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GOEWERMENTSKENNISGEWINGS

DEPARTEMENT VAN MANNEKRAG
No.R. 834 30 April 1982

WET OP ARBEIDSVERHOUDINGE, 1956
MEUBELNYWERHEID, WES-KAAPLAND.—HERNU-
WING VAN SIEKTEBYSTANDSGENOOTSKAP-
OOREENKOMS '

Ek, Stephanus Petrus Botha, Minister van Mannekrag,
verklaar hierby, kragtens artikel 48 (4) (a) (ii) van die Wet
Arbeidsverhoudinge, 1956, dat die bcﬁ’"“%i, van
wermentskennisgewings R. 919 van 4 Mei 1979 en
R. 2046 van 14 September 1979, van krag is vanaf die
datum van publikasie van hierdie kennisgewing en vir die
tydperk wat op 30 Junie 1983 eindig.
S. P. BOTHA, Minister van Mannekrag.

e —

No.R. 835 30 April 1982
WET OP ARBEIDSVERHOUDINGE, 1956
, WES-KAAPLAND.—

HOOFOOREENKOMS

Ek, Stephanus Petrus Botha, Minister van Mannekrag,
verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids-
verhoudinge, 1956, dat die bepalings van die Oor-
eenkoms wat in die Bylae hiervan vers%n en betrekking
het op die Onderneming, Nywerheid, f of Beroep
in die opskrif by hierdie kenmsgeugmgﬂve:meld, met in-
gang van die tweede Maandag na die datum van publika-
sie van hierdie kennisgewing en vir die tydperk wat op 30
Junie 1983 eindig, bindend is vir die werkgewersorgani-
sasie en die vakvereniging wat genoemde Ooreenkoms
aangegaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasie of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, ui
dié vervat in klousules 1 (1) (a), 2, 9 (5) (e), 12, 22, 24,
en 25 van Deel I, met ingang van die tweede Maandag na
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GOVERNMENT NOTICES

DEPARTMENT OF MANPOWER
No.R. 834 30 April 1982

LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
WESTERN CAPE.—RENEWAL OF SICK BENEFIT
SOCIETY AGREEMENT

[, Stephanus Petrus Botha, Minister of Man
hereby, in terms of section 48 (4) (a) (ii) of the

wer,
bour

*| Relations Act, 1956, declare the provisions of Government

Notices R. 919 of 4 May 1979 and R. 2046 of 14 September
1979, to be effective from the date of publication of this
notice and for the period ending 30 June 1983.

S. P. BOTHA, Minister of Manpower.

No. R. 835 30 April 1982
LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
WESTERN CAPE.—MAIN AGREEMENT

I, Stephanus Petrus Botha, Minister of Manpower,
hereby— _
(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the visions of the
reement which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice, shall
~ be binding, with effect from the second Monday after the
date of qublication of this notice and for the period end-
ing 30 June 1983, upon the employers’ organisation and
. the trade union which entered into the said Agreement
and upon the employers and employees who are members
of the said organisation or unton; and

(b) in terms of section 48 (1) (b) of the said Act, de-
clare that the provisions of the said Agreement, excluding
those contained in clauses 1 (1) (a), 2, 9 (5) (), 12, 22,
24 and 25 of Part I, shall be binding, with effect from the
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die datum van publikasie van hierdie kennisgewing en vir

die tydperk wat op 30 Junie 1983 eindig, bindend is vir

alle ander werkgewers en werknemers as di€ genoem in

Eara af (a) van hierdie kennisgewing wat betrokke is
Y O

in diens is in genoemde Onderneming, Nywerheid,

Bedryf of Beroep in die gebiede in klousule 1 van ge-
noemde ooreenkoms gespesifiseer.

S. P. BOTHA, Minister van Mannekrag.
BYLAE
NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN
WES-KAAPLAND

OOREENKOMS
ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en aange-
gaan tussen die - _ |
Cape Furniture Manufacturers’ Association
(hierna die “werkge‘ wers” of die werkgewersorganisasie’’ genoem), aan
die een kant, en die ; _ .

National Union of Furniture and Allied Workers of South Africa
(hierna die *“werknemers’’ of die ‘‘vakvereniging’’ genoem), aan die
ander kant, :
wat die partye is by die Nywerheidsraad vir die Meubelnywerheid van
Wes-Kaapland. - d

' DEEL I

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID ORAL IN DIE
GEBIEDE GEDEK DEUR DIE OOREENKOMS, TENSY DIE TEEN-
OORGESTELDE VERMELD WORD

1. TOEPASSINGSBESTEK VAN OOREENKOMS
(1) Hierdie Qoreenkoms moet in die Meubelnywerheid van Wes-Kaap-
land nagekom word— -

(a) deur alle werkgewers wat lede van die werkgewersorganisasie is
en deur alle werknemers wat lede van die vakvereniging is en wat
onderskeidelik by die Nywerheid betrokke of daarin werksaam is; en

(b) in die landdrosdistrikte Beaufort-Wes, Bellville, Bredasdorp,
Caledon, Calvinia, Die Kaap, Carnarvon, Clanwilliam, Ceres, Fra-

serburg, Goodwood, Heide (K.P.), Hermanus, Hopefield, Kuils-"

rivier, Ladismith, Laing'smArj%; sbrlslzi Montagu, Namakwaland,
Paarl, Piketberg, Prins rt, Riv , Robertson, Simonstad,
Somerset-Wes, Stellenbosch, Strand, Sutherland, Swellendam, Tul-
bagh, Vanthynsdorp, Victoria-Wes, Vredendal, Wellington, Williston,
Worcester, Wynberg, Barkly-Wes, Britstown, De Aar, Gordonia, Hay,
Herbert, Hopetown, Kenhardt, Kimberley, Kuruman, en in daardie
gedeelte van die landdrosdistrik Postmasburg wat voor die publikasie
van Goewermentskennisgewing 1254 van 27 Junie 1975 in die landdros-
distrik Kuruman, geval het, maar vitgesonderd daardie gedeelte van die
landdrosdistrik Kuruman wat voor die publikasie van Goewermentsken-
nisgewing 1314 van 28 Augustus 1964 in die landdrosdistrik- Postmas-

burg geval het, Philipstown en Prieska,
(2) Ondanks subklousule (1), is hierdie Ooreenkoms van toepassing—

(a) slegs op werknemers vir wie lone in hierdie Ooreenkoms voor-
geskryf word en op die werkgewers van sodanige werknemers;

(b) op vakleerlinge vir sover dit nie onbestaanbaar is met die Wet op
Vakleerlinge, 1944, of 'n kontrak wat daarkragtens aangegaan of 'n
voorwaarde wat daarvolgens vasgestel is nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Qoreenkoms tree in werking op "n datum wat die Minister van

Mannekrag in;evolge artikel 48 (1) van die Wet vasstel en bly van krag tot
30 Junie 1983. ' ' '

] 3. WOORDOMSKRYWING

Alle uitdrukkings wat in die Ooreenkoms gebesig word en in die Wet op
Nywerheidsversoening, 1956, omskryf is, het dieselfde betekenis as in
daardie Wet, waar daar van 'n wet melding gemaak word, omvat dit alle
wysigings van dié wet, en tensy die teenoorgestelde bedoelding blyk,
omvat woorde wat die manlike geslag aandui ook vroue, en omgekeerd.

(1) Tensy dit onbestaanbaar is met die samehang, is die volgende om-
skrywings van toepassing op Dele I en II van hierdic Ooreenkoms en
beteken— =

““Wet""- die Wet op.Nywerheidsversoening, 1956;

“‘vakleerling” 'n werknemer in diens ingevolge 'n skriftelike
leerlin%skonn'ak wat, gergﬂ:e;reer is ofg-ﬁag word geregistreer te- wees
ingevolge die Wet op Vakleerlinge, 1944; o o

ubonusn_ . " - :

(a) enige betaling, benewens die voorgeskrewe of poreengekome loon
van. 'n werknemer, wat ontstaan uit diens ingevolge 'n bonusaan-
sporingskema wat as sodanig. in die loonregister bepaal is;

second Monday after the date of publication of this notice
and for the period ending 30 June 1983, upon all em-
ployers and employees, other than those referred to in
~ paragraph (a) of this notice, who are engaged or em-
ployed in the said Undertaking, Industry, Trade or Occu-
pation in the areas specified in clause 1 of the said
Agreement. '
S. P. BOTHA, Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY OF THE WESTERN CAPE
AGREEMENT _
in accordance with the provisions of the Industrial Conciliation Act, 1956,
made and entered into by and between the
Cape Furniture Manufacturers” Association
(hereinafter referred to as the “‘employers’ or the ‘‘employers’ organisa-
tion'’), of the one part, and the
National Union of Furniture and Allied Workers of South Africa

(hereinafter referred to as the ‘employees™ or the “‘trade union™"), of the
other part, _

being the parties to the Industrial Council for the Furniture Manufacturing
Industry of the Western Cape.

" PART I

PROVISIONS APPLICABLE TO THE INDUSTRY THROUGHOUT

THE AREAS COVERED BY THE AGREEMENT UNLESS THE
CONTRARY IS STATED ;

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry of the Western Cape—

(a) by all employers who are members of the employers’ organisation
and by all employees who are members of the l:radz

engaged or employed therein; and

_ (b) in the Magisterial Districts of Beaufort West, Bellville, Bredas-
dorp, Caledon, Calvinia, Carnarvon, Ceres, Clanwilliam, Fraserburg,
Goodwood, Heidelberg (C.P.), Hermanus, Hopefield, Kuils River,
Ladismith, Laingsburg, Malmesbury, Montagu, Namaqualand, Paarl,
Piketberg, Prince Albert, Riversdale, Robertson, Simonstown, Somer-
set West, Stellenbosch, Strand, Sutherland, Swellendam, The Cape,
Tulbagh, Vanrhynsdorp, Victoria West, Vredendal, Wellington, Wil-
liston, Worcester, Wynberg, Barkly West, Britstown, De Aar, Gordo-

nia, Hay, Herbert, Hopetown, Kenhardt, Kimberley, Kuruman, and in

that portion of the Magisterial District of Postmasburg which, prior to
the publication of Government Notice 1254 of 27 June 1975, fell within
the Magisterial District of Kuruman, but excluding that portion of the
Magisterial District of Kuruman which, prior to the lication of
Government Notice 1314 of 28 August 1964, fell within the Magisterial
District of Postmasburg, Philipstown and Prieska.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall—

(a) only apply to employees for whom wages are prescribed in this
Agreement and to the employers of such employees;

(b) apply to apgtmices in so far as g:z are not incosistent with the
* provisions of the fpprentjceshjp Act, 1944, or any contract entered into
or any condition fixed thereunder.

2. PERIOD OF OPERATION OF AGREEMENT
This Agreement shall comé into operation on a date to be fixed by the

union, who are

Minister of Manpower in terms of section 48 (1) of the Act and shall -

remain in operation until 30 June 1983.

3. DEFINITIONS _

.Any expressions used in thiilaﬁreemcm which are defined in the Indus-
trial Conciliation Act, 1956, shall have the same meaning as in that Act,
m references to an Act shall include any amendments to such Act, and

ess the contrary intention appears, words importing the masculine gen-
der shall also include females, and vice versa.

(1) Unless inconsistent with the context, the following definitions shall
apply to Parts I and II in this Agreement: :

“‘Act’ means the Industrial Conciliation Act, 1956;

“‘apprentice”” means an employee serving under a writien contract of
algprenticeshjp reigstered or deemed to the registered under the provisions
of the Apprenticeship Act, 1944, ;

“bonus’’ means—

(a) any payment in addition to the prescribed or agreed wage of an

employee ansing from employment under a bonus Incentive scheme
which is stipulated as such in the wage register,
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(b) enige ander spesiale of geleentheidsbetaling deur *n werkgewer
aan 'n werknemer bo en-behalwe die voorgeskrewe of ooreengekome
toon as sodanig deur hom in die loonregister gestipuleer, en wat die
werkgewer na willekeur kan terugirek;

“los werknemer'” ’'n werknemer wai op hoogstens drie dae in 'n
bepaalde week by dieselfde werkgewer in diens is ten einde grondstowwe
van watter aard ook al te laai en/of af te laai en/of op te berg;

“‘Raad’” die Nywerheidsraad vir die Meubelnywerheid van Wes-Kaap-
land, geregistreer ingevoige artikel 19 van dic Wet op Nywerheidsversoe-
ning, 1956, ' -

““*diens’* die totale duur van alle tydperke van 'n werknemer se diens-in
die Meubelnywerheid;

““bedryfsinrigting’* enige plek waar die Meubelnywerheid beoefen word
en ook enige plek waar 'n persoon in diens is in al of enigeen van die klasse
werk in Deel I van dié Ooreenkoms gespesifiseer;

“voorman’’ en/of ‘‘toesighouer” ’n werknemer wat in bevel is van die

werknemers in 'n bedryfsinrigting of seksie of afdeling van ’n bedryfsin-
rigting, wat beheer oor ige werknemers vitoefen en wat daarvoor
verantwoordelik is dat hulle hul pligte doeltreffend uitvoer;

“‘Meubelnywerheid”” of **Nywerheid'’, sonder om die gewone beieke-
nis van die untdrukking op enige wyse te beperk, die vervaardiging, hetsy
in dl:lfeheel of gedeeltelik, van alle soorte meubels, ongeag die materiaal
gebruik, en omvat dit onder ander die volgende werksaamhede:

Herstel, stoffeer, herstoffeer, beits, spuit of poleer en/of herpoleer, die
maak van los oortreksels en/of stoelkussings en/of gordyne en/of die maak
en/of herstel van raamveermatrasse en/of rame vir stoffeerwerk, masjien-
houtwerk, fineerwerk, houtdraaiwerk, houtsnywerk in verband met die
vervaardiging en/of herstel van meubels, die poleer en/of hclroleer van
klaviere of die vervaardiging en/of beits, spuit en poleer en/of herpoleer
van meubels vir teckarners, kantore, kerke, skole, kroeé of teaters, en
kabinette vir musiekinstrumente en radio of draadlooskabinette, en omvat
dit die vervaardiging of prosesse by die vervaardiging van beddegoed wat
op so 'n wyse omskryf en vertolk moet word dat dit alle soorte matrasse,
veermairasse, oortreksels, kopkussings, peule en stoelkussings insluit, en
omvat dit die bedrywighede op alle persele waar masjienhoutwerk, hout-
draai- en/of houtsnywerk in verband met die vervaardiging van meubels
gedoen word, en omvat dit verder die herstel, herstoffeer of herpoleer van
meubels in of in verband met bedryfsinrigtings waar meubels vervaardig
word of enige werksaamheid in verband met die finale voorbereiding van
alle artikels vir verkoop, gedeeltelik of in die geheel verrig word, en die
fineer van deure gemaak van lamelblokbord of laaghout wat vir meubels
gebruik word, en alle dele van materiaal wat vir die maak van meubels
gebruik word, maar uitgesonderd die vervaardiging van artikels wat hoof-
saaklik van riet, gras en/of rottang gemaak is, en die vervaardiging van
metaalmeubels, met inbegrip van die vervaardiging van metaalkatels;

““uurlcon’” die loon in klousule 37 van hierdie Ooreenkoms vasgestel;

“‘stukwerk’’ enige stelsel waarvolgens besoldiging gebaseer word op die
hoeveelheid of opbrengs van werk wat verrig is;

“‘besoldiging’* enige geldelike bedrag aan ’n persoon betaal of aan hom -

verskuldig wat op enige wyse ook al uit diens voortspruit;

“‘werkende eienaar’’ of ‘‘werkende vennoot’’ iemand wat persoonfik
enige van die werksaamhede in Deel II van hierdie Ooreenkoms gespesifi-
secr, in sy eie inrigting verrig;

“korttyd’’ 'n vermindering van die aantal gewone werkure in 'n
bedryfsinrigting weens 'n slapte in die bedryf, 'n tekort aan grondstowwe
of 'n algemene ing van installasie of masjinerie veroorsaak deur
ongelukke of ander onvoorsiene noodgevalle.

(2) Tensy dit onbestaanbaar is met die samehang, is die volgende om- |
skrywings van toepassing op Deel II van hierdie Ooreenkoms, en bete-

ken—
“‘opsigter” 'n werknemer wat op die fabrieksperseel woon waarvoor en
vir die inhoud waarvan hy verantwoordelik is, wat toesig hou oor die

skoonmaakpersoneel, hulle opdragte gee en wat ondergeskikie personeel
kan aanstel of ontslaan; :

LI ]

“‘versendingsklerk”” 'n werknemer wat klerklike werk verrig en wat

verantwoordelik is vir die verpakking van goedere vir vervoer of aflewe-
ring, en wat toesig kan hou cor die verpakking, massabepaling en/of byme-
kaarmaak van sodanige goedere, die nagaan van pakkies en die merk en
adresseer daarvan;

“motorvoertuigdrywer’’ 'n werknemer, uitgesonderd 'n chauffeur of 'n
monsterjong, wat goedere aflewer en vervoer, en vir die toepassing van
hierdie ing omvat ** 'n motorvoertuig dryf’* alle tydperke waarin
daar gedryf word en alle tyd wat "n drywer bestee aan werk in verband met
die motorvoertuig of die vrag, en alle tydperke waarin hy verplig is om op
sy pos te bly, gereed om te dryf;

““leerling” "n werknemer, uitgesonderd 'n vakleerling of proefleerling,
wat ten tyde van sy'indiensnemjng in diens geneem is om enige klas werk
aan te leer wat gespesifiseer word op sy leerlingsertifikaat wat ingevolge
klousule 28 van hierdie Deel van die Ooreenkoms aan hom uitgereik is;

(b) any other special or occasional payment by an emrloycr to an
cmploiee in excess of the prescribed or agreed wage stipulated by him
as such in the wage register and which the employer can withdraw at
will; )

“‘casual employee’’ means an employee who is employed by the same
employer on not more than three days in any one week for the purpose of
loading and/or off-loading and/or storing raw materials of any kind;

““Council’’ means the Industrial Council for the furniture Manufacturing
Industry of the Western Cape, registered in terms of section. 19 of the
Industrial Conciliation Act, 1956; _

“‘employment’’ means the total length of all periods of an employee’s
service in the Fumiture Manufacturing Industry; :

*‘establishment’” means any place where the Furniture Manufacturing

is carried on and includes any place where a person is employed in
all or any of the classes of work specified in Part II of this Agreement;

““foremnan’’ and/or *‘supervisor’’ means an employee who is in charge of
the employees in an establishment or section or department of an establish-
ment, who exercises control over such employees and who is responsible
for the efficient performance by them of their duties;

“‘Furniture Manufacturing Industry”” or *Industry’” means—without in
any way limiting the ordinary meaning of the expression—the manufac-
ture, either in whole or in part, of all types of furniture, irrespective of the
material used, and shall include, inter alia, the following operations:

Repairing upholstering, re-upholstering, staining, spraying or polishing
and/or repolishing, the making of loose covers and/or cushions and/or
curtains and/or the making and/or repairing of boxspring mattresses and/or
frames for upholstering, woodmachining, veneering, wood-turning, carv-
ing in connection with the manufacture and/or repair of furniture, polishing
and/or repolishing of pianos or the manufacture and/or staining, spraying
and polishing and/or repolishing of tearoom, office, church, school, bar or
theatre furniture, and cabinets for musical instruments and radio or wire-
less cabinets and shall include the manufacture or processes in the manu-
facture of bedding, the definition and interpretation of which shall include
all manner or types of mattresses, springmattresses, overlays, pillows,
bolsters and cushions, and includes the activities carried on in any premises
where wood-machining, wood-turning and/or carving in connection with
the production of furniture is carried on; and includes further, the repair-
ing, re-upholstering or repolishing of furniture in'or in connection with
establishment in which the production of furniture or any operation asso-
ciated with the final preparation of any article of furniture for sale, either in
whole or in part, is carried on, and the veneering of laminated blockboard
or plywood doors used for fumiture, and all parts of materials used in the
construction doors used for furniture, and all parts of materials used in the
construction of furniture, but excludes the manufacture of articles made
principally of wicker, grass and/or cane, and the manufacture of metal
furniture, including the manufacture of metal bedsteads;

“hourly rate’* means the rate determined in accordance with the provi-
sions of clause 37 of this Agreement; '

. “*piece-work’” means any oslistg?m according to which payment is based

. on quantity or output of wi

“‘remuneration’’ means any payment in money made or owing to any
person which arises in any manner whatsoever out of employment;

“‘working proprietor’’ or ‘‘working partner’” means a who is
personally engaged in doing any of lie work specified in II of this
Agreement in his own establishment;

“‘short-time”’ means a reduction in the number of ordinary working
hours in an establishment owing to slackness of trade, shortage of raw
materials or a general breakdown of plant or machinery caused by accident
or other unforeseen emergency.

(2) Unless inconsistent with the context, the following definitions shali
apply to Part Il of this Agreement: _

“‘caretaker’’ means an employee who is resident on the factory premises
for which and for the contents of which he is responsible, who directs and
sulﬁrvises the cleaning staff and who may engage or discharge subordinate
staft; .

“‘despatch clerk’ means an employee enfaged in clerical duties and
who is responsible for the packing of goods for transport or delivery, and
who may supervise the packing, mass-measuring and/or assembling of
at:;:h gfoods, the checking of packages and the marking and addressing

reof; '

**driver igf glo motolr;qhicle” mga_ns & ﬁcn oyeea.&mer than a c?auffeur
orasanm y, who is engaged in ivery and transport of s,
and for the purposes of this definition ‘‘driving of a motor vehicle’" in-
cludes all periods of driving and any time spent by the driver on work
connected with the motor vehicle or the load, and all periods during which
he is obliged to remain at his post in readiness to drive; '

“‘learner’’ means an employee, other than an apprentice or probationer,
who at the time of his engagement is employed in learning any class of
work specified on his ip certificate issued to him in terms of
clause 28 of this Part of the Agreement; .
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*‘masjienonderhoudwerktui ige” ’n werknemer wat uitsluitlik in
diens is in enigeen van of al die volgende werksaamhede:

Foute in masjinerie opspoor, masjinerie nasien of herstel wat in of in
verband met 'n bedryfsinrigting gebruik word, of toesig hou oor al of
enigeen van dié werksaamhede; _

“‘proefleerling’’ 'n werknemer wat in diens is in "n ambag aangewys
kragtens die Wet op Vakleerlinge, 1944, maar omvat dit nie 'n vakleerling
of werknemers wat die werksaamhede verrig wat in klousule 13 van Deel IT
van hierdie Ooreenkoms uiteengesit word nie;

“‘magasynman’’ 'n werknemer-in beheer van voorrade of afgewerkte
goedere en wat verantwoordelik is vir die ontvangs, opberging, bymekaar-
maak, of vitpak van goedere in ’n magasyn, en vir die lewering van
goedere- uit die magasyn aan die verbruiksafdelings; -

“tydhover’’ 'n werknemer wat toesig hou oor die inklok en witklok van
alle werknemers; _ 3

“‘loon’ daardie gedeelte van die besoldiging soos voorgeskryf in Deel II
van hierdie Ooreenkoms, wat betaalbaar is in geld aan "n werknemer ten
opsigte van sy gewone werkure, of waar 'n werkgewer 'n werknemer
gereeld ten opsigte van sodanige gewone werkure 'n hoér bedrag betaal as
daardie loon wat aldus voorgeskryf word, sodanige hoér bedrag;

“‘wag’* 'n werknemer wat persele of ander ciendom bewaak.

-4, STUKWERK

Behoudens klousule 5, geen werkgewer van enige persoon vereis of
hom toelaat om stukwerk of enige werk volgens 'n ander stelsel waarby
verdienste gebaseer word op die hoeveelheid werk verrig, te doen nie.

5. AANSPORINGSBONUS

(1) Behoudens die voorwaarde dat geen werknemer minder betaal mag
word as die bedrag waarop hy kragtens hierdie Ooreenkoms geregtig sou
wees nie, kan 'r werkgewer 'n werknemer se besoldiging grond op die
hoeveelheid werk gedoen of op sy werkproduksie: Met dien verstande dat
ﬁn sodanige stelsel van besoldiging toelaatbaar is nie, uitgesonderd in

ie vorm van’n aansporingskema waarvan die bepalings deur coreenkoms
vasgestel is soos genoem in subklousules (2), (3) en (4). -

(2) Alle werkgewers wat 'n aansporingskema wil invoer, moet "n gesa-
mentlike komitee van verteenwoordigers van die bestuur en die werk-
nemers instel wat, na raadpleging met die vakvereniging wat ’n party by
hierdie Ooreenkoms is en wie se lede daarby betrokke is, oor die bepalings
van so 'n skema kan ooreenkom. _

(3) Die bepalings van aansporingskema en alle daaropvolgende
veranderings daaraan waaroor die komitee O%Srféengekom het, moet op skrif
gestel en deur die lede van die komitee onderteken word en mag nie deur
die komitee gewysig of deur enigeen van die partye be€indig word nie
tensy die party wat die Ooreenkoms wil wysig of be€indig die party skrifte-
lik dié kennis gegee het soos deur die partye ooreengekom word wanneer
hulle sodanige ooreenkoms aangaan.’

(4) 'n Werknemer wat vir enige tydperk volgens 'n aansporings-
bonusskema werk;-moet deur die werkgewer die volle bedrag betaal word
wat hy verdien het coreenkomstig die aansporingsbonuslone waaroor inge-
volge hierdie klousule ooreengekom is.

(5) Hierdie klousule is nie op vakléerlinge van toepassing nie.

6. BUITEWERK
, (ll‘)‘l(ieenwerkgéwermag van enigeen van sy werknemers vereis of hom
toelaat om werk in verband met die Meubelnywerheid elders as in sy

bedrrfsinrigting te onderneem nie, behalwe as dié werk die voltooiing is
van 'n bestelling wat by die werkgewer geplaas is en bestaan uit paswerk,
inmekaarsit, herstel of poleer van meubels in le wat behoort aan of
geokkupeer word deur die persoon vir wie die werk onderncem word.

) (ii]een \;erﬁnemer wat in die l\dtu.ttnalrq,n.!ure:rh’:igJ werllfg?én is mag,
terwyl hy in die diens van 'n werkgewer in sodanige Nywerheid is, vir eie
rékeningyof namens 'n ander persoon of firma werk :);: verband met die
meubelnywerheid teen beloning onderneem, of bestellings daarvoor vra of
neem met die doel om dit te verkoop nie, afgesien daarvan of hy daarvoor
vergoed word of nie. :

(3) Geen wmm en/of werknemer mag enige werk in verband met
die Meubelny id onderneem op enige ander perseel as dié wat inge-
volge die Wet op Fabricke, Masjinerie en Bouwerk, 1941, geregistreer is,

of in werkkamers wat nie fabrieke is soos in dié Wet omskryf nie, wat |

ﬂmeer is by die Raad of plaaslike komitee en uitsluitlik vir werk in
ie Meubelnywerheid gebruik word, uitgesonderd sodanige buitewerk as
dié wat in subklousule (1) gemeld word - _ _

" (1) Behoudens andersluidende bepalings in hierdie Ooreenkoms, mag |-
m ngnderd eer wat uitsluitlik werk- .

geen werkgewer van 'n werknemer, uit
. -saam is as 'n opsigter of wag, of by die aflewering van goedere, of van
enige werknemer in die Kategorieé wat in Goewermentskennisgewing

“‘machine maintenance mechanic’’ means an employee who is solely
employed in all or any of the following operations:

Tracing faults in, overhauling or repairing machinery used in/or in con-
nection with an establishment or supervising all or any of these operations;

“probationér’’ means an employee employed in a trade designated
under the Apprenticeship Act, 1944, but does not include an apprentice or
employees performing the operations specified in clause 13 otP:’ean I of
this Agreement; ¢

“‘storeman’’ means an employee who is in charge of stores or finished
products and who is responsible for receiving, storing, assembling, pack-
ing or unpacking goods in a store, and for delivery of goods from a store to
consuming departments; ;

“time-keeper’”” means an employee who superintends the clocking in
and out of all employees;

“‘wage" means that portion of the remuneration as prescribed in Part II
of this Agreement, payable in money to an employee in respect of his
ordinary hours of work, or where an employer regularly pays to an em-
ployee in respect of such ordinary hours of work an amount higher than
that so prescribed, it means such higher amount;

*‘watchman’’ means an employee who is engaged in guarding premises
or other property.

4. PIECE-WORK

No employer shall require or allow any person to work piece-work or
any other system by which earnings are based on quantity of work done,
except as provided in clause 5.

5. INCENTIVE BONUS

~ (1) Subjects to the condition that no employee may be paid less than the
amount he would be entitled to in terms of this Agreement, an employer
may base an employee’s remuneration on the quantity or output of work
done: Provided that no such system of remuneration shall be permissible
except in the form of an incentive scheme, the terms of which have been
agreed upon as set out in subclauses (2), (3) and (4).

(2) Any employer who wishes to introduce an incentive scheme shall set
up a joint committee of representatives of the management and the em-
ployees, which after consultation with the trade union party to this
Agreement whose members are involved, may agree upon the terms of any
such scheme.

(3) The terms of any such incentive scheme and any subsequent altera-
tion thereto' which may have been agreed upon by the committee shall be
reduced to writing and be signed by the members of the committee, and
shall not be varied by the committee or terminated by either party unless
the party wishing to vary or terminate the Agreement has, in writing, given
the other party such notice as may be agreed upon by the parties when
entering into such an agreement.

(4) An employee employed on an incentive bonus scheme for any period
shall be paid by the employer the full amount earned by him under the
incentive bonus rates agreed upon in terms of this clause.

: (5) The provisions of this clause shall not apply to apprentices.

6. OUTWORK

(1) No employer shall require or allow any of his employees to under-
take work in connection with the Furniture Manufacturing Industry else-
where than in his establishmient except when such work is in completion of .
an order placed with such employer and consists of fitting, assembling,
repairing or polishing furniture in premises owned or occupied by the
person for whom the work is undertaken.

(2) No employee engaged in the Furniture Manufacturing Industry shall
solicit or take orders for or undertake any work in connection with the
Furniture Manufacturing Industry on his own account for sale or on behalf:
of any other person or firm for reward, whether for remuneration or not,
whilst in the employ of an employer in such Industry.

(3) No employer and/or employee shall undertake any work in connec-
tion with the Furniture Manufacturing Industry in any premises other than
premises registered under the Factories, Machinery and Building Work
Act, 1941, or workrooms which are not factories as defined in that Act
registered with the Council or local committee and used solely for work in

thé Furniture Manufacturing Industry, except such outwork as is provided

for in subclause (1).

; 7. HOURS OF WORK _
(1) Save as is otherwise provided in this Agreement, no-employer shall
require or permit an employee, other than one exclusively employed as a
caretaker or watchman, or on the delivery of goods, or any employee in the
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R. 34 van 9 Januarie 1981 uiteengesit word, naamlik voormanne, bestuurders,
onderbestuurders, senior bestuurs-, professionele, tegniese of administra-
tiewe personeellede wat “n salaris van minstens R850 per maand ontvang,
vereis of -hom toelaat— ’

(a) om langer as 44 uur, etenspouses uitgesluit, in 'n bepaalde werk-
week te werk nie, naamlik:

(i) Maandag, Dinsdag, Woensdag, Donderdag, Vrydag; of

(iiy Donderdag, Vrydag, Maandag, Dinsdag, Woensdag; '
*(b) om langer as nege en "n kwart uur, etenspouses uitgesluit, op 'n
bepaalde dag te werk nie; R _

(c) om langer as vyf uur aaneen sonder 'n ononderbroke pouse van
minstens een uur te werk nie: Met dien verstande dat, vir die toepassing
van hierdie paragraaf, werktydperke onderbreek deur 'n pouse van min-
der as een uur geag moet word aaneenlopend te wees.

(2) Ondanks subklousule (1) (a) en (b) van hierdie klousule en
behoudens klousule 10 van Deel I van hierdie Ooreenkoms, kan 'n werk-
gewer van 'n werknemer vereis of hom toelaat om in ’n bepaalde week

oortyd te werk vir 'n totale tydperk van hoogstens—
(a) 10 vur; of :
- {b) 'n getal ure (wat meer as 10 mag wees) vasgestel deur die Raad by
wyse van 'n skriftelike kennisgewing aan die werkgewer, waarin die
werknemer of die klas werknemer ten opsigte van wie die kennisgewing
van toepassing is en die tydperk waarvoor en die voorwaardes waarop
dit geldig is, bepaal word.

(3) 'n Werknemer word geag te gewerk het bo en behalwe enige tydperk

wat ‘hy inderdaad werk—
(a) gedurende ’n hele J.?“se in sy werk as hy nie vry is om die perseel
van sy werkgewer vir di¢ hele pouse te verlaat nie; of
(b) gedurende enige ander tydperk wat hy binne die perseel van sy
werkgewer is: ) s
Met dien verstande dat as bewys word dat sodanige werknemer nie
gewerk het nie en vry was om die perseel te verlaat gedurende enige
deelte van enige tydperk in paragraaf (b) genoem, die vermoede in
erdie subklousule bepaal nie van toepassing is ten opsigte van dié werk-
nemer betreffende daardie gedeelte van sodanige tydperk nie.

(4) Die gewone werkure van 'n wag mag hoogstens 72 uur per werk-
- week van ses dae wees: Met dien verstande dat "n wag sewe nagte per week
kan' werk, en in dié geval moet sy werkgewer hom, benewens sy week-
loon, 'n bedrag betaal wat gelyk is aan een derde van sy weekioon ten
opsigte van werk wat op die sewende dag van die week gedoen word.

(5) Elke werkgewer moet in sy bedryfsinrigting in 'n plek wat vir sy
werknemers maklik toeganklik is 'n kennisgewing ten toon stel in die vorm
voorgeskryf in Aanhangsel B van hierdie Deel van die QOoreenkoms waarin
die aanvangs- en uitskeityd van die werk vir elke dag van die week en die
etenspouse aangegee word.

8. KORTTYD

(1) As dit as gevolg van bedryfslapte in "n fabriek onmoontlik gevind
word om voltyds te werk, moet korttyd gewerk word deur die beskikbare
werk gelykop onder die betrokke werknemers in *n seksie uit te deel, en
indien dit nodig gevind word om werknemers te ontslaan vir wie lone in
klousule 5 (1),%45 en (7) van Deel IT van hierdie Ooreenkoms voorgeskryf
word moet die werknemers wat eerste ontslaan word, dié wees wat die
laagste lone verdien: Met dien verstande dat geen werknemer as gevolg van
’n bedryfslapte ontslaan moet word voordat die werkure op komgd onder
35 uur per week oor 'n aaneenlopende tydperk van vier weke daal nie.

(2) 'n Werknemer wat hom op enige dag op die gewone aanvangstyd van
die bedryfsinrigting vir diens aanmeld, en vir wie geen werk beskikbaar is
nie, moet minstens vier uur se loon ten opsigte van dié dag betaal word,
tensy hy die vorige werkdag deur sy werkgewer in kennis gestel is dat sy
dienste nie op die betrokke dag nodig sou wees nie.

(3) Hierdie kiousule is nie op vakleerlinge van toepassing nie.

9. BETALING VAN LONE EN OORTYDLONE

(1) Lone en oortydlone moet weekliks binne 10 minute na die gewone '

uitskeityd op die betaaldag of by diensbegindiging indien dit voor die
ewone betaaldag val, in kontant betaal word. Die betaaldag van elke

dryfsinrigting is Vrydag in elke week, behalwe wanneer Vrydag 'n dag
is waarop daar nie gewerk word nie, wanneer die betaaldag die laaste
werkdag voor Vrydag is. :

(2) Geld verskuldig aan werknemers ingevolge hierdie Ooreenkoms
moet aan werknemers gegee word in verseélde koeverte waarop die naam
verskyn van die werkgewer, die datum van betaling, die naam of nommer
van die werknemer en die bedrag daarin en hoe die bedrag bereken is.

(3) Vir die opleiding van ’n werknemer mag die werkgewer geen premie
vra of aanneem nie. ' _

(4) Daar mag ten opsigte van skade aan materiaal berokken geen bedrag
afgetrek word van geld wat ingevolge hierdie Ooreenkoms aan 'n werk-
nemer verskuldig is nie. :

continuous period of four weeks.

categories specified in Government Notice' R."34 of 9 January 1981,
namely foremen, managers, submanagers, senior managerial, professio-" -
nal, technical or administrative personnel in receipt of a salary of not less
than R850 per month— . I T

() to work for more than 44 hours excluding mieal infervals in any one’ -
working week, which shall observed op— i e R

(i) Monday, Tuesday, Wednesday, Thursday, Fiiday; or =

(ii) Thursday, Friday, Monday, Tuesday, Wednesday; ., s s 5

(b) to work for more than nine and a quarter.hours, excluding meal
intervals, on any one day; ) SRR G e e e 5V

(c) to work for a continuous period of more than five hours without an -
uninterrupted interval of at least one hour: Provided that for the purposes -
of this paragraph periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous. C :
(2) Notwithstanding the provisions of subclause (1) (a)-and (b) of this

clause and save as is provided in clause 10 of Part [ of this Agreemient, an -
employer may require or permit an. emiloyee to work overtime for a total
period not exceeding in any one week— s

(a) 10 hours; or - : Lol :

(b) a number of hours (which may exceed 10) fixed by the Council by
notice, in writing, to the employer, specifying the employee or the class
of employee in respect of whom the notice is applicable, and the period
for which and the conditions. under which it shall be valid.

(3) An employee shall be deemed to be working in addition to any period

during which he is actually working—

(a) during the whole of any interval in his work if he is not free to
leave the premises of his employer for the whole of such interval; or
(b) during any other period during which he is'on the premises of his
employer; - .' RO N e eEe iy L el e
Provided that if it is proved that any such employee was not working and, *
was free to leave the premises during any portion of any pefiod réferred to
in paragraph (b), the presumption provided for in this subelause shall not
apply in respect of such employee with reference to that portion of such
period. i e e . o g b
(4) The ordinary hours of work of a watchman shall not exceed 72 in any
six-day week: Provided that a watchman may work seven nights a week, in,
which event his employer shall pay him, in addition to his weekly wage, an
amount equal to one-third of this weekly wage in respect of work per-
formed on the seventh night of the week. R .
(5) Every. employer shall display in his establishment in a place readily
accessible to his employees a notice in the form prescribed in Annexure B
to this' Part of the Agreement specifying the starting and finishing time ‘of
work for each day of the week and the meal interval. . i

: 8. SHORT-TIME" " - S
(1) If, owing to slackness of trade in any factory; it is found impossible
to work full-time, short-time' shall be worked by distributing ‘the ‘work
available equally amongst the employees affected ‘in ‘any section ‘and

should it be found necessary to dismuss any employees for whom wages ar¢’ -
prescribed in clause 5 (1), (4) and (7) of PartIl of this Agreement, the
employees to be dismissed first shall be those earning the lowest wages:
Provided that no employee shall be dismissed owing to slackness of trade
until the hours of work on short-time fall below 35 hours per week over a

(2) An employee who on any. day reports for duty at the usual starting ..
time of the establishment and for whom no work is available, shall be paid
in respect of such day an amount of not less than four hours’ wages, unless-
he was notified by his employer the previous working day that his services.
would. not be required on the day.in question, o

(3) The provisions of this-'cla_uge-sha_ll' not apply .-t'o a[.)ptenﬁcé:é‘i et

9. PAYMENT OF WAGES AND OVERTIME =~ -
(1) Wages and overtime shall be paid in cash weekly within. 10 minutes-
after the normal closing time on pay-day.or on termination of employment
if this takes place before. the ordinary. pay-day, The pay-day of every.
establishment shall be Friday in each week, except where: Eriday is a non-

\lgrr?dr!;ing day, when the pay-day shall be the last working day preceding

(2) Money due to employees in terms of this Agreerhet shall be harded -
to employees in sealed envelopes bearing on the outside the name of the:..
employer, the date of payment, the name or number of the employee and
the amount of money contained therein and how such amount is arrived at.

(3) No. premium  for the training of an-employee.shall be.charged or
accepted by Ithc employer.~ . S L

(4) No charge for damage dorie to material may be"déducted from any-
money due to any employee in terms of ‘this Agreement:' — ' 7
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(5) Geen bedrag van watter aard ook al mag afgetrek word van die
bedrag wat aan 'n werknemer verskuldig is nie, uitgesonderd die volgende:

(a) Indien "n werknemer van die werk afwesig is, bebalwe op versoek of
op las van sy werkgewer, 'n pro rata-bedrag vir die werklike tyd verloor:
Met dien verstande dat geen bedrag vir afwesigheid van werk afgetrek mag
word van die loon van 'n werknemer wat teen 'n vaste week- of maandioon
in diens is nie;

(b) met die skriftelike toestemming van die werkgewer en die werk-
nemer, bedrae vir versekerings-, pensioen- of ander soortgelyke fondse;

(c) bydraes ingevolge klousuie 17 van Deel I van hierdie Ooreenkoms;

(d) enige bedrag wat 'n werkgewer ingevolge 'n statutére wet, ordon-
nansie of regsgeding ten behoewe van 'n werknemer moet betaal;

(¢) 'n bedrag vir bydraes tot die fondse van die vakvereniging,
ooreenkomstig Klousule 12 van hierdie Deel van die Qoreenkoms.

10. OORTYDWERK

(1) (2) Alle tyd wat langer as 44 uur in "n bepaalde week gewerk word,
uitgesonderd tyd wat op 'n Sondag gewerk word, moet as cortydwerk geag
word en 'n werknemer moet vir elke uur of gedeelte van 'n uur van soda-
nige oortydwerk besoldig word teen een en 'n half maal sy uurloon: Met
dien verstande dat as die gewone werkure van "n bedryfsinrigting minder
as 44 uur per week beloop, alle tyd wat meer as sodanige kleiner getal ure
per week gewerk word vir die toepassing van hierdie paragraaf as oortyd-
wetk geag moet word: Voorts met dien verstande dat as 'n werknemer van
dic werk afwesig is—

(i) op 'n openbare vakansiedag in klousule 13 (1) van hierdie Deel
bedoel waarop daar nie van 'n werknemer vereis was om te werk nie; of
(ii) op versoek of op las van sy werkgewer gedurende enigeen van of
al die gewone werkure wat in sy werkgewer se bedryfsinrigting gewerk
word; of
(iii) weens siekte gedurende enigeen van of al die gewone werkure
wat in sy werkgewer se bedryfsinrigting gewerk word, en mits 'n werk-
nemet 'n doktersertifikaat as bewys van die oorsaak van afwesigheid
. voorlé;
sodanige tydperk(e) van afwesigheid vir die toepassing van hierdie para-
graaf as tyd gewerk geag moet word. ’

(b) Vir enige tyd gewerk op Goeie Vrydag, Gesinsdag, Geloftedag,
Kersdag, Nuwejaarsdag, Hemelsvaartsdag en Republickdag moet 'n werk-
nemer, benewens die dag se loon wat ten opsigte van elk van hierdic dae
verskuldig is, teen die gewone uurloonskaal besoldig word.

(c) (i) Vir enige tyd op "n Sondag gewerk wat hoogstens vier uur beloop,
moet 'n werknemer minstens die gewone besoldiging betaal word wat
betaalbaar is ten opsigte van die tydperk wat gewoonlik deur hom op n
weekdag gewerk word.

(ii) Vir enige tyd op 'n Sondag gewerk wat meer as vier uur beloop,
moet 'n werknemer besoldiging betaal word teen minstens dubbel sy
gewone uurioon ten opsigte van die totale tydperk op sodanige Sondag
gewerk, of besoldiging wat minstens dubbel sy gewone besoldiging is, wat
betaalbaar is ten opsigte van die tydperk wat gewoonlik deur hom op 'n
weekdag gewerk word, naamlik die grootste bedrag.

(d) Vir enige tyd wat by ooreenkoms tussen 'n werkgewer en minstens
75 persent van sy werknemers ingewerk word in plaas van gewone werktyd.
wat verlore sal gaan weens die sluiting van "n fabriek slegs op enigeen van
die dae wat in subparagrawe (i) tot (vii) van hierdic paragraa gemeld
word, moet *n werknemer besoldig word teen die gewone loon van die
betrokke werknemer: Met dien verstande dat die tyd ingewerk moet word
gedurende die twee weke voor sodanige sluiting op ondergemelde dae:

(i) Die Vrydag na Hemelvaartsdag;

(ii) die eerste twee dae van die Joodse Nuwejaar;

(iii) die Joodse Versoendag;

(iv) (liie Vrydag na Geloftedag wanneer laasgenoemde dag op 'n Donder-
dag val; :

(v) die Donderdag véér Goeie Vrydag;

(vi) Setlaarsdag;

(vii) Krugerdag. -

(2) Ondanks subklousule (1}, makglg‘.eeen werk op 'n Sondag verrig word
nie, tensy die werkgewer vooraf skriftelik toestemming van die Raad ont-
vang het.

(3) Ondanks subklousule (1), kan daar van drywers van motorvoertuie
vereis word om vier uur langer te werk as die gewone werkure van 'n
_ bedryfsinrigting en daarvoor besoldig word teen die gewone uurloon, mits
sodanige ure gewerk word gedurende die gewone werkweek van die werk-
gewer en beperk is net tot die aflewering van goedere.

Vir alle tyd wat gewerk word op Goeie Vrydag, Gesinsdag, Hemel-
vaarisdag, Republiekdag, Kersdag en Nuwejaarsdag moet sodanige werk-
nemer, benewens die dag se loon verskuldig ten opsigte van hierdie dae,
besoldig word teen die gewone loonskaal. Vir alle werk wat op Sondae
verrig word, moet ‘n drywer van 'n motorvoertuig besoldig word teen
minstens dubbel 'n volle dag se loon.

(5) No deduction of any description shall be made from the amount due
to an employee other than—

(a) where an employee is absent from work, other than at the request
or instructions of his employer, a pro rata amount for the actual time
lost; Provided that no deduction for absence from work shall be made
from the wages of an employee who is employed at a fixed weekly or
monthly wage;

(b) with the written consent of both the employer and the employee,
deductions for insurance, pension or other similar funds;

(¢) contributions in terms of clause 17 of Part I of this Agreement;

(d) any amount paid by an employer compelled by any statutory law,
ordinance or legal process to make payment on behalf of an employee;

(e) deductions for contributions to the funds of the trade union as
provided for in clause 12 of this Part of the Agreement.

10. OVERTIME

(1) (a) All time worked in excess of 44 hours in any one week, other than
time worked on a Sunday, shall be regarded as overtime and an employee
shall for each hour or part of an hour of such overtime be paid at the rate of
one and a half times his hourly rate: Provided that should the normal
working hours of an establishment be less than 44 hours per week, all time
worked in excess of such lesser number of hours per week shall, for the
purposes of this paragraph, be segarded as overtime: Provided further that
should an employee be absent from work—

(i) on a public holiday referred to in clause 13 (1) of this Part on which
the employee was not required to work; or '

(ii) during any or all of the ordinary hours of work which are observed
in his employer's establishment upon the request or instructions of his
employer; or 3

(i) during any or all of the ordinary hours of work which are
observed in his employer’s establishment on account of illness and pro-
vifd:gsiuch an employee presents a medical certificate as proof of cause
o nee; :

such period(s) of absence shall, for the purposes of this paragraph, be
deemed to be time worked.

(b) For any time worked on Good Friday, Family Day, Day of the Vow,
Christmas Day, New Year's Day, Ascension Day and Republic Day an
employee shall, in addition to the day’s pay due in respect of each of these
days, be paid at the ordinary hourly rate of remuneration.

(c) (i) For any time worked on a Sunday not exceeding four hours, an
employee shall be paid at least the ordinary remuneration payable in
respect of the period ordinarily worked by him on a week-day.

(i) For any time worked on a Sunday, exceeding four hours, an
employee shall be paid remuneration at a rate of not less than double his
ordinary hourly rate of remuneration, in respect of the total riod worked
on such Sunday, or remuneration which is not less than double his ordinary
remuneration payable in respect of the period ordinarily worked by him on
a week-day, whichever is the greater. _

(d) For any time worked in by agreement between an employer and at
least 75 per cent of his employees in lieu of normal working time which
will be lost owing to the closure of a factory only on any of the days
mentioned in subparagraphs (i) to (vii) of this paragraph, an employee shall
be paid at the ordinary rate of the employee concerned: Provided that the
time shall be worked in during the two weeks prior to such closure on the
respective days:

(i) The Frid_ay after Ascension Day;

(ii) the first two days of the Jewish New Year;

(iii) the Jewish Day of Atonement;

(iv) the Friday after Day of the Vow whenever the latter day falls on a
Thursday; g

(v) the Thursday before Good Friday,

(vi) Founders’ Day;

(vii) Kruger Day. .

(2) Notwithstanding the provisions of subclause (1), no work shall be'
performed on a Sunday unless the employer has obtained the prior permis-
sion of the Council in writing.

(3) Notwithstanding the provisions of subclause (1), a driver of a motor
vehicle may be required to work four hours in excess of the normal ordi-
nary hours of an establishment at the ordinary hourly rate of remuneration
provided such hours are worked during the ordinary working week of his
employer and are restricted to the delivery of goods only. '

For any time worked on Good Friday, Family Day, Ascension Day, Da
of the Vow. Republic Day, Christmas Day and New Year’s Day, suc
employee shall in addition to the day’s pay due in respect of these days be

id at the ordi rate of remuneration. For any work performed on.

undays, a driver of a motor vehicle shall be paid at least twice a full day’s
remuneration.
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(4) Subklousule (1) is nie op enigeen van die werknemers in

Goewermentskennisgewing R. 34 van 9 Januarie 1981 gespesifiseer,.

naamlik voormanne, bestuurders, onderbestuurders, senior bestuurs-, pro-
fessionele, tegniese of administratiewe personeel wat ’n salaris van min-
stens R850 per maand ontvang, van toepassing nie.

11. WERKNEMERS WAT HOER LONE AS DIE VOORGESKREWE
LONE ONTVANG

(1) "n Werknemer wat ingesluit is in een van die klasse genoem in Deel
II van hierdie Ooreenkoms en wat op die datum waarop hierdie Qoreen-
koms in werking tree *n hoér loon as die minimum loon vir sodanige klas
ontvang, moet, solank hy in die diens van dieselfde werkgewer bly en
dieselfde klas werk verrig, 'n loon betaal word wat minstens gelyk is aan
die loon wat hy op sodanige datum ontvang, behoudens die voorwaarde dat

die Raad 'n vermindering van sodanige hoér loon kan magtig tot die peil.

voorgeskryf in hierdie Ooreenkoms vir 'n werknemer van sy kias.

(2) (a) 'n Werknemer wie se loon op die datum waarop hierdie klousule
in werking tree hoér is as die loon'in Deel IT voorgeskryf vir 'n werknemer
wat sy klas werk verrig, moet 'n verhoging ontvang gelyk aan die verskil
tussen die lone voorgeskryf vir sy klas werk soos op 30 Junie 1981 en die
datum waarop hierdie Ooreenkoms in werking tree: Met dien verstande dat
hierdie f nie van toepassing is ten opsigte van 'n werknemer vir
wie lone in klousule 15 van Deel I voorgeskryf word nie.

(b) Elke werknemer moet, met ingang van 1 Julie 1982, ongeag of sy
loon op 30 Junie 1982 hoér was as die loon op laasgenoemde datum in
Deel Il voorgeskryf vir *n werknemer wat sy klas werk verrig, "n verho-
ging ontvang gelyk aan die verskil tussen die lone voorgeskryf op 30 Junie
1982 en 1 Julie 1982 vir 'n werknemer van sy klas: Met dien verstande dat
hierdie paragrawe nie van toepassing is ten opsigte van 'n werknemer vir
wie lone in klousule 15 van Deel II voorgeskryf word nie.

12. VAKVERENIGINGBYDRAES

(1) Elke werkgewer moet weekliks van die loon van elkeen van sy
werknemers wat lid is van die vakvereniging wat "n party by hierdie Oor-

eenkoms is, die bydrae aftrek wat deur sodanige werknemer aan daardie
vakvereniging verskuldig is. Die bedrag aldus afgetrek moet wees soos
bepaal in die konstitusic van die betrokke vakvereniging. !

Die bydraes wat aldus ingevorder word, moet voor of op die 15de dag
van elke maand wat vol%eop dié¢ waarvoor dit verskuldig was, aan die
 Sekretaris van die Raad betaal word. .

(2) (a) 'n Werkgewer wat met betalings ingevolge subklousule (1)
agterstallig is en wat, nadat hy deur die Raad skriftelik u is,
versuim om die uitstaande bedrae binne sewe dae vanaf die datum van
sodanige waarskuwing aan te stuur, moet, sodra hy skriftelik deur die Raad
aan word om dit te doen, die bedrae betaalbaar ingevolge hierdie
klousule week na week betaal sodat dit die Sekretaris bereik voor of op die
Vrydag wat volg op die betaaldag van die week ten opsigte waarvan die
bedrae verskuldig is. 'n Werkgewer op wie hierdie paragraaf toegepas is,
mag, slegs nadat hy deur die skriftelik in kennis gestel is, terugkeer
na die betaling van die bedrae betaalbaar ingevolge hierdie klousule op die
maandelikse grondslag waarvoor in subklousule (1) voorsiening gemaak
18. | - 3

(b) Indien die Raad enige bedrag verskuldig ingevolge hierdie kiousule
nie ontvang teen die 15de dag van die maand nd die maand ten opsigte
waarvan dit betaalbaar is nie, moet die werkgewer rente betaal 'socﬁ.smge

bedrag of op sodanige kleiner bedrag wat onbetaal bly, bereken teen 1

persent per maand of gedeelte daarvan vanaf dié 15de dag tot die dag
waarop die Raad die betaling werklik ontvang: Met dien verstande dat die
Raad Fm ig is om na eie goeddunke die betaling van sodanige rente of 'n
gedeelte daarvan kwyt te skeld. - ; -

13. VAKANSIEDAE EN DIE SENTRALE VAKANSIEFONDS

(1) Goeie Vrydag, Gesinsdag, Hemelvaartsdag, Geloftedag, Kersdag,
Nuwejaarsdag en Republickdag is vakansiedae met besoldiging.

(2) Ondanks subklousule (1), is 'n werknemer van wie die werkgewer
vereis om te werk op die Maandag. onmiddellik né Geloftedag of Repu-
g!iekdaiwannecr so 'n dag op 'n Sondag val, en wat op die Maandag van

ie we
tensy hy afwesig is met die verlof van sy werkgewer of weens siekte wat
onderskraag word deur 'n mediese sertifikaat, en in so 'n’ geval moet
betaling vir die dag geskied soos coreenkomstig hierdie klousule bepaal.

(3) Geen werkgewer mag werk verrig of van. "n werknemer vereis.of

hom toelaat om werk te verrig, en geen werknemer mag werk onderneem
of verrig, hetsg vir besoldiging al dan nie, gedurende die tydperk 23
Desember 1982 tot 12 Januaric 1983 (beide ' “ingesluit), 'ni:e.

(4) (a) Elke werkgewer moet ten opsigte van elke werknemer {uitgeson-
derd leerlinge vir wie loné in klousule 2 van Deel II van hierdie Ooreen-

koms voorgeskryf word, vakleerlinge, kantoorwerknemers en werknemers.

af wegbly, nie geregtig op betaling vir so 'n vakansiedag nie,

(4) The provisions of subclause (1) shall not apply to any of the
employees specified in Government Notice R. 34 of 9 January 1981,
namely foremen, managers, submanagers, senior managerial, profes-
sional, technical or administrative personnel in receipt of a salary of not
less than R850 per month.

11. EMPLOYEES RECEIVING HIGHER WAGES THAN THOSE:
PRESCRIBED '

(1) An employee who is included in one of the classes mentioned in Part
II of this Agreement and who at the date of coming into operation of this
Agreement is receiving a higher wage than the minimum for such class
shall, so long as he remains in the service of the same employer and is
engaged in the same class of work, receive a wage not lower than the wage
he is receiving at such date subject to the condition that the Council may
authorise a reduction of such higher wage to the level prescribed in these
Agreement for an employee of his class.

(2) (a) An employee whose wage as at the date of coming into operation
of this clause is in excess of the wage prescribed in Part II for an employee
of his class of work, shall receive an increment equal to the difference

- between the wages prescribed for his class of work as at 30 June 1981 and -
.the date of coming into operation of this Agreement: Provided that this

paragraph shall not apply in respect of an employee for whom wages are
prescribed in clause 15 of Part II,

(b) Every employee shall, with effect from | July 1982, irrespective of
whether his wage on 30 June 1982 was in excess of the wage prescribed in
Part II for an employee of his class of work as at the latter date, be paid an
increment equal to the difference between the wages prescribed as at 30
June 1982 and 1 July 1982 for an employee of his class: Provided that this
paragraph shall not apply in respect of an employee for whom wages are
prescribed in clause 15 of Part II. :

12. TRADE UNION CONTRIBUTIONS

(1) Every employer shall each week deduct from the wages of each of
his employees who is a member of the trade union which is a party to this
Agreement such contribution as may be payable by such employee to that
trade the amounts so deducted shall be as determined in the constitution of
the trade union concerned.

The contributions so collected shall be paid to the Secretary of the
Council not later than the 15th day of each month following that in respect
of which they were due. T

(2) (a) An employer who'is in arrear with payments in terms of subclause
(1) and who fails, after having been warned in writing by the Council, to
forward theé outstanding amounts within seven days of such warning, shall
upon being notified by the Council in writing to do so, submit the amounts
payable in terms of this clause week by week so as to reach the Secretary
not later- than the Friday following the pay-day of the week in respect of
which the amounts are due. An employer to whom the provisions of this
paragraph have been applied may, only upon being notified by the Council
in writing, revert to the payment of amounts payable in terms of this clause
on the monthly basis provided for in terms of subclause (1). :

{(b) Should any amount due in terms of this clause not be received by the
Council by the 15th day of the month following the month in respect of
which it is payable, the employer shall pay interest on such amount or on
such lesser amount as remains unpaid, caiulated at the rate of 1 per cent

" per month or part thereof from such 15th day until the day upon which

yment is actually received by the Council: Provided that the Council
shall be entitled in its absolute discretion to waive payment of such interest
or part thereof. !

13. HOLIDAYS AND THE CENTRAL HOLIDAY FUND

(1) Good Friday, Fami_lhDay, Ascension Day, Day of the Vow,
Christmas Day, New Year’s Day and Republic Day shall be paid holidays.

(2) Notwithstanding the provisions of subclause (1), an employee who is
required by his employer to work on the Monday immediately following
Dagv of the Vow or Republic Day, whenever such day falls on a Sunday,
and who absents himself on the Monday, shall not be entitled to payment
for such holiday unless absent with the permission of his employer or on
account of illness which is squorted by a medical certificate, in which
e;;ent payment shall be made for the day as provided for in terms of this
clause. . w x .

(3) No employer shall perform work or ﬁlt(ure or allow an employee to
Ferform work and no employee shall undertake or perform work, whether
or remuneration or not, during the period 23 December 1982 to 12 January
1983 (both days inclusive).

(4) (a) Every employer shall pay in res of every employee (exclud-.
ing learners for whom wages are prescribed in clause 2 of Part II of this
Ageement, apprentices, office employees and employees in respect of
whom a fixed weekly or monthly wage is payable and which wage is not
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ten opsigte van wie 'n vasgestelde week- of maandloon betaalbaar is en
welke loon nie onderworpe is aan aftrekkings ten opsigte van die werk-
nemer se afwesigheid van die werk nie) op die tyd en op die wyse gespesi-
fiseer in subklousule (6) hiervan ten opsigte van elke week 'n vakansie-
bonus betaal wat bereken is op die besoldiging wat deur die werknemer
gedurende daardie tydperk verdien is, en wel soos volg:

(i) As die werknemer die normale gewone ure van 'n bedrrf inrigting
per week gewerk het, moet die vakansiebonus gelykstaan met 12 persent
van sy besoldiging gedurende daardie tydperk;

(ii) as die werknemer nie die normale gewone ure van 'n bedryfsinrig-
ting per week werk nie, moet die vakansiebonus gelykstaan met 7% per-
sent van sy besoldiging gedurende daardie tydperk: Met dien verstande dat
die tyd wat die werknemer verloor hoogstens 'n halfuur moet wees;

(iii) as die tyd wat die werknemer in 'n week verloor meer as "n halfuur
is, moet die vakansicbonus gelykstaan met 5 persent van sy besoldiging
gedurende daardie tydperk.

(b) Vir die toepassing van hierdie subklousule moet enige tydperk van
afwesigheid weens korttyd geag word tyd gewerk te wees.

(5) Vir die toepassing van subklousule (4), moet besoldiging soos volg
bereﬂzn word:oepa " . e

(a) Die totale werklike besoldiging verdien vir alle tyd gewerk [d.w.s.
die gewone en oortydure gewerk en met inbegrip van besoldiging vir
opergire vakansiedae met besoldiging in subklousule (I) bedoel]; plus

(b) die totale bedrag van enige besoldiging wat die werknemer sou
verdien het gedurende enige tyd toe daar van hom op versoek of op las van
sy werkgewer vereis is om nie te werk nie: Met dien verstande dat sodanige
afwesigheid nie aan korttyd toe te skryf was nie.

(6) (a) Behoudens subklousule (5), moet alle bedrae betaalbaar
ooreenkomstig subklousule (4), maand vir maand deur die werkgewer aan
die Sekretaris van die Raad betaal word, en wel voor of op die 15de dag
;an elke maand wat volg op die maand ten opsigte waarvan hulle betaal-

aar 1s.

(b) 'n Werkgewer wat met betalings ingevolge paragraaf (a) agterstallig
is en wat, nadat hy deur die Raad skriftelik gewaarsku is, versuim om die
uitstaande bedrae {mue sewe dae vanaf die datum van sodanige waarsku-
wing aan te stuur, moet, sodra hy skriftelik deur die Raad aangesé word
om dit te doen, die bedrae betaalbaar ingevolge hierdie klousule week na
week betaal sodat dit die Sekretaris bereik voor of op die Vrydag wat volg
op die betaaldag van die week ten opsigte waarvan die bedrae verskuldig
is. 'n Werkgewer op wie hierdie paragraaf toegepas is, mag, slegs nadat hy
deur die Raad skriftelik in kennis mlis, terugkeer na die betaling van
die bedrae betaalbaar ingevolge hierdie klousule op die maandelikse
grondslag waarvoor in paragraaf (a) voorsiening gemaak is.

(c) Indien die Raad enige bedrag verskuldig ingevolge hierdie klousule
nie ontvang teen die 15de dag van die maand na die maand tens(ﬂ:sigte
waarvan dit betaalbaar is nie, moet die werkgewer rente betaal op sodanige
bedrag of op sodanige kleiner bedrag wat onbetaal bly, bercken teen 1
persent per maand of gedeelte daarvan vanaf dié 15de dag tot die dag
waarop die Raad die betaling werklik ontvang: Met dien verstande dat die
Raad Fete ig is om na eie goeddunke die betaling van sodanige rente of 'n
gedeelte an kwyt te skeld.

(d) Bedrae betaalbaar ooreenkomstig subklousule (4) hiervan moet deur

die werkgewer betaal word bo en behalwe enige loon of cortydbesoldiging
wat kragtens hierdie Ooreenkoms aan 'n we r betaalbaar is en m,a%
nie van die loon of oortydbesoldiging van sodanige werknemer afgetrel

word nie.

(e) Die Raad moet aantekening hou van elke werknemer ten opsigte van
wie geld ooreenkomstig subklousule (4) hiervan in die Sentrale Vakansie-
fonds inbetaal word en van die bedrag wat ten opsigte van hom aan die
Sentrale Vakansiefonds betaal word.

(f) Die Sentrale Vakansiefonds moet gebruik word om aan werknemers
*n vakansiebonus op ondergemelde grondslag uit te betaal en wat vir die
volgende tydperk geld:

Tussen 8 en 18 Desember moet elke werknemer *n vakansicbonus betaal
word wat gelyk is aan die bedrag wat ooreenkomstig subklousule (4) hier-
van ten opsigte van hom in die Sentrale Vakansiefonds inbetaal is gedu-
rende die jaar eindigende op die eerste betaaldag wat in November val.

(g) Leerlinge vir wie lone in klousule 2 van Deel II van die Ooreenkoms
voorgeskryf word, moet besoldig word op dieselfde grondslag as vakleer-
linge, op alle tye wat die fabricke waarin hulle in diens is, gesluit is.

(h) Die Raad moet alle geld wat aan die Sentrale Vakansiefonds behoort
en sy behoeftes oorskry, van tyd tot tyd belé o&vaste- deposito of op
aanvraag by ’n bank of geregistreerde bougenootskap, en enige rente wat
deur sodanige belegging gekweek word, kom die algemene fonds van die
Raad toe ter vergoeding van die Raad se administrasie van die Fonds.

(i) Geld wat verskuldig is aan werknemers wat nie opgespoor kan word
nie en wat uitbetaling daarvan nie binne 'n ?dperk van twee jaar opgeéis
het vanaf die datum waarop die geld verskuldig geword het nie, val aan die
fondse van die Raad toe.

(j) Leerlinge vir wie lone in klousule 2 van Deel II van hierdie Ooreen-
koms voorgeskryf word, moet van 23 Desember 1982 tot en met 12 Janua-
rie 1983 besoldig word teen die voorgeskrewe loon asof hulle gedurende

_hierdie tydperk hul gewone werkure gewerk het.

subject to deductions in respect of the employee’s absence from work) at
the time and in the manner specified in subclause (6) hereof in respect of
each week a holiday bonus calculated on the remuneration earned by the
employee during that period as follows:

(i) Should the employee have worked the normal ordinary hours of an
establishment per week, the holiday bonus shall be equal to 12% per cent
of his remuneration during that period;

(i) should the employee not work the normal ordinary hours of an..
establishment per week, the holiday bonus shall be equal to 7% per cent of
his remuneration during that period: Provided that the time lost by the
employee shall not exceed half an hour; '

(iii) should the time lost by the employee for any week exceed half an
hour, the holiday bonus shall be equal to 5 per cent of his remuneration
during that period.

(b) For the purposes of this subclause any period of absence due to short-
time shall be deemed to be time worked. .

(5) For the purposes of subclause (4), remuneration shall be calculated
as follows:

(a) The total actual remuneration earned for all time worked [i.e. ordi-
nary and overtime hours worked and including payment for paid public
holidays referred to in subclause (1)]; plus

(b) the total amount of any remuneration the employee would have
earned during any time he was required not to work upon the request or
instructions of his employer: Provided that such absence was not owing the
short-time.

(6) (a) Subject to the provisions of subclause (5), all amounts payable in
terms of subclause (4), shall be paid by the employer to the Secretary of the
Council month by month, and not later than the 15th day of each month
following that in respect of which they are due.

(b) An employer who is in arrear with payments in terms of paragraph
(a) and who fails, after having been warned in writing by the Council, to
forward the outstanding amounts within seven days of such warning, shall
upon being notified by the Council in writing to do so, submit the amounts
in terms of this clause week by week so as to reach the Secretary not later
than the Friday following the pay-day of the week in respect of which the
amounts are due. An employer to w the provisions of this paragraph
have been applied may, only upon being notified by the Council in writing,
revert to the payment of amounts payable in terms of this clause on the
monthly basis provided for in terms of paragraph (a).

(c) Should any amount due in terms of this clause not be received by the
Council by the 15th day of the month following the month in respect of
which it is payable, the employer shall pay interest on such amount or on
such lesser amount as remains unpaid, calculated at the rate of 1 per cent
per month or part thereof from such 15th day until the day upon which
payment is actually received by the Council: Provided that the Council
shall be entitled in its absolute discretion to waive payment of such interest
or part thereof. .

(d) Amounts payable in terms of subclause (4) hereof shall be paid by
the employer in addition to any wage or overtime pay payable to-an
employee in terms of this Agreement, and shall not be deducted from the
wages or overtime pay of such employee.

() The Council shall keep a record of each employee in respect of whom
payments are made in terms of subclause (4) hereof into the Central Holi-
g?gl Fund and of the amount paid to the Central Holiday Fund in respect of

(f) The Central Holiday Fund shall be utilised for the purpose of distribu-
tion to employees of a holiday bonus on the following basis and operation
over the following period:

Between 8 and 18 December each employee shall be paid a holiday
bonus equal to the amount paid into the Central Holiday Fund in terms of
subclause (4) hereof in respect of him during the year ending on the first
pay-day occurring in November.

(g) Learners for whom wages are prescribed in clause 2 of Part II of the
Agreement shall be paid on the same basis as apprentices, at all times when
the factories in which they are employed are closed. )

(h) The Council shall invest any of the moneys belonging to the Central
Holiday Fund surplus to its requirements from time to time on fixed deposit
or on call with a bank or registered building society and any interest
accruing from such investment shall accrue to the general funds of the
Council in consideration of the Council’s administration of the Fund.

(i) Moneys due to employees who cannot be traced and who have not
claimed payment within a period of two years from the date on which the
moneys become payable, shall accrue to the funds of the Council.

(j) Learners-for whom wages are prescribed in clause 2 of Part IT of this
Agreement shall be paid at the wage rates prescribed from 23 December
1982 to 12 January 1983 (both days inclusive) as if they had worked their

pormal working hours during this period.
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(k)‘nOpenba:cteklmmeeslerw'aldeurdieRaadaan 1 en wie se
besoldiging deur die Raad bepaal moet word, moet die rekenings van die
Fonds minstens een keer jaarliks en voor of op 31 Maart elke jaar ouditeer
en 'n staat opstel wat die volgende toon:

(i) Alle geld ontvang—

(aa) ooreenkomstig subklousule (4) hiervan;
(ab) uit enige ander bron; en ;

(i) wit onder alle hoofde aangegaan gedurende die 12 maande
+ geéindig die vorige 31 Desember, tesame met 'n balansstaat wat die bates
en laste van die Fonds op daardie datum aantoon. Ware kopieé van die

uditeerde staat en balansstaat, mede-onderteken-deur die Voorsitter van
ie Raad, en van die ouditeur se verslag daaroor moet daarna op die
kantoor van die Raad ter insae 1&. Gewaarmerkte kopieé van die staat,
balansstaat en ouditeur se verslag moet so spoedig moontlik maar nie later
nie as drie maande na die einde van die tydperk daardeur gedek deur die
Direkteur-generaal van Mannekrag gestuur word.

(1) Ingeval die Ooreenkoms of enige verlenging of hernuwing daarvan
verval of daar nie latér binne 'n tydperk van 12 maande vanaf die datum
van sodanige ve Idngl;n ooreenkoms vir die voortsetting van die Fonds
beding word nie of die Fonds nie binne sodamgeg rk deur die Raad
ocorgedra word na enige ander fonds wat vir dieself 1 ingestel was as

. dié waarvoor die corspronklike Fonds in die lewe geroep was nie, moet die
Fonds gelikwideer word. Die Fonds moet gedurende gemelde t}:iﬂerk van
12 maande of tot tyd en wyl dit oorgedra word na 'n ander fonds hierbo
gemeld of deur ’n latere ooreenkoms voortgesit word, deur die Raad gead-
ministreer word. ) :

(m) Ingeval die Raad ontbind word of ingeval dit ophou funksioneer
edurende enige tydperk waarin hierdie Ooreenkoms kragtens artikel 34
52) van die Wet bindend is, kan die Registrateur 'n komitee aanstel uit
werkgewers en werknemers in die Ny id op die grondslag van gelyke
verteenwoordiging aan albei kante en moet die Fonds verder deur sodanige
komites geadministreer word. Enige vakature wat in die komitee ontstaan,
kan deur die Registrateur gevul word met werkgewers of werknemers, na
gelang van die geval, ten einde gelykheid van werkgewer- en werknemer-
verteenwoordigers in die komitee te verseker. Ingeval sodanige komitee
nie in staat is nie of onwillig is om sy pligte na te kom of 'n dooie punt
daarin ontstaan wat die administrasie van die Fonds na die mening van die
Registrateur onuitvoerbaar of onwenslik maak, kan die Registrateur 'n
trustee of trustees aanstel om die pligte van die komitee na te kom en
sod%g’ustee of trustees besit dan al die bevoedghede van die komitee
vir inige doel. As daar geen Raad bestaan nie, moet die Fonds by
verstryking van die Qoreenkoms gelikwideer word deur die komitee wat
ocoreenkomstig hierdie subklousule funksioneer of deur die trustee of trus-
tees, n:aglang van l{d;:dgeva], op die wyse in paragraaf (n) uiteengesit, en
as die van die by verstryking van die Ooreenkoms reeds gefina-
liseer en sy bates verdeel is, moet die saldo van hierdie Fonds uitbetaal
word soos by artikel 34 (4) van die Wet voorgeskryf asof dit deel van die
algemene fondse van die Raad uitmaak.

(n) By die likwidasie van die Fonds ingevolge paragraaf (1), moet die

1d wat in die kredit van die Fonds oorbly, na %eemling van alle eise teen

ie Fonds, met inbegrip van administrasie- en likwidasiekoste, in die alge-
manoudscvandw%udinbetaalwo:ﬂ. '

(7) (a) Met uitsondering van kantoorwerknemers moet alle ander werk-
nemers vir wie lone in Deel II van hierdie Ooreenkoms vcstkryf word
en ten opsigte van wie werkgewers nie tot die Sentrale Vakansiefonds
bydra nie, Idiging ontvang asof hulle gedurende die tydperk 23
Desember tot en met 12 Januarie gewerk het. '

(b) Kantoorwerknemers moet afwesiiteleidsverlof met volle besoldiging
van minstens twee agtereenvolgende weke ten opsigte van elke tydperk van
12 maande diens toegestaan word. Van kantoorwerknemers kan vereis
word om hierdie verlof gedurende die tydperk 23 Desember tot en met 12
Januarie te neem of op 'n datum wat deur die werkgewer vasgestel word:
Met dien verstande dat hierdie datum hoogstens vier maande mag wees na
die einde van die tydperk van 12 maande ten opsigte waarvan die verlof
verskuldig is.

(8) By diensbeéindiging moet "n kantoorwerknemer sy volle besoldiging
betaal word ten opsigte van verlof wat hom toegekom het maar wat nic aan

» hom voor die datum van sy diensbegindiging toegestaan is nie asook een

dag se besoldiging ten opsigte van elke voltooide maand diens na die
daru(:)l;_d w}::;rop y laas ooreenkomstig subklousule (7) op verlof geregtig
gew :

(9) 'n Werknemer, uitgesonderd "n kantoorwerknemer, vir wie 'n loon
in Deel II van die Qoreenkoms voorgeskryf word en ten opsigte van wie
bydraes tot die Sentrale Vakansiefonds n word nie, moet by
iensbegindiging een en 'n half 13':% se besoldiging ontvang ten opsigte van
elke voltooide maand diens vanaf 13 Januarie. ;

14. VERSKAFFING VAN GEREEDSKAP

Banke,
deur die werkgewer verskaf .

Die werkgewer moet op sy koste die gereedskap van die vakmanne in §
diens teen verlies of vernietiging deur brand verseker. Elke vakman i{
verplig om op aanvraag 'n inventaris van die gereedskap in sy besit voor te
I&¢ en om verder die inligting te verstrek wat van tyd tot tyd deur die
versekeraars ten opsigte van genoemde gereedskap vereis word.

klampe, m@mww en alle kwaste moet waar nodig-

(k) A public accountant who shall be appointed by the Council and
whose remuneration shall be decided by the Council, shall audit the
accounts of the Fund at least once annually and not later than 31 March in

- each year and prepare a statement showing—

(i) all moneys received—
(aa) in terms of subclause (4) hereof;
(ab) from any other sources; and .

(ii) expenditure incurred under all headings during the 12 months
ended 31 December preceding, together with a balance sheet showing
the assets and liabilities of the Fund as at that date, True copies of the
audited statement and balance sheet, countersigned by the Chairman of
the Council and of the auditor’s report thereon shall thereafter lie for
inspection at the office of the Council. Certified copies of the statement,’
balance sheet and auditor’s report shall as soon as possible, but not later
than three months after the close of the period covered thereby, be
transmitted by the Council to the Director General of Manpower.

(1) In the event of the expiry of the Agreement or any extension or
reniewal thereof and a subsequent agreement providing for the continuation
of the Fund not being negotiated within a period of 12 months from the
date of such expiry or the Fund not being transferred by the Council within
such period to any other fund constituted for the same purpose as that for
which the original fund was created, the fund shall be liquidated. The Fund
shall, during the ‘said period of 12 months or until such time as it is
transferred to any other fund referred to above or continued by a subse-
quent agreement, be administered by the Council.

(m) In the event of the dissolution of the Council or in the event of its
ceasing to function during any period in which this Agreement is binding in
terms of section 34 (2) of the Act, the Registrar may appoint a committee
from employers and employees in the Industry on the basis of equal repre-
sentation on both sides and the Fund shall continue to be administered by
such committee. Any vacancy occurring on the committee may be filled by
the Registrar from employers or employees, as the case may be, so as to
ensure an equality of employer and employee representatives on the com-
mittee. In the event of such comnittee being unable or unwilling to dis-
charge its duties or a deadlock arising thereon which renders the adminis-
tration of the Fund impracticable or undesirable in the opinion of the
Registrar, he may appoint a trustee or trustees to carry out the duties of the
committee and such trustee or trustees shall possess all the powers of the
committee for such purpose. if there is no Council in existence, the Fund

~ shall, upon the expiry of the Agreement, be liquidated by the committee
functioning in terms of this subclause, or the trustee or trustees, as the case
may be, in the manner set forth in paragraph (n), and if upon the expiry of
the Agreement the affairs of the Council have alreadﬁebeen wound up and
its assets distributed, the balance of this Fund shall be distributed as pro-
vided for in section 34 (4) of the Act as if it formed part of the general
funds of the Council. '

(n) Upon liquidation of the Fund in terms of paragraph (1), the moneys
remaining to the credit of the Fund affer the payment of all claims against
the Fund, including administration of liquidation expenses, shall be paid

. into the general funds of the Council.

(7) (a) With the exception of office employees, all other employees for
whom wages are presc in Part I of this Agreement and in respect of
whom employers do not contribute to the Central Holj%y , shall
receive remuneration as if they had worked during the period 23 December
to 12 January (both days inclusive).

(b) Office employees shall be granted leave of absence on full an of not
less than two consecutive weeks in respect of each period of 12 month’s
employment. Office employees may be required to take this leave during
the period 23 December to 12 January (both days inclusive), or at a date
fixed by the employer: Provided that this date shall not be more than four
months after the termination of the period of 12 months in respect of which
the leave is due.

(8) An office employee shall, upon termination of employment, receive
his full pay in respect of leave which has accrued to him but was not
gmmd to him before the date of termination of his employment and one

y's remuneration in respect of each complete month of employment after
the date on which he last became entitled to leave in terms of subclause (7).

(9) An _g;l;jployee. other than an office employee, for whom a wage rate
is prescribed in Part II of the ment and in respect of whom no
contribution is made to the Central Holiday Fund, shall upon termination
of employment receive one and a half day’s remuneration in respect of
each completed month of employment from 13 January.

i4. PROVISION OF TOOLS

Benches, clamps, handscrews, gluepots and all brushes shall be
vided by the employer where mquimg,o“ e

The employer shall, at his expense, insure against destruction by fire,
the tools of the journeymen in his employ. Each journeyman shall be
obliged to submit, when required, an inventory of the tools in his posses-
sion and shall further submit such information as may be required from

time to time by the insurers in respect of the said tools.
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15. VRYSTELLINGS

(1) Die Raad kan, om 'n afdoende rede vrystelling van enigeen van of al
die bepalings van hierdie Ooreenkoms verleen.

(2) Die Raad moet ten opsigte van 'n persoon aan wie vrystelling verleen
word, die voorwaardes vasstel waarop sodanige vrystelling verleen word
en die tydperk waarvoor sodanige vrystelling geldig is: Met dien verstande
dat die Raad, indien hy dit gerade ag en nadat een week vooraf aan die
!:le(m]?ke persoon skrifielik kennis gegee is, enige vrystellingsertifikaat kan
intrek.

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie vrystel-
ling verleen is, 'n sertifikaat vitreik wat deur die Voorsitter en die Sekreta-
ris van die Raad onderteken is en waarin die volgende vermeld word:

(a) Die naam van die betrokke persoon voluit; .
(b) die bepalings van die Ooreenkoms waarvan vrystelling verleen word;

(c) die voorwaardes wat ingevolge subklousule (2) vasgestel is waarop
die vrystelling verleen word;

(d) die tydperk waarvoor die vrystelling geldig is; en
(e) die rede waarom die vrystelling verleen word.
(4) Die Sekretaris van die Raad moet—
(a) alle sertifikate wat uitgereik word in volgorde nommer;
(b) 'n afskrif hou van elke sertifikaat wat uitgereik word; en
(c) wanneer vrystelling aan "n werknemer verleen word, ’n afskrif van

die sertifikaat aan die betrokke werkgewer en een aan die naaste
Afdelingsinspekteur van die Departement van Mannekrag stuur.

(5) Die Raad kan vrystelling van die bepalings van klousule 25 (1) van
Deel I van hierdie Ooreenkoms aan werkgewers verleen ten opsigte van
enige ‘familiebetrekking of enige werknemer wat in ’n toesighoudende
hoedanigheid in diens is.

(6) Alle aansocke om vrystelling moet skriftelik gedoen word.

16. BESTAANDE SERTIFIKATE
Ondanks die verstryking van vorige coreenkomste vir die Nywerheid,
behou die Raad beheer oor alle of enige leerlingskapsertifikate, uitgereik
ingevolge sodanige vorige ooreenkomste, totdat dié sertifikate met verloop
van tyd verval of andersins deur die Raad ingetrek of herroep word.

17. UITGAWES VAN DIE RAAD

(1) Ten einde die uitgawes van die Raad te bestry, moet elke werkgewer
8c aftrek van die loon van elkeen van sy werknemers (uitgesonderd leer-
linge, vakleerlinge en kantoorwerknemers) vir wie 'n weekloon voor-
ge&yf word.

(2) (a) By die bedrag aldus afgetrek, moet die we: er 'n bedrag voeg
wat daaraan gelyk is en die totale bedrag voor of op die 15de dag van elke
maand aan die Sekretaris van die Raad stuur. :

(b) 'n Werkgewer wat met betalings ingevol graaf (a) agterstalli
is en wat, nadat hy deur die Raad skgr?ﬁe 1k ge\%eam is, \rersui%nt“3 om dig
uitstaande bedrae binne sewe dae vanaf die datum van sodanige waarsku-
wing aan te stuur, moet sodra hy skriftelik deur die Raad aangesé word om
dit te doen, die bedrae betaalbaar ingevolge hierdie klousule week na week
betaal sodat dit die Sekretaris bereik voor of op die vrydag wat volg op die
betaaldag van die week ten opsigte waarvan die bedrae verskuldig is. 'n
Werkgewer op wie hierdie paragraaf toegepas is, mag, slegs nadat hy deur
die Raad skriftelik in kennis gestel is, terugkeer na die betaling van die
bedrae betaalbaar ingevolge hierdie klousule op die maandelikse grondslag
waarvoor in paragraaf (a) voorsiening gemaak is.

(c) Indien die Raad ’n bedrag verskuldig ingevolge hierdie klousule nie
ontvang teen die 15de dag van die maand nd die maand ten opsigte waar-
van dit betaalbaar is nie, moet die werkgewer rente betaal op sodanige
bedrag of op sodanige kleiner bedrag wat onbetaal bly, bereken teen een
persent per maand ‘of gedeelte daarvan vanaf dié 15de dag tot die dag
waarop die Raad die betaling werklik ontvang: Met dien verstande dat die
Raad Peneg(ig is om na eie goeddunke die betaling van sodanige rente of 'n
gedeelte daarvan kwyt te skeld.

18. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS

(1) Elke werkgewer moet binne een maand na die datum waarop hierdie
Ooreenkoms in werking tree, as hy dit nie reeds ingevolge 'n vorige oor-
eenkoms gedoen het nie, en elke werkgewer wat na dié.datum tot die
Nywerheid toetree, moet, binne een maand nadat hy met werksaamhede
begin het, onderstaande besonderhede, wat skriftelik en deur die werk-
gewer onderteken moet wees, aan die Sekretaris van die Raad stuur:

(a) Naam voluit (ingeval die besigheid 'n maatskappy of vennootskap is,
moet die naam van Iil?:verantwoordeiike bestuurder en/of vembote'\?gluit
verstrek word); . :

(b) die adres waar die besigheid gedryf word en die woonadresse van die
persone in subklousule (1) (a) bedoel; :

(c) die ambag of ambagte wat hy in die Nywerheid beoefen;

(d) die name van sy werknemers en die beroepe waarin hulle in diens is.

(2) Ingeval die werkgewer 'n vennootskap is, moet die inligting ten
opsigte van elke vennoot sowel as die naam waaronder die vennootskap
besigheid dryf, ooreenkomstig subklousule (1) verstrek word.

15. EXEMPTIONS

(1) The Council may grant exemption from any or all of the provisions
of the Agreement for any good and sufficient reason.

(2) The Council shall fix, in respect of any person granted exemption,
the conditions subject to which such exemption is granted and the period
during which such exemption shall operate: Provided that the Council may,
if it deems fit, after one week’s notice in writing has been given to the
person concerned, withdraw any licence of exemption.

(3) The Secretary of the Council shall issue to every person granted
exemption a licence signed by the Chairman and Secretary of the Council
setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is granted;

(c) the conditions fixed in accordance with the provisions of subclause
(2) subject to which such exemption is granted;

(d) the period for which the exemption shall operate; and

(e) the reason for the exemption being granted.
(4) The Secretary of the Council shall—

(a) number consecutively all licences issued;

(b) retain a copy of each licence issued; and

(c) where exemption is granted to an employee, forward a copy of the
licence to the employer concerned, and a further copy to the nearest

Divisional Inspector of the Department of Manpower.

(5) The Council may grant exemption from the provisions of clause 25
(1) of Part Iof this Agreement to employers in respect of any relative or in
respect of any employee engaged in a supervisory capacity.

(6) All applications for exemption shall be in writing.

16. EXISTING CERTIFICATES

Notwithstanding the expiry of any previous agreements for the Industry,
the Council shall continue to administer all or any learnership certificates
issued under such previous agreements until such certificates shall expire
tg!elhe effluxion of time or have otherwise been cancelled or withdrawn by
the Council. :

17. EXPENSES OF THE COUNCIL

(1) For the purpose of meeting the expenses of the Council, every
employer shall deduct 8¢ from the wages of each of his employees for
whom a weekly wage is prescribed (other than learners, apprentices and
office employees). . : :

(2) (a) To the amount so deducted the employer shall add a like amount
and forward month by month, and not later than the 15th day of each
month, the total sum to the Secretary of the Council.

(b) An employer who is in arrear with payments in terms of paragraph
(a) and who fails, after having been warned in writing by the Council to
forward the outstanding amounts within seven days of such warning, shall
upon being notified by the Council in writing to do 50, submit the amounts
payable in terms of this-clause week by week so as to reach the Secretary
not later than the Friday following the pay-day of the week in respect of
which the amounts are due. An employer to whom the provisions of this
paragraph have been applied may, only upon being notified by the Council
in writing, revert to the payment of amounts payable in terms of this clause
on the monthly basis provided for in terms of paragraph (a).

(c) Should any amount due in terms of this clause not be received by the

| Council by the 15th day of the month following the month in respect of

which it is payable, the employer shall pay interest on such amount or on
such lesser amount as remains unpaid, calculated at the rate of one per cent
per month or part thereof from such 15th day until thé day upon which
payment is actually received by the Council: Provided that the Council
shall be entitled in its absolute discretion to waive payment of such interest
or part thereof.

18. REGISTRATION OF EMPLOYERS AND EMPLOYEES

(1) Every employer shall, within one month from the date on which this
Agreement comes into operation, if he has not already done so (E.lrsuant to
any previous agreement, and cve?r employer emerin‘g the Industry after
that date shall within one. month of commencement of operations by him,

forward to the Secretary. of the Council the following particulars, which

shall be in writing and signed by the employer:

(a) Full name (where the business is a company or pannemhimhe full
name of the responsible manager and/or partners to be furnished);

(b) address where the business is carried on and the residential addresses
of the persons referred to in subclause (1) (a);

(c) trade or trades carried on by him in the Industry;

(d) names of his employees and occupations in which they are
employed. ; :

(2) Where the employer is a partnership, information in accordance with
subclause (1) regarding each of the partners as well as the title under which
the partnership operates shall be furnished.
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(3) Elke werkgewer moet die Raad skriftelik in kennis stel van 'n veran-
dering in enige besonderhede wat ingevolge subklousule (1) verstrek is en
dié kennisgewing moet binne 14 dae na die verandering geskied.

19. WERKENDE EIENAARS EN VENNOTE

Alle werkende eienaars en/of vennote moet die erkende ure nakom wat
in hierdie Ooreenkoms vir werknemers voorgeskryf word.

'20. VERTONING VAN OOREENKOMS
Elke werkgewer moet op 'n opvallende plek in sy bedryfsinrigting wat
vir sy werknemers maklik toeganklik is, 'n leesbare kopie van hierdie
Ooreenkoms in die vorm van 'n plakkaat in albei amptelike tale opplak en
opgeplak hou.

21. BYHOU VAN REGISTERS

Die tyd- en loonregisters wat ingevolge artikel 57 van die Wet gehou
moet word, moet met ink en in leesbare skrif bygehou word.

22. VERTEENWOORDIGERS VAN VAKVERENIGING IN DIE RAAD

Elke werkgewer moet aan sy werknemers wat verteenwoordigers in die
Raad is, alle redelike fasiliteite verleen om hul pligte in verband met
vergaderings van die Raad te vervul.

23. ADMINISTRASIE VAN O_OREENKOMS
Die Raad is die liggaam wat met die administrasie van hierdie Ooreen-
-koms belas is en hy kan vir die leiding van werkgewers en werknemers
menings uitspreek en beslissings vel wat nie met die bepalings daarvan in
stryd is nie. .

24, AGENTE

(1) Die Raad moet een of meer aangewese persone as agente aanstel om
by die implementering van hierdie Ooreenkoms behulpsaam te wees.

Die agent het die reg om— _

(a) te eniger tyd enige perseel of plek waar die Meubelnywerheid
beoefen word, te betree, te inspekteer en te ondersoek as hy redelike
grond het om te glo dat iemand daarin werksaam is;

(b) elke werknemer wat hy op of in die omgewing van die perseel of
plek vind, na goeddunke, alleen of in tzenwoordaiéeid van ander per-

sone, mondeling te ondervra met betrekking tot sake aa hierdie

ooreenkoms en van hom te eis om die vrae wat gestel word, te beant-

woord;

(c) te eis dat enige kennisgewing, boek, lys of dokument wat inge-
volge hierdie Ooreenkoms bygehou, vertoon of opgestel’ moet word,
gctggn word en om dit te ondersoek en na te gaan en 'n afskrif daarvan te
maak; .

(d) te eis dat alle betaalstate of boeke waarin versiag gehou word van
die werklike lone wat betaal word aan 'n werknemer wie se lone in
hierdie Ooreenkoms 1 word, getoon word en om dit te ondersoek,
na te gaan en 'n afsknf daarvan te maak.

. (2) Wanneer die agent so "n plek betree, inspekieer of ondersoek, moet

" hy op versoek sy magtigingsertifikaat toon en kan hy 'n tolk met hom

saamneem.

. {(3) Elke persoon vir wie hierdie Ooreenkoms bindend is, moet die agent
al genoemde fasiliteite verleen.

25. INDIENSNEMING VAN LEDE VAN VAKVERENIGING

(1) Lede van die vakvereniging onderneem om slegs van lede van die
werkgewer;zﬁmﬂsasie werk aan te neem, en lede van die Wers-
organisasie rmeem om slegs lede van die vakvereniging in diens te neem:
Met dien verstande dat, afgesien van die regte van 'n veronregte persoon
ingevolge artikel 51 (10) van die Wet, hierdie klousule nie van toepassing
is nie waar 'n werkgewer of 'n werknemer na die mening van die Raad
sonder grondige rede lidmaatskap van 'n party by hierdie Ooreenkoms
geweier is.

(2) Vir die toepassing van hierdie klousule beteken lidmaatskap ’n lid
kragtens die konstitusie van die vakvereniging of die werkgewersorganisa-
sie. .

(3) Die voorlegging van 'n kaart en/of sertifikaat deur die sekretaris van
die betrokke vakvereniging/werkgewersorganisasie onderteken, is bewys
van lidmaatskap van die vakvereniging of die werkgewersorganisasic.

Sowel die vakvereniging as die werkgewersorganisasie moet die Raad
voorsien van 'n lys van alle bedankings, uvitsettings en skorsings van lede
van hul onderskeie organisasies. By ontvangs van sulke lyste, moet die
Sekretaris van die Raad die lid van die betrokke organisasie in kennis stel
dat sy kaart en/or sertifikaat van lidmaatskap vir die toepassing van hierdie
klousule nie langer geldig is nie.

(4) Hierdie klousule is nie op kantoorwerknemers van foepassing nie.

(5) Hierdie klousule is nie van toepassing op "n immigrant gedurende die
eerste jaar na die datum waarop hy die Republiek van Suid-Afrika binne-
kom nie: Met dien verstande dat indien 'n immigrant te eniger tyd na die
eerste drie maande na die aanvang van sy diens in die Nywerheid 'n
uitnodiging van die betrokke vakvereniliing om lid daarvan te word,
geweier het, hierdie kiousule onmiddellik in werking tree.

{3) Written notification shall be sent to the Council by every employer of
an alteration in respect of any details supplied in terms of subclause (1) and
such notification shall be given within 14 days of such alteration.

19. WORKING PROPRIETORS AND PARTNERS

All working proprictors and/or partners shall observe the recognised
hours prescribed for employees in this Agreement.

20. EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed in his establishment a
legible copy of this Agreement in the form of a placard in both official
languages and in a conspicuous place where it is readily accessible to his
employees.

21. KEEPING OF RECORDS

The time and wage records which are required to be kept in terms of
section 57 of the Act shall be kept written in a legible manner in ink.

22. TRADE UNION REPRESENTATIVES ON THE COUNCIL

Every employer shall grant to any of his employees who are representa-
tives on the Council every reasonable facility to attend to their duties in
connection with meetings of the Council.

23. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administration of this
Agreement, and may issue expressions of opinion and rulings not inconsis-
tent with the provisions thereof for the guidance of employers and
employees.

24. AGENTS

(1) The Council shali appoint one or more specified persons as agents to
assist in giving effect to the terms of this Agreement.

The agent shall have the right to—

(a) enter, iusm;nd examine any premises or place in which the
Furniture Manu ing Industry is carried on at any time when he has
reasonable cause to believe any person is employed therein;

(b) orally examine, either alone or in the presence of any other
person, as he thinks fit, with respect to matters relating to this
Agreement, every employee whom he finds in or about the premises or
place and require suc% employee to answer questions put;

(c) require the production of any notice, book, list or document which
is by this Agreement required to be kept, exhibited or made, and inspect,
examine and copy the same; '

(d) require the production of and inspect, examine and copy all pay-
sheets or books wherein an-account issﬁcpt of actual wagz‘s’p paid lga gn
employee whose wages are fixed by this Agreement. :

(2) The agent, when entering, inspecting or examining any such place,
must on request show his certificate of authority, and may take with him an
Interpreter.

(3) Every person upon whom the provisions of this Agreement are bind-
ing shall grant the agent all facilit{g;) referred to. |

25. EMPLOYMENT OF TRADE UNION LABOUR

(1) Members of the trade union agree to accept employment with mem-
bers of the employers’ organisation only and members of the employers’
organisation agree to employ members of the trade union only: Provided
that, apart from the rights of an-aggrieved n in terms of section 51

.(10) of the Act, this clause shall not apply where an employer or an

employee has, in the opinion of the Council, been refused membership of a
party to this Agreement without reasonable cause.

(2) For the purposes of this clause, membership shall mean a member in '
terms of the constitution of the trade union or the employers’ organisation.

(3) Proof of membership of the trade union or employers’ organisation
shall be the production of a card and/or certificate signed by the secretary
of the union/organisation concerned.

Both the trade union and the employers’ organisation shail supply the
Council with a list of all resignations, expulsions and suspensions of
members from their respective organisations. Upon receipt of such list, the
Secrelarﬁ of the Council shall advise the member of the nisation con-
cerned that his card and/or certificate of membership is no longer valid for
the purposes of this clause. ;

(4) The provisions of this clause shall not apply to office employe:é.

(5) The provisions of this clause shall not apply in respect of an-
immigrant during the first year after the date of his entry into the Republic
of South Africa: Provided that if any immigrant has at any time after the
first three months of commencement of his employment in the Industry
refused any invitation from the trade union concerned to become a member
of it, the provisions of this clause shall immediately come into operation.
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— '26.'LONE

Behoudens klousules 8, 9, 12, 13 en 17 van hierdie Deel van die Oor-
-eenkoms, mag geen werkgewer aan "n werknemer laer lone betaal en mag
geen werknemer laer lone aanneem as wat in Deel II van hierdie Ooreen-
koms voorgeskryf word nie. , :

_ 27. INDIENSNEMING VAN MINDERJARIGES

_ Niemand onder die ouderdom van 16 jaar mag in die Nywerheid in diens
geneem word nie. . - . C -

28. LEERLINGE

(1) Geen werkgewer mag 'n werknemer as leerling in diens neem nie,
tensy dié werknemer in besit is van "n sertifikaat deur die Raad vitgereik
waarby sy indiensneming as sodanig gemagtig word.

(2) Aansoek om toestemming om as leerling te werk moet op die voor-
geskrewe vorm aan dié Raad gerig word en moet vergesel gaan van 'n
doktersertifikaat in die vorm in Aanhangsel C voorgeskryf. Die koste van
die mediese ondersoek moet deur die voomemende werkgewer gedra
word. - : B } i

(3) (a) Die Sekretaris van die Raad moet adn elke werknemer aan wie
toestemming verleen word om as leerling te werk ’n sertifikaat uitreik
waarin die volgende vermeld word: Die naam van die werknemer, die
ouderdom, die minimum loon aan hom betaalbaar, die naam van die werk-
gewer, die klas werk en die werksaamhede ten opsigte waarvan
leerlingskap toegestaan word en die- tydperk waarvoor die toestemming
geldig is: Met dien vérstande dat die Raad, as hy dit wenslik ag en as
subklousule (7) nie meer van toepassing is nie, nadat aan die werkgewer en
die werknemer een week vooraf skriftelik kennis gegee is, 'n sertifikaat
wat ingevolge hierdie . subklousule uitgereik is, kan intrek.

{b) Leerlingskapsertifikate moet uitgereik word slegs ten opsigte van
die klasse werk in subklousule (6) hieronder en in klousule 1 van Deel IT
vermeld. Geen sertifikaat mag uitgereik word ten opsigte van enige klas
werk wat deel uitmaak van 'n aangewese ambag ingevolge die Wet op
Vakleerlinge, 1944, nie.. ags .

(4) 'n Duplikaat van elke sertifikaat ingevolge subklousule (3) uitgereik,
moet verstrek ‘word ‘aan die werkgewer wat dit aan die Raad moet
terugstuur sodra dit nie meer van krag is nie.

. (5) Ten.einde die minimum loon vas te stel wat aan 'n leerling betaalbaar
is, kan al sy vorige diens in die Nywerheid na goeddunke van die Raad in
aanmerking geneem word en die loonskaal moet aangedui word op die
sertifikaat wat ingevolge subklousule (1) deur die Raad uitgereik word.

(6) (a) Sonder die goedkeuring van die Raad mag 'n leerling gedurende
sy leerlingskap nie langer as drie maande in dieselfde werksaamheid in
diens wees nie. v o -

(b) Leerlingskap in die vervaardiging van beddegoed word toegestaan
ten opsigte van ondervermelde groepe werksaamhede:

M -Voelfdraadvlegwe_ﬁé;_- i -

. (ii) die maak van matrasse. _

(c) Leertingskap in naaiers- of naaisterswerk word toegestaan ten opsigte
van ondervermelde groepe werksaamhede: '

(i) Glipsteekwerk, stik en/of inmekaarwerk van ocortreksels, klappe,
stoelkussings, koorde, gordynkappe, peule of gordyne, maar dit omvat nie
die uitsny van oort‘reksgls nie; - )

(ii) die vitsny van matrasslope en -oorireksels en kopkussings.

(7) (a) Die Raad kan op aansoek:die indiensneming van leerlinge in die
volgende verhoudings magtig:

Twee leerlinge vir elke vyf werknemers wat die lone ontvang wat in
klousule 1 van Deel II van hierdie QOoreenkoms bepaal word.

Die leerlingskappe. by ‘die maak van beddegoed en by die werk van
naaiérs en naaisters moet toegestaan word slegs in 'n verhouding van een
leerling vir elke drie volwasse werknemers in diens in die groep werksaam-
hede in Klousules 7 en 11 van Deel Il van hierdie Ooreenkoms bedocl.
_-(b) As die Raad daarvan oortuig is dat daar vir die opleiding van leer-
linge behoorlike fasiliteite bestaan en die vereiste aantal volwassenes en/of
‘werknemers wat die lone ontvang wat in klousule 1 van Deel II van hierdie
Ooreenkoms voorgeskryf word nie beskikbaar is nie, kan die getalsver-
houding van leerlinge verhoog word.

" (c) Die Raad het die bevoegdheid om, indien hy oortuig is dat behoorlike
opleidingsfasiliteite nie verskaf word nie of op grond van 'n ander af-
doende rlx:,d_c, *n sertifikaat wat ooreenkomstig hierdie klousule uitgereik is,
in te trek.

' (d) Subklousule (7) (g) is nie van téepassin% op bedryfsinrigtings wat nie
“vir 'n ononderbroke tydperk van 12 maande bestaan het nie of bedryfsin-
 rigtings ten opsigte waarvan die Raad afdoende rede het om te glo dat hulle

nie oor voldoende opleidingsfasiliteite vir 'n aansoeker om leerlingskap
beskik nie. = '

-(8) Die leertydperk vir-die klasse werk in klousule 1 van Deel II van
hierdie Oor¢enkoms bedoel,. is .vier m Die leertydperke-vir die klasse
werk wat in klousules 7 en 11.van Deel II genoem word, is twee jaar.

.makingshallbegramed

26. WAGES

Subject to the provisions of clauses 8, 9, 12, 13 and 17 of this Part of the
Agreement, no employer shall pay and no employee shall accept wages
lower than those prescribed in Part II of this Agreement. '

27. EMPLOYMENT OF MINORS
No person under the age of 16 years shall be employed in the Industry.

28. LEARNERS

(1) No employer shall employ any employee as a leamner unless such
employee is in possession of a certificate issued by the Council authorising
his employment as such. '

(2) Application for ission to work as a learner shall be made to the
Council in the prescribed form and shall be accompanied by a medical
certificate in the form prescribed in Annexure C. The cost of the medical
examination shall be borne by the prospective employer.

(3) (a) The Secretary of the Council shall issue to each employee who
has been granted permission to work as a learner a certificate showing the
name of the employee, age, minimum wage payable to him, the name of
the employer, the class of work and the operations in respect of which the
learnership is granted and the period during which the permission shall be
effective: Provided that the Council may, if it deems fit and if the provi-
sions of subclause (7) no longer apply, after one week’s notice in writing
has been given to the employer and the employee, withdraw any certificate
issued in terms of this subclause. )

(b) Leamnership certificates shall be issued only in respect of the classes
of work referred to in subclause (6) hereunder and in clause 1 of Part [I. No
certificate shall be issued in respect of any class of work which forms part
of a designated trade in terms of the Apprenticeship Act, 1944,

(4) A duplicate copy of every certificate issued in terms of subclause (3)
shall be furnished to the employer, who shall return it to the Council when
it is no longer operative.

(5) For the purpose of ascerlaining[nttm minimum wage payable to a
learner, any previous experience in the Industry may at the discretion of the
Council be taken into consideration and the wage rate shall be specified in
the certificate issued by the Council in terms of subclause (1).

{6) {a) A learner shall not be eonépb{.elg on the same operation for more
ﬂ:faréw Ltn(te:e mOﬁlhs during the period of his learnership without the approval
o ouncil.

(b) The groups of operations in respect of which learnerships in bedding
are—

(i) the weaving of spring wire mesh;
(ii) the making of mattresses.

(c) The groups of operations in respect of which. learnership in
seamsters’ or seamstresses’ work shall be granted are—

(i) slipstitching, sewing and/or joining covers, flies, cushions, cords,
pelmets, bolsters or curtains, but shall exclude the cutting of covers;

(ii) the cutting of mattress cases and covers and pillows.

(7) (a) The Council may, on application, authorise the employment of
learners in the following ratios: :

Two learners for every five employees in receipt of the wage specified in
clause 1 of Part II of this Agreement. A

The learnerships in bedding making and seamsters’ or ‘seamstresses’
work shall be granted only in a ratio of one learner to each three adult
employees engaged in the group of operations referred to in clauses 7 and
11 of Part II of this Agreement.

{(b) Where the Council is satisfied that r facilities exist for training
of learners and the requisite number of adults and/or emxloyees in receipt
of the wages specified in clause ‘1 of Part II of this Agreement is not
available, the ratio of learners may be extended.

(c) The Council shall have the right, when it is satisfied that proper
facilities for training are not provided, or for any other good and sufficient
reason, to withdraw any certificate issued in terms of this clause.

(d) The provisions of subclause (7) (a) shall not apply to establishments
which have not been in existence for a consecutive period of 12 months or
which the Council has good and sufficient reason to believe have inade-
quate facilities for training any applicant for learnership.

(8) The period of learnership for the classes of work referred to inclause
1 of Part II of this Agreement shall be four years. The period of learnership
for the classes of work referred to in clauses 7 and 11 of Part [T shall be two
years.
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29, VOOR- EN NAMIDDAGPOUSES
Elke werknemer moet 'n pouse van 10 minute sowel in die voormiddag

as in die namiddag van elke dag toegelaat word wat as tyd gewerk gereken

moet word,

30. WERKNEMERS WAT MEER AS EEN
WERKSAAMHEID VERRIG

'n Werknemer wat op 'n bepaalde dag werk verrig waarvoor verskil-
lende lone voorgeskryf word, moet vir al die ure wat op dié dag gewerk
word, betaal word teen die hoér of hoogste loon wat op sodanige werk van
toepassing is.

31. VERMINDERING VAN LONE

(1) Geen werknemer mag, terwyl hy by 'n werkgewer in diens is, aan
dié werkgewer 'n geskenk, bonus, lening, waarborg of terugbetaling in
kontant of in narura gee wat in werklikheid neerkom op 'n-vermindering
van die loon wat ingevolge hierdie Qoreenkoms aan sodanige werknemer.
betaal moet word nie, en geen sodanige werknemer mag dit van sodanige
werkgewer ontvang nie. . : B

(2) Van geen werknemer mag as deel van sy dienskontrak vereis word
om by sy werkgewer of by 'n plek aangewys deur sy werkgewer te eet of in
te woon of om goedere van sy werkgewer te koop of eiendom van hom te
huur nie. : . :

. 32. DIENSBEEINDIGING

(1) Een uur se kennisgewing moet deur die werkgewer of die werknemer
gegee word om die dienskontrak te begindig: Met dien verstande dat dit nie
die reg van 'n werkgewer of werknemer om 'n dienskontrak sonder kennis-
gewing om 'n regsgeldige rede te beéindig, raak nie.

(2) Ondanks subklousule (1) van hierdie klousule, kan 'n werkgewer en
werknemer skriftelik ooreenkom om voorsiening te maak vir 'n langer
tydperk van kennisgewing as een uur, en versuim om sodanige reéling na
te kom, is 'n oortreding van hierdie klousule.

(3) 'n Werkgewer of 'n werknemer kan 'n dienskontrak sonder kennis-
gewing begindig deur in plaas van kennisgewing aan die werknemer 'n
bedrag te betaal of aan die werkgewer 'n bedrag te betaal of te verbeur, na
gelang van die geval, wat gelyk is aan minstens die loon vir een uur of vir
sodanige langer tydperk soos deur die werkgewer en sy werknemer oor-
eengekom kragtens subklonsule (2) van hierdie klousule.

(4) Die kennisgewing in subklousules (1) en (2) hiervan bedoel, mag nie
met 'n tydperk van jaarlikse verlof, militére diens of siekteverlof saamval

33. VERBOD OP INDIENSNEMING

Ondanks andersluidende bepalings in hierdie Qoreenkoms-en behoudens
artikel 83 van die Wet, onthef geen bepaling wat die indiensneming van of
diensverskaffing aan 'n werknemer vir enige klas werk of op enige voor-
waardes verbied, die werkgewer van die verpligting om die besoldiging te
betaal en die voorwaardes na te kom wat hy sou moes betaal of nagekom
het indien die indiensneming of diensverskaffing nie verbied was nie, en
die werkgewer moet steeds die besoldiging betaal en di¢ voorwaardes
nakom asof dié-indiensneming of diensverskaffing nie verbode was nie.

34. GRONDSLAG VAN BESOLDIGING
Ondanks andersluidende bepalings in hierdie Ooreenkoms, moet beta-
ling vir alle werk geskied teen die skaal voorgeskryf vir die werksaamheid.
of werksaamhede verrig, en moet dit nie gebaseer word op die tegniese
bedrewenheid of kwalifikasies van die betrokke werknemer nie.

35. NAGSKOFWERK

Indien 'n werkgewer sy bedryfsinrigting sowel gedurende die dag as die
nag wil laat werk, moet alle tyd wat tussen 18h00 en 06h00 gewerk word,
geag word nagskofwerk te wees. Alle werknemers vir wie lone in hierdie
Ooreenkoms voorgeskryf word en van wie vereis of wat toegelaat word om
nagskofwerk te doen, moet benewens die voorgeskrewe loonskaal 'n ver-
dere 10 persent van die voorgeskrewe skaal ontvang vir alle tyd gedurende
die nagskof gewerk. .

Vir die doeleindes van nagskofwerk moet geen skof op 'n Sondagaand
begin of op 'n Sondagoggend eindig nie. :

Nagskofte gewerk moet geag word plaas te gevind het op die dag waaro
die skof begin het, ongeag g?e %eit dat dit op die volgende cﬁag eind%g, en vg
die toepassing van klousule 10 (1) (b), moet daar beskou word dat open-
bare vakansiedae val op die dag waarop 'n skof begin het.

Alle bepalings van hierdie Ooreenkoms betreffende dagskofwerkers is
mutatis mutandis in gelyke mate van toepassing op nagskofwerkers en. tyd

werk deur alle nagskofwerkers nd die tyd van hul gewone skof in die
gimkke bedryfsinrigting ' moet as oortyd beskou word en daarvoor moet
betaal word teen die skale vborgeslu'i;;in klousule 10 soos van foepassing
op die dag waarop die skof begin het. _

d deur alle werknemers gewerk nd voltooiing van die gewone skof in

die betrokke bedryfsinrigting moet geag word oortyd te wees en daarvoor
moet betaal word volgens die lone in klousule 10 voorgeskryf.

'29. FORENOON AND AFTERNOON INTERVALS

Every employee shall be given an interval of 10 minutes both in the
forencon aﬂ? n each day, which shall be reckoned as time worked.
30. EMPLOYEES ENGAGED IN MORE THAN ONE OPERATION

An employee who is employed during any one day on work for which
djfferenn?agafe ibed, shall be paid for all the hours worked on such
day at the higher or highest wages applicabie to such work.

31. ABATEMENT OF WAGES

(1) No employee shall, while in the employ of an employer, give to and
no such employee shall receive from such employer any gift, bonus, loan,

.guarantee or refund either in cash or in kind which will in effect amount to

abatement of the wages which must in terms of this Agreement be paid to
such employee. _

(2) No employee shall be required as part of hxscomct of service to
board or lodge with his employer or at any. place nominated by his
employer or to purchase any goods or hire property from h_is employer.

32. TERMINATION OF EMPLOYMENT

/(1) One hour’s notice shall be given t:l)lrmthe employer or employee to
terminate a contract of service: Provided this shall not affect the right
of an employer or employee to terminate a contract of service without any
notice for any cause recognised by law as sufficient. $

(2) Notwithstanding the provisions of subclause (1) of this clause, an
employer and employee may agree, in writing, to provide for a longer
period of notice than one hour, and failure to comply with such arrange-
ments shall be a contravention of this clause. '

(3) An employer or employee may terminate a contract of employment
without notice by paying to the employee or paying or forfeiting to the
employer, as the case may be, in lieu of notice, an amount equal to not less
than wages for one hour or for such longer period as agreed upon by the
employer and his employee in terms of subclause (2) of this clause.

{4) The notice referred to in subclauses (1)-and (2) hereof shall not run
E:ork:urremly ‘with any period of annual leave, military service.or sick
eave. i ) : :

33. PROHIBITED EMPLOYMENT

Notwithstanding anything to the contrary contained in this Agreement
and subject to the provisions of section 83 of the Act, no provision which
prohibits the engagement or emflloyment of an employee on-any class of
work or on any conditions shall be deemed to relieve the employer from

ying the remuneration and observing the conditions which he would
mv}:nﬁﬂd to pay or observe had such engagement or employment not been
prohibited, an! the employer shall continue to pay such remuneration and
observe such conditions as if such engagement 'or employment had not
been prohibited. : L e g

'34. BASIS OF PAYMENT

Notwithstanding anything to the contrary contaisied in this Agreement,
payment for all work done shall be at the rate prescribed for the operation
or ions performed, and shall not be based upon the technical skill or
qualification of the employee concerned. E;

35. NIGHT SHIFT WORK
perate his establishment both during the
day and night, any time worked after 18h00 until 06hO0 shall be regarded
as night shift work. All employees for whom wages are prescribed in this
Agreement and who are required or permitted to perform night shift work
shall, in addition to the prescribed wage rate, receive an additional lsglger
cent of the prescribed rate for all time worked during the night shift.
For the purposes of night shift work no shift shall commence on a

Sunday night or finish on a Sunday moming. -

Night shifts worked shall be deemed to have taken place on the-day on
which the shift commenced, irrespective of the fact that it terminates on the
day following, and for the purposes of clause 10-(1) (sbil)ugubiic holidays
shall be observed as falling on the day on which a shift commenced.

All provisions of this Agreement relating to- day shift workers shall
mutatis mutandis apply equally to night shift workers and time worked by
all night shift workers after the time of their usual shift in the establishment
concerned shall be regarded as overtime and paid for at thé rates prescribed
in clause 10 as applying to the day on which the shift commenced. .

Time worked by all employees after the completion of the usual shift in
the establishment concerned shall be regarded as overtime and shall be paid
for at the rates prescribed in clause 10, .

Should an employer require to
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36. ONDERHOUDSTOELAE

Wanneer die werk van "n werknemer vir wie lone in klousule 13 (28) en
klousule 14 (6).en (7) van Deel IT van hierdie Ooreenkoms voorgeskryf
word hom verhinder om vir die nag na sy gewone woonplek terug te keer.
moet hy, benewens sy gewone besoldiging; 'n onderhoudstoelae betaal
word van minstens—

(a) as dit vir die werknemer nodig is om aandete en 'n bed te kry: R4;

(bs)oas dit vir die werknemer nodig is om aandete, bed en ontbyt te kry:

(c) as dit vir die werknemer nodig is om bed, ontbyt, middagete en
aandete te kry: RS. .

37. UURLOON

(1) Ondanks andersluidende bepalings in hierdie Ooreenkoms, moet vir
alle werk wat verrig word deur ander werknemers as opsigters of wagte of
werknemers wat 'n vasgestelde week- of maandloon ontvang, teen 'n
uurloon betaal word, ’n uurloon wat bepaal moet word deur die werklike
weekloon te deel deur 44 of deur sodanige kleiner getal werkure wat
gewoonlik in 'n bedryfsinrigting gewerk word.

" (2) Ten einde die uurloon van opsigters of wagte vas te stel, moet die
werklike weekloon deur 48 gedeel word.

(3) Ten einde die uurloon van 'n maandeliks besoldigde werknemer vas
te stel om die oortydloon verskuldig aan sodanige werknemer te bereken,
moet sy maandloon gedeel word deur 4,333 en daarna deur 44 of deur
sodanige Kleiner getal werkure wat gewoonlik in ’n bedryfsinrigting
gewerk word.

38. VERANDERING VAN WERK

Ingeval van 'n werknemer te eniger tyd vereis word om werk te doen
waarvoor ’n laer loon voorgeskryf word as vir die werk wat hy gewoonlik
doen of waarvoor hy in diens geneem is, moet hy teen die laer skaal betaal
word, mits hy nie gedurende die dag werk verrig het waarvoor ’n hoér
skaal voorgeskryf word nie. Alle bydraes deur en sy werkgewer
betaalbaar, moet egter op die hoér loonskaal gebaseer word, maar enige

aftrekking van sy weekloon ingevolge klousule 13 moet op die laer
loonskaal gebaseer word. Geen werknemer mag toegelaat word om werk te
verrig waarvoor 'n hoér loonskaal voorgeskryf word as vir di¢ wat hy
gewoonlik verrig of waarvoor hy in diens geneem is nie.

39. MAANDSTAAT

Alle bedrae wat aan die Raad betaal moet word ingevolge klousules 12,
13 en 17 van hierdie Ooreenkoms en klousule 8 van die Voorsorgfonds-
ooreenkoms, liseer by Goewermentskennisgewing R. 2013 van 11
Julie 1969, kiousule 8 van die Siektebystandsgenootskapooreenkoms vir
Meubelwerkers (Wes-Kaapland), gepubliseer by Goewermentskennisge-
wing R. 919 van 4 Mei 1979, en klousule 4 van die Opleidings-
fondsooreenkoms, gepubliseer by Goewermentskennisgewing R. 1566 van
3 September 1976, moet vergcsel gaan van ’n staat in die vorm voorge-
skryf in Aanhangsel A van hierdie Ooreenkoms. .

40. SIEKTEVERLOF
(1) 'n Werkgewer moet aan "n werknemer wat by hom in diens is en wat
weens ongesteldheid van sy werk afwesig is, siekteverlof verleen van
altesaam—
(a) minstens 10 werkdae in die geval van 'n werknemer wat vyf dae
per week werk; en
(b) minstens 12 werkdae.in die geval van alle ander werknemers;

gedurende enige tydperk van 12 agtereenvolgende maande diens by hom
en sodanige werknemer ten opsigte van die tzedperk van afwesigheid
beooreemlél_kqnmig hlerdteh i subklousulﬁé n b;draggd tazl vau::i m“““éfﬁ

iging wat hy sou ontvang het as urende sodanige tydper
gewerk het: Met dien verstande dat— ¥

(i) 'n werknemer ﬁfiumnde die eersie 12 agtereenvolgende maande
diens nie op meer siekteverlof met volle besoldiging geregtig is nie as, in
die geval van 'n werknemer wat vyf dae per week werk, een werkdag ten
opsigte van elke voltooide tydperk van vyf weke diens en, in dic geval
van alle ander werknemers, een werkdag ten opsigte van elke voltooide

(i) 'n werkgewer as opskortende voorwaarde vir die beta{ini. deur
‘hom, van enige bedrag waarop 'n werknemer ooreenkomstig hierdie
subklousule ten opsigte van afwesigheid van werk vir 'n larﬁr tydperk
as twee agtereenvolgende dae aanspraak maak, van die werknemer kan
vereis om ’n sertifi in te dien wat deur 'n geregistreerde mediese

- praktisyn onderteken is en wat die aard en duur van die werknemer se.
ongeskiktheid meld, en indien 'n werknemer urende 'n tydperk van |
mtens mke-by-t’vfee‘.of meer geleen betaling ooreenkomstig

ierdie su sule ontvang het sonder om sodanige sertifikaat in te
dien, sy werkgewer gedurende die tydperk van agt weke wat onmiddel-
lik op die laaste geleentheid volg, van hom kan vereis om 50 'n sertifi-
kaat ten opsigte van enige afwesigheid van werk voor te I&.

_clause 13 (28) and clause 14 (6) and (7) of Part

36. SUBSISTENCE ALLOWANCE

Whenever the work of an employee for whom wa:fes are prescribed in
of this Agreement
precludes him from returning to his. normal place of residence for his
night’s rest, he shall be paid in addition to his ordinary remuneration a
subsistence allowance of not less than—
(a) where it is necessary for the employee to obtain an evening meal
and a bed: R4; . ) '
(b) where it is necessary for the employee to obtain an evening meal,
bed and breakfast: R4,50;
(c) where it is necessary for the employee to obtain bed, breakfast,
lunch and evening meal: RS.

37. HOURLY RATE

(1) Notwithstanding anything to the contrary in this Agreement, all work
performed by employees, other than caretakers or watchmen or employees
in receipt of a fixed weekly or monthly wage, shall be paid for at an hourly
rate, the hourly rate to be determined by dividing the actual weekly wage
by 44 or such lesser number of hours ordinarily worked by an establish-
ment.

(2) In order to determine the hourly rate of caretakers or watchmen, the
actual weekly wage shall be divided by 48.

(3) In order to determine the hourly rate of a monthly paid employee in
order to calculate the overtime pay that may be due to such employee, his
monthly wage shall be divided by 4,333 and thereafter by 44 or such lesser
number of hours ordinarily worked by an establishment.

38, CHANGE OF OCCUPATION

Should ariy employee at any time be required to perform work for which
a lower wage is prescribed than for the work which he normaily performs,
or for which he was engaged, he shall be paid at the lower rate provided he
has not during the day performed work for which a -higher rate is pre-
scribed. All contributions payable by him and his employer, however,
shall be based on the higher wage rate, but any deductions from his weekly
wage in terms of clause 13 shall be based on the lower wage rate. No
employee shall be permitted to perform work for which a higher wage rate
is prescribed than for that which he normally performs, or for which he was

engaged.

39. MONTHLY STATEMENT

All payments to be made to the Council in terms of clauses 12, 13 and 17
of this Agreement and clause 8 of the Provident Fund Agreement, pub-

“lished under Government Notice R. 2013 of 11 July 1969, clause 8 of the

Furniture Workers' Sick Benefit Society Agreement (Western Cape), pub-
lished under Government Notice R. 919 of 4 May 1979, and clause 4 of the
Training Fund Agreement, published under Government Notice R. 1566 of
3 September 1976, shall be accompanied by a statement in the form pre-
scribed in Annexure A to this Agreement.

40. SICK LEAVE
" (1) An employer shall grant to any employee émployed by him and who
is absent from work through incapacity—
(a) in the case of an employee who works a five-day week, not less
than 10 working days’; and
(b) in the case of every other employee, not less than 12 working

" days’;

sick leave in the gate during any period of 12 consecutive months of
cmp;odymnt with him and shall pa{xto such employee in respect of the
period of absence in terms of this subclause an amount of not less than the
remuneration he would have received had he worked during such period:
Provided that—

(i) during the first 12 consecutive months of employment an employee
shall not be entitled to sick leave on full pay at a rate of more than, in the
case of an employee who works a five-day week, one working day in
respect of eac co;(n{leted period of five weeks of employment and in
the case of evenﬂ er employee, one working day in respect of each
completed month of employment;

(ii) an employer may, as a condition precedent to the payment by him
of any amount claimed in terms of this subclause by an employee in

. respect of any absence from work for a period covering more than two
consecutive days, require the employee 1o prod
by a registéred medical practitiofiet stating the nature and duration of the
employee’s incapacity, and if an employee has during any period of up'
to eight weeks received payment in terms of this subclause on two or
more occasions without producing such certificate, his em loyer may,
during the period of eight weeks immediately succeeding the last occa-
gtggl, reqol:kue him to produce such a certificate in respect of any absence

: work.

uce. a certificate signed =
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(2) Vir die toepassing van hierdie klousule—.
(a) omvat ‘‘diens’’ ’n tydperk wat 'n werknemer—
(i) kragtens klousule 13 met verlof is; -
(ii) kragtens subklousule (1) met siekteverlof is;
(iii) op las of op versoek van sy werkgewer van sy werk afwesig is;

(iv) ingevolge die Verdedigingswet, 1957 (Wet 44 van 1957), mili-
tére diens’ n;
en wat in 'n bepaalde jaar altesaam hoogstens 10 weke beloop ten op-
sigte van die tydperke in subparagrawe (i), (ii) en (iii) bedoel, plus
hoogstens vier maande van enige tydperk van militére diens in subpara-
graaf (iv) bedoel en wat in daardie jaar ondergaan is; en’

(b) beteken ‘‘ongeskiktheid”” onvermoé om te werk weens siekte of
besering, behalwe siekte of besering wat deur die werknemer se eie
wangedrag veroorsaak is: Met dien verstande dat, as sodanige onvermoé
om te werk te wyte is aan 'n.ongeluk of vergoedingspligtige siekte
waarvoor daar ingevolge die Ongevallewet, 1941 (Wet 30 van 1941),
vergoeding betaalbaar is, sodanige onvermoé slegs geag word"
ongeskiktheid te wees gedurende 'n tydperk waarvoor daar geen ver-
goeding weens arbeidsongeskiktheid ingevoige genoemde Wet betaal-
baar is nie. 2
(3) Hierdie klousule is nie van toepassing nie oﬁewcrkmmers wat lede is

van die Siektebystandsgenootskap vir Meubelwerkers (Wes-Kaapland) wat
voortgesit is kragtens die Qoreenkoms gepubliseer by Goewermentsken-
. nisgewing R. 919 van 4 Mei 1979.

DEEL II

Die lone wat hieronder voorgeskryf word, is ooreenkomstig klousule 26
van Deel I van die Ooreenkoms van toepassing.

1. Met uitsondering van die werknemers wat in klousules 2 tot en met 15
“hieronder bedoel word, moet elke werknemer in diens in al of enigeen van
die werksaamhede wat in die Meubeinywerheid verrig word op die datum
waarop hierdie Ooreenkoms in werking tree, minstens die. minimum loon
* betaal word wat hieronder voorgeskryf word: Met dien verstande dat daar
vir elke nuwe werksaamheid wat ingestel word en wat nie in klousules 2 tot
en met 15 genoem word nie, betaal word teen minstens die minimum loon
wat in hierdie klousule voorgeskryf word, tot tyd en wyl die Raad die
loonskaal vir die werksaamheid vasstel.

Minimum loon per week vir tydperk wat op 30/6/82 eindig: R81,90
Minimum loon per week vanaf 1/7/82: R90,70

2. Leerlinge in diens om die werksaamhede te leer wat deur kiousule 1
van Deel II van hierdie Qoreenkoms gedek word:

_Die loonskaal vir elke jaar van die tydperk van vier jaar leerlingskap is
dieselfde as dié voorﬁ f vir vakleerlinge in diens in die ambag of
vertakking van 'n ambag aangewys kragtens die Wet op Vakleerlinge,
'1944. Daarna die lone voorgeskryf in klousule 1 hierbo. :

3. Proefleerlinge werksaam in ’n ambag of vertakking van 'n ambag
aand?wy kragtens die Wet op Vakleerlinge, 1944, gedurende die gemag-
E%: rbopmeﬁy perk: 35 persent van die loonskaal voorgeskryf in klousule 1

Tydperk wat op 30/6/82 eindig: R68,05 per week
Vanaf 1/7/82: R76,85 per week '
4. Werknemers wat—
veer- of vaste basisse van beddens stoffeer.
. Tydperk wat op 30/6/82 eindig: R55,17 per week
Vanaf 1/7/82: R62,87 per week
5. Werknemers wat—
El; e boor;
2) kussings met veerbinnewerk en/of veereenhede vul;
{3 klaargemaakte rottangmatte vassit;
4) tapgate slegs op tapmasjien boor; :
(5) tapsny slegs op 'n enkelkoptapsnymasjien;
(6) die uitholmasjien bedien om uithollings vir slotte en skarniere te

sny;

7 'nydromskuuder. oopbandskuurder, wyebandskuurder, oop-
skyfskuurder, tolskuurder en luggevulde skuurder opstel en/of
bedien, met dien verstande dat geen bruinering, mengwerk of -

lering gedoen word nie, en alle ander werksaamhede wat met
n wyebandskuurder gedoen kan word;

(8) een of meer van die volgende masjiene opstel en/of bedien en/of

werk daarmee verrig: o
(a) uitsnysaag;
{b% guillgtine%
(c) bladklamp;

&) kla'lgge aanwerk, uitgesonderd die aanwerk van knope met die
hand by diamantvormige deurwerk.

(2) For the purposes of this clause—

(a) “‘employment’”” -shall include any period during which an
employee— i : . : ’

(i) is on leave in terms of clause 13;

(ii) is on sick leave in terms of subclause (1); _

(iii) is absent from work on the instructions or at the request of his
employer; )

(iv) is undergoing military service in pursuance of the Defence Act,
1957 (Act 44 of 1957); C
amounting in the aggregate in any year to not more than 10 weeks in
respect of the periods referred to in subparagraphs (i), (ii) and (iii), plus
up to four months of any period of military service referred to in sub-
paragraph (iv) and undergone in that year; and

(b) ““iny ity”” shall mean inability to work owing to any sickness
or injury other than sickness or injury caused by an employée's own
misconduct: Provided that any such inability to work, caused by an
accident or scheduled disease for which compensation is payable under
the Workmen's Compensation Act, 1941 (Act 30 of 1941), shall only be
regarded as incapacity during any period in respect of which no disable-
ment payment is payable in terms of that Act.

(3) The provisions of this clause shall not apply in respect of employees
who are members of the Furniture Workers’ Sick Benefit Society (Western
«Cape), continued in terms of the Agreement published under Government

Notice R. 919 of 4 May 1979. -

PART I

The wages prescribed hereunder shall apply in accordance with clause
“26 of Part I of the Agreement. e T

1. With the exception of the employees referred to in clauses 2 to 15
inclusive hereunder, each and every employee engaged in all or any of the
operations performed in the Furniture Manufacturing Industry at the date of
coming into operation of this Agreement shall be paid not less than the
minimum wage prescribed hereunder: Provided that any new operation
introduced and not specified in clauses 2 to 15 inclusive, shall be paid for
at not less than the minimum wage prescribed in this clause until such time
‘as the Council determines the wage rate for the operation.

Minimum wage per week for period ending 30/6/82: R81,90
Minimum wage per week from 1/7/82: R90,70 . _
" 2. Leamers employed in learning the operations covered by clause 1 of
Part II of this Agreement: R

The wage rate for each year of the period of four years learnership shall
be the same as that prescribed for apprentices engaged in the trade or
branch of a trade designaied under the Apprenticeship Act, 1944,
Thereafter the wages prescribed in clause 1 above.

3. Probationers engaged in a trade or branch of a trade designated under
the Apprenticeship Act, 1944, during the authorised probation period: 35
per cent of the wage rate prescribed in clause 1 above.

Period ending 30/6/82: R68,05 per week
From 1/7/82: R76,85 per week
4. Employees engaged in— :
upholstering of spring or firm bed bases.

Period ending 30/6/82: R55,17 per week
From 1/7/82: R62,87 per week
5. Employees engaged in—
(1) boring holes; : :
(2) filling of cushions with spring interiors and/or spring units;
(3) fixing of ready-made cane mats;
(4) morticing on the mortice machine only;
(5) tenoning on a single head tenoning machine only;
(6) ﬁm{mg the hinge recessing machine to cut recesses for locks
hinges; A
(7) setting up and/or operating drum sander, open belt sander, wide
‘belt sander, open disc sander, bobbin sander and air filled
sander, but excluding burnishing, compounding or polishing,
an:dgll other operations that can be performed on a wide belt
sander; o ;
(8) setting up and/or operating and/or performing work with one or
- more of the following machines: . E
(a) jig saw; :
(b) guillotine;
(c) leaf-cramp; e .
(9) buttoning, other than diamond quilted buttoning where it is done
by hand.
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Tydperk wat op 30/6/52 eindig: R43,20 per week Period ending 30/6/82: R43,20 per week
Vapaf 1/7/82: R50,90 per week From 1/7/82: R50,90 per week
6. Werknemers wat— 6. Employees engaged in—

(1) was aansit;

(2) soliede hout met die hand of meganies buig of lamelleer;
(3) meubels bleik;

(4) alle soorte boutwerk doen, uvitgesonderd die aansit van slotte, |

skarniere, alle soorte ornamente, en handvatsels wat nie in sub-
klousule (8) gemeld word nie;

(5) met die hand of draa skuurder en/of fynskuurmasjien brui-
neer en/of me doen;

(6) gate, barste en/of grofdradige oppervlakke in meubels met hout-
vulsel, gips of dergelike stowwe vul;

(0] rolwielzt{ws,. sokke, koepels, skroefsokke of moere, moerdek-
sels, beslagringe en glystukke aansit; ;

(8) handvatsels deur middel van skroewe, boute, moere en skroef-
boute deur vooraf geboorde gate vasheg;

(9) touweefsel en/of plaasvervangers aansit, kronkelvere aan soda-
nige touweefse! en/of plaasvervangers aansit, maar nie sodanige
kronkelvere vaswoel nie. Dié werk sluit die bedekking van vere
op watter manier ook al uit;

(10) bedysters, ies, hangerboute en plate aansit; '

(11) heliese vere en/of sigsag- of nie-insakveerwerk inhaak;

(12) omamentele kraallyswerk van plastiek of metaal in gemaakte
s i

(13) oo ppenne en penne met die hand en/of *n masjien maak en/of
afspits;

(14) rang!e verf en/of vul voor polering of bespuiting;

~ (15) dcnﬁpie)wcrk doen (riempies aan stoele, bankies en rusbanke
vasheg);

(16) politogr of verf van gepoléerde of geverfde meubels verwyder;

(17) met die hand en/of draagbare skuurder skuur, ongeag of die
artikel wat geskuur word, stilstaan of draai en/of die draagbare
skuurder los of vas is;

(13; metaal : _

(19) slegs met die hand beits, olie en/of hernuwe en oortollige olie en

int uit binnestes verwyder;

(20) die agter%t:md van houtsnywerk stippel; -

(21) onderstukke aan gestoffeerde artikels vasspyker en rugkante van
karton, kaliko of soortgelyke materiaal aan gestoffeerde kop-

I)lankc vasspyker; : ]
(22) aag‘ljmul aan los sitplekrame vasspyker voordat dit gestoffeer

w ]
(23) klapperhaar of ander materiaal met "n masjien uitpluis;
(24) slegs met die hand meubels opknap wat tgesgult en afgewerk is
met 'n lakvernis wat gepigmenteer maar nie deurskynend is nie;
(25) deure en tocbehore van meubels afskroef sodat sodanige deure
en meubels bewas of leer kan word;
(26) spieéls deur middel van kleefband vassit; :
20 v ibesuPrki_ngsmasﬁem voer en/of ontlaai en/of bedien, maar
opstel nie; .

n-ie )
(28) op luidsprekers en/of ander panele vaskram;
(29) ?efrsonndz verspgrings maak slegs vir uitsnywerk;
(30) alle boutwerk, met inbegrip van die vasbout van toebehore;
(31) karton aan kaal rame vaskram of vasspyker. :

(1) applying wax;
(2) benzn?mlaminating of solid timber by hand or mechanical

rocess;

(3) Eleachmg of furniture;

(4) bolting of all types, excluding the attachment of locks, hinges,
all types or ornaments and handles not provided for in subclause

8%
(5) burnishing and/or compounding by hand or portable sander
and/or buffer;
(6) filling of holes, cracks and/or open grain surfaces of furniture
with wood filler, plaster of paris or similar substances;
(7) fitting castors, sockets, domes, threaded sockets or nuts, nut
covers, ferrules and glides;
(8) fixing of handles by screws, bolts and nuts, screwbolts, through
qubored holes; i
(9) fixing of webbing and/or substitutes, the attaching of coil
springs to such webbing and/or substitutes, but excluding the
lashing of such coil springs. This operation shall exclude the
covering of any springs in any manner whatsoever;
(10) fixing of bed irons, bed brackets, ha bolts and plates;
(11) hooking on of helical springs and/or zigzag or no-sag type of

Springing; . A
(12) inserting ornamental plastic or metal beading into prepared

i grooves;
(13) making and/or pointing of wooden dowels and pins by hand
and/or machine;

(14) painti and/or filling of edges prior to lishing or ing;
(15) rie: m’lg)work (the at%achmm%f o riempiespoto chairs, sﬁﬂﬁ?ggd
couches);

5)
(16) removing of polish or paint from polished or ﬁmd furniture;
(17) saﬂ;lg:pering by and/or portable s regardless of
w r the article sand papered is stationary or rotating and/or
whether the portable sander is fixed or loose;

( 18} spraying of metal; o
(19) staining, oiling and/or reviving by hand only, and the removal of

surplus oil and grit from interiors;
(20) stippling the background of carving;
(21) the tacking on of bottoms to upholstered articles and of card-

board, calico or similar material backs to upholstered head-

boards;

(22) tacking of plywood on to loose seat frames prior to upholstery;

(23) teasing coir or other materials by machine;

(24) touching up by hand only furniture sprayed and finished with-a

nted but not translucent lacquer;

(25) unscrewing doors and fittings from furniture so that such doors
and furniture can be w or polished; '

(26) attaching mirrors by means of adhesive tape;

(27) feeding and/or off-loadh:ge and/or operating of flow coating
machines but excluding the setting up thereof;

(28) stapling of gauzé on to loudspeakers and/or other panels;

(29) ing moulded embellishments for carving only;

230% all bolting including the bolting of fittings;

31) tacking or stapling cardboard to bare frames.

Tydperk wat op 30/6/82 eindig: R55,17 per week
Vanaf 1/7/82: R62,87 per week

7. Werknemers wat—

(1) beddegoed maak, waarby bedoel word verv iging met die
hand of 'n meganiese toestel, hetsy in die geheel o lielik,
van alle soorte matrasse gevul met klapperhaar, haarvulsel,
vlok, katoenvulsel, haarveselwol, vere, gras, kaf, strooi, rub-
ber, of enige ander dergelike stof; of enige kombinasie van veer-
binnewerk, alle soorte draadvere, ketting- en/of s vere,
maasvere, heliese vere, alle soorte vere en/of veereenhede, kop-
kussings, stoelkussings, peule, bomatrasse, bedspreie, die aan- and/or sg;in%mits, pillows,
klor en/of aanhaak van veermatrasdrade, kettingveermase, spi- cushions, bolsters, overlays, quilts, the knocking on and/or
raalvere en heliese vere aan rame vir beddegoed, maar met hooking on of spring mattress wires, chai&mﬁng meshes, spiral
uitsluiting van die diverse werksaamhede in klousules 8, 9 en 14 sg,ings and helical springs to frames for ing, but excluding
(9) vervat; the sundry operations contained in clauses 8, 9 and 14 (9);

Period ending 30/6/82: R55,17 per week
From 1/7/82: R62,87 per week

7. Employees engaged in—

(1) bedding making which means the manufacture by hand or
mechanical ance, either in whole or in part, of all types of
mattresses filled with coir, hairlock, flock, cotton wadding, hair
fibre wool, feathers, grass, chaff, straw, rubber, or any other
similar materials; or any combination of spring interiors, all
tymof wire springs, chain and/or spiral springs, mesh springs,
helical springs, all types of spring

(2) stoelkussings met veerbinnewerk en/of veereenhede vul;
3) wll}s:lliksml op veereenhede wat in matrasse en stoelkussings

w ¢
4) g:l: topdeurstikmasjien bedien; )
(5; rame en tollers vir die topdeurstikmasjien berei;’
{6 rolkantwerk met die hand of 'n masjien doen;
7 , hetsy gestik of nie, in posisie vassit om 'n vooraf-
eboude binnewerk of binneveermatras te bou;
(8) gcurgevlegte kussinkies met die hand of "n masjien aan veereen-
hede vassit, vasstik of vaskram;
(9} rande systik; o )
(10) vulsel met die hand of 'n masjien in matrasslope instop;
(11) bande aan kante van 'n binneveermatras vasstik;
(12) kwassies met die hand of 'n masjien maak;
(13) veermaas vleg.

(2) filling of cushions with spring interiors and/or spring units;
(3) laying out filling material upon a spring unit used in matiresses
@ and cushions; i e
operating a top quilting machine;
(5) preparing frames and rollers for the top quilting machine;
(6) roll edging by hand or machine;
(7) securing matiress tops whether quilted or not in position for
building a prebuilt interior or spring mattress;
(8) securing, sewing or stapling interlaced pads to spring units
whether b or machine;
(9) side stitching borders; :
(10) stuffing filling into matiress cases whether by hand or machine;
(11) Ein%]:nspnng interior mattress;
(12) tufti v hand or machine;
(13) weaving of spring mesh.
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Tydperk wat op 30/6/82 eindig: R46,88 per week
Vanaf 1/7/82: R54,58 per week
8. Werknemers wat—

(0 alle stikwerk doen wat nodig is by die vervaa:dlgmg van toppe,
ms , ateljeerusbankoortreksels en onderdele;
(2) met die 0 masjien d:e bek van die matras toewerk

(3) kopkussings, stoelkussi toewerk;
“4) s , rande en oortrekse mﬁw matrasse, bedekte bedvoetstukke

{5) ot saan;'x'-fengy
6) 'n
de

met urgestik w
(7) matrashandvatsels aan knme vasstik;
(8) gestikte nmde aan matraseenhede vasstik voordat dlc bande aan-

gestik

Tydperkwﬂop.mWeMIg: R43,20 per week
Vanaf 1/7/82: R50,90 per week
9. Werkieri

(1) geweefde draad.maas en Fleermaas in rame vir beddegoed
monteer, daaraan vasslaan of vashaak, ongeag die materiaal
waamm dié rame gemaak is:

(2) ’n matrasmaker help om matrasse te vul en/of slope van matrasse
en rande tydelik te sluit deur middel van steekpenne en/of spelde;

{ ; veereenhede aan bedrame heg;

4) handvatsels aan mu'asrameheg, maar nie hoekysters boor en tap

* nie;

(5) lusse aan

(6; n lusmasjien

of kwassies heg;
bedmatrasrame, ateljeerusbankrame en bababeddens met die
vasbout;

ien;

(8) kussinkies vitsny en maak, ongeag dic materiaal gebruik;

9) dcu:g:uwsuhe kante volgens lengte uitsny; -

(10} die legmasjien voer;

(11) rolwieletjies en sokke aansit maar nie gate boor nie;

2) bedysters en/of bedarmpies aansit;

(13) lusse by drukpluiswerk aan naalde hang;

{]4; n doekspreimasjien laai, stoot en bedien;

(}g e fklampf:mm fdw"’ plaas n/of
en/o arsstawemposas;e en vassit en/of

W touweefsel aan matrasse of bedrame

(i

nmaasop nmatrasmammposts;epl%&sendaamanheg,
spoele vir 'n randdeurstukmasjien berei;
(19) gate in matraskante pons en ventileerders en handvatsels daaraan
vassit;
(20) rame vir beddegoed met die hand beits en/of vernis.
10. Leerlinge in diens om die klasse werk te leer wat in klousule 7

gemeld word:
Vir die eersté ses maande diens, 50 persent van die loon in klousule 7

Vir die tweede ses maande diens, 60 persent van die loon in klousule 7
voorgeskryf,

Vir die derde ses maande diens, ?Opemmvandneloonmklousulc?
voorgeskryf.

Vir die vierde ses maande diens, 80 persent van die loon in klousule 7
voorgeskryf.

Daama die lone in klousule 7 voorgeskryf.

Tydperk wat op 30/6/82 eindig: R46,88 per week
Vanaf 1/7/82: R54,58 per week

11. Werknemers wat llltsll.llﬂlk of gedeeltelik werksaam is in enigeen

van die volgende werksaamhede se wat met die hand of 'n mega-
niese toestel ve wmi Gh e aau, stik en/of aammkaarvoe
van oortreksels, peule,

gordyne ew/of vasryg, vaslym of Emﬁmm van omboorse% en!of franngs,
maar nie die vitsny van oortreksels nie.

12. Leerlinge in diens om die klas werk te leer wat in klousule 11
gemeld word:

Vir die eerste ses maande diens, 50 persent van die loon in klousule 11
voorgeskryf.

Vir die tweede ses maande diens, 60 persent van die loon in klousule 11
v 3 .
Vir die derde ses maande diens, 70 persent van die loon in klousule 11
voorgeskryf.

Vir die vierde ses maande diens, 80 persent van die loon in klousule 11
voorgeskryf.

Daarna die lone in klousule 11 voorgeskryf.

deurstikmasjien bedlcn, ongeag of die rand met draad of |

Pcrhdandmgﬁ/m R46,88 per week
From 1/7/82: R54,58 per week

8. Employees engaged in—

(1) ausewmgmqmmdmﬂmmanufactureoﬂops,borders mattress
cases, studio couch covers and component parts;

(2) closmg up, by hand or machine, the mouth of a mattress;

(3) closing pi]lows, cushions, and bolsners

4) ::d?l%%d tops, bol‘ders and cases for mattresses, covered bed bases

(5; joining border len ,

(6) operating a border ulhmg machine irrespective of whether the

quilting of the 1s produced by thread or eyelets;

(7) sewing mattress handles bordcrs

(8) sewing of quilted borders onto mattress units prior to tape edg-
ing.

Period ending 30/6/82: R43,20 per week
From 1/7/82: R50,9%0 per week

9. Employees engaged in—

(1) assembling knoclungorhroown woven wire mes%lg chain
spring s to frames for irrespective o mate-
mlsofwhlchsuchﬁ'anwsmml:ﬁe

2) assustmgthe mamsmakermthcﬁlhngofamamessandfor

the temporary closing of covers of mattresses and borders by
means of skewers and/or pins;
=3)anachmgspnngumtstobedfmnws

4) affixing lugs to mattress frames, excluding boring and morticing

(5) anachmg loops to buttons or tufts;

(6) attending a loop making machine;

(7) bolting yhandofbed mattress frames, studio couch frames and
cots;

(8) cutting and making ive of materials used;
(9) cutting ({hlelwd borders to g‘m&ﬂ
(10) feeding machine;

(ll fmmg castors and sockets but excludmg the boring of holes;
g bed irons and/or bed brackets;

(13) g loops on needles in compressmn tufting;

EM) 1 g, wheeling and operanng a cloth spreading machine;

15) operatm a teasin fg

16) posmonmg and fixing of Iaths lath cleats and/or cross-bars
and/or fixing webbing to mattress or bed frames;

(17) positioning and securing a mesh to a mattress framc

(18) preparing spools for border quilting machine;

(19) hmg holes and fitting ventilators and handles to mattress
(20) sumung and/or varnishing, by hand, frames for bedding.

10. Learners employed in learning the classes of work referred to in
clause 7:

For the first six months of employment, 50 per cent of the wage pre-
scribed in clause 7

For the second six months of employment, 60 per cent of the w:
prescribed in clause 7. i

For the third six months of employment, 70 per cent of the wage pre-
scribed in clause 7.

For the fourth six months of employmenl B0 per cent of the wage
prescribed in clause 7.

Thereafter the wages prescribed in clause 7.

Period ending 30/6/82: R46,88 per week
Fhm: 1/7/82: R54,58 per week

11. Employees engaged in any operation or process, either in whole or

in part, performed by hand or mechanical appliance in slip-stitching, sew-

and/or joining covers, flies, cushions, cords, bolsters, pelmets or cur-

tains and/or in tacking, glueing or stapling gimp and/or fnngw but shall
exclude the cutting of covers.

i 12. Learners employed in learning the class of work rcfmed to in clause

For the first six months of employment, 50 per cent of the wa -
scribed in clause 11. i

For the second six months of employment, 60 per cent of the wage
prescribed in clause 11. -

For the third six months of employment, 70 per cent of the wage pre- -
scribed in clause 11.

For the fourth six months of employment, 80 per cent of the wage
prescribed in clause 11. ey pe 5

Thereafter the wages prescribed in clause 11.
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Tydperk wat op 30/6/82 eindig: R42,13 per week
Vanaf 1/7/82: R49,83 per week
13. Werknemers wat— o

Period e.mﬂng 30/6/82: R42,13 per week
From 1/7/82: R49,83 per week
13. Employees engaged in—

(1) lym en lymverharders met die hand, kwas of masjien aansit
en/of sprei maar uitdruklik met vitsondering van die aanmekaar-
sit of monteer van meubelonderdele. ©

Hierdie u1tsonderin§ is nie van toepassing op die werknemers
wat in subklousule (39) hieronder gemeld word nie;

(2) 'n meubelmasjienwerker help om materiale voor en na masjien-
werk te hanteer;

(3) 'n stoffeerder help deur ocortreksel vas te hou;

(4) 'n stoomketel, verbrander en/of cond bedien,

(5{ toesig hou oor stofsakke en/of siklones van skuurmasjiene;

(6) stoffeerspringvere baal en indompel;

?’) klapperhaar met die hand uitklop en/of uitpluis;

8) metaaldele buig, klink, boor en/of inmekaarsit;

(9) uitrusting skoonmaak en -blaas;

(10) masjinerie, installasie, gereedskap, spuittoestelle en werktuie

skoo :

(11) persele skoonmazak en vee; .

(12) metaalstawe skoonmaak; ¢

(13) metaalstawe, hingsels, metaalbuise, metaalstrokies, kettings,

ho;:glyster en alle dergelike materiaal sny;

(14) rubber of plaasvervangers sny en vaslym en sodanige rubber of

: plaasvervangers aan kaal rame en sitplekke en teenstroke
vasheg, en sodanige rubber of plaasvervangers aan- stofbekle-
ding vasheg en/of vaslym voordat dit gestik word, maar dit nie
vaswerk, vaskram of vasryg nie;

(15) boodskappe aflewer; .

(16) met handvoertuie aflewer; o

(17) kopkussings, stoelkussings en peule met stowwe of materiaal
vul, maar nie met veerbinnewerk en/of veercenhede nie;

(18) enige soort gelymde blok vasheg;

(19) skuurpapierskywe vaslym;

(20) lym meng, massameet en berei;

}21) materiaal hanteer en dra; -

22) rubbereenhede in matrasslope insit,

(23) skroewe insit voordat daar vasgeskroef word;

(24% menne en/of kartelkramme inslaan; = -

=

(25 ;

(26) klemtoestelle met materiaal laai en ontlaai ter voorbereiding vir
masjinering: Met dien verstande dat sodanige klemtoestelle nie

bruik word om meubelonderdele vas te nie;

27) goonde laai en ontlaai; :

(28) voertuie laai en/of aflaai; _

(29) enige soort vakuumsak en pers laai en ontlaai;

(30) knope maak; . .

(31) skuurpapier of skywe en bande vir oopbankskuurders maak en
saamvoeg, .

(32) tee of ander dergelike dranke maak;

(33) met leipatroonplaat, patroon en/of setmaat afmerk ter voorbe-
reiding vir masjinering en/of snywerk;

(34) masjiene en/of voertuie olie en smeer; .

(35) tapplaatdrukmasjiene bedien; . _

(36) fineerperse bedien, maar nie gemasjineerde of gefineerde dele

saa nie; . . .

(37) artikeg in kartonne en/of kartonhouers en/of sakke verpak en
daarna dié kartonne en karfonhoiters en sakke vul en sluit;

(38) 'n voertuig of bandkar stoot of trek;

(39) help met die inmekaarsit of montering van meubelonderdele wat
gzlkmm of geklamp word of nog moet word: Met dien verstande

die ver(e)uding van sodanige assistente tot werknemers wat

kram- of klampwerk doen en wat die loon ontvang wat in klou-
sule 1 van hierdie Deel voorgeskryf word hoogstens twee tot een
mag wees en dat sodanige assistente nie geag word assistente te
wees nie tydens die afwesigheid van voomoemde werknemer
wat die loon ontvang wat in klousule 1 van hierdie Deel voor-
chkryf word, ' -

(40) gm van meubels verwyder; :

(41) fineerrande verwyder;

der, afwas en/of skoonmaak; ar,
43) y te en -stawe vasklink of draad daaraan sny;
(44) onderdele na parswerk opstapel;

pe }
(45) hoepelyster wat vir touwecfwerk gebruik word reguit maak c_ru’of i

sny,
(46) materiaal deursyg; .
(47) stoffeersel en beddegoed uitmekaarhaal;
(48) fineerhout toedraai en fineerpers bedien; :
(49) fineerstukke, laaghout en hardebord met bande, kramme en/of
beglicsﬁlykers vir parswerk aan rame of kernmateriaal vassit;
(50) bandlose laswerk met 'n masjien doen; N
(51) klapperhaar of 'n ander materiaal met die hand pluis;
(52) hout vir preservering behandel; : g
(53) grondstowwe uitpak, baal en uit bale haal;
(54) rande fineer; Ce
(55) kopkussings, peule, bedspreie en stoelkussings. massameet;
(56) lym afwas en/of afvee; % : )
(57) artikels in papier of karton en/of plastiekstroke toedraai;

(42) lym en papier van fineerhout, gom of. ander bande |
th S skoo e

(1) the application and/or spreading of glue and glue hardeners by
hand, brush or machine but expressly excluding the putting
to r or assembling of furniture parts; '

his exclusion not to apply to the employees referred to in
subclause (39) hereunder;

Q) %stmg a furniture machinist in handling materials before and
i ;

i »
(3) assisting upholsterers by holding cover;
(4) attending boiler, incinerator and/or oven;
(5) attending to dust bags and/or cyclones from sanding machines;
(6) baling and dipping of upholstery springs;
(7) beating and/or teasing coir by hand;
(8) bending, riveting, drilling and/or assembling metal parts;
(9) cleaning and blowing down of equipment;

(10) cleaning machinery, plant, tools, spray guns and utensils;

(11) cleaning and swrgeaging of premises;

(12) cleaning metal P . '

(13) cutting metal rods, hinges, metal tubes, metal strips, chain, wire
, and all similar materials;

(14) cutting and glueing together of rubber of substitutes and the
fixing of such rubber or substitutes on to bare frames and seats
and flypieces, and the fixing and/or glueing of such rubber or
substitutes to material covers prior to quilting, but shall exclude
the sewing, stapling or tacking thereof;

(15) the delivery of messages;

(16) delivery by manually propelled vehicles;

(17) filling of pillows, cushions and bolsters with substances or mate-
rials other than spring interiors and/or spring units;

(18) the fixing of any kind of glue block;

(19) glueing sandpaper discs; :

(20) glue mixing, mass-measuring and preparing;

(21) handling and carrying materials;

'(22) insertion of rubber units into mattress cases;

(23) insertion of screws preparatory to screwing;

(24) knocking in of dowels and/or conuga(edmgastencrs;

(25) lime washing; )

(26) the loading and unloading of jigs with material in preparation for
“machining: Provided that such jigs are not used for cramping of
furniture parts;

© (27) loading and unloading of kilns;

(28) loading and/or unloading of vehicles;
(29) loading and unloading vacuum bag and press of any kind;

" (30) making buttons;

(31) mﬁg and jointing sandpaper or discs and belts for open belt

sander,
(32) making tea or other similar bev;rl%es; .
(33) marking by template, pattern or: jig in preparation for
f nnchu:ﬂﬁ and/or cuuini;me . '
(34) oiling greasing machines and/or vehicles;
{35; operating the tenon squashing machine; -
36) operating veneer presses, but excluding the pressing together of
hined and/or veneered parts; -

. mac
(37 E:ckmg articles into cartons and/or cardboard containers and/or
gs and - thereafter filling and closing such cartons and con-
tainers and bags; '

(38; pushing or puﬁ?ng a vehicle or handcart; -

(39) assisting in the putting together or assembling of furniture parts
which are to be cramped or are being cramped or clamped:
Provided that the ratio of such assistants to employees in receipt
.of the wage prescribed in clause 1 of this Part who are egﬁaﬁ
in cramping or clamping shall not exceed two to one a
such assistants shall not be deemed to be assistants in the
absence of the aforementioned emﬁ}gyee who is in receipt of the
wage prescribed in clause 1 of this Part;

41) removing of veneer edges;

42) removing, washing and/or cleaning off glue and paper. from
pressed veneers, gum or other tapes; "

(43) riveting or making. threads on iron bolts and rods;

(44) stacking parts after pressing; .

(45) straightening and/or cutting hoop iron used for webbing;

(46) straining of materials;

i {4{]} removing the glue from furniture;

g (4‘.’; stripping upholstery and bedding;

(48) taping of veneers and attending veneer press; )

(49) taping, stapling and/or tacking of veneers, plywood and hard-
b on to frames or core material for pressing;

(50 tapeless jointing by machine; - e

(51) teasing coir of any other materials by hand; -

(52) treating timber for preservation; - : .

(53) unpacking, baling and unbailing raw materials;

(54) veneering of edges; _ )

(55) mass-measuring pillows, bolsters, quilts and cushions;

(56) washing and/or wiping off glue; S

(57) wrapping in paper or cardboard and/or plastic sheeting;
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(58) rasper en/of vyl enfof s (werksaamhede slegs vir uitsnywerk);
(59) stippelpons vir uvitsn s : ] :
(60) versierkende houtstroke aan afgewerkte meubels vasheg vir ver-
. pakkings- of vervoerdoeleindes;

i&l) verpakkingskratte en/of -Kaste vir meubels en dele daarvan maak;

62) meubels en/of meubeldele in goiing, kratte, kartonhouers of |

plastiekstroke en dit toemaak;
(63) toebehore en/of dele van meubelstukke verwyder om die vervoer
en/of verpakking an te vergemaklik. ' ;
Tyd-
perk Vi
wat
s 1 it
eindig
Per Per
week week
R R
14. Werknemers in diens—
(1) vir sweiswerk, uitgesonderd puntsweis-
werk i i . 81,90 90,70
22} vir puntsweiswerk.............. 4741 35,11
3) vir van masjinerie. 81,90 90,70
(4) as versendingsklerk, magasynman,
tYdOPNEMET ....cvviviicniiciiaeiiceaenn, 46,88 54,58
(5; 85 OPSIZLET, WAR ..o evevvscnsrssnorniaenis 44,27 51,97
(6) as drywer van 'n motorvoertuig waarvan
die onbelaste massa volgens lisensie meer
a8 MOKE IR i mibicsiirivie 58,271 65,97
(7) as drywer van "n motorvoertuig waarvan
djl:e onbelgfsﬁe gam saam mlg di€ van 'n
sleepwa of s ns volgens lisensie ;
hoogstens 4 mw ........................ 51,03 58,73
(8) as drywer van 'n vurkhyswa................ 43,20 90
(9) in verband met enige van die sse by
die bou van veerbinnewerk en/of veereen-
hede en die vervaardiging van hul same- -
stellende dele .......... s s A 43,20 50,90
15. Kantoorwerknemers.—Qndanks andersluidende bepalings in hierdie
Qoreenkoms, moet werknemers wat skryf-, liasseer- of *n ander vorm van

klerklike werk verrig, met inbegrip van kassiere en telefoniste, minstens
RS0 per maand betaal word. :

Tyd-
perk v
wat
eindig
Per  Per
week week
R R
16. Werknemers in diens—
(1) as voormanne verantwoordelik vir werk-
?fsnsleﬁ m?m v " 95,75 104,55
,17 voorgeskryf word.......oo0vvvernene 5
(2) as voormanne verantwoordelik vir werk- ; g
R55,17 - “?klj:?'mn o N 63.36 ?iOﬁ
,17 voorgeskryf word................... : §
(3) as voormanne verantwoordelik vir werk-
nemers vir wie 'n loon van minstens
R46,88 voorgeskryf word................... 54,37 62,07
(4) as voormanne verantwoordelik vir werk-
nemers vir wie 'n loon van minstens
R43,20 voorgeskryf word................... 47,61 55,31
{5) as voormanne verantwoordelik vir werk-
..pemers vir wie 'n loon van minstens :
R42,13 voorgeskryf word........... R— 45,72 53,42
; DEEL III

. Basiese kostetoelae
(1) Elke werknemer (uitgesonderd kantoorwerknemers en werknemers
wat maandeliks betaai word) moet, benewens die besoldiging wat inge-
vollic_ Deel II betaalbaar is, 'n toelae van 50c betaal word vir elke gewone
werkdag waarop hy minstens ses uur werk. -

(2) Die toelae moet weekliks kontant betaal word binne 10 minute na die

wone sluitingstyd op dﬁu _t;taaldag, of by diensbe€indiging as dit voor

ie gewone betaaldag ge. A _
(3) By die berekening van sy uurloon ingevolge klousule 37 van Deei I
moet die toelae uitgesluit word van die werklike weekloon van 'n werk-

_ (4) By dic berekening van alle aftrekkings of bydraes wai betzalbaar s
ingevolge hierdie of “n ander ooreenkoms wat deur die Raad -

~* geadministreer word, moet die toelae uitgesluit word.

Hierdie Ooreenkoms namens die ¢ op hede die 18de dag van
cadr 1981 16 Knagatid ondbretin, . ¥ g van Sep-
V. SEBBA, Voorsitter.

G. FLETCHER, Ondervoorsitter.
I. KENNEY, Sekretaris.

 This Agree m-s}'w"' d on behalf of the parties at Cape Town this 18th
dayqf_Septc;;'lleEcrl o0 . Cape

(53) asping and/or filing and/or ‘scraping - (operations for carving

(59) stipple punching for carving; :

{60) affixing strengthening wood strips to completed furniture for the
of packing or u:ﬁ?oning;

(GI)EP::Ei:?pm'gcrates or cases for furniture and parts

(62) packing furniture and/or farniture parts in hessian, crates, card-
containers or plastic sheeting and the closing thereof;
(63). removal of fittings and/or parts from articles of furniture to
- facilitate transport and/or packing.

Period
A From
ending
30/6/82 177182
Per Per
week week
R
14. Employees employed—.
(1) in welding other than spot welding ........ 81,90 90,70
(2) inspot welding .......... P, 47,41 55,11
(3) in maintenance of machinery............... 81,90 90,70
(4) as despatch clerk, storeman, timekeeper 46,88 54,58
(5) as caretaker, watchman ..................... 44,27 51,97
(6) as driver of a motor vehicle the unladen
‘mass of which is over 4 540 kg according
WHCETEE .. o it v i e 58,27 65,97
(7)_as driver of a motor vehicle the unladen
" mass of which, together with the unladen
mass of any trailer or trailers does not
exceed 4 540 kg according to licence ... 51,03 58,73
(8) as driver of a fork lift vehicle ............... 4320 50,90
(9) in connection with any processes in the '
construction of spring interiors and/or
spring units and the manufacture of their
COMPONEDE PAMS. ... .evvvvrerennraraeinras 3 43,20 50,90

15. Office employees.—Notwithstandi anything t the contrary in this
Agreemé‘xin‘:e e%% engaged in writuilgfé Ilinggor any other of
clerical work and including cashiers and telephone operators shall be paid
not less than R90 per month, -

Period

From
endi
068 17182
Per Per
week  week
. R R
16. Eﬁgﬁloyeesf employed——_ e ; :
as foremen in cf of employees
whom a wage of more than lﬂs,n is
wotibed . o s s 95,75 104,55
(2) as foremen in charge of employees for
whom a wage of not less than R55,17 is
i = fhed:: i iy y i 63,36 71,06
as foremen in charge of employees
whom a wage of not less than R46,88 is
prescribed............ rrecenarans eereranens 54,37 62,07
(4) as foremen in charge of employees for
‘whom a wage of not less than R43,20 is
_ preserbed s i 47,61 55,31
-(5)-as foremen in charge of employees for
- whom a wage of not less than R42,13 is 5.4

Prescribed ......oovoviiriieriininn s 45,72

LT Basic cost allowance _
(1) In addition to any remuneration payable in terms of Part II, eve
g;uplqﬁee (e:lti:luding ooflcszgmpioyees ang |:nonthIm}':i paid emplpym:l) sha?{

id an allowance inre of ev working day on
Wlnl::?lhcworl:sa(leas.lsimhmu:gwt i i
(2) The allowance shall be paid in cash weekly within 10 minutes after
the nommal closing time on pay-day, or on termination of employment if
this takes place before the ordinary pay-day.
(3) The allowance shall be excluded from the actual weekly wage of an
gf Eoyei: for purposes of calculating his hourly rate in terms of clause 37

. (4) The allowance shall be excluded from the calculation of any deduc-
tion .or conmbtmon.pa{’ablc;in terms of this Agreement or of any
y the Council. . '

V. SEBBA, Chairman.
G. FLETCHER, Vice-Chairman.
1. KENNEY, Secretary.
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ANNEXUREA'
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Chequesnobefomarded no(latcrthandn lsmdayofenchmomh wdneSec:etary P.O. Boxw.Cape.Towu,

'  INDUSTRIAL. COUNCIL. FOR THE. FURNITURE MANUFACTURING. INDUSTRY. OF THE WESTERN CAp;a

8000

Namandaddnss of firm... .

' . | Sumname of o
Ind. No.| employ;e Fixst names

Trade union [Total actial remu{ = 7’5%_‘“!“ By Employers’ and e
Occupation | contibutions;| nération for all [ Topgl | than 30 minutes| vy | emglovees sick | Total | yrocns |

; Mmymnmewouted, in- ] | ‘weekly hours; | - . _ .mndcontribnﬁon . | total | .’ :
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Ek, Stephanus Petrus Botha, Minister van Mannekrag,
verklaar hierby, kragtens artikel 22 (1) van die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, dat die bepalings
van die Ooreenkoms en kqnnis%fwing, gepubliseer by
Goewermentskennisgewing R. 835 van 30 April
%282, oor die algemeen vir werkndemerrﬁ wie se werltgum en

soldiging ten opsigte van oortydwerk, openbare feesdae
en mliﬁ( op Sondac en openbare feesdae daarby gereél
word, nie minder gunstig is nie as die desbetreffende bepa-
lings van genoemde Wet.

S. P. BOTHA, Minister van Mannekrag.

No. R. 837 | 30 April 1982
WET OP ARBEIDSVERHOUDINGE, 1956

MEUBELNYWERHEID, WES-KAAPLAND.—
WYSIGING VAN SIEKTEBYSTANDS-
GENOOTSKAPOOREENKOMS

Ek, Stephanus Petrus Botha, Minister van Mannekrag,
verklaar hierby, kragtens artikel 48 (1) (a) van die Wet op
Arbeidsveﬂloudhﬁ, 1956, dat die bepalings van die Oor-
eenkoms (hierna die Wysigingsooreenkoms genoem) wat in
die Bylae hiervan ycrsgyn en betrekking het op die Onder-
neming, Nywerheid, Bedryf of Beroep in die opskrif by
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AANHANGSEL B ' ANNEXURE B
[Kennisgewing vereis ii;gevolse mgg:sl]e 7 (5) van Deel I van [Notice required under clause 7 (5) of Part I of the Agreement]
by Amme USEE g Dy S PR e e
; o o Mondays .....ccoo. ciean | P to....h... T [, R— hoo
Maandae....... ...... h...... tot ...... . | tot ......h.... Tuesdays...ccoes vevers Been. 0. s Heros 10 v Rove.
Dinsdae........ ...... B tot ...... hiciivi wiiia | PO tot ...... | Wednesdays ...... ... - 0 ... Boverns i, T to .....h...
Woensdae..... ... hoo ot LB h...... tot ....ho. Thursdays ......... ..oeee R N I e
T . L B T I h.... Fridays...ococoveiss venes B o ...... hoian s Biaia 0 i Bvia
Vrydae......... wound h...... tot ......h... Goliives B0k ageias ho. Saturdays......coe  weeres B, t0 .....h... Yot
B cinnan e : Lhe. tot ...... Boverer vees h...... i ' S hoai Forenoon break... ...... h...... {1 I h......
Voormiddag- ' Afternoon  break ... her 0 b
Npous:ld SHRE | CERSERE (), (NN L T _
%ag ........ ovine Tt sl ANNEXURE C
: (Medical certificate under clause 28 of the Agreement for the Fumniture
AANHANGSEL C Manufacturing Industry of the VSestem Cape)
(Doktersertifikaat ingevolge klousule 28 van die Ooreenkoms : : i
vir die Meubelnywerheid van Wes-Kaapland) a5 BT R, A ma >
Elk sertifiseer dat ek (naam voluit) S ey that his/her present 8ge is ..........ccooevvrersnenss with the following results:
8lag....crnnanraian A s W aar dat sy 5 = : ;
A — is. medies ondersoek het, en dic volgende bevind het: | (2) Condition of heart and circulation .........ccc.oe.o. s 1
(a) Toestand van hart en bloedSOmIOOD ............evseeresessesecsersieresnas (b) Presence or absence of physical defect or deformity, including hernia
ioheid van il X of wansh d,met | e o
inlgcbmauom lghmvanh ,,,,,,,,,,,,, gebreo __________ apcnhe1 ,,,,,,,, (c) Condition Of URZS ...evvvvrevereereiececieeiiiiiin S PR
(c) Toestand van fonge .........ovuvviveniiiiiininiiiniinnisnsnreseessesaananas (d) Condition as to tonsils and adenoids ...............ocooiciiiiiiiinn,
(d) Toestand van mangclsenadgpoiede ....................................... (e) Condition of glands of Reck ..........covvvveeiiiiiiiiinininii
(e) Toestand van nekkliere..............cccovnirninnnins St (£) Condition OF tBEHR ....v..cveveveiseereneeresesiesaeie e ees s cbeses
(f) Toestand vantande............occiiiiiinninmm DY EAERETIME s ot v S VA A A
Eﬁ;g::g)f ......... e B R R R e RN AN LR IR Ry (b}SIghI ____________________
B) GESIE ..vvevvnacnnssnansstsiss i 0C A
(i) Aa!:steckhhf, BBRKRR . ivivmonsavain dmiv s R R e SN 8 PICHIOSIS orovooeeee e e e ees s s
i | (6 Pyl devlopment o
Ek M is nie oortuig Pml dat hylsy :;1 goeiga gesondheid verkeer emlpalg)lr ns:at:],(Sﬁa‘;df am n?m%ﬂism%aft he/she is in sound health and fit for
en is vir indiensneming as ’n leerling in die ambag van................ learnel DL vssaigsasarssasagaanrnsr e s
ge ......... of enige ambag, sondergcvaa%virhomselﬂhamelf of andere. ;;a:“? trade, without danger to himself/herself or others.
Blek i vvinisaiimamimini s R R A BT R R PR T € eeini e s P S S LLILEEE
_ Mediese beampte Medical officer
Datum .......cocnveninii 19..... Dade oo 19......
—
No.R. 836 30 April 1982 | No. R. 836 30 April 1982
~ WET OP FABRIEKE, MASJINERIE EN FACTORIES, MACHINERY AND BUILDING WORK
BOUWERK, 1941 ACT, 1941
MEUBELNYWERHEID, WES-KAAPLAND FURNITURE MANUFACTURING INDUSTRY,
’ WESTERN CAPE

I, Stephanus Petrus Botha, Minister of Manpower,
hereby, in terms of section 22 (1) of the Factories, Machin-
ery and Building Work Act, 1941, declare the provisions of
the Agreement and notice, published under Government
Notice R. 835 of 30 April 1982, to be, on the whole, not
less favourable to the employees whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays and public holidays are regulated thereby,

than the relative provisions of the said Act.
S. P. BOTHA, Minister of Manpower.

No. R. 837 30 April 1982
. LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
WESTERN CAPE.—AMENDMENT OF SICK BENEFIT
SOCIETY AGREEMENT

I, Stephanus Petrus Botha, Minister of Manpower,
hereby, in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending
Agreemcnt) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Occu-
pation referred to in the heading to this notice, shall be
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hierdie kennisgewing vermeld, met ingang van die tweede
Maandag na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat op 30 Junie 1983 eindig,
bindend is vir die werkgewersorganisasie en die vakver-
eniging wat die Wysigingsooreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van genoemde
organisasie of vereniging is. . '

S. P. BOTHA, Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID,
WES-KAAPLAND

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en aange-
gaan tussen die

Cape Furniture Manufacturers’ Association

(hierna die *‘werkgewers"’ of die **werkgewersorganisasie™ genoeni), aan
die een kant, en die .

National Union of Furniture and Al.hed Workers of South Africa

(hierna die ‘‘werknemers’” of die “‘vakvereniging’’ genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Meubelnywerheid, Wes-
Kaapland,

om die Qoreenkoms van die Raad, gepubliseer by Goewermentskennis-
ewing R. 919 van 4 Mei 1979, soos gewysig en hernieu by Goewerments-
nnisgewings R. 2046 van 14 September 1979 en R. 1762 van 22 Augus-
tus 1980, te wysig.

1. TOEPASSINGSBESTEK

(1) Hierdie Qoreenkoms moet in die landdrosdistrikte Beaufort-Wes,
Bellville, Bredasdorp, Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres,
Die Kaap, Fraserburg, Goodwood, Heidelberg (K.P.), Hermanus, Hope-
field, Kuilsrivier, Ladismith, Lambur%ilMaimsbuwoma u, Nama-
kwaland, Paarl, Piketberg, Prins rt, Riversdal, Robertson, Simonstad,
Somerset-Wes, Stellenbosch, Strand, Sutherland, Swellendam, Tulbagh,
Vanr‘h“ynsdorp, Victoria-Wes, Vredendal, Wellington, Williston, Worces-
ter, Wynberg, Barkly-Wes, Britstown, De Aar, onia, Hay, Herbert,
Hopetown, Kenhardt, Kimberley, Kuruman, en in daardie gedeelte van die
lnggfirosdistrik Postmas wat voor die publikasie van Goewerments-
kennisgewing 1254 van 27 Junie 1975 in die landdrosdistrik Kuruman
ml , maar uitgesonderd daardie lte van die landdrosdistrik

man wat voor die publikasie van Goewermentskennisgewing 1314
van 28 Augustus 1964 in die landdrosdistrik Postmasburg geval het,
Philipstown en Prieska nagekom word deur alle werkgewers wat lede van

- die werkgewersorganisasie is en by die Meubelnywerheid betrokke is en
deur alle werknemers wat lede van die vakvereniging is en in daardie
Nywerheid werksaam is. ! i

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van toepassing—

(a) slegs op werknemers, uitgesonderd los werknemers, vir wie lone

in die Hoofooreenkoms voorgeskryf word en op die werkgewers van
sodanige werknemers; en

_{b) ten opsigte van vakleerlinge slegs in soverre sodanige toepassi
nie onbestaanbaar is met die Wet op Vakleerlinge, 1944, of 'n
wat daarkragtens gesluit is nie.

2. KLOUSULE 3.—WOORDOMSKRYWING
(1) Voeg die volgende nuwe woordomskrywing in nd die omskrywing
van “‘afhanklike’: kv e
lat;i fonds‘ die Siekefonds van die Meubelnywerheid, Wes-Kaap-
(2) Skrap die omskrywing van “Genootskap’”.

3. KLOUSULE 4.—SIEKTEBYSTANDSGENOOTSKAP VIR
MEUBELWERKERS, WES-KAAPLAND

(1) Vervang die opskrif en subklousule (1) deur die volgende:

“SIEKEFONDS VAN DIE MEUBELNYWERHEID,
WES-KAAPLAND

(1) Die Siektebystandsgenootskap vir Meubelwerkers (Wes-Kaap-
land), ingestel ingevolge die Ooreenkoms geﬁubliseer by Goewerments-
kennisgewing R. 704 van 26 April 1968 en hierna bekend as die Sieke-
- fonds van die Meubelnywerheid, Wes-Kaapland, word hierby voortge-
sit.”",

binding, with effect from the second Monday after the date
of publication of this notice and for the period ending 30

.June 1983, upon the employers’ organisation and the trade

union which entered into the Amending Agreement and
upon the employers and employees who are members of the
said organisation or union.

S. P. BOTHA, Minister of Manpowcr’.
SCHEDULE -

INDUSTRIAL COUNCIL FOR THE FURNITURE MANU-
FACTURING INDUSTRY, WESTERN CAPE

. AGREEMENT
in accordance with the provisions of the Industrial Conciliation Act, 1956,
made and entered into by and between the
‘Cape Furniture Manufacturers’ Association
(hereinafter referred to as the ‘‘employers™ or the ‘‘employers’ organisa-
tion’’), of the one part, and the _
National Union. of Furniture and Allied Workers of South Africa

(hereinafter referred to as the ‘‘employees’ or the “‘trade union’’), of the
other part, .

being the parties to the Industrial Council for the Furniture Manufacturing
Industry, Western Cape,

to amend the ment of the Council published under Government

Notice R. 919 of 4 May 1979, as amended and renewed by Government

Notices R. 2046 of 14 r 1979 and R. 1762 of 22 August 1980.
1. SCOPE OF APPLICATION _

(1) The terms of this Agreement shall be observed in the Magisterial

Districts of Beaufort West, Bellville, Bmdm Caledon, Calvinia, Car-
narvon, Clanwilliam, Ceres, Fraserburg, Goodwood, Hopefield, Heidel-
berg (C.P.), Hermanus, Kuils River, Laings Malmes-

bury, Montagu, Namaqualand, Paarl, Piketberg, Prince Albert,

ive, , Robertson, Simonstown, Somerset West, Stellenbosch,
Strand, Sutherland, Swellendam, The C\%F" Tulbah, Vanrhynsdorp, Vic-
toria West, Vredendal, Wellington, Williston, Worcester, Wynberg,
Barkly West, Britstown, De Aar, Gordonia, Hay, Herbert, Hopetown,
Kenhardt, Kimberley, Kuruman, and in that portion of the Magisterial
District of Posmasgurg which, lFrior to the publication of Government
Notice 1254 of 27 June 1975, fell within the Magisterial District of Kuru-
man, but excluding that portion of the Magisterial District of Kuruman
which, prior to the publication of Government Notice 1314 of 28 August
1964, fell within the Magisterial District of Postmasburg, Philipstown and
Prieska by all employers’ who are members of the emm'ers’ organisation
and engaged in the re Manufacturing Industry bgl:lll employees
who are members of the trade union employed in that Industry.

_ (2) Notwithstanding the provisions of subclause (1), the provisions of
this Agreement shall— .
a) only to employees, other than casual employees, for whom
wa( saggypresgﬁbed '15 tt{e Main Agreement andutlgthc employers of
such employees; and
(b) apply in respect of apprentices only in so far as such application is
not imuns{‘stem with the provisions of the Apprenticeship Act, 1944, or
any contract entered into in terms thereof. : :

2. CLAUSE 3.—DEFINITIONS
(1) Insert the following new definition after the definition of **depend-
ant™: .

Ca“ ‘fund‘ shall mean the Sick Fund of the Furniture Industry, Western
m; }’ . 1y

(2) Delete the definition of *‘Society”.

3. CLAUSE 4.—FURNITURE WORKERS’
SICK BENEFIT SOCIETY

(1) Substitute the following for the heading and for subclause (1):

“SICK FUND OF THE FURNITURE ]NDUSTR_"ﬁ
WESTERN CAPE :

(1) The Furniture Workers' Sick Benefit Society (Western Cape) estab-
lished in terms of the Agreement published under Government Notice R.
704 of 26 April 1968, and hereafter known as the Sick Fund of the Furni-
ture Industry, Western Cape, is hereby continued.™.
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4, KLOUSULE 8.—BYDRAES
(l} In subklousule (1), skrap die woorde ‘‘die helfte van’
2)In subklousulc (3} (a) en (c), vervang die uitdrukking * lOde‘ deur
die uitdrukking **
(3) Voeg die volgende nuwe subklousule in nd subklousule (3):
“(4) Vn' dle t sing van hierdie klousule word die voorgeskrewe

loon van ’'n vakleerling geag die loon te wees waarop hy geregti Lsmge-
volge sy leerkontrak E g

5. KLOUSULE 9.—BYSTAND
(1) Vervang subklousule (5) deur die volgende: '
*(5) (a) By die afstérwe van *n lid en behoudens subklousule (5) (c),
sterfiebystand van R400 aan 'n afhanklike betaalbaar: Met dien veismude
dat sodanige bystand slegs ten opsigte van een afhanklike betaalbaar is.

(b) By die afsterwe van 'n lid en behoudens subklousule (5)- (c), is
sterftebystand aan 'n lid betaalbaar en wel soos volg: _
(i) In die geval van 'n lid se vrou: R400;

(u‘ die geval van 'n'afhanklike wat die ouderdom van 14 jaar bermk

(m)md)cgeva]\ran *n afhanklike wat die ouderdom van ses jaar bereik
het maar nog nie 14 ‘jaar oud is nie: R200;
(iv) in die geval van nammkhkewatnogmem oudlsmcen
yboreneswkm s

(c) Geen betaling moet ingevol mbklwsuie (5) (a) gedoen word nie
tensy aansoek daarom n word binne 'n tydperk van een jaar vanaf die
afsterwe van die betrokke lid of afhanklike.”

6. KLOUSULE 10.—SIEKTEBESOLDIGING
(1) Vervang klousule 10 deur die volgende:

“10. SIEKTEBESOLDIGING

(1) 'n Lid ten opsigte van wie bydraes deur die Fonds outvang word en
wat weens sickte verplig' word om van die werk af weg te bly, is,
behoudens klousules 9 en 11 van hierdie Ooreenkoms, gedurende enige 12
kalendermaande geregtig op siektebesoldiging gelyk aan die helfie van die
loon wat vir sy kategorie werk in die Hoofooreenkoms voorgeskryf word,
en wel soos volg:

(a) In die geval van afwesigheid weens siekte van minder as vyf werkdae
moet 'n lid nie vir die eerste dag van sodanige afwesigheid betaal word nie.

(b) In die geval van afwesi weens siekte van vyf dae of langer moet

'n lid siektebesoldiging vir elke wcrkdag ontvang wat hy afwesig is, met 'n

maksimum van 40 dae siektebesoldiging: Met dien verstande dat—

(i) by die berekening van siektebesoldiging Saterdag en Sondag nie as

geag moet word me.

(u) snektebesold:gmg aan 'n lid belaalbaar is slegs by voorle
die Fonds van 'n ingevulde amptelike mediese sertifikaat vir sie!
diging soos in die regulasies voorgeskryf.

(ZM“ die toepassing van hicrdie klousule word 12 kalendermaande
vanaf die datum waarop 'n lid die eerste maal in 'n bepaalde jaar

besol-

jﬂal'
T Vcrvang dwwoord Genoaskap ooralwaardltmdicoorecnkoms
voorkom deur die woord ‘‘Fonds™’.

8. AANHANGSEL A
m Vcn'ang Aanhangsel A deur die volgende:

“AANHANGSEL A L
: BydRraes
Werknemers \frm 'n loon van minder as R42,13 per week

042
0,54

Werknemers vir wie 'n loon van meer as R42, I3 per week maar
hoogstens R49,72 per week voorgeskryf word 0,54
Werknemers vir wie 'n loon van meer as R49,72 per week maar
hoogstens R55,17 per week voorgeskryf w word 0,712
Werknemers \Fl.l' wie 'n loon van meer as R_SS 17 per week :
voorgeskryf word .........coiivieinnnen b 1,00".
Hierdie Wysigi soqmenkoms namens die partye op hede die 18de dag
van Scptcmber 1981 te Kaapstad onderteken.

V. SEBBA, Voorsmcr.
G. FLE[C[lER Ondervoorsitter.

lKENNEYSehetans

ing aan .

snekﬁebesoldlgmg ontvang tot dieselfde datem in die daaropvolgende

: 4. CLAUSE 8 —CONTRIBUTIONS .
(l) In subclause (1), delete the words “‘half of”’. -
(2) In subclause (3) (a) and (c), subsnmte the expmsnon “lSth” for lhe

expression- *
(3) Insert the followmg new subclause after subclause (3)
*(4) For the purposes of this clause, the prescribed wage of an appren-

tice shall be deemed to bemewagetowhrchhexsemnbdmtennsofhm
contract of apprenticeship.”. e

5. CLAUSE 9.—BENEFITS
(1) Subsutule the following for subclause (5):

(5) (a) Upon the death of a member and subject to the pmvmous of
subclaiise (5) (c); a mortality benefit of R400 be payable to a depend-
ﬂ Provided that such beneﬁt shall be payable in respect of one dependam

y .

“the death of

) Upon b to.the f
sub(Elause (5) (c), a mortahty .Iﬂ?t provmons s
follows:

shallbepayablctoamemberas
(i) In the case of a member’s wife: RA0O;, . . .
(n)mlhecaseofadependantwhohasattamedtheagcofMym

(mjmthecaseofakgggendamwhohasatlamedtheageofsmxembut
less than 14 years:

(iv) in the case ofadependam who has notatmnedthe ayofm years
and stillborns: R100

(c) No ment shal] be made in terms of subclause (5) (a) and (b},
du::gssr n therefor is made within a-period of one ycar fmm
o

of the member or dependant concemed ”

6. CLAUSE 10.—SICK-PAY
) Subsumlae the followmg for clause 10:

“10 SICK-PAY

(l) Amemberm reépect of whom conmbutlonﬁ are reccwod by the Fund
and who through sickness is oompclled to absent himself from work shall
during any 12 calendar months; t to clauses 9-and 11 of this '
Agreement, be entitled to sick-pay equ to half of the wages prescribed for
his category of work in the Main Agreement, as follows:

(a) For a period of absence, due fo sickness, of less than five working
days, a member shall not be paid for the first day of such absence.

(b) For a period of absence, due to sickness, of five days or longer, a
member shaﬁerr::oewe sick-pay for each wo&k;lng day of absence with a
maximum of 40 days’ sick-pay: Provided

(i) Saturday and Sunday shall for the pu of sick-pay ca]culanons :

not be considered to be working days; i

(ii) sick-pay shall only be payable to a member upon presentation to
the Fund opaa completed ofﬁlal sick-pay medical ceruﬁcate as pre- -
scribed in the regulations.

(2) For the purposes of this clause, 12 calendar months shall be calcu-

lated from the date in respect of which a member first draws sick-pay in
any year to the same date in the next succeeding year.’ :

7. Substitute the word **Fund” for the word * *Society” wherever |tap-
pears in the agreemem 5

.8. ANNEXURE A
(¢)] Suhsuum-. the followmg for Annexure A
CO?!H' Eb‘(- '
tions
R
Employees for whom a wage of less !han R42,13 per week _
is przscn'bed .............. ge .................................... 0,42
Emplogfee;s for whom a wage of R42,13 per week is pre- BEE
Employess {or whor a wage of more than R42,13 per week
but not more than R49,72 per week is prescribed........... 0,54
Employees for whom a wage of more than R49,72 per week
but not more than R55, 17 per week is prescri bed ........... 0,72
'Employees for whom a wage of more than R53, l'.-‘ per week
IS preseribed ...ii i 1,00,

This Amendmfg
this 18th day o September

S'gned on beha!fof the pames at Cape Town
V. SEBBA, Chammn

G. FI..E‘I‘CHER Vloe-Chmrman
I KENNEY Secrelar)f
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No.R. 838 | 30 April 1982
" WET OP ARBEIDSVERHOUDINGE, 1956
MEUBELN WES-KAAPLAND.—WYSI-

NYWERHEID,
-GING VAN YOORSORGFONDSOOREENKOMS
Ek, Stephanus Petrus Botha, Minister van Mannekrag,

verklaar hierby— :

(a) kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms genoem)

‘wat in die Bylae hiervan verskyn en betrekking het op die

Onderneming, Nywerheid, Bedryf of Beroep in die op-

skrif- by hierdie kennisgewing vermeld, met ingang van

‘die ‘tweede Maandag na die datum van publikasie van

hierdie kennisgewing en vir die gidpcrk wat op 28 Febru-

arie 1983 eindig, bindend is vir die werkgewersorganisa-
sie en die vakvereniging wat die Wysigingsooreenkoms
aangegaan het en vir die werkgewers en werknemers wat

‘lede van genoemde organisasie of vereniging is; en

.. (b) kragtens artikel 48 (1) (b) van genoemde Wet, dat

die bepalings van die Wysigin enkoms, -uitgeson-
derd dié vervat in klousule 1 (1) (a), met ingang van die
tweede Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 28 Februarie
1983 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hierdie
kennisgewing wat kke is by of in diens is in

enoemde Onderneming, Nywerheid, Bedryf of Beroep
in die gebiede in klousule 1 van die Wysigingsooreen-
koms gespesifiseer.

S. P. BOTHA, Minister van Mannekrag.
: BYLAE

' NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN

' OOREENKOMS
ingevol%s(;iéc Wet op Nywerheidsversoening, 1956, gesluit deur en aan-
gegaan n die -
"~ Cape Fumiture Manufacturers’ Association
(hierna die ‘‘werkgewers'’ of die ‘‘werkgewersorganisasie’’ genoem), aan
die een kant, en die -
.National Union of Furniture and Allied Workers of South Africa

. (hiema die ‘‘werknemers’’ of die ‘‘vakvereniging'’ genoem), aan die
ander kant,.

 wat die partye is by die Nywerheidsraad vir die Meubelnywerheid van
Wes-Kaapland, -

om die Qoreenkoms van genoemde Raad, gepubliseer by Goewer-

mentskennisgewing R. 2013 van 11 Julie 1969 en s00s gewysig en hernien

by Goewermentskennisgewings R. 421 van 15 Maart 1974, R. 74 van 16

Januarie 1976, R. 2042 en R. 2043 van 14 September 1979, R. 187 van 1

Februarie 1980, R. 1726 van 22 Augustus 1980 en R. 414 van 27 Februarie
19815 te wysig.

- 1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Meubelnywerheid van Wes-Kaap-
land nagekom word—

(a) deur alle werkgewers wat lede is van die werkgewersorganisasie
en deur alle werknemers wat lede is van die vakvereniging en wat
onderskeidelik by die Nywerheid betrokke of daarin werksaam is; en

(b) in die landdrosdistrikte Beaufort-Wes, Bellville, Bredasdorp,
Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Die Kaap,
Fraserburg, Goodwood, Heidelberg (K.P.) Hermanus, Hopefield,
Kuilsrivier, Ladismith, Laingsburg, Malmesbury, Montagu, Namakwa-
land, Paarl, Piketberg, Prins Albert, Riversdal, Robertson, Simonstad,
Somerset-Wes, Stellenbosch, Strand, Sutherland, Swellendam, Tul-

- bagh, Vanrhynsdorp, Victoria-Wes, Vredendal, Wellington, Williston,
“Worcester, Wynberg, Bdrkly-Wes, Britstown, De Aar, onia, Hay,

Herbert, Hopetown, Kenhardt, Kimberley en Kuruman en in. daardie’

- gedeelte van die landdrosdistrik Postmasburg wat voor die’ publikasie

 van Goewermentskennisgewing 1254 van 27 Junie 1975 binne die land-
drosdistrik Kuruman geval
die landdrosdistrik man wat voor die publikasie van Goewer-
nmntskemlis;%ewing 1314 van 28 Augustus 1964 binne die landdrosdis-

trik Postmasburg geval het, Philipstown en Prieska.

het, maar vitgesoniderd daardie gedeelte van | -

No.R. 838 30 April 1982
LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY, WEST-
ERN CAPE.—AMENDMENT OF PROVIDENT FUND

AGREEMENT

I, Stephanus Petrus Botha, Minister of Manpower,
hereby—

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions - Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice, shall
be binding, with effect from the second Monday after the
date of publication of this notice and for the period end-
ing 28 February 1983, upon the ;e.err‘:lploycrs’ organisation
and the trade union which entered into the Amending
Agreement and upon the employers and employees who
are members of the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending Agreement,
excluding those contained in clause 1 (1) (a), shall be
binding, with effect from the second Monday after the
date of publication of this notice and for the period end-
ing 28 February 1983, upon all employers and em-
ployees, other than those referred to in paragraph (a) of
this notice, who are engaged or employed in the said
Undertaking, In , Trade or Occupation in the areas
specified in clause 1 of the Amending Agreement.

S. P. BOTHA, Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY OF THE WESTERN CAPE

AGREEMENT
in accordance with the provisions of the Industrial Conciliation Act, 1956,

made and entered into by and between the

Cape Furniture Manufacturers” Association

(hereinafter referred to as the ‘‘employers’* or the ‘‘employers’ or. anisa-
tion’"), of the one part, and the ' = y. ¥

National Union of Furniture and Allied Workers of South Africa
(hereinafter referred to as the “‘employees’ or the **trade union™), of the

other part,

being the parties to the Industrial Council for the Furniture Manufacturing
Industry of the Western Cape,

to amend the ment of the said Council, published under Govern-
ment Notice R. 2013 of 11 July 1969, as amended and renewed by Govern-
ment Notices R. 421 of 15 March 1974, R. 74 of 16 January 1976, R. 2042
and R. 2043 of 14 a%cdplcmber 1979, R. 187 of 1 February 1980, R. 1726 of
22 August 1980 R. 414 of 27 February 1981.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry of the Western Cape—

(a) by all employers who are members of the employers’ organisation
and by all employees who are members of the trade union, who are
engaged or employed therein; and =

(b) in the Magisterial Districts of Beaufort West, Bellville, Bredas- -
dorp, Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Fraserburg,
Goodwood, Heidelberg (C.P.), Hermanus, Hopefield, Kuils River,
Ladismith, Laingsburg, Malmesbury, Montagu, Namaqualand, Paarl,
Piketberg, Prince Albert, Riversdale, Roberson, Simonstown, Somerset
West, Stellenbosch, Strand, Sutherland, Swellendam, The Cape, Tul-

bagh, Vam]&usdorp, Victoria'—Wesl',-Vredendal';Wéllin'gon Williston;. - .-

Worcester, Wynberg, Barkly West, Britstown, De Aar , Hay,
‘Herbert, Hopetown, Kenhardt, Kimberl 1
portion of the Magisterial District of Postmasburg which, prior t

’ E::[ication of Government Notice 1254 of 27 June 1975, fell within the

gisterial District of Kuruman, but excluding that portion of the Ma-
gisterial District of Kuruman which, prior to the publication of Govern-
ment Notice 1314 of 28 August 1964, fell within the Magisterial District

of Postmasburg, Philipstown and Prieska.

ley and Kuruman and in that .. . -
ior to the -
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2. KLOUSULE 8.—BYDRAES 2. CLAUSE 8.—CONTRIBUTIONS
Vervang die uitdrukking *‘10de”, oral waar dit in paragrawe (c) en (¢) | In paragraphs (c) and (e) substitute the expression “*15th™ for the ex-
voorkom, deur die ui ing “*15de’’. | pression “10th”, wherever it occurs. L

Hierdie Wysigingsooreenkoms namens die partye op hede die {8de da;
van Septcmbirlslm Kaapstad s:rrld\‘:rt--akenp.m)r p 2
V. SEBBA, Voorsitter.

G. FLETCHER, Ondervoorsitter.

I. KENNEY, Sekretaris.

No.R. 839
WET OP ARBEIDSVERHOUDINGE, 1956

MEUBELNYWERHEID, WES-KAAPLAND.—WYSI-
GING VAN OPLEIDINGSFONDSOOREENKOMS

Ek, Stephanus Petrus Botha, Minister van Mannekrag,
verklaar hierby— .
(a) kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die

30 April 1982

Qoreenkoms (hierna die Wysigingsooreenkoms genoem) |
wat in die Bylae hiervan verskyn en betrekking het op die’

Onderneming, Nywerheid, Bedryf of Beroep in die op-
skrif by hierdie kennisgewing vermeld, met ingang van
die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31 Maart
1983 eindig, bindend is vir die werkgewersorganisasie en
die vakverenigincﬁewat die Wysigingsooreenkoms aange-
gaan het en vir die werkgewers en werknemers wat lede
van genoemde organisasie of vereniging is; en

_(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uitgeson-
derd dié vervat in klousule 1 (l% (a), met ingang van die
tweede Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 31 Maart 1983
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in garagraaf (a) van hierdie kennis-
%ewmg wat betrokke is by of in diens is in genoemde

Jerneming, Nywerheid, Bedr{‘f, of Beroep in die
gebiede in klousule 1 van die
gespesifiseer.
S. P. BOTHA, Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN
WES-KAAPLAND _

OOREENKOMS

ingevolge dled:\efe( op Nywerheidsversoening, 1956, gesluit deur en aange-

gaan tussen _
Cape Fumniture Manufacturers’ Association

(hierna die “wcrkﬁfewcr" of die ‘‘werkgewersorganisasie’” genoem), aan
die een kant, en di

National Union of Furniture and Allied Workers of South Africa
(hierna die ‘‘werknemers™ of die ‘‘vakvereniging’’ genoem), aan die
ander kant, :
wat die partye is by die Nywerheidsraad vir die Meubelnywerheid van
Wes-Kaapland,

om die Ooreenkoms van genoemde Raad,
kennisgewing R. 1566 van 3 September 19 wysig, hernieu en
vcrlmby oewermentskennisgewings R. 1879 van 22 September 1978,
R. en R. 2045 van 14 September 1979 en R. 1567 en R. 1568 van 24
Julie 1981, te wysig.

g)ub!iseer by Goewerments-
, 8008

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Coreenkoms moet in die Meubelnywerheid van Wes-Kaap-
land nagekom word— .

(a) deur alle werkgewers wat lede van die werkgewersorganisasie is

en deur alle werknemers wat lede van die vakvereniging is en wat

onderskeidelik by die Nywerheid betrokke of daarin werksaam is; en

ysigingsooreenkoms-

i i si of the parties i
thisThﬁtmonfg Agreeuwml ;ﬁ:;ed on behalf parties in Cape Town
V. SEBBA, Chairman.

G. FLETCHER, Vice-Chairman.
I. KENNEY, Secretary.

No. R. 839 30 April 1982

LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY, WEST- |
ERN CAPE.—AMENDMENT OF TRAINING FUND
AGREEMENT '

I, Stephanus Petrus Botha, Minister of Manpower,
hereby—

~(a) in terms of section 48 (1) (a) of the Labour Rela-

tions Act, 1956, declare that the provisions of the

Agreement (hereinafter referred to as the Amendin

Aﬁeement) which ars in the Schedule hereto an
which relates to the Undertaking, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shali be
binding, with effect from the second Monday after the
date o ﬁblication of this notice and for the period end-
ing 31 March 1983, upon the employers’ omsation
and the trade union which entereé into the nding
Agreement and upon the employers and employees who
are members of the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act, de-
clare that the provisions of the Amending Agreement,
excluding those contained in clause 1 (1) (a), shall be
binding, with effect from the second Monday after the
date of publication of this notice and for the period end-
ing 31 h 1983, upon all employers and employees,
r than those referred to in paragraph (a) of this notice,
who are cn‘g:dg:d or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified in
clause 1 of the Amending Agreement.

S. P. BOTHA, Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY OF THE WESTERN CAPE

AGREEMENT

in accordance with the provisions of the Industrial Conciliation Act, 1956,
made and entered into by and between the

Cape Fumniture Manufacturers’ Association

| (hereinafter referred to as the ‘‘employers™ or the “‘employers’ organisa-

tion’"), of the one part, and the

~ National Union of Furniture and Allied Workers of South Africa
(hereinafter referred to as the *‘employees’ or the “‘trade union™), of the
other part,

being the parties to the Industrial Council for the Fumiture Manufacturing
Industry of the Western Cape,

'to amend the Agreeement of the said Council, published under Govern-

ment Notice R. 1566 of 3 September 1976, as amended, renewed and
extended by Government Notices R. 1879 of 22 September 1978, R. 2044
?%]R‘ 5 of 14 September 1979 and R, 1567 and R. 1568 of 24 July

1. SCOPE OF APPLICATION OF AGREEMENT
(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry of the Western Cape—

(a) by all employers who are members of the employers’ organisation
and by all employees who are members of the trade union, who are
engaged or employed therein; and



GOVERNMENT GAZETTE, 30 APRIL 1982

No. 8182 27

(b) in"'die landdrosdistrikte - Beaufort-Wes, Bellville, Bredasdorp,
Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Die Kaap, Fraserburg,
Goodwood, Heidelberg (K.P.) Hermanus, Ho t"eld Kuilsrivier,
Ladismith, Lainﬂburg. Malmesbury, Montagu,

Piketberg, Prins Albert, Riversdal, Robertson,

Stellenbosch, Strand, Sutherland, Swellendam, Tulbagh, Vanrhy nsdorp,
Victoria-Wes, Vredendal We]]mglon, WI]]ISIOII, Worcester, Wynberg,
Barkly-Wes, Britstown, De Aar, Gordonia, Hay, Herbert, Hopetown,
Kenhardt, Kimberley, Kuruman, en in daardie gedeelte van die'landdros-
distrik Pomasburg wat voor die publikasie van Goewermentskennisgew-
ing 1254 van 27 Junie 1975 binne die landdrosdistrik Kuruman geval het,
maar uitgesonderd daardie gedeelte van die landdrosdistrik Kuruman wat
voor die publikasie van Goewermentskennisgewing 1314 van 28 Augustus

115911245!@2111113 die landdrosdistrik Postmasburg geval het, Philipstown en-

2. KLOUSULE '4.—OPLEIDINGSFONDS VIR DIE
MEUBELNYWERHEID

In subklousule 3 (a) en (c), vervang die ultdruk]ung “10de™ ora] waar
dit voorkom, deur die uitdrukking *15de”’.

Hierdie Wysigingsooreenkoms namens die partye op  hede die lee dag
van September 1981 te Kaapstad onderteken.

V. SEBBA, Voorsitter.
G. FLETCHER, Ondervoorsitier.
I. KENNEY, Sekretaris.

ImO[ISlad Somerset-Wes,

; cxpmsmn “lOdl” wherever it occurs. _
Agreement signed on behalf of the panies at Cape Town
| this 1500ty DS eeeaper 1$§'f e £

(b) in the Maglstenal Districts of Beaufort West, Bellville; Bmdasdorp

Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Frase
wood, Hendelber (C.P.), Hermanus, ﬁef ield, Kuils River, Ladlsmnh
Lamgsburg, Mafmesbury, Montagu, aland Paarl, Plketber%

Riversdale, Robertson, Smonstown, Somerset West, Ste

lenbosch Slrand Sulherland Swellendam, The Cape, Tulbagh, Van-
Wvn:;dorp Vu:tom West, Vredendal. Wellington, Williston, Worcester,

yoberg, mw Britstown, De Aar, Gordonia, Hay, Herbert,
Hopetown, Kimberley, Kuruman, and in that portion of the
Magisterial District of Postmas which, prior to the publication of
Government Notice 1254 of 27 June 1975 fell within the Ma, stenal
District of Kuruman, but excluding that portion of the Magisterial

of Kuruman which, or lao the hcauou of Government Notice 13 14 of
28 August 1964 Magisterial District of Postmasburg,
l!

2. CLAUSE 4.—FURNITURE MANUFACTURING INDUSTRY
* TRAINING FUND

In subclause (3) (a) and (c) substitute the expression **15th™* for thg

V. SEBBA, Chairman.

| G- FLETCHER, Vice-Chairman.

I. KENNEY, Secretary.
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