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GOVERNMENT NOTICES

DEPARTEMENT VAN MANNEKRAG-
-~ BENUTTING B
No. R. 46 _ ' N ¢ | Januarie 1980
WET OP NYWERHEIDSVERSOENING, 1956
* KLERASIENYWERHEID, NATAL,—
_ HOOFOOREENKOMS _ _
Ek, Stephanus Petrus Botha, Minister van Manne-
kragbenutting, verklaar hierby— o ) )

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Klerasienywerheid betrekking het, met
ingang van die tweede Maandag na die datum van

- publikasie van hierdie kennisgewing en vir die tyd-
perk .wat op 31 Desember 1982 eindig, bindend is
vir die werkgewersorganisasie en die ‘vakvereniging
wat genoemde Qoreenkoms aangegaan het en vir die

werkgewers en werknemers wat lede van genoemde

- organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, -

dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd di€ vervat in klousules 1 (1) (a), 2, 7 ()]
(). 20, 21, 22 en 25, met ingang van die tweede

Maandag na die datum van publikasie van hierdie | -

kennisgewing en vir die tydperk wat op 31 Desember
1982 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hier-

die kennisgewing, wat betrokke is by of in diens is |
in genoemde Nywerheid in die gebiede gespesifiseer |

in klousule 1 (1) (b) van genoemde Ooreenkoms; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet, |

dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (a), 2, 7 (6)
(G 20, 21, 22 en 25, met ingang van die tweede

Maandag na die datum van publikasie van' hierdie | -

kennisgewing en vir die tydperk wat op 31 Desember |
1982 eindig, in die' gebiede gespesifiseer in klousule {

~ 1(1) (b) van genoemde Ooreenkoms mutatis mutandis
bindend is vir alle persone wat nie werknemers is nie
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' DEPARTMENT OF MANPOWER
UTILISATION
No. R. 46 11 January 1980
INDUSTRIAL CONCILIATION ACT; 1956
CLOTHING INDUSTRY, NATAL.—
50 MAIN AGREEMENT =
I Stephanus Petrus Botha, Minister of Manpower
Utilisation, hereby-— F E '

(@) in terms of section 48 (1) (a) of the Industrial. .
Conciliation Act, 1956, declare that the provisions.

of the Agreement which appears in the Schedule: .
hereto and which relates to the Clothing- Industry, -

shall be binding, with effect from the second. Monday. -

after the date of publication of this notice and for.. .

the period ending 31 December 1982, upon the.
employers’ organisation and the trade union which
entered into the said Agreement and upon the
employers and employees who are members of the
- said organisation or union; .t )
(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
-excluding those contained in clauses 1 (1) (a), 2, 7
- (6) (j), 20, 21, 22 and 25, shall be binding, with effect
from the second Monday- after the date of publica-
tion of this notice and for the period ending 31
December 1982 upon all employers and employees
other than those referred to in paragraph (a) of this
- hotice, who are engaged or employed in the said
Industry in the areas specified in clause 1 (1) (b) of
the said Agreement; and : ‘ .

(c) in terms of section 48 (3) (a) of the said Act,
- declare that in the areas specified in clause 1 (1) (b)
of the said Agreement and with effect from the
second Monday after the date of publication. of this' -
notice and for the period ending 31 December 1982,
the provisions of the said Agreement, excluding those:

- contained in clauses 1 (1) (a), 2, 7 (6) G), 20, 21, 22 .
and 25, shall mutatis mutandis be binding upon all: .
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en wat in diens is in genoemde Nywerheid by dié
werkgewers vir wie enigeen van genoemde '.bep;almgs
ten opsigte van werknemers bindend is en vir daardie

werkgewers ten opsigte van sodanige persone in\hul

diens. : ;
S. P. BOTHA, Minister van Mannekragbenutting.
; e .

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
" (NATAL) R

: OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit

deur en aangegaan tussen die - S

Natal Clothing Manufacturers’ Association

(hierna die” “werkgewers” of die “werkgewersorganisasie”

- genoem), aan die een kant, en die ;
Garment Workers’ Industrial Union (Natal)

(hierna die “werknemers” of -die “vakvereniging” genoem),
aan die ander kant, o

wat die ‘i\artyé is by die Nngrh'eiqsraad": vir_die Klerasie- -

(Natal).

1. TOEPASSINGSBESTEK

(1) Hierdie Oorcenkoms moet
(Natal) nagekom word— '~

(a) deur alle werkgewers wat lede van die werkgewersor-
ganisasie is en deur alle werknemers wat lede van die vak-
vereniging is en wat onderskeidelik ‘daarby

daarin werksaam is; :

nywerhei

gedeelte wat voor die publikasie van Goewermentskennisge-

wing 1401 van 16 Augustus 1968 binne.die landdrosdistrik
~ Umlazi geval het), Inanda, Pinetown, Pietermaritzburg en

Lower Tugela. =~ - - : :
© (2).Ondanks subklousule (1), is hierdie Ooreenkoms slegs
van toepassing ten-opsigte van dié werknemers vir wie lone
in klousule 4 voorgeskryf word. ) o o

2. GELDIGHEIDSDUUR VAN OOREENKOMS

. Hierdie Ooreenkoms tree in werking op dié datum wat die -

Minister van .Mannekragbenutting kragtens artikel 48 van die
- Wet vasstel en bly van krag tot 31 Desember 1982 of vir dié
tydperk wat hy bepaal_. R g

3. WOORDOMSKRYWING

. '(‘11). Alle uitdrukkings wat in hierdie Ooreenkoms gemgg- en |
n di aar-

1 die Wet omskryf word, het dieselfde betekenis as in‘ daa)
die' Wet. Alle vermeldings van 'n wet omvat alle wysigings
van sodanige wet, en’ tensy die teenoorgestelde bedoeling

blyk, omvat woorde wat die manlike geslag aandui, ook die

vroulike; voorts, tensy onbestaanbaar met die ‘sinsverband '

beteken— - L : . . e =yt
* "“Wet” die Wet op’ Nywerheidsversoening, 1956;
“assistent-hoofsnyer” 'n persoon wat die hoofsnyer help met
ontwerpe, style, modes, patroonmakery, patroongradering en
die beplanning van snywerk; : . .
“assistent-magasynman™ ’‘n werknemer, uitgesonderd ‘'n
arbeider, wat onder die toesig van ’n magasynman help om
goedere uit te reik of in ontvangs te neem; i '
- “outomatiese hidrouliese hoedpersbediener” ’n , werknemer
wat 'n outomatiese hidrouliese hoedpers gebruik wat uitsluitlik
vir die fatsoenering van hoede gebruik word; ',

“rygwerker” 'n werknemer wat ‘'n baadjie of dele van 'n-

baadjie met die hand in posisie vasryg ter voorbereidins vir
ander  werksaamhede en/of wat onderrygwerk verrig d.ws.
voerings van baadjies met die hand in
voorbereiding vir die randnaatstikwerk;

“handkraalaanwerker en/of handborduurder” ’n werknemer

wat krale met die hand of 'n masjien aanwerk en/of motiewe '

aan kledingstukke met die hand borduur; - W T

“dryfbandversorger” °n werknemer, uitgesonderd ’n. leer-
lingwerktuigkundige, wat dryfbande van masjiene herstel, laers
olie, oliekanne vul en soortgelyke werk verrig en die werktuig-
kundige van die bedryfsinrigting bystaan;. - s

' “Kleremakery-op-maatnywerheid” die maak van boklere vir
en volgens die mate van individue, maar nie die maak van
snyersboklere vir die uitvoering van bestellings volgens spesiale
mate geplaas deur handelaars wie se klante se.mate geneem
.word ﬁem‘ of op die verantwoordelikheid van sulke handelaars

en die maak van alle klasse klere, ook die snyerswerk in

in_die Klerasienywerheid

betrokke of -
(b) in’die landdrosdistrikte Durban, (vitgesonderd daardie -

posisie vasryg ter -

: .persdixs who are not emﬁloyees. and-who are employed
in the said Industry by the employers upon whom
any of the said provisions are binding in respect of
employees and upon those employers in respect of

- such persons in their employ. 2 -

S. P. BOTHA, Minister of Manpower Utilisation.

... . SCHEDULE
INDUSTRIAL COUNCIL FOR THE CLOTHIN
z ~ INDUSTRY (NATAL)
AGREEMENT
in accordance with the provisions of thé Industrial Concilia-

‘tion Act, 1956, made and entered into by and between the

Natal Clothing Manufacturers’ Association

(hereinafter referred to as the “employers” or the.“employers’
organisation™), on the one part, and the ¢ g :

* Garment Workers’ Industrial Union (Natal)
(hereinafter' referred to as the “employees” or “trade union”),
of the other part, D e e
being the parties to the. Industrial Council for the Clothing
Industry (Natal), ... . .« o )

' ....'1SCOPE OF APPLICATION :
(1) The terms of this Agreement shall be observed in the
Clothing Industry (Natal)— = *= -~ = '

(a) by all employers who are members of the emplotyers’
organisation and by all employees who are members of the
trade union, who are éngaged or employed therein;

(b) in the Magisterial Districts of Durban (excluding that

rtion which, prior to the publication of - Government

otice. 1401 .of 16 August 1968, fell within the Magisterial
‘District of Umlazi), Inanda, Pinetown, Pietermaritzburg and
Lower Tugela. ] i ST
(2) Notwithstanding the provisions of subclause (1) the
terms of this. Agreement shall only applir in respect. of
employees for whom wages are prescribed in clause 4.

. 2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as
may be specified ‘by the Minister of Manpower Utilisation, in
terms of section 48 of the Act, and shall remain in force

| until 31 December 1982 or for such period as may be detes-

mined by hini. ' - ; _ i -
2 w5 3. DEFINITIONS = - ;
. (1) Any terms used in this. Agreement which are defined- in
the ‘Act shall have the same meaning as in that Act. Any
reference to an act includes any amendments -of such act,
and, unless the contrary intention appears, words importing
the masculine gender shall include females; further, unless
inconsistent with the context— - 2 N A
~ “Act” means the Industrial Conciliation Act, 1956;
" *“assistant head cutter” means a person who assists the head
cutter in -creating designs, styles, fashions and in making
patterns, grading patterns and planning of cutting jobs; -
“agsistant storeman” means an employee other than a
labourer who, under the supervision of a storeman, assists
in issuing or receiving goods; v g
“automatic' hydraulic. hat presser” means an- emfvloyee
operating an automatic hydraulic hat press used solely for
shaping hats; C :

. ~“baster” means an employee engaged . in hand sewing in

setting a coat or-parts' of a coat inte position preparatory to
other operations ‘and/or underbasting, ie, hand sewing of
linings of coats into position - pteparatory to sewing the edge
seams; Y gt A T : ) i

“beader and/or embroiderer hi hand” means an employee
engaged in sewing on beads by hand or by machine and/or

‘embroidering motifs ontp garments by hand;

"“belt man” means an employee other than a léé:fﬁer-ma;c[m-
nic, engaged in fixing machine belts, oiling bearings, filling
oil cans and similar work and assisting the establishment’s
mechanic; S Ee B Y L

“Bespoke Tailoring .Industry” means the making of outer

- garments for and to the measurements of individual persons

but excludes the making of tailored outer garments for the
execution of special measure  orders from dealers: whose
customers measurements are taken by or on the responsibility
of such dealers and the making of all classes of garments,
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groot hoeveelhede geproduseer: volgéns a beéie’lling van enige | including quantity' production .taii_loring made to"the. order of
staatsdepartement, provinsiale admini ie, die: S.A.S. el;"H. -any ‘department of State, Provincial A

en die 8.A. Lugdiens of plaaslike owerhede;
“spoelopdraajer” 'n werknemer wat
met 'n spoelopdraaier vol gare draai;” ; ; .
“ketelbediener” 'n werknemer wat onder die toesig van ’n
voorman of fabrieksbestuurder verantwootdelik is vir- die
instandhouding van die waterstand en die stoomdruk van ’n
stoomketel in ‘n be ;
ketel kan stook, hark, met.’'n herdstok bewerk -en uitkrap;
. “kartondoosmaker” ’n werknemer wat 'n kartondoosver-
vaardigingsmasjien bedien; =~ NETE B
* “afknipper” “n werknemer wat los draadjies gare wat:deur
‘_.'orife werkers aan dje kledingstukke gelaat is, afkpip of af-
werk; ; : L L
“klerk” 'n werknemer— ; W D e R
(a) wat lone bereken, aanteken en betaal, en ook iemand
wat met rekenmasjiene en ander werktuigkundige hulpmid-

gare uitreik en/ of spoele

dels werk, maar uitgesonderd iemand wat die loonkoeverte
“-met die: hand of 'n masjien’ uitskryf maar met inbégrip van

iemand wat aansporingsbonusbetalings’ volgens die registers
van die fabriek bereken; B ; ¢ 5
(b) wat skryf-, tik-, liasseer- of
" (¢) wat boekhouwerk verrig, met inbegrip van demand wat
met ’n rekenmasjien ‘werk, en ook ’n koste- en statistiekklerk

' en die bediener van ’n rekenmasjien; - : 5

. (d) wat werk met die registers wat ingevolge hierdie Oor- |

eenkoms gehou moet word, d.w.s. wat die fabriek se regis-

fsinrigting en wat die vuur in sodanige .

korrespondens'iewerk doen;

terkaarte, die werknemers se dienskaarte, tydstate, aansoeke’

- .om siektebesoldiging en heffingstate hou;

(e) wat as 'n skeepsklerk werksaam is;

(f) wat as 'n faktuurklerk werksaam is; * i

(g) wat as 'n magasynman werksaam is; - -

(h) wat as ’'n kassier of telefonis werksaam. is;

(1) wat die hoofvoorraadboek hou; L i
() wat-verantwoordelik is vir die ontvangs ‘en/of versen-
'ding van goedere in ’n bedryfsinrigting of in 'n ander per-
~seel wat deel uitmaak van of grens aan of in verband staan
-met die bedryfsinrigting waarin die ‘werksaamhede van die

werkgewer verrig word; T 3 B R
e r” 'n werknemer wat dele van kledingstukke met
‘n stempel uitsny deur gebruik te maak van 'n werktuigkundige
of‘hidmuliesepe 5 i Co 2
betekenis van die uitdrukking enigerwys te beperk, die Nywer-
heid waarin werkgewers en werknemers met mekaar geasso-
sieer is om alle klasse tweed- en linnehoede, hoede, dasse
gordels, kruisbande, kousophouers, buustelyfies, -korsette en
alle” klasse bo- en onderlﬁer‘e,' met inbegrip van gebreide
kledingstukke, hemde, boordjies, slaappakke en ander nag- en
onderklere, te maak, en alle werksaamhede wat daarmee in
verband staan of daaruit voortvioei- en. wat deur -sodanige
werkgewers en enigeen van hul werknemers verrig word, maar
omvat dit nie kleremakery of hoedemakery vir die klein-
handel. of die maak van boklere deur ’n snyer volgens die
mate van- individuele persone nie, maar omvat dit wel die
vervaard]ilging van boklere 'deur snyers volgens spesiale mate
en bestellings geplaas deur handelaars wie se klantmate die
verantwoordelikheid is van .of geneem word. deur sodanige
handelaars, en die maak van alle klasse kledingstukke, met
inbegrip van' grootmaat-snyersklere volgens die bestelling van
‘n -staatsdepartément, provinsiale administrasie, die S.A.S. en
H. en die S.A. Lugdiens of plaaslike owerhede; '

- “baadjicomkeerder” 'm  werknemer ' wat baadjiebelegsels
omkeer nadat dit met 'n masjien gewerk is;

“Raad” die Nywerheidsraad
(Natal) wat ingevolge die Wet op Nywerheidsversoening,
1956, geregistreer is en geag word geregistreer te wees inge-
volge artikel 19 van die Wet; - C e
. “snyer” ’'n werknemer wat alle kledingstukke, voerings, ver-
‘sierings of tussenvoerings volgens enige metode sny;

. “vervoerbandlaaier” ‘n. werknemer wat voorbereide dele van
kledingstukke op ’n vervoerband laai vir verdere werksaam-
hedr?i en wat deur een of meer sorteerders bygestaan kan
word; _ T .

. “vervoerder” of *“vervoerband” ‘n spesiale masjien wat
gebruik word ‘om artikels of hemde en/of kledinstukke van
die een werknemer na 'n ander op "n outomaties bewegende
band te vervoer; v #EE - i~

. “handelaar” 'n persoon wat 'n_lisensie kragtens item 1 (G)
1 van De¢l 1 van Bylae 1 van die Ordonnansie op Lisensies,
. No. 11 van 1973 (Natal); )

- “versendingspakker” 'n werknemer wat onder toesig van n
yoorman, voorvrou of klerk uitsluitlik of hoofsaaklik bestel- |

lines ' opmaak en goedere inpak, met inbegrip .van die ver-

segling van “cellophane”-sakke met die hand of met n mas- .

jien, vir vervoer of aflewering in of in

vir 1 verband met die
‘versendingsafdeling van' ’n bedryfsinrigting; =

Klerasienywerheid” of “Nywerheid”, sonder om die gewone -

vir die Klerasienywerheid

- carried on;

ministration, the S.A.R.
and H. and the S.A. Airways.or local authorities; - 2 )
" “bobbin’ _winder” means an employee engaged in issuing
cottons and/or winding bobbins wnf a bobbin winder; - -
" “boiler attendant” means an employee who, under the super-
vision of a foreman or factory manager, is responsibie -for.
maintaining the water level and steam pressure of a boiler
in an_establishment, and who may stoke, rake, slice and
draw the fire in such boiler; - B
. “cardboard . box maker” means an.employee engaged in
operating a cardboard boxmaking machine; -
“cleaner” means an employee engaged in cutting or trim-
ming off loose ends of .cotton left in the garments by previous
operators; : : e=dtin : ¥ )
“clerk” means an employee— C o
(2) employed in the calculation, recording and payment of
- wages including operators of calculating machines and other
mechanical aids, with the exception of the making out of
pay envelopes by hand or machine but including calcula-
tions of incentive bonus payments from factory records;
 (b) employed in the writing, typing or filing of corres-
. pondence; _ . ; P
. {c), employed in. book-keeping, including. accounting
machine operators, cost and statistical clerks, operators of
calculating machines; o TR
- (d) employed in dealing with records/required in terms
this Agreement, i.e. maintaining of factory record ‘cards,
eméjloyees’ service cards, time sheets, sick pay applications
and levy sheets; _ 2, = ‘
- " (e) employed as a shipping clerk;’ ' '
(f)y-employed as an invoice élerk; -
Eﬁ; employed as a storeman; _ '
employed as a cashier or telephone operator;
i) employed in the keeping of main stock records; .
j) who is responsible for- receipt andfor despatch of
which
art of, or are adjacent to, or are connected with
ment in which the activity of the employer is

' goods, -in an- establishment or on any other premises
may form
the establis

- “clicker” means an employeée who cuts out parts of gar--
ments from dies using a mechanical or hydraulic press;
-“Clothing Industry” or “Industry”, without in any way
limiting: 'the ordinary meaning of the expression, means the
Industry‘ in which employers and --empl_clyees_ -are associated
for the:making of all classes of tweed and linén ‘hats, millinery,
ties, belts, braces, suspenders, brassiéres, corsetry, and all
classes of -outer and undergarments, including - knitted gar-
ments, - shirts; collars, pyjamas and other night wear and
underclothing, and all operations incidental thereto and conse-
quent thereon carried on by such emplorrs and any of their
employees, but does :not include retail dressmaking, retail
millinery or the .making of tailored outer. garments to the
measurement of individual persons, but includes-the making
of tailored outer garments for . the execution. of special
measure orders from dealers whose customers’ measurements
are taken by or on the respensibility of such dealers, and the
making of all classes of garments, including quantity produc-
tion tailoring made-to the order of any department of state,
provincial administration, the S.A:R. and H. and the S.A.
Airways; or local authorities; o '
“coat-turner” means an employee engaged on turning coat
facings out after machining; € : ;
“Council” means the Industrial Council for the Clothing
Industry (Natal), registered in terms of the Industrial Con-
ciliation Act, 1956, and deemed to be registered in terms of
section 19 of the Act; - - L _
. “cutter” means an employee who cuts out all articles of
wearing apparel, linings, trimmings or interlinings by any
method; _ : : .
“conveyor feeder” means an employee responsible for feed-
ing prepared parts of garments on to a conveyor for further

‘operations and who may be assisted by one or mere sorters;

“conveyor” or “conveyor belt” means a special machine
used for the purpose of conveying articles or shirts and/or
clothing from one employee fo another on. an automatic
moving belt; - vy ' ) _

“dealer”. means a person holding a licence under item
1 (G) 1 of Part 1 of Schedule 1 of the Licences Ordinance,

No. 11 of 1973 (Natal);.

. “despatch packer” means an employee who, under the
supervision of a foreman, forewoman or clerical employee,
is wholly or mainly engaged in making up orders and in
packing goods for transport, including the sealing of cello-
phane bags by hand or machine, or delivering in or in con-
nection with the destaptch department of an eéstablishinent;
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“Distrik 1” die landdrosdistrikte Durban : (uitgesonderd
daardie gedeelte wat voor die publikasie van Goewerments-
kennisgewing 1401 van 16 Augustus 1968 binne die landdros-
distrik Umlazi geval het), Pinetown en Inanda; v :

“Distrik 27 gﬁe landdrosdistrikte Pietermaritzburg en Lower

Tugela; : g .

‘-‘gl_clercmaker” iemand wat rokke volgens individuele mate
vir private persone maak; o

“verdienste” die totale besoldiging wat aan ’n werknemer
verskuldig is vir die tyd wat hy werklik gewerk het;

“bedryfsinrigting” 'n plek waarin ’'n werksaamheid in ver-
band met die Klerasienywerheid verrig word; w5

“ondersoeker” 'n werknemer wat afgewerkte kledingstukke
ondersoek met die doel om die gehalte -daarvan te bepaal;

“ondervinding” die totale tydperk wat 'n werknemer in
die Kleremakery-op-maat- en/of Klerasienywerheid, hetsy in
die. Republiek van Suid-Afrika of elders, werksaam was in
enige ander hoedanigheid as di¢ van drywer van ’'n motor-
voertuig of 'n werktuigkundige, en omvat dit die volgende:

(a) In die geval van ’n arbeider of klerk, alle tydperke
werksaam was, wat sodanige werknemer as onderskeidelik 'n
arbeider of klerk afgesien van die bedryf, nywerheid of onder-
neming waarin sodanige ondervinding opgedoen is;

(b) in die geval van ’'n kleinhandel- of private kleremaker
wat in die Klerasienywerheid werk soek in 'n ‘ander hoedanig-
heid - as dié¢ van ’'n klerk, handelsreisiger, werktuigkundige,
dryfbandversorger, ketelbediener of drywer van ‘n motorvoer-
tuig, die helfte van sy totale ondervinding as 'n kleinhandel-
of private kleremaker; e lF e

(c) in die geval van ’n parser en/of opvouer wat in die
.- Wasserybedryf was en wat werk soek as n perser, stryker en/
~ of opvouer in die Klerasienywerheid, die helfte van sy totale
ondervinding in die Wasserybedryf; i i
"(d) in die geval van alle ander werknemers, opleiding wat
yoor .of na die datum van inwerkingtreding van hierdie
Ooreenkoms in enige werk wat soortgelyk is aan dié waarvoor
lone in hierdie Qoreenkoms voorgeskryf word, in 'n ambag-
skool of soortgelyke inrigting ontvang is;

“handafwerker” 'n werknemer wat een of meer van die

volgende werksaamhede met die hand verrig: Kussinkies of

waite in die skouers van baadjies plaas; moukoppe vaswerk
of omkap; moukoppe met watte vul; sybelegsels wat alreeds
in posisie vasgeryg is, vaswerk; knoopsgate met die hand maak;
moukopvoering vaswerk terwyl dit met die vingers in posisie
gehou word;

“inpasser” ’'n werknemer wat die buitekante van kleding-
stukke en van die uitgesnyde voerings: (die sogénaamde op-
maaksels). so- akkuraat met' mekaar pasmaak dat hulle na die
masiien gestuur kan word om reg vasgestik te word;

. “opvouer” ’n werknemer wat kledingstukke met ’'n masjien
of met die hand opvou, en kledingstukke toeknoop; L

“yoorman [voorvrou” ’n werknemer wat verantwoordelik is
vir die korrekte en doeltreffende uitvoering van die werk
‘'wat in 'n fabrick of afdeling van ’n fabriek aan sy/haar
sorg toevertrou is; . . ' )
. “werknemer graad I, man,” ’n manlike werknemer wat een
‘of meer van die volgeride werksaamhede verrig of in een of
_meer van die volgende hoedanighede diens doen: “a
) Rygwerker;. © o . :

. (2) handkraalaanwerker en/of handborduurder;
| "(3) perssnyer; . .. '
?4 vervoerbandlaajer;

5) ondersoeker;
(6) handafwerker;
- *(7) inpasser;
:+ - (8) opvouer;
. (9) patroonplaatkopieerder;
(10) masjienwerker;
El 1) maker van strikke vir rokke; ?
~ (12) bediener van outomatiese kant-, borduur- of mono-
g‘r:znlm;masjien; .
' . parser; .
' (1453; naatmaker; ~ '
. (15) steller van outomatiese plooimasjiene;
(16) fatsoeneerder;
(17) halsuitsnyer; -

(18) enige ander manlike werknemer wat nie elders geépesi- :

fiseer word nie;
“werknemer graad I, vrou,” 'n vroulike werknemer wat een

- of ‘meer van die volgende ‘werksaamhede verrig of in een of

meer van die volgende hoedanighede diens doen:

(1) Rygwerker; .

-(2) handkraalaanweérker en/of handborduurder;
(3) perssnyer; : :
(4) vervoerbandlaaier;

(5) ondersoeker;

(6) handafwerker;

“District 1” means the Magisterial Districts of Durban
(excluding that portion which, prior to the publication of
Government Notice 1401 of 16 August' 1968, fell within the
Magisterial District of Umlazi), Pinetown and Inanda;

“District 2” means the Magisterial Districts of Pietermaritz-

burg and Lower Tugela; -

“dressmaker” means a person engaged in making dresses
to the individual measurements for private persons; :
“earnings” means ' the total remuneration due to an

: ergployee for the time actually worked;

establishment” means any place in which any operation in
connection with the Clothing Industry is carried on;

“examinér’” means an employee who examines finished gar-
ments for quality; - '

“experiénce” means the 'total period of employment an
employee has had in the Bespoke Tailoring and/or the Cloth-
ing Industry, whether within the Republic of South Africa or
elsewhere, in any capacity other than as a driver of a motor
vehicle, or a mechanic, and shalj include—

(2) in the case of a labourer or clérical employee, all
periods of employment which such employee has had as a
labourer or clerical employee, respectively, irrespective of
the trade, industry of undertaking in which such experience
was gained; - '

~ (b) in the case of a retail or private dressmaker secking
employment in the Clothing Industry in a capacity other
than that of 'a clerical employee, traveller, mechanic, belt
man, boiler attendant or driver of a motor vehicle, half of
"his total ‘experience as a retail or private dressmaker;

(c) in the case of a presser and/or folder who has been
in the Laundry Trade, secking employment as a presser,
ironer and/or folder .in the, Clothing Industry, half of his
total experience in the Laundry Trade; :

(d) in the case.of all other employees, training in any
work similar to that for which wages are prescribed in this
Agreement, obtained in a trade school or similar institution,
before or subsequent to. the date of commencement of this
Apgreement; ¥ :

“finisher by hand” means an employee who performs one
or more of the following operations by hand: Putting pads or
wadding into shoulders of coats; fastening or serging slecve-
heads; wadding sléeve-heads; felling silk facings already basted

_into position; making button-holes by hand, felling sleeve-
. head linings, holding such in position with the fing;

ers; -

“fitter-up” means an employee who takes the outside of
garments together with the cut out linings (called trimmings)
and adjusts the outside and insides together accurately so that
parts may go forward ‘to the machine to be put together
correctly;

“folder” means an employee engaged in the folding of
garments by machine or by hand and buttoning up of gar-
ments; . :

“foreman /forewoman” means an employee who carries the
responsibility for the correct and efficient execution of the
work entrusted to his/her care in a factory or a department of
a factory; ;

“Grade I employee, male,” means a male engaged in one or

more of the following duties or capacities:

. (1) Baster; —
(2) beader and/or embroiderer by hand; .-
(3) clicker; : -
(4) conveyor feeder; - -
(5) examiner; .
(6) finisher by hand;
(7) fitter-up; 2
(8) folder;
(9) lay copier;
(10) machinist; g B R
(11) maker of bows for dresses;
(12) operator of automatic lace, embroidery or monogram-
ming machine; TN % ’
. (13) presser; o
(14) seam welder; L B
(15) setter of automatic pleating machines;
(16) shaper; SR = : ;
(17) sloper; ; .
(18) any other male employee not elsewhere specified;

“Grade T employée,._.-female,” means a. female employee
_engaged in one or more of the following duties or capacities:

(1) Baster; L
(2) beader and/or embroiderer by hand;
_ (3) clicker; PO
. (4) conveyor feeder;
(5) examiner;
(6) finisher by hand;
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(7) inpasser; o B g

(8) opvouer; “3

9) patroonplaatkopleerder,

(10) masjienwerker; - i

(11) maker van strikke vir rokke; . °

(12) bediener van outomatiese ka.nl— borduur- of monogram-
m??;en

parser; -

(14) naatmaker; ' S

. (15) steller van ontomatiese pIooxmas;wne,

(16) fatsoeneerder; ;. ;

(17) halsuitsnyer; i

(18) enige ander vroulike werknemer ‘wat nie elders gespesi-
fiseer word nie; =

“‘werknemer. graad II, man en vrou,” ’n manlike of vroulike
werkncmer wat een .of meer van.die volgende werksaamhede
verrig of in e.en. f, meer van dle vo gende hoedamghede
diens doen: ‘

D Assrstent-magasynman
gzi outomatiese hidrouliese hoedpersbednener,

3) dryfbandversorger;
(4 spoelopdraaier; " "
.. (5) ketelbediener; ., * °
"(6) kartondoosmaker;
(7) afknipper;. " _
-'_'(8) baadjleomi:eerder, 3
'(9) gespes met-die hand of 'n masuen oortrek enfof afWerk
en gorde peg kmp nadat voerms en gordel met n maspen
vasgest:k iss
(10V snver van handel«retslger se monsters
(11 versendmgsverpakker, : 7 _
.. (12) ogiepons- ¢n inlaatwerk;
(13 materlaal ‘met pap:er deur outomamse plommas;wn

Aot (14) hoedspulters d.w.s. dié wat hoede spuitverf

(15) tussenvoerings wat vasgésmelt kan word met n hand-
yster en tussenvoerings wat vasgesmelt kan word, in vasstryk-
pomﬁw plaas. en rnet 'n spesiale’ mas]len op sekere punte vas-
smelt; - - - :

(16) laagpakker, _

(17) merker; . < et :

(18) ‘bediener- van ‘hand- of mamengedrewe knoopoortrek-
masjien; - -

19) bedlener van n knmppers, )

(20) " bediener van ‘n haltoutomhese ef outomaUese vas-
jsméltma.snen, .

@an bedlener van ’n halfoutomatlese druknobpmasnen'

(Zz)xbedlener van 'n. ntsslmtermasnen, i

(23) verpakker; i

(24) kledmgsmkke deur 'n Wlddomon»pem voer en aan dle
ander kant ontvang; .

(25) patentomvouer (hand of mas;mn), ]

_(26) vasspelder;.

(2’?) gewone naaldwerker, i

(28) vasmakers aan pette vassit;

(29) ‘materiaal in: die pers tussen’twee papiervormers plaas
en wvir die stoomkas volgens die hand- of persploouproses
voorberei; |

(30) voorberelde vormers in ’n stoomkas plaas en hulle weer
uithaal in die hand- of persplooiproses; -

(31) géspes vasklink, gordelgespes buig; gaatgles vir gespes- en
tongetjles pons, gespetongetpw in gespes vasdru gespe aan
gordel vaskram;

(32) rubberbehandelmg, d.w.s. waterdlgtmgsnrosessa deur

rubbemfalossmg aan nate en rande te smeer en dit met 'n klein
handrol

wyder, nate van olieklere en waterd.lgte hoede te verf;

(33) sorteerder;

“(34) aansmeer van' PV. C (piasuekoplossmg) in waterd:g-
‘tingsproses en/of aan reénjasse en beskermende drag;

(35) stempelaar;,

(36) materiaal vit perse uithaal .in, hand- of persplomproses, '

37N handelsremlger se’ motordrywer'
(38} ‘voorparser; -, )
' (39) waterdigting van nates "

(40)- oproller- of afroller van kam borduursel galon, Imte'

; omboorsel en rek;

“algemene werker” ’n werknemer wat een of meer van die
volgende werksaamhede verrig:: ; ,
~ (1) Persele, voertuie of mas;mene skoonmaak

" (2) goedere op- of afiaal,

(3) goedere dra of opstapel;

er van hout te rol, oortollige rubberoplossmg te ver-,

(7) fitter-up;

(8) folder: "

(9) lay copier; = . _ .

(10) machinist; § ol o

(11) maker of bows for dresses;

(12} operator of automatic lace, embro;dery or monogram-
ming machine;

(13) presser; _

(14) seam welder; i

(15) setter of automatic pleating machmes'

(16 shaper; ;

(17) sloper; _

(18) any other female employee not elsewhere - spec:ﬁed'

“Grade II employee, male and female,” means a male or
female employee engaged in any one or more of the follow-'
ing duties or capacities:

(1) Assistant storeman;

(2) automatic hydraullc hat presser'

(3) belt man; - .

(4) bobbin wmder,

(5) boiler attendant; -

(6) cardboard box maker,

(7) cleaner; _

- (8) coat’ turner;: ' ;

(9) covering buckles by hand or mm::hme andfar tmm:mng
and ti:'lleanmg belts after lining and belt have been maachmr.d
together;

(10) cutter of trave]lers swatches’

(11) desi:vatch packer;

(12) eyelet punching and letting; -

(13) guiding material w1th paper through automanc pleat- :
ing machine;’

(14) hat sprayers, i.e. these spray pamtmg hats, :

‘(15) ironer of fusible interlinings with hand iron and posl-
tioning and spot fusing of fumble mterlmmgs w:th speual
machine;

(16) laver-up;

(17) marker;

(18) operator of ‘hand/or machm&operated button-oovering
machine;

(19) operator of a shnnlung press;

(200 operator of seml -automatic or automatrc fusmg
machine;. - -

(21) operator of sem1-automatlc press-stud machme, U

(22) operator of a zip machine; . ;

(23) packer,

(24) passing garments thmugh W‘ddowson pmss and WIV*.
ing out at the other end;

(25) patent turner (hand or machme),
(26) pinner; '
(27) plain sewer;

(28) putting fasteners on caps; R
(29) putting material between two paper looms (formers) :

and preparmg for steambox in hand or loom pleatmg pro-

CEss;
(30) putting prepared formers "in steambox and ta,kmg
them out again in hand or loom pleating. process; - "'

(31) riveting buckles, bending belt buckles, puﬁching holes
for buckles and prongs, pressing buckle prongs mto bucklee
stapling buckle onto belt;

(32) rubberising, i.e. waterproofing processes on tho work
of smearing rubber solution upon seams of edges and rolling
them over with a small wooden hand roller, cleaning off any
rubber solution, pamhng seams of oﬂskms and waterproof
hats;

(33) sorter;

(34) spreading of P.V.C. (plastlc soluuon) in waterproofmg
process and/or on raincoats and protecuve wear; )

(35) stamper;

(36) taking material out of looms in hand or loom plaatmg
process; _

(37) traveller’s driver;
(38) underpresser;”
(39) waterpmofmg seams;

(40} winder or unwmder of lace, embrmdery, bralds, ﬂbbons
bmdmgs and elastic;

“general worker” means an employee who is e)lgaged -in
one or more of the-following occupations: _

(1) Cleaning premises, vehicles or machmery

(2) loading or unloading goods;
_ (3) carrying or stacking goods;.

i
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(4) kartondose toemaak, pakkiste toespyker of bale toewerk
of, onder. die toesig van.’n’ ingspakker of ’'n klerk,
goedere in pakkette verpak; % B B, u

(5) briewe, boodskappe of goedere te voet of deur middel
van 'n voet- of handvoertuig aflewer; - ;-

(6) vure maak en aan die gang hou of afval of as verwyder;

(7) tee maak en/of persone daarmee bedien; . - ' .

(8) rubberoplossing meng vir . rubberbehandelde kleding-
stukke; : ) 4 T e

(9) tuinwerk; _ : ' g

“hoedspuiter” 'n'wer er wat hoede spuitverf; ol

. “hoofsnyer” die persoon wat aktief toesig hou oor die sny-
kamer en wat ontwerp-, styl- en fatsoencerwerk doen, patrone
maak, patrone gradeer en die snywerk bep'an; - - :

“yurloon” in die geval van— i,

(2) 'n werknemer wat uitsluitlik of hoofsaaklik goedere
versend, aflewer of ontvang, drywers van motorvoertnie,
arbeiders, werktuigkundiges en werknemers wat uitsluitlik
of hoofsaaklik oor die werk van sodanige werknemers toesig
hou, klerke en gesalaricerde werknemers in ’n - bestuurs-
hoedanigheid, die weekloon gedeel deur 45; en ' e

{b) alle ander werknemers, die weekloon gedeel deur 424;
“gebreide klere” alle soorte gebreide klere, uitgesonderd vol-

gefatsoeneerde kledingstukke en kouse. Vir die toepassing van
hierdie woordomskrywing beteken “volgefatsoerieerde kleding-
~ stukke” kledingstukke en/of onderdele daarvan wat ten volle
iefatsoeneer is op 'n breimasjien, en sulke kledingstukke en/of
omponente daarvan word peag nie afmerk of sny of emige
daaropvolgende proses of werk nodig te hé nie;

“Wasserybedryf” die Bedryf waarin s en werk-
nemers met mekaar geassosieer is met die doel om -alle
soorte geweefde, gespinde, gebreide of pehekelde kleding-
stowwe of artikels wat van sulke kledingstowwe gemaak is,
insluitende stoffeerwerk of gestoffeerde artikels, te was, skoon
te maak of te kleur, en omvat dit alle werksaamhede wat
daarby hoort of daaruit voortspruit, as dit deur sodanige
werkgewers en hul werknemers vitgevoer word; . = i

“patroonplaatkopieerder” ’'n werknemer 'wat ' genommerde
patrone op ‘n patroonplaat plaas om met ’n genommerde
foto, diagram of plan ooreen te stem; : : :

“laagplakker” ’n werknemer wat die materiaal in lae rang-
skik om gesny te word; S . TR

“leering” ’n werknemer wat vanweé.sy tvdperk of tvdpnerke
diens nie op die besoldiging wat vir ‘n gekwalifiseerde werk-
nemer van sy klas in klousule 4 (1) voorgeskryf word, geregtig
is nie; B e

“merker” 'n werknemer wat die posisiec van sakke, knope
en/of knoopsgate merk; = | '

“werktuigkundige” 'n werknemer wat: stoomketels en masji-
nerie installeer, herstel en onderhou;. - - .. . - ;

“masjienwerker” 'n werknemer wat enige werksaamheid in
verband .met die vervaardiging van klerasie deur middel van
’n naaimasjien verrig; : g

“maandloon” die weekloon -verm'enigvuldig'met, vier en een .

derde;- E

“motorvoertuigdrywer” of *“drywer van ’n n?otorkroértilig”
n werknemer wat ’n motorvoertuig dryf, en vir die toepas-

sing- van hierdie omskrywing word “’n’ motorvoertuig -dryf”

geag alle tydperke in te sluit wat daar gedryf word en alle
tyd wat die drywer bestee aan werk in verband met die

voertuig of die vrag en alle tydperke wat hy verplig is om

op sy pos te bly gereed om te dryf; E
“nagskof” 'n tydperk van werk wat in 'n bedryfsinrigting
Verri
18h00 en 06h00 val; . _ o
“verpakker” ’n werknemer wat kledingstukke in dose of
ander geskikte omhulsels verpak of dit in bondels vasbind
voordat dit na die versendingsafdeling gestuur word;
“patentomvouer” 'n werknemer wat die rande van krae,
belegsels, bande, mansjette, sakke en/of klappe met die hand
of 'n masjien omkeer of omvou; e

“stukwerk” ’n stelsel waarvolgéns verdienste bereken word

is;

s“yasspelder” 'n werknemer wat klere wat nie klaar is nie-

enfof klaar is, vasspeld; ) -
“gewone naaldwerker” ’'n werknemer wat een of meer van
die volgende werksaamhede uitsluitlik met die hand verrig:  °
Permanente omslae vasryg;- 1 _
en ogies, kaartjies enfof .d pies vaswerk; knippe aan
broekbande vaswerk; knope aanwerk; hanglissies maak en

‘means of a foot or hand-prope!

‘wage prescribed in clause 4 (1) for an em

word en waarvan die grootste gedeelte tussen -die ure |

volgens die hoeveetheid of omvang van die werk wat verrig -

andvoerings vasryg; hakies

§4) closing cartons, nailing up packing cases or sewing up

bales or, under supervision of a . despaich packer or clerical

employee, parcelling goods;
(5) delivering letters;‘messalufw'or oods on foot or by
ed vehicle; o
‘(6) making or maintaining fires, or. removing refuse or
ashes; - - . .
(7) preparing and[or serving tea; .
' (8) mixing rubber solution for rubberised garments;
(9) gardening; " . : .
lia“'hat sprayer” means an employee engaged on spray painting
185 ' SR I
“head cutter” means the-person who actively supervises the
cutting room and who designs, styles and fasions, makes pat-
terns, grades patterns and who plans cutting jobs;
“hourly wage or rate” means in the case of— :
. (a) an employee wholly or mainly engaged in the dis-
patch, delivery or receipt of goods, drivers of motor
vehicles, labourers, mechanics and employees wholly or
mainly engaged. in supervising the work of such employees,
clerical employees and salaried employees engaged in a
managerial capacity, the weekly wage divided by 45; and
(b) all other employees, the weekly wage divided by 42%;
“knitted garments” means all classes of knitted garments,
excluding fully fashioned garments and hosiery. For the pur-
poses of this definition “fully fashioned garments” means gar-
ments andfor components thereof which are fully shaped on a
itti ine, and such garment and/or components thereof
shall be deemed not to require marking-in or cutting or an
succeeding process or operation; - : -
“Laundry Trade” means the Trade in which employers and
employees are associated for the purpose of laundering, clean-
ing-or dyeing all types of woven, spun, knitted or crocheted
fabrics or articles made from such fabrics, including uphols-
tery or upholstered articles and includes all operations
incidental thereto or consequent thereon, if carried out by
such employers and their employees; _ )
“lay copier” means an employee engaged in placing of
numbered patterns on a_lay to conform with a numbered
photograph, diagram or plan; : : £
“layer-up” means an employee engaged in laying up mate-
rials preparatory to cutting; . :
“learner” means an employee whose period or periods of
employment does not - entitle him to be paid the qualified
oyee of this class;.
“marker” means an employee engaged in marking the posi-
tion of pockets, buttons and/or buttonholes; o
" “mechanic” means an employee engaged on the installation,
repair and maintenance of boilers and machinery;
“machinist” means an employee who performs by sewing
machine any operation in the making of clothing;
“monthly wage” means the weekly wage multiplied by four
and one-third; - o : : :
“motor vehicle driver” or “driver of a motor vehicle”
means' an employee engaged in driving @ motor vehicle and
for the. purposes of this definition “driving a motor vehicle”
is deemed to include -all periods of driving and any time
spent by the driver on work connected with the vehicle or
the load, and all periods during which he is obliged to
remain on duty in readiness to drive; :
“night shift” means any period of work p ormed in an
establishment, the major portion’ of which falls between the
hours 18h00 and 06h00; _ e £
“packer” means an employee engaged in packing garmefs
into boxes or other suitable wrappings or tying them into

bundles prior to their being sent to the despaich department;

“patent turner” means an employee engaged
garments into L : \
“patent turner” means an employee engaged on turning out
or over the edges of collars, facings, bands, cuffs, pockets
and/or flaps whether by hand or machine;
“piece-work” means any system by which earnings are cal-
culated upon the quantity or output of work performed; . ¢
“pinner” means an employee engaged in pinning unfinished
and/or finished garments;" : : :
“plain sewer” means an employee engaged solely in per-
forming by hand one or more of the following operations:"
Tacking permanent turn-ups; tacking waistband linings;
sewing on hooks and eyes, tickets and/or press studs; fasten-
ing catch in tops of trousers; sewing on buttons; making

in packing
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aanwerk; kruisvoerings in broeke vaswerk; die onderkante
van. broekspype en die. voerings van lyfbande vaswerk en:
verskillende naaldwerkies verrig: nekstukke van onderbaad-
jies vaswerk; randverstewigers vasheg en allerlei ander naald-
werkies; " die onderkante ‘van voerings of nate wat alreeds
in posisie. geryg is vaswerk; omboorsels vaswerk; belegsels
wat alreeds in posisie vasgeryg is, binne vaswerk; S
“premie” sonder om die gewone betekenis van die uitdruk-
king enigerwyse te beperk, enige “teenprestasie, van watter
aard ook, wat in ruil vir die opleiding van 'n werknemer
gegee word; ' 3 L
“parser” °n werknemer wat die afgewerkte kledingstuk met
die hand of 'n-'masjien pars; @ " ’ .
“gekwalifiseerde werknemer” met betrekking tot 'n werk-
nemer in die Wywerheid;, n -ander - werknémer as 'm leerling,
arbeider, wag ¢n drywer van 'n motorvoertoig; 3oEA
“skale” stukwerkskale of besoldigingskale vir cortydwerk;
“kleinhandelkleremakery” die .maak van enkele kleding-
stukke vir meisies en vroue voigens die mate vap individuele
persone, en nie ter uitvoering van spesiale bestellings, volgens
maat, van handelaars wie se klante gemeet is deur of op
verantwoordelikheid van sodanige handelaars nie;
. Kleinhandelhoedemakery” die maak 'van hoede ‘in winkels
. vir. verkoop -in sodanige winkels ‘en, die maak van. hoede
volgens die mate van individuele persone; Ll
“naatmake” 'n werknemer wat nate aan mekaar heg vol-
gens ‘n ander metode as deur. middel van “n naaimasjien
eﬂ'gare; B 3 B BT S Ll {32 B

“steller van outomatiese -plovimasjiene” ‘n manlike of vrou- |

like - werknemer
masjien stel; ; e - T
“fatsoeneerder” 'n manlike of 'vroulike werknemer: wat die
lapelle en krae van baadjies fatsoeneer voor- die voorryg-
“korttyd” werktyd wat tot minder as .die gewone. getal
werkure in ’‘n bedryfsinrigting ingekort word. wanneer soda-
nige inkorting te wyte is zan ’n slapte in die werk of die.
vereistes van die Mywerheid; = ... . | .
“halsuitsnyer” ’n werknemer wat,die fatsoen van die halse
in die hemde-afdeling afmerk of .sny voordat ander werk-
saamhede verrig word; _ T :
“sorteerder” ’n_wericn_emer wat kledingstukke of dele van
kledingstukke vir die verskillende werksaamhede sorteer;
“stempelaar” ’n werknemer wat die groottes’ of ‘die identi-
teitswerknommers op kledingstukke of dele van kledingstukke
of op enige artikel in verband met die verpakking ' of ver-
sending van kledingstukke stempels: .. .- L
» “magasynman” ’n ‘werknemer wat verantwoordelik
die hoofvoorraadkamer van ‘n bedryfsinrigting; -~ . :
. “taakwerk” die opdrag wat .’n werkgewer of sy verteen-
woordiger aan 'n werknemer gee, naamlik om .’n bepaalde
-getal kledingstukke of dele van kledingstukke binne ’n gespesi-

wat die “plocie op ‘n ocutomatiese plooi-

is vir

fiseerde tyd klaar te maak; . T i
“handelsreisiger” ’n werknemér wat as die reisende ver-
teenwoordiger van ‘n bedryfsinrigting -namens “sodanige
bedryfsinrigting witstuitlik - of hoofsaaklik van ‘behoorlik - geli-
sensieerde -handelaars bestellings vir die verkoop en/of lewe-
ring aan hulle van goedere vir herverkoping vra, werf of
oprieem; - . s R i PR O ; ;
-+ “handelsreisiger se -motordrywer” ’n werknemer wat ’n
handelsreisiger op sy reis vergesel en die ‘handelsreisiger help
-0m1 8y motor. te dryf en monsters in en uit te pak en wuit te
stal; - G DR, . NE R :
“voeringmerker-snyer” ’n werknemer watl voerings en tus-
senvoerings afmerk en/of sny: - : T ;
" “voorparser” ’n werknemer, uitg:
'__dies'pa;sprosesse-_werksaam g o U B S _
“onbelaste massa” die massa van n motorvoertuig en/of -
sleepwa soos uitgedruk in ’n_lisensie of sertifikaat wat ten
opsigte van sodanige motorvoertujg of sleepwa deur *n lisen-
sieowerheid uitgereik is:; Met dien verstande dat, in die geval -
.van ’n twee- of ‘driewielmotorvoertiig (nitgesonderd 'n voor-
massa geag ‘word onder 454 kg te

'_,onder_d n pamér,_;wat in

~haker), die ‘onbelaste -
wees;

« 4 |

iy n. werknemer wat - persele, geboue of ander eien-
domme bewaak; SEEG e 0 ey L :
“loon” daardie gedeclte van di¢ beésoldiging wat in- geld .
-aan ’n werknemer: betaalbaar is-ten opsigte van die gewone
werkure voorgeskryf in klousule 8 {@)e il S T T
" “‘waterdigting van nate” die waterdigting, deur middel van
‘D warmpers, van 'n naat wat met garing. gestik is; 8, b
. “werkwinkel” ’n perseel waarin een of meer werknemers.
werksaamhede in die Klerasienywerheid verrig. -

i

(2) By die indeling van ’'n werknemer vir die - toe ,assmg I

_van -hierdie Ooreenkoms word by geag in daardie

i

and - sewing on hangers; -felling.- crutch linings -i-n'troiaé'ers,
felling bottoms and waist-band linings, and various odds- and -
ends of sewing; felling necks of vests; fastening edge 'stays
and ‘odds and. ends of sewing; felling bottoms. of. Iinings: or
seams of same already basted into position; felling bindings;
fastening facings inside already basted in position; :
“premium” means, without in any way limiting the
ordinary meaning of ‘the term, any consideration of what-
‘ever nature given in return for the training of an emplovee; 7
“presser” means an employee employed in pressing the
finished garment by hand or machine; ; >
“qualified employee” means in relation to an emlzlu;oyee' in
the Industry, an employee other than a_learner, labourer,
watchman and driver of a motor vehicle; G T
. “rates” means piece-work rates or rates of payment for
“retail dressmaking” means the making of single garments
for girls and women to the measurement of individual per-
sons, not as special measure orders from dealers whose cust-
tomers’ measurements are taken by or on the responsibility
of such dealers; = - i L E ¢y
“retail - millinery” means the making of hats in shops for
sale in such shops and the making of hats to the measure-
ments of individual persons; ) ,
. “seam welder” means ‘an emgloyee who joins seams by
any method other than by a threa -sewing machine; .
‘“sefter .of automatic pleating machines” means a male or
female employee engaged on setting of pleats on automatic
pleating machines; k i ;
‘{SMWIQR
shaping the
basting; - ¢ . _ .
“short-time” means working time . that is reduced ‘below
the usual number of working hours in the establishment
when such reduction is due to slackness of work or the
exigencies ‘'of the Industry; : £
“sloper” means an employee engaged on marking or trim-
ming the shape of the necks in the shirt section, preparatory
to-other operations; ' -~ - G !
- “sorter” means an employee engaged in sorting out gar-

means: 2 male or female employee engaged in
lapels and collars of coats preparatory 'to under-

- ments or parts of garments for the various operations;

“stamper” means an employe¢ engaged in stamping the size
or. identity work numbers on garments or. parts of garments,
or on any article connected with packaging or despatching
of garments; - BT : B N
“storeman” means-an employee in charge of the main
stock room of an establishment; . :
- “task-work” means the setting by an employer or his
representative to an employee of a definite number of gar-
ments or portions of garments to be made up by such
employee in a specified time; i
' “traveller” means an employee who, as the travelling repre-
sentative of an’ establishment, on behalf of such éstablishment

-licensed

ing orders from duly -- traders for the sale andjor
supply to them of goods for resale; i
- “traveller’s driver” means.an employee who accomfazﬁe_s
the -traveller on his journey and. assists  the  travel er in
driving and. in packing, unpacking and dispiayi’ng.-ot samples;
“trimmer” means an employee engaged on marking in and/
ot cutting linings and iterlinings; AR o
- “under-presser” means an employee other than a presser
employed in pressing processes; ° D = g
“unladen mass” means the mass of any motor: vehicle and/
or trailer as expressed in a licence or certificate issued by
-2 licensing authority in respect of such motor vehicle or
trailer: Provided that in the case of a two or three-wheeled
motor vehicle (other than a mechanical horse), the unladen
mass shall be deemed to be under 454 kg; e
“watchman” means an' employee engaged
mises, buildings or other property; S _ :
“wage” means that portion of the remuneration payable
in money to an employee in respect of the ordinary hours. of
-work laid down in clause 8 (3); o :
“waterproofing seams” means waterproofing of a thread-
sewn seam by means of a hot press; - '

“workshop” ‘means any premises in which one or more

“in guarding pre-

-employees are engaged -on operations in the Clothing
Industry., . ) ) e .
(2) In classifying .an employee . for the purpose of this

word klas te
- Wees waarin hy uitshuitlik of hoofsaakiik werksaam is.

Agreement he shall be deemed to be in that class in which
_-he is wholly’ or. mainly engaggd, ) -

is wholly or mainly engaged in inviting, canvassing or solicit- . -
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4LONE ' ' 4. WAGES

(1) Geen loon wat laer is as die minimum hieronder voor- (1) No employer shall pay and no employee shall acoept
geskryf, mag deur 'n werknemer betaal en deur 'n werknemer wages lower than the minimum wages prescribed hereunder:
aangeneem word nie: ;

Getal maande ondervinding in die Nywerheid
Beroep . . _ ' ) (tot en met)
g 06 | 7-12 13-18 19-24 | 25-30 | 31-36 | 3742 | 4348 | Oor 48
Graad II: ; : ' BN .
Man......... L e o cee. I 16,00 | 19,80 | 23,35 — — — — — —
o T o] 1600| 19,80 | 23,55 — - — - — —
GraadI: - I I I
Manm.....ocavnne R A e ‘16,00 | 21,25 | 26,50 | 31,75 *36,90 — — —_ —
VIOU..vvrenerns T e S e 16,00 | 19,20 | 22,40 | 25,60 | 28,75 — — — —
Voorman......... B = o s & 40,40 | 43,95 — — — — — — —
VOOIVIOU. .+« v v vnveeee .._......L,__-“.34,'60 40, — — — — — - —_—
g Snyer/Voennfmerker-snyer. L . 116,00 | 20,20 | 24,40 | 28,60 | 32,80 | 36,90 — — —
Assistent- OOSOYRL.. s vvvvsscnnrnsnss e 55.65 | — — — — — — — —
HOOFSIYL., « . e eeeeeeeren O i | Mo — - - e - — i =5
Klerk: koo B w2
Mani. s, ciaait v i iiwren.aio| 21,80 | 28,60 | 35,40 | 42,20 | 49,05 — — —_ —_
VIOU. . toneraiaannans e 1_9,65- 22,50 | 25,40 | 28,20 31,10 — — — —
Werktuigkundige.. . T T e i 26.00 | 31,75 | 37,50 | 43,25| 49,00 | 54,75 60,50 | 66,25 71,90
A]gemem: mrker,manenvrou....,..:-.;..... |, 19,45 | 21,50 23,55 — —_— — —_— —_ —
B Wag. .......... Cw ke e & ...:.....’.‘.'.....-'.....1 23 55 S — —_— —_— — - -_ —_—
Motorvoertuigdrywers: ol
Onbelaste thassa van voextu:g— = i . £
a) hoogstens 454 kg.. ........ oS nre s b 28,75 — — — — — —_— —_— ——
455—2722kgk e R e 33,30 — —_ — — — — —
(c) 2723-4 540 kg.. T e | 45,45 " — — = iy — s - —
(d) meer as 4 541 kg..,. ...... D - 52,45 —_ —_ —_ — - — — —
Han remger. b i G . :
Man,....c..00 A 47,401 53,55| 59,70 | 65,85 71,90 _— _— — —
Vrou....... 39,90 | 45,00 | 50,10 | 55,20 [ 60,20 — — — —
L.W.—Die laaste bedrag teenoor elke beroep aangetoon, is die loonskaal vir gekwalifiseerde werknemers.
. 5 © Vanaf 1/7/81
DISTRIK 1 ot T .
Getal maande ondervinding in die Nywerheid
) ¢ - (tot en met)
0-6 7-12 13-18 | 19-24 | 25-30 | 31-36 | 37-42 | 4348 | Oor 48
18,80 | 22,90 27,05 | — —_ _— — — —_
- 18,80 | 22,90 | 27,05 —_ - — = P —
18,80 | 24,70 | 30,60 | 36,50 42,40 — — —_ —_
18,80 | 22,35 | 25,90 | 29,45 | 33,00 — — — —
46,45 | 50,50 — — — — — — —
o i 39,75 | 46,45 | — - | — — — — oo
-Snyet/V erker-snyer 18, 80| 23,50 ,25 | 32,95 | 37,70 | 42,40 —_ - —_
Ass:stent-h ESNYEr. ..o ivannanaeens veaneasn 63,95 —_ — - — — — — —
HoOOfSRYeT. . ... vvvnvavenenaarsssnsananans 8260 —_ —_ — — —_ — — —
Man.............. T Covini 25,05 32,90 40,70 | 48,50 | 56,35 — — — —
VIO, . ..covariias i e 22,55 | 25,85 | 29,15 32,45 | 35,70 — — -
Werktulgkundlge ............... e 29,85 | 36,45 | 43,05 | 49,65.| 56,25 | 62,85 | 69,45| 76,05 82,60
Algemene werker, man € VIOUW.. . .oerueessss 22,35 ,70 | 27,05 —_ —_ - — H—
:Fdag. ........ i 21,05 | — — —_ — — — —
otorvoertuigdrywer: 7 : : ] )
Onbelaste massa van voertmg—— :
(a) hoogstens 454 kg. . ... 33,00 | — — — — — —_ —_ —
(b)455-2722 kg..... e T 38,25 — — —_ —_— —_ — —_ —
(©) 27234540 kg... i iiteiviiiecaanses 52,25 — — — — — — — —
)meer as 4 541 kg............. aeenees |- 60,30 — — — — — — — —
Handelsreisiger: . e { = :
Man....... I O W S OO 54,45 | 61,50 68,55| 75,60 | 82,60 — —_ — —_
LEA Y ] DR 45,851 51,70 | 57,50 63,30 | 69,20 — — — —

L.W.—Die laaste bedrag teenoor elke beroep aangetoon, is die loonskaal vir gekwalifiseerde werknemers.
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S } 3 C TOIOPE/BL e, T e '
DISTRIK 2 _ R T o el By

" Beroep

#, Getal maande ondervmdmg in che Nywerheld
(tot en mét) -

B 0-6 [ 712 | 13-18 - 19-24 b 3_1-35 3?-42 4348 | Oor 48
GraadII 3 . o SEREHR b = TR N .
! LATE, o pinn mmimsssmsmonv i i s 14,40 | 17,80 "--21",'20' 5
. Vrow.....1. sermsereasiieass | 14,40 117,80 | 21520
14,40 |- 19,15 |- 23,85 |
14,40} 17,30 | 20,15 " :
36,351 39,55+ - |- =
Snyer/V 10 | 1938 | ates | 20
yer oerin 14, 8, 2%y 33
Assrstent-hoo%m [ R 50,10 — L= L=
Hoofsnyer......... i 64,70 — — = - -
Klerk: R TR L L e
19,60 | 25,75 | 31,851 . 38,00 | 44,151  —- T T— ; 3
X 17,70 | 20,25 | -22,85:]. 25,40 28,00 —- —_ e R
Werktmgkundlge. s ; ; . 23, 40 228,60 | 33,75 | 38,95 | 44,10 | . 49,30 54,45 1-:59,65 |
Algemene werker, man en vrou..'............ | 17 50 19,35 21,20 — - — C— EETR
Motorvor.rmlgdrywe.r L o O s : '
Onbelaste m: ssa van voertulg— ) : A :
(a) hoogstens 454 kg. . ........ 25,90 = —. — — — — —
%b)455—2722kg ........ e wreveensnss | 30,00 — — — — — — —
2723-454Vkz.o i s i 40,90 | — — — — —. —_ —_
)mecras454 KBoeniuvinivesvia 47,20 — — — — — — —_
......... 21,20 — — | == — —_ — — —
Handelsreisiger: ' i B ; ! o
Man......... R N | TP o A 42,65 | 48,20 | 53,75| 359,30 | 64,70 — — —_ —_
Viol.............. R MO 35,90 40 50| 45,10 | -49,70 54,20 — — —_— —
W-—ch laaste bedra.g teenoor elke beroep aangetoon, die loonskaal vir gekwahﬁseerde werknemzrs o
) N Vanaf 1/7/81
“DISTRIK 2 s
7 2 Getai maande ondemndmg in che Nywerhmd
Beroep (tot en met) - s,
0-6 7-12 - 13—18 19-24 | 25220 31—36 37—'4. 43-48 | Qor-48
17,40 21,00 | - 95,85 4 "2l Lo | oa = —_ -
17,40 21,20 |. 25,05 [ ' = | — - — —
17,40 | 22,85'| 28,30 33,80 | 39,200 — — — —_
17,40 | 20,70 | 23,95 27,.25 . 30,55 |~ —_ — =
42,95 [ 46,70 =" |- L T - I T
17,40 | 21,75 | 26,15 [ 30,50 | 34,90 | - 39,25 — —_— f—
59,15 —_— | = = = = — RIS " s
76,40 | — - = = = — —_— e
23,20 1 30,45 | 37,65 44,90 52,15  — — — —
| 20,851 23,90 26,95 30,00 33,05 — v_pes —
; o ::“27%160 33,75 1" 39,75 | 45,95| 52,05 58,15.|.,64,25 [+ 70,35 |- 76,45
ewerker,manenvrou....-...;....;. 20?0 L85 — — )= et
Motorvoertmgdrywer . : ) e
Onbelaste massa van voertuig— - - :
(a) hoogstens-454 kg. ... .. P eeeeeen [ 30,551 — — — — —
(b) 455-2722kg....... —— T 1 35,40 —_ e — ol -
(0)2723—45401(3.....-.'..' ...... e 4835 I —_ — e —
(d) meer 25,4 541 kg... ..o wie | BSBD)  swd o — bt i
WAE . vl cuiigiiipad o e e 2505 C— : = — - fa
Handelsrers:ser ' Tra, o= * SO R
ALV e a8 ot o immmmin s 50, 40 | 56,90 | 63,40 | 69,95 76,40 | = |  — —_ —_
Vrou..'..,. ......... PR e 42 40| 47,85 5_3,20 58, 55. 64,00 — — — —_

LW, —ure iaaste beclrag tecnoor elke beroep aangetoon, is dle loonskaa] v:r gckwahﬁseerde werknemers

I9295——B

e
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Until 30/6/81
DISTRICT 1
Number of months experience in the Industry
Occupation (inclusive)
0-6 7-12 13-18 9-24 | 25-30 | 31-36 | 37-42 | 43-48 |Over 48
Grade I1 . ;
T R e 16,00 | 19,80 | 23,55 i i = . s
Pemale. ., vaoeesnsesss o i R 16,00 | 19,80 | 23,55 — — — — — —
Grade I: ) :
Male.. ...oovnrrrsnsnraranianasnsasenas 16,00 | 21,25 | 26,50 | 31,75 36,90 -— — — —
Female......... e PP - 16,00 19,20 | 22,40 | 25,60 | 28,75 — — — —_—
TOTEIIAN . o v go sim g inms himons aawarn + B 40,40 | 43,95 — —_ — — —_ —_ —
FOTOWORNATL . - i xs v ssnss s ssamesy basninesss 34,60 i —_ — — —_ — — —
Cutter/Trimmer........ i S —— 16,00 | 20,20 | 24,40 | 28,60 | 32,80 | 36,90 — — —
Assistant head cutter.............. B 55,65 —_ —_ — — — — .8 -
Head cutter............. e S 71,90 —_ — — == — = o —
Clerk:
MAle.. . uvrnnannannssacabasmsesriinaiss 21,80 | 28,60 | 35,40 | 42,20 49,05 — — —_ —
Female...ooovnerrnnens e 19065 | 22,50 | 25,40 | 28,20| 31,10 — — s s
MeChamiC.. . v vvvvveraneunsnnsonsiansnsasan 26,00 | 31,75| 37,50 | 43,25 | 49,00 54,75 | 60,50 66,25 | 71,90
General worker, male and female ......... can 19,45 | 21,50 | 23,55 — — — — — —
Watchman........... S —— SR vee 23,55 —_ —_ —_ — — - — —
Motor vehicle driver:
Unladen mass of vehicle—
(auptodSd kg............. G s 28,75 — — —_ —_ — — — o
(b)455-2722Kg. . .oocvnvneennnnn s 33,30 — — - —_— — . —_ —_
(c) 2 7234 540 kg.. 45,45 —_ o — — — —_ — —_
(d) over 4 541 kg....... A e 52,45 _ —_ — — —_ —_ — —
Traveller:
Male.. 47,40 | 53,55 59,70 | 65,85 71,90 — —_ —_— —
Female 39,90 | 45,00 | 50,10 | 55,20 | 60,20 — — — —_—
N.B.—The last amount shown opposite each occupation is the qualified rate of pay.
From 1/7/81
DISTRICT 1
. Number of months experience in the Industry
Cccupation  (inclusive)
0-6 7-12 13-18 | 19-24 | 25-30 | 31-36 | 37-42 | 43-48 |Over 48
Grade II
Magle.. it idvinie R TR 18,80 | 22,90 | 27,05 — — — — —_ —
Female.....covveieasnnssnesrsnrsnannans 18,80 | 22,90 | 27,05 — — — — — —
Grade I:
Male............. P e e e 18,80 | 24,70 | 30,60 | 36,50 | 42,40 —_ — —_ —
Female........... G i 18,80 | 22,35 25,90 | 29,45 | 33,00 — _— — —_
Foreman............ T, DU 46,45 | 50,50 — — — — — — —
Forewoman........ e eaasareasaar s 39,75 | 46,45 —_— — — — — — —_—
Cutter /Trimmer.....ooovveecanrsreisannns 18,80 | 23,50 | 28,25 | 32,95 37,70 | 42,40 — — —
Assistant head cutter............oovvnnns s 63,95 — —_ — — — —_— —— p
Head cutter........ R R N — 82,60 — _ — — -— — — —_
Clerk:
Male....... .. SRR S R 25,05 | 32,9 | 40,70 | 48,50 | 56,35 —_ — — —_
FRMALE < .o evnn wmm s e A E S T 22,55 | 25,85 | 29,15 32 45 1 35,70 — — — —
MechaniC.. .. ovvvenenssasanran s Sk 29,85 | 36,45 | 43,05 49 65 56 25| 62,85 69,45 | 76,05 | 82,60
General worker, male and female. ........... 22,35 | 24, 70 27,05 — — — — —
Watchman. ... oo vavinesrrvaenens . 27,05 — —_ — — — — —_ —_
Motor vehicle driver:
Unladen mass of vehicle—
(@uptod54kg. ...convvavieenss e ; 33,00 — — — — — — — —
(D) 455-2T22KE...ovivivniiennnnnnans . 38,25 —_ — —_ — — — —_ s
(€)2723-4540 K@ .o oo ivvrnniieninn 52,25 — —_ — — — — — —
(dyover 4 541 kg....... eeeens NP 60,30 —_ _ —_ —_ — — —_ —
Traveller: : : - :
MR s e i TR e 54,45 | 61,50 | 68,55 | 75,60 | 82,60 —_— — — —
Female........oovivivniiaininananneenas 45,85 | 51,70 57 50| 63,30 | 69,20 — — —_ —

N.B.—The last amount shown opposite each ocgupation i_s the qualified rate of pay.
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: Unulso;6;81
DISTRICT 2
- Tame ot Cugee owe ok TSR Number ofmonths experience intbelndustry
~ Occupation T . nclusive) -
o i J j Ty 0-6 | 7-12 | 13-18"] 19-24 | 25-30 _31—36 37»—42 43-48 | Over 48
Male. . J i e v e e i 14,40°| 17,80 | 21,20 | - — " — — — — | =
Female..............0 ..o iviiiiennnse, 14,40 | 17,80 21,20 [ — — — — —_ —
Grade I:* ; _ - ' o - :
0,11 A . S eeenn |- 14,40 | 19,15 | 23,85 ). 28,60 | 33,20 — —_ — .
Female...c.ooconuinirinenn g e vesses | 14,40} 17,30 | 020,15 | 23,05 | 25,90 |  — = e
Foreman............ T T SR, 36,35.] 39,55} — [ — — = — —
Forewoman.............. s T o 3,151 36,35, — { — | —= - — —
Cutter/Trimmer. . ... G it 14,40 | 18,20 | 21,95 | 25,75 | 29,50 ‘33,20 — =
Assistant head cutter....................... | 50,10 | = -- B e — = s -
gleadcutter...::.-.....-.-.-...'....'....,..,:...' 64,70 | .— - = - — -— — .
......... 19,60 [ 25,75 | 31,85 | 38,00 [ 44,15| — v o= i
- Female......... B L cenenaeene o 17,70 1720,25 22 85 25,40 | 28,00 — = — —
‘Mechanic...c. tes v inivhion. Faradesieaas | 023,40 | 28,60 | 433,75 | 38,95 | 44,10 | 49,30 | 54,45 59,65 | 64,70
General worker, maleandfemale ..... oo 1| 17,50 | 19,35 21 20— —_ —_ — e —
Motor vehicle driver: T L ?
Unladen mass of vehicle— A
(a)upto 454 kg....... ceen | 25,90 — _— — —_ — e iy 2
b)455—2 T22kg.....ounen .... | 30,00 — — — — — — — i
2723—45401:5....... b 0 - 40,90 — e —_ . - — = il
)over454] i . 47,20 [ — — - — | - - e =
abassenmaaan T e R T ) 21,20 == — —_— —_ —_— —_ — —_
Trave]ler: : _ o 5 .z : ' :
i5 TN R L WU i . 42,65 | 48,20 | 53,75 ) .59,30 | 64,70 | — o, _ s
| e ey ceva.s | 35,90 (1.40,50 45,10 '.49,70' 54,20 S5 —_ — il
N. B—The last amount shown opposite each occupation is the qualified rate of pa
; " ‘From 1/7/81-
DISTRICT 2 TS
) . . Number of months experience in the Industry :
Occupation : ~ (inclusive) . :
- 1 0-6 7-12° .13-1'8 19-24 | 25-30 | 31-36. 37-'42 43-48 | Over48
T S . Mrivereeeeeien. | 17,407 21,20 | 25,05 | — S - — ST, e
Female.... .. suseissnnenirebennaennimmsne’ | 1404 21,20 ' 2505 |° '— 1% = - - - =
Grade I: : ' , _ s o . :
Male...... P TIPSl S — ceese | 17,40 | 22,85 28,30 |-33,80| 39,20 — P = s
Female..... IR p— els wwme v 17,40 | . 20,70 | - 23,95 | 27,25 | 30,55 — — — =
| e) i RN S AP e 42,951 46,70 | — | — | — — i i ok
Forewoman:..........c..covvevin... 36,80 | 43,00 | —. — — = s . =
Cutter/Trimmer........ R e . |.17,40 | 21,75 26,15 |. 30,50 | 34,90 |- 39,25 — — —
Assistant head cutter - Bl & 59,15 | — | — gl D — 1 e
76,40 | — | ‘= — i — i’ 5
23,20 | 30,45 | 37,65 | 44,90 | 52,15| — i = o
. 20,85.| 23,90 | 26,95 | 30,00 | 33,05 — — — —
27,60 | 33,75| 39,85 | 45,95| 52,05 58,15| 64,25 70,35 | 76,45
20,70 | 22,85 | 25,05 — | — s i s =
Unladen mass of vehlcle-— : i ) i
(a)up to 454 kg........ R 30,55 —_ SEE o= = — —_— i iy
{b)455—2 722 kg ..... T cee | 3540 — —_ = = — 245 i il
(J2723 <4 500Kgm. . nuriie s 48,35 | — - . it — R 2 -
(d) over 4 541 kg...... O SN 55,80 | — —-— —_ i A - s AN,
Watchman.. . .........c.ivunnnn.. AR | 25,05 — — — — i = =l =
Traveller: : _ j i :
Male............... N aeveveeien | 50,40 | 56,90 | 63,40 | 69,95| 76,40 | — = — e
Female, : : i 42,40 | 47,85 53 20' 58,55 | 64,00 — — — —

N.B—The last amount shown opposite each occupation is the qualified rate of pay.
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Wanneer ’'n- gekwalifiseerde werknemer graad II' (man: of
vrou) oorgeplaas word na 'n_ander beroep wat as dic werk
van n werknemer graad | geklassifiseer word, moet hy min-
stens 'sy. bestaande besoldiging vir 'n tydperk van ses maande

" ontvang en daarna by voltooiing van daardie tydperk sy
volgende salarisverhoging ontvang en daarna die voorgeskrewe
salarisverhogings van sy nuwe. beroep. ’n Ongekwalifiseerde
werknemer graad II (man of vrou) wat oorgeplaas word na
'n ander beroep wat as die werk van ’n werknemer graad
1 geklassifiseer word, moet minstens sy besoldiging betaal
word wat hy voor sy oorplasing ontvang het, maar moet die
voorgeskrewe verhogings in sy nuwe beroep betaal word.

(2} Niks in hierdie. Ooreenkoms mag die uitwerking hé dat
die loon wat te eniger tyd voor of op die datum van inwerk-
ingtreding van hierdie Ooreenkoms aan 'n werknemer betaal
is, verminder word nie. : 3 '
~(3) 'n Werknemer wat ’'n vervoerband voer, moet die loon
ontvang wat vir 'n werknemer van sy klas voorgeskryf
word, plus 10 persent.

(4) ’n Handelsreisiger moet— -

(a) 'n verblyftoelae van minstens R2 betaal word ten
opsigte van clke nag wat hy op 'n reis wat hy by die uit-
voering van sy pligte onderneem bet, van' sy hoofkwartier
afwesig is;

(b) alle Tedelike vervoerkoste betaal word wat hy by die
verrigting van sy pligte aangegaan het; of

(c) wanneer sy werkgewer dit van hom vereis of hom
toelaat om sy eie motor by die uitvoering van sy pligte

te gebruik, 1 toelae betaal word van minstens 5c per kilo-.

meter vir elke kilometer wat hy in .verband met sodanige
-pligte met sodanige motor gereis het. -

(5) (a) 'n Verhoging in die minimum loon waarop n leer- .

ling geregtig word as gevolg. van vorige ondervinding, is betaal-
baar op die datum waarop dit aan hom verskuldig word,
tensy die werknemer uit eie beweging van sy werk afwesig was
vir. 'n langer tydperk of tydperke as altesaam sewe dae in enige
kwalifiserende tydperk van ses maande waarvoor daar in hier-
die klousule voorsiening gemaak word. Die datum waarop 'n
loonsverhoging aan sodanige leerling verskuldig word, kan
vorentoe geskuif word met dieselfde getal dae-wat hy meer
as sewe dae uit eie beweging van sy werk afwesig was in enige
kwalifiserende tydperk van ses maande. _

(b) Tn die geval van 'n werknemer met kwalifiserende tyd-
perke van een jaar, kan die datum waarop ’'n loonsverhoging
aan’ sodanige werknemer verskuldig word, kan vorentoe
geskuif word met dieselfde getal dae wat hy meer as 14 dae
uit eie beweging van sy werk afwesig was in enige van sy
kwalifiserende tydperke van een jaar.

5. TAAKWERK EN STUKWERK

(1) Taakwerk word verbied.’ ;

(2) Die werkgewer moet aan ’n werknemer wat stukwerk in
die Klerasienywerheid verrig, die besoldiging betaal waaroor
daar wedersyds ooreengekom is vir sodanige stukwerk wat
gedurende .’n week verriz word: Met dien verstande dat
sodanige bedrag nie minder mag wees nie as die loon wat
die . werkgewer. verplig sou gewees het om die werknemer
ingevolge hierdie Ooreenkoms te betaal as die werkgewer die
werknemer nie as 'n stukwerker nie maar as ‘n tydwerker in
diens geneem het om dieselfde klas werk gedurende dieselfde
week te verrig. ' - .

(3) In 'n bedryfsinrigting waarin werknemers stukwerk ver-
rig, moet die werkgewer 'n leesbare kopie van sy stukwerk-
tariewe wat van tyd tot tyd van toepassing is, in sy bedryfs-
inrigting vertoon op ’n plek wat geredelik vir sy werknemers
toeganklik is en mag hy onder geen omstandighede ’n laer
tarief as dié wat in sodanige bedryfsinrigting vertoon word,
betaal nie. -

-(4) Die werkgewer moet minstens een week kennis gee van

sy voorneme om stukwerktariewe te verander.

6. KORTTYD

(1) Waar korttyd in ’n bedrysinrigting ‘ingevoer word of
ingevoer is, moet 'n werknemer wat hom oﬂ enige dag by
die bedryfsinrigting aanmeld, vir minstens ‘n halfdag in diens
geneem of 'n halfdag se loon in plaas daarvan betaal word,
tensy hy voor sodanige dag in kennis gestel is dat sy dienste
nie op sodanige dag nodig sal wees nie.

(2) Indien daar, weens 'n slapte in die bedryf, bevind word
“dat dit onmoontlik is om voltyds te werk, moet daar korttyd
gewerk word deur die werk sover doenlik - eweredig in die
betrokke seksic of afdeling te verdeel. ' ;

(3) Wanneer dit nodig is om korttyd in ’n fabriek in te
voer, moet die klokkaarte ten opsigte van elke werknemer wat
aldns seraak word, op 'n geskikte wyse geéndosseer word.

(4) Hierdie klousule is nie op handelsreisigers en wagie van
toepassing nie.

. Whenever a qualified Grade Il employee (male or female)
is transferred to another occupation, classified as the work
of a Grade I employee; he shall receive not less than his
existing rate of pay for a period of six months and there-
after on completion of that period, he shall receive his next
increment and thereafter the prescribed increments in his
new occupation. An . unqualified Grade 1I employee (male
or female), who is transferred to another occupation classified
as the work of Grade I employee, shall be paid not less
than the wage he was receiving prior to his transfer, but

fhall be paid the prescribed increments in his new occupa-
ion.

(2) Nothing in this Agreement shall operate to reduce
the wage which was being paid to any employee at any

time prior fo or at the date of commencement of this

Agreement.
(3) An employee employed as a conveyor feeder shall

sreceive the wages prescribed for an employee of his class,
plus 10 per cent; - .

(4) A traveller. shall be paid—
(a) a subsistence allowance of not less than R2 in respect

“ of each night spent away from his headquarters during a

journey undertaken in the performance of his duties;

(b) all reasonable transport expenses incurred by him
- in the performance of his duties; or
(c) when his employer requires or permits him to use
his own car in the performance of his duties, an allowance
of not less than Sc per kilometre for every kilometre
travelled in such car in connection with such duties.

(5) (2) Any increase in the minimum wage to which a learner
becomes entitled as a result of previous experience shall
become payable on the accruing date unless the em?loyee
has been absent from work of his own accord for a longer
period, or periods, than seven days in the aggregate in any
of the six-monthly qualifying periods provided for in this
clause. The accruing date, when an increase of wage falls
due to him, may be advanced to the equivalent of the number
of days in excess of seven days that he has been absent
from work of his own accord in any of his six-monthly
qualifying periods.

(b) In the case of an employee who has yearly qualifying
periods, the accruing date when an increase of wages falls
due to him, may be advanced to the equivalent of the number
of days in excess of 14 days that he has been absent from
W()l:kd on his own accord in any of his yearly qualifying
periods.

5, TASK-WORK AND PIECE-WORK
(1) Task-work is prohibited.

(2) The employer shall pay to an employee who is employed
on piece-work in the Clothing Industry the remuneration
mutually agreed upon for such piece-work performed during
any week: Provided that such amount shall not be less than
the wage which the employer would be obliged to pay him
under this Agreement if the employer had employed him not
as a piece-worker, but as a time-worker to perform the same
class of work during the same week.

(3) In any establishment in which employees are engaged
on piece-work, the employer shall keep a legible copy. of
the piece-work rates in operation from time to time, exhibited
in his establishment in a place readily accessible to his employ-

ees, and shall not under any circumstances pay 2 rate lower
than that exhibited in such establishment.

(4) The employer shall give not less than one -week’s
notice of his intention to alter piece-work rates.

6: SHORT-TIME

(1) Where short-time is being or has been introduced in
any establishment, an employee who attends at the establish-
ment on any day shall, unless he has prior to such date
received notice that his services will not be required on such
day, be employed for at least half a day or be paid half
a day’s wages in lieu thereof.

(2) I, owing to slackness of trade, it is found impossible

_to work full-time, short-time shall be. worked by distributing

the work evenly, as far as practicable, in any section or
department concerned. '

(3) When it is necessary to introduce short-time in any
factory the clock cards shall be suitably endorsed in respect
of each employee so affected.

(4) The provisions of this clause shall not apply-to travellers
and watchmen.
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(5): Wanneer. 'n ‘werknemer, as gevolg van die invoering
van_ korttyd in ’n bedryfsinrigting -minder ‘as vyf volle dae
werk of vir minder as vyf volle dae betaal word gedurende
enige tydperk van vier agtereenvolgende weke, moet sodanige
werknemer se dienskontrak .geag word ingevolge klousule
16 (2)- deur. die werkgewer betindig te gewees het op die
laaste dag van:sodanige vier weke en moet die werkgewer aan

die werknemer; in plaas van kennis te gee, die bedrae betaal

waarvoor daar in- klou;ule- 16 (2) voorsiening gemaak word.
7, BETALING VAN LONE EN OORTYDBESOLDIGING

(1) (a) 'n Werkgewer moet lone en ander besoldiging in
verseélde koeverte betaal waarop die volgende gemeld word
of wat -vergesel gaan van 'n strokie of staat wat die vol-
gende meld:© By :

(i) Die naam en fabrieksnommer van die werknemer;

(ii) die besoldigingskaal; ' '

(iii) die totale ure gewerk; L

(iv) tot op watter datum betaling geskied;

(v) totale bedrag in die koevert; . - )
sul(vi)G;Jesonderhede van alle aftrekkings ingevolge subklou-

o (0) ¢ ;

(vii) die bedrae betaal ten opsigte van werk wat op Son-
dae gedoen is. . | .

Al sodanige inligting moet of met ’n ‘masjien gedruk of
met ink geskryf wees of uit 'n duidelike deurslagkopie bestaan.
Sodanige betalings moet weekliks geskied op Vrydae gedu-
rende werkure by die bedryfsinrigting van die werkgewer en
wel binne ‘n halfuur voor die sluitingstyd van die bedryfs-
inrigting: Met dien verstande dat, waar 'n werknemer se dienste
nie op die gewone betaaldag van die betrokke bedryfsinrigting
eindig nie, alle bedrae wat aan hom verskuldig is, onmiddellik
by sodanige begindiging betaal moet word. Hierdie klousule
is nie op maandeliks besoldigde werknemers wat RI100 of
meer per maand ontvang, klerke en handelsreisigers vir wie

toep_'a.ss‘ing nie. ; ; :
(b) 'n ‘Werknemer moet- die lone van maandeliks besoldigde
werknemers wat R100 per maand of meer ontvang, klerke
en’ handelsreisigérs wat op ’n maandelikse grondslag in diens
geneem is, voor of op die laaste werkdag van elke kalender-
maand betaal of by die beéindiging van hul diens as dit voor
die gewone betaaldag van die werknemer plaasvind. S
(c) -Lone wat op Vrydae ooreenkomstig subklousule (a)
betaal word, is dié ten opsigte van werk vir die week wat nie
vroeér nie as die Dinsdag van dieselfde week eindig. - o
 (2) Op elke dag waarop lone of ander besoldiging in-
gevolge subklou.su_le' (1) (a) van hierdie klousule betaalbaar is—
(a) moet elke werkgewer teen 14h00 die volle bedrag wat
betaal moet word, in kontant in die bedryfsinrigting beskik-
baar he; ; : R
(b) moet die. koeverte soos'in klousule (1) (a
minstens een uur voor die sluitingstyd van die
rigting behoorlik voltooi en versegl wees.

-(3) Waar werk in ’n bedryfsinrigting verrig word deur werk-
nemers wat in spanne of groepe georganiseer is, moet elke
werknemer sy verdienste betaal word deur die werkgewer in
wie se bedryfsinrigting die werk verrig word of deur die ver-
teenwoodige van sodanige werkgewer: i :

daar in paragraaf (b) hiervan voorsiening gemaak word, van

emeld,
ryfsin-

“@’n Werkgewer moet aan 'n werknemer wat gedurende n -

gedeelte van ‘n enkele week in diens geneem is, vir meer as
een klas werk waarvoor verskillende weeklone hierby voor-
geskrvf word, die hoogste van sodanige verskillende weeklone
vir die hele sodanige week betaal, L -

(5) 'n Werknemer uitgesonderd 'n wag, wat ~nagskofte
werk, moet minstens die besoldiging betaal word wat vir sy

klas werk in klousule 4 van hierdie Ooreenkoms voorgeskryf
word, plus 10 persent. .- LI i .

+ (6) 'n- Werkgewer mag geen bedi-gig hoegenaamd van .die :

“bedrae wat aan werknemers ten opsigte van lone of oortyd-
werk verskuldig is, aftrek nie: Met dien verstande dat— - -

', (i) 'behoudens andersliidende bepalings in hierdie Oor- |

eenkoms, wanneer 'n werknemer van sy werk afwesig is om

'n ander rede as in opdrag of op versoek van sy werk-’

" gewer, 'n bedrag wat ewecredig is aan die tydperk van
-:sy afwesigheid en wat bereken is op grondslag van die loon

- wat sodanige werknemer ‘ten opsigte van sy gewone werkure'

ten tyde daarvan ontvang'het, afgetrek kan word;

(i) in enige bedryfsinrigting waar die gereelde weeklikse

-werkure minder as.42} is, die werknemer vir die werklike

getal ure gewerk teen die uurloon betaal kan word: Met |

. dien verstande dat, behoudens hierdie suhkousnle. 'n werk-

nemer 'n bedrag van minstens 40 maal die uurloon betaal

moet word-ten opsigte van 'n week se werk;

x

"weeks and . the employer s

(5) Whenever an -cmfployee in consequence of the introduc-
tion .of shori-time in any establishment works for less or

is paid for less than five full days during any period of - -

four consecutive weeks, such employee’s contract of em{:loy-'
ment shall be deemed to have been terminated by the employer -
in terms of clause 16 (2) ‘ulgzn the last day of such four
. shall pay to the employee, in
lieu of notice, the amounts provided for in clause 16 ()

7. PAYMENT OF WAGES AND OVERTIME

(1) (a) An employer'shé,ll-pay wages and other remunera-
tion in ‘sealed envelopes on which shall be reflected, or
which shall be accompanied by a slip or statement showing—

(i) the name and factory number of the employee;
(i) rate of pay; " ; W oeE
(iii) total hours worked; .

 (iv) date up to which payment is made;
(v) total amount contained in the envelope; =~
(gi) details of all deductions [in terms of subclause (6)]; '
(vi) the amounts paid in respect of work done on
“Sundays;: ; : - i Mo 7
All such information shall be either machine-printed, or -

'writt_en ‘in ink, or shall be a clear ‘carbon copy. Such pay-.

ments shall be made in cash weekly on Fridays ' during.
working hours, at the establishment of the employer within
half an hour before the closing time of the .establishment: -
Provided that, where an employee’s services do not terminate
onthe ordinary ‘pay-day 'of the establishment concerned, an
amounts due to him shall be paid immediately upon s
termination. This clause shall not apply to ‘ monthly-paid
employees who are in receipt of R100 per month and over,
clerical employees and travellers, who are provided for in .
paragraph (b) hereof.: = - . RO

(b) An employer shall pay wages to monthly paid employ-
ees who are in receipt of R100 per month and over, clerical
employees and travellers who are engaged on a monthly
basis, not later than the last day of each’ calendar month,
or 'upon termination’ of their employment, ‘if . this should
take place before the ordinary pay-day of the employee: - -

(c) Wages paid on Fridays in terms of -subclause (a) shall -
be in respect of work for the week . ending not earlier than
Tuesday of the same week. : E e o ow B ow

(2) On every day on which wages or other femilr‘ieration
are payable in terms of subclause (1) (a)— .
< (a)  every employer shall by 14h00 have available in
* cash in the establishment the full amount to be paid;; .- |

 (b). the envelopes referred to in subclaise eg- (a) of

this clause shall be duly completed and sealed ‘at least :
_ one hour before the c_losmg time of the establishment. .
_ (3) Where in_ éléy establishment work is performed
employees ,Jorganised in sets or teams, every employee shail
be paid his earnings by the employer in whose establish-
ment the work is performed or by his representative..

_(4) An employer shall pay to an employee who durin g
any part of any one week, ?;.'employed- on more than one
class of work for which different weekly wages are hereby
prescribed, the highest of such different- weekly wages for
the whole of such week. : '

(5) An employee other than a watchman, engaged on night
shift; shall be paid not less than the remuneration- prescribed
for his class of work in clause 4 of this Agreement, plus
10 per cent. = ' i Yo S
.. (6) No._employer shall. make a deduction of any descrip-
tion from amounts due to an employee in respect of wages

or overtime: Provided that— . , .

© (i) except where otherwise provided in this Agreement,
enever an employee ' is absent from work otherwise.

than on the instructions or at the request of his employer, .

©a deduction proportionate to the period of -hifseu;%senee
and calculated on the basis of the wage which .such
employee was receiving in respect of his ordinary hours

of work at the time thereof, may be made

(i) in any - establishment where the regular weekly
hours of work are less than 421, the employee may be
paid for the actual number of hours worked at the hourly
rate: Provided that subject to the provisions of this sub-
clause, an employee shall be paid an amount not ‘less.
thank- 40 times the hourly wage in respect of any. week’s -
work: ) s ) et

»
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(iii) met die skriftelike toestemming van die werknemer,
bedrae vir versekering- of pensioentondse deur 'n werk-
gewer afgetrek kan word; : ]

7 (iv) bydraes tot die fondse van die Raad ingevolge klou-
sule 19 van hierdie Ooreenkoms afgetrek moet word;

(v) bedrae deur die werkgewer afgetrek moet word in-
gevolge enige geldende gepubliseerde Voorsorgfondsooreen-
koms vir die Klerasienywerheid (Natal); '

(vi) die koste van skére wat aan werknemers. verskaf
word, afgetrek kan word; _ ; :
_ {vii) as daar as gevolg van die feit dat masjinerie per
ongeluk stopgesit is, geen werk vir 'n werknemer beskikbaar
is nie, dic werkgewer slegs vir tyd langer as een uur wat
verloor is ten opsigte van sodanige stopsctting 'n bedrag
van die loon van die werknemer kan aftrek; !

. (viii) 'n bedrag wat ’'n werkgewer regtens of deur 'n
geregtelike proses verplig of toegelaat word om namens ‘n
werknemer te betaal, afgetrek kan word; !

(ix) bydraes tot die Siekbystandsfonds ingevolge klousule
27 (3) van hierdie Ooreenkoms afgetrek moet word; :

(x) bydraes tot die fondse van die vakvereniging ingevolge
kloudsule 20 .(3) van hierdie Ooreenkoms afgetrek moet
word; C

(xi) waar korttyd ingevoer is, die werknemer, behoudens
Klousule 6 van hierdie Qoreenkoms, betaal moet word vir
die werklike tyd gewerk. o

$. WERKURE EN OORTYDWERK

(1) Geen werkgewer mag 'n werknemer toelaat om oortyd .
te werk nie tensy toestemming skriftelik van die Raad ver-
kry is voor die verrigting van sodanige werk.

In dringende gevalle kan die. Sekretaris voorlopige magti-

ging verleen wat tot die eersvolgende vergadering van die
Raad geldig is. : | '

(2) Geen werk mag sonder die toestemminf van die- Raad
op Sondae of openbare vakansiedae verrig word nie.
.7 (3) Behoudens andersluidende bepalings in hierdie Ooreen-
-koms, mag geen werkgewer—

(a) van 'n werknemer wat hoofsaaklik of uitshiitlik motor-
voertuie dryf, arbeiders, versendingsverpakkers, werktuig-
 kundiges en werknemers wat hoofsaaklik of nitsluitlik
“toesig hou oor die werk van sodanige werknemers, klerke
en werknemers in °n bestuurshoedanigheid, vereis of hom
toelaat om— :

(i) meer as 45 uur in ’'n enkele week (uitgesonderd
etenspouses) te werk nie; ' ;

(ii) meer as agt uur per dag van Maandag tot Vrydag
en vyf uur op Saterdag te werk nie of, anders, meer as
agt eén ’n half uur per dag van Maandag tot Vrydag en
twee en 'n half uur op Saterdag wanneer daar ses dae per
week gewerk word; veti

(iii) om meer as nege uur.op ‘n enkele dag, uitgesonderd
etenspouses, wanneer daar vyf dae per week gewerk word,
te werk nie; '

_(b) van ’n ander werknemer wat nie in klousule 8 (3) (a)
gespesifiseer word nie, vereis of hom toelaat om— ]

(i) meer as 42} uur, uitgesonderd etenspouses, in I
enkele week te werk nie; : - ;

(i) meer as vyf dae in ‘n enkele week te werk nie;

(iii) vir meer as agt en ’n -half uur, uitgesonderd eiens-
pouses op’'n enkele dag te werk nie;

(c) van 'n werknemer wat ’'n'vrou is, vereis of haar toe-
laat om— .

(i) na 18h00 en voor 06000 te werk nie; of

(i) na 17h00 op meer as vyf dae in ’'n enkele week

te werk nie; of . )
(iii) na 13h00 op meer as vyf dae in 'n week in bedryfs-
inrigtings wat ses dae per week werk, te werk nie; -

(d) van 'n werknemer vereis of hom toelaat om vir 'n
aaneenlopende tydperk van meer as vyf ‘uur sonder ’n
ononderbroke pouse van minstens een uur te werk nie: Met
dien verstande dat, vir die toepassing van hierdie paragraaf,
werktydperke wat deur 'n pouse van minder as een uur
onderbreek word, geag moet word aaneenlopend te wees.

(4) Ondanks subklousule (3) (a) en (b) en behoudens sub-
Kklousule ‘(6), kan 'n werkgewer van ’'n werknemer vereis of
hom toelaat om oortyd vir ’n totale tydperk van hoogstens
10 uur in 'n enkele week te werk: Met dien verstinde dat
toestemming eers van die Raad ingevolge subklousule (1) ver-
kry is; Voorts met dien verstande dat geen werkgéwer van ‘n
vrgulike werknemer mag vereis of haar mag toelaat om oor-
tyd— vt
(a) meer as twee uur op ‘n dag te werk nie;

(b) op meer as drie opeenvolgende dag¢ te werk nie;
(c) op meer as 60 dae in ’n jaar te werk nie;

(iii) with the 'written consent of the employee, deduc-
tions may be made by an. employer for insurance or pen-
sion funds; - '

(iv) contributions to Council funds shall be deducted
in terms of clause 19 of this Agreement; _

(v) deductions shall be made by the employer in terms
of any current published Provident Fund Agreement of
the Clothing Industry (Natal); :

(vi) the cost of scissors supplied to employees may
be deducted; s i

(vii) if, owing to the accidental stoppage of machinery, no
work is available for an employee, deductions may be made
by the employer from the wage of such employee only
for thé time lost which is in excess of one hour in respect
of each stoppage; S "

(viii) any amount which an employer is legally or by
legal process compelled or permitted to pay on behalf of
any employee may be deducted; C

(ix) contributions to the Sick Benefit Fund 'shall be
deducted in terms of clause 27 (3) of this Agreement;

(x) deductions for contributions to the funds of the trade
union shall be made in terms of clause 20 (3) of this
Agreement; )

(xi) where short-time has been introduced, the employee
shall, subject to the provisions of clause 6 of this Agree-
ment, be paid for the actual time worked. _

8. HOURS OF WORK AND OVERTIME

_ (1) No employer sﬁmall allow any employee to work over-
time unless permission has been obtained, in writing, fromthe
Coungcil prior to the performance of such work.
In cases of urgency, the Secretary may issue provisional
?.:l.lthorilli.y, which shall be valid until the next meeting of. the
ouncil. :

2) No work shall be performed on Sundays or public
holidays without permission of the Council. R '

(3) Save as is otherwise provided for in this Agi‘,eent,_
no employer shall require or permit—

(a) any employee wholly or mainly engaged in drivin
vehicles, labourers, <despaich packers, .mechanics a
employees wholly or mainly engaged in supervising the
work of such employees, clerical emploﬁrees and employees
engaged in a managerial capacity, to work— :

(i) for more than 45 hours in any one week (excluding
meal intervals);-

(i) for more than eight hours per day from Monday to
Friday and five hours on Saturdays, or alternatively, for
more than eight and a half hours per day from Monday
to Friday and two and a half hours on Saturdays when a
six-day week is worked;

(iii) for more than nine hours on any one day excluding
meal intervals when a five-day week is worked;

(b) any other employees not specified in clause 8§ (3) (a),
to work— ) . !

(i) for more than 42% hours excluding meal intervals in
any one week; ', ) . ) i
(i) for more than five days in any one week;
(iii) for more than eight and a half hours excluding meal
intervals on any one day; '

(c) an employee who is a female to -wo_rk—? .

Ei) after 18h00 and before 06h00; or
ii) after 17h00 or more than five days in any one
Week; of -

(iii) after 13h00 on more than five days in any week in -
establishments in which a six-day week is worked; .

(d) any employee to work for a continuous period of
more than five hours without an uninterrupted interval of
at least one hour: Provided that for the purposes of this
paragraph, periods of work interrupted by an interval of
less than one hour shall be deemed to be continuous.

(4) Notwithstanding the provisions of subclause 3) (a) and
(b) and save as is provided for in subclause (6), an employer
may require or permit an employee to work overtime for
a fotal period not exceeding 10 hours in any one week:
Provided that permission has first been obtained from the
Council in terms of subclause (1): Provided further that no

‘employer shall require or permit a female employee to work

overtime— _
(a) for more than two hours on any day;

-{b) on more than three consecutive days;
(c) on more than 60 days in any year;
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‘"(d) na voltooiing van haar gewone werkure meer. as
“een uur op “n dag te werk nie, terisy hy— - g

-~ {i) sodanige werknemer. voor' die middag daarvan in' ken-
nis gestel het; of = < f S e =
...+ (i1) sodanige werknemer. van ’n toereikende ete voorsien
- het.voordat sy met die oortydwerk moet begin; of

(iii) sodanige werknemer ’m toelae van minstens 15¢
. betyds betaal het om haar toe te laat om ‘niete te bekom

. voordat die oortyd gaan begin. -

werklik besig is om te werk, geag aan die werk te wees—.

J' die hele sodanige pouse te verlaat nie;

"' kamer van sy werkgewer is: a .
-Met dien verstande dat, as daar bewys word dat enige sodanige
* werknemer nie aan die werk was nie en dat dit hom vryge-

“{b) gedurende enige ander tydperk wat hy in die werk-

staan het om.die werkkamer gedurende enige gedeelte van -
enige .sodanige tydperk te verlaat, die vermoede gemeld . in -

hierdie subklousule nie ten opsigte: van sodanige werknemer in
verband met daardie gedeelte' van sodanige tydperk van toe-
passing is nie, i _ P

(6) Alle ure wat daar'léngér géwerk- ﬁ;ord_ _aé die gev;vone ure

voorgeskryf in subklousule (3). (a) en (b), word geag oortyd-
werk te wees. Ten opsigté van oortyd wat gewerk is, moet 'n
werkgewer— : s

'’ (a) "n werknemer wat uitsluitlik of hoofsaaklik goedere

versend, aflewer of ontvang, drywers: van motorvoertuie,

arbeiders, werktuigkundiges en werknemers. wat uitsluitlik

*. of hoofsaaklik toesig hou oor die werk van sodanige werk-

- nemer; klerke en werknemers .wat in "n bestuurshoedanig-

‘heid diens doen, betaal teen minstens een en ’n half maal

- die weekloon voorgeskryf vir 'n werknemer van sy betrokke
klas, gedeel deur 45; - . I R

) alle ander werknemers betaal teen minsténs een en ’n

half maal die weekloon gedeel deiir 424 as hulle tydwerkers

is, en teen minstens een en 'n half maal die stukwerkloon as

.. ‘hulle stukwerkers is, of teen eén en ’n half maal hul week-

~ -loon gedeel deur 424, naamlik die grootste bedrag: ‘Met

dien verstande dat, indien oortydbesoldiging wat op n-

. daaglikse grondslag bereken word, verskil-van dié wat op ’n

weeklikse grondslag bereken-word, die grondslag wat wvir .

die werknemer die gunstigste is, aanvaar moet word; -

(¢) ’n werknemer ten opsigte van oortyd wat langer as -

vier en 'n kwart uur op ‘n Saterdag gewerk word teen
. dubbel die gewone uurloon betaal. . S e

(1) Werk op Sondae—Wanneer 'n werknemer op 'n Son-
dag werk, moet sy werkgewer of — PIENE . L .
(a) sodanige werknemer—

opsigte. van die tydperk wat hy gewoonlik op 'n weekdag

- werk, betaal -indien hy aldus vir 'n tydperk. van_ hoogsteps -

vier uur werk; of

__(ii)- besoldiging teen 'min'sten.s_ dubbel s gewoﬁe besoldi- -

ging betaal ten opsyite van die totale tydperk op sodanige -
esoldiging wat minstens gelyk is -aan

Sondag gewerk, of
. dubbel die gewone besoldiging wat betaalbaar is ten opsigte
van die tydperk wat hy gewoonlik op ’'n.weekdag werk;
naamlik die grootste bedrag, as hy aldus vir 'n tydperk van
langer as viér uur werk; of : : %

(b) die werknemér ‘minstens een en ¢en derde maal sy
.. gewone besoldiging betaal ten opsigte van die totale tydperk
~ op sodanige Sondag gewerk en hom binne sewe dae vanaf

anige Sondag een dag vakansie toestaan en aan hom ten -

opsigte daarvan minstens sy gewone besoldiging -betaal asof
hy op sodanige vakansiedag sy gemiddelde gewone werkure
vir daardie dag van die week géwerk. het. R
- . {c) Openbare vakansiedae—Wanneer ’'n werknemer op
die halfdag -op die Donderdag voor Goeie Vrydag, of op
‘Goeie Vrydag, Paasmaandag, . Hemelvaartsdag, Republiek-
dag, Geloftedag, Kersdag, Gesinsdag of Nuweiaarsdag werk,
moet' sy werkgewer hom benewens die besoldiging waarop
"~ hy geregtig sou gewees het as hy nie_aldus gewerk het nie,
. betaal teen minstens sy gewone besoldiging ten 'o igte van
- _die totale tydperk op sodanige dag gewerk. Vir die toepas-
sing van hierdie paragraaf het die uitdrukking “halfdag”
di_&dz,lfde betekenis as wat daaraan'in klousule 12 (1) geheg
- word. - ; % U

leer en in ’n werkende toestand gehou wo e

(i) Een of meer klokke of ander hoorbare seine wat. outo-
maties moet werk en alle tye moet aandui waarop die werk
moet begin en eindig; - 2 :

' (8) (2) Die volgende moet in elke bedr?f'sfn'%igting geinstal-

(?h’n ‘Werknemer ‘word,  benewens enige'tydpefk'\'ﬁva; hy

(a) gedurende die hele tydperk van ‘n pouse in sy werk
s 'hy nie Vry is' om ‘die werkkamer van sy werkgewer' vir -

. (i) minstens die gewone besoldiging wat betaalbaar is ten

" meaning as assigned 10 it in clause 12 (1)

«@) after'.__'cpmp_letioﬁ of her ordinafg' working hours for
' more than one hour on any day- unless he has— =
(i) given notice thereof to such employee. before midday;
(i) provided such employee with an adequate meal before
she has to commence ‘overtime; OF45° 0 g E T
. (iii) paid such employee an allowance of not less than 15¢
"in mﬁgfcient' time to enable her to obtain a - meal before
the overtime is due to commence. o mowl e e
(5) An_employee shall be déeemed: to-be working in addi-

tion to any period -during which he is actually working—

-, /(@) during the whole. of any interval in his work if he
is not free to leave the workroom of his employer for the .
whole of such interval; - - - .0 70 ;

-, (b) during any ‘other period during ‘which he is in the

- workroom of his employer: ' o L o

Provided that if it is proved that any ‘such. ém loyee was not
working and was free to leave the workroom during any part
of any such. period, - the -presumption . provided for in’ this
subclause shall not apply in respect of such ‘employee. with
reference to that part of such period. ; e

_ (6) All hours worked in excess of the ofdinéry hours pre-

scribed in subclause (3) (a) and (b) shall be deemed to be
overtime. In respect of overtime worked. an. employer shall
pay to— o : e i }

(a) an_employee wholly or mainly' erigaged in the des-
patch, delivery or receipt of goods, drivers. of motor vehicles,
labourers, ‘mechanics - and ‘employees wholly or mainly
engaged in supervising the work of such eémployee, clerical
employees and employees engaged in a managerial capacity,
at a rate which is not less than one and a half times. the

waeklg wage prescribed for an employee of his respective
. class div i < ’ '

ided by 45; ; ; L B
(b) all other employees, at a‘rate which is not less than
one and‘a half times the weekly wage “divided by 421,
if a time ‘worker, and if a piece-worker at a rafe which
. is not less than ‘one and a half times:the piece-work rates,
‘or one.and a half times his weekly wage divided by 424,
whichever is-the greater: Provided that if overtime calculated

" on a daily basis differs from that calculated on a weekly

basis, the basis more favourable to the employee shall be
adopted; 5, L :

{¢) an employee in respect of overtime worked on a
Saturday which is in’ excess of four and a quarter hours,

at double the ordinary hourly rate.

“(T) Sunday work.—Whenever an’ employee works on a Sun-
day his employer _shall__l_gi_ther— R R

(2) pay to the embloyee_a- g S R
(i) if he so works for a period not exceéeding four houss,
not less than the ordinary remuneration payable in respect

- of the period ordinarily worked by him . on a week-day; or

~ (i) if he so works for a period exceeding four hours,
Temuneration at a rdte not less than double his ordinary
‘rate of remuneration, in respect of the. total period worked
» on such Sunday, or remuneration which is not less than
double the ordinary remuneration payable in respect of
. the period ordinarily worked by him on a.week-day, which-
ever is the greater; or’ : =i E
“(b) pay the employeé¢ remuneration at a rate not less
than one and one-third times his ordinary rate of remunera-
tion in respect of the total period worked on such Sunday
-and grant him within seven days of such Sunday one day’s

. holiday and pay him.in respect thereof remuneration at a

tate not less than his ordinary rate of sémuneration as if
he had on such holiday worked his average ~ordinary
Wbr}ging-hours for that day of the week.

__{©) Public holidays.—Whenever an employee works on
* the ‘half-day on the Thursday before Good Friday; or on
© Good Friday, Easter Monday, Ascension Day, Republic

Day, Day of the Covenant, Christmas Day, Boxing Day or
New Year’s Day, his employer shall pay- him remunera-
“ tion at a rate not less than his_ordinar{ rate of remunera-
‘tion in respect of the total period worked on such day in
addition to the remuneration to which he would have been
entitled had he not so worked. For the purposes of this
. paragraph, the expression “half-day”.shall have the same

(8) There shall be installed and maintained in working

- order in every establishment—

(2) one or more bells, or othér audible signals, which
shall operate automatically and indicate all times for start-
ing and for stopping ‘work; . =
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(i) een of meer tydklokke waar -werknemers moet in: en
uitklok: Met dien verstande egter dat ’n werknemer betaa}l
moet word vir die tyd wat hy gewerk het ondanks die feit
dat hy nie in--of uitgeklok het nie. "

(b) Tensy die skriftelike vrystelling van die Raad verkry '

word,- moet elke werknemer, tehsy ly wéens sickte of ander
onvermydelike oorsaak verhinder word, dag na-dag soon-
lik die werklike tydperke van sy aanwesigheid in die bedryfs-
inrigting .inklok,- en geen werknemer mag vir 'n-ander werk-
nemer in sodanige bedryfsinrigting inklok nie.

“'(9) Die werkgewer moet aan ‘elke werknemer ruspouses van
minstens 15 minute gedurende die oggendwerktye en 10 minute
gedurende die ‘middagwerktye toestaan. Die Tuspouses moet so
na as’doénlik aan-die middel van elke oggende en middag toe-
gestaan word ' en dié pouses moet gereken word as deel van
die gewone werkure, maar geen werkgewer mag van ‘n werk-
nemer ‘vereis om werk “gedurende sodanige pouse te verrig

nie. "~ ] ;

Vir die toepassing van hierdie. subklousule word die eerste
helfte. van .’n werkskof van meer as vyf uur geag 'n oggend-
werktydperk te. wees en die tweede helfte van sodanige skof
’n namiddagwerktydperk. .

-(10)- ’n Werkgewer: mag nie van ’n ‘werknemer vereis om
sonder sy.toestemming oortyd te werk nie. - : o

 {11):’n ‘Werkgewer mag nie 'n werknemer ontslaan of hom
in sy diens benadeel nie omdat sodanige werknemer geweier
het om oortyd te werk.

(12) Geen werkgewer mag. fp,werknemer toelaat om ’n nag- _

skof te werk nie, tensy toestemming skriftelik en voor die
verrigting van sodanige werk van die Nywerheidsraad verkry
is;. Die¢ indiensneming:van vroulike werknemers vir nagskof-
werk word verbied. = '

"(13) Behoudens subklousules (3) (d) en (9), moet alle werk-

ure op.’n dag:agtereenvolgend wees. e

-..(14). Hierdie klousule is nic op handelsreisigers, die motor-

drywers- van handelsreisigers -en “Wwagie van' toepassing nie.
-(15) (2) "n. Werkgewer moet aan elkeen van sy wagte een

volle rusdag gedurende elke sewe agtereenvolgende dae toe-
staan, maar as 'n werkgewer van sodanige werknemer vereis

of hom toelaat om op sy rusdag te werk, word die ure wat

daar gewerk' word, geag nie deel van die gewone werkure
uit te ‘maak nie, en die werknemer moet vir sodanige werk 'n
bedrag van minstens. dubbel sy dagloon betaal word; of anders
- {b)'moet 'n werkgéwer sy nagwag, uitgesonderd 'n dagwer-
ker, minstens ses r :-in elke ses agterecenvolgende weke
diens toestaan: Met dien verstande— '

(i) dat hy geen bedrag ten opsigte daarvan van die loon
“+van die wag mag aftrek nie; L ;
(i) dat 'n werkgewer, in plaas daarvan dat hy sodanige
rusdag aan. sy. wag toestaan, sodanige wag dubbel sy dag-
" loon moet betaal ten opsigte van elke sodanige rusdag wat
' nie toegestaan is nie; i X :
_ (i) dat waar 'n wag se dienskontrak -eindig voordat al
 die ‘rusdae waarop hy uit hoofde van hierdie subklousule
..-geregtig geword het, aan hom toegestaan is, sy werkgewer
. hom.’n bedrag van minstens sy dagloon moet betaal ten
- :opsigte- van elke sodanige rusdag wat nie toegestaan is nie.
« . (iv) dat, vir die toepassing van hierdie subklousnle, die uit-
- drukking “rusdag” ’n tydperk-van 24 agtereenvolgende ure
beteken wat bereken word vanaf die tyd waarop die wag
gewoonlik met sy diens begin en “dagloon” die werknemer
“se weekloon gedeel deur ses beteken.

9. REGISTERS -

(1) Alle registers wat ingevolge artikel 57 van die Wet of

‘ingevolge - hierdic Ooreenkoms in verband met lone gehou
moet word; moet elke Vrydag teen 12h00 ingevul wees. ..

“ Y2y Elke werkgewer moet as deel van sy register 'n klok-
kaart' wat gebruik moet word in verband met die tydklokke
soos in klousule 8 (8) gemeld, ten opsigte van elke werknemer

_hou.vir elke week of deel van 'n week waarvoor lone ver-

'skuldig  én betaalbaar is. Sodanige klokkaart moet die
-basiese dokument uitmaak vir die berekening van besoldiging.

(3) Alle klokkaarte of ander soorte registers moet ingevolge
artikel 57 (4) van die Wet gehou word vir ’'n tydperk van drie
‘jaar-na- die ‘datum van ‘die register en moet op versoek
beskikbaar- wees vir inspeksie deur die agente van die Raad.

(4) Die Raad kan te eniger tyd en wel met die doel om

hom daarvan te oortuig dat die Wet en hierdie Ooreenkoms"

nagekom word—

(a) ‘enige boek, Tegister of dokument van enige werk-

‘gewer laat ondersoek, afgesien daarvan of sodanige boek,
“ " register of ‘dokument ingevolge 'n wet gehou moet word en
’ '-'__'._,_a_a.l_'ggesign";laman :of _c!it by 'n bedryf_smn_g_tmg is of nie;

(b) one or more time clocks for the clocking in and
clocking out of employees: Provided, however, that an
employee shall be paid for the time which the employee
has worked notwithstanding that the employee has not

* clocked in or clocked out; ~ , _

(c). unless written exemption is obtained from the Council,
every employee shall, unless prevented by sickness or other
unavoidable cause, clock in in person day by day the actual
periods of his _attendance at the establishment, and no
employee may clock in for any other employee in such
establishment. . 7 : 1
(9) The employer shall grant to each employee rest inter-

vals of not less than 15 minutes during the morning work
periods' and 10 minutes - during the afternoon work periods.
Rest intervals shall be granted as nearly as practicable to
the middle of each morning and afternoon and such inter-
vals shall be rekoned as part of the usual working houts, but
no employer shall require an employee to perform work

Aduring such interval. -

For the purposes of this subclause the first half of any
working shift of more than five hours shall be deemed
to be a morning work-period, and the second half of any
such shift, an afternoon work-period. . .

(10) An employer shall not require an emplovee to work
overtime without his consent. ' : '

(11) An employer shall not d_isrﬁiss or prejudice in his

“employment any employee by reason of- such employee’s

refusal to work overtime.

{12) No employer shall allow an employee to. work a night
shift unless permission has been obtained, in writing, from
the Council, prior to the -performance of such work. The
employment of female labour on night shift is prohibited. -

(13) Save as provided for in subclauses (3) (d) and (9) all
hours of work on any day shall be consecutive; :

(14) The provisions of this clause shall not apply to travel-
lers, travellers’ drivers and watchmen, ;

(15) (a) An employer shall grant to each of his watchmen
one full day of rest during every seven consecutive days, but, if
an employer requires or permits such an employee to work
on his day of rest, the hours worked shall be deemed not to
be part of the ordinary hours of work, and the employee shall
be paid for such work an amount of not less tﬁan double
his daily wage; or alternatively v _

(b) an employer shall grant his watchmen, other than a
daily employee, not less than six days of rest in every six
consecutive weeks of employment: Provided that—

(i) he shall make no deduction from the watchman’s
wage in respect thereof; -

(i) an employer may, -in lieu of granting his watchman
any such day of rest, pay him double his daily wage in
respect of each such day of rest not granted; 3

- (iii) where a watchman’s contract of employment termi-
nates before he has been granted all the days of rest to
which he has become entitled by virtue of this subclause,
his employer shall pay him in respect of each such day of
rest not granted an-amount of not less than his daily wage;

(iv) for the purposes of this subclause the expression
“day of rest” means a period of 24 consecutive hours
calculated from the time the watchman normally commen-
ces duty, and *“daily wage” means the employee’s weekly
wage divided by six. '

9. RECORDS

(1) All records with regard to wages required to be kept in
terms of section 57 of the Act or in terms of this Agreement,
shall be completed by 12h00 on ¢ach Friday. !

(2) Every employer shall keep as part of his records a
clock card to be used in connection with the time clocks
referred to in clause 8 (8) in respect of each employee for
each week or part of a week for which wages are due and
payable, such clock card to form the basic document for the
computation of remuneration. -

(3) All clock cards, or other types of records, shall, in

.accordance with the requirements of section 57 (4) of the

Act be kept for a period of thrée years subsequent to the
date of the record and, on request, shall be available for -
inspection by the agents of the Council.

(4) The Council may at any time, for the purpose of
satisfying itself that the provisions of the Act and this Agree-
ment are being complied with— '

(a) cause to be investigated any books, records or docu-
ments of any employer, whether or mnot- the same are
required to be kept in terms of any law and whether or not
the same are at any establishment; ' -
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(b) van ’n werkgewer véreis om vir genoemde doel enigeén
van of al sy boeke, registers of.dokumente voor te 1&;
" "(c) sodanige boeke, registers ‘of dokumente verwyder ‘en
hou vir dié tydperk wat vir genoemde doel wenslik geag

word;. . : L v ST g .

~(d) kopieg van sodanige boeke, registers of dokumente
" * 10 WERK IN DIE KLERASIENYWERHEID

' (1) Geen werkgewer mag van sy werknemers vereis om-in

ander persele as die, volgende te werk nie en geen werknemer

mag in sodanige ander persele werk nie: = _

* (a) 'n Bedryfsinrigting ‘wat deur- sodanige werkgewer  ver-
af, -uitgerus, onderhou en beheer word en- wat ingevolge

klousule. 14 van hierdie Qoreenkoms by die Raad geregistreer

moet wees; -;Of LA g " el .
-(b) ’n.fabriek wat ingevolge die Wet op Fabricke, Masjinerie
en Bouwerk, No. 22 van 1941, geregistreer of aan registrasie
onderworpe is en waarvan hy die okkupeerder is. . . .

-{2)’'n Werkgewer. mag nie toelaat dat enige werk' in die
Klerasienywerheid in *n woonhuis verrig-word nie. i

(3) Geen werknemeér wat. by, een bedryfsinrigting in diens
is, mag: werk in 'n.ander bedryfsinrigting verrig nie sonder

dat hy deur die eeiste bedryfsinrigting ontslaan -en deur: die
tweede bedryfsinrigting opnuut geregistreer is. o

' 11. GETALSVERHOUDING VAN WERKNEMERS - |

. 1. (a) Snyers—Elke werkgewer moet 'n hoofsnyer in diens

" hé yoordat: ander snyers in diéns geneem word: Met dien
verstande dat hy in 'n fabriek waar 20 masjiene of minder
werk en waar hy die werk van ’n- hoofsnyer in
doen, hy nie.’n werknemer van genoernde klas in diens hoef

* te"hé nie. Enige sodanige werkgewer. moet -egter ’n assistent-

hoofsnyer in diens hé voordat hy ander snyers' in diens neem. -

Hoogstens ' dri¢ “leerlingsnyers word vir elke . gekwalifiseerde

snyer toegelaat. Vir docleindes van getalsverhouding word 'n’

assistent-hoofsnyer geag ’n gekwalifiseerde snyer te wees. :
- (b) Werknemer graad. I, man—Een gekwalifiseerde man-

- like werknemer moet in diens wees voordat 'n manlike leerling -

in diens geneem kan  word, en dic getal manlike leerlinge
wat in diens gerieem kan word, is hoogstens drie - vir elke
twee gekwalifiseerde manlike werknemers, .

(c) Werknemer graad 1, vrou—Een ‘gekwalifiseerde vrou- -

like -werknemer moet in diens wees voordat 'n vroulike leer-

ling in diens geneem kan' word, ‘en die getal vroulike leerlinge -
kan- word, is hoogstens twee vir elke

wat ‘in diens- geneem
gekwalifiseerde vroulike werknemer,

(d) Werknemer graad 11, man en vrou —Fen gekwalifiseerde
werknemer moet in_diens wees voordat ’n- leerling in diens

‘geneem kan word, en die getal leerlinge wat in'diens geneem
kan ‘word, is hoogstens drie vir elke gekwalifiseerde werk-
nemer. it : y

" (e) Afknippers—Ongeag paragraaf (d) hiervan, moet cen

gekwalifiseerde werknemer in diens wees voordat. 'n leerling
in diens geneem kan word, en die getal leerlinge wat in diens
.geneem ‘kan word, is hoogstens drie vir elke -gekwalifiseerde

werknemer. Paragraaf (f) is nie’ op hierdie getalsverhouding -

van toepassing nie. ; G

* (), Gekwalifiseerde manliké of vroulike werknemers - wat
in paragrawe (b), (c) en (d) van hierdie subklousule gemeld
word ‘en wat oortollig is vir sover dit die vereistes van sodanige

paragrawe betref, moet geag word gekwalifiseerde werknemers

ooreenkomstig hierdie klousule te wees.

© . 42) Vir die toepassing van hierdie klousule kan ’n leerlin
wat minstens die loon van 'n_gekwalifiseerde werknemer betaa

word, geag word 'n gekwalifiseerde werknemer te wees en kan

'n vroulike werknemer wat nic ‘minder as ’n gekwalifiseerde

manlike werknemer verdien nie, geag word 'n’ gekwalifiseerde

. manliké werknemer te wees. -
.. (3) Vir die toepassing van hierdie klousule mag 'n gekwali-
fiseerde werknemer wat kragtens ’n vrystelling minder betaal
word as die loon wat vir gekwalifiseerde werknemers bedill'_lg
word, nie as ‘n.gekwalifiseerde werknemer behandel wo;
nie. = - -

- (4) Geen werknemer wat om ’'n ander redé. as siekte vir n"

-aaneenlopende tydperk van vier weke van die werk afwesig
was, mag by die berekening van die getalsverhouding in aan-
merking geneem word nie. . L _ g
12, VAKANSIEVERLOF

_ (1) Die halfdag op die Donderdag

Gocie Vrydag,
dag, Geloftedag, Kersdag, Gesinsdag en Nuwejaarsdag

is vakansiedae met besoldiging, en betaling vir. sodanige dae
'moet, behaudens subklousule (2) hiervan, voor of op die eerste

sy inrigting .

lag voor Goeie Vlzdaﬁ..
Paasmaandag, Hemelvaartsdag, Republiek-

() for the said purpose require any'employer to produce -
2ll'or any of his books, records or doqypne_pts;‘; R
- (¢) remove and retain the same for such period, as-may be
desirable for the said purpose; -
" - (d) take ‘and retain copies. of any such books,; records .or

10. WORK IN THE CLOTHING INDUSTRY
(1) No employer shall require his employees ta'work and no.
employee shall work in premises other than— ¥ itet '

(@) an establishment provided, equipped, maintained. and
' controlled by such.employer, and which' shall be.registered
© with the Council in ternis of clause 14._ of this. Agréement; .or
(b) in a factary registered or liable to registrati
thr{:' Factories, -Machinery ‘and Building - Work™ Act,
22 of 1941, of which he is the occupler S S ]
'(2) An ‘employer shall not “allow -any work 'in the Clot
Industry to be performed in a dwelling-house. © *+
- (3) No employee engaged in'lhé.;efhpl_ay:-'of"- one establish- _
ment may perfofm work in another establishment without
first having been discharged by the first ‘establishment and
re-registered by the second .establishment. ... i

- 11.PROPORTION OR RATIO OF EMPLOYEES e
. (1) (a) Cutters—Every employer shall employ a:head cutter -
efore employing any cutters:: Provided that in'.a factory
where 20 machines or less are operated and where the
employer performs the duties of a head cutter in. his' establish-
ment he need not employ an:employee of the said class, -
Any such employer .shall however employ. an assistant- head -
cutter before employing any cutters. Not .more. than, three

| learner cutters shall be employed to . each .qualified: cutter.

For ratio purposes an assistant head cutter would. count as a
qualified cutter, .. . s R e e e

(b) Grade 1 employee, male—One qualified male ‘employee -
shall be employed before a male learner may be employed and
the number of male learners who may be employed shall not
exceed three learners to each two qualified male employees;

(¢) -Grade 1 -employee, female—One qualified: female
employee shall be employed before a female learner may . be
employed -and the number of female learners who may. be
employed shall -not exceed two  learners to; each - qualified
female employee. . L M TS SR

(d) Grade II -employee, malé’ and female ~One. qualified
employee. shall be employed *before a " learner may be
employed and the number of learners who: may be employed
shall not exceed three learners to each qualified employee. |

(€) Cleaners—Notwithstanding the provisions of paragraph
(d) hereof, one qualified employee shall be employed before
a learner may be employed and the number of learners who
_may: be employed shall not exceed three ‘learners 10 “each
qualified employee. The provisions of ‘paragraph (a)- shall not
apply to this ratio: -~ . . V0T e 0 TN
©'(f) Qualified male or female oyees referred to in para+
graphs (b), (¢) and (d) of this_suﬁlclaiise and surplus © the
requirements of such paragraphs, shall be deemed to be
‘qualified employees in terms of this clause, © = 0. . !

{2) For the purposes of this clause,. a learner who.is bei

. mer. who. 1s being
paid not less than the. wage of a qualified empl ‘may .be

deemed to be’'a qualified employee, and a_femao?;?émpl%

earning not less than a qualified male employee may
deemed to be a qualified male employee; : ~

(3) For the purposes of this clause a qualified employee who °
under exemption is paid less than the wage stipulated for
-qualified ‘employees shall not be' treated -as a -qualified
employee. : - ol 5 G TOR T
... (4) No employee who has-been absent from work -for a con-
Hinuous period of four weeks for any reason. exoept: illness,
shall be taken into account when calculating ratio, '

12. HOLIDAY-LEAVE ~ = . .~ . =
. (1) Half-day on the Thursday before Good Friday, Good
Friday, Easter Monday, Ascension Day, Republic Day, Day
of the Covenant, Christmas Day, Boxing Day and New Year's
Day shall be paid holidays and, subject to su clause (2) hereof, -
payment for such days shall bé made not later' than the first
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ﬁetaaldag ni sodanige dag =géskied. indien enigeen van diel

openbare vakansiedae in hierdie subklousule bedoel, op ’'n
Saterdag val, moet elke werknemer ten opsigte van elke so-
danige dag die loon betaal word waarop hy geregtig sou
gewees het vir 'n gewone werkdag. Vir die toepassing. van
hierdie subklousule beteken “halfdag”, in die geval van werk-
nemers in klousule 8 (3) (a) bedoel, vier en 'n half uur
onmiddellik na begintyd en, in die geval van werknemers in
klousule 8 (3) (b) bedoel, vier en 'n kwart uur onmiddellik
né begintyd.

(2) (a) Behoudens subklousule (9) van hierdie klousule,
moet elke werkgewer eike jaar waartydens hierdie Qoreen-
koms in werking is, tussen 15 Desember en die daarop-
volgende 15 Januarie, aan elkeen van sy werknemers, hetsy in
diens. op stukwerk of op tydwerk, wat.’n aaneenlopende
tydperk van minstens 12 maande in sy diens was voor die
datum waarop verlof toegestaan word, minstens drie agtereen-
volgende weke vakansieverlof toestaan met 15 dae se loom,
asook drie dae se besoldiging ten opsigte van Kersdag, Gesins-
dag en Nuwejaarsdag wat in sodanige verloftydperk val: Met
dien verstande dat indien Geloftedag binne die tydperk van
vakansieverlof val, dit 'met volle besoldiging by genoemde
tydperk vakansieverlof gevoeg moet word, Vir die toepassing
van hierdie subklousule beteken “dag se loon” die weekloon
gedeel deur vyf. -~ - ' ' R

(b) Elke werkgewér moet voor 30 November elke jaar die
Raad in kennis stel van die datums waarop sy fabriek vir
jaarlikse vakansieverlof gesluit sal wees. {

(3} (a) Behalwe soos in subklousule (4) (d) bepaal, moet
elke werkgewer by die Raad 'n waarborg indien wat vir die
Raad aanneemlik is, om.die betaling te dek van vakansie-

besoldiging verskuldig aan sy werknemers vir die tydperk wat

hulle gedurende elke jaar gewerk het, of anders moet hy
maandeliks aan die. Sekretaris van die Raad, Posbus 18354,
Dalbridge, 4014, die vakansiebesoldiging stuur wat aan elk van

sy werknemers verskuldig is, teen een kwart van 'n week se -

besoldiging vir elke voltooide 30 dae diens, en sodanige beta-
ling moet geskied binne 10 dae na die einde van elke kalen-
dermaand waarop dit betrekking het: Met dien verstande dat
die vakansiebesolding vir die maande November en Desem-
ber, wat besoldiging vir Geloftedag, Kersdag, Gesinsdag en
Nuwejaarsdag moet insluit, voor of op 7 Desember van elke
jaar aan die Sekretaris van die Raad gestuur moet word, en
die totale sodanige verlofbesoldiging moet voor die daarop-
volgende 24 Desember deur die Raad onder die betrokke
werknemers verdeel word. :

(b) 'n Werknemer wie se diens begindig word voor die
datum waarop verlof toegestaan moet word ingevolge sub-

klousule (2) (a), moet vakansiebesoldiging betaal word teen -

een en 'n kwart van ’n dag se besoldiging vir elke voltooide
30 dae diens. In die geval van ’n werkgewer wat 'n goed-

gekeurde waarborg ingevolge subklousule (3) (a) verskaf het,

moet sodanige vakansiebesoldiging deur die werkgewer betaal
word op die datum waarop die werknemer se diens begindig
word. Waar die werknemer se vakansiebesoldiging aan die
Raad betaal is soos in subklousule (3) (2) bepaal, moet die
vakansiebesoldiging deur die Raad aan die werknemer betaal

word binne ’n tydperk van drie weke na die datum waarop .

aansoek om betaling by die Raad gedoen word. Vakansie-
besoldiging is nie verskuldig of betaalbaar aan 'n persoon wat
die diens verlaat het nie. )

(c) ‘n Werkgewer moet aan ’n werknemer wat op die datum
waarop verlof toegestaan word, nie 12 maande ononderbroke
diens by hom voltooi het nie, verlof toestaan vir ‘n soort-
gelyke tydperk as dié in subklousule (2) (a) genoem: Met
dien verstande dat, in die geval van 'n werkgewer wat 'n
goedgekeurde waarborg ingevolge subklousule (3) (a) verskaf
het, hy aan die werknemer slegs. verlofbesoldiging teen een
en 'n kwart van ‘n dag se besoldiging vir elke voltooide 30
dae diens moet betaal (asook betaling ten opsigte van Kers-
dag, Gesinsdag en Nuwejaarsdag en betaling ten opsigte van
Geloftedag waar dit binne die verloftydperk val),

(4) (a) Alle vakansiebesoldiging wat deur die Raad ont-
vang word, moet in trust gehou word. Die verskil tussen die
vakansiebesoldiging wat ingevolge subklousule (3) (a) en (b)
deur die ‘Raad aan werknemers betaal word en die bedrag
vakansiebesoldiging wat ingevolge subklousule (3) (a) deur die
werkgewer aan die Raad betaal word, moet voor of op 31
Ian;:iarie van die volgende jaar aan die werkgewer terugbetaal
word. '

(b) 'n Lys van die werknemers aan wie die werkgewer die
vakansiebesoldiging moet betaal soos in subklousule (2) (2)

hiervan bepaal, met vermelding van die. nommer van die

Raad, naam, besoldigingskaal, dienstydperk waarvoor verlof-
besoldiging verskuldig is en die bedrag aan Yerlofbesoldi,gln%
wat aan elke sodanige werknemer verskuldig is, moet voor o

pay-day succeeding such day. Should any of the public holi-
days referred to in this subclause fall on a Saturday each
employee shall be paid in respect of each such day the wage
he would have been entitled to for.a normal working day.

For the purposes of this subclause “half-day” means, in the.

case of employees referred to in clause 8 (3) (a), four and a.

- half hours immediately after starting time and in the case

of employees referred to in clause 8 (3) (b), four and a
quarter hours immediately after starting time. W A

(2) (2) Every employer shall, each year during which "this
Agreement is in operation, subject to the provisions' of -sub-
clause (9) of this clause, between 15 December and 15 January
ensuing, grant to each of his employees; whether: employed
on piece-work or on time-work, who has been in his employ
for a continuous period of not.less than 12 months prior to
the date of granting leave, mnot less than three consecutive
weeks’ holiday leave at 15 days’ wages, plus three .days pay
in respect of Christmas Day, Boxing Day and New Year's .
Day falling within such leave period: Provided that when
Day of the Covenant falls within the period .of holiday
leave, it shall' be added to.the said period of holiday on
full pay. For the purposes of this sugclause “day’s wage”
shall mean the weekly wage divided by five. - i :

(b) Every employer shall prior to 30 November of each
year advise the Council of the dates during which his factory
will be closed for annual leave. )

(3) (a) Save as provided for in subclause (4) (d) every em-
ployer shall lodge with the Council a rantee acceptable to
the Council to cover the payment of holiday pay due to his
employees for the period worked by them during each year
or, alternatively forward monthly to the Secretary of the Coun-
¢il, P.O. Box 18354, Dalbridge, 4014, holiday pay due to
each of his employees, at the rate of one-quarter of a week’s
pay for each completed 30 days of service, such payments to be
made not later than 10 days after the end of each calendar
month to which it refers: Provided that the holiday pay for the
months November and December which shall include payment
for Day of the Covenant, Christmas Day, Boxing Day
and New Year's Day shall be forwarded to the Secretary
of the Council not later than 7 December of each year and
the total of such leave pay shall be distributed by the Coun-
cil to the employees concerned not later than 24 December
following. i w

(b) An employee whose services are terminated before the
‘date on which leave is to be granted in terms of subciause
(2) (a) shall be paid holiday pay amounting to one and a
quarter of a day’s pay for each completed 30 days’ service.
Such holiday pay shall, in the case of an employer who has
put up an approved guarantee in terms of subclause (3) (a)
be paid by the employer npon the date the employee’s services
are terminated. Where the employee’s holiday pay has been
paid to the Council as provided for in subclause (3) (a) the
holiday pay . shall be paid to the employee by the Council
within a period of three weeks from the date on which
application for payment is made to Council. Holiday pay
shall not be due or payable to a person who has deserted
from service: i

(c) An employer shall grant to an employee who at the
date of granting leave has mot completed 12 months’ con-
tinuous employment with him, leave for a similar period

to that referred to in subclause (2) (a): Provided that in the

case of an employer who has put up an approved guaraniee
in terms of subclause (3) (a), he shall only pay the employee
leave pay at the rate of one and a quarter of a day's pay for
each completed 30 days’ service (plus payment in respect of
Christmas Day, Boxing Day and New Year’s Day and pay-
ment in respect of Day of the Covenant where it falls within
the period of leave). '

(4) (a) All holiday pay received by the Council shall be
held in trust. The difference between holiday pay paid by the
Council to employees in terms of subclause 3.(a) ‘and (b),
and the amount of holiday pay paid by the employer to
Council in terms of subclause 3 (a) shall bé refunded to the-
employer not later than 31 January of the following year.

(b) A list of employees who are to be paid holiday ﬁay bg
the employer as provided for in subclause (2) (2) hereof,
showing Council number, name, rate of pay, period of employ-
ment for which leave pay is due and amount of leave pay
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op 7 Desember elke jaar deur die werkgewa aan die Raad
gestuur word.

‘(c) Wanneer 'n garant die Raad meedeel’ dat n waarborg
vir die vakansiebesoldigin E%eterug.getrek gaan word, moet dje
Raad die werkgewer. skriftelik van sodanige terugtrekkm -in
kennis stel en moet die werkgewer binne die opseggmgster-

myn wat deur die garant gegee word, 'n nuwe waarborg inge- |

v:dlge ‘subklousule (3) (a) van hlerdle klousule by die Raad
indien.

(d) Alle waarborge wat ingevolge ’n vorige gepubliseerde
ooreenkoms aan die Raad verskaf is, word geag. mgevolge
hierdie Ooreenkoms verskaf te gewees het.

5) “n Werkgewer wat: sy . fabriek vir em]ge tydperk tussen
5 .Desember: en - die ‘daaropvolgende 15. Januarie sluit ten
elnde aan sy werknemers hul jaarlikse vakansie plus wette-
regtelike vakansiedae toe te staan, kan sy fabriek vir ’n tyd-
perk: van hoogstens vier weke sluit sonder dat hy daarvoor
aanspreeklik is'om lone wat meer is as die bedrae wat inge-
volge subklousule @ ‘hiervan- verskuldig is, ten opergte van
eodanlge ‘tydperk aan ’n werknemer te betaal. -
“(6) 'n Tydperk wat 'n werknemer— -
(a.g met verlof. ooreenkomstlg hierdie klousule is; of
“(b) militére diens mgevolse die Verdedlgmgswet, 1957,
ondergaan; o
{c) van sy werk afwemg is in opdrag of op veteoek van
_die werkgewer; o
"~ {(d) van sy werk afwesig i is’ weens siekte;
word by die’ toepasemg van subklousules (1), (2) en (3}
lner;an dgeag n, tydperk van dlens te wees: en ver-
stande ‘

) pe.ragmaf (d) nie van toepassing is nie ten ops:gte

'van enige, tydperk van afwesigheid, weens siekte, van meer
as drie agtereenvolgende dae, as die ‘werknemer—wat  nie :

'n’_werknemer soos_in subparagraaf (ii) bedoel, is nie—

.-versmrn om, nadat hy deur die werkgewer daartoe versoek

Jis, 'n t aan die werkgewer voor te 18 wat uitgereik
s deulis: mediese beampte van die Siektebystandsfonds wat
ingevo
dat' hy ‘weens siekte verhmder was om sy werk te doen,
"oi 'n_sertifikaat tén opsigte van daardie gedeelte van 'n
‘totale tydperk van afwesigheid gedurende enige 12 maande
.- 'diens wat meer as 30 dae beloop: Met dien verstande dat
“ klerke of handelsremgers sodanige serhﬂkaat van enige
_ :praktnsyn kan voorlg;
?i) daar nie van 'n werknemer wie se werkgewer inge-
volge 'n wet van die Parlement voorsiening vir die ver-
.sorging en behandeling van sodanige werknemer moet maak

.wanneer hy siek of beseer is, vereis mag word om ’n ser- -
tifikaat deur ’n mediese praktisyn ten opsigte van enige

tydperk van' afweslgheul soos in subparagraaf (1) ‘bedoel, .

in te dien nie;

(iii) paragraef (b) nie van toepassing is nie tén opsig
van enige tydperk van militére diens ingevolge die Vi e-
digingswet, 1957, ‘wat vir langer as vier maande in daardie
jaar ondergaan is. :

(7) 'n Werkgewer kan met sy werknemers wat R100 of

meer. per maand ontvang, klerke, handelsreisigers, drywers van
motorvoertuie, voormanne, voorvroue, werktuigkundiges, wagte
of werknemers wat uitsluitlik persele skoonmaak of goedere of
boodskappe aflewer, onderlinge reélings tref om hul jaarlikse
- vakansieverlof te neem -gedurende ’n ander tydperk as dié
tussen 15 Desember en die daaropvolgende 15 Januarie: Met
dien verstande: dat sodanige verlof toegestaan moet word
binne twee maande na die veltoonng van die jaar dlens
waarop dit betrekking het. -

3 Die Raad kan verlofbesoldiging namens werknemeze hou
vn' n dperk van ses maande vanaf die datum waarop dit

anige werknemers verskuldig geword het of tot aan

d:e emde van die kalenderjaar, naamlik die laaste datum, en
“as dit nie binne genoemde tydperk opgeéis word: nie, word

sodanige verlofbesoldiging aan die algemene fondse' van die
‘Raad verbeur: Met dien verstande dat'’n werknemer by die

Raad aansoek kan doen om betaling van sy verlofbesoldiging -

na die verstryking van genoemde tydperk en dat die Raad

sodamge aansoek op- grondslag van verdienste moet oor-

‘weeg:

) Alle betalmgs vir verlof of openbare vakansiedae waatop
'n werknemer kragtens subklousules (1{ tot (10) van hierdie '
klousule geregtig is, geskied teen die loon waarop sodanige

. werknemer kragtens klousule ' 4 van hierdie . Ooreenkoms
regtlg is.

(10) ’n. Werkgewer moet minstens 30 dae vooraf voorlopig
en minstens 15 dae vooraf definitief kennis gee van die datum
waurop die jaarlikse veriof sal begin. deur sodanige kennis-
gewing(s) te vertoon in 'n opvallende plek in die tabrlek wa:
vir die werknemers geredelik toegankllk is.

klousule 27, aangestel is, en waarin verklaar word -

‘employees for ‘a period of six months

due to each such employee shall be forwarded by the employer
to the Council not later than 7 December of each . ‘year,

(). Whenever a guaranmr advises the Councﬂ that a gharan-

" tee for holiday pay is 'to be withdrawn, the Council shall

notify the employer, .in writing, of such; wrthdrawal and ‘the
employer shall-within the notice period given by the guarantor
lodge a fresh guarantee with the Counql in terms of snbclause'_

3 @. -7

(d) All guaranteés furnished to the Counc:l in terms of ;
a _previous published- agreement shall be deemed to have been

| furnished m terms of thas Agreetnent. T

(6)] An yer who closés his factory for any
between 15 lgecember and 15 January ensuing in. orge er ‘to
grant his employees their annual holidays plus statutory holi--
days, may close for'a period not exceeding four weeks with---
out: being liable for the payment to any employee of any
wages in ‘excess. of the'amounts due 'in terms oj subclause [2)
hereot in respect of such period. © . ;

% 6) Any period dnrmg_ which an emplowee—_. .
(@) is on leave in terms of this clai.ise, or

" '(b) undergoes any mﬂltary servwe m pursuance of the
Defenee Act, 1957; or

(c) is absent from work on . the mstruchons or at the
request of the employer; or - ;

(d} is absent from work owmg to ﬂlness, )

shall be deemed o be a- period of employment for the pur-\ h
poaee of subclauses (1), (2) and (3) ‘hereof:- Provnded that—

)] the prov:smns “of paragraph (d) shall not apfply in
respect of any period of absence owing to illn more
. than three consecutive days if the employee, not being an
-employee referred -to in subparagraph (ii) fails, after a
-request for such certificate by the employer. to submit to
the employer a.certificate issued by. a. Sick Benefit Fund
medical officer appointed in terms of clause 27 that he was:
prevented by illness from doing his work or in-respect

- of that part. of any total penod of absence during: any.
12 ‘months employment which is in excess of 30 days:
Provided that clerical employees or travellers may produee
such certificate from any practitioner;

(ii) an employee whose employer- is requ1red in terms of
any Act of Parliament to provide for the care and treat-
‘ment of such employee when sick or injured shall not be -
réquired to submit a certificate by a medical practitioner
in reﬁp(et):t of any penod of absenee referred to in subpara-
grap 1);

 (iii) the ‘provisions of" paragraph (b) shall not apply in

respect of any period of military service in. pursuance of

. the Defence Act, 1957 in excess of four months undergone
‘in that year. 8 ;

N An employer may make ‘mutual arrangements with lns
employees. in receipt of R100 per month or more, clerical
employees, travellers, drivers of motor. vehicles, foremen fore-
women, mechanics, watchmen, of employees ' solely engaged
in cleaning premises or .in the delivery of goods or messa
to take: their annual holiday leave at a -period other

between 15 December and 15 January ensuing: Provided that
. such leave shall be granted within two ‘months of the com-

pletion of the year of employment to wlnch it relates. .

8) Leave pay may be held by the’ Counc:l on behal! of '
from the date om
which it became due to such employees or to the end of the

“calendar year, whichever is the later, and if unclaimed within

the said period such leave pay shall be forfeited to the general
funds of the Council: Providéd that an employee may make
application to the Council for payment of his leave pay after
the expiry of the said period and such apphcatwn shall be

: consndered by the Council on rts merlts;

9 All payments for leave ‘or pubhc hohdays to wlnch an

‘employee is entitled under subclauses (1) to (10) of this clause
~shall he made at the rate of wage to'which such employee

is entitled in terms of clause 4 of thls Agreementg

_ (10) An emplo }er sha]l give ‘not less than 30 days provi-
sional notice .and not less than 15 days’ definite notice of
the date on which annual leave will commence by exhibiting

_such notice(s) in a promlnent_ ,place m the factory readily

accessible to the employees.



20-  No.6809

STAATSKOERANT, 11 JANUARIE 1980

- (11) Die verloftydperk wat voorgeskryf word, mag nie saam-
val nie met enige tydperk waartydens 'n werknemer kennis
van diensbegindiging ontvang het of waartydens daar van
hom vereis word om militére diens ingevolge die Verdedi-
gingswet, 1957, te ondergaan. : :

(12) Vakansiebesoldiging ingevolge hierdie klousule aan 'n
werknemer verskuldig aan die einde van elke jaar moet bere-
ken word teen die loon wat 'n werknemer verdien het toe
sy verlof in Desember van elke jaar begin het.

e{513) Indien ’n werknemer se diens deur sy werkgewer
gedurende November of Désember in enige jaar beéindig word
om ander redes as ontslag sonder kennisgewing of om 'n
regsgeldige rede, moet sodanige werknemer vakansiebesol-
" diging betaal word vir Geloftedag, Kersdag en Gesinsdag
benewens enige vakansiebesoldiging aan hom verskuldig vir
die tydperk wat hy gedurende die jaar gewerk het.

13, PREMIES

'n Werkgewer mag geen premie vir die opleiding van ’n
werknemer vra of aanneem nie: Met dien verstande dat hierdie

klousule nie van toepassing is nie op 'n opleidingskema waar-.

toe die werkgewer regtens moet bydra.

{4. REGISTRASIE VAN WERKGEWERS

(1) Elke werkgewer wat dit nie alreeds ingevolge ’n vorige
ooreenkoms gedoen het nie, moet binne 30 dae na die datum
waarop hierdie Ooreenkoms in werking tree, en elke werk-

er wat na daardie datum tot die Nywerheid toetree, moet
inne sewe dae na die datum waarop hy met sy werksaam-
hede begin het, aan die Sekretaris van die Raad, Posbus
18354, Dalbridge, 4014, per geregistreerde pos die volgende
besonderhede stuur wat op skrif gestel en deur hom onder-
teken moet word: .

(a) Die handelsnaam en besigheidsadres van die bedryfs-
inrigting; - ' , &
(b) die volle name en woonadresse van alle vennote en/of
direkteure; ' ' ’
(c) die volle naam en woonadres van die verantwoordelike
bestuurder; _ :
(d) die seksie of seksies van die Nywerheid waarby die
bedryfsinrigting betrokke is; . )
(e) die datum waarop die werksaamhede begin het.

(2) Elke werkgewer moet die- Raad skriftelik en per geregi-
streerde pos in kennis stel van alle wysigings ten opsigie van
besonderhede wat ingevolge subklousule (1) (a) tot (¢) van
hierdie klousule verstrek is, en daar moet binne 14 dae na
‘sodanige verandering aldus kennis gegee word.

'(3) Behoudens subklousule (6), moet elke werkgewer in die
Nywerheid op die datum van inwerkingtreding van hierdie
Qoreenkoms en elke werkgewer wat na daardie datum tot
die Nywerheid toetree, binne sewe dae na sodanige datum of
die datum waarop sodanige werkgewer met sy werksaamhede
begin het, na gelang van die geval, by die. Raad 'n waarborg
indien en te alle tye daarna 'n waarborg by die Raad hé wat
vir die Raad aanneemlik is en wat die betaling dek van een
week se lone soos ‘'in klousule 4 van hierdie Ooreenkoms
vir sy werknemers voor%eskryf en- ook 12 weke se heffings
wat betaalbaar is ingevolge klousules 19 en 27 en klousule 6
\g;la ddge gepubliseerde Voorsorgfondsooreenkoms van die

- (4) Wanneer kontant by die Raad gedeponeer word as 'n

waarborg vir een week se lone en heffings, moet sodanige

geld belé word in ’n spaarrekening by ’n bouvereniging of ’n

bank wat geregistreer is .ingevolge onderskeidelik die Bou-

verenigingswet, 1965, of die Bankwet, 1965. Enige rente wat

daarop oploop, moet voor 31 Januarie van elke jaar deur die
aan die werkgewer betaal word.

. _(5) Wanneer ’'n garant die Raad meedeel dat 'n waarborg
vir een week se lone en 12 weke se heffings teruggetrek gaan
word, moet die Raad die werkgewer skriftelik van sodanige
terugtrekking in kennis stel en moet die werkgewer binne dsle
opseggingstermyn wat deur die garant gegee word, 'n nuwe
waarborg ingevolge subklousule (3) by die Raad indien.

(6) Alle waarborge wat ingevolge ’n vorige gepubliseerde
ooreenkoms aan die Raad verskaf word, moet geag word
ingevolge hierdie Ooreenkoms verskaf te gewees het: Met
dien verstande dat die Raad te eniger tyd 14 dae kennis aan
die werkgewer kan gee dat enige sodanige waarborg nie meer
aanneemlik is nie, en die werkgewer moet binne sodanige
tydperk van 14 dae ’n nuwe waarborg verskaf wat vir die
Raad aanneemlik is.

(7) Wanneer die Raad ook al 'n Waﬂlfbot% wat ingevolge
subklousule (3) ingedien is, nie meer aanneemlik ag nie, moet
die Raad die werkgewer skriftelik van sodanige besluit in
- kennis stel en die werkgewer moet binne 14 dae na sodanige
skriftelike kennisgewing 'n nuwe waarborg ingevolge subklou-
siile (3) by die Raad indien.

(11) The period of leave prescribed shall not run concurrent-
ly with any period during which an employee is under notice
of termination of employment or is required to undergo
military service in pursuance of the Defence Act, 1957.

(12) Holiday pay. due to employees at the end of each .
year in terms of this clause, shall be calculated at the rate
of pay an employee was earning when his leave commenced
in December of each vyear. '

(13) Should an employee’s services be terminated by his
employer during November or December in any year :for
reasons other than dismissal without notice or for any cause
recognised by .law as sufficient, such employee shall be' paid
holiday pay for Day of the Covenant, Christmas' Day and
Boxing Day in addition to any holiday pay due to. him
for the period worked by him during the year. &

Foi

' 13. PREMIUMS _

No premium shall be charged or accepted by an employer
for the training of an employee: Provided that this clause
shall not apply in respect of a training scheme to which the
employer is legally required to contribute. it

14. REGISTRATION OF EMPLOYERS -

(1) Every employer who has not already done so in . pur-
suance of a previous agreement shall, within 30 days of the
date upon which this Agreement comes into operation, and
every employer entering the Industry after .that date shall,
within seven days of the date he commence operations, for-
ward to the Secretary of the Council, P.O. Box 18354, Dal-
bridge, 4014, by registered post, the following particulars which
shall be in writing and signed by him: _

(a) The trading name and business address of the establish-
ment;

(b) the full names and residential addresses of all partners
and/or directors; : { :

(c) the full name and residential address of the responsible
ger; ; e

(d) section or sections of the Industry in which the estab-
lishment is engaged;

(e) date of commencing operations. :

-(2) Written notification shall be sent by registered post to
the Council by every employer of any alteration in respect
of any details” supplied in terms of subclause (1) (a) to (e}
of this clause, and such notification shall be given within 14
days of such alteration.

(3) Save as provided in subclause (6), every employer in the
Industry at the date of coming into operation of this Agree-
ment and every employer who enters the Industry after that
date shall within seven days of such date or of the date on
which such employer commenced operations, as the case may
be, lodged with the Council and at all times thereafter have

~with the Council a guarantee acceptable to the Council to

cover the payment of one week’s wages as prescribed in

clause 4 of this Agreement for his employees and also to cover

12 weeks’ leavies due in terms of clauses 19 and 27 and

gause_f of the published Provident Fund Agreement of the
ouncil. :

(4) Whenever cash is deposited with the Council as a
guarantee for one week’s wages and levies such money shall be
invested in a savings account with a building society or a
bank registered in terms of the Building Societies Act, 1965,
or the Banks Act, 1965, respectively. Any interest accruing
thereon shall be paid to the employer by the Council not
later than 31 January of each year.

(5% Whenever a guarantor advises the Council that a guaran-
tee for one week’s wages and 12 weeks’ levies is to be with-
drawn, the Council shall notify the employer, in writing, of
such withdrawal and the employer shall within the notice
period given by the guarantor lodge a fresh guarantee with the
Council in terms of subclause (3).

(6) All guarantees furnished to the Council in terms of a
previous published agreement shall be deemed. to have been
furnished in terms of this Agreement: Provided that the
Council may at any time give the employer 14 days’ notice
to the effect that any such guarantee is no longer acceptable
and the employer shall within such: period of 14 days lodge a
fresh guarantee acceptable to the Council. ' g

(7) Whenever the Council considers that a guarantee lodged
in terms of subclause (3) is no longer acceptable, the Council
shall notify the employer, in writing, of such decision and the
employer shall within 14 days of such written notification
lodged a fresh guarantee with ‘the Council in terms of sub-
clause (3).
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. - 15. INDIENSNEMING EN DIENSBEEINDIGING

(1) Voordat “n werkgewer ’n aansoeker -om werk in diens
neem, moet hy van die aansoeker vereis om. ’n verslagkaart
van ondervinding te toon, uitgereik deur die Raad in die vorm
van gsel A van hierdie Ooreenkoms. g 9

By indiensneming moet die werkgewer onmiddellik—

. (a) 'sy fabriek se naam, die- datum van indiensneming,

beroep, loon by indiensneming en die totale vorige onder-
. vinding in' di¢ toepaslike kolomme van die dienskaart invul
- ‘en die kaart in- véilige’. bewaring hou sodat daar by die
' diensbegindiging van die werknemer daarmee gehandel kan

word ooreenkomstig subklousule (3) van hierdie klousule;

Ab).’n “Registrasie van werknemer”-vorm (Aanhangsel F

van hierdie Ooreenkoms) in drievoud- invul, die corspronk-
like voor of op die ‘Vrydag van elke week aan die Raad
stuur, aan die werknemer die duplikaatkopie gee en die
triplikaatkopie vir rekorddoeleindes behou; o
. (©) in die geval van ’n aansoeker om werk wat 'n nuweling
in die Nywerheid is enjof ’'n aansoeker wat nie ’n diens-
kaart van die Raad kan toon nie die “Registrasie. van
werknemer”-vorm (Aanhangsel F van hierdie Ooreenkoms)
in drievoud invul en die aansoeker met die oorspronklike
en die duplikaatkopie na die Raad se kantore stuur, waar
aan _hom ’n registrasienommer van die Raad toegeken en
" 'n_dienskaart van die Raad uitgereik sal word en hy in
- diens van die werkgewer geregistreer sal word, | :

Die werkgewer moet die'triplikaatkopie vir. rekorddoeleindes
‘hou. Die werkgewer moet die dienskaart van die werknemer.
verkry voordat hy begin werk en die werkgewer moet dit
behou totdat die werknemer se diens beéindig word en daar
met die dienskaart gehandel word ooreenkomstig subklousules
{3) en (4). : !

(2) 'n Werkgewer moet. die diensrekordkaart van ’n werk-
nemer wat van die een kategorie na 'n ander oorgeplaas is,
binne .sewe dae na sodanige oorplasing vir wysiging aan die
Raad stiur indien laasgenoemde fa{egorie ‘n hoér, besoldiging
vereis. : .

" (3) Die werkgewer moet die diensrekordkaart hou totdat die
‘werknemer sy diens verlaat, en daarna moet hy die datum van
diensbegindiging, die beroep en die besoldiging by diensbegin-

diging op die kaart inskryf en dif aan die wer emer oorhan-

dig nadat hy dit onderteken het.

G Ogééie Vrydag van die week waarin ’n werknemer se '

dienste begindig word, moet die werkgewer n verslag (in die
vorm van Aanhangsel B van hierdie Ooreenkoms) van die
diensbeéindiging aan die Raad stuur. 5

(5) Die Raad het die bevoegdheid om ’n diensrekordkaart in

te trek wat later blyk verkeerde inligting te bevat. Die Raad
moet, wanneer die korrekte inligting aan hom verstrek is, 'n
nuwe kaart in die plek daarvan u_itrel%(. _ 5

o 16. DIENSBEEINDIGING
(I)°’n Werkgew‘er of 'n werknemer moet— :
(2) in die geval van 'n weekliks besoldigde werknemer,

minstens een week skriftelik kennis gee van sy voorneme om |
die dienskontrak te beéindig, en sodanige kennisgewings-'

termyn begin op die werknemer se gewone betaaldag;
(b) in die geval van 'n maandeliks besoldigde werknemer,
minstens twee weke- skriftelik kennis gee van sy voorneme
- om die dienskontrak te begindig, en sodanige kennisgewings-
-(2) 'n Werkgewer of 'n werknemer kan die dienskontrak
sonder kennisgewing beéindfg deur, in plaas van kennis te gee,
die loon en/of vakansiebesoldiging wat aan die werknemer
- verskuldig is, aan hom te betaal, of aan die werkgewer te
betaal of te verbeur, na gelang van die geval, en wel ’n bedrag
_ van minstens—

(@) in die geval van 'n weekliks besoldigde werknemer,
een volle week se loon; en S
. (b) in die geval van ’n maandeliks besoldigde werknemer,
twee weke se loon. & o
.(3) Subklousules (1) en (2) hiervan raak nie die volgende
nie: - 3 . .

‘(a) Die reg van ’'n werknemer of 'n werkgewer om die |

dienskontrak sonder kennisgewing om ’n regsgeldige rede-te
beéindig; : . 9 2
(b) 'n’' ooreenkoms tussen ’n- werkgewer en ’n werknemer
wat voorsiening maak vir 'n_kennisgewingstermyn wat langer:
‘is as-een week, en in so ’'n geval moet die loon wat in.

plaas van kennisgewing betaal moet word, dienooreenkomstig |

vermeerder word: Met dien verstande egter dat 'n werk-
nemer" wat in enige week in opdrag van die werkgewer kort-
tyd werk, sy dienskontrak te eniger tyd nadat daar aldus

~

. records. The em

termyn begin op die eerste of die 15de dag van 'n kalender- -

- +15. ENGAGEMENTS AND TERMINATION OF
e Yaow EMPLOYMENT - .- - = ... ..
(1) -An ‘employer shall, before engaging -an ‘applicant ' for
work, require the applicant to prodice a record' of experience
card issued by the Council in the form:of Annexure A to this
Agrecntent: ** - B e e eag :
The employer shall forthwith upon engagement—. - - -
- (a) entér .in the relevant columns of the service card, the-
" name of his factory, the date of engagement, occupation,
. wage on engagement and . total previous experierice and
shall retain the card in safekeeping so that it can be dealt -
* with in terms of subclause (3) of this clause upon- termina- .
tion of service of the employee;. = . _

. (b) complete a “Registration of Employee” form. (Annex-
- ure F to this Agreement) ‘in_triplicate, forward the original -
+to-the Council not later than Friday of ‘each week, hand 'the
duplicate copy to the employee and retain the triplicate
copy for his records; o e 0

{c) ‘in the case of an applicant for work who is a new
entrant into the Industry and/or an applicant who cannot
produce a Council service’ card, complete the “Registration
_of Employee” form &&x_}nem& F to this Agreement) in
“triplicate and send "the applicant with the. original and
duplicate copy to the Council offices where he will be allo-
cated a Council registration number, be issued with a Coun-
cil service card and be registered in the employ of the
empll:ryer_; ) o 4 E A0S 3
The triplicate copy shall be retained by the employer for his
plgsyer shall acquire the service card of the
employee before he commences work -and the employer ‘shall .
retain same until the employee’s services are:terminated and

.the service card is .dealt with .in terms of subclauses (3) and

“(2) An employer shall forward to the C(juﬁcil for amend-
ment the record of service card of any employee who is
transferred from one .category to another, the latter of which

requires a_higher rate of remuneration, within seven days of

such transfer. ; e . ;
. (3) The record of service card shall be retained by the

“employer until the employee leaves his employ, whereupon .

he shall enter on the card the date of termination of employ-
ment, the occupation and the rate of pay on termination,
and return the card to the employee after signing it.. -

. (4) On the Friday of the week during which an employee’s

setvices are terminated, the employer shall' forward to - the
Council a report of termination of service (which shall be in
the form of Annexure B to this Agreement), i .

(5) The Council shall have the power to:withdraw any
record of service card which is subsequently found to ‘contain
Incorrect information. The Council shall upon being fur- -
nished with the correct information, -issue a fresh record card
in lieu thereof. . = . . - R

_ 16. TERMINATION OF-SERVICE

(1) An employer or an employee shall give, in writing—

~{(a) in the case of weekly-paid employee, not less than one
-"week’s notice of his intention to terminate ‘the contract of

employment, such notice to -commence on the employee’s

ordinary pay-day: '

(b) in the case of a monthly-paid employee, not less than
two. weeks’ notice of his intention to terminate the con-
tract of employment, such notice to commence on the first
or 15th day of the calendar month. : :

(2) An employer or employee may terminate the contract

~ of employment without notice by paying to the employee, or

the employee paying or forfeiting-wages and/or holiday pay
due to him to the employer as the case may be, in lieu of
notice, an amount equal to not less than—
- (a) in the.case ‘of a ‘weekly paid emplojree,‘ -one full
week’s wages; and . g Lo 2
(b) in the case of a monthly paid employee, two'weeks’
wages; ; : 3 B
(3) The provisions of subclauses (1) and' (2) hereof shall
itd o _ e SR N ]

affect—

(a) the right of an employee or employer to: terminate’the
contract of service without notice for any-good: cause recog-
" nised by law as sufficient; . = N
. (b) any agreement between an employer and employee

which provides .for aperiod of notice’ longer than one
week, In which event wages in lieu of notice shall be
correspondingly increased: Provided, however, that -an
employee . who is working short-time in any week on the
instruction of the employer may terminate his .contract of
servicé at any time after such instruction has been given,
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opdrag gegee is, kan bégindig sonder om kennis te gee: Voorts
met dien verstande dat, in die geval van ’n bedryfsinrigting
wat ingevolge klousule 6 korttyd werk, 'n weiknemer wal
ingevolge hierdie subklousule deur sy werkgewer kennis gegee
is, 'n volle dag se loon betaal moet word ten opsigte van
. elke dag van die kennisgewingstermyn waarop hy hom by
sodanige bedryfsinrigting aanmeld en die hele dag vir werk
beskikbaar is of tén. opsigte waarvan hy deur die werkgewer
in kennis gestel is dat sy dienste, nie nodig sal wees nie;

{c) die weising van verbeurings of boetes wat by wet van
toepassing is ten opsigte van 'n werknemer wat dros;

(@) Geen werkgewer mag 'n werknemer op grond daarvan
dat hy weens siekte van sy werk afwesig is, ontslaan nie as
sodanige werkgewer binne vyf dae na die begin van sodanige

sickte daarvan in kennis gestel is en ’n sertifikaat uitgereik -

deur ’n mediese beampte van die Siektebystandsfonds wat inge-
volge klousule 27 aangestel is, by die werkgewer ingedien is:
Met dien verstande dat, as. sodanige afwesigheid ses weke
lankdvoortduur, die werknemer se dienste ipso facto beéindig
word. _ : o : :

+(5) Die kennjsgewingstermyn mag nie saamval nie met, en
daar mag ook-nie kennis gegee word nie gedurende, 'n werk-
nemer se afwesigheid met verlof wat ooreenkomstig klousule
12 toegestaan is of 'n tydperk van militére diens ingevolge
die Verdedigingswet, 1957?.{ '

(6) Hierdie klousule is nie gedurende sy eerste diensweek
op 'n werknemer van -toepassi)ndg nie -en’ hy moet vir minstens

vier uur betaal word al het sodanige werknemer vir 'n Korter
tydperk gewerk. - - B

- 17. VRYSTELLINGS Lo s

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3)
van die Wet kan di¢ Raad vrystellinig van enigeen van die
bepalings van ‘hierdie Ooreenkoms om ’n afdoende rede aan
of ten opsigte van enigiemand verleen. '

(2) Die Raad moet ten opsigte van ’n persoon aan wie
vrystelling ooreenkomstig subklousule (1) van hierdie klousule
verleen -word, die voorwaa stel waarop sodanige vrystel-
ling verleen. word en die t_ydge_rk meld- waartydens sodanige
vrystelling van krag is: Met dien verstande dat die Raad, as
hy dit dienstig ag, na-een week se skriftelike kennisgewing
aan die betrokke persoon, °n vrystellingsertifikaat kan intrek.
. (3) Die Sekretaris van die Raad moet aan elkeen aan.wie
vrystelling ooreenkomstig hierdie klousule verleen is, 'n serti-
fikaat uitreik wat deur hom onderteken is en wat die vol-
gende meld: A : : a

(a) Die volle naam. van die betrokke persoon; '

(b) die bepalings van die Ooreenkoms waarvan vrystellin,
verleen word; )

(c) die voorwaardes wat kragtens subklousule (2) van hier-
die klousule geste] is en waarop sodanige vrystelling verleen
word; en B . .

(d) die tydperk waartydens sodanige vrystelling van krag is;

(4) Die Sekretaris van die Raad moet—

{a) alle sertifikate wat uitgereik word, agtereenvolgens

nommer; ; _ e

beb) 'n kopie van' elke sertifikaat. wat uitgereik word,
i ou; . -

(c) waar vrystelling aan ’n werknemer verleen word, 'n
kopie van die sertifikaat aan die betrokke werkgewer stuur;

" (d) ’n kopie van elke sertifikaat wat uitgéreik word, aan’
die Afdelingsinspekteur, Departement van Mannpkragbenut-

ting, Posbus 940, Durban, 4000, stuur.

(5) Elke werkgewer moet die bepalings van ’'n é?ysteiling-
ségltcifikaag nakom wat ooreenkomstig hierdie klousule uitge-
~reik word. ) :

18. PERSONE ONDER DIE LEEFTYD VAN
o 15 JAAR

- Geen werkgewer mag iemand onder dié leeftyd van 15 jaar
in diens neem nie. s
19. FONDSE VAN DIE RAAD _

Elke werkgewer moet 4c per week aftrek van die verdienste
van elk van sy werknemers [uitgesonderd werknemers wat
ingevolge klousule 17 (1) skriftelik deur die Raad van die
bepalings van hierdie klousule vrygestel is] vir wie minimum
lone in die Qoreenkoms voorgeskryf word. Die totaal aldus
afgetrek, tesame met 'n gelyke bedrag wat deur die werkgewer
bygedra moet word, moet aangestuyr word saam met ‘n lys
van die Raad se registrasienommers van werknemers, waarop
besonderhede van bydraes getoon.word, sodat dit die Sekre-

taris van dic Raad, Posbus 18354, Dalbridge, 4014, uiterlik

10 dae na die einde van elke kalendermaand bereik.

without giving notice: Provided further that, in the case of
an establishment in which short-time is being worked in
_terms of clause 6, an employee who has been given notice
by his employer in terms of this subclause shall be paid a
full day’s pay, in respect of every day during the period of;
such notice upon which he attends at such establishment,
and is available for work the whole day, or in respect of
which he has been notified by the employer that his ser-

vices will not be required; W B
(c?.the operation of any forfeitures or penalties which,

" by law, may be applicable in respect of desertion by an

employee. P _ 5 s E Gy

(4) No employer shall dismiss any employee by reason of
such employee’s absence from work through illness if, within
five days of commencement of such illness, the employer has
been notified of such iliness, and a certificate issued by a

"Sick Benefit Fund medica] officer appointed in terms of clause

27 has been lodged with the employer: Provided that if such
absence continues for six weeks, the employee’s services shall
be ipso facto terminated. R : £ 1

(5) The period of "notice shall not run concurrently with,
nor shall notice be given during, an employee’s absence on

" leave granted in terms of clause 12 or any period of military

service in pursuance of the Defence Act, 1957.

(6) This clause shall not apply to an employee during his
first week of employment who shall be paid. for:at least four
hours, notwithstanding that such employee has worked for a
lesser period. . o E

17. EXEMPTIONS .

(1) Subject to the provisa to section 51 (3) of the Act, the
Council may grant exemption from any of the provisions of
this Atﬁreement to or in respect of any person for any good
of sufficient reason. '

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of subclause (1) of this clause
the conditions subject to which such exemption is granted,
and the period during which such exemption shall operate:
Provided that the Council may, if it deems fit, after one week’s

notice ini writing has been given to the person concerned,

withdraw any licence of exemption,

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
clause a licence signed by him setting out— h

(a) the full name of the person concerned;

_(b)_the provisions of the Agreement from which exemp-
tion is granted;

(c) the conditions fixed in accordance with the provisions
. of ;ubclause (2) subject to which such exemption is granted;
an - '

. (d) the period during which the exemption shall operate.
(4) The Secretary of the Council shall—
(a) number consecutively all licenses issued;
(b) retain a copy of each licence issued; _
(c) where exemption is.granted to an employee, forward
~a copy of the licence to the employer concerned; and
“(d) forward a copy of each licence issued to the Divi-

sional Inspector of the Department of Manpower Utilisa-
tion, P.O. Box 940, Durban, 4000; o :

(5) Every employer shall observe the rovisions of any
licence of exemption issued in terms of this clause. :
18. PERSONS UNDER THE AGE OF 15 YEARS

ye?rg employer shall employ 'any person under- the age of 15

19 COUNCIL FUNDS ,
Every employer shall deduct 4c per week from the earnings

‘of each of his employees [other than employees exempted
- from the provisions of this clause by the Council, in writing,

in terms of clause 17 (1)] for whom minimum wages -are
prescribed in the Agreement. . : CooB

The total so deducted together with an equal amount which
shall be contributed by the employer shall be forwarded
together with a list showing. Council registration numbers of
employees detailing particulars of contributions, so as to reach
the Secretary of the Council, P.O. Box 1835, Dalbridge, 4014,
not later than 10 days after the end of each calendar month.



—

- GOVERNMENT GAZETTE, 11 JANUARY 1980

.

_Nq.680_9 23

" VAKVERENIGING _—
() 'Geen lid van die werkgewersorganisasie: mag ‘iemand
wat nie lid van die' vakvereniging is vir ‘n langer tydperk as
twee: weke in diens neem nie: Met dien verstande dat soda-
'nige: persoon vir lidmaaiskap in aanmerking kan kom: Voorts
met dien- verstande dat hierdie subklousule nie van toepas-
sing is nie wanneer lidmaatskap van die vakvereniging, na
die mening van die Raad, sonder ’n afdoende rede geweier
is .en die aansoeker sodanige weiering binné 30 dae aan die
Raad gerapporteer het. i R : e
{2). Bewys van lidmaatskap van °n
uit die'voorlegging van ’n lidmaatskapkaart wat-deur.en op

20, INDIENSNEMING VAN LEDE VAN . .

i

gesag van die vakvereniging uitgereik is;

* (3) Elke: werkgewer moet, uit hoofde van hierdie boreen- '

koms, van die weekloon van elkeen van sy werknemers wat
deur ‘hierdie Ooreenkoms geraak word en wat lid van die vak-
vereniging. is, -die bedrag vandie weeklikse ledegeld aftrek
wat deur sodanige werknemer aan die vakvereniging ‘betaal-
baar is en moet die bedrag wat aldus afgetrek is, maand na
maand en wel voor of op .die 10de dag van . elke .maand

sdiam met ‘n lys van die name van die werknemers en die ;

bedrae aan die Sekretaris van die Raad stuur wat dit op. sy
beurt aan die sekretaris van' die vakvereniging moet stuur.

(4) Hierdie klousule is.nie op klerke of handelsreisigers
van toepassing nie. - B : ; S
g.;‘55) I{ie_rdig-klousulq is mie ten opsigte van 'n immigrant
edurende die eerste jaar na die daturn van sy aankoms in
die Republiek van Suid-Afrika van toepassing nie: Met dien
verstande dat, as ’n immigrant te eniger tyd na die eerste
drie maande na die datum waarop hy in die Nywerheid begin.
werk het, ’n-uitnodiging om lid van die vakvereniging te
word, geweier het, hierdie klousule onmiddellik in werking

tree: Voorts met dien verstande ‘dat hierdie klousule nie van -

toepassing is nie waar ’n werknemer, na die mening van
die Minister, 'n grondige rede het om te weier om lid van
dxe-val;vere_r_l_lging te word of te bly. - R

-21. ORGANISERING VAN WERKNEMERS

. (1) Elke werkgewer moet 'n persaon of persone wat skrif- -
“telik deur die vakvereniging en deur die Raad gemagtig is,

toelaat om van tyd tot tyd sy bedryfsinrigting: gedurende die
etensure te betree met die-doZY om— e .

. (a) onderhoude in verband met die sake van die vak-

vereniging met werknemers te voer;

. (b) nuwe lede te werf; } =
- (c) kennisgewings wat deur die vakvereniging uitgereik
" is, op te plak en te versprei. .

(2) Die gemagtigde persoon of persone moet die Werkgevéer ;

of sy verteenwoordiger in kenris stel van sy voorneme om
die bedryfsinrigting te besoek. i R

| ' 22. AGENTE :
(1) Die Raad ‘moet een of meer gespesifiseerde persone as

agente aanstel om te help om uitvoering aan hierdie Ooreen- -

koms te gee. Enige sodanige agent het die reg om— .

: .{a)_' enige perséel of plek waarin die Kkﬁsienywerheid

‘beoefen word, te -eniger tyd te betree, te inspekteer en te

ondersoek wanneer hy redelike grond het om te vermoed
dat enigeen daar werksaam is; - . - _

(b) of alleen of in die teenwoordigheid van ’n ander per-

. soon na sy goedvinde, elke werknemer wat hy in of op die

perseel .of plek vind, mondeling te ondervra in verband

~-met sake wat op hierdie Ooreenkoms betrekking het en

om van sodanige werknemer te vereis. om te antwoord op |.

die vrae wat gestel word; = - . ..
(c) te vereis dat ’n werkgewer enige kennisgewing, boek,

lys of dokument wat ingevolge hierdie Ooreenkoms gehoun,
vertoon of opgestel moet word, voor te & en-om dit te.

_inspekteer, te ondersoek en ’n afskrif daarvan te maak; ¢

(d) te vereis dat alle registers van tyd gewerk, klokkaarte, .
boeke of dokumente waarin daar boekgehou is van die tyd .
- wat -gewerk is of die werklike lone wat betaal is of van

die loontariewe, hetsy vir stukwerk of nie, wat betaal is aan

*'n werknemer wie se loon by hierdie Ooreenkoms vasgestel

- . word, voorgelé word en om- dit te inspekteer, te ondersoek
en 'n afskrif daarvan te maak: ot el

(2) Wanneer sodanige agent: enige sodanige plek betreé,
inspekteer of ondersoek kan -hy 'ntolk met hom sdamneem.-

- (3) Elke werkgewer en werknemer vir wie hierdie - Oor-
anige agent al die fasili-

eenkoms- bindend is, ‘moet aan
teite verleen wat hierbo genoem word:

vakvereniging bestdan .

20, EMPLOYMENT OF TRADE UNION LABOUR

(1) No member of the employers’ organisation shall- give
employment for a period longer than two weeks to any person
who is not 2 member of the trade union: Provided | person
is eligible for membership and provided further that this

. subclause shall not apply where, in the opinion of the Coun-
| cil, membership of the trade union has been refused without

good and sufficient cause, and' the applicant has reported such
refusal to the Council within 30 days. =~ -

(2) Proof of membership of the trade union shall be the

1 production of a membership’ card issued by and on the

authority of the trade. union. i o )

- (3) Every Employer shall, by the authority of this Agree-
ment, dedact from the weekly wages of each of his employees
affected by this Agreement, who is a member of .the trade
union, the amount of weekly subscriptions payable by such
employees. to the trade union, and shall forward the amount
thus deducted month ‘by month and not later than the 10th
day of each month, together with a list showing the names
of the employees and the amounts to the Secretary of the

- Council, who shall in turn forward same to the secretary of
- the trade union. i g . :

(4) This clause shall not apply to.clerical employees or
travellers. ' ; _ . .
(5) The provisions of this clause shall not apply in respect
of an immigrant during the first year after the date of his
entry into the Republic of South Africa: Provided that if any:
immigrant has at any time after the first three months of
commencement of - his. employment in the Industry, refused
any invitation from the trade union to become a member of
it, the provisions of this clause shall immediately come into
operation: Provided further that this clause shall not apply
where an employee, in the opinion of the Minister, has good
cause for objection to becomming or remaining a member of
the trade union. - i ies : ‘
- 21. ORGANISATION OF EMPLOYEES
()] Every employer shall permit any person or persons
authorised by the trade union and by the Council; in wntmci,
to enter from time: to time his establishment during the lun
hours for the purpose of— S g, B o
(a) interviewing employees on trade union matters;
(b) enrolling new members; dewow E
(c) posting and distributing notices issued by the trade
union, . . i o

_ (2) The authorised person or j)ersons_ shall notify 'the .
employer or his representative of his intention to visit the
establishment; Ll o e

2. AGENTS .

(l). The Council shall appoint one or more specified persons
to be agents to assist in gjving effect to the terms of this
Agreement. Any such agent shall have the right to—- - :

(a) enter, inspect and examine any premises or place in
which the Clothing Industry is carried on at any time when
he has reasonable cause to believe that any person is

- employed therein; i ' '

(b) orally examine, either alone or in the presence of any
other person, as he thinks fit, with respect to matters relating -
to this Agreement, every employee whom he finds in or
‘about the premises or plaec, and require such employee to
answer the questions put; i .

(c) require the production by an employer of any notice,
book, list or document which is by this Agreement requis
. to be kept, exhibited or made, and inspect, examine and
copy the same; ' ot

(d) require the production of, inspect, examine and copy
all records of time worked, clocic_ cards, books or documents
wherein an account is kept of time worked or actual wages,
“or rates whether payable for piece-work or not, paid to any

. employee whose wages are fixed by this Agreement. '
'(2} Such agéni when_entering, inspecting or examining any

such place, may take with him an interpreter. . S

* ' (3) Every employer and empldyée uj)on _whbni-the prow-

sions of this Agreement are binding shall grant to such agent
~all the facilities referred to above. e _
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23, VERTONING VAN OOREENKOMS, LOONSKALE
E . ’ "EN WERKURE - )

(1) Elke werkgewer ‘moet ’n’ leesbaré kopie van hierdie
Qoreenkoms in albei amptelike talé te alle tye in sy bedryfs-
inrigting vertoon in ‘n vormwat ‘in die regulasies kragtens
die- Wet voorgeskryf. word, en wel-op 'n plek wat vir sy
werknemers geredelik-toeganklik is; - .

(2) Een of meer kennisgewings, deur’ die Raad verskaf,
. wat ‘die_loonskale aandui wat in die Klerasienywerheid in

Natal betaalbaar is, moet op''’n opvallende plek deur elke

werkgswer vertoon Word en wel op dié plek of plekke wat

die agént aandui, .0 e h e o
.(3). Elke werkgewer moet in sy bedryfsinrigting en: op ‘n
plek wat vir sy werknemers geredelik toeganklik is, 'n kennis-
ﬁjewing vertoon in die vorm soos in Aanhangsel D van
ierdie Ooreenkoms voorgeskryf, waarin die begin- en uit-
skeityd van die werk vir elke dag van die week en die etens-

pouse. Ingevolge'die Wet gesflesifinesr word, 7. o
24, ADMINISTRASIE VAN, OOREENKOMS
Die Raad is die liggaam_ wat -vir die administrasie van
die Ooreenkoms verantwoordelik is,-en hy kan menings. wat
nie met die bepalings daarvan onbestaanbaar is nie, vir die
~ leiding van werknemers en werkgewers uitspreek. - ¢ i

25. VERTEENWOORDIGERS VAN - DIE VAKVERENI-

il '~ GING INDIERAAD ' . -

Elke werkgewer moet aan enigeen van sy werknemers wat

‘n- verteenwoordiger . in' die Raad is, alle redelike - fasiliteite

-verleen om: sy plig in verband met die werk van die¢ Raad
na te kom, - - © . . . L, b -
26. WERKENDE EIENAARS EN/OF WERKENDE

: ; . VENNOTE . - o G _

. Werkende eienaars en/of werkende vennote wat vervaar-

digingswerksaamhede in die Klerasienywerheid ‘verrig en-wat

werkgewers is, moet hulle hou aan die werkure wat in klou-

sule 8 van hierdie Ooreeljkoms voorgeskryf word;

~ 27. SIEKTEBYSTANDSFONDS

‘(1) Die Siektebystandsfonds (hieronder die “Fonds” genoem)
wat by Goewermentskennisgewing 1845 van 11 November
1938 gestig is, word hierby voortgesit. Die Fonds word in
stand gehou met heffings ingevolge subklousule (3) hiervan.
. (2) Binne twee weke nadat 'n werknemer tot die Nywer-
heid toegetree het, moet hy hom na goeddunke van die
Bestuurskomitee by een- van die Fonds se mediese beamp-
tes aanmeld vir ’n mediese ondersoek en moet hy die vorms
‘voorgeskryf in Aanhangsel C hiervan, invul en sy mediese
geskiedenis verstrek. Die Bestuurskomitee in subklousule (6)
(a) bedoel, kan sodanige werknemer daarna uitsluit van die
ontvangs van bystand in geval van siekte wat aan ’n chroniese
kwaal te wyte is: Met dien verstande dat 'n werknemer teen
sodanige uitsluiting appél kan aanteken by die Raad, wie se
beslissing finaal is. I ;

(3) Behoudens subklousule (17) moet 'n werkgewer 15c
per week aftrek van die lone wvan-elke werknemer vir wie
minimum lone in hierdie Ooreenkoms voorgeskryf word en
wat gedurende ’n week . gewerk het, ongeag die tyd aldus
sewerk. ; N U

-4 B

waarop die Raad se registrasienonimers van die werknemers
en die bedrae voorkom, maandeliks aanstuur sodat:dit. die
Sekretaris van die Fonds, Posbus 18354, Dalbridge, 4014,
uiterlik 10 dae na die einde van elke kalendermaand bereik.

.- (5) Die Fonds moet aangewend word om mediése behan-
deling, medisyne en siektebesoldiging  in geval van siekte
aan werknemers te verskaf. © .

(6) (a) Die Fonds moet geadministréer word deur ’n
“Bestuurskomitee wat~ uit een verteenwoocrdiger: elk- van die
wgggewers en die werknemers bestaan en  wat deur die
‘R

aangestel word, tesame met die Voorsitter en-Onder-:

voorsitter van die Raad, - wat ampshalwe lede van .die
Bestuurskomitee is en hierdie Bestuurskomitee kan regulasies
" maak wat nie met hierdie klousule onbestaanbaar is pie. -
"'(b) Vir elke verteenwoordiger moet ’n plaasvervanger aan-
gestel word. _ -
(c), Alle beslissings van die. Bestuurskomitee is onderworpe

aan bekragtiging deur die Raad. =~

(7). Vir doeleindes van bystand, beteken “siekte” enige on-
gesteldheid, kwaal of krankheid, met inbegrip van bevailings
in die geval van vroue wat nie vir ’n kraamtoelae ingevolge

die bedrag aldus afgetrek, -'moe.t"die werkgewer 'n-
gelyke bedrag voeg en die totale bedrag, saam met ’n lys.

2I3. EXHIBITION OF AGREEMENT, WAGE RATES AND .
: HOURS OF WORK:

(1) Every employer shall keep a legible co;;y of this Agree-
ment in both official languages exhibited in his’ establishment
in a place readily accessible to his employees in a form

_prescribed in the regulations under the Act.

(2) One or more notices, provided by the Council, showing
wage rates payable in the Clothing Industry in Natal shall be
prominently displayed by every employer in such place or

‘places as may be indicated by ;h_e agent.

(3) Every employer shall display in his establishment in a
place readily accessible to his employees a notice, in the form
prescribed in Annexure D to this Agreement, specifying the
starting and finishing time of work for each day of the week

- and the mea] interval, in terms of the Act.

24. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the adminis-
tration' of the Agreement, and may issue expressions of
opinion not inconsistent with its provisions for the guidance of.
employers and employees. T

25; TRADE UNION’S REPRESENTATIVES OF THE
' COUNCIL

_ Bvery employer shall give to any of his employees who are
representatives on the Council every reasonable facilit:

2 . - 3 . ‘0
attend to their duties in connection with the work ofy the
Council, f .

26. WORKING PROPRIETORS AND/OR WORKING
PARTNERS i ¥

Workin-g‘ proprietorls -and for working part'neré- e in
manufacturing operations in the Clothing Industryng;ﬁhd .
are employers shall observe the working hours laid down in
clause 8 of this Agreement. : . )

' 27. SICK BENEFIT FUND

(1) The Sick Benefit Fund (hereinafter referred to as the
“Fund”) established under Government Notice 1845 of 11
November 1938, is hereby continued. The Fund shall be
maintained from levies in terms of subclause (3) hereof. '

(2) Within two weeks of an employee’s entering the Industi

he shall at the discretion of the Managemegt Commitg
present himself to one of the Fund’s medical officers for a
medical examination and shall complete forms shown in
Annexrue C hereto‘, giving his past medical history. The
Management Committee referred to in subclause (6) (a) may
thereafter exclude such employee from receiving benefits for

any illness due to a chronic ailment: Provided that an
employee may

whose decision shall be final.

(3) Subject to subclause (17), an employer shall deduct 15¢
per week from th_e.wages of each employee for whom minj-
mum wages are prescribed in this Agreement, and who has
worked during any week, irrespective of the time so worked;

. (4) To the amount so deducted, the employer shall add a
like amount and forward month by month so as to reach
the Secretary of the Fund, P.O. Box 18354, Dalbridge, 4014,
not later than 10 days after the end of each calendar month,
the total sum together with a list showing the Council regis-
tration numbers of the employees and the amounts.

(5) The Fund shall be applied to provide employees with
medical treatment, medicine and sick pay in case of illness,

(6) (a) The Fund shall be administered by a Management
Committee consisting of one representative each from the

-employers and employees appointed by the Council, together

with the Chairman and Vice-Chairman of the Council, who
shall be ex officic members of the Management Committee,
who may make regulations not inconsistent with the provisions

.of this clause.

- (b) For each representative an alternate shall be appointed.
(c) All the decisions of the Management Committee shall be
subject to ratification by the Council. . - _
'_ (7) For the purpose of benefits, sickness shall mean any
iliness, affliction or disease including confinement of females

appeal against such exclusion to the Council
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die  Werkloosheidversekeringswet, 1966, in. aanmerking kom
nie maar met uitsondering van— . _ : ;"
. (@) veneriese- siekte. en 'n siekte, kwaal of krankheid
wat te wyte is aan wangedrag of die buitensporige gebruik
.van sterk drank of dwelmmiddels; en ' :

(b) 'n ongeluk, siekte of kwaal ten ‘opsigte waarvah ver- 1

goeding - ingevolge _.die Ongevallewet, 1941, betaalbaar is.

.(8)'(a) Die betaling van bystand is onderworpe aan die
voorlegging van 'n sertifikaat ‘van afwesigheid van die werk
volgens. Aanhangsel E waarby ’'n mediese sertifikaat wat
onderteken is deur een van die Fonds se mediese beamptes
aangeheg. moet -wees., Die Bestuurskomitee het die reg om
van_die. persoon wat op bystand aanspraak maak, te: vereis

dat hy.hom laat behandel deur dié mediese beamptes van

die Fonds soos die. Komitee mag gelas.
. (b) Elke werkgewer moet .’
die werk voliens Aanhangsel E invul vir elke werknemer wat
weens die siekte van die werk afwesig was en wat 'n mediese
sertifikaat van ’n hospitaal of ’n mediése beampte van die
Fonds. voorgelé het. Die werkgewer moet sodanige sertifikaat
van afwesigheid van die werk, tesame met die mediese sertifi-
kaat, stuur aan die Sekretaris van die Raad, Posbus 18354,
Dalbridge, 4014. ' : N

(9) 'n Werknemer wat 13 weke lank tot die Fonds bygedra
het, is, behoudens subklousules (7) en gS}_ hiervan, geregtig op
die volgende bystand gedurende die geldigheidsduur van hier-
die Qoreenkoms: Met dien verstande dat die bedrag wat in
die kredit van die Fonds. staan, nie.minder as R200 is nie:.

-(a):"-Gratis.' ediese behandeling (uitgesonderd - chirurgiese

behandeling en kraamgevalle, tensy sodanige gevalle of in

hul geheel of gedeeltelik deur die Bestuurskomitee goedge-
* keur word, en veneriese siektes) deur die mediese beampte(s)
wat deur die Bestuurskomitee aangestel is. .~ . '
" (b) Gratis medisyne wanneer dit deur die Fonds se-mediese
beampte(s) voorgeskryf word: Met dien verstande dat sodanige
medisyne berei moet word deur.’n apteek/aptekers wat deur
die Bestuurskomitee . of deur die Siektebystandsfondskliniek
gespesifiseer-word. . _ = =
(¢) In enige een kalenderjaar, siektebesoldiging gelyk aan.’n

halfdag se loon voorgeskryf in klousule 4 vir elke dag in die |

eerste vier weke afwesigheid van die werk as gevolg van
siekte, en daarna volgens die diskresie van die Bestuurskomi-
tee van die Siektebystandsfonds, minstens een kwart of hoog-
stens ’n halwe dag se besoldiging van elke dag afwesig van die
werk as gevolg van-siekte, vir 'n ‘verdere vier weke: Met dien
verstande dat 'n lid nie op siektebesoldiging ten opsigte van
tydperke van afwesigheid van twee dae of korter geregtig is
nie. Geen “eis. vir ‘sicktebesoldiging word erken nie indien dit
ingedien word naverstryking van ses kalendermaande, gere-
ken vanaf die datum van geskiktheid vir werk, soos gemeld
in die mediese sertifikaat, In gevalle van permanente onge-
skiktheid moet die tydperk van ses maande bereken word
vanaf die laaste. dag ten opsigte waarvan siektebesoldiging
verskuldig is.. - ex % =
© (d) Bydraers wat werkloos word, bly gére%(tig op lidmaat-
-skap van die Fonds en is, ‘terwyl hulle werkloos is, op die
bystand voorgeskryf in paragrawe (a)-en (b), geregtig vir die
volgende tydperke: o .

. _ . : ; ' Weke

. Diegene met een maar hoogstens twee jaar diens.... 4

Diegene met meer as twee jaar maar hoogstens vyfjaar -

. diens....... SO, AR e 8
- Diegene-met meer as vyf jaar maar hoogstens 10 jaar '
¢ o diens....... coeren KT ON . PRI

- Diegene met ' meer as 10 jaar diens. ............ius

in elke kringloop van-een jaar. ; _

(¢) Indien 'n bydraer se tydperk van werkloosheid langer
duur as dié in paragraaf (d) gespesifiseer, word daar van hom
-vereis' om' in° diens van die Klerasienywerheid te wees, en
‘nadat hy weer in die Nywerheid begin werk het, om vir 'n
verdere tydperk van 13 weke tot die Fonds by te dra voor-
-dat hy weer op bystand geregtig word.

(10) (2) Alle geld wat deur die Fonds ontvang word, moet |
'n- goedgekeurde |

_'in:'n spesiale bankrekening gestort word.

“(b) Surplusgeld” van die Fonds moet in

" “bouvereniging -op deposito geplaas of in Nasionale Spaar-

" sertifikate” belé. word: Met -dien- verstande - dat’ daar genoeg
geld in so ’'n likwiede vorm gehou moet word om. die
Bestuurskomitee in staat te stel om, wanneer dit vereis word,
‘sy aanspreeklikhede onmiddeliik na te kom. )

(11) Alle : betalings uit die’ Fonds moet geskied E:r
getrek op die Fonds se rekening. Al sodanige tjeks moet
deur ’'n gemagtipde lid van die Bestuurskomitee ondertcken
en deur die Sekretaris van die Fonds mede-onderteken word.

n sertifikaat van 'afwesiigheid vai:_

. Fund Clinic; =

who are not eligiblé t'_llor 'céi_mf'iﬁ't_:men't.all'o'\_vaﬁqé_'iﬁ terms 6!':';"’
the Ul_lemploy_me’nt Insurance Act; 1966; but excluding—" "~ =
' (a) venereal disease and illness, affliction or disease which
is "attributable to ‘misconduct ' or  excessive . indulgence. .in
“intoxicating liquors or drugs; and. - L W

" (b) any accident, illness or disease in gespect, of which
compensation is &ayable in terms of the Workmen’s Com-
pensation Act, 1941, N S e N O

_(8) (a) Payment of benefits shall be subject to the produc--
tion of ‘a certificate of absence from work as.per Annexure
E to which shall be attached a medical -certificate signed by,

‘one of the Fund’s medical officers, the Management C my-r}

mittee to have the right to require the claimant for benefits
to submit himself to such of the Fund’s: medica] officers:as:
it may direct. -~ : ¥ S B O

(b) Every employer shall complete a certificate of absénce
from work. as per Annexure E for each employee who hag’
been off from work through illness and who has produced
a medical certificate from a, hospital, or a medical officer
of the Fund. The employer shall forward such absence from
work certificate .together with the medical certificate to the
Secretary of the Council, P.Q. Box 18354, Dalbridge, 4014.. - -

(9) An employee who has contributed to the Fund for. 13:

' weeks shall, subject to the provisions of subclauses: (7) and

(8) hereof, be entitled. to the: following benefits during the

_currency of this Agreement: ‘Provided 'that the amount stand-

ing to the credit of the Fund is not less than R200:

(a) Free medical attention (excluding surgical treatment and
maternity_ cases, save where these are approved in whole or

| in part by the Management Committee, and venereal diseases).

by the medical officer(s) appointed by the Management Com-
- (b) Free medicine .when prescribed by the Fund’s medical

officer(s): Provided that such are made up by a chemist(s)

specified by the Management Comnmittee; or .the Sick-Benefit

{c) In any one calendar year, sick pay equal to half a day's
wage prescribed in clause 4 for each day in the first four
weeks’ absence from work through illness, and thereafter, at
the discretion of the Sick Benefit Fund Management Com-
mittéé, not less than a quarter or moré than half a day’s
Efg‘ for, each day’s. absence from work through illness for a

ther four weeks: Provided that a member. shall not. be
entitled to sick pay in respect of periods of absence of two
days or less. No claim for sick pay shall be recognised if
lodged after the expiry of six calendar months calculated from
the date of fitness.for work indicated on the medical certifi-
cate. In cases of permanent unfitness, the period of six months
shall be calculated from the last day in respect of which sick

pay-is due. " "

‘(4) Contributors who become unemployed shall remain
eligible for membership of the Fund and, while unemployed,
shall be entitled to the benefits prescribed in paragraphs (a)
and (b). for the following periods: I

foe £ B o B Wg@&_s_
Those_wlth one years’ but not exceeding two'years’ - -
BRIWVICE ol b s e st sa el v i e 4.
Those with more than two years’ but not exceeding  : .~
five years’ Service.........oo.eeeinainnnns iiiae T B
Those with more than five years’ but not exceeding 10 .. -
. years’ Service,.......... S i e e
Those with more than 10 years® service. ..........., .16 -
in each cycle of one year. '

LWL e Al ol e
(e) Should a contributor’s period of unemployment exceed
that specified in- paragraph fd} he’ shall ' be required to be
employed in .the Clothing Industry and contribute to, the
Fund for a further period of 13 weeks after restarting in'the
Industry before again becorming eligible for benefits. - =~ -~

- (10) (a) All moneys received into the Fund shall be deposited
in’ a special banking account. . S R P

~(b) Surplus money of the. Fund shall be placed on de sit
with an approved 'building society or .mz}_'ﬁ be invested. in
National Savings Certificates: Provided. sufficient money "is
kept in such liquid form as will enable the Management

‘Committee to meet its liabilities immiediately it is called upon
] to do so. 2y

tiek

(11) All paymeﬁﬁ‘ out of the Fund shall be by cheque,
drawn on the Fund’s account. All such cheques shall be

'signed by an authorised ‘member of the Management Com-

mittee and countersigned by the Secretary of, the Fund.-

v




26 No.6809

- 'STAATSKOERANT, 11 JANUARIE 1980

{12) 'n Openbare rekenmeester wat deur die Raad aange-
stel moet word en wie se besoldiging deur die Raad vasge-
stel moei word, moet die rekenings van die Fonds jaarliks

ouditeer en voor of op 31 Januarie elke jaar 'n staat opstel |

wat die volgende toon:

© (a) Alle geld ontvang-— ’
() ingevolge subklousule (3) hiervan; en
. (i) uit alle ander bronne;

(b) ui!gawés aangégaan onder alle hoofde vir die 12 maande
%eéindig 31 Desember van die vorige jaar, tesame met ’n
.balansstaat wat die bates en laste van die Fonds toon;

Die rekenmeester se staat en balansstaat moet deur die
anditeur gewaarmerk en deur die Voorsitter van die Bestuurs-
komitee van die Siekiebystandsfonds mede-onderteken word
en moet daarna op die
1& en 'n kopie daarvan moet binne drie maande na die
sluiting van die tydperk wat daardeur gedek word, aan die
Nywerheidsregistrateur gestuur word, :

(13) Ingeval hierdie OGoreenkoms weens tydsverloop ver-
stryk of weens begindiging of om 'n ander oorsaak verval,
moet die Fonds nog deur die Bestuurskomitee geadministreer
word totdat die Raad dit of likwideer df oordra aan ’n
ander fonds wat gestig is vir dieselfde doel as dié waarvoor
die oorspronklike Fonds in die lewe geroep is: Met dien
verstande dat die Fonds gelikwideer moet word, tensy 'n
ooreenkoms waarin daar voorsiening vir die' voortsetting van
dic Fonds of vir die oorplasing van sy geld, soos voornoem,
gemaak word, binne 12 maande na die verstrykingsdatum

van hierdie Ooreenkoms aangegaan word:

(14) Ingeval die Raad ontbind word of ophou om te funk-

sioneer gedurende ’n tydperk waarin .
bindend is ingevolge artikel 34 (2) van die Wet, moet die
Bestuurskomitee aanhou om die Fonds te administreer, en
die lede van die Komitee op die datum waarop die Raad
ophou om te funksioneer of ontbind word, word vir sodanige
doel geag die lede daarvan te wees: Met dien verstande egter
dat ’'n vakature in die Komitee deur die Registrateur gevul
kan word ujt die geledere van die werkgewers of die werk-
nemers in die Nywerheid, na gelang van die geval, ten einde
‘n gelyke getal werkgewers- en werknemersverteenwoordigers
en hul plaasvervangers in ‘die lidmaatskap van die Komitee
te verseker. Ingeval sodanige Komitee nie daartoe in staat
is nie of onwillig is om sy pligte te vervul of ingeval hy
voor 'n dooie punt te staan kom wat die adminisir.sie van
die Fonds na die mening van die Registrateur ondoenlik of
onwensitk maak, kan die Regisirateur ’n trustee of trustees
aapstel om die pligte van die Komitee uit te voer, en sodanige
trustee of trustees het vir sodanige doel al die bevoegdhede
van die Komitee. Ingeval daar geen Raad bestaan nie,
moet die Fonds by versiryking van hierdie Ooreenkoms deur
die Komitee of die trustee, na gelang van die geval, gelikwi-
deer word op die manier voorgeskryf in subklousule '(15),
en as die sake van die Raad by sodanige verstryking alreeds
gelikwideer en die bates dzarvan verdeel is, moet die saldo van
die Fonds ooreenkomstig artikel 34 (4) van die Wet verdeel
Wl’“’(;[{ asof dit deel van die algemene fondse van die Raad uit-
maak. : . :

(15) By likwidasie van die Fonds ingevolge subklousule
(13} van hierdie klousule, moet die geld waarmee die Fonds
nog gekrediteer is nadat alle eise teen die Fonds, met inbegrip
van adminisirasie- en likwidasiekoste, betaal is, in die alge-
mene fondse van die Raad gestort word.

(16) Alle administratiewe koste, bank- en ouditeurskoste
kom ten laste van die Fonds. :

(17) Hierdie klousule is'nie op handelsreisigers van toe-
passing nie, !

(18) Die Bestuurskomitee het die reg om enige werknemer
wat na sy mening misbruik van die voorregte van die Fonds
gemaak het, uit te sluit van al die bepalings van hierdie klou-
sule: Met dien verstande dat 'n werknemer teen sodanige
vitsluiting kan appelleer na die Raad wie se beslissing finaal
]3. . 3

Mamens die partye op hede die 18de

dag van Oktober
1979 in Durban onderteken; h

R. G. SAVAGE, Voorsitter,

1. MUCKDOOM, Ondervoorsitier.
M. ANSELL, Sekretaris,

oofkantoor van die Raad ter insae.

hierdie OQOoreenkoms

(12) A public accountant, who shall be appointed by the
Council and whose remuneration shall be decided by the:
Council, shall audit the accounts of the Fund annually and,
not later-than 31 January in each year, prepare a statement
showing—

(a) all moneys received—
(i) in terms of subclause (3) hereof; and
(if) from any other sources;

b) expendi'ture' incurred under all headings for the 12
months ended 31 December preceding, together with balance
sheet showing the assets and liabilities o_f the Fund.

The accountant’s statement and balance sheet shall be cer-
tified by the auditor and countersigned by the Chairman of
the Sick Benefit Fund Management Committee and shall
thereafter lie for inspection at the head office of the Council
and a copy thereof be transmitted to the Industrial Registrar
within three months of the close of the period covered by it;

(13) In the event of the expiry of this Agreement by

- effluxion of time or cessation or any other cause, the Fund

shall continue to be administered by the Management Com-
mittee until it be either liquidated or transferred by the
Council to any other fund constituted for the same pu

as that for which the original Fund was created: Provided
that the Fund shall be liquidated unless an agreement pro-
viding for the continuation of the Fund or for the transfer
of its moneys as aforesaid, is entered into within 12 months

_of the date of expiry of this Agreement.

(14) In the event of the dissolution of the Council or in
the event of -its ceasing to function during any period in
which this Agreement is binding in terms of section 34 (2)
of the Act, the Management Committee shall continue to
administer the Fund and the members of the Committee exist-
ing at the date on which the Council ceases to function or is
dissolved shall be deemed to be members thereof for such
purposes: Provided, however, that any vacancy occurring on
the Committee may be filled by the Registrar from employers
or, employees in the Industry, as the case may be, so as to
ensure an equality of employer and employee representatives

. and of alternates in the membership of the Committee, In

the event of such Committee being unable or unwilling to
discharge its duties or a deadlock arising thereon which ren-

“ders the administration of the Fund impracticable or unde-

sirable in the opinion of the Registrar, he may appoint a
trustee or trustees to carry out the duties of the Committee
and who shall possess all the powers of the Committee for
such purpose. In the event of no Council being in existence
the Fund shall upon the expiry of this Agreement be liqui-
dated by the Comunittee or the trustee, as the case may be,
in the manner set forth in subclause (15) of this clause,
and if upon such expiry the affairs of the Council have
already been wound up and its assets distributed, the balance
of the Fund shall be distributed as provided for in section
34 (4) of the Act as if it formed part of the general funds
of the Council:

(15) Upon liquidation of the Fund in terms of subclause
{13) of this clause, the moneys remaining to the credit of the
Fund after the payment of all claims against the Fund, includ-
ing administration and liquidation expenses, shall be paid
into the general funds of the Council: - -

(16) All administrative charges, banking and audit charges
shall be a charge against the Fund. :

(17) This clause shall not apply to travellers.
(18) The Management Commitiee shall have the right to

exclude from all the provisions of this clause any employee
who, in its opinion, has abused the privileges of the Fund:

"Provided that an employee may appeal against such exclusion

to the Council whose decision shall be final. _

Signed at Durban, on behalf of the parties, this 18th day
of October 1979. ;
R. G. SAVAGE, Chairman.

1. MUCKDOOM, Vice-Chairman;:
M. ANSELL, Secretary.



2= GOVERNMENT GAZETTE, 11 JANUARY 1980 . No.6809 27

AANHANGSEL A

NEAM. ... oo siorennns . ' el z s o R M —
Adres:....... R R R . Persoonskaart No.......... T e S

\I/ERSLAG VAN ONDERVINDING

Totaal van vorige W P = Datum | Meld of
ondervinding | Deur Raad - _Naam van vm Beroep Loon- | van begin- Beroep Loon- | gekwalifiseer te}llcaﬂfi
'aaqgeteken - firtha daangstmn « 3 skaal dlgé?egn;an skaal kor onge- vanelﬁmmm

Jaar | Mde. | Dae

Opmerkin igs......
L e o  AANHANGSEL B - -

AT g 'NYWERHEIDSRAAD VIR DIE KLERENYWERHEID (NATAL)
Telefoon 6-2558 i . . © Galestraat 127/129
Posbus 18354 S - } - o o m
D'albri‘dae, 4014 _ 7 ' Datum...

- . VERSLAG VAN DIENSBEBINDIGING o
Fabnek ek .. " Week eindigende.....

Stuur hierdie vorm t&same met enige vakansrebeso}dlgmg verskuldig aan dle kantoor van die Raad op die Vrydag van dié week
waarin die werknemer se diens begindig word. . .

Datum | Dienstydperk
Sy Bty ' | S = T b e . : v}?&i.}-' Vakansiebe-- " .
No. | - Werknemer se | Van an Ll | Beroep | LOO0= | treding | Soldiging Opmerkings
ot . naam | dlens- ggn];: Jaar | Mde. | Dae | . Sk?a.l uit. ﬂiemf' | _ .
vaardmg! diging | . : 1 ®r &

- *i. Bedanking,
. 2. Vermindering van personeel.
3 Sonder kennisgewing weg. .

. Ontslaan, : : o
Haadtekening van firma
AANHANGSEL | B4 -
NYWERHBIDSRAAD VIR DIE KLERAS[ENYWERHETD (NATAL)
Telefoon 6-2558 h : : ; Galestraat 12'!}129
Posbus 18354 B . ) . 3 C Durban
Dalbridge, 4014 = . i _ _ Natal _
Naam : e, : ; ' el
Geboortedatum . i G : - Getroud of ongetroud .............

MEDIESE VERSLAG
' ' “ 5 ! . (Antwoord: “Ja” of *Nee”).
Lyuaan,ofhecualgelymemseenvanondmoemdekmle "

1. Asma. i 6. Huldmekt&s......,...
2. Suikersiekte............. 7. - Tuberkulose..
3. Disenterie - 8. Bilharzia..
4. Stuiptrekkings......... ; R i 9. LMP. ...
5. Rumatiek............... s ; 10. 'Platvoete-'
S . ' ONDERSOEK
Massa......... e kg. ~ ' : Nme (I}Sulker
Longe............... ; ookt @ Albumen...
mﬂm’d van litte.......... . ; : ; Gehoor. .....
hede in verband met— - I
(1) vorige beserings of operasies
(2) gebreke of kwale wat applikant vir diens ong&ekik maak
(3) enige chroniese kwaal...
_ (4) ander bevindings........
Datum.
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VERKLARING

Hierby verklaar ek dat ek al die vrae wat aan my deur die Fonds se mediese beampte gestel is, eerlik beantwoord het, en verklaar
voorts dat ek goeie gesondheid geniet en in die verlede nooit weens fisiese of verstandelike ongeskiktheid my werk opgegee het nie.

DIATIN e viemi s i S R s st Onderteken.....
In my teenwoordigheid................ S S s R R
Opmerkings van Bestuurskomitee............... TR S .
OPmMETKINES VAN RABA. .....ooi it e ses et st sms s sssae b et ases et s abes e e seer s s a5 s ash b b bet e Sanbae 1 et 2 s Lanb s seeseas bbb et ens b bt bbb emesmssmenseansnssann
B ; AANHANGSEL D
' h KENNISGEWING
(Moet ingevolge klousule 23 van die Ooreenkoms vertoon word)
Begintyd Middagetenspouse Uitskeityd Voormiddagpouse | Namiddagpouse
Afdelng, .cv oo wvsidvwin . frsaanmas
Maandae tot Donderdae. . .. S P e tot tot
Vrydae....... B R TET T RSSCS—————— SN W———— A _— tot tot
Saterdae..........ccoiiiie [ o SSURUUUUUUIN ISUSSURURUTONS o  SURUSTUURUONY FEURURO tot.....ccocvvneene
Afdeling...........coooiia | W NSt Fe
Maandae tot Donderdae. . .. | .cooosnnccrniienn N [ Tt S ER SENs S LI tot tot
Yiydae . ovoiiiiiiiaia R [EErSON —— rnssisonsar | snssemessenenpemnmns RS tot tot
Saterdae.................. N S—— tot tot.eenee
AANHA_NGSEL E :
KLERASIENYWERHEID (NATAL): SIEKTEBYSTANDSFONDS
Die Sekretaris i :
Siektebystandsfonds vir die Klerasienywerheid (Natal)
Posbus 18354 Datum.....amnanimnkininisins g
Dalbridge, 4014

Ls.: AANSOEK OM SIEKTEBESOLDIGING: SERTIFIKAAT VAN AFWESIGHEID VAN WERK
(Moet deur werkgewer ingeval word)

SiektebyStandsfOnASKAATE NO...........cccoooroereoeersrssrsseseesereesoese e s e KIOKKAAE NO. oo sesssn
BATT. .. .oovavvaiia e e e T T B e T e e e S
Beroep.....cviiininiiiin Minimum weekloon: R.......... (soos in Qoreenkoms voorgeskryf)
Ek/Ons verklaar dat bogenoemde werknemer van, 1Ot covni e van die werk afwesig was (getal
werkdae in woorde ) en dat hy/sy vir daardie tydperk geen besoldiging van my/ons ontvang het nie.
Werknemer het weer begin werk op. :
* Gelcken.“..“,..“
VI i

Naam van fabriek

LW —n Sertlﬁkaat van 'n dokter van die Siektebystandsfondspaneel, die kliniekdokter of ’n hospitaal moet by hierdie vorm aan-
geheg word wanneer om siektebesoldiging aansoek gedoen word.

ANNEXURE A

Name st Council No........orocoerroer
Address.co. i : Identity Card NO......ccocooiie e

RECORD OF EXPERIENCE

Total previous ' State if
experience Recorded Name of |Date of | Occu- | Rate of | Date of | Occu- | Rate of quatified or Signature

by Council firm starting | pation pay leaving | pation pay : of firm
Yrs | Mths | Days | . ; unqualified

Name
ANNEXURE B
: INDUSTRIAL COUNCIL FOR. THE CLOTHING INDUSTRY (NATAL)
Telephone 6-2558 127/129 Gale Street
P.O, Box 18354 : : Durban :

Dalbridge, 4014 . } Date.........oovoeuns




' GOVERNMENT GAZETTE, 11 JANUARY 1980°

No.6809 29

- REPORT OF TERMINATION OF SERVICE

‘Week endmg

Forwargdthls form, together with any hollday pay due, to the Oﬂioe of the Council on the Fnday of the week the employees services.
are terminat

. Pt Period qf' _ ]
employment- - o Rai Reasonf - I-'. T 1
, : o Occu- | Rate for oliday pay :
No. |Employee’s name o o ' pation | ‘of pay lea‘fl_ls _ Remarks. "
* | starting | Teaving Yrs | Mths | Days ; : -R. . :
*1. Resignation.
2. Reduction of staff. )
3 Left without notice. O F il y -
D1scharged . 4 Signature of firm
ANNEXURE C 3 ]
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (NATAL) ; '
Telephone 6-2558 127/129 Gale Slmet :
P.O. Box 18354 Durban
Dalbridge, 4014 " Natal *
I e Y L o o R R v o o S B R K VRS B T
Date of bmh ............. .- Married or single....
MEDICAL HISTORY "
’ (Answer: “Yes” or “No”)
Do you, or have you suﬂ'ered from any of the following: : i
1. Asthma 6. Skin disease.
2. Diabetes......... . -7. Tuberculosis...
5 8. Bilharzia....
T I VI R 9, LiMLP..seqsreans
5. RUGUMALSI . ... ... .o ianisimimadiiiimiing 10. Flat feet...........
EXAMINATION "
WS o s ' Kidneys: (1) Sugar.
Lungs... (2) Albumen.
Heart... Vision.. L
Mob:hty OF JOUDLA, .y ovuiei it s it Hearing
Detmls of—
ﬁl) previous munes or operations....
2) defects or ailments whlch would ‘render apphcant unﬁt for employment ;
(3) any chromic AlMent. ... 5. o oeiiecrirsrnes e iebe s in st e s st sesassasbesnnaie 34
(4) other fINAINES.......cooveeceeerereegee s cersinnsanars
TIB. ... orcooecorcomocmenencdb G R S AN B f e
" : Medical oﬂicer

DECLARATION

I hereby declare that T have truthfully answered all questions put to me by the Fund’s medical officer and declaxe that I am in good
health and have not prevnously relinquished my employment on account of physical or mental disability.

571 I Signed...
- Beforemie...........coiinnnc i
Remarks of Management Committee..........cceoveevevecnreanes
Rsmarks of Council...
' ANNEXURE D
NOTICE )
(To be exibited in terms of clause 23 of the Agreement),
Starting time | ° Finishing time | Midday meal | porengon interval | Afternoon interval
o e UUTTUUUUESUUI W S ST ¢
Mondays to Thursdays.. ... |, ; '_ to... to
Fridays. ............................. to to
SAURAaYS. . o cienvvnaioine fommiiiiming futdis i to to
' Department.. .......cuiueee ot fo i
Mondays to Thursdays.. ... |od. b et e apene e e s s to ' to..
iy cooneiiseions pessdfadindnalalidions to to
Saturdays.............cinn fedone 0. - to )
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. ANNEXURE E
CLOT HING INDUSTRY (NATAL) SICK BENEFIT FUND

Th Secretnsy
Ckfthmg In ustry (Natal) Slck Benefit Fund

- P.O. Box 183, j

Da!bndge, 4014 _ 2, TR e R L3

.- Re APPLICATION FOR SICK PAY: CERTIFICATE OF ABSENCE FROM WORK
oo ~ (To be completed by employer) ,

ﬁck-Fund O IO ool imiisan sisni s ssbsoansd 5o i _Clock Card No... :

ame.
Occupation.. Minimum weekly rate of pay: R........ccccoccocnn. (as prescribed in -
: - Agreement).
I/We certify the abcwe-named employee has. been oﬂ‘ WOEIC TR0 s i B
(number of working days in words ) and that he/she received no pay fmm me/us for that period.

Employee re-started wor on...

Name of factory

NB—A medical certificate ﬁumaSkaeneﬁt Fund panel doctor, the clinic doctor or a hospital must beattached to this form when

submitting an application for sick pay.

AANHANGSEL F
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID

~ (NATAL) -
Telefoon 6-2558

REGISTRASIE VAN WERKNEMER

Naam van fabriek
Die Sekretaris '
Nywerheidsraad vir dle Klerasienywerheid (Natal)
G‘alestrw 127/129
Durban, 4001
of - -

Posbus 18354, Dalbndge 4014
Meneer, .

Registreer asseblief draer hlervan in my,-‘ons diens.

Woonadres....

ANNEXURE F
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
- (NATAL}

Phone 6-2558

REGISTRATION OF EMPLOYEE
Narne of factory.

Firnt:'le Secr?taCo cil for the Clothing Ind tal)
ustrial uncil for us al
127/129 Gale Street o

Durban, 4001

i
P.O. Box 18354, Dalbridge, 4014
Dear Sir,

- Please register bearer in my/our employ.
" Name......

Council No
Residential address

Name of previous employer recorded on service card..............c.coo.e.

Date of leaving previous employer.
Rﬂs.,................‘.“..‘................... aneneass ’ RACC... oo Sex
%‘;ﬂ;;mdamm ------------------------ ﬁeﬂ“‘ﬂmm-: --------------------- Date of birih....crc IAEntity NO......-...ooorroerererosrerrsn
Datum van dmnsaanvaard i Date to commence work 3
. Klokkaartnommer (indien reeds toegeken) Clock card No. (if already allocated)....
_ Die uwe, ) ‘Yours faithfully,
Datum. orstaess . -Date. ;
' Naamxekening van werkgewer . Signature of employer
No. R. 47 _ 11 Januarie 1930 _ No. R. 47 Il January 1980
WET OP FABRIEKE, MASJINERIE EN FACTORIES, MACHINERY AND BUILDING

BOUWERK, 1941
_ KLERASIENYWERHEID, NATAL

Ek, Stephanus Petrus Botha, Minister van Manne-
kragbenuttmg—

(a) verklaar hierby, kragtens artikel 22 (1) van die

Wet op Fabrieke, Masjinerie en Bouwerk, 1941, dat |
die bepalings van die Ooreenkoms en_kenmsgemng in

verband met die Klerasienywerheid, gepubliseer by
Goewermentskennisgewing R. 46 van 11 Januarie
1980, oor die algemeen vir werknemers wie se werk-
ure en besoldiging ten opsigte van oortydwerk, open-
bare feesdae en werk op Sondae en openbare feesdae
daarby gereél word, nie minder gunstig is nie as die
desbetreffende bepalings van genoemde Wet; en .
(b) stel hierby, kragtens artikel 54 (1) van genocmde
Wet en met ingang van die tweede Maandag na die
datum van publikasie ‘van hierdie kennisgewing en
vir .sodanige tydperk of tydperke as wat genoemde

WORK ACT, 1941 _
CLOTHING INDUSTRY, NATAL
I, Stephanus Petrus Botha, Minister of Manpower

| Usilisation—

(a) hereby, in terms of section 22 (1) of the
Factories, Machinery and Building Work Act, 1941,
declare the provisions of the Agreement and notice
relating to the Clothing Industry, published under
Government Notice 46 of 11 January 1980 to be,
on the whole, not less favourable to the employees -

. whose hours of work and remuneration in respect of
overtime, public holidays and work on Sundays and
public holidays are regulated thereby, than the rela-

. tive provisions of the said Act; and

(b) hereby, in terms of section 54 (1) of the said
Act and with effect from the second Monday after
the date of publication of this notice and for such
period or periods as the said Agreement may be
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Ooreenkoms kragtens dle Wet op Nywerhe:dsversoe— _
ning, 1956, bindind mag wees, alle werkgewers wat

onderworpe is aan. die bepalings van genoemde Oor-
eenkoms, vry van die vereistes van artikel 21A van
eersgenoemde Wet, ten opsigte van werknemers wat
ingevolge genoemde ooreenkoms op s:ck‘tebystand
geregtig is.

S. P. BOTHA, Mm;steg_ van Mannekragbenumng.

No.R.48 11 Januarie 1980
WET OP NYWERHEIDSVERSOENING, 1956 -
KLERASIENYWERHEID, NATAL. — INTREK-
KING VAN GOEWERMENTSKENNISGEWING
Ek, Stephanus Petrus Botha, Minister van Manne-

kragbenutting, trek hierby kragtens artikel 48 (5) van |

die Wet op Nywerheidsversoening, 1956, Goewerments-
kenmsgewmgs R. 2629 en R. 2630 van 23 November
1979, in met ingang van die tweede Maandag na die
datum van pubhkasw van }neldle kennisgewing. -

S.P. BO’I‘HA Mmlster van Mannekragbenuttmg.

No.R.49 - b ST g4 ‘J.anuane 1980
'WET OP NYWERHEIDSVERSOENING, 1956

- KLERASIENYWERHEID, NATAL—
VOORSORGFONDSOOREENKOMS

Ek, Stephanus Petrus Botha, Minister van Manne—
kragbenuttmg, verklaar hierby—

(@) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Klerasienywerheid betrekking het, met in-
gang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 31 Desember 1982 eindig, bindend is
vir die Werkgewersorganisasie en die vakveremgmg
wat genoemde Qoreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede va.n genoemcle

. organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (a), 2 en 14,
-met ingang van-die tweede Maandag na die datum

- van publikasie van hierdie kennisgewing en vir die-

tydperk wat op ‘31 Desember 1982 eindig, bindend

is vir alle ander werkgewers en werknemers as -dié

genoem in paragraaf (a) van hierdie kennisgewing,

. 'wat betrokke is by of in diens is in genoemde Nywer-

* heid in die gebiede gespesifiseer in klousule 1 (l) ()]
van genoemde Ooreenkoms; en

(c) kragtens artikel 48 (3) (a) van gcnoemde Wet,

. dat die bepalings van genoemde Ooreenkoms, uitge-

sonderd dié vervat in klousules 1 (1) (a), 2 en 14,

met ingang van die tweede Maandag na die datum van

publikasie van hierdie kennisgewing en vir die tyd-

~ perk wat op 31 Desember 1982 eindig, in die gebiede

“gespesifiseer in klousule 1 (1) (b) van genoemde Oor-

- eenkoms: mutatis mutandis bindend is vir alle persone .
wat’ nie werknemers is nie en wat in diens is in |

~genoemde ' Nywerheid by dié werkgewers vir wie

enigeen van genoemde bepalings ten opsigte van |

. ~werknemers bindend is en vir daardle werkgewers
“ten opsigte van sodamge persone in hul diens.

S. P, BOTHA Minister van Mannekragbenutting.

bmdmg in terms of the Indus’cnal Concmanon Act :
1956, exempt all employers who are subject to the
provisions of the said Agreement from the require-

ments of section 21A of the first-mentioned Act, ih .
respect of em-ploye&s who are ent,ttled to- swk pay
“in terms of the said Agreement.

S B BOTHA Mmlster of Manpower Utilisation,

No. R. 48 =N ® 11 January 1930
" INDUSTRIAL CONCILIATION ACT, 1956 =

CLOTHING INDUSTRY, NATAL —CANCELLA-
TION OF GOVERNMENT NOTICE

I, Stephanus Petrus Botha, Minister of Manpower
Utilisation, hereby, in terms of section 48 (5) of the
Industrial Conciliation Act, 1956, cancel Government

Notices R. 2629 and R. 2630 of 23 November 1979, with

effect from the second Monday after the date of puhh-
cation of tl:us notice. -

S. P BO'I‘HA M;mster Manpower Utilisation. -

No. R.49 = . 11 Januvary 1980 '
INDUSTRIAL CONCILIATION ACT, 1955

CLOTHING INDUSTRY, NATAL.—
PROVIDENT FUND AGREEMENT

I Stephanus Petrus Botha, M1mster of Manpower.

Utilisation hereby—

(a) in terms of section 48 {1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions
of the Agreement which appears in the Schedule
hereto and which relates to the Clothing Industry,
shall be binding, with effect from the second Monday
after the date.of publication of this notice and for
the period ending 31 December 1982, upon the-
employers’ organisation and the trade union which
entered into the said Agreement and upon the
employers and employees who are members of the-
said orgamsahon or union;

(b) in terms of section 48 (1) (b) of the saJd Act
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2 and
14, shall be binding, with effect from the second
Monday after the date of publication of this notice
and for the period ending 31. December 1982, upon
all employers and employees other than those refer-
red to in paragraph (a) of this notice, who are engaged
or employed in the said Industry in the areas speci-

. fied in clause 1 (1) (b) of the said Agreement; and
(c) in terms of section 48 (3) (a) of the said At
declare that in the areas specified in clause 1 (1) (b)
- of the said Agreement and with effect from the second
Monday after the date of pubhcanon of this notice
and for the period ending 31 December 1982, the
provisions of the said Agreement, excluding ‘those
contained-in clauses 1 (1) (a), 2 and 14, shall mutasis
-mutandis be binding upon all persons who are not
employees and .who are employed in: the said Indus-
- try by .the -employers upon whom any of the said
provisions are binding in respect of employees and

upon those employers m respect of such persons in
. their employ

| 5. P. BOTHA, Mlmster of Manpower Utilisation.
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BYLAE

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
' (NATAL) R

OOREENKOMS

ingevolge dié Wet op Nywerheidsversoening, 1956,.gésluit

deur en aangegaan tussen die .
' Natal Clothing Manufacturers’ Association

(hierna die “werkgewers” -of die “werkgewersorganisasie”
" genoem), aan die een kant, en die

Garment Workers’ Indlljstrigl Union (Natal) ~
(hierna- die “werknemers” of die “vakvereniging” genoem),

aan die ander kant, - g

wat die partye is by die Nywerheidsraad vir die Klerasieny-
werheid (Natal). ©» . .+ .. o, ;

1. TOEPASSINGSBESTEK

(1) Hierdie Ooréenkoms moet in die Klerasienywerheid
(Natal) nagekom word— !

(a) deur alle werkgewers wat lede van die werkgewersor-.
ganisasie is en deur alle ‘werknemers wat lede van die vak-
vereniging is en wat onderskeidelik daarby betrokke of
daarin werksaam is; : ' :

(b).in die landdrosdistrikte Durban (uitgesonderd. daardie
gedeelte wat voor die publikasie van Goewermentskennis-
gewing 1401 van 16 Augustus 1968 binne die landdros-
distrik Umlazi geval het), Inanda, Pinetown, Pietermaritz-
burg en Lower Tugela.

(2) Ondanks subklousule (1) is hierdie Oomenkoms%
" __(a) van toepassing slegs op werknémers vir wie lone in die
oofooreenkoms voorgeskryf word, en. op die .werkgewers
van dié werknemers; - . '
_ (b)_ nie op handelsreisigers van toepassing nie:
' 2. GELDIGHEIDSDUUR

‘Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister van Mannekragbenutting kragtens artikel 48 (1) van
die Wet vasstel en bly van krag tot 31 Desember 1982,

3. WOORDOMSKRYWING

,Alle uitdrukkings wat in hierdiec Ooreenkoms gebesig en in
die Wet op Nywerheidsversoening, 1956, of die Hoofooreen-
koms omskryf word, het diesclfde betekenis as in daardie
maatreéls en, tensy die teenoorgestelde bedoeling blyk, word
daar met. woorde wat die manlike geslag aandui, ook die
vroulik bedoel; voorts; tensy onbestaanbaar met die sins-
verband, beteken— = - o

. “begunstigde”; met betrekking tot-'n benoemde begunstigde,
in alle gevalle waar 'n bydraer afhanklikes het, 'n aihank%ike
wat geheel of gedeeltelik van die bydraer afhanklik is; '
“Klerasienywe'rheid”-_ of “Nywerheid”, sonder .om die

- gewone betekenis van die uitdrukking enigerwyse te’ beperk,
die Nywerheid waarin werkgewers en werknemers met
mekaar geassosieer is om alle klasse tweed- en linnehoede,
pette, hoede, dasse, gordels, kruisbande, 'kousophouers, buus-
telyfies, korsette en alle klasse bo- en onderklere, met inbegrip
van gebreide kledingstukke, hemde, boordjies, slaappakke en
ander nag- en onderkleré, te maak, en alle werksaamhede te
onderneem wat daarmee in verband staan of daaruit voort-
vloei en deur sodanige werkgewers en enigeen van hul werk-
nemers verrig word, maar dit omvat nie kleremakery of
hoecier’nakery vir die kleinhandel of die maak van boklere
deur 'n snyer volgens die mate van individuele persone nie
maar omvat dit wel die vervaardiging van boklere deur snyers

- ter uitvoering, volgens spesiale mate, van die bestellings van

handelaars wie se klantmate die verantwoordelikheid is van .

of geneem, word deur sodanige handelaars, en die maak van.
alle klasse kledingstukke, met inbegrip van grootmaatsnyers-
klere volgens die bestéllings van 'n staatsdepartement, pro-
vinsiale administrasie, die S.A.S. en H. en die S.A. Lugdiens
of plaaslike owerhede; S

_“bydraer” ’n persoon, uitgesonderd 'n direkteur, handels-
reisiger of klerk, wat .in die Klerasienywerheid in diens is
of was en van wie se loon bedrae ingevolge hierdie Ooreen-

koms afgetrek is of afgetrek moes word; :
~Fonds” die Voorsorgfonds waarvoor' daar kragtens klou-
sule 4 van hierdie Ooreenkoms. voorsiening gemaak word;
“Hoofooreenkoms” die-Ooreenkoms van die Raad waarin
lone vir werknemers in die Nywerheid -voorgeskryf word en
ingevolge artikel 48 van die Wet gepubliseer is; : -
. “diensrekordkaart” ‘' die diensrekordkaart voorgeskryf in
‘Kklousule 15 (1) van die Hoofooreenkoms; bl

_ SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING
o INDUSTRY (NATAL) _,
AGREEMENT

in accordance with the provisions of the Industrial Concilia-
tion Act, 1956, made and eatered into by and between the

Natal Clothing Manufacturers’ Association

(hereinafter referred to as the "emj)loyers’_’ or the “employers’
organisation”), of the one part, and the &

Garment Workers’ Industrial Union (Natal)

- (hereinafter referred to as the “employees” or “trade union”),

of the other part,-

being parties to the Industrial Cblmci_l “for the Clothing
Industry (Natal). =

1. SCOPE OF APPLICATION

'(l) The terms of this Agreement, shall be observed in the
Clothing Industry (Natal)— - .

(a) by all employers who are members of the employers’
organisation and by all employees who are members of the
trade union, who are engaged or employed therein; _

(b) in the Magisterial Districts of Durban Eexcluding that .

- portion which, prior to the publication of Government
Notice 1401 of 16 August 1968, fell within the Magisterial
District of Umlazi), Inanda, Pinetown, Pietermaritzburg and
Lower Tugela, ' :

(2) Notwithstanding the provisions of subclause (1), the fermsl

of this Agreement shall—

{a) apply only to employees for whom wages are pre-
scribed in the Main Agreement, and to the employers of
such employees; . o : -

(b) not apply to travellers.

2. PERIOD OF OPERATION

This Agreement shall come into operation on such date as
may be specified by the Minister of Manpower Utilisation
in terms of section 48 (1) of the Act, and shall remain in
force until 31 December 1982 or for such period as may be
determined by him. : 2

3. DEFINITIONS

Any expressions used in this Agreement which are defined
in the Industrial Conciliation Act, 1956, or the Main Agree-
ment shall have the same meaning as in those measures, and
unless the contrary intention .appears, words importing the
masculine gender shall include females; further, unless incon-
sistent with the context— . .

“beneficiary”, in relation to a nominated beneficiary, shall
in all cases where a contributor has dependants, mean a
dependant wholly or partly-dependent upon the contributor;

“Clothing Industry” or “Industry”, without in any way
limiting the ordinary meaning of the expression, means the
Industry in which employers and employees are associated for

' the. making of all classes of tweed and linen hats, caps,

millinery, ties, belts, braces, suspenders, brassieres, corsetry
and all classes of outer and undergarments, including knitted
garments, shirts, collars, pyjamas and other night wear and
underclothing, and all operations incidental thereto and con-
sequent thereon carried on by such employers and any of their
employees, but does not include retail dressmaking, retail

_ millinery or the making of tailored outer garments to the

measurement of individual persons, but includes the making
of tailored outer garments for the execution of special mea-
sure orders from dealers whose customers’ measurements are

‘taken by or on the responsibility of such dealers, and the

making of all classes of garments, including quantity produc-
tion tailoring made to the order of any department of state,
provincial administration, the S.A.R. and H. and the S.A. Air-
ways, ot local authorities;

“contributor” means any person, other than a director,
traveller or clerical employee, who is or has been employed in
the Clothing Industry ‘and from whose wages deductions have
been ‘made or were requiréd to have been made in terms of
this Agreement;

. “Fund” means the Provident Fund provided for under
clause 4 of this Agreement; 3 ) .

“Main Agreement” means the Agreement of the Council in
which wages are prescribed for employees in the Industry and
published in terms of section 48 of the Act;

“record of service card” shall mean the record of service
card provided for in clause 15 (I) of the Main Agreement;
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“aftrecleeftyd” die leeftyd van 60 jaar in die geval van

manlike bydraers en 55 jaar in die geval van vroulike bydraers;
“Sekretaris” die Sekretaris van die Raad en ook ’n beampte
‘wat aangestel is om in di¢ afwesigheid van die Sekretaris op

te tree; - - - : ' 3, :
° 4, VOORSORGFONDS

Die ‘Fonds ingestel kragtens die Ooreenkoms, gepubliseer by

Goewermentskennisgewing 692 van 12 Mei 1961, mét die doel
om bystand te verleen aan bydraers soos in hierdie Ooreen-
koms  bepaal, en bekend as die Voorsorgfonds vir die Kle-
rasienywerheid (Natal), hiefonder. die “Fonds” genoem, word
hierby voortgesit, - Lo ' '
Die Fonds bestaan uit— T e
‘(a) bydraes wat ooreenkomstig hierdie QOoreenkoms in
_ die. Fonds gestort word; - 5
“= '(b) rente ontvang wuit
Fonds; . .
(c) enige ander bedrag waarop die Fonds geregtig mag
5. INSTELLING EN FUNKSIES VAN
.  BESTUURSKOMITEE .
. (1) Die administrasic van die Fonds berus-by 'n
komitee wat bestaan uit een werkgewers- en een werknemers-
verteenwoordiger wat deur die Nywerheidsraad vir die Kle-
rasienywerheid (Natal) ingevolge klousule 9 (6) van die Kon-
stitusie van die Raad aangestel is op ’n behoorlik. gekonstitu-
eerde vergadering van die Raad, tesame met die Voorsitter
en Ondervoorsitter van die Raad, wat ampshalwe lede van
die Bestuurskomitee is. . _ .
© (2) Vir elke verteenwoordiger moet daar ’n plaasvervanger
aangestel word. oo m 3
(3) Een werkgewersverteenwoordiger en een werknemers-
verteenwoordiger maak 'n kworum uit, en:daar:word by wyse
van ’n meerderheid van stemme oor alle sake besluit. Die
Voorsitter het  alleenlik ’n. beraadslagende stem. Plaasver-
 vangers van lede wat afwesig is, kan vir die doel van 'n
kworum geag word volle verteenwoordigers te wees, en as
geen kworum binne 30 minute nd die vasgestelde tyd teen-
‘woordig ‘is ‘nie, moet die vergadering verdaag word tot ’'n
datum wat nie' later is nie as sewe dae daarna en-wat deur die
Voorsitter bepaal word. Op die vergadering wat uit hoofde
van sodanige verdaging gehou word, waarvan die ‘lede- skrif-
telik in kennis gestel moet word, maak diegene wat teen-

woordig is, 'n. kworum uit. Vir die doel van ’n kworum word -

die Voorsitter en Ondervoorsitter van die Raad, indien teen-

woordie, geag. verteenwoordigers te wees. !

{4) Indien 'n verteenwoordiger van 'n vergadering afwesig

4s ‘en . nie deur ’n plaasvervanger verteenwoordig word nie,
moet die stemkrag van die kant wat hy verteenwoordig, ver-
minder word en moet 'n dergelike vermindering in die stem-
krag van die ander kant aangebring word ten einde gelyk-
heid van stemkrag te bewaar. Geen mosie mag oorweeg
word nie, tensy dit gesekondeer is, en daar moet oor alle
sake wat die onderwerp van ‘mosies uitmaak, beslis word by
-wyse.van ’n meerderheidstem van diegene wat teenwoordig is.
(5) Alle administrasiekoste kom ten laste van die Fonds.
(6) Die Bestuurskomitee het die bevoegdheid om— B

(a) alle I_:e_talings_'én uitggwes namens diq_ Fonds. goed

te keur; - :

(b) besoldigde werknemers van die Fonds in diens te
~neem en te ontslaan, hul besoldiging vas te stel en hul
pligte te omskryf; ~ - ) . S AT

(c) toesig te hou oor die werk vanh ’n subkomitee wat
aangestel is;- < B

(d)" subkomitees aan te stel om ‘te help met die admini-
strasie van die Fonds; S FOR e T

(e) redls 0?{ te stel vir - die betaling van ‘bystand-en om

die tyd en plek vir sodanige betalings te bepaal; -

(f) al die ander pligte te verrigt wat deur die Komitee
nodig of wenslik geag mag word vir die behoorlike admini-
strasie van die Fonds. : T 4

Twee kopieé van die reéls van die Fonds en alle wysigin
daarvan wat nie onbestaanbaar met 'n wet of met hierdie
_Ooreenkoms mag wees nie, moet by die Sekretaris van . die
Raad ingedien word wat een kopie aan die Sekretaris van
- Mannckragbenutting moet deurstuur, S

6. BYDRAES

(1) Vir ‘die doeleindes van die Fonds moet elke werk- -

gewer die volgende aftrekkings maak van die lone van elk
van sy werknemers, uitgesonderd handelsreisigers, wat gedu-
. rende-enige week gewerk het, ongeag die tyd aldus gewerk:
(a) 20c per week vir die tydperk wat op 30 Junie 1981
eindig; - S s '

- ;.- . .| - the provisions of this Agreement;
die belegging van gelc_i _\,faq;_'_die S

. bestuurs-

“retiring age” means the age of 60 years in the case of male
contributors and 55 years in the case of female contributors;
| “Secretary” means the Secretary of the Council and includes

.any official appointed to act in the absence of the Secretary;

4. PROVIDENT FUND _
" The Fund established in terms of the Agreement, published
under Government Notice 692 of -12 May 1961, for the pur-
pose of providing benefits to contributors as provided in
this 'Agreement and known-as the Clothing. Industry (Natal)

" Provident Fund, hereinafter referred to. as the.“Fund”, is

hereby continued. - . . . . .
The Fund shall consist of—"

(2) contributions paid into the Fund in accordance with

(b) interest derived from the i‘nmt'ment" of any":ﬁoﬁeys .6f.'
the Fund; -~ = . S owa ok
(c) ‘any other sums to which the Fund may become
entitled. ~ - T 3
5. ESTABLISHMENT AND FUNCTIONS. OF
MANAGEMENT COMMITTEE o Sl

~ (1) The administration of the Fund shall be vested in a
‘management commiftee consisting of one employers’ represen-

tative and ome employees’ representative appointed by the

Industrial Council for the.Clothing Industry (Natal) in terms

of clause 9 (6) of the Constitution of the Council at a duly.
constituted meeting of the Council, together with the Chairman -
and Vice-Chairman of the Council, who'shall be ex officio .
members of the Management Committee.” - - =S

'(2) For each representative an alternate shall be -appointed.

6] One'-emE;c)yers’ representative and . one - employees’
representative shall constitute 4 quorum and all matters shall -

be determined by a majority of votes. The Chairman shall .

have a-deliberative vote only. Alternates cif_m_embers who
are absent may be counted as full representatives for the
purpose of a quorum and if no quorum is: present within
30 minutes of the time fixed the meeting will stand adjourned

to a date not later than seven days thereafter fixed by the

Chairman. At the meeting held by virtue of such adjourn-
ment of which members shall be given Wwritten notice, those
present. shall form a quorum. For the purpose of a quorum,
the Chairman and Vice-Chairman of the Council shall, “if
present, be regarded as representatives. I

(4) It any representative is absent from any meeting and is
not represented by an alternate, the voting power of the side
he represents shall be reduced and a similar reduction shall be
made on the other side to preserve equality of voting power.
No motion shall be considered unless seconded and all matters
forming the subject of motions shall be decided by majority
vote of those present:. - - ' S

(5) All expenses of admiinistration shall be a charge against
the Fund. . s ¥ 0 " £

(6) The:Management Committee shall have power to—

(a) sanction all payments and expenditure on behalf of the
Fund; = g

.(b) engage and dismiss paid servants of the Fund, fix their
remuneration, and define their duties; = - e

(c) supervise the working of any subcommittee appointed;
(d), appoint subcommittees to help in the administration

of the Fund; ° i & n _
(¢) draft rules for the payment of benefits and fix the

_ time and place for such payments;

(f) perform all- such- other’ duties as the -Comrqitt_ee 'u.lay
deem necessary or desirable for the: proper administration
“of the Fund.. = ; Wl L

Two copies of the rules of the Fund and any amendments

thereof which shall not be inconsistent with an¥ Act or this

Agreement shall be lodged with the Secretary of the Council

Utilisation. -

‘who shall transmit one copy to _the Secretary -gor ‘Manpower

C - 6: CONTRIBUTIONS
{1) For the purposé of the Fund, each employer shall make

.the following deductions from the wages of each of his

employees, other than travellers, who have worked during any
week, irrespective of the time so worked: = e

(a) 20c per week for the period ending 30]une 1981; and
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(b) 25¢c per week from 1 July 1981:

Met dien verstande dat geen aftrekkings gemaak mag word
nie van die lone van enige manlike bydraer wat die ouderdom
van 65 jaar bereik het of van ’n vroulike bydraer wat die
ouderdom van 60 jaar bereik het; Voorts met dien verstande
dat geen nuwe bydraer wat cor die ouderdom van 60 jaar in
die geval van mans en 55 jaar in die geval van vroue, is,
lidmaatskap verleen mag word nie.

(2) Die werkgewer moet 'n gelyke bedrag voeg by die
bydrae aldus afgetrek, en die totale bedrag elke maand,
maar voor die 10de dag van elke maand, aan die Sekre-

taris van die Raad stuur.

{3) Sodanige totale bedrag moet vergesel gaan van n lys
wat die naam en adres van die werkgewer, die diensrekord-
kaartnommer van die werknemers van wie se loon die
bedrag afgeirek is, die bedrag van elke aftrekking en die totale
bedrag van die werkgewer se bydrae meld.

(4) Waar ’n ‘werkgéwer sodanige bedrag vir die eerste.

maal betaal, moet die bedrag vergesel gaan van die volgende
addisionele inligting: : : :

{a) Die volle naam en adres van elke bydraer;
(b) die diensrekordkaartnommer van elke bydraer;

en die werkgewer moet daarna die Fonds week na week
in kennis stel van alle veranderings in die lys van bydraers.

(5) Die werkgewer moet die Fonds elke maand verwittig

van alle bydraers wat. vir vier agtereenvolgende loonweke of °

langer sonder besoldiging afwesig was. .

(6) 'n Werkgewer mag nie sy eie bydrae in die geheel,
of 'n deel
aftrek of enige teenprestasie ten opsigte van sodanige bydrae
van die bydraer ontvang nie. o

(7). Wanneer 'n bydraer met verlof met volle besoldiging
of minder as.volle besoldiging 'is en/of wanneer 'n bydraer
korttyd werk, moet beide sy eie en die werkgewer se bydrae
voortgesit word. . '

(8) Indien 'n bedrag per abuis tot die Fonds bygedra word,
is die Fonds nie daarvoor aanspreeklik om daardie bydrae
na verloop van ses maande vanaf die datum van sodanige
betaling terug te betaal nie.

(9) Wanneer bystand per abuis aan ‘n bydraer betaal is
as gevolg daarvan dat sodanige bydraer bedrae aan die
Fonds betaal het wat nie verskuldig was nie, kan die Bestuurs-
komitee die bedrag van die bystand wat aldus betaal is,
verreken— o

(2) teen ’n bedrag wat as ’n terugbetaling van sodanige
bydraes wat nie verskuldig was nie, van die Fonds ge&is
word; en P P

(b) teen toekomstige bystand wat deur die Fonds aa
genoemde bydraer verskuldig mag word; ,

7. FINANSIES

(1} Alle geld wat deur die Fonds ontvang word, moet
gestort ‘word in °n bankrekening wat op naam van die Fonds
geopen is, Opvragings uit die Fonds moet geskied per tjek,
wat onderteken moet word deur dié persone wat van tyd
tot dtyd deur die Bestuurskomitee daartoe gemagtig mag
word.

(2) Geld wat nie onmiddellik nodig is om die lopende
koste van die Fonds te bestry nie, moet deur die Bestuurs-
komitee belé word in— . -

(a) bouverenigings of banke wat onderskeidelik ingevolge
die Bouverenigingswet, 1965, of die Bankwet, 1965, geregi-
streer is, die Nasionale Finansiekorporasie van Suid-Afrika
wat ingevolge die Wet op die Nasionale Finansiekorpora-
sie, 1949, gestig is, of die Posspaarbank;

(b) wissels, verbande of sekuriteite uitgereik of gewaar-

borg deur die Regering van die Republieck van Suid-
Afrika of 'n provinsiale administrasie; . _

(c) wissels, verbande of sekuriteite uitgereik of gewaar-
borg deur, of deposito’s by, 'n plaaslike owerheid in die
Republiek van Suid-Afrika wat by wet gemagtig is om
belastings op onroerende eiendom te hef;

(d) wissels, verbande of sekuriteite uitgereik of gewaar-
borg deur die Randwaterraad of die Elektrisiteitvoorsie-
ningskommissie of deur ’n inrigting wat, na die mening
van die Registrateur van Pensioenfondse wat ingevolge
die Wet op Pensioenfondse, 1956, aangeste] is, finansieel

gesond is en deur hom goedgekeur is;

(e) deposito’s by, of obligasies genoteer op, ’n effekte-
beurs in die Republieck van Suid-Afrika, uitgereik deur
die Land- en Landboubank van Suid-Afrika;

(f) effekte van die Suid-Afrikaanse Reserwebank;

daarvan, van die verdienste van 'n bydraer -

- (b) 25¢ per week vanaf 1 Julie 1981:

- Provided that no deductions shall be made from the wages of

any male contributor who has reached the age of 65 years or
of any female contributor who has reached the age of 60
years: Provided further that no new contributor shall be admit-
ted to membership if over the age of 60 years, in the case of
males and 55 years, in the case of females.

(2) To the amounts so deducted the employer shall con-
tribute an equal amount and shall forward month by month
but not later than the 10th day of each month the total sum
to the Secretary of the Council.

(3) Such total sum must be accompanied by a list showin
the name and address of the employer and the record o
service card number of employees from whom deductions are
made, the amount of each deduction and the total amount of
the employer’s contribution. : - :

(4) In the case of the first such payment by any employer
the sum must be accompanied. by the following additional

information. .
{a) The full names and address of each contributor;
(b) the record of service card number of each contributor;

and the employer shall thereafter notify the Fund week by
week of all changes in the list of contributors.

(5) The employer shali each month notify tllle. Fund of all-
contributors who have been absent without pay for four or
more consecutive pay-weeks.

(6) An employer shall not deduct the whole or any part of
his- own contribution from the earnings of a contributor or
receive any consideration from the contributor in respect of
such contribution. L

(7) When a contributor is on leave Ion- full pay or less than
full pay andfor when a contributor is on short-time, both
his and the employer’s contribution shall be continued.

(8) If any contribution is made in error to the Fun&,-the
Fund shall not be liable to repay that contribution after the
lapse of six months from the date of such payment.

(9) Whenever any benefit has been mistakenly paid to a
contributor as a result of such contributor having made to the
Fund payments which were not due the Management Com-
mittee may set off the amount of benefits so paid— :

(2) against any sum claimed from the Fund as a repay-
ment of such contributions which were not due; and - -

(b) against any future” benefits that may become due by
the Fund to the said contributor.’ ' :

7. FINANCE

- (1) All moneys received by the Fund shall be deposited in a
banking account opened in the name of the Fund. With-
drawals from the Fund shall be by cheque signed by
such persons as may, from time to time, be authorised by the
Management Committee.

(2) Moneys not immediately required to meet cur-
rent charges upon the Fund shall be invested by the Manage-
ment Committee in—

(a) building societies or banks registered in terms of the
Building Socteties Act, 1965, or the Banks Act, 1965, respec-
tively, the National Finance Corporation of South Africa
established under the National Finance Corporation Act.
1949, or the Post Office Savings Bank;

(b) bills, bonds or securities issued or guaranteed by the
Government of the Republic of South Africa or a
provincial ' administration;

(c) bills, bonds or securities issued or guaranteed by or
deposits with any local authority in the Republic of South
Africa authorised - by law to levy rates upon immovable
property; :

(d) bills, bonds or securities issued or guaranteed by the
Rand Water Board or the Electricity Supply Commission or
by any instihition which is, in the opinion of the Registrar
of Pension Funds appointed in terms of the Pension Funds
Act, 1956, financially sound and which has been approved
by him;

(¢) deposits with, or debentures quoted on a
stock exchange in the Republic of South Africa issued by,
the Land and Agricultural Bank of South Africa;

(f) South African Reserve Bank stock;
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eerste verbande ~op onroerende eiendom goedge- -

keur deur die Bestuurskomitee: Met dien verstande dat—
(i) die Bestuurskomitee ’n beédigde waardering van
die eiendom moet verkry van 'm persoon wat. deur die-
Bestuurskomitee. benoem is, op voorwaarde dat niemand

wat regstreeks of onregstreeks finansi€le belang by die |

saak het, as 'n waardeerder aangeste]l mag- word nie en
dat die waardering gegrond moet word op ’'n persoon-
-like inspeksic van die eiendom deur die waardeerder en
op 'n voorgeskrewe vorm aangeteken moet word, en met
dien verstande dat geen sodanige belegging ten opsigte
van eiendom waarin ’n lid van die Raad reg s O
- onregstreeks 'n finansi¢le belang het, goedgekeur mag word

nie; o g,
(ii) verbande hoogstens 75 persent van die waardering
mag wees; ' : T

(iii) die Bestuurskomitee nie 'n bedrag van ‘meer as-

R120000 in één verband mag belé nie;

Voorts met dien verstande dat minstens 50 persent: van
die totale bates van die Fonds ten alle tyd belé moet wees,
soos in paragrawe (a) tot (f) bepaal; i '

(h) op enige ander manier deur die
strateur goedgekeur.

(3) Die Bestuurskomitee kan, by besluit geneem op ’'n
behoorlik gekonstitueerde vergadering van die Komitee, mag-
tiging daartoe verleen dat alle rente (of 'n gedeelte daarvan),
wat ingevolge subklousule (2) van hierdie klousule uit beleg-
gings verkry is, vir die toepassing van klousule 11 aangewend

Nywerheidsregi-

word: Met dien verstande dat die bedrag aan rente waarvoor :|

daar aldus magtiging verleen word, in geen tydperk: van
ses maande geeindlg onderskeidelik 30 Junie en 31 Desémber,
meer mag bedra nie as die rente wat die Fonds werklik
gedurende sodanige tydperk ontvang het, min die admini-
strasickoste van die Fonds vir die betrokke tydperk.

(4) Die Bestuurskomitee moet ’n ouditeur aanstel wat
'n openbare rekenmeester moet wees en wie se besoldiging
uit die Fonds betaal moet word. '

(5) Die Bestuurskomitee moet volledige en juiste'rekémfngs
van die Fonds laat byhou en. moet twee keer per jaar 'n

" rekening vir die tydperke eindigende 30 Junie en 31 Desem-
ber elke jaar, van al die inkomste en uitgawes van die
Fonds en ’n staat wat sy bates en laste toon, laat opstel,
Elke sodanige rekening en staat moet gesertifiseer word
deur die ouditeur van' die Fonds en mede-onderteken word
deur die Voorsitter van die Bestuurskomitee van die. Voor-
sorgfonds en binne drie maande na die sluiting van die
tydperk waarop dit betrekking het, aan die Sekretaris van
Mannekragbenutting gestuur word, tesame met enige verslag
daaroor deur genoemde ouditeur opgestel. 'n Kopie van die
rekenings en balansstate wat twee keer per jaar opgestel
moet word, moet beskikbaar wees vir insae deur lede van
die Fonds. : ‘

(6) Alle administrasiekoste kom ten laste van die Fonds. -

8. BYSTAND
(1) Bystand word vetleen aan bydraers wat—

_ (a) die Nywerheid verlaat by bereiking van die aftree-
leeftyd van 55 jaar in die geval van vroue en 60 jaar
in die geval van mans; of L -

(b) die Bestuurskomitee daarvan oortuig dat hulle die
Nywerheid vir goed verlaat het voor bereiking van sodanige
- aftreeleeftyd. .

(2) Begunstigdes—Elke bydraer moet ingevolge subklousule
(4) 'n begunstigde benoem aan wie enige bystand wat aan
sodanige bydraer verskuldig is, betaal moet word indien die
bydraer te sterwe kom. Indien die Fonds nie in besit is
van sodanige benoeming nie, moet sodanige bystand aan die
afhanklikes van sodanige bydraer betaal word: Met dien ver-
-stande -dat indien die afgestorwe bydraer geen afhanklikes'
nalaat nie, of indien die afhanklikes nie vasgestel kan word
nie, die bystand aan die boedel van sodanige afgestorwe
bydraer betaal moet word, Die Raad moet na goeddunke
besluit of die afgestorwe bydraer ’n afhanklike nagelaat het
en indien hy meer as een afhanklike nagelaat het, hoe die
bystand onder hulle verdeel moet word. :

(3) Aansoekvorm.—Die vorms waarQ (
.moet word, word volgens die betrokke tipe . aansoek in
Aanhangsels A tot F hiervan uiteengesit. '

(4) Aanstelling van begunstigde—Van elke bydraer word
vereis om 'n staat in die vorm van Aanhangsel G aan
te stuur. . o '

By ontvangs van die staat moet die Sekretaris aan soda-
nige bydraer ’'n sertifikaat stuur waarby die ontyangs van
sodanige staat deur die Fonds erken word en waarin die naam
en adres van die begunstigde vermeld word. s :

"absolute discretion

aansoeke 'in;gédien .

(g) first mortgages on immovable property approved by
-_the Management Committee: Provided that—" ...

(i) .the Management Committee shall obtain a sworn’
appraisement’ of the property by a Eerspn nominated by
the Management Committee, on condition that no person
who has any direct or indirect financial interest in the
matter shall be. appointed as an appraiser and .that .the
appraisement shall be based on a personal -inspection of the
property by the appraiser and recorded on a prescribed . .
form, and provided that. no such 'investment. shall be
approved in respect. of any property in which any member
of the Council has any direct or-indirect financial interest; -

(i) mortgages shall not exceed 75 per cent of the
app‘misement; T ; '

. (iii) the Management Committee shall not invest in.any
one mortgage a sum exceeding R120 000: i s )
Provided further that at least 50 per cent of the Fund’s total -
- assets .shall at all times be invested as provided for in
paragraphs (a) to (f); e i ot
(h) any other manner approved by the Industrial Regis-
trar. f ? s .
i3) The Management Committee may, by resolution at a
uly constituted meeting of the Committee, authorise the use
of all or part of any interest earned on investments in terms of
subclause (2) -of this clause for the purposes of clause 11:
Provided that the amount in interst so authorised would
in no. period of six months ending 30 June and 31 .Decem-
ber, respectively, ex the amount in interest -actually
received by the Fund during such period less the adminis-
tration expenses of the Fund for the period in question:

" (4) The Management Committee shall appoint an auditor
who shall be a public accountant and whose remuneration
shall be paid out of the Fund. - :

“(5) The Management Committee shall cause full and - true
accounts of the Fund to be kept and shall cause- to be
prepared a biannual account- for the periods ending on 30 !
June and 31 December of each year of -all the. revenue |
expenditure of the Fund and a statement showing its assets
and liabilities. Every such account and statement shall be
certified by the auditor of the Fund; and countersigned by
the -Chairman of the Provident Fund Management Com- -
mittee and shall within three months of the close of the period

“to which it relates, be transmitted to the Secretary for Man-

power Utilisation, together with any report made thereon by
the said auditor. A copy of the biannual-accounts and balance
sheet shall be available for inspection by members.of the Fund,

(6) All expenses of administration shall be a charge against’
the Fund. g ' ' I

- " 8. BENEFITS e
(1) Benefits shall be provided to contributors who—
_{(a) leave the Industry on reaching the retiring age of 55
years in the case of females and. 60 years in the case of
males; or ; : i . 3

' (b) satisfy the Management Committee that they have
left the Industry. permanently before such’ retiring age.
(2) - Beneficiaries—Every contributor shall be required to

nominate a beneficiary in terms of subclause (4), to-whom in

the event of the death of the contributor any benefits due
shall be paid. In the event of the Fund not being in possession
of such nomination such benefits. shall be paid to the depen-
dants of such contributor: Provided that if the deceased
contributor left no-dependants or if the dependants cannot
be established the benefits shall be paid into the estate
of such deceased contributor. The Council shall ‘in its
decide whether the -deceased contribuitor
left a dependant and if he left more than one dependant, how
the benefit shall be allocated amongst them. "~ - .

L (3) Form of -appfica!fon.-'—"l‘he forms -on ﬁvhich applica-

tions. are- submitted shall be as set out in Annexures A to F

hereto, according to the type of application involved.

" (&) Appointmen of beneficiary.—Each contributor shall be
required to forward a statement in the_ form of __Annexqre G.

Upon receipt of the statement the Secretary. shall forward
to such contributor a certificate acknowledging receipt. by the
Fund of such statement, and stating the name and address of
the beneficiary. . i s Sein
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9. BEDRAG VAN BYSTAND

(1) Bystand by onttrekking—Benoudens klousule 10 (1),
is 'n bydraer geregtig op onttrekkingsbystand wanneer hy
die Nywerheid vir goed verlaat of vir ’'n aaneenlopende
tydperk van een jaar werkloos was. Die minimum bystand
wat aan bydraers betaal moet word, is soos volg: .

(a) Waar ’n bydraer minder as twee jaar tot die Fonds
bygedra het, is hy geregtig op slegs terugbetaling van sy eie
bydraes. : ¢

(b) Waar die bydraer- twee .jaar of langer tot die Fonds
bygedra het, is hy geregtic op terugbetaling van sy eie
bydraes plus die volgende persentasies van sy eie bydraes:

. : Persent
' . 10
15

30
35

(2) Bystand by aftreding.—(a) Benewens die bedrag wat
ingevolge subklousule (1) van hierdie klousule verskuldig is,
word ‘n bedrag wat daaraan gelyk ‘is, aan alle bydraers
betaal wat die voorgeskrewe aftreeleeftyd bereik.

(b) As die bydraer aanhou werk en nie binne drie maande
na die datum waarop hy die aftreeleeftyd bereik het 'n eis
instel nie, is subklousule (4) (a) op hom van toepassing.

(3) Opsionele vroeé aftreding—Met uitsondering van die
geval waar 'n bydraer ooreenkomstig subklousule (6) in aan-
merking kom vir 'n bedrag en sodanige bedrag wel aan hom
betaal word, kan 'n bydraer wat minstens vyf jaar lank tot
die Fonds bygedra het en wat dit verkies, by die Fonds aan-
soek doen om bystand by aftreding te eniger tyd nadat die
bydraer in die geval van vroue, die leeftyd van 50 jaar, en
in die geval van mans, die leeftyd van 55 jaar bereik het.
Die Komitee moet magtiging vir die betaling van bystand
volgens onderstaande skaal verleen as hy daarvan oorfuig is
dat die bydraer nie -tot die Nywerheid sal terugkeer nie:

Leeftyd _' - Bystand
Mans Vroue : i .
55 50 Onttrekkingsbystand plus nul.
56 51 Onttrekkingsbystand plus 20 persent.
57 52 Onttrekkingsbystand plus 40 persent.
58 53 Onttrekkingsbystand plus 60 persent.
59 54 Onttrekkingsbystand plus 80 persent.
60 55  Onttrekkingsbystand plus 100 persent.

(4) Opsionele laar aftreding—(a) Waar 'n bydraer die voor-
geskrewe aftreeleeftyd bereik maar in diéns bly, kan die
bydraer verkies om by diensbeéindiging of by bereiking
van die leeftyd van 60 jaar in die geval van vroue of 65
jaar in die geval van mans, naamlik die vroegste datum, af
te tree, en sodanige bydraer is by bedindiging van diens of
by bereiking van die leeftyd van 60 jaar in die geval van
vroue of 65 jaar in die geval van mans, naamlik die vroegste
datum, geregtig op die bystand. voorgeskryf in subklousule
(1), soos dit op daardie datum bestaan, plus 100 persent.

(b) Die Bestuurskomitee moet elke kwartaal van die jaar 'n
lys laat opstel van. die name van bydraers wat volgens die
- Tegisters van die Raad gedurende die daaropvolgende kwar-
taal die leeftyd van 60 jaar in die geval van vroue en 65 jaar
in die geval van mans sal bereik. .

9. AMOUNT OF BENEFITS

(1) Withdrawal benefits—Subject to the provisions of
clause 10 (1), a contributor shall be entitled to withdrawal
benefits on leaving the Industry permanently or having been
unemployed for a continuous period of one year. The mini-
?‘l]lm benefits that shall be paid to contributors shall be as
ollows: :

(a) Where a contributor has paid into the Fund for less than
two years he shall be entitled only to a refund of his own
contributions.

(b) Where a contributor has paid into the Fund for two
years or more, he shall be entitled to a refund of his own

contributions plus the following percentages of his own con-
tributions: Gy

(2) Retirement benefits—(a) In addition to the amount due"
in terms of subclause (1) an amount equal thercto shall be
paid” to all contributors who reach the prescribed retiring
age. ' i '

(b) If the contributor remains in employment and does not

. claim within three months of the date he reaches retiring age,

the provisions of subclause (4) (a) shall apply to him.

(3) Optional early retirement.—Except where a contributor
qualifies for and is paid an amount in terms of subclause (6),
a contributor who has paid into the Fund for at least five
years and who so elects, may make application to the Fund
for retirement benefits at any time after the contributor, in
the case of females, has reached the age of 50 years and
in the case of males has reached the age of 55 years: Provided
the Committee is satisfied that the contributor will not return
to the Industry, the Committee shall authorise benefits on

- the following scale:

Age Benefits
Males Females
55 50  Withdrawal benefits plus nil.
56 51 Withdrawal benefits plus 20 per cent.
- 57 : 52 Withdrawal benefits plus 40 per cent.
58 53 Withdrawal benefits plus 60 per cent,
59 54 Withdrawal benefits plus 80 per cent.
60 55 Withdrawal benefits plus 100 per cent.

(4) Optional late retirement —(a) Where a contributor reaches
the retiring age but remains in employment, the contributor
may. elect to retire on termination of employment or on
reaching the age of 60 years in the case of females or 65 years
in the case of males, whichever is the earlier, and shall be
entitled on termination of employment or on reaching the age
of 60 years in the case of females or 65 years in the case of
males, whichever is the earlier, to the benefits prescribed in
subclause (1) as at such date, plus 100 per cent.

(b) The Management Committee shall cause a list to be
prepared each’ quarter of the year showing the names of con-
tributors who during the next quarter will, according to the
records of the Council, reach the age of 60 years in the case
of females and 65 years in the case of males.

“
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c) Die Sekretaris moet binne 14 dae na voltooiing van
sodanige lys die betrokke werkgewers per geregistreerde pos
verwittig van die name van sodanige bydraers en die datum(s)
waarop aftrekkings van hul lone gestaak moet word. :

(d) Die Sekretaris moet terselfdertyd elke bydraer per gere-
Eistreerde pos in kennis stel van die stand van sake en die

ydraer vra om aansoek om bystand te doen.

(5) Bystand ten opsigte van vorige diens.—Vorige diens
beteken diens in die Klerasienywerheid (Natal) véor die stig-
ting-van die Voorsorgfonds, ten opsigte waarvan 'n lid tot
die Voorsorgfonds van die Garment - Workers’ Industrial
Union, Natal, bygedra het en nie bystand uit daardie Fonds
ontvang het nie. : '

Bydraers wat minstens vyf jaar lank bydraers tot die
Fonds was en wat minstens twee jaar. lank lede. van en
bydraers tot die Voorsorgfonds van die Garment Workers’
Industrial Union, Natal, was, is benewens enige ander bystand
wat in hierdie- Ooreenkoms voorgeskryf word, op die volgende
skaal geregtig op bystand ten opsigte van vorige diens: .

By' dood, aftrede weens swak gesondheid, aftreeleeftyd L en
opsionele vroeg aftreding: R50 vir elke jaar vorige diens.

(6) Bystand aan bydraers wat die Nywerheid vir goed ver-
laat weens ernstige swak gesondheid of onvermoé om te
werk voordat hulle die oftreeleeftyd bereik—Die Bestuurs-
komitee moet by voorlegging van een of meer mediese ser-
tifikate waarmee hy tevrede is, magtiging verleen dat dubbel
die gewone 'ontrekkingsbystand waarop 'n bydraer kragtens
subklousule (1) hiervan geregtig sou gewees het, aan die
bydraer betaal- word. _ :

(7) Bystand in geval van die afsterwe van ’n bydraer—By
voorlegging van 'n bewys dat 'n bydraer oorlede is, moet die
Bestuurskomitee magtiging daarvoor verleen dat dubbel die
gewone onttrekkingsbystand waarop die bydraer op die datum
van sy afsterwe kragtens subklousule (1) hiervan geregtig sou
gewees het, betaal word soos in klousule 8 (2) bepaal: o

(8) Vir die berekening van die bydraetydperk word die
bydraer geag by te gedra het gedurende al die tydperke
waarvan sy werkgewers van tyd tot tyd kennis aan die Fonds
gegee het, en word tydelike afwesigheid van werk vir tyd-
perke van minder as vier agtereenvoigende loonweke, ongeag
die feit dat daar geen bydraes ten opsigte van sodanige
afwesigheid ontvang mag gewees het nie, geag bydraetyd-
perke te wees. . J : _

Daarenbowe mag ’n bydraer nie benadeel word nie ten

opsigte van ’'n ‘dienstydperk wat hy -tot die Fonds moes -

bygedra het en ten opsigte waarvan sy werkgewer versuim
het om bydraes aan te stuur. .

(9) Vir die berekening van die onttrekkingsbystand moet
die werklike weke bydraepligtige diens bereken word. .-
.. (10) Bonusbystand—(a) 'n Bydraer wat voor of op, 31
Desember 1977 tot die Fonds bygedra het en wat in aan-
merking kom vir— . :

a )(i) g’eﬁ\;;one bystand by aftreding ingevolge subklousules
en (2); - S
(i) bystand by opsionele laat aftreding ingevolge sub-
klousules (1) en (4); _ :
(iii) bystand weens swak gesondheid ingevolge subklou-
sules (1) en (6); - L _
is daarbenewens geregtig op die volgende bystand: .

50 persent van die bystand hierbo bedoel en R300: Met dien
verstande dat ingeval 'n bydraer te sterwe kom, dieselfde
bonusbystand benewens die bystand ingevolge klousules (1)
en (7) aan sy begunstigde betaal moet word.. w2 i

.(b) 'n Bydraer wat na 31 Desember 1977 'n bydraer tot
die Fonds geword het en wat in aanmerking kom vir—

(i) gewone bystand by aftreding ingevolge subklousules
(1) en (2); :

¢Y) :
" (i) bystand by opsionele laat aftreding ingevolge sub-
- klousules (1) en (4); R
(iv) bystand weens. swak gesondheid ingevolge subklou-
sules (1) en (6); ' _
ti’seddaalrl:f:ne:v,_rens geregtig op 25 persent van die bystand hierbo
oel: . ot S . -
Met dien verstande dat, ingeval ’n bydraer te sterwe kom,

dieselfde. bonusbystand benewens die bystand ingevolge sub-

klousules (1) en (7) aan sy begunstigde betaal moet word.

10. BETALING VAN BYSTAND

(1) Behalwe in die geval C
opsionele vroeé -aftreding, opsionele laat aftreding, swak
gesondheid of dood, word geen bystand tem opsigte van
enige eis betaal nie alvorens 'n tydperk van minstens een

"jaar verstryk het vandat die betrokke persoon laas in die’

Nywerheid in diens was.

- contribution.

1(ii)' Ig)stand by vroeé aftreding ingevolge subklousules
en (3); '

van aftrede weens ouderdom,

(¢) The Secretary-shall, within 14 days.of the completion of
such list, advise the employers concerned by registered post
of the names of such contributors and the date(s) upon which
deductions from their wages shall cease.. " .. -~ .

(d) At the same time the Secretary shall by registered post
notify each contributor of the position. and invite the con-
tributor to apply for benefits. =~ . e ' £y

(5) Past service benefits—Past.service shall mean. employ-:
ment in the Clothing Industry (Natal) prior to the establish-
ment of the Provident Fund, during which any member con-
tributed to the Garment Workers’ Industrial Union, Natal,
Provident Fund and who has not received any benefits from

| that Fund.

Contributors who have been contributors to the Fund for not
less than five years and who were members of and' con-

_ tributors to the Garment Workers’ Industrial Union,- Natal,

Provident Fund for not less than two years are, in addition
to ‘any other benefits prescribed in this Agreement, entitled
to past service benefits on the following scale:: .
-On death, ill-health retirement, retiring age .and optional
early age retirement: R50 per year of past service. . .=~ @ -
(6) Benefits to contributors who leave the Industry per-
manently due to serious ill-health or incapacity prior to reach-
ing retiring age.—The Man:gement Committee shall upon' pro-
duction of one or more medical certificates satisfactory to the
Committee, authorise that double the ordinary withdrawal
benefits to which the contributor would be entitled in
terms of subclause (1) hereof be paid to the contributor. - -,
(7) Benefits in the event of the death of & contributor—
The Management Committee, upon production of proof of the

.death of a contributor, shall authorise that double the ordinary

withdrawal benefits to which the contributor would have been
entitled as at date of his death in terms of subclause (1)
hereof, be paid as provided for in clause 8 (2). . i

(8) For the purpose of calculating the period of contribution,
the contributor shall be deemed to have contributed during -
the entire periods notified to the Fund by his employers from
time to time and temporary absences from work for periods
of less than four consecutive pay-weeks shall, irrespective of
the fact that no contributions may actually have been received
in respect of such absences, be deemed to be periods of

Furthermore, no contributor shall be prejudiced in respect
of any period of employment during which he should have
contributed to the Fund in respect of which his employer
failed to submit contributions. s o

(9) For the Epurpose of calculating withdrawal. benefits, .the
actual weeks of contributory service shall be calculated. .

(10) Bonus- benefits—(a) A contributor who was a con-
tributor of the Fund on or before 31° December 1977 and -
who qualifies for—= . £ '

Eli)él)cin'nal retirement benefits in terms of subclauses (1)

an : wo w ; o

(i) optional late retirement benefits in. terms of sub- -
clauses (1) and (4); . o , .
(iif) ill-health benefits in terms of subclauses (1) and (6);

shall, in addition, be entitled to the fc_a_llo_wing benefits:

50 per cent of the benefits referred. to above and -R300:
Provided that in the event of the death of a contributor, the
same bonus benefits shall be paid to his beneficiary in addi-
tion to those in terms of subclauses (1):and @. . -

(b) A contributor- who became a contributor to the Fund
after 31 December 1977 and who qualifies for—

(i) normal retirement benefits in terms of '_Subclaiﬁl'zs [¢))
(ii) zza.rly age rétirement’in te_l_'r_i'_l_s-of subclauses (1) and
(iii) optional Tate retirement benefits in terms in subclauses
(1) and (4); Y g i
_6(iv_) _ill—health- benefits . in ,term_s--_of subclauses “(1):-and
shall, in addition, be entitled to 25 per centof the benefits’
referred to above: e EUURL TR B L B
Provided that in the event .of the death of a contributor, the
same bonus benefits shall be paid to his beneficiary in addi-
tion to those in terms of subclauses (1) and (. = .

" 10. PAYMENT OF BENEFITS - .

(1) Except in the case of age Tetirement, optional ‘early
retirement, optional late retirement, ill-health or death, no
benefits shall be paid in respect of any -claim until-a period
of at least one year has elapsed from the time the person
concerned was last employed in the Industry. oon
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(2) Ingeval 'n bydraer tot die Nywerheid terugkeer voordat
sodanige eis betaal is, verval die eis outomaties en moet die

. bydraes onverwyld hervat word. '

(3) Waar ’'n bydraer tot die Nywerheid terugkeer nadat ’n
eis betaal is of nadat sy bystand ooreenkomstig subklousule
(10) verbeur is, moet hy, indien onder die leeftyd van 60
jaar in die geval van mans of 55 jaar in die geval van vroue,
geag word 'n nuwe bydraer te wees. . : .

(4) As sodanige bydraer alreeds die leeftyd van 60 jaar
in die geval van mans of 55 jaar in die geval van vroue
bereik het, word hy nie toegelaat om weer by die Fonds
aan te sluit nie. - _ ‘ )

. (5) Ingeval ’n aangestelde begunstigde nie bystand wat inge-
volge hierdie klousule verskuldig is, binne drie maande na die
afsterwe van ’n bydraer eis nie, moet die Beéstuurskomitee
'n advertensie plaas in drie agtereenvolgende -uitgawes van
twee nuusblaaie wat in omloop is in die distrik waarin die
afgestorwe bydraer gewoonlik woonagtig was, en daarin moet
die naam en laas bekende werkplek van die afgestorwe bydraer
gemeld word, asook die-feit dat bystand vir die begunstigde
beskikbaar is op 'n plek wat die' Bestuurskomitee aangewys het.
As die begunstigde versuim om binne driec maande na. die
datum waarop sodanige advertensie vir. die laaste keer geplaas
is, die bystand te eis wat aan hom verskuldig is, moet soda-
nige bystand in die boedel van die afgestorwe bydraer gestort
word. Die koste van die advertensie moet afgetrek word van
geld wat ingevolge hierdie subklousule betaalbaar is.- :

(6) Die Bestuurskomitee moet so gou moontlik na 31.Desem-
ber van elke jaar en binne drie- maande daarna 'n lys laat
opstel waarin die naam van elke bydraer verskyn wat nie
gedurende die voorafgaande kalenderjaar .in die Nywerheid
in diens was nieren wat nie bystand gegis het nie.: Lo

(7) Die Bestuurskomitee moet voor of op 31 Maart van
die jaar wat volg op sedanige fydperk van een jaar ’n kennis-
gewing laat publiseer waarin verklaar word dat *n lys van alle
bydraers wat nie gedurende die voorafgaande jaar soos hierbo
vermeld bystand geéis het nie, ter insae 1& op die kantoor
van die Fonds en dat 'n duplikaat lys ter insae 1& op die kan-
toor van die vakvereniging. . TR _

(8) By sodanige kennisgewing moet alle betrokke bydraers
of belanghebbendes gevra word om die b‘}rstand binne drie
maande te eis en om volledige besonderhede te verstrek van
die gronde waarop sodanige eise ingedien word..

(9) Die kennisgewing moet gepubliseer word in drie agter-
eenvolgende uitgawes van minstens twee nuusblaaie wat in
die regsgebied van die. Nywerheidsraad vir die Klerasienywer-
heid (Natal) in omloop is.

(10) Die Bestuurskomitee moet op die eerste vergadering na
die laaste datum waarop eise ingedien kan word, sodanige
eise oorweeg en aan 'n bydraer of persoon wat gemagtis is
om sodanige bystand namens hom te ontvang wat 'n geldige
eis ingedien het op die manier hierin voorgeskryf. die geld
betaal wat hoogstens die volle bystand beloop wat -aan die
bydraer verskuldig is, min; na goeddunke, die advertensie-
koste. Ingeval geen eis ingedien word deur of namens die
persoon wie se nmaam op die lys voorkom nie, moet alle
bystand wat aan hom verskuldig is, aan die Fonds verbeur
word. Die Sekretaris moet aan voornoemde vakvereniging die
lys stuur soos hierin gemeld, en in sodanige lys moet . die

naam en laas bekende werkplek van die lid en die bystand

wat verskuldig is, gemeld word.

11, ADDISIONELE BYSTAND

(1) Die Bestuurskomitee kan van tyd tot tyd die bystand
hierin vermeld, verhoog deur ’n bonus te verklaar in die lig
van verbeterings in die finansies van die Fonds weens—

- (a) rente wat opgeloop het; .
(b) bydraers wat die Nywerheid verlaat voordat hulle
gekwalifiseer het vir die volle 100 persent van ‘die werk-
gewer se bydraes: :
Met dien verstande dat sodanige bonus vasgestel moet word
slegs nadat 'n openbare rekenmeester ondersoek ingestel het
na die laste van die Fonds: Voorts met dien verstande dat
sodanige bonus nie meer mag wees nie as enige bedrag wat
- sodanige openbare rekenmeeter aanbeveel het. Die bydraers
se rekenings moet met enige sodanige bonus gekrediteer word
en die bonus is gelyktydig met en benewens die bystand voor-
geskryf in klousule 9, aan sodanige bydraers betaalbaar.

-(2) Die Bestuurskomitee kan ook die geld in subklousule
(1) bedoel en alle rente wat ooreenkomstig klousule 7 (3)
gemagtig is, gebruik om die bystand te vergroot aan per-
sone wat minstens vyf jaar lank tot dic Fonds bygedra het
en wat weens swak gesondheid of onvermoé om te werk,
verplig word om die Nywerheid vir goed te verlaat voordat
hulle die aftrecleeftyd bereik. of wat die aftrecleeftyd bereik
maar_nie vir bystand ten opsigte van vorige diens in aan-
merking kom nie. : :

.at_a place appointed by the Management Committee.

(2) In the event. of a contributor returning to the Indust
before such claim has been met the claim shall automati-
cally lapse and contributions be resumed forthwith; _

(3) Where a contributor returns to ‘the Industry after pay-
ment of any claim or after his benefits have been forfeited
in terms of subclause (10) he shall, if under the age of 60
years in the case of males or 55 years in the case of females,
be regarded as'a new contributor., . ; .

'(4) If such contributor has already reached the age of 60
vears in the case of males or 55 years in the case of females,
he will not be permitted to rejoin the Fund.

(5) In the event of an appointed beneficiary not claiming
any bencfit due in terms of this clause within three months
of the death of a contributor, the Management Committee
shall insert an advertisement in three successive issues of two
newspapers circulating in the district in. which the deceased
contributor was ‘normally resident stating the name and last
known' place of work of the deceased contributor and the
fact that benefits are available for collection by the beneﬁciarﬁ'
within_three months of the date of the last insertion of such
advertisement the beneficiary fails to claim the benefit due
to him such ‘benefit’ shall be paid into the estate of the
deceased contributor. The cost of the advertisement shall be
deducted from any moneys payable in terms of this sub-
clause. ' o :

(6) The Management Committee shall cause a list to be
prepared as soon as, possible after 31 December of each year
and within three months thereafter, showing the name of
every contributor who has not been employed in the Industry
during the past calendar year and who has not claimed bene-

. fits.

(7) The Management Committee shall, not later than 31
March of the year following such one-year period, cause to be
published a notice stating that a list of all. contributors who
have not claimed benefits during the past year as stated above
is available for inspection at the office of the Fund and that
a duplicate list is available at the office of the trade union.

(8) The notice shall call upon all contributors concerned
or interested persons on their behalf, to submit claims for
benefits within three months and to furnish full details of the
grounds on which such claims are made. )

(9) The notice shall be published in three consecutive issues
of at least two newspapers circulating in the area of juris-
diction of the Industrial Council for the Clothing Industry
(Natal).

(10) The Management Committee shall, at the next mqeti&g
following the last date upon which claims may be submitted,
consider such claims and shall pay to any contributor or
person empowered to receive such benefits on his behalf who
has submitted a competent claim in the manner prescribed
herein, such moneys not exceeding the full benefit due to the
contributor, less the cost of advertising, as it may deem fit,
In the event of no claim being made by or on behalf of
the person whose name appears on the list, any benefits. due
to him shall be forfeited to the Fund. The Secretary shall
send to the trade union aforesaid the list herein referred
to, which list shall state the name and last known place of
work of the member and the benefit due.

11. ADDITIONAL BENEFITS
(1) The Management Committee may from' time to time,
increase the benefits stated herein by declaration of a bonus
in the light of improvement in the finances of the Fund
through—
(a) accrual of interest; -
(b) contributors leaving the Industry before qualifying for
the full 100 per cent of the employer’s contributions:

_Provided that any such bonus shall be determined only after

an investigation by a public accountant into the liabilities of
the Fund: Provided further that such bonus shall not be in
excess of any amount recommended by such public ‘accoun-
tant. Any such bonus shall be credited to contributors’
accounts and shall be payable to such contributors at the same
time and in addition to the benefits prescribed in clause 9.

(2) The Management Committee may also use the moneys

- referred to in subclause (1) of this clause and any interest

authorised in terms of clause 7 (3) to augment benefits to
persons who have contributed to the Fund for not less than
five years and who are compelled to leave the Industry per-
manently before reaching the retiring age on account of ill-
health or incapacity, or who reach retiring age but do not
qualify for past service benefits.
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" 12. BYSTAND MAG NIE GESEDEER OF =~
. ~7- 7 "AFGESTAAN WORD NIE .

- Bystand mag nie— . ) LT
(a) gesedeer, afgestaan, oorgedra of op. enige manier oor-
..gemazk word nie, - hetsy in die algemeen of as sekuriteit
vir enige skuld of verbintenis aangegaan deur die bydraer.
Die Fonds is onder geen verpligting .om sodanige voor-
gegewe sedering, afstand, oordrag of -cormaking te erken

' of daarvolgens te handel nie; T P b ;
(b) verreken word nie.teen 'n skuld wat -verskuldig is
_deur die persoon wat op sodanige bystand geregtig is; '

~13. ONTBINDING VAN DIE FONDS

“(1y Ingeval  hierdié ' Ooreenkoms of ’n verlenging daarvan

verstryk "en ’'n latere ooreenkoms vir die voortsetting van die
. Fonds nie ‘binne ’n tydperk van twee jaar vanaf die datum
van sodanige’ verstryking aangegaan word nie. of ingeval die
Fonds  hie ‘deur die' Raad binne sodanige tydperk oorgedra
word na ’n ‘ander fonds wat vir diéselfde doel geskep is as
dié waarvoor. die ‘oorspronklike Fonds gestig is nie, moet
die. Fonds deur die Bestuurskomitee gelikwidéer word asof
die bydraers ‘die  Nywerheid verlaat het. Die Fonds moet
gedurende  genoemde tydperk van twee jaar of tot tyd en
wyl dit oorgedra word na- die ander fonds hierbo. gemeld,
. deur die Bestuurskomitee geadministreer word: Ingeval die
Fonds gelikwideer word soos hierbo bepaal, moet ’n lys van
die name van daardie bydraers wie se tuisté of adres nie
opgespoor kan word nie, deur die Bestuurskomitee gepubli-

seer word in dri¢ koerante wat in die regsgebied van die |

Nywerheidsraad vir die. Klerasienywerheid (Natal) in omloop
is. Sodanige lys moet die jongs bekénde huisadres van elke
bydraer noém en die bedrae in iedere geval verskuldig. Inge-
val geen eis deur ’n persoon of persone wie se name in die
lys voorkom binne. ses maande na sodanige publikasie ingestel
word nie, moet die geld aan hulle verskuldig aan die Fonds
verbeur word, = : o

. (2) Ingeval die Raad ontbind word of ingeval dit ophou
om te funksioneer gedurende ’n tydperk waarin hierdie Oor-
eenkoms ingevolge - artikel 34 (2) van dier Wet bindend 'is,
moet- die Fonds nog deur die Bestuurskomitee wat as dan
aan die bewind is, geadministreer word. 'n Vakature wat in
die Komitee ontstaan, kan déur die Registrateur uit die gele-
. dere van die werkgewers of die werknemers, na gelang van

die geval, gevul word ten einde te verseker dat daar ewe

veel werkgewers- en werknemersverteenwoordigers in die

Komitee is. Ingeval sodanige komitee. nie daartoe in staat is-
nie of onwillig is om sy pligte uit te voer of voor 'n dooie |
punt te staan kom wat die administrasie van die Fonds na -
die mening van die Registrateur ondoenlik of onwenslik maak, -
kan di¢ Registrateur 'n trustee of trustees aanstel om -die |

‘pligte van die Komitee uit te voer, en sodanige trustees het

vir sodanige doel al die bevoegdhede van die Komitee. As

daar‘ geen Raad bestaan nie, moet die Fonds by die ver-
stryking van hierdie Ooréenkoms deur die Komitee wat krag-
tens hierdie subklousule funksioneer of deur die trustee of
trustees, na gelang van die geval, gelikwideer word op. die
manjer voorgeskryf in subklousule (3), en as die sake van
die Raad by die verstryking van hierdie Ooreenkoms reeds
gelikwideer en sy bates verdeel is, moet die saldo van hier-
die Fonds ingevolge artikel 34 (4) van die Wet verdeel word

asof dit deel van die algemene fondse van die Raad uitmaak.
" (3) By likwidasie van die' Fonds coreenkomstig subklousule
(1), moet die geld wat in die kredit van die Fonds staan '
nadat alle eise teen die Fonds, met inbe%rip' van administra- ;|-

sie- en likwidasiekoste, betaal is, in diec a
die Raad gestort word.'

14. AGENTE

Die Raad kan een of meer persone aanstel .om: te help
om uitvoering aan hierdie QOoreenkoms te' gee. Dit is' die
plig van elke werkgewer om sodanige persoon/ persone - toe
te %aat om sy -bedryfgsinrigting binne te gaan en om dié navrae

gemene fondse van

te doen en dié dokumente, boeke, loonstate en loonkoeverte

te ondersoek endié persone. te ondervra wat nodig mag wees
om vas te stel of hierdie queenkom_s nagekom word.

.15. VRYSTELLINGS

_Die Raad kan om ’n afdoende rede vrystelling van ’n

bepaling -van hierdie Ooreenkoms of ten opsigte van ’n per-
soon voorwaardelik of op 'n ander manier verleen. -

16. VRYWARING

Die lede van die Bestuurskomitee en hul plaasvervangers

“en die lede van die Raad se Uitvoerende Komitee en - die
lede van 'n subkomitee is nie aanspreeklik nie vir 'n verlies

12. BENEFITS NOT TO BE CEDED OR
" TASSIGNED . . .

Benefits shall not be— : :
' (a) capable of being ceded, assigned, transferred or made
““over in'any way, either generally, 'or as secutity for an

debt or obligation due by the contributor. The Fund shall

be under. no obligation to. recognise, acknowledge or act
on any such purported cession, assignment, transfer. or -
" making over; il S T
(b) set off against any debt due by the person. entitled:
to such benefits. ' o A R
13. DISSOLUTION OF THE FUND. = ;
(1) In the event of the .expiry of this Agreement or -any
extension thereof and a subsequent agreement for the comn-
tinuation of the Fund. not being negotiated within-a period
" of two years of the date of such expiry or 'the Fund not
being transferred by the Council within such period to dny
other fund constituted for the same. purpose. as that for which
.the original Fund was created, the: Fund shall be liquidated
"by the Management Committee as though the contributors had
left the Industry. The Fund shall during the said period- of
two years or until such time as it is transferred to any other
fund referred to above, be administered by the ‘Management

Committee. In the event of the Fund being liguidated as
provided above, a list of the names of those contributors
.whose whereabouts cannot be-traced shall be published by
the Management Committee in ‘three: newspapets circulated
in the area of the jurisdiction of the Industrial Council for the

Clothing Industry (Natal). Such list shall include the last
_known home address of each contributor and the amounts due
in each case. In the event of no claim being made by a
person or persons whose names appear in the list published
within six months of such publication;- the moneys.due to
them shall be forfeited to the Fund. -~ -~ - : N
. (2) In the event of the dissolution of the Council or in the
event of its ceasing to function during any period in ‘which
this Agreement is ‘binding in terms of section. 34 (2) of the
Act, the' Fund shall continue to be administered ‘by "the
Management Committee in office at the time. Any vacancy
occurring on the Committee may be filied by the Registrar
from employers or employees, as the case may be, so as to
ensure .an equality of employer and employee representatives
on the Committee. In the event of such Committee being
unable or unwilling to discharge its duties or a deadlock arising
thereon which renders the administration of the Fund imprac-
ticable or undesirable in the opinion of the Registrar, he may
appoint a ‘trustee or trustees to carry out the duties of the
Committee and such trustees shall possess all the- powers of
the Committee for such purpose. In the event of there. b

no Council in existénce the fund shall upon the expiry o
this Agreement be liquidated by the Committee functioning
in terms of this subclause, or the trustees of trustees, as the
case may be, in the manner set forth in subclause (3) of this
clause, and if upon the expiry this Agreement the affairs of
the Council have already been wound up and its assets ‘dis-
tributed, the balance of the Fund. shall be distributed as pro-
vided for in section 34 (4) of the Act as if it formed part
of the general funds of the Council. !

(3) Upon liquidation of the Fund in terms of subclause (1)
of this clause the moneys remaining to the credit of the Fund
after the payment of all claims against the Fund, including
administration and liquidation expenses, shall be paid into the
general funds of the Council. : ' i *

‘14, AGENTS

The Council may, appoint one or more persons to_assist in
giving effect to the terms of this Agreement. It shall be the
duty: of every employer to permit such person(s) to- enter
his establishment and to institute such enquiries and to exa-
mine such documents, books, wage sheets and pay envelopes
and to interrogate such individuals as may be necessary’ for
the ‘purpose of ascertaining whether the provisions of this
Agreement are being observed: M AL A

. 15 EXEMPTIONS

- The Council may grant exemption car.l'd'itional!y _6r..othe_n
wise from. any of the provisions of- this Agreement or in

| respect of any person for any good or sufficient reason.

16 INDEMNITY
‘The members of the Management Committee and their
alternates and the members of the Council’s Executive Com-

mittee and the members-of any subcommittee shall not be

’
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uit' die Fonds as gevolg van 'n onbehoorlike belegging wat
te goeder trou gedoen is of as gevolg van 'n daad wat in
die bona fide-administrasie van die Fonds verrig is of as
gevolg van die nalatigheid of bedrog van ’n agent of werk-
nemer wat in diens mag wees hoewel die indiensneming van
sodanige agent of werknemer nie streng noodsaaklik was nie
of as gevolg van ’n daad of versuim, te goeder trou, van
_ so‘da'ni%e lede of plaasvervangers of “as gevolg van ’n ander
. saak of ding, uitgesonderd individuele moedswillige of bedrieg-
like ‘optrede van die kant van sodanige lede of
vangers wat, soos gepoog mag word, aanspreeklik gehou
word. Elke sodanige lid of  plaasvervanger moet deur die
Fonds vergoed word vir enige aanspréeeklikheid wat hy aan-
gegaan het om hom te verweer in enige geding, hetsy siviel
of krimineel, wat voortspruit uit ’n bewering dat daar te
kwader trou gehandel is en waarin die uitspraak in sy guns
is of hy onskuldig bevind word. - ' : .

_ 17. VERTONING VAN OOREENKOMS

Elke werkgewer moet 'n leesbare kopie van hierdie Qor-
eenkoms in albei amptelike tale en in die vorm voorgeskryf
in die regulasies kragtens die Wet, op ’'n plek wat vir sy
werknemers geredelik toeganklik is, in elkeen van sy bedryfs-
inrigtings vertoon. ' < ol E
- Namens die partye op hede die 18de dag van Oktober
1979 in Durban onderteken: -

R. G. SAVAGE, Voorsitter.
1. MUCKDOOM, Ondervoorsitter.
M. ANSELL,\Sekretaris; _

AANHANGSEL A
Die Sekretaris . :
‘Bestuurskomitee .
Voorsorgfonds vir die Klerasienywertieid (Natal)
Posbus 18354 : my
‘Dalbridge, 4014

AANSOEK OM ONTTREKKINGSBYSTAND DEUR BY-
DRAERS ONDER DIE LEEFTYD VAN 50 JAAR (VROUE) OF
55 JAAR (MANS ' : :

Van......ieeiie s s irnreis

Ek het die diens van die firma...............cooecrvecvosonnnssssenn,
verlaat en het geen voorneme om weer werk in die Klerasienywer-
heid in Natal te aanvaar nie, en wel om die volgende redes:

_ Ek eis hierby terugbetaling van my bedraes, plus dié peréemasié_ _

wat my mag toekom. y 2 .

Ek begryp dat, as ek te eniger tyd tot die Nywerheid sou terug-
keer, ek nie daarop geregtig sal wees om aan die Voorsorgfonds
te behoort nie, behalwe in dié mate waarvoor daar in die Ooreen-
koms voorsiening gemaak word vir nuwe bydraers, en dat ek geen
eis vir bystand ten opsigte van vorige diens kan instel nie.

O . cconrnanimssssnmngae. Handiekening.. . vnsauansine
' Datum.................. i e i

L.W.—Eise deur persone onder die leeftyd van 50 jaar (vroue) e

. 55 jaar (mans) kan uitbetaal word slegs twee jaar nadat sodanige

persone laas in die Nywerheid werksaam was.

AANHANGSEL B

Die Sekretaris }
Bestuurskomitee :
Voorsorgfonds vir die Klerasienywerheid (Natal)
Posbus 18354 e
Dalbridge, 4014 ) :
AANSOEK OM BYSTAND BY OPSIONELE VROEE
AFTREDING .
Van.......... .. Yoorheen......
VOOrname. ..............cccocvveensnisns s, :
Huidige adres...................... S .
Geboortedatum. ... Diensrekordkaartnommer
Benoemde.........cooeouieriieeeene e
Adres van BenOsmdR.. | Supun i
Aangesien ¢k die leeftyd van.................... bereik het en die Nywer-

heid vir goed verlaat het, doen ek hierby aansoek om bystand by
opsionele vroeé aftreding.

.Ek het geen voorneme om weer werk in die Klerasienywerheid in
Natal te aanvaar nie en begryp dat, as ek te éniger tyd tot die Nywer-

heid sou terugkeer, ek nie tot die Voorsorgfonds toegelaat sal word

nie en dat ek hoegenaamd geen verdere eis teen die Fonds sal hé nie.

laasver- .

liable for any loss to the Fund arising by reason of any
improper investment ‘made in good faith or by reason of
any act in their bona fide administration of the Fund or by
reason of the negligence or fraud of any agent or employee
who may be employed although the employment of such
agent or employee was not strictly necessary or by reason of
any act of omission made in good faith by such members
or alternates or by reason of any other matfer or thing save
individual wilful or fraudulent wrongdoing on the part of .
such members or alternates who are sought to be made liable;
Any such member or alternate shall be reimbursed by the
Fund for any liability incurred by him in defending any
proceedings whether civil or criminal arising out of an alle-
gation _involving bad faith in which judgment is given in his
favour or in which he is acquitted. o

17. EXHIBITION OF AGREEMENT '~ '
. Every employer shall keep a legible copy of this Agreement
in ‘both official languages in the form prescribed in the
regulations under the Act exhibited in each of his establish-
ments in a place readily accessible to his employees. ’
Signed at Durban on behalf of the parties this 18th day of
October 1979. N

R. G. SAVAGE, Chairman.

I. MUCKDOOM, _Vice-Chairman.
M. ANSELL, Secretary.

ANNEXURE A
The Secretary

The Management Committee

Clothing Industry, Natal, Provident Fund
P.O. Box 18354

Dalbridge, 4014

APPLICATION FOR WITHDRAWAL BENEFITS BY CON-
TRIBUTORS UNDER THE AGE OF 50 YEARS (FEMALES)

OR 55 YEARS (MALES)

Surname...........coceevevvnnne
First names........
Present address..
Date of birth...............

Nominee. ............
Address of NOMINEE.............covieieereireeees s iet et aen s e s sassstesseseeaeran

I have left the employ of Messrs.............. > .
and have no intention of obtaining employment in the Clothing
Industry in Natal for the following reasons: : d

RPN <0 1] -1 o | RRPSR

-1 hzreby claim refund of my contributions plus such percentage
as may have accrued to me. L
I understand that should I return to the Industry at any time in

- the future I shall not be entitled to belong to the Provident Fund

except to the extent provided for in the Agreement in respect of new
contributors and that I shall have no claim for past service I;teneﬁts.

' N.B—Claims by persons under the age of 50 years (femﬁles) and
55 years (males) can be paid only two years after such persons were
last employed in the Industry. : - o

ANNEXURE B
The Secretary
The Management Committee
Clothing Industry, Natal, Provident Fund
P.O. Box 18354
Dalbridge, 4014

APPLICATION FOR OPTIONAL EARLY RETIREMENT
BENEFITS -

Present address., i
Date of birth................. Record of Service Card No.........ccoevieene
Nominee......... '

Address of nominee............

Having reached theageof................. and having left the Industry
permanently, I hereby apply for early retirement benefits, .

I have no intention of obtaining employment in the Clothing
Industry in Natal and understand that should I return to the
Industry at any tim: in the future I shall not be admitted to the
Provident Fund and shall have no further claim on-the Fund

whatsoever.
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My laaste werk in die Nywerheid was by die firma..............ccce

en ek eg my Eeboorte. /doopsertifikaat aan ter stawing van hierdie
aansoek. : B

bete. G Handtekening...............occoooecerernnnen.
Datum......coooeveeiricriionean,

L.W.—1In die geval van persone wat vir 'n tydperk van drie en 'n

~half jaarof langer lede van die Voorsorgfonds van die Garment

Workers’ Industrial Union, Natal, was, moet "n aansoek om bystand
vir vorige diens ook aangeheg word.

o _ _AANHANGSEL C
Die Sekretaris
Bestuurskomitee
Voorsorgfonds vir die Klerasienywerheid (Natal)
Posbus 18354
Dalbridge, 4014

AANSOEK OM AFTREDINGSBYSTAND

Van ) T 15 11 = | B e RO et
Voorname................ e
Huidige adres......
Geboortedatum..............

Adres van benoemde

Aangesien ek die leeftyd van...........coicnccnnn, bereik het, eis
ek hierby die aftredingsbystand wat aan my verskuldig is.

" Ek was lid/nie lid nie van die Vooisorgfonds van die Garment
Workers’ Industrial Union.

Ek begryp dat betaling deur die Fonds van gelde wat uit hoofde
van hierdie aansoek aan my verskuldig is, my nie belet om steeds
in die Nywerheid werksaam te wees nie maar dat ek by ontvangs
van sodanige gelde geen verdere eis teen die Fonds het nie,

Handtekening............ccceverruivnisenens
DAtUM;; i

L.W.—In die geval van persone wat lid van die Voorsorgfonds
van die Garment Workers' Industrial Union, Natal, was, moet 'n
. aansoek om bystand ten opsigte van vorige diens aangeheg word.

" AANHANGSEL D
Die Sekretaris .
Bestuurskomitee
Voorsorgfonds vir die Klerasienywerheid (Natal)
‘Posbus 18354
Dalbridge, 4014

AANSOEK OM BYSTAND TEN OPSIGTE VAN
VORIGE DIENS

Huidige adres
Diensrekordkaartnommer............ et

~=Datum van aansoek om aftredingsbystand...........ccccooininriiicicnnen
Hoe lank lid van die Voorsorgfonds..
............................................... maande ....

Ek sertifiseer hierby dat my totale diensrekord in die Klerasie-
nywerheid in die regsgebied van die Raad........ :
- is soos op my diensrekordkaart uiteengesit:

Ek heg ondergenoemde getuigskrifte/dokumente aan as bewys
. ter stawing van hierdie aansoek:

My last employment in the Industry was with Messrs

,,,,,,, s i .. and I attach my birth/baptismal

certificate in support of this application. o s w

mecs BIEmatre . oo b ismasvavenas,
ate....

N.B.—In the case of persons who were members of the Garment
Workers' Industrial Union, Natal, Provident Fund, for a period
of three and a half years or longer, an application. for Past Service
Benefits must also be attached. '

o ANNEXURE C
The Secretary

The Management Committee

Clothing Industry, Natal, Provident Fund
P.O. Box 18354 :

Dalbridge, 4014 s

APPLICATION FOR RETIREMENT BENEFITS

Present address.............
Date of birth.............o.....
Nominee..... i
Address of nominee.............:

Having reached the age of ... 1 hereby claim the retire-
ment benefits due to me. ; -

1 was/was not a member of the Garment Workers’ Industrial
Union Provident Fund. g T e e '

I understand that payment by the Fund of moneys due to me
in terms of this application is no bar to my continued employment
in the Industty but that I shall on receipt of such moneys have no
further claim on the Fund. . B,

e SIBALUTE. ..o oo
TR R

WiItness.........oconeenrennunne

N.B.—1In the case of persons who ‘were members of the Garment
Workers® Industrial Union, Natal, Provident Fund, an application
for Past Service Benefits must be attached. :

- - ANNEXURED
The Secreta

Ty
-The Management Committee :
Clothing Industry, Natal, Provident Fund
P.O. Box 18354 )
Dalbridge, 4014

' APPLICATION FOR PAST SERVICE BENEFITS

Surname........
First names .
Present address............
Record of Service Card No............cccornee.
Date of application for Retirement Benefits.
Length of membership of Provident Fund.............
................ months ; ¥s.

I hereby certify that my.total record of employment in the
Clothing Industry within the area of jurisdiction of the Council is
as detailed on my Record of Service Card:

Period fears .Mom:'w - Days

I attached the following testimonials/documents as proof. in
support of this application: S

Handtekening.............coceee
DA, .oesmvrespsssisimmmsisn
- AANHANGSEL E
Die Sekretaris
_ Bestuurskomitee

~ Voorsorgfonds vir die Klerasienywerheid (Natal)
Posbus 18354 : '
Dalridge, 4014

Witness Signature............. RSV 0 T—
Date.... 5 i

- ANNEXURE E

The Secretary :

The Management Committee

Clothing Industry, Natal, Provident Fyad
P.O. Box 18354 '
Dalbridge, 4014
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AANSOEK OM ONGESKIKTHEIDSBYSTAND
Voorheen.............ccococceeee.

Huidige adres...............oouveeeeee, .
Geboortedatum.............. Diensrekordkaartnommer. ..
Benoemde... I .

Adres van benoemde...........

Ek verkiaar hierby dat ek die diens van die

firma.....
verlaat het weens swak gesondheid;onvermos om te werk, naamiik
onvermo€ van 'n aard wat my sal verhinder ony werk in die Klerasie-
nywerheid in Natal te verkry. :

Ek eis hierby die gelde wat ooreenkomstig die Voorsorgfonds-
ooreenkoms aan my verskuldig is. -

’n Geneeskundige sertifikaat ter stawing van hierdie aansoek
word aangeheg. :
GREIE .o Handtekening..............cocoooorveen
LW —In die geval van persone wat lid van die Voorsorgfonds
van die Garment Workers’ Industrial Union, Natal, was, moet 'n
aansoek om bystand ten opsigte van vorige diens aangeheg word.

AANHANGSEL F
Die Sekretaris
Bestuurskomitee
Voorsorgfonds vir die Klerasienywerheid (Natal)
Posbus 18354
Daibridge, 4014 )

AANSOEK OM BEHOUD VAN REG OM BY TE DRA
Van.... ' o

Adres.... — ;
Diensrekordkeartnommer................
Werksaam te.................

Aangesien ek die leeftyd van................... {55 jaar in-die geval van
vrouens, €0 jaar in die geval van mans) bereik het, doen ek hierby
aansoek om die reg te behou om by te dra tot bereiking van die

{(eeftyd gespesifiseer in kiousule 6 (1) van die Voorsorgfondsooreen-
-+ koms.

AANHANGSEL G

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
(NATAL)

VOORSORGFONDS

AANSTELLING VAN BEGUNSTIGDE OM BYSTAND TE
' ONTVANG

1. Bk, die ondergetekende lid,........

"{naam van bydraer in biokletters)

Diensrekordkaartnommer.,
stel...

as my begunstigde ooreenkomstig die reéls van die Voorsorgfonds
aan om die bystand te ontvang wat as gevolg van my oorlyde uit
genoemde Fonds betaalbaar mag wees en stem daarmee in dat geen
verandering van die begunstigde deur die Voorsorgfonds erken sal
word nie, tensy ek skriftelik kennis daarvan gegee het aan die
Sekretaris van die Fonds, Posbus 18354, Dalbridge, 4014.- ;

k vrywaar die Raad soos deur die Bestuurskomitee van
gencemde Fonds verteenwoordig, van enige eis deur die verteen-
woordiger van my bestorwe boedel of deur enigeen wie ook al
ingestel vir betaling van bystand uit genoemde Fonds, mits
sodanige bystand ooreenkomstig die bepalings hiervan aan my
begunstigde betaal word,

3. Ingeval voornoemde begunstigde voor my te sterwe komo
verleen ek magtiging dat die bystand aan die verteenwoordiger van
my boedel betaal word, en wanneer dit geskied, is die Voorsorgfonds
geheel en al onthef van die aanspreeklikheid om sedanige
ggsat:!nd aan my begunstigde of 'n ander persoon, wie ook al, te

¢ :

+

Gedateer te....o.ooereereree, op hededie.......ccco.ocvevrenines dag
VALL............... SRS . S
Handtekening van bydraer.
Adres van bydrasr. ...
Gegy I
L R cate e smensestpe
7 L NN

APPLICATION FOR DISABILITY BENEFITS

Surname..............ccooooocerverionnn.. Bormerly. ..o

First names —

Present address.............

Date of birth................. Record of Service Card No.......occooveveeenn..

Nominee.... ;

Address of nominee...............
I hereby declare that I have left the employ of Messrs...................

........................................... sreeeennnnnnee. OWING to ili-health/incapacity of

a nature that will preclude me from obtaining employment in the

Clothing Indusiry in Natal.

I hereby claim the moneys due to me in terms of the Provident
Fund Agreement.
The disability I am suffering

WIDESS.......oovecnvneririnnnenes SIBOATUIE .o\

Date.............

N.B—In the case of persons who were members of the Gar-
ment Workers’ Industrial Union, Natal, Provident Fund, an appli-
cation for Past Service Benefits must also be attached.

ANNEXURE F
The Secretary
The Management Committee
Clothing Industry, Natal, Provident Fund
P.O. Box 18354

Dalbridge, 4014
APPLICATION TO RETAIN RIGHT TO CONTRIBUTE
Surname.............ccoccervenreinnens FOIMELIY. oo,
FUNEL DADBR. .. oo s suisiving iwess s
)
Record of Service Card No..........ccoooone
- Bmployed o donmmimansieanisadans AT e
Having reached the age of .................... 55 years (female), 60 years

(male), T hereby apply to retain the right to contribute until the age
specified in clause 6 (1) of the Provident Fund Agreement.

WIHRSS o i DIBNATUDE:.cciivaiivmiviadiniiipussismase
Date........o oo
ANNEXURE G
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
: _ (NATAL)
PROVIDENT FUND

APPO_INTMENT OF BENEFICIARY TO RECEIVE BENEFITS
1. L the undersigned member...............cooeovvvoroveesreeeereserennnn i

(hame s I)

Record of Service Card NO...........ccoeeeieeeerecseeeeiesesessssssssissssssssssenns
hereby appoint as my beneficlary..........cooooeevvcivciciercsenias L o

(full name and address of beneficiary in block letters

in terms of the Rules of the Provident Fund to receive any benefits
which may accrue from the said Fund by reason of my death, and
T agree that no alteration in the appointment of the beneficiary shall
be recognised by the Provident Fund unless notification thereof
shall have been given by me, in writing, to the Secretary of the Fund,
P.G. Box 18354, Dalbridge, 4014,

2. 1 indemnify the Council as represented by the Management
Committee of the said Fund against any claim by the representative
of my deceased estate or by any person whatsoever for payment of
any benefits from the said Fund provided that payment is made to
my beneficiary in terms hereof,

3. Inthe event of the aforesaid beneficiary predeceasing me then I
authorised that payment be made to the representative of my estate
and the Provident Fund shall thereupon be discharged completely
from liability to make payment of any such benefit to my beneficiary

| or other person whatsogver.

Dated at.................... this.................... day of. 19......

Signature of contributor..................
Address of contributor..................

As witnesses:
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