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INDUSTRIAL CONCILIATION ACT, 1956

LIQUOR AND CATERING TRADE, DURBAN—
; MAIN AGREEMENT : -

I, Stephanus Petrus Botha, Minister of Labour, hereby—

.. (a) in terms of section 48 (1) (a) of the Industrial

Congciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
‘and which relates to the Liquor and Catering Trade,
shall be binding, with effect from the second Monday
after the date of publication of this notice and for
the period ending 31 December 1978, upon the
employers’ organisation and the irade union which |-
entered into the said Agreement and upon the employers
and employees who are members of the -said organisa-
tion or union; : ' :

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (2), 2,'5 (@) (¢),
19, 20, 21 and 24, shall be binding, with effect from the
second Monday after the date of publication of this
notice and for the period ending 31 December 1978,

-upon all employers and employees other than those
referred to in paragraph (a) of this notice, who are
engaged or employed in the said Trade in the areas
specified in clause 1 (1) (b) of the said Agreement; and

(¢) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b) of
the said Agreement and with effect from the second
Monday afier the date of publication of this notice and
for the period ending 31 December 1978, the provisions
of the said Agreement, excluding those contained in
clauses 1 (1) (a), 2, 5 (4) (o), 19, 20, 21 and 24, shall
mutatis mutandis be binding upon all Bantu employed
in the said Trade by the employers upon whom any of
the said provisions are binding in respect of employees
and lupon those employers in respect of Bantu in their
employ. = = '

S. P. BOTHA, Minister of Labour,
48023—A ~

DEPARTEMENT VAN ARBEID

No. R. 809 4 14 Mei 1976 -

WET OP NYWERHEIDSVERSOENING, 1956 . -

DRANK- EN SPYSENIERSBEDRYF, DURBAN.—

HOOFOOREENKOMS _ :
Ek, Stephanus Petrus Botha, Minister van Arbeid,

verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die Ooreen-
koms wat in die Bylae hiervan verskyn en op die
Drank- en Spyseniersbedryf betrekking het, met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op 31
Desember 1978 eindig, bindend is vir die werkgewers-
organisasie en die vakvereniging wat genoemde Qoreen-
koms aangegaan het en vir die werkgewers en werk-
nemers wat lede van genoemde organisasie of vereniging
“is; i -
(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd -
di¢ vervat in klousules 1 (1) (@), 2, 5 (4) (&), 19, 20, 21
en 24, met ingang van die tweede Maandag na die

- datum van publikasie van hierdie kennisgewing en vir-
die tydperk wat op 31 Desember 1978 eindig, bindend
is vir alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hierdie kennisgewing, wat
betrokke is by of in diens is in genoemde Bedryf in
die gebiede gespesifiseer in klousule 1 (1) (b) van
genoemde Ooreenkoms; en ;

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
di¢ vervat in klousules 1 (1) (a), 2, 5 (4) (), 19, 20, 21
en 24, met ingang van die tweede Maandag na die datum
van pubiikasiec van hierdie kennisgewing en vir die
tydperk wat op 31 Desember 1978 eindig, in die gebiede
gespesifiseer in klousule 1 (1) (b) van genoemde Qoreen-
koms mutatis mutandis bindend is vir alle Bantoes in .
diens <in genoemde Bedryf by dié werkgewers vir wie
-enigeen van genoemde bepalings ten opsigte van werk- -
.nemers bindend is en vir daardie werkgewers ten opsigte
van Bantoes in hul diens, o :

S. P. BOTHA, Minister van Arbeid.
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SCHEDULE
INDUSTRIAL COUNCIL FOR THE LIQUOR AND
CATERING TRADE, DURBAN
AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

Hotel and Bottle Store Association of Durban and District

(hereinafter referred tc as the “employers” or the “employers’
crganisation™), of the one part, and the

Natal Liquor and Catering Trade Employees’ Union

(hereinafter referred to as the “employees” or the
union”), of the other part,

being the parties to the Induostrial Council for the Liquor and
Catering Trade, Durban.

“trade
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Interpretation of agreement................oo.. . 23
Keeping of records, time, wage and attendance

TEZISIEIS. oo v ve v ernansannnas Rl e 25
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Notice:
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_ To terminate employment (termination of service).. 14
Operation, Period of (of agreement)....vecveseeenn. 2
Overtime:

Hours of work..... R S e 7(3
Limitation ofi...cicessaviaia PN i
Payment for.......ociciiiinnnns essssaneesiees 1)
Payment of remuneration........ R R 3
Period of operation (of agreement).. . .vecesenceeee. 2
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Proportion or ratio of employees... ... vvveraien.n 8
Pro rata leave pay (annual leave and publ!c holidays) lg 8}) (e} and
1
Public holidays.......... S AR AR NN
During annual leave......covvvinenann veriveaa.. 10 El) [§9)
Which are to be paid and payment for work on a. 10
Ratio, ol employees (Proportion 0T . svesssaseans 8
Recognition of shop stewards.....coavevweneannn.. 21
Records; Eeepinl of co vennisssmmmmmenssss e . 25

BYLAE

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERS-
BEDRYF, DURBAN

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur
en aangegaan tussen die

Hotel and Bottle Store Associztion of Durban and District

(hierna  die “werkgewers” of die “werkgewersorganisasie™
genoem), aan die een kant, en die

Natal Liquor and Catering Trade Employees’ Union

(hierna die “werknemers” of die “vakvereniging” genoem), aan
die ander kant,

wat die partye is by die Nywerheidsraad vir die Drank- en
spyseniersbedryf, Durban.
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Title Clause No.
Registers, Attendance, Time and Wage....ooouvnn... 25
Registration of employers...voceeiiiiiiieianenanns 26
Remuneration, Payment of.........cccovvveeennnn. 5
Representatives (Trade Union) on the Council....... 20
Rest/Change room facilities... .. R R 17
Sanitary accommodation.......o.vviivenrneneaanss 17
Savings (hours of work—not applicable t0)...ccu....  7(8)
Scope of application of agreement......... PR |
Security, Wage. .. oovveeieriiierennnnnens AU & (-]
Set off of occasional days leave (annual leave)....... 10(5)
Shop stewards, Recognition of.......... PRI .
SIEE1eaYE v vaniians R R SR 1§
Spreadover (hours of work).....ooiiiiiienianns 7 (6)
Subscriptions, Trade Union and Employers’ Organisa- 5

T 1 e e I
Termination:

Noticeof—to Council...oveveriinnrnneas s %

O BRIVICE . . i ia pesrniesmeiniivenmss iveenswes 34
Time, Register (keeping of records etc.)..cvvevsersn. 25
Trade Union:

Labour, Employment of.......... R T o Cr e 21

Representatives on Council.......... S T 20

Subscriptions................ e e e 19
Transport allowances........... g N o i3
L 3] AT o R NN S S G s S 27
Uniforms and laundry.. .o ceviierennrinrnsneananas 12
B EEeS . e it rain e B, 4

Differential wage... ... femmams Ry T el 4 (5)

Minimum.......o0vnnn. e Ceesacresennanans 4 (1)

Register (keeping of Tecords) .o ve v rvncmrannns .. 25

SECUTTEY . e v vererercieeeinnnnnnenns S ¥ )|

Weekly (daily, hourly and)......... B — 4(3)

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the liquor
and Catering Trade—

(2) by all employers who are members of the employers’
organisation andp by all employees who are members of the
trade union;

) in the area within a radius of 16,09 km from the
General Post Office, Durban, but within the Magisterial
District of Durban (excluding that portion which prior to the
publication of Government Notice 1401 of 16 August 1968 fell
within the Magisterial District of Umlazi) and in those portions
of the Magisterial Districts of Inanada and Pinetown which
g}]{ rgvithin a radius of 17,7 km from the General Post Office,

o

(2) Notwithstanding the provisions of subclause (1), the terms
of this Agreement shall apply only in respect of employees for
whom wages are prescribed in this Agreement.

2. PERIOD OF OPERATION

This Agreement shall come into operation on such date as
may be fixed by the Minister of Labour in terms of section 48
of the Act and shall remain in force until 31 December 1978,
or for such pericds as may be fixed by him.

3. DEFINITIONS

(A) Any expressions used in this Agresment which are defined
in the Act, shall have the same meaning as in the Act and,
unless the contrary intention appears, words importing the mas-
culine gender shall include females, the singular shall include the
plural and any reference to any Act shall include any amend-
ment of such Act; further, unless inconsistent with the context—

(1) “Act” means the Industrial Conciliation Act, 1956;

“accountant”—see “bookkeeper” (8).

(2) “agent” roeans a person appointed by the Council to carry
out ‘inspections and generally fo assist in giving effect to the
terms of any agreement entered into by the parties to the Council;

(3) “assistant manager” means an employee who assists a
manager in the performance of his duties and who may act for
him in his absence: Provided that, for the purpose of this defini-
tion, manager includes a director of a limited liability company or
a parlner or proprietor who regularly performs the duties of a
manager; L

(4) “barman” means an employee, other than a wine steward
or waiter, engaged in the sale of liquor over or from a bar in an
establishment;

(5) “barman, qualified,” means a barman who has had not less
than two years’ experience as a barman: Provided that experience
as a wine steward for three years or longer shall be deemed to
be one year's experience as a barman;

(6) “barman, unqualified,” means a barman who has had less
than two years’ experience as a barman: Provided that experience
as a wine steward for more than three years shall be deemed to
be one year’s experience as a barman; :

Opskrif Klousule No.

Tyd, Register (dic hou van registers, ens.)........ 25
Uitleg van 0oreenkoms. cov e ereenrenereninan et La
Vit Vires. oo vaciviva R R R 27
Uniforms en wasgoed. ..oeiveenniiinniinrniians, 12
OB e s s S e e R R T e 4 (3)
Vakvereniging:

Arbeid (indiensneming van)....ccovvvivevnnnnn v 2

Ledegeldi..ouv mciini snivin P e (T

Verteenwoordigers in die Raad.......... Ay 2
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Veriof:

Jaarlilese:iii . e i B e X SRR 10

Openbare vakansiedae..ccoeeiaiiiiiiiiaiinnnaas 10 (6)

R} e 2 R bewe BB T
Verteenwoordigers, Yakvereniging- (in die Raad)..... 20
Vertoning van ooreenkomS.. v e v e ennunseens 22
VervoeTtoglas. . ... vverviir e 3
Voorbehoudsbepaling (werkure, nie van toepassingop} 7 (8)
B L2 L 1o 15
Waseoed, UIniforms ef. ..ossmveivir iy iuwensvsns 12
Werkdagbestek (werkure),eceeeennaiiiinne, e < (|
Werkgewers:

Organisasieledegeld, ens. . covvennvnnnnnn PETITOR

Registrasie van........ SR AR e TR R 26
Werknemers, Getalsverhouding van................ 3
Werkwinkelverieenwoordigers, Erkenning van....... 21
RTINS g sy v £ S et s & e et e
Woordomskrywing. . .. coveasnrnsaeresnrrans i 3

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Qoreenkoms moet nagekom word in die Drank- en
Verversingsbedryf—

(a) deur alle werkgewers wat lede van die werkgewers-
organisasie is en deur alle werknemers wat lede van die vak-
vereniging is;

(b) in dic gebied binne ’n radius van 16,09 km vanaf
Hoofposkantoor, Durban, maar binne die landdrosdistrik
Durban (uitgesonderd daardie gedeclie wat voor die publikasie
van Goewerinentskennisgewing 1401 van 16 Augustus 1968
binne die landdrosdistrik Umlazi geval het), en in daardie
gedeeltes van die landdrosdistrikte Inanda en Pinetown wat
birlme 'n radius van 17,7 km vanaf Hoofposkantoor, Durban,
val.

(2) Ondanks subklousule (1), is hierdie Ooreenkoms slegs van
toepassing ten opsigte van werknemers vir wie lone in hierdie
Ooreenkoms voorgeskryf word. 1

2. GELDIGHEIDSDUUR
Hierdie Qoreenkoms tree in werking op di¢ datum wat die
Minister van Arbeid kragtens artike! 48 van die Wet mag vassiel
en bly van krag tot 31 Desember 1978 of vir di¢ tydperk wat
hy mag bepaal.

3. WOORDOMSKRYWING

(A) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
die Wet omskryf word, het dieselide betekenis as in die Wet,
en tensy die teenoorgestelde bedoeling blyk, omvat woorde wat
die manlike geslag aandui, ook vroue, woorde wat die enkelvoud
aandui, ook die meervoud, en waar daar van 'n wet melding
gemaak word, word ook alle wysigings van sodanige wet bedoel;
voorts, tensy onbestaanbaar met die samehang, beteken—

(1) “Wet” die Wet op Nywerheidsversoening, 1956;
“rekenmeester’”—kyk “boekhouer™ (8);

(2) “agent” 'n persoon deur die Raad aangestel om inspeksies
uit te voer en in die algemeen te help met die uitvoering van
enige ooreenkoms wat deur die partye by die Raad aangegaan
word;

(3) “assistent-bestuurder” °'n werknemer wat ’'n  bestuurder
by die uitvoering van sy pligte bystaan en wat in sy afwesig-
heid namens hom mag opiree: Meét dien verstande dat, vir die
doel van hierdie omskrywing, bestuurder ’n direkteur van 'n maal-
skappy met beperkte aanspreeklikheid omvat of ’n vennoot of
eicnaar wat geréeld die pligte van 'n bestuurder ujtvoer;

(4) “kroegman” ’m werknemer, uvitgesonderd ‘n wynkelner of
kelner, wat drank oor die toonbank of vanuit ’n kroeg in 'n
bedryfsinrigting verkoop; .

(5) “kroegman, gelwalifiseer,” ’n kroegman met minstens twee
jaar ondervinding as kroegman: Mei dien verstande dat onder-
vinding as 'n wynkelner vir drie jaar of langer, geag moet word
as een jaar ondervinding as 'n kroegman;

(6) “kroegman, ongekwalifiseer,” 'n kroegman met minder
as twee jaar ondervinding as kroegman: Met dien verstande dat
ondervinding as 'n wynkelner vir langer as drie jaar as een jaar
ondervinding as 'n kroegman geag moet word;
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(7) “board and lodging” means the supply of three meals per
day and of accommodation to persons who are employed in any
capacity in an establishment. Where such board and lodging forms
part of the total remuneration payable to an employee, this shall
not include a supply of board or ledging or board and lodging to
an employee’s dependants, unless a written agreement is entered
into between the employer and the employee that such board or
lodging or board and lodging for such dependants shall form past
of such remuneration to the employee concerned:

(8) “bookkeeper/accountant” means an employee who is in
possession of a certificate approved by the Council and is
engaged in writing up books of accounts to trial balance;

(9) “‘cashier” means an employee who is engaged wholly or
mainly in receiving or handling cash and ia performing clerical
work connected therewith; L

(10) “casual employee” means an employee who is engaged
for a period not exceeding seven days at a time and specifically
includes an employee engaged for a . special function, dance,
exhibition or show which exceeds seven days duration;

(11) “checking clerk” means an employes who is engaged in
checking the correctness of and filing the vouchers of an establish-
ment, but does not include receiving or handling of cash or
any other form of clerical work; .

(12) “checking clerk, qualified,” means a checking clerk who
has had not less than two years’ experience as such;

(13) “checking clerk, unqualified,” means a checking clerk who
has had less than two years’ experience as such; 3

(14) “clerical employee” means an employee engaged in writing,
typing, receiving- or- handling cash or in any form of clerical
work and includes -a receptionist but. does not include any other
class of employee elsewhere defined in this Agreement, notwith-
standing the fact that clerical work- may .form part of such
employee’s duties;

(15) “clerical employee, qualified,” means a clerical employee
who has had not less than two years’ experience as such;

(16) “clerical employee, unqualified,” means a clerical employee
who has had less than iwo years’ experience as such; o

(17) “commissionaire” means a male employee who is in charge
of the main entrance of an establishment to ensure that only
persons authorised by the employer enter the premises;

(18) “cook”™ means an emisloyee other than a learner cook,
general service employee, griller, still-room employee or waiter
who is engaged in any operation in the preparation or cooking
of food;

(19) “cook, qualified,” means a cook who has had not less
than two years’ experience as such: Provided that an employee
who has had not less than one .year’s training. as a cook at an
educational institution recognised by the Council shall be deemed
to be a qualified cook after one year’s experience as a cook;

(20) “Council” means the Industrial Council for the Liguor
and Catering Trade, Durban, registered in terms of section 19 of
the Act; _

(21) “daily wage” means in the case of—

(a) employees in off-sales, handymen, laundrymen and

laundryhands, the weekly wage divided by 54;

(b) all other employees, excluding casual employees, the

weekly wage divided by 6;

(22) “day” means a peried of 24 consscutive hours beginning
and ending at midnight, except that a day in respect of night
workers shall mean a period of 24 consecutive hours beginning
and ending at noon; :

(23) “emergency work” means any work which, owing to
unforeseen circumstances such as storms, fire, accident, acts of
violence, epidemic_illness or theft, must be done without delay
in order to maintain essential services;

(24) “establishmeni” means any premises in respect of which
there is held for sale of liquor therein, thereon or therefrom one
or more of the licences specified in the definition of the Liquor
and Catering Trade, andfor in connection with which one or
?:.? employees are employed in the Liguor and Catering

rade,

(25) “experience” means the total period of employment in
the Liguor and Catering Trade which an employee has had
before or subsequent to the date of the commencement of this
glgreement in the occupation in which he is employed: Provided

at—

(a) for the purposes of the definition of—

(i) “off-sales atiendant, qualified,” and “off-sales attendant,
unqualified,” experience means the total period of employment
atn employee has had as an off-sales atiendant and in a bottle
store;

(i) “clerical employee, qualified,” and “clerical employee,
unqualified,” experience means the total peried of employment
an employee has had as a clerical employee in any trade;

(b) one year’s experience as a learner waiter shall be deemed

to be one year’s experience as a learner wine steward;

(7) “kos en inwoning” die verskaffing van drie maaltye per dag
en huisvesting aan persone wat in-enige hoedanigheid in ’n
bedryfsinrigting in diens is. Waar sodanige kos en inwoning
deel ‘uitmaak van die totale besoldiging betaalbaar aan n werk-
nemer, sluit dit nie die verskaffing van kos of inwoning of kos
en inwoning zan 'n werknemer se onafhanklikes in nie, tensy
diec werkgewer en werknemer ’n skriftelike ooreenkoms aangaan
dat die verskaffing van sodanige kos of inwoning of kos en

_inwoning aan sodanige afhanklikes deel van die besoldiging van

die betrokke werknemer uitmaak;

(8) “boekhouer/rekenmeester” 'n werknemer wat in besit is van
'n sertifikaat wat deur die Raad goedgekeur is en rekeningboeke
tot op die proefbalansstadium byskryf;

(9) “kassier” ’n werknemer wat uitshuitlik of hoofsaakiik kon-
tant_ontvang of hanteer en klerklike werk in verband daarmee
verrig;

(10) “los werknemer” °n werknemer wat vir ‘n tydperk van
hoogstens sewe dae op 'n slag in diens geneem word, en omvat
dit uitdruklik 'n werknemer wat in diens geneem word vir 'n
zpesiale funksie, dans, vertoning of skou wat langer as sewe dae

WitE

ur;

(11) “nasienklerk” 'n werknemer wat die bewysstukke van die
bedryfsinrigting nasien vir korrekiheid en hulle liasseer, maar dit
sluit nie die ontvangs of hantering van kontant of enige ander
vorm van klerklike werk in nie; )

(12) nasienklerk, gekwalifiseer,” 'n nasienklerk met minstens
twee jaar ondervinding as sodanig;

(13) pasienklerk, ongekwalifiseer,” 'n nasienklerk met minder
as twee jaar ondervinding as sodanig;

(14) “klerk” 'n werknemer wat skryf- of tikwerk doen, kontant
ontvang of hanteer of enige vorm van klerkiike werk verrig, en
dit sluit 'n ontvangsdame in, maar sluit nie enige ander klas werk-
nemer in wat elders-in hierdie Qoreenkoms omskryf word nie
ondanks die feit dat klerklike werk deel van sodanige werknemer
se pligte uitmaak; o

15) “klerk, gekwalifiseer,” 'n klerk met minstens twee jaar
ondervinding as sodanig;

(16) “klerk, ongekwalifiscer”, 'n klerk met minder as twee
jaar ondervinding as sodanig;

(17) “deurwagter” ‘n manlike . werknemer wat verantwoordelik
is vir die ingang van ’n bedryfsinrigting om seker te maak dat
net persone wat deur die werkgewer gemagtig is die perseel betree;

(18) “kok” ’'n werknemer, uitgesonderd ’n leerlingkok, ’n
algemenedienstewerknemer,  roosterbediener,  proviandskamer-
werknemer of kelner wat betrokke is by enige werksaamheid
in verband met die bereiding of die gaarmaak van kos;

(19) “kok, gekwalifiseer,” 'n kok met minstens twee jaar
ondervinding as sodanig: Met dien verstande dat ’'n werknemer
wat minstens een jaar as kok opgelei is aan ’n_opvoedkundige
inripting wat deur die Raad erken word, geag moet
word 'n gekwalifiscerde kok te wees ma een jaar ondervinding
as kok;

(20) “Raad” die Nywerheidsraad vir die Drank- en Verversings-
bedryf, Durban, geregistreer ingevolge artikel 19 van die Wet]

(21) “dagloon™ in die geval van—
 (a) werknemers in buiteverkope, faktotums, wasserymanne en

wasserywerkers, die weekloon gedeel deur 5%; )

(b) alle ander werknemers, uitgesonderd los werknemers, die
weekloon gedeel deur 6; ] :
(22). “dag” ’'n tydperk van 24 agiereenvolgende ure wat om

middernag begin en eindig, uitgesonderd in die geval van nag-
werkers ten opsigte van wie “dag” ’n tydperk van 24 agtereen-
volgende ure beteken wat om twaalfuur middag begin en eindig;

(23) “noodwerk” enige werk wat weens onvoorsienc omstandig-
hede soos storms, brand, ongelukke, geweldpleging, epidemiese
siekte of diefstal, onverwyld gedoen moet word om noodsaaklike
dienste in stand te hou;

(24) “bedryfsinrigting” 'n perseel ten opsigte waarvan daar vir
die verkoop van drank daarin, daarop of daaruit een of meer van
die lisensies gespesifiseer in die omskrywing van die Drank- en
Spyseniersbedryf gehou word, enfof waarby een of meer werk-
nemers betrokke is wat in die Drank- en Spyseniersbedryf werk-
saam is;

(25) “ondervinding” die totale tydperk wat 'n werknemer
werksaam was in die Drank- en Spyseniersbedryf voor of na die
datum van in werkingireding van hierdie Qoreenkoms in die
beroep waarin hy in diens is: Met dien verstande dat—

(a) vir die toepassing van die omskrywing van—

(i) “buiteverkoopsassistent, gekwalifiseer,” en “huiteverkoops-
assistent, ongekwalifiseer,”, ondesvinding beteken die totale
tydperk wat 'n werknemer as ‘n buiteverkoopsassistent en in ‘a
drankwinkel werksaam was; »

(i} “klerk, gekwalifiseer,” en “klerk, ongekwalifiseer”, onder-
vinding beteken die totale tydperk wat 'n werknemer as klerk
in enige bedryf werksaam was;

(b) een jaar ondervinding as leerlingkelner geag word een
jaar ondervinding as leerlingwynkelner te wees;
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(c) the onus of proof of past expenenoe ‘shall be upon the
e'npioyee who shall produce such proof within two months
* from the date of his engagement by the new employer;

(26) “general service employee” means an employes engaged
in one or more of the following operations:

(2) Assmtmg in receiving and/or mending household hnen,

(b) ass:stmg a handyman;

(c) carrying foodstuffs, including prepared food onm a tray,
luggage, parcels, utensils or other articles;

(d) cleaning animals, footwear, furmture, pl’&ﬂllSEa, utensﬁs,
vehicles or other -articles;

(e) cleaning, cutting and preparing raw foodstuffs for cocking;

(f) cooking meals for staff;

(g) delivering- goods on foot or by means of a foot or hand
propelled vehicle or a'motor assisted or motor driven b:cyclc
with an engine capacity not exceeding 50 em’;

(h) dusting or tldy-ng any rooms or other parts of an establish-
ment;

(i) gardemng work

{])! guarding premises, their contents, luggage, parcels or othei
articles;

(k) la.lndermg, Washmg, ironing or pressing articles md hand-
ling laundry;

(1) making beds;

(m) making and/or maintaining fires;

(n) making toast, tea, coffee, cocoa and similar bevemﬁes,

(o) operating a service or goods lift;

(p) packing and/or sorting bottles;

(q) preparing light meals;

(1) receiving goods;

(s) removing refuse;

" () serving early morning tea, coffee, cocoa or similar bever-
ages to guests; :

(u) stacking cases and other articles;

(v) tending animals and poultry; 2

(w) under the supervision of a cook attendmg to foodstuils
in the process of cooking;

(%) receiving messages and running errands‘

and includes
(y) a garage attendant who is cleaning motor vehmles guard-
;’ng garage premises by day and directing drivers to parkmc
ays; .
(27 “griller” ' means an empleyee who is engaged in—
(a) preparing grLlls, frylng or cooking flsh chipped potatoes
or eggs;

- (b) making or cookmg hamburgers, hot dogs or any other

s:mlla:i foodstuff in the preparation of which an _open grill
is use

e makmg toasted and other sandwiches; B &

(d) heating pre-packaged frozen foods; -

(e) placing the prepared food mentioned in (a), (b), (¢) and
(d) above and cold {:u‘epared foods, prepared salads and salad
dressings, stews, boiled meats ‘and/or vegetables on plates or
in containers ready for conveyance to guests;

(f) operating an ice-cream dtspenser, soda fOLntaln and,r or
semi-antomatic machine; '

(28) “handyman”, means an employee who is engaged in and
is in charge of other staff making minor repairs to furniture,
plant or other equipment and who may effect minor repairs
or renovations to bmldmgs and who may in addition be reqmrﬂd
to do painting;

(”9) “head ‘barman” means a barman who is in charge of four
or more barmen and who is responsible for the efficient per-
formance by them of their daties;

(30) " “head cook” means a qualified oook who is in overall
charge of—

(a) the kitchen or kitchens in an establishment;
. (b) one.or more quahficd cooks;
(c) the kitchen staff in that establlshment‘

and who s respensible for the. efficient performance by such
mployees of their duties;

(31) “head porter” means a porter who is in charge of four
or:more porters; -

(32) “head waiter” means an employee who is engaged in
showing customers to Seats, generally supervising the service to
customers, who is in charge of a subordinate staff of waiters
and includes a maitre d’hotel;

(33) “head wine steward” means an employee who is in charge

of and supervises five or more qilahfledp wine stewards, who is
responsible - for the efficient performance by them of their
duties and includes a head waiter or maitre d’hotel;

(34) “hotel trainee” means an employee who is employed in
the 'various departments of an establishment for management
training and whose ‘employment as a trainee in any particular
esitabhshment has in the first instance been notiﬂed to the Coun-
ci

{¢) die bewyslas van votige ondervinding op ‘die werknemer
rus wat sodanige bewys binne twee maande vanaf die datum -
vail sy mc‘.aen*nemmg deur die nuwe werkgewer maoet voorlé;

(26) “‘algemenedienstewerknemer™ ’n werknemer wat een of
meer van diu volgende werksaamheds verrig:

{a) Help met die ontvangs enfof b cclmaak van huislinne; -

(b) 'n faktotum bystaan;

(¢) voedsel, met inbegrip van berelae voedsel op n skml\bord
bage‘s;e, p’tkkc*t», gerei of ander artikels dra; ¢

(d) diere, skoeisel, meubels, persele, gerei, voertme of ander
artikels skoonmaak;

L (e} rou voedsel vir die gaarmaak daarvan, skoonmaak sny en
erel; g

() maaltye vir die personeel gaarmaak;

(g) goedere ter voet aflewer of deur middel van 'n voet- 0f
handvoertuig of 'n krag- of motoraangedrewe fiets'met 'n enjin-
kapasiteit van h-ogstens 50 cm?;

(h) kamers of ander dele van ‘n bedry;smngtmg afctof of aan -
die kant maak;

(i) tuinwerk;

(1) persele, "die inhoud daarvarl
artikels bewank;

(k) artikels was en stryk, was, stryk of pars en wa,sgoed hanteer,

(I) beddens opmaak; :

(m) vure maak enfof aan die brand hou;

(n) roosterbrood, tee, koffie, kakao en dergelike dran}ie maak

(0) 'n dicns- of gnederehyser bedien;

{p) bottels verpak en/of sorteer;

(g) ligte maaltye berei;

(r) goedere ontvang;

(s) afval verwyder;

(t) vroeé-oggend-tee, -koffie, -kakao of dergel ke d;anke -aan
gaste bedien;

(u) kiste en ander artikels opstapel;

(v) diere en pluimvee Versorg;

(w) cnder toesig van 'n kok aandag shenk aan voedsel terwyl
dit gaargemaalk word; ) [ :

(x) boodskappe ontvang en doen;
en omvat dit

(v) die skoonmaak wvan mctorvoertme, bewakmg van motor-
huispersele bedags en die aanwys van motorstaanplekke vir
drywers; .

(27) “roosterbediener” 'n werknemer wat—-

(a) roostergeregte berei, vis, aartappelskyfies of elers braai
of gaarmaak;

(b) hamburgers, worshrood;:cs of ander de.rgehke voedsel
by die bersiding waarvan 'n oop rooster gebruik word, maai.
of gaarmaak;

(c) rooster- en ander.toebroodjies maak; .

(d) vooraf verpakte bevroere voedsel verhlt -

(¢) die bereide voedsel in (a), (b), (c) en (3 hisrbo genoe,
asook  koue bercide voedscl, bereide slaaie en slanisouse,
geroosterde geregte, gekookte vleis enfof grcen{e op borde
plaas of in houers gereed om aan gaste te besorg;

(f) diz bediening van .'n won"ysmtmetcr, sodapomp enjof
half-cutomatiese masjien. -

(28) “faktotum” 'n ‘werknemer wat self, .of wat aan dic hoot
staan van ander personeel wat, geringe herstelwerk aan meubels,
insiallasies of ander witrusting deen en.wat geringe herstel- of
opknappingswerk aan geboue mag doen en van wie daar daar-
benewesns vereis kan word om verfwerk te verrig; v

(29) “hoofkroegman® ’n kroegman wat aan die heof sta.an van
vier of meer cheg': wanne en wat- daarvoor verant\&oordehk is
dat huile hul pligte op 'n doeltreffende wyse uitvoer; .

(30) *hoofkek™ ’n g‘.kwalmsevrdav kok wat algemene toesag-
het cor—

(a) die kombuis of kembuise in *n bedryfsinrigting;

(b) een of meer gekwalifiseerds kokke;

(¢) die kombuispersoneel in daardie bedryfsinrigting;

bagasie, pakk'étte' of ander

‘en wat d'tawom“ veraniweordelik is dat sodanige werknemers hu!

piigle op 'n doelireffende wyse uitvoer;

(31) “hoofportier” 'n portier wat aan die ‘hoof staan vdn v1e1
of meer portiers;

(32) “hooftelner” ’n werknemer wat vir klante hul sitplekke
23NwWys, algemﬁne toesig hou oor die diens aan klante, aan die-
hoof staan van 'n ondergeskikte Pelnerpersoneel en slait ook ’n.
maitre d’hotel in; .

(33) “Hoofwynkclnet” n werknemer wat aan die hoof staan
van en toesig hou oor vyf of meer gekwalifiseerde Wynkelners,
wat daarvoor verantwoordelik is dat hulle hul ‘pligte op 'n doel-
treffende wyse uitvoer, en sIult ook ’n-hoofkelner of maitre
d’hotel in;

(34) “hotell\wrzkclmg” 'n werknemer i in diens in die verski!lende
afdelings van 'n bedryfsinrigting vir bestuursofaleldmg en van wie”
se indiensneming as kwekeling in 'n bepaa de bedryfsmngtlng
die Raad in die eerste plek in kennis gesl.el 1is;
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(35) “hourly wage” means the weekly wage of the employee
divided by the oumber of ordinary weeskly hours of work
prescribed in clause 7 for an employee of his class;

(36) “bousekeeper” means an employce who is specifically
appointed to direct or supervise the work of general service
emplovees and who may in addition perform any of the duties
of a general service employee;

(37) “kitchen supervisor” means an employee who is in charge
of other employees who are employed in the kitchen of an
establishment and who may be in charge of kitchen stores and
ordering of provisions;

(38) “laundryhand” means a general service employes who is
wholly or mainly employed in a laundry in an establishment;

(39) “laundryman” means an employee who is in charge of
more than three employees in a laundry in an establishment and
who is responsible for the efficent performance by them of their
duties;

(4) “learner” means an employee whose experience in the
particular occupation in which he is engaged has been, if
employed as—

{a) a cook, less than two vyears, save that any training as
a cook of not less than one year at an educational institution
recognised by the Council shall, for the purposes of this
definition, be deemed to be one year’s experience;

(b} a still-room employee, less than two years, save that an
period of experience as a learner waiter, learner wine steward,
qualified waiter and qualified wine steward shall, for the pur-
poses of this definition, constitute experience;

(c) a waiter or wine steward, less than two years, save that
any training as a waiter or wine steward of not less than
one year at an educational institution recognised by the Coun-
cil shall be deemed to be one year’s experience: Provided
that ons year’s training as a wine steward shall be deemed
to be experience as a learner waiter for the purposes of the
definition of wine steward;

(41) “Liquor and Catering Trade” or “Trade” means the Trade
carried on in or in connection with any establishment in respect
of which there is held for the sale of liquor therein, thereon or
therefrom, one or more of the following licences under the
Liquor Act, 1928, or any amendment thereto, namely:

(2) Restaurant liquor licence;

(b) hotel liquor licence;

(c) bar licence;

{(d) wine and malt liguor licence;

{(e) theatre or sports ground liquor licence;

(f) temporary liquor licence;

(g) late hour occasional liguor licence;

(h} meal time wine and malt licence;

(1) the holder of written authority to sell liguor in terms of
section 1G04is of the Liquor Act, 1928, as amended by the Liquer

Amendment Act, 1961, and section 100sex of the Lignor Act,
1928, as amended by the Liquor Amendment Act, 1962;

(42) “manager” means an employee other than an assistant
manager, a restaurant manager, a directer of a limited liability
company and a partner, who has—

(a) supervision over;
(b) responsibility for; and
(c) direction of;
the activities in an establishment and the employees therein;

(43) “motor vehicle” means any power driven vehicle with an
engine capacity exceeding 50 cm® used for comveying goods and
includes a mechanical horse or van;

(44) “motor wvehicle driver” means an employee engaged in
driving a motor vehicle, and for the purposes of this definition,
driving a motor vehicle includes all pericds of driving and any
time speni by the driver on work connected with the vehicle
or the load or periods during which he is oblized to remain
at his post in readiness to drive;

(45) “night porter” means an employee, other than a general
service employee, night watchman, switchboard operator and a
waiter, the greater portion of whose duties fall within the hours
of 19h00 and 07h00 and who is engaged in receiving guests at
night, atiending to their baggage to and from an establishment,
who may, in addition, be required to answer a telephone, operate
a telephone switchboard and serve refrashments to guests;

(46) “night watchman” means an employee who is engaged
in one or more of the following occupations: Guarding premises,
buildings, gates or other property by night, polishing and clean-
ing furniture and footwear, cleaning premises, lighting fires and
who may, in addition, serve refreshments to guesis;

(47) “off-sales atfendant” means an employee who iz engaged
in the sale of liguor for consumption off the licensed premises;

(35) “uurloon” die weskloon van ’n werknemer gedeel deur die
getal gewone werkure per week voorgeskrvf in klousule 7 wir
'n werknemer in sy klas;

(36) “huishoudster” ’n werknemer wat spesifick aangestel is
om leiding te gee aan die werk van algemenedienstewerknemers
of toesig daarocor te hou en wat daarbenewens enigeen van die
pligte van ‘n algemenedienstewerknemer kan verrig;

(37) “kombuistoesighouer” ’n werknemer wat toesig hou oor
ander werknemers wat in die kombuis van ’'n bedryfsinrigting
werk en wat in bevel kan wees van kombuisvoorrade en die
bestelling van kosvoorrade;

(38) “wasserywerker” ’n algemenedienstewerknemer wat uit-
sluitlik of hoofsaaklik in ’n wassery in ’n bedryfsinrigting in
diens is;

(39) “wasseryman” ’n werknemer wat aan die hoof staan van
meer as drie werknemers in 'n wassery in ‘n bedryfsinrigiing
en wat daarvoor verantwoordelik is dat hulie hul pligle op
doeltreffende wyse uitvoer;

(40) “leerling” ’n werknemer wie se ondervinding in die beson-
dere beroep waarin hy werksaam is, as hy in diens is as—

(a) kok, minder as twee jaar was: Met dien verstande dat
minstens een jaar opleiding as 'n kok by ’'n opvoedkundige
inrigting wat deur die Raad erken word, vir die toepassing
van hierdie omskrywing geag word een jaar ondervinding te
wees;

(b) proviandkamerwerknemer, minder as twee jaar was: Met
dien verstande dat eniﬁe tydperk van ondervinding as ’n leer-
lingkelner, leerlingwynkelner, gekwalifiseerde kelner en gekwa-
lifiseerde wynkelner vir die toepassing van hierdie omskrywing
geag word ondervinding te wees;

(c) keiner of wynkelner, minder as twee jaar was: Met dien
verstande dat minstens een jaar opleiding as kelner of wyn-
kelner by 'n opvoedkundige inrigting wat deur die Raad erken
word, geag word een jaar ondervinding te wees: Voorts met
dien verstande dat, vir die toepassing van die omskrywing van
wynkelner, een jaar opleiding as wynkelder ook geag word
ondervinding as leerlingkelner te wees;

(41) “Drank- en Spyseniersbedryf” of “Bedryf” die Bedryf
wat uitgeoefen word in of in verband met °'n bedryfsinrigting
ten opsigte waarvan daar vir die verkoop van drank daarin,
daarop of daaruit, een of meer van die volgende lisensies krag-
tens die Drankwet, 1928, soos gewysig, gehou word, nl.:

(2) Restaurantdranklisensie;

(b) hoteldranklisensie;

{c) kantienlisensie;

(d) wyn-en-bierlisensie;

(e) teater- of sportgrondedranklisensie;

([) tydelike dranklisensie;

(2) nagtelike geleentheidslisensie;

(h) maaltydwyn- en bierlisensie;

(i) die houer van skriftelike magtiging om drank te verkoop
ingevolge artikel 100bis van die Drankwet, 1928, soos gewysig
by die Drankwysingswet, 1961, en artikel 100sex van die Drank-
wet, 1928, soos gewysig by die Drankwysingswet, 1962;

(42) “bestuurder” ’n werknemer, uiigesonderd ’n assistant-
bestuurder, 'n restaurantbestuurder, ’n direkteur van ’n maat-
skappy met beperkte aanspreeklikheid en ‘n vennoot, wat belas
is met die—

(a) toesig oor;
(b) verantwoordelikheid vir; en
(c) bestuur van;

die werksaamhede in ’n bedryfsinrigting en die werknemers
daarin; g

(43) “motorvoertuig” 'n kragaangedrewe voertuig met n enjin-
kapasiteit van meer as 50 cm® wat gebruik word om goedere te
vervoer, en omvat dit 'n voorhaker of bestelwa;

(44) “motorvoertnigdrywer” 'n werknemer wat 'n motorvoertuig
dryf, en vir die toepassing van hierdie omskrywing omvat die
diyf van ’n motorvoertuig alle tydperke waarin daar gedryf
word asook alle tyd wat die drywer bestee aan werk in verband
met die voertuig of die vrag en alle tydperke waarin hy op sy
pos moet bly, gereed om te dryf;

(45) “nagportier” ’n werknemer, uitgesonderd ’n algemene-
dienstewerknemer, nagwag, skakelbordoperateur en ‘n kelner wie
se werksaamhede grotendeels binne die ure 19h00 en 07h00 val en
wat gaste snags onfvang en hul bagasie pa en vanuit 'n bedryfs-
inrigting besorg, van wie daarbenewens vereis kan word om
’n telefcon te beantwoord en ’'n telefoonskakelbord te bedien
en wat ook verversings aan gaste kan bedien;

(46) “nagwag” °n werknemer wat een of meer van die volgende
werksaamhede verrig: Persele, geboue, hekke of ander eiendom
snags bewaak, meubels en skoeisel poleer en skoonmaak, persele
skoonmaak, vure aan die brand steek en wat daarbenewens
verversings aan gaste kan bedien;

(47) “buiteverkoopassistent” 'n werknemer wat drank vir
gebruik buite die gelisensieerde perseel verkoop;
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(48) “off-sales attendant, qualiﬁed » means an off-sales atten-

dant who has had not less than tw eers experience
‘off-sales attendant, ung ¥ means an of_f-sales atten-
dant who has had less than two years’ experience;

(50) “page” means an employee, other than a. general service
employee, porter and waiter, who is en in running errands,
delivering letters, messages or parcels, answering bells, carrying
luggage, operating. a lift and who may, in addition, answer tele-
phone calls;

(51) “part -time employee” means an employee, other than a
casual employee, who is employed by the week or month in
the permasnent employ of an establishment for not more than
five hours of work per day;

(52) “porter” means a male employee, other than a general
service employee, a motor vehicle driver, a page and a waiter,
who is engaged in meeting trains, airplaines, ships, motor buses
or any other form of transport, arranging for guests and their
luggage to be taken to and from the establishment and who may,
in addition, drive the establishment’s vehicles, receive or deliver
messages or parcels and assist in serving meals or refreshments
to guests;

(53) “rate” includes payment for overtime, pa
board and/or lodging, payment for travellmg
umform allowance; ;

(54) “restaurapt manager” employee other ‘than
an assistant manager, a manager, a dn‘ector o? a limited Hability
company and a partner, who is in charge of an establishment
which does not provzde accommodation’ for Iodgers and who
has overall—

(a) supervision over;
(b) responsibility for; and
(c) direction of;
the activities in and the employees of such establishment;

(55) “service percentage charge” means an amount collected
under any system providing for the addition of a certain per-
cenlage to the normal charges of an establishment the total
of which amount is to be distributed at intervals in such manner
and among such of the employees of that establishment as may
have been determined by agreement between the employers and
employees. The Council shall have the responsibility for seiting
any disputes;

(56) “special function” means a specific event or occasion,
including a banquet, conference, dance exhibition, reception,
seminar, show or similar event or occasion;

(57) “spreadover” means the &enod in any day from the time
the employee begins work to the time when he finishes work
for the day;

(58) “still-room . employee” means an employee other than
a learner cook, cook, griller, general service employee, learner
waiter or qualified waiter engaged in making toast, sandwiches,
snacks, fea, coffee, cocoa and similar beverages and handing
such to waiters to be served to guests;

(59) “still-room employee, qualified,” means a still-room
ernploiee who has had not less than two years’ experience
as such;

(60) “storcman” means an employe¢ who is engaged in
purchasing, receiving, issuing and controlling stores in an
establishment, performing operations related thereto and who
is responolble for such stores;

(61) “storeman, qualified” means a storeman who has had
not less than two years experience as a storeman;

(62) “storeman, unqualified” means a storeman who has had
less than two years experience as a storeman;

(63) “swiichboard operator” means an employee who is
engaged in operating a telephone switchboard and in perform-
ing clerical work connected therewith;

. {64) “iip” means an amouni in cash given voluntarily and
directly tc an employee by the customer in addition to the
amoun! which the customer has to pay, but does not include
any service percentage charge accruing in any way; .

(65) “unladen mass” means the mass of any motor vehicle
or f{railer as recorded in a licence or certificate issued in
respect of such motor vehicle or trailer by any authority
empowered by law to issue licences im respect of motor
vehicles: Provided that in the case of a two-wheeled or three-
wheeled motor cycle, motor scooter or aute cycle or a cycle
fitted with an auxiliary engine the unladden mass shall be
deemed not to exceed 450 kg; )

(66) “vaelet” means an employee who is eng in ironing,
pressing, steaming or dry-cleaning articles to a%ape and who
may, i addition, as work incidental to his occupation, carry
out minor repairs and alterations to such articles;

(67) “wage” means that portion of remuneration payable in
money in respect of an employees ordinary hours of work
referrﬁd to in claalxse 7 and lasly ribed for {nm in clause 4
or where an employer ularly pays an employee in respect
of such ordinary h oursre% work an amount higher than that

ent in lieu of
owance and for

R prescnbed it means such higher amounty

(48) “bmteverkoopsassxstent gekwalifiseer,” ’n bmteverkaaps-
assistent met minsiens twee jaar ondervinding;

(49) “buiteverkoopsassistent, ongekwalifiseer,”
assistent met minder as twee jaar ondervinding;

(50) “hoteljoggie” °n werknemer, uitgesonderd 'n alzemene-
dienstewerknemer, portier en kelner, wat boodskappﬁ doen,
briewe, boodskappe of pakkette aflewer, klokkies beantwoord,
bagasie dra, 'n hyser bedien, en wat daarbenmewens telefoon-
oproepe kan beantwoord;

(51) “deeltydse werknemer” ‘n werknemer, mtgesonderd ‘n los
werknemer, wat by die week of maand vir hoogstens vyf werkure
per dag in die permanente diens van ‘n bed‘ryfﬂnngtm.g in diems

‘n buiteverkoups—

(52) “portier” 'n manlike werknemer, mtgesonderd n algemene—
dienstewerknemer, 'n motorvoertuigdrywer, 'n hoteljoggiz en ’n
keiner, wat treine, vlicgtuie, skepe, motorbusse of enige ander
vorm van vervoer inwag, reélings tref vir gaste en hul bagasie
om na en van 'mn bedryfsinrigting geneem te word en wai daar-
benewens die bedryfsinrigting se voertuie kan dryf, boodskappe
of palkette kan ontvang of aflewer en kan help met die bedle-
ning van etes of verversings aan gaste;

(53) “loon” ook besoldiging vir oortydwerk, besoldiging in
plaas van kos enfof mwenmg, besoldiging vir relstcclde en vir
uniformtoelae;

(54) “restourantbestuurder” ’'n  werknemer, mtgasonderd n
assistent-bestuurder, 'n bestuurder, ’n direkieur van ‘n mastskappy
met beperkte aanspreeklikheid en ’n vennoot, wat aan die hoof
staan van ‘n bedyrfsinrigting wat nie hulsveenng \-’L toseerders
verskaf nie en belas is met die algemene—

(a) toesig ocor;
(b) verantwoordelikheid vir; en
(c) bestuur van;

die werksaamhede in en die werknemers van sod&mge bedryfs-
inrigting;

(55) “dienspersentasievordering” ’n bedrag 1ngevotder kragtens
enige stelsel wat voorsiening maak vir die byvoeging van 'n sekere

" persentasie by die normale koste van 'n bedryfsinrigting waarvan

die totale bedrag by tussenpose op so ’n wyse en onder sodanige
van die werknemers van' daardie bedryfsinrigting verdeel moet
word as waarvoor tussen die werkgewers en werknemers oor-
eengekom mag word. Die Raad is daarvoor verantwoordelik om
enige geskllle te besleg;

(56) “spesiale funksie” 'n bepa.alde gebeurtems of geleent-
heid, met inbegrip van 'n banket, konferensie, dans, uitstalling,
ontvangs, seminaar, vertoning of dergelike gebeurtenis  of
geleentheid;

(57) “werkdagbestek” die tydperk in n bepaalde dag, vanaf
die tydstip waarop die werknemer begin weriatot die tyd dat
hy ophou werk vir die dag; s .

(58) “proviandkamerwerknemer” 'n werknemer,; witgesonderd
'n leerlingkok, kok, roosterbediener, algemenedienstewerknemer,
leerlinigkelner of gekwalifiseerde kelner wat roosterbrood, toe-
broodjies, versnaperings, tee, koffie, kakao en derpsiike dranke
maak en dit aan kelners vir bediening aan gaste corhandig;

(59) “proviandkamerwerknemer, gekwalifiseer,” ’n proviand-
kamerwerknemer met minstens twee Jaar ondervinding as soda-

(60) “rnagasynman 'n werknemer wat voorrade in ’n bedryfs-
inrigting aankoop, ontvang, uitreik en beheer, werksaamhede
in verband daarmee verrig en wat verantwoordelik is vir sodanige
voorrade;

(61) “magasynman, gekwalifiscer” ’n magasynman met min-
stens twee jaar ondervinding as magasynman;

(62) “magasynman, ongekwalifiseer”, 'n magasynman met min-
der as twee jaar ondervinding as magasynman;

(63) “skakelbordoperateur” ’n werknemer wat ‘n' telefoonska-
kelbord bedien en klerklike werk in verband daarmee verrig;

(64) “fooi” ’'n kontantbedrag wat ’n klant vrywiilig en reg-
streeks aan 'n werknemer gee, benewens die bedrag wat die
kiant moet betaal, maar dit omvat nie ’'n dxenspefsentaaxevordc-
ring wat op enige wyse oploop nie;

(65) “onbelaste massa” die massa van ‘n metorvoertuig of
s]eepwa soos aangegee in 'n lisensie of sertifikaat wat ten opsigte
van g0 'n motorvoertuig of sleepwa uitgereik is deur 'n owerheid
wat by wet gemagiiz is om lisensies ten ﬂpmgte van motor-
_voerune uit te reik: Met dien verstande datf, in die geval van
n twee- of dr[ew;elmoéorflets, bromponie of bromficts of ’n
trapfiets met ’'n huipmotor, die onbelaste massa geag word
hoogstens 450 kg te wees;

(66) “klerebediende” ’n werknemer wat artikels vclgﬂ‘s fatsoen
stryk, pars, stoom of droogskoonmaak en wat daarbencwons werk -
mag verrig wat uit sy beroep voortvloei deur geringe herstslwerk
en verstellings aan sodanige artikels te doen:

(67) “loon” di¢ gedeclte van die besoldiging wat in die vorm
van geld betaalbaar is ten onsigte van die gewone werkure van 'n.
werknemer in klousule 7 bedoel en soos vir hom voorgeskryf in
klousule 4 of, waar 'n werkgewer 'n werknemer ten opsigte van.
sodanige gewone werkure gereeld 'n hotr hedrag betaal as die
wat voorgeskryf is, sodanige ho&r bedrag;
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68) “waiter” means an employee engaged in laying and

setting tables, serving food to guests, answering bells, marking

. billiards, performing such other services as the comfort and
convenience of guests may require, preparing hors -d’oeuvres
and light refreshments and who may be calied upon to per-
form the duties of a wine steward;

(69) “waiter, quahﬁed’ means a waiter who has had not
less than two years’ expencnce as a waiter or wine steward;

(70) “weekly wage” means the monthly wage prescribed in
clause 4 (1) divided by four and cne-third;

(71) “wine steward” means an employee other than a barman
who is engaged in serving liquor to customers and who may
receive payment for liguor served and no person shall be
employed as a learner wine steward unless he has had at least
i2 months’ experience as a learner waiter;

(72) “wine steward, qualified,” means a wine steward who
has had not less than two years’ cxperience as a wine steward
or waiter;

(B) For the purposes of this Agreement an employee shall
be deemed to be in that ciass in which he is wholly or mainly

engaged.
4, WAGES
(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall be
.as set out hereunder: Provided that—

(i) a learner holding a certificate of competency from an
educational institution recognised by the Council shall be
entitled upon production of such certificale to an increase of
10 per cent in the wage; and

(ii} no learner shali be employed as a casual or part-time
employee at a wage lower than that prescribed for a qualified

employee for the class of work in which the learner is

(68) “kelner” °n werknemer wat tafels dek, voedsel aan gaste
bedien, klokkies beantwoord, biljarttellings aanteken, sodanige
ander dienste verrig as wat nochg is vir die gemak en gerief van
gaste, voorgeregte en Ilgte verversings berei, en wat gevra kan
word om die pligie van ‘n wynkelner te verrig;

(69) “kelner, gekwalifiseer”, 'n kelner met minstens twee jaar
ondervinding as 'n kelner of 'n wynkelner;

(70) “weekloon” die maandloon voorgeskryf in klousule 4 (1)
zedeel deur vier en 'n derde;

(71) “wynkelner” ’n werknemer, uilgesonderd ’n kroegman,
wat drank aan klante bedien en wat betaling vir drank mag ont-
vang, en niemand mag as leerlingwynkelner in diens geneem word
gw, tensy hy minstens 12 maande ondervinding as leerlingkelner

et;

(72) “wynkelner, gekwalifiseer”, 'n wynkelner met mjnstens
twee jaar ondervinding as ‘n wynkelner of kelner;

(B) Vir die toepassing van hierdie Qoreenkoms word 'n werk-
nemer geag in dié in klas te val waarin hy uitshitlik of hooi-
sazklik in diens is.

4. LONE

(1) Die minimum loon wat °n werkgewer aan clke Hd vam
ondergenoemde klasse van sy werknemers moet betaal, is soos
hieronder uiteengesit: Met dien verstande dat—

(D) 'n leerling wat ’n vaardigheidsertifikaat besit van ’'n
op.rocdkl_ndlge inrigting wat deur die Raad erken word,
geregiig is op 'n loonsverhoging van 10 persent by voor!eggmg
van sodanige sertifikaat; en

(i) geen leerling as ’n los of ’n deeltydse werknemer in diens
geneem mag word nie teen 'n laer loon as dié voorgeskryf vir
'n gekwalifiseerde werknemer vir die klas werk waarin dis

employed. leerling in diens geneem is nie:
WAGE SCALE UNTIL 31 DECEMBER 1976
Holiday
Per Per Per Per Overtime | pay pro
month week day hour per hour | rata per
week
R R R R R R
ASIIANE AN ANARE R s s SR s st 18,00 40,39 6,73 — - 2,48
Barman: :
Qualified e e e S e T e 190,00 43,85 7,31 0,82 1,23 3,13
Who has completed as a barman two or more years’ continuous
employment with the same employer—in respect of pro rata leave %44
THAN im0 o T R L - -_ —_ - - ]
Unqualified—
firat: vear of BROGHIERE, - i v cosivs wemmanion s ie s e 120,00 27,70 4,62 0,52 0,78 1,98
second year of eXperience. ... vvcevivavannaciiisisiinaranaans 150,00 34,62 5,77 0,64 0,96 2,48
Bookkeeper/ACCOUMANE. . . .. covvieieiressnnnnerrivarsesssnnns 180,00 41,54 6,93 0,77 1,15 2,54
Crashier:i . oy R R S R R llO(}O 25,39 4,23 0,47 0,70 1, )56
Casnal—See below
Checking clerk: :
Qualified... ..ot iiieiiieitesaireieareseraranscasennnntans 80,00 18,46 3,08 0,34 0,51 1,13
Unqualified— :
first year of experience..... 60,00 13,85 2,31 0,26 0,39 0,85
second year of experience. . 70,00 16,16 2,70 0,30 0,45 0,99
Clerical employee: )
COTRRIIB . 5 i im0 B B B 120,00 27,70 4,62 0,52 0,78 1,70
Unqualified—
first year of experience..... S R R R R SRR R 80,00 18,46 3,08 0,34 0,51 1,13
second year of experience........ e T 65,00 21,92 3,65 0,41 0,61 1,34
Com;nissionaire........................ ......... 90,00 20,77 3,46 0,38 0,57 1,27
Cook:
Oialiied o s e R S 115,00 26,54 4,42 0,49 0,65 1,63
Learner— :
first year Of eXPerience.. . vu e v verenneeemeennnenneanes i 80,00 18,46 3,08 0,34 0,51 1,13
second year of experience........... v eaar et 90,00 20,77 3,46 0,38 0,57 1,27
General service employee, male.. . ...vviviiiriererreierronneasns 75,00 17,31 2,89 0,32 0,48 0,69
‘Who has completed three or more years’ continueus employment
with the same employer—in respect of pro rata leave pay...... — — — — - 1,06
General service employee, female. ..ot 70,00 16,16 2,70 0,30 0,45 0,65
‘Who has completed three or more years' continuous employmeut
wiih- the same employer—in respect of pro rata leave pay...... — — -— — —_ 0,99
Griller 80,00 18,46 3,08 0,34 0,51 1,13
Handymanm....ooeeevsenereernnnne 110,00 25,39 4,62 0,53 0,79 1,56
Head barman 250,00 57,70 9,62 1,07 1,60 4,12
Who has completed as a barman two or more vears’ continuous
employment with the same employer—in respect of pro rata
BEAVE DAY v v Svidenes o én @ve's b SR ok e s v et — — — — . 4,81
Head cook......... e e R SRR 160,00 36,92 6,15 0,64 1,03 2,25
Head:portet- i it tiniri it nesonas LR A DR 144,00 32,31 5,39 0,60 0,%0 1,98
Head waiter/Head wme et NSRS e B 120,00 27 70 4,62 0,52 0,78 i,70
Hotel traifee.. .. ...ccvveerereriennncanans J 100,00 23,08 3,85 0,43 0,64 1,42
Housekeeper....... e eeeteteeaeeeeeseat et enaaansanae e 110,00 25,39 4,23 0,47 0,70 1,56
T T IR LY S U DTN TS 0 wrarmsscici b ot Mo o oA W SRR RS AR L 100,00 23,08 3,85 0,43 0,64 1,42
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2 |
. . ' Holiday
Per Per Per Per Overtime | pay pro
month wezk - day hour per hour | rata per
. : week
IR B : Ri
-Laundryhand, male..........ooociiiiuin. P S 75,00 17,31 3,15 0,36 0,54 0,69
Who has completed. three or more years continuous employment i
with the same employer—in respect of pro rata leave pay...... . — —_ — - 1,06
Laundryhand, female.. ... .voieiiiiiiirennneiincierenrnnsnns 70,00 16,16 2,94 0,34 0,51 0,65
Who has completed three or more years contmuous emp]oyment o
with the same cmploycr—m respect of pro rata leave pay..... . —_ —_ —- — 0,99 -
Laundryman:.......eeihenn Peihis v s e 100, 23,08 4,20 0,43 0,72 1,42
Manaper..... Tolslavieaiivivesnbeiiaed ; 300,00 |- 69,23 11,54 — — 5,7
Mdoter vehicle d_rwer Cod i
if the unladen mass of the motor vehlclu—- 12 !
(a%doesnotexcee:d450kg..'.......................... ...... 80,00 18,46 3,08 0,34 0,51 1,13
{b) exceeds 450 kg oo .ue R 90,00 20,77 3,46 0,38 0,57 1,27
Wiaht POPIRE v comunbings semrvan sven e e s sassrsseyes]| 10300 24,23 4,04 0,45 0,47 1,49
I\uﬂhtwatchman‘...‘..'-..._................‘................... 75 17,31 .| . .2,89. 0,29 0,44 1,06
Ofi-sales attendant: - 3
Qualified... deviRee e e R e ... | 180,00 41,54 7,55 0,88 1,32 . 2,54 .
Unqualﬁed—- : _ i ; y s
first year of experience..........iiiiiiiiiiniiiieniiniiiianas 110,00 25,39 4,62 0,54 0,81 1,56
secondyearofcxpenence AR R R R A D18 o i 140,00 32,31 5,88 0,68 1,02 - 1,98
Page... it men ey mi e a1 e e s 45,00 18,39 1,73 0,19 0,29 0,64
L0 L A SRS N 90,00 20 77 3,46 038 Tov ! il W
Restaurant manager...... S R R Y I ———. 175,00 | 40,39 6,73 : — 3,36
Still-room employee : o - i
Qmalified.. . vilvorisnnnaadsvndussssivee e | 100,000 | 23,08 3,85 0,43 - 0,64 1,42
].eamer— e ! i
ﬁrstyearofexpenenoe...-; ..... R e T L T PR PR PR P 60,00 13,85 2,31 0,26 0,39 - 0,85
second year of experlence i : 70,00 16,16 2,70 0,30 0,45 0,99
Storeman: 5 ) : - s
Qualified... ....... errtressesssriisaissnsivenscesaasnsronesss | 120,00 27,70 4,62 0,52 0,78 1,70
Unqualified— ; !
first year of eXperience. . couveenireereneonnns . 80,00 18,46 3,08 0,34 0,51 1,13
second Year of eXPerienCl. v ot sriosssssnarsnossosssessnsi 95,00 21,92 - 3,65 0,41 0,61 1,34
Switchboard operator. ..... R R R ceseeseesess | 100,00 23,08 3,85 0,43 0,64 1,42
wlete i as s SR R R R RN e 190(}0 2308 385 0,43 - 0,64 1,42
Waiter/Wine steward: ) .. : ;
Qualified:.. ... cviviician R P A e S S 100,00 | - 23,08 3,-85 0,43 0,64 1,42
Learner— ' .
TSt Year Of EXPETIEICE v s ae e e e s s sascnssenssesnsnsanenns 65,00 15,00 2,50 0,28 - 0,42 0,92
second year of eXperience. ...vvvirveseriirienirenenaaan 75,00 17,31 2,89 0,32 0,48 1,06
. R : i
Casual barman—oper day or part I ST 10
Casual waiter/Wine steward—
I T S (5 112 1Yo SO ST 4
“our hoUrs Or MOTe.. . vovrveerens R wa : 6
WAGE SCALE WITH EFFECT FROM | JANUARY 1977
e " Eoliday "
) Per  Per Per Per Overtime | pay pro
month week day’ hour per hour | rata per
week |
. ) B R R R R R .
Assistant MANAZET. . v vvieernenrens T B S veee. | 200,00 46,16 7,70 - — 2,83
Barman: : N
OQualified. oo os s wasibaisca e va R A T .. | 205,00 47,31 7,35 0,88 1,32 3,38
Who has completed as a barman two or more years’ continuous T
employment with the same’ employer—in respect of pro rata .
188VE DAY, iv s s s i e e e e e - s — — — 3,95
Unqualified— ) ) o
first year of experience............ T SRy e e A 120,00 27,70 4,62 0,51 0,76 1,98
second year of experience............ i e b ¥ mai e ~.. | 150,00 34,62 5,77 0,64 0,96 2,48
Beokkeeper/Accountant............... A F A eveees | 200,00 46,16 7,70 0,85 1,28 2,83
Cashier...o.ooiiiinnns R e | 120000 27.70 4,62 0,51 0,76 1 70
Casual—see below
Checking clerk: _ - .
Qualified....... L e R W R S 90,00 20,77 3,46 0,38 0,57, 12 -
Ungualified— ' :
first year of experience...........oovuess P L St 60,00 13,85 2,31 0,26 ¢,39 0,85 -~
second year of experience. Pra— e R o 70,00 16,16 2,70 0,30 0,45 0,99
Clerical employac. - . : i
Qualified...........0ovveunn el e A s mne 135,00 31,16 5,20 0,58 0,87 1,91
Unquahﬁed-— : ' ) i
first vear of experience........... I N £0,00 18,46 3,08 0,34 0,51 1,13
second year of experience...... O S~ 31 21,92 3,65 0,41 0,61 1,34
E@mmlssimaire... ............... A S 100,00 | 23,08 3,85 0,43 0,64 A2
cok: :
Quabifitd. vava v sonas Y elvierspasic, iereeeens | 130,60 | 30,00 5,00 0,56 0,84 1,84
Learner— . : v
fitst year of eXperiencs. vy v vaviivar s vy i i 80,00 18,46 3,08 0,34 0,51 1,13
second yearofexpenenoe......-......' ......... 90,00 20,77 3,46 0,38 .0,57 1,21~
l .
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% ; Holiday
Per Per Per Per Overtime | pay pro
month week day hour per hour | rata
wee
_ o R R R R
General service employee, male.. . cvuvuer e i enniirinirianins 80,00 - 18,46 3,08 0,34 0,51 0,74
Who has completed three or more years’ continucus employment
with the same employer—in respect of pro rata leave pay...... — —_ — — — - 1,31
General service employee, female. .. ...ooviiniiiiiie .. 75,60 17,31 2,89 0,32 0,48 0,69
Who has completed three or more years’ continuous employment :

) with the same employer—in respect of pro rata leave pay...... —_ — — — — 1,06
et v e vesiiies T L O ST 85,00 19,62 3,27 0,36 0,54 1,20
Handyman......... T e e S R e 120,00 27,70 5,04 0,51 0,76 1,70
Head barman.............uu R e S e e g e 4 e A 270,00 62,31 10,39 1,15 1,73 4,45

- Who has completed as a. barman two or more years’ continuous
employment with the. same employer—in respect of pro rata
JEAVE DAY .. it eiresrnasnnactasesnseasnassasssarasarsassans — — —_ — — 5,20
Head Go0Ky sy sucmm s mwns onms s R A B esetearaeas 180,00 41,54 6,93 0,77 1,15 2,55
Hedd DOTtEE i vivvmssm s s I — N T—— 160,00 36,92 6,15 0,68 1,02 2,26
Head waiter/Head wine steward.....veeeeesnencnss saiaa e s | 13300 31,16 5,20 0,58 0,87 1,91
Hote} trainee.. .....oovevnvenres s e e s seeeret s s 110500 25,39 4,23 0,47 0,70 1,56
Housekeeper.......... e 10 27,70 4,62 0,51 0,76 1,70
Jilchen SRPERVISOR;. . i s isivseiavsrsanss vevateaanins suadvin ben 110,00 25,39 4,23 0,47 0,70 1,56
Laundryhand, e e e 80,00 18,46 3,36 0,39 0,59 0,74
Who has completed three or more years’ contmuous employment . :
with the same employer—in respect of pro rata leave pay...... — a == .= — 1,13
BAUNrTVHAT, LOIMIATEL . oo crmimmmmon i s B W5 E R M 5 75,00 17,31 3,15 0,36 0,54 0,69
Wheo has completed three or more years’ continuous employment
with the same employer—in respect of pro rata leave pay...... —_ —_ — — — 1,06
Laundryman. ..... I P R R e | TG00 25,39 4,62 0,53 0,90 1,56
MANAZEr.. ... . covrrrnernannss e e ey | 25,00 75,00 12,50 — — 6,25
Motor vehicle dmrer. ;
1f the unladen mass of the motor vehicle—
(a) does not exceed 450 Kg.......vvveeran. 85,00 19,62 3,27 0,36 0,54 1,20
{b) exceeds 450°Kge. .. iiiinniieiiaeiinieiiiee e ieas, | 100,00 23,08 3,85 0,43 0,64 1,42
Night porter. ...ooevene eereranenen . N, 120,00 27,70 4,62 0,51 0,76 1,70
Night watchman......coeeeenenss eveernens e eiiererrernenaiaran 80,00 18.46 3,08 0,31 0,46 1,13
Off-sales attendant: )
Qualiﬁed.......-.................H.................ﬂ....ﬂ.. 190»00 43’85 7!98 0|93 1939 2369
Unqualified— A .
first year of experience....... SR R e e 110,00 25,39 4,62 0,54 0,81 1,56
second year of experlence....--.._..-._.. esiibisesenimaianse | 146,00 32,31 5,88 0,68 1,02 1,98
Page.....; ................... resesmmAs it s AT e r s v ey sogm 11954 1,93 0,21 0r31 0i71 )
POILETr. . v v vrseesrineeen cteseeseessrsssreansnsraassosnanness | 105,00 24,23 4,04 0,45 0,67 1,49
Restaurant manager.........m..“....“...,................. 200,00 46,16 7,70 - = 3,84
Still-room employee. = ’
Qua!l fied... L L bt e llosw 2‘5’39 4’23 0:4? 0;70 1,56
Learner—
first year of experience....... TR e e e 60,00 | 13,85 2,31 0,26 0,39 0,85
second Year of eXPETIENCE. cveueassesonanaseraansonsmsasessss 70,00 16,16 2,70 0,30 0,45 0,99
Storeman: )
Qualiﬁed‘.....................-..-....._.,...................... 130,1]) 30,09 5)00 0)56 0384 1’84
Ungualified— ) i
first year of experience........... eaeas eeraesens 80,00 18,46 3,08 0,34 0,51 1,13
SECONd VLT Of EXPETIEIICE . 1 v s v eansmmecssosensasnsssammnsssen 95,00 21,92 3,65 0,41 0,61 1,34
Switchboard OPerator. ........comeesessscccesssncseocasmsanss.s | 110,00 25,39 4,23 0,47 0,70 1,56
Valet. .o nasens P S P R SR 110,00 25 39 4)23 0947 0:70 l 56
Waiter/Wine steward:
Qualified............ e A e P, e R 115,00 26,54 4,43 0,49 0,73 1,63
Learner— - : :
first year of eXPerience. .. cesetossmreasesmaneerimiaenansns 65,00 15,00 2,50 0,28 0,42 - 0,92
5ecoNd Year of eXPerience. . ciceesansicssossnsssssarnnansesens 75,00 17,31 2,89 0,32 0,48 1,06
. = - R
‘Casual barman—per day or part thereof........cocnean. 10
Casual waiter/Wine ste
less than four ROUTS.. .. cecieeieernannasearasanans 4
four hours OF MOTE... . vveverernsnsrecssasanaanss (4]
‘ WAGE SCALE WITH EFFECT FROM 1 JANUARY 1978
: ) Holiday
Per Per Per Per Overtime | pay pro
. F month | week day hour per hour | rafa per
) : week
: - R R R R R R ;
ASSant MANEEEE . 3w et s cnmmmessensis sawne dos vacrisesse ] 220500 51,93 8,66 C—_ —_ 3,18
Barman: . . |
Qualified.......... R R S 220,00 50,71 8,47 0,94 1,41 3,63
Who has completed as a barman two or more years® continuous : :
employment with the same employer—in respect of pro rata
Ieavepay‘... — — — — — 4,23
Unqualified— - ’
first year of eXperience......oucvsinsasncessnsssasnansasnasss | 120,00 27,70 4,62 0,51 0,76 1,58
+ second year Of BXPerienCe. cuuveverrvrsrossssrosronsranssesns 150,00 34,62 5,77 0,64 0,96 2,48
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. : Holiday
Per Per Per Per Overtime | pay pro
month week ‘day ~ hour per hour | rata per
’ : week
: R R R R R R
BoocheperjAccoumant ....... R R e A p—— 220,00 50,77 8,47 0,94 1,41 3,11
Cashier...... e R T 130,00 30,00 5,00 0,56, 0,84 1,84
Casual—see below : : .
Checking clerk: : } : !
Qualified,. . od o s siiiyes e e S T e 100,00 23,08 3,85 0,43 0,64 - 1,42
Unquahﬁed—- / ) ¥
first year of experience............ 60,00 13,85 2,31 0,26 0,39 0,85
second year of experience......... s FARAr Saathe s S b 70,60 16,16 2,70 0,30 0,45 0,99
Clerical e:mployee: ; : ,
Opalified....cor i snism o 0 A A M R R 145,00 33,46 5,58 0,62 0,93 2,05
Unqualified—
first year of eXPEHEN0E. . ivvssvnessiniam s nnma e sin 80,00 18,40 - 3,08 0,34 0,51 1,13
second year of experience....covververranne. T iR R 95,00 21,92 3,65 0,41 0,61 1,34
Comm:sswnmre ..................... R R R 110, ,00 25,39 4,24 0,47 0,70 1,56
Quahﬁed .............. e s R T e 145,00 33,46 5,58 . 0,62 0,93 2,05
Learner— : - :
first year of experience.............. PR C s S 80,00 18,46 3,08 0,34 0,51 1,13
second year of experience, ... b A P, 20,00 20,77 3,46 0,38 0,57 iy
General service employee, male. .. .ocovvinriincransarssarsrrarans 85,00 | 19,62 3,27 0,36 0,54 0,78
Who has completed three or more years’ continuous employment " _
with the same employer—in respect of pro rata leave pay...... - — . — — : 1,20
General service employee, female. . .. . ooiviiniis s iaees 80,00 18,46 3,08 0,34 0,5% 0,74
Who has completed three or more years’ continucus employment :
with the same employer—in respect of pro rata leave pay ...... — — — o - 1,13
GEElar.. i e s s e d e B SR e VIS 50,00 20,77 3,46 0,38 0,57 1,27
HEMOVIAL, . . ..o ib s Gnih s i ani paG e s e e s o AR e ek 126,00 30,00 5,46 0,56 0,84 1,84
Head DArMan., ..o voneusarnmesossnnbosinsssisionssisi i e 250,00 66,93 11,16 1,24 1,86 4,78
Who has completed as a barman two or more years’ continuous )
employment with the same employer—in respect of pro rata
leave pay = — — — — . 5,58
Head cook.. g ; 200,00 46,16 7,70 0,85 1,28 2,83
Hedd POEEL v comssm sz T —— 5 180,00 41,54 6,93 0.77 115 255
Head waiter/Head wine steward...... R R e — 150,00 34,62 5,77 0,64 0,96 2,12
Hotel traimee: v i davava s o u v v T P e 120,00 27,70 4,62 0,51 0,76 1,70
Housekeeper.......... SRR R 3 130,00 30,00 5,00 0,36 0,84 |, 1,84
Kitchen supervisor......iveeeviana.. N e R 120,00 27,70 | 4,62 . 0,51 0,76 1,70
Laundeyhand, male. coiiisedovsaiisnsiorisiness ssansiyinisssis 85,00 19,62 3,57 0,41 0,61 0,78
Who has completed three or more years’ centinuous employment :
-with the same employer—in respect of pro rata leave pay...... — — — = s 1,20
Eaiindeyhand, Temale. . v onmmnnn i snsmen s s s g e e 80,00 18,46 3,36 0,39 - 0,59 0,74
Who has completed three or more years’ continuous empioyment A
with the same employer—in respect of pro rata leave pay...... — — —_ - 1,13
BT 1113 11T L e SR oot 0 G PSR 120,00 27,70 5,04 0,58 0,87 1,70
MADABET: v b wie iy e aeia it i s s s P cresesseaeas | 350,00 | 80,77 13,47 — — 6,73
Motor vehicle dnver : -
If the unladen mass of the motor vehicle— : )
{(a) does not exceed 450 Kg. ... .ovvreiennnan REREEEaE SaE 95,00 21,92 3,66 0,41 0,61 1,35
(b)exceeds450kg......................._ .............. e 110,00 25,39 4,24 3,47 0,70 1,56
nghtporter ....................... terseeenarsssssesesesarasens | 135,00 31,16 5,20 0,58 0,87 1,91
Night watchman.. S 85,00 19,62 3,27 0,33 0,49 1,20
Offsales attendant: . !
GAIEE o o monpriirms s es s SR el OO0 46,16 8,40 0,97 1,45 2,83
Ungqualified— ;
figst vear of SxpEriende oo v s S 110,00 25,39 4,62 0,54 0,81 1,56
second year of eXPeriente. ..o veesevreranssssscaserssnnsnnsna | 140,00 32,31 5,88 0,68 1,02 1,98
Pags. i vl e el PR R N 55,00 12,70 2,12 0,24 0,36 0,78
Porter: oo v i prsmivdvsoives Susee e R P ey Pt 120,00 27,70 4,62 0 51 0,76 1,70
Restaurant manager....c.eeeseeecroneaaeracnnsns STt Gevieres 225, 51,93 8,66 — — 4,33
Still-room employee: 7 3
Qualified.............. SRR gy e e 120,00 27,70 4,62 0,51 0,76 1,70
Learner— 4
first year of experience................... P vareens 60,00 13,85 2,31 0,26 0,39 0,85
second year of experience......... e At i 70,00 16,16 2,70 0 30 0,45 0,99
Storeman: )
ERIBHESHLL oo v camipsemmuens sovenom vssaessmmy S 140,00 32,31 5,39 0,63 0,97 1,98
Unqualified— . ' . s
first year of eXperience....ooaviiiiiitiianenssenencionmean. 80,00 18,46 3,08 0,34 0,51 1,13
second year of expenence ......... R S A R 95, J00 21,92 3,65 0,41 0,61 1,34
EWitchbOard ODETATOL. . v va e ies oo onin smsinsis sbind saaetin s sy 120 00 27,70 4,62 0,51 0,76: 1,70
Valetic s sisnaai T R Vi e 120 00 2‘7 T 4,62 0 51 0,76 1,70
Waiter/Wine steward: ) & ] .
GualEed:: o R e e 130,00 30,00 5,00 0,56 0,84 1,84
Learner— . :
first year of expenenoe... - i A A A A 65,00 15,00 0,28 0,42 0,92
second year of experience......... S 75,00 17,31 : 0, 32 0,48 1,06
R
Casual barman—oper day or pari thereof...oeevunenn ... i0 .
Casual waiter/Wine steward— P ) 7
Tess than fOur hOUTS.. . . v eeeevesmnmmeresasanssnss 4
four hours or more.. ....... P —— 6
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LOONSKAAL TOT 31 DESEMBER 1576

Qortyd- Verloi-
Per Per Per Per loon soldy
maand week dag uur per pro raia
jility per week
R R R R R R
Assistent-bestuurder.......oivansininaas L 175,00 40,39 6,73 — — - 2,48
Kroegman: :
GekwalifiSeer.. .. oo vvriv i iiii i i e 190,00 43,85 7,31 0,82 1,23 3,13
Wat twee jaar of langer ononderbroke diens as kroegman by die- N I b
selfde werkgewer voltooi het—ten opsigte van pro rata-verloi- -
soldy.cpvisaiisas e e L R e A A . - S — — —_ 3,65
Ongekwalifiseer—
ecrste jaar ondervinding.. ... RS TP T L 120,00 27,70 4,62 0,52 0,78 i,98
tweeaejaa:ondervmdmg...; ..... 15000 34 62 5,77 0,64 0,9 2,48
Roekhouer/Rekenmeester.. .. ....... N e A 180,00 41,54 6,93 0,77 1,13 2,54
| LT < N e S 11000 25,39 4,23 0,47 0,70 1,56
Los werknemer—sien hieronder G
Nasienklerk:
Gelwalifiseer...... TN R R A RN 80,00 18,46 3,08 0,34 0,51 1,13
Ongekwalifiseer—
cerste jaar ondervinding. ...... L P 60,00 13,85 2,31 0,26 0,39 0,85
i }t(weedvjaar ondervinding......... R R R 70,00 16,16 2,70 0,30 0,45 0,99
er :
Gekwalifiseer,.......0vn e e 120,00 27,70 4,62 0,52 0,78 1,70
Ongekwalifiseer— .
eerste jaar ondervinding. .. ..oevriinnieiernaan. AR 80,00 18,46 3,08 0,34 0,51 1,13
tweede jaar ondervinding. .....c.vvvvvniinnn.. 95,00 21,92 3,65 0,41 0,61 1,34
Eelilcrwagter ................ e eteeerisasasasaaaranarann ceneen 90,00 20,77 3,46 0,38 0,57 1,27
ok:
GekwalifiSeer.. e sveveiieraiannsns R AR B0 N B i B 115,60 26,54 4,42 0,49 0,65 1,63
Leerling— '
eerste jaar ondervinding. .....oiviiiiiiiiiiiiiin e 80,00 18,46 3,08 0,34 0,51 1,13
tweede jaar ondervinding. .. ..o vviiiiiiiniiiiiaian- s 1 90,00 21) 77 3,46 0,38 0,57 1,27
Algemencdienstewerknemer, Man. . ... vvvrerirrarrioiaeereeses 75,00 17,31 2.89 0,32 0,48 0,69 i
Wat drie jaar of langer ononderbroke diens by dieselfde werkgewer : i
voltooi het—ten opsigie van pro rata-verlofsoldy............ —% — s — — 1,06
A]gemenedlenstewerknemer, VEORE. . vcvon:mmommm oo mmapamsm Mhre. o 0 8 4006 B 36 70,00 16,16 2,70 0,30 G,45 0,65
Wat drie jaar of langer ononderbroke diens by dieselfde werkgewer A
voltooi het—ten opsigte van pro rata-verlofsoldy.......... —_ —_— —_ .- — 0,99
Roosterbediener.. . ..covvvvnennnns PO S T T A—— 80,00 18,46 3,08 0,34 0,51 1,13
Faktotum.....c.coouvune A D SRR A 110,00 25,39 4,62 0,53 0,79 1,56
HOOfKIOEZMAN. .1 v v iiisiisiisiie i erneeraeninss 250,00 57,70 9,62 1,07 1,60 4,12
Wat twee jaar of langer ononderbroke as kraegman diens by die-
selfde werkgewer voltooi het—ten opsigte van pro rata-verlofsoldy — Fo — — _— 4,81
Hoofkok.........ooveunn s e A R e N ST e 160,00 36,92 6,15 0,64 1,03 2,26
Hoofportier.. ..o.oovvvnreveiasnaas : ; 140,00 32,31 5,39 0,60 0,90 1,98
Hoofkelner/Hoofwynkelner. ....... . 120,00 27,70 4,62 0,52 0,75 1,78
. Hotelkwekeling 100,00 23,08 . 3,85 0,43 . 0,064 1,42 L
Huishoudster......... 110,60 . . 25,39 4,23 0,47 6,70 1,56
Kombuistoesighouer......... - - 100,00 23,08 3,85 0,43 0,64 1,42
Wasserywerkcr TETRTE S i R S O S S W R 75,00 17,31 “ 215 0,36 0,54 0,69
Wat drie jaar of langer ononderbroke diens by dieselfde werkge\xer
voltooi het—ten opsigte van pro rata-verlofsoldy............ — — — — — 1,06
WasseryWerker, VIOU. .o v v v vr i rursrer oo caiieians 70,00 16,16 2,94 0,34 0,51 0,65
Wat drie of langer ononderbroke diens by dieselfde werkgewer
voltooi het—ten opsigie van pro rata-verlofsoldy............ — — — — . 0,99
Wasseryman. .. ..ovvvevnrnnnnns R S R e e 100,00 23,08 4,20 0,48 | - 0,72 1,42
B URE . o v i W fam e s e s A e Yoh T e R 300,00 69,23 11,54 — — 5,77
Motorvoertuigdrywer: ;
As die onbelaste massa van die motorvoertwg— : . : :
(a) hoogstens 450 kgis. ............ S -80,00 18,46 3,08 . 0,34 0,51
(b) meer as 450 kg is..... P — A A — 90,00 20,77 3,46 0,38 0,57
BEABPOTHEL. <o wnn s s s s g s anis Gebaarssaearsenseneans 105,00 24,23 4,04 0,45 . 0,67
NAZWAT, oo v v niassue s N R N R N 75,00 17,31 2.89 029 0,44
Bulteverkoopassment. o .
Gekwalifiseer.......... R SR A R R R 180,00 4;,54 7.55 0,28 1,32
Ongekwalifiseer—
- eerste jaar ondervinding. ....covviiiiiiiiiann A A R 110,00 -25,39 - 4,62 0,54 0,81
tweede jaar ondervinding. .. .oviiiiiiiiiiirinnes VeiEe e 140,00 32,31 5,83 (},63 1,02
Hoteljoggie. ........ L e e R PER L S e i e 45,00 10,39 1,73 0,19 0,29
30 T s 26,77 3,46 0,3 , 37
Restouranthestuurder ............................... 175,00 40,39 6,73 — —
Proviandkamerwerknemer:
Gekwalifiseer.......ocvovieeinncnanes T —— 160,00 23,08 3,85 0,43 0,64
Leerling—
eerste jaar ondervinding. ......... SRR 60,00 13.85 2,31 0,26 0,39
tweede jaar ondervinding. . .....ccviiiaiiiiiiean T 70,00 16,16 2,70 0,30 0,45
Magasynman: _ :
Gekwalifiseer.. ..o vvvvvriavniarasasroraraens R 120,00 27,70 4,62 0,52 0,78
Ongekwalifiseer—
eerste jaar ondervinding. ...... A A - 80,00 18,46 3,08 0,34 0,51
tweede jaar ondervinding. ..... . 95,00 21,92 3,63 0,41 0,61
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Cortyd- | Verlof-
Per Per Per Per loon soldy
maand week dag uur per pro rata
. uur per week
i ; : "R R R R R R
Skakelbordoperateur.......... R R R R s 100,00 23,08 3,85 0,43 0,64 1,42
Klerebediende............ S R SR R T 100,00 23,08 3,85 0,43 064- 1,42
Kelner/Wynkelner: '
Gekwalifiseer., . coveviirrereanins R N ol 100,00 23,08 3,85 0,43 0,64 1,42
Leerling— ; .
eerste jaar ondervinding. ............... Cedsesessesasanaens 65,00 15,00 2,50 10,28 0,42 0,92
tweede jaar ondervinding...... femreaianas 75,00 17,31 2,89 0,32 0,48 1,06
. Los kreegman—per dag of gedeelte daarvan..,....... s
" Los kelner/Wynkelner— ;
minder ASHEL ME: i i smia i s e
vier uur of langer..............
LOONSKAAL MET INGANG VAN 1 JANUARIE 1977
%, Qortyd- | Verlof-
Per Per Per Per " locon soldy
maand week dag uur per pro rata
uur per week -
R R R R R R
Assistent-bestuurder.. ..o ivieiiiiiiiieenaa. 200,00 46,16 7,70 — — 2,83
Krocgman: )
Gekwalifiseer.. . R e e T e e 205,00 47,31 7,82 0,88 1.32 3,38
Wat twee jaar of langer ononderbroke diens as kroegman by die- .
selfde werkgewer voltooi het—ten opsigte van pro rata-verlof-
2701 P - - — —_— -— 3,95
- Ongekwalifiseer— : )
eerste jaar ondervinding...... — R A e 120,00 27,70 4,62 0,51 0,76 1,98
tweede janr ondervinding. ..coevureonverariosnaracssacrsanss 150,00 34,62 5,77 0,64 0,96, 2,48
Boekhouer/Rekenmeester........... R s | 200500 46,16 7,70 0,85 1,28 2,83
KASBIer:, oo o Sosniia i o 12000 27,70 4,62 0,51 0,76 170
Los werknemer—sien hieronder .
Nasienklerk: , ' : s
Gekwalifiseer......... B P PN 90,00 20,77 3,46 0,38 - 0,57 1,27
Ongekwalifiseer— i i i
eerste)aarondervmdlng ..... R S 60,00 13,85 2,31 0,26 0,39 . 0,85 .
- iweedejaar ondervmdlng ......... 70 ] 16,16 2,70 0,30 0,45 0,99

erk: : i

Gekwalifiseer........ S R R R R e S 135,00 31,16 5,20 0,58 0,87 1,91 -
. Ongekwalifiseer— i :

eerste jaar ondervinding. ..o eceeiiiriiiaiiciiaisaninnrannan 20,00 18,46 3,08 0,34 0,51 1,13

tweede jaar ondervinding. ...... e LT 95,00 21,92 3,65 0,41 0,61 1,34

Eelﬂrwagter...‘ ) 10000 23 08 3,85 0,43 0,64 1,42
ok:

Gekwalifiseer.....oovivnennann e ieataseetsenenanasiananan 130,00 30,00 5,00 0,56 0,84 1,84

Leerling— &

ecrste jaar ondcrvmdmg. A N R A N R — 80,00 18,46 3,08 0,34 0,51 1,13
tweede;aarondervmdmg 20,00 20,77 3,46 0,38 0,57 . 1,27
Algemenedienstewerknemer, mMan........oevviiieieiiiiieninne. 80,00 18,46 3,08 0,34 0,51 - 0,74
Wat dric jaar of langer ononderbroke diens by- dieselfde werkgewvr : _
voltooi het—ten opsigte van pro rata-verlofsoldy............ — - — e 1,13
Algemenedienstewerknemer, VIOU. ... ..oouiit e iiiiriiniiianenes 75,00 17,31 2,89 ,32 0,48 - 0,69
Wat drie jaar of langer onoaderbroke diens by dieselfde werkgewer v ord
voltooi het—ten opsigte van pro rata-verlofsoldy.......... — —_ —_ — —_ 1,06
Roosterbediener........ i B e s s waa rea s e e 85,00 19,62 3,27 0,36 0,54 © 1,20
Baliotum s i e e o 126,00 27,70 5,04 0,51 0,76 1,70
Hoo Kroomman. . .. caiasaioiesinoeeineninresnonsssnsnessnssssis - 275,00 62,31 10,39 1,15 1,73 4,45

Wat twee jaar of langer ononderbroke as kroegman diens by die- |

- selfde werkgewer voltooi het—ten opsigte van pro rata-verlofselﬂy — —_ — — — 5,20
HoofkoK.. o viv e iiiiininnnnnn. 180,00 41,54 6,93 0,77 1,15 2,55
HoofDOTHer. . .ot iviin i nsnensrasnrssacnns R - 160,00 36,92 6,15 0,68 1,02 2,26
Hoofkelner/HoofWynKelier. . vc cavmerensssnvsvsvssassns sassssnss 135,00 31,16 5,20 0,58 0,87 1,91
Hotelkwekeling. .o.vvvveneenens cermseEess v veeses | 1000 25,39 4,23 0,47 0,70 1,56
Huishoudster: . - vonvmssnasnsoemnts R 120,00 27 70 4,62 0,51 0,76 1,70
Kombuistoesighouer. . .cvvvvunn.. R S Y 110 00 25, .39 4,23 0,47 0,70 1,56
Wasserywerloer. Mgt v s s b v fa b AN S e 80,00 18,46 3,36 0,39 0,59 0,74

Wat drie jaar of langer ononderbroxe dlens by dieselfde werkgewsr i

voltooi het—ten ops'lgte van pro rata-verlofsoldy............ = — = — - 1,13
Wasscuwerker R £ 1 R - 75,00 17,31 3,15 0,36 0,54 0,69°

Wat drie jaar of langer ononderbroke diens by dieselfde werk-

.. gewer voltooi het—ten opsigte van pro rata»verlofsoldy ...... —_ = —_ — — 1,06
Wasseryman. ...... S SRR S S R e e b e 110,00 25,39 4,62 0,53 0,90 1,56
Bestuurder.......... P bEsE R e e aeerenae I 132500 75,00 12,50 — — 6,25
Motorvoertuigdrywer: :

As die onbelaste massa van die motorvoertuig—

(a) hoogsiens 450 KgiS. ... .uvvvrvvennrennnnn dasarmesrananas 85,00 19,62 3,27 0,36 0,54 1,20
(b)meeras 450 kgis.....oovvnnnnnn... 100,00 23,08 3,85 0,43 0,64 1,42
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Oortyd- Verlof-
Fer Per Per Per loon soldy
maand week dag uur per pro rata
©uur per week
R R R R R R
NAGPOITIE . . st e va s as s snssnsnnerssnnsnssronnsssonnssnsrssnns 120,00 27,70 4,62 0,51 0,76 1,70
TIEWEAL. + v vt s anneassntasessnarsssanrsnsssnansntssonantens 86,00 18,46 3,08 0,31 0 46 1 13
Buiteverkoopassistent:
G WATFIEERE v o o siisvswncns e e w0 NCRRE 0 190,00 43,85 7.98 0,93 1,39 2,69
Ongekwalifiseer— :
eerstejaarondervinding.................................,.. 110,00 25,39 4,62 0,54 0,81 1,56
tweede jaar ondervinding. . ..o vviiiiiiiie i i e 140,00 32,31 5,88 0,68 1,02 1,98
Hotelioggie: i ivosi sirea it S bdesrss sy snisrsanioes 54,00 11 54 1,93 0,21 0,31 0,71
70747 = N ST e e e e Ceada i 105,00 24, 123 4,04 0,45 0,67 1,49
Restourantbestuurder.. . ..ovuvevnvnns T N O veeses | 200,00 46, 16 7,70 — —- 3.84
Proviandkamerwerknemer:
Gekwalifiseer........ R OO 116,60 25,39 4,23 0,47 0,70 1,56
Leerling— ;
eelstejaarondervmdmg 60,60 13,85 2,31 0,26 0,39 0,85
tweede jaar Ondervmdmg R R R R R 70,00 16,16 2,70 0,30 0,45 0,99
Magasynman:
Gekwalifiseer..,...... e R R e A TR e e e 130,00 30,00 5,00 0,56 0,84 1,84
Ongekwalifiseer— )
eers'e_]aarondemndlng .......... PNy A e e Py 80,00 18,46 3,08 0,34 0,51 1,13
tweede jaar onderwndmg.... ..... AR A R e s e 95,00 21, 192 3,65 0,41 0,6l 1,34
SKakelDordoperateUr. .o v uv st i v ansrssarsataesssrararaannennnas 110,00 25, 139 4.23 0,47 0,70 1,56
Klerebediende. . ..... e et iasaasaasaeaa e aanes 110,00 25,39 4 23 0,47 0,70 1,56
Kelner/Wynkelner:
Gekwalifiseer. . i evsesoms s s s R s 115,00 26,54 4,43 0,49 0,73 1,63
Leerling— .
eerste jaar ondervinding. . ... .viiiii ittt ai i i R 65,00 15,00 2,50 0,28 0,42 0,92
tweede jaar ondervinding........... 75,00 17,31 2,89 0,32 0,48 1,06
R
Los kroegman—per dag of gedeelte daarvan............. 10
Los kelner/Wynkelner—
minder as vier vur....... PN 4
Vigr TE OF ToRBEL. . ; «cocn v vwinmpnmns ¢ svisasamm s 6
LOONSKAAL MET INGANG VAN 1 JANUARIE 1978
Oorivd- | Verlof-
Per Per Per Per loon soldy
maand week dag uur per pro rata
uur per week
R R R R R
ASSiStent- DS el . v vttt it i ciienat ettt e iaaanann 225,00 51,93 8,66 — — 3,18
Kroegman:
G WAMREEEL 1 g ovvon jnomossamon v s a5 0 0 4 W R R 220,00 50,77 8,47 0,94 1,41 3,63
Wat twee jaar of langer ononderbroke diens as kroegman by die-
selfde werkgewer voltooi het—ten opsigte van pro rata-verlof-
10) 11 b ORI PR R R e T e RS —_ —_ —_ —_ — 4,23
Cngekwalifiscer—
eerste jaarondervinding. .. . . cis . cieiidinicisinnainaes 126,00 27,70 4,62 0,51 0,76 1,98
tweede jaar ondervinding. . ccveiiiiiriiiiiainasan 150,60 34,62 5,77 0,64 0,96 2,48
Bockhouer/ Rekenmeester.. .. oo vvveennenrrnnnness | 220,00 50,77 8,47 0,94 1,41 3,11
BBRIBE s s i PP e e e e e 130,00 30,00 5,00 0,356 0,84 1,84
Los werknemer——sien hieronder
Nasienkierk :
Gelkwallfiseer .. v eeneniaoasarasnronsassosansarsssrsnansns 100,00 23,08 3,85 0,43 0,64 1,42
Ongekwalifiseer:
cerste jaar ondervINdINg. . .. vverreninsorreannesseiinoanenens 60,00 13,85 2,31 0,26 0,39 G,85
- ktweede jaar ondervinding........ RS - 70,00 16,16 2,70 0,30 ¢,45 0,99
lerk:
T RWATIBEROT oy vwrow vow wowm i dmow s o w8 0 8 i 145,00 33,46 5,58 0,62 0,93 2,03
Ongekwalifiseer—
eerstcnarondervmdmg.......,.....‘............... ....... 80,00 18,48 3,08 0,34 0,51 1,13
tweede jaar ondervinding. ......... 95,00 21 92 3,65 0,41 0,61 1,34
Ifc)ﬂljcrwagter ............. e e SRR 110,00 | 25, ‘39 4,24 0,47 0,7 1,56
ok: :
Gelkwalifiseer.......... eaeetreaareeseseestiettasannrananann 145,00 33,46 5,58 0,62 0,93 2,08
Leerling— - ;
eerste jaar ondervinding. ..... R R R 8 80,00 18,46 3,08 0,34 0,51 1,13
tweede jaar ondervinding. . ......c.aan R R R s 20,00 20 77 3,46 0,38 0,57 1,27
Algemenedienstewerknemer, MaN. .. ..ooeieieniaiieararararicsnnas 85,00 19 62 3,27 0,36 0,54 0,78
Wat drie jaar of langer ononderbroke diens by dieselfde werkgewer
voltooi het—ten opsigte van pro rata-verlofsoldy............ — — — — o 1,20
Algemenedienstewerknemer, VIOU. ... ....coiiaiiiiii i, ,00 18,46 3,08 0,34 0,51 0,74
Wat drie jaar of langer ononderbroke diens by dieseifde werkgewer
voliooi het—ten opsigic van pro rata-verlofsoldy.......... — — — o - 1,13
61Ty Vo 14 L Ot A O 90,00 20,77 3,46 0,38 G,57 1,27
ST AT T O G S .. | 130,00 30,60 5.46 0,36 0,84 1,84
Hoof KOSEMAD . as sam s wawes swmsimn wias vwwa s wawas @b ssainsas Exin 290, 00 66,93 11,16 1,24 1,86 4 78

Wat twee jaar of langer ononderbroke as kroegman diens by die-
selfde werkgewer voitooi het—ten opsigte van pro rata-verlofsoldy




STAATSKOERANT, 14 MEI 1976 No. 5116 15
Oortyd- | Verlof-
Per Per Per Per loon soldy
maand week dag uur per pro rata
) uur per week
R R R R R R
HOOCEOE . svnvn s somimeamamm e s 5y s AR e _— - - — — 5,58
Hoofportier........... T — 200,00 46,16 7,70 0,85 1,28 2,83
Hoofkelner/Toofwynkelner...... R A e 180,00 41,54 6,93 0,77 1,15 2:35
Ot B R B T i s w0 e S S RO 150,00 34,62 5,77 0.64 0,96 2,12
Huishoudstar... ..o veereninnnssanns 120,00 27,70 4,62 0,51 0,76 1,70
Kombuistoesighouer. . 130,00 30,00 5,00 0,56 0,84 1,84
NV ASETYWELKED, WA v o5 v 30 5 s o v rie & e i v 2w T 120,00 27,70 4,62 0,51 6,76 1,70
Wat drie jaar of langer ononderbroke diens by dieseifde werkgewer
voltooi het-—ten opsigte van pro rata-verlofsoldy............ 85,00 19,62 3,57 0,41 0,61 0,78
Wasserywerker, VEOU. ... .cvvrvvnvacaras L — — — . — 1,20
Wat drie of langer ononderbroke diens by dieselfde werkgewer
voltooi hei—ten opsigte van pro rata-verlofsoldy........ - 80,00 18,46 3,36 0,39 0,59 0,74
WVEBSEIVIRR N v s it e e o, T T
Bestourder............. TR R S R L — - —_— — — 1,13
Motorvoertuigdrywer: 120,00 27,70 5,04 0,58 0,87 1,70
As die onbelasie massa van die motorvoertuig— 350,00 80,77 13,47 — — 6,73
(a) hoogstens 450 kgis......... 95,00 21,92 3,66 0,41 0,61 1,35
() meer as 450 KE I8, ivoianasssasasosnnsssasanensnnnaisisy 110,00 25,39 4,24 0,47 0,70 1,56
Nagportier......ooovevvvnan ieeeeesasearaecneararanans . 135,00 31,16 5,20 0,58 0,87 1,91
NAGWAE. .o vvertracaarnsrcanssonans e 85,00 19,62 3,27 0,33 0,49 1,20
Buiteverkoopassistent:
Gekwalifiseer........ D N T A D NN e B 200,00 46,16 8,40 0,97 1,45 2,83
Ongekwalifiseer—
eerste jaar ondervinding. ... vvecvnvereciricisiniaineararenrs 110,00 25,39 4,62 0,54 0,81 1,56
tweede jaar ondervinding. .. ... cvemeanraririeriniatnenerens 140,00 32,31 5,88 0,68 1,02 1,98
HoteHogale 0 i s v s nbaia sab Besasve cas iy 55,00 12,70 2,12 0,24 0,36 0,78
ParHEr . oo i i s diere e et p e ae i A e il 120,00 27,70 4,62 0,51 0,76 1,70
RestoUrant e U s v v v v v s vsemnanmnsncnsnansnonsesesassssssns 225,00 51,93 8,66 — - 4,33
Proviandkaimerwerknemer:
Gekwalifiseer............ g e ARSI T e 120,00 27,70 4,62 0,51 0,76 1,70
Leerling—
cerste jaar ondervindiDg . vo e snasmans so e v s cnimwes s sve e 60,00 13,85 2,31 0,26 0,39 0,85
tweede jaar ondervinding. . ..o iieeiiiiiiiiinrannans G 70,00 16,16 2,70 0,30 0,45 0,99
Magasynman: - )
Gekwalifiseer...... R SRR R e e 140,00 32,31 5,39 0,65 0,97 1,98
Ongekwalifiseer—
eerste jaar ondervinding. .. viieveeeinaiinaiiaranaaeaan SEai 80,00 18,46 3,08 0,34 0,51 1,13
tweede jaar ondervinding. . v.veeevererararans e Bt @i B Guvae 95,00 21,92 3,65 0,41 0,61 1,34
Skakelbordoperateur........vvuas heaeensesranes [ 120,00 27,70 4,62 0,51 0,76 1,70
Klerebediende.. . ........ B 120,00 27,70 4,62 0,51 0,76 1,70
Kelner/Wynlkelner:
Gekwalifiseer......ovvvenns A AR 130,00 30,00 5,00 0,56 0,84 1,84
Leerling—
eerste jaar Ondervinding. .. vveesssssssasasncnvnonsassarseass 65,00 15,00 2,50 0,28 0,42 0,92
tweede jaar ondervinding, .. cccvesrieirnniriiiriniaieieanans 75,00 17,31 2,89 0,32 (2,48 1,06
R
Los krosgman—per dag of gedeelte daarvan............ A 10
Los kelner/Wynkeiner—
minder as Vier Ui ....oeee.. PP SR e e 4
vier uur of langer........ 6

Board and lodging

(2) (a) Whenever an employee agrees, or is required in terms
of the Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer, a
deduction not exceeding the amounts specified hereunder may
be made from his remuneration by the employer.

(b) Each general service employee, housekeeper, manager and
night watchman shall be entitled to receive full board and lodging:
Provided that an employer may make deductiocns not exceeding
the amounis specified hereunder from the remuneration of such
categories of employees who actually receive such board and
lodging or board or lodging: Provided further that where any
other employee agrees to accept board and ledging or board or
lodging a deduction not exceeding the amount specified here-
under may be made:

Kos en inwoning

(2) (a) Waar ’n werknemer instem of daar ingevolge die
Bantoes (Stadsgebiede) Konsolidasiewet, 1945, van hom vereis
word om kos en inwoning of kos of inwoning van sy werkgewer
aan te neem, mag die werkgewer bedrae van hoogstens dié hier-
onder gespesifiseer, van sy besoldiging aftrek.

(b) Elke algemenedienstewerknemer, huishoudster, bestuurder
en nagwag is geregtiz op volle kos en inwoning: Met dien ver-
stande dat 'n werkgewer hoogsiens die bedrae hieronder gespesi-
fiseer kan aftrek van die besoldiging van sodanige klasse werk-
nemers wat werklik sodanige kos en inwoning of kos of inwoning
ontvang: Voorts met dien verstande dat indien enige andex
werknemer instem om kos en inwoning of kos of inwening aan
te neem, 'n bedrag gelyk aan hoogsiens die bedrag hieronder
gespesifiseer, afgetrek mag word:

General service Barman, gualified;
employee; clerical emplovee; Head barman; Alf other
night watchman; head cook; off-sales manager employees
page attendant, qualified
Per month Per month Per month Per month
R R R R
Board...oeoerenmroimienmsamsnnmnsnansnns 10 24 29 17
Lodging. .... TSI A R 3 20 25 10
Board and Todging. .......oveeeeiiiiii.. ' 13 44 54 , 27
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. Kroegman,
Algemenedienste- | gekwalifiseer; klerk; Hoofkroegman; Alle ander
werknemer; nagwag; hoofkok; buite- bestuurder werknemers
hoteljoggie verkoopassistent,
gekwalifiseer
Per maand Per maand Per maand Per maand
R R R R
KO8, vavvmimmom somimmsmrmnmigiraisce AN S 10 24 .29 17
IWORINE wn-venmmmanan wnmssvam e sam 3 20 25 10
Kos en inwoning.........ocvviiiiiiiaiia o 13 44 54 27

(c) An employee other than a general service employee, hotél
trainee, housekeeper, manager and night watchman shaill be
entitled, free of charge, to meals which fall within the working
hours of such employee. Where such meals are not provided, an
allowance of not less than the amount shown in paragraph (b) for
board, shall be paid to such employee in lieu thersoi, excepi in
the case of employees in off-sales when the amount per menth
tg Iﬁebpaid to each of the undermentioned classes of smployees
shall be:

(i} Off-sales attendant, qualified: R20,

§ii} General service employse: RS,

iif) Any other employee in off-sales: R13.
(d) Every hotel trainee shail be

provided with board and lodg-
ing free of charge. ,

Daily; hourly and weekly wage _
(3) The daily, hourly and weekly wage of an emiployee shall be
calculated in accordance with the definitions of “daily wage”,
“houriy wage” and “weekly wage” in clause 3.

Wage security

(4) (a) Any increase in wages to which a learner is entitled
in terms of this clause shail be come due and pavable on the
first pay-day after the completion of the peried of employment
entitling him to such increase. ° | ]

(b) Nothing in this Agreement shall opsrate to reduce the
wages which are paid to any employee prior to the date of
coming into operation of this Agreement,

Differential waga

(5) (2) An emplovese who on any day is required or allowed
to perform two or more classes of work for any period of less
than four hours for which different wages are prescribed, shall
for the time worked at each such class of work be paid at not
less than the time rate applicable to the class of work, but in
no case shall such an empioyee be paid less than at the rate of
wages for which he has been engaged. :

(b) An employer who requires or permils a member of one
class of his employees to perform for four hours or longer in
the aggregate on any day, either in addition to his own class of
wol;'k or in substitution therefor, work of another class for which
either—

(i) a wage highet than that of his own class; or
(if) a rising scale of wages terminating in a wage higher than
that of his own class; )

is prescribed in subclause (1), shall pay such employee in respect
of the whole day on which he performs such work at the same
rate as that paid to a qualified employee doing the same class
of work, but in no case shall such an employee be paid less than
at the rate of wages for which he has been engagad.

Compulsory training | payment of fees

(6) (a) Ymmediately upon the coming into operation of this
Agreement, all learner waiters, learner wine stewards and learner
cooks who have not previously done so, shall attend a training
college recognised by the Council, eithér full-time or part-time,
for a minimum period of six months in the case of learner
cooks and a minimum period of three months in the case of
learner waiters or wine stewards during the period in which
such employees are gaining experience in their respective employ-
ment.

(b) All other employees who have had less than 10 years’
experience in their respective occupations, may, at the instigation
of the Council, be required to attend a training college recog-
nised by the Council for the duration of a special course or
special courses as arranged by the Council in the training
programme for the Hotel Trade.

(c) The employer shall pay the training college fees in respect
of all such employees who are required to attend such course(s),
and such fees shall be deducted in 12 equal instalments from
the remuneration of such employees: Provided that if the
employee leaves of his own accord or is discharged without
notice before the expiry of 12 months after such fees were

(¢) 'n Werknemer, uvitgesonderd ’n algemenedienstewerknemer,
hotelkwekeling, huishoudster, bestuurder en nagwag is gratis
gereglig op maaltye wat binne die werkure van sodanige werk-
nemer val. Waar sodanige ctes nie verskal word nie, moet m
toclae van minstens die bedrag in paragraaf (b) vir kos aange-
loon, aan sodanige werknemer in plaas daarvan betaal word, uit-
gesonderd in die geval van werknemers in buiteverkope waar
die bedrag wat maandeliks aan elk van ondergenoernde klasse
werknemers betaal moet word, die volgende is:

(i) Buiteverkoopassistent, gekwalifisser: R20.
(i) Algemenediensicwerknemer: R8.
(i) Enige ander werknemer in buiteverkope: Rif,
(d) Kos en inwoning moet gratis aan elke hotelkwekeling ver-
skaf word.
Dag-, uur- en weekloon

(3) Dic dag-, uur- en weekloon van 'n werknemer moet oor-
cenkomstig die emskrywing van “dagloon”, “uurloocn” en “week-

loon” in klousule 3 bercken word.
Loonwaarborg

(4) (a) 'n Loonsverhoging waarop ’n leerling ingevolge hierdie
klousale geregtig is, is verskuldig en betaalbaar op die cersie
betaaldag na voltooiing van 'n dienstydperk wat hom op so ’n
verhoging geregtiz maak.

(b) Geen bepaling in hierdie Oorecnkoms mag die uitwerking
h¢ dat die lone' wat voor die datum van inwerkingireding van
hierdie Qoreenkoms aan ’n werknemer betaal is, verlaag word
nie.

Differensidle loon

(5) (2) 'n Werknemer van wie op ’'n bepaalde dag vereis word
of wat op ’'n bepaalde dag toegelaat word om twee of meer
klasse werk waarvoor verskillende lone voorgeskryf is, vir 'n
tydperk van minder as vier uor te verrig, moet vir die tyd wat
hy elke sodanige klas werk verrig het, besoldig word teen min-
stens die uvurloon van toepassing op dié klas werk, maar die
werknemer mag in geen omstandighede minder betaal word as
die loon waarteen hy in diens geneem is nie.

(b) 'n Werkgewer wat van 'n lid van een klas van sy werk-
nemers vereis of hom toclaat om op ’n bepaalde dag altesaam vier
uur lank of langer, of benewens sy eie klas werk of in die plek
daarvan, werk van ’n ander klas te verrig waarvoor—

(i) of 'n ho#r. loon.as die van sy eie klas;
(i) of 'n stygende loonskaal wat uitloop op n Loér loon as
dié van sy eie klas;

in subklousule (1) voorgeskryf word, moet so 'n werknemer ten
opsigte van die hele dag waarop hy sodanige werk verrig, die-
selide loon betaal as wat aan ’n gekwalifiseerde werknemer wat
dieselide klas werk verrig, betaal word, maar so °n werknemer
mag in geen omstandighede minder betaal word as die locon
waarteen hy in diens geneem is nie.

Verpligte opleiding[Betaling van gelde

(6) (a) Sodra hierdie Ooreenkoms in werking tree moet alis
leerlingkelners, leerlingwynkelners en leerlingkokke, wat dit nog
nie voorheen gedoen het nie, voltyds of deeltyds klasse bywoon
aan ’‘n opleidingskollege wat deur die Raad erken word, en wel
vir 'n minimum tydperk van ses maande in die geval van leer-
lingkokke en 'n minimum tydperk van drie maande in die. geval
van leerlingkelners of -wynkelners gedurende die tydperk waarin
sodanige werknemers besig is om ondervinding in hul onderskeie
soort werk op te doen.

(b) Daar mag van alle ander werknemers met minder as 10
jaar ondervinding in hul onderskeie beroepe, vereis word om,
op aandrang van die Raad, aan 'n opleidingskellege wat deur die
Raad erken word klasse by te woon vir die duur van 'n spesiale
kursus of spesiale kursusse soos gerel deur die Raad in die oplei-
dingsprogram vir die Hotelbedryf.

(c) Die werkgewer moet die opleidingskolizgegelde betaal ten
opsigie van alle sodanige werknemers van wis vereis word cm
sodanige kursusse by te woon, en sodanige gelde moet in 12 ewe
groot paaiemente van die besoldiging van sodanige werknemers
afgetrek word: Met dien verstande dat indien die werknemers
uit eie keuse weggaan of sonder kennisgewing ontslaan word
binne 12 maande nadat sodanige gelde betaal is, die werkgewer
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paid, the employer may elect to deduct the full amount owing
upon such termination: Provided further that where an employee
remains with the same employer for two years after the date of
completion of the course(s), the employer shall refund all fees
so paid or deducted.

5. PAYMENT OF REMUNERATICN

(1) (a) The remuneration of employees, other than casual and
part-time employees, shall become due and be paid in cash—

(i) in the case of monthly paid employees, monthly, on the
usual pay-day which shall be on a day not later than two
days after the last working day of the month;

(if) in the case of wetkly paid employees, weekly, on-the
~usnal pay-day which shall be not later than Friday:

Provided that if the coniract of service of an cmpioyec is termi-
nated before the usual pay-day of such employee, the remunera-
tion due to him shall be paid immediztely upon such termination.
(b} An smployer shall pay the remuneration due fo a casual
employee in cash on termination of his employment.

(¢) The wages shall be coniained in a sealed envelope or
container on which shall be vecorded or which shall be accom-
panied by a statement showing—

(i) the employee’s name and pay-roll number;

(i) the number of overtime hours worked by the employee;

(iif) the number of hours worked by the employee on a
public hoiday;

(iv} the employee’s wage;

(\? the details of any other remuneration arising out of the
employee’s employment;

(vi) the details of any deductions made;

(vil) the actual amount paid to the employee; and

(viii) the period in respect of which payment is made.

(2) No premium shall be charged or accepted for the training
of an employee save as provided in clause 4 (6) or in any other
agreement which is binding in terms of the Act.

(3) No employee shall be requlred to purchase goods from
his employer.

(4) An employer shall not levy any fines against his employecs,
nor shall he make any deduction from his employee’s remunsara-
tion: Provided that he may make the following:

(a) Except where otherwise provided in this Agreement, when-
ever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction pro-
portionate to the period of such absence;

(b) deductions for hcliday, sick, insurance,
‘sion funds;

(c) deduction of contributions to the Council funds in terms
of clause 18 of this Agreement;

(d) where an employer is compelied by law or ordinance or
legal process to make payments for or on behalf of an employee,
a deduction of any such amount so paid;

(e) deductions for subscriptions to the trade union;

(f) deduction of any amount of remuneration advanced by
an_cmployer to his employee at the request of the employee, in
writing,

provident or pen-

6. PROHIBITED EMPLOYMENT

(1) Except where a higher age Timit is fixed under the Ligquor
Act, 1928, no person under the age of 16 years: shall be
employed in any establishment,

(2) Nothing in this Agreement shall be deemed {o authorise
the employment of any person whose employment is prohibited
by any law or the employment of any person at any time or
tlm prohibited by any law.

7. HOURS OF WORK

N 1) The 01d1nary hours of work of an employee other than
an off-sales attendant shall not in any week exceed in the case
of—

(a) casual employees—nine hours on any day;

(b) -part-time employees—30 hours in-any six days and five
hours on any day;

{(¢) handymen, laundrymen and laundryhands—48 hours
in any five and a half days;

(d) night watchmen—60) hours in any ome wesek and 10
hours on any one day;

(¢) off-sales attendants—48 hours in any one week, nine
hours on five days in any week and five hours on one day
in such week with one hour for lunch on each day that he
works more than six hours;

() all other employees—354 hours in any six days and nine
hours on any day.

die volle bedrag mag aftrek wat by sodanige diensbegindiging ver-
skuld.g is, indien hy so verkies: Voorts met dien verstande dat
waar ‘n werknemer twee jaar lank na die datum van voltooiing
van die kursus by dieselfde werkgewer bly, die werkgewer alle
geld wat aldus betaal of afgetrek is, moet terugbetaal.

5. BETALING VAN BESOLDIGING

(1) (a) Die. besoldiging van werknemers, uitgesonderd los en
deeliydse werknemers, is verskuldig en moet in kontant betaal
word en wel soos volg:

(i) In die geval van werknemers wat per maand betaal word,
maandeliks, op die gewone betaaldag wat moet val op ’n dag
hoogbtens twee dae na die laaste werkdag van die maaud

(i) in die geval van werknemers wat per week betaal word,

weekliks, op die gewone betaaldag wat voor of op Vrivdag moet
wees:
Met dien verstande dat indien dis dienskonirak wvan ’n werk-
nemer voor dis gewone betasldag van dié werknomer heBindig
word, die besoldiging aan hom verskuldig onmiddeilik by di¢
diensbegindiging betaal most word.

(b) 'n Werkgewer moet die besoldiging wat aan “n los werk-
nemer verskuldig is, in kontant betaal by besindiging van sy diens.

(¢) Die loen moet in *n verseélde koevert of houer wees
waarop die volgende aangefcken is of wat vergesel moet gaan
van ‘n staat wat die volgends toon:

(1) Die werknemer se naam en beiaalstaatnommer;

(ii) die getal ure cortydwerk wat die werknemer gewerk het;

(iif) die getal ure wat die werknemsr op 'n openbare vakansie-
dag gewerk hel;

(iv) die werknemer se loon:

{v) besonderhede van enige ander hesoldizing wat uit dxe werk-
nemer se diens ontstaan;

(vi) besondechede van enige aftrekkings wat gedoen is;

(vii) die werklike bedrag wal aan die werknemer betaal word;
en

(viii) die tydperk ten opsigie waarvan betaling geskied.

(2) Geen premie mag gevra of aangeneem word vir die oplei-
ding van m werknemer nie, vitgesonderd soos bepaal in klousule
4 (b) of in 'n ander ooreenkoms wat ingevoige die Wet bindend
is,

(3) Daar mag van geen werknemer vereis word om goedere van
8y Werkge\ver te koop nie.

(4) 'n Werkgewer mag sy werknemers geen boetes oplé of
enige bedrae van hul besoldlgmg aftrek nie: Met dien verstande
dat hy die volgende kan aftrek:

(2) Behoudens andeisluldende bepalings in hierdie Ooreenkoms,
wanneer ‘n werknemer om ’n ander rede as op las of op
versoek van sy werkgewer van sy werk afwesig is, 'n bedrag in
verhouding tot die tydperk van sodanige afwesighzid;

{b) bedrae vir 'n vakansie-, siekte-, versckerings-,
of pensioenfonds;

- (¢) bvdraes tot die Raad se fondse ingevelze kiousule 18 van
hierdie Goreenkoms;

(d) waar 'n werkgewer ingevolge 'n wet of ordonnansie of
regsgeding bedrae vir of namens ‘n werknemer moet betaal,
die bedrag aldus betaal;

(e) bedrae vir ledegeld-., van diz vakvereniging;

(f) enige bedrag van 'n werknemer se besoldiging wat 'n werk-
gewer vVooruit aan sy werknemer betaal het op skriftelike versock
van die werl\nemer

6. VERBOD OP IN DIENSNEMING

(1) Uligesonderd waar 'n hotr ouderdomsbeperking vasgestel
word kragtens die. Drankwet, 1928, mag geen persoon onder
die onderdom van 16 jaar in *n_bedryfsinrigting in diens geneem
word nie.

(2) Niks in hierdie Ooreenkoms word geag meetiging te verleen
vir die indiensneming van enigiemand wie se indiensneming by
wet verbied word, of die indiensneming van iemand op enige tyd-
stip of tydstippe wat by wet verbied word nie. .

7. WERKURE

(1) ‘Die gewone werkure van 'n werknemer, uitgesonderd 'n
buiteverkoopassistent, mag in ’'n bepaalde week hoogstens dic
volgende wees:

(2) In die geval van ’n los werknemer—nege uvur op ’n dag;

(b) in die geval van 'n deeliydse werknemer-—30 uur in enige
ses dae en vyf uur op 'n dag,

{c) in die geval van ’'n faktotum, Wasseryman en wasserywer-
leer-—48 nur in enige vyf en ‘n half dae;.

(d) g; die geval van 'n nagwag—60 uur in 'n week en 10 uur
op N dag;

(e¢) in die geval van ’n buiteverkoopassistent—48 uur in 'n
week, nege wur op vyf dae in 'n week en vyf wur op een dag
in sodanige weck met een uur ctenstyd en clke dag wat hy
meer as ses uur werk;

() in die geval van alle ander werknemers—54 uur in enige
ses dae en nege uur op ‘n dag.

voorsorg-
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(2) Meal intervals—An employer shall not require or permit
an employee, other than an off-sales attendant or a night waich-
man, to work more than five hours continually without a meal
interval of not less than 30 minutes during which inferval
such employee shall not be permitied to perform any work.

(3) Overtime.—All hours worked in excess of the ordinary
hours of work prescribed in subclause (1) shall be deemied to be
overtime.

(4) Limitation of overtime—An employer shall not require or
Eerm.it his employee to work overtime for more than eight
ours in any week,

(5) Payment for overtime—(a) An employee who is reguired
or poimitted to work on any day more than the ordinary
working hours prescribed for him in subclause (1) shall for
each hour or part thereof be paid one and one half times his
hourly wage.

(b) Where overiime calculated on a weekly basis differs from
that calculated on a daily basis, the basis more {avourable to
the employes shail be adopted.

(¢) Any claim for the payment of overtime shall become
prescribed after a period of three years caleulated from the
latest date such overtime is claimed to have been worked.

(6) Spreadover—All hours of work and meal intervals shall
be completed within a spreadover of 14 hours, but in the case
of a pari-time- employee the hours of work shall be completed
within a spreadover of eight hours.

(7) Emergency work.—Notwithstanding anyihing to the con-
trary in subclavses (2), (4) and (6) no restrictions imposed by
those subclauses shall apply to any employee whilst employed
on emergency work and any employee may be employed on
emergency work during his weekly time off.

(8) Savings—The provisions of this clause shall not apply to
assistant meanagers, managers and restaurant managers, nor to
employees who are in receipt of a regular wage of R3 600 per
annum or more,

8. PROPORTION OR RATIO OF EMPLOYEES

(1) In each establishment—

(a) there shall be employed two qualified barmen befere an
unqualified barman may be employed, and for every iwo
qualified barmen so employed, not more than one unquai-
fied barman may be employed. For the purposes of this
paragraph, an employer engaged as a barman shall not rank
as a barman employed;

(b) there shall be employed not less than three qualified
waiters before a learner waiter may be employed, and there-
after for every additional three or part of three qualified
waiters so employed not more than one learner waiter may be
employed;

(c) there shall be employed not less than one qualified cook
before a learncr cook may be employed, and for every quali-
fied cook so employed, not more than one learner cook may
be employed;

(d) there shall be employed not less than one qualified
still-room employee before a learner still-room emplovee may
be employed, and for every qualified still-room employee so
employed, not more than one learner still-room employee may
be employed.

(2) One qualified off-sales attendant shall be employed before
an unqualified off-sales attendant may be employed, and for
every qualified off-sales attendant so employed, not more than
one unqualified off-sales attendant may be employed.

(3) Casual or part-time employees shall not be reckoned as
employees for any of the purposes of this clause.

_(4) For the purposes of this clause, the preprietor, manager,
licensee or housekeeper, or any member of the family of the
proprietar, manager, licensee or housekeeper shall not be deemed
to be employed as barmen or cooks unless written authority is
first obtained from the Council.

(5) During the first six months of the learner period an
unqualified barman must be under the direct supervision of a
qualified barman and must not be left unsupervised for a period
longer than two hours in any one day: Provided that these hours
may be exceeded in circumstances beyond the employer’s control,

9. NOTICE OF ENGAGEMENT/TERMINATION AND
CERTIFICATE OF SERVICE

(1) A return of employees engaged and/or discharged during
the month shall be submitted to the Secretary of the Council
not later than the 15th day of the month following the month
to which such return relates in such form as may be prescribed
by the Council. s

(2) Every employer shall issue a certificate of service in the
form prescribed in Annexure B free of charge to each employee
at the time he leaves such employer’s service. A duplicate copy

(2} Etenspouses~—'n Werkgewer mag nie van 'n werknemer,
uitgesonderd 'n buiteverkoopassistent of 'n nagwag, vereis of hom
toelaat om langer as vyf vur azneen te werk sonder 'n etenspouse
van minstens 30 minute nie, en gedurende dié pouse mag die
werkncnier nie toegeiaat word om enige werk te verrig nie.

(3) Oortydwerk.—Alle ure wat daar langer gewerk word as die
gewone werkure voorgeskryf in subklousule (1) word geag oor-
tydure te wees,

{4} Beperking ven oortydwerk.—'n Werkgewer mag nie van sy
werknemer vereis of hoin toelaat om langer as agi wur in n
bepaalde week oortyd te werk nie.

(5) Betaling vir oortydwerk.—(2) 'n Werknemer van wie vereis
word of wat toegelaat word om op enige dag langer te werk as
die gewone werkure wat vir hom in subklousule (1) voorgeskryf
word, moet vir elke uur of gedeeite daarvan teen een 'n half
maal sy vurloon betaal word.

(b} Waar ocortyd bercken op ’'n weeklikse grondslag verskil
van dié bereken op 'n daaglikse grondslag, moet die grondslag
wat vir die werknemer die gunstigste is, aanvaar word,

(c¢) Enige eis om betaling vir oortydwerk verjaar na 'n tydperk
van drie jaar, bereken vanaf die jongste datum waarop sodanige
oortydwerk na bewering verrig is.

(6) Werkdagbestek.—Alle werkure en efenspouses moet vol-
tooi word binne 'n werkdagbestek van 14 uur, maar in die geval
van ‘n deeltydse werknemer moet die werkure voltooi word binne
'n werkdagbestek van agt wur,

(7) Noodwerk—Ondanks andersluidende bepalings in subklou-
sules (2), (4) en (6) is geen beperkings wat deur hierdie subkiou-
sules opgeié word op enige werknemer van toepassing terwyl hy
noodwerk verrig nie en enige werknemer kan gedurende sy
weeklikse vrye tyd vir noodwerk gebruik word.

(8} Voorbehoudsbepaling.—3iierdie klousile is nic op assitent-
bestuurders, bestuurders en restourantbestunvders van toepassing
nie, en ook nie op werknemers wat gereeld besoldiging van
R3 600 of meer per jaar ontvang nie,

8. GETALSVERHOUDING VAN WERKHMNEMERS

(1) In elke bedryfsinrigting—

(a) moet daar twee gekwalifiseerde kroegmanne in diens
wees voordat 'n ongekwalifiseerde kroecgman in diens geneem
mag word, en vir eﬁce twee gekwalifiseerde kroegmianne aldus
in diens, mag hoogsiens een ongekwalifiscerde kroegman in
diens geneem word. Vir die toepassing van hierdie paragraaf
word ‘n werkgewer wat as kroegiman opiree nie geag ‘n kroeg-
man in diens te wees nie;

(b) moet daar minstens drie gekwalifisecrde kelners in diens
wees voordat ‘n leerlingkelner in diens geneem mag word, en
daarna moet daar vir elke bykomende driz of gedeelie van
drie gekwalifiseerde kelners aldus in diens hoogstens een leer-
lingkelner in diens geneem word;

(c) moet daar minstens een gekwalifiseerde kok in diens
wess voordat ’n leerlingkok in diens geneem mag word, en vit
elke gekwalifisecerde kok aldus in diens, mag hoogstens een
leerlingkok in diens geneem word; )

(d) moet daar minstens een gekwalifiseerde proviandkamer-
werknemer in diens wees voordat ‘n leerlingproviandkamer-
werknemer in diens geneem mag word, en vir eike gekwalifi-
seerde proviandkamerwerknemer aidus in diens mag hoogstens
een leerlingproviandkamerwerknemer in diens gencem word.

(2) Een gekwalifizeerde buiteverkoopsassisient moet in diens
wees voordat 'n ongekwalifiseerde buiteverkoopsassistent in diens
geneem mag word, en vir clke gekwalifiscerde buiteverkoops-
assistent aldus in diens mag hcogstens een ongekwalifiseerde
buiteverkoopassistent in diens geneem word.

53} Vir die toepassing van hierdie klousule moect los of deel-
tydse werknemers nie geag word werknemers te wees nie.

(4) Vir die tospassing van hierdie klousule moet die eienaaar,
bestuurder, lisensichouer of huishoudster, of enige lid van die
familic van die eienaar, bestuurder, lisensiehouer of huishoudster
nie geag word in diens te wees as krcegmanne of kok nie, tensy
die Raad vooraf skriftelike magtiging daarioe verleen.

(5) Gedurende die eerste ses maande van die leerlingtydperk
moset 'n ongekwalifiscerde kroegman onder die regsireckse toesig
van ‘n gekwalifiseerde kroegman wees en mag hy nic langer as
twee uur in ‘n bepeaalde dag sonder toesig gelaat word nie: Met
dien verstande dai hierdie ure te bowe gegaun mag word in
omstandighede buite die werkgewer se beheer.

9. KENNISGEWING VAN INDIENSNEMING / DIENSVER-
LATING EN DIENSSERTIFIKAAT

(1) 'n Opgawe van werknemers wat gedurende dic maand in
diens geneem enjof ontslaan is, moet op enige vorm voorgeskiyE
deur die Raad, aan die Sekretaris van die Raad voorgelé word
voor of op die 15de dag van die maand wat volg op die maand
waarop dié opgawe betrekking het.

(2) Elke werkgewer moet 'n dienssertifikaat in die vorm voor-
geskryf in Aanghangsel B gratis aan elke werknemer uitreilk wan-
neer hy dié werkgewer se diens verlaat, Die werkgeower moet 'n
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of each certificate shall be retained by the employer and a
further copy shall be delivered by the employer to the Secretary
of the Council within seven days of the issue of such certificate.

10, ANNUAL LEAVE AND PUBLIC HOLIDAYS

(1) (a) All employees other than barmen, general service
employees, managers, restaurant managers and casual employees,
shall be given in respect of each 49 weeks’ of employment with
the same employer 21 consecutive days leave of absence on full
pay.

(b) Subject to the provisions of paragraphs (e) (ii) en (iii)
barmen, qualified, barmen, unqualified, and head barmen shall
be given—

(i) in respect of the first completed 49 weeks’ continuous
employment in such occupations with the same employer 24
. consecutive days’ leave of abseénce on full pay; and

(i) in resiject of each subsequeni completed 48 weeks’ con-
tinuous employment in such occupations with the same employer
" 28 consecutive days’ leave of absence on full pay:

Provided that for the purposes of this paragraph and of para-
graph (&) (iii), continuous employment with the same employer in
any one of these occupations shail be deemed to be employment
in any of the other two cccupations,

(c) Managers and restanrant managers shall be given in respect
of each completed 11 months’ employment with the same emnloyer
one calendar month’s leave of abzence on full pay.

(d) (i} General service employees shall be given in respect of
the first and second completed 50 weeks of continuous employ-
ment with the same employer 14 consecutive days’ leave
of absence on full pay and thereafter in respect of each
subsequent completed 49 weeks of continuous employment with
the same employer 21 censecutive days’ leave of absence on full
pay: Provided that nothing contained in this provision shall
operate so as to reduce the annual leave of a general service
employee who on the date of commencement of this Agreement
is entitled to 21 days’ annual leave.

(i) By mutual arrangement between him and his employer, a
general service employee may be paid in lisu of annual leave.

(e) Subject to sublcaunse (3), when in any one year of an
employee's service his employment is terminated before the com-
pietion of the year, but excepting the employees referred to in
subparagraph (i3, after the completion of four months’ employ-
ment with the same employer, the employer shall pay to—

(i) all employzes, other than barmen, general service
employees, managers, restaurant managers and casual employ-
ees, for each completed week of employment in the uncom-
pieted year, three forty-ninths of a week’s wage at the wage
which the employee was receiving when his employment was
terminated;

(ii} barmen, gualified, barmen, unqualified, and head barmen
for each completed week of employment in an uncompleted
year, cne-fourteenth of a week’s wage at the wage which the
employee was receiving when his employment was terminated;

(iii) barmen, qualified, and head barmen, who have com-
pleted in such occupations two or more years’ coatinuous
employment with the same employer, for each completed week
of employment in anﬁ following uncompleted year, one-twelfth
of a week's wage at the wage which the employee was receiving
when his employment was terminated;

(iv) (aa} general service employees for each completed week
of employment in the uncompleted year, one twenty-fifth of
a week’s woge at the wage which the employee was receiving
when his employment was terminated;

{ab) general service employees who have completed three or.

more years’ continzous employment with the same employer,
for each completed week of employment in an uncompleted
year, three forty-ninths of a week’s wage at the wage which the
employee was receiving when his employment was terminated:

(v) managers and restaurant managers, for each completed
week of employment in the uncompleted vear, one eleventh of
a weel's wage at the wage which the employee was receiving
when his employment was terminated,

(f) () If New Year’s Day, Good Friday, Ascension Day;
Republic Day, Kruger Day, the Day of the Covenant or
Christmas Day falls within the period of annual leave of an
employes, other than an employee in off-sales; and

(i) in the case of an employee in off-sales, if any public holi-
day falls within the period of his annnal leave;

another day shall, in substitution for each such day, be added to
the said period as a further period of leave on full pay.

duplikaatkopie van elke sertifikaat hou en binne sewe dae vanaf
die uitreiking van dié sertifikaat nog ’n kopie aan die Sekretaris
van die Raad stuur,

10. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE

(1) (a) Alle werknemers, uitgesonderd kroegmanne, algemene-
dienstewerknemers,  bestuurders, restouranibestuurders  en
los werknemers, moet ten opsigie van éike 49 weke diens by
dieselfde werkgewer, 21 agterecenvolgende dae aiwesigheidsverlof
met volle besoldiging toegestaan word.

(b) Behoudens paragrawe (e) (ii) en (iii) mecet daar aan kroeg-
manne, gekwalifiseer, kroegmanne, ongekwalifiseer, en hoofkroeg-
manne toegestaan word—

(i) ten opsigte van die eerste voltooide 49 weke ononderbroke
diens in sodanige klas werk by dieselfde werkgewer, 24 agter-
eenvolgende dae afwesigheidsverlof met volle besoldiging: en

(ii) ten opsigte van elke volgende voltooide 48 weke ononder-
broke diens in sodanige klas weik by dieselfde werkgewer, 28
agtereenvolgende dae afwesigheidsverlof met volle besoldiging:

Met dien verstande dat vir die tospassing van hierdie paragraaf
en van paragraaf (e) (iii) ononderbroke diens by dieselide werk-
gewer in enigeen van hierdie klasse werk geag word diens te
wees in enige van die ander twee klasse werk.

(c) Bestuurders en restourantbestuurders moet ten opsigte van
elke voltooide 11 maande diens by dieselfde werkgewer een
kalendermaand afwesigheidsverlof met volle besoldiging toege-
staan word.

(d) (i) Algemenedienstewerknsmers moet ten opsigte van die
eerste en tweede voltooide 50 weke ononderbroke diens by die-
selfde werkgewer 14 agtereenvolgende dae afwesigheidsverlof met
volle besoldiging toegestaan word en daarna ten opsigte van elke
daaropvolgende voltooide 49 weke ononderbroke diens by die-
selfde werkgewer 21 agtereenvolgende dae aiwesigheidsverlof met
volle besoldiging: Met dien verstande dat niks in hierdie bepaling
vervat, die uitwerking mag hé dat die jaarlikse verlof van ‘n alge-
menedienstewerknemer wat op die aanvangsdatum van hierdie
Oorgengmms op 21 dae jaarlikse verlof geregtig is, verminder
word nie.

(i) By onderlinge ooreenkoms tussen ’n werknemer en sy werk-
gewer kan ’n algemenedienstewerknemer in plaas van jaarlikse
verlof besoldig word. :

(e) Behoudens subklousule (3), wanneer 'n werknemer se diens
in enige bepaalde jaar van sy diens begindig word voor die
vollooiing van die jaar maar na voltooiing van vier maande diens,
by diesclide werkgewer behalwe die werknemers in subparagraaf
(iii) bedoel, moet die werkgewer aan—

(i} alle werknemers, uitgesonderd kroegmanne, algemene-
dienstewerknemers, bestuurders, restourantbestuurders en los
werknemers, vir elke voltooide week diens in die onvoltooide
jaar drie nege-en-weertigstes van 'n week se loon betaal teen
die Joon wat die werknemer ontvang het foe sy diens begindig
is;

(ii) kroegmanne, gekwalifiseer, Rroegmanne, ongekwalifiseer,
en hoofkroegmanne vir elke voltooide week diens in ’n onvol-
tooide jaar, een veertiende van ’n week se loon betaal teen die
loon wat die werknemer ontvang het toe sy diens beéindig is;

(iii} kroegmanne, gekwalifiseer, en hoofkrocgmanne wat twee
jaar of langer ononderbroke diens by dieselfde werkgewer in
sodanige klasse werk volicoi het, vir elke volicoide week diens
in enige volgende onvoltooide jaar, een twaalfde van ’n week se
loon betaal teen die loon wat die werknemer onivang het toe
sy diens beéindig is;

(iv) (aa) algemenedienstewerknemers vir elke voltooide week
diens in die onvoltooide jaar, een vyf-en-twintigste van 'n week
se loon betaal teen die loon wat die werknemer ontvang het toe
sy diens bedindig is,

(ab) algemenedienstewerknemers wat dric jaar of langer
ononderbroke diens by dieselfde werkgewer voltooi het, vir
elke voltooide week diens in ’n onvoltocide jaar, drie nege-en-
veertigstes van 'n week se loon betaal teen die loon wat die
werknemer ontvang het toe sy diens begindig is;

(¥) bestuurders en restourantbestuurders vir elke voltooide
week diens in die onvoltooide jaar een elfde van ’n week se
loon betaal teen die loon wat die werknemer ontvang het toe
sy diens begindig is.

(f) (1) Indien Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Republickdag, Krugerdag, Geloftedag of Kersdag binne die
jaarlikse verloftydperk van 'n werknemer, val, uitzesonderd 'n
werknemer in buiteverkope, en

(i) in die geval van ’n werknemer in buiteverkope, indien ™n
openbare vakansiedag binne sy jaarlikse verloftydperk wal,
moet nog 'n dag in die plek van elke sodanige dag by genoemde
éyc[perk gevoeg word as 'n verdere verloftydperk met volle besol-

1ging, i
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(g) The period of leave referred to in subclause (1) shall not
run conncurrently with any period of sick leave granted in terms
of clause 11, nor, unless the employee requests and the employer
agrees in writing, with any peniod of military training, nor with
any period of notice of termination of employment.

(h) Any employee who has become entitled to a period of
leave prescribed in paragraph (a), (b), (c) or (d) of this subclause
and whose contract of employment is terminated before such
leave has been granted, shall upon such terminaiion and in addi-
tion to any other remuneration which may bé due to him, be paid
the amount he would have received had the leave been granted
to him at the date of the terminaticn.

(i) The employer may fix the time when leave in terms of
paragraph (a), (b}, (¢) or (d) of this subclause shall be taken, but
if the employer shall not have granted to his employee his period
of leave at an earlier date such leave shall be granted and taken
so as to commence within three menths after the date on which it
fell due.

(2) For the purposes of this clause, the expression “employ-
ment” shall be deemed to include any period or periods during
which an employee is absent— i

(a) on leave in terms of subclause (1) of this clause;

(b) on sick leave in terms of clause 11;

(c) on instructions or at the request of the employer;

(d) on military training in pursuance of the Defence Act,

il

amounting in the aggregate in any one year to not more than
10 weeks in respect of paragraphs (a), (b) and (c), plus any
period of military training undergone in that year for a period
not exceeding four months. and employment shall be deemed to
commence—

(i) in the case of an employee who had, before the coming
into operation of this Agreement, become entitled to a period of
leave in terms of any statutory law, on the date on which such
employee last became entitled to such leave under such law;

}ii} in the case of an employee who was in employment
before the date of the commencement of this. Agreement and
to whom any statutory law providing for annual leave applied,
but who has not become entitled to a period of leave in
terms c;;hn:n:of, on the date on which such employment com-
menced; :

(iii) in the case of any other employee, on the date on
which such employee entered the employer’s service, or the
datg of the coming into operation of this Agreement, whichever
is the later. : ’

(3) In the case of a transfer of licence or sale, the transferer
or seller shall pay to each employee with more than one month’s
employment, one day’s pay for each completed month of
employment since the employee last became entitled to leave on
full pay. All such paymenis due to the employees must be
deposited with the Council, which body shall make such payments
to each of the employees concerned ‘not later than 30 days after
such transfer of licence or sale. The transferer or seller making
payment shall automatically absolve the purchaser from any
liability for such amounts. g 2

(4) No employee shall work for wages or any other considera-
tion in the Liquor and Catering Trade while on leave of absence
on iull pay.

(5) An employer may set off against a period of annual leave
prescribed in subclause (1), any days of occasional leave granted
on full pay to his employee, at the latter’s written reguest, during
the period of 12 months’ employment to which the period of
annual leave relates.

(6) (a) (i) All employees, other than casnal employees and
employees in off-sales, shall be entitled to and be granted leave
on full pay on Mew Year's Day, Good Friday, Ascension Day,
Republic Day, Kruger Day, the Day of the Covenant and Christ-
mas Day.

{iiB All employees in ofi-szles, other than casual employees,
shall be entitled to and be granted leave on full pay on all
statutory public holidays:

Provided that an employee referred to in subparagraphs (i) and
(ii) of this paragraph may be required to work on such day.

(b) Whenever an employee, other than a casual employee,
works on a public holiday for which he is entitled to be granted
leave on full pay in terms of paragraph (2) (i) or (ii) of this sub-
clause, his employer shall pay him in addition to the wage he
would have received had he not so worked the hourly wage
g;‘es_cribed in clause 4 (1) for an employee of his class for each

our so worked: Provided that an employee whose normal

(g) Die verloftydperk in subklousule (1) bedoel, mag nie
saamval met enige tydperk van siekteverlof toegestaan ingevolge
klousule 11 nie of, tensy die werknemer aldus versoek en die
werkeewer skriftelik aldus toestem. met enige tydperk van mili-
sre opleiding of enige tydperk waarin kénnis van diensheiin-
diging gegee is nie.

(I} 'n Werknemer wat geregtig geword het op 'n verloftydperk
voorgeskryf in paragraaf (a), (b), (¢) of (d) van hierdie sub-
klousule en wie se dienskonirak begindig word vooordat sedanigs
verlof toegestaan is, moet by sodanige beSindiging en benewens
enige ander besoidiging wat aan hom verskuldig mag wees, die
bedrag betaal word wat hy sou conivang het as verlef aan hom
toegesiaan is op die datam van diensbeéindiging. .

(i) 'n Werkgewer kan die tyd vasstel wanneer verlof ingevolge
paragraaf (a), (b), (c} of (d) van hierdie subklousule geneem
most word, maar as die werkgewer nic aan sy werknemer sy
tydperk van verlof op ’n vroeér datum toegestaan het nie, moet
sodanige verlef toegestaan en geneem word sodat dit ‘'n aan-
vang neem binne drie maande na die datum waarop dit ver<
skuldig geword het. -

(2) Vir die toepassing van hierdie klousule word die uitdruk-
king “diens” geug enige tydperk of tydperke te omvat wat
werknemer—

(a) ingevolge subklousule (1) vap hierdie klousule met verlof
afwesig is;
(b) ingevolge klousule 11 met siekteverlof afwesig is;
{c) op las of op versoek van die werkgewer afwesig is; )
{(d) ingevolge die Verdedigingswet, 1957, militére opleiding
ondergaan;
wat altesaam hoogstens 10 weke in ’'n bepaalde jaar beloop ten
opsigte van paragrawe (), (b) en (), plus enige tvdperk van
militére opleiding van hoogstens vier maande in dié¢ jaar onder-
gaan, en diens word geag soos volg te begin:

() In dic geval van 'n werknemer wat voor die inwerking+
treding van hierdie Qoreenkoms ingevolge 'n statutére wet op
n tydperk van verlof geregtig geword het, op die datum waarop
sodanige werknemer laas ingevolge sodanige wet op sodanige
verlof geregtig geéword het; . B

(i) in die geval van 'n werknemer wat in diens was voor die
datum van inwerkingtreding van hierdie Ooreenkoms en op wie
n statutbre wet wat vir jaarlikse verlof voorsiening maak, van
{oepassing was, maar wat nie daarkragtens op ‘n verloftydperk
geregtig geword het nie op die datum waarop sodanige diens
begin het;

(iii) in die geval van alle ander werknemers, op die datum

waarop sodanige werknemer by dic werkgewer in diens getree -

het of die datum van inwerkingtreding van hierdie Ooreenkoms,
naamiik die jongste datum.

(3) Ingeval °n lisensiec oorgedra of ’n bedryfsinrigting verkoop
word, moet die cordraer of verkoper aan elke werknemer met
meer as een rmaand diens een dag se besoldiging betaal vir elke
voltooide maand diens sedert die werknemer laas op verlof met
volle besoldiging gercgtizc geword het. Alle sodanige betalings
wat aan werknemers verskuldig is, moet by die Raad gedepo-
neer word, en di¢ liggaam moet die bedrae hoogstens 30 dae
na so ’n lisensie-oordrag of verkoping aan elk van die betrokke
werknemers betazl, Die oordraer of verkoper wat betaal, moet
die koper outomaties vrystel van enige aansprecklikheid vir die
bedrae. &

(4) Geen werknemer mag vir 'n loon of enige ander vergoeding
in die Drank- en Spyseniersbedryf werk terwyl hy op afwesig-
heidsverlof met volle besoldiging is nie.

(5) ’'n Werkpgewer mag van 'n tydperk van jaarlikse verlof
voorgeskryf in subklousule (1) enige dae geleentheidsverlof aftrek
wat gedurende die dienstydperk van 12 maande waarop die tyd-
perk van jaarlikse verlof hetrekking het, op sy werknemer se
skriftelike versock met velle besoldiging aan laasgencemde toe<
gestaan is. )

(6) (a) (i) Alle werknemers, uvitgesonderd los werknemers en
werknemers in buiteverkope, is geregtiz op en moet verlof met
volle besoldiging toegestaan word op Nuwejaarsdag, Goeie Vry-
dag, Hemelvaartsdag, Republickdag, Krugerdag, Geloftedag en
Kersdag.

(i) Ale werknemers in buiteverkope, witgesonderd los werk<
nemers, is peregtig op en moet verlof met besoldiging toegestaan
word op alle statutére openbare vakansiedae:

Met dien verstande dat daar van ’n werknemer in subparas
grawe (i) en (ii) van hierdie paragraaf bedoel, vereis kan word om
op sodanige dag te werk.

(b) Wanneer 'n werknemer, uitgesonderd 'm los werknemer,
werk op n opsnbare vakansiedag, waarop hy ooreenkomstig
paragraaf (a) (i) of (ii) ven hierdie subklousule op verlof met
volle besoldiging gereatig is, moet sy werkgewer hom bykomend
by die loon wal hy sou ontvang indien hy nie gewerk het nie,
die uurloon voorgeskryf in klousule 4 (1) vir ’n werknemer van
sy klas, vir elke uur aldus gewerk betaal: Met dien verstande
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weekly time of falls upon one of the public holidays prescribed
for him in terms of the said paragraph (a) (i) or (ii) shail, in
addition to the amount prescribed in this paragraph, receive one
day’s pay for working on such public holiday or an additional
d;r.fy off on full pay or one full day’s pay for such additional day
off.

(7) Savings—Where an empioyee. has taken up fo seven days’
sick leave during 1975 and his annual leave in respect of a period
ending in 1975 is taken after 31 December 1975, such period of
sick leave may be deducted from his 21  consecutive days’
annual leave: Provided that this subclause shall not apply to bar-
men, cooks and night watchmen, nor to employees who in terms
of Government Notice R. 1582 of 6 September, 1974, were classed
as general service employees (general) or kitchenhands,

11. SICK LEAVE

(1) Every employes, other than a casual empioyee, shall be
entitled to 42 days’ sick leave on full pay during each cycle of
36 consecutive -months’ employment with the same employer:
Provided that—

(a) an employee shall not be entitled to payment in respect
of the first two days of any peried of absence due to illness
notwithstanding the production of a medical certificate in
tespect thereof; : )

(b) such sickness or accident is not compensable under the
Workmen's Compensation Act, 1941, as may be amended
from time to time, but excluding any period of absence. due
to such sickness or accident, in respect of which no disable-
ment payment is payable in terms of that Act;

(c) in the first 12 months of such employment an employee

~ shall not be entitled to paid sick leave for more than one day
in respect of each completed month of employment; .

(d} hs produces within three days, at his own expense, a

medical certificate in respect of his illness in the form pre-
scribed in Annexure A issned by a registered medical practi-
ticner or a medical certificate from a hospital issued by a
registerad medical practitioner in the employ of such hospital;

(e) his illness has not been caused by his own misconduct;

(f) where paid sick leave of np to 12 days is not taken in
the first y=ar of such employment, the number of such days
not taken shall be carried forward and the paid sick leave to
which an employee is entitled shall be eumulative up to any
period of— :

(i) a total not exceeding 26 such days in the second year of
the first cycle; and :

(ii) a total not exceeding 42 such days in the thizd year of the
firs'_: cycle; : )

(g) in the second and subsequent cycles of 36 consecutive
months' employment with the same employer an employee,
other than a casnal employee, shall be entitled to 14 days’ paid
sick leave in respect of each year of such cycle, the untaken
days of which shall be cumulative up to any period of—

(i) a total not exceeding 28 such days in the second year of .

any- such cycle; and

(ii) a total not exceeding 42 such dayé. in the third year of

any such cycle.

(2) For the purpeses of this clause—
(a) the date of commencement of the cycle shall be—

() in the case of an employee who commenced employment

on or after 1 January 1976, the date of such commencement; -

(i) in the case of every other employee. the anniversary
date in 1976 of the commencement of his employment with the
same employer. ’

(b) Until the anniversary date in 1976 of employees referred
to in poragraph a (i) hereof the provisions of subclause (3)
paragraphs (b), (d) and (e} of subclause (1) and paragraph (c}
of this subclause shall apply to such employees.

(c) The expression “employment” shall be deemed to include
any period or periods during which an employee is absent—

(i) on leave in terms of clause 10;

(i) on the instructions or at the request of his employer;
(iii) on sick leave in terms of subclause (1) of this clause;

(iv) undergoing military training in pursuance of the Defence
Act, 1957, for a maximum period of four months. '

dat 'n werknemer wie se gewone weeklikse vrye tyd op een van
die openbare vakansiedae val wat coreenkomstig genoemde para-
graaf (a) (i) of (ii) vir hom voorgeskryf is, benewens die bedrag in
hierdie paragraaf voorgeskryf ecn dag se loon moet ontvang
vir werk op sodanige openbare vakansiedag verrig, of 'n bykom-
ende diensvrye dag met volle besoldiging of een volle dag se
besoldiging vir sodanige bykomende diensvrye dag.

(7) Voorbehoudsbepaling—Indien 'n werknemer tot sewe dae
sickte verlof gedurende 1975 geneem het en sy jaarlikse verlof
en opsigte van 'n tydperk wat in 1975 eindig na 31 Desember
1975 neem, kan sodanige siekieverloftydperk wvan sy jaarlikse
verlof van 21 agtereenvolgende dae afgetrek word: Met dien
verstande dat hierdie subklousule nie van toepassing is nie op
kroegmanne, kokke en nagwagte en ook nie op werknemers wat
kragiens Goewermentskennisgewing R. 1582 van 6 September
1974 as algemene dienstewerknemers (algemeen) of kombuis-

werkers geklassifiseer is, :

11. SIEKTEVERLOF

(1) Alle werknamers, uitgesonderd los werknemers, is gercgtig
op 42 dae siekteverlof met volle besoldiging gedurende elke
kringloop van 36 agtercenvolgende maande diens by dieselide
werkgewer: Mel dien verstande dat—

(2) 'n werknemer nie geregtiz is op besoldiging ten-opsigte
van die eersie twes dae van enige tydperk van afwesigheid weens
siekte nie, ondaiks die voorlegging van 'n mediese sertifikaat
ten opsigte duarvan;

~ (b) daar nie ingevolge die Ongevallewet, 1941, soos dit van
tyd tot tyd gewysig mag word, vergoeding vir sodanige siekte
of ongeluk betaalbaar is nie, maar uitgesonderd enige tydperk
van aiwesigheid as gevolg van sodanige siekte of ongeluk, waar-
voor geen skadeloosstelling ten opsigte van arbeidsongeskiktheid
ingevolge daardie Wet betaalbaar is.nie; o

(¢) 'n werknemer in die eerste 12 maande. van sodanige
diens nie geregtig is op siekteverlof met besoldiging vir meer
as een dag ten opsigte van elke voltocide maand diens nie;

(d) hy binne drie dae, op eie koste, 'n mediesesertifikaat
voorlé ten opsigte van sy sickie, in die vorm voorgeskryf
in Aanghangscl A, en uitgereik deur ‘n geregistreerde mediese
praktisyn, of 'n mediese sertifikaat van 'n hospitaal, uitgereik
deur ’'n geregistreerde mediese praktisyn in ie diens van soda-
nige hospitaal;

(e) sy siekte nie deur sy eie wangedrag veroorsaak is nie;

(F) waar tot 12 dae siekteverlof met besoldiging nie in die
eerste jaar van sodanige diens geneem word nie, die getal
dae wat nie gencem is nie oorgedra moet word en die siekte-
verlof met bescldiging waarop ‘n werknemer geregteig is,
moet oploop tot 'n fydperk van altesaam—

(i) hoogstens 26 sodanige dae’ in die tweede jaar van die
eerste tydkring, en - -

(ii) hoogstens 42 sodanige dae in die derde jaar van die
eerste tydkring, ' ] :

(g) 'n werknemer uitgesonderd ’n los werknemer, in die
tweede en daaropvolgende tydkringe van 36 agtereenvolgende
maande diens by dieselfde werkgewer geregtig op 14 dae siek-
tevorlof met besoldiging ten opsigte van elke jaar van sodanige
tydkring waarvan die dae wal nie .gemeem is nie most
oploop tot 'n tydperk van altesaam— )

(i) hoogstens 28 sodanige dae in die tweede jaar van enige
sodanige tydkring. ) )

(iiy hoogstens 42 sodanige dae in die derde jaar van enige
sodanige tydkring. . .

(2) Vir die toepassing van hierdie klousule—

(2) is die aanvangsdatum van die tydkring— ;

(i) in die geval van 'n werknemer wat op of na 1 Januarie
1976 diens aanvaar hel, die datum van sodanige diensaan-
vaarding;

(i) in die geval van alle ander werknemers, die verjarings-
datum in 1976 van die aanvang van sy diens by dieselfde
werkgewer.

(b) Tot op die verjaringsdatum in 1976 van werknemers
na wie in paragraaf (a) (ii) verwys word is subklousule (3),
subklousule (1} (b), (d) en (e) en paragraaf (¢) van hierdie
subklousule op sodanige werknemers van toepassing.

(¢) word dic uitdrukking “diens” geag enige tydperk of |
tydperke te omvat wat ‘n werknemer— i

(i) ingevolge klousule 10 met verlof afwesig is;

(ii) op las of op versoek van sy werkgewer afwesig is;

(iii) ingevolge subklousule (1), van hierdie klousule met

- siekteverlof afwesig is;
. (iv) ingevolge die Verdedigingswet, 1957, militére oplei-
ding ondergaan, vir 'n maksimum tydperk van vier maande,
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(3) Every employee referred to in subclause (2) (b) of this
clause shall be entitled to 14 days’ sick leave on full pay during
every 12 months continuous employment with  the
same employer: Provided that—

(a) he shall not become entitled to such sick leave uniil he
has completed four months’ continucus employment with the
same employer;

(b) where such sick leave of 14 days is mot taken in any
one vear it shall be eumulative up to any period not exceeding
four weeks.

12. UNIFORMS AND LAUNDRY

(1) An employer shall provide fres of charge all laundering of
any uniforms, aprons, white caps, white suits or black jackets or
other special clothing, other than black trousers, which he requires
his employees, other than casual or part-time employees, to wear.

(2) Any employer who reguires or permits an employee to
wear any distinctive clothing, shall supply, maintain and launder
such clothing free of charge and it shall remain the property
of the employer.

(3) Any employer who does not provide an employee with a
free uniform shall pay to the employce a uniform allowance of
R2.00 per month, and such allowance shall not form part of the
employee’s remuneration. Y

(4) The provisions of this clause shall not apply to casual
employees, assistant managers, managers and restaurant mana-
gers,

13. TRAMSPORT ALLOWANCES

A transport allowance of not less than R3,00 per month shall
be paid to each employee who does not reside in the establish-
ment in which he is employed and who does not receive transport
free of charge from his employer to and from his place of
employment. Such allowance shall be paid in addition to wages
and any other amounts due to such employee and shall be paid
on the usual pay-day of the establishment: Provided that where
employment is terminated before the usual pay-day a pro rata
amount calculated on a daily basis for each day worked in‘the
period to which it relates shall be paid in addition to wages and
any other amounts due to such employee,

14. TERMINATION OF SERVICE

(1) An employer or employee. other than a casual employee,
who desires to terminate the contract of employment shall give—

() where the employee has served in the employer’s employ-
ment up to six months—24 hours’ notice;

(b} where the employee has served in the employer’s employ-
ment for a period exceeding six months—one weeck’s notice;

of the infention to terminate the contract: Provided that this shall
not affect—

(i) the right of an employer or employee to terminate the
contract of employment without notice for any cause recog-
nised by law as sufficient;

(ii) any written agreement between an employee and his
employer which provides for such period of notice of equal
duration on both sides for longer than prescribed in this
clause:

Provided further that an employer or his employee may ter-
minate the contract without notice by paying the employee or

paying or forfeiting to the employer, as the case may be, in
lieu of such notice, not less than—

(aa) in the case of 24 hours’ notice, the weekly wag.e divided
by seven;

(ab) where there is an agreement in terms of proviso (i) to
this subclause the payment or forfeiting in lieu of notice shall
correspond with the period agreed upon.

(2) The notice prescribed in subclause (1) shall commence to

run from the day on which it is given: Provided that the period

of notice shall not run concurrently with nor shall notice be
given -during any period an employee is undergoing military
training in pursuance of the Defence Act, 1957, or during an
employee’s absence on leave granted in terms of clause 10 or on
sick leave granted in terms of clause 11,

15. EXEMPTIONS

(1) The Council may, subject to the provisions of section 51
(3 of the Act, grant exemption from any of the provisions of
this Agreement. »

(3) Elke werknemer bedoel in subklousule 2 (b) wvan hierdie
klousule is geregtig op 14 dae sickieverlof met volle besoldiging
gedurende elke 12 maande ononderbroke diens by dieselide
werkgewer: Met dien verstande dat—

(a) hy nie op sodanige siekteverlof geregtig word voordat
hv vier maande ononderbroke diens by dieselfde werkgewer
volicoi het nie;

(b) as sodanige sickteverlof van 14 dae nie in n bespaal-
dz jaar geneem word nie, dit moet coploop tot 'n iydperk
van hoogstens vier weke.

12. UNIFORMS EN WASGOED

(1) 'n Werkgewer moet alle uniforms, voorskote, wit peite, wit
pakke klere of swart baadjies of ander spesiale klcre, uitgeson-
derd swart broeke, wat hy vereis dat sy werknemers, uilgesonderd
los of deeltydse werknemers, moet dra, gratis laat was en siryks

(2) ’n Werkgewer wat van sy werknemer vereis of hom toelaat
om enige onderskeidende klere te dra. moet sodanige kiere gratis
verskaf, in stand hou en laat was en stryk, en dit bly die siendom
van die werkgewer.

(3) 'n Werkgewer wat nie 'n vry uniform san sy werknemer
verskaf nie, moet die werknemer mazndeliks 'n uniformtoelae
van R2 betaal, en sodanige toelas maak nie deel uit van die
werknemer se beseldiging nie.

{4) Hierdie klousule is nie op los werknemers, assistent-hbestuur-
ders, bestuurders en restourantbestnurders van foepussing nies

13. VERVOERTOELAES

'n Vervoertcelae van minstens R3 per meand most betaal
word aan elke werknemer wat nie by die bedryisinrigting
waarin hy werksaam is inwoon nie en wat mie vervoer na
en van die plek waar hy werksaam is gratis van sy werkgewer
onfvang nie. Sodanige toelae moet betaal word benewens
lone en enige ander bedrae wat befaalbaar is aan scdanige
werknemer en moet op die gewone betaaldag van dic bedryls-
inrigting betaal word: Met dien verstande dat waar diens voor
die gewone betaaldag beindig word 'n pro rata-bedrag bercken
op 'n daaglikse grondslag vir clke dag gewerk gedurende die
tydperk waarop dit betrekking het, benewens lone en alle ander
bedrae wat aan die werknemer verskuldig is, betaal word.

14. DIENSBEEINDIGING

(1) 'n Werkgewer of werknemer, uitgesonderd ’'n los werk-
nemer, wat die dienskontrak wil beéindig, moet—

_(a) waar die werknemer tot ses maande in die werkgewer se
diens was—24 uur kennis gee;

(b) waar die werknemer langer as ses maande in die werk-
gewer se diens was—een week kennis gee;

van sy voorneme om die kontrak te bedindig: Met dien
verstande dat— :

(i) die reg van ’'n werkgewer of werknemer om die diens<
kontrak om ’'n regsgeldige rede sonder kennisgewing te
betindig;

(i) ’n skriftelike ooreenkoms tussen ’n werknemer en sy
werkgewer wat voorsiening maak vir 'n kennisgewingstermyn
van gelyke duur vir albei partye en langer as dié¢ in hierdie
kiousule voorgeskryf;

nie hierdeur geraak word nie: Voorts met dien verstande dat
'n werkgewer of sy werknemer die kontrak sonder kennis-
gewing mag begindig deur in plaas van sodanige kennisgewing
aan die werknemer minstens die volgende te betaal of aan
die werkgewer minstens die volgende te betaal of te verbeur,
na gelang van die geval;

(aa? In die geval van diensopsegging van 24 uur, die
weekloon gedeel deur sewe;

(ab) waar daar 'n ocoreenkoms ingevolge voorbehoudshe-
paling (ii) van hierdie subklousule bestaan, moet die betaling
of verbeuring in plaas van diensopsegging ocoreenstem met
die tydperk waaroor ocoreengekom is.

(2) Die diensopsegging in subklousule (1) voorgeskryf, neem
’n aanvang die dag waarop dit gegee word: Met dien verstande
dat die diensopseggingstermyn mie mag saamval nie met, of diens
nie opgesé mag word nie gedurende enige tydperk wat 'n werks
nemer ingevolge die Verdedigingswet, 1957, militére opleiding
ondergaan of gedurende 'n werknemer se afwesigheid met verlof
toegestaan ingevolge klousule 10 of met siekteverlof toegestaan

-ingevolge klousule 11

15. VRYSTELLINGS

(1} Die Raad kan behoudens artikel 51 (3) van die Wet,
vrystelling verleen van enigeen van die bepalings van hierdie
Qoreenkoms.
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(2) The Council shall fix, in respect of any person granted
exemption under the provisions of subclause (1) of this clause,
the conditions subject to which such exemption is granted and
the period during which such exemption shall operate: Provided
that the Council may, if it deems %, after one week’s notice in
writing has been given to the person concerned, withdraw any
licence of exemption whether or not the period for which the
exemption was granted, has expired.

{3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of sub-
clause (1) of this clause a licence of exemption signed by the
Chairman and himself, setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granted;

(c) the conditions fixed in accordance with the provisions of
subclause (2) of this clause on which such exemption is granted;
and

(d) the period during which such exemption shall operate.

" (4) The Sceretary of the Council shall—

(a) mumber consecutively all licences issued;

(b) retain a copy of each licence issued;

(c) where exemption is granted to an employee, forward a
copy cof the licence to the employeér concerned;

{d) forward a copy of each licence of exemption to the
Divisional Inspector, Department of Labour, P.O. Box 940,
Durban, 4000,

16. EXISTING CONTRACTS

Any contract of service in operation at the date of commence-
ment of this Agreement shall be subject to the provisions of this
Agreement.

17. SANITARY ACCOMMODATION AND REST/CHANGE
RGOM FACILITIES

An employer shall provide proper and adequate sanitary
accommodation and rest/change room facilities for White and
Non.White employees, separately: Provided that separate faci-
lities shall be provided for Bantu employees.

18. COUNCIL FUNDS

The funds of the Council which shall be vested in and
administered by the Council shall be provided in the following
manner!

20c per month or part thereof shall be deducted by each
employer from.the earnings of each of his employees during
any one month, The employer shall add a like amount and
forward month by month and not later than the 15th day of
each month, the total sum together with the Provident Fund
contribuiions in terms of the Provident Fund Agreement to the
Secretary of the Council, P.O. Box 3990, Durban, 4000, accom-
panied by a schedule in such form as may be decided by the
Council from time to time,

19. TRADE UNION AND EMPLOYERS’ ORGANISATION
SUBSCRIPTIONS :

- (1) Every employer shall deduct from the wages of cach
-member of the trade union in his employ the membership sub-

scriptions payable by such employee to the trade union in
accordance with the scale of such subscriptions as notified by the
trade union to the employer. i .

(2) Every employer who is a membér of thé employers’ orga-
nisation shall remit to the Council the subscriptions payable by
him to the employers’ organisation in accordance with the scale
of such subscriptions as notified to him by the said organisation:

(3) The subscriptions referred to in subclauses (1) and (2)
shall be paid to the Council monthly and shaill be accompanied
by a schedule in such form as may be decided by the Council
from time to time:

(4) The Council shall pay to the ttrade union and the
employers’ organisation at least once a month the total amounts
Teceived on their behalf,

20. TRADE UNION’S REPRESENTATIVES ON THE
COUNCIL

Employers shall give to any employees who are representatives
on the Council every reasonable facility to attend to their duties
in comnection with the work of the Council i

21. EMPLOYMENT OF TRADE UNION LABOUR/
RECOGNITION OF SHOP STEWARDS
(1) No member of the employer’s organisation shall employ

an employee for a period longer than two weeks unless such
employee is a member of the trade union and no member of

(2) Die Raad moet ten opsigte van cnige persoon aan wie vry=
steiling kragtens subklousule (1) van hierdie klousule verleen
word, die voorwaardes vasstel waarop sodanige vrystelling ver-
leen word en die tydperk waarvoor sodanige vrystelling geld:
Met dien verstande dat die Raad, as hy dit goedvind, nadat
een week skriftelike kennisgewing aan die betrokke persoon
gegee is, enige vrystellingseriifikaat mag intrek, afgesien daarvan
o§ die tydperk waarveor die vrysteliing verleen is, verstryk het
of nie.

(3) Die Sekretaris van dic Raad moet aan elkesn aan wie vry-
stelling oorsenkomstig subklousule (1) van hierdie klousule
verleen word, 'n vrysteliingsertifikaat, onderteken deur die Voor-
siiter en homself, uitreik wat die volgende aantoon:

(2) Die volle name van die betrokke persoon;

(b) die bepalings van die Oorcenkoms waarvan vrystelling ver-
leen word;
. (e) die voorwaardes vasgestel ooreenkomstig subklousule (2)
van hierdie klousule waarop sodanige vrystelling verleen word;
en
(d) die tydperk wat sodanige vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

(a) alle sertifikate wat uifgereik word in volgorde nommer;
(b) 'n kopie van elke sertifikaat wat uitgereik word, hou;
(c} waar vrystelling aan die werknemer verleen word, ‘n
kopie van die sertifikaat aan die betrokke werkgewer stuur;
(d) 'n kopie van elke vrystellingsertifikaat aan die Afdelings-
inspekieur, Departement van Arbeid, Posbus 940, Durban,
4000, stuur, . '

16. BESTAANDE KONTRAKTE

'n Dienskontrak wat op die inwerkingtredingsdatum van hier-
die Ooreenkoms geld, is onderworpe aan die bepalings van hier-
die Ooreenkoms. -

17. SANITERE GERIEWE EN RUSKAMER-/
VERKLEEKAMERFASH.ITEITE

n Werkgewer moet behoorlike, voldoende en afsonderlike sani-
tére geriewe’ en ruskamer-/verkleckamergeriewe vir Blanke en
Nie-Blanke werknemers verskaf: Met dien verstande dat afson-
derlike geriewe vir Bantoewerknemers verskaf moet word.

18. FONDSE VAN DIE RAAD

Die fondse van die Raad, wat berus by en geadministreer word
deur die Raad, word op die volgende wyse verkry:

Twintig sent per maand of deel daarvan moet deur elke werk-
gewer gedurende enige bepaalde maand van die verdienste van
elk van sy werknemers afgetrek word. Die werkgewer moet 'n
gelyke bedrag byvoeg en maand vir maand, voor of op die 15de
dag van elke maand, die totale bedrag, ascok die bydraes tot
die Voorsorgfonds ingevolge die Voorsorgfondsooreenkoms,
tesame met 'n staat in sodanige vorm as wat die Raad van
tyd tot tyd goedkeur, aan die Sekretaris van dic Raad, Posbus
3990, Durban, 4000, stuur. )

19. VAKVERENIGING- EN WERKGEWERSORGANISASIE-
LEDEGELD !

(1) Elke werkgewer moet van die loon van elke lid van die
vakvereniging in sy diens die lidmaatskapgeld aftrek wat deur
sodanige werknemer aan die vakvereniging betaalbaar is ocoreen-
komstig die skaal van sodanige ledegeld waarvan die vakver-
eniging die werkgewer in kennis stel.

(2) Elke werkgewer wat lid van die werkgewersorganisasie is,
moet aan die Raad die ledegeld belaal wat deur hom aan die
werkgewersorganisasie verskuldig is ooreenkomstig die skaal van
sodanige ledegeld waarvan hy deur genoemde organisasic in
kennis gestel word.

(3) Die ledegeld in subkiousules (1) en (2) bedoel, moet
maandeliks aan die Raad betaal word en moet vergesel gaan van
Ee staat in sodanige vorm as wat die Raad van tyd tot tyvd goed-

1.

4) Minstens een maal per maand moet die Raad die totale
bedrae wat namens hulle ontvang is, aan die wvakvereniging

en die werkgewersorganisasie betaal,

- 20, VA.KVERENIGINGVEII({IEENWOORDIGERS IN DIE

_Werkgewers moet aan’ werknemers wat verteenwoordigers in
die Raad is alle redelike fasiliteite verleen om hul pligte in ver-
band met die werk van die Raad na te kom.

21. INDIENSNEMING VAN VAKVERENIGINGARRBEID/
%IRGE }ESNNIN G VAN WERKWINKELVERTEENWOOR-

(1) Geen lid van die werkgewersorganisasie mag 'n werknemer
vir 'n langer tydperk as twee weke in diens neem nie, tensy
sodanige werknemer lid van dic vakvereniging is, en geen lid
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the trade union shall work for an employer who. iz not a member
of the employers’ organisation: Provided thatl a member of
the employer’s organisation may employ any employee who is
not eligible for membership of the trade union.

(2) Proof of membership of the trade union shall be the

production of a membership card issued by and on the authority
of the trade union. An employee shall produce such membership
card within two weeks after his employment. In the event of the
failure to produce such meombership card within the prescribed
period such failure shall be reported to the Council by the
employer.

(3) This clause shall not apply to assistant managers, managers
and restaurant managers.

(4) The provisions of thiz clause shall not appiy in respect of
an immigrant during the first vear after the date of his entry
into the Republic of South Africa: Provided that if any immi-
grant has at any time after the {irst three months of commence-
ment of his employment in the Trade refused any invitation
from the trade unicn concarned to become a member of it, the
provisions of this ciause shall come into operation.

(5) This ciause shail not apply where the employee has geood
cause for objecting to becoming or remaining a member of the
trade unicn. Any such objection shall be lodged in writing with
the Secretary of the Council.

(6) Every employer shall permit any official authorised by the
trade unicn to enter his establishment during such reasonable
times as may be convenient for the purpose of—

(a) interviewing employees on trade union matters;
(b) enrolling members; _
{c) posting and distributing notices by the trade union;

(d) generally assisting members and employers for mutual
benefit.

(7) Every employer shall recognise the appointed shop steward
of the trade vnion in his establishment. Such appointment shail
be transmitted to the employer in writing.

22. EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed 2 copy of this
Agreement in both official languages in some conspicious place
upon his premises in a position accessible to all his employees.

23, INTERPRETATION OF AGREEMENT

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance
of employers and employees.

(2) The Ccuncil shall have express authority to investigate
any alleged malpractice arising from employment, including the
collection and distribution of moneys and that of tipping and
service percentage charges on behalf of employers and employees.

(3) Any disputes which may arise regarding the interpretation
of any of the provisions of this Agreement shall be referred to
the Council for a decision.

24. AGENTS

(1) The Council shall appoint one or more specified persens
as agents to assist in giving effect to the terms of the Agree-
ment,

(2) An agent shall have the fo]lowiﬁg powers:

(2) To enter any premises or place in which the Liguor and
Catering Trade is carried on at any time that he has ressonable
cause to believe that any person is employed therein;

(b) to interrogate, question, in the presence or apart from
others as he deems fif, any employer or employee regarding
any or all matters referred to in or incidental to this Agreement;

(c) to require the production at such time and place or there
and then of such books, time sheets, records and documents for
the purpose of the Agreement as he may decide and to inspect,
examine and copy such books, time sheets, records and docu-
ments or to remove them to the Council’s offices for such
purposes.

(3) In exercising the powers cenferred upon him by subclause
{2) of this clause, an agent may be accompanied by an infer-
preter.

(4) Every employer, or employer’s organisation or trade
union, which is a party to the Council, and all persons who are
members of such employer’s organisation or trade union, shall

van die vakvereniging mag vir 'n werkgewer werk wat nie n lid
van die werkgewersorganisasie is nie: Met dien verstande dat n
lid van die werkgewersorganisasie 'n werknemer in diens mag
neem wat nie vir lidmaatskap van die vakvereniging in aan-
merking kom nie.

(?) Bewys van lidmaatskap van die vakvereniging is die
indiening van ’n lidmaatskapkaart uitgereik deur en op gesag van
diz vakvereniging, 'n Werknemer moet sodanige lidmaatskapkaart
binne twes weke na $y indiensneming indien. Ingeval hy in
gebreke bly om sodanige lidmaatskapkaart binne die voorgeskrewe
tydperk in te dien, moet die werkgewer dit by die Raad
rapporteer.

(3} Hierdie klousule is nie op assisteni-bestuur
en restourantbestuurders van toepassing nie,

(4) Hierdie klousule is nie van toepassing fem opsigte van ’n
immigrant gedurende die eerste jaar na die datum van sy aan-
koms in die Republick van Suid-Afrika nie: Met dien verstande
dat indien ’n immigrant e eniger tyd na die eerste drie maande
van sy diensaanvaarding in die Bedryf ’n uitnodiging van die
betrokke vakvereniging om lid daarvan te word van die hand
gewys het, hierdie artikel in werking tree. )

(5) Hierdie kiousule is nie van toepassing nie waar die werk-
nemer goeie gronde het om nie 'n lid van die vakvereniging te
word, of te bly nie. Alle sodanige besware moet skriftelik by die
Sekretaris van die Raad ingedien word.

(6) Elke werkgewer moet 'n beampte wat deur die vakvereniging
daarioe gemagtig is, toelaat om sy bedryfsinrigting binne te gaan
gedurende redelike tye wat gerieflik is ten einde—

(a) onderhoude te veer met werknemers oor vakvereniging-
sake;

(b) lede te registreer;

(c) kennisgewings van die vakvereniging op te plak en te

versprei; o

(d) oor dic algemeen lede en werkgewers by te staan tot
onderlinge voordeel,

(7) Elke werkgawer moet die aangestelde werkwinkelverteen-
woordiger van die vakveremiging in sy bedryfsinrigting erken.
Die werkgewer moet skriftelik van so ’n aanstelling in kennis
gestel word.

ers, bestuurders

22, VERTONING VAN OOCREENKOMS

Elke werkgewer moet 'n kopie van hierdie Qoreenkoms in
albei amptelike tale op 'n opvaliende plek op sy perseel in 'n
posisie wat toeganklik is wvir al sy werknemers, opplak en
opzeplak hou. :

23, ITLEG VAN OOREENKOMS

(1) Die Raad is die liggaam wat verantwoordelik is vir die
administrasie van hierdie Ooreenkoms en kan vir die leiding van
werkgewers en werknemers, menings uiter wat nie met die
bepalings hiervan strydig is nie.

(2) Die Read het die uitdruklike gesag om ondersoek in te
stel na enige beweerde wanprakiyke wat uit diens voortspruit,
met inbegrip van die invordering en distribusie van geld en van
fooitjies en dienspersentasievordering namens werkgewers en

-werknemers.

(3) Geskille wat mag ontstaan betreffende die uitleg van enigeen
van die bepaiings van hierdie Ooreenkoms, meet na die Raad
vir 'n beslissing verwys word. "

24. AGENTE

(1) Die Raad moet een of meer aangewese persone aanstel as
agente om hom by (e staan met die implementering van hierdie
Ocreenkoms. . )

(2) 'n Agent het die reg om— Y ;

(2) enige perseel of plek waar die Drank- en Spysenierings-
bedryf uitgecefen word, te eniger tyd binne te gaan indien
hy redelike grond het om aan te neem dat ’'n persoon daarin
in diens is;

(b) enige werkgewer of werknemer in die teenwoordigheid
van ander persone of alleen, soos hy mag goeddink, uit te
‘vra of te ondervra betreffende cnige of alle sake bedoel in of
bykomstig tot hierdie Ooreenkoms;

(c) op sodanige tyd en plek, of onmidde]lik, sodanige boeke,
tydstate, registers en dokumente aan te vra as wat hy vir die
doel van die Ooreenkoms nodig mag ag en om sodanige
bocke, tydstate, registers en dokumente te ondersoek, na te
gaan en te kopicer of na die Raad sc kantoor vir sodanige doel
te verwyder.

(3) ’n Agent mag vergesel wees van ’n tolk wanncer hy die
bevoegdhede uitoefen wat by subklousule (2) aan hom verleen
word.

(4) Elke werkgewer of werkgewersorganisasie of vakvereniging
wat ‘n party by die Raad is] en almal wat lid is van so 'n werk-
gewersorganisasie of vakvereniging, moet alle fasiliteite aan die
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grant to the agent all facilities to enable him to exercise the
powers conferred upon him in terms of subclauses (2) and (3)
of this clause,

25. KEEPING OF RECORDS, TIME, WAGE REGISTERS
AND ATTENDANCE REGISTERS

(1) It shall be the duty of every employer {o keep a time and
wage register and therein shall be inscribed the full name of the
employee; whether male or female; race; occupation; daily hours
worked; gross wage; deductions; net total paid.

(2 Where an employee terminates his emmoymem at a time
other than on the usual pay-day, the employee shall sign a
receipt.

(3) It shall be the duty of every employer to provide in his
establishment one or more attendance registers in the form to
be prescribed by the Industrial Couneil.

26. REGISTRATION OF EMPLOYERS

(1) Every employer who has not done so in pursuance of any
previous agreement shall, within one month from the date on
which this Agreement comes into operation, and every employer
entering the Trade after that date shall, within one month of
commencement of operations by him, forward to the Secretary
of the Council the information as set out in the prescribed form
in Annexure C, _

(2) In the event of a change in any of the particulars required
to be furnished in pursuance of subclause (1), the employer
shall within 10 days of such change give notice thereof in wntmg
to the Secretary of the Council.

(3) An employer shall give seven days’ notice in writing to
the Secretary of the Council of his intention to cease to be an
employer in the Trade.

27. ULTRA VIRES

Should any of the provisions of this Agreement be declared
" ultra vires . by any competent court of law, the remaining pro-
visions of the Agreement shall be deemed to be the Agreement,
and shall remain in force for the unexpired period of this
Agreement.

Signed at Durban on behalf of the paities on this 11th day
of Decembe; 1975,

M. F. A. RECK, Chairman of the Council.

A. C. REDDY, Vice-Chairman of the Council.
DULCIE M. HARTWELL, Secretary of the Council.,

ANNEXURE A

INDUSTRTAL COUNCIL FOR THE LIQUOR AND CATERING
TRADE, DURBAN

i MEDICAL CERTIFICATE

IG@... :

residing at

hereby oemfy that (ii)....
was examined by me on the

he/she is suffering from (iii)..

I further certify that he/she is in consequence unable to perform
duties, and I consider it essential for the recovery of his/her healih

agent vericen om hom in staat te stel om die bevoegdhede uit
te oefen wat kragtens subklousules (2) en (3) van hierdie klousule
aan hom verleen is.

25. DIE HOU VAN REGISTERS, TYD- EN LOON-
REGISTERS EN BYWONINGSREGISTERS

(1) Dit is die plig van elke werkgewer om ’n tyd- en loon-
register in stand te hou en die volgende moet daarin verskyn:

Die volle naam van die werknemer; hetsy manlik of vroulik;
ras; beroep; ure daagliks gewerk; bruto loon; aftrekkings en
totale netlo salaris.

Indien ‘n werknemer sy diens cp ’n ander dag as die gewone
betaaldag beamdlg moet die werknemer ‘n kwitansie tcken.

(2) Dit is die pl g van elke werkgewer om een of meer
bywoningsregisters in die vorm voorgeskryf deur die Nywerheids-
raad, in sy bedryfsinrigting te verskaf.

26. REGISTRASIE VAN WERKGEWERS

(1) Elke werkgewer wat nie die besonderhede socos mtcengeslt
in die voorgeskrewe vorm in Aanhangsel C ingevolge 'n vorige
ooreenkoms aan die Sekrelaris van die Raad gestuur het nie,
moet dit binne een maand na die datum waarop “hierdie Ooreen-
koms in werking tree, doen, en elke werkgewer wat na daardie
datum tot die Bedryf taeirce, moet dit doen binne een maand
nadat hy met sy werksaamhede begin het.

(2) Indien daar enige veranderings kom in die besonderhede
wat ingevolge subklousule (1) deur die werkgewer versirek moet
word, moet hy binne 10 dac na sodanige verandering skriftelik
aan dw Sekretaris van die Raad daarvan kennis gee.

(3) 'n Werkgewer moel die Sekretaris van die Raad sewe dae
voor die tyd skriftelik in kennis stel van sy voorneme om op te
hou om ‘n werk gewer in die Bedryf te wees.

'27. ULTRA VIRES

Indien enigeen van die bepalings van hierdie Ooreenkoms
deur ’n bevoegde geregshof ulira vires verklaar word, word die
oorblywende bepalings van die Ooreenkoms geag die Ooreen-
koms uit e maak, en bly dit van krag vir die onverstreke tydperk
van hierdie Ooreenkoms.

Namens die partye op hede die 11de dag van Desember 1975 in
Durban onderteken.

M. F. A. RECK, Voorsitter van die Raad.

A. C. REDDY, Ondervoorsitter van die Raad.
DULCIE M. HARTWELL, Sekretaris van dic Raad.

AANHANGSEL A

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERS-
BEDRYF, DURBAN

MEDIESE SERTIFIKAAT

Ek ().
woonagtng te iy
sertifiseer hiert oy dat (ii)...
deur my ondersoek is op
hy/sy ly aan (iii)......
Ek sertifiseer voorts dat hy/sy gevolglik nie in staat is om werksaam-
hede te verrig nie en ag dit noodsaaklik wr die herstel van sy/haar

en dat

that he/she should have leave from to gesondheid dat hy/sy vcrlof moet hé vanaf.
for the purpose of. tot

""" DIgh s sEEng .
Date.'... -------- Geteken: Mediese praktisyn

Signed: Medical practitioner

(i) Name and qualifications of medical practitioner.

(ii) Name and occupation of patient.

(iif) The nature of the iliness, disease or injury to be siated as far
as possible in non-technical terms with concise particulars as to
history, symptoms and severity and ascertainable cause.

ANNEXURE B

INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATERING
TRADE, DURBAN

.~ CERTIFICATE OF SERVICE
IN TERMS OF CLAUSE 9 OF THE AGREEMENT

Name and address of establishment:

I hereby gethat the undermentioned person was employed
by me and that particulars detailed hersunder are corrsct: -

1. Full name of employee
‘(a) Also known as
(b) Identity No..
(c) UIF Serial No....
(d) Provident Fund No.....

- (i) Naam en kwalifikasies van mediese praktisyn.

(i) Naam en beroep van pasiént.

(iii} Diz aard van die ongesteldheid, siekte of besering moet sover
moontlik in -nie-tegniese terme verstrek word met besonderhede
koriliks cor die agtergrond, simplome en erns en die bepaalbare
oorsazk daarvan,

AANHANGSEL B

NYWERHEIDSRAAD VIR DIE DRANK- EN’ SPYSENIERS-
BEDRYF, DURBAN

DIENSSERTIFIKAAT

OOREENKOMSTIG KLOUSULE 9 VAN DIE COREENKOMS
S No

Naam en adres van bedryfsinrigting

Ek sertifiseer hierby dat endergenoemde perscon by my in diens
was ¢n dat die besonderhede h:cronder uiteengesit korrek is:

1. Voile naam van werknemer
(a) Ock bekend as...............
{b) Identiteitsnommer.
(c) Werkloosheidsversekeringsfonds—Reeksnommer.....

s pbaseatannans

{d) Yoorsorgfondsnommer...
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- SRR 4, Age 3. Geslag.. 4. Ouderdom
- Occupation. 5. Beroep.......

. Actual wage and accruals paid on termination
. Date of leaving service.. i
. Number of certificate issued by previous employer and date

2

3

5 -

6. Rate of wages at date of leaving.
7

8

9

Dated at this. — s
Signature of employer/duly authorised
representative
ANNEXURE C

INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATERING
TRADE, DURBAN

ESTABLISHMENT PARTICULARS

STATEMENT IN TERMS OF CLAUSE 26 OF THE AGREEMENT
Date.

The Secretary,
Industrial Council,
P.O. Box 3990,
Durban,

4000

Dear Sir,

1 hereby furnish the following particulars in connection with this
business:

1. Name under which business is carried on

2. Address at which business is carried on

3. (a) Nature of liquor licence.
(b) Date of original issue.
4. (a) To be completed in cases where business is carried on by a
single person:
Full name. 5 : i
(b) To be completed in cases where business is carried on by
two or more persons in partnership:

(i) Full name and address of each partmer. ...

(i) Fullpartnerslup or trade name

(c) To be completed in cases where business is carried on by a
registered company:

(i) Full name and address of company.

Banta
Whites
6. Date present owner commenced operation.

Signature of employer or person authorised
by him

No. R. 810 14 May 1976
INDUSTRIAL CONCILIATION ACT, 1956

LIQUOR AND CATERING TRADE, DURBAN.—
CANCELLATION OF GOVERNMENT NOTICE

1, Stephanus Petrus Botha, Minister of Labour, hereby,
in terms of section 48 (5) of the Industrial Conciliation
Act, 1956, cancel Government Notice R. 1582 of 6
September 1974 with effect from the second Monday after
the date of publication of this notice.

S. P. BOTHA, Minister of Labour.

6. Loonskaal by diensverlating.......

1. &ergigce loon en opgelope bedrae wat by diensbeéindiging

taal is..............

8. Datum waarop diens verlaat is

9. Nommer en datum van sertifikaat wat deur vorige werkgewer
vitgereik is.....c.cceereeens

Gedateer te.....couererviereren..o. O hede die

19

dag van

"Handtckening van werkgewer/behoorlik
gemagtigde verteenwoordiger

AANHANGSEL C

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERS-
BEDRYF, DURBAN

BESONDERHEDE IN VERBAND MET BEDRYFSINRIGTING
VERKLARING OOREENKOMSTIG KLOUSULE 26 VAN DIE
OOREENKOMS

. Datum

Die Sekretaris,
Nywerheidsraad,
Posbus 3990,
Durban,

4000

Meneer,

Ek verstrek hierby die volgende besonderhede in verband met
hierdie besigheid:

1. Maam waaronder besigheid gedryl word

2. Adres waar besigheid gedryf word..

3. (a) Aard van dranklisensie...............
(b) Qorspronklike datum van witreiking........ccovoeiiciecrsciennns
4. (a) Moet ingevul word in gevalle waar besigheid deur 'n enkele
persoon gedryf word:
Volle naam............
(b) Moet ingevul word in gevalle waar besigheid gedryf word
deur twee of meer persone in vennootskap:

(i) Volle naam en adres van elke vennoot.......eecsiisiees

(c) Moet ingevul word in gevalle waar besigheid gedryf word
deur ’n geregistreerde maatskappy:

(i) Volle naam en adres van maatsKappy....ooeersssieresissnsnns

........................ S—

5. Getal persone in diens in verband met die besigheid:
ABIATE . i BANLOCE. .. ciouiaisvussinsisssssinsmssss
Kleutlnge. e Blankes.. :

6. Datum waarop huidige eienaar werksaamhede begin het............

Handtekening van werkgewer of persoon
deur hom gemagtig

No. R. 810 14 Mei 1976
WET OP NYWERHEIDSVERSOENING, 1956

DRANK- EN VERVERSINGSBEDRYF, DURBAN.—
INTREKKING VAN GOEWERMENTS-
KENNISGEWING

Ek, Stephanus Petrus Botha, Minister van Arbeid, trek
hierby, kragtens artikel 48 (5) van die Wet op Nywerheids-
versoening, 1956, Goewermentskennisgewing R. 1582 van
6 September 1974 in met ingang van die tweede Maandag
na die datum van publikasie van hierdie kennisgewing.

S. P. BOTHA, Minister van Arbeid,
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To ensure a

Satisfactory Telephone Service |

@ Read the special services and other information pages of your
directory for useful hints and directions.

® Avoid long conversations.

@ Be sure of the number you want before making a call

® Answer your telephone promptly and speak distinctly.

Bevredigende Telefoondiens
' te verseker:

® Lees die nuttige wenke en aanwysings wat op die bladsye in
verband met spesiale dienste en oor ander inligting in u
telefoongids voorkom. '

® Maak u gesprekke so kort moontlik.

® Wees seker dat u die regte nommer het voordat u ’n oproep
maak.

® Beantwoord u telefoon onmiddellik en praat duidelik.
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To ensure a

Satisfactory Telephone Service

@ Read the sﬁééia} services and other information pages of your
directory for useful hints and directions.

@ Avoid long conversations.
& Be sure of the number you want before making a call
& 'ﬁsﬁér,-.yom telephone promptly and speak disﬁnctiy.

Bevredigende Telefoondiens
o . te verseker:

@ * Lees die nuttige wenke en aanwysings wat op dic bladsye in
verband met spesiale dienste en oor ander inligting in u
telefoongids voorkom. | :

Maak u gesprekke so kort moontlik,

® Wez;:{ seker dat u die regte nommer het voordat u 'n oproep
maak.

@ Beantwoord u Telefoon onmiddellik en praat duidelik.
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AGROCHEMOPHYSICA

This publication is a continuation of the South
African Journal of Agricultural Science Vol 1 to 11,
1958—-1968 and deals with Biochemistry, Biometry,
Soil Science, Agricultural Engineering, Agricultural
Meteorology and Analysis Techniques. Four parts of
the journal are published annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal
Directions for the preparation of such contributions are
obtainable from the Director, Agricultural Informa-
tion, Private Bag X144, Pretoria, to whom all com-
munications in connection with the journal should be
addressed.

The joutnal is obtainable from the above-mentioned
address at 50 cents per copy or R2 per annum, post free
(foreign 60 cents per copy or R2,40 per annum).

AGROCHEMOPHYSICA

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1
tot 11, 1958-1968 en bevat artikels oor Biochemie,
Biometrika, Grondkunde, Landbou-ingenicurswese,
Landbouweerkunde en Ontledingstegnicke. Vier dele
van die tydskrif word per jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die Direk-
teur, Landbou-inligting, Privaatsak X144, Pretoria,
aan wie ook alle navrae in verband met die tydskrif
gerig moet word.

Die tydskrif is verkrygbaar van bogencemde adres

teen 50 sent per cksemplaar of R2 per jaar, posvry
(buitelands 60 sent per eksemplaar of R2,40 per jaar).

4

BOTHALIA

Bothalia is a medium for the publication of botanical

papers dealing with the flora and vegetation of Southern

ica. One or two parts of the journal are published
annually. '

The following parts are available:

Vol 3 Part é ?ut of print Vol 7 Part 1 1958 R2

937 T5c 21960 R3
31938 75¢ 31961 R3
41939 75¢ 41962 R3
Vol. 4 Part 1 1941 75¢ Vol. 8 Part 1 1962 R3
2 1942 75¢ : 1964 R3
3 1948 75¢ 1965 R3
4 1948 75¢ 41965 R3
Vol §1950 R3 Supplement
Vol 6 Part 11951 R1,50 Vol 9 Part 1 1966 R3
21954 R2,50 21967 R3
31956 R2 Jand4
41957 R2 1969 R6
Vol. 10 Part 1 1969 R3
21971 R3
31971 R3
41972 R3

Obtainable from the Director, Division of Agricul-

BOTHALIA

Bothalia is *n medium vir die publikasie van plant-
kundige artikels oor die flora en planiegroel van
Suidelike Afrika, Een of twee delc van die tydskrif word
jaarliks gepubliseer.

Die volgende dele is beskikbaar:

Vol. 3 Deel 1 uit druk Vol 7 Deel 1 1958 R2
21937 75¢ 2 1960 R3
31938 75¢ 31961 R3
41939 75¢ 41962 R3
Vol 4 Deel 1 1941 75¢ Yol 8 Deel 1 1962 R3
1942 75¢ 2 1964 R3
948 75¢ 31965 R3
8 75¢ 4 1965 R3
Vol 51950 R3 Supplement
Vol 6 Deel 11951 R1,50 Vol 9Deel 11966 R3
21954 R2,50 2 1967 R3
31956 R2 Jen4d
41957 R2 1969 R6
Vol. 10 Deel 1 1969 R3
2 1971 R3
31971 R3
41972 R3

Verkrygbaar van die Direkteur, Afdeling Landbou-

inligting, Privaats’a_l_: X144, Pretoria

tural Information, Private Bag X144, Pretoria.

Certificates



""" . STAATSKOERANT, 14 MEI 1976 . No.5116 . 31

\ ! 55
'CONTENTS | INHOUD :
. Page Gazette | . No. _ i et koerant
No. ; : No. Ne. 2 _ o, Wi
Labour, Department of : i Arbeid, Departement van ’ ;
Government Notices _ ' . Goewermentskennisgewings ke
R. 809. Industrial Conciliation Act, 1956: Liquor- "] R, 809. Wet op - Nywerheidsversoening; 1956:
- and Catermg Trade, Durban: Main Agree- Drank- en . Spysemersbedryf Durban: |
©  ment . 1 5116 Hoofooreenkoms ... ... ... SR | 5116
R. 810. Industrial Conciliation Act, 1956‘ quuor R. 810. Wet op Nywerheidsversoemng,_ 1956: . )
and Catering Trade, Durban: Canecellation - - rank- en Verversingsbedryf, Durban: .
of Government Notice v ver vee ee s e 265116 ' Intrekkmg van Goewermentskemgemng 26 5116



i deur en verkrygbaar by Die Staatsdrukker,
i ai The Government Prinfer, Gedruk ! e Sanidtth
Prmtgﬂﬁé;ﬁ&f&:ﬁ?&;ﬁr c]:’glg ng, Pretoria, 0001 Bosmanstraat, Privaatsak X85, P a,

5116—1



