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DEPARTMENT OF MANPOWER
' UTILISATION

No. R. 1199 12 June 1980

BLACK ILABOUR RELATIONS
REGULATION ACT, 1953

DAIRY TRADE, WITWATERSRAND AND
PRETORIA —ORDER

I, Stephanus Petrus Botha, Minister of Manpower
Utilisation—

(a) hereby, in terms of section 11 (6) of the
Black Labour Relations Regulation Act, 1953, deter-
mine that the provisions of the Order made by
me in terms of section 11 (4) of that Act in respect
of the Dairy Trade, and which appears in the Sche-
dule hereto, shall be binding with effect from 13
June 1980 upon all employers and employees who
are affected thereby; and

(b) hereby, in terms of section 14 (1) of the
said Act, declare that the provisions of the said
Order shall, with effect from 13 June 1980, mutatis
mutandis apply in respect of persons who are employ-
ees as defined in the Industrial Conciliation Act,
1956. ' '

S. P. BOTHA, Minister of Manpower Utilisation.
" RECOMMENDATION BY THE WAGE BOARD IN TERMS

OF THE BLACK LABOUR RELATIONS REGULATION
ACT, 1953

DAIRY TRADE, WITWATERSRAND AND
PRETORIA

Whereas the Honourable the Minister of Manpower Utili-

sation made a request to the Wage Board, in terms of -

section 11 (1) of the Black Labour Relations Regulation
Act, 1953, whick: request reads: .

“to submit to him a recommendation as to the conditions
on which a settlement should be effected of all ‘matters
which might form the subject of a dispute in the Dairy Trade
in the Magisterial Districts of Alberton, Benoni, Boksburg,
Brakpan, Germiston, Johannesburg, Kempton Park, Krugers-
dorp, Nigel, Randburg, Randfontein, Roodepoort, Springs,
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DEPARTEMENT YAN MANNEKRAG-
BENUTTING :

No. R. 1199 12 Junie 1980

WET OP DIE REELING VAN SWART
ARBEIDSVERHOUDINGE, 1953

MELKERYBEDRYF, WITWATERSRAND
EN PRETORIA —ORDER

Ek, Stephanus Petrus Botha, Minister van Manne-
kragbenutting— '

(a) bepaal hierby, kragtens artikel 11 (6) van die
Wet op die Reéling van Swart Arbeidsverhoudinge,
1953, dat die bepalings van die Order wat ek krag-
tens artikel 11 (4) van daardie Wet ten opsigte
van die' Melkerybedryf gemaak het en wat in die
Bylac hiervan verskyn, met ingang van 13 Junie
1980 bindend is vir alle werkgewers en werknemers
‘wat daardeur geraak word; en

(b) verklaar hierby, kragtens artikel 14 (1) van
genoemde Wet, dat die bepalings van genoemde
Order met ingang van 13 Junie 1980 mutatis mutan-
dis van toepassing is ten opsigte van persone wat
werknemers is soos in die Wet op Nywerheidsver-
soening, 1956, omskryf.

S. P. BOTHA, Minister van Mannekragbenutting. |

AANBEVELING DEUR DIE LOONRAAD KRAGTENS
DIE WET OP DIE REELING VAN SWART ARBEIDS-
VERHOUDINGE, 1953

MELKERYBEDRYF, WITWATERSRAND
EN PRETORIA

Aangesien sy Edele die Minister van Mannckragbenutting
kragtens artikel 11 (1) van die Wet op die reéling van Swart
Arbeidsverhoudinge, 1953, ’n versoek tot die loonraad gerig
het wat soos volg lui:

“om aan hom ’'n aanbeveling voor te 1& insake die voor-
waardes waarop daar tot 'n skikking geraak behoort te word
oor al die aangelecnthede wat die onderwerp van 'n geskil
in dic Mclkerybedryf in die landdrosdistrikte Alberton, Benoni,
Boksburg, Brakpan, Germiston, Johannesburg, Kempton Park,
Krugersdorp, Nigel, Randburg, Randfontein, Roodepoort,
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Vanderbijlpark, Vereeniging and Westonaria, and in the area
within a radius of 19 km from the General Post Oftice,
Pretoria, in consequence of the expiration of the conditions
of employment laid down in the Order for the Dairy Trade,

published under Government Notice R. 961 of 3 June 1977.
For the purpose of this request—

‘Dairy Trade’ means the trade in which employers and
employees are associated for the sale or distribution or the
sale and distribution of—

(a) whole milk; and L

(I:L any or all of the articles included in the definition
of dairy produce if the sale or distribution or sale and
distribution thereof is, or are, in association with the sale
or distribution or sale and distribution of whole milk;

and further includes all work incidental thereto; but does not
“include the sale of surplus milk, buttermilk, skimmed milk
or separated milk to milk distributors by factories at which
dairy produce is manufactured and from which whole milk
is not ordinarily sold; and neither does it include farming
operations; and )

‘dairy produce’ means, without limiting the ordinary mean-
ing of the term, cream, butter, cheese, buttermilk, skimimed
milk, separated milk, cultured milk (including yoghurt), sour
milk, sterilised milk, ultra high temperature milk (UHT)
milk) eggs, honey, ice-cream and fruit juices.”;
the Wage Board hereby makes the recommendation set
out in the Schedule hereto.

SCHEDULE
1. SCOPE AND AREA OF APPLICATION OF ORDER

This Order shall apply to all employers and employees,
other than managers, in the Dairy Trade in the Magisterial
Districts of Alberton, Benoni, Boksburg, Brakpan, Germiston,
Johannesburg, Kempton Park, Krugersdorp, Nigel, Rand-
burg, Randfontein, Roodepoort, Springs, Vanderbijlpark, Ver-
eeniging and Westonaria, and in the area within a radius of
19 km of the General Post Office, Pretoria.

2. DEFINITIONS

(a) Unless the contrary intention appears, any expression
used in this Order and defined in the Black Labour Rela-
tions Regulation Act, 1953, shall have the same meaning as
in that Act and unless inconsistent with the context—

“boiler attendant” means an employee, who, under general
supervision, is responsible for raising and maintaining the
water level and steam pressure of a boiler in an establish-
ment and who may make, stoke, rake or draw the fire in
such boiler;

“casual employee” means an employee who is employed
by l:.hc same employer on not more than three days in any
week;

“chargehand” means an employee who exercises control
over labourers and delivery employees and whe may record
data incidental to their work; '

“checker” means an employee who is engaged in receiving,
checking and issuing milk and who may mass-measure and
store milk, supervise the duties of employees engaged in
assisting him in the performance of any or all of his duties,
and record information incidental to any or all of his duties,
and for the purposes of this definition the expression “milk”
may include any article or articles of dairy. produce;

“clerk” means an employee, other than a chargehand or
checker, who is engaged in writing, typing or any other
form of clerical work and includes a storeman, cashier, des-
patch clerk and telephone switchboard operator;

“daily wage” means the weekly wage of an employee divi-
ded by the number of days ordinarily worked by such
employee in a week;

“dairy produce” means, without limiting the ordinary mean-
ing of the term, cream, butter, cheese, buttermilk, skimmed
milk, separated milk, cultured milk (including yoghurt), sour
milk, sterilised milk, ultra high temperature milk (UHT
milk), eggs, honey, ice-cream and fruit juices;

“Dairy Trade” means the trade in which employers and
employees are associated for the sale or disiribution or the
sale and distribution of-—

(a) whole milk; and

(b) any or all of the articles included in the definition
of dairy produce if the sale or distribution or sale and
distribution thereof is, or are, in association with the sale
or distribution or sale and distribution of whole milk, and

Springs, Vanderbijlpark, Vereeniging en Westonéria, en- in
die gebied binne ’n straal van 19 km vanaf die Hoofpos-
kantoor, Pretoria, kan uitmaak as gevolg van die verstryking

| van die diensvoorwaardes vasgestel by die Order vir die Mel-

kerybedryf wat by Goewermentskennisgewing R, 961 van 3
Junie 1977 gepubliseer is.

Vir die doeleindes van hierdie versoek beteken—

‘Melkerybedryf® die Bedryf waarin werkgewers en werk-
nemers met mekaar geassosieer is vir die verkoop of ver-
spreiding of die verkoop en verspreiding van—

(a) volmelk; en

(b) enigeen van of al die artikels wat in die omskry-
wing van suiwelprodukte ingesluit is, indien die verkoop
of verspreiding of die verkocﬂ: en verspreiding daarvan saam
met die verkoop of verspreiding of verkoop en verspreiding
van volmelk geskied; :

en verder omvat dit alle werk wat daarmee in verband staan;
maar omvat dit nie die verkoop van oortollige melk, karring-
melk, afgeroomde melk of afgeskeide melk aan melkversprei-
ders deur fabricke wat suiwelprodukte vervaardig, maar wat
gewoonlik nie volmelk verkoop nie; en ook nie boerdery-
bedrywighede nie; en

‘suiwelprodukte’, sonder om die gewone betekenis van die
uitdrukking te beperk, room, botter, kaas, karringmelk, afge-
roomde melk, afgeskeide melk, plantjiemelk (met inbegrip
van joghurt), suurmelk, gesteriliseerde melk, ultraho#tempera-
tuurmetk (UHT-melk), eiers, heuning, roomys en vrugtesappe”;

doen die Loonraad hierby die aanbeveling wat in die Bylae
hiervan voorkom.

; BYLAE
1. TOEPASSINGSBESTEK EN GEBIED VAN ORDER

Hierdie Order is van toepassing op alle werkgewers en
werknemers, uitgesonderd bestuurders, in die Melkerybedryf
in die landdrosdistrikte Alberton, Benoni, Boksburg, Brakpan,
Germiston, Johannesburg, Kempton Park, Krugersdorp, Nigel,
Randburg, Randfontein, Roodepoort, Springs, Vanderbijl-
park, Vereeniging en Westonaria, en in die gebied binne
n straal van 19 km vanaf die Hoofposkantoor, Pretoria.

2. WOORDOMSKRYWING

(a) Tensy die teenoorgestelde bedoeling blyk, het alle uit-
drukkings wat in hierdie Order gebesig en in die Wet op
die Reéling van Swart Arbeidsverhoudinge, 1953, omskryf
word, dieselfde betekenis as in daardie Wet, en tensy onbe-
staanbaar met die samehang, beteken—

“ketelbediener” °n werknemer wat onder algemene toesig
die waterpeil en stoomdruk in ’n stoomketel in ’n bedryfs-
inrigting verhoog en in stand hou en wat die vuur in sodanige
stoomketel mag maak, stook, hark of uithaal;

“los werknemer” °‘n werknemer wat hoogstens drie dae
in 'n week by dieselfde werkgewer in diens is;

“onderbaas” ‘n werknemer wat in beheer staan van arbei-
ders en afleweringswerknemers en wat gegewens in verband
met hul werk mag aanteken;

“nasiener” 'n werknemer wat melk ontvang, nagaan en uit-
reik, en wat melk mag massameet en ofberg, toesig hou oor
die pligte van. werknemers wat hom help met die nitvoering
van enigeen van of al sy pligte, en aantekeninge byhou van
inligting wat in verband staan met enigeen van of al sy pligte,
en by die toepassing van hierdie woordomskrywing kan die
uit(Iirukking “melk” enige suiwelproduk-artikel of -artikels
insluit;

“klerk™ ’n werknemer, uvitgesonderd 'n onderbaas of nasie-
ner, wat skryfwerk, tikwerk of enige ander soort klerklike
werk verrig en omvat dit 'n magasynman, kassier, versending-
klerk en telefoonskakelbordoperateur;

“dagloon” die weekloon van ’'n werknemer gedeel deur
die getal dae waarop sodanige werknemer gewoonlik in ’n
week werk; .

“suiwelprodukte” sonder om die gewone betekenis van die
uitdrukking te beperk, room. botter, kaas, karringmelk, afge-
roomde melk, afgeskeide melk, plantjiemelk (met inbegrip van
joghurt), snurmelk, gesteriliseerde melk, ultra-hoétemperatuur-
melk (UHT-melk), eiers, heuning, roomys en vrugtesappe:

“Melkerybedryf” die bedryf waarin werkgewers en werk-
nemers met mekaar geassosieer is vir die verkoop of ver-
spreiding of verkoop en verspreiding van—

(a) volmelk; en i

(b) enigeen van of al die artikels wat in die omskrywing
van suiwelprodukte ingesluit is, indien die verkoop ‘of ver- -
spreiding of verkoop en verspreiding daarvan saam met
die verkoop of verspreiding of verkoop en verspreiding
van volmelk geskied;
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further includes all work incidental thereto; but does not
include the sale of surplus milk, buttermilk, skimmed milk
or separated milk to milk distributors by factories at which
dairy produce is manufactured and from which whole
milk is not ordinarily sold; and neither does it include
farming operations;

““delivery employee” means an employee who is engaged
in the delivery of goods or messages to households on foot
or by means of a bicycle, tricycle, hand-propelled vehicle or
a mechanically propelled but pedestrian-conirolled delivery
vehicle, whether from his employer’s establishment or from
a motor vehicle not driven by himself, and who may, while
so engaged, also—

(1) accept orders; :
(2) collect cash in respect of cash on delivery orders;
(3) sell goods for cash, coupons or tokens;

(4) sell coupons or tokens for cash:

and who is responsible for goods, coupons or tokens pro-
vided to him and for cash, coupons or tokens received; but
does not include a driver of an electric vehicle, a driver of
" a motor vehicle or a driver of an animal-drawn vehicle;

“driver of an electric vehicle” means an employee who is
engaged in driving an electric vehicle and who may, while
so engaged, also—

(1) deliver goods or messages to households;

(2) accept orders;

(3) collect cash in respect of cash on delivery orders;
(4) sell goods for cash, coupons or tokens;

(5) sell coupons or tokens for cash;

and who is responsible for goods, coupons or tokens pro-
vided to him and for cash, coupons or tokens received; and
for the purposes of this definition, “driving an electric vehicle”
includes all periods of driving and any time spent by the
driver on work connected with the vehicle or the load and
all periods during which he is obliged to remain at his
post in readiness to drive; i S

“driver 6!? a motor vehicle” means an employee who is
in charge of or engaged in driving a motor vehicle and
who may, while so in charge or engaged, also— '

(1) deliver goods or messages;

(2) accept orders; ' : :

(3) collect cash in respect of cash on delivery orders;
(4) sell goods for cash;

and who is responsible for goods provided to him and for
cash received and may record data incidental to his work; and
for the purposes of this definition-“driving a motor vehicle”
includes all periods of driving and any time spent by the
driver on work connected with the vehicle or the load and all
periods during which he is obliged to remain at his post in
readiness to drive;

“electric vehicle” means a conveyance, other than a pedes-
trian-controlled delivery vehicle, which is used for the trans-
port of goods and which is electrically propelled;

“emergency work” means—

(1) any work which, owing to unforeseen circumstances
such as fire, storm, accident, :.-ipidemic, act of violence, civil
commotion, theft or a breakdown of plant or machinery,
must be done without delay; or

_ (2) any work in connection with the overhauling or repair-
ing of plant or machinery which cannot be performed
during ordinary working hours;

“establishment” means any premises in or in connection
with which one or more employees are employed in the Dairy
Trade; : .

“experience” means—

(1) in relation to a clerk, the total period or periods
of full-time employment which an employee has had as a
clerk in any trade or in the service of the State:

(2) in relation to a shop assistant, the total period or
periods of full-time employment which an employee has
had as a shop assistant in the Dairy Trade or in any shop
as defined in the Shops and Offices Act, 1964;

“hourly wage” means the weekly wage of an employee
divided by the number of ordinary hours of work prescribed
for such employee in clause §; '

en omvat dit verder alle werk wat daarmee in verband staan,
maar omvat dit nie die verkoop van oortollige ‘melk, karring-
melk, afgeroomde melk of afgeskeide melk aan melkversprei-
ders deur fabrieke wat suiwelprodukte vervaardig, maar wat
gewoonlik nie volmelk verkoop nie, en ook nie boerderybe-
drywighede nie; ’ ' LI
“afleweringswerknemer” ’'n werknemer wat goedere of
boodskappe te voet of met 'n fiets, driewieler, handvoertuig
of meganies aangedrewe afleweringsvoertuig wat deur ’n voet-
ganger beheer word, by huise aflewer, hetsy vanuit sy werk-
gewer se bedryfsinriging of vanaf 'n motorvoertuig wat hy
nie self dryf nie, en wat, terwyl hy aldus werksaam is, ook—
(1) bestellings mag neem;
" (2) kontant mag ontvang in die geval van k.b.a.-bestel-
ings;
(3) goedere vir kontant of vir koepons of skyfies mag
verkoop; ’
(4) koepons of skyfies vir kontant mag verkoop;

en wat verantwoordelik is vir- goedere, koepons of skyfies
aan hom verskaf en vir kontant, koepons of skyfies deur
hom ontvang; maar omvat dit nie 'n drywer van 'n elektriese
voertuig of van 'n motorvoertuig of drywer van 'n trekdier-
voertuig nie; o o

“drywer van ’n elektriese voertuig” ’'n werknemer wat ’'n
elel]((triese voertuig dryf en wat, terwyl hy aldus werksaam is,
ook—

(1) goedere of boodskappe by huise mag aflewer;

(2) bestellings mag neem; : :
i (3) kontant mag ontvang in die geval van k.b.a.-bestel-
ings;

(4) goedere vir kontant of vir koepons of skyfies mag
verkoop; ;

(5) koepons of skyfies vir kontant mag verkoop;

en wat verantwoordelik is vir goedere, koepons of skyfies
aan hom verskaf en vir kontant; koepons of skyfies deur
hom ontvang; en by die toepassing van hierdie omskrywing
omvat * 'n elektriese voertuig dryf” alle tydperke waartydens
daar gedryf word en alle tyd wat die drywer bestee aan werk
in verband met die voertuig of die vrag en alle tydperke wat
hy verplig is om op sy pos te bly gereed om te dryf; ¢

“drywer van 'n motorvoertuig” 'n werknemer wat in beheer
is van of wat 'n motorvoertuig dryf en wat, terwyl hy aldus
in beheer of werksaam is, ook—

(1) goedere of boodskappe mag aflewer;

(2) bestellings mag neem;
i (3) kontant mag ontvang in die geval van k.b.a.-bestel-
ings;

(4) goedere vir kontant mag verkoop;

en wat verantwoordelik is vir goedere aan hom verskaf en
vir kontant deur hom ontvang en wat gegewens in verband
met sy werk mag aanteken; en by die toepassing van hierdie
omskrywing omvat “’n motorvoertuig dryf” alle tydperke
waartydens daar gedryf word en alle tyd wat -die drywer
bestee aan werk in verband met die voertuig of die vrag en
alle tydperke waartydens hy verplig is om op sy pos te
bly gereed om te dryf;

“glektriese voertuig” 'n vervoermiddel, uitgesonderd ’n afle-
weringsvoertuig wat deur 'n voetganger beheer word, wat
gebruik word vir die vervoer van goedere en wat elektries
aangedryf word;

“noodwerk”"—

(1) enige werk wat weens onvoorsiene omstandighede
s00s “n brand, storm, ongeluk, epidemie, geweldaad, bur-
gerlike onluste, diefstal, of die onklaarraking van installasie
of masjinerie, sonder_versuim gedoen moet word; of

(2) enige werk in verband met die opknapping of herstel
van installasie of masjineric wat nie gedurende gewone
werkure verrig kan word nie; _
“bedryfsinrigtinrg” 'n perseel waarop of in verband waarmee

een of meer werknemers in die Melkerybedryf in diens is;

“ondervinding”—

(1) met betrekking tot 'n klerk, die totale tydperk of
tydperke wat ’n werknemer voltyds as 'n klerk in enige
bedryf of in die diens van die Staat werksaam was;

(2) met betrekking tot 'n winkelassistent, die totale tydperk
of tydperke waartydens 'n werknemer voltyds as 'n winkel-
assistent in die Melkbedryf of in enige winkel soos omskryf .
in die Wet op Winkels en Kantore, 1964, werksaam was;
“uurloon” die weekloon van 'n werknemer gedeel deur die

getal gewone werkure vir sodanige werknemer by klousule 5
voorgeskryf;
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“labourer” means an employee who is engaged in any one
or more of the folowing activities:

(1) Cleaning or washing premises, plant, machinery, uten-
sils, containers, furniture or other articles;

(2) feeding or tending animals, minding vehicles or harness-
ing or unharnessing animals;

(3) loading or unloading; oiling or greasing vehicles, other
than motor vehicles;

(4) filling containers by hand or by hand-operated filling
machines; o

(5) making or maintaining fires, other than in connection
with a steam boiler; or removing refuse;

(6) carrying, moving, wrapping, stacking, packing or unpack-
ing, opening or closing boxes or packages;

(7) cooking rations, making tea or other beverages;

(8) affixing printed or ready addressed labels to boxes or
packages; stencilling or marking boxes or packages;

(9) feeding into or taking off from machines;

“law” includes the common law;

“local authority” means any city council, town council,
health committee or health board of the Transvaal Board for
the Development of Peri-Urban Areas instituted under the
Transvaal Board for the Development of Peri-Urban Areas
Ordinance, 1943 (Ordinance 20 of 1943), of the Transvaal,
and any ‘other similar institution or body contemplated in
section 84 (1) (f) of the Republic of South Africa Constitution
Act, 1961 (Act 32 of 1961);

“manager” means an employee, other than a shop assist-
ant, who is charged by his employer with the overall—

(a) supervision over;

(b) responsibility for; and

(¢) direction of;
the activities of an establishment or a department of an
establishment and the employees engaged therein;

“messenger” means an employee who is engaged in con-
veying or delivering messages, letters, money, parcels or goods
. by means of a two-wheeled motor scooter;

“milk shop” means any premises in or from which milk
processed elsewhere, including dairy produce, is sold or dis-
tributed, or both;

“motor vehicle” means a conveyance, other than a two-
wheeled motor scooter, which is used for the transport of
goods and which is propelled other than by human or animal
power and includes a mechanical horse and a tractor, but
excludes a mechanically propelled but pedestrian-controlled
delivery vehicle and an electric vehicle as defined;

“part-time employee” means a clerk, a shop assistant or a
female labourer who is employed as such by the week or
mon]:h for not more than 25 ordinary hours of work in any
week;

“qualified”, in relation to an employee, means that the
experience of such employee in his class entifles him to the
highest wage rate prescribed for that class;

“route controller” means an employee who—

(a) inspects or controls the work of all employees
employed on delivery routes in order to ensure punctuality,
cleanliness, good conduct and the efficient performance of
their duties;

(b) investigates or attends to complaints reported by cus-
tomers, employees or any other persons in connection with
deliveries and reports thereon to his employer;

and who may supervise the work of a chargehand;

“sales representative” means an employee who, for and on
behalf of his employer, solicits or canvasses orders for or
otherwise promotes the sale of whole milk or dairy produce
and maintains trade contact with customers, and who may
perform activities incidental thereto;

“shop assistant” means an employee who is engaged in
attending to customers in an establishment, who is respon-
sible for goods (including coupons or tokens) provided to him
for sale and for cash received in respect thereof and who may
receive orders, be in charge of a milk shop and the employees
therein and record data incidental to his work;

“short-time” means a temporary reduction in the number of
ordinary hours of work owing to a slackness in trade, a short-
age of raw materials or railway trucks, vagaries of the
weather or a breakdown of plant or machinery or because
buildings are unfit for use or are in danger of becoming unfit
for use;

“arbeider” 'n werknemer wat een of meer van die volgende
werksaamhede verrig:

(1) Persele, installasie, masjinerie, gerei, houers, meubels of
ander artikels skoonmaak of was;

{(2) diere voer of versorg; voertuie oppas of diere in- en
uitspan; ’

(3) laai en aflaai; voertuie, uitgesonderd motorvoertuie,
olie of smeer; .
(14) houers met die hand of met handbediende vulmasjiene
vul;

(5) vuurmaak of vure aan die brand hou, uitgesonderd in
verband met °n stoomketel; of afval verwyder;

(6) dra, verskuif, toedraai, stapel, verpak of uitpak; kissies
of gakkies oopmaak of toemaak;

(7) rantsoene kook, tee of ander dranke maak;

(8) gedrukte of klaar geadresseerde etikette aan kissies of
pakkies heg; kissies of pakkies sjabloneer of merk;

(9) masjiene voer of daarvan afneem;

“wet”” ook die gemene reg;

“plaaslike owerheid” enige stadsraad, dorpsraad, gesond-
heidskomitee of gesondheidsraad van die Transvaalse Raad
vir'die Ontwikkeling van Buitestedelike Gebiede, ingestel inge-
volge die Ordonnansie op die Transvaalse Raad vir die Ont-
wikkeling van Buitestedelike Gebiede, 1943 (Ordonnansie 20
van 1943), van Transvaal, en enige ander soortgelyke instel-
ling of liggaam bedoel in artikel 84 (1) (f) van die Grond-
\lvgeg )van die Republick van Suid-Afrika, 1961 (Wet 32 van

1);

“bestuurder” 'n werknemer, uvitgesonderd 'n winkelassistent,

aan wie die algemene—

(a) toesig oor;

(b) verantwoordelikheid vir; en

{c) bestuur van; .
die bedrywighede van ’n bedryfsinrigting of ’n afdeling van
'n bedryfsinrigting en die werknemers betrokke daarin, opge-
dra is deur sy werkgewer;

“bode” ’'n werknemer wat boodskappe, briewe, geld, pak-
kette of goedere deur middel van ’n tweewielbromponie ver-
voer of aflewer;

“melkwinkel” enige perseel waarop of waaruit melk wat
elders verwerk is, insluitende suiwelprodukte, verkoop of ver-
sprei of verkoop en versprei word;

“motorvoertuig” 'n vervoermiddel, uitgesonderd 'n tweewiel-
bromponie, wat gebruik word vir die vervoer van goedere
en wat deur 'n ander krag as mense- of dierekrag aangedryf
word, en omvat dit 'n voorhaker en ’n trekker, maar nie
'n afleweringsvoertuig wat meganics aangedrewe maar deur
'n voetganger beheer word, en ook nie ’n elektriese voertuig
soos omskryf nie;

“deeltydse werknemer” ’n klerk, 'n winkelassistent of 'n
vroulike arbeider wat as sodanig by die week of maand vir
hoogstens 25 gewone werkure in ’'n week in diens is;

“gekwalifiseer”, met betrekking tot ’'m werknemer, dat die
ondervinding van sodanige werknemer hom in klas gereg-
tig maak op die hoogste loontarief wat vir daardie klas voor-
geskryf is;

“roetebeheerder” 'n werknemer wat—

(a) die werk van alle werknemers wat op aflewerings
roetes werk, inspekteer en beheer, ten einde stiptheid, sin-
delikheid, goeie gedrag en die doeltreffende uitvoering van
hulle pligte te verseker;

(b) klagtes ondersoek wat klante, werknemers of enige
ander persone in verband met die aflewerings aanmeld,
daaraan aandag gee en daaroor verslag doen aan sy werk-
gewer;

en wat oor die werk van 'n onderbaas toesig hou;

“verkoopsverteenwoordiger” 'n werknemer wat ten behoewe
van en namens sy werkgewer bestellings werf vir volmelk of
suiwelprodukte, of die verkoop daarvan andersins bevorder
en handelskontak met klante handhaaf en wat werk wat daar-
mee in verband staan, verrig;

“winkelassistent” ‘n werknemer wat klante in ’n bedryfs-
inrigting bedien, wat verantwoordelik is vir goedere (met
inbegrip van koepons of skyfies) aan hom verskaf om te
verkoop en vir kontant ten opsigte daarvan ontvang en wat
bestellings mag neem, in beheer is van 'n melkwinkel en die
werknemers daarin en gegewens in verband met sy werk mag
aanteken; :

“korttyd” ’n tydelike vermindering van die getal gewone
werkure weens 'n slapte in die bedryf, 'n tekort aan grond-
stowwe of spoorwegtrokke, wisselvalligheid van die weer of
die onklaarraking van installasie of masjinerie, of wecns die
feit dl:_aé die geboue onbruikbaar is of dreig om onbruikbaar
te word;
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“trailer” means any conveyance drawn by a motor vehicle;

“unladen mass” means the mass of any motor vehicle or
trailer as recorded in a licence or certificate issued by a
licensing authority in respect of such vehicle or trailer: Pro-

vided that in the case of a three-wheeled .motor scooter or

xtlnSOt?cr tricycle the unladen mass shall be deemed to be under
E:

“wage” means the amount of money payable to an employee
in terms of clause 3 (1) in respect of his ordinary hours of
work as prescribed in clause 5: Provided that if an employer
regularly pays an employee in Tespect of such ordinary hours
of work an amount greater than that prescribed in clause 3
(1), it means such greater amount;

. “watchman™ means an employee who is engaged in guard-
ing premises, buildings, gates or property.

{b) For the purposes of this Order, an employee shall be
deemed to be in that class in which he is wholly or mainly
engaged. :

3. REMUNERATION

(1) The minimum wage which shall be paid by an employer

the undermentioned classes of his

to each member of
employees shall be as set out below:

(a) Employees other than those mentioned in paragréphs (b),
{c) and (d): - :

During
e
months
after this | Tere”
Order :
becomes
binding
Per week | Per week
_ R R
Boiler atiendant, messenger, watchman and
driver of an animal-drawn vehicle........ | 34,50 | 38,00
Chargehand................cc0vivunnn. 35,40 39,00
Ehéckel i smniiiit s e s v 57,50 63,00
Clerk and shop assistant, female—
during the first year of experience.... | 41,54 45,69
during the second year of experience. . .. .. 46,15 50,77
during the third year of experience....... -1 50,77 55,85
thereafter............ e — .| 55,38 60,92
Clerk and shop assistant, male—
during the first year of experience. ....... 44,08 48,46
during the second year of experience:..... 51,46 56,31
during the third year of experience. .. .. .. 58,85 | 64,38
during the fourth year of experience.. . ... 66,23 72,46
thereafter.............. ..., 73,62 80,54
Delivery employee.........coovovennennn.. 33,30 36,60
Driver of a motor vehicle, the unladen mass -
of which together with the unladen mass
of any trailer or trailers drawn by such
‘vehicle— .
(i) does notexceed450kg........... 34,50 38,00
(ii) exceeds450kgbutnot2700kg.... [ 44,00 | 48,40
(iii) exceeds 2 700 kg but not 4 500 kg | 53,50 58,80
(iv) exceeds 4500 kg................ 63,00 69,20
Driver of an electric vehicle. .............. 44,00 .| 48,40
Labourer, male, of the age of 18 years or
Lo 3 30,00 33,00
Labourer, male, under the age of 18 years. . . 22,50 24,80
Labourer, female.................cc0uvun. 24,00 26,40
Routecontroller. . ............couevunn.. 77,30 84,57
Sales representative..........iuiieiiin... 73,62 80,54
Employees not elsewhere specified in this
511! VU s R I 33,30 36,60

(b) Casual employee—For each day or part of a day of
employment, one fifth of the highest weekly wage prescribed
for an employee of his class,

(¢) Part-time employee—A part-time employee shall be paid
not less than two-thirds of the wgae prescribed for an
employee in the same area, of the same class and sex and
with the same experience, having due regard to the definition
of “experience”.

(d} The minimum wage of an ernpfoy-:e who is employed
‘in an establishment in a “Black area” as defined in section
1 of the Industrial Conciliation Act, 1956, shall be not less

werksaam is.

“sleepwa’ enige vervoermiddel wat- deur 'n motorvoertuig
getrek word; '

“onbelaste massa” die massa van ’n motorvoertuig of sleepwa
soos aangegee in 'n lisensie of sertifikaat wat ten opsigte van
so 'n voertuig of sleepwa deur 'n lisensie-owerheid uitgereik
is: Met dien verstande dat, in die geval van ’‘n driewiel-
bromponie of 'n_motordriewieler, die onbelaste massa geag
word minder as 450 kg te wees;

“loon” die bedrag wat ingevolge klousule 3 (1) aan 'n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure s00s
by klousule 5 voorgeskryf: Met dien verstande dat, as °n
werkgewer 'n werknemer ten opsigte van sodanige gewone
werkure gereeld 'n groter bedrag betaal as dié in. klousule
3 (1) voorgeskryf, dit sodanige groter bedrag beteken;

“wag” 'n werknemer wat persele, geboue, hekke of ander
eiendom bewaak. :

(b) By die toepassing van hierdie Order word ’n werknemer
geag in di¢ klas te wees waarin hy uitsluitlik of hoofsaaklik -

3. BESOLDIGING

(1) Die minimum loon wat ’n werkgewer aan elke lid van
ondergenoemde klasse werknemers in sy diens moet betaal, is
dié hieronder uiteengesit:

(a) Werknemers, uitgesonderd werknemers in paragrawe (b),
(c) en (d) gemeld: :

Gedu-
rende die
eerste
12 maande
nadat | Daarna.
_hierdie
Order’
bindend
word
R R
per week | per week
Ketelbediener, bode, wag en drywer van ’n
trekdiervoertuig. ............. ... 34,350 38,00
COCTDARS b s s S s R e 35,40 39,00
NABIBOET . cosivrasissas S dian i 57,50 63,00
Klerk en winkelassistent, vroulik-— .
gedurende die eerste jaar ondervinding... | 41,54 45,69
gedurende die tweede jaar ondervinding.. | 46,15 | 50,77
gedurende die derde jaar ondervinding... | 50,77 55,85
(VAT L S 35,38 60,92
Klerk en winkelassistent, manlik—
gedurende die eerste jaar ondervinding... | 44,08 48,46
gedurende die tweede jaar ondervinding. . | 51,46 |- 56,31
gedurende die derde jaar ondervinding... | 58,85 64,38
gedurende die vierde jaar ondervinding. .. | 66,23 72,46
daarna...... e e e - 73,62 80,54
Afleweringswerknemer................. 33,30 36,60
Drywer van 'n motorvoertuig waarvan die .
onbelaste massa, tesame met die onbelaste
massa van enige sleepwa of sleepwaens
wat deur sodanige voertuig getrek word— :
(i) hoogstens 450 kgis.............. 34,50 38,00
(i) meer as 450 kg maar minder as
ZAODRR IS ovimsrssir e v 44,00 48,40
(iii) meer as 2 700 kg maar minder as
4500kgis. ..o, 53,50 58,80
(iv) meeras 4 500 kg is....... ... | 63,00 69,20
Drywer van ’n elektriese voertuig ,00 .
Arbeider, manlik, 18 jaar of ouer 30,00 33,00
Arbeider, manlik, onder 18 jaar........... 22,50 24,80
Arbeider, vroulik...............c000uii.n 24,00 26,40
Roetebeheerder........... T R 77,30 84,57
Verkoopsverteenwoordiger. .. ............ 73,62 80,54
- Werknemer nie elders in hierdie subklousule
gemeld mie, Lo s iiioiiiisvii i e 33,30 36,60

(b) Los werknemer—Vir elke dag of gedeelte van 'n dag
diens, een vyfde van die hoogste weekloon wat vir 'n werk-
nemer van sy klas voorgeskryf is.

(c) Deeltydse werknemer—'n Deeltydse werknemer moet
minstens 662 persent betaal word van die loon voorgeskryf
vir 'n werknemer in dieselfde gebied, van dieselfde klas en
geslag en met dieselfde ondervinding, met behoorlike inag-
neming van die omskrywing van “ondervinding”,

(d) Die minimum loon wat betaal moet word aan n werk-
nemer wat werksaam is in 'n bedryfsinrigting in 'n “Swart
gebied” soos in artikel 1 van die Wet op Nywerheidsversoe-
ning, 1956, omskryf, is minstens twee derdes van die loon
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than two-thirds of the wage prescribed for an employee of his
class in paragraphs (a), (b) or (c).

(2) Basis of contract.—For the purposes of this clause the
basis of contract of employment of an employee, other than a
casual employee, shall be a weekly one, and, save as pro-
vided in clause 4 (6), an employee shall be paid in respect
of a week not less than the full weekly wage prescribed in sub-
clause (1), read with the definition of “wage” and with sub-
clause (3), for an employee of his class, wheizer he has in
that week worked the maximum number of ordinary hours
of work prescribed in clause 5 (1) or less:

(3) Differential wage—An employer who requires or per-
mits a member of one class of his employees to. perform for
longer than one hour in the aggregate on any day, either in
addition to his own work or in substitution therefor, work of
another class for which either—

(a) a wage higher than that of his own class; or .
(b) a rising scale of wages terminating in a wage higher
than that of his own class;

is prescribed in subclause (1), shall pay to such emp}oyee a
wage for all the ordinary hours of work of the establishment
worked on that day— :

(aa) in the case referred to in paragraph (a), at a raie
for each hour equal to the higher weekly wage, divided
by the number of ordinary hours worked by such employee
in a week; ;

(ab) in the case referred to in paragraph (b) at a rate
for each hour equal to the weekly wage prescribed for an
employee of his class, plus 20 per cent, divided by the
number of ordinary hours worked by such employee in a
week: Provided that such employee shall not be entitled in
respect of the day on which he performs such work to
an amount in the aggregate greater than the amount accruing
in terms of subclause (1) to a qualified employee in such
other class of work:

Provided that—

(i) this subclause shall not apply where the difference
between classes in terms of subclause (1) is based on age,
experience or sex;

(ii) unless expressly otherwise provided in a written con-
tract between an employer and his employee, nothing in this
Order shall be so construed as to preclude an employer
from requiring his employee to perform work of another
class for which class the same or a lower wage is prescribed
for such employee.

(4) Calculation of monthly wage—Whenever the wage due to
an employee is, in terms of clause 4 (1), paid monthly, it shall
be calculated at the rate of four and one-third times the
wage prescribed in subclause (1), read with the definition of
“wage”, for an employee of his class.

(5) Notwithstanding anything to the contrary in this clause
it shall be permissible for an employer to introduce any
incentive wage scheme in which the remuneration payable to
an employee may vary whenever the amount of work done
by him or by any group of employees of which he is a member
varies: Provided that whenever any such scheme is introduced
by an employer—

(i) one week's or one month’s written notice shall be
given to a weekly or monthly employee, as the case may
be, of the ‘conditions applicable under the said scheme;

(ii) copies of the notice referred to in proviso (i) shall be
transmitted to the management Board and the Divisional
Inspector, Department of Manpower Utilisation, Johannes-
burg or Pretoria, as the case may be; and

(iii) every employce covered by the scheme shall receive
each week or month, as the case may be, not less than the
remuneration (including overtime pay) for an employee of
his class for the time worked, plus 5 per cent, irrespective
of whether he is, in terms of any such scheme, entitled to

, such amount of remuneration in respect of work done
during that time.

4, PAYMENT OF REMUNERATION

(1) (a) Employees other than casual employees.—Save as
provided in clause 6 (4), any amount due to an employee, other
than a casual employee, shall be paid in cash weekly, or, if
the employer and employee have agreed thereto, monthly, dur-
ing the hours of work or within 15 minutes of ceasing work,
on the usual pay-day of the establishment for such employee

in paragraaf (a), (b) of (c) hiervan vir 'n werknemer van
sy kias voorgeskryf,

(2) Kontrakgrondslag—By die toepassing van hierdie klou-
sule moet die dienskontrak van ’n werknemer, uitgesonderd
'n los werknemer, op 'n weeklikse grondslag berus, en, behou-
dens die bepalings van klousule 4 (6), moet *n werknemer ten
opsigte van ’‘n week minstens die volle weekloon voorgeskryf
in subklousule (1), gelees met die omskrywing van “ioon”
en met subklousule (3), vir 'n werknemer in sy klas, betaal
word, afgesien daarvan of hy daardie week die maksimum
getal gewone werkure voorgeskryf by klousule § (1), gewerk
het of minder.

(3) Differensiéle loon~—'n Werkgewer wat van 'n lid van
een klas van sy werknemers vereis of hom toelaat om vir
langer as altesaam een uur op ’'n. dag Of benewens sy eie
werk of in die plek daarvan werk van 'n ander klas te ver-
tig waarvoor of—-.

(a) 'n hoér loon as dié van sy eie klas, of
(b) ’n stygende loonskaal wat uitloop op ’n hoér loon as
dié van sy eie klas,

in subklousule (1) voorgeskryf word, moet di¢ werknemer
vir alle gewone werkure van die bedryfsinrigting op daardie
dag gewerk, die volgende loon betaal:

(aa) In die geval in paragraaf (a) bedoel, vir elke uur
teen ‘n skaal gelyk aan die hoér weekloon, gedeel deur die
getal gewone ure wat die werknemer per week werk;

(ab) in die geval in paragraaf (b) bedoel, vir elke uur
teen ’n skaal gelyk aan die weekloon voorgeskryf vir ’n werk-
nemer van sy kias, plus 20 persent, gedeel deur die getal
gewone werkure wat sodanige werknemer in 'n week werk:
Met dien verstande dat 'n werknemer ten opsigte van die
dag waarop hy sodanige werk verrig, nie geregtig is op 'n
bedrag wat altesaam groter is as die bedrag wat 'n gekwali-
fiseerde werknemer in sodanige ander klas werk ingevolge
subklousule (1) toekom nie:

Met dien verstande dat—

(i) hierdie subklousule nie geld nie wanneer die verskil
tussen die klasse inpevolge subklousule (1) op ouderdom,
ondervinding of geslag berus;

(ii) tensy daar in 'n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in
hierdie Order s uitgelé mag word dat dit 'n werkgewer
belet om van sy werknemer te vereis om 'n ander klas
werk te verrig waarvoor die voorgeskrewe loon dieselfde
of laer is as dié wat vir so 'n werknemer voorgeskryf word
nie.

(4) Berekening van maandloon—Wanneer die loon wat aan

‘n werknemer verskuldig is kragtens klousule 4 (1), maande-
liks betaal word, moet dit bereken word teen die skaal van
vier en 'n derde maal die loon wat in subklousule (1), gelees
met die omskrywing van “loon”, vir 'n werknemer van sy
klas en gebied voorgeskryf word.
- (5) Ondanks andersluidende bepalings in hierdie klousule,
is dit vir 'n werkgewer toelaatbaar om ’n aansporingsloon-
skema in te voer waarin die besoldiging wat aan ’n werk-
nemer betaalbaar is, mag wissel wanneer die hoeveelheid
werk deur hom gedoen of deur ’n groep werknemers waar-
van hy lid is, wissel: Met dien verstande dat wanneer enige
sodanige skema deur die werkgewer ingevoer word—

(i) een week of een maand skriftelik kennis aan week-
likse of maandelikse werknemers, na gelang van die geval,
gegee moet word aangaande die voorwaardes wat ooreen-
komstig genoemde skema van toepassing is;

(i) kopie van die kennisgewing in voorbehoudsbepaling
(i) bedoel, gestuur moet word aan die Beheerraad en aan
die Afdelingsinspekteur, Departement van Mannekragbe-
nutting, Johannesburg of Pretoria, na gelang van die geval;
en

(iii) elke werknemer wat deur die skema gedek word,
elke week of maand, na gelang van die geval, minstens
die besoldiging (met inbegrip van oortydbetaling) vir ’n
werknemer van sy klas vir die tyd gewerk, plus ? persent,
moet ontvang, ongeag die feit of hy ooreenkomstig so 'n
skema tot di¢ besoldiging geregtig is ten opsite van werk
gedurende daardie tyd gedoen.

4, BETALING VAN BESOLDIGING

(1) (a) Werknemers uitgesonderd los werknemers.—Behou-
dens klousule 6 (4), moet elke bedrag verskuldig aan ’n
werknemer, uvitgesonderd 'n los werknemer, weekliks in kon-
tant of, as die werkgewer en die werknemer daartoe oor-
eengekom het, maandeliks betaal word gedurende die werk-
ure, of binne 15 minute nadat die werk gestaak is, op die
gewone betaaldag van die bedryfsinrigting vir so 'n werk-
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or on termination of empioyment if this takes place before
the usual pay-day, and such amount shall be contained in a
sealed envelope or container on which shall be recorded or
which shall be accompanied by a staiement showing—

(i) the employer’s name; _

(ii) the employee’s name or his number on the pay-roll
and his occupation;

(iii) the number of ordinary hours of work worked by the
employee;

(iv) the number of overtime hours worked 'by

the employee; : :
(v) the number of hours worked by the employee on a
Sunday or a public holiday;

(vi) the employee’s wage;
(vii) details of any deductions made;

(viii) details of any other remuneration arising out of
the employee’s employment;

(ix) the actual amount paid to the employee; and
(%) the period in respect of which payment is made;

and such envelope or container on which these particulars
are recorded or such statement shall become the property
of the employee. : -

(b) Notwithstanding any agreement to the contrary between
an employer and his employee, the first payment to any
employee in respect of any period worked shall be made to
him by his employer on the first pay-day of the establish-
ment, for an employee of his class, after the commencement of
his employment, irrespective of whether he has on that day
completed—

(i) in the case of a weekly paid employee, a full week’s;
(ii) in the case of a monthly paid employee, a full month’s
employment with his employer;

(¢) The pay-day of .an establishment for
paid employees shall be Friday in every week and for monthly
paid employees it shall be the last day of every month:

Provided that where the last day of a month falls on a Sun-
day or a public holiday, such pay-day shall be the first work-

day immediately succeeding such Sunday or public holiday. -

(d) Notwithstanding paragraph (c), an employer may in
respect of his establishment fix the pay-day for his weekly
and monthly paid employees: Provided that—

(i) he gives at least seven days’ prior written notice
specifying such pay-day to the Management Board and to
the Divisional Inspector, Department of Manpower Utili-
sation, for his area; s

(i) he exhibits and maintains in a conspicuous place in
his establishment a notice specifying such pay-days;

?ii) he may not vary any pay-day so fixed by him
unless he has given at least 30 days’ written nofice of
the intended variation to the Management Board and the
Divisional Inspector of Manpower Utilisation, for his area,
and at least 30 days’ notice to his employees by affixing
and maintaining in a conspicuous place in his establish-
ment a notice specifying the intended variation; and

(iv) any pay-day fixed for monthly paid employees
shall be the last day of every month: Provided further
that where the last day of a month falls on a Sunday
or a public holiday, such pay-day shall be the first work-
::ilay immediately succeeding such Sunday or public holi-
ay.

(2), Casual employees—An emplojér shall pa.}r the remu-
neration due to his casual employee in cash on termination
of his employment, but al least once a week. .

(3) Premiums—No payment shall be made to or accepted
by an employer, either directly or indirectly, in respect of
the employment or training of any employee.

(4) Purchase of goods—An employer shall not require
his employee to purchase any goods from him or from any
shop or person nominated by him.

(5) Board and lodging—Save as provided in the Blacks
(Urban Areas) Consolidation Act, 1945, an employer shall
not require his employee to accept board or lodging or board
and lodging from him or from any person or at any place
nominated by him.

weekly .

nemer, of by diensbeéindiging, "as dit voor die gewone betaal-
dag geskied, en sodanige bedrag moet in ’'n verseélde koe-
vert of houer wees waarop, of wat vergesel gaan van ’n
staat waarop gemeld word— )

(i) die werkgewer se naam;

(ii) die werknemer se naam of sy nommer op die betaal-
staat en sy beroep; . _
" (iti) die getal gewone werkure wat die werknemer gewerk
et;
(iv) die getal ure wat die werknemer oortyd gewerk het;
(v) die getal ure wat die werknemer op 'n Sondag of 'n
c}:;penbare vakansiedag of gedurende sy vry periode gewerk
et;
(vi) die werknemer se loon;

{vii) besonderhede van enige ander bésoldiging' wat uit
die werknemer se diens voortspruit; :

(viii} besonderhede van enige bedrag wat afgetrek is;

(ix) die werklike bedrag wat aan die werknemer betaal
word; en '

(x) die tydperk waarvoor die betaling geskied;
en sodanige koevert of houer waarop hierdie inligting aange-

teken is, of sodanige staat word die eiendom van die werk-
nemer;

(b) Ondanks 'n andersluidende ooreenkoms tussen 'n werk-
gewer en sy werknemer, moet 'n werkgewer 'n werknemer
op die eerste betaaldag van die bedryfsinrigting vir 'n werk-
nemer van sy klas, nd die aanvang van sy diens, die eerste
bedrag betaal ten opsigte van ‘n tydperk gewerk, afgesien
daarvan of hy op dié dag—

(i) in die geval van 'n werknemer wat weekliks besoldig
word, 'n volle week;

(ii) in die geval van 'n werknemer wat maandeliks besol-
dig word, ’n volle maand,

diens of minder by sy werkgewer voltooi het.

(¢) Vir werknemers wat weekliks besoldig’ word, is Vrydag
van elke week die betaaldag van ’n bedryfsinrigting, en vir
werknemers wat maandeliks besoldig word, is dit l.lgie laaste
dag van elke maand: Met dien verstande dat ingeval die
laaste dag van die maand op ‘n Sondag of 'n openbare vakan-
siedag val dié¢ betaaldag die eerste werkdag moet wees wat
onmiddellik op die Sondag of die openbare vakansiedag volg.

(d) Ondanks paragraaf (c), mag 'n werkgewer ten opsigte van
sy bedryfsinrigting die betaaldag vir sy werknemers wat
weekliks en maandeliks besoldig word, vasstel: Met dien
verstande dat—

(i) hy minstens sewe dae vooraf skriftelike kennis, waarin
- die betaaldag gemeld word, aan die Beheerraad en aan die

Afdelingsinspekteur, Departement van Mannekragbenutting,

vir sy gebied, gee;

(i) hy op 'n opvallende plek in sy bedryfsinrigting ’n
kennisgewing waarin hierdie betaaldae genoem word, ver-
-toon en vertoon hou; i :

(iii) hy_geen betaaldag aldus deur hom vasgestel, mag
wysig nie, tensy hy aan die Beheerraad en aan die Afde-
lingsinspekteur, Departement van Mannekragbenutting, vir sy
gebied, minstens 30 dae skriftelike kennis van die voorge-
nome wysiging gegee het en aan sy werknemers minstens 30
dae kennis' deur 'n kennisgewing waarin die voorgenome
wysiging uiteengesit word, op ’n opvallende plek in sy
bedryfsinrigting op te plak en opgeplak te hou; en

(iv) enige betaaldag wat vir maandelikse werknemers vas-
gestel word, op die laaste dag van elke maand val: Met
dien verstande voorts dat ingeval die laaste dag van die
maand op ’n Sondag of 'n openbare vakansiedag val, dié -
betaaldag die eerste werkdag moet wees wat onmiddellik
op sodanige Sondag of openbare vakansiedag volg.

(2) Los werknemer—'n Werkgewer moet die besoldiging
wat aan sy los werknemer verskuldig is, by die begindiging
van sy diens, maar minstens een maal per week, in kontant
aan hom betaal, :

(3) Premies—Geen bedrag mag regstreeks of onregstreeks
vir die indiensneming of opleiding van ’n werknemer aan ‘n
werkgewer betaal of deur hom aangeneem word nie.

4) Koop van goedere—mn Werkgewer mag nie van sy
werknemer vereis om van hom of van enige winkel of per-
soon deur hom aangewys, goedere te koop nie.

(5) Kos en huisvesting.—Behoudens die bepalings van die
Swartes (Stadsgebiede) Konsolidasiewet, 1945, mag ’'n werk-
gewer nie van sy werknemer vereis om van hom of van
enige persoon of op enige plek deur hom aangewys, kos
of huisvesting of kos en huisvesting aan te neem nie.
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(6) Deductions—An employer shall not levy any fines
against his employee nor shall he make any deductions from
his employee’s remuneration: Provided that he may make
the following deductions: -

(a) With the written consent of his employee, a deduction
for any holiday, sick, medical, insurance, provident or pen-
sion fund or for subscriptions to a trade union registered
in terms of the Industrial Conciliation Act, 1956;

(b) except where otherwise provided in this Order, when-
ever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction
proportionate to the period of his absence and calculated
on the basis of the wage which such employee was receivin
in respect of his ordinary hours of work at the time o
such absence;

(c) a deduction of any amount which an employer by
law or order of any competent court is required or per-
mitted to make;

(d) a deduction for milk or milk products sold to an
employee at his request; '

(2 the contribution of an employee in terms of clause
16 (7) (a); :

(f) whenever an-employee is required in terms of the
Blacks gUrban Areas) Consolidation Act, 1945, or agrees to
accept food or accommodation or food and accommodation

from his employer, a deduction not exceeding the following
amounts:

Per week  Per month
R R
(1) BOar e cvivoswawmvanams semmas 2,00 8,67
Q) Lodming: . oanmamiiainaadin: 1,00 4,33
(iii) Board and lodging. ........... 3,00 13,00

(g) whenever the ordinary hours of work prescribed in
clause 5 are reduced on account of short-time, a deduction
not exceeding the amount of the employee’s hourly wage
in respect of each hour of such deduction: Provided that—

(i) such deduction shall not exceed one-third of the
employee’s weekly wage, irrespective of the number of
hours by which the ordinary hours of work are thus
reduced;

-(ii) no deduction shall be made in the case of short-
time arising out of a temporary slackness of trade or
shortage of raw materials or railway trucks, unnless the
employer has given his employee not less than 24 hours’
notiic{:e of his intention to reduce the ordinary hours of
work; . :

(iii) no deduction shall be made in the case of short-
lime owing to the vagaries of the weather or a break-
down of plant or machinery or because buildings are unfit
for use or are in danger of becoming unfit for use, in
respect of the first hour not worked, unless the employer
has given his employee notice on the previous day that
no work will be available; _

(h) with the written consent of an emplovee, a deduction
of any amount which an employer has paid or has under-
taken fo pay to any organisation in respect of—

(i) a payment on a loan granted to such employee to
acquire a dwelling; or :

(i) the rent of a dwelling or accommodation in a hostel
where such employee lives;

if the dwelling or hostel is provided through the instru-
mentality of such organisation, wholly or partly from funds
advanced for that purpose by the Department of Community
Development, a local authority or a building society.

5. HOURS OF WORK, ORDINARY AND OVERTIME,
AND PAYMENT FOR OVERTIME

(1) Ordinary hours of work—An employer shall not
require or permit an employee, other than a casual
employee, to work more ordinary hours of work than—

(2) in the case of an employee, other than a watchman,
who works a six-day week—

ng) 46 in any week from Monday to Saturday, inclusive;
a i

(ii) subject to subparagraph (i), eight on any day;

(b) in the case of an employee who works a five-day
week— ' o

(i) 46 in any week from Monday to Friday, inclusive;
and .

(ii) subject to subparagraph (i), nine and a quarter on
any day;

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen
boetes oplé of bedrae van sy werknemer se besoldiging
aﬂ.ﬂ:lﬁ nie: Met dien verstande dat hy die volgende kan
aftrek:

(a) Met die skriftelike toestemming van sy werknemer, 'n
aftrekking vir enige vakansie-, sicke-, mediese-, versekerings-,
voorsorg- of pensioenfonds of vir ledegeld van 'n vakver-,
eniging geregistreer kragtens die Wet op Nywerheidsversoe-
ning, 1956;

(b) behoudens andersluidende bepalings in hierdie Order,
telkens wanneer 'n werknemer om ’n ander rede as op las
of versoek van sy werkgewer van sy werk afwesig is, n
bedrag eweredig aan die tydperk van sy afwesigheid en
bereken op grondslag van die loon wat sodanige werknemer
ten tyde van sodanige afwesigheid ten opsigte van sy gewone
werkure ontvang het;

(c) enige bedrag wat 'n werkgewer regtens of kragtens of
ingevolge 'n bevel van 'n bevoegde hof mag of moet aftrek;

(d) 'n bedrag vir melk of melkprodukte wat aan n werk-
nemer op sy versoek verkoop word;

(e))die bydrae van ’n werknemer ingevolge klousule 16

) (a);

(f) wanneer van 'n werknemer kragtens die Swartes (Stads-
gebiede) Konsolidasiewet, 1945, vereis word of wanneer hy
instem om kos of huisvesting of kos en huisvesting te aanvaar

van sy werkgewer, 'n afirekking wat die volgende bedrae nie
oorskry nie:

Per week  Per maand
R R
O KO8 s s vnsmncsinima s i 2,00 8,67
(1) Huisvesting................... 1,00 4,33
(iii) Kos en huisvesting............ 3,00 13,00

(g) wanneer die gewone werkure voorgeskryf by klousule

5, verminder word as gevolg van korttyd, ’n aftrekking wat

die bedrag van °'n werknemer se uurloon nie oorskry nie
ten opsigte van elke uur van sodanige vermindering: Met
dien verstande dat—

(i) sodanige vermindering nie een derde van 'n werk-
nemer se weekloon oorskry nie, ongeag die getal ure waar-
. mee die gewone werkure aldus verminder word;

(i) geen aftrekking gemaak word nie in die geval van
korttyd wat voortspruit unit ’n tydelike handelslapte of n
tekort aan grondstowwe of spoorwegtrokke, tensy die werk-
gewer sy werknemers minstens 24 uur kennis gegee het
van sy voorneme om die gewone werkure te verminder;

(iii) ten opsigte van die eerste uur gewerk, geen aftrek-
king gemaak word nie in die geval van korttyd wat toe
te skryf is aan die wisselvalligheid van die weer of aan
die onklaarraking van installasie of masjinerie of aan die
feit dat geboue onbruikbaar is of dreig om onbruikbaar
te word, tensy die werkgewer sy werknemer die vorige
dag kennis gegee het dat daar geen werk beskikbaar sal
wees nie;

(h) met die skriftelike toestemming van die werknemer, ‘n

aftrekking van cnige bedrag wat 'n werknemer ten opsigte
van—

(i) 'n afbetaling op 'n lening wat aan sodanige werkne-
mer toegestaan is om ‘n woonhuis te verkry; of

(ii) die huur van 'n woonhuis of huisvesting in 'n hostel
waarin sodanige werknemer woon,

betaal het of onderneem het om te betaal aan enige organi-
sasie indien die woonhuis of hostel verskaf word deur die
toedoen van sodanige organisasic geheel en al of gedeelte-
lik uit fondse wat vir daardie doel voorgeskiet is deur die
Departement van Gemeenskapsbou, 'n plaaslike owerheid of
'n bougenootskap.

5. WERKURE, GEWOON EN OORTYD, EN BETALING
VIR OORTYDWERK

(1) Gewone werkure—'n Werkgewer mag nie van 'n werk-
nemer, uitgesonderd 'n los werknemer, vereis of hom toe-
laat om meer gewone werkure te werk nie as—

(a) in die geval van ’‘n werknemer wat ses dae per
week werk—

(i) 46 in °'n week van Maandag tot en met Saterdag;
en

(ii) behoudens subparagraaf (i), agt op 'n dag;

(b) in die geval van ’n werknemer wat vyf dae per
week werk— - )

(i) 46 in 'n week van Maandag tot en met Vrydag; en

(i) behoudens subparagraal (i), nege en 'n kwart op 'n
dag; en
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" (o) in the case of a part-time employee—' . |
* o (i) 25 in any week; excluding Sunday; and

7

(i) subject to subparagraph (i), five on 'ér;y “day; and sl

(d) in the case of a watchman—

.. (i) 72 in any week from Monday

sive; and S : ;
(i) subject to subparagraph (i}, 12 on any day. _

(2) An employer shall ‘not require or permit a casual -

employee to. work more ordinary hours of work than nine
on any day. i BT

(3) Mea] interval—An employer shall not require or per-
mit an employee to work for more than five hours. con-
tinuously without a meal interval of not léss than one hour
during which interval: such employee shall not be required
or permitted to perform any work and such interval shall
-not formi part of the ordinary hours of work or over-
time: Provided that— - S L

() if such interval is longer than one hour, any period
in excess of one and a quarter hours shall be deemed

to be time worked; ‘ ; i ' o

less than’

to Saturday, inclu-

(ii) periods of work interrupted by intervals of

-one hour shall be deemed to be continuous, T
+(4) Female employees.—Notwithstanding “anything to the
contrary in- this clause an employer shall not’ require or
permit a female employee to“work after 18h00 or before
06h00 on any day. - ' S ug ;
.- (5) Overtime—All time worked, other than on a Sunday,
. in excess of the number of ordinary hours of work pre-
. scribed in subclauses (1) and (2) shall be overtime. E

-(6)' Limitation of overtime—An employer shall not require

or permit an employee to work overtime for more than—- '

4 (a) in the case of a casual employee, two hours on any
ay; TG E i
- (b) in the case of any other employee, 10. hours in any
(7) Payment for overtime.—An. employer shall pay - an
employee who works overtime at a rate of not less than—

~ (a) in the case of 'a casual employee, one and one-third
times his wage in respect of the total period so worked:
by such employee on any day; = - e
(b) in the case of any other employee, one and one-
third times his wage in respect of the total period so worked
by such employee in any week. .. * '

~® Savings.—ﬁa} This clause shall not apply to'an employee’
if and for so long as he is in''receipt of a regular wage-
at a rate of not less than R600 per mon!i )

(b) Subclauses (3) and (5) shall not apply to
while he is engaged on emergency work.’ :
- () Subclause (3) shall not apply to a shop assistant or ‘a
labourer, other than a part-time employee, employed in an

" establishment which is normally clased to business for more

than two hours between 12h00 and 16h00: Provided that -all
ordinary hours of work and any overtime on any day shall

be worked within a_period not exceeding 12 hours from the

time such an employee first commences work for that day. -

(d) ‘Subclabise (3) shall not apply to a driver of an electric

vehicle or a driver of a motor vehicle, a messenger, a deli-

very employee or a driver of an animal-drawn vehicle.
.. {e) Subclauses (2) ar_id (3) shall not apply to a watchman.

6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, -and the employee -
shall take, in respect of each completed period of 12 months
. of employment with the emplover— v E :

(a) in the case of a watchman, 28 consecutive days’ leave;.

(b) in the case of every other employee, 21 consecutive
days’ leave; - I BT
and shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in paragraph
(a), an amount of not less than four times the weekly
wage he was receiving immediately before - the first day

- of the leave; = Ay E oy emw o

(i) in the case of an employee reférred to in paragraph

- (b), an amount of not less than three times the weekly wage
: Pe'was receiving immediately before the first ‘day of the
eave: ¢ o a s v

"|. dag te werk nie.

an employee

@ m die _g__ev‘ai van 'n deelty&sc .-wgl_'_l_-énemer— i. i
" (i) 25 in 'n week, uitgésondetd Sondag; en L
(i1) behoudens subparagraaf (i), vyf op 'n dag. -
- (d) in die geval van 'n wag— g T e
. -() 72 in 'n week van Maandag t6t en met Saterdag;
en - . _ e e : S OUNR T
(i) behoudens subparagraaf (i), 12 op 'n dag. . _ R
(2) 'n Werkgewer mag nie van .'n’ los werknemer vereis:
of hom toelaat om meer gewone werkure as nege op

3) Etenspouses—n Werkgewer ﬁnag nfe van''n @erknemé'r'
vereis of hom toelaat om meer as vyf uur asneen sonder
'n ‘etenspouse van minstens een uur fe werk nie; en gedu- - -
rende ‘sodanige l.‘:Fouse: mdg. daar nie van sodanige werkne- -
mer . vereis word of mag- hy nie toegelaat word om .enige
werk te verrig nie, en sodanige pouse. maak nie deel van s
die gewone werkure of oortydure uit nie: Met dien ver-.
stande dat— - ; ey Fow o

- (i) as sodanige pouse langer as een-wuur is, enige. tyd

wat een er “n kwart uur te bowe gaan, geag word werk-

“tyd te wees; Sw W g

(ii) werktydperke wat onderbreek word deur pouses van

minder as een uur, geag word aaneenlopend te wees. B

-(4) Vroulike werknemers—Ondanks andersluidende bepa- -
linge in hierdie klousule mag 'n werkgewer nie van ’n vrou-
like: werknemer vereis of haar ‘toelaat om n& 18h00 of voor
06h00 op enige dag te werk-nie. I e !

(5) Oortydwerk.—Alle tyd, uitgesonderd di¢ op ‘r Sondag,
wat.'n werknemer langer werk as die getal gewone werkure
watkin subklousules (1) en (2) voorgeskryf word, is oortyd-
-werk. s R ' ECIENE

(6) Beperking van oortydwerk.—'n Werkgewer mag nie van
'n. werknemer vereis of hom toelaat om langer oortyd te werk
nie as— . B, . : ; g R

_ (2) in die geval van ’n.los werknemer, twee uur op 'n'dag;

(b) in die geval van 'n ander werknemer, 10 uur in ‘n week.

(7) Betaling vir oortydwerk.—'n Werkgewer ‘moet 'n werk-
nemer wat oortyd werk, betaal teen minstens— B

“(a) in die geval van ’n loswerknemer, een en ’n derde

"maal sy gewone loon ten opsigte van -die totale tydperk.

aldus deur sodanige werknemer op 'n dag gewerk; . - .
© {b) in die geval van -’n ander werknemer, een en .'n
~~derde maal sy gewone loon ten opsigte van die totale
- tydperk aldus deur sodanige werknemer in 'n week gewerk. -

(8) Voorbehoudsbepalings.—(a) Hierdie klousule is nie van
toepassing nie op ’n werknemer indien en so lank as wat-
hy ’n gereelde loon van minstens R600 per maand ontvang.

(b) Subklousules (3) en (5) is nie op ’'n. werknemer van
toepassing terwyl hy besig is met noodwerk nie, :

(c) Subklousule (3) is nie van toepassing nie op 'n winkel- -
assistent .of 'n arbeider, uitgesonderd ’n ‘deeltydse werknemer,
wat in 'n bedryfsinrigting in diens is wat gewoonlik vir langer
as twee uur toe ‘is vir sake tussen 12h00' en 16h00:: Met
. dien verstande dat alle gewone ‘werkure en enige oortyd op
'n dag gewerk word gegurende ‘n periode van hoogstens 12
uur vandat sodanige werknemer met sy werk vir daardie
-dag begin het. . _ : . ]

(d) Subkleusule (3) is nie van toepassing op ’n. drywer van
'n -elektriese voertuig of 'n drywer van 'n trekdiervoertuig nie,

(¢) Subklousules (2) en (3) is nie van toepassing op 'n wag
nie. N . .. ' = 2 |

: 6. JAARLIKSE VERLOF z
" (1) Behoudens subklousule (2), moet 'n werkgewer aan- sy
werknemer, ' uitgesonderd 'n los werknemer ten opsigte van
elke voltooide tydperk van 12 maande diens by hom -verlof
toestaan van— : N 3 ! .
© (a) in die geval 'van ’'n wag, 28 agtereenvolgende dae;
i(b) in die geval van enige ander werknemer, 21 agter--
eenvolgende dae; ' : : _ i °
en sodanige werknemer moet die verlof aldus neem;
en moet hy sodanige werknemer ten opsigte ‘van sodanige
verlof betaal— .= _
(i) in die geval van ’'n werknemer in paragraaf (a)
‘bedoel, 'n bedrag van minstens vier maal die weekloon wat
. hy onmiddellik voor die eerste dag van die verlof ont- -
vang het; _ . ' o g T E D
© (i) in die geval van' ’n werknemer in. paragraaf (b)
bedoel, 'n bedrag van minstens drie maal die weekloon

 wat hy onmiddellik. voor die.'cerste dag van die verlof
ontvang het: B s S
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Provided that for the purposes of this clause the weekly wage
of any employee who is engaged on an incentive wage
scheme, in terms of clause 3 (5), shall be calculated on the
basis set out in section 20 (5) (a) of the Factories, Machinery
and Building Work Act, 1941,

(2) The leave prescribed in subclause (1) shall be granted
and be taken at a time be fixed by the employer: Provided
that— :

(i) if such leave has not been %ranted and taken earlier,
it shall, save as provided in subclause (3), be granted and
taken so as to commence within four months after the com-
pletion of the 12 months of employment to which it relates
or, if the employer and employee have agreed thereto mn
writing before the expiration of the said period of four
months, the employer shall grant such leave to the employee
and the employee shall take the leave as from a date not
later than two months after the expiration of the said
period of four months;

(ii) the period of leave shall not be concurrent with sick
leave in terms of clause 7 or with any period during
which the employee is under notice of termination of
employment in terms of clause 12; .

(iti) if New Year’s Day, Good Friday, Ascension Day,
Republic Day, the Day of the Covenant or Christmas Day
falls within the period of such leave, another work-day
shall, for each such public holiday, be added to the said

riod as a further period of leave and the employee shall

_g?a paid an amount of not less than his daily wage in
respect of each such day added;

(iv) an employer may set off against such period of leave
any days of occasional leave granted on full gay to his
employee at such employee’s written request during the
period of 12 months of employment to which the period
of leave relates;

(v) when an employer requires his employee to take leave
before the expiration of the 12 months of employment to
which such leave relates, the employer shall grant such
employee the full period of leave accruable for 12 months
of employment and, with due regard to the accrual of any
increments in terms of clause 3, shall pay such employee
in respect of such leave an amount of not less than that
which the employee would have been entitled to at. the
date on which the leave would normally have accrued:
Provided- that if an employee’s employment terminates
before the expiration of the 12 months in respect of which
the leave was granted in terms of this proviso, the employer
may set off against any remuneration due to the employee
at the termination of his emplovment, the difference between
the amount paid to the empioyee in terms hereof and the
amount to which he would have been entitled at the ter-
mination of his employment in terms of subclause (5) had
the leave not been granted to him. :

(3) (a) At the written request of his employee an employer
may permit the leave to accumulate over a period of not
more than 36 months of employment: Provided that—

(i) the request is made by such employee not later than
four months after the expiration of the first period of 12
months of employment to which his leave relates; and

(ii) the date of the receipt of the request is endorsed
on the request over his signature by the employer, who
shall retain the request at least until after the expiration
of the leave.

(b) Subclause (2) shall mutatis wvnutandis apply to the leave
referred to in this subclause. }

(4 The remuneration in respect of the leave prescribed
in subclause (1), read with subclause (3), shall be paid not
later than the last work-day before the date of commence-
ment of the leave. .

(5) An employee whose employment terminates during any
feriod of 12 months of employment before the period of
eave prescribed in subclause (1) in respect of that period
has accrued shall, upon such termination and in addition to
any other remuneration which may be due to him, be paid
in respect of each completed month of such period of employ-
ment an amount of not less than— ‘

(a) in the case of a watchman, one-third; and

(b) in the case of every other employee, one-fourth;
of the weekly wage he was receiving immediately before the
date of such termination: Provided that an employer may

make a proportionate deduction in respect of any period of
leave granted to an employee in terms of the fourth proviso

Met dien verstande dat by die toepassing van hierdie klou-
sule die weekloon van 'n werknemer wat ooreenkomstig 'n
aansporingsloonskema in diens is ingevolge klousule 3 (3)
bereken word op die grondslag uiteengesit in artikel 20 (5)
(a) van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,

(2) Die verlof voorgeskryf by klousule (1), word toege-
staan en geneem op 'n tydstip wat deur die werkgewer vas-
gestel moet word: Met dien verstande dat—

(i) indien sodanige verlof nie vroeér toegestaan en geneem
is nie, dit behoudens die bepalings van subklousule (3) toe-
gestaan en geneem word om te begin binne vier maande
nd die voltooiing van die 12 maande diens waarop dit
betrekking het of, indien die werkgewer en werknemer skrif-
telik daarop ooreengekom het voor die verstryking van
genoemde vier maande, die werkgewer sodanige verlof aan
die werknemer toestaan en die werknemer die verlof neem

~ vanaf 'n datum nie later nie as twee maande ma die ver-
stryking van genoemde tydperk van vier maande;

(ii) die tydperk van verlof nie saamval met siekte verlof
. kragtens klousule 7 of met enige kennisgewingtydperk krag-
tens klousule 12 nie;

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Republickdag, Geloftedag of Kersdag binne die tydperk van
sodanige verlof val, daar vir elke sodanige vakansiedag
nog 'n werkdag by gemelde tydperk gevoeg moet word as
'n verdere tydperk van verlof en dat die werknemer vir
elke sodanige dag wat bygevoeg word, ’n bedrag van min-
stens.sy dagloon betaal moet word;

(iv) 'n werkgewer al die dae geleentheidsverlof wat op
die skriftelike versoek van sy werknemer met volle beta-
ling aan hom toegestaan is gedurende die tydperk van 12
maande diens waarop die verloftydperk betrekking het, van
sodanige verloftydperk kan aftrek.

(v) wanneer 'n werkgewer van sy werknemer vereis om
verlof te neem voor die verstryking van die 12 maande
diens waarop sodanige verlof betrekking het, die werkgewer
aan sodanige werknemer die volle tydperk van verlof toe-
staan wat hom toekom vir 12 maande diens en, met behoor-
like inagneming van enige inkrement ingevolge klousule 3,
sodanige werknemer ten opsigte van sodanige verlof ‘n
bedrag betaal van minstens dit waarop die werknemer gereg-
tig sou gewees het op die datum waarop die verlof nor-
maalweg opgeloop sou gewees het: Met dien verstande
dat as 'n werknemer se diens eindig vo6or die verstryking

- van die 12 maande ten opsigte waarvan die verlof toe-
gestaan is ingevolge hierdie voorbehoudsbepaling, die werk-
gewer die verskil tussen die bedrag hierkragtens aan die

. werknemer betaal en die bedrag waarop hy geregtig soun
gewees het by diensbeéindiging ingevolge subklouvsule (5)
indien die verlof nie aan hom toegestaan is nie, kan ver-
reken teen enige besoldiging verskuldig aan die werknemer
by begindiging van sy diens.

(3) (a) Op die skriftlike versoek van sy werknemer kan
'n werkgewer die verlof oor ’n tydperk van hoogstens 36
maande diens laat oploop: Met dien verstande—

(i) dat sodanige werknemer so ’'n versoek doen binne vier
maande na verstryking van die eerste tydperk wvan 12
maande diens waarop sy veriof betrekking het; en

(ii) dat die werkgewer die datum van ontvangs vain soda-
nige versoek daarop aanbring en dit onderteken en die
Eersoek tot minstens na die verstryking van die verlof
bewaar.

(b) Subklousule (2) is mutatis mutandis van toepassing op
die verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlofvoorgeskryf
in subklousule (1), gelees met subklousule (3), moet uiterlik
op die laaste werkdag voor die aanvangsdatum van die ver-
lof betaal word.

(5) Aan ’n werknemer wie se diens gedurende enmige diens-
termyn van 12 maande eindig voordat die verloftydperk voor-
geskryf in subklousule (1), ten opsigte van so 'n termyn
opgeloop het, moet daar by sodanige diensbegindiging, bene-
wens enige ander besoldiging wat aan hom verskuldig is,
vir elke voltooide maand van sodanige dienstermyn 'n bedrag
betaal word van minstens—

(a) in die geval van ’'n wag, een derde; en
(b) in die geval van elke ander werknemer, een vierde,

van die weekloon wat hy onmiddellik voor die datum van
sodanige diensbeéindiging ontvang het: Met dien verstande
dat ’n werkgewer ten opsigte van 'n verloftydperk wat hy
ingevolge die vierde voorbehoudsbepaling van subklousule
(2) aan 'n werknemer toegestaan het, 'n eweredige bedrag kan
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to subclause (2): Provided further that, subject to clause 12
(4), an employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 12, unless
the employer has waived such notice or the employee has
paid the employer in lieu of notice; -

(ii) who leaves his employment without cause recognised
by law as sufficient; or

(iii) who is dismissed by his employer without notice in
terms of clause 12 for -any cause recognised by law as
sufficient for dismissal without notice;

shall not be entitled to any payment by virtue of this sub-
clause. :

(6) An employee who has become entitled to a period of
leave prescribed in subclause (1), read with subclause (3),
and whose employment terminates before such leave has been
granted and taken, shall upon such termination be paid the
amount he would have received in respect of the leave, had
the leave been granted to him and taken as at the date of the
termination. ) ¢ :

(7) For the purposes of this clause, the expression “employ-
ment” shall be deemed to include—

(a) any period in respect of which an employer or an
employee, in terms of clause 12, pays an employee or an
employer, as the case may be, in lieu of notice;

(b) any period during which an employee is absent—

(i) on leave in terms of this clause;

(ii) on sick leave in terms of clause 7;

(iii) on the instructions or at the request of his employer;

amounting in the aggregate, in any one year, to not more
than 12 weeks;

and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming
into operation of this Order become entitled to a period of
annual leave in terms of any law, on the date on which such
fmployee last became entitled to such leave under such
aw;

(i) in the case of an employee who was in employment
before the coming into operation of this Order and to
whom any law providing for annual leave applied but who
has not become entitled to a period of leave in terms
thereof, on the date on which such employment commenced;

(iii) in the case of any other employee, on the date on
which such employee entered his employer’s service or on
the date of the coming into operation of this Order, which-
ever is the later.

7. SICK LEAVE

(I{ Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, who is absent from
work through incapacity— v

(@) in the case of an employee who works a five-day
week, not less than 20 work-days’; and

(b) in the case of every other employee, not less than 24
work—ﬂays’;

sick leave in the aggregate during each cycle of 24 consecu-
tive months of employment witﬁ him, and shall pay such
employee in respect of any period of absence in terms of this
subclause not less than the wage he would have received had
he worked during such period: Provided that—

(i) in the first 24 consecutive months of employment
an employee shall not be entitled to sick leave on full pay
at a rate of more than, in the case of an employee who
works a five-day week, one work-day in respect of each com-
pleted period of five weeks of employment and, in the case
of any other employee, one work-day in respect of each

. completed month of employment;

(i) where an employer is by any law required to pay
fees for hospital or medical treatment in respect of any
employee, and pays such fees, the amount so paid may be
set off against the payment -due in respect of absence
owing to incapacity in terms 'of this clause.

aftrek: Met dien verstande voorts dat, behoudens klousule 12
(4), 'n werknemer— - : :

() wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voorge-
skryf word, tensy die werkgewer van sodanige kennisgewi
afgesien het of tensy die werknemer sy werkgewer betaa
het in plaas daarvan om aldus kennis te gee; :

(ii) wat sy diens sonder ’'n regsgeldige rede verlaat; of

(iii) wat deur sy werkgewer sonder kennisgewing afge-
dank word ingevolge klousule 12 om enige rede wat regs-
geldig is ten opsigte van afdanking sonder kennisgewing;

op geen betaling uit hoofde van hierdie subklousule geregtig
is nie.

(6) Aan 'n werknemer wat geregtig geword het op ’n verlof-
tydperk voorgeskryf in subklousule (1), gelees met subklousule
(32, en wie se diens eindig voordat sodanige verlof-toegestaan
of geneem is, word by sodanige begindiging die bedrag betaal
wat hy sou ontvang het ten opsigte van verlof indien die
verlof aan hom toegestaan is en dit geneem is op die datum
van die diensbeéindiging.

(7) By die 10epassing van hierdie klousule word die uit-
drukking “diens” geag ook te omvat—

(a) enige tydperk ten opsigte waarvan ‘n Werkgcwer of 'n
werknemer ingevolge klousule 12 °n werknemer of n werk-
gewer, na gelang van die geval, betaal in plaas van kennis
te gee;

(b) enige tydperk wat 'n werknemer afwesig is—
(i) met verlof ingevolge hierdie klousule;
(ii) met siekteverlof ingevolge klousule 7;
(iti) op las of versoek van sy werkgewer;

en wel tot ’n totaal, in enige jaar, van hoogstens 12 weke: en
word diens geag te begin—

(1) in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie Order kragtens enige wet op ’n tydperk
van jaarlikse verlof geregtig geword het, op die datum waar-
op sodanige werknemer laas kragtens sodanige wet op ver-
lof geregtig geword het;

(ii) in die geval van ’n werknemer wat voor die datum van
inwerkingtreding van hierdie Order in diens was en op wie
enige wet wat vir jaarlikse verlof voorsiening maak, van
toepassing was maar wat nog nie daarkragtens op 'n tydperk
van verlof geregtiz geword het nie, op die aanvangsdatum
van sodanige diens; -

(i) in die géval van enige ander werknemer, op die
datum waarop sodanige werknemer by sy werkgewer in
diens getree het of op die datum van inwerkingtreding van
hierdie Order, en wel op die jongste van die twee datums.

7. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy
werknemer, - uitgesonderd ’'n los werknemer, wat weens onge-
skiktheid van- die werk afwesig is, siekteverlof toestaan van—

(a) in die geval van ’n werknemer wat vyf dae per week
werk, altesaam minstens 20 werkdae; en

(b) in die geval van enige ander werknemer, altesaam
minstens 24 werkdae; :

gedurende elke tydkring van 24 agtereenvolgende maande
diens by hom, en moect hy sodanige werknemer ten opsigte
van elke tydperk van afwesigheid ingevolge hierdie subklousule
minstens die loon betaal wat hy sou ontvang het as hy
gedurende sodanige tydperk gewerk het: Met dien verstande
at— ’

(i) gedurende die eerste 24 agtereenvolgende maande diens,
'n werknemer nie op meer siekteverlof met volle betaling
geregtig is nie as, in die geval van ’n werknemer wat vyf
dae per week werk, een werkdag ten opsigte van elke vol-
tooide tydperk van vyf weke diens en, in die geval van enige
ander werknemer, een werkdag ten opsigte van elke vol-
tooide maand diens;

(ii) waar 'n werkgewer ingvolge 'n wet gelde vir hospi-
taal- of mediese behandeling ten opsigte van 'n werknemer
moet betaal en sodanige gelde wel betaal, dic bedrag wat
aldus betaal is, afgetrek kan word van die bedrag wat in-
gevolge hierdie klousule ten opsigte van afwesigheid weens
ongeskiktheid verskuldig is.
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(2) An employer may, as a condition precedent to the pay-’
ment by him of any amount claimed in terms of this clause
by an employee in respect of any absence from work—

(a) for a period covering more than three consecutive
days; or ‘

(b) on the work-day immediately preceding or the work-
day immediately succeeding a public holiday referred 1o in
clause 8 (1); or y

(c) on the work-day immediately after the first Monday
succeeding a public holiday referred to in clause 8 (1) which
fails on a Sunday;

require the employee to produce a certificate signed by a
registered medical practitioner stating the nature and dura-
tion of the employee’s incapacity: Provided that when an
employee has in any period of up to eight weeks received
payment in terms of this clause on two or more occasions
without producing such a certificate, his employer may during
the period of eight weeks immediately succeeding the last such
occasion require him to produce such a certificate in respect
of any absence.

(3) Where, during the first cycle of 24 months of employ-
ment with the same employer, an employee is absent owing
to incapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to
be paid in respect of only such leave as has so accrued; but
his employer shall, if he has not previously done so, at the
expiration of the said cycle of employment or on termination
of employment before such expiration pay him in respect of
such excess period of absence owing to incapacity to the
extent to which sick leave, accrued at such expiration or
termination, had not been taken.

(4) For the purposes of this clause the expression—

(a) “employment” shall be deemed to include any period
during which an employee is absent—

(i) on leave in terms of clause 6;
(ii) on the instruction or at the request of his employer;
(iif) on sick leave in terms of subclause (1);

amounting in the aggregate, in any one year, to not more
than 12 weeks, and any period of employment which an
el;lfployee has had with the same employer immediately
before the date of the coming into operation of this Order
shall, for the purposes of this clause, be deemed to be
employment under this Order and any sick leave on full
pay granted to such an employee during such period shall
be deemed to have been granted under this Order;

(b) “incapacity” means inability to work owing to any sick-
ness or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any inability to
work caused by an accident or a scheduled disease for which
compensation is payable under the Workmen’s Compensa-
tion Act, 1941, shall only be regarded as incapacity during
any period in respect of which no disablement payment is
payable in terms of that Act,’

(5) Saving.—This clause shall not apply in respect of any
period of incapacity of an employee for which the employer
is required by any other law to pay the employee not less
than his full wages. :

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) Public holidays—Subject to clauses 4 (6) and 6 (2) and
(5), an employee shail be entitled 1o and be granted leave
on full pay on New Year’s Day, Good Friday, Ascension
Day, Republic Day, the Day of the Covenant and Christmas
Day: Provided that an employee may be required to work
on any such public holiday.

(2) Payment for work on public holidays—(a) Whenever an
employee, other than a casual employee, works on New Year’s
Day, Good Friday, Ascension Day, Republic Day, the Day
of the Covenant or Christmas Day, fu‘s employer shall, save as
provided -in clauses 4 (6) and 6 (2) and (5), pay him for the
week in which such public holiday falls not less than his weekly
wage. plus his hourly wage for each hour or part of an hour
worked by the employee in the aggregate on that day: Provided
that where such employee is required or permitted to work for
less than four hours on such public holiday he shall be
deemed to have worked for four hours.

(b) Whenever a casual employee works on New Year’s Day,
Good Friday, Ascension Day, Republic Day, the Day of the
Covenant or Christmas Day, his employer shall pay him for
such public holiday not less than the daily wage prescribed in
" clause 3 (1) for a casnal employee, plus, in tespect of each
hour or part of an hour so worked, such wage divided by nine,

(2) 'n Werkgewer mag, as 'n opskortende voorwaarde vir die
betaling deur hom van 'n bedrag wat 'n werknemer kragtens
hiergia klousule eis ten opsigte van enige afwesigheid van sy
werk—

(a) vir 'n tydperk van langer as drie agtereenvolgende

e

(b) op die werkdag onmiddellik v66r of onmiddellik ni 'n
openbare vakansiedag genoem in klousule 8 (1); of

(c) op die werkdag onmiddellik na die eerste Maandag
wat volg op 'n openbare vakansiedag genoem in klousule

8 (1), wat op 'n Sondag val; -
van die werknemer vereis om ’n sertifikaat voor te 1&€ wat deur
'n geregistreerde mediese praktisyn onderteken is en wat die
aard en duur van die werknemer se ongeskiktheid meld: Met
dien verstande dat, wanneer ’n werknemer geaurenae enige
tydperk van hoogstens agt weke by twee of meer geleenthede
betaling ingevolge hierdie klousule ontvang het sonder om so
‘n sertifikaat voor te 1€, sy werkgewer gedurende die tydperk
van agt weke onmiddellik na die laaste sodanige geleentheid
van hom mag vereis om so 'n sertifikaat ten opsigte van enige
afwesigheid voor te I&.

(3) Wanneer 'n werknemer gedurende die eerste siklus van 24
maande diens by dieselfde werkgewer weens ongeskiktheid vir
'n langer tycéperk afwesig is as die siekteverlof wat hom ten
tyde van sodanige ongeskiktheid toekom, is hy geregtig op
betaling vir slegs dié siekteverlof wat hom dan tockom: maar

8y werkgewer moet, as hy dit nie reeds gedoen het nie, by

verstryking van gemelde siklus of by diensbeéindiging voor
sodanige vertryking hom ten opsigte van sodanige langer tyd-
perk van afwesigheid weens ongeskiktheid uitbetaal vir sover
die siekteverlof wat hom ten tyde van sodanige verstryking of
beéindiging toekom, nog nie geneem is nie.

(4) By die toepassing van hierdie klousule—

(a) word die uitdrukking ‘““diens” geag te omvat enige
tydperk wat 'n werknemer afwesig is—

(i) met verlof ingevolge klousule 6;
(ii) op las of versoek van sy werkgewer;
(iii} met sickteverlof ingevolge subklousule (1);

en wat in enige bepaalde jaar altesaam hoogstens 12 weke
beloop, en word enige tydperk van diens by dieselfde werk-
gewer onmiddellik voor die datum van inwerkingtreding van
hierdie Order by die toepassing van hierdie klousule geag
diens ingevolge hierdie Order te wees, en word alle siekte-
verlof wat met volle betaling aan so 'n werknemer gedurende
sodanige tydperk toegestaan is, geag ingevolge hierdie Order
toegestaan te wees;

(b) beteken ‘“ongeskiktheid” onvermo# om te werk weens
sickte of 'm besering, uitgesonderd siekte of besering wat
deur 'n werknemer se eie wangedrag veroorsaak is: Met
dien verstande dat onvermoé¢ om te werk, wat veroorsaak is
deur 'n ongeluk of vergoedingspligtige siekte waarvoor ver-
goeding ingevolge die Ongeva.ﬁewel, 1941, betaalbaar is,
slegs as ongeskiktheid beskou word gedurende 'n tydperk
ten opsigte waarvan geen ongeskiktheidsbetaling ingevolge
daardie Wet betaalbaar is nie.

(5) Voorbehoudsbepaling—Hierdie klousule is nie van toe-
passing nie op enige tydperk van ongeskiktheid van 'n werk-
nemer ten opsigte waarvan van die werkgewer by enige ander
\g'et v[ereis word om sy werknemer minstens sy volle loon te

etaal.

8. OPENBARE VAKANSIEDAE EN SONDAE

(1) Openbare vakansiedae—Behoudens klousule 4 (6) en
6 (2) en (5), is 'n werknemer geregtig op verlof met volle
besoldiging op en moet dit aan hom toegestaan word op Nuwe-
jaarsdag, Goeie Vrydag, Hemelvaartsdag, Republiekdag, Gelof-
tedag en Kersdag: Met dien verstande van 'n werknemer ver-
eis iran word om op enige sodanige openbare vakansiedag te
werk.

(2) Betaling vir werk op openbare vakansiedae~—(z) Wan-
neer 'n werknemer, uifgesonderd 'n los werknemer, op Nuwe-
jaarsdag, Goeie Vrydai, Hemelvaartsdag, Republiekdag, Gelof-
tedag of Kersdag werk, moet sy werkgewer hom vir elke so-
danige dag minstens die besoldiging betaal waarvoor voor-
siening gemaak word in subklousule (1), plus, ten opsigte van
elke uur of gedeelte van 'n uur aldus gewerk, sy weekloon
gedeel deur die getal gewone ure wat hy in ‘n week werk,

{b) Wanneer 'n los werknemer op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartsdag, Republiekdag, Geloftedag of Kers-
dag werk, moet sy werkgewer hom vir elkeen van dié dae min-
stens die dagloon betaal wat in klousule 3 (1) vir 'n los
werknemer voorgeskryf word, plus, ten opsigie van elke uur
of gedeelte van °'n uur aldus gewerk, dié loon gedeel deur
nege. ~
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(3) Whenever New Year’s Day, Republic Day, the Day of the
Covenant or Christmas Day falls on a Sunday the succeeding
Monday shall be deemed io be such public holiday for the
purposes of this clause.

(4) Sunday work.—An employee may be required to work
on Sunday, and whenever an employee works on a Sunday
_ his employer shall either—
(a) pay him an amount of not less than double his
hourly wage for each hour so worked: Provided, however,
that the minimum payment to an employee shall not be

less than double the remuneration payable to him in respect |

. of the period ordinarily worked by him on a week-day; or
(b) pay him remuneration at a rate of not less than one
and one-third times his wage in respect of the total period
worked on such Sunday and grant him within seven days of
such Sunday one day’s leave and pay him in respect there-
of not less than his daily wage as if he had on such day
w‘orﬁed his average ordinary hours for that day of the
week.

(5) Whenever a casual employee works on a Sunday, his
employer shall pay him not less than double the
wage prescribed in clause 3 (1) for a casual employee,

(6) Saving—This clause shall not apply to ‘an employee
if and for so long as such employee is in receipt of a regular

-wage at a rate of not less than R600 per month.,

9. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING

(1) An employer shall supply and maintain in good con-
dition, free of charge, any uniform, overall, gum boots or
other protective clothing which he requires his employee to
wear or which by any law he is compelled to provide for
his employee and any such uniform, overall, gum boots or
other protective clothing shall remain the property of the
employer. . N

(2) An employer shall in wet weather provide his employee
engaged in delivery with a waterproof cape or other form of
protection, which shall remain the property of the employer.

10. PROHIBITION OF EMPLOYMENT

An employer shall not employ any person under the age
of 15 years.

11. CERTIFICATE OF SERVICE

Except where a contract of employment of an employee is
terminated on the grounds of desertion or where the employee
is a casual employee, the employer shall upon termination of
any contract of employment furnish the employee with a
certificate of service substantially in the following form show-
ing the full names of the employer of the employee, the class
of the employee, the date of commencement and the date of
terminaiion of the contract and the weekly or monthly wage
of the employee on the date of such termination:

. CERTIFICATE OF SERVICE
I/We*...

carrying on business in the Dairy Trade at
hereby certify that..........

to the........., ...day of.
ST, TRy
At the termination of employment his/her* wage was.....................
Fatdi e munmmani cents per week/month*,
Date......oocoeverericririeeee e, .
Signature of the employer or
" authorised representative
* Delete whichever inapplicable.

T State class in which employee was wholly or mainly engaged,
e.g. delivery employee, labourer, clerk,

12. TERMINATION OF CONTRACT OF EMPLOYMENT
(l} An employer ar his employee, other than a casual
employee, who desires to terminate the contract of employ-
ment, shall give not less than one work-day’s notice during
the first month of employment and thereafter— _ ;
(a) in the case of delivery employee, not less than two
weeks'; and
(b) in the case of every other employee, not less than
one week’s notice: y
of termination of contract, or an employer or employee may
terminate the contract without notice by paying the employee

(3) Wanneer Nuwejaarsdag, Republiekdag, Geloftedag of
Kersdag op 'n Sondag val, word die Maandag wat daarop
volg, vir die toepassing van hierdie klousule geag sodanige
openbare vakansiedag te wees. .

(4) Werk op ’n Sondag.—Van 'n werknemer kan vereis word
om op 'n Sondag te werk, en wanneer 'n werknemer op 'n
Sondag werk, betaal sy werkgewer hom of—

(8) 'n bedrag van minstens twee maal by uurloon vir elke
uur aldus gewerk: Met dien verstande egter dat die minimum
betaling aan ’n werknemer minstens twee maal die besoldi-
glng moet wees wat aan hom betaalbaar is ten opsigte van
die tydperk wat hy gewoonlik op 'n weekdag werk; of

(b) besoldiging teen minstens een en een derde maal sy
loon ten opsigte van die hele tydperk gewerk op sodanige
Sondag en staan aan hom binne sewe uae vanaf sodanige
Sondag een dag verlof toe en betaal hom ten opsigte. daar-
van minstens sy dagloon asof hy op sodanige dag sy
gemiddelde gewone werkure vir daardie dag van die week
gewerk hst.

(5) Wanneer 'n los werknemer op 'n Sondag werk, betaal
sy werkgewer hom minstens twee maal die loon voorgeskryf
by klousule 3 (1) vir *n los werknemer. -

(6) Voorbehoudsbepaling—Hierdie klousule is nie van toe-
passing nie op ’n werknemer indien en so lank as sodanige
wstrknemer ‘n gereelde loon van minstens R600 per maand
ontvang,.

9. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE
(1) 'n Werkgewer moet alle vniforms, oorpakke, rubbeg-

-stewels of ander beskermende oorklere wat hy van sy werk-

nemer vereis om te dra of wat hy ingevolge enige wet ver-
plig is om aan sy werknemer te verskaf, gratis verskaf en in
n goeie toestand hou, en alle sodanige uniforms, oorpakke,
rubberstewels of ander beskermende oorklere bly die eien-
dom van die werkgewer.

(2) 'n Werkgewer moet in nat weer aan sy werknemer wat
afleweringsdienste verrig, 'n waterdigte mantel of ander vorm
van beskerming verskaf, wat die eiendom van die werk-
gewer bly.

10. VERBOD OP INDIENSNEMING

. ’'n Werkgewer mag niemand onder die leeftyd van 15 jaar
in diens neem nie, :

11, DIENSSERTIFIKAAT

Behalwe waar ’n werknemer se dienskontrak op grond van
diensverlating beéindig word of waar die werknemer 'n los
werknemer is, moet die werkgewer by begindiging van enige
dienskontrak die werknemer van ’n dienssertifikaat voorsien
wat wesenlik in die volgende vorm is en waarin die volle
name van die werkgewer en die werknemer, die klas van die

- werknemer, die aanvangsdatum en die datum van begindiging

van die kontrak en die week- of maandloon van die werk-
nemer op die datum van sodanige begindiging vermeld word:

DIENSSERTIFIKAAT
Ek/Ons*,..............
wat die Melkerybedryf beoefen te...............ocooooooo
verklaar hierby dat........................... ;
in my/ons* diens was van die
tot die
in die hoedanigheid vanf...............ccccorrmnn.
By diensbeéindiging was sy/haar* loon..............
sent per week/maand*.

Datum"

"ﬁandtekening van werkgewer of
gemagtigde verteenwoordiger

* Skrap wat nie van toepassing is nie. -
. T Meld die klas waarin die werknemer uitsluitlik of hoofsaaklik in
diens was, bv. afleweringswerknemer, arbeider, klerk,

12. BEEINDIGING VAN DIENSKONTRAK

(1) ’n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil begindig, moet gedurende die
eerste maand' diens minstens een werkdag kennis gee en daar-
na— !

(a) in die geval van 'n afleweringswerknemer, minstens .
twee weke kennis; en
(b) in die geval van elke ander werknemer, minstens een

‘week kennis; , .
van die betindiging van die kontrak, of 'n werkgewer of 'n
werknemer kan die kontrak sonder kennisgewing beéindig deur,
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or paying the employer, as the case may be, in lieu of such
notice not less than— .

(aa) in the case of one work-day's notice, the daily wage
which the employee is receiving at the time of such termi-
nation;

(ab) in the case of one week’s notice, the weekly wage
which the employee is receiving at the time of such termi-
nation; .

(ac) in the case of two weeks’ notice, double the weekly
wage which the employee is receiving at the time of such
termination: ;

Provided that this shall not affect—

(i} the right of an employer or his employee to termi-
nate the contract without notice for any cause recognised
by law as sufficient;

(i) any written agreement between an employer and his
employe¢ which provides for a period of notice of equal
duration on both sides and for longer than that prescribed
in this clause;

(iii) the operation of any forfeitures or penalties which
by law may be applicable in respect of an employee who
deserts:

Provided further that where the wage of an employee at
the date of termination has been reduced by deductions in
respect of short-time the expression “is receiving at the time
of such termination” shall, when an employer pays an

employee in lieu of notice, be deemed to mean “would have

received at the time of such termination if no deductions
had been made in respect of short-time”.

(2) Where there is an agreement in terms of proviso (ti:i}
to subclause (1), the payment in lieu of notice shall be
commensurate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) shall be in writing
and shall take effect from the day on which it is given:
Provided that—

(i) the period of notice shall not run concurrently with
nor shall notice be given during an employee’s absence
on leave in terms of clause 6 or during any other period
of absence not being in breach of the contract of employ-
ment;

(ii) notice shall not be given during an employee’s absence
on sick leave in terms of clause 7.

(4) Notwithstanding anything to the contrary in this Order,
where an employee terminates his contract of employment
by leaving his employment without having given and served
the required period of notice or without paying his employer
in lieu of notice, his employer may appropriate to himself,
from any moneys which he owes to such employee by virtue
of any provisions of this Order, an amount of not more than
that which such employee would have had to pay him in
lien of notice: Provided that where an employer has so appro-
priated an amount in lieu of notice, the employee shall for
the purposes of clause 6 (5) be deemed to have paid the
employer in lieu of notice:

13. LOG-BOOK

(1) An employer shall provide his driver of a motor
vehicle and his driver of an electric vehicle with a log-book
as nearly as practicable in the following form:

LOG-BOOK

NAMe Of EMPLOYET...... .o\ oeoooeeiremreresient s sosmessssisssns s
Wame of driver of motor vehicle/electric vehicle

Piate.... s Registration number of vehicle. ...
Time of starting work...........ccccovvnvvvarernssmeen e

Time of finising work.........
Number of hours worked.

Meal hours from................. S

Particulars of any accident or deii')(...,: ,,,,,,,,,, i R i
Name(s) of employee(s) accompanying driver of motor vehicle/
electric vehicle...........cocniinnn,

Signature of driver of
motor vehicle/eiectric vehicle

(2) Every driver of a motor vehicle and driver of an
eleciric vehicle shall, in the log-book referred to in sub-
clause (1), keep a daily log in duplicate in respect of each
day’s work and shall within 24 hours after the completion
of the day’s work to which such log relates deliver a copy
thereof to his employer. $

in plaas van sodanige kennisgewing, aan die werknemer of die
werkgewer, na gelang van die geval, te betaal—

(aa) in die geval van een werkdag kennis, minstens die
dagloon wat die werknemer ten tyde van sodanige begindi-
ging ontvang;

(ab) in die geval van een week kennis, minstens die week-

* loon wat die werknemer ten tyde van sodanige begindiging
ontvang; -

(ac) in die geval van twee weke kennis, minstens twee
maal die weekloon wat die werknemer ten tyde van soda-
nige beéindiging ontvang:

Met dien verstande dat—

(i) die reg van 'n werkgewer of sy werknemer om die
kontrak op 'n regsgeldige grond sonder kennisgewing te
beéindig; i

(i) 'n skriftelik ooreenkoms tussen 'n werkgewer en Sy
werknemer waarin voorsiening gemaak word vir kennis-
gewingstermyn wat vir beide partye ewe Jank is en langer
is as dié wat in hierdie klousule voorgeskryf word;

(iii) die werking van ‘n verbeuring of boete wat regtens
van loepassing mag wees op 'n werknemer wat dros;

nie hierdeur geraak word nie: Met dien verstande voorts
dat, indien die loon van ’'n werknemer op die datum van die
beéindiging verminder is deur aftrekkings ten opsigte van kort-
tyd en die werkgewer hom betaal in plaas van kennis te gee,
die uitdrukking “ten tyde van sodanige begindiging ontvang”
geag word te beteken “ten tyde van sodanige be€indiging sou
ontvang het as geen bedrag weens korttyd afgetrek was nie”.

(2) Indien daar ’n ooreenkoms ingevolge voorbehoudsbepa-
ling (ii) van subklousule (1) bestaan, moet die betaling in plaas
van kennisgewing eweredig wees aan die kennisgewingstermyn
waaroor daar ooreengekom is.

(3) Die kennisgewing in subklousule (1) voorgeskryf, moet
skriftelik wees en tree in werking op die dag waarop kennis
gegee word: Met dien verstande dat— !

(i) die kennisgewingstermyn nie mag saamval nie met en
die kennisgewing nie mag geskied nie gedurende 'm werk-
nemer se afwesigheid met verlof ingevolge klousule 6 of
gedurende enige ander tydperk van afwesigheid wat nie
"n verbreking van die dienskontrak is nie;

(i) daar nie gedurende 'n werknemer se afwesigheid met
siekteverlof ooresenkoms klousule 7 kennis gegee mag word
nie.

-(4) Ondanks andersluidende bepalings in hierdie Order, mag
'n werkgewer, in die geval waar ‘n werknemer sy dienskontrak
bedindig deur sy diens te verlaat sonder om kennis te gee en
sonder om die vereiste kennisgewingstermyn uit te dien of
sonder om sy werkgewer te betaal in plaas van kennis te gee,
uit enige geld wat hy sodanige werknemer uit hoofde van
engie bepaling van hierdie Order skuld, aan homself ’n bedrag
toeéien van hoogstens dié wat sodanige werknemer hom sou
moes betaal het in plaas van kennis te gee: Met dien verstande
dat wanneer 'n werkgewer 'n bedrag aldus aan homself toe-
gedien het, in plaas van kennisgewing, daar by die toepassing
van klousule 6 (5) geag word dat die werknemer die werk-
gewer betaal het in plaas van kennis te gee.

13. LOGBOEK

(1) 'n Werkgewer verskaf aan sy drywer van ’'n motorvoer-
tuig en sy drywer van ’'n clektriese voertuig 'n logboek, wat
so na as doenlik in die volgende vorm is:

LOGBOEK

Naam van werkgewer.............cceee bty
Naam van drywer van motorvoertuig/elekiriese voertuig. :

Datum.....ccocoovvirrnnrens Registrasienommer van die voertuig...............
Tyd waarop werk Begin is........ccrrmmmmrmrmmenee b
Tyd waarop werk geéindig is

Getal ure gewerk..........cocoer
Etensuur van...........c..eeeee | | RO Fea tot..... ; ;
Besonderhede van enige ongeluk of vertraging.............ceveviirnnns
Naam/name van werknemer(s) wat drywer van motorvoertuig/
elektriese voertuig vergesel........

B -

Handtekening van drywer van
motorvoertuig/elektriese voertuig

(2) Elke drywer van ’n motorvoertuig en drywer van ’n
clektriese voertuig moet in die logboek bedoel in subklousule
(1), daagliks log in tweevoud hou ten opsigte van elke dag se
werk en moet binne 24 uur na die voltooiing van die dag se
werk waarop sodanige log betrekking het, 'n kopie daarvan by

sy werkgewer indien.
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‘(3) Every employer shall retain the copy of the dzuly Iog, e

whlch in terms of subclause (2) has been delivered to. him,
for-a period of at least lhree years subsequent . to such deli-
very. .-

. “@ Subclauses (1), (2) and [3) shall not apply in respect;
. of a vehicle fitted with a mechanical device which automati-
cally. records the starting and stopping ‘times for the whole -

period during which the vehicle is being driven and the’ num-
ber of kilometres travelled: Provided that—

(i) the employer keeps a record showing, \_I"'lth fu!l con-
tinuity, the names of the drivers of such vehicle and the
times durmg which- each driver was in' charge of the
_vehicle; .

"L (i) the said record shaws the reglstratmn number -of the

. vehicle; and

+. (iii) the said record is signed by.each driver conﬁrmmg
the time when he takes charge of the vehicle and the time
when he ceases to be in'charge’of the vehicle. .

'(5) An employer shall retain. every record referred 'to in
'subclause (4) for a penod of at least three years after the

date of the last entry therein or thereon.

14. ATTENDANCE REGISTER

(1) Every employer shaIl prowcle in his establishment one
or more aftendance registers in which provision. is' made for
the ‘entries’ which an employee is, in terms of subclause (3),
required to make: Provided that -in lieu of such attendance
register an employer may provide a semi-automatic tune
recorder with the necessary - cards as- nearly as pracncable m
the following t'orm '

Week ending................. e '.._.19.'..._'..,.

: _Out'

3 Wednesday e
Thursday.......
Friday.......
.Saturday.,.l .....

e

TRl b

?wEW&%%

(2) An employer shall day by day keep a record in such
aftendance register -of the name and occupatlon of every
employee, or, where he has provided a semi-automatic ‘time-
recorder, . he shall provide -every employee with a card, in
the form prescribed "in' the priviso to subclause (1), which

card shall reflect the name of the employee and the date -
of the termination .of the week in respect of whlch 1t is to

be used.
'(3) Unless precluded from domg S0 by unavmdable cause,

every employee ‘shall in. zespect of -each day worked by hlm

and on that day—
' (a) record in such attenclance reglster-
(i) his SJgnature,
(ii) the time he’ commenced work

(iii) the time of commencement and tefmination of ea.eh
meal or other interval which is not reckonable as ordlnary
hours of work; and

(iv)_the time of finishing work for the day; or

(b) in an establishment in- which a seml—automatxc time -

reoerder is provided, make entries by means ‘of such recorder
on a card provided in terms of subclause (2) to show—

(i) the time he commenced werk
(ii) the time of commencement and termination of each

meal or other interval which is not reekonable as ordinary |

hours of work; and
(iii) the time of flmshmg work for the day

 Provided that if an employee is unable to read and write;
his employer shall on his behalf make and sign the neces-
sary entries in respect of items (a) (ii) to (a) (iv), inclusive.

(4) An employer shall retain such attendance register or -
cards, as the case may be, for a period of at least three

years after the date of the last entry therein or thereon.

“(5) Every entry in an attendance reglster shall be made in
ink or jndelible pencil.

" (6) This clause shall not apply to empleyees referred to

m clause’ 5 (8) (a), a dmrer of a motor vehlcle or a driver
: of an e]ectrlc vehicle. . .

Total

(3) Elke' werkgewer hou die kopie van dle log wat mgeve]ge

" subklousule (2) by hom ingedien is, vir 'n ty perk, van mm-

stens drie jaar na sodanige indiening.
(4) Subklousules (1), (2) en'(3) is nie- van toepassmg nle tén

- opsigte van “n. voertuig wat toegerus is ' met ’n meganiese toe-

stel wat die begin- en stilhoutye vir die hele tydperk waar-

tydens die voertuig gedryf word, asook die getal kilometers E:

afgelé, outomaties aanteken: Met dlen verstande dat— .

(i) die werkgewer ’n staat hou wat, volledig, deurlopend,
die namé van die drfywers van scu:lamge voertuie en -die -
tye waartydens elke drywer in beheer van che voertulg was,
toon;

(11} genogmde staat die regmtrasrenommer van dle voertulg

_toon; en

(iii) genoemde staat deur elke drywer geteken w-ord om’
'die tyd waarop: hy beheer oor die voertuig neem en die: tyd
waarop hy ophou om in beheer van d:e voertulg te .wees,
te bevestig. v

(5) n Werkgewer hou die staat bedoel in subklousule (4),
vir 'n tydperk van minstens drie jaar né dle datum van d1e
laaste inskrywing daarm of daarop .

14. PRESENSIEREGISTER -

(l) Elke werkgewer verskaf in sy . bedryfsmngﬂng een of
meéer presensmreglsters ‘waarin voorsiening, gemaak is vir die
inskrywings wat van ’n werknemer verels Word mgevolge sub-

_klousule (3): Met dien verstande dat 'n werkgewer in plaas

van ’n presensieregister ’n. semi-outomatiese tydtoestel tesame
met die nodige kaarte kan versk»af wat so na as doenhk in
die volgende vorm-is:

|bbEr| g

EEEEEFEE

(2) ‘n Werkgewer moet van dag, tot ddg n. staat hou in -
sedanige presensieregister van die naam en beroep van elke
werknemer, of, waar hy ’n seml-outomatle&e tydtoestel ver-
skaf het, moet hy aan elke werknemer ’n kaart in die vorm
voergeskryf by die voorbehoudsbepaling van subklousule (1),
verskaf wat die naam van die werknemier en die datum waaro
die week eindig ten ops:gle waarvan die kaart gebruik worcF
toon;

(€))] Tensy hy deur onvermydelike- oorsake verhinder word
om dit te doen, moet elke - werknemer ten opzugte van elke dag
wat hy werk en op daardie dag— |

(a) in sodanige presensnereglster aanbrmg-- '

'(i) sy handtekening;

(ii) die tyd waarop hy begm werk het;
- (iif) die tyd waarop elke maaltyd of ander pouse wat
nie’ as gewone Werkure gereken kan word me, begin en
emdlg, en .

(iv) die tyd waarop hy ophou werk vir dle dag; of

(b) in ’n bedryfsinrigting wat voorsien is van-’n semi-
outomatiese Wdtmtel inskrywings maak deur middel van
sodanige toestel op 'n kaart verskaf mgevolge subklousule
(2), om te toon— - :

(i) die tyd waarop hy begin werk het;" T o
(i) die tyd waarop elke maaltyd of ander pouse wat nie
as gewone werkure gereken kan word nie, begin en emdlg,

(111) die tyd waarop hy ophou werk vir dle dag: "

Met dien verstande dat indien 'n werknemer nie kan lees en

skryf nie, sy werkgewer namens hom die nodige inskrywings
moet maak  en. teken ten opsigte van items (a) {n) tot en .
met (a) (iv). - :

(4) ’n ‘Werkgewer moet sodamge presensaereglster of kaarte,
na gelang van die geval, hou vir ’n tydperk van minstens drie
jaar na die datum van d:e laaste mskrywmg daann ef
daarop

(5) Elke inskrywing in ’n presenstereglster moet ‘in ink of
inkpotlood gemaak word.

(6) Hierdie klousule is nie van toepassmg op werknemers
bedoel in klousule 5 (8) (a), 'n drywer van ’‘n motdrvoer— :

: tu1g of 'n drywer van'n elektnese voertuig nie.
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15. REGISTRATION OF EMPLOYERS

Every employer upon whom this Order is binding shall—

(1) within one month of the date on which it has become
binding upon him, furnish to the Board a writien state-
ment setting forth his. full name, and, if the employer is
a partnership, the full names of all the partners, and, if
the employer is a company, the names of its secretary and
its directors and manager, and the name under anc the
address or addresses at which he carries on business;

(2) in the event of any change in the particulars referred
to in subclause (1), furnish to the Board within 14 days
of the change, a written statement setting forth full parti-
culars of such change.

16. MANAGEMENT BOARD

(1) There shall be established a Management Board, herein-
after referred to as “the Board”, which shall be responsible
for administering the provisions of this Order.

(2) (a) The Board shall consist of an independant Chair-
man, three representatives of employers and three represen-
tatives of employees, all of whom shall be appointed by the
Director-General: Manpower Utilisation (hereinafter referred
to as the Director-General).

(b) One representative of employers and one representa-
tive of employees shall be appointed from the area within
a radius of 19 km from the General Post Office, Pretoria,
and two representatives of employers and two representatives
of employees shall be appointed from the remaining areas.
One alternate shall be appointed by the Director-General for
each member, except the Chairman.

(c) The Director-General shall appoint the members and
alternates for such period as he may determine, but such
members and alternates shall continue in office during the
period of operation of this Order until their successors are
aﬁspointed- and shall be eligible for re-appointment: Provided
that—

(i) 2 member or an alternate may terminate his services
at any time during the duration of his term of office
by giving three months’ prior notice thereof, in writing,
to the Director-General;

(ii) the Director-General may terminate the services of a
member or an alternate at any time during the duration
of the term of office of such member or alternate by giving
three months’ prior notice thereof, in writing, to such
member or alternate.

(3) Any vacancy occurring on the Board or among alter-
nates shall be filled by a person appointed by the Director-
General and the person so appointed shall hold office for
the unexpired period of office of his predecessor.

(4) (a) A decision in favour of which at least four members
of the Board present at a properly constituted meeting have
voted shall be deemed to be a decision of the Board.

(b) Alternates shall be entitled to attend meetings of the
Board but shall ‘have the right to vote only in the absence
of their respective principals.

(5) (a) The Board shall make rules, not inconsistent with
this Order, relating to—

(i) the appointment of a member to act as chairman
at any meeting at which the chairman of the Board is
not present; _

(ii) the calling of meetings of the Board, the proceedings
thereat and the keeping of minutes of the proceedings of
such meetings; .

(iif) the keeping and audit of accounts of income and
expenditure; and

(iv) the maintenance of records of its activities:

Provided that any rule made in terms of this paragraph
shall n{)t become operative until approved by the Director-
General.

(b) The Board may, with the approval of the Director-
General, make rules not inconsistent with this Order on any
other matters which are determined by the Director-General
to be necessary or expedient to be so regulated for the
achievement of the purpose of this Order.

(6) (a) The Board may from time to time appoint, upon
such conditions as it may determine, any persons as offi-
cials, including agents, as are necessary to enable it to per-
form its functions, and employers and employees shall afford
such persons such facilities as will enable them to carry out
their duties. )

15. REGISTRASIE VAN WERKGEWERS

Elke Wérkgewer vir wie hierdie Order bii:ndend is, moet—

(1) binne een maand vanaf die datum waarop dit vir hom
bindend geword het, aan die Raad 'n skriftelike verklaring
versirek met vermelding van sy volle naam en, indien die
werkgewer ’n vennootskap is, die name van al die vennote,
en indien die werkgewer 'n maatskappy is, die name van sy
sekretaris en sy direkteure en bestuurder, en die naam waar-
onder en die adres of adresse waar hy besigheid dryf;

(2) in die geval van 'n verandering van die besonder-
hede in subklousule (1) bedoel, binne 14 dae vanaf die ver-
andering aan die Raad ’n skriftelike verklaring verstrek
met vermelding van volledige besonderhede van sodanige
verandering,

16: BEHEERRAAD

(1) Daar moet 'n beheerraad ingestel word, hierna genoem
die “Raad”, wat verantwoordelik is vir die toepassing van
die bepalings van hierdie Order.

.(2) (a) Die Raad moet bestaan uit 'n onafhanklike Voor-
sitter, drie verteenwoordigers van werkgewers en drie verteen.
woordigers van werknemers, wat almal deur die Direkteur-
generaal: Mannekragbenutting (hierna die Direkteur-generaal
genoem) aangestel word.

Een verteenwoordiger van die werkgewers en een ver-
teenwoordiger van die werknemers moet uit die gebied binne
'n straal van 19 km vanaf die Hoofposkantoor, Pretoria,
en twee verteenwoordigers van die werkgewers en twee ver-
teenwoordigers van die werknemers uit die oorblywende
gebiede aangestel word. Een plaasvervanger moet vir elke lid,
uitgesonderd die Voorsitter, deur die Direkteur-generaal aan-
gestel word.

(¢) Die Direkteur-generaal moet die lede en plaasvervangers
aanstel vir sodanige tydperk as wat hy bepaal, maar sodanige
lede en plaasvervangers beklee hul ampte gedurende die gel-
digheidsduur van hierdie Order tot tyd en wyl hul opvolgers
aangestel is, en hulle is herkiesbaar: Met dien verstande dat—

() 'n lid of ’'n plaasvervanger sy dienste te eniger tyd
gedurende die geldigheidsduur van sy amp kan beéindig
deur drie maande vooraf skriftelik kennis daarvan aan die
Direkteur-generaal te gee;

(i) die Direkteur-generaal die dienste van 'n Hd of *n
plaasvervanger te eniger tyd gedurende die geldigheidsduur
daarvan kan beéindig deur drie maande vooraf skriftelik
kennis daarvan aan sodanige lid of plaasvervanger te gee.

(3) Enige vakature wat in die Raad of onder die plaasver-
vangers ontstaan, word gevul deur 'n persoon wat deur die
Direkteur-generaal aangestel word, en die persoon aldus aan-
gestel, beklee sy amp vir die onverstreke ampstermyn van sy
voorganger.,

(4) (@) ’'n Beslissing ten gunste waarvan minstens vier aan~
wesige 'lede van die Raad op ’'n behoorlike gekonstitueerde
:rergadermg gestem het, word geag 'n beslissing van die Raad
e ‘wees. '

(b) Plaasvervangers ‘is daarop geregtig om vergaderings van
die Raad by te woon, maar het slegs die reg om te stem
wanneer hul onderskeie prinsipale afwesig is.

(5) (a) Die Raad moet, met betrekking tot die volgende,
reéls formuleer wat nie met hierdie Order onbestaanbaar is
nie:

() Die aanstelling van 'n lid om op te tree as voorsitter by
enige vergadering waarop die Voorsitter van die Raad nie
teenwoordig is nie;

(ii) die byeenroep van vergaderings van die Raad, die pro-
sedure op sodanige vergaderings en die notulering van die
verrigtings van sodanige vergaderings;

_(iii) die hou en ouditering van rekenings van inkomste en
uitgawes; en

(iv) die byhou van aantekeninge van sy werksaamhede:

Met dien verstande dat enige reél wat kragtens hierdie para-
graaf geformuleer word, nie in werking tree voordat dit deur
die Direkteur-generaal goedgekeur is nie: :

(b) Met die poedkeuring van die Direkteur-generaal kan
die Raad reéls wat nie met hierdie Order onbestaanbaar is
nie, formuleer aangaande enige sake wat na die beslissing van
die Direkteur-generaal noodsaaklik of dienstig is om aldus
gr&eél te word vir die bereiking van die doel van hierdie

rder.

(6) (a) Die Raad kan van tyd tot tyd op voorwaardes
wat hy mag bepaal enige persone as ampsdraers, met inbe-
grip van agente, aanstel wat nodig is om hom in staat te
stel om sy werksaamhede te verrig, en werkgewers en werk-
nemers moet aan sodanige persone al die fasiliteite verleen
wat hulle in staat sal stel om hul pligte uit te voer.

e R



+ that— -

o
F

- (b) An employer shall— - . " oo
(i) furnish-to the best of his ability such information

relating to the conditions of-employment. of his' employees -

as an agent may requirg;and - . - - LT
" ..:(ii) at the requést of an agent produce any book, docu-
- ment -or - thing relating -to' the conditions of ‘émployment ‘of

- his-employees for examination. -~ . v ¢ T-T
- (¢) The Board may suspend from -duty or ‘discharge any
-.such officials, including agents; - =~~~ 7 T T
- (7) (a)-To meet the expensés of the Board  in_carrying
out its functions in-terms of this Order, including the pay-
ment of such fees to its ' members or alternates (not exceeding
R12 per diem in the case of ordinary m rs-and R24
per diem in the case of the Chairman of the Board) as the
Board may ‘decide, every employer shall deduct from the
wages of each of his employees, other than a casual employee,
thesum of— - . v .0 .0 0w SR

(y 70c per month in the ‘ecase of an employee. who

. ‘Teceives a wage of more than R35,40 per week; L

" (i) 20c per month in the case of an employee -who
- receives a wage of R3540 per week or less; . .
and to the amount. so deducted’ the employer ‘shall, as his |
own contribution, add -an amount equivalent .to' the total
amount so deducted and forward the total sum to the Board
monthly and not later ‘than the"seventh day. after the end
of the month to whichthe sum referred to relates, together
with a statement showing the names. of the employer ‘and
h_izI -employees, ‘occupations of employees and amounts deduc-
ted. - e T e A I3 M- e gy

(b) If at any time the Board considers that - the income
derived from the contributions is in excess of its require-
ments for the efficient administration of this. Order, it may
appropriately reduce the rates of contributions, and there-
after, if in its.discretion the rates should be raised to meet
such requirenients, it may increase the rates but so that those
prescribed in paragraph (a) hereof are not exceeded: Pravided

N

T ) the 3y

rcentage of any
same for

lemployees;and . . .. :
-~ (i) such reduced or increased -rates, as the case may
be, shall not come into operation’ until at least ‘30 days
-after the Board has given notice of the extent of the reduc-

reduction or increase is the

tion or increase to— _ : . _
(aa) the Director-General, in writing; and = = .
+ -(ab). the employers and employees by publication in- an’

- English and an Af_rikaansne\:dpaper'pub_ished: or current- |

(]
by this Order.

. (8) (a) Should' this Order be cancelled ‘or superseded by
another wage regulating measure, the last appointed Chairman
shall hand, over all the assets and unexpended moneys under
the Board’s control ‘at that date, to the Director-General to-
. gether with all such informationi concerning ' outstanding
moneys, liabilities and the other' transactions of the Board .
as_ shall be. necessary to. enable the Board’s. affairs. to be

_ly circulating in the area cover

wound up and liquidated. © N . o &
(b) The- Director-General shall himself or through such
person of persons as he shall appoint for the purpose, wind
up the affairs of the Board and ‘shall hold “the assets of -
the Board pending the ‘establishment of ‘any body which:
may be vested with the administration of any ‘wage régulating’
measure as defined in the Industrial. Conciliation. Act, 1956,
applying to the Dairy Trade in the area - covered by this
Order or any portion of such area, and shall in that event -
transfer to the said body the whole of such assets, whether
liquidation is. complete or not, or ‘if such wage regulating .
measure ‘is- not binding -in respect . of the whole of the .
area covered by this Order, theén such portion of such assets -
as he deems equitable having regard to the portion. of the
areas: covered by such wage regulating. measure: Provided
that the Director-General- may direct that such assets and
moneys be transferred direct to the said body. . &
(¢) Should this Order be: cancelled-or superseded by, another
wage regulating measure, any assets not disposed of"in: terms
of this subclause within three years thereof, shall forthwith.
be liquidated and paid into the Consolidated Revenue Fund..
' “(d) The Director-General may deduct from any moneys
dealt with by him in terms of this subclause, any necessary’
" expenditure .incurred by him.in ‘carrying out any function
. imposed on him by this subclause, L o
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®)’n Werkgewermoet— <
(i) na sy beste vermoé sodanige inligting met betrekking -

tot- die diensvoorwaardes vin: sy werknemers verstrek as-wat

.deur 'n agent vereis-mag word; en e »

... (i) op versoek van .’n agent enige boek, ‘dokument- of
~ding met betrekking tot die diensvoorwaardes van sy werk-
nemers vir ondersoek voorle. | ... ;o T
(c) Die"Raad Kan enige sodanige ampsdraer, met inbegrip

van agente, in sy ag_r_:p_skorq-_c’i; daaruit ontslaan. T
_(7) (a) Ter bestryding van die Raad s¢ uitgawes by die

* uitvoering van sy- pligte ooreenkomstig hierdie -Order, met

inbegrip van die betaling van sodanige gelde aan sy lede of.
plaasvervangers -(maar" hoogstens. R12 per dag in die geval

.van.gewone:lede en R24 per dag in die geval van die Voor-

sitter van- die Raad) as dié waarop die Raad mag besluit,
moet 'n werkgewer van die loon. van elkeen van sy werk-
nemers, uitgesonderd 'nl_o_s werknemer, die bedrag van— .
(i)-70c per maand aftrek in di¢ geval van-’n werknemer
wat 'n loon van meer as R35,40 per week ontvang; , -

- (i) 20c per maand aftrek in die geval van 'n werknemer - -
" swat ’n -loon’ van ‘R35,40 . per wéek of minder ontvang;

en by die bedrag aldus afgetrek, moet dic werkgewer, as sy
eie bydrae, 'n bedrag wat daaraan gelyk is, voeg en die totale
bedrag maandeliks en’ voor of op die sewende dag na die
die maand waarop die genoemde bedrag betrekking
het,  tesame met 'n staat wat die name van die werkgewer
en sy werknemers, beroepe van werknemers en bedfaec wat

_ afgetrek is, toon, -aan die Raad stunr, - -

“ (b) ‘As die Raad te eniger tyd van mening is dat die inkomste
verkry uit die bydraes meer .is as wat nodigis vir die doel-
treffende administrasie ‘van die Order, kan hy die bydraes
dienooreenkomstig verminder en daarna, as die bydraes na
sy goeddunke. weer verhoog moet word om aan die vereistes
te- voldoen, sodanige bydraes verhoog maar tot hoogstens dié
in paragraaf (a) hiervan voorgeskryf: Met dien verstande dat—

. (i) die persentasievermindering. of -verhoging dieselfde is

" vir alle werknemers;

(ii) sodanige verminderde of v'erh:o_o'gde -byd-ra_es,.na{"gelang
van die geval, rie in werking tre¢ nie voordat minstens 30
dae verloop het nadat dic Raad— + = - * s

(aa) skriftelik aan die Direkteur-generaal; en- | o

(ab) aan die werkgewers en werknemers by publikasie in =
n Afrikaanse en ’n Engelse koerant wat in die gebied waar

" die Order van toepassing is, vitgegee word of ten tyde daar-

“van in omioop - is; L . .
kennis van die -omvang van die '-?erminderipg of verhoging

.gegee het. .

(8) (2) Indien hierdie Order ingetrek of vervang word deur -
'n. ander - loonreglende maatreél moet die jongsbenoemde

. Voorsitter al die bates en onbestede geld wat. op daardie

datum onder die beheer van die Raad is, tesamie met alle
sodanige inligting aangaande uitstaande geld, laste’ en- ander °
transaksies van die Raad as wat nodig is om diec sake van

~die Raad af te sluit en te likwideer, aan die Direkteur-gene-

raal oordra. ] S om .
(b). Die ' Direkteur-generaal moet self of deur middél van

sodanige persoon of persone as wat hy vir dié doel aanstel,
1 die sake van die Raad likwideer en die bates van die Raad

bewaar, hangende die stigting van enige liggaam by wie die
toepassing berus van enige loonreélende maatreél soos -omskryf

_in die Wet op Nywerheidsversoening, 1956, wat van toepassing -
' is .op die Melkerybedryf in die gebied of enige gedeelte daar-

van wat deur hierdie Order gedek word, en moet wanncer
dit gebeur, al sodanige bates aan ‘genoemde liggaam oordra,
afgesien daarvan of die likwidasie voltooi is of nie, of indien
sodanige loonreélende maatreél nie bindend is ten opsigte .

van hele gebied wat deur-hierdie Order gedek word nie, dan - _'
sodanige gedeelte van sodanige bates as wat -hy regverdig -

beskou, met inagneming van .die gedeelte van die gebiede
wat deur sodanige loonreélende maatreél gedek word: Met
dien verstande dat die Direkteur-generaal opdrag kan gee dat
sodanige bates en geld regstrecks aan genoemde liggaam oor-
gedra moet word. o ] ’ %

. (¢) Indien" hierdie Order ingetrek of vervang word deur ’n
ander loonreikende maatreél, moet enige bates waaroor daar

nie ingevolge hieérdie subklousule binne drie jaar 'daarna beskik

i$ nie, onmiddellik gelikwideer ‘en in- die Gekonsolideerde
Inkomstefonds inbetaal word. = o o
(d) Die Direkteur-generaal kan van enige geld waarmee hy
ooreenkomstig: hierdie subklousule handel, enige noodsaaklike
vitgawes aftrek wat deur hom aangegaan word by die uit-
voering van enige funksie wat hy ooreenkomstig hierdie sub-
klousule moet verrig. ot % Dot ’
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17. EXEMPTIONS .

(1) Subject to the provisions of subclause (2) of this
clause, the Board may grant exemption from any of the pro-
visions of this Order to or in respect of any person for any
good or sufficient reason: Provided that no exemption shall
be granted from the provisions of clause 8 (4). '

(2) The Board shall fix, in respect of any person granted
a licence of exemption, the conditions subject to which such
exemption shall operate: Provided that the Board may, if
it deems fit, after one week’s notice, in writing, has been
given to the person concerned, withdraw any exemption
licence, whether or not the period for which exemption was
granted has expired. : f

(3) The Board shall issue to every person granted exemp-
tion a licence signed by it or a duly authorised person setting
out—

(a) the full name of the person concerned;

(b) the provision of the Order from which exemption
is granted; :

(¢) the conditions subject to which such exemption is
granted; and '

(d) the period during which the exemption shall operate.

(4) The Board shall— _
(a) number consecutively all licences issued;

(b) retain a copy of each licence issued, and forward
a copy to the Divisional Inspector, Department of Man-
power Utilisation, for the area in which the establishment
of the employer concerned is situated; and

(c) where e:gemption is granted to an employee, forward
a copy of the licence to the employer concerned.

(5) Any person who is dissatisfied with a decision of the
Board on an application made by him for exemption in
terms of this clause may at any time appeal against that
decision to the Director-General who may, after considering
any reasons which may be advanced in support of or against
such decision, confirm that decision or give such other deci-
sion as in his opinion ought to have been given.

———————————————————————

No. R. 1200 12 June 1980

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941

DAIRY TRADE, WITWATERSRAND
AND PRETORIA

I, Stephanus Petrus Botha, Minister of Manpower
Utilisation, hereby, in terms of section 22 (1) of
the Factories, Machinery and Building Work Act,
1941, declare the provisions of the Order and notice
relating to the Dairy Trade, published under Govern-
ment Notice R. 1199 of 12 June 1980, to be, on the
whole, not less favourable to the employees whose
hours of work and remuneration in respect of over-
time, public holidays and work on Sundays _ and
public holidays are regulated thereby, than the rela-
tive provisions of the said Act.

S. P. BOTHA, Minister of Manpower Utilisation.

17. VRYSTELLINGS

(1) Behoudens subklousule (2) van hierdie klousule, kan die
Raad om enige afdoende rede van enigeen van die bepalings
van hierdie Order vrystelling verleen aan of ten opsigte van
enige persoon: Met dien verstande dat geen vrystelling van die
bepalings van klousule 8 (4) verleen word nie.

(2) Die Raad stel ten opsigte van enige persoon aan wic 'n
vrystellingsertifikaat verleen word, die voorwaardes vas waar-
op die vrystelling van krag is: Met dien verstande dat die
Raad na goedvinde en nadat een week kennis skriftelik aan
die betrokke persoon gegee is, enige vrystellingsertifikaat kan
intrek, afgesien daarvan of die termyn waarvoor die vrystel-
ling verleen was, verstryk het of nie.

(3) Die Raad moet aan elke persoon aan wie vrystelling
verleen word, 'n sertifikaat uitreik deur die Raad of 'n behoor-
lik gemagtigde persoon onderteken, waarin die volgende
gemeld word:

(a) Die betrokke persoon se naam voluit;

(b) die bepaling van die Order waarvan vrystelling ver-
leen word;

(c) die voorwaardes waarop die vrystelling verleen word; en

(d) die. termyn waarvoor die vrystelling van krag is;

(4) Die Raad moet—

(a) alle sertifikate wat uitgereik word, agtereenvolgens
nommer;

(b) ’n kopie hou van elke sertifikaat wat uitgereik word
en 'n kopie stuur aan die Afdelingsinspekteur, Departement
van Mannekragbenutting, vir die gebied waarin die betrokke
werkgewer se bedryfsinrigting gele€ is; en

(c) indien vrystelling aan 'n werknemer verleen word, n
kopie van die sertifikaat aan die betrokke werkgewer stuur.

(5) Enige persoon wat ontevrede is met 'n beslissing van
die Raad oor 'n aansoek wat hy gedoen het om vrystelling
kragtens hierdie klousule, kan te eniger tyd teen daardie
beslissing appelleer na die Direkteur-generaal, wat nadat hy
enige redes oorweeg het wat aangevoer is ter ondersteuning
van of teen sodanige beslissing, daardie beslissing bevestig
of sodanige ander beslissing gee as wat na sy mening gegee
moes gewees het. :

No. R. 1200 12 Junie 1980

WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941

MELKERYBEDRYF, WITWATERSRAND
EN PRETORIA

Ek, Stephanus Petrus Botha, Minister van Manne-
kragbenutting, verklaar hierby, kragtens artikel 22 1
van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, dat die bepalings van die Order en kennis-
gewing in verband met die Melkerybedryf, gepubli-
seer by Goewermentskennisgewing R. 1199 van'12J unie
1980, "oor die algemeen vir werknemers wie se werk-
ure en besoldiging ten opsigte van oortydwerk, open-
bare feesdae en werk op Sondae en openbare fees-
dae daarby gere€l word, nie minder gunstig is nie as
die desbetreffende bepalings van genoemde Wet.

S. P. BOTHA, Minister van Mannekragbenutting.
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