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_DEPARTEMENT. VAN MANNEKRAG 

NoR.3400 0 en 
_ WETOP ARBEIDSVERHOUDINGE, 1956 - 

i 

KLERASIENY WERHEID, TRANSVAAL.— , 
FONDSOOREENKOMS ue : 

Ek, Pieter Theunis Christiaan du- Plessis: Minister van 
Mannekrag, verklaar hierby—. 

(a). kragtens ‘artikel 48°. (1) (a). van ‘die ‘Wet ‘op 
Arbeidsverhoudinge, 1956, dat die. bepalings van die 
‘Ooreenkoms wat in die Bylae hiervan verskyn en betrek- 
king het op die Onderneming, Nywerheid, Bedryf of 

' Beroep in die opskrif by hierdie kennisgewing vermeld, 
met ingang van die tweede Maandag’ na die datum van 
publikasie van hierdie kennisgewing en vir die tydperk 
wat op 31 Desember 1985 eindig, bindend is vir die 
werkgewersorganisasie en die vakverenigings wat ge- 
noemde Ooreenkoms aangegaan het en. vir die werk- 
gewers en werknemers wat. lede_ van | genoemde organisa- 
sie of verenigings is; en. 

(b) kragtens artikel 48 (1) (b) van. 1 genoemde Wet, dat 
die bepalings van genoemde-Ooreenkoms, uitgesonderd 
dié vervat in klousules 1 (1) (a),.2 (1),. 9 en 13, met 

“ ingang van die. tweede Maandag ‘na die-datum van publi- 
kasie van hierdie kennisgewing en vir die tydperk wat op | 
31 Desember 1985 eindig, bindend is vir alle ander werk- 

_ gewers en werknemers as dié genoem in paragraaf (a) van. 
- hierdie kennisgewing wat betrokke is by of in diens is in 

. genoemde Onderneming, Nywerheid, Bedryf.of Beroep | 
in die gebiede in klousule 1 van | genoemde Ooreenkoms 
gespesifiseer. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

, - BYLAE 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID 
(TRANSVAAL) 

FONDSOOREENKOMS 

ingevolge die Wet op Arbeidsverhoudinge, 1956, >» gesluit deur en aange- 
- gaan tussen die.. 

a. Transvaal Clothing | Manufacturers’ Association 

(hierna die ‘“werkgewers’’ of die * “werk gewersorganiiesie" genoem), a aan 
. die een kant, en die 

938—A 

2 Maart 1984 

DEPARTMENT OF MANPOWER 

“No. R. 340 0 vo -2Mareh 1984 

os LABOUR RELATIONS ACT, 1956. 

_ CLOTHING INDUSTRY; TRANSVAAL. —FUND fo 
AGREEMENT | oo 

I, Pieter Theunis. Christiaan du Plessis, N Minister of Man- 
power, hereby— ce : 

(a) in terms of section: 48 (1) (a) of the Labour. Rela- 
‘tions Act, 1956, declare that the provisions of the 
Agreement which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation. referred to in the heading to this notice, shall 
be binding, with effect from the second Monday after the 
date of publication of this notice and for the period end- 
ing 31 December 1985, upon the employers’ organisation 
and the trade unions which ‘entered into the said 
Agreement and upon the employers and employees who 
are members of the said organisation or unions; and 

(b) in terms of section 48 (1) (b) of the said: Act, 
declare that the provisions of the said Agreement, exclud- 
ing those contained in clauses 'J (1) (a), 2 (1), 9 and 13, 
shall be binding, with effect from the’ second Monday 
after the date of publication of this notice and for the . 
period ending 31 December 1985, upon all employers 
and employees, other than those referred to in paragraph — 

_(a) of this notice, who. are engaged or employed in the 
said Undertaking, Industry, Trade or Occupation in the 
areas specified in clause 1 of the said Agreement. 

P. -T. C. DU PLESSIS, Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
. °. (TRANSVAAL) : 

: FUND AGREEMENT . - 

in n accordance with the provisions of the Labour Relations Act, 1956, made 
- and entered into by and between the 

Transvaal Clothing Manufacturers’ Association 

(hereinafter referred to as the ‘ “employers” or the “ employers’ organisa 
tion’’), of the one part, and the :   

9101—1 |
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Garment Workers’ Union of South Africa 

en die 

National Union of Clothing Workers (S.A.) 

(bierna’ die ‘“‘werknemers”’ of die ‘‘vakverenigings’? genoem), aan die 

ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid 

(Transvaal). 

1. TOEPASSINGSBESTEK 

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid (Transvaal) 

nagekom word — 

(a) deur alle werkgewers wat lede van die werkgewersorganisasie is 

en die Klerasienywerheid uitoefen en deur alle werknemers wat lede van 

die vakverenigings is en in dié Nywerheid in diens is: 

(b) in die provinsie Transvaal. 

(2) Ondanks subklousule (1}— 

(a) is hierdie Ooreenkoms, behoudens paragrawe (b) en (c), slegs van 

toepassing op werknemers vir wie lone in die Hoofooreenkoms van die 

Raad voorgeskryf word, 

(b) is klousules 5, 6, 7 en 10 behoudens paragraaf (c), van toepassing 

op ’n werknemer in die Nywerheid vir wie geen lone in die Hoofooreen- 

koms voorgeskryf word nie, indien so ’n werknemer en sy werkgewer 

onderling skriftelik daaroor ooreengekom het; 

(c) is Ktousule 5 slegs van toepassing op werkgewers en werknemers 

in die landdrosdistrikte Randfontein, Krugersdorp, Randburg, Roode- 

poort, Johannesburg, Alberton, Germiston, Boksburg, Benoni, Brak- 

pan, Springs, Nigel, Klerksdorp, Pretoria, Rustenburg en Wonderboom. 

(3) By die toepassing van subklousule (2) (b) word ’n verwysing na 

werknemers vir wie lone in die Hoofooreenkoms voorgeskryf word, ‘geag 

werknemers in te suit wat in daardie Qoreenkoms bedoel word, en °n 

verwysing na die loon wat vir ’n werknemer voorgeskryf word, word geag 

dié werknemer se werklike loon te bedoel. 

2. GELDIGHEIDSDUUR 

(1) Hierdie Ooreenkoms tree in werking op ’n datum wat die Minister 

ingevolge artikel 48-1) van die Wet bepaal, en bly van krag tot 31 

Desember 1985 of vir dié tydperk of tydperke wat hy bepaal. 

(2) By die verstryking van hierdie Ooreenkoms of ’n verlenging daar- 

van, en ingeval ’n daaropvolgende ooreenkoms nie binne ’n tydperk van 

twee jaar na die verstryking van hierdie Ooreenkoms of ’n verlenging 

daarvan aangegaan is nie, moet die Voorsorgfonds soos ingestel en voort- 

gesit ingevolge klousule 10 gelikwideer word asof die werknemers uit die 

diens van die Nywerheid getree het. 

3. WOORDOMSKRY WING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die Wet op 

Arbeidsverhoudinge, 1956, omskryf word, het dieselfde betekenis as in 

daardie Wet, en tensy die teenoorgestelde bedoeling blyk, omvat woorde 

wat die manlike geslag aandui, ook vroue; voorts, tensy dit onbestaanbaar 

met die samehang is, beteken— 

“*Klerasienywerheid’’ of “‘Nywerheid”’ kleremakery, die maak van 

alle klasse bo- en onderklere, met inbegrip van nagklere, en alle klasse 

mans- en seunshoede en -pette van tweed en linne, dasse, en die maak 

van alle klasse kledingstukke op bestelling van ’n staatsdepartement, 

provinsiale administrasie, die Suid-Afrikaanse Vervoerdienste of plaas- 

like owerhede, maar omvat dit nie kleremakery-op-maat en die vervaar- 

diging van klere wat van pels en velle gemaak word nie; 

“Opleidingsfonds van die Klerasienywerheid’’ die Opleidingsfonds 

ingestel en geadministreer ooreenkomstig reéls wat ingevolge die konsti- 

tusie van die Federasie gemaak is, 

“‘bydraer”” vir die doeleindes van Klousule 10 van hierdie Ooreen- 

koms, ’n werknemer met minstens ses maande ondervinding vir wie ‘n 

minimum loon in die Hoofooreenkoms voorgeskryf word, en omvat dit 

jemand wat ingevolge klousule 10 (4) (b) van hierdie Ooreenkoms tot 

die Fonds toegelaat word, maar nie ook ’n werknemer in die Nywerheid 

wat weens sy diensvoorwaardes ’n bydraer is tot ’n pensicen- of voor- 

sorgfonds wat deur die Registrateur van Pensioenfondse ingevolge arti- 

kel 4 van Wet 24 van 1956 geregistreer en deur die Direkteur-generaal 

van Finansies ingevolge die Inkomstebelastingwet, Wet 58 van 1962, en 

die Nywerheidsraad vir die Klerasienywerheid (Transvaal) goedgekeur 

is nie; 

“‘Raad”’ die Nywerheidsraad vir die Klerasienywerheid (Transvaal), 

geregistreer kragtens die Nijverheid Verzoenings Wet, 1924, en wat 

geag word kragtens die Wet op Arbeidsverhoudinge, 1956, geregistreer 

te wees; 
  

Garment Workers’ Union of South Africa 

and the / 

National Union of Clothing Workers (S.A.) 

(hereinafter referred to as the “employees’’ or the “‘trade unions’’), of the 

other part, 

being the parties to the Industrial Council for the Clothing Industry 

(Transvaal). 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Clothing Indus- 

try (Transvaal)— 

(a) by all employers who are members of the employers’ organisation 

and are engaged in the Clothing Indusiry, and by all the employees who 

are members of the trade unions and are employed in that Industry, 

(b) in the Province of the Transvaal. 

(2) Notwithstanding the provisions of subclause dj— 

(a) the terms of this Agreement shall, subject to paragraphs (b) and 

(c), apply only in respect of employees for whom wages are prescribed 

in the Council’s Main Agreement, 

(b) the provisions of clanses 5, 6, 7 and 10 shall, subject to paragraph 

(c), apply in respect of any employee in the Industry for whom no wages 

are prescribed in the Main Agreement if such employee and his em- 

ployer have mutually agreed thereto in writing; 

(c) the provisions of clause 5 shall apply only to employers and 

employees in the Magisterial Districts of Randfontein, Krugersdorp, 

Randburg, Roodepoort, Johannesburg, Alberton, Germiston, Boksburg, 

Benoni, Brakpan, Springs, Nigel, Klerksdorp, Pretoria, Rustenburg and 

Wonderboom. 

(3) For the purposes of subciause (2) (b), any reference to employees for 

whom wages are prescribed in the Main Agreement shall be deemed to 

include employees referred to in that Agreement and any reference to the 

wage prescribed for an employee shall be deemed to be a reference to such 

employee’s actual wage. 

2. PERIOD OF OPERATION 

(1) This Agreement shall come into operation on such date as may be 

specified by the Minister in terms of section 48 (1) of the Act, and shall 

remain in force until 31 December 1985 or for such period or periods as 

may be determined by him. 

(2) Upon the expiration of this Agreement or any extension thereof and 

in the event of a subsequent agreement not being negotiated within a period 

of two years from the expiration of this Agreement or any extension 

thereof, the Provident Fund established and continued in terms of the 

provisions of clause 10 shall be liquidated, as though the employees had 

left the Industry. : 

3. DEFINITIONS 

Any expressions used in this Agreement which are defined in the Labour 

Relations Act, 1956, shall have the same meaning as in that Act and unless 

the contrary intention appears, words importing the masculine gender shall 

include females; further, unless inconsistent with the context— 

“Clothing Industry’’ or ‘“Industry’’ means dressmaking, the making 

of all classes of outer and undergarments, including nightwear, and all 

classes of men’s and boys’ tweed and linen hats and caps, ties, and the 

making of all classes of garments to the order of any government depart- 

tment or provincial administration, the South African Transport Services 

or local authorities, but excludes bespoke tailoring and the manufacture 

of wearing apparel made from furs or pelts, 

“Cjothing Industry Training Fund’’ means the Training Fund estab- 

lished and administered in accordance with rules made in terms of the 

constitution of the Federation; 

“‘contributor’’ for the purposes of clause 10 of this Agreement, means 

any employee for whom minimum wages are prescribed in the Main 

Agreement, who has had not less than six months’ experience, and 

includes any person admitted to the Fund in terms of clause 10 (4) (b) of 

this Agreement; but shall not include any employee in the Industry who 

due to his conditions of employment is a contributor to a pension fund or 

provident fund which has been registered by the Registrar of Pension 

Funds in terms of section 4 of Act 24 of 1956, and has been approved by 

the Director-General of Finance in terms of the provisions of the Income 

Tax Act, Act 58 of 1962, and the Industrial Council for the Clothing 

Industry (Transvaal); 

“Council”? means the Industrial Council for the Clothing Industry 

(Transvaal), registered in terms of the Industrial Conciliation Act, 1924, 

and deemed to be registered in terms of the Labour Relations Act, 1956;
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“ondervinding”’ die totale tydperk of tydperke wat ’n werknemer in 
die Klerasienywerheid en/of die Kleremakery-op-maat-nywerheid en/of private kieremakery werksaam was in ’n hoedanigheid of hoedanighede 
ten opsigte waarvan lone in klousule 4 van die Hoofooreenkoms voor. geskryf word, en sodanige ondervinding word in elke dienskontrak geag 
aaneenlopend te wees vanaf die tyd waarop die werknemer by sy werk- 

_ Sewer in diens tree tot die tyd waarop dié diens beéindig word: Met dien 
verstande dat wanneer ’n werknemer se ondervinding bereken word, 16 
weke diens in ’n halfjaar geag word ’n hele halfjaar diens te wees: 
Voorts met dien verstande dat ’n leerling wat in sy eerste halfjaar diens 
minder as 16 weke maar meer as 13 weke ondervinding op die laaste dag 
van dié halfjaar gehad het, geag word die hele halfjaar in diens te gewees 
het: Voorts met dien verstande dat die proeftydperk van ’n werknemer 
ingevolge klousule 14 (1) (e) van die hoofooreenkoms geag word onder- 
vinding te wees slegs indien die dienskontrak bekragtig word: Voorts 
met dien verstande dat ’n leerling-naaimasjienwerker wat die oplei- 
dingskursus vir naaimasjienwerkers by die Opleidingsraad vir die Klera- 
sienywetheid met welsiae voltooi het by voorlegging van skriftelike 
bewys daarvan met ses maande ondervinding gekrediteer moet word en 
dat ’n leerling-patroonmaker en/of -patroongradeerder wat ’n twee- 
jaaropleidingskursus van die Opleidingsraad vir die Klerasienywerheid 
met welslae voltcoi het, by voorlegging van skriftelike bewys daarvan 
met 12 maande ondervinding gekrediteer moet word; 

““Federasie’’ die National Clothing Federation of South Africa; 
“‘Fonds’’, vir die doeleindes van klousule 10; die Voorsorgfonds van 

die Klezasienywerheid (Transvaal), ingestel by die Ooreenkoms gepu- 
bliseer by Goewermentskennisgewing 1172 van 2 Augustus 1957, en by 
hierdie Ooreenkoms voortgesit; 

“‘Hoofooreenkoms’’ ’n bestaande ooreenkoms vir die Klerasienywer- 
heid (Transvaal) wat ingevolge artikel 48 van die Wet gepubliseer is en 
waarin lone voorgeskryf word, of by afwesigheid van sodanige Ooreen- 
koms, die jongste looncoreenkoms wat ingevolge die Wet vir die 

' Nywerheid gepubliseer is; - 
““Voorsorgfonds van die Klerasienywerheid’’ die Voorsorgfonds in 

1951 deur die Garment Workers’ Union of South Africa ingestel en wat 
tot 20 Oktober 1956 as die Voorsorgfonds van die Garment Workers’ 
Union bekendgestaan het; : 

“Sekretaris’’ die Sekretaris van die Raad, en omvat dit ’n amptenaar 
wat aangestel is om die Sekretaris hulp te verleen; : : 

“totale weekloon’’ die bedrag wat in geld betaalbaar is aan ’n bydraer 
ten opsigte van die gewone werkure; : 

“‘Opleidingsraad’’ die Opleidingsraad vir die Klerasienywerheid in- 
gestel ooreenkomstig die reéls van die Opleidingsfonds van die Klerasie- 
nywerheid waarvan daar in Kiousule 11 van hierdie Ooreenkoms. mel- 
ding gemaak word; : 

“‘week’’ ’n tydperk van vyf werkdae; - 

““werkdag’’ ° 
word. 

4, FONDSE VAN DIE RAAD | 
Die fondse van die Raad wat by die Raad berus en deur hom geadminis- 

freer moet word, moet op ondergemelde wyse verkry word: ° 
(1) Elke werkgewer moet op die betaaldag van elke week en met ingang 

van die eerste betaaldag nadat hierdie Ooreenkoms in werking tree, 14c 
aftrek van die loon van elkeen van sy werknemers vir wie minimum lone in 
hierdie Ooreenkoms voorgeskryf ‘word, maar op die cerste betaaldag in 
Februarie, Mei, Augustus en November van elke jaar moet 13c afgeirek 
word: Met dien verstande dat geen bedrag afgetrek mag word van die loon . 
van ’n werknemer wat minder as 20 uur gewerk het in die week waarin die 
bedrae afgetrek moet word nie. : : 

(2) Die werkgewer moet die totale bedrae aldus afgetrek, tesame met ’n 
bedrag wat daaraan gelyk is en wat hy moet bydra, saam met 'n staat in die 
vorm van Aanhangsel B, binne sewe dae na die einde van die week.waarin 
die bedrae afgetrek moet word, aan die Sekretaris van die Raad, Posbus 
5101; Johannesburg, 2000, stuur. 

(3) Indien ’n bedrag wat ooreenkomstig hierdie klousule verskuldig is 
nie teen die sewende dag na die vervaldatum waarop dit betaalbaar is deur 
die Raad ontvang word nie, moet die werknemer weekliks rente op soda- 
nige bedrag betaal of op sodanige kieiner bedrag as wat nog nie betaal is 
nie, bereken teen die heersende primakoers vir oortrokke rekenings, plus-2 
persent per jaar, gedeel deur 52 of gedeelte daarvan, vanaf sodanige 
sewende dag tot die dag waarop betaling in kontant werklik deur die Raad 
ontvang word: Met dien verstande dat die Raad betaling van sodanige rente 
of gedeelte daarvan na goeddunke kan kwytskeld. 

5. MEDIESE BYSTANDSVERENIGING 
(1) Hierby word ’n mediese bystandsvereniging voortgesit wat bekend | 

staan as die Mediese- Bystandsvereniging van die Klerasienywerheid 
(Transvaal), in hierdie klousule die ‘‘Vereniging”’ genoem. : 

(2) Elke-werkgewer moet op die betaaldag van elke week en met ingang | 
van die cerste betaaldag nadat hierdie Ooreenkoms in ‘werking tree, ’n 
bedrag van 77c aftrek van die loon van elkeen van sy werknemers vir wie 
minimum lone in hierdie Ooréenkoms voorgeskryf word, uitgesonderd 
werknemers in subklousule 8 (a) (iii) bedoel: ~ , , 

n dag waarop werk gewoonlik in die Nywerheid verrig | 

  

“experience’’ means the total period or periods of employment of an 
employee in the Clothing Industry and/or Bespoke Tailoring Industry 
and/or private dressmaking in any capacity or capacities in respect of 
which wages are prescribed in clause 4 of the Main Agreement, and 
shall be deemed in each contract of service to have been continuous from 
the ‘time the employee enters his employers’ service until the time such 
service is terminated: Provided that, for the purpose of computing an 
employee’s experience, employment for 16 weeks in any half-year shail 
be deemed to have been employment for the whole half-year: Provided 
further that a learner in his first half-year of employment having less 
than 16 weeks’ but more than 13 weeks’ experience on the last day of a 
haif year, shall be deemed to have been in employment for the whole 
half-year: Provided further that the trial period of an employee in terms 
of clause’ 14 (1) (e) of the Main Agreement shall be deemed to be 
experience only if the contract of service is confirmed: Provided further 
that any learner Sewing machinist who has successfully completed the 
sewing machinist training course at the Clothing Industry Training 
Training Board shall be credit with six months’ experience, on produc- 
tion of written evidence thereof, and that a learner pattern maker and/or 
grader, who has successfully completed a two-year course of the Cloth- 
ing Industry Training Board, shall be credited with 12 months’ experi- 
ence on production of written evidence thereof; 

“Federation”? means the National Clothing Federation of South 
Africa; : : 

““Fund?’, for the purposes of clause 10, means the Provident Fund for 
the Clothing Industry (Transvaal), established in the Agreement pub- 
lished under Government-Notice 1172, dated 2 August 1957, and conti- 
nued under this Agreement; - : 

““Main Agreement’? means any current agreement for the Clothing 
Industry (Transvaal), published in terms of section 48 of the Act, in 

- which wages are prescribed, or in the absence of such an agreement, the 
last wage agreement published for the Industry in terms of the Act; 

“Provident Fund for the Clothing Industry’? means the Provident 
Fund established in 1951 by the Garment Workers’ Union of South 
Africa and known as the Garment Workers’ Union Provident Fund up to 
20 October 1956; _ 

“Secretary” means the Secretary of the Council and includes any 
official appointed to assist the Secretary; 

. “total weekly wage’’ means the amount payable in money to a con- 
tributor in respect of the ordinary hours of work; 

“Training Board’’ means the Clothing Industry Training Board estab- 
lished the terms of the Rules of the Clothing Industry Training Fund and 
referred to in clause 11 of this Agreement; 
‘week’? means period of five working days; 

. _ “working day’’ means any day on which work is usually performed in 
the Industry, = . a 

4. COUNCIL FUNDS ° 

The funds of the Council,.which shall be vested in and administered by 
the Council, shall be provided in the following manner: 

(1) Every employer shail, on the pay-day of each week and from the first 
pay-day after this Agreement comes into operation, deduct 14c from the 
wages of each of his employees for whom minimum wages are prescribed 
in this Agreement, except that on the first pay-day. of February, May, 
August and November of each year, 13c shall be deducted: Provided that - 
no deduction shall be made from the wages of an employee who has 
worked for less than 20 hours in the week in which the deductions fall due. 

(2) The employer shall forward the total amounts so deducted, together 
with an equal amount which shall be contributed by him and a statement in 
the form of Annexure B, to the Secretary of the Council, P.O. Box 5101, 
Johannesburg, 2000, within seven days of the end of the week in which the 
deductions fall due. ‘ 

(3) Should any amount due-in terms of this clause not be received by the 
Council by the seventh day after the due date in respect of which it is 
payable, the employers shall pay weekly interest on such amount or on 
such lesser amounts as remains unpaid, calculated at the ruling prime 
overdraft rate plus 2 per cént per annum divided by 52 or part thereof from 
such seventh day until the day upon which payment in cash is actually 
received by the Council::Provided that the Council shall be entitled in its 
absolute discretion to waive the payment of such interest or part thereof, 

5. MEDICAL BENEFIT SOCIETY 

7 (1) There is hereby continued a medical benefit society known as the 
Medical Benefit Society for the Clothing Industry (Transvaal), in. this 
clause referred to as the “Society”. . 

(2) Every employer shall on the pay-day of each week and from the first 
pay-day after this Agreement conies into operation, deduct from the wages 
of each of his employees for whom minimum wages are prescribed in this 
Agreement, other than employees referred to in subclause (8) (a) (ii), an 
amount of 77c: : 

r
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Met dien verstande dat geen bedrag afgetrek moet word van die loon van ’n 

werknemer wat minder as 20 uur gewerk het in die week waarin die by- 

draes afgetrek moet word nie. Die werkgewer moet die bedrae wat aldus 

afgetrek is, tesame met ’n bedrag deur die werkgewer bygevoeg wat gelyk 

is aan 55c in die geval van ’n werknemer van wie se loon 77c afgetrek is, 

binne sewe dae na die einde van die week waarin die bedrae afgetrek moes 

word, tesame met ‘n staat in die vorm van Aanhangsel B van hierdie 

Ooreenkoms, aan die Sekretaris van die Raad, Posbus 5101, Johannes- 

burg, 2000, stuur. 

(3) Behoudens hierdie klousule, moet die fondse van die Vereniging 

aangewend word vir geneeskundige behandeling en medisyne vir lede van 

die Vereniging ingeval van siekte, en moet die fondse ooreenkomstig die 

konstitusie van die Vereniging geadministreer word deur ’n Bestuurskomi- 

tee wat deur die Raad aangestel is en wat uit vyf verteenwoordigers van die 

werkgewersorganisasie en vyf verteenwoordigers van die vakverenigings 

bestaan. 

(4) Behoudens die goedkeuring van die Raad, kan die Bestuurskomitee 

die konstitusie van die Vereniging te eniger tyd wysig. As daar te eniger 

tyd ’n geskil ontstaan oor die bepalings van die konstitusie of die admini- 

strasie van die Vereniging of ’n ander saak waaroor daar ’n staking van 

stemme in die Bestuurskomitee is, moet die saak na die Nywerheidsraad 

verwys word, en ingeval die Raad nie tot *n vergelyk kan kom nie, moet 

dié geskil na 'n arbiter verwys word oor wie hulle saamgestem het, of by 

onstentenis van so ’n ooreenstemming, na °n arbiter deur die Nywerheids- 

registrateur aangestel. Die arbiter se beslissing is finaal. 

(5) ’n Eksemplaar van die konstitusie, reéls en lyste van bystand en 

wysigings daarvan moet by die kantoor van die Direkteur-generaal van 

Mannekrag, Pretoria, ingedien word. 

(6) ’n Eksemplaar van die konstitusie, reéis en lyste van bystand en 

wysigings daarvan moet op die kantoor van die Vereniging gedurende 

gewone kantoorure vir alle geregistreerde werkgewers of werknemers in 

die Nywerheid ter insae beskikbaar wees. 

(7) ’n Openbare rekenmeester of rekenmeesters, deur die 

Nywerheidsraad aangestel, moct die rekenings van die Vereniging jaarliks 

vir die tydperk eindigende 31 Desember elke jaar ouditeer. Die geoudi- 

teerde staat en balansstaat moet daarna op die kantoor van die 

Nywerheidsraad ter insae 1é en kopieé daarvan moet aan die Direkteur- 

generaal van Mannekrag, Pretoria, die Transvaal Clothing Manufacturers’ 

Association, die Garment Workers’ Union of South Africa en die National 

Union of Clothing Workers (S.A.) gestuur word, 

(8) (a) Die volgende persone kom in aanmerking vir lidmaatskap van die 

Vereniging: 

‘@) Alle werknemers deur die Hoofooreenkoms gedek, behalwe werk- 

nemers wat vir die eerste keer diens aanvaar na die ouderdom van 60 jaar; 

(ii) werknemers van die Raad, die Transvaal Clothing Manufacturers’ 

Association, die Garment Workers’ Union of South Africa en die National 

Union of Clothing Workers (S.A.), op voorwaarde dat die werkgewer van 

sodanige werknemers die bedrag in subklousule (2) van hierdie klousule 

voorgeskryf van die werknemer se loon aftrek en die totale bedrae aldus 

afgetrek, tesame met ’n gelyke bedrag, binne sewe dae na die einde van die 

maand waarin die aftrekkings gedoen moet word aan die Sekretaris van die 

Raad, Posbus 5101, Johannesburg, 2000, stuur; en 

(iii) voortsettingslede wat, by die toepassing van hierdie klousule, bete- 

ken lede wat aansoek om voortgesette lidmaatskap van die Vereniging 

doen binne 30 dae nadat bul lidmaatskap van die Vereniging verval het 

en/of hul diens geéindig het by die Nywerheidsraad vir die Klerasienywer- 

heid (Transvaal) en/of die Garment Workers’ Union of South Africa, die 

National Union of Clothing Workers (S.A.) en/of die Transvaal Clothing 

Manufacturers’ Association, en wat 10 jaar lidmaatskap van die Verenig- 

ing voltooi het en ledegeld van R1 per maand vooruit betaal: Met dien 

verstande dat voortsettingslede geregtig is op al die bystand wat in hierdie 

klousule en die konstitusie of reéls van die Vereniging voorgeskryf word: 

Voorts met dien verstande dat sodanige bystand slegs verkry word deur 

bemiddelling van die Vereniging se aangestelde mediese beamptes. 

(a)bis Ondanks paragraaf (a), kom iemand wat die afhanklike is van ’n 

lid van ’n mediese skema ooreenkomstig die Wet op Mediese Skemas (Wet 

72. van 1967), nie vir lidmaatskap in aanmerking nie. 

(b) Behoudens die bepalings van die konstitusie van die Vereniging, 

word ’n persoon geag lid van die Vereniging te wees by betaling van cen 

week se bydraes soos in hierdie Ooreenkoms bepaal en word hy van 'n 

dokterskaart voorsien. 

(c) By betaling van R50 per jaar, kan werkgewers in die Klerasienywer- 

heid (Transvaal) lede van die Vereniging word. 

(d) Lidmaatskap van die Vereniging eindig— 

(i) wanneer ’n lid die Nywerheid verlaat. ’n Lid wat werkloos word en 

nie vir werk registreer nie, word geag die Nywerheid te verlaat het. ‘Vir 

werk registreer’” beteken vir werk registreer by die Garment Workers’ 

Union of South Africa, die National Union of Clothing Workers (S.A.), 

die Nywerheidsraad vir die Klerasienywerheid (Transvaal) of die De- 

partement van Mannekrag; 

(ii) nA ’n tydperk van 13 weke ononderbroke werkioosheid; 

(iti) na ’n tydperk van 26 weke ononderbroke siekte gesertifiseer deur 

een van die Vereniging se mediese beamptes;   

STAATSKOERANT, 2 MAART 1984 

Provided that no deduction shall be made from the wages of any employee 

who has worked less than 20 hours in the week in which the deductions fail 

due. The employer shall forward the amounts so deducted, together with 

an amount added by the employer equal to 55c in the case of an employee 

from whose wages 77c have been deducted, within seven days from the 

end of the week in which the deductions fall due to the Secretary of the 

Council, P.O. Box 5101, Johannesburg, 2000, together with a statement in 

the form of Annexure B to this Agreement. 

(3) The funds of the Society shall, subject to the provisions of this 

clause, be applied to provide members of the Society with medical treat- 

ment and medicines in case of illness and shall be administered by a 

Management Committee appointed by the Council and consisting of five 

representatives of the employers’ organisation and five representatives of 

the trade unions in accordance with the constitution of the Society. 

(4) The constitution of the Society may be amended at any time by the 

Management Committee subject to the approval of the Council. Should a 

dispute arise at any time as to the provisions of the constitution or the 

administration of the Society or any other matter in regard to which the 

members of the Management Committee are equally divided, the matter 

shall be referred to the Industrial Council, and in the event of no agreement 

being reached by the Council, such dispute shall be referred to an arbitrator 

agreed upon by them or failing such agreement, nominated by the Indus- 

trial Registrar. The arbitrator’s decision shall be final. 

(5) A copy of the constitution, rules and lists of benefits and amend- 

ments, thereof shall be lodged with the Director-General of Manpower, 

toria. 

(6) A copy of the constitution, rules and lists of benefits and any amend- 

ments thereof shall be available for inspection by any registered employer 

or employee in the Industry, at the office of the Society, during ordinary 

office hours. . 

(7) A public accountant or accountants appointed by the Industrial Coun- 

cil shall audit the accounts of the Society annually for the period ending 31 

December of each year. The audited statement and balance sheet shall 

thereafter lie for inspection at the office of the Industrial Council and 

copies thereof shall be transmitted to the Director-General of Manpower, 

Pretoria, the Transvaal Clothing Manufacturers’ Association, the Garment 

wont Union of South Africa and the National Union of Clothing Work- 

ers (S. 

(8) (a) The following persons shall be eligible for membership of the 

Society: 

(i) All employees covered by the provisions of the Main Agreement, 

except employees commencing employment for the first time after the age 

of 60 years; 

(ii) employees of the Council, the Transvaal Clothing Manufacturers’ 

Association, the Garment Workers’ Union of South Africa and the Natio- 

nal Union of Clothing Workers (S.A.), provided the employer of such 

employees deducts the amount prescribed in subclause (2) of this clause 

from such employee’s wage and forwards the total amounts so deducted, 

together with an equal amount, to the Secretary of the Council, P.O. Box 

5101, Johannesburg, 2000, within seven days of the end of the month in 

which the deductions fall due; and 

(iii) continuation members, which, for the purposes of this clause, shall 

mean members who apply for continued membership of the Society within 

30 days of ceasing membership of the Society and/or employment in the 

Industrial Council for the Clothing Industry (Transvaal) and/or the Gar- 

ment Workers’ Union of South Africa, the National Union of Clothing 

Workers (S.A.) and/or the Transvaal Clothing Manufacturers’ Association 

and who have completed 10 years of membership with the Society and who 

pay a subscription of Ri per month in advance: Provided that continuation 

members shalt be entitled to all the benefits prescribed in this clause and 

the constitution or rules of the Society: Provided further that such benefits 

are obtained only through the Society’s appointed medical officers. 

(a)bis Notwithstanding the provisions of paragraph (a), no person who is 

the dependant of a member of a medical scheme in terms of the provisions 

of the Medical Schemes Act (Act 72 of 1967) shall be eligible for 

membership. 

(b) Subject to the provisions of the constitution of the Society, a person 

shall be deemed to be a member of the Society on payment of one week’s 

contributions as provided for in this Agreement and shall be issued with a 

doctor’s card. 

(c) On payment of R50 per annum, employers in the Clothing Industry 

(Transvaal) may become members of the Society. 

(d) Membership of the Society shall cease— 

(i) when a member leaves the Industry. A member who becomes 

unemployed and who does not register for employment shali be deemed 

to have left the Industry. ‘‘Registering for employment”’ shall mean 

registering for employment with the Garment Workers’ Union of South 

tica, the National Union of Clothing Workers (S.A.), the Iadustrial 

Council for the Clothing Industry (Transvaal) or the Department of 

Manpower; 
o, 

(ii) after a period of 13 weeks’ continued unemployment; 

(iii) after a period of 26 weeks of continuous illness certified by one of 

the Society’s medical officers;
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(iv) in die geval van ‘n voortsettingslid, wanneer sodanige 
voortsettingslid versuim het om die bydraes te betaal ten opsigte van “n 
maand soos voorgeskryf in subklousule (8) (a) (iii) van hierdie klousule 
en/of diens aanvaar in ’n ander nywerheid, bedryf of beroep; 

(v) wanneer ’n lid die afhanklike word van ’n lid van ‘n mediese 
skema ooreenkomstig die Wet op Mediese Skemas (Wet 72 van 1967). 

~ (e) ’n Lid wie se lidmaatskap ingevoige paragraaf (d) geéindig het en 
wat na die Nywerheid terugkeer, moet na.betaling van bydraes van 13 
agtereenvolgende weke geag word lid van die Vereniging te gewees het vir 
die tydperk van sy diens in die Nywerheid. 

(9) Alle lede van wie se lone bedrae vir minder as 13 agtereenvolgende 
weke afgetrek is, is slegs geregtig op— 

(a) die dienste van ’n algemene praktisyn aangestel deur die Be- - 
stuurskomitee; 

(b) medisyne deur sodanige algemene praktisyn voorgeskryf. 
(10) Alle lede van wie se lone bedrae vir 13 of meer agtereenvolgende 

weke ingevolge subklousule (2) van hierdie klousule afgetrek is, is gereg- 
tig op die volgende bystand: 

(a) Die dienste van ’n algemene praktisyn en tandarts (hierna ‘‘mediese 
beamptes”’ genoem) deur.die Bestuurskomitee aangestel; 

(b) Konsultasies met spesialiste deur die Bestuurskomitee aangestel; 
(c) medisyne voorgeskiyf deur die mediese beamptes of spesialiste van 

die Vereniging; 
(d) betaling van gelde vir ambulanse bestel deur die mediese beamptes 

of spesialiste van die Vereniging. 
(11) Lede van die Vereniging van wie se lone bedrae gereeld afgetrek is, 

vir ’n tydperk van drie jaar (144 aftrekkings) is, benewens die bystand in 
subklousules (9) en (10) van hierdie klousule bedoel, op die volgende geregtig: 

(a) Kostelose operasies en behandeling deur spesialiste deur die Be- 
stuurskomitee aangestel; 

(b) vry hospitalisasie vir sodanige operasies en behandeling in verpleeg- 
inrigtings of hospitale wat deur die Bestuurskomitee goedgekeur is. 

(12) Ingeval hierdie Ooreenkoms deur verloop van tyd of om ’n ander 
tede versiryk, moet die Bestuurskomitee voortgaan om die Vereniging te 
administreer totdat dit of gelikwideer is of deur die Raad na ’n ander fonds 
of fondse oorgedra is waarvan die oogmerke uitsluitlik die bevoordeling 
van werknemers .van die Klerasienywerheid (Transvaal) is: Met dien 
verstande dat indien geen nuwe ooreenkoms wat bepaal dat die Vereniging 
voortgesit word, binne een jaar na die verstryking van hierdie Ooreenkoms 
aangegaan is nie of die Vereniging nie soos voorncem binne sodanige 
tydperk oorgedra word nie, die Vereniging gelikwideer moet word op die 
wyse in subklousule (14) uiteengesit. . 

(13) Ingeval die Raad ontbind word of ingeval hy ophou om te funksio- 
neer gedurende ’n tydperk waarin hierdie Ooreenkoms ingevolge artikel 34 
(2) van die Wet bindend is, moet die Bestuurskomitee voortgaan om die 
Vereniging te administreer, en diegene wai lede van die Komitee is op die 
datum waarop die Raad sy werksaamhede staak of hy ontbind word, word 
vir sodanige doeleindes as lede daarvan beskou: Met dien verstande egter 
dat ’n vakature wat in die Komitee ontstaan, deur die Registrateur gevul 
kan word uit die geledere van werkgewers of werknemers in die Nywer- 
heid, na gelang van die geval, om aldus ’n gelyke getal werkgewer- en 
werknemerverteenwoordigers en van plaasvervangers in die lidmaatskap 
van die Komitee te verseker. Ingeval sodanige Komitee nie in staat is nie of 
onwillig is om sy pligte na te kom of ’n dooie punt ontstaan wat die 
administrasie van die Vereniging na die mening van die Registrateur on- 
doenlik of onwenslik maak, kan hy ’n trustee of trustees aanstel om die 
pligte van die Komitee uit te voer en sodanige trustee of trustees beskik oor 
al die bevoegdhede van die Komitee vir hierdie doel. As daar geen Raad 
bestaan nie, moet die Vereniging by verstryking van hierdie Ooreenkoms 
gelikwideer word deur die Komitee of die trustees na gelang van die geval, 
op die wyse uiteengesit in subklousule (14) van hierdie klousule: Met dien 
verstande dat as die sake van die Raad by sodanige verstryking reeds 
beredder en sy bates verdeel is, die saldo van die fondse van die Vereni- 
ging verdeel moet word soos bepaal in artikel 34 (4) van die Wet asof dit 
deel van die algemene fondse van die Raad uitmaak. 

(14) By likwidering van die Vereniging ingevolge subklousules (12) en 
(13) van hierdie klousule, moet die geld wat in die kredit van die Vereni- 
ging oorbly nadat al die eise teen die Vereniging, met inbegrip van admini- 
strasie- en likwidasiekoste, betaal is, in die fondse van die Raad gestort word. 

(i5) Alle administrasie- en likwidasiekoste kom ten laste van die fondse 
van die Vereniging. 

(16) Subkiousule (3) van Klousule 4 is mutatis mutandis van toepassing 
op hierdie klousule. ~ . 

6. SLAPTEBESOLDINGSFONDS 
(1) Hierby word ’n fonds voortgesit bekend as die Slaptebesoldigings- 

fonds van die Klerasienywerheid (Transvaal), in hierdie klousule die 
“Fonds” genoem, waarvan die administrasie by die Nywerheidsraad vir 
die Klerasienywerheid (Transvaal) berus, en waarvan die doei is om by- 
stand te betaal aan werknemers wat verdienste verloor omdat hulle inge- 
volge kKlousule 6 van die Hoofooreenkoms op korttyd geplaas is. Bystand 
moet betaal word teen die skale en op sodanige voorwaardes as wat in die 
reéls wat deur die Raad vir die administrasie van die Fonds aanvaar is, 
voorgeskryf word. ’n Kopie van die reéls en wysigings daavan moet binne 
twee weke na die aanvaarding daarvan by die Direkteur-generaal van Man- 
nekrag, Pretoria, ingedien word.   

(iv) in the case of a continuation member, if such continuation 
member has. failed to pay the contributions in respect of any month as 
prescribed in subclause (8) (a) (iii) of this clause and/or takes up employ- 
ment in any other industry, trade or occupation; 

(v) when a member.becomes the dependant of a member of a medical 
Siege terms of the provisions of the Medical Schemes Act (Act 72 
of 1967). 

{e) A member whose membership has cease under paragraph (d) and 
who has returned to the Industry shall, after payment of 13 consecutive 
weekly contributions, be deemed to have been a member of the Society for 
the period of this employment in the Industry. 

(9) All members from whose wages less than 13 consecutive weekly 
deductions have been made shall be entitled only to— : 

(a) the services of a general practitioner appointed by the Management 
Committee; 

(b) medicines prescribed by such general practitioner. 
(10) All members from whose wages 13 or more consecutive weekly 

deductions have been made in terms of subclause (2) shall be entitied to the 
following benefits: 

(a) The services of a general practitioner and dentist (hereinafter referred 
to as “medical officer’’) appointed by the Management Committee; 

(b) consultations with such specialists as are appointed by the Manage- 
ment Committee; 

(c) medicines prescribed by the medical officers or specialists of the 
Society; / ; 

(d) payment of fees for ambulances ordered by the medical officers or 
specialists of the Society. 

(11) Members of the Society from whose wages deductions have been 
made regularly for a period of three years (144 deductions) shall, in addi- 
tion to the benefits referred to in subclause (9) and (10) of this clause, be 
entitled to the following: 

(a) Operations and treatment free of charge by specialists appointed by 
the Management Committee; 

(b) free hospitalisation for such operations and treatment in nursing 
homes or hospitals approved by the Management Committee. 

(12) In the event of the expiration of this Agreement by effluxion of time 
or cessation for any other cause, the Society shall continue to be adminis- 
tered by the Management Committee until it be either liquidated or 
transferred by the Council to any other fund or funds whose objects shall be 
solely to benefit the employees of the Clothing Industry (Transvaal): Pro- 
vided that if no new agreement providing for the continuation of the 
Society is entered into within one year after the expiration of this 
Agreement of the Society not being transferred as aforesaid within such 
period, the Society shall be liquidated in the manner set out in subclause (14). 

(13) In the event of the dissolution of the Council or in the event of its 
ceasing to function during any period in which this Agreement is binding in 
terms of section 34 (2) of the Act, the Management Committee shall 
continue to administer the Society and the members of the Committee 
existing at the date on which the Council ceases to function or is dissolved, 
shall be deemed to be members thereof for such purposes: Provided, how- 
ever that any vacancy occurring on the Committee may be filled by the 
Registrar from employers or employees in the Industry, as the case may be, 
80 as to ensure an equality of employer and employee representatives and 
of alternates in the membership of the Committee. in the event of such 
Committee being unable or unwilling to discharge its duties or a deadlock 
arising thereon which renders the administration of the Society impractica- 
ble or undesirable in the opinion of the Registrar, he may appoint a trustee . 
or trustees to carry out the duties of the Committee and who shall possess 
all the powers of the Committee for such purpose. If there is no Council in 
existence, the Society shall, upon the expiration of this Agreement, be 
liquidated by the Committee or the trustees, as the case may be, in the 
manner set forth in subclause (14) of this clause: Provided that if upon such 
expiration the affairs of the Council have already been wound up and its 
assets distributed, the balance of the funds of the Society shall be distri- 
buted as provided for in section 34 (4) of the Act as if it formed part of the 
general funds of the Council. 

(14) Upon liquidation of the Society in terms of subclauses (12) and (13) 
of this clause, the moneys remaining to the credit of the Society after 
payment of all claims against the Society, including administration and 
liquidation expenses, shall be paid into the funds of the Council. 

(15) All administrative and liquidation charges shall be a charge against 
the funds of the Society. 

(16) The provisions of subclause (3) of clause 4 shall mutatis mutandis 
apply to this clause. 

6. SLACK PAY FUND 
(1) There is hereby continued a fund known as the Slack Pay Fund for 

the Clothing Industry (Transvaal), in this clause referred to as the ““Fund’’, 
the administration of which shall be vested in the Industrial Council for the 
Clothing Industry (Transvaal), and the purpose of which shall be the pay- 
ment of benefits to employees who lose earnings as a result of being put on 
short-time in terms of clause’6 of the Main Agreement. Benefits shall be 
paid at such rates and under such conditions as may be laid down in the 
tules adopted by the Council for the administration of the Fund. A copy of 
such rules and any amendments thereof shall be lodged with the Director- 
General of Manpower, Pretoria, within two weeks of the adoption thereof.



6 No. 9101 

"(2 Die fondse bestaan uit— 
-. (a) bydraes wat ooreenkomstig hierdie Ooreenkoms in die Fonds ge- 

stort word, . na . 

(b) rente wat uit die belegging van geld van die Fonds verkry word, 

(c) alle ander geld waarop die Fonds geregtig word. 

(3) (a) Elke werkgewer moet op die eerste betaaldag van Februarie, Mei, 

Augustus en November van elke jaar en vanaf die eerste betrokke betaal- 

dag na die inwerkingtreding van hierdie Ooreenkoms, 1c aftrek van die 

loon van elk van sy werknemers vir wie minimum lone in die Hoofooteen- 

koms voorgeskryf word: Met dien verstande dat geen bedrae afgetrek mag 

word van die loon van ’n werknemer wat minder as 20 uur gewerk het in 

die week waarin die bedrae afgetrek moet word nie. 

(b) Die werkgewer moet die totale bedrae wat aldus afgetrek is, tesame. 

met ’n gelyke bedrag wat deur hom bygedra moet word, binne sewe dae na 

die einde van die week waarin die bedrae afgetrek moet word, aan die 

Sekretaris van'die Raad, Posbus 5101, Johannesburg, 2000, stuur. 

4 Alle geld wat deur die Fonds ontvang word, moet gestort word in ’n 

bankrekening wat op naam van-die Fonds geopen moet word. ’n Amptelike 

kwitansie moet uitgereik word vir alle geld wat deur die Fonds ontvang 

word en opvragings uit die Fonds moet geskied per tjek, geteken deur dié 

persone wat van tyd tot tyd deur die Nywerheidsraad daartoe gemagtig 

word. Alle geld wat nie nodig is om lopende uitgawes te dek nie, moet by 

*n bouvereniging belé word of soos bepaal in artikel 21 (3) van die Wet, na 

goeddunke van die Raad wat sodanige beleggings kan wysig soos hy van 

tyd tot tyd bepaal. 

(5) Subklousule @) van klousule 4 en subklousules (7), (12), (13), (4) 

en (15) van klousule 5 is mutatis mutandis van toepassing op hierdie 

klousule. : oo 

“7, SIEKEBESOLDIGINGSFONDS 

(1) Hierby word ’n siekebesoldigingsfonds voortgesit wat bekend staan 

as die Siekebesoldigingsfonds van die Klerasienywerheid (Transvaal), in 

hierdie klousule die ‘‘Fonds’’ genoem. 

(2) (a) Elke werkgewer moet op die betaaldag van elke week 15c aftrek 

van die loon van elkeen van sy werknemers vir wie minimum lone in die 

Hoofooreenkoms voorgeskryf word: Met dien verstande dat geen bedrag 

afgetrek mag word van die loon van ’n werknemer wat minder as 20 uur 

gewerk het in die week waarin die bedrae afgetrek moet word nie. Die 

werkgewer moet die bedrae aldus afgetrek, tesame met ’n bedrag wat 

daaraan gelyk is en wat hy moet bydrae, tesame met ’n staat in die vorm 

van Aanhangsel B van hierdie Ooreenkoms binne sewe dae na die einde 

van die week waarin die bedrae afgetrek moes word, aan die Sekretaris van 

die Raad, Posbus 5101, Johannesburg, 2000, stuur. 

(b) Die Siekebesoldigingsfonds moet gekrediteer word met die bedrae 

ingevolge paragraaf (a) afgetrek, tesame met die bedrag gelyk daaraan 

wat deur die werkgewer bygevoeg is. : 

(3) Behoudens hierdie klousule, moet die geld van die Fonds aangewend 

_word vir siekebesoldiging aan lede van die Fonds in geval van siekte, en 

moet dit geadministreer word deur die Bestuurskomitee van die Mediese 

Bystandsvereniging van die Klerasienywerheid (Transvaal), hierna die Be- 

stuurskomitee genoem, soos deur die Raad aangestel ingevolge klousule 5 

(3) van hierdie Ooreenkoms. 

(4) Behoudens die goedkeuring van die Raad, kan die Bestuurskomitee 

te eniger tyd die konstitusie van die Fonds wysig. As daar te eniger tyd ’n 

geskil ontstaan oor die bepalings van die konstitusie of die administrasie 

van die Fonds of ’n ander saak waaroor daar ’n staking van stemme in die 

Bestuurskomitee is, moet dié saak na die Nywerheidsraad verwys word, en 

ingeval die Raad nie tot ’n vergelyk kan kom nie, moet dié geskil na ‘n 

arbiter verwys word oor wie hulle saamgestem het, of by onstentenis van 

so ’h ooreenstemming, na ’n arbeider deur die Nywerheidsregistrateur 

aangestel. Die arbiter se beslissing is finaal. 

(5) 'n Kopie van die konstitusie, reéls en lyste van bystand en wysigings 

_ daarvan moet: by die.kantoor van die Direkteur-generaal van Mannekrag, 

Pretoria, ingedien word. 

(6) ’n Kopie van die konstitusie, reéls en lyste van bystand en wysigings 

daarvan moet gedurende gewone kantoorure op die kantoor van die Fonds 

vir alle geregistreerde werkgewers of werknemers in die Nywerheid ter 

insae beskikbaaar wees. 

(7) Alle werknemers van wie se lone bedrae vir minstens 13 agtereenvol- 

‘ gende weke ingevolge subklousule (2) afgetrek is, is geregtig op siekebe- 

soldiging uit die Sickebesoldigingsrekening, onderworpe aan die. volgende 

voorwaardes: 

(a) Siekebesoldiging moet betaal word vir tydperke van afwesigheid van 

werk van drie dae of langer weens siekte: Met dien verstande dat ’n sertifi- 

kaat van ’n mediese beampte of spesialis van die Vereniging wat sodanige 

tydperk dek, of in die geval van werknemers wat nie lede van die Vereni- 

_ging. is nie, van ’n dokter of spesialis wat hulle gedurende so ’n siekte 

behandel het, ingedien word; 

(b) lede is geregtig op sickebesoldiging vir hoogstens 12 weke in enige 

tydperk van 12 maande: Met dien verstande dat, in geval van siekte weens: 

‘swangerskap, siekebesoldiging vir hoogstens agt weke betaal word. Die 

Bestuurskomitee’ kan na goeddunke besoldiging vir ’n bykomende getal 

weke van hoogsteris drie in ’n bepaalde tydperk magtig;   
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(2) The Fund shall consist of — 

(a) contributions paid into the Fund in accordance with the provisions 

of this Agreement; 

(b) interest derived from the investment of any moneys of the Fund; 

(c) any other moneys to which the Fund may become entitled. 

(3) (a) Every employer shall, on the first pay-day of February, May, 

August and November of each year and from the first relevant pay-day 

after this Agreement comes into operation, deduct 1c from the wages of 

each of his employees for whom minimum wages are prescribed in the 

Main Agreement: Provided that no deductions shall be made from the 

wages of an employee who has worked for less than 20 hours in the week 

-in which the deductions fall due. 

_ (6) The employer shall forward the total amounts so deducted, together 

with an equal amount which shall be contributed by him, to the Secretary 

of the Council, P.O. Box 5101, Johannesburg, 2000, within seven days of 

the end of the week in which the deductions fall due. 

(4) All moneys received by the Fund shall be deposited in a banking 

account opened in the name of the Fund. An official receipt shall be issued 

for all moneys received into the Fund and withdrawals from the Fund shall 

be by cheque signed by such persons as may from time to time be autho- 

rised by the Industrial Council. All moneys not required to meet current 

payments shall be invested in a building society or as provided for in 

section 21 (3) of the Act in the discretion of the Council, which may vary 

such investments as it may from time te time determine. 

(5) The provisions of subclause (3) of clause 4 and subclauses (7), (12), 

(13), (14) and (15) of clause 5 shail mutatis mutandis apply to this clause. 

7, SICK PAY FUND 

(1) There is hereby continued a sick pay fund known as the Sick Pay 

Fund for the Clothing Industry (Transvaal), in this clause referred to as the 

‘*Fund’’. 

(2) (a) Every employer shall on the pay-day of each week deduct 15c 

from the wages of each of his employees for whom minimum wages are 

prescribed in the Main Agreement: Provided that no deduction shall be 

made from the wage of any employee who has worked less than 20 hours in 

the week in which the deductions fall due. The employer shall forward the 

amounts so deducted, together with an amount added by the employer 

equal to the aggregate of the deductions made, within seven days from the 

end of the week in which the deductions fall due, to the Secretary of the 

Council, P.O. Box 5101, Johannesburg, 2000, together with a statement in 

the form of Annexure B to this Agreement. 

(b) The amounts deducted in terms of paragraph (a), together with the 

equal amount added by the employer, shall be credited to the Sick Pay 

Fund. 

(3) The money of the Fund shall, subject to the provisions of this clause, 

be applied to provide members of the Fund with sick pay in case of iliness 

and shall be administered by the Management Committee of the Medical 

Benefit Society of the Clothing Industry (Transvaal), hereinafter referred 

to as the Management Committee, as appointed by the Council in terms of 

clause 5 (3) of this Agreement. 

(4) The constitution of the Fund may be amended at any time by the 

Management Committee, subject to the approval of the Council. Should a 

dispute arise at any time as to the provisions of the constitution or the 

administration of the Fund or any other matter in regard to which the 

members of the Management Committee are equally divided, the matter 

shall be referred to the Industrial Council, and in the event of no agreement 

being reached by the Council, such dispute shall be referred to an arbitrator 

agreed upon by them, or failing such agreement, nominated by the Indus- 

trial Registrar. The arbitrator’s decision shall be final. 

(5) A copy of the constitution, rules and lists of benefits and amend- 

ments thereof shall be lodged with the Director-General of Manpower, 

Pretoria. 

(6) A copy of the constitution, rules and lists of benefits and any amend- 

ments thereof shall be available for inspection by any registered employer 

or employee in the Industry, at the office of the Fund, during ordinary 

office hours. 

(7) All employees from whose wages at least 13 consecutive weekly 

deductions have been made in terms of subclause (2) shall be entitled to 

sick pay from the Sick Pay Account on the following conditions: 

(a) Sick pay shall be paid for periods of absence from work of three 

day’s or longer duration owing to illness: Provided that a certificate cover- 

ing such period is produced from a medical officer or specialist of the 

Society, or in the case of employees who are not members of the Society, 

from a doctor or specialist who had attended to them during such illness; 

(b) members shall be entitled to sick pay for not more than 12 weeks in 

any period of 12 months: Provided that in case of illness arising from 

pregnancy not more than eight weeks’ sick pay shall be paid. The Manage- 

ment Committee may in its discretion authorise payment for an additional 

number of weeks not exceeding three in any one period;
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(c) ’n lid moet vir elke dag wat hy weens siekte van die werk afwesig is 
’n bedrag betaal word gelyk aan 65 persent van sy weekloon, gedeel deur 
vyf: Met dien verstande dat, indien die bedrag aldus bereken meer is as 
R10, die lid net R10 betaal moet word vir elke dag wat hy weens siekte van 
die werk afwesig is. 

(8) Alle bedrae wat meer is as wat vir die behoeftes van die Fonds nodig 
is, moet ingevolge artikel 21 (3) van die Wet belé word. 

(9) (a) Ten einde siekebesoldiging te bereken, beteken een volle week 
vyf agtereenvolgende werkdae. : : 

(b) By die toepassing van subklousule (8), word ’n tydperk van 12 
maande gereken met ingang van die eerste dag. van Julie tot die laaste dag 
van Junie in die volgende jaar. , . 

__ (c) Geen siekebesoldiging moet ingevolge subklousule (8) betaal word 
vir ’n tydperk waarvoor vakansiebesoldiging betaalbaar is en/of die tyd- 
perk van drie weke gereken met ingang van die laaste werkdag van ’n 
bedryfsinrigting wat vir die jaarlikse verlof aan die einde van die jaar sluit 
nie. : 

(10) Die Bestuurskomitee het die bevoegdheid om die bedrag aan sicke- 

besoldiging wat aan lede toegestaan moet word en die desbetreffende voor- 
waardes te bepaal en om sodanige voorwaardes te wysig: Met dien - 
verstande dat die bedrag aan siekebesoldiging wat aan ’n werknemer betaal 
word, nie minder gunstig mag wees as dié wat in hierdie klousule bepaal 
word nie. : - 

(11) Die Fonds bestaan uit— 

(a) bydraes wat ooreenkomstig hierdie Ooreenkomis in die Fonds ge- 
stort word; : 

(b) rente wat uit die belegging van geld van die Fonds verkry word; 

(c) alle ander geld waarop die Fonds geregtig word. 

(12) Subklousule (3) van klousule 4 en subklousules (7), (12), (13), (14) 
en (15) van Klousule 5 is mutatis mutandis van toepassing op hierdie 
kiousule. 

8. STABILISASIE VERSEKERINGSFONDS 

(1) Hierby word ’n Stabilisasieversekeringsfonds voortgesit, in hierdie 
klousule die ‘‘Fonds’’ genoem, met die doel om— 

(a) aan ’n werknemer vir wie ’n loon in hierdie Ooreenkoms voor- 
geskryf word, by sessie aan die Fonds van ’n eis wat sodanige werk- 
nemer teen die insolvente boedel van sy werkgewer het ten opsigte van 
’n voorkeureis ingevolge artikel 100 van die Insolvensiewet, Wet 24 van 
1936, ’n bedrag gelyk aan die bedrag van dié eis te betaal; 

(b) aan die Mediese Bystandsvereniging van die Klerasienywerheid 
(Transvaal), die Siekebesoldigingsfonds van die Klerasienywerheid 
(Transvaal), die Slaptebesoldigingsfonds van die Klerasienywerheid 
(Transvaal) en/of die Voorsorgfonds van die Klerasienywerheid 
(Transvaal), by sessie aan die Fonds van ’n eis wat die Mediese 
Bystandsvereniging van die Klerasienywerheid (Transvaal), die Sieke- 
besoldigingsfonds van die Klerasienywerheid (Transvaal), die Slaptebe- 
soldigingsfonds van die Klerasienywerheid (Transvaal) en/of die Voor- 
sorgionds van die Klerasienywerheid (Transvaal) teen die insoivente- 
boedel van ’n werkgewer mag hé ten opsigte van voorkeurbydraes 
vetskuldig ingevoige artikel 99 van die Insolvensiewet, Wet 24 van 
1936, ’n bedrag gelyk-aan die bedrag van dié eis te betaal. 

(2) Die Fonds bestaan uit— - 

(a) bydraes betaal ingevolge subklousule (3); 
(b) rente gekweek op geld wat belé is; . 

(c) geld van insolvente boedels geéis en betaal; en 

(d) alle ander bedrae wat aan die Fonds toeval. 

(3) Elke werkgewer in die Nywerheid moet ’n bedrag gelyk aan 25c per 
werknemer per week bydra en dié bedrag binne sewe dae na die einde van 
die week waarin die bydraes verskuldig is, aan die Sekretaris van die Raad, 
Posbus 5101, Johannesburg, 2000, stuur. : 

(4) ’n Aparte grootboekrekening moet deur die Sekretaris van die Raad 
bygehou word ten opsigte van elke werkgewer in die Nywerheid, en soda- 
nige rekening moet die totale bedrag weergee wat deur sodanige werk- 
gewer ingevolge subklousule (3) in die Fonds gestort is, min die bedrae 
deur die Fonds uitbetaal ingevolge subklousules (5) en (6), plus die bedrag 
in subklousule (7) bedoel. 

(5) (a) In Desember elke jaar moet die Fonds die volgende betaal: 

{i) Aan ’n werknemer wat sy eis ingevolge subklousule (1) (a) aan die 
Fonds gesedeer het, ’n bedrag gelyk aan dié eis; 

(ii) aan die Mediese Bystandsvereniging van die Klerasienywerheid 
(Transvaal), die Siekebesoldigingsfonds van die Klerasienywerheid 
(Transvaal), die Voorsorgfonds van die Klerasienywerheid (Transvaal) 
envof die Slaptebesoldigingsfonds van die Klerasienywerheid (Transvaal), 
*n bedrag gelyk aan die bedrag van die eis wat ingevolge subklousule (1) 
(b) aan die Fonds gesedeer is. 

{b) Die totaie bedrag ingevolge paragraaf (a) hierbo uitbetaal, moet 
gedebiteer word pro rata teen die bedtag wat op elke grootboekvel van 
elke werkgewer ingeskryf is.   

(c) a member shall be paid an amount equal to 65 per cent of his weekly 
wage, divided by five, in respect of each day of absence owing to illness: 
Provided that where the amount so calculated exceeds R10, only. R10, shall 
be paid in respect of each day of absence owing to illness... -<.-- ¢ 

(8) All moneys surplus to the requirements of the Fund shall be invested 
in terms of the provisions of section 21 (3) of the Act. os 

(9) (a) For the purpose of calculating sick pay, one complete week shail 
mean five consecutive working days. . : . el 

(b) For the purposes of subclause (8), a period of 12 months shall’ be 
reckoned from the first day of July to the last day of June in the following 

year. , Bt 

__(c) No sick pay shall be paid in terms of subclause (8) for any period for 
which holiday pay is payable and/or the period of three weeks calculated 
from the last day of work of an establishment closing for annual leave at 
the end of each year. , 

(10) The Management Committee shall have the power to determine the 
amount of sick pay to be granted to members and the conditions attached 
thereto and to vary such conditions: Provided that the amount of sick pay 
paid to any employee shall not be less favourable than that prescribed in 
this clause. os : 

(11) The Fund shall consist of— 

(a) contributions paid into the Fund in accordance with the provisions 
of this Agreement; : . oo 

(b) interest derived from the investment of any moneys of the Fund; 

{c) any other moneys to which the Fund may become entitled. 

(12) The provisions of subclause (3) of clause 4 and subclauses (7), (12), 
- (13), (14) and (15) of clause 5 shall mutatis mutandis apply to this clause. 

8. STABILISATION INSURANCE FUND 

() There is hereby continued a Stabilisation Insurance Fund, in this 
clause referred to as the ‘‘Fund’’, for the purpose of paying to— : 

{a) any employee for whom wages are prescribed in this Agreement, 
on cession to the Fund of any claim which such employee has against the 
insolvent estate of his employer in respect of any preferential claim in 
terms of the provisions of section 100 of the Insolvency Act, Act 24 of 
1936, an amount equal to the amount of such claim; : 

(b) the Medical Benefit Society for the Clothing Industry (Transvaal), 
the Sick Pay Fund for the Clothing Industry (Transvaal), the Slack Pay 
Fund for the Clothing Industry (Transvaal), and/or the Provident Fund 
for the Clothing Industry (Transvaal) on cession to the Fund of any claim 
which the Medical Benefit Society for the. Clothing - Industry 
(Transvaal), the Sick Pay Fund for the Clothing Industry (Transvaal), 
the Slack Pay Fund for the Clothing Industry’ (Transvaal) and/or ‘the 
Provident Fund for the Clothing Industry (Transvaal) may have ‘against 
the insolvent estate of any employer in respect of preferential contribu- 
tions owing in terms of the provisions of section 99 of the Insolvency 
Act, Act 24 of 1936, an amount equal to the amount of such claim. 

(2) The Fund shall consist of— 
(a) contributions paid in terms of subclause (3); 

(b) interest earned on moneys investéd; 

(c) moneys claimed and paid from insolvent estates; and ..-., 

(d) any other moneys falling to the credit of the Fund. 

(3) Every employer in the Industry shall contribute an amount equal to 
25c per employee per week, which amount shali be paid to the Secretary of - 
the Council, P.O. Box 5101, Johannesburg, 2000, within seven days after 
the end of the week in which the contributions fall due. Bo 

(4) An individual ledger sheet shall be maintained by the Secretary of the 
Council in respect of each and every employer in the Industry and-such 
sheet shall reflect the total amount paid into the Fund by the employer in 
terms of subclause (3), less the amounts paid out by the Fund in terms of 
subclauses (5) and (6), plus the amount referred to in subclause (7)... 

(5) (a) In the month of December of each year the Fund shall pay fo— 

(i) an employee who has ceded his claim to the Fund in terns of 
subclause (1) (a) an amount equal to such claim; : oe 

(ii) the Medical Benefit Society for the Clothing Industry (Transvaal), 
the Sick Pay Fund for the Clothing Industry (Transvaal), the Provident 
Fund for the Clothing Industry (Transvaal) and/or the Slack Pay Fund 
for the Clothing Industry (Transvaal), an amount equal to the amount of 
the claim ceded to the Fund in terms of subclause (1) (by. | Sones 

(b) The total amount as paid out in terms of paragraph (a) above shall be 
debited pro rata to the amount entered on each ledger sheet of each em- 
ployer. -
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(6) Elke werkgewer moet in Februarie elke jaar ’n lys van alle werkne- 

mers in sy diens op die eerste Vrydag van Februarie elke jaar aan die Raad 

voorlé, en as daar bevind word dat die bedrag in die kredit van daardie 

werkgewer op 1 Januarie daardie jaar, indien gedeel deur die getal werk- 

nemers op sy lys, meer as R25 per werknemer is, moet dié oorbedrag aan 

die werkgewer terugbetaal word en moet dié oorbedrag wat terugbetaal is, 

teen die werkgewer se grootboekrekening gedebiteer word. 

(7) (a) Die totale bedrag betaal ten opsigte van ’n eis deur die Fonds 

gedurende ’n bepaalde kalenderjaar teen ’n insolvente boedel van ’n werk- 

gewer ingestel, moet in elke oorblywende werkgewer se grootbockreke-. 

ning gekrediteer word, pro rata. volgens die bedrag in die kredit van elke 

oorblywende werkgewer op 31 Desember van die kalenderjaar wat die jaar 

voorafgaan waarin sodanige bedrae betaal is. 

(b) Wanneer eise teen die insolvente boedel van ’n werkgewer ingestel 

word ten opsigte van eise ingevolge subklousule (1) aan die Fonds gese- 

deer, moet die bedrag in die kredit van die werkgewer van dié insolvente 

boede! afgetrek word van die bedrag van die eise wat ingevolge subklou- 

guile (1) aan die Fonds gesedeer is: Met dien verstande dat as dié bedrag 

meer iS as die totale bedrag van die eise wat aan die Fonds gesedeer is, die. 

saido of gedcelte van die saldo in die insolvente boedel van sodanige 

werkgewer gestort moet word. 

(8) Warfneer ’n. werkgewer werksaambede as ’n klerefabrikant staak of 

by vrystelling ingevolge subklousule (9) verleen, is ‘n werkgewer geregtig 

op terugbetaling van die bedrag in sy kredit, min alle bedrae verskuldig as 

lone of vakansiebesoldiging aan enigeen van sy werknemers, die Mediese 

Bystandsvereniging van die Klerasienywerheid (Transvaal), die Siekebe- 

soldigingsfonds van die Klerasienywerheid (Transvaal), die Slaptebesoldi- 

gingsfonds van die Klerasienywerheid (Transvaal), die Voorsorgfonds van 

die Klerasienywerheid (Transvaal) of die Nywerheidsraad vir die Klerasie- 

nywerheid (Transvaal). 

(9) ’n Werkgewer wat by wyse van ’n bankierswaarborg of ander waar- 

borg wat vir die Raad aanvaarbaar is en wat in die geval van insolvensie 

van sy firma alle laste dek, ’n waarborg aan sy werknemers gee ten opsigte 

van lone en vakansiebesoldiging van hoogstens R2 000 aan elke werk- 

nemer, die Mediese Bystandsvereniging van die Klerasienywerheid 

(Transvaal), die Siekebesoldigingsfonds van die Klerasienywerheid 

(Transvaal), die Slaptebesoldigingsfonds van die Klerasienywerheid 

(Transvaal) en die Voorsorgfonds van die Klerasienywerheid (Transvaal), 

op voorwaarde dat sodanige waarborg nie laste hoef te dek wat meer as 12 

maande voor die finale likwidasie van sy firma aangegaan is nie, word van 

hierdie kKlousule vrygestel, en in dié geval is hierdie klousule nie van 

toepassing nie ten opsigte van regte of voorregte verleen aan die werkne- 

mets van dié werkgewer of ten opsigte van die Mediese Bystandsvereni- 

ging van die Klerasienywerheid (Transvaal), die Siekebesoldigingsfonds 

van die Klerasienywerheid (Transvaal), die Slaptebesoldigingsfonds van 

die Klerasienywerheid (Transvaal) of die Voorsorgfonds van die Klerasie- 

nywerheid (Transvaal). 

(10) (a) Die administrasie van die Fonds berus by die Uitvoerende 

Komitee van die Raad. , - 

(b) Alle administrasiekoste kom ten laste van die Fonds en die Fonds 

moet in Januarie elke jaar aan die Raad administrasiegeld betaal wat 

gelykstaan met die bedrag aan rente gekweek op geld belé vanaf 1 Januarie 

tot 31 Desember elke jaar. 

(c) Die Raad moet ’n openbare rekenmeester of rekenmeesters aanstel, 

wie se besoldiging deur die Raad uit die administrasiegeld betaal moet 

word. Die rekenings moet jaarliks vir die jaarlikse tydperke geéindig 31 

Desember geouditeer word. Die geouditeerde staat en balansstaat moet 

daarna ter insae op die kantoor van die Raad lé en eksemplare daarvan 

moet aan die Direkteur-generaal van Mannekrag, Pretoria, die Transvaal 

Clothing Manufacturers’ Association, die Garment Workers’ Union of 

South Africa en die National Union of Clothing Workers (S.A.) gestuur 

word. 

(d) Alle geld deur die Sekretaris van die Raad ontvang, moet binne sewe 

dae na ontvangs gestort word in ’n spaarbankrekening deur die Uitvoe- 

rende Komitee van dic Raad aangewys. Opvragings uit die spaarbankre- 

kening moet deur dié persone geteken word wat van tyd tot tyd deur die 

Uitvoerende Komitee van die Raad daartoe gemagtig word. Alle geld wat 

nodig is om die verpligtinge van die Fonds na te kom, moet uit die spaar- 

bankrekening getrek en in rekening No. 2 van die Raad gestori word en alle 

verpligtinge van die Fonds moet daarna per tjek betaal word wat op laasge- 

noemde rekening getrek is. 

(11) Ondanks andersluidende bepalings in hierdie kiousule, kan die 

Raad die Fonds soos gekonstitueer formeel ontbind, en alle geld, bates en 

laste oordra na ’n fonds wat behoorlik in die lewe geroep is vir wensenlik 

dieselfde doeleindes as dié waarvoor hierdie Fonds ingestel is. In die geval 

van sodanige besluit, moet alle bedrae in die kredit van ’n werkgewer 

oorgeplaas word na die kredit van dié werkgewer in die nuwe fonds en mag 

die regte van dié werkgewer wat bestaan op die datum van sodanige oor- 

plasing op generlei wyse ingekort word uit hoofde van sodanige corplasing 

nie. 

(12) (a) Ingeval die Raad gedurende die geldigheidstermyn van hierdie 

Qoreenkoms of ’n verlenging daarvan ontbind word, moet bydraes tot die 

Fonds ondanks andersluidende bepalings in hierdie Ooreenkoms gestaak 

word met ingang van die dag wat volg op die datum van sodanige ontbin-, 

ding van die Raad, en die Fonds moet dan gelikwideer word deur ’n 

komitee van vier verteenwoordigers aangeste! deur die Transvaal Clothing 

Manufacturers’ Association en vier verteenwoordigers aangestel deur die   

(6) Every employer shall submit to the Council in the month of February 

of each year a list of all employees in his employment on the first Friday of 

February of each year, and if it is found that the amount standing to the 

credit of that employer as at the first day of January of that year, if divided 

by the number of employees listed, exceeds R25 per employee, such em- 

ployer shall be refunded such excess amount and such excess amount 

refunded shall be debited against the employer’s ledger sheet. 

(7) (a) The total amount paid in respect of any claim made by the Fund 

against an insolvent estate of any employer during any calendar year shall 

be credited to each remaining employer’s ledger sheet pro raia to the 

amount standing to the credit of each remaining employer as at 31 Decem- 

ber of the calendar year preceding the year in which such amounts were 

paid. 

(b) Where claims are made against the insolvent estate of any employer 

in respect of claims ceded to the Fund in terms of subclause (1), the amount 

standing to the credit of the employer of such insolvent estate shall be set 

off against the amount of the claims ceded to the Fund in terms of sub- 

clause (1): Provided that should such amount exceed the total amount of 

the claims ceded to the Fund the balance or part of the balance shall be paid 

into the insolvent estate of such employer. 

(8) On ceasing operations as a clothing manufacturer or on exemption 

granted in terms of subclause (9), an employer shail be entitled to a refund 

of the amount shown standing to his credit less any amounts owing as — 

wages or holiday pay to any of his employees, the Medical Benefit Society 

for the Clothing Industry (Transvaal), the Sick Pay Fund for the Clothing 

Industry (Transvaal), the Slack Pay Fund for the Clothing Industry 

(Transvaal), the Provident Fund for the Clothing Industry (Transvaal) or 

the Industrial Council for the Clothing Industry (Transvaal). 

(9) Any employer giving a guarantee, by way of a banker’s guarantee or 

other guarantee acceptable to the Council, covering all liabilities in the 

case of the insolvency of his firm, to his employees in respect of wages and 

holiday pay not exceeding an amount of R2000 to each employee, to the 

Medical Benefit Society for the Clothing Industry (Transvaal), the Sick 

Pay Fund for the Clothing Industry (Transvaal), the Slack Pay Fund for the 

Clothing Industry (Transvaal), and the Provident Fund for the Clothing 

Industry (Transvaal), provided such guarantee need not cover any liabili- 

ties which occurred more than 12 months prior to the final liquidation of 

his firm, shall be exempted from the provisions of this clause, and in such 

case the provisions of this clause shall not apply in respect of any rights or 

privileges bestowed on the employees of such employer or in respect of the 

Medical Benefit Society for the Clothing Industry (Transvaal), the Sick 

Pay Fund for the Clothing Industry (Transvaal), the Slack Pay Fund for the 

Clothing Industry (Transvaal), or the Provident Fund for the Clothing 

Industry (Transvaal). : 

(10) (a) The administration of the Fund shall be vested in the Executive 

Committee of the Council. 

(b) All expenses of administration shall be a charge against the Fund and 

the Fund shall pay to the Council in January of each year an annual admi- 

nistration fee equal to the amount of interest earned on invested moneys 
from 1 January to 31 December of each year. 

(c) The Council shall appoint a public accountant or accountants whose 

remuneration. shall be paid by the Council out of the administration fee. 

The accounts shal! be audited annually for the annual periods ending 31 

December. The audited statement and balance sheet shall thereafter lie for 

inspection at the office of the Council and copies thereof shall be 

transmitted to the Director-General of Manpower, Pretoria, the Transvaal 

Clothing Manufacturers’ Association, the Garment Workers’ Union of 

South Africa and the National Union of Clothing Workers (S.A.). 

(d) All moneys received by the Secretary of the Council shall within 

seven days after receipt be deposited in a savings bank account, named by 

the Executive Committee of the Council. Any application for withdrawal 

from the savings bank account shall be signed by such persons as may from 

time to time be authorised by the Executive Committee of the Council. All 

moneys required to meet the liabilities of the Fund shall be withdrawn from 

the savings bank account and shall be deposited in the No. 2 account of the 

Council and any liabilities of the Fund shall thereafter be paid by cheque 

drawn on the latter account. 

(11) Notwithstanding anything to the contrary contained in this clause, 

the Council may formally dissolve the Fund as constituted and transfer all 

funds, assets and liabilities to a fund duly constituted for substantially the 

same purposes for which this Fund was created. In the event of such 

decision, all amounts standing to the credit of any employer shall be 

transferred to the credit of such employer under the new fund and the rights 

of such employer, as at the date of such transfer, shall in no way be 

diminished by virtue of such transfer. 

(12) (a) In the event of the Council being dissolved during the currency 

of this Agreement or any extension thereof, notwithstanding anything to 

the contrary contained in this Agreement, contributions to the Fund shall 

cease as from the day following the date of such dissolution of the Council, 

and the Fund shall then be liquidated by a committee of four representa- 

tives appointed by the Transvaal Clothing Manufacturers’ Association
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vakverenigings. Ingeval dié komitee nie in staat is nie of onwillig is om sy 
ligte uit te voer of as ’n dooie punt ontstaan as gevolg waarvan die 

Komitee nie in staat is om die likwidasie van die Fonds uit te voer nie, kan 
die Nywerheidsregistrateur ’n trustee of trustees aanstel om die pligte van 
die komitee uit te voer, en dié komitee beskik vir dié doel oor al die 
bevoegdhede van die komitee. Die bates van die Fonds moet na betaling 
van alle eise teen die Fonds, met inbegrip van die administrasie- en likwi- 
dasiekoste, aan die werkgewers wat tot die Fonds bygedra het, betaal word 
pro rata volgens die bedrag in die kredit van elke werkgewer op die datum 
waarop die werkgewer laas ’n bydrae betaal het. . 

‘(b) Ingeval hierdie Ooreenkoms weens verloop van tyd verstryk of om 
ander rede ophou omte bestaan, moet die Uitvoerende Komitee voortgaan 
om die Fonds te administreer totdat dit of gelikwideer is Of deur die Raad 
ingevolge subklousule (11) van hierdie klousule na "i afider fonds oorgedra 
is: Met dien verstande dat as geen nuwe ooreenkoms wat voorsiening maak 
vir die voortsetting van dié Fonds, binne-een jaar na verstryking van hier- 
die Ooreenkoms aangegaan word nie of die Fonds nie soos voornoem 
binne sodanige tydperk oorgedra word nie, die Fonds deur die Raad ge- 
likwideer moet word op die wyse in paragraaf (a) van hierdie subklousule 
en in subklousule (13) uiteengesit. : 

(13) Alle likwidasiekoste kom ten laste van die Fonds en moet toegewys 
word pro rata teen die bedrag wat in die kredit-van elke werkgewer staan 
op die datum waarop die werkgewer sy laaste bydrae betaal het. 

(14) Subklousule (3) van klousule 4 is mutatis mutandis van toepassing 
op hierdie klousule. . 

9. VAKANSIEBESOLDIGINGSFONDS 

(1) (a) Hierby word ’n vakansiebesoldigingsfonds ingestel wat bekend 
staan as die Vakansiebesoldigingsfonds van die Klerasienywerheid 
(Transvaal), hierna die ‘‘Fonds’’ genoem. 

(b) Die Fonds bestaan uit— , 

(i) bydraes betaal ingevolge subklousule (2) van hierdie klousule: 

(ii) rente gekweek op geld belé; en , 

(iii) alle ander geld wat aan die Fonds toeval. 

(c) Die Raad moet ’n openbare rekenmeester of rekenmeesters aanstel 
wie se besoldiging deur die Raad uit die administrasiegeld betaal moet 
word, Die rekenings moet jaarliks vir die jaarlikse tydperk geéindig 31 
Desember geouditeer word. Die geouditeerde staat en balansstaat moet 
daarna ter insae op die kantoor van die Raad 1é en eksemplare daarvan 
moet aan die Direkteur-generaal van Mannekrag, Pretoria, die Transvaal 
Clothing Manufacturers’ Association, die Garment Workers’ Union of 
South Africa en die National Union of Clothing Workers (S.A.) gestuur 
word. 

(a) Alle geid deur die Sekretaris van die Raad ontvang, moet binne sewe 
dae na ontvangs gestort word in ’n spaarbankrekening deur die Uitvoe- 
rende Komitee van die Raad aangewys. Opvragings uit die spaarbankre- 
kening moet deur dié persone geteken word wat van tyd tot tyd deur die 
Uitvoerende Komitee van die Raad daartoe gemagtig word. Alle geld wat 
nodig is om die verpligtinge van die Fonds na te kom, moet uit die spaar- 
bankrekening getrek en in rekening No. 2 van die Raad gestort word en alle 
verpligtings van die Fonds moet daarna per tjek betaal word wat op laasge- 
noemde rekening getrek is. : 

(2) Elke werkgewer moet binne sewe dae vanaf die datum waarop lone 
aan sy werknemers betaal is, aan die Sekretaris van die Nywerheidsraad, 
Posbus 5101, Johannesburg, 2000, ’n bedrag stuur gelyk aan 8 persent van 
die totale bedrag van die lone aan sy werknemers betaal, min die bedrag 
gedurende die voorafgaande week ingevolge klousule 13 (2) van die Hoof- 
ooreenkoms betaal, tesame met ’n opgawe in die vorm van Aanhangsel B 
van hierdie Ooreenkoms. 

(3) Alle bedrae wat ingevolge subklousule (2) betaal word, moet in ’n 
bankrekening gestort word en ‘n register moet gehou word van die totale 
bedrag wat van elke werkgewer in die Nywerheid ontvang is. 

(4) Elke werkgewer moet ingevolge klousule 13 van die Hoofcoreen- 
koms in die maand Desember en hoogstens vyf dae voor die sluiting van sy 
fabriek vir die jaarlikse verlof, aan die Raad ’n lys stuur van die name van 
al sy werknemers, tesame met die bedrag vakansiebesoldiging en die be- 
soldiging vir openbare vakansiedae met besoldiging wat aan elke werk- 
nemer verskuldig is. 

(5) Indien die totale bedrag wat deur die werkgewer ooreenkomstig 
subklousule (2) gestuur is minder is as die totale bedrag van die vakansie- 
besoldiging wat aan al sy werknemers verskuldig is, moet die lys van 
werknemers in subklousule (4) bedoel vergesel gaan van sodanige byko- 
mendebedrag. 

(6) Indien die totale bedrag wat deur die werkgewer ooreenkomstig 
subklousule (2) gestuur is meer is as die totale bedrag van die vakansiebe- 
soldiging wat aan al sy werknemers verskuldig is, moet sodanige oorskot 
aan die betrokke werkgewer terugbetaal word op die datum waarop die 
werknemers hul vakansiebesoldiging ontvang. 

(7) Hierdie Klousule is mutatis mutandis van toepassing op ’n fabriek 
wat gedurende die loop van ’n bepaalde jaar sluit. 

(8) Alle geld in hierdie Fonds moet, in die geval van die insolvensie van 
’n werkgewer wat tot hierdie Fonds bygedra het, oorgedra word na die 
Stabilisasieversekeringsfonds, soos voortgesit ingevolge klousule 8 van 
hierdie Ooreenkoms, en sodanige bedrag moet dan afgetrek word van die 
eis ingestel teen ’n borg en/of insolvente boedel, na gelang van die geval.   
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and four representatives appointed by the trade unions. In the event of such 
committee being unable or unwilling to discharge its duties or a deadlock 
arising thereon as a resuli of which the committee is unable to effect 
liquidation of the Fund, the Industrial Registrar may appoint a trustee or 
trustees to carry out the duties of the committee, who shall possess all the 
powers of the committee for such purpose. The assets of the Fund, after 
payment of all claims against the Fund, including the administration and 
liquidation expenses, shall be paid, pro rata to the amount standing to the 
credit of each employer as at the date on which the last contribution was 
paid by the employer, to the employers who had contributed to the Fund. 

(b) In the event of the expiration of this Agreement by effluxion of time 
or cessation for any other cause, the Fund shall continue to be administered 
by the Executive Committee until it be either liquidated or transferred by 
the Council to another fund in terms of subclause (11) of this clause: 
Provided that if no new agreement providing for the continuation of the 
Fund is entered into within one year after the expiration of this Agreement 
or the Fund not being transferred as aforesaid within such period, the Fund 
shall be liquidated by the Council in the manner set forth in paragraph (a) 
of this subclause and in subclause (13). 

(13) All liquidation charges shall be a charge against the Fund and shall 
be allocated out pro rata to the amount standing to the credit of each 
employer as at the date on which the last contribution was paid by the 
employer. 

(14) The provisions of subclause (3) of clause 4 shall mutatis mutandis 
apply to this clause. 

9, HOLIDAY PAY FUND 

(1) (a) There is hereby continued a holiday pay fund known as the 
Holiday Pay Fund for the Clothing Industry (Transvaal), hereinafter re- 
ferred to as the ‘‘Fund”’. 

(b) The Fund shall consist of — 

(i) contributions paid in terms of subclause (2) of this clause; 

(ii) interest earned on moneys invested; and 

(iii) any other moneys falling to the credit of the Fund. - 

(c) The Council shail appoint a public accountant or accountants whose 
remuneration shall be paid by the Council out of the administration fee. 
The accounts shall be audited annually for the annual period ending 31 
December. The audited statement and balance sheet shall thereafter lie for 
inspection at the office of the Council and copies thereof be transmitted to 
the Director-General of Manpower, Pretoria, the Transvaal Clothing Ma- 
nufacturers’ Association, the Garment Workers’ Union of South Africa 
and the National Union of Clothing Workers (S.A.) 

(d) All moneys received by the Secretary of the Council shall within 
seven days after receipt be deposited in a savings bank account named by 
the Executive Committee of the Council. Any application for withdrawal 
from the savings bank account shall be signed by such persons as may from 
time to time be authorised by the Executive Committee of the Council. All 
moneys required to meet the liabilites of the Fund shall be withdrawn from 
the savings bank account and shall be deposited in No. 2 Account of the 
Council and any tiabilities of the Fund shall thereafter be paid by cheque 
drawn on the latter account. 

(2) Every empolyer shall within seven days from the date on which 
wages were paid to his employees submit to the Secretary of the Council, 
P.O. Box 5101, Johannesburg, 2000, an amount equal to 8 per cent of the 
total amount of wages so paid to his employees, less any amount paid in 
terms of the provisions of clause 13 (2) of the Main Agreement during the 
preceding week, together with a statement in the form of Annexure B to 
this Agreement. 

(3) All amounts paid in terms of subclause (2) shall be deposited ina 
banking account and a record shall be kept of the total amount received 
from each employer in the Industry. 

(4) Every employer shall, in terms of the provisions of clause 13 of the 
Main Agreement, in the month of December and not later than five days 
prior to the closing of his factory for annual leave submit to the Council a 
list of all his employees, together with the amount of holiday pay and 
payment for paid public holidays due to each employee. 

(5) Should the total amount submitted by an employer in terms of sub- 
clause (2) be less than the total amount of holiday pay due to ail his 
employees, the list of employees referred to in subclause (4) shall be 
accompanied by such additional amount. 

(6) Should the total amount submitted by an employer in terms of sub- 
clause (2) be in excess of the total amount of holiday pay due to all his 
employees, such excess amount shall be refunded to the employer con- 
cerned on the date on which the holiday pay is paid to his employees. 

(7) The provisions of this clause shall apply mutatis mutandis in the case 
of a factory closing down during the course of any year. 

(8) Any moneys held in this Fund shall, in the case of the insolvency of 
any employer who has contributed to this Fund, be transferred to the 
Stabilisation Insurance Fund, as continued under the provisions of clause 8 
of this Agreement, and such amount shall then be off-set against the claim 
made against any guarantor and/or insolvent estate, as the case may be.
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(9) Die Uitvoerende Komitee is verantwoordelik vir die bestuur van. 

hierdie Fonds en kan vrystelling van die bepalings van hierdie klousule aan 

"n werkgewer verleen: Met dien verstande egter dat, indien dié vrystelling 

te eniger tyd deur die Raad ingetrek word, die werkgewer binne sewe dae 

vanaf die datum van sodanige intrekking van dié vrystelling die totale 

bedrag wat vir daardie jaar ooreenkomstig subklousule (2) gestuur moes 
word, moet stuur asof geen vrystelling verleen was nie. 

(10) Die rente gekweek op geld ingevolge subklousule (3) gedeponeer, 

moet soos volg verdeel word: 

(a) 25 persent moet aan die Raad betaal word om administrasiekoste te 

dek; 

(b) die res moet aan die werkgewers terugbetaal word pro rata volgens 

die totale bedrag wat van elke werkgewer gedurende die jaar eindigende 31 
Desember van elke jaar ontvang is. 

(11) ’n Werkgewer wat alie geid bydra soos ingevolge subkiousules (2) 

en (5) van hierdie klousule vereis, is nie verantwoordelik vir die betaling 

van die jaarlikse vakansieverlofbesoldiging en betaling vir openbare 

vakansiedae met besoldiging wat binne sodanige verloftydperk val soos in 
klousule 13 (1), (2) en (4) van die Hoofocreenkoms voorgeskryf nie. 

(12) Subklousule (3) van kKlousule 4 en subklousules (11), (12) en (13) 
van klousule 8 is mutatis mutandis van toepassing op hierdie klousule. 

10. VOORSORGFONDS VAN DIE KLERASIENYWERHEID 
(TRANSVAAL) 

(1) Hierby word ’n voorsorgfonds voortgesit wat bekend staan as die 
Voorsorgfonds van die Klerasienywerheid (Transvaal), met die doel om 
bystand fe verleen aan bydraers soos in hierdie Ooreenkoms bepaal. 

(2) Die Fonds bestaan uit— 

(a) bydraes wat ooreenkomstig hierdie Ooreenkoms in die Fonds inbe- 

taal is; 

(b) rente op die beiegging van geld van die Fonds; 

(c) geld wat aan individuele bydraers kragtens klousule 12 van hierdie 
Ooreenkoms gekrediteer word; 

(d) alle ander bedrae waarop die Fonds geregtig word of wat aan die 
Fonds geskenk word. 

(3) (a) @) Die administrasie van die Fonds berus by ’n Administratiewe 
Komitee wat minstens een maal elke kwartaal moet vergader en wat moet 
bestaan uit vyf werkgewersverteenwoordigers en vyf werknemersverteen- 
woordigers aangestel deur die Nywerheidsraad vir die Klerasienywerheid 

(Transvaal). Vir elke verteenwoordiger moet ’n plaasvervanger aangestel 
word. . 

Gi) Die reéls van die Fonds soos aangeneem deur die Nywerheidsraad 
vir die Klerasienywerheid (Transvaal) kan, onderworpe aan die goedkeu- 
ring van die Raad en subklousule (9), te eniger tyd deur die Administra- 
tiewe Komitee gewysig word. - 

(b) Dtie werkgewersverteenwoordigers en drie werknemersverteen- 
woordigers vorm ’n kworum en alle sake moet deur ’n meerderheid van 
stemme beslis word. 

(c) Alle administrasiekoste word deur die Fondse gedra. 

(d) ’n Kopie van die reéls en alle wysigings daarvan moet op die kantoor 
van die Sekretaris gedurende gewone kantoorure vir alle werkgewers of 
bydraers ter insae lé. ’n Kopie van sodanige reéls en alle wysigings daar- 
van moet aan die Direkteur-generaal van Finansies en die Direkteur-gene- 
raal van Mannekrag, Pretoria, verskaf word. 

(e) Die Raad moet ’n openbare rekenmeester of rekenmeesters aanstel, 
wie se besoldiging uit die Fonds betaal moet word. Die rekenings moet 
jaarliks geouditeer word vir die jaarlikse tydperke wat op 31 Desember 
eindig. Die geouditeerde staat en balansstaat moet daarna ter insae lé op die 
kantoor van die Nywerheidsraad en afskrifte daarvan moet gestuur word 
aan die Direkteur-generaal van Mannekrag, Pretoria, die Transvaal Cloth- 
ing Manufacturers’ Association, die Garment Workers’ Union of South 
Africa en die National Union of Clothing Workers (S.A.). 

(f) Alle geld wat die Fonds ontvang, moet gestort word in ’n bankreken- 
ing wat op naam van die Fonds geopen moet word. ’n Amptelike kwitansie 
moet gegee word vir alle geld wat die Fonds ontvang en trekkings uit die 
Fonds moet geskied per tjek geteken deur persone wat van tyd tot tyd deur 
die Adminisiratiewe Komitee daartoe gemagtig word. , 

(g) Alle geld wat nie nodig is om lopende betalings te dek nie, moet deur 
die Administratiewe Komitee belé word ooreenkomstig die reéls betref- 
fende die belegging van fondse soos deur die Raad en die Nywerheids- 
registrateur goedgekeur. 

(4) Lidmaatskap van die Fonds bestaan uit 

(a) alle werknemers vir wie minimum lone in die Hoofooreenkoms vir 
die Klerasienywerheid (Transvaal) voorgeskryf word; 

(b) werknemers in die Nywerheid of lede van die personeel van die 
Transvaal Clothing Manufacturers’ Association, die vakverenigings of 
die Nywerheidsraad vir die Klerasienywerheid (Transvaal) wat, met die 
toestemming van hul werkgewer, bydraers tot die Fonds word. 

    

(9) The Executive Committee shall be responsible for the management 

of this Fund and shall have the right to grant exemption from the provisions 

of this clause to any employer: Provided, however, that should such 

exemption be withdrawn at any time by the Council, the employer shall be 

liable to submit, within seven days from the date of withdrawal of such 

exemption, the total amount that would have been submitted for that year 

in terms of subclause (2) as if no exemption had been granted. 

(10) The interest earned on moneys deposited in terms of subclause (3) 

shall be distributed as follows: 

(a) 25 per cent shall be paid to the Council to cover administration costs; 

(b) the balance shall be refunded to the employers pro rata to the total . 

amounts received from each employer during the year ending 31 December 

of each year. 

(11) An employer contributing ali moneys as required in terms of sub- 

clauses (2) and (5) of this clause shall not be responsible for payment of the 

annual holiday leave pay and payment for paid public holidays falling 

within such leave period as prescribed in clause 13 (1), (2) and (4) of the 

Agreement. ‘ 

(12) The provisions of subclause (3) of clause 4 and subclauses (11), 

(12) and (13) of clause 8 shall mutatis mutandis apply to this clause. 

10. PROVIDENT FUND FOR THE CLOTHING INDUSTRY 
(TRANSVAAL) 

(1) There is hereby continued a provident fund known as the Provident 

Fund for the Clothing Industry (Transvaal) the purpose of which shall be 
the provision of benefits to contributors as provided in this Agreement. 

(2) The Fund shall consist of — 

(a) contributions paid into the Fund in accordance with the provisions 

of this Agreement; 

(b) interest derived from the investment of any moneys of the Fund; 

(c) any moneys credited to individual contributors in terms of clause 
12 of this Agreement; 

(d) any other sums to which the Fund may become entitled or which 

may be donated to the Fund. 

(3) (a) (i) The administration of the Fund shall be vested in an Adminis- 
trative Commitee, which Committee shall meet al least once in each quar- 
ter and shall consist of five employers’ representatives and five employees’ 

representatives appointed by the Industrial Council for the Clothing Indus- 
try (Transvaal). For each representative an alternate shall be appointed. 

(ii) The rules of the Fund as adopted by the Industrial Council for the 
Clothing Industry (Transvaal) may be amended at any time by the Admin- 
istrative Committee subject to the approval of the Council and to the 
provisions of subclause (9). 

(b) Three employers’ representatives and three employees’ representa- 

tives shall constitute a quorum and all matters shall be determined by a 

majority vote. 

(c) All expenses of administration shall be a charge against the Fund. 

(d) A copy of the rules and any amendments thereof shall be available 
for inspection by any employer or contributor, at the office of the Secre- 
tary, during ordinary office hours. A copy of such rules and any amend- 
ments thereof shall be furnished to the Director-General of Finance and the 
Director-General of Manpower, Pretoria. 

(e) The Council shall appoint a public accountant or accountants whose 
remuneration shall be paid out of the Fund. The accounts shall be audited 
annually for the annual periods ending 31 December. The audited state- 
ment and balance sheet shall thereafter lie for inspection at the office of the 
Industrial Council and copies thereof shali be transmitted to the Director- 
General of Manpower, Pretoria, the Transvaal Clothing Manufacturers’ 
Association, the Garment Workers’ Union of South Africa and the Natio- 
nal Union of Clothing Workers (S.A.). 

(f) All moneys received by the Fund shall be deposited in a banking 
account opened in the name of the Fund. An official receipt shall be issued 
for all moneys received into the Fund and withdrawals from the Fund shall 
be by cheque signed by such persons as may, from time to time, be autho- 
rised by the Administrative Committee. 

(g) Any moneys not required to meet current payments shall be invested 
by the Administrative Committee in accordance with the provisions of the 
rules relating to investment of funds as approved by the Council and the 
Industrial Registrar. 

(4) The membership of the Fund shall consist of— 

(a) all employees for whom minimum wages are prescribed in the 
Main Agreement for the Clothing Industry (Transvaal); 

(b) employees in the Industry or members of the staff of the Transvaal 
Clothing Manufacturers’ Association, the trade unions or the Industrial 
Council for the Clothing Industry (Transvaal) who, with the consent of 
their employer, become contributors to this Fund.
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(5) (a) Elke werkgewer moet op die betaaldag van elke week en met ingang 
van die eerste betaaldag na die inwerkingtreding van hierdie Ooreenkoms 
die bedrae hieronder genoem, aftrek van die loon van elke bydraer in sy 
diens en die bedrae bydra ten opsigte van sodanige bydraes soos hieronder 
uiteengesit: Met dien verstande dat geen bedrag afgetrek mag word van die 
loon van ’n bydraer wat minder as 20 uur gewerk het in die week waarin | 
die bedrae afgetrek moet word nie: 

(i) Van die loon van elke bydraer wat minder as R32 per week verdien, 
moet daar op elke betaaidag 70c afgetrek word; 

(ii) van die loon van elke bydraer wat R32 of meer per week verdien, 
moet daar op elke betaaldag 70c afgetrek word en van elke R4 of gedeelte 
daarvan wat meer as R32 is, moet daar nog 10c afgetrek word; 

(iii) by die totale bedrag wat ooreenkomstig subparagrawe (i) en (ii) 
afgetrek word, moet elke werkgewer ten opsigte van elke werknemer ’n 
gelyke bedrag voeg. , / 

‘Die werkgewer moet die totaal van die bedrae wat ingevolge subpara- 
grawe (i) en (ii) afgetrek is, tesame met sy eie bydrae ingevolge subpara- 
graaf (iii) van hierdie subklousule en. ’n staat in die vorm van Aanhangsel B 
van hierdie Ooreenkoms binne sewe dae na die datum waarop die bedrae - 
afgetrek is, aan die Sekretaris van die Raad, Posbus 5101, Johannesburg, | 
2000, stuur. . 

(b) Indien ’n werkgewer nalaat om die vereiste bedrae van sy wetknemer 
se besoldiging af te trek, is hy nie geregtig or die bedrag wat van hom 
geéis word, op sy werknemer te verhaal nie. . : 

(c) Subklousule (3) van klousule 4 is mutatis mutandis van toepassing op 
hierdie klousule. : 

(6) (a) (i) Bystand word aan bydraers verieen soos in die reéls van die 
Fonds voorgeskryf. . , 

Gi) Bydraers wat die Nywerheid verlaat het, kan aansoek doen om 
terugbetaling van al die opgelope bystand. Betaling aan ’n bydraer moet 
gedoen word voordat so ’n bydraer reeds ses maande uit die Nywerheid is 
nie (uitgesonderd na goeddunke van die Administratiewe Komitee). _ 

Aansoeke om bystand moet skriftelik wees en in die vorm voorgeskryf 
in die reéis van die Fonds. 

(b) Van elke bydraer word vereis'‘om ’n bevoordeelde te bencem aan 
wie, ingeval van die dood van die bydraer, alle bystand wat aan so ’n 
bydraer verskuldig is, betaal moet word. Ingeval die Fonds nie in kennis 
gestel is wie so ’n bevoordeelde is nie, moet alle bystand wat ten tyde van 
die bydraer se dood verskuldig is, in die boedel van sodanige gestorwe 
bydraer gestort word. 

Die benceming van ’n bevoordeelde moet in die vorm van Aanhangsel A 
gedoen word. : 

(c) Wanneer ’n bydraer na die Nywerheid terugkeer voordat betaling na 
"n aansoek om terugbetaling gedoen is, verval die aansoek outomaties en 
word bydraes onmiddellik hervat. 

(d) Met alle bedrae in die kredit van ’n bydraer wat nie vir ’n ononder- 
broke tydperk van drie jaar in die Nywerheid in diens.was nie, moet 
gehandei word soos in die reéls bepaal. 

(7) (a) Die minimum bystand wat aan °n bydraer by terugbetaling betaal 
moet word, is die totale bedrag deur sodanige bydraer bygedra, plus— 

(i) indien die getal weeklikse bydraes altesaam 288 of meer maar 
minder as 336 is, 20 persent van die bedrag namens hom deur sy werk- 
gewer bygedra; ‘ : 

(ii) indien die getal weeklikse bydraes altesaam 336 of meer maar 
minder as 384 is, 40 persent van die bedrag namens hom deur sy werk- 
gewer bygedra; Oe 

. (iii) indien die getal weeklikse bydraes altesaam' 384 of meer maar 
minder as 480 is, vir elke daaropvolgende 48 weeklikse bydraes ’n 
addisionele 20 persent van die bedrag namens hom deur sy werkgewer . 
bygedra; 

(iv) indien die getal weeklikse bydraes altesaam 480 of meer is, 100 
persent van die bedrag namens hom deur sy werkgewer bygedra; 

of in die geval van die dood van die bydraer is die bystand wat aan sy 
bevoordeeide betaal moet word die totale bedrag deur sodanige bydraer 
bygedra, plus 100 persent van die bedrag namens hom deur sy werkgewer 
bygedra. . : 

(b) Ten einde die persentasie van die werkgewer se bydraes te bereken 
wat verskuldig is aan bydraes in subklousule (10) bedoel, beteken ‘‘tyd- 
perk van bydraes’’ die totale getal weke waarmee sodanige lid in daardie 
subklousule gekrediteer is, en sodanige getal weke word beskou as by- 
komende weeklikse bydraes, maar die persentasie van die werkgewer se 
bydraes moet slegs bereken word op die weeklikse bydraes wat werklik na 
31 Desember 1956 betaal is. , 

(c) ’n Lid wat na die Nywerheid terugkeer nadat sy bydraes aan hom 
terugbetaal is, word geag ’n nuwe bydraer te wees. 

(d) ’n Lid aan wie sy bydraes coreenkomstig ’n vorige ooreenkoms 
terugbetaal is, moet met ingang van die inwerkingtreding van hierdié Oor- - 
eenkoms geag word ’n nuweling in die Nywerheid te wees.   

(3) (a) Every employer shall, on the pay-day of each week and from the 
first pay-day after this Agreement comes into operation, deduct the follow- 
ing amounts from the wages of each contributor in his employ, and contti- 
bute the amounts in respect of such contributions as are set out hereunder: 
Provided that nédeduction shall be made from the wages of a contributor 
who has worked for less than 20 hours in the week in which the deductions 
fall due: : . 

(i) Every contributor whose weekly wage is less than R32 shall have 70c 
deducted from his wages on each pay-day; of 

(ii) every contributor whose weekly wage is R32 or more shall have 70¢ 
deducted from his wages on each pay-day, and for.each R4 or part thereof 
in excess of R32, a further 10c shall be deducted; 

(iii) to the aggregate amount deducted under subparagraphs (i) and (ii) 
every employer shall contribute an equal amount in respect of each em- 
ployee. 

The employer shall forward the total amounts deducted under subpara- 
graphs (i) and (ii) together with his own contribution in terms of subpara- 
graph (iii) of this subclause to the Secretary of the Council, P.O. Box 
5101, Johannesburg, 2000, together with a staternent in the form of 
Annexure B to this Agreement, within seven days from the date on which 

the deductions were made. 

(b) Should an employer fail to make the required deductions from the 
remuneration of his employee he shall not be entitled to recover from his 
employee the amount claimed from him. 

(c) The provisions of subclause (3) of clause 4 shall mutatis mutandis’ 
apply to this clause. 

(6) (a) (i) Benefits shall be provided to contributors as may be prescribed 
in the rules of the Fund. 

(ii) Contributors who have left the Industry may apply for a withdrawal 
of all accumulated benefits. Payment shall not be made to a contributor 
until such contributor has-been out of the Industry for six months (except at 
the discretion of the Administrative Committee). 

Applications for benefits shall be made in writing, in the form prescribed 
in the rules of the Fund. : : 

(b) Every contributor shall be required to nominate a beneficiary to 
whom, in the event of the death of the contributor, any benefits due to such 
contributor shall be paid. In the event of the Fund not being advised of such 
beneficiary, any benefits due at the time of a contributor’s death shall be 
paid into the estate of such deceased contributor. 

The nomination of a beneficiary shall be made in the form of Annexure 

(c) When a contributor returns to the Industry before payment has been 
made on an application of withdrawal, the application shall automatically 
lapse and contributions forthwith be resumed. Se : 

(d) Any amount held to the credit of a contributor who has not been 
employed in the Industry for a continuous period of three years. shall be 
disposed of as provided in the rules. 

(7) (a) The minimum benefits that shall be paid to a contributor on 
withdrawal shall be the total amount contributed. by such contributor 
plus— . 

(i) if the total number of weekly contributions is 288 or more, but less 
than 336, 20 per cent of the amount contributed on his behalf by his 
employer; , , 

(ii) if the total number of weekly contributions is 336 or more, but less 
than 384, 40 per cent of the amount contributed on his behalf by his 
employer; ‘ 

(iii) if the total nuniber of weekly contributions is 384 or more, but 
less than 480, for each succeeding 48 weekly contributions an additional 
20 per.cent of the amount contributed on his behalf by his employer; 

(iv) if the total number of weekly contributions is 480 or more, 100 
per cent of the amount contributed on his behalf by his employer; 

or, in the case of the death of the contributor the benefits which shall be 
paid to his beneficiary shall be the total amount contributed by such con- 
tributor, plus 100 per cent of the amount contributed on his behalf by his 
employer. : . 

(b) For the purpose of calculating the percentage of the employer’s . 
contributions due to contributors referred to in subclause (10), ‘‘period of 
contribution’ shall mean the total number of weeks with which: such 
member is credited in that subclause and such number of weeks shall be 
regarded as additional weekly contributions, but the percentage of the 
employer’s contributions shall be calculated only on the weekly contribu- 
tions actually paid after 31 December 1956. 

(c) A member who re-enters the Industry after withdrawing contribu- 
tions. shall be deemed to be a new contributor. 

(d) A member who has withdrawr his contributions under the provisions 
of any previous Agreement shall as from the coming into operation of this 
Agreement be regarded as a newcomer in the Industry. .
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(8) Benewens die terugbetaling van ’n bydraer se eie bydraes en die 

betaling van sodanige bystand wat in sy guns opgeloop het, is ’n bydraer 

geregtig op rente waarvan die koers deur die Administratiewe Komitee 

bepaal word, maar wat minstens die koers moet wees wat deur die Poskan- 

toor se Oop Spaarrekening betaal word: Met dien verstande dat-— 

(i) geen rente aan ‘n bydraer betaalbaar is nie voordat minstens een 

volle jaar verloop het na die datum van die eerste bydrae; _ 

Gi) rente nie betaalbaar is vir ’n los tydperk van minder as drie 

maande nie; 

(iii) rente slegs betaal word op volle bedrae van R2; 

(iy) bydraers rente op slegs hul eie bydraes ontvang; 

(v) die rente wat in bydraers se guns oploop, aan b draers se reke- 

nings gekrediteer en aan hulle betaal word saam met ie terugbetaling 

van bydraes en ander bystand wat verskuldig is. 

(9) (a) Die Raad kan van tyd tot tyd die bystand vermeerder wat in 

hierdie Ooreenkoms vermeid is, deur‘’n bonus te verklaar, gelet op die 

verbetering van die geldelike toestand van die Fonds as gevolg van— 

(i) die oploop van rente; 

(ii) bydraets wat die Nywerheid verlaat voordat huile vir die volle 100 

persent van die werkgewers se bydraes in aanmerking kom: 

Met dien verstandé dat sodanige bonus bepaal moet word slegs na ’n 

ondersoeck deur ’n openbare rekenmeester i.s. die bates en laste van die 

Fonds: Voorts met dien verstande dat sodanige bonus nie meer mag wees 

nie as ’n bedrag wat deur so ’n rekenmeester aanbeveel is. So ’n bonus 

moet in die kredit van die bydraer se rekening geplaas word en is aan 

sodanige bydraer betaalbaar, gelyktydig met en benewens die bystand wat 

by subklousules (6) en (7) van hierdie klousule voorgeskryf is. 

(b) Die Raad kan ook geld wat verkry word op die wyse in paragraaf (a) 

(i) en (ii) van hierdie subklousule vermeld, gebruik vir die vergroting van 

die bystand— 

(i) aan bydraers wat verplig is om die Nywerheid vir goed te verlaat 
weens swak gesondheid of ongeskiktheid; of 

(ii) aan afgestorwe bydraers, deur die betaling van sterftebystand aan 

die boedel, die bevoordeelde of bevoordeeldes of enigeen wat die 

- begrafniskoste van sodanige afgestorwe bydraer betaal. 

(10) Benewens alle ander bystand waarvoor daar in hierdie Ooreenkoms 

voorsiening gemaak word, is lede wat voor 31 Desember 1956 tot die 

Voorsorgfonds van die Klerasienywerheid (Transvaal) bygedra het, gereg- 

tig op. die bedrae waarmee hul individuele rekenings gekrediteer is inge- 

volge klousule 12 van die Ooreenkoms gepubliseer by Goewerments- 
- kennisgewing R. 1329 van 30 Julie 1971. 

’ (i) Bystand mag— ; 

(a) op generlei wyse gesedeer, afgestaan, oorgeplaas of oorgemaak 

word nie, ndg in die algemeen, ndg as sekuriteit vir skuld of verpligting 

van die bydraer. Die Fonds is onder geen verpligting om sodanige 

beweerde sedering, afstand, oorplasing of oormaking te erken of daat- 
volgens op te tree nie; 

(b) nie in beslag geneem word as gevoig van ’n hofbevel nie; 

(c) nie van skuld, aangegaan deur die persoon wat op sodanige by- 

stand geregtig is, afgetrek word nie, behalwe in die geval van ’n lening 

aan ’n bydraer toegestaan uit sy leningsrekening en rente op sodanige 
lening verskuldig. . 

(12) Ondanks andersluidende bepalings fierin  vervat, kan die 

Nywerheidsraad vir die Kierasienywerheid (Transvaal) die Fonds formeel 

ontbind soos bepaal en alle fondse, bates en laste cordra na ’n fonds met 

hoofsaaklik dieselfde doelstellings as dié waarvoor hierdie Fonds in die 

lewe geroep is. Indien daar so besluit word, moet alle bedrae in die per- 

soonlike kredit van lede van die Fonds oorgeplaas word in hul kredit in die 

nuwe fonds en die bystand verskuldig aan lede op die datum van oorplasing 

mag op generlei wyse deur sodanige oorplasing verminder word nie. 

(13) Ingeval die Raad ontbind word gedurende die geldigheidstermyn 

yan hierdie Ooreenkoms of ’n verlenging daarvan of voor die verstryking 

van die tydperk van twee jaar in klousule 2 (2) bedoel, moet bydraes tot die. 

Fonds, ondanks andersluidende bepalings in hierdie Ooreenkoms, gestaak 

word met ingang van die datum wat volg op die datum van publikasie in 

die Staatskoerant van die kennisgewing van ontbinding van die Raad krag- 

tens artikel 34 (2) van die Wet, en moet die Fonds mutatis mutandis 

gelikwideer word op die wyse in klousule 2 (2) van hierdie Ooreenkoms 

voorgeskryf: Met dien verstande dat die pligte in verband met sodanige 

likwidasie verrig moet word deur dié liggaam of persone wat die Nywer- 
heidstegistrateur aanstel. . 

(14) By likwidasie van die Fonds kragtens subklousule (13), en die 

uitbetaling van geld wat aan lede kragtens daardie subklousule verskuldig 

is, moet die geld wat in die kredit van die Fonds oorbly na uitbetaling van 

alle-eise teen die Fonds, met inbegrip van administrasie- en likwidasie- 

koste, in die fondse van die Raad gestort word. Indien die sake van die 

Raad atreeds beredder en sy bates verdeel is, moet die saldo van hierdie 

Fonds verdeel word soos in artikel 34 (4) van die Wet bepaal, asof dit deel 

van die algemene fondse van die Raad uitmaak. 

(15) Die lede van die Nywerheidsraad of die lede van die Administra- 

tiewe Komitee mag nie aanspreeklik gehou word vir ’n handeling wat tot 'n 

verlies vir die Fonds kan lei nie, waar sodanige handeling te goeder trou 

gedoen is.   

(8) In addition to the refund of a contributor’s own contributions and the 

payment of such benefits as may have accrued to him, a-contributor shall 

be entitled to interest, the rate of which shall be determined by the Admini- 

strative Committee but which shall be not less than the rate paid by the Post 

Office Open Savings Accounts: Provided that— 

(i) no interest shall be payable to a contributor before at least one full 

year has expired from the date of the first contribution; 

(ii) interest shall not be payable for any odd period of less than three 

months; 

(iii) interest shall be payable on completed amounts of R2 only; 

(iv) contributors shall only be paid interest on their own contributions; 

(v) the interest accruing to contributors shall be credited to the con- 

tributors’ accounts and paid to them together with the refund of contribu- 

tions and any other benefits which may be due. 

(9) (a) The Council may from time to time increase the benefits stated in 

this Agreement by declaration of a bonus in the light of improvement in the 

finances of the Fund through— 

(i) accrual of interest; 

(ii) contributors leaving the Industry before qualifying for the full 100 

per cent of the employers’ contributions: : 

Provided that any such bonus shail be determined only after an investiga- 

tion by a public accountant into the assets and liabilities of the Fund: 

' Provided further that such bonus shall not be in excess of any amount 

recommended by such accountant. Such bonus shail be credited to the 

contributor’s account, and shall be payable to such contributor at the same 

time and in addition to the benefits prescribed in subclauses (6) and (7) of 

this clause. 

(b) The Council may also use moneys arising out of paragraph (a) (i) and 

(ii) of this subclause to augment benefits-— 

(i) to contributors who are compelled to leave the Industry perma- 

nently on account of ill-health or incapacity; or 

(ii) to deceased contributors by the payment of a death benefit to the 

estate, the beneficiary or beneficiaries, or any person defraying the 

funeral expenses of such deceased contributor. 

(10) In addition to any other benefits provided for in this Agreement, 

members who were contributors to the Provident Fund for the Clothing 

Industry (Transvaal) prior to 31 December 1956, shall be entitled to the 

amounts credited to their individual accounts in terms of clause 12 of the 

Agreement published under Government Notice R. 1329 of 30 July 1971. 

(11) Benefits shall not be— 

(a) capable of being ceded, assigned, transferred, or made over in any 

way, either generally or as security for any debt or obligation due by the 

contributor. The Fund shall be under no obligation to recognise, ac- 

knowledge, or act on any such purported cession, assignment, transfer 
or making over; : 

(b) attached by order or process of any court; 

(c) set off against any debt due by the person entitied to such benefits, 

except in the case of a loan granted to a contributor from his loan 
account and any interest due on such loan. 

(12) Notwithstanding anything to the contrary herein contained, the 

Industrial Council for the Clothing Industry (Transvaal) may formaily 

dissolve the Fund as constituted and transfer all funds, assets and liabilities 

to a fund duly constituted for substantially the same purposes for which 

this Fund was created. In the event of such decision, all amounts standing 

to the personal credit of members of the Fund shali be transferred to their 

credit under the new Fund and the benefits due to members, as at the date 
of such transfer, shall in no way be‘diminished by virtue of such transfer. 

(13) in the event of the Council being dissolved during the currency of 

this Agreement or any extension thereof or before the expiration of the 

period of two years referred to in clause 2 (2), then, notwithstanding 

anything to the contrary contained in this Agreement, contributions to the 

Fund shall cease as from the day following the date of publication in the 

Government Gazette of the notice of dissolution of the Council in terms of 

section 34 (2) of the Act and the Fund shall be liquidated mutatis mutandis 

in the manner laid down in clause 2 (2) of this Agreement: Provided that 

the duties in connection with such liquidation shall be performed by such 

other body or persons as the Industrial Registrar may appoint. 

(14) Upon liquidation of the Fund in terms of subclause (13) and pay- 

ment of money due to members in terms of that subclause, the moneys 

remaining to the credit of the Fund after payment of all claims against the 

Fund, including administration and liquidation expenses, shall be paid into 

the funds of the Council. If the affairs of the Council have already been 

wound up and its assets distributed, the balance of this Fund shall be 

distributed as provided for in section 34 (4) of the Act, as if it formed part 

of the general funds of the Council. 

(15) The members of the Industrial Council or the members of the 

Administrative Committee shali not be held responsible for any act which 

. may result in loss to the Fund where such act was done in good faith.
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‘11, OPLEIDINGSRAAD VIR DIE KLERASIENY WERHEID 

(i) Nademaal die Raad in kennis gestel is van die totstandkoming van 
die Opleidingsraad vir die Klerasienywerheid (wat deur die National Cloth- 
ing Federation-of South Africa ingestel is; en hierna die ‘‘Opleidingsraad”’ 
genoem word), magtig hy hierby die invordering van bydraes 
ooreenkomstig die prosedure in hierdie klousule uiteengesit, met die doel 
om die doelwitte uiteengésit in die reéis van die Opleidingsfonds van die 
Klerasienywerheid te verwesenlik. 

(2) (a) Behoudens paragraaf (b) van hierdie subklousule, moet elke 
werkgewer in die Nywerlicid ’n bedrag gelykstaande met 15¢ per werk- 
nemer per week tot die Opleidingsfonds bydra, en hierdie bedrag moet 
binne sewe dae na die einde van die week waarin die bydraes betaalbaar is 
aan die Sekretaris van die Raad, Posbus 5101, Johannesburg, 2000, betaal 
word. oe -, . 

(b) Geen betaling moet gemaak word ten opsigte van ’n werknemer vir 
*n week waarin hy minder as 20 wur gewerk het nie. 

(3) Die totale bedrag van bydraes wat deur die Raad ingevolge subkiou- 
sule (2) ingevorder word, min die invorderinggeld waarcor die Raad en die 
National Clothing Federation of South Africa ooreengekom het, moet voor 
of op die 28ste dag van die maand wat volg op die maand: waarin die 
bydraes ontvang word aan die National Cothing Federation of South Africa 
ten behoewe van die Opleidingsfonds, Posbus 8107, Johannesburg, 2000, 
betaal word. , 

(4) Kopieé van die reéls en alle geouditeerde jaarrekenings en 
balansstate van die Opleidingsfonds moet by die Raad en by die Direkteur- 
generaal van Mannekrag ingedien word. Vir die toepassing van hierdie 
subklousule, sluit die uitdrukking ‘‘reéis’’ in alle wysigings van die reéls 
wat van tyd tot tyd aangeneem word. a toy 

~ (5) Subklousule (3) van klousule 4 is mutatis mutandis van toepassing op 
hierdie klousule. , . . 

12. UITTREKSELS UIT LOONREGISTERS 

Elke werkgewer moet ten opsigte van eike kalendermaand ’n opgawe in | 
die vorm van Aanhangsel C aan die Sekretaris van die Raad, Posbus 5101, 
Johannesburg, 2000, stuur wat ten opsigte van elke werknemer die vol- 
gende aantoon: Die Nywerheidsraadnommer, die kioknommer (as daar een 
is}, die weeklikse bedrae wat afgetrek is coreenkomstig klousule 10 van 
hierdie Ooreenkoms en die getal bedrae wat afgetrek is ten opsigte van die 
Fondse van die Nywerheidsraad, die Mediese Bystandsvereniging van die 
Klerasienywerheid (Transvaal), die Sickebesoldigingsfonds van die Klera- 
sienywerheid (Transvaal), die Slaptebesoldigingsfonds van die Klerasieny- 
werheid (Transvaal), die Opleidingsfonds van die Klerasienywerheid 
(Transvaal) en die Stabilisasieversekeringsfonds van die Klerasienywer- 
heid (Transvaal), die datum van indiensneming (as dié werknemer in diens 
geneem is gedurende die kalendermaand waarop die opgawe betrekking 
het), die beroep, die datum van diensbeéindiging (as die werknemer se 
diens gedurende die kalendermaand waarop die vorm betrekking het, 
beéindig is), en die weekloon aan elke werknemer betaal. 

Hierdie vorm moet voor, of op die 10de dag van die maand wat voig op 
die kalendermaand waarop die opgawe betrekking het by die Raad inge- 
dien word. — oo , 

. 13, AGENTE 

Die Raad kan een of meer persone as agente aanstel om hulp te verleen 
met die uitvoering van hierdie Ooreenkoms. Dit is die plig van elke werk- 
gewer en. elke werknemer om dié agente toe te laat.om dié ondersoeke te 
doen en dié persone te ondervra wat vir hierdie doe! nodig is. : 

14. VRYSTELLINGS .. 
(i) Behoudens artikel 51 (3) van die Wet, kan dic Raad om ’n afdoende 

rede vrystelling van die bepalings van klousules 5, 6, 7, 8 en 9 verleen: 

(2) Die Raad moet die voorwaardes vasstel waarop sodanige vrystelling | 
verleen word en die tydperk waarvoor die vrystelling van krag bly en kan, 
na een week skriftelike kennisgewing aan die betrokke persone, sodanige 
vrystelling herroep. ; - / : 

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie vrystel- 
‘ling ooreenkomstig hierdie klousule verleen word, ’n sertifikaat uitreik, 
deur hom onderteken, waarop die volgende yoorkom: 

’ (a) Die naam van die betrokke persoon voluit; ; 

- (b) die bepalings van die Ocreenkoms waarvan vrystelling verleen word; 

(c) die voorwaardes wat ooreenkomstig subklousule (2) vas gestel is 
waarop sodanige vrysteiling verleen word; en ~ : oo : 

(d) die tydperk waarin die vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet— 
(a) alle uitgereikte sertifikate in velgorde nommer; 
(b) ’n kopie van elke witgereike sertifikaat behou; en 

(c) indien vrystelling aan ’n werknemer verleen word, ’n kopie van 
die sertifikaat aan die betrokke werkgewer stuur. : 

(5) Elke werkgewer-en elke werknemer moet die bepalings nakom van . 
n vrystellingsertifikaat wat kragtens hierdie klousule uitgereik word... 

‘Op hede die 27ste dag van Oktober 1983 te Johannesburg onderteken. - 

T. KINNEAR, Voorsitter. , a 

_A. SCHEEPERS, Ondervoorsittet. 
J. H. THOMAS, Sekretaris.-: - - 

| apply to this clause. 

  

| LL. CLOTHING INDUSTRY TRAINING BOARD 
(1) The Council having been advised of the establishment of the Cloth- 

ing Industry Training Board (established by the. National Clothiag Feder- 
ation of South Africa and hereinafter referred to as the ‘“Training Board’’),’ 

hereby authorises, for the purposes of implementing the objects set forth in 
the Rules of the Clothing Industry Training Fund, the collection of contri- 
butions in accordance with the procedure detailed in this clause. °-. 

(2) (a) Subject to the provisions of paragraph (b) of this subclause, every 
employer in the Industry shall contribute to the Training Fund an amount 
equal to 15c per employee per week, which amount shall be paid to the 
Secretary of the Council, P.O. Box 5101, Johannesburg, 2000, within 
seven days after the end of the week in which the contributions fali due. 

(6) No payment shall be made in respect ofan employee for any week in 
which he is employed for less than 20 hours. me : 

(3) The total amount of contributions collected by the Council in accord- 
ance with the provisions of subclause (2), less such amount as shail be 
agreed upon by the Council and the National Clothing Federation of South 
Africa as a collection fee, shall be paid to the National Clothing Federation 
of South Africa on behalf of the Training Fund, P.O. Box.8107, Johannes- 
burg, 2000, not later than the 28th day of the month following that during 

" which the contributions are received. 

. (4) Copies of the rules and ail audited annual accounts. and. balance 
_ Sheets of ihe Training Fund shali be lodged with the Council and with the 
Director-General of Manpower. For the purposes of this subclause, the 
term ‘‘Rules”’ shall include any amendment to the Rules adopted from time 
to time. a . 

~ (S) The provisions of subclause (3) of clause 4 shall mutatis mutandis 

12, EXTRACTS FROM WAGE REGISTERS 

Every employer shall, in respect of each calendar month, forward a 
return in the form of Annexure C to the Secretary of the Council, P.O. Box 
3101, Johannesburg, 2000, showing, in respect of each employee, the 
Industrial Council number, clock number (if any), the weekly amounts 
deducted in terms of clause 10 of this Agréement and the number of 
deductions made in respect of the funds of the Industrial Council, the 
Medical Benefit Society for the Clothing Industry (Transvaal), the Sick 
Pay Fund for the Clothing Industry (Transvaal), the Slack Pay Fund for the 
Clothing Industry (Transvaal), the Training Fund for the Clothing Industry 
(Transvaal) and the Stabilisation Insurance Fund for the Clothing Industry 
(Transvaal), the date of engagement (if the employed was engaged during 
the calendar month to which the return relates) the occupation, the date of 
termination (if the employee’s services were terminated during ‘the cal- 
endar month to which the form relates), and the weekly wage paid to each 
employee. , 

This form shall be submitted to the Council not later than the 10th day of 
the month following the calendar month to which the return relates. 

13. AGENTS 

The Council may appoint one or more persons as agents to. assist in 
giving effect to the terms of this Agreement. It shall be the duty of every 
employer and employee to permit such-agents to institute such enquiries 
and to interrogate such persons as may be necessary for this purpose. 

14. EXEMPTIONS 

@ Subject to the provisions of section 51 (3) of the Act, the Council 
may for any good or sufficient reason grant exemption from the provisions 

of clauses 5, 6, 7, 8 and 9. : . 

(2) The Council shall fix the conditions subject to which such exemption 
is granted and the period during which it shall operate and may, after one 
week’s notice, in writing, to the persons concerned, withdraw such exemp- 
tion. - ” nae 

(3) The Secretary of the Council shall issue to every person exempted in 
accordance with the provisions of this clause a licence. signed by him 
setting out— mo o - me 

_ (a) the full name of the person concerned; : : 

(b) the provisions of the Agreement from which exemption is granted; 

. (c) the conditions fixed in accordance with the provisions of subclause 
(2) of this clause subject to. which such exemption is granted; and 

(d) the period during which the exemption shall operate. . - 

(4) The Secretary of the Council shall a 
_ (a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; and . . 

-(c) where exemption is granted to-an employee, forward a copy of the 
licence tothe employerconcerned. 23 ae 4 

..(5) Every employer and employee shall observe the provisions of ary 
licence of exemption issued in terms of this ciause. Sees 

Signed at Johannesburg this 27th day of ‘October 1983.0 | 

T. KINNEAR, Chairman, ss 
A. SCHEEPERS, Vice-Chairman, : 

J. H. THOMAS, Secretary.
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AANHANGSEL A 

Vul asseblief in en stuur terug aan: 

VOQORSORGFONDS VAN DIE KLERASIENY WERHEID (TRANSVAAL) 

Dienskaartnommer...........sscccesecsesrseeseserseseeenees 

BENOEMING VAN BEVOORDEELDE OM BYSTAND TE ONTVANG 

1, Ek, mnr./mev./mej. (volle naam in blokletters) vccuueteuuececaucauuscuaeeceaneeeeeegeeeeH08SCE;EHEEGHEESSAIEETEEEEESO DEST OUELOUTEES ESAS DOES I EEA UEGIIETEL CEES ESSS 

WOODARTS CC oe sscescecccesesscesesereneseneeeeaenenesenenensseese
eeeeeeneneeegeeeeeene eee ESS tee eE RARER C TRUE L LEAS SEES CESS TTT CSS SETS ES 

stel hierby as my devoordeelde(s) aan: 
  

Voile naam en juiste verwantskap van bevoordeelde(s) 
  

    

    
  

om ingevolge kieusule 10 (6) (b) van die Ooreenkoms en die reéls van die Voorsorgfonds, bystand in ontvangs te neem wat uit genoemde Fonds as 

gevolg van my dood mag voortspmuit, en ek is daarmee eens dat geen wysiging in die benoeming van die bevoordeeide(s) deur die Voorsorgfonds 

erken moet word nie, tensy ek die Sekretaris van die Raad, Posbus 5101, Johannesbutg,'2000, skriftelik daarvan kennis gegee het. 

2. Ek vrywaar die Raad, soos verteenwoordig deur die Administratiewe Komitee van genoemde Fonds, teen enige eis wat deur die verteenwoordiger van 

my bestorwe boedel of deur enige persoon hoegenaamd ingestel mag word vir die betaling uit genoemde Fonds van enige bystand: Met dien verstande 

dat die uitbetaling kragtens die bepalings hiervan aan my bevoordeelde(s) gedoen word. 

3. Ingeval yoormelde bevoordeelde of enigeen van die bevoordeeldes voor my te sterwe kom verleen ek magtiging daarvoor dat uitbetaling aan ’n 

yertechwoordiger van my boedel gedeen word, en die Voorsorgfonds word daarna geheel en al onthef van die aanspreeklikheid om uitbetaling van 

enige sodanige bystand aan sodanige bevoordeelde(s) of enige persoon hoegenaamd te doen. . 

Gedateer te .....cccccececceseeneceeeeneaeeensen een enes Op hede.....sccceceeseeseeeereenerenereeteseeneanaes GAG VAD... eeceecceeseeeeen en eeeseeean es eeeeennaes 19....... 

  

  

  

  

  

AS GETUIES 

Liccccececasecsenscceesseeeesceueeeeeceaseeeeeseaeseeesseeeeseeaneseseseaaeeeeeeaneeeas Dicccneecenesecneceaeeeeeaeeeeee ce eeeee seen FeEAAEA HEEL EAESEEEEASI EDEL SAHRA EDOEEEO 

AANHANGSEL B 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (TRANSVAAL) 

Garment Centre, hoek van Kerk- en Endstraat, Johannesburg, 2001 

Posbus 5101 
Johannesburg, 2000 

WEEKLIKSE OPGAWE 

(Vorin wat ingevul moet word ingevolge Klousule 4 tot 11 van hierdie Ooreenkoms) 

Naara van fa rick ....ccecccececcccccs cee seeseeseeeceeeceeen ee eeeeeeneeeeeneeeea see Gee eeeeREASAEEA GEER ELEEAAEAASAUIA CO ETEEEEEEES EEE EEE GSU UAEEEEE SERGE EEE E ES ERE ESTEE EE TEESE TCO 2 ES 

AGES coccccsccccncseecccecevececuneseuseeeeeeseeeeessHeeseeeBeOAeeeGGeG GGG HA SESEG;EEEECGAEOAEEEEEEERELEESEESSIAEREEECOSOGRSEEEMOEEEETS ELL CEEEE CLT AECOUEEEEEEEEEECEE CCL C PTE E GEIST 

Bydraes vir die week eindigende............... ecuvtutsptsesusinesusatesssaveciessessusaussessutsisssessscsueasecsgesecirsseesesseserisiiesnsssessesscesee 19. cesses 

SIEKEBESOLDIGINGSFONDS VAN DIE KLERASIENY WERHEID (TRANSVAAL) R c R c 

Getal bydraes gedurende die week afgetrek— - Tarief 

van alle werknemers vir wie lone in hierdie Ooreenkoms voorgeskryf is .........:6::cessseeeserees (teen 15¢ elk) 

Werkgewer se bydrae: n Bedrag gelyk aan die bedrag Mierb0........cccccseretetteessecetsereeseetener tes eeetet terres 

Voeg by tekorthetaling op vorige opgawe(S).........:.escreseerereteerr erent i tees daeeeseceeeuaseenrensenanenee 

Totale bydrae Vir S.BoP .......ccccccccsccsceenseee eee e eee eeseee eee teen eee Ee EERE EET L LEELA AREER EEA O2 EY 
  

MEDIESE BYSTANDSVERENIGING VAN DIE KLERASIENY WERHEID (TRANSVAAL) 
  

  

Getal bydraes gedurende die week afgetrek— Tarief 

van alle WELKNEHTICrS ........0.cccececec cece esas eee ee een e ree ee CEE E EEE EE EEE SE EE EERE EDOM EE EERE EEE EEE a TES {teen 77c elk) 
  

Werkgewer se bydrae: Aantal aftrekkings van alle werknemers...........sssseersceererserneeeserttteees (teen 55c elk) 
  

Totale bydrae vir M.B.V....... vecysteeeee ceeeeenaeseenaaaesaeseneeseneracinenecnenseasasnerersenscseneesee seen sees 
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NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (TRANSVAAL): R ¢ R c 

Getal bydraes gedurende die week afgetrek— . , - Tarief 

van alle werknemers vir wie lone in hierdie Ooreenkoms voorgeskryf iS .......0. ees beeseeees (teen 14c elk) 

Werkgewer se bydrae: ’n Bedrag gelyk aan die bedrag hierbo. Lee eeu tee ueteesenenesesaueeeneeaseneseencesssausauns 
Voeg by tekortbetaling op vorige opgawe(s).......cce0000-. beeevenee eee cen secbabinecansens 

Totale bydrae vir N.R.K.N.....ccicsssscssssecccessssecsssessesseseveceauesessesoveniecesetassusesausetersseesttnsenes 

VOORSORGFONDS VAN DIE KLERASIENYWERHEID (TRANSVAAL) . 
_ Werknemers se bydraes, soos per Aanhangsel C teeee teeepeeeneenennes vudesslaisiuivustsstetssssssessersssssssssnsssne seneeees : 

Werkgewer se bydrae, soos per Aanhangsel C..........ccccsscssecsrsessesesssssssecsesecesseesausesscessesasceseduncsaseusnes 

Voeg by tekortbetaling op vorige opgawe(s) vr edeneeeeenaaneeeseesscoascuseeuseeeeeessbeesseessuteaessesseuteacereseneeens 
  

Totale bydrae vir V.F.K.N. (Transvaal)............ sa neeeeaeesnneveenaseeeassecausesaussseneessueseuessausceneueeens 
  

STABILISASIEVERSEKERINGSFONDS 
  

  

  

  

Getal werknemers........ sesssesersacsseateaeseesteaecessecasssenesssstsedsaseasasvseeeeensacsanensas nessneeeens Tarief 

Werkgewer se bydtae..s......seseseeesssesetesseserstessessssene sanee eeeeesasSonsaeeeeeetoneenees Veeeeeeeees (teen 25c elk) 

Voeg by tekortbetaling op vorige opgawe(s)......... biseeens weenttaetneebeteetseenees fetdeeeeereeeseses faetaeeeasteneesnes oe 

Totale bydrae vir Stabilisasieversekeringsfonds ............:. ‘acesetensciadenredens evens . tee naseeaeeneses seesdeae . a 
  

OPLEIDINGSRAAD VIR DIE KLERASIENYWERHEID 
  

Werkgewer se bydrae (teen 15c per werknemer per week)..........cessscsccecessesesccseverseessveces Leesasteceeaaeees 
  

VAKANSIEBESOLDIGINGSFONDS VAN DIE KLERASIENYWERHEID (TRANSVAAL) 
  NS 
Werkgewer se bydrae teen 8 % vanR....... , Synde die totale weeklikse loon vir die week eindigende.................. 
  

Totale bydraes betaalbaar aan alle Fondse..... sessssessasecsnsessusessssesusscssssssasecssssesssssessucsssessnsessuseessertesseeesuecasne 
  

Trek af oorbetaling op vorige opgawe(s): 

          

  

      

ANNEXUREA 
Please complete and return to: Oo . : 

PROVIDENT FUND FOR THE CLOTHING INDUSTRY (TRANSVAAL) a 
. Service Card No......-+ss0 sosecsseessssveguieeegansetsness 

po : NOMINATION OF BENEFICIARY TORECEIVEBENEFITS © - 
1. I, Mr/Mrs/Miss (full name in block letters)........ seeseneee feeseteeeneessasbeaeeens aebeteeeecneseeeseesussneeeeses bebeeesedeeceeeatens Seagetsnesiadecensscens deladeeebbees 

       WESTIN Al ooo. seeeseseecesseceeeeceueeceees epeveaseens 

hereby appoint as my beneficiary(ies): 
Wee meee manna cence neem eee etna eat neee tare eeeeseenE Coe ee ere ere reer peer 

  

Full name(s) and exact - -| Proportion” : . Present address(es) of 
relationship of beneficiary(ies) ’ to be paid 2 - . .. + + beneficiary(ies) - .- 
  

    
  

  

in terms of clause 10 (6) (b)-of the Agreement and the rules of the Provident Fund to receive any benefit which may accrue from the said Fund by 
‘reason of my death, and I agree-that no alteration in the nomination of the beneficiary(ies) shall be recognised by the Provident Fund unless 
notification thereof shall have been given by me in writing to the Secretary of the Council, P.O. Box 5101, Johannesburg, 2000.
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2. I indemnify the Council as represented by the Administration Committee of the said Fund against any claim made by the representatives of my 

deceased estate or by any person whosoever for payment of any benefits from the said Fund: Provided that payment is made to my beneficiary(ies) in 

terms hereof. 

3. In the event of the aforesaid beneficiary or any of the beneficiaries predeceasing me, I authorise that payment be made to the representative of my 

estate, and the Provident Fund shall thereupon be discharged completely from liability to make payment of any such benefit to such beneficiary(ies) or 

any other person whosoever. 

Dated at ...cccccscccsserersesersneenens beaseeens THES oo. cesscesscseesseseneeseneeeeenereneenennes day Of .....eseeceeees stgeaeaenenenenseeanens 19... 

Levee ee eee ee nena eee rene eee e nese Eee Es EP ObEADEDEEE ESTE EOESSE THO E TD OOAEFE Lessee ES 

  

  

  

  

  

AS WITNESSES: 

Le cccecccccceeseccaseeccceeesecceessesececeeesseeeeneeeeneeeeeeeneaeeseeeaauenettoeee eres De vccccseccnceucccccautcecsscenseeceenpeeeeeuneeeeseeeaaeeeeeeseaapeneeneenensegegeeeeene 

ANNEXURE B 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL) 

Garment Centre, cor. of Kerk and End Streets, Johannesburg, 2001 

P.O. Box 5101 
Johannesburg, 2000 

WEEKLY RETURN 

(Form to be completed in terms of clauses 4 to 11 of this Agreement) 

Name of factOry .......:esseceeeseeeereeereeneee waaaceeeseeseueneseuensenaeeeeeeeeeeSGdGeeeessnSEAAGHOGESSESEEDROLASDEDELOEAEEUAARSEDEGIALEGESEEEELELULLADESEUEUELUAL 
ESET A OGOa8 

Addre98..cccscesessessecesssessssessesesseseeseseeaseneaseees vcacceccauvecaceseuseecaueeceeseeeensesesesGeeeenaeeaGSQedseseaeeSes Gu SGGGaDCAIOSESUEESGEEEREERSOGEGRAGEE ESLER SOLOIST 

Contribution for the week ending .......ccccccsesccssssesensesseerseeennneerreee seen scenes eneaeeeet eee ee HAGE OLE EEEL COSA EDEEESTEE LCD IET TEES CEEEOUDEESTEEETEETS WD. ee 

R c R c 

SICK PAY FUND FOR THE CLOTHING INDUSTRY (TRANSVAAL) 

Number of deductions made during the week— Rates 

from all employees for whom wages are prescribed in the Agreement .........+.sssesreerseeeees (at 15c each) 

Employer’s contribution: An amount equal to the amount abOVE .......-+s-eeeseerreesseserenteessenseenneeeesnereenereas 

Add underpayment on previous return(S)........scsccssecssrensneeensntaeteesaneserrsacessrnecenenseeenpegeeer eee eennees 

Total contribution for the S.P.F.......ccsecccssveesscceeesceaneeeeneeeeeeaneneee esse eeseeeeeeeseeeeseeeaa eens eeese ens 
  

MEDICAL BENEFIT SOCIETY FOR THE CLOTHING INDUSTRY (TRANSVAAL) 
  

  

  

  

Number of deductions madé during the week— Rates 

from all employees......cccccssecccceeseceeeeceeeeeererreseseeeeneeeseeererseetenserteesanaaenenenseenenes (at 77c each) 

Employer’s contribution: Number of deductions made from all employees under (b) above......... (at 55¢ each) 

Total contributions for the M.B.S. ......esccssseoeegeeeeeeee Seueunessecenseneasaesesseaseeaea pense esses segeaneeeen neue 
  

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL) 
  

  

  

  

Number of deductions made during the week— — Rates 

from all employees for whom wages are prescribed in the Agreement ........csseceeeeeee Jieeeens (at 14c each) 

Employer’s contribution: An amount equal to the amount abOVE .........sssesseseeeeeesee Sea beuseaecsecsenesaureesoersnesens 

Add underpayment on previous return(S)........ccccsssseceesecesssnssneeeeeesenneen ease ee eeeen en eee POLE EERE eC een EEE 

Total contribution for the LC.C.L..scssssseeeessssee esucesuscsuisessusssseesssecssnseesseceaneessueseeueessaces 
  

PROVIDENT FUND FOR THE CLOTHING INDUSTRY (TRANSVAAL) 
  

Employee’s contribution, as per Annexure C .........:sccssesceresnrenerenananeaaeenaeneees seeeeeeseneeenees Lenesaeeee Leneveees 
  

Employer’s contribution, as per Annexure C .........sseseesseeceensseeeeeeeeeeennenanaee seen nee eeenen eee UTE EEE EEE REET EEE t eS 
  

Add underpayment on previous return(S) ........:seeseeeseseessersrensrensaenenen nase aneeaauaauanaaenenaneanen nse e eng e erat 
  

Total contribution P.F.C.1. (Tramsvaal) ........cscccsssccseeeesseeeneneccsseneesensssenaneceaercassenanensursseeeass 

STABILISATION INSURANCE FUND 

  

  

  

  

    Number of employees ..........0.c0006 sdveneececeeesaueesaueeeaesesaeseteeaseuseeaeaeeua renee regs sevvnceeaaes Rates 

Employer's contribution .........::sccccsssecersseeceseesaeecensancessaneeeneeagenneeeeeneseeeneeneeeeenenet4 (at 25¢ each) 

Add underpayment on previous return(S) .....-.--:s-ccsseessssveneeseensneeaannerseesorannneenenneneneeeeenens deeeevensenee 

Total contribution for Stabilisation Insurance Fund .........:ssesessecerseeessneees teeeaeesenseneeesenneetaereentes 
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-CLOTHING INDUSTRY, TRAINING BOARD * . R ¢ R c 
Employer’s contribution (at ISeperemployee per WEEK) cancun seveeeeeee 

HOLIDAY PAY FUND FOR THE CLOTHING INDUSTRY (TRANSVAAL) 

Employer’s contribution at 8 % of R ..........cceees , being the total weekly wage for the week ending ................ 

Total contributions payable to all Funds :.........cccsccccsssissslesssssssesessevensesvevseerseeees seed eeeesaeeeceeeceeeeresauescusacepenees 

Deduct overpayment. on 1 previous return(s): 
S.P.F. 

‘Total amount overpaid ........ccccseesesseseceeceeseaassuneaacsnseceseseeneenguseessssevessesesseeeueeenenssacusss . 

Grand total 2... ieieceesesebessbecsstsssteeneneees oaeeeneeaenees Vaveeteeeeees Se eeeceteeenceeseeenees benteeeees Dheteeeeetens 

é 

\ 

se



AANHANGSEL C 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (TRANSVAAL) 

Garment Centre, hoek van Kerk- en Endstraat, Posbus 5101, Johannesburg, 2000 

(Vorm wat ingevul moet word ingevolge klousule 23 van die Hoofooreenkoms) 

VOORSORGFONDS VAN DIE 
KLERASIENYWERHEID (TRANSVAAL) 

BYDRAELYS 

  

Nagegaan 
Kwitering 

Voorberei 
Pos   

vir kwitering 

Statistieke .............00006 daseaeeeveeee . 
Nagaan van voorsorgregister 
Byvoegings 
Weglatings 

VIE POS.......ceceeeeeees seeee 

Liassering 
Voor liassering, gaan eers na of lys deur alle afdelings was. 

    

  
  

  

Dienskaart 
No. 

- Klerasienywerheid 
2 Voorsorgfonds van die 

(Tvl) 
Siekebesol- 

' dingings- 
  

Klokkaart Week eindigop — 
  Familienaam Voorletters No. Totaal 

fonds   

. Mediese 
Bystands- 
vereniging 

N
.
R
.
K
.
N
A
 

  
  

Getal aftrekkings teen | 

  

Tie 

Datum van - | . 
indiensneming| © 

Beroep 

oon per week} 
S00s Op eerste 
betaaldag van 

maand. 

  

‘Datum van 
| beéindiging 

  

  

Pree e ntact nares nanesenerdecncorssesereeersdenernsracasregscceescerdnccccebesserepencoorberscenl                   
  

Totale getal aftrekkings 

Totale bydraes van fede ..seeeccesesseseeteseessessees 

Totale bydraes van werkgewer 

Totaal op hierdie bladsy 

  

                  Totaal op hierdie bladsy: 
  

Totaal van vorige bladsy af oorgebring: 
  

Total oorgedra: 
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ANNEXURE C 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL) 

Garment Centre, cor. of Kerk and End Steets, P.O. Box 5101, Johannesburg, 2000 

(Form to be completed in terms of clause 23 of the Main Agreement) | 
  

      

  

         

  

  

  

  

  

  

PROVIDENT FUND FOR THE | Checking for receipting ................ 
CLOTHING INDUSTRY (TRANSVAAL) , ‘ Receipting.....: . seve 

, : So Statistics...0.......0.. an 
CONTRIBUTION LIST Provident record check..... 

. Adds 0.0.00. eee eeeceneeeeeee 
. . Lefts ......... hee ben eee eeen ens 

Factory ......ccccesseneee dete seesesbeeseceseeae deb eeuesrerseesaeenees seenegeeneens tees Preparing for posting ....... 
: Posting.............. Neeeneeees sane 

ote Filing 200.0... cece e cess essen eneeeeseeeee 
Month.............. seca eeeeasecosaecereeseeaaceeaetenseees pens eeedeneeneseeeseeneeenees Before filing, check that list has been through all departments. 

Provident fund for the : : poo I Medical |. Wage per ‘Clothing Industry (Tvl) Sick Pay Benefit g vate ot w e ek 98 at 

Service a: Clock Week endin : = ate o Occu- ay Date of 
Card No. : Surname Initials Card No. 5 - Total Number of deductions engage- pation day of termination 

. ment month 

R c ISe Tie 14c “Rof[c¢ 
  

  

                  

  

  

  

  

  

R 
“ : Total on this page: 

Total number of deductions...............c.cccccsseee  cosssssssssssssens esecsedacccccfececceLesssespsccee|ssssscesesfssnss|coccessestcecesecefeccnsecccerccceedPeccsees 
. uo , Total from previous page: 

Total merabers’ contributions ..........0.....ccsceeeececevsnssstenesecs eseeecdecsesefescessfecececbeccssfoccsectecadecssssfesesrscnesetsecoechess setecnteeeeatedbeaneces 
Total carried forward: 

Total employers’ contributions........0......-::ccse:  ccsecvcnsssseseeee Poosssedesssesfesscce[eccercheccse| coscvevesedoesese|cascccsseecececsapesescvecsseceesedhsvesces 

Total on this page .............ccccccccsseee coecccceeesestsste Pesleradecnese[eesssfesccccboseeefecssessccedecssca| secesesssescsonesslsecescsencccescadfeceeees                       
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