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GOVERNMENT NOTICES

GOEWERMENTSKENNISGEWINGS

 DEPARTMENT OF MANPOWER
No. R. 2668 R
LABOUR RELATIONS ACT, 1956 |

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF
'MAIN AGREEMENT e

I, Pieter Theunis Chﬁ%gtiéan du Plessis, Minister of Man- 1

power, hereby— _ _ _
(a) in terms of section 48 (1) (a) of the Labour Rela-.

tions Act, 1956, declare that the provisions of the-
A%reement which appears in the Schedule hereto and.
w

ich relates to the Undertaking, Industry, Trade or Oc-

cupation referred to in the heading to this notice; shall be | -

binding, with effect from 13 December 1984 and for the

period ending 12 December. 1986, upon the employers® |

organisations and the trade union which entered into the

said Agreement and upon the employers and employees |

-who are members of the said organisations or union; and

' (b) in terms of section 48 (1) (b) of the said Act, de-
clare that the provisions of the said Agreement, excluding
those contained in clause 1 (1) (a), shall be binding, with
effect from 13 December 1984 and for the period ending
12 December 1986, upon all employers and employees,
other than those referred to in paragraph (a) of this notice,
who are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified in
clause I of the said Agreement. v

P. T. C. DU PLESSIS, Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
_ . (CAPE) ;
AGREEMENT S

in accordance with the provisions of the Labour Relations Act, 1956, iade
and entered into by and between the ;

Cape Clothing Manufactirers’ Associstion
) " and the 4
Cape Knitting Industry Association |

* (hereinafter referred to as the *‘employers’" or the ‘‘employers’ organisa-
tions™"), of the one part, and the . : T g ;

5.

1

273—A

7 December 1984

No. R. 2668

DEPARTEMENT VAN MANNEKRAG
' - 7 Desember 1984
WET OP ARBEIDSVERHOUDINGE, 1956

; KLERASIENYWERHEID, KAAP. —WYSIGING IVAN

is; en

HOOFOOREENKOMS
Ek, Pieter Theunis Chiristiaan du Plessis, Minister van

Mannekrag, verklaar hierby—-

' (a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die Oor-
eenkoms wat in die Bylae hiervan verskyn en betrekking
het op die Ondememing, Nywerheid, Bedryf of Beroep
in die opskrif by hierdie kennisgewing vermeld, met in-
gang van 13 Desember 1984 en vir die tydperk wat op 12
Desember 1986 eindig, bindend is vir die werkgewersor-
ganisasies en die vakvereniging wat genoemde Ooreen-
koms aangegaan het en vir die werkgewers en werkne-
mers wat lede van genoemde organisasies of vereniging

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die l:nalzu.‘r.iligntgts1 van genoemde Ooreenkoms, vitgesonderd
dié vervat in klousule 1 (1) (a), met ingang van 13 De-
sember 1984 en vir die tydperk wat op 12 Desember 1986
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie kennis-

wing wat betrokke is by of in diens is in genoemde
g:ndcmeming, Nywerheid, Bedryf of Beroep in die ge-
biede in klousule 1 van genoemde Qoreenkoms gespesifi-
seer. -

P. T. C. DU PLESSIS, Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

' OOREENKOMS _
gevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange-

gaan tussen die

Cape Clothing Manufacturers’ Association
) en die
Cape’ Knitting Industry Association

(hierna die “‘werkgewers’’ of die ‘‘werkgewersorganisasies’’ genoem),
aan die een kant, en die A :

9523—1
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Garment Workers’ Uniion of the Western Province

(hereinafter referred to as the “mﬂoyecs” or the *‘trade union’*), of the
other part,

being the partics 1o the Industrial Council for the Clothing Industry (Cape),
to amend the Main Agreement published under Government Notice R..

1373 of 1 July 1983, as amended and extended b{v Government Notices R.
2658 of 2 December 1933, R. 1260 of 22 June 1984, R. 1553 of 27 July
1984 and R. 2433 of 9 November 1984.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Clothing Indus-
try—
(a) by the employers and the employees who are members of the
employers’ organisaiions and the trade union respectively;

(b in the Magisterial Districts of —

(i) The Cape, Simon’s Town, Geodwood, Bellville, Somerset West,
Strand and Worcester by employers and employees who are engaged or
employed on the operations referred to in paragraphs (a) and/or }of the
definifion of *“Clothing Industry” in clause 3 of the Agreement pub-
lished under Government Notice R. 540 of 23 March 1979;

(i) Wynberg by employers and employees who are engaged or em-
ployed on the operations referred to in paragraphs (a) and/or (b} and/or
(c) of the definition of *‘Clothing Industty’" in clause 3 of the Agreement
published under Government Notice R. 540 of 23 March 1979; and

(iif) Malmesbury by employers and employees who are engaged or
employed on the operations referred to in paragraphs (a) (excluding belts
made from leather or synthetic material) and/or (b) of the definition of
“*Clothing Indusiry’” in clause 3 of the Agreement published under
Government Notice R. 540 of 23 March 1979.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall— :

{a) ouly apply in respect of empioyees for whom wages are prescribed
in this Agreement;

(b) not apply to employees and working directors whose wages are
more than—

R® 112 per annum for the period up to 12 December 1935; and
R9 152 per annum for the period from 13 December 1985;

(c) not apply to employers and employees engaged or employed in the

Knitting Division.
. 2. CLAUSE 3.—DEFINITIONS
(1) Insert the following in the definition of ‘'experience’”;

*(5) in relation to clothing technicians, the total period or periods of
employment which such empivyees have had as clothing technicians;’".

(2) Substitute the following for item (7) under the definition of “Grade
A employee™”:

*(7) ‘pleating machine setter’ means an employee who sets an automatic
pleating machine;"". : ;

(3) In item (11) under the definition of *'‘Grade A employee”, delete
**(k) screen printing by hand."". .

(4) Substitute the following for item (25) under the definition of *‘Grade
B employee™”:

*4(25) 'fabric inspector’ means an employee who measures fabric and
operates an inspection machine;’”.

¢5) In item (34) under the definition of **Grade B employee’’, insert the
words “‘and who may screen print by hand’" after the words “screen
printer””.

(6) Substitute the following for item (9) under the definition of “‘Grade
C employee'":

“4(9) ‘cleaner’ means an employee engaged in cutting or trimming off
loose ends of cotton or cloth lefi on garments or parts of garments or
embroidery by previous operators;”. i

(7) Substitute the following for the definition of ‘‘hourly rate” or
**houtly wage™:

“*hourly rate’ or ‘hourly wage’ means the weekly wage prescribed in
clause 4 (1), divided by—

60, in the case of a watchman or caretaker;
46, in the case of a boiler attendant;
42'/,, in the case of al! other employees;”".

Garment Workers’ Union of the Western Province

(hierna die ‘‘werknemers” of die ‘‘vakvereniging” genoem), aan die
ander kant,.

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap),

om die Hoofooreenkoms gepubliseer by Goewermeniskennisgewing
R. 1373 van 1 Julie 1983, soos gewysig en verleng by Goewermenisken-
nisgewings R. 2658 van 2 Desember 1983, R. 1260 van 22 Junie 1984,
R. 1553 van 27 Julie 1984 en R. 2433 van 9 November 1934, te wysig.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom
word— '

(a) deur die werkgewers en die werknemers wat lede van onderskeide-
lik die werkgewersorganisasies en die vakvereniging is;

(b) in die landdrosdistrikte—

(i) Die Kaap, Simonstad, Goodwood, Bellvilie, Somerset-Wes,
Strand en Worcester deur werkgewers en werknemers wat onderskeide-
lik betrokke is by of deelneem aan die werksaamhede bedoel in para-
grawe (a) en/of (b) van die omskrywing van ““Klerasienywerheid”’ in
klousule 3 van die Oorcenkoms gepubliseer by Goewermentskennis-
gewing R. 540 van 23 Maart 1979;

(ii) Wynberg deur werkgewers en werknemers wat onderskeidelik
betrokke is by of deelnzem aan die werksaamhede bedoel in paragrawe
(a) enfof (b) en/of (¢) van die omskrywing van “Klerasienywerheid'" in
klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennis-
gewing R, 540 van 23 Maart 1979,

(iii) Malmesbury deur werkgewers en werknemers wai onderskeidelik
betrokke is by of deelneem zan die werksaamhede bedoel in paragraaf
(a) (uitgesonderd lyfbande wat van leer of van sintetiese materizal ge-
maak word) en/of (b) van die omskrywing van die *Klerasienywerheid”’
in klousule 3 van die Qoreenkoms gepubliseer by Goewermentskennis-
gewing R. 540 van 23 Maart 1979.

(2) Ondanks subklousule (1), is hierdie Qoreenkoms-—

(a) slegs van toepassing op werknemers vir wie lone in hierdie Oor-
eenkoms voorgeskryf word;

(b) nie van toepassing op werknemers en werkende direkteure wie se '
lone meer as—

R8 112 per jaar vir die tydperk tot 12 Desember 1985; en

R9 152 per jaar vir die tydperk vanaf 13 Desember 1985,
bedra nie;

(c) nie van toepassing op werkgewers en werknemers wat betrokke is
by of in diens is in die Brei-afdeling nie. .

2. KLOUSULE 3.—~WOORDOMSKRYWING

(1) Voeg die volgende by in die omskrywing van *‘ondervinding’ L
“(5) ten opsigte van Klerasietegnici, die totale tydperk of tydperke wat

sodanige werknemers as klerasietegnici werksaam was;™".

(2) Vervang item (7) onder die omskrywing van *‘werknemer graad A"’
deur die volgende:

“(7) ‘piooimasjiensteller’, "n werknemer wat 'n outomatiese plooima-
sjien stel;”". )

(3) In item (11), onder die omskrywing van ‘‘werknemer graad A™,
skrap (k) met die hand skermdruk™".

(4) Vervang item (25) onder di¢ omskrywing van “*werknemer graad B"
deur die volgende: :

*(25) ‘materiaalinspekteur’, 'n werknemer wat materiaal meet en 'n
inspeksiemasjien bedien;™".

(5) Voeg die woorde ‘‘en mert die hand skermdruk;’® in na die woord
“‘help’” in item (34), onder die omskrywing van **werkunemer graad B"',

(6) Vervang item (9) onder die omskrywing van “werknemer graad C**
deur die volgende:

(9} ‘skoonknipper’ 'n werknemer wat garing- of materiaalrafels wat
deur vorige werkers daar gelaat is, van kledingstukke of dele van

‘kledingstukke of borduurwerk afsny of afknip;™.

(7) Vervang die omskrywing van *‘uurloon’* deur die volgende:

** ‘gurloon’ die weekloon in klousule 4 (1) voorgeskryf, gedeel deur—
60, in die geval van 'n wag of opsigter;
46, in die geval van 'n ketelbediener;
42'%, in die geval van alle ander werknemers;”".
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3. CLAUSE 4.—WAGES = = " 3. KLOUSULE 4,—LONE

(1) Substitute the following for subclause (L) oy (1) Vervang subklousule (1) deur die volgende:

(1) The minimum wages that shall be paid to and ampted by the (1) Die minimum lone wat betaal moet word aan en aangenéem mag
undermentioned classes of employees shall be as follows; | word deur ondergenoemde klasse werknemers is soos volg:

' | From  From From
. 13/12/84 1/7/85 13/12/85 From
i A j o - o~ to 1/7/86
£ 30/6/85 12/12/85° | 30/6/86
; Per week . Per week Per week Per week
g ‘ R R R R
PART A i E ? | '
Cutting Department: ' § .
Head cutter........ccoeeeiennne bl s (ORI P PO T D vigek ' 148,00 156,00 - 167,00 176,00
Pamm ] T # " ' i =5l
(8) Qualified iocsiunimmis i L 148,00 156,00 © 167,00 176,00
(b) Learner: : i Y _ g
First year : # g : ] . % i
First six months of experience.........cc.cevrvieueanne el vvrereene | 50,00 55,00 60,00 © 65,00
Second six months of expenence ..................... T e 1 62,20 67,60 73,40 - 78,90
Second year ' oy T ) 3
Fwstsuxmonﬂisofexpenenoc‘...........‘.....‘.; ..... A - sosed | o T450 80,20 86,80 92,80
Second six months of experience ............oeune 86,70 - 92,90 100,10 106,60
Third year o i b= N Pl -
First six months of experience................... i .' ‘‘‘‘‘ e 99,00 105,50 113,50 120,50
Second six months Of €XPEHENCE ...ivvvveevvvnnteadinniiinne i ——— S| 11L,20, 118,10 126,90 134,40
Fourth year i ’ . ) 5
' First six months of experieace...........ovv.u. TR SO T et 123,50 130,70 140,30 | 148,30
Second six months of experience : 135,70 143,40 153,70 162, 20
Thereafter, the wage specified in (@), de. ..ol o 148,00 156,60 | 167,00 176,00
Pattern grader: : { “ O _ o ;
(a) Qualified ........cooovviennrnnn BUSTOTR s s — s L - 117,00 124,00 132,00 139,00 -
(b) Leamer; : A . )
First year ;
Firsts:xrmnthsofe FENCE. .+ vvvaererieerereriivnnnns L _ 50,00 55,00 60,00 65,00
Second six moniths of experience ............... IR TN 17 A : 58.40 ' 63,60 69,00 74,20
" Second year ; N :
First six m(mths of expencnce ........... " i 166,80 - 72,30 78,00 - 83,50
Second six months of eXperience .........cociiieriiiiidiiini e 75,10 80,90 . 87,00 92,70
Third year o B - '
First six months of experience. .......c.veeeesiuennst e s S 83,50 89,50 96,00 102,00
Second six months of eXPErience .......o.ovevueviveenns IR 91,90 98,10 105,00 111,20
Fourth year T . . s g .
First six monmsofexpenenoe..‘;‘..‘.‘.........‘......,,...'; ...... 1 — faraes 100,30 .. 106,80 . 114,00 120,50
Second six months of experience ...........oovenn, J " 108,70 115,40 123.00 129,76
Thereafter, the wage specified in (@), i.e. .oovvvvininidonnnienniiiiinnn 117,00 12400 . |- 132,00 139,00
Cutter, lay-maker: _ b w : . -
(a) Qualified.........c.cvvvverannnn. osmsmsnasant T ] ............... Zotild S 112,00 0 . 119,00 127,00 134,00
(b) Learner: R S - .
First year _ ' I _ BT . \ ) it ! .
First six months of eXPerience. ......ooiviiiiin vt aani e 42,00 44,00 46,00 © 48,00
Seoondsixmmhsofexperieme.........................a‘......“....‘.‘.‘...A.‘ 30,70 1. 5340 56,10 58,70
Second year ) : '
First six months of eXperience. .........coovvviveninis i 59,50 62,80 66,30 69,50
- Second six months of experience B | 68,20 72,10 76,40 80,20
Third year : C
" First six months of experience.......... ! o T 71000 | 81,50 86,50 91,00
Second six months of experience 85,70 90,90 96,60 101,70
Fourth year :
First six months of experience 94,50 100,30 - 106,80 112,50
Second six months of experience 103,20 109,70 116,30 123,20
Thereafter, the wage specified in(a), i.e. ..ccoooviiniinniniinnienninn, o 112,00 . 119,00 127,00 134,00
Interlining cutter, trimmer, leather cutiter and tie cutter: 2 ) b o
(@) Qualified ........cooevveies i e sy T oo | . 17,00 . 81,00 . 86,00 91,00
(b) Learner: A Joosms L, e -
First year : }
First six months of eXperience............c...couvvivcvencnes L W L 42,00 . 44,00 46,00 48,00
Second six months Of €XPEHIECE .......ovvvciriiiiis s 46,40 48,60 51,00 53,40
Second year : } . _
First six months of experience.......... T 750,80 53,30 56,00 58,80
Second six months of experience e 55,10 57,90 61,00 64,10
Third vear
First six months of experience.................. L : : 59,50 62,50 66,00 69,50
Second six months of experience 63,90 67,10 ) 71,00 74,90
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'From' From ,
13/12/84 13/12/85 From
to to 1/7/86
30/6/85 30/6/86
Per week Per week Per week
R R R
PART A
Fourth year
First six months of EXPEIIENCE. ... iavvviriarsinrrnrresrtssnsesnnanns eerrerenens 68,30 6,00 80,30
Second six months of experience ........... ‘?2 70 81,00 85,70
Thereafter, the wage specified in (a), L. ..o, 77 ,00 ,00 91,00
(c) If advanced to learner cutter:
First six months from date of advancement...........coevrreviriiaiivianiininnan 81,00 90,00 95,00
Second six months from date of advancement 96,50 108,50 114,50
Thereafter, the wage specified for a qualified cutter, i.€. ........ociiianinnn, 112,00 127 00 134,00
Layer-up: ' '
(2) Qualified ............. e A Ty e 56,50 £ 64,50 69,00
(b) Learner:
First year i
First six months of experience...... 42,00 44,00 ) 48,00
Second six months of experience 44,90 47,20 49,70 52,20
Second year
First six months of experience.................. R R S A 47,80 50,40 53,40 56,40
Second six MONthS 0f BXPEIIENCE .....vvveiiiiiiiiiiiiinire v 50,70 53,60 57,10 60,60
Third year ;
First six months of Xperience. ........pavuimrfunrmimiiieniieniiniinaine e 53,60 60,80 64,80
Thereafter, the wage specified in(a), i.e. ...oooiiiiiiiininnnnns B — 56,50 64,50 69,00
(c) If advanced to learner cutter: :
First six months from date of advancement........ 56,50 64,50 69,00
Second six months from date of advancement .... 70,40 80,10 85,
Third six months from date of advancement ............... 84,30 95,80 101,50
Fourth six months from date of advancement .. - 98,10 111,40 117,70
Thereafter, the wage specified for qualified CUMET, 1.6 +vrverrersesesecoesennens 112,00 127,00 134,00
(d) If advanced to learner interlining cutter, trimmer, leather cutter or tie cuiter: oo
First six months from date of advancement. . .......c.ooiiiiiinnnininnsiinne, 56,50 64,50 69,00
Second six months from date of advancement ...........oocviniriiiinnn 66,70 75,20 80,00
Thereafter, the wage specified for qualified interlining cutter, trimmer, 77,00 86, 91,00
leather cutter and tie cutter, i.e.
(e) If advanced to fitter-up:
First six months from date of advancement..........cooverrinmininiininninnn, 56,50 60,00 64,50 69,00
Secend six months from date of advancement 62,80 66,60 71,40 76,00
Third six months from date of advancement ......... 69,10 73,20 78,30 83,00
Fourth six months from date of advancement .. 75 ,40 79,80 85,20 90,00
Fifth six months from date of advancement .... 81,70 86,40 92,10 97,00
Thereafter, the wage specified for a fitter-up under *‘Grade A employee™’, 88,00 93,00 99,00 104,00
ie.
Clicker: ~
(@) QUARE .1 couersisemsmesmmmsinsnminsammssssrssisarsnsnassars basaeas peinsraririi 79,00 89,00 94,00
(b) Learner: - _
First year of EXPeriETiCe .....ouvoivurmmrmrerertnernosinitiisiainsinsssssrs s ssass 42,00 46,00 48,00
Second year Of eXPerience ........coovviiniiinnnns : 51,20 56,70 59,50
Third year of experience ............o.oeevnee A R RSN 60,50 67,50 ,00
Fourth year
. First six months of EXPErience. . ...oovieiviririmerersninenneme 69,70 78, 82,50
Thereafter,thewagcspemﬁedm(a),le 79,00 89,00 94,00
Tracer: .
(a) Qualified ......... PRSP OPL: e 72,50 82,00 86,00
(b) Learner:
First year
First six months of experience........... 42,00 46,00 48,00
Second six months of experience 47,10 52,00 54,30
Second year
First siX months of eXPErenCe. ...o.vvvrivriiiiriiierrrecrssir e 52,20 58,00 60,70
Second six months of EXPErienCe ......veviverererrrreisinien 57, 64,00 67,00
Third year _
First six months of eXPerience. . .......covviviiiinrieiii e P 62,30 66,00 70,00 73,30
Secondsmmcnthsofexpenence.;.‘..M.‘..........m.,.”. 67,40 71,50 76,00 79,60
Thereafter, the wage specified in (a), i.e. 72,50 77,00 82,00 86,00
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. From * From From
o 13/12/84 1/7/85 13/12/85 From
i ; to 0 to 1/7/86
i 30/6/85 12/12/85 30/6/86
| Perweek | Perweek Per week Per week
i R R R R
: PARTB j '
Factory operatives: _
Clothing machine machanic: __ Cd o
(2) Qualified ...ooooiiiiieiniininiiiice s eeeieiaianans ..... 148,00 156,00 167,00 176,00
(b) Learner; I '

_ First year : ; o
First six months of experience............. O SO 50,00 55,00 60,00 65,00
Second six months of experience .................. 62,20 67,60 73,40 78,90

Second year ' o f :
First $ix months of experience...............ccorvvsivnrns 74,50 80,20 86,80 92,00
Second six months of experience 86,70 92,90 110,00 106,60

Third year ; i
First six months of experience......... UL FTR . N SR 99,00 105,50 113,50 120,
Secondsixmonthsofcxperience-........;-.”....'.‘...;f ........... S . 111,20 118,10 126,90 134,

Fourth year ' J
First six months of expérience................., W R e 123,50 130,70 140,30 148,30
8econd six months of experience ......., W 1 i 135,70 143,40 153,70 162,20

' Thereafter, the wage specified in (a), i.e. 148, 156,00 167,00 176,00
Clothing technician: -~
(a) Qualified ................. A TR ., ....................... e | 148,00 156,00 167,00 176,00
(b) Learner: ] o

* First year . . o

First six months of experience.................... - 50,00 55,00 60,00 65,00
six months of experience 62,20 67,60 73,40 78,90

Second year : '

First six months of experience................... i PSR ) . 74,50 80,20 86,80 92,80
Second six months of experience 86,70 92,90 110,00 106,60
Third year i ) E : :
First six months of experience............. SR . A M 99,00 105,50 113,50 -120,50
Second six months ofexperience......‘._.._......._ ...... S — S T i 111,20 118,10 126,90 134,40
. Fourth year ! LoE .
“First six months of experience................ RN 123,50 130,70 140,30 . 148;30
" Second six months of experience .. 135,70 143,40 153,70 162,20
_ Thereafter, the wage specified in (a), i.e. ............. 1 e -148,00 156,00 167,00 176,00
Grade A employee: o ' o
(a) Qualified ...........ccvreinannn. SO OPOOUONR S S -4 - 88,00 93,00 99,00 104,00
(b) Learper;

First year _ " ;

First six months of experience....................... 42,00 44,00 46,00 48,00
Second six months of experience 48,60 51,00 53,60 56,00

Second year - ; _

First six months of experience........................ 55,10 58,00 61,10 64,00
Second six months of experience .................... S - 61,70 65,00 68,70 72,00 -

Third year : , ;

. :First six months of experience...........c........i... 68,30 72,00 76,30 80,00
Second six months of experience 74,80 79,00 83,80 88.00
Fourth year _ i :
First six months of experience........................ 5 81,40 86,00 91,40 96,00
Thereafter, the wage specified in (a), ie. . 88,00 93,00 99,00 104,00
Grade B employee: L
(a) Quaiified ......... e e mns e aive " — v 64,00 67,00 72,00 77,00
(b) Learner: ' '
First year T :
. i
Flrstsixmomhsofexperienoe............._......‘..........f.......................' 42,00 44,00 46,00 48,00
Second six months of experience ................... P D 46,40 48,60 51,20 53,80

Second year ; _ -‘ :

First six months of experience........ 50,80 53200 || 56,40 59,60
Second six months of EXPETIENCE 1.vvvviinvvnriann. ; - 55,20 57,80 61,60 65,40
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From From From
13/12/84 1/7/85 13/12/85 From
to to to 1/7/86
30/6/85 12/12/85 30/6/86
Per week Per week Per week Per week
R R R R
PART B
Third year
First six months of experience.......... SR P e 59,60 62,40 66,80 71,20
Thereafter, the wage specified in (a), i.e. .............. iR crenssssesarees - 64,00 67,00 72,00 77,00
{¢) If advanced to Grade A employee: ;
First six months from date of advancement.........coiveeinimranivinnrenimealind 64,00 67,00 72,00 77,00
Second six months from date of advancement ...... SR D 72,00 75,70 51,00 86,00
Third six months from date of advapcement ........vvererearaiiiiiimmmimaien 80,00 84,30 90,00 95,00
Thereafter, the wage specified for a qualified Grade A employee, i.e.......... 88,00 93,00 99,00 104,00
(dy If advanced to learner supervisor: . : '
First six months from date of advancement... 64,00 67,00 72,00 77,60
Second six inenths from date of advancement 76,50 81,00 92,00
Thereafver, the wage specified for a qualified supervisor, L.e.....coonrivnneers 86,00 ,00 101,00 107,00
(e) If advanced from set leader to learner supervisor:
First six months from date of advancement.......c.oceeriiienassnnes ot 68,00 71,00 76,00 81,00
Second six months from date of advancement .........o.eccairvriniimiian 78,50 83,00 88,50 94,00
Thereafter, the wage specified for a qualified supervisor, i.€....ccoooevvieeennn 89,00 95,00 101,00 107,00
Grade C employee:
(2) Qualified ............... A 53,00 56,50 60,50 64,50
(b) Learner:
First year
First six months of eXperience. ......ovvvevrmeininsrinnns S ) 42,00 - 44,00 46,00 48,00
Second 5ix months of eXPerience ......covvvririiii s 44,20 46,50 48,50 51,30
Second year ) C ’
First siX months of EXPErIENCE. . oiviiiiiiiriesse e rerirsisnss i 46,40 49,00 51,80 54,60
Second six months of experience ......oovvieinen T ————— 48,60 51,50 54,70 57,90
Third year ;
First six months 0f eXPEHiENCe. ... o ioveiminiiiiniinnis s 50,80 54,00 57,60 61,20
Thereafter, the wage specified in (a), L. «ovveriiiiiiiiiininn 53,00 56,5 60,50 64,50
{¢) 1f advanced to Grade B employes:
First six months from date of advancemsnt........oveae iy 53,00 56,50 60,50 64,50
Second six months from date of advancement ........ccoienniiinnnn 58.50 61,80 66,30 70,80
Thereafter, the wage specified for a qualified Grade B employee, i.e.......... 64,00 €7,00 72,00 77,00
Under-presser, blocker: '
(a) Qualified ............ ——— S ctasmrsnasesisrsnasenasanannes 56,50 60,00 64,50 69,00
(b) Learner: .
First year
First six months of experience..........coevenennn Visasensisl TP 42,00 44,00 46,00 48,00
Second six months of €XPEHENCe .....ovvirreierierii 44,40 46,70 49,10 51,50
Second year )
First six months of eXperience. ....ivu e veieriiimnriiniiiesasmanii 46,80 49,30 52,20 55,00
Second six months of experience 49,30 52,00 55,20 58,50
Third year
First six months of eXPerience. .. ..coeeeiiraemrernrirronionimmsnniinaaars 51,70, 54,70 58,30 62,00
Second six months of experience ...... = 54,10 57,30 61,40 65,50
Thereafter, the wage specified in (2), 1.6, ..coovvveereiiiiiiini. 56,50 60,00 64,50 69,00
(c) If advanced to learner presser: o
First six months from date of AdVANCEMENL. ....c..veerervemiinnisssnresirissins 56,50 60,00 64,50 69,00
Second six months from date of advancement 72,20 76,50 81,70 86,50
Thereafter, the wage specified for a qualified Grade A employee, i.e.......... 88,00 93,00 99,00 104,00
PART.-C
Clerical employees:
Clerk: :
First year of experience ........ oo e S 50, 55,00 60,00 65,00
Second Year OF BXPErIBNCE ...vvavsrsseeseiirnisiissimssssate bt 62,10 67,40 72,60 77,70
Third yEar Of EKPETIENCE ... veevserssasrsesersnanssipssssinssssssesansrss s siens 74,30 79,80 85,30 90,50
Fourth g:ar OF EXPEHIBICE ...vvvrvreseireecinsreins st 86,40 92,10 97,90 103,20
TREEEATIET .o esevesseeraasasarsasrasimserstsnanrsbrssaisaamnbns i ba s na s s s i sn e 98.50 104,50 110,50 116,00
Factory clerk:
First year of experience ............ v A TR R 42,00 44,00 46,00 48,00
Second year of experience " 48,20 50.70 53,20 36,00
Third year of experience ....... 54,50 57.50 60,50 64,00
Fourth year of experience....... 60,70 64,20 67,70 72,00
Theri;ager O IRt SR 67,00 71,00 75,00 80,00




(a) Gekwahﬂseer .......

112,00

119,00
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From ' From From
13/12/84 1/7/85 13/12/85 From
to . to to 1/7/86
: 30/6/85 12/12/85 30/6/86
: Per week Per week Per week Per week
. 1 R R R R
PART.D '
General: ‘ s
Boiler attendant .............. Hirverrassssssssanesnnrnnan P BT SRR 58,00. 62,00 66,00 70,00 .
Despatch packer... A ——— 62,00 66,00 . 70,00 75,00
General WOIKET ..vvieevereiiirieeeeeeessrnrsrereesinnaes 52,50 56,00 60,00 64,00
LAbOUTEE. ...ttt e e s e s vt e e e s e s ansaeseesaeessvessnnes 4,50 58,50 - 62,50 66,50
Motor vehicle driver of a vehicle, the unladen mass of which together with the 4
unladen mass of any trailer or trailers drawn by such vehicle—
'(a) doesnotexceed 1 360KE ...ccvecvuiiirniiinniiaeiiens oo sseesieestaeesneesenenns 62,00 66,00 70,00 75,00
(b) exceeds 1 360 kgbutnot2 720Kg .....oiveeereand v, 67,00 71,00 75,00 30,00
() ex0eeds 2 TI0KE. 1viiinuiiiisiivinnivensinnmirsrintsssivmmnsernenrars voennameresesnens 85,00 90,50 96,00 101,50
Supervisor, quality controller and instructor: : _ : :
@) Qualified ..ol aisaas S s ranes 89,00 95,00 101,00 167,00
_ (b) Learner: . -
"= First six months of experience. ......................... O i srmormnomaenernss 64,00 67,00 72,00 77,00
Second six months of experience ........... 76,50 81,00 50 92,00
. Thereafier, the wage specified in (a), i.e. .....c.veuee.. 89,00 . 95,00 101,00 107,00
Traveller S AIIVET. ..ot e e e e e e e 67,00 71,00 75,00 80,00
Watchman or Caretaker. .......c.uvieiiiiireeeiiries e ieeieesesre e s eeeeescns e e sseressen 72,00 76,00 80,50 85,00™".
Vanaf Vanaf  Vanaf
13/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86
30/6/85 12/12/85 30/6/86
Per week Per week. Per week Per week
. R "R R R
DEEL -A
Snyafdeling: _ .
T HOOISIYEL: iviiiisiiisi aiinisinneshnme smesnansesms s snsemneess NS — R 148,00 - 156,00 167,00 176,00
Patroonmaker: f
(a) Gekwalifiseer,.............coovvviiivinninennn, A SR - VO S 148,00 156,00 167,00 - 176,00
(b) Leerling: . ;o . ' - '
Eerste jaar '
50,00 55,00 60,00 . 65,00
62,20 67,60 73,40 78,90
74,50 80,20 86,80 92,80
86,70 92,90 100,10 106,60
Derde jagr . i _ o
‘Eerste ses maande ondervinding .......... E— T — 99,00 105,50 113,50 120,50
Tweede ses maande ondervinding ....... TR FERR e T b e 111,20 118,10 . 126,90 134,40
Vierde jaar - : . . '
Eerste ses maande ondervinding ............oovvuvvieviiereeviiieeeesieiesien 123,50 130,70 140,30 148,30
Tweede ses maande ondervinding........ 135,70 . 143,40 153,70 162,20
Daarna, die loon voorgeskryfin (a), d.W.8. ....ocovvvviverereerisrnininn, i 148,00 . 156,00 167,00 176,00
Patroongradeerder: ' : }
(8) GekwalifiSeer..........cersidirernirrcrsiiiieeseaeesn, st S i 1 117,00 124,00 132,00 139,00
(b) Leerling: '
Eerste jaar . ) 2
Eerste ses maande ondervinding ...........ooveeeveisiieeesiireeiiiesesions 50,00 55,00 60,00 65,00
‘Tweede ses maande ondervinding ............. N R R e : 58,40 63,60 69,00 74,20
Tweede jaar )
Eerste ses maande ondervinding ..........c.veeeeeevvereveeeeeeessessss oo - 66,80 72,30 78,00 83,50
Tweede ses maande ondervinding ...............oeiivvvsinnns T i 75,10 80,90 87.00 92,70
Derde jaar ' _ _ '
Eerste ses maande ondervinding ...................... R A i 83,50 " 89,50 96,00 102,00
Tweede ses maande ondervinding .. .....coocvvevvsreinnesisiieessisrsnnsiess 91,90 98,10 105,00 111,20
Vierde jaar _ : ;g . ’
Eerste ses maande ondervinding....................... S e — 100,30 106,80 114,00 120,50
Tweede ses maande ondervinding................. 108,70 115,40 123,00 129,70
IDaama, die loon voorgeskryf in Fa_),_ d.w.s, 117,00 124,00 132,00 139,00
Snyer, snylaagpatroonopléer: .
127,00 . 134,00
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Vanaf Vanaf " Vanaf s
-13/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86
30/6/85 12/12/85 |- 30/6/86
Per week Per week Per week Per week
"R . R R R
DEEL A
{(b) Leerling: ' y

Eerste jaar .

Eerste ses maande ondervinding ......c.covvvveienssnesseesssssseenes SR 42,00 44,00 46,00 48,00
Tweede ses maande ondervinding ........veeeevevaeinnnnneanrennneesien. 50,70 53,40 56,10 58,70

Tweede jaar N
Eersté ses maande ondervinding .........ocoviiiieininmninnnenen. TP 59,50 62,80 66,30 69,50
Tweede ses maande ondervinding .......... RO NN Voo 68,20 © 72,10 76,40 80,20

Derde jaar . .

Eerste ses maande ondervinding ......... e S R 00 81,50 . 86,50 91,00
Tweede ses maande ondervinding .........ccvvvieereeiminimnnii 85,70 .90 96,60 101,70
© Vierde jaar ' : ' .
Eerste ses maande ondervinding .........oooiviiieinieniin, 94,50 100,30 106,80 112,50
Tweede ses maande ondervinding . 3 103,20 109,70 116,90 123,20
Daarna, die loon voorgeskryfin (a), d.W.8. . ooooeveininnannrnieniine 112,00 119,00 127,00 134,00
Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer: ) ) : ’
(2) GekWalIfISEET. ... ecirrrerarririreerirne s e s et bna st SR 77,00 81,00 86,00 91,00
(b) Leerling: ' '

Eerste jaar _
Eerste ses maande ondervinding .......... R SR : 42,00 44,00 46,00 48,00
Tweede ses maande ondervinding ..........oiviivieiniiprreran i, 46,40 48,60 51,00 53,40

Tweede jaar _ ' _

Eerste ses maande ondervinding .........coooeiniens R ST R TS 50,80 53,30 56,00 _ 58,80
Tweede ses maande ondervinding ........ooooveiiiiiciiinnnnnnns e R 55,10 57.90 61,00 64,10

Derde jaar i . _ _ _

Ferste ses maande ORdervinding ......«c.tvueeuesiiaraneeimsnsisiasionsnnes 59,50 62,50 66,00 69,50
Tweede ses maande ondervinding ....... SR AT 63,90 67,10 71,00 74,90

Vierde jaar . ' B
Ferste ses maande ondervinding ........ccocvvnnicvininnnn e 68,30 71,80 76,00 80,30
Tweede ses maande ondervinding ...........c.. 72,70 76,40 81,00 . 83,70
Daarna, die loon voorgeskryfinnfa), Wi S IR AETIe _ 77,00 81,00 86,00 91,00

(c) Indien bevorder tot leerlingsnyer: } .

Eerste ses maande na datum van bevordering-.... 81,00 85,00 90,00 95,00

Tweede ses maande na datum van bevordering ... ; 96,50 102,00 - 108,50 114,50

Daarna, die loon vir 'n gekwalifiseerde snyer voorgeskryf, d.w.s...........o.. 112,00 119,00 127,00 134,00

Laagopléer: '
(a) Gekwalifiseer.........coooaivimnmencnnnnenians P PP RIRS 56,50 60,00 64,50 69,00
{b) Leerling: ' 4 -

Eerste jaar _ _ _ "
Ferste ses maande ondervinding ......... FRCnT S AR 42,00 44,00 46,00 48,00
Tweede ses maande ondervinding ......... L e e 44,90 47,20 49,70 52,20

Tweede jaar _ - : . -

Eerste ses maande ondervinding ........cccoooinminnnes T 47,80 50,40 53,40 - 56,40
Tweede ses maande ondervinding ..... . I 50,70 53,60 57,10 60,60

Derde jaar ! i :

Ferste ses maande ondervinding .........cooiiiirermmmiinre 53,60 56,80 60,80 64,80
Daarna, die loon voorgeskryf in (a), d.W.s. ..o 56,50 60,00 64,50 69,00
(c) Indien bevorder tot leerlingsnyer: .

Eerste ses maande na datum van bevordering.......... 56,50 60,00 64,50 . 69,00

Tweede ses maande na datam van bevordering .. 70,40 74,70 80,10 85,20

Derde ses maande na datum van bevordering ....... 84,30 89,50 95,80 101,50

Vierde ses maande na datum van bevordering ........ocoeeriereeaen 98,10 104,20 111,40 117,70

Daarna, die loon vir *n gekwalifiseerde snyer voorgeskryf, d.w.s. ..o 112,00 119,00 127,00 134,00

(d) Indien bevorder tot leerlingtussenvoeringsnywer, -voeringwerker, -leersnyer
“en -dassnyer: ]

Eerste ses maande na datum van bevordering...... 56,50 60,00 64,50 69,00

Tweede ses maande na datum van bevordering. ..... 66,70 70,50 75,20 80,00

Daarna, die loon voorgeskryf vir 'n gekwalifiseerde tussenvoeringsnyer, 17,00 81,00 . 86,00 91,00

: voeringswerker, leersnyer en dassnyer, d.w.s.
(e) Indien bevorder tot saampasser: ; -

Eerste ses maande na datum Van BEVORJering............ooo-wivsss: S 56,50 60,00 64,50 69,00

Tweede ses maande na datum van bevordering .. s 62,80 66,60 71,40 76,00

Derde ses maande na datum van bevordering ... e 69,10 73,20 78,30 83,00

Vierde ses maande na datum van bevordering .......c.oovvivenenininniiinnrananen 75,40 79,80 85,20 - 90,00

Vyfde ses maande na datum van bevordering.......coocrnrreeeireiniinsinsnenseas 81,70 86,40 92,10 97,00

Daana, die Joon vir *n saampasser voorgeskryf, onder ““werknemers graad 88,00 93,00 99,00 104,00
A7, dws. . Fa i

Perssnyer: . _
(a) Gekwalifiseer........coorvieens ey F—v S i 79,00 83,50 89,00 94,00
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Vanaf Vanaf Vanaf
13/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86
; 30/6/85 12/12/85 30/6/86
Per week Per week Per week Per week
R R R
DEEL A
(b) Lzerhng .
Eerste ses jaar ondewmdmg ....................................................... 42,00 44,00 46,00 48,00
Tweede jaar ondervinding .......... s ; 51,20 53,90 56,70 59,50
Derde jaar ondervinding ...... 60,50 63,80 67,50 71,00
Vierde jaar : ¢
Eeste ses maande ondervinding ... v..oisoucsrorsssisanssissssiorsasisatonsnss 69,70 73,60 78,20 82,50
Daarna, die loon voorgeskryf in(a), dw.s. ..o.ooorivnnnnn e 79,00 83,50 89,00 94,00
Natrekker: ' '
(a) Gekwalifiseer........oooevivnvivniiiiiiininnnns R R R 72,50 77,00 82,00 86,00
(b) Leerling: :
Eerste jaar _ .
Eerste ses maande ondervinding ...........o.vvviviviiiviieniininieieiineevisenes 42,00 44,00 46,00 48,00
Tweede ses maande ondervinding ...... L G I e 47,10 49,50 52,00 54,30
Tweede jaar
Eerste ses maande ondervinding .......coooeeeiiiviiiiiinniininiiiiinen e 52,20 55,00 58,00 60,70
Tweede ses maande onclervmdmg ................................................ 57,20 60,50 64,00 67,00 -
Derde jaar )
Eerste ses maande ondervinding .............ocovviiiiiiiniiiiiiiiiiniie e, 62,30 66,00 70,00 73,30
Tweede ses maande ondervinding ............ 67,40 71,50 76,00 79,60
Daama.dieloonvoorgeskryfinéi),d.w.s.....‘.‘.‘.-‘M“.................‘..‘ 72,50 '7?00 82,00 86,00
' DEEL B
Fabriekswerkers:
Klerasiemasjienwerktuigkundige:
(a) Gekwalifiseer................ e S R e R e 148,00 156,00 167,00 176,00
(b) Leerling:
Eerste jaar - i :
Eerste ses maande ondervinding ...........ovvvviiiviviiiiiiiiiniiieeeeeeeeeeen, 50,00 55,00 60,00 65,00
Tweede ses maande ondervinding ..............ioiveivviiiiiiiiiiiiireeee e 62,00 67,60 73.40 78,90
Tweede jaar . : . )
Eerste ses maande ondervinding ........... O 74,50 80,20 86,80 92,80
Tweede ses maande ondervinding............cooeivieiiiiiiiiiiiec i eierinnenn 86,70 92,90 110,00 106,60
Derde jaar . ¥ £
Eerste ses maande ondervinding ..........oiovviinieiniiiiiniiin i 99,00 105,50 113,50 120,50
Tweede ses maande ondervinding ... st e 111,20 ° 118,10 126,90 134,40
Vierde jaar
Eerste ses maande ondervinding ..........cocoovieniiennnnnn P — - 123,50 130,70 140,30 148,30
Tweede ses maande ondervinding ................ ;i 135,70 143,40 153,70 162, 20
Daarna, die loon voorgeskryfin (), d.W.S. .oocieeiieiiiiiniiiiiiniieeeien, 148,00 156,00 167,00 176,00
Klerasietegnikus: :
L A | T T 148,00 156,00 167,00 176,00
(b) Leerling: A
Eerste jaar
Eerste ses maande ondervinding............. R T 50,00 55,00 60,00 ' 65,00
Tweede ses maande ondervinding ..........covevviiiiiiiiicirin e _6220 67,60 73,40 78,90 .
Tweede jaar
Eerstesesmaandcundemndmg 74,50 80,20 86,80 92,80
Tweede ses maande ondervmdmg .......................................... 86,70 92,90 110,00 106,60
Derde jaar :
Eerste ses maande ondervinding ..........vovuiieeiiniiiiieeinenniinniiinns 99,00 105,50 113,50 120,50
Tweede ses maande ondervinding ............. T BRI, M 111,20 118,10 126,90 134,40
Vierde jaar
Eerste ses maande ondervinding ... 123,50 130,70 140,30 148,30
Tweede ses maande ondervmdmg S 135,70 143,40 153,70 162,20
Daarna, die loon voorgeskryf in (a), dws. .. 148,00 156,00 167,00 176,00
Werknemer graad A: . . _
(a) Gekwalifiseer............ R S G S 88,00 93,00 99,00 - 104,00
(b) Leerling:
Eerste jaar
; Eerstesesmaandeondervmdmg 42,00 4400 46.00 48,00
Tweede ses maande onder\rmdmg .......................... e 48,60 51,00 53,60 56,00
Tweede jaar : 4 '
Eerste ses maande ondervinding ............oovveioecuerereeesooiiiirrinsesinns 55,10 58,00 61,10 64,00
Tweede ses maande ondervinding.............cooevvveiireviiiiieiieraennnais 61,70 65,00 68,70 72,00 -
Derde jaar :
Eerste ses maande ondervinding ..............cccocoiviiiiiiiiiiiiienn e 68,30 72,00 76,30 80,00
Tweede ses maande ondervinding ............coooooviiiiiiiiiiiiiiiiiin s 74,80 79,00 83,80 88,00

273—B
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L " Vanaf.. |  Vanaf . Vanaf . —
13/12/84 tot 1/7/85 tot 13/12/85 tot Vanaf 1/7/86
30/6/85 12/12/85 30/6/86
Per week | Per week Per week Per week
P R R R R
DEEL B
Vierde jaar : !
Eerste ses maande ondervinding ..........ooovvvmmreieiiiiinininns 81,40 86,00 91,40 96,00
Daarna, die loon voorgeskryf I(B), WS i s A 88,00 93,00 99,00 104,00
Werknemer graad B:
(a) Gekwalifiseer.........ccoovereeaann S — e tteenreieee et arnan 64,00 67,00 72,00 717,00
(b) Leerling: d ¥ .
Eerste jaar
Eerste ses maande ondervinding.......... 42,00 44,00 46,00 48,00
Tweede ses maande ondervinding 46,40 48,60 51,20 53,80
Tweede jaar
Eerste ses maande ondervinding .........oovvvvireemimrirminimnmeaiies 50,80 53,20 56,40 59,60
Tweede ses maande ondervmdmg ............................................... 55,20 57,80 61,60 65,40
Derde jaar . B T
Eerste ses maande ondervmdmg ................................................. 59,60 62,40 66,80 71,20
Daarna, di¢ loon voorgeskryfin (a), d.W.5. .cccivveeinnnisiiisiiinnnnnns e 64,00 67,00 72,00 - 77,00
(©) Indien bevorder tot werknemer graad A: g
Eerste ses maande vanaf datum van bevordering ..o 64,00 67,00 72,00 77,00
Tweede ses maande vanaf datum van bevordering ........ooveeecieieiiiiiiniiens 72,00 75,70 81,00 86,00
Derde ses maande vanaf datum van bevordering ........cvoveeeeeviiiiiinnninsinns 80,00 84,30 90,00 95,00
Daarna, die loon vir 'n gekwalifiseerde werknemer graad A voorgeskryf
BT T PR UPPPPPRPTPPPR P YS 88,00 93,00 99,00 104,00
(d) Indien bevorder tot leerlingtoesighouer:
Eerste ses maande na datum van bevordering ...........cccooivivmmrressinrenees 64,00 67,00 72,00 77,00
Tweede ses maande na datum van BEVOrdering ... cccvvrerarvnnrreeismmeuinnenns 76,50 81,00 86,50 92,00
Daarna, die loon vir 'n gekwalifiseerde tocmghouer voorgeskryf, d.w.s. 89,00 95,00 101,00 . 107,00 .
(e) Indien bevorder van spanleier tot leerlingtoesighouer: : = on
Eerste ses maande na datam vanbevordering.........ooovieeeinnnini i 68,00 71,00 76,00, 81,00
Tweede ses maande na datum van bevordering..........ovvveeserisiammnrirnannin 8,50 83,00 88,50 - 94,00
- Daarna, die loon vir 'n gekwalifiseerde toesighouer voorgeskryf, d.w.s. : 89,00 95,00 101,00 107,00
Werknemer graad C:
(2) GekwalifiSeer.......ccvveieerierennnns B R 53,00 56,50 60,50 64,50
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding :........coovvvvvmimeemminiminininaain 42,00 44,00 46,00 48,00
Tweede ses maande ondervmdmg : 44,20 46,50 48,90 51,30
Tweede jaar
Ferste ses maande ondervinding .........ccvvmeerrmmimicmunisnmmiirenaaa. 46,40 49,00 51,80 54,60
Tweede ses maande ondervinding .........covvvviermmmiiimmiin i . 48,60 51,50 54,70 57,90
Derde jaar
Eerste ses maande ondervinding .........cooovvrveeriiiniinniniiaes ST 50,80 54,00 57,60 61,20
Daarna, dleloonvoorgeskryfm(a)dws....m...‘.....‘“.‘.m....' .......... ) 53,00 56,50 60,50 64,50
{c) Indien bevorder tot werknemer graad B:
Eerstesesmaandevanafdatumvanbevordenng.‘.m.‘.,...”..‘.......'.‘.‘.‘.L. 53,00 56,50 60,50 64,50
Tweede ses maande vanaf datum van BEVOTARIING .. .evnvervrerrrrmnrmsesasesennes 58,50 61,80 66,30 70,80
Daatna, die loon vir 'n gekwalifiseerde wverlcmmer graad B voorgeskryf,
YRR AR - AR R N S 64,00 67,00 72,00 77,00
Voorparser, blokke:
(a) Gekwalifiseer........cooevvrivnriirniinnaiiins TR UUS T UOTR. i qrmrens 56,50 60,00 64,50 69,00
(b) Leerling:
Eerste jaar ;
Eerste ses maande ondervinding ..........coooeveiiiiiiiinenn 42,00 44,00 46,00 48,00
Tweede ses maande ondervinding : 44,40 46,70 49,10 51,50
Tweede jaar }
Eerste ses maande ondervinding .........ovvrereereiinmirmmmiiiniiana, 46,80 49,30 52,20 55,00
Tweede ses maande ondervinding ..........oooerrrrrerrienininirees 49,30 52,00 55,20 58,50
Derde jaar
Eerste ses maande ondervmdmg ........ R SRR SR 51,70 54,70 58,30 62,00
Tweede ses maande ondervindin 54,10 57,30 61,40 65,50
-Daarna, die loon voorgeskryf in Fa) dw.s.. 56,50 60,00 64,50 69,00
(c) Indien bevorder tot leerlingparser: _
Eerste ses maande na datum van bevordering....... 56,50 ,00 50 69,00
Tweede ses maande na datum van bevordering 72,20 76,50 81,70 86,50
Daamna, die loon vir 'n gekwalifiseerde werknemer graad A voorges]uyf )
B DT U OO OISR PP P L 88,00 93, 99,00 104,00




e NG9SY3

Y i Vanaf Vanaf Vanaf -
§ii 13/12/84 tot 1/7/85 tot 13/12/85tot | Vanaf 1/7/86
; 1 30/6/85 12/12/85 " 30/6/86 o
. Per week Per week Per week Per week
; ! R . . R R R
DEEL C : o
Klerke: B 15 b g
Klerk: . : Boa
i Berstejéaroﬁdeﬁindingi..‘..;-.-"'.'.."- ......... DO £ IO ST SR i . 50, -55,00 60,00 65;00
Tweede jaar ondervinding ........................ 62,10 67,40 72,60 77,70
Derde jaar ondervinding ...........cc.cvveeernnn, 74,30 79,80 85,30 - 90
... Vierde jaar ondervinding...............c.uv....... ,40 92,10 97,90 103,20
« DRI oo L S e i i 98,50 104,50 . 10,50 116,00
Fabrieksklerk: _ ; Sy 't
 Berste jaar ondervinding ... ....v..cveeeeesonsessis oo 42,00 44,0 46,00 48,00
Tweede jaar ondervinding ... 48,20 50,70 53,20 56,00
- Derde jaar ondervinding ... occoiereriiiiiriiinte i seeeeee s e sss oo 54,50 57,50 60,50 64,00
Vierde jaar ondervinding.......o.ccoveveriiiviiriliiins b orresereissers s cens i .. 60,70 .20 67,70. 72,00
Daama.................... A S S 67,00 71,00 75,00 80,00
; DEEL D ; ' ; '
Algemeen: i ' v
Ketelbediener...........cocoururinn... NSRRI, R ey 58, 62,00 66,00 70,00
Versendingsverpakker. .. : 62,00 66,00 70,00 75,00
Algemene werker ........ 52,50 56,00 260,00 ,00
Arbeider........... e S S 54,50 58,50 62,50 66,50
Drywer van motorvoertuig waarvan die onbelaste massa, te'samemet die onbelaste - Lo
massa van 'n sleepwa of -waens wat deur sodanige voertuig getrgk word— . " . e
(a) hoogstens | 360 kgis................oevevrvrvvnnnn. 62,00 66,00 70,00 - 75,00
(by meeras 1 360 kg maar hoogstens 2-720 kg 67,00 71,00 . 75,00 80,00
(c) meeras2 720kgis .............. At —— 85,00 90,50 96,00 101,50
Toesighouer, gehaltebeheerder en instrukteur: : . Eh
() NIRRT oo s rssmssoinn s e G 89,00 95,00 101,00 - 107,00
(b) Leerling:
Eerste ses maandé ondervinding ........................ ' 64,00 67,00 72,00 77,00
" Tweede ses maande ondervinding ................. ; 76,50 81,00 86,50 92,00
Daarna, die loon voorgeskryf in (a), d.w.s. ........ : 89,00 95,00 101,00 107,00
Handelsreisiger se drywer ...........oevviveveiiviecninrenrnnnn, 67,00 71,00 75,00 80,00
Wag of opsigler ...\ iviiii e bessasenmen e 72,00 76,00 - 80,50 85,00".

(2) In subclause (2), substitute the figure *'R4"" for the igure “'R2"".
) 4, CLAUSE 5.—PAYMENT OF WAGES

(1) Substitute the follbwing for subclause 1 (b): _

i
“(b) Notwithstanding the provisions of paragraph (a), the weekly wages
of a male employee employegrg'n any of thepﬁ;‘hgcnnentiomd occupations as
at 12 December 1984 and receiving wages of not less than the rate set out
in column A, shall not be reduced whilst such employee is employed in the
Industry: Provided that this paragraph shall not apply in the event of such
employee accepting employment with his or any other employer in the
Industry in any other occupation at a wage which is less favourable to that
employee than the rate set out hereunder in respect of the occupation
occupied by him as at 12 December. 1984: Provided further that the mini-
mum wage which an employer shall pay his employee in any of the under-
mentioned occupations shall be not less than the wage rate set out in
column B, C, D or E, as the case may be: =

(2) In subklousule (2), vervang “R2' deur “th' Y

4. KLOUSULE 5.—BETALING VAN LONE

(1) Vervang subklousule 1 (b) deur die volgende: _ |

*"(b) Ondanks paragraaf (a) mag die weeklikse loon van *n manlike
werknemer wat in enigeen van onderstaande beroepe op 12 Desember 1984
werksaam is en wat lone ontvang wat nie minder is as die foon in kolom A
uiteengesit nie, nie verminder word terwyl sodanige werknemer in die
Nywerheid in diens is nie: Met dien verstande dat hierdie paragraaf nie van
toepassing is nie ingeval sodanige werknemer in diens van sy of 'n ander
werkgewer in die Nywerheid tree in 'n ander beroep teen 'n loon wat
minder gunstig vir sodanige werknemer is as onderstaande loon wat uit-
eengesit is ten opsigte van die beroep wat hy op 12 Desember 1984 beoefen
het: Voorts met dien verstande dat die minimum loon wat 'n werkgewer
aan sy werknemer ten opsigte van enigeen van onderstaande beroepe moet
betaal, nie minder mag wees as die loon wat in kolom B, C, DofE, na
gelang van die geval, uiteengesit is nie: - S

'_I . Wage rate per week
'j A B e D E
; Asatlz | JFrom13 | From1July | From 13
i December | December | 1985101 December | From 1 July
1 1984 19851030 | December | 1985t030 | .- 1986
June 1985 1985 June 1986
R R R R R
Supervisors, quality controllers arid HSTUCTOTS. ..ot e, 108,00 115,00 121,00 127,00 133,00
Grade A employees: ; '
Machinists, passers, basters, re-cutters and patern copiers.............. 82,00 89,00 194,00 100,00 105,00
Factory clerks. ............cceeuenn. O S esesiaiany 78,00 84,00 88,00 92,00 . 97,00
BT R 67,00 71,50 75,00 79,50 84,00
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"“Loon per week

A [ [ [ o> [

| | Soos op 12 |Vanaf 13 De-[Vanaf 1 JulieiVanaf 13 Deq - -
e Desenfber sember 1984 | 1985 tot 12 | sember 1985 [Vanaf 1 Julie
- 1084 |1t 30 Junie | Desember | tot 30 Junie ‘1986

| 1985 1985 1986 s

L2 . Rl R A sRE e e wR T R
Toesighouers, gehaltebeheerders en instrukteurs........ i e 108,00 115,00 121,00 127,00 - 133,00

Werknemers graad A: _ 7 . I T :
Masjienwerkers, nasieners, rygers, hersnyérs en patroonkopieerders | - 82,00 89,00 94,00 100,00 105,00
FABTIEKSKIBEKE . ..o oveeeeeeeeeesareierstsniesereansntsbnssrs b daas 78,00 ©84,00 88,00 92,00 97,00
Voorparsers...... e R R PR R e e g —— 67,00 71,50 75,00 79,50 84,00

" 'For the purposes hereof, ‘Agreement’ shall include any amendment

" thereto.”. -

“5(023“.In subclause (4) (k), substitute the figure *“R1”" for the figure

* 5, CLAUSE 9.—ORDINARY HOURS OF WORK, MEAL .
. INTERVALS AND REST INTERVALS
(1) Delete the following is subclause (1) (a):
“sexcept that in the Magisterial District of Malmesbury the ordinary
hours of work of an employee shall not exceed—
" (i) 43 hours, excluding meal intervals, but including rest intervals, in
any week.from Mornday to Friday, inclusive; )
(ii) eight and three quarter hours on any day between the hours of
07h30 and 18h00.7". _ -
(2) Substitute the following for subclause 1 (c):

““(c) n the case of watchmen or caretakers, the weekly hours may be 60
and the daily hours 12 (five-day week) or 10 hours (six-day week).”".

6. CLAUSE 10.—OVERTIME
‘Gﬁ’s_ubclause-z (b) (iii), substitute the figure “‘R1,20"" for the figure

7. CLAUSE 11.—PAYMENT FOR OVERTIME AND WORK ON
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS

(1) Sl_.tbstitutc the following for subclause (1):
“*(1) Overtime.—An employer shall pay his employee in receipt of a
wage of— -

'R8 112 per annum or less for the period up to 12 December 1985; and
R9 152 per annum or less for the period from I3 December 1985;.

in respect of all overtime worked by him not less than—

(a) if a time-worker, one and a half times his minimum weekly wage
as prescribed in clause 4 (1), divided by 42’4, for each hour or part of an
hour so worked;

(b) if a piece-worker, one and a half times his piece-work rates;

(c) if a boiler attendant, one and a half times his minimum’ weekly
wage, divided by 46, for each hour or part of an hour so worked;

(d) if a watchman or caretaker, one and 2 half times his minimum
wgeﬁley wage, divided by 60, for each hour or part of an hour so
worked.”.

(2) Substitute the following for subclause (2):

“(2) Saturday work.—(a) No work shall be rformed on any Saturday
without the prior permission of the Council, which may impose such con-
ditions as it may deem fit. o E

" (b) Subject to paragraph (c) of this subclause, any time worked on a
Saturday shall be deemed to be overtime and be paid for in accordance with
subclause (1) in respect of overtime worked up to 12h00 and at the rate of
double his minimum prescribed hourly wage for every hour or part of an
. hour so worked after 12h00, and in the case of a piece-worker at the rate of
one and a half times his piece-work rate for every hour or part of an hour so
worked after 12h00. -

(c) Where an employee is required or permitted to work on a Saturday,
his employer shall pay the employee concerned a travelling allowance of
not less than R1.”".
~ (3) In subclause (4), insert the following paragraph after the words
“Kruger Day™": _ '

“Notwithstanding the provisions of this subclause,

absents himself from work on any ordinary working

day immediately
preceding and/or immediately following any public holiday, shall not be
paid for such public holiday unless such absence is on account of medically

certificated sickness.””

an employee who

daaglikse ure 12 (werkwee
‘wees.”".

Vir dié toepassing hiervan omvat ‘Oorecnkoiqs‘ alle wysigings van die
Qoreenkoms. ™. ! .

(2}, In subklousule (4) (k), vervang die syfer “50c" deur die syfer

SRIT.
5. KLOUSULE 9.—GEWONE WERKURE, ETENSPOUSES
: . " EN RUSPOUSES ‘
(1) Skrap die volgende in subklousule 1 (a): )
_ *‘uitgesonderd die landdrosdistrik Malmesbury, waar die gewone werk-
ure van 'n werknemer hoogstens so00s volg mag wees:
(i) 43 uur, uitgesonderd etenspouses, maar met inbegrip van ruspouses,
in 'n week van Maandag tot en met Vrydag; %
(i) agt en driekwart uur op 'n dag tussen 07h30 en 18h00.".

(2) Vervang subklousule 1 (¢} deur die volgcndé:

““(c) In die geval van waite of opsigters kan dié weeklikse ure 60 en die
van vyf dae) of 10 (werkweek van ses dae)

6. KLOUSULE 10.—OORTYDWERK

In 2salbkim.lsulf: (2) (b) (iii), vervang die syfer 60c” deur die syfer
“Rl, 1N i i ;

7. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK
OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE

(l:) Vervang subklousule (1) deur die volgende:

““Qortydwerk.—'n Werkgewer moet sy werknemer wat 'n loon van—
RS 112 per jaar of minder vir die tydperk tot 12 Desember 1985; en
R9 152 per jaar of minder vir die tydperk vanaf 13 Desember 1985,

ontvang, ten opsigte van alle oortyd wat hy gewerk het minstens die vol-
gende betaal: :

(a) As hy 'n tydwerker is, een en 'n half maal sy minimum weekloon
soos in klousule 4 (1) voorgeskryf, gedeel deur 42%, vir elke uur of
gedeelte van 'n uur aldus gewerk;

(b) as hy 'n stukwerker is, een en ’n half maal sy stukwerkloon;

(¢) as hy "n ketelbediener is, ecn en 'n half maal sy minimum weekloon,
gedeel deur 46, vir elke uur of gedeelte van 'n uur aldus gewerk;

(d)'as hy 'n wago f opsiger is, een en 'n half maal sy minimum week-
Ioon, gedeel deur 60, vir elke uur of gedeelte van 'n uur aldus gewerk."”".

(2) Vervang subklousule (2) deur die volgende:

“(2) Werk op Saterdae. —(a) Geen werk mag op Saterdae verrig word
sonder dat die toestemming van die Raad vooraf verkry is nie. Die Raad
kan dié voorwaardes stel wat hy goeddink.

(b) Behoudens paragraaf (c) van hierdie subklousule moet alle tyd wat
op Saterdae gewerk word geag word oortydwerk te wees waarvoor daar
ooreenkomstig subklousule (1) betaal moet word ten opsigte van oortyd
gewerk tot 12h00 en teen dubbel die werknemer se voorgeskrewe mini-
mum uurloon vir elke uur of gedeelte van *n uur aidus gewerk na 12h00 en,
in die geval van 'n stukwerker, teen een en 'n half maal sy stukwerkloon
tot 12000 en teen dubbel sy stukwerkloon vir etke uur of gedeelte van n

" uur aldus gewerk na 12h00,

(c) Waar daar van 'n werknemer vereis of hy toegelaat word om op 'n
Saterdag te werk, moet die werkgewer die betrokke werknemer 'n reistoe-
lae van minstens R} betaal.”. T

(3) In subklousule (4), voeg die volgende paragraaf en na die woord
“Krugerdag’™:

““Ondanks hierdie subklousule moet 'n werknemer wat van sy werk
afwesig is op 'n gewone werkdag onmiddellik v6ér en/of onmiddellik nd 'n

openbare vakansiedag, nie vir so 'n cpenbare vakansiedag besoldig word
nie, tensy hy afwesig is weens siekte wat medies gesertifiseer word.””.
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8 CLAUSE 15.—ANNUAL LEAVE AND PAID PUBLIC
- HOLIDAYS -

Subsnmte the. following for subclause (7): -

*“¢7) Annual leave at periods other.than pmswnbed leave period.—An
employer may make mutual arrangements with hi

- (a) clerks, factory shop assistants, mamtenanoe personnel and watch-

* men or caretakers to take their annual leave at a-period other than be-

tween 15 December and the ensuing 14 January, and in that event such

employees shall be entitled to not Iéss than ‘consecutive weeks’

‘leave fo be granted not later than within that period up to and including

Gaod Friday of the year immediately succeeding the year-of employ-
ment to which it relates;

(‘Maintenarice personnel’ means employees who are engaged in mak-

ing repairs or adjusiments’ to machinery or eqmpment, including the' |

installation of such machinery or equipment, and who may effect clean-
: mg, repairs or renovations to beﬂdmgs, fixtures and. fittings.);

(b) employees engaged in making samples, to take not more than 10
days’ annual leaveat'a
ensuing 14 January, and in that event such employees shall be entitled to
-not less than two consecutive weeks' leave, or such lesser period of
leave as might be due to the employees concerned, to be granted not

_ later than within that period up to and including Good Friday of the year
immediately suoc"codm‘g' the year of employment to which it relates:

Provided that in the case of em onees making samples, an employer shall
be permitted to work 10 employees, or a minimum of 5: per cent of his
labour force, whichever is greater.”’ )

9. CLAUSE 16.—ENGAGEMENTS TRANSFERS AND TERMINA-

TION OF EWLOYMEN’_!‘ .
Substitute the fo[lowmg for subclause (6):-

**(6) Notice of termination of service to be given in writin, empI r
or employee. —(f) An employer shall, when giving notice of l;bgs mten?lcfn
to terminate an employee's employment give his employee wntlen notice

" in the form of Annexure E to this Agreement.

(b) An employee shall, when giving notice of his intention to terminate
his employment, grve lus employer written not:ce in the form of Annexure
I to this Agreement.”

10. CLAUSE 18.—TERMINATION OF EMPLOYMENT
" - In subclausé (2), insert the following after the second_paragraph:

“‘Provided that where an employee has submitted a medical certificate to
his employer and subsequaml{]rcmms to resume service and his employee
elects to summarily terminate his employment, his date of termination shall
be the date of summary termination and not the date. on which he last

worked

ll. CLAUSE 22. —EXPENSI!S OF THE COUNCIL

In subclause (1), substitute the figure “‘nine cents’ ’ for the figure “‘six
cents’’ b

12. CLAUSE 26,—SICK FUND
. (I}"In subclause (5) (2), substitute the figure ““90c™ for the figure

*(2) In subclause (5) (a), substitute the followin; ph for the a—
graph which reads: “‘If a contributor’s weekly éfgf r%.ut; is R138,

more, the amount of benefit shall not be assessed ona weekly wage rate of :

more than R138,45"";

““If a contributor’s weekly wage rate is over R156 per week for the
period from 13 December 1984 to 12 December 1985 and over R176 per
week for the period from-13 December 1985 to 12 December 1986, the
amount of benefit shall be calculated on a weekly wage rate of R156 or
RI176 for the periods concerned.”".

(3) In subclause (5) (b) (ii), substitute the figure g for Lhe figure
13", wherever it occurs.

(4) In subclause (8), delete the expression “‘(not exceedmg R7,50). .

1984
A. M. ROSENBERG, Chairman of the Council.
L. A. PETERSEN, Vice-Chairman of the Council. .
G. J. NEL, Secretary of the Council. '
ANNEXURE 1
NOTICE TO TERMINATE EMPLOYMENT
I Employee’ sname.......

Signed at Salt River, on behalf of the parties, this" 18th d;,ay of October

Factory number............. VPR

riod other than between 15 December and the |-

8‘ KLOUSULE li.r-JAARLIKSE VERLOF EN OPENBARE
VAKANSIEDAE MET BESOLDIGING

Venrang subklousule (7) deur die volgende:

*“(7) Jaarlikse verlof gedurende ander tydperke as die voorgeskrewe
verloftydperk.—'n Werkgewer kan onderling reglings tref met sy—

(a) klerke, fabriekswinkelassistente, onderhoudspersoneel en wagte
of opsigters om hul jaarlikse verlof te neem gedurende ’n ander tydperk
as dié tussen 15 Desember en die daaropvolgende 14 Januarie, en in so

n geval is sodanige werknemers geregtig-op minstens drie a, nvol-
gende weke verlof wat toegestaan moet word binne die tydperk wat strek
tot en met Goeie Vryda &van die jaar wat onmiddellik volg op die jaar
diens waarop dit betrekking het;

. (‘Onderhoudspersoneel’ beteken wer!menmrs wat herstel- 'of verstel-
werk aan masjinerie of ultrusung verrig, met inbegrip van die installe-
ring van sodanige masjinerie of uitrusting, en wat skoonmaak- herstel-of

.. opknappingswerk aan geboue en vaste toebehore kan verrig.);

(b) werknemers wat monsters maak om hoogstens 10 dae jaarlikse
verlof te neem gedurende "n ander tydperk : as dié tussen 15 Desember en
die daaropvolgende 14 Januarie, en in so 'n geval is sodanige werkne-
mers geregtig op minstens twee agtereenvolgende weke verlof, of op
sodanige korter tydperk verlof en wat die betrokke werknemers toekom,
wat toegestaan moet word binne die tydperk wat strek tot en met Goeie
'Vr_vd kEl vanhdle jaar wat onmlddell:k vplg op d:.e jaar dlens waarop dit

ng het: .-

Met dien verstande dat, in'die geval van werknemers wat monsters maak,

- 'n werkgewer hoogswns 10 werknemers of "n minimum van 5 persem van

sy arbeidsmag, na gelang van wat die grootste is, kan laat werk,”

9. KLOUSULE 16—INDIENSNEMING, OORPLASING EN
DIENSBEEINDIGING

Vervang subklousule (6) deur die volgende:

“(6) Skri djfxehke kennis moet.deur 'n werkgewer of 'n werknemer gegee
word van nsbeemdzgmg —{a) "n'Werkgewer moet, wanneer hy kennis
gee van sy voorneme om 'n werknemer se diens te beémdli s0 'n werk-
nemer skriftelik kennis gee. m die vorm van Aanhangsel E van: hierdie
Ooreenkoms.

(b) 'n Werknemer moet, ivanneer hy kennis gée van Sy voorneme om sy

“diens te begindig, sy werkgewer skriftelik kennis gee in die vorm van

Aanhangsel T van hierdie Ooreenkoms."".
. 10. KLOUSULE 18.—DIENSBEEINDIGING .
In' subkiousule (2), voeg die volgende in na die tweede paragraaf:
““Met dien verstande dat waar 'n werknemer ’n doktersertifikaat aan sy
werkgewer voorgelé het en hy daarna terugkeer om diens te hervat en sy

werkgewer verkies om sy diens summier te beindig, die datum van
diensbegindiging geag moet word die datum te wees waarop sy &mns

_sum]mer beemdlg word en hie die datum waarop hy laas gewerk het nie.’

1. KLOUSULE 22. —UITGAWES VAN DIE RAAD

In subklousule (1), ver\rang die syfer ‘ses sent’’ deur die syfer “‘nege
sem?‘ B

12. KDOUSULE 26. —SIEKEFONDS

. In subklousule (4) (a), vervang dle syfer “6lc” deur die syfer' “90c".

{2) In subklousule (5) (a) vervang die paragraaf wax soos volg lui; *‘In-
dien die bydrae se weeklikse loon R138,46 of meer is, moet die bedrag van
die bystand teen "n loon van hoogstens R138 45 per week bereko:n wo!

deur die volgende paragraaf:

*‘Indien die bydraer se weeklikse loon meer as R156 per week is vir die
tydperk vanaf 13 Desember 1984 tot 12 Desember 1985 en meer as R176
per week is vir die tydperk vanaf 13 Desember 1985 tot 12 Desember
1986, moet die bedrag van die bystand teen 'n loon van R156 of R176 per
week vir die betrokke tydperke bereken word.”

(3) In-subklousule (5) (b} (n), vervang die syfer “l3” oral waar dit

- voorkom deur die syfer **

(4) In subklousule (8), sk.rap die uitdrukking “{huogstens R7,50)".

Namens die partye op hede d:e 18de dag van Oktober 1984 te Soutrivier
onderteken.

| A. M. ROSENBERG, Voorsmer van die Raad.
L. A, PETERSEN, Ondervoorsttter van die Raad
G. J. NEL, Sekretaris van die Raad.
AANHANGSEL I
: ,KENNIS_G_EWINGI OM DIENS T_E_BEEINDIG_

Werknemer se DEAM o L
Fabneksuormner .
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Employer's name
I hereby tender one week’s/one month's notice of my intention to terminate
my employment, with effect fOMmL......iviiimrenir b
; . (Date)’

(first day of pay-week/first day of month, as the case may be).

" Signature of employee

Receipt acknowledged .byl ,

" signature of employer or authorised
agent :

Dalereceivedm.‘.‘..,.d....:.‘.‘.‘....

N.B—Vide clause 18 of Industrial Council Agreement.

Notice must be given not later than the .last_day\of the pay-week in the

case of weekly-paid employees and not later than the last working day of
the month in the case of monthly-paid employees. '

Werkgewer se naam

Ek bied u hierby een week/een maand kennis van my voorneme om my
diens te begindig, met INGANG VAN ..c..iiiirriiimrserneriisie s
T © (Datum)

(eerste dag van betaalweek/eerste dag van maand, na gelang van die ge-
val). ' 2 ) St

Ontvangs erken deur

Handtekening van werkgewer of sy gemagtigde agent
Datum OREVADE «.vvvenreerevrnnnaassrans
L.W.—Kyk Klousule 18 van Nywerheidsraadooreenkoms.

Kennisgewing moet geskied voor of op die laaste dag van die betaal-
week in die geval van werknemers wat weekliks betaal word en voor of op
die laaste werkdag van die maand in die geval van werknemers wat maan-
deliks betaal word.

No. R_. 2669 7 Mmber 1984

LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF
AGREEMENT FOR THE KNITTING DIVISION

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby— '

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to-as the Amending
Agreement) which appears in the Schedule . hereto and
which relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice, shall
be binding, with effect from 13 December 1984 and for
the period ending 12 December 1986, upon the em-
ployers’ organisations and the trade union which entered
into the Amending Agreement and upon the employers
and employees who are members of the said organisa-
tions or union; and .

(b) in terms of section 48 (1) (b) of the said Act,

declare that the provisions of the Amending Agreement,
excluding those contained in clause 1 (1) (a), shall be
binding, with effect from 13 December 1984 and for the
period ending 12 December 1986, upon all employers
and employees, other than those referred to in paragraph
(a) of this notice, who are engaged or employed in the
said Undertaking, Industry, Trade or Occupation in the
areas specified in clause 1 of the Amending Agreement.

P. T. C. DU PLESSIS, Minister.of Manpower.
. SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE) .

AGREEMENT

.in accordance with the provisions of the Labour Relations Act, 1956, made

“and entered into by and between the

Cape Knitting Industry. Association -
! and the
Cape Clothing Manufacturers’ Association

(herreinafter referred to as the “‘employers’’ or the ‘‘employers’ organisa-
tions™"), of the one part, and the

No. R. 2669 ' 7 Desember 1984
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP.—WYSIGING VAN
OOREENKOMS VIR DIE BREI-AFDELING

" Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby— '

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids-
verhoudinge, 1956, dat die bepalings van die Ooreen-
koms (hierna die Wysigingsooreenkoms genoem) wat in
die Bylae hiervan verskyn en betrekking het op die On-
derneming, Nywerheid, Bedryf of Beroep in die opskrif
by hierdie kennisgewing vermeld, met ingang van 13
Desember 1984 en vir die tydperk wat op 12 Desember
1986 eindig, bindend is vir die werkgewersorganisasies
en die vakvereniging wat die Wysigingsooreenkoms aan-
gegaan het en vir die werkgewers en werknemers wat,
lede van genoemde organisasies of vereniging is; en

(b) kragtens artikel 48 (1)-(b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uitgeson-
derd dié vervat in klousule I (1) (a); met ingang van 13

~Desember 1984 en vir die tydperk wat op 12 Desember
1986 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hierdie
kennisgewing wat betrokke is by of in diens is in ge-
noemde Onderneming, Nywerheid, Bedryf of Beroep in
die gebiede in klousule 1 van die Wysigingsooreenkoms

gespesifiseer. -
P. T. C. DU PLESSIS, Minister van Mannekrag.
BYLAE

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
(KAAP)

OOREENKOMS

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange-
gaan tussen die

Cape Knitting Industry Association
en die
Cape Clothing Manufacturers’ Association

(hierna die *‘werkgewers” of die ““werkgewersorganisasies’” genoem),
aan die een kant, en die
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' Garment Workers’ Union of the Western Province
(hereinafter rerferred to as tﬁe “‘employees’* or the *“trade union’*), of the
_otherpart, o ' .
being the parties to the Industrial Council for the Ciothing Industry (Cape),
t& élmend th.e Agreement for the Kanitting Division published undef Govern-

ment Notice R. 1374 of 1 July 1983, as amended and extended by Govern-
ment Notices R. 1262 of 22 June 1984 and R. 2435 of 9 November 1984.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Knitting Divi-
. sion of the Clothing Industry— . .

(a) by the employers and the employees who are members of the
employers’ organisations and the trade union respectively;

(b) in the Magisterial Districts of theé Cape, Wynberg, Simon’s Town,
Goodwood, Bellville, Somerset West, Strand, Malmesbury, Worcester
and George. '

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall— ; :

(a) only apply in respect of cmplo'j(ecs for whom wages are prescribed
in this Agreement;

(b) not apply to employees and working directors whose wages are
more than— :

R8. 112 per annum for the period up to 12 December 1985; and -
R9 152 per annum for the period from 13 December 1985.

2. CLAUSE 3.—DEFINITIONS

(1) In item (15), under the definition of **Grade A employeé'f, delete
**(f) screen printing by hand;’’". i

(2) Substitute the following for item (18) under the definition of * ‘Grade
B employee’"; .

“(18) “fabric inspector’ means an employee who measures fabric and
operates an inspection machine;"’.

(3) In item (37), under the definition of *‘Grade B employee’*, insert the
words ““and who may screen print by hand” after t
printer;'". -

(4) Substitute the following for item (7) under the definition of **Grade
C employee'”: .

“*(7) ‘cleaner’ means an employee engaged in cutting or trimming off -

loose ends of cotton or cloth left on garments or parts of garments or
embroidery by previous operators;’’.

(5) Substitute the following for the definition of ‘‘hourly rate’ or
“*hourly wage'":

** *hourly rate’ or ‘hourly wage’ means the weekly wage prescribed in
clause 4 (1), divided by— i

60, in the case of a watchman or caretaker;

46, in the case of a boiler attendant;
42'%, in the case of all other employees;””.

(6) Add the following item to the definition of **Grade A err;plu.yee’ "

**(13) *mercerizing machine operator' means an employee who operates
a mclzrcerizing machine;” and renumber items (13)-(16) to (14(17) respec-
tively. ’ ;

(7) Add the following item to the definition of *“Grade B employee™:

“*(36) ‘assistant mercerizing machine operator’ means an émployee who
assists a mercerizing machine operator;’’ and renumber items (36)—(44) to
(37)-(45) respectively. : :
* (8) Add the following items to the definition of *Grade C employeé' ’:

**(37) glueing cover over hat band after joining by means of thermal glue
gun;

(38} gluing hat band on to hat by means of thermal glue gun;
(39) glueing pompons on to caps by means of thermal glue gun;

(40) “fringe threader’ means an employee threading and knotting strands
of thread into ends of scarves and trimming the fringe after threading;

(41) “fuser’ means an employc‘e who fuses motifs onto garments;”’. .

words ‘‘screen -

Garment Workers® Union of the Western f’rovince
(hiema die ‘‘werknemers™ of die ‘‘vakvereniging’’ genoem), aan die
ander kant, . - . R :
wat die partye is by gie Nywerheidsraad vir die Klerasienywerheid (Kaap),

om die Ooreenkoms vir die Brei-afdeling gepubliseer by Goewerments-
kennisgewing R. 1374 van 1 Julie 1983, soos gewysig en verleng by
Goewermentskennisgewings R. 1262 van 22 Junie 1984 en R. 2435 van 9
November 1984, te wysig. . E

L TOEPASSI_NGSBESTEK VAN OOREENKOMS

(1) Hierdie QOoreenkoms moet in die Brei-afdeling van die Klerasie-
nywerheid nagekom word— : ' ' ;

(a) deur die werkgewers en die werknemers wat lede van onderskeidé-
lik die werkgewersorganisasies en die vakvereniging is; ’

(b) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, Good-
wood, Bellville, Somerset-Wes, Strand, Malmesbury, Worcester .en
(2) Ondanks subklousule (1), is hierdie Ooreenkoms—

(a) slegs van toepassing ten opsigte van werknemers vir wie lone in
: hierdie Ooreenkoms voorgeskryf word; .

(b) nie van toepassing op werknemers en werkende direkteure wie se
lone meer as— ' :

" R8 112 per jaar vir die tydperk tot 12 Desember 1985; en
, - R9 152 per jaar vir die tydperk vanaf 13 Desember 1985, .
bedra nie.

2. KLOUSULE 3.—WOORDOMSKRY WING

(1) In item {15},-6nder die omskrywing van ““werknemer graad A",
skrap “*(f) met die hand skermdruk™.

(2) Vervang ifem (18) onder die omskrywing van *werknemer graad B*
deur die volgende: ' ' : _

_ sy ‘ateriaalinspekteur’ *n werknemer wat materiaal meet en 'n
inspeksiemasjien bedien;™". : ) _

(3) In item (37), onder die omskrywing van ‘‘werknemer graad B,
voeg die woorde *‘en met die hand skermdruk;”” in na die woord *help”’.

4 Veﬁang item (7) onder die omskrywing van *‘werknemer graad C"’
deur die volgende: '

*“(7) ‘skoonknipper’ 'n werknemer wat garing- of materiaalrafels wat
deur vorige werkers daar gelaat is, van kledingstukke of dele van
kledingstukke of borduurwerk afsny of afknip;".

(5) Vervang die omskrywing ‘uurloon’ deur die volgende:

** ‘uurloon’ die weekloon in klousule 4 (1) voorgeskryf, gedeel deur—
60, in die geval van 'n wag of opsigter;

46, in die geval van 'n ketelbediener; _
42}, in die geval van alle ander werknemers;"’.

(6) Voeg die volgende item by in die omskrywing van ‘‘werknemer
graad A )

*“(13) ‘merceriseermasjienbediener’ *n werknemer wat 'n metceriseer-
masjien bedien;™", 2

en hernommer items (13)~(16) tot onderskeidelik (14-(17).

{';"d) g'oeg die volgende item by in die omskrywing van ‘‘werknemer
graad B™": '

**(36) ‘assistent-merceriseermasjienbediener’ 'n werknemer wat 'n mer-
ceriseermasjienbediener help;'’,

en hernommer items (36)—(44) tot onderskeidelik (37)~(45).

(8) Voeg die volgende items by in die omskrywing van ‘‘werknemer
graad C’

*(37) omslag éa_m 'n hoedband vasgom nadat dit saamgevoeg is deur
middel van 'n termiese gomstok; :

1.

(38) hoedband aan 'n hoed vasgom deur middel van 'n termiese
gomstok; [

(39) pompons aan "n pet vasgom deur middel van 'n termiese gomstok;

(40) ‘fraiingryger' "n werknemer wat gare ryg en knoop aan die end van
'n serp en daarna die fraiings afwerk;

(41) ‘smelter’ 'n werknemer wat 'n motief aan kledingstukke aan-
smelt;™. .
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3. CLAUSE 4.—WAGES
(1) Substitute the following for subclause-(1):

**(1) The minimum wage which an Bmploj;er shall pay to each member
of the undermentioned classes of his employees shall be as set out here-
under: - ? - '

3. KLOUSULE 4.—LONE
(1) Vervang subldousule (1) deur die volgende:

““(1) Die minimum lone wat betaal moet word aan en aangeneem mag
word deur ondergenoemde klasse werknemers is soos volg:

From From From
13/12/84 1/7/85 13/12/85 From
to to to : 1/7/86
30/6/85 12/12/85 30/6/86 .
Per week Per week - Per week Per week
i R R R R
PART A :
Clerical employees:
Clerk:
First year of experience «................. : 50,00 55,00 60,00 65,00
Second year of experience ............ 62,10 67,40 72,60 77,70
Third year of experience .............. 74,30 79,80 85,30 90,50
Fourth year of experience ............. 86,40 92,10 97,90 103,20
G117 111, A YN | S - S 98,50 104,50 110,50 116,00
Factory clerk:
First year of experience ...........co.coviiiinninnin | 42,00 44,00 46,00 48,00
Second year of experience ................ 48,20 50,70 53,20 56,00
Third year of experience .............. 54,50 57,50 60,50 64,00
Fourth year of experience............. 60,70 64,20 67,70 72,00
TRETCAETE i s voivwinvavssias s Cony s eind L 45 o i 6y O R3S AT 67,00 71,00 75,00 80,00
PART B
General:
Boiler attendant .............. R T T e e S R R S 58,00 62,00 66,00 70,00
Despatch PACKET ... .cceieiiiiniiieisaiiees it b asis it e s s 62,00 66,00 70,00 75,00
Football jersey cutter:
(a) QUallfied .oiiivieiniiiiiimiamininineriniivsissssnsmesnrssos iosisnessrs sassaninasay 77,00 81,00 86,00 91,00
(b) Learner: :
First year
First six months of eXperience...........ovvivireiimriciinin 42,00 44,00 46,00 48,00
Second six months Of EXPErience ..vvveiiiveiiiinirinrsirrrsnsemssnresinnes 46,40 48,60 51,00 53,40
Second year .
First six months Of @XPEreNCE. ..vvvevcriieereriirirreririiiaserssssmarenansansns 50,80 53,30 56,00 58,80
Second six months of EXPErience ........vvuviriiririmimieieiieriiiirrr s 55,10 57,90 61,00 64,10
Third year
First six months of eXperience. ... ..uveeeerrririiiieierninnn s 59,50 62,50 66,00 69,50
Second six months of EXPErience .. ...covivverrirrreeieriieii 63,90 67,10 71,00 74,90
Fourth year
First six months of experience.........0c..ceviienns R 68,30 71,80 76,00 80,30
Second six months of experience .............c.o.. ; 72,70 76,40 81,00 85,70
Thereafter, the wage specified in (a), L.e. .....ooeeet 77,00 81,00 86,00 91,00
GEnELAl WOTKET + o1 cvevvie s isinreeesessnsnsassesabaeseeinnsnnesassmneesstbabbeeseseaaraaann ' 52,50 56,00 60,00 64,00
. Grade A employee:
(a) Qualified ..........coveieiirrnn Ao R SRR R 88,00 93,00 99,00 104,00
(b) Learner:
First year
First six months of eXperience. .......ooviivrriniiiiiiinrissiiiaaraaes 42,00 44,00 46,00 48,00
Second six months of eXPErience ........iviivivimiinereeiiiii s e 48,60 51,00 53,60 56,00
Second year .
First six months of eXPerielCe. .....vurrmrererersieiesiiiiiniiieiin s 55,10 58,00 61,10 64,00
Second six mONths Of EXPEIIENCE L.uvevvvvuvusssieissrassssenrainirnrereaiiia. 61,70 65,00 68,70 72,00
Third year
First six months 0f XPErienCe. . ..vuvurerirarrivsrmsrrssasassssrnrnrrnrassninan 68,30 72,00 76,30 80,00
Second six months of eXperience .....c..oiiviiinnnrinnns rreereneriens 74,80 9,00 83,80 88,00
Fourth year '
First six months of experience................. SR 81,40 86,00 91,40 96,00
Thereafter, the wage specified in (@), LB, ...ooovrnininriiiinn 88,00 93,00 99,00 104,00
Grade B employee: '
(8) Qualified ........coiriviirirmiiciiisinerer v 64,00 67,00 72,00 77,00
(b) Learner:
First year )
First six months of EXPErience. .. ..vuveviivriiminnmresies it 42,00 44,00 46,00 48,00
Second six months Of €XPEIIENCE ...vevuvvrrsrsierersisirrissrrrrrennnens 46,40 48,60 51,20 53,80
Second year
First six months of experience............. s 50,80 53,20 56,40 59,60
Second six months of EXPEriENCe .......covviiiiiiirimrinnr i 55,20 57,80 61,60 65,40




| STAATSKOERANT, 7 DESEMBER 1984

_No.9523 17
13/12/84 lmss 1371285 From
© oo Toto s [ 17186
_ . 30/6/85 124'.12!85 - |- 30/6/86. zy
" Per week ; Perweek | . Perweek | Perweek
. R R . R R.
PART B . e .
Third year Bl . _
First six months of cxpenence ............................. 59,60 62,40 66,80 71,20
‘Thereafter, the wage specified in (a); i.e: ... vl 164,00 67,00 72,00 77,00
© If advanced to Grade A employec ; 8
'First six months from date of advancemen........... 64,00 67,00 - 72,00 77,00
Second six months from date of advancement ....... 72,00 75,70 81,00 86,00
Third six months from date of advancement ......... 80,00 84,30 90,00 95,00
Thereafter.................cuven.. G- S 88,00 93,00 99,00 104,00
Grade C employee : o,
(a) Qualified ..........coooiiimiiniriiiii e e A, SO R RS 53,00 56,50 60,50 . . 64,50 -
(b) Leamner:
First year 7
" Firstsix months of ¢ SRDEIENCE . oo Jivmie v e R B 42,00 44,00 46,00 48,00
Second six months of experience ............., e AR . 44,20 46,5Q 48,90 . 51,30
Second year _ _ ' _
First six months of expenence 46,40 49,00 51,80 . 54,60
Second six months of experience . 48,60 51,50 54,70 " 57,90
Third year ' i el
First six months of eXperience.................. PN v 50,80 54,00 57,60 61,20
« Thereafter, the wage specified in (), i.e. ....c....... : 53,00 56,50 . 60,50 ,50
(¢) If advanced to Grade B employee: i ;
First six months from date of advancement.............o.leveeccriiiiniivnninin, 53,00 56,50 60,50 164,50 .
Second six months from date of advancement g0 Mg 58,50 61,80, 66,30 . 70,80
Thereafter........coooivmiiiininiis eee e s s sraenens T B A ' 64,00 67,00 72, 00 77,00
Labourer.......veuevrvesieressasdiunminininis s TR ANESE SR 54,50 58,50 62,50 66,50
Layer-up: ' : iy e o
(a) Qualified ..............cocovenen. R (e A i e 56,50 60,00 64,50 69,00
(b) Learner: ' - f,. : i
First year ) . o
First six months of experience........ S 42,00 44,00 46,00 48,00
‘Second six months of expenence Fraswmnenesansannse 44,90 47,20 49,70 52,20
Second year . ' ) : :
First six mcmths of eXperience. .......vuviuiinnnens 47,80 50,40 33,40 | 5640
Second six months of experience .................... 50,70 53,60 57,10 .. 60,60
Third year ' ' -
First six months of experience.................. 53,60 56,80 60,80 64,80
Thereafter, the wage specified in (a}, 1€ cverre . 50 60,00 64,50 69,00
Motor vehicle driver of a vehicle, the unladen mass of whlch togelher with the R
unladen mass of any trailer of trailers drawn by such \rehlcle—
(a)doesnotexceed I 360 KE ....oeivnniiiiniiiiiiieiieres e eeesnae s 62,00 66,00 70,00 75,00
(b) exceed 1 360 kg but not 2 270 kg 67,00 71,00 75,00 . 80,00
(c)exceeds 2 720Kg....oovviiverrcine i, 5,00 90,50 96,00 101,50
Pattern grader: ' : : - . 3
(a) Qualified ..................... T TSI . NP 117,00 124,00 132,00 139,00
(b) Learner: ; : J ;
First year
First six months of experience.................coo.ee. 50,00 55,00 60,00 65,00 -
Second six months of cxpenence 58,40 63,60 9,00 - 74,20
Second year ’ ) .
F]rs:smmomhsofexpenencem.‘.‘........‘.‘.‘........;........ ................. 66,80 72,30 78,00 83,50
Second six months of experience . ; 75,10 180,90 87,00 92,70
Third year - o
First six months of experience........................ 83,50 89,50 96,00 102,00
Second six months ofexpenence 91,90 98,10 105,00 111,20
Fourth year - .
First six months of experience......................... 100,30 106,80 114,00 120,50
Second six months of experience ......... 108,70 115,40 123,00 129,70
Thereafter, the wage specmcd in(a), i.e. 117,00 124,00 132,00 139,00
Pattern maker: : ) : R
(@) Qualified .........occevvinvniniinnnriiiiiiinan. SR g KA 148,00 156,00 167,00 176,00
(b) Learner; L g ' \
First year I :
First six months of expenem:e 50,00 55,00 60,00 65,00
Secondsmmmhsofcxpeneme ......................... 62,20 67,60 73,40
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: From ° From * ~From "
¥ iz 13/12/84 1/7/85 13/12/83 From
to to to 1/7/86
30/6/85 12/12/85 30/6/86
_ Per week - Per week | Per week | - Per week
T R R R : R
PARTB
Second year : e
First $iX MONtS Of EXPETIENCE. . ....ovevrrrsrrisiisssmsssssssssssissinisesios 74,50 80,20 86,80 "92,80
Seoond six months of expeneme ....... TN HEE S e 86,70 92,90 100 lO -106 60
Firslsixmmhsofexpenence....' ......... AR - - 99,00 105,50 113 50 ) 120,50
Secondsmmonﬂisofexpenenoe‘_._...‘.....‘.m...........‘.,_ ................... 11120 118,10 126,90 | 13440
: Foum‘: year o T N W
First six months ofexpeneme ..................................................... 123,50 130,70 140,30 148,30
Second six months of expetience : reee 135,70 143, 40 153,70 162,20
Thercaﬁer, the wage spacnﬁed infa)ie. ... ST S 148,00 156, 00 52 167,00 ¢ 176,00
Supervisor, quality controller and instructor: ' v ' S '
(a) Qualified .......oovivreerimvninrinsmennns AEE— IR 89,00 95,00 101,00 107,00
(b) Learner: b oo T w - e ;
‘First six months of experience..... e iilaiTe 64,00 67,00 72,00 77,00
Second 5ix MOnNths Of EXPETIENCE ....cooieerirraererermmmirrrmrnrire s 76,50 81,00 86, 50 92,00
Thereafter, the wage specified in (a), 1.€. —ooovniniiiiiniiin SO 89 _00 95,00 101,00 - - 107,00
Traveller’s driVer. ... o ovviirrini i s i sse s e s eanias PP 67,00 71,00 75,00 80,00
Watchman OF CAIELAKET .........vvvvrescinsinssnserreesssnniarissinasiinsasanasrassaies ¢ 72,00 76,00 80,50 85,00".
Vanaf Vanaf Vanaf 3
13/12/84 1/7/85 13/12/85. Vanaf
tot tot ot 1/7/86
30/6/85 12/12/85 " 30/6/86 g
Per week Per week |- Per week Per. week
o R R .. R R
_ DEEL A
Klerke: 5 e
Klerk: . g
Eerste jaar ondervinding ....... 50,00 55,00 60,00 ' 65,00
Tweede jaar ondervinding 62,10 67,40 72,60 77,70 - °
Derde jaar ondervinding ........... 14,30 79,80 85,30 . 90,50 !
Vierde jaar ondervinding.........oooieierenne 86,40 92,10 97,90 103,20 . °
Daama..c..coooeveeinrannnnnes A —— P 98,50 104,50 110,50 116,00
Fabrieksklerk: : . ; - E
, _Eers(ejaarondcrvmdmg ......... RS TR SRR rererasbuersiarasseranniat 42,00 44,00 . 46,00 48,00
TwcedcjaamnderV|m;lmg‘.‘...“...‘; .......... - . ,20 50,70 53,20 . 56,00
Derde jaar ondervinding ................ RN R S SRS S A e 54,50 57, 50 60,50 4
Vierde Jaarondervn'ndlng P—— 60,70 64,20 - 67,70 72,00
CDAAMNA v ievaenessrieraianions o S A AT N S 67,00 71,00 < 75,00 - 80,00
| DEEEH 5 b
Algemeen: o )
58,00 62,00 . 66,00 70,00
ses 62,00 66,00 70,00 75,00
Voetbaltruisnyer: : :
(a) Gekwalifiseer........ e Ay S A TR A e A 77,00 81,00 86,00 91,00
(b) Leerling: : ) s
Eerste jaar X s
Eerste ses maande ondervinding ..........cccouen. veees 42,00 44,00 46,00 48,00
Tweede ses maande ondervinding ........cooovveiranriimai . 46,40 48,60 51,00 53,40
Tweede jaar & ;
Eerste ses maande ondervinding ............... R R ; 50,80 53,30 56,00 58,80
' Tweede ses maande ondervinding .........oovvmvenreeciiininn N — 55,10 57,90 61,00 64,10
" Derde jaar : S
Eerste ses maande’ ondemndlng ................................. 59,50 62,50 66,00 69,50
Tweede ses maande ondervinding 63, 67,10 71,00 74,90
Vierde jaar ' : .
Eerste ses maande onder\rmdmg ......... 68,30 71,80 76,00 80,30
Tweede ses maande ondervinding .......... 72,70 76,40 81,00 85,70
Daarna, die loon in (a) voorgeskryf, d.w.s 77,00 . 81,00 86,00 91,00
Algemene werker ........... B Ry A, e 52,50 56,00 60,00 64,00
Werknemer graad A
88,00 93,00 99,00 104,00

(a) Gel_:_waliﬁseer ................................... SN, O . 43




... .STAATSKOERANT,7DESEMBER 1984 . . __ . . o o533 19

Vanaf Vanaf Vanaf Vanaf
13/12/84 - 1/7/85 13/12/85 1/7/86
i tot tot tot
' 30/6/85 12/12/85 | -~ 30/6/86
Perweek | Perweek | Perweek | Perweek
. R SR R R
" DEELB
(b) Leerling: — v o _
T Eers‘ejaar T '_ - " . R WL el L
Eerste ses maande ondervinding ..........0............ o 42,00 44,00 46,00 48,00

. Tweede ses maande ondgrvin_dling.,__ : . 48,60 51,00 I 53,60 56,00

Tweede jaar . = ; ' _. RO ;
Eerste ses maande ondervinding ..........0...c.cvveeeeeererirsirnnns,s YRR 55,10 58,00 61,10 64,00
Tweede ses maande ondervinding .. : 61,70 65,00 68,70 72,00

Derde jaar B S ot L . ke C

: Eerstesesmaandeondervmdm; ....... N 68,30 72,00 -} 76,30 80,00
Tweede ses maande ondervinding .......,.............. TTTTPTIIE SR - 74,80 79,00 - ... 83,80, . . 88,00

Vierde jaar o N - ' , '

Eerste ses maande ondervinding ............... R e e 81,40 86,00 91,40 - 96,00

. Daama, die loon in (a) voorgeskryf, d.w.s. ........... 88,00 93,00 99,00 104,00
Werknemer graad B: ® : 2 W i & gy

(a) Gekwalifiseer......oooorereiiienninen,s SRR R R =1 64,00 67,00 - 72,00 77,00

(b) Leerling; ; _ : |
Eerste jaar : - e . - . ;

~ Eerste ses maande ondervinding ................ FT rrrrareran. . 42,00 44,00 . 46,00 48,00

Tweedese'smaandeondewinding.;.m.............‘..‘..:......_...”.............‘.. .- 46,40 48,60 51,20 53,80

Eerste ses miaande ondervinding ......................... Ty 50,80 53,20 56,40 59,60

Tweede. ses maande ondervinding ..........cccvreesivniornensivsinnesueensnenss 55,20 57,80 61,60 65,40

Derde jaar e ; o o | . _
Eerste ses maande ondervinding ... ... ...iv.ivueenetnsinsssionsessnsenons 59,60 62,40 66,80 71,20

- Daarna, die loon in (a) voorgeskryf, d.w.s. ............. A ‘64,00 67,00 72,00 77,00
(c) Indien bevorder tot werknemer graad A: .

Eerste ses maande vanaf datum van bevordering ................ et 64,00 67,00 72,00 71,00

Tweede ses maande vanaf datum van bevordering .......0... cocecveninvi 72,00 75,70 81,00 86,00

Derde ses maande vanaf datum van bevordefing ...........covveeueeeonsionoin, 80,00 . 84,30 90,00 95,00 -

DaaMa .......cooersverirrrrrenn, TR SN 88,00 93,00 99,00 . 104,00

Werknemer graad C . ; ; e
(a) Gekwalifiseer......... SRR R R e el R 53,00 - 56,50 60,50 - 64,50
(b) Leerling: t T2 :

Eerste jaar : L
Eerste ses maande ondervinding ..............cooveeeiiiioneeviieesesinn, 42,00 44,00 46,00 48,00
‘Tweede ses maande ondervinding : 44,20 46,50 | 48,90 51,30

‘Tweede jaar . = ;
Eerste ses maande ondervinding................. eees 48,60 51,50 54,70 57,90
Tweede ses maande ondervinding 48,60 - 51,50 54,70 . 57,90

Derde jaar ) 3 :

Eerste ses maande ondervinding................c......., T S G 50,80 54,00 57,60 61,20. .
Daarna, die loon in (a) voorgeskeyf, d.w.s. .....ccooeerinnnnnn..... S 53,00 56,50 60,50 64,50
(c) Indien bevorder tot werknemer graad B: G oo :
Eerste ses maande vanaf datum van bevordering 53,00 56,50 60,50 64,50 -
ses maande vanaf datum van bevordering.........! T 58,50 61,80 66,30 70,80 .
DRI .5 consssswsnssnisonins fois A R N S S e 164,00 67,00 72,00 71,00
Arbeider........... RO NN S U SO O TP M 54,50 58,50 62,50 66,50 .
Laagopléer: - .
(a) Gekwalifiseer................ R R R S, 56,50 60,00 64,50 69,00
(b) Leerling: . b ’

Eerste jaar ) ‘ ; . e
Eerste ses maande ondervinding .....................oovuvi.. R 42,00 | . 44,00 46,00 48,00
Tweede ses maande ondervinding................. ARSI 44,90 47,20 149,70 52,20

Tweede jaar P Ty ' .

- Eerste ses maande ondervinding ...............c.ooloiveverreiniennes s . 47,80 50,40 53,40 56,40
Tweede ses maande ondervinding ................. Frisae Mieagrernsasusser 50,70 53,60 - . 57,10 60,60

Derde jaar . . ) : i .

Eerste ses maande ondervinding ..................... IO A— 53,60 56,80 60,80 64,80
Daarna, die loon voorgeskryf in (a),d.w.s. ..... LSO [ 56,50 . 60,00 64,50 . 69,00
Dr[:swer van 'n motorvoertuig waarvan die onbelasté massa, tesame met die onbe- ’ :
te massa van 'n sleepwa of -waeris wat deur sodanige voertuig getrek word— : .
(2) hoogstens I, 360 KZiS....cuveeerreenreereisriirieiereetreseeoesoeees oo 62,00 66,00 70,00 75,00
(b) meer as 1 360 kg maar hoogstens 2 720 kg is 67,00 71,00 75,00 " 80,1
{(c) meetras2 T20KgiS..uuuvuuenrnrrinnnnn.. P S s S e e 85,00 90,50 96,00 101,50
Patmong_rad_eerder: i ok o _ 1. o
(a) Gekwalifiseer....... R e R T T T e 117,00 124,00 132,00 139,00
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Vanaf Vanaf Vanaf Vanaf
13/12/84 1/7/85 13/12/85 1/7/86
© tot ' tot tot
30/6/85 12/12/85 30/6/86
Per week Per week Per week Per week
R R R R
DEEL B
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding 50,00 55,00 ,00 65,00
Tweede ses maande ondervinding ........c......o 58,40 63,60 69,00 74,20
Tweede jaar d 8 :
Eerste ses maande ondervinding 66,80 72,30 78,00 83,50
Tweede ses maande ONAEIVINAING «.vvvvieiivis e s e s 75,10 80,90 87,00 92,70
Derde jaar -
Eerste ses maande ondervinding ............... S S 83,50 89,50 96,00 102,00
Tweede ses maande ondervinding ........coovviiviirnneiiniirn 91,90 98,10 105,00 111,20
Vierde jaar
Eerste ses maande ondervinding ...... S A I s bt 100,30 106,80 114,00 120,50
Tweede ses maande ondervindingZ ... cooovvvrrerermiersiinni e 108,70 115,40 123,00 129,70
Daarna, die loon voorgeskryfin (a), d.w.s. .ooiviiiiiin 117,00 124,00 132,00 139,00
Patroonmaker:
(@) GekWalIfISEET ... erseveriesiitiirae et 148,00 156,00 167,00 176,00
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding ...... NSO 50,00 55,00 60,00 65,00
Tweede ses maande ondervinding .. ..o 62,20 67,60 73,40 78,90
Tweede jaar : '
Eerste ses maande ondervinding . ....oovvverivieerieiiimmerninn, 74,50 80,20 86,80 92,80
Tweede ses maande ondervinding ........oociiiirineiniiniinens 86,70 92,90 100,10 106,60
Derde jaar _
Eerste ses maande ondervinding ....ooeuvvrrerrvmmoeie i, 99,00 105,50 113,50 120,50
Tweede ses maande ondervinding ........vevveeeiviiiin i 111,20 118,10 126,90 134,40
Vierde jaar :
Eerste ses maande ondervinding .........oovrverininii 123,50 130,70 140,30 148,30
Tweede ses maande ondervinding .......occoiieiiiinmiii e 135,70 143,40 153,70 162,20
Daarna, die loon voorgeskryfin (a), d.w.s....oooeniiiiiii.. 148,00 156,00 167,00 176,00
Toesighouer, gehaltebeheerder en instrukteur: g
(8) GekWAlIFISERT ...eveeciviiireeinriese ittt 89,00 95,00 101,00 107,00
(b) Leerling:
Eerste ses maande ondervinding .o....covvveeeruieieiiinnnnns 64,00 67,00 72,00 77,00
Tweede ses maande ondervinding ............... 76,50 81,00 86,50 92,00
Daarna, die loon voorgeskryf in (a), d.w.s. ... 89,00 95,00 101,00 107,00
Handelsreisiger se dryWer .....ooovvvrcrmmmininess 67,00 71,00 75,00 80,00
WAZ OF OPSIZIET «11evrverseeseretieere et b s 72,00 76,00 80,50 85,00,

(2) In subclause (2), substitute the figure *“R4™ for the figure “R2"".
. 4. CLAUSE 5.—PAYMENT OF WAGES
(1) Substitute the following for subclause 1 (b):

**(b) Notwithstanding the provisions of paragraph (a), the weekly wages
of a male employee employed in any of the undermentioned occupations as
at 12 December 1984 and receiving wages of not less than the rate set out
in Column A, shall not be reduced whilst such employee is employed in the
Industry: Provided that this paragraph shall not apply in the event of such
employee accepting employment with his or any other employer in the
Industry in any other occupation at a wage which is less favourable to that
employee than the rate set out hereunder in respect of the occupation
occupied by him as at 12 December 1984: Provided further that the mini-
mum wages which an ernplo]):er shall pay his employee in-any of the
undermentioned occupations shall be not less than the Wage rate set out in
column B, C, D or E, as the case may be:

(2) In subklousule (2), vervang die syfer **R2"" deur die syfer **R4"".
4. KLOUSULE 5.—BETALING VAN LONE
(1) Vervang subklousule 1 (b) deur die volgende: )

*(b) Ondanks paragraaf (a) mag die weeklikse loon van 'n manlike
werknemer wat op 12 Desember 1984 in enigeen van onderstaande beroepe
werksaam is en wat lone ontvang wat nie minder is as di¢ loon in Kolom A
uiteengesit nie, nie verminder word terwyl sodanige werknemer in die
Nywerheid in diens is nie: Met dien verstande dat hierdie paragraaf nie van
toepassing is nie ingeval sodanige werknemer in diens van sy of 'n ander
werkgewer in die Nywerheid tree in 'n ander beroep teen 'n loon wat
minder gunstig vir sodanige werknemer is as onderstaande loon wat uit-
eengesit is ten opsigte van die beroep wat hy op 12 Desember 1984 beoefen
het: Voorts met dien verstande dat die minimum loon wat 'n werkgewer
aan sy werknemer ten opsigte van enigeen van onderstaande beroepe moet
betaal, nie minder mag wees as die loon wat in kolom B, C, D of E, na
gelang van die geval, uiteengesit is nie: :

Wage rate per week
A B C D E
Asat12 | From 13 | From 1 July | From 13
December December | 1985to 12 | December | From L July
1984 19841030 | December | 1985to 30 1986
June 1985 1985 June 1986
T R R R R R
Supervisors, quality controllers and INSEUCLOTS.....oevueeiiiiiiimensiinsceniees 108,00 115,00 121,00 127,00 133,00
Grade A employees: i
Machinists, passers and knitting Shapers ... 82,00 89,00 94,00 100,00 105,00
Factory clerks.......ocioomiiiiiiniiiiinsinaiiiinnes 78,00 84,00 88,00 92,00 97,00
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Loon per week
A B C D E
Vanaf Vanaf . Vanaf :
Soosop | 13 Desember 1 Julie 13 Desember Vanaf
12 Desember | 1984 tot 1985 tot 1985 tot 1 Julie
1984 30 Junie 12 Desember | 30 Junie 1986
1985 1985 1986
_ ; ; R R R R R
Toesighouers, gehaltebeheerders en instrukteurs..........ococcoieivirianriiinnn.. 108,00 115,00 121,00 127,00 133,00
Werknemers graad A: ' i '
Masjienwerkers, nasieners en breiwerkfatsoeneerders .........ocoovuues 82,00 89,00 194,00 100,00 . 105,00
PADTICRSIIBEKE  vivessnbisysisvsissmevenmin sunormsmmssras sy e skvgs 78,00 84,00 88,00 92,00 97,00

For the
thereto."”.

(2) In subclause (4) (k), substitute the figure “*R1" for the figure

purposes hereof, ‘Agreement’ shall include any amendment

5.' CLAUSE 9—-—0RDINARY HOURS OF WORK, MEAL INTER-
' VALS AND REST INTERVALS

(1) In subclause (1): delete the following )

“‘except that in the Magisterial District of Malmesbury, the ordinary
hours of work of an employee, other than a shift worker, shall not ex-
ceed— ) - -

(i) 43 hours, excluding meal intervals, but including rest intervals, in
any week from Monday to Friday, inclusive;
(ii) eight and three quarter hours on any day between 07h30 and

]

and in the case of a shift worker shall not exceed— _
(i) 43 hours, excluding meal intervals, but including rest intervals, in
any week from Sunday to Saturday, inclusive; :
(ii) nine and a quarter houts on any day where two shifts are employed
daily and eight and a quarter hours on any day where three shifts are
employed daily.”. o
(2) Add the following proviso to paragraph (b) of subclause (1):

“‘Provided that an em]i'iloyer may make muteal arrangements with his
shift workers to work 42/ hours on night shift, excluding meal intervals
but including rest intervals, in any week from Monday to Thursday (four-
day week).”’ . -

(3)-Substitute the following for subclause 1 (d):

**(d) in the case of a watchman or caretaker, the weekly hours may be 60
and the daily hours 12 (five-day week) or 10 (six-day week);”".

. * 6. CLAUSE 10—OVERTIME
i ch‘s:ubclause 2 (b) (ii), substitute the figure'*'R1,20"" for the figure

7. CLAUSE 11—PAYMENT FOR OVERTIME AND WORK ON
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS

(1) Substitute the following for subclause (1):
“*(1) Overtime.—An employer shall pay his employee in receipt of a
wage of— .
'R8 112 per annum or I¢ss for the period up to 12 December 1985; and
R9 152 per annum or less for the period from 13 December 1985,
in respect of all overtime worked by him not less than—

-(a) if a time-worker, one and a half times his minimum weekly wage
as prescribed in clause 4 (1), divided by 42)%, for even hour or part of an
hour so worked; ) )

(b) if a piece-worker, one and a half times his piece-work rates;
(c) if a boiler attendant, one and-a half times his minimum weekly
wage, divided by 46, for every hour or part of an hour so worked;

(d) if a watchman or caretaker, one and a half times his minimum
~ weekly wage, divided by 60, for-every hour or part of an hour so
worked.™", : .

(2) Substitute the following for subclause (2):

*(2) Saturday work.—(a) No work shall be performed on any Satﬂrday
without the prior permission of the Council which may impose such condi-
tions as it may deem fit.

_(b) Subject to paragraph (c) of this subclause, any time worked on a
Saturday shall be deemed to be overtime and be paid for in accordance with
subclause (1), in respect of overtime worked up to 12h00 and at the rate of
double his minimum prescribed hourly wage for every hour or part of an
hour so worked after 12h00 and, in the case of a piece-worker, at the rate

Vir die toepassing hiervan omvat ‘Ooreenkoms’ alle wysigings van die
Ooreenkoms.™. )
Ig) In subklousule (4) (k), vervang die syfer **50c’* deur die syfer
5. KLOUSULE 9.—GEWONE WERKURE, ETENSPOUSES EN
RUSPOUSES

(1) In subklousule (1), skrap die volgende:

*‘uitgesonderd die landdrosdistrik Malmesbury, waar die gewone werk-
ure van 'n werknemer, uitgesonderd 'n skofwerker, hoogstens soos volg
Mag wees; E ;

(i) 43 uur, vitgesonderd etenspouses maar met inbegrip van ruspouses,
in 'n week vanaf Maandag tot en met Vrydag;

(i) ait en driekwart uur op "n dag tussen 07h30 en 1800; en in die geval
van 'n skofwerker mag die werkure hoogstens soos volg wees: ;

(i) 43, uur, vitgesonderd etenspouses maar met inbegrip van mspouées.
in "'n week vanaf Sondag tot en met Saterdag;

(ii) nege en 'n kwart uur op 'n dag waar twee skofte daagliks gewerk
word en agt en 'n kwart uur op 'n dag waar drie skofte daagliks gewerk
word.”", :

{2) Voeg die volgende voorbehoud by in subklousule (1) (b):

‘‘Met dien verstande dat 'n werkgewer onderling met sy skofwerkers
reélings kan tref of om 42/% uur op nagskof te werk, uitgesonderd
etenspouses maar met inbegrip van ruspouses, in 'n week vanaf Maandag
tot en met Donderdag (week van vier dae).™. ;

(3) Vervang subklousule 1 (d) deur die volgende:

““(d) in die’ geval van 'n wa%. of opsigter kan die weeklikse ure 60 en die
daaglikse ure 12 (week van vyf dae) of 10 (week van ses dae) wees."

6. KLOUSULE 10.—OORTYDWERK
In su'b.klcmsule (2) (b) (iii), vervang die syfer “‘60'" deur die syfer

*R1,20

7. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK
OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE

(1) Vervang subklousule (1) deur die volgende:

(1) Oortydwerk.—'n Werkgewer moet sy werknemer wat 'n loon
van—

R8 112 per jaar of minder vir die tydperk tot 12 Desember 1985; en
R9 152 per jaar of minder vir die tydperk vanaf 13 Desember 19835,

ontvang, ten opsigte van alle oortyd wat hy gewerk het minstens die vol-
gende betaal:

(a) As hy 'n tydwerker is, een en 'n half maal sy minimum weekloon
soos in klousule 4 (1) voorgeskryf, gedeel deur 42, vir elke uur of
gedeelte van "n uur aldus gewerk;

* (b) as hy "n stukwerker is, een en 'n half maal sy stukwerkloon;

(c) as hy 'n ketelbediener is, een en ’n half maal sy minimum weekloon, '
gedeel deur 46, vir elke uur of gedeelte van "n vur aldus gewerk;

(d) as hy 'n wag of opsigter is, een en 'n half maal sy minimum week-
loon, gedeel deur 60, vir elke uur of gedeelte van 'n uur aldus gewerk.”".

(2) Vervang subklousule (2) deur die volgende:

*(2) Werk op Saterdae.—(a) Geen werk mag op Saterdae verrig word
sonder dat die toestemming van die Raad vooraf verkry is nie. Die Raad
kan die voorwaardes stel wat hy goeddink, :

(b) Behoudens paragraaf (c) van hierdie subklousule moet alle tyd wat -
op Saterdas gewerk word geag word oortydwerk te wees waarvoor daar
ooreenkomstig subklousule (1) betaal moet word ten opsigte van oortyd
gewerk tot 12h00 en teen dubbel die werknemer se voorgeskrewe mini-
mum uurloon vir elke uur of gedeelte van *n uur aldus gewerk na 12h00, en
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of one and a half times his p_i_eci_e}jwork rate up to 12h00 a|_1d_-at the rate of
double his piece-work rate for every hour or part of an hour so worked after
12h00. i oo

(c) Where an employee is required or permitted to work on a Saturday,
his employer shall pay the employee concerned a travelling allowance of
not less than R1. g ; : ; e B

The provisions of this subclause shall not apply to shift workers.”*

(3) In subclause (4) insert t_he following after the words *‘Kruger Day’ e

““Notwithstanding the provisions of this subclause, an employee who
absents himself from work on any ordinary working day immediately
preceding and/or immediately following any public holiday, shall not be
paid for such public holiday unless such absence is on account of medically
certificated sickness."’

8. CLAUSE 15.—ANNUAL LEAVE AND PAID PUBLIC HOLI-
DAYS
Substitute the following for subclause (7):
““(7) Annual leave at periods other than the prescribed leave period.—
An employer may make mutual arrangements with his—
(a) clerks, factory shop assistants, maintenance personnel and watch-
men or caretakers, to take their annual leave at a period other than
between 15 December and the ensuing 14 January, and in that event
such employees shall be entitled to not les than three consecutive week’s
leave to be granted not later than within that period up to and including

Good Friday of the year immediately succeeding the year of employ-

ment to which it relates;

(Maintenance personnel means employees who are engaged in mak-
ing repairs or adjustments to machinery or equipment, including the
installation of such machinery or equipment, and who may effect clean-
ing, Tepairs or renovations to buildings, fixture and fittings);

(b) employees engaged in making samples, to take not more than 10
days annual leave at a period other than between 15 December and the
ensuing 14 January and in that event such employees shall be entitled to
not less than two consecutive weeks leave or such lesser period of leave
-as might be due to the employees concerned, to be granted not later than
within that period up to and including Good Friday of the year immedi-
ately succeeding the year of employment to which it relates:

Provided that in the case of employees making samples, an employer
shall be permitted to work 10 employees, or a minimum of 5 per cent of
his labour force, whichever is the greater;

(c) shift workers engaged in knitting and finishing fabric to take
their annual leave at a period other than between 15 December and the
énsuing 14 January, and in that event sach employees shall be entitled to
not less than the leave due to them in térms of subclause (1), to be
granted not later than within that period up to and including Good Friday
of the year mmediately succeeding the year of employment to which it
relates:

Provided that the employer shall notify the Council in writing of his
intention to work shift employees during the leave period prescribed in
subclause (1).”” ) )

9. - CLAUSE 16.—ENGAGEMENTS, TRANSFERS . AND
iy TERMINATION OF EMPLOYMENT 3 .
Substitute the following for subclause (6): :

**(6) Notice of termination of service to be given in writing by employer
or employee.—(a) An employer shall, when giving notice of his intention

to terminate an employee's employment, give his employee written notice

in the form of Annexure E to this Agreement.

(b) An employee shall, when giving notice of his intention to terminate
his employment, give his employer written notice in the form of Annexure
I to this Agreement.””.

10. CLAUSE _lS.—WRMNATION OF EMPLOYMENT

In subclause (2) insert the following after the second paragraph:

“‘Provided that where an employee has submitted a medical certificate to
his employer and subsequently returns to resume service and his employer
elects to summarily terminate his employment, his date of termination shall
be the date of summary termination and not the date on which he last
worked."". .

11. CLAUSE 22.—EXPENSES OF THE COUNCIL

In subclause (1), substitute the figure *‘nine cents™ for the figure **six
cents’’. :

ggigned_ at Salt River, on behalf of the parties, this 18th day of October
1984, _ _

A. M ROSENBERG, Chairman of the Council.
L. A. PETERSEN, Vice-Chairman of the Council.
G. J. NEL, Secretary of the Council.

in die geval van ’n stukwerker, teen een en 'n half maal sy stukwerkloon
tot 12h00 en teen dubbel sy stukwerkloon vir elke uur of gedeelte van 'n
uur aldus gewerk na 12h00.

(¢) Waar daar van 'n werknemer vereis of hy toegelaat word om op 'n
Saterdag te werk, moet die werkgewer die betrokke werknemer 'n reistoe-
lae van minstens R1 betaal.

Hierdie subklousule is nie van toepassing op skofwerkers nie.”.

(3) In subklousule (4), voeg die volgende paragraaf in na die woord
“Krugerdag”:

*‘Ondanks hierdie subklousule moet 'n werknemer wat van sy werk
afwesig is op 'n gewone werkdag onmiddellik véor en/of onmiddellik né "n
openbare vakansiedag nie vir so "n openbare vakansiedag besoldig word
nie, tensy hy afwesig is weens siekte wat medies gesertifiseer word.”™.

8. KLOUSULE 15.—JAARLIKSE VERLOF EN OPENBARE
VAKANSIEDAE MET BESOLDIGING

Vervang subklousule (7) deur die volgende:

(1) Jaarlikse verlolkf gedurende ander tydperke as die voorgeskrewe
verloftydperk.—'n Werkgewer kan onderling reélings tref met sy—

(a} klerke, fabriekswinkelassistente, onderhoudspersoneel en wagte
of opsigters om hul jaarlikse verlof te neem gedurende 'n ander tydperk
as dié tussen 15 Desember en die daaropvolgende 14 Januarie, en in so
'n geval is sodanige werknemers geregtig op minstens drie agtereenvol-
gende weke verlof wat toegestaan moet word binne die tydperk wat strek
tot .en met Goeie Vrydag van die jaar wat onmiddellik volg op die jaar

‘diens waarop dit betrekking het;

(‘Onderhoudspersoneel’ beteken werknemers wat herstel- of verstel-
werk aan masjinerie of uitrusting verrig, met inbegrip van die instal-
lering van sodanige masjinerie of uitrusting, en wat skoonmaak-,
herstel- of opknappingswerk aan geboue en vaste toebehore kan verrig);

(b) werknemers wat monsters maak om hoogstens 10 dae jaarlikse
verlof te neem gedurende 'n ander tydperk as dié tussen 15 Desember en
die daaropvolgende 14 Januarie, en in so 'n geval is sodanige werkne-
miers geregtig op minstens twee agtereenvolgende weke verlof of soda-
nige korter typerk verlof as wat die betrokke werknemers toekom, wat

_toegestaan moet word binne sodanige tydperk wat strek tot en met Goeie
Vrydag van die jaar wat onmiddellik volg op die jaar diens waarop dit
betrekking het: i
Met dien verstande dat in die geval van werknemers wat monsters maak,
*n werkgewer hoogstens 10 werknemers of 'n minimum van 5 persent

. van sy arbeidsmag, na gelang van wat die grootste is, kan laat werk;

(c) skofwerkers wat materiaal brei en afwerk, om hul jaarlikse verlof
te neem gedurende 'n ander tydperk as dié tussen 15 Desember en die
daaropvolgende 14 Januarie, en in so 'n geval is sodanige werknemers
geregtig op minstens die verlof wat hul toekom ingevolge subklousule
(1), wat toegestaan moet word binne sodanige tydperk wat sirek tot en
met Goeie Vrydag van die jaar wat onmiddellik volg op die jaar diens
waarop dit betrekking het:

Met dien verstande dat ‘n werkgewer die Raad skriftelik in kennis moet

stel van sy voorneme om skofwerkers gedurende die verloftydperk in
subklousule (1) voorgeskryf, te laat werk.™. 3 :

9. KLOUSULE 16.—INDIEN:; G, OORPLASING EN
DIENSBEEINDIGING

Vervang subklousule (6) deur die volgende:

**(6) Skrifielike kennis moet deur 'n werkgewer of werknemer gegee
word van diensbeéindiging.—(a) 'n Werkgewer moet, wanneer hy kennis
gee van sy voorneme om ‘n werknemer se diens te be€indig, so 'n werk-
nemer skriftelik kennis gee in die vorm van Aanhangsel E van hierdie
Ooreenkoms.

{b) 'n Werknemer moet, wanneer hy kennis gee van sy voorneme om sy
diens te bedindig, sy werkgewer skriftelik kennis gee in die vorm van
Aanhangsel I van hierdie Ooreenkoms."’.

10. KI'OUSULE 18.—DIENSBEEINDIGING

In subklousule (2), voeg die volgende in na die tweede paragraaf:

**Met dien verstande dat waar 'n werknemer 'n doktersertifikaat aan sy
werkgewer voorgelé het en hy daarna terugkeer om diens te hervat en sy
werkgewer verkies om sy diens summier be be€indig, die datum van

‘diensbeéindiging geag moet word die datum te wees waarop sy diens

summier be€indiging word en nie die datum waarop hy laas gewerk het
nie."’.
11. KLOUSULE 22.—UITGAWES VAN DIE RAAD

In subklousule (1), vervang die syfer “‘ses sent’’ deur die syfer “‘nege
sent’’.

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier
onderteken.

A. M., ROSENBERG, Voorsitter van die Raad.
L. A. PETERSEN, Ondervoorsitter van die Raad.

G. J. NEL, Sekretaris van dic Raad.
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Employersname T SR :
I hereby tender one week slone momh s notice of my lmenuonto temﬁnaae ’
my employment, with-effect from (date) =...............0050
(first day of pay week/first day of month; as the casé may be)

...................................

Sigmmre Bf em,pioyee

Riceipt ackwwledged by Lo

N:B.—Vide clause 18 of Industrial Council Agreement
Notice must be given not later ‘than the last day of the pay-week in lhe'

case of weekly-paid employees and not later than the: las: workmg day of
the month mt € case ol‘monthiy—pmd cmployees kTR )

No.R.2676 7 December 1984
LABOUR RELATIONS ACT, 1956,

CLOTHING INDUSTRY, CAPE.-——AMENDMENT OF
"AGREEMENT FOR THE COUNTRY AREAS -

l Pieter Theunis: Chrletlaan du Ple351s, Minister of Man-
power, hereby— R5E e

(a) in terms of. secnon 48 (1) (a) of the Labour Rela-
tions -Act, 1956, declare that the - provisions: of - the
Agmement (heremafter referred to_as™ the “Amending
‘Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shall be
binding, with effect from 13 December 1984 and for the
period ending 12 December 1986, upon the employers’

' organisations and the trade union which entered into'the |

Amending Agreement and upon the employers and em-
ployees who are members of the said orgamsanons or
union; and g i . \

(b) in terms of section 48 ( l) (b) of lhe sald Act, de-
‘clare that the provisions of the Amending Agreement,
'excludmg those contained in_clause 1° (1) (a), shall be
binding, with effect from 13 December 1984 and for the
‘period ‘ending- 12 December 1986, upon all employers
and employees, other than those teferred to in paragraph
(a) of this notice, who are engaged or employed in the
said Undertaking, Industry, Trade or Occupation in the
areas specified in clause 1 of the Amending greement s,

; P. T.C. DU PLESSIS, Minister of Manpower..
. SCHEDULE -

INDUSTRIAL COUNCIL U THIE CLOTHING lNDUS:mY -

' AGREEMENT .

" in accordance with the visions of the Labour Relauons Act, 1956 ‘made
andentered into by and etweentlw ‘

el CapecmingManuramrs Associatim: e
| andlhc : I '..Iil i
C“P”‘““"Mlndnstrymmn Sy

(hereinafter referred to as the * employers or the * empléyers orgamsa
tions™"), of the one part, and the -

Garment Workers’ Union of tim Wesoem Province ;

(heremafter referred to as the * employees or the ‘trade union ‘J, 6f the :
other part,.

being the parties to the Industnal CDI.IBCII for the Clothing lndustry (Cape).
to amend the Agreement for the Country Areas published under Govern- .
ment Notice R. 1375 of 1 July 1983 as amended and extended by Govem-'
ment Notices R. 2659 of 2 December 1983, R. 1261 of 22 June.1984, R._
1554 of 27 July 1984 and R. 2436 of 9 Nuvember 1984

i gaan tussen die

o a4 - -AANNE‘XU.REI\”»,_ g e s e R

'Ek bied u hierby een weekleen maand kennis van my voorneme om my
' diens te beélndlg, met angang van;:.

iL.W.—Kyk klousule.18 van Nywerhsldsraadooreenkoms

l{ennwgewmg moet, geskied voor of op die laaste dag van dne beiaal- .

'week in die geval van werknemers wat weekliks betaal word en voor of op
- die laaste’ werkdag van die maand in di?e ge\raf van Werknenwrs wat maau-
e L del:ks betaal word

m‘ i

B, s

NoR P ¢ e A 7Desemberl934

WET.OP ARBEH)SVERHOUDINGE 1956 ..

'KLERASIENYWERHE!D KAAP, — WYSIGING VAN
. OOREENKOMS VIR DIE PLATTELANDSE GEBIEDE

Ek;’ Pieter Theunis Christiaan du Piessm, Mlmster van

:Mannekrag, verklaar hierby—

(a) kraglens artikel 48 (1). (a) van die Wet op Arbeids-
:verhoudmge 1956, dat-die bepalings van die Ooreen-
koms (hierna die Wysngmgsoowenkoms genoem) wat in
die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die op-
skrif by hierdie kennisgewing vermeld, met ingang van
13 Desember 1984 en vir die tydperk wat op 12 Desem-
“ber 1986 eindig, bindend is vir die werkgcwersorgamsa-

- sies en die vakvereniging wat die Wysigingsooreenkoms

aangegaan het en vir die werkgewers en werknemers wat
‘lede van genoemde organisasies of vereniging is;en

. (b) kragtens artikel 48 (1) (b) van genoemde Wet; dat
dle bepalings van die Wys:gmgsooreenkoms mtgcsonder

- dié vervat in klousule "1 (1) (a); met ingang van 13

Desember 1984 en vir die tydperk wat op 12 Desember
1986 eindig, bindend is vir alle ander werkgewers en
‘werknémers as dié genoem in paragraaf (a) van hierdie -
kennisgewing wat betrokke 'is by-of in diens is in ge-
noemde Onderneming, Nywerheid, Bedryf of Beroep in
- die gebiede-in klousule: 1 van dle Wys:gmgsoomcnkoms
-gespes;f‘ seer. S e

P T.C.DU PLE.SSIS Minister van Mannekmg
! BYLAE '

'NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

OOREENKOMS .
ingevolge die We: cp Arbexdsverhoudmge 1956, g&slult deur en aange-

Cape Cln(hlng Manufactunrs’ Association
- endie = .
Cape Knitting Industry . Association

ﬂllel:lﬁ die * werkgewzrs of die “werkgcwersorgamsasnes genoem}, :
aan die een kant, en die .

GarmentWork§rs’ Unionomle Western Province
(hiérma die * werknemrs of die” “vakveremgmg" genoem), aan die

- ander kant, -

wat die partye is by d1e Nywerheldsraad vir die Klerasienywerheid (Kaap), .
om die OQoreenkoms. vir die Plattelandse Gebiede gepubliseer by
Goewermentskennisgewing R. 1375 van 1 Julie 1983, soos ge 1%
verleng by Goewermentskennisgewings R. 2659 van 2 Desembe: W1)’98

1261 van 22 Junie 1984, R..1554 van 27 Julie 1984 en R. 2436 van. 9 3
November 1984 te wysig. ! i
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s SCOPEOF APPLICATION OF. AGREEMENT o

(a) by ‘the emﬁiloyers and the employees who are membets of (l1e 2

employers’ organisations and the trade union r&speetwely," 5 v
(b) in the Magisterial District of George.
(2) Notwithstanding the provisions of subclause (l), the terms of thls
Agreement shall—
(a) only apply in respect of employees for whom wages are prescnbed
in this Agreement; ' 3

(b) not apply to employeee and worlong chreetors whose wages are'

more than—
R8 112 per annum for the period upto 12 December 1985, and
R9 152 per annum for the period from 13 December 1985,
(c) not apply to employers and employees engaged or employed in the
Knitting Division.
2. CLAUSE 3 —--DEFINITIONS

(1) Substitute the following for 1tem (?) under the deﬁnmon of
““Grade A employee’™”: .

*(7) ‘pleating machine seter’ means an employee who sets an auto-__

matic pleating machine;’".

(2) Initem (11), under the deﬁmtwn of "Grade A employee" delel:e
**(k) screen printing by hand;”’

3) Substitute the l‘ollowmg for item (25) under the definition of

“‘Grade B employee'”:

**(25) *fabric inspector’ means an employee who measures fabnc and
operates an inspection machine;’".

(4) In item (34) under the definition of *'Grade B employee’’, insert
the womds **and who may screen print by hand“’ after the words *‘screen
printer;”".

(5) Substitute the following for ltem (9) under the deﬁmuon ‘of
““Grade € employee’": J

*(9) *cleaner’ means an empl l%/e:e engaged in cutung or tnmmmg oﬂ’
loose ends of cotton or cloth left on garments or parts of garments or
embroidery by previous operators;™’. ;

(6) Substitute the following for the det' mtlon of ‘hourly rate”" or
“hourly wage'":
clausehg?ll))z Ealiel dg(ri bhyoirly wage’ means the weekly wage prescnbed in

60, in the case of a watchman or caretaker;

46, in the case of a boiler attendant;

42,1 in the case of all other employees;”’.

3. CLAUSE 4.—WAGES

(1) Substitute the following for subclause (1):

‘(1) The minimum wages that shall be to and be aceepted by the
undermentioned classes of employees shall gmd follows: _

ThE,

. 1, TOEPASSINGSBESTEK VAN OOREENKOMS -

(l) ‘Hierdie Ooreenkoms moet in die Kleras1enywerhe|d nagekom

word—
“(d) deur die werkgewers ¢n die Wedmemers wat lede van onderskeide- -
l!k die werkgewersorganisasies en die vakvereniging is;
(b) in die landdrosdistrik George.
(2) Ondanks subklousule (1), is hierdie Ooreenkoms—
(a) slegs van loepassmg op werknemers vir wie lone in hierdie Oor-' ’
eenkoms voorgeskryf word;
___(b) nie van toepassing op werknenmrs en werkeode duelneupe wie se
“lone meeras—
R8 112 per jaar vir die tydperk tot 12 Desember l985' en -
R9 152 per jaar vir die: lydperk vanaf 13 Desember 1985
bedra nie;’

(c) nie van toepassing op werkgewers en werknemers wat betrokke is
" by of in diens is in die Brei- afdehgg nie..
2. KLOUSULE 3.—-WO0RDOMSKRYWING

(1) Vervang item (7) onder dle omskrywmg van “*werknemer graad A’
deur die volgende:

“(7) ‘plooimasjiensteller’ 'n werknemer wat 'n outomatiese plooi-
masjlen stel;". o

' (2) In item (11) onder die omskrywing van ‘‘werknemer graad A”,
skrap **(k) met die hand skermdruk’’. i

(3) Vervang item (25) onder die omskrymng van *‘werknemer graad B
deur die volgende:

“(25) matemalmspekteur 'n werknemer wat materiaal meet en 'n
mspekslemasjlen bedien;'’.

(4) In item (34), onder die om&lcrywmg van “werkmmer B,
voeg die woorde *‘en met die hand skermdruk;”’ by na die woord **help™’.

(5). Vervang item (9) onder die omskrywing van **werknemer graad C”’

 deur die volgende:

“(9) ‘skoonknipper’ 'n werknemer wat garing- of materiaalrafels wat
uiekcwerkers daar gelaat is, van kleidingstukke of dele van
kledmgst of borduurwerk afsny of afknip;”.

- (6) Vervang die omskrywing van *‘uurloon’” deur die volgende:
« ‘yurloon’ die weekloon in kiousule 4 (1) voorgeskryf, gedeel deur—
'60, in die geval van 'n wag of opsigter;
46, in die geval van 'n ketelbediener;
42'%, in die geval van alle ander werknemers;"".
3. KLOUSULE 4.—LONE
(1) Vervang subklousule (1) deur die volgende

*(1) Die minimum lone wat betaal moet wond aan en aangeneem mag
word deur ondergenoemde klasse werknemers is soos volg:

From 13/12/84 ‘From 13/12/85

s | wiaiaes | o306 | From1/7/86
" Per week Per week Per week Per week
R - R R ‘R
PART A
Cutting Department: : S . .
BRad e, o cvsvimsimmammnsnvhmvsinsnepseaibn il voronens ermesg brannpnsraibl AE LE A 115,00 120,000 128,00 135,00
Pattern maker; - ' '
(2) Qualified.........ccvvvrne- S G SRR 115,00 120,00 128,00 135,00
(b) Learner: '
First year ;
First 5ix months of eXperience..........oivvierecans R T 45,50 50,00 55,00 60,00
Second six months’ of EXPerience .o iu et I D . 54,20 - 58,80 64,10 69,40
Second year ’ Y
First six months of experience........... R e Py ST T T 62,90 67,50 73,30 78,80
Second six months of eXperience ... :vvuueeiiniennnis WS T 71,60 76,30 82,40 88,10
Third year T m e
First six months of expeneme. Sl S — SO 80,30 85,00 91,50 97,50
Second six months Of XPErience ... ieieinissitinnennn e 89,00 93,80 100,70 . 106,90
Fourth year S ' :
First six months of experience...........coc.nn R R 97,60 102,50 109,80 . 116,30
Second six months of experience .. 106,30 111,30 118,90 125,70
‘Thereafter, the wage spec:ﬁed in (a L8 115,00 120,00 128,00 135,00
Pattem grader: ! i
(a) Qualified ............... s S hnt g 80,50 84,50 89,50 ¢ 93,50
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T : Biale AL From13r12.r‘s4 From 1/7/85 -| From 13/12/85| . = o &=" -
T | 3068s | 0121285 | w3068 From 786
i e R R oo e :,-:R--- i oo R
. PARTA: T . w8 Pt s an wly g e e
(b) Learner: ;

First year G e IR T h, S il g
‘Firstsix months of experience....... .- ey sensiyes 45,50 50,00 55,00 60,00
Second six months of e xpenence cevenens T 74990 54,30 59,30 64,20

Second year ’ frsigges e s L _ o
First six months.of expenence. st 3 54,30 ‘58,60 63,60 68,40
Second six months of experience 58,60+ © 63,00 - 68,00 72,60

Third year _ shug s W o

" First snxmond:sofex rience. .. 63,00 72,30 76,80 ¢
Second six months o expenence 6740 | " 76,60, . 81,00
First six months. ofexpenemc.. ...... s 71,80 80,90 - 85,10
Second six months of experience .. : 76,20 8520 .. 89,30
Thereafter, the wage spectt‘ied in (a), 80,50 89,50 793,50

Cutter,lay-makcr ' BT S o B t w D e o :
(2) Qualified .......... Py T TC PP TP - ) 80,50 84,50 89,50 . © 93,50 .

Fxmyear Cwn ST
Fi.rstsmmomhsofexpenence ..... e ieriees o 32,00 - 34,00 --36,00 .- |- 38,00
Second six monmsofexpenence TS SR 38,10 40,30 42,70 | . 44,90

Second year : : = B, el A T I
First six months of experience.............ovuveuls 44,10 46,60 . - J 49,40 1 51,90
- Second six :mnths 0 expenence 50,20 33,00 56,10 58,80

Third year A R s o afra g i L
First six months of experience.... 56,30 59,30 62,80 65,80 -
Second six months of expenence 62,40.. 65,60 - . 69,50 72,70 .

Fourth year ; s L E IR G R T I
First six months of expenence ............ s s 3 68,40 71,90 © 76,10 79,60
Second six months of experience .. 74,50 . '78,20, 82,80 .. 86,60
Thereafter, the wage specified in (a)l €. 80,50 84,50 89,50 93,50

Interlining cutter, trimmer, leather cutterandnecutter . i | St Faob =
(a) Quatified..............ooevuneen.. EEE e s sty SO e 54,00 56,00 60,00 - 6400 -
(b) Learner: L b

First year _ R
First six months of experience.......... 58 32,00 34,00 36,00 38,00
Second six months of experience ...... e 34,80 36,8 39,00 41,30

Second year . ' g ; »
First six months of experience ! 37,50 39,50 42,00 | 44,50

- Second six months ofcxperwme....-._.,-.‘; ...... - ) - 40,30 42, 30 Sl 4500, 1 47,80

Third year CORS : S e o
_ First six months of e 43,00 . 4500 48,00 31,00
Second six months “ 45,80 47,80 51,00 54,30

Fourth year : Foat) : :
First six months of experience.................0........ PR PO 48,50 50,50 54,00 - 57,50
Second six months of experience ............... I e e 51,30 53,30 57,00 60,80
Thereafter, the wage specified in (a), hesinmenamio e T 54,00 ! 60,00 64,00

(c) If advanced to learner cutter: '

First six months from date of advancement............. ; % 54,00 56,00 © 60,00 64,00

Second six months from date of advancement ..., 3 67,30 70,30 74,80 78,80

Thereafter, the wage specified for a qualified CUHEE, 1.6, 1o boorerereins 30,50 84,50 89,50 - 93,50

Layer-up: : _ o s N . B
(a) Qualified .................. rveeeteerenans ereerearaes T e T T 42,00 44,00 49,00 52,00
(b) Learner: 3 /

First year T o ; e o
First six months of experience.......... L R S s 32,00 34,00 36,00 - 38,00
Second six months of EXPErience ................coeeererernnnes et 34,00 36,00 38,60 -40,80

Second year : : o ‘ _ . =
First six months of experience. ......i.uicuivnriiniivesiineiierenieins 36,00 38,00 - | - 41,20 - 43,60
Second six months of CXPETIERCE ..ocvniii i e 38,00 - 40,00 43,80 46,40

Third year : ; ) ‘o =S I
First six months of experience.................. o L & 40,00 42,00 46,40 49,20
Thereafter, the wage specified in (a), i.e. ........ R e po 42,00 44,00 49,00 52,00

(c) If advanced to learner cutter: ' : : ' .

First six months from date of advancement....... I PP T 42,00 44,00 49,00 52,00

Second six months from date ofadvancemem . R - 51,60 54,10 59,10 62,40

Third six months from date of advancement .. 61,30 64,30 69,30 72,80

Fourth six months from date of adVaNCement ...........coooeoee, ¥hrmmrenarnes 70,90 74,40 79,40 83,10

'I‘l'nereafler. the wage specified for a qualified cutter, i. e. : 84,50 89,50 93,50
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s = ey Tl Fromlanm melmss From 13/12/85| 5
e t030/6/85 ‘| 0121285 | to30/68 | From 1786
i ' Perweek | Perweek | Perweek Per week
AN R R R R
PART A ;
Clicker: . ' . ;T
(2) Qualified ......;ococvvevrens L - 2 63,00 --.65-,00 1. 70,00 74,50
(b) Learner: i : ' ’ p = R ) ol S
First year of experience ........... 32,00 I a4 00 36,00 38,00
Second year of experience .. 39,80 " - 41,80 ' 44,50 47,10
Third year of experience ...........oceevvennnin. 47,50 49,50 « | . 753,00 56,30
Fourth year Eo } : i et a .
First six months of experie 55,30 | 57,30 61,50 65,40
Thereafter, the wage specifi B N CAY, 187 wvvivevs v idaniiasianisos an sy it 63,000 | 6500 70,00 74,50
Tracer: o .
(o) Qualified v Susinidavinionai R R R 50,00 52,00 56,00 60,00
{b) Learner:
First year 18 :
First six months of P A W T MR s s 32,00 34,00 36,00 38,00
Second six months ofexpenence ......... A T 35,00 37,00 39,30 41,70
Second year _ o "
First six months of expenence ..... s i SRR ATt L ey 38,00 40,00 42,70 45,30
Second six months ofcxpenenoe T TR e 41,00 43,00 X! 49,00
Third year . ! . s
First six months of expenence .................................................... 44,00 46,00 49,40 52,70
Second six months of experience . . 47,00 49,00 52,70 56,40
Thereafter, the wage specifiedin (a), i.€. ......oiviinininn 50,00 52,00 56,00 60,00
PART B ' '
Factory operatives:
Clothing machine mechanic: i
(8) QUAlified .....couiviiisivisiiivminnsraisnmneissioiisaraneriieieses resssisiiesiisaia 115,00 120,00 128,00 135,00
(b) Learner:
First year
" First six months of €XPerience. . ...eecverirreciarrserirsessreriseeinsensns 45,50 50,00 55,00 60,00
Second six months of experience .......... N -2 I e s 54,20 58,80 - .-64,10 y
Second year . ; T
First six months of eXperience. .........couereenis TR S 62,90 67,50 73,30 78,80
Second six months of cxpcrience ................................................. 71,60 76,30 82,40 88,10
Third year o _ i ;
" First six months of expeneme.....' ...... el masaasai 80,30 . 85,00 191,50 97,50
Second six months Of EXPEHEACE ...vvverrmrersmrnrrrimniiieiiiieeits s 89,00 93,80 100,70 106,90
Fourth year 1
First six months of eXPErience:. ...cvcrsiniiinsipinsiienn s 97,60 102,50 109,80 116,30
Second six months of experience 106,30 111,30 118,90 125,70
Thereafter, the wage specified in (a), i.€. ..ccoooivviiiiinnen 115,00 120,00 128,00 135,00
Grade A employee: :
(a) Qualified .........ooivrrrrurnremeeerianen Cennnngsene ey R RS 65,00 68,00 73,00 77,00
(b) Learner: s 3
First year '
First six months of experience 32,00 34,00 36,00 38,00
Second six months of experience . 36,70 38,90 41,30 43,60
Second year
First six months of experience. ...........oooconiiiianninnn, A 41,40 43,70 46,60 49,20
- Second six months of expenence ................................................. 46,20 48,60 51,90 54,70
Third year :
First six months of eXpPerience......coivvremeeriiinmierinnndinnn e 50,90 53,40 57,20 60,30
Second six months of EXPEriEnce .......ovcivviririinrriiisinrirsa 55,60 58,30 62,50 65,90
Fourth year .
First six months of eXperience. .........cevvvivnirrrrnnr 60,30 63,20 67,70 71,50
Thereafter, the wage specified in (a), i.e. ..oovvnranne 65,00 . 68,00 73,00 77,00
Grade B employee: ' :
(a) Ql.lallﬂed....‘.‘....‘._‘.‘.............;... ...... e 48,00 50,00 54,50 58,00
(b) Learner:
First year .
First six months of EXPerience. .........evecvvrriirieemnrsseesirsisinenisresees 32,00 34,00 36,00 38,00
Second six months of experience ............. A R P A S T 35,20 37,20 39,70 42,00
Second year .
First six months Of EXPEHENCe. . .cvvrvesrrurireienrrniisiisiiiiss s 38,40 40,40 43,40 46,00
Second six months Of EXPEFIENCE .. uvvvrrirrirrres et 41,60 43,60 47,10 50,00
Third year _
First $ix months Of eXPerience. ....c..covvrurevrrrermsinsisrnsoesiossssineenssens 44,80 46,80 50,80 54,00
Thereafter, the wage specified in (@), i.€. ....coiviorriunnienrrnr e sesasessiinras 48,00 50,00 54,50 58,00
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& e e oI55
From 13/12/84 | “From 1/7/85 | From 13/12/85
.| 0306685 | 10121285 | to30i6i86 | From 1/7/86
N Perweek Per week Per week Per week
R R R R
, PARTB ’ o
(c) If advanced to Grade A employee: : _ _ _ . _

* First six months from date of adVANCRMeNt.;......0... "5 eevesveessisiiivinenss | 48,00 - 50,00 © 54,50 58,00

Second six months from date of advancement . ; W54 53,70 56,00 60,70 64,30

Third six months from date of advancement ..... 5 T - 59,30 62,00 66,80 70,70

“Thereafter, the wage specified for quahﬁed Grade A mployee, i e. TSP 65,00 o 68,00 . 73,00 77,00

(d)-If advanced to leamner supervisor:: *.. - B : . : e P woete

Frsts:xmonthsfromdaleofadvanoenmnt.s....,.‘.‘.‘...._..... ............ s 65,00 68,00 73,00 77,00

Second six months from date of advancement ............................. e 74,80 78,30 83,50 87,50

Thereafter, the wage specified for quallﬁed supervlscr, R LI . ) 84,50 - 88,50 94,00 - 198,00

Grade C employee: I . o ) o .

(a) Quahﬁed.........‘..._...'....'.‘.‘..............u ........ s i G 41,00 43,00 47,00 50,00
(b) Learner: pelt #y ' e N )

First year . :

First six months of experience.............0.....u...... R LR AREAGT 32,00 34,00 36,00 38,00

- Second six months o cxperienc‘e A e — 33,80 35,80 . 38,20 . 40,40

Second year : e ) 3 _ e w e h W : :
First six monthsofexpemnce..............-?....' ............. o ereeriies 35,60 37,60 40,40 42,80
Second six momhs ol'expenence ...................... e - R 37,40 39,40 42,60 45,20

Third year o : g : . : e - s .

* First six months of experience..’ i e in s et 39,20 41,20 44,80 47,60
Thereafter, the wage specified in (a), i. €. e TR 41,00 43,00 47,00 50,00
(© If advanced to Grade B employee: S g N R - '

First six months from date of advancement it 41,00 43,00 47,00 50,00

Second six months from date of advancement ...............oovoe oo i 44,50 46,50 - 50,80 54,00

Thereafter, the wage specified for qualified Grade B ernployee i.e.. 48,00 50,00 54,50 58,00

Underpresser, blocker: .

- (a) Qualified ...............eeu.0. R R R R S A 53,00 56,00 60,00 64,00
(b) Learner: ' : - .

First year 1 )
First six months of experience..........c...ovceiiiiisiveeess deeersssiensnns 32,00 34,00 36,00 38,00
Second six months o 'experience ..................... 35,50 37,70 40,00 42,30

Second year 7 3 i Lo R
First six months of ex nence ..................................................... 39,00 - 41,30 44,00 46,70
Second six months of expenence .......................................... Wiaears 42,50 45,00 48,00 . 51,00

Third year : b Ry _
First six months of expenence. N L A— U —_— 4.6‘00 48,70 -52,00 55,40

! Second six months of experience ........... X 49,50 52,40 56,00 . 59,70

Thereafter, the wage specified i in(a), ie. .... 53,00 56,00 60,00 64,00
(c) Ifadvanced to learner presser; ; ; ) 5 o

First six months from date of advanoement 53,00 56,00 " [ ~ 60,00 64,00

Second six months from date of advancement 59,00 62,00 66,50 70,50

‘Thereafter, the wage specified for qualified Grade Aemployee ie.. . 65,00 68,00 . 73,00 - 77,00

PART C
Clerical employees;

Clerk: st i _ ; : .
First year of EXPETINCE .\voiverariiiircienaens AT T e 45,50 50,00 55,00 60,00
Second year of EXPEHENCE ... ..vvirrivieiiiieiiinenisisriesiesssbenesssseessesinn 56,30 60,80 66,10 71,10
Third yearofexpenence”........._..”._ ............................................. 67,00 71,50 77,30 82,30
Fourth year of experience 7 e 77.80 82,30 88,40 . 93,40
i1 T AU . R e 88,50 93,00 99,50 104,50

Factory clerk: : e . : : :

First year of expcnence ............ N E—, s R T v 42,00 44,00 - -46,00 48,00

Second year of eXperience ........covuvveuvvivineeeennsnns R R e 47,30 . 49,30 52,00 54,60

Thnaﬂyearofexpenence.......m.m.._.‘.....:,.‘.,. 52,50 54,50 58,00 61,30

‘Fourth year of expenence : 57,80 59,80 - 64,00 67.90

e S A —— I o R R s T 63,00 65,00 70,00 74,50

General:. o -

Boiler attendant 48,00 50,00 54,50 38,00

Despatch packer 45,00 47,00 51,00 54,00

General worker .. 42,00 44,00 48,00 51,00

LADOUIRT. ..ottt 43,00 45,00 49,00 52,00

Motor vehicle driver of a vehicle, the unladen mass of which, together with lhe

unladen mass of any traller or trailers drawn by such vehicle, is as follows: -

L T L 54,00 57,00 61,00 65,00

2720kgandover.m..‘..........‘.‘............”.‘.‘.......; ........................ 57,00 .00 64,00 68,00

Supervisor, quality controller and i instructor: . ; ; ' o

(a) Quahfled.‘.m‘.‘.,...‘..m.‘._ ..................... AR R 84,50 88,50 94,00 - 98,00
(b) Learner: ) N

First six months of experience... 62,40 65,40 - 69,50 72,50

Second six months of cxpeneme ol 73,50 77,00 - 81,80 85,30

Thereafter, the wage speaﬁed in (a i 84,50 88,50 94,00 98,00

Traveller's driver... 51,50 53,50 - 58,00 61,00

Watchman or caretaker. 52,50 54,50 59,00 62.00"".
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il w= < Y Vanaf 13/12/84] Vanaf 177/85 | Vanaf 13/12/85 | (- .
-' : tot30/6/85 | tot12/12/85 | tot30/6/86 | Yonaf1/7/86
. T . " Pei week Perweek | = Perweek Per week
i R R R R
DEEL A
Snyafdeling: ; .
~ Hoofsayer................. P PRI SR 115,000 12000 128,00 135,00
Patroonmaker: . - e o T el
¢ (o) Oekwalfiseer: . vifi it ililipusaivnsiaies Bwsssinsaasivis S 115,00 120,00 - 128,00 - 135,00
(b) Leerling: ' i 5 G
Eersfe;aar % ) oot . Lo Gy
e Eerste ses maande’ onder\rmdmg 45,50 50,00 55,00 60,00
Tweede ses maande ondervinding ... 54,20 58,80 - 64,10 69.40
Tweede jaar
Eerse ses maande ondervinding ... 62,90 67,50 73,30 78,80
Tweede ses maande ondervmdmg 71,60 76,30 82,40 88,10
Derde jaar : : .
Eerste ses maande ondervinding ...l R—— 80,30 85,00 91,50 97,50
Tweede sés maande ondervinding ............. i G 89,00 93,80 . 100,70 106,%0
Vierde jaar .
Eerste ses maande ondervmdmg ...... 97,60 102,50 109,80 116,30
Tweede ses maande ondervinding ........ 106,30 111,30 118,90 125,70
Daarna, die loon voorgeskryf in (a), d.w. 5. 115,00 © 120,00 - 128,00 135,00
Patroongradeerder: i ;
- (a) Gekwalifiseer.............. S A,  nei e PORTRRVRTRIN Hon i anabibansendis 80,50 84,50 89,50 93,50
" (b) Leerling: - :

" Eerste jaar <3 i 2 : _
Berstesesmaandeondemndmg ..... S SR . iy 45,50 ° 50,00 55,00 60,00
Tweede, ses maande ondervmdmg ........... S S TP PP 49,90 54,30 59,30 64,20

Tweede jaar - i B T P LE % e
Eerste ses maande’ ondervmdmg ....................... e R S 54,30 58,60 63,60 68,40
Tweede ses maande ondervinding ........ Il 58,60 63,00 68,00 72,60
Derde jaar - : '
Eerste ses maande ondervinding ...........couumiuimimmms i 5 63,00 67,30 72,30 76,80
Tweede ses maande onder\'finding ....... R I e T it 67,40 71,60 76,60 81,00
Vierde jaar ’ e _
Eerste ses maande ondervmdmg i TR ST 71,80 75,90 80,90 85,10
Tweede ses maande ondervinding 76,20 80,20 85.20 89,30
Daarna, die loon voorgeskryf 0 (AY, AWl suiviniaanssivsmine DR 80,50 84,50 89,50 93,50
Snyer, snylaagpatroonopléer: " .
 (a) Gekwalifiseer.............c...... s N reuseererssrnrerasnases 80,50 84,50 89,50 93,50
(b) Leerling: : ' '
Eerste jaar : _
Eerste ses maande ondervinding ...........poovvieriniiiiiiininnn 32,00 34,00 ,00 38,00
Tweede ses maande ondervinding ......... i T T SR 38,10 40,30 42,70 44,90
Tweede jaar ) !
Eerste ses maande ondervinding ... 44,10 46,60 49,40 51,90
Tweede ses maande ondervinding ; 53,00 56,10 58,80
Derde jaar ' :
Eerste ses maande ondervinding ........vvevieeeiiuiiininiiiniiinanians S - 56,30 59,30 62,80 65,80
Tweede ses maande ondervmdmg ........... R IR i 62,40 65,60 69,50 72,70
Vierde jaar ’ .
Eerste ses maande ondcnrmdmg ............. ......................... ' 68,40 71,90 76,10 79,60
Tweede ses maande ondervinding ... 74,50 78,20 82,80 86,60
Daarna, die loon voorgeskryf in (a), dw.s. 80,50 84,50 89,50 93,50
Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer. )
(a) Gekwalifiseer.......c.ooeveitmiiininnns L— e s . 54,00 56,00 60,00 64,00
(b) Leerling: :
Eerste jaar
Eerste ses maande ondervinding ............. esmrrssnsssssnaasees S R 32,00 34,00 36,00 38,00
Tweede ses maande ondervmdmg ........ I D ——— 34,80 36,80 39,00 41,30
Tweede jaar
Eerste ses maande ondervinding ......... B O P T e e 37,50 39,50 42,00 44,50
Tweede ses maande ondervinding ............. P T i 40,30 42,30 45,00 47,80
Derde jaar _ i _
Eerste ses maande ondervinding ......... Aot ot e 43,00 45,00 48,00 51,00
Tweede ses maande ondervinding .........oovivviiineinniniiiiin 45,80 47,80 51,00 54,30
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. Vanaf 13/12/84 | Vanaf 1/7/85 | Vanaf 13/12/85
. . e o | 10L3076/85 . | tot12/12/85 | tot30/6/86 | Yanafl/7/86
Perweek | Perweek | Perweek | Perweek
P R R R R
DEEL A - L
Vierde Jaar .. S ks
Berstesesmaande ondervmd.mg i LIS e I " 48,50 50,50 54,00 ' '57”',_50
Tweede ses maande ondcmnd:ng R SRR 51,30 53,30 57,00 60,80
Daarna, die’loon voorgeskryfin (a), dwisiiii. sy 54,00 56,00 60,00 64,00
(c) Indien bevorder tot leerlingsnyer: ¢ :
Eerste ses maande na datum van be\roi-denng ; 54,00 56,00 60,00 64,00
...~ Tweede ses maande na datum van be\rordenng ) ererennnes 1 67,30 70,30 - . 74,80 78,80
'+ Daarna, die loon vir ’n gekwalifiseerde snyer \-'oorgeskryf dW.s. coririnnrenn, 80,50 84,50 -89,50 93,50 .
Laagopléer: '
() GEKWANEISEEE. ... .vivinsstinase busesiorbreneaioodis 42,00 44,00 . 49,00 52,00
(b) Leerling: + .- e P e
Eerste jaar . ' :
Eerste ses maande ondervinding ... 32,00 34,00 136,00 ;- - 38,00
Tweede ses maande ondemndmg i, 34,00 36,00 38,60 - 40,80
Tweede jaar C I : a
Eerste ses maande ondervinding ............ 36,00 38,000 |0 41,20 43,60 -
Tweede ses maande ondervinding ... 38,00 40,00 43,80 46,40
Derde jaar ' : T ’ I
Eerste ses maande ondervinding ...............ccc..... W o— p——— 40,00 42,00 46,40 ° 49,20
; Daarna, die-loon voorgeskeyf in (a), d.w.s. ,oiovvins e R i 42,00 44,00 49,00 -, 52,00
(c) Indien bevorder tot leerlingsnyer: - '
 Eerste ses maande na datum van bevordering.............. PP s - 42,00 44,00 49,00 52,00
Tweede ses maande na datum vanbevordcnng \ 51,60 . 54,10 59,10 2,40
Derde ses maande na datumn van bevordering ... 61,30 - C 64,300 1. 69,30 72,80
Vierde ses maande na datum van bevordering ... e - 70,90 74,40 79,40 83,10
Daarna, die loon vir'n gekwahﬁsecrde snyer voorgeskryf 1 - 80,50 84,50 89,50 93,50
Perssnyer o] : S g : 3 T __ )
(a) Gekwahﬁseer.;_. ......................... SO ..... 63,00 65,00 70,00 74,50
®) Leeding g oy y - e .
Heinle [ oRRIVHNG L2 o c Bpasnsinebasvirmniansnnpsss. | 200 34,00. 36,00 38,00
Tweede jaar ondervmdmg R e 39,80 41,80 50 - 47,10
Derde jaar ondervmdmg 47.50 4_19,50 53,00 54,30
Vierde jaar o . . )
Eerste ses maande ondervmdm ; i 55,30 % 57,30 61,50 40
Daarna, die loon voorgeskryfm (a), d. w Buierbenrensinternnsnannsnnns arreeees 63,00 65,00 70,00 74,50
Natrekker: g LB R C '
(@) Gekwalifiseer.............. M i - TR Tsin s st 50,00 52,00 56,00 60,00
(b) Leerling: i
Eerste jaar » | ot :
-Eerste ses maande ondervinding ......... 32,00 34,00 .| 36,00 38,00
Tweede ses maande ondervinding....... 35,00 37,00 39,30 41,70
Tweede jaar : ‘ : oo g
Eerste ses maande ondervmdmg s 8,00 40,00 42,70 . 45,30
Tweede ses maande ondervmdmg 41,00 43,00 46,00 49,00
Derde jaar : - .
Eerste ses maande onder\rlndmg i3 44,00 46,00 49,40 52,70
Tweede ses maande ondervinding ....... 47,00 49,00 52,70 56,40
Daarna, die loon voorgeskryf in (a), d.w.: 50,00 . 52,00 56,00 60,00
DEEL B
Fabriekswerkers: !
Kleraswmaspenwerktmgkundm W A T s
(a) Gekwahﬁseer....._ .......................... L T IP R e 115,00 120,00 128,00 135,00
{b) Leerling: o '
Eerste jaar i _ - ;
Eerste ses maande ondervinding............ R R 45,50 50,00 55,00 60,00
Tweede ses maande ondervmdmg. g A g e s T Venanet 54,20 58,80 - 64,10 69,40
Tweede jaar y ; o : :
Eerste ses maande ondervinding ........... U SR e SN i il 62,9 67,50 73,30 78,80
Tweede ses maande ondervinding ...........cccocvnniinnivnininninnen, S 71,60 76,30 . 82,40 88,10
Derde jaar .
Eerste ses maande ondervindi " 80,30 85,00 91,50. 97,50
Tweede ses maande ondervinding 89,00 93,80 100,70 106,90
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i Vanaf 13/12/84 | Vanaf 1/7/85| Vanaf 13/12/85
| “tor30/6/85 | tot 12/12/85 | tot306/86 | Yanaf1/7/86.
i Per week .Per week Per week Per week
R . R R R
DEEL B 5 % F
" 'Vierde jaar t : B b e,
© Berste ses maande ondervinding............. s 97,60 "1 102,50 " 109,80
_ Tweede ses maande ondervmd 106,30 7| 111,30 118,90
: Daarna, die loon voorg%kryf a), d. w 5. - 115, 00 120,00 128,00
Werknemer graad A: ¢ <
(a) Gekwalifiseer......... SRR AR R G A SR 65,00 68,00 73,00 71,00
(b) Leerling: : : : )
. Eerste jaar . & e
Eerste ses maande ondervinding 32,00, 34,00 36,00 - 38,00
~ Tweede ses maande ondervmdmg o 36,70 38,90 41,30 43,60
. Tweede jaar ¥ : B ) . . s
" Eerste ses maande ondervinding:\.......vvcer. . S O T 41,40 43,70 46,60 49,20
Tweede sesmaandeondewmdmg ....... Sesewins S ———— 46,20 48,60 51,90 54,70
- Derde jaar . _ s ; s - »
Eerste ses maande ondemndmg" _ 50,90 53,40 57,20 60,30
 Tweede ses maande ondervindi 35,60 58,30 62,50 165,90

Vierde jaar 4 o : . : _ o L
Eerste ses maande ondervinding .........ivoveiniviininniinnnene e 60,30 63,20 67,70 71,50
Daarna, die loon voorgeskryf in (a) AWSe orriririren PP 65,00 68,00 73,00 77,00

Werknemer graad B:
(a) Gekwalifiseer.. 48,00 50,00 54,50 58,00. -
(b) Leerling: : ; o e
32,00 34,00 36,00 38,00
35,20 37,20 39,70 42,00
Eerste ses Maande OnAErVIAINg . & ..vv...ervvsseesssesoreresseenssesennesnas v |0 3840 | 40,40 43,40 46,00
Tweede ses maande: ondervmdmg......‘_ ......... N R ‘41,60 43,60 47,10 50,00

Derde jaar ) '
Berstesesmaandeonder\rmdm T Mot T L s 44,80 46,80 50,80 54,00
Daarna, die loon voorgeskryf in (a), d.w. S i SR e 48,00 50,00 54,50 58,00

(c) Indien bevorder tot werknemer graad A: : h y ' .

Eerste ses maande vanaf datum vanbevordering ...........oovvevinininininiannie 48,00 50,00 - . 54,50 58,00

Tweede ses maande vanaf datum van bevordering . ; 53,70 56,00 60,70 64,30

Derde ses maande vanaf datum van bevordering ...........veriverisieinnivrinines 59, 62,00 66,80 70,70

Daarna, die loon vir 'n gekwalifiseerde werknemer. graad A voorgesk:yf 65,00 68,00 73,00 77,00

dw.s .

{d) Indien bevorder tot Iurlingwesnghouer' e . S ) g )

Ee.rstescsmaandevanafdatumvanbevordemg..........'...‘_.‘..‘-.v...‘...:....'.'.. 65,00 68,00 73,00 77,00

Tweede ses maande vanaf datum van bevordering .......coevrieniriiiiieiniiinn 74,80 78,30 83,50 87,50

Daarna, die loon vir "n gekwalifiseerde toemghouer voorgeskryf, d.w.s. 84,50 88,50 94, 98,00

‘Werknemer graad C: 2 : ;
(a) Gekwalifiseer.. 41,00 43,00 47,00 50,00
(b} Leetling:. L _

Eerste jaar G i :
Eetsaesesmaandeondemndmg..............; ................. T — 32,00 34,00 36,00 38,00
Tweede ses mande ondervinding ............... YUY, W R AN 33,80 35,80 38,20 40,40

Tweede jaar i . y - o
Eerste ses maande ondenrmdmg‘.‘_,'..._...'...._..' ....... canihnbixprnansrnnd 35,60 37,60 40,40 42,80
Tweede ses maande ondervmdmg .................. I . — 37,40 39,40 42,60 45,20

Derde jaar . ) i
Eerste ses maande ondervinding ... i 39,20 41,20 44,80 47,60
Daarna, die loon voorgeskryf in (a) d w : 41,00 43,00 47,00 50,00

(c) Indien bevorder tot werknemer graad B: _ _ ' :

Eerste ses maande vanaf datum van bevordermg T m—— 41,00 43,00 47,00 50,00

Tweede ses maande vanaf datum van bevOrdering......coooooosvusioenovics: o - 44,50 46,50 50,80 54,00

L)aama. die Ioon vir 'n gekwahﬁseerde werlmermr graad B voorgeslr.ryf 48,00 50,00 54,50 58,00
w.8

Voorparser, blokker: = s e i ow e e :
(2) Gekwalifiseer........ocooiviiieiiiininianrinnens VSRS R AN TS R s A 53,00 56,00 60,00 64,00
(b) Leerling: - LR AT g R e .

Eerste jaar i i ) .

Eerste ses maande ondervmdm; T T 3 34,00 36,00 38,00 .
Tweede ses maande ondervmdmg ,50 37,70 40,00 42,30

Tweede jaar Sz B E . . Lt
Eerstesesmaandeondemndmg...f ........... B it everenesisiaen i 39,00 41,30 44,00 46,70
Tweede ses maande ondervinding .........c..io - O O 45,00 - 48,00 51,00

Derde jaar . R goh .
Ezrslesesmaandeondemndmg...............‘.; ............................. 46,00 48,70 52,00 55,40
Tweede ses maande ondervinding 49,50 52,40 56,00 59,70
Daarna, die loon voorgeskryf in (a) WS R e 53,00° 56,00 60,00 64,

s




STAATSKOERANT, 7 DESEMBER 1964

No.9523 31

e
s S

e 4| Vanaf 1/7/85 | Vanaf 1312085 | |, - oo
w0t 12/12/85 | tot30/6/86 | ¥avaf 1/7/86
Per week - | —Perweek - | - Perweek
DEELB - G )
(c) Indien bevorder tot leerlingparser: ' . s o
Eerste ses imaande vanaf datum van bevordenng .............. ] “. gl 53,00 56,00 60,00 - - 64,00
. ‘Tweede ses maande vanaf datum van bevordering..«: Y 59,00 62,00 - 1 . 66,50 - 70,50
" -Daarna, die loon vir 'n gekwahﬁseerde werknenwr graad ‘A 'voorgeeslnyf eyt T
_ dws.‘.;.‘...‘,,_.__!. ................ VL e e e e . 65,00 77,00
: DEELC il

Klerke:. #ly oG TR o

Klerk: ' - _ 5
Eerste jaar ondervinding ...........cocovvveeiinnnns coanbinga S S 45,50 50,00 55,00 60,00
Tweede jaar ondervinding il : 56,30 60,80 66,10 - 71,10
Derde jaar ondervinding ...........00 cceieennns F 67,00 71,50 7,307 82,30
Vierde Jaarondervmdmg ......................... R 77,80 2,30 88,40 - . 93,40

- DR s e ST e 88,50 93,00 . | . 99,50, . 104 50

Fabrieksklerk: T : ; .:__'.. sl P g

Eerste jaar ondervinding ...........ccoocvrinninn, B R S e A 42,00 44,00 46,00 48',00'

- Tweede jaar ondervinding ......... : 47,30 49,30 .. {. . 52,00 - 54,60

Derde jaar ondervinding ... 52,50 54,50.. ..58,00 . 61,30

Vierde jaar ondervinding. 57,80 59,80 64,00 67,90

Daarna...........ocoees s R 63,00 65,00 70,00 74,50
Spins e B,

Algemeen: ' ' ; ! iy
Ketelbediener............c........ e s AP APl AR Tl | 48,00, 50,00 54,50 - 58,00
Versendmgs\ferpakker TR Poe 45,00 47,00 51,00 54,00
‘Algemene werker .. 42,00 44,00 48,00 .. 51,00
Arbeider......oin 43,00 45,00 49,00 . 52,00

Drywer van 'n motonroertmg waarvan die onbelasta massa. lesame ‘met die onbe- Ty v i
laste massa van ’n sleepwa of -waens wat deur sodanige voertuig geu'ek word— ’ )

onder2 720 kg is..... 54,00 57,00 | 61,00 [ . 6500
2720kgen meeris....cooeeeinenrininite 57.00 60,00 | 6400 | = 68,00

Toesighouer, gehaltebeheerder en instrukteur: Ty ' i R

(a) Gekwalifiseer...............evvrvvnnins R Rl i 84,50 88,50. 94,00 98,00

(b) Leerling: : 5 ¥ ; S S .

Eerste ses maande ondervinding............. — 62,40 65,40 | 69,50 72,50

Tweede ses maande ondervinding . 73,50 77,00 T B1,80 | - 8530

Daama, die loon voorgeskryf in a) d. 84,50 88,500 -'f- - 94,00 98,00
Handelsreisiger se dryWer ..........ocovevirecaeenenn. v | 51,50 | 753,50 7 758,00 61,00
Wag opsigler........coeereinnnen T s s fornenensrsrsnases o 52,50 " 54,50 59,00 62 00",

(2) In subclause (2), substitute the ﬁgure “R2,60” for lhe ﬁgure
tiR l
4. CLAUSE 5.—PAYMENT OF WAGES' }
In subclause (4) (k), substitute the figure *‘R1"* for the figure 560
5. CLAUSE 9.—ORDINARY HOURS OF WORK, MEAL
INTERVALS AND REST INTERVALS :
Substitute the following for subclause (1)

*“(1) Ordinary hours of work.—(a) A five-day week shall be observed
from Monday to Friday inclusive and the ordinary hours of work of an
employee shall not exceed—

. (i) 42/% hours, excluding meal intervals but including rest lntenrals, in
any week from Monday to Friday inclusive;

{u) elgh( and a half hours on any day between the hours of 071130 and

(b) In the case of boiler attendants, the weekly hours may be 46 aud the

daily hours nine and a quarter.
(c) In the case of watchmen or caretakers, the weekly hours may: be 60
and the daily hours 12 (five-day week} or 10 (six- day week)
6. CLAUSE 10,—OVERTIME
In subclause (2) (b) (iii), substitute the figure *'R1, 20‘ for the ﬁgure

b

7. CLAUSE ll.-——-PAYMENT FOR OVERTIME AND WORK .ON
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS

(1) Substitute the following for subclause (1):

*(1) Overtime.—An employer shall pay. his employee in rccelpl of a
wage of—

R8 112 per annum or less for the period up to 12 Deoember 1985; and

&

(2) In subklwsule (2), \Penrang die syfer “Rl 30" deur dle syfer
1‘R2 w
4. KLOUS'ULE SE—BEI‘ALING VAN LONE" o
In Subklousule (4) (), vervang die syfer **S0c™" deur die syfer “R1"".
S. KIDUSULE 9.—GEWONE WERKURE, ETENSPOUSES EN
RUSPOUSES
Vervang subklousule (] ) deur dle \rolgende

**(1) Gewone werkure.—(a) Daar moet vyf dae per week vau Maandag
tot en met Vrydag gewerk word en die gewone wcrktme van n werknemer
mag hoogstens—

(i) 42/& uur,, uitgesonderd etenspouses maar met mbegnp van rus-
pouses, in 'n week van Maandag tot en met Vrydag wees; -

(ii) agt en "n half uur op "n dag tussen 07h30 en 18h00 wees.

(b) In die geval van ketelbedlemrs kan dle weekhkae ure 46 en die
daaglikse ure nege en 'n kwart wees.

(c) In die geval van wagte of opsrgters kan die weeklikse ure 60 en die
daaglikse ure 12 (week van vyf dae) of 10 (week van ses dae) wees."";: -

6. KLOUSULE 10.—OORTYDWERK
e 1{? ggp‘klmsule (2) (b) (iii), vervang die syfer “*50c’" deur die syfer

7. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK
op SATERDAE, SONDAE EN OPENBARE VAKANS[EDAE

( 1) Vervang subklousule (1) deur die volgende:

(1) Oortydwerk.—'n Werkgewer moet sy werknemer wat 'n loon
van—

R8 112 per jaar of minder \_rir die tydperk tot 1 2 Desember 1985;en
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R9. 152 per annum or less for the period from 13 December 1985,
“in respect of all overtime worked by him not less than—

-(a) if a time-worker, one and a half times his minimum weekly wage
as prescribed in clause 4 (1), divided by 424, for ‘every hour or part of
an hour so worked; _

(b) if a piece-worker, one and a half times his piece-work rates;
(c) if a boiler attendant, one and a half times his minimum weekly
wage, divided by 46, for every hour or part of an hour so worked;

(d) if a watchman or caretaker, one and a half times his minimum
weekly wage, divided by 60, for every hour or part of an hour so
worked.". '

(2) Substitute the following for subclause (2):

**(2) Saturday work.—{a) No work shall be performed on any Saturday
without the prior permission of the Council which may impose such condi-
~ tionsas it may deem fit.

(b) Subject to paragraph {c) of this subclause, any time worked on a
Saturday shall be deemed to be overtime and be paid for in accordance with
subclause (1), in respect of overtime worked up to 12h00, and at the rate of
double his minimum prescribed hourly wage for every hour or part of an
hour so worked after. 12h00 and, in the case of a piece-worker, at the rate

- of one and a half times his piece-work rate up to 12h00 and at the rate of
d(z):g‘lJe his piece-work rate for every hour or part of an hour so worked after

(3) In subclause (4), insert the following paragraph after the words
**New Year’s Day’": ;

**Notwithstanding the provisions of this subclause, an employee wh
absents ‘himself from work on any ordinary working day immediately
preceding and/or immediately following any public holiday shall not be
paid for such public holiday unless such absence is on account of medically
certificated sickness.”". :

8. CLAUSE 26.—SICK FUND
6(1) In subclause (4) (a), substitute the figure “*90c’” for the figure
“6lc’,

(2) In subclause (5) (a), substitute the following paragraph for the para-
graph which reads: ‘*If a contributor’s weekly wage rate is R138,46 or
more, the amount of benefit shall not be assessed on a weekly wage rate of
more than R138,45."":

*If a contributor’s weekly wage rate is over R156 per week for the
period from. 13 December 1984 to 12 December 1985 and over R176 per
week for the period from 13 December 1985 to 12 December 1986, the
amount of benefit shall be calculated on a weekly wage rat¢ of R156 or
R176 for the periods concerned.””. :

(3) In subclause (5) (b) (ii), substitute the figure *‘8"" for the figure
**13", wherever it occurs.

(4) In subclause (8), delete the expression *“(not exceeding R7,50)"".
Signed at Salt River on behalf of the pariies, this I8th day of October
1984,

A. M. ROSENBERG, Chairman of the Council.
L. A. PETERSEN, Vice-Chairman of the Council.
G. J. NEL, Secretary of the Council.

No. R. 2671 7 December 1984
LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF
PROVIDENT FUND AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby— i '

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956,. declare that the provisions of the
Agreement (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice, shall
be binding, with effect from 13 December 1984 and for
the period ending 31 December 1986, upon the em-
ployers” organisations and the trade union which entered
into the Amending Agreement and upon the employers
and employees who are members of the said organisa-
tions or union; and : _

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending Agreement,

excluding those contained in clause 1 (1) (a), shall be-

R9 152 per jaar of minder vir die tydperk vanaf 13 Desember 19835,
ontvang, ten opsigte van alle oortyd wat hy gewerk het, soos volg betaal:

(a) As hy ‘n tydwerker is, minstens een en 'n half maal sy minimum
weekloon soos in klousule 4 (1) voorgeskryf, gedeel deur 42)%, vir elke -
uur of gedeelte van "n vur aldus gewerk;

(b) as hy "n stukwerker is, minstens een en 'n half maal sy stukwerkloon;

(c) as hy 'n ketelbediener is, minstens een en 'n half maal sy minimum
weekloon, gedeel deur 46, vir elke uur of gedeelte van 'n uur aldus ge-
werk;

(d) as hy 'n wag of 'n opsigter is, minstens een en *n half maal sy
minimum weekloon, gedeel deur 60, vir elke uur of gedeelte van 'n uur -
aldus gewerk.’".

(2) Vervang subklousule (2) deur die volgende:

““(2) Werk op Saterdae.—(a) Geen werk mag op Saterdae verrig word
sonder dat die toestemming van die Raad vooraf verkry is nie. Die Raad

_kan die voorwaardes stel wat hy goeddink.

(b) Behoudens paragraaf (c) van hierdie subklousule moet alle tyd wat
op Saterdae gewerk word geag word eortyd te wees, waarvoor daar
ooreenkomstig subklousule (1) betaal moet word ten opsigte van oortyd
gewerk tot [2h00 en teen dubbel die werknemer se voorgeskrewe mini-
mum uurloon vir elke uur of gedeelte van "n uur aldus gewerk na 12h00, en
in die geval van 'n stukwerker, teen een en 'n half maal sy stukwerkloon
tot 12h00 en teen dubbel sy stukwerkloon vir elke uur of gedeelte van 'n
uur aldus gewerk na 12h00."",

(3) In subklousule (4), voeg die volgende paragraaf in na die woord
*‘Nuwejaarsdag.’":

“‘Ondanks hierdie subklousule moet 'n werknemer wat van sy werk
afwesig is op "n gewone werkdag onmiddellik v66r en/of onmiddellik nd 'n
openbare vakansiedag, nie vir so 'n openbare vakansiedag besoldig word
nie, tensy hy afwesig is weens sickte wat medies gesertifiseer word.”.

8. KLOUSULE 26.—SIEKEFONDS
3 9{01c)"ln subklousule (4) (a), vervang die syfer ““6lc’ deur die syfer

(2) In subklousule (5) (a), vervang die paragraaf wat soos volg lui: -
“Indien die bydraer se weeklikse loon R138,46 of meer is, moet die
bedrag van die bystand teen 'n loon van hoogstens R138,45 per week
bereken word,’” deur die volgende paragraaf: :

“‘Indien die bydraer se weeklikse loon meer as R156 per week is vir die
tydperk vanaf 13 Desember 1984 tot 12 Desember 1985 en meer as R176
per week is vir die tydperk vanaf 13 Desember 1985 tot 12 Desember
1986, moet die bedrag van die bystand teen "n loon van R156 of R176 per
week vir die betrokke tydperke bereken word.”.

(3) In subklousule (5) (b) (i), vervang die syfer *“13*" oral waar dit

voorkom deur die syfer “*8"".
(4)In subklousuie (8), skrap die vitdrukking **(hoogstens R7,50)"".

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier
onderteken. :

A. M. ROSENBERG, Voorsitter van die Raad.
L. A. PETERSEN, Ondervoorsitter van die Raad.
G. J. NEL; Sekretaris van die Raad.

No. R. 2671 7 Desember 1984
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP.—WYSIGING VAN
' VOORSORGFONDSOOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van

Mannekrag, verklaar hierby— -

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die Oor-
eenkoms (hierna die Wysigingsooreenkoms genoem) wat
in die Bylac hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die op-
skrif by hierdie kennisgewing vermeld, met ingang van
13 Desember 1984 en vir die tydperk wat op 31 Desember
1986 eindig, bindend is vir die werkgewersorganisasies
en die vakvereniging wat die Wysigingsooreenkoms aan-
gegaan het en vir die werkgewers en werknemers wat lede
van genoemde organisasies of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uitgesonder
dié vervat in klousule 1 (1) (a), met ingang van 13 De-
sember 1984 en vir die tydperk wat op 31 Desember 1986
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“binding, with effect from 13 December 1984 and for the |

period ending 31. December 1986, upon all employers
and emgloyees, other than those referred to in paragraph
‘(a) of this notice, who are engaged or employed 'in the
said Undertaking, Industry, Trade or Occupation in the
areas specified in clause 1 of the Amending Agreement.

P.T. C. DU PLESSIS, Minister of Manpower.
: SCHEDULE '

- INDUSTRIAL COUNCIL FOR THE CLOTHING
INDUSTRY (CAPE)

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made

. and entered into by and between the
Cape Clothing Manufacturers’ Association
Cape Knitting Industry Association ;
(hereinafter referred to as the *‘employers’ or the “‘employers’ organisa-
| tions""), of the one part, and the i g =
Garment Workers’ Union of the Western Province
(hereinafter referred to as the ‘‘employees™ or the “‘trade union’’), of the
being the parties to the Industrial Councit for the Clothing Industry (Cape),
to amend the Provident Fund Agreement published under Government
Notice R. 678 of 31 March 1983, as amended and extended by Govern-

ment Notices R. 2719 of 15 December 1983 and R. 2434 of 9 November

i

' 1. SCOPE OF APPLICATION :
du( 1) The terms of this Agreement shall be observed in the Clothing In-

stry— ' ' i

(a) by the employers and employees who are members of the
employers’ organisations and the trade union, respectively and who are
engaged oremployed therein; ) ]

(b) in the Magisterial Districts of— B

(i) The.Cape, Simon's Town, Bellville, Goodwood, Somerset West,
Strand, Worcester and George on the operations set forth in paragraphs
(a) and/or (b) of the definition “‘Clothing Industry’’ in clause 3 of the
.?gggcment published under Government Notice R. 678 of 31 March

(ii) Malmesbury, in respect of that part of the Industry in which
employers and employees are associated for the making of ;ﬁ classes of
;:;m‘s and girls’ wear, including parts of such garments and cloth

ts; ]

(iii) Wynberg, on the operations set forth in paragraph (a) and/or (b)
and/or (c) of the definition ‘‘Clothing Industry™ in clause 3 of the said

- Agreement. ) : ;

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall— e : '

(a) only apply in respect of employees for whom wages are prescribed
in the Main Agreement, the Knitting Division Agreement and the Coun-
try Areas Agreement; - : e : :

(b) not apply to employees and working directors whose wages are
more than— B .

R8 112 per annum for the period up to 12 December 1985; and

R9 152 per annum for the period from 13 December 1985. ,

(3) Notwithstanding the provisions of subclauses (1) and (2), the terms
of this Agreement shall apply in respect of employees and working direc-
tors who were contributors as at the date of coming into operation of this
‘Agreement, = . : e,
' 2. CLAUSE 3.—DEFINITIONS :

In the definition of *‘contributor”™, substitute **R§ 112 per annum for the
[:eriod up to 12 December 1985 and RO 152 per annum for the period:from

3 December 1985 for “‘R7 200 per annum'".

3. CLAUSE 6.—CONTRIBUTIONS
Substitute the following for subclause (1):

(1) Employees' ordinary contributions.—For the purposes of the
Fund, ev%e loyer shall deduct from the wages of each of his em-
ployees, r than employees or working directors who eamn not less

R8 112 per annum for-the period up to 12 December 1985; and
R9 152 per annum for the period from 13 December 1985

and who have worked during any week, irrespective of the time so worked; ’

Up to 12 December 1983: )
Basic contributions: 50c per week.

~ ‘eindig, bindend is vir alle ander werkgewers en werkne-
mers as di€ genoem in paragraaf (a) van hierdie kennisge-
wing wat betrokke is by of in diens is in genoemde Onder-
neming, Nywerheid, Bedryf of Beroep in die-gebiede in
klousule 1 van die Wysigingsooreenkoms gespesifiseer.

P. T. C. DU PLESSIS, Minister van Mannekrag. -

BYLAE
NYWERHEIDSRAAD VIR DIE KLERASIE-
NYWERHEID (KAAP) = -
 oomEENKoMs
“ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange-
gaan tussen die .
Cape Clothing Manufacturers’ Association
_ endie
Cape Knitting Industry Association

(hierna die *‘werkgewers™ of die *‘werkgewersorganisasie’” genoem), aan
dieeenkant,endie ] X
Garment Workers’ Union of the Western Province
(hierna die “‘werknemers” of die **vakvereniging’’ genoem), aan die
ander kant, ; b ' 3 o
wat die partye is by die Nywerheidsraad vir die Klerasienywedwid'(Kaap), 5
om die Voorsorgfondsooreenkoms, gepubliseer by Goewermentskennis-
gewing R. 678 van 31 Maart 1983, soos gewysig en verleng by
Goewermentskennisgewings R. 2719 van 15 Desember 1983 en R. 2434
van 9 November 1984, te wysig. .
' : 1. TOEPASSINGSBESTEK' :
(1) Hierdie Ooreenkoms moet nagekom word in die Klerasienywer-
heid— ;s : 4 %8s -
() deur die werkgewers en die werknemers wat lede van onderskeide-

lik die werkgewersorganisasies en die vakvereniging is en wat
onderskeidelik by die Nywerheid betrokke of daarin werksaam is;

(b} in die landdrosdistrikte— - A

(i) Die Kaap, Simonstad, Bellville, Goodwood, Somerset-Wes,
Strand, Worcester en George, in verband met die werksaamhede uit-
eengesit in paragrawe (a) en/of (b) van die omskrywing *‘Klerasieny-
‘werheid”” in klousule 3 van die- Ooreenkoms,. gepubliseer by
Goewermentskennisgewing R. 678 van 31 Maart 1983; =
*. (ii) Malmesbury, ten opsic%te van-daardie gedeelte van die Nywerheid
waarin die werkgewers en die werknemers geassosieer is vir die maak
van alle soorte kledingstukkke. vir vroue en meisies, met inbegrip van
gedeeltes van sodanige kledingstukke en lapgordels;

- (ili) Wynberg, in verband met die werksaamhede uiteengesit in para-
grawe (a) en/of (b) en/of (c) van die omskrywing *‘Klerasienywerheid"’
in klousule 3 van genoemde ooreenkoms; .

(2) Ondanks subklousule (1), is hierdie Ooreenkoms— .

(a) van toepassing slegs ten opsigte van werknemers vir wie lone .
voorgeskryl word in die Hoofooreenkoms, die Qoreenkoms vir die
Breiafdeling en die Ooreenkoms vir die Platteland; . . N '

(b) nie van toepassing op werknemers en werkende direkteure wie se
lone meer as— : _ ; ;

- R8 112 per jaar vir die tydperk tot 12-Desember 1985;en

R9 152 per jaar vir die tydperk vanaf 13 Desember 1985,
bedranie. . : o @ =
(3) Ondanks subklousules (1) en (2), is hierdie Ooreenkoms van toepas-

sing ten opsigte van werknemers en werkende direkteure wat bydraers was

op die datum van inwerkingtreding van hierdie Ooreenkoms. .

2. KLOUSULE 3.—WOORDOMSKRYWING
In die omskrywing van ‘‘bydraer”, vervang *‘R7 200 per jaar’' deur
“*R8 112 per jaar vir die tydperk tot 12 Desember 1985 en R9 152 per jaar
vir die tydperk vanaf 13 Desember 19857, :°
3. KLOUSULE 6.—BYDRAES
Vervang subklousule (1) deur die volgende:
(1) Werknemers se gewone bydraes—Vir die doeléindes van die

Fonds moet elke werkgewer van die loon van elk van sy werknemers,
uitgesonderd werknemers of werkende direkteure wat minstens—

R8 112 per jaar vir die tydperk tot 12 Desember 1985: en
R9 152 per jaar vir die tydperk vanaf 13 Desember 1985

verdien, wat gedurende 'n week gewerk het, ongeag die tydsduur van die
werk, die volgende aftrek: '

Tot 12 Desember 1983: .
. .Basiese bydraes: 50c per week. . i B ) s
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From 13 December 1983

Basic contributions: 50c per week.

Supplementary I contributions: 10c per week.

From 13 December 1984:

Basic contributions: 50c per week.

Supplementary I contributions: 10c per week.

Supplementary II contributions: 10c per week.

From 13 December 1985: ‘

Basic contributions: 50c per week.

Supplementary I contributions: 10c per week.

Supplementary Il contributions: 10c per week. -

Supplementary III contributions: 10c per week.
Provided that no deductions shall be made from the wages of any contri-
butor who has reached the age of 65 or has retired from the Fund at an
earlier age.”".

4. CLAUSE 9.—AMOUNT OF BENEFITS
(1) Substitute the following for item (iii) of subclause 1 (¢):

**(iii) for each completed year of ordinary supplementary I contribu-
tions, 6 per cent of his own ordinary supplementary I contributions; plus™.

(2) Insert the following items after item (i) of subclause 1 (c):

*‘(iv) for each completed year of ordinary supplementary II contribu-
tions, 6 per cent of his own ordinary supplementary II contributions; plus

(v) for each completed year of ordinary supplementary I1I contributions,
6 per cent of his own ordinary supplementary 11l contributions.™.

(3) Substitute the following for items (iii) and (iv) of subclause 3 (a):

*(iii) for each completed year of ordinary basic contributions, 6 per cent
of the employer’s ordinary basic contributions made on his behalf; plus

(iv) for each completed year of ordinary supplementary I contributions, |

6 per cent of the employers’ ordinary supplementary I contributions made
on his bebalf; plus.”.

(4) Insert the following items after item (iv) of subclause 3 (a):

*(v) for each completed year of ordinary supplementary Il contribu-
tions, 6 per cent of the employer’s ordinary supplementary Il contributions
made on his behalf; plus

(vi) for each completed year of ordinary supplementary III contribu-
tions, 6 per cent of the employer’s ordinary supplementary III contribu-
~ tions made on his behalf.”’.

lgsSLgned at Salt River, on behalf of the parties, this 18th day of October

A. M. ROSENBERG, Chairman of the Council.
L. A. PETERSEN, Vice-Chairman of the Council.
G. J. NEL, Secretary of the Council.

No. R. 2672 7 December 1984
LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF
TRAINING FUND AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shall be
binding, with effect from 13 December 1984 and for the
period ending 31 December 1986, upon the employers’
organisations and the trade union which entered into the
Amending Agreement and upon the employers and em-
ployees who are members of the said organisations or
union; and

¢(b) in terms of section 48 (1) (b) of the said Act, de-
clare that the provisions of the Amending Agreement,
excluding those contained in clause 1 (1) (a), shall be
binding, with effect from 13 December 1984 and for the
period ending 31 December 1986, upon all employers
and employees, other than those referred to in paragraph

GOVERNMENT GAZETTE, 7 DECEMBER 1984

Vanaf 13 Desember 1983:

Basiese bydraes: 50¢ llaer week
Aanvuilende bydraes I: 10c per week.
Vanaf 13 Desember 1984:

Basiese bydraes: 50c per week.
Aanvullende bydraes I: 10c per week.
Aanvullende bydraes II: 10c per week.

Vanaf 13 Desember 1985:

Basiese bydraes: 50c per week.
Aanvuliende bydraes I: 10c per week.
Aanvullende bydraes IT: 10c per week,
Aanvuliende bydraes III: 10c per week.

Met dien verstande dat geen bedrag van die loon van 'n bydraer wat die
ouderdom van 63 bereik het of wat op 'n vroeér ouderdom uit die Fonds
getree het, afgetrek mag word nie.".

4. KLOUSULE 9.—BEDRAG VAN BYSTAND
(l) Vervang item (iii) van subklousule 1 (c) deur die volgende:

**{iii) vir elke voltooide jaar van gewone aanvullende I bydraes, 6 per-
sent van sy eie gewone aanvullende I bydraes; plus™,

(2) Voeg die volgende items by na item (iii) van subklousule (1) (c):

*(iv) vir elke voltooide jaar van gewone aanvullende II bydraes, 6
persent van sy eie gewone aanvullende Il bydraes; plus

(v) vir elke voltooide jaar van gewone aanvullende III bydraes, 6 persent
van sy eie gewone aanvullende I11 bydraes.”".

(3) Vervang items (iii) en (iv) van subkiousule 3 (a) deur die volgende:

**(iii) vir elke voltooide jaar van gewone basiese bydraes, 6 persent van
die werkgewer se gewone basiese bydraes namens hom; plus

(iv) vir elke voltooide jaar van gewone aanvullende I bydraes, 6 persent
van die werkgewer se gewone aanvullende I bydraes namens hom; plus™..

(4) Voeg die volgende items by na item (iv) van subklousule 3 (a):

**(v) vir elke voltooide jaar van gewone aanvullende II bydraes, 6 per-
sent van die werkgewer se gewone aanvullende I bydraes namens hom;
plus

{vi} vir elke voltooide jaar van gewone aanvuliende [II bydraes, 6 per-
sent van die werkgewer se gewone aanvullende 11 bydraes namens hom.™.

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier
onderteken. :

A. M. ROSENBERG, Voorsitter van die Raad.
L. A. PETERSEN, Ondervoorsitier van die Raad.
G. J. NEL, Sekretaris van die Raad.

No. R. 2672 7 Desember 1984
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP.—WYSIGING VAN
OPLEIDINGSFONDSOOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die
Qoreenkoms (hierna die Wysigingsooreenkoms genoem)
wat in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die op-
skrif by hierdie kennisgewing vermeld, met ingang van
13 Desember 1984 en vir die tydperk wat op 31 De-
sember 1986 eindig, bindend is vir die werkgewersorga-
nisasies en die vakvereniging wat die Wysigingsooreen-
koms aangegaan het en vir die werkgewers en werkne-
mers wat lede van genoemde organisasies of vereniging
is; en :

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uitgesonder
dié vervat in klousule 1 (1) (a), met ingang van 13 De-
sember 1984 en vir die tydperk wat op 31 Desember 1986
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie kennis-
gewing wat betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of Beroep in . die
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(a) of this notice, who are engaged or employed m the
said Undertaking, Industry, Trade or Occupation in the
areas specified in clause 1 of the Amending Agreeme'n

P. T. C. DU PLESSIS, Minister of Manpower.
' ' SCHEDULE '
INDUSTRIAL COUNCIL l;glt THE CLOTHING INDUSTRY
APE)
AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, m:uie
and entered into by and between the

Cape Clothlng Manefacturers’ Assaciauon
- and the
Cape Knitting Industry Association

(hereinafter referred to as the “‘employers’’ or the ‘employers’ orgamsa-
tions’"), of the one part, and the s

Garment Workers’ Union of the Western Province

(hereinafter referred to as the “employaes or the *‘trade union’"}), of the

other part,

being the parties to the Industrial Council for the Clothing Industry (Cape)
to amend the Training Fund Agreement of the Councit, published under
Government Notice R. 1372 of 26 June 1981, as amended and renewed by

Government Notice R. 2635 of 4 December 1981 and Governmert Nonce
R. 2122 of 21 September 1984, s i

1. SCOPE OF APPLICATION OF AGREEMENT
(1) The terms of this Agreement shal! bc observed in the Clothing {nd‘us-

(a) by the e loyers and the employess who are members of the
employers’ org::gsanons and the trade union respacuw i b

(b} inthe Maglstenal Districts of— :

(i) The Cape, Simon’'s Town, Geodwood, Bellville, Somersct West
Strand and orcester by employers and emp!oyees who are engaged or
employed on the operations referred to in paragraphs (a) and/or (b) of the
definition of *'Clothing Industry™
lished under Government Notice R. 540 of 23 March 1979:and

(ii) Wynberg by empioyers and employees who are engaged or em-
pioyed on the operations referred 10 in paragmphs (a) and/or (b) and/or
{c) of the definition of **Clothing Industry” in clause 3 of the Agreement
published under Government Notice R. 540 of 23 March 1979;

(iii) Malmesbury by employers and employees who are engaged or
employed on the operzations referred to in paragraphs (a) (excludm§ belts
made from leather or synthetic material) and/or (b} of the definition of
““Clothing Industry’’ in clause 3 of the Agreement published under
Government Notice R. 540 of 23 March 15679.

{2} Notwithstanding the provisions of subclause (1), the terms of this
Agreement shali—

(a) only apply in respect of employees for whom wages are prescnbed
in the Main Agreement;

(b) not apply to employees and working directors whose wagcs are
more than— ;

R8 112 per annum for the penod upto I2 Dacen*bcr 1985; and |
R9 152 per annum for the period from 13 December 1985, j

2, CLAUSE 4,—CONTRIBUTIONS TO THE cwrmmc
INDUSTRY TRAINING FUND

In subclause (2), substitute the figure *“25 cents’” for the ﬁguré “135
cents”’

-lgglgmd at Salt Rlver, on behalf of the parties, this 18th day of Oqtober

A. M. ROSENBERG, Chairman of the Council. !
L. A. PETERSEN, Vice-Chairman of the Council. !
G. J. NEL, Secretary of the Council. S

No. R. 2673 7 December 1984
LABOUR RFLATIONS ACT, 1956

- CLOTHING INDUSTRY, CAPE.-—mAMENDMEN’I'éé OF

- CONTINGENCY FUND AGREEMENT :
1, Pieter Theunis Chnsuaan du Plessis, Mamster of Man-
power hereby— Ir

* {a) in terms of secuon 48 {i) {a) of the Labour Rcla~
tions Act, 1956, declare that the provisions of: the
Agreement, (hereinafter referred to as the Amending

in clause 3 of the Agreement pub-

No.R. 2673

gebiede in klousule 1 van die Wys;gmgsoomenkoms ge-
spesifiseer.

P.T.C. DU PLESSIS, Minister van Mannekrag
. BYLAE _
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

- GOREENKOMS -
mgevu[ge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange:
gaan tussen die
Cape Clothing Manufaeturers’ Asmchlion
en die

Cape Knitting lndustry Association
{hierna die ‘‘werkgewers” of die *‘werkgewersorganisasies’’
aan die een kant, en die
" Garment Workers® _U!lwn of the Wesiern Proviace
(hierna die “‘werknemers™ of die *‘vakvereniging’ genoem), aan die

]

genoemy,

wat dic partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap),
om die Opleidingsfondsoorcenkoms van die Raad, ‘gepubliseer by
Goewermentskennisgewing R. 1372 van 26 Junie 1981, soos gewysig en
hernieu by Goewermentskennisgewing R. 2655 van 4 Desember 1981 en
Gocwermentskenmsgewn@ R. 2122 van 21 September 1984, te wysig.

1 TOEPASS[NGSBESTEK VAN OOREENKCMS

{1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom
word—

(a)'deﬁr die werkgewers en die werknemers wat lede van onderskeide-
‘lik die werkgewersorganisasies en die vakvereniging is; -

{b} in die landdrosdistrikie—

(i) Die Kaap, Simonstad, Goodwood, Bellville, Somerset-Wes,
Strand en Worcester deur werkgcwers en werknemers wat onderskeide-
lik betrokke is by of deelneem aan die werksaamhede bedoel in para-
grawe (a) en/of (b) van die omskrywing van *‘Klerasienywerheid'" in
klousule 3 van die Coreenkoms gepubliseer by Goewerimentskennisge-
wing R. 540 van 23 Maart 1979; en

(il) Wynberg deur werkgewers en werknemers wat onderskeidelik
betrokke is by of deelneem aan die werksaamhcde bedoel in paragrawe -
{a) en/of (b} en/of (c} van die omskrywing van **Klerasienywerheid"” in
kiousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisge-
wmg R. 540 van 23 Maan i979;

(iiiy Malmesbury deur werkgewers en werknemers wat onderskeidelik
betrokke is by of deeineem aan die werksaamhede bedoel in paragraaf
(a) (uitgesonderd Iyfbande wat van leer of van sintetiese materiaal ge-
maak word) en/of (b) van die omskrywing van *‘Klerasienywerheid'” in
klousule 3 van die Ooreenkoms gepubl:“»eer by Goewernmeniskennisge-
wing R. 540 van 23 Maart 1979.

(2) Ondanks subklousule (1}, is hierdie Qoreenkoms—

(a) slegs van toepassing ¢p werknemers vir wie daar lone in die
Hoofooreenkoms voorgeskryf word;

{b) nie van foepassing op werknemers en werkeade direkteure wie se

lone meer as—

R8 112 per jaar vir die tydperk tot 12 Desember 1985; en

R9 152 per jaar vir die tydperk vanaf 13 Desember 1985, bydra nie.

2. KLOUSULE 4.—BYDRAES TOT DIE OPLEIDINGSFONDS
VAN DIE KLERASIENYWERHEID

In subkiousule {2), vervang die syfer 15 sent”” deur die syfer *25
sent’’

Nalmns die partye op hededle I8de dag van Oktcber 1984 te Soutrivier

onderteken.
A, M. ROSENBERG, Voorsitier van die Read. -

L. A, PETERSEN, Ondervoorsitter van die Raad.

G. J. NEL, Sekretaris van die Raad.

7 Desember 1984
WET CP ARBEIDSVERHOUDINGE 1956
KLERASIENYWERHEID KAAP.—WYSIGING VAN
GEBEURLIKHEIDSFONDSOORE,ENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—
- {a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beldsvcrhoudmge 1956, dat die bepalings van die Qor-
eenkoms. (hierna die Wyss,gmgsooreenkoms genoem) wat
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Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice, shall
be binding, with effect from 13 December 1984 and for. .
the period ending 31 December 1986, upon the em-
ployers’ organisations and the trade union which entered
into the Amending Agreement and upon the employers
and employees who are members of the said organisa-
tions or union; and .

(b) in terms of: section 48 (1) (b) of the said Act,
declare that the provisions of the Amending Agreement,
excluding those contained in clause 1 (1) (a), shall be
binding, with effect from 13 December 1984 and for the
period ending 3! December 1986, upon ail employers
and employees, other than those referred to in paragraph
(a) of this notice, who are engaged or employed in the
said Undertaking, Industry, Trade or Occupation in the
areas specified in clause 1 of the Amending Agreement.

P. T. C. DU PLESSIS, Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING .
‘ INDUSTRY {(CAPE)
AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between the !

Cape Clothing Manufacturers’ Association
and the .
Cape Knitting Industry Association

(hereinafter referved to as the ‘‘employers’ or the “*employers’ organisa-
tions™"), of the one part, and the : -

Garment Workers’ Union of the Western Province

(hereinafter referred to as the ‘‘employees’ or the “‘trade union'’) of the
other part,

being the parties to the Industrial Council for the Clothing Industry (Cape), .

to amend the Contingency Fund Agreement cgublished under Government

Notice R. 1450 of 1 August 1975, as amended and extended by Govern-

ment Notices R. 1959 of 7 September 1979, R. 2104 of 17 October 1980,

R. 1371 of 26 June 1981, R. 2657 of 4 December 1981, R. 2742 of 24

]li)gecember 1982 and R. 530 of 11 March 1983 and R. 2437 of 9 November
84. )

4, SCOPE OF AFPLICATION OF AGREEMENT :
Substitute the following for clause | of the Agreement:

*(1) The terms of this Agreement shall be observed in the Clothing
Indusiry— : .

(a) by the employers and the employees who are members of the ~

employers’ organisations and trade union respectively;

(b) in the Magisterial Districts of the Cape, Wynberg, Simon’s Town,
Goodwood, Bellville, Somerset West, Strand, Worcester, George and
Malmesbury. C

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall—

(a) only apply in respect of employees for whom wages are prescribed
in the Main Agreement, the Knitting Division Agreement and the Coun-
try Areas Agreement; : '

{b) not apply to employees and working directors whose wages are
more than—

RSB 112 per annum for the period up to 12 December 1985; and
R9 152 per annum for the périod from 13 December 1985. .

19Sigméd at Salt River, on behalf of the parties, this 18th day of October
84

A. M. ROSENBERG, Chairman of the Council.
L. A. PETERSEN, Vice-Chairman of the Council.
G. J. NEL, Secretary of the Council.

in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die op-
skrif by hierdie kennisgewing vermeld, met ingang van
13 Desember 1984 en vir die tydperk wat op 31 De-
sember 1986 eindig, bindend is vir die werkgewersorga-
‘nisasies en die vakvereniging wat die wysigingsooreen-
koms aangegaan het en vir die werkgewers en werkne-
mers wat lede van genoemde organisasies of vereniging
is; en
(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uitgesonder
dié vervat in klousule ! (1) {(a), met ingang van 13 De-
- sember 1984 en vir die tydperk wat op 31 Desember 1986
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie kennis-
gewing wat betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of Beroep in die ge-
biede in klousule 1 van die Wysigingsooreenkoms gespe-
sifiseer.

P.T.C. DU PLESSIS, Minister van Mannekrag.
| BYLAE
NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP)

OQOREENKOMS

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange-
gaan tussen die

Cape Clothing Manufacturers’ Association
en die
Cape Knitting Industry Association
(hierna die ‘‘werkgewers'' of die *‘werkgewersorganisasies” genoem),
aan die een kant, en die
Garment Workers’ Union of the Western Province .

(hierna. die ‘‘werknemers’’ of die “yakvereniging’' genoem), aan die
ander kant, .

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kzap),
om die Gebeurlikheidsfondsooreenkoms gepubliseer by Goewerments-
kennisgewing R. 1450 van 1 Augustus 1975, soos gewysig en verleng by
Goewermentskennisgewings R. 1959 van 7 September 1979, R. 2104 van
17 Oktober 1980, R, 1371 van 26 Junie 1981, R. 2657 van 4 Desember
1981, R. 2742 van 24 Desember 1982 en R. 530 van 11 Maart 1983 en R.
2437 van 9 November 1984, te wysig.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

Vervang klousule 1 van die Ooreenkoms deur die vol-gende:

#(1) Hierdie ooreenkoms moet nagekom word in die Klerasienywer-
heid— '

(a) deur die werkgewers en die werknemers wat lede van onderskeide-
lik die werkgewersorganisasies en die vakvereniging is;

(b) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, Good-
wood, Bellville, Somerset-Wes, Strand, Worcester, George en Malmes-
bury.

(2) Ondanks subklousule (1), is hierdie Qoreenkoms—

(a) slegs van toepassing op werknemers vir wie lone voorgeskryf
word in die Hoofooreenkoms, die Ooreenkoms vir die Brei-afdeling en
die Ooreenkoms vir die Plattelandse Gebiede;

(b) nie van toepassing op werknemers en werkende direkteure wie se
lone meer as—

RS 112 per jaar vir die tydperk tot 12 Desember 1985; en
RO 152 per jaar vir die tydperk vanaf 13 Desember 1985,
bedra nie."". :

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier
onderteken.

A. M. ROSENBERG, Voorsitier van die Raad.
L. A. PETERSEN, Ondervoorsitter van die Raad.
G. J. NEL, Sekretaris van die Raad. .
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 NOW AVAILABLE

| REPORTS OF THE APPEAL COURTS
" FOR COMMISSIONERS’ COURTS

(In book form)
1972-1974 (484 pages)
1975-1977 (338 pages)

~ Price (GST i'nclude'd): |
1972-1974: Local, R9,20; other countries, R10,90; post free
1975-1977: Local, R7,40; other countries, R8,70; post free

- NOU BESKIKBAAR
~ VERSLAE VAN DIE APPELHOWE
VIR KOMMISSARISHOWE

| ~(In ?fboeﬁkvorm)- |
~ 1972-1974 (484 bladsye)
1975-1977 (338 bladsye)

Prys (AVB ingesluit): |

1972-1974: Plaaslik, R9,20; buitelands, R10,90; posvry
1975-1977: Plaaslik, R7,40; buitelands, R8,70; posvry
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BELANGRIK!!

IMPORTANT!!

Placing of languages:
Government Gazettes

. Notice is hereby given that the ihtérc-hange of languages in the Government Gazette
- no longer takes place quarterly, but that it will now. be done annually, starting on

1 October until 30 September, every year.

- For the period 1 October 1984 to 30 September 1985, English is to be placed FIRST,

changing annually hereafter,

. This akrangement Is to bring the Government Gazettes in conformity with Gazettes

containing Acts of Parliament etc. where the language sequence remains constant
throughout the sitting of Parliament.

. It is therefore expected of you, the advertiser, to see that your copy is in accordance

with the above-mentioned arrangement in order to avoid unnecessary style changes
and editing to correspond with the correct style.

000

Plasing van tale:
| Staatskoer_ante

. Hiermee word bekendgemaak dat die omruil van tale in die Staatskoerant nie meer

kwartaalliks gedoen word nie, maar dat dit jaarliks sal geskied, beginnende vanaf
1 Oktober tot 30 September, elke jaar.

. Vir die tydperk 1 Oktober 19_84't0t 30 Septémber 1985 word En_gels EERSTE

geplaas.

. Hierdie reéling word in ooreensierfmming gebring met dié van die Parlement waarby

koerante met Wette ens. die taalvolgorde deurgaans behou vir die duur van die

~ sitting. . }

. Dit word dus van u, as advefteerder, verwag om u kopie met bogenoemde reéling te

laat strook om onnodige omskakeling en stylredigering in ocoreenstemming te bring.
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