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-LOONWET, 1957 

LOONVASSTELLING 436, BROOD- EN BANKET- 
NYWERHEID, SEKERE GEBIEDE - 

In opdrag van die Minister van Mannekrag, word ‘hierby 
ingevolge artikel 14 (2) van die Loonwet, 1957, ‘bekendge- 
maak. dat dié. Minister kragtens. die bevoedgheid : aan hom. 
verleen by artikel 14 (1) van genoemde- Wet, die Loonvas- 
stelling wat in die Bylae hiervan verskyn ten opsigte ' van die 
Brood- en Banketnywerheid, Sekere Gebiede, gemaak en 
die derde Maandag na die datum van publikasie van hierdie 
kennisgewing bepaal het as die datum waarop die bepalings 
van genoemde Loonvasstelling bindend word. i 

f 

BYLAE 
h 

1. OMVAN GEN GEBIED VAN VASSTELLING |, 

t 

(1) Hierdie vasstelling is van toepassing op al die werkgewers | en al hul 
werknemers, uitgesonderd bestuurders, in die Brood- en Banketnywerheid 
‘soos omskryf i in subklousue (2), in die volgende gebiede: | 

Kaapprovinsie.—Die landdrosdistrikte King William’s Towa, ' ‘Knysna, 
Oos-Londen en Queenstown en die munisipale gebiede van Aliwal- Noord, 
Barkly-Wes, Fort Beaufort, George, Grahamstad, Kimberley, ‘Malmes- 
bury, Moorreesburg, Mosselbaai, Oudtshoorn, Robertson, Stutterheim, 
Upington, Vanrhynsdorp en Worcester; i 

Natal.—Die landdrosdistrikte Lower Umfolozi; Pietermartizburg, Port’ 
Shepstone en Umzinto en die munisipale gebiede van Eshowe, Estcourt, 
Glencoe, Greytown, Harding, Howick, Ladysmith, Melmoth, Mtubatuba, 
Newcastle en Vryheid en die: ‘dorpsraadgebied van Richmond; | : 

Oranje-Vrystaat —Die landdrosdistrikte Bloemfontein, Odenidaalsrus, 
Virginia en Welkom en die munisipale gebiede van Bethleher, Harris- 
mith, Kroonstad, Ladybrand en Sasolburg; 

Transvaal.—Die landdrosdistrikte Alberton, Balfour, Benoni, Boks- 
burg, Brakpan, Germiston, Heidelberg, Hoéveldrif, Johannesburg, Kemp- 

“ton Park, Klerksdorp, Krugersdorp, Middelburg, Nigel, Oberholzer, Pot- 
chefstroom, Randburg, Randfontein, Roodepoort, Springs, Vanderbijl- 
park, Vereeniging, Westonaria en Witbank en die munisipale gebiede van 

_ Barberton, Bethal, Brits, Bronkhorstspruit, Delareyville, Delmas; Ermelo, 
- Lichtenburg; Louis Trichardt, Naboomspruit, Nelspruit, Nylstroom, Pha | 
laborwa, Pietersburg, Piet Retief, Potgietersrus, Rustenburg, Standerton, 
Tzaneen, Volksrust, Warmbad én Witrivier. - 
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“WAGE ACT, 1957 
WAGE DETERMINATION 436.—BREAD AND CON: 

FECTIONERY INDUSTRY, CERTAIN AREAS 

By direction. of the Minister of Manpower it is hereby . 
notified, in terms of section 14 (2) of the Wage Act, 1947; 

’ that the Minister under the powers vested in him by section 
| 14 (1) of the said Act; has made the- Wage Determination in” 
the Schedule hereto in respect of the Bread and Confectio- 
nery Industry, Certain Areas, and has fixed the third Mon- 

‘day after the date of publication of this notice as the date 
from which the provisions of the said Wage Determination. 
shall be binding. 

SCHEDULE 

1. AREA AND SCOPE OF DETERMINATION 

(i) This determination shall apply to all employers and all their 
employees, other than managers, in the Bread and Confectionery Industry 
as defined in subclause (2), in the following areas: 

Cape Province.—The Magisterial Districts of King William’s Town, 
‘Knysna, East London and Queenstown and the municipal areas of Aliwal 
North, Barkly West, Fort Beaufort, George, Grahamstown, Kimberley, 
‘Malmesbury, Moorreesburg, Mossel Bay, Oudtshoorn, Robertson, Stut- 
terheim, Upington, Vanrhynsdorp and Worcester;.. 

Natal:—The Magisterial Districts of Lower Umfolozi, Pietermaritzburg, 
Port Shepstone and Umzinto and the municipal areas of ‘Eshowe, Estcourt, 
Glencoe; Greytown, Harding, Howick, Ladysmith, Melmoth, Mtubatuba, 
Newcastle and Vryheid and the town council area of Richmond; : 

Orange Free State.—The Magisterial Districts of Bloemfontein, 

Odendaalsrus, Virginia and Welkom and the municipal areas of Bethle- 
hem, Harrismith, Kroonstad, Ladybrand and Sasolburg; 

Transvaal.—The Magisterial Districts of Alberton, Balfour, Benoni, 

Boksburg, Brakpan, Germiston, Heidelberg, Highveld Ridge, Johannes- 
- burg, Kempton Park, Klerksdorp, Krugersdorp, Middelburg, Nigel, Ober- 
holzer, Potchefstroom, Randburg, Randfontein, Roodepoort, Springs, 
Vanderbijlpark, Vereeniging, Westonaria and Witbank and the municipal 
areas of Barberton, Bethal, Brits, Bronkhorstspruit, Delareyville, Delmas, 
Ermelo, Lichtenburg,..Louis Trichardt, Naboomspruit, Nelspruit, Nyl- - 
‘stroom, Phalaborwa, Pietersburg, Piet Retief, Potgietersrus, Rustenburg, 
Standerton, Tzaneen, Volksrust,-Warmbaths.and White, River. 
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(2) ‘‘Brood- en Banketnywerheid’’ beteken die nywerheid waarin werk- 
gewers en werknemers met mekaar geassosieer is in bedryfsinrigtings 
waarin drie of meer werknemers werksaam is vir die vervaardiging of 
maak van brood en/of banket vir verkoop, en omvat dit die verspreiding 
deur sodanige werkgewers van brood en/of banket en omvat die verder alle . 
werksaamhede wat met enigeen van voornoemde bedrywighede in verband 
staan of daaruit voortspruit; 

‘“brood’’, sonder om die gewone betekenis daarvan te beperk, ook bol- 
letjies, rolle en sierbrood; en 

“*banket’’, sonder om die gewone betekenis daarvan te beperk, ook 
kitkes, koek, siergebakkies, droébeskuit, pasteitjies, pasteie, worsrollet- 
jies, botterbroodjies, korentebrood, oliebolle, mosbolletjies en alle ander 
goedere wat deur middel van suurdeeg gerys is, uitgesonderd brood, maar 
omvat dit nie wafels, roomyswafels of -keéls, honde- of jonghondebeskuit, 
pretzelstokkies of matzos nie. 

2. WOORDOMSKRY WING 
Tensy die sinsverband anders aandui, het elke uitdrukking wat in hierdie 

vastelling gebesig en in die Loonwet, 1957, omskryf word, dieselfde bete- 
kenis as in daardie wet, en by die toepassing van hierdie vasstelling word 
’n werknemer geag in daardie klas te wees waarin hy uitsluitlik of hoof- 
saaklik werk; en, tensy onbestaanbaar met die sinsverband, beteken— 

(1) ‘‘algemene werker’’ ’n werknemer wat een of meer van die vol- 
gende werksaamhede verrig: : 

(a) ’n Ambagsman bystaan deur artikels of gereedskap vas te hou of te 
dra; 

(b) artikels van dieselfde grootte en getal it in houers verpak wat spe- 
siaal ontwerp is om hulle te bevat; 

(c) bestelfietse heelmaak, met inbegrip van lekke heelmaak, speke 
vervang of wiele spoor; 

(d) bolletjies oopsny om met room gevul te word; 

(e) brode of banket onder die toesig van ’n verpakker of verpakkers- 
assistent tel; 

(f) brood of banket was of verf; - 

(g) brood, kiste of blikke etiketteer; 

(h) deeg in vultregters gooi; 

(i) deeg meganies uitkantel; 

(j) deeg met *n masjien afknie; 

(k) deeg uit ’n vormmasjien haal en dit in bakpanne plaas; 

(1) die produkte van ’n bedryfsinrigting, houers, materiaal, werktuie 
of ander artikels dra, oplig of opstapel; 

(m) die produkte van ’n bedryfsinrigting individueel toedraai, soda- 
nige toegedraaide produkte verseé! of etiketteer; 

(n) diere of dierevoertuie oppas; 

(0) diere, persele, masjiene, meubels of gereedskap skoonmaak, 

(p) die produkte van ’n bedryfsinrigting ter opberging of aflewering 
aan “n verpakker in die bedryfsinrigting op draborde of soortgelyke 
houers pak; 

(q) draborde, panne, kiste, blikke, werktuie, vlampype, skoorstene of 
roetkaste smeer, skoonmaak of vir gebruik gereed maak; 

(r) eiers kraak, maar nie die wit van die eiers van die geel skei nie; 

(s) houtkiste uit reeds voorbereide duie aanmekaarsit of reeds voorbe- 
reide kartondose of veselborddose met die hand oprig; 

(t) koekmengsels met ’n patroon in fatsoene sny; 

(u) laai of aflaai; 

(v) latrines, buitegeboue of kampongs afwit; 

(w) masjiene onder toesig smeer; 

(x) meelblom in ’n meganiese sif uitgooi; 

(y) meelblom meganies sif; 

(z) meel in ’n sifmasjien gooi; 

(aa) neute skoonmaak, kraak, maal of sorteer; 

(ab) panne met of sonder deeg in ’n rysmasjien plaas; 

(ac) panne op vervoerband of bewegende platform plaas; 

{ad) panne wat deeg bevat in ’n outomatiese cond plaas of panne met 
brood uit so ’n oond verwyder; 

(ae) persele, masjiene, meubels, gereedskap of voertuie skoonmaak; 

(af) petroltenks of verkoelers van motorvoertuie volmaak, bande 
oppomp of voertuie met behulp van ’n handhystoestel of domkrag oplig 
of laat sak; 

, (ag) posseéls op briewe, pakkette of ander artikels vir posdoeleindes 
piax, 

(ah) prikking of inkeping; 

(at) sakke of kiste oop- of toemaak; 

(aj) tee of dergelike dranke vir die werknemers of die werkgewer of 
besoekers maak of dit aan hulle bedien; 

(ak) uniforms, oorpakke of ander beskermende klere heelmaak, was 
of stryk;   

(2) ‘Bread and Confectionery Industry’? means the industry in which 
employers and employees are associated in establishments in which three 
or more employees are engaged in the manufacture or making of bread 
and/or confectionery for sale, and includes the distribution by such 
employees of bread and/or confectionery and further includes all opera- 
tions incidental to or consequent on any of the aforesaid activities; 

‘‘bread’’, without limiting its ordinary meaning, includes buns, rolls and 
fancy bread; and 

‘‘confectionery’’, without limiting its ordinary meaning, includes 
kitkes, cakes, fancy pastries, dry rusks, pastries, pies, sausage rolls, 
scones, currant bread, doughnuts, mosbolletjies and any other yeast-raised 
goods, other than bread, but does not include wafers, ice-cream wafers or 
cones, dog or puppy biscuits, pretzel sticks or matzos. 

2. DEFINITIONS 

Unless the context otherwise indicates, any expression which is used in 
this Determination and which is defined in the Wage Act, 1957, has the 
same meaning as in that Act and for the purposes of this Determination an 
employee shall be deemed to be in that class in which he is wholly or 
mainly engaged; and, unless inconsistent with the context— 

(1) ‘‘apprentice’’? means an employee who is employed in terms of a 
contract of apprenticeship registered or deemed to be registered in terms 
of the Manpower Training Act, 1981, and includes an employee desig- 
nated or deemed to have been designated in a trade in terms of that Act, 
who is employed for a period pending the registration of a contract of 
apprenticeship; (43) . 

(2) ‘‘artisan’’ means an employee, other than a baker or a confec- 
tioner, who has completed or has been deemed to have completed a 
contract of apprenticeship in a trade designated or deemed to have been 
designated in terms of the Manpower Training Act, 1981, or who is the 
holder of a certificate issued or deemed to have been issued to him by the 
Registrar of Manpower Training giving him artisan status in terms of 
that act, and any other employee who performs work normally per- 
formed by an artisan, except where specifically otherwise stated in this 
determination; (2) 

(3) ‘‘artisan’s assistant’’ means an employee, other than an apprentice 
or a trainee, who under the guidance and supervision of an artisan, 
assists such artisan in the performance of tasks that do not require the 
training or skill of an artisan; (3) 

(4) ‘‘automatic oven’’ means any travelling, tunnel or similarly 
shaped oven in which articles are baked while travelling on a conveyor 
belt at a speed and in a temperature so regulated that the articles emerge 
from the oven fully baked; (36) 

(5) ‘‘baker and/or confectioner’’ means an employee who has had not 
less than four years’ experience in the making of bread and/or confec- 
tionery or who has completed a contract of apprenticeship i in terms of the 
Manpower Training Act, 1981, in the designated trade ‘‘confectionery’’ 
or ‘‘baking and confectionery (small goods)’’, who performs any work 
in connection with the making of bread and/or confectionery, and who 
supervises employees engaged in performing any one or more of the 
following operations: 

(i) Icing, filling or finishing confectionery; 

(ii) knocking back dough by hand; 

(iii) making dough for bread; 
(iv) mass-measuring or measuring ingredients used in the making of 

confectionery; 

(v) mixing ingredients; 

(vi) putting dough or baking pans containing dough or confectionery 
‘mixtures into or removing bread or such baking pans from ovens, other 
than automatic ovens; 

(vii) putting moulded or shaped dough into baking pans ready for final 
proving or baking; 

(viii) regulating the temperature of ovens; 

(ix) scaling confectionery mixtures and placing these in pans or other 
receptacles for cooking or baking; 

(x) scaling, moulding, plaiting or shaping loaves; (4) 

(6) ‘‘baker’s and/or confectioner’s assistant’? means an employee 
who, under the supervision of a foreman baker or foreman-confectioner 
or of a baker and/or confectioner— 

(a) operates any machine used in the making of bread or confec- 
tionery; 

(b) performs any one or more of the operations mentioned in items (i) 
to (x), inclusive, in the definition of ‘baker and/or confectioner’’; (5) 

(7) ‘‘boiler operator’’ means an employee who, under general super- 
vision, maintains the water level and pressure in a steam boiler and who 
makes, maintains and draws the fire in such stream boiler; (20) 

(8) ‘‘casual employee’? means an employee who is employed by the 
same employer on not more than three days in any week; (26) 

(9) ‘‘clerk’? means an employee who is engaged in writing, typing, 
firing or in any other form of clerical work and includes a cashier and a 
telephone switchboard operator, but does not include any other class of 
employee elsewhere defined in this clause, even though clerical work 
may form a part of such employee’s work; (21)
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(al) verf ivan bestelwaens op.’n ander manier as met ’n blaaslamp 
verwyder;: 

- (am)-vleis.of sroente kook;.. . 

(an) vieis met die hand'sny of ’n vieismeul bedien; 

(ao) volgens ’n 1 Zestelde skaal massameéet of na ’n vaste maat meet; 
(ap) vrugte skoonmiaak of ontpit; : . 

- (aq) vuur'maak, stook of uithaal of as of afval verwyder, 

(ar) wiele of buitebande omruil of lekke in bande heelmaak of voer- 
tuie skoonmaak, poleer, smeer, olie of bespuit; (22) 

(2) “‘ambagsman”’ ’n werknemer, uitgesonderd ’n bakker of banket- 
akker, wat ’n kontrak van vakleerlingskap voltooi het of geag word te 
voltooi Het in ’n ambag wat aangewys is of geag word aangewys te wees — 
ingevolge die Wet op Mannekragopleiding, 1981, of wat die’ houer is 
van ’n sertifikaat aan hom uitgereik of geag word uitgereik te wees deur 
die Registrateur van Mannekragopleiding wat ambagsmanstatus aan 
hom verleen ingevolge daardie wet en ‘n ander werknemer. wat werk 
doen wat gewoonlik deur ’n ambagsman verrig word, behalwe waar 
spesifiek anders in hierdie vasstelling bepaal word, (2) 

G3) ‘‘ambagsinanshulp”’ *n werknemer, uitgesonderd ° n vakleerling of 
’n kwekeling, wat onder die leiding en toesig van ’n ambagsman laasge- 
noemde bystaan in die uitvoering van take wat nie die opleiding of 
bedrewendheid van ’n ambagsman vereis nie; (3) 

_ (4) “‘bakker en/of banketbakker”’ ’n werknemer wat minstens vier 
jaar ondervinding vari die maak van brood en/of banket gehad het of ’n 
leerlingskontrak kragtens die Wet op Mannekragopleiding, 1981, in die 
aangewese ambag ‘‘banketbak’’ of ‘‘broodbak en banketbak (kleingoe- 
dere)’’ volfooi het, wat enige werk in verband met die maak van brood 
en/of banket verrig en wat toesig hou oor werknemers wat cen of meer 
van ondergenoemde werksaamhede verrig: 

_ (i) Banket versier, vul of afwerk; 

(ii) bestanddele meng; 

(iii) bestanddele wat by die maak van. banket gebruik word, massa- 
meet of afmeet; 

(iv) deeg vir brood maak; 

. (v) deeg met die hand knie; 

(vi) deeg of bakpanne wat deeg of banketmengsels bevat in ’n nie- 
outomatiese oond plaas of brood, banket of bakpanne uit so ’n oond 
haal; 

(vii) die temperatuur van oonde reél; 

(viii) gevormde of gefatsoeneerde deeg in bakpanne sit in gereedheid 
vir finale rys of bak; , 

(ix) massa van banketmengsels meet en dit in panne of ander houers 
vir kook of bak plaas; 

(x) massa’ van brooddeeg-meet, brooddeeg vorm, vleg of fatsoeneer 

(5) 
(5) “bakkers- en/of banketbakkersassistent”’ ‘n werknemer wat onder 

die ‘toesig van ’n voormanbakker of vootmanbanketbakker 7 van *n 
bakker en/of banketbakker— 

(a) ’n masjien bedien wat by die maak van brood of banket gebruik 
word; 

(b) een of meer van die werksaamhede verrig wat in items @ tot en 
met (x) in die woordomskrywing van ‘‘bakker en/of banketbakker’” 
vermeld word; (6), 

(6) ‘‘bedryfsinrigting”’ ’n perseel of ’n gedeelte daarvan waarop of in 
verband waarmee drie of meer werknemers in hierdie nywerheid in diens 
is; (18) 

:(7) “‘besteller”” ’n werknemer wat brood, banket, briewe of ander 
artikels of boodskappe vanuit ’n bedryfsinrigting op ’n ander manier as 
per motorvoertuig aflewer, wat in die geval van k.b.a.-verkope kontant 
kan invorder en skriftelike bestellings kan aanneem en wat verantwoor- 
delik is vir goedere wat uitgeneem en kontant wat ontvang word maar 
wat nie brood of banket verkoop of bestellings werf nie; (13) 

(8) “‘besteller graad A”’ “n besteller wat sy pligte verrig deur middel 
_yan ’n twee- of driewielfiets wat of deur ’ n hulpmiotor of deur ’n motor 
met ’n enjinkapasiteit van hoogstens 50 cm? aangedryf word; (14) 

(9) *‘besteller graad B’’ ’n besteller wat sy pligte te voet of deur 
middel van ’n nie-gemotoriseerde twee- of driewielfiets of ander soda- 
nige voertuig verrig; (15) : 

(10) ‘‘bestelwa’’ ’n motorvoertuig wat vir die vervoer van brood en/of 
banket gebruik word; (44) 

“ap “bestelwaverkoopsman’ , 
bestelwa op ’n rondte is en wat— 

’ (a) brood en/of banket uit ’n bestelwa verkoop of bestellings, vir brood 

en/of banket werf, 
(b) aanspreeklik i is vir die kontant wat uit hoofde van sodanige ver- 

koop van brood en/of banket ontvang word; en 

brood en/of banket uit ’n bestelwa kan aflewer en die bestelwa' kan dryf, 
en omvat dit ’n werknemer in beheer van ’n bestelwa wat ooreenkomstig 
’n lys of ander skriftelike opdragte deur sy werkgewer aan hom gegee, 
die brood en/of banketbestellings van klante uit voorrade in sy bestelwa 
uitsoek en sodanige bestellings aan die klante aflewer; (45) ° : 

’n werknemer wat 7 beheer van ’n   
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0) ‘commission work’’ means any system according to which an 
employee’s remuneration is calculated according to the number or value 
of orders he submits to his employer and that the latter accepts or the © 
number or value of deliveries done; (22) 

(il) ‘‘counterhand’’ means an employee engaged in selling bread 
and/or confectionery over the counter in an establishment and who may 
receive cash for goods sold; (42) 

(12) “‘day’’ means the period of 24 hours from midnight to midnight: 
' Provided that in the case of a shift worker it shall mean a period of 24 

hours reckoned from the time such an employee commends work; (14) 

(13) ‘‘delivery. employee’’ means an employee who is engaged in 
delivering bread, confectionery, letters or other articles or messages 
from an establishnient otherwise than by means of a motor vehicle, who 
may collect cash in the case of C.O.D. sales and accept written orders 
and who is responsible for goods taken out and cash received but who 
does not sell bread or confectionery or canvass for orders; (7) 

(14) ‘‘delivery employee, Grade A,”’ means a delivery employee who 
performs his duties by means of a two or three-wheeled cycle, driven or 
assisted by either an auxiliary motor or a motor with an 1 engine of a 
capacity not exceeding 50 cm’; (8) 

(15) ‘‘delivery employee, Grade B,’’ means a delivery employee who 
performs his duties on foot or by means of a non-motorised ‘bicycle, 
tricycle or other such vehicle; (9) 

(16) ‘‘driver’’ means an employee who, by means of a motor vehicle 
driven by himself, delivers the bread, confectionery, letters or other 
articles or messages of an establishment and who, in the case of orders 
that have already been made up, can collect cash and accept written 
orders, but who does not sell bread and confectionery or canvass for 
orders; (16) 

(17) ‘‘emergency work’’ means— 

(a) any work which, owing to unforeseen circumstances such as fire, 
' theft, epidemic, act of violence, industrial unrest, accident, breakdown 

of plant or machinery, sabotage, a storm or a breakdown or threatened 
breakdown of buildings, must be done without delay; 

(b) any work in connection with the overhauling of plant or machinery 
that cannot be performed during ordinary working hours; 

(c) any work in connection with the loading or unloading of— 

Gi) ships; 

Gi) trucks or vehicles of the South African Transport Services; 

Gii) vehicles used by a cartage contractor in the fulfilment of his 
contract as such with the South African Transport Services; (31) 

(18) ‘‘establishment’’ means any premises or part thereof in or in 
connection with which one or more employees are employed in this 
industry; (6) / 

(19) ‘‘experience’’ means, in respect of a factory clerk, a clerk or a 
counterhand, the total period or periods of employment which an 
employee has had as a factory clerk, a clerk or counterhand, respec- 
tively, in any trade or industry or in the service of a local authority or the 
State; (32) 

(20) ‘‘factory clerk’’ means an employee who is engaged in perform- 
- ing one or more of the following duties: 

(a) Accepting telephone orders from customers or preparing invoices; 

(b) checking attendance records or recording particulars of employees 
at work or absent or the time spent by employees on other tasks; 

(c) checking or recording particulars of goods received or issued, or 
keeping stock records; 

(d) copying factory documents by hand; 
(e) filing, sorting or otherwise attending to factory documents; 

(f) interpreting or translating languages used by Black or Asian 
employees; 

(g) issuing permits, certificates of service or time cards; 

cH) operating an adding machine in the course of his duties as a factory 
clerk; 

(i) preparing wage or time cards for subsequent use by a clerk; 
__ ) receiving or issuing-goods or equipment in a tool room and record- 
ing particulars of such receipts or issues; 

(k) recording batch numbers, contents or reference numbers of car- 
tons, containers or packages; 

qd) recording particulars of annual or sick leave; 

_ (m) recording the engagement, discharge or resignation of employees, 
including the making of any necessary entries in the employees’ perso- 
nal files or documents or preparing service certificates; 

(n) scheduling production figures; 

(o) stamping or writing tickets or labels; 

(p) supervising the off-loading of goods; 

(q) writing up stock cards; 

(r) writing out consignment or delivery notes or packing slips; (17) 

(21) ‘‘foreman baker or foreman confectioner’’ means a baker and/or 
confectioner who is in charge of a shift engaged in making bread and/or 
confectionery; (46)
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(12) ‘‘bestelwaverkoopsman se assistent’’ ’n werknemer wat onder 
die toesig van ’n bestelwaverkoopsman brood en/of banket wit ’n be- 
stelwa aflewer of verkoop maar wat nie die bestelwa dryf nie; (46) 

(13) ‘‘bestuurder’’ ’n werknemer wat deur sy werkgewer belas is met 
die algehele toesig oor, verantwoordelikheid vir en leiding van die akti- 
witeite van ’n bedryfsinrigting of ’n afdeling van ’n bedryfsinrigting en 
die werknemers wat daarin werk; (29) 

(14) ‘‘dag’’ die tydperk van 24 wur van middernag tot middernag: Met 
dien verstande dat, in die geval van ’n skofwerker, dit beteken ’n tyd- 
perk van 24 uur gereken vanaf die tydstip waarop son n werknemer begin 
werk; (12) 

(15) ‘‘deeltydse werknemer’’ ’n klerk of ’n toonbankbediener wat as: 
sodanig by die week of die maand vir hoogstens 25 gewone werkure.per 
week werksaam i is; (35) 

( 16) “drywer” *n werknemer wat met die motorvoertuig wat hy self 
dryf die brood, banket, briewe of ander artikels of boodskappe van °n 
bedryfsinrigting aflewer en wat in die geval van vooraf opgemaakte 
bestellings kontant kan invorder en skriftelike bestellings kan aanneem, 
maar wat nie brood of banket verkoop of bestellings werf nie; (16) 

(17) ‘‘fabrieksklerk”’ ’n werknemer wat een of meer van die volgende 

pligte uitvoer: 

(a) Besonderhede van goedere wat ontvang of uitgereik is, nagaan of 
opteken, of voorraadregisters hou; 

(b) besonderhede van jaarlikse- of siekteverlof opteken; 

(c) die indiensneming, ontslag of bedanking van werknemers opte- 
ken, insluitende enige nodige inskrywings in die werknemers se per- 
soonlike léers of dokumente maak of dienssertifikate voorberei; 

(d) fabrieksdokumente met die hand kopiecer; 

(e) fabrieksdokumente liasseer, sorteer of andersins versorg; 

(f) goedere of uitrusting in ’n gereedskapkamer ontvang of uitreik en 
besonderhede van sodanige ontvangste of uitreikings opteken; 

(g) kaartjies of etikette stemmpel of uitskryf; 

(h) loon- of tydkaarte voorberei vir latere gebruik deur ’n klerk; 

(i) lotnommers, die inhoud of verwysingsnommers van kartonne, 
houers of pakkette opteken; 

(j) lyste van produksiesyfers maak; _ 

(k) ’n optelmasjien in die loop van sy pligte as fabrieksklerk bedien; 

(1) permitte, dienssertifikate of tydkaarte uitreik; 

(m) presensieregisters nagaan of besonderhede opteken van werkne- 
mers wat werk of afwesig is of van die tyd wat werknemers aan ander 
take bestee; 

(n) telefoniese bestellings van klante ontvang of fakture uitmaak; 

(o) toesig hou oor die aflaai van goedere; 

(p) tolk of vertaal van tale gebesig deur Swart- of Asiérwerknemers; 

(q) voorraadkaarte bywerk; 

(r) vrag- of afleweringsbriewe of verpakkingstrokies uitskryf; (20) 

(18) ‘‘faktotum’’ ’n werknemer, uitgesonderd ’n vakleerling, kweke- 
ling of ambagsmanshulp wat kleinere herstelwerk of verstellings doen 
aan masjinerie of uitrusting, uitgesonderd masjinerie of uitrusting wat 
regstreeks by die vervaardiging van die produkte van ’n bedryfsinrig- 
ting gebruik word of wat masjinerie of uitrusting verf en wat ook kleiner 
herstelwerk of opknappings aan geboue kan doen maar wat geen werk 
verrig wat gewoonlik deur ’n ambagsman gedoen word nie; (23) 

(19) ‘‘inspekteur’’ ’n werknemer wat ook die werk van twee of meer 
bestelwaverkoopsmanne toesig hou; (24) 

(20) ‘‘ketelbediener’’ ’n werknemer wat onder algemene toesig die 
waterpeil en stoomdruk in ’n stoomketel in stand hou en wat die vuur in 
sodanige stoomketel kan maak, stook en uithaal; (7) 

(21) ‘*klerk’’ ’n werknemer wat skryf-, tik-, liasseer- of enige ander 
soort klerklike werk verrig en omvat dit ook ’n kassier en telefoonska- 
kelbordoperateur maar geen ander klas werknemer wat elders in hierdie 
Klousule omskryf word nie, al maak klerklike werk ook deel uit van so 
*n werknemer se werk; (9) 

(22) ““kommissiewerk’’ enige stelsel waarvelgens ‘n werknemer-se 
besoldiging bereken word volgens die getal of waarde van bestellings 
wat hy aan sy werkgewer voorlé en wat laasgenoemde aanvaar of die 
getal of waarde van aflewerings gedoen; (10) 

(23) ‘‘korttyd”” *n tydelike vermindering van die getal gewone werk- 
ure weens ’n handelslapte in die nywerheid, ’n tekort aan grondstowwe, 
’n onklaarraking van installasie of masjinerie, of weens die feit dat die 
geboue onbruikbaar is of dreig om dit te word; (41) 

(24) ‘‘kwekeling’’ ’n werknemer, uitgesonderd ’n vakleerling, aan 
wie opleiding verskaf word ingevolge die. Wet op Mannekragopleiding, 
1981, in ’n ambag wat aangewys is of geag word aangewys te wees | 
kragtens daardie wet, (43) 

(25) ‘‘loon’’ die bedrag wat ingevoige klousule 3 (1) aan ’n werk- 
nemer betaalbaar is ten opsigte van sy gewone werkure soos by klousule 
5 voorgeskryf: Met dien verstande dat as ’n werkgewer ’n werknemer 
ten opsigte van sodanige gewone werkure gereeld ’n hoér bedrag betaal   
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(22) “‘gerieral worker’ means an employee who is engaged i in any one 
or more of the following activities: 

(a) Assisting an artisan by holding or carrying articles or tools; 
(b} packing articles of uniform size and number into containers speci- 

ally designed to hold them; 

(c) repairing delivery bicycles, including repairing punctures,. re- 
placing spokes or aligning wheels; 

(d) cutting buns open in order to fill them with creams. 

(e) counting loaves of bread or confectionery under the supervision of 
a packer or packer’s assistant; 

(f) washing or painting bread or confectionery; 

(g) labelling bread, boxes or cans; 

(h) feeding dough into hoppers; 

(i) tipping dough mechanically; 

Gj) knocking back dough by machine; 

- {k) receiving dough from a moulding machine and placing it into 
baking pans; 

(1) carrying, lifting or stacking products of an. establishment, con- 
’ tainers, materials, utensils or other articles; 

(m) wrapping individual products of. an establishment or sealing o1 or 
labelling such wrapped products; 

(n) minding animals or animal-drawn vehicles; 

(0) cleaning animals, premises, machines,. furniture or tools; 

(p) packing products of an establishment into trays or similar con- 
" tainers for storage or delivery to a packer in the establishment; 

(q) greasing, cleaning or preparing for use of trays, pans boxes, cans, 
utensils, flues, smoke stacks or soot boxes; 

(r) cracking eggs but not separating the whites from the yolks; 

(s) assembling wooden boxes from ready-prepared shooks or setting 
up ready-made cardboard or fibre-board boxes by hand; 

(0) cutting cake mixtures into patterns with a form; 

(u) loading or unloading; 

(v) lime-washing latrines, outbuildings or compounds; 

(w) lubricating machines under supervision; 

(x) pouring flour into mechanical sieves; 

(y) sieving flour mechanically; 

(z) pouring flour into a sieving machine; 

(aa) cleaning, cracking grinding or sorting nuts; 

(ab) putting pans with or without dough into a prover; 

(ac) putting pans on conveyor belts or mobile platforms; 

(ad) putting pans containing dough into or removing pans containing 
bread from an automatic oven; 

(ae) cleaning premises, machinés, furniture, tools or vehicles; 

(af) filling motor vehicle petrol tanks or radiators or inflating tyres or 
raising or lowering vehicles by means of a hand hoist or jack; 

(ag) affixing postage stamps to letters, parcels or other articles for 
posting; 

(ah) docking or notching; 

(ai) opening or closing bags or boxes; 
(aj) making tea or similar beverages for, or serving tea or similar 

beverages to the employees or the employer or visitors; 

(ak) mending, washing or ironing uniforms, overalls or other protec- 
tive clothing; 

(al) removing paint from delivery vans in any way other than by 
means of a blowlamp; . 

-(am) cooking meat or vegetables; 

(an) cutting meat by hand or operating a mincing machine; 
(ao) mass-measuring to a set scale or measuring to a set measure; 

(ap) cleaning or stoning fruit; 

(aq) making, maintaining or drawing fires or removing ashes or re- 
fuse; ; 

(ar) changing wheels or tyres or repairing punctures or cleaning, 
polishing, lubricating, oiling or spraying vehicles; (1) 

(23) “handyman” means an employee, other than an apprentice, a 
trainee or an artisan’s assistant, who does minor repairs or adjustments 
to machinery or equipment, other than machinery or equipment directly 
used in the manufacture of the products of an establishment, or who 
paints machinery or equipment and who may effect minor repairs or 
renovations to buildings but who does not do work normally performed 
by and artisan; (18) 

(24) ‘‘inspector’’ means an employee who is engaged in supervising 
the work of two or more van salesmen; (19) 

(25) “law” includes the common law; (49) 

(26) ‘local authority’’ means any city council, town council, munici- 
pal council, divisional council or any similar institution or body contem- 
plated in section 84 (1) (f of the Republic of South Africa Constitution 
Act, 1961 (Act 32 of 1961), and includes any town council or village 
council established in terms of section 2 of the Black Local Authorities 
Act, 1982 (Act 102 of 1982); (37)
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as dié by klousule 3 () voorgesktyf, dit sodanige hoér bedrag-beteken, 
en het ‘‘gewone loon’’ en ‘“‘weekloon’’ ’n ooreenstemmende betekenis, 
maar hierdie voorbehoudsbepaling word nie so uitgelé nie dat dit besol- 
‘diging bedoel of omvat;wat ’n werknemer wat in diens is op enige 
grondslag waarvoor daar:in klousule 9 voorsiening gemaak word, ont- 
vang bo en behalwe die ‘bedrag wat hy sou ontvang het as hy nie op 
sodanige grondslag in diens was nie; (47) 

(26) ‘‘los werknemer’? ’n werknemer wat hoogstens drie dae in ’n 
week by dieselfde werkgewer in diens is; (8) 

(27) ‘‘magasynman’’ ’n werknemet wat verantwoordeklik is vir die 
ontvang, opberging of uitreiking van artikels.of materiaal wat in ’n 
bedryfsinrigting vir die maak van brood of banket gebruik word; (42) 

(28) ‘‘masjienfaktotum’’ ’n werknemer, uitgesonderd ’n vakleerling, 
kwekeling of ambagsmanshulp wat kleinere herstelwerk of verstellings 
doen aan masjinerie of toerusting wat regstreeks by die vervaardiging ~ 
van die produkte van ’n bedryfsinrigting gebruik word maar wat geen 
werk verrig wat gewoonlik deur ’n ambagsman gedoen word nie; (27) 

(29) ‘‘militére diens’? enige diens of opleiding - ingevolge die 
Verdedigingswet, 1957 (Wet 44 van 1957); (30) 

(30) “motorvoertuig’” ’n kragaangedrewe voertuig met ’n enjinkapa- 
siteit van meer as 50 cm? wat gebruik word vir die vervoer van goedere, 
en omvat dit ook ’n voorhaker en ’n trekker maar nie ’n mobiele hystoe- 
stel of vurkhuiswa nie; ies GI) 

_ (31) “‘noodwerk’ 

(a) enige werk wat weens onvoorsiene omstandighede soos ‘n brand, 
diefstal, "n epedemie, ’n gewelddaad, nywerheidsonrus, ’ n ongeluk, 
onklaarraking van installasie of masjinerie, sabotasie, ’n storm of weens 
die feit dat die geboue onbruikbaar is of dreig om te word, sonder 
versuim gedoen moet word; 

(b) enige werk in verband met die opknapping of herstel van installa- 
sie of masjinerie wat nie’ gédurende gewone werkure verrig kan word 
nie; 

(c) enige werk i in verband met die laai of aflaai van— 

(i) skepe; - 

(ii) spoorwaens of voertuie van die Suid-Afrikaanse Vervoerdienste; 

(iii) voertuie wat deur *n vervoerkontrakteur gebruik word in die 
nakoming van sy kontrak as sodanig met die Suid-Afrikaanse ‘Vervoer- 
dienste; (17) 

(32) ‘‘ondervinding’’, met betrekking tot ’n fabrieksklerk, Klerk of ’n 
toonbankbediener, die totale tydperk of tydperke wat ’n werknemer 
onderskeidelik as ’n fabrieksklerk, Klerk of ’n toonbankbediener in enige 
bedryf of nywerheid of in die diens van ’n plaaslike owerheid of die 
Staat werksaam was; (19) 

(33) “‘oortyd”” daardie gedeelte van enige tydperk wat ’n werknemer 
gedurende ’n week of op ’n dag, na gelang van die geval, vir sy werk- 
gewer werk en wat langer is as die onderskeie gewone werkure by 
Klousule 5 (1) vir sodanige werknemer voorgeskryf, maar omvat dit nie 
’n tydperk waarin— : 

(a) ’n skofwerker vir sy. werkgewer gedurende sy vry periode omskryt 
in klousule 5 (7), werk nie; 

(b) enige werknemer vir sy werkgewer op ’n Sondag werk nie; (32) 

(34) ‘“‘openbare feesdag’’ Nuwejaarsdag (of die Maandag na 
Nuwejaarsdag waar laasgenoemde op ’n Sondag val), Goeie' Vrydag, 
Hemelvaartsdag, Republiekdag, Geloftedag en Kersdag; (37) 

(35) ‘‘opgemaakte bestelling’’ enige volledige eenheid wat uit ’n 
bedryfsinrigting afgelewer word te algehele of gedeeltelike uitvoering 
van 'n bestelling wat regstreeks by die bedryfsinrigting geplaas is deur 
’n klant persoonlik, oor die telefoon of per brief; (28) 

(36) ‘‘outomatiese oond’’ ’n bewegende cond, ’n tonneloond of ’n 
oond van soortgelyke vorm waarin artikels gebak word onderwy] hutle 
op ’n vervoerband voortbeweeg teen ’n spoed en temperatuur wat so 
gereél word dat die artikels klaar gebak uit die oond kom; (4) 

(37) ‘‘plaaslike owerheid’’ enige stadsraad, grootstadsraad, munisi- 
pale raad, afdelingsraad of enige soortgelyke instelling of: liggaam 
bedoel in artikel 84 (1) (f) van die Grondwet van die Republiek van 
Suid-Afrika, 1961 (Wet 32 van 1961), en sluit dit ook enige dorpsraad 
of dorpsbestuur in wat kragtens artikel 2 van die Swart Plaaslike 
Owerheidswet, 1982 (Wet 102 van 1982), gestig is; (26) 

(38) ‘‘sekuriteitswag’’ °n werknemer wat een of meer van die vol- 
gende werksaamhede verrig— ; 

(a) goedere, voertuie of persone deursoek, 

(b) oor wagte toesig hou of hulle beheer; 

(c) die gang van persone of voertuie deur kontrolepunte of hekke 
kontroleer of daaroor verslag doen en van wie vereis kan word om enige 
van of al die pligte wat voorgeskryf is vir ’n wag, uit te voer; (38) 

(39) ‘‘skof’’ ’n groep werknemers wat saam werk by die maak van 
brood en/of banket in ’n-bedryfsinrigting gedurende enige aantal ure 
wat, afgesien van etenspouses, aaneenlopend is; (39) 

~ (40) ‘‘skofwerker’’ ’n werknemer wat skofwerk verrig in ’n bedryfs- 
. inrigting waarin twee of drie agtereenvolgende skofte per dag op 

hoogstens ses dae per week gewerk word; (40) . 

(41) “‘stukwerk’’’n stelsel waarvolgens °n werknemer se besoldiging 
gegrond werd op die hoeveelheid werk wat verrig is; (36) :   

(27) ‘‘machine handyman’? means an employee, other than an ap- 
prentice, a trainee or an artisan’s assistant, who does minor repairs or 
adjustments to machinery or equipment used directly in the manufacture 
of the products of an establishment but who does not do work normally 
performed by an artisan; (28) 

(28) ‘‘made-up order’’ means any complete unit delivered from an 
éstablishment in compliance or partial compliance with an order which 
was placed directly with the establishment by a customer in person or by 
telephone or note; (35) 

(29) ‘‘manager’” means an employee who is charged by his employer 
with the overall supervision over, responsibility for and direction of the 

. activities of an establishment or a-section of an establishment and the 
employees engaged therein; (13) 

(30) ‘‘military service’? means any service or training in terms of the 
Defence Act, 1957 (Act 44 of 1957); (29) 

(31) ‘‘motor vehicle” Means any power- -driven vehicle with an engine 
capacity exceeding 50 cm’, used for conveying goods, and includes a 
mechanical horse and a tractor, but does not inchude-a mobile hoist or a 
-fork-lift truck; (30) 

(32) “overtime”? means that portion of any period during which an 
employee works for his employer during any week or on any day, as the - 
case may be, and which is in excess of the respective ordinary hours of 
work prescribed for such employee in clause 5 (1) , but does not include 
any period during which— 

(a) a shift worker works for his employer during his free period as 
defined in clause 5 (7); 

(b) any employee works for his employer on a Sunday; (33) 

(33) ‘‘packer’’ means an employee whe is in charge of the receiving, 
checking, assembling or packing of bread and or confectionery for 
despatch or delivery from an establishment, including the miass-measur- 
ing or addressing of packages; (44) 

(34) ‘‘packer’s assistant’’ means an employee, “other than a general 
worker, who, under the supervision of an employee in receipt of a 
regular wage of not less than that prescribed in his area for a packer, is 
engaged in receiving, checking, assembling or packing bread and/or 
confectionery for despatch or delivery or mass-measuring or addressing 

-. packages; (45) - 

(35) “‘part-time employee’’ means a clerk or a counterhand who 
works as such by the week or by the month for not more than 25 ordinary 
working hours per week; (15) 

(36) “‘piece-work”’ means any system under which an employee’s 
remuneration is based on the quantity of work done; (41) : 

(37) “‘public holiday’? means New Year’s Day (or, if the latter falls 
on a Sunday, the Monday after New Year’s Day), Good Friday,. Ascen- 
sion Day, Republic Day, the Day of the Vow and Christmas Day; (34) 

(38) ‘‘security guard’? means an n employee engaged in one or more of 
the following activities: 

(a) Searching goods; vehicles or persons; 

(b) supervising or controlling watchmen; 

(c) controlling the flow of persons or vehicles through check-points or 
gates or reporting thereon, and who may be required to perform any or | 
all of the duties prescribed for a watchman; (38) 

(39) ‘‘shift’”? means a group of employees who work together in 
making bread and/or confectionery in an establishment during any 
number of hours which, except for meal intervals, are consecutive; (39) 

(40) ‘‘shift worker’? means an employee engaged in shift-work in an 
establishment in which two or three consecutive shifts per day are 
worked on not more than six days per week; (40) 

(41) ‘‘short-time’’ means any temporary reduction in the number of 
ordinary hours of work owing to slackness of trade in the industry, a 
shortage of raw materials, a breakdown of machinery or plant or a 
breakdown or threatened breakdown of buildings; (23) 

(42) ‘‘storeman’’ means an employee who is responsible for receiv- 
ing, storing or issuing articles-or materials used in an establishment in 
the making of bread or confectionery; (27) 

(43) ‘‘trainee’’? means an employee, other than an apprentice, who is 
trained in terms of the Manpower Training Act, 1981, in a trade desig- 
nated or deemed to be designated in terms of that Act; (24) 

(44) ‘‘van’? means any motor vehicle used for the conveyance of 
bread or confectionery; (10) 

(45) ‘‘van salesman’’ means an employee who is in charge of a van on 
around and— 

(a) who sells bread and/or confectionery from a van or convasses for 
orders for the sale of bread and/or confectionery; and , 

(b) who is responsible for cash received from such sale of bread 
and/or confectionery; and who may deliver bread and/or confectionery 
from a van and drive the van, and includes an employee in charge of a 
van who, in accordance with a list or other written instructions given to 
him by his employer, selects the bread and/or confectionery require- 
ments of customers from stocks in his van and delivers such require- 
ments to the customers; (11)
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- (42) “‘toonbankbediener’’ ’n werknemer wat brood en/of banket oor 
die toonbank in ’n bedyrfsinrigting verkoop en wat kontant vir die ver- 
koopte goedere kan ontvang; (11) 

_ (43) “‘vakleerling’’ ’n werknemer wat in diens is ingevolge ’n kontrak 
van vakleerlingskap wat geregistreer is of geag word geregistreer te 
wees ingevolge die Wet op Mannekragopleiding, 1981, en omvat dit ’n 
werknemer wat in ’n ambag wat aangewys is of geag word aangewys te 
wees kragtens daardie wet, in diens is vir ’n tydperk in afwagting van die 
registrasie van ’n kontrak van vakleerlingskap; (1) 

(44) ‘‘verpakker’’ ’n werknemer wat beheer het oor die ontvang, 
nagaan, versamel of verpakking van brood en/of banket vir versending 
of aflewering uit ’n bedryfsinrigting, met inbegrip van die massameet of 
adresseer van pakkette; (33) ; 

(45) “‘verkpakkersassistent’’ ’n werknemer, uitgesonderd ’n alge- 
mene werker, wat onder toesig van ’n werknemer wat gereeld ’n loon 
ontvang van minsiens dié wat in sy gebied vir ’n verpakker voorgeskryf 
is, brood en/of banket vir versending of aflewering ontvang, nagaan, 
versamel of verpak of wat pakkette massameet of adresseer; (34) 

(46) ‘‘voormanbakker of voormanbanketbakker’’ ’n bakker en/of 
banketbakker wat in beheer is van ’n skof wat brood en/of banket maak; 
(21) 

(47) ‘‘wag’’ "n werknemer, uitgesonderd ’n sekuriteitswag, wat een 
of meer van die volgende pligte uitvoer— 

(a) persele, geboue, strukture of ander onroerende of roerende goed 
bewaak, beskerm of patrolleer; + 

(b) honde beheer of hanteer in die uitvoering van een of meer van die 
pligte in (a) bedoel; (48) . 

(48) ‘“‘week’’ met betrekking tot ’n werknemer, die tydperk van sewe 
dae waarin die werkweek van die betrokke werknemer gewoonlik val; 
(49) . 

(49) “‘wet’’ ook die gemene reg. (25) 

3. BESOLDIGING 

(1) Die minimum loon wat °n werkgewer aan elke lid van onderge- 
noemde klasse werknemers in sy diens moet betaal,.is dié hieronder 
uiteengesit:   
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_ (46) “‘van salesman’s assistant’? means an employee who, under the 
supervision of a van salesman, is engaged in delivering or selling bread 
and/or confectionery from a van, but who does not drive the van; (12) 

(47) ‘‘wage’’ means the amount of money payable to an employee in 

terms of clause 3 (1) in respect of his ordinary hours of work as pre- 

scribed in clause 5: Provided that if an employer regularly pays an 

employee in respect of such ordinary hours of work an amount higher 

than that prescribed in clause 3 (1), it means such higher amount, and 

“ordinary wage’’ and 

“‘weekly wage’’ have corresponding meanings, but this proviso shall 

not be construed so as to refer to or include any remuneration which an 

employee who is employed on any basis provided for in clause 9 re- 

ceives over and above the amount which he would have received if he 

had not been employed on such a basis; (25) 

(48) “‘watchman’’ means an employee, other than a security guard, 
who performs one or more of the following duties: 

_ (a) Guarding, protecting or patrolling premises, buildings, structures 
or other immovable or movable goods; 

(b) controlling or handling dogs in the execution of one or more of the 
duties referred to in (a); (47) 

(49) “week’’, in respect of an employee, means the period of seven 

days in which the working week of the employee concerned normally 
falls. (48) 

3. REMUNERATION 

(1) The minimum wage that an employer shall pay to each member of 
the undermentioned classes of his employees shail be as set out below:



(a) Werknemers, uitgesorderd los werknemers: 

  

  

“Tn die landdrosdistrikte Alberton, Benoni, 
Boksburg, Brakpan, Germiston, Johan- ~ 
nesburg, Kempton Park, Krugersdorp, 

Nigel, Oberholzer, Randburg, Randfon- 
tein, Roodepoort, Springs, Vanderbijl- 
park, Vereeniging en Westonaria en die 

munisipale gebied van Sasolburg 

In die landdrosdistrikte Bloemfontein, 
Hoéveldrif, Klerksdorp, Odendaalsrus,’ 
Oos-Londen, Pietermaritzburg, Pot: <. 

_ chefstroom, Virginia, Welkom en Wit- 
bank en die munisipale gebied van Kim-: 

berley 

In die landdrosdistrikte Balfour, Heidel- 
berg (Tvl.), King William's Town, 

Knysna, Lower Umfolozi, Middelburg 
(TvL.), Port Shepstone, Queenstown, 

Umzinto endie munisipale gebiéde van . 
.. Barberton; Bethlehem, Brits, Bronk- 
horstspruit, Delmas, Ermelo, ‘Eshowe, 

~ Glencoe, George, Grahamstad, Grey- 
town, Harding, Harrismith,, ‘Kroonstad, 

= Ladysmith, Lichtenburg, Louis:Tri- 
“chardt, Malmesbury, Mélmoth, Moor- : 
teesburg, Mosselbaai, Mtubatuba, Nel- of ot 
-Spruit, Newcastle, Oudtshoorn, Phala- 
borwa, Pietersburg, Potgietérsrus; Rus- 

tenburg, Standerton, Tzaneen, 

| -: Nootd, Barkly-Wes; Bethal, Delarey-" © 
? ville, Estcourt, Fort Beaufort, ‘Howick, =: 
<Ladybrand, Naboomspruit, Nylstroom, “ 

   Tn di ‘monisipalé gebiede' an: Aliwal: 

Piet Retief, Robertson, Stuttérheim, ’ 
“Nanrhynsdorp, Volksrust, “Warmbad ¢ en = 

. » Witeivier en die: dorpsraadgebied V vatr 
Richmond : 

te 

      

  

  

  

  

  

Upington, Veyheid en: 1 Worcester: 

  

  

      

  

  

   
  

      

            
  

  
   

          

   

   

   

    

  
        

  

‘Q 
O 

os 

Gedurende J Gedurende oe ‘Gedurende: z 
a ae neem ee amano die-eerste--—~ | 2 rr die eerste seman 3 “die eerste: rt 

nadat Hon jaar nadat : jaarnadat = fs : -jaar nadat = 4 
die vasstel- Daarna hierdie vas- Daarna hierdie vas- ‘ Daarna | . hierdie vas-: a 

ling bindend stelling stelling = ; = ‘2 stelling & 
a ord bindend bindend - bindend try 

word word... a _ Word. 2 af I 

- Per week Per week’ Per week Per week Per week, > Per-week.. ‘>. ‘Pet week |": iS 
R R R R. ~ CR. ae > 

Algemene werker*........0.0ccccscerereresees 45,00 49,50 41,50 45,50 33,00 * 36,50. - “= 30,00 & 
Ambagsman egg ie 142,00 156,00 131,00 143,50 112,00". 114,50 - - : ne . a 

agsmanshulp ...........cccesceneeeeee eres , 79,00 66,50 73,00 55,00" 58,00 . - ~ 48,00. - 
Bakker of Banketbakker °.................655 , 109,00 119,50 ~ 100,50 110,50 88,00 92,00 °°. ” 72,50. ° Ss 
Bakker- of Banketbakkersassistent ......... 60,50 67,00 56,00 61,50 49,00 - 50,002. 40,50" & 
Besteller, graad A............cccccscseeseeeees 52,50 58,00 48,50 53,50 38,50.” 42,50° © 35,00 
Besteller, graad Bi ...........ccecceceec eee eees 47,50 52,00 43,50 48,00 34,50 © 38,00 ~ = 2 31,50 
Bestelwaverkoopsman ................0000008 108,00 119,00 99,50 109,50 79,00: 87, ‘00 cof © 72,00 
Bestelwaverkoopsman se assistent ......... . 45,00 49,50 41,50 45,50 35,50. 36,50 ° “1, .- = 30,00 
DIY Wer oo... esses cette terete ee tnees 71,00 79,00 ‘69,50 73,00 61,50 -62,50 ers ut 48,007 © 

Fabrieksklerk— BO Pe 
gedurende die eerste ses maande onder- §2,00° 58,00 48,00 53,50 - 38,00 © 42,50. - >” '34,50 

vindin . . . oA oo, 
pedurende die tweede ses maande on- 56,00 62,50 - 51,50 57,50 41,00 « A550. 0 37,00 : 

ervinding Be oe . Se a : 
aarna..... eee cece seca eeneceeeeeneeeseens 60,50 67,00 55,50 61,50 44,00 - 49,00 40,00: 44,50 209 5. 

Faktotum .. 67,50 74.00 62,00 68,50 » 55,00 . oon ae 45,00 49,50 | : 
_ Inspekteur 114,50 126,00 106,00 116,50 84,00". “92,50 °° Be : 

Ketelbediener..............ccccecceereceeea sees 51,00 56,00 | 47,00 51,50 38,00 - | ‘41,00 | 
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In die landdrosdistrikte Alberton, Benoni, 
Boksburg, Brakpan, Germiston, Johan- 
nesburg, Kempton Park, Krugersdorp, 
Nigel, Oberholzer, Randburg, Randfon- 
tein, Roodepoort, Springs, Vanderbijl- 
park, Vereeniging en Westonaria en die 

In die landdrosdistrikte Bloemfontein, 
Hoéveldrif, Klerksdorp, Odendaalsrus, 
Oos-Londen, Pietermaritzburg, Pot- 

chefstroom, Virginia, Welkom en Wit- 
bank en die munisipale gebied van Kim- ” 

In die landdrosdistrikte Balfour, Heidel- 
berg (Tvl.), King William’s Town, 

Knysna, Lower Umfolozi, Middelburg 
(Tvl.), Port Shepstone, Queenstown, 

Umzinto en die munisipale gebiede van 
Barberton, Bethlehem, Brits, Bronk- 

horstspruit, Delmas, Ermelo, Eshowe, 
Glencoe, George, Grahamstad, Grey- 
town, Harding, Harrismith, Kroonstad, 
Ladysmith, Lichtenburg, Louis Tri- 

In die munisipale gebiede van Aliwal- 
Noord, Barkly-Wes, Bethal, Delarey- 
ville, Estcourt, Fort Beaufort, Howick, 
Ladybrand, Naboomspruit, Nylstroom, 

Piet Retief, Robertson, Stutterheim, 
Vanrhynsdorp, Volksrust, Warmbad en 

  

  

  

wo sei berley chardt, Malmesbury, Melmoth, Moor- Witrivier en die dorpsraadgebied van 
munisipale gebied van Sasolburg reesburg, Mosselbaai, Mtubatuba, Nel- Richmond 

spruit, Newcastle, Oudtshoorn, Phala- . 
borwa, Pietersburg, Potgietersrus, Rus- 

tenburg, Standerton, Tzaneen, 
Upington, Vryheid en Worcester 

. : Gedirende Gedurende Gedurende 
Geduren de die die eerste die eerste die eerste 

nadat fs er- jaar nadat jaar nadat jaar nadat 
die vasstel- Daarna hierdie vas- Daarna hierdie vas- Daarna hierdie vas- Daarna 

ling bindend : stelling stelling stelling 
8 bindend bindend bindend word ’ 

word word word 

Per week Per week Per week Per week Per week Per week - Per week Per week 
R R R R R R 

Klerk— . 

gedurende die eerste jaar ondervinding 60,50 67,00 55,50 61,50 49,00 50,50 40,00 44,50 
gedurende die tweede jaar ondervinding 78,00 86,00 71,50 79,00 61,00 64,00 51,50. 57,00 
gedurende die derde jaar ondervinding 95 ,00 104,50 87,50 96,50 73,50 77,00 63,50 70,00 
Gaara... cece ec cence esse eee cenenes 112,50 123,50 103,50 114,00 85,50 90,50 _ 75,00 82,50 

Magasynman ............cccececseceneeusa sees 101,00 111,00 93,00 102,50 77,50 81,50 67,50 ° 74,00 
Masjienfaktotum ...............cccccceesaseees 76,50 84,00 70,50 77,50 58,00 62,00 51,00 56,00 
Sekuriteitswag so... cecececseaseeseeeus 60,50 67,00 55,50 61,50 44,00 49,00 40,00 44,50 
Toonbankbediener— 

gedurende die eerste jaar ondervinding 56,00 62,00 52,00 57,00 47,50 49,00 37,50 41,00 
gedurende die tweede jaar ondervinding 65,00 72,00 61,50 66,00 55,50 57,00 43,50 47,50 
gedurende die derde jaar ondervinding 73,50 81,50 80,00 80,00 72,00 72,00 49,50 54,50 
aarna..... 0. ec cece eenea essen seees 82,50 91,50 84,00 88,00 75,00 78,00 55,50 61,00 

Verpakker 00.2... .seeseceeeeeeeceeeeeesenseas 101,00 111,00 93,00 102,50 77,50 81,50 67,50 74,00 
Verpakkersassistent..................ccceeeees 52,50 58,00 | 48,50 53,50 - 42,50 43,50 35,00 38,50 
Voormanbakker of Voormanbanketbakker ‘146,00 160,00 135,00 148,50 117,00 119,50 97,50 107,00 
WAG oo. cece eeeceeneneeeneaeeeenenenerneas §2,50 59,50 48,00 54,50 38,50 43,50 35,00 39,50 
Werknemer nie elders in hierdie klousule 51,00 56,00 47,00 51,50 38,00 41,00 34,00 37,50 

uitdruklik vermeld nie                 
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* Met dien verstande dat die loon van ’n ‘‘algemene werker’’ gedurende die eerste ses weke van sodanige werknemer se eerste toetrede tot die werkgewer se diens met hoogstens 10 persent verminder mag word.   
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(a) Employees other than casual employees: 

In the Magisterial Districts of Alberton,” 
Benoni,Boksburg, Brakpan, Germiston, 
Johannesburg, Kempton Park, Krugers- 
dorp, Nigel, Oberholzer, Randburg, 
Randfontein, Roodepoort, Springs, 
Vanderbijlpark, Vereeniging and 

In the Magisterial Districts of Bloem- 
fontein, Highveld Ridge, Klerksdorp, 

- Odendaalsrus, East London, Pieter- 
maritzburg, Potchefstroom, Virginia, 

Welkom and Witbank and the municipal 

In the Magisterial Districts of Balfour, 
Heidelberg (Tvl), King William’s 

Town, Knysna, Lower Umfolozi, Mid- 
delburg (Tvl), Port Shepstone, Queens- 
town, and Umzinto and the municipal 
areas ‘of Barberton, Bethlehem, Brits, 
Bronkhorstspruit, Delmas, Ermelo, 

Eshowe, Glencoe, George, ’Grahams- 
town, Greytown, Harding, Harrismith, 
Kroonstad, Ladysmith, Lichtenburg,. 

\ 
In the ‘municipal areas of Aliwal 

North, Barkly West, Bethal, Delarey- 
ville, Estcourt, Fort Beaufort, Howick, 
Ladybrand, Naboomspruit, Nylstroom, 

Piet Retief, Robertson, Stutterheim, 
Vanrhynsdorp, Volksrust, Warmbaths 

  

  
        

  

  

- Westonaria and the municipal area of area of Kimberley ‘Louis Trichardt, Malmesbury, Melmoth, and White River and the Town Council 
Sasolburg . Moorreesburg, Mossel Bay; Mtubatuba, Area of Richmond 

| Nelspruit, Newcastle, Oudtshoorn, Pha- : 
laborwa, Pietersburg, Potgietersrus, 
Rustenburg, Standerton, Tzaneen, 
Upington, Vryheid and Worcester 

= -~Buring the snmecmmeas Buring-the—--- ax seve During-the-—= During the... fe coca 
first year first year 4 first year first year : 
after this after this after this after this © 

determina- Thereafter ‘determina- Thereafter determina- Thereafter determina- Thereafter 
tion be- tion be- tion be- tion be- 

/ comes comes comes comes 
binding binding binding binding: 

~ Per week Per week Per week Per week Per week Per week Per week Per week 
R ‘ ~ RO R R R 

Artisan. heeees beeeeeee terete teen ene tenn tere ee nies 142,00 156,00 131,00 143,50 112,00 © 114,50 94,50 104,00 
Artisan’s assistant............cscsseeeceeeeeees 71,00 79,00 66,50 73,00 55,00 58,00 48,00 53,00 

Baker or confectioner..........0....005.0000- . 109,00 119,50: 100,50 110,50 88,00 92,00 72,50 80,00 
Baker’s assistant or confectioner’s assis- 60,50 67,00 56,00 61,50 -49,00 . 50,00 40,50 ‘44,50 

tant : 
Boiler operator ...........ccceceeeeseeeeeseeees 51,00 56,00 47,00 §1,50 38,00 ‘41,00 34,00 37,50 

Clerk— . . 

during the first year of experience ....... 60,50 67,00 55,50 61,50 49,00 50,50 40,00 44,50 
during the second year of experience... 78,00 86,00 71,50 79,00 61,00 64,00 51,50 57,00 
during the third year of experience seve 95,00 104,50 87,50 96,50 73,50 77,00 63,50 - 70,00 

thereafter ...... ener ener leneneeenes 4 112,50 123,50 “103,50 114,00 85,50 90,50 75,00 ‘ 82,50 

Counterhand— , 
during the first year of experience ....... 56,00 _ 62,00 52,00 57,00 47,50 49,00 37,50 41,00 
during the second year of experience... 65,00 72,00 61,50 66,00 55,50 57,00 . 43,50 47,50 

during the third year of experience seeene 73,50 81,50 80,00 80,00 72,00 72,00 - . 49,50 54,50 
thereafter ........ cc ccceeceeeeceeenereneeeens 82,50 91,50 84,00 88,00 75,00 78,00 55,50 61,00 

Delivery employee, grade A...........000008 §2,50 58,00 48,50 53,50 38,50 42,50 35,00 38,50 
Delivery employee, grade B............:6605 47,50 52,00 43,50 48,00 34,50 38,00 31,50 34,50 
DIVE. eee ee cree eeeeeeeeeeeteneeuenes 71,00 79,00 69,505 7 73,00 61,50 62,50 48,00 53,00                 
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: Inthe Magisterial Districts of Alberton, 
~ Benoni ,Boksburg, Brakpan, Germiston; 
, Johannesburg, Kempton Park, Krugers- 

dorp, Nigel, Oberholzer, Randburg; 
Randfontein, Roodepoort, Springs, 
Vanderbijlpark, Vereeniging and 

In the Magisterial Districts of Bloem- 
fontein, Highveld Ridge, Klerksdorp, 
Odendaalsrus, East London, Pieter- - 

maritzburg, Potchefstroom, Virginia, : 
Welkom and Witbank and'the municipal. 

~ Inthe Magisterial Districts of Balfour, “t 
Heidelberg (Tvl), King William’s 

Town, Knysna, Lower Umfolozi, Mid- 
delburg (Tvl), Port Shepstone, Queens- 
town, and Umzinto and the municipal 
areas of Barberton, Bethiehem, Brits, 

- Bronkhorstspruit, Delmas, Ermelo,. 
‘Eshowe, Glencoe, George, Grahams- - |’ 

- town, ‘Greytown; Harding, Harrismith, | 
Kroonstad, Ladysmith, Lichtenburg,. | 

In the municipal a areas of Aliwal | 
North, Barkly West; Bethal, Délarey- - 

" ville; Estéourt, Fort Beaufort, Howick, 
Ladybrand, Naboomspruit, Nylstroom, . 

Piet Retief, Robertson, Stutterheim, : 
Vanthynsdorp, Volksrust, Warmbaths .. 

  

  

  

      

    

_ Westonaria and the municipal area of area of Kimberley ~ Louis Trichardt: Malmesbury, Melmoth,-}. and White River and the Town Council . 
Sasolburg. St . Moorreesburg, Mossel Bay, Mtubatuba, - > Area of Richmond : roe 

. Nelspruit, Newcastle, Oudtshoorn, Pha- 
laborwa, Pietersburg, Potgietersrus, 

Le Rustenburg; Standerton, Tzaneén,.... 
. Upingtor, Vryheid and Worcester © 

During the During the During the. During the 
first year first year . , first year . first year 
after this after this after this ee after this. Lo — 

determina-.. |. - Thereafter determina; 4 Thereafter determina- Thereafter ~~ . détermina- ‘| . Thereafter .- 
tion be- - tion be- : ‘tion be: ~ J tion be- ° fof 
comes “comes comes’. ~ comes 
binding . binding binding binding. - 

Per week . Per week. Per week Per week Per Week 7}. Per week Per week:- "Per week 
oR : R RS , vo . R- . . “ rs 

Factory clerk— . 7 : Co, . oe be . o 
‘during the first six ménths of experience 52,00 - --: - 58,00 . 48,00 - : $3,50 38,000. f. 42,50 34,50 ~ 38,50 during. the second six months of experi- 56,00: fo 62,50 + 51,50 : 57,50 ~ 4100"; .. 45,50 37,00 - 41550 ence ~ : Ls . * TL ye — : thereafter ...05....... Lee eeeeensonenseneeesens 60,50 | . + 67,00 55,50 . 61,50 (44,00 > |. 49,00 - 40,00 44,50 

Foreman baker or foreman confectioner .. 146,00. ~ 160,00 135,00 148,50 _. 117,00 “) os 119,50 97,50 © . 107,00 General worker* .....0. ce . 45,00. : ” “49,50 41,50 — 45,50 33,00... 36,50 30,00 : 33,00 . 67,50 _ © .74,00 62,00 - . - 68,50 , 55 00. , - 56,50 45,00. - 49,50 
114,50 ©. | | 126,00 - “106,00. ° 116,50 84,00 st. 92,50 76,50 2 ; 84,00 
76,50 ~ 84,00 - ~ 70,50 77,50 58, 00 a 62,00 51,00 | .. 56,00 , 101,00. - |-: 111,00. . 93,00. 102,50 77,50 elect. 84,50 67,50 ©. - 74,00 Packer’s assistant . tee 52,50° *- 58;00 -- - 48,50 . 53,50 “42,50 .-]: . 43,50 35,00 .. - 38,50 Security guard so... cccceeaeeceeeeeeees : 60,50, 67,00. - 55,50 : 61,50 » 44,00. “49,00 40,00 ~~ 44,50 Storeman ......6 cece eeecceecnceeseueerevtenee 101,00: _ 111,00 © * 93,00 . * 102,50 77,50 . *- 81,50 67,50 : 74,00 Van salesman........0..:6.. 108,00 =, 119,00 © 99,50 . Jo: 109,50 0°: 79,00 «| 87,00 72,00 = 79,00 Van salesman’ S.assistant.. 45,00 | ~ 49,50 : ~ 41,50 qe 45,50 35,50 °° | . 36,50 30,00 * 33,00 Watchman. .....2..2.cccecscecseseccseeseeeceas 52,50 °° 59,50. © 48,00 ~~ tf - 54,50 38,50. qe .7) 43,50 35,00 -: 39,50 Employee not specifically mentioned else- 31,00 - , 36,00. "47,00. a 3 1 ‘50 ; 38, ;00 ofan “Aly 00 34,00 37, 50 

where in this clause. / ae : Ok . 7 va “oe ee               
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Provided that the wage | ofa “gonea worker” may b be reduced by not t more than 10} per: ‘cent during t the first six i weeks of such eimpioye s first a sission to the employer's s service. : 
fh   
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GOVERNMENT GAZETTE, 24 AUGUST 1984 

(b) Los werknemers.—Vir elke dag of gedeelte van ’n dag diens, uitge- 
sonderd diens op ’n openbare feesdag soos omskryf of op ’n Sondag, 
minstens— : 

(i) een vyfde, indien die maksimum voorgeskrewe gewone werkure 
van sodanige werknemer nege en ’n kwart is; Le 

(ii) een sesde, indien sodanige maksimum agt en ’n half is; . 

‘van die weekloon voorgeskryf vir ’n-werknemer in dieselfde gebied wat 
dieselfde klas werk verrig as dié wat van die los werknemer vereis word, 

. plus 10 persent: Met dien verstande dat— 

(aa) waar die werkgewer van ’n los werknemer vereis om die werk te 
verrig van ’n klas werknemer vir wie ’n loon teen ’n stygende skaal 
voorgeskryf word, die uitdrukking ‘‘weekloon’’ die weekloon beteken 
wat voorgeskryf is vir ’n werknemer van daardie klas wat geregtig is 0 
die hoogste loon van die skaal, . . if 

(ab) waar die werkgewer van ’n los werknemer vereis om vir ’n 
tydperk van hoogstens vier agtereenvolgende ure op enige dag te werk, 
sy loon met hoogstens 50 persent ten opsigte van sodanige dag vermin- | 
der mag word. - : 

(c) Deeltydse werknemers.—-Minstens 66% persent van die loon voor- 
geskryf vir ’n werknemer in dieselfde gebied, van dieselfde Klas en met 
dieselfde ondervinding. : 

(2) Kontrakgrondslag.—By die toepassing van hierdie Klousule moet 
die dienskontrak van ’n werknemer, uitgesonderd ’n los werknemer, op ’n 
weeklikse grondslag berus en, beboudens kiousule 4 (6), moet hy vir ’n 
week minstens die volle weekloon betaal word wat by subklousule (1), 
gelees met die omskrywing van “‘loon’’ in Klousule 2 en met subklousule 
(3), vir ’n werknemer van sy klas in die gebied waarin hy werk, voorge- 

' skryf word, afgesien daarvan of hy in so ’n week die maksimum getal 
gewone werkure wat ingevolge klousule 5 vir hom geld, of minder, gewerk 
het. . . 

(3) Differensiéle loon.—’n Werkgewer wat van ’n lid van een Klas van 

sy werknemers vereis of hom toelaat om langer as altesaam een uur op ’n 
dag df benewens sy eie werk of in die plek daarvan, werk van ’n ander klas 
te verrig waarvoor of— 

(a) ’n hoér loon as die van sy eie klas; of, : 

(b) ’n stygende loonskaal wat uitloop op ’n hoér loon as dié van sy eie 
klas; 

; 

by subklousule (1) voorgeskryf word, moet ten opsigte van daardie dag aan 
sodanige werknemer betaal— : 

(i) in die geval in paragraaf (a) bedoel, minstens die dagloon bereken 
teen die hoér tarief; en yO 

(ii) in die geval in paragraaf (b) bedoel, minstens die dagloon bereken 
op die kerf in die stygende skaal onmiddellik bokant die loon wat die 
werknemer vir sy gewone werk ontvang het: 

Met dien verstande dat— : 

(aa) hierdie subklousule nie geld nie wanneer die verskil' tussen die 
klasse ingevolge subklousule (1) op ondervinding berus; 

(ab) tensy daar in ’n skriftelike kontrak tussen n werkgewer en sy 
werknemer uitdruklik anders bepaal word, niks in hierdie vasstelling s6 
uitgelé mag word dat dit ’n werkgewer belet om van sy werknemer te | 
vereis om ’n ander klas werk te verrig waarvoor die voorgeskrewe loon 
dieselfde of laer is as dié wat vir so ’n werknemer voorgeskryf word nie; 

(ac) ’n drywer of besteller wat op enige dag brood en/of banket ver- 
koop of bestellings vir die verkoop van brood en/of banket werf, of ’n 
bestelwaverkoopsman se assistent wat op enige dag ’n bestelwa dryf, vir 
dié dag as ’n bestelwaverkoopsman geag word, en sy werkgewer hom 
vir sodanige dag ‘n loon moet betaal van minstens die‘dagloon voorge- 
skryf vir ’n bestelwaverkoopsman, ongeag of sodanige verkoop, wer- 
wing of dryf altesaam meer of minder as een uur in beslag gerieem het. 

(4) Loonberekening.—(a) Die wurloon van ’n werknemer, uitgesonderd 
*n los werknemer of ’n deeltydse werknemer, is sy weekloon gedeel deur 
die getal ure wat normaalweg deur die betrokke werknemer in ’n week 
gewerk word, en wat nie die gewone werkure wat vir hom in klousule 5 
voorgeskryf word, oorskry nie. : 

(b) Die uurloon van ’n los werknemer is sy loon vir daardie:dag gedeel 
deur die getal gewone ure wat hy op daardie dag gewerk het. 

(c) Die uurloon van ’n deeltydse werknemer is sy weekloon gedeel deur 

(d) Die dagloon van ’n werknemer, uitgesonderd ’n los werknemer of ’n 
deeitydse werknemer, is sy weekloon gedeel deur die getal dae wat hy 
gewoonlik in ’n week werk. : 

(e) Die maandloon van ’n werknemer is vier en ’n derde maal sy week- 
loon. . 

(5) Fietstoelae —’n Werkgewer wat van ’n werknemer vereis of hom 
toelaat om by die uitvoering van sy pligte sy eie fiets te gebruik moet hom, 
“benewens enige ander besoidiging aan hom verskuldig, ‘n toelae van min- 
stens R1,50 per week of, as hy ’n los werknemer is, minstens 30 sent per 
dag betaal.   

No. 9397 11 

_ &b) Casual employees.—In respect of every day or part of a day of 
employment, other than employment on a public holiday-as defined or ona 
Sunday, not less than— 

(i) one fifth, if the maximum prescribed ordinary hours of work of 
such employee are nine and a quarter; 

(ii) one sixth, if such maximum is eight and a half; 

of the weekly wage prescribed for an employee in the same area who is 
engaged in the same class of work as that required of a casual employee, 
plus 10 per cent: Provided that— 

(aa) where the employer requires a casual employee to perform the 
work of a class of employee for whom wages on a rising scale are 
prescribed, the expression ‘‘weekly wage’’ shall mean the weekly wage 
prescribed for an employee of that class who is entitled to the highest 
wage on the scale; 

(ab) where the employer requires a casual employee to work for a 
period of not more than four consecutive hours on any day, his wage 
may be reduced by not more than-50 per cent in respect of such day. 

(c) Part-time employees.—At least 667A per cent of the wage prescribed 
for an employee in the same area, of the same class and with the same 
experience. 

(2) Basis of contract.—For the purposes of this clause, the contract of 
employment of an employee, other than a casual employee, shall be on a 
weekly basis and, save as provided in clause 4 (6), he shall be paid in 

respect of a week not less than the full weekly wage prescribed in sub- 
clause (1), read with the definition of ‘‘wage’’ in-clause 2 and with sub- 
clause (3), for an employee of his class in the area in which he works, 
whether he has in that week worked the maximum number of ordinary 
hours of work applicable to him in terms of clause 5 or less. 

(3) Differential wage.—An employer who requires or permits a member 
of.one class of his employees to perfo.m for longer than one hour in the 
aggregate on any day, either in addition to his own work or in substitution 
therefor, work of another class for which either— 

(a) a wage higher than that of his own class; or 

(b) a rising scale of wages terminating in a wage higher than that of 
his own class; 

is prescribed in subclause (1), shall pay to such employee in respect of that 
day— : 

(i) in the case referred to in paragraph (a), not less than the daily wage 
calculated at the higher rate; and ~ 

(ii) in the case referred to in paragraph (b), not less than the daily 
wage calculated on the notch in the rising scale immediately above the 
wage which the employee was receiving for his ordinary work: 

Provided that— 

(aa) this subclause shall not apply where the difference between. 
classes in terms of subclause (1) is based on experience; 

(ab) unless expressly otherwise provided in a written contract between 
an employer and his employee, nothing in this determination shall be so 
construed as to preclude an employer from requiring his employee to 
perform work of another class for which class the same or a lower wage 
is prescribed than that prescribed for such employee; 

(ac) a driver or delivery employee who on any day sells bread and/or 
confectionery or canvasses for orders for the sale of bread and/or confec- 
tionery or a van salesman’s assistant who-on any day drives a van shall 
for that day be deemed to be a van salesman and his employer shall pay 
him for such day a wage of not less than the daily wage prescribed for a 
van salesman irrespective of whether such selling, canvassing or driving 
occupied longer or less than one hour. 

(4) Calculation of wages—{a) The hourly wage of an employee, other 
than a casual employee or a part-time employee, shall be his weekly wage 
divided by the number of hours of work usually worked by such employee 
during a week, and shall not exceed the normal hours of work prescribed 
for him in clause 5. 

(b) The hourly wage of a casual employee shall be his wage for that day 
divided by the number of ordinary hours of work he has worked on that 
day. . 

(c) The hourly wage of a part-time employee shall be his weekly wage 
divided by 25. 

(d) The daily wage of an employee, other than a casual employee or a 
part-time employee, shall be his weekly wage divided by the number of 
days he normally works during a week. . 

(ec) The monthly wage of an employee shall be four and a third times his 
weekly wage. 

(5) Bicycle allowance.—An employer who requires or. permits an 
employee to use his own bicycle in the execution of his duties shall pay 
him, in addition to any other remuneration payable to him, an allowance of 
not less than R1,50 per week or, if he is.a casual employee, at least 30 
cents per day.
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4, BETALING VAN BESOLDIGING 

(1) Werknemers, uitgesonderd los werknemers.—Behoudens klousule 6 
' (4) moet enige bedrag verskuldig aan ’n werknemer, uitgesonderd ’n los 
werknemer, weekliks, tweeweekliks of maandeliks in kontant betaal word 
gedurende sy. gewone werkure, of binne 15 minute daarna op die gewone 
betaaldag van die bedryfsinrigting vir sodanige werknemer (of in die geval 
van ’n skofwerker op ’n tyd waaroor sodanige werknemer en sy werkgewer 
ooreengekom het en wat gedurende die gewone kantoorure van die 
bedryfsinrigting moet wees, maar nie later nie as 24 uur na die gewone 
betaaldag) of by diensbeéindiging, as dit voor die gewone betaaldag ge- 
skied, en sodanige bedrag moet in ’n-verseélde koevert of houer wees 
waarop of wat vergesel gaan van ’n staat waarop die volgende vermeld 
word: : 

(a) Die werkgewer se naam; 

(b) die werknemer se naam of sy nommer op die betaalstaat en sy klas; 

(c) die tydperk waarvoor die betaling geskied; 

(d) die getal gewone werkure wat die werknemer gewerk het; 

‘(e) die getal ure wat die werknemer gedurende daardie tyd oortyd ge- 
werk het; 

() die getal ure wat die werknemer op ’n Sondag, ’n openbare feesdag 
soos omskryf of gedurende sy vry periode gewerk het; 

(g) die werknemer se loon; ' 

¢h) besonderhede van enige ander besoldiging wat uit die werknemer se 
diens voortspruit; . , 

(i) besonderhede van enige bedrag wat afgetrek is; en 

(j) die netto bedrag wat aan die werknemer betaal word; 

en sodanige koevert of houer. waarop hierdie inligting aangeteken is of 
sodanige staat word die eiendom van die werknemer: Met dien verstande 
dat— 

(i) die besonderhede hierbo voorgeskryf, in kodevorm op die koevert 
of houer of staat opgeteken kan word en dat sodanige kode volledig 
uiteengesit en verduidelik moet word in ’n bygaande kennisgewing of ’n 

- kennisgewing wat opgeplak gehou moet word op ’n opvallende plek in 
die bedryfsinrigting wat toeganklik is vir alle werknemers, wat by die 
saak betrokke is; 

(ii) met die toesteraming van ’n werknemer, die bedrag aan hom 
verskuldig, per tjek betaal mag word of op sy skriftelike versoek gestort 
mag word in sy bouvereniging- of bankrekening deur die werkgewer wat 
die betrokke kwitansie, tesame met voornoemde: staat, aan hom moet 
oorhandig; 

(iii) die inligting met betrekking tot paragrawe (d), (e) en (f) nie 
verstrek hoef te word nie aan ’n werknemer in klousule 5 (8) (a) bedoel. 

(2) Los werknemers.—’n Werkgewer moet die besoldiging wat aan ’n 
los werknemer verskuldig is, by die be&indiging van sy diens. in kontant 
aan hom betaal, maar minstens cen maal per week. 

(3) Premies.—Behoudens die bepalings van enige ander wet mag geen 
bedrag regstreeks of onregstreeks deur ’n werkgewer van of ten behoewe 
van ’n werknemer aangeneem word vir die indiensneming of opleiding van 
daardie werknemer nie. 

(4) Koop-van goedere.—'n Werkgewer mag nie van sy werknemer ver- 
eis om goedere van hom of van enige winkel, plek of persoon deur hom. 
aangewys, te koop nie. 

(5) Huisvesting, etes of rantsoene.—Behoudens die Swartes (Stadsge- 
biede) Konsolidasiewet, 1945, mag ‘n werkgewer nie van sy werknemer 
vereis om huisvesting, etes of rantsoene van hom of van enigiemand anders 
of op ’n plek deur hom aangewys, aan te neem nie. 

(6) Afirekkings.—’n Werkgewer mag sy werknemer geen boetes oplé of 
enige bedrae van sy werknemer se besoldiging aftrek nie, uitgesonderd die 
volgende: . 

(a) Met die skriftelike toestemming van die werknemer, ’n bedrag vir ’n 
vakansie-, siektebystands-, mediese hulp-, versekerings-, spaar-, voor- 
sorg- of pensioenfonds of vir ledegeld van ’n vakvereniging; 

(b) behoudens andersluitende bepalings in hierdie vasstelling, telkens 
wanneer *n werknemer om ’n ander rede as op las of versoek van sy 
werkgewer van sy werk afwesig is, ’n bedrag eweredig aan die tydperk van 
sy afwesigheid en bereken op die grondslag van die loon wat sodanige 
werknemer ten tyde van sodanige afwesigheid: ten opsigte van sy gewone 
werkure ontvang het; : 

(c) enige bedrag wat ’n werkgewer regtens of kragtens of ingevolge 'n 
bevel van ’n bevoegde hof mag of moet aftrek; : 

(d) wanneer ’n werknemer daartoe instem of daar ingevolge die Swartes 
(Stadsgebiede) Konsolidasiewet, 1945, van hom vereis word om huisves- 
ting of etes of rantsoene, of huisvesting en etés of rantsoene, van sy werk- 
gewer aan te neem, ’n bedrag van hoogstens: 

Per week Per maand 

R R 

(i) Huisvesting ............cccecsececenecneeeeseeueees 1,50 6,50 
(ii) Etes/rantsoene «2.0... ee ccccceeceeeeeeenen eee 3,00 13,00 

(iti) Etes/rantsoene en huisvesting ............ heaees 4,50 19,50   

STAATSKOERANT, 24 AUGUSTUS 1984 

4, PAYMENT OF REMUNERATION 

(1) Employees other than casual employees.—Save as provided in clause 
6 (4), any amount due to an employee, other than a casual employee, shall 
be paid in cash weekly, two-weekly or monthly during his ordinary hours 
of work or within 15 minutes thereafter on the usual pay-day of the.estab- 
lishment for such employee (or, in the case of a shift worker, at a time 
agreed upon between such employee and his employer, which time shall be 
during the usual.office. hours of the establishment but not later than 24 
hours after the usual pay-day) or on termination of employment if this takes 
place before the usual pay-day, and such amount shall be contained in a 
sealed envelope or container on which shall be recorded or which shall be 
accompanied by a statement showing— : 

(a) the employer’s name; 

(b) the employee’s name or his number on the pay-roll and his class; 

(c) the period in respect of which payment is made; 

(d) the number of ordinary hours of work worked by the employee; 

fe) the number of overtime hours worked by the employee during that 
period; 

(f) the number of hours worked by the employee on a Sunday, a 
public holiday as defined or during his free period; . 

- (g) the employee’s wage; 

(h) details of any other remuneration arising out of the employee’s 
employment; , 

(i) details of any deductions.made; 

(j) the net amount paid to the employee; 

and such envelope or container on which these particulars are recorded or 
such statement shall become the property of the employee: Provided that— 

(i) the particulars prescribed above may be recorded in code form on 
the envelope or container or statement and that such code shall be set out 
and explained fully in an accompanying notice or a notice that shall be 
displayed in a conspicuous place in the establishment, accessible to all 
employees involved in the matter; 

(ii) with the consent of an employee, the amount due to him may be 
paid by cheque or, at his written request, may be paid into his building 
society or bank account by the employer, who shall hand to him the 
relevant receipt together with the aforementioned statement; 

(iii) the information regarding paragraphs (d), (e) and (f) need not be 
furnished in respect of an employee referred to in clause 5 (8) (a). 

" (2) Casual employees.—An employer shall pay the remuneration due to 
a casual employee in cash on termination of his employment, but at least 
once a week. 

(3) Premiums.—Save as provided in any other act, no payment shall be 
accepted by an employer, either directly or indirectly, from or on behalf of 
an employee in respect of the employment or training of that employee. 

(4) Purchase of goods. —An employer shall not require his employee to 
purchase any goods from him or from any shop, place or person nominated 

y him. 

(5) Lodging, meals or rations.—Save as provided in the Blacks (Urban 
Areas) Consolidation Act, 1945, an employer shall not require his em- 
ployee to accept lodging, meals or rations from him or from any person or 
at any place nominated by him. 

(6) Deductions.—An employer shall not levy any fines against his em- 
ployee nor shall he make any deductions from his employee’s remunera- 
tion, other than the following: ‘ 

_ (a) With the written consent of the employee, a deduction for holiday, 
sick benefit, medical aid, insurance, savings, provident or pension funds or 
subscriptions to a trade union; 

(b) except where otherwise provided in this determination, whenever an 
employee is absent from work, other than on the instructions or at the 
request of his employer, a deduction proportionate to the period of his 
absence and calculated on the basis of the wage which such employee was 
receiving in respect of his ordinary hours of work at the time of such. 
absence; 

(c) a deduction of any amount which an employer by law or order of any 
competent court is required or permitted to make; 

(d) whenever an employee agrees or is required in terms of the Blacks 
(Urban Areas) Consolidation Act, 1945, to accept accommodation or 
meals or rations, or accommodation and meals or rations from his em- 
ployer, a duduction not exceeding the following amounts: 

Per Per 
week month 

R R 

(i) Accommodation.............ccccccsseseeceeeeeees 1,50 6,50 
(ii) Meals/rations ...........0..cccccccacesccceeceseaes 3,00 13,00 

_ (iii) Meats/rations and lodging ..............00000. 4,50 19,50
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(e) wanneer- die gewone werkure by klousule 5 voorgesktyf, weens 
korttyd verminder word, ’n bedrag van hoogstens die werknemer (uitfe- 
sonder ’n los-werknemer of: ’n deeltydse werknemer) se uurloon vir elke 

’ -yur van sodanige vermindering: Met dien verstande dat— ©! 

_ @ sodanige ‘aftrekking hoogstens een derde van die werknemer se 
~ weekloon is, ofigedg die getal uré waarmee die gewone werkure aldus 

verminder word; || / og 

‘(ii) geen. aftrekking ten’ opsigte van korttyd wat deur ’n slapte in die 
» , nywerheid of ’n tekort aan grondstowwe ontstaan, geskied nie tensy die 

. werkgewer-sy werknemer op die vorige werkdag kennis gegeé het van sy 
voorheme om die. gewone werkure te-verminder, So 

(iii) geen aftrekking ten opsigte van korttyd geskied nie vir die eerste 
uur waarin daar nie gewerk word nie weens ’n onklaarraking van die 
installasie of masjinerie of weens die feit dat die geboue onbruikbaar is 
of dreig om dit te word, tensy die werkgewer sy werknemer op die 
vorige dag kennis gegee het dat daar geen werk sal «veces nie; | 

(f) met die skriftelike toestemming van ‘n werknemer, enige,bedrag wat 
*n werkgewer betaal het of onderneem het om te betaal aan— 

(i) enige bankinstelling, bouvereniging, verseketingsonderneming, 
geregistreerde finansieringsinstelling, plaaslike owerheid of die Staat ten 
opsigte van ’n lening aan.sodanige werknemer toegestaan om ’n woning 
te bekom; - 

(ii) enige organisasie of liggaam ten opsigte van die huur van ’n 
woning of akkommodasie in ’n hostel deur sodanige werknemer geokku- 
peer as sodanige woning of hostel voorsien is deur bemiddeling van 
sodanige organisasie of liggaam geheel of gedeeltelik uit fondse voor- 
geskiet vir daardie doe! deur die Staat of ’n liggaam bedoel in paragraaf 

(i). _ - 

5, WERKURE, GEWONE EN OORTYD-, EN BETALING VIR 
oy OORTYDWERK 

(1) Gewone werkure.—’n Werkgewer mag nie van ’n.werknemer vereis 
of hom toelaat.om meer gewone werkure te werk nie as, in die geval van— 

(a) “n los werknemer in ’n bedryfsinrigting waarin die werknemers 
gewoonlik werk op—-- 2° 

(i) nie meer as vyf dae in ’n week nie, nege en’n kwart op enige dag; 

(ii) meer as vyf dae in ’n week, agt en ’n half op enige dag; 

(b) 'n deeltydse werknemer—- 

(i) 25 in ’n week vanaf Maandag tot en met Saterdag; en 

(ii) behoudens subparagraaf (i), vyf wur op enige dag; 

_ (©) 'n skofwerker— / 

(i) 46 in ’n week vanaf Sondag tot en met Saterdag; en 

(ii) behoudens subparagraaf (i), agt op enige dag; 

(d) ’n sekuriteitswag of’n wag— 

(i) 60 in’n-week vanaf Maandag tot en met Saterdag; en 

(ii) behoudens subparagraaf (i),-in die geval van ’n werknemer wat 

normaalweg op——_—. : i 

(aa) nie meer as vyf dae in ’n week werk nie, 12 op enige dag; 

(ab) meer as vyf dae in ’n week werk, 10 op enige dag; 

(e) enige ander werknemer— 

(i) 46 in ’n week vanaf Maandag tot en met Saterdag; en 

. (ii) behoudens subparagraaf (i), in die geval van ’n werknemer wat 
. hormaalweg op— oe 

(aa) hoogstens vyf dae in ’n week werk, nege en ’n kwart op ’n dag; 

(ab) meer as vyf dae in ’n week werk, agt op ’n dag, tensy die ure op 
een dag hoogstens. vyf is, in welke geval die ure op enigeen van die 
ander dae tot agt en ’n half verleng kan word. : 

(2) ’n Werkgewer mag nie van sy besteller, bestelwaverkoopsman, 
bestelwaverkoopsman se assistent, drywer of inspekteur vereis of hom 
toelaat om vroeér as 0430 op enige dag te begin werk of om sy werkgewer 
se bedryfsinrigting op enige dag vir die verkoop of aflewering van brood 
er/of banket vroeér as 05h30 te verlaat nie of om na 17h30 op ‘n bepaalde 
dag te werk nie, en sodanige werknemer mag nie, behalwe weens omstan- 
dighede buite sy beheer soos bv. ’n natuurramp of ’n onklaarraking van sy 
voertuig, later as 17h00 op ’n bepaalde dag na sy werkgewer se bedryfsin- 
rigting terugkeer nie: Met dien verstande dat daar van so ’n werknemer 
vereis of hy toegelaat kan word om— - / : 

(i) vir die aflewering van brood en/of banket na ’n spoorwegstasie vir 
versending per trein of na ’n hospitaal of ’n militére kamp; oo 

(ii) gedurende die tydperk 20 tot en met 31 Desember, 

(iii) op die Donderdag onmiddellik voor Goeie Vrydag; 

(iv) vir ’n tydperk van hoogstens een week in ’n jaar gedurende ’n 
landbouskou; ‘ , 

(v) op ’n Saterdag: 

sy werkgewer se bedryfsinrigting om 05h00 te verlaat.   

(e) whenever the ordinary hours of work prescribed in clause 5 are 
-reduced on account of short-time, a deduction not.exceeding the amount of 
the employee’s (other than a casual employee’s or a part-time employee’s 
hourly wage in respect of each hour of such reduction: Provided that— _ 

(i) such deduction shall not exceed one third of the employee’s weekly 
wage, irrespective of the number of hours by which the ordinary hours 
of work are thus reduced; , 

(ii) no deduction shall be made in the case of short-time arising out of 
slackness in the industry or a shortage of raw materials, unless the 
employer has given his employee notice on the previous work-day of his 
intention to reduce the ordinary hours of work; : 

Gii) no deduction shall be made in the case of short-time owing to a 
breakdown of plant or machinery or a breakdown or threatened break- 
down of buildings, in respect of the first hour not worked, unless the 
employer has given his employee notice on the previous day that no 
work will be available; , 

(f) with the written consent of an employee, a deduction of any amount 
which an employer has paid or has undertaken to pay to— 

(i) any banking institution, building society, insurance business, re- 
gistered financial institution, local authority or the State in respect of a 
joan granted to such employee to acquire a dwelling; 

(ii) any organisation or body in respect of the rent of a dwelling or 
accommodation in a hostel occupied by such employee if such dwelling 
or hostel is supplied through the instrumentality of such organisation or 
body wholly or partly from funds advanced for that purpose by the State 
or an organisation referred to in paragraph (i). : 

5. HOURS OF WORK, ORDINARY AND OVER- 
TIME, AND PAYMENT FOR OVERTIME 

(1) Ordinary hours of work.—An employer shall not require or permit an 
employee to work more ordinary hours of work than, in the case of— 

(a) A casual employee in an establishment in which the- employees 
formally work on— , ° 

(i) not more than five days in any week, nine and a quarter on any day; 

(ii) more than five days in any week, eight and a half on any day; 

_ (b)a part-time employee— 

G) 25 in any week from Monday to Saturday, inclusive; and 

(ii) save as provided in subparagraph (i), five hours on any day; — 

(c) a shift worker— , 

(i) 46 in any week from Monday to Saturday, inclusive; and 

(ii) save as provided in subparagraph (i), eight on any day; 

(d) a security guard or a watchman— 

(i) 60 in a week from Monday to Saturday, inclusive; and 

(ii) save as provided in subparagraph (i), in the case of an employee 
who normally— : . 

(aa) works on not more than five days in a week, 12 on any day; 

(ab) works more than five days in a week, 10 on any day; 

(e) any other employee— , . 

(i) 46 ina week from Monday to Saturday, inclusive; and 

(ii) save as provided in subparagraph (i), in the case of an employee 
who normally— 

_ (aa) works not more than five days in a week, nine and a quarter on 
any day; 

(ab) works more than five days in a week, eight on any day, unless the 
hours on one day do not exceed five, in which case the hours on any of 
the other days may be extended to eight and a half. . 

(2) An employer shall not require or permit his delivery employee, van 
salesman, van salesman’s assistant, driver or inspector to commence work 
earlier than 04h30 on any day or to leave his employer’s establishment for 
the sale or delivery of bread and/or confectionery earlier than 05h30 or to 
work after 17h30 on any day and such employee shall not, except through 
circumstances beyond his control such as an act of God or a breakdown of 
his vehicle, return to his employer’s establishment later than 17h00 on any 
day: Provided that any such employee may be required or permitted 

(i) for the purpose of delivering bread and/or confectionery to a rail- 
way station for despatch by train or to a hospital or a military camp; 

(ii) during the period 20 to 31 December, inclusive; 

(tii) on the Thursday immediately preceding Good Friday; 

" Gv) for a period not exceeding one week in any year during the 
holding of an agricultural show; 

(v) on a Saturday; 

to leave his employer’s establishment at 05h00.
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(3) Etenspouses.—'n Werkgewer mag'nie van ’n werknemer vereis of 
hom toelaat om onafgebroke vir meer as vyf uur sonder "n etenspouse van 
minstens een uur te werk nie en gedurende sodanige pouse mag daar nie 
van sodanige werknemer vereis word of mag’ hy nie toegelaat word om 
enige werk te verrig nie, en sodanige pouse maak nie deel van die gewone 
werkure of oortydure uit nie: Met dien verstande dat— 

(i) ’n werkgewer met sy werknemer ooreen kan kom om die duur van: 
sodanige pouse tot minstens ’n halfuur te verkort, en in dié geval en 
nadat die werkgewer die Afdelingsinspekteur, Departement van Man- 
nekrag, vir sy gebied skriftelik in kennis gestel het van sodanige ooreen- 
koms, kan die pouse aldus verkort word; 

(ii) werktydperke wat onderbreek word deur pouses van minder as een 
uur, uitgesonderd waar voorbehoudsbepaling (i) of (v) van toepassing is, 
geag word aaneenlopend te wees; 

(iii) as sodanige pouse langer as een uur duur, uitgesonderd waar 
voorbehoudsbepaling (vii) van toepassing is, enige tyd wat een en ’n 
kwart uur te bowe gaan, geag word werktyd te wees; 

(iv) slegs een sodanige pouse gedurende ’n werknemer se gewone 
werkure op ’n dag nie deel van die gewone werkure mag uitmaak nie; 

(v) wanneer daar, vanweé oortyd wat gewerk is, van ’n werkgewer 
vereis word om op ’n dag ’n tweede etenspouse aan ’n werknemer toe te 
staan, sodanige pouse tot minstens 15 minute verkort mag word; 

(vi) ’n drywer van ’n motorvoertuig of ’n bestelwaverkoopsman wat 
gedurende sodanige pouse geen ander werk verrig as om in beheer van 
die voertuig te wees of te bly nie, by die toepassing van hierdie subklou- 
sule geag word nie gedurende sodanige pouse te gewerk het nie; 

(vii) in die geval van ’n werknemer wat uitsluitlik of hoofsaaklik 
betrokke is by die skoonmiaak van ’n perseel, indien sodanige pouse 
langer as drie uur is, enige tydperk wat drie uur te bowe gaan geag word 
deel van die gewone werkure uit te maak; 

(viii) sodanige pouse nie aan ’n skofwerker toegestaan hoef te word 
gedurende sy gewone werkure op enige skof nie indien aan hom gedu- 
rende sodanige ure die geleentheid verskaf word om ’n ete te nutting 
terwyl hy op sy pos bly, tensy dit verbied word ooreenkomstig enige 
wet. a 

(4) Werkure moet agtereenvolgend wees —Behoudens subklousule 
(3); moet alle werkure van ’n werknemer op elke dag agtereenvolgend 
wees.. . 

(5) Beperking van oortydwerk.—’n Werkgewer mag nie van ’n werk- 
nemer vereis of hom toelaat om oortyd te werk nie behalwe ingevolge ’n 
 ooreenkoms wat hy met die werknemer aangegaan het en mits sodanige 
oortyd nie, in die geval van— 

(a) n los werknemer, drie uur op ’n dag; 

(b) ’n sekuriteitswag of ’n wag, 12 uur in ’n week; 

(c) enige ander werknemer, drie uur op enige dag en 10 uur in ’n 
week, : : 

oorskry nie: Met dien verstande voorts dat in die week wat op die Maandag 
voor Gesinsdag begin en gedurende die tydperk 12 tot en met 31 Desember 
in enige jaar die daaglikse en weeklikse beperkings van oortyd onderskei- 
delik met een uur en vyf uur verleng mag word. 

(6) Betaling vir oortydwerk—’n Werkgewer moet ’n werknemer wat 
oortyd werk, betaal teen minstens— 

(a) in die geval van ’n los werknemer, een en ’n derde maal sy uurloon 
ten opsigte van die totale tydperk aldus deur hom op daardie dag gewerk; 

(b) in die geval van enige ander werknemer, een en ’n derde maal sy 
uurloon ten opsigte van die totale tydperk aldus deur hom in daardie 
week gewerk: . 

Met dien verstande dat ’n werkgewer wat van sy werknemer vereis of hom 
toelaat om langer oortyd te werk ooreenkomstig die voorbehoudsbepaling 
by subklousule (5), die werknemer ten opsigte van sodanige oortyd teen 
minstens een en ’n half maal sy gewone loon moet betaal. 

(7) Vry periode —’n Werkgewer moet aan elkeen van sy skofwerkers ’n 
vry periode van minstens 24 agtereenvolgende ure in elke week toestaan, 
maar as ’n werkgewer van sodanige werknemer vereis of hom toelaat om 
gedurende sy vry periode te werk, maak die ure gewerk nie deel uit van die 
gewone .werkure wat in subklousule (1) voorgeskryf word nie en moet hy 
aan sodanige werknemer ten opsigte van sodanige werk betaal— 

(i) indien hy aldus vir ’n tydperk van hoogstens vier uur werk, teen 
minstens sy dagloon; 

(ii) indien hy aldus vir ’n tydperk-van meer as vier uur werk, teen 
minstens dubbel sy gewone loon ten opsigte-van die totale tydperk wat 
hy gedurende sodanige vry periode werk of minstens dubbel sy dagloon, 
en wel die bedrag wat die grootste is. 

‘ (8) Voorbehoudsbepalings. —(a) Hierdie klousule is nie van toepassing 
‘nie op ’n werknemer indien en solank hy gereeld.’n loon ontvang teen | 
minstens— ; 

(aa) Ri 200 per maand in die volgende gebiede: 

Kaapprovinsie.—Die landdrosdistrik Oos-Londen en die munisipale 
gebied van Kimberley; : . 

Oranje-Vrystaat—Die_ munisipale gebiede van Bloemfontein, 
Odendaalsrus, Sasolburg, Virginia en Welkom; 

Natal.—Die \anddrosdistrik Pietermaritzburg;   
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(3) Meal intervals.—An employer shall not require or permit an em- 
ployee to work for more than five hours continuously without a meal 
interval of not less than one hour, during which interval such employee 
shall not be required or permitted to perform’any work, and such interval 
shall not form part of the ordinary hours of work or overtime: Provided 
that— : . 

(i) an employer may agree. with his employee to reduce the period of 
such interval to not less than half an hour, and in that event, and.after the 
employer has informed the Divisional Inspector, Department of Man- 
power, for his area, in writing of such.agreement, the interval may be so 
reduced; : 

(ii) periods of work interrupted by intervals of less than one hour, 
except where proviso (i) or (v) applies, shall be deemed to be continu- 
ous; . 

(iii) if such interval is less than one hour, except where proviso (vii) 
applies, any period in excess of one and a quarter hours shall be deemed 
to be time worked; - 

(iv) only one such interval during the ordinary hours of work of an 
employee on any day shail not form part of the ordinary hours of work; 

(v) when on any day by reason of overtime worked an employer is 
required to give an employee a second meal interval, such interval may 
be reduced to not less than 15 minutes; ; 

(vi) a driver of a motor vehicle or a van salesman who during such 

interval does no work other than being or remaining in charge of the 
vehicle shall for the purposes of this subclause be deemed not to have 
worked during such interval; / , 

(vii) in the case of an employee who is engaged exclusively or mainly 
in cleaning premises, if such interval is in excess of three hours, any 
period that exceeds three hours shall be deemed to be part of the ordinary 
hours of work; . 

‘ (viii) such interval need not be granted to a shift worker during his 
ordinary hours of work on any shift if during such hours he is given the 
opportunity of having a meal while remaining at his post, unless this is 
prohibited in terms of any act. : : 

(4) Hours of work to be consecutive —Save as provided in subclause 
(3), all hours of work of an employee on any day shall be consecutive. 

(5) Limitation on overtime.—An employer shall not require or permit an 
employee to work overtime except under an agreement that he has con- 
cluded with the employee: Provided that such overtime shall not exceed, in 
the case of — : 

(a) a casual employee, three hours on any day; 

(b) a security guard or a watchman, 12 hours in any week; 

(c) any other employee, three hours on any day and 10 hours in any 
week: 

Provided further that during the week beginning on the Monday before 
Family Day and during the period 12 to 31 December, inclusive, of any 
year the daily and weekly limitations on overtime may be extended by one 
hour and five hours, respectively. 

(6) Payment for overtime —An employer shall pay an employee who 
works overtime at a rate of not less than— 

(a) in the case of a casual employee, one and one third times his 
hourly wage in respect of the total period so worked by him on that day; 

(b) in the case of any other employee, one and a third times his hourly 
wage in respect of the total period so worked by him during that week: 

Provided that an employer who requires or permits his employee to work 
excess overtime in accordance with the proviso to subclause (5), shall pay 
such employee in respect of such overtime at a rate of not less than one and 
a half times his ordinary wage. : 

(7) Free period.—An employer shall grant to each of his shift workers a 
free period of not less than 24 consecutive hours in each week, but if an 
employer requires or permits such employee to work during his free period 
the hours worked shall not form part of the ordinary hours of work pre- 
scribed in subclause (1) and he shall pay such employee not less than twice 
his normal wage in respect of such work— 

(i) if he so works for not more than four hours, not less than his daily 
wage; . 

(ii) if he so works for longer than four hours, an amount which shall 
not be less than double his normal wage rate in respect of the whole time 
worked by him during such free period or an amount equal to at least 
double his daily wage, whichever amount is the greater. o 

(8) Savings.—{a) This clause shall not apply to an employee if and for so 
long as he is in receipt of a regular wage of— 

(aa) not less than R1 200 per month in the following areas: 

Cape Province.—The Magisterial District of East London and the 
municipal area of Kimberley; . 

Orange Free State—The municipal areas of Bloemfontein, 
Odendaalsrus, Sasolburg, Virginia and Welkom; 

Natal.—The Magisterial District of Pietermaritzburg;
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Transvaal.—Die landdrosdistrikte Alberton, Benoni, Boksburg, Brak- 
pan, Germiston, Heidelberg, Johannesburg, Kempton Park, Klerksdorp, 
Krugersdorp, Nigel, Oberholzer,. Potchefstroom, Randburg, Randfontein, 
Roodepoort, Springs, Vanderbijlpark, Vereeniging, Westonaria en die mu- 
nisipale gebied van Witbank, , . 

(ab) R1 100 per maand in die volgende gebiede: : 

Kaapprovinsie.—Die landdrosdistrik Knysna en die munisipale gebiede 
van. George, Grahamstad, King William’s Town, -Mosselbaai, 

- Oudtshoorn, Queenstown, Upington en Worcester; 2 

* Natal.—Die landdrosdistrikte Lower Umfolozi, Port Shepstone en Um- 
zinto en die munisipale gebiede van Eshowe, Estcourt, Glencoe, Lady- 
smith, Newcastle en Vryheid; : 

‘ Oranje-Vrystaat —Die munisipale gebiede van Bethlehem,. Harrismith | 
en Kroonstad; 

.Transvaal.—Die landdrosdistrik Hoéveldrif en die munisipale gebiede 
van Brits, Delmas, Ermelo, Lichtenburg, Middelburg, Nelspruit, Pieters- 
burg, Potgietersrus, Rustenburg, Tzaneen en Witrivier; : 

(ac) R1 000 per maand in ’n gebied wat in klousule 1 (1) verskyn maar 
nie in (aa) of (ab) hierbo genoem word nie. ~ 

(b) Subklousule (3) is nie op ’n besteller, ’n bestelwaverkoopsman, ‘n 
bestelwavérkoopsman se assistent, °n drywer, ’n inspekteur, ‘n 
sekuriteitswag of ’n wag van toepassing nie: Met dien verstande dat indien 
aan ’n sekuriteitswag of ’n wag ’n etenspouse toegestaan word, die tyd wat 
deur sodanige pouse in beslag geneem word, vir die toepassing van sub- 
klousule (1) beskou word as tyd waarin hy gewerk het. 

(c) Subklousules (3), (4), (5) en (6) is nie van toepassing nie op ’n 
werknemer wat ingevolge ’n ooreenkoms kragtens klousule 9 (2) besoldig 
word. : 

(d) Ondanks enige andersluidende bepaling in hierdie vasstelling mag ’n 
werkgewer nie van sy werknemer vereis of hom toelaat om brood en/of 
banket tussen 24h00 middernag op ’n Saterdag en 24h00 middernag op die 
daaropvolgende Sondag af te lewer nie en mag die werkgewer self ook 
geen sodanige aflewering verrig nie. . : 

6. JAARLIKSE VERLOF 
(1) Behoudens subklousule (2), moet ’n werkgewer aan sy werknemer, 

uitgesonderd ’n los werknemer, ten opsigte van elke voltooide tydperk van 
12 maande diens by hom verlof verleen van, in die geval van— 

(a) ’n sekuriteitswag of ’n wag wie se gewone werkure nie 48 in ‘n 
week oorskry nie en wat gewoonlik— . 

(i) op-hoogstens vyf dae in ’n week werk, 15 agtereenvolgende werk- 
dae; - 

(ii) op meer as vyf dae in ’n week werk, 18 agtereenvolgende werk- 
dae; . m 

’ (6) enige ander sekuriteitswag of wag, wat gewoonlik— 

(i) op hoogstens vyf dae in ’n week werk, 20 agtereenvolgende werk- 
dae; ; 

d (ii) op meer as vyf dae in ’n week werk, 24 agtereenvolgende werk- 
ae; 

(c) enige ander werknemer wat gewoonlik— 

d (i) op hoogstens vyf dae in 'n week werk, 15 agtereenvolgende werk- 
jae; . 

- (ii) op meer as vyf dae in ’n week werk, 18 agtereenvolgende werk- 
dae; . 

en die werknemer moet sodanige verlof neem en die werkgewer moet die 
werknemer ten opsigte van sodanige verlof betaal— : 

(aa) in die geval van ’n werknemer in paragraaf (a) of (c) bedoel, ’n 
bedrag van minstens drie maal die weekloon wat hy onmiddellik voor 
die aanvangsdatum van die verlof ontvang het; : 

(ab) in die geval van ’n werknemer in paragraaf (b) bedoel, ’n bedrag 
van minstens vier maal die weekloon wat hy onmiddellik voor die aan- 
vangsdatum van die verlof ontvang het: , 

Met dien verstande dat by die toepassing van hierdie klousule die weekloon. 
op enige datum van ’n werknemer wat op stukwerk of kommissiewerk in 
diens is geag word sy gemiddelde besoldiging vir die voorafgaande 13 
weke te wees of, indien ’n korter tydperk gewerk is, vir die getal voltooide 
weke wat aldus gewerk is. 

(2) Die verlof by subklousule (1) voorgeskryf, moet toegestaan en ge- 
neem word, na gelang van die geval, op ’n tyd wat die werkgewer bepaal: 
Met dien verstande dat— 

(a) as sodanige verlof nie eerder toegestaan is nie, dit, behoudens 
subklousule (3), so toegestaan en geneem moet word dat dit binne vier 
maande begin na voltooiing van die 12 maande diens waarop dit betrek- 
king het of, as die werkgewer en sy werknemer voor die verstryking van 
genoemde tydperk van vier maande skriftelik daartoe ooreengekom het, 
die- werkgewer sodanige verlof aan die werknemer moet toestaan-en die 
werknemer die verlof moet neem met ingang van ’n datum uiterlik-twee 
maande na die verstryking van genoemde tydperk van vier maande;   

Transvaal,—The Magisterial Districts of Alberton, Benoni, Boks- 

burg, Brakpan, Germiston, Heidelberg, Johannesburg, Kempton Park, 

Klerksdorp, Krugersdorp, Nigel, Oberhoizer, Potchefstroom,’ Rand- 

burg, Randfontein, Roodepoort, Springs, Vanderbijlpark, Vereeniging 
and Westonaria and the municipal area of Witbank, - 

(ab) not less than R1 100 per month in the following areas: 

Cape Province.—The Magisterial District of Knysna and the munici- 
pal areas of George, Grahamstown, King William’s Town, Mossel Bay, 
Oudtshoorn, Queenstown, Upington and Worcester; . a 

Natal.—The Magisterial Districts of Lower Umfolozi, Port Shepstone 
and Umzinto and the municipal areas of Eshowe, Estcourt, Glencoe, 
Ladysmith, Newcastle and Vryheid; : 

Orange Free State —The municipal areas of Bethlehem, Harrismith 
and Kroonstad; ‘ 

Transvaal.—The Magisterial District of Highveld Ridge and the mu- 

nicipal areas of Brits, Delmas, Ermelo, Lichtenburg, Middelburg, Nel- 
spruit, Pietersburg, Potgietersrus, Rustenburg, Tzaneen and White 

River; / ‘ 

(ac) not less than RI 000 per month in any area mentioned in clause | 
(1) but not mentioned in (aa) or (ab) above. 

(b) Subclause (3) shall not apply to a delivery employee, a van 

salesman, a van salesman’s assistant, a driver, an inspector, a ‘security 

_ guard or a watchman: Provided that if a meal interval is granted to a 

security guard or a watchman, the time taken up by such interval shall, for 

the purposes of subclause (1), be deemed to be time during which he 

worked. a 

(c) Subclauses (3), (4), (5) and (6) shall not apply to an employee who is 

renumerated according to an agreement under clause 9 (2). 

(d) Notwithstanding anything to the contrary contained in this determi- 
nation, an employer shail not require or permit his employee to. deliver 
bread and/or confectionery from 24h00 midnight on any Saturday to 24h00 
midnight on the following Sunday, nor may the employer himself under- 
take any such delivery. : 

6. ANNUAL LEAVE 

(1) Subject to subclause (2), an employer shall grant leave as follows to 

his employee, other than a casual employee, and the employee shall take, 
in respect of each completed period of 12 months of employment with him, 
in the case of— 

(a) a security guard or a watchman whose hours of work do not exceed 
48 per week and who normally— 

(i) works not more than five days per week, 15 consecutive work 
days; : . . 

(ii) works more than five days per week, 18 consecutive work days; 

(b) any other security guard or watchman who normally— 

(i) works not more than five days per weeks, 20 consecutive work 
days; , 

(ii) works more than five days per weeks, 24 consecutive work days; 

(c)any other employee who not normally— 

(i) works not more than five days per week, 15 consecutive work 
days; . : 

(i) works more than five days per week, 18 consecutive work days; 

and shall pay such employee in respect of such leave, in the case of — 

_ (aa) an employee referred to in paragraph (a) or (c), an amount of not 
less than three times the weekly wage that the employee was receiving 
immediately prior to the date on which the leave commenced; 

(ab) an employee referred to in paragraph (b), an amount of not less 
than four times the weekly wage that the employee was receiving imme- 
diately prior to the date on which the leave commenced: 

Provided that in the application of this clause the weekly wage at any date 
of any employee who is engaged in piece-work or commission work shall 
be deemed to be his average wage for the preceding 13 weeks or, if a lesser 
“period has been worked, for the number of completed weeks so worked. 

(2) The leave prescribed in subclause (1) shall be granted and taken at a 

time to be fixed by the employer: Provided that— . 

(a) if such leave has not been granted earlier it shall, save as provided 
in subclause (3), be granted and be taken so as to commence within four 
‘months after the completion of the 12 months of employment to which it 
relates or, if the employer and his employee have agreed thereto in 
writing before the expiration of the said period of four months, the 
employer shall grant such leave to the employee and the employee shall 
take such leave as from-a date not later than two months after the 
expiration of the said period of four months;
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(b) die tydperk van verlof nie mag sdamval nie met enige tydperk— 

(i) wat ’n werknemer afwesig is met siekteverlof ingevolge klousule 7 
of weens ongeskiktheid in die omstandighede uiteengesit in klousule 7 
(4) (a) of (6), en wat hoogstens 10 weke in ’n tydperk van 12 maande 

beloop; 

(ii) waartydens. die werknemer onder kennisgewing van diensbeéin- 
diging ingevolge klousule 13 is; . 

(iii) wat ’n werknemer afwesig is vir militére diens: 

(c) ’n werkgewer al die dae geleentheidsverlof wat op die skriftelike 
versoek van sy wérknemer met volle besoldiging aan hom toegestaan is 
gedurende die tydperk-van 12 maande diens waarop die jaarlikse verlof 
betrekking het, van sodanige verloftydpérk kan aftrek. 

(3) (a) Op die skriftelike yersoek van'sy werknemer kan ’n werkgewer 
toelaat dat die verlof oor ’n tydperk van hoogstens 24 maande diens 
oploop: Met dien verstande dag— 

(i) sodanige. werknemer so *n versoek doen binne vier maande na 
’ verstryking van die eerste tydperk van 12 maande diens waarop die 

verlof betrekking het, en 

(ii) die werkgewer ‘die datam van ontvangs v van sodanige versoek 
daarop aanbring en dit onderteken.en die versoek tot minstens na ver- .- 
stryking van die verloftydperk bewaar. 
(b) Subklousule (2) is mutatis mutandis van toepassing op die verlof in 

hierdie subklousule bedoel. 

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by subklou- 
sule (1), gelees met subklousule (3), moet uiterlik op die laaste werkdag 
voor die aanvangsdatum van die verlof of, op die skriftelike versoek -van ‘ 
die werknemer, uiterlik op die eerste betaaldag na verstryking van die 
verlof, betaal word. 

(5) Aan n werknemer wie se diens gedurende enige dienstermyn van 12- 
maande eindig voordat die vérloftydperk by subkiousule (1) voorgeskryf 
ten opsigte van so ’n termyn opgeloop het en geneem is, moet daar by 
sodanige diensbeéindiging, benewens enige ander besoldiging wat aan 
hom verskuldig mag wees, vir elke voltooide maand van sodanige dienster- 
myn ’n bedrag betaal- word van minstens, in die geval van— 

(a) ’n werknemet in subklousule (1) (a) en (c) bedoel, een vierde; en 

(b) ’n werknemer in subklousule (1) (b) bedoel, een derde 

van die weekloon wat hy. onmiddellik. voor die..datum. van sodanige - | 
diensbeéindiging ontvang het: Met dien verstande dat ’n werkgewer ten 
opsigte van al die dae geleentheidsverlof wat op die skriftelike versoek van 
sy werknemer met volle besoldiging aan hom toegestaan is, ’n eweredige 
bedrag kan aftrek: Voorts met dien verstande dat, behoudens klousule 13 
(4), "n werknemer op geen besoldiging uit hoofde van hierdie klousule 
geregtig is nie— 

(i) indien hy sy diens verlaat sondr om die ‘kennis te gee en die 
kennisgewingstermyn uit te dien wat by klousule 13 voorgeskryf word, 
tensy die werkgewer van sodanige kennisgewing afgesien het of tensy 
die werknemer sy werkgewer betaal het in plaas daarvan om aldus ken- 
nis te gee; of 

(ii) indien hy sy diens sonder’ n regsgeldige rede verlaat. 

(6) ’n Werknemer wat geregtig geword het op ’n tydperk van verlof 
voorgeskryf by subklousule (1), gelees met subkiousule (3); en wie se 
diens eindig voordat sodanige verlof toegestaan en geneem is, moet by 
sodanige diensbeéindiging die bedrag betaal word wat hy ten opsigte van 
die verlof sou ontvang het as die verlof op die datum van diensbeéindiging © 
aan hom toegestaan en deur hom geneem was. 

(7) By die toepassing .van hierdie -klousule word die. uitdrukkings 
“‘diens’’ en ‘‘dienstermyn’’ geag te omvat— 

(a) enige tydperk ten opsigte waarvan ’n werkgewer ’n werknemer 
ingevolge klousule 13 betaal in plaas van kennis gee; 

(b) enige tydperk van altesaam hoogstens 10 weke in enige verlof- 
siklus wat ’n werknemer afwesig is— 

(i) met verlof ingevolge hierdie klousule; 

(ii) met siektevetlof ingevolge klousule 7 of weens ongeskiktheid in 
die omstandighede uiteengesit in klousule 7 (4) (a) of (b); 

(ili) op las of versoek van sy werkgewer; en 

(c) enige tydperk wat ’n werknemet afwesig is vir militére diens: Met 
dien verstande dat ’n werknemer nie geregtig is om in enige tydperk van 
12 maande diens meer as vier maande van sodanige afwesigheid as diens 
te eis nie; 

en word diens.geag te begin, in die geval v van— 

(i) "n werknemer wat, voordat hierdie vasstelling bindend geword het, 
kragtens enige wet op ’n tydperk van jaarlikse verlof geregtig geword 
het, op die datum waarop hy laas kragtens daardie wet op verlof geregtig 
geword het; — 

(ii) ‘n werknemer wat, voordat hierdie vasstelling bindend geword 
het, in diens was en op wie enige wet wat vir jaarlikse verlof voorsiening 
maak, van toepassing was maar wat nog nie daarkragtens op ’n tydperk 
van verlof geregtig geword het nie, op die aanvangsdatum van sodanige 
diens; 

(iii) enige ander weiknemer, op die datuim -waarop sodanige werk- 
nemer by sy werkgewer in diens getree het of op die datum waarop 
hierdie vasstelling bindend geword het, en wel op die jongste van die 
twee datums.   

(b) the period of leave shall not be concurrent with any period— 

(i) during which an employee is absent on sick leave in terms of clause 
7 or owing to incapacity in the circumstances set out in clause 74 (a) or 
(b), amounting in the ag: geregate to not more than 10 weeks i in any period 
of 12 months; 

(ii) during which the employee i is: under notice of termination- of em- 
ployment in terms of clause 13; 

(iii) during which an employee is absent doing maltary s service; 

(c) an employer.may set off against such period of leave any days of 
occasional leave granted on full pay to his employee at such employee’s 
written request during the period of 12 months of employment to which 
the period of annual leave relates.” 

(3) (a) At the written request of his employee, an employer may permit 
the leave to accumulate over a period of not more than 24 months of 
employment: Provided that— 

(i) the request is made by such érnployes not t later than four months 
after the expiration of the first period of 12 months of employment to 
which the leave relates; and 

(ii) the date of receipt of the request is endorsed on the request over 
his signature by the employer, who shall retain the request at least until 
after the expiration of the period of leave. 

(b) Subclause (2) shall mutatis mutandis ‘apply to the leave referred to in 
this subclause. 

. (4) The remuneration in respect of the leave prescribed in subclause (1), 
read with subclause (3), shall be paid not later than the last work day before 
the date of commencement of the leave or, on the written request of the 
employee, not later than the first pay-day after the expiration of the leave 
period. 

(5) An employee whose employment terminates during any period of 12 
months of employment before the period of leave prescribed in subclause 
(1) in respect of that period has accrued and been taken shall, upon such 
termination and in addition to any other remuneration.that is due to him, be 
paid in respect of each completed month of such period of employment an 

- amount of not less than, in the case of — 

(a)-an employee referred to in subclause (1) (a) and ©), one fourth; 
and 

(b) an employee referred to in subclause (1) (b), one third, 

of the weekly wage he was receiving immediately before the date of such 
termination: Provided that an employer may make a proportionate deduc- 
tion in respect of any period of occasional leave with full'pay granted to an 
employee at his written request: Provided further that, subject to clause 13 
(4), an employee-— 

(i) who leaves his employment without having given and served the 
period of riotice prescribed-in clause 13, unless the employer has waived 
such notice or the employee has paid the employer in lieu of notice; or 

(ii) who leaves- his employment without cause recognised by law as 
sufficient, . 

shall not be entitled to any payment by virtue of this subclause. . 

(6) An employee who has become entitled to a period of leave prescribed 
in subclause (1), read with subclause (3), and whose employment termi- 
nates before such leave has been granted and been taken, shall upon such 
termination be paid the amount he would have received in respect of the 
leave had the leave been granted to him and take by him as at the date of 
termination of employment. 

(7) For the. purposes of this clause the expressions 
‘“‘employment period’’ shall be deemed to include— 

(a) any period in respect of which an employer, in terms of clause 13, 
pays an employee in lieu of notice; 

(b) any period during which an employee is absent— 

(i) on leave in terms of this clause; 

(ii) on sick leave in terms of clause 7 or owing to incapacity in the 
circumstances set out in clause 7 (4) (a) or (b); ; 

(ii) on the instructions or at the request of his employer; 

amounting in the aggregate in any leave cycle to not more than 10 weeks; 
and 

(c) any period during which an employee is absent while doing mili- 
tary service: Provided that an employee shall not be entitled to claim as 
employment, in any period of 12 months of employment, more than four 
months of such service; 

and employment shall be deemed to commence, in the case of— 

(i) an employee who, before this determination became binding, had 
become entitled to a period of annual leave in terms of any law, on the 
date on which such employee last became entitled to such leave under 
such law; . 

(ii) an employee who was in employment before this determination 
became binding and to whom any law providing for annual leave applied 
but Who had not become entitled to a period of annual leave in terms 
thereof, on the date on which such employment commenced; 

(iii) any other employee, on the date on which such employee entered 
his employer's service. or on the date on which this determination be- 
came binding, whichever is the later. 

‘“‘employment’’ and
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7, SIEKTEVERLOF 

(1) Behoudens subklousule (2), moet ’n werkgewer aan sy werknemer, 

uitgesonderd °n los werknemer, wat weens ongeskiktheid van die werk . 
afwesig is, siekteverlof toestaan van, in die geval van— 

(a) 'n werknemer wat normaalweg op nie meer as vyf dae in ’n week 
werk nie, altesaam minstens 30 werkdae; en : 

(b) enige ander werknemer, altesaam minstens 36 werkdae, 

gedurende elke siklus van 36 agtereenvolgende maande diens by hom, en 
moet hy die werknemer ten opsigte van enige tydperk van afwesigheid 
ingevolge hierdie subklousule minstens die loon betaal wat hy sou ontvang 
het as hy gedurende sodanige tydperk gewerk het: Met dien verstande 
dat— 

(i) ’n werknemer gedurende die eerste siklus van 36 maande diens nie 
op meer siekteverlof met volle besoldiging geregtig is nie, as in die 
geval van ’n werknemer met ’n werkweek van nie meer as vyf dae nie, 
een werkdag ten opsigte van elke voltooide tydperk van vyf weke diens 
en, in die geval van enige ander werknemer, een werkdag ten opsigte 
van elke voltooide maand diens; 

(ii) wanneer ’n werknemer gedurende die eerste siklus van 36 maande 
by dieselfde werkgewer weens ongeskiktheid vir ’n langer tydperk afwe- 
sig is as die siekteverlof wat hom ten tyde van sodanige ongeskiktheid 
toekom, hy geregtig is op besoldiging vir slegs die siekteverlof wat hom 
dan toekom; maar sy werkgewer moet, as hy dit nie reeds gedoen het 
nie, by verstryking van gemelde dienssiklus of by diensbeéindiging voor 
sodanige verstryking, hom ten opsigte van sodanige langer tydperk van 
afwesigheid weens ongeskiktheid uitbetaal teen die loon waarop hy by 
die aanvang van die ongeskiktheid geregtig was, vir sover die siektever- 
lof wat hom ten tyde van sodanige verstryking of beéindiging toekom, 
nog nie geneem is nie; : 

(iii) waar ’n werkgewer ingevolge enige- wet gelde vir mediese- of 
hospitaalbehandeling ten opsigte van ’n werknemer moet betaal en soda- 
nige gelde wel betaal, die bedrag wat aldus betaal is, afgetrek kan word 
van die bedrag wat ingevolge hierdie klousule ten opsigte van afwesig- 
heid weens ongeskiktheid verskuldig is; 

(iv) die loon wat aan ’n werknemer wat op stukwerk of kommissie- 
werk in diens is vir ’n tydperk van afwesigheid met siekteverlof inge- 
volge hierdie klousule betaal moet word, bereken moet word op die 
grondslag van minstens sy gemiddelde besoldiging vir die voorafgaande 
13 weke of indien ’n korter tydperk gewerk is, vir die aantal voltooide 
weke wat gewerk is. 

(2) ’n Werkgewer kan, as ’n opskortende voorwaarde vir die betaling, 
deur hom, van ’n bedrag wat ’n werknemer kragtens hierdie klousule eis 
ten opsigte van enige afwesigheid van sy werk— 

(a) vir langer as twee.agtereenvolgende werkdae; of 

(b) op die werkdag onmiddellik voor of die werkdag onmiddellik na 
*n Sondag of ’n openbare feesdag soos omskryf; oo 

van die werknemer vereis om ’n sertifikaat voor te lé wat deur ’n geregi- 
streerde mediese praktisyn onderteken is en waarin die aard en duur van die 
werknemer se ongeskiktheid vermeld word: Met dien verstande dat, wan- 
neer ’n werknemer gedurende enige tydperk van hoogstens agt weke by 
twee of meer geleenthede besoldiging ingevolge hierdie klousule ontvang 
het sonder om so ’n sertifikaat voor te lé, sy werkgewer gedurende die 
tydperk van agt weke onmiddellik na die laaste sodanige geleentheid van 
hom kan vereis om so ’n sertifikaat ten opsigte van enige afwesigheid voor 
te 1é. : 

(3) By die toepassing van hierdie klousule— 

(a) word die uitdrukking ‘‘diens’’ geag te omvat— 

(i) enige tydperk van altesaam hoogstens 10 weke in enige periode 
van 12 maande wat ’1i werknemer afwesig is— 

(aa) met verlof ingevolge klousule 6; 

(ab) op las of versoek van sy werkgewer; 

(ac) met siekteverlof ingevolge subklousule (1); . 

(ii) enige tydperk wat ’n werknemer afwesig is vir militére diens:. Met 
dien verstande dat ’n werknemer nie geregtig is om in enige tydperk van 
12 maande diens meer as vier maande van sodanige afwesigheid as diens 
te eis nie; 

(iii) enige tydperk van diens by dieselfde werkgewer onmiddellik 
voordat hierdie vasstelling bindend geword het en word alle siekteverlof 
wat met volle besoldiging aan so ’n werknemer gedurende sodanige 
tydperk toegestaan is, geag ingevolge hierdie vasstelling toegestaan te 
gewees het; 

(b) beteken “ongeskiktheid’’, onvermoé om te werk weens siekte of 
besering,. behalwe siekte of besering wat deur ’n werknemer se eie . 
wangedrag veroorsaak is: Met dien verstande dat sodanige onvermoé om 
te werk wat veroorsaak is deur ’n ongeval of vergoedingspligtige siekte 
soos omskryf in artikel 2 van die Ongevallewet, 1941 (Wet 30 van 
1941), slegs as ongeskiktheid beskou word gedurende enige tydperk ten 

_ opsigte waarvan geen betaling vir arbeidsongeskiktheid ingevolge daar- 
die wet betaalbaar is nie.   
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7, SICK LEAVE 

(1) Subject to subclause (2), an employer shall grant to his employee, 

other than a casual employee, who is absent from work through incapacity, 

in the case of— 

(a) an employee who normally works on not more than five days per 

week, not less than 30 work days’; and 

(b) any other employee, not less than 36 work days’, 

sick leave in the aggregate during each cycle of 36 consecutive months of 

employment with him, and shall pay such employee in respect of any 

period of absence in terms of this subclause not less than the wage he 

would have received had be worked during such period: Provided that— 

(i) in the first cycle of 36 months of employment an employee shall 

not be entitled to sick leave on full pay at a rate of more than, in the case 

of an employee who works for not more than five days per week, one 

work day in respect of each completed period of five weeks of employ- 

ment and, in the case of every other employee, one work day in respect 

of each completed month of service; 

(ii) when during the first cycle of 36 months with the same employer 
an employee is absent owing to incapacity for a period longer than the . 

sick leave due to him during such incapacity, he shall be entitled to pay 

only in respect of that sick leave which is due to him, but his employer 

‘shall, if he has not already done so, at the completion of the said em- 

ployment cycle or on termination, of service before such completion, pay 

him in respect of such longer period of absence owing to incapacity at 

‘the wage rate to which he was entitled at the commencement of his 

incapacity, in so far as the sick leave that was due to him at the time of 

such completion or termination had not yet been taken; 

_ (ii) where an employer is by any law required to pay fees for hospital 

or medical treatment in respect of an employee, and pays such fees, the 

amount so paid may be set off against the payment due in respect of 

absence owing to incapacity in terms of this clause; 

(iv) the wage payable to an employee who is employed on piece-work 

or commission work for any period of absence on sick leave in terms of 

this clause shall be calculated on the basis of not less than his average 

remuneration for the preceding 13 weeks or, if a shorter period has been 

worked, for the number of completed weeks that were worked. 

(2) An employer may, as a condition precedent to the payment by him of 

any amount claimed in terms of this clause by an employee in respect of 

any absence from work— 

(a) for more than two consecutive work days; or 

(b) on the work day immediately preceding.or the work day immedi- 

ately succeeding a Sunday or a public holiday as defined, 

require the employee to produce a certificate signed by registered medical 

practitioner the nature and duration of the-employee’s incapacity: Provided 

that when an employee has, during any period of up to eight weeks, 

received payment in terms of this clause on two or more occasions without 

producing such a cerificate, his employer may, during the period of eight 

- weeks immediately succeeding the last such occasion, require him to pro- 

duce such a certificate in respect of any absence. 

(3) For the purposes of this clause the expression— 

(i) any period during which an employee is absent— 

(aa) on leave in terms of clause 6; 

(ab) on the instruction or at the request of his employer, 

(ac) on sick leave in terms of subclause (1); 

amounting in the aggregate, in any period of 12 months, to not more 

than 10 weeks; 

(ii) any period during which an employee is absent owing to military 

service: Provided that an employee shall not in any period of 12 months’ 

service, be entitled to claim as employment more than four months of such 

service; , . 

(iii) any period of employment with the same employer immediately 

before this determination became binding, and any sick leave on full pay 

granted to such an employee during such period shall be deemed to have 

been granted under this determination, 

(b) ‘‘incapacity’’ shall mean inability to work owing to any sickness or 

injury, other than sickness or injury caused by an employee’s own miscon- 
duct: Provided that any such inability to work, caused by an accident or 
scheduled disease as defined in section 2 of the Workmen’s Compensation | 

Act, 1941 (Act 30 of 1941), shall only be regarded as incapacity during 

any period in respect of which no disablement payment is payable in terms 

of that act. :
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4 Voorbehoudsbepalings. —Hierdie klousule is nie van toepassing 
nie— | 

(a) op ’n werknemer op wie se skriftelike versoek ’n werkgewer 
bydraes maak wat minstens gelykwaardig is aan die bydraes wat die 
werknemer betaal aan ‘n fonds of organisasie wat deur die werknemer 
bencem is, welke fonds of organisasie in die geval van ongeskiktheid in 
die omstandighede in hierdie klousule uiteengesit, aan die werknemer 
die betaling waarborg van ’n bedrag wat nie minder is nie as die loon 

. betaalbaar ingevolge subklousule (1);. 

(b) ten opsigte van ’n.tydperk van ongeskiktheid van ’n werknemer 
ten opsigte waarvan daar by ’n ander wet van die werkgewer vereis word 
om die werknemer sy volle loon te betaal. 

8. OPENBARE FEESDAE EN SONDAE 

(1) Vergoeding vir werk op 'n openbare Jeesdag. ~—(a) Wanneer ’n werk- 
nemer, uitgesonderd ’n los werknemer, nie op ’n openbare feesdag soos 
omskryf werk nie en sodanige dag op ’n dag val wat vir hom andersins ’n 
gewone werkdag is, moet sy werkgewer hom ten opsigte van daardie dag 
’n bedrag betaal wat nie minder is nie as die loon aan hom betaalbaar ten 
opsigte van die tyd (uitgesondered oortyd) gewoonlik deur hom op daardie 
dag van die week gewerk word. 

(b) Wanneer ’n werknemer, uitgesonderd ’n los werknemer, op ’n open- 
bare feesdag soos omskryf werk en sodanige dag op ’n dag val wat vir hom 
andersins.’n gewone werkdag is, moet sy werkgewer hom ten opsigte van 
daardie dag ’n bedrag betaal minstens gelyk aan die bedrag wat hy inge- 
volge paragraaf (a) aan die werknemer sou moes betaal het as die werk- | 
nemer nie op daardie dag gewerk het nie, plus— 

(i) ’n bedrag bereken teen minstens sy loonskaal ten opsigte van die 

volle tyd deur hom op daardie dag gewerk of ’n bedrag minstens gelyk 
aan die loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd 
oortyd) gewoonlik deur hom op daardie dag van die week gewerk, 
watter bedrag ook al die grootste is; of 

(ii) ’n bedrag bereken teen ’n skaal van minstens een derde van sy 
loonskaal ten opsigte van die volle tyd deur hom op daardie dag gewerk 
en aan hom, binne sewe dae na daardie dag, een dag verlof toestaan en 
ten opsigte van sodanige verlof ’n bedrag aan hom betaal wat nie minder 
is nie as die loon aan hom betaalbaar ten opsigte van die tyd (uitgeson- 
derd oortyd) gewoonlik deur hom op daardie dag van die week gewerk. 

(c) Wanneer ’n werknemer, uitgesonderd ’n los werknemer, op ’n open- 
bare feesdag soos omskryf werk en sodanige dag op ’n dag val wat nie vir 
hom andersins ’n gewone werkdag is nie, moet die werkgewer hom ten 
opsigte van daardie dag ’n bedrag betaal wat nie minder is nie as die loon 
aan hom betaalbaar ten opsigte van die tyd (uitgesonderd oortyd) gewoon- 
lik deur hom op ’n werkdag gewerk, plus— 

(i) ’n bedrag bereken teen minstens sy loonskaal ten opsigte van die 
volle tyd deur hom op daardie dag gewerk of ’n bedrag gelyk aan min- 
stens die loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd 
oortyd) gewoonlik deur hom op ’n werkdag gewerk, watter bedrag ook 
al die grootste is; of 

(ii) ’n bedrag bereken teen ’n skaal van minstens een derde van sy 
loonskaal ten opsigte van die volle tyd deur hom op daardie dag gewerk, 
en aan hom, binne sewe dae na daardie dag, een dag verlof toestaan en 
ten opsigte van sodanige verlof ’n bedrag aan hom betaal wat nie minder 
is nie as die loon aan hom betaalbaar ten opsigte van die tyd (uitgeson- 
derd oortyd) gewoonlik deur hom op ’n werkdag gewerk. 

(d) Wanneer ’n werknemer, uitgesonderd ’n los werknemer, op ’n open- 
baré feesdag soos omskryf werk en dié dag op ’n Sondag val, moet hy vir 
sodanige werk vergoed word op die basis in paragraaf (c) uiteengesit. 

(2) Vergoeding vir werk op ’n Sondag. —Behoudens subklousule () (dd), 
wanneer ’n werknemer, uitgesonderd ’n los werknemer, op ’n Sondag 
werk, moet sy werkgewer hom— 

(a) indien hy hoogstens vier uur gewerk het, ’n bedrag betaal wat nie 
minder is nie as die loon betaalbaar ten opsigte van die tyd (uitgesonderd 
oortyd) gewoonlik deur hom op ’n weekdag gewerk; of 

(b) indien hy langer as vier uur gewerk het, ’n bedrag betaal wat nie 
minder is nie as Of ’n bedrag bereken teen ’n skaal van dubbel sy 
loonskaal ten opsigte van die volle tyd deur hom op daardie Sondag. 
gewerk, of ’n bedrag gelyk aan minstens dubbel die loon aan hom 
betaalbaar ten opsigte van die tyd (uitgesonderd oortyd) gewoonlik deur 
hom op ’n weekdag gewerk, watter bedrag ook al die grootste is; of 

(c) ’n bedrag betaal bereken teen ’n skaal van minstens een en een 
derde maal sy loonskaal ten opsigte van die volle tyd deur hom op 
daardie Sondag gewerk en aan hom, binne sewe dae na daardie Sondag, 
een dag verlof toestaan en ten opsigte van sodanige verlof hom ’n bedrag 
betaal wat nie minder is nie as die loon.aan hom betaalbaar ten opsigte 
van die tyd (uitgesonderd oortyd) gewoonlik deur hom op daardie dag 
van die week gewerk.   

(4) Savings.—This clause shail not apply— 

(a) to an employee at whose written request his employer makes 
contributions, at least equal to those made by the employee, to any fund 
or organisation nominated by the employee, which fund or organisation 
guarantees to the employee, in the event of his incapacity in the circum- 
stances set out in this clause, the payment to him of an amount not less 
than the wage payable in terms of subclause (1); 

(b) in respect of any period of incapacity of an employee in respect of 
which the employer is required by any other law to pay the employee not 
less than his full wages. 

8. PUBLIC HOLIDAYS AND SUNDAYS 

(1) Payment for work on a public holiday —(a) Whenever an employee, 
other than a casual employee, does not work on a public holiday as defined 
and such day falls on a day that would otherwise be an ordinary work day 
for such employee, his employer shall in respect of that day pay him an 
amount of not less than the wage payable to him in respect of the time 
(excluding overtime) normally worked by him on that day of the week. 

(b) Whenever an employee, other than a casual employee, works on a 
public holiday as defined and such day falls on a day that would otherwise 
be an ordinary work day for such employee, his employer shall pay him in 
respect of that day an amount not less than the amount that he would have 
had to pay the employee in terms of paragraph (a) if the employee had not 
worked on that day, plus— 

(i) an amount calculated at not less than his wage scale in respect of 
the full time worked by him on that day or an amount of not less than the 
wage payable to him in respect of the time (excluding overtime) nor- 
mally worked by him on that day of the week, whichever amount is the 
greater; or 

(ii) an amount calculated at a rate of not less than one third of his wage 

scale in respect of the full time worked by him on that day and, within 
seven days of that day, grant him one day’s leave and pay him in respect 
of such leave an amount of not less than the wage payable to him in 
respect of the time (excluding overtime) normally worked by him on that 
day of the week. 

(c) Whenever an employee, other than a casual employee, works on a 
public holiday as defined and such day falls on a day that would not 
otherwise be an ordinary work day for him, his employer shall in respect of 
that day pay him an amount of not less than the wage payable to him in 
respect of the time (excluding overtime) normally worked by him on a 
work day, plus— 

(i) an amount calculated at not less than his wage rate in respect of the 
full time worked by him on that day or an amount equal to not less than 
the wage payable to him in respect of the time (excluding overtime) 
normally worked by him on a work day, whichever amount is the 
greater; or 

(ii) an amount calculated at a rate of not less than one third of his wage 
scale in respect of the full time worked by him on that day and, within 
seven days of that day, grant him one day’s leave and pay him in respect 
of such leave an amount of not less than the wage payable to him in 
respect of the time (excluding overtime) normally worked by him on a 
work day. 

(d) Whenever an employee, other than a casual employee, works on a 
public holiday as defined and such day falls on a Sunday, he shall be paid 
for such work on the basis set out in paragraph (c). 

(2) Payment for work on a Sunday.—Subject to subclause (1) (d), 
whenever an employee, other than a casual employee, works on a Sunday, 
his employer shall— 

(a) if he has worked for not more than four hours, pay him an amount 
of not less than the wage payable in respect of the time (excluding 
overtime) normally worked by him on a week day; or 

(b) if he has worked for longer than four hours, pay him an amount of 
not less than either an amount calculated at a rate of twice his wage scale 
in respect of the full time worked by him on such Sunday, or an amount 
equal to not less than twice the wage payable to him in respect of the 

‘time (excluding overtime) normally worked by him on a week day, 
whichever amount is the greater; or 

(c) pay him an amount calculated at a rate of not Jess than one and one 
third times his wage scale in respect of the full time worked by him on 
such Sunday and, within seven days of such Sunday, grant him one 
day’s leave and pay him an amount in respect of such leave of not less 
than the wage payable to him in respect of the time (excluding overtime) 
normally worked by him on that day of the week.
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(3) Vergoeding aan 'n los werknemer vir werk op ’n openbare feesdag of , 
_ Sondag.—Wanneer ’n los werknemer op *n openbare feesdag S008 OMm- . 
: skryf, ‘of ’n Sondag werk, méet sy werkgewer hom ten opsigte van daardie 

* dag’’n bedrag betaal, gereken teen ’n koers van minstens dubbel sy uurloon - 
” yir'elke uur of gedeelte van ’n tur wat ‘hy op daardie dag gewerk het: Met 

~ dien verstande dat vir dié doeleindes van hierdie subklousule ’n los werk- 
nemer in ’n bédryfsinrigting waarin die werknemers gewoonlik—: “3 

(a) op nie meer as vyf dae in’ ’n week werk nie, geag word’ ‘minstens 
~ hege en ‘n kwart uur op daardie.dag te gewerk het;en ~~ 

: (b) op meer as vyf daé inn week werk, geag word minstens: agt en’n 
half uur op daardie dag te gewerk het. 

(4) Vergoeding vir werk gedeeltelik op ’n openbare feesdag of Son- 
dag.—Wanneer. ’n-werknemer vir ’n tydperk werk wat— 

(a) gedeeltelik op ’n openbare feesdag soos omskryf of ’n Sondag en 
gedeelielik op enige ander dag val; of 

(b) gedeeltelik op,’n openbare feesdag 500s omskryf env gedeeltelik op | 
*n Sondag val, 

word daar by die berekening van sy vergoeding geag dat die hele tydperk 
deur hom gewerk is op die dag waarop die grootste gedeelte van die 
tydperk val.“ 

- (5) Beloning wat ingevolge hierdie. klousule aan ’n werknemer, uitge- 
sonderd * n los werknemer, betaalbaar is, moet aan hom uitbetaal word nie 
later nie as die eersvolgende betaaldag na die dag ten opsigte waarvan die 
beloning betaalbaar is. ’n Los werknemer moet uitbetaal word soos in 
kKlousule 4 (2) bepaal. 

(6) Voorbehoudsbepaling. —Subklousules (1) (b), (2) en (4) i is nie van 
toepassing nie op ’n werknemer in klousule 5 (8) (a) vermeld. 

: 9, STUKWERK EN KOMMISSIEWERK 

(1) Stukwerk.—{a) 'n Werkgewer kan wanneer hy ’n werknemer in diens 
of nadat hy minstens een week vooraf kennis aan sy werknemer gegee het, 
‘indien die werknemer reeds in sy diens is, ’n stukwerkstelsel invoer, en 
sodanige werkgewer moet, behoudens klousule 4 (6), sy werknemer wat . 
volgens sodanige stukwerkstelsel werk, besoldig teen die tariewe wat 
ooreenkomstig sodanige stelsel van toepassing is: “Met dien verstande dat 
die werkgewer, ongeag die hoeveelheid werk wat verrig is; sodanige werk- 
nemer moet betaal, in die geval van— 

_ f'n werknemer, uitgesonderd ’ n los werknemer, vir elke week waar- 
in stukwerk verrig work, minstens die bedrag wat die werkgewer die 
werknemer vir daardie week sou moes betaal het ashy hom’ n tydloon 
betaal het; 

Gi) ’n los werknemer, vir élke: dag waarop ‘stukwerk verrig word, 
minstens die bedrag wat die werkgewer sodanige werknemer vir daardie 
dag sou moes betaal het as hy hom ’n tydloon betaal het. 

(b). "a Werkgewer moet *n lys van die besoldiging in paragraaf (a) 
bedoel, op ‘n opvailende plek in sy bedryfsinrigting opgeplak hou of hy 
kan in plaas daarvan elke werknemer voorsien van ’n brief wat deur of 
namens hom onderteken is, waarin genoemde tariewe uiteengesitis. ~~ 

(c) ’n Werkgewer wat voornemens is om’n bestaande stukwerkstelsel of 
die besoldiging wat daarvolgens van toepassing is, af te skaf of te wysig, 
moet aan sy. werknemer minstens een maand kennis van sodanige voor- 
neme gee: Met dien verstande dat ‘n werkgewer en sy “werknemer oor ’n 
langer kennisgewingstermyn ooreen kan kom, en in so ’n geval mag die 
werkgewer nie vir ’n korter termyn as dié waaroor daar coreengekom | is, 

_ kennis gee nie. 

-(d) Ondanks andersluidende bepalings in hierdie klousule, is. ’n werk- 
gewer nie. verplig om *n los werknemer kennis te gee van sy voorneme om 
"1 stukwerkstelsel in te voer of af te skaf of te wysig nic. 

(2) Kommissiewerk.—(a) ’n Werkgewer kan met sy werknemer ooreen- 
kom om sodanige werknemer kommissie te betaal, bereken op die getal of 
waarde van bestellings wat hy aan sy werkgewer voorlé en wat laasge- 
noemde aanvaar of die getal of waarde van aflewerings gedoen: Met dien 
verstande dat die werkgewer die werknemer, voor die ooreenkoms ‘in 
werking tree, voorsien van ’n Kopie van die ooreenkoms of ’n verklaring 
wat die bepalings van die ooreenkoms bevat en wat moet insluit— 

(i) die loon aan die werknemer betaalbaar, wat nie laer mag wees nie 
as dié wat by klousule 3 (1) en (4) vir °n Werknemer van sy Klas en 
ondervinding voorgeskryf word, asook die kommissietarief en’ die voor- 
waardes waarop hy die reg daarop verkry; . 

(ii) die dag van die week of maand waarop die verdiende koimmissie 
verskuldig en n betaalbaar i is; 

(iii). die gebied waarin daar van die werknemer vereis word of hy 
toegelaat word om te werk; en 

. (iv) die dag waarop die kommissie wat deur die werknemer verdien i is, 
voor die beéindiging van die dienskontrak betaal moet word::Met dien 
verstande dat sodanige betaaldag uiterlik die laste werkdag moet wees 
van die maand wat volg op die maand waarin die diens beéindig is. 

(b) Behoudens klousule 4 (6), moet "n werkgewer sy werknemer min- 
stens die besoldiging betaal waaroor hulle ooreengekom het. ’n Werk- 
gewer mag nie ’n werknemer toelaat of van hom vereis om werk slegs op 
*n kommissiebasis te onderneem nie. "1: Bedrag wat as kommissie aan ’n 
werknemer betaalbaar is volgens *n ooreenkoms aangegaan ingevolge 
paragraaf (a) is afgesien van en bykomend by die loon daarin vermeld.   
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(3) Payment to d' casital worker for work on a public holiday or Sun- 
day.—Whenever a casual worker works on a public holiday as defined or 
ona Sunday his employer shall in respect.of such day pay, him an amount 

“-calculated at a rate of not léss than twice his hourly wage for each hour or 
. part of an hour during which he ‘worked. on.such day; ‘Provided that for the « 
purposes of this subclause a casual worker i inan establishment i in which the 
employees normally. ; ae . . ‘ 

(a) work on not more than five days i inany week, shall be deemed to’ 
have worked for not less than nine and a quarter hours on'that day; and 

(b) work on more than five days in any week, shall be deemed to have 
worked for not less thaneight and a half hours’on that day. - 

(4) Payment for work perforined partly ona public holiday or Sunday — 
Whenever an employee works for a period that— 

(a) falls partly ona public holiday as defined « ora Sunday and Partly 
on any other day; or 

(b) falls partly on a public holiday. as defined and partly on a Sunday, 

he shall, for purposes of wage calculation, be deemed to have worked the 
entire period on.the day. in-which the greater portion of the period falls. . 

© (5) Payment i in terms of this clause to an employee, other than a casual 
employee, shall be made to him not later than the next pay-day after the 
day in respect of which the payment is due. A casual employee shall be 

. paid as provided i in clause 4 (2). 

(6) Saving. —Subclauses (1) (b), (2) and o shall not apply 1 to. an 
employee referred to.in clause 5 (8) (a). 

9, PIECE-WORK AND COMMISSION WORK 

.. (1) Piece-work.--(a) An employer may, when he. employs an employee 
-or after at least one week’s notice to his employee, if such employee is 
already in his service, introduce any piece-work system and, save as pro- 
vided in clause.4. (6), such employer shall pay his’ employee who is em- 
ployed on such piéce-work system, remuneration at the rates applicable 
under such system: Provided that, irrespective of the quantity of work 
done, the employer shall pay such employee not less than, in the case of— 

(i) an employee, other than’ a casual employee, in respect of each 
week during which piece-work is performed, the amount that he would . 
‘have been required to pay such employee for that week had the em- 
ployee’ been remunerated on the basis of time worked; 

(ii) a casual employee, ‘in respect of each day on which piece- -work is 
performed, the amount that he would have been required to pay such 
employee for that day had ‘the employee been remunerated on the basis 
of time worked. . 

(b) An employer, shall keep posted up in a conspicuous ‘place in his 
establishment a schedule of the remuneration referred to in paragraph (a) or 
he may, in lieu thereof, furnish every employee with’a letter signed by him 
or on his behalf, in which the said tariffs are set out. . 

(c) An employer who intends to cancel or amend any: existing piece- 
work system or the rates applicable thereunder shall give his employee not 
less than one month’s notice of such intention: Provided that-an employer 
and his employee may agree on a longer period of notice, in which case the 
employer shall give notice for a period not shorter than that agreed upon. 

(d) Notwithstanding ‘anything to the: contrary in this clause, an employer 
need not give a casual employee notice of his intention to introduce any 
piece-work system. or to cancel or amend it. 

(2) Commission work. —(a) An employer may agree with his is employee 
to pay such employee commission, calculated according to the number or 
value of orders, submitted by him to his employer and accepted by the 
latter, or the number or value of deliveries made: Provided that the 
employer shall, before the agreement comes into operation, supply the 
employee with a copy of the agreement or a statement that contains the 
provisions of the agreement and that shall include— 

(i) the wage payable to the employee, which shall not be lower than 
that prescribed in clause 3 (1) and (4) for an employee of his class and 
experience, as well as at the rate of commission and the conditions of 

. entitlement thereto; 

(ii) the day of the week-or month on which the commission earned is 
due and payable; 

(iii) the area in which the employee is. require or permited to work, 
and 

__ (iv) the day of payment of commission earned by the employee before 
termination of the contract of employment: Provided that such day of 
payment shall be not later than the Iast work day of the month succeed- 
ing the month during which employment was terminated. 

(b) Save as provided in clause 4 (6), an ‘employer shall pay to his 
employee, not less than ‘the remuneration agreed upon between them. An 
-employer shall not permit or require an employee to work on'a commission 
basis only.’ Any amount payable to an employee as commission undef an 

~ agreement entered into in terms of paragraph (a) shall be aside from and i in 
addition to the wage prescribed therein.
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-() Die besoldiging van die. werknemer moet betaal word op die dag 
“genoem in die ooreenkoms aangegaan ingevolge paragraaf (a) en klousule 
4 (1) is nie op sodanige betaling van toepassing nie. 

(d) ’n Werkgewer of *n werknemer wat voomemens is om "ni coreen- 
koms in verband met kommissiewerk op te sé of oor ’n wysiging daarvan te 
onderhandel, moet skriftelik kennis van sodanige voorneme gee, en die 
termyn van sodanige kennisgewing mag nie korter wees as die wat by 
kiousule 13 vir die beéindiging van die dienskontrak van sodanige werk- 
nemer vereis word nie. 

10. GETALSVERHOUDING | 

(1) ’n Werkgewer mag nie ’n. bakker en/of banKetbakker in diens neem 
nie tensy hy ’n voormanbakker of ’n voormanbanketbakker in sy diens het, 
met dien verstande dat ‘n bakker en/of banketbakker op enige dag vir 
hoogstens vier uur in die afwesigheid van ’n voormanbakker of ’n voor- 
manbanketbakker deeg mag maak. 

(2) ‘n Werkgewer mag nie ’n bakkers- en/of banketbakkersassistent i in 
diens neem nie tensy hy ’n voormanbakker of 'n voormanbanketbakker in 
diens het, en hy mag hoogstens ses bakkers- en/of banketbakkersassistente 
vir elke voormanbakker of voormanbanketbakker: en ses vir elke bakker 
en/of banketbakker in diens neem. 

(3) *n Werkgewer mag nie van 'n bestelwaverkoopsman vereis of hom 
toelaat.om vir meer as een bestelwa verantwoordelik te wees of daaroor 
beheer te hé nie. 

(4) By die toepassing van hierdie Klousule kan ° n werkgewer of be- 
stuurder wat op enige skof uitsluitlik of hoofsaaklik die werk van ’n voor- 
manbakker of ’n voormanbanketbakker verrig, vir sodanige skof as ’n 
voormanbakker .of *n voormanbanketbakker geag word: Met dien | 
verstande dat ’n werkgewer of ’n bestuurder nie vir meer as een skof op ’n 
dag of in meer as een bedryfsinrigting op ’n dag aldus geag mag word nie. 

(5) Hierdie klousule is van afsonderlike toepassing in elke bedryfsinrig- 
ting en subklousule (1) en (2) is van toepassing op elke skof in’n bedryfs- 
inrigting waarin meer as een skof op ’n dag gewerk word: Met dien 
verstande dat by die toepassing van hierdie klousule ’n voormanbakker of 
*n voormanbanketbakker wat vir minstens vier uur op ’n dag met enige 
skof werk, geag kan word met die skof vir-die volle duur van dié skof se 
werk vir daardie dag te gewerk het. 

11, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE 

‘n Werkgewer moet alle uniforms, oorpakke, rubberstewels of ander 
beskermende klere wat.hy van sy werknemer vereis om te dra of wat hy 
ingevolge enige wetverplig is om aan sy werknemer te verskaf, gratis 
verskaf en in ’n bruikbare en sindelike toestand. hou; en alle sodanige 
uniforms, oorpakke, rubberstewels of ander beskermende klere bly die 
eiendom van die werkgewer: Met dien verstande dat ’n werkgewer van ’n 
werknemer kan vereis om enige sodanige uniforms, oorpakke of besker- 
mende klere te was en/of te stryk, in welke geval die werkgewer sodanige 
werknemer ’n toclae van minstens 90 sent per week moet betaal vir elke 
week wat die werknemer die beskremende klere moet dra.- 

12. VERBOD OP INDIENSNEMING 

*n Werkgewer mag nie ’n persdon onder die leeftyd van 15 jaar in diens 
neem nie of van ’n swanger werknemer vereis of haar toelaat om te werk 
gedurende die tydperk wat vier weke voor die verwagte datum van haar 
bevalling begin en agt weke na die bevallingsdatum eindig nie. 

13. BEEINDIGING VAN DIENSKONTRAK 

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’ n los werknemer, wat 
die dienskontrak wil beéindig, moet— _—- 

(a) gedurende die eerste vier. weke diens, minstens een werkdag; 

(b) na die eerste vier weke diens, minstens een: week, 

kennis van die beéindiging van die kontrak gee, wat behalwe deur ’n 
werknemer wat nie kan skryf nie, skriftelik moet wees, of ’n wetkgewer of 
’n werknemer kan die kontrak sonder kennisgewing beéindig deur, in plaas 
van sodanige kennisgewing, aan die werknemer of die werkgewer, na 
gelang van die geval, te betaal in die geval van— 

(i) een werkdag kennisgewing, minstens. die dagloon wat die werk- 
nemer ten tyde van sodanige beéindiging ontvang; 

(ii) een week kennisgewing, minstens die weekloon wat die werk- 
nemer ten tyde van sodanige beéindiging ontvang: 

Met dien verstande dat— 

(aa) die reg van ’n werkgewer of sy werknemér om die kontrak op 'n 
regsgeldige grond sonder kennisgewing te beéindig; 

(ab) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werknemer 
waarin voorsiening gemaak word vir °n kennisgewingstermyn wat vir 
beide partye ewe lank is en langer is as die wat in hierdie klousule 
voorgeskryf word; . 

(ac) die werking van ‘n verbeuring of boete wat regtens van 1 toepas- 
sing mag wees op ’n werknemer wat dros; 

nie hierdeur geraak word nie: Voorts met dien verstande dat, indien die 
loon van ’n werknemer op die datum van die beéindiging verminder is deur 
aftrekkings ten opsigte van korttyd en die werkgewer hom betaal in plaas 
van kennis te gee, die witdrukking “‘ten tyde van sodanige beéindiging 
onivang’’ geag word te beteken ‘‘ten tyde van sodanige beéindiging sou 
ontvang het as geen bedrag weens korttyd afgetrek was:nie’’. ©   
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©) The employee’s remuneration shall be paid o on 1 the day referred. toi in 
the agreement entered into in terms of paragraph, (a), and clause 4. ¢ 1): shall 
not apply to such payment. . 

(d) An employer or an employee who intends to cancel or r negotiate for 
an alteration to an agreement in. regard to commission work ‘shall’ give 
written notice of such intention and the period of notice shall not be-less 
than that required to terminate the contract of employment of such em- 
ployee in terms is of clause 13. : . : 

10. RATIO 

- (1) An employer shall not employ a baker and/or confectioner unless he 
has in his employ a foreman baker or a foreman confectioner: Provided that 
a baker and/or confectioner may make dough for not more than four hours 
on any day in the absence of a foreman baker or a foréman confectioner: 

(2) An employer shali not employ a baker’s assistant and/or confection- 
er’s assistant unless he has in his employ.a foreman baker or a foreman 
confectioner, and shall.employ not more than six baker’s assistants and/or 
confectioner’s assistants for each foreman baker or foreman confectioner 
and six for each baker and/or confectioner. 

(3) An employer shall not require or permit 2 van salesman to be in 
charge of or responsible for more than one van. 

(4) For the purposes of this clause an employer or a manager: r-who, on 
any shift, is wholly or mainly engaged in performing the work of a'foreman 
baker or foreman confectioner, may for such shift be deemed to be a 
foreman baker or a foreman confectioner: Provided that an employer or a 
manager may not be so deemed for more.than one shift on any day or in 
more than one establishment on any day. 

(5) This clause shall apply separately to each establishment and ‘sub- 
clauses (1) and (2) shall apply to each shift in an establishment in which 
more than one shift is worked on any day: Provided that for the purposes of 
this clause a foreman baker or a foreman confectioner who on any day 
works for not less than four hours with any shift may be deemed to have 
worked with such shift for the whole period of its work for that day. 

11. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING 

An employer shall supply and maintain in good condition, free of 
charge, any uniform, overall, gumboots or other protective clothing that he 
requires his employee to wear or which by any law he is required to 
provide for his employee, and such uniform, overall, gumboots or other 
protective clothing shall remain the property of the employer: Provided that 
an employer may require an employee to wash and/or iron any such uni- 
“form, overall or protective clothing, in which event the employer shall pay 
such employee an allowance of not less than 90 cents per week for every 
week that the employee is required to wear such protective clothing. 

12. PROHIBITION OF EMPLOYMENT 

An employer shall not employ any person under the age of 15 years or 
- require or permit a pregnant employee to work during the period beginning 
four weeks before the expected date of her confinement and ending eight 
weeks after such date of confinement. 

13. TERMINATION OF CONTRACT OF EMPLOYMENT 

(1) An employer or his employee, other than a casual employee, who 
desires to terminate the contract of employment, shall give— 

(a) during the first four weeks of employment not Jess than one work 
day’s or 

(b) after the first four weeks of employment not less than one week’s, 

notice of termination of contract, which shall be in writing, except where 
an employee cannot write, or an employer or employee may terminate the 
contract without notice by paying the employee or paying the employer, as 
the case may be, in lieu of such notice not less than, in the case of — 

(i) one work day’s notice, the daily wage the employee is receiving at 
the time of such termination; 

(ii) one week’s notice, the weekly wage the employee is receiving at 
the time of such termination: 

Provided that this shall not affect— 

(aa) the right of an employer or his employee to terminate the contract 
without notice for any cause recognised by law as sufficient; 

(ab) any written agreement between an employer and his employee 
that provides for a period of notice of equal duration on both sides and 
for longer than that prescribed in this clause; 

(ac) the operation of any forfeiture or penalty that by law may be 
applicable in respect of an employee who deserts: 

Provided further that where the wage of an employee at the date of the 
termination has been reduced by deductions in respect of short-time, the 
expression ‘‘is receiving at the time of such termination’’ shall, when an 
employer pays an employee in lieu of notice, be deemed to mean: “‘would 
have received at the time of such termination if no deduction had been 
made in respect of short-time’
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(2) Indien daar ’n ooreenkoms ingevolge voorbehoudsbepaling (ab) van - 
subklousule (1) bestaan, moet die betaling in plaas van kennisgewing | 
eweredig wees aan die kennisgewingstermyn waarvoor daar ooreengekomn 
is. 

(3) Die kennisgewing by subklousule qd) voorgeskryf, moet op ‘n werk- 
dag geskied: Met dien verstande dat— 

(a) die kennisgewingstermyn nie mag saamval nie met, en die kennis- 
gewing nie mag geskeid nie gedurende ’n werknemer se afwesigheid 
met verlof ingevolge klousule 6 of siekteverlof ooreenkomstig klousule 
7 of afwesigheid weens ongeskiktheid in die omstandighede uiteengesit 
in klousule 7 (4) (a) of (b) van altesaam hoogstens 10 weke- in enige 
tydperk van 12 maande diens by dieselfde werkgewer; en 

(b) ’n kennisgewingstermyn nie mag saamval nie met, en die kennis- © 
gewing nie mag geskied nie gedurende ’n werknemer se afwesigheid vir « 
militére diens, behalwe waar die werknemer dit sulks versoek en die 
werkgewer skriftelik daarmee akkoord gaan. 

(4) Ondanks andersiuidende bepalings in hierdie vasstelling mag ’n | 
werkgewer, in die geval waar ’n werknemer sy dienskonitrak beéindig deur 
sy diens te verlaat sonder om kennis te gee en sonder om die 

_ kennisgewingstermyn uit te dien of sonder om sy werkgewer te betaal in 
plaas van kennis te gee, uit enige geld wat hy sodanige werknemer uit 
hoofde van enige bepaling van hierdie vasstelling skuld, hom.’n bedrag 
toeéin van hoogstens dié wat die werknemer hom sou moes betaal het in 
plaas van kennis te gee: Met dien verstande dat wanneer ’n werkgewer hom 
aldus ’n bedrag toegeéin het in plaas van kennisgewing, daar by die toepas- 
sing van Klousule 6 (5) geag word dat die werknemer die werkgewer betaal 
het in plaas van kennis te gee. 

14, DIENSSERTIFIKAAT 

Behalwe, waar ’n werknemer se dienskontrak op grond van diensverla- 
ting beéindig word of waar die werknemer ’n los werknemer is,:moét die 
werkgewer by be€indiging van enige dienskontrak die werknemer van ’n 
dienssertifikaat voorsien wat wesenlik onderstaande vorm het en waarin 
die volle name van die werkgewer en die werknemer, die klas van die 
werknemer, die aanvangsdatum en die datum van beéindiging van die 
kontrak en die loon van die werknemer op die datum van sodanige beéin- 
diging vermeld word: . 

DIENSSERTIFIKAAT 

DORE PEAR A eee eee eet eee HEE TARE DEERE OO OER OEE EERE DEERE ASCE RODEO HEE A REESE EAT ED 

verklaar hierby dat. bea eeaeeneeeeseaseeees identiteitsnommer ...0........cceceee. 

in my/ons diens was vanaf die................. 

tot die 

Handtekening van werkgewer of 
gemagtigde verteenwoordiger 

* Meld die klas waarin die werknemer uitsluitlik of hoofsaakhik i in diens 
was, bv. klerk, bakker, ens. 

15. LOGBOEK : 

(1) ’n Werkgewer moet sy drywer of bestelwaverkoopsmian voorsien van 
*n logboek so na moontlik aan onderstaande vorm. 

DAAGLIKSE LOG : 

Naam van Werk gewer 2.0.0... ...cecceccsccseceeeeeeereaeeeaerseneeneneene eas Sectees 

Naam van drywer of bestelwaverkoopsman............c.0..0084 deenebaeees _— 

Datum 00.0... cec cece cee chee cece eee ee eee e eee eee nen eee ee eean een teaeeaeeee sen ene ee 

Tyd waarop werk begin word .............::ccccceee 

Tyd waarop werk beéindig word ; , 

Aantal ure gewerk......0..ccccccccccccsscesecssssssesessenssecnsevesees ecbaseavevees 

EtenspOuses VaM..........ccceeeeeeeeeeeeeeeeee es LOL ecerereeeeeeeeeegeeeeeesees 

Besonderhede van ’n ongeluk of vertraging 

    

Handtekening van drywer of 
bestelwaverkoopsman   

(2) “Where theré i is an agreement in terms of proviso (ab) to subclause 
ay. the payment inlieu of notice shall be‘ commensurate with the period of 
notice agreed upon. ‘ 

Q) The notice prescribed i in ‘subclause (Ds shall be given 0 on a.work day: 
‘Provided that—_ ope ty 

(a) the period of notice. shall not be concurrent with, nor shall notice 
"be given during, an employee’s absetice on leave in térms of clause 6 or 

sick leave in terms of clause 7 or absence owing to incapacity in‘ the 
circumstances set out.in clause .7. (4) (a) or.(b), amounting in the aggre- 
gate to not more than 10 weeks in any period of 12 months with the same 

. employer; and” 

{b)- the period. of notice shall-not be. concurrent with, nor shalt notice 
--be given during,.an employee’s absence while. performing military ser- 

vice, except where the employee so requests and the employer agrees 
thereto i in writing. | . . 

(4) Notwithstanding anything ‘to the contrary in this determination, 
‘where an employee terminates his contract of employment by leaving his 
employment without having given and served the required period of notice 
or without paying his employer in lieu of notice, his employer may appro- 
priaté to himself, :from any moneys that he owes to such employee by . 
virtue of any provision of this determination, an amount of not more than 
that which such employee would have had to pay him in liew of notice: 
Provided that where an employer has so appropriated an amount in lieu of 
notice, the employee shall for the purposes of clause (6) (5) be deemed to 

have paid the employer in lieu of notice. . 

14, CERTIFICATE OF SERVICE 
Except where a contract of employment of an employee is terminated on 

the grounds of desertion or where the employee is a casual employee, the 
employer shall, upon termination of any contract of employment, furnish 
the employee with a certificate of service substantially in the following 
form, showing the full:names of the employer and the employee, the class 
of the employee, the date of commencement and the date of termination of 
the-contract and the wage of the employee on the date of: such te termination: 

. CERTIFICATE OF SERVICE .- 

   
   

Signature of employer or authorised 
representative ‘ 

* State class in which employee was wholly or mainly engaged, e.g. 
clerk, baker, etc. 

- 15. LOG-BOOK | 

(1) An employer shall provide his driver or van salesman with a log- 
book as nearly as practicable-in the following form: 

DAILY LOG 

Name of employer .................006- beceeseeeesss dsetletavacesveces Seeeeeeceeees 

Name of driver or van salesman.......0.cccccccsccessesseeees Neventesens Veeeeuees 

Date 0. c cece cece ee cece eee eee eee eee nena pence ene eecesaceeeeeeecneeueenereneneens 

Time of starting work...-..../.000 SETS SETTEEESTES SS SOSOESTSOISOEEOSOOSS 

Time of finishing WOLK cece cecscecscscseseevevevseevsvsvsesvssteenaqensacauacasetess 

Number of hours worked 

Meal intervals from................cccaceeseceeees 

  

Benen eee eee ee REO nee HE EERE Ene E eee Tee ee ede E ates OEE eta een eet bes
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(2) Elke drywer of bestelwaverkoopsman moet i in die logboek bedoel i in: 
subklousule (1), ’n daaglikse log in tweevoud hou ‘ten opsigte van elke dag. 

4 uur na voltooing van-die dag se werk waarop dit | se werk en moet binne 
betrekking het, °n kopie daarvan aan sy werkgewer lewer. 

(3) Die’ werkgewer moetdie kopie van dié-daaglikse log wat kragtiens : 
subklousule (2) aan hom gelewer is, vir *n tydperk van minstens drie jaar . 
na sodanige lewering bewaar. 

16. BYWONINGSREGISTER 

ay? n Werkgewer moet in sy bedryfsinrigting ’n bywoningsregister wat - 
wesenlik die onderstaande vorm het, voorsien, .waarin hy in ink of inkpot- 
lood die naam en klas van elk van sy werknemers moet aanteken, en indien - 
sodanige werknemer nie in staat is om te skryf nie,.moet sy werkgewer : 
namens hom vir elke dag gewerk en op daardie dag die vereiste inskry- _ 
wings ten Opsigte van punte (a) tot en met (f) van subklousule (2) maak, en. 
sodanige inskrywings onderteken. - 
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(2) Every driver or van salesman shall, in the log-book referred to in 
subclause (1), keep a daily log in duplicate. in respect ‘of each day’s work 
and shail, within 24 hours of the completion of the day’s work to which it 
relates, deliver acopy thereoftohisemployer. | , 

~ (3) The employer shall retain the copy of the daily log that has, in terms 
-of subclause (2), been delivered to him, for a period of at least three years 
Subsequent to such delivery. : 

16. ATTENDANCE REGISTER ; 

( 1) Every employer shail rovide in: his establishment an attendance 
register substantially in the following form,-in which he shall record in ink 
or indelible pencil the name and class ofeach of his employees, and if an 
employee is unable to write his employer shall on hiis behalf for each day 
worked and.on that day make the necessary entries required i in terms of 
subclause (2) (a) to (f), and sign such entries. , oo



(Naam van werknemer) 

BYWONINGSREGISTER 

( Kias van: Werkcémer) 

  

    
      

  

Inskrywings moet deur werknemer gemaak word Opmerkings (s daar is) 
   

  

  

  
Pouses van diens af 

  

Jaari. cc cccceeee es 
Tyd 

Maand ............... waarop 

: k be- Dag van wer 
Datum week gin word Af | Aan- Af Aan Af 

Tyd 
waarop 
werk be-. 
eindig 
word 

  

Oortyd Totale getal 
gewerk ure gewerk 

Aan Elke | Elke 
Af 

_ Hand- 
tekening 

. Deur werk- 
nemer 

    

Deur werkgewer as werknemer afwesig is is: rede _ 
daarvoor (moet deur werkgewer ¢ Q derteken word)” 

   

        

     

  

  

            

28 

29 
30 

31                                          

Nota.—Onder opskrif * *Aan“’ en ‘Af’ in kolom ‘*Pouses van diens af”’, voeg in tyd wanneer pouse begin en tyd wanneer werk hervat word. ‘nA Werknemer word § geag by di 
indien dit die werknemer nie vrystaan om die bedryfsinrigting vir die hele pouse te verlaat nie. 
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ATTENDANCE REGISTER 

  

  

  

  
  

  

Seance d eee e cee eden tnteeenageas (Name of empioyee) Be  cacuvcageueeeeeeseceteseenecete (Glass of employees eeeae 

Entries to be made by employee : : : . : ’ Remarks (if any) 

: i | Overtime Total number of - Time of Intervals off work - : : : Le 
~ com- _ dneking _ Worked hours worked ‘Sig- By em- By employer if employee was absent; reasons’ By . 

oF VG mencing : : , nature ployee . for absence (to bé signed byemployer) ~~ inspector - Date | DAF | work” | ort | On | oft] On {ort} On] | On | off ‘day week : fo Lo cB 
  

                                      
Note.—-Under the headings ‘Off’ and *‘On’’ in column “‘Intervals off work’’ enter time when work commences and time when work is resumed. An employee is deemed to be at work for any interval in his work if the employee is not free to leave the establishment for the entire interval, oo , , 
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* (2) Tensy hy deur onvermydelike oorsaak verhinder word om dit te 
doen, moet elke werknemer ten opsigte van elke dag deur hom gewerk en 
op daardie dag, in.ink of inkpotlood in sodanige bywoningsregister bedoel 
in subklousule(1) aanteken: . 

(a) Di dag van die week; 

(b) die tyd waarop hy begin werk het; ” 

{c) die tyd waarop alle etens- en ander pouses wat nie as gewone werk-: | 
ure gereken word nie, begin en gegindig het; 

(d) die tyd waarop werk vir die dag beéindig is; : 

(e) die tyd waarop oortyd gewerk vir die dag begin en beéindig is; 

(f) die totale‘aantal ure gewerk vir die dag; 

(g) sy handtekeninig. 

(3) ‘n Werkgewer mag in plaas van ’n bywoningsregister, ’n halfouto- 
matiese tydregistreerder met die nodige kaarte wat so-na as moontlik in die 
volgende vorm:moet wees, beskikbaar stel en elkeen van sy wetknemers 
van so ’n kaaft met die naam en nommer van die werknemer asook die 
datum van diensbetindiging van die week waatvoor die kaart gebruik moet 
word, voorsien- 

Q) Unless prevented from doing so by ¢ an unavoidable cause, every 
employee shall in respect of each day worked by him and on that day 
record in ink or indelible pencil in the attendance registet referred to in 
subclause (1): / : 

(a) The day of the week; 

_ (b) the time he commenced work; : 

(c) the time of commencement and termination of all meal or other 
intervals that are not reckonable as ordinary hours of work; : 

(d) the time of finishing work for the day; 

h (e) the time of commencement and termiriation of overtime worked for 
the day; : 

(f) the total number of hours worked for the day: 

(g) his signature. 

(3) An employer may, instead of an attendance register, provide a.semi- 
automatic time recorder together with the necessary cards, which shall be 
as nearly as practicable in-the following form, and supply to each employee 
such a card indicating the name and number of the employee and the date 

of termination of the week i in respect of which such card is to be used. 
  

Naam en klas van werknemer......./......... ’ Name and class of employee hecaneenaeecuene 

  

  

    

   

Week getindig....... eerie LD. Deaneeeekeeseseeeestasgeteedneeseens Week ended ..........ccececenhecsesees 19... 

In Vit In Uit | Totaal . Day : In | Out | In Out Total 

Sondag. ...scssccvescveeeeseees Dh Bebe Dehe Beuhecb a | Sunday.cccecsseseceees wD Def Bede Beef fl 
wef Boob bo bd Be, a) ehowph i boy. 

Maandag ...... Seca eeecenenes Pee OL Bb Bo Bp ed Monday. cveeeeees ve iad. Bop Bp Bo h 
, ehode. hot bod Bb Be. eeohwda Pooh bod Bey 

Dinsdag.......piccsecceees wed. Boop. Bod meh Be | Tuesday ee web bo bod Be 
e wef Dobe. Boe Bop bo. ee Bb bo Bop 

Woensdag vo. eleccccccccee ww Bot bod bop. bop Wednesday... eee eh Bop Bod Bed 
: web bobo bod Bn, eho bop bed bb 

Donderdag . bevel pe teeeeees wee be Ride Dep Bed me BP Thursday ee ve ed. hot hed bo. h 
: wef Bb bod Bop Be, web of Pd Bed 

Vrydag.:....... jeemecsetenees eh bd bt Bf Fridays iecetseeees woh Dobe bed bed 
. eon. nop. Bod bop Bt ee Bop bd Bb 

Saterdag........ pee eeeeeens wed Bob Bod Boe Be, Saturday. peeve deeeeenaeegaeees ehh bo Rd me, h 
eff bot bod bb be wh Bape bod bb                       

(4)'n Werkgewer moet sodanige bywoningsregister of kaarte, na gelang 
van die geval, vir °n tydperk van minstens drie jaar na die datum.van die 
laaste inskrywing daarin of daarop, bewaar. 

(5) Hierdie klousule is nie van toepassing nie op ‘n werknemer bedoel i in 
klousule 5 (8) (a) of op ‘n drywer, bestelwaverkoopsman of werknemer 
wat op ‘n bestelwa of motorvoertuig heip. 

(Kennisgewing.—Kragtens artikel 18 van die Loonwet, 
1957, vervang die Loonvasstelling in die bostaande’ Bylae 

die volgende Loonvasstellings; 

375, gepubliseer by Goewermentskennisgewing R. 1697 
yan 25 Augustus 1978, soos gewysig by Goewermentsken- 
nisgewings R. 2437 van 13 November 1981 en R. 225 van 
12 Februarie 1982; 

402, gepubliseer by Goewermentskennisgewing R. 2091, 
van 17 Oktober 1980, soos gewysig by Goewermentsken- 
nisgewings R. 2031 van 24 September 1982 enR. 2441 van 
12 November 1982; 

404, gepubliscer by Goewermentskennisgewing R. 645 
van 27 Maart 1981.).   

(4) An employer shall retain such attendance register or cards, as the 
case may be, for a period of not less than three years after the date of the 
last entry therein or thereon. 

(5) This clause shall not apply- to an employee referred to in class 5 (8) 
(a) or to a driver, van salesman or to an employee who assists on a van or 
other motor vehicle. 

(Note.—In terms of section 18 of the Wage Act, 1957, 
the Wage Determination in the above Schedule supersedes 
the following Wage Determinations: 

375, published under Government Notice R. 1697 of 
25 August 1978, as. amended by Government Notices 
R..2437 of 13 November 1981 and R. 225 of 12 February 
1982; 

402, published under Government Notice R. 2091 of — 
17 October 1980; as amended by Government Notices - 
R. 2031 of 24 September 1982 and R. 2441 of 12 
November 1982; 

404, published: under Government Notice R. 645 of 
27 March 1981. )! 
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"VERSLAE VAN DIE APPELHOWE 
MIR 7 KOMMISSARISHOWE — 

~n boekvorm) | 

4972-1974 (484 bladsye) 
1975-1 977 (338 bladsye) 

~~ 4972-1974: Piaaslik; RQ, 20 (Plus AVB); buitelands, R10, 90; posvry 
_ - 1975-1977: Plaaslik, R7,40 0 (Plus AVE); buitelands, 8, 70; posvry 

  ——o0o0— 

NOW AVAILABLE 

REPORTS OF THE APPEAL COURTS | 
_FOR COMMISSIONERS’ COURTS 

(In book form) 
1972-1974 (484 pages) 
1975-1977 (338 pages) 

Price oO 

7 1972-1974: Local, RQ, 20 se GST); other countries, R10,90; post free oe 
4975-1977: Local, Ay, 40. Plus GST); other countries, R8, 70; ‘post free 
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TECHNICAL DICTIONARIES 
Saamgestel deur die VAKTAALBURO, Departement van Nasionale Opvoeding en verkrygbaar by 

die Staatsdrukker, Pretoria en Kaapstad. ¢AVB ingesluit). 

Compiled by the TERMINOLOGY BUREAU, Department of National Education and obtainable from 
the Government Printer, Pretoria and Cape Town. (GST included). 

  

@ REKENINGKUNDETERME (1973) 

Saamgestel met medewerking van die Onderwysdeparte- . | 
ment van Kaapland 
109 pp; sagte band 
4 400 terme: Eng—Afr., Afr.—Eng. 

Inhoud: Hoofsaaklik terme wat vir -die nuwe 
onderwysleerplanne ter sake is. Sluit Lys van Afkortings in. 
Prys R1, buitelands 95¢c, posvry. 

@ ACCOUNTING TERMS (1973) 

_ Compiled in collaboration with the Cape Education Depart- 
ment 
109 pp; soft cover 
4 400 terms: Eng.—Afr., Afr—Eng. 

Contents: Mainly terms that are relevant to the new, uni- 
form syllabuses. Includes a List of Abbreviations. 
Price R1, abroad 95c, post free. 

  

  

  

  

VAKWOORDEBOEKE TECHNICAL DICTIONARIES 
Saamgestel deur die VAKTAALBURO, Departement van Nasionale Opvoeding en verkrygbaar by 

die Staatsdrukker, Pretoria en Kaapstad. (AVB ingesluit). 

Compiled by the TERMINOLOGY BUREAU, Department of National Education and obtainable from 
the Government Printer, Pretoria and Cape Town. (GST included). 

  

e@ BASKETBAL, KORFBAL, NETBAL (1975) 

Saamgestel met medewerking van die Koérdinerende Vak- 
taalraad vir Sport . . 

- 43 pp; sagte band 
3 000 terme: Eng.—Afr., Afr—Eng. 
Prys R1,90, buitelands .R2,40, posvry. 

@ HAARKAPPERSTERME (1971) 

Saamgeste! deur die Vaktaalkomitee vir die Onderwys se - 
Subkomitee vir Haarkappersterme 
309 pp; sagte band 
9 600 terme: Eng.~Afr., Afr.-Eng. 

Inhoud: Dermatologie, Fisiologie en Higiéne, Haarkap- 
laboratoriumwerk, Haarkunde, Kosmetologie, Manikuring, 
Salonwetenskap, Skoonheidskunde : 
Prys R1,70, buiteiands, R3,50, posvry 

e@ HUISHOUDKUNDETERME (derde, hersiene uitgawe 
1975) 

Saamgestel deur die Redaksiekomitee (Huishoudkunde) 
398 pp; harde band 
31 000 terme: Eng.—Afr., Afr.-Eng. 

Inhoud: Bevriesing, Dieetkunde, Kookkuns, Spyskaarte, 
Huishoukuns, Huistoestelle, Meubels en meubelgeskiede- 
nis, Skoonheidsmiddels, Tuisverpleging 

\ Prys, R5,75, buitelands, R6,90, posvry. 

® BASKETBALL, KORFBALL, NETBALL (1975) © 

Compiled in collaboration with the. Co-ordinating Termino- 
logy Committee for Sport 
43 pp; soft cover 
3 000 terms: Eng.—Afr., Afr.—Eng. 
Price R1,90, abroad R2,40, post free. 

® HAIRDRESSING TERMS (1971) 

Compiled by the Education Terminology Committee 
309 pp; soft cover : 
9 600 terms: Eng.—Afr., Afr—Eng. 

Contents: Beauty culture, Cosmetology, Dermatology, 
Hairdressing laboratory work, Manicuring, Physiology and 
hygiene, Salon science, Trichalogy. - Do RS 
Price R1,70, abroad R3,50, postfree. . 

° HOME ECONOMICS DICTIONARY (third, revised edition 

Compiled by the Editorial Committee (Home Economics) 
398 pp; hard cover Oe 
31 000 terms; Eng.—Afr., Afr.—-Eng. 

Contents: Freezing, Cookery, Menus, Dietetics, House- 
wifery, Household appliances, Furniture, Cosmetics, Home 
pursing 
Price R5,75, abroad R6,90, post free. 

  

Ander 

e (ips) NOE VIR LIGGAAMLIKE OPVOEDING 

Uligegee deur die Departement van Nasionale Opvoeding 
340 pp; harde band 

Eng.—Afr., Afr—Eng. Verklarend en toegelig met tekeninge 
inhoud: Gimnastiek, Dans en ritmiese beweging, Na- 

bootsingsoefeninge, Gimnastiekspele 
Prys, R2,40, posvry   Other 

@ PHYSICAL EDUCATION TERMINOLOGY (1968) 

Issued by the Department of National Education 
340 pp; hard cover eG 
Eng.—Afr., Afr.-Eng. Explanatory and illustrated with draw- 
ings 4 ay 

Contents: Gymnastics, Dance and-rhythmic movement, 
imitative excercises, Gymnastic games 
Price R2,40, post free. 
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