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INDUSTRIAL CONCILIATION ACT, 1956

BISCUIT MANUFACTURING INDUSTRY,
REPUBLIC OF SOUTH AFRICA

I, Marais Viljoen, Minister of Labour, hereby—
(a) in terms of ‘section 48 (1) (@) of the Industrial

Conciliation Act, 1956, declare that all the provisions

of the Agreement which appears in the Schedule hereto
and which relates to the Biscuit Manufacturing Industry,
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 31 October 1976, upon the employers’
organisation and the trade union which entered into
the said Agreement and upon the employers and
employees who are members of the said organisation or
umnion; :

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2, 6 (6) (D),
19, 22 and 23, shall be binding, with effect from the
second Monday after the date of publication of this
notice and for the period ending 31 October 1976, upon
all employers and employees, other than those referred
to in paragraph (a) of this notice, who are engaged or
employed in the said Industry in the Republic of South
Africa; and s g

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the Republic of South Africa and with
effect from the second Monday after the date of publi-
cation of this notice and for the period ending 31
October 1976, the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2, 6 (6) {¢) (ii),
6 (6) (f), 10, 19, 22 and 23, shall mutatis mutandis be
binding upon ali Bantu employed in the said Industry
by the employers upon whom any of the said provisions
are binding in respect of employees and upon those
employers in réspect of Bantu in their employ.

M. VILJOEN, Minister of Labour.
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No. R. 1998

DEPARTEMENT VAN ARBEID 5
: -~ - 24 Oktober 1975
WET OGP NYWERHEIDSVERSCENING, 1956

BESKUITNYWERHEID, REPUBLIEK VAN
SUID-AFRIKA :

Ek, Marais Viljoen, Minister van Arbeid, verklaar

hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat al die bepalings van die
Coreenkoms wat in die Bylae hiervan verskyn en op
die Beskuitnywerheid betrekking het, met ingang van
die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31
Oktober 1976 eindig, bindend is vir die werkgewers-
organisasie en die vakvereniging wat genoemde Qor-
eenkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasie of
vereniging is; '

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat -
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 6 (6) (f), 19, 22-en 23,
met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 31 Oktober 1976 eindig, bindend is vir alle ander
werkgewers en werknemers as di¢ genoem in paragraaf
(a) van hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Nywerheid in die Republiek van .
Suid-Afrika; en o .

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde Qoreenkoms, uitge-
sonderd dié vervat in klousules 1 (1), 2, 6 (6) (e) (i),
6 (6) (), 10, 19. 22 en 23, met ingang van dic tweede -
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 31 Oktober 1976
eindig, in die Republiek van Suid-Afrika mutatis
mutandis bindend is vir alle Bantoes in diens in
genoemde Nywerheid by dié werkgewers vir wie enigeen
van genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigie van
Bantoes in hul diens.

M. VILIOEN, Minister van Arbeid.

4881—1
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SCHEDULE

NATIONAL INDUSTRIAL COUNCIL OF THE BISCUIT
MANUFACTURING INDUSTRY OF SOUTH AFRICA
AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

Bmployers’ Organisation of the RBiscuit Manufacturing Industry
of South Africa

(hereinafter referred to as the “employers” or the
organisation”), of the one part, and the

“employers’

National Union of Operative Biscuit Makers and Packers of
South Africa

(hereinafter referred to as the ° employees or the * ‘trade union™),
of the other part,

eing parties to the National Indusirial Council of the Biscuit
Manufacturing Indusiry of South Africa.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the
Republic of South Africa by all employers and employees in the
Biscuit Manufacturing Industry who are members of the
employer’s organisation and the trade unjon. respectively.

(2) Notwithstanding the provisions of subclause (1), the terms
of this Agreement shall—

(a) apply only to employees for whom minimum wages are
prescribed in clause 4, and to the employers of such employees

{(b) not apply to vanmen or travellers who are engaged
in selling or delivering goods or in soliciting orders exclusively
in a Bantu area as defined in section 1 of the Act.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come inte operation on such date as
may be specified by the Minister of Labour in terms of section
48 of the Act and shall remain in force until 31 October 1976,
or for such period as may be determined by him.

3. DEFINITIONS

(1) Any expressions used in this Agreement which are
defined in the Industrial Conciliation Act, 1956, shall have the
same meaning as in that Act, and unless the contrary intention
appears, words purporting the masculine gender shall include
females; further. unless inconsistent with the context—

“Act” means the Indusirial Conciliation Act, 1956;

“artisan” means an employee who is engaged in work nor-
mally performed by a skilled artisan and for the purpose of this
. definition the expression
has served his apprenticeship in a trade designated or deemed to
have been designated under the Apprenticeship Act, 1944, or who
holds a certificate of proficiency issued to him by the Registrar

of Apprenticeship in terms of section 6 of the Training of Arti-~

sans Act, 1951, or a cerfilicate issued to him by the said Registrar
in ferms of either section 2 (7} or section 7 (3) of the said Act;
“assistant brakesman” means an employee who does not ope-
rate ithe brake, bui who assists the brakesman in braking hard
'md soft dout?hs and cream- cracker dough;
“agsistant ovensman” means an employee who assnsts the ovens-
man in the working of mechanical peel or hand ovens;

“assistant storeman” means an emplovee, other than a labourer,
who works under the direct supervision of the sioreman and
who is authorised upon receiving a requisition, to issue any mate-
rials or ingredients from the store;

“biscuit cutting and embossing machine operator” means an
emplovee who is in charge of the operation of a biscuil cutting
and embossing machine;

“Biscuit Manufacturing Indostry” or “Industry” means the
Industry in which employers and employees are associated for the
purpose of manufacturing by hand or machine biscuits, wafers,
cones, matzos, pretzel sticks. cakes and Chrisimas puddings for
sale and includes the disiribution by such employers and/or
c'nployee:s of any or all of such products, and further includes
all operations incidental to or consequentzai on any of the afore-
said activities;

“biscuits” include wafers, ice-cream wafers, cones, dog and ,I'or
nuppy biscuits, pretzel sticks and matzos;

-“biscuit baker” Mmeans any person who, after five years prac-
tical experience in biscuit baking, other than a learner under the
direct supervision of a foreman biscuit baker, mixes, drops, cuts,
pins., mans and bakes off hand-made biscuits;

“boiler attendant” means an employee engaged in firing and
maintaining the water level and steam pressure in boilers;

“skilled artisan” means a person who ~

BYLAE

NASIONALE NYWERHEIDSRAAD VIR DIE BESKUIT-
NYWERHEID VAN SUID-AFRIKA

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en
aangegaan tussen die

Employers Organisation of the Biscuit Manufacturing Industry
of South Africa

(hierna die “werkgewers™ of die “werkgewersorganisasie” genoem),

aan die een kant, en die

National Union of Operative Biscuit Makers and Packers of
South Africa

(hierna die “werknemers” of die “vakvereniging” genoem), aan

die ander kant,

wal die partye is by die Nasicnale Nywerheidsraad vir die Beskuit-
nywerheid van Suid-Afrika.

1. TOEPASSINGSBESTEK VAN COREENKOMS

(1) Hierdie Ooreenkoms moet in die Republiek van Suid-Afrika
nagekom word deur alle werkgewers en werknemers in die
Beskuitnywerheid wat onderskeidelik lede van die werkgewers-
organisasie en die vakvereniging is.

2} Ondanks subklousule (1), is hierdie Ooreenkoms—

{a) slegs van toepassing op werknemers vir wie minimum
lone in klousule 4 voorgeskryf word en op die werkgewers
van sodanige werknemers:

(b) nie van toepassing nie op bestellers of handelsreisigers
wat goedere verkoop of aflewer of bestellings aanvra uitshuitlik
in ‘n Bantoegebied soos in artikel 1 van die Wet omskryF.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op die datum wat die
Minister van Arbeid kragtens artikel 48 van die Wet mag bepaal
en bly van krag tot 31 Oltober 1576 of vir dié tydpcrk wal hy
mag vasstel.

3, WOORDOMSKRYWING

(1) Alte uitdrukkings wat in hierdie Ooreenkoms gebesig en in
die Wet op Nywerheidsversoening, 1936, omskryf word, het die-
selfde betekenis as in daardie Wet, en tensy die teenoorgesielde
bedoeling blyk, word daar met woorde wat die maniike geslag
aandui, ook die vroulike geslag bedoel; voorts, tensy dit onbe-
staanbaar met die samehang is, beteken—

“Wet die Wet op Nywerheidsversoening,. 1956;

“ambagsman”™ ‘n werknemer wat werk verrig wat gcwoonhk
deur ‘n geskoolde ambagsman gedoen word, en vir die doel
van hierdie omskrywing beteken die ui!drukking “geskoolde
ambagsman” jemand wat sy vakieerlingskap uitgedien het in 'n
ambag wal ingevolge die Wet op Vakleerlinge, 1944, zangeivys
is of geag word aangewys te wees, of wat 'n bekwaamheid-
sertifikaat besit wat die Registrateur van Wakleerlinge ingevolge
artikel 6 van die Wet op Opleiding van -Ambagsmanne, 1931,
aan hom uilgereik het of 'n sertifikaat wat deur ﬂenoemde
registrateur i‘1gev01gc of artikel 2 (7} of artikel 7 (3} van genoemde
Wci aan hom ullgereik is:

“assisteni-deegroller” *n werknemer wat nie met die deegrol
werk nie maar wat die deegro]lnr help met die uit'rol van stywe
en slap deeg en deeg vir “cream cracker™;

“assistent.oondman” ‘n werknemer wat die ocmdman help met
meganiese oondstok of handoonde: :

“assistent-magasynman” ‘n werknemer, uitgesonderd ’n arbeider,
wat onder die regstreekse toesig van ‘n magasynman werk en
wat gemagtig is om by ontvangs van 'n rekwisisie materiaal of
bestanddele uit die magasyn uit te reik;

“bediener van 'n beskuituifsny- en -embosseermasiien™ 'n werk-
nemer wat verantwoordelik is vir die bediening van ’n beskuit-
mlsny- en -embosseermasjizn:

“Beskuitnywerheid” of ”Nyu\.rhmd” die Nywerheid wazrin
werkgewers en werknemers met mekaar geassosmer is met die
doel om met die hand of deur middel van "n masiien beskuit,
wafels, keils. matzos, pretzelstokkies, kocke en Kerspoedings te
vervaardig vir verkoop en omvat dit ook die verspreiding, deur
sodanige werkgewers en/of werknemers, van enigeen van -of al
sodanige produkie en voorts ook alle werksaambede wat uit
voornoemde werkszamhede voortvlioei of daarmee in o verband
staan;

“beskuit™ ock wafels, roomyswafeltjies, keéls,
kleinhondiiebeskuit, pretzelstoklies en matzos;

“beskuitbakker™ enigeen wat, na wyf J:ar prakticse ondervin-
ding van besiui Ebakker} u;tgccmsdcrd as 'n leerling onder die
regstreekse toesig van ’‘n voormanbeskuitbakker, handgemaakte

honde; énfof

‘beskuit meng, skep, sny, afsieek, in die pan sit en bak:

“ketelbediener” ’'n werknemer wat stoomketels stook en die
waterpeil en stoomdruk in sodanige ketels in stand hou;
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“Brakesman means an, employee, other than a blSClllt bafcer, '

who is in charge of and works fthe machinery necessary in the
brakmg -of hard and soft doughs and cream-cracker dough;

“casual employee” means a labourer who is employed by thc-

same employer on not more than three days'in any week;

- “chargehand packer” in the biscuit packing department means
an .employee who- is authorised to be in charge of or.to super-
vise a seclion of packers under the direction of a foreman or
forewoman, and who marks the- time-sheet and attendance regis-
ter, and who may also do packing; :

“clerical employee™ means ‘an employee “who is wholly or
mainly engaged in writing and/or typing and/or any other form
of clerical werk and includes a despatch clerk and a cashier;

“Council” means the National Industrial Council of the Biscuit

Manufacturing Industry of South Africa, registered in terms of |

section 2 of the Industrial Conciliation Act, 1924, and deemed to
];agzg been regxstered in. terms of the Indusmal Conciliation Act,
“da]ly wage” means an employee’s weekly wage divided by—

(a) five in the case of employees working a five-day week;

(b) five and a half in the case of employees, other than |

Watchmen working a five and a half day week:

(¢} seven in the casé of a watchman who works a seven-
day week, and six in the case of a watchman who works a
six-day week;

“de]wery assxstant” means an employee, other than a driver or

vanman, who delivers. products of an establishment to customers,’

on bicycles, horse-drawn or other vehicles;

“depot’ means any premises owned or occupied by an employer
where stocks of biscuits are kept for distribution from such pre-
‘mises; .

" “despatcher” means an employee who deals with the despatch
of goods under the direct supervision of the foreman despalcher

“dough mixer” (or douohman) means an employee who is
responsible under the supervision of a biscuit: baker or foreman
for the checking and correct mixing of the ingredients of any par-
ticular type of dough and who operates tﬁe mixing machine;
- “driver” means an employee, other than a vanman, engaged in
-driving a motor or horse-drawn vehicle; and for the purpese of
thes definition “driving” includes all periods of driving and any
time. spent by the driver on work connected with the vehicle and

[its load ‘and all periods during which he is obliged to remain

- at his past in readiness to drive;

- “gmployment” means, subject to the provisions: of clause 13
“the total period of service an employee has had m the Biscuit
Manufacturing Industry;

“establishment” means any place in- which one or more
employees are engaged in the BlSCU].t Manufacturing Industry
and includes a depot;

' “expenence” means, in relation Lo——

(a) a clerical cmpioyee the total perlod or periods of employ-
ment which an employee has had in any trade or in the service
of the State as a clérical employee;

(b) any other class of employee, the total penod or penods'
of employment which an employee has had in his class in the

‘Biscuit Manufacturmg Industry; -

“factory operaiive” means an cmployee engaged in one or
more of the following occupations: Panning biscuits, putting on
cherries, sugar, aimonds or any other ormamentations, cleaning
and sifting ingredients, feeding ingredients to dough mixers and
dough on to biscuit machines, greasing pans and moulds, feeding
pans to and removing them from mechanical ovens, and handhng
raw materials in the manufacturing process, making or repairing
of clothing, press.mg clothing by hand or machine, operating any
othcr machine in the laundry section,; or checking; oiling and
greasing machines and/or vehicles;

“foreman or forewoman” means an employee who is in charge
of the packing department; "

“foreman biscuit baker”

‘facturing operations;

“foreman despatcher” means an ‘employee who is in charge of
the despatch of goods; :

“guillotine’ machine operator” means an emp[oyee employed on
.operating a.power-driven -guillotine paper-cutiing machine;

“handyman” means an employee, - other. than an artisan,
engaged in making minor repalrs and adjustments to machmery,
- plant, buildings and other equipment;

“hourly raie” means-an employee’s wage divided by his ordi-
nary hours of work per Week preseribed i in -clause 7 (1) according |
‘to the occupation concerned:

“juvenile”. means- an employee under the age of 18 years

“labeller” means an employee \xho flxes type and size labels to
containers; . . :

means a - biscult baker either of-
‘machine or hand-made biscuits who takes qu control of all manu~

“deegroller” - 'n werknemer, uitgesonderd n_beskuitbalker, wat -
verantwooxdcllk is vir en: werk met die masjinerie wat nodag 13'
om stywe en slap. cleeg vir “cream crackers” uit te rol; .- - -

“los werknemer”
week by dieselfde werkgewer ‘werksaam is;

“onderbaasverpakker” in die beskuliverpakhngﬂa[delmg no
werknemer wat gemagtlg is om aan die hoof te staan van of .
toesig te hou oof.’n groep verpakkers onder dic.regstreckse
leiding van -'n voorman of voorvreu en-wat die werkstaat en
bywomngsreglster invul en- ook wverpakkingswerk mag verrig; -

“klerklike werknemer” 'n. werknemer wat iitslaitlik of hoof-
saaklik skryfwerk enfof tikwerk en/of cmge ander vorm van -

klerklike werk verrig, en omvat dit ook n versendmgﬂklerk e . -

'n kassier;
“Raad” die Nasionale N},werheldsraad vir die Beckmtnwer-
heid van Suid-Afrika; geregistreer ingevolge artikel 2 van die

Nuverheld Versocmngs Wet, 1924, en geag geregistreer te wees: .

ingevolge die Wet op Nywarheidsvemoemng, 1956;

“dagloon™ 'n werknemer se weekloon gedeel deur—

{alz vyf in dle geval van werknemers wat vyf dac in 'n. week
wer

(b) vyf en 'n half in die geval van werknemers; u1tgesonderd
wagte, wat vyf en 'n half dae in 'n week werk;

(c) sewe in die geval van ‘n wag wat sewe dae.in 'n week
werk, en ses in die geval van 'n wag wat ses dac m 'n week
werk; .

H

“afleweringsassistent” ’n Werknemer uitgesonderd ’n drywer of
besteller, wat produkie van 'n bedryfsmngtmg aan k]ante aﬂewer_
met ‘n flets perde- of ander voertuig;

“depot” 'n perseel wat ‘behoort aan of geokkupeer word deur
'n werkgewer en waar voorrade beskmt gehau word vir verspre;-—' .
dmg vanuit sodanige perseel;

“versender” 'n werknemer wat onder die regstreeksc toesng van )
n voormanversertder goedere versend

deegmenger” (of deegman) 'n werknemer wat ondcr foesig
van ’n beskuitbakker of 'n voorman verantwoordelik is vir dlc
nagasn en die korrekte meng van die bestanddele van emge
besondere tipe deeg, en met die mengmasncn werk; .

“drywer” 'n werknemer, uitgesonderd n- besteﬂer wat gebruik

word om 'n motorvoermlg of 'n voerfuig wat deur perde getrek - - :

word, te dryf; en vir die doel van hierdie woordomskrywing .
omvat die uitdrukking “dryf” alle tydperke wat hy dryf, alle tyd

wat hy bestec aan werk in verband met di¢’ voertuig en die -
vrag en alle tydperke wat hy verplig is om op sy, pos te bly - -

gereed om te dryf;
“diens”, behoudens klousule 13, die Eota!e tydperk wat - werks
nemer in die Beskuitnywerheid werksaam was;
. “bedryfsmngnng” 'n plek waarin een of meer werkncmen mn
~die Bcsku;tnywerhcld in diens is, en ook 'n depot;
“ondervinding”, met betrekking tot—

(a) n klerk, die totale tydperk of lydperke wat 'n werknemer
“as 'n klerk in enige bedryf of m die diens van-die Stast werks
saam Was; 3
(b) enizge ander klas werknemer, die toiale tydpcrk of - tyd-
perke wat ’n werknemer in sy klas in die Beskuvitnywerheid
werksaam was;

“fabriekswerker” 'n werknemer wat een 0{ meer van die vol- -7
gende werksaamhede verrig: Beskuit in panne sit, kersies, suiker,
-amandels of ander versiersels aanbring, bestanddele skoonmaak
en sif, bestanddele in deegmengers voer en deeg aan beskuit-
masiiene voer, panne en VOIMs smeer, panne aan meganiese
“oonde voer en dit .daaruit verwyder, grondstowwe by -die
vervaardlglngﬁproses hanteer, klere maak of -herstel, klere .met
die’ hand of met ’n' masjlen stryk, enmige ander masjien in die
wassery-afdeling bechcn of nagaan; masjien¢ en [ of voertme olie’
N Smeer;

“yoorman” of ‘“voorvrou” ’m werknemer wat aan. die hoof
staan van die verpakkingsafdeling;

“yoormanbeskuitbakker” ’n beskuttbakker wat beskuit of met -

'’ masjien” &f met die hand maak en wat volle beheer het oor

. alle vervaardigingswerksaamhede;

“voormanversendér” °n werknemer wat belas is met die.
versending van goedere; )

valmesmasllenbedlener n werknemer wat ‘n- kragvalmeS*'
masjien bedien wat papier sny; .

“faktotum” °n werknemer; uitgesonderd ’n ambagsman, wat
gebruik word om kleinere herstelwerk en verstellings te doen .
" aan masjinerie, installasie, geboue en ander uitrusting;

“uurloon” ‘n werknemer se loon gedeel deur sy.gewone werk=
ure per week soos in klousule 7 (1) voorgeskryf vir dle betrokke
beroep;

“leugdige” ‘n werimemer onder die leeftyd van 18 jaar;. .

“etiketteerder” 'n werknemer wat enkette wat Upes en grooﬂes
aandui, op houers plak; _ _ : ; o

'n arbeider wai hoogstens dric dae in ‘n. N
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“laboratory-attendant” means an employee attached to a labora-
tory who is wholly of mainly cngaged in preparing samples for
analysis, filtering and mass-measuring samples, adjusting and
recording times and temperatures and preparing laboratory appa-
ratus;

“labourer” means an employee who is wholly or mainly
engaged in one or more of the following or similar operations:

(1) Sweeping and/or cleaning premises, plant, vans, utensils and
other articies;

(2) carrving, stacking and pushing:

(3) washing and delabelling tins;

(4) unwrapping pats of butter;

(5) packing tins or boxes into crates or other ouler con-
tainers;

(6) nailing up crates;

(7} fixing addressed labels on boxes or crates;

(8) repairing boxes and crates by hand or making them up

from shooks or other materials;

(9) loading and unloading, inclnding loading or taking off
from roller type or similar conveyor belts and bands;

10) stencilling by hand;

%l}) assembling or sealing corrugated cardboard containers;

(12) making tea or similar beverages or serving tea or similar
beverages to employees or his employer;

(13) delivering letters, messages, or goods on foot or by means
of a foot or hand propelled vehicle;

(14) demolishing buildings or other structures;

(15) feeding into or taking off from machines, other than as
specified in the definition of “factory operative”;

(16) filling or emptying bags, sacks or other containers;

(17) gardening, hoeing, raking, digging, shovelling, cutiing and
planting under instruction;

(18) lime-washing compounds, latrines, outbuildings or similar
buildings or structures; . :

(19) making or maintaining fires or removing refuse or sorting
clinkers;

(20) mending bags by hand or sorting or shaking out bags;

(21) mixing mortar, concrete, stone or bitumen by hand or
spreading concrete or bitemen by shovel, rake, fork or barrow;

(22) opening or closing bags, sacks, bales, boxes, packages or
doors, or glueing;

“laundry chargehand” means an employee who is in charge of
and/or supzrvises a laundry; :

“local committee” means a local committee appointed in terms
of the constitution of the Counecil;

“machine-hand” means an employee who iz in charge of a
mechanical biscuit creaming machine, a wafer and/or cone-
making machine, wire cut machine, rotary moulding machine,
chocolate foiling machine, or biscuit wrapping machine;

“monthly wage” means an amount calculated at the rate of
four and one third of an employee’s weekly wage:

“motor vehicle” means an mechanically propelled vehicle, other
than a wvan, any iwo- or three-wheeled motor-driven cycle,
or any vehicle used solely within any establishment for the con-
veyance and delivery of goods other than travellers’ samples or
products for sale to customers;

“night shift” means a shift of work, the whole or major portion
of which falls between the hours of 18h00 and 06h00 and is
spec)ified by the empioyer in the notice provided for in clause
4(3) (c) .

“ordinary working hours” means the hours, excluding meal
intervals, between the starting and closing times of establish-
ments, such times being fixed as provided in clause 7 (3) of this
Agreement;

“ovensman” means an employee who is in charge of any kind
.of mechanical peel or hand oven utilised in the baking of bis-
cuits and who acts under the supervision and control of a fore-
man biscuit baker;

“packet packer” means an employee who packs the products
of the Industry into tins or other containers;

“packer” means an employee employed in the packing depart-
ment in wrapping, packing, creaming or mass-measuring bis-
cuits, wafers, cones, matzos, pretzel sticks, cakes, Christmas pud-
dings, ice-cream wafers or dog and/or puppy biscuits;

“sample packer” means an employee who packs samples for
travellers and/or window displays;

“short-time” means the time actually worked in an establish-
ment when such time is less than the usual working hours in
that establishment;

“staff parcels attendant™ means an employee in the staff shop
or staff parcels room who sells commodities to the staff from
that shop or roomy;

“stock-hand” means an employee in charge of stock and distri-
bution of loose biscuits in the packing department;

“gtoreman” means an employee who is in charge of all raw
materials and who issues supplies to the bake-house;

3 3

“laboratoriumwerker” 'n werknemer wat aan ‘n Iaboratorium
verbonde is, wat uitsluitlik of hoofsaaklik monsters vir ontleding
voorberei, monsters fiitreer en massameet, tye en temperature
stel en aanteken en laboratoriumapparate voorberei;

“arbeider” 'n werknemer wat uitsluitlik of hoofsaaklik een of

meer van die volgende of soortseivke werksaamhede verrig:

(1) Persele, installasie, bestelwaens, gerei en ander artikels uit-
vee enfof skoonmaak;

{2) goedere dra, opstapel en sioot;

gS) blikke was en elikette daarvan verwyder;

4) papier van klonte botter verwyder;

(5) blikke of dose in kratie of ander buite-omhulsels verpak;
(6; kraite toespyker;

(7) geadresseerde etikette op dose of kratte aanbring;
. (8) dose en Lralle met die hand herstel of hulle van kasplanke
of ander materiaal maak; -

(%) goedere op- en aflzai en ook gosdere laai of
rol- of ‘n dergelike tipe vervoerbande;

(10} met die hand siabloneer;

(11) houers van geriffelde karion inmekaarsit

(12) tee of dergelike dranke maak of voorsit aan
of aan sy werkzewer;

(13) briewe, boodskappe of goedere te voet of met ’n trap-
of handvoertuig aflewer;

(14) geboue of ander bouwerke sioop;

(15) goedere in 'n masjien voer of dit daarvan verwyder,
uitgesonderd die werksaamhede soos onder die omskrywing van
“fabrickswerker” gespesifizeer;

(16) sakke, sakkies of ander houers vul of leegmaak;

(17) tuinmaak, skoffel, hark, spit, met die skopgraaf werk,
snoei en plant volgens opdrag;

(18) kampongs, latrines, buitegcboue of dergelike geboue of
bouwerke afwit; i

(19) vure maak of in stand hou of afval verwyder of sinters
sorteer; .

(20) sakke met die hand herstel of sakke sorieer of wuitskud;

(21) dagha, beton, klip of bitumen met die hand meng of
beton of bitumen met 'n skopgraaf, hark, vurk of kruiwa uit-
sprei;

(22) sakke, sakkies, bale, dose, pakke of deure oop- of toe-
maak of lymwerk verrig;

afneem van

of versegl;
werknemers

“wassery-onderbaas™ ‘n werknemsr wat aan die hoof staan van
en/of toesig hou oor 'n wassery;

“plaaslike komitee” 'n plaaslike komitee wat ooreenkomstig die
kenstitusie van die Raad aangestel is;

“masjienwerker” ‘n werknemer wat verantwoordelik is vir 'n
meganiese beskuilroommasjien, 'n  wafel- en{of ke#lmasjien,
draadsnymasjien, °n draai-vormmasjien, 'n sjokoladefoeliemasiien
of "n beskuittoedraaimasjien; :

“maandloon” n bedrag bereken teen vier en 'n derde maal 'n
werknemer se weekloon;

“motorvoertuig” ’n meganies aangadrewe voertuig, uitgeson<
derd 'n bestelwa, enige twee- of driewielfiets met motoraandry-
wing, of enige voertuig wat uitsluitlik binne ‘n bedryfsinrigting
gebruik word vir die vervoer en aflewering van goedere, uii-
gesonderd die monsters van handelsreisigers of produkte vir
verkoop aan kiante; .

“nagskof”’ 'n werkskof wat geheel en al of grotendeels tussen
dic ure 18h00 en O06h00 wal en wat deur die werkgewer
gespesifiseer is in die kennisgewing wat in klousule 4 (3) (¢)
bepaal word; .

“gewone werkure” die ure. ujlgesonderd etenspouses, tussen
die aanvangs- en sluitingstye van die bedryfsinrigting, en sodanige
tye word vasgestel soos in klousule 7 (3) van hierdie Ooreen-
koms bapaal;

“gondman” 'n werknemer wat verantwoordelik is vir enige
scort meganiese oondstok of handoond wat gebruik word om
beskuit te bak en wat onder die toesig cn behszer van 'n voor-
manbeskuitbakker werk;

“pakkieverpakker” ’n werknemer wat die produkie van die
Nywerheid in blikke of ander houers verpak;

“verpakker” ‘n werknemer wat in die verpakkingsafdeling
gebruik word vir die toedraai, verpakking, aanbring van room
aan of massameting van beskuit, wafels, keéls, matzos, pretzel-
stokkies, koeke, Kerspoedings, roomyswafels of honde- enfof
jonghondbeskuitjies;

“monsterverpakker” ’n werknemer wat monsters vir handels-
reisigers enfof vensteruitstallings verpak;

“korttyd” die tyd wat werklik in ’n bedryfsinrigting gewerk
word wanneer sodanige tyd korter i3 as die gewone werkure in
daardie bedryfsinrigting;

“hanteerder van personeelpakkette” ’n werknemer in die per-
soneclwinkel of -pakketkamer wat artikels uit daardie winkei of
kamer aan die personeel verkoop;

“yoorraadhulp” 'n werknemer wat verantwoordelik is vir voor-
rade en die verspreiding van los beskuitjies in die verpakkings-
afdeling;

“magasynman” ‘n werknemer wat vir alle grondstowwe
verantwoordelik is en wat voorrade aan die bakbuis uitreik;

L
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“tally clerk” means an employee who checks pasted tins and/or
corrugated containers; .

“tin-making chargehand” means an employee in the tin-making
or repairing department, who is in charge of employees employed
in or in connection with tin-making or repairing of tins and who
may change dies or set up machines;

“traveller” means a male employee who, as the travelling
representative of an establishment on behalf of such establish-
ment, invites, canvasses or solicits orders from duly licensed
traders and/or other persons for the sale and/or supply lo them
of goods for resale and/or for the use of or consumption by such
traders or other persons; '

“van” means an animal-drawn or motor-propelled vehicle.
other than any two- or three-wheel motor-driven cycle, used for
the delivery of the products of the establishment, but does not
include any vehicle falling within the definition of “motor-
vehicle™; >

“vanman” means an employee who is in charge of a van, is
responsible for its cleanliness, for the delivery of the products
of the establishment to customers, for the. contents of the van,
- for cash received by him in respect thereof and for all products

and tins returned to him by customers and who may drive a van:

“van salesman” means an emplovee who is in charge of a
van, is responsible for its cleanliness, for the sale of the products
of the establishment to customers, for the contents of the van,
for cash réceived by him in respect thereof and for all products
and tins returned to him by customers and who may drive a van;

“wage” means the amount of money payable to an employee
in terms of clause 4 (1) in respect of his ordinary hours of work
as prescribed in clause 7: Provided that if an employer resularly
pays his -employee in respect of such ordinary hours of work an
amount higher than that prescribed in clause 4 (1) it means such
higher amount; . o
~ “walchman, gatekeeper or night watchman” means an employee
who guards and/or patrols property and/or premises;

. “week™” means in relation to any employee, the period of seven
;laﬁrs within which the working week of that empioyee ordinarily
alls.

{'2} For the purposes of this Agmefnent an employee shall be
deemed to be in that class in which he is wholly or mainly
engaged. j

4. WAGES

(1). The minimum wages that shall be paid to the under-
mentioned classes of employees shall be as'follows:

Wage per week

Until
o There-
3(; gz%vm' after
R R
Grade 1: Foreman biscuit baker................ 64,30 65,90
Grade 2: Biscuit baker, foreman, foreman de- 56,50 57,90
spatcher, artisan
Grade 3: Storeman, tin-making chargehand, 47,70 48,90
vansalesman -
Grade 4: Vanman, biscuit cutting and embossing 43,80 44,90
machine operator, dough mixer (or doughman)
Ovensman— ' .
first year of experience.......... N mniacne 29,10 29,85
“second year of experience................ 33,05 33,90
third year of experience............ e 38,05 39,00
therealter. . covv i niennreenenans 43,80 44,90
The learnership period under this grade does
not apply to a vanman.
Grade 5; Brakesman—
first year of experience......... ceeean ... 28,10 28,80
second year of experience. ,........ — .. 32,05 32,85
third year of experience........... — . 37,10 38,05
thereafter...............couu... s e 42,90 43,95
Grade 6: Forewoman..................... vee. 40,95 41,95
Grade 7: Despatcher, chargehand packer. . ... ... 33,20 34,05
Grade 8: Assistant storeman, chocolate enrobing 31,20 32,00
machine operator, driver: Provided that a driver
of a motor vehicle exceeding 4500 kg shall be
_paid an additional R3 per week
Grade 9: Guillotine machine operator, handyman, 27,50 28,20
die stamping press operator, machine-hand
Grade 10: Laundry chargehand, laboratory 26,15 26,80

attendant, stock hand,
assistant brakesman

71682—B

assistant ovensman,

“telklerk” 'n werknemer wat toegeplakte blikke en/of houers -
van geriffelde karton nagaan;

“blikmakeronderbaas” ’n werknemer in die blikmaak- of
herstelafdeling, -wat aan die hoof staan van werknemers wat vir
of in verband met die maak of die herstel van blikke in diens
geneem is en wat metaalstempels mag verander of masjiene
mag opstel:

“handelsreisizer”™ ‘n manlike werknemer wat, as die reisende

verteenwoordiger van ’‘n  bedryfsinrigting, namens sodanige
inrigting . bestellings vra, werf of soek van behoorlik gelisensi-
cerde handelaars enfof ander persone wvir dic verkoop enjof
lewering aan hulle van goedere vir herverkoping enfof vir
gebruik of verbruik deur sodanige handelaars of ander per-
sone; )
“bestelwa™ 'n bespande of motornangedrewe voertuig. uitge-
sonderd 'n twee- of driewielfiets met motoraandrywing, wat
gebruik word vir die aflewering van die produkfe van die
bedryfsinrigting, maar nie 'n voertuig wat binne di¢ omskrywing
van “motorvoertuig” val nie; -

“besteller” ’n werknemer wat verantwoordelik is vir 'n bestel-
wa, die skoonhou daarvan en vir die aflewering van die produkte
van ‘n bedryfsinrigting aan klante, vir die inhoud van die bestel-
wa, vir kontant wat hy ten opsigle daarvan ontvang het en vir
alle produkte en blikke wat klante aan hom terughbesorg, en wat
ook 'n bestelwa mag dryf; :

“hestelwa-verkoopsman” 'n werknemer wat verantwoordelik is
vir ‘n bestelwa, die skoophou daarvan en vir die verkoop van
-die produkte van die bedryfsinrigting aan klante, vir die inhoud
van die bestelwa, vir kontant ‘wat hy ten opsigte daarvan
ontvang het en vir alle produkte en blikke wat klante aan hom
terugbesorg, en wat ook ‘n bestelwa mag dryf;

“loon” die geldbedrag wat ingevolge klousule 4 (1) aan ’n
werknemer betaalbaar is ten opsigte van die gewone werkure
soos in klousule 7 voorgeskryf: Met dien verstande dat waar 'n
werkgewer ten opsigie van sodanige gewone werkure gereeld
aan sy werknemer 'n ho#r bedrag betaal as dié in klousule 4
(1) voorgeskryf, dit sodanige hoér bedrag beteken;

“wag, hekwag of nagwag” ’n werknemer wat eiendom en/of
persele bewaak en/of patrolleer;

“week™ ten opsigte van enige werknemer, die tydperk van
sewe dae waarin die werkweek van daardie werknemer gewoonlik
val. i

" (2) Vir die toepassing van hierdie Ooreenkoms word ‘n werk-
nemer geag in daardie klas te wees waarin hy uitshuitlik of
hoofsaaklik diens doen. :

4. LONE

(1) Die minimum lone wat aan ondergenoemde klasse werk=
nemers betaal moet word, is soos volg:

Loon per week
Tot
30 April Daarna
1976 :
_ _ : R R
Graad 1: Voormanbeskuitbakker.............. . 64,30 65,90
Graad 2: Beskuitbakker, voorman, voormanver- 56,50 ~ 57,90
sender, ambagsman
Graad 3: Magasynman, blikmakeronderbaas, 47,70 48,90
bestelwa-verkoopsman o
Graad 4: Besteiler, bediener van °n beskuituitsny- 43,80 44,90
en -embosseermasjien, deegmenger (of deegman)
Oondman— *
eerste jaar ondervinding. . ....ovienvnnaian. 29,10 29,83
tweede jaar ondervinding. ......c...vhe. 33,05 33,90
derde jaar ondervinding....ccvevevenainnaen 38,05 39,00
[ b1y s | [ S ER R 43,80 44,90
Die leerlingtydperk onder hierdie graad is
nie op 'n besteller van toepassing nie.
Graad 5: Deegroller—
eerste jaar ondervinding. ....ovvenvrniennn. 28,10 28,80
tweede jaar ondervinding. . ...oviiiaiaiannn 32,05 32,85
derde jaar ondervinding. ....covvvvirnnnrann 37,10 38,05
daarna.......... R B 42,90 43,95
Gragd 6! Vooryroly: | susimsm vinsdsmasiamn 40,95 41,95
Graad 7: Versender, onderbaasverpakker........ 33,20 34,05
Graad 8: Assistent-magasynman, bediener van 'n 31,20 32,00
sjokolade-omhulmasjien, drywer: Met dien ver-
stande dat *n drywer van ’n motorvoertuig van
meer as 4500 kg ’n bykomende R3 per
week betaal moet word :
Graad 9: Valmesmasjienbediener, faktotum, be- 27,50 28,20
diener van "n stempelpers, masjienwerker
Graad 10: Wassery-onderbaas, laboratorium- 26,15 2§,80

werker, vooraadhulp, assistent-oondman, assi-
stent-deegroller s
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(i) If an assistant ovensman is permanently promoted to ovens-
man—

after two years cmployment as an assistant ovensman, he
ghall be paid at the rate for a first year ovensman;

after three years’ employment as an assistant ovensman, he
shall be paid at the rate for a second year ovensman;

after four years’ or more employment as an assistant ovens-
man, he shall be paid at the rate for a third year ovensman,

(i) If an assistant brakesman is permanently promoted to
brakesman—

_after two years’ employment as an assistant brakesman, he
shall be paid at the rate for a first year brakesman;

after three years’ employment as an assistant brakesman, he
shall be paid at the rate for a second year brakesman;

after four years’ or more employment as an assistant brakes-
man, he shall be paid at the rate for a third year brakesman.

(iii) If and when a brakesman is absent from his work through
illness or other cause, the assistant brakesman shall perform the
work of the brakesman and shall be paid, during the time he
is so employed, at the rate specified in Grade 5 for a brakesman
in the first year of employment. .

Wage per week
Until
30 April There-
1976 e
. R R
Grade 11: Tally clerk, paper stall atiendaant, staff 24,70 25,30
parcels attendant 3 -
Employess engaged in tin-making or repairing of
tins and containers not elsewhere specified—
first 12 months of experience........... . 21,75 22,30
Hhereablitcrmanesainibne Panmusaennry w ke 24,70 25,30
Grade 12: Packer, labsller, packet packer, sample
packer—
first six months of experience.......... ve. 19,50 20,00
thepeaffer: i v v oy siveenes 20,00 23,55
TP ratess i i e daniiaes S 24,15 24,75
Ratio provision: 50 per cent of the total ~
packing staff shall be paid at not less than the top
rate, promotion to the top rate to be on the basis
of longest service.
Grade 13: Boiler attendant, watchman (night 23,65 24,25
waichman, day watcthman or gatekeeper),
employees engaged in cooking of rations,
employees not elsewhere specified
Factory operative—
first six months of experience....oeveveessn. 23,00 23,35
thereafter. .... " me R ceevesas 23,65 24,25
Grade 14: Labourer, delivery assistant. ........... 23,60 23,55

A casual employee shall be paid in respect of every day or part
of a day of employment, not less than one-fifth of the weekly wage
for a labourer: Provided that where a casual employee is not required
to work for a period of more than four consecutive hours on any day,
his prescribed wage may be reduced by 50 per cent.

Monthly wage
Until

o There-
30 April »
ajter
Clerical employees: _ 1976 &
Male— ' R R
first year of eXperience.....ovveessavaerse.. 82,75 84,80
second year of exXperience. .v.ocveeassnns ... 106,20 108,85
third year of experience.....oeeaemennses ... 132,90 136,20
fourth year of eXperience......eesseavaceses 164,05 168,15
thereafter....... S iR e .. 195,25 200,15
Female— : -
first year of exXperiefice. .vvvesrananeeerns .. 75,00 76,90
second year of CXPETICNCE, s vvssanannnesns eee 93,70 96,05
third year of experience. ...cevvacevaness ... 112,45 115,25
thereafter....... i R AT veeseseses 137,50 140,95
Travellers— ) !
first vear of employment.......coveassesase 203,10 208,20
second year of employment. . .ceereorvones 226,55 232,20
third year of employment..... srssnsaenesy 249,95 256,20
fourth vear of employment.....cvevuesees.. 273,35 280,20
thereafter. .o vneieeiinannnns TR 296,80 304,20

The weekly wage of a monthly paid employee shall be his monthly
wage divided by four and one-third.

(i)dAs n assistent-oondman permanent tot oondman bevorder
word—

na twee jaar diens as ’n assistent-condman, moet hy teen
die loon van ’'n eerstejaaroondman besoldig word;

na drie jaar diens as ’n assisteni-oondman, moet hy teen die
loon van 'n tweedejaaroondman bescldig word;

na vier jaar of langer diens as 'n assistent-oondman, moet
hy teen die loon van ’'n derdejaaroondman besoldig word.

(i?[ As ’n assistent-deegroller permanent tot deegroller bevorder
Word—

na twee jaar diens as ’n assistent-deegroller, moet by teen die
loon van ‘n eerstejaardesgroller besoldig word;
na drie jaar diens as ’n assistent-deegroller moet hy teen die
loon van 'n tweedejaardeegroller besoldig word;
na vier jaar of langer diens as 'n assistent-deegroller, moet
hy teen die loon van ’'n derdejaardeegroller besoldig word:
(iif) Indien en wanneer 'n deegroller weens siekte of 'n ander
corsaak van sy werk afwesig is, moet die assistent-deegroller die
werk van die deegroller verrig en moet hy: gedurende die tyd
wat hy aldus werksaam is, besoldig word tecen die loon wat in
graad 5 vir 'n deegroller in sy eerste diensjaar voorgeskryl
word.
Loon per week

Tot
30 April  Daarna

1976
R R
Graad 11: Telklerk, papierstalietjiewerker, 24,70 25,30
hanteerder van personeslpakkette
Werknemers wat blikke maak of blikke en
houers herstel wat nie elders vermeld word
nie—
eerste 12 maande endervinding. ....oovvvunn 21,75 22,30
i 1 S e 24,70 25,30
Graad 12: Verpakker, etiketteerder, pakkiever-
pakker, monsterverpaldier—
eerste ses maande ondervinding, ........... . 19,50 20,00
B LT ' v NS 23,00 23.55
maksimmm I00n. . L e i . 24,15 24,75
Getnlsverhouding: 50 persent van dis tofale
verpakkingspersongel moet minstens dis mak-
simum loon ontvang, en bevordering tot mak-
simum loon wat geskied op grondslag van die
Jangste dienstermyn. .
Graad 13: Ketelbediener, wag (nagwag, dagwag 23,65 24,25
of hekwag), werlnemers wat ranisoene gaar-
maak, werknemers nig elders vermeld nie
Fabriekswerker— ) -
eerste ses maande ondervinding. ......cv.00. 23,00 23,55
RAETI s e SR R SR R 23,65 24,25
Graad 14: Arbeider, afleweringsassistent......... 23,00 23,55

'n Los werknemer moet ten opsigte van elke dag of gedeelte
van 'n dag wat hy gewerk het, minstens een vyfde van die week-
loon van 'n arbeider betaal word: Met dien verstande dat waar
daar nie van 'n los werknemer vereis word om vir 'n tydperk
van ‘meer as vier agfersenvolgende ure op ‘n dag te werk nie,
sy voorgeskrewe loen met 50 persent verminder kan word.

Loon per maand

Tot
30 April  Daarna

1976
R R
Kierklike werknemers:
Mans—
eerste jaar ondervinding. ... ...iiiiiiiiann. 82,75 84,80
tweede jaar ondervinding. .......... ... vee. 106,20 108,85
derde jaar ondervinding.......... o T 132,80 136,20
vierde jaar ondervinding.......... veveena.. 164,05 168,15
CAATIA. o eovnmm i w4 Bk i G denesivewenes 195,27y 200,15
Vroue— ! -
eerste jaar ondervinding.. . cvveneiiiiiienns 75,00 76,90
tweede jaar ondervinding. ....cvueiiiinnn we o 93,70 96,05
derde jaar ondervinding..... SR ee.. 112,45 115,25
daarna....coeeveens R A ceesansae. 137,50 140,95
Handelsreisigers—
eerste jaar ondervinding.......eusvieeres.. 203,10 208,20
tweede jaar ondervinding. ........ vessnsass 226,55 232,20
derde jaar ondervinding..... s 299593 256,20
vierde jaar ondervinding...... seesenivnines 213,35 280,20
danrna. ol s e e 296,80 304,20

_ Die weekloon van ’'n werknemer wat per maand betaal word,
is sy maandloon gedeel deur vier en een derde.
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(2) Differential “wage—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate,-on any one day, either in addi-
tion to his own work or in substitution therefor, work of dnother
_class for which either— . 1 =

(2) 2 wage higher than that of his own class; or _
(b) a rising scale of wages terminating in-a wage higher than
that of his own class, o g - :
is prescribed in subclause (1) shall pay to such employee in
respect of that day— - g : . A
(i) in the case referred to in paragraph (a), not less than the
daily wage calculated at the higher rate; and a7
(ii) in the case referred to in paragraph (b). not less than the

daily ‘wage calculated on the notch in the rising scale imme- |
diately above the wage the employee was receiving for this .

ordinary work:

Provided that the _prbvisions of this subclause shall not apply
where the difference between the classes in terms of subclause
(1) is based on age, experience, service or sex.

" (3) Night shift—(a) An émployee, including a watchman, who

works on a night shift shall be paid his ordinary wage plus 20 per” |

cent of his wage for the period of such night shift,

(b) An employee working night shift who is required to work
overtime -shall be paid for each hour or part of an hour so
worked, the overtime rate applicable under clause 7
Agreement, on the wage earned whilst working night shift.

(c) Every employer-shall decide when the night shift shall com-
mence..in his establishment and shall display in a position readily
accessible to all his employces a notice specifying such time of
commencement. - - :

(4) Nothing in this Agreement shall operate to reduce the
remuneration which ‘is being paid to an employee on the date
on which this Agreement comes into operation, and any employee
who, on the said date, is in receipt of remuneration in excess of
that prescribed for his class of work in the Agreement, shall
continue to receive such higher rate whilst employed by the same
employer on the same class of work. .

5. SHORT-TIME

(1) ' Notwithstanding anything to the contrary in this Agree-
ment, and subject to the provisions of subclauses (2), (3) and (4),
an employer may on account of slackness of work, breakdown of
machinery or the exigencies of trade, work his emplovees short-

time and pay such employees instead of the weckly wage -

" prescribed, the hourly rates for each hour or part of an hour
actually worked. _ :

(2) Whenever the ordina
7 are reduced on account of short-time ‘in terms of-subclause (1),
a deduction may be made in respect of each hour of such
reduction of the employee’s weekly wage divided by 44: Provided
that such employee shall receive not less than an amount equiva-
I;nt to 50 per cent of his hourly rate for the peried of such
short-time. ! I

(3) The employer sh'all, p}ior to the day on and from which

he is permitted to-work short-time, due to slackness of work or
.the] exigencies of trade, notify the employees concerned accord-
ingly. : : : o

(4) The employer shall give one hour’s notice in the case of
shert-time arising from a break-down- of machinery: Provided
that the employee shall receive payment for the hour’s notice:.
Provided further that an emtp_loyee who has not been given such
notice, or notice in terms of subclause (3) shall, on attending at
the establishment be entitled to be employed for a half day or
to receive a minimum of one half of his gaily wage. o

6. PAYMENT OF REMUNERATION

(1) (@) Remuneration due to an employee shall be paid in cash
weekly or monthly, depending on whether ‘wages are prescribed
on a weekly or monthly basis, on the -usual -pay-day of the
establishment during the ordinary hours of work, or on termina-
tion of employment if this takes place before the ordinary pay-
day of the establishment: Provided that where the employer and
his employee agree, payment may be made by cash or cheque
or paid into an employee’s private commercial banking account:
Provided further that where the employer and his employee for
whom wages are prescribed on a weekly basis -agree, - the
remuneration may be paid monthly. - _

(b) Wages shall be contained in a closed envelope or container
on which shall be reflected or which shall be accompanied by a
statement showing— 0 ; . .

(a) the employer’s name; ' -

(b) the employee’s name or pay-sheet number; .
[c) the period in respect. of which payment is made;

(d) the number of hours worked; . =~ - .

of this ;

.. (2) Differensiéle loon.—"n Werkgewer wat van 'n Hd van een
klas van sy werknemers vereis of hom toelaat-om langer as altes’
saam een uur op ‘n bepaalde dag Of benewens sy eie werk of
in die plek daarvan werk van ’n apdef klas te verrig waarvoor—

{2).of ’n hobr loon as di¢ van sy eie klas; -

(b) Of 'n stygende loonskaal wat uitioop op ’n hoér loon as

dié van sy eie klas; @ _ 3
in subklousule. (1) voorgeskryf word, moet aan sodanige werks
nemer ten opsigte. van daardie dag— i S . B

(i) in die geval in paragraaf (a) bedoel, minstens die dagloon -

betaal bereken tcen die hotr skaal; en o T R

(i) in die geval in paragraaf (b) bedoel, minstens die dags

loon betaal bereken volgens die kerf-in die stygende loonskaal .

onmiddellik bokant dic loon wat die werknemer vir sy gewone -

werk ontvang het: =~ 3 ' : '
Met dien verstande dat hierdie subklousule nie -van - toepassing
Is nie wanneer die verskil tussen die klasse ingevolge subklousule
(1) op oudérdom,'\nndeln’inding, diens of geslag berus. S

" (3) Nagskof—(a) 'n Werknemer, met inbegrip van ’n wag, wat
‘n nagskof werk, moet sy gewone loon plus 20 persent van - sy,
loon betaal word vir die tydperk van sodanige nagskof. . . plity
(b) 'n Werknemer wat n nagskof werk en van.wie daar vereis . .
word om oortydwerk te verrig, moet vir eike uur of gedeelte:
van 'n uur aldus gewerk, die oortydbesoldiging voorgeskryf in
klousule 7 van hierdie Ooreenkoms, betaal word volgens die loon.
- wat hy verdien het terwyl hy sodanige nagskof gewsrk het. 5
{(¢) Elke werkgewer moet besluit wanneer die .nagskof ‘in sy
bedryfsinrigting moet begin en moet ’n kennisgewing waarin
sodanige aanvangstyd gespesifiseer word, vertoon op.’n plek wat -
vit al sy werknemers geredelik toeganklik is. . = - AU
(4) Niks in hierdie Ooreenkoms mag dic uitwerking Ké dat dit -
-die besoldiging wat aan ’n werknemer betaal word op die datum

| waarop hierdie Ooreenkoms in .werking tree, verminder- nie, en

‘n werknemer wat op genoemde datum’ besoldiging ontvang wat
.meer is as dié wat vir sy klas werk in die Ooreenkoms voors
geskryf word, moet steeds sodanige hoér loon ontvang terwyl
hy by dieselfde werkgewer in diesclide klas werk in diens is.

- 5. KORTTYD . f

_ (1) Ondanks andersluidende bepalings in hierdie Ooreenkoms
en behoudens subklousules (2), (3) en (4), mag n werkgewer .
weens ‘n werkslapte, die onklaarraking van masjinerie of die -
vereistes van die "handel, sy werknemers korityd ‘laat werk en
in plaas van die weekloon ‘scos voorgeskryf aan sodanige werk=
nemers ‘n uurloon betaal vir elke uur- of gedeelte van “n wur
wat werklik gewerk is. -

(2) Wanneer die gewone werkure in klousule 7 voorgeskryf -

: - weens korttyd ooreenkomstig subklousule (1), verminder . word,
hours of work prescribed in clause. |

‘kan ’n bedrag ten opsigte van elke uur van sodanige vermindering -
van ’n werknemer se weekloon, gedeel deur 44, afgetrek words
Met dien-verstande dat sodanige werknémer minstens 'n bedrag -
gelyk aan 50 persent van sy uurloon moet ontvang vir die tyd- -
perk van sodanige korttyd. : ' i .
(3) Die werkgewer moet voor die dag waarop en met ingang
waarvan hy toegelaat word om korityd te werk as gevolg van -~
werkslapte of die vereistes van die handel, die- betrokke werk-
-nemers dienooreenkomstig in kennis stel. = L A
(4) Die werkgewer moet een uur vooraf kennis gee in die
geval van korttyd ‘wat voortspruit uit die onklaarraking van -
masjinerie: Met dién verstande dat die werknemer betaling: moet
ontvang vir die uur kennisgewing: Véorts: met dien verstande -

_dat 'n werknemer wat nie aldus of ingevolge subklousule (3).in" .

kennis gestel is nie, daartoe geregtig is om,- wanneer hy hom
by die bedryfsinrigting vir diens aanmeld, vir ’n halfdag te werk -
of om minstens die heifte van sy dagloon te ontvang. -

6. BETALING VAN BESOLDIGING

1. (2) Die besoldiging wat aan ’n werknemer verskuldig is;
moet weekliks of maandeliks, afhangende daarvan- of lone op
'n’ weeklikse of maandelikse grondslag voorgeskryf word, gedu-
rende . die gewene werkure op die gewone betanldag vam die
bedryfsinrigting in kontant betaal word, of by diensbegindiging
indien dit voor die gewone betaaldag van die bedryfsinrigting -
geskied: Met dien verstande dat waar die werkgewer en sy werk-
nemer daarcor ooreenkom, die besoldiging in kontant of per
tiek betaal mag word of in 'n werknemer se private handelsbank-< }
‘rekening gestort- mag word: Voorts met dien verstande dat waar
die werkgewer en sy werknemer wie se loon op ’n. weeklikse
grondslag veoorgeskryf word, daaroor ooreenkom, die besoldiging _
maandeliks betaal mag word, ' . oo i

(b) Lone moet in 'n' geslote koevert of houer geplaas word
waarop die volgende aangetoon word, of wat vergesel gaan van 'n -
staat wat die-volgende aantoon: = . - s o

(a) Die werkgewer se naam; i i

(b) die werknemer se naam of betaalstaatnommer; -

(c) die tydperk ten opsigte wadrvan die lgon betaal word; -

(d) die getal ure gewerk; : s -
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(e) the number of overtime hours worked;

(f) the employee’s wage and the grade under which he is
classified;

(g} the amount paid for work on a Sunday;

(h) the details of any deductions made;

(i) the actnal ameunt paid to the employee.

(2) No premium for the training of an employee shall be
charged or accepted by the employer: Provided that this sub-
clause shall not apply in respect of a trajning scheme to which
the emplover is legally requ’red to contribute.

(3) No charge for damage dome to material shall be made.

{(4) An employer shall not require his employee to purchase
any goods from him or from any establishment or person
nominated by him. An employez who is allowed to purchase
any goods from his employer shall not be charged for them
more than the wholesale price of such goods.

(5) Save as provided in the Bantu (Urban Areas) Act, 1945, or
the Pantu Labour Act, 1954, no employee shall be required as
. part of his or her contract of employment to board or lodge

with the employer or at a place nominated by the employer.

(5) Deductions—Save as provided in the Bantu (Urban Areas)

Act, 1945, or the Bantu Labour Act, 1964, an employer shall not.

leyy any fines against his employee, nor shall he make any
deductions from his employee’s remuneration other than that he
may make the following:

(a) Except where otherwise provided in this Agreement, when-
ever an -employee is absent from work, other than on the
instruction or at the request of the employer, a deduction
proportionate to-the period of his absence calculated on the
basis of the wage which such employee was receiving in respect
of his ordinary hours of work at the time thereof;

(b) a deduction in respect of shori-time in terms of clause 5;

(c) a deduction in respect of time not worked whenever work

ceases or is interrupted in the whoele or part of an establishment

owing to damage caused by fire: Provided that an employer shall
pay to all employees affected thereby, wages up to a maximum
of two weeks. Such payment shall include any payment in respect
of notice of termination of service which may be due in terms
of clause 12 of this Agreement;

(d) with the written consent of the employee deductions.for
holiday, insurance or pension funds, personal savings, fax
assessments or sick benefit funds not provided for in this Agree-

ment:

(e) contributions to—

() the Council funds in terms of clause 18 of this Agree-
ment; and _

(ii) the Sick Pay Benefit Fund in terms of clause 10 of this
Agreement; :

() with the written consent of the employee, subscriptions to
funds of the trade union as provided in terms of clause 22 of this
Agreement;

(g) any amount paid by an employer compelled or permiited
by law, ordinance or legal process to make payment on behalf
of an employee;

(h) a deduction of any cash advanced against wages due by
an employer to his employee: Provided that such deductions
shall not exceed one third of the total remuneration due to such
employee; _

(i) whenever an employee agrees to accept from his employer
board or lodging or both, a deduction not exceeding the amounts
specified hereunder:

Lodging only: 40c per week;
board only: 85c per week;
board and lodging: R1,25 per week.

(T) Subsistence allowance—Any vanman or van salesman who
is required in the course of his duties to spend the night away
from home shall be reimbursed for expenses incurred at a rate
not less than R6 per night. - <

Any employee, other than a vanman or a van salesman, who
in the company of a vanman, or van salesman is required in the
course of his duties to spend the night awazy from home, shall
be reimbursed for expenses incurred at a rale of not less than
R4 per night.

7. HOURS OF WORK

(1) (2) The ordinary hours of work of an employee, other than
a traveller and a casual employee, shall not exceed 44 in any
one week: Provided that where the ordinary hours of work in an
establishment at the date of commencement of this Agreement
are less than 44 hours per week, such number shall be deemed to
be the ordinary hours of work of that establishment.

(&) die getal ure oortyd gewerk;

. (I) die werknemer se loon en die graad waaronder hy ingedeel
is;

(g) die bedrag betaal vir werk op 'n Sondag;

{h) besonderhede van alle bedrae wat afgetrek is;

(i) die bedrag wat werklik aan die werknemer betaal word,

(2) Geen premie mag vir die opleiding van 'n werknemer deur
diz werkgewer gevra of aangeneem word nie: Met dien verstande
dat hierdie subklousule nie van toepassing is nie ten opsigte van
‘n opicidingskema waartoe die werknemer volgens wet verplig
is om by te dra.

(3) Geen koste mag vir beskadiging van materiaal gevorder
word nie.

(4) 'n Werkgewer mag nie van sy werknemer vereis om goedere
van hom of van ’'n bedryfsinrigting of persoon wat hy aanwys,
te koop nie. Daar mag nie van ‘n werknemer wat foegelaat word
om goedere van sy werkgewer te koop, vereis word om meer as
die groothandelprys van sodanige goedere daarvoor te betaal nie.

(5) Behoudens die Bantoes (Stadsgebiede) Wet, 1945, of die
Wet op Bantoe-arbeid, 1964, mag daar nie vap 'n werknemer

" vereis word om as deel van sy of hasar dienskontrak kos of

inwoning van die werkgewer of op 'n plek deur die werkgewer
aangewys, te ontvang nie.

(6) Aftrekkings.—Behoudens die Bantoes (Stadsgebiede) Wet,
1945, of die Wet op Bantoe-arbeid, 1964, mag 'n werkgewer sy
werknemer geen boctes oplé en mag hy geen bedrag, uitgesonderd
ondergenoemde bedrae, van sy werknemer se besoldiging aftrek
nie:

(a) Behoudens andersluidende bepalings in hierdie Oorcenkoms,
telkens wanneer 'n werknemer om 'n ander rede as op las of
op versoek van sy werkgewer van sy werk afwesig is, 'n bedrag
eweredig aan die tvdperk van sy afwesigheid, bereken op grond-
slag van die loon wat sodanige werknemer ten tyde van sodanige
afwesigheid ten opsigte van sy gewone werkure ontvang het;

(b) ‘n bedrag ten opsigte van korttyd ooreenkomstig klousule

2

(¢) ’'n bedrag ten opsigtc van tyd wat nie gewerk is nic
wanneer die werk in dic hele of 'n gedeelte van 'n_ bedryis-
inrigting gestaak of onderbreck word as gevolg van skade wat
deur brand veroorsaak is: Met dien verstande dat ‘n werkgewer
alle werknemers wat daardeur geraak word, lone moet betaal
vir 'n maksimum van twee weke. Sodanige betaling moet enige
betaling insluit ten opsigte van diensopsegging wat ingevolge
klousule 12 van hierdie Doreenkoms verskuldig mag wees;

(d) met die skriftelike toestemming van die werknemer, bedrae
vir vakansie-, versekerings- of pensioenfonds, persoonlike spaar-
gelde, belastingaanslae of siekteli;;standsfonds waarvoor daar nie
in hicrdie OQoreenkoms voorsiening gemaak word nie; .

(&) bydraes tot—

(i) die fondse van dic Raad ingevolge klousule 18 van hier-
die Qoreenkoms; en

(ii) die Siektebystandsfonds ingevolge klousule 10 van hier-
die Qoreenkoms;

(f) met die skriftelike toestemming van die werknemer, Jede-
geld vir die vakvereniging soos in klousule 22 van hierdie Oor-
eenkoms bepaal;

(g) enige bedrag wat 'n werkgewer ingevolge of kragiens enige
wet, ordonnansic of regsgeding namens sy werknemer moet of
mag betaal; .

(h) 'n bedrag van enige kontant wat voorgeskiet is op die lone
wat 'n werkgewer aan sy werknemer verskuldig is: Met dien ver-.
stande dat sodanige bedrag nie meer as 'n derde van die totale
besoldiging wai aan so 'n werknemer verskuldig is, mag bedra
nie;

(i) wanneer 'n werknemer instem om van sy werkgewer kos
of inwoning of albei aan te neem, 'n aftrekking van hoogstens
die bedrae hieronder gespesifiseer: -

Slegs inwoning: 40c per week;

slegs kos: 85c per week;

kos en inwoning: R1,25 per week.

(7) Onderhoudsioelae—Enige besteller of bestelwa-verkoopsman
van wie in die loop van sy werksaamhede vereis word om die
nag weg van sy huis af deur te bring, moet vir uitgawes wat
aangegaan is, vergoed word teen minstens R6 per nag. .

Enige werknemer, uitgesonderd 'n besteller of 'n bestelwa-ver-
koopeman, van wie daar in die loop van sy werksaamhede ver-
eis word om, wanneer hy die besteller of bestelwa-verkoopsman
vergesel, die nag weg van sy huis af deur te bring, most vir
uitgawes wat aangegaan is, vergoed word teen minstens R4 per
nag. .

7. WERKURE,

(1) (a) Die gewone werkure van ’n werknemer, uitgesonderd
’n handelsreisiger en 'n los werknemer, is hoogstens 44 in een
week: Met dien verstande dat waar die gewone werkure in 'n
bedryfsinrigting op die datum waarop hierdie Ooreenkoms van
krag word, minder as 44 per week is, sodanige getal geag moet
word die gewone werkure van daardie bedryfsinrigting te wees:
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(b) In the case of a watchman the hours of werk shall not:
- exceed 12 hours per day with a maximum of 72 hours per week:
- Provided that all'hours inexcess of 44 per week shall be paid for
at overtime rates. - <t i : T BT
- -The above hours may-include a Sunday, and if a waichman is
required to work on seven days a week, he shall be paid double
time. for the seventh day whether it be a Sunday or any otlier
day. C . a r e
(c) In the case of a casual employee the ordinary hours of

* work shall not exceed eight and a half hours on any day.

(2) A five-day week from Monday to Friday shall be observed
in all establishments for all employees, other than travellers,
watchmen, employees-engaged on maintenance work-and canteen
emplyees who may be employed for. six days per week, and no
employees entitled to a five-day week shall be employed on a
Saturday without the permission of the Council.

(3) Subject to the provisions of subclause (1), the employer
shall fix the starting and clgsing times (including meal intervals)
of work® of 'his cmployees and shall keep posted vp in a
conspicuous place in his establishment a notice of such times:
Provided that the hours of work per shall not exceed—

(2) -in the case of employees who work a five-day week,
-nine and a quarter hours on any day: : )
(b) in the case of employees, other than watchmen, who
~work a six-day week, eight hours on any day unless the hours
on any one day do not exceed five, in which case the hours_
](J)n any of the other days shall not exceed eight and a half
ours. : :

(4) Meal infervals—An employer -shall not require or permit
an employee other than a watchman, traveller, vanman, driver or
delivery assistant, to work for more than five hours continuously
without an uninterrupted interval of not less than one hour
- during which no work shall be performed and such interval shall
not be deemed to be part of the ordinary hours of work or
overtime: Provided that—

(a) periods of work interrupted by an interval of less than one
hour shall be deemed to continuous; _ .

(i‘)) if such interval be longer than one hour, any period .in.'

excess ‘of one and a_ quarter hours shall be deemed to be |

ordinary hours of work.

' (5) Rest intervals.—FEvery employer shall grant to each of his
._em_ployees', .pther than a watchman, traveller, vanman, driver or
delivery assistant, a rest interval of not less than 15 minutes as

nearly as practicable—

(a) in the middle of each first work period in a day; and
(b) in the middle of each second wo;k period in a day;

dﬁn‘ng which’ an employee shall not be required or permitted to
perform any work, and such interval shall be deemed to be part

of the'ordinary hours of work.

(6) Save as provided in subclauses
-work on any day shall be consecutive.
(7Y Overtime.—All time ‘worked. by an employee in excess of
the number of hours prescribed in subclauses (1) and (3) shall be
' deemed to be overtime. B o

(8) . Limitation of overtime.—No employer shall, without the

prior consént of the Council, permit an employee to work and

no employee shall work overtime for more than 10 hours in any

week: Provided that no restriction imposed by this subclause

_shall apply to a watchman, traveller, or to any male employee

while employed on work necessitated by a break-down of plant or

machinery or other unforeseen émergency or-in connection with

the overhauling or repairing of plant or machinery which cannot -
be performed during the ordinary working hours. ’

(9) Female employees—An employer shall not require or
permit a female employee to work— :

(@) between 18h00 and 06h00; oo
(b) after 13100 on-more than five days a week:

(c) overtime on- more than three: consecutive days in any
week; o ! “y

. (d) overtime for ﬁmre than two hours on any day;
* (&) overtime on more than 60 days in any year; - .
(f).overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

(4) and (5), all hours of

(i) before midday given notice thereof to such emplovee;

(iiy provided such employee with an- adequate meal before
she has to commence overtime; or. - " .

(i) paid such-employee not less than 15¢ in sufficient time

" to enable her 1o obtain and partake of a meal before overtime

is due to commence. - . : S

. (b) In. die'.gc{val van ‘n wag-is die werkure ‘hcogstens_12 uur
per dag met 'n. maksimum ,van 72  wur per week: Met dien
verstande dat vir alle ure wat meer as 44 per. week is teen

«cortydtariewe betaal moet word, - : : :
Bogenoemde ure kan ’n Sondag insluit, en indien daar van 'n
wag vereis word om-sewe .dae per week te Werk, moet hy vir die
sdéwepde dag dubbel betaal word, of dit 'n Sondag of enige ander
ag 1s, = K - ¥ L oM g TR AL
(c) In die geval van 'n los werknemer mag. die gewone werk-
ure hoogstens agt en ’n balf uur op enige dag wees. o

(2) Alle bedryfsinrigtings moet al hul werknemers, uitgeson-
derd handelsreisigers, wagte, werknemers wat onderhoudswerk
verrig en verversingslokaalwerknemers wat ses dae per week
mag werk, vyl dae per week van Maandag tot' Vrydag laat
werk, en geen werknemerS wat op ’n werkweek van vyf dae-
geregtig is mag sonder die toestemming van ‘die Raad" op
Saterdae werk gegee word nie. L ;- N

(3} Behoudens subklousule (1), moet die werkgewer die aan<
vangs- en shuitingstyd (etenspouses ingesluit) van sy werknemers
se werk vasstel en 'n Kennisgewing waarin sodanige tyd gemeld
word, op ‘n opvallende plek 'in-sy bedryfsinrigting opgeplak
hou: Met dien verstande dat die werkure per dag hoogstens

die volgende mag wees:

(2) In die geval van werknemers wat vyf dae per. week werk;
nege en-'n kwart uur op enige dag; en x Ty

b) in di¢ geval van werknemers, uitgesonderd wagte, wat sés
dae per week werk, agt uur op .’n dag tensy die ure op ‘n
bepaalde dag hoogstens vyf is, en.in so 'n geval miag die ure.
op enigeen van die ander dae hoogstens agt en n, half uur
wees. ; . tE

(4) Etenspouses—'n Werkgewer mag nie van ’n werknenier,
uitgesonderd ’n wag, handelsreisiger; besteller, drywer of ‘afle-
weringsassistent, vereis of hom toelaat om meer as vyf uur
aaneen te werk sonder ’m ononderbroke pouse van minstens,
een uur waarin geen werk gedoen mag werd nie, en so n.pouse
word nie geag deel van die gewone werkure ‘of oortydure uit,
te maak nie: Met dien verstande dat— =~~~ :

(a) werktydperke wat deur ’n pouse van minder as een uur

- onderbreek word, geag word ononderbroke te wees; 5 L
(b) indien sodanige pouse langer as een wur is, enige tyd-
perk wat Janger as een en 'n kwart uur is, geag word -
gewone werkure te wees. T W

(5) Ruspouses—FElke werkgewer moét. aan _elkeen - van sy
werknemers, uitgesonderd ’n wag, handelsreisiger, besteller, dry=
wer of afleweringsassistent, *n ruspouse van minstenis 15 minute
toestaan so na as moontlik aan— e ST :

(a) 'die middel van elke eerste werkty&perk op ’n dag; en-
. (b) die midde} van elke tweede werktydperk op ‘n dag;’

waarin ddar nie van 'n weérknemer vereis of hy nie toegelaat
mag word om enige werk te verrig ‘nie, en so.’n pouse word
geag deel van die gewone werkure uif te-maak. = mE
(6) Behoudens subklousules (4) en (5), moeét alle werkure
op ’n dag agtereenvolgend wees. =
- (7) Oortydwerk.~—Alle tyd wat 'n werknemer langer werk as
die getal ure in subklousules (I) en (3) voorgeskryf, word
geag oortydwerk te wees. . K
(8) Beperking op oortydwerk.—Geen werkgewer mag, sonder
dat hy vooraf toestemming van die Raad gekry .het, 'n werk- -
nemer toelaat om in enige week langer as 10 wur oortydwerk
te "verrig nie en geen werknemer mag aldus oortydwerk verrig .
nie: Met dien verstande dat geen beperking wat by ~hierdie
.subklousule opgelé word, op 'n wag of 'n handelsreisiger van
toepassing is nie en ook nie op ‘n_manlike - werknemer “nie
terwyl hy besig is met werk wat weens 'n onklaarraking van
die installasic of masjinerie of weens ’n ander onvoorsiene -
noodgeval gemoodsaak word of met werk in verband met die
opknapping of herstel van die installasie of masjineri¢ wat mie
gedurende die gewone werkure verrig kan word nie. - :
(9) Vroulike werknemers,~"n Werkgewer mag nie van ’n' vrou-
like werknemer -vereis of haar toelaat om seos volg te werk -
nie:

(a) Tussen 18h00 en OShOO; . . - '

(b) na 1300 op meer as vyf dae in 'n week; - -+ . e
© {c) oortyd op -meer as drie agtereenvolgende dae in ‘enige
week; n ; : Sl
(d) -oortyd vir meer as twee uur op enige dag;

(e) cortyd op meer as 60 dae in enige jaar; '

(f) oortyd, na voltooiing van haar gewone werkure, vir Janger .
as 'n uur op enige dag, tensy hy— : L s

(i) sodanige werknemer voor dic ‘middag daarvan in ken:-

‘nis_gestel het; . : B2 2 o - _

(i) sodanige werknemer van ’n toereikende ete veoisien ‘het
voordat sy oortyd moet begin werk; of i y el #
(iii} sodanige werkgewer minstens 15¢ betyds “betaal het

om haar in staat te stel om 'n efe ‘te verkry en te- mutlig -
voordat sy oortyd moct begin werk. - : g o0 o EEEE
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(10) Payment of overtime—{a) (i) Save as provided in sub-
paragraph (ii); an employce other than & traveller and a casual
employee, who is requircd or allowed to work overtime, shall be
paid for each hour or part of an hour so worked at a rate of
one and one-half times his weekly wage divided by his ordinary
hours of work: Provided that in an establishment where the
ordinary hours of work are less than 44, an employee who is
required or permitted to work overtime, shall be paid for the
hours worked between the ordinary hours and 44 hours per
week, at a rate of one and one-quarter his weekly wage divided
by his ordinary houis of work: Provided furthes that if overtime
on a daily basis differs from overtime on a weekly basis, the
basis more favourable to the employee shall apply.

(i) Saturdays—If an employee who works a five-day week
in terms of subclause (2) of this clause is required or permitted to
work on a Saturday with the permission of the Council, as
required in terms of subclause (2), he shall be paid for cach hour
or paid for an hour so worked at a rate of double his weekly
wage divided by 44.

(b) If a casual employee is required or allowed fo work for
more than eight and a half hours on any day, he shall be paid
for each hour or part of an hour so worked, at a rate of one
and one-half times his hourly rate.

For the purposes of this paragraph, “hourly rate” means one-
fifth of the weekly wage prescribed for a labourer, divided by
eight.and a half.

(11) The provisions of this clause shall not apply to any
employee remunerated at the rate of R3 600 or more per annum.

8. SUNDAYS AND PUBLIC HOLIDAYS

(1) Whenever an employee, other than a watchman or traveller,
works on a Sunday, he shall be paid— '

(a) if he so works for a period not exceeding four hours,
not less than the ordinary wage payable in rTespect of the
period ordinarily worked by him on a week day plus 10
per cent; or

(b) if he so works for a period exceeding four hours, at a
rate not less than double his ordinary rate of wages, in respect
of the total period worked on such Sunday, plus 10 per cent,
or not less than double.the ordinary wage payable in respect
of the period ordinarily worked by him on a week day, plus
10 per cent, whichever is the greater; or

(c) at a rate of not less than one and one-half times his
hourly rate in respect of the total period worked on such
day and be granted within seven days of such Sunday, one
day’s holiday and be paid in respect thereof at his ordinary
rate of remuneration as.if he had on such holiday worked
his average ordinary working hours for that day of the week.

(2) (2) Subject to the provisions of clauses 6 (6) and 9 (3),
if an employee does not work on—

New Year’s Day (1 January);

Good Friday;

Easter Monday;

Ascension Day;

Republic Day (31 May);

Settlers’ Day (first Monday in September);
Kruger Day (10 October);

Day of the Covenant (16 December);
Christmas Day (25 December);

Boxing Day (26 December); or.

any public holiday, proclaimed as such in terms of the
Public Holidays Act, Act 5 of 1952, as amended;

his employer shall pay him for the week in which such day falls

“not less than his weekly wage: Provided that—

(i) for a weekly paid employee Christmas Day, New Year’s
Day and the Dg of the Covenant shall be paid holidays
notwithstanding that they fall on a Saturday, except in the
case of employees who are on annual leave when clause 9 (3)
shall apgly; and '

(ii) when an employee has been absent from work, through
no fault of the employer and for any reason other than illness
in terms of clauses 10 or 11, on any working day immediately

%receding or succeeding any public holiday, other than New.

ear's Day, Good Friday, Ascension Day, Day of the Cove-
nant and Christmas Day, such holiday shall not be paid for.

~ (b) Whenever an employer requires or permits an employee
to work on any public holiday, he shall, save as provided for in
clause 9 (3), pay such employee for the week in which such day
falls his Weﬂy wage plus double his hourly wage for each
hour or part of an hour worked by the employee on such day.

(3) The provisions of this clause shall not apply to any
employee remuncrated at the rate of R3600 or more per
anpum;

(10) Betaling vir oortydwerk.—(a) (i) Behoudens subparagraaf
(ii), moet 'n werknemer, uiigesonderd ’n handelsreisiger en n
los werknemer, van wie vereis word of wat toegelaat word om
oortydwerk te verrig, vir elke uur of gedeelte van 'n uur aldus
gewerk, betaal word teen een en ’'n half maal sy weekloon
gedeel deur sy gewone getal werkure: Met dien verstande dat,
in ’n bedryfsinrigting waar die gewone werkure minder as 44
is, 'n-werknemer van wie vereis word of wat toegelaat word
om oortydwerk te verrig, vir die verskil tussen die getal
gewone werkure en 44 uur per week betaal moet word teen
een en 'n kwart maal sy weekioon gedeel deur sy gewone geial
werkure: Voorts met dien verstande dat, as oortydwerk op ‘n
daaglikse grondslag verskil van cortydwerk op ‘a wesklikse
grondslag, die grondslag wat vir die werknemer die gunstigste is,
toegepas moet word.

(ii) Saterdae.—As daar van °n werknemer wat ingevoige sub-
klousule (2) van hierdie klousule 'n vyfdaagse week werk, ver-
eis of hy toegelaat word om op ’n Saterdag te werk met die
toestemming van die Raad, soos ingevolge subkiousule (2)
vereis word, moet hy vir elke uur of gedeelie van 'n uur
aldus gewerk, betaal word tfeen dubbel sy weckloon gedeel
deur 44. :

(b) As daar van ’'n los werknemer vereis of hy toegelaat
word om vir langer as agt ea ’n half uur op enige dag te
werk, moet hy vir elke uur of gedeelte van ’n uur aldus
gewerk, betaal word teen een en 'n half maal sy uurloon.

Vir die toepassing van h'erdie paragraaf beteken “uurleon”
een vyfde van die weckloon wat vir 'n arbeider voorgeskryf
word, gedeel deur agt en 'n half.

(11) Die bepalings van hierdic klousule is nie op 'n werk-
nemer wat R3 600 of meer per jaar verdien, van tocpassing

8. SONDAE EN OPEMNBARE VAKANSIEDAE

(1) Wanneer 'n werknemer; uiigesonderd ‘n wag of handels-
reisizer, op 'm Sondag werk, moet hy soos volg betaal word:

(2) As hy vir 'n tydperk van hoogsiens vier uur aldus werk,
minstens die gewone loon betaalbaar ten opsigte van die tyd-
p.ferk wat hy gewoonlik op-’n weekdag werk, plus 10 persent;
0 =
(b) as hy vir ’n tydperk van langer as vier uur aldus werk
minstens dubbel sy gewone loon betaalbaar ten opsigte van
die totale tydperk op so ’'n Sondag gewerk, plus 10 persent,
of minstens dubbel die gewone loon betaalbaar ten opsigie
van die tydperk wat hy gewoonlik op ’n weekdag werk, plus
10 persent, naamlik die bedrag wat dic grootste is; of

(c) teen minstens een en ‘n half maal sy uurloon ten opsigte
van die totale tydperk op so 'n dag gewerk, en binne sewe
dae vanaf so 'n Sondag moet een dag vakansie aan hom toege-
staan word met betaling teen sy gewone loon asof hy op so 'n
vakansiedag sy gemiddelde gewone werkure vir daardie dag
van die week gewerk het.

(2) (a) As’n werknemer nie werk nie op—

Nuwejaarsdag (1 Januarie);

Goeie Vrydag;

Paasmaandag; )

Republiekdag (31 Mei);

Hemelvaartsdag; :

Setlaarsdag (eerste Maandag in September);

Krugerdag (10 Oktober);

Geloftedag (16 Desember);

Kersdag (25 Desember);

Gesinsdag (26 Desember); of

op enige openbare vakansiedag wat kragtens die Wet op
Openbare Feesdae, Wet 5 van 1952, soos gewysig, tot ’'n
openbare vakansiedag geproklameer is;

moet sy werkgewer, behoudens klousules 6 (6) en 9 (3),
hom vir die week waarin so 'n dag val minstens sy week-
loon betaal: Met dien verstande dat—

(i) Kersdag, Nuwejaarsdag en Geloftedag vir 'n- weekliks
betaalde werknemer vakansiedae met besoldiging .is, al val
hulle op ’n Saterdag, behalwe in die geval van werknemers
wat met jaarlikse verlof is, wanneer klousule 9 (3) van toe-
passing is; en

(i) wanneer 'n werknemer weens geen fout van die ‘werk-
gewer nie en om ’n ander rede as siekte soos in klousules
10 of 11 bepaal, van sy werk afwesig is op enige werkdag
onmiddellik voor of na cnige openbare vakansiedag, mnitge-
sonderd Nuwejaarsdag, Goeie Vrvdag, Hemelvaartsdag, Gelof-
tedag en Kersdag, daar nic vir sodanige vakansiedag betaal
word nie.

(b) Wanneer 'n werkgewer van sy wernemer vereis of hom
toelaat om op 'n openbare vakansiedag te werk, moet hy, behou-
dens klousule 9 (3), so 'n werknemer vir die week waarin soda-
nige dag val, sy weekloon betaal plus dubbel sy uurloon vir
elke uur of gedeelte van ’'n wvur wat die werknemer op seda-
nige dag gewerk het.

(3) Hierdie klousule is nie op ’n werknemer wat R3 600 of
meer. per jaar verdien, van toepassing nie.
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© 9. ANNUAL LEAVE - -
() @) An gmp-lo'yer shall grant to his- émplbyce.'ip._reépect
of each completed period of .12 months’ employment with him——
3 L . {1 i 2 . ~
(i) in the case of an employee who wosks a five-day week,
14 consecutive working days’ leave; : o

(i) in the case of an employee, who works & Tive and a

half day week, 16 consecntive working days’ leave; and - o
" (iii) in the case of a- watchman who works six days a week
and not more than 10 hours a day, 16 consecutive’ working:
days’ leave, and in the case of a watchman who works seven
.days a week or more than 10 hours each day, 21 consecutive
calendar days’ leave; - . ' i
within four months from the date of completion of the year.
- of employment to which it relates at the wage the employec was
receiving immediately prior to the period of such leave.

(b) An employee - whose employment terminates during any
period -of 12 months of employment before the T-Enf:riod of leave
prescribed in subclause (1) (a) in respect of ‘that period has
accrued, shall upon such ferminatien and in addition to any
other remuneration which may be due to him, be
respect- of each completed month of such period of employment
an amount of not less than— 5 =

(i) in the case of a watchman working a seven-day week,
. one-fourth of the weekly wage; and -

(ii) in the case of all other employees, one and one-sixth
- times the daily wage; - ) .
the employee was receiving immediately before the date of
such determination. ' - - -

(¢) An employee who has become entitled to a period of
leave in terms ‘of subclause (1) (a) and whose employment
terminates before such leave has been granted, shall upon such-
- termination be paid the amount he would have received in
respect of the leave, had the leave been granted to him as at
the date of termination. ' R

(2) The period of leave ' _shaltll. not be concurrent -with any
period during which the employee is under notice of termination
 of employment, - is absent ‘through illness in terms of clause 10

or ‘11, or is undergoing military training, in pursuance of- the

Defence Act, 1957. . ) . .
" (3) If any public heliday referred to.in clause 8 (2) (a) falls
within the period of such Jeave, sach-holiday shall be added to

the said period as a further period of paid leave, whether or nut

such holiday falls upon a Salurday.
(4) The employer shall: pay to an employee to whom leave is

granted under this clause, his wage in respsct-of the period of

leave not later than the last working day before commencement
of the said period. o = s :
~ (5) For the purposes of this clause, the expression “employ-
ment” shall be deemed to include any period or periods during

which an. employee is absent—

(a) on leave in terms of this elmise; ‘ i
(b) undergoing military training in pursuance of the Defence

Act, 1957: Provided that an employee shall not bé entitled to |-

claim as employment more than four months -of any one
period .of such training; - .- - - T s 2
(c) on the instruction or at the request of the employer; - .
(d) due to an injury-on duty;

(¢) owing to illness in terms of clause 10 or 11, or by _reasdn".

of the prohibition contained in section 23 of the Factories,
Machinery and Building Work ‘Act; 1948 - - oy A

amounting in .the-aggregate-'in any year to not-more than 10
weeks in- res the. periods referred to in paragraphs ‘(a),
(©), (d) and (e): Provided that— . - :

(i) the provisions of paragraph (e) shall not apply in respect
of ‘any. period- of -absence owing to. illness of more than three
consecutive . days, if - the employee, -not being. an employee
referred to in subparagraph (i) fails, after a request for such
a. certificate. by - the employer, to submit to the emplover,
a certificate by a medical practitioner that he was prevented
by illness from doing his work, or in respect of .that portion
of . any - total Ipenod of absence  during any 12 months of
employment which is in excess of 30 days; 5

(i) an employee whose -employer -is required in terms of
any law to provide for the care and treatment’ of ‘such
- employee when sick or injured shall not be required to submit

a- certificate by a medical practitioner in-respect of any ‘period

of absence referred to.in subparagraph (i). - ~ '

.. (6) For the purposes of this clause, . employment shall be
deemed to commence— ) - ; :

(a) in the case of an. employee who had, before the date
on which the Agreement comes into operation, become entitled

- to leave in terms’ of any =agreement. or arbitration award
for the Industry which was binding in terms of the Act, or
in terms of any law, from .the date on which such’ employee

aid in -

“Met dien verstande dat—

- % 9 JAARLIKSE VERLOE - ~ -

(1) () ’n.Werkgewer wat aan 'sy werknemer, -ten opsig

- werk, 14 agtercenvolgende werkdae;

(1) in die geval van ‘n werknemer wat vyf en ’n half ﬁae_

~ per week werk, 16 agtereenvolgende werkdae: en . -

(iii) in die geval van 'n wag wat ses dae per ‘week en E
hoogstens 10 uur op ’'n dag werk, 16 agtereenvolgende werk- :

dae, en in die geval-van 'n wag wat sewe-dae per week of

dae;

binne vier maande na die datum waa_.roi: die jaar diens waarop -
“die verlof betrekking het, voltooi is; teen die loon wat die werk-
nemer onmiddellik voor ‘die tydperk van sodanige. verlof onf-:

vang het. ) e
(b) 'n Werknemer wie se diens gedurende ’n tydperk van 12

-maande diens beéindig word voordat die verloftydperk voorge-

skryf in subklousule (1) (a) ten opsigie van daardie tydperk opge-

loop het, moet by sodanige diensbegindiging en benewens ander -
mag wees, ten opsigle van

besoldiging wat aan hom verskuldig
elke. Vvoltooide maand van. sodanige dienstydperk . ’n. bedrag

‘belaal word van minstens— .

te. van ;
elke voltooide tydperk van 12 maande diens by . hom, verlof
Jtoestang yan— © % o N

(i) in die geval van ’n werknemer wat vyf dae per. week

meer-as 10 uur elke dag werk, 21 agtercenvolgende kalender- ..

(i) in die geval van wagte wat sewe dae in 'n week werk, -

een vierde van die weekloon; en

(i) in die geval van alle ander werknemers, e‘el_i en een

sesde maal die dagloon;

diensbeéindiging ontvang het:

(c) 'n Werknemer wat kragtens subklousule (1) (a) oﬁ“’n ty(i- -

perk van verlof geregtiz geword het en wie se diens begindig

word voordat- sodanige verlof verleen is, moet by sodanige. .

begindiging die bedrag betaal word wat hy ten opsigte van die

verlof sou ontvang het as dic verlof op die datum van diens-

beéindiging aan hom toegestaan sou gewees het.

(2) Die verloftydperk mag nie met enige tydperk van kennis- .
gewing ten opsigte van diensbeéindiging, afwesigheid weens siekte,
soos bepaal in klousule 10 of 11, of militére opleiding ingevolge _

die Verdedigingswet, 1957, saamval nie; -

(3) As enige openbare vakansiedag -in klousule 8:(2) (a) .
- genoem, binne die tydperk van sodanige verlof val, moet sodanige -
vakansiedag by genoemde tydperk getel word.as n verdere tyd- -
‘daarvan of sodanige

perk van verlof met besoldiging; afgesien

vakansiedag op 'n Saterdag val al dan nie.~ "~ :

(4) Die werkgewer moet ’n werknemer aan wie verlof oor- =~

eenkomstig hierdie- klousule -toegestaan -word, sy loon -vir--die

verloftydperk voor of op die laaste werkdag voor die aanvang’

van génoemde tydperk betaal.

(5) Vir die toepassing van hierdie klousule word die un‘.druk- -
king “diens” geag te omvat ecnige tydperk-of tydperke van. ~

hoogstens altesaam 10 weke in ’n jaar ten opsigte van die tydperke

nemer: afwesig is— : ]
(a) met verlof ingevolge hierdie klousule; e P 5
(b) vir militére opleiding ingevolge die - Verdedigingswet,

- 1957:- Met dien verstande dat ’n werknemer  nie ‘geregtig-is
- om meer as vier maande van een.sodanige opleidingstydperk.

- as diens te eis nie; - W :
(c) op las of op versoek van die' werkgewer;
(d) as gevolg van 'n besering. op-diens; -
(e) as gevolg van siekte soos
weens die verbod vervat in artikel 23 van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941: o = “

(i) paragraaf (¢) nie fén o

afwesigheid weens siekte, wat langer as drie ‘agtereenvolgende
dae duur, van toepassing is nie as die werknemer, uitgesonderd
'n werknemer in subparagraaf (i) genoem, versuim om, nadat

die werkgewer -hom daartoe versock het, 'n- doktersertifikaat

voor te 1& waarin verklaar word dat hy weens sickte verhinder
was om sy werk té doen, en genoemde paragraaf ook nie

ten opsigte van daardie gedeelte van ’n totale tydperk van :
afwesigheid gedurende enige tydperk van 12 maande diens wat

" meer as 30 dae duur, van toepassing is nie;

(i) daar nie van 'n werknemer wie se werkgewer ingevolge . -

enige wet voorsiening moet maak vir die versorging ¢n behan-

deling van sodanige werknemer ‘wanneer hy siek of beseer is, -

vereis word om 'n doktersertifikaat ten opsigte van enige tyd-
perk van afwesigheid in subparagraaf (i) genoem, voor te 18
nie. :
geag soos volg te begin: . B .

(2) In die geval van 'n werknemer wat voor die datum waarop
die - Ooreenkoms van krag word, op verlof geregtig .geword het
kragiens enige ooreenkoms of arbitrasietoekenning vir

epaal’ in kiousule 10 of 11 of -

(6) Vir die foepassing van hierdie k]OI;l-SUlé; word indi@p'snemiﬁ_g':' :

‘wat die werknemer onmiddellik voor die datum.vz_in sodanige

- bedoel in subparagrawe (a), (c), (d) en (e), waarin, die wetk-

og_‘sigle van enige tydperk van

ie Beskuit- =
nywerheid wat ingevolge die Wet of enige wet bindend ‘was, .
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so became entitled to leave: Provided that if such leave has
not been granted earlier, it should be granted within two
months from the date of coming into operation of this
Agreement;

(b) in the case of any other employee, from the date upon
which he entered his employer’s service.

10, SICK PAY BENEFIT FUND

(1) The Sick Pay Benefit Fund (hereinafter referred to as “the
Fund®”) established in terms of clause 10 of the Agreement
published under Government Notice 352 of 4 August 1961, is
hereby continued,

(2) For the purpose of the Fund every employer shall each
week deduct from the wages of each of his employees. other
than those in receipt of wages of R2 327 or more per annurm—

(a) in the case of employees whose prescribed wages are
up to and including R28, per week, the sum of 9¢;

(b) in the case of employees whose prescribed wages are
over R28, per week but not more than R39,50 per week, the
sum of 13c;

(¢) in the case of employees whose prescribed wages are
R39,51 and over per week, the sum of 17c.

To the total amount so deducted, the employer shell ad 2 like
amount and forward the total month by month and not later
than the seventh dav of each menth, to the Secretary of the
Fund, P.O. Box 1536, Cape Town, together with the following
particulars:

Full name of every employee for whom the deduction has
been made;

occupation;

number of hours worked by each employee each week;

total wages paid to each employee each week.

The necessary forms for this purpose will be supplied by the
Secretary for the use of employers. °

Note—(i) For the purposes of this clause. “wages” do not
‘include overtime or extra payment for night shift.

(ii) When an employee is absent because of sickness as defined
in this clause, he shall, in addition to any sick pay he may be
entitled to in terms of subclause (7), be paid by his employer
45 per cent of his wage during the first three weeks of sickness
in any one year, whilst in the employment of the employer.

(3) The object of the Fund shall be to provide sick pay to
ge]ll'nployees to whom the Agreement applies, during periods of
illness.

(4) The Fund shall be administered by the Council.

(5) All moneys received for the Fund shall be deposited into
a special banking account and controlled by the Council or a
committee of equal numbers of employers and employees.

(6) Al payment out of the Fund shall be by cheque drawn
on the Fund’s account. All such cheques shall be signed by the
Secretary or accountant.

(7) An employee who has paid contributions to the Fund
for six months preceding his or her illness shall be entitled to
sick pay during the currency of this Agreement under the
following scale:

(a) For a period of three weeks—

(@) in the case of embloyees whose prescribed
up to and including R28 per week: R9 per week;

(i) in the case of employees whose prescribed wages are
over R28 per week but not more than R39,50 per week: R12
per week;

(iii) in the case of employees whose prescribed wages are
R39.51 and over per week: R15,50 per week; :

(b) for a further period of five weeks—

(i) in the case of employees whose prescribed
up to and including R28 per week: R7.50 per week;

(i) in the case of employees whose prescribed wages are
over R28 per week but not more than R39,50 per week:
R10 per week;

Gii) in the case of emvloyees whose prescribed wages are
R39,51 and over per week; R13 per week;

(c) for a further period of eight weeks—

(i) in the case of employees whose prescribed wages are
up to and including R28 per week: R6 per week; )

(i) in the case of employees whose prescribed wages are
over R28 per week but not more than R39,50 per week:
R8 per week;

(iii) in the case of employees whose prescribed wages are
R39,51 and over per week: R10 per week.

The amounts set out above shall be paid to employees for a
period not exceeding 16 wecks in any one year, but no payments
shall be made for Icss than two consecutive working days’ sick-

wages are

wages are

vanaf die datum waarop sodanige werknemer aldus op verlof
gereglie geword het: Met dien verstande dat indien sodanige
verlof mic vroeér toegestaan is nie, dit binne twee maande vanaf
die datum waarop hierdie Ooreenkoms van krag word, toege-
staan moet word;

(b) in dic geval van enige ander werknemer, vanaf die datum
waarop hy tot die werkgewer se diens toegetree het.

10. SIEXTEBYSTANDFONDS

(1) Die Siektebystandfonds (hierna die “Fonds” genoem) wat
ingevolge klousule 10 van die Coreenkoms gepubliscer by
Goewermentskennisgewing 352 van 4 Augustus 1961 ingestel is,
word hierby voortgesit.

(2) Vir die doel van die Fonds moet elke werkgewer elke week
van dic loon van elkeen van sy werknemers, uitgesonderd dié
wat ‘n loon van R2 327 of meer per jaar ontvang, die volgende
bedrae aftrek:

(a) In die geval van werknemers wie se voorgeskrewe loon
tot en met R28 per week is, die bedrag van 9c; _

(b) in die geval van werknemers wic se voorgeskrewe loon
meer as R28 per week, maar hoogstens R39,50 per week is, die
bedrag van 13c;

(¢) in die geval van werknemers wie se voorgeskrewe loon
39,51 en meer per week is, die bedrag van 17¢.

By die totale bedrag aldus afgetrek, moet die werkgewer n
bedrag voeg wat daaraan gelyk is en die totaal maand na maand
en wel voor of op dic sewende dag van elke maand, aan die
Sskretaris van die Fonds, Posbus 1336, Kaapstad, stuur tesame
met die volgende besonderhede:

_ Volle naam van elke werknemer vir wie die bedrag afgetrek
is;

beroep;

getal ure elke week deur elke werknemer gewerk;
totale loon elke week aan elke werknemer betaal.

Die nodige vorms vir hierdie doel word deur die Sekretaris
aan die werkgewers verskaf.

Opmerking —(i) Vir die toepassing van hierdie klousule, omvat
“loon” nie besoldiging vir oortydwerk of ekstra betaling vir
’n nagskof nie.

(ii) Wanneer 'n werknemer afwesig is as gevolg van sickte soos
omskryf in hierdie klousule, moet sy werkgewer hom benewens
die siektebesoldiging waarop hy kragtens subkiousule (7) geregtig
mag wees, 45 persent van sy loon gedurende die eerste drie
weke van sy siekte in ’n bepaalde jaar betaal terwyl hy in
diens van die werkgewer is.

(3) Die doel met hierdie Fonds is om werknemers op wie die
Ooreenkoms van toepassing is, te betaal terwyl hulle siek is:

(4) Die Fonds word deur die Raad geadministreer.

(5) Alle geld wat vir die Fonds ontvang word, moet in ’'n
spesiale bankrekening gestort en beheer word deur die Raad of
’n komitee wat uit ‘n gelyke getal werkgewers en werknemers
bestaan. '

(6) Alle nitbetalings uit die Fonds moet geskied by wyse van
n tiek wat op die Fonds se rekening getrek is. Alle sodanige
tieks moet deur die Sekretaris of rekenmeester geteken word,

(7) 'n Werknemer wat vir ses maande voor sy of haar siekte
tot die Fonds bygedra het, is gedurende die geldigheidsduur van
hierdic Ooreenkoms op betaling gedurende sy of haar siekte
geregtig en wel teen die volgende skaal:

(a) Vir 'n tydperk van drie weke—

(i) in die geval van werknemers wie se voorgeskrewe loon
tot en met R28 per week is: R9 per week;

(ii) in die geval van werknemers wie se voorgeskrewe loon
meer as R28 per week maar hoogstens R39.50 per week is:
R12 per week; :

@iii) in die geval van werknemers wie se voorgeskrewe Joon
R39.51 en meer per week is: R15,50 per week;

(b) vir 'n verdere tydperk van vyf weke—

(i) in die geval van werknemers wie se voorgeskrewe loon
tct en met R28 per week is: R7.50 per week;

(i) in die geval van werknemers wie se voorgeskrewe loon
meer as R28 per week maar hoogstens R3%,50 per week is:
R10 per week;

(iii) in die geval van werknemers wie se voorgeskiewe loon
R39,51 en meer per week is: R13 per week;

(c) vir 'n verdere tydperk van agt weke—

(i) in die geval van werknemers wie se voorgeskrewe loon
tot en met R2Z8 per week is: R6 per week;

(ii) in die geval van werknemers wie se voorgeskrewe loon
meer as R28 per week maar hoogstens R39,50 per week is:
RS per week;

(ili} in die geval van werknemers wie se voergeskrewe loon
R39,51 en meer per week is: R10 per week.

Die bedrae hierbo gemeld, word aan werknemers betaal vir 'n
tydperk van hoogstens 16 weke in 'n bepaalde jaar, maar gzeen
betaling geskied vir siekte wat korter as twee agiercenvolgende
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ness, and after that period a doctor’s certificate must be produced
and forwarded to the Secretary of the Council, such .certificate to
set out the period of illness.. '

“he Council may authorise the payment of amounts in excess
of the above benefits in special cases approved by it

Note—{i) For the purposes of this clause, “sickness” means
inability to work owing to any illness or injury other than illness
or injury caused by an employee’s own misconduct: Provided that
any such inability to work, caused by an accident or a scheduled
disease for which compensation is payable uader the Workmen's
Compensation Act, 1941, shall only be regarded as sickness
during any periods in respect of which no disablement payment
is payable in terms of that Act,

Females who are to be confined and are not eligible for a
confinement allowance under the Factories,
Building Work Act, 1941, and/or the Unemployment Insurance
Act, 1966, shall be entitled to sick benefits under the Fund,
as also females about to be confined who are required on
medical advice to cease work prior to the prescribed date, as
provided for in terms of the first-mentioned Act, such prior leave
to be restricted to a maximum of four weeks and benefits
allowed accordingly.

(i) For the purposes of this subclause, “wages” exclude over-
time or extra payment for night-shift. !

(8) The payment of sick pay benefits shall be suspended when-
ever the amount standing to the credit of the Fund falls below
R100 and further payment shall not recommence until the
amount standing to the credit of the Fund has reached the sum
of R500: Provided that upon payment of benefits being resuimed
claims shall be met in the order in which they were received,

(9) An employee who is dismissed from his or her employment
through shortage of work or any other reason deemed suitable
in the opinion of the Council and not due to any fault of the
employee, shall, if he becomes ill and subject to subclause (7)
of this clause, be entitled fo sick benefits during a period not
exceeding 16 weecks from the time of his or her dismissal:
Provided that he or she does not within that period obtain
employment outside the Industry. After 16 weeks an employee
shall be deemed to be out of the Industry, and shall have no
further claim on the Sick Fund, but if such employee obtains
further employment in the Industry within 16 weeks, he or she
shall be deemed to have been continuously employed in the
Industry, ' :

(10) (a) All administrative expenses shall be a charge upon
the Fund.

(b) Funds surplus to the requirements of the Fund for expenses
shall be invested in—

() Stock of the Government of the Republic of South
Africa or Local Government Stock;

(ii) National Savings Certificates;

(iii) Post Office Savings accounts or certificates;

(iv) Savings accounts, permanent shares or fixed deposits in
Building Societies or banks; : ¥

or in any other manner approved by the Registra_r.

{i1) A public accountant or public accountants, who sﬁail be
appointed by the Council, shall audit the accounts of the Fund
annually, but not later than 31 fanuary of each year.

The audited statement shall thereafter lie for inspection at the
- head office of the Council and a copy of such audited statement
shall be sent to the secretary of the employers’ organisation, to
the secretary of the trade unmion and to the Secretary for
Labour within three months of the close of the period covered
thereby.

(12) The Council shall make rules and regulations for the
proper administration of the Fund, A copy of the rules and any
imsndmcnts thercof shali be lodged with the Secretary for
Labour.

(13) The Council shall be the body responsible for thé adminis-
tration of the Fund and if this Agreement cxpires by
effluxion of time, the Council shall centinue to administer the
Fund in the manner provided for in this Agreement and the
rules until all funds are exhausted or until a new agreement is
negotiated in which event any balance shall be transferred to
any new fund created in terms thereof.

(14) (a) Whenever the Agreement has expired and the Council—

(i) for any reason ceases to function: or

(ii) fails to negotiate a new “agreement within the period of
one year from the date of expiry of this Agreement; or

(i) is for any other reason unable or unwilling to continue
the administration of the Fund; .

Machinery and:

werkdae dvur nie, en na daardie tydperk moet *n doktersertifikaat
voorgelé en gestuur word aan die Seckretaris van die Raad, en
die duur van die siekie moet op sodanige sertifikaat gemeld word.

Die Raad kan in spesiale gevaile wat hy goedgekeur het,
magtiging verleen vir die betaling van groter bedrae as die
bystand hierbo genoem.

Opmerking—(i) Vir die toepassing van hierdle Iklousule,
beteken “siekte” onvermo& om te werk weens siekte of besering,
uitgesonderd sickte of besering wat deur die werknemer se eie
wangedrag verocrsaak is: Met dien verstande dat sodanige onver-
mo€ om te werk wat veroorsaak is deur ’n ongeluk of vergoed-
ingspligtige siekte waarvoor vergoeding ingevolge die Ongevalle-
wet, 1941, betaalbaar is, geag word siekte te wees slens gedurende
tydperke ten opsigte waarvan geen ongeskiktheidstoelae inge-
volge daardie Wet betaalbaar is nie.

Verwagtende vroue wat nie vir 'n bevallingstoelae kragtens
die Wet op Fabrieke, Masfinerie en Bouwserk, 1941, en/of die
Werlloosheidversekeringswet, 1966, in aanmerking kom nie, is
geregtig op siektebystand uit die Fonds, en dit geld ook vir
vroue wat op die punt staan om ‘n bevalling te h& en wat op
mediese advies moet ophou werk voor die datum voorgeskryf
in eersgenoemde Wet, en sodanige vroedr verlof word beperk
tot 'n maksimum van vier weke en bystand word dienooreen-
komstig verleen.

(ii) Vir die toepassing van hierdie subklousule omvat “loon”
nie besoldiging vir oortydwerk of ekstra betaling vir 'n nagskof
nie. :

(8) Wanneer die bedrag wat in die kredit van die Fonds staan,
tot minder as R100 daal, moet die belaling van siektebystand
opgeskort word en verdere betalings moet nie hervat word nie
tot tyd en wyl die bedrag wat in die kredit van die Fonds
staan R500 bereik het: Met dien verstande dai wanneer die
betaling van bystand herval word, eise betaal moet word in die
volgorde waarin hulle ontvang is.

(9) 'n Werknemer wat unit sy of haar betrekking ontslaan word
as gevolg van 'n tekort aan werk of om ‘n ander rede wat na

‘die mening van die Raad gegrond is, en nie as gevolg van 'n

fout van die werknemer nie, is, as hy of sy sick word, behoudens
subklousule (7) van hierdie klousule, op sicktebystand geregtig
vir 'n tydperk van hoogstens 16 weke vanaf die datum van sy
of haar onislag: Met dien verstande dat hy of sy nie binne
daardic tvdperk werk buite die Beskuitnywerheid kry nie. Na 16
weke word ‘n werknemer geag wuit die Nywerheid te wees, en het
hy of sy geen verdere eis teen die siektefonds nie, maar indien

sodanige werknemer binne 16 weke weer werk in die Beskuit-

nywerheid kry, word hy of sy geag ononderbroke in die Nywer-
heid werksaam te gewees het. . i

]gIO] (a) Alle administrasickoste word teen die Fonds in rekening
gebring. .

(b) Wanneer die Sicktebystandfonds oor meer geld beskik as
wat nodig is vir die bestryding van onkoste, moet sodanige geld
belé word in— )

(i) Staatseffekte van die Republiek van Suid-Afrika of effekte
van plaaslike besture; : -
(ii) Nasionale Spaarsertifikate;
(iii) poskantoorspaarrekenings of -sertifikate;
(iv) spaarrekenings, permanente aandele of vaste deposito’s
in bougenootskappe of banke;
of op enige ander manier wat die Registrateur goedkeur.

(11) 'n Openbare rekenmeester of openbare rekenmeesters wat
deur die Raad aangestel moet word, moet die rekenings van die
Fonds jaarliks, maar voor of op 31 Januaric elke jaar, ouditeer.

Die geouditeerde staat moet daarna ter insae 1&8 op die hoof-
kantoor van die Raad, en ’n afskrif van so ‘n geouditeerde staat
moet binne drie maande na afloop van die tydperk waarop dit
betrekking het, aan die sekretaris van die werkgewersorganisasie,
die sekretaris van die vakvereéniging en die Sekretaris van Arbeid
gestuur word, :

(12) Die Raad moet reéls en regulasies vir die behoorlike
administrasie van die Fonds opstel, 'n Kopie van die reéls en alle
wysigings daarvan moet by die Sekretaris van Arbeid ingedien
word. ) 3

(13) Die Raad is die liggaam wat verantwoordelik is vir die
administrasiec van die Fonds, en as hierdie Coreenkoms verval
deur verloop van tyd, moet die Raad aanhou om die Fonds op
die wyse in hierdie Ooreenkoms en in die reéls voorgeskryf, te
administreer totdat alle fondse wuitgeput is of totdat n nuwe
ooreenkoms aangegaan is. In laasgenoemde geval moet alle
salio’s oorgedra word na die nuwe fonds wat ingevolge daarvan
geskep is.

(13) (a) Wanneer hierdie Ooreenkoms verstryk het en die

aad— :

(i) om die cen of ander rede ophon om te funksioneer; of
{ii) versuim om ’'n nuwe ooreenkoms aan te gaan binng ’'n
tydperk van een jaar vanaf die verstrykingsdatum van hierdie

Ooreenkoms; of ' :

(iii) om ’n ander rede nie in staat is nie of cawillig is om die
admiristrasie van die Fonds voort te sit; :
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the Fund shall be wound up by the firm of Cape Town Board
of Executors in the manner provided for in an agrezment entered
into between the Council and the seid Board of Executors
annexed hereto and marked Annexure A.

(5) In the event of the Council ceasing to function during any
period during which this Agreement remains binding in terms of
section 34 (2) of the Industrial Cenciliation Aet, 1956, the said
Board of Bxecutors shall administer (he Fund in accordance with
the provisions of the Agreement and the rules of the Council
until the Agresment expires, when the Fund shall be liquidated.

(c) In the event of the said Board of Executors no longer
existing or being unable or unwilling to act, the Indusirial Regis-
trar may appoint a management commitiee to carry out the duties
of the said Board of Executors, and such committee shall con-
sist of an equal number of empioyers and employees in the
Industry. Any vacancy occurring on the committee may be filled
by the Registrar from the employers or employees in the Industry,
as the case may be, so as to ensure an equality of employer and
employee representatives and of aliernates in the membership of
the committce. In the event of such commitiee being unable or
unwilling to discharge its duties or a deadlock arising theron, the
Registrar may appoint a trustee or trustees to carry out the duties
of the committee.

(d) (i) On liguidation of the Fund all debis to the Fund shall
be collected and all claims due shall be paid.

(ii) Subject to subparagraph (i) any balance, after all adminis-
trative and other expenses have been paid, shall be paid to the
National Unian of Operative Biscuit Makers and Packers of
South Africa, or if the Union no longer exists, to the South
African Red Cross Society: Provided that if the balance exceeds
R300, two-thirds thereof shall be disposed of as aforesaid and
the remaining one-third as laid down in section 34 (4) (b) of the
Act, as if it forms part of the general funds of the Council.

11. SICK LEAVE

(1) An employer shall grant to those of his employees who are
not participants in the Fund provided for in clause 10, who, after
one month of employment with him, are absent from work
through incapacity—

(a) in the case of an employee who works a five-day week,
not less than 10 work days;

(b) in the case of every other employee, not less than 12
work days;

sick leave in the aggregate during any 12 consecutive months of

employment with him and shall pay such employee in respect

of any period of absence in terms hereof not less than the wage

111;.: wigu‘lid have received had he worked during such period:
rovided—

(i) that an employer may, as a condition precedent to the
payment by him of any amount claimed in terms of this clause
by an employee in respect of any absence from work for a
period of more than three consecutive calendar days, require
the employee to produce a ceriificate signed by a medical
practitioner confirming the nature and  duration of the
employee’s incapacity;

(i) that where an employer is by any law required to pay
fees for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may be
set off against the payment due in respect of absence owing
to incapacity in terms of this clause;

(iii) that if in respect of any period of incapacity covered by
this clause an employer is required by any other law to pay
to an emplovee his full wages, the provisions of this clause
shall not apply. '

(2) For the purposes of this clause, the expression—

(a) "employa'nent”. shall be deemed to include anmy period
or periods during which an employee is absent—

(i) on leave in terms of clause 9;

(ii) on the instruction or at the request of his employer;

(iii} on sick leave in terms of subclause (1);

(iv) whilst undergoing military training .in pursuance of the
Defence Act, 1937;

amounting in the aggregate in any year to not more than 10
weeks in respect of the period referred to in subparagraphs (i),
(ii) and (iii) plus up to four months of any period of military
training referred to in subparagraph (iv) undergome in that
year;

moet die Fonds deur diz firma Cape Town Board of Executors
gelikwideer word soos bepaal in die coreenkoms wat tussen die
Raad en gencemde eksekutenrskemer aangegaan is en wat as
Aanhangsel A hierby aangeheg is.

(b) Ingeval die Raad ophou om te funksioneer gedurende 'm
tydperk waarin hjerdie Qereenkoms bindend bly ingevolge
artikel 34 (2) van dic Wet op Nywerheidsverscening, 1956, moet
genoemde eksekuteurskamer die Fonds oorcenkomstig die Oor-
eenkoms en die reéls van die Raad adminisiresr totdat die Oor-
eenkoms verval, en die Fonds moet dan gelikwideer word.

(¢) Ingeval genoemde eksekuteurskamer nie meer bestaan nie
of nie in staat is nie of onwillig is om op ie tree, kan die
Nywerheidsregisirateur 'n bestuurskomitee aanstel om die pligte
van genoemde eksekuteurskamer uit te voer, en sodanige
komitee moet bestaan uit 'n gelyke getal werkgewers en werk«
nemers in die Nywerheid, Alle vakatures wat in die komitee ont2
staan, kan deur die Nywerheidsregistratenr nit die geledere van
die werkgewers of die werknemers in die Nywerheid, na gelang
van die geval, gevul word fen einde te verseker dat die ledetal
van die komitee uit eweveel verteenwoordigers en plaasvera
vangers van die werkgewers en die werknemers bestaan. Ingeval
sodanige komitee nie in stzat is nie of onwillig is om sy pligte
uit te voer, of ingeval die komitee voor 'n dooie punt te staan
kom, kan die Nywerheidsregistrateur 'n trustee of irustees aans
stel om die pligte van die komitee uit te voer.

(d) (i) By die likwidasie van die Fonds moet alle skulde aan die
Fonds ingevorder en alle geld wat as gevolg van eise verskuldig
is, betaal word, _

(ii) Behoudens subparagraaf (i), moet enige saldo, nadat alle
administrasie- en ander koste betaal is, aan die National Union
of Operative Biscuit Makers and Packers of South Africa of,

“indien di¢ Vereniging nie meer bestaan nie, aan die Suid-

Afrikaanse Rooikrnisvereniging betaal word: Met dien verstande
dat as die saldo meer as R300 is, twee derdes daarvan bestee moet
word soos voorheen gemeld en die oorblywende een derde soos
bepaal in artikel 34 (4) (b) van die Wet, asof dit deel van die
algemene fondse van die Raad uitmaak.

11. SIEKTEVERLOF
{1) *n Werkgewer moet aan daardiec werknemers van hom wat

nie deel neem nie aan die Fonds waarvoor daar in klousule 10
voorsiening gemaak word, en wat na een maand diens by hom

. van die werk afwesig is as gevelg van ongeskiktheid, siekteverlof

toestaan van—

(a) in die geval van 'n werknemer wat vyf dae per week werk,
altesaam minstens 10 werkdae;

(b) in die geval van enige ander werknemer, altesaam min-
stens 12 werkdae;

gedurende 12 agtereenvolgende maande diens by hom, en moet
so ’n werknemer ten opsigte van °n tydperk van afwesigheid as
gevolg hiervan minstens die lcon wat hy sou ontvang het as
hy gedurende so ’m tydperk sou gewerk het: Met dien verstande
dat—

(i) 'n werkgewer as ’n opskoriende voorwaarde vir die uvit=
betaling, deur hom, van ’n bedrag wat ’n werknemer ooreen-
komstig hierdie klousule eis ten opsigie van afwesigheid van
sy werk vir 'n tydperk van meer as drie agtereenvolgende
kalenderdae, van die werknemer kan vereis om ’n sertifikaat
voor te l& wat deur 'n mediese praktisyn onderteken is en
waarin die aard en duur van die werknemer se ongeskiktheid
gemeld word; :

(i) indien 'n werkgewer regtens verplig word om die gelde
vir die hospitalisasie of mediese behandeling van 'n werknemer
te betaal, en hy sodanige gelde betaal, die bedrag aldus betaal,
afgetrek kan word van die betaling verskuldig ten opsigte
van afwesigheid as gevelg van ongeskiktheid corecnkomstig
hierdie klousule;

(i) indien ’'n werkgewer ten opsigte van 'n tydperk van
ongeskiktheid wat deur hierdie klousule gedek word, deur enige
ander wet verplig word om ’'n werknemer se volle loon te
betaal, hierdie klousule nie van toepassing is nic.

(2) Vir die toepassing van hierdie klousule—

(a) word die uitdrukking “diens” geag enige tydperk of
tydperke in te sluit waartydens 'n werknemer afwesig is—

(i) met verlof ooreenkomstig klousule 9;

(i) in opdrag of op versock van sy werkgewer;

(iii) met siekteverlof ocrecnkomstig subklousule (1);

(iv) terwyl hy militére opleiding ingevolge die Verdedigings-
wet, 1957, ondergaan; .

en wat in enige jaar altesaam hoogstens 10 weke beloop ten
opsigte van die tydperke bedeel in subparagrawe (i), (ii) en
@iii), plus hoogstens vier maande van ’'n tydperk van militére
opleiding in subparagraaf (iv) bedoel wat in daardie jaar
ondergaan is;
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(b) “incapacity” means inability to work owing to any sick-
ness or injury other than that caused by an employee’s own
misconduct: Provided that any inability to work caused by an
accident for which compensation is payable under the Work-
men’s Compensation Act, 1941, shall be deemed to be incapa-
city only in respect of any period of inability to work for
which no disablement payment is payable in terms of that Act.

12, TERMINATION OF EMPLOYMENT

(1) An employer or employee, other than a casual employee,
who desires to terminate the ooniract of employmeni shall give—

(a) during the first week of employment not less than 24
hours’, and

(b) thereafter not less than seven calendar days’;
notice to terminate the contract,

(2) Notwithstanding the provisions of subeclause (1), an
.employer or employee may terminate the contract without notice
by paying the empﬁayee or paying or forfeiting to the employer,
as the case may be, in lieu of such notice not less than—

(a) in the case of 24 hours’ notice, the equivalent of the
daily wage which the employee is receiving at the date of such
termination;

(b) in the case of a week’s nofice, the equivalent of the
weekly wage which the employee is receiving at the date of

such termination:

Provided that this shall not affect—

(i) the right of an employer or employee to terminate the
contract without notice for amy cause recognised by law as
sufficient;

(if) any written agreement between an employer and his
employee which provides for a period of notice of equal dura-
iion on both sides and longer than prescribed in this clause;

(iil) the operaticn of any forfeiture or penaltizs which by
law may be applicable in respect of desertion by an employee:

Provided further that, where the wage of an employee at the date
of termination has been reduced by deduclions in respect of
short-time, the expression “is receiving at the date of such fermi-
nation” shall be deemed to mean “would have received at the
date of such termination if no such deductions had been made in
respect of shori-time”,

 (3) Where there is an agreement in ferms of subclause (2) (b)
(ii) the payment or forfeiture in lien of notice shall correspond
to the period of notice agreed upon;

(4) The pericd of notice prescribed in subslause (1) shall not
run concurrently with nor shall notice be given during an
employee’s absence on leave granted in terms of clause 9, or any
period of military training, and an emplover is not permitied to
discharge an employee whilst he is in receipt of sick pay in terms
of clause 10 or clause 11.

(5) Notwithstanding anything to the confrary in this Agree-
ment, should the money owing by an employer to an employee
by way of wages, be insufficient t6 meet the full amount of the
forfeiture referred to in subclauses (1) and (3), the employer shall
be entitled to retain such amount from other benefits (if any)
which were in the process of accrnal to such employee at the
time of termination of his coniract of employment. For the pur-
poses of this subclause, any payment which may be due to an
employee in terms of clause 9 of this Agreement, shall also be
regarded as benefit in the process of accrual.

13. RESUMPTION OF EMPLOYMENT

A packer or factory operative who has left his or her employ-
ment in the Industry shall, on re-employment in the same
occupation, be paid at the same rate of wages as he or she was
receiving when his or her employment terminated: Provided that
any such employee who is re-employed in the Industry after an
absence of 12 to 24 consecutive months, shall be paid the wage
applicable to one notch below the wage he or she was receiving on
the termination of his or her employment and after an absence
of more than 24 consecutive months, at two notches below such
wage or the commencing wage prescribed for a packer or factory
operative in the case of an employee who was entitled only to
the commencing wage when he left the Industry,

14. CERTIFICATES OF SERVICE

At the request of an employce, other than a casual employee,
an employer shall upon termination of the contract of employ-
ment of such employee furnish him with a cerlificate of ssrvice
showing—

(1) full name of the employer;

(2) full name of the employee; . ,

(3) nature of employment (ie. occupation in  which
employed);

(b) beteken “ongeskiktheid” onvermof om te werk as gevolg
van enige siekte of besering, uitgesonderd sickte of besering
wat deur 'n werknemer se eie wangedrag veroorsaak {s: Met
dien versiande dat onvermo€ om te werk wat veroorsaak
is deur 'n ongeluk waarvoor skadeleosstelling ingevolge die
Ongevallewet, 1941, betaalbaar is, slegs as cngeskikiheid geag
word gedurende ‘n tydperk van onvermo# om te werk waar-
voor geen ongeskiktheidsbetaling ingevelge daardie Wet betaal-
baar is nie. ’

12, BIENSBEEINDIGING
(I) 'n Werkgewer of werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil beéindig, moet— -
(2) gedurende die eerste week diens minstens 24 uur; en
(b} daarna minstens sewe kalenderdae;

_vooraf kennis van die betindiging van die kontrak gee.

(2) Ondanks subklousule (1), kan 'n werkgewer of werknemer
die kontrak sonder kennisgewing begindig deur in plaas van
sodanige kennisgewing minstens onderstaande aan die werknemer
te betaal” of aan die werkgewer te betaal of te verbeur, na
gelang van die geval: : )

(2) In die geval van 24 uur kennisgewing, 'n bedrag gelyk-
staande met die dagloon wat die werknemer ten tyde van sodanige
beéindiging ontvang;

(b) in die geval van 'n week kennisgewing, 'n bedrag gelyk-
staande met die weekloon wat die werknemer ten tyde van
sodanige begindiging ontvang:

Met dien verstande dat dit nie die volgende raak nie: :

(i) Die reg van 'n werkgewer of werknemer om die kontrak
sonder kennisgewing op te s om emige rede wat regtens as
genosgsaam beskou word; ) i

(ii) cnige skriftelike coreenkoms tussen “n werkgewer en sy
werknemer wat voorsiening maak vir 'n kennisgewingtermyn van
gelvke duur asn albel kante en vir langer as wat in hierdie
klousule voorgeskryf word;

(i) die werking van ’n verbeuring of boete wat by enige wet

van toepassing mag wees op ‘n werknemer wat dros:
Voorts met dien verstande dat, indien die Ioon van 'n werknemer
op die datum van beéindiging deur aftrekkings ten opsigte van
kortiyd verminder is die uitdrukking “wat die werknemer ten
tyde van sodanige begindiging ontvang” geag word die volgende
te beteken: “wat die werknemer ten fyde van sodanige begindi-
ging sou ontvang het as geen bedrag weens kortivd afsetrek
was nie”. .

(3) Waer daar 'n coreenkoms ingzvolge subklousule (2) (b) (ii)
is, moet die betaling of verbeuring in plaas van kennisgewing
ooresnstem met diz kennisgewingstermyn waaroor ooreengekom
is.

(4) Die kemnisgewingstydperk voorgesksyl in subklousule (1)
mag nie saamval nie mef en kennis mag nis pegee word nie
gedurende 'n werknemer se afwesigheid met veriof wat toege-
staan is-ooreenkomstiz klousule 9, of met enige tydperk waar-
tydens hy militére opleiding cmdergaan nie, en 'n werkgewer
mag nie 'n werknemer ontsiaan terwyl hy siekiebetaling ocorcen-

komstig kloustle 10 of 11 ontvang nis. . L

(5) Ondanks andersinidende bepalings in hierdie Oocreenkoms,
indien die geld wat 'n werkgewer aan ’n werknemer as loon
verskuldig is onvoldoende is om die volle verbeurde bedrag te
dek watl in subklousules (1) en (3) bedoel word, mag die
werkgewer sodanige bedrag agterhou uit ander bystand (indien
daar is) wat opgeloop het vir sodanige werknemer ten tyde van -
die besdindiging van sy dienskontrak. Vir die toepassing van hier-
die subklousule word enige betaling, wat ingevolge ldousule 9
van hierdie QOoreenkoms aan 'n werknemer verskuldig is, ook
gereken as bystand wat oploop.

13. HERINDIENSNEMING

'n Verpakker of fabrickswerker wat sy of haar diens in die
Nywerheid verlaat het, moet by herindiensneming in dieselfde
beroep dieselfde loon betaal word wat hy of sy ontvang het toe
sy of haar diens begindig is: Met dien verstande dat enige soda-
nige werknemer wat na ‘n afwesigheid van 12 tot 24 agtereen-
voigende maande weer in die Nywerheid in diens geneem word
die loon betaal moet word wat van toepassing is op een kerf
laer as die loon wat hy of sy onivang hst by sy of haar diens-
begindiging en na 'n afwesigheid van meer as 24 agtercenvolgende
maznde, op iwee kerwe laer as sodanige loon, of die aanvangs-
loon wat voorgeskryf is vir ’n verpakker of fabriekswerker in
die geval van 'n werknemer wat slegs geregtiz was op die aan-
vangsloon toe hy die Mywerheid verlaat het.

14. DIENSSERTIFIKAAT

Op versoek van 'n werknemer, uitgesonderd 'n los werknemer,
moet 'n werkgewer by beéindiging van die dienskontrak van
sodanige werknemer hom van ’n dienssertifikaal voorsien wat die
volgende aandui:

(1) Die volle naam van die werkgewer;

(2} die volle maam van die werknemer:

(3) aard van diens (d.w.s. die beroep waarin hy in diens was);
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(4) date of commencement of employment;

(5) date of termination of employment;

(6) rate of remuneration at the date of termination of
employment;

(7) date on which the certificate is issued.

A’ copy of each certificate shall be forwarded to the Secretary
of the Council within 14 days. :

15. TIME AND WAGES REGISTER

Every employer shall keep in respect of all employees,
records of wages paid, time worked and payment made for
overtime, in accordance with the regulations under Act 28 of
1956 and Act 22 of 1941.

16. EXEMPTIONS

(1) Subject to the proviso to section 5I (3) of the Act, the
Council of its own accord, or on the recommendation of a local
committee, may grant exemption from any of the provisions of
this Agreement for any reason' deemed by it as good and
sufficient. :

* (2) The Council shall fix, in respect of any person or number
of persons granted exemption-under the provisions of subclause
(1) of this clause, the conditions subject to which such exemption
is granted and the period during which such exemption shall
operate: Provided that the Council may, if it deems {it, after one
week’s notice, in writing, has been given to the employer or

employee concerned, withdraw any exemption licence whether

or not the period for which exemption was granted has expired.

(3) The Secretary of the Council shall issue to every. person
granted exemption in accordance with the provisions of subclause
(1) of this clause, a licence signed by him, setting out—

(a) the full name of the person concerned or in the case of
a general exemption the. number of persons to whom  the

" exemption applies;

(b) the provisions of the Agreement from which exemption
is granted;

(c) the conditions fixed in accordance with the provisions
of subclause (2) of this clause, subject to which such exemp-
tion is granted; and

(d) the period during which the exemption shall operate.

(4) The Council shall— )
(a) number conseculively all licences issued;
{b) retain a copy of each licence issued;

(c) where exemption is granted to an employee, forward a

copy of the licence to the employer concerned; and

(d) forward a copy of each licence to the Divisional
Inspector of Labour in the area in which the factory is
situated, '

17. GENERAL

(1) Seats with suitable back-rests shall be provided for female
employees and permissions hall be given fo such employees to
sit whenever possible.

(2) Boiling water shall be supplied to all employecs requiring
same at meal intervals.

(3) No individual female employee shall be required or
allowed to lift masses above 14 (fourteen) kilograms.

18. EXPENSES OF THE COUNCIL

The expenses of the Council shall be met in the following
manner:

An employer shall deduct from the wages of each of his
employees to whom this Agreement applies, and for whom wages
of less than RI11,50 per week or prescribed, 2c per week,
and 3c per week from the wages of those employees for
whom wages of R11,50 and in excess thereof per week are
prescribed, To the amount so deducted the emplover shall add a
like amount and forward month by month, the iotal sum to the
Secretary of the Council, P.O. Box 1536, Cape Town.

This clause shall not apply to any employee in receipt of less
than R3,60 per week. :

19. TRADE UNION’S REPRESENTATIVES ON THE
COUNCIL

Employers shall give to any of their employees who are
representatives on the Council, every reasonable facility to attend
to their duties in connection with the weork of the Council.

20, INTERPRETATION OF AGREEMENT

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue rulings not inconsistent

with the provisions thereof for the guidance of employers and

employees,

(2) Any dispute which may arise regarding the interpretation of
any of the provisions of this Agreement shall be referred to
the Council. -

(4) aanvangsdatum van diens;

(5) datum van beéindiging van diens;

(6) loonskaal ten tyde van diensbegindiging;
(7) datum waarop die sertifikaat nitgereik is.

‘n Kopie van elke sertifikaat moet binne 14 dae aan die
Sekretaris van die Raad gestuur word.

15. TYD- EN LOONREGI“TER

Elke werkgewer moet ten opsigte van al sy werknemers aans
tekening hou van lone betaal, tyd gewerk en betaling vir oors
tydwerk, ooreenkomstig die regulasies ingevolge Wet 28 van 1956
en Wet 22 van 1941.

16. VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3)
van die Wet, kan die Raad uit eie beweging, of op aanbeveling
van ‘n plaaslike komitee vrystelling vérleen van enigeen van die
bepalings van hierdie Ooreenkoms om enige rede wat hy geldig
en voldoende ag. :

(2) Die Raad moet ten opsigie van enige persoon of getal
persone aan wie vrystelling ingevolge subklousule (1) van hierdie
klousule verleen is, die voorwaardes vasstel waarop sodanige
vrystelling verleen word, en die tydperk waartydens sodanige
vrystelling van krag is: Met dien verstande dat die Raad, indien
hy dit wenslik ag, na een week skriftclike kennisgewing aan die
betrokke werkgewer of werknemer, enige vrystellingsertifikaat
kan onttrek of die tydperk waarvoor - vrystelling verleen is, ver-
stryk het al dan nie. - .

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling ooreenkomstig subklousule (1) van hierdie klou-
sule verleen is ’n sertifikaat wvitreik -wat deur hom onderteken
is en waarin die volgende vermeld word:

(a) Die volle naam van die betrokke persoon of, in die geval
van ‘n algemene vrystelling, die getal persone op wie die vrystel-
ling van toepassing is; :

(b) die bepalings van die Ooreenkoms waarvan vrystelling
verleen word;

{c) die voorwaardes geste]l ooreenkomstig subklousule (2) van
hierdie klousule, waarop sodanige vrystelling verleen word; en

{d) die tydperk waarvoor die vrysielling van krag is.

(4) Die Raad moet—

(a) alle uitgereikte sertifikate in volgorde nommer;

(b) ‘n kopie van elke uitgereikte sertifikaat bewaar; '

(c) waar vrystelling aan 'n werknemer verleen word, 'n
kopic van die sertifikaat aan die betrokke werkgewer stuur;
en.

(&) 'n kopie van elke sertifiknat stuur aan die Afdelings-
inspekteur van Arbeid in die gebied waarin die fabriek gele€

is.
17. ALGEMEEN

(1) Sitplekke met geskikte rugleunings moet vir vroulike werk-
nemers verskaf word, en sodanige werknemers moet toestemming
verleen word om te sit wanneer dit moontlik is. ;

{2) Kookwater moet verskaf word aan alle werknemers wat
dit tydens eténspouses verlang. : :

(3) Van geen individuele vroulike werknemer mag vereis word
om massas op te te]l wat swaarder as 14 (veertien) kilogram is
nie en sy mag ook nie toegelaat word om dit te doen nie.

18. UITGAWES VAN DIE RAAD

Die uitgawes van die Raad moet op die volgende wyse bestry
word:

'n Werkgewer moet van die loon van elkeen van sy werk-
nemers op wie hierdie Ooreenkoms van toepassing is, en vir
wie ‘n loon van minder as R11,50 per week voorgeskryf word
2¢ per week aftrek, en 3¢ per week van die loon van dié
werknemers vir wie ‘n loon van R11,50 en meer per week
voorgeskryf word, By die bedrag aldus afgetrek moet die werk-
gewer ‘n bedrag voeg wat daaraan gelyk is en die totale bedrag
macalmdeliks aan die Sekretaris van die Raad, Posbus 1536, Kaap-
stad, stuur.

Hierdie klousule is nie van toepassing op enige werknemer
wat minder as R3,60 per week ontvang nie.

19. VAKVERENIGINGSVERTEENWOORDIGERS IN
DIE RAAD
Werkgewers moet aan enige van hul werknemers wat ver-
teenwoordigers in die Raad is, alle redelike fasiliteite verleen
om hul pligte in verband met die werk van die Raad na te

kom.
20. VERTOLKING VAN OOREENKOMS

(1) Die Raad is die liggaam wat verantwoordelik is vir die
toepassing van hierdie Qoreenkoms, en hy kan beslissings uitvaar-
dig vir die leiding van werkgewers en werknemers solank hulle
nie in stryd is met die bepalings hiervan nie. )

(2) Enige geskil wat uit die vertolking van enigeen van die
bepalings van hierdie Ooreenkoms mag voorispruit, moct na
die Raad verwys word.
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21, EXHIBITION OF AGREEMENT
Every employer shall affix and keep affixed in his establish-
ment in a conspicuous place readily accessible to his employaes,
a legible copy of the Agrecement in both official languages,
22. TRADE UNION SUBSCRIPTIONS

The subscriptions payable to the trade union shall be deducted
by each employer weekly from the wages of each member of
the trade union. The total amounts thus collected shall be paid
over to the secretary of the local branch of the trade union.

23. AGENTS

The Council shall appoint one or more specified persons as

agents to assist in giving effect to the terms of this Agreement |

and it shall be the duty of employers and employees who are
members of the employers’ organisation and trade union
respectively, to permit such agenis to institute such enguiries
and to examine such books and/or documents and to interro-
gate such persons as may be necessary for this purpose.

24. PERSONS UNDER THE AGE OF 15 YEARS

No employer shall employ any person under the age of 15
years. _
Signed at Cape Town on behalf of the parties on this 17th
day of June 1975. )

E. C. DUNNE, Chairman of the Council.
A, SOLOMON, Vice-Chairman of the Council.
J. D. F. COLINESE, Secretary to the Couneil.

ANNEXURE A
MEMORANDUM OF AN AGREEMENT
made and entered into by and between

The National Indusirial Council for the Biscuit Manufacturing
Indusiry of South Africa

of the one part, and the

Secretary for the time being of the Board of Executors, Cape
Town

* acting herein for and on behalf of the said Company in terms of
a resolution of its Board of Directors at a meeting thereof
held at Cape Town this 27th day of November 1947,

Whereas a certain employers’ organisation, namely:

The Employers’ Organisation of the Biscuit Manufacturing
Indusiry of South Africa,

and a certain employees’ organisation, namely:

The National Union of Operative Biscuit Makers and Packers
of South Africa,

which employers’ and employees’ organisations are parties to the
said Indusirial Council and have entered into a certain Sick
Benefit Fund Agreerment, a copy of which is attached hereto:

And whereas in certain contingencies it may be necessary to
have the Sick Benefit Fund administered or liquidated and pro-
vision is made for such contingencies in clause 10 (14) of the
Sick Benefit Fund Agreement;

And whereas in clause 10 (14) of the said Sick Benefit Fund
Agreement it is contemplated that the said Company, acting by
its Secretary for the time being, should act as trusfee in ierms
of the said Agreement and it is expedient that an agreement
should be entered into between the parties thereto;

Now, therefore, it is hereby agreed and coniracted as follows:

1. The Secretary of the said Board of Execuiors, Cape Town,
and his successor or successors in office, is hereby appointed
as trustee for the purpose of—

(a) the administration of the Fund if the Council ceases
to function during any period during which the Agreement
remain binding in terms of section 34 (2) of the Industrial
Conciliation Act, 1956, in which event the trustee shall
administer the Fund in accordance with the provisions of the
Agreement and the rules of the Council until the Asreement
expires when the Fund shall be liquidated;

(b) the liquidation of the Fund in the manncr set out in
clause 10 (14) of the Agreement whenever any of the condi-
tions set out in the said clause, set in.

2. The remunecration of the trusiece shall be such as ray
be mutually agreed upon between the parties hereto, but it shail
not exceed 5 per cent of the amount received and administered
by the trusice in terms of the Sick Benefit Fund Agreement.

21, VERTONING VAN OCREENKORMS
Elke werkgewer moet in sy bedryfsinrigting op “n oprvailér
plek waarioe sy werknemers mnklik toegang het, 'n lcest
afskrif van dic Ooreenkoms in albei ampisiike iale opplak en
opgeplak hou.

22. LEDEGELD VAN VAKVERENIGING

Die ledegeld wat aan die velkvereniging betualbaar is, moet
weekliks deur elke werkgewer afgetrek word van die loon van
elke lid van die vakvereniging. Dz totale bedrae wai aldu -
vorder is, moet corbetaal word aan die sekretaris van die pluas-
like tak van die vakvereniging.

23, AGENTE

Dic Raad moet een of meer gespesifiseerds persone as eganie
aanstel om te help met die uvitvoering van hierdie Qoreenkoms
en dit is die plig van werkgewers en werknemrs wat lede is van
onderskeidzlik die werkgewersorganisasie en die vakverenizing
om di¢ agente toe te laat om sodanigze navraag te doen en soda-
nige boeke en/of dokumente te onderscek en om diegene te
ondervra wat vir hierdie doel nodig mag wees.

24, PERSONE ONDER DIE LEEFTYD VAN 15 JAAR

. Geen werkgewer mag enigiemand onder die leeftyd van 15
jaar in diens hé nie. '

Namens die partye op hede die 17de dag van Junic 1975 te
Kaapstad onderteken. -

E. C. DUNNE, Voorsitter van die Raad.
A, SOLOMON, Ondervoorsitier van die Raad.
_J. D. ¥, COLINESE, Sekretaris van die Raad.

AANHANGSEL A

MEMORANDUM VAN "N OOREENKOMS
gesluit deur en aangegaan tussen die

National Industrial Council for the Biscuit Manufacturing
Industry of South Africa

aan die een kani, en die _
diensdeznde Sekretaris van die Board of Executors, Kaapstad,

wat hierin vir en namens genoemde maatskappy optree inge-
volge 'n_besluit van sy Direksie op 'n vergadering dasrvan wat
op die 27ste dag van November 1947 in Kaapstad gehou is.

MNademaal 'n sekere werkgewersorganisasie, naamiik:

The Employers’ Organisation of the Biscuit Manufacturing
Industry of South Africa

en 'n sekere werknemersorganisasie, naamlik:

The National Union of Qperative Biscuit Makers and
Packers of South Africa,

wat partyve is by genoemde Nywerheidsraad en 'n sekere Siekte-
bystandfondsooreenkoms aangegaan het waarvan ’n afskrif hierby
aangeheg word;

En nademaal dit in sekere gevalle nodig mag wees om die
Siektebystandfonds te laat administreer of likwideer en voorsie-
ning vir sodanig gevalle in klousule 10 (14) van die Siekteby-
standfondsooreenkoms gemaak word;

En nademaal daazr in klousule 10 (14) van genoemde Siekte-
bystandiondsooreenkoms beoog word dat genoemde maatskappy,
wat deur middel van sy diensdoende Sekretaris optree, as trustee
moet optree ingevolge genoemde Ooreenkoms en dit wenslik is
dat c;n oorecnkoms deur en fussen die partye hierby aangegaan
word;

So is dit dat hierby soos volg ooreengekom en gekontrakteer
word:

I. Die Sekretaris van genoemde Board of Executors, Kaapstad,
en sy opvolger of-opvolgers in die amp, word hierby aangestel
as trustee met die doel om—

(a) die Fonds te administreer as dic Raad ophou om te
funksioneer in enige tydperk waarin hierdie Ooreenkoms van
krag bly ingevolge artikel 34 (2) van die Wet op Nywerheids-
versoening, 1956, in welke geval die trustee die fonds moet
administreer ocreenkomstig die Ooreenkoms en die reéls van die
Raad tetdat die Ooreenkoms versiryk, wanneer die Fonds gelik+
wideer moet word;

(b) die Fonds te likwideer op die wyse niteengesit in klousule
10 (14) van die Ooreenkoms wanneer enige van dig voor-
waardes in genoemde klousule uiteengesit, van toepassing word.

2. Die besoldiging van die trustee moet wees soos onderling
coreengekom is tussen die partye hierby, maar dit moet hoogstens
5 persent wees van die bedrag wat ontvang en geadministreer
Kmrd deur die trustee ingevolge die Siekte ystandfondsoorcem]
Lonis, : : L
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3. The trustee herein appointed for himself and his successor
or successors in office hereby accepts the trust reposed ia-him
and undertakes faithfully and diligently to perform the trusis
reposed in him subject to and in conformity with the said Sick
Benefit Fund Agreement as and when required in terms of the
said Agreement.

4, Copies of the final liquidation account and/or administra-
tion account shall be furnished to the Secretary for Labour.

Signed at Cape Town on behalf of the National Industrial
Council of the Biscuit Manufacluring Fndustry of South Africa
on this 17th day of June 1575,

E. C. DUNNE, Chairman of the Council.
A. SOLOMON, Vice-Chairman of the Council.
J. D. F. COLINESE, Secretary to the Council.

Signed on behalf of the Board of Executors, Cape Town,
by two of its Directors and by its Secrctary in terms of the
resc;lution of Directors aforementioned on the 17th day of June
1975. "

R. P. GAIN, Director of the Board of Executors.
C. F. LUYT, Director of the Board of Executors.
J. A. DUMINY, Secretary of the Board of Executors.

“No. R. 1999 - 24 October 1975

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941 '

BISCUIT MANUFACTURING INDUSTRY,
REPUBLIC OF SOUTH AFRICA
I, Marais Viljoen, Minister of Labour, hereby—

(@) in terms of section 22 (1) of the Factories,
Machinery and Building Work Act, 1941, declare the
provisions of the Agreement and notice relating to the
Biscuit Manufacturing Industry, published under
Government Notice R. 1998 of 24 October 1975, to be,
on the whole, not less favourable to the employees whose
hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and public holi-
days are regulated thereby, than the relative provisions
of the said Act; and

(b) in terms of section 54 (1) of the said Act and
with effect from the second Monday after the date of
publication of this notice and for such period or periods
as the said Agreement may be binding in terms of the
Industrial Conciliation Act, 1956, exempt all employers
who are subject to the provisions of the said Agreement
from the requirements of section 21A of the first-
mentioned Act in respect of employees who are entitled
to benefits in terms of clause 10 of the said Agreement.

M. VILJOEN, Minister of Labour.

3. Die trustee wat hierin aangestel is, aanvaar hierby namens
horself en sy opvolger -of opvolgers in die amp die plig wat
hom opgelé is en onderneem om die pligie wat hom opgelé is
getrou em ywerig na te kom onderworpe aan en ocoreenkomstig
genoemde Siektebysiandfondsooreenkoms na gelang dit ingevolge
genoemde Ooreenkoms verlang word.

4. Kopieg van die finale likwidasierekening enfof administra-
sierekening moet aan die Sekretaris van Arbeid gestuur word.

NMamens die National Industrial Council of the Biscuit Manu-
facturing Indusiry of South Africa, op hede die 17de dag van
Junie 1975 in Kaapstad onderteken.

E. C. DUNNE, Voorsitter van die Raad.
A. SOLOMON, Ondervoorsitter van die Raad,
I. D. F. COLINESE, Sekretaris van die Raad.

Namens die Board of Executors, Kaapstad, deur twee van sy
Direkteure en sv Sekretaris ingevolge die beshuit van voormelde
Direkteure op hede die 17de dag van Junie 1975 in Kaapstad
onderteken. )

R. P. GAIN, Direktenr van Board of Executors.
C. F. LUYT, Dirckteur van Board of Executors.

J. A. DUMINY, Sekretaris van Board of Execuiors.

No. R. 1999 24 Oktober 1975

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941

BESKUITNYWERHEID, REPUBLIEK VAN
SUID-AFRIKA
Ek, Marais Viljoen, Minister van Arbeid—-

(a) verklaar hierby kragtens artikel 22 (1) van die
Wet op Fabricke, Masjinerie en Bouwerk, 1941, dat
die bepalings van die Qoreenkoms en kennisgewing in
verband met die Beskuitnywerheid, gepubliseer by
Goewermentskennisgewing R. 1998 van 24 Oktober
1975 oor die algemeen vir werknemers wie se werkure
en besoldiging ten opsigte van oortydwerk, openbare
feesdae en werk op Sondae en openbare feesdae daarby
gereél word, nie minder gunstig is nie as die desbetref-
fende bepalings van genoemde Wet; en

(b) stel hierby kragtens artikel 54 (1) van genoemde
Wet en met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
sodanige tydperk of tydperke as wat genoemde Qoreen-
koms kragtens die Wet op Nywerheidsversoening, 1956,
bindend mag wees, alle werkgewers wat onderworpe
is aan die bepalings van genoemde Ooreenkoms vry
van die vereistes van artikel 21A van eersgenoemde
Wet ten opsigte van werknemers wat ingevolge klousule
19 van genoemde Ooreenkoms op voordele geregtig
is.

M. VILIOEN, Minister van Arbeid.
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PHYTOPHYLACTICA

This pubhcatlon is a contmuatxon of the South
African Journal of Agricultural Science Vol 1 to 11,
19581968 and deals with Entomology, ZOOIOUICEI]
Plant " Pests,  Nematology, Plant Pathology, Micro-
.biology, Mycology, Taxonomic Studies, Biology and
Control. Four parts of the _]ournal are pubhshed
annua}ly . .

Contribtttions of scientific merit on agricultural

- research are invited for publication in this journal-

Directions for the preparation of such contributions

are obfainable from the Director, Agricultural Inf orma--

tion, Private Bag X144, Pretoria, to whom all communi-
cations in connectxon -with the Joumal should be
addressed

* The 1ou1:nal is obtamable from the above-mentioned
address at 50 cents per copy or R2 per annum, post free
(fmclgn 60 cents per copy or R2,40 per annum).

PHYTOPHYLACTICA
Hierdie publikasm is °n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwctcnskdp Jaargang. 1
tot 11, 1958~ 1968 en bevat artikels oor Entomologie,
DJelkundlge Plantplae, Nematologie, Plantpatologie,
Mikrobiologie, - Mikologie, Taksonomiese Studies,

Biologie en Beheer. Vier dele van die tydskrif wmd pei
jaar gepubliseer. . '

Verdienstelike landboukundige bydraes van oor—_.
spronkiike wetenskaplike navorsing word vir plasing
in hierdie tydskiif verwelkom. Voorskrifte vir die -
opstel van sulke bydraes is verkrygbaar van die Direk-

. teur, Landbou-inligting, Privaatsak X144; Pretoria, aan

wie ook alle navrae-in vcrband met chf- tydskrif geng !

_moet word.

_ Die tydskrif is .Verkrygbaalr v'an- bogenc:emde -adres
teen 50c per eksemplaar of R2 per jaar, posvry (buite-
lands 60 sent per eksemplaar of R2,40 per jaar). '

AGROCHEMOPHYSICA

~ This publication is a continuation of the South
~ African Jounal of Agricultural Science Vol 1 to 11,
1958-1968 and deals with Biochemistry, Blomcny,
Soil Science, Agricultural Engineering,
Meteorology and -Analysis Techniques, Four parts of

' lhe Journal are pubhshcd annually,

Agricultural -

Contributions of suen-tlﬁc merit on agricultural -

research are invited for publication in this journal
Directions for the preparation of such contributions are
obtainable from the Director, Agricultural Informa-
tion, Private Bag X144, Pretoria, to whom all com-
munications in connectlon thh the journal should be
addressed.

The journal is obtain&_bb from the above-mentioned

address at 50 cents per copy or R2 per annum, post free
(foreign 60 cents per copy or-R2,40 per annum).

- tot 11,
,Blomemka

AGROCHEMOPHYSICA

Hierdie publikasie is 'n voortsetting van die Suid-"
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1
1958-1968 en bevat artikels oor Biochemie,
Grondkunde,  Landbou-ingenieurswese,
Landbouweerkunde en Ontledm%tcgmeka Vier dele
van die tydskrif word per jaar gepub]xseer

Verdienstelike landboukundige bydraes' van - oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die Direk~

“teur, Landbou-inligting, Privaatsak X144, Pretoria,

aan wie ook alle navrae m verband met dle tydsknf

) gcrig moet word.

Die tydskrif is verkrygbaar van bogenoemde adres i

teen 50 sent per eksemplaar of R2 per jaar, posvry
(buitelands 60 sent per eksemplaar of R2,40 per jaar).

R Py b 4 ek iy

'MEMOIRS OF THE BOTAN-

SURVEY OF SOUTH
AFRICA

The mumrrs are. 111dmdual treatises usua}lv of an
ecological nature, bLt sometimes taxonomic or con-
cerned with economic botany. Thirty-nine numbers
have been published, some of which are out of print.

ICAL

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretforia,

MEMOIRS "'VAN DiE BOT,&w
NIESE OPNAME VAN SUID- |
AFRIKA

Die memoirs is individuele verhandelings, gewopnhk
ckologies van aard, maar soms handel dit oor taksono-

| miese of ekonomiese-plantkund1ge onderwerpe. Nege-

en-dertig nommers is reeds gepubhsecr waarvan
sommige it druk is.

Verkrygbaar van die Direkteur, Afde_lmg Landbou—

mllgtmg, Privaatsak X144, ‘Pretoria.
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