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'GOVERNMENT NOTICES

 DEPARTEMENT VAN ARBEID
No. R. 379 18 Maart 1977

WET OP NYWERHEIDSVERSOENING, 1956

KLERASIENY WERHEID, ORANJE-VRYSTAAT EN
NOORD-KAAPLAND.—HOOFOOREENKOMS

Ek, Stephanus Petrus Botha, Minister van
Kklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van dis Oor-
eenkoms wat in die Bylae hiervan verskyn en op die
- 'Klerasienywerheid betrekking het, met ingang van die

tweede Maandag na die datum van pu ie van
hierdie kennisgewing en vir die tydperk wat op 31
Oktober 1979 eindig, bindend is vir die werkgewers-
organisasie en die vakvereniging wat die Qoreenkoms
aangegaan het en vir die werkgewers en werknemers wat’
lede van genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoe de Wet,
- dat die bepalings van die Ooreenkoms, uitgesonderd dié
vervat in klousules 1 (1) (@), 2, 7 (3) (). 24, 25 en 26,
met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 31 Cktober 1979 eindig, bindend:is vir alte ander
_werkgewers en werknemers as dié genoem in paragraaf
(2) van hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Nywerheid-in die gebiede gespesi-
fiseer in klousule 1 (1) (b) van die Ooreenkoms; en

o |
(¢) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van die Ooreenkoms, uitgesonderd dié
vervat in klousules 1 (1) (a), 2, 7 (3) (), 24, 25 en 26,
met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 31 Oktober 1979 eindig, in die gebiede|gespesi-
fiseer in klousule 1 (1) (b) van die Qoreenkoms mutatis
mutandis bindend is vir alle Bantces in diens in
genoemde Nywerheid by di€ werkgewers vir wie enigeen
- van genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte van
Bantoes in hul diens. _

id, ver-

No. R. 379

CLOTHING INDUSTRY,

S. P. BOTHA, Minister van Arbeid.
577?1-_—4{

S. P. BOTHA, Minister of Labour.

DEPARTMENT OF LABCUR
| 18 March 1977
INDUSTRIAL CONCILIATION ACT, 1956

( CRANGE FREE STATE.
AND NORTHERN CAPE—MAIN AGREEMENT -

1, Stephanus Petrus Botha, hﬁnistér_ of Labour, hereby—

(@) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appear in the Schedulé hereto
and which relate to the Clothing Industry, shall be
binding, with effect from the second Monday after the
date of publication of this notice and for the period
ending 31 October 1979, upon the employers’ organisa-
tion and the trade union which entered into the Agree-
ment and upon the employers and employees who are
members of the said organisation or union; )

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Agreement, excluding
those contained in clauses 1 (1) (a), 2, 7 (3) (f), 24, 25
and 26, shall be binding with effect from the second
Monday after the date of publication of this notice and
for the period ending 31 October 1979, upon all
employers and employees other than those referred to in
paragraph (a) of this notice, who are engaged or
employed in the said Industry in the areas specified in
clause 1:(1) (b) of the Agreement; and

(0) in terms of section 48 (3) (a) of the said Act,
- declare that in the areas specified in clause 1 (1) (b) of
‘the Agreement and with effect from the second Monday
after the date of publication of this notice and for the
period ending 31 October 1979, the provisions of the
Agreement, excluding those contained in clauses 1 (1))
(a), 2, 7 (3) (), 24, 25 and 26, shall mutatis mutandis
be binding upon all Bantu employed in the said Industry
by the employers upon whom any of the said provisions
are binding in respect ‘of employees and upon those
employers in respect of Bantu in their employ. '
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BYLAE -

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID,
ORANJE-VRYSTAAT EN NOORD-KAAPLAND

GOREENKOMS -
ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en
aangegaan tussen die > :

Orange Free State and Northern Cape Clothing Manufacturers’
Association

(hierna die “werkgewers” of die “werkgewersorganisasie” genoem),
aan die een kant, en die

Garment Workers’ Union of Scuth Africa

(hierna die “werknerers” of die “yakvereniging” genoem), aan
die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywer-
heid, Oranje-Vrystaat en Noord-Kaapland.

1. TOEPASSINGSBESTEK
(1) Hierdie Qoreenkoms moet in die Klerasienywerheid nage-
kom word— 7

(a) deur alle werkgewers wat lede van die werkgewersorga-
nisasie is en deur alle werknemers wat lede van die vakver-
eniging is; o .

(b) in die landdrosdistrikte Kimberley, Parys,
Frankfort en Bloemfontein. _ _ o
(2) Ondanks subklousule (1) is hierdie Qoreenkoms van toe-

passing slegs op werknemers vir wie. lone in klousule 4 voor-
geskryf word. . B2

_ 2, GELDIGHEIDSDUUR VAN COREENKOMS

. Hierdie Qoreenkoms. iree -in werking op ’‘n datum . wat die
Minister van Arbeid vasstel en bly van krag tot 31.Okiober 1979,
of vir ’n tydperk wat hy bepaal.

3. WOORDOMSKRYWING

Alle uitdrukkings in hierdie Ooreenkoms wat in die Wet
omskryf word, het dieselfde betekenis as in daardie Wet.

Waar daar van ’n wet melding gemaak word, word ook alle
wysigings van sodanige wet bedoel, en tensy die teenoorgestelde
bedoeling blyk, word daar met woorde wat die manlike geslag
aandui, ook vroue bedoel: voorts, tensy onbestaanbaar met die
samehang, beteken—

“Wet” die Wet op Nywerheidsversoenfﬁg, 1956;

“Lketelbediener” ’n werknemer wat onder toesig van ’n voor-
man of fabrieksbestuurder daarvoor verantwoordelik is om die
watersiand en stoomdruk van ’n stoomketel in 'n bedryfsinrigting
in stand te hou en wat die vuur in die ketel kan stook, hark,
oprakel en uitkrap; : =

. “nasiener, ondersoeker enfof keurder” 'n werknemer wat vol-
_ tooide kledingstukke nasien en/of onderseek vir foute of defekte;

“snyer” ‘n werknemer wat kledingstukke of dele van kleding-
stukke uit een of meer lae materiaal met di¢ hand of 'n miasjien
sny uil een of meer lae materiaal wat reeds gemerk is;

i “skdb'pmiak” vlekke, merke of vreemde stowwe van materiaal
en kledingstukke verwyder en/of draadjies verwyder en afknip;

“kleedkamertoesighouer” 'n werknemer wat beheer uitoefen oor
'n kleedkamer waarin ‘n werknemer hom kan verklee of sy klere
kan bére of cor sluitkaste waarin 'n werknemer sy besittings kan
bére, en wat toesig kan hou oor die skoonmaak van kleedkamers,
toilette en/of kombuispersele;

“Klerasienywerheid”, sonder om die ne betekenis van die
woord enigsins te beperk, die Nywerheid waarin werkgewers en
werknemers met mekaar geassosieer is in bedryfsinrigtings wat
geregistreer is of geregistreer moet word kragtens die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, met die doel om, ongeag
die proses of metode wat daarvoor aangewend word, een of meer
van die volgende klasse klerasie te maak: o

(a) Roklere, onderklere of nagklere;
(b) dasse; :
(c) mans- of seunshoede of -pette van tweed of linne;
maar dit sluit nie in die brei van sodanige artikel of die maak
. van— ' R,

(D kledingsiukke volgens die mate van individuele persone,
nitgesonderd in die uitvoering van bestellings van enige Staats-
departement, Provinsiale Administraie plaaslike owerheid of die
Suid-Afrikaanse Spoorweg- en Hawensadministrasie nie;

(ii) kledingstukke van pelse of pelsvelle nie; :

(iii) vroue- of meisichoede; en -

(iv) kouse of sokkies nie; - : : ~

___“Raad” die. Nywerheidsraad vir die.Klerasienywerheid, Oranje-
. Vrystaat en Noord-Kaaplan

Kroonstad,

" heidsversoening, Wet 28 van 1956, geregistreer; .

d;. soos. ingevolge die Wet op _Ny-wer—

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY,
ORANGE TREE STATE AND NORTHERN CAPE

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between

 Orange Free State and Northern Cape Clothing Manufacturers’

Association

(hereinafter referred to as the “employers” or the “employers’
organisation™) of the one part, and

The Garment Workers' Union of South Africa

(hereinafter referred to as the “employees™ or the “trade union},
of the other part,

being parties to the Industrial Council for the Clothing Industry,
Orange Free State and Northern Cape.

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the
Clothing Industry—

(a) by all employers who are members of the employers’
organisation and by all employees who are members of the
trade union;

(b} in the Magisterial Districts of Kimberley, Parys, Kroon-
stad, Frankfort and Bloemfontein.

(2) Notwithstanding the provisions of subclause (1), the terms
of this Agreement shall apply only in respect of employees for
whom wages are prescribed in clause 4.

2. PERIOD OF OPERATION OF AGREEMENT

. This Agresment shall come into operation on such date. as
may be specified by the Minister of Labour, and shall remain
in operation until 31 October 1979, or for such period as may
be determined by him.

3. DEFINITIONS

Any ferms in this Agreemeni which are defined in the Act,
shall have the same meaning as in that Act.

A reference to an Act shall include any amendment of such
Act; and unless the contrary intention appears, words importing
the masculine gender shall include females; further, unliess incon-
sistent ‘with the contéxt: _

“Act” means the Industrial Conciliation Act, 19536; =

“boiler attendant” means an employee who under the super-
vision of a foreman or factory manager is tesponsible for
maintaining the water level and steam pressure of a boiler in
an establishment and who may stoke, rake, slice and draw the
fire in such boiler; ;

“checker, examiner and/or passer” means an employee who
checks and/or examines finished garments for faults or defects;

“chopper-out” means an employee engaged in cutting out gar-
menis or poriions of garments by hand or machine from one
or more layers of materials that have already been matked;

“cleaning” means the removal of spots, marks or foreign

‘matter from materials and garments and/or the removal and

nipping off of threads; :

“cloakroom supervisor” means an employee who is in charge
of a changercom in which an employee may change or store
his clothing or of lockers in which an employee may store his
effects, and who may supervise the cleaning of the change-
rooms, toilets and/or kitchen premises;

“Clothing Industry” means, without in any way limiting the
ordinary meaning of the term, the Industry in which employers
and employees are associated in establishments which are registered
or liable to registration under the Factories, Machinery and
Building Work Act, 1941, for the purpose of making, itrespective
of the process or method used in such making, any one or more
of the following classes of wearing apparel: : :

(a) Outer garments, underwear or nightwear;

(b) ties;
. (c) men’s or boys’ tweed or linen hats or caps;
but does not include the knitting of any such article or the
making of—

() garmenis to the measurement of individual persons,
 except in  the execution of orders from any Government
Department, Provincial Administration and Local Authority
or the South African Railways and Harbours Administration;
(i) wearing apparel from furs or pelis; :
(iii) women’s or girls’ hats; and :
(iv) stockings or socks; :

.. “Council” means” the Industrial . Council for the- Clothing
Industry,” Orange Free. State. and Northern Cape, as

istered

in terms-of the -Industrial - Conciliation  Act;” No. 28 1956;
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- *“versendingsklerk” ’n . werknemer wat verantwoordelik is vir
die versending of die verpakking van. goedere vir vervoer of
aflewering en wat toesig kan hou oor die bymekaarmaak, nagaan,
. massameet, verpakking, merk, adresseer of versending van soda-
nige goedere of pakketie;

“versendingsverpakker” ‘n werknemer wat uitsluitlik of hoof-
saaklik betrokke is by die opmaak van bestellings eén/of pakkies
en/of bale en die vou en/of verpakking van kledingstukke om dit
gereed te hé vir versending; :

“ondervinding” die totale dienstydperk of -tvdperke van ‘n
werknemer in die Klerasienywerheid en/of Kleremakery-op-maat-
nywerheid en/of private modemakery in enige hoedanigheid of
hoedanighede: Met dien verstande dat om 'n ‘werknemer se
ondervinding te bercken, 16 weke diens in ’n halfjaar geag moet
word diens te wees vir die volle halfjaar: Voorts met dien ver-
stande dat 'n leerling in sy eerste halfjaar diens, al het hy minder
as 16 weke maar meer as 13 weke ondervinding op die laaste dag
van die halfjaar, geag moet word vir die volle halfjaar in diens
te gewees het: Voorts met dien verstande dat die proeftydperk
van die werknemer ingevolge klousule 14 (1) (e) geag moet word
ondervinding te wees slegs as die dienskontrak bekragtig is;

“fabrieksklerk” 'n werknemer wat in die produksicafdeling van
die fabriek werk en gedeeltelik of witshuitlik in diens is om rekord
te hou van aanwesigheids- en/of produksiegegewens of om werk
in te skryf of af te teken;

“afwerker” 'n werknemer wat kussinkies of waite in skouers
van baadjies sit, moukoppe vaswerk of omkap, moukoppe van
waltekussinkies voorsien, sybelegsels wat reeds in posisie geryg
is, plat stik, knoopsgate met dic hand maszk of moukopvoerings
met die hand plat stik; .

“passer” 'n werknemer wat die buitenste dele van kledingstukke
en die uitgesnyde voerings aanmekaar rvg en die buitenste
gedeelte en die voering presies opmekaar pas sodat die dele
verder na die masjien kan gaan om reg aanmekaar gesit te word;

“voorman” of “voorvrou” ’'n werknemer aan die hoof van die
werknemers in ’n fabriek, wat beheer uitoefen oor sodanige werk-
Memers en verantwoordelik is vir die indiensneming of diens-
bekindiging van sodanige ‘werknemers, en wat moet toesien dat
hulle hul pligte doelireffend verrig;

“algemene werker” ’n werknemer wat cen -of meer van die
volgende werksaamhede verrig:

{a) Masjienbande heelmaak, masjiene olie, olickanne val of -

soorigelyke werk verrig, of 'n werkiuigkundige, uitgesonderd n
leerlingwerktuigkundige, help; ;

{b) motorvoertuie olic en/of smeer;

(c) gare uitreik:

{d) tolle opdraai; :

(e) kledingsiukke opvou; :

(f) belegsels van baadjies omdraai nadat dit gestik is:

(g) die posisie van sakke, knope, knoopsgate, lussies, druk-
k}]nﬂi})cles, pylnate, some van omslae -merk en/of met seepsteentjie
merk;

(h) kledingstukke in dose of ander gestikte omhulsels of in
.bcmgels verpak voordat dit na die versendingsafdeling gestuur
‘Word; :

" {D) die rande van krae, belegsels, stroke, mouboordjies, sakke
of klappe met die hand of 'n masjien, uitgesonderd ’'n kragaan-
gedrewe masjien, omdraai of omkeer; :
" (j) bemde of ander kledingstukke vass
stukke aanmekaar vasspeld sodat dit gesti

k) gewone naaiwerk met die hand doen;

(I} die lapelle van baadjies of oorjasse volgens "n patroonplaat
vorm fer voorbereiding vir binnerygwerk (ultgesondg?d n “fat-
soeneerder™);

(m) halse van hemde, onderklere of nagklere merk of afwerk:

{n) sorteer of draadjies afknip of vlekke of merke van materiaal
~of kledingstukke verwyder; ! )

(0) kledingstukke of dele van kledingstukke sorteer: .

(p) die groottes of identiteitswerknommers op kledingstukke of
dele van kledingstukke stempel; }

. {4} briewe, boodskappe of goedere te voet of met ’n voet- of
ha;zslvoemugl aflewer; :

I} tooisel (uitgesonderd stukgoedere volgens n
lengte of fatsoen met die hand snyg; ) £Ps T Sormalde

{s) gordels, gespes, knoop-en-stamvormpics met 'n handmasjien
maak (uitgesonderd gordels met ' naaimasjien maak);

{t) bondels opmask; -

:af_{u) dic posisie van knoopsgate, ‘knope, sakke, Klappe, ens.,

Id of dele van kleding-
kan word;

merk: 5
{v) rygdrade ulttrek:
(w) falsoeneer; :

(x) met seepsteentiie merk;

(y) moue of broeke omkeer,

gz) }dga?djies afbind: - :
aa) dele van onvoliooide kledingstukke pars;
(bb} tee of dergelike dranke bg;g, 3 i =

- packages;

butionholes, loops, fasteners, darts,

“despatch clerk™ means an employee who is respansibie -for the
despatch or the packing of goods for transport or delivery and -
who may supervise the. assembling, checking, mass-measuring,
acking, marking, addressing or despatching of such goods or

“despatch packer” means an employee who is wholly or
mainly engaged in_ the making up of orders and/or parcels
and/or bales and folds and/or packs garments in readiness for
despatch; )

“experience” means the total period or periods of employment
of an employee in the Clothing Industry and/or Bespoke
Tailoring Industry and/or private dressmaking in any capacity
or capacities: Provided that, for the purpose of computing an
employee's expérience, employment for 16 weeks in any half-
year shall be deemed to have been employment for the whole
half-year: Provided further that a learner in his first half-year
of employment, althongh having less than 16 weeks’ but more
than 13 weeks' experience on the last day of the half-year,
shall be deemed to have been in employment for the whole
half-year: Provided further that the trial period of an employee
in terms of clause 14 (1) (e) shall be deemed to be experience
only if the coniract of service is confirmed; :

“factory clerk” means an employee who is em loyed in the
production area of the factory and wheo is who ly or mainly
employed in the recording of attendance and or production data
or checking of work in and out; : )

“finisher” means an emplovee who is engaged in putting in
pads or wadding into shoulders of coats, fastening or serging -
sleeveheads, wadding sleeveheads, felling silk facings already
basted into position, making button-holes by hand or felling
sleevehead linings by hand;

“fitter-up” means an employee who tacks the ouiside of
garments - together with the cut-out linings (called irimmings)

-and adjusts the outside and the inside together accurately so that

the parts may go forward to the machine to be put together
correctly;

“foreman” or “forewoman” means an employee in chargeé of
the employees in a factory, who exercises control over such
employees, and who is charged with the responsibility for
engaging or terminating the employment of such employees, and
who is responsible for the efficient performance by them of
their duties; : :

“general worker” means an employee engaged on one ar more
of the following operations:

(2) Fixing machine belts, oiling machines, filling oil cans or
similar work, or in assisting a mechanic other than a fearner -
mechanic;

(b) oiling and/or greasing of motor vehicles;

(c) issuing cottons:

(d) winding bobbins;

(c) folding garments: ;

(f) turning coat facings out after machining; - '

(g) marking-and/or soaping the Eosition of pockets, buttons,

ems of turn-ups;

(h) packing garments into boxes or into other suitable
wrappings or into bundies prior to their being sent io ‘the
despatch department; )

(1) turning out or over the edges of collars, facings, bands,
cuffs, pockets or flaps whether by hand or machine, other than
a power-driven, iachine; HoE O '

(i) pinning shirts or other garments or pinning together por-
tions of garments in preparation for machining;

(k) plain sewing by hand; i :

(I) shaping by template the lapels or collars of jackets or
overcoats preparatory to underbasting, other than a “ 3

(m) marking or trimming the shape of the necks of shirts,
underwear or nightwear: )

(n) sorting or snipping off threads or removing spots or
marks from materials or gaments;

(o) sorting out garments or parts of garments;

(p) stamping the sizes or identity work numbers on garments
or parts of garmenis; -

(q) delivering letters, messages or goods, on foot or by mieans
of a foot or hand-propelled vehicle; -

(1) cutting by hand of any trimming (not being piece goods)
to a given length or shape; v 8 : :

(s) making of belts, buckles, button and shank moulds by
machines operated by hand (excluding making of belts by
sewing machine);

() making up bundles; @ .

o (u) marking positions of buiton-holes, buttons, pockets, flaps

i ) poc .

(v) pulling of bastings;

(w) sloping; P

(X) soaping; i

(y) turning sleeves or trousers inside out;

: :Ez)}_:yi_ng off ll;}eads; _— ed o
~-'tan) pressing of parts of unfinished garments;

{bb) making tea or similar beverages; - .

.



4 No. 5440

STAATSKOERANT, 18 MAART 1977

(cc) knope volgens grootte of kleur sorteer;

{dd) boodskappe of kledingstukke of dele van kledingstukke
van ecn plek
nie werk onder die werknemers verdeel nie;

“halfjaar” die sesmaandelikse tydperke wat op die eerste dag
van Mei en November begin;

“yurloon” die weekloon gedeel deur die getal ure in klousule
9 van hierdie Ooreenkoms voorgeskryf; .

“fynstopper” 'n werknemer wat kledingstukke of ander arti-
kels, bestaande uit geweefde of gebrcide materiaal, met die hand
of 'n masjien heelmaak of herstel deur middel van fynlaswerk,
fyntrekwerk of fyn stopwerk, volgens die soort skeur of beskadi-
ging aan die materiaal, en dit shuit in die heelmaak van sy deur-
gebreckte drade deur te trek;

«faktuurklerk” 'n werknemer wat 'n faktuur of ’n bestelvorm
witskryf, totale oordra en optel en daarna opsommings of ander
statistiese rekords voorberei of voorraderegisters byhou; -

“gebreide kledingstukke” die vervaardiging van gebreide kle-
dingstukke, of die vervaardiging van kiedingstukke van gebreide
materiale;

“arbeider” ’n werknemer wat een of meer van die volgende
werksaamhede verrig:

(a) Persele, installasie, masjiete, voertuie, gereedskap, gerei
of ander artikels skoonmaak;

Eb} goedere laai of aflaai;

¢) goedere dra, verskuif of opstapel; ’

(d) kartonne of ander houers oop of toemaak of met
bande vasmaak, pakkiste toespyker of bale toewerk of met bande
vasmaak of, onder die toesig van ’'n versendingsverpakker of
-klerk, goedere in pakkies.opmaak; _

(¢) vuurmaak of aan die gang hou, of afval of as verwyder;

f) voertuie, uitgesonderd motorvoertuie, olie of smeer;

tuinmaak, d.w.s. plant of spit, gras sny, onkruid verwyder,
bark of water gee of tuingrond of materiaal meng of strooi of
heinings of bome of plante snoei of regsny;

“laemaker” ’n werknemer wat materiaal in een of meer diktes
of lae rangskik voordat dit gesny word;

“ongekwalifiseerde werknemer” *n werknemer wie se dienstyd-
perk of -tydperke hom nie geregtiz maak op die hoogste loon
wat in klousule 4 (1) vir 'n werknemer van sy klas voorgeskryf
word nie; _

“masjienwerker” 'n werknemer wat enige werk met 'n naai-
masjien verrig;

“onderhoudsassistent” 'n werknemer wat geringe herstelwerk
of verstellings aan masjinerie of installasies of geringe herstel-
werk of opknappings aan geboue uitvoer;

“afmerker” ’n werknemer wat die patroon op ’'n laag of lae
materiaal afmerk voordat dit gesny word;

“toebehoorsels afmerk” die afmerk van die posisie van sakke,
knope, knoopsgate, lussies, drukknopies, pylnate, some, omslae
en dergelike voorbereidingswerk vir verdere werksaamhede;

“werktuigkundige” ‘n werknemer wat werk doen wat gewoon-
lik deur ’n geskoolde ambagsman gedoen word (maar nie
geringe herstelwerk of verstellings aan masjinerie of installasies
of geringe herstelwerk of opknappings aan geboue nie) en vir
toepassing van hierdie omskrywing beteken die uitdrukking
“geskoolde ambagsman” jemand wat sy leertyd uitgedien het in
'n ambag aangewys of geag aangewys (e wees kragtens die Wet

Vakleerlinge, 1944, of wat in besit is van 'n vaardigheidserti-
g&na{ kragtens artikel 6 of ’n bedryfsertifikaat kragtens artikel 7
van die Wet op Opleiding van Ambagsmanne, 1951;

“drywer van ’'n motorvoertuig” 'n werknemer wat ‘n motor-
voertuig dryf en vir die toepassing van hierdie omskrywing om-
vat die uitdrukking “’n motorvoertuig dryf” alle tydperke waar-
in hy dryf en alle tyd deur die drywer bestec aan werk in ver-
band met die voertuig of die vrag en alle tydperke waarin hy
verplig is om op sy pos te bly, gereed om te dryf;

«ieurder of nasiener of ondersoeker” ’n werknemer wat ver-
antwoordelik is daarvoor om voltooide of onvoltooide kleding-
stukke vir foute te keur of na te sien, maar wat nie verantwoor-
delik is vir die finale gehalicbeheer van die kledingstuk nie;

“patroongradeerder” ’n werknemer wat patrone van enige
soort materiaal gradeer volgens grootte ooreenkomstig vereistes
of instruksies wat aan hom gegee word;

“gewone naaldwerk” die verrigting van een of meer van die
volgende werksaamhede met die hand:

Permanente omslae ryg, broeksbandvoerings ryg, hakies en
ogies, etikette of drukknopies aanwerk, knippe bo in broeke vas-
heg, knope aanwerk, hanglussies maak en vaswerk, mikvoerings
in broeke plat stik, knope of broeksbandvoerings plat stik, hals-
lyne van onderhemde plat stik, randvers rs aanheg, onder-
kante van voerings of hul some wat s in _posisie geryg is,
&latstik, omboorsel vasstik, belegsels wat reeds in posisie geryg

vasheg;

“parser” ’n werknemer wat voltooide kledingstukke met die

Band of ’n masjien pars;

na ‘n ander binne die bedryfsinrigting dra, maar

(cc) sorting buttons according to size or colour;

(dd) carrying messages or garments or parts of garments from
one place to another within an establishment, other than a
person who distributes work among the employees;

. “half-year” means the six-monthly periods commencing on the
first day of May and November;

“hourly wages” means the weekly wage divided bjz the number
of hours prescribed in clause 9 of this Agreement,;

“invisible mender” means an employee engaged in mending or
repairing a garment or other article composed of woven or
kpitted material, by hand or machine, using the stoating, fine
drawing or rentering processes according to the kind of tear or
damage to the material and includes the mending of silk by
drawing through the broken threads; *

“invoice clerk” means an employee who writes out an invoice
from an order form, extends and casts totals and thereafter
prepares summaries or other statistical records or maintains
stock records; '

“knitted garments” means the making of knitted garments, or
the making of garments of knitted materials;

“labourer” means an employee who is engaged in one or more
of the following activities:

(a) Cleaning premises, plant, machines, vehicles, tools, utensils
or other articles;

(b) loading or unloading goods;

(c) carrying, moving or stacking goods; -

(d) opening or closing or strapping cartons or other containers,
nailing packing cases or sewing up or strapping bales or, under
the supervision of a despatch packer or clerk, parcelling goods;

(¢) making or maintaining fires, or removing refuse or ashes;

(f) oiling or greasing vehicles, other than motor vehicles;

(g) gardening, ie. planting or digging, mowing, weeding, taking
or watering or mixing or spreading garden soil or material or
cutting or trimming hedges or trees or plants;

“Jayer-up” means an employee who is engaged in the laying of
material in one or more thicknesses or layers preparalory to
cutting;

“ynqualified employee” means an employee whose period or
periods of experience does not entitle him to be paid the highest
wage prescribed in clause 4 (1) for an employee of his class;

“machinist” means an employee who performs any operation
by sewing machine;

“maintenance assistant” means an employee who is engaged in
minor repairs or adjustments to machinery or installations or
minor Tepairs or renovations to buildings;

“marker-in” means an employee who marks out the pattern
on a layer or layers of material, preparatory to cutting out;

“marking of trimmings” means the marking of the position of
pockets, buttons, button-holes, loops, fasteners, datts, hems, turfi=
ups and the like, preparatory to further operations;

“mechanic” means an employee who is engaged in work nor<
mally performed by a skilled artisan (other than minor repairs
or adjustments to machinery or installations or minor repairs or
renovations to buildings) and for the purposes of this definition
the expression “skilled artisan” means a person who has served
his apprenticeship in a trade designated or deemed to have been
designated under the Apprenticeship Act, 1944, or who holds a
certificate of proficiency under section 6 or a irade diploma
under section 7 of the Training of Artisans Act, 1951;

“motor vehicle driver” means an employee who is engaged
in driving a motor vehicle and for the purposes of this definition
the expression “driving a motor vehicle” includes all periods of
driving and any time spent by the driver on work connected .
with the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive; ]

“passer or checker or examiner” means an employee who is
responsible for passing or checking cqmpleted or Lgncompletpd
garments for faults but is not responsible for the final quality
control of the garment; .

“pattern grader” means an employee who gradgs patterns
from any material to various sizes according to requirements or
directions given to him; .

“plain sewing” means the performing by hand of one or more
of the following operations:

Tacking permanent turn-ups, tacking waistband linings, sewing
on hooks and eyes, tickets or press studs, fastening catch in
top of trousers, sewing on buttons, making and sewing on hangers,
felling crutch linings in trousers, fe]li:dg buttons or waistband
linings, felling necks of vests, fastening edge stays, felling bottoms
of linings or seams of same already basted into position, fellin
binding, fastening facings inside that have already been baste
into position; G

“presser” means an employee who is engaged in pressing
finished garments by hand or machine;
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“gekwalifisecerde werknemer” ’n werknemer wie !se tydperk of
tydperke van ondervinding hom geregtig op die hoogste
loon wat in klousule 4 (1) vir sy klas werk voorgeskryf word;

“gehaltebeheerder” 'n werknemer ‘wat die finale verantwoor-
delikheid het vir die gehalte van kledingsiukke wat aan klante
gestuur word; !

“groepleier” of “spanleier” ’n werknemer in 'n groep of span
wat algemeen verantwoordelik is vir die werk wat deur die werk-
nemers in sodanige groep of span verrig word;

“fatsoencerder” 'n werknemer wat met die hand
baadjielapelle of -krae fatsoeneer voordat dit gery
dit sluit nie regsny met die hand in nie; :

“korttyd” ’'n tydelike vermindering van die getal pewone werk-
ure te wyte aan bedryfslapte, ’n tekort aan voorradé, 'n algemene
onklaarraking van installasie of masjinerie of weens die feit dat
die geboue onbruikbaar is of dreig om dit te word; |

“naaimasjienwerker” ’n werknemer wat moue; insit enjof
mans- en damesnyersbaadijies en oorjasse omstik;

“toesighouer” 'n werknemer wat onder toesig van 'n voorman
of voorvrou in bevel is van ’n groep werknemers in ‘n bedryfs-
inrigting of ’n afdeling daarvan en wat verantwoordelik daar-
voor is dat hulle hul pligte doeltreffend verrig, en wat toesig
mag hou ocor groep- of spanleiers, maar wat nie die bevoegdheid
het om werknemers in diens te neem of the ontslaan nie;

“taakwerk” ’n bepaalde getal kledingstukke of dele van kie-
dingstukke wat 'n werknemer in opdrag van sy werkgewer of sy
verieenwoordigers binne 'n vasgestelde tyd moet klaarmaak;

“voeringsnyer” 'n werknemer. wat voerings en tussenvoerings
afmerk of sny; T
~ “onbelaste massa” die massa van ’n motorvoertuig of sleecpwa
s00s aangegee in 'n lisensie of sertifikaat wat tem opsigte van
sodanige motorvoertuig of sleepwa uitgereik word deur 'n ower-
heid wat regtens gemagtig is om lisensies ten opsigte van motor-
voertuie uit te reik: Met dien verstande dat die onbelaste massa
in die geval van 'n twee- of driewiclmotorfiets, bromponie of
bromfiets of fiets met 'n hulpenjin, geag word hoogstens 453 kg
ie wees; L_

“loon” die bedrag betaalbaar aan ’n werknemer kragtens klou-
sule 4 (1) vir sy gewone werkure soos voorgeskryf in klousule
9: Met dien verstande dat as 'n werkgewer 'n werknemer gereeld
vir sodanige gewone werkure ’'n hoér bedrag betaal as dié in
klousule 4 (1) voorgeskryf, dit dié hoér bedrag beteken;

“wag” 'n werknemer wat persele of ander eienqllom bewaak.

4. BESOLDIGING

- |
(1) Behoudens subklousules (2), (3) en (4) van hierdie klousule,
moet 'n werkgewer die volgende minimum weeklikse loon aan
elke werknemer in ondergenoemde klasse betaal: Met dien ver-
stande dat ’n werkemer wat werk in meer as een klas verrig in
die klas waarvoor die hoogste loon voorgeskryf word, ingedeel
moet word; :

(A) IN ALLE GEBIEDE

ontwerpe van
¢ word, maar

1

“qualified employee” means an employee whose period or
periods or experience entitles him to be paid the highest wage
prescribed in clause 4 (1) for an employee of his class;

“quality controller” means an employee who has ultimate
responsibility for the quality of a garment sent to customers;

“set leader” or “team leader” means an employee in a set
or team who is generally responsible for the work executed by
the employees comprising such set or team;

“shaper” means an employee engaged in shaping by hand
designs of lapels and collars of coats preparatory to under-
basting, but does not include trimming by hand;

“short-time” means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, shortage of
supplies, a general breakdown of plant or machinery or an
actual breakdown or threatened breakdown of buildings;

“sewing machinist” means an employee engaged in setting in
sleeves andfor sewing round men’s and ladies’ tailored coats
and overcoats;

“supervisor” means an employee who, under the supervision
of a foreman or forewoman, is in charge of a group of employees
in an establishment or a department thereof and who is
responsible for the efficient performance by them of their duties,
and who may supervise set leaders or team leaders, but who
shall not have the power to engage or dismiss employees;

“task work” means the setting by the employer or his repre-
sentatives to an employee of a definite number of garments
or portions of garments to be made up by each employee in a
specified time;

“trimmer” means an employee who is engaged on marking-in
or cutting linings or interlinings; -

" “unladen mass” means the mass of any motor vehicle or
tailer as recorded in a licence or certificate issued in respect of
such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of miotor vehicles: Provided that
in the case of a two- or three-wheeled motor cycle, metor
scooter or autocycle or cycle fitted with an auxiliary engine the
unladen mass shall be deemed not to exceed 453 kg; :

“wage” means the amount payable to an employee in terms
of clause 4 (1) in respect otpa his ordinary hours of work as
prescribed in clause 9: Provided that if an employer regularly
pays an employee in respect of such ordinary hours of work
an amount higher than that prescribed in clause 4 (1) it means
such higher amount; -

“watchman” means an employee who is engaged in guarding
premises or other property.

4. REMUNERATION

(1) Subject to subclauses (2), (3) and (4) of this clause, the
minimum weekly wage to be paid by an employer to each
cemployee of the undermentioned classes shall be as set out
hereunder: Provided that if an emplovee performs werk in more
than one category, he shall be classificd in the grade for which
the highest wage is prescribed.

i Vanaf die datum
| N eding van® | Vanaf 1/11/77
| treding van anal
: hierdie Ooreen- | - tot 31/10/78 Daarna
i ms tot .
: 31/10/77
' R R R
) (a) Voorman/Voorvrou............ SRR v P, ey S 75,00 80,00 85,00
(b} Toesighouer/Gehaltebeheerder—
eerste ses maande ondervinding.......oveveninnnn RN T —— 20,00 22,50 25,00
:jwaede ses maande ondervinding.. .oovevvundiinnnn... e g 25,00 2;,50 30,00
T3y o SO . —— e ———— 30,00 32,50 35,00
{c) Kleedkamertoesighover............. TS N A T 20,50 22,00 24,00
gd})Werktuigkundlge ......... N B 72,% ;5,% 80,00
ey Wag........... - T ———— R 22, s 24,00
(f)Arl;‘CIder.. 16,80 17,50 18,50
() KEBIBRRIEIEE o oiasmunmnmensi bicson s diisy o i s e b i 18,00 19,25 20,50
(ii} Patroongradeerder: ! d
Eerste ses maande ondervinding...... e P U 15,00 16,50 18,00
Tweede ses maande ondervinding.............. R 18,00 19,50 21,00
Derde ses maande ondervinding............... . S 21,00 22,50 24,00
Vierde ses maande ondervinding.................. 24,00 25,50 27,50
Vyfde ses maande ondervinding................ 27,00 28,50 31,00
Sesde ses maande ondervinding....... 30,00 32,00 34,50
Sewende ses maande ondervinding. . .. - 33,00 35,50 38,00
]A)gsie ses maande ondervinding........... F R R LA T 36,50 39,00 41,50
BT HRY e s ansa i i R R B e e e : ; 2, 5
(iii) Afmerker: B AR Aot e :
(a) Mans: '
Eerste ses maande ondervinding. ...vuuenvreeiireoensenarnrannnns 15,00 16,50 18,00
‘Tweede ses maande ondervinding........... IR B e 16,30 18,00 19,50
Derde ses maande ondervinding. . .......... S — e 18,00 19,50 21,00
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Vanaf die datum
vmgmrking— Vanal 1/11/77
ing van ana 11 .
hisrdie Ooreen- | tot 31/10/78 Daatoa
koms tot
31/10/77
) R R R
Vierde ses maande ondervinding.......... R R R R R 19,50 21,00 22,50
Vyfde ses maande ondervinding........ e T 21,00 22,50 24,00
Sesde ses maande ondervinding........ e e e e R 22,50 24,00 25,50
Sewende ses maande ondervindifng. .. covieeenriiiiriiiiieeiaaanas s 24,00 25,50 27,60
Agtste ses maande ondervinding............ e = RS 25,50 27,00 29,00
Negende ses maande ondervinding........ et et 27,00 28,50 31,00
Tiende ses maande ondervinding........... N e 28,50 30,50 33,00
ERARETIL o 5t W i e PR R g feeeseenraae 30,50 32,50 35,00
(b) Vroue:
Eerste ses maande ondervinding........ . 14,00 15,50 17,00
Tweede ses maande ondervinding.......... 15,50 17,00 19,00
Derde ses maande ondervinding. . ... oiiiiiiiiiii it 17,00 18,50 21,00
Vierde ses maande ondervinding.......ceaeee.. e e e TR 18.50 20,50 23,00
Vyfde ses maande ondervinding.......ceeu.. A SR 20,50 22,50 25,00
Sesde ses maande ondervinding.. . ..ceeieariaiii.n amsae R E P 22,50 24,50 27,00
B0 T o - VDU AR S 24,50 26,50 29,00
(iv) Fatsoencerder en snyer, uitgesonderd fussenvoering- enfof voeringsnyer:
Eerste ses maande ondervinding. . ..vvvevireiiiiisorirsnrereresnanas v 13,00 14,60 15,00
Tweede ses maande ondervinding. ....c.ceevvvinnnns A weeaen 14,00 15,50 16,350
Derde ses maande ondervinding. ......cvvvavnann N R R 15,00 17,00 18,00
Vierde ses maande ondervinding......... B e R e T 16,50 18,350 19,50
Vyfde ses maande ondervinding........... SRR o E 18,00 20,60 21,00
Sesde ses maande ondervinding...... R R i 19,50 21,50 22,50
Sewende ses maande ondervinding........ e e Saas 21,00 23,00 24,00
Agtste ses maande ondervinding.......oeenviiiiiiiiiiiiaiiias ey 22,50 24,50 26,00
BB - TS 24,00 26,00 28,00
&) Nasiener, ondersocker enfof keurder:
Eersie ses maande ondervinding. ............. eeeasaeaaans S, 11,00 12,60 13,00
eede ses maande ondervinding... 12,50 14,00 15,30
PDerde ses maande ondervinding...... 14,30 16,00 17,00
Vierde ses maande ondervinding..... . - 16,50 18,00 19,00
Vyide ses maande ondervinding........coovviviiiiiiiiiiinioa e 18,50 20,00 21,00
b 5T I R e s s S Sl s TR A SRR 20,50 22,00 24,00
(vi) (a) Faktuurklerk: '
Ferste ses maande ondervinding. ........civeennnnn Sl TR & 20,00 22,50 25,00
Tweede ses maande ondervinding.......ovviienieaiiiirnnnnans L 25,00 27,50 30,00
D AT, . o« s et e e tsenssaneeaseennsansannnsnessssssassnsnnassanaass 30,00 32,50 33,00
(b) Versendingsklerk enfof fabrieksklerk: .
Eerste ses maande ondervinding...... R R e . 15,00 16,50 18,00
Tweede ses maande ondervinding.....oovaevaiinnans — PR 17,00 18,50 20,50
Derde ses maande ondervinding. .. ..oviviiinnnnniiiianarans B 19,00 21,00 23,00
DB, i e e e e S s s S 21,50 23,50 25,50
(viD) Naazrgaajicnwerker wat moue insit enfof mans en damesnyersbaadjies en oorjasse
pmstik: =
Ferste ses maande ondervinding...... R S ot e e SRR P 12,60 13,80 15,00
Tweede ses maande ondervinding................. i aeiae VbR 14,10 15,30 17,00
Derde ses maande ondervinding. . ; 15,60 17,30 19,00
Vierde ses maande ondervinding. . 17,60 19,30 21,00
Vyfde ses maande ondervinding 19,60 21,30 23,00
Sesde ses maande ondervinding.. . 21,60 23,30 25,00
Daarna...........oo0n D ey A R 23,60 25,30 27,60
(B) IN DIE LANDDROSDISTRIKTE KIMBERLEY EN BLOEMFONTEIN
(D Masjienwerker, fynstopper, afwerker, parser, voeringsnyer, afmerker enjof
snyer van voering en tooisel en onderhoudsassistent:

(a) Mans: R R R
Ferste ses maande ondervinding. ......eeve.s e ereaineeen - bR 12,00 13,00 14,00
Tweede ses maande ondervinding........ - 13,00 14,50 15,50
Derde ses maande ondervinding. ....... - 14,50 16,00 17,00
Vierde ses maande ondervinding........... . 16,00 17,50 18,50
Vyfde ses maande ondervinding......coeveeeieiiiaianns P, - 17,30 19,00 20,00
Sesde ses maande ondervinding.............. it R - 19,00 20,30 21,50
Sewende ses maande ondervinding....... A e e sl S 20,50 22,00 23,00
Agtste ses maande ondervinding............. AN == S 22,00 23,50 24,50
DI v e s B S e it I e eiaeans Vaiie 23,50 25,00 26,30
Groep- enjof spanleier........... TN - cerenraes 24,00 25,50 27,00

(b) Vroue:
Ferste ses maande ondervinding.....ocvevennnnns i R — 11,00 12,00 13,00
Tweede ses maande ondervindiBE....cvveverrernrarasennns i e 12,50 13,50 14,50
Derde ses maande ondervinding..... W e Ve e . 14,00 15,00 16,00
Vierde ses maande ondervinding...... vt e B B e ; 15,50 16,30 18,00
Vyfde ses maande ondervinding...... eeeeaeaaen s sassiaies 17,60 18,00 20,00
Sesde ses maande ondervinding.....v.eevvevens Cevereranan B 18,50 20,00 22,00
Daarna, v s s pas s o B . 20,50 22,00 24,00
Groep- enfof spanleier......... e R e .. 21,00 22,50 24,50
(it) Algemene werkes:
Eerste ses maande ondervinding....covveiriinrserananans SRR 11,00 12,00 13,00
Tweede ses maande ondervinding.......... S R R SRR 13,00 14,00 15,00
DAATNA.. v vv s esnrarararscsotssssarnsrsatansaansnsns v ded pEasEs 15,00 16,25 17,50
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' Vanaf die datum |~
van. inwerking- Vanaf 111/77 ;
treding van ana - )
hierdie Ooreen- | tot 31/10/78 | - Dearma
koms tot T B
31/10/77 s st @

R R R
@ii) Versendingsverpakker: _ o ) : ; -
Eerste ses maande ondervinding. ......c.ovviteennnannnn SEeR TR 12,50 - 13,75 . - - 15,00
Tweede ses maande ondervinding........ooutfvvieiiiinn.. St A e 13,50 14,75 - 16,00
Derde ses maande ondervinding. ... eeeicehorisienineenessrerernenes 14,50 ’ 15,75~ 17,00
Daarna........... T R O Fonas e Feamse 15,00 17,25 18
(iv) Drywer van ’n motorvoertuig, waarvan die onbelaste massa, tesame met die _ _ )
onl;gliafte massa van "n sleepwa of sleepwaens wat |deur sodanige voertuig getrek - A T
WO : .
{a%hoogstens 2722 kgis......... errsesensasheneannnnas 25,00 27,50 30,00 -
(DYmeer a8 2722 G 13, . rrewmpn mvwmes swnpuas sawins syaenmosnvisve | 30500 32,50 35,00
(v) Laemaker: o _ .
Eerste ses maande ondervinding. ....ocvveeeabonenns Ty el - 11,75 12,75 13,75
e ses maande ondervinding..... AT e R PP A L s 13,75 14,75 - 15,75
L b a1 L R e i e e R - 15,75 17,00 18,25

L
© IN Dllh LANDDROSDISTRIK KROONSTAD

(i) Masjienwerker, fynstopper, afwerker, parser, voeri Lgsnyer, afmerker en/of snyer
van voering en tooisel en” onderhoudsassistent;
(a) Mans: ' L R

_Eerste ses maande ondervinding........vidiiiiiiiiiiiiiiinirennenn, 11,00
© Tweede ses maande ondervinding, ... ouviiierieeneenirisennennnnane 12,00
Derde ses maande ondervinding......eevutorrannnn: Ead e ed e by 13,00
Vierde ses maande ondervinding......cocetveaeeeninnnnaa. cerreranes 14,00
Vyfde ses maande ondervinding......vveeienrnrnesiorsnrnenssssecnss 15,00
Sesde ses maande ondervinding......veevedescnenn. PSR I—— 16,00
Sewende ses maande ondervinding. ... .ooudvevanennnn T, A —— 17,00
Agtste ses maande ondervinding....... N [ G R 18,50
Daarna.. . o.ovevnrnnanans P R R e AR R R
Groep- enfof spanleiet...... AR R T S s e 20,50
(b) Vroue: : : L E:
Eerste ses maande ondervinding. .....couudsiseisesensnenisnsnananss 11,00
Tweede ses maande ondervinding. ......veueeeeeeeeeenennnnesoannens 12,00
Derde ses maande ondervinding. .. ....uceufenssesrsverivnncansnnnnes 13,00
Vierde ses maande ondervinding.......vouufeenvesesivieesosrsesonnns < 14,00
Vyfde ses maande ondervinding. ......vueadieiversersesessvonnasane 15,50 -
Sesde ses maande ondervinding......ovveisenaenon. NN S 17,00

P
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UV S renvensrasenesenaohenasiiriabsrssassnensis 1 18,75

aarna. >
Groep- enfof SPANIEIer. .. v v et iveeeiesiahesunrereneiersnsnssnnns 19,25 -
(i) Algemene werker: U - : N e e |
" Eerste ses maande ondervinding.......... e T T 11,00
Tweede ses maande ondervinding............. SRR s TS 13,00
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ﬁm'vDaan:_la.. ........ e 15,00
Versendingsverpakker: ) ’ ) ' .
Eerste ses- maande ondervinding...cuveesriannbessnersnsenteensoonnenes 12,50
Tweede ses maande ondervinding..... e . 13,50
Derde ses maande ondervinding. . .....ovevsnsshbosussssnceensensesoonnes 14,50 -
BITL o e iaas inat b bk mmnmins FOTPUPU Crreereranaas 16,00 17,25
(iv) Drywer van ’n motorvoertuig waarvan die onbelaste massa, tesame met die : ’
onbil?'_ste massa van ’n sleepwa of sleepwaens wat deur sodanige voertuig getrek
Wor: : - - :
(a) hoogstens 2 722 ‘v 5 T 2SR —— B e T 25,00 27,50
(b)meer as 2722 kg 8., ivutvuvnsiniennnnsns sifassiadih s es e sivemes | o 305000 - 92.30 « =] g%
~ (¥) Lacmaker:- - b )
Eerste ses maande ondervinding..o.vveevenenaloriininnnnnan e 11,75 . 12,75 13,75
Tweede ses maande ondervinding...., R R e e s e e A 13,75 14,75
o AVARPIRY < oo i us R e (e e 15,75 17,00 18,25
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(©) IN DIE LANDDROSDISTRIKTE PARYS EN FRANKFORT
|

(i) Masjienwerker, fynstopper, afwerker, parser, voeringsnyer, afmerker en/of snyer
_van voering en tooisel en onderhoudsassistent: : .

(a) Mans: ' ‘ ! .

Eersie ses maande ondervinding. . ..cvuueevalisinnessnenensnnnnsomens

Tweede ses maande ondervinding....oevuveenhorennrnnns e A ]

Derde ses maande ondervinding. . .v.ovuvvneshoereuensennneneneeonns

Vierde ses maande ondervinding........vveehoeenesennonnennnonmosen

Vyfde ses maande ondervinding........eeeeihoeesnensicesennnnnonen

Sesde ses maande ondervinding........vevecheseseiernreennneasnans

Sewende ses maande ondervinding..u.v..eeiboseererrnns o

AAINA . s e v vnesneriansnsnsnanns e essserrestibs it rssasesnsnnana

- Groep~ en/of SPANICIEL. v i v svarvavenii i ol o e a s o n s e tat s
(b) Vrouve: 'panl o :

Eerste ses maande ondervinding. ....uueeveebeeunnnnnrorennsssssomes

ses maande ondervinding...v.veiesebanesseensennceenonsans

Derde ses maande ONAervinding, . vveeeeenabesessensnnrroroooomens,

Vierde ses maande OnQerviNAiNg. .vvuesueeeehereoeserssoonnososones

- Vyfde ses maande Ondervinding.....veueunuelbocseeneensommmsosomonns

Sesde ses maande onderviNAiNg.....ceeereeitornnnnscrecsenssnnnones
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Vanaf die datum
van inwerking-

treding van © | Vanaf 1/11/77 Daarna
hierdie Ooreen- tot 31/10/78
- koms tot
31/10/77
R R R
Sewende ses maande ondervinding............ e S 15,00 16,50 18,50
DAATDA e smmmmemaze e eaanaan e iaearaeareneaaee, 16,50 18,15 20,00
Groep- enfof spanleier...... I TA— A 17,00 18,65 20,50
{ii) Versendingsverpakker: : )
Eerste ses maande ondervinding. .......... R R R — 11,50 12,75 14,00
Tweede ses maande ondervinding..... A S LT raem— 12,50 13,75 15,00
Derde ses maande ondervinding.....oocviviinenn e R R 13,50 14,75 16,00
DEAMNR s e veeenecarnteraneranes Pt e T PP 15,00 16,25 17,50
(iii) Algemene werker:
Eerste ses maande ondervinding. ........... ey e PR Pl s 8,25 9,00 9,50
Tweede ses maande ondervinding..... e s nnm e e e 9,75 16,50 11,50
Derde ses maande ondervinding. . 11,25 12,00 13,50
BTt e T 13,00 14 30 © 15,73
(iv) Drywer van ‘n motorvoertmg waarvan diec onbelaste massa, tesame met die .
onbrgiaste massa van 'n sleepwa of sleepwaens wat deur sodanige voertuig getrek
word—
(a) hoogstens 2722 kg is.ivuvevunnnss i e AR R 20,00 22,50 25,00
(b)meer as 2722 kg is..c.onvnnnnnns R e R R T i 25,00 27,50 30,00
(v) Laemaker:
Ferste ses maande ondervinding............. e R Y 10,60 11,00 12,60
Tweeds ses maande ondervmd:ug. A e S R e R T 11,50 12,50 13,50
Derde ses maande ondervinding. ..oocvivivneans s e e e e 13,00 14,00 15,00
Daarna....... O T T 14,50 Ly 17,00
(A) IN ALL AREAS
From the date of
coming into ‘
operation of F{: 9311} f {1)}.“':;7 Thereafter
this Agreement ke .
until’ 31/10/77
_ R R R
(i) (a) Foreman/Forewoman........c..uevuen- S R 75,00 80,00 85,00
(b) Supervisor/Quality controller:
First six months of experience........ e R 1 TR T 20,00 22,50 25,00
Second six months of EXPETiENCe...cvvervirveannnass Gl 25,00 27,30 30,00
Thereafter... . .coovnvnnns T e SRR R e 30,00 32,50 35,00
{¢) Cloakroom supervisor..... 20,50 22,00 24,00
(d) Mechanic....... N —— 70,00 75,00 80,00
(o) Watchman........ccass 22,00 23,00 24,00
(f) Labouwrer. oo dews bessasnenwi 16,80 17,50 18 50
{g) Boiler altendant... ........ P eerearaaanas RR—— 18,00 19,25 3 2050
(i) Pattern grades:
. First six months of eXperience.......ovvverrrerreriiciiiiiiiiiinaens. 15,00 16,50 18,00
: _-Second six months of experience...i...c.oiiiiiiiians 18,00 19,50 21,00
~Third six months of experience...... R S R 21,00 22,50 24,00
Fourth six months of experience.............. e R R T e 24,00 25,50 27,50
Fifth six months of EXPErience.. . voirrarenns s e e 4 27,60 28,50 31,00
Sixth six months of experience..... PR e G RS SRR 30,00 32,00 34,50
Seventh six months of experience...... e e AR 255 33,00 35,50 38,00
Fighth six months of experience......ceaveeees R T TR 36 50 39,00 41,50
_Thereafler ......... Cerreeenaens Creresraaa P Vi edevRTavE 4000 42,50 45,00
(iii) Marker-in
{a) Male:
First six months of experience........oueumuriieirirnrnneesenn. 15,00 16,50 18,00
Second six months of experience....... S ————— e veeann 16,50 18,00 19,50
Third six months of eXPerience.. ...vuvesresrrasannerans ceeraen 18,00 19,50 21,00
Fourth six months of experience......ceevanuvesss 19,50 21,00 22,50
Fifth six months of experience.: .c..ccovannrrnriavenneanns I 1,00 22,50 - 24,00
Sixth six months of experience........... 22,50 24.00 25,50
Seventh six months Of EXPEIIENCE. cauunnnnansnnnraenieieranianiianns 2400 25,50 27,00
Eighth six months Of 6XPETIeNCe. ..uuemesvrasessranruraieanans 25,50 27,00 29,00
Ninth six months of experience.. PR e S 27,00 28,50 31,60
Tenth six months of experience S s L 28,50 30 50 33,00
Thereafter. .. .. — PP A 30,50 32,50 35,00
(b) Female: :
First six months OF €XPETIONCE. . 1 eeuenrianscasascssrosennnnsnnrenas 14,00 15,50 17,60
Second six months of experience........... e 15,50 17,00 19,00
Third six months of experience...... e I 1700 18,50 21,00
Fourth six months of experience............ T T T 18,50 20,50 23,00
Fifth six months of experience............. S ieweiiaiig ..20,50 22,5 25,00
Sixth six months of experience......veeeens T, 22,50 24,50 27,00
TREECAEIET . « v v v v v s e e e eeenan e rennanensnrssasensnensosnnsnes v 24,50 26,50 29,00
(iv) Shaper and chopper-out, other than an interlining andjor mmmmg chopper-out. e B :
F?rst six months of experience............... P A— 13,00 14,00 15,00
Second six months of experience........ B — T 14,00 15,50 16,50
: Third six months of CXPELIEHCE. . . sosrvararonananaanns AR e e 15,00. . 17,00 . 18,00
" Fourth six months Of GXDETIENOe. . ceseescesosrecesosisrnsrnsrsraasass 16,50 .. 18,50. 19,50
- Fifth six months Of EXPETIENCe.. ...t resurursnssiiiieeieeisianearseanes 18,00 20,00 . 21,60
.- Sixth six monthsofexpenence...,.................................... 19,50. 21,50 .+ 22,50
Seventh ‘six months Of eXperience. ....veveerrrenseaninnn. 21,00 23,00 24,00
Eighth six months of expemnoe.......,.......... ..... . 22,50 24,50 26,00
mel'eaﬂef... g ......-,-....u.u',o--...-.;-.--.....-...a---..u 231,00 261m zsvm
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: -From the date of { . -
B . | coming into }
'; operation of Ft‘;f“gl-;{é}{g-’ Thereafter
: : | this Agreement ot . '
. , until 31/10/77 :
. R R R
{v) Checker, examiner and/or passer: "
First six months of eXperience......cvveveninriinrniesrnsronans 11,00 12,00 13,00
Second six months Of EXPEIIENCe. ... . tivuulernrernrnirernrnsnenssnsens 12,50 14,00 15,00
Third six months of experience....... SN AR 14,50 16,00 17,00
Fourth six months of experience.......... B — reeriraaeaeas P —— 16,50 18,00 19,00
Fifth six months of experience............. AT SR v Ve 18,50 20,00 21,00
Thereafter. . .. c.oveereruesnns vererstenrnadeserinas MR 20,50 22,00 24,00
(vi) (a) Invoice clerk: . I
First six months of experience.....oveviviivrirrinrnnnns PR ‘ 20,00 _ 22,50 25,00
Second six months of experience........io.iiiiiia.l, 25,00 27,50 30,00
TFhereafter. s ol vusivans s caviniviivesis b e 30,00 32,50 35,00
(b) Despatch clerk andjor factory clerk: i )
First six months of experience........... A eeaee s 15,00 16,50 18,00
Second six months of experience......... levansanonn A R 17,00 18,30 20,50
Third six months of experience.. .vvvereieriiriiirinnenen. S 19,00 21,00 23,00
Thereafter. ....oovneene.... e V—— T s 21,50 23,50 25,50
{vii) Sewing machinist engaged in setting in sleeves and/or sewing round men’s and '
ladies’ tailored coats and overcoats: i _
First six months of experience..,.....oeveunpnins 12,60 13,80 15,00
Second six months of experience............L........ AT B 14,10 15,30 17,00
Third six months. of experience.......... T e S 15,60 17,30 19,60
Fourth six months of experience......... D 2 B e . .. 17,60 19,30 21,00
Fifth six months of experience.......ecuvuibuoe... e .. 19,60 21,30 23,00
Sixth six months of experience......... cesepeeei 21,60 23,30 25,00
Thereafter.......... A 23,60 25,30 27,60

|
(B) IN THE MAGISTERIAL DISTRICTS OF KIMBERLEY AND BLOEMFONTEIN

(iy Machinist, invisible mender, finisher, presser, trimmer, marker-in and/or chopper-
out 1\25.1 linings and trimmings and maintenance assistant: - R R R
a) es:
¢ First six months of experience...... S i — S 12,00 13,00 14,00
" Second six months of experience..... s R A R R ; 13,00 14,50 15,50
Third six months of experience..... T R ST 14,50 16,00 17,00
Fourth six months of experience......... S R A e e R 16,00 17,50 18,50
Fifth six months of experience........coovviviiniiniiniannnn., 17,50 - 19,00 © 20,00
Sixth six months of experience..........J...... A s AN Ry 19,00 20,50 21,50
Seventh six monihs of experience......ooivvuiennn.. 20,50 22,00 4
Eighth six months of eXperience. ..ocveuuie v iriiirnsnsssrnennns 22,00 23,50 ! 24,50
Thereafter......... 7 mw s S " 23,50 25,00 e 26,50
Set leader and/or team leader..... N R R P 24,00 25,50 27,00
(b) Females:
First six months of exeprience......... R AR -~ 11,00 12,00 . 13,00
Second six months of eXPerience. . cvuvve s iieenensvnrenenonnnss 12,50 13,50 14,50
Third six months of experience........... e ey 4,00 15,00 16,00
Fourth six months of eXpPerience. ...v.evethvivrrinrvienerernsoresn, 15,50 16,50 18,00
Fifihi six months of experience......c.ooiheen... . N 17,00 18,60 20,00
Sixth six months of esperience....... 33 o s e g s 18,50 20,00 22,00
B 81050 N e erahenerene rreerieanas 20,50 22,00 24,00
Set leader andfor team leader.......... o A R R 21,00 22,50 24,50
(ii) General worker: : ! ; w
First six months of eXPeIience. . v vvuivurseneherieerenrernrnsreenennn. 11,00 12,00 13,00
Second six months of eXperience......ovuniiiiirrieinnniiiannnny v 13,00 14,00 15,00
TRISAFIer. v vva v cadunmasas R RERET P T n e i | 15,00 16,25 17,50
(iii) Despatch packer: N )
First six months of experience...... T Tt AT e 12,50 13,75 15,00
Second six months of eXPErience....euesneensberrrervnernnnnnn. T e 13,50 14,75 16,00 -
Third six months of EXPerience.. .. vueeeseensneneeriornrsrnenonnnnn. 14,50 15,75 s 17,00 |
v R e o n ot e 16,00 - 17.25 18,50
Gv) Driver of a motor vehicle, the unladen mass of which, together with the unladen
mass of any trailer or trailers drawn by such vehicle—
g;does not exceed 2722 kg...... T ey bevnsnnananen 25,00 27,50 30,00
exceeds 2722 KEuuvvuiiirriineisinatinniiaennnrrnanan, T 30,00 32,50 35,00
(v) Layer-up: . : '
First six months of eXperience.......oovveeeuleeiernnnnnnnn, 11,75 12,75 13,75
Second six months of experience.......ceveueado.... P 13,75 14,75 15,75
g BT O - O S 15,75 17,00 18,25

(O) IN THE M;AGISTERIAL DISTRICT OF KROONSTAD

(i) Machinist, invisible mender, finisher, presser, trimmer, marker-in and/or chopper- f
( )Mo;:t of linings and trimmings and maintenance assistant: R R ) R
a) Males:
* First six months of experience........ovvvuirunennn... Cereraaaeaaas 11,00 12,00 - 13,00
Second six months of eXperience...veveuesiheiariiirainannn.. 12,00 13,00 14,00
Third six mOnths of eXPErIENCe . v iierethernreeerranrnnnnesersnns 13,00 ~14,00 - 15,00
Fourth six months of eXPOriEnce., ...esvesshiveesasiresaisnsorsassre 14,00 15,00 16,00
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From the date of
coming into
operation of

this Agreement
until 31/10/77

From 1/11/77
to 31/10/78

~ Thereafter

Fifth six months of exXperience......vovseareananns R i
Sixth six months of eXpPerience. ...oevvernsnesens iasw i ana
Seventh six months of experience.......... FESARNO lgot ~
Eighth six months of experience.......... RO - S
Thereafter............ . L
Set leader and/or team leader....ovvvreereniierarriensrsnaneans
{b) Females: ;
First six months of experience.....oevivieiricvievanens
Second six months of eXPerience.iuieeivrenrresransnars
Third six months of experience........
Fourth six months of eXperience......veeeiesesnsernnenn
Fifth six months of eXPerience.. vuevssevesrerersaranass
Sixth six months of eXPerience. ..veurerersiersrrransssssasssrassses
Thereafter. .. . i cnsvin vy inviass AL

Set leader andjor team leader......ovivivinernriiiiaiiiiinisaniien,
(i) General worker: ) :
First six months of eXperience...vvveesernsnscsainsnrserssrarsrasssncns

Second six months of experience.....c..ecarvsananas R e
. Thereafter, ........ - A ke
(iii) Despatch packer: :

First six months Of eXpPerience.....veeeeruerensurrassssnrssnsnnnns

Second six months of experience......cosvaranens

Third six months of eXperience......oeureceervacsrassrrancss

Thereafter...... R A T e reteiaeaaaaseraearaaaan

(iv) Driver of a motor vehicle, the unladen mass of which, together with the unladen’

mass of any trailer or trailers drawn by such vehicle—
{a) does not exceed 2722 Kg.....e0orevrnnnnnans
(b) exceeds 2 722 kg...... v PR SR e
(v) Layer-up: .
First six months of eXPerienCe.. . vueeeuerensssaresnnsssusssnsssananns
Second six months of EXPerience.....ccucineeiirisnrasssssnsnsaranas
Thereafter. .... R A rreeerane
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(D) IN THE MAGISTERIAL DISTRICTS OF PARYS AND FRANKFORT

() Machinist, invisible mender, finisher, presser, trimmer, marker-in and/or chopper-

out of linings and trimmings and maintenance assistant:
(a) Males: )
First six months of exXperience.......occvvunrssvrersnrrsrsacsseonans

. Second six months of experience......... EE P e
Third six months of experience......... R R R R R R

Fourth six months of eXperience.. . vcceeeeesrssnrsnsrssensssasnnnss
Fifth six months of €Xperience....cevsassircnnossssssnsssssrasssans
Sixth six months Of eXPEriENCe. .. ovreersrssrrasassssrssansssnsrane
Seventh six months of €Xperience..veeerseesssnsnrassssssssrcncrens
Thereafter...... R T ———— R —
Set leader and/or team leader......o0vvu.s
(b) Females:
First six months of eXPeTience.. .vusrsesreasnsroarassssssssnssranns
Second six months of eXPErienCe.uic s crrassnraassrrnsrasancsssssass
Third six months of €Xperience.. .. ceuvarancrsssnsssrsnssasssosnsas
Fourth six months of experience........oovsessnnsssensosssssnsanans

Fifth six months of experience.............. R e
Sixth six months of experience..... G e Tk e ke A e
Seventh six months of eXpPerience...occeeiversorssesnerann

seamsaranna srssssssaana R R

ter...
Set leader and/or team leader......vvvevrrrerssnsrsaiisnsiesarionns
(i) Despatch packer:

First six months of eXperience.......ocereieiarerenaiiienanreeieanns
Second six months Of eXPerience.....cececiitiiarrsrrrmrrreriraneaiinns
Third six months of eXperience......vveieessrorsrsnssssssssssssensnens

Thereafter....... P I
(i) General worker:

First six months of experience...... .o,
Second six months of eXperience...uvrreisearrrareesianiiiiiiiene,
Third six months of eXPerienCe.. .cvveersrenarsassnssssronassssssasnars e

TRELOATIOT . o vwiv s s aiw s o s e vee A ——— earananeas e anh e

(iv) Driver of a motor vehicle the unladen mass of which, together with the unladen
mass of any trailer of trailers drawn by such vehicle—

(a) does not exceed 2722 kg..vvvinrnirnenransrisnsaranans

(D) exceeds 2722 KBuvvevrrrrrraresarosessscasssnsasnsnsasssssresansss
() Layer-up: ’

First six months of eXperience......coereranssrececrsnscasscssnsransnss

Second six months of €XPeriENCce...vvsureeceaccsrsoncsassasananasns

Third six months of experience............
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(2) Oorplasing—(a) Waar 'n werknemer van een beroep oor-
geplaas word na °n ander waar hy nog nie voorheen gewerk het
nie, moet hy steeds die loon ontvang wat in die vorige beroep
betaal is tot tyd en wyl hy op 'n hoér loon in die nuwe beroep

eregtig word op grond van werklike ondervinding in die nuwe

eroep, plus een jaar se gekrediteerde ondervinding, behalwe
waar ‘n werknemer na die toesighouerklas oorgeplaas word, in
welke geval sodanige werknemer met ses maande se onder-
vinding gekrediteer moet word: Met dien verstande dat n werk-
nemer wat van een beroep na ’'n ander oorgeplaas word en
minder as 12 maande ondervinding in die Nywerheid het, nie
met een jaar se ondervinding gekrediteer moet word nie: Voorts
met dien verstande dat as 'n_werknemer na ’n | vorige beroep
teruggeplaas word, hy gekrediteer moet word met die totale
werklike ondervinding in die Nywerheid wanneer sy verskuldigde
loon bereken word.

: |
(b) 'n Werkgewer moet die Raad binne 14 dae nadat hy sy
werknemer na ander werk oorplaas, daarvan in kennis stel deur
°n oorplasingsvorm, nl. Aanhangsel A, in te vul. |

(3) Loonsverminderings nie toegelaat nie—Niks in hierdie
Qoreenkoms mag die uitwerking hé dat die loon' van 'n werk-
nemer wat op enige tydstip voor of na die datum van inwer-
kingtreding van hierdie Ooreenkoms 'n hoér loon in die Nywer-
heid betaal is of word as die minimum in hierdie klousule
bepaal, verminder word nie, en behoudens andersluidende bepa-
lings in hierdie Ooreenkoms, moet sodanige werknemer steeds
sodanige ho€r loon betaal word en is hy steeds geregtiz om dit
te ontvang, asof sodanige hoér loon die minim vir daardie
werknemer is. !

(4) ’n Werknemer wat onmiddellik voor die 'm\:;?crkingtreding-

van_hierdie Qoreenkoms ’'n ho&r loon ontvang het| as dié vir ‘n
werknemer vir sy klas voorgeskryf, moet 'n verhoging ontvang
gelyk aan die verskil tussen die loon wat vir. 'n gekwalifiseerde
werknemer van sy klas in die Ooreenkoms voorgeskryf word en
die voorgeskrewe loon wat op sodanige werknemer van toepassing
is onmiddellik voor die datum van inwerkingtreding van hierdie
Oorcenkoms: Met dien verstande dat, in die geval van 'n
gekwalifiseerde toesighouer wat n weekloon van R40 of meer
verdien, °'n minimum verhoging van R5 per week betaal moet
word: Voorts met dien verstande dat, in die geval van ’n
voorvrou, sodanige werknemer se loon nie verhbog hoef . te
word tot meer as die wat vir 'm voorman voorgeskryf is nie.

5. AANSPORINGSLOONSKEMA !

(1) 'n Aansporingsloonskema kan by onderlinge| ooreenkoms
tussen die bestuur, vakverenigingverteenwoordigers en die
betrokke werknemers in 'n bedryfsinrigting ingestel word, en kan
slegs by onderlinge ooreenkoms tussen hierdie partye gewysig
word. ’'n Skema kan deur die werkgewer of dic vakvereniging,

na kennisgewing van minstens een week, beindig worili.
(2) 'n Aansporingskema kan ingevoer word vir werknemers wat

in ’n bepaalde afdeling van *n bedryfsinrigting werksaam is: Met
dien verstande dat dit binne 'n redelike tydperk nadat| dit ingevoer
is, toegepas moet word op alle werknemers wat in | diens is wvir
die vervaardiging van ’n besondere kledingstuk ten opsigte waar-
van die skema ingevoer is. '

. (3) Behoudens klousules 6 (1) en 7 (3), moet sd 'n aanspo-
ringsloonskema 'n werknemer in staat stel om minstens 10 persent

meer as sy gewone loon vir addisionele produ'ksie; te verdien,

(4) ’n Kopie van die aansporingsbonusskale en latere wysigings
daarvan, waaroor daar oorcengekom is en wat behoorlik deur
die werkgewer en die Sekretaris van die vakvereniging onderteken
is, moet by die Sekretaris van die Raad ingedien word, en die
werkgewer moet 'n kopie daarvan behou en dit vertoon op ’n
prominenfe plek wat geredelik vir sy werknemers tdeganklik is.

|

6. KORTTYD |
(1) Waar korttyd in 'n bedryfsinrigting ingevoer is of word,
moet 'n werknemer van wie daar nie vereis word om op ’n
sekere dag te werk nie, daarvan in kennis gestel wdrd voor of
met sluitingstyd die dag voor die dag waarop sy dienste nie
vereis word nie. |
. (@) 'n Werknemer wat hom op enige dag by die bedryfsinrig-
ting aanmeld, moet, tensy hy vooraf ingevolge subklousule (1)
van hierdie klousule in kennis gestel is dat sy dierste nie op
sodamge_ dag vereis word nie, vir minstens vier uur werk gegee
of loon in plaas daarvan betaal word. |
.(3) Waar daar nie voltyds in 'n bedryfsinrigting gewerk word
nig, most die werk eweredig tussen dic werknemers in elk van
die betrokke seksies of afdelings verdeel word.

(4 (a) Waar korttyd in ’n bedryfsinrigting ingevoer is, moet
die werkgewer die Sekretaris van die Raad in kennis stel deur
Aanhangsel B te voltooi en dit binne sewe dae na die aanvang

van die korttydwerk per geregistreerde pos te stuur asn Posbus
4866, Johannesburg, 2000. B : 2

(2) Transfer—{(2) Where an employee is transferred from onme
occupation to another occupation, in which such employee was
not previously employed, the employee shall continue to receive
the wages paid in the previous occupation, until such time that
the employee is entitled to a higher wage in the new occupation,
on the actual experience in the new occupation, plus one year’s
credited experience except where an employee is transferred to
the category of supervisor, in which case such employee shall be
credited with six months’ experience: Provided that an employee
who is transferred from one cccupation to another occupation
and has had less than 12 months’ experience in the Industry, he
shall not be credited with one year’s experience: Provided fur-
ther that should an employee be transferred back to a previous
occupation such employee shall be credited with the total actual
experience in the Industry, for the purpose of calculating such
employee’s due wage.

(b) An employer shall inform the Council within 14 days of
transferring his employee to other employment, by completing a
Transfer Form as per Annexure A.

(3) Reduction in wages not permitted—Nothing in this Agree-
ment shail operate to reduce the wage of an employee who, at
any time prior or subsequent te the date of this Agreement
coming into operation, was or may be paid wages in the Industry
at a higher rate than the minimum provided in this clause, and
such employee shall continue to be paid and be.entitled to
receive wages at such higher rate as if such higher rates were
the minimum in respect of that employee, except where other-
wise stated in this Agreement,

(4) An employee who immediately prior to the coming into
operation of this Agreement was in receipt of a higher wage
than that prescribed for an employee of his class, shall Teceive an
increment equal to the difference between the wage prescribed
for a qualified employee of his class in the Agreement and the
prescribed wage applicable to such employee immediately prior
to ‘the date of coming into operation of this Agreement: Provided
that in the case of a qualified supervisor earning R40 per week
or more, a minimum increase of R5 per week shall be paid:
Provided further that in the case of a forewoman, such
employee’s wage need not be increased to more than that pre-
scribed for a foreman.

5. INCENTIVE BONUS SCHEME

(1) A wage incentive scheme may be worked in any establish- -
ment by mutual agreement between the management, represen-
tatives of the trade union and the 'eniployees concerned, and
may be altered only by mutual agreement between these parties.
Such scheme may be terminated by either the employer or the
trade umion, giving not less than one week’s potice.

(2) An incentive scheme may be introduced in respect of such
employees employed in a particular section of an establishment:
Provided that it shall be applied within a reasonable: period after
its commencement to all employees engaged on the production
of a particular garment, in respect of which the scheme has been
introduced.

(3) Subject to the provisions of clauses 6 (1) and 7 (3), such
incentive wage scheme shall enable an employee to earn at least
10 per cent in excess of his ordinary rate of pay for any additio-
nal output.

(4) A copy of the incentive bonus rates and subsequent altera-
tions thereto, agreed upon and duly signed by the employer and
secretary of the trade union, shall be filed with the Secretary of
the Council and the employer shall retain a copy thereof and
display it in a prominent place easily accessible to his employees,

6. SHORT-TIME

(1) Where short-time has been or is being introduced in any
esiablishment, an employee who is not required to work on any
day must be given notice of that fact not later than closing time
of the working day prior to the day on which his services are
not required.

(2) An employee who attends the establishment on any day
shall, unless he has received notice in terms of subclause (1) of
this clause, that his services will not be required on such day,
:,]f emgal-oyed for at least four hours or be paid wages in lien

STeor.

(3) Where full-time is not being worked in any establishment,
the work shall be distributed evenly amongst the employees in
each of the sections or departments concerned,

(4) (a) Where short-time has been introduced in any establish<
ment, the employer shall inform the Secretary of the Council
by completing a copy of Annexure B and posting (by registered
post) to P.O. Box 4866, Johannesburg, 2000, within seven days
of the commencement of such short-time.
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(b) Indien ’n werkgewer in gebreke bly om hierdie subklousule

na fe kom, is die werkgewer aansprecklik vir die betaling van
slaptebesoldiging aapn die werknemers wat korttydwerk veirig op
die grondslag soos in klousule 23 (3) van die Ooreenkoms voot-
geskryf, .

7. BETALING VAN LONE WAT AAN
WERKNEMERS VERSKULDIG IS

€1) (2) 'n Werkgewer moet lone en ander besoldiging betaal
in verscélde koeverte wat die naam van die werknemer, sy loon,
die totale getal ure gewerk en alle bedrae wat afgetrek is, meld.
Besoldiging moet in kontant weekliks op Vrydae gedurende
werktyd geskied: Met dien verstande dat waar ’n werknemer se
dienste op 'n ander dag as die gewone betaaldag van die bedryfs-
inrigting beéindig word, alle bedrae wat aan hom verskuldig is
onmiddellik by diensbedindiging betaal moet word. Waar 'n
vakansiedag met besoldiging op 'n Vrydag val, moet sodanige
betalings op die laaste werkdag wat sodanige vakansiedag onmid-
dellik voorafgaan, geskied.

{b) Werknemers wat maandeliks besoldig word, moet voor of
op diec laaste Dbetaaldag van die maand besoldig word of by
diensbeéindiging indien dit nie op die gewone betaaldag van
die werknemer plaasvind nie.

{2) 'n Werkgewer moet 'n werknemer wat gedurende 'n gedeelte
van ‘n enkele week in diens is in meer as een klas werk waarvoor
verskillende weeklone hierin voorgeskryf word, die maksimum
van sodanige ander weekloon vir daardie hele week betaal.

(3) Geen bedrae hoegenaamd, uitgesonderd die volgende, mag
van die bedrae wat aan 'n werknemer verskuldig is, afgetrek
word nie en elke bedrag en die doel waarvoor dit afgetrek is,
moet afsonderlik op die betaalkoevert gemeld word:

(a) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
wanneer 'n werknemer wat weekliks besoldig word, van sy werk
afwesig is, uitgesonderd op las of op versoek van sy werkgewer,
*n bedrag eweredig aan die tyd wat werklik verlore is;

{b) -behoudens klousule 6 van hierdie Qoreenkoms, wanneer
korttyd gewerk word ’n bedrag vir die werklike tyd wat nie
gewerk is nie; ;

{c) met die skriftelike toestemming van die werknemer, bedrae
vir versekerings- en pensioenfondse; - )

{d) bydraes tot die Raad ingevolge klousule 20 van hierdie
Qoreenkoms; ; -

{e) bydraes tot die mediese hulpverenigings ingevolge klousule
21 van hierdie Qoreenkoms en klousule 5 van die Ooreenkoms
van die Raad se Mediese Hulpvereniging; .

. (f) met die skriftelike toestemming van die werknemer bydraes
tot die vakverenigingfondse; . = . 5 = TE

(g) die werklike koste van skére wat deur die werkgewer ver-
skaf word; L

() alle bedrae wat 'n werkgewer regtens of kragtens bevel
van ‘n hof met regshevoegdheid moet of mag aftrek:

(D) bydraes tot die Voorsorgfonds ingevolge klousule 32 van
hierdie Ooreenkoms;

(i) bydraes tot die Slaptebesoldigingsfonds ingevolge - klounsule -

23 van hierdie Qoreenkoms;

(k) bedrae vir oorpakke ingevolge klousule 30 (3).

{4) Indien daar weens ’'n toevallige stopsetting van masjinerie
geen werk vir 'n werknemer beskikbaar is nie, kan bedrae van

die loon vap s ige werknemer afgetrek word slegs indien
die werklike tyd wat verlore is, langer as iwee uur duur. )

8. GETALSVERHOUDING VAN WERKNEMERS

'n Werkgewer mag nie ’'n ongekwalifiseerde werknemer in diens
neem nie, tensy hy 'n gekwalifiseerde werknemer van dieselfde
klas in diens het, en vir elke sodanige gekwalifiseerde werknemer
mag hoogstens drie ongekwalifiseerde werknemers in diens geneem
word: Met dien verstande ‘dat, by die toepassing van hierdie
klousule, 'n ongekwalifiseerde werknemer wat minstens die volle
loon van ’n gekwalifiseerde werknemer van sy kias ontvang, geag
moet word 'n gekwalifiseerde werknemer te wees.

9. WERKURE

(I) Geen werkgewer mag van ’n werknemer vereis of hom |

toelaat om—

(a) meer as 42 uvur per week te werk nie, behalwe in die
geval van 'm wag wie se gewone werkure hoogstens 72 uur
per week mag wees;

- (b) meer as vyf dae in 'n bepaalde week te werk nie;

(c) op Saterdae en Sondae te werk nie;

(d) meer as nege uur, uitgesonderd etenspouses, op 'n
bepaalde dag te werk nie;

(e) voor 07h00 of na 17h30 of gedurende ruspouses wat
in hierdie klousule bepaal word te werk nie en ook nie
gedurende die etenspouse op enige dag van Maandag tot en
met Vrydag nie;

(f) meer as vyf uur sonder ’n etenspouse van minstens een
wur te werk nie,

(b) Should an employer fail to observe the provisions of this
subciause, the employer shall be liable for payment of slack pay’
to those employees on short-time on the basis prescribed in
clause 23 (3) of the Agreement,

7. PAYMENT OF WAGES DUE TO EMPLOYEES

" (1) (a) An employer shall pay wages and other remuncration
in secaled envelopes, showing the name of the emplovee, rate of
pay, the total number of hours worked and any deductions
made, Such payments shall be made weekly, in cash, on Fridays,
during working time: Provided that where an employee’s service
is terminated other than on the usual pay-day of the establish-
ment, any amounts due to him shall be paid immediately on ter-
mination. Where a paid public holiday falls on a Friday, such
payments shall be made on the last working day immediately pre-
ceding such holiday. '

(b) Monthly paid employees shall be paid not later than the
last pay-day of the month, or on termination of employment if
this should not take place on the ordinary pay-day of the
employee.

(2) An employer shall pay to an employee who, during any
portion of any one week, is employed on more than one class
of work for which different weekly wages are hereby pre-
scribed, the maximum of such different weekly wages for the
whole of that week.

(3) No deductions whatsoever shall be made from the amounts
due to an employee, except as provided hereunder and each
amount and the purposes for which it is deducted shail be shown
separately on the pay eavelope:

(a) Except where otherwise provided in this Agreement, when-
ever a weekly paid employee is absent from work, other than
on the instructions or at the request of his emplover, a pro rata
amount for the actual time lost may be deducted;

(b) subject to the provisions of clause 6 of this Agrecement,
where short-time has been iniroduced, a deduction may be made
for the actual time not worked;

(c) with the written consent of the employee, deductions may
be made for insurance or pension funds;

(d) contributions to the Council in terms of clause 20 of this
Agreement;

(¢) contributions to the Medical Benefit Socicties in terms of
clause 21 of this Agreement and clause 5 of the Council’s Medi-
cal Benefit Society Agreement; ) . )

(b)) with the written consent of the employee, contributions to
the funds of the trade union; % !

(g) the actual cost of scissors supplied by the employer may be
deducted; )

(h) any amount which an employer is legally or by ordér of
any competent court required or permitted to make;

(i) contributions to the Provident Fund in terms of clause 32 of
this Agreement; . i :

(i) contributions to the Slack Pay Fund in terms of clause 23 of
this Agreement; :

(k) deductions for overalls in terms of clause 30 (3).

(4) If, due to the accidental stoppage of machinery, no work is
available for an employee, deductions may only be made from
the wage of such employee for the actual time lost in excess of
two hours.

8. PROPORTION OF RATIO OF EMPLOYEES

An employer shail not employ an unqualified employee unless
he has in his employ a qualified employes of the same class and
for each such qualified employee not more than three unqualified
employees shall be employed: Provided that for the purposes of
this clause, an unqualified employee receiving not less than the
total wage of a qualified empioyee of his class, shall be reckoned
as a qualified employee,

9. HOURS OF WORK
(1) No employer shall require or permit an employee—

() to work for more than 42 hours per week, except in the
case of a watchman whose ordinary hours of work shall not
exceed 72 hours per week;

(b) to work for more thar five days in any week;

(c) to work on Saturdays and Sundays; .

(d) to work for more than nine hours, excluding meal houra
in any one day; .

(e) to work before 07h00 or later than 17h30, or during
the rest inftervals provided in this clause or during the lunch
hour oa any day from Monday to Friday iaclusive; ) .

(f) to work for more than five hours without a meal time of
at least an hour,
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(2) Ondanks subklousule (1) van hierdie klousule, kan ’n werk-
gewer van 'n werknemer vereis of hom toelaat om, behoudens
klousule 10, oortyd te werk: Met dien verstande dat geen werk-
gewer van 'n manlike werknemer mag vereis om meer as 13 uur
per week oortyd in die landdrosdistrikte Bloemfontein, Kimberley
en Kroonstad en 12 uur per week oortyd in die landdrosdistrikie
Parys en Frankfort te werk nie: Voorts met dien wverstande dat
geen werkgewer van 'n vroulike werknemer mag vereis of haar
mag toelaat om— ! _

(a) langer as twee uur op 'n werkdag ooriyd te werk nie;
(b) op meer as drie agtercenvolgende dae eolrtyd te werk
nie; |
(¢) langer as 10 uur in "n kalenderjaar ooriyd te werk nie;

(d) op meer as 60 dae in ’'m jaar ocortyd te werk nig;

(e) na voltooiing van haar gewone werkure, langer as een
uur op 'n dag oortyd te werk nie, tensy hy— !

(i) voor die middag kennis daarvan aan haar gegee het;

(i) haar van ‘n toereikende ete voorsien het voordat sy met
die oortydwerk moet begin; of !

(iii) haar 'n toelae van 15c¢ betyds betaal het om haar in
staat te stel om 'n ete te bekom voordat sy mqt die oorlyd
moet Degin. :

(3) Ruspouses van minstens 10 minute waarin geen!werk gedoen
mag word nie, moet hoogstens twee en ’n half uur na die aznvang
van die oggendwerktydperk en so na as deenlik in die middel
van die namiddagwerktydperk aan elke werknemer toegestazn
word, en sodanige pouses word geag tyd gewerk te wees. Gerei en
kookwater waarmee tee gemaak kan word, moet deur die werk-
gewer verskaf en aan die werknemers beskikbaar gestel word by
die aanvang van elke ruspouse en ook om 12h30 elke dag vanaf
Maandag tot en met Vrydag. ,

(4) Benewens die ruspouses in subkiousule . (3) ivan hierdie
klousule voorgeskryf, moet werknemers wat werk in verband met
'n vervoerbandstelsel doen, na aflcop van ’n uur se werk 'n rus-
pouse van vyf minute gegee word wat geag moet word tyd gewerk
te wees. !

10. OORTYDWERK EN WERK OP SONDAG

(I) Oortydwerk wat langer duur as die ure voorgeskryf in
klousule 9 (1) van hierdie Ooreenkoms, mag nie sonder die skrif-
telike toestemming. van die Raad verrig word nie.

(2) (a) Betaling vir oortydwerk moet bereken word op die totale
minimum weekloon teen een en 'n half maal die uurloon vir elke
uur of gedeelte van ’n uur wat aldus op weeksdae met inbegrip
van Saterdae gewerk word behalwe in die geval van 'n wag wie se
leon bereken moet word teen dubbel sy gewone besoldiging.

(b) As ’n werknemer, uitgesonderd 'n wag, op ’n Sondag werk,
moet die werkgewer die werknemer— 2 |

() as hy aldus vir hoogstens vier vur werk, minstens die

gewone besoldiging betaal wat verskuldig is vir die tydperk wat

hy gewoonlik op ’n weeksdag werk of, as hy aldus vir langer
as vier uur werk, minstens dubbel sy gewone besoldiging vir
die totale tydperk op sodanige Sondag gewerk, of minstens
dubbel die gewone besoldiging betaalbaar vir die tydperk wat
hy gewoonlik op 'n weekdag werk, naamlik die grootste bedrag;
of

(iiy e=n en een derde maal sy gewone be&oldigirig,!r betaal vir
die totale tydperk op sodanige Sondag gewerk, en hom binne
sewe dae vanaf sodanige Sondag een dag vakansiz met volle
besoldiging toestaan. i

(3) Daar mag van geen werknemer vereis word om sonder sy

toestemming oortyd te werk nie. ;

(4) Geen werknemer mag ontslaan word of in sy werk benadeel
word as gevolg van sy welering om oortyd te werk nis. !

(5) Geen vroulike werknemer mag tussen 18000 en 06h00 coriyd
werk nis. !
. (6) Ondanks hierdie klousule, kan n werkgewer, ten einde tyd

in te haal wat verloor is deurdat daar nie op ’n openbare vakansie-

dag (uitgesonderd dié in klousule 13 van hierdie Qorsenkoms
vermeld) gewerk is nie, sy werknemers toelaat om op enige dag,
buiten Sondag, voor of na scdanige openbare vakansiedag tesn
gewone lone te werk: Mot dien verstande dat verlof vooraf van
die Raad verkry is. !

11. BUITEWERK I
Geen werkgewer in die Mywerheid mag buitewerk uitbestes
wat elders verrig moet word as in ’n bedryfsinrigting, wat inge-
volge klousule 12 van hierdie Ooreenkoms geregisireer is nie; ook
mag hy nie van 'n werknemer vereis of hom toelaat om werk in
die Klerasienywerheid elders te verrig nie as in bedryfsinrig-
ting wat deur die werkgewer verskaf, uitgerus, in stand gehou en

beheer word. 1

12. REGISTRASIE VAN BEDRYFSINRIGTINGS
Eilke okkupeerder van °n bedryfsinripting waar werksaamhede
in verband met die Klerasienywerheid verrig word, moet, as hy
dit nog nie ingevolge 'n vorige ooreenkoms gedoen het nie, binne

__{2) Notwithstanding the provisions of subclause (1) of - this
clause, an employer may require or permit an employee to work
overtime subject to the provisions of clause 10: Frovided that no
employer shall require or permit a male employee to work more
than 13 hours per week overtime in the Magisterial Districts of
Bloemfontein, Kimberley and Kroonstad and 12 hours per week
in the Magisterial Districts of Parys and Frankfort: Provided
further that no employer shall require or permit a female
employee to work overtime—

(2) for more than two hours on any working day;

(b) on more than three consecutive days;

(c) for more than 10 hours in any calendar week;

(d) on more than 60 days in any year; =

(e) after completion of her ordinary working hours, for
more than one hour on any day, unless he has—

(i) given notice thereof to' such employee before midday;

(i) provided such employee with an adequate meal before
commencing overtime; or

(iii) paid such employee an allowance of 15¢ within sufficient
time to enable the employee to obtain a meal before the over-
time is due to commence. i

(3) Rest intervals of not less than 10 minutes during which
no work shall be performed, shall be allowed to each employee -
not Jater than two and a half hours after the commencement of
the morning work period, and as nearly as practicable in the
middle of the afternoon work period, and such intervals shall be
regarded as time worked. Utensils and boiling water for making -
tea shall be provided by the employer and be made available
for the employees at the commencement of each rest interval, -
and also at 12h30 every day from Monday to Friday inclusive. -

(4) In addition to the rest intervals stipulated in subclause (3)
of this clause, the employees engaged on werk on a conveyor
belt system shall be given a rest interval of five minutes, which
shallLbe regarded as time worked, after completion of each hour’s
worlk

10. OVERTIME AND SUNDAY WORK

(1) Overtime that is time worked in excess of the hours
prescribed in clause 9 (1) of this Agreement, may not be worked
without the written permission of the Council. :

(2) (2) Payment for overtime shall be calculated on the minimum
total weekly wage at one and one-half times the hourly wage
for each hour or part of an hour so worked on weekdays,
including Saturdays, except in the case of a watchman when the
rate shall be calculated at double the ordinary remuneration.

(b) Whenever an employee other-than a watchman works on
Sunday, his employer shall pay to the employee— 5 ca
(i) if he so works for a period not exceeding four hours,
not less than the ordinary remunecration payable in respect of
the period ordinarily worked by him on a week-day; or if
he so works for a period exceeding four hours, remuneration,
at a rate not less than double his ordinary rate of remuneration, |
in respect of the toial period worked on such Sunday, -or
remuneration which is not less than double the ordinary
remuneration payable in respect of the period ordinarily worked
by him on a week-day, whichever is the greater; or
(if) pay the employee at the rate of one and one-third times
his ordinary remuneration in respect of the total period worked
on such Sunday, and grant him. within seven days of such

Sunday, one day’s holiday on full pay. '

(3} Mo employee shall be required to work overtime without
his consent. .

(4} No employee shall be dismissed or prejudiced in his employ-
ment by reason of his refusal to work overtime. :

(5) No female employee may work overiime between the hours
of 18h00 and 06h00. ; : _

(6) Notwithstanding the provisions of this clause, an employer
may, in order to make up time lost through not working on a
public holiday (other than those referred to in clause 13 of this
Agreement), permit his employees to work overtime on any day
except Sunday, prior or subseqguent to such public holiday at
ordinary rates of pay: Provided that permission has already been
previously obtained from the Council.

11. OUTWORK

Mo employer in the Industry shall give outwerk to be manu-
factured other than in an establishmenti registered in terms of
clause 12 of this Agreement, nor shall he require or permit any
employee to perform any work in the Clothing Industry other
than in an establishment provided, equipped, maintained and
controlled by the emplover. -

12. REGISTRATION OF ESTABLISHMENT

Every occupier of a factory in which operations in the Clothing
Industry are carried on shall, if he has not already done so in
terms of a previous agreement, within one month from the date on
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-¢en maand vanaf die datum waarop hierdie Ooreenkoms gepu-
bliseer word, en elke persoon wat na daardie datum ’'n werkgewer
word, moet binne een maand na die datum waarop hy met
werksaamhede begin, die Sekretaris van die Raad skriftelik in
kennis stel van die adres van die perseel waar sodanige bedryfs-
inrigting gele§ is, die naam/name van die okkupeerder en/of
vennote van die onderneming, of, indien ’'n maatskappy met
beperkte aanspreeklikheid, die name van die sekretaris en direk-
teure. Die Sekretaris van die Raad moet dan aan die okkupeerder
'n repistrasiesertifikaat wat hy onderteken het, witreik. Die
vervaardiging van klere mag nie elders as in ’n bedryfsinrigting,
" wat ingevolge hierdie klousule geregistreer is, onderneem word
mnie. In geval van adresverandering, of as die adres oorgeplaas
of laat vaar word, moet die Sekretaris van die Raad binne twee
“weke vanaf die datum van die verandering of veranderinge skrii-
- telik daarvan in kennis gestel word.

13. VAKANSIEDAE MET BESOLDIGING EN JAARLIKSE
VERLOF '

(1) (a) 'n Werkgewer moet aan elkeen van sy werknemers
gedurende Desember/Januarie elke jaar jaarlikse verlof op die
. volgende grondslag toestaan: ' '

(i) In die geval van ’n werknemer (uitgesonderd 'n wag) wat,

‘voor die begin van die jaarlikse verloftydperk, voor of op 1
Februarie in enige jaar een jaar of langer in die firma se_diens
was, en teen 1 Desember van daardie jaar nog in sy diens is—13

. werkdae met volle besoldiging;

4w (i) in die geval van ’n wag geld die bepalings in (a) hierbo
ook, behalwe dat 21 werkdae verlof toegestaan moet word:

“Met dien verstande dat 'n werknemer wat vir 'n ononderbroke tyd-
perk van langer as 12 weke van sy werk afwesig was, vakansie-
besoldiging ingevolge subklousule (2) van hierdie klousule betaal
moet word.

(b) Die werkgewer moet die vakansicbesoldiging wat ingevolge
hierdie subklousule betaalbaar is, voor of op die werknemer se
laaste werkdag voordat die verloftydperk begin, aan hom betaal.

(2} (a) 'n Werknemer wat minder as een jaar in die werkgower
se diens was vanaf die datam waarop die vorige jaarlikse verlof-
tydperk begin het of wie se diens voor die begin van die jaarlikse

. verloftydperk begindig word en mits sy diens by die werkgewer
minstens vier weke geduur het, moet ses persent van die totale
verdienste gedurende die jaar as verlofbesoldiging betaal word.

Totale verdienste betcken, vir die toepassing van hierdie sub-
Klousule, alle verdienste wat ontvang is, uitgesonderd bonusse
en besoldiging vir cortydwerk.

(b) Die werkgewer moet die verlofbesoldiging verskuldig
ingevolge paragreaf (a), betaal voor of op die laaste werkdag
van die werknemer voor die begin van die verloftydperk, of as
die werknemer se diens voor daardie- datum bedindig word, op
dic dag wat hy die werkgewer se diens verlaat. ;

. (3) By dic berekening van die bedrag waarvolgens die presen-
tasie vakansiebesoldiging ingevolge subklousule (2) vasgestel
moet word, word afwesigheid van minder as een week geag tyd
gewerk te wees asook afwesigheid van langer as een week weens—

(2) korttyd;
(b) militére opleiding ingevolge die Verdedigingswet, 1057,
van tot vier maande; of : 5
(c) siekte ten opsigte waarvan ’'n doktersertifikaat getcon
word; : : : )
en alle bedrae wat aan 'n werknemer betaalbaar sou gewees het as
hy nie gedurende sodanige tydperk afwesig was nie, moet by die
berekening van sy vakansiebesoldiging geag word bedrae fe wees
wat hy werklik ontvang het. : . .

(4) (a) Blke werkgewer moet aan elk van sy werknemers Nuwe-
jaarsdag, Goele Vrydag, Paasmaandag, Hemelvaartsdag, Gesins-
dag, die Vrydag na Hemelvaartsdag, Republickdag, Geloftedag en
Kersdag as vakansiedae met besoldiging toestaan, en geen werk-
gewer mag 'n werknemer op enigeen van hierdie dae laat werk
nie en geen werknemer mag op enigeen van hierdie dae werk nie.

{b) Elke werkgewer moet aan elkeen van sy werknemers wat
die hele Donderdagoggend voor Goele Vrydag gewerk het, tvd
afgee vanaf die aanvang van die gewone etenspouse fot die
gewone sluitingstyd, en dié verlore tyd moet beskou word as
tyd wat gewerk is. - ' '

(5) Ingeval ’n werkgewer sy werknemers ingevolge subklous
sule (1) van hierdie klousule 'n verloftydperk toestaan wat enig-
een van hierdie vakansiedae met besoldiging insluit, moet sodanige
werkgewer aan elk van die werknemers in sy diens by die begin
van die verlof, en daarbenewens aan eclke werknemer wie se
dienskontrak binne 14 dae voor die aanvang van die verloftyd-
perk beBindig word, vir elke sodanmige dag "n_volle dag se
besoldiging betaal: Met dien verstande dat die betrokke werk-
nemer minstens ses maande onmiddellik voor die verloftydperk
ononderbroke by sy werkﬁmr in diens was: Vioorts met dien
verstande dat dic kontrak nie deur die betrokke werknemer
beGindig word of dat hy nie smw r om 'n regsgeldige rede
ontslaan word nie: T wE S

which this Agreement is published, and every person ‘who' béconies
an employer after that date, shall within oné month from the
date of commencement of operations by him, notify the Secretary
of the Council, ia writing, of the address of the premises in which
such factory is located, the name/s of the occupier and/or the
partners of the concern, or if a liability company, the names
of the Secretary and Directors. The Secretary of the Council shall
thereupon issue to the occupier a registration certificate signed
by him. No manufacture of clothing shall be performed else-
where than in a factory registered in terms of this clause. In ths
event of a change of address or its transfer or abandonment, the
Secretary of the Council shall be notified, in writing, of such
change or changes within two weeks from the date of the change.

13. PAID HOLIDAYS AND ANNUAL LEAVE

(1) (&) An employer shall grant to each of his employess,
during the month of December/January of each year, annual

~ leave on the following basis:

(i) In the case of an employee (other than a watchian) who
h_as, prior to the commencement of the annual leave, been in the
firm’s employ for one year or longer, on or before 1 February
of any year, and who remained in his emplcy by 1 December of
that year—I3 working days on full pay.

(i1} In the case of a watchman, the same provisions shall apply
as contained in (a) above, except that 21 working days leave shall
be granted:

Provided that an employee who has been absent from work for
a continuous period in excess of 12 weeks shall be paid holiday
pay in terms of subclause (2) of this clause.

(b) The holiday pay due in terms of this subclause, shall be
paid by the employer not later than the last working day of ihe
employee before commencing the period of leave; :

(2) (2) An employee who has been in the employer’s employ
for less than one year from the date of commencement of the
previous annual leave period or whose employment terminates
before commencement of the annual leave period and provided
his employment with the employer has endured for a-period of
not less than four weeks, shall be paid holiday pay at the rate
of six per cent of the aggregate earnings during the year.

Aggregate earnings shall for the purposes of this subclause
mean all earnings, excluding bonuses and overtime, received.

(b) The holiday pay due in terms of paragraph (a) shall be
paid by the employer not later than the last working day of the
employee before the commencement of the period of leave, or

_if the employee’s employment terminates before that date, om

the day he leaves the employer’s service.
_ (3) In computing the amount upon which the. percentage holiday
pay is to be calculated, in terms of subclause (2), periods of
absence of less than one week shall be considered as time worked,
and also where absenteeism of longer than one week had been
caused by— :
(2) short-time; \ '
(b) military training in terms of the Defence Act, 1957, up
to a period of four months; or _
(c) illness in respect of which a doctor’s certificate is pro-
duced; :
and such amounts as would have been payable to an employee
had he not been absent during such period, shall be deemed to
be amonnts actually received by him for the purpose of calculating -
his holiday pay.

(4y (a) Bvery employer shall grant to each of his employees
New Year's Day, Good Friday, Easter Monday, Ascension Day,
Boxing Day, the Friday followinz Ascension Day, Republic Day,
the Day of the Covenant and Christmas Day as paid holidays,
and no employer shall employ an employee and no employee
shali work on these days. g

() An employer shall grant to all of his employees who have
worked the whole morning period of the Thursday preceding
Good Friday, time off from the commencement of the norimal
meal interval until the normal closing time and such time lost
shall be regarded as time worked. S

(5) In the event of an employer granting to his employees in
terms of subclause (1) of this clause, a leave pericd which
includes any of these paid holidays, such employer shall pay a fall
day’s pay in respect of each such day to each of his employecs
in his employ on the commencement of the leaye, and, in_addi-
tion, to each employee whose contract of service is terminated
within 14 days prior to the commencement of the leave period:

“Provided that the employee concerned has been in the, continuous

employment of his employer for a period of not less than six
months immediately prior to the leave iod: Provided fur-
ther that the contract is not terminated by the .employee con-
cerned, or that he is not summarily dismissed for any good cause
recognised by law as sufficient.
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Tngeval 'a vakansiedag met besoliging op T Saterdag. of
.'n(?anlél:g val, moet die. werkgewer die volgende Maandag as 'n
vakansiedag met besoldiging aan elkeen van sy x}rerknemers toe-

By die toepassing van hierdie klousule beteken “dag se
b‘aé{?ldiggng” een vyfde \gan die weekloon. P

14. DIENSBEEINDIGING |

- (1) Behoudens subklousule (1) (d), (¢) en (f) van hierdie
klousule, moet 'n werkgewer of ‘n werknemer skriftelike kennis
van minstens vyf werkdae, wat by die toepassing van hierdie
klousule vakansiedae met besoldiging insluit, gee om die diens-
kontrak te befindig, en di¢ kennisgewing tree in werking op
die werkdag wat volg op di¢ waarop dit gegee is: Met dien
verstande dat dit nie— -

o |
(a) die reg van ’n werkgewer of werknemer om die dienskon-
trak sonder kenmisgewing om ’n regsgeldige rede te begéindig;
(b) 'n_ooreenkoms tussen dic werkgewer en werknemer wat
'n kennisgewingtydperk van langer as een week bepaal, raak
nie: Vioorts met dien verstande dat— |

(¢} 'n werkgewer 'n werknemer vir en in plaas van die voor-
geskrewe kennisgewingstydperk loon kan betaal;

(d) 'n werknemer wat korttyd werk, sy diens sonder kennis-
gewing kan beéindig; !

{e) die cerste vyf werkdae van 'n werknemer se dienstydperk
by 'n werkpgewer geag word ’n proeftydperk Iic wees (tensy
in 'n skriftelike ooreenkoms anders bepaal), en 'sodanige diens
kan te eniger tyd binne sodanige proeftydperk deur die werk-
gewer of die werknemer sonder kennisgewing beéindig word,

(f) werknemers wat maandeliks beseldig word, moet minstens
ecn kalendermaand skriftelik kennis gee of gesee word, en
dié kennisgewing tree in werking op die eerste betaaldag van
die maand wat volg op dié¢ waarin kennis gegee is:

(2) 'n Werknemer wat gedurende ‘n diensopseggingstermyn inge-
volge subklousule (1) van hierdie klousule onfslaan word, moet
volle besoldiging ontvang vir die gedeelte van sodanige opseg-
gingstermyn wat nog nie verstryk het nie, niE

(3) Geen werkgewer mag die dienste van 'n werkfemer begindig
omdat sodanige werknemer— !

(a) weens siekte van die werk afwesig is nie: Met dien ver-
stande dal—

(i) die werkgewer binne drie werkdae vanaf die begin van
sodanige siekte daarvan in kennis gestel word; |

(i) mediese sertifikaat vir die tydperk van afwesigheid
verstrek word wanneer dic werknemer na sy werk terugkeer;
, (iii) dic ononderbroke tydperk wat hy van sy werk afwesig
is hoogstens 30 dae duur; i

(b) se tyd van bevalling nader: Met dien verstande dat die
werknemer hoogstens twee maande na die datum van die
bevalling na die werk terugkeer. Sodanige werknemer moet,
behoudens kiousule 13 (1) (a) van hierdie Ooreenkoms afwesig-
heidsverlof sonder besoldiging vir ‘n tydperk van vier weke
Wt;l(‘i en agt weke na die datum van die -bevalliing toegestaan
word,

15. PREMIES |
'n Werkgewer mag geen premies vir die opleiding van 'n
werknemer vra of sanncem nie: Met dien verstande dat hierdie
klousule nie van focpassing is nie op °n opleidingskema waartoe
n werkgewer regtens verplig is om by te dra. !

16. GEREEDSKAP |

(1) Elke werkgewer kan op versoek van sy werknemers skére
die prys wat hy daarvoor betaal het, vir hul| gebruik aan
hu(g;vlgyskaf. T
ie prys van die skére kan in weeklilkse iemente
hoogsteqs 10c van die werknemer se loon afgetrek ﬁd. v

(3) Die werkgewer moet die ekére kosteloos skerp en in 'n

goeic toestand hou, !
17. BESTAANDE KONTRAKTE |

Alle dienskontrakte wat op die datum van inwerkingtredi
van hierdie Ooreenkoms van krag is of wat na sodanige datuug
aangegaan word, is aan hierdie Qoreenkoms onderwoipe,

- . |
18. VORMS VIR INDIENSNEMING, OORPLASING EN
DIENSBEEINDIGING !

(1) 'n Werkgewer moet, wanneer hy ’n aansoeker in diens neem
“wan sodanige aansoeker vercis om ‘n dienskaant, in dic vorm van
ztanhangsel G wat’ deur die Raad uitgereik is, té verstrek. As

0 werknemer nie 'n dienskaaart besit nie, moet di¢ werkgewer
'n v;ainsoekwm om ’n dienskaart in die vorm van Aanhangsel D
o i

') Indien die dicnskontsak gedurende of na afloop van die

seltydpe lge klousule 14 ig!
mmmse us, 1) (e)w :wodg, moet |

wer onmiddellik by sodanige
' !
|

.- {6). In the event of a paid holiday falling on a Saturday or a
Sunday, the employer shall grant to each of - his employees the
following Monday as a paid holiday. ' -

(7) For the purposes of this clause “day’s pay™ means one-
fifth of the weekly wage. :

14. TERMINATION OF EMPLOYMENT

(1) Subject to the provisions af subclause (1) (d), () and () of
this clause, written notice of not less than five working days,
which for the purposes of this clause shall include paid holidays,
to take effect from the working day following that on which it
is given, shall be given by an employer or an employee to
terminate a contract of service: Provided that this shall not affect—

(a) the right of an employer or employee to terminate the
contract of service without notice for any good causé
recognised by law as sufficient;

(b) any agreement between the employer and employee pro-
viding for a longer period of notice than one week: Pro-
vided further that—

(c) an employer may pay an employee wages for and in lien
of the prescribed period of notice;

(d) an employee who is werking short-time may terminate his
employment without giving notice;

(e) the first five working days of the period of employment
of an employes by an employer shall be deemed to be a trial
pericd (unless otherwise stated in a written agreement), and
such employment may be terminated either by the emplover
or the employee at any time within such trial period withouts
notice;

(f) monthly paid employees shall give or be given not less
than one calendar month’s notice, in writing, to take effect
from the first pay-day of the month following that in which
notice is given.

(2) An employee put off during the currency of any period of
notice given in terms of subclause (1) of this clause shall receive
full pay for the unexpired portion of such notice period.

(3) No employer shall terminate the services of any employée
by reason of such employee’s—

(a) absence from work through illness: Provided that—

(i) the employer is notified within three working days
of the commencement of such illness;

(ii) a medical certificate for the period of absence is produced
on the employee’s return to work;

(iii) the continuous period of absence from work does not
exceed 30 days;

(b) approaching confinement: Provided that the emfployee
returns not later than two months after the date of cons
finement. Such employee shall, subject to clause 13 (1) (a) of
this Agreement, be granted unpaid leave of absence for a
period of four wecks before and eight weeks after the date of
confinement.

15. PREMIUMS
- No premiums shall be charged or accepted by an employer for
the training of an employee: Provided that this clause shall not
apply in respect of a training scheme to which the employer is
legally required to contribute.

16. TOOLS
(I) Every employer may, at the request of his employees,
supply scissors for the purpose of their employment at the price
paid therefor by the employer.
{2) The cost of the scissors may be deducted from the
employee’s wages in weekly instalments of not more than 10c
3) The employer shall keep the scissors sharpened and in good
order, free of charge. : . '

17. EXISTING CONTRACTS
Any condracts of service in operation at the date of eommenecss
ment of this Agreement or concluded subsequent to such datd
shall be subject to the provisions of this Agreement,

18. ENGAGEMENT, TRANSFER AMND
FORMS :
(1) An employer shall on engagiug an applicant for work;
require such applicant to produce a service card issued by the
Council, which shall be in the form of Annexure C. In the
case of an employce who does not pessess a service card, the
employer shall fill in application for service card form as per
Annexure D. ' ; T _
" (2) It during, or on completion of the trial period, in terms
of clause 14 (1) (e) the contract of service is confirmed, the
employer .shall, immediately on such confirmation, eater on- the -

TERMINATION

i
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" van sy fabriek, beroep van werknemer en aanvangsdatum van
diens op die dienskaart of aansoekvorm invul en die kaart binne
sewe dae na indiensneming soos in subklousule (4) van hierdie
klousule bepaal, aan die Sekretaris van die Raad stuur.

(3) Die Raad moet die nodige inligting vit die dienskaart haal
en dit so gou moontlik aan die werkgewer terugstuur. In die
geval van ‘n aansockvorm, reik die Raad ’'n dienskaart uit ten
opsigte van die nuwe toetreder tot die Nywerheid en stuur dit aan
die werkgewer. Die werkgewer moet die dienskaart behou- todat

werknemer sy diens verlaat.

(4) Wanneer die werkgewer sy werknemer ingevolge klousule
4 (2) na ’n ander graad oorplaas, moet. hy binne 14 dae vanaf die
oorplasingsdatum ’n oorplasingsvorm in die vorm van Aanhang-
sel A invul en dit aan die Raad stuur, Die Raad moet die werk-
gewer so gou moontlik verwittig van ontvangs van sodanige
kennisgewing van oorplasing.

(5) By diensbegindiging van ’'n werknemer, uitgesonderd inge-
volge klousule 14 (1) (e), moet 'n werkgewer die werknemer van
sy dienskaart, behoorlik deur die werkgewer ingevul, voorsien;
dit moet die graad of grade waarin die werknemer by die firma
in diens was, die totale weekloon wat vooOr diensbeéindiging
betaal is en die datum van diensbegindiging meld.

19. VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3)
van die Wet, kan die Raads weens 'n persoon se ouderdom, swak-
heid of 'n ander afdoende rede vrystelling aan of ten opsigte van
il:om verleen van enigeen van die bepalings van hierdie Ooreen-

oms.

. (2) Die Raad moet die voorwaardes waarop sodanige vrystel-
ling verleen word en die tydperk waarvoor dit van krag is, vas-
stel en kan na skriftelike kennisgewing van een week aan die
betrokke persoon sodanige vrystelling intrek, afgesien daarvan
of die tydperk waarvoor dit verleen is, verstryk het of nie.

3 Dle Sekretaris van die Raad moet aan elkeen wat ooreen-
komstig hierdie klousule gestel is, 'n sertifikaat uitreik wat
deur hom onderteken is en die volgende meld:

(a; Die volle naam van die betrokke persoon;
(b) die bepalings van die Qoreenkoms waarvan vrystelling
verleen is;
(c) die voorwaardes, vasgestel ooreenkomstig subklousule (2)
van hierdie klousule waarop sodanige vrystelling verleen is; en
(d) die tydperk waarin die vrystelling van krag is.
(4) Die Sekretaris van die Raad moet—

(a) alle uitgereikie sertifikate in volgorde nommer;
b) 'n kopie van elke uitgereikte sertifikaat behou; en
_(c) waar vrystelling aan ’n werknemer verleen is, 'n kopie van
die sertifikaat aan sowel die werkgewer as die betrokke werk-
nemer stuur,

(5) Elke werkgewer en werknemer moet die bepalings nakom
van alle sertifikate wat ingevolge hierdie klousule uitgereik is,

20, FONDSE VAN DIE RAAD

Die fondse van die Raad, wat berus by en geadministreer word
deur die Raad, word op die volgende manier verskaf:

(1) Elke werkgewer moet op die betaaldag van elke week
en vanaf die eerste betaaldag nadat hierdie Ooreenkoms in werking
tree, 8c aftrek van die loon van elkeen van sy werknemers
vir wie minimum lone in hierdie Ooreenkoms voorgeskryf
vgord: Met dien verstande dat geen bedrag afpetrek mag word
nie van die loon van ’n werknemer wat minder as drie dae
gewerk het in die week waarin die bedrae afgetrek moet word:
Voorts met dien verstande dat geen bedrae van die vakansie-
besoldlgmg wat aan elke werknemer betaal word wanneer die
bedryfsln_ngtmg ingevolge klousule 13 (1) van hierdie Ooreen-
koms sluit, afgetrek mag word nie.

(2) (2) Die werkgewer moet die volle bedrae aldus afgetrek,
saam met 'n gelyke bedrag wat hy moet bydra, aan die Sekre-
taris van die Raad, Posbus 4866, Johannesburg, 2000, stuur binne
sewe dae na die einde van die maand waarin die aftrekkings
verskuldig word, en dit moet vergesel gaan van 'n ingevulde
kopie van Aanhangsels E en F in die geval van werkgewers in
die landdrosdistrikte Kroonstad, Bloemfontein, Frankfort en
Parys, en Aanhangsels Ei en Fi, in die geval van die landdros-
distrik Kimberley.

(b) Wanneer 'n werkgewer versuim het om bydraes van die
lone van lede af te trek, word hy nie toegelaat om agterstallige
lgy:irales af te trek nie maar moet hy sodanige bydraes self

etaal,

21. MEDIESE HULPVERENIGING
(1) Hierby word die mediese hulpvereniging voortgesit wat as
die Mediese Hulpvereniging van die Klerasienywerheid, Oranje-
Virystaat en Noord-KaaPIand, bekend staan en wat in hierdie
kicusule die “Vereniging” genoem word,

service card or application form, the name of his factory, occupa-
tion of employee, date of commencement of employment, and
send the card to the Secretary of the Council, within seven days
of engagement as provided in subclause (4) of this clause.

(3) The Council shall extract such information as may be
required from the service card, and return it to the employer
with the least possible delay. In the case of an application
form, the Council shall issue a service card in respect o? the new
entrant to the Industry and forward it to the employer. The
employer shall retain the service card until his employee leaves
his employ.

(4) Whenever an employer transfers his employee to another
grade, in terms of clause 4 (2), he shall, within 14 days from
the date of transfer, compiete a transfer form as per Annexure A
and forward it to the Council, The Council shall, with the least
possible delay, acknowledge such transfer to the employer.

(5) On termination of service of an employee, except in terms
of clause 14 (1) (e), an employer shall supply the employee
with his service card, duly completed by the employer, stating the
rade or grades in which the employee was employed by the
irm, the total weekly wage paid prior to termination and the
date of termination.

19. EXEMPTIONS

(1) The Council may, subject to the proviso to section 51 (3)
of the Act, on account of old age, infirmity, or for any other
good or sufficient reason, grant to or-in respect of any person,
exemption from any of the provisions of this Agreement.

(2) The Council shall fix the conditions subject to which such
exemption is granted and the period during which it shall operate
and may after one week’s notice, in writing, to the persons con-
cerned withdraw such exemption, whether or not the period for
which it was granted has expired. - }

(3) The Secretary of the Council shall issue to every person
exempted in accordance with the provisions of this clause a
licence, signed by him, setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granted;

(¢) the conditions fixed in accordance with the provisions of
subclause (2) of this clause subject to which such exemption is
granted; and .

(d) the period during which the exemption shall operate.
(4) The Secretary of the Council shall—

(a) number consecutively all licences issued;

(b) retain a copy of each licence issued; and

(c) where exemption is granted to an employee, forward a
copy ofedthe licence to both the employer and the employee
concerned,

(5} Every employer and employee shall observe the provisions
of any licence issued in terms of this clause.

20. COUNCIL FUNDS

The funds of the Council, which shall be vested in and
administered by the Council, shall be provided in the following
manner: -

(1) Bach employer shall, on every pay-day of each week and
frem the first pay-day after this Agreement comes into operation,
deduct 8c from the wages of each of his employees for whom
minimum wages are prescribed in this Agreement: Provided that
no deduction shall Ee made from the wages of an employee
who has worked for less than three days in the week in which
the deductions fall due: Provided further that no deductions shall
be made from the holiday pay paid to each employee when the
extablishment closes in terms of clause 13 (1) of this Agreement.

(2) (&) The employer shall forward the total amounts so deduc-
ted together with an egual amount to be contributed by him, to
the Secretary of the Council, P.O. Box 4866, Johannesburg, 2000,
which shall be within seven days from the end of the month in
which the deductions fall due and be accompanied by a completed
copy of Annexures E, and F, in the case of employers in the
Magisterial Districts of Kroonstad, Bloemfontein, Frankfort and
Parys, and Annexures Ei and Fi in the case of the Magisterial
District of Kimbe.ﬂe}r. .

(b) Where an employer has failed to deduct contributions from
the wages of employees, he shall not be permitied to deduct
arear contribufions but shall make good these contributions him-
self.

21, MEDICAL BENEFIT SOCIETY

(iﬂ There is hereby continued a medical benefit society, known
as the Orange Free State and Northern Cape Clothing Industry
Medical Benefit Society, in this clause referred to as “the Society™:
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(2) (2) Elke werkgewer in die landdrosdistrik : Parys, Bloem-
fontein, Kroonstad en Frankfort moet op die betaaldag van elke
week die bedrae soos in paragraaf (b) van hierdie subklousule
uiteengesit, aftrek van die loon van elkeen van !sy werknemers
vir wie minimum lone in hierdie Ooreenkoms voorgeskryf word
en ten opsigte van sodanige werknemers die bedrae in paragraaf
(c) van hierdie subklousule uiteengesit daarby v{oeg_: Met dien
verstande dat geen bedrag afgetrek mag word vah die loon van
'n werknemer wat minder as drie dae dgewerk het in die week
waarin die bedrae afgetrek moet word nie: Voorts met dien
verstande dat geen bedrae van die vakansiebesoldiging wat aan
elke werknemer betaal word wanneer die bedryfginrigting inge-
volge klousule 13 (1) van hierdie Ooreenkoms |sluit, afgetrek
mag word nie, |

(b) Die bedrae wat deur die werkgewers ooreeﬁkomsﬁg para-
graaf (a) afgetrek moet word, is soos volg: |
|

(i) Werknemers wat 'n weekloon van hcogstens' R14,99
ONtVANE. .vvveennns N e S |t
(i) Werknemers wat *n weekloon van meer as R14 199 maar
hoogstens R24,99 ontvang.... R

(iii) Werknemers wat-’n weekloon van meer as R24,99 maar
hoogstens R49,99 ontvang.................. i siiess 50
(iv) Werknemers wat 'n weekloon van R50 of meer ontvang 100

fa s s s anaaanal

-

(¢) By die totale bedrag wat aldus ingevolge paragraaf (b)
van hierdie subklousule afgetrek word, moet elke 'werkgewer °n
gelyke bedrag voeg. [ _

" (d) Die totale bedraec in paragrawe (b) en (c¢) van hierdie
subklousule genoem moet binne sewe dae na die einde van die
maand waarin die bedrac afgetrek moes word, saam met 'n staat
in die vorm wvan Aanhangsels E en F van hierdie! Ooreenkoms,
deur die werkgewer aan die Sekretaris van die Raad, Posbus
4866, Johannesburg, 2000, gestuur word. [

(e) Wanneer 'n werkgewer versuim het om bydraes van die
lone van lede af te trek, word hy nie toegelaat om agterstallige
bydraes af te trek nie maar moet hy scdanige | bydraes self
betaal. |

(3) Die fondse van die Vereniging moet, behoudens hierdie
klousule, aangewend word om mediese behandeling en siekte-
besoldiging in geval van sickte aan lede van die Vereniging te
verskaf, en dit word geadministreer deur ‘n Bestuurskomitee wat
deur die Raad aangestel is en bestaan uit twee verteenwoordigers
van die werkgewersorganisasie en twee verteenwoordigers van
die vakvereniging. |

(4) Al die geld wat die Fonds ontvang, moet gestort word in
’n bankrekening wat deur die Raad geopen moet word op naam
van die Vereniging: Met dien verstande dat die Bestuurskomitee
van tyd tot tyd magtiging kan verleen dat surplus fondse inge-
volge artikel 21 (3) van die Wet belé word. |

(5) 'n Openbare rekenmeester, deur die Nywerheidsraad aan-
gestel, moet jaarliks voor of gedurende Junie elke jaar die
rekenings van die Vereniging oudiieer. Die geouditeerde staat
en balansstaat moet daarna ter insae op die kantoor van die
Nywerheidsraad 1& en -afskrifte moet aan die Sekretaris van
Arbeid, die Orange Free State and Northern Cape Clothing
Manufacturers’ Association en die Garment Workers’ Union of
South Africa gestuur word. |

(6) (a) Alle werknemers in die landdrosdistrikte Parys, Bloem-
fontein, Kroonstad en Frankfort wat deur hierdie Ooreenkoms
gedek word, kom in aanmerking vir lidmaatskap van die Ver-
eniging. [

(b) Lidmaatskap van die Vereniging word beindig' wanneer ’n
lid die Nywerheid verlaat: Met dien versiande egter dat lidmaat-
skap wvir nog 13 weke voortduur in die geval van werklose
lede wat behoorlik by die Werkverskaffingsburo van die Werk-
loosheidsversekeringsfonds geregistreer is: Voorts met dien ver-
stande dat iemand wat die Nywerheid verlaat het of langer as
13 agtereenvolgende weke werkloos was, geag word, nadat hy 13
bydraes betaal het nadat hy na die Nywerheid teruggekeer het,
ononderbroke lidmaatskap van die Vereniging te gehad het,
en op bystand op daardie grondslag geregtig is. |

(c) Die Vereniging kan aan werknemers lidmaatskapkaarte uit-
reik in die vorm van Aanhangsel I. By ontvangs van sodanige
kaarte is lede verpliz om sodanige kaarte te toon vdordat
'n mediese praktisyn hulle behandel. {

(7) (a) Alle lede is geregtig op die volgende bystand:

(i) Die dienste van en medisyne voorgeskryf deur n algemene
mediese praktisyn, deur die Vereniging aangestel, by|hoogstens
ses geleenthede in enige bepaalde kalenderjaar: Met, dien ver-
stande dat die Vereniging nie vir daarde gedeelte van die kon-
sultasiegeld wat meer is as dié uiteengesit in die tarief van
gelde gepubliseer ingevolge die Wet op Mediese Skemas, 1967,
aanspreeklik is nie; B e

(2) (a) Every employer in the Magisterial Districts of Parys,
Bloemfontein, Kroonstad and Frankfort shall, on the pay-day
of each week, deduct the amounts as set out in paragraph (b)
of this subclause from the wage of each of his employees for
whom minimem wages are prescribed in this Agreement and
shall contribute the amounts in respect of such employees as set
out in paragraph (¢} of this subclause: Provided that no deduction
shall be made from the wages of an employee who has worked
for less than three days in the week in which the deductions
fall due: Provided further that no deductions shall be made from

| the holiday pay paid to each employee when the establishment

closes in terms of clause 13 (1) of this Agreement.

(b) The amounts to be deducted by employers in terms of
paragraph (a) shall be as follows:

Cents

(i) Employees in receipt of a weekly wage up to and in-

inclading RI4:99.. oo iesisnss s va s sanics 25
(ii) Employees in receipt of a weekly wage in excess of
R14.,99 and up to and including R24,99............
(iii) Employees in receipt of a weekly wage in excess of
R24,99 and up to and including R49,99...........,

(iv) Employees in receipt of a weekly wage of R50 or more.. 100

(¢) To the aggregate amount so deducted under paragraph (b)
an equal amount shall be contributed by the employer.

(d) The total amounts under paragraphs (b) and (c) of this,
subclause shall, within seven days from the end of the month,
in which the deductions fall due, be forwarded by the employer
to the Secretary of the Council, P.O, Box 4866, Johannesburg,
2000, together with a statement in the form of Annexures E and F
of this Agreement. :

(¢) Where an employer has failed to deduct contributions from
the wages of employees, he shall not be permiited to deduct
arlefar contributions but shall make good these contributions him-
se o 3 ] 3

(3) The funds of the Society shall, subject to the provisions
of this clause, be applied to provide members of the Society with
medical treatment and sick pay in case of illness and shall be
administered by a Management Committee appointed by the
Council and consisting of two representatives of the employers’
organisation and two representatives of the trade union.

(4) All moneys received by the Society shall be deposited to a
banking account which shall be opened by the Council in the
name of the Society: Provided that the Management Committee
may from time to time authorise investment of surplus funds in
terms of section 21 (3) of the Act.

(5) A public accountant appointed by the Industrial Council
shall audit the accounts of the Society annually, but not later
than June of each year. The audited statement and balandé sheet
shall thereafter lic for inspection at the office of the Industrial
Council and copies shall be transmitted to the Secretary for
Labour, the Orange Free State and Northern Cape Clothing
Manufacturers’ Association and the Garment Workers® Union of
South Africa, _

(6) (a) All employees covered by this Agreement in the Magis-
terial Districts of Parys, Bloemfontein, Kroonstad and Frankfort
are eligible for membership of the Society. :

(b) A person shall cease to be a member of the Society upon
leaving the Industry: Provided, however, that membership. shall
continue for 13 weeks in the case of unemployed members duly
registered at the Employment Bureau of the Unemployment
Insurance Fund: Provided further that a person who has left
the Industry or has been umemployed for more than 13 con-
secutive weeks, shall after paying 13 ocontributions on returning
to the Industry, be deemed to have had continuous membership
of the Society and shall be entitled to benefiis on that basis,

(c) The Society may issue employees with membership cards
in the form of Annexure I Upon receipt of such cards members
shall be obliged to produce such cards before receiving attention
from a medical practioner. '

(7) (2) All members shall be entitled to the following benefits:

(i) The services of and medicines prescribed by a general medi-
cal practitioner, appointed by the Society, on not more than six
occasions in any one calendar year: Provided that the Society

- shall not be liable in respect of that portion of the consultation

fee which is in excess of-that specified in the tariff of fees
published in terms of the Medical Schemes Act, 1967;
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(ii) siekebesoldiping word, by voosrlegging van ’'n dokterser-
tifikaat, na sickte wat minstens twee agtereenvolgende werk-
dae duur, op die volgende grondslag aam 'n lid betaal:

(aa) Gedurende die eerste 12 agtereenvolgende maande diens
is 'n werknemer met 'n werkweek van vyf dae net geregtig op
siekteverlof van ecn werkdag met volle besoldiging vir elke
voltooide tydperk van vyf weke dieas, en in die geval van alle
ander werknemers op een dag sickieverlof met volle besoldiging
vir elke voltooide maand diens; .

(ab) pa voliooiing van 12 agtereenvolgende maande diens
is n werknemer geregtiz op siekteverlof van 10 werkdae met
volle besoldiging per jaar;

(ac) na die sickebesoldiging in subparagraaf (i) hierbo gemeld,
is 'n werknemer geregtiz op die helfte van sy besoldiging vir
n verdere tydperk van siekite: Met dien verstande dat die
maksimum bedrag wat betaal word hoogstens R8 per week mag
wees en dat die totale tydperk van afwesigheid met siekteverlof
hoogstens agt weke in 'n bepaalde jaar mag beloop.

(b) Die Vereniging is nie vir die koste van voorbehoedmiddels
of versiankingsmiddels verantwoordelik nie.

(8) 'n Afskrif van die reéls van genoemde Fonds en alle
wysigings daarvan moet deur die Sckretaris van. die Raad gehou
word en een afskrif vin genoemde reéls en wysigings daar-
van moet deur die Sekretaris van die Raad by die Sekretaris
van Arbeid ingedien word.

(9) Uitbetalings deur die Vereniging moet gestaak word wan-
neer die bedrag in die kredit' van die Vereniging tot minder
as R100 daal. - _

(10) As hierdic Ooreenkoms met verloop van tyd verstryk of

om 'n ander rede verval, moet die Bestuurskomitee voorigaan |

om die Vereniging te administreer en as 'n daaropvolgende oor-
eenkoms wat vir die voortsetting van die Fonds voorsiening
maak nie binne een jaar na verstryking van hierdic Qoreenkoms
aangegaan word nie, of as die Fonds nie binne sodanige tydperk
oorgedra word na 'n fonds wat vir diesclfde of ’n dergelike
doel ingestel is nie. moet die Bestuurskomitee die Fonds likwideer.

¢11) Ingeval die Raad ontbind word of ophou om te funk-
sioneer gedurende enige tydperk waarin hierdie Ooreenkoms oor-
ccnkomstig: artikel 34 (2) van die Wet bindend is, moet die
Bestuurskomites, behoudens die goedkeuring -van die Regisira-
teur, ingevolse dic eerste voorbehoudsbepaling van genoemde
artikel, .nog die Vereniging administreer en die lede van die
Komitee wat bestaan op die datum waarop die Rasd ophou om
t¢ funksioneer of ontbind word, word geag lede daarvan vir
sodanige doel te wees: Met dien verstande egter dat enige
vakature in die Komitee deur die Reglstrateur uit die geledere
van ‘die werkgewers of die werknemers in die Nywerheid, na

gelang van die geval, gevul kan word ten einde te verseker

dat die getal verteenwoordigers van die serkgewers en dis
werknemers en van hul plaasvervangers in dic Komitee ewe

groot is. Tngeval sodanige Komitee nie daartoe in staat is -nie-

of onwillig i8 om sy pligie uit te voer, of ingeval hy voor 'n
dooic punt te staan kom wat dic administrasie van die Ver-
eniging na die mening van die Registratenr ondoenlik of onwens-
ik mazk, kan hy ’n trustee of (rusiées aanstel om die pligte
van die Komitee uit te voer, en sodanige frustee of trustees het

vir sodanige doel al die bevoegdhede van die Komitee, As’
daar by verstryking van hierdie Ooreenkoms nie 'n Raad bestaan -

nie, moet die Vefeni%ing deur. die Komitee of die trustees, na
gelang vap die geval, gelikwideer word op die manier voor-
geskryf in subklousule (12) van hierdie klousule, en indien die
sake van die Raad by sodanige verstryking alreeds gelikwideer
en sy bates verdeel is, moet die saldo van hierdie Fonds oor-
eenkomstig artikel 34 (4) van die Wet verdeel g@orﬁ‘asof dit
deel van die algemene fondse wvan die Raad uitgemdak  het.

(12) By likwidasic van die Vereniging coreenkomstig sub-
klonsule (10} van hierdie klousule moet die geld wat in die
krediet van die Vereniging staan npadat alle eise tesn die
Vereniging, met inbegrip van administrasie- en likwidasickoste,
betaal is, in die fondse van“die Raad gestoit word.

22. UITTREKSELS UIT LCONREGISTERS

Elke werkgewer moet voor of gedurende die week na die
eerste betaaldag in elke kwartaal afskrifte van sy loonregister
ooreenkomstig Aanhangsel G in drievoud stuur aan die Sekretaris
van die Raad, Posbus 4866, Johannesburg, 2000,

23. SLAPTEBESOLDIGINGSFONDS

(I) (a) Hierby word die fonds voortgesit wa' ™~kend siaan -

as die Slaptebesoldigingsfonds vir die Klierasienyv...ncid van die
Oranje-Vrystaat en Noord-Kaapland, hierna die “Fonds”
genoem, waarvan die administrasie by die Nywerheidsraad vir
die Klerasienywerheid, Oranje-Vrystaat en Noord-Kaapland,
berus. Die doel met die Fonds is om bystand te betaal aan
werknemers wat verdienste verloor as gevolg van korttyd inge-
volge klousule 6 van hierdic Qoreenkoms. Bystand word betaal

(i) sick pay shall be paid to a member after an illness of not
less than two consecutive working days and on' production of a

. medical certificate, on the following basis:

{aa) During the first 12 consecutive months of employment,
an employee who works a five-day week only be entitled
to one working day's sick leave on full pay, in respect of each
completed period of five weeks of employment, and in the case
of every other employee one working day’s sick leave on full
pay in respect of each completed month of employment;

(ab) after completion of i2 consccutive months of employment,
an employee shall be entitied to 10 working days’ sick leave per
annum on full pay;

(ac) following the sick pay specified in subparagraph (ii) above,
an employee shall be entitled to half pay for any further period of
illness: Provided that the maximum amount paid is not more
than R8 per week and the total period of absence on sick leave
does not exceed a period of eight weeks in any one year.

(b) The Society is not responsible for contraceptives and slim-
ming preparations.

(8) A copy of the rules of the said Fund and any amendents
thereof shall be kept by the Secretary of the Council, and one
copy of the said ruies and any amendments thereof shail be
iodbged by the Secretary of the Council with the Secretary for

abour.

(9) The disbursements from the Society shall cease whenever
the amount fo the credit of the Society falls below R100.

(10) Upon expiry of this Agreement by effiuxion of time or
cessation for any other cause, the Society shall continue to be
administered by the Management Committee and in the event
of a subsequent agreement providing for the continuation of the

d, not being nepotiated within one vear from the date of
expiry of this Agrecment, or the Fund not being transferred
within such period to a fund constituted for the same or similar
purpose, the Fund shall be liquidated by the Management Com-
mittee. i

(11) In the event of the dissolution of the Council or in the
event of its ceasing to function during any Apmcd in which this
Agreement ‘is binding, in terms of section 34 (2) of the Act, the
Management Committee shall, subject to the approval of the
Registrar in terms of the first proviso to the sa:dp section, con-
tinue to administer the Society and the members of the Com-
mittee existing at the date on which the Council ceases to func-
tion or is dissolved shall be deemed to be members thereof for
such purposes: Provided, however, that any vacancy occurring
on the Committee may be filled by the Registrar from employers
or employees in the Indusiry, as the case may be, so as to
ensure an equality of employer and employee representatives
and of aiternates in the membership of the Commiitee, In the
event of such Commiites being unable to or unwilling to dis-
charge its duties or a deadlock avising thereon which renders the
administration of -the Society impracticable or undesirable in the
opinion of the Registrar, he Inay appoint a irusiee or irustees
to carry out the duties of the Committee and who shall possess-
all the powers of the Conumittee for such purpose. If there is no-
Council in existence upon expiry of this Agreement, the Society
shall be liguidated by the Committee or trustees, as the case may
be, in the manner set forth in subclause (12) of this clause, and
if upon such expiry the affairs of the Council have already been
wound ug. and its assets distributed, the balance of this Fund
shall .be buted as provided for in section 34 (4) of the Act
as if it forined part of the general funds of the Council.

(12) Upon liguidation of the Sociely in terms of subclause
(10) of this clause, the moneys remaining to the credit of the
Society after payment of all claims against the Society, including
administration and liguidation expenses, shall be paid into the
general funds of the Council.

22. EXTRACTS FROM WAGE REGISTERS

Every employer shall forward to the Secretary of the Council,
P.O. Box 4865, Yohannesburg, 2000, copiss, in triplicate, of his
wage register as per Annexure G, not later than one week after
the first pay-day in every quarier.

23. SLACK PAY FUND

(1) (a) There is hereby continued a fund known as the Orangs
Free State and WNorthern Cape Clothing Indusiry Slack Pay Fund,
hersinafter referred to as the “Fund”, the administration of which
shall be vested in the Industrial Council for the Clothing Industry,
Orange Free State and Morthern Cape. The purpose of the Fund
shall be the payment of benefits to employeses who lose éarnings
as a result of being on short-time in terms of clause 6 of this
Agreement. Benefits shall be paid at the rates and under the
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teen die skale en op die voorwaardes in subklousule (3) van
hierdie Ooreenkoms  voorgeskryf. Die Raad kan|retls vir die
administrasie van die Fonds opstel en 'n kopie van die reéls en
alle wysigings daarvan moet binne twee weke vhnaf die aan-
name daarvan by die Sekretaris vam Arbeid ingedien word.
Die regls van die Fonds kan te eniger tyd deur die[Raad gewysig
word. Die reéls of alle wysigings daarvan, mag| nie met die

bepalings van die Ooreenkoms of 'n Wet _onl_aesfiaanbaar wees

nie.
(b) Die Fonds bestaan uit— 5
(i) bydraes wat ooreenkomstig hierdie Ooreehkoms in die
Fonds gestort word; i
(ii) rente verkry uit die belegging van geld van die Fonds;
(iii) alle ander fondse waarop die Fonds geregtig word.
(2) (a) Elke werkgewer moet met ingang van die 'eerste betaal-
dag nadat hierdie Ooreenkoms in werking tree, elke week op
betaaldag die bedrae hieronder gemeld, aftrek van die loon van
elkeen van sy werknemers vir wie ’n loon in hierdie Qoreenkoms
voorgeskryf word, en 'n bedrag wat daaraan gelyk ﬁ, ten opsigte
van sodanige werknemers bydra: Met dien verstande dat daar
in die geval van 'n werknemer wat in die week waarin die
aftrekking verskuldig word, minder as drie dae 'gewerk het,
geen bedrag afgetrek mag word nie: f
(i) Op elke betaaldag moet 4c afgetrek word van die loon
van elke werknemer wie se weekloon minder as R11,50 s,
(ii} Op elke betaaldag moet 7c afgetrek word van die loon
van elke werknemer wie se weekloon R11,50 of meer is.
{iii) Die werkgewer moet binne sewe dae na die einde van
die maand waarin die aftrekkings verskuldig word, .die iotale
bedrae ingevolge paragrawe (i) en (if) afgetrek, slham met ‘n

bedrag wat daaraan gelyk is en deur hom bygedra word, |

ascok 'n opgaaf in die vorm van Aanhangsels E en F of Ei en
Fi 'van hierdie Ooreenkoms, aan die Sekretaris van die Raad,
Posbus 4866, Johannesburg, 2000, stuur, = - | .

(b) Wanneer 'n werkgewer versuim het om bydraes van die
lone van lede af te trek, word hy nie toegelaat omi agterstailige
Il;lydrﬁ% af te trek nie maar moet hy sodanige t)yd"mes self
etaal. ;

(3) {a) Behoudens klousule 6 (4) van die Ooreenkoms en die
bepalings- van. hierdie- klousule, word ooreenkomstig

hierdie Ooreenkoms soos volg betaal aan -Werkne;r'ilers wat op

korttydwerk geplaas word: . . ! C s
- Na betaling van 13 weeklikse bydraes, die helfte van die totale
weekloon, miets di¢ maksimum bedrag wat betaal word hoogstens
Ré per week is. - - - - - - o = :

(b) Behoudens paragraaf (c), word slaptebesoldiging - met

ingang van die eerste dag waarop korttyd gewerk word, betaal | o
: g p tyd g W siaali paid for each complete five working days of short-iime which

vir elke voltooide vyf werkdae korttyd wat-in 'n tydperk . van
drie agtereenvolgende maande gewerk word: Met dien. verstands
dat korttyd van minder as een volle dag nie by die, berekening
vandbygtand voreenkomstig hierdie klousule as kortiyd gereken
Word me, - Vo . P ' = T i
() 'n Werknemer is vir 'n maksimum van 30 dae in 'm
kalenderjaar op bystand geregtiz. |

(4) (a) Alle geld wat deur die Fonds ontvang. word, moet |

gestort word in ’n bankrekening wat op naam van die’ Fonds
geopen moet -word. Opvragings uwit die Fonds geskied per tjek
onderteken deur 'a persoon of persone wat van.tyd tot tyd deur
die. Nywerheidsraad daartoe gemagtig word. Alle geld wat. nie

vir lopende betfalings nodig i nie, moet in ooreenstemming met
abnlléke %}- (3) van dis Wet op Nywerheidsversoening, 1956,
elé word, @ ' o " )

(b) Die Raad moet 'n openbare rekenmeester as ouditeur aan-
stel wie se besoldiging uit die Fonds betaal moet’ word. Die
rekenings moet jaarliks vir die tydperk van ’n jaar wat eindig op
30 Junie, geouditeer word. Daarna moet die geouditeerde staat
en balansstaat op dis kantoor van die Nywerheidsraad ter

insae 18 en kopieg daarvan moét agn die Sekretaris van Asbeid, |

Pretoria, die Orange Free State and Northem Cape. Clothin:
Manufacturers’ Association en dis vakvereniging gestuur word.

(c) Uiibetalings deur die Vereniging moet gestaak word wanneer
gie ]badm.g in die kredit van die Vereniging tot minder as R100

aal. |

(5) (a) Ingeval hierdie Ooreenkoms of enige verlenging of
hernuwing daarvan verstryk ‘en ‘nm: ander ocoreenkoms om die
Fonds voort te sit, nie binne ’n tydperk van 12 maande vanaf
die datum van sodanige verstryking aangegaan word nie/ of indien
die Fonds nie binne sodanige tydperk deur die Raad ocorgedra
word nie na ‘n ander fonds wat ingestel is vir dieselfde of ’n
soortgelyke doel as dié waarvoor die oorspronklike Fonds in die
lewe geroep is, moet die Fonds gelikwideer word soos in subklou-
sule 5 (c) e (d) van hierdie klousule bepaal. Gedurende sodanige
tydperk van 12 maande, of tot tyd en wyl dit na *n ander fonds
hierbo genoem, oorgedra word, moet die Fonds deur die Raad
geadministreer word, !

(b) Tngeval die Raad gedurende enige tydperk waarin hierdie
Ooreenkoms ingevolge artikel 34 (2) van die Wet bindend is,
ontbind word of ophou om te funksioneer, kan die Registra-
teur op grondslag van gelyke verteenwoordiging van albei partye

conditions set out in subclause (3) of this clause. The Council

may- draft rules for the administration of the Fund and-a copy -
of such rules and any amendments thereto shall be lodged with
the Secretary for Labour within two weeks of the adoption
thereof. The rules of the Fund may be amended at any time
by the Council. The rules or any amendment thereof shall not
be inconsistent with the provisions of the Agreement or any Act.

(b) The Fund shail consist of—

(i) coniributions paid into the Fund in accordance with the
provisions of this clause; : :
(ii) interest derived from the investment of any moneys of
the Fund; :
(iii) any other funds to which the Fund may become entitled;
(2) (8) Every employer shall, on the pay-day of each week and
from the first pay-day afier this Agreement comes into operation,
deduct the amounts from the wages of each of his employees
for whom wages are prescribed in this Agreement and contribute
an equal amount in respect of such employees as are sel out
hereunder: Provided that no deductions shall be made from the
wages of an employee who has worked for less than three days
in the week in which deductions fall due: '

(i) Bach employee whose weekly wage is less than R11,50 shall
on each pay-day have 4c deducted from his wages. _

(ii) Bach employee whose weekly wage is R11,50 or more shall
on each pay-day have 7c deducted from his wages.

(iiiy The employer shall forward the total amounts deducted
under paragg-nphs (i) and (i) together with an equal amount
which shall be contributed by him and a statement in the form of
Annexures' B and F or Ei and Fi of this Agreement, to the
Secretary of the Council, P.O. Box 4866, Johannesburg, 2000,
within seven days of the end of the month, in which the deduc-
tions fall due. A : Il O -

(b) Where an emf)l'oyer has failed to deduct contributions from
the wiges of employees, he shall not be permitied to_deduct
arrear contributions but shall make good these contributions
himself. _ ! _ e s

(3) (2) Subject to the provisions of this clause and clause 6
(4) benefits shall be paid to employees put off on short-time in -
accordance with the provisions of this Agreement as follows:

After payment of ‘13 weekly confributions, half of the tfotal
weekly wage, providing that the maximum amolnt paid shall
not be more than R6 per week. . : et

(b) Subject to the provisions of paragraph (¢} slack pay will be -

have -been worked in any . period of .three consecutive. months,
commencing from. the first, day. of which short-time has been
worked: Provided .that periods of short:time of less than' one
complete day shall not be reckoned as shor{-time for the calcula-,

‘tion of benefit payments in tesms of this clause.

(¢) An employee shall be entitled to benefits for 2 maximum.of
30 working days in any calendar vear. T s

(4) (a) All moneys received by the Fund shall be deposited’
in a banking account opened in the name of the Fund. With-
drawals from the Fuad shall be by cheque signed by such person
or persons. as may from time to time be authorised by the
Industrial “Council. Al moneys not required’to meet current pay-

 ments shall be invested in any manner which is in_actordance

with section 21 {3) of the Industrial Conciliation Act, 1956.

(b) The Council shall appoint a public accountant as auditor
whose remuneration shail be paid out of the Fund. The accounts
shall be aundited annually for the annual periods ending 30_June.
The audited statement and balance sheeis shall thereafter lie for
inspection at the office of the Industrial Council and copies
thereof shall be transmitted to the Secretary for Labour, Pretoria,
the Orange Free State and Northern Cape Clothing Mdnufac-

turers’ Associafion and the trade union. ;
(¢) The disbursements from the Society shall cease whenever

the amount to the crédit of the Society falls below R100.

(5) (a) In the event of the expiry of this Agreement or any
extension or remewal thereof and a subsequent agreement for
the continuation of the Fund not being negotiated within a period

_of 12 months from the date of such expiry or the Fund not being

transferred by the Council within such period to any other fund
constituted for the same or a similar purpose as that for which
the original Fund was created, the Fund shall be liquidated as
provided for in subclause 5 (c) and (d) of this clause. The Fund
shall during the said period of 12 months or until such fime as
it is transferred to any other fund referred to above, be adminis-
tered by the Council.

(b) In the event of the dissolution of the Council or in the
event of it ceasing to function dering any period in which this
Agreement is binding in terms of section 34 (2) of the Act, the
Registrar may appoint a committee from employers and employees
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'n komitee uit die geledere van werkgewers en werknemers in die
Nywerheid zanstel, en sodanige komitee moet voorigaan om die
Fonds te administreer. Vakatures wat in die komitee ontstaan
kan deur die Nywerheidsregistrateur uit die geledere van die
werkgewers of die werknemers, na gelang van die geval, gevul
word ten einde ie verseker dat die getal werkgewer- en werk-
nemerverieenwoordigers in die komitee ewe groot is. Ingeval
sodanige komitee nie daartoe in staat is nie of onwillig is om sy
pligte ait te voer of ingeval hy voor 'n dooie punt te staan kom
wat die administrasie van die Fonds na die mening van die
Nywerheidsregisirateur ondoenlik of onwenslik maak, kan hy
'n trustee of trusiees aanstel om die pligte van die komitee uit te
voer, en sodanige trustee of trustees Eesit vir sodanige doel al die
bevoegdhede van die komitee. As daar by versiryking van hierdie
Ooreenkoms nie ‘n Raad bestaan nie, moet dic Fonds gelikwideer
word deur die komitee wat kragtens hierdie subklousule funk-
sioneer, of die trustee of trusiees, na gelang van die geval, op
die wyse in paragraaf (c} van hierdie klousule vermeld, en indien
die sake van die komitee by die verstryking van die Ooreenkoms
reeds gelikwideer en sy bates verdeel is, moet die saldo van die
Fonds verdeel word soos in artikel 34 (4) van die Wet bepaal,
gzof dit deel van die algemene fondse van die Raad uitgemaak

t.
(¢) By likwidasie van die Fonds ingevolge paragraaf (b) van
hierdie klousule, moet diec geld wat in die kredit van die Fonds
staan nadat alle eise teen die Fonds, met inbegrip van adminis-
trasie- en likwidasiekoste, betaal is, in die algemene fondse van
die Raad gestort word.

(d) Alle administrasie- en likwidasiekoste van die Fonds moet
teen die Fonds in rekening gebring word.

24. INDIENSNEMING VAN LEDE VAN VAKVERENIGING

(1) Geen werkgewer, wat lid van die werkgewersorganisasie is,
mag jemand wat nie lid van ’n vakvereniging is, in diens neem
nie: Met dien versiande dat ‘n persoon wat, deur weiering van
lidmaatskap nadelig geraak word of geraak sal word, sy saak
voor die Raad kan stel, wat kan verklaar dat, ondanks sodanige
weiering, hierdie klousule nie mag verhinder dat hy deur "n werk-
gewer wat ’n party by hierdie Ooreenkoms is, in diens geneem
word nie. '

- (2) Hierdie klousule is nie van toepassing op ’n immigrant
gedurende die eerste jaar na die datum van sy aankoms in die
Republiek van Suid-Afrika nie: Met dien verstande dat, as 'n
immigrant te eniger tyd nd die eerste dric maande diens in die
Nywerheid ’n uitnodiging van die betrokke vakvereniging om lid
daarvan te word, geweier het, die bepalings van hierdie klousule
onmiddellik in werking tree.

(3) Hierdie klousule is ook nie van toepassing op dic indiens-
neming in die Nywerheid van iemand wat na die mening van
die Minister, grondige rede het om te weier om lid van die
vakvereniging te word of lid te bly nie, en is ook nie van tfoe-
passing nie op 'n werknemer wat, na die mening van die
Minister, nie belet moet word om in die Nywerheid te werk nie
vanwed die feit dat hy as lid van die vakveremiging geskors of
uitgesluit is.

25. ORGANISASIE VAN WERKNEMERS
(1) Elke werkgewer moet enigeen wat skriftelik deur die vak-
vereniging en die Raad daartoe gemaglig is, toelaat om sy
bedryfsinrigting van tyd tot tyd gedurende die etensuur binne te
gaan met die doel om—
(a) werknemers oor sake rakende die vakvereniging te spreek;
(b) nuwe lede in te skryi; -
(c) kennisgewings wat deur die vakvereniging wuitgereik is,
op te plak en te versprei; . .
(d) lede se bydraes tot die vakvereniging in te vorder.
(2) Die gemagtigde persoon of persone moet die werkgewer of
sy verteenwoordiger van sy voorneme om die bedryfsinrigting te
besoek, in kennis stel.

26. AGENTE

Die Raad moet een of meer aangewese persone as agente aan-
stel om hom te help om uitvoering aan hierdie Qoreenkoms te
gee. Dit is die plig van elke werkgewer en werknemer om soda-
nige agente toe te laat om die navrae te doen en die persone te
ondervra wat vir sy doel nodig is. _

27. JAARLIKSE X-STRAALDIENS

'n Werkgewer moet in medewerking met die Nywerheidsraad
reélings tref dat elke werknemer elke jaar 'm X-straalondersock
vir tuberkulose ondergaan teen ’n koste, vir die werkgewer, van
hoogstens 50c per werknemer.

28. INDIENSNEMING VAN MINDERJARIGES

Niemand onder die leeftyd van 15 jaar mag in die Klerasie-
nywerheid in diens geneem word nie;

in the Industry on the basis of equal representation on both sides
and the Fund shall continue to be administered by such com-
mittee. Any vacancy occurring on the committee may be filled by
the Industrial Registrar from employers or emplovees as the case
may be, so as to ensure an equality of employer and employee
representative on the committee. In the event of such commiitee
being unable or unwilling to discharge its duties or a deadlock
arising thereon which renders the administration of the Fund
impracticable or undesirable in the opinion of the Industrial
Registrar, he may appoint a trustee or trustees to carrv out the
duties of the commitiee and such trustee or trustees shall possess
all the powers of the committee for such purpose. If there is no
Council in existence upon expiry of this Agreement, the Fund
shall be liquidated by the commitiee functioning in terms
of this subclause or the trustee or trustees as the case may be
in the manner set forth in paragraph (c¢) of this clause and if
upon expiry of the Agreement, the affairs of the Council
have already been wound up and its assets distributed, the balance
of the Fund shall be distributed as provided for in section 34 (4)
of the Act as if it formed part of the general funds of the
Council.

(c¢) Upon liguidation of the Fund in terms of paragraph (b) of
this clause, the moneys remaining to the credit of the Fund after
pavment of all claims against the Fund, including administration
and liquidation expenses, shall be paid into the general funds
of the Council. :

(d) All costs of administration and liquidation of the Fund shall
be a charge upon the Fund.

24. EMPLOYMENT OF TRADE UNION LABOUR

(1) No employer who is a member of the employers’ organisa-
tion shall employ any person who is not a member of the
trade union: Provided that any person who is or will be adversely
affected by a refusal of membership, may place his case before
the Council, which may declare that notwithstanding such refusal,

.the provisions of this clause shall not preclude being employed

by an employer who is a party to this Agreement.

(2) The provisions of this clause shall not apply in respect of
an immigrant during the first year after the date of his entry
into the Republic of South Africa: Provided that if any immigrant
has, at any time after the first three months from the commence-
ment of his employment in the Industry, refused am invitation
from the trade union concerned to apply for membership of it,
the provisions of this clanse shall immediately come into opera-
tion.

(3) This clause shall also not apply to the employment in the
Indusiry of any employee who, in the opinion of the Minister,
has good cause for cbiecting to becoming or remaining a mem-
ber of the irade union, nor to an emplovee who, in the opinion
of the Minister, should not be debarred from working in the
Tndustry owing to being suspended or expelled from membership
of the trade union.

25. ORGANISATION OF EMPLOYEES

(1) Every \employer shall permit any dperscn or persons autho-
rised in writing, by the trads union and by the Council to enter
his establishment, from time to time, during the lunch interval
for the purpose of—

(a) interviewing employees on trade union matters;

(b) enrolling new members;

(c) posting and distributing notices issued by the trade union;

(d) collecting members’ contributions to the trade union.

* (2) The authorised person or persons shall notify the employer
or his representative of his or her intention to visit the establish-

ment.

26. AGENTS
The Council shall appoint one or more specified persons as
agents to assist it in giving effect to the terms of this Agreement.

It shall be the duty of every employer and employee to permit
such agents to institute such enquiries, and to interrogate such

persons as may be necessary for this purpose.

27. ANNUAL X-RAY SERVICE

An employer shall, at a cost to the employer of an amount
not exceeding 50c per employee, arrange with the Industrial
Council for each employee to be X-rayed for tuberculosis each

year.
' 28, EMPLOYMENT OF MINORS

No person under the age of 15 years shall be employed in
the Clothing Industry. :
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29. VERTONING VAN COREENKOMS

Elke werkgewer moet in sy bedryfsinrigting, inl 'n plek wat
geredelik vir sy werknemers toeganklik is, 'n leesbare kopie van
hierdie Qoreenkoms in beide amptelike tale in die|veorm wat in
die regulasies ingevolge die Wet voorgeskryf word, vertoon hou.

KLOUSULE 30.—O0ORPAKKE |

(1) 'n Werkgewer moet aan elkeen van sy vmulilqla werknemers
twee nuwe oorpakke uitreik binne vier weke nadat sy begin werk
het en moet, met ingang van 1 Japnuarie 1977, elke 18 maande
voor of op 1 Januarie of 1 Julie, na gelang van die geval, twee
nuwe oorpakke zan elke vroulike werknemer in sy [diens uitreik.

'n Werknemer aan wie sodanige oorpakke hierkragtens uit-
gereik is, moet sodanige oorpakke gedurende alle werkure dra, en
is verantwoordelik vir die goeie toestand en die was en stryk
daarvan weg van die bedryfsinrigting af waar sy werk: Met dien
versiande dat 'n werkgewer sy corpakke kan laat was en stryk
en die reg aan 'n werknemer kan intrek om sulke oorpakke weg
te neem van die bedryfsinrigting af waar sy werkzi Voorls met
dien verstande dat niks in hierdie subklousule so!uiigelé mag
word nie dat dit die verpligtings verminder wat op| enige werk-
gewer gelé word met betrekking tot beskermende klere en toe-
stelle scos bepaal in die Wet op Fabrieke, Masjinerie en Bou-
werk, 1941, of die regulasies ingevolge daardie Wet gepubliseer.

(2) Eienaarskap van enige oorpak wat aan 'n vroulike werk-
nemer uitgereik. is, moet oorgaan op so 'n vroulike werkmemer
12 maande na die datum van uitreiking van sodanige corpak.

(3) 'n Werkgewer is geregtig om die volgende bedrae ten opsigte
van oorpakke af te trek van ’'m werknemer wie se diens
beéindig word: |

(i) R2,50 per oorpak indien die werknemer se diens begindig
word binne die eerste ses maande na die datum van uitreiking
van so ’n oorpak: |

(i) R1,50 per oorpak indien die werknemer se diens
beéindig word binne sewe tot 12 maande na die datum van uit-
reiking van so 'n oorpak. |

|
31. WAARBORG VIR WERKNEMERS SE VERDIENSTE

Elke werkgewer moet binne twee maande na die datum van
publikasie van die Oorecenkoms of binne twee maande na die
stigting van 'n nuwe fabriek ’n waarborg gee wat vir die Raad
aanvaarbaar is, wat sy verpligtinge dek teenoor sy werknemers ten
opsigte van lone en vakansicbesoldiging wat aan sy werknemers
verskuldig is aan die einde van elke jaar of ingeval die fabriek
te eniger tyd sluit weens die insolvensie van die werkgewer of
andersins: Met dien verstande dat die waarborg Wa:jzl us gegee
wogd, net drie weke se loon vir elke werknemer in sy diens hoef
te dek. I

32. VOORSORGFONDS

(1) Die Voorsorgfonds vir die  Klerasienywerheid van die
Oranje-Vrystaat en Noord-Kaapland (in hierdie klousule die
“Fonds” genoem), wat voorheen bekend gestaan het as die
Voorsorgfonds vir die Klerasienywerheid (Kimberley), word
hierby voortgesit. i

Die doel met die Fonds is om bystand aan die werknemers
tba betaal soos in subklousules (6) en (8) van hierdie klousule
epaal. |

(2) Die Fonds bestaan uit— |
(2) bydraes wat ingevolge subklousule (5) van hierdie klou-
sule aan die Fonds betaal word; !
(b) rente op beleggings van geld van die Fonds; |
(c) alle ander bedrae waarop die Fonds geregtiz word of
‘wat aan die Fonds geskenk word; !
(d) alle geld wat deur die Raad in trust gehou was vir
die doeleindes van die Fonds. |

(3) Administrasie van die Fonds—(a) Die administrasie van
die Fonds berus by ’n Administratiewe Komitee bestaande uit
drie werkgewersverteenwoordigers en drie werknemersverieen-
woordigers deur die onderskeie partye benoem en deur die Raad
aangestel. 'n Flaasvervanger moet vir elke verteenwoordiger aan-
gestel word. |

() Twee werkgewersverteenwoordigers en twee werknemers-
verteenwoordigers wat in die Administratiewe Komitee dien,
vorm ’n kworum en alle sake word deur 'n meerderheidstem
beslis. ,

(c) Die Administratiewe Komitee kies jaarliks vanuit sy geledere
*n voorsitter wat oor 'n gewone stem beskik en die amp vir
*n tydperk van een jaar beklee. Die voorsitter is herkiesbaar.

(d) Alle administrasiekoste word teen die Fonds in rekening

gebring,

29. EXHIBITION OF AGREEMENT

Every employer shall keep exhibited in his establishment, in a
place easily accessible to his employee, a legible copy of this
Agreement in both official languages, in the form prescribed in
the regulations under the Act,

CLAUSE 30—OVERALLS

(i) An emplover shall issue within four weeks of the commence-
ment of employment of a female employee, two new overalls to
such female employee and shall issue to each and every female
employee in his employment two new overalls every 18 months
on or beforz 1 January or 1 July, as the case may be, commenc-
ing from 1 January 1977. :

An employee to whom such overalls have been issued in terms
hereof shall be required to wear such overalls during all Workinﬁ
hours, and shall be responsible for the good condition an
laundering, away from the establishment where she is employed,
of such overalls: Provided that an employer may launder his
overalis and withdraw the right of an employee to take such
overalls away from the establishment where she is employed:
Provided further that nothing contained in this subclause shall be
so construed as to reduce the obligations imposed on any
employer in regard to protective clothing and appliances as laid
down in the Factories, Machinery and Building Work Act, 1941,
or the regulations published under that Act. :

(2) Ownership of any overall issued to any female employee
shall be ceded to such female employee 12 months after the date
of issue of such overall.

(3) The employer shall be entitled to deduct the following
amounts in respect of overalls from an employee on termination
of her employment:

(D R2,50 per overall if such termination occurs within six
months after the date of issue of overalls;

(ii) R1,50 per overall if such termination occurs within seven
to 12 months after the date of issue of the overalls.

31. SAFEGUARD OF WORKERS’ EARNINGS

Every employer shall within two months of the date of
publication of the Agreement or within two months of the
establishment of a new factory, give a guarantee, acceptable to
the Council covering his liabilities to his employees, in respect
of wages and holiday pay due to his employees at the end of
each year or in the event of the factory closing down at any
time owing to the insolvency or otherwise of the employer:
Provided that the guarantee so given need not exceed an amount
equal to three weeks' wages for each and every employee in
his employ,

32. PROVIDENT FUND

(1) The Provident Fund for the Clothing Industry (O.F.S.
and N, Cape) (in this clause referred to as the “Fund”), previously
known as the Provident Fund for the Clothing Industry (Kim-
berley), is hereby continued.

The purpose of the Fund shall be the provision of benefits
to employees as provided for in subclauses (6) and (8) of this
clause.

(2) The Fund shall consist of—

(2) contributions paid into the Fund in terms of subclause
(5) of this clause; : 3

(b) interest derived from the investment of any moneys of
the Fund;

() any other sums to which the Fund may become entitled
or which may be donated to the Fund;

(d) any moneys held in trust by the Council for the pur-
poses of the Fund.

(3) Administration of the Fund.—(a.) The Administration of
the Fund shall be vested in an Administrative Committee con-
sisting of three employers’ representatives and three employees’
representatives appointed by the Council as nominated by the
respective parties. For each representative an alternate shall be
appointed.

(b) Two employers’ representatives and two employees’ repre-
sentatives of the Administrative Committee shall constitute a
quorum and all matters shall be determined by a majority vote.

(c) The Administrative Committee shall annually elect a chair-
man from amongst its members, who shall possess a deliberative

-vote and shall hold office for a period of one year. The chair-

man shall be eligible for re-election.

(d) All expenses of administration shall be a charge on the
Fund,
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- (¢) Die Raad moet 'n openbare rekenmeester of openbare
. rekenmeesters aanstel en sy/hul besoldiging moet deur die Fonds

betaal word. Die rekeninge van die Fonds moet jaarliks geoudi-
teer word vir die jaarlikse tydperk wat op 30 Junie eindig. Die
geouditeerde staat en balansstaat moet daarna op die kantoor
van die Raad en op die kantoor van die Mediese Hulpvereniging
van die Klerasienywerheid, Kimberley, ter insae 1€ en kopieé
daarvan moet aan dic Sekretaris van Arbeid, Pretoria, die
Garment Workers’ Union of South Africa en die Orange Free
State and Northern Cape Clothing Manufacturers’ Association
gestuur word,

{f) Alle geld wat die Fonds ontvang, moet in die bankrckening
van die Raad gestort word. Geld wat nodig is, moet uitbetaal word
per tjek wat onderteken is deur die persone wat die tjeks van die
Raad onderteken. Afsonderlike rekeninge moet in die Raad se
boeke vir die Fonds gehou word,

(g) Alle geld wat nie vir onmiddellike unifgawes nodig is nie,
moet ma goedvinde van die Administraticwe Komitee op naam
van die Fonds belé word op die wyse in artikel 21 (3) van die
‘Wet op Nywerheidsversoening, 1956, uitecngesit,

(h) Die Administratiewe Komitee kan reéls opstel wat nie in
stryd is met die bepalings van hierdie klousule nie en ’n afskrif
daarvan, en van enige wysiging daarvan, moet aan die Sekretaris
van Arbeid gestuur word. !

(? Lidmaaiskap.—(a) Lidmaatskap van die Fonds is verplig-
tend vir alle werknemers vir wie daar in hierdie Ooreenkoms lone
voorgeskryf word maar is nie verpligtend nie vir 'n werknemer
wat op die datum van inwerkingtreding van hierdie Ooreenkoms
'n deelnemer is aan en ’'n lid is van (of dit daarna word) 'n
ander fonds wat op genoemde datum pensioen- of voorsorg-
bystand verskaf het, wat op genoemde datum reeds bestaan het
en waaraan die werkgewer van daardie werknemer op genoemde
datum ’n deelnemer was, of vir die werkgewer van sodanige
werknemer, slegs gedurende dié tydperk wat sodanige ander fonds
funksioneer en sowel die werkgewer as die werknemer daaraan
deelneem, as die bystand van di¢ ander fonds, na die mening

van die Administratiewe Komitee, oor die algemeen minstens:

net so gunstig is as die bystand wat hierdie Fonds verskaf.

(b) Ondanks paragraafl (2) van hierdie subklousule, kan ander
werknemers in diens van die werkgewer wat lede van die vak-
vereniging is en wat verkies om bydraers tot die Fonds te word,
na goedvinde van die Administratiewe Komitee tot die Fonds
bydra, en hierdie klousule is mutatis mutandis van toepassing

ten opsigte van sodanige werknemers en op die werkgewer van

sodanige werknemers,

(5) Bydraes—{(a) Elke werkgewer moet op die betaaldag van
elke week ’n bedrag van 25c afirek van die loon van elke
werknemer (hierna die “bydraer™ genoem) op wie hierdie klou-
sule van toepassing is en wat minstens 20 uur gewerk het in
die week waarin die aftrekking verskuldig word en moet daarby
'n gelyke bedrag voeg wat die werkgewer se bydrae ten opsigte
van sy werknemer is. Die totale bedrag aldus van die lone van
sy werknemers afgetrek, tesame met die bedrag deur die werk-
gewer bygedra, moet binne sewe dae na die cinde van die
maand waarin die afirekkings verskuldig word, aan die Sekreta-
ris van die Raad, Posbus 4866, Johannesburg, 2000, gestuur word
en dit moet vergesel gaan.van 'n ingevulde opgawe in die vorm
van Aanhangsels E en F of Aanhangsels Ei en Fi van hierdie
Qoreenkoms, na gelang van die geval.

(b) Elke bydraer het die reg om groter bedrae by te dra as
dié wat as ’n verpligte aftrekking in paragraaf (a) hierbo voor-
geskryf word: Met dien verstande dat scdanige proter bedrae in
veelvoude van 25c per week moet wees.

As °n bydraer hierdie reg wil uitoefen, moet hy ’n aansoek
in die vorm van Aanhangsel H van hierdie Ooreenkoms, in
tweevoud ingevul, aan sy werkgewer voorlé. Sy werkgewer moet
.by ontvangs van so ’n- aansoek, met ingang van die datum in
die aansock vermeld, die nodige bedrag af en die bykomende
bedrag aldus afpetrek, tesame met die bedrae in paragraaf (a)
hierbo vermeld, aan die Raad stuur.

Die werkgewer moet een kopie van die bydraer se aansock
aan die is van die Raad stuur en moet die tweede kopie
aan die werknemer se dienskaart (Aanhangsel C van hierdie
“ Qoreenkoms) heg.

(6) Bystand~—(a) Die minimum bystand wat betaal moet word
aan 'n bydraer wat die Nywerheid verlaat is die totale bedrag
deur sodanige bydraer bygedra, plus rente bereken soos in sub-
klousule (7) bepaal, plus, in die geval van 'n bydraer wat—

(@ 49 of meer maar minder as 98 bydsaes gemaak het, 'n

bedrag gelyk aan 10 persent; o
98 of meer maar minder as 147 bydraes gemaak het,

" 'n bedrag gelyk aan 20 pérsent;

. (&) The Council shall appoint a public accountant or account:
anis whose remuneration shall be paid by the Fund, The accounts
shall be audited annually for the annusl pericd ending 30 June;
The audited statement and balance sheet shall thereafter lic for
inspection at the office of the Council and at the office of the
Kimberiey Medical Benefit Society and copies thereof shali be
transmitted to the Secretary for Labour, Pretoria, the Garment
‘Workers” Union of South Africa, and the Orange Free State and
Northern Cape Clothing Manufacturers’ Association.

(f) All moneys received by the Fund shall be deposited in

the banking account of the Council. Moneys required shall be

paid out by cheques signed by the signatories who sign the
cheques of the Council. Separate accounis shall be kept in the
Council’s books for the Fund.

(g) Any moneys not required to meet current payments shall
be invested in the name of the Fund in the manner set forth in
section 21 (3) of the Indusirial Conciliation Act, 1956, at the
discretion of the Administrative Committee. :

(h) The Administrative Committee may draft rules not incon-
sistent with the provisions of this clause and a copy thereof, and
of any amendment thercto, shall be lodged with the Secretary
for Labour.

(4) Membership.—(a) Membership of the Fund shall be com-
pulsory for all employees for whom wages are prescribed in this
Agreement but shall not be compulsory in respect of any
employee who at the date of coming into operation of this

. Agreement is, or thereafter becomes a participant in and a

member of any other fund which on the said date provided
pension or provident benefits, which was in existence on the
said date and in which the employer of that employee was on
the said date a dparticipant, or in respect of the employer of
such employee, during such period only as such other Fund
continues to operaie and both emplover and employee particis
pate therein, if in the opinion of the Administrative Committee
the benefits of such other Fund are, on the whole, not less
favourable than the benefits provided by this Fund.

(b) Notwithstanding the provisions of paragraph (a) of this
subclause other employees in the employ of the employer who
are members of the trade union and who elect to become
contributors may at the discretion of the Administrative Coms=
mittee contribute to the Fund and the provisions of this clause
shall mutatis mutandis apply in respect of such employees and
the employer of such employees.

(5) Contributions~(a) Everv employer shall on the pay-day
of each week deduct from the wage of each employee (herein-
after referred fo as “comtributor™) to whom this clause applies
and who has worked for at least 20 hours in the week in which
the deduction fell due, an amount of 25¢ and shall add thereto
an equil amount, being the employer’s contribution in respect of
his employee. The total amount so deducted from the wages
of his employees together with the amount contributed by the
employer shall be forwarded to the Secretary of the Council,
P.O. Box 4866, Johannesburg, 2000, within seven days from the
end of the month in which the deductions fall due, accompanied
by a completed return in the form of Annexures E and F or
Annexures Ei and Fi to this Agreement, as the case may be;

(b) Bvery contributor shall have the right to contribute higher
amounts than those prescribed in paragraph (a) above: Provided
that such higher amounis shall be in multiples of 25¢ per weeks

Should any contributor wish to exercise this right, the come
tributor must submit to his employer an application in the form
of Annexure H to this Agreement, completed in duplicate. His
employer shall, on receipt of such application. commence from
the date stated in the application to make the required deduction
and shall forward the additional amount so deducted together
with the amounts referred to in paragraph (a) above, to the
Council.

The employer shall forward one copy of the application madg
by the contributor to the Secretary of the Council and shall
aftach the second copy to the employee’s Service Card (Annexuré
C to this Agreement).

(6) Bénefits.—(a) The minimum benefits which shall be paid
to a contributor who leaves the Industry shall be the total amcunt
contributed by such contributor plus interest calculated as pros
vided for in subclause (7), plus, in the case of a contributor

who has made—

() 49 or more but less than 98 contributions, an amount
equal to 10 per cent; ..

(i) 98 or more but less than 147 contributions, an amount
equal to 20 per cent; T
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iy 147 of" meei‘ maar "minder ‘as 196 bydra\ek geinaak het,
edrag gelyk aan 30 persent;

" (iv). 196 of meer maar minder as 245 by
'n bedrag gelyk aan 40.persent; - =

gemaak het

(v) 245 of meér -maar minder as: 294 bydraeﬁ gemaak het,k

'n bedrag gelyk aan 50 persent
(vi) 294 of méer faadar minder as 343 _bydrae% gemaak het,
" 'n bed“ag gelyk aan 60 persent;
: (vii) 343-of meer maar minder as 392 bydrae% gemaak.-;het,
-'n bedrag gelyk aan 70 persent; . -

" (viii) 392 of meer maar minder as 441 l::ydraewr gemaak het,
'n bedrag gelyk aan 80 persent; i

(ix) 441 of meer maar minder as 490 bydraesl gemaak het,
'n bedrag gelyk aan 90 persent; -

. (%) 490 of meer bydraes gemaak het,
- 100 persent;

van d[e- bedrag- deur 'sy wexkgewer namens

n badrfig gely_k aan

I;Em bygedra.
{IJ) Ondanks paraaraaf (a) van, hierdie subklousule moet 100
persent van die bedrag namens ’n Iid deur sy werkgewer inbetaal,
betaal word aan die boedel van die afgestorwene qf sy bevoor-
dec]des : _ ; | :

¢

by die aanvang van die Fonds reeds 10 jaar diens in die Nywer-
heid het, beskou word as - ’'n bydraer wat raeds 450 bydraes
gemaak het i |

(. Renie—Die rer'!ekoers wat ingevolge subklousule (6) belaal
‘moet word, moet deur die Administratiewe Komitee vasgestel
word, maar dit mag nie minder wees hic as die heersende koers
wat. deur die Poskantonrspaaﬁekemngs betaal word: Met dien
vcrstande dat— 5 |

(c) Ondanks paragraaf (a) van subklousale 6 mf[tt 'n lid wat -

(a) geen rente 'n. 1id toeval nie voorda_t minstehs een. volle
jaar met ingang van die datum van die eerste bydrae versiryk
Chet; |

(b) Ttents nie vir 'n tgdperk van minder as drie mﬂande
oplocp nie; ) | ;
7 () rente net op volle rande opiaop, 4 o % |

(d) retite bereken word op ’n lid se eie’ bydrae’ tev.amt met |

* die rente waarmee sy rekening voorheen aekrédﬁeer was;

(e) 'n lid se rekening jaarliks gekrediteer word, n
wat aan die lid toeval. .

(8) Bykomende bysra;:d —(a) Die Adm:mstratiewe Komnce kan |

van tyd tot tyd die bystand hierin vermeld, vermeerder deur
’n bonus te verklaar: Met dien verstande dat so ', ]Jonus slegs .
bepaal kan word. nadat 'n_openbare rekenmeester 'n - ondersoek
na die bates en laste van die Fonds ingestel het: Voorts met dien
verstande . dat so ’n bonus nie hor mag wees nie as 'n bedrag
.wat. deur sodanige. rekenmeester aanbeveel word. Die lede se
rekenings moet. met sodanige bonus gekrediteer word en dit is
aan so 'n lid: betaalbaar terselidertyd as en benewens, die bystand
in subklousule (6) hierbo voorgeskryf. |

|
(b) Die Administratiewe Komitee kan na eie goeddunke en
“behoudens paraﬂraaf (a) hierbo uit enige opgei{)pe fon se bystand
verhoog vir bydraers wat verplig is om' die Klerasienywerheid
permanent te verlaat weens swak gesondheid of onges ml{:l?cthcld of

kan spesmle bystand in die geval van die dood van ’n lid velleen

(9 Bystemd mag nie gewedear af afgesrm word nie —Bystand
of die reg op bystand mag nie afgestaan of corgedral of ander-
sins gesedeer of verpand of verhipotekeer: wo " nié, en geen
- -bydraes .deur of namens 'n lid mag in -beslag geneem word of
onderworpe wees aan emge vorm van mtwmmng ingevolge die
nitspraak of bevel van 'n geregshof nie, en as ’n lid probeer om
bystand of die reg op bystand af te staan, oor te dra of ander-

sins te sedeer of te verpand of te verhipotekeer, kan betaling
van_bystand teruggehou, opgeskort of geheel en al gestaak word
as die Administratiewe Komitee so besluit: -

(10) Oordrag - van die. Fonds.«Ondanks andersluidende
bepalings: hicrin . vervat, kan die Raad die. Fonds gestig,-
‘formeel -ontbind en:alle fondse, bates en laste van hierdie Fonds'
cordra na ’'n ander fonds of vereniging wat mgestel is' vir
,wesenlik dieselfde doel as dié waarvoor hierdie Fonds jgeskep is,

As daar s6 besluit word, nioet:alle bedrae waarmee lede van die
IFonds persoonlik geluedtteer is,’ omgedra word ‘na hul| kredit in'
wdie nuwe fonds of veremging en die bystand wat aan lede
verskuldig is' op die datum van sodanige oonimg geensins
as gevolg van sodanige oordrag vam:linder word niey || o

et die rente |

‘In the event of such. demsmn, all

(111) 147 or ‘more but: less thaﬂ 196 contrzbutmns an amount 5

i _equal to 30 per’cent;

-." (iv) 196 or more but less than 245 comnbutlorm, an amount
_.equal to 40 per. cent;

(¥) 245 or more but less than 294 contnbutwns
esqua! to-50 per cent;,

(vi) 294 or more. but less than 343 contributions,
equal to~60 per cent; -

(vii) 343 or more buf less than 392 comnbdtwns
_equal to 70 per ceal;

¢viii). 392 or more but less than 441 comnbmlons, an ameunt
- equal to 80 per cent;
-(ix) 441 or more but less than 490 contnbuhons an amouﬁt
equal to 90 per cent;

{x) 490 or more contributicns, an amount- equal to 100 per
cent: .

an- amount )

a.n ‘amount

of the amount conli‘ibutﬂd on his behalf by his employer.

(b) Nothwithstanding the provisions of paragraph (a) of this’
subclause, 100 per cent of the amount contributed -on behalf of a
member by his employer shall be paid to the estate of a deceased
member, or his beneficiary/ies.

(c) Nolwuhsiar{dmg the provisions. of paragraph (a) of sub-
clause &, a mcmber who at the commencement of this Fund had
completed 10 years’ service in this Industry, shall be regarded as
having been a contributor' who has made 490 or more contnbu-
tions. .

{7) Intérest. —~The rate of mtelest to be paid in terms of. sub-
clause (6) shall be determined -by the Administrafive ‘Committee

“but shali be not less than the current rate payable by the Post
'Office Open Savings Account; Provided that— -

- (a) no interst shall accrue to a member ‘hefore at least one
full ‘vear has expired from the date of the first contribution;

(b) interst shall not accrue for any penod of less than three
maonths;.

(c) interst shall accrue on completed la.nds ‘only;

(d) interést shall be calculated on a member’s own contri-
bution together with the interst prevmusly cr:.dx[ed to- !ns
account;

(e} the interest aocrumg to members’ shaIl be cred:ted to
the mcmbers accounts a.nnuai!v

®) Addmonaf bene;‘trs —(a) Tne Adrmmstratwe Com{mttee
may, from time to time, increase the benefits stated -herein by
declaration: of a.bonus: Provided that: any such benus-shall be
determined only after an investigation by a public accountant into
the assets and liabilities of the Fund: Provided further that ‘such
bonus shall not be in excess of any amount recommended by
such accountant. Any such bonus shall be credited io the mem-
ber’s account and shall be payable to the member at the same
ﬂgle as and m addltwn to the beneflis prescnbed in subclause ®
above.:

(b) The Ad.lmmstratfve Committee may at’ its dlscretmn, -and
subject to the provisions of .paragraph (a) above, from any .
accumulated funds augment benefits: to contributors who are
compelled leave the Clothing Industry permanently on
account of 111 health or'incdpacity, or may grant special beneflts
in the case of the death of a member.

(9) Benefits not te be ceded or assigned—No benefit or the
right to benefit shall be capable of being assigned. or trans-
ferred “or otherwise ceded or of being pledged or hypomecated
nor shall any contribution made by a member or on his ‘behalf,
be liable to” be attached or subject to any form-of execution

under the judgement or order of a- court of law, and if a

member attempts to assign, transfer or otherwise cede or to -

-pledge or hypothecate any benefit or right to benefit, payment

of benefit may be -withheld, suspended or entirely dlsoonnnued
if the Adﬁumstratwe Committee so decxdes.

(10) Transfer of the Fzmd v-Notwmnstandmg anythmg to the
contrary herein contained, the Council may formally dissolve
the Fund as constituted and transfer to another fund or socnety
duly constituted for substantially the same purpose for which this
Fund was created, all funds; assets and liabilitics of this Fund.

credit of members -of the Fund
q'edttunderthenewfundorsocmtyandﬂmbmeﬁts
members, as”at the date of such transfer, shall in.no -
diminished bymmeofsud:transfm S

an amo‘t'i'n,t k4
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Q) Ontbinding van die Fonds—(a) As die Raad ontbind
word gedurende die geldigheidstermyn van hierdie Qoreenkoms
of enige verlenging daarvan, moet bydraes tot die Fonds, ondanks
an;:rjsﬁuidende bepalings in hierdie Qoreenkoms, gestaak word
vanaf die dag na die datum van publikasic van die kennisgewing
van ontbinding van die Raad in die Staafskoerant ingevolge
artikel 34 (2) van die Wet, en die Fonds moet geadministreer
word deur ’n komitee bestaande uit drie verteenwoordigers van
die Orange Free State and Northern Cape Clothing Manufac-
turers’ Association en drie Verteenwoordigers aangestel deur die
Garment Workers® Union of South Africa. As sodanige Komitee
nie in staat is nie of onwillig is om sy pligte na te kom of as
'n dooie punt ontstaan wat die administrasie van die Fonds na
die mening van die Nywerheidsregistrateur ondoenlik of onwens-
lik maak, kan hy 'n trustee of trustees aanstel om die pligte van
dic Komitee na te kom. Indien daar by die verstryking van
hierdie Qoreenkoms weens tydsverloop of om enize ander rede
geen raad bestaan nie, moet die Fonds deur die Komites of
trustee, na gelang van die geval, muratis mutandis gelikwidser
word asof dic werknemers die Nywerheid verlaat het.

(b) As hierdie Ooresenkoms weens tydsverloop of om ’n ander
rede verstryk, moet die Administratiewe Komitee voorigaan om
die Fonds te administreer totdat dit ooreenkomstig subklousule
(10) deur die Raad gelikwideer of na ‘n ander fonds oorgedra
word: Met dien verstande dat as geen nuwe ocoreenkems wat
vir die voorisetting van die Fonds voorsicning maak, binne ecn
jaar na verstryking van hierdie Qoreenkoms sangegaan word of
die Fonds nie binne sodanige tydperk oorgedra word soos hierho
vermeld nie, die Fonds deur die Raad gelikwideer moet word
op die wyse in paragraaf (a) van hierdie subklousule uitesngesit.

(12) Likwidasie—As die Fonds ingevolge subklousule (11) van
hierdie klousule gelikwideer en die geld betaal is wat ingevolge
daardie subklousule aan lede verskuldig is, moet die geld wat
in die Fonds se kredit bly na betaling van alle eise teen die
Fonds, met inbegrip van administrasie- en likwidasickoste, onder
die oorblywende lede verdeel word op ’n pro rata-grondslag
ooreenkomstig die duur van elkeen se lidmaatskap van die Fonds.

(13) Betaling van bystand—(a) Elke bydraer moet, wanneer
hy by die Fonds aansluit, ’n bevoordeelde bencem en sy werk-
gewer van die adres van sodanige bevoordeelde verwittig. Tngeval
'n bydraer sy bevoordeelde op ’n later datum wil verander, moet
hy sy werkgewer daarvan verwittig, en die werkgewer moet die
Sekretaris van die Raad skriftelik van ige verandering van
naam en adres verwittiz. Elke bydraer moet ook die naam en
adres van afhanklikes aan sy werkgewer verstrek en hom van
enige adresverandering van afhanklikes of bevoordeecldes verwit-
tig en elke werkgewer moet die Sekretaris van die Raad skriftelik
daarvan in kennis stel,

_(b) Ingeval 'n bydraer versuim om ingevolge paragraaf (a)
hiervan ‘n bevoordeelde te benoem of indien die bevoordeelde
voor die bydraer sterf, moet die Administratiewe Komitee die
bystand aan sodanige afhanklikes van die bydraer betaal as wat
hy na eic goeddunke goed ag. Die Administratiewe Komiiee het
die bevoegdheid om na volstrekte goedvinde te besluit of die 1id
meer as een afhanklike agtergelaat het en om, as hy meer as een
athanklike agtergelaat het, te besluit cor die toewysing van
bystand aan die afhanklikes.

ﬁc) Elke werkgewer moet die Sekretaris van die Raad in kennis
stel van die afsterwe van ’n bydraer in sy diens en die Sekretaris
moet so gou doenlik nadat hy uit enige bron inligting van die
afsterwe van ’n bydraer ontvang het, die afhanklike of bevoor-
deelde, na gelang van die geval, per brief of omsendbrief in
kennis stel met vermelding van die naam en jongsbekende werk-
plek van die worlede bydraer en die feit dat bystand geéis kan
word by 'n adres deur die Administratiewe Komitee gespesifiseer.

(d) Ingeval die Sckretaris nie van die jongstc adres ven 'n
aﬂ:aqkpke of benoemde bevoordeelde verwiitig is nie en die
Administratiewe Komitee nie in staat is om die afhanklike of

benoemde bevoordeelde by syfhaar jongsbekende adres op te-

spoor mie en geen e¢is om bystand verskuldig ingevolge hicrdie
klousule binne ses weke na die bewys van die afsterwe van 'n
bydraer ingeste]l word nie, moet die Administratiewe Komitee
‘n advertensie plaas in drie opeenvolgende uitpawes van twes
koerante wat in die Republiek van Suid-Afrika in omloop is,
waarvan een ‘m koerant moet wees wat in omloop is in die
distrik waar die oorlede bydraer normaalweg woonagtiz was, met
vermelding van die naam en jongsbekende werkplek van die
oorlede bydraer en die feit dat bystand deur die afhanklike of
bevoordeelde gegis kan word by 'n adres deur die Administratiewe

gespesifiseer. Die advertensiekoste, as daar is, moet
afgetrek word van geld betaalbaar ingevolge hierdie klousule,

(11) Dissolution of the Fund.—(a) In the event of the Council
being dissolved during the currency of this Agreement, or any
extension thereof, then notwithstanding anything to the contr.
contained in this Agreement, contributions to the Fund sha
cease as from the day follo the date of publication in the
Government Gazette of the notice of dissolution of the Council
in terms of section 34 (2) of the Act, and the Fund shall be
administered by a committee consisting of three representatives
of the Orange Free State and Northern Cape Clothing Manu-
facturers’ Association and three representatives appointed by the
Garment Workers’ Union of South Africa. In the event of
such Committee being unable or unwilling to discharge its duties,
or a deadlock arising thereon, which renders the administration
of the Fund impracticable or undesirable in the opinion of the
Industrial Registrar, he may appoint a trustee or trustees to
carry out the duties of the Commitiee. If there is no council
in existence upon the expiry of this Agreement by effluxion of
time or cessation for any other cause, the Fund shall be liguidated
by the Committee or the trustee, as the case may be, mutatis
mulandis as though the employees had left the Industry.

(b) In the event of the expiry of this Agreement by effluxion
of time or cessation for any other cause, the Fund shall con-
tinue to be administered by the Administrative Committee until
it be either liguidated or transferred by the Council to another
fund in terms of subclause (10): Provided that if no new agree-
ment providing for the continuation of the Fund is entered into
within one year after the expiry of this Agreement, or the Fund
not being transferred as aforesaid within such period, the Fund
shall be liquidated by the Coumcil in the manner set forth in
paragraph (a) of this subclause,

(12) Liquidation—Upon liquidation of the Fund in terms of
subclause (11) of this clause and payment of money due to
members in terms of that subclause, the moneys remaining to
the credit of the Fund, after payment of all claims against the
Fund, including adminisiration and liquidation expenses, shall
be disiributed amongst the remaining membess on a pro rata
basis according to length of membership of the Fund.

(13) Payment of benefits—(a) Every contributor shall, on
joining the Fund, appoint a benecficiary and shall advise his

- employer of the address of such beneficiary. In the event of a

contributor wishing to change his beneficiary at a later date, he
shall advise his employer, who shall advise the Secretary of the
Council in wn'j.in%aﬂof such change of name and address. Every
contributor shall her furnish his employer with the name and
address of dependants and any change of address of depen-
dants or beneficiaries and every employer shall advise the
Secretary of the Council thereof in writing,

(b) In the event of a contributor failing to appoint a benefi-
ciary in terms of paragraph (a) hereof, or of the beneficiary
predeceasing the contributor, the Administrative Committee shall
pay the benefits to such dependants of the coniributor as it,
in its descretion, may deem fit. The Administrative Committes
shall, in iis absolute discretion, have the power to decide whether
the contributor has left more than one dependant and, if he has
left more than_one dependant, uvpon the allocation of the
benefits among such dependants,

(c) Every employer shall notify the Secretary of the Council
of the death of any contributor in his employ and the Secretary

‘shall, as soon as possible, upon receiving information from any

source of the death of a contributor, notify the dependant or
beneficiary, as the case may be, by leticr or circular stating the
name and last known place of work of the deceased contributor
and the fact that benefits may be claimed at an address specified
by the Administrative Committee.

(d) In the event of the Secretary not having been notified of
the latest address of a dependant or appointed beneficiary and
the Administrative Committee not being able to trace the depen-
dant or appointed beneficiary at his/her last known address
and no claim for benefits duec in terms of this clanse being
made within six weeks of the proof of death of a contributor,
the Administrative Commitiee shall insert an advertisement in
three consecutive issues of two mewspapers circulating in the
Republic of South Africa, one of which shall be a newspaper
circulating in the district in which the deceased contributor was
normally resident, stating the mame and last known place of work
of the deceased contributor and the fact that benefits may be
claimed by the dependant or beneficiary at an address specified
by the Administrative Committee. From any moneys payable in
terms of this clause shall be deducted from the cost of advertise~
ment, if any.
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(¢) Indien daar binne ses maande na die dood van ’n bydraer
nog geen eis deur 'n afhanklike of bevoordeelde ingestel is nie
of die Administratiewe Komitee ingevolge paragrawe (b), (¢) en
(d) van hierdie subklousule geen afhanklikes of bevoordeeldes
kon opspoor mnie, ‘moet daar aanvaar word dat daar geen
afhanklikes of bevoordeeldes is nie en val die bystand aan die
Fonds terug ten baieé van die oorblywende bydraers en bestaan
daar daarna geen eis teen die Fonds ten opsigte lvan daardie
bydraer nie: Met dien verstande dat die Administratiewe Komiiee

geregtig is om ingeval ’n eis binne 'n tydperk van drie jaar na’

die dood van ’n bydraer ontvang word, na volstrekie goedvinde
betalings aan die betrokke afhanklikes of bevoordeeldes te doen
uit die geld wat aan die Fonds teruggeval het. i

|

|
33. ADMINISTRASIE EN UITLEG VAN OORE]FNKOMS

Die Raad is die liggaam wat vir die admiﬁistrasie!van hierdis
Qoreenkoms verantwoordelik is en hy kan menings vir die
leiding van werknemers en werkgewers uilspreek wat nie met die
bepalings daarvan onbestaanbaar is nie. |

Namens die partye op hede die 7de dag van Oktober 1976
te Johannesburg onderteken. !
|

A, LATRD SMITH, Voorsitter van die Raad.
A. SCHEEPERS, Lid van die Raad. |
A, M. MARGOLIS, Sekretaris van die Raad. :

(e) If within six months after the death of a contributor no
claim 'is made by a dependant or beneficiary or the Admini-
strative Committee has, in terms of paragraghs (b), (c) and (d) of
this subclause been unable to trace any dependants or benefi-
ciaries, it shall be assumed that there are no dependants or
beneficiaries and the benefits shall revert to the Fund for the
benefit of the remaining contributors and there shall thereafter
be no further claim against the Fund in respect of that contri-
butor: Provided that the Administrative Committee shall, in the
event of a claim being received within a period of three years
afier the death of a coniributor, be entitled in its entire and
absolute discretion, to make payments to the dependants or
beneficiaries concerned out of the moneys which have reverted
to the Fund.

'33. ADMINISTRATION AND INTERPRETATION OF
AGREEMENT

The Council shall be the body rtesponsible for the admipi-
stration of this Agreement and may give expressions of opinion
not inconsistent with its provisions for the guidance of employers
and employees.

Signed at Johannesburg on behalf of the parlies this day
the Tth Getober 1976,

A, LATIRD SMITH, Chairman of the Council.
A. SCHEEPERS, Member of the Council.

A, M, MARGOLIS, Secretary of the Council.

! AANHANGSEL A
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID, CRANJE-VRYSTAAT EN NOORD-KAAPLAND

' OORPLASINGSVORM
[Vorm wat ingevul moet word ingevolge klousules 4 (2) (b) en 18 (4) van die Hoofooreenkoms)
Hierby word verklaar dat ondergenoemde werkncm!;:r na °n ander beroep oorgeplaas is:

Naam van fabrick..... i ieo '

............. Datum......
. : T | VYoor oorplasin .N' r .l. i
Naam van Identiteits- . | Dienskaart- Kiokkaart- pReg e p.asmg Datum van
werknemer kaartnommer nommer nommer . = “ oorplasing
, B oy |I . | Beroep | Klas | Loon | Berosp | Klas | Loon | '

Wanneer 'n werknemer oorg

dic Raad stuur, |

Werkgewer se handtekening...

eplaas word, moet die werkgewer hierdie kaart invul en binne 14 dae ni die oorplasingsdatum aanm

. | ANNEXURE A .
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, ORANGE FREF STATE AND NORTHERN CAPE

ETRANSPER FORM .
[Form to be completed in terms iof clauses 4 (2) (b) and 18 (4) of the Main Agreement]
This is to report that the following employee has beetla transferred to another occupation:

Name of factory.....

T T B SRR Date
' Before transfer Afte
Nanlw of Id‘éntli\%y Seévice Clock ' tran.sfer Date of
employee j y
ploys card No card No. card No. Occu- R o Occ. transfer
g pation g | pation Grade | Wage

On transier, this card must be completed by the cmpio:yer and forw

Signed by employer

arded to the Council, within 14 days of .the date of transfer.

Lt g e



AANHANGSEL B

SLAPTEBESOLDIGINGSFONDS VIR DIE KLERASIENYWERHEID VAN DIE ORANJE-VRYSTAAT EN NOORD-KAAPLAND
[Vorm wat ingevul moet word ingevolge klousule 6 (4) van die Hoofooreenkoms]

Sesde Verdieping, Vogas House

" Posbus 4866, Johannesburg ; Pritchardstraat 123
Telefoon 22-0052/22-0418 : Johannesburg, 2001
: AANSOEK OM BYSTAND
Naam van fabriek Adres
Die volgende werknemers werk korttyd ooreenkomstig klousule 6 van die Qoreenkoms.

(vermeld getal)
Let wel—Verstrek asb. al die vereiste besonderhede in blokletters aangesien dit die betaling van bystand sal bespoedig en onnodige navrae sal uitskakel.

Amptelike stempel

Handtekening van fabrieksverteenwoordiger

Slegs vir kantoorgebruik

Vel No.
Datum ontvang
Datum ingevul
Getal werknemers,
Datum Getal dae
Bedrag betaal...eveviensnecrnniees R

Moet deur fabrick ingevul word. Slegs vir kantoorgebruik
Getal das Netto . s
Meld wasrop || Totale bedrag uit Sorry s B
Vermeld datum waarop werk- dat ek op genoemde
MNaam van werknemer totale elaptebe- slaptebe- Slaptebe-
Klok- Ei:n;— nemer korttyd sal werk husidige ;:an;- soldiging || soldiging Op- A o N Eek dae korggide‘EBWk Datum Betaal
kaart No. o weekloon | FAES- got op verskuldig || merkings t‘osi:ccﬁidtgerh deur deur 0. siefccbcgsoldiging%eﬁ be‘tr:i?ng deur
atum aldi : s
Voor- | g itennam Iste | 2de | 3de | 4de | Sde betaal is s daspdis dad gotrek
letters dag | dag | dag | dag [ dag || R | ¢ R | e R | e t e
1
2
3
4
=
o
7
8
)
10.
1
i2
3
14
15
16,
17
S | EECTRSTSvCUS] [FSSEHHPE R ORSHOY | GO0 N SusSsmaniny |SHSSoD [SSNOIMAN NS | FOOPOO MODSOINY HSSPOSIORPOIO) IUSOOOROIOR) | IOTRNNNE OO
19
20

OrbS ON 82

LL6T LAVVI 81 INVIHOMNSLVVIS




ANNEXURE B

O.F.S. AND NORTHERN CAPE CLOTHING INDUSTRY SLACK PAY FUND
{Form to be completed in terms of clause 6 (4) of the Main Agreement]
' _ : : Sixth Floor, Vogas House
-P.O. Box 4866, Johannesburg _ 123 Pritchard Street
Phone 22-0052/22-0418 . . . ; . ' Joha.nnesburg. 2001
: _ APPLICATION FOR BENEFITS

Name of factory. _ _ '  Address......... N :
C The follow'ing employees have been placed on short-time in terms of clause 6 of the Agreement. '
: (staiae number) i g :
- Note.—Please gure all required details in block capitals as this will expedlte the payment of benefits and avoid unnecessary queries. - _ & Sy
Oﬂ‘ic!a! Stamp '
Slgnature of factory xepresentahve
__._______—--————-—*"——.——*——__‘—*"___'_____; ' ___f___'___—_h_____ L For office use only L
Sheet No. ! I
Date received o
Date completed 5 ;
: ' No. of employees 1k .
Date ) : No. of days. . 4 g :
b _ ' . Amount paid...seueeeenereesaresas Bisimwmiiniid G =
; : : : T
To be completed by the factory. _ , For office use only E
. State | Net ' pu'
Give date on which the_ present Total “ amouat . .I hereby certify that I || ‘A
Clock Hyice of pplowey Sf.;‘:? employes will bo on short-time mlly D:::nff dal:':' s[ﬁfgk m Remarks %;’: S&lgcnl: Calcula- || Checked C‘?;' wthe days staiegn:n%n Date of Paid 1=
card No. No. Wage n::::tg- ptsgr (E?ed pay : || Pay Fund ted by by e t:a.c‘ic 1 h;l;e Igaﬁedsrpaxf payment | e
Initials |  Surname g;;ggggggggggkc ¢ | g = 1 of those days - 3

1

I
j =

‘ ‘ I\ | g |
1 | 5
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. AANHANGSBL C
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID, ORANIE—VRYSTAAT EN NOORD-KAAPLAND
[Vorm moet ingevul moet word ingevolge klousule 18 (1) van die Hoofooreenkoms]

Familienaam ..Voornaam Reg. No
MRS i s A AR S S TS A PR35 Naowe adres... .
VERSLAG VAN DIENS :
Op. 19........ : jare ..maande by die volgende fabricke:
Minimum loon BEroep.....ooeovvncne ”
Datum van H
. i il Voorge- N.R Diens- Voorge- Kliok-
Naam van fabriek Beroep ﬁ:&fi%sg skrewe loon | nagegaan verlating | skrewe loon nommer

By mdlensnemmg moet hierdie kaart oorhand:g word aan die werksewer wat die eerste vier kolomme moet invul en dit aan die Raad
moet stuur tesame met ’n Indiensnemingsverslagvorm. Die Raad sal die loonskaal nagaan en die kaart aan die werkgewer terugstuur.
By diensbeéindiging moet die werkgewer die laaste twee kolomme invul en die kaart aan die werknemer terugbesorg in ruil vir die werk-
nemer se dokterskaart.

“Yoorgeskrewe loon™ beteken die loon wat ingevolge klousule 4 van die Qoreenkoms betaal moet word.

Handtckening van werknemer

AANHANGSEL D
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID, ORANJE-VRYSTAAT EN NOORD-KAAPLAND
[Vorm wat ingevul moet word ingevolge klousule 18 (1) van die Hoofooreenkoms]
AANSOEK OM N DIENSKAART

Naam van fabriek.........ccooooe....

Familienaam van werknemer.

Adres van werknemer.

Yoorname van werknemer,

Geboortedatum van werknemer.,

Tdentiteitskaartnommer

..Datum van md;cnsnemlng

Ras en geslag van werknemer.
Klokkaartnommer...

T.oon wat by indiensneming betaal word.......... o

Verstrek besonderhede van vorige ondcrvmdmg in die Klerasie-, Kleremakely—op maat- en Private Modemakerynywerhede:

Werkgewer

Diensaanvaar-

Diensverlating

Beroep

Loon by diensbegindiging

ding

Bk sertifiseer dat bostagnde inligting korrek is.

Handtekening van werkgewefm

Voorbeeld van werknemer se handtckening wat aan dienskaart geheg moet word

Onmiddellik na voltoo;mg van ’'n proeftydperk van een week moet die werkgewer, indien hy besluit om die werknemer in diens te hou,
hierdie Aansoek om ’n Dienskaart, behoorlik ingevul, 2an die Raad stuur.

AANHANGSEL E
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID, ORANJE-VRYSTAAT EN NCORD-KAAPLAND
[Vorm wat ingevul moet word ingevolge klousules 20 (2), 21 (2) (d), 23 (2) (a) (iii) en 32 (5) (a) van die Hoofooreenkoms]

BYDRAELYS
Taam. VA FABHEK ..ol i i s e S sy b i Maand eindigende.............ocoevevercenieniisinrnnns -
Datum
Diens-] Familienaam, bsésac%g’i'_ Mediese Dav;gm van
kaart | voorname en Voorsorgfonds Totaal gings- Raad Hulpvereniging Loon { Beroep sidienis bggqnsé-
No. klokkaartno. Fonds neming } gii:g:—

Totale getal afltrekkings

Totaal van lede se bydraes............... R
Totaal van werkgewer se bydraes......... R

Totaal op hierdie bladsy...covuiiiiinnie R
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|
| AANHANGSEL E (')

| ;
NYWBRHE]DSRAAD VIR DIE. KLERLASIENYWERHEI’D ORANIE-VRYSTAAT EN NOORD KAAPLAND

3

’ [Vorm wat mgevul moet word mgevolée -klousules 20 (2), 23 @) (a) (i) en 32(5) (a) van die Hoofooreenkoms]
‘ BYD RAELYS—K].MBE RLEY
Naam van fabriek Lo : , .Maand eindigende
. £ 1. ; = i ; Datu-m. Datum’
. Familienaam, voor- L ) Slapiebe- : o van
DlenNskaart. name, en klok- . Voorsorgfmllds ‘Totaal | soldigings- | Raad | Loon | Beroep inc‘l?el:is— diens .
0 | kaartno. ! | fonds - A ik . _betindi-
) A | - ' neming ging
I T _—
t
3 o
Totala getal | ame$ R ||-
L
& Totaal van lede..se bydraes..... S Rl
Totaal van werkgewer se bydra.es ..... e R

Totaal op hierdie bladsy.....

| AANHANGSEL F
|
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID, ORANJE-VRYSTAAT EN NOORD KAAPLAND

“[Vorm wat ingevul moet word ingevolge Klousules 20 ®),21 (@) (@), 23 (2) (a) (i) en 32(5) (a) van die Hoofeoreenkoms]
Naam van firma

Bydraes: Opgawes vir die maand gedindig.... S S ——— v e
| ; ’
' - " Getal wer&nemers | Skaal ; R - R
VOOTSOTEIONSs . v o v vsvses  eeeresesssrmseremmeneenseneeeee 1080 252 pEr week. ooveiiiiiiiannna., B oo | '
Werklgewersbydraes .................... crenn i
|
o
Slaptebesoldigingsfonds.. ... s T e feen dlecper weekviuivaisaea e e AT |
’ oL Creressmssnssmenninenene 1660 TG per week..... Seiaveenryers e s e : .
Werk%ewersbydraes. R e i .
| —
Batd:, co v emammpenanys reeereeesennessersenennrenes | t€E0L-8C per week. . ... .. - — AU A - %
i . Werkéewersbydraﬁ ek mne et e
|
; | .
Mediese Hulpvercniging.‘. in, e TR 25:: per week B R Rk e !
: ) E - : teen 35¢c per week. .. ..
: teon: e per fWeeke. s iav vl veee s T %
teen lperweek..... ........
_ _ Werkgewersbydraes. .....oovoiineiiinnn S
Totaal,..oovennnnnen .“.......................i. ........ B R e A R Vil A B0
Plus onderbetalings Op VOTIZE OPEAWES. . ..euuilvnenesnenenin o R 4 <
. . i ‘ [
- Min oorbetalings op vorige opgawes_‘ .......................
' |
| )
- .
Toeaal.......‘.......-...-.:_.-.-.‘..........'T.. S S, .
: : - . 4
NET VIR KANTOORGEBRUIK - | I _ i
Nagegaandeﬁi' . . }
Gebank deur I '

Hierdie samevatting moet altyd dis pienk bydraelyste Lerﬁesel e moet in duplo.ingevul word.



30 No.5440 . STAATSKOERANT, 18 MAART 1977

AANHANGSEL F )

NYWERHEIDSRAAD VIR DIE KI.E,RASIENYWERHE]D ORANJE-VRYSTAAT EN NOORD-KAAPLAND

[Vorm wat ingevul moet word ingevolge Klousules 20 (2), 23 (2) (a) (iii) en 32 (5) (2) van die Hoofooreenkoms]

Naam van firma

Bydraes: Opgawes vir die maand geéindig

Getal werknemers Skaal R R
Voorsorgfonds... .. cvvvrree e teen 25¢ per week........ crreesrenaes - i
Werkgewersbydraes. . ovouun.... SRR —
Slaptebesoldigiugsfonds. e e 100N 46 DEE weeK s veisne P SRREaEe
feen Joper weeki: . iiiivaiias e e L
Werkgewersbydraes. coeeenenevivasracessanennass
RAAG. e ereeecrnrrrennee oo teC0 8C per week..veviinnn. RS i
- Werkgewersbydraes. coveveviiinann R N
TotaLcccvommessicamsraiais o e o R e s e e e
Plus onderbetalings op vorige opgawes. .ovevveeenasn. AT e A (PP Sr NS S rremreranteneene e siens
‘Min oorbetalings op VOTiZe ODZAWES.everrrennnnns B RS A0 SR A S
Totaalcvivvavssssivevis e R R R e S Ve deae v i i
NET VIR KANTOORGEBRUIK
gaan deur
G
Hierdie samevatiing moet altyd die plenk bydraclyste vergesel en moet in duplo mgcvul word.
AANHANGSEL G
NYWERHFEIDSRAAD VIR DIE ELERASIENYWERHEID, ORANJE-VRYSTAAT EN NOORD-KAAPLAND
[Vorm wat ingevul moet word ingevolge klousule 22 van die Hoofooreenkoms]
KCPIE VAN LOONREGISTER
Week gedindig. ’ : b 19 Naam van firma..
Gewone werkure het om ............ | TR begin en om ..........Mcnnne.. Opzehon,
L &7 ; ; I.E.o 2
5 £ ¥ ::E "§ Gewone tyd gewerk § %?} Oortyd gewerk gﬁ %
. E E Naam van P % = § %"f».-u 98
sl B [Zg| _ werknemer: > 8= | & 3 g"ﬂ 525
gl g (25| Femleoaamen | o |54 5ad ° o528 29155l
2513 55 o | By ol8%s|E [m D WD V. %ﬁe M.[D.|W. D.|v.|s [2552(25
S8 3|3 g |d<|0°°| R = : - P OE 7 e

*n Kopie van die Loonregister soos op die eerste betaaldag in Maart, Junie, September en Desember van elke j Jaar moet binne sewe

dae vanaf genoemde betaaldae aan die Raad gestuur word.
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| AANHANGSEL H

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID, ORANJE-VRYSTAAT EN NOORD-KAAPLAND
[Vorm wat ingevul moet Word ingevolge klousule 32 (5) (b) van -die Hoofooreenkoms] .

AANSOEK OM BYDRAES TOT
|

DIE VOORSORGFONDS TE VERGROOT

Fk } ‘n werknemer van...... :
(volle naam) : (ampielike rubberstempel van bedryfsinrigting)
wat 'n weekloon van ... verdien, doen hiermee aanscek om my weeklikse bydrae tot die Voorsorgfonds van ..............5208
T sent te vergroot, |
ke cimsmimvinass !
Identiteitskaartnommer. | Datum

Dienskaartnommer...

NYWERHEIDSRAAD VIR DIE KLE

Familienaam.................

Voorname............

1D. No...

Inligting aangaande datum van besoek wat deur die dokter ingevul moet word.

| AANHANGSEL 1

RASIENYWERHEID, ORANJE-VRYSTAAT EN NOORD-KAAPLAND
[Vorm wat ingevul moet wérrd ingevolge klousule 21 (6) (¢) van die Hoofooreenkoms}]

Naam van dokter
Dienskaart No.

Fabriek........;

Die vereniging is nie verantwoordelik vir meer as ses besoeke in enige kalenderjaar nie.
s

Datum

“Datum -

.. Iste besock

LNk L

..... 1ste besoek
v 2de besock
. 3de besoek -
. 4de besoek
v 3de besoek
.. 6de besoek

Datum ; Datum
" lstei besoek ... 1ste besoek
2de| besoek 2de besoek
3dei besosgk 3de besoek
... 4de| besoek .. d4de besoek
.. 5de, besoek- ... 3de besoek
6de, besoek .. 6de besoek
I Handtekening,
|
i
|
|
|
|
|
!
| ANNEXURE C

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, ORANGE FREE STATE AND NORTHERN CAPE
.- [Form to be comp]eﬁ;{l in terms of clause 18 (1) of the Main Agreement]

SULTAMIE .....covuresesrrsessereaesssesssessesesesscsessesssessesssnsesess First name Reg. NOu..ooceeeercennrenii
Address ; cevenrennennrene INEW  2AdrEss
R'IECORD OF EXPERIENCE ) ’
A B R R R Whnatonipan years months at the following factories:
s Beiea e O
Minimum wage o, ceereeeen0CCUPAHON. e N A
¢ . Date of Prescribed . Date of Prescribed
Name of acto_ry Occupation - engagement wage LC. check termination wage Clock No.

a Report of Engagement form. At the Council the wage rate will be checked and the card returned to the employer. When employment
is terminated, the em

doctor’s card.

Sarenen

ployer_must fill in the last two 'Foiumns and return the card to the employee, in exchange for the employee’s

“Prescribed wage” means the wage due in terms ||of clause 4 of the Agreement.

Signature of employee.
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ANNEXURE D
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, ORANGE FREE STATE AND NORTHERN CAPE
[Form to be completed in terms of clause 18 (1) of the Main Agreement]
APPLICATION FOR SERVICE CARD

Name of factory

Surname of employee First names of employee

Address of employee.

Date of birth of employee ...Race and sex of employee

Identity card No ...Clock card No

Occupation Date of engagement Wage paid on engagement...........vmeeermscereerensas

Give details of previous experience in the Clothing, Bespoke Tailoring and Private Dressmaking Industries:

Employer Began Left Occupation Wage of leaving

T certify that the above information is correct.

Signature of emplover

Specimen signature of employee for attachment to service card

Immediately on completion of one week’s trial period, the employer shall if he decides to continue employing the empm\’ee, forward this
Application for Service Card, duly completed to the Council.

ANNEXURE E
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, CRANGE FREE STATE AND NORTHERN CAPE
[Form to be completed in terms of clauses 20 (2), 21 (2) (d), 23 (2) (a) (iii) and 32 (5) (a) of the Main Agrecment]
CONTRIBUTION LIST

Name of Factory s i e iR e s Month ending.......o..coceverorcuineceeeseeeeeecrere e
. .| First name, full . Date of | Date of
Sg&x names and clock Provident Fund Total Slai;:ll;cngay Council Medéca]ie]? Defit Wage |Occupation| engage- | termi-
card No. < ment | nation
Total deductions...... N O —— i . I —
Total members’ contributions,............ R
Total employer’s contributions............ R
Total on this page..........cvvvvennnn v W isuin P AT

ANNEXURE E ()
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, ORANGE FREE STATE AND NORTHERN CAPE
[Form to be completed in terms of clauses 20 (2), 23 (2) (g) (iii) and 32 (5) (a) of the Main Agreement]
CONTRIBUTION LIST—KIMBERLEY

Name of factory Month ending. ....c.iceeierersivsiisissiisisinimessiorssesns
First name, full _ | Date of | Date of
ws:é‘dﬁe names and clock Provident Fund Total Slal:_:kmli‘-‘ay Council | Wage O‘ifgn engage- | termi-
0 card No. L pa ment nation

Total deductions....cevveesnasnns

Total members’ contributions............. R
Total employer’s contributions...ceeessess Ruomsrenressnrsnnins -

Total on this DPAZE. .:..issessosoraverss R
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; ANNEXURE F
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, ORANGE FREE STATE AND NORTHERNM CAPE

{Form to be completed in terms of claus& 20 (2), 21 (2) (d), 23 (2) (a) (iii) and 32 {5) (a) of the Main Agreement]
Name of firm......... . ;

Contributions: Returns for the month ended R385
[
) No. of workers | Rate R
Provident Fund.......cove v - at 25c per week............. SR R
: Employers Contributions... covveenssvaennss
Slack Pay Fund.......v0vs  ccvcsemiomienieens 8 #c DAL WBBK. i -iwiie www i m e aa
per week..... R

Emﬂa!oyers CORtADUHONN. vivimswiss i

COUNCHL .+ v v vvnnnnnreesnnn sommmmmeererseecssememmeenses At 8 DEE WEEK . L v v vt errenraamaaanrranen

Employers’ contributions,.....oceeeevevrviannnns

Medical Benefit Society....  .vvrienens

TP ST

R R R

Employers contnbutlons.. tessssssssarans s

| i
TEORRL i iew i e B e R R SR A AR

Plus underpayments on previous refurns.. .. S S

B R A R R

Less overpayments on previous refurns......h.eessvssas

eaeeraw saseasnens araraes

FOR OFFICE USE ONLY '

Checked by....... !
Banked by I

This summary should always accompany the pink | »conmbunon lists, and should be completed in duplicate.

: ! ANNEXURE F (i)

INDUSTRIAL CCOUNCIL FOR THE CLOTI-iING INDUSTRY, ORANGE FREE STATE AND NORTHERN CAPE
[Form to be completed in terms of claus&s 20 (2), 23 (2) (a) (iii) and 32 (5) (a) of the Main Agreement]

Name of firm...... ;
Contributions: Returns for the month ended :
No. of workers Rate R R
Provident Fund....... sl R s at 25¢ per week.......... SR, S~ e D
Empl?yers contributions....ovveeiininnann cerenn

B I S R

Slack Pay Fud.....vveess  wvvmesmmssense. @t 4¢' per week. ...,

at 7c| per week..........v.0nn N
Employers’ contributions..... sk B
|
Councilievrseernenenes cere s 8 8C .per WEEK. s vsvanenns AR L o

Employers’ contnbutlous SN AP

R R R Rl e R RS R SR

Totale.vveeeeannnns . l

FOR OFFICE USE ONLY '
| Checked by -
Banked by. !

This summary should always accompany the pink corflltribution lists, and should be completed in duplicate,
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ANNEXURE G

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, ORANGE FREE STATE AND NORTHERN CAPE
[Form to be completed in terms of clause 22 of the Main Agreement]

COPY OF WAGE REGISTER

TWEEK EIARA. ...t ses s sses s e s eees e sesesese et e e seseeeeseenss 19...... Name of firm
Ordinary hours of work commenced at.........h...... and ceased at ... h......
Pt Fed '™ L
- |25 Ordinary time 2 : S
% B | Bmol 2 |95 |=- worked g E'E Overtime worked 2 o
w5 ployee’snames: | £ |" [ 3 2 = : 2 -
8 5|8 SE Surname and first | 2 g’,"‘:ﬁ g H EE. 5 3E§Sﬁ
2 T |82 names - | o f.?’; Eg e8|5E &3
B2 |52 g §’§'~"—«§§M- T.|W.|T |F [Sg|88(M|T |W.|T.|F|s [§5|8328(E2
Bl |~ & |d|Fmn|et S2|20 HEREE

Council within seven days from the said pay-days.

A copy of the Wage Register as at the first pay-day in March, June,

September and December of each year shall be submitted to the

ANNEXURE H

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, ORANGE FREE STATE AND NORTHERN CAPE
[Form to be completed in terms of clause 32 (5) (b) of the Main Agreement]

APPLICATION TO INCREASE CONTRIBUTIONS TO THE PROVIDENT FUND

B oot TS e R R cers DEINE AN EMPIOYEE OF.... vttt
(full name) (official rubber stamp of establishment)
and carning a weekly wage of Ro.iinne. , hereby make application to increase my weekly contribution to the Provident Fund
cents to............ cents '
Signed.. ——
ID.C. No DR s o T L L B T s
BuC. O vt n bt ee s ssess s b e e ennen

ANNEXURE 1

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY,

ORANGE FREE STATE AND NORTHERN CAPE

[Form to be completed in ierms of clause 21 (6) (c) of the Main Agreement]

Surpame....
First names..
1I.D. No.

Factory...

Name of doctor....
Service card No....oooovecvernennne

Information regarding date of consultation to be completed by Doctor.
The Society is not responsible for more than six consultations in any calendar year.

Date Date Date Date
PUPURUORPORPIROPUIOPRR £ S 111 i e ISEVASIE ] e 1st visit rereenne 180 ViSEE
e 200 VISIE | i 2nd ViSit | i, 2nd visit .. 2nd visit
v 300 VISIt | e Aed visit | s 3rd visit .. 3rd visit
e At VISEE | 4th visit | e 4th visit 4th visit
prreenerrasenias 5th wvisit ——— Sth visit ... Sth visit 5th visit
SRS —— Gth visit N (. S (A ———— 6th visit 6th visit
SIgRAtULe.....coiver st
No. R. 380 18 Maart 1977 | No. R. 380 18 March 1977

WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941

KLERASIENYWERHEID, ORANJE-VRYSTAAT EN
NOORD-KAAPLAND

Ek, Stephanus Petrus Botha, Minister van Arbeid, ver-
Klaar hierby kragtens artikel 22 (1) van die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, dat die bepalings
van die Ooreenkoms en kennisgewing in verband met die
Klerasienywerheid, gepubliseer by Goewermentskennis-
gewing R. 379 van 18 Maart 1977, oor die algemeen vir
die werknemers wie se werkure en besoldiging ten opsigte
van oortyd, openbare feesdae en werk op Sondae en open-
bare feesdae daarby geregl word, nie minder gunstig is nie
as die desbetreffende bepalings van gencemde Wet,

S. P. BOTHA, Minister van Arbeid,

FACTORIES, MACHINERY AND BUILDING WORK
WORK ACT, 1941

CLOTHING INDUSTRY, ORANGE FREE STATE
AND NORTHERN CAPE

I, Stephanus Petrus Botha, Minister of Labour, hereby,
in terms of section 22 (1) of the Factories, Machinery and
Building Work Act, 1941, declare the provisions of the
Agreement and notice relating to the Clothing Industry,
published under Government Notice R, 379 of 18 March
1977, to be, on the whole not less favourable to the
employees whose hours of work and remuneration in
respect of overtime, public holidays and work on Sundays
and public holidays are regulated thereby, than the relative
provisions of the said Act.

8. P. BOTHA, Minister of Labour.
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