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GOEWERMENTSKENNISGEWINGS

GOVERNMENT NOTICES

DEPARTEMENT VAN
MANNEKRAGBENUTTING

No. R.458] [14 Maart 1980
WET OP NYWERHEIDSVERSOENING, 1956

LEERNYWERHEtD, REPUBLIEK VAN SUID-AFRIKA
SKOEISELSEKSIE

Ek, STEPHANUS PETRUS BOoTHA, Minister van Mannekrag-
benutting, verklaar hierby—
(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en op die
Skoeiselseksie van die Leernywerheid betrekking het,
met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 30 Junie 1981 eindig, bindend is vir die werk-
gewersorganisasies en die vakverenigings wat genoemde
Ooreckoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasies of
verenigings is; :
kragtens artikel 48 (1) (b) van genoemde Wet, dat die
bepalings van genoemde Ooreenkoms, uitgesonderd dié
vervat in klousules 2 (1), 3, 14, 18 en 19 (1) en (2) van
Deel I, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 30 Junie 1981 eindig, bindend is vir
alle ander werkgewers en werknemers as dié genoem in
paragraaf (a) van hierdie kennisgewing, wat betrokke is
by of in diens is in genoemde Nywerheid in die Repu-
bliek van Suid-Afrika, vitgesonderd die hawe en neder-
setting van Walvisbaai; en
kragtens artikel 48 (3) (a) van genoemde Wet, dat die
bepalings van genoemde Ooreenkoms, uitgesonderd dié
vervat in klousules 2 (1), 3, 4 (3) (d), 14, 18 en 19 van
Deel I, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir

(b)

(c)

DEPARTMENT OF MANPOWER
UTILISATION

No. R.458] [14 March 1980
INDUSTRIAL CONCILIATION ACT, 1956

LEATHER INDUSTRY, REPUBLIC OF SOUTH AFRICA
FOOTWEAR SECTION

I, StepHANUS PETRUS BOTHA, Minister of Manpower Uti-
lisation, hereby—

(a) in terms of section 48 (1) (a) of the Industrial Concilia-
tion Act, 1956, declare that the provisions of the Agree-
ment which appears in the Schedule hereto and which
relates to the Footwear Section of the Leather Industry,
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 30 June 1981, upon the employers’
organisations and the trade unions which entered into the
said Agreement and upon the employers and employees
who are members of the said organisations or unions;

in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the said Agreement, excluding
those contained in clauses 2 (1), 3, 14, 18 and 19 (1) and
(2) of Part I, shall be binding, with effect from the
second Monday after the date of publication of this
notice and for the period ending 30 June 1981, upon all
employers and employees other than those referred to in
paragraph (a) of this notice, who are engaged or
employed in the said Industry in the Republic of South
Africa, excluding the port and settlement of Walvis Bay;-
and

in terms of section 48 (3) (a) of the said Act, declare
that in the Republic of South Africa, excluding the port
and settlement of Walvis Bay, and with effect from the
second Monday after the date of publication of this
notice and for the period ending 30 June 1981, the

(b)

(c)
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die tydperk wat op 30 Junie 1981 eindig, in die Repu-
bliek van Suid-Afrika, uitgesonderd die hawe en neder-
setting van Walvisbaai, mutatis mutandis bindend is vir
alle persone wat nie werknemers is nie en wat in diens is
in genoemde Nywerheid by dié werkgewers vir wie
enigeen van genoemde bepalings ten opsigte van werk-
nemers bindend is en vir daardie werkgewers ten opsigte
van sodanige persone in hul diens.

S. P. BOTHA
Minister van Mannekragbenutting

BYLAE

NASIONALE NYWERHEIDSRAAD VIR DIE
LEERNYWERHEID VAN SUID-AFRIKA

QOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en
aangegaan tussen die—

(a)

(b) Cape Western and North-Western Leather Industries
Employers’ Association;

(c¢) Transvaal Footwear, Tanning and Leather Trades Associa-
tion;

(d) Natal Footwear Tanning and General Leather Manufacturers’

Association;

Midland and Border Leather Industry Manufacturers” Asso-
ciation;

en
(¢) The Southern Cape Leather Industries Association

(hierna die ,,werkgewers’’ of ,,werkgewersorganisasies’” genoem),
aan die een kant, en die
(f) National Union of Leather Workers;

en
(g) Transvaal Leather and Allied Trades Industrial Union
(hierna die ,,werknemers”’ of die ,,vakverenigings” genoem), aan
die ander kant,

wat die partye is by dic Nasionale Nywerheidsraad vir die Leerny-
werheid van Suid-Afrika.

DEEL I

ALGEMENE BEPALINGS VAN TOEPASSING OP DIE
SKOEISELAFDELING VAN DIE LEERNYWERHEID

1. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet of Nywerheidsversoening, 1956, omskryf word, het dieselfde
betekenis as in daardie Wet; waar daar van 'n wet melding gemaak
word, omvat dit ook alle wysigings van sodanige wet, en tensy die
teenoorgestelde bedoeling blyk, omvat woorde wat die manlike
geslag aandui, ook vroue; voorts, tensy onbestaanbaar met die
samehang, beteken—

»Wet" die Wet op Nywerheidsversoening, 1956;

,,volwassene’’ 'n werknemer wat 21 jaar oud of ouer is;

,,basiese loon’—kyk ,,loon’’;

,.ketelbediener’” 'n werknemer wat aktief werksaam is in
verband met die instandhouding van die stoomdruk en water-
inhoud van "n stoomketel en wat ook vure kan maak en/of in
stand hou;

,,voorwaardelike bonusskema’® enige skema waarby 'n werk-
nemer geregtig is op bonusse wat van vooropgestelde voor-
waardes afhanklik is;

.Raad” die Nasionale Nywerheidsraad vir die Leemnywer-
heid van Suid-Afrika, wat ingevolge die Wet geregistreer is
of geag word geregistreer te wees;

,.versendingsklerk”” 'n werknemer wat verantwoordelik is vir
die ontvangs van goedere in of uit ‘'n magasyn of pakhuis of
van afdelings of vir versending of aflewering, en wat verant-
woordelik is vir die verpakking en/of bymekaarmaak van
sodanige goedere en die nagaan, massameet, merk of adres-
seer van pakkette;

provisions of the said Agreement excluding those con-
tained in clauses 2 (1), 3, 4 (3) (d), 14, 18 and 19 of Part
I shall mutatis mutandis be binding upon all persons who
are not employees and who are employed in the said
Industry by.the employers upon whom any of the said
provisions are binding in respect of employees and upon
those employers in respect of such persons in their
employ.

S. P. BOTHA
Minister of Manpower Utilisation

SCHEDULE

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
. INDUSTRY OF SOUTH AFRICA

AGREEMENT

in accordance with the provisions. of the Industrial Conciliation Act,
1956, made and entered into by and between the

(a) -Midland and Border Leather Industry Manufacturers’ Asso-
ciation; '
(b) Cape Western and North-Western Leather Industries

Employers’ Association;
(c) Transvaal Footwear, Tanning and Leather Trades Associa-
tion;
(d) Natal Footwear, Tanning and General Leather Manufactu-
rers’ Association;
and
(e) The Southern Cape Leather Industries Association

(hereinafter referred to as the ‘“‘employers” or the *‘employers’
organisations’”), of the one part, and the

. {f) National Union of Leather Workers;
an
(g) Transvaal Leather and Allied Trades Industrial Union

(hereinafter referred to as the ‘‘employees’ or the ‘‘trade unions’’),
of the other part,

being parties to the National Industrial Council of the Leather
Industry of South Africa.

PART I

GENERAL PROVISIONS APPLICABLE TO THE FOOTWEAR
SECTION OF THE LEATHER INDUSTRY

1. DEFINITIONS

All expressions used in the Agreement which are defined in the
Industrial Conciliation Act, 1956, shall have the same meaning as in
that Act; any reference to an Act shall include any amendments of
such Act, and unless the contrary intention appears, words importing
the masculine gender shall include females; further, unless inconsis-
tent with the context— -

““Act”” means the Industrial Conciliation Act, 1956;

*‘adult’” means any employee of the age of 21 years or over;

‘basic wage’'—see ‘‘wage’’;

“boiler attendant’” means an employee who is actively
employed on maintaining steam pressure and water content in
any boiler and who may also be employed on the making -
and/or maintaining of fires;

“‘conditional bonus scheme’ means any scheme whereby an
employee is entitled to bonuses dependent on set conditions;

““Council’”” means the National Industrial Council of the
Leather Industry of South Africa, registered or deemed to be
registered under the Act;

““despatch clerk’” means an employee who is responsible for
receiving goods into or from a store or warehouse, or from
departments, for despatch or delivery and who is responsible
for the packing and/or assembling of such goods, the check-
ing of packages and the mass-measuring, marking or address-
ing thereof; '
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,.distrikskomitee’” 'n komitee wat ooreenkomstig die konsti-
tusie van die Raad aangestel is vir die administrasie van
hierdie Qoreenkoms in 'n bepaalde gebied;

,,motorvoertuigdrywer’”” 'n werknemer wat ’n motorvoertuig
dryf om personeel of goedere te vervoer en wat by die
aflewering van goedere betaling daarvoor kan ontvang;

,.bedryfsinrigting”” enige plek waarin werksaamhede in ver-
band met die Nywerheid verrig word;

,,Uitvoerende Komitee”” die Uitvoerende Komitee van die
Raad wat ooreenkomstig sy konstitusie aangestel is;

,,ondervinding”’—

(a) die totale tydperk of tydperke diens, hetsy voor of na die
datum van inwerkingtreding van hierdie Ooreenkoms,
wat 'n werknemer gehad het in die afdeling waarin hy
werksaam was, afgesien van die werksaamhede wat hy
in daardie afdeling verrig het; diens in enige klas werk
in enige afdeling in die Leerskoeisclafdeling van die
Skoeiselseksie tel as diens in enige ooreenstemmende
klas werk in enige ander afdeling van die leerkoeiselaf-
deling: Met dien verstande dat waar 'n werknemer van
een afdeling na "n ander klas werk in *n ander afdeling
van die Leerskoeiselafdeling oorgeplaas word, die dis-
trikskomitee die loon moet vasstel in ooreenstemming
met die dienstydperk of -tydperke van die betrokke
werknemer in die Leerskoeiselafdeling van die Nywer-
heid; ;

(b) ook die jaarlikse verloftydperk waarvoor klousule 9 van
hierdie Deel voorsiening maak, plus tot vier maande
militére diens wat 'n werknemer gedurende °‘n
bepaalde jaar diens ondergaan, maar uitgesonderd enige
ander tydperk of tydperke van langer as drie agtereen-
volgende weke waarin “n werknemer sonder die toedoen
van die werkgewer van sy werk afwesig was;

,.Skoeiselseksie” van die Leernywerheid die seksie van die
Nywerheid waarin werkgewers en werknemers met mekaar
geassosieer is—

(1) vir die vervaardiging, hoofsaaklik uit leer, van skoeisel
van alle tipes, maar uitgesonderd skoeisel op maat gemaak;
(2) vir die vervaardiging van alle tipes skoeisel uit ander
materiaal as leer;
,,algemene arbeider’” 'n werknemer wat uitsluitlik of hoofsaaklik
een of meer van die volgende werksaamhede verrig:

(1) Persele, masjinerie, uitrusting, gereedskap, werktuie,
diere, meubels of ander artikels skoonmaak;

(2) houers was of skoonmaak;

(3) grondstowwe, vervaardigde of half vervaardigde pro-
dukte, masjinerie, uitrusting, gereedskap, werktuie of ander
artikels dra, verskuif en/of opstapel;

(4) voertuie of houers laai of aflaai;

(5) vure maak en/of in stand hou;

(6) afval of as verwyder;

(7) kiste, pakkette, bale of kratte oop- of toemaak;

(8) kiste, pakette of bale brandmerk, merk of sjabloneer;

(9) tee, koffie, kakao of dergelike dranke maak;

(10) op bestelwaens of voertuie help;

(11) briewe, boodskappe of goedere te voet of met 'n fiets
of handvoertuig aflewer; .

,.halfdag” die gewone oggendwerktydperk van die betrokke
bedryfsinrigting;

,uurloon” die weekloon gedeel deur 42, uitgesonderd in die
geval van 'n wag, waar dit die weekloon gedeel deur 60
beteken, en uitgesonderd in die geval van 'n werknemer (wat
nie 'n skofwerker is nie) van wie vereis of wat toegelaat
word om gedurende die nagure te werk, waar dit die week-
loon gedeel deur 38 beteken;

,.Nywerheid’’ die Skoeiselseksie van die Leernywerheid;

»leerling”’—

(1) *n manlike werknemer onder die ouderdom van 21 jaar
wat een of meer werksaamhede in die Nywerheid aanleer;
(2) ’n vroulike werknemer wat een of meer werksaamhede
in die Nywerheid leer;
..Leernywerheid’’ die Nywerheid waarin werkgewers en werkne-
mers met makaar geassosieer is—

(1) vir die vervaardiging, hoofsaaklik uit leer, van—
(a) alle tipes skoeisel, maar uitgesonderd skoeisel op maat
gemaak;
(b) dokumenttasse, tasse en alle ander houers ontwerp om
persoonlike besittings, sportuitrusting, gereedskap en
dokumente te bevat;

“District Committee’” means a committee established in
accordance with the Constitution of the Council for the
administration of this Agreement in a particular area;

“driver of a motor yehicle”” means an employee engaged in
driving a motor vehicle for the purpose of transporting
personnel or goods and who on delivery of goods may accept
payment therefor; :

‘‘establishment”” means any place in which any operations in
connection with the Industry are carried on;

“Executive Committee’” means the Executive Committee of
the Council appointed in terms of its Constitution;

“‘experience’’—

(a) means the total period or periods of employment

. whether prior or subsequent to the date on which this
Agreement came into operation which an employee has
had in the department in which he was employed,
irrespective of the operations in that department on
which he had been employed; employment in any class
in any department in the leather footwear division of the
Footwear Section shall count as employment in any
corresponding class in any other department of the
Leather Footwear Division: Provided that where an
employee is transferred from one department to a differ-
ent class in another department of the Leather Footwear
Division, the District Committee shall specify the wage
in accordance with the period or periods of employment
the employee concerned has had in the Leather Foot-
wear Division of the Industry;

(b) includes the annual leave period provided for in clause 9
of this Part, plus up to four months of any period of
military service which an employee may undergo during
any one year of employment but excludes any other
period or periods in excess of three consecutive weeks
during which an employee has been absent from work
through no fault of the employer;

“‘Footwear Section’’ of the Leather Industry means the section of
the Industry in which employers and employees are asso-
ciated—

(1) for the manufacture, mainly from leather, of footwear,
including all types, but not including bespoke made footwear;

(2) for the manufacture of all types of footwear from
material other than leather;

““general labourer’’ means an employee employed wholly or
mainly in one or more of the following operations:

(1) Cleaning premises, machinery, plant, tools, utensils,
animals, furniture or other articles;

(2) washing or cleaning containers;

(3) carrying, moving and/or stacking raw materials, manu-
factured or semi-manufactured products, machinery, plant,

_ tools, utensils or other articles;

(4) loading or unloading vehicles or receptacles;

(5) making and/or maintaining fires;

(6) removing refuse or ashes;

(7) opening or closing boxes, packages, bales or crates;

5 al(8) branding, marking or stencilling boxes, packages or

es;

(9) making tea, coffee, cocoa or similar beverages;

(10) assisting on delivery vans or vehicles;

(11) delivering letters, messages or goods on foot or by
means of a bicycle or any manually propelled vehicle;

‘“‘half-day’’ means the usual moming period of work of the
establishment concerned;

“hourly wage’’ means the weekly wage divided by 42,
except in the case of a watchman, when it shall mean the
weekly wage divided by 60, and except in the case of an
employee other than an employee engaged on shift work who
is required or permitted to work during the night hours, when

it shall mean the weekly wage divided by 38;

“‘Industry”’ means the Footwear Section of the Leather
Industry;

““learner’’ means— '

(1) a male employee under the age of 21 years who is
engaged in learning one or more operations in the Industry;

(2) a female employee engaged in learning one or more
operations in the Industry;

“‘Leather Industry’” means the Industry in which employers and
employees are associated—

(1) for the manufacture, mainly from leather, of—

(a) footwear, including all types, but not including bespoke
made footwear;

(b) attaché cases, bags and all other containers designed to
hold personal effects, sporting kit, tools and documents;
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(c) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde, (c) harnesses, bridles, saddlery, saddle bags, leggings,
stiegrieme, militére uitrusting (uitgesonderd klere), girths, stirrup straps, military equipment other than
damesakke, inkoopsakke, breisakke, tasse vir Swartes clothing; ladies’ bags, shopping bags, knitting bags,
van die tipe wat algemeen as ,Xhosasakke’ bekend bags for Blacks of the type commonly known as
staan, notebeurse, beursies, horlosiebande, polsbande, (Xhosa bags,) wallets, purses, watch straps, wrist straps,
halsbande en leibande vir honde, kombersrieme, kruis- dog collars, dog leads, rug straps, braces, belts, suspen-
bande, gordels, kousophouers, kousbande, armbande, en ders, garters, armlets, and all other like articles irrespec-
alle ander dergelike artikels, afgesien van die aard daar- tive of their description but which are designed as
van, maar wat bedoel is as plaasvervangers vir enigeen substitutes for any of the aforementioned;
van bogenoemde artikels;
(2) for the tanning, dressing and fellmongering of hides
(2) vir die looi, bewerking en bloting van huide en velle; and skins;
(3) in bedryfsinrigtings waarin leergoedere ook vervaardig . . . .
word, vir die vervaardiging, wit ander materiaal as leer, van (3) in establishments in which leather goods are also
die artikels in paragraaf (1) vermeld: Met dien verstande dat manufactured, for‘the manufacturez from materials other ghan
hierdie paragraaf nie die vervaardiging van inkoopsakke, leather, of the articles mentioned in paragraph (1): Provided
hoofsaaklik van papier gemaak, insluit nie; that this paragraph does not include the manufacture of
(4) vir die vervaardiging van alle tipes skoeisel uit ander shopping bags made mainly of paper;
materiaal as leer; . s
(5) vir die vervaardiging van reisbenodigdhede, met inbe- ot manu ek oCAll Gt dhotyen: Do
grip van koffers, hoofsaaklik uit leer, vesel, hout, doek, ’
seildoek of kleedstof of enige kombinasie daarvan; (5) for the manufacture of travelling requisites, including
(6) vir die vervaardiging van handsakke uit ander materiaal trunks, mainly from leather, fibre, wood, cloth, canvas or
as leer in bedryfsinrigtings waarin leergoedere in paragraaf fabric or any combination thereof;
(1) bedoel, nie vervaardig word nie, maar uitgesonderd die .
vervaardiging van handsakke— (6) for the manufacture of handbags from materials other
(a) geheel en al of hoofsaaklik uit metaal; than leatt;er, in establishments in which leather goods re-
(b) uit karton (geriffel al dan nie) en/of papier of 'n same- ferred to in paragraph (1) are not manufactured, but exclud-
stelling van papier en/of 'n soortgelyke materiaal waar- ing the manufacture of handbags—
van enige bestanddeel karton en/of papier en/of 'n (a) wholly or mainly from metal; ;
bestanddeel van papier is; (b) from s g dgg;eg;ﬁ{k@nﬁog Rance
- + 3 . : or any AaleTl a
(c) 8?&?{!&!}1&%1 aoi;n_l;gqusaakhk uit plastiek, uitgesonderd CouGHIRent: DFt.OE Which i Basbeatd wdjoe. dater
p g and/or any constituent of paper;
(7) vir die vervaardiging, geheel en al of hoofsaaklik uit (c) wholly or mainly from plastics other than plastic sheet-
leer, van wvoetballe, slaanballe, netbalballe en boks- ing material;
handskoene; ' : -
,.motorvoertuig” *n vervoermiddel wat deur ander krag as dié (7) for the manufacture, wholly or mainly from leather, of

van mense of diere aangedryf word;

nagure’’ die ure tussen 18h00 en 06h00;

buitewerk™ werk wat deur of namens 'n werkgewer uitbestee
word en wat buite sy geregistreerde fabriek verrig of voltooi
moet word in verband met enige samestellende deel, mate-
riaal of gedeeltes van 'n produk wat binne die bestek van die
Qoreenkoms val;

,,verpakker’” 'n werknemer in diens om skoendose in kiste,
pakkette, bale of kratte te pak;

»loonvrag” die netto dravermoé of netto vrag wat ’n
voertuig mag dra of trek ooreenkomstig 'n motortransportser-
tifikaat of vrystellingsertifikaat wat die plaaslike padver-
voerraad kragtens die Motortransportwet, 1930, ten opsigte
van sodanige voertuig uitgereik het;

»stukwerk’ ’'n stelsel waarvolgens 'n werknemer uitsluitlik
besoidig word volgens die hoeveelheid werk verrig of pro-
duksie gelewer;

»plastieck’ enigeen van die groep materiale wat uit 'n
organiese stof met ’n hoé molekulére massa bestaan of dit
as noodsaaklike bestanddeel bevat en wat, hoewel dit in die
voltooide toestand 'n vaste stof is, in een of ander stadium
tydens die vervaardiging daarvan in verskillende fatsoene
geforseer, d.w.s. gegiet, gekalandeer, deurgedruk of gevorm
is of kan word deur vloei, gewoonlik deur die aanwending
van hitte en druk, afsonderlik of gesamentlik;

,»gekwalifiseerde werknemer’’—

(1) 'n manlike werknemer (uitgesonderd ’n ongekwali-
fiseerde volwasse man soos voorgeskryf in klousule 5 van
Deel II van hierdie Qoreenkoms), wat—

(a) of die ouderdom van 21 jaar bereik het; of
. (b) as gevolg van sy ondervinding geregtig geword het op
die volle loon soos voorgeskryf in hierdie Ooreenkoms
vir die werksaamheid wat hy verrig;

(2) 'n vroulike werknemer wat op grond van ondervinding
geregtig geword het op die volle loon soos voorgeskryf in
hierdie Qoreenkoms vir die werksaamheid wat sy verrig;

,»oekretaris van die Raad’” die Hoofsekretaris van die Raad, en
omvat dit ook ’n assistent-sekretaris van die Raad,

korityd”” ’n tydperk korter as die gewone weeklikse werk-
ure;

,,magasynmeester’” enfof ,,pakhuisman™ ’'n werknemer wat
algemeen beheer oor voorrade uitoefen en verantwoordelik is

footballs, punchballs, netball balls and boxing gloves;

““motor vehicle”” means a conveyance propelled by other than
human or animal power;

“‘night hours’’ means the hours between 18h00 and 06h00;

“‘outwork’” means work which is given out by or on behalf of an
employer to be done or completed outside his registered
factory on any component, materials or parts of a product
falling within the scope of the Agreement;

““packer’”” means an employee who is employed on packing
shoe boxes into boxes, packages, bales or crates;

“‘pay-load’” means the net carrying capacity or the net load
which a vehicle may carry or haul in terms of any motor
carrier certificate or certificate of exemption issued in respect
of such vehicle by the Local Road Transportation Board in
terms of the Motor Carrier Transportation Act, 1930;

*‘piece-work”” means any system by which an employee is
remunerated solely according to quantity or output of work
done;

‘‘plastics”” means any one of the group of materials which

. consists of or contains as an essential ingredient an organic
substance of a large molecular mass and which while solid in
the finished state, at some stage in its manufacture has been
or can be forced, i.e. cast, calendered, extruded or moulded
into various shapes by flow, usually through the application,
singly or together, of heat and pressure;

*‘qualified employee’” means—

(1) a male employee (other than an unqualified male aduit
as prescribed in clause 5 of Part II of this Agreement) who
has either— _

(a) reached the age of 21 years; or

(b) become entitled by experience to receive the full wage
prescribed in this Agreement for the operation upon
which he is employed;

(2) a female employee who has become entitled by expe-
rience to receive the full wage prescribed in this Agreement
for the operation upon which she is employed;

““Secretary of the Council”” means the General Secretary of the
Council and includes any Assistant Secretary of the Council;

“‘short-time’’ means a period less than the normal weekly
working hours;

‘‘storeman andfor warehouseman’ means an employee who
is in general charge of stores and who is responsible for
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vir die ontvangs van goedere in 'n magasyn, die berging en

hantering daarvan, die lewering daarvan uit die magasyn aan

afdelings of vir deursending en/of verpakking in die magasyn
of pakhuis en vir die uitpak daarvan;

»aanvullende loon”” die bykomende bedrag wat 'n werkne-
mer wat volgens 'n aanvullende loonskema of aansporings-
Joonskema werk, benewens sy basiese loon kan verdien;

,-aansporingsloonskema’” of ,aanvullende loonskema’ ’n
stelsel van besoldiging waarvolgens *n werknemer besoldig
word volgens die hoeveelheid werk verrig of produksie
gelewer, op voorwaarde dat hy, afgesien van die hoeveelheid
werk verrig of produksie gelewer, minstens sy basiese loon
moet ontvang;

,loon’® of ,,basiese loon” of ,lone” die geldbedrag wat
ingevolge Klousule 4 (1) van Deel I aan ’n werknemer
betaalbaar is ten opsigte van sy gewone werkure soos in
klousule 6 van Deel I voorgeskryf: Met dien verstande dat—

(i) indien 'n werkgewer gereeld aan 'n werknemer vir
sodanige gewone werkure 'n hoér bedrag betaal as dié
in klousule 4 (1) van Deel I voorgeskryf, dit dié hoér
bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so vertolk moet
word nie dat dit die besoldiging bedoel of insluit wat ’n
werknemer, in diens volgens 'n grondslag waarvoor in
klousule 2 van Deel II voorsiening gemaak work, meer
ontvang as die bedrag wat hy sou ontvang het indien hy
nie op dié grondslag in diens was nie;

(iii) die eerste voorbehoudsbepaling nie so vertolk moet
word dat dit die bykomende bedrag bedoel of insluit wat
’n werkgewer ingevolge klousule 4 (1) (a) (iv), (v), (vi),
(vii), (viii) en (ix) van Deel I aan 'n werknemer moet
betaal nie;

,»wag’’ 'n werknemer wat persele of ander eiendom bewaak.

2. TOEPASS!NGSBESTE_K_ vAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Republick van Suid-Afrika,
uitgesonderd die hawe en nedersetting van Walvisbaai, nagekom
word deur alle werkgewers in die Skoeiselseksie van die Leernywer-
heid wat lede van die werkgewersorganisasies is en deur alle
werknemers wat lede van die vakverenigings is en in genoemde
Seksie van die Leernywerheid in diens is.

(2) Ondanks subklousule (1), is hierdie OQoreenkoms slegs van
toepassing op werknemers vir wie lone in Aanhangsel C van Deel 1
en Aanhangsel A van Deel II van hierdie Ooreenkoms voorgeskryf
word.

3. DATUM VAN INWERKINGTREDING EN GELDIGHEIDSDUUR

Hierdie Qoreenkoms tree in werking op datum wat die Minister
vasstel en bly van krag vir die tydperk eindigende 30 Junie 1981 of
vir die tydperk deur hom vasgestel.

4, LoNE EN LOONSKALE

(1) {a) (i) Behoudens klousule 8 en 16 van hierdie Deel, mag
geen loon wat laer is as dié voorgeskryf in kolom A
van Aanhangsel C van Deel I en kolom A van Aanhang-
sel A van Deel II van hierdie Ooreenkoms deur ’'n
werkgewer betaal en deur 'n werknemer aangencem
word nie ten opsigte van enige werksaamheid wat deur
so 'n werknemer verrig word, en elke werkgewer moet
verder voldoen aan enige getalsverhouding of ander
voggwaardes wat in genoemde Aanhangsels voorgeskryf
WOl

(i) Ingeval 'n werknemer op enige dag nie om "n ander rede
as op las of op versoek of met die toestemming van die
werkgewer of weens sickte van sy werk af wegbly nie,
word die loon wat vir daardie week aan hom verskuldig
is, ondanks subparagraaf (i), geag die bedrag te wees
wat weergegee word in kolom B van die Aanhangsels in
subparagraaf (i) vermeld: Met dien verstande dat, in die
geval van afwesigheid weens siekte, die werkgewer van
sy werknemer kan vereis om as bewys van die oorsaak
van afwesigheid ’n sertifikaat voor te 1& wat deur 'n
geregistreerde geneesheer onderteken is: Voorts met
dien verstande dat 'n werknemer wat laat by sy werk
aankom nie geag word van die werk afwesig te gewees
het nie as die tyd aldus in 'n bepaalde week verloor
altesaam hoogstens 15 minute beloop.

receiving goods into store, the storing and handling thereof,
the delivery of same out of store to departments or for transit
and/or packing within the store or warehouse and the unpack-
ing thereof;

‘“‘supplementary wage” means the additional amount which
an employee working on a supplementary wage scheme or
wage incentive scheme may earn above his basic wage;

““wage incentive scheme’” or ‘‘supplementary wage scheme’
means a system of remuneration whereby an employee is
remunerated according to the quantity or output of work
done, subject to the condition that he shall, irrespective of the
quantity or output of work done, receive not less than his
basic wage; i

“‘wage’’ or ‘‘basic wage” or ‘‘wages’’ means the amount of
money payabie to an employee in terms of clause 4 (1) of
Part T in respect of his ordinary hours of work as prescribed
in clause 6 of Part I: Provided that—

(i) if an employer regularly pays an employee in respect of
such ordinary hours of work an amount higher than that
prescribed in. clause 4 (1) of Part I, it means such higher
amount;

(i) the first proviso shall not be construed so as to refer to

. or include any remuneration which an employee who is
employed on any basis provided for in clause 2 of Part
1T receives over and above the amount which he would
have received if he had not been employed on such
basis;

(iii) the first proviso shall not be so contrued as to refer to or
include the additional amount which an employer is
required to pay to an employee in terms of clause 4 (1).
(a) (iv), (v), (vi), (vii), (viii) and (ix) of Part I;

“‘watchman’® means an employee engaged in guarding premises
or other property.

2. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Republic
of South Africa, excluding the port and settlement of Walvis Bay, by
all employers who are members of the employers’ organisations and
engaged in the Footwear Section of the Leather Industry and by all
employees who are members of the trade unions and who are
employed in the said Section of the Leather Industry.

(2) Notwithstanding the provisions of subclause (1), the terms of
this Agreement shall apply only to all employees for whom wages
are prescribed in Annexure C to Part I and Annexure A to Part IT of
this Agreement.

3. DATE AND PERIOD OF OPERATION

This Agreement shall come into operation on such date as may be
specified by the Minister and shall remain in operation for the period
ending 30 June 1981 or for such period as may be determined by
him.

‘4, WAGES AND WAGE RATES

(1) (a) (1) Subject to the provisions of clauses 8 and 16 of this
Part, no employer shall pay and no employee shall
accept remuneration at rates less than those prescribed in
Column A of Annexure C to Part I and Column A of
Annexure A to Part II of this Agreement in respect of
any operation performed by such employee and every
employer shall further comply with any ratio or other
conditions prescribed in the said Annexures.

(ii) In the event of an employee not absenting himself from
work on any day for any reason other than on the
instructions or at the request of or with the consent of
the employer or on account of illness, the wage due to
him for that week shall, notwithstanding the provisions
of subparagraph (i), be deemed to be the amount re-
flected in Column B of the Annexures referred to in
subparagraph (i): Provided that in the case of absence
owing to illness, the employer may require the employee
to produce a certificate signed by a registered medical
practitioner as proof of cause of absence: Provided
further that an employee who arrives late for work and
the time so lost does not exceed 15 minutes in the

" aggregate during any one week, shall be deemed not to
have absented himself from work.
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(iii)

(iv)

87

(vi)

(vii)

(viii)

'n Werknemer wat voel dat hy benadeel word deur die
toepassing op hom van enige bepaling van subparagraaf
(ii), kan by die Raad appelleer teen die beslissing wat op
hom toegepas is, en die Raad kan, ni oorweging van
die redes wat vir sodanige beslissing voorgelé word,
dié beslissing bekragtig of sodanige ander beslissing
gee as wat na sy mening in so 'n geval gegee behoort te
gewees het. Die appel ingevolge hierdie subparagraaf
moet gerig word aan die distrikskomitee van die
betrokke gebied.

Indien 'n werkgewer 'n werknemer in sy diens het vir
wie ’n loon van minder as R39,69 per week gedurende
die tydperk eindigende 30 Junie 1980 voorgeskryf word
in kolom B van die Aanhangsels in subparagraaf (i)
bedoel, en indien die besoldiging van so 'n werknemer
minder as R39,69 is ten opsigte van enige week waarty-
dens hy kwalifiseer vir die loon voorgeskryf in kolom B
vir die werk wat hy verrig, moet hy aan sodanige
werknemer ten opsigte van daardie week 'n bykomende
bedrag betaal wat gelyk is aan die verskil tussen die
besoldiging wat vir daardie week aan die werknemer
verskuldig is en die bedrag van R39,69: Met dien
verstande dat hierdie subparagraaf nie van toepassing is
op werknemers vir wie lone in klousule 2 (1) (b) van
Aanhangsel A van Deel II voorgeskryf word nie.

Indien 'n werkgewer 'n werknemer in sy diefis het vir
wie 'n loon van minder as R36,08 per week gedurende
die tydperk eindigende 30 Junie 1980 voorgeskryf word
in kolom A van die Aanhangsels in subparagraaf (i)
bedoel en indien die besoldiging van so 'n werknemer
minder as R36,08 is ten opsigte van enige week waarty-
dens hy kwalifiseer vir die loon voorgeskryf in kolom A
vir die werk wat hy verrig, moet hy aan sodanige
werknemer ten opsigte van daardie week *n bykomende
bedrag betaal wat gelyk is aan die verskil tussen die
besoldiging wat vir daardie week aan die werknemer
verskuldig is en die bedrag van R36,08: Met dien
verstande dat hierdie subparagraaf nie van toepassing is
op werknemers vir wie lone in klousule 2 (1) B van
Aanhangsel A van Deel II voorgeskryf word nie.

Indien ’n werkgewer gedurende die tydperk wat op 1
Julie 1980 begin 'n werknemer in sy diens het vir wie 'n
loon van minder as R40,58 per week voorgeskryf word
in kolom B van die Aanhangsels in subparagraaf (i)
bedoel, en indien die besoldiging van so ’n werknemer
minder as R40,58 is ten opsigte van enige week waar-
tydens hy kwalifiseer vir die loon voorgeskryf in kolom B
vir die werk wat hy verrig, moet hy aan sodanige werkne-
mer ten opsigte van daardie week 'n bykomende bedrag
betaal wat gelyk is aan die verskil tussen die besoldiging
wat vir daardie week aan die werknemer verskuldig is
en die bedrag van R40,58: Met dien verstande dat
hierdie subparagraaf nie van toepassing is op werkne-
mers vir wie lone in klousule 2 (1) B van Aanhangsel A
van Deel II voorgeskryf word nie.

Indien 'n werkgewer gedurende die tydperk wat op 1
Julie 1980 begin, 'n werknemer in sy diens het vir wie
’n loon van minder as R36,88 per week voorgeskryf
word in kolom A van die Aanhangsels in subparagraaf
(i) bedoel, en indien die besoldiging van so 'n werkne-
mer minder as R36,88 is ten opsigte van enige week
waartydens hy kwalifiseer vir die loon voorgeskryf in
kolom A vir die werk wat hy verrig, moet hy aan
sodanige werknemer ten opsigte van daardie week 'n
bykomende bedrag betaal wat gelyk is aan die verskil
tussen die besoldiging wat vir daardie week aan die
werknemer verskuldig is en die bedrag van R36,88: Met
dien verstande dat hierdie subparagraaf nie van toepas-
sing is op werknemers vir wie lone in klousule 2 (1) B
van Aanhangsel A van Deel II voorgeskryf word nie.
Indien 'n werkgewer gedurende die tydperk wat op 1
Januarie 1981 begin 'n werknemer in sy diens het vir
wie 'n loon van minder as R42,34 per week voorgeskryf
word in kolom B van die Aanhangsels in subparagraaf
(1) bedoel en indien die besoldiging van so 'n werkne-
mer minder as R42,34 is ten opsigte van enige week
waartydens hy kwalifiscer vir die loon voorgeskryf in
kolom B vir die werk wat hy verrig, moet hy aan
sodanige werknemer ten opsigte van daardie week ’'n
bykomende bedrag betaal wat gelyk is aan die verskil
tussen die besoldiging wat vir daardie week aan die
werknemer verskuldig is en die bedrag van R42,34: Met

(iii)

(iv)

(v)

(vi)

(vii)

(viit)

Any employee who is aggrieved by the application to
him of any of the provisions of subparagraph (ii) may
appeal to the Council against the decision applied to
him, and the Council may, after considering any reasons
which may be submitted for such decision, confirm that
decision or give such other decision as in its opinion
ought have been given in such case. Appeal in terms of
this subparagraph shall be made to the District Commit-
tee of the area concerned.

An employer who during the period ending 30 June
1980 has in his employ an employee for whom a wage
of less than R39,69 per week is prescribed in Column B
of the Annexures referred to in subparagraph (i) and
where the remuneration of such an employee is less than
R39,69 in respect of any week during which an
employee qualifies for the wage prescribed in Column B
for the operation on which he is employed, shall pay
such an employee in respect of that week an additional
amount equivalent to the difference between the re-
muneration due to the employee for that week and the
amount of R39,69: Provided that the provisions of this
subparagraph shall not apply to employees for whom
wages are prescribed in clause 2 (1) B of Annexure A to
Part IL

An employer who during the period ending 30 June
1980 has in his employ an employee for whom a wage
of less than R36,08 per week-is prescribed in Column A
of the Annexures referred to in subparagraph (i) and
where the remuneration of such an employee is less than
R36,08 in respect of any week during which an
employee qualifies for the wage prescribed in Column A
for the operation on which he is employed, shall pay
such an employee in respect of that week an additional
amount equivalent to the difference between the re-
muneration due to the employee for that week and the
amount of R36,08: Provided that the provisions of this
subparagraph shall not apply to employees for whom
wages are prescribed in clause 2 (1) B of Annexure A to
Part I1.

An employer who during the period commencing 1 July
1980 has in his employ an employee for whom a wage
of less than R40,58 per week is prescribed in column B
of the Annexures referred to in subparagraph (i) and
where the remuneration of such an employee is less than
R40,58 in respect of any week during which an
employee qualifies for the wage prescribed in column B
for the operation on which he is employed, shall pay
such an employee in respect of that week an additional
amount equivalent to the difference between the re-
muneration due to the employee for that week and the
amount of R40,58: Provided that the provisions of this
subparagraph shall not apply to employees for whom
wages are prescribed in clause 2 (1) B of Annexure A to
Part IL

An employer who during the period commencing 1 July
1980 has in his employ an employee for whom a wage
of less than R36,88 per week is prescribed in column A
of the Annexures referred to in subparagraph (i) and
where the remuneration of such an employee is less than
R36,88 in respect of any week during which an
employee qualifies for the wage prescribed in column A
for the operation on which he is employed, shall pay
such an employee in respect of that week an additional
amount equivalent to the difference between the re-
muneration due to the employee for that week and the
amount of R36,88: Provided that the provisions of this
subparagraph shall not apply to employees for whom
wages are prescribed in clause 2 (1) B of Annexure A to
Part I

An employer who during the period commencing 1
January 1981 has in his employ an employee for whom
a wage of less than R42,34 per week is prescribed in
Column B of the Annexures referred to in subparagraph
(i) and where the remuneration of such an employee is
less than R42,34 in respect of any week during which an
employee qualifies for the wage prescribed in Column B
for the operation on which he is employed, shall pay
such an employee in respect of that week an additional
amount equivalent to the difference between the re-
muneration due to the employee for that week and the
amount of R42,34: Provided that the provisions of this
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dien verstande dat hierdie subparagraaf nie van toepas-
sing is op werknemers vir wie lone in klousule 2 (1) B
van Aanhangsel A van Deel II voorgeskryf word nie.
Indien ’n werkgewer gedurende die tydperk wat op 1
Januarie 1981 begin 'n werknemer in sy diens het vir
wie "n loon van minder as R38,49 per week voorgeskryf
word in kolom A van die Aanhangsels in subparagraaf
(i) bedoel en indien die besoldiging van so 'n werkne-
mer minder as R38,49 is ten opsigte van enige week
waartydens hy kwalifiseer vir die loon voorgeskryf in
kolom A vir die werk wat hy verrig, moet hy aan
sodanige werknemer ten opsigte van daardie week 'n
bykomende bedrag betaal wat gelyk is aan die verskil
tussen die besoldiging. wat vir daardie week aan die
werknemer verskuldig is en die bedrag van R38,49: Met
dien verstande dat hierdie subparagraaf nie van toepas-
sing is op werknemers vir wie lone in klousule 2 (1) B
van Aanhangsel A van Deel 11 voorgeskryf word nie.
(x) Vir die toepassing van subparagrawe (iv), (v), (vi), (vii),
(viii} en (ix) sluit die witdrukking ,,besoldiging’’ beta-
ling uit wat ten opsigte van oortydwerk aan 'n werkne-
mer verskuldig is.
Subklousules (1) (d), (3) (a) en klousule 8 (2) van
hierdie Deel is mutatis mutandis van toepassing op die
bykomende bedrag wat 'n werkgewer ingevolge sub-
paragrawe (iv), (v), (vi), (vii), (viii) en (ix) moet betaal.
(xii) Ondanks andersluidende bepalings hierin is subpara-
grawe (iv), (v), (vi), (vii), (viii) en (ix) nie op leerlinge
van toepassing nie.

(b} Tensy anders gemeld, is die voorgeskrewe lone oral in die
Republiek van Suid-Afrika betaalbaar.

(¢) Uitgesonderd in die geval van 'n wag en 'n werknemer (wat
nie 'n skofwerker is nie) van wie vereis of wat toegelaat
word om gedurende die nagure te werk, is die lone voor-
geskryf in die Aanhangsels van Deel 1 en Deel II van hierdie
Ooreenkoms, gelees met paragraaf (@} hiervan, betaalbaar vir
'n werkweek van 42 uur. In die geval van 'n wag is die loon
betaalbaar vir 'n werkweek van 60 uur en in die geval van 'n
werknemer (wat nie 'n skofwerker is nie) van wie vereis of
wat toegelaat word om gedurende die nagure te werk, is die
loon betaalbaar vir ‘n werkweek van 38 uur. Die werkweek
mag nie vroeér as op Woensdag in 'n kalenderweek eindig
nie. Alle lone is onderworpe aan die voorwaardes betreffende
oortydwerk soos vasgestel in klousule 7 van hierdie Deel.

(d) As die gewone werkure van 'n bedryfsinrigting minder is as
dié voorgeskryf in paragraaf (c), kan die loon van elke
werknemer, uitgesonderd 'n wag, na verhouding verminder
word: Met dien verstande dat—

(i) as daar van 'n motorvoertuigdrywer vereis word om op
een dag minder as die voorgeskrewe getal ure te werk,
hy vir die toepassing van hierdie klousule geag word sy
gewone getal ure vir daardie dag te gewerk het, afgesien
van die getal ure wat hy werklik gewerk het;

(ii) as daar van 'n skofwerker vereis word om op een dag
minder as die voorgeskrewe getal ure te werk om ander
redes as korttyd, hy vir die toepassing van hierdie
klousule geag word sy gewone werkure te gewerk het,

- afgesien van die getal ure wat hy werklik gewerk het.

Vir die toepassing van hierdie paragraaf omvat ,korttyd’’ nie 'n

vermindering in werkure wat deur skofwerk veroorsaak is nie.

(ix)

(xi)

(2) Alle besoldiging wag ingevolge hierdie Ooreenkoms betaal-
baar is, moet weekliks voor of op Vrydag in kontant betaal word
gedurende die gewone werkure van die bedryfsinrigting of by
diensbeéindiging indien dit voor die gewone betaaldag van die
bedryfsinrigting plaasvind. Die besoldiging moet in 'n verseélde
koevert geplaas word waarin of waarop die naam of nommer en die
loonskaal van die werknemer, die betaaldatum, ure gewerk, beson-
derhede van bedrae afgetrek en die netto bedrag aan besoldiging
daarin vervat, met 'n inkpotlood of ink geskryf is in die volgende
vorm of 'n vorm wat wesenlik dieselfde is:

INaam van Werk@eWeT . . ..o .o viiaiinnrearanrsrrreanressinns
Naam van werknemer en fabrieksnommer (indien dit gebruik word)

Loonskaal .......... e O
Ure gewerk (uitgesonderd oortyd) .............. B
Loon verskuldig ...........cooiiiiininenann. R........
Besoldiging vir werk of Sondag ............... |, ST
Besoldiging vir oortydwerk ................... | SR
Aanvullende 1000 .. ....ooviniiiiiiiniiiina R........
TOLAEL o0gormacnnmsmmmon onmmm i Vi SRR W S B

subparagraph shall not apply to employees for whom
wages are prescribed in clause 2 (1) B of Annexure A to
Part IL

(ix) An employer who during the period commencing 1
January 1981 has in his employ an employee for whom-
a wage of less than R38,49 per week is prescribed in
Column A of the Annexures referred to in subparagraph
(i) and where the remuneration of such an employee is
less than R38,49 in respect of any week during which an
employee qualifies for the wage prescribed in Column A
for the operation on which he is employed, shall pay
such an employee in respect of that week an additional
amount equivalent to the difference between the re-
muneration due to the employee for that week and the
amount of R38,49: Provided that the provisions of this
subparagraph shall not apply to employees for whom
wages are prescribed in clause 2 (1) B of Annexure A to
Part IL.

(x) For the purposes of subparagraphs (iv), (v), (vi), (vii),
(viii) and (ix), the term ‘‘remuneration’’ excludes any
payment due to an employee in respect of overtime.

(xi) The provisions of subclauses (1) (d), (3) (a) and clause 8
(2) of this Part shall musatis mutandis apply to the addi-
tional amount which an employer is required to pay in
terms of subparagraphs (iv), (v), (vi), (vi1), (viii) and (ix).

(xii) Notwithstanding anything to the contrary contained

. herein, the provisions of subparagraphs (iv), (v), (vi),
b (vii), (viii) and (ix) shall not apply to learners,

(b) Unless otherwise stated, the prescribed wages shall be pay-
able throughout the Republic of South Africa.

(¢c) Except in the case of a watchman and an employee other than
an employee on shift work who is required or permitted to
work during the night hours, the wages prescribed in the
Annexures to Parts I and IT of this Agreement, read with
paragraph (a) hereof, shall be payable for a working week of
42 hours. In the case of a watchman, the wages shall be paid
for a working week of 60 hours, and in the case of an
employee other than an employee on shift work who is
required or permitted to work during the night hours, for a -
working week of 38 hours. The working week shall end not
earlier than on Wednesday in a calendar week. All wages
shall be subject to the conditions governing overtime pro-
vided for in clause 7 of this Part.

(d) In the event of the regular working hours of any establish-
ment being less than those prescribed in paragraph (c), the
wage of each employee, excluding a watchman, may be
reduced proportionately: Provided that— oo

(i) in the event of a motor vehicle driver being required on
any one day to work a lesser number of hours than
prescribed, he shall, for the purposes of this clause, be
deemed to have worked his ordinary number of hours
for that day, irrespective of the number of hours dctually
worked by him;

(ii) in the event of an employee on shift work being required
on any one day to work a lesser number of hours than
prescribed for reasons other than short-time, he shall, for
the purposes of this clause, be deemed to have worked
his ordinary number of hours, irrespective of the number
of hours actually worked by him.

For the purposes of this paragraph *‘short-time’” does not include
a reduction in the hours of work caused by shift work being
performed.

(2) All remuneration payable in terms of this Agreement shall be
paid in cash weekly not later than on Friday and during the ordinary
working hours of the establishment, or on termination of employ-
ment if this takes place before the ordinary pay-day of the establish-
ment. The remuneration shall be placed in a sealed envelope in
which or on the outside of which the name or number of and rate of
wages of the employee, the date of payment, the hours worked,
details of deductions made and the net amount of remuneration
contained therein shall be written in indelible pencil or ink in the
following or substantially similar form:

Nanie of eMPlOYEL . o vaisamvm smsnies pemvem s s
Name of employee and factory number (ifused) ................

Wagerate ...........0000en T R s
Hours worked (excluding overtime) ............ R ovviaes
B LT ES T R ————————— R........
Remuneration for work on Sunday ............. R oy
OVertime . ....oueieniin e i ciiiinans R cisswinn
Supplementary Wages . .........iiiiiienaaa  , —
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Aftrekkings: Deductions:
Werkloosheidversekeringsfonds .. R ........ Unemployment Insurance Fund .. R ........
Siektebystandsfonds ........... | S Sick Benefit Fund . ............ R cocunigag
Voorsorgfonds................ R wvscoieas Provident Fund ............... R........
Versekering of pensioen........ R........ Insurance or pension........... L
Ledegeld vir vakvereniging .. ... - - Trade union subscriptions ...... R samsis
Heffings van Raad ............ R sosanain Council levies ................ B oo
Spaargeld of ander toelaatbare Savings or other allowable
afekKIng .occom s v wwan R vosawsn deductions ................. R ........
*Totale aftrekkings ... ..............00unnns.. ] | J— *Total deductions ...........coviiiiinnnnn.n, R oy

Net remuneration

*Slegs die totale aftrekkings hoef gemeld te word, behalwe waar
daar veranderings in sodanige aftrekkings was, en in so ‘n geval
moet al die aftrekkings vir daardie week aangedue word.

(3) Behoudens andersluidende bepalings in hierdie Ooreenkoms of
in enige wet, mag hoegenaamd geen bedrae van die besoldiging
verkuldig aan ’n werknemer, afgetrek word nie, uitgesonderd die
volgende:

(a) Behoudens subklousule (1) (d} en klousules 6 (4) en 8 (2)
van hierdie Deel, waar 'n werknemer van sy werk afwesig is,
uitgesonderd op las of versoek van sy werkgewer, 'n pro
rata-bedrag vir sodanige afwesigheidstydperk;

(b) met die skriftelike toestemming van die werknemer, aftrek-
kings vir vakansie-, werkloosheid-, sickte-, versekerings- of
pensioenfondse en vir spaarfondse deur die Raad goedgekeur,
en enige bedrag wat 'n werknemer skuld vir etes, tee en/of
ander verversings deur die werkgewer verskaf teen 'n prys
waartoe die werknemer ingestem het;

fc) enige bedrag wat "n werkgewer ingevolge 'n wet, ordonnan-
sie of regsproses ten behoewe van 'n werknemer betaal;

(d} met die skriftelike toestemming van die werknemer, bydraes
tot die fondse van *n vakvereniging wat ’n party by die Raad
is.

(4) 'n Werkgewer mag geen premie vir die opleiding van 'n
werknemer vra of aanvaar nie: Met dien verstande dat hierdie
subklousule nie van toepassing is op 'n opleidingskema waartoe 'n
werkgewer regtens moet bydra nie,

(5) Waar die werk in 'n bedryfsinrigting verrig word deur werkne-
mers ‘'wat in spanne of ploeé georganiseer is, moet die werkgewer
elke werknemer se verdienste aan hom betaal,

(6) Niks in hierdie Ooreenkoms mag die uitwerking hé dat dit 'n
tydloon wat tans betaal word en wat vir die werknemer voorgeskryf,
verminder solank hy by dieselfde werkgewer in diens is nie,

(7) (a Ondanks andersluidende bepalings hierin, moet *n werkne-
mer, uitgesonderd ‘n leerling, wat op 25 Oktober 1979
besoldiging ontvang het wat hoér is as die loon voorgeskryf
vir die klas werk wat hy verrig het, en wat op die datum van
inwerkingtreding van hierdie Ooreenkoms nog steeds by
dieselfde werkgewer in diens is vir dieselfde klas werk,
benewens die loon vir sodanige werknemer in hierdie
Ooreenkoms voorgeskryf, 'n bedrag betaal word gelyk aan
die verskil tussen die besoldiging wat hy op 25 Oktober 1979
ontvang het en die loon wat op daardic datum voorgeskryf is
vir die betrokke werksaamheid, min enige verhogings toege-
staan op of na 25 Oktober 1979,

(b) ’n Werknemer wat op 30 Junie 19S0 en 31 Desember 980 'n
hoér loon ontvang as wat op dié datums voorgeskryf is vir
die klas werk waarvoor hy in diens is, moet met ingang van
onderskeidelik 1 Julie 1980 en 1 Januarie 1981 'n
bykomende bedrag betaal word gelyk aan die verskil tus-
sen—

(i) die loon soos op 30 Junie 1980 voorgeskryf en die loon
soos op 1 Julie 1980, voorgeskryf; en
(ii) die loon soos op 31 Desember 1980 voorgeskryf en die
loon soos op 1 Januarie 1981 voorgeskryf
vir die klas werk waarvoor hy in diens is.

(c) Vir die foepassing van hierdie subklousule word ,,besoldi-
ging”’ geag nie die spesiale bonus betaalbaar ingevolge klou-
sule 5 van Deel I in te sluit nie en ook nie enige betaling vir
oortydwerk of addisionele betalings ten opsigte van ’n aan-
sporingsloonskema wat ingevolge klousule 2 van Deel I van
toepassing is nie. .

(8) Wanneer bevredigende bewys van die dood van 'n werknemer

aan die werkgewer gelewer word, moet die werkgewer aan dié
afhanklike van die afgestorwe werknemer wat hy goeddink, die

*Total deductions only need be shown except in the event of any
changes in such deductions, in which case all deductions for that
week shall be shown.

(3) Except as otherwise provided for in this Agreement or any
law, no deductions of any kind, other than the following, may be
made from the remuneration due to any employee:

(a) Subject to the provisions of subclause (1) (d) and clauses 6
(4) and 8 (2) of this Part, where an employee is absent from
work and such absence is not at the request or on the
instructions of his employer, a pro rata amount for the period
of such absence;

(b) with the written consent of the employee, deductions for
holiday, unemployment, sick, insurance or pension funds,
and for savings funds approved by the Council, and any
amount due by an employee in respect of meals, tea and/or
other refreshments supplied by an employer at a charge
agreed to by the employee;

(¢) any amount paid by an employer compelled by law,

. ordinance or legal process to make payment on behaif of an
employee; '

(d) with the written consent of the employee, deductions for
contributions to the funds of any trade union which is a party
to the Council,

(4) No premium for the training of any employee shall be charged
or accepted by an employer: Provided that this subclause shall not
apply in respect of a training scheme to which an employer is legally
required to contribute.

(5) Where in any establishment work is performed by employees
organised in sets or teams, every employee shall be paid his eamings
by the employer.

(6) Nothing in this Agreement shall operate to reduce any time
wage at present being paid which is more favourable to an employee
than that laid down in this Agreement for such employee while he
remains in the service of the same employer.

7 (a) Notwithstanding anything to the contrary contained herein,
an employee other than a learner, who on 25 October 1979
was in receipt of remuneration higher than the wage pre-
scribed for the class of work on which he was engaged and
who, on the date on which this Agreement comes into
operation, is still in the employ of the same employer on the
same class of work, shall continue to be paid, in addition to
the wage prescribed for such employee in this Agreement, an
amount equal to the difference between the remuneration he
was receiving on 25 October 1979 and the wage which, on
that date, was prescribed for the operation in question, less
any increases given on or after 25 October 1979.

(b) An employee who on 30 June 1980 and 31 December 1980 is
in receipt of a wage higher than that prescribed as at those
dates for the class of work on which he is engaged, shall,
with effect from 1 July 1980 and 1 January 1981, respect-
ively, be paid an additional amount equal to the difference
between—

(i) the wage prescribed as at 30 June 1980 and the wage
prescribed as at 1 July 1980, and
(ii) the wage prescribed as at 31 December 1980 and the
wage prescribed as at 1 January 1981
for the class of work on which he is employed.

(c) For the purposes of this subclause, *‘remuneration’” shall be
deemed not to include the special bonus payable in terms of
clause 5 of Part I, any payment in respect of overtime or
additional payments in respect of a wage incentive scheme
being applied in terms of clause 2 of Part II,

(8) On proof, satisfactory to the employer, of the death of an

employee, the employer shall pay to such dependant of the deceased
employee as he may deem fit, any remuneration which has accrued
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‘werknemer s¢ besoldiging betaal wat opgeloop het maar op die

datum van afsterwe nog nie aan dié werknemer betaal is nie, en die

boedel van die afgestome werknemer het geen eis teen die werkge- .

.. wWer me

5 SPES[AI E BoNus

- (1) Behoudens' subklousule (2) van hierdie klousulc, moet elke
werkgewer aan elk vanisy werknemers ’n spesiale bonus betaal wat
2% persent van sodanige werknemer se loon moet beloop.

(2) Wat 'n werknemer betref wat volgens 'n aansporingsloon-
skema werk, word die: spesiale bonus betaalbaar ingevolge hlerdle
klousule geag ingesluit’te wees in die aanvullende loon wat so 'n
werknemer verdien: Met dien verstande dat sodanige aanvullende
loon 2% persent of meer van so *n werknemer se loon moet beloop.
As sodanige aanvullende loon minder as 2% persent van die werkne-

. mer se loon beloop, is so 'n werknemer nogtans-geregtig op betaling
‘van die spesiale bonus in plaas van sodanige aanvullende loon. '

(3) As *n werknemer oortyd werk, moet die spesiale bonus aan so
'n werknemer betaalbaar ten opsigte van die oortydwerk wat hy
verrig het, bereken word volgens sy gewone besoldiging en nie
volgens oortydbesoldiging nie.

6. WERKURE

(1) Behoudens andersluldende bepahngs in hierdie Ooreenkoms,
mag geen werkgewer van 'n werknemer, uitgesonderd ’n werknemer
wat uitsuitlik as wag in diens is, vereis of hom toelaat om—

{a) langer as 42 uur, uitgesonderd etenspouses, in 'n bepaalde

week te werk nie; of

(b) langer as agt uur, uitgesonderd etenspouses, op 'n bepaalde

: dag te werk nie: Met dien versmude dat daar in enige
bedryfsinrigting waarin—

(i) die gewone werkure op een dag in elke week hoogslens
--vyf is, van ’n werknemer vereis of hy toegclaat mag
word om ’n bykomende tydperk van hoogstens 'n half-
uur op elk ‘van die oorblywende dae van die week te
werk; of |

(i) die wcrknemers gewoonlik hoogstens vyf dae per week
werk, van 'n werknemer vereis of hy toegelaat mag

 word om op enige werkdag 'n bykomende tydperk van
hoogstens een en 'n kwart uur te werk; of

(c)

minstens een uur te werk nie: Met dien verstande dat werk-
tydperke onderbreek deur 'n pouse van minder as een uur vir
die toepassing van hierdie paragraaf geag word aaneenlopend
te wees; of

(d) as die werknemer 'n vrou is—

(i) tussen 18h00 en 06h00 te werk nie; of
(ii) na 13h00 op meer as vyf daé per week te werk nie.

(2) Vir die toepassing van subklousule (1) (@) word 'n werknemer
wat nie op 'n vakansiedag in klousule 9 (7) van hierdie Deel bedoel,
werk nie, of wat op sodanige vakansiedag minder as sy gemiddelde
getal gewone werkure werk vir daardie dag van die week waarop
sodanige vakansiedag val, geag sy gen'uddelde getal gewone werkure

op daardie dag te gewerk het.

(3) Die gewone werkure van 'n wag is hoogstens 60 per week:

. Met die verstande dat 'n wag 'n diensvrye periode van 24 agtereen-

q

volgende ure gedurende elke week diens toegestaan moet word.
(4) As werknemers nie op 'n bepaalde dag by 'n bedryfsinrigting

vir werk aanwesig hoef. te wees nie, moet hulle voér sodanige dag
individueel of by kennisgewing, opgeplak in die afdeling of adelings .

waarin hulle werk, meegedeel word dat hul dienste nie nodig .sal
wees nie.

‘Werknemers wat nie aldus in kennis gestel is nie en wat op die
gewone aanvangstyd by dle bedryfsinrigting vir werk aanwes]g is, is
geregtig om minstens ‘n halfdag te werk of om ’n halfdag se
besoldiging in plaas daarvan te ontvang.

Werknemers wat in die middag by die bedryfqmngtmg vir werk
aanwesig is, is geregtig om twee uur te werk of om twee uur se
besoldiging in plaas daarvan te ontvang tensy die werkgewer gedu-
rende die oggend kennis gegee het van sy voorneme dat daar nie
gewerk sal word nie.

'n Werknemer wat ophou werk weens "n onklaarraking, is gereg-
tig op betaling vir die eerSte uur en vir die tyd langer as een uur wat
hy in die bedryfsmngnng moet bly.

(5) (a) *n Werkgewer moet aan elkeen van sy werknemers so na
doenlik aan die middel van die werktydperk voor en na elke
etenspouse 'n ruspouse van minstens 10 minute toestaan, en

"sodanige ruspouse word geag deel van die gewone werkure
-van sodanige werknemer te wees:

“langer as vyf uur aaneen sonder 'n ononderbroke pouse van:

to but which, at the date of death, has not been paid to such
employee, and the estate of the deceased employee shall have no
claim on the employer

5. SPECIAL BONUS

(1) Subject to the provisions of subclause (2) of this clause, every
employer shall pay to each of his employees a special bonus
calculated at the rate of 2% percent of such employee’s wage.

(2) In respect of any employee engaged upon a wage incentive
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scheme the special bonus payable in terms of this clause -shall be,

deemed -to be included in any supplementary wage which such
employee may earn: Provided that such supplementary wage.
amounts to 2% percent or more of such employec’s wage. In the
event of such supplementary wage amounting to less than 2%

‘percent of the employee’s wage, such employee shall nevertheless be -

entitled to payment of the special bonus in lieu of such supplemen- h

tary wage.

(3) In the event of any employee working overtime, the special . -
bonus payable to such employee in respect of the overtime period
shall be calculated at his ordinary rate of remuneration and not at’

overtime rates.

6. Hours oF WORK

(1) Save as is otherwise provided in this Agreement, no employer

shall require or permit an employee, other than one excluswely_
-employed as a watchman— : .
to work for more than 42 hours, excluding meal intervals, in -

(a)
(k)

any one week; or
to work for more than eight hours, excluding meal intervals,
on any one day: Provided that in any establishment in
which— _
(i) on one day in every week the ordinary hours of work are
not more than five, an employee may be required or
permitted to work for an additional period not exceeding

§

half an hour on each of the remaining days of the week;- - g

or
(i)
days in the week, an employee may on any work-day be
required or permitted to work for an additional- penod
not exceeding one and a quarter hours; or .
to work for a continuous period of more than five hours
without.an uninterrupted interval of at least one hour: Pro-
_ vided that for the purposes of this paragraph, periods of work
interrupted by an interval of less than one hour shall be
deemed fo be continuous; or = .
(d) who is a female, to work—
~ (i) between 18h00 and 06h00; or

()

: (i) after 13h00 on more than five days in any week.

- (2) For the purposes of subclause (1) (a}, an employee who does
not work on any holiday referred to in clause 9 (7) of this Part, or
who on such holiday works less than his average ordinary working
hours for that day of the week on which such holiday falls, shall be
deemed to have worked his average ordinary workmg hours on that
day.

(3) The ordinary hours of work of a watchman shall not exceed 60
hours per week: Provided that a watchman shall be granted a free
period of 24 consecutive hours during each week of employment.

(4) If employees are not required to be present for work at-an -

establishment on any day they shall be informed mdlwdually or by
notice posted in the department or departments in which they are
employed prior to such day, that their services will not be required. -

the employees do not ordinarily work on more than five =

Employees who have not been so informed and who are present -

for work at an establishment at the ordinary starting time shall be
entitled to be employed for at least half a day or to recewe half a
day’s remuneration in lieu thereof,

Employees present for work at the establishment in the afternoon :

shall be entitled to work two hours or to receive two hours’
remuneranon in lieu thereof, unless notice of intention not to work

_'has been given by the employer durmg the morning.

In the case of an employee ceasing work owing to a breakdown,
he shall be entitled to payment for the first hour and for any time in
excess of one hour that he is required to remain in the establishment.

(5) (a) An employer shall grant to each of his employees a rest

interval of not less than 10 minutes as nearly as practicable in

* the middle of the work period before and .after each meal

interval and such interval shall be deemed to be part of the
ordinary hours of work of such employee. -
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(b) Gedurende die ruspouse in paragraaf (a) bedoel, moet alle
masjinerie in die bedryfsinrigting stilstaan en mag daar van
geen werknemer vereis of hy toegelaat word om te werk nie,

(6) As werknemers aan die einde van werktydperke moet ,lllt-

klok’, moet die werkgewer fasiliteite verskaf om die werknemers in
staat te stel om die bedryfsinrigting te verlaat op die korrekte tyd
waarop werk gestaak moet word.

(7) (a) As meer as een skof in 'n bedryfsinrigting of afdeling
gewerk word, moet die werkgewer die Raad in kennis stel
van die aanvangs- en die uitskeityd van elke skof en alle
veranderings daarvan,

(b) Die tyd deur 'n skofwerker gewerk wat buite die gewone
skofure val waarvan die Raad in kennis gestel 13, is onder-
worpe aan klousule 7 (3) van hierdie Deel.

(¢) Waar 'n drieskofstelsel gewerk word, is klousule 7 (3) van
hierdie Deel van toepassing op die (yd wat langer as sewe en
'n half wur gewerk word.

(d) Klousule 7 (4) van hierdie Deel is nie van toepassing op 'n
werknemer wat ’n skof werk wat op Vrydag begin en tot op

'n Saterdag voortgesit word nie.

(8) (a) Elke werkgewer moet binne een maand met ingang van
die datum van inwerkingtreding van hierdie Ooreenkoms die
Raad skriftelik in kennis stel van die aanvangs en die
vitskeityd van elke seksie of elke afdeling van sy bedryfs-
inrigting.

(b) Elke werkgewer wat die tye verander wat in paragraaf (a)
bedoel word, moet die Raad binne drie dae na die datum van
sodanige verandenng skriftelik daarvan in kennis stel.

(9) Ondanks anderslmdende bepalings in hierdie Ooreenkcms,

- sluit die werkure van ’n motorvoertuigdrywer alle tydperke in waarin
hy as drywer optree en alle tyd wat hy aan ander werk in verband
met die voertuig of die vrag bestee, en alle tydperke waarin 'n
werknemer op sy pos moet bly, gereed om te werk, maar nie ook
etenspouses nie.

7. OORTYDWERK

(1) Ondanks klousule 6 (1) (a) en (b) van hierdie Deel en
behoudens hierdie klousule, kan 'n werkgewer van 'n werknemer
verels of hom toelaat om oortydwerk te verrig vir 'n totale tydperk,
in 'n bepaalde week, van hoogstens—

fa) 10 uur; of

(b) ’n getal urc {wat meer as 10 kan wees) wat die Raad

vasgestel het in "n skriftelike kennisgewing aan die werkge-
wer, waarin die werknemer of klas werknemer op wie die
kennisgewing van toepassing is en die tydperk waarvoor en
die voorwaardes waarop dit geldig is, . gemeld word:
Met dien verstande dat geen werkgewer van “n vroulike werknemer
mag vereis of haar mag toelaat om langer oortyd te werk nie—

(a) as twee uur per dag;

{b) as op drie agtereenvolgende dae;

(c) as op 60 dae in ’n bepaalde jaar;

(d as een uur per dag na voltooiing van haar gewone werkure,

tensy hy—

(i) so ’n werknemer voor 12-uur middag daarvan in kennis

gestel het; of

(ii) 'n toereikende ete aan so 'n werknemer verskaf het
voordat sy met oortydwerk moet begin; of

(iii) 'n toelae van minstens 30c betyds aan so 'n werknemer
betaal het om haar in staat te stel om 'n ete te bekom
voordat die oortydwerk begin, . .

(2) Daar mag van geen werknemer vereis word om ocortydwerk te
verrig nie, tensy die werkgewer so 'n werknemer op die vonge dag
kennis daarvan gee het,

(3) Behoudens subklousule (4) hiervan, moet 'n werknemer,
uitgesonderd “n wag, wat voor sy gewone aanvangstycl of na sy ge-
wone uitskeityd werk, vir elke uur of gedeelte van "n uur aldus ge-
werk soos volg betaal word:

(a) As hy op enige dag van Maandag tot en met Vrydag gewerk

het, sy uurloon plus 33%/, persent;

(b) as hy op Saterdagmiddag gewerk het, sy uurloon plus 50

persent.

(4) As dit in 'n bedryfsinrigting gebruiklik is om sy gewone
werkweek van 42 uur tussen Maandag en Vrydag te voltooi, moet 'n
werknemer, uitgesonderd ’n wag, van wie vereis word om op ’'n
Saterdagoggend te werk, vir elke uur of gedeelte van 'n uur aldus
gewerk, een en 'n derde maal sy uurloon betaal word, afgesien van
die getal ure wat hy werklik tussen Maandag en Vrydag gewerk het:
Met dien verstande dat as skofwerk in so 'n bedryf.«‘,lm‘lgnng verrig
word, die werkgewer van dié werknemers wat 'n skof werk wat
tussen 06000 en 18h00 begin en eindig, kan verels om die gewone
week van 42 uur te voltooi deur hoogstens vier en "n half uur op 'n

(b) During the rest interval referred to in paragraph (a), the
operation of all machinery in the establishment shall cease
and no employee shall be required or permitted to work.

(6) Where employees are called upon to ‘“‘clock out™ at the end of
working periods the employer shall provide facilities to enable
employees to leave the establishment at the correct time at which
work-is to cease,

(7) (a) If more than one shift is worked in any establishment or
department, the employer shall notify the Council of the
starting and stopping times for each shift and any variation
thereof.

(b} Time worked by an employee on shift work outside of the
ordinary shift hours as notified to the Council shall be subject
to the provisions of clause 7 (3) of this Part.

{c) When a three-shift system is worked, the provisions of clause
7 (3) of this Part shall apply to all hours worked in excess of
seven and a half hours working time.

(d) The provisions of clause 7 (4) of this Part shall not apply in
the case of an employee engaged on a shift which continues
into a Saturday, having commenced on Friday.

(8) (a) Every employer shall, within one month from the date on
which this Agreement comes into operation, furnish the
Council, in writing, with the starting and finishing times of
every section or every department of his establishment.

(b} Every employer who varies the times referred to in paragraph
(a) shall notify the Council, in writing, of the variation
within three days after the date on which the variation is
made.

(9) Notwithstanding anything to the contrary contained in this
Agreement, the hours of work of a motor vehicle driver shall include
all periods of driving and any time spent on other work connected
with the vehicle or the load and all periods during which an
employee is obliged to remain at his post in readiness to work but

‘shall not include meal intervals.

7. OVERTIME

(1) Notwithstanding the provmons of clause 6 (1) (a) and (b) of
this Part and save as is provided in this clause, an employer may
require or permit an employee to work overtime for a total period
not exceeding in any one week—

(a) 10 hours; or

-(b) a number of hours (which may exceed 10) fixed by the
Council by notice, in writing, to the employer, specifying the
employee or class of employee in respect of whom the notice
is applicable, and the period for which and the conditions
under which it shall be valid;

Provided that no employer shall require or permit a female employee
to work overtime—

(a) for more than two hours on any day;

(b} on more than three consecutive days;

(¢) on more than 60 days in any year;

(d)  after completion of her ordinary working hours for more than

one hour on any day, unless he has—
(i) given notice thereof to such employee before midday; or
(ii) provided such employee with an adequate meal before
she has to commence overtime; or
(iii) paid such an employee an allowance of not less than 30c
in sufficient time to enable the employee to obtain a
meal before the overtime is due to commence.

(2) No employee shall be required to work overtime unless notice
has been given by the employer to such employee the day prior to
such overtime being worked,

(3) Except in the case of a watchman, an employee who works
before his usual starting time or after his usual finishing time shall,
subject to the provisions of subclause (4) hereof, for every hour or
part of an hour so worked, be paid if employed—

(a) on any day from Monday to Friday, inclusive, his hourly

wage plus 33Y/; percent;

(b) on Saturday afternoon, his hourly wage plus 50 percent.

(4) When it is customary for any establishment to complete its
normal working week of 42 hours between Monday and Friday, any
employee other than a watchman required to work on a Saturday
morning shall be paid for each hour or part of an hour so worked,
one and a third times his hourly wage, irrespective of the number of
hours actually worked between Monday and Friday: Provided that in
the event of shift work being performed in such an establishment,
the employer may require the employees engaged on a shift which
commences and ends between the hours of 06h00 and 18h00 to
complete the normal week of 42 hours by working not more than
four and a half hours on a Saturday morning: Provided further that
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Saterdagoggend te werk: Voorts met dien verstande dat sodamiﬁe
werknemers een en ’n derde maal hul uurloon moet ontvang vir elke
uur of gedeelte van 'n uur aldus op ’'n Saterdagoggend gewerk.

(5) Wanneer "n werknemer op "n Sondag werk, moet sy werkge-
wer— . :

(a) of sodanige werknemer soos volg betaal: -

(i) Indien hy aldus hoogstens vier uur werk, minstens die
gewone besoldiging betaalbaar vir die tydperk wat hy
gewoonlik op'’n weekdag werk; of o
indien hy aldus langer as vier uur werk, minstens dubbel
sy gewone besoldiging vir die totale tydperk op
sodanige Sondag gewerk, of minstens dubbel die
gewone besoldiging betaalbaar vir die tydperk wat hy
gewoonlik op 'n weekdag werk, naamlik die grootste
bedrag; : i -

(b) of die werknemer besoldig teen minstens een en 'n derde
maal sy gewone besoldiging vir die totale tydperk op
sodanige Sondag gewerk, en hom binne sewe dae vanaf
sodanige Sondag een dag vakansie toestaan en hom minstens
sy gewone besoldiging daarvoor betaal, asof hy op sodanige
vakansiedag sy gemiddelde getal gewone werkure vir daardie
dag van die week gewerk het.

(i)

(6) As 'n werknemer op 'n ander grondslag betaal word as

volgens die tyd werklik deur hom gewerk, moet sy gewone besoldi-
ging vir die toepassing van hierdie klousule bereken word asof hy per
uur betaal word, en moet dit op enige datum bepaal word deur sy
totale besoldigin% gedurende die drie maande onmiddellik voor
daardie datum, of gedurende sy totale dienstydperk by die betrokke
werkgewer, naamlik die kortste tydperk, te deel deur die getal ure
gewerk gedurende die tydperk waarvoor sodanige besoldiging betaal
18. ;
(7) 'n Wag van wie vereis word om langer as 12 uur gedurende "n
tydperk van 24 agtereenvolgende ure te werk, moet sy uurloon plus
33/, persent betaal word vir elke uur of gedeelte van ’n uur wat hy
langer as 12 uur werk. 'n Wag van wie vereis word om gedurende sy
vry periode te werk, moet dubbel sy uurloon betaal word vir elke uur
aldus gewerk. . : !

¢ 8. KOorRTTYD

(1) ‘Behoudens klousule 9 (7) (g) van hierdie Deel, moet ’n
werkgewer as hy voornemens is om korttyd te laat werk, voor of op
die dag voor die dag waarop sodanige korttyd gewerk moet word, sy
werknemers of individueel of by kennisgewing opgeplak in die
afdeling of afdelings waarin hulle werk, daarvan in kennis stel.

(2) Waar daar in 'n bedryfsinrigting korttyd gewerk is, kan 'n
werkgewer, behoudens klousule 4 (1) (d) van hierdie Deel, 'n pro
rata-bedrag van die gewone weeklikse besoldiging van die betrokke
werknemer aftrek. :

(3) Waar korttyd in ’n bedryfsinrigting ingevoer is, moet die

werkgewer, waar moontlik, die werk gelykop tussen die werknemers -

in die betrokke afdeling verdeel.- - :
(4) Die besoldiging van werknemers wat korttyd werk, moet
-gedurende werkure betaal word. ) :

-9, VAKANSIEDAE EN JAARLIKSE VERLOF

(1) Elke werkgewer moet aan e¢lke werknemer in sy diens,
unitgesonderd 'n wag, verlof toestaan van minstens twee agtercenvol-
gende weke en twee dae, wat nie voor die 10de dag en nie later nie
as die 24ste dag van Desember elke jaar moet begin, en moet voor of
_ op die laaste werkdag voor die aanvang van sodanige verlof een
twaalfde van die loon wat die werknemer in twee weke en twee dae
sou verdien het, aan so 'n werknemer betaal vir elke maand diens by
die werkgewer: Met dien verstande dat— '

(a) sodanige verloftydperk nie mag saamval nie met 'n werkne-

- mer se diensopseggingstermyn of ’n tydperk waarin hy mili-
tére diens ingevolge die Verdedigingswet, 1957, ondergaan;
en i :

(b) as 'n openbare vakansiedag in subklousule (7) bedoel binne
sodanige. verloftydperk val, sodanige openbare vakansiedag
as 'n verdere verloftydperk by gencemde tydperk gevoeg
moet word, en die werknemer vir sodanige openbare vakan-
siedag en gelyktydig met die verloftoelae, die loon betaal
moet word wat hy sou verdien het as hy op sodanige
openbare vakansiedag sy daaglikse gemiddelde gewone werk-

ure gewerk het. - )

L.W.—Vir die berekening van die verlofbesoldiging wat ingevolge
hierdie klousule verskuldig is, word die besoldiging vir ,,twee dae’’
geag twee vyfdes van die weekloon te wees.
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such employees are remunerated at the rate of one and a third times
their hourly rate for every hour or part of an hour so worked on a
Saturday morning.

) tg:) Whenever an employee works on a Sunday his employer shall
either— '

(a)- pay to the employee— 3

(i) if he works for a period not exceeding four hours, not
less than the ordinary remuneration payable in respect of -
the period ordinarily worked by him on a week-day; or

(ii) if he so works for a period exceeding four hours,

remuneration at a rtate of not less than double his -
ordinary rate of remuneratien, in respect of the total
period worked on such Sunday, or remuneration which
is not less than double the ordinary remuneration pay-
able in respect of the period ordinarily worked by him
on a week-day, whichever is-the greater; or

pay the employee remuneration at a rate of not less than one

and a third times his ordinary rate of remuneration in respect

of the total period worked on such Sunday and t him

within seven days of such Sunday one day’s holiday and pay

him in respect thereof remuneration at a rate of not less than

his ordinary rate of remuneration as if he had on such holiday
. ‘worked his average ordinary working hours for that day of
. the week. j

(6) Whenever an employee is remunerated on a basis other than in
accordance with the time actually worked by him, his ordinary rate
of remuneration shall, for the purposes of this clause, be calculated
as though he were paid by the hour and shall be ascertained at any
date by dividing his total remuneration during the three months
immediately preceding that -date, or during the total period of his .
employment by the employer concerned, whichever is the shorter, by
the number of hours worked during the period in respect of which
such remuneration was paid.

(7) A watchman who is required to work for more than 12 hours
during any period of 24 consecutive hours shall be paid at the rate of
his hourly wage plus 33%/; percent in respect of every hour or part of
an heur worked in excess of 12 hours. A watchman who is required
to work during his free period shall be paid at double his hourly
wage in respect of every hour so worked. .

- ()

8. SHORT-TIME

(1) Subject to the provisions of clause 9 (7) (g) of this Part, when -
an employer proposes to work short-time he shall give to his
employees notice either individually or in writing posted in the
department or departments in which they are employed not later than
the day prior to that on which such short-time is to be worked.

(2) When short-time has been worked in any establishment, the

_employer may, subject to the provisions of clause 4 (1) (d) of this

Part, deduct a pro rata amount from the ordinary weekly remuner-
ation of the employee concerned.

(3) Whenever short-time has been introduced in any establish-
ment, the employer shall, wherever possible, distribute the work
equally amongst the employees in the department concemned.

. (4) Payment of remuneration to employees on short-time shall be
made during working hours,

9. HOLIDAYS AND ANNUAL LEAVE

(1) Every employer shall grant to every employee other than a
watchman, employed by him, leave of absence of not less than two
consecutive weeks and two days commencing not earlier than the
10th day and not later than the 24th day of December of every year,
and pay to such employee not later than the last working day before
the commencement of such leave as a leave allowance ‘an amount
equal to one twelfth of the wages he would earn in two weeks and
two days for every month of employment with the employer:
Provided that— _ :

- (a) the period of such leave shall not be concurrent with any
period during which the employee is under notice of termina-
tion of employment or is undergoing military service in
pursuance of the Defence Act, 1957; and ;

(b) if any public holiday referred to in subclause (7) falls within
the period of such leave, such public holiday shall be added.
to the said period as a further period of leave and the
employee shall be paid in respect of such public holiday at
the same time as the leave allowance, an amount equal to the
wage he would have earned had he on such public holiday
worked his daily average ordinary working hours.

‘N.B.—For the purpose of calculating the leave’ pay due in terms of
this clause, the pay for “‘two days’” shall be two Eﬁhs of the weekly
wage. P :
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(2) By diensbeéindiging moet die werkgewer aan die werknemer
die bedrag aan verloftoelae betaal wat op sodanige befindigingsda-
tum verskuldig is, en wat bereken is soos in subklousule (1) bepaal.

(3) Diens van 'n halfmaand of langer word geag 'n volle maand
diens te wees wanneer die verloftoelae betaalbaar kragtens subklou-
sules (1) en (2) bereken word, en ’'n ,halfmaand’’ beteken 'n
tydperk van 15 agtereenvolgende kalenderdae, afgesien van werk-
dae:

Met dien verstande dat as 'n werknemer te eniger tyd gedurende
die maande November of Desember kennis gegee word, hy die volle
verloftoelae, bereken ooreenkomstig subklousule (1), vir daardie
. maand moet ontvang: Voorts met dien verstande dat hierdie para-
graaf nie van toepassing is op 'n werknemer wie se dienste begin-
dig word om enige rede wat regtens onmiddellike ontslag regverdig
nie: Voorts met dien verstande dat as 'n werknemer kennis gee en
sodanige kennisgewing eindig op die sluitingsdag van die fabriek
gedurende genoemde maand, hy daarop geregtig is om een twaalfde
van die verloftoelae vir daardie maand te ontvang: Voorts met dien
verstande dat as 'n werknemer een dag se verlofbesoldiging ontvang
het vir die maand waarin sy diens eindig, hy nie geregtig is op nog
'n dag se verlofbesoldiging ten opsigte van dieselfde maand nie.
~ (4) Die verloftoelae betaalbaar ingevolge subklousules (1), (2) en
(3) moet bereken word volgens die besoldiging wat die werknemer
ontvang het onmiddellik voor die datum waarop sy verlof begin of
waarop sy diens beéindig word, na gelang van die geval.

Waar *n werknemer op 'n ander grondslag betaal word as volgens
die tyd wat hy werklik gewerk het, moet sy besoldiging, vir die
berekening van die verloftoelae wat ingevolge subklousules (1), (2)
en (3) betaalbaar is, bereken word asof hy per uur betaal word, en
moet sodanige besoldiging op enige datum bepaal word deur sy
totale besoldiging gedurende die agt weke onmiddellik voor daardie
datum, of gedurende sy totale dienstydperk by die betrokke werkne-
mer, naamlik die kortste tydperk, te deel deur die getal ure gewerk
gedurende die tydperk ten opsigte waarvan sodanige besoldiging
betaal is: Met dien verstande dat as bogenoemde besoldiging bereken
moet word met die doel om die verloftoelae te betaal wat ten opsigte
van die jaarlikse verloftydperk in subklousule (1) hiervan bedoel,
verskuldig is, bogenoemde tydperk van agt weke of sy totale
dienstydperk, naamlik die kortste tydperk, geag kan word te verstryk
op 'n datum hoogstens vier weke voor die datum met ingang
waarvan die werknemer se verlof toegestaan word.

(5) (a) Ondanks subklousule (1), moet n werkgewer aan *n wag
21 agtereenvolgende kalenderdae verlof toestaan ten opsigte
van elke voltooide dienstydperk van 12 maande, en moet hy,
voor of op die laaste werkdag voordat sodanige verlof begin,

aan so 'n werknemer met ingang van die eerste dag van dic

verlof minstens drie maal die weekloon betaal waarop hy

geregtig is.

(b) Die verlof in paragraaf (a) voorgeskryf moet toegestaan word
wanneer dit vir die werkgewer redelik geleé is: Met dien
verstande dat indien sodanige verlof nie vroeér toegestaan is
nie, dit toegestaan moet word binne drie maande na die einde
van die diensjaar waarop dit betrekking het: Voorts met dien
verstande dat—

(1) die verloftydperk nie met ’'n werknemer se diensop-
seggingstermyn of 'n tydperk waarin hy militére diens
ingevolge die Verdedigingswet, 1957, ondergaan, mag
saamval nie;

(ii) as ’'n openbare vakansiedag in subklousule (7) bedoel
binne sodanige verloftydperk val, sodanige openbare
vakansiedag as 'n verdere verloftydperk by gencemde
tydperk gevoeg moet word en die werknemer vir
sodanige openbare vakansiedag en gelyktydig met die
verloftoelae, die loon betaal moet word wat hy sou
verdien het as hy op sodanige openbare vakansiedag sy
daaglikse gemiddelde gewone werkure gewerk het.

{c) 'n Wag wie se diens gedurende 'n tydperk van 12 maande
diens be€indig word voordat die verloftydperk in paragraaf
{a) voorgeskryf ten opsigte van daardie tydperk opgeloop het,
moet by diensbe€indiging en benewens enige ander besol-
diging aan hom verskuldig, vir elke voltooide maand van
sodanige dienstydperk minstens 'n kwart van die weekloon
betaal word wat hy onmiddellik voor die datum van sodanige
begindiging ontvang het.

(6) Enige tydperk waarin 'n werknemer—

{a) kragtens subklousules (1) en (5) met verlof is; of

(b) militére diens ondergaan; of
(c) op las of versoek van sy werkgewer van sy werk afwesig ig;

of
(d) weens sickte of 'n bevalling van sy werk afwesig is;

word vir die toepassing van subklousules (1), (2) en (3), geag diens

(2) Upon termination of employment, the employer shall pay to
the employee the amount of the leave allowance due as at the date of
such termination, calculated as provided for in subclause (1).

(3) Employment for half a month or over shall be reckoned as
employment for a full month for the purpose of calculating the leave
allowance payable in terms of subclauses (1) and (2), and “‘half a
month’’ shall mean any period of 15 consecutive calendar days,
irrespective of working days:

Provided that if an employee is given notice at any time during the
months of November or December, he shall receive the full leave
allowance, calculated in terms of subclause (1) for these months:
Provided further that the provisions of this paragraph shall not apply
to an employee whose services are terminated for any cause recog-
nised by law as sufficient to justify instant dismissal: Provided
further that if an employee gives notice and such notice terminates
on the closing day of the factory during the said month, he shall be
entitled to receive the one twelfth leave allowance for that month:
Provided further that an employee who has received one day’s leave
pay for the month in which his services terminate, shall not be
entitled to a further day’s leave pay in respect of the same month,

(4) The amount of the leave allowance payable in terms of
subclauses (1), (2) and (3) shall be calculated at the rate of
remuneration which the employee was receiving immediately prior
to the date from which his leave is granted or on which his
employment is terminated, as the case may be.

Whenever an employee is remunerated on a basis other than in
accordance with the time actually worked by him, his rate of
remuneration shall, for the purpose of calculating the leave allow-
ance payable in terms of subclauses (1), (2) and (3), be calculated
as though he were paid by the hour and shall be ascertained at any
date by dividing his total remuneration during the period of eight
weeks immediately preceding that date or during the total period of
his employment by the employer concerned, whichever is the shor-
ter, by the number of hours worked during the period in respect of
which such remuneration was paid: Provided that if the rate of
remuneration aforesaid is required to be calculated for the purpose of
paying the leave allowance due in respect of the annual leave period
referred to in subclause (1) hereof, the period of eight weeks
aforesaid or the total period of his employment, whichever is the
shorter, may be deemed to expire on a date not more than four
weeks prior to the date from which the employee’s leave is granted,

(5) (a) Notwithstanding the provisions of subclause (1), an
employer shall, in the case of a watchman, grant to such an
employee 21 consecutive calendar days’ leave in respect of
every completed period of 12 months of employment and
shall pay such employee not later than the last working day
before the commencement of such leave an amount of not
less than three times the weekly wage to which he is entitled
as from the first day of the leave.

The leave prescribed in paragraph (a) shall be granted at the

reasonable convenience of the employer: Provided that if

such leave is not granted earlier it shall be granted within
three months of completion of the year of employment to
which it relates: Provided further that—

(i) the period of leave shall not be concurrent with any
period during which the employee is under notice of
termination of employment or is undergoing military
service in pursuance of the Defence Act, 1957;

(ii) if any public holiday referred to in subclause (7) falls
within the period of such leave, such public holiday
shall be added to the said period as a further period of
leave and the employee shall be paid in respect of such
public holiday at the same time as the leave allowance,
an amount equal to.the wage he would have earned had
he on such public holiday worked his daily average
ordinary working hours.

(c) A watchman whose employment terminates during any per-
iod of 12 months of employment before the period of leave
prescribed in paragraph (a) in respect of that period has
accrued, shall, upon termination and in addition to any other
remuneration which may be due to him, be paid in respect of
every completed month of such period of employment an
amount of not less than one fourth of the weekly wage he
was receiving immediately before the date of such termina-
tion. ,

(6) Any period during which an employee—

fa) is on leave in terms of subclauses (1) and (5); or

(b) undergoes military service; or

(c) is absent from work on the instructions or at the request of
his employer; or .

(d) is absent from work owing to illness or confinement;

shall be deemed to be employment for the purposes of subclauses

(b)
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te wees:- Met dien verstande dat, as die werknemer versuim om,
nadat die werkgewer hom daamm versoek het, *n sertifikaat van 'n
. mediese praktisyn -aan sy werkgewer voor te & waarin- verklaar
word dat hy weens sigkte of °n bevalling verhinder is om sy werk te
- doem paragraaf (d) van hierdie subklousule nie van toepassing is op
.. 'n tydperk van afwesigheid weens sickte of 'n bevalling wat langer

as drie agtereenvolgende ‘dae duur, of op daardie gedeelte van 'n
totale tydperk van afwesigheid gedurende enige 12 maande diens
wat meer .as 30 dae beloop nie: Voorts met dien-verstande dat,
_hoogstens vier maande in een jaar van die tydperk van militére
diens, vir die toepassmg van hierdie klousule, geag word diens te
WCCS :
(7 (a) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Republiek-

. dag, Krugerdag, Geloftedag, Kersdag en Nuwejaarsdag is |

vakansiedae met volle besoldiging: Met dien verstande dat
waar 'n werknemer op enigeen van hierdie dae werk, sy

werkgewer hom minstens sy gewone besoldiging moet betaal |
benewens die

vir die totale tydperk op sodanige dag gewe:

.besoldiging waarop hy geregtig sou gewees het as hy nie
aldus gewerk het nie.

(b) As’n werkgewer 'n werknemer se diens beemdlg gedurende

"die week waarin Goeie Vrydag val, of as 'n werknemer sy

diens gedurende daardie week beéindig weens swak gesond--

heid, wat in die geval van 'n vroulike werknemer swanger-

: skap insluit, moet hy, benewens enige ander besoldiging aan

_ _hom verskuldlg, ‘twee dae se besoldiging ten opsrgte van
- . Goeie Vrydag en Paasmaandag betaal word.

(c) As emgeen van die openbare vakansiedae in paragraaf . (a)

5 bedoel op 'n Saterdag val, moet die besoldiging vir sodanige

vakansiedag bcnekcn word teen een -vyfde van dle gewone

weekloon.
(d) Ingeval 'n werkgewer die- dtenste van 'n werknemer gedu-

- rende die maande November of Desember befindig, moet
die werknemer benewens énige ander besoldiging aan hom

verskuldig een dag; se besoldiging betaal word vir elkeen van
die openbare vakansiedae (Geloftedag, Kersdag en Nuwe-
jaarsdag) ten opsigte waarvan geen betaling reeds aan hom
gedoen is nie, en die loon betaalbaar vir so 'n vakansiedag
moet bereken word teen een vyfde van di¢ normale week-
loon: Met dien Verstande dat die bepalings van' hierdie
paragraaf nie van toepassing is op 'n werknemer wie se diens
be€indig word om enige rede wat regtens beskou word as
voldoende om onmiddellike ontslag te regverdig nie.

(e) Ingeval ’n werknemer sy diens gedurende die maand Desem- |

ber beemdlg vanweeé swak gesondheid wat, in die .geval

van ’n vroulike werknemer, swangerskap insluit, moet hy

benewens enige ander besoldrgmg aan hom verskuldig, een

- dag se besoldiging betaal word vir elkeen van die openbare

‘vakansiedae (Geloftedag, Kersdag en Nuwejaarsdag) ten

" . opsigte waarvan geen betaling reeds aan hom gedoen is nie,

en die loon betaalbaar vir so 'n vakansiedag moet bereken

- word teen een vyfde. van.die normale weekloon. '

(f) 'n Werkgewer moet, voordat hy sy bedryfsinrigting sluit vir
- die jaarlikse vakansietydperk in subklousule (1) bedoel—

(i) sy werknemers minstens 30 dae vooraf kennis gee van

' die laaste datum waarop die fabriek sal sluit en van die

vroegste datum waarop die fabriek sal heropen; en

(ii) sy werknemers kennis gee van die presiese datum waar-

" op die fabriek sal heropen. -

(g) ’'n Werkgewer wat voornemens is om sy bedryfsnmgtmg te
sluit vir ’n vakansie, uitgesonderd die vakansietydperk in
subklousule (1) van hierdie klousule bedoel, moet sy werkne-
mers minstens drie' werkdae kennis van sodanige sluiting gee,
-en moet in wdamge kennisgewing die tydperk meld waarin
die werknemers nié sal hoef te werk nie, -

Die kennisgewing hierbo venneld moet skriftelik geskied en die-
werkgewer moet dit opplak op 'n plek wat vir sy werknemers
toeganklik is.

(8) Elke werkgewer in die Nywerheid moet teen die laaste dag van

Februarie elke jaar, en elke werkgewer wat tot die Nywerheid
toetrce, moet binne 14 dae na sodanige toetrede, Of deur middel van :

'n-bankwaarborg in dle vorm van Aanhangsel D van hierdie Deel
of deur middel van ’'n sertifikaat verskaf deur °n geregistreerde
versekeringsmaatskappy, tot tevredenheid van die Raad bewys lewer
dat daar sekuriteit bestaan vir die betaling van dle verloftoelae wat
ingevolge hierdie klousule oploop.

(9) Ondanks andersluidende bepalmgs in hierdie Oorcenkoms,
word betaling aan die Raad ooreenkomsug enige  waarborg of
sertifikaat ingevolge hierdie klousule geag ‘n betaling aan die Raad
te wees ten behoewe van werknemers aan wie verlofbesoldiging deur

enige werkgewer nog uitstaande mag wees, en die Raad word hierby |
gemagug om: sodamge besoldlgmg namens sodamge werknemers-
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(l}, (2) and (5); Prowded that the provrslons of paragraph (d) of thts
subclause shall not apply in respect of any period of absence owing
to illness or confinement of more than thrée consecutive days.if the
employee fails after a request for such a certificate by the employer
to submiit to the employer a certificate from a medical practitioner .
that he was prevented by illness or confinement from doing his work -
or in respect of that portion of any total period of absence during any
12 months of employment which is in excess of 30 days: Provided .
further that the period of military service, which shall be deemedto
be.employment for the purposes of this clause shall not exceed four
months in any one year

(7) (a) Good Fnday, Easter Monday, Ascension Day, Republlc
Day, Kruger Day, Day of the Covenant, Christmas Day and .
New Year's Day shall be holdiays on full pay: Provided- that
whenever an’ employee works on any of these days his
employer shall pay him remuneration at a rate of not less
than’his ordinary rate of remuneration in respect of the total
period worked on such day in addition to the remuneration to .
which he would have been entitled had he not so worked. -

(b) In the event of an émployér terminating the _servides of an

employee during the week in which Good Friday falls, or in '

the event of an employee terminating his services during that -

_ week on account of ill-health which shall, in the case of a:

* . female employee, include pregnancy, he shall, in addition to

- any. other remuneration due to him, be paid two days pay.in
respect of Good Friday and Easter Monday

{c). If any of the public holldays referred to in paragraph (a) falls 5

on a Saturday the pay for such holiday shall be.calculated at -
the rate of one fifth of the normal weekly wage. :

(d) In the event of an employer. tenmnanng the services of an

employee during the months of November or December, the : :

employee shall be paid, in addition to any other remuneration
due to him, .one day’s pay in respect of each of the public -
holidays (Day of the Covenant, Christmas Day and New

" Year’s Day) in respect of which no payment has already been .
made to him, and the wage payable for such holiday shall be
calculated at the rate of one fifth of the normal weekly wage; "
Provided that the provisions of this paragraph shall not apply
to an employee whose services are terminated for any cause
racogmsed by law as sufficient to justify instant dismissal.

(e) In the event of an employee termmatmg his services durmg
. the month of December on account of ill-health, which shall,’
~ in the case of a female employee, include pregnancy, he. shall
be paid in addition to any other remuneration due to him, one
day’s pay in respect of each of the public holidays (Day of -

the Covenant, Christmas Day and New Year’s Day) in

- respect of which no payment has already been made to him, .

and the wage payable for such holiday shall be calculated at :

the rate of one fifth of the normal weekly wage.

() Anemployer prior to closing. his establishment for the annual
holiday period referred to in subclause (1) shall—

(i) give his employees at least 30 days’ notice of the latest
date upon which the factory will close and of the earliest
date upon which the factory will re-open; and

(ii) give his'employees notice of the actual date upon whlch
the factory will re-open. .

(g) An employer who proposes to close his establishment for ariy )

- holiday other than the holiday period referred to in subclause
(1) of this clause shall give his employees at leasl three
working days’ notice of such closing, and shall state in such
notice the period during which the employees wrll not be -
required. to work.

The notice referred to above shall be in writing and shall be
posted by the employer in a place accessible to his employees. -

(8) Every employer in the Industry shall, by thé last- day of

February every year, and every employer entering the Industry shall, :

within 14 days of such entry, satisfy the Council either by way of a
bank guarantee in the form of Annexure D to this Part or a certificate .
provided by a registered insurance company that security exists for
payment of the leave allowance accruing in terms of this clause. -

(9) Notwithstanding - anything to the contrary contained -in this
Agreement payment to the Council under any guarantee or certificate
in terms. o Ins clause shall-be deemed to be a payment to the .
Council for the account of employees to whom leave pay may be

outstanding from any employer, and the Council is hercby authonsed S
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aan te neem, en om dit so spoedig moontlik na ontvangs daarvan
aan dic werknemers uit te betaal.

(10) Ondariks andersluidende bepalings hietin, beteken die woord
»besoldiging”’, vir die toepassing van subklousule (4), die loon
voorgeskryf in kolom B van dic Aanhangsels bedoel in klousule 4
(1) (a) (i) van hierdie Deel vir die werksaamheid waarvoor die
werknemer in diens is, plus die bykomende bedrag wat 'n werk-
gewer ingevolge klousule 4 (1) (a) (iv), (v), (vi), (vii), (viii) en (ix)
moet betaal: Met dien verstande dat indien 'n werkgewer 'n werkne-
mer gereeld 'n hoér bedrag betaal as wat voorgeskryf word, dit dié
hoér bedrag beteken.

(11) Subklousule (10) is nie van toepassing nie op 'n werknemer
in diens volgens 'n aansporingsloonskema of ander bonusskema
ingevolge klousule 2 van Deel II indien die besoldiging van sodanige
werknemer, bereken ingevolge klousule 9 (4) van hierdie Deel,
minstens R39,69 per week gedurende die tydperk eindigende
30 Junie 1980, R40,58 per week gedurende die tydperk eindigende
31 Desember 1980 en R42,34 per week daarna beloop.

10. WERKPLEK EN BUITEWERK

(1) Geen werkgewer mag van 'n werknemer vereis of hom toelaat
om werk in verband met die Nywerheid elders as in sy gewone
bedryfsmngtmg te verrig nie.

(2) 'n Werknemer mag nie, terwyl hy in diens is, vir meer as een
werkgewer gedurende dieselfde werkweek werk nie. s

(3) (a) Geen werkgewer mag vereis of toelaat dat buitewerk verrig
word nie, uitgesonderd ooreenkomstig’n sertifikaat uitgereik deur die
Uitvoerende Komitee: Met dien verstande dat alle werkgewers in die
Nywerheid op die datum van inwerkingtreding van hierdie QOoreen-
koms geag word van hierdie bepaling vrygestel te wees en van 'n
vrystellingsertifikaat voorsien moet word.

(b) 'n Werkgewer wat vereis of toelaat dat buitewerk verrig
word, moet binne drie dae nadat die werk uitbestee is, by die
distrikskomitee "n staat indien waarop die volgende aange-
toon word: Die buitewerk wat gedoen moet word, die hoe-
veelhede wat gedoen moet word en die tariewe of pryse wat
vir sodanige buitewerk betaal moet word.

(¢) Die Uitvoerende Komitee kan, as hy oortuig is dat die
tariewe wat betaal word of die omstandighede waarin buite-
werk verrig word, nadelig is vir die belange van ander
werkgewers of van werknemers in die Nywerheid, enige
sertifikaat ingevolge hierdie klousule uitgereik, intrek deur
een week skriftelik kennis aan die betrokke werkgewer te
gee. g

(d) As die Uitvoerende Komitee nie daarvan oortuig is dat werk
wat deur 'n werkgewer uitbestee is, nie die belange van ander
werkgewers of van werknemers in die Nywerheid benadeel
nie, kan hy sodanige werkgewer versoek om di€ inligting in
verband met die verrigting van bmtewerk wat hy nodig ag,
of regstreeks aan die Raad of aan 'n agent van die Raad te
verstrek.

{e) Die Uitvoerende Komiice kan 'n sertifikaat uitgereik aan 'n
werkgewer wat versuim om die inligting in subklousule 3 (b)
bedoel, te verstrek binne 14 dae nadat hy versoek word om
dit te doen of binne dié verlengde tydperk wat die Uitvoe-
rende Komitee bepaal, sonder verdere kennisgewing intrek.

11. DIENSBEEINDIGING

(1) 'n Werkgewer of sy werknemer wat voornemens is om die
dienskontrak te be€indig, moet minstens een week skriftelik kennis
gee van sy voorneme om die kontrak te be€indig.

(2) Vir die toepassing van hierdie klousule beteken ,,een week
kennis” 'n volle week se werk of ’n volle week se besoldiging teen
die werknemer se gewone weeklikse skaal van besoldiging,

(3) Die kennisgewing voorgeskryf in subklousule (1) moet gegee
word voor of op, en word van krag vanaf die dag waarop die gewone
werkweek van die bedryfsinrigting eindig: Met dien verstande dat
sodanige kennis gedurende die werknemer se gewone werkure gegee
moet word

(4) 'n Werkgewer kan die dienskontrak sonder kenmsgewmg
beéindig, mits hy die werknemer 'n bedrag betaal wat gelyk is aan
die gewone weeklikse besoldiging wat die werknemer op sodanige
datum van diensbegindiging ontvang het, en hierdie subklousule is
mutatis mutandis van toepassing op 'n werknemer wat voornemens
is om die dienskontrak sonder kennisgewing te begindig.

(5) 'n Werknemer wie se dienste nie na verstryking van die
verloftydperk in klousule 9 (1) en (5) van hierdie Deel voorgeskryf,
verlang sal word nie moet minstens een week voor sodanige verlof-

tydperk begin, daarvan kennis gegee word, anders is hy in plaas van .

to receive such payments on behalf of such employees, and to effect
payment to the employees as soon as possible after receipt thereof.

(10) Notwithstanding anything to the contrary contained herein,
the term ‘‘remuneration’” shall, for the purposes of subclause (4),
mean the wage prescribed in Column B of the Annexures referred to
in clause 4 (1) (a) (i) of this Part for the operation on which the
employee is employed plus the additional amount which an
employer is required to pay in terms of clause 4 (1) (a) (iv), (v), (vi),
(vii), (viii) and (ix): Provided that if an employer regularly pays an
employee an amount higher than that prescribed it shall mean such
higher amount.

(11) The provision of subclause (10) shall not apply to an
employee engaged on a wage incentive scheme or other bonus
scheme in terms of clause 2 of Part I1, if the remuneration of such an
employee calculated in terms of clause 9 (4) of this Part is not less
than R39,69 per week during the period ending 30 June 1980,
R40,58 per week during the period ending 31 Décember 1980 and
R42,34 per week thereafter.

10. PLACE OF EMPLOYMENT AND QUTWORK

(1) No employer shall require or allow any employee to perform
work in the Industry in any place other than his regular establish-
ment.

(2) An employee while in employment shall not work for more
than one employer during the same working week.

(3) (a) No employer shall require or permit outwork to be
performed except under a licence issued by the Executive
Committee: Provided that all employers in the Industry as at
the date of coming into operation of this Agreement shall be
deemed to have been exempted from this provision and shall
be issued with a licence of exemption.

(b) An employer who requires or permits outwork to be done
shall, within three days of handing the work out, lodge with
the District Committee a statement specifying the outwork to
be done, the quantities to be done, and the rates or prices to
be paid for such outwork.

(c) The Executive Committee may, if it is satisfied that the rates
paid or the circumstances under which outwork is being
performed are detrimental to the interest of other employers
or the employees in the Industry, withdraw any licence issued
in terms of this clause by giving one week’s notice in writing
to the employer concerned.

(d) In the event of the Executive Committee not being satisfied

- that work given out by an employer is not detrimental to the
interests of other employers or the employees in the Industry,
it may call upon such employer to furnish, either direct or to
an agent of the Council, such information as it may require in
regard to the performance of outwork.

(e} The Executive Committee may, without further notice, with-
draw the licence issued to any employer who fails to furnish
the information referred to in subclause (3) (b) within 14
days of being requested to do so or within such extended
period as the Executive Committee may determine.

11. TERMINATION OF EMPLOYMENT

(1) An employer or his employee who desires to terminate the
contract of employment shall give not less than one week’s notice in
writing of his intention to terminate the contract.

(2) For the purposes of this clause, a ‘““week’s notice’’ shall mean
a full week’s work or a full week’s remuneration at the rate of the
employee’s ordinary weekly remuneration.

(3) The notice prescribed in subclause (1) shall be given on or
before and shall take effect from the day on which the ordinary
working week of the establishment terminates:

Provided that such notice shall be given during the ordinary hours
of work of the employee.

(4) An employer may terminate the contract of employment
without notice provided he pays the employee an amount equal to
the ordinary weekly remuneration which the employee is receiving at
the date of such termination and the provisions of this subclause
shall apply mutatis mutandis to an employee who wishes to ter-
minate the contract of employment without notice.

(5) An employee whose services will not be required at the
expiration of the leave period prescribed in clause 9 (1) and (5) of
this Part shall be given notice of that fact not less than one week
before such leave period begins, failing which he shall be entitled to
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_kenmsgewmg, geregth op betaImg van 'n bedrag gelyk aan die
gewone weeklikse besoldiging wat hy ontvang het op die datum
waarop sodanige tydperk begm
(6) 'n Werknemer wat in 'n week langer as twee volle agtereen-
volgende dae korttyd ‘gewerk het, kan sy (.henskontrak beéindig,
deur een dag kennis te gee. )
(7) Subklousules (l) tot (6) raak nie—
(a) die reg van 'n werkgewer of sy werknemer om die dlenskon-
trak om ’n regsgelchge rede sonder kennisgewing te beéin-
: dlg nie;
(b) ’n skriftelike ooreenkoms tussen n werkgewer en sy werkne-
mer wat voorSIenmg maak vir ‘n kenmsgewmgstennyn van

gelyke duur vir'albei partye en wat langer is as die termyn |

wat in hierdie klousule voorgeskryf word nie, in welke geval

betaling in plaas van kennisgewing eweredig moet wees aan.

die kennisgewingstermyn waaroor ooreengekom is.

(8) Waar 'n werknemer korttyd gewerk het wat minder as 42 uur
se werk gedurende ’'n tydperk van vier agtereenvolgende weke
beloop, word sy dienskontrak by verstryking van daardie tydperk
geag outomaties te eindig en is die werknemer geregtig op die

- betaling van 'n bedrag gelyk aan sy gewone weeklikse besoldiging,
benewens enige beta]mg ingevolge lnerd1e Qoreenkoms vir die werk
wat hy verrig het. 'n Tydperk waarin 'n bedryfsinrigting gesluit is en
wat die Jaarlikse verloftydperk waarvoor in klousule 9 (1) voorsie-
ning gemaak word, onmiddellik voorafgaan of onmiddellik daarop
volg, word geag korttyd te wees.

(9) Waar ’n openbare . vakansiedag, uitgesonderd een van d1e -

vakansiedae in klousule 9 (7) van hierdie Deel vermeld, op ’n
werkdag in ’n kennisgewingstermyn ingevolge hierdie klousule val,
en die afdeling van die bedryfsmngtmg waarin die: betrokke werkne-
mer in diens is, op so:’n dag gesluit is, is die werknemer nogtans
daarop geregtig om ten opsigte van sodanige openbare vakansiedag
een vyfde van sy gewone weeklikse besoldiging betaal te word.
(10) Die kenmsgewmgslenn in subklousule (1) voorgeskryf,
mag nie saamval met en 'n werkgewer mag nie sodanige kennis gee

gedurende die werknemer se afwesigheid met aaﬂlkse verlof krag-
" tens klousule 9 van hierdie Deel of gedurende n tydperk van

militére diens ingevolge die Verdedigingswet, 1957, nie.

(11) Waar 'n werknemer van die werk afwesig is weens siekte of
'n bevalling vir 'n tydperk van meer as 30 agtereenvolgende dae, is
die werkgewer daarop geregtig om die dienskontrak summier sonder
betaling te beéindig deur die werknemer en die Sekretaris van die
Raad skriftelik daarvan in kennis te stel.

(12) Vir die toepassing van subklousules (4), (5) en (8), shuit
,.gewone weeklikse besoldiging” geen aanvullende loon in nie.

12. VERSEKERJ!'&IG vaN LONE IN GEVAL VAN BRAND

(1) Elke werkgewer moet n versekermgspolls by 'n gereglstreerde
versekermgsmaatskappy in stand hou wat voorsiening moet maak vir
. betaling van een week se loon aan alle werknemers van die werkge-

wer wat weens brand hul werk ontneem word: Met dien verstande
dat as werk minder as;een week gestaak word, 'n pre rata-bedrag
betaal moet word. }

(2) Elke werkgewer; wat 'n polis ingevolge subklousule (1) uit-
geneem het, moet binne 14 dae nadat 'n agent van die Raad hom
daarom versoek het, 'n sertifikaat van die versekeringsmaatskappy
voorlé wat sertifiseer dat daar versekeringsdekking bestaan om aan
die vereistes van subklousule (1) te voldoen en wat vender ook die

" tydperk meld waarvoor die polis geldig is.
(3) As dit nie vir die/werkgewer moontlik is om so 'n versekenngs

polis te verkry nie, moet hy, as hy dit nie alreeds gedoen het nie, -

bimne twee maande vanaf die datum van inwerkingtreding van
hierdie Oocreenkoms, of binne twee maande nadat hy tot die Nywer-
heid toetree, naamlik die jongste datum, 'n bedrag by die Raad
deponeer wat gelyk is -aan een week se lone vir alle werknemers i in
die bedryfsinrigting, en die Raad moet sodanige depos;lo in 'n
spesiale trustbeleggingsrekening hou totdat dit vir so 'n betaling aan
- werknemers nodig is: Met dien verstande dat as dit nie aldus aan
" werknemers betaal word nie, dit die eiendom van die werkgewer is.

(4) Rente op alle sodanige geld wat belé word, val aan die
algemene fondse van die Raad toe.

'13 DIF.NSSERTI.F!KATE

€)) Elke werkgewer ‘moet aan elke werknemer wat sy diens na dle
inwerkingtreding van hierdie Ooreenkoms verlaat, 'n sertifikaat in
die \:Erm van Aanhangsel A van hierdie Deel van die Ooneenkoms
" uitre;

(2) Elke werknemer aan wie 'n Sertlﬁkaat ingevolge subklousule
(1) hiervan uitgereik ' is, moet, wanneer hy ander diens in die
Nywerheid aanvaar, die sertifikaat aan die werkgewer toon, en die
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payment in lieu of notice of an amount equal'to the ordinary weekly

remuneration he was receiving at the date of commencement of such
period.
(6) An employee who has in any week been working short-time

“for more than a period of two full consecutive days may terminate

his contract of employment by giving oné day’s notice. :
(7) The provisions of subclauses (1) to (6) shall not affect— -
‘(a) _the right of an employer or his employee to terminate the
“contract of service without notice for any cause reoogmsed_
by law as sufficient;
(b) any written agreement between -an. employer and his
employee which provides for a period of notice of equal
duration on both sides and for a-period longer than that

prescribed in this clause, in which case payment in lieu of

notice shall be commensurate with the peried of notice
agreed upon. )
(8) Where an employee has been on short-time amounting to less
than 42 hours’ work during a period of four consecutive weeks, his’
contract -of employment shall at the expiration of that penod be
regarded as automatically terminated and the employee shall be
entitled to payment of an amount equal to his ordinary weekly
remuneration in addition to any payment in terms of this Agreement -
for the work he has performed.. Any period during which an
establishment is closed which immediately follows or precedes the
annual leave period provided for in clause 9 (1) shall be regarded as
short-time. e
(9) Whenever a-public holiday other than one of the hohdays
mentioned in clause 9 (7) of this Part falls on a working day which is

‘within any period of notice given in terms of this clause and the

department of the establishment in which the employee concerned is -
employed is closed on such day, the employee shall nevertheless be
entitled to be paid in respect of such public holiday an amount equal
to one fifth of his ordinary weekly remuneration.

(10) The period of notice prescribed in subclause (1) shall not run
concurrently with nor shall such notice be given by an employer
during the employee’s absence on annual leave in terms of clause 9
of this Part or during any period of military service in pursuance of
the Defence Act, 1957.

(11) When an employee is absent from work owing to illness or
confinement for a period exceeding 30 consecutive days, the -
employer-shall be entitled summarily to terminate the contract of
employment without payment by notifying the employee and the
Secretary of the Council to that effect in writing.

(12) For the purposes of subclauses (4), (5), and (8) ‘‘ordinary
weekly remuneration’’ does not include any supplementary wage.

'12. INSURANCE OF WAGES IN CASE OF FIRg

(1) Every employer shall maintain a policy of insurance ‘with a

. registered insurance company which shall provide for the payment to

be made to all employees of the employer who are deprived of work
through fire, the amount of one week’s wages: Provided that, should
the stoppage of work be for a period of less than one week, a pro
rata payment shall be made.

(2) Every employer who has taken out a policy in terms of
subclause (1) shall, within 14 days of being requested to do so by an
agent of the Councﬂ produce a certificate from the insurance
company certifying that insurance cover to meet the requirements of
subclause (1) exists and further certifying the period for Wh.lch the.

- policy is valid,

(3) Should it not be possible for the employer to obtain such a
policy of insurance, he shall, if he has not already done so, within
two months of the date of coming into operation of this Agreement
or within two months of becoming engaged in the Industty, which--
ever is the later, deposit with the Council an amount equal to one
week’s wages of all employees in the establishment which the
Council shall retain in a special trust investment account until
required for a like payment to employees: Provided that if not so
paid to employees it shall be the property of the employer.

(4) Interest on any such moneys invested shall accrue to the
general funds of the Council. :

13. SERVICE CERTIFICATES

~ (1) Every employer shall issue to every employee who leaves hlS

.service after the coming into operation of this Agreement a certi-

ficate in the form of Annexure A to this Part of the Agreement.
(2) Every employee who has been issued with a certificate in

terms of subclause (1) hereof shall, on accepting further ernployment -
in the Industry, produce the certificate to the employer who shall
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werkgewer moet die sertifikaat in veilige bewaring hou solank
sodanige werknemer in sy diens bly. Geen werkgewer mag 'n
werknemer in diens neem nie, tensy sodanige werknemer so 'n
sertifikaat toon, of 'n sertifikaat toon wat deur die sekretaris van 'n
distrikskomitee of die Sekretaris van die Raad onderteken is en die
vorige ondervinding van die aansoeker (as daar is) meld.

(3) By diensbegindiging van 'n werknemer moet die werkgewer
onmiddellik die corblywende besonderhede op die werknemer se
dienskaart invul, naamlik die datum van diensverlating, sy loon op
die datum van diensverlating en hoe lank hy in diens was. Die
ingevulde kaart moet daarna geparafeer en by diensbegindiging aan
die werknemer oorhandig word.

(4) Elke werkgewer moet "n sertifikaat in die vorm van Aanhang-
sel B van hierdie Deel van die Ooreenkoms aan die Sekretaris van
dic Raad, Posbus 2221, Port Elizabeth, 6056, voorlé ten opsigte
van elke werknemer wat sy diens verlaat. Sodanige sertifikate moet
agtereenvolgens genommer word en die werkgewer moet 'n kopie
van elk behou.

(5) As ’n aansoeker om werk 'n leerling is, moet die werkgewer
van hom vereis on 'n geboortesertifikaat of ander bewys van ouder-
dom te verskaf.

(6) 'n sertifikaat onderteken deur die Kommissaris kan aanvaar
word as bewys van die ouderdom van 'n Swarte.

'n Werkgewer kan ’n skriftelike verklaring, deur die werknemer
se ouer of voog onderteken, as bewys van ouderdom aanvaar vir 'n
tydperk van drie maande vanaf die datum waarop so 'n werknemer
in diens tree en die werknemer moet gedurende sodanige tydperk *n
geboortesertifikaat toon. As die werknemer versuim om binne drie
maande so ‘n sertifikaat te toon, moet die werkgewer by die
distrikskomitee of, waar daar geen distrikskomitee bestaan nie, by
die Uitvoerende Komitee aansoek doen om vrystelling van hierdie
subklousule. '

'n Ondertekende verklaring van die werknemer mag nie as bewys
van ouderdom aanvaar word nie.

14, VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD

Elke werkgewer moet aan enigeen van sy werknemers wat die
vakverenigings in die Raad of enigeen van die Raad se komitees
verteenwoordig, alle fasiliteite verleen om sy pligte in verband met
die werk van die Raad en sodanige komitees na te kom.

15. ADMINISTRASIE; VAN QOREENKOMS

Die Raad is die liggaam verantwoordelik vir die administrasie van
hierdie Ooreenkoms en hy kan menings vir die leiding van werkge-
wers en werknemers uitspreek wat nie met die bepalings daarvan
onbestaanbaar is nie. :

16. VRYSTELLING

(1) Die Raad of die Uitvoerende Komitee kan, behoudens die
voorbehoudsbepaling van artikel 51 (3) van die Wet, op aanbeveling
van 'n distrikskomitee of uit eie beweging aan of ten opsigte van
enigeen om ’n afdoende rede vrystelling van enigeen van die
bepalings van hierdie Ooreenkoms verleen.

(2) Die Raad of die Uitvoerende Komitee moet, ten opsigte van
enigeen aan wie vrystelling verleen word, die voorwaardes vasstel
waarop sodanige vrystelling verleen word asook die tydperk waar-
voor sodanige vrystelling geldig is: Met dien verstande dat die Raad
of die Uitvoerende Komitee, as hy dit goeddink, nadat een week
skriftelike kennis aan die betrokke persoon gegee is, enige vry-
stellingsertifikaat kan intrek.

(3) Die Sekretaris van die Raad of die Uitvoerende Komitee moet
aan elkeen aan wie vrystelling verleen is, 'n sertifikaat uvitreik wat
deur hom onderteken is en waarop die volgende voorkom:

(a) Die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan hy vrygestel

word;

(c) die voorwaardes waarop sodanige vrystelling verleen word;

en

(d) die tydperk waarvoor sodanige vrystelling geldig is.

(4) Die Sekretaris van die Raad of die Uitvoerende Komitee
moet—

(a) alle sertifikate wat uitgereik word, agtereenvolgens nommer;

(b) ’n kopie behou van elke sertifikaat vitgereik; en

(c) waar vrystelling aan *n werknemer verleen is, 'n kopie van

die sertifikaat aan die betrokke werkgewer stuur.

(5) Geen vrystelling van die bepalings van klousule 6 (1) (d) van
hierdie Deel mag kragtens hierdie klousule verleen word aan of ten
opsigte van 'n vroulike werknemer wat handwerk doen nie, buiten
vir die verrigting van werk—

retain the certificate in safe keeping while such employee remains in
his employment. No employer shall engage an employee unless such
employee produces such a certificate or a certificate signed by the
secretary of a District Committee or the Secretary of the Council
specifying the previous experience of the applicant, if any.

(3) Upon termination of service of an employee the employer shall
forthwith complete the remaining details on the employee’s service
card, ie. date of leaving, wage at date of leaving and length of
employment. The completed card shall thereafter be initialled and
handed to the employee on termination of services.

(4) Every employer shall furnish to the Secretary of the Council,
P.O. Box 2221, Port Elizabeth, 6056, a certificate in the form of
Annexure B to this Part of the Agreement in respect of every
employee leaving his service. Such certificates shall be numbered
consecutively and ome copy of each shall be retained by the
employer.

(5) In the event of an applicant for employment being a learner the
employer shall require him to produce 4 birth certificate or other
evidence in proof of age. :

(6) In order to establish the age of a Black, a certificate signed by
the Commissioner may be accepted.

An employer may accept a written statement signed by the
employee’s parent or guardian as proof of age for a period of three
months from the date of commencement of employment of such
employee, during which time the employee shall produce a birth
certificate. If, within such period of three months, the employee has

-failed to produce such certificate, the employer shall apply to the

District Committee or, where no District Committee exists, to the
Executive Committee, for exemption from this subclause.

A signed statement by the employee shall not be accepted as proof
of age. '

14. TRADE UNION REPRESENTATIVES ON THE COUNCIL

Each employer shall give to any of his employees who represent
the trade unions on the Council or any of its committees every
facility to attend to their duties in connection with the work of the
Council and such committees.

15. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administration
of this Agreement, and may issue expressions of opinion not
inconsistent with its provisions for the guidance of employers and
employees.

16. EXEMPTIONS

(1) The Council or the Executive Committee may, subject to the
proviso to section 51 (3) of the Act, on the recommendation of a
District Committee or on its own decision, grant exemption from any
of the provisions of this Agreement to or in respect of any person for
any good and sufficient reason.

(2) The Council or the Executive Committee shall fix in respect of
any person granted exemption, the conditions subject to which such
exemption is granted and the period during which such exemption
shall operate: Provided that the Council or the Executive Committee
may, if it deems fit, aftef one week’s notice in writing has been
given to the person concerned, withdraw any licence of exemption.

(3) The Secretary of the Council or the Executive Committee shall
issue to every person granted exemption a licence signed by him
setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is

granted;

{c) the conditions subject to which such exemption is granted;

and

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council or the Executive Committee
shall— -

(a) number consecutively all licences issued;

(b) retain a copy of each licence issued; and

(c) where exemption is granted to an employee, forward a copy

of the licence to the employer concerned.

(5) No exemption from the provisions of clause 6 (1) (d) of this
Part shall be granted under this clause to or in respect of any female
employee engaged in manual work, except for the purpose of
performing work— -
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( a) wat weens *n noodgeval noodsaakhk geword het of
(b) wat nodig is om verlies van grondstowwe te voorkom wat
onder verwerking is en wat gou kan bederf. -

17. PERSONE ONDER DIE QUDERDOM VAN 15 JA;LR

. Geen werkgewer mag van 'n werknemer onder die ouderdom van
15 jaar vereis of hom toelaat om in’n bedryfsinrigting te werk nie.

18. AGENTE

* Die Raad moet een of meer persone as agente aanstel om te help
-met die uitvoering van hierdie: Ooreenkoms. Dit is die plig van elke
werkgewer om sodanige persone toe te laat om sy bedryfsinrigting
_binne te gaan en sodanige navrae te doen en sodanige dokumente,
boeke, loonstate, betaalkoeverte en betaalkaarte te ondersoek en
sodamge persone te ondervra as wat nodig is ten einde vas te stel of
hierdie Ooreenkoms nagekom word. -

19 [NDIENSNEM.ING VAN VAKVERENIGINGLEDE

(1) By dle mdlensnemmg vah werkneme[s rnoet daar- voorkcur_

gegee word aan lede van' die vakverenigings, en werkgewers moet
aan beamptes. van die vakvereniging alle redelike fasﬂnelte verleen
om organisasiewerk onder werknemers te doen.

(2) Die lede van die vakverenigings in elke bedryfsinrigting het
die Teg om een of meer werkwinkelverteenwoordigers enfof 'n
werkwinkelkomitee uit hul geledere aan te stel ooreenkomstig die
bepalings vir die aanstelling van werkwinkelverteenwoordigers en
werkwinkelkomitees in die konstitusie van die betrokke vakvereni-
ging, en die betrokke werkgewer moet sodanige werkwinkelverteen-
woordigers en werkwinkelkomitee ten volle erken en redelike fasili-
teite verskaf vir hul vergadenngs en vir oorlegpleging met hulle oor

_sake in verband met geskille en werkvoorwaardes van die werkne-
mers oor die algemeen

(3) Wanneer 'n ‘werkgewer skriftelik deur 'n werknemer daarom -

gevra word, moet hy die werknemer se ledegeld vir die vakvereni-
ging aftrek van die loon van daardie werknemer, en die bedrag aldus
afgetrek feen die 15de dag van elke daaropvolgende maand oorhan-
dig aan die beampte wat deur die vakvereniging aangestel is om dit
te ontvang, of anders dit per pos aan die gereglsu'eerde kantoor van
die vakvelemgmg stuur, ) ;

20. LISENSIERING VAN LEERLINGE VIR SEKERE
WERKSAAMHEDE

- (1) Die werkgewer moet by die Raad, op die vorm wat die Raad

voorskryf, aansoek doen.om ’n lisensie om ’'n leerling in diens te

. neem vir 'n werksaamheid in klousule 4.van Deel II van hierdie
Ooreenkoms bedoel. - -

(2) Elke lisensie in subklousule (1) bedoel, moet deur die Sekre-

taris van die Raad onderteken word, en moet. die leerlmg se naam en

ouderdom, die werksaamheid wat hy verrig, die minimum loon aan

. hom betaalbaar, die naam van die werkgewer en die tydperk waar--

voor die lisensie geldig is, meld.

(3) Die Raad of die Uitvoerende Komitee kan, as hy dit goeddmk,
nadat een week skrlftellke kennis aan die werkgewer en die werkne-
mer gegee is, 'n. lisensie intrek wat kragtens hierdie klousule
uitgereik is, afgeswn daarvan of die tydperk waarvoor dit geldig is,
verstryk het of nie.

(4) ’n Kopie van elke lisensie wat kragtens hierdie klousule.

uitgereik is, moet aan die werknemer gegee word.

(5) Wanneer die minimum loon betaalbaar aan "n leerling in diens
kragtens hierdie- klousule bereken word, moet die lengte van al sy
diens in die Nywerheld in aanmerking geneem word.

(6) Geen leerling in diens kragtens hierdie klousule kan sonder die
goedkeuring van die Raad ontslaan word of sy werkgewer se diens
‘verlaat nie,

(7) By voltooung van sy Ieertyd en op versoek van die leerling,
moet die Raad 'n semﬁkaat met dié strekkmg aar die betrokke
leerling u1trelk

21. VERBODE INDIENSNEMING

Ondanks andersluidende bepalings in hierdie Ooreenkoms, word
geen bepaling wat indiensneming of indienshouding van ’n werkne-
mer vir enige klas werk of op enige voorwaardes verbied, geag die
werkgewer te onthef van die verpligting om die besoldiging te betaal
en die voorwaardes na te kom wat hy sou moes betaal en nakom
indien sodanige indiensneming of indienshouding nie verbode was
nie, en die werkgewer moet voortgaan om sodanige besoldiging te
betaal asof sodanige mdlensnemmg of indienshouding nie verbode
‘was I].lc =

(a) which is necessitated by an emergency; or i
(b): which is necessary to prevent the loss of raw matenals in the
course of treatment which are subject to rapid deterioration.

A7, PEP;SOﬁS UNDER 15 .YEARS'OF AGE

No employer shall require or permit any employee under the age'
of 15 years to work in an establishment.

18. AGENTS

‘The Council shall appoint one or more. persons as agents to assist '
in giving effect to the terms of this Agreement. It shall be the duty of
every employer to permit such persons to enter his establishment and
to institute such enquiries -and to examine such documents, books,
wage sheets, pay envelopes and pay tickets and to interrogate such.
individuals as may be necessary for the purpose of ascertaining

_ whether the provisions of this Agreement are being observed.

19. EMPLOYMENT OF MEMBERS OF TRADE UNIONS

(1) Preferential treatment in the matter of employment shall be
given to members of the trade unions, and officials of the trade -
unions shall be given every reasonable facility by employers to
orgamse employees. E

(2) The members of the trade unions in every establishment shall -
have the right to appoint one or more shop stewards and/or a shop
committee from amongst themselves, in accordance with any provi-
sions for the appointment of shop stewards and shop committees in
the constitution of the trade union concerned, and the employer
concerned shall accord full recognition to such shop stewards and

" shop committee and provide reasonable facilities for meetings there-

of and for consultations therewith on matters relating to disagree-
ment and to the working conditions of the employees generally.

(3) Upon being requested in writing by an employee to do so, an
employer shall deduct from the wages of that employee the amount
of the employee’s trade union subscriptions and shall, by the 15th
day of each succeeding month hand the amount so deducted to the
official appomted by the trade union to receive it or, alternatively,
shall send it by post to the registered office of the trade union.

20. LICENSING OF LEARNERS ON CERTAIN OPERATIONS

(1) Applieation for a licence to employ a learner upon an oper-
ation referred to in -clause 4 of Part II of this Agreement shall be
made by the employer to the Council on such form as may be
prescribed by the Council. &

(2) Every licence referred to in subclause (1) shall be stgned by
the Secretary of the Council and shall show the learner’s name and
age, the operation on which he is employed, the minimum wage
payable to him, the name of the employer and the period during
which the licence shall be valid.

(3) The Council or the Executive Committee if it deems fit after
one week’s notice in writing has been given to the employer and to
the employee, may withdraw any licence issued in terms of this

clause whether or not the period of validity has expired.

(4) A duplicate of every licence issued in terms of this clause shall
be given to the employee.

(5) For the purpose of determuurig the minimum wage p@yable to
a leamner employed in, terms of this clause, the length of all his
service in the Industry shall be taken into consideration.

(6) No learer employed in terms of this clause may be discharged
or may leave his employer without the approval of the Council.

(7) On the completion of his' period of learnership and at the
request of the learner, the Council shall issue a certificate to this
effect to the learner concerned.

21. PROHIBITED EMPLOYMENT

Notwithstanding anything to the contrary in this Agreement, no
provision which prohibits the engagement or employment of .an
employee on any class of work or on any conditions shall be deemed -
to relieve the employer from paying the remuneration and observing
the conditions which he would have had to pay or observe had such
engagement or employment not been prohibited, and the employer
shall continue to pay such remuneration as if such engagement or
employment had not been prohlblted
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22, REGISTRASIE VAN WERKGEWERS

(1) Elke werkgewer wat dit nie alreeds ingevolge ’n vorige
ooreenkoms getoon het nie, moet binne een maand vanaf die datum
waarop hierdie Ooreenkoms in werking tree, en elke werkgewer wat
na daardie datum tot die Nywerheid toetree, moet binne een maand
vanaf die datum waarop hy met sy werksaamhede begin, die vol-
gende besonderhede, wat' op skrif gestel en deur die werkgewer
onderteken moet word, aan die sekretaris van die distrikskomitee vir
die betrokke gebied stuur:

Sy volle naam, en as die werkgewer 'n vennootskap is, die volle -

name van al die vennote, en as die werkgewer 'n maatskappy is, die
volle name van die sekretaris, direkteure en bestuurders van die
maatskappy, die naam waaronder en die adres of adresse waar hy
besigheid dryf.

(2) In die geval van 'n verandering in die naam waaronder of die
adres of adresse waar besigheid gedryf word, of 'n verandering van
vennote, of as die werkgewer 'n maatskappy is, van die sekretaris,
direkteur of bestuurders, of in die geval van sekwestrasie van die
werkgewer se boedel of, as die werkgewer “n maatskappy is, van die
likwidasie van die maatskappy, of as die besigheid wat gedryf word,
oorgedra of daarvan afstand gedoen word, of as "n ander saak verkry
of begin word, moet dic werkgewer binne 14 dae na sodanige
verandering, sekwestrasie, likwidasie, oordrag, afstanddoening,
verkryging of begin, die sckretaris van die distrikskomitee vir die
betrokke gebied voorsien van 'n skriftelike staat met volle besonder-
hede van sodanige verandering, sekwestrasie, likwidasie, oordrag,
afstanddoening verkryging of begin, na gelang van die geval.

22. REGISTRATION OF EMPLOYERS

(1) Every employer who has not already done so in pursuance of
any previous agreement shall, within one month from the date on
which this Agreement comes into operation, and every employer
entering the Industry after that date shall within one month of the
date on which he starts business, -forward to the Secretary of the
District Committee for the area concerned the following particulars,
which shall be in writing and signed by the employer:

His full name, and if the employer is a partnership, the full names
of all the partners, and, if the employer is a company, the full names
of its secretary and its directors and managers, the name under and
the address or addresses at which he carries on business.

(2) In the event of any change in the name under or the address or
addresses at which business is carried on, or among the partners, or,
if the employer is a company, of its secretary or among its directors
or managers, or in the event of the sequestration of the employer’s
estate or, if the employer is a company, of the winding up of the
company, or in the event of the transfer or abandonment of the
business carried on, or the acquisition or commencement of any
other business, the employer shall furnish the Secretary of the
District Committee for the area concerned, within 14 days of the
change, sequestration, winding up, transfer, abandonment acquisition
or commencement, with a written statement setting forth full particu-
lars of the change, sequestration, winding up, transfer, abandonment,
acquisition or commencement, as the case may be.



’ GOVERNMENT GAZETTE, 14 MARCH 1980 ' No. 6885 19
= =
] | ' AANHANGSEL A VAN DEELT
I:ENTASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHE[D VAN SUID-AFRIKA
' ' DIENSSERTIFIK AAT '
' Familiénaam .................................................. VOOKDRIIE, 0o ansisms s st s e & e s e i e
s IR s R B B e e e VoorsorgfondSnommer ............ivuivuiiiiaeriniaan.
Handtekening van wWerknemer . .............tveevsieennsaannenss LIB.SoAMOMMer o oo smiein s sof s vin s 0 iaaiiiands
SRR . cmclommeedbadimeefimusiompononsdbamiion - SN T 00 R 0 O STOL Ch AR BR.
- Geslag ... e e
ONDERVINDING
/Datum van Datum van < Lengte van diens ~Diens uit o
Naam van | Fabrieks-|' indiens- | Loon diensver- Loon Beroep . eie beweging| Werkgewer
werkgewer | nommer |© - neming lating verlaat se hand-
- . i Jaar | Maande | Dae" | (Ja of Nee) | tekening
L.W.—Hierdie khart moet op 'n veilige plek bewaar word aangesien dit 'n noodsaaklike register is vir doeleindes van die Raad en
Voorsorgfonds. : : . ‘ -
= ANNEXURE A TO PART I
NAT[ONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA
: ' SERVICE CERTIFICATE W, F
SUmAmME: S s R e S b i e e e e e First names ...........coivviinivnnenenneennninnn,
L T e Ty Provident Fund No. ........ R SR S A :
Signature of emPIOYEE ... ... .cuuueeienrieirii et PAAYE N i S e S s
1 R Ty RACE ..ottt e e e e e e
BEX i g S S P T R R
EXPERIENCE
) : | Leftof
Name of | Factory | Date of en- | Date of Wage | Occupation Length of employment. | 50 Employer’s
- employer | No. |'gagement | ' 28® leaving & e accord | signature
. b : Years | Months | Days |(Yes.or No)

N.B.—This card s;houl_d be kept in a safe place as it is an essential record for Council and Provident Fund purposes:
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AANHANGSEL B VAN DEEL 1
NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA
DIENSSERTIFIKAAT |
No. vs-m sertifikaat . . ., ceerendeaiadl -

Seksie van die Nywerheid ... |......... P s S 8 R R A 8 6 S

Naam en adres van werkgewer . | L LEEEETRRPPTE e Sap e e SR G A R R e
Ek seitifiseer hierby dat ondergenocmde persoon by my in diens was en dat onderstaande besonderhede korrek is:

T PAMTBIRAN < ovi o & v s i s s e § e oo oo 0w 9 SR BT e N R G SR R B M 67 o -

R SIS

=l < |

12.

Uitgereik te

.Werksaamhede‘..E.............._....._ ..... S e . GOS B— o s Gy
. Loon betaal op datum van diensverlating.......... g R S A S RS AT S

Loongroep (a) Siektebystandsfonds ............ Wewsenvesanana L (b) Voorsorgfonds ........... e SRR

. Datum van diensaanvaarding .................... 5 T A R (e S e R R Y
. Datum van diensveflating ................... R - O S R OB S A R S SRR
. Diens uit eie bewegmg verlaat (Ja/Nee) . ...ovvvevieinennannnnnn i sy s e N o= - W
10.
11.

Datum van laaste l(ijonsverhogmg kragtens OOTeeNKOMS . ... vuvvvvernurnssiataeeioatoiressaassaneeasnsansanenns
Die nommer van die dienssertifikaat uvitgereik deur die vorige werkgewer (voeg naam in) ............. B S SN

Slektebystandsfonds .

(a) Getal bydraes tot op datum ................. e S S T R o SR BT
(b) Bystand opgel-i.)op tot op datum . . et T - e e e e Ao uur.
(c) Naam van Siektebystandsfondsdokter .. ............ T ——— AR

R e L v e ophededie ............ i TR | (S 19....

Handtekenmg van werkgewer{ sekretaris
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ANNEXUREBTO PARTI 4
NATIONAL ]NDUS'IR[AL COUNCIL OF THE LEATI{ER INDUSTRY OF SOUTH AFRICA
; SERVICE CERTIFICATE _ ' _

- "':.- LG BT T e - ; L _ "No.'bf-oertiﬁcale‘_ ..... \
Sectlonofthelndusuy S i e il NG N R : ,A ]
-Nameandadd:essofemployer..-._.- ...... s o B R SR SR - s AL s e ~

‘ Ihereby certify that the undermemloned person was. empl()yed by me and that the parhcuiars detalled hereunder are oorrect 3 -'
_'_-- : ISumame/ ............... e R e LN, e s s AT s W ,.._.

' C FUNANO. [e s o , ' :
2. FIrstAmmes. .. .5 « o S i o ie N iy e sy s e e el gt Tax NO ADD s cviemind o3 s avsspmi + i
5. Address by ool S slintepenndieny e Spvanims s s s s e s S ST A 0. SN, -,
4 i}aw’quirlh ..................... . e SeXLoiiiiiiiiinee.s Racelliiiil S .
5. Opuaﬁoné' pag O Tl R sy s ioreei SR e A :
6. Wagepmdatdateoflcavmg oo A ........ B e e e ren ~.
Wage group (A) Sick Benefit Fund ............. B e L (b)medemFund
7 Dateofen:jael_'i-ngser\_ficc ShEEE : T R ......................... . ;
8 Datcoflez!wmgserwce ..... B Bibneongls . ...... ¢
9. Whether left of own accord (Yes/No) .......... S S N AR T . A B
10. Date of last increase in terms of Agreement ..... RS T S e e wai T A RN . ‘
11. The number of the certificate of service issued by previous employer Seidpesean (msert mame} AR b oimma e )
12. Sick Benefit Fund: | | ' | o o T, By
(@ Numberofconmbutlonstodate.....;'....'.... ......... T T (/T & I W gaenes R
(b) Benefit accrued to date .. ... e fenatiand i e A B S A SO . W _hours. -
_ © NameofSlckBeneﬁtFunddoctor B ST T SONE -l Bl WO =, T L o i
Issued at ......... bt nmm s _ this..... AR oy OF vov iyl e B0
" Signature of employerfsecretary
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AANHANGSEL C VAN DEEL I

LONE
Gedurende die tydperk |Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B |Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
L R R R - R R R
A WA e © 30,38 33,42 31,05 34,16 32,40 35,64
B. Magasynmeester en/of pakhuisman, versendingsklerk ........ 38,37 42,20 39,22 43,14 40,92 45,02
€ KeteIBediener it v s e e e 30,38 33,42 31,05 34,16 32,40 35.64
D. Motorvoertuigdrywer wat 'n voertuig dryf wat gelisensieer is|
om 'n loonvrag te dra of te trek van—
() minderas 2 722 kg . ......ooiuiiiiiiniiiiienean, 37,84 41,63 38,68 42,55 40,36 44,40
() 2722 K8 oot e 38,37 42,20 39,22 43,14 40,92 45,02
(iii) meer as 2 722 kg maar hoogstens 4 536 kg ............ 40,84 4493 41,75 45,92 43,56 47,92
(iv) meer as 4 536 kg maar hoogstens 6 350 kg ............ 48,50 33,35 49,58 54,54 51,74 56,91
E. Minderjariges in diens in beroepe waarvoor daar nie in hierdie|
Ooreenkoms lone voorgeskryf word nie: _
Eerste ses maande. ... ...0.ouiiniinninnnnnnranennens 16,00 17,60 16,36 17,99 17,07 18,77
Tweede ses maande .. ... R A R S 18,48 20,32 18,89 20,77 19,71 21,68
Derde ses maande . ... ... e N, 21,14 23,26 21,61 23,77 22,55 24,81
Vierde sesmaande . ...........oiiiiiiiiiiiiii s, 23,99 26,39 24,52 26,97 25,59 28,14
Vyfde ses maande....... e R R A R A 27,02 29,72 27,62 30,38 28,82 31,70
Sesde ses maande ....... | 30,19 33,20 30,86 33,94 32,20 35,42
IIBETIVE 0 50 st s 0 A 32,87 36,15 33,60 36,95 35,06 38,56
F. Werksaamhede in verband met die maak van kartondose:
(i) Guillotine en/of draaisnymes en/of kerfmasjien met—
(a) kragaandrywing...............cccvivinviannnn, 55,42 60,97 56,65 62,32 59,12 65,03
(b) handaandrywing ................c.c0iiiiiniii.n. 44,67 49,13 45,66 - 50,22 47,64 52,41
(ii) Kartondoosmakers ...........covrimimmmnennnnennnn. 30,19 33,20 30,86 33,94 32,20 3542
(iii) Die maak van kartondose, volgens ondervinding:
Eerstesesmaande........................couunn. 16,00 17,60 16,36 17,99 17,07 18,77
Tweede sesmaande ............c..cooiuvvninnnn.., 18,48 20,32 18,89 20,77 19,71 21,68
Derde seg maande ... ..ooiiiesiin i vivima i e 21,14 23,26 21,61 23,77 22,55 24,81
Vierde ses maande . .................0iuiiienn., 23,99 26,39 24,52 26,97 25,59 28,14
Vyfde o8 MAandE. «.x v ivuesmn s ovvmis s s 27,02 29,72 27,62 30,38 28,82 31,70
B . L 30,19 33,20 30,86 33,94 | 32,20 35,42
G. Werknemers wat letters met die hand set en etikette met 'n
AUkDasPen AU .. oo s s b s amesisie e e e 50,16 55,17 51,27 56,40 53,50 58,85
H. Werknemers wat kantstrokies maak:
{a) Splits, skaaf, sny, groewe maak en afskuins,........... 35,39 38,93 36,17 39,79 37,74 41,52
(b) Alle ander werksaamhede .......................... 26,66 29,32 27,25 29,97 28,43 .| 31,28
L Verpakkers i oot S dieii i v enine e s oniascninn 28,43 31,28 29,06 31,97 30,33 33,36
J. Werknemers wat breiwerk verrig......................... 43,23 47,55 44,19 48,60 46,11 50,72
K. Werknemers wat sproeiverf aan leer aanbring .............. 50,06 55,06 51,17 56,29 53,39 58,73
L. Werknemers wat messe maak: '
(a) Sweis- enfof swelssoldeer- en/of sﬂwersoldeerwerk ..... 60,29 66,32 61,63 67,80 64,31 70,74
(b) Lasse afwerk na sweising..............ccoiuunnnn.. 39,21 43,14 40,08 44,10 41,82 46,01
(¢) Heg- enfof puntsweiswerk .........cco0viivinnnnnn..
(d) Buigwerk volgens patroon enfof modelle, grootte met die
hand op mes pons, verspanstaal merk en sny, oksidering| - 35,52 39,08 36,31 39,94 37,89 41,68
van afgewerkte artikels en slypwerk .................. ]

Opmerking . —Vir die toepassmg van paragraaf L beteken ,,swelswer ** die deurlopende trek van 'n sweislas op nate en/of lasse maar nie
heg- en puntsweiswerk nie.
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WAGES

_ . : ~ During the pcnod During the period _ :
j ' : ending 30.6.1980 ending 31.12.1980 ‘Thereafter

|Column A Column B | Column A |Column B'|Column A| Column B -

- |Per week | Per week | Per week | Per week Per week | Per week:

* T oer TR R | R | R R R R

A Watchman . .. .. [ YRS T e A s e | 30,38 3342 | . 31,05 34,16 32,40 35,64
B. Storeman and/or warehouseman, despatch cletk ............ 38,37 42 20 39,22 43,14 40,92 |- 45,02
{2 Bonlerattendants.‘.........................."...' ....... 30,38 3342- 31,05 34,16 |. 32,40 35,64
D. Motor vehicle driver driving a vehicle authonsed to carry or

haul a pay-load of—

@ poer 2 TINRG sl s somusbitumag o watsans | 3784 | 4163 | 3868 | 4255 | 4036 | 44,40
o F T2 B S e e— 3837 | 4220 | 3922 | 43,14 | 4092 | 450
(i) over 2 722 kg but not exceeding 4 536 kg ............. 40,84 | 4493 | 4175 | 4592 | 4356 | 47,92

- (iv) over 4 536 kg but not exceeding 6 350 kg ............: 48,50 53,35 | 49,58 54,54 51,74 |- 56,91

E. Minors employed on occupations for which rates havc not been _ . . -
presenbecl in this Agreement: st
First six months ............ R R .| 16,00 17,60 16,36 17,99 17,07 18,77

Second six months ........... T SN T 18,48 | 20,32 18,89 20,77 | 19,71 | 21,68

Third six months............. A . | 21,14 | . 23,26 21,61 23,77 22,55 24,81 :

; Fourth six months . . ........oovvvvvnnyenins PR 23,99 26,39 24,52 26,97 25,59 28,14
- Fifth six months ............... P s mrnn s e e 27,02 29,72, 27,62 . 30,38 28,82 | 31,70

) ST B MODNS oo sm e R A S T A 30,19 | 33,20 30,86 33,94 32,20 | 3542

Thereafter .................. Y Ty ST 32,87 36,15 33,60 | 3695 35,06 38,56
F. Cardboard box making operatwn : : ; 2y
(i) Guillotine and/or rotary cutting machine and/for. scoring

machine operated by— _ ¢ :
(@) POWELiwivsaivinommnasins i e e 55,42 60,97 | 56,65 62,32 59,12 65,03
(b) hand.!....... TR e S R 44,67 49,13 45,66 50,22 | 47,64 52,41
(ii) Cardboard BOXIMAKETS « -+ . s v e es i eeineeennes .| 30,19 33,20 30,86 33,94 32,20, 35,42
(i) Making cardboard boxes, according to expenenoe e Sk ' g
First six monthe ot ogiis s sidiny simpsssns v . 16,00 “17,60 | 16,36 17,99 17,07 18,77
Second sn_x months .......... T L —— 18,48 20,32 18,89 20,77 19,71 21,68
Thitd: SiXPMONEHE « it g iimnn Bomai pri s 21,14 23,26 | 21,61 23,77 22,55 24,81
Fourth six months . ......... R PR SR R 23,99 26,39 24,52 26,97 .| 25,59 28 14
Fifth six months ........ - g mas e RN - 27,02 29,72 27,62 30 38 28,82 31,70
_ Thereafter: oo pws onibynin i Savganmmd S 30,19 33,20 30,86 33 94 - 32,20 35,42
G. ' Employees employed on hand typesettmg and prmung labels on :
a printing machine ................... . 50,16 55,17 | 51,27 56,40 53,50 | 58,85
H. ' Employees employed on weltmakmg ) ’ O (L
(a) Splitting, sklvmg, cuttmg, groovmg and bevelling .. .....| 35,39 38,93 36,17 39,79 37,74 | 41,52
(b) All other operatlons ............................... 26,66 | 29,32 27,25 2997 | 28,43 31,28
L: Packers wiasiobis innidiamvaissies o T 28,43 31,28 29,06 31,97 30,33 33,36
J.  Employees emplcyed ON CUITYINZ ... ovvvrvnennss e 43,23 47,55 44,19 48,60 46,11 50,72
K. Employees employed on spraying of leather ............... 50,06 55,06 51,17 56,29 53,39 |- 5873
L. Employees employed on knife-making: ; : - .
(a) Welding and/or brazing and/or silver soldermg - 60,29 | 66,32 61,63 | 67,80 64,31 70,74
(b) Finishing of joints after welding ................... .| 3921 43,14 40,08 44,10 41,82 46,01
(c) Tack and/or spot welding. ...............cvovnennn.. "o, . .

onto knife, marking and cutting of bracing steel, oxidising

(d) Bending to templet and/or patterns, hand punching of size .
# 35,52
of finished articles and grinding .......... ..........

3908 | 3631 | 3994 | 3780 41,68

‘Note.—For the purposes of paragraph L, weldmg means the continuous drawing of a weld on seams and!or Jomts but excludes tack
andfor spot weldmg

; .
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AANHANGSEL D VAN DEEL 1
WAARBORG

Ek/Ons die ondergetekende(s), behoorlik daartoe gemagtig in
my/ons hoedanigheid van......... ........ccoiiiiiiiiiia..
VAL diE . ..o
bind hierby genoemde :
tenbedrae van .................... rand (Suid-Afrikaanse geld)
as borge en medehoofskuldenaars vir betaling aan die Nasionale
Nywerheidsraad vir die Leernywerheid van Suid-Afrika deur. .. ...

............. van alle geld wat deur hom/hulle aan die Nasionale
Nywerheidsraad vir die Leernywerheid van Suid-Afrika betaalbaar is
of word, om die betaling te dek van verloftoelaes voorgeskryf in
klousule 9 van Deel I van die Ooreenkoms en doen hierby afstand
van alle voordele van uitwinning en skuldsplitsing en verklaar dat

ek/ons ten volle op hoogte is van die betekenis en uitwerking -

daarvan,

Hierdie waarborg is nie verhandelbaar of oordraagbaar nie en
verstryk op 31 Desember 19 . .. Ondanks sodanige verstryking is die
Nasionale Nywerheidsraad vir die Leernywerheid van Suid-Afrika
geregtig om betaling ooreenkomstig hierdie waarborg te eis vir enige
sodanige verloftoelae wat op sodanige verstrykingsdatum van hierdie
waarborg verskuldig was maar nie betaal is nie.

Ophededie............... dag van gy Vo 19 ..
B et i e it onderteken,
" 'Handtekening van borg
Getales Lowesim o ibnin i s e rons
e e e,
DEEL 11

SPESIALE BEPALINGS VAN TOEPASSING OP DIE SKOEISEL-
SEKSIE VAN DIE LEERNYWERHEID

1. LoNE

Die loon voorgeskryf vir enige werksaamheid in Aanhangsel A
van hierdie Deel is, afgesien van die afdeling waarin dit uitgevoer
word, van toepassing op daardie werksaamheid.

2. AANSPORINGSLOON- OF ANDER BONUSSKEMAS

(1) Geen werkgewer mag van 'n werknemer vereis of hom toelaat
om volgens enige aansporingsloonskema of stukwerkstelsel te werk,
daarin te deel of daaraan deel te neem nie of om deel te neem aan
enige skema vir die betaling van voorwaardelike bonusse nie, tensy
sodanige werkgewer deur middel van ’n vrystellingsertifikaat
behoorlik daartoe gemagtig is. Sodanige vrystellingsertifikaat kan
deur die Raad of deur die Uitvoerende Komitee van die Raad
uitgereik word op sodanige voorwaardes as wat die Raad van tyd tot
tyd mag voorskryf. '

(2) Daar moet in die eerste plek by die distrikskomitee in wie se
gebied die bedryfsinrigting van die werkgewer geleé is, om
sodanige vrystelling aansoek gedoen word, en die distrikskomitee
moet dan 'n aanbeveling aan die Uitvoerende Komitee doen in
verband met sodanige aansoek. Elke aansoek moet, benewens enige
ander besonderhede wat die werkgewer wil voorlé, die volgende
inligting bevat: Die naam van die firma, die getal werknemers, die
afdeling en die betrokke werksaamhede en 'n kort beskrywing van
die voorgestelde skema.

3. DIFFERENSIELE LONE

(1) Daar mag nie van "n werknemer vereis word om meer as twee
werksaamhede te verrig wat in klousule 1 (B), (D), (E) en (F) van
Aanhangsel A van hierdie Deel gespesifiseer word en waarvoor
hoér lone as R36,57 per week in kolom A van die Aanhangsels in
klousule 4 (1) (a) (i) van Deel I bedoel, vir die tydperk eindigende
30 Junie 1980, R37,38 per week vir die tydperk eindigende 31
Desember 1980 en R39,00 per week daarna voorgeskryf word nie.
Behoudens subklousule (3) hiervan, moet 'n werkgewer wat enige
twee sodanige werksaamhede verrig, vir elke uur of gedeelte van 'n
uur aan elke werksaamheid bestee, minstens die uurloon vir elke
sodanige werksaamheid betaal word: Met dien verstande dat—

. (i) as 'n werknemer 'n hele week lank uitsluitlik 'n werksaam-

heid verrig waarvoor 'n loon van meer as R36,57 per week

ANNEXURE D TO PART I

GUARANTEE

I/We the undersigned, duly authorised thereto in my/our capacity

des hereby “bifid theisand v oo vovasnmmnssassyparmnysirss i
inithe SUmeof G o s i e i e rand, South African currency,
as sureties and co-principal debtors for the due payment to the
National Industrial Council of the Leather Industry of South Africa
B i o e o S P Bt e e o e gmrm s e m e e
of all moneys due, payable, or to become due and payable by
him/them to the National Industrial Council of the Leather Industry
of South Africa, to cover payment of leave allowances prescribed in
clause 9 of Part 1 of the Agreement, and hereby renounce all the
benefits from the legal exceptions of excussion and division, with the
force of effect of which I/we hereby acknowledge myselffourselves
to be fully acquainted.

This guarantee is not negotiable or transferable and expires on 31
December 19.. ., subject to the National Industrial Council of the
Leather Industry of South Africa being entitled to claim payment
upon this guarantee, notwithstanding such expiry, for any of the said
leave allowance due but unpaid at the said date of expiration of this
guarantee. '

Signed b visiinvas v

Signature of guarantor

Witness: 1. ...ooiinniinnnrnnn...

PART IT

SPECIAL PROVISIONS APPLICABLE TO THE FOOTWEAR
SECTION OF THE LEATHER INDUSTRY

1. WAGES

The wage prescribed for any operation in Annexure A to this Part
shall apply to that operation irrespective of the department in which
it is performed.

2. WAGE INCENTIVE OR OTHER BONUS SCHEMES

(1) No employer shall require or permit an employee to work,
share or take part in any wage incentive scheme or piece-work
system, nor to participate in any scheme for the payment of condi-
tional bonusses unless such employer has by licence of exemption
been duly authorised to do so. Such licence of exemption may be
issued by the Council or by the Executive Committee of the Council
upon such terms and conditions as the Council may from time to
time prescribe.

(2) Application for any such exemption shall be made in the first
instance to the District Committee in whose area the establishment
of the employer is situated and the District Committee shall there-
upon make a recommendation to the Executive Committee in regard
to such application. Every application shall, in addition to any other
details which the employer may wish to submit, include the name of
the firm, the number of employees, the department and the oper-
ations concerned, and an outline of the proposed scheme.

3. DiFFERENTIAL RATES

(1) An employee may not be required to perform more than two
operations specified in clause 1 (B), (D), (E) and (F) of Annexure A
to this Part, for which wages of more than R36,57 per week are
prescribed in Column A of the Annexures referred to in clause 4 (1)
(a) (i) of Part I for the period ending 30 June 1980, R37,38 per week
for the period ending 31 December 1980 and R39,00 per week
thereafter. Subject to the provisions of subclause (3) hereof, an
employee who is employed on any two such operations shall be paid
for every hour or part of an hour worked on each operation at not less
tgan the hourly wage rate applicable to each operation: Provided
that—

(i) if an employee is employed during the whole of a week
solely on an operation in respect of which a wage of more
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vir che tydperk emdlgende 30 Junie 1980 R3’? 38 per week.
vir die tydperk eindigende 31 Desember 1980 en R39,00 per

week daarna voorgeskryf word in kolom A van die Aanhang— .

sels in klousule 4-(1) (a) (i) van Deel 1 bedoel so 'n
wetknemer vu daardie hele week minstens die loon voor-
geskryf vir so 'n werksaamheid betaal moet word;

as 'n werknemer langer as altesaam vier nur per week aan elk
van twee werksaamhede bestee waarvoor verskillende lone in
die Ooreenkoms voorgeskryf word, hy teen die uurloon vir
elke werksaaniheid betaal moet word volgens dle tyd wat hy
daaraan bestee het: Met dien verstande dat so "n werknemer
vir minstens dJe helfte van sy tyd teen d1e hoer loon betaal
moet word; :

as 'n werknemer wat aan paragraaf (ii) hiervan onderworpe
is, oortydwerk ‘verrig in verband met die werksaamheid

(i)

(i)

. waarvoor 'n laer loon’ voorgeskryf is, die: loon vir sodanige

oortydwerk 50 persent van-die hoér loon en 50 persent van
die laer loon moet wees; :

as 'n werknemer langer as 30 agtereenvolgende dae werk-
saam is op meer as een werksaamheid waarvoor verskillende
lone in hierdie Ooreenkoms voorgeskryf is, moet hy betaal
word teen die hoogste loon wat voorgeskryf is vir die.
werksaamhede wat hy vemg :

(2) 'n Werknemer wat op 'n bepaalde dag emgeen van die
werksaamhede verrig wat in subklousule (1) vermeld word en ook
een of meer van dic werksaamhede verrig -waarvoor 'n loon van
- R36,57 per week of minder voorgeskryf word in kolom A van die
Aanhangsels in klousule 4 (1) (a} (i) van Deel I bedoel, vir die
tydperk eindigende 30 Junie 1980, R37,38 per week vir die tydperk
" eindigende 31 Desember 1980 en R39,00 daarna, moet vir al die tyd
wat hy op daardie dag gewerk het, betaal word teen die loon vir die
werksaamheid waarvoor die hoér of hoogste loon betaal word.

(3) (a} 'n Werknemer wat uitsnywerk verrig soos in klousule 1 _(B)
(i) van Aanhangsel A van hierdie Deel bepaal, van wie in ’n
_bepaalde week vereis word om buitestukke uit meer as een
klas ‘materiaal te sny, moet vir die uitsny van sodanige
buitestukke betaal word asof hy al die tyd wat hy in daardie
week in diens was, gewerk het met die materiaal waarvoor
die hoér of hoogste loon. betaal word. Tonge word vir
hierdie doel nie as buitestukke beskou nie en hulle kan gesny
word teen die loon voorgeskryf in genoemde subklousule (B)

()

() 'n Gekwahﬁseer_de werknemer wat in 'n bepaalde week meer

- as een werksaamheid verrig wat in klousule I (C) van Aan-

(iv)

* hangsel A van hierdie Deel gespesifiseer word, moet die loon
_betaal word wat hy sou verdien het as hy vir dieselfde
tydperk uitsluitlik daardie werksaamhede verrig het waarvoor
_ die hoér of hoogste loon betaal word.

(4) (a) Die werkgewer moet aan elke werknemer op wie hierdie
. Klousule van toepassing is, 'n register verskaf in die vorm
" aangetoon in Aanhangsel B van hierdie Deel, en die werkge-
wer moet die werksaamheid verrig en die tye waarop elke
.. werksaamheid begin het en begindig is, daarin: aanteken.
" Die tye moet aangeteken word wanneer die werksaamheid
begin en eindig; Die werknemer moet gewoonweg die regis-
ter behou, maar moet dit aan .die werkgewer oorhandig

wanneer hy dit vir registerdoeleindes nodig het.
(b) . Waar geen registers ooreenkomstig paragraaf (a) bygehou
word nie, moet' die werkgewer aan die betrokke werknemer

vir al die tyd wat hy gedurende daardie week gewerk het die |.
loon ‘betaal wat van toepassing is op die werksaamheid |

waarvoor die hoér of hoogste loon voorgeskryf word.

4, LISENSI.ERING \-"AN LE.ERLINGE WAT SEKERE WERK&AAMHEDE
. : © VERRIG

Geen werkgewer-mag ’n leerling \rir uitsnywerk, die sny van sole
- uit leer, oortrekwerk, leeswerk met 'n masjien (uitgesonderd lees-
werk aan hakbeddings), die aannaai van kantstrokies, soolnaaiwerk,
soolstikwerk, ruwe afronding en groefsnywerk en die gladsny van
rande in diens neem nie, behalwe ooreenkomstig "n lisensie wat deur
die Raad of die Uitvoerende Komitee lngevolge kiousule 21 van
Deel I van hierdie Ooreenkoms uitgereik is nadat die Raad of die
Uitvoerende Komitee homself oortuig het dat behoorllke fasﬂmente
vir dle opleiding van so ’n leerling bestaan,

5 ONGEKWALIFISFERDE MANLIKE VOLWASSE
WERKNEMERS

(1) ’n Manlike"wer?nemer oor die ‘ouderdom.van 21 jaar, wat
voorheen minstens 12 maande in die Nywerheid in diens was en wat
na die mening van die-Raad of die Uitvoerende Komitee weens

than R36 57 per week is prescnbed in Column ‘A of the
- Annexures referred to in-clause 4 (1) (a) (i) of Part I for the
period ending 30 June 1980, R37;38 per week for the period

ending 31 December 1980 and R39,00 per week thereafter,
such employee shall for the whole of that week be. pa1cl at not .

less than the rate prescribed for such operation;
(ii)

* different rates are prescribed in the ‘Agreement he shall be -
. paid at the hourly rate applicable to each operation in
- accordance with time worked thereon: Provided that such.

employee shall be paid for at least half his ume at the hlgher T

rate;
(iiiy
' overtime on the lower rated operation the rate applicable to .

such overtime shall be 50 percent of the higher rate and 50
percent of the lower rate;

(iv) if an employee is employed for more than 30 consecutive

days on more .than -one operation for which different wage

" rates are prescribed in this Agreement, he shall be paid the

highest presonbed rate appllcable to the operations. performed
by him. . .

(2) An employee who is employed on-any one day on any one of
the operations mentioned in subclause (1) and also on one or more of
the operations for which wages of R36,57 per week or less are
prescribed in Column A of the Annexures referred to in clause 4 (1)
{a) (i) of Part I for the period ending 30 June 1980, R37,38 per week -

“for the period ending 31 December 1980 and R3900 per week

thereafter, shall be paid at the wage appllcable to the higher or '
‘highest paid operation for the whole of the time worked in that day. -

(3) (a) Any employee on cllckmg as pmwded for in clause 1(B) .
(i) of Annexure A to this Part who in any one week is
required to cut outsides from more than one class of material
shall be paid for the cutting of such outsides as-though he -
were employed for the whole of the time worked in that week .-
upon the higher or highest rated material. For this purpose
tongues shall not be regarded as outsides and may be cut at
the rate prescribed in the said subclause (B) (i). ;

(b). A qualified employee who is employed in any one week on’

more than one operation specified in clause 1 (C) of Annex- .

ure A to this Part shall be paid the wage which he would -
earn if employed for the same time solely on the- higher or.
highest rated of those operatlons _

(4) (a) The employer sha]l_ provide each employee to whom this
.clause applies with the record book in the form shown in
Annexure B to this Part, in which the employer shall enter
the operation performed and the times ‘of beginning and

* - finishing each operation. The times shall be entered at the
time of beginning and finishing, respectively. The book shall
ordinarily be retained by the employee, but shall be handed

~ to the employer when required for the purpose of his records.

(b) Where no records are kept in accordance with paragraph (a),

the employer shall pay to the employee concerned the wage

applicable to the higher or highest rated operat;on for the "

whole of the tm]e worked in that week .

4, LILENSING OF LEARNERS ON CERTAI'N OPERATIONS

No emp]oyer shall employ a learner upon chckmg, sole cumng
from leather, pulling over, machine-fasting (excluding seat lasting), |
welt sewing, sole sewing, sole stitching, rough rounding and chan- .
nelling and edge trimming, except under licence issued by the
Council or the Executive Committee in terms of clause 21 of Part I
of this Agreement, after the Council or the Executive Committee has
satisfied itself that: proper facilities exist for the training of such
learner

5. UNQUAL[FIED MALE ADULT EMPDOY‘EES ;

(1) A male employee over the age of 21 years who has been :

- previously employed in the Industry for a period of not less than 12

months- and who in the opinion of the Council or the Executive

if an employee is employed for more than four hours in the
aggregate in any week on each of two operations for which - - -

if an employee operating under paragraph (ii) hereof works '. -
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gebrek aan ondervinding nie in staat is nie om 'n werksaamheid
bevredigend te verrig waarvoor hy gebruik word of gebruik gaan
word en waarvoor die voorgeskrewe minimum loon meer as R36,57
per week is soos voorgeskryf in kolom A van die Aanhangsels in
klousule 4 (1) {(a) (i) van Deel 1 bedoel, gedurende die tydperk
eindigende 30 Junie 1980, R37,38 per week pedurende die tydperk
eindigende 31 Desember 1980 en R39,00 per week daarna, kan, met
goedkeuring van die Raad of die Uitvoerende Komitee (wat kan
handel na die vooraf aanbeveling van die distrikskomitee vir die
betrokke gebied, waar daar een bestaan), as ongekwalifiseerde man-
like volwassene vir so 'n werksaamheid in diens geneem word teen
minder as die minimum loon in Aanhangsel A van hierdie Deel
voorgeskryf: Met dien verstande dat sodanige laer loon minstens
s00s volg moet wees:

Committee is not able, owing to lack of experience, to perform
satifactorily an operation on which he is or is to be employed and for
which the prescribed minimum wage is more than R36,57 per week
as is prescribed in Column A of the Annexures referred to in clause
4 (1) (a) (i) of Part I during the period ending 30 June 1980, R37,38
per week during the period ending 31 December 1980 and R39,00 per
week thereafter, may, with the approval of the Council or the
Executive Committee (which may act upon the prior recommenda-
tion of a District Committee where one exists for the area con-
cerned), be employed on such operation as an unqualified male adult
;1 less than the minimum wage prescribed in Annexure A of this
art: :

. Provided that such lower wage shall not be less than the follow-
ing:

Gedurende die tydperk | Gedurende die tydperk
eindigende 30.6.80 | eindigende 31.12.80 Daarna
Per week Per week Per week
i R R R
Gedurende die eerste ses maande diens ................. 36,57 37,38 39,00
Gedurende die tweede ses maande diens ................ 38,28 39,13 40,83
Gedurende die volgende jaar diens ..................... 40,82 41,73 43,54
During the period During the period
ending 30.6.1980- | ending 31.12.1980 Theseatier
Per week Per week Per week
R : R R
During the first six months of employment .............. 36,57 37,38 39,00
During the second six months of employment ............ 38,28 39,13 40,83
During the next year of employment.................... 40,82 41,73 43,54

Daarna moet hy die voorgeskrewe loon ontvang vir die werk-
saamheid wat hy verrig: Met dien verstande dat niks in hierdie
klousule die uitwerking mag hé dat ’n korter tydperk as twee jaar
toegelaat word nie: Voorts met dien verstande dat waar dit nie
moontlik is om die goedkeuring van die Raad of die Uitvoerende
Komitee vooraf te kry nie, 'n werknemer ten opsigte van wie
aansoek gedoen is om toestemming om as ongekwalifiseerde man-
like volwassene kragtens hierdie subklousule te werk, met ingang
van die datum waarop hy met sodanige werksaamheid begin, min-
stens die loon betaal moet word wat die distrikskomitee voorskryf.

As die Raad of die Uitvoerende Komitee bepaal dat hy 'n hoér
loon moet ontvang as dié deur die distrikskomitee voorgeskryf,
moet sodanige hoér loon in werking tree met ingang van die datum
van die Raad of die Uitvoerende Komitee se besluit.

. As die Raad of die Uitvoerende Komitee die aansoek weier, kan

agterstallige lone slegs bepaal word vir die tydperk van langer as ses
weke met ingang van die datum waarop daar met die werksaamheid
begin is.

(2) 'n Lisensie om 'n ongekwalifiseerde manlike volwasse werk-
nemer kragtens subklousule (1) in diens te neem, moet uitgereik
word ten opsigte van elke aansoek deur die Raad of die Uitvoerende
Komitee goedgekeur, en 'n kopie daarvan moet aan die werknemer
oorhandig word.

Thereafter he shall be paid the prescribed wage for the operation
on which he is employed: Provided that nothing in this clause shall
operate to prevent a shorter period than two years being permitted:
Provided further that where it is not possible to obtain prior approval
of the Council or the Executive Committee, an employee in respect
of whom an application has been made for permission to work as an
unqualified male adult in terms of this subclause, shall be paid at not
less than the rates laid down by the District Committee from the date
he commences on such operation.

If the Council or the Executivé Committee specifies a higher rate
than the rate laid down by the District Committee, such higher rate
shall apply from the date of the Council’s or the Executive Commit-
tee’s decision.

In the event of the Council or the Executive Committee refusing
the application, arrear wages may be assessed only for that period in
excess of six weeks from the date of commencement of the oper-
ation,

(2) A licence to employ an unqualified male adult employee in
terms of subclause (1) shall be issued in respect of every application
approved by the Council or the Executive Committee, and a copy
shall be furnished to the employee.
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: (3) Getalsverhoudmg van werknemer\s—

(@)

(b)

Die getal ongekwahﬁseerde manlike volwassenes wat krag—
tens subklousule (1) in ’n bedryfsinrigting in diens is, mag
nooit meer wees nie as een sodanige werknemer vir elke 20

of gedeelte van 20 ander werknemers (uitgesonderd leerlinge) '
wat meer as R36,57 per week ontvang vir werksaamhede in

klousule (B), (D) (E) en (F) van Aanhangsel A van hierdie

- Deel bedoel geédurende die tydperk eindigende 30 Junie 1980,
R37,38 per week gedurende die tydperk ecindigende 31 E

Desember 1980 en R39,00 per week daarna.
By die berekenmg van die getalsverhouding moet werkge—
wers nie in aanmerkmg geneem word nie. :

i

6. GEREEDSKAP

Die werkgewer Ino;_at alle gereedskap kosteloos verskaf.

I

(b)

(3) Ratio of employeeHa) The number of unqualified ma]e adults

employed in terms of subclause (1) in an establishment shall

_ not at any time exceed one such employee to each 20 or part

of 20 other employees (excluding learners) receiving more
than R36,57 per week on operations referred to in clanse .I-
(B), (D), (E) and (F) of Annexure A to this Part during the
period ending 30 June 1980, R37,38 per week during the

period ending 31 December 1980 and R39,00 per week

thereafter. 3
Employers shall not be taken into account in computing the -

ratio.

6. TooLs

All tools shall be provided by the employer free of charge.
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AANHANGSEL A VAN DEEL I VAN DIE OOREENKOMS

KLOUSULE 1.—SKOEISEL, NIE ELDERS GESPESIFISEER NIE

LONE

Gedurende die tydperk

eindigende 30.6.1980

Gedurende die tydperk
eindigende 31.12.1980

Daarna

Kolom A

Kolom B

Kolom A

Kolom B

Kolom A

Kolom B

Per week

Per week

Per week

Per week

Per week

Per week

(A) PATROONAFDELING

(i) Gekwalifiseerde werknemers in diens as patroonsnyers wat
oorspronklike ontwerpe produseer en volgens beperkings met
die hand gradeer, enfof skoentekenaars...................

(i) Gekwalifiseerde werknemers wat—

(a) met die hand, maar nie volgens beperkings nie, gradeer en
wat nie oorspronklike ontwerpe produseer nie ..........

(b) met gradeermasjiene werk .................0..ie..

{¢) oorspronklike voeringpatrone volgens boleerpatrone maak

in gevalle waar daar geen leeskopieé of oorspronklike
ontwerpe geproduseer word nmie . ....... ... 00y,

(iii) Gekwalifiseerde werknemers wat enige werksaamheid verrig
wat nie in (i) en (ii) hiervan gespesifiseer word nie .........

(B) UITSNYAFDELING
Gekwalifiseerde werknemers in diens vir:

(i) Die uitsny en sny van boleer met die hand of 'n masjien:
fa) Basgelooide of chroomgelooide splitleer, basgelooide of

halfchroomgelooide kalfsvel, chroomgelooide suédekalfs- 1

vel en basgelooide skaap- en bokvelle ................

Wit kalfsvel wat ten volle chroomgelooi is vir die vervaar-
diging van skoene uit een stuk gesny, bluchers en
velskoene alleenlik, maar uitgesonderd skoeisel vir myn-
werkers en skoeisel van die mynwerkerstipe (almal in
Suid-Afrika gelooi) .. ...l

Kinderskoeisel, enige materiaal, alle nommers tot en met
No. 1'%2 en alle leerpantoffels (vir mans, vroue en
KINAers) . .vvvin it it e

(b) Alle ander materiale ..............covviiiiiiiininn

Getalsverhouding.—Hoogstens een leerllng mag in diens
geneem word vir elke v1er of gedeelte van vier gekwali-
fiseerde ultsnyers.

,,Gedeelte van vier’” beteken 'n res van minstens een nadat
die totale getal gekwalifiseerde uitsnyers deur vier
gedeel is.

(¢} Boleersorteerder wat gradeer en/of sorteer volgens gehalte
vir uitreiking aan uitsnyers.................o00eenan,
(d) Keuring van gesnyde leeronderdele vir gehalte .........
(ii) Voering-, binnesool- en passnywerk en/of klein tooisels aan-
bring enfof uitsnydings met 'n uitsnypers, revolusiepers, ek-
sentrieckpers of houthamer uitgepons .....................
Binnetonge en smal agterlissies uit afvalstukke sny vir bui-
tenaatskoene van die Oxford- en Derbypatroon vir kinders,
BEUNS €N MEISIES ;v sy iuiiv visin e s i oivmdinie viiiv e
Vir alle ander snywerk van tonge en agterlissies moet daar
betaal word teen die skaal van toepassing op die uitsny van
materiaal ooreenkomstig paragraaf (i) hiervan.
Opmerking.—'n Tooisel is "n versiering wat nie 'n noodsaak-
like deel van die skoen se boleer uitmaak nie,
As daar 'n geskil ontstaan oor wat 'n ,,klein tooisel’’ uitmaak,
is die Raad se beslissing, na ondersoek, finaal.
Bandjies volgens lengte uit deurl'opendc rolle of stringe vooraf
vervaardigde materiaal sny . ..... A A R A AR

Getalsverhouding.—Daar mag hoogstens twee leerlinge teen
lone ooreenkomstig die skaal voorgeskryf vir leerlinge in
subklousule (I) (i} van hierdie Aanhangsel in diens geneem
word vir elke gekwalifiseerde werknemer in hierdie seksie.

(iii) Uitsnydings met 'n uitsnymasjien van dic Westerntipe uitpons
(iv) Patrone uitreik . . . ... .ottt i s
Splitsmasjien bedien ..........ooiiiiiiiiii.n N
(v) Nommers stempel enfof verf ........... ... ... ........
Acme-agterstukke aanbring .......... ... ... ...

_A_Y__J

R

62,77

53,05

41,99

J

55,42

62,77

62,77

~43,23

38,37
41,99
36,57

R

69,05

58,35

46,19

60,97

69,05

69,05

47,55

42,20
46,19
40,22

R

64,16

54,23

42,92

56,65

64,16

64,16

44,19

39,22
42,92
37,38

R

70,58

59,64

47,21

62,32

70,58

70,58

48,60

43,14
47,21
41,12

R

66,95

56,58

44,79

59,12

66,95

66,95

46,11

40,92
44,79
39,00

R

73,65
62,24

: 49,26

65,03

73,65

73,65

50,72

45,02
49,26
42,90
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' ANNEXURE A TO PART Il OF THE AGREEMENT
- CLAUSE 1 —FOOTWEAR, NOT E]..SEWI{ERE SPEC[F[ED -
" WAGES

During the period™ | During the period :
ending 30.6.1980 ending 31.12.1980 Théreaftqr '

- |Column A{ Column B | Column A | Column B |Colamn A |Column B

Per week | Per week | Per week | Per week | Per week | Per week

(A)PA’ITERNDEPAR‘IMENT : * R | xR R | R R [ R

(i) Quallﬁed empldyees employed as pattern cutters producmg _ ) 3
original standards and hand grading to restnctlons, and/or shoe| - _ s, : | e
AranghtBINEN . Ko vonaie o raa e anasessnilssn Fanaesinsissiii 62,77--| 69,05 64,16 | 70,58 | 66,95 73,65 - -

(ii) Qualified employees— ; Y - - - BT By

© (a) employed on hand grading but not to restncuons and not

" producing original standards ...l

(b) employed on grading machines ......................

(c) employed on making original lining patterns from upper

‘patterns, wbere no last copies or original standards are

PIOdUCEH o ey o R TR R TR E ; _ ) ; _

(iii) Qualified employees on any operation not specified in (1) and e : - ) ;e
VD vy TN SRS RN f S . 41,99 46,19 | 4292 | 47,21 44,79 49,26

B) CLICK[NG DEPARTMENT

Qualified employees on :

(i) Clicking and cutting uppers by hand or machine: -

(a) Vegetable or chrome split, vegetable or semichrome kip,
suede chrome kip and vegetablc tanned sheepskins and
FOMEKING o7 wnspiwimm s iy Bramn sy sonmisia o
Whlte full chrome kip for the production of whole—culs,

* bluchers and veldschoens only, but excluding miners’

and miners’ type footwear (all South African tannage) .
Children’s work, any material, all sizes up to and mcludmg
size 1% and all leather slippers (men’ s, women’s and_ e
childeen’s) ... ciiiiiiiii e e R R J ol s nLo

b)) Amy othermaterials: ol vosissimsdypme s ed s 62,77 69,05 64,16 70,58 66,95 | 73,65
[Ratio.—F or every four or part of four quakﬁea' cf:ckers there : . '
may be empioyed not more than one learner.] _
““Part of four’’'shall mean a remainder of not less- lhan one ; )
after the total' number of qualified clickers has been divided 5 =

5305 | 5835 | 5423 | 5964 | 5658 | 6224

Lssa2 | 6097 | 665 | 6232 | 512 | 6503

by four. = | - -
(¢) Upper leather sorter grading and/or sorting for quality for o : _ ; e
issue to clickers ... ..o e 62,77 69,05 64,16 70,58 66,95 73,65
(d) Examining of cut leather components for quality ........ - i g

(i) Lining, sock and fitting cutting, and/or small trimmings and/or| .
cut-outs died out by clicking press, revolution press, eccentric
Press Onmaller:) gt s camnn L eni e e
* Cutting from offal of inside tongues and narrow backstraps for

-children’s, youths’ and maids’ stitchdowns of Oxford and
Derby Paterils cvp pupvan cdpeiiemae v ciiie vl v v
All other tongué and backstrap cutting shall be pmd for at the : I
rate applicable to clicking of the matenals m terms of] % 43,23 47,55 4419 48.60 46.11 '50.72
paragraph (i) hereof. : : . ’ *0, 46,11 5
Note.—A trimming is a decoration not bemg an essential part
. of the shoe upper In the event of any disputes as to what|
comprises a *'small trimming’’, the Council’s decision shall,| |
after investigation, be final.
Strap ‘cutting to length from continuous rolls or hanks of]
pre-prepared material .. ............ .. i, J
_Ratio.—For every qualified employee in this section there may
be employed: not more than two learners at wages in
accordance with the scale laid down for learners in sub- .
tlause (1) (i) of this Annexure. - - F s i . N B
(iii) Cut-outs died out by Western type cut-out machine......... 38,37 - 42,20 39,22 43,14 | 40,92 45,02

) Cperaing spiting raschine ... 11111 pansg | 4619 (|- 4292 | TRl | 4479 | 4926
(v) Size stamping and/or pamtmg ........ R b R 36,57 02 |- 37_,38_- - 4L 39"00 42,90

Applying acme-backmg ............... cesereiaies -
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Gedurende die tydperk [Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna

Kolom A Kolom B |Kolom A | Kolom B | Kolom A | Kolom B

Per week | Per week | Per week | Per week | Per week | Per week

(C) STIKAFDELING R - R R R R R
Gekwalifiseerde werknemers in diens vir:
(i) Puritan-masjienwerk . ............. . ciiiiiiiiiiiiaiia j
(ii) Die stik van leerstroke op boleer met buitesoolstikmasjiene . . | (4371 50,28 46,73 51,40 48,76 53,63
(iii) Proefnaaimasjienwerk . ........... ..o, 43,23 47,55 44,19 48,60 46,11 50,72

(iv) Ander masjienwerk:

{a) Alle stikwerk aan bas- en chroomgelooide splitleer, bas- en
halfchroomgelooide kalfsvel-, suéde- en chroomgelooide
kalfsvelvoeringmasjienwerk . ............coovuuenn...
Wit kalfsvel wat ten volle chroomgelooi is vir die vervaar-

diging van slegs eenstukleer-skoene, bluchers en vel-| L1559
skoene, maar uitgesonderd skoeisel vir mynwerkers en ’
skoeisel van die mynwerkerstipe (almal in Suid-Afrika
gelooi) ...... S J
Werksaamhede in verband met ander soorte leer as dié in
(a) gespesifiscer:
Voorstukke vasstik ...................... P RO 5
Plat bindwerk met 'n masjien ................. ...
Bykomende rye op die voorstuk, parallel met die voorstuk-
stikwerk, met 'n masjien stik......................
Oorskoene masjineer (hele oorskoene) ................
Fantasieskoene volgens die saamhoustelsel heeltemal met
masjien gestik (alle soorte) .......................
Fantasiemasjienwerk volgens die saamhoustelsel, met in-
begrip van krae, uitsnydings, belegsels en sierpatroon-
stikwerk sondermerkers................. .. ...
Rantwerk of enige werksaamheid met natooimasjien, uit- .
gesonderd Derbysykante van die Oxford- en Derbypa-| .39 21 43,13 40,08 44,08 41,82 46,00

F]

39,08 36,31 39,94 37,89 41,68

(b

—

177 )
Voorstukke van skoene vasstik met hielstukke oor die
VOOrstukKe . .. ..o e,
Bediener wvan vervoerbandkonsole - wat individuele
bedieners voer................... R

(c) Werksaamhede, uitgesonderd dié in (a) en (b) hierbo
gespesifiseer, met inbegrip van die aanbring van bind-
stukke vir Franse bindwerk op plat- of afwerkmasjien en
die vasryg van twee boonste samestellende dele met die
hand om 'n naat te vorm, insluitende keuring vir gehalte .
Alle werksaamhede in verband met kinderskoeisel tot No.
VB i e fom s S R T /
Alle leerpantoffels (vir mans, vroue en kinders) ........ 3
Alle werksaamhede in verband met swart en bruin kaifs-
leer (uitgesonderd stikwerk aan oorskoene, fantasiewerk | - 35,52 39,08 36,31 39,94 37,89 41,68
en werk aan skoeisel vir mynwerkers en/of skoeisel van
die mynwerkerstipe) . ........ ... i iiiiiii i )
(v) Vetergate maak, klinkwerk doen, perforeerwerk doen, skaaf,
vou en bruineer met die hand of 'n masjien ............... 39,21 43,13 40,08 44,08 41,82 46,00
(Vi) OMAOPPING . .. v vt ee it 3
Omdraai van bindwerk . ............ciiiiiiniiinnea.
Aanwerk van knope ........ R R R TR
Die maak van knoopsgate .................iiiiiaia...
Vasrygwerk ............ s R N R TR A
Handpenswetle: o e anudia sl e B ivn e s '
Die aanwerk van stutte en bande ........................ . 35,52 39,08 36,31 39,94 37,89 41,68
NAREVEVIWETR o i v iwsimionseos i i o st 8060 00 i
Naatplatslaanwerk .......... RS S PRE A ¢ e '
Strikke en gespes met die hand of ’n masjien vaswerk ......
Syskermdrukwerk . <ot ivi e e e e e
Tafelwerkers . ............. e e
Die laai van ander stikvervoerders, maar uitgesonderd 'n
bediener van ’n vervoerbandkonsole (wat individuele
DBEdieners VOBT) . .. ivivri e ie it iie et eerneinennnns :

(D) SOOL-EN-HAKAFDELING
Klas I-werksaamhede

Gekwalifiseerde werknemers in diens:
(i) Omsole wit leer te SNy .. ....coiniiiiiiiiiinnann
Om ongegradeerde en ongestempelde voorrade te sorteer, te :
ondersock ente pas ...........iiiiiiiiiiiiieiia.s 60,29 66,32 61,63 67,80 64,31 70.74
Om gegradeerde en gestempelde voorrade te sorteer en te :
DTAETROBKE +.coivosmpas e micna aressssm o B A RS

(d

—
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During the period
ending 30.6.1980

During the period
ending 31.12.1980

Thereafter

Column A

Column B

Column A

Column B

Column A

Column B

Per week

Per week

Per week

Per week

Per week-

Per week

(C) CLOSING DEPARTMENT
Qualified employees on:

(i) Puritan machining .............. s e }

(ii) Stitching aprons on uppers on oui-sole stltchmg machines ...
(iii) Pilot machining ........... SRR e s e
(iv) Other machining:

(a) All closing operations on vegetable and chrome split,
vegetable and semi-chrome kip, suede and chrome kip
lining machining . .... .
White full chrome kip for the production onl ugr of whole-
cuts, bluchers and veldschoens, but excluding miners’
and miners’ type footwear (all of South African tannage)

(b ) Operations on leathers other than those specnﬁed in (a):

NaMDINE, (o e ve s vo iR ioiain s sy Ha i mains v v ]

- Flat hinding by machine.............oovvureninnn..
Machining additional rows of stitching on the vamp paral
lel to the vamp stitching. ............ .. ... . .
Golosh machining (whole goloshes) .. ... T
- Fancy shoes on the held-together system, machmecl
through (all classes) .........ovvvreeinrnrersan.ns
Fancy machining on the held-together system, including
collars, cut-outs, overlays and fancy -pattern stitching
without markers . .........iveiieiriiiiiniennannn
Running round or any operation on post-tmnmmg
machine, :excluding Oxford and Derby pattéern Derby-
1 ——
Vamping shoes with quarters over vamps, .............
Conveyor belt console operator feeding individual oper-
(c) Operauons other than those specified in (@) and (b) above,
including attaching binding for French binding on flat or
post machine and including handlacing of two upper com-
ponents to, form a seam and including examining for
Quality ...l i
(d) All operations on children’s work up to size 1% ........
All leather slippers (men’s, women’s and children’s) .

L8

R

r45,71
43,23

35,52

439,21

\Y

All operations on box hide and wﬂlow hide (excludmg } 35,52

goloshmg, fancy work and miners’ and/or miners’ type)
(v) Eyeleiting, riveting, perforating, skiving, folding and burnish-
ing by machine orhand ...l

(LY BEGEINEG iy oo e s & as i ias o AR i e il

Turning of binding .............. T o SRR
Button fastening ........... ..o
Buttohholitige 5o s favsaismsieim Vi -
Lacing . ..iee i i i b
Hand punching ..... e e R e
Staying and taping .......... R S T
Seam rubbiNg . ... ..iiiiiii e i
Seam NAMMBINE. <. oo ivwsvommms s e s s s s s v o
Sewing on bows and buckles by hand or machine ..........
Silk screen printing . . ... ..vrnnn e e "
o T S — E——
Loading other closing conveyors, but excluding a conveyor

belt console operator (feeding individual operators) . ... ...

(D) ROUGH STUFF DEPARTMENT
; Class I Operations
Qualified employces
On sorting, examining and fitting up ungraded and unslamped

7o)< S SR
On sorting and examining graded and stamped stock .......

(i) As sole cutters from leather ...... I S
}60 29

39,21

~35,52

R

50,28
47,55

39,08

-43,13

39,08

43,13

39,08

66,32

36,31

36,31

40,08

36,31

61,63

.R

44,08

39,94

44,08

39,94

67,80

41,82

37,89

41,82

37,89

64,31

37,89 |

33,63
50,72

41,68

41,68

46,00

41,68

| 7074
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Gedurende die tydperk|Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna

Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B

Per week | Per week | Per week | Per week | Per week |Per week

(D) SOOL-EN~-HAKAFDELING (vervolg) R R R R R R

(i) Om binnesole, verstywers, deurlopers, middelsole en neusver-
stywing uit ander leer as splitleer te sny, en om sole uit ander
materiaal as leerte SNy . ... ..vriii i 53,05 58,35 54,23 59,64 56,58 62,24
Vir die dunner maak van gefatsoeneerde rubbersole op "n pers

[Getalsverhouding—Kyk subklosule (P).]
Klas II-werksaamhede

Gekwalifiseerde werknemers in diens vir:
(i) Groefsnywerk: . _
Ander wete oot by | s | e | ase | aen | som

(ii) Perssnywerk, vitgesonderd diéinklasT .................. 44,45 48,90 45,44 49,98 47,42 52,16
(iii) Monteerwerk uit voorrade, afgesien daarvan of dit gesorteer
enfof gegradecris of nie . ....coiiiiiiiiviii e anniae.

Die aanbring van ribbes aan binnesole waaraan kantstrokies
BOHART I8 oot sum s R S
Klapsplitswerle o v 0 St e

" Die aanbring van versterkingsenbande ..................
Halk-vormwWerk oocivnan cavivmiinin s sdinmnnsiis g

Die maak van hakke . ................ ... ..., - 41,99 46,19 42,92 47,21 44,79 49,26

Die pers van HakKe ... v oo vos s s i i o

Die inslaan van groot spykers .. .................... ...

Die afronding van sole en binnesole .....................

Die maak van groewe in sole, sole op 'n outomatiese masjien
grof en-dutiner miaak < 505 i v Ranasasseiimiae i
Dieval vanpunte ........... ... J

J

[Getalsverhouding—Kvk subklousule (P).]
Klas HI-werksaamhede

Gekwalifiseerde werknemers in diens vir:
Die 0OpsSny vVan SrOEWE . .........uviuviriiinrnnnnnnnnnnns )
Die bedekking vanrande . ............cccoiiiiieieniinn....

Die bediening van 'n masjien wat die rande van sole outomaties

voorberei voordat dit vasgesit word ......................
BURIBWELK o oo v s e s S v v s i
Die afwerk van binnesole . . ... ......oovviiiiiiiiie ...
Die maak van groewe in binnesole ..............c.o00uuue...
Die maak van gleuwe in binnesole .........................
Die merk van binnesole ................. NS
Die vasspyker van haklagies en/of hakstrokies................ ¢~ 36,57 40,22 37,38 41,12 39,00 42,90
Die omkeer vanrande .................iiiiiiiiiiian..
Skuurwerk in perskamer. . .......cooiii i
Die aanmekaarsit van brugstukke ........... S
Die giet van brugstukke .. ...... ... ...t
SKanbWerk .oouniivms s s i i S b
Die stempel van nommers .. ...........cooeeiinraieiiii...
Die giet van sole, binnesole en Verstywers . ..................
Die splits van sole en binnesole .............c.....ccv0un...
Bediening van soolgradeermasjien. .. ...............o.0ui.
Die rofmaak van sole vir aanplakwerk ......................
Die aansmeer van rubberlym .. ...............oiiiiiiia..
Verstywers vorm en was daaraan Smeer .....................
Die bereiding van kantstrokies. . ..........c.ovieiiinnnenn.

[Getalsverhouding—Kyk subklousule (P).]

" (E) MAAKAFDELING
Klas I-werksaamhede

Gekwalifiseerde werknemers in diens vir:
(i) Oortrekwerk, Consol-leeswerk en/of Littleway-leeswerk:
fa} Werk in verband met kantstrokies, uitgesonderd kantd
strokies met krammetjies vasgeheg .................. 60,29 66,32 61,63 67,80 64,31 70,74
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"During the périod | During the period el
‘ending30.6.1980 | - ending 31.12.1980- | ~ Thereafter -

Column A | Column B |Column A| Column B |Column A | Column B -

‘Per week | Per week | Per week | Per week | Per week | Per week -

(D) ROUGH STAFF DEPARTMENT (connnued) : R 4 R | R R ¢ R R -F
* (ii) As cutters of insoles, stiffeners, throughs, runners-and puffs - _ . ' i
from leather other than sphts and sole cutters of material other } o ' ; : i :
thian JRAtHEE crinisms vie e bros o Sammses s s s g st (53,05 | 5835 54,23 59,64 56,58 62,24
On reducing shaped rubber soles on the PIESS . ..vvvvnnnns : . : : - - :

[Ratao —See subclause (P).]
ClassHOperaﬂons _ " ' . __ s i P

"Qualified employees on:
(i) Channelling: : SRR S , Fa | s ms St
ke Inadlee:. s . s }43,23. 4155 | 4419 | 4860 | 4611 | 5072
(11) Press cutting operauons other than those in Class I ......... 44,45 48,90 45,44 49,08 47,42 | 52,16
(iii) Assembling from stock whether or not sorted and/or graded 1 ; o, - e ' -
Attaching ribs to welted insoles . ............cooiiniiiin F : - i
Flap splitting . .. .. ..oooiiiniinins B _ : N T
Gemming and taping ......... i A 5
-.Heelbreﬂaﬁsll;ng ..... W I—— IR NN - S—
Heel bui S LB CEE s v B R e ey 1 ' ' g B0 me :
Heel" oompregssiflg ........... R R S %4-.1’9'9 4619 | 42,92 | 4721 0| 4479 49,26
Slugging ....... ..c.cvinns S - 3. NSO S @t : !
Sole and insole. noundmg ..............................
Sole grooving; sole roughening and reclucmg on an automaﬂc
C mAching ... i s s e
Tip ﬁ]lmg it SR R R e St e

[Rauo —~1$ee subclause (P).]

Class I Opemrwrzs _

Qua]tﬁed employees on . ; '
Channel opening . ........... T T R ]
- Edge covering . ,.:j ......................... S W — e
Edge reducing ... &. ..y eeveaisiieiieneniriins (N W—
Automatic edge preparatlon machme operating for soles pnor to |
_ gttaChenE . cod o i s oo sods O ST e wca s _
Flexing ......... e R T o e 2 i
Insole feathering . :..........ovuuns e e i SRR : : b
Insole grooving .. i '.vven v iiiaeenanenns I e A — ] . o
Insole slotting ...:...0.......unn SRR e :
Insole marking ...!..... il et £ S S BRR -
Llftand!orrandtackmg.'....; ........ S B _ ai )
LIp turning .....covvvereainnnnncsassanrerrsanean, e _
‘Press room scourmg operauons ....... A I - waa. | 236,57 3,0,22
Shank assembling ¢ ........... ST e R e WA
Shank moulding ™ = R e T S e P
Skiving ........ T - i B
Size SAMPING .. .buvusee et P A—
Sole, insole and stiffener moulding . .............ooiint
Soleandmsolespllmng”..............‘...'. ..... o A e
- Sole grading miachine operating.................¢ O
Sole roughening for stuck—on work ..... R
Solutioning ...... ... . .eainns s iy oyt ne ek B ST 45
'Suffenerwamngandcnmpmg ..... RO R A

Welt Preparation .. .. o e ivueuninaereaniniiian e '
 [Ratio.—See subclause (P).] - o

3738 | 4112 | 3900 | 429

il

(E) MAKING DEPARTMENT
: Clasv I Opemxwm
'Quallﬁed employees on:

" (i) Pulling over, Consol lastmg and/or Littleway lasting: ' = o ) . ) R
(a) Welted work other than staple welted work ..... P 1 66,32 61,63 67,80 64,31 . 70,74
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Gedurende die tydperk

Gedurende die tydperk

eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
(E) MAAKAFDELING (vervolg) R R R R R R
(b) Klinkwerk en/of klink- en rygwerk, uitgesonderd in ver-
band met skoeisel vir mynwerkers of skoeisel van die -
gleyl}{lwcgkerst;dpe en militére stewels . . . k ............... 53,05 58,35 54,23 59,64 56,58 62,24
[5 ombineerde oortrekwerk voorkan
e a—— e veorane - heoze | een | ere3 | en80 | 6431 | 7om
(ii) Leeswerk aan beddings (slegs neuse):
(a) Werk in verband met kantstrokies, uitgesonderd kant-
strokies m A SIt .
(b) Ander e mmmljles Rl T 60,29 66,32 61,63 67,80 64,31 70,74
(iii) Leeswerk aan hakbeddings en kante met enige masjien:
{a) WEIl"l:( in verband met kantstrokies, uttgesonderd kant-
strokies met kr. etjies vas BEH e e e
(b} Ander werkt S arnm ‘J ..... g ....................... } 48,09 52,89 49,16 54,07 51,29 56,42
Opmerking.—As daar van 'n leesmasjienbediener vereis _
word om die hakbeddings enfof kante en neuse van
stewels en skoene te lees, moet die hoogste loon aan
hom betaal word en mag geen differensiéle lone toe-
gepas word nie. :
As daar van 'n oortrek- enfof Consol-leeswerkmasjien-
bediener vereis word om op 'n bepaalde dag oortrek- en
leeswerk aan neuse, hakbeddings en/of kante te doen,
moet die hoogste loon aan hom betaal word en mag
geen differensi€le lone toegepas word nie.
) Randsle vaskam oo b | s | s | aseo | e | sor
(v) Die vasnaai van kantstrokies .. ................... el e 60,29 66,32 61,63 67,80 64,31 70,74
(vi) Ruwe afronding: -
(a) Werk in verband met kantstrokies, mtgesonderd kant-
strokies met krammetjies VASZESIL v connnnsrsss i e
(D) Anderwerk vy i T e e hriem e e s i
vii) Die vasnaai van sole. ....... 8 B A B I SR SR
(E;m; Die vasstik van sole: ' 60,29 66,32 61,63 67,80 64,31 70,74
(a) Werk in verband met kantstrokles vitgesonderd Kant- :
strokies met krammetjies vasgesit . ...................
(b) Buitesole aan lopers van Indiérsandale op No. 6-
‘tuigstikmasjien StK L ... ... e 53,05 58,35 54,23 59,64 56,58 62,24
(c) Ander werk .......... R B —— 60,29 66,32 61,63 67,80 64,31 70,74
(ix) (a) Boleer aan sole op lees vaskram ..................... i
(b) Boleer aan sole op lees met gare vaswerk .............
{c) Neuse van bmtenaatskoene 0] 71 R R T 43,23 47,55 44,19 48,60 46,11 50,72
(d} Bmtesoolbedekkmgs met 'n masjien vee .... PP Y,
fe) Leeswerk op 'n Kambonan-maspen .................
(x) Klopwerk:
Opmerking .—Geen werknemer onder die ouderdom van
18 jaar mag klopwerk verrig nie.
(a) Werk in verband met kantstrokies, uitgesonderd kant-
strokies met krammetjies vasgesit ............ ... ..., 50,57 55,62 51,70 56,86 53,94 59,33
(b) Skoeisel vir mynwerkers en skoeisel van die mynwerkers-
tipe en stewels van die militére tlpe .................. 55,42 60,97 56,65 62,32 59,12 65,03
..Stewels van die militére tipe’’ beteken die swaar tipe
stewel wat klopwerk vereis wat net so veeleisend is as
klopwerk in verband met militére stewels wat op kon-
trak gemaak word. ' _
{c) Ander werk . .c.ousn s sps e smrnmasms e s s v e 50,57 55,62 51,70 56,86 53,94 59,33
(1) TROULIRG - o i st s o i B e e v...| 60,29 66,32 61,63 67,80 64,31 70,74
[Getalsverhouding . —Klas I-werksaamhede: Maakafdeling]
(i) Vir elke drie of gedeelte van drie gekwalifiseerde werknemers
wat oorirekwerk, masjienleeswerk enfof leeswerk aan bed-
dings (uitgesonderd leeswerk aan hakbeddings en kantstukke),
naaiwerk aan kantstrokies en/of sole, stikwerk en ruwe afron-
dingswerk verrig, mag daar hoogstens een leerling in diens
geneem word, -
(ii) Vir elke drie of gedeelte van drie gekwallﬁseerde werknemers
wat ander werksaamhede verrig as dié in (i) vermeld, mag een
leerling in diens geneem word.
(iit) ,,Gedeeltc van drie’’ in (i) en (ii) bedoel, beteken ’n res van
minstens twee nadat die totale getal gekwahﬁseerde werkne-
mers deur drie gedeel is.
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During the period
ending 30.6.1980

During

the period

ending 31.12.1980

* Thereafter

Column A

Column B

Column A |Column B

Column A

Column B

Per week

Per week | Per week

Per week

Per week

Per week

(E) MAKING DEPARTMENT (continued) .

(b) Riveted andfor riveted and stitched work, excluding ‘

miners’ and miners’ type and army boots.............. 53,05
(c) Combined pulling over and forepart lasting ............
(d) Allother grades ......... .. iviiiiiiiiininnennn. }60,29

(i) Bed lasting (toes only):
(a) Welted work other than staple welted work ........ e
(b) Other work . .......coiiiirierninnnn.. FETE e }60 29

(iii) Lasting of seats:and sides by any machine: ) 8
(a) Welted work other than staple welted work ............ _ '
(b) Otherwork . .......cooeoiiiinninns B S ——— " }48,09

Note —If a lasting machine operator is required to las
boots or shoes through (i.e. seats and/or sides and toes),
he -shall be paid at the highest rate and no differential
rates may be applied. '

If a pullover and/or Consol lasting machine operator is
required on any one day to work on pulling over and
lasting toes, seat and/or sides, he shall be paid at the
highest rate and no differential rate shall be applied.

(iv) Complete sole attaching by staple machine.............. i 4323
Staple welt attaching . ......... R R B S

(v) Welt sewing s s e i e — ‘ 60,29

- (vi) Rough rounding:
(a) Welted work other than staple welted work ......... s
(b) Other work' ........ e men SO R B T TR

(vii) Sole sewing ... ......oonn R B AR 60.29

(viii) Sole stitching: ' ' '
(a) Welted work other than staple welted work . ...........
(b) Stitching outer soles to runners on Indian sandals on a No.
) 6 harness stitching machine ........ ... ..ot - 53,05
{c) Olhar W 5 i e e e R R R e S 60,29

(ix) (a) Stitchdown staple lasting ..............ooovniiatesn
(b) Stitchdown thread lasting ...................... i
(c) Stitchdown: toe forming ................. B R R 43,23
(d) Wiping platform covers by machine ..................
(e) Lasting operations on a Kamborian machine ...........

(x) Pounding: = | : :

Note.—No' employee under the age of 18 years may be
employed upon pounding. ]
(a) Welted work other than staple welted work ............ 50,57
- (b) Miners’ and miners’ type and army type boots ......... 55,42
“ Army type boots’> means the heavy type of boot involv-

ing the same strenuous pounding as contract army boots. |
(c) Other work ..... o e e e e AT 50,57

(xi) Examining .. ................. e R R 60,29
[Ratios.—Class I Operations: Making Department]

(i) For every three or part of three qualified employees in pulling
over, machine and or bed lasting (excluding seat and ‘side
lasting), welt and/or sole sewing, stitching and rough round-
ing, there may be employed not more than one learner.

(ii) For every three or part of three qualified employees on|
operations other than those referred to in (i), one learner may
be employed. )

(iii) *‘Part of three’” referred to in (i) and (ii) means a remainder of
not less than two after the total number of qualified employees

- has been divided by three,

R

58,35
66,32

66,32

52,89

47,55

66,32

66,32 -

58,35
66,32

47,55

55,62

60,97.

55,62
66,32

R
5423
61,63

61,63

44,19

61,63

61,63

54,23
- 61,63

51,70
56,65

51,70
61,63

49,16

59,64
67,80

67,80

54,07

48,60

67,80

67,80

59,64
- 67,80

48,60

56,86
62,32

56,86
| 67,80

R

56,58
64,31

- 64,31

51,29

46,11

- 64,31

64,31

56,58
64,31

53,94
59.12

53,94
64,31

R
62,24
70,74
70,74

56,42

50,72

70,74

70,74

62,24
70,74

50,72

59,33
65.03

59,33
70,74
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Gedurende die tydperk [Gedurende die tydperk i
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna

Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B

Per week | Per week | Per week | Per week | Per week | Per week

R R R R R R
Klas ITI-werksaamhede

Gekwalifiseerde werknemers wat—

() sole op boleer in posisie plaas met vooraf afgwerkte kantstrokie _
met ‘n verlengderand........................ e 45,71 50,28 46,73 51,40 48,76 53,63
(ii) vooraf getooide sole in posisie plaas voordat enfof wanneer dit -
met persvasgelym word . .......... .o, 44,45 48,90 45,44 49,98 47,42 52,16
(iii) vaslymwerk verrig: - é
Sole tegelykertyd op boleer en pers in posisie plaas ........ &
Sole op voorkant en hakbedding van boleer in posisie plaas
voordat dit gepers word ................... P

'n Pers bedien, waar-sole vooraf in posisie geplaas is (kyk klas

HT vir vasspyker van slegs hakbedding) ................

Sole met 'n ander masjien as 'n snelstikmasjien aanmekaarstik
voordat dit aan die skoen vasgeheg word, maar uitgesonderd
skoeisel vir mynwerkers en skoeisel van die mynwerkerstipe
Buitenaatskoene aanmekaarsit of oortrek .................
Dikkopspykers met die hand of *n masjien inslaan ........,
Neusplate en hakskerms met die hand of *n masjien aanbring
Hakke aansit .............ooiiiineniiiiiinneinnn..
Soolknoppies en dwarsstrokies aan voetbalstewels sit . ... ...
Gelykmaking met die hand, uitgesonderd buitenaatskoene . . .
Binnenate afwerk ........... ... ... i,
Voegwerk (voering skoonmaak en boleer oor voeé vas-
SDYKET) L ot e e
Losspyker of vaspen van voorkante en middelstukke .. ...... :
Louis-klappe met die hand afwerk....................... »>41,99 46,19 42,92 47,21 44,79 49,26
Gelykmaking met 'n masjien ..................c...0u....
NVASSRIEIWE K « v scommmus s R R s
Masjiengenaaide, geklinkte en/of geklinkte en gestikte sole
VASSIE e

Sole aanplak met kleefmiddels deur 'n masjien verhit . . . .. ..
Hoeke van verstywers maak en verstywers vasspyker .... ...
Steke skei ... e e
DraakspYReIWEIK :woamsncign v smei e sy san s eing
Hakbeddings vorentoe vasspyker........................
Rofmaak van boleer ...............oviiiiiinninnnn.
Middelstukke kleiner maak nadat dit genaaiis .........,...
Houthakke pas................coocoiiiunn.... P
Kantstrokies uitklop en skaaf . ............... S ;
Draaiwerk aan kantstrokies ............................
Kantstrokies met 'n masjien aan hakstrokies heg ...........
Groot spykers inslaan en veelvuldige inslaan van groot spykers
Hakkantstrokies of sierstrokies, hetsy vertikaal of horisontaal

of 'n kombinasie daarvan, met die hand of 'n masjien
VEBBEIE . oo o mmammn v i o b S oo e e R s
Voorgietwerk aan agterkant en middelstuk . ...............

(iv) Vulkaniseerproses: -

Vulkanisering van sole aan geleesde boleer ...............
Kantstrokies met "n masjien aan hakstrokies heg ...........
Sooleenhede giet .. ........ ... . i

Klas Hil-werksaamhede

Gekwalifiseerde werknemers in diens vir:
Klopwerk . . . oo eei it e e 7
Aanbring van verhardingsharse aan neusverstywing met "n ma-

L B I
Vul vanondersole .. ..........oooiiiiinneinnnnn..! e
Toemaak van groewe en oplig vanrande .................
Voer van spykers aan masjien wat hakke vassit.............
Gelykmaak van buitenate met diehand . ..................
Uogrek vam halke. owiaiinn i ive sas s g o e \36,57 40,22 37,38 41,12 39,00 42,90
Insit van verstywers en neusverstywing ..................
Die klamp van Louis-hakklappe, die gladmaak van Louis-

hakke: Gy e A e N
Die afwerking van Louis-hakklappe met *n masjien ........
Aweregse bevestiging van boleer op hakbedding ...........
Vasspyker en/of vaspen van hakbeddings ................,
Afronding van hakbeddings ................... SR b
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During the period
ending 30.6.1980

During the period
- ending 31.12.1980

: Tliene_aftgr

Column A

C_plumn B

Column A

Column B

Column A

Column B-

Per week

Per week

Per week

Per week

Per week

. Per \_veek

R
“Class 1T Oper‘aaom _

" Qualified employees on
(i) sole positioning on upper with pre-ﬁmshed extended welt edge | 45,71
(ii) positioning of pre-trlmmed soles prior to and/or with stuck-on
o= (RN R SO SR ceeo| 44,45
(iii) stuck-on process | ‘work:
Sole positioning:on upper and press, operating in one oper- )
15 3] OO SN |- EAP™. o= il Y
Sole positioning on upper at forepart and seat before pressing
Press operating with sole prcvnously posmoned (see Class IIT
for tacking at seat only) ....... 0o i,
Stitching soles together by machine other than the rapid
stitcher prior to bemg attached to footwear, but excluding
miners’ and miners’ type footwear .............. .00
Stitchdown assembling or pulling over stitthdown work .. ...
Hobnailing by hand or machine ... ..........oovvuvenn.n.
Putting on toe plates and heel tlps by hand or machine......
Heel SUaChIRE o o ieons s s o s s S e
. Football bootstudding and barring . ................. .00
Hand levelling other than stitchdown ..............00ive.
Inseam triMIMENE . . o oo v ien v nratonionsasnasanans
Jointing (clearing: lmmgs and tacking upper down over joints)
Loose nailing or pegging foreparts and Waists .......o.....
Louis flap trimming by hand .......... ...
Machine levelling .. ... ...coiiiuieieiiinnerennineanas
Screwmg ..... T T S ~41,99
Sole attaching, machine-sewn, riveted andlor riveted and
stitched Work ', . ., .o vve i
Sole adhesive heat activating by machine . . ...............
Stiffener cornering and tacking ........ B
Stitch separating . ..........covviuvarerinn S A—
String nailing. ... .............. S R S B R RS
Tacking forward of heel seals: SR
Uppermughenmg.;..................‘.L ...........
Waist reducing after being sewn ................oc0iiunn
Woodheel fithng . ... .vvvvevrvironnnnseininnnivaninns .
- Welt butting and skiving ........ N . s
Weltwheclmg......‘.‘..- ............ I TR b R T
Rand welting by machine.................. R
Slugging and gang slugging .. .........coovvriniaaiionns
Attaching rand welting or foxing, whether vertical or horizon-
* tal or a combination thereof, by hand or machme
Back part and waist pre-moulding . ............ .l
(iv) Vulcanising process: 5
Vulcanising soles to lasted uppers .......... cren ermmassmbin e
Rand welting by machine . . . .. S R S ——— o
Moulding of sole units ..........cooiiiiiiiiiiiainns

- Class Il Operations

Qualified employees on: :
Bedlilg covosmonviss opdesmemeaie seaessastse e s sy 7
Application by ‘machine of hardening resins to puffs........
Bottomfilling ... ... e
Channel closing and edge raising ...............io.oiuns
Feeding nails to heeling machine................ R -

- Hand levelling of stitthdowns ............. e
Heel eoVAING: ;.%o s paissnssdnmnevbvamamsaimemg
Inserting stiffeners and puffs ........................... ~36,57
Louis heel flap clampmg, Louis heel slicking. .............
Louis heel flap trimming by machine ........... T AN
Reverse seat moulding for stitchdowns ................ s
Seat nailing and/or pegging ............viiiiiiiiiiiean
Seat rounding ............. ol G R W

* Shank attaching . ; vxives v vpome e cmnsvn pmnsmesmmrysane ¥
Sole tacking at:seat for stuck-on process ........ e B '\

R

50,28
48,90

46,19

40,22

R

46,73
45,44

42,92 -

37,38

=

51,40
49,98

47,21

41,12

R

48,76
47,42

4479

39,00

53,63
52,16

49,26

42,90
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Gedurende die tydperk

eindigende 30.6.1980

Gedurende die tydperk
eindigende 31.12.1980

Daarna

Kolom A

Kolom B

Kolom A

Kolom B

Kolom A

Kolom B

Per week

Per week

Per week

Per week

Per week

Per week

(ii) Ander oortrekwerk met die hand en/of handleeswerk .......

(1) Oortrekwerk met die hand en/of handleeswerk aan skoeisel vir

(E) MAAK AFDELING (vervolg)

Aansit van brugstukke . .............0. oo
Sool aan hakbedding spyker vir vasplakproses .. ...........
Aansmeer van rubberlym, bevogtiging en vasplak ..........
Sortering van dikkopspykers ...........................
Soolléwerk in verband met kantstrokies en/of rubbersole . . . .
Vasspyker of pas van deurlopers en middelsole aan sole. .. ..
Uittrek van spykers . . . .. S —
Vasspyker van onderwerk aanlees ......................
Inslaan van spykers in agterstukke voordat dit oorgetrek word

op skoene met toeagterstukke, waar spykers hoogstens 25

mm van die middel van die agterkant van die hakbedding

geplaas word (kyk tekening) .........................

Spykers in agterstukke

Inslaan van spykers in sandaal-agterstukke, waar geen versty-
wers ingesit word nie. ......... .. ... ..o,

Vasspyker van bostukke aan buitenaatskoene en sandale. . . .. :

Alle ander draadkramwerk .............................
Vaskram van boleer nadat kantstukke geleesis ............
Afwerk van boleer ............coiiiiiiiiiiiii,
Pastilleer en granuleer van plastiek ......................
Fatsoeneer van agterkante ......................000....

[Getalsverhouding. —Kyk subklousule (P).]
Handleeswerksaamhede
Gekwalifiseerde werknemers in diens vir:

mynwerkers of skoeisel van die mynwerkerstipe ...........

Opmerking.—Daar is geen kwantum of aanvullende loon vir
handleeswerk aan skoeisel vir mynwerkers of skoeisel van
die mynwerkerstipe nie.

Handleeswerk aan hakbeddings van buitenaatskoene . .......
Handleeswerk by die vervaardiging van houtsoolskoene . . ...
Bankwerk soos klinkwerk, die aansit van sole en/of hakke met

die hand, met inbegrip van rubberhiclstukpunte . .........
Vasspyker van leerbandjies aan houtsole .................

[Getalsverhouding.—Hoogstens een leerling mag in diens
geneem word vir elke gekwalifiseerde werknemer wat werk-
saamhede gespesifiseer in (i) en (ii) verrig.]

(F) AFWERKAFDELING
Klas I-werksaamhede

Gekwalifiseerde werknemers in diens vir:

(i) Gladsny van rande:

(a) Klinkwerk en/of klink- en stikwerk, maar vitgesonderd aan
skoeisel vir mynwerkers en skoeisel van die mynwerkers-
tipe en militére stewels. ...l
Rubbersole en rubberkomposisiesole .. ................
Kinderskoeisel toten met No. 1% ....................
Alle pantoffels (vir mans, vroue en kinders) ......... 55
Buitenaatskoeisel uit swart- en bruinkalfsleer vervaardig. .

(b) Alle anderwerk .................. R R R A R

R

36,57

36,57

53,05

41,99

53.05

60,29

R

40,22

40,22

58,35

46,19

58,35

66,32

R

37,38

37,38

54,23

42,92

54,23

61,63

R

41,12

41,12

59,64

47,21

59,64

67,80

R

39,00

39,00

56,58

44,79

56,58

64,31

R

42,90

42,90

62,24

49,26

62,24

70,74
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" During the period . { During the period
' ' ending 30.6.1980 ending 31.12.1980 Thereafter

Column A | Column B Column A Column B [Column A |Column B

Per week | Per week | Per week | Per week | Per week | Per week

(E) MAKING DEPARTMENT (continued) ; ! "R R R R R R
Solutioning, damp and pasting............o.ooiiiiiiiin b
Sorting hobs ......... b e M AR A S A
Sole laying welted work and/or rubber soles ..............
Sole tacking or sole fitting throughs and runners ........... ' '
Tack pulling ..............c... L b e L 36,57 40,22 37,38 41,12 39,00 . 42,90
Tacking bottom stock to lasts ..........cooiveiviariainn ;
Tacking over backs before pulling over on closed back shoes, |-

tacks being placed not further than 25 mm from middle- of
back of heel seat (see illustration) ................. e

Tacking over
backs

Tacking over sandal backs where no stiffener is inserted .. ..
Tacking top pieces on stitchdowns and sandals ............
All other wire grip tacking . .. ......oooiiieiiiiiiis : '

Upper stapling after lasting sides......... e 36,57 40,22 37,38 41,12 39,00 42,90
UPPer trmmING . . ..o v v vvneeae e cia e 2

Plastic pelletising and granulating ..................c0...
Back part moulding . ............... .-
[Rario.—See subclause (P).]

Hand-lasting operations

Qualjfied employees on: . ;
(i) Pulling over by hand and/or hand-lasting miners’ or miners’| - . - _ )

type fOOLWEAT ... ..vuvvreuicnrnrneiiansieanons o e..] 53,05 | 5835 154,23 59,64 56,58 62,24

Note —There shall be no quantum or supplementary wage . ' :
allowed for 'the hand-lasting of miners’ and miners’ type )
footwear, |

(ii) Other pulling over by hand and/or handlasting.............

_Hand-lasting seats o stitcfhdo“ms s 5

Hand-lasting in the manufacture of clogs .................

‘Bench work such as riveting, putting on soles and/or heels by 41,99 46,19 42,92 4721 | 4479 49,26

* hand, including rubber quarter tips ..............oon :

Tacking leather straps to wooden soles ..........o.ovvennns

[Ratio.—There may be employed not more than one learner to
each qualified employee on operations specified in (i) and
(ii).1 i g

" ' (F) FINISHING DEPARTMENT
Class I Operations

Qualified employees on: _ ;

(i) Edge trimming: _ ‘ - '

(a) Riveted and or riveted and stitched work, but excluding _ B
.miners™ and miners’ type and army boots........ A
Rubber and rubber compos;tlgm soles ... i
Children’s footwear up to and including size 1%2........ : ]
All slippers (men’s, women's and children’s) ....... | 330 | 5_8’3_5 54,23 59,64 56,58 62,24

~ Stitchdown footwear produced from box hide and willow ‘
h.i.de..'_ ............ e e s g i . J
(b) All other work ...... o i A R TR 60,29 66,32 61,63 67,80 64,31 70,74
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Gedurende die tydperk|Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna

Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B

Per week | Per week | Per week | Per week | Per week | Per week

(F) AFWERKAFDELING (vervolg) R R R R R R

(i) Afwerk van rande: '
{a) Klinkwerk en/of klink- en stikwerk, maar uitgesonderd aan
skoeisel vir mynwerkers en skoeisel van die mynwerkers-

tipe en militére stewels. . .............. ... ... ...
Deurloop-middelsole. ...................covinn...
Middelstukke enfof bostukke

Kinderskoeisel, alle nommers tot en met No. 1% ....... 43,23 47,55 44,19 48,60 46,11 50,72
Alle pantoffels (vir mans, vroue en kinders) ...........
Buitenaatskoeisel uit swart- en bruinkalfsleer vervaardig .
(b) Outomatiese randafwerkmasjien, alle grade ............
(c) Alleander WerK .ovvms i aemmmpmmss s we S 53,05 58,35 54,23 59,64 56,58 62,24
(i) -Afwerk van Bakke: ...y v viniiiiiio st ioenreeres 43,23 47,55 44,19 48,60 46,11 50,72
(V) KEUTING © oottt et e e e 60,29 66,32 61,63 67,80 64,31 70,74

[Gesalsvei‘houding‘ —Kyk subklousule (P).]
Kias lI-werksaamhede

Gekwalifiseerde werknemers in diens vir:
Betingslagwerk met die hand of 'n masjien ............... 5
Skuur van ondersole .. ........... .. iiiiii i,
Skitr e Bakke . v o v s i s e mempismes gt
Spuitverfwerk aan hakke
UHEROIWETE 5. s umv ra i  itesmse wodtbsti s S s i
Volledige afwerking metdiehand.......................
Gladsny van bostukke :

Werk met bunkwiel ....ooomnovavesis e il e i i f 41,99 46,19 42,92 47,21 44,79 49,26

Stryk van Louis-klappe. . .................cooiiiii....
Platvryf van rande en ondersole, herste]l van gebreke aan
rande, hakke, middelstukke en hoeke van ondersole en
afwerk vanrande ............. ... ... ... 0.,
HekbeddingdraaiWetk s sommomauumns v v 85w
Merk van rand van voorkant of middelstuk van socl met 'n
masjien of handgereedskap, hetsy voor of nadat ondersole
met was gesmeer of gepoleer is (E. ,,Top ironing™) ......
Kantstrookdraaiwerk . .......... PP

[Getalsverhouding. —Kyk subklousule (P).)
Klas IlI-werksaamhede

Gekwalifisecerde werknemers in diens vir:
Borsel, opstop en/of bruinering .........................
Gedrewe werk opsoledoen..........c.oovnenennnnn....
Skuurwerk met die vingers
Afronding van hakvoorlyn .............................
Inkwerk, beitswerk, waswerk en bevogtiging . ............ .
Die insit, uittrek en wegbére van leeste .................. 36,57 40,22 37,38 41,12 39,00 42,90
Uitholwerk (verwydering van lip rondom onderkant van sool)
Die afvryf van rande enondersole. .. ....................
Eksudaatverwydering en/of naatpoetsing . .................
Vervoerband laai................... B S paom

[Getalsverhouding. —Kyk subklousule (P).]
(G) SKOENKAMER

Gekwalifiseerde werknemers in diens vir: .
Wasqrnenng ....................................... } 50,57 55,62 51,70 - 56,86 53,94 59,33
Keuring

Herstelwerk aan verlakte skoeisel .......................

Bosseleer- en/of stempelwerk .............000eiieinn.. 1
Verpakking in dose .
Afwerking en/of sortering volgens nommers .............. :

Afwerking mnél n sproeifpuit.g ......................... 35,52 39,08 36,31 39,94 37,89 41,68
Poleerwerk en skoonmaak metdie hand ..................
Strykwerk . ...
Etikettering
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During the b;eriod - During the period ; 4
* ending 30.6.1980 | ending 31.12.1980 | ° Thereafter

Column A. Column B Colﬁmn_ A | Column B Column A | Column B

~  |Per week | Per week | Per week | Per week | Per week | Per week

(F) FINISHING DEPARTMENT (continued) . R . R "R R ‘R | R
(i) Edge setting: ' ' ' i :
(a) Riveted and/or nveted and stitched wark, but exrludmg
miners” and miners’ type and anny boots . ...ovvuunnnn.
Throughrunners .. ......cooviiiiiiiiiiniaanns
Waist and/or tOP PIECES .. .vvvervrrerineeerean T N T ' o
Children’s footwear, all sizes up to and including size l‘;& 43,23 47,55 | 44,19 48,60 46,11 50,72 -
All slippers (men’s, women’s and children’s) .......... : o o
) Stlthtl:hdown footwear produced from box hlcle and willow
: TOE om0 e B S0 A T
(b) Automatic edg&seltmg machine, all grades ............ :
. (¢) All other work ..... SO S SO . A }53,05 58,35 54,23 59,64 |- 56,58 62,24
© (iii) Heel trimming .............. S S A 43,23 47,55 44,19 48,60 | 46,11 0T
(iv) Braminimr: Gisuis s saniis i aisnseimani v 60,29 66,32 61,63 67,80 | 64,31 70,74 -

" [Ratio.—See subclause (P).]
Class Il Operations.

'Qualified employees on:’ -
Bitting by hand or machine ............ T — T
Bottom SCOUTINg .. .0 .o vvveiii
Heel scouring .. ... S S, S SRRt . S -

- Heel spraying ..... L S R P L
Ploughing out ............c.coouenn e Faeiean S
Complete finishing byhand S = —
Top piece trMMING ... .o.coivineiiiniinreeivinuraaans

_ Bunk wheeling ..............o..0000n S
LS Aap WO 5.7 v sewmpnlismamern msprmaivesbe v
Rubbmg down of edges and bottoms and repairing of defects
in edges, heels, walsts corners of bottoms .an feather of|

L [ R s A M R TR
Seat Wheeling .. ...i.vvvreieiiieiiiiiiiiiine i oen
Top ironing (ie. marking edge of fo bl:f])ﬂﬂ or waist of sole by
machine or by hand tool whether or after bottoms are|.
faked and polished) . ........oovie i,
Welt wheehng ..... S S - - P J

41,99 | 4619 | 4292 | 4721 | 4479 | 4926

_ [Rario.-:'—See subclause (P).] ' .
Class Il Operations

Quabﬁed employees on: Co
Brushing, padding and;"or bumlshmg ..... R P 3
Crow wheeling ..........cc.ooooiiniis AR CR— E—
Finger scouring ............ T A R TR B R
Heel-breast comering . ............coveeiiiaiiniinn. s : _
Inking, staining, waxing and damping........... D — ' .

Inserting, slipping and putting away lasts ................ .| 3657 40,22 37,38 41,12 39,00 42,90
Ploughing (removing the scarf round underedge of sole). ..., -
Rubbing off edges and bottomS . ... ... ....co.oeueernenn.
Spew andfor flash trimming . .............. ...l e e
- Conveyor belt loading .............ccoiiiiiiiiinn.n.

[Ratio.—See subclause (P).]
(G) SHOE ROOM

Quallﬁed employees on: ' _ _ = i ,
Faking ...... e b Ceieieaieeieie o -..}50’57 | sse2 | sim0 56,86 53,94 59,33

Examining ! :
Patent repairing . .. .. R B e
Embossing and/or stampmg ............................
BORINE vt 5 S wamesi v aEe e e R Gk s -
Dressing and/or sizing ............ seE i R LT 39008 |. 36,31 39,94 | 37,89 | 41,68
. Dressing by Spray gun . ........oiiiiiiaiieiiiiiiiiaanin ? T _ . E
Hand polishing and cleaning ............ R e '
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Gedurende die tydperk
eindigende 30.6.1980

Gedurende die tydperk
eindigende 31.12.1980

Daan}a

Kolom A

Kolom B

Kolom A

Kolom B

Kolom A

Kolom B

Per week

Per week

Per week

Per week

Per week

Per week

(G) SKOENMAKER (vervolg)

VORHBEIWERKARE .00 s s wrmmes e VR &
Stempel van nommers op skoeisel .. .....................
Insit van binnesole ..............c.ooiiiiiiiiiiii,.,
Stempel van beskrywings en nommers op etikette ..........
Hielstukvorming met 'n masjien ........................
Gladmaak van binnesole voordat dit ingesit of in dose verpak|

TROT i i w3 T TR W

(H) MEULKAMERWERKSAAMHEDE

Gekwalifiseerde werknemers in diens vir:
(i) Groep 5:
Bediening van 'n kalandermasjien .. ................ ...,
Lotte massameet en chemikalieé bymekaarmaak ...........
Bediening van ultpersmaspen ..........................
Be;h%ung van 'n ocop mengmeul met 'n wydte van minstens
UL e o A T B R A T R R T
Bediening van 'n binnemenger .........................
(ii) Groep 4:
Rubber volgens maat in plaatp]atblokke vorm (rekmengsel)
Bediening van 'n oop mengmeul met 'n wydte van minder as
1,52 m maar minstens 1,0l m ................. .00,
Mengsel warmmaak opoopmeul ...,
Bediening van 'n hidrouliese pers .................0.....
(iii) Groep 3:
Sole en hakke ditreik o0 ivedine v iensvasrsiaeing
Ru-stukke met 'n pers uitsny (uitsnywerk) ................
Bediening van 'n outoklaaf ............................
Massameter bystaan ............co0iiiiiiiiiaienan..
Gietvorms Nagaan .. ..........veveeurunieeinaineennns
Bediening van 'n oop mengmeul met 'n wydte van minder as
LOLm c v s s vowiin b ol sslin as s pmimons momensnmimiain
(iv) Groep 2:
Mengsel fynmaak, beplaat, kraak of breek ................
Fynskuur- of afskuurmasjienwerksaamhede ...............
Rubber in kalander voer (rekmengsel voer) ...............
Afvalmateriaal met masjien maal. . ........ .. covununn...
Gietvorms skoonmaak .. ...,
(v) Groep 1:
Afwerkmg ........................................
Ru-stukke volgens vasgestelde standaarde sny en massameet .
UIHPETS 10 BAKKE ., v vnmomommmsn s wom s viowsrs o me wiee i in o
Bale S0y .o wwioinas s i SR S s B
Chemikalieg, fyngeskuurde en gemaalde stukke sif .........
Bale sjabloneerof merk . ....... ... ... ... il
Poeier SaOWEn. « . v bssmims i e e o e
Sole en hakke verpak .........coviiiiiiiiiii i
Granulering ..........oiiiiiii i e
Kalanderbediener bystaan . ............. A R R
Indoopmasjien bedien .. ...t .

[Gemfsverkoudmg —Vir elke drie gekwalifiscerde werkne-
mers in diens in hierdie seksie mag daar hoogstens een
leerling in diens geneem word.]

(I) HOEFREKWENSIESMEEWERK

Gekwalifiseerde werknemers in diens vir:

(i) Hoéfrekwensiesmeewerk, die bosseleer van vooraf gesnyde
570 157

(ii) Hoéfrekwensiesmeewerk, bosselering saam met die sny van
boleer (snysmeewerk) .. ..........ouutiiiiiiiiiiiiaaas

(iii) Hoéfrekwensiesmeewerk, die bosseleer van binnesole en
afider KompoRenie s ssm s e s e

(iv) Hoéfrekwensiesmeewerk, saam met die sny van binnesole en
ander komponente . ......oovviiiiiiiii i e

[Getalsverhouding—Vir elke twee gekwalifiseerde werknemers
in diens in hierdie seksie mag daar hoogstens een leerling in
diens geneem word.]

R

35,52

38,20

35,52

33,74

30,19

L—W'——’_—v-——-—’_*w———’F——v—’

» 28,43

39,21
62,77
35,52
43,23

R

39,08

42,01

39,08

37,12

33,20

31,28

43,13
69,05
39,08
47,55

R

36,31

39,05

36,31

34,49

30,86

29,06

40,08
64,16
36,31
44,19

R

39,94

42,95

39,94

37,94

33,94

31,97

44,08
70,58
39,94
48,60

R

37,89

40,74

37,89

35,99

32,20

30,33

41,82
66,95
37,89
46,11

R

41,68

44,81

41,68

39,59

35,42

33,36

46,00
73,65
41,68
50,72
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During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter

IColumn A | Column B |Column A | Column B |Column A |Column B

Per week | Per week | Per week | Per week | Per week | Per week

(G) SHOE ROOM (continued) R R R R R R

Lining trimming . & .....ooveeiernaziiiiiiiioa., TR
Size stamping on footwear . ............... ... SR
SOCKING . ovvie i o nin omoin snmmimin g WA b § ey S0 2 : ;
Stamping descriptions and sizeson labels................. 35,52 39,08 #udl B 37,89 4.1’68
" Quarter forming by machine ............. e e
Smoothing insole before socking or boxing ........ W

(H) MILL-ROOM OPERATIONS

. Qualified employees on:|
(i) Group 5: _
Calender 0perating . «ooavammamim kg sz v
Batch mass-measuring an]g assembling of chemicals ........
Operating extruding machine ................ ..o ' )
Operating an open mixing mill with a width. of not less than| (38,20 42,01 39,05 42,95 40,74 44,81
LS2m.......oovns e emimance DR A R O
Operatmg 1311381 7:1 G 11 V5.7 (R
(ii) Group 4: : 5
Slabbing sheet rubber to gauge (stretching compound) ... ..
Operating an open mixing mill with a width of less than :
1,52 m but not less than 1,01 m .........cooovnnan.. > 35,52 39,08 36,31 39,94 37,89 41,68
Warming compound onopenmill ....................... |
Hydraulic press Operating . .. .....ovvvuvveueennneanoanns
(iii) Group 3: u
Issumgsolea.andheels....‘...‘..; .................... S
Press cutting blanks (clicking) ..............cooiieiiiiit.
Attending antoclave ........... i i '
Assisting mass-measurer. . ............. T — L
Mould cheeking «summnnisvwisn v geiissiveyas somnh i Hhld a2 e L = & -
- Operating an open mixing mill with a width of less than
1.0lm...... L e )
{iv) Group 2: i
Masticating, sheeting out, cracking or breaking compound .. . )
Buffing or scouring machine operations .................. : ) _
Feeding rupber into calender (feeding stretchers) . . . .. SN ?30,19 33,20 30,86 33,94 32,20 35,42
Grinding scrap by machine .............. ..., '
Motlld clegning .- v s o s v v ames v e
(v) Group 1: i
b o1 1 17— 8
Blank cutting and mass-measuring to fixed standards .......
Extruding IO ETAYS + e v ve v veurnaiie e eiannons
Bale Cutting . o ooobsmmis s s maais e v fen e s e
Sieving chemicals, buffings and grindings ....... TN ;
Stencilling or marking bales. . .................covuu.n . 28,43 31,28 29,06 31,97 30,33 33,36
Applying powder ................... o R ;
Packing soles and heels ...................oooii
Granulating . ... ...ttt i
Assisting calender operator ........ R R R S TR AR
Dipping maching . .......... ..o 0 ot P

[Ratio.—For every three qualified employees employed in this
section not more than one learner may be employed. ]

(I) HIGH-FREQUENCY WELDING

Qualified employees on: ' _
(i) High-frequency welding, embossing pre-cut uppers......... 39,21 43,13 40,08 44,08 41,82 46,00

(ii) High-frequency welding, embossing combined with cutting of
uppers (cut-welding) . . ........o.oiiiiiiiii i 62,77 69,05 64,16 70,58 | 66,95 73,65
(iif) High-frequency welding, embossing of socks and other com- ' )
TOREIES o oo e o inim om0 S i B8 0 S T 35,52 39,08 | 36,31 39,94 37,89 41,68
(iv) High-frequency welding, combined with cutting of socks and '

other COMPONENLS . .....ccoiiiinienivarneeeainiueiinns 43,23 47,55 44,19 48,60 46,11 50,72

[Ratio.—For every two qualified employees employed in this
section not more than-one learner may be employed. ]
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|Gedurende die tydperk

“{Kolom A | Kolom B

eindigende 30.6,1980

Gedui-ende die tydperk
eindigende 31.12.1980

Daarna

Kolom A

Kolom B

Kolom A

Kolom B

Per week | Per week

Per week

Per week

'Perl week

Per week

() VLOEIVORMINGSWERK

Gekwalifiseerde werknemers in diens vir:

(i) Die vloeivorming van vooraf gesnyde boleer . .............
(ii) Die vloeivorming van vooraf gesnyde binnesole ........ fs
(iii) Vloeivormingswerk waar die boleer uiteindelik in vloeibare

vorm aangebied word . . .. | O
(iv) Kleuraanwending aan vorms voor die vloeivormingswerk . . . .
(v) Vormvervaardiging van-vorms vir vloeivormingswerk uit sili-
" koonrubber of enige ander geskikte materiaal..............
[Getalsverhouding—Vir elke twee gekwalifiseerde werknemers
in diens in hierdie seksie mag daar hoogstens een leerling in

diens geneem word.] ! : '

(K) INSPUITGIET OF STORT VAN STOWWE WAT VIR
VERSOOLWERK EN VIR DIE OMBOU VAN EENHEDE
GEBRUIK WORD

. |
Gekwalifiseerde werknemers in diéns vir:

-Inspuitgiet van eenhede aan boleer wat op 'n lees vasgewerk is
of wat met 'n tou aan ’n lees vasgewerk is of van sooleen-
heder oy i Sinin. Ll ooy s s gizen

(a) Waar een werkemer met 'n inspuitgietmasjien werksaam is

(b) Waar twee werknemers met 'n inspuitgietmasjien werk-

saam is, moet elkeen soos volg betaal word . . ..........

(c) Waar meer as twee werknemers met 'n inspuitgietmasjien

werksaam is, moet elkeen soos volg betaal word . .......
[Getalsverhouding.—Vir |elke twee gekwalifiseerde werk-
nemers in diens in hierdie seksie mag daar hoogstens
een leerling in diens geneem word. ]
. [ ki
(L) TOULEESWERK AAN SKOEISEL MET OF SOND.
VOERING DEUR MET DIE HAND TE TREK OF MET BEHULP
VAN ENIGE ANDER TOESTEL -

Gekwalifiseerde werknemers in dicps vir: .
(i) Touleeswerk aan boleer van doekmateriaal . ...............
(ii) Touleeswerk aan sintetiese boleer .......................
[Getaisverhouding. —Vir elké twee gekwalifiseerde werkne-
mers in diens in hierdie seksie mag daar hoogstens een
leerling in diens geneem word. ]

) HOUTEENHE]])YERVAARDIGING

Werksaamhede waarvoor in geen ahder afdeling van klousule 1 van
Aanhangsel A van Deel IT voorsiening gemaak word nie:

(a} Vervaardiging van oorgetrekte of onoorgetrekte houthakke
(insluitende die prosessering van gelamelleerde gelaagde oortrek-
sels): i
Gekwalifiseerde werknemers in diens vir:

(i) Masjienopstelwerk om die outomatiese of halfoutomatiese

werking van enige masjien in|hierdie afdeling te verseker ...

(ii) Die sny van ru-stukke voor lamellering by die voorbereiding

van gelaagde hakoortreksels .. .;.............ovevunnn..

_ (iii) Die skuur, sementering, in posisie plaas en pers van ru-stukke
voor die sny of sny met n guillotine van gelaagde hakoortrek-

sels.. i M S ———— 5
(iv) Die sny of sny met 'n guillol’iine van gelamelleerde ru-stukk

- om hakoortrekmateriaal te produseer..................... i

(v) Die sny van hakoortreksels volgens ’n patroon uit gelaagde
hakoortrekmateriaal .. .. .... b e R RS S e e
(vi) (aa) Die dwarssaag van hout in lengtes ..................

- (ab) Die vorming van hakke, en hakvoorlyne, met gebruik-|

making van maatvorms en/of setmate en/of leirame .. ..
(ac) Sny of skuur om die helling van hakke reg te kry, met
gebruikmaking van maatvorms en/of setmate en/of lei-

(ad) Die uithol van hakke om haakbeddings aan te sit ......

(vii) Die sementering van hakke en hakoortreksels .............
(viii) Hakoortreksels aan hakke vasheg (,,spotting’’) en vaspers ...
(ix) Die afwerk van hakoortreksels;..........................

R " R

3921 | 4313

41,99 46,19
41,99 46,19
36,57 40,22

}41,99 46,19

}44,45 48,90

36,57 40,22

} 44,45 48,90

(36,57 | 40,22

R

40,08

42,92
42,92
37,38

42,92

45,44

37,38

45,44

37,38

R

44,08

47,21
47,21
41,12

47,21

49,98

41,12

49,98

41,12

R

41,82

44,79
44,79
39,00

44,79

47,42

39,00

47,42

39,00

R

46,00

49,26
49,26
42,90

49,26

52,16

42,50 —

52,16

42,90




_ ° GOVERNMENT GAZETTE, 14 MARCH 1980 .

" No. 6885 45

| During the period

ending 30.6.1980

|" During the period
ending 31.12.1980

] -Themaﬂcr.

IColumn A

Column B '

Column A

Column B

Column A

Column B

Per week

Per week

Per week

Per week

Pér week

£

Per week -

(3), FLOW MOULDING

Qualified employees on:; . -
© . (i) Flow moulding, pre-Cut UPPErs ...........ccvouveasrnain
(ii) Flow moulding, pre-cut socks ............. S A S
(iii) Flow moulding where eventual upper is presented in liquid
form ..oy o S S R, WS
(iv) Colour application to moulds prior to flow moulding .. .....
(v) Mould making of, moulds for flow moulding out of silicone
rubber or any other suitable materials ... .... P, M .

. [Ratio.—For ever:j: two qualified employees employed in this
. section not more than one learner may be employed.] :

(K) INJECTION MOULDING OR POURING OF ANY
MATERIALS USED FOR SOLING AND UNIT CONVERTING

Qualified employees on; :

‘Injection moulding of units to lasted uppers or string-lasted
uppers or of sole units:

(a) Where one employee is employed on an injection mould-

- ing machine........... e e A R Y

_-(b) Where two employees are employed on an injection

moulding machine, each shall be paid ................
(c) Every employee in excess of two, employed on an injec-
tion moulding machine, shallbepaid .................

[Ratio.—For .every two qualified employees employed in
this section not more than one learner may- be
employed.:

(L) STRING-LASTING OF LINED OR UNLINED FOOTWEAR
BY HAND PULLING, OR WITH THE ASSISTANCE OF
< - OTHER DEVICE .

Qualified employees on:

(i) String-lasting of fabric uppers ......... '
}4_1,99

(i) String-lasting of synthetic uppers...................ooo.

[Ratio.—F or every two qualified émployees‘ employed in this
section not more than one learner may be employed.]

(M) WOODEN UNIT MANUFACTURING

Operations not provided for in any other section of clause 1 of
- Annexure A to Part II;
{a) Manufacture of covered or uncovered wooden heels (including
. the processing of laminated layered covers): _
Qualified employees on: :
(i) Machine setting to ensure the automatic or semi-automatic

(ii) Cutting of blanks prior to laminating in the preparation of]

R

39,21

41,99
41,99
36,57

operation of any machine contained in this section ......... }
44,45

Tayered heel COVEIS ... vvvvveenreinnniiniiionsnnnen

(iii) Scouring, cementing, positioning and pressing of blanks prior|

to cutting or guillotining of layered heel covers .......... 5
(iv) Cutting or guillotining of laminated blanks to produce heel

covering material . ... : | =
(v) Cutting of heel covers to a pattern from layered heel covering } 44.45

............................................

m
*(vi) (aa) Cross cutting of timber into lengths ............... K

(ab) Shaping of heels and heelbreasts, using templates and/or

© jigs and/or guides .. ... i i

(ac) Cutting or'scouring for pitching of heels, using templates
and/or jigs and/or guides ................... VL nmenper)

- (ad) Cupping of heels to fit heel seats ....................
(vii) Cementing heels and heel covers.....................cn.
(viii) Spotting of hee] covers to-heels and pressing ..............

(ix) Trimming of heel COVers ~............oomiiiiiniinnaies .

R

43,13

46,19
146,19
40,22

46,19

40,22

48,90

4022

R

. -40,08

42,92

37,38

42,92

45,44

37,38

37,38

29

4544

R

44,08

4121
47,21
41,12

47,21

49,98
41,12

~49,98

41,12

R

41,82

4479
- 44,79
39,00

44,79

47,42

39,00

47,42

39,00

R

49,26 -
149,26

4290 °

49,26

52,16

42,90

52,16

42,90
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Gedurende die tydperk |Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
(M) HOUTEENHEIDVERVAARDIGING (vervoig) R R R R R R
(x) Die vassit van bostukke ..............coourriiriinnn. 41,99 46,19 42,92 47,21 44,79 49,26
(b) Die vervaardiging van houteenhede met of sonder hakke:
Gekwalifiseerde werknemers in diens vir;
() Die selekteer en/of skaaf van rou hout ...................
(ii) Die meet, merk en saag van hout in vereiste lengtes ........ }36,57 40,22 37,38 41,12 39,00 42,90
(iii) Die merk van boonste en kantaansig vir profielsny van eenheid : '
(iv) Die sny en fatsoencer uit hout van 'n gekombineerde eenheid
wat ‘n voetvormige basis vorm en die sny van fantasieuitsny-
dingsopdiebasis .................. ... . ...,
(v) Die sny of uitskaaf van ’n rand gedeeltelik of heeltemal }41,99 46,19 42,92 47.21 44,79 49,26
rondom ‘n houteenheid om leeswerkrand te versink ........ ' g '
(vi) Die sementeer of rubberlym en lamineer van twee of meer
stukke hout om finale substansie te vermeerder ............ 36,57 40,22 37.38 41,12 39,00 42,90
(vii) Die plaas en pers van vooraf afgewerkte of onafgewerkte sole
aan houteenhede . ........ ... ... ... i, 41,99 46,19 42,92 47,21 44,79 49,26
(viii) Die vasgom met rubberlym of sementeer en vassit .van hak-
stukke aan sole voor vassit aan houteenhede mifs sodanige '
stukke nie die substansie van die sole corskry nie .......... 36,57 40,22 37,38 41,12 39,00 42,90
(ix) Die vassit van bostukke aan hakke ...................... 41,99 46,19 42,92 47,21 44,79 49,26
(x} (a) Die skuur van eenhede met *n outomatiese masjien voor of]
na die vassit vandie sole . . ..., ... ..ot 36,57 40,22 37,38 41,12 39,00 42,90
(b} Die skuur van eenhede met die hand voor of na die vassit .
B L L LR 41,99 46,19 42,92 47,21 44,79 49,26
(xi) Die poleer van eenhede met skuurpapier enfof was na die _
aanwending van vernis, verf of spuitverf of tussen die aanwen- ;
ding daarvan .............. O 36,57 40,22- | 37,38 41,12 39,00 42,90
(xii) Keuring vir gf:halte:h.e.‘ie .............................. 50,57 55,62 51,70 56,86 53,94 59,33
xiii) Die herstel vaneenhede ..............cccieiinr....
Exiv; gie stempel ?;.lneigmmers ..................... =~ S } 36,57 40,22 37,38 41,12 39,00 42,90
(xv) Die vernis, verf, spuitverf of indoop van een?ede ..........
(xvi) Die vassit van dekoratiewe soolknoppies en/of spykers en/of } ] 42
klinknaels en/of hegspykers aan eenhede na leeswerk ... .. .. e 022 2 2 500 @
(N) LEERLINGE
(i) Leerlinge wat die werksaamhede verrig wat in klousule 4 van
Deel II vermeld word:
BEIRte 868 MBANHE.. e m e i ey Siesi T 18,48 20,32 18,89 20,77 19,71 21,68
Tweede sesmaande .............coovivirrnnnnnnnn... 22,22 24,44 22,72 24,98 23,70 26,07
Derde sesmaande . .........ooivnnnnnnnrneennonn. s 28,78 31,66 29,42 32,37 30,70 33,77
Vierde Ses MASNAE - e e Vi 31,98 35,17 32,69 35,95 34,11 37,52
Vyfde sesmaande . . ..., 35,52 39,08 36,31 39,94 37,89 41,68
SERde SESTORANTEE, w5 w s wowias s e e S BT ST 39,27 43,19 40,14 44,15 41,88 46,07
Sewende sesmaande ........ ... .00 42,23 46,44 43,16 47,48 45,04 49,54
Agtste sesmaande ... ..., ... .. . 0. 47,39 52,13 48,44 53,28 50,55 55,60
Daarna, die voorgeskrewe loon.
(ii) Leerlinge in klas III in die Sool-en-hakafdeling en die Maak-
en Afwerkafdelings volgens ondervinding: .
Eerste ses maande . . . ... : R S P R T R A R 16,00 17,60 16,36 17,99 17,07 18,77
Tweede sesmasnde coc.cossgiivi v s soris siniis 18,48 20,32 18,89 20,77 19,71 21,68
Derde ses maande . .. .....oivinn i 21,14 23,26 21,61 23,77 22,55 24,81
VIEtde SE8 INARNME & e miwnara s s e o e 23,99 26,39 24,52 26,97 29,59 28,14
Vylde ses maande:. coovaomanii i vl sasasimaiy 27,02 29,72 27,62 30,38 28,82 31,70
Sesde sesmaande ... ..ottt 30,19 33,20 30,86 33,94 32,20 35,42
Daama, die voorgeskrewe loon.
(iii) Leerlinge in diens vir die werksaamhede in subklousule H
vermeld:
Betate: deie maiide .o s e e 16,00 17,60 16,36 17,99 17,07 18,77
Tweede driemaande . . ............cooiiiiiiinnnninnne.. 17,77 19,55 18,16 19,98 18,95 20,85
Derde drie Mmaande: ...« ouvvwive i e vitieis v it 19,55 21,50 19,98 21,98 20,85 22,94
Vierde driemaande . ............c.ocoeiiiinnnnannnnn.n, 21,32 23,45 21,80 23,97 22,74 25,01
Vyfdedriemaande .............cooiiiinininiinnunn.n. 23,10 25,41 23,61 25,97 24,64 27,10
Daarna, die voorgeskrewe loon.
(iv) Ander leerlinge, volgens ondervinding:
Eerste ses maande .. ........ TR AR R R 16,00 17,60 16,36 17,99 17,07 18,77
Tweede sesmaande ...........0ooiiiiiiiiiinrnnnnnnn. 18,48 20,32 18,89 20,77 19,71 21,68
Derde sesmaande . ..........ooirriirniinnenaannnnn 21,14 23,26 21,61 23,77 22,55 24,81
Vierde sesmaande ...........ccovvvuvennn. G 23,99 26,39 24,52 26,97 25,59 28,14
Vyfdesesmaande .. ......coiuiinrnninenrnenannnn. 27,02 29,72 27,62 30,38 28,82 31,70
Sesde ses MAaNde ... ...t e e 30,19 33,20 30,86 33,94 32,20 35,42
Sewendesesmaande ...........c.coiiiiiiiiiiiia 33,74 37,12 34,49 37,94 35,99 39,59
Agtste sesmaande .. ... 38,20 42,01 39,05 42,95 40,74 44,81
Daarna, die voorgeskrewe loon.
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During the period During the period , T
ending 30.6.1980 ending 31.12.1980 Thereafter

Column A | Column B | Column A | Column B |Column A| Column B

Per week | Per week | Per week _ Per week | Per week | Per week

(M). WOODEN UNIT MANUFACTURING (continued) R R | R | R R R

(x) Top piece attaching ........... s e T ——— 41,99 | 46,19 42,92 47,21 44,79 | 49,26

(b) Manufacture of wooden -units inclusive andfor exclusive of
heels:
* Qualified employees on:
(i) Selecting and/or planing of raw timber .. .................
(ii) Measuring, marking and cutting timber into required lengths . }36 57
(iii) Marking top and side elevation for profile cutting of unit . . .. ’
(iv) Cutting and shaping from wood of a combined unit forming a
footshaped base and cutting of fancy cut-outs on the base .. _
(v) Cutting or routing of a margin partly or right round a wood }41,99 46,19 42,92 47,21 44,79 49,26
unit to countersink lasting margin .......... ..o 1/ '
(vi) Cementing or solutioning and laminating of two or more :
pieces of wood to increase final substance .............. .| 36,57 40,22 37,38 41,12 39,00 42,90
(vii) Positioning and pressing of pretrimmed or untrimmed soles to '
WOOHBTL VLS -3 . smsm v i vt 4w € e Mosomna e 41,99 - 46,19 42,92 47,21 44,79 49,26
(viii) Solutioning or cementing and attaching heel pieces to soles - -
prior to attaching to:wooden units provided such. pieces do not

40,22 | 37,38 41,12~ 39,00 42,90

exceed the substance of the soles .............. e 36,57 40,22 37,38 41,12 39,00 42,90 -
(ix) Attaching top pieces to heels ............cciiiiiniinnn, 41,99 46,19 42,92 47,21 44,79 49,26
(x) (aa)Scouring units by automatic machine prior to or after sole| .
: QUACKING <o i wusunni pamDesm sy o o ... 36,57 40,22 37,38 41,12 .| 39,00 42,90

(ab)Scouring units by harid prior to or after sole attaching ...| 41,99 46,19 42,92 47,21 44,79 49,26
(xi) Polishing of units using sandpaper and/or wax after varnish- . ' -

ing, painting or spraying or between applications of these

operations ......... s e g e A P 36,57 . 40,22, 37,38 41,12 39,00 | 42,90

(xii) Examining for quality ....... N . o 50,57 55,62 51,70 56,86 53,94 59,33

(xiii) Repairing of units ... ............... S R G , y

(xiv) Size SEAMPING ... .c.vvrreenrreria il }36,-5? 40,22 37,38 | 41,12 39,00 42,90

(xv) Varnishing, fpainting, spraying or dipping units ............

(xvi) Attaching of decorative studs and/or nails and/or rivets andior\} 36,57 40,22 . 37,38 41,12 39,00 42,90
tacks to units after lasting ................ . |7 )

~ (N) LEARNERS
(i) Learners on the operations referred to in clause 4 of Part II: ) o

First six months ......... e o O R R 18,48 20,32 18,89 20,77 19,71 21,68
Second SIX MONTHS. L ... vvernnreenaeee e rceaerans 22,22 24,44 22,72 24,98 23,70 | 26,07
Third six months . . ............ T i R A 28,78 31,66 29,42 32,37 30,70 33,77
Fourthsix months , .............cunn. s B R 31,98 35,17 32,69 3595 | 34,11 37,52
Fifth six months .,........... e i 35,52 39,08 36,31 39,94 . 37,89 41,68
Sixth st mOnths 4o i b s br s e Qivdvddan v dat 39,27 43,19 40,14 - 44,15 - 41,88 46,07
Seventh sixmonths . .. .....c.vverunriniinrmenrnnrein | 42,23 46,44 43,16 47,48 45,04 49,54
Eighth six months . .. ......oivreiinrieniniienenannns 47,39 52,13 48,44 53,28 50,55 55,60

Thereafter, the prescribed rate. _

(ii) Learners in Class III in the Rough Stuff, Making and Finishing
Departments, according to experience: ' :
First sixmonths: ..o s ies S 16,00 17,60 16,36 17,99 17,07 18,77

Second six months ...........covueeenn e | 18,48 20,32 18,89 20,77 19,71 21,68
Thind 81% MOMENS - cwvesiiw am vl e s s eim s amad e w 21,14 23,26 21,61 23,77 22,55 24,81
Fourth six months . . ........... e s s 23,99 26,39 24,52 26,97 25,59 28,14
Fifthsix months ... . ... i 0ciureiraruernneenrnnennns 27,02 29,72 27,62 30,38 28,82 31,70
Sixthsix months . .......c.covviunnaay T T 30,19 33,20 30,86 T 33,94 32,20 35,42

Thereafter, the prescribed rate. .
(iii) Learners employed on the operations referred to in subclause
H. 1

Pirst three mOnths. . . ... v0vieriniiiiineaieseassesnins 16,00 17,60 | 16,36 17,99 17,07 18,77
Second three months ... .....o.oiiiiiiiiieiinas 17,77 19,55 18,16 1998 | 1895 |- 20,85
TR ewm i Gl oineino Lovypmpisassam e 1955 | 2150 | 1998 | 2198 | 2085 | 229

- Fourththreemonths ..........covviiiiniiieninnins 21,32 23,45 21,80 23,97 | 22,74 25,01
Fifththreemonths ., .. ...ttt i 23,10 - 2541 23,61 25,97 2464 | 27,10

Thereafter, the prescribed rate.
(iv) Other learners, according to experience:

First SiX MONtNS . ...osveousnsnnens S e 1600 | 1760 | 1636 | 17,99 | 17,07 | 1877
Second six months .. ..... R g - o 1848 | 2032 | 1889 | 2077 | 1971 | 21,68
Third six months : . .. ............ o I evrererenes 2014 | 2326 | 21,61 | 2377 | 22,55 | 2481
Roneih stx: monkhi . - o s s os S e 2399 | 2639 | 245 | 2697 | 2559 | 28,14
Fifth SIX MONMAS £+ .. veeeseneessesaeseaseaneenenes 27.02 | 2972 | 2762 | 3038 | 2882 | 31,70
T ) W I A 30,19 | 3320 | 308 | 3394 | 3220 | 3542
Seventh six months . .......... T — " 3374 | 3712 | 3449 | 3794 | 3599 | 39,59
Eighth six months ... ........... L e A RN 3820 | 4201 | 3905 | 4295 | 4074 | 4481

Thereafter, the prescribed rate.
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Met dien verstande dat— :

() 'n Leerling wat gedurende die geldigheidsduur van hierdie
Ooreenkoms teen 'n hoér loon in diens geneem is as dié
wat voorgeskryf is vir iemand met sy ondervinding, in-
kremente betaal moet word asof hy volgens ondervinding
geregtig is om die loon betaal te word waarteen hy in diens
geneem is; :

(ii) leerlinge in die Stikafdeling en die Skoenkamer—
faa) na die sesde ses maande ondervinding geregtig is op 'n

loon van R35,52 per week gedurende die tydperk eindi-
gende 30 Junie 1980, R36,31 per week gedurende die
tydperk eindigende 31 Desember 1980 en R37,89 per
week daarna indien hulle in diens is vir werksaamhede
waarvoor hierdie lone voorgeskryf word;

na die sewende ses maande ondervinding geregtig is op

'n loon van R39,21 per week vir die tydperk eindigende

30 Junie 1980, R40,08 per week vir die tydperk eindi-

gende 31 Desember 1980 en R41,82 per week daama

indien hulle in diens is vir werksaamhede waarvoor
hierdie loon voorgeskryf word; : ;

(ili) leerlinge in die Uitsnyafdeling, wat nommers stempel . of
verfwerk doen, nd die sesde ses maande ondervinding
geregtig is op 'n loon van R36,57 per week vir die tydperk
eindigende 30 Junie 1980, R37,38 per week vir die tydperk
cindigende 31 Desember 1980 en R39,00 per week daarna,

(ab)

Werwing van 'n leerling vir 'n klas I- of klas Il-werksaamheid .

moet deur middel van bevordering uit die voorgaande laer klas
geskied en die werknemer moet minstens die loon ontvang wat hy op
die bevorderingsdatum ontvang het: Met dien verstande dat as geen
werknemer beskikbaar is nie, of as 'n beskikbare werknemer nie vir
bevordering geskik is nie, *n werknemer uit "n ander klas werksaam-

hede aangestel kan word of 'n nuwe leerling vir die betrokke

werksaamheid in diens geneem kan word.

-Provided that— . .

(i) a learner who, during the currency of this Agreement, is
engaged at a higher rate than that prescribed for one of his
experience, shall be paid increments as though he has been,
by experience, entitled to be paid at the rate at which he is
engaged;
learners in the Closing Department and Shoe Room shall—

(aa) after the sixth six months of experience become entitled
to a wage of R35,52 per week during the period ending
30 June 1980, R36,31 per week during the period
ending 31 December 1980 and R37,89 per week thereaf-
ter if employed on operations for which these rates are
prescribed;

after the seventh six months of experience become
entitled to a wage of R39,21 per week for the period
ending 30 June 1980, R40,08 per week for the period
ending 31 December 1980 and R41,82 per week thereaf-
ter if employed on operations for which this rate is
. prescribed;

learners in the Clicking Department, on size stamping and
painting shall, after the sixth six months of experience,
become entitled to a wage of R36,57 per week for the period
ending 30 June 1980, R37,38 per week for the period ending
31 December 1980 and R39,00 per week thereafter.

Recruitment of any learner for an operation in Class I or Class II
shall be by promotion from the class next below at a wage not less
than that which the employee was receiving on the date of promo-
tion: Provided that if no employee is available; or if an available
employee is unfit for promotion, an employee may be introduced
from another class of operations or a new learner may be engaged

for the operation concerned.

(ii)

(ab)

(iii)

Gedurende die tydperk |Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B |Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
R R R R R R .
(0) ALGEMENE ARBEIDERS
Algemene arbeiders uoivoivivneiioipad vasi i, 26,66 29,32 27,25 29,97 28,43 31,28
During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter
Column A| Column B {Column A Column B |Column A [Column B
Per week | Per week |Per week | Per week | Per week | Per week
R R R R R R
(O) GENERAL LABOURERS
CEnEral ADOTEIE o v e som e s s SR A TSR 26,66 29,32 21,25 29,97 28,43 31,28
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" (P) GETALSVERHOUDINGS :

(i) Klas l-werksamhede in die Sool-en-hakafde}mg en die
Afwerkafdeling.

Vir elke drie of gedeelte van drie gekwall:ﬂseerde wcrknemers wat
Klas I-werksaamhede in sowel die Sool-en-hakafdeling as in die
Afwerkafdeling verrig, mag hoogstens een leerling in diens wees.

,,Gedeelte van drie’’ beteken 'n res van minstens twee nadat die
getal gekwalifiseerde werknemers deur drie gedeel is.

(i) Klas I-werksaamhede in die Sool-en-hakafdeling en die
Maak- en die Afwerkafdelmg

Vnr al hierdie wezksaamhede gesamenlhk mag daar hoogstens een
leerling vir elke drie:of gedeelte van drie gekwalifiseerde werkne-
mers in diens wees. .

..Gedeelte van drie’’ beteken vir hierdie doel 'n res van mmstens
twee nadat die getal gekwalifiseerde werknemers deur drie gedeel is.

(il) Klas ITl-werksaamhede in die Sool-en-hakafdeling en die -

Maak- en die Afwerkafdeling.

Vir al hierdic werksaamhede gesamentlik mag daar hoogstens
twee leerlinge vir elke gekwahﬁseeﬂe werknemer in diens wees.

KDOUSULE 2.—SKOEISEL SO0S HIERONDER
GESPESIFISEER -

Groep 1.—Skoeisel met boleer van seildoek (wat vir die toepas-
sing van hierdie klousule bcteken boleer van kleedstof wat van katoen
en/of kunsvesel gemaak is, wat of 'n heeltemal natuurlike kleur het
of gebleik is of eenkleurig is, en dit omvat bindwerk in bypassende
skakerings maar nie vinielbestrykte materiale, kunsleer en gebosse-
leerde of brokaatstowwe nie), met rubbersole wat of in 'n omoldaaf
gevulkaniseer Of regstreeks gegiet is, en ontwerp is vir tennis,
gimnasiums of aktiewe declname aan ander sportsoorte,
uitgesonderd skoeisel met hakke wat hoér as 6 mm van die opper-
vlak van die sool by die middelstuk is, en uitgesonderd skoeisel met
sole wat soolknoppe of dwarsstroke het wat meer as 6 mm uitstaan:

- Met dien verstande .dat—

(i) vir die toepassmg van hierdie klousule, ,,bypassende skake-
ring”’ beteken ’'n; skakermg wat versil van dié van die
boleer, mits die verskil in-diepte tussen sodanige skakerings
nie meer is nie as die verskil verteenwoordlg deur Graad 3
van die ,,Grey Scale for assessing Change in Colour (Society

- of Dyers and Colourists Standard Methods, 3rd Edition, page
10. British Standard B S 2662:1961. International S(andards
Organisation R105/1/Part 2)"’;

(ii) die omvang van die bindwerk nie groter moet wees nie as die

bindwerk weerspieél in die lyntekeninge wat in- die illustra-
sies afgeteken is (Afbeeldmg 1(a) en (b)

Groep 2.—Rubberskoeisel, nie' uitgevoer nie of ‘moet seildoek

mtgevoet

Groep 3.—Skoeisel wat ten volle gegiet is.

Groep 4.—Seildoeksandale.

Vir die toepassing van hierdie klousule—

(a) omvat rubber natiurlike en sintetiese rubber en termoplas-
tiese organiese stowwe en verbindings daarvan;

() kan skoeisel nog onder hierdie klousule ressorteer, al word
rubber tesame met seildoek van die tipe hierbo beskryf, in die
boleer daarvan gebnuk.

. (P) RATIOS
(i) Class I operanons in the Rough Stuff and Flmshmg Depart-
ments.

For every three or part of three quahﬁed employees on Class T
‘operations collectively in the Rough Stuff and Finishing Depart-
ments, there may be employed not more than one learner. :

““Part of three”” means a remainder of not less than two after the
number of qualified employees has been divided by three.

(i) Class II operations in the Ro{l'gh Stuff, Mak_ing and Finishing
Departments.

On these operations all taken collectively there may be employed
not more than one leamner to three oor part of three quallﬁed
employees.

“Part of three’® for this purpose means a femainder of not less
than two after the number of qualified employees has been dw1ded
by three.

(iii) Class IIT operations in the Rough Stuff, Making and Finish-
ing Departments. .

On these operations all taken collectively there may be employed '
not more than two learners to each qualified employee. &

CLAUSE 2—FOOTWEAR AS SPECIFIED BELOW

Group 1.—Footwear with uppers of canvas fabnc (which, for the
purposes of this clause, shall mean uppers of fabric made of cotton
and/or manmade fibres, which uppers shall be entirely natural
colour, bleached or of one solid shade but shall include bindings of a
toning shade and shall exclude vinyl-coated materials, imitation
leathers and embossed or brocaded materials) with rubber soles
either vulcanised in an autoclave or directly moulded; designed for
tennis, gymndsium or active participation in other sports, excluding
footwear with heels exceeding a height of 6 mm from the surface of

-the sole at the waist, and excluding footwear with soles having studs

or bars protruding more than 6 mm:
Provided that— ' :
(i) for the purposes of this clause, “‘toning shade’” mieans a
shade which differs from that of the uppers, provided that the
difference in depth between such shades does not exeeed the
difference nepresen(ed by Grade 3 of the Grey Scale for
assessing Change in Colour (Society of Dyers and Colourists.
Standard Methods, 3rd Edition, page 10. British Standard B
S 2662:1961. International Standards Orgamsanon R.105/
I/Part 2); '
(ii) the extent of the bindings shall not be greater than the-
bindings reflected in the line drawings depicted in Illuslratlon
1(a) and (b).
‘Group 2.—Rubber footwear, ellher unlined or lined with canvas
fabrics.
Group 3.—Wholly moulded footwear
Group 4.—Canvas fabric sandals.
For the purposes of this clause—
(a) rubber includes natural and synthetic rubber and thermoplas-
‘tic organic substances and compounds thereof;
(b) the use in the uppers of rubber in conjunction with canvas
fabrics of the type described above shall not exclude the
footwear from this clause.
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(1) LonNe

Gedurende die tydperk
eindigende 30.6.1980

Gedurende die tydperk
eindigende 31.12.1980

Daarna

Kolom A

Kolom B

Kolom A

Kolom B

Kolom A

Kolom B

Per week

Per week

Per week

Per week

Per week

Per week

A —TOERYGSTEWELS VAN RUBBER

Gekwalifiseerde werknemers in diens vir;

(1) Die merk en/of sny van tekstielstowwe . ..............
(ii) Die sny van rubberboleer . ..................c.......
(iii) Die sny van kleedstof met rubber geimpregneer. . . .....
(iv) Die Stikafdeling:

{a) Stikvan boleet v van s ssne svgio
(b) Stik van voering .......... .0,
{c) Die maak van vetergate ........................
(2] Tonge polecraa sl s s uidi o s s e
fe) Tonge InSit .......... i,
{f)BONEE VASSIE: wosinn musrissmm i e R R
(2) TafelWeTkers: . .iiadniiiivs ot sk asn cnnme

(v) Alle soolsnywerksaamhede, hetsy met die hand of ’n pers

(vi) Alle ander perssnywerksaamhede (slegs onderwerk) . ...

(vii) Handleeswerk (d.w.s. die oortrek van die bereide boleer
oor die lees en die vassit daarvan aan die binnesool). . . .

(viil) Binnesole vassit ..............coviiiiiiiiiinnann.
(ix) Materiaal rondom die lees plaas ....................

(x) Sole Vassit . .. ....ouvuriie i
(xi) 'n Outoklaafbedien ....................c......0..

(xii) Rubberlymwerk metdie hand ......................
(xiii) Rubberlymwerk met "'n masjien . ....................

(xiv) (a) Die giet van sole, hakke en/of sool- en hakeenhede . j

(b) Die giet van stewels, uitgesonderd in 'n outoklaaf . .
(xv) Die inslaan van dikkopspykers......................

(xvi) Die rofmaak vansole ..............cccoieoniiin, i

(xvii) Die rofmaak van boleer ............c.covvenunnnnin.
(xviii) Die gladsny vanrande ............................
(xix) Eksudaatverwydering en/of naatpoetsing van stewels wat
BETIEL I8 v oo e idim vmensh i 6080, 5 AT

(xx) Die insit van veters................. R o
(xxi) Die uittrek en sortering van leeste ..., ...............
(xxii) Die regsny van vOerings . ..............c.oovvunnnn..
(xxiit) BoleEr1ol ooy ovi iseaiaoiit 508 i s bt s e mne
(xxiv) Steunstukke sny enfofinsit ........................
CXXY POBES s snsnns momsiicimiosis s oy e 0 e i B s i
(xxvi) Skoonmaak ...........c.oiiii e
(xxvii) Nommers op voerings stempel ......................
(xxviii) Trollie vir outoklaaf laai...........................
(XXiX) PATE MROCK o v e i e 05 e o E i b eesm e m e
(xxx) Deurlopende binnesole of bedekkings vir binnesole vassit
(xxxi) Alle werksaamhede nie hierbo in (i) tot (xxx) gespesi-
L i e e T

B.—ANDER SKOEISEL IN HIERDIE SEKSIE

Gekwalifiseerde werknemers in diens:
(i) In die Boleersnyafdeling:
Groep 1:
Merk en/of sny (uit seildoek of kleedstof) ................
Groep 2:
SUVET BYSHIH v e s b s e PR
Merk en/of sny (uit rubber en/of seildoek met rubber geim-
pregneer) van rubberstewels . ............... ... ...
NomMmErs mMerk: . vovammssimmmmi i S G i sias
(ii) In die Stikafdeling:
Groep 3:
Steunstukke vassit............. 0 i
Nommers op voerings stempel . .............ccovviiinn..
Dirade Sfnip . o coooos cnmpareiineims s S i i
Alle ander stikkamerwerksaamhede, met inbegrip van die
maak van vetergate, perforeer- en skaafwerk ............
(iii) In die Onderwerkafdeling: :
Groep 4:
Die sny van sole uit rubber met 'n pers of met die hand. . ...

R

53,57
28,43

32,62

} 28,43

44,16
32,08
34,97
28,43
} 31,35

4
28,43

32,62
40,14

> 28,43

26,66

33,57

29,64

32,29

44,16

R

58,92

31,28

35,88

31,28

48,57
35,28

38,47
31,28
34,49

31,28

35,88
44,16

31,28

29,32

58,92

32,60

35,52

48,57

R
54,76
29,06

33,34

29,06

45,14
32,79

35,75
29,06
32,04

29,06

33,34
41,04

29,06

27,25

54,76

30,30

33,01

45,14

R

60,23

31,97

36,68

31,97

49,65
36,07

39,32
31,97
35,25

31,97

36,68
45,14

31,97

29,97

60,23

33,32

36,31

49,65

R

57,14
30,33

34,79

30,33

47,10
34,22

37,30
30,33
33,44

30,33

34,79
42,82

30,33

28,43

57,14

31,61

34,44

47,10

R

62,85
33,36

38,27

33,36

51,81
37,64
41,03
33,36
36,78

33,36

38,27
47,10

. 33,36

31,28

62,85

34,77

37.89

51,81
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" (1) WaGES

During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter

Column A| Column B | Column A | Column B | Column A |Column B

Per week | Per week | Per week | Per week | Per week | Per week

R R_.R-R'R"R'
A—LACE—UP RUBBER BOOTS

Quallﬁed employees on: ' : _

(i) Marking and/or cutting of textile fabrics.............. 53,57 58,92 54,76 60,23 57,14 | 62,85
+ (ii) Cutting of rubber uppers ..................o.0i..... 28,43 1 3128 | 29,06 31,97 30,33 33,36
(iii) Cutting of fabric impregnated with rubber ............ _ . ?

(iv) Closing Department: : _ _ .
(a) Upper closing ............ R - W 32,62 35,88 33,34 36,68 34,79 38,27
(b) Lining closing .. ............. T : .
(c) Eyeletting ............ I B J :
' (d) Buffing tongues.......... P
(e) Inserting tongues............... -
28,43

() Becring TOREUEN, ... i ssihve V0T oRFAEAD 3128 | 2906 | 31,97 | 3033 | 3336
te) Tablehands oo veommmosnmvses sossons s ' '

(v) All sole cutting operatlons whether by hand or press. . 44,16 48,57 45,14 49,65 47,10 51,81
(vi) All other press cutting operations (bottom stock only) 32,08 3528 | 32,79 36,07 34,22 37,64
(vii) Hand lasting (means the pulling over of the prepared ~ ' ) : '
(il uh?gig C;‘;gc lt'll:ﬁglaSt and securing it to the insole) ....... 34,97 3847 | 3575 3932 - 37,30 . 41,03
(ix) Placing material around the 188t . .o eeee e 28,43 31,28 2906 | 31,97 30,33 33,36
& Avooiing naitociave 1T haas | sede | snoa | 3ss | 3ee | 3678
(xii) Solutioning by hand ........ o e R ; ; _
(xiii) Solutioning by machine ...............ccnuiei.... -
(xw) (a) Moulding of soles, heels and:‘or sole and heel units . }28’43 31,28 ? 2“_9’06 3L97 i 30,33 33,36 .
(b) Moulding of boots other than in an autoclave ...... 32,62 35,88 33,34 36,68 34,79 38,27
(xv) Hobnailing .. .. ......ocoiiiniiiiiiinnennnnnad .. 40,14 44,16 41,04 45,14 42,82 47,10,
(xvi) Sole roughing ...................c0... NN '] : .
(xvii) Upper roughing . ................ R o i
(xviii) Edge tnmmmg ..... S < T
(xix) Spew and/or flash tnmmmg on moulded boots ........ .
(xx) Inserting laces ............ L -
(xxi) Slipping and sorting lasts .. .. ........c.coooeiiin.n.
(xxii) Trimming Hnings ........coovivvenninnoneeanaa.. . ’
_ (xxiii) Rollinguppers..................... SR R e , 28,43 31.28 2906 .1 31.97 30.33 33.36 ..
" (xxiv) Cutting and/or msertmg stays ...................... ) ! 4 S e
(XXV) DIesSINg .. iv.oiflvivumnnnvisseraonss vosiassinsis
(xxvi) Cleaning ...........c0vvmeunroen. A S
(xxvii) Stamping sizes on linings . ..........cciiiiiieinnnn
(xxviii) Loading trolley- forautoclave ...........oviiiininnn
(xxiX) Pairing . ...ovivniiiii it
(xxx) Attaching tl'n'oughs or insole covers .................
(xxxi) Any operations not specified in (i) to (xxx) above ...... y _ ’
(xxxii) General labourers ........... e r 26,66 29,32 127,25 29,97 28,43 31,28

B.—OTHER FOOTWEAR WITHIN THIS SECTION

Qualified employees on:
(i) Upper Cutting Department: ) ]
Group 1: : ' ' ' : '
glarkmg and/or cuumg (from canvas or fabric) ............ 53,57 58,92 54,76 60,23 57,14 62,85
roup 2: : '
Asmsung chcker ....................................
Marking and/or cutting (from rubber and/or canvas impreg-
nated with rubber) gum boots .............iiiaiinn.n. . . ;
Size marking , i .i . coii it de s e s g 29,64 32,60 30,30 33,32 31,61 34,77
(ii) Closing Department
Group 3: -
Attaching stays ...... R AR R
Size stamping on BOMES vedonbsmmnmmwmunasnisse vy
Thread trimming ... ..... R e
All other Closing Room operatwns, mcludmg eyelettmg, per- oy
forating and skiving .......... .. oiiiiiiiiiiiiia 32,29 35,52 33,01 36,31 3444 | 37,80
(iii) Bottom Stock Department: ) . :
Group 4: : | o
Sole cutting fmm rubber by press or by hand oo inaan 44,16 48,57 45,14 49,65 47,107 51,81

T
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Gedurende die tydperk |Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna

Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B

Per week | Per week | Per week | Per week | Per week | Per week

(B) ANDER SKOEISEL IN HIERDIE SEKSIE (vervolg) R R R R R R

Groep 5:
Die sny of uitpers van ru-stukke vir die giet van sole en/of]
hakke ... ..o e 32,08 35,28 32,79 36,07 34,22 37,64
Groep 6:
Alle ander persnywerksaamhede ........................ 31,13 34,25 31,82 35,01 33,21 36,53
(iv} In die Maakafdeling:
Groep T:
Vulmateriaal vir binnesole aanbring .....................
Nommers op binnesole stempel . ........................
Handleeswerk, die vassit van rubbersole met die hand . .... | 29,64 32,60 30,30 33,32 31,61 34,77
Sole aan boleer vulkaniseer ................. ...,
Rubberlym met die hand of *n masjien aanbring ....... S
MOBIERING oy peaaimiies Dol e e R e Ve e e 31,13 34,25 31,82 35,01 33,21 36,53
Regstreekse giet van sole aan seilboleer ................. 34,43 37,87 35,19 38,71 36,72 40,40
Inspuitgiet van eenhede aan boleer wat op "n lees vasgewerk is-1
of wat met 'n tou aan 'n lees vasgewerk is of van sooleen
hede:
(a) Waar een werknemer met ’n inspuitgietmasjien werksaam
185, R R R, L ey s mmem e st e 41,99 46,19 42,92 47,21 44,79 49,26
(b) Waar twee werknemers met n inspuitgietmasjien werk- '
saam is, moet elkeen soos volg belaal wordc.oovouand 41,99 46,19 42,92 47,21 44,79 49,26
(c) Waar meer as twee werknemers met 'n inspuitgietmasjien
werksaam is, moet elkeen soos volg betaal word ....... | 36,57 40,22 37,38 41,12 39,00 42,90
Op lees met tou vaswerk . ............ciiiiiininnaand 34,43 37,78 35,19 38,71 36,72 | 40,40
Leeswerk op 'n Kamborian-masjien ..................... 43,23 47,55 44,19 48,60 46,11 50 72
Leeswerk van beddings en kante met enige soort masjien....| 48,09 52,89 49,16 54 07 51,29 56,42
Gekombineerde oortrek- en puntleeswerk ................. 60,29 66,32 61,63 67,80 64,31 70,74
(v) Groep 8:
Dikkopspykers met dJe hand of masjien inslaan........... 40,14 44,16 41,04 45,14 42,82 47,10
(vi) Groep 9: L
Agterstrook vassit .. ...... .. i e
Sicrstrokies vassit o ovsrnay snvanis i e R e v
Binnesool vassit ......... ... 0o i
Voering aan boleer vassit . ........ovviiiiiii i,
SEIBMETING os ivsncsimsvuns s s i dnnna im Eees S S ey
Sole skoonmaak ... |
STSTSITOIIRE. BINY (v vvw v sinuisoimm i o st suscae st v g
Vervoerband VOOr cic ia oy s s e i s gl i s wiands :
Granulering ...........ootiiitii i i e 29,64 32,60 30,30 33,32 31,61 34,77
INCUSVErStyWETS InSit . o0 v v v ivvnrrin e enanraniens i
Boleer 1ol o v i v v s s im s s dia
Leeste UIttrek . . . ..o u et et iien s e nnnnae e
BOLE HOL o u v arianitism e e TS VA R B e e
Leeste verskaf
Boleer regsny
Die massameet van pastille vir regstreekse giet ............
Latbeddingdraaiwerk . . ........oooiiiiiiiii i v
Nagaan en herstel ... ....coirnnnnnner i,
}- 31,13

RANAE BRI, o crsoamsn s SO0 o e s o s A A 2R
Syskermdrukwerk . ...t i 8
(vii) Werksaamhede nie in (i) tot (vi) hierbo gespesifiseer nie ....| 29,64 32,60 30,29 33,32 31,61 34,77
(viii) Algemene arbeiders ......... ... ... iiiiiiiiiiian. 28,41 31,25 29,04 31,94 30,30 33,33

34,25 31,82 35,01 33,21 36,53

(2) LEERLINGE IN DIENS IN VERBAND MET WERKSAAMHEDE IN
SuB-KrLousuLE (1) A EN (1) B BEDOEL (UITGESONDERD ALGEMENE
ARBEIDERS)

(i) Vroulike werknemers in die Stikafdeling en vroulike werkne-
mers wat skoene in dose pak en verpak; en alle leerlinge in diej -
Boleersny- en Onderwerkafdelings:
Volgens ondervinding: :

Eerste driemaande ...............ccovnnnnn R 16,00 17,60 16,36 17,99 17,07 18,77
Tweede driemaande .. ..........covvrenrrennnen..d 17,77 19,55 18,16 19,98 18,95 20,85
Derde driemaande ...........o0vvvvvvnnnennrinnnn, 19,55 21,50 19,98 21,98 20,85 22,94
Nierde drie masnde « « « sovvamians sw v s i ey e 21,32 23,45 21,80 23,97 22,74 25,01
Vyfdedrie maande .........ccooviiiinnniiiniinnan, 23,10 25,41 23,61 25,97 24,64 27,10
Daarna, die voorgeskrewe loon. '

(ii) Ander leerlinge:

Volgens ondervinding: ,
Eerstesesmaande . ... .....cooiiiiiniiniennennennenn 16,00 17,60 16,36 17,99 17,07 18,77
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During the period
ending 30.6.1980

During the period
ending 31.12.1980

Thereafter

. |Column A

Column B | Column A

Column B |Column A

Column B

Per weel(

Per week

Per week

Per week

Per week

Per week

(B) OTHER Foorrwami WITHIN THIS SECTION (continued)

Group 5.

Cutting or extrudmg blanks for the moulding of soles and/or|
BN v o v i e G e e s

Group 6.

All other press cutrmg operations ..........: e

(iv) Making Deparmlent'
Group T:

-Applymgmsoleﬁller b g e e ek SR HRE
Size stamping insole ........c.ovuiociiiiiiiieiees
Hand lasting; rubbersole attaching by hand ..... S
Vulcanising $01e8 t0 WPPEIS .. .vvvuvrernnnncieiasnssn
Solutioning by hand or machine ................o.ooni
ASSemblNG . ... vvvt i
Direct moulding of soles to canvas Uppers ..............
Injection moulding of units to lasted. uppers or smng-lasted,‘

uppers or of sole units:

(a) Where one employee is employed on an injection mould-|

ing machine. ......i..oveviieiii i,
(b) Where two. employees are employed on an injection

moulding machine, each shall be paid ..............
(c) Every employee in excess of two, employed on an injec-|

tion moulding machine, shall be paid ...............
String-lasting . .. ... i HER:
Lasting operations ion a Kamborian machine ............
Lasting seats and sides by any machine ................
Combined pulling over and forepart lasting .............

(v) Group 8:

Hobnailing by hand or machine . ....................00

(vi) Group 9:

Attaching back B s sisseesa T — .
Attaching foxing .| . ....coviei it
Attaching insole .. ..........ciiiiiiiiiiiiiiiiiiias
Attaching lifing to/ UPPET . .. cvvvennnveennnnnnnnns
Cementing . ..............0. T R WA
Cleaning S01€8 . .. 0o oviuiien i o
Cutting fOXINg . ... ovv i e
Feeding CONVEYEr & ..\ ovvveraareeineineroinenennns
Granulating . ..o overveeeinne s CA— e
Inserting toe puffs'. . ... i
Rollinguppers. ... ......covuunns R SR

- Shipping 1asts . .. ..ovvr it e
Sole rolling ......... e e R R s
Supplying lasts .. .. ..ottt
Trimming UPPerS......covrvvracansssiasarnnns T
Mass-measuring pellets for direct mouldmg S
Wheeling ...... 1 e oo b Eanomnon SR 8 S
Checking and repairing. . ...........oqo.n. (A
Edge scouring ... ......oveniiieiiiiiiiiiiiiee
Silk screen printing .. ........iooiiaiiaiaaii e
(vii) Any operations not speclﬁed in (i) to (vi) above .........
(vm) General JADOUTETS . oo vveepe e

(2) LEARNERS EMPLOYED ON OPERATIONS REFERRED TO IN

SUBCLAUSE (1) A anND (1) B (EXCLUDING GENERAL LABDURERS)

(i) Female employees in the Closmg Department and on boxing
and packing; and all learners in the Upper Cutung and Bottom

Stock Departments:
According to experience:

First three months . .......... e e e ey
Second three months........ S T "
Third three months .. ....cciiirninneriiininnreens
Fourth three months .........ccomiiiiiiiiiiennns.
Fifth three months. ...... e T SR VS

) Thereafter, the p’rescnbed rate.
(ii) Other learners:
According to experience:

Pirst six months ....civevreciiinieesinsevssssnns

| >29,64

731,13
1 3443

Y L29,64

'.:}31,13
I 29,64
| 2841

R

. 32,08
.4 3L13

.| 41,99
.. 41,99

.| 36,57
” 3443
= 4323
.. 48,09
..|" 60,29

..| 40,14

.| 16,00
L 17,77
.. 19,55
.|o21,32
i 23,10.

.| 16,00

R

35,28
34,25

32,60

34,25
37,87

46,19
46,19
40,22
37,87
47,55
52,89
66,32

44,16

32,60

34,25

32,60
31,25

17,60
19,55
21,50
23, 45
25,41

17,60

R

32,79
31,82

30,30
35,19

42,92
42,92

37,38
35,19
4419
49,16
61,63

41,04

30,30

31,82

30,29
29,04

16,36
18,16
19,98
21,80
23,61

16,36

31,82 -

-

36,07
35,01

33,32

35,01
38,71

33,32

35,01

33,32
31,94

17,99
19,98
21,98
23,97
25,97

17,99

%

34,22
33,21

31,61 -

33,21
36,72

44,79
44,79

39,00
36,72
46,11
51,29
64,31

42,82

31,61

33,2t

31,61
30,30

17,07
18,95
20,85
2274
24,64

17,07

R

37,64
36,53

34,77

36,53
40,40

49,26
49,26
42,90
50,72
56,42
70,74
47,10

34,77

36,53

34,77
33,33

18,77
20,85
22,94 .
25 01
27,10

18,77
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Gedurende die tydperk |Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
(2) LEERLINGE (vervolg) R R R R R R
Fwegde:ses maande v iannsEEms e 17,77 19,55 18,16 19,98 18,95 20,85
Derdesesmaande ............coiviieninnvnninnennnns 19,55 21,50 19,98 21,98 20,85 22,94
Vierde! Sel MEBANAE s o s me s e s G iy 21,32 23,45 21,80 23,97 22,74 25,01
Vyfde sesmaande . . ......ooiin it i 23,10 25,41 23,61 25,97 24,64 27,10
Daarna, die voorgeskrewe loon. !
During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter
Column A | Column B | Column A | Column B |Column A |Column B
Per week | Per week | Per week | Per week | Per week | Per week
(2) LEARNERS (continued) R R R R R R
Second sSIX MOnths . ..ottt it 1777 19,55 18,16 19,98 18,95 20,85
Third sixmonths . . . ......ciiiiiiiii i 19,55 21,50 19,98 21,98 20,85 22,94
Foufth S8 MOMNE .« vuwomma s saios s s s s 21,32 23,45 21,80 23,97 22,74 25,01
Fifth six-menths: .. ooociiiis oo nmss veniiaimidin el 23,10 25,41 23,61 25,97 24.64 27,10
Thereafter, the prescribed rate.
(3) GETALSVERHOUDINGS (3) RATIOS

(a)} Voordat 'n leerling in diens geneem mag word vir enigeen van
die werksaamhede in subklousule (1) A bedoel, moet daar een
gekwalifiseerde werknemer in diens wees, en vir elke een gekwali-
tiscerde werknemer wat aldus in diens is, mag hoogstens twee
leerlinge in diens geneem word.

(b) Voordat 'n leerling in diens geneem mag word vir enigeen van
die nege groepe werksaamhede in subklousule (1) B bedoel, moet een
gekwalifiseerde werknemer in daardie groep in diens wees, en vir elke
een gekwalifiscerde werknemer wat aldus in diens is, mag hoogstens
twee leerlinge in diens geneem word.

(4) DIFFERENSIELE WERK

'n Gekwalifiseerde werknemer wat in 'n bepaalde week twee of
meer werksaamhede gespesifiseer in hierdie seksie van hierdie Aan-
hangsel verrig, moet die loon betaal word wat hy sou verdien het as hy
die hele tyd gedurende daardie week gewerk, uitsluitlik die werksaam-
heid verrig het waarvoor die hoér of hoogste loon betaal word.

(5) MELK
Daar moet 'n halwe liter melk per dag verskaf word aan alle

werknemers in die meulkamer en alle werknemers wat perssnywerk-
saamhede verrig.

(a) Before a learner may be employed on any of the operations
referred to in subclause (1) A, one qualified employee shall be
employed and for every one qualified employee so employed, not
more than two learners may be employed,

(b) Before a learner may be employed in any of the nine groups of
operations referred to in subclause (1) B, one qualified employee
shall be employed in that group and for every one qualified
employee so employed, not more than two learners may be
employed. ¢

(4) DIFFERENTIAL WORKING

A qualified employee who is employed in any one week on two
or more operations specified in this section of this Annexure shall be
paid the wages which he wouid earn if employed for the whole time
worked during that week solely on the higher or highest rated of
those operations.

(5) MILK

All employees in the mill room and on press cutting operations
shall be supplied with half a litre of milk per day.
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KLOUSULE 3.—PANTOFFELS, WAARVAN DIE BOLEER VAN
ANDER STOWWE AS LEER GEMAAK IS
(1) LoNE
Gedurende die tydperk|Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
R R R R R R
Gekwalifiseerde werknemers in diens vir:
A. Boleersnyafdeling: :
Sty van boleer-. . vl v a s T T e 43,53 47,88 44,50 48,95 46,43 51,08
Sny van binnesole en/of sny van voerings ................. 33,79 37,16 34,54 37,99 36,04 39,64
Inmekaarsit en/of merk enfof stempel van boleer ........... 31,09 34,19 31,78 34,95 33,16 36,47
B. Majienstikafdeling:
(i) Neuse, krae, nate, omboorsel, tonge, binnesole en stopsels
vasstik, knoopsgate maak en knope aanwerk ......... L. 31,98 35,17 32,69 35,95 34,11 37,52
(ii) Boleer, binnesole, stopsels en sagte sole met 'n masjien )
HATIYTRRAATSTE 5. ommmes oo R, L R S T 35,17 38,69 35,95 39,55 37,52 41,27
(iii) Gomlastickgebonde rande van boleer aan sagte sole met
masjien vasstik ... ... 37,84 41,62 38,68 42,54 40,36 44,39
C. Sool-en-hakafdeling:
(i) Die sny van sole (alle tipes) ............oviunveinnnn 45,81 50,39 46,83 51,51 48,87 53,75
(n) Die sny van binnesole, haklagies en bostukke .......... 31,98 35,17 32,69 35,95 34,11 37,52
(i Pl bedek -1 anes | sang ) 3178 | 3495 | 3306 | 3647
D. Maakafdeling:
(i) Omkeernaaiwerk aan pantoffels...................... 45,81 50,39 46,83 51,51 48,87 53,75
(ii) Fatsoenering met stoom en uitklophamer:
() VEIWRTR oo nemumensmsnss s v o oo R S S AN 35,17 38,69 35,95 39,55 37,52 41,27
(b) Leerwerk, Kubaanse hakke van kleedstof . ......... 37,61 41,38 38,45 42,30 40,12 44,14
CLAUSE 3.—SLIPPERS, THE UPPERS OF WHICH ARE MADE
OF MATERIALS OTHER THAN LIEATHER
(1) WAGES
During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter
Column A| Column B |Column A | Column B {Column A |Column B
Per week | Per week | Per week | Per week | Per week | Per week
R R R R R R
Qualified employees on:
A.  Upper Cutting Department:
UPPer CULHNE . vvvve e i nnnnaciensanns 43,53 47,88 44 50 48,95 46,43 51,08
Stock cutting and/or lining cutting ...............00veinn. 33,79 37,16 34,54 37,99 36,04 39,64
Upper assembling and/or marking and/or stamping .......... 31,09 34,19 31,78 34,95 33,16 36,47
B. Machining Department: #
(i) Toe caps, collars, seams, binding, buttonholing, buttoning,
tongues, socks, pads . ...........ooiiii i 31,98 35,17 32,69 35,95 34,11 37,52
(ii) Machining of uppers, socks, pads and soft soles together .| 35,17 38,69 35,95 39,55 37,52 41,27
(iii) Machining elastic bound edges of uppers to soft soles ...| 37,84 41,62 38,68 42,54 40,36 44,39
C. Rough Stuff Department:
(i) Sole cutting (all types) ............... T .. 4581 50,39 46,83 51,51 48,87 53,75
(ii) Insole cutting and lift and top-piece cutting ............ 31,98 35,17 32,69 35,95 34,11 37,52
iy Bt somariog 1110 A0 | 3419 | 378 | 5495 | 6 | 3647
D. Making Department: ;
(i) Slipper turn-sewing. .. ...........ciiiaiiiniinannnd 45,81 50,39 46,83 51,51 48,87 53,75
(ii) Steaming and blocking into shape:
fa) Pelt work.........ccovviiiiiiiiiinnnaiiunnnnnss 35,17 38,69 35,95 39,55 37,52 41,27
(b) Leather work, fabric Cubans ...................\ 37,61 41,38 38,45 42,30 40,12 4414
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Gedurende die tydperk |Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
KLOUSULE 3. (vervolg) R R R R R R
(iii) Vasplakproses:
{a) HandlEesWerk . .owwoiwmw s s i s h
Die rofmaak vansole ....................... ...
Sool in posisie plaas op boleer en tegelykertyd 'n pers
BERHEN. v v s s s s s e B S
Sool in posisie plaas op boleer by voorkanthakbed-| \. 36,45 40,10 37,26 - 40,99 38,88 42,77
ding voordat perswerk verrig word . ..............
’n Pers bedien, waar die sole vooraf in posisie geplaas!
(b) Rubberiymwerk .............................. y
(c) Vasspyker van sole en binnesole ................. 31,98 35,17 32,69 35,95 34,11 37,52
(iv) Vulkanisering van sole op geleeste boleer ............. 36,45 40,10 37,26 40,99 . 38,88 42,77
(V) SOYKETWOTK oo immn arm s s s e s m e s #8 ire d vig assss
(V1) GIOefBnYWEEK: i v i s i viin sl aivis ole s s s s i
Gelykmaak metdiehand ............coovininii... 31,98 35,17 32,69 35,95 34,11 37,52
Vassit van haklee . vc. oo v vona s san
Vasspyker van agterstukke .. .......oviiiiiii e
(vii) Omkeer van pantoffels .............covvviinnninan, 28,43 31,28 29,06 31,97 30,33 33,36
(viii) Leeste gaan haalenbére ........................ ... 31,09 34,19 31,78 34,95 - 33,16 36,47
(ix) Hakkussinkies insit ............ovunirnnernnananansn 31,98 35,17 32,69 35,95 34,11 37,52
(x) Vervoerbande bedien ............ccovvvvvienneen.n. 31,09 34,19 31,78 34,95 33,16 36,47
(xi) Regstreckse inspuitgiet of stort van stowwe wat vir ver-
" soolwerk en vir die ombou van eenhede gebruik word:
Regstreckse inspuitgiet van eenhede aan boleer wat op ’nf
lees vasgewerk is of wat met 'n tou aan 'n lees
vasgewerk is of boleer met vasgestikte binnesole:
(a) Waar een werknemer met ’n inspuitgietmasjien werk-| '
SBANUIS: §iis s a0 B S s 41,99 46,19 42,92 47,21 44,79 49,26
(b} Waar twee werknemers met 'n inspuitgietmasjien
werksaam is , moet elkeen soos volg betaal word ...| 41,99 46,19 42,92 47,21 44,79 49,26
(¢) Waar meer as twee werknemers met 'n inspuitgiet-
masjien werksaam is, moet elkeen soos volg betaal
T (1 I e e T R 36,57 40,22 37,38 41,12 39,00 42,90
E. Afwerkafdeling:
Gladsny van Tande . . - cccvvvmnsuimna sas i e s g s 44,67 49,13 45,66 50,22 47,64 52,41
Afwerk van tande ;oo uvass yeves s e o 34,01 37.41 34,77 38,24 36,28 39,90
Afwerk van hakke .. .........iiiriinnniininnennn. 32,84 36,13 33,57 36 93 35,03 38,54
Skuurwerksaamhede .. ... ... i
Inkwerk, beitswerk en borselwerk . . ................ ..., 31,98 35,17 32,69 3595 A 37,52
Boleer vanlees afthaal ................cciiiiiiiiinnn 31,09 34,19 31,78 34,95 33,16 36,47
F. Skoenkamerafdeling: '
Weuring: . ..o v dri i S R R 35,17 38,69 35,95 39,55 37,52 41,27
Alle ander Skoenkamerwerksaamhede ................. 31,09 34,19 31,78 34,95 33,16 36,47
(2) LEERLINGE
Volgens ondervinding:
Eerste ses Maande . . ... oot vrvrnememeienen e 16,00 17,60 16,36 17,99 17,07 18,77
Tweede ses MAANAE .. i ouevnivaviniivaniimis s i vas 18,48 20,32 18,89 20,77 19,71 21,68
Derde 3¢S MAANAE . ..o v v v veveeiee ittt i 21,14 23,26 21,61 23,77 22,55 24,81
Vierde ses maande ..o v mmssmmsmnmme st sy 23,99 26 39 24,52 26 97 25,59 28,14
Vyfde ses maande: .o cosiivamai s v e die s e 27,02 29 72 27,62 30,38 28,82 31,70
Sesdesesmaande ..........oiiiiiiiiiiiie s 30,19 33,20 30,86 33,94 32,20 35,42
Sewende sesmaande ...t 33,74 37,12 34,49 37 94 35,99 39,59
Agtstersesmaande . s sanire sesaie R s TN b 38,20 42,01 39,05 42,95 40,74 44,81
Met dien verstande dat 'n leerlmg nie geregtig is op *n hogr loon as|
dié wat voorgeskryf is vir 'n gekwalifiseerde werknemer wat die
werksaamheid verrig waarvoor sodanige leerling in diens is nie.
(3) ALGEMENE ARBEIDERS
Algemenie-arhelders ooy ninmnme e s 26,66 29,32 27,25 29,97 28,43 31,28
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During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter
Column A| Column B [Column A | Column B |Column A |Column B
Per week | Per week |Per week | Per week | Per week | Per week
CLAUSE 3. (continued) R R R R R R
(iii) Stuck-on process:
(a) Hand lasting ..........cooveiiinrirnmneenannns
Sole roughening ...........oiiiiiiiiiiiin
Sole positioning on upper and press operating in one _
OPEration . ........veiurian ittt aiai i
Sole positioning on upper at fore-part seat before 36,45 40,10 37,26 40,99 38,88 4,11
PresSINE .. .ouvurure it e
~ Press operating with sole previously positioned .. ...
(b) Solutioning operations ..............oieieiiiins
(¢) Sole and insole tacking ........... ... ...l 31,98 35,17 32,69 35,95 34,11 37,52
(iv) Vulcanising soles to lasted uppers .................00. 36,45 40,10 37,26 40,99 38,88 42,71
(V) Slugging .......ovvveeienriniaienienionns SR
(vi) Channelling .. .......ooiiniemniiiinn i
Hand levelling . .. .....coviiiiiiiniiniinnenns 31,98 35,17 32,69 35,95 34,11 - | 37,52
Heel attaching . .. .o c0vvvnviaiioiinineanaiaeen,
Tacking backs . ... ovvvriniiniiiiiiii s ) '
(vii) SHpper turning ........c.ceeeveereiiearenreiieenaas 28,43 31,28 29,06 31,97 30,33 33,36
(viii) Fetching and putting away lasts................. 00 31,09 34,19 31,78 34,95 33,16 36,47
(ix) Inserting heel pads ... .......covviiiiiinniinrannnns 31,98 35,17 32,69 35,95 34,11 37,52
“(x) Conveyor operating ............ooeeiiiiiiiiiinnn. 31,09 34,19 31,78 34,95 33,16 36,47
(xi) Direct injection moulding or pouring of any materials u
for soling and unit converting: :
Direct injection moulding of units to lasted uppers or
string-lasted uppers or uppers with stitched-in socks.
(a) Where one employee is employed on an injection
moulding machine ......... .. ..o 41,99 46,19 42,92 47,21 44,79 49,26
(b) Where two employees are employed on an injection ; :
moulding machine, each shall be paid ............ 41,99 46,19 42,92 47,21 44,79 49,26
(c) Every employee in excess of two, employed on an
injection moulding machine, should be paid........ 36,57 40,22 37,38 41,12 39,00 42,90
E. Finishing Department:
Edge trimming ........coovviiiiiiiienns R 44,67 49,13 45,66 50,22 47,64 52,41
Edge Stting .. ......ovovvrirnenenaennariaeaaiiiins 34,01 37,41 34,77 38,24 36,28 39,90
Heel trimming .« - -« cuvevrvumrnroarsasesassonesessns 32,84 36,13 33,57 36,93 35,03 38,54
Scouring Operations ...........cccsiieeeriaenns R -
Inking, %tam and brushing . .. .......oevueeniennaanns 31,58 35,11 32,69 33,95 P11 37,32
SHPPINE UPPETS « oo v vvvvviieieieneaans B — 31,09 34,19 31,78 3495 | 33,16 36,47
F. Shoe Room Department:
Examining ........ R - 35,17 38,69 35,95 39,55 37,52 41,27
All other shoe room OPerations ...........vevvrveeneens 31,09 34,19 31,78 34,95 33,16 36,47
(2) LEARNERS
According to experience:
First siX months . .....iveereionoeniiiriinreennnnaans 16,00 17,60 16,36 17,99 17,07 18,77
Second six months ...........ciiiiiiiiiiiiiiiiiaas 18,48 20,32 18,89 20,77 19,71 21,68
Third six months. .. .. et S B R S 21,14 23,26 21,61 - 23,77 22,55 24,81
Fourth six months . .. .. ..c.cciiiiiininnnnneiannenr nn 23,99 26,39 24,52 26,97 25,59 28,14
Fifth i MONHS o1y o wowauan v e sim b s va s 27,02 29,72 27,62 30,38 28,82 31,70
Sixthsixmonths .. ........covvvvienennns G S 30,19 33,20 30,86 33,94 32,20 35,42
Seventh six months. ... ....ooviiiiiiiiininivnneeianns 33,74 37,12 34,49 37,94 35,99 39,59
Eighthsixmonths . ........oveiiiiiiii i an. 38,20 42,01 39,05 42,95 40,74 44,81
Provided that a learner shall not be entitled to a wage higher than
that prescribed for a qualified employee on the operation on which
such leamer is engaged.
(3) GENERAL LABOURERS
General LADOUTETS . .. v vt e ittt cnneeneaeanaaseannnnsnss 26,66 29,32 27,25 29,97 28,43 31,28
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(4) GETALSVERHOUDING

Vir elke een gekwalifiseerde werknemer wat die werksaamhede
gespesifiseer in subklousule (1) hiervan verrig, mag hoogstens twee
leerlinge in diens geneem word teen die loonskaal voorgeskryf vir
leerlinge ingevolge subklousule (2) hiervan; Met dien verstande dat
een werknemer wat die loon voorgeskryf vir 'n gekwalifiseerde
werknemer ontvang, in elke afdeling in diens moet wees voordat 'n
leerling in diens geneem kan word,

(5) DIFFERENSIELE WERK

'n Gekwalifiseerde werknemer wat in 'n bepaalde week twee of
meer werksaamhede gespesifiseer in hierdie seksie van hierdie Aan-
hangsel verrig, moet die loon betaal word wat hy sou verdien het as
hy dic hele tyd gedurende daardie week gewerk, uitsluitlik die
werksaamheid verrig het waarvoor die hoér of hoogste loon betaal
word.

KLOUSULE 4.—, PLATNATE" EN ,,DOPPERS”’
Opmerking.—, Platnate’’ en ,,doppers’” beteken skoeisel wat uit-

sluitlik of hoofsaaklik met die hand gestik is en wel met riempies of
pikdraad.

(4) RaTio

For every one qualified employee engaged on the operations
specified in subclause (1) hereof there may be employed not more
than two learners at the wages in accordance with the scale laid
down for learners under subclause (2) hereof: Provided that one
employee in receipt of the wage prescribed for a qualified employee
shall be employed in each department before a learner may be
employed.

(5) DIFFERENTIAL WORKING

A qualified employee who is employed in any one week on two or
more operations specified in this section of this Annexure shall be
paid the wage which he would eamn if employed for the whole time
worked during that week solely on the higher or highest rated of
those operations.

CLAUSE 4.—“PLATNATE"” AND ‘“DOPPERS”’

Note.—"*Platnate” and ‘‘doppers”” mean footwear wholly or
mainly stitched by hand with riempie or pitch thread.

(1) Lone
Gedurende die tydperk Gedurende die tydperk
eindigende 30.6.1980 |eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
R R R R R R
Gekwalifiseerde werknemers in diens vir;
(1) UitsSnyWerk .. ..ovnitrii et iiiiiet e 42,30 46,53 43,24 - 47,57 45,12 49,64
(i) Kragmasjienwerk ............coiiiiieiiiiiinrieiiian, 24,21 26,63 24,75 27,22 25,83 28.41
Masjienwerk, uitgesonderd Kragmasjienwerk .............. 21,23 23,36 21,70 23,88 22,65 24.92
Ander werksaamhede in die Stikafdeling ................. 24,21 26,63 24,75 27,22 25,83 28,41
(iii) Soolsnywerk met kragmasjien ................c0viin..., 50,06 55,06 51,17 56,29 53,39 58,73
Soolsnywerk, uitgesonderd met 'n kragmasjien ......... -
(iv) Oortrek met die hand en/of handleeswerk . . . .. ............ } 3017 | 33,18 | 3084 | 3392 | 3218 | 3539
Stikwerk met dieshand .......... ... oo 21,23 23,36 21,70 23,88 22,65 24,92
(v) Randafwerking met kragmasjien ........................ 42,30 46,53 43,24 |- 47,57 45,12 49,64
Randafwerking, uvitgesonderd met 'n kragmasjien .......... 30,17 33,18 | 30,84 33,92 32,18 35,39
(vi) Pare uitsoek enfof nommers merk ..............coiunn.... 21,23 23,36 21,70 23,88 22,65 24,92
(vii) Alle werksaamhede, uitgesonderd dié gespesifiseer in (i) tot
(3 Tl T s P L e 30,17 33,18 30,84 33,92 32,18 35,39
(1) WAGEs
During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter
Column A | Column B [Column A | Column B |Column A |Column B
Per week | Per week | Per week | Per week | Per week | Per week
R R R R R R
Qualified employees on:
() HCRANG s s s G S e s by 42,30 46,53 43,24 47,57 45,12 49,64
(ii) Machining by power........cviiiineiniiinnnrannnns 24,21 26,63 24,75 27,22 25,83 28,41
Machining other than by power ..............cooiviinan. 21,23 23,36 21,70 23,88 22,65 24,92
Other closing room operations . ............covuunieeean. 24,21 26,63 24,75 27,22 25,83 28,41
(iii) Sole cutting by POWEr. .. ...ovvirrerniiiiireenenannen. 50,06 55,06 51,17 56,29 53,39 58,73
Sole cutting other than by power..................cou...
(iv) Pulling over by hand and/or hand-lasting . .. .............. 30,17 | 33,18 | 30,84 | 3392 | 32,18 | 3539
Stitching by Band .. ; «ove v smavsmmanai s Coai v 21,23 23,36 21,70 | 23,88 22,65 24,92
(v) Edge trimming Dy POWEE . .......cvvureiinunurennnnnnss 42,30 46,53 43,24 47,57 45,12 49,64
Edge trimming other than by power ..................... 30,17 33,18 30,84 33,92 32,18 35,39
(vi) Pairing andfor size marking ................ccciiiinnn.. 21,23 23,36 21,70 23,88 22,65 24,92
(vii) Any operation other than those specified in (i) to (vi) hereof .| 30,17 33,18 30,84 33,92 32,18 35,39
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Gedurende die tydperk Gedurende die tydperk
eindigende 30.6.1980 eindigende 31.12.1980 Daarna
Kolom A | Kolom B | Kolom A | Kolom B | Kolom A | Kolom B
Per week | Per week | Per week | Per week | Per week | Per week
R
(2) LEERLINGE R k E R R
Volgens ondervinding:
Eitste 868 THaANAE o mssemsmmnm s s e e = 16,00 17,60 16,36 17,99 17,07 18,77
Tweede ses MAANAE .. ..vvvvreeririrunrnnranisannnans 17,77 19,55 18,16 19,98 18,95 20,85
Derde Ses MAANde . . o v ovvvvrneeernenr e, 19,55 21,50 19,98 21,98 20,85 22,94
NiCTde SES ARANNAS om0 21,32 23,45 21,80 23,97 22,74 | 2501
Vyfde sesmaande. .. ...c.oveviiiiiiniiiiinisnineand 23,10 25,41 23,61 25,97 24,64 27,10
Met dien verstande dat *n leerling nie geregtig is op "n hoér loon
as die wat voorgeskryf is vir 'n gekwalifiseerde werknemer wat
dieselfde werksaamheid verrig waarvoor sodanige leerling in diens is
nie.
(3) ALGEMENE ARBEIDERS _
Algemene arbeiders ........ ..o 21,66 29,32 27,25 29,97 28,43 31,28
During the period During the period
ending 30.6.1980 ending 31.12.1980 Thereafter
Column A | Column B [Column A |Column B |Column A |Column B
Per week | Per week | Per week | Per week | Per week |Per week
R R R R R R
(2) LEARNERS
According to experience:
First six months ., ... ..ottt iinaenans 16,00 17,60 16,36 17,99 17,07 18,77
Second giX MONAS i ccve v i mve soeimese i e o 17,77 19,55 18,16 19,98 18,95 20,85
Third six months oo ivvimie s ive s vl ininivei v demeis v 19,55 21,50 19,98 21,98 20,85 22,94
Fourth six months . .. .....vuvriniiiiiaiaiiennenans 21,32 23,45 21,80 23,97 22,74 25,01
Fifth:gix months ... .o weavvemes v s s v s e 23,10 25,41 23,61 25,97 24,64 27,10
Provided that a learner shall not be entitled to a wage higher than
that prescribed for a qualified employee on the operation on which
such learner is engaged. :
(3) GENERAL LABOURERS
General 1aDOUTETS . ..\ v v vt o e e e e e eaaeanses 26,66 29,32 27,25 29,97 28,43 31,28
(4) GETALSVERHOUDING (4) RaTiO

Vir elke drie werknemers wat minstens R21,23 per week verdien
gedurende die tydperk wat op 30 Junie 1980 eindig, R21,70 per
week gedurende die tydperk wat op 31 Desember 1980 eindig en
R22,65 per week daarna mag hoogstens een werknemer teen 'n loon
van minder as R21,23 per week gedurende die tydperk wat op 30
Junie 1980 eindig, R21,70 per week gedurende die tydperk wat op
31 Desember 1980 eindig en R22,65 per week daarna in diens
geneem word.

(5) DIFFERENSIELE WERK

’n Gekwalifiseerde werknemer wat in 'n bepaalde week twee of
meer werksaamhede gespesifiseer in hierdie seksie van hierdie Aan-
hangsel verrig, moet die loon betaal word wat hy sou ontvang het as
hy die hele tyd gedurende daardie week gewerk, uitsluitlik die
werksaamheid verrig het waarvoor die hoér of hoogste loon betaal
word.

For every three employees receiving not less than R21,23 per
week during the period ending 30 June 1980, R21,70 per week for
the period ending 31 December 1980 and R22,65 per week thereafter
there may be employed not more than one employee at a wage of
less than R21,23 per week for the period ending 30 June 1980,
R21,70 per week for the period ending 31 December 1980 and
R22,65 per week thereafter.

(5) DIFFERENTIAL WORKING

A qualified employee who is employed in any one week on two or
more operations specified in this section of this Annexure shall be
paid the wage which he would eam if employed for the whole time
during that week solely on the higher or highest rated of those
operations.
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AANHANGSEL B VAN DEEL II VAN DIE OOREENKOMS
[Kyk klousule 3 (4) (a) van Deel IL]
DIFFERENSTELE LOONBOEK
Week eindigende .................... Naam .. e N s s
Tyd Tyd Totale Loon Paraaf
Werksaambeid begin geeindig tyd Uurloon | betaalbaar Opmerkings
Uur | Min. | Uor | Min. | Uur | Min. R Voorman | Werknemer
Totale loon verdien ..........ccooviiiinnnn... L

N.B.—Besonderhede moet
werksaamheid bestee,

met ink of inkpotlood ingeskryf word. Voorman en werknemer moet teken vir die werklike tyd aan elke

ANNEXURE B TO PART II OF THE AGREEMENT

[Vide clause 3

(4) (a) of Part I1.]

DIFFERRENTIAL WAGE BOOK

Weekending . .cocivaioiveiniinas B o e S e S T e R e g m e B
Time ﬁTimc Total Wag];:ls Initials
: started nished time Rate per | payable
Operation B Remarks
Hrs | Mins | Hrs | Mins | Hrs | Mins R Foreman Employee

Total wages earned

N.B.—Entries must be made in ink or indelible pencil. Foreman and employee must sign for actual time worked on each operation.

Hierdie QOoreenkoms is namens die partye op hede die 15de dag
van November 1979 onderteken.

A G EVERtNGHAM ....................... Lid van die Raad
F.LJLJORDAAN ... ...coiiiiiiiiiiainnnn Lid van die Raad
.......................... Sekretaris van die Raad

This Agreement signed on behalf of the parties this 15th day of
November 1979,

A. G. EVERINGHAM ................ {(Member of the Council)
F.J.J.JORDAAN .........c.coiiinnn (Member of the Council)
TP HORN: ovvvmwawmimmims s i s (Secretary of the Council)
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No. R.461] [14 Maart 1980

DEPARTEMENT VAN MANNEKRAGBENUTTING

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 1941
LEERNYWERHEID, REPUBLIEK VAN SUID-AFRIKA

Ek, STEPHANUS PETRUS BOTHA, Minister van Mannekrag-
benutting, verklaar hierby, kragtens artikel 22 (1) van die Wet
op Fabrieke, Masjinerie en Bouwerk, 1941, dat die bepalings
van die Ooreenkomste en kennisgewings in verband met die
Leernywerheid, gepubliseer by Goewermentskennisgewings
R.458, R.459 en R.460 van 14.3.1980, oor die algemeen vir
die werknemers wie se werkure en besoldiging ten opsigte
van oortydwerk, openbare feesdae en werk op Sondae en
openbare feesdae daarby gereél word, nie minder gunstig is
nie as die desbetreffende bepalings van genoemde Wet.

S. P. BOTHA

Minister van Mannekragbenutting |

No. R.461] [14 March 1980

DEPARTMENT OF MANPOWER UTILISATION

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941 LEATHER INDUSTRY, REPUBLIC OF
SOUTH AFRICA

I, StEPHANUS PETRUS BOTHA, Minister of Manpower Uti-
lisation, hereby, in terms of section 22 (1) of the Factories,
Machinery and Building Work Act, 1941, declare the provi-
sions of the Agreements and notices relating to the Leather
Industry, published under Government Notices R.458, R.459
arid R460 of 14.3.1980, to be, on the whole, not less
favourable to the employees whose hours of work and re-
muneration in respect of overtime, public holidays and work
on Sundays and public holidays are regulated thereby, than
the relative provisions of the said Act.

S. P. BOTHA
Minister of Manpower Utilisation
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