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PROKLAMASIE

van die
Staatspresident van dieRepubliek van Suid-Afrika 

No. R. 51,1984
WYSIGING VAN DIE EERSTE BYLAE BY DIE 

STAATSDIENSWET, 1957 (WET 54 VAN 1957)
Kragtens die bevoegdheid my verleen by artikel 27 van 

die Staatsdienswet, 1957 (Wet 54 van 1957), soos gewysig, 
wysig ek hierby, ooreenkomstig die aanbeveling van die 
Kommissie vir Administrasie, die Eerste Bylae by ge- 
noemde Wet met ingang van 1 Desember 1983, deur die 
woorde “ Departement van die Eerste Minister” en “ Sekre- 
taris: Departement van die Eerste Minister” waar dit in 
kolomme I en II voorkom, te skrap, en die woorde “ Kan- 
toor van die Eerste Minister” en “ Direkteur-generaal: Kan- 
toor van die Eerste Minister’ ’ in onderskeidelik kolomme I 
en II in te voeg.

Gegee onder my Hand en die Seel van die Republiek van 
Suid-Afrika te Pretoria, op hede die Twee-en-twintigste dag 
van Februarie Eenduisend Negehonderd Vier-en-tagtig.
M. VILJOEN, Staatspresident.
Op las van die Staatspresident-in-rade:
F. W. DE KLERK.

GOEWERMENTSKENNISGEWINGS

DEPARTEMENT VAN BINNELANDSE 
AANGELEENTHEDE

No. R. 675 5 April 1984
REGULASIES KRAGTENS DIE WET OP ONDERWYS 
VIR KLEURLINGE, 1963 (WET 47 VAN 1963).— 
WYSIGING

Die Adjunk-minister van Binnelandse Aangeleenthede, 
handelende namens en in opdrag van die Minister van Bin­
nelandse Aangeleenthede, het kragtens artikel 34 van die 
Wet op Onderwys vir Kleurlinge, 1963 (Wet 47 van 1963), 
die regulasies in die Bylae hiervan uitgevaardig.

PROCLAMATION
by the

State President of the Republic of South Africa 

No. R. 51,1984
AMENDMENT OF THE FIRST SCHEDULE TO THE 

PUBLIC SERVICE ACT, 1957 (ACT 54 OF 1957)
Under the powers vested in me by section 27 of the 

Public Service Act, 1957 (Act 54 of 1957), as amended, I 
hereby amend, in accordance with the recommendation of 
the Commission for Administration, the First Schedule to 
the said Act with effect from 1 December 1983, by the 
deletion of the words “ Department of the Prime Minister” 
and “ Secretary: Department of the Prime Minister” where 
they appear in columns I and II, and the insertion of the 
words “ Office of the Prime Minister” and “ Director-Gen­
eral: Office of the Prime Minister” in columns I and II 
respectively.

Given under my Hand and the Seal of the Republic of 
South Africa at Pretoria this Twenty-second day of Feb­
ruary, One thousand Nine hundred and Eighty-four.
M. VILJOEN, State President.
By Order of the State President-in-Council:
F. W. DE KLERK.

GOVERNMENT NOTICES

DEPARTMENT OF INTERNAL AFFAIRS
No. R. 675 5 April 1984
REGULATIONS UNDER THE COLOURED PERSONS 
EDUCATION ACT, 1963 (ACT 47 OF 1963).—AMEND­
MENT

The Deputy Minister of Internal Affairs, acting on behalf 
and by direction of the Minister of Internal Affairs, has in 
terms of section 34 of the Coloured Persons Education Act, 
1963 (Act 47 of 1963), made the regulations contained in 
the Schedule hereto.
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BYLAE

1. In hierdie Bylae beteken “ die Regulasies” die regula- 
sies afgekondig by Goewermentskennisgewing R. 1898 van 
21 November 1963 in Regulasiekoerant 257 van 4 De- 
sember 1963, soos gewysig by Goewermentskennisgewings 
R. 195 van 4 Februarie 1964, R. 1371 van 4 September
1964, R. 75 van 15 Januarie 1965, R. 166 van 5 Februarie
1965, R. 951 van 25 Junie 1965, R. 1188 van 13 Augustus 
1965, R. 1397 van 17 September 1965, R. 186 van 11 
Februarie 1966, R. 614 van 22 April 1966, R. 767 van 13 
Mei 1966, R. 916 van 17 Junie 1966, R. 59 van 13 Januarie 
1967, R. 595 van 28 April 1967, R. 1826 van 17 November
1967, R. 951 van 24 Mei 1968, R. 1920 van 18 Oktober
1968, R. 18 van 3 Januarie 1969, R. 160 van 7 Februarie
1969, R. 317 van 7 Maart 1969, R. 842 van 23 Mei 1969, 
R. 1142 van 4 Julie 1969, R. 3205 van 29 Augustus 1969, 
R. 2164 van 4 Desember 1970, R. 1038 van 18 Junie 1971, 
R. 1039 van 18 Junie 1971, R. 1106 van 25 Junie 1971, R. 
1323 van 30 Julie 1971, R. 31 van 7 Januarie 1972, R. 51 
van 14 Januarie 1972, R. 600 van 14 April 1972, R. 706 
van 28 April 1972, R. 756 van 5 Mei 1972, R. 989 van 9 
Junie 1972, R. 1055 van 16 Junie 1972, R. 1056 van 16 
Junie 1972, R. 1317 van 28 Julie 1972, R. 2278 van 8 
Desember 1972, R. 220 van 16 Februarie 1973, R. 358 van 
9 Maart 1973, R. 659 van 19 April 1973, R. 1582 van 31 
Augustus 1973, R. 315 van 1 Maart 1974, R. 464 van 22 
Maart 1974, R. 489 van 29 Maart 1974, R. 666 van 19 
April 1974, R. 804 van 10 Mei 1974, R. 1161 van 5 Julie 
1974, R. 1334 van 2 Augustus 1974, R. 2084 van 8 No­
vember 1974, R. 548 van 21 Maart 1975, R. 592 van 27 
Maart 1975, R. 593 van 27 Maart 1975, R. 675 van 11 
April 1975, R. 1986 van 17 Oktober 1975, R. 2367 van 19 
Desember 1975, R. 59 van 9 Januarie 1976, R. 504 van 26 
Maart 1976, R. 601 van 2 April 1976, R. 920 van 28 Mei 
1976, R. 1750 van 24 Augustus 1976, R. 1982 van 29 
Oktober 1976, R. 2240 van 26 November 1976, R. 1692 
van 28 Augustus 1977, R. 2339 van 11 November 1977, R. 
2619 van 30 Desember 1977, R. 111 van 13 Januarie 1978, 
R. 250 van 10 Februarie 1978, R. 761 van 14 April 1978, 
R. 1152 van 2 Junie 1978, R. 1211 van 19 Junie 1978, R. 
1309 van 23 Junie 1978, R. 1737 van 25 Augustus 1978, R. 
1812 van 8 September 1978, R. 370 van 2 Maart 1979, R. 
698 van 30 Maart 1979, R. 1949 van 31 Augustus 1979, R. 
2038 van 14 September 1979, R. 2277 van 12 Oktober
1979, R. 24 van 4 Januarie 1980, R. 1492 van 18 Julie
1980, R. 1493 van 18 Julie 1980, R. 192 van 6 Februarie
1981, R. 305 van 20 Februarie 1981, R. 493 van 6 Maart 
1981, R. 1416 van 3 Julie 1981, R. 1865 van 4 September 
1981, R. 2792 van 24 Desember 1981, R. 91 van 22 Janua­
rie 1982, R. 2456 van 12 November 1982, R. 2068 van 23 
September 1983 en R. 2393 van 28 Oktober 1983.

2. Regulasie B10 van die Regulasies word hierby deur 
die volgende regulasie vervang:
“ ONTSLAG OF BEHOUD VAN ONDERWYSERES 

WAT IN DIE HUWELIK TREE
B10.1 ’n Onderwyseres wat uit haar pos bedank omdat sy 

in die huwelik tree, moet minstens een kalenderkwartaal 
voordat haar dienste eindig aan die Direkteur-generaal, deur 
bemiddeling van die betrokke skoolkomitee (of bestuurder) 
en streekraad, skriftelik kennis gee van haar voorgenome 
bedanking en sodanige bedanking tree in werking met in-

fang van die kalenderkwartaal wat volg op die kalender- 
wartaal waarin sy in die huwelik tree.

B10.2 As ’n onderwyseres ooreenkomstig die bepalings 
van regulasie B10.1 bedank, word haar bedanking geag ’n 
ontslag uit die diens van die Departement te wees met in­
gang van die dag wat volg op die dag waarop haar dienste 
eindig.

SCHEDULE

1. In this Schedule “ the Regulations” means the regula­
tions published by Govememt Notice R. 1898 of 21 No­
vember 1963 in Regulation Gazette 257 dated 4 December 
1963, as amended by Government Notices R. 195 of 4 
February 1964, R. 1371 of 4 September 1964, R. 75 of 15 
January 1965, R. 166 of 5 February 1965, R. 951 of 25 
June 1965, R. 1188 of 13 August 1965, R. 1397 of 17 
September 1965, R. 186 of 11 February 1966, R. 614 of 22 
April 1966, R. 767 of 13 May 1966, R. 916 of 17 June 
1966, R. 59 of 13 January 1967, R. 595 of 28 April 1967, 
R. 1826 of 17 November 1967, R. 951 of 24 May 1968, R. 
1920 of 18 October 1968, R. 18 of 3 January' 1969, R. 160 
of 7 February 1969, R. 317 of 7 March 1969, R. 842 of 23 
May 1969, R. 1142 of 4 July 1969, R. 3205 of 29 August 
1969, R. 2164 of 4 December 1970, R. 1038 of 18 June 
1971, R. 1039 of 18 June 1971, R. 1106 of 25 June 1971, 
R. 1323 of 30 July 1971, R. 31 of 7 January 1972, R. 51 of 
14 January 1972, R. 600 of 14. April 1972, R. 706 of 28 
April 1972, R. 756 of 5 May 1972, R. 989 of 9 June 1972, 
R. 1055 of 16 June 1972, R. 1056 of 16 June 1972, R. 1317 
of 28 July 1972, R. 2278 of 8 December 1972, R. 220 of 16 
.February 1973, R. 358 of 9 March 1973, R. 659 of 19 April
1973, R. 1582 of 31 August 1973, R. 315 of 1 March 1974, 
R. 464 of 22 March 1974, R. 489 of 29 March 1974. R. 666 
of 19 April 1974, R. 804 of 10 May 1974, R. 1161 of 5 July
1974, R. 1334 of 2 August 1974, R. 2084 of 8 November 
1974, R. 548 of 21 March 1975, R. 592 of 27 March 1975, 
R. 593 of 27 March 1975, R. 675 of 11 April 1975, R. 1986 
of 17 October 1975, R. 2367 of 19 December 1975, R. 59 
of 9 January 1976, R. 504 of 26 March 1976, R. 601 of 2 
April 1976, R. 920 of 28 May 1976, R. 1750 of 24 August 
1976, R. 1982 of 29 October 1976, R. 2240 of 26 No­
vember 1976, R. 1692 of 28 August 1977, R. 2339 of 11 
November 1977, R. 2619 of 30 December 1977, R. I l l  of 
13 January 1978, R. 250 of 10 February 1978, R. 761 of 14 
April 1978, R. 1152 of 2 June 1978, R. 1211 of 19 June 
1978, R. 1309 of 23 June 1978, R. 1737 of 25 August
1978, R. 1812 of 8 September 1978, R. 370 of 2 March
1979, R. 698 of 30 March 1979, R. 1949 of 31 August
1979, R. 2038 of 14 September 1979, R. 2277 of 12 Octo­
ber 1979, R. 24 of 4 January 1980, R. 1492 of 18 Julv
1980, R. 1493 of 18 July 1980, R. 192 of 6 February 1981, 
R. 305 of 20 February 1981, R. 493 of 6 March 1981, R. 
1416 of 3 July 1981, R. 1865 of 4 September 1981, R. 2792 
of 24 December 1981, R. 91 of 22 January 1982, R. 2456 
of 12 November 1982, R. 2068 of 23 September 1983 and 
R. 2393 of 28 October 1983.

2. The following regulation is hereby substituted for reg­
ulation B10 of the Regulations:

“ DISCHARGE OR RETENTION OF WOMAN 
TEACHER WHO MARRIES

B10.1 A woman teacher who resigns her post because 
she enters into marriage shall notify the Director-General, 
in writing, through the school committee (or manager) and 
regional board concerned at least one calendar quarter be­
fore her service terminates of her intended resignation and 
such resignation shall take effect from the calendar quarter 
following on the calendar quarter in which she marries.

B 10.2 If a teacher resigns in accordance with regulation 
B10.1, her resignation shall be deemed to be a discharge 
from the service of the Department with effect from the day 
following the day on which her service terminates.
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BIO.3 Behoudens artikel 15 (1) (g) van die Wet kan 'n 
onderwyseres wat "n pos in 'n permanenle hoedanigheid 
beklee en voornemens is om in die huwelik te tree na haar 
huwelik in 'n permanente hoedanigheid in sodanige pos 
aanbly: Met dien verstande dat sodanige onderwyseres die 
Direkteur-generaal, deur bemiddeling van die betrokke 
skoolkomitee (of bestuurder) en streekraad, minstens een 
kalenderkwartaal skriftelik moet kennis gee van haar voor- 
genome huwelik.” .

3. Regulasie B18.8 van die Regulasies word hierby geskrap.
4. Regulasie B18.9 van die Regulasies word hierby deur 

die volgende regulasie vervang:
‘‘B18.9 Aan ’n onderwyser wat ingevolge artikel 15 van 

die Wet of ingevolge regulasie B11.7 ontslaan word en wie 
se ontslag gedurende enige kalenderkwartaal in werking 
tree, word ’n salaris betaal vanaf en met inbegrip van die 
eerste dag van sodanige kalenderkwartaal tot en met die die 
dag vansy ontslag.” .

5. Regulasie B18.10 van die Regulasies word hierby ge- 
wysig deur die uitdrukking “ B18.6, B18.7 en B18.8” deur 
die uitdrukking ” B18.6en B18.7” te vervang.

6. Regulasie B28.6 van die Regulasies word hierby ge- 
wysig deur die uitdrukkings “ artikel 15 (1) (a) of (g)” en 
“ regulasies B9 en BIO.2” deur onderskeidelik die uitdruk­
kings “ artikel 15 (1) (a)” en “ regulasie B9” te vervang.

7. Regulasie B30 van die Regulasies word hierby gewy- 
sig deur die volgende subregulasie by te voeg:

“ SPESIALE VERLOF: DIENSKONTINUITEIT 
B30.4 Ondanks andersluidende bepalings in hierdie regu­

lasies vervat, kan aan ’n onderwyser wat in diens van die 
Departement aangestel word, en wat voorheen by die De- 
partement in ’n tydelike hoedanigheid in diens was, verlof 
sonder besoidiging toegestaan word met die doel om die 
kontinuiteit van sodanige onderwyser se diens te behou (wat 
as kontinuiteitverlof bekend staan) van die eerste dag na die 
datum waarop hy die laaste keer salaris van die Departe­
ment ontvang het tot die dag voor die datum van diensaan- 
vaarding ingevolge sodanige aanstelling, indien sodanige 
tydperk hoogstens 90 dae is: Met dien verstande dat die 
beperking van 90 dae nie van toepassing is nie waar die 
betrokke tydperk strek van die dag na die laaste dag van ’n 
skoolkwartaal tot die dag voor die eerste dag van die 
skoolkwartaal nadat ’n voile skoolkwartaal verloop het.” .

8. Regulasie B33.1 van die Regulasies word hierby ge- 
wysig deur paragraaf (e) deur die volgende paragraaf te 
vervang:

“ (e) ontslag weens haar huwelik, met inbegrip van ’n 
ontslag in regulasie BIO.2 bedoel, in die geval van ’n on­
derwyseres wat die Departement vooraf kennis gegee het 
van haar huwelik en wat minstens 5 jaar ononderbroke be- 
vredigende diens gehad het.” .

9. Regulasie B34 van die Regulasies word hierby gewy- 
sig—

(a) deur die woord “ of” aan die einde van paragraaf 
(e) te skrap; en

(b) deur die volgende paragrawe by te voeg:
“ (g) vir die eerste keer in ’n onderwyspos in die De­

partement aangestel word en die betrokke persoon nie 
voorheen ’n pos van onderwyser in ’n onderwysdeparte- 
ment van enige van die provinsies of enige onderwysde- 
partement van ’n Staatsdepartement van die Republiek 
beklee het nie;

(h) op eie versoek weens gesondheids- of ander goed- 
gekeurde redes verplaas word;

(i) by aanstelling met bevordering verplaas word na ’n 
pos met ’n hoer graad ooreenkomstig die toepaslike 
vorderingstelsel, nadat hy daarom aansoek gedoen het en 
’n werklike verandering van hoofkwartier soos in 
Staatsdiensregulasie A1.1 omskryf, plaasvind; of

B10.3 Subject to section 15 (1) (g) of the Act a woman 
teacher who occupies a post in a permanent capcity and who 
intends getting married may be allowed to retain her post in 
a permanent capacity after her marriage: Provided that such 
teacher shall give at least one calendar quarter’s notice in 
writing to the Director-General, through the school commit­
tee (or manager) and regional board concerned, of her in­
tended marriage.” .

3. Regulation B 18.8 of the Regulations is hereby deleted.
4. Regulation B18.9 of the Regulations is hereby 

amended by the deletion of the first line and by the substitu­
tion for the small letter “ a” at the beginning of the second 
line of a capital letter “ A” .

5. Regulation B18.10 of the Regulations is hereby 
amended by the substitution for the expression “ B18.6, 
B18.7 andB18.8” of the expression “ B18.6andB18.7” .

6. Regulation B28.6 of the Regulations is hereby 
amended by the substitution for the expressions “ section 15 
(1) (a) or (g)” and “ regulations B9 or B10.2” of the ex­
pressions “ section 15 (1) (a)” and “ regulation B9” , res­
pectively.

7. Regulation B30 of the Regulations is hereby amended 
by the addition of the following subregulation:

“ SPECIAL LEAVE: CONTINUITY OF SERVICE

B30.4 Notwithstanding anything to the contrary con­
tained in these regulations, a teacher who is appointed in the 
service of the Department and who was previously em­
ployed in a temporary capacity by the Department, may be 
granted leave without pay for the purpose of preserving the 
continuity of such teacher’s service (to be known as conti­
nuity leave) from the first day following upon the date on 
which he last received salary from the Department to the 
date preceding the date of assumption of duty pursuant to 
such appointment if such period does not exceed 90 days: 
Provided that the limination of 90 days shall not apply 
where the period concerned is from the day following the 
last day of a school term to the day preceding the first day of 
the school term after a full school term has elapsed.” .

8. Regulation B33.1 of the Regulations is hereby 
amended by the substitution for paragraph (e) the following 
paragraph:

“ (e) discharge owing to marriage including a discharge 
referred to in regulation B10.2, in the case of a woman 
teacher who notified the Department beforehand of her mar­
riage and who has completed at least five years’ conti­
nuous satisfactory service.” .

9. Regulation B34 of the Regulations is hereby 
amended—

(a) by the deletion of the word “ or” at the end of 
paragraph (e); and

(b) by the addition of the following paragraphs:
“ (g) is for the first time appointed to a teaching post in 

the Department and the person concerned has not pre­
viously held a post of teacher in an education department 
o f  any  o f  the p rov inces o r  any  ed u ca tio n  departm en t o f  
Government department of the Republic;

(h) is transferred upon his own request for health or 
other approved reasons;

(i) on appointment with promotion is transferred to a 
post of a higher grade in accordance with the applicable 
promotion system, after having applied for such post and 
an actual change of headquarters, as defined in Public 
Service Regulation A1.1, takes place; or
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(j) behoudens die bepalings van Staatsdiensregulasie 
F5.1, in die geval van ’n onderwysers wat minstens 10 
jaar aaneenlopende diens voltooi het, uit die diens van die 
Departement tree met die oog op haar huwelik nadat die 
bepalings van Regulasie BIO. 1 nagekom is;” .

10. Subregulasies B35.1, B35.2, B35.6, B35.7 enB35.8 
word hierby geskrap.

DEPARTEMENT VAN FINANSIES
No. R. 655 5 April 1984

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE 4 (No. 4/343)
Kragtens artikel 75 van die Doeane- en Aksynswet, 

1964, word Bylae 4 by genoemde Wet hierby gewysig in 
die mate in die Bylae hiervan aangetoon.

E. VAN DER M. LOUW, Adjunk-minister van Finansies.

(j) subject to the provisions of Public Service Regula­
tion F5.1, in the case of a woman teacher who has com­
pleted at least 10 years’ continuous service, retires from 
the service of the Department because of her marriage, 
after the provisions of regulation B10.1 have been com­
plied with;” .
10. Subregulations B35.1, B35.2, B35.6, B35.7 and 

B35.8 are hereby deleted.

DEPARTMENT OF FINANCE
No. R. 655 5 April 1984

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE 4 (No. 4/343)
Under section 75 of the Customs and Excise Act, 1964, 

Schedule 4 to the said Act is hereby amended to the extent 
set out in the Schedule hereto.

E. VAN DER M. LOUW, Deputy Minister of Finance.

BYLAE

I II Iff

Item Tariefpos en Beskrywing
Mate van 
Korting

460.06 Deur tariefpos No. 29.31 te skrap.
Deur tariefpos No. 38.11 deur die volgende te vervang:
“ 38.11 Plantdoders met 2-metiel-4-chloorfenoksiasynsuur of 2,4-dichloorfe- 

noksiasynsuur of derivate daarvan as aktiewe bestanddeel, in die 
hoeveelhede en op die tye wat die Direkteur-generaal: Nywer- 
heidswese en Handel by bepaalde permit toelaat

Voile reg”

Opmerking.—Die uitwerking van hierdie kennisgewing is dat die voorsienings vir ’n voile korting op reg op metaalver- 
bindinge van ditiokarbamate of bis-ditiokarbamate en swamdoders met metaalverbindinge van ditiokarba- 
mate of bis-ditiokarbamate as aktiewe bestanddeel, ingetrek word.

SCHEDULE

I

Item

n

Tariff Heading and Description

III
Extent of 
Rebate

460.06 By the deletion of tariff heading No. 29.31.
By the substitution for tariff heading No. 38.11 of the following:
“ 38.11 Herbicides with 2-methyl-4-chlorophenoxyacetic acid or 2,4 dichlo- 

rophenoxyacetic acid or their derivatives as active ingredient, in such 
quantities and at such times as the Director-General: Industries and 
Commerce may allow by specific permit

Full duty”

Note.—The effect of this notice is that the provisions for a rebate of the full duty on metallic compounds of dithiocarba- 
mates or bis-dithiocarbamates and fungicides with metallic compounds of dithiocarbamates or bis-dithiocarba- 
mates as active ingredient, are withdrawn.

No. R. 656 5 April 1984

DOEANE- EN AKSYNSWET, 1964 

WYSIGING VAN BYLAE 1 (No. 1/1/998)
Kragtens artikel 48 van die Doeane- en Aksynswet, 

1964, word Deel 1 van Bylae 1 by genoemde Wet hierby 
gewysig in die mate in die Bylae hiervan aangetoon.

E. VAN DER M. LOUW, Adjunk-minister van Finansies.

No. R. 656 5 April 1984

CUSTOMS AND EXCISE ACT, 1964 

AMENDMENT OF SCHEDULE 1 (No. 1/1/998)
Under section 48 of the Customs and Excise Act, 1964, 

Part 1 of Schedule 1 to the said Act is hereby amended to 
the extent set out in the Schedule hereto.

E. VAN DER M. LOUW, Deputy Minister of Finance.
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BYLAE

I

Tariefpos

II
Statis-
tiese

Eenheid

in  rv
Skaal van Reg

Algemeen M.B.N.

29.31 DeursubposNo. 29.31.89deurdie volgendete vervang:
“ 29.31.89 Metaalverbindinge van ditiokarbamate of bisditiokar- kg 10% of 230c

bamate, nie elders in hierdie pos vermeld of ingesluit 
nie

38.11 Deur subpos No. 38.11.45.30deur die volgendete vervang:
“ . 30 Met metaalverbindinge van ditiokarbamate of bisditiokarba- kg

per kg min
90%”

10% of 230c
mate as aktiewe bestanddeel per kg min

90%”

Opmerking.—Die skaal van reg op sekere metaalverbindinge van ditiokarbamate of bis-ditiokarbamate en swamdoders 
wat metaalverbindinge van ditiokarbamate of bis-ditiokarbamate as aktiewe bestanddeel bevat, word 
gewysig.

SCHEDULE

I

Tariff Heading

n
Statis-
tical
Unit

HI rv  
Rate of Duty

General M.F.N.

29.31 By the substitution for subheading No. 29.31.89 of the following: 
“ 29.31.89 Metallic compounds of dithiocarbamates or bis-dithio- kg 10% or 230c

carbamates, not elsewhere specified or included in 
this heading

38.11 By the substitution for subheading No. 38.11.45.30 of the follow­
ing:
“ .30 With metallic compounds of dithiocarbamates or bis-dithio- kg

per kg less 
90%”

10% or 230c
carbamates as active ingredient per kg less 

90% ”

Note.—The rate of duty on certain metallic compounds of dithiocarbamates or bis-dithiocarbamates and fungicides 
containing metallic compounds of dithiocarbamates or bis-dithiocarbamates as active ingredient, is amended.

No. R. 657 5 April 1984

DOEANE- EN AKSYNSWET, 1964 

WYSIGING VAN BYLAE 1 (No. 1/1/999)
Kragtens artikel 48 van die Doeane- en Aksynswet, 

1964, word Deel 1 van Bylae 1 by genoemde Wet hierby 
gewysig in die mate in die Bylae hiervan aangetoon.

E. VAN DER M. LOUW, Adjunk-minister van Finansies.

No. R. 657 5 April 1984

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE 1 (No. 1/1/999)
Under section 48 of the Customs and Excise Act, 1964, 

Part 1 of Schedule 1 to the said Act is hereby amended to 
the extent set out in the Schedule hereto.

E. VAN DER M. LOUW, Deputy Minister of Finance.

BYLAE

I

Tariefpos

II
Statis-
tiese

Eenheid

III IV 
Skaal van Reg

Algemeen M.B.N.

32.13 Deur subpos No. 32.13.30 deur die volgende te vervang:
“ 32.13.30 Drukink, nie vir gebruik met kantoormasjiene bemark nie kg 10%”

Opmerking.—Die skaal van reg op drukink, nie vir gebruik met kantoormasjiene bemark nie, word van vry na 10%
verhoog.

SCHEDULE

I 0 III IV
Statis- Rate of Duty

Tariff Heading tical
Unit General M.F.N.

32.13 By the substitution for subheading No. 32.13.30 of the following:
“ 32.13.30 Printing ink, not put up for use on office machines kg 10%”

Note.—The rate of duty on printing ink, not put up for use on office machines, is increased from free to 10%.
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No. R. 658 5 April 1984
DOEANE-EN AKSYNSWET, 1964 

WYSIGING VAN BYLAE 1 (No. 1/1/1000) 
Kragtens artikel 48 van die Doeane- en Aksynswet, 

1964, word Deel 1 van Bylae 1 by genoemde Wet hierby 
gewysig in die mate in die Bylae hiervan aangetoon.
E. VAN DER M. LOUW, Adjunk-minister van Finansies.

No. R. 658 5 April 1984
CUSTOMS AND EXCISE ACT, 1964 

AMENDMENT OF SCHEDULE 1 (No. 1/1/1000) 
Under section 48 of the Customs and Excise Act, 1964, 

Part 1 of Schedule 1 to the said Act is hereby amended to 
the extent set out in the Schedule hereto.
E. VAN DER M. LOUW, Deputy Minister of Finance.

BYLAE

I

Tariefpos

II
Statis-
tiese

Eenheid

in IV 
Skaal van Reg

Algemeen M.B.N.

87.10 Deur subpos No. 87.10.10 deur die volgende te vervang:
“ 87.10.10 Tweewielfietse:

.03 Met ’n waarde vir belastingdoeleindes van 
hoogstens R30 elk

.07 Met ’n waarde vir belastingdoeleindes van meer 
as R30 elk

getal

getal

20%

20% of 7 000c 
elk min 
80% ”

Opmerking.—Die skale van teg op ongemotoriseerde tweewielfietse word gewysig.
SCHEDULE

I
Tariff Heading

11
Statis-
tical
Unit

in iv
Rate of Duty

General M.F.N.

87.10 By the substitution for subheading No. 87.10.10 of the following: 
"87.10.10 Bicycles:

.03 Of a value for duty purposes not exceeding R30 
each

no. 20%

.07 Of a value for duty purposes exceeding R30 each no. 20% or 7 000c 
each less 
80% ”

Note.—The rates of duty on non-motorised bicycles are amended.

No. R. 659 5 April 1984
DOEANE- EN AKSYNSWET, 1964 

WYSIGING VAN BYLAE 3 (No. 3/786)
Kragtens artikel 75 van die Doeane- en Aksynswet, 

1964, word Bylae 3 by genoemde Wet hierby gewysig in 
die mate in die Bylae hiervan aangetoon.
E. VAN DER M. LOUW, Adjunk-minister van Finansies.

No. R. 659 5 April 1984
CUSTOMS AND EXCISE ACT, 1964 

AMENDMENT OF SCHEDULE 3 (No. 3/786)
Under section 75 of the Customs and Excise Act, 1964, 

Schedule 3 to the said Act is hereby amended to the extent 
set out in the Schedule hereto.
E. VAN DER M. LOUW, Deputy Minister of Finance. 

BYLAE

1 n III
Korting-

item Tarief­
pos

Korting-
kode Beskrywing

Mate van 
Korting

306.04
“ 32.07 01.00 42

Deur tariefpos No. 32.07 deur die volgende te vervang:
Kleursels (uitgesonderd koolswartdispersie en droe pigmente met 
’n basis van chroomoksiedgroen, sinkchromaat, loodchromaat, 
bariumchromaat, stronsiumchromaat of titaanwit), vir die vervaar­
diging van ink

Voile reg”

Opmerki ng.—Die uitwerking van hierdie kennisgewing is dat die voorsiening vir ’n korting op reg op koolswartdisper- 
sie, vir die vervaardiging van ink, ingetrek word.

SCHEDULE

I n III
Rebate
Item Tariff

Heading
Rebate
Code Description

Extent of 
Rebate

306.04
“ 32.07 01.00 42

By the substitution for tariff heading No. 32.07 of the following: 
Colouring matter (excluding carbon black dispersion and dry pig­
ments with a basis of chrome oxide green, zinc chromate, lead 
chromate, barium chromate, strontium chromate or titanium 
white), for the manufacture of ink

Full duty”

Note.—The effect of this notice is that the provision for a rebate of duty on carbon black dispersion, for the manufacture 
of ink, is withdrawn.
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No. R. 668 5 April 1984
DOEANE- EN AKSYNSWET, 1964 

WYSIGING VAN BYLAE 1 (No. 1/1/1001)
Kragtens artikel 48 van die Doeane- en Aksynswet, 

1964, word Deel 1 van Bylae 1 by genoemde Wet hierby 
gewysig, met terugwerkende krag tot 13 Januarie 1984, in 
die mate in die Bylae hiervan aangetoon.
E. VAN DER M. LOUW, Adjunk-minister van Finansies.

No. R. 668 5 April 1984
CUSTOMS AND EXCISE ACT, 1964 

AMENDMENT OF SCHEDULE 1 (No. 1/1/1001)
Under section 48 of the Customs and Excise Act, 1964, 

Part 1 of Schedule 1 to the said Act is hereby amended, with 
retrospective effect to 13 January 1984, to the extent set out 
in the Schedule hereto.
E. VAN DER M. LOUW, Deputy Minister of Finance.

BYLAE

I

Tariefpos

II
Statis-
tiese

Eenheid

HI IV 
Skaal van Reg

Algemeen M.B.N.

82.09 Deur subpos No. 82.09.85 deur die volgende te vervang:
“ 82.09.85 Meslemme:

. 10 Vir nie-voubare tafelmesse, hetsy getand al dan getal 30% of 60c elk
nie (uitgesonderd brood-, vleis- en soortgelyke
messe)

.20 Vir brood-, vleis- en soortgelyke messe getal

min 70% 

15%
.90 Ander getal 15%”

Opmerking.—Die skaal van reg op sekere meslemme word van 30% of 60c elk min 70% na 15% gewysig, met 
terugwerkende krag tot 13 Januarie 1984.

SCHEDULE

I

Tariff Heading

n
Statis-
tical
Unit

m  iv
Rate of Duty

General M.F.N.

82.09 By the substitution for subheading No. 82.09.85 of the following: 
“ 82.09.85 Knife blades:

. 10 For non-folding table knives, whether or not ser- no. 30% or 60c
rated (excluding bread, carving and similar 
knives)

.20 For bread, carving and similar knives no.

each less 
70% 
15%

.90 Other no. 15%”

Note.—The rate of duty on certain knife blades is amended from 30% or 60c each less 70% to 15%, with restrospective 
effect to 13 January 1984.

DEPARTEMENT VAN L ANDBOU
No. R. 689 5 April 1984

BEMARKINGSWET, 1968 (WET 59 VAN 1968)
REGULASIES MET BETREKKING TOT DIE GRA­
DERING EN VERPAKKING VAN MIELIES.— 
WYSIGING

Die Minister van Landbou het kragtens artikel 89 van die 
Bemarkingswet, 1968 (Wet 59 van 1968), die regulasies in 
die Bylae uitgevaardig.

BYLAE
Woordomskrywing

1. In hierdie regulasies beteken “ die regulasies” die 
regulasies gepubliseer by Goewermentskennisgewing R. 
121 van 4 Februarie 1972, soos gewysig deurdie regulasies 
gep u b liseer by  G oew erm en tskenn isgew ings R . 746  van  5
Mei 1972, R. 1295 van 27 Julie 1973, R. 1340 van 3 
Augustus 1973, R. 612 van 11 April 1974, R. 472 van 14 
Maart 1975, R. 1331 van 11 Julie 1975, R. 1936 van 9 
Oktober 1975, R. 960 van 4 Junie 1976, R. 1081 van 25 
Junie 1976, R. 714 van 29 April 1977, R. 725 van 29 April
1977, R. 1066 van 17 Junie 1977, R. 882 van 28 April
1978, R. 1319 van 27 Junie 1980, R. 947 van 6 Mei 1983, 
R. 1091 van 20 Mei 1983 en R. 1137 van 27 Mei 1983.

DEPARTMENT OF AGRICULTURE
No. R. 689 5 April 1984

MARKETING ACT, 1968 (ACT 59 OF 1968)

REGULATIONS RELATING TO THE GRADING AND 
PACKING OF MAIZE.—AMENDMENT

The Minister of Agriculture has under section 89 of the 
Marketing Act, 1968 (Act 59 of 1968), made the regula­
tions in the Schedule.

SCHEDULE

Definitions
1. In these regulations “ the regulations” means the regu­

lation published by Government Notice R. 121 of 4 Feb­
ruary  1972, as am ended  by G overnm en t N o tices R . 746  o f  5
May 1972, R. 1295 of 27 July 1973, R. 1340 of 3 August 
1973, R. 612 of 11 April 1974, R. 472 of 14 March 1975, 
R. 1331 of 11 July 1975, R. 1936 of 9 October 1975, R. 
960 of 4 June 1976, R. 1081 of 25 June 1976, R. 714 of 29 
April 1977, R. 725 of 29 April 1977, R. 1066 of 17 June 
1977, R. 882 of 28 April 1978, R. 1319 of 27 June 1980, R. 
947 of 6 May 1983, R. 1091 of 20 May 1983 and R. 1137 
of 27 May 1983.
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Vervanging van regulasie 5
2. Regulasie 5 van die regulasies word hierby deur die 

volgende regulasie vervang:

‘ ‘Afwykings
5. Die maksimum afwykings van die vereistes voorge- 

skryf kragtens regulasie 4 van ten opsigte van enigeen van 
die genoemde grade toegelaat mag word, is soos volg:

Substitution of regulation 5
2. The following regulation is hereby substituted for re­

gulation 5 of the regulations:
‘ ‘Deviations

5. The maximum deviations from the requirements pre­
scribed under regulation 4 that may be allowed in respect of 
any of the said grade shall be as follows:

Maksimum persentasie toelaatbare afwyking (m/m)/Maximum percentage allowable
deviation (m/m)

Aard van afwyking/Nature 
of deviation

Witmielies/White maize Geelmielies/Yellow maize
Spesiaal gemengde 
mielies/Specially 

mixed maize

Graad/Grade Graad/Grade Graad/Grade

WM1 WM2 WM3 YM1 YM2 YM3 SMI SM2

1 Gebrekkige mieliepitte/Defective maize kernels..... 7 13 25 9 20 30 8 15

2 Mieliepitte van ’n ander kleur/Maize kernels of an­
other colour

10 15 30 2 5 5 2 3

3 Vreemde voorwerpe (uitgesonderd klippies, stuk- 
kies steenkool of glas en mis)/Foreign matter (ex­
cluding stones, pieces of coal or glass and dung)

0,3 0,5 0,75 0,3 0,5 0,75 0,3 0,4

4 Afwykings in paragrawe 1, 2 en 3 bedoel, gesa- 
mentlik, mits dit individueel binne die gespesifi- 
seerde perke is/Deviations referred to in para­
graphs 1, 2 and 3 jointly, provided they are indi­
vidually within the specified limits

15 25 45 9 20 30 8 15

5 Verrooide mieliepitte/Pinked maize kernels............. 12 12 12 12 12 12 12 12

DEPARTEMENT VAN MANNEKRAG
No. R. 669 5 April 1984

LOONWET, 1957

WYSIGING VAN LOONVASSTELLING 418.—GLAS- 
EN GL AS W AREN YWERHEID, REPUBLIEK VAN 
SUID-AFRIKA

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, wysig hierby kragtens artikel 15 (6) van die 
Loonwet, 1957, Loonvasstelling 418, Glas- en Glaswareny- 
werheid, Republiek van Suid-Afrika, gepubliseer by 
Goewermentskennisgewing R. 2444 van 13 November 
1981, ooreenkomstig die Bylae hiervan en bepaal die derde 
Maandag na die datum van publikasie van hierdie kennis- 
gewing as die datum waarop genoemde wysiging bindend 
word.

P. T. C. DU PLESSIS, Minister van Mannekrag.
BYLAE

1. In klousule 2—

(a) voeg die volgende woordomskrywing in:
“ (76)bis ‘houer’ ookenige holware-artikel;” ;
(b) in subklousule (80) (b), voeg die woorde “ bakke en” in voor die 

woord “ flesse” ;
(c) skrap subklousules (49) en (54).

2. In klousule 3 (1), vervang paragraaf (a) deur die volgende:
“ (a) Werknemers, uitgesonderd los werknemers:

DEPARTMENT OF MANPOWER
No. R. 669 5 April 1984

WAGE ACT, 1957

AMENDMENT OF WAGE DETERMINATION 418.— 
GLASS AND GLASSWARE MANUFACTURING 
INDUSTRY, REPUBLIC OF SOUTH AFRICA

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby, in terms of section 15 (6) of the Wage Act, 
1957, amend Wage Determination 418, Glass and Glass­
ware Manufacturing Industry, Republic of South Africa 
published under Government Notice R. 2444 of 13 
November 1981, in accordance with the Schedule hereto 
and fix the third Monday after the date of publication of this 
notice as the date from which the said amendment shall be 
binding.

P. T. C. DU PLESSIS, Minister of Manpower.
SCHEDULE

1. In clause 2—

(a) insert the following definition:
“ (76)bis ‘container’ includes any item of hollow-ware;” ;
(b) in subclause (80) (b) insert the words “ bowls” before the word

“jars” ;
(c) delete subclause (49) and (54).

2. In clause 3 (1), substitute the following for paragraph (a):
“ (a) Employees, other than casual employees:



In die landdrosdistrikte Alber- 
ton, Bellville, Benoni, Boksburg, 
Brakpan, Die Kaap, Delmas, Dur­
ban, Gemiiston, Goodwood, Inan- 
da, Johannesburg, Kempton Park, 
Krugersdorp, Kuilsrivier, Nigel, 
Oberholzer, Pinetown, Port Eliza­
beth, Pretoria, Randburg, Rand- 
fontein, Roodepoort, Sasolburg, 
Simonstad, Springs, Uiten- 
hage, Vanderbijlpark, Vereeni- 

ging en Wynberg

In die landdrosdistrikte Bloem 
fontein, Kimberley, Klerks- 
dorp, Odendaalsrus, Oos-Londen 
Paarl, Pietermaritzburg, Potchef- 
stroom, Strand, Somerset-Wes 
Stellenbosch, Virginia, Welkom 

Wellington en Witbank

In alle ander gebiede (uitgeson- 
derd ten opsigte van die Houersek- 
sie, die munisipale gebied van Est- 

court)

Die munisipale gebied van Estcourt 
ten opsigte van die Houerseksie

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R
In alle seksies
Algemene werker.................................................................... 52,75 58,00 47,50 52,75 38,25 43,50 31,00 35,00
Ambagsman...................................................................... 158,00 174,00 142,50 158,00 120,00 130,50 93,00 105,00
Assistent-voorman.............................................................. 137,00 151,00 123,50 137,00 101,00 113,00 81,00 91,00
Bediener van ’n kragaangedrewe band- of sirkelsaag...................... 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Bediener van ’n mobiele hystoestel............................................ 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Chauffeur.......................................................... 66,00 72,50 59,50 66,00 52,50 55,00 39,00 44,00
Dry wer van—

(i) ’n ligte motorvoertuig................................................................... 66,00 72,50 59,50 66,00 52,50 55,00 39,00 44,00(ii) n medium motorvoertuig............................................ 84,50 93,00 76,00 84,50 62,50 69,50 49,50 56,00(iii) n swaar motorvoertuig............................................................... 100,00 110,00 90,00 100,00 75,00 82,50 59,00 66,50(iv) n ekstra swaar motorvoertuig....................................................... 108,00 119,00 97,50 108,00 82,50 89,00 63,50 72,00
Eerstehulpassistent........................................................................ 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Eerstehulpbediener................................................................ 69,60 78,50 62,50 71,00 50,50 58,50 42,00 47,00
Fabrieksklerk—

gedurende die eerste ses maande ondervinding.................................... 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
gedurende die tweede ses maande ondervinding................................... 65,50 72,00 59,00 65,50 47,50 54,00 38,50 43,50daama........................................................................ 71,00 78,00 64,00 71,00 51,00 58,50 42,00 47,00

Fabrieksvragmotordrywer........................................................ 60,50 66,50 54,50 60,50 46,00 50,00 35,50 40,00
Fatotum........................................................................... 79,00 87,00 71,00 79,00 61,50 65,00 46,50 52,50
Handelsreisiger—

gedurende die eerste jaar ondervinding................................................ 116,00 127,50 104,50 116,00 92,00 95,50 68,00 77,00
gedurende die tweede jaar ondervinding............................................... 128,50 141,00 115,50 128,50 103,50 107,50 75,50 85,00
gedurende die derde jaar ondervinding............................................... 141,00 155,00 127,00 141,00 115,00 119,00 82,50 93,50
gedurende die vierde jaar ondervinding................................................ 153,50 169,00 138,00 153,50 126,50 131,00 90,00 102,00daama.............................................................................. 166,00 182,50 149,50 166,00 138,00 143,00 97,50 110,00

Handelsreisiger se assistent.................................................................... 66,00 72,50 59,50 66,00 52,50 55,00 39,00 44,00
Ketelbediener........................................................................................... 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Klerk—

gedurende die eerste jaar ondervinding................................................ 71,00 78,00 64,00 71,00 51,00 58,50 42,00 47,00gedurende die tweede jaar ondervinding............................................... 89,50 98,50 80,50 89,50 63,50 74,00 53,00 59,50gedurende die derde jaar ondervinding.................................................. 108,00 118,50 97,50 108,00 75,50 89,00 63,50 71,50daama.............................................................................................. 126,50 139,00 114,00 126.50 88,00 104,50 74,50 84,00
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In die landdrosdistrikte Alber- 
ton, Bellville, Benoni, Boksburg, 
Brakpan, Die Kaap, Delmas, Dur­
ban, Germiston, Goodwood, Inan- 
da, Johannesburg, Kempton Park, 
Krugersdorp, Kuilsrivier, Nigel, 
Oberholzer, Pinetown, Port Eliza­
beth, Pretoria, Randburg, Rand- 
fontein, Roodepoort, Sasolburg, 
Simonstad, Springs, Uiten- 
hage, Vanderbijlpark, Vereeni- 

ging en Wynberg

In die landdrosdistrikte Bloem­
fontein, Kimberley, Klerks- 
dorp, Odendaalsrus, Oos-Londen, 
Paarl, Pietermaritzburg, Potchef- 
stroom, Strand, Somerset-Wes, 
Stellenbosch, Virginia, Welkom, 

Wellington en Witbank

In alle ander gebiede (uitgeson- 
derd ten opsigte van die Houersek­
sie, die munisipale gebied van Est- 

court)

Die munisipale gebied van Estcourt 
ten opsigte van die Houerseksie

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(i>)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

Kratmaker................................................................................................ 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Masjienfaktotum...................................................................................... 95,00 104,50 85,50 95,00 75,00 79,00 56,00 63,00
Onderbaas................................................................................................ 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Sandstraler—

gedurende die eerste ses maande ondervinding.................................... 55,50 61,00 50,00 55,50 40,00 45,50 32,50 37,00
daama................................................................................................... 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00

Sekuriteitswag.......................................................................................... 68,50 78,50 61,50 71,00 49,50 58,50 42,00 47,00
Spanleier.................................................................................................. Vir elke week diens, die weekloon voorgeskryf vir die klas werknemer waaroor hy toesig hou in die gebied waarin hy werk, plus 5 persent: Met 

dien verstande Jat indien lone op ’n stygende skaal vir sodanige klas werknemer voorgeskryf is, die uitdrukking “ weekloon” die weekloon 
beteken wat vir ’n gekwalifiseerde werknemer van daardie klas voorgeskryf is.

Verpakker................................................................................................ 55,50 61,00 50,00 55,50 40,00 45,50 32,50 37,00
Voorman.................................................................................................. 169,00 185,50 152,00 169,00 123,00 139,00 99,00 112,00
Wag.......................................................................................................... 62,00 69,50 56,00 63,50 45,00 52,00 37,00 42,00
Werknemer nie elders in hierdie paragraaf uitdruklik vermeld nie........... 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
In die houerseksie 
Gietvormhersteller—

gedurende die eerste jaar ondervinding................................................ 121,50 133,50 121.50 133,50 94,00 100,00 71,50 80,50
gedurende die tweede jaar ondervinding............................................... 128,50 141,00 128,50 141,00 99,50 106,00 75,50 85,00
gedurende die derde jaar ondervinding.................................................. 135,50 149,00 135,50 149,00 104,50 111,50 79,50 90,00
gedurende die vierde jaar ondervinding................................................ 143,00 156,50 143,00 156,50 110,00 117,50 84,00 94,50
daama.......................................................................................... ....... 150,00 164,50 150,00 164,50 115,50 123,50 88,00 99,50

Gietvormskoonmaker.............................................................................. 75,50 83,00 75,50 83,00 54,50 62,00 44,50 50,00
Glasmengselbediener—

gedurende die eerste ses maande ondervinding............................ ........ 68,50 75,50 58,50 75,50 49,50 56,50 40,50 45,50
gedurende die tweede ses maande ondervinding................................... 88,50 98,00 88,50 98,00 67.00 73,00 52,00 59,00
daama................................................................................................... 109,00 120,00 109,00 120,00 85,00 90,00 64,00 72,50

Houermasjienbediener—
gedurende die eerste ses maande ondervinding.................................... 68,50 75,50 68,50 75,50 49,50 56.50 40,50 45,50
gedurende die tweede ses maande ondervinding................................... 79,00 87,00 79,00 87,00 57,00 65.00 46,50 52,50
daama...................................................................................................

Oondbediener...........................................................................................
89,50

Soos vir’nglasm
98,50

engselbediener.
89,50 98,50 65,00 74,00 52,50 59,50

Prosestegnikus—
gedurende die eerste jaar ondervinding........................................... ... 136,50 150.00 136,50 150,00 105.00 112,50 80,00 90,50
daama................................................................................................... 150,00 164,50 150,00 164,50 115,50 123,50 88,00 99,50
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In die landdrosdistrikte Alber- 
ton, Bellville, Benoni, Boksburg, 
Brakpan, Die Kaap, Delmas, Dur­
ban, Germiston, Goodwood, Inan- 
da, Johannesburg, Kempton Park, 
Krugersdorp, Kuilsrivier, Nigel, 
Oberholzer, Pinetown, Port Eliza­
beth, Pretoria, Randburg, Rand- 
fontein, Roodepoort, Sasolburg, 
Simonstad, Springs, Uiten- 
hage, Vanderbijlpark, Vereeni- 

ging en Wynberg

In die landdrosdistrikte Bloem­
fontein, Kimberley, Klerks- 
dorp, Odendaalsrus, Oos-Londen, 
Paarl, Pietermaritzburg, Potchef- 
stroom, Strand, Somerset-Wes, 
Stellenbosch, Virginia, Welkom, 

Wellington en Witbank

In alle ander gebiede (uitgeson- 
derd ten opsigte van die Houersek 
sie, die munisipale gebied van Est- 

court)

Die munisipale gebied van Estcourt 
ten opsigte van die Houerseksie

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

Werknemer, graad I—
gedurende die eerste drie maande ondervinding................................... 55,50 61,00 55,50 61,00 40,00 45,50 32,50 37,00
daama................................................................................................... 58,00 64,00 58,00 64,00 42,00 53,50 34,00 38,50

In die Platwareseksie
Glasafskuinser—

gedurende die eerste jaar ondervinding................................................ 55,50 61,00 50,00 55,50 40,00 45,50
gedurende die tweede jaar ondervinding............................................... 62,00 68,50 56,00 62,00 45,00 51,00
gedurende die derde jaar ondervinding.................................................. 69,00 75,50 62,00 69,00 49,50 56,50
daama................................................................................................... 75,50 83,00 68,00 75,50 54,50 62,00

Glassnyer, graad I—
gedurende die eerste jaar ondervinding................................................ 55,50 61,00 50,00 55,50 40,00 45,50
gedurende die tweede jaar ondervinding............................................... 70,00 77,00 63,00 70,00 50,50 57,50
gedurende die derde jaar ondervinding.................................................. 84,50 93,00 76,50 84,50 61,50 70,00
daama................................................................................................... 99,00 109,00 89,50 99,00 72,00 82,00

Glassnyer, graad II—
gedurende die eerste ses maande ondervinding.................................... 55,50 61,00 50,00 55,50 40,00 45,50
gedurende die tweede ses maande ondervinding................................... 60,50 66,50 54,50 60,50 44,00 50,00
daama................................................................................................... 66,00 72,50 59,50 66,00 48,00 55,00

Glasversilweraar...................................................................................... Soos vir glasafskuinser.
Ketelwerker—

gedurende die eerste ses maande ondervinding.................................... 55,50 61,00 50,00 55,50 40,00 45,50
gedurende die tweede ses maande ondervinding................................... 60,50 66,50 54,50 60,50 44,00 50,00
daama................................................................................................... 66,00 72,50 59,50 66,00 48,00 55,00

Ondersoeker............................................................................................. 63,50 69,50 57,00 63,50 46,00 52,00
Poleerder—

gedurende die eerste ses maande ondervinding.................................... 55,50 61,00 50,00 55,50 40,00 45,50
gedurende die tweede ses maande ondervinding................................... 60,50 66,50 54,50 60,50 44,00 50,00
daama................................................................................................... 66,00 72,50 59,50 66,00 48,00 55,00

Spuitverwer—
gedurende die eerste ses maande ondervinding.................................... 55,50 61,00 50,00 55,50 40,00 45,50
daama................................................................................................... 58,00 64,00 52,00 58,00 42,00 48,00

(i) Gedurende die eerste 12 maande nadat hierdie wysiging van krag geword het.
(ii) Daama.
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In the Magisterial Districts of Alber-
ton, Bellville, Benoni, Boksburg,
Brakpan, The Cape, Delmas, Dur­

ban, Germiston, Goodwood, Inanda, 
Johannesburg, Kempton Park, 

Krugersdorp, Kuils River, Nigel, 
Oberholzer, Pinetown, Port Eliza­

beth, Pretoria, Randburg, Randfon- 
tein, Roodepoort, Sasolburg, 

Simon’s Town, Springs, Uitennage, 
Vanderbijlpark, Vereeniging and

In the Magisterial Districts of Bloem­
fontein, East London, Kimberley, 
Klerksdorp, Odendaalsrus, Paarl, 
Pietermaritzburg, Potchefstroom, 
Strand, Somerset West, Stellen­

bosch, Virginia, Welkom, Welling­
ton and Witbank

In all other areas (excluding in re­
spect of the container section, the 

municipal area of Estcourt)
The municipal area of Estcourt in 

respect of the container section

Wynberg

(>) (ii) (i) (ii) (i) (ii) (i) (ii)
Per week Per week Per week Per week Per week Per week Per week Per week

R R R R R R R R

In all Sections
Artisan..................................................................................................... 158.00

137.00
174.00
151.00

142.50
123.50

158.00
137.00

120,00
101,00

130,50 93,00 105,00
Assistant foreman.................................................................................... 113,00 81,00 91,00
Boiler attendant....................................................................................... 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Chargehand............................................................................................. 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
Chauffeur................................................................................................
Clerk—

66,00 72,50 59,50 66,00 52,50 55,00 39,00 44,00

during the first year of experience........................................................
during the second year of experience....................................................

71,00
89,50

78,00
98,50

64,00
80,50

71,00
89,50

51,00
63,50

58,50
74,00

42.00
53.00

47,00
59,50

during the third year of experience....................................................... 108,00 118,50 97,50 108,00 75,50 89,00 63,50 71,50
thereafter............................................................................................. 126,50 139,00 114,00 126,50 88,00 104,50 74,50 84,00

Commercial traveller—
during the first year of experience........................................................
during the second year of experience....................................................

116,00
128,50

127,50
141,00

104.50
115.50

116,00
128,50

92,00
103,50

95,50
107,50

68,00
75,50

77.00
85.00

during the third year of experience...................................................... 141,00 155,00 127,00 141,00 115,00 119,00 82,50 93,50
during the fourth year of experience..................................................... 153,50

166,00
169,00
182,50

138,00 153,50 126,50 131,00 90,00 102,00
thereafter............................................................................................. 149,50 166,00 138,00 143,00 97,50 110,00

Commercial traveller’s assistent.............................................................. 66,00 ' 72,50 59,50 66,00 52,50 55,00 39,00 44,00
Cratemaker...............................................................................................
Driver of—

60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00

(i) a light motor vehicle..................................................................... 66,00
84,50

100,00
108,00

72,50 59,50 66,00 52,50 55,00 39,00 44,00
(ii) a medium motor vehicle................................................................ 93.00 

110,00
119.00

76,00 84,50 62,50 69,50 49,50 56,00
(iii) a heave motor vehicle.................................................................. 90,00 100,00 75,00 82,50 59,00 66,50
(iv) an extra-heavy motor vehicle........................................................

Factory clerk—
97,50 108,00 82,50 89,00 63,50 72,00

during the first six months of experience.............................................. 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
during the second six months of experience.......................................... 65,50

71,00
72.00
78.00

59.00
64.00

65,50 47,50 54,00 38,50 43,50
thereafter.................................... ......................................................... 71,00 51,00 58,50 42,00 47,00

Factory truck driver.................................................................................. 60,50 66,50 54,50 60,50 46,00 50,00 35,50 40,00
First-aid assistant...................................................................................... 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00
First-aid attendant.................................................................................... 69,60 78,50 62,50 71,00 50,50 58,50 42,00 47,00
Foreman................................................................................................... 169,00 185,50 152,00 169,00 123,00 139,00 99,00 112,00
General worker........................................................................................ 52,75 58,00 47,50 52,75 38,25 43,50 31,00 35,00
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In the Magisterial Districts of Alber-
ton, Bellville, Benoni, Boksburg,
Brakpan, The Cape, Delmas, Dur­

ban, Germiston, Goodwood, Inanda, 
Johannesburg, Kempton Park, 

Krugersdorp, Kuils River, Nigel, 
Oberholzer, Pinetown, Port Eliza­

beth, Pretoria, Randburg, Randfon- 
tein, Roodepoort, Sasolburg,

In the Magisterial Districts of Bloem­
fontein, East London, Kimberley, 
Klerksdorp, Odendaalsrus, Paarl, 
Pietermaritzburg, Potchefstroom, 
Strand, Somerset West, Stellen­

bosch, Virginia, Welkom, Welling­
ton and Witbank

In all other areas (excluding in re­
spect of the container section, the 

municipal area of Estcourt)
The municipal area of Estcourt in 
respect of the container section

Simon’s Town, Springs, Uitenhage,
Vanderbijlpark, Vereeniging and

Wynberg

(i) (ii) (i) (ii) (i) (ii) (i) (ii)
Per week Per week Per week Per week Per week Per week Per week Per week

R R R R R R R R

Handyman....................................................................... 79.00
95.00

87,00
104,50

71,00
85,50

79.00
95.00

61,50
75,00

65.00
79.00

46,50
56,00

52,50
63,00Machine handyman..................................................................................

Mobile hoist operator................................................................................
Packer ..................................................................

60.50
55.50
60.50

66.50 
61,00
66.50

54.50 
50,00
54.50

60.50
55.50
60.50

46.00
40.00
44.00

50.00 
45,50
50.00

35.50
32.50
35.50

40.00
37.00
40.00Power-driven band or circular saw operator.............................................

Sandblaster—
during the first six months of experience.............................................. 55,50 61,00 50,00 55,50 40,00 45,50 32,50 37,00
thereafter.............................................................................................. 60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00

Security guard.......................................................................................... 68,50 78,50 61,50 71,00 49,50 58,50 42,00 47,00
Team leader.............................................................................................. For every week of employment, the weekly wage prescribed for the class of employee which he supervises in he area in which hb works, plus 5 per

cent: Provided that if wages are prescribed for such class of employee on a rising scale, the expression “ weekly wage’’ shall mean the weekly
wage for a qualified employee of that class.

Watchman................................................................................................ 62,00 69,50 56,00 63,50 45,00 52,00 37,00 42,00
Employee not elsewhere in this paragraph specifically mentioned...........
In the Container Section 
Batchman—

60,50 66,50 54,50 60,50 44,00 50,00 35,50 40,00

during the first six months of experience.............................................
during the second six months of experience..........................................

68,50 75,50 58,50 75,50 49,50 56,50 40,50 45,50
88,50 98,00 88,50 98,00 67,00 73,00 52,00 59,00

thereafter.............................................................................................. 109,00 120,00 109,00 120,00 85,00 90,00 64,00 72,50
Container-machine attendant—

during the first six months of experience............................................. 68,50 75,50 68,50 75,50 49,50 56,50 40,50 45,50
during the second six months of experience.......................................... 79,00 87,00 79,00 87,00 57,00 65,00 46,50 52,50
thereafter.............................................................................................. 89,50 98,50 89,50 98,50 65,00 74,00 52,50 59,50

Fumaceman..............................................................................................
Grade I employee—

As for batchman.

during the first three months experience............................................... 55,50 61,00 55,50 61,00 40,00 45,50 32,50 37,00
thereafter.............................................................................................. 58,00 64,00 58,00 64,00 42,00 53,50 34,00 38,50

Mould cleaner..........................................................................................
Mould repairer—

75,50 83,00 75,50 83,00 54,50 62,00 44,50 50,00

during the first year of experience........................................................
during the second year of experience....................................................

121.50
128.50

133,50
141,00

121.50
128.50

133,50
141,00

94,00
99,50

100,00
106,00

71.50
75.50

80,50
85,00

during the third year of experience....................................................... 135,50 149,00 135,50 149,00 104,50 111,50 79,50 90,00
during the fourth year of experience...................................................... 143,00 156,50 143,00 156,50 110,00 117,50 84,00 94,50
thereafter.............................................................................................. 150,00 164,50 150,00 164,50 115,50 123,50 88,00 99,50
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In the Magisterial Districts of Alber- 
ton, Bellville, Benoni, Boksburg, 
Brakpan, The Cape, Delmas, Dur­

ban, Germiston, Goodwood, Inanda, 
Johannesburg, Kempton Park, 

Krugersdorp, Kuils River, Nigel, 
Oberholzer, Pinetown, Port Eliza­

beth, Pretoria, Randburg, Randfon- 
tein, Roodepoort, Sasolburg, 

Simon’s Town, Springs, Uitenhage, 
Vanderbijlpark, Vereeniging and 

Wynberg

In the Magisterial Districts of Bloem­
fontein, East London, Kimberley, 
Klerksdorp, Odendaalsrus, Paarl, 
Pietermaritzburg, Potchefstroom, 
Strand, Somerset West, Stellen­

bosch, Virginia, Welkom, Welling­
ton and Witbank

In all other areas (excluding in re­
spect of the container section, the 

municipal area of Estcourt)
The municipal area of Estcourt in 
respect of the container section

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

(i)
Per week 

R

(ii)
Per week 

R

Process technician—
during the first year of experience........................................................ 136,50 150,00 136,50 150,00 105,00 112,50 80,00 90,50
thereafter............................................................................................. 150,00 164,50 150,00 164,50 115,50 123,50 88,00 99,50

In the Flat-ware Section
Boiler—

during the first six months of experience............................................. 55,50 61,00 50,00 55,50 40,00 45,50
during the second six months of experience.......................................... 60,50 66,50 54,50 60,50 44,00 50,00
thereafter............................................................................................. 66,00 72,50 59,50 66,00 48,00 55,00

Examiner................................................................................................. 63,50 69,50 57,00 63,50 46,00 52,00
Glass beveller—

during the first year of experience........................................................ 55,50 61,00 50,00 55,50 40,00 45,50
during the second year of experience.................................................... 62,00 68,50 56,00 62,00 45,00 51,00
during the third year of experience....................................................... 69,00 75,50 62,00 69,00 49,50 56,50
thereafter............................................................................................. 75,50 83,00 68,00 75,50 54,50 62,00

Glass cutter, Grade I—
during the first year of experience........................................................ 55,50 61,00 50,00 55,50 40,00 45,50
during the second year of experience.................................................... 70,00 77,00 63,00 70,00 50,50 57,50
during the third year of experience....................................................... 84,50 93,00 76,50 84,50 61,50 70,00
thereafter............................................................................................. 99,00 109,00 89,50 99,00 72,00 82,00

Glass cutter, Grade II—
during the first six months of experience.............................................. 55,50 61,00 50,00 55,50 40,00 45,50
during the second six months of experience.......................................... 60,50 66,50 54,50 60,50 44,00 50,00
thereafter............................................................................................. 66,00 72,50 59,50 66,00 48,00 55,00

Glass silverer........................................................................................... As for glass beveller.
Paint sprayer—

during the first six months of experience............................................. 55,50 61,00 50,00 55,50 40,00 45,50
thereafter.............................................................................................. 58,00 64,00 52,00 58,00 42,00 48,00

Polisher—
during the first six months of experience.............................................. 55,50 61,00 50,00 55,50 40,00 45,50
during the second six months of experience.......................................... 60,50 66,50 54,50 60,50 44,00 50,00
thereafter.............................................................................................. 66,00 72,50 59,50 66,00 48,00 55,00

(i) During the first 12 months after this amendment becomes binding.
(ii) Thereafter.
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In alle gebiede

(i)
Per week

(ii)
Per week

R R
In die versierseksie

Glassnyer—
gedurende die eerste ses maande ondervinding 55,50 61,00
gedurende die tweede ses maande ondervinding 58,00 64,00
gedurende die derde ses maande ondervinding 61,00 66,50
daama................................................................ 63,50 69,50

In die mineraalwolseksie 

Glasmengselbereider—
gedurende die eerste ses maande ondervinding 88,50 97,50
daama................................................................ 100,50 110,50

Oondvuller............................................................ 58,00 64,00
Pypmasjienoppasser—

gedurende die eerste drie maande ondervinding 55,50 61,00
daama................................................................ 58,00 64,00

Smelttenkbediener—
gedurende die eerste ses maande ondervinding 88,50 97,50
gedurende die tweede ses maande ondervinding 102,50 112,00
daama................................................................ 115,00 126,50

Smelttenkoppasser................................................ 63,50 69,50
Toesighouer........................................................... 100,50 110,50
Tolmasjienwerker—

gedurende die eerste ses maande ondervinding 58,00 64,00
daama................................................................ 79,00 87,00

Vervoerbandbediener............................................ Soos vir glasmeng­
selbereider.

Vervoerbandoppasser........................................... 63,50 69,50
In die Veiligheidsglasseksie 

Bediener van ’n randslyp- en poleermasjien—
gedurende die eerste drie maande ondervinding 55,50 61,00
gedurende die tweede drie maande ondervin-

ding.............................................................. 58,00 64,00
daama................................................................ 60,50 66,50

Glassnyer............................................................... Soos vir ’ 
diener.

n oondbe-

Handrandslyper—
gedurende die eerste ses maande ondervinding 55,50 61,00
gedurende die tweede ses maande ondervinding 59,00 65,00
gedurende die derde ses maande ondervinding 62,50 69,00
gedurende die vierde ses maande ondervinding 66,00 72,50
daama................................................................ 69,50 76,50

Leipatroonsnyer.................................................... Soos vir 
slyper.

handrand-

Ondersoeker......................................................... 69,50 76,50
Oondbediener—

gedurende die eerste jaar ondervinding............ 55,50 61,00
gedurende die tweede jaar ondervinding........... 73,50 80,50
gedurende die derde jaar ondervinding............. 91,00 100,50
daama................................................................ 109,00 120,00

Opstapelaar........................................................... 63,50 69,50
Proseswerker........................................................ Soos vir ’n hand­

randslyper.
Verpakker............................................................. 66,00 72,50

In die Platglas- en Isolatorseksie 
Afsnywerker—

gedurende die eerste ses maande ondervinding 87,50 96,00
gedurende die tweede ses maande ondervinding 104,00 114,00
daama................................................................ 119,50 131,50

In all areas

(0
Per week

(ii)
Per week

R R

In the Decorating Section 

Glass cutter—

during the first six months of experience......... 55,50 61,00
during the second six months of experience..... 58,00 64,00
during the third six months of experience......... 61,00 66,50
thereafter........................................................... 63,50 69,50

In the Mineral Wool Section 

Batchman—

during the first six months of experience......... 88,50 97,50
thereafter........................................................... 100,50 110,50

Chargeman............................................................ 58,00 64,00
Conveyor attendant............................................... 63,50 69,50
Conveyor operator................................................ As for batchman.
Melting tank attendant........................................... 63,50 69,50

Melting tank operator—

during the first six months of experience......... 88,50 97,50
during the second six months of experience..... 102,50 112,00
thereafter........................................................... 115,00 126,50

Pipe machine attendant—

during the first three months of experience....... 55,50 61,00
thereafter........................................................... 58,00 64,00

Spinnerman—

during the first six months of experience......... 58,00 64,00
thereafter........................................................... 79,00 87,00

Supervisor............................................................. 100,50 110,50

In the Safety Glass Section 

Edge grinder by hand—

during the first six months of experience......... 55,50 61,00
during the second six months of experience..... 59,00 65,00
during the third six months of experience......... 62,50 69,00
during the fourth six months of experience....... 66,00 72,50
thereafter........................................................... 69,50 76,50

Edge grinding and polishing machine operator—

during the first three months of experience....... 55,50 61,00
during the second three months of experience .. 58,00 64,00
thereafter........................................................... 60,50 66,50

Examiner............................................................... 69,50 76,50

Furnace operator—

during the first year of experience.................... 55,50 61,00
during the second year of experience................ 73,50 80,50
during the third year of experience................... 91,00 100,50
thereafter........................................................... 109,00 120,00

Glass cutter........................................................... As for furnace opera-

Packer ...................................................................
tor.
66,00 72,50

As for edge grinder

Stacker...................................................................
by hand
63,50 69,50

Templet cutter....................................................... As for edge grinder
by hand.

In the Flatglass and Insulator Section 

Archman—

during the first six months of experience......... 87,50 96,00
thereafter........................................................... 109,00 120,00
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In alle gebiede

(0 (ii)
Per week Per week

R R
Assistent-oondwerker........................................... 55,50 61,00
Badseeler............................................................... 55,50 61,00
Boonsteverdiepingtoesighouer............................. 127,00 140,00
Dopopmasjienbediener......................................... 55,50 61,00
Glasmengmasjienbediener.................................... 93,50 102,50
Glasmengselbereider............................................ Soos vir temperatuur

aantekenaar.
Glasondersoeker...................................................
Glassnyer—

123,50 135,50

gedurende die eerste ses maande ondervinding 55,50 61,00
gedurende die tweede ses maande ondervinding 60,00 66,00
gedurende die derde ses maande ondervinding 65,00 71,50
daama................................................................ 70,50 77,50

Glastrekmasjienbediener....................................... Soos vir afsnywer-
ker.

Hoofbediener van ’n glastrekmasjien................... 127,00 140,00
Isolatorondersoeker............................................... 93,50 102,50
Ketelwerker........................................................... 114,00 125,00
Kontroleerder........................................................ 127,00 140,00
Laai-toesighouer...................................................
Lehr-endondersoeker—

63,50 69,50

gedurende die eerste ses maande ondervinding 69,50 76,50
gedurende die tweede ses maande ondervinding 81,50 90,00
daama................................................................ 93,50 102,50

Masjienversorger—
gedurende die eerste ses maande ondervinding 95,00 104,50
daama................................................................ 108,00 119,00

Oondwerker........................................................... Soos vir tempera-
tuuraantekenaar.

Pakhuismasjienbediener....................................... 119,50 131,50
Penbevestigingsmasjienbediener......................... 55,50 61,00
Roetinespanningstoetser....................................... 55,50 61,00
Roetder................................................................. 93,50 102,50
Senior bediener..................................................... 127,00 140,00
Snymasjienbediener............................................. 123,50 135,50
Snyerenperser..................................................... Soos vir afsnywer-

ker.
Temperatuuraantekenaar—

gedurende die eerste ses maande ondervinding 87,50 96,00
daama................................................................ 109,00 120,00

Vlotterbediener..................................................... 119,50 131,50

(i) Gedurende die eerste 12 maande nadat hierdie wysiging van krag 
geword het.

(ii) Daama.
3. In klousule 3(1) (b), skrap die woorde “en van dieselfde geslag” .
4. In klousule 3 (5) (b) (i), (ii) en (iii), vervang die bedrae 15c, 19c en 

22c deur die bedrae 23c, 29c en 35c onderskeidelik.
5. In klousule 3 (6) (a) (ii), vervang die bedrag R16 deur die bedrag 

R23.
6. In klousule 3 (6) (b) (ii), vervang die bedrag R7 deur die bedrag R11.
7. In klousule 5, skrap subklousule (9).
8. In klousule 5 (10), vervang paragraaf (a) (ii) deur die volgende:
“  ’n werknemer indien en vir so lank as wat sodanige werknemer 

gereeld ’n loon ontvang van—
(aa) minstens R1 200 per maand in die volgende gebiede:

Transvaal.—Die landdrosdistrikte Alberton, Benoni, Boksburg, 
Brakpan, Germiston, Heidelberg, Johannesburg, Kempton Park, 
Klerksdorp, Krugersdorp, Nigel, Oberholzer, Potchefstroom, Pretoria, 
Randburg, Randfontein, Roodepoort, Springs, Vanderbijlpark, Vereeni- 
ging, Westonaria en Wonderboom en die munisipale gebied van Wit- 
bank;

Kaapprovinsie.—Die landdrosdistrikte Bellville, Die Kaap, Good- 
wood, Kuilsrivier, Oos-Londen, Paarl, Port Elizabeth, Simonstad, 
Somerset-Wes, Stellenbosch, Strand, Uitenhage, Wellington en Wyn- 
berg en die munisipale gebied van Kimberley;

Assistant fumaceman...........................
Batchman............................................
Batchplant operator.............................
Bath sealer...........................................
Boilerman............................................
Bystronic machine operator................
Capping machine operator...................
Chief glass drawing machine operator. 
Controller............................................

Cut-off man—

during the first six months of experience .... 
during the second six months of experience. 
thereafter.....................................................

Cutter and presser............................................
Float operator...................................................
Fumaceman.....................................................

Glass cutter—

during the first six months of experience .... 
during the second six months of experience. 
during the third six months of experience.... 
thereafter.....................................................

Glass drawing machine operator.....................
Glass examiner................................................
nsulator examiner............................................

Lehr end examiner—

during the first six months of experience .... 
during the second six months of experience. 
thereafter.....................................................

Loading supervisor.....................................

Machineman—

during the first six months of experience . 
thereafter.................................................

Pinning machine operator.......
Routine tension tester.............
Senior operator.......................
Stirrer.....................................
Top floor supervisor...............
Warehouse machine operator..

In all areas

(i)
Per week

(ii)
Per week

55,50 61,00
As for archman.

93,50 102,50
55,50 61,00

114,00 125,00
123,50 135,50
55,50 61,00

127,00 140.00
127,00 140,00

87,50 96,00
104,00 114,00
119,50 131,50

As for cut-off man.
119,50 131,50

As for archman.

55,50 61,00
60,00 66,00
65,00 71,50
70,50 77,50

As for cut-off man.
123,50 135,50
93,50 102,50

69,50 76,50
81,50 90,00
93,50 102,50

63,50 69,50

95,00 104,50
108,00 119,00
55,50 61,00
55,50 61,00

127,00 140,00
93,50 102,50

127,00 140,00
119,50 131,50

(i) During the first 12 months after this amendment becomes binding.
(ii) Thereafter.

3. In clause 3(1) (b), delete the words “ and of the same sex” .

4. In clause 3 (5) (b) (i), (ii) and (iii), substitute the amounts 23c, 29c 
and 35c for the amounts 15c, 19c and 22c, respectively.

5. In clause 3 (6) (a) (ii), substitute the amount R23 for the amount 
R16.

6. In clause 3 (6) (b) (ii), substitute the amount R ll for the amount 
R7.

7. In clause 5, delete subclause (9).

8. In clause 5 (10), substitute the following for paragraph (a) (ii):

“ an employee if and for so long as such employee regularly receives a 
wage at a rate of—

(aa) not less than R1 200 per month in the following areas:
Transvaal.—The Magisterial Districts of Alberton, Benoni, Boks-.

burg, Brakpan, Germiston, Heidelberg, Johannesburg, Kempton Park,
Klerksdorp, Nigel, Oberholzer, Potchefstroom, Pretoria, Randburg,
Randfontein, Roodepoort, Springs, Vanderbijlpark, Vereeniging, Wes­
tonaria and Wonderboom and the municipal area of Witbank;
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Natal.—Die landdrosdistrikte Durban, Inanda, Pinetown en Pieterma­
ritzburg;

Oranje-Vrystaat.—Die munisipale gebiede van Bloemfontein, 
Odendaalsrus, Sasolburg, Virginia en Welkom;

(ab) minstens R1 100 per maand in die volgende gebiede:
Transvaal.—Die landdrosdistrikte Delmas, Hoeveldrif en Witrivier en 

die munisipale gebiede van Brits, Ermelo, Lichtenburg, Middelburg, Nels- 
pruit, Pietersburg, Potgietersrus, RustenburgenTzaneen;

Kaapprovinsie.—Die landdrosdistrikte George, Knysna, Mosselbaai, 
Oudtshoom, Vredenburg en Worcester en die munisipale gebiede van 
Grahamstad, King William’s Town, Queenstown, Upington en Vryburg;

Natal.—Die landdrosdistrikte Camperdown, Dannhauser, Dundee, 
Eshowe, Estcourt, Glencoe, Kliprivier, Lions River, Lower Tugela, 
Lower Umfolozi, Mtunzini, Newcastle, Port Shepstone, Umzinto en Vry- 
heid;

Oranje-Vrystaat.—Die munisipale gebiede van Bethlehem, Harri-smith 
en Kroonstad; en

(ac) minstens R1 000 per maand in enige gebied wat nie in (aa) en (ab) 
hiervan ingesluit is nie.”.

9. In klousule 11, voeg die volgende voorbehoudsbepaling by:
“ Met dien verstande dat ’n werkgewer van ’n werknemer kan vereis om 

sodanige uniform, oorpak of beskermende klere te was of te stiyk of te was 
en te stryk, en in so ’n geval moet die werkgewer sodanige werknemer ’n 
toelae betaal van minstens 90c per week vir elke week ten opsigte waarvan 
daar van sodanige werknemer vereis word om die beskermende klere te 
dra.” .

No. R. 674 5 April 1984

LOONWET, 1957

WYSIGING VAN LOONVASSTELLING 417.—KLIP- 
VERGRUISINGSN YWERHEID, REPUBLIEK VAN
SUID-AFRIKA

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, wysig hierby kragtens artikel 15 (6) van die 
Loonwet, 1957, Loonvasstelling 417, Klipvergruisingsny- 
werheid, Republiek van Suid-Afrika, gepubliseer by 
Goewermentskennisgewing R. 1817 van 4 September 1981, 
ooreenkomstig die Bylae hiervan en bepaal die derde Maan- 
dag na die datum van publikasie van hierdie kennisgewing 
as die datum waarop genoemde wysiging bindend word.
P. T. C. DU PLESSIS, Minister van Mannekrag.

BYLAE
1. In klousule 2, skrap subklousules (40) en (44).
2. In klousule 3 (1), vervang paragraaf (a) deur die volgende:
“ (a) Werknemers, uitgesonderd los werknemers:

Cape Province.—The Magisterial Districts of Bellville, East London, 
Goodwood, Kuils River, Paarl, Port Elizabeth, Simon’s Town, Somerset 
West, Stellenbosch, Strand, The Cape, Uitenhage, Wellington, and Wyn- 
berg and the municipal area of Kimberley;

Natal.—The Magisterial Districts of Durban, Inanda, Pinetown and Pie­
termaritzburg;

Orange Free State—The municipal areas of Bloemfontein, 
Odendaalsrus, Sasolburg, Virginia and Welkom;

(ab) not less than R1 100 per month in the following areas:
Transvaal.—The Magisterial Districts of Delmas, Highveld Ridge and

White River and the municipal areas of Brits, Ermelo, Lichtenburg, Mid­
delburg, Nelspruit, Pietersburg, Potgietersrus, Rustenburg and Tzaneen;

Cape Province.—The Magisterial Districts of George, Knysna, Mossel 
Bay, Oudtshoom, Vredenburg and Worcester and the municipal areas of 
Grahamstown, King William’s Town, Queenstown, Upington and Vry­
burg;

Natal.—The Magisterial Districts of Camperdown, Dannhauser, Dun­
dee, Eshowe, Estcourt, Glencoe, Klip River, Lions River, Lower Tugela, 
Lower Umfolozi, Mtunzini, Newcastle, Port Shepstone, Umzinto and Vry- 
heid;

Orange Free State.—The municipal areas of Bethlehem, Harrismith and 
Kroonstad; and

(ac) not less than R1 000 per month in any area not included in (aa) and 
(ab) hereof.” .

9. In clause 11, add the following proviso:
“ Provided that an employer may require an employee to wash or iron or 

wash and iron any such uniform, overall or protective clothing in which 
event the employer shall pay such employee an allowance of not less than 
90 cents for each week in respect of which such employee is required to 
wear the protective clothing’ ’.

No. R. 674 5 April 1984
WAGE ACT, 1957

AMENDMENT OF WAGE DETERMINATION 417.— 
STONECRUSHING INDUSTRY, REPUBLIC OF 
SOUTH AFRICA

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby, in terms of section 15 (6) of the Wage Act, 
1957, amend Wage Determination 417, Stonecrushing In­
dustry, Republic of South Africa, published under Govern­
ment Notice R. 1817 of 4 September 1981, in accordance 
with the Schedule hereto and fix the third Monday after the 
date of publication of this notice as the date from which the 
said amendment shall be binding.
P. T. C. DU PLESSIS, Minister of Manpower.

SCHEDULE
1. In clause 2, delete subclauses (41) and (44).
2. In clause 3 (1), substitute the following for paragraph (a):
“ (a) Employees, other than casual employees:



In die landdrosdistrikte Alberton, 
Bellville. Benoni, Boksburg, 
Brakpan, Die Kaap, Durban, 

Germiston, Goodwood, Inanda, 
Johannesburg, Kempton Park, 

Krugersdorp, Kuilsrivier, Nigel, 
Oberholzer, Paarl, Pinetown, 

Port Elizabeth, Pretoria, Rand- 
burg, Randfontein, Roodepoort, 
Sasolburg, Simonstad, Somerset- 

Wes, Springs, Stellenbosch, 
Strand, Uitenhage, Vanderbijl- 
park, Vereeniging, Wellington, 
Westonaria, Wonderboom en 

Wynberg

In die landdrosdistrikte Bloem­
fontein, Camperdown, Kimber­
ley, Klerksdorp, Odendaalsrus, 
Oos-Londen, Pietermaritzburg, 
Potchefstroom, Virginia, Wel- 

komen Witbank

In die landdrosdistrikte Balfour, 
Bethlehem, Brits, Bronkhorst- 

spruit, Delmas, Ermelo, George, 
Harrismith, Heidelberg (Tvl.), 

Hoeveldrif, Kliprivier, 
Kroonstad, Malmesbury, Mid- 

delburg (Tvl.), Newcastle, Parys, 
Pietersburg, Rustenburg en Wor­

cester

In alle ander gebiede

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daarna

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daarna

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daarna

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daarna

Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week

Algemene werker..........................................
c R c R c R c R c R c R c R c R
103 47,38 113 51,98 90 41,40 98 45,08 80 36,80 87 40,02 70 32,20 77 35,42

Ambagsman............................................................... 327 150,42 356 163,76 285 131,10 309 142,14 254 116,84 274 126,04 223 102,58 243 111,78
Assistent-vergruiserbediener.................................................................. 261 120,06 283 130,18 228 104,88 245 112,70 204 93,84 218 100,28 179 82,34 193 88,78
Assistent-groefopsigter...................................... 263 120,98 294 135,24 230 105,80 255 117,30 206 94,76 226 103,96 181 83,26 200 92,00
Chauffeur.................................. 131 60,26 147 67,62 114 52,44 127 58,42 102 46,92 113 51,98 90 41,40 100 46,00
Dry wer van—

(i) ’n ligte motorvoertuig.................................................................. 126 57,96 141 64,86 110 50,60 123 56,58 98 45.08 109 50,14 86 39,56 96 44,16
(ii) n medium motorvoertuig.................................. 162 74,52 181 83,26 141 64,86 157 72,22 126 57,96 139 63,94 112 51,52 123 56,58

(iii) n swaar motorvoertuig.................................. 191 87,86 212 97,52 167 76,82 184 84,64 150 69,00 164 75,44 132 60,72 145 66,70
(iv) n ekstra swaar motorvoertuig...................................................... 216 99,36 237 109,02 189 86,94 206 94,76 168 77,28 183 84,18 147 67,62 162 74,52

Dtywer van ’n interne motorvoertuig waarvan die onbelaste massa, saam 
met die onbelaste massa van enige sleepwa wat deur sodanige voertuig 
getrek word—

(i) hoogstens 15 000 kg is ................................................................. 151 69,46 166 76,36 131 60,26 144 66,24 118 54,28 128 58,88 104 47,84 113 51,98
(ii) meeras 15 000 kg is ................................................. 191 87,86 209 96,14 166 76,36 181 83,26 149 68,54 161 74,06 130 59,80 142 65.32

Faktotum..............................  ..... 165 75790 181 83,26 145 66,70 157 72,22 130 59,80 139 63,94 114 52,44 123 56,58
Graafmasjienbestuurder, Klas 1—

gedurende die eerste ses maande ondervinding.................................... 201 92,46 220 101,20 175 80,50 191 87,86 158 72,68 170 78,20 137 63,02 150 69,00
daarna.................................................. 232 106,72 254 116,84 203 93,38 221 101,66 182 83,72 196 90,16 159 73,14 173 79,58

Graafmasjienbestuurder, Klas II—
gedurende die eerste ses maande ondervinding.................................... 164 75,44 181 83,26 142 65,32 157 72,22 129 59,34 139 53,94 113 51,98 123 56,58
daarna.................................................................... 184 84,64 203 93,38 161 74,06 176 80,96 145 66,70 157 72,22 126 57,96 139 63,94

Gereedskapklerk—
gedurende die eerste jaar ondervinding ............................................... 126 57,96 139 63,94 110 50,60 121 55,66 99 45,54 107 49,22 86 39,56 95 43,70
gedurende die tweede jaar ondervinding............................................... 145 66,70 160 73,60 126 57,96 139 63,94 113 51,98 123 56,58 99 45,5! 109 50,14
daarna........................................................................ 164 75,44 181 83,26 142 65,32 157 72,22 128 58,88 139 63,94 112 51,52 123 56,58

Groefopsigter........................................................................................... 329 151,34 362 166,52 287 132,02 314 144,44 256 117,76 278 127,88 224 103,04 246 113,16
Groepleier............................................................................ 125 57,50 141 64,86 109 50,14 123 56,58 98 45,08 109 50,14 85 39,10 96 44,16
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In die landdrosdistrikte Alberton, 
Bellville, Benoni, Boksburg, 
Brakpan, Die Kaap, Durban, 

Germiston, Goodwood, Inanda, 
Johannesburg, Kempton Park, 

Krugersdorp, Kuilsrivier, Nigel, 
Oberholzer, Paarl, Pinetown, 

Port Elizabeth, Pretoria, Rand- 
burg, Randfontein, Roodepoort, 
Sasolburg, Simonstad, Somerset- 

Wes, Springs, Stellenbosch, 
Strand, Uitenhage, Vanderbijl- 
park, Vereeniging, Wellington, 
Westonaria, Wonderboom en 

Wynberg

In die landdrosdistrikte Bloem­
fontein, Camperdown, Kimber­
ley, Klerksdorp, Odendaalsrus, 
Oos-Londen, Pietermaritzburg, 
Potchefstroom, Virginia, Wel- 

kom en Witbank

In die landdrosdistrikte Balfour, 
Bethlehem, Brits, Bronkhorst-. 

spruit, Delmas, Ermelo, George, 
Harrismith, Heidelberg (Tvl.), 

Hoeveldrif, Kliprivier, 
Kroonstad, Malmesbury, Mid- 

delburg (Tvl.), Newcastle, Parys, 
Pietersburg, Rustenburg en Wor­

cester

In alle ander gebiede

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daama

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daama

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daama

Gedurende die 
eerste 12 

maande nadat 
hierdie 

vasstelling 
bindend word

Daama

Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week Per uur Per week

c R c R c R c R c R c R c R c R
Indoena.................................................................................................... 125 57,50 141 64,86 109 50,14 123 56,58 98 45,08 109 50,14 85 39,10 96 44,16
Installasiebediener................................................................................... 155 71,30 170 78,20 135 62,10 147 67,62 122 56,12 131 60,26 106 48,76 116 53,36
Kampongbestuurder................................................................................. 294 135,24 322 148,12 255 117,30 279 128,34 230 105,80 248 114,08 202 92,92 219 100,74
Ketelbediener........................................................................................... 116 53,36 130 59,80 102 46,92 113 51,98 90 41,40 100 46,00 79 36,34 89 40,94
Klerk—

gedurende die eerste jaar ondervinding................................................ 132 60,72 147 67,62 115 52,90 127 58,42 104 47,84 113 51,98 91 41,86 100 46,00
gedurende die tweede jaar ondervinding............................................... 165 75,90 185 85,10 144 66,24 160 73,60 131 60,26 143 65,78 114 52,44 127 58,42
gedurende die derde jaar ondervinding................................................. 197 90,62 222 102,12 172 79,12 192 88,32 157 72,22 172 79,12 138 63,48 153 70,38
daama................................................................................................... 230 105,80 260 119,60 201 92,46 225 103,50 184 84,64 202 92,92 161 74,06 180 82,80

Onderbaas................................................................................................ 116 53,36 130 59,80 102 46,92 113 51,98 90 41,40 100 46,00 79 36,34 89 40,94
Vergruisetbediener..................................... ............................................. 294 135,24 322 148,12 255 117,30 279 128,34 230 105,80 248 114,08 202 92,92 219 100,74
Wag.......................................................................................................... 119 54,74 136 62,56 104 47,84 118 54,28 92 42,32 104 47,84 81 37,26 92 42,32
Werkeklerk—

gedurende die eerste ses maande ondervinding.................................... 118 54,28 130 59,80 104 47,84 113 51,98 92 42,32 100 46,00 80 36,80 89 40,94
gedurende die tweede ses maande ondervinding................................... 125 57,50 138 63,48 109 49,68 120 55,20 98 45,08 106 48,76 85 39,10 94 43,24
daama................................................................................................... 132 60,72 147 67,62 115 52,90 127 58,42 104 47,84 113 51,98 91 41,86 100 46,00

Werknemer graad 1—
gedurende die eerste drie maande ondervinding................................... 110 50,60 124 57,04 96 44,16 108 49,68 86 39,56 96 44,16 75 34,50 85 39,10
gedurende die tweede drie maande ondervinding................................. 115 52,90 130 59,80 100 46,00 113 51,98 90 41,40 100 46,00 79 36,34 88 40,48
daama................................................................................................... 121 55,66 136 62,56 105 48,30 118 54,28 95 43,70 104 47,84 83 38,18 92 42,32

Werknemer graad II—
gedurende die eerste drie maande ondervinding................................... 106 48,76 119 54,74 93 42,78 103 47,38 82 37,72 91 41,86 72 33,12 81 37,26
daama................................................................................................... 110 50,60 124 57,04 96 44,16 108 49,68 86 39,56 96 44,16 75 34,50 85 39,10

Werkswinkelassistent—
gedurende die eerste ses maande ondervinding.................................... 132 60,72 147 67,62 115 52,90 127 58,42 104 47,84 113 51,98 91 41,86 100 46,00
gedurende die tweede ses maande ondervinding................................... 143 65,78 158 72,68 125 57,50 137 63,02 113 51,98 122 56,12 98 45,08 108 49,68
daama................................................................................................... 155 71,30 170 78,20 135 62,10 147 67,62 122 56,12 131 60,26 106 48,76 116 53,36

Werknemer nie elders in hierdie subklousule uitdruklik vermeld nie....... 116 53,36 130 59,80 102 46,92 113 51,98 90 41,40 100 46,00 79 36,34 89 40,94
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In the Magisterial Districts of Al- 
berton, Bellville, Benoni, Boks- 
burg, Brakpan, The Cape, Dur­

ban, Germiston, Goodwood, 
Inanda, Johannesburg, Kempton 
Park, Krugersdorp, Kuilsrivier, 
Nigel, Oberholzer, Paarl, Pine- 
town, Port Elizabeth, Pretoria, 

Randburg, Randfontein, Roode- 
poort, Sasolburg, Simon’s Town, 
Somerset West, Springs, Stellen­
bosch, Strand, Uitenhage, Van- 
derbijlpark, Vereeniging, Wel­
lington, Westonaria, Wonder- 

boom and Wynberg

In the Magisterial Districts of 
Bloemfontein, Camperdown, 

East London, Kimberley, Klerks- 
dorp, Odendaalsrus, Pieterma­
ritzburg, Potchefstroom, Virgi­

nia, Welkom and Witbank

In the Magisterial Districts of 
Balfour, Bethlehem, Brits, 
Bronkhorstspruit, Delmas, 

Ermelo, George, Harrismith, 
Heidelberg (Tvl), Highveld 

Ridge, Klip River, Kroonstad, 
Malmesbury, Middelburg (Tvl), 
Newcastle, Parys, Pietersburg, 

Rustenburg en Worcester

In all other areas

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week

c R c R c R c R c R c R c R c R
Artisan.......................................... 327 150,42 356 163,76 285 131,10 309 142,14 254 116,84 274 126,04 223 102,58 243 111,78
Assistant crusherman.................................. 261 120,06 283 130,18 228 104,88 245 112,70 204 93,84 218 100,28 179 82,34 193 88,78
Assistant quarryman........................... 263 120,98 294 135,24 230 105,80 255 117,30 206 94,76 226 103,96 181 83,26 200 92,00
Boiler attendant.............................. 116 53,36 130 59,80 102 46,92 113 51,98 90 41,40 100 46,00 79 36,34 89 40,94
Chargehand............................. 116 53,36 130 59,80 102 46,92 113 51,98 90 41,40 100 46,00 79 36,34 89 40,94
Chaffeur.............................. 131 60,26 147 46,62 114 52,44 127 58,42 102 46,92 113 51,98 90 41,40 100 46,00
Clerk—

during the first year of experience.........................
during the second year o f  experience............................

132 60,72 147 67,62 115 52,90 127 58,42 104 47,84 113 51,98 91 41,86 100 46,00
165 75,90 185 85,10 144 66,24 160 73,60 131 60,26 143 65,78 114 52,44 127 58,42

during the third year of experience........................ 197 90,62 222 102,12 172 79,12 194 88,32 157 72,22 172 79,12 138 63,48 153 70,38
thereafter.......................................... 230 105,80 260 119,60 201 92,46 225 103,50 184 84,64 202 92,92 161 74,06 180 82,80

Compound manager................................ 294 135,24 322 148,12 255 117,30 279 128,34 230 105,80 248 114,08 202 92,92 219 100,74
Chrusherman................................... 294 135,24 322 148,12 255 117,30 279 128,34 230 105,80 248 114,08 202 92,92 219 100,74
Driver of—

(i) a light motor vehicle..................................... 126 57,96 141 64,86 110 50,60 123 56,58 98 45,08 109 50,14 86 39,56 96 44,16
(ii) a medium motor vehicle................................... 162 74,52 181 83,26 141 64,86 157 72,22 126 57,96 139 63,94 112 51,52 123 56,58

(iii) a heavy motor vehicle.......................... 191 87,86 212 97,52 167 76,82 184 84,64 150 69,00 164 75,44 132 60,72 145 66,70
(iv) an extra heavy motor vehicle........................ 216 99,36 237 109,02 189 86,94 206 94,76 168 77,28 183 84,18 147 67,62 162 74,52

Driver of an internal motor vehicle the unladen mass of which, together 
with the unladen mass of any trailer that is towed by such vehicle—

(i) does not exceed 15 000 kg.................................. 151 69,46 166 76,36 131 60,26 144 66,24 118 54,28 128 58,88 104 47,84 113 51,98
(ii) exceeds 15 000 k g ............................................. 191 87,86 209 96,14 166 76,36 181 83,26 149 68,54 161 74,06 130 59,80 142 65,32

Excavator driver, Class I—
during the first six months of experience........................... 201 92,46 220 101,20 175 80,50 191 87,86 158 72,68 170 78,20 137 63,02 150 69,00
thereafter.......................................................... 232 106,72 254 116,84 203 93,38 221 101,66 182 83,72 196 90,16 159 73,14 173 79,58

Excavator driver, Class II—
during the first six months of experience................................. 164 75,44 181 83,26 142 65,32 157 72,22 129 59,34 139 63,94 113 51,98 123 56,58thereafter................................................... 184 84,64 203 93,38 161 74,06 176 80,96 145 66,70 157 72,22 126 57,96 139 63,94
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In the Magisterial Districts of Al­
bertan, Bellville, Benoni, Boks- 
burg, Brakpan, The Cape, Dur­

ban, Germiston, Goodwood, 
Inanda, Johannesburg, Kempton 
Park, Krugersdorp, Kuilsrivier, 
Nigel, Oberholzer, Paarl, Pine- 
town, Port Elizabeth, Pretoria, 

Randburg, Randfontein, Roode- 
poort, Sasolburg, Simon’s Town, 
Somerset West, Springs, Stellen­
bosch, Strand, Uitenhage, Van- 
derbijlpark, Vereeniging, Wel­
lington, Westonaria, Wonder- 

boom and Wynberg

In the Magisterial Districts of 
Bloemfontein, Camperdown, 

East London, Kimberley, Klerks- 
dorp, Odendaalsrus, Pieterma­
ritzburg, Potchefstroom, Virgi­

nia, Welkom and Witbank

In the Magisterial Districts of 
Balfour, Bethlehem, Brits, 
Bronkhorstspruit, Delmas, 

Ermelo, George, Harrismith, 
Heidelberg (Tvl), Highveld 

Ridge, Klip River, Kroonstad, 
Malmesbury, Middelburg (Tvl), 
Newcastle, Parys, Pietersburg, 

Rustenburg en Worcester

In all other areas

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

During the 
first 12 months 

after this 
amendment 

becomes bind­
ing

Thereafter

Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week Per hour Per week

c R c R c R c R c R c R c R c R
General worker......................................................................................... 103 47,38 113 51,98 90 41,40 98 45,08 80 36,80 87 40,02 70 32,20 77 35,42
Grade I employee—

during the first three months of experience...........................................
during the second three months of experience.....................................

110 50,60 124 57,04 96 44,16 108 49,68 86 39,56 96 44,16 75 34,50 85 39,10
115 52,90 130 59,80 100 46,00 113 51,98 90 41,40 100 46,00 79 36,34 88 40,48

therefter............................................................................................... 121 55,66 136 62,56 105 48,30 118 54,28 95 43,70 104 47,84 83 38,18 92 42,32
Grade II employee—

during the first three months of experience........................................... 106 48,76 119 54,74 93 42,78 103 47,38 82 37,72 91 41,86 72 33,12 81 37,26
thereafter.............................................................................................. 110 50,60 124 57,04 96 44,16 108 49,68 86 39,56 96 44,16 75 34,50 85 39,10

Handyman........................ ...................................................................... 165 75,90 181 83,26 145 66,70 157 72,22 130 59,80 139 63,94 114 52,44 123 56,58
Induna...................................................................................................... 125 57,50 141 64,86 109 50,14 123 56,58 98 45,08 109 50,14 85 39,10 96 44,16
Leading hand........................................................................................... 125 57,50 141 64,86 109 50,14 123 56,58 98 45,08 109 50,14 85 39,10 96 44,16
Plant operator........................................................................................... 155 71,30 170 78,20 135 62,10 147 67,62 122 56,12 131 60,26 106 48,76 116 53,36
Quarryman............................................................................................... 329 151,34 362 166,52 287 132,02 314 144,44 256 117,76 278 127,88 224 103,04 246 113,16
Tool clerk—

during the first year of experience........................................................ 126 57,96 139 63,94 110 50,60 121 55,66 99 45,54 107 49,22 86 39,56 95 43,70
during the second year of experience.................................................... 145 66,70 160 73,60 126 57,96 139 63,94 113 51,98 123 56,58 99 45,51 109 50,14
thereafter.............................................................................................. 164 75,44 181 83,26 142 65,32 157 72,22 128 58,88 139 63,94 112 51,52 123 56,58

Watchman................................................................................................ 119 54,74 136 62,56 104 47,84 118 54,28 92 42,32 104 47,84 81 37,26 92 42,32
Works clerk—

during the first six months of experience.............................................
during the second six months o f  experience........ .................................

118 54,28 130 59,80 104 47,84 113 51,98 92 42,32 100 46,00 80 36,80 89 40,94
125 57,50 138 63,48 109 49,68 120 55,20 98 45,08 106 48,76 85 39,10 94 43,24

thereafter.............................................................................................. 132 60,72 147 67,62 115 52,90 127 58,42 104 47,84 113 51,98 91 41,86 100 46,00
Workshop assistant—

during the first six months of experience.............................................
during the second six months of experience.........................................

132 60,72 147 67,62 115 52,90 127 58,42 104 47,84 113 51,98 91 41,86 100 46,00
143 65,78 158 72,68 125 57,50 137 63,02 113 51,98 122 56,12 98 45,08 108 49,68

thereafter.............................................................................................. 155 71,30 170 78,20 135 62,10 147 67,62 122 56,12 131 60,26 106 48,76 116 53,36
Employee not specifically mentioned elsewhere in this subclause........... 116 53,36 130 59,80 102 46,92 113 51,98 90 41,40 100 46,00 79 36,34 89 40,94
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3. In klousule 5, vervang subklousule (6) deur die volgende:

“ (6) ’n Werkgewer mag me van 'n vroulike werknemer vereis of haar 
toelaat nie om te werk gedurende die tydperk wat vier weke voor die 
verwagte datum van haar bevalling begin en agt weke na die datum van 
haar bevalling eindig. ” .

4. In klousule 5 (8), vervang paragraaf (a) deur die volgende:

“ Hierdie klousule is nie van toepassing nie op—

(i) ’n kampongbestuurder;

(ii) enige ander klas werknemer indien en solank so ’n werknemer 
gereeld ’n loon ontvang van—

(a) minstcns R1 200 per maand in die volgende gebiede:

Transvaal.—Die landdrosdistrikte Alberton, Benoni, Boksburg, 
Brakpan, Germiston, Heidelberg, Johannesburg, Kempton Park, 
Klerksdorp, Krugersdorp, Nigel, Oberholzer, Potchefstroom, Pretoria, 
Randburg, Randfontein, Roodepoort, Springs, Vanderbijlpark, Veree- 
niging, Westonaria en Wondetboom en die munisipale gebied van Wit- 
bank;

Kaapprovinsie.—Die landdrosdistrikte Bellvilie, Die Kaap, Good- 
wood, Kuilsrivier, Oos-Londen, Paarl, Port Elizabeth, Simonstad, 
Somerset-Wes, Stellenbosch, Strand, Uitenhage, Wellington en Wyn- 
berg en die munisipale gebied van Kimberley;

Natal.—Die landdrosdistrikte Durban, Inanda, Pietermaritzburg en 
Pinetown;

Oranje-Vrystaat.—Die munisipale gebiede van Bloemfontein, 
Odendaalsrus, Sasolburg, Virginia en Welkom;

(b) minstens R1 100 per maand in die volgende gebiede:

Transvaal.—Die landdrosdistrikte Delmas, Hoeveldrif en Witrivier 
en die munisipale gebiede van Brits, Ermelo, Lichtenburg, Middelburg, 
Nelspruit, Pietersburg, Potgietersms, Rustenburg en Tzaneen;

Kaapprovinsie.—Die landdrosdistrikte George, Knysna, Mosselbaai, 
Oudtshoom, Vredenburg en Worcester en die munisipale gebiede van 
Grahamstad, King William’s Town, Queenstown, Upington en Vry- 
burg;

Natal.—Die landdrosdistrikte Camperdown, Dannhauser, Dundee, 
Eshowe, Estcourt, Glencoe, Kliprivier, Lionsrivier, Lower Tugela, 
Lower Umfolozi, Mtunzini, Newcastle, Port Shepstone, Umzinto en 
Vryheid;

Oranje-Vrystaat.—Die munisipale gebiede van Bethlehem, Harri- 
smith en Kroonstad;

(c) minstens R1 000 per maand in enige gebied wat nie in paragrawe
(a) en (b) hiervan ingesluit is nie. ” .

5. In klousule 11, skrap die woorde “ 60c elke week” aan die einde van 
die voorbehoudsbepaling en vervang dit deur die ffase—

“ 90 sent vir elke week ten opsigte waarvan daar van sodanige werk­
nemer vereis word om beskermende klere te dra. ” .

No. R. 688 5 April 1984

WET OP ARBEIDSVERHOUDINGE, 1956

KAMSTOFTEKSTIELNYWERHEID (KAAP).— 
HERNUWING VAN HOOFOOREENKOMS

Ek, Jacob Salmon Herselman, Direkteur; Mannekrag, 
behoorlik daartoe gemagtig deur die Minister van Manne­
krag, verklaar hierby, kragtens artikel 48 (4) (a) (ii) van die 
Wet op Arbeidsverhoudinge, 1956, dat die bepalings van 
Goewermentskennisgewings R.16 van 7 Januarie 1983 en 
R. 2108 van 30 September 1983, van krag is vanaf die 
datum van publikasie van hierdie kennisgewing en vir die 
tydperk wat op 30 Junie 1984 eindig.
J. S. HERSELMAN, Direkteur: Mannekrag.

3. In clause 5, substitute the following for subclause (6):

“ (6) An employer shall not require or permit any female employee to 
work during the period commencing four weeks prior to the expected date 
of her confinement and ending eight weeks after the date of her confine­
ment.”.

4. In clause S (8), substitute the following for paragraph (a):

“ This clause shall not apply to—

(i) a compound manager;

(ii) any other class of employee if and for so long as such an employee 
is in receipt of a regular wage at a rate of—

(a) not less than R1 200 per month in the following areas:

Transvaal.—The Magisterial Districts of Alberton, Benoni, Boks­
burg, Brakpan, Germiston, Heidelberg, Johannesburg, Kempton Park, 
Klerksdorp, Krugersdorp, Nigel, Oberholzer, Potchefstroom, Pretoria, 
Randburg, Randfontein, Roodepoort, Springs, Vanderbijlpark, Veree- 
niging, Westonaria and Wonderboom and the municipal area of Wit- 
bank;

Cape Province.—The Magisterial Districts of Bellvilie, The Cape, 
Goodwood, Kuils River, East London, Paarl, Port Elizabeth, Simon’s 
Town, Somerset West, Stellenbosch, Strand, Uitenhage, Wellington and 
Wynberg and the municipal area of Kimberley;

Natal.—The Magisterial Districts of Durban, Inanda, Pinetown and 
Pietermaritzburg;

Orange Free State.—The municipal areas of Bloemfontein, 
Odendaalsrus, Sasolburg, Virginia and Welkom;

(b) not less than R1 100 per month in the following areas:

Transvaal.—The Magisterial Districts of Delmas, Highveld Ridge 
and White River and the municipal areas of Brits, Ermelo, Lichtenburg, 
Middelburg, Nelspruit, Pietersburg, Potgietersrus, Rustenburg and Tza­
neen;

Cape Province.—The Magisterial Districts of George, Knysna, Mos- 
sel Bay, Oudtshoom, Vredenburg and Worcester and the municipal 
areas of Grahamstown, King William’s Town, Queenstown, Upington 
and Vryburg;

Natal.—The Magisterial Districts of Camperdown, Dannhauser, 
Dundee, Eshowe, Estcourt, Glencoe, Klip River, Lions River, Lower 
Tugela, Lower Umfolozi, Mtunzini, Newcastle, Port Shepstone, Um­
zinto and Vryheid;

Orange Free State.—The municipal areas of Bethlehem, Harrismith 
and Kroonstad;

(c) not less than R1 000 per month in any area not included in para­
graphs (a) and (b) hereof. ’ ’.

5. In clause 11, delete the words “60c every week” at the end of the 
proviso and substitute therefore the phrase—

“ 90 cents for each week in respect of which such employee is re­
quired to wear the protective clothing’ ’.

No. R. 688 5 April 1984

LABOUR RELATIONS ACT, 1956

WORSTED TEXTILE MANUFACTURING INDUSTRY 
(CAPE).—RENEWAL OF MAIN AGREEMENT

I, Jacob Salmon Herselman, Director: Manpower, duly 
authorised thereto by the Minister of Manpower, hereby, in 
terms of section 48 (4) (a) (ii) of the Labour Relations Act, 
1956, declare the provisions of Government Notices R.16 
of 7 January 1983 and R. 2108 of 30 September 1983, to be 
effective from the date of publication of this notice and for 
the period ending 30 June 1984.
J. S. HERSELMAN, Director: Manpower.
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DEPARTEMENT VAN SAMEWERKING EN 
ONTWIKKELING

No. R. 651 5 April 1984
WYSIGING VAN DIE REGULASIES KRAGTENS DIE 

KINDERWET, 1960
Ek, George de Villiers Morrison, Adjunk-minister van 

Samewerking, handelende namens en in opdrag van die 
Minister van Samewerking en Ontwikkeling kragtens die 
bevoegdheid hom verleen by artikel 92 van die Kinderwet, 
1960 (Wet 33 van 1960), gelees met Proklamasie R. 303 
van 1972, wysig hierby, met ingang van 1 Oktober 1983 
welke datum in oorleg met die Minister van Finansies be­
paal is, die regulasies afgekondig by Goewermentskennis- 
gewing R. 1086 van 22 Julie 1960, deur in regulasie 62 (3) 
die bedrag “ R36” deur die bedrag “ R40” te vervang.
G. DE V. MORRISON, Adjunk-minister van 

Samewerking.

DEPARTEMENT VAN STAATKUNDIGE 
ONTWIKKELING EN REPLANNING

No. R. 667 5 April 1984
SENTRALE STATISTIEKDIENS

REGULASIES KRAGTENS ARTIKEL 17 VAN DIE 
WET OP STATISTIEKE 1976 (WET 66 VAN 1976).— 
STATISTIEKE BETREFFENDE ROLPRENTVER V A AR- 
DIGINGSINRIGTINGS, 1984

Die Minister van Staatskundige Ontwikkeling en Beplan- 
ning het kragtens artikel 17 van die Wet op Statistieke, 1976 
(Wet 66 van 1976), gelees met Goewermentskennisgewings 
R. 139 van 4 Februarie 1977 en 1854 van 27 Augustus 
1982, die regulasies in die Bylae hiervan uitgevaardig.

BYLAE
1. In hierdie fegulasies, tensy uit die samehang anders 

blyk, beteken—
(1) ‘ ‘rolprentvervaardigingsinrigting’ ’—
(a) enige inrigting wat by die vervaardiging van rol- 

prente, stilprente en video-opnames as ’n besigheid be- 
trokke is, en ook rolverdelingsburo’s en inrigtings vir die 
ontwikkeling, afdruk, redigeer, oorklank en betiteling 
van rolprente, stilprente en video-opnames;

(b) ’n perseel waarin administratiewe, klerklike, ver- 
koops-, navorsings- of ander werksaamhede plaasvind 
wat regstreeks met rolprentvervaardiging soos bedoel in 
paragraaf (a) verband hou;

(2) “ persoon in beheer van ’n rolprentvervaardigings- 
inrigting” —

(a) iemand wat gedurende die tydperk in regulasie 3 
bepaal die eienaar van sodanige inrigting was of aan wie 
die eienaar die toesig of beheer oor die administrasie, 
leiding of bestuur van sodanige inrigting opgedra het, na 
gelang van die geval;

(b) ’n trustee of likwidateur of eksekuteer of admini- 
strateur van ’n insolvente of bestorwe boedel, of ’n likwi­
dateur van ’n maatskappy of ’n vereniging sonder wins- 
oogmerk of ’n kooperasie of ’n maatskappy in likwidasie, 
of ’n geregtelike bestuurder van ’n maatskappy onder 
geregtelike bestuur, wat gedurende die tydperk in regula­
sie 3 bepaal die eienaar van die betrokke inrigting was.
2. Die persoon in beheer van ’n rolprentvervaardigings- 

inrigting moet voor of op 30 September 1984, of voor of op 
sodanige later datum as wat die Hoof: Sentrale Statistiek- 
diens om goeie redes op aansoek in ’n besondere geval 
bepaal, by die Hoof: Sentrale Statistiekdiens ’n opgawe 
indien op ’n vorm wat van die Hoof: Sentrale Statistiek-

DEPARTMENT OF CO-OPERATION AND 
DEVELOPMENT

No. R. 651 5 April 1984
AMENDMENT OF THE REGULATIONS UNDER THE 

CHILDREN’S ACT, 1960
I, George de Villiers Morrison, Deputy Minister of Co­

operation, acting on behalf and by direction of the Minister 
of Co-operation and Development by virtue of the powers 
vested in him by section 92 of the Children’s Act, 1960 (Act 
33 of 1960), read with Proclamation R. 303 of 1972, hereby 
amend with effect from 1 October 1983 which date has been 
determined in consultation with the Minister of Finance, the 
regulations promulgated by Government Notice R. 1086, 
dated 22 July 1960, by the substitution of the amount 
“ R36” for the amount “ R40” in regulation 62 (3).
G. DE V. MORRISON, Deputy Minister of Co-operation.

DEPARTMENT OF CONSTITUTIONAL 
DEVELOPMENT AND PLANNING

No. R. 667 5 April 1984
CENTRAL STATISTICAL SERVICES

REGULATIONS IN TERMS OF SECTION 17 OF THE 
STATISTICS ACT, 1976 (ACT 66 OF 1976).—STATIS­
TICS REGARDING MOTION PICTURE PRODUCTION 
ESTABLISHMENTS, 1984

The Minister of Constitutional Development and Plan­
ning has, under and by virtue of section 17 of the Statistics 
Act, 1976 (Act 66 of 1976), read with Government Notices 
R. 139 of 4 February 1977 and 1854 of 27 August 1982, 
made the regulations in the Schedule hereto.

SCHEDULE
1. In these regulations, unless the context otherwise indi­

cates—
(1) “ motion picture production establishment” shall 

mean—
(a) any establishment engaged in the production of 

motion pictures, still pictures and video recordings as a 
business, and also casting bureaux and establishments for 
the development, printing, editing, dubbing and titling of 
motion pictures, still pictures and video recordings;

(b) any premises on which administrative, clerical, 
sales, research or other activities directly related to mo­
tion picture production as referred to in paragraph (a) take 
place;

(2) “ person in charge of a motion picture production 
establishment” shall mean—

(a) any person who, during the period defined in regu­
lation 3, owned such establishment or who was charged 
by the owner with the supervision or control or adminis­
tration, direction or management of such establishment, 
as the case may be;

(b) a trustee or liquidator or executor or administrator 
of an insolvent or deceased estate, or a liquidator of a 
company or a non-profit society or a co-operative or a 
company in liquidation, or a judicial manager of a com­
pany under judicial management, which owned the estab­
lishment concerned during the period defined in regula­
tion 3.
2. The person in charge of a motion picture production 

establishment shall, on or before 30 September 1984, or on 
or before such later date as the Chief: Central Statistical 
Services may for good cause allow on application in a parti­
cular case, submit a return to the Chief: Central Statistical
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diens, Privaatsak X44, Pretoria, 0001, verkrygbaar is, 
waarin al die besonderhede en inligting voorgeskryf in regu- 
lasie 4 ten opsigte van die tydperk in regulasie 3 bepaal, 
verstrek moet word.

3. Die finansiele tydperk wat deur die opgawe gedek 
moet word, is die finansiele jaar van die betrokke rolprent- 
vervaardigingsinrigting wat op enige datum gedurende die 
tydperk 1 Julie 1983 tot en met 30 Junie 1984 geeindig het.

4. Die volgende besonderhede en inligting moet ten op­
sigte van die betrokke inrigting in die opgawe bedoel in 
regulasie 2 verstrek word:

(a) Die handelsnaam;
(b) die naam van die eienaar;
(c) die volledige posadres;
(d) die straatadres;
(e) die landdrosdistrik waarin dit gelee is;
(f) die tipe eienaarskap, dit wil se eenmansaak, 

vennootskap, publieke maatskappy, private maatskappy of 
ander;

(g) indien ’n eenmansaak of vennootskap, die bevol- 
kingsgroep(e) van die eienaar(s);

(h) die aard van die werksaamhede waarby dit oorwegend 
betrokke is;

(i) ander sensusopgawes wat by die Sentrale Statistiek- 
diens ingedien is;

(j) die finansiele jaar wat deur die opgawe gedek word;
(k) die getal rolprente, stilprente en video-opnames ver- 

vaardig en oorgeklank gedurende die finansiele jaar, inge- 
deel volgens tipe en taal;

(l) die totale getal afdrukke gedurende die finansiele jaar 
gemaak van rolprente, stilprente en video-opnames, inge­
deel volgens tipe en taal;

(m) die getal persone in diens (werkende eienaars, nie- 
besoldigde gesinsassistente en alle besoldigde werkne- 
mers), ingedeel volgens bevolkingsgroep, geslag en beroep;

(n) die geraamde netto koste van ondergeskikte dienste en 
betalings in natura vir die finansiele jaar, ingedeel volgens 
bevolkingsgroep;

(o) besonderhede van die inkomste en uitgawe vir die 
finansiele jaar;

(p) boekwaarde, kapitaaluitgawes, herwaardering, ver- 
kope en oorplasings-uit, verlies deur brand en waardever­
mindering, ingedeel volgens grond en geboue, meubels, 
toerusting en ander toebehore en voertuie;

(q) die name, adresse, werksaamhede en datums waarop 
besigheid begin is, van takinrigtings, met inbegrip van die 
hooftak, as daar een is; en

(r) die naam, adres, werksaamhede en datum waarop 
besigheid begin is, van die hoofkantoor.

5. ’n Persoon in beheer van ’n rolprentvervaardigingsin- 
rigting wat sonder redelike oorsaak versuim om aan die 
b epa lings van  h ierd ie  regu lasie s  te  v o ldoen , is aan  ’n m is- 
dryf skuldig en by skuldigbevinding strafbaar met ’n boete 
van hoogstens R200, en in die geval van ’n voortdurende 
versuim met ’n boete van hoogstens RIO vir elke dag waar­
op sodanige versuim voortduur.

6. Die regulasies afgekondig by Goewermentskennis- 
gewing R. 1622 van 11 Augustus 1978 word hierby her- 
roep.

Nota.—Die Hoof: Sentrale Statistiekdiens kan ’n naam- 
en adreslys van rolprentvervaardigingsinrigtings, ingedeel 
volgens werksaamhede, opstel en aan enige persoon of or- 
ganisasie beskikbaar stel.

Services on a form obtainable from the Chief: Central Sta­
tistical Services, Private Bag X44, Pretoria, 0001, in which 
all particulars and information prescribed in regulation 4 for 
the period precribed in regulation 3 are given.

3. The financial period to be covered by the return is the 
financial year of the motion picture production establish­
ment concerned ending on any date during the period 1 July 
1983 up to and including 30 June 1984.

4. The following particulars and information must be 
given in respect of the establishment concerned in the return 
referred to in regulation 2:

(a) The trading name;
(b) the name of the owner;
(c) the complete postal address;
(d) the street address;
(e) the magisterial district in which it is situated;
(f) the type of ownership, i.e. individual, partnership, 

public company, private company or other;
(g) if individually owned or a partnership, the population 

group(s) of the owner(s);
(h) the nature of the activities in which it is predomi­

nantly engaged;
(i) other census returns which were submitted to the Cen­

tral Statistical Services;
(j) the financial year covered by the return;
(k) the number of motion pictures, still pictures and video 

recordings produced and dubbed during the financial year, 
classified according to type and language;

(l) the total number of prints made of motion pictures, 
still pictures and video recordings during the financial year, 
classified according to type and language;

(m) the number of persons employed (working proprie­
tors, unpaid family assistants and all paid employees), clas­
sified according to population group, sex and occupation;

(n) the estimated net cost of ancillary services and pay­
ments in kind for the financial year, classified according to 
population group;

(o) particulars of income and expenditure for the financial 
year;

(p) book value, capital expenditure, revaluation, sales 
and transfers-out, losses by fire and depreciation, classified 
according to land and buildings, furniture, equipment and 
other fixtures and vehicles;

(q) the names, addresses, activities and dates on which 
business commenced of branches, including the main 
branch, if there is one; and

(r) the name, address, activities and date on which busi­
ness commenced of the head office.

5. Any person in charge of a motion picture production 
establishment who, without reasonable cause, fails to com­
ply with the provisions of these regulations shall be guilty of 
an offence and liable on conviction to a fine not exceeding 
R200 and, in the case of a continuing failure, to a fine not 
exceeding R10 for every day during which such failure 
continues.

6. The regulations published by Government Notice R. 
1622 of 11 August 1978 are hereby repealed.

Note.—The Chief: Central Statistical Services may com­
pile and supply to any person or organisation, a list of 
names and addresses of motion picture production establish­
ments, classified according to activities.
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Spaar 'n sent en maak 'n rand — 
Spaar 'n druppel en vul die dam

Indien almal van ons besparingsbewus optree, besnoei ons nie slegs 
uitgawes nie maar wen ook ten opsigte van ons kosbare water- en

elektrisiteitsvoorraad
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MEER AS 1 400 
PRYSE 

ELKE MAAND

oOo

MORE THAN 1 400 
PRIZES

EVERY MONTH
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SOUTHERN CAPE 
FORESTS AND TREES

by
F. VON BREITENBACH

A guide to the indigenous forests of George, Knysna and Tsitsikama; their 
different types; their management and history; their trees and shrubs, ferns and
herbs, grasses and iianes; their snakes, birds and mammals.

With a leaf-key to and descriptions of 100 forest tree species.
328 pages, 470 illustrations (photographs and line drawings), comprehensive

index, hard cover.

Price R10 (GST included) • Abroad R12.50
Obtainable from the Government Printer, Pretoria and Cape Town

THE ONDERSTEPOORT 
JOURNAL OF VETERINARY 

RESEARCH
Die “ Onderstepoort Journal of Veterinary 

Research”  word deur die Staatsdrukker, Pretoria, 
gedruk en is verkrygbaar van die Direkteur, Afdeling 
Landbou-iniigting, Privaatsak X144, Pretoria, 0001, 
aan wie ook alle navrae in verband met die tydskrif 
gerig moet word.

Hierdie publikasie is ’n voortsetting van die “ Re­
ports of the Government Veterinary Bacteriologist of 
the Transvaal”  wat terugdateer tot 1903 en waarvan 
18 verskyn het tot 1932. Dit is gevolg deur 40 
volumes van die “ Onderstepoort Journal” . Tans be- 
staan elke volume uit vier nommers wat teen R2,10 
(AVB ingesluit) binnelands en R2,50 buitelands per 
nommer van bogenoemde adres verkrygbaar is.

Direkteure van iaboratoriums ens. wat begerig is 
om pubiikasies om te ruil moet in verbinding tree 
met die Direkteur, Navorsings-instituut vir Veeartse- 
nykunde, Pk. Onderstepoort, 0110, Republiek van 
Suid-Afrika.

THE ONDERSTEPOORT 
JOURNAL OF VETERINARY 

RESEARCH
The Onderstepoort Journal of Veterinary 

Research is printed by the Government Printer, Pre­
toria, and is obtainable from the Director, Division of 
Agricultural Information, Private Bag X144, Pretoria, 
0001 to whom all communications should be ad­
dressed.

This publication is a continuation of the Reports of 
the Government Veterinary Bacteriologist of the 
Transvaal which date back to 1903 and of which 18 
have appeared up to 1932. These were followed by 
40 volumes of the Onderstepoort Journal. At pre­
sent each volume comprises four numbers which 
are obtainable at R2,10 (GST included), other coun­
tries R2.50 per number from the above address.

Directors of laboratories etc. desiring to exchange 
publications are invited to communicate with the 
Director, Veterinary Research Institute, P.O. 
Onderstepoort, 0110, Republic of South Africa.
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