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GOVERNMENT NOTICES 
  

GOEWERMENTSKENNISGEWINGS —-_[_ 
  

_.  DEPARTEMENT VAN ARBEID 
‘No.R.1238 000 8 Julie 1977 

| WET OP NYWERHEIDSVERSOENING, 1956 

MEUBELNYWERHEID, NATAL.-AANVULLENDE | 
VOORSORGFONDS-, STEK TEBESOLDIGINGSBY- 
STANDSFONDS- EN STERFTEBYSTANDSVER- | 
ENIGINGOOREENKOMS 

- Ek, Stephanus Petrus Botha, Minister van Arbeid, 
verklaar hierby— ne 

__ (a) kragtens artikel 48 (1) (a) van die Wet op Nywer- 
heidsversoening, 1956, dat al die. bepalings van die 

2. Goreenkoms wat in die Bylae hiervan verskyn en op die 
". Meubelnywerheid -betrekking het, met ingang van die 

tweede Maandag na die datum van publikasie van hier- 
die kennisgewing en vir die, tydperk wat op 31 Julie 1979 
eindig, .bindend is vir die werkgewersorganisasie en die 
vakvereningings wat genoemde Ooreenkoms aangegaan 
het en vir die werkgewers-en werknemers wat lede van. 
-genoemde organisasie of verenigings is: ss. 

~.*, (b) kragtens. artikel 48-(1) (b) van: genoemde “Wet, 
‘dat die bepalings. ‘van genoemde Ooreenkoms, uitge- 
~sOnderd dié vervat’in klousule 1 (1) (a), 2 en 5 van 
Hoofstuk I, met ingang van die tweede Maandag na die 
datum van publikasie van hierdie kennisgewing en vir 

» die tydperk wat op. 31 Julie 1979-eindig, bindend is vir 
alle ander werkgewers en werknemers as dié vermeld in 

- paragraaf (a) van hierdie kennisgéewing, wat betrokke 
is by of in’ diens is in genoemde Nywerheid in die 
' gebiede. gespesifiseer in klousule 1-(1) (b) van Hoofstuk 

- Ivan die Goreenkoms; en . - Looe 
(c) kragtens. artikel 48 (3) (a) van genoemde Wet, dat 

die. bepalings van genoemde.Ooreenkoms, uitgesonderd 
ié vervat.in klousules 1°(1) (a), 2 en 5 van Hoofstuk 

I, met ingang van die tweede Maandag na die datum 
- van publikasie. van hierdie kennisgewing en vir die-tyd- 

. perk wat.op 31 Julie 1979 cindig, in die gebiede gespesi- 
fiseer in klousule 1 (1) (b). van Hoofstuk I van die Oor- 
éenkoms, mutatis mutandis bindend is vir alle Bantoes 
in diens-in genoemde Nywerheid by dié werkgewers vir 
wie enigeen van genoemde bepalings ten opsigte van 

_ werknemers bindend is en vir daardie werkgewers ten 
opsigte van Bantoes in bul diens. - so 

S. P. BOTHA, Minister van Arbeid, 
61368—A en 

  

No. R. 1238 
DEPARTMENT. OF LABOUR | | 

oe 8. July 1977- 

INDUSTRIAL CONCILIATION ACT, 195650 
FURNITURE MANUFACTURING INDUSTRY, 
NATAL.—SUPPLEMENTARY - PROVIDENT _FUND,- 
SICK PAY BENEFIT FUND AND MORTALITY _ 
BENEFIT ASSOCIATION AGREEMENT =~. 

I, Stephanus Petrus Botha, Minister of Labour, hereby— ae 

-. {a)-in terms of -section. 48 (1) (a) of the Industrial — / 
Conciliation Act, 1956, declare that all the provisions 

‘of the’ Agreement which appears in. the Schedule hereto 
and .which relates to the Furniture Manufacturing: 
Industry, shall be binding, with effect.from the second 
Monday after the-date of publication of this notice and. ~ 

' for the period ending 31 July 1979, upon the employers’ 
, Organisation and ‘the ,trade ‘unions. which entered into . 

‘the said Agreement-.and upon the employers and 
employees, who are members. of the said organisation or — 
unions; : 

_ (b) in terms” of section. 48 (1) (b) of the said Act; - 
+ declare that the provisions. of the said Agreement, 
“excluding those: contained in Clauses 1 (1) (a); 2 and.5 
of Chapter I, shall be binding, with ‘effect front: the 
second Monday. after. the. date .of ,publication of this 

. hotice and for the period ending 31 July 1979, upon all. 

. employers and’ employees other than those referred to - 
- in paragraph: (a) of.-this notice who are engaged or 
-~employed in the said Industry in the areas specified in 

| “clause I'(1) (b) of Chapter I of the Agreement; and. 

(c) in terms of section 48 (3) (a) of the said Act, 
declare that in the areas: specified in clause 1 (1) (by of 
Chapter I of the Agreement and with effect from the 

_ second Monday after the date of publication of- this 
notice and for the period ending 31 July 1979, the pro- 
visions of the said Agreement, excluding those contained 
in clause 1 (1) (a), 2 and 5 of Chapter I, shall mutatis 

- mutandis be binding upon all Bantu employed in the 
said Industry by the employers upon whom any of the 
said. provisions are binding in respect of employees 
and upon those employers in respect of Bantu in their 
employs 

S. P. BOTHA, Minister of Labour. 
5644-1
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BYLAE 
NYWERHEIDSRAAD. VIR DIE MEUBELNYWERHEID, 

NATAL 
AANVULLENDE _ VOORSORGFONDS-, _SIEKTEBESOL- 
DIGINGSBYSTANDSFONDS-. EN STERFTEBYSTANDS- 
VERENIGINGOOREENKOMS 
ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur 
en aangegaan tussen die 

Natal Furniture Manufacturers’ Association 

(hierna die ‘“‘werkgewers” of die “‘werkgewersorganisasic” 
genoem), aan die een kant, en die 

National Association of Furniture and Allied Workers of 
South Africa 

en die 

National Union of Furniture and Allied Workers of 
South Africa 

(hierna die “werknemers” of die “vakverenigings” 
die ander kant, 

wat die partye is by die Nywerheidsraad vir die Meubelnywer- 
heid, Natal. 

genoem), aan 

.HOOFSTUK I 

1. TOEPASSINGSBESTEK VAN QOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Meubelnywerheid, Natal, 
nagekom word— 

(a) deur alle werkgewers wat lede van die werkgewersorga- 
nisasie is en deur alle werknemers wat lede van die vak- 
verenigings is en wat onderskeidelik by die Nywerheid betrokke 
of daarin werksaam is; 

(b) in die landdrosdistrikte Durban, Inanda, Pietermaritzburg, 
Pinetown en Mount Currie. 

(2) Ondanks subklousule (1), is hierdie Ooreenkonis— 

(a) slegs van toepassing op werknemers, uitgesonderd los 
werknemers, vir wie. minimum lone in die Hoofooreenkoms 
voorgeskryf word; 

(b) nie van toepassing ‘nie op werknemers vir wie Hoof- 
stukke II, IV en V van die Ooreenkoms gepubliseer by 
Goewermentskennisgewing R. 1236 van 8 Julie 1977 bindend 
is; 

(c) nie van toepassing nie op ’n werknemer wat op die 
datum van inwerkingtreding van hierdie’ Ooreenkoms of 
daarn4 ’n deelnemer. in of lid is of word van enige ander 
fonds wat pensicén- en/of bystandvoordele verskaf wat op 
genoemde datum bestaan het ‘en waarin die« werkgewer van 
daardie werknemer op genoemde datum ’n deelnemer was, of 
op die werkgewer van sodanige werknemer, slegs gedurende 
dié tydperk waarin sodanige ander fonds voortbestaan en beide 
werkgewer en werknemer deelnemers daarin is, ‘indien die 
‘voordele- wat sodanige ander fonds verskaf, na die mening 
van die Raad oor die algemeen nie minder gunstig is as die 
voordele wat deur die Raad se fonds verskaf word nie. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op ’n’ datum wat die 
Minister van Arbeid kragtens artikel 48 van die Wet vasstel, en 
bly van krag vir die tydperk eindigende 31 Julie 1979 of vir dié 
tydperk wat hy bepaal. — 

3. WOORDOMSKRYWING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in 
die Wet op Nywerheidsversoening, 1956, omskryf word, het 
dieselfde betekenis as in daardie Wet en tensy die teenoorgestelde 
bedoeling blyk, omvat alle woorde en uitdrukkings wat die man- 
like geslag aandui, die vroulike, en dié wat die enkelvoud aandui, 
die meervoud, en omgekeerd; voorts, tensy dit onbestaanbaar 
met die samehang is, beteken— 

“Wet” die Wet op Nywerheidsversoening, 1956; 

“Vereniging” die Sterftebystandsvereniging vir Natalse Meubel- 
werkers, waarvoor in Hoofstuk IV van hierdie Ooreenkoms voor- 
siening ‘gemaak word; 

“ouditeur” ’n openbare rekenmeester soos in die Wet omskryf: 

“los werknemer” ’n werknemer wat hoogstens drie dae in enige 
bepaalde week by dieselfde werkgewer in diens is cm grond- 
stowwe van watter aard ook al op te laai en/of af ie laai en/of 
op te berg; / 

“Komitee” of “Bestuurskomitee”’, vir doeleindes van die 
administrasie van die Fonds, die Komitee deur die Raad .aan- 
gestel ingevolge klousule 2 (1) (a) van Hoofstuk If en, vir doel- 
eindes van die administrasie van die Vereniging, die Komitee 
deur die Raad aangestel ingevolge klousule 7. van Hoofstuk V 
van die Ooreenkoms gepubliseer by Goewermeniskennisgewing 
R, 1236 van 8 Julie 1977;   

= SCHEDULE 

INDUSTRIAL COUNCIL FOR THE FURNITURE 
MANUFACTURING INDUSTRY, NATAL 

SUPPLEMENTARY PROVIDENT FUND, SICK PAY BENE< 
FIT FUND AND MORTALITY BENEFIT ASSOCIATION 
AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into by and between the 

Natal Furniture Manufacturers’ Association 

(hereinafter referred to as the “employers” or the “employers" 
organisation”), of the one part and the 

Nattonal Association of Furniture and Allied 
Workers of South Africa 

and the 

National Union of Furniture and Allied 
Workers of South Africa 

(hereinafter referred to as the “employees” or the “trade unions”), 
of the other part, 

being the parties to the Industrial Council for the Funiture 
Manufacturing Industry, Natal. 

CHAPTER I 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the 
Furniture Manufacturing Industry, Natal— 

(a) by all employers who are members of the employers’ 
organisation and by all-employees who are members of the 
trade unions, who are engaged or employed therein; 

(b) in the Magisterial Districts of Durban, Inanda, Pieters 
maritzburg, Pinetown and Mount Currie. 

(2) Notwithstanding the provisions of: subclause (), the pro- 
vistons of this Agreement shall— 

(a) apply only to employees, other than casual employees, 
for whom. wages are prescribed in the Main Agreement; 

_ _(b) not. apply to employees upon whom the provisions of 
Chapters II, IV and V of the Agreement published under 
Government Notice R 1236 of 8 July 1977. are ‘binding 

(c) not apply to_any employee who at the date of coming 
into operation, of this Agreement is, or thereafter beconies; 
a participant in and member of any other fund providing 
pension and/or provident benefits, which was in. existerice on 
the said date and in, which the “employer of that employee 
was on the: said date a participant, or to the employer of 
such employee, during such period only as such other fund 

. continues to operate and both employer and employee are 
participants therein, if in the opinion of the Council the bene- 
fits which such other ftind provides are on the whole not 
fess favourable than the benefits provided by the Council’s 
fund. 

2. PERIOD OF OPERATION 

This Agreement shall come into operation on such date as 
may be specified by the Minister of Labour in terms of section 
48 of the Act, and shall remain in operation for the period 
ending 31 July’ ‘1979, or for such period as may. be determined 

y him. 

3. DEFINITIONS 

AIL expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1956, shall have the same mean- 
ing as in that Act and unless the contrary intention appears, 
all words and expressions importing the masculine shall include 
the feminine gender, and those signifying the singular shall 
include the plural, and vice versa; further, unless incensistent 
with the context— 

“Act” means the Industrial Conciliation Act, 1956; 

“Association” means the Natal Furniture Workers’ Mortality 
Benefit Association, provided for in Chapter IV of this Agree- 
ment; 

“auditor” means a public accountant as defined in the Act; 

“casual employee” means an employee who is employed by 
the same employer on not more than three days in any one 
week for the purpose of loading and/or off- Toading ” and/or 
storing raw materiats of any kind; 

“Committee” or “Management Committee” shall, for the pur- 
poses of the administration of the Fund, mean the Committee 
appointed by the Council in accordance ‘with the provisions of 
clause 2 (1) (a) of Chapter Ii and for the purposes of the 
administration of the Association mean the Committee appointed 
by the Council in accordance with the provisions of clause 7 of 
Chapter V of the Agreement published under Government 
Notice R. 1236 dated 8 July 1977;  
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“bydraes” die geld wat betaalbaar is aan die Fonds ingevolge 
kJousule. 3 (1). (a) van Hoofstuk II en/of geid oorgedra ingevoige 
klousule 3 (5) van Hoofstuk IT van hierdie Ooreenkoms, ooreen- 
komstig klousule 3 (1) van Hoofstuk THI van die Siektebesci- 
digingsbystandsfonds en/of klousule 3 van. Hoofstuk IV van die 
Vereniging; : 

“Raad” die Nywerheidsraad vir die Meubelnywerheid, . Natal; 
“das? met betrekking tot siektebesoldigingsbystand, enige dag 

fussen en tot en met *n Maandag ‘en Vrydag in ’n werkweek 
van vyfidae, en Maandag en Saterdag in ’n werkweek van sesdae; 

“afhanklike”, met betrekking tot ’n lid vir die toepassing van 
Hootstuk I—. / : . 

(a) sy wettige vrou; 
(b) sy weduwee; . . 
(c) sy minderiaries kind, wettig aangenome kind, pleegkind 

of minderjarige stiefkind; of 
(4) enige ander persoon’ wat geheel en al van sodanige lid 

afhanklik is en wat-aan die Komitee bewys lewer dat hy aldus 
afhanklik is: Met dien verstande dat die Komitee se beslissing 

   

     
   

  

oor wie die afhanklikes van die oorlede lid is, ingevolge hierdie’ 
paragraaf, afdoende is; 

_ “boekjaar”, vir die toepassing yan hierdie Ooreenkoms, die 
tydperk wat op die cerste dag van Maart in een jaar. begin en op 
die laaste dag van Februarie in die daaropvolgende jaar eindig; 

“Fonds” die “Voorsorgfonds vir die Meubelnywerheid, Natal”, 
wat ingevolge Hoofstuk II van hierdie Coreenkoms voortgesit 
word; : : : 

“Fondsweek” die tydperk vanaf middernag tussen Donderdag 
en Vrydag tot middernag van die volgende Donderdag en Vrydag, 
of sodanige ander dag as waaroor die Raad ooreenkom; 

“Meubelnywerheid” of “Nywerheid”, sonder om die gewone 
betekenis van die uitdrukking enigsins te beperk, die vervaar- 
diging, hetsy in die geheel of gedeeltelik, van meubels van aile 
tipes, afgesien van die materiaal wat gebruik word, en dit sluit 
onder andere ook die volgende werksaamhede in: . . 

Herstelwerk; stoffeerwerk; herstoffeerwerk; beitswerk; spuit- 
werk of poleerwerk en/of herpoleerwerk; die maak van los 
oortreksels en/of stoelkussings en/of gotdyne en/of die maak. 
en/of herstel van kasveermatrasse en/of rame vir stoffeerwerk; 
masjienhoutwerk; fineerwerk; houtdraaiwerk; houtsnywerk in 
verband met die vervaardiging en/of herstel van meubels; poleer- 
werk en/of herpoleerwerk aan klaviere, of die vervaardiging van 
enfof beitswerk, spuitwerk en poleerwerk en/of herpoleerwerk 
aan meubels vir teekamers, kantore, kerke, skole, kroe& of teaters, 
kabineétte vir musickinstrumente en radio- of draadlooskabinette 
en ook die vervaardiging of die prosesse vir die vervaardiging 
van beddegoed, wat so omskryf en veriolk moet word dat dit 

-alle scorte matrasse, veermatrasse, beleglae, kussings, peule en 
stoelkussings insluit, en ook die werksaamhede wat uitgevoer 
word op alle persele waar masjienhoutwerk, houtdraaiwerk en/of 
houtsnywerk uitgevoer word in verband met die vervaardiging 
van meubels; voorts ook herstelwerk, herstoffeerwerk of her- 
poleerwerk aan meubels in of in verband met bedryfsinrigtings 
waarin die vervaardiging van meubels of .’n werksaamheid wat 
in verband staan met die finale bereiding van ’n meubelstuk vir 

. verkoop, Of in sy geheel of gedeeltelik, uitgevoer word, en 
fineerwerk aan gelamelleerde blokbord- of laaghoutdeure wat vir 
meubels gebruik word, en alle gedeeltes van materiaal wat by die 
vervaardiging van meubels gebruik word, maar uitgesonderd die 
vervaardiging van artikels wat hoofsaaklik van mandjiesgoed, 
gras en/of rottang gemaak word en die vervaardiging van metaal- 
meubels, met inbegrip van metaalkatels; - 

“Jeerling” ’n werknemer wat gemagtig is of geag word gemag- 
tig te wees as ’n leerling ingevolge enige Ooreenkoms, gepubli- 
seer ingevolge die Wet, wat van tyd tot tyd vir die Nywerheid 
bindend is of was. : . 
“Hoofooreenkoms” enige geldende ooreenkoms vir die Meu- 

belnywerheid, Natal, wat kragtens artikel 48 van die Wet gepu- 
vliseer is en waarin lone voorgeskryf word, of by gebrek aan 
sodanige ooreenkoms, die laaste loonooreenkoms wat vir die 
Nywerheid kragtens die Wet gepubliseer is; / 

“Mediese Komitee” die Mediese Komitee wat deur die Raad 
aangestel is ooreenkomstig klousule 7 van Hoofstuk IV van die 
Ooreenkoms gepubliseer by Goewermentskennisgewing R. 1236 
van 8 Julie 1977; 

“Tid” ’n werknemer wat toegelaat is as lid van die Fonds en die 
oorde “lid” en “lidmaatskap” het *n ooreenstemmende bete- 
kenis; . 

“lid se krediet” die bedrag wat tot die Siekte besoldigingsby- 
standsfonds bygedra is namens ’n lid van die Siektebesoldigings- 
bystandsfonds; 

“gewone loon” die loon gebaseer op ’n werknemer se ver- 
dienste, uitgesonderd betaling vir oortydwerk, vakansiebesoldiging 
en enige bonus, wat betaalbaar is as hy gedurende enige 
bepaalde week 44 wur gewerk het; , 

“hoé ouderdom” die leeftyd van 60 jaar of ouer; 

“betaaldag” Vrydag elke week, behalwe as Vrydag nie *n 
werkdag is nie, wanneer die betaaldag dan die laaste werkdag 
voor Vrydag moet wees of enige dag waarvoor die Raad  vry- 
stelling verleen het om ‘n betaaldag te wees; , :   

“contributions” means the moneys payable to the Fund in 
terms of clause 3 (1) (a) of Chapter TI and/or moneys diverted - 
in terms of clause 3 (3) of Chapter IT of this Agreement, in 
accordance with clause 3 (1) of Chapter TIE of the Sick Pay 
Benefit Fund and/or clause 3 of Chapter IV to the Association; 

“Council” means. the Industrial Council for the Furniture 
Manufaciuring Industry, Natal; 

“day” means in relation to sick pay benefits, any day 
between and inclusive of a Monday and Friday in any five 
day week and Monday and Saturday in any six day week; 

“dependant” means in relation to a member forthe purposes 
of Chapter Ii— - 

(a) his legal wife; , 
(b) his widow; . : 
(c) His minor child, legally adopted child, foster child or 

minor step-child; or . 
(d) any ciher person wholly dependent upon such member. 

and who satisfies the: Committee ‘that he is so dependent: 
Provided that the Committee’s decision, as to who the depen- 
dants of the deceased member are, in terms of this para- 
graph, shall be final; 

“financial year” for the purposes of this Agreement means 
the period commencing on the first day of March in one year, 
and ending on the last day of the month of February in the’ 
ensuing year; - 

“Fund” means the Provident Fund for the Furniture Manu- 
facturing Industry, Natal, continued in terms of clause I (1) of 
Chapter II of this Agreement; - 

“Fund week” means the period from midnight between Thurs- 
day and Friday to midnight of the following Thursday and 
Friday, or such other time agreed upon by the Council; 

“Furniture Manufacturing Industry” or “Industry”, means 
without in any way limiting the ordinary meaning of the expres- 
sion, the manufacture either in whole or in part of all types 
of furniture, irrespective of the materials used, and shall include, 
inter alia, the following operations: ; 

Repairing; upholstering: re-upholstering; staining; spraying or 
polishing and/or repolishing; making of loose covers and/or 
cushions and/or curtains and/or the making and/or repairing 
of boxspring mattresses and/or frames for upholstering; wood- 
machining; veneering; woodturning; carving in connection with 
the manufacture and/or repair of furniture; polishing and/or 
tepolishing of pianos, or the manufacture and/or staining, spray- 
ing and polishing and/or repolishing of tearoom, office, church, 
school, bar or theatre furniture, cabinets for musical instruments 
and radio or wireless cabinets and shall include the manufacture 
Or processes in the manufacture of bedding, the definition 
and interpretation of which shall include all manner of/or 
types of mattresses, spring-mattresses, overlays, pillows, bolsters 
and cushions, and includes the activities carried on in any 
premises where wood-machining, wood-turning and/or carving 
in connection with the production of furniture is carried on; | 
and includes further, the repairing, re-upholstering or repolish- 
ing of furniture in or in connection with establishments in which 
the production of furniture or any operation associated with 
the final preparation of any article of furniture for sale, either 
in whole or in part is carried on, and the veneering of lami- 
nated block-board or plywood doors used for furniture, and 
all parts of materials used in the construction of furniture, 
but excludes the manufacture of articles made. principally of 
wicker, grass and/or cane, and the manufacture of metal fur- 
niture, including the manufacture of metal bedsteads; m 

“learner” means an employee who is authorised or deemed 
to have been authorised a learner in terms of any Agreement 
published in terms of the Act which is or was binding on the 
Industry from time to time; . 

“Main Agreement” means any current agreement for the 
Furniture Manufacturing Industry, Natal, published in terms of 
section 48. of the Act, in which wages are prescribed, or in the 
absence of such an agreement, the last wage agreement published 
for the Industry, in terms of the Act; 

“Medical Committee” means the Medical Committee appointed 
by the Council in accordance with the provisions of clause 7 of 
Chapter IV of the Agreement published under Government 
Notice R. 1236, dated 8 July 1977; , 

“member” means an employee who has been admitted as a 
member of the Fund, and the words “member” and “mem- 
bership” shall have a corresponding meaning; 

“member’s credit” means the amount that has been contri- 
buied to the Sick Pay Benefit Fund on behalf of a Sick Pay 
Benefit Fund Member; : ‘ 

“normal wage” means the wage based on an employee’s earn- 
ings and payable had he worked 44 hours, excluding overtime, 
holiday pay and any bonus during any one week; 

“old age” means the age of 60 years or over; 

“pay-day” means Friday in each week, except where Friday 
is a non-working day, when the pay-day shall be the last working 
day preceding Friday or any day in respect of which exemption 
has been granted by the Council to permit of its being a pay-day;.



4 No. 5644 STAATSKOERANT, 8 JULIE 1977. ~~ - 
  

29 
“lid wat kwalifiscer vir die Siektebesoldigingsbystandsfonds 

lid van die Siektebesoldigingsbystandsfonds namens wie 13 week- 
likse bydraes tot die Siekiebesoldigingsbystandsfonds betaal iss 

“aftrede” permanente aftrede uit die Nywerheid weens onge 
skiktheid swak gesondheid of he& ouderdom en het 
’n ooreensteramende betekenis; 

“regis” die regis van die Fonds. en die Vereniging deur dic 
Raad gemaak ingevolge onderskeidelik klousule 2 (1) (b) van 
Heofstuk Tf en kiowsule § (3) van Hoofstuk V van die Ooreen- 
koms gepubliscer by Goowermentskennisgewing R. 1236 van 
8 Julie 1977; 

“Sekretaris’ die Sekre 
hierdie Hoofstuk; 

“siekte” liggaamlike ongesteldheid, ongeskiktheid of ongesteld- 
heid weens *n_ kwaal, siekte, aandoe ning of ‘besering waarveor 
lede geregtig is op sicktebesoldigingsbystand’ uit hoofde van 
klousule 6 van Hoofstuk IV. van die Ooreenkoms gepubliseer 
by Goewermeniskennisgewing R. 1236 van 8 Julie 1977; 

“siextebesoidiging” die sicktebesoldiging betaalbaar ingevelgs 
klousule 6 van Hoofstuk FV van die Ooreenkoms gepubliseer by 
Goewermentskennisgewing R. 1236 van 8 Julie 1977; 

“Siektebesoldigingsbystandsfonds” die fonds wat ingevolge klou- 
sule 1 (1) van Hoofstuk IIL van hierdie Ooreenkoms voortgesit 
word; . 

“lid van die Siek ktebesoldigingsbystandsfonds”, vir die toepas- 
sing van Hoofstuk HI van hierdie Ooreenkoms, ’n werknemer 
namens wie ’n bydrac aan die Siektebesoldigingsbystandsfonds 
betaal is; 

“trustee(s)” die trustee(s) aangestel ingevolge klousule 4 (2) van 
Hoofstuk Il, klousule 4 van Hoofstuk ITI en’ klousule 5 van 
Hoofstuk IV; : , 

“loon”, vir die toepassing van Hoofstuk JIT van hierdie Oor- 
eenkoms, die loon wat vir “werknemers in elke klas werk in die 
Ooreenkoms voorgeskryf word. 

4. ADMINISTRASIE . 

Die Raad moet ’n ouditeur, ’n sekretaris en personeel aanstel 
op sodanige grondslag en voorwaardes as wat hy geskik ag en 

_hy kan sodanige aanstellings verander, reélings tref en voor- 
siening maak vir persele, kantoormeubels en -Uitrusting vir die 
administrasie van die Ooreenkoms, 

5. AGENTE 

Enige agent wat deur die Raad aangestel word, moet help 
om die bepalings van hierdie Ooreenkoms wit te veer. Dit is 
die plig van elke werkgewer om sodanige agente toe te laat om 
sy bedryfsinrigting binne te gaan en om sodanige navraag te 
doen en om sodanige dokumente, boeke, loonstate, loonkoeverte 
en loonkaartiies te ondersoek en omni sodanige individue té 
ondervra as wat nodig is met die doel om vas te stel of hierdie 
_Ooreenkoms nagekom word, en ingeval geen agente deur. die 
Raad aangestel word nie; kan hy die Bestuurskomitee magtig.om 
een of meer agente aan te stel, beklee met soortgelyke bevoegd- 
hede en belas met soortgelyke pligte as die agente hierbo bedoel, 
vir solank bydraes deur lede en werkgewers aan die Fonds 
Siektebesoldigingsbystandsfonds of Vereniging verskuldig is. 

6. VRYSTELLINGS 

(1) Die Bestuurskomiiee of die Mediese Komitee kan vrystel- 
ling verleen van enige van of al die bepalings van hierdie Oor- 
eenkoms ten opsigte van ’n werkgewer en/of cen of meer van 
sy werknemers. 

(2) Die Bestuurskomitee of die Mediese Komitee moet, ten 
opsigte van enige werkgewer of persoon aan wie vrystelling 
ingevolge subklousule (1) hierbo verleen is, die voorwaardes, as 
daar is, vassiel waaronder sodanige vrystelling verleen word 
en die tydperk wat sodanige vrystelling van krag is: Met dien 
verstande dat die Bestuurskomitee of die Mediese Komitee, indien 
hy dit gerade ag, nadat hy drie maande skriftelik kennis aan die 
betrokke werkgewer of werknemer gegee het, enige vrystellingser- 
tifikaat kan intrek of wysig, ongeag of die tydperk waarvoor Vry- 
stelling verleen was, verstryk het of nie. 
G) ‘Die Sekretaris moet aan elke werkgewer/werknemer aan 

wie vrystelling ingevolge hierdie klousule verleen word, ’n ser- 
tifikaat onder sy thandiekening uitreik waarin hy die volgende 
besonderhede vermeld: 

avis aangestel ingevolge klousule 4 van 

(a) Die naam van die betrokke. werkgewer/werknemer voluit; 
(b) die bepalings van die Ooreenkoms waarvan vrystelling 

verleen word; 
(c) die voorwaardes, as daar is, vasgestel ingevolge subklou- 

sule (2) hiervan, waarop sodanige vrystelling verleen word; en 
(d) die tydperk wat die vrystelling van krag is. — 

(4) Die Sekretaris moet— 

(a) alle uitgereikte sertifikate in volgorde nommer; 
(b) ’n kopie van elke sodanige uitsereikte sertifikaat bewaar; 

en 
(c) wanneer ’n vrystelling aan °n werknemer verleen word, 

*n Kopie van die vrystellingsertifikaat aan die betrokke werk- 
gewer stuur. 

“aftree” 

  

“qualifying Sick Pay ‘Benefit Fund member” means a Sick 
Pay Benefit Fund member, on behalf of whom 13 weekly contri- 
butions have been paid to the Sick Pay Benefit Fund: 

retirement” means permanent retirement from the Industry 
throws incapacity, ill-health or old age, and “retire’ has a 
corresponding meaning; : 

“rules” means the rules of the a io the Association. made 
by the Council in terms of clause-2 (1) (6b) of Chapter Of and 
clause 8 (3) of Chapter V of the ‘a Sracrent published under 
Government Notice R. 1236, dated 8 Fuly 1977, : 

“Secretary” means the Secretary appointed in terms of clause 
4 of this Chapter; 

“sickness” means any physical disorder, incapacity or indisposi- 
tion through ailment, disease, iiness or injury for which members 
are entitl led to sick pay benefits by virtue of clause-6 of Chapter 
IVY of the Agreement. published under Government N otice 
R. 1236 dated 8 July 1977; 

“sick pay” means the ‘sick pay payable in ierms of clause 6 
of Chapter IV of the Agreement published under Government 
Notice R. 1236 dated 8 July 1977; 

“Sick Pay Benefit Fund” means the fund continued in terms 
of clause 1 (1) of Chapter III of this Agreement; 

“Sick Pay Benefit Fund Member” means. for the purposes of 
Chapter IT of this Agreement, an employee on behalf of whora a 
contribution has been paid to the Sick Pay Benefit Fund; 

“trustee(s)’” means the trustee(s) appointed in terms of clause 
4 (2) of Chapter II, clause 4-of Chapter UI and clause 5 of 
Chapter IV; 

“wage” for the purposes of Chapter TEE: of this Agreement, 
means the wage prescribed for employees, for each class of 
work in the Agreement. 

4. ADMINISTRATION 

The Council shall appoint an auditor, a secretary and staff 
on such terms and conditions as it may deem fit and may vary 
such appointments, arrange and provide for premises, office 
furniture and equipment for the administration of the Agreement, 

5, AGENTS 

Any agent appointed by the Council shall assist in giving 
effect to the terms of this Agreement. It shall be the duty of 
every employer to permit such agents to enter his establishment 
and to institute such enquiries and to examine such documents, 
books, wage-sheets, pay envelopes and pay tickets and to inter- 
rogate such individuals as may be necessary for the purpose of 
ascertaining whether the provisions of this Agreement are being 
observed and in the event of there being no agents appointed by 
the Council it may authorise the Management Committee to 
appoint one or more agents, with similar powers and duties of 
the agents referred to above, for so long as contributions are 
due to the Fund, Sick Pay Benefit Fund or Association by 
members and employers, 

6. EXEMPTIONS 

(1) The Management Committee or the Medical Committee 
may grant exemption from any or all of the provisions of this 
Agreement in respect of an employer and/or one or more of 
his employees. 

(2) The Management Committee or the Medical Committee 
shall fix in respect of any employer or person granted exemption 
under the provisions of swbclause (1) above the conditions, if 
any, subject to which such exemption is granted and the period 
during which such exemption shall operate: Provided that the 
Management Committee or Medical Committee may, if it deems 
fit, after giving three months notice, in writing,.to the employer 
or employee concerned, withdraw cr vary any certificate of 
exemption whether or not the period for which exemption was 
granted has expired. 

(3) The Secretary shall issue to every employer/employee 
granted exemption in accordance with the provisions of this clause 

certificate signed by him setting ouwt— 

(a) the full name of the employer/employee concerned; . 

(b) the provisions of - the Agreement from which exemption 
is granted; 

if any, fixed in accordance with the (c) the conditions, 
subiect to which such provisions of subclause (2) hereof, 

exemption is granted; and 

(d) the period during which the exemption shail operate. 

(4) The Secretary shall— 

(a) number consecutively all certificates issued; 

(b) retain a copy of each such certificate issued; and 

(c) where an exemption is granted to an employee, forward 
a copy of the certificate of exemption to the employer con- 
cerned.  
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(5) Elke werkgewer/werknemer moet die bepalings van lenige 
vrystellingsertifikaat wat ingevolge hierdie Klousule uitgereik is, 
nakom. | 

7. VRYWARING 

(1) Die lede van die Raad, die lede van die Komitee of 
Mediese Komitee en die beamptes. van die Fonds, Siektebesol- 
dingsbystandsfoends. of Vereniging word nie verantwoordelik 
gehou vir enige handeling wat kan lei tot ’n verlies vir die 
Fonds, Siekiebesoldigingsbystandsfonds of Vereniging, waar |soda- 
nige handeling te goeder trou: verrig is, en hulle is ook nie 
aanspreeklik vir die skuide’ en laste van die Fonds, Siektebesol- 
digingsbystandsfends of Vereniging nie en hulle word hierby 
gevrywaar deur die Fonds, Siektebesoldigingsbystandsfonds of 
Vereniging teen alle verliese en koste deur hulle aangegaan in 
of in verband met die bona fide-uitvoering van hul pligte. 

(2) Die Raad en/of Bestuurskomitee of Mediese Komitee word 
nie verantwoordelik gehou vir enige bydraes afgetrek en ienige 
bydraes verskuldig cn betaalbaar deur die werkgewer wat nic 
in die Fonds, Siektebesoldigingsbystandsfonds of Vereniging by 
sekwestrasie of likwidasie van die werkgewer se boedel of: hoe- 
genaamd inbetaal is nie. 

8. ALGEMENE BEPALINGS 

(1) Enige bystand, reg of belang waarop ’n lid van die Fonds, 
Sicktebesoldingsbystandsfonds of Vereniging na by beweer |inge- 
volge hierdie Oorcenkomis geregtig is, mag nie gebruik word as 
grond vir skadevergoeding in enige geding wat deur’ sodanige 
lid teen die werkgewer ten opsigte van sy ontslag ingestel word 

nie. . : 
Niks in hierdie Ooreenkoms beperk enigerwyse die reg van 

*n werkgewer om die diens van sodanige lid te beéindig nie. 
(2) Niemand, hetsy hy ’n Hd is of nie, het enige eis, reg of 

belang teen, cp of fen opsigte van die Fonds. Siektebesoldigings- 
bystandsfonds of Vereniging of enige bydraes daartoe of enige 
belang daarby of enigze eis teen die Raad, die Bestuurskomitce 
of die Mediese Komitee, waarvoor daar ingevolge hierdie. Ocr- 
eenkoms voorsiening gemaak is en die werkgewers nie, behalwe 
kragtens en ooreenkomstig hierdie Ooreenkoms. 

(3) Behoudens die Insolvensiewet, 1936, of enige wet, maak 
die bystand waarop ’n lid of afhanklike gerestig is, by sekwe- 
strasie of afstanddocning van sy boedel- nie deel van die ‘bates 
van. sy insoivente cf afgestane boedel wit nie, maar val toe 
aan.die Fonds, die Sicktebesoldigingsbystandsfonds of die Ver- 
eniging, na gelang van die geval, en die betrokke Komiteé kan 
daaroor beskik. op ’n wyse wat, na die mening van die Komitee, 
daarop bereken is cm sodanige lid of afhanklike te bevootdeel. 

  

HOOFSTUK II. 

1. DIE VYOORSORGFONDS VIR DIE 
: MEUBELNYWERHEID, NATAL / 

(1) Die “Voorsergfonds vir die Meubelnywerheid, Natal’, 
beteken die Fonds vocrheen bekend as die “Bystandsfonds vir 
die Meubecinywerheid” wat kragtens die Ooreenkoms gepubli- 
seer by Goewermentskennisgewing 475 van 28 Maart 1958 jinge- 
stel is en wat daarna bekend was as die “Siektebystand- en 
Voorsorgfonds vir die Meubelnywerheid, Natal”, voorigesit by 
Goewermentskennisgewing R. 1236 van 8 Julie 1977 vir sover 
dit voorsorgfondssake betref onder die benaming “Voorsorg- 
fonds vir die Meubelnywerheid, Natal”. - 

(2) Die. Fonds besiaan uit : 

(a) geld in die kredit van lede van die Fonds op die 
datum van inwerkingtreding van hierdie Ooreenkoms; 

(b) die totale weeklikse bydraes van sowel werkgewer as 
werknemer wat in die Fonds inbetaal word, min enige bedrae 
wat ingevolge kiousule 3 (5) van hierdie Hoofstuk oorgedra 
word; r 

(c) rente wat verkry word uit die belegging van enige geld 
van die Fonds; 

(d) alle geld waarmee individuele lede ingevolge klousule 
6 van Hoofstuk I van die Ooreenkoms gepubliseer by Goe- 
Werrentskennisgewing R. 1236 van 8 Julie 1977 gekrediteer 
word; . i 

(ec) enige ander geld waarop die Fonds uit hoofde; van 
hierdie Ooreenkoms of om enige ander rede geregtig word, 
of wat aan die Fonds geskenk word. , 

2. LIDMAATSKAP . 

(1) Behoudens klousule 1 @) (b) van Hoofstuk I, bestaan 
die lede van die Fonds uit alle werknemers (uitgesonderd_ los 
werknemers) vir wie lone in die Hocfooreenkoms voorgeskryf 
word. . : i 

  

  

(2) Lidmaatskap eindig wanneer ’n lid die Nywerheid perma: { 
nent verlaat en al sy bystand ontvang het waarvoor daar voor- 
siening gemaak is ingeyelge klousule 5 van Hoofstuk TD van 
die Osreenkoms, gepubliseer by Goewermentskennisgewing 
R. 1236 van 8 Fulie 1977. 

| 
  

(5) Every employer/employee shall observe the provisions of 
any certificate of exemption issued in terms of this clause. 

7, INDEMNITY 
(1) The members of the Council, the members of the Com- 

mittee or Medical Committee and’ the officers of the Fund, 
Sick Pay Benefit Fund or Association shall not be held respons- 
ible for any act which may result in loss to the Fund, Sick Pay 
Benefit Fund or Association, where such act was done in good 
faith, and shall not be Hable for the debts and liabilities of the 
Fund, Sick Pay Benefit Fund or Association, and they are hereby 
indemnified by the Fund, Sick Pay Benefit Fund or Associ- 
ation against all losses and expenses incurred by them in or 
about the bona fide discharge of their dutics.. 

(2) The Council. and/or Management Committee or Medical 
Committee shall not be heid responsible for any contributions 
deducted and any contributions due and payable by the 
employer not paid into the Fund, Sick Pay Benefit Fund or 
Association, upon the sequestration or liquidation of the 
employer's estate or at all. 

8, GENERAL PROVISIONS 
(1) Any benefits, right or interest to which a member of the 

Fund, Sick Pay Benefit Fund or Association may claim to be 
entitled to in terms of this Agreement shall not be used as a 
ground for damages in any action brought by such member 
against the employer in respect of dismissal. 

Nothing in this Agreement shall in any way restrict the right 
of an employer ¢o {érminate the employment of such a member. 

(2) No person, whether a member or otherwise, shall have any 
claim, right or interest upon, to er in respect of the Fund, Sick 
Pay Benefit Fand or Association or any contributions thereto or 
any interest therein or, any claim agains: the Council, or the 
Management Committee or Medical Committee provided for in 
terms of this Agreement and the employers, except under and 
in accordance with the provisions of this Agreement. 

(3) Subject to the provisions of the Insolvency Act, 1936, or 
any law, if the estate of any member and/er this dependant 
is sequestrated, or assigned, the benefit io which such a member 
or dependant is entitled, shall mot form part of the assets of his 
insolvent or assigned estate but shall revert. to the Fund, Sick 
Pay Benefit Fund or Association, as thé case may be, and may 
be dealt with by the Committee concerned in a manner cal- 
culated, in the opinion of the Commiites, to benefit such member 
or dependant. 

CHAPTER IT 

1. THE PROVIDENT FUND FOR THE FURNITURE 
MANUFACTURING INDUSTRY, NATAL 

(i) The “Provident Fund for the Furniture Mamufacturing 
Industry, Natal,” means the Fund formerly known as the “Bene- 
fit Fund for the Furniture Industry” which was’ established in 
terms of the Agreement published under Government Notice 
475, dated 28 March 1958, and which was subsequently known 
as the “Sick Benefit and Provident Fund for the Furniture 
Industry, Natal” continued under Government Notice RB. 1236, 
dated 8 Tuly 1977, in so far as provident fund matters are 
concerned under the style “Provident Fund for the Furniture 
Manufacturing Industry, Natal’. 

(2) The Fund shall consist of — 

(a) moneys standing to the credit of members of the Fund 
at the date of coming into operation of this Agreement; 

(b) the total weekly contributions of both employer and 
member paid into the Fund less any amounts diverted in 
terms of clause 3 (5) of this Chapter; 

(c) interest derived from the investment of any moneys 
of the Fund; 

{d) any moneys credited to individual members in terms of 
clause 6 of Chapter II of the Agreement published under 
Government Notice R. 1236 of 8 July 1977; 

(ec) any other moneys to which the Fund may become 
entitled by virtue of this Agreement or for any other reason, 
or which may be donated to the Fund. 

2. MEMBERSHIP 

(1) Membership of the Fund shall, subject to the provisions 
of clause 1 (2) (b) of Chapter I, consist of—~ - 

all employees (other than casual employees) for whom wages 
are prescribed in the Main Agreement. 

(2) Membership shall cease when a member leaves the 
Industry permanently and has received all his benefits provided 
for in terms of clause 5 of Chapter I of the Agreement published 
under Government Notice R. 1236, dated 8 July 1977,
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3. BYDRAES 

(1) (a) Behoudens paragraaf (b) hiervan, moet elke werkgewer 
op die eerste betaaldag na die datum waarop hierdie Ooreen- 
koms in werking tree en daarna op elke betaaldag van elke 
Fondsweek van die loon van elke en iedere lid in sy diens 
die bedrag aftrek wat in die toepaslike kolom A van Aanhangsel 
A van hierdie Ooreenkoms gemeld word. By- die bedrag aldus 
afgetrek, moet die werkgewer *n bydrae byvoeg soos in die 
toepaslike kolom B van Aanhangsel A van hierdie Coreenkoms 
gemeld word. : 

(b) Ondanks andersluidende bepalings in hierdie Coreenkoms, 
moet geen bydraes betaal word as ’n lid slegs twee dae of 
minder gedurende enige Fondsweek. werk nie. 

(c) Aftrekkings moet gedoen word van die loon wat ’n lid 
ontvang vir tydperke van afwesigheidsverlof met besoldiging 
asook vir vakansie met besoldiging asof die betrokke lid by sy 
werk aanwesig was op die normale manier gedurende enige 
tydperk van diens, behaiwe gedurende die tydperk van die jaar- 
likse sluiting. : . Ss , 

(2) (a) Behoudens paragraaf (b), moet alle bedrae wat inge- 
volge hierdie eis betaalbaar is maand vir maand en wel vddr |: 
of 6p die 10de dag van elke maand wat volg op dié‘ ten 
opsigte waarvan dit verskuldig is, deur die werkgewer aan “die 
Sekretaris van die Raad betaal word. Wanneer hy sodanige 
betaling doen, moet die werkgewer ’n opgawe voorlé in die yorm 
wat van tyd tot tyd deur die Raad voorgeskryf. word. 

(6) ’n Werkgewer wat ingevolge paragraaf (a) agterstallig is 
Met betalings én versuim om, nadat hy skriftelik deur die Raad 
gewaarsku is om die. uitstaande bedrae binne sewe dae vanaf 
die datum van sodanige waarskuwing aan te stuur, moet wan- 
neer hy skriftelik deur die Raad kennis gegee word om dit te 
doen, die bedrae ingevolge hierdie klousule week vir week indien 
sodat_ dit die Sekretaris bereik véér of 6p die Vrydag wat volg 
op die betaaldag van die week ‘ten opsigte waarvan die bedrae. 
verskuldig is. Die betaling wat vir die laaste betaaldag van elke 
kalendermaand ingedien word, moet vergesel gaan van die opgawe 
in paragraaf (a) bedoel: ’n Werkgewer\op wie. hierdie paragraaf 
van toepassing gemaak is, mag slegs wanneer hy skriftelik deur 
die Raad daarvan in kennis gestel is, terugkeer na die betaling, 
op die maandelikse grondslag waarvoor daar ingevolge paragraaf 
(a) voorsiening gemaak word, van die bedrae wat ingevolge 
hierdie klousule betaalbaar is. ‘ : 

(c) As dit nog nie. ten opsigte van huidige werknemers gedoen 
is nie, maar in alle geval wanneer n° nuwe werknemer tot die 
Nywerheid toetree, moet die-eerste opgawe, in paragrawe (a) 
en (b) -hiervan gemeld, wat volg op die datum waarop soda- 
nige werknemer vir lidmadtskap van die Fonds -gekwalifiseer 
het, vergesel gaan van ’n bylae wat die name van die werk- 
nemer.voluit aangee, asook sodanige werknemer se adres, iden- 
titeitsnommer/verwysingsnommer en die adres en identiteitsnom- 
mer/verwysingsnommer, as dit beskikbaar is, van die lid se 
afhanklike(s) en/of enige ander inligting wat dic Komitee van 
tyd tot tyd nodig het. , 

(d) As hy dit nog nie reeds gedoen het nie maar in alle 
geval wanneer hy by. die Fonds aansluit moet elke lid sy werk- 
gewer in kennis stel van sy adres en identiteitsnommer/verwy- 
singsnommer en die adres en identiteitsnommer/verwysingsnom- 
mer as dit beskikbaar is, van sy afhanklike(s). Elke lid moet sy 
werkgewer verwittig van enige adresverandering van ’n afhank- 
like(s) en elke werkgewer moet die Sekretaris skriftelik daarvan 
kennis gee. 

(e) Indien ’n bedrag wat ingevolge hierdie klousule‘ verskuldig 
is, nie op die 10de dag van die maand wat volg op die maand 
ten opsigte waarvan dit betaalbaar is deur die Raad ontvang word 
nie, moet die werkgewer rente betaal op sodanige bedrag of op 
sodanige kleiner bedrag as wat nog onbetaald is, bereken teen ’n 
koers van een persent per maand of gedeelte daarvan vanaf soda- 
nige 10de dag tot die dag waarop die betaling werklik deur die 
Raad ontvang word: Met dien verstande dat die Raad geregtig is 
om na sy absolute goedvinde betaling van sodanige rente of 
gedeelte daarvan kwyit te skeld. 

(3) As daar per abuis. ’n bydrae tot die Fonds gedoen word, 
is die Fonds nie daarvoor aanspreeklik om dié bydrae na vetloop | 
van ses maande vanaf die datum van sodanige betaling terug -te 
betaal nie. 

(4) Wanneer enige bystand per abuis aan ’n lid betaal is omdat 
sodanige lid betalings aan die Fonds gedoen het wat nie ver- 
skuldig was nie, kan die Bestuurskomitee die bedrag van die 
bystand wat aldus betaal is, verreken— 

(a) teen enige bedrag wat van die Fonds geéis word as ’n 
terugbetaling van sodanige bydraes wat nie verskuldig. was nie; 
en . oo. 

- (b) teen enige toekomstige bystarnid wat deur die Fonds aan 
genoemde lid verskuldig kan word~ 0   

3. CONTRIBUTIONS 

(1) (a) Subject to the provisions of paragraph (b) hereof, 
every employer shall on the first pay-day after the date upon 
which this Agreement comes into operation and thereafter on 
every pay-day of each Fund week, deduct from the wage of 
each and every member in his employ, the amount specified 
in the applicable column A. of Annexure A to this Agreement. 
To the amount so deducted the employer shall add a contribu- 
tion as specified in the applicable column B of Annexure A 
of this Agreement. : - 

(vb) Notwithstanding anything to the contrary contained .in 
this Agreement should’a member work for only two days or 
less during any one Fund week, no contributions shall be made. 

(c) Deductions. shall.be made from wages received by a member. 
for periods of paid leave of absence from work and paid Holidays 
as though the member concerned was present at work in the 
,normal way during any period of employment, other than during. 
_the period of annual closure. . . Dae 

(2) (a) Subject to the provisions of paragraph (b). all amounts 
payable in terms of this claim shall. be paid by the employer 
month by month and not later.than the 10th day of each month. 
following that in respect of which they are due, to the Secretary 
of the Council. When making such payment, the employer 

shall furnish a statement in the form prescribed by the Council 
from time to time. 

(b) An employer who is in arrears with payments in terms 
of paragraph (a) and who fails, after having been warned in 
writing by the Council to forward the outstanding amounts 
within seven days of the date of such warning, shall upon being 
notified by the Council in writing to do so, submit the amounts 
in. terms of this clause. week by week so as. to reach the: 
Secretary not later. than the Friday following the pay-day of the: 
week in respect of which the.amounts are due. The payment 
submitted in respect of the last pay-day of each calendar month 
shall be accompanied by the statement referred to in paragraph 
(a). An employer to whom the provisions of this - paragraph 
have been applied may, only upon being notified by the Council 
in writing, revert to the payment of amounts payable in terms of 
this clause on the monthly basis provided for in‘terms of para-' 
graph (a). Doe : . 

(c) If not already. furnished-in respect of present employees, 
but in any event whenever a new employee enters the Industry; 
the first statement referred-to in paragraphs (a) and (b) following: 
the date upon which such employee became eligible for member- 
ship of the Fund shall be accompanied by a schédule reflecting. 
the full names of the employee, as well as such employee’s 
address identity/reference number and the address and identity/ 
reference number, where available, of the member’s depen- 
dant(s) and/or any other information as may be required by 
the Committee from time to time. - 

(d) Every member if the has not already done so, but in 
any event upon joining the Fund shall advise his employer or 
his address and identity/reference number and the address and 
identity /reference number, where available, of his dependant(s). 
Every member shall furnish his employer with any change of 
address of dependant(s) and every employer shall advise the 
Secretary thereof in writing. 

(e) Should an amount due in terms of this clause not be 
received by the Council by the 10th day of the month follow- 
ing the month in respect-of which it is payable, the employer 
shall pay interest on such amount or on such lesser amount 
as remains unpaid, calculated at the rate of one per cent per 
month or part thereof from such 10th day until the day upon 
which payment is actually received. by. the Council: Provided 
that the Council shall be entitled in its absolute discretion to 
waive payment of such interest or part thereof. . 

(3) If any contribution is made in error to the Fund, the 
Fund shall not be liable to repay that contribution after the 
lapse of six months from the date of such payment. 

' (4) Whenever any benefit has been mistakenly paid to a 

member as a result.of such member having made to the Fund 
payments which were not due, the Management Committee may 

set off the amount of the benefit so paid— - : 

(a) against any sum claimed from the Fund as a repayment 
of such contributions which were not due; and 

- (6) against any future benefits that may become due, by the 
Fund to the said member. re an  
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(5) Van die weeklikse bydrae ontvang van die werkgewer 
namens ’n lid van die Siektebesoldigingsbystandsfonds en ’n lid 
van die Sterftebystandsvereniging, moet die Fonds— | 

(a) aan die Siektebesoldigingsbystandsfonds soos beliggaam 
in Hoofstuk HI van hierdie Ooreenkoms, sodanige bydraes 
corgedra as wat in-klousule 3 (1) van Hoofstuk III van' hierdie 

" Ooreenkoms.voorgeskryf word; : 
_. (b). aan die Sterfiebystandsvereniging vir Natalse Meubelwer- 
kers soos beliggaam in Hoofstuk IV van hierdie Ooreenkoms, 
sodanige bydraes oordra as wat in klousule 3 van Hoofstuk IV 
van hierdie Ooreenkoms voorgeskryf word. l 

+4. VERSTRYKING VAN OOREENKOMS, ONTBINDING 
4". >. VAN DIE RAAD EN LIKWIDASIE 

(1) Indien hierdie Ooreenkoms verstryk weens verloop van 
tyd of beéindiging om enige ander rede en geen daaropvolgende 
Ooréenkoms binne 12 maande na ‘die datum. van versiryking 
van hierdie Ooreenkoms ‘aangegaan word om die werksaam- 
hede van‘die Fonds voort te sit-nie of indien die Fonds nie binne 
12 maande na genoemde datum vam verstryking deur die Raad 
oorgedra word na enige ander fonds wat vir dieselfde doel inge- 
Stel is nie, moet die Fonds gelikwideer word deur die Komiiee 
wat intussen vir dié administrasie van die Fonds verantwoordelik 
is. Ingeval die Fonds’ ooreenkomstig hierdie subklousule joorge- 
dra ‘word— 

(a) word’ die bystand wat op die datum van sodanige oor’ 
lede van die Fonds. verskuldig is, op generlei wyse drag aan . é 

verminder as gevolg van dié oordrag nie; en 
(6) word enige lid van die Fonds wat nie lid van die! nuwe 

- Fonds. kan word nie, sy volle bystand betaal.asof hy die 
Nywerheid verlaat het. . . : . 

(2) Ingeval die Raad ontbind word of ingeval hy ophou om 
te funksioneer gedurende enige tydperk waarin hierdie Ooreen- 
koms ingevelge artikel 34 (2)-van die Wet bindend ‘is, moet die 
Fonds steeds geadministreer-word deur.die Komitee of sodanige 
ander persone. as-wat die Registratetir ingevolge daardie subarti- 
kel. aanwys. Enige vakature wat in die Komitee ontstaan, kan 
deur die Registrateur uit werkgewers en werknemers in die Nywer- 
heid, ma. gelang van die geval, gevul word ten einde gelyke 
getalie. werkgewer- 
Komitee te verseker. Ingeval die Komitee nie in staat is nie of 
onwillig is om sy pligte na te kom of ’n dooie punt daarin ont- 
staan wat die administrasie van die Fonds; na die mening van die 
Registrateur, onnitvoerbaar of onwenslik maak, kan hy ’n persoon 
aanstel wat onverwyld nog twee persone moet kodpteer van wie 
een ’n lid van die Fonds of ’n besoldigde beampte van een van 
die. yakverenigings is, en die ander een ’n lid van die werk- - 

'. gewersorganisasie of ’n besoldigde beampte daarvan is,-en tésame 
is hierdie persone die trustees by wie. al die bevoegdhede, ‘regte 
en pligte van die Komitee berus. Ingeval daar geen Raad bestaan 
nie, moet die Fonds by verstryking van die Ooreenkoms ‘deur 
die Komitee of die trustees, na gelang van die geval, gelikwideer 
word. 

-(3) Enige vakature wat ontstaan in die Raad van. Trustees 
saamgestel kragtens subklousule (2) van hierdie klousule, moet 
gevul word op dieselfde wyse as dié wat in daardice subkiousule 
bepaal word. . - | 

(4) Die. trustees moet uit die Fonds dié redelike gelde betaal 
word waaroor hulle en die Registrateur ooreenkom. : 

(5) By likwidering van die Fonds ingevolge subklousule (1) of 
(2). van hierdie kiousule moet.die Komitee, likwidateur. of die 
trustees, na gelang van die geval— i 

(a) onverwyld daartoe oorgaan om alle beleggings en bates 
van die Fonds in kontantfondse om te sit wat dan binne 30 
dae as onmiddellik opeisbare kontant belé moet word; 

(b) alle krediteure, administrasie- en likwidasiekoste uit die 
Fonds betaal; 

| 
(c).na aftrekking van alle-verskuldigde bedrae en uitgawes, 

die netto aanwas of tekort van die Fonds bepaal en dit toewys 
‘aan die lede se rekenings op die wyse voorgeskryf in klousule 
6 van Hoofstuk II van die Ooreenkoms gepubliseer by Goewer- 
meniskennisgewing R. 1236 van 8 Julie 1977; . 

. (d) na hierdie finale toewysing ooreenkomstig paragraaf (c) 
hiervan,. die. bedrae wat in die kredit van lede se rekenings 
staan, aan sodanige. lede betaal asof hulle die Nywerheid 
met aftrede verlaat het. 

(6) Ondanks andersluidende bepalings in hierdie Hoofstuk, word 
enige bystand verbeur waarop Jede ingevolge subklousule (5) (a) 
hiervan. geregtig geword het maar. wat hulle nie binne | ses 
maande opgetis het vanaf die datum .waarop sodanige bystand 
versknidig en betaalbaar geword het nie, en moet dit inbetaal 
word in die Sterftebystandsvereniging vir Natalse Meubelwerkers: 
Met dien verstande dat die Raad egter daarop geregtig is om, 
ingeval ’n cis ontvang word binne ’n tydperk van drie jaar vanaf 
die datum waarop sodanige bystand verskuldig geword het,' na 
sy uitsluitlike en absolute goedvinde aan dié betrokke begunstigdes 
betalings te doen uit die geld wat aan die Vereniging verbeur is, 

en werknemerverteenwoordigers in die. 

  

(5) From the weekly contributions received from the employer 
on behalf of a Sick Pay Benefit Fund member and Mortality 
Benefit Association member, the Fund shall divert to— 

(a) the Sick Pay Benefit Fund embodied in Chapter III 
of this Agreement, such contributions as are prescribed in 
“clause 3 (1) of Chapter Ili of the Agreement; 

(b) The Natal Furniture Workers’ Mortality Benefit Associa- 
tion, embodies in Chapter IV of this Agreement, such con- 
tributions as are prescribed in clause 3 of Chapter IV of this 
Agreement. | 

‘4, EXPIRY OF AGREEMENT, DISSOLUTION OF COUNCIL _ 
AND LIQUIDATION 

(1) In the event of the expiry of this Agreement by effluxion 
of time or cessation for any ‘other cause, and no subsequent 
agreement being negotiated for the purpose of continuing the 
operation of the Fund or the-Fund not being transferred by the 
Council to any other fund constituted for the same purpose 
‘within 12 months from the date of expiry of this Agreement, 
the Fund shall be liquidated by the Committee which in the 
‘meantime shall be responsible for the administration of the. 
-Fund..In the event of the Fund being transferred in terms of 
.this subclause— - oo oe , 

(a) the benefits due to members of the Fund as at the 
date of such transfer’ shall in no way be diminished by virtue 
of such transfer; and = , , , 

(b) any member of the Fund who may be precluded from 
becoming a member of the new Fund, shall-be paid: out his 
full benefit as if he had retired from the Industry. | 

(2) In the event of the dissolution of the. Council or in the 
event of it ceasing to function during any period in which this _ 
Agreement is binding in terms of. section 34 (2) of the Act, the 
Fund shall continue to be administered by the -Committee or 
‘such other persons as the Registrar may. designate in terms of 
that subsection. Any vacancy occurring -on- the: Committee . may 
be filled by, the Registrar from employers and employees in 
the Industry, as the case may be, so as to ensure an equality. 
of employer and employee representatives on the Committee. 
In the event of the Committee being unable or unwilling to 
discharge its duties or a deadlock arising thereon which renders 
the administration of the Fund impracticable or undesirable in 
the opinion of the Registrar, he may appoint a person who 
shall forthwith co-opt two more persons, one being a member 
of the Fund: or a paid official’of one of the ‘trade unions and 
the other being a member of the employer’s organisation or 
a paid official thereof, and these persons together shall be 
trustees in whom all the powers, rights and duties of the Com- 
mittee shall vest: In thé event of ‘there being no Council in 
existence, the Fund shall be liquidated upon the expiry of the 
Agreement by the Committce or the trustees, as the case may be. - 

(3) Any vacancy occurring on the Board. of Trustees as éon- 
.Stituted in subclause (2) of this clause shall be filled in the same 
manner provided for in that subclause. 

(4) The trustees shall be paid from the Fund such reasonable 
fees as shall be agreed upon between themselves aid the Registrar. 

(5) Upon liquidation of the Fund in terms of subclause (1) 
or (2) of this clause, the Committee, liquidator or the trustees, 
as the case may be, shall— 

(a) forthwith proceed to convert all investments and assets 
of the Fund into cash funds and invest such cash on call 
within 30 days; 

(b) pay all creditors, administration and liquidation expenses 
from the Fund; : ‘ 

(c) after deduction of all amounts owing an expenses, 
determine and allecate the net improvement or shortfall of 
the Fund to the members’ accounts in the manner prescribed 
in clause 6 of Chapter If of the Agreement published under 
Government Notice R. 1236, dated 8 July 1977; 

(d) after this final allocation in terms of paragraph (c) 
hereof pay the amounts standing to the credit of members’ 
accounts to such members as though they had left the Industry 
upon retirement. , 

(6) Notwithstanding anything to the contrary contained in this 
Chapter, should any benefits to which members have become 
entitled in terms of subclause (5) (d) hereof not be claimed 
within six months from the date upon which such benefits became. 
due and payable, then the benefits shall be forfeited and shall 
be paid into the Mortality Benefit Association for the Furniture 
Manufacturing Industry, Natal: Provided that the Council shall, 
however, in the event of a claim being received within a period 
of three years from the date upon which such benefits became 
due, be entitled in its entire and absolute discretion, to make 
payments to the beneficiaries concerned out of the moneys | - 
which have been forfeited to the Association, | : - , 
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(7) Ingeval die Vereniging reeds gelikwideer is, moet geld wat 
kragtens subklousule (6) verbeur is, in die algemene fondse van 
die Raad inbetaal word: Met dien verstande dat die Raad egier 
daarop geregtig is om, ingeval ’n eis ontvang word binne ’n tyd- 
perk van drie jaar vanaf die datum waarop sodanige bystand 
verskuldig geword het, soos gespesifiseer in subklousule (6), na 
sy uitsluitlike en absolute goedvinde aan die betrokke begunstig- 
des betalings te doen uit die geld wat aan die Vereniging ver- 
eur is. 
(8) As die sake van dic Raad reeds beredder en die saldo van 

die Raad se fondse verdeel is, moet die geld wat kragtens sub- 
Klousule (6) verbeur is, ingeval die Vereniging alreeds gelikwi- 
deer is, verdeel word soos bepaal in artikel 34 (4) van die Wet 
asof dit deel van die algemene fondse van die Raad wiimaak. 

§. BEPALINGS WAT MUTATIS MUTANDIS VAN TOE- 
PASSING IS 

Klousules 2, 5 en 6 van Hoofstuk-T van die Ooreenkoms 
gepubliseer by Goewermentskennisgewing R. 1236° van 8 Julie 
1977 is mutatis mutandis van toepassing. 

HCOFSTUK OL 

J. SEK TEBESOLDIGINGSBYSTANDSFONBS 

(ty Die “Siektebesoldigingsbystandsfonds” beteken die Fonds 
voorheen bekend as die “Bystandfonds vir die Meubelnywer- 
heid” wat ingestel is kragtens die Ooreenkoms gepubliseer by 
Goewermentskennisgewing 475 van 28 Maart 1958 en wat daarna 
bekend was as die “Siektebystand- en Voorsorgfends vir die 
Meubelnywerheid, Natal”, voorigesit by Goewermentskennisge- 
wing R. 1236 van 8 Julie 1977 vir sover dit sake oor sicktebe- 
soldigingsbystand betref onder die benaming “Siektebesoldigings- 
bystandsfonds”. 

(2) Die geld van die Fonds bestaan vit— 

(ay geld wat in die kredit van lede staan op die datum 
waarop hierdie Ooreenkoms van krag word; 

(by die bydraes wat kragiens kiousufe 3 (5) (a) van Hoofstuk 
TI van hierdie Ooreenkoms oorgedra word; 

(c) rente verkry uit die belegging van enige geld van die 
Fonds; en . 

(d) enige ander geld waarep die Fonds geregtig mag. word 
of wat aan die Fonds geskenk word. 

2. LIDMAATSE AP 

(1) Lede van die Fonds bestaan uit alle. werknemers (nitge- 
sonderd los werknemers) vir wie lone in die Hoofooreenkoms 
voorgeskryf word. 

(2) (a) Elke lid moet by die Raad geregistreer word cn moet 
‘y vorm invul wat deur die Raad vir hierdie doel voorgeskryf 
is en moet ook sodanige ander inligting verstrek as wat die 
Bestuurskomitee vereis. 

(b) As ’n lid versuim om die benalings van paragraaf (a) 
hiervan na te kom, het die Bestuurskomitece die reg om na 
goedvinde die befaling van enige bestand wat uit die Fonds 
aan of ten opsigte van sodanige lid betaalbaar mag word, op te 
skort totdat sodanige bepalings nagekom is. 

(c) Lidmaatskap eindig wanneer ‘n lid die Nywerheid perma- 
nent verlaat en al sy bystand ontvang het waarvoor daar ingevolge 
Kdousule (5) van Hoofstuk If van die Ooreenkoms gepubliseer 
by Goewermentskennisgewing R. 1236 van 8 Jolie 1977 voor- 
siening gemaak is. 

3. BYDRAES 

(1) Weeklikse bydraes namens lede moet ingevolge klousule 
3 (5) (a) van Hoofstuk II uit die werkgewer sy bydrae aan die 
Fonds oorgedra word teen ‘n koers van 4,1 persent van die 
lid se voorgeskrewe loon, . ; / 

(2) Aan die'einde van elke boekjaar moet, ’n bedrag wat meer 
is as 19 dae se lone in die geval ven ’n lid met ’n werkweek 
van vyf dae en 12 dae se lone in die geval van ’n lid wat ’n 
werkweek van ses dae, na die Voorsorgfonds vir die Meubel- 
nywerheid, Natal, oorgeplaas word en aan die lid as ’n werk- 
sewersbydrae gekrediteer word. 

4, BEPALINGS WAT MUTATIS MUTANDIS VAN TOE- 
PASSING IS 

Klousules 2, 4, 6, 7, 8, 9 en 10 van Hoofstuk TV van die 
Qoreenkoms gepubliseer by Goewermentskennisgewing R. 1236 
van 8 Julie 1977 is mutatis mutandis van toepassing. 

HOGFSTUK IV 

1. STERFTEBYSTANDSVERENIGING VIR NATALSE 
MEUBELWERKERS 

(1) Die “Vereniging” beteken die Sterftebystandsvereniging vir 
Natalse Meubelwerkers. ingestel kragtens Goewermentskennisge- 
wing R. {236 van 8 Julie 1977. . 

(2) Die geld van die Vereniging bestaan uit— 

fa) die bydraes wat kragtens Klousule 3 (5) (b) van Hoofstuk 
Tf van hierdie Ooreenkoms aan die Vereniging oorgedra word; . 

(b) rente verkry uit die belegging van enige geld van die 
Vereniging; en . 

(c) enige ander geld waarop die Vereniging geregtig word 
of wat aan die Vereniging geskenk word.   

(7) In the event of the Association having been liquidated 
the moneys forfeited in terms of subclause (6) shall be paid 
into the general funds of the Council: Provided that the Council, 
shall however, in the event of a claim being received within a 
period of three years from the date upon which such benefits 
became due, as specified in subclause (6), be entitled in its 
entire and absolute discretion to make payments to the benefi- 
ciaries concerned out of the moneys which have been forfeited 
to the funds of the Council. 

(8) If the affairs of the Council have already been would 
up and the balance of the Council’s funds distributed, then the 
moneys forfeited in terms of subclause (6) shall, in the event 
of the Association already having been liquidated, be distri- 
buted as provided for in terms of section 34 (4) of the Act 
as if it formed part of the general funds of the Council. 

5, PROVISIONS. WHICH APPLY MUTATIS MUTANDIS 

The provisions of clauses 2, 5 and 6 of Chapter iI of 
the Agreement published under Government Notice R. 1236 
dated, 8 July 1977, shall apply mutatis mutandis. 

CHAPTER HT 

1. SICK PAY BENEFIT FUND 

(1) The “Sick Pay Benefit Fund” means the Fund formerly 
known as the “Benefit Fund for the Furniture Manufacturing 
Industry” which was established in terms of the Agreement 
published wader Government Notice 475, dated 28 March 1958 
and which was subsequently known as the “Sick Benefit and 
Provident Fund for the Furniture Industry. Natal’ continued 

under Government Notice R. 1236, dated 8 Tuly 1977, 
in so far as matters relating to Sick Pay Benefits are concerned, 
under the style “Sick Pay. Benefit Fund”. / 

(2) The moneys of the Fund shall consists of — 

(a) moneys standing to the credit of members as at the 
date of coming into operation of this Agreement: : 

(b) the contributions diverted to the Fund in terms of 
clause 3 (5) (a) of Chapter Hf of this Agreement; 

(c} interest derived from the investment of any moneys 
of the Fund; and 

fd) any other moneys to which the Fund may become 
entitled, or which may be conated to the Fund. 

2. MEMBERSHIP 

(1) Membership of the Fund shall consist of all employees 

(other than casual employees) for whom a wage is prescribed 
in the Main Agreement. : 

(2) (a) Every member shall be registered with the Council 

and shall complete a form prescribed by the Council for this 

purpose, and shall also give such other information as the 

Management Committee may require, oe 

(by) Tf a member should make a default in com: tying with 

the provisions of paragraph (2) hereef, the Manage 

mitiee shall have the right in its discretion to s 

payment of any benefit that may become payable from the 

to of in respect of such member until such provisions have beer 
complied with. . 

(c} Membership shall cease when a member leaves the Industry 

permanently and has received all his benefits prov i 

terms of clause (5) of Chapter Ti of the Aereement, published 

under Government Notice R. 1236 of 8 July 1977, 

3. CONTRIBUTIONS 

(1) Weekly contributions on behalf of members shall be 

diverted to the Fund in terms of clause 3 (5) (a) of Chanter 

If from the employer’s contribution at the rate of 4,1 per cent 
of the member’s prescribed wage. 

(2) At the end of each financial year, an amount in excess 

of 10 days’ wages, in the case of a member who works a five 

day week and 12 days’ wages in the ease of a. member who 

works a six day week, shall be transferred to the Provictent 

Fund for the Furniture Manufacturing Industry. Natal, and shall 

he credited to the member as an employer’s contribution. 

4. PROVISIONS WHICH APPLY MUTATIS MUTANDIS 

The provisions of clauses 2. 4, 6, 7, 8, 9 and 10 of Chapfer 

IV of the Agreement published under Government Notice 

R. 1236, dated 8 July 1977, shall apply mutatis mutandis. 

CHAPTER. IV 

   

   
    

    

| 1. NATAL FURNITURE WORKERS’ MORTALITY BENE- 
FIT ASSOCIATION 

(1) The “Association” means the Natal Furniture Workers Mor- 

tality Benefit Association established in terms of Government 
Notice BR. 1236, dated 8 July 1977. 

(2) The moneys of the Association shall consist of— 

(2) the contributions diverted to the Association in terms 
of Clause 3 (5) (b} of Chapter TI of this Agreement; 

(b) interest derived from the investrnent of any moneys of 
the Association; and 

(c) any other moneys to which the Association may become 
entitled or which may be donated to the Association.  
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: -2. LIDMAATEKSAP 

(1) (a) Lidmaatskap van die Vereniging is verpligtend vir alle 
lede (uitgesonderd los werknemers) vir wie lone in die Hoof- 
ooreenkoms voorgeskryf word; . 

(b) Ondanks paragraaf (a) hiervan staan lidmaatskap vooris, 
na goeddunke van dic Komitee, cok cop vir alle ander persone 
wat in die Nywerheid werksaam is, uitgesonderd los werknemers, 
wat verkies om lede te word en ten opsigte van wie hulle werk- 
gewers tocgestom het om die bydraes te betaal waarvoor daar 
in. Hoofstuk II van die’ Goreenkoms voorsiening gemaak word. 

(2) Behoudens subklousule (3) hiervan, eindig lidmaatskap van 
die Vereniging— ; : : : 

- --(a)‘sodra die bydraes ten opsigie van sodanige lid nie betaal 
word nie; of ~~ . 

(0) wanneer ’n lid sy bande met die Nywerheid verbreek, en 
die, afhanklike van sodanige voormalige lid is dan nie geregtig 
op die bysiand wat in klousule 4 van hierdie Hoofstuk voor- 
geskryf£ word nie. ~ / : : 

(3) Ondanks anderstuidende bepalings in subklousule (2) van 
hierdie kiowsule, eindig lidmaatskap nie wanneer die bydraes 
gestaak word ni¢ weens— 

(a) werkloosheid wat, na die mening van die Komitee, wie se 
beslissing. finaal ‘is; nie veroorsaak is deur onwilligheid om te 
werk nie; - Lo . Lo 

(o) die onvermoé van ’n lid om te, werk weens swak gesond- 
heid; : 

(ec) korttyd. . : 
3: BYDRAES 

Die bydraes wat ten opsigte- van elke lid betaalbaar is, is 16c 
per week en mcet kragiens klousule 3 (5) (b) van Hoofstuk -II 
in gelyke dele oorgedra word wit die bydraes wat in klousule 
3 (1) (a) van Hoofstuk II van hierdie Ooreenkoms voorgeskryf 
word. 

4, STERFTEBYSTAND 
(1) Behoudens klousule 5’van hierdie Hoofstuk, is die volgende 

sterftebystand aan die lid of afhanklike betaalbaar: 
(a) In die geval van ’n gestorwe lid is R250 aan sy weduwee 

betaalbaar; : : . 
(b) by die dood van ’n lid se wettige vrou: R85; 
(c) by die dood van ’n-afhanklike f[uitgesonderd dié in (b) 

hierbo] oor die ouderdom van 10 jaar: R50; 
(d) by die dood van ’n afhanklike [uitgesonderd dié in (b) 

hierbo] tussen die ouderdom van ses en 10 jaar: R30: 
(ec) by die dood van ’n afhanklike [uligesonderd. dié 

hierbo] onder.die ouderdom van ses jaar: R20. 
(2) As ’n gestorwe lid geen afhanklikes sou hé nie, kan die 

Komiice na goeddunke ‘n aansock om ’n ex gratia-betaling ten 
opsigte van begrafniskoste van die gestorwe lid oorweeg: Met 
dien verstande dat as die Komitee sou besluit om sodanige 
betaling te doen, dit hoogstens R1@O mag wees. Die Komitee 
se beslissing ten opsigte van so ‘n aansoek is finaal. 

5. BEPALINGS WAT MUTATIS MUTANDIS VAN 
TOEPASSING IS 

Klousules 2, 6, 7, 8, 9 en 10 van Hoofstuk V van die Ooreen- 
koms gepubliseer by Goewermentskennisgewing R. 1236 van 
8 Julic 1977 is mutatis mutandis van toepassing. 

Hierdie Ooreenkoms namens die partye op hede die 7de dag 
van Desember 1976 te Durban ondertcken. 

B. T RESSELL, Voorsitter van die Raad. 

M. LALARAM, Ondervoorsitter van die Raad, 
V. M. LEWIS, Sekretaris van die Raad. 

AANHANGSEL A 
Lys van totale aftrekkings en bydraes kragtens klousule 3 (1) 

(a) van Hoofstuk UM van die Ooreenkoms aan die Voorsorgfonds 
vir die Meubelnywerheid, Natal, die Siektebesoldigingsbystands- 
fonds en die Sterftebysiandsvereniging vir Natalse Meubelwerkers. 

in (b) 

  

  

  

  

A B 
Weekiikse aftrekkings | Weeklikse bydrae 

van fone van deur werkgewer 
werknemer 

Gewone weekloon van - R128 Vyf  persent . van 
R26,60 en minder... . co gewone lone, plus 0,8 

sent, 

Gowone weeklcon van R1,38 Vyf  persent van 
R26,01 en meer maar gewone lone, plus 0,8 
minder as R39,99.... sent 

Gewone weekloon van R1,48 Vyf  persent van 
R40,00 en meer..... gewons lone, clus 0,8 

sent     

2. MEMBERSHIP 

- (1) @) Membership of the Association shall be compulsory for 
all employees (other than casual employees) for whom wages are 
prescribed in the Main Agreement. : 

(b) Notwithstanding the provisions of paragraph (a) hereof, 
membership shall further, at the. discretion of the Commiittee, be 
open to any other persons engaged in the Industry, other than 
casual employees, whe elect to become members and in respect of 
whom their employers have consented to make the contributions 
provided for in Chapter IZ of the Agreement. —_- 

(2) Subject to the provisions of subclause (3) hereof, member- 
ship of the Association shall cease— 

a) immediately there is a cessation of -contributions in 
respect of such member; ‘or 

(2) when a member servers his connection with the Industry, 
/ and the dependant cf such former member shall thereupon 

not be entitled to the benefits prescribed by clause 4 of this 
Chapter. : . . 
(3) Notwithstanding anything to the contrary contained in sub- 

clause (2) of this clause, membership shall. not cease where the 
cessation of contributions in occasioned by— 

(a) unemployment, which in the opinion of the Committee, 
whose decision shall be final, was not occasioned by an unwil- 
lingness to work; ; : 

(b) the inability of the member to work because of ill-health; 
(c) short-time. 

        

3. CONTRIBUTIONS 

The contributions payable in respect of each member shall be 
16c per week and shall be diverted in equal proportions in terms 
of clause 3 (5) (b). of Chapter Tl from the contributions prescribed 
in clause 3 (1) (a) of Chapter-II of this Agreement. 

4. MORTALITY BENEFITS 

(1) Subject to the provisions'of clause 5 of this Chapter, the 
following mortality: benefits shall be payable to the member or 
dependant: : 

(a) In the case of a deceased member R250-shall be paid to his 
widow; : 

(6) upon the death of the member’s legal wife: R85; 
(c) upon the death of a dependant [other than in (b) above] 

over the age of 10 years: R50; , 
(d) upon the death of a dependant [other than in (b) above] 

between the age of six and. 10 years: R30; 
(c) upon the death of a dependant [other than in (b) above] 

under the age of six years: R20. 

(2) Should a deceased member have no ‘dependant(s), the 
Commitiee may, in its discretion, consider an application for an ex 
gratia payment in respect of burial costs of such deceased mem- 
ber: Provided thai, should the Committee decide to make such 
payment, it shall not exceed the amount of R100. The Commit- 
tee’s decision in regard to such application shall be final, 

5. PROVISIONS WHICH APPLY MUTATIS MUTANDIS 
The provisions of clauses 2, 6, 7, 8, 9 and 10 of Chapter V of 

the Agreement published under Government Notice R. 1236 
of 8 July 1977 shall apply mutatis mutandis.- 

This Agreement signed on behalf of the parties at Durban on 
the 7th day of December 1976. . 

B. T. RESSELL, Chairman of the Council. 

M, LALARAM, Vice-Chairman of the Council. 
V. M. LEWIS, Secretary of the Council. 

. ANNEXURE A 
Schedule of total deductions and contributions in terms of 

clause 3 (1) (a) of Chapter II of the Agreement to the Provident 
Fund for the Furniture Manufacturing Industry, Natal, the Sick 
Pay -Benefit Fund and the Natal Furniture Workers’ Mortality 
Benefit Association: . 
  

  

  

      

. A iB 
Weekly deductions | Weekly contribution 

from wages of by employer 
employee : 

Normal weekly wage R1,28 5 per cent of norma! 
of R26,00 and less... wages plus 0,8 cent 

Normal weekly wage R1,38 5 per cent of normal 
of R26,01 and more wages plus 0,8 cent 
but less than R39,99 

Normal weekly wage R1,48 3 per cent of normal 
of R40,00 and more wages plus 0,8 cent 
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No, R. 1239 8 Julie 1977 | No. BR. 1239 8 July 1977 

WET OP FABRIEKE, MASSINERIE EN ' | FACTORIES, MACHINERY AND BUILDING WORK 
BOUWERK, 1941 

MEUBELNYWERHEID, NATAL—VRYSTELLING 
VAN SIEKTEVERLOFBEPALINGS 

Ek, Stephanus Petrus Botha, Minister van Arbeid, stel 
hierby, kragtens artikel 54 (1) van die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, en met ingang van die 
tweede Maandag na die datum van publikasie van hierdie 
kennisgewing en vir die tydperk wat op 31 Julie 1979 
eindig, alle werkgewers wat onderworpe is aan die 
bepalings van die Ooreenkoms gepubliseer by Goewer- 
mentskennisgewing R. 1238 van 8 Julie 1977 vry van die 
vereistes van artikel 21A van genoemde Wet ten opsigte 
van werknemers wat ingevolge Hoofstuk III van genoemde 
Ooreenkoms op sicktebesoldiging geregtig is. 

S. P. BOTHA, Minister van Arbeid.   

ACT, 1941 

FURNITURE MANUFACTURING INDUSTRY, 
NATAL.-EXEMPTION FROM SICK LEAVE PRO- 
VISIONS 

I, Stephanus Petrus Botha, Minister of Labour, hereby, 
in terms of section 54 (1) of the Factories, Machinery and 
Building Work Act, 1941, and with effect from the second 
Monday after the date of publication of this notice and for 
the period ending 31 July 1979, exempt all employers who 
are subject to the provisions of the Agreement published 
under Government Notice R. 1238 of 8 Tuly 1977, from 
the requirements of section 21A of the said Act in respect 
of employees who are entitled to sick pay in terms of 
Chapier ITI of the said Agreement. 

S. P. BOTHA, Minister of Labour. 

    

  

SUID-KAAPSE 
BOSSE EN BOME _ 

. deur ~ 

FE VON BREITENBACH 

1 Gids tot die inheemse bosse van 
George, Knysna en Tsitsikama; hul 
verskillende tipes; bul bestuur en geskie- 
denis; hul bome en struike, varings en 
kruidagtige plante, grasse en Klimplante; 
hul slange, voéls en soogdiere. 

Met ’n blaarsieutel tot en beskrywings 
van 100 bosboomsoorte. 

328 bladsye, 470 illustrasies (foto’s en 
lyntekeninge), omvattende register, volband. 

Prys R10 © Buiteland R12,50 

Verkrygbaar by Die Staatsdrukker, Pretoria 
en Kaapstad     

SOUTHERN CAPE 
FORESTS AND TREES 

by. 

F. VON BREITENBACH ; 

-A guide to the indigenous forests of 
George, Knysna and Tsitsikama; their 
different types; their management and 
history; their trees and shrubs, ferns and 
herbs, grasses and lianes; their snakes, 
birds and mammals. 

With a leaf-key to and descriptions of 
100 forest tree species. 

328 pages, 470 illustrations (photographs 
and line drawings), comprehensive index, 
hard cover. . 

C
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H
 

“Price R10 © Abroad R12,50 

Obtainable from The Government Printer, Pretoria 
and Cape Town   

  
66666660 
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