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"PROKLAMASIE PROCLAMATION 

‘van die of the 

Staatspresident van die Republiek van Suid-Afrika: 

as No. R. 100, 1984: No. R. 100, 1984 

. BEMARKINGSWET, 1968 (WET 39 VAN 1968). 

BIERBEHEERSKEMA. _WYSIGING 

Kragtens die bevoegdheid my verleen by artikel 9 (2) ©), 

soos toegepas by artikel 15.(3), van. die Bemarkingswet, 
1968 (Wet 59 van 1968)— 

(a) publiseer ek hierby die wysiging in die Bylae Uit- 

eengesit, van die Eierbeheerskema gepubliseer by Prok- - 

lamasie R. 64, 1963, soos gewysig, wat kragtens ge-. 
noemde Wet deur die Minister van Landbou aangeneem. : 

en deur hom vir goedkeuring aanbeveel is; en. _ 

(b) verklaar ek hierby ‘dat genoemde wysiging op 1| ; 
Julie 1984 in werking tree.” 

. Gegee onder my Hand en die Seél van die Republiek van 
Suid-Afrika te Kaapstad, op hede die Sewende dag van: 
Junie Eenduisend Negehonderd Vier-en-tagtig. 

M. VILJOEN, Staatspresident.. | 

Op las van die Staatspresident- -in-rade: 

5G. WENTZEL. 

a] 

BYLAE 

Die Eierbeheerskema gepubliseer by Prokiamasie R. 64, 
1963, soos gewysig, word hierby \ verder gewysig— 

(1) deur in artikel 1 die omskrywing van ‘‘raa 
die volgende omskrywing | te vervang: 

** ‘raad’ die Eierraad bedoel in artikel 3,” 7 - 

(2) deur in artikel 1 die omskrywing van “beheerde : 4 
gebied’’ deur die volgende omskrywing te vervang: 

‘* ‘beheerde gebied’ die Natalgebied, die Noord- Kaap- / 

landgebied, ‘die Oos-Kaaplandgebied, die Oranje-.|. . 
“Vrystaatgebied, die Transvaalgebied en die Wes- -Kaap- “po 
landgebied;”’ 25 

48—A . 

”* deur ||.   

- State President of the Republic of South Africa | 

MARKETING ACT, 1968 8 (ACT 59 OF 1968) 

EGG CONTROL SCHEME. —AMENDMENT 

Under the powers vested in me by section 9 (2) (c), as . 
applied by section. 15.(3), of the Marketing’ Act, 1968 (Act 
8 of-1968)— - 

(a) I hereby publish the amendment set out in the 
; Schedule, of the Egg Control Scheme published by Proc- 
_Jamation R: 64; 1963, as amended, which has been. 
accepted and recommended for approval by the Minister 

~of Agriculture under the said Act; and 

(b) I hereby declare that the: said amendment shall 
come into operation on 1 July 1984, ~~ | 

-Given under my Hand and the Seal ‘of the Republic « of . 
South Africa at Cape Town on this Seventh day of June, 
One thousand Nine hundred and Eighty- -four. 

M. VILJOEN, State President: 

By Order of the State President-in-Couneil: 

|_| 1.J.G. WENTZEL. 

“SCHEDULE - 

The Egg Control Scheme. published by Proclamation R. 
64, 1963, as amended, is hereby futher amended— 

. & by the substitution in section 1 for the definition of 
‘‘board’’ of the following definition: 

3 . "board’ 4 means the Ege Board referred to in section 

(2). by. the substitution in section 1 for the definition of 
““controlled area’’ of the following definition: 

‘* ‘controlled area’ méans the Eastern Cape Area, the 

Natal Area, the Northern Cape Area, the Orange Free 
State Area, the T ransvaal Area and the Western Cape 

Area;"'s " 
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(3) deur in artikel 1 die volgende omskrywirigs na die 
omskry wing van ‘‘beheerde gebied’? in te voeg:. 

‘* ‘Natalgebied’ die gebied bestaande uit die landdros- 
distrikte Camperdown, Dannhauser, Durban, Eshowe, 
Estcourt, Glencoe, Inanda, Ixopo, Kliprivier, Lions | 
River, Lower Tugela, Lower Umfolozi, Mionjaneni, 
Mooirivier, Meunzini, Newcastle, New Hanover, Pieter- | 
maritzburg, Pinetown, Port Shepsione, . 
Umlazi, Umvoti, Umzinto en Vryheid; 

‘Noord-Kaaplandgebied’ die gebied bestaande uit die 
munisipale gebied van Kimberley; a 

‘Oos-Kaaplandgebied’ die gebied bestaande uit— ' 
() die landdrosdistrikte Albany, Alexandria, Bathurst, 

Cradock, George, Hankey, Humansdorp, Kirkwood, 
Knysna, Oos-Londen, Port Elizabeth, Queenstown en 
Uitenhage; en 

Gi) die munisipaie gebied van. King William’s Town; 
‘Oranje- Vrystaatgebied” die bestaande uit die land- 

drosdistrikte Bethlehem, Bloemfontein, Brandfort, 
Frankfort, Heilbron, Hennenman, Kroonstad, Lindley, 
Odendaalsrus, Parys, Sasolburg, Virginia en Welkom; 

‘Transvaalgebied’ die gebied bestaande uit— 
G) die landdrosdistrikte Alberton, Balfour, Belfast, 

Benoni, Bethal, Boksburg, Brakpan, Brits, Bronkhorst- 
spruit, Coligny, Cullinan, Delmas, Ermelo, Germiston, 
Heidelberg, Johannesburg, Kempton Park, Klerksdorp, 
Koster, Kregersdorp, Lichtenburg, Marico, Middelburg, 
Nelspruit, Nigel, Oberholzer, Pietersburg, Potchef- 
stroom, Pretoria, Randburg, Randfontein, Roodepoort, 
Rustenburg, Soutpansberg, Springs, Standerton, Swart- 
raggens, Vanderbijlpark, Ventersdorp, Vereeniging, 
Warmbad, Waterberg, Westenaria, Witbank, Witrivier, 
en Wonderboom; en 

(ii) die munisipale g gebied van n Potgietersrus; én 
‘Wes-Kaaplandgebied’ die gebied bestaande uit die 

jJanddrosdistrikte. Bellville, Ceres, Caledon, Die Kaap,,. 
Goodwood, Kuilsrivier, Malmesbury, Paarl, Robertson, 
Simonstad, Somerset-Wes, Stellenbosch, Strand,: Vre- 
denburg, Wellington, Wynberg en Worcester as 

(4) deur in subartikel (1) van artikel 3 die woorde wat 
paragraaf (a) voorafgaan, deur die volgende woorde te 
vervang: 

**3, (1) Hierdie Skema word uitgevoer deur ’n beheer- 
raad wat die Bierraad heet en wat bestaan uit agt lede van 
wie—’’; en 

Richmond, 

(5) deur i in artikel 3 die volgende subartikel na subarti- 
kel (2) in te voeg: 

“*(3) Enige verwysing na die Eierbeheerraad in ’n ken- 
nisgewing kragtens die Wet. gepubliseer,. of en ’n stuk 
kragtens hierdie skema of so .’n kennisgewing uitgereik, 
en wat voor 1 Julie 1984 aldus gepubliseer. of suitgerelk | is, 
word geag ’n verwysing na die raad te wees.’’..” 
  

GOEWERMENTSKENNISGEWINGS 
  

  

DEPAR’ TEMENT VAN FINANSIES 
No. R. 1235 22 Junie 1984 

- DOEANE- EN AKSYNSWET, 1964 - 
BEPALINGS VAN.TARIEFINDELING EN VERSTREK- 
KING DAARVAN OP. KLARINGSBRIEWE (LYS 
TAR/102) 

Die volgende wysigings van bepalings word kragtens 
artikel 47 (9) van die Doeane- en Aksynsw et, 1964 (Wet 91 
van 1964), gepubliseer. 

D. ODENDAL, Kommissaris van Doeane en | Aksyns. 

Opmerking.—Lys TAR/101 is in Goowermentskennisge- 
wing R. 1183 van 15 Junie 1984 gepubliseer. 

STAATSKOERANT, 22 JUNIE 1984 

(3) by the insertion in section 1 of the following defi- 
nitions afier the definition of ‘‘controlled area’ 

*“Fastern Cape Area’ means the area consisting of— 
(i) the Magisterial Districts of Albany, Alexandria, 

Bathurst, Cradock, East. London, George, Hankey, 
Humansdorp, Kirkwood, Knysna, Port Elizabeth, 
Queenstown and Uitenhage; and 

Gi) the municipal area of King William’s Town; | 
‘* ‘Natal area’ means the area consisting of the 

" Magisterial Districts of Camperdown, Dannhauser, Dur- 
ban, Eshowe, Estcourt, Glencoe, Inanda, Ixopo, Klip 
River, Lions River, Lower Tugela, Lower Urnifolozi, 
Mtonjaneni, Mooi River, Mtunzini, Newcastle, New 
Hanover, Pietermaritzburg, Pinetown, Port Shepstone, 
Richmond, Umlazi, Umvoti, Umzinto en Vryheid; 

‘Northern Cape Area’ means the area consisting of the 
municipal area of Kimberley; 

‘Orange Free State Area’ means the area consisting of 
the Magisterial Districts of Bethlehem, Bloemfontein, 
Brandfort, Frankfort, Heilbron, Hennenman, Kroonstad, 

_ Lindley, Odendaalsrus, Parys, Sasolburg, Virginia and 
Welkom; 

‘Transvaal Area’ means the area consisting of— 

(i) the Magisterial Districts of Alberton, Balfour, Bel- 
fast, Benoni, Bethal, Boksburg, Brakpan, Brits, Bronk- 
horstspruit, Cullinan, Coligny, Delmas, Ermelo, Germis- 
ton, Heidelberg, Johannesburg, Kempton Park, Klerks- 
dorp, Koster, Krugersdorp, Lichtenburg, Marico, Mid- 
‘-delburg, Nelspruit, Nigel, Oberholzer, Pietersburg, 
Potchefstroom, Pretoria, Randburg, Randfontein, Roo- 
depoort, Rustenburg, Soutpansberg, Springs, Stander- 
ton, Swariruggens, Vanderbijlpark, Ventersdorp, Veree- 
niging, Warmbaths, Waterberg, Westonaria, Witbank, 
White River and Wonderboom; and 

(ii) the municipal area of Potgietersrus; and 

“Western Cape Area” means the area consisting of the 
Magisterial Districts of Beilville, Caledon, Ceres, The 
Cape, Goodwood, Kuils River, Malmesbury, Paarl, 
Robertson, Simonstown, Somerset West, Stellenbosch, 
Strand, Vredenburg, Wellington, WwW ynberg, and Worces- 
ter.’ 

(4) by the substitution in subsection (1) of section 3 for 
the words preceding paragraph (a) of the following 
words: 

‘3. (1) This Scheme shail be administered by a control 
board to be known as the Ege Board and which shall 
consist of eight members of whom—’’; and 

G) by the insertion in section 3 of the following sub- 
section after subsection (2): 

**(3) Any reference to the Egg Control Board in a 
notice published under the Act, or in a document issued 
under this scheme or such notice, and which was thus 
published or issued prior to 1 July 1984 shall be deemed 
to be a reference to the board.”’ 
  

GOVERNMENT NOTICES 
  

    - DEPARTMENT OF FINANCE 
No. R. 1235 22 June 1984 

CUSTOMS AND EXCISE ACT, 1964 

DETERMINATIONS OF TARIFF CLASSIFICATION 
AND FURNISHING THEREOF ON BILLS CF ENTRY 

‘ (LIST TAR/102) 
The following amendments to determinations are pub- 

lished in terms of section 47 (9) of the Customs and Excise 
Act, 1964 (Act 91 of 1964). 

D. ODENDAL, Commissioner for Customs and Excise. 

Note.—List TAR/101 was published in Government No- 
tice R. 1183 of 15 June 1984.
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WYSIGINGS VAN GEPUBLISEERDE BEPALINGS | 
_ Beskrywing van goedere 

Wysigings van 1 bepalings as gevolg van wysigings van Deel 1 van Bylae No. 1 by. die Doeane- en Akay mee 
(Wet 91 van 1964): 

Die volgende vervang ‘die bestaande bepalings met ingang van 15 Junie 1984: 
Topanol M, gebruik as ’n anti-oksideermiddel—n derivaat van fenileendiamien 

Sinkdibutielditiokarbamaat, gebruik as n valkanisasieversneller— 
maat 

Aquamet E & M} gebruik om ofvalwater: nie-toksies te: maak—ander metaalverbindinge van ditiokarbamate a 

Etoksikin, 1,2, “dihidro-6-etoksi-2, 2,4-trimetielkinolien of 6-etoksi-2;2,4- trimetiel-1,2-dihidrokinolien van ’n | 
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soort gebruik as valkanisasieversnellers of anti-oksideermiddels— n ander ‘Kinolienverbinding en derivaat : 
‘daarvan 

Kinolien, gebruik as ’n chelaatmiddel i in verf—’ nander kinolienverbinding 

AMENDMENTS TO PUBLISHED DETERMINATIONS | 

Description of goods 

Amendments to determinations resulting from amendments to Part 1 of Schedule No. 4 fo the Customs and =~ 
Excise Act (Act 91 of 1964); 

The following are substituted for the existing determinations with effect from 15 June 1984:. 

‘. Tariefposi-subpos. 'Bepaling No. 

| 79.22.83 
n ander metealverbinding van ditiokarba- 29.31.89.80 

29.31.8980 9: 13 
(29.35.83 » 23 

29.35.83 I 

“Tariff headinglsub- Determination 
‘ heading. ’ No. 

  

Topario) M, used as an anti-oxidant—a derivative of phenylenediamine mR - - 29.22.83 ° 1 

Zinc dibutyl dithiocarbamate, used asa vulcanisation accelerator—an. other metallic compound of dithiocarba- - , 29.31.89.80 | 
mate a - tS 

Aquamet E & M, used to render waste water non-toxic—other metalli¢ compounds of dithiocarbarsates .29.31.89.80 . 13 

Ethoxyquin, 1,2,-dihydro-6-ethoxy-2,2,4-trimethylquinoline or 6-ethoxy-2,2,4-trimethyl-1 ,2-dihydroquinoline 29.35.83 23 
of a nd used as vulcanising accelerators or anti-oxidants—an other quinoline compound and derivative | mc . . 
thereo! ; a ce, 

Quinoline, used as a chelating agent in paint—an other quinoline compound 29.35.83 °° ~ 47 

No. R. 1242 22 Junie 1984 No. R. 1242 22 June 1984 

-_ DOEANE- EN AKSYNSWET, 1964 - 

" WYSIGING VAN REGULASIES (No. MR/59) 
Kragtens artikel 120 (1) (kK) van die Doeane- en 

Aksynswet, 1964, word die regulasies gepubliseer by 
Goewermentskennisgewing R. 1770 van 5 Oktober 1973 
gewysig in die mate in die Bylae hiervan aangetoon. : 

E. VAN DER M.LOUW, Adjunk-minister van Finansies. 

BYLAE 

~ Deur in die Sesde Bylae na regulasie 609. 22.20 die volgende reguanie , 
in te voeg: 

“Item 610.00 

610.11.01. Die bepalings van regulasies 401. 00. Ol en 401. 00.02 is mu- 
tatis mutandis van toepassing op enige videobande kragtens 
item 610.11 geklaar, maar enige reg wat betaalbaar is of 
ingevorder moet word ten opsigte van sodanige videobande 
ooreenkomstig die bepalings van bedoelde regulasies moet in 
elke geval aan die Kontroleur betaal word. 

610.11.02 Videobande kragtens die bepalings van item 610.11 geklaar 

nie.’ 

mag slegs aan Weermagpersoneel vertoon word wat nie gere-' 610.11.02. 
delik foegang tot openbare “ryetydsbestedingsgeriewe het. |: os 

.CUSTOMS AND EXCISE ACT, 1964 

~ AMENDMENT OF REGULATIONS (No. MR/59) - 

Under section 120 (1) «k) of the Customs and Excise Act, 
1964, the regulations published in Government Notice. R. 
1770 ‘of 5 October 1973 are amended to the extent set out in 
the Schedule hereto. 

EB. VAN DER M. Louw, Deputy Minister of Finance. 

. SCHEDULE wee ‘ 

By the insertion in the Sixth Schedule- after regulation ¢ 609. 22.20 of the 
following regulations: , 

| “tem 610. 00 

610. il, :01 ’ The‘ ‘provisions of. regulation 401. 00.01 ‘and 401.00.02 shall 
mutatis mutandis apply in respect of any video tapes entered 
under item.610.11 but any duty payable or to be collected in 

_- respect of such video tapes in terms of.the provisions of the 
said regulations shall in each case be paid to the Controller. 

Video tapes entered in terms of the provisions of item 610.11 
shall only be screened to members of the Defence Force who 
do not have'ready access to. public leisure time amenities.’ 

  

Opmerking. —Die voorwaardes ten opsigte van _klaring ingevolge item: 
610.11 van Bylae No. 6 by die Wet word voorgeskryf. 

DEPARTEMENT VAN GESONDHEID 
EN WELSYN. 

ne. R. 1254. /22 Junie 1984 

WYSIGING VAN DIE REGULASIES KRAGTENS DIE. | 
REGERINGSDIENSPENSIOENWET, 1973 

_Die Minister van Gesondheid en Welsyn het kragtens |; ’ 
of the Government Service Pension Act, 1973 (Act:57 of 

: 1973), has further amended, as set out in the Schedule 
* hereto, the regulations promulgated by Government Notice 

artikel 17 van-die Regeringsdienspensioenwet, 1973 (Wet 
' 57 van 1973) die regulasies afgekondig by Goewerments- 
kennisgewing R. 1062 van 22 Junie 1973, soos gewysig, 
verder gewysig soos in die Bylae hiervan uiteengesit. - : 

4 | No. R. wast   
‘Note.—The- conditions i in. respect of clearances. in terms of item 610.11 

of Schedule No. 6 to the Act are prescribed. o 

_ DEPARTMEN T OF HEALTH | 
' | AND WELFARE 

22 June 1984 

AMENDMENT OF THE soot ations UNDER THE 
~ GOVERNMENT SERVICE PENSION ACT, 1973 
The Minister of Health and Welfare in terms of section 17 

oR 1062 of 22 June 1973, as amended.
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' BYLAE 

1. Regulasie 12 word hierby gewysig deur paragraaf (b) 
van subregulasie (3) deur die volgende paragraaf te ver- 
vang: 

‘*(b) van ’n lid, witgesonderd ’n lid aan wie vergoeding 
ingevolge die regulasies uitgevaardig kragtens artikel 11 
van die Algemene Pensioenwet, 1979 (Wet 29 van 1979) 
toegeken is en wat om ’n fede vermeld in paragraaf (b), (c), 
(d) of (f) van regulasie 11 (1) met pensioen afgedank of 
ontslaan word of wat ingevolge artikel 4 (1) (a) (iv) van die 
Wet op die Kommissie vir Administrasie, 1984, van sy amp 
onthef word, met ’n tydperk wat gelykstaan met een derde 
van die tydperk van sy pensioengewende diens of met ’n 
tydperk wat gelykstaan met die tydperk tussen die datum 
waarop hy aldus afgedank, ontslaan of onthef word en die 
datum waarop hy ingevolge artikel 6 van die Wet met pen- 
sioen afgedank moet word, watter tydperk ook al die kortste 
is, maar hoogstens vyf jaar, vermeerder.”’ 

2. Hierdie regulasies tree in werking op die datum waar- 
op die Wet op die Kommissie vir Administrasie, 1984 in 
werking tree. 

STAATSKOERANT, 22 JUNIE 1984 

SCHEDULE — 

1. Regulation 12 is hereby amended by the substitution in 
subregulation (3) for paragraph (b) of the following para- 
graph: 

‘*(b) of a member, except a member to whom compensa- 
tion has been awarded in terms of the regulations promul- 
gated under section 11 of the General Pensions Act, 1979 
(Act 29 of 1979), and who is retired or discharged on ac- 
count of a reason mentioned in paragraph (b), (c), (d) or (f) 
of regulation 11 (1) or who is removed from office in terms 
of Section 4 (1) (a) (iv) of the Commission for Administra- 
tion Act, 1984, shall be increased by a period which is equal 
to one third of the period of his pensionable service or by a 
period which is equal to the period between the date on 
which he is so retired, discharged or removed and the date 
on which he shall be retired on pension in terms of section 6 | 
of the Act, whichever is the shorter period, but not exceed- 
ing five years.”’ 

2. These regulations shall come into opertion on the date 
on which the Commission for Administration Act, 1984, 
comes into operation. 

  

DEPARTEMENT VAN LANDBOU 
No. R. 1228 22 Junie 1984 

WET OP DIE KOMMISSIE VIR VARSPRODUKTE- 
MARKE, 1970 (WET 82 VAN 1970) 

HERROEPING VAN TARIEWE.—DURBAN NASIO- 
’ NALE VARSPRODUKTEMARK 

Hierby word bekendgemaak dat die Minister van Land- 
- bou, kragtens die bevoegdheid hom verleen by artikel 19 

van die Wet op die Kommissie vir Varsproduktemarke, 
1970 (Wet 82 van 1970), Goewermentskennisgewing R. 75 
van 14 Januarie 1983, met ingang van | Julie 1984, herroep 
het. 

DEPARTEMENT VAN MANNEKRAG 
No. R. 1217 22 Junie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

ELEKTROTEGNIESE |_AANNEMINGSNYWERHEID, 
TRANSVAAL.—WYSIGING VAN HOOFOOREEN- 
KOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids- 
verhoudinge, 1956, dat die bepalings van die Oor- 
eenkoms (hierna die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrékking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op- 
skrif by hierdie kennisgewing vermeld, met ingang van 
die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 30 Junie 
1985 eindig, bindend is vir die werkgewerorganisasie en 
die vakvereniging wat die Wysigings ooreenkoms aange- 
gaan het en vir die werkgewers en werknemers wat lede 
van genoemde organisasie of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van die wysigings ooreenkoms, uitgeson- 
derd dié vervat in klousules | (1) (a) en 8 (1), met ingang 
van die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 30 Junie 
1985 eindig, bindend is vir alle ander werkgewers. en 
werknemers as dié genoem in paragraaf (a) van hierdie 
kennisgewing wat betrokke is by of in diens is in 
genoemde Onderneming, Nywerheid, Bedryf of Beroep 
in die gebiede in klousule | van die wysigings ooreen- 
koms gespesifiseer. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

  

  

DEPARTMENT OF AGRICULTURE 

No. R. 1228 22 June 1984 

COMMISSION FOR FRESH PRODUCE MARKETS 
ACT, 1970 (ACT 82 OF 1970) 

REPEAL OF TARIFFS.--DURBAN NATIONAL FRESH 
PRODUCE MARKET 

It is hereby made known that the Minister of Agriculture, 
under the powers vested in him by section 19 of the Com- 
mission for Fresh Produce Markets Act, 1970 (Act 82 of 
1970), repealed, with effect from 1 July 1984, Government 
Notice R. 75 of 14 January 1983. 
  

DEPARTMENT OF MANPOWER 
No. R. 1217 22 June 1984 

LABOUR RELATIONS ACT, 1956 

ELECTRICAL CONTRACTING INDUSTRY, TRANS- 
VAAL.—-AMENDMENT OF MAIN AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby— 

(a) in terms of section 48 (1) (a) of the Labour Rela- 
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc- 
cupation referred to in the heading to this notice, shall be 
binding, with effect from the second Monday after the 
date of publication of this notice and for the period end- 
ing 30 June 1985, upon the employers’ organisation and 
the trade union which entered into the Amending 
Agreement and upon the employers and employees who 
are members of the said organisation or union; and 

(b) in terms of section 48 (1) (b) of the said Act, de- 
clare that the provisions of the Amending Agreement, 
excluding those contained in clauses | (1) (a) and 8 (1), 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 30 June 1985, upon all employers and 
employees, other than those referred to in paragraph (a) 
of this notice, who are engaged or employed in the said 
Undertaking, Industry, Trade or Occupation in the areas 
specified in clause 1 of the Amending Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower.



GOVERNMENT GAZETTE, 22 JUNE 1984 
  

BYLAE 

' NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE 
AANNEMINGSNY WERHEID (TRANSVAAL) 

OGREENKOMS 

ingevoige ‘die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aan- 

gegaan tussen die 

Electrical Contractors’ Association (South Africa) 

(hierna die‘ ‘werkgewers’’.of die ‘“werkgewersorganisasie’’ genoem), aan 
die een kant, en 

The South African Electrical Workers’ Association 

(hierna die ‘ 
ander kant, 

‘werknemers’’ of die ‘‘vakvereniging”’ genoem), aan die 

wat die partye, is by die Nywerheidsraad vir die Elektrotegniesé Aan- 
nemingsnywerheid (Transvaal), 

om die Ooreenkoms, gepubliseer by Gocwermeniskennisgewing R. 974 
van 13 Mei 1983, soos ge wysig en verleng by Goewermentskennisgewings 
R. 75 van 13 Januarie 1984, R. 210 van 17 Februarie 1984 en R. 749 van 
13 April 1984 te wysig. 

DEELI 

1. GEBIED EN TOEPASSINGSBESTEK 

(1) Hierdie Ooreenkoms moet nagekom word deur alle werkgewers en 
werknemers in die Elektrotegniese Aannemingsnywerheid— 

(a) wat onderskeidelik lede is van die werkgewersorganisasie en die 
vakvereniging, en 

(b) wat betrokke is b; yo of werksaam is in die Nywerheid in die Provin- : 
sie Transvaal. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van toepassing op 
vakleerlinge en kwekelinge slegs vir sover dit nie strydig met die Wet op 
Mannekragopleiding, 1981, of met voorwaardes of kennisgewings wat 
daarkragtens voorgeskryf of bestel is nie. 

(3) Vir die toepassing van hierdie Ooreenkoms word die weeklikse 
loonskaal van vakleerlinge wat. kragiens die Wet op Mannekragopleiding, 
1981, voorgeskryf is as die weekloon van sodanige werknemers geneem en. 
is die uurloon die weekloon soos hierbo bereken, gedeel deur die getal 
gewone ure wat daar in die betrokke bedryfsinrigting gewerk word. ~ 

2. KLOUSULE 3.—WOORDOMSKRY WING 

(1) Skrap die omskrywing ‘‘Elektrisién (Konstruksie)’’. 

(2) In die . omskrywing’ ““Kewekeling | Elektrotegniese Installasie- 
werksman’’, vervang die uitdrukking ““Kwekeling Elektrotegniese 
Installasiewerksman (hierna “KEDW" genoem)’’ deur die uitdrukking 
“‘kwekeling installasie-operateur’’, en voeg die volgende sin by aan. die 
einde van die omskrywing: 

“Waar daar in hierdie Ooreenkoms vari ‘a ‘KETW’ melding gémaak 
word, moet dit Beag word ° n verwysing na ’n ‘kwekeling installasie-opera- 
teur’ te wees; 

(3) ) In die omskrywing ‘‘Elektrotegniese Installasie- werksman’’, ver- 
vang die uitdrukking ““Elektrotegniese Installasie- werksman (hierna ‘ETW” 
genoem)’’ deur die witdrukking ‘‘installasie-operateur’’ en voeg die vol- 
gende sin by aan die einde. van die omskrywing: 

“Waar daar in hierdie Ooreenkoms van ‘n ‘ETW’ melding gemaak 
word, most dit geag word ” 0 _verwysing na ’n ‘installasie-operateur’ te 
wees,’ 

(4) Vorg die volgende omskrywing in na die omskrywing *‘elektriese 
bedrading”’: 

‘* ‘elektrisién’ iemand wat ’n vakleerlingskap ingevolge die Wet op 
’ Mannekragopleiding, 1981, voltooi het in ’n ambag wat betrekking het op | 
die Nywerheid, of wat opleiding ontvang het wat deur die Raad erken word 
as voldoende om sodanige werknemer daarop geregtig te maak om as 
elektrisién in die Nywerheid te werk, of wat in besit is van ’n sertifikaat 
wat deur die Raad uitgereik is en wat aan hom, as elektrisién erkenning 
verleen. Waar daar in hierdie Ooreenkoms van ’n ‘ambagsman’ melding 
gemaak word, moet dit geag word ook ’n verwysing na °n ‘elektrisién’ te 

wees; 

(5) Woes die volgendé omskrywing in na die oniskrywing van ‘‘toesluit- 

plek’ 

smeester-elektrisién’ "n werknemer wat in besit is van ’n registrasie- 
sertfikeat as ’n installasie-elektrisién, en waar daar in hierdie Ooreenkomis 
van ’n ‘Elkon’ melding gemaak: word, moet dit geag word ’n verwysing na 
’n ‘meester-elektrisién’ te wees;"’. 

(6) Voeg. die uitdrukking ‘*en sluit °n arbeidsmakelaar i in soos in die Wet 
omskryf;’’ by aan die einde van die omskrywing van “‘werkgewer"’. 

7) Vervang die orskrywing van “‘bedryfsinrigting”’ deur die. volgende: 

‘ ‘bedryfsinrigting’ ’n plek van waar die werkgewer normaalweg sy 
besigheid bedryf en waar sy loonstate gehou word;”" 

-tion’’), of the one part, and 
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SCHEDULE | 

INDUSTRIAL COUNCIL FOR THE ELECTRICAL CONTRACT- 
ING INDUSTRY (TRANSVAAL). 

AGREEMENT 
in accordance with the provisions of the Labour Relations Act, 1956, made 

and entered into by and between the - 

Electrical.Contractors’ Association (South Africa) 

(hereinafter referred to as the ‘“‘employers’’ or the ‘‘employers’ organisa- 

The South African Electrical Workers’ Association 

(hereinafter referred to as the ‘ ‘employees’’ or the ‘‘trade union’’), of the 
other part, 

being the parties to the Industrial Council for the. Electrical Contracting 
Industry (Transvaal), 

to amend the Agreement published under Government Notice R. 974 of 13 
May 1983,.as amended and extended under Government Notices R. 75 of 
13 January 1984, R. 210 of 17 February 1984 and R. 749 of 13 April 1984. 

PARTI 

1, AREA AND SCOPE OF APPLICATION 

(1) The terms of this Agreement shall-be observed by employers 2 and 
employees in the Electrical Contracting Industry— 

(a) who are members of the employers’ organisation and the trade union 

respectively; and 

(b) who are engaged or employed i in the Industry i in the Frovince of the 
Transvaal. 

(2) ‘Notwithstanding t the provisions of subclause (1), the terms of this 
Agreement shall apply to apprentices and trainees only in so far as they are 
not inconsistent with the provisions of the Manpower Training Act, 1981, 
or any conditions prescribed or any notice served in terms thereof. 

(3) For the purposes of this Agreement, the weekly wage rate of appren- - 
tices prescribed under the Manpower Training Act, 1981, shall be taken to 

be the weekly wage of such employees, and the hourly rate shall be the 
weekly wage calculated as above, divided by the number of ordinary hours 
worked in the establishment concerned. | 

- 2, CLAUSE:3.—DEFINITIONS 

(1) Delete the definition ‘‘Electrician (Construction)’’. 

(2) In the definition of ‘‘Electrical Installation Operative Trainee’’, sub- 
stitute the expression ‘‘installation operator trainee’’ for the expression 
‘Electrical Installation Operative Trainee (hereinafter referred to as 
‘*RIOT’’)’’. Insert the following new sentence at the end of the definition: 

“‘Any reference to an ‘EIOT” in this Agreement shail be regarded asa 
reference to an ‘Installation Operator Trainee’ ;”’ 

(3) In the definition of ‘‘Electrical Installation Operative”’ , substitute the 
expression *‘installation operator’’ for the expression ‘‘Electrical Installa- 
tion Operative (hereinafter referred to as an ‘EIQ’ y’, Insert the following 
new sentence at the end of the definition: 

“Any reference to an ‘EIO’ in this Agreement shall be regarded as a 
30 

reference to an ‘Installation Operator’;’’. 

(4) Insert the following new defintion after the definition of ‘electrical 

wiring’’: 

“* ‘electrician’ means a person who has completed an apprenticeship i in 
terms of the Manpower Training Act, 1981, in a trade relevant to the 
Industry, or who has_received training recognised by the Council as being 
sufficient to entitle’ such an employee to work as an electrician in the 
Industry, or who is in possession of:a certificate issued by the Council 
recognising him as an electrician. Any reference to an ‘artisan’ in this - 
Agreement shall be regarded as a reference to an ‘electrician’ as well;’’. 

(5) Insert the following new definition after the definition of “‘lock-up’’: 
aes master electrician’ means an employee who is the holder of a certifi- 

cate of. registration as an installation electrician, and any reference to an 
‘Elcon’ in this Agreement shall be regarded as a reference to a ‘master 

ore! 
electrician’ 3. 

(6) Insert the expression ‘‘and shall include'a labour broker as defined in 
the Act;’’ at the end of the definition of ‘“‘employer’’. 

(7) Substitute the following new definition for the definition of ‘‘estab- 

lishment’’: . 

‘establishment’ means the place where the employer normally carries 

-on his business and where his wage records are kept;”’
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(8) Vervang die bestaande omskrywing ‘‘arbeider graad II’’ deur die 
volgende: 

“ ‘arbeider graad Il’ ’n werknemer wat vir ’n tydperk van tot ses 
maande in diens mag’ wees en wat enigeen van of al die volgende werk- 
saambhede verrig: . 

_ (a) Materiaal laai of aflaai; 
(b) gleuwe en gate in mure en betonvloere maak vir leipype, en beton- en 

baksteenwerk boor; ‘ . 

(c) gate en slote grawe, pale inplant en kabels 1é in slote, leidings en 
rakke, insluitende die vasmaak van sodanige kabels; 

(d) oortollige installasies en uitrusting in verband daarmee, waarvan die 
toevoerkabels verwyder is, stroop; 

(e) ’n meester-elektrisién, ’n elektrisién, ’n ambagsman en ’n installasie- 
operateur help, sonder om die werk op sy eie te verrig, behalwe soos in (a) 
tot (d) hierbo uiteengesit: Met dien verstande dat— _ 

(i) indien die werkgewer verlang om die dienste van die werknemer 
vir langer as die aanvanklike tydperk van ses maande te behou, hy by die 
Raad aansoek moet doen om sy dienste as ’n arbeider graad II te behou, 
en indien sodanige vrystelling toegestaan word, kan die werknemer vir 
"n verdere tydperk van ses maande as arbeider graad II in diens bly; 

(ii) indien vrystelling verleen word, die werknemer betaal moet word 
volgens die minimum voorgeskrewe skaal vir ’n arbeider graad I na ses 
maande diens; oo 

(iii) indien die werknemer ’n dienssertifikaat voorlé wat ingevolge 
klousule 30 van deel I van die Ooreenkoms uitgereik is, of ander bewyse 
wat vir die Raad aanvaarbaar is wat aandui dat hy voorheen as arbeider 
graad I in die Nywerheid in diens was, hy in diens geneem moet word 
teen ’n loonskaal wat minstens gelyk is aan dié wat op ’n arbeider graad 
I van toepassing is.”’. . 

3. KLOUSULE 5.—OORTYD 

(1) Voeg die uitdrukking ‘‘EN BETALING VIR WERK OP SONDAE 
EN OPENBARE VAKANSIEDAE” by die opskrif. 

(2) Voeg die uitdrukking ‘‘onderworpe aan die voorskrifte van klousule 
14 (2)”’ by aan die einde van subklousule (1) (c). 

(3) Hernommer subklousule (2) (ii) tot (2) (iii). 

_ (4) In subklousule (2) voeg die volgende nuwe voorbehoudsbepaling (ii) 
in: . 

“*(i) oortyd op ’n Saterdag gewerk beskou moet word as ingesluit vir die 
doel van hierdie subklousule;’’. 

4. KLOUSULE 8.—BETALING VAN BESOLDIGING 

(1) Skrap subklousule (3). 

(2) Hernommer subkiousule (4) tot (3). 

5.. KLOUSULE 9.—JAARLIKSE VERLOF 

(1) Hernommer subklousule (1) (b) (iv) tot (1) (b) Cv). 

(2) Hernommer subklousule (1) (b) (v) tot (1) (b) (vi). 

(3) In subklousule (1) (b), voeg die volgende nuwe paragraaf (iv) in: 

““(iv) Die verloftydperk moet met een dag verleng word vir elke open- 
bare vakansiedag wat binne sodanige verloftydperk val, wanneer sodanige- 
openbare vakansiedag op ’n dag val wat andersins ’n gewone werkdag sou 

_ Wwees.”’. . 

(4) Voeg die volgende nuwe subklousule (2) in: 

**(2) Ondanks subklousule (1) van hierdie klousule kan ’n werkgewer 
_verkies om ’n jaarlikse sluiting wat in Desember van elke jaar begin te 
handhaaf: Met dien verstande dat die volgende voorskrifte nagekom word: 

(a) Hy moet die Raad voor of op 30 Junie van elke jaar in kennis stel van 
sy voorneme om ’n jaarlikse sluiting na te kom. . 

(b) Hy moet voor of op 1 Julie van elke jaar ’n kennisgewing in sy 
bedryfsinrigting opplak waarin die datums van die volgende jaarlikse slui- 
ting aangegee word. 

(c) Hy moet die vollge bedrag aan werknemers verskuldig t.o.v. verlof- 
geld en verlofbonus aan dié werknemers betaal wat kwalifiseer vir verlof 

met betaling ingevolge hierdie Ooreenkoms, en aan werknemers wat nie 
geregtig is op die volle tydperk van verlof met betaling nie moet hy verlof- 
geld en verlofbonus betaal in verhouding tot die kwalifiserende tydperk vir 
verlof met betaling wat voltooi is op die datum van die sluiting. 

(d) Niks hierin vervat, mag die uitwerking hé dat ‘n- werkgewer daarvan 

weerhou word om die jaarlikse sluiting te kanselleer nie: Met dien 
verstande dat— 

(i) sodanige kansellasie die gevolg is van .’n verandering van die 
werkrooster van die bedryfsinrigting; en / . 

(ii) kennis van sodanige kansellasie voor 1 Oktober van daardie jaar 
gegee is. 

(e) Ondanks andersluidende bepalings in hierdie Ooreenkoms moet ’n 

werknemer wat op die datum van die sluiting nie kwalifiseer vir verlofgeld 
of verlofbonus nie, verlofgeld en verlofbonus betaal word in die verhou- 

ding soos in paragraaf (c) hierbo aangegee, ongeag enige kwalifiserende 
tydperk in hierdie Ooreenkoms voorgeskryf.’’. 

(5) Voeg die uitdrukking ‘‘EN JAARLIKSE SLUITING”’ by die opskrif 
van hierdie klousule.   

STAATSKOERANT, 22 JUNIE 1984 

(8) Substitute the following new definition for the existing definition of 

“labour Grade II’’: 

** dabourer Grade II’ means an employee who may be employed for a 
period of up to six months and who is engaged on any or all of the follow- 
ing tasks: , 

(a) Loading or unloading materials; 

(b) chasing and cutting of walls and concrete floors for conduit and 

drilling concrete and brickwork; 

(c) digging of holes and trenches, planting of poles and laying of cables 
in trenches, ducts and racks, including the securing of such cables; 

(d) stripping of redundant installations and equipment incidental thereto 
from which the supply cables have been removed; 

(e) assisting a master electrician, an electrician, an artisan and an instal- 
lation operator but not. to perform any work individually, except as set out 
in (a) to (d) above: Provided that— 

(i) the employer shall, if he desires to retain the services of the em- 

ployee beyond the initial six months’ period, apply to the Council to 
retain his services as a labourer Grade I, and if such exemption is 
granted the employee may be employed as a labourer Grade II for one 
further period of six months; 

_ (ii) if exemption is granted, the employee shall be paid the minimum | 

prescribed rate for a labourer Grade II after six months; 

(iii) should the employee produce a certificate of service issued in 
terms of clause 30 of Part I of the Agreement or other evidence accept- 
able to the Council indicating that he was previously employed in the 
Industry as a iabourer Grade I, he shall be employed at a rate of not less 
than that applicable to a labourer Grade I.’’. 

3. CLAUSE 5.—OVERTIME 

(1) Insert the expression ‘‘AND PAYMENT FOR WORK ON SUN- 
DAYS AND PUBLIC HOLIDAYS”’ in the heading. 

(2) At the end of subclause (1) (c) insert the expression ‘‘subject to the 

provisions of clause 14 (2).’’. 

(3) Renumber subclause (2) (ii) to read (2) (iii). 

(4) In subclause (2), insert the following new proviso (ii): 

“«(ii) any overtime worked on a Saturday shall be deemed to be included 
for the purpose of this subclause;”’. 

4, CLAUSE 8.—PAYMENT OF REMUNERATION 

(1) Delete subclause (3). 

(2) Renumber subclause (4) to read (3). 

5. CLAUSE 9.—ANNUAL LEAVE 

(1) Renumber subclause (1) (b) (iv) to read (1) (b) (vy). 

(2) Renumber subclause (1) (b) (v) to read (1) (b) (vi). 

(3) In subclause (1) (b), insert the following new paragraph (iv): 

“‘(iv) The leave period shall be extended by one day of each public 
holiday falling within such leave period where such public holiday falls on 
what would otherwise be a normal working day.’’. 

(4) Insert the following new subclause (2): 

‘*(2) Notwithstanding the provisions of subclause (1) of this clause an 
employer may elect to observe an annual shutdown commencing in 
December of each year: Provided that the following provisions are ob- 

served: 

(a) He shall advise the council by 30 June of each year of his intention to 
observe an annual shutdown. 

(b) He shall post a notice in his establishment by not later than July of 
each year setting out the dates of the next annual shutdown. 

(c) He shall pay his employees, prior to the date of the annual shutdown, 
the full amount of leave pay and leave bonus due to such employees who 
have qualified for paid leave in terms of this Agreement, and to employees 
who are’ not entitled to the full period of paid leave pay, leave pay and 
leave bonus proportionate to the qualification for the paid leave completed 
as at the date of the shutdown. 

(d) Nothing contained herein shall operate to preclude an employer from 
cancelling the annual shutdown: Provided that— 

(i) such cancellation has resulted from a change in the work schedule 
of the establishment; and 

(ii) notice of such cancellation is given prior to 1 October of that year. 

(e) Notwithstanding any other provision of this Agreement, an employee 
who has not qualified for leave pay or leave bonus at the date of the 
shutdown shall be paid a proportionate leave pay and leave bonus as in 
paragraph (c) above, irrespective of any qualifying period specified in this 
Agreement.’’. 

(5) insert the expression ** AND ANNUAL SHUTDOWN" in the head- 
ing of this clause.



GOVERNMENT GAZETTE, 22 JUNE 1984 No: 9269 7 
  

6. KLOUSULE 10.—ADDISIONELE VERLOF MET 
BESOLDIGING 

In subklousule (1) (a), vervang die uitdrukking ‘‘Elkon, ambagsman of 
EIW’’ deur die uitdrukking ‘‘Elke werknemer vir wie daar in hierdie Oor- 
eenkoms lone voorgeskryf word,’’. 

7. Voeg die volgende nuwe klousule 13dis in: 

“13bis, UITBREIDING VAN ASSURANSIEDEKKING VIR ‘BESER- 
ING OP DIENS 

Fike werkgewer moet Of reélings met die Ongevalieckommissaris tref om 
die dekking verskaf deur die Ongevallewet uit te brei na al sy werknemers 
wat deur hierdie Ooreenkoms gedek word en om die dekking in stand te 
hou Of andersins moet hy ‘n assuransiepolis uitneem en in stand hou wat 
vasie voordele verskaf wat basies minstens ’n gelykstaande is met dié deur 
die Ongevallewet voorgeskryf t.o.v. sy werknemers wat deur hierdie 
Ooreenkoms gedek word, maar wie se inkomste hoér is as die inkomstepla- 
fon in die Ongevallewet voorgeskryf.”’. 

8. KLOUSULE 15.—VERHOUDING VAN GESKOOLDE TOT 
ONGESKOOLDE WERKNEMERS 

(1) In subklousule (1), voeg die uitdrukking ‘‘of kwekeling installasie- 
operateur’’ in na die uitdrukking ‘‘installasie-operateur’* oral waar dit 
voorkom. 

(2) Vervang die opskrif van hierdie klousuie deur die volgende nuwe 
opskrif: 

“15, VERHOUDING VAN KATEGORIFE WERKNEMERS TOT ME- 
KAAR EN-VERANTWOORDELIKHEDE VAN WERKGEWERS EN 
WERKNEMERS”’ 

(3) Voeg die volgende nuwe subklousule (3) in: 

‘*(3) Verantwoordelikheid.—-Geen werkgewer mag ’n installasie-opera- 
teur, kwekeling installasie-operateur of arbeider toelaat of verlof gee om 
ander werk te verrig as dié wat ii die omskrywing van installasie-opera- 
teur, kwekeling installasie-operateur of arbeider bedoel word nie insgelyks 
mag geen meester-clektrisiéa, elektrisién, ambagsman, installasie-opera- 
teur, vakleerling of kwekeling toelaat of verlof gee dat *n arbeider wat 
onder sy beheer of toesig werk ander werk verrig as dié wat in die om- 

skrywing ,¥ van ‘arbeider’ in klousule 3 van hierdie Coreenkoms bedoel 
word nie.’ 

9. KLOUSULE 17.—BOETES 

Vervang die vitdrukking ‘‘cen persent’’ deur die uitdrukking ‘‘een en 
drickwart persent’’. 

10. KLOUSULE 22.—REGISTRASIE VAN WERKGEWERS 

(1) In subkiousule (1) (a) (ii), vervang die uitdrukking “*besigheids- 
adres” deur die uitdrukking ‘‘adres van bedryfsinrigting’’. 

(2) In subklousule (1) (b), voeg die volgende subparagrawe in na subpa- 
ragraaf (ii): 

““Gii) bevredigende bewys dat hy ’n installasie-elektrisién op "n voliydse 
grondslag in diens het of dat hyseif ’n installasie-clektrisién is. In geval die 
installasie-elektrisién die diens van sodanige werkgewer verlaat en soda- 
nige werkgewer nie ’n installasie-elektrisién is nie, moet die werkgewer 
onmiddellik die installasie-elekirisién vervang; 

(iv) bevredigende bewys dat hy, indien hy self die installasie-elektrisién 
is wat in subparagraaf (ili) bedoel word, minstens vyf jaar in die Nywer- 
heid gewerk het na voltooiing van sy vakleerlingskap en dat hy ’n besig- 
heid bedryf, d.w.s. dat hy geregistreer is by die Departement van Binne- 
landse Inkomste, die Ongevalickommissaris en die Werkloosheidsverseke- 
ringsfonds.”” 

(3) In die slotparagraaf yan subkiousule (1) (b), vervang die vitdrukking 
“‘subparagraaf (i) en @ van hierdie paragraaf’’ deur die uitdrukking 
“hierdie subklousuie”’ . 

(4) Vervang subklousule (4) deur die volgende: 

“(4) Elke werkgewer in die Nywerheid moet die volledige straatadres en 
telefoonnommer van sy bedryfsinrigting aan die Raad verskaf, en waar die 
adres nie ’n gewone straatadres in ’n dorp of stad is nie, moet hy volle 
besonderhede van die ligging van sy bedryfsinrigting aan die Raad 
verskaf.””. 

(5) Hernommer subklousule (5) (a) (iv) tot (5) (a) (v). 

(6) Hernommer subklousule (5) (a) Cv) tot (5) (a) (vi). 

(7) Hernommer subkiousule (5) (a) (vi) tot (5) (a) (vii). 

(8) In subkiousule (5) (a), voeg die volgende subparagraaf in: 

(iv) Kwekeling installasie-operateur .........0..0ccceee oeeeeeees 450”. 

11. KLOUSULE 31.-—-OPBERGING, VERSEKERING EN 
VERSKAFFING VAN GEREEDSKAP 

(1) In subklousule (2) voeg die uitdrukking ‘‘of op die werksterrein is.”” 
in na die vitdrukking **perseel is’’ aan die einde van die eerste paragraaf. 

(2) In die eerste sin van subklousule (4), vervang die uitdrukking ‘*die 
volgende verskaf:’’ deur die uitdrukking ‘‘inter alia die volgende 
verskaf:’’. .   

6. CLAUSE 10. —ADDITIONAL PAID LEAVE. 

In subclause (1) (a), substitute the expression “Every employee for 
whom wages are prescribed in this Agreement’ for the expression “‘Any 
Elcon, artisan or El ” LO 

7. Insert the following new clause 13dis. 

“‘i3bis. EXTENSION OF INSURANCE COVER FOR INJURY ON 
oo, _, . DUTY : ee ees 

Every employer shall either arrange with the Workmen’s Compensation 
Commissioner to extend and maintain the cover. provided: by the-Work- 
men’s Compensation Act to all his employees who fail within the pro- 
visions of this Agreement or, alternatively, take cut and maintain an in- 
surance policy to provide fixed benefits-basically ai least equivalent to 
those provided by the Workmen’s Compensation Act in respect of his 
employees who fall within the provisions. of this Agreement whose 
earnings exceed the « earnings ceiling specified in n the Workmen’ 8 Compen- 
sation Act.”’ 

8. CLAUSE 15. RATIO OF SKILLED AND ‘UNSKILLED EM- 
PLOYEES 

(1) In subclause (1), insert the expression ‘‘or installation operator 
trainee”’ after the expression ‘‘instailation operator’? wherever it appears. 

(2) Substitute the following new heading for the heading of this clause: 

“15, RATIO OF CATEGORIES OF EMPLOYEES TO EACH OTHER 
AND RESPONSIBILITIES OF EMPLOYERS AND EMPLOYEES” 
(3) lasert the following new subclause (3): 

“*(3) Responsibility —-No employer shall allow or permit any installa- 
tion operator, installation operator trainee or labourer to perform any work 
other than that referred to in the definition of installation operator, izistalla- 
tion operator trainee or labourer, and likewise no master electrician, elec- 
trician, artisan, installation operator, apprentice or. trainee shall allow or 
permit any labourer working under his control or supervision to perform 
any work other than that referred to in the definition of “labourer” in 
clause 3 of the Agreement.” . 

9, CLAUSE 17. PENALTIES | 

Subs stitute the expression * “one and three guarter per cent” for the ex- 
pression ‘‘one per cent” ro, : mos 

10. CLAUSE 22.—REGISTRATION OF zNiPLOVERS 

(1) In subclause (1) (a) (i), substitute the expression “address ‘of €S- 
tablishment’’ for the expression ‘‘business address”’ 

(2) In subclause (1) (b) insert the following new W subparagraphs after 
subparagraph (ii): 

‘‘(iii) satisfactory proof that he employs an installation-electrician on a 
full-time basis or that he is himself an installation electrician. In the event 
of the installation elecirician leaving the employ of such an employer and 
such employer not being an installation electrician, the employer shall 
immediately replace the installation electrician; 

(iv) satisfactory proof that he, if he is himself the installation electrician 
referred to in subparagraph (iii) above, has served at least five. years in the 
industry after completion of his-apprenticeship and conducts a business, 
i.e. that he is registered with the Department of Inland Revenue, the Work- 
men’s Compensation Commissioner -and the Unemployment Insurance 
Fund.”’ . 

(3) In subclause (1) (b), in the last paragraph, “substitute the expression 
‘this subclause’’ for the expression .“‘subparagraphs (i) and (ii) of this 
paragraph’’. : - 

(4) Substitute the following for subclause (4): 

“¢4) Every employer in the Industry shall provide the Council with ihe 
full street address. and telephone number of his establishment or where this 
address is not a normal street address in a town or city, he shali provide the 
Council with full details of the whereabouts of his establishment’ 

(5) Renumber subclause (5) (a) (iv) to read (5S) (a) ¢v). 

(6) Renumber subclause (5) (a) (v) to read (5) (a) (vi). 

(7) Renumber subclause (3) (2) (vi) to read (5) (a) (vii). 

(8) In subclause (5) (2), insert the following subparagraph: 

**(iv) Installation operator trainee....0. 0. eee seaaes bewtdaver 450" , 

11; CLAUSE 31.—STORAGE, INSURANCE AND PROVISION OF 
TOOLS 

(1) In subclause (2), insert.the expression ‘‘or worksite”’ after the. ex- 
pression ‘‘premises’’ at the end of the first paragraph. 

(2) In subclause (4), substitute the expression “‘provide, inter alia:’’ for 
the expression ‘‘provide:”’ in the first sentence. ce .
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12. KLOUSULE 37 .—KENNISGEWINGBORDE 

In subklousule (2) van die Engelse weergawe, voeg die uitdrukking 
‘*10"’ in na “‘consecutive’’. 

13. Voeg die volgende nuwe klousule 40 in: 

“490, KATEGORIEE WAAR VOOR DAAR NIE IN HIERDIE GOREEN- 
KOMS VOORSIENING GEMAAK WORD NIE 

(1) Daar moet ten behoewe van werknemers vir wie bydraes betaalbaar 
was ingevolge klousules vervat in die vorige Ooreenkoms van die Raad, 
maar vir welke kategorieé nie in hierdie Ooreenkoms voorsiening gernaak 
word nie, bydraes betaal word op die skaal betaalbaar ingevolge daardie 
Ooreenkoms. . / 

(2) Werknemers in subklousule (1) bedoel, moet binne drie maande 
vanaf die datum van inwerkingtreding van hierdie Wysigingsooreenkoms 
toegewys word aan ’n beroep wat in hierdie Ooreenkoms aangegee 
word.’’. 

DEEL TI 

14. KLOUSULE 1.—TOELAES 

(1) In subklousule (1) (a) vervang die uitdrukking ‘‘buite ’n straal van’’ 
deur die uitdrukking ‘‘verder as’’. 

(2) In subklousule (1) (e) (ii), voeg die uitdrukking ‘‘kwekeling ‘installa- 
sie-operateur,’’ in na ‘‘installasie-operateur,’’. 

15. KLOUSULE 2.--UITGAWES VAN DIE RAAD 

In subklousuie (1), vervang die bestaande tabel deur die volgende: 

STAATSKOERANT, 22 JUNIE 1984 

12, CLAUSE 37,—--NOTICE BOARDS 

In subclause (2), insert the expression ‘‘10’’ before the expression ‘‘con- 
secutive’. 

13. Insert the following new clause 40: 

“40. CATEGORIES NOT PROVIDED FOR IN THIS AGREEMENT 

(1) Employees for whom contributions were payable in terms of any 
clauses in the previous Agreement of the Council, but whose categories are 
not provided for in this Agreement, shall have contributions paid on their 
behalf atthe rate payable in terms of that Agreement. 

(2) Employees referred to in subclause (1) shall be allocated to a sched- 
uled occupation in this Agreement within a period of three months after the 
date of the coming into operation of this Amending Agreement.”” 

’ PART I 

14. CLAUSE 1.—ALLOWANCES 

(1) In subclause (i) (a), substitute the expression ‘worksite is situated 
beyond’’ for the expression ‘*job is situated outside a radius of’. 

(2) In subclause (1) (e) (ii), insert the expression ‘‘installation operator 
trainee,’’ after ‘‘installation operator,”’ 

15. CLAUSE 2.—EXPENSES OF THE COUNCIL 

In subclause (1), substitute the following for the existing table: 
  

  

  

  

  

    

  

    

“A B Cc “A Bo c 

; Werknemers-| Werkgewers- 7 Empolyee’s | Employer’s 
Loongroep of werknemersklas bydrae bydrae Wage group or classes of employee contribution | contribution 

Sent Sent Cents Cents 
per week per week per week per week 

Meester-clektrisién .............000006 ceeeeens 35 35 Master electrician ...........cccccsecceessneeee 35 3 
Elektrisién en ambagsman ......... seve 30 30 Electrician and artisan .. Saseaeas 30 30 
Installasie-operateur ........,.2.-0004 eee 25 25 Installation Operator ..........0cceseseeneee 25 25 
Kwekeling installasie operateur sees 20 20 Installation operator trainee.............65606 20 20 
Diywer oo... see tsetse teers wa f 23 25 Diver... cccccceeccececeeteseeeeeunneneettees 25 25 
Arbeider graad I........sccceseerereeee ” 12 12 Labourer, Grade (000.0... cee cceeeneeeeeeeee 12 12 
Arbeider graad UD .......leccccsesccseessseeees g 8” Labourer, Grade Ih.........ceseesceeceneeceaee 8 - 3” 

  

  

16. KLOUSULE 4,-OPGAWE VAN LONE EN/OF 
VERDIENSTE 

Vervang die tabel bestaande loontabel deur die volgende: 

   

      

“Per uur 
Sent 

Meester-elektrisién ............ccsceeeveeeeeeseeetereesenecees 650 
Elekirisién en ambagsman ............c.:0ccsecseecereeseecees 560 
Installasie-operateur .......ccccccceeeesueeecenseeeeeaesoeeeeas 375 
Kwekeling installasie-operateur ..........6.scseeceeesneeeee 263 
Drywer van ’n voertuig waarvan die onbelaste massa— 

(a) hoogstens 3 500 kg is.......cccceececeseeeceeee nena ee 210 
(b) van 3 501 kg tot 9 000 kg is . 252 
(c) 9 OO1 kg en meer iso... cece eeeee 280 

Arbeider: : 

(a) Graad Loos cseeecsceseceneeeeter ee tencnentenes “179 
(b) Graad II . 145 
(c) Graad H na ses maande in die Nywerheid ........ 153”’. 

17, Voeg die volgende nuwe klousule by: 

‘“4bis. GEWAARBORGDE MINIMUM VERHOGINGS 
EN TEENSTELLING 

(1) Elke werknemer vir wie daar in hierdie Ooreenkoms lone voorge- 
skryf word en wat op 2 Julie 1984 in diens is by ‘n werkgewer in die 
Nywerheid moet, terwyl hy in diens van dieselfde werkgewer is, en afge- 
sien daarvan of sy werklike loon onmiddellik voor genoemde datum hoér 
was of nie as die toon wat vir hom in hierdie Ooreenkoms voorgeskryf is, 
minstens die werklike loon betaal word wat hy onmiddellik voor genoemde 
datum ontvang het, plus as ’n gewaarborgde persoonlike minimum verho- 
ging, die volgende addisionele bedrag: . 

    

Bedrag 
per uur 
Sent 

Meester-eleKtrisién .........cccscsseesccaeesevceueeenrenenenes 60 
Elekirisién en ambagsman seve 50 
Installasie-operateus ......... cece ceee el eeee eens sews 34 
Kwekeling installasie-operateur .............cccseeseeeeeeee 24 

Drywer: 
(a) Hoogstens 3 SOO KS... ceccceceseee esses ereeeceneenes 18 
(b) van 3 501 tot 9 000 kg sees 22 
(c) 9 OOL kg em meer... cceeeeeseeeeeeeeeeeeeeee 25 

Arbeider: 

(a) Graad Loo... ccc ccc eceeeveeenecneeeeeeneeeeeesenees 16 
  
  

16. CLAUSE 4.—SCHEDULE OF WAGES AND/OR EARNINGS 

Substitute the following for the existing table of wages: 

    

“Per hour 

Cents 

650 
560 
375 
263 

Driver of a vehicle, the unladen mass of which is— 

(a) upto 3 500 Kg oe cecces een seneeneseeens 210 
(b) from 3 501 to 9000 kg 252 
(c) 9 OOL kg and over... ccecec cee senese eee etaeees 280 

Labourer: 

(a) Grade Loo... cece cc sce cceceenseeeereneennaeen scenes 179 
(Bb) Grade TL... cccceecescesteeeeeeneerenssaeseenereces 145 
(c) Grade TI after six months in the Industry.......... 153°’, 

17. Insert the following new clause: 

“‘A4bis, GUARANTEED MINIMUM INCREASES AND OFFSET 

(1) Every employee for whom wages are prescribed in this Agreement 
and who on 2 July 1984 is employed by an employer in the Industry shall, 
whiist in the employ of the same employer and whether or not his actual 
rate of pay immediately prior to the said date was in excess of the rate 
prescribed for him in this Agreement, be paid not less than the actual rate 
he was receiving immediately prior to the said date plus, as a guaranteed 
personal minimum increase, an additional amount as follows: 

Amount per 
hour 

Cents 

Master-electrician ..........ccccseseececenscteeenesseneneeeease 60 
Electrician and artisan 30 

    

Installation operator .......... 34 
Instailation operator trainee 24 

Driver: 

(a) up t03 SOOKE oe cseeceeereece seve eenseeaneees 18 
(b) from 3 501 kg to 9 000 kg ..... eee eee e eee 22 
(c) 9 OOL Kg and over... ce cceceeecceveepeae een senes 25 

Labourer: 
(a) Grade Loo. cee cecceereseeeeeeasecneeteeeeseeaeas 16
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(2) Die addisionele bedrag ingevolge hierdie kiousuie betaalbaar aan °n 
werknemer vir wie lone in hierdie Ooreenkoms voorgeskryf word, kan 
verminder word met die bedrag van ’n verhoging of verhogings wat op of 
na 1 Januarie 1984 aan sodanige werknemer toegestaan is.’”. 

18, KLOUSULE 5.—VERLOFBONUS 

a) In subkiousule (1) voeg die uitdrukking ‘‘en kwekeling instaliasie- 

operateur’’ in na die uitdrukking ‘“‘Arbeider Graad 1’’ oral waar dit voor- 
kom. : . 

(2) in subklousule (1), vervang die-uitdrukking ‘*Vakleerling in sy eerste 
en tweede jaar’’ deur die uitdrukking ‘‘Vakleerling in sy cerste jaar’. 

(3) In subkiousule (1), vervang die witdrukking ‘‘Vakleerling in sy derde 
en vierde jaar’’ deur die uitdrukking ‘‘Vakleerling in sy tweede, derde en 
vierde jaar’. 

(4) In subklousule (3) (a), vervang die uitdrukking ‘“‘werknemer vir wie 
lone in hierdie Ooreenkoms voorgeskryf word,’’ deur die uitdrukking 
“meester-elekirisién, elektrisién, ambagsman of installasie-operateur’”’. 

(5) In subklousule (3) (b), vervang die uitdrukking “‘ ’n werknemer vir 

wie lone in klousule 4 (1) (c) of (d) (i) of (ii) voorgeskryf word,”’ deur die 
uitdrukking ‘‘ ’n meester-clektrisién, elektrisién, ambagsman of installa- 
sie-operateur’’. : 

(6) In subklousule (3) (c) vervang die witdrukking “‘paragrawe (a) en 

(b)” deur die witdrukking “‘subklousule (3) of (4)’’ en hernommer sub- 

klousule *(3) (c)’’ tot ‘‘(5) (ay’’. 

(7) In subklousule (3) (d), vervang die uitdrukking ‘‘paragraaf (c)’’ deur 

die uitdrukking ‘‘paragraaf (a)’’ en heraommer subkiousule *‘(3) (d)’’. tot 
(5) by”, 

(8) Voeg die volgende nuwe subklousule (4) in: 

“(4) (a) Waar die diens van ’n drywer of ’n arbeider be&indig word voor 

voltooiing van 235 werkdae by ’n werkgewer, moet sodanige werkgewer 
hom 'n pro rata-bedrag ooreenkomstig onderstaande formule betaal: 

Getal voltooide werkdae 
by werkgewer in huidige verlofbonus van 

sikius x _ toepassing op 
335 sodanige werknemer. 

(b) Waar die diens van ’n drywer of ’n arbeider beéindig word na vol- 

tooling van 235 werkdae by “n werkgewer, maar voordat die jaarlikse 
verlof aan hom toegestaan is, moet sy werkgewer— 

() die verlofbonus aan hom verskuldig ingevolge subklousule (1) 

hiervan ten opsigte van die verloftydperk wat opgeloop het maar nie 

toegestaan was voor dic datum van sy diensbeéindiging nie, aan hom 

betaal; en 

(ii) ’n bedrag bereken ooreenkomstig die formule in paragraaf (a) ten 

opsigte van die dienstydperk voltooi na die datum waarop hy ingevolge 

klousule 9 van Deel I van die Ooreenkoms op verlof geregtig geword 

het, aan hom betaal.’’. 

Soos gemagtig, vir en namens die partye by die Raad op hede die 7de 
dag van Maart 1984 ie Johannesburg onderteken. 

B. NICHOLSON, Voorsitter van die Raad. 

3. M. FRASER, Ondervoorsitter van die Raad. 

C. P. VENTER, Sekretaris van die Raad. 

  

No. R. 1219 22 Junie 1984 

WET OP MANNEKRAGOPLEIDING, 1981 

NASIONALE MANNEKRAGOPLEIDINGSKOMITEE 
VIR DIE DRUKKERSNYWERHEID. — WYSIGING 
VAN LEERVOORWAARDES EN AANWYSING VAN 
"N AMBAG 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 

Mannekrag, handelende kragtens artikel 13 van boge- 
noemde Wet— 

(a) wysig hierby, met ingang van die derde Maandag’ 
na die datum van publikasie van hierdie kennisgewing, 

Goewermentskennisgewing R. 431 van 6 Maart 1981 
(soos toegepas by Goewermentskennisgewing R. 1033 
van 15 Mei 1981), soos gewysig by Goewermentskennis- 
gewing R. 2292 van 29 Oktober 1982 deur klousule 3 van 

die Leervoorwaardes deur die volgende te vervang: 

No. R. 1219   

(2) The additional amount payable in terms of this clause to an empicyee 
for whom wages are prescribed in this Agreement may be reduced by the 
amount of any increase or increases granted to such employee on or subse- 
quent to 1 January 1984.”". : 

18. CLAUSE 5.—-LEAVE BONUS 

) In subciause (1), insert the expression “‘and installation operator 
trainee’ after the expression ‘‘Labourer Grade I’’, whezever it occurs. 

(2) In subclause (1), subsiituie the expression ‘Apprentice, during his 
first year’ for the expression ‘‘Apprentice, during his first and second 
years’. 

(3) in subclause (1), substitute the expression ‘‘Apprentice, during his 
second, third and fourth years”’ for the expression ‘‘ Apprentice, during his 
third and fourth years’’. D3 

(4) In subclause (3) (a) substitute the expression ‘‘a master electrician, 
electrician, artisan or installation operator’ for the expression *‘an em- 
ployee for whom wages are prescribed in this Agreement’. 

(5) In subclause (3) (b), substitute the expression ‘‘a master electrician, 
electrician, artisan or installation operator’ for the expression ‘‘an em- 

’ ployee for whom wages are prescribed in clause 4 (1) (c) or (d) (9) or (iiy’’. 

(6) In subclause (3) (c), substitute the expression ‘‘subclause (3) or (4)”’ 
for the expression “‘paragraphs (a) and (b)’’ and renumber subclause GB)(c) 

to read ‘‘(5) (a). : 

(7) In subclause (3) (d), substitute the expression ‘“paragraph (a)’* for 
the expression ‘‘paragraph (c)’’ and renumber subclause (3) (d) to read 

*(5) (by. 

(8) Insert the following new subclause (4): 

“*(4) (a) Where the employment of a driver or any labourer is terminated 
before the completion of 235 working days with an employer, such em- 

ployer shall pay him a pro rata amount in accordance with the following 
ormula: 

Number of completed working days 
with employer in present cycle 

235 

(b) Where the employment of a driver or any labourer is terminated after 
the completion of 235 working days with an employer but before: the 
annual leave has been granted to him, his employer shall— 

  

x leave bonus applicable to such 
employee. 

(i) pay him the amount due in terms of subclause (1) hereof in respect 
of the leave bonus which has accrued but was not granted before the date 
of termination of his employment; and . : 

(Gi) pay him an amount calculated in accordance with the formula in 
paragraph (a) in respect of the period of employment completed after the 
date on which he became entitled to leave in terms of clause 9 of Part I of 
the Agteement.’’. . : 

Signed at Johannesburg, as authorised, for and on behalf of the parties to 
the Council, this 7th day of March 1984. - 

B. NICHOLSON, Chairman of the Council. 

3. M. FRASER, Vice-Chairman of the Council. 

C. P. VENTER, Secretary of the Council. 

  

22 June 1984 

MANPOWER TRAINING ACT, 1981 

NATIONAL MANPOWER TRAINING COMMITTEE 
FOR THE PRINTING INDUSTRY.—AMENDMENT OF 
CONDITIONS OF APPRENTICESHIP AND DESIG- 
NATION OF A TRADE 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, acting in terms of section 13 of the above-mentioned 
Act, hereby— 

(a) amend, with effect from the third Monday after the 
date of publication of this notice, Government Notice R. 
431 of 6 March 1981 (as applied by Government Notice 
R. 1033 of 15 May 1981), as amended by Government 
Notice R. 2292 of 29 October 1982, by the substitution 
for clause 3 of the Conditions of the following:
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, » *3..ONE 

(1) °n Werkgewer ‘moet ’n vakleerling weekliks ’n 
minimum besoldiging ‘betaal, bereken teen die volgende 
persentasies van die besoldiging wat ingevolge die laaste 
ooreenkoms van die Nasionale Nywerheidsraad vir die 
Druk- én Nuusbladnywerheid van Suid-Afrika aan ‘vak- 
“manne nie elders gespesifiseer nie’ betaalbaar is vir dag- 
werk in die gebiede omskryf in die laaste coreenkoms: 

    

_ Persentasie 

Berste Jaa ........ ec ceeeeeescecsensccceccecetecenees eeteetsteae © 43 
. Tweede jaar... : 48 
- Derde jaar... 33 
VaGrde GOAT oo. acc cceeecenescaneducsceescnsasceueecs 68: 

. Met ‘dien verstande dat die persentasies van toepassing op 
vakleetlinge wat ingeboek is na voltooiing van hul twee 
jaar opleiding of diens ingevolge die Verdedigingswet, : 
1957, of die Polisiewet, 1958, soos volg is: 

  

LES .t : Persentasie 

Rersté jaar... beseableneee! 48 
Tweede jaar... . 53 

_ Derde jaar... : 68 
Vierde jaar 0... cece ses aneeuseneceesaensonees vee Th: 

Met dien verstande voorts dat waar eniige ooreenkoms 
van genoemde Nywerheidsraad weens verioop van tyd 
verstryk het, die -persentasies besoldiging betaalbaar aan 
"n vakleerling bereken moet word teen die besoldiging 
wat aan ’n vakman in die betrokke ambag en gebied 

. betaalbaar was ingevolge die laaste ooreenkoms wat in 
die Nywerheid bindend was. oo 

(2) (a) ’n Werkgewer moet onderstaande enkelgeld- 
sombonusse uit die Opleidingskemafonds van die Raad 
bekom en aan ’n vakleerling betaal wat gedurende sy 

 leertyd die volgende-sertifikate by ’n tegniese kollege of 
tegniese inrigting in die Republiek behaal: 
Nasionale Tegniése Sertifikaat, Deel I (N1), of Nasio- 

nale Drukkersertifikaat, Deel T..0......)..0c00..cbecccee R400,00 
Nasionale Tegniese Sertifikaat, Deel II (N2), of Nasio- 

nale Drukkersertifikaat, Deel IT........ a beteseeceneceees _ R500,00 

Nasionale Tegniese Sertifikaat, Deel Ii (N3),.met drie 
vakke, of Nasionale Drukkersertifikaat, Deel III, 
met drie vakke ............. deteeseaee dette eneeseenesenereee » R550,00 

Nasionale Tegniese Sertifikaat, Deel Il (N3), met vier 
vakke, of Nasionale Drukkersertifikaat, Deel IIL, 
met Vier VAKKE .......lcecleceseesceeteeccescueneaaeaeeenens » R600,00: 

Met dien verstande dat ’n vakleerling wat in gevoige 
hierdie. paragraaf’ geregtig is op enkelgeldsombonusse, 
nie geregtig is nie op die addisionele besoldiging voor- 
geskryf in paragraaf (b) ten opsigte van die sertifikate in 
hierdie paragraaf bedoel: Met dien verstande voorts dat 
die eerste betalings ingevolge hierdie paragraaf ten op- 
sigte van die Mei tot Augustus 1984-blok gemaak moet 

(b) Behoudens die bepalings van paragraaf (a) hiervan, 
moet ’n werkgewer die besoldiging voorgeskryf in sub- 
klousule (1),.ten opsigte van ’n vakieerling wat enige van 
die opvoedkundige kwalifikasies. gemeld in die lys onder 
klousule 7 (2) besit of verwerf, aanvul met minstens die 
bedrag hieronder genoem: - 

: Los Per week 

  

(¢) Behalwe die geval van die Drukkersambagsteorie- 
settifikate, is enige bedrag wat ingevolge hiervan betaal- 
baar is, kumulatief ten opsigie van elke groep, uitge- 
sonderd Groepe A.en B: Met dien verstande egter dat die 

- aanvullende besoldiging betaalbaar is ten opsigte van net 
een van, die. opvoedkundige kwalifikasies in elke groep 
gemeid.   

“3. WAGES 

(1) An employer shall pay an apprentice weekly remune- 
ration of not less than that calculated on the following per- 
centages of the remuneration payable in terms of the latest 
agreement of the National Industrial Council for the Print- 
ing and Newspaper Industry of South Africa to ‘journeymen 
not elsewhere specified’ for day work in the areas defined in 
the latest agreement: 

  

Percentage 

First year ........cc.. ccc ccccccecaseecceeeusevesenenen sess setae 43 
Second year 48 
Thitd year .........ccccssesecsnsesessecceeeeseseeeecessessesees 33 
Fourth year........ccp see eeecesseeseeceaeeesenaeeeeestuanesess 68: 

Provided that the percentages applicable to apprentices 
who are indentured after having completed their two-year 
training or service in terms of the Defence Act, 1957, or 
the Police Act, 1958 shall be as follows: 

  

Percentage 

FHYSt YOad oo... cee ceecseeeceeseeseneceressuseusesussuecentes 48 
Second year : . 53 
Third year ........cccccecceeeeees 68 
Fourth year... ..ccccccececseecenssceccesensecesenstsasesenses Fh 

Provided further that where any agreement of the said 
Industrial Council has lapsed by effluxion of time, the 
percentages of remuneration payable to an apprentice 
shall be calculated on the remuneration which was pay- 
able to a journeyman in the trade and area concerned in 
terms of the latest agreement which was binding in the 
Industry. 

(2) (a) An employer shall obtain from the Training 
Schemes Fund of the Council and pay the following lump 
sum bonuses to an apprentice who, during his apprentice- 
ship, attains the following certificates at a technical col- 
lege or technical institution in the Republic: 

National Technical Certificate, Part 1 (N1), or National 
Printer’s Certificate, Part I...........ccccseccceeaceeeeces R400,00 

National Technical Certificate, Part II (N2), or 
National Printer’s Certificate, Part II.................. R560,00 

National Technical Certificate, Part III (N3), with 
three subjects or National Printer’s Certificate, Part 
TE, with three subjects............ccccccccsesscesceesanese R550,00 

National Technical Certificate, Part II (N3), with four 
subjects or National Printer’s Certificate, Part TU, 
with four subjects ............ccsescceescaseceonestaneesns R600,00: 

Provided that an apprentice who is entitled to lump sum 
bonuses in terms of this paragraph shall not be entitled to 
the additional remuneration prescribed in paragraph (b) in 
respect of the certificates referred to in this paragraph: 
Provided further that the first payments in terms of this 
paragraph shall be made in respect of the May to August 
1984 biock. 

{b) Subject to the provisions of paragraph (a) hereof an 
employer shall supplement the remuneration prescribed 
in subclause (1) by an amount not less than that indicated 
hereunder in respect of an apprentice who is in possession 
of or attains any of the educational qualifications 
scheduled in clause 7 (2): 

Per week 

R 
GYOUD A oo. eeecceseecerceteneescenesesanestsaeeseueeseaeesenes 2,50 
Group B oo... eee 3,00 
Group Co... 3,00 
Group Do... 3,50 
Group E ... ses 4,00 
GrOUD Fao... cecsceeeccecnecnetaceeccsseueaesususeesaneas . 4,50 

  

(c) Except in the case of the Printers’ Trade Theory 
Certificates, any amount payable in terms hereof shall be 
cumulative in respect of each group, except Groups A 
and B: Provided, however, that the supplementary 
remuneration shall be payable in respect of only one of 
the educational qualifications mentioned in each group.
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(d) Enige bedrag waarop ’n vakleerling ingevolge 
paragraaf (a) of (b) geregtig is, moet, waar die betrokke 
settifikaat gedurende sy leertyd verwerf word, betaal 
word vanaf die datum van uitreiking daarvan. 

(3) ’n Vakleerling wat vir nagwerk in diens is, moet ’n 
besoldiging ontvang van minstens 15 persent meer as die 
besoldiging wat die werkgewer vir dagwerk betaal, welke 
besoldiging nie minder mag wees nie as dié voorgeskryf 
by subklousule (1) of (2) hiervan. 

(4) Indien ’n werkgewer en ’n voornemende meerder- 
jarige vakleerling, voordat hulle ’n vakleerlingkontrak 
aangaan, ooreenkom dat ’n hoér besoldiging betaal moet 
word as dié wat in hierdie klousule voorgeskryf word, 
‘moet sodanige hoér besoldiging in die kontrak gemeld en 
aan die vakleerling betaal word.’’; 

(b) bepaal hierby dat die leervoorwaardes hierbo 
uiteengesit, met ingang van die derde Maandag na die 
datum van publikasie van hierdie kennisgewing ook van 
toepassing is op vakleerlinge wat in diens is in enige 
ambag wat ’n aangewese ambag is of was in die Nywer- 
heid en gebied waarvoor die Komitee ingestel is; 

(c) wys hierby, met ingang van die derde Maandag na 
die datum van publikasie van hierdie kennisgewing, die 
ambag ‘‘Roletiketmasjienbediening’’ aan as ’n ambag 
waarop die Wet van toepassing is ten opsigte van die 
Nywerheid en gebied waarvoor gemelde Komitee inge- 
stel is; 

(d) skryf hierby, met ingang van die derde Maandag na 
die datum van publikasie van hierdie kennisgewing, die 
leervoorwaardes wat betrekking het op leertyd, nagwerk, 
tegniese studies, betaling van klas- en eksamengelde en 
ambagstoetse, klousules 2 en 4 tot 7 van Goewer- 
mentskennisgewing R. 431 van 6 Maart 1981 (soos toe- 
gepas by Goewermentskennisgewing R. 1033 van 15 Mei 
1981) soos gewysig by Goewermentskennisgewing R. 
2292 van 29 Oktober 1982, voor as leervoorwaardes van 
die ambag ‘‘Roletiketmasjienbediening’’; en 

(e) skryf hierby, met ingang van die derde Maandag na 
die datum van publikasie van hierdie kennisgewing die 
Voorwaardes hieronder uiteengesit, voor as leervoor- 
waardes ten opsigte van die ambag ‘‘Roletiketmasjienbe- 
diening’’ in die Nywerheid en gebied waarvoor ge- 
noemde Komitee ingestel is: 

VOORWAARDES 

1. KWALIFIKASIES OM MET VAKLEERLINGSKAP 
TE BEGIN 

Die minimum leeftyd en opvoedkundige kwalifikasies vir 
die begin van vakleerlingskap ten opsigte van die ambag 
‘‘Roletiketmasjienbediening’’ is 16 jaar en standerd 8 of ’n 
verklaring van prestasie uitgereik deur of namens die skool 
wat deur die voornemende vakleerling besoek is, waarin 
gemeld word dat hy op die standerd 8-peil, geslaag het in 
die vakke Afrikaans, Engels, Wiskunde en minstens een 

ander vak. 

2. OPLEIDINGSKURSUS 

(1) ’n Werkgewer moet ’n vakleerling die praktiese 
opleiding in die ambag waarvoor hy ingeboek is, gee vol- 
gens onderstaande Bylae. ’n Vakleerling moet sover prak- 
ties moontlik opgelei word onder die gereelde toesig van ’n 
ambagsman wat bevoeg is om hom op te lei in die ambag 
waarvoor hy ingeboek is. ; 

(2) ’n Werkgewer moet die vakleerling ook oplei in die 
werksaamhede aangedui in kolom C van die Bylae in die 
mate waarin geriewe in die werkgewer se bedryfsinrigting 
bestaan. ,   

(d) Any amount to which an apprentice is entitled in 
terms of paragraph (a) or (b) shall, where the relevant 
certificate is obtained during apprenticeship, be payable 
as from the date of issue thereof. 

(3) An apprentice employed on night work shall be 
paid at a rate not less than 15. per cent in excess of the 
remuneration paid by the employer for day work, which 
remuneration shall not be less than that prescribed by 
subclause (1) or (2) hereof. 

(4) If an employer and a prospective major apprentice 
agree, before entering into a contract of apprenticeship, 
that remuneration shall be paid at rates higher than those 
prescribed in this clause such higher rates of remunera- 
tion shall be recorded in the contract and shall be paid to 
the apprentice.’’; Se , 

(b) determine that the conditions of apprenticeship set 
out above shall, with effect from the third Monday after 
the date of publication of this notice, also apply to 
apprentices who are employed in any trade which is or 
was a designated trade in the Industry and area for which 
the Committee was established; 

(c) designate, with effect from the third Monday after 
the date of publication of this notice, the trade ‘‘Roll 
Label Machine Minding’’ as a trade to which the Act 
shall apply in respect of the Industry and area for which 
the said Committee was established; _ 

(d) prescribe, with effect from the third Monday after 
the date of publication of this notice, the conditions of 
apprenticeship which apply to period of apprenticeship, 
night work, technical studies, payment of class and 
examination fees and trade tests, clauses 2 and 4 to 7 of 
Government Notice R. 431 of 6 March 1981 (as applied 
by Government Notice R. 1033 of 15 May 1981) as 
amended by Government Notice R: 2292 of 29 October 
1982, as conditions of apprenticeship for the trade ‘‘Roll 
Label Machine Minding’’; and 

(e) prescribe, with effect from the third Monday after 
the date of publication of this notice, the Conditions set 
out hereunder as conditions of apprenticeship in respect 
of the trade ‘‘Roll Label Machine Minding’’ in the 
Industry and area for which the said Committee was es- 
tablished: . , 

CONDITIONS | ; 

1. QUALIFICATIONS FOR COMMENCING 
APPRENTICESHIP . 

The minimum age and educational qualifications for 
commencing apprenticeship in the trade ‘‘Roll Label Ma- 
chine Minding’’ shall-be 16 years and Standard 8 or a state- 
ment of attainment issued by or on behalf of the school 
attended by the prospective apprentice reflecting a pass at 
Standard 8 level in the subjects Afrikaans, English, Mathe- 
matics and at least one other subject. 

2..COURSE OF TRAINING 

(1) An employer shall provide an apprentice with practi- 
cal training in accordance with the following Schedule. An 
apprentice shall as far as practicable be trained under the 
regular supervision of an artisan qualififed to train him in 
the trade. , 

(2) An employer shall, in addition, give the apprentice 
training in the operations listed in column C of the Schedule 
to the extent to which facilities exist in the employer’s 
establishment.
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BYLAE 

Kolom A Kolom B Kolom C 
  

__ Roletiketmasjienbediening .. 
ROLETIKETMASJIENBEDIENING 

Eerste jaar —Veiligheidsmaatreéls en eerstehulp wat op die ambag 
van toepassing is. 

Opleiding in die pakhuis met die doel om die verskiliende 
eienskappe, grammassas en groottes van rolvoorraad, papier en 
foelie te leer. 

Werking van langssny- en herrolmasjiene. Onderrig in beskikbare 
drakprosesse wat gebruik word; korrekte gebruik van 
gereedskap. Ot 

Hulpverlening op alle beskikbare roletiketmasjiene met die doel om 
name en funksies van onderdele, elementére verstellings, 
smering, versorging en skoonmaak daarvan te leer, ryging van 
papier of ander materiaal deur masjien en rolomruiling; hantering 
van ink, plate en ander materiaal of produkte. 

Tweede jaar.—Drie maande opleiding in die ontwerpafdeling. 
Ondervinding op alle beskikbare roletiketmasjiene met onderrig 
in bediening; voorsorgsonderhoud; versorging en skoonmaak 

- van inkstelsels; eienskappe en hantering van inkte; lees van uit- 
leggings. * 

Derde jaar. —Onderrig in die werking van elke maganisme van die 
pers; magaan en versorging van alle drukeenhede en 
stempelsnyeenheid; stel van inktrée; stel van silinderdruk; mon- 
tering van plate; stel van inkrollers; registrasie vir kleurwerk; 
onderrig in die werking van lengtebeheereenhede; strobo- 
skooplig en tellereenhede; aanmaak en bypas van inkte, hand- 
hawing van eenvormige kleur op werkstuk; opteken van oplae en 
behandeling en hantering van rolle of stapels papier voor, gedu- 
rende en na druk; brandgevaar van statiese elektrisiteit; drukfoute 
en herstelmiddele daarvoor, geleidelike ondervinding van 
selfstandige werk, met inbegrip van volledige toestelling, deur- 
loop van werkstukke en toesig oor masjienassistente. 

Vierde jaar —Hersiening en selfstandige werk. 

Van negatiewe en positiewe op litografiese 
plate afdruk en prosessering van beligte 
plate; stel van inkrollers en aanklammers; 
silinderdekking en -pakking; passing van 
aanklamrollersiope. 

Opleiding in die maak van fotopolimeer- en 
soortgelyke plate. 

Vertroudmaking met die maak van gevulka- 
niseerde plastiekvorms, en die bereiding, 
lap, slyp en montering van rubberstereos. 

Vertroudmaking niet die maak van snystem- 
pels. 

Fleksodmk; rotogravare; — syskerrndruk; 
lamellering; warmfoeliedruk. 

  

SCHEDULE 
  

Column A ~Column B Column C 
  

Roll Label Machine Minding 

  
ROLL LABEL MACHINE MINDING 

First year —Safety precautions and first-aid applicable to the 
trade. 

Training in the warehouse with a view to learning the various 
qualities, grammages and sizes of reel stock, paper and foil. 

Operation of slitting and rewinding machines. Instruction in avail- 
able printing processes employed; correct use of tools. 

Assisting on all available roll lable machines with a view to learn- 
ing names and functions of parts, elementary adjustments, lubri- 
cating, caring for and cleaning, threading paper or other material 
through machine and reel changing; handling of ink, plates and 
other material or products. 

Second year.—Three months’ training in the origination depart- 
ment. Experience on all available roll label machines with 
instruction in operation; preventive maintenance; care and clean- 
ing of inking systems; properties and handling of inks; reading of 
layouts. 

Third year.—Instruction in the working of each mechanism of the 
press; checking and care of all printing units and die-cutting unit, 
setting of ink ducts; setting of cylinder pressures; mounting of 

’ plates, setting inking rollers; registration for colour work; 
instruction on the working of length control units; stroboscope 
light and counter units; mixing and matching of inks, maintain- 
ing uniform colour on job; recording of press runs and treatinent 
and handling of reels or stacks of paper before, during and after 
printing; fire. hazard of static electricity; printing faults and their 
remedies; gradual experience of independent work including 
complete make-ready, running of jobs and supervision of 
machine assistants. : 

Four year.—Revision and independent work.   
Printing down on lithographic plates from 

negatives and positives and processing of 
exposed plates; setting of inking rollers 
and dampers; cylinder covering and pack- 
ing; fitting of damping roller covers. 

Training on the making of photopolymer and 
similar plates. 

Familiarisation with the making of vul- 
canised plastic moulds and the prepara- 
tion, patching, grinding and mounting of 
rubber stereos. * 

Familiarisation with the making of cutting 
dies. 

Flexographic printing; rotogravure printing; 
silk screen printing; laminating; hot-foil 
printing. 

  

P. T. C. DU PLESSIS, Minister van Mannekrag. | P. T. C. DU PLESSIS, Minister of Manpower.
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No. R. 1226 

WET OP ARBEIDSVERHOUDINGE, 1956 

MEUBELNY WERHEID, GRENS.—INTREKKING VAN 
GOEWERMENTSKENNISGEWING 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, trek hierby, kragtens artikel 48 (5) van die Wet: 
op Arbeidsverhoudinge, 1956, Goewermentskennisgewing 
R. 352 van 2 Maart 1984, in met ingang van die tweede. 
Maandag na die datum van publikasie van hierdie kennis- 
gewing. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

  

No. R. 1227 

WET OP ARBEIDSVERHOUDINGE, 1956 

MEUBELNY WERHEID, GRENS. 
TIGING VAN HOOFOOREENKOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Ar 

           

beidsverhoudinge, 1956, dat die bepalings van die Oor- | 
eenkoms wat in die Bylae hiervan. verskyn en betrekking 
het op die Onderneming, Nywerheid, Bedryf of Beroep 
in die opskrif by hierdie kennisgewing vermeld, met in- 
gang van die tweede Maandag na die daturn van ‘publika- 
sie van hierdie kennisgewing en vir die tydperk wat op 20 
Maart 1985 eindig, bindend is vir die werkgewersorgani- 
sasie en die vakvereniging wat genoemde Ooreenkoms 
aangegaan het en vir die werkgewers en werknemers wat 
lede van genoemde organisasie of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van genoemde Ooreenkoms, uitgesonderd 
dié vervat in klousules 1 (1) (a), 2, 3 en 7, met ingang 
van die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 20 Maart 
1985 eindig, bindend is vir alle ander werkgewers en 
werknemers as dié genoem in paragraaf (a) van hierdie 
kennisgewing wat betrokke is by of in diens is in ge- 
noemde Onderneming, Nywerheid, Bedryf of Beroep in 
die gebiede in klousule 1 van genoemde Ooreenkoms 
gespesifiseer. vo 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

BYLAE . 
NYWERHEIDSRAAD VIR DIE MEUBELNYWER- | 

HED, GRENS 

OOREENKOMS 

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 
gaan tussen die 

Border Furniture Manufacturers’ Association 

(hierna die ‘“‘werkgewers’’ of die ‘‘werkgewersorganisasie’’ genoem), aan | 
die een kant, en die 

National Union of Furniture and Allied Workers of South Africa 

(hierna die of die “<vakvereniging”” genoem), aan die “‘werknemers’’ 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Meubelnywerheid, Grens. 

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID ORAL IN 
DIE GEBIEDE WAT DEUR DIE COREENKOMS GEDEK WORD, 
TENSY DIE TEENOORGESTELDE GEMELD WORD 

1, TOEPASSINGSBESTEK VAN OOREENKOMS ~ 

1. Hierdie Ooreenkoms moet nagekom word in die Meubelnywerheid, 
Grens— 

(a) deur alle werkgewers wat lede is van die werkgewersorganisasie 
en deur alle werknemers wat lede is van die vakvereniging en wat 
onderskeidelik betrokke is by of werksaam is in genoernde Nywerheid; 

22 Junie 1984. 

22 Junie 1984 | No. R. 1227. 
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No. R. 1226 22 June 1984 

LABOUR RELATIONS ACT, 1956 

BORDER FURNITURE MANUFACTURING INDUS- 
TRY.—CANCELLATION OF GOVERNMENT NOTICE 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby, in terms of section 48 (5) of the Labour 
Relations Act, 1956, cancel Government Notice R. 352 of 2 
March 1984, with.effect from the second Monday after the 
date of publication of this notice. 

| P, T. C. DU PLESSIS, Minister of Manpower. 

  

22 June 1984 

LABOUR RELATIONS ACT, 1956 . 

BORDER FURNITURE MANUFACTURING INDUS- 
TRY.—RE-ENACTMENT OF MAIN AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby— 

(a) in terms of section 48 (a) (a) of the Labour Rela- 
tions Act; 1956, ‘declare that the provisions of the 
“Agreement which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, shall 
be binding, with effect from the second Monday after the 

- date of publication of this notice and for the period ending 
20: March 1985; upon the.employers’ organisation and the 
trade union which entered into the said Agreement and — 
upon the employers and employees who are members of 
the said organisation.or union; and 

(b) in terms of section 48 (dd) (b) of the said Act, ‘declare 
that the provisions of the said Agreement, excluding those 
contained in clauses 1 (1).(a), 2, 3 and 7, shall be binding, 
with effect from the second Monday after the date of 
publication of this notice and for the period ending 20 
March 1985, upon all employers. and employees, other 

_ than those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, Indus- 

‘try, Trade or Occupation in the areas specified in clause 1 
of the said Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower. 

oe SCHEDULE 
BORDER INDUSTRIAL COUNCIL FOR THE FURNITURE 

_ MANUFACTURING INDUSTRY 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Border Furniture Manufacuters’ Association _ 

(hereinafter referred to as the ‘‘employers’’ or the ‘‘employer’s organisa- 
tion’’), of the one part, and the 

National Union of Furniture and Allied Workers of South Africa 

(hereinafter referred to as the * “employees” or the ‘‘trade union’’), of the 
other part, 

being the parties to the Border Industrial Council for the Furniture Manu- 
facturing Indusiry. 

PROVISIONS APPLICABLE TO THE INDUSTRY THROUGHOUT 
THE AREA COVERED BY THE AGREEMENT UNLESS THE 
CONTRARY IS STATED 

1. SCOPE OF APPLICATION OF AGREEMENT 

(b The terms of this Agreement shall be observed in the Border Furni- 
ture Manufacturing Industry— 

‘(a) by all etiployers who are mémbers of the employers’ organisation 
and by ali employees who are members of the trade union and who are 
engaged or employed respectively in the said Industry;
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(b) in die landdrosdistrikte Albert, Aliwal-Noord, Oos-Londen, Fort 
Beaufort, Queenstown en Stutterheim. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van toepassing— 

(a) slegs op werknemers vir wie minimum lone in hierdie Ooreen- 
koms voorgeskryf word; 

(b) op vakleerlinge slegs in die mate waarin dit nie onbestaanbaar is | 
met die Wet op Mannekragopleiding, 1981, of met ’n kontrak daarkrag- 
tens aangegaan of voorwaardes daarvolgens vasgestel nie. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 
Hierdie Ooreenkoms tree in werking op ’n datum wat die Minister van 

Mannekrag kragtens artikel 48 (1) van die Wet vasstel en bly van krag vir 
die tydperk wat op 20 Maart 1985 eindig of vir dié tydperk wat hy bepaal. 

3. SPESIALE BEPALINGS 

Die bepalings soos vervat in klousules 9 (4) (c), 20, 22, 23 (soos gewy- 
sig by klousule 7 hieronder) en 28 van Deel I en klousule 3 (6) (b) van Deel 
il van die Ooreenkoms gepubliseer by Goewermentskennisgewing R. 
1648 van 6 Augustus 1982 (hierna die ‘‘Vorige Ooreenkoms’’ genoem), is 
van toepassing op sowel werkgewers as werknemers. : 

4, ALGEMENE BEPALINGS 
Die bepalings soos vervat in klousules 3 tot en met 9 (4) (b), 9 (4) (d) tot 

en met 11, 12 (soos gewysig by kiousule 5 hieronder), 13 tot en met 16, 17 
(soos gewysig by klousule 6 hieronder), 18, 19, 21, 24 tot en met 27, 29 
tot en met 33 en 34 (soos gewysig by Klousule 8 hieronder) van Deel I, 
Deel II (soos gewysig by klousule 10 hieronder) en kKlousules 1, 2 (soos 
gewysig by klousule 11 hieronder), 3 (1) tot en met 3 (6) (a) en 3 (6) (c) tot 
en met 12 van Deel III van die Vorige Ooreenkoms is van toepassing op 
sowel werkgewers as werknemiers. . . 

5. KLOUSULE 12 VAN DEEL I VAN DIE VORIGE OOREEN- 
KOMS.—VAKANSIEDAE EN VAKANSIEFONDS 

Voeg die volgende subklousule in na subklousule (6): 

““(7) (a) Aan elke werkgewer wat aan die Raad en tot sy tevredenheid ’n 
waarborg gee deur ’n geregistreerde bankier en/of versekeringsmaatskappy 
verskaf vir die volle bedrag van sy jaarlikse verpligtings ingevolge hierdie 
klousule, kan daar, sonder om op enige wyse sy aanspreeklikheid teenoor 
sy werknemers te beperk, vrystelling verleen word van sy betaling aan die 
Raad op die wyse soos in subklousule (6) (a) van hierdie klousule voor- 
geskryf: Met dien verstande dat die vrystelling onderworpe is aan dié 
bepalings en voorwaardes wat die Raad van tyd tot tyd daarop van toepas- 
sing maak en dat die staat soos in subklousule (6) (a) voorgeskryf maande- 
liks voorgelé moet word. 

Die waarborg(e) ingevolge hierdie klousule verskaf, moet jaarliks voor- 
uit bevestig word en van krag bly tot die einde van Desember elke jaar. 

(b) Die feit dat ’n werkgewer ’n waarborg(e) aan die Raad gegee het, stel 
dié werkgewer hoegenaamd nie vry van sy aanspreeklikheid teenoor sy 
werknemers vir die betaling van die vakansiefondsbonusse soos 
ooreenkomstig hierdie klousule bereken nie.’’. oe 

6. KLOUSULE 17 VAN DEEL I VAN DIE VORIGE OOREEN- 
KOMS.—REGISTRASIE VAN WERKGEWERS EN WERK- 
NEMERS — : 

Vervang klousule 17 deur die volgende: 

“17, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS 

(1) Elke werkgewer wat dit nie reeds ingevolge ’n vorige ooreenkoms 
gedoen het nie, moet binne een maand vanaf die datum waarop hierdie 
Ooreenkoms in werking tree en elke werkgewer wat na daardie datum tot 
die Nywerheid toetree, moet binne een maand vanaf die datum waarop hy 
met werksaamhede begin aan die Sekretaris van die Raad die volgende 
besonderhede stuur wat skriftelik en deur die werkgewer onderteken moet 
wees: . : 

(a) Sy naam voluit (ingeval die onderneming ’n maatskappy of ’n 
vennootskap is, moet die naam van die verantwoordelike bestuurder en/of 
vennote voluit verstrek word); 

(b) sy adres waar die besigheid gedryf word en die woonadresse van die 
persone wat in paragraaf (a) bedoel word, 

(c) die ambag of ambagte wat hy in die Nywerheid beoefen; 

(d) die name van sy werknemers en die beroepe waarin hulle werksaam 
is. , so , 

(2) Ingeval die werkgewer ’n vennootskap is, moet die inligting verstrek 
word wat ooreenkomstig subklousule (1) in verband met elk van die ven- 
note vereis word, en ook die naam waaronder die vennootskap sake doen. 

(3) Elke werkgewer moet die Raad skriftelik in kennis stel van-alle 
veranderings ten opsigte van besonderhede wat ingevolge subklousule (1) 
verstrek word, en daar moet binne 14 dae vanaf so ’n verandering kennis 
daarvan gegee word. :   

~ STAATSKOERANT, 22 JUNIE 1984 

(b) within the Magisterial Districts of Albert, Aliwal North, East 
London, Fort Beaufort, Queenstown and Stutterheim. : 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shall apply— 

(a) only to employees for whom minimum wages are prescribed in 
this Agreement; . 

_ (b) to apprentices only in so far as they are not inconsistent with the 
provisions of the Manpower Training Act, 1981, or any contract entered 
into or any condition fixed thereunder. 

_ 2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on a date to be fixed by the 
Minister of Manpower in terms of section 48 (1) of the Act and shall 
remain in operation foi‘ the period ending 20 March 1985 or such period as 
may be determined by him. . 

3. SPECIAL PROVISIONS 

The provisions contained in clauses 9 (4) (c), 20, 22, 23 (as amended by 
clause 7 hereunder), and 28 of Part I and clause 3 (6) (b) of Part ITI of the 
Agreement published under Government Notice R. 1648 of 6 August 1982 
(hereinafter referred to as the ‘Former Agreement’) shall apply to 
employers and employees. : 

4. GENERAL PROVISIONS 

The provisions contained in clauses 3 to 9 (4) (b) inclusive, 9 (4) (d) to 

11 inclusive, 12 (as amended by clause 5 hereunder), 13 to 16 inclusive, 17 
(as amended by clause 6, hereunder), 18, 19, 21, 24 to 27 inclusive, 29 to 
33 inclusive and 34 (as amended by clause 8 hereunder) of Part I, Part I 
(as amended by clause 10 hereunder) and clauses 1, 2 (as amended by 
clause 11 hereunder), 3 (1) to 3 (6) (a) inclusive and 3 (6) (c) to 12 
inclusive of Part III of the Former Agreement shall apply to employers and 
employees. 

5. CLAUSE 12 OF PART I OF THE FORMER AGREEMENT.— 
HOLIDAYS AND HOLIDAY FUND 

Insert the following subclause after subclause (6): 

“*(7) (a) Every employer who supplies the Council with a guarantee by a 
registered banker and/or insurance company satisfactory to the Council for 
the total of annual commitments under this clause may without in any way 
limiting his liability towards his employees, be granted exemption from 
making payment to the Council in the manner prescribed in subclause 6 (a) 
of this clause: Provided that the exemption shall be subject to such terms 
and conditions made applicable thereto by the Council from time to time, 
and that the statement as prescribed in subclause (6) (a) be submitted 
monthly. The guarantee/guarantees furnished in terms of this clause shall 
be established annually in advance, and be effective until the end of 
December each year. 

(b) The fact that an employer has furnished a guarantee/guarantees to the 
Council shall in no way absolve such employer from his liability towards 
his employees for payment of holiday bonuses calculated in accordance 
with the provisions of this clause.”’. 

6. CLAUSE 17 OF PART I OF THE FORMER AGREEMENT.— 
REGISTRATION OF EMPLOYERS AND EMPLOYEES 

Substitute the following for clause 17: 

“17. REGISTRATION OF EMPLOYERS AND EMPLOYEES 

(1) Every employer who has not already done so in pursuance of any 
previous agreement shall within one month from the date on which this 
Agreement comes into operation and every employer entering the Industry, 
after that date shall within one month of commencement of operations by 
him, forward to the Secretary of the Council the following particulars, 
which shall be in writing and signed by the employer: 

(a) His full name (where the business is a company or partnership, the 
full name of the responsible manager and/or partners must be furnished); 

(b) his address where the business is carried on and the residential 
addresses of the persons referred to in paragraph (a); 

(c) the trade or trades carried on by him in the Industry; 

(d) the names of his employees and the occupations in which they are 
employed. 

(2) Where the employer is a partnership, information in accordance with 
subclause (1) regarding each of the partners, as well as the title under 
which the partnership operates, shall be furnished. 

(3) Written notification shall be sent to the Council by every employer of 
an alteration in respect of any details supplied in terms of subciause (1) and 
such notification shall be given within 14 days of such alteration.
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(4) Elke werkgewer i in die Nywerheid n moet op die datum van inwerking- 
treding van hierdie Ooreenkoms, en elke werkgewer wat nd dié datum tot 
die Nywerheid toetree, moet, binne sewe dae nd dié datums of op die 
datum waarop die werkgewer met sy werksaambede begin, na gelang van 
die geval, ’n kontant bedrag of ’n waarborg wat vir dic Raad aanvaarbaar is 
by die Raad inbetaal om die aitbetaling van die volgende uitgawes aan sy 
‘werknemers te dek: 

(a) Een week se lone; 

(b) 13 weke se heffings en bydraes ten opsigte van— 

(i) vakansiebonusfondsbydraes ingevoige Kiousule 12; 

(ii) heffings aan die Raad ingevolge Klousule 16; 

Gii} opleidingsfondsbydraes. ingevolge. Klousule. 4 van die. 
Opleidingsfondsooreenkoms; 

(iv) Voorsorgfondsbydraes ingevolge Klousule 7 van die Voorsorg- 
fondsooreenkoms. 

(5) As die kontantbedrag of die waarborg wat deur ’n werkgewer inbe- 
taal of gegee is onvoldoende is om die uitbetaling te dek van die lone en 
heffings/bydraes in subklousule (4) bedoel, moet die werkgewer die kon- 
tantbedrag of die waarborg op aanvraag van die Raad verhoog tot ’n bedrag 
-wat voideende is om sodanige uitbetaling te dek. ’n Werkgewer meet 
toegelaat. word om die kontantbedrag of die waarborg te verminder as ’n 
yermindering van die getal werknemers in diens van so ‘n werkgewer ’n 
vermindering regverdig: Met dien verstande dat daar geen vermindering 
van die kontantbedrag of die waarborg binne tussenposes van minder as ses 
maande vereis of toegelaat mag word nie: Voorts met dien verstande dat 
die minimum bedrag op ’n bepaalde tydstip minstens R500 moet wees. 

(6) Die Raad is daarop geregtig om ‘n kontantbedrag of ’n waarborg wat 
_ingevolge subkiousule (4) deur 'n werkgewer by die Raad inbetaal of gegee 
is, aan te wend om dié bedrag uit te betaal wat so ’n werkgewer ten opsigte 
van heffings en bydraes aan die Raad verskuldig is of om die lone te beiaal 
wat so ’n werkgewer aan cen of meer werknemers verskuldig is, as die 
Raad daarvan oortuig is dat sodanige. lone deur dic betrokke werkgewer 
aan die betrokke werknemers verskuldig en betaalbaar is: Met dien 
verstande dat die totale eis ten opsigte van een of meer werknemers’ 
hoogstens die totale kontantbedrag of die waarborg mag wees wat by die: 
Raad inbetaal of gegee is: Voorts met dien verstande dat die bedrag wat ’n 
werknemer as loon kan eis hoogstens daardie gedeelte van die kontantbe- 

‘drag of die waarborg mag wees wat by die Raad inbetaal of gegee is en wat 
lone verteenwoordig.”” 

7. KLOUSULE 23 VAN DEEL § VAN DIE YORIGE OOREEN- 
‘KOMS.-INDIENSNEMING VAN VAR VERENIGINGARBEID 

qd) Vervang subklousule (1) deur die volgende: 

*“(1) Geen werkgewer wait lid is van die werkgewersorganisasie mag ’n 
werknemer in diens hou wat, hoewel hy tot lidmaatskap van die vakver- 
eniging toelaatbaar is, nie op die daturm waarop hierdie Ooreenkoms in 
werking tree lid van die vakvereniging is nie, of wat nie binne ’n tydperk 
van 90 dae vanaf sodanige datum of vanaf die datum van indienstreding 
waar die indienstreding na die daturn van inwerkingtreding van die Qor- 
eenkoms geskied, lid van die vakvereniging word nie; en geen lid van die 
vakvereniging mag.in diens bly by ’n werkgewer wat nie lid is van die 
werkgewersorganisasie op die datum waarop hierdie Ooreenkoms: in 
werking tree of wat nie binne ’n tydperk van 90 dae na sodanige datum of 
na die datum van indiensneiming van die betrokke werknemer waar soda- 
nige indiensnerhing na die datum van inwerkingtreding ‘van | hierdie 
Ooreenkoms geskied, lid van die werkgewersorganisasie word nie.’ 

(2) Vervang subklousuie (5) deur die volgende: 

“*(5) Hierdie kiousule is nie ten opsigte van ’n immigrant van-toepassing 
gedurende. die eerste jaer vanaf die datum waarop hy die Republiek van 
Suid-Afrika binnegekom het nie: Met dien verstande dat as ’n immigrant te 
eniger tyd n4 verloop van die cerste 90 dae vanaf die datum waatop by in 
die Nywerheid begin werk het, geweier het om op witnodiging van die | 

vakvereniging: lid daarvan te word, hierdie kKlousule onmiddellik in 
werking tree.’ 

(3) Voeg die volgende subklousuie in na subklousule (6): 

“(7) Afgesien van die regte van *n persoon ingevolge artikel 51 (10) van 
die Wet op > Arbeidsverhoudinge kan die Raad om ’n afdoende rede vrystel- 
ling van subklousule (1) verleen en is genoemde subklousule voorts nie van 
toepassing nie op persone wat na die mening van die Raad lidmaatskap van 
’n party by bierdie Ooreenkoms sonder redelike gronde geweier is en wat 
sodanige weiering birine 14 dae daarna aan dic Raad gerapporteer het.” 

8 KLOUSULE 34 VAN DEEL I VAN DIE VORIGE OOREEN- 
KOMS.—ONDERHOUDSTOELAE | 

Vervang Klousule 34 deur die voigende: 

“34, ONDERHOUDSTOELAE . 

* Wanner die werk van ’n werknemer vir wie ’n ioon in klousule 10 (5) 
van Deel II voorgeskryf word, hom verhinder om vir sy nagrus na,sy tuiste 
terug te keer, moet hy benewens sy gewone besoldiging minstens die 
volgende ondethoudstoelae betaal word: 

(a) Wanneer dit vir die werknemer nodig om aandete en bed te verkry: 
R5,50; 

() wanneer dit vir die werknemer nodig is om aandete, bed en ontbyt 
te verkry: RO;   

4) Every employer i in a the Industry, at the date of coming into operation 
of this Agreement, and every employer who.enters the Industry afier that 
‘date, shali, within seven days of such dates or on the date on which such 
employer commences opérations, as-the case may be, lodge with the Coun- 
cil a cash amount.or guarantee acceptable to the ‘Council to cover the 
payment in respéct of his employees as follows:. 

(a) One week’s wages; 

(by 3 weeks’ levies and contributions in respect of 

@ Holiday Bonus Fund contributions in terms of clause 12; 

(ii) levies to the Council in terms of clause 16; 

ii) Training Fund Contributions i in terms of'clause 4 of the Training 
Fund Agreement;. 

(iv) Provident Fund contributions i in terms of clause 7 7 of the Provident 
Fund Agreement... 

(5) Where the cash amount or guarantee lodged by any employer is 
insufficient to cover the ‘payment of wages and levies/contributions re- 
ferred, to in subciause (4), the employer shall on demand by the Council 
increase the cash amount or guarantee to an amount sufficient to cover such 
payment. . 

An employer shall-be permitted to reduce’ the a amount of his cash amount 
or guarantee where a reduction in the number of employees engaged by 
such employer warrants a reduction: Provided that no reduction of the 
amount of any cash amount or guarantee shall be requixed or permitted at 
intervals of less than six months: Provided further that the miaimum 
amount shall not be less than R500 at any given time. - 

(6) The Council shall be entitled to.utilise any cash amount or guarantee 
lodged by an employer with the Council in terms of subclaase (4), to pay 
any amount which may be due to the Council by such employer in respect 
of levies and contributions or to'‘pay any wages which may be due to any 
one or more employees of such employer, where the Council is satisfied 
that such wages are due and payabie to the employees concerned by the 
employer involved: Provided that the total claim in respect of any one or - 
more employees shall not exceed the total amount of the cash amount or 
guarantee lodged with the Council: Provided further that the amount any 
employee is entitled to claim as wages shall not exceed that portion of the 
cash amount or guarantee lodged with the Councii which represents 
wages.” 

7. CLAUSE 23 OF PART I OF TRE FORMER AGREEMENT .— 
: ‘ EMPLOYMENT OF TRADE UNION LABOUR 

(1) Substitute the following’ for subclause dy: . 

““(1) No employer who is a member of the employers’ organisation shail 
continue to. employ an employee who, while being. eligible for membership 
of the trade. union, is not:a member of such-trade union as at the date of 
coming into operation of this Agreement or. who does not become a 
member of such trade union within a period of 90 days from such date or 
from the.date of entering into employment where the entering into employ- 
ment takes place after the date of coming into-operation of this Agreement; 
and no member of the trade union may continue his employment with an 
employer who is not a member of the employers’ crganisation as at the date 
of coming into operation of this Agreement or who does not within a period 
of 90 days after such date or after the date of employment of the emplovee 
concerned where the emp!oyment takes place after the date of coming into 
operation of this Agreement, become a member of the eniployers’ organi- 
sation. 

(2) Substitute the following for subslause (5): 

“*(3) The provisions of this clause shall not apply in respect of an immi- 
grant during the first year after the date of this entry into the Republic of 
South Africa: Provided that if any immigrant has at any time after the first 
90 days of commencement of his employment in the Industry refused any 
invitation from the trade union to become to a member of it, the provisions 
of this:clause shall immediately come into operation.’’ : 

_ GB) Insert the following subclause after subclause ( 8) 

“(7). Apart from any person’s right in terms of section 51 (10) of the 
Labour Relations Act, the Council may grant exemption from the provi- 
sions of subclause (1) "for any good and sufficient reason and, further, the 
said subclause shalt not apply to persons who, in the opinion of the Coun- 
cil, have been refused membership of a party to this Agreement without 
reasonable cause and who have reported such refusal to the Council within 
14 days thereof,”’ 

8, CLAUSE 34 OF PART 1 OF THE FORMER AGREEMENT. — 
SUBSISTENCE ALLOWANCE 

Substitute the following for clause 34 

34. SUBSISTENCE ALLOWANCE 

Whenever the work of an employee for whom wages are prescribed in 
clause 10.(5). of Part 11. precludes him from returning, to his home for his 
night's rest, he shall be paid in addition to. his ordinary remuneration a 
subsistence allowance of not less than— 

(a) where it is necessary for the empioyee to obtain an evening meal 
- and bed: R5,50; 

‘(b). where it is necessary for the employee to obtain an evening meal, 
bed and breakfast: R6;
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_(c) wanneer dit vir die werknemer nodig is om bed, ontbyt, middagete 
en aandete fe verkry: R7.”’ 

9. Voeg die volgende xlousule i inna Klousule 34: 

“35, ULTRA. VIRES 

Indien ’n bepaling van dié Ooreenkoms deur ’n bevoegde hof ultra vires 
verklaar word, word die ander bepalings van die Goreenkoms geag die 
Ooreenkoms uit te maak en bly dit van  krag vir die onverstreke termyn van 
hierdie Ooreenkoms.’’ 

10. DEEL If VAN VORIGE OOREENKOMS.--LONE 
- Vervang Deel II deur die volgende: 

. “EEL il 

LONE 

Graad I 

"1. Werknemers in enigeen van of al die werksaamhede wat in die Meu- 
belnywerheid verrig word, met uitsondering van die werknemers in Klou- 
sules 5 tot 15 van hierdie Deel gemeld, maar met inbegrip van voormanne 
eiV/of toesighouers: 

“Sent per 
uur 

Gedurende die tyaperk eindigende 19 Maart 1985 «0. eer "239 

2. Leerlinge i in diens om die werksaamhede te leer wat deur klousule 1 
gedek word: 

Vir die eerste jaar diens: 60 persent van 1 die loon i in klousule 1 voorge- 
skryf; ; : 

vir die tweede jaar diens: 65 persent van die loon in klousule 1 voorge- 
skryf; 

vir die derde jaar diens: 75 persent van die loon in Klousule 1 voorge- 
skryf; . 

vir die vierde jaar diens: 85 persent van die loon in klousuie 1 voorge- 
skryf: an , 

daarna die loon in klousule 1 voorgeskryf. 

3. (a) Jeugdige manlike werknemers in ’n ambag of tak van ’n ambag 
aangewys kragtens die Wet op Mannekragopleiding, 1981, moet die loon 
betaal word wat ingevolge daardie Wet vir die toepaslike leerjaar voor- 
geskryf word. 

{b) Alle ander jeugdiges: Die minimum loon voorgeskryf vir volwasse 
werknemers indien werksaam in dieselfde klas werk. - 

4. (a). Werknemers wat metaalsweiswerk verng, uitgesonderd 
puntsweiswerk: 

(b) Werknemers wat masjinerie onderhou: oe 

: Sent per 
. uur. 

Gedurende die tydperk cindigende 19 Maart 1985 coos aeeveees 239 

Graad 

5, (a) Werknemers wat die volgende werk verrig: 

(1) Die vervaardiging van beddegoed, d.w.s. die vervaardiging met die 
hand of meéganiese toestel, hetsy in-die gehecl of in dele, van alle soorte 

. Matrasse gevul met klapperhaar, haarvulsel, viok, kapok, katoenwaitte, 
hare, vesel, wol, vere, gras, kaf, strooi, rubber of "n ander soortgelyke 
stof; of *n kombinasie van veerbinnewerk, alle scorte draadvere, ketting- 
ewof spiraalvere, volspiraalvere, maasvere, heliese vere, alle soorte vere 
en/of veereenhede, kopkussings, stoelkussingpeule, bomatrasse, bed-. 
spreie, die vasslaan en/of vashaak van veermatrasdrade, kettingveermase, 
spiraaivere en heliese vere aan rame vir beddegoed, maar vitgesonderd die 
diverse werksaamhede in subkiousules (b) en (c) bedoel; . 

(2) veermaaswerk vleg; 

(3) vaisel met die hand of ’n masjien in matrassiope insteek; 

(4) sye stik; : 

(5) Klossies maak, hetsy met die hand of’a masjien; / 

(6) ’n randstikmasjien bedien; 

(7) ’» topstikmasfien bedien; 

(8) rame en rollers vir die topstikraasjien gereed maak;, 

(9) deurgevlegte kussinkies aan veereenhede vassit, -stik of -kram, hetsy 
met die hand of ‘n masjien; 

(0) stoelkussings met veerbinnewerk en/of veereenhede.vul; 

(11) valsel op ’n veereenheid sprei; 

(12) matrastoppe, heisy gestik of nie, in posisie vassit om ’n voorat 
geboude i binnewerk of veermatras op te bou; 

(13) bande aan kante van ’n binneveermatras stik;   

. _STAATSKOERANT, 22 JUNIE 1984 

_ (c) where it is necessary for the employee to obtain bed, breakfast, 
lunch and evening meal: R7.’’. 

9. Insert the following clause after clause 34: 

“33. ULTRA VIRES 

Should aay provision of this Agreement be declared ulira vires by any 
/ competent court of law, the remaining provisions of this Agreement shall 

be deemed to be the Agreement and shall remain in operation for the 
unexpired period of this Agreement.”” 

10. PART 0 OF THE FORMER AGREEMENT.—-WAGES 

‘Substitute the following for Part II: 

SPART T- 

: WAGES 

Grade i 

1. Employees engaged in any or al! of the operations performed in the 
Furniture Manufaciuring Industry with the exception of the employees 
referred to in clauses 5 t6 15 of this Part, but including foremen and/or 
supervisors: 

Cents per 
hour 

During the period ending 19 March 1985............, ieeeneneees 239 

2. Learners employed i in learning the operations covered by clause 1: 

For the first year of exaplo yroent: 60 per cent of the wage prescribed in 
_ clause 1; 

for the second year of employment: 65 per cent of the wage prescribed i in 
clause 1; 

for the third year of employment: 75 per cent of the wage prescribed i in 
clause 1; 

for the fourth year of employment: 85 per cent of the wage prescribed in 
’ clause 1; 

thereafter, the wage prescribed in clause 1. 

3. (a) Juvenile male employees engaged in a trade or branch of a trade 
designated undet the Manpower Training Act, 1981, shall be paid the wage 
prescribed in terms of that Act for the appropriate year of apprenticeship. 

(b) All other juvenils: The minimum wage prescribed for. adult 
employees employed on the same class of work. 

4. (a) Employees engaged in the welding of metal other than spot weld- 
ing: 

(b) Employees enguged in the maintenance of machinery: 

Cents per 
hour 

During the period ending i9 March 1985.........ccsscesesesvees 239 

Grade IT 

3. (a) Empioyees engaged in—- 

(1) bedding-making which means the manufacture by hand or me- 
chanical appliance, either in whole or in part, of ali types of mattresses 
filled. with coir, hairlock, flock, kapok, cotton wadding, hair, fibre, 
wool, feathers, grass, chaff, straw, rebber or any other similar materials; 
or any combination of spring interior, all types of wire springs, chain 
and/or spiral springs, full spiral springs, mesh springs, helical springs, 
all types of spring and/or spring units, pillows, cushion bolsters, over- 
lays, quilts, knocking on and/or hocking on spring mattress wires, chain 
spring meshes, spiral springs and helical springs to frames for bedding, 
but excluding the sundry operations referred to in subclauses (b) and (c); 

(2} weaving of spring mesh; 

(3) stuffing filling into mattress cases, whether by hand or machine; 

(4) side stitching; 

(5) tufting, whether by hand or machines 

(6) operating a border quilting machine; 

(7) operating a top quilting machine; 

(8) preparing frames and rollers for the top quilting machine; 

(9) securing, sewing, or stapling interlaced pads to spring units, 
whether by hand or machine; 

(10) filling ot cushions with spring interiors and/or spring units; 

(i 1) laying out filling material upon a spring unit; 

(12) securing mattress tops, whether quilted or not, in a position for 
building a prebuilt interior or spring mattress; _ 

(13) tape ending a spring interior mattress;
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(14) rolkanitwerk met die hand of ’n masjien doen: 

  

\uur 

Gedurende die tydperk eindigende 19 Maart 1985 ........... 475 
(b) Werknemers wat puntsweiswerk verrig: nn . 

ae vs by Sent per 

EE tr oe a 
: Gedurende die iydperk eindigende 19 Maat 1985 vente Bester 175, 

* (ey Werknemers in diens as versendingsklerke of magasynmanne: 

oa Doe beh ok ‘:. ._ >» Sent per 

: a MEF 

., Gedurende die tydperk eindigende i9 Maart 1985, er 175 

@ Leerlinge in diens om die klasse werk te leer in Klousule 3s (a) bedoel. 

Gedurende die‘eerste jaar waarin hierdie Ooreenkomns in in werking tree: . 

Perweeks © 0) 0 we : “ES 

Vir die eerste ses maande diens: 60 persent van die icon in Klousale 5 (a) 
voorgeskryf; we . 

‘vir die tweede ses maande diens: 65 persent vi van. die Joon i in Klousule 3. |. 
(a) voorgeskryf; 

.. vir die derde. ses maande diens: 5 pee van die joon i in n Klousule 5 @ . 

voorgeskryf, : a 

vir die vierde. ses ‘maande diens: 85 5 persent van die loon in Kousulé 5 (a). 
voorgeskryf; 

daarna, die loon, voorgeskryf vi vir *n werknemer in diens sop, werk in | 
klousule 5 (a) bedoel. 

6. Werknemers wat die volgende werk ‘vertig: 

‘Alle masjiene | bedien waar sodanige masjiene deur.’ masfienopsteller of 
n toesighouer ingestel is, alle herhalingstoffeerwerk (maar nie herstoffeer- 
werk, prototipes en’ ‘enkeltipe vervaardiging nie), bediening van spuittoe- 
stelle, gordyne en rolwiclet{ies, en alle herhalingsmonteerwerksaamhede. 

7g 

Sent per 
uur 

-Gedurende die tydperk eindigende 19 Maart 1985 ........ hve 175 

ae Leerlinge in diens om die werksaamhede te: leer S008 in Klousule 6 
bedoel: | 

“Gedurende die: eerste jaar: waarin n hierdie Ooreenkoms in werking tree: 

Per week: . 

Vir die eerste nege maande diens: 60 Persent van. die toon i in  Kiousule 6- 
voorgeskryf; 

vir die tweede nege ‘maandé diens: 65 persent van die. loon in Kousule 6. 
voorgeskryf; 

vir die derde nege maande diens: 15 persent van die loon i in Kdousule. 6 
voorgeskryf; 

vir ‘die vierde nege’ maande diens: 85 persent van die loon i in Klousule 6 
‘ voorgeskryf; 

daarna, die loon voorgeskay vir "p werknemer in diens op werk in 
ktousule 6 bedoel. : 

Gedurende die tweede j jaar waarin hierdie Ooreenkoms bindend is 18: 

Vir die eerste ses maande diens: 60 persént van. die loon in klousule 6. 
voorgeskryf; ~ 

vir die tweede ses maande diens: 65 persent van n die loon in Klousule 6 
voorgeskryf; 

vir die derde ses maande diens: “75 persent ¥ van n die loon i in Klousule 6 4 
voorgeskryf; 

vir die vierde ‘ses maande diens: 85 Persent van die loon i in Klousule 6 
_ voorgeskryf; 

daarna, die loon voorgeskryf vir ’n werknemer in diens op werk in 
klousule 6 bedoel. : / . i 

. Graad mW 

8. Werknemers wat die volgende werk verrig: 

(1) ’n Werksaamheid of proses, hetsy i in die geheel of gedeeltelik, n met 
die hand of meganiese'toestel, in glipsteek, stik en/of aanmekaarvoeg van 
oortreksels, klappe, stoelkussings, koorde, . gordynkappe of peule, maar 
uitgesonderd die uitsny van oortreksels;, 

_ (2) knope’aan verwyderbare en/of los stoelkussings vaswerk; . 

‘(3)- gimp en/of galon en/of platplooiwerk vassit, maar uitgesonderd she 
vaskram en/of met hegspykers vassit: 

Sent per i 7 
me ‘uur 

Gedurende die tydperk eindigende 19 Maart 1985 sea eeeneeeens 125 

48-—B 

Sent per. 

  

04) roll edging by hand or machine: 

  

C EE Cents per 
: : ‘ "hour 

During the period’ ending 19 March 1985. 475 
~.(B) ) Empleyers cnbienlin apt weking: “ ae 

Sa pete Cents per’. 
SOR CO pt te v i hour 

During the e period ending 19'March 1985.:....cciee el 175 

- -() Employees employed as despatch clerks or storemen: 7 
ee ht Sees Cents per 

Mh bess ma : os “hour 

‘Duriig the period ending 19 March’ 1985; peeees eceesdebeesee’ 175, 

@ Learners employed i in learning the classes of work referred to in’ 
clause 3 (a): - | 7 

During the fiat year in which this Agreement comes into operation: 

Per week: ; . 

. For the first six smionths of. employment 60 per cent of the wage pre- | 
scribed i in-clause'S {a);. - 

_ for the ‘second. six months: of employmeit: 65 cents: per cent of the 
wage prescribed in clause 5 (a); » bolus 

for the third six months of employment: 5 per cent of the’ we wage pie- 
scribed i in-clause.5 (a); 

’ for the fourth six months of employment: 85 per cent of the wage pre- 
scribed i in clause 5 (a); . 

“thereafter, the ‘wage prescribed for an ‘einployee engaged on work. 
referred to in clause. 5 (a). ; 

6. Employees engaged in— | - . 7 

’ ‘operating ‘all machines where such machines have been set bya a sétter 
or ‘supervisor, all repetitive upholstery work (but éxciuding re- uphols- 
tery, prototype.and one .off- work), operating. spray guns,. curtain and 
“roller casters ant all repetitive assembly operations; . . 

C ents per 

“hour 

° Duis the period ending 19 March 1985 ase secesscnne | 175 ; 

7. Learners employed i in learning the operations referred toi in clause 6: 

: Daring th the first year inwhich this Agreement comes into 0 operation: 

--Per week: 

For the first nine. months of employment: 60 per cent of the wage pres- 
cribed in clause 6; . . ate 

-for-the second. nine months of employment: 6s Per cent of the: wage : 
- prescribed in clause 6;. 

for the third ine months of of employment 75 per cent tof the wage pres- 
cribed in clause 6; 

for the ‘fourth nine- months of employment 85- per cent tof the wage 
| prescribed in clause 6;, 

thereafter, the ‘wage prescribed for an employee engaged on work re- 
ferred to inclause6.°..* 

: During the second j year in- which this ‘Agreement i is effective: 

For the first six months: 601 per cent of the wage’ prescribed in clause 6; 

for the sécond : six months: 65 cent of the wage prescribed i in clause 6; 

for the. third six months: 75 per cent of the wage prescribed i in clause 6; 

for the fourth six-months: 85 per cent of the. wage prescribed in.clause 6; 

thereafter, the wage prescribed for ‘an employee engaged ¢ on work re- 
ferred to in clause 6. 

I. Grade RYT 

8. Employees engaged i in— 

(1) any operation or process, in whole or in part; performed by hi hand 
or mechanical appliance, in slipstitching, sewing and/or joining covers, 
flies, cushions, cords, pelmets, or bolters, but shall exclude the cutting . 
of covers; . ne 

.. (2) buttoning of. removable ‘and/or loose cushions; 

(3) affixing gimp and/or braid and/or: box pleating, but. excluding the 
stapling ¢ and/or ‘tacking thereof: . Lo 

, -¢ ents per 
- hour - 

"During the period ending 19 March 1985........ccccsceee. 125 

7



--9, Werknemers wat die volgende werk vertig: | 

(1) Alle stikwerk nodig by die vervaardiging van : toppe, rande, 
matrasslope, ateljeerusbankoortreksels en -onderdele; 

(2) matrashandvatsels aan rande stiky; 

" (3) gestikte randé aan matraseenhede stik v6dr die stik van kantbande; 

(4) die bek van die matras met die hand of? B masjien toewerk; / 

(5) randlengtes saamvoeg; . 

(6) kopkussings, stoelkussings en peule toewerk:- 

(7) toppe, rande en slope uitsny: 

a /. + Sent per 

Ns guar 
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10. Leeriinge in diens om die klasse werk te leer wat in klousules 8 en 9 
bedoel word: . 

Per week: 

Vir die eerste ses maande diens: 60 persentv van n die Joon in a Klouatles 8 
en 9 voorgeskryf; 

vir die tweede Ses maande diens: 65 persent van die loon-in Klousules 8 
en 9 voorgeskryf; 

vir die derde ses maande diens: 75 persent van die loon in klousules 8 en 
9 voorgeskryf; 

vir die vierde ses maande diens: 85 persent van die loon i in n klousutes Sen 
9 voorgeskryf; 

‘ daarna, die loon voorgeskryf ‘vir ’n wetknemer in’ diens op werk in 
Klousules 8 en 9 bedoel. 

11. Werknemers wat die volgende werk verrig: 

(1) Kiaargemaakte rottangmatte vassit; 

(2) ’n enkelrolskuurder, oopskryfskuurder, ‘olskubrder, luggevulde 
skuurder opstel en bedien; ~ 

(3) gate boor; . 

(4) slegs met.die tapmasjien tappe maak; 

-(5) ’n uitholmasjien bedien om uithollings vir slotte en skarniere te sny; 

(6) stoelkussings met veerbinnewerk en/of veereenhede vul; , 

(7) 'n tapinsteekmasjien bedien; , 

(8) hangerboute insteek en ’n poot vasbout of ’n poot vasskroef, maar 
uitgesonderd die -vassit van die plaat enof aanhegting aan die raam wat die 
hangerbout moet neem; . _ 

(9) ’n randfineermasjien bedien, maar nie randbande aatisit nie; 

(10) met ’n masjien skuur, uitgesonderd met twee- en drierol- en kombi- 
nasierol- en bandskuurder; 

(11) hout- en metaallatte en dwarsstawe aan rame vir stoffeerwerk i in 

posisie Plaas: 

. Sent per 
. vo wie J . o uur 
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Graad IV 

12. Werknemers wat die volgende werk verrig: 

__ (1) Vasbout; 

(2) houttappenne ¢ en -penne met die hand of ’n masjien maak en/of spits 
maak; 

(3) met die hand en/of ’n draagbare skuurder skuur, ongeag of die 
artikels wat geskuur word, stilstaan of draai; - ° 

(4) soliede hout met die hand of 'n meganiese proses:buig; - 

(5) gate of barste in meubels met houtvulsel of soortgelyke stowwe vul; 

(6) bedysters, koepels en sokke vir rolwieletjies vassit; 

(7) was aanwend; 

(8) rande verf en/of vul; 

(9) deure en toebehore afhaal voordat dit vir poleerwerk ered gemaak 
word; 

(10) met gips of ’n ander vulsel vul; 

(11) meubels met sure of ’n ander bleikmiddel bleik; 

(12) 'n gepoleerde oppervlak stippel; 

(13) slegs met die hand beits, olie, vul en/of hernuwe; 

(14) seilbande en/of plaasvervangers aansit maar uitgesonderd die vas- 
bind van spiraalvere; 

(15) laaghout of hardebord aan los sitplekke v vir stoffeerwerk vasspyker; 

(16) metaal bespuit; 

(17) riempiewerk; "   
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9, Employees engaged in— 

(1) all sewing required in the manufacture of tops, borders, mattress 
cases, studio couch covers and component parts; 

(2) sewing mattress handles to border; 

(3) sewing quilted borders onto mattress units prior to tape edging; 

(4) closing up by hand or machine the mouth of mattress; _ 

(5) joining border lengths; a 

{6) closing pillows, cushions, bolsters; 

(7) cutting tops, borders and cases: 

. ‘ Cents per 
hour - 

During the period ending 19 March 1985 ............ccceeeseeeee 125 

10. Learners employed in learning the class of work referred to in 
clauses 8 and 9: 

Per week: . ; / 

For the first six months of employment: 60 per cent of the wage 
prescribed in clauses 8 and 9; 

for the second six months of employment: 65 per cent of the wage 
prescribed in clauses 8 and 9; 

for the third six months of employment: 75 per cent of the wage pre- 
scribed in clauses 8 and 9; 

for the fourth six months of employment: 85 per cent of the wage pre- 
scribed in clauses 8 and 9; 

thereafter, the wage prescribed for an employee engaged on work 
referred to in clauses 8 and 9. 

11. Employees engaged in— 

(1) fixing up of ready made cane mats; 

(2) setting up and operating single drum sander, open disc sander, 
bobbin sander, air filled sander; 

(3) boring holes; 

(4) morticing on the mortice machine only; 

(5) operating of the hinge recessing machine for the purpose of cutting 
recesses for locks and hinges; 

(6) filling of cushions with spring interior and/or spring units; 

(7) operating a dowel insertion machine; 
(8) inserting hanger bolt and bolting on of a leg or screwing in of a 

leg, but excluding the affixing of the plate and/or attachment to the 
carcass to take the hanger bolt; 

(9) operating an edge veneering machine, but excluding edgebanding; 

(10) machine sanding, excluding double and triple drum and combi- 
nation drum and belt sander; 

(11) positioning of wooden and metal laths and cross bars to frames 
for upholstering: 

Cents per 
, hour 

During the period ending 19 March 1985...............ccseeeeee 125 

Grade IV 

12. Employees engaged in— 

(2) bolting; 

(2) making and/or pointing of wooden dowels and pins by hand and/or 
machine; 

(3) sandpapering by hand and/or portable sander regardless of whether 
the articles sandpapered are stationary or rotating; 

(4) bending of solid timber by hand or mechanical process; 

(5) filling of holes or cracks in furniture with wood filler or similar 
substances; 

(6) fixing bed irons, domes and sockets for castors; 

(7) the application of wax; 

(8) the painting and/or filling of edges; 

(9) the removal of doors and fittings prior to preparation for polishing; 

(10) filling in with plaster of Paris or any other filling material; 

(11) bleaching of furniture with acids or any other bleaching agent; 

(12) stippling of polished surface; 

(13) staining, oiling, filling and/or reviving by hand only; 

(14) fixing of webbing and/or substitutes but excluding the lashing of 
coil springs; 

(15) tacking of plywood or hardboard on to loose seats for upholstery 
purposes; 

(16) spraying of metal; 

(17) riempie work;



“ (18)  heliese ve vere : en/of, ketting- en/ot sigsag- of nie-sak- -tipe weerwerk 
aanhaak; 

“(i9) idapperhaar of ander material met’ n 1 masjien uitpluis; 

(20) die agtergrond van houtsnywerk stippelen pons; 

(21). T;.,en G-kantstroke. met die hand vasslaan, maar. utgesonderd 
verstekhoekprofiele; og a 

(22) bome aan gestoffeerde ‘attikels vasa” : . ; , . . a 

(23) werk in verband met enigeen: van die prosesse by die vervaardiging 
van veerbinnewerk en/of veereenhede en die ‘Vervaardiging v van n hol onder- 

dele; : 

    

pe 

  

« (24) paneelpenne en/of -spykers enlof ‘kramme wat uitsteck met’ n pons ‘ 
wegkap in die handskuurseksie; 

(25). rolle. stoffeermateriaal,’ goiing,.-kaliko, ¢crownflex en dergelike 
stowwe oopmaak en/of, met die hand. van. selfkant, tot selfkant sny,.maar 

nie; 

(26) handvatsels met skroewe, boute en moere en skroefboute deur |: 

ve x - prebored holes; 5 9... vooraf geboorde. gate vasheg, ... 

(27) spieéls deur middel van kleefband vassit; 

-. (28) opknapwerk by die op- en/of elabplek a 

  

sentper | 

., Gedurende die tydperk eindigende. 19 Maart 1985 ., “ seen a ” 

13. Werknemers wat die volgende werk verrig:-* aan 

«.(1) Bedmatrasrame, atéljeerusbankrame en 1 bababeddens met die hand 
vasbout; 

(2) spoele vir ’n randstikmasjien gereed-maak;:... .>-....5 © 9 > : 

(3) gestikte rande volgens lengte-sny;.- =: Do ed 

'(4) gate in matrasrande pons; : : 2 

(5) ventileerders en handvatsels aan matrastande aanbrings 

(6) ’n deurvlegmasjien voer; 

(7) kussinkies uitsny en maak, ongéag die ‘materiaal gebruik; 

"" (8) latte’ en ‘dwarsstawe in posisie plaas. of vlegwerk ; aan matras- of 
bedrame heg; . : . 

9) matrasrame t beits; *” 

(10) hingsels aan matrasrame het os 

“ (11) "n maas aan °n. matrasraam in posisie plas en n vashegs .. | 

(12) lusse aan naalde en ’n drukdeurstikmasjien: hangs 

- 43) 'n doekspreimasjien laai, stoot en bedien; * “ 

- (14) n-pluismasjien bedien; " 

(15)’n lusmaakmasjien bedien; — 

- (16) lusse, kriope of klossies vasheg’ an 

(17) rane vir beddegoed met die hand beits en/of vernis; — 
(18) geweefde draadmaas en kettingveermaas aan rame vir beddegoed 

inmekaarsit, vasslaan of vashaak, algesien v van die materiale \ waarvan die 
rame gemaak i is; : : ee be 

(19) bedysters aanbring; 

(20) veereenhede aan bedrame vasheg: 

. ql 

   

  

Gedurende die tydperk eindigende 19 Maart 1985 . 

“14! Werkneiners wat die volgende 

(1) Persele skoonmaak en yee; 
  

(2) masjinerie, installasies, ‘pereedskap, spuittoestelle en. werktuie ; 
skoonmaak; Ld 

(3) masjiene en/of voertuie olie en smeer; . Boon et 

  

(4) afwit; 

(5) voertuie lai en/of aflaai; 

- (6) materiaal hanteer,;, : . . . 8 

(7) “n voertuig of stotkar stot of trek; co tee 

(8) met handvoertuie aflewer; Cg Lk 

(9) grondstowwe uitpak, baalenontbaaly, 

(10) uitrusting.skoonmaak en, skoonblaas; _ 

-(11)’n stoomketel, -verbrander en/of oond bedien;: 

(12) droogoonde laai en ontlaai; © 

(13) tee of ander dergelike dranke’ maak; og 

(14) hout vir presevering behandel; es my 
(15) artikels in kartonne eof kartonhouers verpaki =... 
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Pp: ‘Employees engaged in— " 

  
    

   : type of springing; 
“ (19) teasing coir or oO 

(23) work in connection with any of the processes in the construction of 
spring interior and/or spring Units and: the: manbfactate of their ‘component . 

* parts; 

(24): punching’ away protruding panel pi pins 3 andlor cals andlor staples in 
the hand-sanding section; 

(25). breaking up and/or cutting from selfedge, to selfedge ‘by hand. of 
' tolls of upholstery material, hessian, calico, crownflex and similar materi- 
. als; but expressly excluding the ‘cutting to size of: pattern andlor Shape 
" ready for upholstering; 

(26) fixing of handles by screws, s, bolts and nuts, and serewbolis. * through 

. (27) affixing of mirrors 's by the use eof adhesive tape; ise 

(28) touching up at the:point of dealing? and/or off- -Joading: Dat 

: "Cents per 
~ hour 

Dang the period ending 19 March 1985.. 405 7 

    

» ab bolting by hand of. bed, mattress frames, studio couch frames and 

cots; : . 

(2) preparing spools fora. border quilting machine; - ne : bene 

’ (3) cutting quilted borders to length; ce 

_»,,(4) punching holes in mattress borders; , : a 

- (5) fitting ventilators and handles to mattress borders, le 

(6) feeding the interlacing machine; ) 

(7) cutting and making of pads; irrespective of materials used; 

-{8). positioning of laths-and cross-bars, or fixing. -webbing to mattress 
_orbed frames; eth ae ; 

(9) staining mattress frames; 

: (10); affixing lugs to smmattress, frames; . . 

- 11) positioning and- securing :a. mesh: toa mattress, frame; nado 

(12) hanging loops on needles in compression ‘tafting; ** 

(13) loading; wheeling, ‘and operating a cloth-spreading machine; 

(14) operating 4 teasing machine; *-“~ ” 

a, (5) attending a loop making machine, 

(16) attaching loops: or buttons or ‘tufts; 

_ (17). staining and/or varnishing frames for bedding by hand; 

(18) assembling, knocking-or hooking on woven wire mesh and chain 
spring meshes to frames for bedding, irrespective. of the, materials of 
which such frames are made; | 

(19) fixing bed irons; OO — f cee 
(20) attaching s spring | units to bed frames: eee 

            

. During the period ending | 19 March 1985. ve 

"14. ‘Employees engaged i in— no : 

_(1) cleaning and sweeping: of premises; - - Pky os 

i:. (2)cleaning:machinery, plant, tools, spray guns and. tens — 

(3) oiling and ‘greasing machines and/or vehicles; Bee Be The 

(4) lime-washing; . “oo 

(5) loading and/or unloading vehicles; 

(6) handling materials; ' : oe 

(7) pushing or pulling a vehicle or handcart; 

(8) delivery by manually- propelled v vehicles; 

(9) unpacking, baling arid unbaling r% faw materials; ” Coe 

_, (10) cleaning and blowing down of equipment; a 

“(ib attending boiler, incinérator and/or oven; ae 
‘ 

“ (12) Wading and uiloading kilts; * ao 

      

      

; , (14) the treatment ‘of timber for preservation; / 

(15) packing articles i into cartons and/or cardboard conta in 
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(16) artikels in kartonne en/of kartonhouers. verpak en n daama dié kar- 
tonne en kartonhouers vul en sluit; 

(17) lym afwas en/of afvee; 

(18) gebruikte stoffeerwerk en beddegoed uitmekaarhaal; 

(19) ’n meubelmasjienwerker help om materiale védr en nd masjienbe- 

werking te hanteer; 

(20) metaalstawe, skarniere, metaalbuise, metaalstrokies, . ketting, 

draad, hoepelyster en ander dergelike materiale sny; 

(21) ysterboute en -stawe vasklink of skroefdraad daarin say: 

(22) enige soort pers bedien; 

(23) stoffeerspringvere baal en indompel, 

(24) sorg vir die stofsakke en/of siklone van skuurmasjiene;, 7 
(25) skuurpapierskywe vaslym; . oo, 

(26) in papier of karton toedraai; 

(27) rabbereenhede in matrasslope insit; 

(28) rubber of plaasvervangers daarvan uitsny en aanmekaar vaslym; 

(29) fineerhout met band vassit en ’n fineerpers bedien; 

oo lym en papier van geperste fineerhout verwyder, afwas en/of skoon- 

maak, 

(31) hoepelyster wat vir viegwerk gebruik word, reguit maak en/of sny; 

(32) kopkussings, stoelkussings en peule met stowwe of materiaal vul, 
behalwe veerbinnewerk en/of veereenhede; . 

(33) klapperhaar met die hand vitklop.en/of uitpluis; 

(34) metaalstawe skoonmaak; : . 

(35) die massa van kopkussings, peule, bedspreie en stoelkussings meet; 

(36) klapperhaar of ander materiaal met die hand nd uitpluis 

(37) beddegoed uitmekaarhaal; u 

(38) lym van meubels verwyder; : 

(39) metaaldele buig, pons, vasklink, boor en/or inmekaarsit; 

- (40) lym meng, massameet en voorberei; 

(41) lym en lymverhardmiddels met die hand, kwas of masjien aansit 
eof spréi, maar uitdruklik nie meubélonderdele inmekaarsit of. monteer 
nie. Hierdie uitsondering is nie van toepassing op die werknemets i in sub- 
klousule (45) hieronder bedoel nie; - 

(42)° n tapplatdrukmasjien bedien; 

(43) met ’n patroonplaat, patroon en/of staat afer ter voorbereiding 
vir masjinering; . 

(44) ’n patroon, patroonplaat e1 eniofs setmaat afmerk; 

(45) meubelonderdele wat gekramp, geklamp: of gepers-moet word, 
inmekaarsit of monteer: Met dien verstande dat die getalsverhouding van 
werknemers wat dié werk uitvoer tot werknemers wat die loon ontvang wat 
in kousule 1 van hierdie Deel voorgeskryf word en wat kramp-, klamp- of 
perswerk uitvoer, hoogstens twee tot een mag wees; 

(46) skuurpapier of -skywe en -bande vir oopbandskuurders maak. en 
saamvoeg; 

(47) materiale deursye; 

(48) fineerstukke, laaghout en hardebord met bande, krammeé, en/of 
hegspykers aan rame of kernmateriaal vassit vir perswerk; — 

(49) verbandlose laswerk met ‘n masjien; - _ 

(50) enige soort vakuumsak en pers laai en -ontlaai, 

(51) gom- of ander bande was; : 

(52) onderdele nA perswerk opstapel; | 

(53) ’n stoffeerder help deur oortreksel vas te hou; , 

(54) gomblokke aansmeer; 

(55) geriffelde vasmakers insit in die proses‘om rame inmekaar te sit; 

(56) oortollige fineer met die hand of thandgereedskap afwerk nadat 
fineer aangesit-is; : 

(57) skroewe in reeds geboorde gate insit voordat daar vasgeskroef 
word; 

(58) moere en/of moerdoppies aan boute vassit; 

(59) handvatsels vasbout; . 

(60) glas in vooraf vervaardigde groewe of sponnings laat sak, maar 
uitgesonderd glas met kraallyswerk in posisie vassit envof glas op *n ander 
manier vassit; 

(61) randfineerwerk met die hand doen; 

(62) skuimrubber en/of dergelike stowwe na fatsoen enlof grootte sny; 

(63) ’n skuimmaalmasjien bedien; | 

(64) karton in die stoffeerseksie met die hand en/of valmes sny, maar 
uitgesonderd die gebruik van ’n ander masjien of die sny van karton i inn 
ander afdeling; ee   

(16) packing articles into cartons and/or cardboard containers and 
thereafter filling and closing such cartons and containers; , 

(17) washing and/or wiping off glue; / 

" (18) stripping second-hand upholstery and bedding; 

(19) assisting a furniture machinist in handling materials before and 
after machining; 

(20) cutting metal rods, hinges, metal tubes, metal strips, chain, wire, 
hoop-iron and similar ‘materials; / 

(21) riveting or making threads on iron bolts and rods; 

(22) operating presses of any type; 

(23) baling and dipping of upholstery springs; 

(24) attending to dust bags and/or cyelones from sanding n machines; 

(25) glueing sandpaper discs; - ‘ 

(26) wrapping in paper on cardboard; 

(27) ‘inserting rubber units into mattress cases; 

(28) cutting and glueing together of rubber or substitute materials; 

(29) taping of veneers and attending veneers press; 

(30) removing, washing and/or cleaning off glue and paper from 
pressed veneers; | 

(31) straightening and/or cutting hoop-iron used for webbing; 

(32) filling of pillows, cushions and bolsters with substances or mate~ 
rials other than spring interiors and/or spring units, 

(33) beating and/or teasing coir by hand; 

(34) cleaning metal rods; . 

(35) mass-measuring pillows, bolsters, quilts and cushions; 

(36) teasing coir or any other matetials by hand; 

(37) stripping bedding; 

(38) removing glue from furniture; 

(39) bending, punching, riveting, drilling and/or assembling metal 
parts; 

(40) mixing, mass- measuring and preparing glue; 

(41) applying and/or spreading glue and glue hardeners by hand, 
brush or machine; but expressly excluding the putting together or assem- 
bling of furniture parts. This exclusion not to apply to the employees 
referred to in subclause (45) hereunder; 

(42) operating tenon squashing machine; 

(43) marking off by template, pattern and/or jig in preparation. for 
machining; 

(44) marking of pattern, template and/or jig; 

(45) putting together or assembling of furniture parts which are to be 
cramped, clamped or pressed: Provided that the ratio of employees 
performing this operation to employees in receipt of the wage prescribed 
in clause 1 of this-Part who are engaged in cramping, clamping or 

.. pressing shall not exceed two to one; 

(46) making and jointing sandpaper or discs and belts for open belt 
sanders; 

(47) straining of materials; 

(48) taping, stapling and/or tacking veneers, plywood and hardboard 
on to frames or core material for pressing; 

(49) tapeless jointing by machine; 

(50) loading and unloading vacuum bag and press of any kind; 

(51) washing off gum or other tapes; 

(52) stacking parts after pressing; 

(53) assisting upholsterer in holding cover; 

(54) rubbing on glue blocks; ~ uo 

(55) inserting corrugated fasteners in the Process of -assembling 
frames; 

(56). trimming away by hand or hand tool of excess veneer after 

, affixing ‘of veneer; - 
(57) insetting ‘screws into pre-borded holes preparatory to screwing; 

(58) affixing nuts and/or nut covers to bolts; . 

(59) bolting handles, 

(60) dropping glass into pre-made grooves or rebates but excluding 
the affixing of glass in position with beading and/or securing glass in any 
other manner; 

(61) edge veneering by hand; 

- (62). cutting foam rubber and/or similar substances to shape and/or 

size; 

(63) operating a foam mincing machine; 

(64) cutting cardboard in the upholstery section by hand and/or guillo- 
tine but excluding the use of any other machine or the cutting of card- 
board in any other department,
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(65) los stoelkussingslope met vulmateriaal volmaak; 

(66) houttappenne met die handinslaan; 

(67) skuimrubber en/of soortgelyke stowwe vaslym aan oortrekmateriaal 
slegs vir deurstikwerk: , 

Sent per 
; ; uur 

Gedurende die tydperk enidigende 19 Maart 1985 ...34..:..05 105 
15. (a) Werknemers in diens as opsigters of wagte: oO co 

ne Rand per 
week 

Gedurende die tydperk eindigende 19 Maart 1985 ...:........ « 54,25 

(b)-i) Werknemers in diens as verpakkers;.. . 

(ii) werknemers in diens as kantoorbodes; 

(iit) ios werknemers: . 

Sent per 
uur 

Gednrende die’ tydperk éindigende 19 Maart 1985 woe 105°’. 

Ji KLOUSULE 2 VAN DEEL Il VAN DIE VORIGE 
OOREENKOMS.—LONE 

() Vervang paragraaf (a) van subklousule (1) deur die volgende: 

“*(a) Werknemers, uitgesonderd los werknemers.— n Werknemer wat ’n 
voertuig, uitgesonderd ’n’ stoomwa, dryf waarvan die onbelaste massa 
tesame met dic onbelaste massa van ’n sleepwa of sleepwaens wat deur 
sodanige voertuig getrek word— . : 

(i) hoogstens 2 722 kg is: 

120c per. uur gedurende die tydperk eindigende 19 Maart 1985; 

(ii) meer as 2 722 kg maar hoogstens 4.536 kg is: - 

142c per uur gedurende die tydperk eindigende 19 Maart 1985; 

Giii) meer as 4 536 kg is: 

_ 450c per uur gedurende die tydperk einidigende 19 Maart 1985.” 

' (2) Vervang paragrawe (a), (b) en (c) van subklousulé (4) deur die |, 
volgende: 

“‘(a) Wanneer dit vir die werknemer nodig is om’ aandete en bed te 
verkry: RS5,50; : : 

“(b) wanneer dit vir die werknemer nodig i isom aandete, bed en ontbyt te 
verkry: R6; 

(c) wanneer dit vir die werknemer nodig is is om bed, ontbyt, middagete 
en aandete te verkry: R7.”’ 

Namens die partye op hede die 27ste dag van Februarie 1984 te Oos- 
Londen onderteken. 

Pp. W. MACKIE, Voorsitter van die Raad. 

M, LALARAM, Ondervoorsitter van die Rad. 
c.G. POTGIETER, Sekretaris van die Raad. - 
  

No. R. 1231 22 Junie 1984 

~ "WET OP ARBEIDSVERHOUDINGE, 1956 . 

TABAKNYWERHEID (RUSTENBURG).—VER- 
™ _ LENGING VAN OOREENKOMS 

Ek, Jacob Salmon Herselman, Direkteur: Mannekrag, 
behoorlik daartoe gemagtig deur die Minister van Manne- 
krag, verleng hierby; kragtens artikel 48 (4) (a) (i) van die 
Wet op Arbeidsverhoudinge, 1956, die tydperke vasgestel 
in Goewermentskennisgewings R. 372. van 25 Februarie 
1983 en R. 2142 van-30 September 1983, met ’n verdere 
tydperk wat op 31 Desember 1984 eindig. . 

J. Ss HERSELMAN, Direkteur: Mannekrag.... 
  

Ne. R. 1236 ae ~* “22 Junie 1984 

.. WET.OP ARBEIDSVERHOUDINGE, 1956... 

MOTORNYWERHEID —-VERLENGING VAN 
HOOFOOREENKOMS 

* Ek, Jacob Salmon Herselman, Direkteur: Mannekrag, | 
behoorlik daartoe gemagtig deur die Minister van Manne- 
krag, verleng hierby, kragtens artikel 48 (4) (a) (i) van die 
Wet op Arbeidsverhoudinge, 1956, die tydperke vasgestel 
‘in Goewermentskennisgewing R. 1574 van 30 Julie 1982, 
R. 1450 van 1 Julie 1983, R. 2533 van 18 November 1983 
en R. 760 van 19 April 1984, met ’n verdere tydperk w wat op 
31 Desember 1984 eindig. 

J. S.. HERSELMAN, Direkteur: Maniekrag.   
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‘(65) filling loose cushion cases with filling a material; - 

(66) knocking in wooden dowels by hand; © . 

(67) glueing foam subber and/or similar substances to « cover material 
for rains only: a 

Cents per 
. hour 

“During the period ending 19 March 1985...0s.00...ct se 105 

15. (a) Employees employed as caretakers or watchmen: mo 
en Los "Rand per 

: week 

During the period ending 19 March 1985............. reese’ 54,25 

(b) (i) Employees employed as packers; “~~ ee 
. (ii) employees employed as office messengers; 

iii) casual employees: Se 

Cents per 
hour 

During the period ending 19 March 1985 nee 1057. 

"11. CLAUSE 2 OF PART Ill OF THE FORMER AGREEMEN —_ 
WAGES 

(1) Substitute the following for ‘paragraph (a) of subclause (i): 

“(a) Employees, other than casual employees. —An employee who 
drives a vehicle, other than a steam-wagon, the unladen mass of which 
together with the. unladen mass of any trailer of trailers drawn by such 
vehicle— : . : 

(i) does not exceed 2 722 kg: 

- 120c.per-hour during the period ending 19 March 1985; . 

(ii) exceeds 2.722 kg but does not exceed 4 536 kg: . 

142c per hour during the period ending 19 March 1985, 

(ili) exceeds 4 536 kg: 

150c per hour.during the period ending 19 March 1985." ” 

” Substitute the following for paragraphs (a), (b) and (c) of subclause 

(4) 
(a) where it is necessary for the employee to. obtain an evening meal 

- and bed: R5,50; 

(b) where it is necessary for the employee to obtain a an evening meal, bed 
and breakfast: R6; 

(c) where it is necessary for the employee to obtain bed, breakfast, tunch 
and evening meal: R7.’ 

Signed : at East London, on bebalf of the parties, this 27th h day of Feb- 
ruary 1984 

Pp. W. MACKIE, Chairman of the: Council. 

M. LALARAM, Vice- -Chairman of the Council. 

C. G. POTGIETER, Secretary of the Council. 
  

No. R. 1231 oo ; 22 Jone 1 1984 

LABOUR RELATIONS ACT, 1956 

TOBACCO MANUFACTURING INDUSTRY (RUSTEN- 
BURG).—EXTENSION OF AGREEMENT. 

I, Jacob Salmon Herselman, Director: Manpower, duly 
authorised thereto by the Minister of Manpower, hereby, in 
terms of section 48 (4) (a) (i) of the Labour-Relations Act, 
1956, extend the periods fixed in Government Notices R. 
372 of 25 February. 1983 and R. 2142 of 30 September 

- 1983, by a further period ending 31 December 1984. 

- J.S. HERSELMAN, Director: Manpower. 
  

No. R. 1236 2 June 1984 

“LABOUR RELATIONS ACT, 1956. 

MOTOR INDUSTRY.—EXTENSION OF MAIN 
AGREEMENT 

I, Jacob Salmon Herselman, Director: Manpower, duly 
authorised thereto by the Minister of Manpower, hereby, in’ 
terms of section 48 (4) (a) (i) of the Labour Relations Act, 
1956, extend the periods fixed in Government Notices 
R. 1574 of 30 July 1982, R. 1450 of 1 July 1983, R. 2533 
of 18 November 1983 and R. 760 of 19 April 1984, by a 
further period ending 31 December'1984. — 

J. S. HERSELMAN, Director: Manpower.
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No.R.1245 | 
WET OP BASIESE DIENSVOORWAARDES, 1983° 

VRYSTELLING: —BROOD- EN: BANKETNYWERHEID 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, stel-hierby, kragtens artikel 34 van die. Wet op 
Basiese Diensvoorwaardes, 1983. (hierna ‘‘die. Wet’’. ge- 
noem), alle werkgewers in die Brood- en Banketnywerheid 
in die Republiek van Suid-Afrika vry van die bepalings: van 
artikels 2 (2) (a) en 10 (1) (a) en (2) van die Wet ten opsigte 
van _ bakhuiswerknemers, uitgesonderd sodanige. .werk- 
nemers vir wie die bepalings van ’n nywerheidsraadocreen- 
koms ingevolge die Wet op Arbeidsverhoudinge, 1956, of 

is. .. 

- Hierdie vrystelling word met ingang van die datum van 
publikasie van hierdie kennisgewing verleen vir ’n onbe- 
paalde tydperk in die mate dat die maksimum weeklikse 
gewone werkure in artikel .2° (1) (6) van dié Wet bepaal, 
werk op ’n Sondag kan insluit, op voorwaarde dat— 

(a) die werknemer teen minstens twee maal sy gewone 
skaal van besoldiging betaal word vir die totale. tydperk, 
insluitende oortyd, wat hy op ’n Sondag gewerk het; en 

(b) aan hom ’n weeklikse ° vry tydperk van minstens 24 
agtereenvolgende ure toegestaan word, welke tydperk 
duidelik getoon moet word in die aantekeninge wat inge- 
volge artikel 20 van die Wet voorgeskryf word, of .in 
enige ander aantekeninge wat deur ’n inspekteur goedge- 
keur is, en geen werk mag normaalweg deur, hom gedu- 
rende sodanige tydperk verrig word nie: Met dien 
verstande dat wanneer daar van hom vereis word of ‘hy 
toegelaat word om gedurende sy vry tydperk te werk, sy 
werkgewer aan hom— 

(i) indien hy hoogstens vier uur gewerk het, ’n bedrag . 
moet betaal wat nie minder is nie as die loon betaalbaar 
ten opsigte van die tyd (uitgesonderd oortyd). wat ge- 
woonlik deur hom op ‘n weekdag gewerk word;, | 

(ii) indien hy langer as vier uur gewerk het, ’n bedrag 
moet betaal wat nie minder is nie as Of *n bedrag bereken 
teen dubbel sy loonskaal ten opsigte van die volle tyd wat 
hy gedurende sodanige vry tydperk. gewerk het, of ’n 
-bedrag gelyk aan dubbel die loon aan hom betaalbaar ten 
opsigte van die tyd (uitgesonderd oortyd) wat gewoonlik 
deur hom op ’n weekdag gewerk word, watter  bedrag ook 
al die grootste is. 

Goewermentskennisgewing R. 1894 van 3 Desember 
1965 word hierby met ingang van die datum van publikasie 
van hierdie kennisgewing ingetrek. og 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

  

No. 1260 : ., 22 Junie 1984 
WET OP ARBEIDSVERHOUDINGE, 1956" 

KLERASIENYWERHEID, KAAP.—WYSIGING VAN 
HOOFOOREENKOMS 

Ek, Pieter Theunis Christiaan Du Plessis, Minister van 
Mannekrag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids- 
verhoudinge, 1956, dat die bepalings van die Ooreen- 
koms (hierna die Wysigingsooreenkoms genoem) wat in 
die Bylae hiervan verskyn en betrekking het op die. On- 
derneming, Nywerheid, Bedryf of Beroep i in die opskrif 
by hierdie kennisgewing vermeld, met ingang van I Julie 

~ No. R. 1245 

BASIC CONDITIONS OF EMPLOYMENT ACT, 1983 

’n loonvasstelling ingéevolge die. Loonwet, 1957, bindend— 

  

bon STAATSKOERANT, 22 JUNIE 1984 

22 Junie 1984 22 June 1984 

_ EXEMPTION. —BREAD AND CONFECT IONERY 
INDUSTRY 

__I,..Pieter Theunis Christiaan du Plessis, Minister of 
Manpower, hereby, in terms of section 34 of the Basic 
Conditions of Employment Act, 1983 (hereinafter referred 
to as “‘the Act’’), exempt all employers. in the Bread and 
Confectionery Industry in the Republic of South Africa 
from the provisions of sections 2 (2):(a) and 10 (1) (a) and 
(2). of the Act in respect of bakehouse employees, except 
such employees for whom the provisions of an industrial 
council agreement in terms of the Labour Relations Act, 
1956, or a wage determination in terms of the Wage Act, 
1957, are binding. 

This exemption is granted with effect from the date of 
publication of this notice for an indefinite period to the. 
extent that the maximum weekly ordinary working hours 
fixed in section 2 (1) (b) of the Act may. include work on a 
Sunday, on condition that— 

(a) the employee is paid at a rate of not less than double 
‘fis ordinary rate of remuneration in respect of the total 
period, including overtime, worked by him on a Sunday; 
and 

(b) he is granted a weekly free period of not less than 
24 consecutive hours, which period shall be clearly 
indicated in the records prescribed in terms of section 20 
of the Act, or any other records approved by an inspector, 
and no work shall ordinarily be performed by him during 

‘such period: Provided that whenever he is required or 
permitted to work during his. free period his employer 

_ Shall pay to him— 

(i) if -he ‘has worked for not more than four hours, an 
amount of not less than the wage payable in respect of the 
time (excluding overtime) ordinarily worked by him ona 
week- -day; 

(ii) if he has worked for longer than four hours, an 
amount which shall not be less than either an amount 
calculated at double his wage rate in respect of the whole 
time worked by him during such free period, or an 

’ amount equal to double the wage payable to him in 
- respect of the time (excluding overtime) ordinarily 
worked by him on a week-day, whichever amount is the 

greater. 

Government Notice R. 1894 of 3 December 1965 is 
hereby withdrawn with effect from-the date of publication 
of this notice. 

| P:T.C. DU PLESSIS, Minister of Manpower. 

  

No. R. 1260 22 June 1984 

LABOUR RELATIONS ACT, 1956 
CLOTHING INDUSTRY, CAPE.—AMENDMENT OF 

MAIN AGREEMENT 

. I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby— 

(a) in terms of section 48 (1) (a) of the Labour Rela- 
tions Act, 1956; declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc- 
cupation referred to in the heading to this notice, shall be 
binding, with effect from 1 July 1984 and for the period
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1984 en vir die tydperk wat op 12 Desember 1984 eindig, 
bindend is vir die werkgewersorganisasies.en die vakver- | 
eniging wat die Wysigingsooreenkoms aangegaan het en 
vir die werkgewers en werknemers wat lede van ge- 
noemde organisasies of vereniging is; en 

(b) kragtens artikel 48 (1) (b)-van genoemde Wet, dat 
. die bepalings van’ die Wysigingsooreenkoms, uitgeson- 

' derd' dié vervat in klousule 1 (1) (a), met ingang van 1 
“ Julie 1984 en vir die tydperk wat op 12 Desember 1984 
eindig, bindend is vir alle ander werkgewers en werk- |. 
nemers as dié gendem in paragraaf (a) van hierdie kennis- 
‘gewing wat betrokke is by of in diens is in genoemde 
-Onderneming, Nywerheid, Bedryf of beroep in die ge- 
biede in klousule i van die Wysigingsooreenkoms ‘gespe- 
sifiseer. *~ 

P. T. C. DU PLESSIS, Minister van Mannekrag. _ 

‘BYLAE 

NY WERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAP) 

OOREENKOMS | 

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 
gaan tussen die ~ 

Cape Clothing Manufacturers’ Association 

en die 

"Cape Knitting Industry Association 

(hiemna die ‘ “werkgewers”” of die * ‘werkgewersorganisasies’’ genoem), 
aan die een kant, en die , 

’ Garment Workers’ Union of the Western Province 

(hiema. die *‘ of die ‘‘vakvereniging’’ genoem), aan die 
ander kant, , 

werknemers”’ 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap), 

om die Ooreenkoms gepubliseer by Goewermentskennisgewing R. 1373 
van 1 Julie 1983 soas gewysig by Goewermentskennisgewing R. 2658 van 
2 Desember-1983, te wysig. : . 

"1. TOEPASSINGSBESTEK VAN OOREENKOMS © 

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom 
word—° : 

(a) deur die werkgewers en die werknemers wat lede van onderskeide- 
. lik die werkgewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrikte— . 

G) Die Kaap, Simonstad, Goodwood, Bellville, Somerset-Wes, 
Strand en Worcester deur werkgewers en werknemers wat onderskeide- 

_ lik betrokke is by of deelneem aan die werksaamhede vermeld in pata: 
grawe (a) en/of (b) van die omskrywing van ‘‘Klerasienywerheid’’ 
Klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisge- 
wing R. 540 van 23 Maart 1979; 

(ii) Wynberg deur werkgewers wat onderskeidelik betrokke is by of 
deelneem aan die werksaamhede vermeld in paragrawe (a) en/of (b) 
eof (c) van die omskrywing van ‘‘Klerasienywerheid’’ in klousule 3 
van die Ooreenkoms gepubliseer by Goewermentskennisgewing R. 540 
van 23 Maart 1979; en 

(iii) Malmesbury deur werkgewers en werkriemiers wat onderskeidelik 
betrokke is by of deelneem aan die werksaamhede vermeld in paragraaf 

-(a) (uitgesluit belde wat van leer of van sintetiese materiaal gemaak 
word) of (b) van die omskrywing van die ‘‘Klerasienywerheid’’ in klou- 
sule 3 van die Ooreenkoms gepubliseer by Goewermentskennisgewing 
R. 540 van 23 Maart 1979: 

(2) Ondanks subklousile (1), is hietdie Ooreenkoms— 

(a) slegs van toepassing op ‘werknemers vir wie tone i in hierdie Oor- 
eenkoms voorgeskryf word; 

(b) nie van toepassing op werknemers en werkende direkteure wie se 
lone minstens R7 200 per jaar bedra nie; 

_ (c) nie van toepassing op werkgewers en werknemers wat betrokke i is 
by of in diens is in die Brei-afdeling nie. 

2. KLOUSULE 4.—-LONE 

Vervang subklousule ql) deur die volgende: 

“*(1) Die minimum lone wat betaal moet.word aan en aangeneem mag 
word deur ondergenoemde Klasse werknemers is soos volg:   

   
“ending 12 December 1984, upon the employérs* organi- 
sations .and,.the trade union which. entered. into..the 
Amending Agreement and upon the employers and em- 

ployees who are members ofthe ‘said: organisations. or 
_union; and 

(b) in terms of section 1 48. a) (by. of. the said Act; de: 
claré- that the provisions of the Amending: Agreement; 
excluding: those contained in-clause 1 (1) (a), shall -be 
binding, with effect from. 1 July 1984 and ‘for the. period 
ending 12 December 1984, upon all employers -and: em- 
ployees, other than those referred. to in paragraph (a): of 
this notice, ‘who-are engaged or-emiployed in the. said 

- Undertaking, Industry, Trade or Occupation in the areas 
specified in clause 1 of the Amending Agreement. . 

P.T. C. (DU PLESSIS, Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
ee APE) | 

AGREEMENT — . 
in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the . 

Cape Clothing Manufacturers’ Association oo 

Doan and the . ; : 

Cape Knitting Industry Association ” 

(hereinafter ‘referred to as the , employers” or r the * ‘employers’ organisa- 
tions”’), of the one. part, and the: ! 

‘Garment Workers’ Union of the Western Province 

(hereinafter referred to as the “employees” or the “trade union”), of the 
other part, — 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

‘to amend the Agreement published under Government Notice R. 1373 of 1 
J uly 1983 as amended by Government Notice R 2658 of 2 December 1983. 

1. SCOPE OF APPLICATION OF AGREEMENT. 

qd) The terms of this Agreement shall be observed in the Clothing Indus- 
try-— 

- (a) by the employers and: the employees who. are members of the 
_ employers’ organisations and the trade. union respectively: tos 

(b)} in the Magisterial Districts of— 

(i) The Cape, Simon’s Town, Goodwood, Bellvilie, Somerset West, 
Strand and Worcester by employers and employees who are engaged or 
employed on. the operations referred to in paragraphs (a) and/or (b) of 
the definition of ‘‘Clothing Industry’’ in Clause 3. of the Agreement 
published under Government Notice R. 540 of 23 March 1979; 

Gi) Wynberg by. employers and employees who. are engaged or em- 
ployed ‘on the operations referred to in paragraphis (a) and/or (6) and/or 
{c) of the definition of ‘‘Clothing Industry’ in clause’ 3 of the 
Agreement published under Government Notice } R. 540 of 23 March 
1979; and =” 

(iii) Malmsbury by employers and employees who are engaged or 
employed on. the operations. referred to in. paragraphs (a) (excluding 
belts made from leather of synthetic material) and/or (b) of the defi- 
nition of ‘‘Clothing Industry”’ in clause 3 of the Agreement published 
under Government Notice R. 540 of 23 March 1979. : 

(2) Notwithstanding the provisions of subclause Q), the terms of this 
Agreement shall— 

- (a) only apply in Tespect of employers for whom wages are prescribed 
in this Agreement; . 

(b) not .apply to employees and working directors whose wages are 
not less than R7 200 per annum; . 

(c) not apply to employers and employees engaged or employed i in 
the € Knitting D: Division. 

2 CLAUSE 4. —WAGES 

‘Substitute the following for subclause (1): 

“() The minimum wages that shall be ‘paid to and accepied by, the 
undermentioned classes of employees shalt be as follows: -



  

  

Per week 

                    

   

  

DEELA .:— CRE 

Snyafdeling: , ‘eill 
Hoofsnyer..........cccceseeeeeeeeees scaaeebeeeaevessssseceescersseenaes : 

Patroonmaker: oe : 

(a) Gekwalifiséer............00 eeeeeeaeee fa ebeesseees seseseenseees veees debannheseeseseaqenees 

(b) Leerling: . . 
. Eerste jaar : / : | a 

Eerste ses maande ondervinding sssseseon sseeeass senasesunaelueegaseceqeaesanasegenseacesazecasenane veeneeen ‘é . 38,00 
Tweede ses maande ondervinding . dene tee 50,40 

Tweede jaar : . oo boy lee gta : . 
~  Berste ses maande ondervinding ..........sscsssseesesessesssssessenseesevene slanegesasdpenpaasesad ve ‘sania 62,70 

Tweede ses maande ondervinding « oes _ 75,10 
_ Derde jaar oa 

Eerste ses maande ondervinding ........... sesepesscseecensersnceseenenes 87,50 
sovosavnnpenenes wey, 99,90 Tweede ses maandé ondervinding ... 

° « Vierde jaar . 

Eerste ses maande ondervinding ..... 112,20 
Tweede ses maande ondervinding ... ee ‘> 124,60 

Daarna, die loon voorgeskryf i in (a); .W.S. 50. cteteeeeetas bee ceeeseserreecneescseeceusce oo, 137,00 

Patroongradeerder: 

(a) Gekwalifiseer 
(b) Leerling: 

: _ Eerste je jaar | 

Eerste ses maande ondervinding .. 
Tweede ses maande ondervinding ... 

      

TT weede jaar re ; 

Eerste ses maande ondervinding seneseee socevevesnsenecessnaneceseeseneasecevensns 
Tweede ses maande ondervinding 

Derde jaar ee 
Eerste ses maande ondervinding ........... Levsvsneseesetepenrees, vecsnseeseveneess celaseslenesecreeee 73,00 
Tweede ses maande ondervinding : «81,70 

_Vierde j jaar . > 4 a 7 
Berste seg maande onderviriding | seveseseseneneanaes eeeeees deeebasvesseeaecensanteaensesaeeas steeseeerasanseveanecnees seetasees Heapgevetieseeseeges 90,50 
Tweede ses maande ondervinding saeeeeeenees ceeeneavees: deeeeees ‘ tee wee : 99,20 
Daarna, die loon voorgeskcyf in (a), d.w.s vee * 108,00 

Snyer, snylaagpatroonopléer: ' oo 
(a) Gekwalifiseer.............. daseeeusscenes aisevecsceeens weneseee ' 
(b) Leerling: / , . 

Eerste jaar 

Eerste ses maande ondervinding sesccseduesearssevnavavselee 
Tweede ses maande ondervinding 

~~ Tweede jaar. . 

Eerste ses maande ondervinding ; Sesaee 

  

   
   

      

Tweede ses maande ondervinding . 

_ Derde j jaar . : . / / 

Eerste 8es maande ondervinding sevens ve u sees a eedesbecbecatesesssceestueetnciacereeues « °71,00 
“Tweede ses maande ondervinding .... ’ : - 79,20 

~ Vierde jaar . 

Eerste ses maande ondervinding 87,50 
Tweede ses maande ondervinding : Meelis 95,70 
Daarna, die loon voorgeskryf in (a), d.w.s. 104,00 

Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer: . cos 
(a) Gekwalifiseer........ sesevsesecssssseeccnaceseeasbsesaeeaerseeacsnecsesatsntsaessesnssseessseesseeesestuanesuvensstossas seeseeseees stvegtetecstesrenseeone 71,00 - 
0) Leerling: : ; . MeN meee woe: 

Eerste jaar ~ 

Eerste ses maande ondervinding eveaneneseeseceeasedesseeueuesnensaneeseceaseaes : vue” 38,00 — 
Tweede ses maande ondervinding aes * °42,10 

Tweede jaar . . . . . 
Eerste ses maande ondervinding . cees even sesabeaareeeee shea esensensssenbsescenseovenssoetestoneeseess wbeeceeeeees wae 4 46,20 
Tweede ses maande ondervinding : : : . . 350,40 ° 

Derde jaar ~ : . . oo , . . _ 
Eerste ses maande ondervinding ....... dene esnecanesensonenees Laceees decapesenee sacbeesecnsevsneiseersnsensedsegecasyeaeecun sidbeqestenserncones ' 34,50 
Tweede ses maande ondervinding .............ccccesccccsscnecnecssnssseseetecnestsstepensnuenen seseanens ted eeeeneeeaseeesensesnereens pee eeneeneneeas _ 58,60 

Vierde jaar , re Li 
Eerste ses maande ondervinding ............. sv aeaveneees devtepaescdeseussvsceaeunes a eeeaaeeesaersteaeeccsaeetenassanasees selnesssetseresteaerseesee 62,70 
Tweede ses maande ondervinding ......... Lees : vis ve eee «+ 66,90 
Daarna, die loon voorgeskryf in (a), d.w.s : : : 71,00 

  

(c) Indien bevorder tot leerlingsnyer: 

Eerste ses maande na datum. van bevordering...:.....+6:+. seeteeseereneaaeeees peteetedataneneaees levevessecerees Laseeneeigecece vevaeseees eee 75,00 
Tweede ses maande na datum van bevordering wee 1 sereendeees 
Daarna, die loon vir ’n gekwalifiseerde snyer voorgeskryf, ‘a WLS. ccseccereens veetpteeeenseecaneheaapeaneesesenceeccenecenerneceeaee Sesepeaneeavens 104,00 
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: — . ope ’ . . Cette OM SH ai ate men a water Hina, wateee Per week: 

Laagopléer: Lo eo . 

(a) Gekwoalifiseer......:.ccccccceecesceeeees Veapeeeeseceaverseees Seahevedente aedesatacseeevsnenserssertaceesnens beceeceecesseneeescesensessacanensesuae eseeees ss §2;00' 
-(b): Leerling: ee tye 

Eerste jaar \ 

_ Eerste ses maande ondervinding beteeeenevesecenseneees reese 
* Tweede ses maandé ondervinding .. seen 

.Tweede jaar 

Eerste ses maande ondervinding . 
Tweede ses maande ondervinding ... ealeveees pevesdeeeraaeeeebes 

. “Derde} jaar ~ 

Eerste ses maande ondervinding oe 
Daarna, die loon voorgeskryf in (a), d. WSs sesepeesieveawervnees 

“@ Indien bevorder tot Ieerlingsnyer: 

__ Eerste ses maande na datum van bevordering ........cccccsscssscssssstersnscsssepessvseesseenenasesseecsesenaeees wine 52,00. 
«Tweede ses maande na datum van bevordering........... “ 

    

   
   

  

   

    

   

  

   

    

“>< ‘Dede ses maande na datum van! bevordering .. 78,00 
Vierde:ses maande na datum van bevordering ............005 te 91,00 © 

. Daarna, die loon vir "na gekwalifiseerde snyer yoo geskryf, G.W.S. feesecessteseseerseeraceeensarens seeeeeenees os, 104; ;00 

“@ Indien bevorder tot leetlingtussenvoeringsnywer, -voeringwerker, “leersnyer en assnyer: oe pes QL 

‘Berste ses maande na datum van bevordering ...........sssceclesscssssesessceeseesssensestestendeves Vasegeeseeesers savetaccsaseeseees 1. 52,00 
Tweede ses maande na datum van bevordering............++.:+: tdepeees sdeoee Leveecesen sons eneesabesena nesses nensoeeneeeesaeesarnreens ws 61,50... 

_ Daarna, die loon voorgeskryf vir ’n "n gekwalifiseerde tussenvoeringsnyer, voeringswerker, leersnyer en dassnyer, dy WAS. .cccs ae 71,00 

©) Indien bevorder tot saampasser: we 

Eerste ses maande na-datum van bevordering 52,00 
: « .Tweede ses maande na datum van bevordering 57,80 

~ _: Derde ses maande na datum van bevordering .. 63, 60 
Vierde ses maande na datum van bevordering . see oe we , 69 40 
Vyfde ses maande na datum van bevordering..............1 Ltevsesenesecenes vee : 75,20 
Daarna, die loon vir. ‘n saampasser voorgeskryf, d.w.s. saveeewene Sapeeeseeseseevesecensoscneonens vecoeeeaeeeeee 81,00 

Perssnyer: , Se 
(ay Gekwalifiseer... seeeneeseee euecesaevesenssees Legeaausecrsneceauaescuseseesensecerenversucecteneetens deteleveneeeees sents 73,00 | 

“(b)-Leerling: ~ Be ee : oe 

Eerste jaar ondervinding ............ seseass 38,00 
-  Tweede jaar ondervinding tee ws we wee . 46,70 — 

7 Derde jaar ondervinding saseeene Beaabedeveee tasneebeveceecescecsusedensecseseuceesessaeunbessveaees debeceebeeneneeeee : we 55,50 

_ \Mierdejaar oe , ‘ 

" Berste ses maande ondervinding... . 1 were 64,20 
Daarna, die loon voorgeskryf in (a), d.w.s. veseebeesesdeeerenenee reer ceecadenvasentecesesteneseessenons teens esses censors peaveeeseoee . ot 73,00 

Natrekker: oo, SO . , ‘ 7 : ee 
(a) Gekwalifiseer.......csccssscsssesesessnseeseseeeesssesseneeereseeees ecebenssonensenscasgenonesnssneeatensensecess veseeseseeteasaeersreescieestseeneseeseree 67,00: 
©) Leerling: : . . ; 

Eerste j jaar. : pe b . . . : : 
"Bersto ses maande ondervinding ..cssesstese vesene nescene Seeves a 7 ; : sevneedadenged 38,00 

~ +, "Pweede ses maande ondervinding 42,80 

St. Tweede j jaar ve : . ” 
. Eerste ses maande ondervinding selabeasebeeeseeaeeeeeceeeanaes . sesebivas 47,70 

- Tweede ses maande ondervinding : . 52,50 

.' Derde jaar 

_ Eerste ses maande ondervinding . 
. Tweede ses maande ondervinding wee 
‘Dama, die loon voorgeskryf in (a) d.w.s. seaeeeeeee deeeeeiees seebeeaseneeeees Lesseeeeetertreaeens tes 

_DEELB 

  

57,30 
nl. 62:20 

67,00 

      

Fabriekswerkers: 

Klerasiemasjienwerktuigkundige: | 3 we 
(a) Gekwalifiseer..........cscescessecceseeseeereeeereneares sueseabacaeacansesepessoess Lesteees eecedeseesenneneasesees da segaaaaaeeeneleestreeaeneees seveeee- 137,00 

(b). Leerling: : . : . : . : 

. “Eerste ji jaar. 

Eerste ses maande ondervinding ’ veceeal , : 
Tweede ses maande qndervinding .....11--ss-1. ceevedeeseeee teveeneseeneseneeceaspoosans Levene eeeesnpanaaananetabecbereesusraneneasens Jel aenseeewees : 

: “Tweede j jaar: - 

Eerste ses maande ondervinding eseeeeeee eeeneeneenes eeveeeranes peaneedeaeeceeasseseeesenseaseceeeceeuseseapesesegaeseeens veeeeeseeeesegenaneees : 
_», Tweede ses maande ondervinding .......... sedeneesapecs thateene ablated de cesaaadenenene 

Derde jaar 

_ Eerste ses maande ondervinding 
'.Tweede ses maande ondervinding 

‘Vierde jaar 

Eerste ses maande oridervinding shevaceaeees saasveacevarsseasecieasas . 
--Tweede ses maande ondervinding : : ‘ 
Daarna, die loon Vvoorgeskryf in (€) D.W.S. ice cescerteeseeesees ; 
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Per week 
R 

  

Klerasietegnikus: : 
(a) Gekwalifiseer.......ccc.céssesiseteteetecseseed 

) Leetings 9 
Eerste jaar 

, Eerste ses maande ondervinding ..... 
“Tweede ses maande ondervinding . 

Tweede jaar 

:_ Berste ses maande ondervinding ... 
. _¢ Tweede ses maande. ondervinding .. 

                      

Derde j jaar 

  

    

  

   

» »Mierde jaar — ao . / . 
* -Berste ses maande ondervinding savevenes jelensendeetteceees weerees fa eveeneeaeeseeaeae’e eeeeeeedens a eceeeeseneenes ete deenteteeeseese 

Tweede ses maande ondervinding ....... . tee 
_ Daarna, die loon voorgeskryf in (a) d.w.s.. 

Werktiemer graad A: > , 

(a) Gekwalifiseer.. 

(b): Leerling: 

“Eerste jaar 

Eerste ses maande ondervinding ......... seteseees : 
Tweede ses maande ondervinding........ pebecpenaenene (eeeseeeeeenveneee ‘ 

Tweede jaar 

Eerste ses maande ondervinding .......... seleevensesatasseesuaseedaqseeeeenssseas pee eap een neceasoneveeasees 
“Pweede ses maande ondervinding cae caed esa reeeee’ : 

Derde jaar 

~ ” Berste-ses maande ondervinding .:. 
’ -"Tweede ses maande ondervinding ... 

Vierde jaar 

. Berste ses maande ondervitiding ......, 
- Daarna, die loon voorgeskryf in (a) a. 

  

      

  

   
   

  

   

  

Werknemer graad Bo ce oe a / : a, 
(a) Gekwalifiscer toteenaeesereeteenes seettaweaeee enbeseetseieees stneees wBesaensssengqeneeteeeeeneadecesseseosssaeesseneasessaeecsetesensusecesstersusasassneaoese 58,00 
(b) Leerling: me . - . 

Eerste jaar 

" Berste ses maande ondervinding .. vets fo vee 
. Tweede ses-maande ondervinding ... 

nT weede jaar” 

Eerste ses maande ondervinding 
uTweede ses maande ondervinding 

Derde jaar 

* “Berste ses maande’ ondervinding sesceenenssegeds 
Daarna, die loon voorgeskryf in ia) a. W.S. 

  

B
S
 

ue
 

83
° 

88
. 

      

© Indien bevorder tot werknemer’ graad A: . 

_* erste ges maande vanaf datum van bevordering senass seeseaeeaees Ness s uaa naseneeeveceeeeecaeegeaneadnaanbesseeeneees theese 
‘Tweede ses maande vanaf datum van bevordering -.. the vee 
‘Derde-ses maande vanaf datum van befubeie fe theseeetevesersaeuseutececessesasccetaees 

  

(a) Indien bevorder tot Jeetlingtoesighouer: - 

Eerste ses maande na datum van bevordering.... 
Tweede ses maande. na datum yan bevordering .... 

*“ Daarna, die loon ' vir, ‘n gekwalifiseerde toesighouer voorgeskryt, dw.s., 

    

   

(&) Indien bevorder van spanleier tot leerlingtoesighouer: 

   
Eerste ses. maande na datum-van bevordering. ein eneReebveneneeneees aeeevaneeeeens seaeeeeeoes aseedeesstonsdensenesuseesscaes " 

. Tweede ses maande- na datum: van-bevordering .........ccecccsscseveesseees 
_Daarna, die: loon ME, 7 gekwalifiseerde toesighouer voorgeskryf, d.W.S. we. seeeee 

Werkriemer igradd C: 3    
(a) Gekwalifiseer... eee woe LB eeteneenees Seettenveesseeess a cepenneaecuesaeateasarennses Sees teeeeneeaeouseceusenscaveesgenasenestas 48,50 
(b) Leerling: TN, eo! : oo ; 

- Eerste jaar ~~ 

Eerste ses maande ondervinding .. 
- Tweede ses meande ondervinding 

' Tweede jaar’ 

Eerste ses maande oudervinding eeaeeees , 
Tweede ses maande ondervinding 

 Derde jaar .: 

Eerste ses maande ondervinding.: wales veoelUIsaleveetavelieseevees “seetelusesesesvense Vieeeteteeeceeenene weceeeeetesenesenes veetenseseeees deteteteseens 46,40 
Daama, die loon voorgeskryt in) d.w.s stanee sennavhtveanetseeeteteeeeees SP e eee creer ee enesceatnecneeeleseseneseneecteesseseareetenienas 48,50 

 



    

Per week . 

© Indien bevorder tot werknemer graad B: 
Eerste ses maande vanaf datum van bevordering ..... 
““Tweede ses maande vanaf datum van bevordering 

~ Daama, die loon vir ’n gekwalifiseerde w werknemer graa 

       

  

    

   

Voorparser, blokker: 
(a): Gekwalifiseer... 

_ (b) Leerling: 
ies jaar 

« Eerste ses maande ondervinding ... : seus 
’ Tweede ses maande ondervinding . savage 39,70 
Tweede jaar : oo . . . a 

Eerste ses maande ondervinding se eeeceescesaeseenenresseener alecseenseceseanccedseseseabenneaessauaseenenecensnes 41,50 
**  Tweede ses maande ondervinding seeder ceaeaetaneceeeade estaba taheaed fadgvcalenvecensscdeeestheasecaceese wes "43,20 

-- Derde jaar Se co re ~ _ 
~ Eerste ses maande ondervinding Feraeseaes Ssevesseesanacepsansbessaaesnscnseneetes seeeeeeeeneeeeenenasenne peveennncede 
Tweede ses maande ondervinding . velsecseoneene paeeceneeecuaiegpansere shane . 

- Vierde jaar oe a i : 

Eerste ses maande ondervinding .: Ceaevesensens eeaeeonanses avec da becwenatee res 
- Tweede ses maande ondervinding ...:...........3 

_ Daarna, die loon voorgeskryf in (a) d.w.s.. 
(ce). Indien bevorder tot leerlingparser. .... 

Eerste ses maande na datum van bevordering . 
Tweede ses maande na datum van bevordering . 
Daarna, die loon vir ’n eckwalifiseerde werknemer graad A voorgeskryf; d.W.S........:csesessseeesesseons 

Ce, ae 0 DEELG 
Klerke: - . oo , ee, / . 
Klerk: - , . . : a . 

Eerste jaar ondervinding .....: seavees Leeseabldetenseneee descuseeseces 
Tweede jaar ondervinding .. bene ‘ 
Derde jaar ondervinding .. 
Vierde j jaar ondervinding. .. 

- Daarna...... 
: Fabriekskletk: 

Eerste | jaar ondervinding 
. Tweede jaar. ondervinding 

. ..Derde jaar ondervinding .. 
a Vierde jaar ondervinding............. see 

Dear... .. ccc sceeeseeseencrecneeaeee dbeveseeeeeeeeseessneeneennates 

  

   

  

    

  

   

   
   

    

    

    

Algemeen: 
Ketelbedioner..........cccccccecscescevsescesecessevanssussuvsssqussessessehesesuvacecsesesnessseeseedsensernaseses aeeee Seesepeenateeessensugecersnoees 
Versendingsverpakker : we fee wes 
Algemene werker ....... 

elder... eceeeee eeaseceeeeseeneonaes tee eeeeaees Late eeeesenseneeene 

Drywer van motorvoertuig waarvan die onbelaste massa tesame met die onbelaste massa van ’n ‘nsleepwa of - -waens wat deur ‘sodanige Voertuig “ 
getrek word—. | / Lo. on . 
(a) hoogstens 1 360-kg is... seaeedeseebasseteavepeeceepeessseesun veces Sea ceeVasaccaeaseeeneeseeeaes andueveahadeedeshedaadartestesetenersnee 
(b) meer as 1 360 kg maar hoogstens 2 720 kei is . : . 
(C) meer as 2 TIO KE IS... ceceeeesceseenebessenageeeeeeenenseeeeeeeea sees eeeeea sees CeEAAHAH SEERA CAH AH EEF EE tees 

Toesighouer, gehaltebeheerder en instrukteur:- oo a So . 
(a) Gekwalifiseer.......0. cece seeneeteeeenees senabene  caeetcaveeneeres weet Veveesensenes Neseeebeees 
(6) Leerling: : . aa 

" Berste ses maande ondervinding .....:..0....65.- deeneteepeeecoeees apeeeaee peeeeaes vevegecdanenes 
’ Tweede ses maande ondervinding..:.........5 . leebeses. : 

” Daama, die loon voorgeskryf in a), d.w.s. 

Handelsreisiger se drywer ............ Seseteesenaeese wheeeeee ws a 
Wag of opsigter .........c.:..re cebesheerteereieseeebaseegeeaessbeeseeaseestenaseeseeceeeseessateesatesenaeeneneeesniete : 66, 00" ° 

3. KLOUSULE 5 —BETALING VAN LONE | 
_Vervang die tabel in subkiousule (i) (b) deur die voigende: - : 
  

  

  

  

  

  

  

  

   

    

        

“Loon per week 

ve fee td Soosop 12 fe - Julie - | Desember- | vanae 
. Desember | 1983 tot 12 | 1983 tot 30. | , Julie 1984- -- 

"1982 Desember Junie. | ~ ee 
de 1983 ° 1984. Ps 

—_ oe os R R ROR 
Toesighouers, gehaltebeheerders en instrUkteurs............c:ccscceeeeeeserseeeereseeetenensenseees - 87,20 96,00 . 102,00 oye 108,00 

Werknemers graad A: oe ef Peds codes 

‘Masjienwerkers, nasieners, rygers, hersnyers en patroonkopieerders ve seeeeeaeenee tee 64,50. 70,00 =] © 16; 00 | “824 00 
Fabrieksklerke..........ccccccccssscceeebaccseenceaseneescereeaeeesenesteeuees 63, 20 69,00 73; 00 we 78 ‘00 

_ Voorparsers .. wes 34, 80 | 59,00. | 62,00 ad 67,00 
Werknemers graad B: = - : pe ee 

’ Kartonmakers skuinsbandsnyers, voorparser en blokkers vah mans- en seunspette, a 2 
~ monstersnyers, pethegters, etiketdrukkers, tafelwerkers, leérkerwers efi vouers ...... 42,80 31,50 * 54,00 ‘ 
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_ PARTA 
Per week 

     

  

   

Cutting Department: . ee L . 

Head cutter.......cccccsecessceeneseconsensecaecenesseesaaesaeee seeseer Leesa b eee ee eee y eee at esc eM DEA AG ee AE ES EROOSESOAOESESGAE ESOT SOAAD ESAS ED EG DAG EESEESEEEE ; 

Pattern maker: , ; 
/@) Qualified ..:...4...4. seeees LaegeadeesenegeSeatbonaeelsloecbeceteeccagueesseeenes Sebesenens vee casdeevedesgeneceeessensees vieeeeeer dase ne > 

(6) Leaner: ue Crees restore EET ’ 

First year 

First six months of experience.. tease 
Second six months of experience ....... 

_ Second year 

First six months of experience......,.. 
Second six months of experience 

_ Third year 

First six months of experience.....1....:.lesceeee 
Second six months of experience ‘ 

> Fourth year 

First six months of experience: /.6.0...c.cccsccessleleseseacasceensnssescussenececeateeseeneeeatanes sieleabstasavsestereseaeeseevsssiones 
Second six months of experience ewes vaddasteee’ j . 
Thereafter, the wage specifica iM (8), Le... eeceeee ere eee bbeeveveeneeoese Lee eneeeseqesen Le cnyneeeeeaeneawoess ceenenaeeveessens 

Pattern grader: . : : A Loe : 2 . oe . 

(a) Qualified ...0. lose ccc chesiecccesseccuseberseuslocerasecdebucertensacdacsescusrensassteraes “ acadlasessqnecausvetesecs Divvesestisdcedervnteccerters 108,00 
(b) Learner: . ; ee ee a, 

First year : 

First six mouths of expetionce............ceicecsesssgrensneseereeeee eeneseasdeneeserenenees etenvaneeleseuenyegen cebtusseies tee, 
Second six months of experience ... seeeeeues Jonseegeo bene ose eagengeqaegeceaeeessaeecctasvenenestenanetebeeeteneses a eneetaneves be eeniacebes serves 46,70 

. Second year 

First six months of experience 
Second six months of é experience 

Third year 

First six months of experience : 
Second six ‘months of experience - Tite eteeeea snes oelcecenevacascoes pee teeceeeeesareoneees peesepeneuesesceeseesessenertananee rer 

Fourth year . 

First six months of experience bebe eeecee reer eceaeeeensusevenensaaranseaneseneense peseepesucescusscasssesuedhsateessaesenessese 90, 50 
Second six months of experience, 
Thereafter, the wage spécified in (a), i. e. beseependeeeessgresansaeesesssensoneaeeeeseaseevecaeapeenene . wee we »» 108,00 

Cutter, lay-maker: 

(a) Qualified .....csccccsccsee “aulecsececutaeees «seesasstsvess cecsssseanelecheaveneavens veseaesusneasusaees seleseseesecesnesascesteseeayisesusrestenseseaayivals 104,00 
(b) Learner: ‘ : . be Sa 

First year 

First six months of experience...........ccceccerees bbeeeeubecsansuucenansacaessseveseessanessecelansghscdsatescssessaseceded wee 
Second six months of experience beveaseed 1 : lanes! 

Second year 

First six months of experiences ........sssss0000 sestanes velbeserseeeeeeessaes Jenteeebesesseees Leveesentes saebeccssssersanrerdavtegignputstubangeectece. 54,20 
Second six months of experience : : Lae : : Lapeeeeces ae lbeee 

_ Third year 

-Birst six months of experience... feveesens beneegens beeeseesesseonsaseaaaeneseenteees seeresenee dessa saeeeeeegeonens Leeeleyver denece neque 71,00 
Second six months of experiene eaeee ; . , : . = 

Fourth year 

First six months of experience...... seeeweteeeeeees seuaceatusevgensesnesaeess seseeeee peeneereees veseeeedecsavaees eee ctaseaseneeeeescuseeseensersentes 87,50 
Second six months of experience Letsenees Dibeedenee ” . 

- Thereafter, the wage specified in (a), 1.6. ........1..csceeeeeeeeeeeceenneeneaeaeeeeseeseeneneceneeeesseseeeeseostasneenasnpesedensedeae 

Interlining cutter, trimmer, leather cutter and tie cutter: ee fates 

(a) Qualified .....ccccclesccssctcevessscsessececeeecsesneereeaes sueevepaesecaneeesenssvendeaucsaveeses seetessectecseesssestsseetenerateetaenesetteetetaseeseene  7E,00 
(b) Learner: . mo, : oes : 

First year 

First six months experience........ccclecssecsceeecsesenneesseeeecsecsenseeesesaeesecaenaetaneeesneeesaaate levee eeencesecuareuecereeresgennese a 38,00 
Second six months of experience . vee wo 

Second year oS 

First six months of experience.............+ atetenes veteenes ceteees deeecdeeesecnenecnencueatesenens veeeesneetesscscesaeeensnnens . 
Second six months of experience ... beveerescauneese svisecnerees Ce ene ence nent eben ae er aa ec ena nee reon enter eee preeseensasenseregreeteraseses 50,40 

Third year 

First six months of expetience......osesse vernon vendecsenee eevee seeneeneseveeaes beseeeans seseaianseveecnenentscedauganesceracsegescssianbens ve 
. Second six months of experience y . peeveree 

” Fourth year 

First six months of experience... seeseneeeoees een ebne eee e teen NADER OEE DAE SUSE ESD EO EOE ee eEEAH EB EOCEO ES ELE EES : 
Second six months of experience ............4. 
Thereafter, the wage specified in (a), 1.6 .....cccceescsesseeceeressaeestaresenernesensnses 

(c) If advanced to learner cutter: 

First six months from date of advancement. 
*-Second six months from date of advancement : ves 

-* Thereafter the wage specified for a qualified cutter, i.e. oc... cere seeetacenseceecdendenseneestestersedateesaenees cele 

137,00 

137,00 
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HS . - . . . eae - Se . Per week 

Layer-p | a | _ | 
8 Qualified .... sesver Seceecadaneceaseeseces weeeeees vhaseeuevesenens sae teecaeuseeeneeeaaebecsesee peceneeseseees sesteessescseeeeees lavevasaveeeneeseeessi¥l 222 §2;00. 

"Wey year . ty a, 
. .- First six months of experience... ».. 38,00 
"Second six months of experience .. ». 40,80 

Second year / ae 

First six months of experience... vienna ndeescesesesecencnenadonwesenonee wee see wee * "43,60 
~ Second six months of experience sekedesseeeee wae wei 46,40 

° Third year , : a 
First six months of experience peaeuneesatecsecendeeneneeaoes Seeceeacsaatesersaceas aeeneeneet - 49,20 
Thereafter, the wage specified in (a), ic. adeseededeereeees vives §2,00 

“© If advanced to learner cutter: © en 
~ ”_ First six months from date of advancement........... seseeneabes Vensaneseensrnecerenas Vedaesedesclanneseeesaneas . 52,00 

_ Second six months from date of advancement ..:... Leinebes 65,00 
~ Third six months from date of advancement ... 78,00 

Fourth six months from date of advancement ............. kesdasenecensssdeessaverseesaneaes 91,00 © 
. Thereafter, the wage specified for qualified cutier, i.e. veeeaesene eceeeteeeneenseearantreneenstsersenseneeereeseees 10400 

(a) If advanced to learner interlining cutter, trimmer, leather cutter or tie cutter: rn . Le 

- First six months from date of advancement......:..6....6.46 ob oCeedavececesevenaeseuedanee ‘eda veewesteanees Viplessdibiebesletigrerssusbiaisesssce — 92,00 
‘Second six months from date of advancement ............cceeeececsnereneceeseestsenseseesererenpresenseesenes -- 61,50" 

_ Thereafter, the wage specified for qualified interlining « cutter, trimmer, leather cutter or tie cutter, i. O. cvceseseeeesene aneseneovees sesseenneyee 71,00 

(e) If advariced to fitter-up: / St : i ‘ . rc 

First six months from date of advancement.....cscssssseseeesrsssvenmeesscesesssessseens teseses Seoseadeenseeneaseveaeece teveeseserereesseesertpeenete 2300 
_ Second six months from date of advancement . : eres 57,80 

Third six months from date of advancement ... 63,60 
Fourth six months from date of advancement. : 69,40 
Fifth six months from date of advancement ......-......+- seine : ’ 75,20 

Thereafter, the wage specified for fiter-up, 1e...-e-srssneesernnsensenrenriesensnnrncrsnenietent atti 81,00 

Clicker: , : a - . ne i a a a : 
(a) Qualified kesteeee Jeesenee seevaCocaevaueseeeausenceeeeesqussecensuaves “suneecaceaeeeeceseseranececansrnscerseustssedearscedsensuceeqesaeeeetesrteassssseeetsn y , P3900 
_b), Leamer: - co 7 oe a — a 

~ First year of experience .....0..sccecceseess eavbenaeenecees vecaceeeeeetgvenes , 38,00 
'- Second year of experience ... reer Vedenebe: . 46,70 
“Third year of experience ..........cce ieee see taceeeheeeerererereetcnerseeetens Sasseveeneueaen sees Linnedaesteencenesesessanenseasebngengacnses 35,50 

-Fourth year So ~ 3 , : on “ ae 

. First six months of expetience...is-se- 64,20 
Thereafter, the wage specified in (a), i.e. 73 :00 

Tracer: - CO eg : oo, . oo. a . 
(a) Qualified .....0000.... peveeeess a edccenpepeevecsencenteactensaeqneaens deasestaseseeees feescenenesneatenee a vedeaeuuesterseseetenans devenseeebaceeertanees re 

“(b) Learner: - | . , | . . Ms 

First year ~ , 

First six months of experience... 
Second six months of experience 

Second year 
First six months of experienc... c...0....cccccceeusecce cde eeeeseceneneeeenen ens eseseeeensapeebey saan ee eben saceennas secmesenessoesents : 

oo Second six months of experience tes burineseenetarenensene deg aeeeen geese ses wpatenereesepeeeaonans 

Third year. : DO . . re 
“First six months of experience...0:...sse+-ss: eaeaee peakescgeees Dated eceaeaeearesseeseesseanatseegecutaeaseeenees ceeteees : esuveenece 57,30 

Second six months of experience ..... saves ; a eee ‘eee 

Thereafter, the wage specified in (a), i.e. tcasbeaeesnassedeens seeeene debeeaeesebathenee beneteeeativeeseees teebeees Site vies 67,00 

PARTB 

    

   

    

Factory operatives: - 
Clothing machine machanic: - 

_ (a) Qualified -. 
: b). Learner: 

"First-year 
First six months of experience......... eedeeauneeeeees saneeeegeceyeucenceeteeecetsssagansaas secatenasdaaenate buveansteecenscseseceebeess seeeneaeagene 38,00 

- Second six months of experience Steasevecneeesaneeenes seeeeebeesbescciansaeesoveeseennentananearssevcoers Sedeebeereeees weleeeae, | 90,40 

= Second year 
First six months of experience... veeee penpeeaeeegesnsceeeecas tees 
‘Second six months of experience weve! 

. Third year. 

First six months of OXPETIENCE......eeeccemseees 
Second six months of experience 

_ Fourth year ae Pe 
First six months of experience. :.....:-- pene deddecesssasdeceesauhedadessbadeonseessssessivaeraeens lalaseeeevenas Sheseied 

. Second six months of experience .. : 
” Thereafter, the wage specified i in fa), i ie. 

Clothing technician: : oo So ue : . a ig 

(a) Qualified .....:.. peseeeerenseneseseesaees livaeeeeesenees vance eebensessececueseeabeaesesenersessecueseneneoeees iceseee’s ecccavecacteasdeateecvecnedecsscieces: 137,00 
{b) Learner: * co i, Coos . te Le Lol. 

First year / : ae oo, Ce 
Fitst six months of experience........ seeeeeeteaers Sqaaneacaueeeeonentereeesqeetecesonstsenuanaa ei asanente fovee 
Second six months of experience . . ‘ , Se ‘ 

  

- 137. ,00 : 
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Second year - 

First six months of experience 
Second six months of experience 

Third year ~ 

First six months of experience ......ssccsssssssssssesscsssessgssusessssesecsssecegsayecsesavecessussesssvesesssueesssnvessasee 
Second six months of experience ae 

_ Fourth year 

First six months of experience.........ceesssseeceestesessssseesens seseveenens vecussuesatestsuecuesucsuesaceuesesee ae 
Second six months of experience we 

.« °. Thereafter, the wage Specified in(a), i TO. cceccsceseeneeeees . 

Grade A employee; : ae 

(a) Qualified 
(b) -Learner: 

First year 

First six months of experience....... 
Second six months of experience 

_ Second year 

. First’six months of experience. ; See 
Second six months of experience 

   

          

   

      

   

  

   

   

      

   

                      

Third 5 year | Co , - . . . 
" First six months of experience. Wbasaneeeeeseacnaceonssaneceeceecsesseseasenseeseseveeaeesersnee senna aeeeneeseseeseeeeeeseeeussassnnanaanes 
Second six months of experience . : 

_Fourth year , ; — _ 

|. First six months of experience... teense saaeesueeaqdececceeeteeettasereuesees eeseeeeeesenees saasees saeeeesesuaceesesenanseses vaenee Ieee 
Thereafter, the wage specified in(@, ie. sete node eeneesendesseereneees ees se eesecbeagteeetensaeuesnesgeatgeeeeeeaeeaeesees ese eeeeeebes ‘ 

Grade B employee: : on a, . . SO ee 

{a)- Qualified ....... esecesneresceens sesedusechasvesaredhaiveiaies seeeeee Lennaveseneese Videsansaececedensececesateateecesecseseseesatseseseecssuaconseseseusebence” 7 
(b) Learner: — ‘ - Se AS 

First year 

First six months of experience ae seanepeees deeevaneceusacossaaenceseecetentenennsees eoebaacecetenesaaesecnsvannacecsesaneetseeeatseceeseeatereessanes see 38,00 
. Second six months of experience we ede ce eaCavbpaceneeeoese veaseres res daasasdaaceeseoeeresees Sabena deaceeees foe vateseeeseeeneseges etseceeveeseseteresee 42,00 

“Second year pu . . pene wen 

First six months of experience............ 46,00 
- Second six months of experience . 30,00 . 

Third year © vo OO 
First six months of experience dee veneveenes . 54,00 

' Thereafter, the wage specified in (a) i-e. 58,00 
r) If advanced to Grade Aemployee: ae oe a ee 

First six months from date of advancementt...........cscccsceceseeserseneneeees seveeeeeeeeeeers Leneceeeseeeseeasssaeesecseess eateeeesenens . 58,00 
-Second six months from-.date of advancement ... 65,70 
Third six months from date of advancement ............,ccccssseseveee vee’ 73,30 
Thereafter, the wage specified for qualified Grade. A employee, LO ceiccneccseceeseeseaeeene seeeeeeensene seeeeesereeedevessiteatesrescsstaontees 1 BE,00 

(@y If advanced to learner supervisor: - . oe Loe Se 
“First six months from date of advancement. ..:c.s-<..cececseeceec Seeeeaueee Vevenetesseseeareeucece eestnevseessscevensesstsseceesrsesttesertecstesertee 58,00 — 

. Second six months from date of advancement ....... se venee sen :° 70,00 | 
- Thereafter, the wage specified for qualified supervisor, i.¢............068 saeeneee ates 82,00 - 

(e) If advanced from set leader to learner SUPELVISOR: ya te we oe 

First six months from date of advancement....... beeenaneeeees se teeseperee ... , 60,00 
Second six months from date of advancement ....... asesieeees : we 70,00 
Thereafter; the wage specified for qualified SUPETVISOT, 102.2. ieee sense BaD le decd ele cawes Vole eeeetb bea seaeeee WIT Lv eee ee fee 82300 - 

Grade C employee: * BN oO oo. 
(a) Qualified <. veceaas m bees eapuaaceees coe ceseeesauatscenssnadacecsscsseqsesesaesseaesesasenens saesesecssusesssusesessesseosaveuesngeaseeaevatecanes 48,50 

_ (b) Learner: wore ee a a Ck ae we oe - 
First year - oe 

First six months ofe experience... 38,00 
. Second:six months of experiencé ‘ 40,10 - 

Second year a _— verte sete ete epee yu a pee es Ce 
’ First six months of e experience. sees : . 42,20 

, : 44,30 

  

Second six months of experience . “ 

Third year “* 3 

First six months of experience teense ‘ : 
- Thereafter, the wage specified in (a), i.e. 

©! If advanced to Grade B employee: 

  

-First six months from date of advancement:.....:..... seeceaseese vaeeenee Leceeeeebebertreceteseseeneesteeeces Vaseneeeoeaseeseaseree sedlacsseseneeaced seees 48 50 
Second six months from date of advancement ...........::cccscceeseseees vee we ~ . 53,20 
Thereafter, the wage specified for qualified Grade B employee, Le. ve . ,, 58,00 

  

Under-presser, blocker: Lo fe me ves . : 

(a) Qualified:...:.. sebeseeee ace VacbeeDben TOU AgtaededbecVeeeeeeeeesenaaea ooucueenavaceeeens Viakeoee veelaliveseaeene Veeeaecseaecaceetaesecess eebenenenneeoes wa. = 52,00 
-(b). Learner: . Peg to ape en BD Doe bam, pe o 

First year 

First six months of experience 
Second six months of experience 

Second year 

First six months of experience 
Second six months of experience 
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Third year 

        

   

                

   

  

    

      

   

   

  

First six months of experience...;., ew : 45,00 
Second six months of experience venee sadesesevenaepesepene Leenseceseeteeees etreetes Sebeeeeeeneeteviesnrenesbeaas 46,70 

Fourth year _ oe oo a : 

First six months of experience..:....1..s..cscciessssceeesdseteens, vis baSendedeevdddeqesapebteces “ 48,50 
“~~ Second six months of experience :.........:.0000 etesebrisaeeneetaeadeneentees ‘ iiloveedeetes wees 50,20 

Thereafter, the wage specified in (a), i.e. seevenneegees siloentesaseeasarendeseneaeqeioaabensencraeggenederateenensey . . 52,00 

© If advanced to learner presser: : oo - . eo Oo 

* First six months from date of advancement........ Vavbengeetvneeeseaeeedenes besrteseaeeses beetadaeedeesedaceey - §2,00 
"Second six months from date of advancement ....-s.-s.csucesusenscnagennenensenveesn seseeeeenees seeeeee j .. 66,50 & ; 

:,. Thereafter, the wage specified for qualified Grade A employee, i Cesceceeterseeenees beegeeseehaangensetepeneenpyanagonenaenbieesserents eee 84,00 

- ‘PART Cc 

Cletical employees: 

Clerk: . 

.., First year of experience 46,00 
' Second year of experience . : . . tans . 57,00 
"Third year of experience ......., . wes 67,00 

- Fourth year of experience..:..... we we vebenevededeguecenensanesaneens “79,00 
Thereafter Sheet * 90,50 

_ Pactory clerk:' ; 

First year of experience. 38,00 
. Second year-of experience. 43,70 

' Third year of experience .. te 49,50 — 
Fourth year of experience... steeeeee 2955520 °° 

  

  

   

  

   

   

        

    

    

_ Thereafter .......cccseeeees _— stceneetpreseracees mr : seesaqeceeseveneeieerssadeobes sestees 61,00 

General: , 
: 

Boiler attendant ..... 53,00 
Despatch packer.. 56,00 
General worker......... , 48,00 
Labourer...... ia abenaeebeccnecensepetsdasvacsssendensbasedvansecvecusesevesedssteeeveedatedevedteess '- $0,00 

Motor vehicle diiver of a vehicle, t the unladen mass of which togetter with the unladen mass of any trailer or trailers drawn ‘by such vehicle—. . me 

(a) does not exceed 1 360 kg... cree Be eva aa eneceeabanerecesensveenees Veveaeeeserensseteceeencnens sevevees . 56,00 
(b) exceeds 1 360 kg but not 2 720 ke... tessa ‘ deeb ecasteveoseseseisccensusssequesqes 61,00 
(6). exceeds 2 720 Kg... ceccsccccsecseteesssenene eaeverves Les aeeveerecoase . 79,00 

Supervisor, quality controller and i instructor: 7 ool Be 7 ae 

(a) Qualified ............ Lickepduaehesesenees cc veseses baadgdetaesacshegaseeducepeesceedecesdeneesesegecenetaessacbeveg se 2,00 
(b) Learner: : . Ss : 

. First six months of experience teleee ; 
-Second six months of experience .... 

. Thereafter, the wage specified in (a), ie. 

Traveller’ 8 ULIVEL...scesseslesssscessteesseeeeienns aeeaee re 
Watchman or caretaker...... Jvbeaseesee tte enanengaaeeneesseeneegeeenennes Dieeeees jedeesaenenseses Seeeenences 

“3. CLAUSE 5,--PAYMENT OF WAGES 
"Substitute the following fot the table i in  subelause (1) (by): : 

3
3
8
s
 

5 00”? 

  

“Wage rate per week wig gs 
  

A - a BO “Cc 

  

"As at 12 From 1 July | Fromi3 [°° 
| December |: 1983-0'12 -|: ‘December: | “Fro 
“-""T9gq °° | December: -} 1983 to 30"..° =~ 1984 

\ 1983 June 1984). bon 2 

    

  

    

Supervisors, quality controllers and instructors,...... Saesnesecsecey sevsaedavseesesansasssnnesadesiie’® _ 87,20 

Grade,A employees: Ts Ol eas 

* Machinists, passers, basters, re-cutters and patern, copiers. ‘ web 64,506" be 
Factory CIEEKS. sss escsieteysesssveveseeesecess ef 63,20: - 
-Under-pressers ......... Leuenieabebeereceenees : . 54,80... |... 

Grade B employees: . , vo ne 

  

~ Box assemblers, bias. binding cutters, under-pressers and blockers of men’s and boy’ $]o “42,80 a 
caps, swatch cutters, cap fasteners, label printers, fable-hands, skivers and folders |           

Namens eie partye op hede die 10de dag. van Mei 1984 te Soutevie Signed at Salt River on behalf of the parties, this 10th day of May 1984, 
onderteken. . 

    

A.M. ROSENBERG, Vootsitter van die Read: ee A.M. ROSENBERG; Chairman of the Council a . 

L. A. PETERSEN, Ondervoorsitter van die Raad.- ; : : L. A. PETERSEN, Vice-Chairman of the Council. 

G.J. NEL, Sekretaris van die Raad. ° et EG J. NEL, Secretary of the Cone eyes a 
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No. R. 1261 22 Junie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENY WERHEID, KAAP.—-WYSIGING VAN 
OOREENKOMS VIR DIE PLATTELANDSE GEBIEDE 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die wet op Ar- 
beidsverhoudinge, 1956, dat die bepalings van die Oor- 
eenkoms (hierna die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op- | 
skrif by hierdie kennisgewing vermeld, met ingang van 
1 Julie 1984 en vir die tydperk wat op 31 Desember 1984 
eindig, bindend is vir die werkgewersorganisasies en die 
vakvereniging wat die Wysigingsooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede van 
genoemde organisasies of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms, uitgeson- 
derd dié vervat in klousule 1 (1) (a), met ingang van 
1 Julie 1984 en vir die tydperk wat op 31 Desember 1984 
eindig, bindend is vir alle ander werkgewers en werk- 
nemers as dié genoem in paragraaf (a) van hierdie kennis- 
gewing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die ge- 
biede in klousule 1 van die Wysigingsooreenkoms gespe- 
sifiseer. 

P. TC. DU PLESSIS, Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

OOREENKOMS 

ingevolge dic Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 
gaan tussen die : , 

Cape Clothing Manufacturers’ Association 

en die 

Cape Knitting industry Association 

(hierna die ‘‘werkgewers’’ of die “‘werkgewersorganisasies’’ genoem), 
aan die een kant, en die - 

Garment Workers’ Union of the Western Province 

(hierna die ‘‘werknemers’’ of die ‘‘vakvereniging’’ genoem), aan die 
ander kant, 

wait die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap), 

om die Ooreenkoms gepubliseer by Goewermentskennisgewing R. 1375 
van 1 Julie 1983 soos gewysig by Goewermentskennisgewing R. 2659 van 
2 Desember 1983, te wysig. 

1. TOEPASSINGSBESTEK VAN QOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom 
word— 

(a) deur die werkgewers en die werknemers wat lede van onderskeide- 
lik die werkgewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrik George. 

(2) Ondanks subklouste (1), is hierdie Ooreenkoms— 

(a) slegs van toepassing op werknemers vir wie lone in hierdie Oor- 
eenkoms voorgeskryf word; : 

(b) nie van toepassing op werknemers en werkende direkteure wie se 
lone minstens R7 200 per jaar bedra nie; 

(c) nie van toepassing op werkgewers en werknemers wat betrokke is 
by of in diens is in die Brei-afdeling nie. 

2. KLOUSULE 4.~-LONE 

Vervang subklousule (1) deur die volgende: 

““(1) Die minimum lone wat betaal moet word aan en aangeneem mag 
word deur ondergenoemde klasse werknemers is soos volg:   

STAATSKOERANT, 22 JUNIE 1984 

No. R. 1261 ; 22 June 1984 

LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF 
AGREEMENT FOR THE COUNTRY AREAS 

I, ‘Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby— 

(a).in terms of section 48 (1) (a) of the Labour Rela- 
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc- 
cupation referred to in the heading to this notice, shall be 
binding, with effect from 1 July 1984 and for the period 
ending 31 December 1984, upon the employers’ organi- 
sations and the trade union which entered into the 
Amending Agreement and upon the employers and em- 

ployees who are members of the said organisation union; 
an . 

(b) in terms of section 48 (1) (b) of the said Act, de- 
clare that the provisions of the Amending Agreement, 
excluding those contained in clause 1 (1) (a), shall be 
binding, with effect from 1 July 1984 and for the period 
ending 31 December 1984, upon all employers and em- 
ployees, other than those referred to in paragraph (a) of 
this notice, who are engaged or employed in the said 
Undertaking, Industry, Trade or Occupation in the areas 
specified in clause 1 of the Amending Agreement. 

. T. C. DU PLESSIS, Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Cape Clothing Manufacturers’ Association 

and the 

Cape Knitting Industry Association _ 

(hereinafter referred to as the ‘‘employers’’ or the ‘‘employers’ organisa- 
tions’’), of the one part, and the 

Garment Workers’ Union of the Western Province 

(hereinafter referred to as the ‘‘employees’’ or the ‘“‘trade union’’), of the 
other part, : . . 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Agreement published under Government Notice R1375 of 1 
‘July 1983 as amended by Government Notice R. 2659 of 2 December 
1983. . 

1. SCOPE OF APPLICATION OF AGREEMENT 
(1) The term of this Agreement shall be observed in the Clothing Indus- 

try— 

(a) by the employers and the employees who are members of the 
employers’ organisations and the trade union respectively; 

(b) in the Magisterial District of George. 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shall— 

(a) only apply in respect of employees for whom wages aré prescribed 
. in this Agreement; ‘ 

(b) not apply to employees and working directors whose wages are 
not less than R7 200 per annum; 

(c) not apply to employers and employees engaged or employed in 
the Knitting Division. , . 

2. CLAUSE 4.—WAGES 

Substitute the following for subclause (1): 

““(i) The minimum wages that shall be paid to and be accepted by the 
undermentioned classes of employees shall be as follows:



i 
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Per week 

  

wR, 

  

(a)’ Gekewalifisedt...:.Jeschassssssitstsesbeletansbeinesenebein ceveeeveene eh lateecvcdestelbebebegSlediteden Sheves Vedadeedigluenebes sdsnepacheveens “0 

. (b) Leerling: ‘ ce eS . : Ba) a, ves 

~ Berste jaar.    

  

   

  

   

   

   
   

      

   

    

   

    

., Eerste ses maande ondervinding 
_ Tweede ses maande ondervinding . 

” ‘Tiveede jaar. oe Po oe: 

’. Berste'ses maande ondervinding aeeceeeessene Peoeeneeee . 
,. Tweede ses maande ‘ondervinding .. 

- Derdej jaar - 

: Eerste.ses maande ondervinding abeseeees awe 
-. Tweede, ses maande ondervinding 

‘Vierde j jaar | 

Eerste ses maande ondervinding | 
". Tweede ses maande ondervinding pesageeeens «95,6 

Daarna, die loon voorgeskryfin (8), C.W.S. ..cceeeccrecesseseeeineceerseuecenesennscesesaeeenes sesegslataaaneesencegepensaneoeeees decuceecescece : 

' Patroongradeerder: - : wo me oot Mo we 

- (a) Gekwalifiseer: .. 
0) Leerling: - 

. erste j jaar . 

.Berste ses maande ondervinding : pesesetededteeweeee . 
Tweede ses maande ondervinding bebe gecaengenerscsaseusscndeceesenesbaens Lene 

.  Tweede j jaar, 

"Berste ses maande ondervinding ..r.ss-s+sesce : in ee vane scceagees ceseees eves aa 

Tweede ses maande ondervinding veeseanenaee erbiatesesessepeneenssesetetons vesenees seecugeegeeesenenseesese we 47,10 

Derde jaar 

Berste ses maande ondervindinig (.......c:e,ccecsessseevessssessenetsesderees veeseeseane 
. Tweede ses maande ondervinding : ‘ , i 

- Vierde jaar 

- Eerste ses maande ondervinding . sa vbededgitsenecveseee gene ved 
" “Tweede ses maande ondéryinding im : : : wes ; 

Daarna, die loon voorgeskryf in fa), da WS cccccsscccaesesetscenseessesesecenees aeeedeeeds poledslGvensclacvecdvetevalaveucusesstecenesaser * 75; 50. 

Snyer, snylaagpatroonopléer: : : foe es . . 

(a) Gekwalifiseer....cceccceleccedecibacsecereeaeeneqecssatesnsebouarsenebeades “audaaeesscenaneesaeeeeseesseseaaeasenones vivevesecenanss dbetaseenaeennoees Lewes 75,50 

(b) Leerling: re Sean Se Se ae ee 

Eerste jaar So we ~ 

Berste ses maande ondervinding ... peseaueeeeees ssauenteceenes hleedeelapvedees cesessaevavsedeievseneveed . eh Eslaiteaalalerceviectectsteeees” 30,00 

Tweede ses maande ondervinding ... : ° 35,70 

_ Tweede j jaar. 

 Berste ses maande ondervinding 

    

64,10 . 

41,40 

  

   

   

          

   

- Tweede ses 'maande ondervinding .. _ 47,10 

Derde jaar. - woe . : we al al cg Span ce 

Eerste ses maande ondervinding saves avciuceaduenenatveseehseved we ese ecaeeenaeestentensentente fevsesee 52,70 © 

- Tweede ses maande ondervinding : : Lcbeeaseeesee’ eaeda nee fe seittieesiace 58,40 - 

Vierde jaar . : . Se 

Eerste ses maande. ondervinding an ‘” 64,10 -* 

Tweede ses maande ondervindin wes v  69,80 

Daarna, die loon voorgeskryf in (a), d.W.S. ......66 1. 75,50 

Tussenvoeringsnyer, voeringwerker, leersny en dassnyer: - : 

(a) Gekwalifiseer. . 50,00 

  

(b) Leerling: 

Eerste jaar 

Berste’'ses maande ondervinding .....-... 
Tweede ses maande ondervinding we 

Tweede jaar 

Eerste ses maande oiidervinding soled dace cSbeveeed Venvenes 
Tweede ses maande ondervinding ... ue 

. Derde jaar 

Berste ses maande oridervinding ....cisce--i seeese Gabeeees trees seneeteueesneeeeee bpeeeeeteneagesesensgaeereeessssenesesetees : 

Tweede ses maande ondervinding ; A eener Scabeaceeed neceeihee 

Vierde j jaar . 

~ Berste ses maande ondervinding ....: heeneews oavasesedeenes veedeeneees neejedaadsceaabee teeeeeae sestecadbevalelavtesate 

Tweede ses maande ondervinding ‘ : bee eee ceveeeee, 

Daarna, die loon voorgeskryf in (A), O.W.S. ceeceseeseveessenee Cas eeceaaneceeeesenee Heese eeneeeneeseenetens sendeees tes 

() Indien bevorder tot leerlingsnyer: 

Eerste ses maande na datum van bevordering.. 
. Tweede ses maande na. datum van bevordering::..........08. 
Daarna, die loon vir ‘n n gekwalifiseerde snyer voorgeskryf, d. w. LS cavteeteseccedevseeeaeees
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Bo Per week 

R 
Laagopléer: . : - . Lowe pena eee 

(a) Gekwalifiseer............ccleceese eee eaee Libneduegersensutacavaeaeenneeasugensess teeteeeaes esetenseneceensenesstacnsserenegeneersesapearseeenqeatamess vestenees 539,00 
(b) Leerling: — ee a - ‘ . , : fp 

Eerste jaar . : . 
Berste ses maande ondervinding -jccccsccsscsecssnssesssssecevssesessvessessuassssesnssssessssececensec deca seseeasseneseeesanuees y 30,00 
Tweede ses maande ondervindin Dhaveeseraeeae “seueeneeeeeesseones : : ; 31,80 

, Tweede jaar | ee / : . . 
Eerste ses maande ondervinding ceueee bi eteeeanscenceseneseeeceseeee tev eceesteeersrseeneneres se ceesbeseeeeceerenceeeeaesceeessanesessensnese ses vw | 33,60 

’ Tweede ses maande ondervinding Vic deeeeeenees FUEL ESTO E DAS AA GSE EAA GEA EE EEG E UAE EEE EO GUAM REDEEOAGT LEE SeeseaueueEEDES rereen 35,40 
Derde jaar a a ee Teese 

Berste ses maande ondervinding ceavecsevedscenaenacesas se beeeeaneeeees ew neeeessecnearepeneassseneabsaesnbesaesesesueeeneuratsesecetereseesensonees aeeere - 37,20. 
Daarna, die loon voorgeskryf in (@),. dG. W.S. .........ccccevcceavaseeccreveescscueusesscenausecesonsassucesecenaeers setepeeees tees » 39,00 

© Indien bevorder tot leetlingsnyer: , : oo de : . 

Eerste ses maande na datum van bevordering .. sine evereuavedeeesoonees jereseesaseesevecdsensoens eenseenasteavemgeseeees 39,00 . 
Tweede ses maande na datum van bevordering .......6.......0000 48,10 

- Derde ses maande na datum van bevordering «. _ 37,20 
Vierde ses maande na datum van bevordering .....3......0:seccste00s tee , 66,40 

’ Daarna, die loon vir 'n gekwalifiseerde snyer voorgeskry 2 GW.8. 0.0, see ota wee | 75,50 
Perssnyer: JO , a a , 

(a) Gekwalifiseer........ savdevenseabeaeebertanes Leveeuess deseecensaseenseeesassessosanecepageseeseseesemesensgegs 
(b) Leerling: . oss me . ee 

|. Berste jaar ondervinding .......4....cleccescscsessesssecesseseleessescsscesveneveaeses detebutepensenes 
Tweede jaar ondervinding .., oon 

Derde jaar ondervinding seaeee eesthenseceessenee 

Vierde jaar - _ 

Eerste ses maande ondervinding ............... we 
Daarna, die loon voorgeskryf in (a), C.W.8 1... sees 

Natrekker: ot - Slats 
(a) Gekwalifiseer,............ stb eesecenienaensennennevedentgarenetenssasnees seeateeesie Ui vheeeeyeeesereaveees nevtees peavhdeeesecuiadececeeansey ‘ 
(b) Leerling: " Boe . : . 

Eerste jaar _ . : , . . 
~ Berste ses maande ondervinding .,........:cccccsesseccsscevevecesseepecsersevarseceeueavevs vee «- 30,00 

Tweede ses maande ondervinding sees maeetbeeseerreaaaasenranees aheteeeeeeeeeeeeseeenenneasaaness «. 32,70 
Tweede jaar , , , , : , . 

Eerste ses maande ondervinding . eedaven , 35,50 
Tweede ses maande ondervinding ... hens den eaeesedenencesarsseuepsebenebacesesnenececcesepssuases weades tebeees 38,20 

Derde jaar SO . 
Eerste ses maande ondervinding tr etaasecguecearonecenes les 
Tweede ses maande ondervinding ........ : 

* Daarna, die loon voorgeskryf i in (a), d.w.s... 

Fabriekswerkers: 

Klerasiemasjienwerktuigkundige: . . oe 
(a) Gekwalifiseer..........ccccccgsesetecueedente seteunenssnaatocgonsggeasssssegadecutsnnenseesersass teense stessesterevebgaeeestonsengieedeceestersents we _ 105,00 
(b) Leerling: = 7 | SS St a 

Eerste jaar , . . 

Eerste ses maande ondervinding deeseeees sreintnernanagnaeensceerneeseenete seeeene a vtnaeeesensestoeeverserebtoisenenteriseseresess 30,00 
Tweede ses maande ondervinding .. seaevene se escaeceneescedseeesasgeeseneceuseneaees ed ee a saeeneaet eset esse sengeeearennes secebevecdsebevbaacecnees via? 39,40 

Tweede jaar sO cee    

   

  

Eerste ses maande ondervinding 
Tweede ses maande ondervinding 

' Derde j jaar ~ 

Eerste ses maande ondervinding ..... 
Tweede ses maande ondervinding 

Vierde jaar 
Eerste ses maande ondervinding ..... 
Tweede ses maande ondervinding 

__ Daarna, die loon voorgeskryt i in (@),¢ oe 

‘Werknemer graad A: 

(a) Gekwalifiseer....... secaseceanaes secon capa seb setaeteneees 

(b) Leerling: . : ° 

Eerste jaar 

Berste ses maande ondervinding ........0.-.éssssesse-s aevasenesecneonevaeeeeseseesepeneaee secenenedeceguegessapeeensneeseeaeess sosossonecneneneneete 30,00 | 
Tweede ses maande ondervinding .. peseaees fees eeaabes tees Jove tnaeesacenseeberenes TED ee erase teense entenseensesteenseennns preedeabenl es een sed ban tee 34 130. 

-. Tweede j jaar 

Eerste ses maande ondervinding «:+i.¢:s.e-ssssee-s0es, selaeneeeanes sessessnsssescacnubacsesueavens desesebesslavsoeans Leveteneeees wlesbees veuteeeciens : 38,60 
Tweede ses maande ‘ondervinding .. seeaces eoeeeeestnaeeesvenesonneees vasessescecssens teeeeedeeeeeenteeseens vseeeea tena lee eeceee Veseesenes . pepees ene 42,90 

' Derde jaar 

Eerste ses maande ondervinding 
’ Tweede ses maande ondervinding .. 

-Vierde ji jaar - 

- Eerste ses maande ondervinding....,....,. . 
-Daarna, die loon'voorgeskryf in (a), ‘d.w.s,. 
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Werknemer graad B: 

‘(a)’ Gekwalifiseer 
(b) Leerling:. = 

  

    

       

        

   

          

   

      

      

   

      

  

~Berste jaar . : 

Berste ses maande ondervinding ..:.c...cscssecessescesesdensnincacesenn’ teseenens eepenanccnseteteeeeeecees fas 30,00 
Tweede ses maande. ondervinding se suveveesveseeenaces pesereeedeseenbecee ee deceeeeeceseaseesenseesseneeecenseasen 32,70 

~ Tweede jaar - to mo o i 

" Berste ses maande ondervinding......... ‘eaceteeneeneeseees epesesaeeeadensensers susueteeseuetseneesssasenseenss be s.- 35,40 
Tweede ses maande ondervinding ..... z Lees sebaeeeseseneseeseens wee . 38,10 

. Derde jaar . ” ve ve , , an ae , / : a 

Eerste ség maaindé’ ondervinding .. viesesereas Vedeeveses vosvecedecesseseeeanaeanane seeeedaveseseeseseeeaeeeassesanenas .... 40,80 
Daarna, die loon voorgeskryf in (a), d.W.S.........ccecesseseeeeeseeeeeneseenwous weeeeeeeoneee fe vbepnenegeneeeeneneeeees «| 43,50 

--(¢) Indien bevorder tot werknemer graad A: Se cee me - , rar 

“ Berste ses maandeé vanaf datum van bevordering ...........edescscscesscesrscecseseeestseseaneags ~ 43,50 
_Tweede ses maande vanaf datum van bevordering ... . 49,00 

. Derde ses maande vanaf daturn van bevordering ....:..........ceecseeeeees , we 54,50 
“Daarna;, die loon vir *n gekwalifiseerde werknemer graad A voorgeskryt, d.w.s. : boteneseeeeeeeeenaeenes pheseasevesaaneeees 60,00 : 

_ (d) Indien bevorder tot leerlingtoesighouer: , ce gee a 

‘Eerste ses maande vanaf datum van bevordering vales « sbveaadesesscnseecsversgueseccusssessedecaeseseecseceerecases vies 43,50 
_ Tweede ses maande vanaf datum van bevordering . 61,00. 

*-  Daarna, die loon vir ' ’n gekwalifiseerde toesighouer voorgeskryf, WS. wee rere "78,50 

Werknemer graad C: - ee . Te MT Dobie et ‘ 
(a) Gekwalifiseer........ beseeaneeseene bessaeuseereseusavescnaees nettarhaeeeees eee necneeeeeeeaseeseeeadeecnseseeucecssbaeseuseeseueseuaseseneereueess ventaace 136,50 

() Leerling: — ; - : : wees Pot 

-, Eerste jaar : we ne ee y ; ‘ oo. 

Berste ses maande ondervinditig ........ssssssssscssssseejessajevsatsssssssessesesesssssssssscseseeees seceaeneseveccesausseeceeusauaeetesensnensess vase 30,00 
:. Tweede ses maande.ondervinding . beveee ‘ . sovecctvedesane 31530 

‘Tweede j jaar : , 

Eerste ses maande Gnderyinding 
. Tweede ses maande ondervinging 

Derdej jaar. 

Ferste ses maande ondervinding 
“: Daarna, die loon. voorgeskryf in (a), d.w.s-.. 

(c) ‘Indien bevorder tot werknemer graad B: 

’ Eerste ses maande vanaf datum van bevordering .. 
‘Tweede ses maande vanaf. datum van bevordering’ vee 
Daarna, die loon vir ’n ‘gekwalifiseerde werknemer gr iB 

Voorparser, biokker: . . . . 

(a) Gekwallifiseer............ccccccccceeccoserseeceesrseeeeesereeeeeeaves evecdevtelactbccvereeeeeesteeeeeeeeeees eceeuane Jeeveseneeeeeeseneesseessesusaeaeneees 48,50 
(b) Leerling: . —_ : . . : ve . oe 

Eerste jaar oo . 
“ Eerste ses maande ondervinding .....1........664 bebebeaneeeeeslecdeceeteceesebsbebcheasineeserazangess Leellesecbecestecsesesensnssseeeseeseese 
Tweede ses maande ondervinding « ‘ : : Benen’ : 

Tweede jaar 

’ Eerste ses maande ondervinding . 
“ Tweede ses maande ondervinding.. 

_ Derdej jaar 

~ Eerste ses maande ondervinding .......1..0...s.0.p05 bee eee senna aneeeeelaleeeeeeeeeeeosecuananeaes seeeeteteeteee 
~ Tweede ses maande ondervinding .. Veenlatiibneees Leeaeleeee es ol 1 : 

“Vierde j jaar . 

” Berste ses maande Ondervinding .....3.csevssctsertstntisntcqetetes slavsearseceny w ceosaebvatanastiveessvenetsicatsigaiae, 43,90 
. Tweede ses maandé ondervinding 46,20 
Daarna, die loon voorgeskryf in (a), d.W.S......cssccceuseccseceeeesseasseseenesenoereseaneseees 48,50 

) Indien bevorder tot leerlingparser: 

Eerste ses maande vanaf datum van bevordering .. : 
 Tweede ses maande vanaf datum van bevordering teseeeee 

~. Daarna, die loon vir n gekwalifiseerde werknemer graad 

            
   

Klerke: a . a oe oS 

- Berste jaar ondervinding .........00se sees seaeeaeee beeeevees sesteeeenagananaaee Sesewsanens Le lanea as eeneeeeedeveseeoeeas hg dabeidndureessierivasererensseee’ 42,20. 
Tweede jaar ondervinding ........ we See e nee nenseee gana eeeseeeee eee EeEEAe Ga nES ees Ee aa es LeeeS v-  52,00° 

. Derde jaar ondervinding ...... PTE ESEEES SS SeEES OE EEeSEST ESOS ES SESSOTESESSESEES OOOO OSS STOO SS SSSSOSST OSE SSOSTON 2, 61,80 : 
: ~ Vierde jaar ondervinding. 271,70 
Darna occ ee cece tec cece bene e eee e nen eee nee nee a eA ee ASCE SAE SOA eH OEIH EAE EOS ESSA SE EEE ESE SOO EOE DSU EsO EOE EERE ER ES 81,50 

Fabrieksklerk: . ot mo . 
- Eerste jaar ondervinding .. beteesees Sa Ohsecanteneeeoeee ecaneecosaseesenedeesstesseesesaeeseneeensasee tena ee caserveneenenepitebeapttasdeveneceresedi ievanees 38,00 
 Tweede jaar ondervinding .. ses Lee nseceesensaceeneaueseeeees . 43,00 

_ Derde jaar ondervinding .. 48,00 
- _Mierde jaar ondervinding... veeeee “53,00 

2) Daarna...... sudden eevelene seeeeeeeuarbenaaneteeseddeseeeneadauee seenveee duane Weeehveeeeeees wesbeesbevbassdblesesesdanrlecdacecuitnelgueeesdene “58,00
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Algemeen: co oo ; 
Ketelbediener...,......0..0008 beecnasevageceesebesssacebesandeennessseesceesugusessseeeesensetsunsesesessoaee waco a eeeceuasenaeeceenasseueatsenseseneaseses 
agrsendingsvexpakker. . 
Algemene werker .. 

    

Drywer van "a mototvoertuig waarvan n die onbelaste massa, tesame met die’ onbelaste massa van ‘n 1 sleepwa of -waens wat deur sodanige., .. 
voertuig getrek word—— . 

    

   

    

   

    

. onder 2 TAO KG iS sooecsestgesulcareeseccacengetstertysssseseseversersnceageensees sees vescessesepucereesesees sepesaeteteen 
2 720 kg et meer is ....65.... spebaeeceescaeeesonaveeeser peneees POPSET IOOE TES TOESSOETSTECOSOEESSSSSOEESS SST SOSESSOLEOT OST SSSSESEES 

Toesighouer, gehaltebeheerder en instrukteur: a _ 

a) Gekwalifister.c.c:).css ecsscssecececcessuessecsarcceasecasenes vesupesees seveeeeeese petegeeuedepepevapageesvveses nesses 
(>) Leerling: . / . 

Eerste ses maande ondetvinding 
Tweede ses maande ondervinding ... 
Daarna, die loon voorgeskryf i in (a), ‘dw. 8 

Handelsreisiger se dry wer .....6.cccccccassscesesees : 
WAR OP OPEB re ectneeneroe ceeeees et eeeenuesceegedbeseenvesernsensasaneeensneeenestpeesnerensaned 

PART A 

Cutting Department: = 
Head cutter..i......... snvesereneenanes Ueeeeehaneesennsaaanesceneaasenseeeeesbensecnnennseeeeeeeerenensuseaneeegs pteenenneeeeeeene 

Pattern maker: . . So , . ne an 

(a) Qualified ..5.5......cccccccpcessecdessaesbidvvceecbesissdseleulsensereaeiaveseesess deceelecdlaedyslealisntensbeeleecstenees 
(b) Learner: we . . : 
"First year _ os 

First six months of experience: saseee . 
Second six months ofe ‘experience 

_ Second year we 7 Oo 

First six months of experience PANN O Cee ee enn e ee nb En PREGA OE EERE TS EEU LED EES OE OEA EDO EDE OA ONE DEE ORBEA SEES 
‘Second six months of experience se rteneaeeesaasevene eel vevceeeaeeeeerseneneaseneeesereeneseseeene 

_ Third year oe a — , 

First six months of experience...s:s.sistsesessestseesseve sebaeeesens Sececaebaeasenesareseenieee 
Second six months of experience . beesesane Cdevetteedanerssssedanederwessens Chenecdabtestaneness 

Fourth year : a : ~ es 

First six months of experience. vasetevens ceveessavssssaessseseucsvsesevseacscssuusesescausassvavsvassvsvavecaelensasacacucusnsvavavecsvseseatsevevagees 86, 
Second six months of experience’... . we : vee we 
Thereafter, the wage specified in (a), Le. .iccccccccecsscesecessenseesersseseeenaresensesseseaee teases deeb e renee sone eeeteneees 

Pattern grader: oo a 
(a) Qualified 
(b) Learner: / 

. First year 

First six months of experience......... heseeeereas t . : a os , 
Second six months of experience SNL eee Eb aaa cee e eens enon en Eee ee GH DER GEA OEEESOEEGSEGHASOSDNEGESSEALGE DFE O SEG LEOEEASGI DOOD EEG EOEO OEE O ES ab REE EEGREEOEEE 

Second year. 

First six months of experience senaaseedenseccesesenseceanseseseseesa becsessesesecesssssaesassas Sussascssssensecstsueassausaseneaterseercreveateatenee © 41540 
Second six months of experience eaaeees seeadsevesees [Ae daeeeeenedanevenseeusesraneneneene Seneaaeeceedeseraedsteseesesoseseunseneensseseneces Vaaweeee + 47,10 

'. Third year - 

First six months of expetience..vcscvassieavneunetetteesnetntsstusunninsasisatanntuancaie vieeteees a 
Second six months of experience seewenes ane eneeevaeeen eases esseeannedrnateenneeeeeceeeeneeseaeeeeesneneeeeees bee oe 58,40 

: Fourth year , 

First six months of experience... 
Second six months of experience . . 
Thereafter, the, wage specified in (@).3 Les ceceaneeret tenses teeetseesesennenenenesnreeaceernereneesenengeeennes 

Cutter, lay-maker: pte . 
(a) Qualified .. 

(b) Learner: | 

First year ¢ 

First six months of experience........cccccccccececceeeseeesensesssteaasaaenaeneeenens denen a senteneeeceseeeeaseseeeeuanansesesen ee ve 
Second six months of experience , nee tear se : 

Second year 

First six months of experience 
Seconid six months of experience . 

Third year 

First six months of expetience. seeee 
- Second six months of experienc ries 

‘Fourth year: : . 
First six months of experience. senee va eeedebecaueensaeeseaneeeas Danke cn ean sea eee een ee eA DEAEAAOREA GOES CEESEOMEDOGHOEDSHEAASeaa be SsaaES ORE ESOOEREOOES LS 
Second six months of experience ....... . saeco e 
Thereafter, the wage specified in (a) i.e.     

   

              

   

    

    

  

   

   



  

      
   

  

   

   
   

    

   

    

  

   

  

   

      

   

     

              

    
   

    

   

  

~ Fitst sik months of experience... ease 
Second six months oF # experience 

_ Second year : : : 

First six months of experience. abiavee ees 
. Seeond six months of experience seeders 

Third year’ 
First six months of experience... sbaveddbasdentece 
Second six months of experience .. ‘ 

Ff ‘ourth year’ 

~ First'six months of ee 
' Second six months of experience ..... 

_ Thereafter, the wage specified i in (a), i i. e. 

oO if advanced to ‘learner cutter: 

* Birst six months from date of advancement... setae 
Second:six months from date of advancemient :; 

- Thereafter, the wage *epecited for a ‘qualified en cutter, LO. .csseeeee seaweed 

Layer" up: 

ta) Qualified ., 

© Learner: 

. First; year ~ 

- First six months of experience. bees 7 ei 
- Second six months of experience .. Pe 

- Second ‘year 

Figst six months of experience... 
Second six months of expen i ne ve 

Third. year’: ws 
“First six months of. experience: Seetie 

   

  

  

  geeeee 

    

~31,80 
   

- 033,60 
35.40 

  

  
» Thereafter, the wage specified in (a), i.e. 39,00 

“©. If advanced to. learner cutters . 

First six mionths from date of advancement, ie 39 ,00 

  

’ Second six months from date of advanceme ‘48,10 
“. Third six months from date of'advancementt, 57,20 
Fourth six months from date of advancement .. ss 66,40 

. ‘Thereafter, the ‘wage specified f fora alitied cutter, i Le - 75,50 

Clicker: : , co. 4 ma, 

a), Qualified «sr. 58,00 

Oy. Learner: os 
First year of experience ., as 30; 00 : 
Second year of experience 37,00 
‘Third year of experience . “44,00 

.. Fourth year. . 
First six months of experience. ue sensneabhedees rs 51,00 

: Thereafter; the wage. Specified be geeiee ine ~ “38,00 

(a) “Qualified begesedeneeade Ven veg donee cance sesvevesgereene i> 46,50 
) Leamer oe ‘ 

’ - First year 
“" First six months of experience.....;. 

> Second six months of experience 

Second year — : 

- First six months of experience... 
- Second six months of experience 

“Third year : 

. First six months of « experience... 
Sécond six months of experience .. are 

"Thereafter, the wage specified i in @), iy Oe eieveeenteeeees " 

    

    

  

Factory operatives: Oe, 

Clothing machine mechanic:, ee 
--{a) Qualified . . 

. (b) Learner: - 

; First year 

First six: months of experience... eleves 
Second six months: of ‘experience .. . 

  

Creek eeeeasecenesanaes 

~ 39°40 
_ Second year. mo 

’ First six months of experience. . 48,76 
Second six months of experience . vues 38,10 

"Third year : . 

  

First six months of experience. 67,50 
76,90 Second six months of experience
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_ Fourth year 

- First six months of expérience..... whe seedeeeenenves 
Second six months of experience ......... 

. Thereafter, the wage specified in (a), 1.6. 50... ..ccccseeceteeeneeee 

Grade A employee: 

(a) Qualified 
(b) Learner: 

First year 

: First six months of experience..........sissssescoersssesessssiusesssetssssseslecsesssnnsssetesadasaseesten seceeeneseaaees ne 
Second six months of experience ‘ : bai eanses 

_ Second year 

First six months of experience 
Second six months of experience 

Third year . 

- First six months of experience......./...... Lesacesssdeceaseensusesevenesseessecontes Veesenscateoeseeuasssesevsseenscneees ‘te 
Second ‘six months of experience ve bees Seewene ee 

’ Fourth year 
First six months of experience.........csessssesteseesnsnenseecesessnuinescnion sendceececnceseuccasacureesseseacaseueesneeesauesesseseeenees seeneeneeees 55,70 . 
Thereafter, the wage Specified AM (A), 1.0. ccssccceestcnsseenaeeecoeeeeneerasneseeneesseeeeeeeaseeee Leese nes een asee ee aeeee ae eesHEeeE ea Death ett e Eee eS 60,00 

Grade B employee: 

(a) Qualified ......... deeeedenaeca dusvsneeensesssnseaeages davevennedssecesunengeeeseeeseadeobesesseeaeeesinieareesneases seevesseneseaceseenees cstuesssniesiees 43,50 
(b) Learner: . , oo, So 

First year" 

First six months of experience 
_ Second six months of experience . 

Second year 

First six months of experience............. SAE . » 35,40 °° 
Second six months of experience : . * 38,10 

_ Third year 

‘First six months of experience....... Leseaees 
Thereafter, the wage specified in (a), i-e. .... 

(c) If advanced to Grade A employee: 

          

- 30,00. 
32,70 

    

2. 40,80 
43°50 

  

     

   

  

   
   

   

          

   
     

    

              

   

First six months from date of advancement 
Second six months from date of advancement 49,00 

’ Third six months from date of advancement .. . 54,50 
Thereafter, the wage specified for qualified Gra ) D.Ooceicseeeecceseeeeeenreceaneeeeesees 60,00, | 

(d) If advanced to learner supervisor: 0 : . on : —_ 

First six months from date of advancement. .:...cc.csssssssseserssesossleaggaesssesessecsesneeecevecueceeeneaneeueenens seeeesesas persevere 43,50 
Second six months from date of advancement . 61,00 
Thereafter, the wage specified for.qualified supervisor, i.e. seb aeceeneoeacerebeventdvdadiebad . . 78,50 

Grade Cemployee: oo . . ws, 

(a) Qualified . . 
(b) Learner: ° 

_ First year © 

First six: months of experience.. Seiad 
Second six months of experience 

- Second year’ ° 

First six months of experienoe 
Second six months of experience . 

7 Third year: - oe oe 

First six months of: experience....0:.. acess bab eedeneees basi ‘ ree seeednaee oeeee - eeeeee e. 
Thereafter, the wage specified in (a), ie. Uagecepenesennsenteenad tevneegs sagengeeavansens, 

“© If advanced to Grade B employee:. kee - - 

First six months from date of nivencement.. ae 
Second six months from date of advancement seneersensorss 
“Thereafter, the wage specified for qualified Gi ade B employee, i.e..... aeele 

Under-presser, blocker: ~ oe cS . 

(a) Qualified .. 
(b) Learner: 

: First year : 

First six months of experience dt eeneseesevenecenenceees nee 
Second six months of experience ... Leis 

Second year. 

First six months of experience: Sehendeled 
Second six months of experience .: 

Third year. 

First six months of experience. seawere : 
Second six months of experience 

. Fourth year ° : 

First six months of experience. veeee 
Second six months of experience . . . ; 
Thereafter, the wage specified'in (CA) Dali cccccccccnstseesedenseserseneseceueenereesseees 

  

    

pe eaesenssessneceeed
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©) It advanced to learner presser: ‘ 

- Clerical employees:. — 
Clerk: 

. Second year of experience 
° Third year of € OXPEFIENCE 6... ease 

‘Fourth year of experience......:....5 
Thereafter ....... bertceeeeetandonee Veena eeveecsuscesaveceaesesesaceetenesacs 

Factory clerk: 

, First year of experience ....... sesseee Se 
- Second year of experience. 
‘Third year of experience ....... 
Fourth year of experience ...... 

So Pherealter 0... cscs cesesesessssssassstsssssensversreessecrerteneancnene, 

: ‘General: 

Boiler attendant | vices beleteestseenaeees deeeesscsesseaeseees vestesaee Wiateseeeeeees 
Despatch packer. 
General worker............0.. vegenee ‘ae 

"First year of experience ......6.csccccissreeee peessneceeeeetsnaeeneese tee 

  

Per week     
A Oem ee erconerecnseereanreaeanceeetannes 

Dense ern e mane ee ae eror einen eenanenoEbseescesbe 

Labourer......,.0000ssese06 sepcecaarauceersccsuecsessessecaseseagetasecsscedsenerseenedene sduaeuceeseverseceevesened Lenseeeeescuseeeeeeseaesuansecunuaueeneanantes wees 
Motor vehicle driver of a vehicle, the unladen mass of which, together with 
as follows: ; , Lee : 

Under 2 720 KB eocevsoeee beeeceesebeetevsseeereneeegessaescnnres 
2 720 kg and OVEr 0. lessees sheteedee estteeeeeeseesenas 

Supervisor, quality controller and i instructor: 

(a) Qualified ... 
_ (b) Learner: 

__ First six months of experience seaseenes “ae edagenesusseesersaecesaecdatsareseaess 
’, Second six months of experience ......c.ccceveeveeeeeeeeees 
Thereafter, the wage specified i I (8) 1.6. co. ee ceese seston i 

Traveller’ 's driver......... eeaavens phase ecacebecesqueeedaneuetservernyeaee 

Namens die partye op hede 10de dag van Mei 1984 te Soutrivier paiier- 
texe: . 
A. M. ROSENBERG, Voorsitter van die Raad. 

L. A. PETERSEN, Ondervoorsitter. van die Raad. 

__G. J NEL, Sekretaris van die Raad. - 

A. M.. ROSENBERG, Chairman of: ie Council. 

L. A. PETERSEN, Vice-Chairman of the Council. 

G. J. NEL, Secretary of the Couneil ; 

   

      

   

    

  

   

the uniden mass of any trailer or trailers drawn by such vehicle, is’ : . 

  

No. R. 1262. 22 Junie 1984 

_ WET oP ARBEIDSVERHOUDINGE, 1956 

KLERASIENY WERHEID, KAAP. ——WYSIGING VAN 
OOREENKOMS VIR DIE BREI-AFDELING 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby——_ 

(a) kragtens artikel 48 (1) (a) van die Wet op Ar 
beidsverhoudinge, 1956, dat die bepalings van die Qor- 
eenkoms (hierna die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op- 
skrif*by hierdie-kennisgewing vermeld, met ingang van 
i Julie 1984 en‘vir dié tydperk wat op 12 Desember 1984 
eindig, bindend is vir die werkgewersorganisasies en die 
vakvereniging wat die Wysigingsooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede van’ | 
genoemde organisasies of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms, uitgeson- 
derd. dié vervat in klousule | (1) (a), met ingang van 
i Julie 1984 en vir die tydperk wat op 12 Desember 1984 
eindig, bindend is vir alle ander werkgewers en werk- | 
nemers as dié genoem in paragraaf (a) van hierdie kennis- 
gewing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die ge- 
biede in klousule 1 van die Wysigingsooreenkoms gespe- 
sifiseer. 

P. T. -C, DU PLESSIS, Minister van Mannekrag. 

Ne. R. 1262 

  | P. T. C. DU PLESSIS, Minister of Manpower 

   LABOUR RELATIONS ACT, 1956 | 

CLOTHING INDUSTRY, CAPE, —-AMENDMENT OF 
AGREEMENT FOR THE ‘KNITTING. DIVISION 

I, Pieter Theunis Christiaan du Plessis, ‘Mini: te: ©    
power, hereby— 

(a) in terms of section 43 fay (a) of the Labour Rela- 
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred’ to as. the: Amending 
Agreement) whicli appears’ in the Schedule hereto and 
which relates to the Undertaking: Industry, Trade ‘or Oc- 

_-cupation referred to itt the heading: to this ‘nofice, 'stiall be 
binding, with. effect. from 1 July 1984 and for: the’ period 
ending 12 December 1984, upon the employers’ organi- . 
sations. and the trade union which entered. into the 
Amending Agreement and upon the employers.and ein- 
ployees who are. members of the said organisations or 
union; and 

(b) in. terms of section. 48 dy ol of: the said’ ‘Act, de- 
clare that the provisions of the Amending. Agreement, 
excluding those contained-in, clause 1.(1) (a); shall be 
binding, with effect from-1 July 1984-and-for the period 
ending 12 December 1984, upon all employers ‘and em- - 
ployees, other than those referred to. in-paragraph (a) of 
this notice, who are engaged’ or employed in: the said 
Undertaking, Industry, Trade or Occupation inthe areas — 
specified in clause t of the: Amending Agreement: .. 
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. 1 PR AST ; INDUSTRIAL COUNCIL FOR THE CLOTHING NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) INDUSTRY (CAPE) 

OOREENKOMS AGREEMENT 

ingevoige die Wet op Arbeidsverhondinge, 1956, gesluit deur en aange- 
gaan tussen die 

Cape Clothing Manufacturers’ Association 

en die 

Cape Knitting Industry Association 

(hierna - die ‘ “‘werkgewers’’ of die ‘ “werkgewersorganisasies’” 
aan die een kant, en die . 

"Garment Workers’ Union of the Western Province 

(hierna die ““werknemers”’ of die ““vakvereniging”’ genoem), aan die 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap), 

om.die Ooreenkoms van. die Raad, gepubliscer by Goewermentskennis- 
sewing R. 1374 van 1 Julie 1983, te wysig. 

1. TORPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Brei-afdeling van die Klerasie- 
nywerheid nagekom word—_ 

(a) deur die werkgewers en die werknemers wat onderskeidelik lede 
van die werk gewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, Good- 
wood, Bellville, Somerset-Wes; Strand, Malmesbury, Worcester en 

George. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms— 

(a) slegs van toepassing ten opsigte van werknemers vir wie lone in 
hierdie Ooreenkoms voorgeskryf word; 

(b) nie van toepassing op werknemers en werkende direkteure wat 
lone van minstens R7 200 per jaar ontvang nie. 

2. KLOUSULE 4,—LONE 

Vervang subklousule (1) deur die volgende: 

““(1) Die minimum lone wat betaal moet word aan en aangeneem mag 
word deur ondergenoemde klasse werknemers i is soos volg: 

Ki lerke: : 

Klerk: 

   

      

. Eerste jaar ondervinding. seseneneebeseeene Lessecseaueaseneseesavssssansesecess 
Tweede jaar ondervinding 

_ Derde j jaar ondervinding 
. Vierde jaar ondervinding. 
“Daarna...ciccccsisscensseaioessovees bebe Seecereneaeceatseceeceneneseereeeennene 

Fabrieksklerk: : 

Eerste jaar ondervinding 
Tweede jaar ondervinding 
Derde jaar ondervinding ...... 
Vierde jaar ondervinding.... 
Darna oo. cececceelaceeeecedeceedaetaceueeteveesees pe eeeeenenas gedeaneaeseene 

Algemeen: 

Ketelbediener.......cssecseesesssetenseienesecens soneneeecessecaregenecesssneeeess 
Versendingsverpakker... seek erenereaeseeeranceuseeaseresseenees eres pons eneeeceseeessonss 

Voetbaltruisnyer: 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding .. tresaneneses . Febene asus eeeeenneesengenees 
Tweede ses maande ondervinding 

Tweede jaar 

Eerste ses maande. ondervinding ... 
Tweede ses maandie ondervinding .. sesebeseeseesasaseeeeenas J eesennesenes 

Derde jaar 

Eerste ses maande ondervinding bean eeeeeapeeueeseeuaveeaaeeceasnewens - 
Tweede ses maande ondervinding .......5.....c.bsceseseesenereeeeeneens 

Vierde jaar 

Eerste ses maande ondervinding ..........c.ccce0e seseeeesaeecaaes feeaeee 
Tweede ses maande ondervinding............. Veceeenueeeneeenseeeceaeee 
Daarna, die loon i in (a) voorgeskryf, d.w.s......... 

Algemene werker ....... deeeeeeeseeeeesenessetvestaneveneoboseabecaseeecseecebaeeasness 

genoem), 

  
(a) Gekwalifiseer.............cciiecesseceeesens se eeeeseneeeenvaces daasevenaaeenes . 

   

in accordance with the provisions of the Labour Relations ‘Act, 1956, made 
and entered into by and between the 

Cape Clothing Manufacturers’ Association 7 . 

andthe © ee 

Cape Knitting Industry Association. 

(hereinafter referred to as the ‘ “employers’’ or.the: “employers’ organisa- 
tions’), of the one part, and the 

Garment Workers’ Union of the Western Province 

(hereinafter referred to as the “employees” or the “trade. union’’), of the 
other part, 

being the parties to the Industrial Council for the Clothing Industry (Cape), 
| to amend the Agreement of the Council published. under Government 
Notice R. 1374 of | July 1983. 

1. SCOPE OF APPLICATION OF AGREEMENT — 

(1) The terms of this Agreement shall be observed in the Knitting Divi- 
sion of the Clothing Industry — 

(a) by the employers and the employees who are members of the 
employers’ organisations and the trade union respectively; | 

(b) in the Magisterial Districts of The ‘Cape, Wynberg, Simon’s 
Town, Goodwood, Bellvilie, Somerset West, Strand, Malmesbury, 
Worcester and George. 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shall— 

(a) only apply in respect of employees for whom wages are Prescribed 
in this Agreement; 

(b) not apply to employees and working directors whose wages are not 
less than R7 200 per annum. 

. 2. CLAUSE 4.—-WAGES 

Substitute the following for subclause (1): 

“‘(1) The minimum wage which an employer shall pay to each member 
of the undermentioned classes of his employees shall be as set out here- 
under: a . 

DEEL A 
Perweek - 

R 

71,00 
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Per week 

     
_ Werknemer grad A: cost : . . : . oo BP A . : 

a), Gekwalifiseer.. eyes sageeeneaee seenaneessseansnesees Lecseete pecan ehinueceeeneeneeses sauedpivegebeegephedatlensvscelibacuhesyeetbarecsuititeisetesticciee “BLOOlE-. 
“(b) ‘Leerling:' . On OR : 7 : . : : + : : ne of a / 

Eerste jaar | 

Eerste ses maande ondervinding . wsuctecreseacsineseaeests 
Tweede ses maande ondervinding : 

Tweede jaar? = 

Eerste ses ‘maaiide ondervinding seers Sy eesseneeis aeeehe 
Tweede ses maande ondervinding ‘ 

Derde‘j jaar 

  

at 
rok 

   

   

          

   

      

   

   

  

- Vierde jaar... 

- Eerste ses maittide ondervinding’. we 
Daarna, die loon in. in) voorgeskryt, a. W.S. 

Werknemer graad B:- 

fa) Gekwalifiseer... 
“(b) ‘Leerling: 

. Eerste jaar. 

Eerste ses maandé ondervinding. vactarbvalecesaccens 
Tweede ses maande ondervinding . . 

‘Tweede jaar 

Eerste ses maande ondervinding 
“Tweede ses maande ondervinding .. . 

__Derde jaar . as : 

Fersie ses miaande ondervinding ......:... seve suqaveescsesduccenssevevsaguadeceerens 
Daarna, die ioon in (a) voorgeskryf, d.w: Soerrergreeereenenes pi teeteeneeneee 

oy Indien bevorder tot werknemer graad A: . . eae , 
Eerste ses maande vanaf datum van bevordering neceeeaeeees 

- Tweede ses maande vanaf datum van bevordering . 
Derde ses maande vanaf datum: van bevordering' seeees : 

“ Dadi... rsserereistunenieneens a eeeee reebevngpeeenereeeeseseeenns : : 

Werknemer graad C:... ey me, Tan a | rp ves . 

(a) Gekwalifiseer............. whe tenesesesseeeeeensens! seevedguavessecelentsaalonhessesegenecateaesursdsertesiecestessesteaes tetlisheseseserscenenssee 48,50 © 
(b) Leerling: _ . oO os . : So . . 

Eerste jaar : : - vets : 
Eerste ses maande ondervinding ............. sp eegeccasbssavssogaceneeseesbeseassatsecesalesatedacenessasesearenseseeenaeds veneeraceaneestaceneeneeies 
Tweede ses maande ondervinding . ’ we Levees 

Tweede jaar 

. Eerste ses maande ondervinding - 
_ Tweede ses maande ondervinding 

    

" Derde jaar. : : 

- Betste ses maande ondervinding ..........ssse+00: elandoveedpestennees wee 
” Daarna, die loon in (a) voorgeskryf; d.W.S. ....... cc cccceeserebeeescueesecesensesaareteneceenensies 

ey Indien bevorder. tot werknemer graad B: / . . — 

‘Eerste ses maande vanaf datum van bevordering.............. degeeedeneeeeees re deseesceeesnslalenseeees Laslaades sapevtaseaeeenaes we 48,50 
-Tweede ses maande vanaf datum van bevordering ’ see . 33,20 

~ Darna sesenees see be eda eeeeneaseeegueseaaeeeneesengea ges peseetees vee ee dente caeaeeeseebleeeaen seen eseneneeenbatgeseeeatcnbecieneeens veherssenegeee ve 58,00 

Arbeider...... eee se teeeenenetisesenes tecgereceeeedeasesegeseessesseclegesecesesetessnsscnsdeneeeennas heteeees begeeeeepeceeaneas Lanbceategnseanersteeenese 50,00 
Laagopléer: . *, mS . i te 

(a) Gekwalifiseer..........ccccccccsccesessssslecessunstecasencescevessnees beveeueanseess sianeeeeebedesesesseaeecateeabeseeeeaaaese seeseueesetacaseeaee eecenees 52,00. 
m0) Leerling: . . . . . : 

. Eerste jaar : . . . : oy 

"" -Berste sés maande ondervinding ........ leaveeVeesesseecceee duseapecsuduvsevcceteasscvatsssacseencesensevsseteeeetauss Luvseaeesesesesessecesteeees seceee 38,00 
Tweede ses maande ondervinding .............ccessesecesveeeaes Seneceaseeeeenssceencneeccesesescbereans Wenersennee beranereeseess Lecealeseseesnevedeen _ 40,80 

‘. Tweede jaar i my a - a : ae 

Beret ses maande ondervinding sccoeecoeoe bavieeresseeeseese seonesenednaeeaedscteeeeeees eelesteneee beeeceesevenseqeceuseeeeenens vessesee , 43,60 
Tweede ses maande ondervinding ‘ : : ‘ % - 

“Derde jaar . Lo oo . 

Eerste ses maande ondervinding .............:..., sbeuvecsensureeee hese ae eaeeeeeaeseeereees Va ssvevevsdececceseeses sesuachassesesenesevtcnicnrasenes 49,20 
Daarna, die loon voorgeskryf in (a), U.W.S.......cccccsecescsceeceesensceenerenenesausesessee seed gn eenenes Laeeteseseesneseesanescceeesstressentanessece 52,00 

Drywer van ’n motorvoertuig waarvan die onbelaste massa, tesanie met die onbelaste massa ‘van 'n sleepwa. of -waens ‘wat deur sodanige - 
voertuig getrek word— . Soo . 

(a) hoogstens 1 360 kg is.......cccsieeceeseceneescaueeeeeeeeese eee eae nena bees e aan EN GM HDR ORO D OCCU ELSES OO EEAAAAALEASOOBOAGHA SEE OH AA EEGeoOESEHEOEAS SHEERS . 
. (b) meeras 1 360 kg maar hoogstens 2 720 kg is . seveeann 7 

(c) meer as 2 720 Kg iS... cee eeeee eens i beeeeeeebeeserronenns feoseneaconsoeuens aeecvegaseeoes Leevensanes ieleasese 

Patroongradeerder: . . ; a . : 

(a) Gekwalifiseer..............:0008+ saeeuaeteseneersuaseneeeausenucenseeeaeen beseceese pen denepeeeececueaseeeeeeeeeseeeecosassnsadgungesepecteage peengeedagersevens, 1 
(b) Leerling: / : Lo Oo oo wot os at 

> Eerste j jaar : . : pe . 
" Berste ses maande ondervinding .. wlesseneneeneeseeees feeeeeaseeeaesaseneasanenaaaes peeesees sevenes seedeeensenseenaseneessescredeeanrencnsesdeeane 

Tweede ses maande ondervinding soe! 

   



   = 

_ Per week 
R. 

Tweede jaar 

Eerste ses maande ondervinding ... 
3° -  Tweede ses maande ondervinding ... 

- 55,50 
64,20.    

  

   

  

    

   

  

“'< Derde jaar ce . . 
Berste ses maande ondervinding ....cssccccsssssosscsssssvensscecessussenesseseesesvsesnsseseseesevsesaneesesee senvesseareeseanesons MS - 73,00 
Tweede ses maande ondervinding . : . » ~ 81,70. 

Vierde jaar Lon! 

Eerste ses maande ondervinding ... ves SACO kv eca nea eee pea eee eeu eee ne eee eeee eta em eee ena stare enenemer Veceeceesaeereteneneees “90,50 
Tweede ses maande ondervinding ... 99,20 
Daarna, die loon voorgeskryf in (a), GLW.S. ceccsensssassesecesveseacssacenscsvavees eeesenee seceteaeseene senses vee 108, 00 

Patroonmaker: , . : , : a a 

~ (a) Gekwallifiseer.......ccc.ccccsescceeeeesees svaatsensees decenoeeauueseseesesenoucerecenseustecessrsueceesescensesessneteges StceadabevedeneleseiscndsDaveas 137,00: 
: (B) Leerling: boas ao pat ee . 

Eerste jaar / 

Eerste ses maande. ondervinding ... sae sents eaeaeasnenstesenseceneaneness qecteeennteeseens : crpsseregiee 38,00 
Tweede ses.maande ondervinding ... se enenes saneeevonnemneees asta eadseeeceeeeseeeaseeneneenecasenees seesteenee eebedensoees stneesdaees iWebsereecneaeege wae 50,40 

Tweede jaar : 

62,70 Eerste ses maande ondervinding ... 
75,10 Tweede ses maande onderyinding a 

Derde jaar 
Eerste ses maande ondervinding ... see eeceeereee seveee sea eeecdseeeeeesecneseeaeese ae ... 87,50 
Tweede ses maande ondervinding ... ae sanareceuceeeenes vee . <-99,00 

Vierde jaar 

Eerste ses maande ondervinding .............. veseaasacsavatesenavesavaseesavaneseateavs 7 ve basen beens 412,20 
Tweede ses maande ondervinding vs 124,60 
Daarna, die loon voorgeskryf in (@), d.W.5. 0... ccccssccesvecesecseveveeestaneeues se beeaeereecaaeserseneroeeneens teeeeeetenaanees 137,00 

Toesighouer, gehaltebeheerder en instrukteur: - . i neg 

(a) Gekwalifiseer........ccccccccccscesssssccsceeseceacesscsucsscessesacsescessessecsaecanceaeesavenssetesseendcecsosertnecsepesasseessneasas peeteessaneecaeeans 82,00 
_ (b) Leerling: 

see cet 

"_.. Eerste ses maande ondervinding ......... Li ialecaeeseneneueteeasceusesseesqeseeeneeaseseapanchennies “Veneedeaalessdecensgsarsensensese seeaee Jaevensascanues 
Tweeéde ses maande ondervinding ......... we ae 
Daarna, die loon voorgeskryf An (@), ULW.S. cc ceceeeececeeeeeeee cesuesecaceneases 

Handelsreisiger se drywer ....2...c0:c0ceees seeds dase esaneccanadensaneduensenduncaseesnseeneaees 
Wagiof opsigter eaeeesaes oe eveaee 

   

    

   

3. KLOUSULE 5.—BETALING VAN LONE 

Vervang die tabel in 1 subklousule ( 1) (b) deur die volgende: , 

  

‘*Loon per week 

A B - € fe D 

. . Vanaf - |°-» Vanaf~. | 
Soos op 12 I Julie 1983 | 13 Desember| . Vanaf- 
Desember fot 1983 | 1 Julie 

1982 12Desember |’ ‘. tot ~~ 7 - 1984 

4983 [30 Junie 1984 

  

  

  

    

          

Toesighouers, gehaltebeheerders en instrukteurs.....:.......cccseeeecessesesnaeeseertecees eeauecees 87,20 *| 96,00 | ~ 102,00 ~ 108,00 
Werknemers graad A: / te oe 

- Masjienwerkers, nasieners, en breiwerkfatsoencerders ... eee - 64,50 “299,00 “| 76,00 82,00 
_ Pabrieksklerke fc alienate teste leneest erase et eneeieates ‘jp  63,20- | 69,00 “| 73,00 {4° 78,00 

Werknemers graad B: So , an . wees ae . 

Staafvullers, skuinsbandsnyers, trekdraadwerkers, fatsoencerders, monstersnyers, _ a 
im sketingopsteilers ON WIKKELAATS 00... eee esc eese reece eccenerececneseenteneeeees eeteesennes 42,80 51,50 54,00 | 58,00” 

PART A / 

. ‘Per week 

Clerical employees: 

“Clerk: os 4 , . Li a 
© Bist year of experene soy nsinnsnnnnnnnvnnsnnen seeteneeendeeneraenens : ae 46,00 

_, ... Second year of experience ..... v. 37,00 
_ Third year of experience see yeeeaseaeessees wee : «. 67,00 
' Fourth year of experience...... wes Le : : -. _ 79,00 

_ Thereafter ..........ccccccceeeeeee , : ton : 90,50 

Factory clerk: an , . a L - we EN 
~ First year of experience ........ - . a _ 38,00 - 
_ Second year of experience .. ove wn we we 43,70 
Third year of experience ....... ve : 49,50 
Fourth year of experience vecnenees vee . 35,20 

  

-? Thereafter sec... cceccsecseseseeeeee seca va daseeeassaves ee ceeneees Deke ee wea eenereeneseeea eee eaeceetenen enemas esse eens Jeet eecanaecatargbanecseatedeveusnsenenasoens ~~ 61,00
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“PARTB- i 
Per week 

: OR 

General: Ca . : : . a ; oe we eee ‘ 

Boiler attendant . saceestesnevaeeouteedaeeaes sgausdeschacedecesaessaseeeeeenes : ..& 53,00 
Despatch packer.........-scsecseeserene slaeeereeensonses oe cosaeneennoasceenersseuescenenses teseeeness 56,00 

Football jersey cutter, = oo re rr Se Ses 
(a) Qualified... vesesensede eeetnes sessanesacedeqecanecesaconscsanesasensueneesaseadesstecetabesnassasesaeaas Vieetibvacvecoh shitecrecsnsversstectses — 71,00 
© Learner: : _— 

-; Firstyear . ae J, Tae eg ee 
First six moriths of experience.....: fuser renseeseeees st bteebesecscenecsecasenssceceenesenens tas cateneeaeeeeenecnee . 38,00 
Second. six months of experience Leed 4 verisaces. 42,10 

Second year / . wb fe 8 

First six months of experience......cceeeseereeees re eeenseeeeuees fee ea a ceepedes sone eeeasneacsnneceeeaessssaaes seen resaten teeeeaanceaasens iateereteess. 46,20 
Second six months of experience .........scccsecssseeereedereeereesees bedeeceunvavenceeuaanaeneenenenapeesenseees leeeeesetecerseesseesecaeseeerereets”. 50,40 

Third year : , an 

First six months of experience ia 54,50 
Second six months of experience ... « 58,60 

Fourth year ; . : ° 

First six months of experience.....6i..isecneeeee vee : . 62,70 
Second six months of experience ... 66,90 
Thereafter, the wage specified in (a), i.e. ....... teeaeeeneneeeenes . 71,00 

General worker .......6..04+4 eagenaseonns eceewesteneceeten ar nesenen a annneeseenuaaeeneseaasaneeeeneeaneensnesenee renee debageeneeteseeacbsceagisaebneSenrees seivectace , 48,00 

Grade A employee: - . ~ - wR Er ne Row oO 

(a) Qualified 
m “O) Learner: 

  

_ First ‘year - 

"First six months of experience. 
Second six months of experience 

’ Second year 

First six months of experience... 
Second six months of experience 

\ Third year | 

First six months of experience seeeees jeseeasaeetereseseaee wv, , 62,60 
Second six months of experience 68, 70 

Fourth year : 

First six months of experience.........0-++ a wkchee rdeSeceebesebeneaaena wethds 
Thereafter, the wage specified in (a), i.e. cdedceuecseuen teen daneeacsaesceeserecenesessaeeeens paeseeeetseebageentes 

Grade B employee: I 

“(a) Qualified > 
(b) Learner: — 

Fi irst year . 

~-First six months of experience. ....2:.::-00 Liilesaseeeaes beceseeues eseceeestesedvseseseceseveqesaeenseenseeseesenses Ss ilgeeseeveedeeeenes ceeteees - 
Second six montis of experience . beee eel Seeee” 

“Second year: oo 

=: , First’six.months of experience..; views heen 
Second six months of experience 

Third year a Be co. ta Lk 
First six months of experience sbeeeeneesensensses vaveneeeeerenes eaveeeeeercoadeansceesecsceeeuves sl eecececengngescnasonatseaecnceerensesessesensenenens 
Thereafter, the wage specified in (a), i.e. LeeLee nee e enn UnE SDE e Aten e cane eene ees U eee EE EEE EEE eae tineeees tenes . 

© If advanced to Grade,A employee: ~ _ oe 
- First six months from date of advancement..........:.cccsessecreressreeeererseeeeeneriaeees penph te deseeneganeeeesnieeedaerereneeetaceneenens 
Second six months from date of advancement. . seeneetaeie , 
' Third'six months from date of | advancement vee eneeeaeenseores 

Thereafter 

Grade Cemployee;, . ree 

(8) Qualified c.c.cccsstevnerscsertrssecesedsenenens 
(b) Learner: 

First year 

First six months of experience......... deseseevsuceneneeens ces 
’ Second six months of experience 

Second year 
First six months of experience.....escsssssssssssssssssissssssssecseceseceedecsectessseeseseutitnitutttnneenenenessensee desesseaaaneeseeeess Wel’ 
Second'six montlis of experience 

* Third year 
First six months of experience...........000600005 pevees rer veneaae saveceneesaese dee eeeeeeeeeensensussecseereaenensees Seeseeees 
Thereafter, the wage specified in (a), i. © oecilaseeeerseeeeeenes deeceeceeeeseeeteseueeeeseaneenes dene beresecensaseeeeenes eeaeeees 

©) If advanced to Grade Bemployee: 
First six months from date of advancement........ neni eeeesneseese i beeeeapeetentenesevessceseesesenees scasdteseneneueseneaeeeeteeetees eecnenenens wees 
‘Second six months from date of advancement : 

< Thereafter ........0..00005 jecucesevceeescacseadenececuencesecasussnpesess ee ebbyenneeneecdecasedeceececasensenensecesseanenmneageny 

Labourer...cssccsecsecseceeceees seveees Seesveeeee aseeeeees eeladacnetueeecseeenees sateteseseneees leoeeeseese veseneees veceeeneccenseuteneaees 

Layer-up: ee oo — re 
» (@) Qualified ............ obepeaesausecdeeeasereeteneees bed eecaeaesecueeeeusennereues Senuutansneauteneeeaeee eeteeesabarevesenecs shenngeseeseageseeens eats 

    

    

   

      

   

.. 38,00 
" 4a"10 

"50,30 
56,40 
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ot sPerweek 
; . R 

..€6) Learners 2 
First year 

First six months of expetience.. 38,00 
Second six months of expe + ° 40,80 

Second year ; 
. First six months of experience: . 43,60 

/ Second six months of experie 
: Third year... : 

First six months of. experi 
"Thereafter, the: wage specified i in: ai : 

oh 
(a) does not exceed 1 "360 
(b) exceed 1 360 kg but not 
(c) exceeds 2 720 Ke 

Pattern grader: 
(a) Qualified 

© Leame Sc 

| First year’ | 
.. First six months of experience 
Second six months of experience S rege 

Second year = 
First six monthsof experi ce. 
Second six months of € 

Third year... 
_. First ix months ofe: experience 

Second six monttis of Fex erie: 
Fourth year - 

First six months of experic ce. 
Second six months of experience 
Thereafter, the wage specifi in in( 

Pattern maker; < 
‘(a) Qualified:, ; 

(b) Learner: 

First ear... 

First six months of expe 
Second six months of e 

Second year: 
First six months of experience 7 
Second six months ot) é 

Third year’ : 

First six months of experience... 
Second. six monthis of € experi nee . 

Fourth year <0. 
_ First six months of experience... 

Second six months of experience ., 
Thereafter, the wage: specified in ( 

aevnudonace 

    

(ay Qualified 5.00... 
.{b) Léamer:: 

First six months of experieince 
Second six months of expe 

: Thereafter, the wage spec 
Traveller's driver. .: 
Waichman or caretaker. 

weregees 

   
7 Substitute the following for iable in subel use (1)(B): 

  

3. CLAUSE 5 —PAYMENT OF WAGES _ 

- STAATSKOBRANT, 22 JUNIE 1984: 

oesuee 

    

    
   

      

   

                    

   
   

          

   

   

                    

   

  

   
   

  

   
   

    

  

   
   

    

    

  

  

  

  

   

  

   
   
    

  

oo, Wage rates per week. 

AL fo Be foo es coop. 
“| From EJuly.| -Fromi3-- fo. 0 

+e 1 1983-40. 12 December’ {| From-i July. 
1982 - December _ 1983 to 30 | 1984 
* co _1983 . }-June 1984” . 

Supervisors, quality controllers and CLOFS. lasted. o 87, 20 / 96,00 102,00 "108,00 
‘Grade A employeés:, ‘ - cP ee a | 

’ Machinists, passers and knitting shapers 64 50 4° °70,00° -t- 76,00: | 82,00 - 
Factory clerks.i..::..0.13 63, 20: -}- > 69,00 - | -.-.73,00- ~ "78300 - 

Grade B employees: : ae ot 
Bar fillers, bias binding cutters, draw: o: oy pe 

, ers and winders ;. Die ev dh ye dsd ea enenesvanceteb salad ee cddbd gue daeendscspebeabes wNeevabaenes 42,80 0 51: ‘50 54 00 |. -. 58,00”         
  

     

    
  

Namens dig partye op ede ide 
teken:: 
A.M. ROSENBERG, Voorsitter van die Raad. 
L. A. PETERSEN 5 Ondervoorsitter ¥ die Raad.: 
G. J. NEL, Sekretaris van, die Raad 

2 van n Mei. ipa te  Souirivier onder- | 

  

A; M. ROSENBERG, Chairman of the Couneil.: 
Lb A. PETERSEN, Vicé-Chairman of the Council. 
Gd. NEL; Secretary of the Council. ‘ 

: Signed at Salt: River on behalf of the parties, this loth tnday of may 1984.
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No. R:1240 22 Junie 1984 | No. R. 1240 — 22 June 1984 

DEPARTEMENT VAN N YWERHEIDS- DEPARTMENT OF INDUSTRIES: AND 
- WESEENHANDEL ~ COMMERCE 
WET OP DIE BEHEER“VAN "PROPERTY TIME-SHARING CONTROL 
_EIENDOMSTYDSDELING, 1983 ACT, 1983. 

‘Die Adjunk-minister van: Nywerheidswese, Handel en 
Toerisme, handelende namens die Minister van Nywer- 
heidswese, Handel en Toerisme, wysig hierby’ Goewer- 
mentskennisgewing..R.:327..van 24.Februarie: 1984, .uitge-. 
vaardig kragtens attikel 12 van die Wet op die Beheer van, 
Eiendomstydsdeling, 1983 (Wet 75 van 1983), S0OS in die : 
Bylae viteengesit. 

BYLAE 

Regulasie 2 word hierby gewysig deur die cyfers * “6, 7, 
8,.9,.10, 11, 32 en 13”’ tussen die woord “‘Regulasie hes 

  

  

en-woorde “‘., . van hierdie regulasies . . .”’ te vervang 
met die syfers “6, 7,8, 9,10, 11,12, i3 en 14”. : 

No. R. 1243 22 Junie 1984 

‘WET OP PRYSBEHEER, 1964 

AANW YSING VAN ADJUNK- PRYSKONTROLEUR. 

Ek, Gerrit Johannes Jacobus Breyl, Pryskontroleur, maak 
hierby vir algemene inligting bekend dat ek, handelende 
kragtens die bevoegdheid my verleen by artikel 3 van die 
Wet op Prysbeheer, 1964 (Wet 25 van 1964), Guilleaume 
Pretorius as Adjunk-pryskontroleur aangewys het. 

Goewermentskennisgewing R. 145 van 20 Januarie 1978 
word hierby met ingang van 22 Junie 1984 ingetrek. 

G. J. J. BREYL, +» Pryskontroleur. 

  

No. R. 1263, . _.,... 22 Junie 1984 

“WET OP EIENDOMSAGENTE, 1976 7 
WYSE WAAROP 'N AANKLAG VAN ONBEHOOR- 
LIKE: GEDRAG TEEN .’N EIENDOMSAGENT INGE-. 
BRING EN ONDERSOEK MOET WORD 

Die Adjunk-minister van Nywerheidswese, Handel en 
Toerisme,  handelende namens die Minister - van 
Nywerheidswese, Handel en Toerisme, het, na oorleg ‘met 
die Raad vir Eiendomsagente, kragtens artikel 33 (1) (h) 
van die Wet op Eiendomsagente, 1976 (Wet 112 van' 1976); 

die: regulasies sc soos in die Bylae uiteengesit, uitgevaardig... 

  

; ‘A, Tn hierdie regulasiés het ’n we woord of: vitdrukking \ wat in 
die Wet omskryf is, die betekenis wat aldus daaraan geheg 

is. en, tensy uit die samehang: anders blyk, beteken— 

aanklag bédoel i in regulasie 2(1); 

~ “die bestuider” 
Raad; : 

    

“die klaer”’ enige persoon ‘wat “nh sankla teen’ n eien- 
domsagent gemaak het; 

“Die Wet’’ die Wet op Biendoméagente, 1976 5 (Wet 
112 van 1976); 

““‘die respondent’ “n ciendomsagent teen wie ‘na aan- 
: ‘Klag ingedien is; 

“‘onbehoorlike- gedrag” -onbehoorlike gedrag s00s 
bevog i in artikel 30 (1) -van die Wet;- a 

‘‘ondersoek”’ ’n ondersoek’ SOOS. ‘bedog in Fegu. 
(1): 

oo ly, 

    

die” bestuurder of sekretaris vari die mes   

   

  

The ‘Deputy “Minister ‘of Industries “Cotnmerce and 
Tourism, acting on behalf of the Minister of. Industries, 
Commerce and Tourism, ‘do-hereby amend: Government 

_ Notice R. .327-0f 24 February: 1984; promulgated in terms 
of section 12 of.the Property.,Time-Sharing: Control Act, 
1983 (Act 75 of: 1983), as set out it the Schedule. 

"SCHEDULE | 

‘ Regulation 2 is hereby amended by the substitution for 
the figures ‘6, 7, 8,9, 10, 11, 12 and 13’. of the figures 
6, 7, 8, 9,.10, 11, 12, B and. o ‘between the word 

  

“Regulation .- wet “and the’ word : . of ‘these regula- 
“| tions . 07". : es he 

No. R. 1243 2 June 1984 
PRICE CONTROL ACT, 1964, 

_ DESIGN ATION OF. DEPU rY PRICE CONTROLLER 

I, Gerrit Johannes. Jacobus Breyl, Price Controller, do 
hereby. notify for general information that, acting. in terms 
of the powers vested in me by section.3 of the Price’ Control 
Act, 1964 (Act 25 of 1964), Phave designated Guilleaume 
Pretorius Deputy Price Controlier.. me 

Government Notice R. 145 of 20 January 1978 is heteby 
withdrawn with effect from: 22 June 1984. : S 

1 GIS. BREYL, Price Controller. 

  

No. R oa B June 1984 
EST! ATE AGENTS ACT, 1976 

MANNER IN. WHICH A CHARGE OF IMPR OPER CON- 
DUCT AGAINST ANY ESTATE AGENT SHALL BE 
BROUGHT AND INVESTIGATED: : es 

_ The Deputy Minister of Industries, ‘Commerce. and Tou- 
rism,.actinig on-behalf of the Minister of Industries, Cor- 
merce and Tourism, has, after consultation with’ the Estate 

. Agents’ Board; in terms of section 33 (1). (h) of the Estate 
_ Agents Act, 1976-(Act 112 of 1976), Promulgated ‘the tegu- 

| lations set out in the Schedule.” o 

SCHEDULE. 

1 Ta these regulations any word or expression defined in 
the Act shall bear the meaning so assigned to it and, unless 
the context otherwise indicates— _ 

“*charge’® “means: a charge ‘referred te iovin: 1 regulation 2 
(1); a 
- “complainant” “means. any. ‘person who: has laid: a 
charge against an estate. agent, 

‘disciplinary committee” means a disciplinary com- 
mittee designated i in terms of regulation 2 (Aa); 

‘improper conduct’ 'means i improper. conduct as con- 
7 _ templated i in. section 30 (1) of the Acty ~~” 

inquiry’ * means an inquiry as $ contemplated i in regula: 
tio S(1); | sy 

““party’’ “in relation to’ ‘an 1 ingiliry, means the reéspon- 
dent of the pro forma prosecutor; °°"
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“party”, “met betrekking tot ’n ‘ ondersoek, die respon- 
dent of die pro jorma- -aanklaer; 

“‘pro forma-aanklaer’’ iemand wat ingevolge regulasi 
2 (4) (b) aangestel is; : 

__“‘straf’’ enige optrede beo0g i in artikel 30 @) van die 
Wet; 

““tugkomitee’’ ’n tugkomitee wat ingevolge regulasie 2 
(4) (a) aangewys is. 

2. (1) Enigiemand, insluitende. enige lid van die raad of 
die bestuurder, wat hom veronreg voel. deur ‘n handeling 
wat deur ’n eiendomsagent verrig is of deur ’n versuim van 
’n eiendomsagent om ’n‘handeéling té' verrig, kan by wyse 
van ’n beédigde verklaring wat die besonderhede’ bedoel in 
subregulasie (2) bevat, 
teen daardie eiendomsagent-by die raad indien: Met dien 
verstande dat geen sodanige beédigde verklaring, maar 

slegs ° n skriftelike mededeling vereis word in die geval van 
’n aanklag [uitgesonderd ’n aanklag ingevolge artikel 30 (1) 
(e) van die Wet] wat deur ’n lid van die” raad of. die be- 
stuurder aanhangig gemaak word. 

(2).’n Beédigde verklaring bedoel in subregulasi ) 
moet die volgende besonderhede bevat: 

(a) Die volledige naam en adres van die Klaer. ‘en die 
betrokke eiendomsagent, 

(b) ’n volledige uiteensetting. van 1 die handeling of ver- 
suim wat daardie eiendomsagent ten laste gelé word; 

yo 9 

(c) enige ander feit of inligting wat OP die aanklag betrek- 
king het. 

G3) Indien ’n aanklag teen "n ‘respondent ingedien i is, moet 
die bestuurder binne 30 dae nadat die aanklag ingedien | is, | 
die respondent 

(a) skriftelik verwittig dat daardie, ankle teen hom 
ingedien is; 

(b) van ’n afskrif van hierdie regulasies voorsien; 

(c) skriftelik inlig oor die aard van die handeling of 
versuim wat hom in daardie aanklag ten laste gelé word; 

(d) skriftelik uitnooi om binne ’n vermelde tydperk, 

maar minstens 21 dae na die datum waarop hy aldus 
uitgenooi.is, die raad by wyse van ’n beédigde verklaring 
van sy kommentaar op daardie aanklag te voorsien; 

(e) inlig,dat hy nie verplig is om enige kommentaar 
soos in paragraaf (d) voorsien, te lewer nie-en dat enige 

kommentaar wat hy aan die, raad lewer as getuienis teen 
hom by enige ondersoek van daardie aanklag gebruik kan 
word; en 

(f) skriftelik uitnooi om binne ’n vermelde tydperk, 
maar minstens 21 dae na die datum waarop hy aldus - 

- uitgenooi is, die raad van ’n beédigde verklaring waarin 
versagtende omstandighede uiteengesit word te voorsien 
indien hy van voornemens is om kragtens regulasie 4 die 
_aanklag te erken of om kragtens regulasie 9 (1) skuldig te 
pleit op die aanklag. , tee 

(4) Die raad— - 

(a) kan van tyd tot tyd sodanige tugkomitees aanwys as - 
wat hy mag goedvind, welke tugkomitees bevoeg is om 
enige klagte kragtens hierdie regulasies te ondersoek; 

(b) is geregtig om ’n bevoegde perscon aan. te’ stel.om 
die bevoegdhede en pligte ingevolge hierdie regulasies 
van ’n pro forma-aanklaer uit te oefen en te verrig. 

(5) ’n Tugkomitee ste] een van sy lede aan as voorsitter 
van sodanige komitee. 

(6) Die verrigtinge voor n tugkomitee word deur’) n per- 
soneellid van die raad genotuleer. ; 

’n aanklag van onbehoorlikée gedrag |. 

  

- STAATSKOERANT, 22 JUNIE 1984 

“penalty” means. any action contemplated i in section 
30 (3) of the Act; — . 

‘‘pro forma prosecutor’’ means any person: appointed 
in terms of regulation 2 (4) (b); 

- “the Act’? means the Estate Agents . ‘Act, 1976 (Act 
112 of 1976); 

“‘the manager”’ means the manager or the secretary of 
the board; 

‘‘the respondent’’ means an estate agent against whom 
a charge has been laid. 

2..(1) Any person, including any member of the board or 
the manager, who feels aggrieved by any act performed by 
an estate agent or by an omission of an estate agent to 
perform any act may, by \ way of an affidavit containing the 
particulars referred to in subregulation (2), lay a charge of 
improper conduct with the board against such estate agent: 
Provided that no such. affidavit-but merely a written notifi- 
cation shall be: required in the.case of'a charge [excluding a 
charge under section 30 (1) (e) of the Act] laid by a member 
of the board orthe manager. : 

(2) An affidavit referred to in subregulation (1) shall 
contain the following particulars, namely: 

(a) The full name and address of the complainant and of 
the estate agent concerned; 

(b) a full exposition of the act. or omission with which 
such estate agent is charged; 

~ (c) any other fact or information relating to the charge: 

(3) If a charge is laid against a respondent, the manager 
shall within 30 days after the laying of such charge— 

(a) notify the respondent in writing that such charge 
has been laid against him; 

(b) furnish the respondent with a copy of these regula 
tions; 

(c) inform the respondent in writing of the nature of the 
act or omission with which he is charged; 

(d) invite the respondent in writing to furnish the board 
with an affidavit setting forth his comments on such 

’ charge, within a specified period, being not less than 21 
days after the date on which he is so invited; © 

(e) inform the respondent in writing that he is under no 
obligation to make any comments envisaged in paragraph 
(d) and that any comments furnished to the board may be 
used as evidence against him at any inquiry; and 

(f) invite the respondent in writing to furnish the board 
within a specified period, being not less than 21 days 

’ after the date on which he is so invited, with an affidavit 
setting forth any mitigating circumstances if he intends 
admitting the charge in terms of regulation 4 or intends 
pleading guilty on the charge in terms of regulation 9 (1). 

(4) The board— -_ 

(a) may from time to. time appoint such disciplinary 
committees as it deems fit, which disciplinary commit- 
tees shall have the power to inquire into and decide upon 
any charge in terms of these regulation; 

(b) shall be. entitled to appoint a competent person to 
exercise and perform the powers and duties of a pro 

__ forma prosecutor in terms of these regulations. 

(5) A disciplinary committee shail appoint one of its 
members as chairman of such committee.. 

(6) The proceedings before a disciplinary committee shall 
be recorded by a staff member of the board.
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(7) on Tugkomitee kan vir die behoorlike verrigting van 
sy werksaamhede ingevolge hierdie regulasies, regs- of 
ander. advies inwin, of die persone raadpleeg wat. hy nodig 
of dienstig ag. 

3. (1) ?n Beédigde verklaring bedoel in regulasie 2 (1), 2 
3) (d) en (f), as daar is, moet deur die bestuurder aan die | 
tugkomitee vir dié se aandag oorhandig word. 

(2) Indien ’n tugkomitee, na oorweging “van die inhoud 
van ’n beédigde verklaring bedoel i in regulasie 2 (1) of 2 (3) 
(d), van oordeel is dat— 

(a) die handeling of versuim wat die respondent ten 
- laste gelé word, nie onbehoorlike gedrag deur die respon- 

_ dent uitmaak nie; of 

(b) daar geen redelike vooruitsig isom die aanklag teen 
- die respondent te bewys nie; 

moet hy die respondent en die klaer onverwyld skriftelik i in 
kennis stel dat die handeling of versuim-wat die respondent 
ten laste gelé is nie onbehoorlike gedrag uitmaak nie of dat 
daar geen redelike vooruitsig is om die aanklag teen die 
respondent te bewys nie, na gelang van die geval, en dat 
daar nie met die ondersoek van die aanklag Vvoortgegaan 

* word nie. 

4. Sou die respondent i in sy kommentar, bedoel in regu- 
lasie 2 (3) (d), erken dat hy ’n handeling verrig het, of 
versuim het om ‘n handeling te verrig, soos hom in die 
aanklag ten laste gelé is, en die tugkomitee oortuig is dat 
daardie handeling of versuim onbehoorlike gedrag deur die. 
respondent uitmaak, moet die tugkomitee na inagneming 
van die inhoud van die beédigde verklaring, indien enige, 
soos na verwys in regulasie 2 (3) (f), die boete wat opgelé 
staan te word vasstel en by skriftelike kennisgewing, deur 
die pos beste] of aan die respondent oorhandig, die respon- 
dent sowel as die klaer in kennis.stel— 

(a) dat hy die respondent aan onbehoorlike gedrag 
" skuldig vind; en 

. (b) van die straf wat die respondent opgelé is. . 

5. (1) Ingeval ’n aanklag nie kragtens regulasie 3 of 4 
afgehandel. kan. word nie, moet die tugkomitee die. respon- 
dent dagvaar om, vir doeleindes van ’n ondersoek, op die 
tyd en _plek in die dagvaarding vermeld, voor die tugkomi- 
tee te verskyn en om enige boek of ander stuk in die dag- 
vaarding vermeld wat die respondent in sy besit of bewaring - 
of onder sy beheer het of wat die tugkomitee vermoed of glo 
hy in sy besit of bewaring of onder sy beheer het en wat op 
daardie aanklag betrekking het, by bedoelde ondersoek oor 
te 1é. 

ey n Dagvaarding bedoel in subregulasie (1), moet— 

- (a) so na as moontlik i in die vorm wees soos uiteengesit 
in Bylae A; 

(b) deur die bestuurder onderteken wees; 

‘(c) op die respondent bestel word deur dit aan.hom 
persoonlik te oorhandig of aan te bied, of deur dit per 
vooruitbetaalde aangetekende pos te stuur aan die respon- 
dent by sy adres bedoel in artikel 29 (a) van die Wet, of 
by sy aan die raad laasbekende adres. 

6. (1) 'n Tugkomitee kan uit eie beweging of op versoek 
van die respondent of die pro forma-aanklaer enige persoon 
dagvaar om, op die tyd en plek in die dagvaarding vermeld, 
by ’n ondersoek aanwesig te wees ten einde getuienis af te 
lé, en om enige boek of ander stuk in die dagvaarding ver- 
meld wat so ’n persoon in sy besit of bewaring of onder sy 
beheer het of vermoed word dat hy dit in sy besit of bewa- 
ring of onder sy beheer het en wat op die aanklag wat-die 
onderwerp van sodanige ondersoek uitmaak betrekking het, 
by bedoelde ondersoek oor te i.   

“a A disciplinary committee may for the proper perform- 
ance of its functions in terms of these’ regulations obtain 
such legal:or other advice and consult such persons as it 
may deem necessary or expedient. 

‘3. (1) The manager shall deliver to the disciplinary com- 
mittee, for its attention, an affidavit referred to in n regulation 
2 (1), 2 (3) (@) and (f), if any. : 

(2) If a disciplinary committee, having considered the 
contents of an affidavit referred to in regulation 2 (1) or 2 
(3) (d), is of the opinion that—_ 

(a) the act or omission with which the respondent is 
.. charged does not constitute improper. conduct by the re- 

spondent; or 

(b) there is no reasonable prospect of proving the 
' charge against the respondent; 

‘it shall forthwith notify the respondent. as well as the com- 
plainant that the actor omission with which the respondent 
has been charged does not constitute improper conduct by 
the respondent or that there is no reasonable prospect of 
proving the charge against the respondent, as the case may 
be, and that the investigation of the charge shall not be 
proceeded with. 

4. Should a respondent is his comments, referred to in 
regulation 2 (3):(d), admit that he performed or failed to 
perform any act as charged and the disciplinary committee 
is satisfied that.such act or omission constitutes improper 
conduct by the respondent, the disciplinary committee shall 
after considering the contents of the affidavit, if any, re- 
ferred’ to in regulation 2 (3) (f), determine the penalty to be 
imposed and shall by notice in writing, sent by post or 
delivered to the respondent— 

(a) notify the respondent and the complainant that it 
finds the respondent guilty of i improper conduct; and 

(b) notify the respondent and the complainant of the 
penalty it has imposed on the respondent: 

5. (1) In the event of a charge not being disposed of in 
terms of regulation 3 or 4, a disciplinary committee shall 
summon the respondent to appear before it at a time and 
place specified in the summons for the purpose of an inquiry 
and to produce at such inquiry any ‘book or other document 
specified in the summons which the respondent has in his 
possession or custody or under his control or which is sus- 
pected or believed to be in his possession or custody or 
under his control and which has a bearing on such charge. 

(2) A summons referred to in subregulation (1), shall 
be— ue 

. (a) as. nearly as possible j in the form specified i in Sche- 
dule A; . 

(b) signed by the manager; 

~ (c) served on the-réspondent by delivering or tendering 
it to the respondent personally or by sending it to the 
respondent by prepaid registered post at his address re- 
ferred to in section 29 (a) of the Act, or at his address last 
known to the board. 

6. (1) A disciplinary ‘committee may of its own accord or 
at the instance of the respondent or the pro forma prosecutor 
summon.any person to be présent.at an inquiry in order to 
give evidence and to: produce at such inquiry any book or 
other document which such person has in his possession or 
custody or under his control or which i is. suspected or be- 
lieved to be in his possession or custody or under his control 
and which has'a bearing on the charge which is a subject 
matter of such i inquiry.
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(2) ’n Dagvaarding bedoel in subregulasie (1) moet— 

(a) so na as moontlik in die vorm wees soos uiteengesit 

in Bylae B; 

(b) deur die bestuurder onderteken wees; 

(c) op die betrokke persoon bestel word deur dit aan 
hom persoonlik te oorhandig of aan te bied of deur dit per 
vooruitbetaalde aangetekende pos aan hom by sy sake- 
adres of by sy aan die raad laasbekende adres te stuur. 

(3) Die raad betaal aan ’n getuie wat by ’n ondersoek 
aanwesig is, die gelde wat deur die raad van tyd tot tyd in 
die algemeen of in ’n besondere geval bepaal word, onder- 
hewig aan die raad se diskresie om sodanige betaling of 
enige gedeelte daarvan te weier indien, in die opinie van die 
tugkomitee, die getuienis van sodanige getuie of sy teen- 
woordigheid by die ondersoek onbevredigend was. 

7. Indien die respondent nadat die dagvaarding bedoel in 
regulasie 5 (1) aan hom bestel is, maar voor die aanvang 
van’ die ondersoek, die tugkomitee skriftelik in kennis stel 
dat hy skuldig pleit op die aanklag soos in daardie dagvaar- 
ding uiteengesit, en die tugkomitee. oortuig is dat die aan- 
klag teen die respondent afgehandel kan word sonder dat ’n 
ondersoek gehou word, stel die tugkomitee die respondent 
en die klaer en enige persoon aan wie ’n dagvaarding inge-, 
voige regulasie 6 bestel is, skriftelik in kennis dat die be- 
trokke ondersoek nie meer gehou sal word nie, en daarop is 
die bepalings van regulasie 4 mutatis mutandis ten. opsigte 
van sodanige aanklag van toepassing. 

8. (1) Indien ’n party voornemens is om by die ondersoek 
getuienis by wyse van ’n beédigde verklaring aan te voer, 
kan hy minstens 21 dae voor die aanvang van die ondersoek 
aan die ander party en aan die bestuurder, vir oorhandiging 
aan die tugkomitee, afskrifte van daardie beédigde verkla- 
ring oorhandig of per geregistreerde pos stuur tesame met ’n 
kennisgewing waarin daardie party versoek word om, in- 
dien hy besware daarteen het dat daardie beédigde verkla-' 
ring as getuienis by die ondersoek toegelaat word, sodanige 
besware minstens sewe dae voor die aanvang van die onder- 
soek skriftelik aan hom te verstrek en ’n afskrif daarvan by 
die tugkomitee in te dien. 

(2) Indien ’n party ingevolge subregulasie (1) beswaar 
gemaak het, word die betrokke beédigde verklaring nie.as 
getuienis by die ondersoek toegelaat nie, tensy daardie party 
tydens die ondersoek instem dat daardie beédigde verkla- 
ring:as getuienis aangebied kan word. 

(3) Indien ’n party nie ingevolge subregulasie (1) beswaar 
gemaak het nie, word die betrokke beédigde verklaring by 
die ondersoek as getuienis toegelaat tensy daardie party die 
tugkomitee by die ondersoek oortuig dat hy gegronde redes 
gehad het waarom hy nie aldus beswaar gemaak het nie en 
dat dit nie as getuienis gebruik behoort te word nie. 

(4) ’n Beédigde verklaring wat nie ingevolge subregula- 
sie (1) aan die ander party oorhandig of gestuur is nie en nie 
by die tugkomitee ingedien is nie, word slegs as getuienis 
by die ondersoek toegelaat indien daardie party en die pro 
forma-aanklaer by die ondersoek ‘instem dat daardie 
beédigde verklaring as getuienis aangebied kan word. | 

9. (1) By die aanvang van ’n ondersoek moet die voorsit- 
ier van die tugkomitee die aanklag, soos uiteengesit in die 
dagvaarding bedoel in regulasie 5 (1), aan die respondent 
voorlees en die respondent vra om skuldig of onskuldig 
daarop te pleit. 

(2) Indien die respondent weier of in gebreke bly om by 
die ondersoek op die aanklag te pleit, word daar aangeteken 
dat hy onskuldig gepleit het en daarop word die ondersoek 
dan voortgesit asof die respondent in der waarheid onskul- 
dig gepleit het op die aanklag. 

(3) ’n Respondent is geregtig om by ’n ondersoek deur sy 
regsadviseur bygestaan te word. ,   

(2) A summons referred to in subregulation (1) shall be— 

(a) as nearly as possible in the form specified in — 
Schedule B; 

(b) signed by the manager; 

(c) served on the person concerned by delivering or 
tendering it to him personally or by sending it to him by 
prepaid registered post at his business address or at his 
address last known to the board. 

(3) The board shall pay a witness summoned and present 
at an inquiry, such fees as the board may from time to time 
determine generally, or in any particular case, subject to the 
board’s right to disallow such payment or any portion there- 
of, if in the opinion of the disciplinary committee, such 
witness’s evidence or presence at the inquiry was unsatis- 

factory. 

7. If the respondent,.after the summons referred to in 
regulation 5 (1) has been served on him but before the 
commencement of the inquiry, notifies the disciplinary 
committee in writing that he pleads guilty to the charge as 
set out in such summons and the disciplinary committee is 
satisfied that the charge against the respondent can be dis- 
posed of without the holding of an inquiry, the disciplinary 
committee shall in writing notify the respondent and the 
complainant and any person on whom a summons has been 
served in terms of regulation 6, that the inquiry in question 
will no longer be held, and thereupon the provisions of 
regulation 4 shall mutatis mutandis apply in respect of such 
charge. 

8. (1) If any party proposes adducing evidence at the 
inquiry by way of an affidavit, he may at least 21 days 
before the commencement of the inquiry, deliver or send by 
registered post copies of such affidavit to the other party and. 
the manager for transmission to the disciplinary committee, 
together with a notice requesting such other party, if he 
objects to such affidavit being admitted as evidence at the 
inquiry, to furnish him in writing with such objection at 
least seven days before the commencement of the inquiry 
and to lodge a copy thereof with the disciplinary committee. 

' (2) If any party has objected in terms of subregulation 
(1), the affidavit in question shall not be admitted as evi- 
dence at the inquiry unless such party agrees at the inquiry 
to such affidavit being tendered as evidence. 

(3) If any party has not objected in terms of subregulation 
(1), the affidavit in question shail be admitted as evidence at 
the inquiry unless such party satisfies the disciplinary com- 
mittee that he had sound reasons for not so objecting an 
that same should not be admitted as evidence. ' 

(4) An affidavit not delivered or sent to the other party © 
and not lodged with the disciplinary commitee in terms of 
subregulation (1) shall be admitted as evidence at the in- 
quiry only if such party agrees and the pro forma prosecutor 
agrees at the inquiry to such affidavit being tendered as 
evidence. 

9. (1) At the commencement of an inquiry the chairman 
of the disciplinary committee shall read the charge as set out 
in the summons, referred to in regulation 5 (1), to the re- 
spondent and shall ask the respondent to plead guilty or not 
guilty thereto. 

(2) If the respondent refuses or fails to plead to the charge 
at the inquiry, it shall be recorded that he pleaded not guilty, 
and thereupon the inquiry shall be proceeded with as if the 
respondent had in fact pleaded not guilty to the charge. 

(3) A respondent shall be entitled to the assistance of his 
legal adviser at an inquiry.
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“10. (1) Behoudens die bepalings van hierdie regulasies, 
word getuienis by ‘n ondersoek mondelings afgelé of by 
wyse van beédigde verklaring aangebied. 

(2) Die voorsitter van ’n tagkomitee moet iemand wat by 
*n ondersoek geroep word om mondelings getuienis af te 1é, 
*n eed oplé of ’n bevestiging van hom aanneem. 

11. Wanneer die respondent kragtens regulasie 9 (1) skeul- 
dig gepleit het op ’n aankiag— 

(a) en die tugkomitee oortuig is dat die respondent aan 
onbehoorlike gedrag skuldig is, kan die tugkomitee met 
die instemming van die respondent besluit om geen ver- 
dere getuienis in verband met die aanklag aan te hoor of 
te ontvang nie; 

(b) kan die tugkomitee en moet dit op versoeck van die 
respondent, ongeag of die tugkomitee oortuig is dat die 
respdhdent aan onbehoorlike gedrag skuldig is al dan nie, 
-enige verdere getuienis in verband met die aanklag aan- 
hoor of ontvang. 

12. (1) Wanneer die respondent kragtens reguiasie 9 (1) 
onskuldig gepleit het op die aanklag, of wanneer die tugko- 
mitee kragtens regulasie 11 (b) besluit het om verdere ge- 
tuienis in verband met die aankiag aan te hoor of te ontvang, 
gee die tugkomitee aan die pro forma-aanklaer die geléent- 
heid om getuienis ter stawing van die aanklag aan té voer. 

(2) Nadat die pro forma-aanklaer kragtens subregulasie 
(1) getuienis ter stawing van die aanklag aangevoer het, gee 
die tugkomitee. aan die respondent die | geleentheid om ge- 
tuienis ter verdediging teen die aanklag aan te voer. 

(3) Die tugkomitee kan op enige stadium tydens die on- 
dersoek enige persoon, behalwe die respondent, tensy hy 
reeds mondelings by die ondersoek getuig het. of tensy ’n 
beédigde verklaring deur hom reeds as getuienis toegelaat 
is, as getuie roep en hom ondervra of, indien hy reeds 
getuienis afgelé het, herondervra. 

(A) Nadat die respondent kragtens subregulasie (2) ge- 
tuienis in sy verweer teen die aanklag aangevoer het, kan 
die tugkomitee die pro forma- aanklaer toelaat om getuienis 
aan te voer wat betrekking het op ’n aangeleentheid wat vir 
die eerste keer in die getuienis vir die respondent ter sprake 
gekom het, en moet daarna aan die respondent die geleent- 
heid gee om getuienis aan te voer ter weerlegging van die 
getuienis wat aldus deur die pro forma-aanklaer aangevoer 
iS. 

(3) ’n Geiuie wat deur die pro forma-aanklaer geroep is, 
kan deur die respondent kruis ondervra word en ook deur 
die tugkomitee ondervra word. 

(6) ’n Getuie wat deur die respondent geroep is, kan deur 
die pro forma-aanklaer kruis ondervra word en ook deur die 
tugkomitee ondervra word. 

(7) ’n Getuie wat deur die tugkomitee geroep is, kan deur 
die respondent en deur die pre forma-aanklaer kruis on- 
dervra word. 

(8) Nadat ’n getuie kruis ondervra is, kan hy deur die 
party wat hom geroep het, herondervra word, maar slegs ten. 
opsigte van ’n aangeleentheid wat vir die eerste keer in sy 
kruisondervraging aan die lig gekom het of ter opheldering 
van "n aangeleentheid wat in sy kruisondervraging ter 
sprake gekom het. 

13. ’a Tugkomitee kan ’n ondersoek te eniger tyd op 
gocie gronde verdaag tot ’n datum wat deur hom bepaal 
word. 

i4. (1) Nadat al die getuienis in verband met ’n aanklag 
aangevoer is of indien ‘n tugkomitee kragtens regulasie 11 
(a) besluit het om geen verdere getuienis in verband met die 
aanklag aan te hoor of te ontvang nie, kan die pro forma- 
aanklaer die tugkomitee toespreek, en daarna kan die 
respondent die tugkomitee toespreek.   

10. (1) Subject to the provisions of these regulations, 
evidence at an inquiry shall be given orally or be tendered 
by way of affidavits. 

(2) The chairman of a disciplinary committee shal! ad- 
minister an cath to or accept an affirrnation from any person 
called to give evidence orally at an inquiry. 

11. Whenever the respondent has pleaded guilty to a 
charge in terms of regulation 9 (1)}-— 

(a) and the disciplinary committee is satisfied that the 
respondent is guilty of improper conduct, the disciplinary 
committee, with the concurrence of the respondent, may 
decide not to hear or accept any furhter evidence in con- 
nection with the charge; 

(b) the disciplinary commitiee may and at the instance 
_ of the respondent shal! hear or accept further evidence in 
connection with the charge, irrespectively of whether or 
not the disciplinary committee is satisfied that the respon- 
dent is guilty of improper conduct. 

12. (1) Whenever the respondent has pleaded not guilty 
to the charge in terms of regulation 9 (1) or whenever the 
disciplinary committee has decided to hear or accept further 
evidence in connection with the charge in terms of regula- 
tion 11 (b), the disciplinary committee shall give the pro 
forma prosecutor the opportunity of adducing evidence in 
support of the charge. 

(2) After the pro forma prosecutor has adduced evidence 
in support of the charge in terms of subregulation (1), the 
disciplinary committee shall give the respondent the oppor- 
tunity to adduce evidence in his defence against the charge. 

(3) The disciplinary committee may at any stage of th 
inquiry call any person except the respondent, unless he has 
already given evidence orally at the inquiry or unless an 
affidavit by him has already been admitted as evidence, as a 
witness and examine or, if he has already given evidence, 
re-examine hini. 

(4) After the respondent has adduced evidence in his — 
defence against the charge in terms of subregulation (2), the 
disciplinary committee may allow the pro forma prosecutor 
to adduce evidence in relation to a matter raised for the first 
time in the evidence for the respondent, and thereafter shail 
give the respondent the opportunity to adduce evidence in 
rebuttal of the evidence so adduced by the pre forma prose- 
cutor. 

(5) A witness cailed by the } pro forma prosecutor may be 
cross-examined by the respondent and may also be exam- 
ined by the disciplinary committee. 

(6) A witness calied by the respondent may be cross-ex- 
amined by the pro forma prosecutor and may also be exam- 
ined by the disciplinary committee. 

(7) A witness. called by the disciplinary committee may 
be cross-examined by the respondent and by the pro forma 
prosecutor. 

(8) After a witness has been cross-examined he may be 
re-examined by the party who called him but only in respect 
of a matter revealed for the first time in his cross-examina- 
tion or to explain any matter raised in his cross-examina- 
tion. ; 

13. A disciplinary committee may at any time, for suf- 
ficient cause, adjourn the inquiry to a date determined by it. 

14. (1) After all the evidence in connection with a charge 
has been adduced or if the disciplinary commitiee has 
decided in terms of regulation 11 (a) not to hear or accept 
any further evidence in connection with the charge. the pro 
forma prosecutor may address the disciplinary committee 
and thereafter the respondent may address the disciplinary 
committee,
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(2) Die pre forma-aanklaer kan repliek lewer op ‘n regs- 
aangeleentheid wat die respondent in sy toespraak geopper 
het en kan met instemmming van die tugkomitee replick lewer 
op ’n feite-aangeleentheid wat die respondent in sy toe- 
spraak geopper het. 

15. (1) Nadat die pro forma-aanklaer en die respondent 
die tugkomitee kragtens regulasie 14 toegespreek het, moet 
die tugkomitee die getuienis wat by die ondersoek toegelaat 
is, oorweeg ten einde tot ’n besluit te kom of die respondent 
aan onbehoorlike gedrag, scos in die aanklag uiteengesit, 
skuidig bevind moet word, of vrygespreek moet word en is 
geregiig om die ondersoek te verdaag vir doeleindes daar- 
van om tot sodanige besluit te kom. 

(2) ’n Beslait wat kragtens subregulasie (1) deur ’n tug- 
komitee geneem is, word direk na die verhoor mondezlings 
deur die voorsitter of per geregistreerde Pos aan die respon- 
dent en die kiser meegedeel. 

i6. (1) Indien die tugkomitee kragtens reguiasie 15 (1) 
beslait het dat die respondent aan onbehoorlike gedrag skul- 
dig bevind moet word, gee dit— 

(a) die pro forma-aanklaer die geleentheid om te bewys 
of die respondent voorheen deur die raad of ’n tugkomi- 
tee aan onbehoorlike gedrag skuldig bevind is; en 

(b) die respondent die geleentheid om getuienis ter 
versagting aan te voer, en die respondent en die pro 
forma-aanklaer die geleentheid om hom toe te spreek in 
verband met die straf wat dit die respondent moet opié. 

(2) ’n Sertifikaat wat deur die bestuurder onderteken is en 
voorgee ’n uittreksel uit die notule van die verrigtinge van 
die raad of ’n tugkomitee te wees, en waarin die besonder- 
hede van die aanklag wat teen die respondent ingebring is, 
die skuldigbevinding van die respondent deur die raad of ’n 
tugkoinitee en die straf wat die respondent deur dis raad of 
"n tugkomitee opgelé is, aangegee word, is by blote voor- 
legging deur die pro forma-aanklaer aan ’n tugkomitee vol- 
doende bewys dat die respondent voorheen aan onbehoor- 
like gedrag skuldig bevind is, totdat die respondent bewys 
dat hy nie aldus skuidig bevind was nie. 

(3) Nadat dic bepalings van subregulasie (1) nagekom is, 
moet die tugkomitee die klaer en die respondent meedeel 
watter straf die respondent opgelé is. 

17. Indien die respondent nie kragtens artikel 8 (B) of 31 
van die Wet teen sy skuldigbevinding aan onbehoorlike 
gedrag of die oplegging van die straf kragtens hierdie regu- 
lasies appel aangeteken het nie, kan die raad *n kennisge- 
wing in beide amptelike tale in die Staatskoerant publiseer 
waarin dit bekend gemaak word dat die respondent aan 
onbehoorlike gedrag skuldig bevind is, asook die bepaalde 
artikel van die Wet, of die bepaalde regulasie wat kragtens 
die Wet uitgevaardig is, ingevolge waarvan die respondent 
skuldig bevind is asook die straf wat hom opgelé is. 

_ 18. CG) Enigiemand wat die raad skriftelik om redes vir ’n 
beslissing van ’n tugkomitee versoek, moet ’n bedrag van 
R16 aan die raad betaal en sodanige versoek word aan die 
bestuurder gerig binne 30 dae vanaf die datum van sodanige 
beslissing. 

(2) Die raad het die reg om ’n fooi wat die Raad van tyd 
tot tyd mag bepaal, te hef vir die verskaffing van °n afskrif 
yan die corkonde van die verrigtinge van ’n ondersoek. 

19, Niemand mag nadat hy— 
(a) behoorlik gedagvaar is om by ’n ondersoek aanwe- 

sig te wees, sonder wettige rede in gebreke bly om aldus 
aanwesig te wees nie; 

(b) as ‘n getuie by ’n ondersoek geroep is, sonder 
weitige rede weier om beédig te word of ’n bevestiging te 
doen of om ’n boek of ander stuk oor te lé of ’n vraag te 
beantwoord wat hy aangesé word om oor te Jé of te beant- 
woord nie.   
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(2) The pro forma prosecutor may reply on any matter of 
law raised by the respondent in his address and may with the 
concurrence of the disciplinary committee reply on any 
matter or fact raised by the respondent in his address. 

15. (1) After the pro forma prosecutor and the respondent 
have addressed the disciplinary committee in terms of regu- 
lation 14, the disciplinary committee shall consider the 
evidence submitted at the inquiry, in order to come to a 
decision whether the respondent should be convicted of 
improper conduct as specified in the charge, or acquitted 
and shall be entitled to adjourn the inquiry for the purpose 
of coming to such decision. 

(2) A decision made by a disciplinary committee in terms 
of subregulation (1) shall be conveyed to the respondent and 
the complainant by the chairman immediately after the hear- 
ing, either verbally or by registered post. 

16. (1) If the disciplinary committee had decided in terms 
of regulation 15 (1) that the respondent be convicted of 
improper conduct, it shall give— 

(a} the pro forma prosecutor the opportunity of proving 
whether the respondent has previously been convicted of 
improper conduct by the board, or by a disciplinary com- 
mittee; and 

(b) the respondent the opportunity of adducing evi- 
dence in mitigation and the respondent and the pro forma 
prosecutor the opportunity of addressing it in connection 
with the penalty which the disciplinary committee should 
impose upon the respondent. 

(2) A certificate signed by the manager and purporting to 
be an extract from the minutes of the proceedings of the 
board or a disciplinary committee stating the particulars of 
the charge brought against the respondent, the conviction of 
the respondent by the board or a disciplinary committee, 
and the penalty imposed upon the respondent by the board 
or a disciplinary committee, shall, upon its mere production 
by the pro forma prosecutor to a disciplinary committee, be 
sufficient proof that the respondent had previously been 
convicted of improper conduct until the respondent proves 
that he had not been so convicted. 

(3) After the provisions of subregulation (1) have been 
complied with, the disciplinary committee shail convey to 
the complainant and the respondent the penalty imposed 
upon the respondent. 

17. If the respondent has not filed an appeal in terms of 
section 8B or 31 of the Act, against his conviction on a 
charge of improper conduct or the imposition of a penalty in 
terms of these regulations, the board may publish a notice in 
the Gazette in both official languages announcing the con- 
viction of the respondent of improper coriduct, as well as 
the specific section of the Act or the specific regulation 
promulgated in terms.of the Act and in pursuance of which 
the respondent was convicted as well as the penalty imposed 
upon him. 

18. (1) Any person who requests the board in writing to 
furnish him with reasons for a decision of a disciplinary 
committee shali pay an amount of R10 to the board and such 
request shall be made to the manager within 30 days of the 
date of such decision. 

(2) The board shall be entitled to make such charge for 
the furnishing of a copy of the record of the proceedings of 
an inquiry, as the Board may determine from time to time. 

19. No person— 

(a) having been duly summoned to be present at an 
inquiry, shal! without lawful excuse fail so to appear; 

(b} having been calied as a witness at an inquiry, shall 
without lawful excuse refuse to be sworn or to make an 
affirmation or to produce any book or other document or 
to answer any question which he ; may be required to 
produce or answer.
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-. 20. Goewermentskennisgewing R: 1471 van 29 Julie 
1977, R. 446 van 12 Maart 1982 en R. 1895. van 3 Septem- 
ber 1982 word hierby ingetrek. 

BYLAE A. 

WET oP EIENDOMSAGENTE, 1976 (WET 112, VAN 1976) 

, Vormy van dagvagrding bedoel in regulasie 5 (2) 

  

U word hierby gedagvaa OM OP... sseceeccreecseree 
Deets h...... te voor ’n tugkomitee van die Raad_ vir Eiendomsagente te 
verskyn vir doeleindes van ’n ondersoek na onbehoorlike gedrag deur u en 
om die volgende boeke en stukke op voormelde tyden nplek oor te 18::..3.... 

Die aanklag wat op ‘voormelde plek en tyd teen u ondersoek sal word en 
waarvan u reeds skriftelik OP +: 
verwittig is, is die volgende .. 

‘Indien u versuim on sonder wettige rede op die plek en tyd hierbo 
vermeld, aanwesig te wees, begaan u ’n misdryf kragtens artikel 34 van die 
Wet op Eiendomsagente, 1976, en is u by skuldigbevinding strafbaar met 
’n boete van hoogstens R5 000 of met gevangenisstraf vir ’n tydperk van 

“hoogstens 5 jaar, of met sowel daardie boete as daardie gevangenisstraf. 

Geteken te......... eeeaaueeea fe eeeennenees ee 19...... 

    

Bestuurder 
Raad vir Eiendomsagente * 

- BYLAE B : 

- WET. OP EIENDOMSAGENTE, 1976 (WET 112 VAN 1976) : 

‘Vormvan dagvaarding bedoel i in regulasie 6 (2) 

veaesabesbeoeeenensetrereecteseseeetesseenes tevtlesseeeersaees VOOF NL 
tugkomitee van die Raad. vir Biendomsagente te verskyn ten einde getuie- 

. nis af te lé by’ ‘n.ondersoek van onbehoorlike gedrag deur .................0 
eedevusutanevegenscceseeceees en om die volgende boeke en stukke op voormelde 
we en plek oor te le , 

Indien: ‘u versuim:om sonder wettige rede op die plek en tyd hierbo 

  

vermeld, aanwesig te wees, begaan u 'n misdryf ingevolge artikel 34 van" 
die Wet op Eiendomsagente, 1976, en is u by skuldigbevinding strafbaar 
met ’n boete van hoogstens R5 000 of met gevangenisstraf vir ’n tydperk 
van hoogstens. 5 jaar, of met: sowel daardie boete as daardie gevangenis- 
straf. 

GeteKen te..ecscssssstiesesseesesscivens Op ecsese seen sessucssvesueees Hd9 

_Bestuurder 
/-Raad vir Blendomsagente 

.. OM- 

deur die Raad | 

20. Govermenyt Notices R.'1471-of 29 July 1977, R. 446 
of 12 March 1982 and. R. 1895 of 3 September 1982 are 

hereby withdrawn. . 

SCHEDULE A . 
ESTATE AGENTS ACT, 1976 (ACT 112 OF 1976) 

Forin of summons referred: to in regulation 5 (2). 

  

before .a disciplinary committee of the:-Estate Agents Board for the pur- 
poses of an inquiry. into improper.conduct by you and to produce the 
following books and-:documents at the said time and place........c. pce 

The charge against you which will be inquired into at the said time arid 
place ‘and of which you have already been notified in writing by the board 
OM eccceteeeceeeeeteeecesanece is the Following... iee-seeereerersi reese 

If you fail, without lawful: excuse, to. be present at the time and place 
stated above, you will be-guilty of an offence in terms of section 34 of the 
Estate Agents Act, 1976, and liable on conviction to a fine not exceeding 
RS5 000 or to imprisonment for a period not exceeding five years, or to both 
such fine and such imprisonment. 

, Signed at at 

  

' Manager | 
Estate Agenis. Board 

“SCHEDULE Bo 

ESTATE AGENTS ACT, 1976 (ACT 12 OF 1976) 

Form of summons: referred. to in regulation 6 (2). 

defore a disciplinary committee 2 of the Estate Agents Board i in order to give 
evidence at an inquiry into improper conduct DY Lecce ce eeeeeeeeteereeneecee 

“hase genseaeeecscaebessensaeesccsceeusnteeearens veeeeae and te produce the following 
books and docuiments at the said time and place bes eb eee dea eee tet eeuseeeecnecned 

Tf you fail, without lawful e excuse, to be present at the time and place 
stated above, you will be guilty of an offence in terms of section 34 of the 
Estate Agents Act, 1976, and liable on conviction to a fine not exceeding. . 
R5 000 or. to imprisonment. for a period not exceeding five years or to both 

' such fine and such imprisonment. t 

Signed at .......cccceeeceeseweee eee cOM cece ibeveheeneerneseeeeeas 19.0, 

beeteeeeeaddnedes Manger 

Estate Agents | Board 

  

DEPARTEMENT VAN POS- EN TELE- 
: KOMMUNIKASIEWESE 

No. R. 1229 

WYSIGING VAN DIE POSSPAARBANKREGULASIES 

‘Die Minister van Pos- en Telekommunikasiewese, han- 
delende kragtens artikel'77E van die Poswet, 1958 (Wet 44: 
van 1958), het die regulasies uitgevaardig w wat in die Bylae 

uiteengesit is. 

- BYLAE 

1. In hierdie Bylae, tensy uit die samehang anders blyk, 
beteken ‘‘die regulasies’’ die Posspaarbankregulasies afge- 
kondig by. Goewermentskennisgewing R. 1687 van 6 
Augustus 1982. 

2. Regulasie 29 van die regulasies word hierby gewysig 
deur elk van die twee. syfers ‘‘R100” in: subregulasie (1): 

, met die syfer *‘R50”” te vervang. 

3, Regulasie 31 van die regulasies word hierby gewysig 
deur die. syfer ‘‘R100°’ in subregulasies () en (2) met ae 
Syfer “‘R50”’ te vervang. 

4. Hierdie regulasies tree © OP 1 Julie 1984 j in werking. 

22 Junie 1984 

  
_ DEPARTMENT OF POSTS AND TELE: 

COMMUNICATIONS 

No. R. 1229 a . 22 June 1984 
AMENDMENT OF THE POST’ OFFICE SAVINGS 

‘BANK REGULATIONS 
The Minister of Posts and Telecomimunications, acting 

under section 77E of the Post Office Act, 1958 (Act 44 of 
1958), has made the regulations sét out in the Schedule. ~ 

SCHEDULE | 

1. In this Schedule, unless inconsistent with the context, 
“‘the regulations’ shall mean the Post Office Savings Bank 
Regulations promulgated under Government Notice. R. 
1687 of 6 August 1982. 

2, Regulation. 29 of the regulations i is s hereby amended by 
substituting the. figure ‘‘R50’’ for each of the two figures 
“R100” in subregulation (1). - 

3. Regulation 31 of the regulations i is hereby amended by 
‘substituting the figure ‘‘R50”’ for the. figure “R100” 
subregulations (1) and (2)... 2 -- - 

4. These regulations shall take effect on 1 July 1984,
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DEPARTEMENT VAN SAMEWERKING EN | DEPARTMENT OF CO-OPERATION AND 
ONTWIKKELING | DEVELOPMENT a 

No. R. 1239 | _ 22Junie 1984 | No. R. 1239 7 |: 22 June 1984 
VERKLARING VAN ADMINISTRASIEGEBIEDE.— | DETERMINATION OF ADMINISTRATION AREAS.— 
WYSIGING VAN GOEWERMENTSKENNISGEWING 
1001 VAN 15 JUNIE 1973 . 

Ek, George de Villiers Morrison, Adjunk-minister van 
Samewerking, namens en in opdrag van die Minister van 
Samewerking en Ontwikkeling, kragtens die bevoegdheid 
hom verleen by artikel 3 (1) van die Wet op die Ontwikke- 
ling van Swart Gemeenskappe, 1984 (Wet 4 van 1984), 
wysig hierby Goewermentskennisgewing 1001 van 15 Junie 
1973 deur 

(a) oral 1 in die vermelde kennisgewing die woorde “‘ad- 
ministrasiegebied’’ en ‘‘administrasieraad’’ te vervang 
deur die woorde “‘‘ontwikkelingsraadsgebied’’ en 
‘‘ontwikkelingsraad”’ respektiewelik; en 

(b) in Bylae D van die vermelde kennisgewing die 
woorde ‘‘Port Natal Administrasieraad’’ te vervang deur 
die woorde ‘‘Natalia Ontwikkelingsraadsgebied’’.  — 

G. DE V. MORRISON, Adjunk-minister van: : 
Samewerking. 

  

Leer AM/13/24) 

No. R. 1253 | 22 Junie 1984 
VERORDENINGE BETREFFENDE DIE VOOR- - 

KOMING VAN SLUMS. 
Ek, George de Villiers Morrison, Adjunk-minister van 

Samewerking, handelende namens en in opdrag van die 
Minister van Samewerking en Ontwikkeling, vaardig hierby 
kragtens die bevoegdheid hom verleen by. artikel 27 (2A) 
van die Wet op Swart Plaaslike Besture, 1982 (Wet 102 van 
1982), die verordeninge in die Bylae hiervan vervat, uit: 

G. DE V. MORRISON, Adjunk-minister van 
Samewerking.— 

BYLAE 

Woordomskrywing en toepassing 

1. (1) In hierdie verordeninge, tensy uit die samehang 
anders blyk, beteken— 

(i) ‘‘buitegeboue’’, met betrekking tot ’n perseel, ge- 
makhuise, garages, pakkamers, steenkool- en hout- 
kamers en skure en ook enige ander bygebou \ wat nie 
’n woning is nie; 

(ii) ‘‘die Wet’’ die Wet. op Swart Plaaslike Besture, 
1982 (Wet 102 van 1982); 

(iii) “‘eienaar’’, ‘‘gebou’’, ‘‘grond’’, en ‘“‘woning’’ wat 
hulle in die betrokke omskrywings i in die Slumswet 
beteken; 

(iv) ‘‘geneeskundige gesondheidsbeampte n beampte 
wat as sodanig deur ’n plaaslike bestuur aangestel is 
of iemand wat gemagtig is om as sodanig op te tree; 

(v) ‘‘hoofgesondheidsinspekteur’’ die beampte wat as 
sodanig deur die plaaslike bestuur aangestel is of 
iemand wat gemagtig is om as sodanig op te tree; 
‘okkupeerder’’, met betrekking tot ’n perseel—— 

(a} enigeen wat sodanige perseel werklik okkupeer; 
of 

(b) enigeen wat wetlik geregtig is om sodanige per- 
seel te okkupeer; of 

27 9 

- (i) ¢ 

(c) enigeen onder wie se toesig of bestuur sodanige 
perseel staan, en omvat dit die agent van soda- 
nige persoon tydens sy afwesigheid uit die Re- 
publiek of wanneer sy verblyfplek onbekend is, 

No. R. 1253 

(Léer A2/17/B) | 

  

AMENDMENT OF GOVERNMENT NOTICE 1001, OF 
15 JUNE 1973 

I, George de Villiers Morrison, Deputy Minister of Co- 
operation, acting on behalf and by direction of the Minister 
of Co-operation and Development, by virtue of the powers 
vested in him by section 3 (1) of the Black Communities 
Development Act, 1984 (Act 4 of 1984), hereby amend 
Government Notice 1001 of 15 June 1973 by— 

(a) the substitution for the words ‘‘administration 
area’’ and ‘‘administration board’? of the word 
i development board’s area’’ and ‘‘development board’’ 
respectively wherever it appears in the said notice; and 

(b) the substitution for the words “Port Natal 
Administration Area’? of ‘the words ‘‘Natalia 
Development Board’s Area”’ in. Schedule D of the said 

notice. 

G. DE V. MORRISON, Deputy Minister of 
Co-operation. 

~ © File A1/1/3/24) 
  

- 22 June 1984 

BY-LAWS RELATING TO THE CONTRCL OF SLUMS 

I, George de Villiers Morrison, Deputy. Minister of Co- 
operation, acting on behalf and by direction of the Minister 
of Co-operation and Development, do hereby, by virtue of 
the powers vested in him by section 27 (2A) of the Black 
Local Authorities Act, 1982 (Act 102 of 1982), make the 
by-laws contained in the Schedule hereto. 

G. DE V. MORRISON, Deputy Minister of Co-operation. 

(File A2/17/B) 

SCHEDULE 

Definitions and application. 

1. (1) In these by-laws, unless the context otherwise indi- 
_ cates— 

(i) “‘building’ ’, “dwelling’’ , ~land’’; and ‘ ‘owner”’ 
shall have the meanings assigned to them in the 
Slums Act; - 

(ii) ‘‘chief heaith inspector”’ shall-mean the officer ap- 
pointed as such by the local authority, or any person 
authorised to act as such; 

(ili) “‘medical officer of health’” shall mean‘an officer _ 
appointed as such by a local authority, or any person 
authorised to act as such; 

(iv) “‘occupier’’, in relation ‘to any premises, shall 
mean— . 
(a) any person in actual occupation of such prem- 

ises; Or 
(b) any person legally entitled to occupy such 

premises; or 
(c) any person having charge 0 or - management of 

such premises, and shall include the agent of 
any such person when he is absent from the’ 
Republic or when his whereabouts is unknown; 

(v) “‘outbuildings’’, in relation to any premises, shall 
mean outhouses, garages, store-rooms, coal and 
wood sheds and sheds and shall include any other’ 
subsidiary building not being a dwelling;
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i . (vii). “‘perseel’’ ’n perseel soos omskryf in die Slumswet, 
ee binne die regsgebied van ’n plaaslike bestuur; 

_c (vili) ““regulasie’’ ook ’n verordening; 

- (ix) ‘‘Slumswet’’ die Slumswet, 1979 (Wet 76 van 

AIT 
en het enige ander woord of uitdrukking waaraan in die Wet 
n betekenis geheg is, dieselfde betekenis. 

__. (2) Hierdie verordeninge-is van toepassing in die regsge- 
bied van elke plaaslike bestuur tot tyd en wyi die plaaslike: 
bestuur sy elie verordeninge betreffende die beheer oor 
slums gemaak het ingevolge artikel 27 (1) van die Wet. 

TOESTANDE WAT OP PERSELE VEREIS WORD 

‘2. Niemand mag ’n perseel of gedeelte daarvan verhuur 
~~ of okkupeer of toelaat dat dit geokkupeer word nie indien 

“daar toestande wat nie aan die volgende vereistes voldoen 
nie, in of op sodanige perseel of gedeelte daarvan bestaan: 

Betreffende vicer- en lugruimte - 

~ ‘(a) (i) Elke kamer wat in geheel of gedeeltelik gebruik 
word of bedoel is om gebruik te word vir woon- of slaap- 
doeleindes, moet ’n vloeroppervlakte van minstens 8,5 m? 
en ’n hoogte van minstens 2,5 m hé. 

(ii) Geen kamer wat in geheel of gedeeltelik deur mense’ 
as slaapplek gebruik word, mag deur soveel persone geok- 
kupeer word dat daar minder as 12 m? vrye lugruimte en 4. 
m° vloerruimte vir elke persoon van 10 jaar of ouer en 

' minder as 6 m’ vrye lugruimte en 2 m? vloerruimte vir elke 
persoon onder 10 jaar beskikbaar is nie: Met dien verstande 
dat ’n latrine, gang, trap, trapportaal, badkamer, muurkas, 
buitegebou, garage, stal, pakkamer, afdak, skuur, kelder, 
solder, tent of karavaan of ander voertuig onder geen 
omstandighede deur mense as slaapplek gebruik mag word 

. hie tensy die gebruik daarvan vir daardie doel deur die 
' -plaaslike bestuur goedgekeur is. 

Betreffende verligting 

_ (6) Elke kamer moet onbelemmerde natuurlike lig kry 
deur ’*n glasvenster of -vensters wat regstreeks na buite 
oopmaak, en die vensteropperviakte, met uitsluiting van 
raamkosyne, moet altesaam minstens een tiende van die 
vioeropperviakte van sodanige kamer wees. 

Betreffende ventiiasie 

(a) Elke kamer wat in geheel of gedeeltelik vir woon- of 
slaapdoeleindes gebruik word, moet— — 

(i) kruisventilasie h¢— 

(aa) deur middel van vensters wat in twee of meer 
buitemure geleé is.en vir minstens die helfte van 
hul oppervlakte regstreeks na buite oopmaak; of 

(ab) deur middel van ’n venster of vensters in ’n 
buitemuur teenoor ’n bolig wat oopgemaak kan 
word, hetsy geleé bo ’n deur al dan nie, en wat - 
op ’n geventileerde gang oopmaak;.of 

(ac) deur middel van ’ni venster of vensters in ’n | 
buitemuur teenoor ’n deur wat na buite of op ’n- 
geventileerde gang oopmaak; of 

(ad) deur middel van: vensters of boligte wat, tensy 
hulle in teenoorgestelde mure geleé is, so ge- 
plaas moet wees dat die maksimum hoeveelheid 
kruisventilasie verkry kan word, en wel so dat 
"n gedeelte van ’n venster of bolig in elke muur 
minstens. driekwart van die lengte van daardie 

-muur, gemeet van die hoek wat gevorm word. 
deur die twee aangrensende mure waarin die | 

" vensters of boligte geleé is, van daardie hoek af 
. issen .   

(vi) “premises” shall mean premises as defined in the 
Slums Act, within the area of jurisdiction of a local 
authority; °° . 

(vii) “‘regulation’’ shall include a by-law; 

(viii) ‘“Slums Act’’ shall mean the Slums Act, 1979 (Act 
‘76 of 1979); o - ce 

(ix) ‘“the Aci’’ shall mean the Black Local Authorities 
Act, 1982.(Act 102 of 1982); 

and any other word or expression to which a meaning has 
“been assigned: in the Act shall have the meaning so as- 
signed. o 

(2) These by-laws shall apply in the area of jurisdiction of 
every local authority until such local authority has made its 
own by-laws relating to the control of slums in terms of 
section 27 (1) of the Act... 

CONDITIONS REQUIRED IN PREMISES 
2. No persons shall let or occupy or allow to be occupied 

any premises or part thereof if any condition which does not 
conform to the following. requirements exists in or upon 
such premises or part thereof: 

As regards floor space and air space 

(a) (i) Each room wholly or partly used or intended to be 
used for living or sleeping purposes shall have a minimum 
floor space of 8,5 nm and a minimum height of 2,5 m. 

__ Gi) No room wholly or partly used by human beings for 
Sleeping in shall be occupied by any greater number of 
persons than will allow 12 m’ of free air space and 4 nv’ of 
floor space for each person aged 10 years or more, and 6 m? 
of free air space and 2 m’ of floor space for each person less 
than 10 years of age: Provided that no toilet, passage, stair- 
case, landing, bathroom, cupboard, outbuilding, garage, 
stable, store-room, lean-to, shed, cellar, loft, tent or cara- 
van or any other vehicle shall. under any circumstances be 
used for sleeping in by any human being, unless its use for 
that purpose has been approved by the local authority. 

As regards lighting 

(b) Every room shall be provided with unobstructed natu- 
tal light by means of a glazed window or windows opening 
directly into the external air, the total window space area 
exclusive of window frames to be not less than one-tenth of 
the fioor area of such room. ue , 

_As regards ventilation 

(c) Every room wholly or partly used for living or sleep- 
ing purposes shall be provided with— . 

(i) cross ventilation— 

(aa) by. means of windows which shall be capable of 
being opened for'at least half of their area and 
shall open directly into the air on two or more 
external walis; or 

(ab) by means of a window or windows in an exter- 
nal wall opposite to a fanlight capable of being 
opened; whether situated.above'a door or not, 

and opening into a ventilated passage} o 

(ac) by means of a window or windows in an exter- 
nal wall opposite to a door which opens into the 
external air or into a ventilated passage; or 

by means of windows or fanlights which, unless 
situated in opposite walls, shall be so placed 
that the maximum amount of cross ventilation 

. may be obtained, and so that a part of a window 
or.fanlight in each wall shall be at least three- 

_quarters of the length along that wall, measured 
_ from the angle formed by the two adjacent walls 

_ in which the windows or fanlights are situated; 
and 

~ (ad)
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(ii) toereikende en beskermende ventilasie hé van die 

ondervioerse ruimte van alle kamers waarvan die 

onderkant of onderbaike of steunbalke van die 

vioere van hout is. 

BYKOMENDE VEREISTES WAAR KAMERS 
VERHUUR WORD 

3. Niemand mag kamers of stelle kamers in of op ’n 
perseel verhuur of okkupeer of toelaat dat dit geokkupeer 
word nie, of toelaat dat ’n perseel deur meer as een gesin 

geokkupeer word nie, sodat in of op sodanige perseel toe- 
stande geskep word wat nie aan die volgende vereistes vol- 
doen nie: 

Betreffende skeiding tussen die geslagte 

(a) Geen woning of ’n gedeelte daarvan mag deur soveel 

persone geokkupeer word nie dat die slaapplek onvoldoende 

is om persone van teencorgestelde geslag wat ouer as 16 

jaar is, behalwe persone wat as man en vrou saamleef, af te 

sonder in kamers wat van mekaar geskei is deur steenmure 

of afskortings wat aan die bouverordeninge van die plaas- 

like bestaur voldoen, wat van dié vioer tot die plafon strek 
en wat so gemaak is dat hulle sodanige afsondering redelik 
doeltreffend maak. 

Betreffende latrines 

(b) (i) Elke woning moet vir elke geslag voorsien word 

van minstens een afsonderlike latrine vir elke 12 of minder 
persone wat sodanige woning okkupeer, en die latrines 
moet so geleé wees dat hulle vir al die okkupeerders redelik 
toeganklik is, moet ten opsigte van die twee geslagte van 

mekaar afgeskor! wees en moet voorsien wees van geskikte 

tekens op ’n opvallende plek, wat aandui vir waiter geslag 

die latrines bestem is: Met dien verstande dat as sodanige 
latrines nie deel van ’n waterrioleringstelsel uitmaak nie, 

daar vir elke geslag minstens een latrine vir elke agt of | 

minder persone moet wees: Met dien verstande voorts dat 
waar daar, na die mening van die geneeskundige gesond- 

heidsbeampte, afsonderlike latrines vir elke huurder of on- 

derhuurder nodig is, sodanige addisionele latrines deur die 

eienaar van die woning verskaf moet word wanneer hy by ‘n 

kennisgewing aangesé€ word om dit te doen. 

(ii) Alle latrines moet voorsien wees van geskikte mid- 

dele om die deure van binne te sluit en van geskikte e 

voldoende middels vir verligting. 

Betreffende die bereiding en gaarmaak van voedsel 

(c) (i} Bike woning of gedeelte daarvan moet voorsien 

word van ’n geskikte plek vir die bereiding en gaarmaak van 
voedsel, welke plek ook toegerus is met ’n geskikte opwas- 
bak aangebring ooreenkomstig die bouverordeninge van die 

plaaslike bestuur, vir gebruik deur en geredelik toeganklik 
vir elke huurder of onderhuurder wat ’n kamer of kamers in 

sodanige woning of gedeelte daarvan daarin kragtens afson- 

derlike huurkontrak of onderhuurkontrak okkuppeer, en 
waar, na die mening van die geneeskundige gesond- 

heidsbeampte, ‘n afsonderlike sodanige plek nodig is ten 
opsigte van elke sodanige huurder of onderhuurder, moet 
sodanige afsonderlike plek deur die eienaar van sodanige 
woning of gedeelte daarvan verskaf word wanneer hy by 

kennisgewing aangesé word om dit te doen. 

(ii) Geen kamer wat vir slaapdoeleindes gebruik. word, 

veranda, gang, trapportaal, badkamer, garage, stal, pak- 

kamer, skuur, kelder of latrine mag gebruik word vir die 

bereiding, stoor of gaarmaak van voedsel of vir opwasdoel- 
eindes me. 

Betreffende badkamers 
(d) Elke woning moet vir elke sewe of minder persone 

wat sodaige woning okkupeer, voorsien word van minstens 
een bad, en elke bad moet op ’n geskikte plek in ’n afson- 
derlike vertrek aangebring wees, moet geredelik toeganklik 
wees vir alle bewoners van sodanige woning en moet 
ooreenkomstig die rioleringsverordeninge van die plaaslike 
bestuur toegerus wees met afvoerpype: Met dien verstande 
dat elke bad vervang kan word deur ’n goedgekeurde stort- 
bad wat ooreenkomstig die ricleringsverordeninge van die 
plaaslike bestuur toegerus is met geskikte afvoerpype. 
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(i) adequate and protected ventilation to the subfloor 
area of all rooms where the underside or bearers or 

joists of such floors are constructed of wood. 

ADDITIONAL REQUIREMENTS WHERE ROOMS ARE 
LET 

3. No person may let or occupy or allow to be occupied 
rooms or sets of rooms in or upon any premises, or allow 
any premises to be occupied by more than one family, so as 
to bring into existence in or upon such premises conditions 
that do not conform with the following requirements: 

As regards the separation of sexes 

(a) No dwelling or part thereof shall be occupied by such 
a number of persons that the sleeping accommodation is 
insufficient to allow persons of opposite sex over 10 years 
of age, other than persons living together as husband and 
wife, to be segregated in rooms separated from one another 
by brick walls or partitions which shail comply with the 
building by-laws of the local authority, which shall extend 
from the floor to the ceiling and which shail be so con- 
structed as to render such segregation reasonably effective. 

As regards toilets 

(b) (i) Every dwelling shall be provided with at least one 

separate toilet for every 12 or fewer persons of each sex 
occupying such dwelling, and the toilets shall be so placed 
as to be reasonably accessible to all occupants, the toilets 
for the two sexes shall be screened from one another, with 
suitable signs in prominant positions to indicate for which 
sex they are intended: Provided that, if such toilets are not 
part of a water-borne sewerage system, there shall be at 

least one toilet for every eight or fewer persons of each sex: 
Provided further that where, in the opinion of the medical 
officer of health, separate toilets for each tenant or sub- 
tenant are necessary such additional toilets shall be provided 
by the owner of the dwelling when he is called upon by 
notice to do so. 

(ii) All toilets shall be provided with suitable means for 
fastening the doors from within and with suitable and suffi- 
cient means for lighting. 

As regards the preparation and cooking of food 

(c) G) Every dwelling or part thereof shall be provided 
with a suitable place for the preparation and cooking of 
food, which place shail also be provided with a sink fitied in 
accordance with the building by-laws of the local authority, 
for the use of and readily accessible to each tenant or sub- 
tenant occupying any room or rooms in such dwelling or 
part thereof under separate tenancy or subtenancy, and 
where, in the opinion of the medical officer of health, a 
separate such place is necessary in respect of each such 
tenant or subtenant such separate place shall be provided by 
the owner of such dwelling or part thereof when he is called 
upon by notice to do so. 

(ii) No room used for sleeping purposes, veranda, pas- 

sage, landing, bathroom, garage, stable, store-room, shed, 

cellar or toilet shall be used for the preparation, storage or 
cooking of food or for washing-up. 

As regards bathrooms | 

(d) Every dwelling shall be provided with at ieast one 

bath for every seven or fewer persons occupying such 

dwelling, each bath suitably placed in a separate room, 
readily accessible to all occupants of such dwelling and with 
drainage pipes fitted in accordance with the drainage by- 
laws of the local authority: Provided that an approved 

shower with suitable drainage pipes, fitted in accordance 
with the drainage by-laws of the local authority, may be 
substituted for each bath.
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Betreffende watertoevoer 

(e) (i) Elke woning of gedeelte daarvan moet ’n behoor- 
like, voldoende en gesonde watertoevoer, wat toereikend is 
vir gebruik deur en wat te alle tye geredelik toeganklik is vir 
elke huurder of onderhuurder wat ’n kamer of kamers daarin 
kragtens afsonderlike huurkontrak of onderhuurkontrak ok- 
kupeer, binne die gebou hé. 

(ii) Voldoende en geskikte voorsiening moet tot tevreden- 
heid van die plaaslike bestuur gemaak word vir die af'voer 

* van alle vuilwater. 

KELDERS 

4, Niemand mag °n ondervicer- of fondameniruimte of 
kelder van °n gebou as ’n woning gebruik of toelaat dat dit 
aldus gebruik word nie, tensy skriftelike toestemming van 
die plaaslike bestuur daarvoor verkry is: Met dien verstande. 
dat die plaaslike bestuur van tyd tot tyd sodanige toestem- 
ming kan intrek of wysig. . 

OKKUPASIE VAN ANDER GEBOUE 

5. Geen gebou mag sonder die vooraf verkreé skriftelike 
toestemming van die plaaslike bestuur as ’n woning gebruik 
word nie, tensy dit vir daardie doel opgerig is, welke toe- 
stemming onderworpe is aan die aanbring van sodanige ver- 
anderinge of aanbouings as wat die plaaslike bestuur vereis. 

WAS VAN KLERE 
6. Indien die geneeskundige gesondheidsbeampte dit ver- 

eis, moet die eienaar van ‘n perseel ’n belicorlik geplaveide 
plek, wat ooreenkomstig die rioleringsverordeninge van die 
plaaslike bestuur gedreineer word, vir die was van klere 
verskaf. 

SINDELIKHEID VAN PERSELE 
7. Die okkupeerder moet die gedeelte van die perseel wat 

hy okkupeer, in ’n skoon toestand hou: Met dien verstande 
dat, in die geval van wocnsielle of kamers wat afsonderlik 
verhuur of gehuur word, die eienaar verantwoordelik is vir 
die behoorlike sindelikheid en toestand van agterplase, 
gange, trappe, watervoortjies, trapportale, riole, latrines en 
alle ander gedeeltes van die perseel wat nie afsonderlik 
geokkupeer en coreenkomstig hierdie regulasie deur ’n ok- 
Kupeerder in stand gehou word nie. 

UITROEIING VAN ONGEDIERTES 

8. Elke eienaar of okkupeerder moet, sover doenlik, die 
perseel wat aan hom of haar behoort of deur hom of haar 
geokkupeer word, vry hou van knaagdiere, weeluise, mus- 
kiete, vlicé, kakkerlakke en ander ongediertes: Met dien 
verstande dat, ondanks bostaande bepaling, die eienaar of 
okkupeerder, wanneer daar ongediertes op sodanige perseel 
aangetref word, aangesé kan word om sodanige spesiale of 
bykomende maatreéls te tref as wat na die mening van die 
geneeskundige gesondheidsbeampte nodig is vir die uitroei- 
ing van ongediertes op sodanige perseel: Met dien verstande 
voorts dat sodanige eienaar of okkupeerder skriftelik yan 
genoemde maatreéls verwittig moet word. 

INSTANDHOUDING VAN GEBOUE EN RIOLE 
9. Die -cienaar moet alle geboue, riole, rioolaansluitings 

en ander installasies in ’n goeie toestand hou. 

AANGRENSENDE KAMERS EN VERLIGTING, 
VENTILASIE EN TOEGANG 

10. Geen eienaar of okkupeerder mag— 

(a) toelaat dat aangrensende kamers met tussenopeninge 
soos deure, vensters of boligte deur meer as een 
gesin geokkupeer word nie, tensy. elke sodanige 
Kamer afsonderlik ooreenkomstig hierdie regulasies 
van lig en ventilasie voosien word; 

(b) toelaat dat openinge soos deure, vensters of boligte 
. fe eniger tyd op enige wyse betimmer, toegebou of | 

versper word of toelaat dat dit sodanig agteruitgaan 
dat die verligting, kruisventilasie en toegang soos by 
hierdie regulasies vereis, belemmer word nie.   

. As regards water supply 

(e) (i) Every dwelling or part thereof shall have a proper, 
adequate and wholesome water supply within the building, 
which supply shail be adequate for the use of and readily 
accessible at all times to each tenant or subtenant occupying 
any room or rooms therein under separate tenancy or sub- 

| tenancy. 

Gi) Adequate and suitable provision shall be made for the 
disposal of all waste water to the satisfaction of the local 
authority. 

BASEMENTS 

4, No person shall use or allow to be used as a dwelling 
any subfloor area or foundation area or basement of any - 
building, unless the written permission of the local authority 
has been obtained: Provided that the local authority may 
from time to time withdraw or modify such permission. 

OCCUPATION OF OTHER BUILDINGS 

5. No building shall be used as a dwelling, unless it was 
erected for that purpose, without the prior written permis- 
sion of the local authority, which permission shall be sub- 
ject to such alterations or additions being made as the local 
authority, may require. 

~ WASHING OF CLOTHES 

6. If required to do so by the medical officer of health, 
the owner of premises shall provide a properly. paved area, 
drained. in accordance with the drainage by-laws cf the local 
authority, for the washing of clothes. 

CLEANLINESS OF PREMISES 

7. The occupier shall maintain that part of the premises 
eccupied by him in a clean condition: Provided that, in the 
case of flats or rooms let or hired separately, the owner shall 
be responsible for the proper cleanliness and condition of 
yards, passages, stairs, gutters, landings, drains, toilets and 
all other portions of the premises not separately occupied 
and maintained by any occupier in accordance with this 
regulation. 

EXTERMINATION OF VERMIN 

8. Every owner or occupier shall, as far as is practicable, 
maintain the premises or part thereof which he owns or 
occupies, free of rodents, bugs, mosquitoes, flies, cock- 
roaches or other vermin: Provided that, notwithstanding the 
above provision, the owner or occupier shall, when the 

premises are found to be verminous, be required to take 
such special or additional measures as, in the opinion of the 
medical officer of health, may be necessary for the extermi- 
nation of vermin on such premises: Provided further that 
such owner or occupier shall be notified of such measures in 
writing. . 

MAINTENANCE OF BUILDINGS AND DRAINS 

9, The owner shail maintain ail buildings, drains, drain- 
- age connections and other installations in good repair. 

ADJOINING ROOMS AND LIGHTING, VENTILATION. 
AND ACCESS . 

10. No owner or occupier shall— 

(a) permit adjoining rooms with communicating open- 
ings such as doors, windows or fanlights to be occu- 
pied by more than one family, unless each such 
room is independently provided with light and venti- 
lation in accordance with these regulations; 

- (b) at any time allow openings such as doors, windows 
or fanlights to be boarded up, bricked up or ob- 
structed in any way or to deteriorate in such a way as 
to interfere with the lighting, cross-ventilation or 
access as required by these regulations.
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PLAASLIKE BESTUUR KAN GEBRUIK VAN 
PERSELE BELET 

11. (1) Wanneer die plaaslike bestuur van mening is dat 

’n perseel of gedeelte daarvan sodanig gebou is of in so ’n 
swak toestand of so swak geleé of so vuil of so vol onge- 
diertes is of so gehou word dat dit ongesond, onhigiénies, 

ongeskik vir bewoning deur mense of waarskynlik nadelig 

vir die gesondheid van die mense wat dit okkupeer is of die 

verspreiding van ’n besmetlike siekte kan bevorder, kan die 
plaaslike bestuur ’n kennisgewing aan die eienaar of okku- 
peerder laat beteken waarby hy belet word om sodanige 

perseel vanaf ’n datum genoem in sodanige kennisgewing te 

gebruik of die gebruik daarvan toe te laat. 

(2) Indien daartoe versoek deur die eienaar of okku- 

peerder van sodanige perseel, kan die plaaslike bestuur in 
sodanige kennisgewing spesifiseer watter werk gedoen of 
voorwaardes nagekom moet word ten einde aan hierdie re- 
gulasies te voldoen. 

(3) Wanneer die eienaar of okkupeerder sodanige werk of |. 

voorwaardes tot tevredenheid van die plaaslike bestuur ge- 
doen of nagekom het, trek die plaaslike bestuur sodanige 

kennisgewing terug en matig daardeur die gebruik van soda- 
nige perseel. 

REG VAN BETREDING 

12. (1) Die geneeskundige gesondheidsbeampte of die 
hoofgesondheidsinspekteur of enige ander persoon wat in 
die algemeen of spesifiek deur die plaaslike bestuur daartoe 
gemagtig is, kan te eniger tyd wat redelik is vir die behoor- 
like nakoming van sy pligte, enige grond of perseel betree 
om ’n inspeksie uit te voer of enige werk of onderhandeling 
te verrig waartoe hy by hierdie regulasies verplig of gemag- 
tig is, indien sodanige inspeksie, werk of handeling nodig is 
vir of voortvioei uit die nakoming van sy pligte of die uit- 
oefening van sy bevoegdhede. 

(2) Niemand mag in gebreke bly of weier om toegang tot 
sodanige grond of perseel aan sodanige beampte te vericen, 
of sodanige bearnpte by die uitvoering van sy pligte inge- 
volge hierdie regulasies belemmer of hinder, of in gebreke 
bly of weier om aan sodanige beampte inligting wat wettig- 
lik deur sodanige beampte van hom vereis kan word, te 
verstrek of opsetlik valse of misleidende inligting aan hom 
verstrek nic. o 

HIERDIE REGULASIES, VUL SEKERE 
GESONDHEIDSREGULASIES AAN © 

13. Hierdie regulasies vul enige regulasies aan wat inge- 

volge die Wet op Gesondheid, 1977 (Wet 63 van 1977), 

uitgevaardig is, asook enige ander regulasies, en vervang 

dit nie. oe 

DIENING VAN KENNISGEWINGS 

14. (1) Indien die plaaslike bestuur daarvan oortuig is dat 

“n oortreding van hierdie regulasies in of op enige perseel 

plaasgevind het, kan hy aan die eienaar of okkupeerder 
daarvan ’n kennisgewing laat beteken waarby hy aangesé 
word om binne ’n bepaalde tyd sodanige werk of handelinge 
te vertig as wat in sodanige kennisgewing genoem word ten 
einde aan die vereistes van hierdie regulasies te voldoen. 

(2) Elke kennisgewing of bevel of- ander sootgelyke- 
dokument wat ingevolge hierdie regulasies uitgereik word, 

moet deur of namens die geneeskundige gesondhetds- 

beampte of die hoofgesondheidsinspekteur onderteken 
word, 

STRAWWE | 

15. Jemand wat regulasie 2, 3, 4, 5, 6, 7,8;9, 10 of 12 | 
(2) oortree of dit laat oortree of toelaat dat dit oortree word 
of wat versuim om te voldoen aan die bedinge van ’n ken- 
nisgewing of ’n opdrag kragtens hierdie regulasies uitge-— 
reik, is skuldig aan ’n misdryf en by skuldigbevinding straf- 
baar met ’n boete van hoogstens R40 of gevangenisstraf vir 
’n tydperk van hoogstens eén maand of sowel sodanige 
boete as sodanige gevangenisstraf.   

__ STAATSKOERANT, 22 JUNIE 1984 

LOCAL AUTHORITY MAY PROHIBIT USE OF 
PREMISES 

11. (1) Whenever the local authority is of the opinion that 

any premises or part thereof is of such poor construction or 

in such a bad state of repair or so badly situated or so dirty 

or so -verminous or so kept as to be unhealthy, insanitary, 

unfit for human habitation or likely to be injurious to the 

health of persons occupying them or liable to favour the 

spread of any infectious disease, the local authority may 

cause a notice to be served on the owner or occupier prohi- 

biting him from using or allowing the use of such premises 

from a date specified in such notice. 

(2) The local authority may, if requested to do so by the © 

owner or occupier of such premises, specify in such notice 

the work to be done or the conditions to be met in order to 

comply with these regulations. 

- (3) When the owner or occupier has done such work or 

met such conditions to the satisfaction of the local authority, 

the local authority shall rescind such notice, thereby permit- 

ting the use of such premises. 

RIGHT OF ENTRY 

12. (1) The medical officer of health or the chief health 

inspector or any other person generally or specifically 

authorised thereto by the local authority may, at any hour 

reasonable for the proper performance of his duties, enter 

any land or premises to make any inspection or to perform 

any work or other act which he is required or authorised by 

these regulations to do, if such inspection, work or act is 

necessary for or incidental to the performance of his duties | 
or the exercise of his powers. 

(2) No person shall fail or refuse to allow any such officer 

access to such land or premises, or obstruct or hinder any 

such officer in the execution of his duties under these regu- 

lations, or fail or refuse to give to such officer information 

that such officer may lawfully require of him, or knowingly 
give false or misleading information to him. 

THESE REGULATIONS. ARE SUPPLEMENTARY TO 

CERTAIN HEALTH REGULATIONS 

13. These regulations are. supplementary to and do not 

replace any regulations made under the Health Act, 1977 

(Act.63 of 1977), or any other regulations. 

SERVICE OF NOTICES 

' 14. (1) If the local authority is satisfied that a contraven- 

tion of these regulations has occurred in or upon any prem- . 

ises, it may cause a notice to be served on the owner or the 

occupier thereof requiring him to perform within a specified 

time such work or other act as may be stated in such notice 

in order to comply with the requirements of these regula- 

tions. 

(2) Every notice or order or such other similar document 

issued under these regulations shall be signed by or on 

behalf of the medical officer of health or the chief health 

inspector. 

PENALTIES 

15. Any person who commits, causes or permits a contra- 
vention of regulation 2, 3, 4, 5, 6,7, 8, 9, 10 or 12 (2) or 

who fails to comply with the terms of any notice or directive 

issued under these regulations shall be guilty of an offence 

and liable on conviction to a fine not exceeding R40 or to 

imprisonment for a period not exceeding one month or to 

‘both such fine and such imprisonment. oe
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__ Spaar ’n sent en maak ‘n rand — 
| _ Spaar ’n druppel en vul die dam 

  

  
_ Indien almal van ons besparingsbewus optree, besnoei ‘ons nie slegs 

uitgawes nie maar wen ook ten opsigte van ons kosbare water- en . 
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