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GOEWERMENTSKENNISGEWING

DEPARTMENT OF MANPOWER
No. R. 397 l 22 February 1985

LABOUR, RELATIONS ACT, 1956

“"TEAROOM, RESTAURANT AND CATERING TRADE,
WITWATERSRAND.—MAIN. AGREEMENT -

I, Pieter Theunis Chmsnaan du Plesms Minister of Man-
' power hereby—

“(a) in terms of sk,ctlon 48 (l} (a) of the Labour Rela-
Jtons- Act, 1956, |declare that the provisions of the
Agneemenl which fppears in the Schedule hereto and
which relates to the| Undertaking, Industry, Trade or Oc-
cupation referred tolin the heading to this notice, shall be

binding, with effecn from | March 1985 and for the pe-

riod ending 29 February 1988, upon the employers’ orga-
nisations and the trade unions which entered into the said
Agreement and upoil- the employers and employees who
are members of the said organisations or unions; and

(b) in terms of selr‘tion-48'(l) (b) of the said Act, de-
clare that the provisigns of the said Agreement, excluding
those contained in clauses 1, 2 (1) (a), and 21, shall be
binding, with effect from 1 March 1985 and for the pe-
riod ending 29 Febridary 1988, upon all employers and
employees, other thai those referred to in paragraph (a)
of this notice, who ate engaged or employed in the said
Undertaking, Industry, Trade or Occupation in the areas
specified in clause 2 of the said Agreement.

P.T.C. DU PLESSIS, ermlsler of Manpower.

' HEDULE

INDUSTRIAL COUNCIL FOR THE TEAROOM, RESTAURANT
AND CATERING 'IJ'RADE (WITWATERSRAND)

sREEMENT

in acé¢ordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between|the

Catering, Restaurgnt and Tearoom Association

(formerly The Tearoom, Restanrant Proprietors’ and Caterers’Associa-
| tion)

(heremafler referred to as the * #mployers or the * employers organisa-
tion""). of the one part. and the’ 4
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DEPARTEMENT VAN MANNEKRAG

No.R.397 ‘ 22 Februarie 1985
WET OP ARBEIDSVERHOUDINGE, 1956

TEEKAMER, RESTOURANT- " EN ' SPYSENIERSBE-
DRYF, WITWATERSRAND.—HOOFOOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minisler van
Mannela‘ag, verklaar hierby—

A(a) kragtens artikel 48 (1) (a) van dle Wet op Arbelds-
verhoudinge, 1956, dat die bepalings van die Ooreen-
koms wat in die Bylae hiervan verskyn en betrekking het
op die Onderneming, Nywerheid, Bedryf of Beroep in
die opskrif by hierdie kennisgewing vermeld, met ingang
van 1 Maart 1985 en vir die tydperk wat op 29 Februarie
1988 eindig, bindend is vir die werkgewersorganisasies
en die vakverenigings wat genoemde Ooreenkoms aange--
gaan het en vir die werkgewers en werknemers wat lede
van genoemde organisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, ultgesonderd
dié vervat in klousules 1, 2 (1) (a) en 21, met ingang van
1 Maart 1985 en vir die tydperk wat op 29 Februarie 1988
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié¢ genoem in paragraaf (a) van hierdie kennis-
gewing wat betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of Beroep in die ge-

biede in klousule 2 van genoemde Ooreenkoms gespesifi-
seer.

P. T. C. DU PLESSIS, Minister van Mannekrag.
-BYLAE
DIE NYWERHE[DSRAAD VIR DIE TEEKAMER-, RESTOU-
RANT- EN SPYSENIERSBEDRYF ("VITWATERSilAND)

OOREENKOMS

ooreenkomsug die Wet op Arbe:dwermudmge, 1956, gesluit deur en
aangegaan tussen die

Catering, Restaurant and Tearcom Association -
(voorheen dle Tearoom, Restaurant Proprietors’ and Caterers' Association)
(hierna die * werkgewers of die **werkgewersorganisasie”” genoem), aan

die een kant, en dle

9604—1
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Witwatersrand Tearoom, Restaurant and Caier]ng
- Trade Employees’ Union

(hereinafier referred to as the “‘employees’™ or the “‘trade umon g2 of the

other part,

being the n:s to the Industrial Council for the Teamom, Resl:auram and
Catering Tra
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1. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as may be speci-
fied by the Minister of Manpower in terms of section 48 of the Act, and
shall remain in force for the period ending 29 February 1988 or for such
period or periods as may be determined by hlm )

+2, SCOPE OF APPLICATION OF. AGREEMENT

(1) The terms of this Agreement shall be observed m the Tearoom,
Restaurant and Catering Trade—

(a) by all employers who are members of the employers‘ organisation
and by all employees who are members of the trade union;

(b) in the Magisterial District of Krugersdorp (including those por-
tions of the Magisterial Districts of Randfontein and Koster which, prior
to the publication of Government Notices 2546 of 5 December 1947 and
1105 of 26 July 1963, respectively, fell within the Magisterial District of
Krugersdorp, but excluding that portion which, prior to the publication
of Government Notice 749 of 19 May 1961, fell within the Magisterial
District of Randfontein), Roodepoort (including that portion of the Ma-
gisterial District of Westonaria which was transferred from the Magiste-
rial District of Roodepoort in terms of Government Notice 1476 of 30
September 1966), Johannesburg, Alberton, Germiston, Boksburg (ex-
cludmg that portion which, prior to the publication of Government No-
tice 1779 of 6 November 1964 fell within the Magisterial District of
Heidelberg), Benoni, Brakpan (including that portion of the Magisterial
District of Heidelberg which, prior to the publication of Government
Notice 2095 of 27 November 1970, fell within the Magisterial District of
Brakpan, but excluding those portions which were transferred from the

Magisterial District of Nigel in terms of Government Notices 498 of 1'
April 1966 and 871 of 26 May 1972 and excluding that portion which,

prior to the publication of Government Notice 1779 of 6 November
1964, feli within the Magisterial District of Heidelberg), Springs, Del-
mas, Kempton Park (excluding those portions which were transferred
from the Magisterial District of Pretoria in terms of Government Notices
556 of 29 March 1956 and 1618 of 2 October 1970) and Randburg
[excluding that portion which, prior to 1 January 1975 (Government

Notice 2152 of 22 November 1974) fell within the Magisterial District of

Pretoria and excluding any portions which, prior to | January 1975
{Government Notice 2152 of 22 November 1974), fell within the Magis-
terial District of Kempton Park but which, prior to 29 March 1956
(Government Notice 556 of 29 March 1956) and.1 November 1970
(Government Notice 1618 of 2 October 1970), fell within the Magiste-
rial District of Pretoria]. .

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall only apply in respect of employees for whom wages are
prescribed in clause 4.

Wltwatersrand Tearoom, Restaurant and Catering Trade

. Employees’ Union

(hlerna dle ‘‘werknemers” of die ‘‘vakvereniging’’ genoem), aan die

ander kant,

wat die partye is by die Nywerheldsraad vn' die Teekamer-, Restourant- en

Spysemersbed.n,r

INHOUDSOPGAWE VAN OOREENKOMS

Bladsy

Klousule 1. —Geldigheidsduur van Ooreenkoms .............. )
Klousule 2.—Toepassingsbestek van Qoreenkoms.. .‘ 2
Klousule 3. —Woordomskrywing................. 3
Klousule 4.—Lone .. VO 7
Klousule 5. —Betalmg van besoldlgm ........................ 11
Klousule 6.—~Openbare vakansiedae, vakansichalfdae en

1 . o me T T 13
Klousule 7.—Uniforms, oorpakke en beskermende klere .. 13
Klousule 8. —Werkure........coovvviiiriveiiiinniiisianrainn 13
Kiousule 9.—Oortyd en besoldiging vir oo 15
Klousule 10.—Los werknemers by spesiale { nksws ........ 16
Klousule 11.—Getalsverhouding 16
Klousule 12.—Diensbegindiging .... 17
Klousule 13 —Siekteverlof........ 18
Klousule 14 —Jaarlikse verlof /... ccvvevvrieeieniirinieiniennn. 19
Klousule 15.—Etes, vervoer en verbode indiensneming .. 21
Klousule Ié.—Registers wat bygehou moet word............. 22
Klousule 17.—Registrasie van werkgewers en werknemers 23
Klousule 18.—Dienssertifikaat..........covvvivivvrininniennnnn. 23
Klousule 19 —Uitgawes van die Raad .. 23
Klousule 20.—Vakvereniging geriewe‘.. 24
Klousule 21 —Agente .......oocviviiiiinninciiiinciiiniiisiaaenns 24
Klousule 22,—Vertoning van Ooreenkoms .. EE 24
Klousule 23 —Verskaffing van Aanhangsels .................. 24
Klousule 24 —Ulra vires.........oocovveveeiirannsineiinnenninns 24
Klousule 25.—Vrystellings .........ovvcinierrieirrnnarnnnens 25.

1. GELDIGHEIDSDUUR YAN OOREENKOMS
Hierdie Ooreenkoms tree in werking op sodanige datum as wat kragtens

artikel 48 van die Wet deur die Minister van Mannekrag vasgestel word, en
bly van krag vir die tydperk wat op 29 Februaric 1988 eindig, of vir
sodanige tydperk of tydperke as wat deur hom bepaal word.

2. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Qoreenkoms moet in die Teekamer-, Restourant- en

Spyseniersbedryf nagekom word— -

(a) deur alle werkgewers wat lede is van die werkgewersorganisasie
en deur alle werknemers wat lede is van die vakvereniging;

(b} in die landdrosdistrikte Krugersdorp (met inbegrip van daardie
gedeeltes van die landdrosdistrikte Randfontein en Koster wat voor die
publikasie van onderskeidelik Goewermentskennisgewings 2546 van 5

 Desember 1947 en 1105 van 26 Julie 1963 binne die landdrosdistrik

Krugersdorp geval het, maar uitgesonderd daardie gedeelte wat voor die
publikasie van Goewermentskennisgewing 749 van 19 Mei 1961 binne
die landdrosdistrik Randfontein geval het), Roodepoort (met inbegrip
van daardie gedeelte van die landdrosdistrik Westonaria wat ingevolge
Goewermentskennisgewing 1476 van 30 September 1966 vanaf die
landdrosdistrik Roodepoort ocorgeplaas is), Johannesburg, Alberton,
Germiston, Boksburg (uitgesonderd daardie gedeelte wat voor die publi-
kasie van Goewermentskennisgewing 1779 van 6 November 1964 binne
die landdrosdistrik Heidelberg geval het), Benoni, Brakpan {met inbe-
grip van daardie gedeelte van die landdrosdistrik Heidelberg wat voor

*die publikasie van Goewermentskennisgewing 2095 van 27 November

1970 binne die landdrosdistrik Brakpan geval het, maar uvitgesonderd
daardie gedeeltes wat ingevolge Goewermentskennisgewings 498 van 1
April 1966 en 871 van 26 1\%21 1972 vanaf die landdrosdistrik Nigel
oorgeplaas is en vitgesonderd daardie gedeelte wat voor die publikasie
van Goewermentskennisgewing 1779 van 6 November 1964 binne die
landdrosdistrik Heidelberg geval het), Springs, Delmas, Kempton Park
(vitgesonderd daardie gedeeltes wat-ingevolge Goewermentskennisge-
wings 556 van 29 Maart 1956 en 1618 van 2 Oktober 1970 vanaf die
landdrosdistrik Pretoria oorgeplaas is) en Randburg [uitgesonderd daar-
die gedeelte wat voor 1 Januarie 1975 (Goewermentskennisgewing 2152
van 22 November 1974) binne die landdrosdistrik Pretoria geval het en
uitgesonderd die gedeeltes wat voor 1 Januarie 1975 (Goewermentsken-
nisgewing 2152 van 22 November 1974) binne die landdrosdistrik
Kempton Park geval het maar wat voor 29 Maart 1956 (Goewerments-
kennisgewing 556 van 29 Maant 1956) en 1 November 1970 (Goewer-
mentskennisgewing 1618 van 2 Oktober 1970) binne die landdrosdistrik
Pretoria geval het].

(2) Ondanks subklousule (1) is hierdie Ooreenkoms net van toepassing

op werknemers vir wie lone in klousule 4 voorgeskryf word.
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S 3 : 3. DEFINITIONS : :

Any ‘expressions used in this Agreement which are defined in the Labo
Relations Act, 1956, |shall have the same meaning as in that Act, any
reference 1o an Act shhll include any amendment to such Act and, unless
the contrary intention s, words importing the masculine gender shall
include females; fu_rtheﬁ, unless inconsistent with the context—

“*Act’’ means the Labour Relations Act, Act 28 of 1956;

**assistant manager’’ means an employee who is specifically charged
by his employer to assist the manager in his duties in an establishment
and who may act for such manager in the employ of the firm in his
absence;

|
“‘barman’ means an employee, other than counterhand, waiter or
wine steward, engaged in the supply of liquor over or from a bar or bar
counter to the staff or Fo customers and who may accept payment there-

for, and who may be responsible for bar stock;

“‘bread’’, without limiting its ordinary meaning, shall include buas,

rolls, fancy bread or any other similar wheaten, rye or maize products;

““café”, without limiting the ordinary meaning of the term, means a
business licenced or required to be licenced, under item 20, Café
Keeper, of the Transvaal Licence Ordinance 19 of 1974;

*‘caller’” means an enl';nployee who is engati:d in transmitting orders to
kitchen staff and who m:?y prepare trays for the execution of such orders;

“‘cashier’” means an gmployee, other than a barman, counterhand,
waiter or wine steward, who is engaged in receiving cash payments and
who may make payments and/or who operates a cash register and who
may sell goods; R

. 1 i 5
“‘casual employee’’ means an employee, other than a special function
casual employee, whor{sﬁe

than three days in any weeck: i

Provided that such casuallemployee may be em;f)loyed on not more than
four days in any week in which a public holiday falis, and may also be so
employed during any one o'fr_l_mre of the following periods:

(a) 6 Decemberto 15 Ja.l";luary:

(b) the Rand Show; j

(¢) the Easter weekend; | |

“‘catering’* means the prqvisioli of meals and/or refreshments;

- “‘chef"”* means an employee who is in possession of a diploma in the
preparation of food, recognised by the Council;

“‘clerical employee’' means an employee who is engaged in writing,
typing or any other form of clerical work and -includes a cashier, a
telephone switchboard ml;l}m operator of an adding, calculating or
punch card machine, but does not include any other class of employee

_ elsewhere defined in this c_:l#use notwithstanding the fact that clerical
* work may form part of such employee’s work; _

*‘cook’” means an employee, other than a chef or grilkr. who is
" engaged in the preparation and/or cooking of food; )

**Council”” means the Industrial Council for the Tearoom, Restaurant
-and Catering Trade, Witwaterirand, registered in terms of section 2 of
the Industrial Conciliation Act, 1924, and deemed to be registered in

“terms of the Act; |

“‘counteérhand” means an employee, other than a barman or cashier,
who sells goods in an establisfiment and includes such selling from a
fixed or movable counter and who may accept cash therefor and shall

" include a counterhand employed in connection with a performance in a
theatre or bioscope;

“*day’’ means a period of 24 consecutive hours calculated from the
~time an employee commences work; :

**despatch clerk’’ means an employee, other than a caller, who re-
ceives goods from any source for despatch and who may supervise and

. check the duties of a counterhand with not more than two years’ expe-
rience engaged in despatch work and who may perform the duties of an
~order clerk; | :

**driver of a motor vehicle’” means an employee who is engaged in
*.driving a motor vehicle, and for the purposes of this definition *‘driving
a: motor vehicle’’ includes all periods of driving and any time spent by
-“the driver on work connected with the motor vehicle or the load and all

. periods during which he is obligeﬁ to remain at his post in readiness to

.. drive; ) \
*‘emergency work’’ means—

* . (a) any work which, owing to uriforeseen circumstances such as fire,

storm, accident, epidemic, act of viplence, civil unrest, theft or a break-

+ ~down of plant, motot vehicles 'arkmachinery, must be done without
- delay; ’ | !

' (b)any work in connection with thllp loading or unloading of—
(i) trucks or vehicles of the South )Mrican Transport Services; or

(ii) vehicles used by a cartage dllonrtactor in the fulfilment of his
contract as such with-the South Africzﬁn Transport Services; or
|

|
\

|

1

mployed by the same employer on not more -

! 3. WOORDOMSKRYWING
Alle pitdrukkings wat in hierdie Ooreenkoms gebesig en in die Wet op
Arbeidsverhoudinge, 1956, omskryf word, het dieselfde betekenis as in

_ daardie Wet; waar daar van 'n wet melding gemaak word, omvat dit alle

wysigings van sodanige wet en, tensy die teenoorgestelde bedoeling blyk,
omvat woorde wat die manlike geslag aandui, ook vroue; voorts, tensy dit
onbestaanbaar met die sinsverband is, beteken—

““Wet”" die Wet op Arbeidsverhoudinge, Wet 28 van 1956; )

*‘assistent-bestuurder’” 'n werknemer aan wie dit spesifiek deur sy
werkgewer opgedra is om die bestuurder in sy pligte in 'n bedryfsinrig-
ting by te staan en wat namens sodanige bestuurder in die diens van die
firma in sy afwesigheid kan optree; '

. “kroegman’’ 'n werknemer, uvitgesonderd 'n toonbankbediener,
kelner of wynkelner, wat drank oor of van 'n kroeg of kroegtoonbank
aan die personeel of aan klante verskaf en wat betaling daarvoor kan
aanneem en wat verantwoordelik vir kroegvoorrade kan wees;

““brood”’, sonder om die gewone betekenis daarvan te beperk, ook
bolletjies, broodrolletjies, sierbrood of ander dergelike koring-, rog- of
mielieprodukte; . .

“‘kafee”, sonder om die gewone betekenis van die term te beperk, 'n
besigheid wat gelisensieer is of waarvan daar vereis word om gelisen-
sieer te wees ingevolge item 20, Kafeehouer, van die Ordonansie op
Lisensies, Transvaal (No. 19 van 1974);

*‘roeper’’ 'n werknemer wat bestellings aan kombuispersoneel oordra
en wat skinkborde vir die uitvoering van sodanige bestellings kan voor-
berei;

“‘kassier’’ 'n werknemer, uitgesonderd 'n kroegman, toonbankbe- -
diener, kelner of wynkelner, wat betalings in kontant ontvang en wat
betalings kan doen en/of wat 'n kasregister bedien en wat goedere kan
verkoop; :

*los werknemer'* *n werknemer, uitgesonderd 'n los werknemer by
spesiale funksies, wat hoogstens drie dae in 'n week by dieselfde werk-
_gewer in diens is: ¥ . :

Met dien verstande dat sodanige los werknemer op hoogstens vier dae
in 'n week waarin 'n openbare vakansiedag val, in diens mag wees en
ook so in diens mag wees gedurende enigeen of meer van die volgende
tydperke: -

(a) 6 Desember tot 15 Januarie,

(b) die Randse Skou;

(c) die Paasnaweek;

“*‘spyseniering’’ die verskaffing van etes en/of verversings;
“sjef’” "n werknemer wat in besit is van 'n diploma in die bereiding,
' van voedsel wat deur die Raad erken word;

“‘klerk’” 'n werknemer wat skryf-, tik- of ander vorm van klerklike
werk verrig en omvat dit ’n kassier, 'n telefonis en 'n bediener van 'n
optel-, reken- of ponskaartmasjien, maar nie ook 'n ander klas werk-
nemer wat elders in hierdie klousule omskryf word nie ondanks die feit
dalaiierklike werk 'n deel van sodanige werknemer se werk mag uit-
maak;

““kok’” 'n werknemer, uitgesonderd 'n sjef of roosterbediener, wat
kos berei en/of gaarmaak; :

‘‘Raad”’ die Nywerheidsraad vir die Teekamer-, Restourant- en
Spyseniersbedryf, Witwatersrand, %tregistreer ingevolge artikel 2 van
die Nijverheid Verzoenings Wet, 1924, en geag kragtens die Wet gere-
gistreer te wees;

*‘toonbankbediener’’ 'n werknemer, uitgesonderd 'n kroegman of
kassier, wat goedere in 'n bedryfsinrigting verkoop en wat ook goedere
van 'n vaste of verskuifbare toonbank kan verkoop en wat kontant daar-
voor kan aanneem; en omvat dit ook "n toonbankbediener wat in diens
geneem is in verband met "n aanbieding in 'n teater of bioskoop; _

“*dag”’ “n tydperk van 24 agtereenvolgende ure bereken vanaf die tyd
wanneer 'n werknemer begin werk; i
- **versendingsklerk™ 'n werknemer, vitgesonderd ’n roeper, wat goe-
dere vir versending van enige bron ontvang en wat toesig kan hou en
kontrole uitoefen oor die pligte van "n toonbankbediener met hoogstens
twee jaar ondervinding wat versendingswerk doen, en wat die pligte van
n bestelklerk kan uitvoer; -

““drywer van 'n motorvoertuig™” 'n werknemer wat 'n motorvoertuig
dryf, en vir die toepassing van hierdie omskrywing omvat ** "n. motor-
voertuig dryf"" alle tydperke waarin daar gedryf word en alle tyd wat die .
drywer bestee aan werk in verband met die motorvoertig of die vrag en
alle tydperke waarin hy verplig is om op sy pos te bly, gereed om te dryf;

‘‘noodwerk”"—

(a) werk wat weens onvoorsiene gebeurlikhede soos 'n brand, storm,
ongeluk, epidemie, gewelddaad, burgerlike oproer, diefstal of *n on-
klaarraking. van installasies, motorvoertuie of masjinerie, sonder ver-
suim gedoen moet word; .

(b) werk in verband met die laai of aflaai van— .

(i) trokke of voertuie van die Suid-Afrikaanse Vervoerdienste; of

(ii) voertuie wat gebruik word deur 'n vervoerkontrakteur by die

nakoming van sy kontrdk as sodanig met die Suid-Afrikaanse Vervoer-
dienste; of
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(c) any work in connection with the provisioning of aircraft; .

(d) any work in connection with the guarding of premises or property
for security reasons during building operations or structural altcrations;

*‘establishment’’ means any place in or in connection with which one
or more persons are employed in the Tearoom, Restaurant and Catering
Trade, and shall include clubs and/or canteens operated for gain;

“*experience’’ means the period or periods of employment which an
employee has had in his particular class of work in the Tearoom, Restau-
rant and Catering Trade; the Hotel Trade; the Boarding House Trade; the
Coloured and Asian Persons Restaurant, Tea Room and Catering Trade;
the catering departments of any airways, passenger shipping lines or
clubs; the catering department(s) of the South African Transport Ser-
vices Administration;

““function supervisor’’ means an employee who is personally in
charge of and responsible for all the activities at a particular special
function; i
~ “‘griller’ means an employee who—

(a) prepares and/or cooks plain and toasted sandwiches; prepares fresh
fruit and/or fruit salads and salads from fresh or prepared vegetables;
prepares hamburgers, hot dogs, waffles and pancakes, curry and rice
(except where curry and rice is speciality of the establishment), common
pan foods and grills; prepares fish and chips; popcorn; vetkoeks; fish
cakes and grilled chickens;

(b) places such items of food mentioned in paragraph (a) above, and
cold prepared foods and prepared salad dressings, also plating stews,
boiled meats and/or vegetables, either on plates or in containers ready
for conveyance to the castomer; ; _

(c) operates an ice-cream dispenser and/or soda fountain and/or se-
miautomatic machine;

“Group 1 employee’” means a barman and wine steward;

“Group 1 employee, qualified,”” means, in the case of a barman, an
employee who has ﬁad not less than five years’ experience and, in the
case of a wine steward, an employee who has had not less than three
years® experience; )

“Group 1 employee, semi-qualified,”” means, in the case of a bar-
man, an employes who has had more than two but less than five years'
experience and, in the case of a wine steward, and employee who has
had more than one but less than three years’ experience;

“Group 1 employee, unqualified,”” means, in the case of a barman,
an employee who has had not more than two years’ experience and, in
the case of a wine steward, and employee who has had not more than
one year's experience; G

“Group 2 employee’’ means a cook and griller;

“Group 2 employee, qualified,’’ means a Group 2 employee who has -

had not less than three years’ experience in his particular class of em-
ployment as a cook or a griller, as the case may be;

“Group 2 employee, semi-qualified,” means a Group 2 employee
who has had more than 18 months but less than three years’ experience
as a cook or a griller as the case may be;

**Group 2 émplogf:e, unqualified,"’ means a Group 2 employee who
has had not more than 18 months’ experience in his particular class of
employment as a cook or a griller, as the case may be;

**Group 3 employee™” means a counterhand and cashier;

“*Group 3 employee, qualified,”’ means a Group 3 employee who has
had not less than four years’ experience;

““Group 3 employee, semi-qualified,”’ means a Group 3 employee
who has had more than two but not more four years’ experience;

“*Group 3 employee, unqualified,” means a Group 3 employee who

- has had not more than two years’ experience; :

“Group 4 employee™ means a clerk, order clerk, despatch clerk
and storeman;

“Group 4 employee, qualified,”” means a Group 4 employee who has
had not less than four years' experience; :

“Group 4 employee, semi-qualified,”” means a Group 4 employee
who has had more than two but not more than four years’ experience;

“*Group 4 employee, unqualified,”” means a Group 4 employee who

- has had not more than two years’ experience;

“Group 5 employee’” means a caller, packer/wrapper and pedlar/ven-
dor; :
*“Group 5 employee, qualified,” means a Group 5 employee who has
had more than one year's experience;

““Group 5 employee, unqualified,”” means a Group 5 employee who |

has had not more than one year's experience;

“*half-holiday”” means the day on which the ordinary hours of work of
an employee shall in terms of clause 8 of this Agreement not exceed five
hours;

**labourer’” means an employee who performs one or more of the
following duties; Provided that nothing in this definition shall be con-
strued so as to permit a labourer to set tables:

(a) Cleaning premises, cleaning and/or polishing equipment, utensils,
furniture. motor vehicles or other articles;

(c) werk in verband met die proviandering van lugvaartuie;

(d) werk in verband met die bewaking van persele of eiendom om
veiligheidsredes gedurende bouwerksaamhede of strukturele verande-
rings; ‘ '

“hedryfsinrigting’’ 'n plek waarin of in verband waarmee een of
meer persone in diens 15 in die Teekamer-, Restourant- en Spyseniersbe-
dryf, en omvat dit ook klubs en/of eetlokale wat vir wins gedryf word;

“‘ondervinding* dié tydperk of tydperke wat "n werknemer werksaam
was in sy besondere klas werk in die Teekamer-, Restourant- en
Spyseniersbedryf;, die Hotelbedryf; die Losieshuishedryf; die Restou-
rant-, Teekamer- en Spyseniersbedryf vir Kleurlinge en Asiérs, die spy-
senieringsafdelings van lugrederye, passasierskeepsrederye of klubs; die
spyseniersafdeling(s) van die Suid-Afrikaanse Vervoerdienste-admini-
strasie; P
““funksietoesighouer’ "n werknemer wat persoonlik belas is met en

- verantwoordelik is vir al die werksaamhede by 'n besondere spesiale

funksie;

*‘roosterbediener’’ 'n werknemer wat— .

(a) gewone en geroosterde toebroodtjies berei en/of gaarmaak; vars

vrugte en/of vrugteslaaic en slaaie van vars of bereide groente berei, en
ook hamburgers, worsbroodjies, wafels en pannekoek, kerrie en rys
(behalwe waar kerrie en rys 'n spesialiteit van die:bedryfsinrigting is),
gewone pan- en roostergeregte, vis en aartappelskyfies, springmielies,
vetkoeke, viskoekies en geroosterde hoenders berei;
. (b) sodanige kossoorte wat in paragraaf (a) hierbo genoem word,
asook koue bereide kos en bereide slaaisouse, en ook gestoofde geregte,
gekookte vieis en/of groente of op borde of in houers skep sodat dit
gereed is om na die klant geneem te word;

(c) 'n roomysafmeter en/of sodapomp en/of halfoutomatiese masjien
bedien;

‘‘groep l-werknemer”” "n kroegman en wynkelner;

“‘groep l-werknemer, gekwalifiseer,” in die geval van 'n kroegman,
'n werknemer met minstens vyf jaar ondervinding, en in die geval van 'n
wynkelner, 'n werknemer met minstens drie jaar ondervinding;

“‘groep 1-werknemer, halfgekwalifiseer,” in die geval van 'n kroeg-
man, 'n werknemer met meer as twee maar minder as vyf jaar onder-
vinding, en in die geval van 'n wynkelner, 'n werknemer met meer as
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‘een maar minder as drie jaar ondervinding;

“*groep l-werknemer, ongekwalifiseer,”” in die geval van 'n kroeg-
‘man, 'n werknemer met hoogstens twee jaar ondervinding, en in die
geval van 'n wynkelner, 'n werknemer met hoogstens een jaar onder-
vinding; - .

**groep 2-werknemer’’ 'n kok en roosterbediener;

“‘groep. 2-werknemer, gekwalifiseer,””.’n groep 2-werknemer met
minstens drie jaar ondervinding in sy besondere klas werk as kok of
roosterbédiener, na gelang van die geval; :

““groep 2-werknemer, halfgekwalifiseer,’” 'n groep 2-werknemer met
meer as 18 maande maar minder as drie jaar ondervinding as kok of
roosterbediener, na gelang van die geval;

*‘groep 2-werknemer, ongekwalifiseer,”” "n groep 2-werknemer met
hoogstens 18 maande ondervinding in sy besondere klas werk as kok of
roosterbediener, na gelang van die geval; '

**groep 3-werknemer’’ "n toonbankbediener en kassier;

‘“groep 3-werknemer, gekwalifiseer,”” 'n groep 3-werknemer met
minstens vier jaar ondervinding;

*‘groep 3-werknemer, halfgekwalifiseer,”” 'n groep 3-werknemer met
meer as twee maar hpogstens vier jaar ondervinding;

“*groep 3-werknemer, ongekwalifiseer,”” "n groep 3-werknemer met
hoogstens twee jaar ondervinding;

‘‘groep 4-werknemer’” 'n klerk, bestelklerk, versendingsklerk en
magasyniman; ' :

‘‘groep 4-werknemer, gekwalifiseer,
minstens vier jaar ondervinding;

**groep 4-werknemer, halfgekwalifiseer,”” *n groep 4-werknemer met
meer as twee maar hoogstens vier jaar ondervinding;

*‘groep 4-werknemer, ongekwalifiseer,”” "n groep 4-werknemer met
hoogstens twee jaar ondervinding; ‘

“groep S-werknemer’' 'n roeper, verpakker/toedraaier en
venter/smous; .

“‘groep S-werknemer, gekwalifiseer,” 'n groep S-werknemer met
meer as een jaar ondervinding; .

““groep S-werknemer, ongekwalifiseer,”” "n groep 5-werknemer met
hoogstens een jaar ondervinding; 3

“*vakansiehalfdag'* die dag waarop die gewone werkure van 'n werk-
nemer ingevolge klousule 8 van hierdie Ooreenkoms hoogstens vyf uur
moet wees; - ‘ i

‘*arbeider’” 'n werknemer wat een of meer van die volgende pligte
verrig: Met dien verstande dat niks in hierdie omskrywing so uitgelé
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n groep 4-werknemer met
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moet word dat dit "n arbeider toelaat om tafels te dek nie:

(a) Persele skoonmaak, uitrusting. gerei, meubels, motorvoertuie of
ander artikels skoonmaak en/of poleer: s :
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(b) cleaning, plucking"'or'cutting raw poultry, raw fish or raw meat, as
part of the cleaning process; cleaning or peeling fruit or vegetables;
cutting fruit or vegetables other than for salads; cutting bread;

(c) carrying or moving raw foodstuffs or prepared foodstuffs in con-
tainers; carrying or moving goods or other articles; stacking goods or
other articles for storage, re-use or delivery;

(d) making or maintaining fires, or removing ashes;

{e) tending boilers under supervision; '

(f) boiling water, making tea, coffee, cocoa or similar beverages,
except percolated and other specialised coffees;

{g) loading or unloading; .

(h) repetitive mass-measuling to a set massmeter;

(i) opening or closing packets; .

(j) heat closing of polythene or similar prefilled containers;

(k) gardening; B :

(1) sharpening knives; '

(m) decanting into other containers, except for table use;

(n) guarding premises or other movable or immovable property by
daylight; . d

(0) delivering messages or orders off the premises by foot or by
bicycle, tricycle or other foot-propelled or hand-propelled  vehicle, or

accepting payment for orders delivered off the premises: Provided that
he may not carry a cash float;,

(p) operating an electrical or mechanical machine or device for peel-
ing, cutting, mixing, cleaning or polishing: Provided that the operation
is limited to switching on or switching off by a switch or similar control;

(g) cooking meals for the ¢xclusive consumption by members of the
staff of the establishment in which such labourer is employed;

(r) sorting damaged articles while washing, packing or polishing;

“*Jaundryhand’’ means an employee wholly or mainly engaged in
laundering and/or ironing tabl; linen and uniforms;

“law"’ includes the common law;

‘“‘manager’’ means an employee who is charged by his employer with
the overall— ’ :

(a) supervision over;

(b) responsibility for; and

(c) direction of; | ; .
the activities carried on in or in connection with that section of the
establishment which has beeniplaced under his authority and is directly
responsible to the employer; ’

‘‘management trainee’’ means and employee who for a period of three
years is employed in various idepartments of an establishment for the
purpose of training as a manager, and whose employment in a particular
establishment for this purpose has the approval of the Council; -

“‘military service’’ means 'any service done in pursuance of the
Defence Act, 1957 (Act 44 of 1957);

“motor vehicle’” means any power-driven vehicle with an engine
capacity exceeding 50 ¢’ and includes a mechanical horse;

“‘night-watchman’’ means an employee, other than a labourer, who
guards premises or other immovable or movable property wholly or

. mainly by night; '

“*order clerk’” means an employee, other than a caller, engaged in
ordering and/or receiving goods or orders and who may. perform the
duties of a despatch clerk;

“‘overtime’* means that portion of any period during which an
employee works for his employer during any one week or any one day,

as the case may be, and which is in excess of the respective ordinary

hours of work prescribed for such employee in clause 8 (1) and (2);

**packer/wrapper’’ means an employee engaged in packing and/or
wrapping edibles for sale, delivery or despatch;

“‘part-time employee’’ means an employee, other than a casual
employee, special function casual employee, labourer, watchman, pack-
er/wrapper, pedlar/vendor, storeman and driver, who is in the permanent
employ of an establishment for hot more than 24 ordinary hours of work
in any week, and includes a labcurer who is so employed in the business
of a roadhouse or a drive-in theatre or cinema, a pedlar/vendor who is so
employed in the business of a theatre or cinema, and a driver who is a
special function employee; ' _

“*pedlar/vendor’’ means an employee, other than a waiter or labourer,
who offers refreshments for sale away from the premises of the
employer and who also collects and/or delivers orders and shall include
an employee who sells refreshraents from a container carried or pro-
pelled by himself inside a theatre'or bioscope;

*‘premises’” includes any land. structure, vehicle or vessel;

**sandwich’’ means one or moge slices of fresh or toasted bread, rolls,

scones or buns with filling on or between such slice or slices, but ex-
cludes snacks or savouries; ’

{b) rou pluimvee, rou vis of rou vleis, as deel van die skoonmaak-
werk, skoonmaak, pluk of opsny; vrugte of groente skoonmaak of skil;
vrugte of groente opsny, vitgesonderd vir slaai; brood sny;

(c) rou kossoorte of bereide kos in houers dra of vervoer; goedere of
ander artikels dra of vervoer; goedere of ander artikels vir opberging,
hergebruik of aflewering opstapel; i E:

(d) vuurmaak of vure aan die gang hou, of as verwyder;
(e) onder toesig steomketels versorg;

(f) water kook; tee, koffie, kakao of dergelike dranke maak, behalwe
geperkoleerde of ander gespesialiseerde soorte koffie; -

{g) laai of aflaai;

(h) herhalend massameet volgens 'n gestelde massameter;

(i) pakkies oop- of toemaak;

(j) politeen- of dergelike voorafgevulde houers met hitte toemaak;
(k) tuinwerk doen;

(1) messe slyp; .

(m) in ander houers oorgiet, behalwe vir tafelgebruik;

(m) persele of ander los of vaste eiendom bedags bewaak;

(0) boodskappe of bestellings weg van die persele af te voet of per
trapfiets, driewiel of ander voet- of handvoertuig aflewer, of betaling
ontvang vir bestellings wat weg van die persele af afgelewer word: Met
dien verstande dat hy nie 'n groot kontantbedrag by hom mag hé nie;

(p) 'n elektriese of meganiese masjien of toestel bedien om mee te
skil, te sny, te meng, skoon te maak of te poleer: Met dien verstande dat
die bediening beperk word tot die aan- of afskakel deur middel van °
skakelaar of dergelike beheertoestel; !

(q) etes gaarmaak vir die uitslvitlike gebruik vir personeel van die
bedryfsinrigting waar so 'n arbeider in diens is; :

(r) beskadigde artikels uitsorteer terwyl dit gewas, verpak of gepoleer
word;

~‘wasserywerker” 'n werknemer wat uitsluitlik of hoofsaaklik tafel-
linne en uniforms was en/of stryk;

“wet’” sluit die gemene reg in;

“‘bestuurder’” 'n werknemer wat deur sy werkgewer belas is met
algehele— -

(a) toesig oor;
(b) verantwoordelikheid vir; en
(c) leiding van;

die werksaamhede in of in verband meét daardie seksie van die
bedryfsinrigting wat onder sy gesag geplaas is, en wat regstreeks aan die
werkgewer verantwoordelik is;

“‘bestuurskwekeling’’ 'n werknemer wat vir "n tydperk van drie jaar
in verskillende afdelings van 'n bedryfsinrigting in diens is met die doel
om as bestuurder opgelei te word en wie se indiensneming in 'n beson-
dere bedryfsinrigting vir hierdie doel deur die Raad goedgekeur is;

“‘militére diens™ diens verrig ingevolge die Verdedigingswet, 1957
(W¢t44 van 1957);

LT

*‘motorvoertuig™ "n kragvoertuig met 'n enjinkapasiteit van meer as
50 ¢® en sluit dit "n voorhaker in;

“nagwag’’ 'n werknemer, uitgesonderd 'n arbeider, wat persele of
ander los of vaste eiendom uitstuitlik of hoofsaaklik snags bewaak;

“‘bestelklerk’’ 'n werknemer, vitgesonderd 'n roeper, wat goedere of
bestellings plaas en/of ontvang en wat die pligte van 'n versendingsklerk
kan verrig;

*oortyd’” daardie gedeelte van 'n tydperk waarin 'n werknemer vir sy
werkgewer werk gedurende 'n bepaalde week of 'n bepaalde dag, na
gelang van die geval, en wat langer is as die onderskeie gewone werkure
in klousule 8 (1) en (2) vir so 'n werknemer voorgeskryf;

“‘verpakker/toedraaier’’ "n werknemer wat eetware vir verkoop, afle-
wering of versending verpak en/of toedraai;

“*deeltydse werknemer ’'n werknemer, uvitgesonderd 'n los werk-
nemer, los werknemer by spesiale funksies, arbeider, wag, verpakker/
toedraaier, venter/smous, magasynman en drywer, wat hoogstens 24
gewone werkure in 'n bepaalde week in vaste diens yan 'n bedryfsinrig-
ting is, en omvat dit "n arbeider wat aldus in diens is by 'n padkafee of
inryteater of -bioskeop, n venter/smous wat aldus in diens is by n teater
of bioskoop, en ’n drywer wat aldus in diens is by 'n spysenier vir
spesiale funksies;

“‘venter/smous’’ 'n werknemer, uitgesonderd 'n kelner of arbeider, -
wat verversings weg van die perseel van die werkgewer af vir verkoop
aanbied en wat ook bestellings kan insamel en/of aflewer, en omvat dit
'n werknemer wat verversings in 'n teater of bioskoop verkoop vanuit 'n
houer wat hy dra of stoot;

¥

IR

*‘perseel’” ook "n stuk grond, 'n struktuur, voertuig of vaartuig;

*‘toebroodjic’” een of meer snye vars of geroosterde brood, broodrol-
letjies, botterbroodjies of bolletjies met vulsel op of tussen sodanige sny
of snye, maar nie versnaperinge of southappies nie;



6 No. 9604

GOVERNMENT GAZETTE, 22 FEBRUARY 1985

“sécurity guard’’® means an employee who is engaged in any one of
the following duties:

'~ (a) authorised searching of goods, vehicles and persons;
(b) supervising or controlling one or more watchmen; or

(c) controlling or reporting on the movement of persons or vehicles
through check-points or gates;

and who may be required to perform any or all of the duties prescribed
for a watchman and who is required to read, write and speak one or both
of the official languages of South Africa;

““special function’” means any event or occasion, including a dance,
dinner, reception, sports gathering or agricultural, animal, horticultural
or industrial show where meals and/or refreshments are provided;

*‘special function casual employee’” means an employee who is
employed bﬂ the day or the hour to work at a special function for not
more than three days in any week: Provided that such special function
casual employee may be employed on not more than four days in any
week in which a public holiday falls; and may also be so employed
during any one or more of the following periods:

(a) 6 December to 15 January;
(b) the Rand Show;
(c) the Easter weekend,

**special function employee’” means an employee who is employed
by the week or month by an employer engaged in the special function
section of the Trade; '

‘‘spreadover’’ in relation to any employee, means the period in any

day reckoned from the time when such employee first commences work

. until he finally ceases work for that day, and for the purposes of this

definition “*day’” means a period of 24 consecutive hours reckoned from
the time of the said commencement of work;

**staff supervisor’” means an employee who supervises staff at a spec-
ial function under the direction of the employer, the function supervisor
or manager;

“‘storeman’’ means an employee who is in charge of stores and who is
responsible for receiving, storing, assembling, packing or unpacking
goods in a store or warehouse or the venue of a special function and for
delivering goods from a store or warehouse or the venue of a special
function to departments or for despatch or for return to stores;

**supervisor/floor walker’” means an employee who under the direc-
tion of the employer, manager or assistant manager supervises the work
of the employees in an establishment;

“Tearoom, Restaurant and Catering Trade™ or “‘trade” means, subject
to the provisions of the Demarcation Determination made on 16 January
1979 in terms of section 76 of the Act, the Trade in which the employer
and the employee are associated for the purpose of providing meals
and/or sandwiches and/or refreshments in or from any establishment,
whether permanent, temporary, indoors or in the open air, and includes
such activities carried on in premises—

(a) used as public restaurants, fish and chips shops, cafés or tearooms;
and/or

(b) wherefrom are supplied meals and/or non-alcoholic refreshments;
and/or

(c) wherein are supplied aerated or mineral waters in glasses or other
containers for consumption thereon;

(d) wherein or wherefrom the activities hereinbefore referred to are

carried on in respect of or in connection with any theatre, bioscope, bio- -

tearoom or other entertainment or function;

(e) in respect of which there is held a wine and malt liquor licence or a
restaurant li%.lrgr licence in terms of the Liquor Act, 1977, or the Liquor
Act, 1928, first obtained after 17 May 1938, and in which the main
activitiés fall within the scope of paragraphs (a), (b), (c) or (d);

but does not include such activities carried on in—

(i) premises other than those referred to in paragraph (e) in respect
of which any liguor licence is held;

(ii) a boarding-house;

Provided that any exclusion from the scope of this definition in respect
of liquor licensed premises shall only be deemed to exclude that portion
of the premises concerned in which the sale of liquor is permitted by the.
liquor licences held by the employer who is the holder of the said
licences;

“‘unladen mass’’ means the mass of any motor vehicle or trailer as
recorded in a licence or certificate issued in respect of such motor
vehicle or trailer by any authority empowered by law to issue licenses in
respect of motor vehicles;

“‘wage’’ means the amount of money payable to an employee in terms
of clause 4 in respect of his ordinary hours of work as prescribed in
clause 8: Provided that if any employer regularly pays an employee in
respect of such hours of work an amount higher than that prescribed in
clause 4, it means such higher amount; '

LTI

‘‘sekuriteitswag” 'n werknemer wat een of meer van dié volgende
pligte verrig: i

(a) gemagtigde deursoek van goedere, voertuie en persone;

(b} toesighouding of beheer oor een of meer wagie; of

(c) beheer van of verslagdoening oor die beweging van persone of
voertuie deur kontrolepunte of hekke;

en van wie vereis kan word om al die pligte van 'n wag te verrig en
om beide amptelike tale van Suid Afrika te lees, skryfen praat; -

‘‘spesiale funksie’’ 'n spesiale geleentheid, insluitende ’n dans,
dinee, onthaal, sportbyeenkoms of landbou-, diere-, tuin- of
nywerheidskou waar etes en/of verversings verskaf word;

*‘los werknemer by spesiale funksies™ *n werknemer wat per dag of
per uur in diens geneem word om vir hoogstens drie dae in *n bepaalde
week by spesiale funksies te werk: Met dien verstande dat as ’n openbare
vakansiedag binne 'n bepaalde week val, sodanige persoon hoogstens
vier dae in daardie week in diens geneem mag word;

en wat ook aldus in diens mag wees gedurende enige een of meer van
die volgende tydperke;

(a) 6 Desember tot 15 Januarie;

(b) die Randse Skou;

(c) die Paasnaweek;

“‘werknemer by spesiale funksies” ’n werknemer wat per week of
maand deur 'n werkgewer in diens geneem word in die seksie van die
Bedryf wat met spesiale funksies te doen het;

“werkdagindeling’’ ten opsigte van "n werknemer, die tydperk in 'n
dag, bereken vanaf die tyd wanneer die werknemer die eerste keer begin
werk totdat hy vir daardie dag finaal ophou_werk, en vir die toepassing
van hierdie omskrywing beteken ‘‘dag’’ 'n tydperk van 24 agtereenvol-
gende ure bereken vanaf die tydstip waarop genoemde werk ’n aanvang
geneem het;: '

“‘personeeltoesighouer”” 'n werknemer wat by 'n spesiale funksie
toesig oor personeel hou onder leiding van die werkgewer, die funksie-
toesighouer of bestuurder;

“‘magasynman’’ 'n werknemer wat in bevel is van voorrade en wat
verantwoordelik is vir die ontvangs, bére, bymekaarmaak, verpakking
of uitpak van goedere in 'n magasyn of pakhuis of die plek waar 'n
spesiale funksie gehou gaan word, en vir die lewering van goedere aan
afdelings uit 'n magasyn of pakhuis of vanaf die plek waar ’'n spesiale
funksie gehou word of vir versending of vir die terugsending na die
magasyn;

*‘toesighouer-vloeropsigter”” 'n werknemer wat onder leiding van die
werkgewer, bestuurder of assistent-bestuurder, toesig hou oor die werk
van die ander werknemers in "n bedryfsinrigting;

‘“Teekamer-, Restourant- en Spyseniersbedryf”” of ‘‘Bedryf”’,
behoudens die bepalings van die Afbakeningsvasstelling van 16 Januarie
1979 ingevolge artikel 76 van die Wet, die Bedryf waarin die werkgewer
en die werknemer met mekaar geassosieer is met die doel om etes en/of
toebroodjies en/of verversings in of vanuit n bedryfsinrigting te verskaf,
heisy permanent, tydelik, binnenshuis of in die opelug, en omvat dit di¢
werksaamhede wat uitgevoer word in persele—

(a) wat gebruik word as openbare restourants, vis- en aartappelskyfie-
winkels, kafees of teekamers; en/of

(b) waaruit etes en/of alkoholvrye verversings verskaf word; en/of

(c) waarin spuit- of mineraalwater verskaf word in drinkglase of ander
houers vir verbruik op die perseel;

(d) waarin of waaruit die werksaamhede hierbo bedoel, verrig word
ten opsigte van of in verband met teater, bioskoop, kafee-bioskoop of
ander vermaaklikheid of funksie;

{e) ten opsigte waarvan daar 'n wyn-en-bierlisensie of 'n restourant-

nklisensie gehou word wat ooreenkomstig die Drankwet, 1977, of
die Drankwet, 1928, die eerste keer nd 17 Mei 1938 verkry is, en waarin
die vernaamste werksaamhede binne die bestek van paragrawe (a), (b),
(c) of (d) val; :

maar omvat dit nie dié¢ werksaamhede nie wat verrig word in—

(i) ander persele as di¢ gemeld in paragraaf (e) ten opsigte waarvan 'n
dranklisensie gehou word;

(ii) 'n losieshuis;
Met dien verstande dat 'n uitsluiting uit die bestek van hierdie om-
skrywing ten opsigte van persele wat vir drank gelisensieer is, slegs geag
word daardie gedeelte van die betrokke perseel uit te sluit waarin die
verkoop van drank toegelaat word ooreenkomstig die dranklisensies
gehou deur die werkgewer wat die houer van genoemde lisensies is;

‘‘onbelaste massa’’ die massa van 'n motorvoertuig of sleepwa soos
aangegee in 'n lisensie of sertifikaat wat ten opsigte van sodanige motor-
voertuig of sleepwa uitgereik is deur "n owerheid wat by wet gemagtig is
om lisensies ten opsigte van motorvoertuie uit te reik; )

“loon’ die bedrag aan geld wat ooreenkomstig klousule 4 aan 'n
werknemer betaalbaar is ten opsigte van sy gewone werkure soos in
klousule 8 voorgeskryf: Met dien verstande dat as ‘n werkgewer 'n
werknemer ten opsigte van sodanige werkure gereeld 'n bedrag betaal
;:f;; ll:l:ér is as di€ in klousule 4 voorgeskryf dit sodanige hogr bedrag

n;

LR
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++ “waiter’” means an emplloyec,- other than a pedlar/vendor;. coun-
tethand or wine steward, who performs one or more of the following
duties: Serving meals or refreshments, including non-alcoholic. refresh-
ments derived from a bar, to customers in an establishment; checking
. dining equipment; receiving yment for any order taken or executed by
hir; setting tables; and who in addition makes sandwuchbs and/or salads;

‘*waiter, head,” means.an employee who is specifically charged by
his employer or manager with supervisory responsibility over other wait-
ers in an establishment and\ who may be responsible for the general
supervision of the dmmg-room, restaurant or dining area;

“walter, qualified,” mearis a waiter who has had not less than thxee
years' experience; [

- waiter, setm-quahﬁed Lneans a waiter who has. had more- ﬂlﬂl‘l one
but lesslhanthree years' experience;

**waiter, unqualified,” means a waiter who has had not more than one
yeats experience; - .

... “‘wine steward’’ means an, employee uiher than a. wauter who takes
orders for and serves customers all kinds of alcoholic and other liquid
refreshments and who may also dispense such reﬁeshments and accept
payment for any order taken of executed by him;

“week’’ means a peno;gf seven consecutive day_s commencmg

06h00 on Tuesday of each Wweek in the case of the special function
section of the Trade and at 06h00 on Thursday of each weekin the case
- of the rest of the Trade.

: i WAGES

(1) Sub_]ecl to the prowsmna of subclause (3)-and clause 5 (9), the
minimum wage which shall be 'paid in respect of the ordinary hours of
work prescribed in clause 8 by ap employer to each member of the under-
mentioned classes of employees shall be as set out hereunder:

(a) Employees, other mcm pari-time, casual and .speﬂaf fwwuan casual
employees:

“‘kelner’” 'n werknemer, vitgesonderd 'n venter/smous, toonbankbe-
diener of wynkelner, wat een of meer van die volgende pligte vemg
Etes of verversings, msluntendc alkoholvrye verversings wat van 'n
kroeg kom, aan klante in "n bedryfsinrigting bedien; eetgerei nagaan;
betaling ontvang vir bestellings deur hom geneem of uitgevoer; tafels

©dek; en wat ook toebroodjies en/of slaai kan maak;

“hoofkelner’” 'n werknemer wat spesifick deur sy ‘werkgewer of -

bestuurder belas is met toesighoudende verantwoordelikheid oor ander

 kelners in 'n bedryfsinrigting en wat verantwoordelik kan wees vir dae
algemene toesig oor die eetkamer, restourant of eetplek;

Y ““kelner, gekwallﬁsaer," ’n kelner met minstens drie jaar ondervin-
ing;

“‘kelner, halfgekwalifiseer,” ‘n kelner met meer as een maar minder
as drie jaar ondervinding; ..

*‘kelner, ongekwahﬁsee:, “n kelner met hoogstens een jaar onder-
* vinding;

“‘wynkelner’” "n werknemér, uitgesonderd 'n kelner, wat bestellings
neem vir allé soorte alkoholiese en ander verversingsdranke en dit aan
klante bedien en wat ook sodanige verversings kan afmeet en betaling
kan aanneem vir bestellings deur hom geneem of uitgevoer;

“‘week’’ 'n tydperk van sewe agtereenvolgende dae wat om 06h00 op
Dinsdag elke week begin in die geval van die seksie vir spesiale funksies
van die Bedryf en om 06h00 op Donderdag elke week in die geval van
dle res van die Bedryf.

4.'LONE
(1) Behoudens subklousule (3) en klousule 5 (9), is die minimum loon

i wat deur 'n werkgewer aan elke lid van ondergemelde klasse werknemers

betaal moet word vir die gewone werkure wat in klousule 8 voorgeskryf

" word, dié hieronder uiteengesit: . -

(a) Werknemers, uitgesonderd deeltydse werknemers, los werknemers
en los werknemers by spesiale ﬁanfmes

Pek month _ g - Perweek

For the penod eudmg 28 Februarie 1986 5 R - T }
o ; Wage *Lessfood |- Net Wage *Less food Net -
!. R R I R, R R
Barman: : 5 K -
During first year of expenenoe 282,00 50,00 232,00 65,07 11,54 53,53
During second year of experie . 324,00 50,00 C274,00 - | . 74,76 11,54 63,22 .
- During third year of expenemeu 377,00 50,00 327,00 87,00 11,54 75,46
Dm'mg fourth year of experienc 440, 50,00 390,00 101,53 11,54 89,99
‘Thereafler .ol plnnaaialommdagusti 508,()(] 50,00 458,00 117,23 | - 11,54 - 105,69
Caller: ; _ - - :
During first year of expenenoe.‘].‘ e 1 220,00 44,00 176,00 50,76 10,15 40,61
Thereafter........oeveereiiiiinniafiiinc i, coennee § o 232,00 - 46,40 185,60 53,53 10,70 42,83
Cashier, counterhand, order clerk 1dezipatt:h clerk: . . ' i s .
"DUring firSt YEar of EXPETENCe . ............rvrrsvesreresnsen. 1 255,00 | 50,00 20500 | 58,84 11,5 - | 47,30
'During second year of 'éxpeheme w 315,00 50,00 265,00 - 72,69 11,54 - 61,15
During third year of experience i 7, .50,00 317,00 84,69 11,54 73,15
During fourth year of experience ............liecceenenn C] 424,00 " 50,00 374,00 |° 97,84 11,54 86,30
Thereafter . «cnaliiasmssiuim i immmi i % 486,00 50,00 436,00 112,15 11,54 100,61
Clerical employee, storeman: J - : . e : s
During first year of experience ./........... Concsbammnmaramass | 299,00 50,00 249,00 69,00 11,54 57,46
* During second year of experien 356,00 50,00 306,00 [ 82,15 11,54 . 70,61
During third year of experience .. 417 00 50,00 367,00 96,23 11,54 84,69
During fourth year ofexpemnc 464,00 50,00 414,00 107,07 11,54 © 95,53
Thereafter ... o) o 514,00 50,00 . 464,00, | . 118,61- 11,54 107,07
CBef o inmnssnmngiade g 774,00 50,00 724,00 178,61 11,54 . 167,07
Cook: S > : i !
During first 18 months of ex i ; 263,00 50,00 213,00 60,69 11,54 49,15
During second 18 months of ex r'ienoe . | 278,00 50,00 - 228,00 64,15 - 11,54 52,61
Thereafler: ..o imnhsmsnllaniiimanm i 292,00 50,00 . 242,00 67,38 - 11,54 55,84
Driver of a motor vehicle the unla n mass of which, together- |~ - J i : -
with the unladen mass of any Jtrailer(s) drawn by such |’ . :
vehicle— - : .
(a) does not exceed 500 kg ..| ..... eriereen sy | 223,00 | 44,60 . 178,40. 51,46 10,29 41,17
(b) exceeds 500 kg but not 2| 750 kg veee |- 254,00 " 50,00 204,00 58,61 11,54 47, 07
(c)exceeds2 7T50KE......codivieneenninemiinnnnen. e | 292,00 50,00 242,00 | 67,38 11,54 55,84
%nﬁzoyees not elsewhere specuﬁed ................................ 225,00 45,00 180,00 51,92 10,38 41,54
riller: ; i - _ : : _ .
During first 18 tnonths of ex ne 225,00 45,00 180,00 |© 51,92 10,38 41,54
During second 18 months of 232,00 46,40 185,60 53,53 S 10,70 42,83
“Thereafter :. 244,00 43,80 195,20 56,30 11,26 45,04
219,00 " 43,80 175,20 50,53 10,10 40,43
219,00 43,80, 175,20 50,53 10,10 40,43
562,00 50,00 512,00 129,69 11,54 | -118,15
Management trainee: ; g ' il
During first year of ex; 278,00 50,00 | 228,00 © 64,15 11,54 52 61
During second year of experience|. - ‘330,00 50,00 - 280,00 76,15 11,54 '} 64,61
‘Thereafter............. Sere e A, _. cee | 363,00 50,00 313,00 83,76 11,54 72,22
Assistant manager............ 516,00 50,00 466,00 119,07 11,54 107,53
Night-watchman ................... T 225,00 45,00 180,00 51,92 10 38 41,54
Packet/Wrapper: o 'I c . ; ) : - ) | ;
During first year of experience....[........ccceeeins iR 219,00 43,80 175,20 50,53 10,10 40,43
Thereafier.........cccoovvivnciiinnns r .......................... 227,00 45,40 181,60 52,38 10,47 41,91
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o - Permonth S
For the period ending 28 Februarie 1986 o B =
) CT ~ Wage *Lessfood |- - Net - . Wage .. '|-*Lessfood .| . Net
_' R ' R R RGBT RS R

Pedlar/Vendor: - - O N T P
During first year of experlence ...................... 219,00 43, .80 175,20 50,53 . 10,100 - 40,43
‘Thereafter.......:..... . 227,00 45,40 181,60 | . 52,38 . |. 1047 |. 41,9

Security guard...... . 550,00 50,00 500,00 115,38 .| 11,54 - 103,84

SupemsorfFloorwalker R R N T e 516,00 50,00 466,00 1190‘? 11,54 107,53

Waiter: ; .
During first year of experience ..o, 225,00 - 45,00 180,00 51,92 10,38 41,54
During second year of expenenoe 232,00 46,40 185,60 53,53 10,70 42,83
- During third year of expenencc 237,00 47,40 189,60 - 54,67 - 10,93 . | . 43,74
Thereafter .. 244,00 48,80 195,20 56,30 11,26 45,04

Waiter, head.... 342,00 50, 00 292,00 78,92 11,54 67,38

Wine steward: ) : " e
During first year of eXperience..........ocoevviviianinianinio 225,00 T 45,00 180,00 51,92 | 10,38 4154
During second year of eXPerience ..........ccvvvevnieriansnnnns 232,00 46,40 185,60 53,53 10,70 42,83
During third year of experience ..............cooeeviiinnne 237,00 47,40 189,60 54,67 10,93 43,74
Thereafter........cooviiviiiiiiriiriieie et irraeaireraae 244,00 48,80 195,20 56,30 11,26 45,04

# Where such a deduction i3 agreed to in terms of clause 15 (1).
- . ‘Per maand Per week )
Vir die tydperk eindigende 28 Februarie 1986 = = — et
& . e ok Loon *Minkos | Netto Loon™ | "*Minkos Netto
R R R R R R
~ Kroegman: - ) ' : 3 o

. Gedurende eerste jaar ondervinding ........o.coiiieiininnennn. 282,00 50,00 232,00 65,07 11,54 53,53
Gedurende tweede jaar ondervinding . 324,00 50,00 274,00 74,76 11,54 63,22
Gedurende derde jaar ondervinding ...........c.ooovivene 377,00 50,00 327,00 87,00 - 11,54~ 75,46
Gedurende vierde jaar ondervinding 440,00 50,00 390,00 101,53 11,54 89,99
DN s o RS A A B SRR 508,00 50,00 458,00 117,23 11 54 105,69

Roeper: ) ) ]
Gedurende eerste jaar ondervinding............coovrnniiiinnns 220,00 44.00 176,00 50,76 10,15 40,61
Daarna.. 23 232,00 46,40 185,60 53,53 10,70 42,83

Kassier, toonbankbodlener ‘bestelklerk, versendmgsklerk | :

Gedurende eerste ]aarondemndmg . 255,00 50,00 205,00 58,84 - 11,54 47,30
Gedurende tweede jaar ondervmdmg .o | 315,00 50,00 265,00 - 72,69 o 11,54 61,15
Gedurende derde j jaar ondervinding ..........ocoeennininn 367,00 © 50,00 317,00 84,69 11,54 73,15
Gedurende vierde jaar ondervinding 424,00 50,00 374,00 97,84 © 11,54 86,30
DRV oot s SR A S IR 508 486,00 50,00 436,00 112,15 11,54 100,61

Klerk, magasynman: :

.. Gedurende eerste jaar ondervinding..........oovvviennnnn o 299,00 50,00 249,00 - 69,00 .| . 11,54 - 57,46
Gedurende tweede jaar ondervinding .........coooeeenieeninns 356,00 50,00 306,00 82,15 11,54 70,61
Gedurende derde j jaar ondervinding ...........covunnen 417,00 50,00 367,00 96,23 11,54 84,69
Gedurende vierde j _]aar endervmdlng 464,00 50,00 414,00 | 107,07 11,54 95,53

* Daarna.. S - 514,00 50,00 464,00 118,61 0 11,54 Imm

Sieferiieirerrninns 774,00 50,00 | 724,00 __178 6l | 11,54 167,07

Kok: e T By S B
Gedtmznde eerste 18 maande ondervmdmg ................... 263,00 50,00 213,00 |'° 60, 69 11,54 49,15
Gedurende twcede 18 maande ondervmdlng‘ 278,00 50,00 228,00 ¥ el C15,54 52,61
DaAIDE: G s e T e SR 292,00 50,00 242,00 11,54 55,84

Drywer van 'n motorvoertuig waarvan die onbelaste massa, ; B t

saam met die onbelaste massa van 'n sleepwa/-waens

wat deur sodanige voertuig getrek word—_ ] . :
" " “(a) hoogstens 500 kgis .. 223,00 44,60 178,40 51,460 ¢ 110,29 -7 41,17
. (b) meer as 500 kg maar hoogstens 2750 kg i 254,00 50,00 204,00 | . 58,61 11,54 . | 47,07
() meeras 2 TSOKEIS .ovovrrorvrirerrinenenennes s 292,00 50,00 242,00 | ' 67.38 11,54 | 55,84
- Werknemers nie'elders vermeld nie .. -......iveviieieinineiniinnn, 225,00 45,00 180,00 « {. . 51,92 ) 10,38 - |.- 41,54

‘Roosterbediener: . | - | 3ol s [y -
Gedurende eerste 18 maande ondemndmg 225,00 45,00 180,00 51,92 10,38~ 1 " 41,54
Gedurende tweede 18 maande ondervmdmg 232,00 46,40 185,60. |- -°53,53° | °..10,70 _ 42,83
T 244, 48,80 195,20 56,30 1126 | 45,04

Arbeider........... 219,00 43,80 175,20 50,53 10,10 " 40,43

Wasserywerker... 219,00 43,80 - 175,20 50,53 10,10 40,43

Bestuurder ........c.c.ouuil Rt R S i e 562,00 50,00 512,00 1 : 129,69 | 11,54 118,15

Bestuurskwekeling: i - ; ' M P

) Gedurendeeerste;aarondemndmg...................‘..‘.,.“. 278,00 50,00 228,00 | 64,15 - 11,54 52,61
Gedurende tweede _]aarondervmdlng ................... 330,00 50,00 ~280,00 | . 76,15 | 11,54 |- . ‘64,61
Daamial seuedl g o i s PO N 363,00 . 50,00 313,00 . 83,76 | 11,54 | 72,22

Assistent- bcstuurder 516,00 50,00 466,00 < 119,07 - [ 11,54 | 107,53

NAEWEE.. St e 225,00 45,00 180,00 | . 51,92--° 10,38 | ' 41,54

Verpakker/Toedraaier: ) : : - | . A - 5
Gedurende eerste jaar. ondcrvmdmg ........................ 219,00 43,80 175,20 |- 50,537 - 10,100 | 40,43
Ghi b 7T T N T T SO 227,00 45,40 181,60 |- 52,38 | .- 1047 | ..4181

Venter/Smous: i ' - S : . e 3

" Gedurende eerste Jaar ondemndmg 2 R 219,00 - 43,80 175,20 | 50,53~ 10,10 - | 40,43
< Daarna:i. i T < 227,00 45,40 181,60 52,38 10,47 41,91

Sekuriteitswag... SRR e e 550,00 50,00 500,00 . 11538 | . 11,54 . 103,84
Toemghoucrfvloeropmgter ...... 516,00 50,00 466,00 | " 119,07 1,54 | 107,53

; Gedurendeeerstejaarondewmdmg crerirrennnnneens | 225,00 45,00 180,00 | . 51,92 | ..10,38. {. 41,54
Gedurende tweede jaar ondemndmg 232,00 46,40 185,60 © 53,53 [ 10,70 T 42,83
Gedurende derde jaar ondervinding..............ooooiviiinnnnn | 7 237,00 47,40 11 189,60 | 054,67 7 |7+ 10,93 7 |- 43,74
DIRATTIA Jccioniois i it s bR S we | 244,00 48,80 195,20 56,30 11,26 45,04

Hoofkelner ; 342,00 50,00 29200 . | T8 - ll.,54 L ..67,38
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i Per maand Per week
Vir die tydperk eihdigende 28 Februarie 1986
:] ; Loon *Min kos Netto Loon *Min kos Netto
1
'; R R R R R R
Wynkelner: I
Gedurende eerste jaar ondervinding.........oeiiiviieennnnns 225,00 45,00 180,00 51,92 10,38 41,54
Gedurende tweede jaar ondervinding 232,00 46,40 185,60 53.53 10,70 42,83
Gedurende derde jaar ondervinding ............. - 237,00 47,40 189,60 54,67 10,93 43,74
Daamai 244,00 48,80 195,20 56,30 11,26 45,04

* Waar daaroor 50 'n a}“trekking ooreengekom word coreenkomstig klousule 15 (1).

(b) Part-time emp!oyees“kA part-time employee shall be paid in respect
of the ordinary hours of work prescribed in clause 8 for such part-time
employee, not less than 66% per cent of the wage prescribed in paragraph
(a) hereof for an employee of the same class and with the same experience
as that in which such part-time employee is employed, having due regard
to the definition of the word **experience” and the calculation thereof in
terms of subclause (3).

(c} Casual employee, other than a special function casual employee —4
casual employee shall be paill not less than one and a half times the hourly
wage prescribed in paragraph (a} hereof for an employee of the same class
as the one in which he is employed; Provided that—

(i) where a casual enlpldyee performs the work of a class of employee
for whom wages on a rising scale are prescribed, the expression *‘hously
wage’’ shall mean the highest wage prescribed for an employee of that
class; and :

| .
(il) where a casual employee is required to work for less than three
hours on any day he shall b% deemed to have worked for three hours.

(d) Special function casual Jl?mployee:

i Minimum wage
: rates till
i 28 February 1986
Per hour
. R
Barign « .ovuvspus o sasvavivoodvis i e s 4,50
........... 4,50
2,54
3,94
Driver of a motor vehicle ... 2,54
Function supervisor.......... 5,44
S 111 2,08
Labourer............... 2,00
Pedlar/Vendor..... - 2,00
ST SUDBrVISOr o voonsiime s a i 5,15
Waiter/Wine steward— ¥
who has worked at less thari 50 functions or has
had less than six months’ experience as a waiter 3,39
who has worked at 50 to 99 functions or has had
six to 12 months” experience as a waiter......... 3,60
who has worked at 100 or more functions or has
had more than 12 months’ experience as a
R R g 4,50

(e) Special function casual eﬁ}p.’oyees‘—Where a special function casual
employee is required to work for less than five hours on any day he shall be
deemed to have worked for five hours.

(B) (i) Minimum prescribed wages for the period 1 March 1986 1o 28
February 1987: .

The minimum prescribed wag:ges payable for the period ending 28 Feb-
ruary 1986, shall be increased by 10 % for the period 1 March 1986 to 28
February 1987. : |

{ii) Minimum prescribed wai;es for the period 1 March 1987 to 29
February 1988;

The minimum prescribed wages (!’Jayable for the period ending 28 Feb-
ruary 1987, shall be increased by 10 % for the period 1 March 1987 to 29
February 1988. ;

(2) Calculation of wages.—(a) The daily wage of an employse shall be
calculated by dividing his weekly wage as follows:

(1) By six in the case of an employee who works on five and a half days
per week;

(i) by five in the case of an employee who works on five days per week;

(ki) by four in the case of an employee who works on four days per
week. i

(b) The weekly wage of a momiﬂy paid employee shall be calculated by
dividing the monthly wage by four,and a third.

375—B

(b} Deeltydse werknemers.—'n Deeltydse werknemer moet vir die
gewone werkure wat in klousule 8 vir sodanige deeltydse werknemer voor-
geskryf word, minstens 66%; persent betaal word van die loon wat in
paragraaf (a) hiervan voorgeskryf word vir 'n werknemer van dieselfde
klas en met dieselfde ondervinding as dié waarin sodanige deeltydse werk-
nemer in diens is, met behoorlike inagneming van die omskrywing van die
woord “‘ondervinding” en die berekening daarvan ingevolge subklousule
3).

(¢ Los werknemer, uitgesonderd 'n los werknemer by spesiale funk-
sies.—'n Los werknemer moet minstens een en 'n half maal die wurloon
betaal word wat in paragraaf (a) hiervan voorgeskryf word vir 'n werk-
nemer van dieselfde klas as die een waarin hy in diens is: Met dien
verstande dat—

(i) wanneer 'n los werknemer die werk verrig van 'n klas werknemer
vir wie 'n loon volgens "n stygende skaal voorgeskryf word, die uitdruk-
king ‘‘uurloon’’ beteken die hoogste loon wat vir 'n werknemer van
daardie klas voorgeskryf word; en

(ii) wanpeer daar van 'n los werknemer vereis word om minder as drie
vur op 'n dag te werk, daar geag moet word dat hy drie nur gewerk het.
(d) Los werknemers by spesiale funksies:

Minimum lone tot
28 Februarie 1986
Per vur
R
Kroegman 4,50
Kassier.... 4,50
KoK oo 2,54
Toonbankbediener ..........ocoeeeeiiiiinnnnns 3,94
Drywer van 'n motorvoertaig ............... 2,54
Funksietoesighouer .......cocooviiiiiininns 5,44
Roosterbediener....... 2,08
Arbeider............. 2,00
Venter/Smous ........, 2,00
Personeeltoesighouer ....ooooeieenreininiiiiiiiiie 5.15
Kelner/'Wynkelner—
wat by minder as 50 funksies gewerk het of wat
minder as ses maande ondervinding as 'n
kelner opgedoen het .......oovvvuneiiiiiiininn, 3,39
wat by 50 tot 99 funksies gewerk het of wat ses
tot 12 maande ondervinding as 'n keiner opge-
(611 61T 3,60
wat by 100 of meer funksies gewerk het of wat
meer as 12 maande ondervinding as 'n kelner
OPEEHOLO DL, o v smenormsenspuuny vssmsss s 4,50

(&) Los werknemers by spesiale funksies.—Wanneer daar van 'n los
werknemer by spesiale funksies vereis word om minder as vyf wur op 'n
dag te werk, moet hy geag word vyf uur te gewerk het,

(f) (i) Minimum voorgeskrewe lone vir die tydperk 1 Maart 1986 tot 28
Februarie 1987:

Die minimum voorgeskrewe lone betaalbaar vir die tydperk eindigende
28 Februarie 1986, sal verhoog word met 10 % vir die tydperk 1 Maart
1986 tot 28 Februarie 1987. )

(i) Minimum voorgeskrewe lone vir die tydperk 1 Maart 1987 tot 29
Februarie 1988: ’ '

Die minimum voorgeskrewe lone betaalbaar vir die tydperk eindigende
28 Februarie 1987, sal verhoog word met 10 % vir die tydperk | Maart
1987 tot 29 Februarie 1988, ’

(2) Berekening van lone—(a) Die dagloon van 'n werknemer moet
bereken word deur sy weekloon soos volg te deel:

(i) Deur ses in die geval van 'n werknemer wat vyf en 'n half dac per
week werk;

(ii) deur vyf in die geval van 'n werknemer wat vyf dae per week werk:

(iii) deur vier in die geval van 'n werknemer wat op vier dac per week
werk.

(b) Die weekloon van 'n maandeliks besoldigde werknemer moet bere-
ken word deur die maandloon deur vier en "n derde te deel.
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(c} The hourly wage of an employee shall be calculated by dividing his
weekiy wage by the number of the weekly ordinary hours of work ore-
scribed for sech employee in clause 3.

(3) Calculation of experience —For the purposes of this clause, the
period of employment of an employee in a class of work, other than that in
which the employee is employed, shall be recognised as experience in his
class of work to the extent set cut hereunder:

Occupation Experience recognised
(a) Bamean............o... A third of the period of employ-
ment as a wine sieward with a
maximum of two years.
(b) Waiter ......coconeneneinnee. (1) Any period of employment as a

supervisor of waiters and/or wine
stewards;
(i) 3¢ per cent of the period of
empioyment as a part-time waiter;
(iii) any period of employment as a
wine steward with a maximum of
IWO years.
(¢) Winesteward............. (i) Apy period of employment as a
]

(if) any period of employment as a
supervisor of waiiers or wine siew-
ards;

(itly 50 per cent of the period of
employment as a part-time wine
steward;

{iv) 80 per cent of the period of
employment as a waiter with a

maximum of two years.
(d) Counterhand,  cashier,
clerck, order clerk,
despaich clerk and store-
man (i) A maximum of two ysars in any

tradz or in the service of the State;
(ii) any period of employment in any

trade or in the service of the State

as a supervisor of counterhands,
cashiers, clerks, order clerks,
despatch clerks and storemen, as
the case may be;

{iiiy S0 per cent of the period of
employment as a part-time coun-
terhand, cashier, clerk, order clerk,
despatch clerk or a storeman in any
trade or in the service of the State.

(i) Any period of employment as a
Chel;

(i) 50 per cent of the period of
employment as a griller;

(iii) any period of employment as a
supervisor of cooks or grillers;

(iv) 50 per cent of the pericd of
employment as a part-time cook.

(i) Any period of employment as a
chef}
(ii} any period of employment as a

e} Copkasvaivivimiia:

() Griller........ocovnenenennnns

cook;
(iii) any period of employment as a
supervisor of grillers;
(iv) 50 per cent of any period of
. employment as a part-time griller.
(g) Calier, packer/wrapper

and pedlar/vendor {i) Any period of employment as a
waiter, Group 1 employee, Group
2 employee, Group 3 employee or
Group 4 employee;

(it any period of employment as a
superviser of callers, packet/wrap-
per or pedlar/vendor shall be
deemed to be employment as a
caller, packer/wrapper or pedlar/
vendor, as the case may be;

(i1i) 50 per cent of any period of
employment as a part-time caller,
packer/wrapper or pedlar/vendor

. respectively:

Provided that *"experience’’ shall further include—

(a) the total period or periods during which an empioyee, as an em-
ployer or manager, performed the work of the class in which he is
employed: and

(b) any period or periods—

(i) in respect of which an employer pays, or is required to pay, an
employee in lieu of notice of iermination of employment or in lieu of any
other period not worked by such employee and for which the employer is
required to make payment;

Loy

(¢) Die uurloon van "n werknemer moet bereken word deur sy weekloon
te deel deur die weeklikse geial gewone werkure wat vir sodanige werk-
nemer in klousule 8 voorgeskryf word.

(3) Berekening van ondervinding —Vit die toepassing van hierdie klou-
sule moet die dienstyd van 'n werknemer in 'n kias werk, uitgesonderd dié
waarin die werknemer werksaam is, erken word as ondcrvindging in sy klas
werk in die mate hieronder uiteengesit:

Beroep Ondervinding wat erken word

(2) Kroegman...........oooee Een derde van sy dienstyd as "n wyn-
kelner met 'n maksimum van twee
jaar,

{b) Kelner ....covvieiiiiionnnn (i} Alle dienstyd as 'n toesighouer cor

kelners en/of wynkelners,
(ii) 50 persent van sy dienstyd as "n deel-
tydse keiner;

(iii) alie dienstyd as 'n wynkelner met 'n

maksimum van twee jaar.

(¢} Wynkelner..........ooooen (i) Alle dienstyd as 'n kroegman;

E (ii) alle dienstyd as 'n toesighouer oor
kelners of wynkelners;

(iif) 50 persent van sy dienstyd as 'n deel-

tydse wynkelner;

(iv) 80 persent van sy dienstyd as 'n

kelner met 'n maksimum van twee
jaar.

(dj Toonbankbediener, kas-
sier, klerk, bestelklerk,
versendingsklerk en ma- )
gasynman (i) 'n Maksimum van twee jaar in 'n
bedryf of in die diens van die Staat;

(i} alle dienstyd in 'n bedryf of in die
diens van die Staat as 'n toesighouer
oor toonbankbedieners, Kkassiers,
klerke, bestelklerke, versendings-
klerke en magasypmanne, na gelang
van die geval,

(iii) 50 persent van sy dienstyd as 'n deel-
tydse toonbankbediener, kassier,
Kklerk, bestelklerk, versendingsklerk
of magasynman in 'n bedryf of in die
diens van die Staat.

@ Kok..oooooorieveereenens (1) Alle dienstyd as "n sjef;

(ii) 50 persent van sy dienstyd as 'n roos-
terbediener;

(iii) alle dienstyd as 'n toesighouwer oor
koks of roosterbedieners;

(vi) 50 persent van sy dienstyd as 'n deel-
tydse kok.

() Roosterbediener........... (i) Alle dienstyd as "n sjef;

(i) alie dienstyd as 'n kok;

(iii) alle dienstyd as 'n toesighouer cor
roosterbedieners;

{iv) 50 persent van sy dienstyd as 'n deel-
tydse roosterbediener.

(g) Roeper, verpakker/toe-

draaier en venter/smous (i) Alle dienstyd as "n kelner, p 1-
werknemer, groep 2-werknemer,
groep 3-werknemer of as 'n groep 4-
werknemer;

(i1) alle dienstyd as 'n toesighouer cor
roepers, verpakkers/toedraaiers of
venters/smouse word geag diens ie
wees as 'n roeper, verpakker/ioe-
draaier of venter/smous, na gelang
van die geval;

(iii) 50 persent van alle dienstyd
onderskeidelik as ’'n  deeltydse
roeper,  verpakker/toedraaier of
venter/smous:

Met dien verstande dat *‘ondervinding’’ ook die volgende insluit:

{a) Die totale tydperk of tydperke waarin 'n werknemer, as 'n werk-
gewer of bestuurder, die werk verrig het van die klas waarin hy in diens is;
en

(b) die tydperk of tydperke—

(i) waarvoor 'n werkgewer 'n werknemer besoldig of moet besoldig.
in plaas van diensopsegging of in plaas van 'n ander tydperk wat nie
deur sodanige werknemer gewerk is nie en waarvoor die werkgewer die
werknemer moet besoldig;
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(ii) during which an er;;hployee is on annual leave, in terms of clause
14; i :

*

(iti)during which an emiployee is on paid sick leave, in terms of clause
13; | i

£}

(iv) during which an err"gp[oyee is absent on the instruction(s) or at the
request of an employer, |

(v) during which an emlployee is absent with the consent or condona-
tion of the employer; i

(vi) during which an employee is absent for any other reason not being
in breach of the contract of employment;

(vii) during which an employee is doing military service:
Provided that—

(aa) any period of absente in excess of 10 weeks in the aggregate in
any petiod of 12 consecutiVe months in respect of items (ii), (iii), (iv),
(v) and (vi), or any period in excess of 10 weeks plus four months in
respect of item (vii), need not be included in calculating experience;

(ab) an employee who is ¢mployed as an unqualified employee in any
class for which wages on a rising scale calculated on experience are
Fnescribed and who fails to.provide his employer within three months
rom the date of commencefment of his employment with proof of any
period of employment in that class which he has had with another em-
ployer, shall be deemed not to have such period of employment in that
class which the other employer, and the expression “‘that class” shall
include any class in which employment is reckonable as experience in
the class in which he is employed: Provided that if at any time after the
expiration of the said period of three months, an employee provides his
employer with such proof, the period of employment with the other
employer shall be reckonable as experience, but only with effect from
the date on which his employer is provided with such proof.

(4) Incremental date.—Where an employee in terms of subclause (1)
becomes entitled to an increment on or before the 15th day of the month,
such increment shall be deemed to accrue on the first day of that month,
but if such entitlement arises after the 15th day of the month the increment

shall be deemed to accrue on the first day of the next succeeding month.

(5) Basis of contract.—For the purposes of this clavse the contract of
employment of an employee, other than a casual employee and a special
function casual employee, shall be on a weekly basis, and, save as pro-
vided in clause 5 (7), an employee shall be paid in respect of a week not
less than the full weekly wage prescribed in subclause (1) read with sub-
clause (6) of this clause, for an ellnployee of his class, whether he has in
that week worked the maximum number of ordinary hours of work applic-
able to him in terms of clause 8 or less.

(6) Differential rates.—An employer who requires or permits an em-
ployee to perform, for longer than one hour in the aggregate on any day,
whether in addition to his own work or in substitution therefor, work of
another class for which a wage higher than that of his own class is pre-
scribed in subclause (1), shall pay such employee the rate of wage laid
down for the most highly paid of the occupations in which he is employed
during such day. ;

(7) Reduction of wages.—An employer shall not reduce the wages of an
employee who at the time this Agreement comes into operation or at any
time thereafter, is paid a wage at a rate higher than the minimum rate
?n:s-:ribed for his class in this Agre¢ment, as long as he continues to work
or the same employer: Provided thal—

(i) where a weekly paid employee has been given one week's notice,
or a monthly paid employee two weeks' notice, of a change of condi-
tions of employment and such employee agrees to accept a transfer to a
class of work for which a lowe minimum wage is prescribed, this
provision shall not apply; and

(ii) this shall not affect the right of an employer to reduce the wage of
an employee where such employee had been granted a temporary in-
crease for the specific purposes of preventing a contravention of the ratio
provisions of this Agreement: Provided further that the reduced wage
payable to such employee shall not be less than that which he recejved
prior to being granted the aforesaid. temporary increase or less than the
minimum rate prescribed in this Agreement for an employee of his class
and experience, whichever is the greater.

5. PAYMENT OF REMUNERATION

(1) Employees, other than casual employees and special Sfunction casial
employees.—Save as provided in clauses 14 and 15, any amount due to an
employee, other than casual employets and special function casual em-
ployees, shall be paid weekly or monthly in cash or, with the consent of the
employee, by cheque, during the ordinary hours of work of the establish-
ment and such pay-day shall— ' :

*(2) in the case of weekly paid employees be on the Thursday of each
week and payment shall include all zmounts due to the employee up to
and including 06h00 on the previoys day: Provided that payment in
respect of overtime may be made not later than the pay-day following
the week to which it relates;

(i) waarin 'n werknemer met jaarlikse verlof is ingevolge klousule 14;

(iii) waarin 'n werknemer met sickteverfof met besoldiging is ingevolge
klousule 13;

(iv) waarin 'n werknemer afwesig is op las of op versoek van ’n werk- _
gewer;

(v) waarin "n werknemer afwesig is met die toestemming of goedkeuring
van die werkgewer;,

(vi) waarin *n werknemer afwesig is om 'n ander rede wat nie dienskon-
trakbreuk beteken nie;

(vii) waarin 'n werknemer militére diens verrig:
Met dien verstande dat—

(aa) 'n tydperk van afwesigheid van altesaam meer as 10 weke in 'n
tydperk van 12 agtereenvolgende maande ten opsigte van items (ii), (iii),
(iv), (v en (vi), of 'n tydperk van meer as 10 weke plus vier maande ten
opsigte van item (vii), vir die berekening van ondervinding nie in ag
geneemn hoef te word nie;

(ab) 'n werknemer wat in diens is as 'n ongekwalifiseerde werknemer
in 'n klas waarvoor lone voorgeskryf word volgens 'n stygende
loonskaal, bereken volgens ondervinding, en wat versuim om aan sy
werkgewer binne drie maande vanaf die aanvang van sy diens bewys te
lewer van 'n tydperk van diens in daardie klas wat hy by 'n ander
werkgewer gehad het, geag word nie sodanige tydperk van diens in
daardie kias by die ander werkgewer te gehad het nie, en die uitdrukking
““daardie klas"" omvat enige klas waarin diens berekenbaar is as onder-
vinding in daardie klas waarin hy in diens is: Met dien verstande dat,
indien "n werknemer te enige tyd ng verstryking van genoemde tydperk
van drie maande sodanige bewys aan sy werkgewer lewer, die tydperk
van diens by die ander werkgewer berekenbaar is as ondervinding, maar
slegs met ingang van die datum waarop sodanige bewys aan sy werk-
gewer gelewer word.

(4) Verhogingsdatum.—Wanneer 'n werknemer ingevolge subklousule
(1) voor of op die 15de dag van die maand op 'n verhoging geregtig word,
moet daar geag word, dat sodanige verhoging hom op die eerste dag van
daardie maand toekom, maar as hy na die 15de dag van die maand op ’n
verhoging geregtig word, moet daar geag word dat die verhoging hom op
die eerste dag van die eersvolgende maand toekom,

(5) Kontrakgrondslag.—Vir die toepassing van hierdie klousule is die
dienskontrak van 'n werknemer, uitgesonderd 'n los werknemer, en ’n los
werknemer by spesiale funksies, op 'n weeklikse grondslag, en, behoudens
Klousule 5 (7), moet ‘n werknemer vir *n week minstens die volle week-
loon betaal word wat in subklousule (1), gelees met subklousule (6) van
hierdie klousule, vir 'n werknemer van sy klas voorgeskryf word, hetsy hy
in daardie week die maksimum getal gewone werkure wat ingevolge klou-
sule 8 op hom van toepassing is of minder gewerk het.

(6) Differensiéle lone.—'n Werkgewer wat van 'n werknemer vereis of
hom toelaat om altesaam langer as een uur op 'n dag, hetsy benewens sy
eie werk of in die plek daarvan, werk van 'n ander kias te verrig waarvoor
'n hoér loon as dié van sy eie klas in subklousule (1) voorgeskryf word,
moet sodanige werknemer besoldig teen die loon vasgestel vir die hoogs
besoldigde van die beroepe waarin hy gedurende sodanige dag in diens
was.

(7) Vermindering van lone.—'n Werkgewer mag nie die loon verminder
van 'n werknemer wat by die inwerkingtreding van hierdie Ooreenkoms,
of te eniger tyd daarnd, *n hoér loon betaal word as die minimum loon wat
vir sy klas in hierdie Ooreenkoms voorgeskryf word nie, solank hy vir
dieselfde werkgewer bly werk: Metdien verstande dat

(i) hierdie bepaling nie van toepassing is nie waar 'n weeklikse bescl-
digde werknemer een week kennis gegee is of 'n maandeliks besoldigde
werknemer twee weke Kennis gegeé is van 'n verandering van
diensvoorwaardes en sodanige werknemer instem om ’n verplasing te
aam&aar na 'n klas werk waarvoor 'n laer minimum loon voorgeskryf
word; en

(ii) dit nie die reg van 'n werkgewer raak om die loon van 'n werk-
nemer te verminder nie waar sodanige werknemer 'n tydelike verhoging
toegestaan is met die spesificke doel om 'n cortreding van die
getalsverhoudingsbepalings van hierdie Ooreenkoms te voorkom:
Voorts met dien verstande dat die verminderde loon aan sodanige werk-
nemer betaalbaar nie minder mag wees nie as dié wat hy ontvang het
voordat hy voornoemde tydelike verhoging toegestaan is of minder as
die minimum loon wat in hierdie Ooreenkoms vir 'n werknemer van sy
glas en ondervinding voorgeskryf word, en wel die grootste van die twee

edrae.

5. BETALING VAN BESOLDIGING

(1) Werk TS, uitg derd los werk 5 en los werknemers by
spesiale funksies—Behoudens klousule 14 en 15, moet die bedrag wat
verskuldig is aan 'n werknemer, uitgesonderd 'n los werknemer en ' los
werknemer by spesiale funksies, weekliks of maandeliks in kontant betaal
word of, met die toestemming van die werknemer, per tiek, gedurende die
gewone werkure van die bedryfsinrigting, en sodanige betaaldag moet—

(a) in die geval van weekliks besoldigde werknemers die Donderdag
van elke week wees en besoldiging moet alle bedrae insluit wat tot om
06h00 op die vorige dag asn die werknemer verskuldig is: Met dien
verstande dat besoldiging vir oortydwerk betaal kan word voor of op die
betaaldag wat volg op die week waarop dit betrekking het;
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(b) in the case of monthly paid employees be not later than the last
work-day of the month: Provided that payment for any overtime worked
after the 27th day of the month may be made not later than the pay-day
following the month to which it relates.

(2) Casual and special function casual employees.—Save as provided in
clause 15, any amount due to a casual employee in terms of clause 4 (1)
(c), read with clauses 8 (1) (e) and 9 (3), or to a special function casual
employee in terms of clause 4 (1) (d), read with clauses 4 (1) (e), 8(2) (e}
9 (3) and 10, shall be paid in cash or, with the consent of the employee, by
cheque, and—

(a) in the case of a special function employee, shall be paid on the
Wednesday of each week and shall include all amounts due to the em-
ployee up to and including 06h00 on the Tuesday of that week: Provided
that where an employee personally calls on such Wednesday for the sole
purpose to collect payment in respect of less than six hours’ remunera-
tion, such employee shall be entitled to and be paid an allowance of R2;
and i

(b) in the case of a casual employee, shall be paid at least once per
week or on termination of his employment.

(3) Notwithstanding anything to the contrary contained in this clause, all
amounts due to an employee shall become payable upon the termination of
employement if this takes place before the usual pay-day, except in the
case of summary dismissal due to misdemeapour, in which case all
amounts due to an employee shall become payable within 48 hours of such
dismissal, excluding Saturdays, Sundays and public holidays.

(4) Pay envelopes.—The amount due to an employee shall be contained
in a sealed envelope or container on which shall be recorded or which shall
be accompanied by a statement showing—

(a) the employee’s name or his number on the pay-roll, and his occu-
pation; )

(b) payment for ordinary time worked;

(c) payment,fqr overtime worked;

(d) the details of any other remuneration arising out of the employee’s
employment; b

(e) the details of any deductions made;
(f) the actual amount paid to the employee;
(g) the peried in respect of which payment is made; and

(h) the number of ordinary and overtime hours worked by the em-
ployee:

. Provided that such envelope, container or statement shall reflect the parti-
culars set out in Annexure A: Provided further that information in respect
of time worked need not be furnished in the case of employees who are
excluded from the hours of work provisions by virtue of clause 8 (4).

(5) Premiums.—No payment shall be made to or accepted by an em-
ployer, either directly or indirectly, in. respect of the employement or
training by the employer of an employee: Provided that this subclause shall
not apply in respect of a training scheme to which the employer is legally
required to contribute.

(6) Purchase of goods.—An employer shall not require his employee to
: purﬁhasé any goods from him or from any shop, place or person nominated
by him.

(7) Commission.—No employee shall be permitted to work on a com-
mission.—No employee shall be permitted to work on a commission basis
only: Provided that an employer may pay commission over and above the
minimum scale of wages prescribed.

(8) Board and lodging.—Save as provided in the Blacks (Urban Areas)
Consolidation Act, 1945, an employer shall not require his employee 1o
board or-lodge or board and lodge with him or with any person or at any
‘place nominated by him. i

(9) Deductions.—An employer shall not levy any fines against his em-
ployee, norshall he make any deductions from his employee’s remunera-
tion: Provided that he may make the following:

(i) With the written consent of his employee, a deduction for a welfare
organisation registered in terms of the Welfare Organisations Act, 1947, or
a registered medical aid, pension or provident fund;

(ii) except where otherwise provided in this agreement, whenever an
employee is absent from work other than on the instructions or at the
request of his employer, a deduction proportionate to the period of his
absence and calculated on the basis of the wage which such employee was
receiving in respect of his ordinary hours of work at the time of such
absence: :

(iii) if an employee is absent on the work-day before or the work-day
. following a publi¢ holiday for which he would be entitled to be paid
without working, he shall forfeit pay for such public holiday unless he can
produce a medical certificate from a registered medical practitioner or any
other medical certificate acceptable to the Council or unless he can satisfy
the Council that his absence was due to circumstances beyond his control;

(b) in die geval van maandeliks besoldigde werknemers v6or of op die
laaste werkdai van die maand wees: Met dien verstande dat besoldiging
vir oortydwerk wat nd die 27ste dag van die maand verrig is, betaal kan
word véor of op die betaaldag wat volg op die maand waarop dit betrek-
king het. :
(2) Los werknemers en los werknemers by spesiale funksies.—Be-

houdens klousule 15, moet alle bedrae wat aan 'n los werknemer verskul-
dig is in gevolge klousule 4 (1) (c), gelees saam met klousules 8 (1) (e)en 9
(3), of wat aan 'n los werknemer by spesiale funksies verskuldig is inge-
volge klousule 4 (1) (d), gelees saam met klousules 4 (1) (¢), 8 (2) (e), 9
(3) en 10, in kontant betaal word of, met die toestemming van die werk-
nemer, per tjek, en—

(a) moet dit in die geval van 'n los werknemer by spesiale funksies
betaal word op die Woensdag van elke week en moet dit alle bedrae
insluit wat aan die werknemer verskuldig is tot om 06h00 op die Dinsdag
van daardie week: Met dien verstande dat wanneer "n werknemer hom-
self persoonlik op sodanige Woensdag aanmeld met die vitsluitlike doel
om betaling in te vorder vir minder as ses uur se besoldiging, sodanige
werlénemcr geregtig is op 'n toelae van R2 wat aan hom betaal moet
word; en

(b) moet dit in die geval van 'n los werknemer minstens een maal per
week of by diensbeéindiging betaal word.

(3) Ondanks andersluidende bepalings in hierdie klousule, is alle bedrae
wat aan 'n werknemer verskuldig is, betaalbaar by diensbe€indiging as dit
v66r die gewone betaaldag plaasvind, behalwe in die geval van summiere
ontslag weens wangedrag, in welke geval alle bedrae wat aan 'n werk-
nemer verskuldig is betaalbaar word binne 48 uur na sodanige ontslag,
uitgesonderd Saterdae, Sondae en openbare vakansiedae.

(4) Betaalkoeverte—Die bedrag wat aan 'n werknemer verskuldig is,
moet in 'n verseélde koevert of houer wees waarop aangeteken moet word
of wat vergesel moet gaan van 'n staat waarin onderstaande besonderhede
vermeld word: .

(a) Die werknemer se naam of sy nommer op die betaalstaat, en sy
beroep;

(b) besoldiging vir gewone tyd gewerk;

(c) besoldiging vir cortyd gewerk;

(d) besonderhede van alle ander besoldiging wat uit die werknemer se
werk voortspruit; .

(e) besonderhede van alle aftrekkings gedoen;

(f) die werklike bedrag aan die werknemer betaal;

(g) die tydperk waarvoor ber.a]ing gedoen word; en

(h) die getal gewone en oortydure deur die werknemer gewerk:

Met dien verstande dat sodanige koevert of houer of staat die besonderhede
moet bevat wat in Aanhangsel A uiteengesit word: Voorts met dien
verstande dat inligting ten opsigte van tyd gewerk nie verskaf hoef te word
in die geval van werknemers wat uitgesluit is van die werkurebepalings op
grond van klousule 8 (4) nie.

(5) Premies —Geen geld mag Of regstreeks of onregstreeks aan 'n werk-
gewer betaal of deur hom aangeneem word vir die indiensneming of
opleiding van 'n werknemer nie: Met dien verstande dat hierdie subklou-
sule nie van toepassing is ten opsigte van 'n opleidingskema waartoe die
werkgewer regtens verplig is om by te dra nie.

(6) Koop van goedere—'n Werkgewer mag nie van sy werknemer
vereis om goedere van hom of van 'n winkel, plek of persoon deur hom
aangewys, te koop nie.

(7) Kommissie.—Geen werknemer mag toegelaat word om slegs op 'n
kommissiegrondslag te werk nie: Met dien verstande dat 'n werkgewer
kommissie bo en behalwe die voorgeskrewe minimum loonskaal kan be-
taal.

(8) Kos en inwoning —Behoudens die Swartes (Stadsgebiede) Konsoli-
dasiewet, 1945, mag 'n werkgewer nie van sy werknemer vereis om van
hom of van enigiemand anders of op 'n plek wat hy aanwys, kos of inwo-
ning of kos en inwoning aan te neem nie.

(9) Aftrekkings.—'n Werkgewer mag sy werknemer geen boetes oplé
nie; ook mag hy geen geld van sy werknemer se besoldiging aftrek nie: Met
dien verstande dat hy die volgende kan aftrek:

' (i) Met die skriftelike toestemming van sy werknemer, 'n bedrag vir 'n
welsynsorganisasie geregistreer ingevolge die Wet op Welsynsorganisasie,
1947, of 'n geregistreerde mediese hulp-, pensioen- of voorsorgfonds;

(ii) behoudens andersluidende bepalings in hierdie Ooreenkoms, wan-
neer 'n werknemer van die werk afwesig is om "n ander rede as op las of op
versock van sy werkgewer, 'n bedrag eweredig aan die tydperk van sy
afwesigheid en bereken op die grondslag van die loon wat sodanige werk-
nemer ten tyde van sodanige afwesigheid ten opsigte van sy gewone werk-
ure ontvang het;

(iii) indien "n werknemer van sy werk afwesig is op die werkdag voor of
op die werkdag nd 'n openbare vakansiedag waarvoor hy gereglig is op
betaling sonder om te werk, hy besoldiging verbeur vir sodanige openbare
vakansiedag tensy hy 'n mediese sertifikaat van 'n geregistreerde mediese
praktisyn of 'n ander mediese sertifikaat wat vir die Raad aanneemlik is,
kan voorlé, of tensy hy die Raad daarvan kan oortuig dat sy afwesigheid te
wyte was aan omstandighede buite sy beheer;
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(iv) a deduction of any amount which an employer is legaily or by order
of any competent court required or permitted to make, and with the written
consent of the employee, any amount advanced from remuneration or lent
to such employee; |

(v) where an employee caused malicious damage to his employer’s
property or failed to return at the time of termination of employment any
uniform supptied to him in terms of clause 7 hereof, a deduction in accord-
ance with a decision taken by the Council or by a subcommittee appointed
by the Council; '

(vi) a deduction of the amount of any deficiency in cash handled solely
by the employee: Provided further that the employee accepts responsibility
for such deficiency in writinig and specifies therein the amount and condi-
tions of repayment. :

Where the employee does not accept responsibility for such deficiency,
the Council may at the request of the employer or employee conduct an
enquiry into the matter and make such recommendation as it deems fit;

(vii) with the written consent of an employee, a deduction of any amount
which an employer has paid to any Administration Board in respect of the
rent of any house or accommodation in any hostel occupied by such em-
ployee in any location or village under the control of such Board;

(viii) a deduction for Industrial Council expenses as provided in clause
19, i

(ix) a deduction in respect of meals as prescribed in terms of clause 15
() ’ | )

(x} a deduction for trade un.i(im subscriptions in terms of clause 20 (2).

(10) Notwithstanding the provisions of subclause (9) (d) and (¢) of this
clause, the amount of such deductions shall, except where employment is
terminated, not exceed a thij of the total remuneration due to the em-
ployee,

6. PUBLIC HOLIDAYS, iiALF-HOLIDAYS AND SUNDAYS

(1) In this Agreement, the expression “‘public holiday’® shall mean a
public holiday as referred to in the Public Holiday Act, Act 5 of 1952,

(2) When an employee works.on New Year's Day, Good Friday, Ascen-
sion Day or Christmas Day, his employer shall pay him in respect of that
day not less than double his ordinary day’s rate of pay for such day and in
addition double rate of pay for &ll hours worked in excess of his ordinary
hours. : g

(3) Exeept for the public helidays New Year’s Day, Good Friday,
Ascension Day or Christmas Day, all other public holidays, Sundays, and
half-holidays shall, subject to clause 8 of this Agreement, be treated as
ordinary periods of work: Provided that if, as part of his conditions of
employment or at the request or with the permission of the employer, an
employee does not work on a public holiday, a Sunday or a half-holiday,
his employer shall pay him for the week in which such day or half-holiday
falls not less than his full weekly wage. :

(4) If New Year's Day, Good Friday, Ascension Day or Christmas Day -

falls within an employes’s period of annual leave, the period of such leave
shall be extended by one working day for each of such public holidays
falling within his period of annual feave in terms of the provisions of clause
14 (1). ! .

7. UNIFORMS, OVERALLS AND FROTECTIVE CLOTHING

{1) An employer shall supply and maintain in good condition free of
charge at least two overalls or washing coats per year to his employee who
is directly engaged in the selling or handling or preparation of foodstuffs
and where the wearing of special jackets by waiters and wine stewards is
required by the employer, such employee shall similarly be supplied with
two jackets per year. Any other form of wearing apparei to be worn by an
empljoyee as a requirement of the employer or which by any law the
employer is compelled to provide for his employee, shall be supplied free
of charge by the employer: Provided that this subclause shall not apply to a
special function casual employee except where the employer requires such
employee to wear a pariicular type of uniform different from the standard
dress for special functions, and in the latter event the employer shall supply
the particular type of uniform free of charge, which shall remain the pro-
perty of the employer.

(2) Al articles of clothing supplied in terms of this subclause shall
remain the property of the employer and the cleaning and/or laundering of
such articles supplied shall be at the expense of the employer: Provided that
thifsdsubclause shall not apply to an article which is worn by the employee
off duty. i

8. HOURS OF WORK

(1) Employees, other than special function employees.—(a) In the case
of a labourer, griller and driver of a motor vehicle, the ordinary hours of
work shall not exceed 50 in any week and the ordinary daily hours of work
shall not exceed the following: '

(i) In the case of an employee who works on six days in any week—10
hours on one day in that week, nine hours per day on three days in that
week, eight hours on one day in that week and five hours on one day in that
week;

(iv) die bedrag wat "n werkgewer regtens of volgens bevel van 'n be-
voegde hof moet of mag aftrek, en, met die skriftelike toestemming van die
werknemer, die bedrag uit 'n werknemer se besoldiging aan hom voorge-
skiet of wat aan sodanige werknemer geleen is; .

(v) indien "n werknemer sy werkgewer se eiendom kwaadwillig beska-
dig het of versuim het om by diensbegindiging die uniform terug te besorg
wat ingevoige klousule 7 hiervan asn hom -uitgersik is, 'n bedrag
coreenkomstig 'n beslissing gegee deur die Raad of deur 'n subkomitee
wat deur die Raad aangestel is;

(vi) die bedrag van die tekort in kontant wat uitsluitlik deur die werk-
nemer gehanteer is: Voorts met dien verstande dat die werknemer skriftelik
verantwoordelikheid vir sodanige tekort aanvaar en daarin die bedrag uit-
druklik noem en s& wat die terugbetalingsvoorwaardes is.

Waar die werknemer nie verantwoordelikheid vir sodanige tekort aan-
vaar nie, kan die Raad op versoek van die werkgewer of die werknemer
ondersoek na die saak instel en sodanige aanbeveling maak as wat hy
goeddink;

(vii) met die skriftelike toestemming van 'n werknemer, die bedrag wat
'n werkgewer aan 'n Administrasieraad betaal het vir die huur van *n huis
of huisvesting in "n hostel wat deur sodanige werknemer geokkupeer word
in 'n lokasie of dorp wat onder die beheer van so 'n raad val;

(viii) 'n bedrag vir Nywerheidsraaduitgawes soos in klousule 19 bepaal;
(ix)'n bedrag vir etes soos ingevolge klousule 15 (1) voorgeskryf;
(x) ‘n bedrag vir vakverenigingsledegeld ingevolge kiousule 20 (2),

(10) Ondanks subklousule (9) (d) en {e) van hierdie klousule, mag die
bedrag van sodanige aftrekkings, behalwe in die geval van diensbedindi-
ging, hoogstens een derde van die totale besoldiging van die werknemer
uitmaak.

6. OPENBARE VAKANSIEDAE, VAKANSIEHALFDAE EN
SONDAE

(1) In hierdie Ocreenkoms beteken die uitdrukking *‘openbare vakansie-
dag’ 'n openbare vakansiedag bedoel in die Wet op Openbare Feesdac
(Wet 5 van 1952).

(2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vrydag, Hemel-
vaartsdag of Kersdag werk, most sy werkgewer kom ten opsigte van daar-
die dag minstens dubbel sy gewone dagtarief betaal en daarbenewens dub-
beltarief ten opsigte van alle ure wat by meer as sy gewone ure gewerk het.

(3) Met uitsondering van die openbare vakansiedac Nuwejaarsdag,
Goeie Vrydag, Hemelvaartsdag of Kersdag moet alle ander openbare va-
kansiedae, Sondae en vakansichalfdae, beﬁoudens klousule 8 van hierdie
Ooreenkoms, as gewone werktydperke gereken word: Met dien versiande
dat as 'n werknemer as deel van sy diensvoorwaardes op versoek of met die
toestemming van die werkgewer nie op 'n openbare vakansiedag, 'n Son-
dag of 'n vakansichalfdag werk nie, sy werkgewer hom vir die week
waatin sodanige dag of vakansiehaifdag val minstens sy volle weekloon
moet betaal.

_(4) Indien Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag of Kersdag
binne die tydperk van 'n werknemer se jaarlikse verlof val, moet sodanige
verlof verleng word met een werkdag vir etke sodanige openbare vakansic-
dag wat ingevolge klousule 14 (1) binne sy jaarlikse verloftydperk val.

7. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

(1) 'n Werkgewer moet aan sy werknemer wat regstreeks met die ver-
koop of hantering of bereiding van kossoorte gemoeid is minstens twee
oorpakke of wasbare jasse per jaar gratis verskaf en dit in goeie toestand
hou, en indien die werkgewer van die kelners en wynkelners vereis om
spesiale baadjies te dra, moet so 'n werknemer ewe-eens van twee baadjies
per jaar voorsien word. Alle ander soorte klere wat deur 'n werknemer op
aandrang van die werkgewer gedra moet word of wat die werkgewer reg-
tens verplig is om aan sy werknemer te verskaf, moet kosteloos deur die
werkgewer verskaf word: Met dien verstande dat hierdie subklousule nie
op 'n los werknemer by spesiale funksies van toepassing is nie, behalwe
waar die werkgewer van so 'n werknemer vereis om 'n besondere tipe
uniform te dra wat verskil van die standaarddrag vir spesiale funksies, in
welke gevai die werkgewer di¢ besondere tipe uniform kosteloos moet
verskaf en dit die eiendom van die werkgewer bly. :

(2) Alle kledingstukke wat ingevolge hierdie subklousule verskaf word,
bly die eiendom van die werkgewer en die skoonmaak en/of was van
sodanige kledingstukke wat verskaf word, moet op koste van die werk-
gewer gedoen word: Met dien verstande dat hierdie subklousule nie van
toepassing is op 'n kledingstuk wat die werknemer dra wanneer hy
diensvry is nie. :

8. WERKURE

(1) Werknemers, uitgesonderd werknemers by spesiale funksies.—(a) In
die geval van "n arbeider, roosterbediener en drywer van 'n motorvoertuig
mag die gewone werkure hoogstens 50 in 'n week wees, en die gewone
daaglikse werkure hoogstens—

(i} in die geval van 'n werknemer wat ses dae in ’n week werk—10
uur op een dag in daardie week, nege uur per dag op drie dae in daardie
week, agt uur op een dag in daardie week en vyf uur op een dag in
daardie week;
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(ii) in the case of an emplovee who works on five days in any week—11
hours per day on three days in that week, 12 hours on one day in that week
and five hours on one day in that week;

(iii) in the case of an employee who works on four days in any week—12
and a half hours per day on each of the four days in that week.

(b} In the case of a clerical employee, the ordinary hours of work shall
not exceed 45 in any week and the ordinary daily hours of work shall not
exceed the following:

(i) In the case of an employee who works on six days in any week—eight
hours per day on five days in that week and five hours on one day in that
week;

(i) in the case of an employee who works on five days in any week—
nine hours per day on five days in that week.

(c) In the case of a night-watchman and a security guard, the ordinary
hours of work shall not exceed 12 per shift, to be worked on six days in
each week.

(d) o the case of all other employees, except casual and part-time
employees, the ordinary houss of work shall not exceed 46 in any week and
the ordinary daily hours of work shall not exceed the following:

(i) In the case of an employee who works on six days in any week—nine
hours on one day in that week, eight hours per day on four days in that
week and five hours on one day in that week;

(ii) in the case of an employee who works on five days in any week—11
hours on one day in that week, 10 houts per day on three days in that week
and five hours on one day in that week, or, alternatively, nine hours on
four days in that week and 10 hours on one day in that week;

(iii) in the case of an employee who works on four days in any week—11
and a half hours per day on each of the four days in that week.

(e) In the case of a casual employee, the ordinary hours of work shall not
exceed nine on any day and such hours shall be worked on not more than
three days in any week: Provided that such casual employee may be em-
ployed on not more than four days in any week in which a public holiday
falls, and may also be so employed during any one or more of the follow-
ing periods:

(iy 6 December to 15 January:

(ii) the Rand Show;

(iii} the Easter weekend.

() In the case of a part-time employee, the ordinary hours of work shall
not exceed 24 in any week and the ordinary daily hours of work shall not
exceed four on any day in the case of an employee who works on six days
in any week, or in the case of an employee who works on five days in any
week, the ordinary daily hours of work shali not exceed five hours per day
on four days in that week and four hours on one day in that week.

(2} Special function employees.—(a) In the case of a labourer, griller and
driver, the weekly ordinary hours of work shall not exceed 50 where an
employee works a four-, five- or six-day week and the ordinary daily hours
of work shall not exceed the following:

(i) Nine hours per day in the case of an employee who works on six days
in any week;

(i) 12 hours per day in the case of an employee who works on five days
inany week; -

(iii) 14 hours per day in the case of an employee who works on four days
in any week.

(b) in the case of a clerical employee, the ordinary hours of work shall
not exceed 45 in any week and the ordinary daily hours shall not be more
than—

(i) in the case of an employee who works on six days in any week—
eight hours per day on five days in that week, and five hours on one day
in that week;

(ii) in the case of an employee who works on five days in any week—
nine hours per day on five days in that week.

(c) In the case of a night-watchman, the ordinary hours of work shall not
exceed 12 per shift, to be worked on six days in each week.

(d) In the case of ail other employees, except special function casual
employees, the ordinary hours of work shall not exceed 46 in any week and
the ordinary daily hours of work shall not exceed the following:

(i) Eight and a half hours in the case of an employee who works on six
days in any week;

(ii) 11 hours in the case of an emplioyee who works on five days in any
week;

(iii) 13 hours in the case of an employee who works on four days in any
week.

(e) In the case of a special function casual employee, the ordinary hours
of work shall not exceed 15 on any day and such hours shall not be worked
on more than three days in any week: Provided that where a public holiday
falis within any week, such an employee may be employed for not more
than four days in that week, and may also be so employed during any one
or more of the following periods:

(1) 6 December to 15 January;

(ii) the Rand Show;

(iii) the Easter weekend.

(ii) in die geval van 'n werknemer wat vyf dae in 'n week werk—11
uur per dag op drie dae in daardie week, 12 uur op een dag in daardie
week en vyf uur op een dag in daardie week;

(iii) in die geval van 'n werknemer wat vier dae in 'n week werk—12
en 'n half uur per dag op elk van die vier dae in daardie week.

{b) In die geval van ’n klerk mag die gewone werkure hoogstens 45 in 'n
week wees en die gewone daaglikse werkure hoogstens soos volg:

(i) In die geval van n werknemer wat ses dae in 'n week werk-—agt uur
per dag op vyf dae in daardie week en vyf uur op een dag in daardie week;

(ii) in die geval van 'n werknemer wat vyf dae in 'n week werk—nege
uur per dag op vyf dae in daardie week.

(¢) In die geval van 'n nagwag en 'n sekuriteitswag mag die gewone
werkure hoogstens 12 uur per skof wees, wat op ses dae in elke week
gewerk moet word. ‘

(d) In die geval van alie ander werknemers, behalwe los en deeltydse
werknemers, mag die gewone werkure hoogstens 46 in 'n week wees en
die gewone daaglikse werkure hoogstens—

(D) in die geval van 'n werknemer wat ses dae in 'n week werk—nege
uur op een dag in daardie week, agt uur per dag op vier dae in daardie
week en vyf uur op een dag in daardie week;

(ii) in die geval van "n werknemer wat vyf dae in 'n week werk—11
uur op een dag in daardie week, 10 uur per dag op drie dae in daardie
week en vyf uur op een dag in daardie week, of anders, nege uur op vier
dae in daardie week en 10 uur op een dag in daardie week;

(iif) in die geval van 'n werknemer wat vier dae in "n week werk—11
en *n half uur per-dag op elk van die vier dae in daardie week.

(¢) In die geval van 'n los werknemer mag die gewone werkure
hoogstens nege uur op 'n dag wees en sodanige ure moet op hoogstens drie
dae in 'n week gewerk word: Met dien verstande dat sodanige los werk-

nemer op hoogstens vier dae in 'n week waarin ‘n openbare vakansiedag

val in diens geneem mag word en ook so in diens mag wees gedurende
enige of meer van die volgende tydperke:

(i) 6 Desember tot 15 Januarie;

(ii) die Randse Skou;

(iil) die Paasnaweek.

(f) In die geval van 'n deeltydse werknemer, kan die gewone werkure
hoogstens 24 in 'n week wees en die gewone daaglikse werkure hoogstens
vier op 'n dag indien die werknemer ses dae in 'n week werk, of indien die
werknemer vyf dae in 'n week werk, kan die gewone daaglikse werkure
hoogstens vyf uur per dag op vier dae in daardie week en vier uur op een
dag in daardie week wees.

(2) Werknemers by spesiale funksies—(a) in die geval van 'n arbeider,
roosterbediener en drywer mag die gewone weeklikse werkure hoogstens
50 uur wees indien 'n werknemer vier, vyf of ses dae per week werk en die
geworne daaglikse werkure hoogstens die volgende:

(1) Nege uur per dag in die geval van 'n werknemer wat ses dae in 'n
week werk;

(ii) 12 uur per dag in die geval van 'n werknemer wat vyf dae in 'n week
werk;

(iii) 14 uur per dag in die geval van 'n werknemer wat vier dae in 'n
week werk.

(b) In die geval van 'n klerk mag die gewone werkure hoogstens 45 in 'n
week wees en die gewone daaglikse werkure hoogstens die volgende:

(i) In die geval van 'n werknemer wat ses dae in 'n week werk—agt uur
per dag op vyf dae in daardie week, en vyl uur op een dag in daardie week;

(ii) in die geval van 'n werknemer wat vyf dae in 'n week werk—nege
uur per dag op vyf dae in daardie week.

(c) In-die geval van *n nagwag mag die gewone werkure hoogstens 12
uur per skof wees, wat op ses dae in elke week gewerk moet word.

{d) In die geval van alle ander werknemers, behalwe los werknemers by
spesiale funksies, mag die gewone werkure hoogstens 46 in 'n week wees
en die gewone daaglikse werkure hoogstens—

(i) agt en 'n half uur in die geval van 'n werknemer wat ses dae in 'n
week werk;
(i) 11 uur in die geval van 'n werknemer wat vyf dae in 'n week werk;
(iii) 13 uur in die geval van 'n werknemer wat vier dae in 'n week
- werk.

(¢) In die geval van 'n los werknemer by spesiale funksies mag die
gewone werkure hoogstens 15 uur op 'n bepaalde dag wees en sodanige ure
mag op hoogstens drie dae in 'n week gewerk word: Met dien verstande dat
indien 'n openbare vakansiedag binne 'n bepaalde week val, sodanige
werknemer hoogstens vier dae in daardie week in diens geneem mag word
en ook so in diens mag wees gedurende enigeen of meer van die volgende
tydperke: .

(i) 6 Desember tot 15 Januarie;

(ii) die Randse Skou;

(1ii) die Paasnaweek.
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(3) All working days reﬁmjfd_ to in this clause, other than those worked
by a casual employee and a!special function casual employee, shall be
consecutive, and an employer shall give his employee not less than 24
hours’ notice of his intention to change his working week and the employer
shall be responsible for paying any overtime worked as a result of such
change. Notice of a change inithe starting time of a shift shall be given by
the employer not later than the end of the previous day’s shift.

(4) Savings.—The provisions of subclauses (1) and (2) of this clause

shall not apply to an employet if and for so long as such employee is in-

receipt of a regular wage at a rate of not less than R1 350 per month and
such an employee shall be granted not less than two days off work in a
cycle of 14 consecutive days or, alternatively, one full day plus two half-
days off work in a cycle of 14 consecutive days on full pay. g

(5) Spreadover —The hours of work of a casual employee employed for

less than six hours on any day and a clerical employee, except for the.

compulsory meal interval provided for in subclause (6), shall be consec-
utive. The time worked by all other employees shall be completed and all
obligatory meal intervals shall be included within a spreadover of—

(a) 15 hours in the case oii a casual employee and all employees who |

work a five- or six-day week; and

(b) 17 hours in the case of a special function casual employee and
employees who work a four-day week:

Provided that time worked by a part-time employee or on an employee’s
half-holiday by an employee who has not voluntarily agreed to work over-
time, shall be completed within a spreadover of six hours.

(6) Meal intervals.—(a) Employees, other than night-watchmen, shall
not be required or permitted to wpik on any day for longer than—

(i) five consecutive hours in the case of an employee whose normal
daily hours do not exceed ninejon any day; and ’

(ii) six consecutive hours in the case of an employee whose normal
daily hours exceed nine on any, day; _

without being granted a meal intervai of not less than 30 minutes, and such
interval shall not count as time worked: Provided that such interval shall
not exceed one hour. !

(b) Any other interval granted by the employer which is of less than 30
minutes” duration shall be deemed to be time worked unless the employer
during such interval provides his employee with a meal and his employee is
off duty while eating such meal. |

(7) Hours of work not to be changed to the detriment of employees.—As
long as an employee continues to work for the same employer, the em-
ployer shall not change the conditions of employment to the detriment of
such employee by increasing the lordinary hours of work, or by reducing
the period of his rest intervals, if at the time this Agreement comes into
operation, or at any time thereafter, the employee is enjoying conditions of
employment in respect of the aforesaid matters more favourable to him
than the conditions prescribed in clause 8 of this Agreement; Provided that
the ordinary hours of work may be increased where an employer introduces
a five-day or four-day work-week in his establishment, in which case the
employer shall be free to utilise the maximum ordinary hours of work
prescribed in clause 8 for the particular employee or for the employees
affected.

For the purposes of this subclause, the expression *‘rest interval’’ means
a short rest interval granted to an employee during his daily work period(s)
other than the meal interval referreid to in subclause (6) of this clause, and
such interval shall be deemed to bz part of the ordinary houss of work of
the employee concerned.

9. OVERTIME AND OVERTIME PAY

(1) An employer shall pay an employee, other than a watch-mari, a
casual employee and a special function casual employee, who works over-
time at the following rates: :

(a) Where such overtime is worl.;ed on days other than the employee’s
day off— L
(i) one and a half times the normal rate of wage in respect of the first
14 hours worked in any one wesk; and

(i) double the normal rate of wage in respect of any overtime in
excess of 14 hours worked in any one week; and

(b) where such overtime is worked on the employee’s day off—

(1) in the case of an employee who works on one or two of his days off
due to him in any week, such employee shall be paid at the rate of
double his normal houtly rate for every hour worked on such day or
days;

(ii) in the case of an employee who works on three of his days off due
to him in any week, such employe shall be paid at the rate of double his
normal hourly rate for every hour worked on the first and second of such
days and treble in respect of that worked on the third of such days;

Provided that if an employee works lzss than five hours on his day off, he
shall be paid for not less than five hours and -part of an hour shall be
deemed to be an hour.

(3) Alle werkdae in hierdie klousule bedoel, behalwe dié wat deur 'n los
werknemer en 'n los werknemer by spesiale funksies gewerk word, moet
agtereenvolgend wees en 'n werkgewer moet sy werknemer minstens 24
uur kennis gee van sy voorneme om sy werkweek te verander, en die
werkgewer is daarvoor verantwoordelik dat daar betaal word vir alle oortyd
wat as gevolg van sodanige verandering gewerk word. Kennis van 'n
verandering in die aanvangstyd van 'n skof moet v66r of aan die einde van
die vorige dag se skof deur die werkgewer gegee word.

(4) Voorbehoudsbepaling.—Subklousules (1) en (2) van hierdie klousule

 is nie op 'n werknemer van toepassing nie indien en solank sodanige

werknemer gereeld 'n loon van minstens R1 350 per maand ontvang; en
minstens twee diensvrye dae in *n siklus van 14 agtereenvolgende dae, of
anders een volle dag plus twee diensvrye halfdae in 'n siklus van 14
agtereenvolgende dae moet met volle besoldiging aan sodanige werknemer
toegestaan word.

(5) Werkdagindelizng.—Die werkure van 'n los werknemer wat minder
as ses uur op 'n dag diens verrig en van 'n klerk moet, met uitsondering
van die verpligte etenspouse waarvoor in subklousule (6) voorsiening ge-
maak word, agtereenvolgend wees, Die tyd deur alle ander werknemers
gewerk, moet voltooi word en alle verpligte etenspouses moet ingesluit
word binne 'n werkdagindeling van—

(a) 15 wur in die geval van "o los werknemer en alle werknemers wat
vyf of ses dae per week werk: en
(b) 17 uur in die geval van "n los werknemer by spesiale funksies en
werknemers wat vier dae per week werk:
Met dien verstande dat tyd wat gewerk word deur 'n deeltydse werknemer
of op 'n werknemer se vakansiehalfdag deur 'n werknemer wat nie vrywil-
lig ingestem het om oortyd te werk nie, binne 'n werkdagindeling van ses
uur voltooi moet word.

(6) Etenspouse.—(a) Werknemers, uitgesonderd nagwagte, mag nie ver-
plig of toegelaat word om op 'n dag langer te werk nie as—

(i) vyf agtereenvolgende ure in die geval van 'n werknemer wie se
normale daaglikse ure hoogstens nege op 'n dag is: en
(ii) ses agtereenvolgende ure in die geval van ‘n werknemer wie se
normale daaglikse ure meer as nege op 'n dag is;
sonder om 'n etenspouse van minstens 30 minute toegestaan te word, en
sodanige pouse mag nie gereken word as tyd gewerk nie: Met dien
verstande dat sodanige pouse hoogstens een uar mag duur.

(b) Alle ander pouses van minder as 30 minute wat deur die werkgewer
toegestaan word, moet gereken word as tyd gewerk, tensy die werkgewer
gedurende sodanige pouse sy werknemer van ’n ete voorsien en sy werk-
nemer diensvry is terwyl hy sodanige ete nuttig.

(7) Werkure mag nie tot nadeel van werknemer verander word nie,—So-
lank "n werknemer in diens van dieselfde werkgewer bly, mag die werk-
gewer die diensvoorwaardes nie tot nadeel van sodanige werknemer ver-
ander deur die gewone werkure te vermeerder of deur die duur van sy
ruspouses te verkort nie indien die werknemer op die tydstip wanneer
hierdie Ooreenkoms ‘van krag word of te eniger tyd daarna diensvoor-
waardes geniet ten opsigte van voornoemde sake wat gunstiger vir hom is
as die voorwaardes wat in klousule 8 van hierdie Ooreenkoms voorgeskryf
word: Met dien verstande dat die gewone werkure vermeerder mag word
wanneer "n werkgewer 'n werkweek van vyf dae of vier dae in sy bedryfs-
inrigting invoer, en in so 'n geval staan dit die werkgewer vry om die

imum gewone werkure tce te pas wat in klousule 8 voorgeskryf word
vir r(c:llie besondere werknemer of vir die werknemers wat daardeur geraak
word.

Vir die toepassing van hierdie subklousule beteken die uitdrukking **rus-
pouse” 'n kort ruspouse wat aan 'n werknemer gedurende sy daagiikse
werktydperk(e) toegestaan word, uitgesonderd die etenspouse in subklou-
sule (6) van hierdie klousule bedoel, en sodanige pouse moet geag word
deel van die gewone werkure van die betrokke werknemer te wees.

9. OORTYD EN BESOLDIGING VIR OORTYD
(1) 'n Werkgewer moet 'n werknemer, uitgesonderd 'n wag, 'n los
werknemer en 'n los werknemer by spesiale funksies, wat oortyd werk teen
die volgende tariewe besoldig:

(a) Waar sodanige oortyd op ander dae as die werknemer se diensvrve
dag gewerk word—

(i) een en 'n half maal die gewone loon vir die eerste 14 vur in 'n
bepaalde week gewerk; en

(ii) twee maal die gewone loon vir alle oortyd van meer as 14 vur in 'n
bepaalde week gewerk; en

(b) waar sodanige cortyd op die werknemer se diensvrye dag gewerk
word—

(i) in die geval van 'n werknemer wat werk op een of twee van sy
diensvrye dae wat aan hom in ‘n week verskuldig is, moet sodanige
werknemer besoldig word teen dubbel sy gewone uurloon vir elke uur op
sodanige dag of dae gewerk;

(ii) in die geval van 'n werknemer wat werk op drie van sy diensvrye
wat aan hom in 'n week verskuldig is, moet sodanige werknemer
besoldig word teen dubbel sy gewone uurloon vir elke uur op die eerste
en tweede van sodanige dae gewerk en teen drie maal sy gewone uurloon
vir elke vur op die derde van sodanige dae gewerk;

Met dien verstande dat as 'n werknemer minder as vyf uur op sy diensvrye

dag werk, hy vir minstens vyf uur besoldig moet word en *n deel van *n uur
as 'n uur gereken moet word. *
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(2) An employer shall pay a night-watchman who works on his day off
(that is on the seventh day in any week), in addition to the weekly wage
prescribed for such employee in this Agreement, not less than double his
daily wage in respect of such day worked, and any other overtime shall be
paid for according to the rates prescribed in subclause (1) (a) of this clause.

{3) An employer shall pay a casual and a special function casual em-
ployee who works overtime at one and a half times the normal rate of wage
of such employee.

(4) An employer shall be entitled to require an employee, other than a
part-time employee, to work overtime on any day except on that em-
ployee’s day off or his half-holiday, and such overtime shall not exceed the
following:

(a) Three hours per day and six hours per week in the case of a griller, a
labourer and a driver; .

(b) one hour per day and two hours per week in the case of a clerical
employee;

(c) two hours per day and four hours per week in the case of casual and
special function casual employees;

(d) two hours per day and four hours per week in the case of all other
employees. >

(5) Save as provided in subclause (4), a maximura of 22 hours overtime
per week additional to that provided for in the said subclause may be
worked, sirictly subject to the voluntary consent of the employee con-
cerned, and no employee shall be penalised in any way whatsoever for
refusing to work overtime in excess of that specified in subclause (4) or to
work on his day off or on his half-holiday.

(6) Savings.—The provisions of this clause shall not apply to an em-
ployee if and for so long as such employee is in receipt of a regular wage at
a rate of not less than R1 350 per month. :

10. SPECIAL FUNCTION CASUAL EMPLOYEES

(1) Travelling to place of work.—A special function casual employee
shail be deemed to have commenced work from the time he is required to
present himself for work, and so does, at a place designated by the em-
ployer, and shall be deemed to have ceased work on being returned to the
designated place by his employer.

(2) Payment for cancelled shifts.—An employer who fails to give a
special function casual employee not less than 48 hours’ notice of the
cancellation of any arrangement to wotk at a function shall pay such em-
ployee an amount as though such employee had worked not less than five
hours at the function concerned: Provided that where a function is
cancelled due to an act of God, the employer shall be entitied to cancel his
arrangement with the special function casual employee by giving not less
than 24 hours’ notice, failing which the employee shall be entitled to five
hours’ pay as aforesaid.

(3) Disciplining of special function casual employees.—(a) A special
function casual employee shall give his employer not less than 48 hours’
notice of the cancellation of any arragement to work at a function: Provided
that such employee shall be entitled to give his employer 24 hours’ notice
of such cancellation in the event of being prevented by an act of God from
fulfilling such arrangement or may produce a medical certificate stating
that he was prevented from working at the particular function as a result of
his being incapacitated.

(b) An employee who has not given the notice or produced the medical
certificate referred fo in paragraph (2 shall pay the employer in lieu of such
notice an amount equal to five hours’ pay or an employer may appropriate
to himself from any moneys which he owes to such employee by virtue of
any provisions of this Agreement an amount of not more than that which
such employee would have had to pay him in lien of notice.

11. RATIO

(1) An employer shall not employ a Group 1 unqualified or a Gml.? 1
semi-qualified employee unless he has in his employ a Group 1 qualified
employee, and for each Group 1 qualified employee employed by him he
shall not employ more than one Group 1 unqualified and one Group 1
semi-qualified empleyee.

(2) The provisions of subclause (1) shall mutatis mutandis apply in
respect of waiters, Group 2, Group 3, Group 4 and Group 5 employees.

(3) For the purposes of this clause—

(a) an employer or a manager who is wholly or mainly engaged in
performing the work of any particular class of employee as in this
Agreement defined may be deemed to be a qualified employee in such
class: Provided that—

(i) an employer or manager shall not be so deemed in respect of more
than one establishment nor shall he be so deemed in respect of more than
one such class, at any one time;

(ii) an employer or manager who takes advantage of this subclause

shall notify the Secretary of the Council of this fact by entering his name
on each successsive monthly return of his employees and stating the

(2) 'n Werkgewer moet aan 'n nagwag wat op sy diensvrye dag (d.w.s.
op die sewende dag in 'n week werk, benewens die weekloon wat vir
sodanige werknemer in hierdie Ooreenkoms voorgeskryf word, minstens
dubbel sy dagloon betaal vir sodanige dag gewerk, en vir alle ander oortyd
moet hy besoldig word volgens die tariewe wat in subklousule (1) (a) van
hierdie klousule voorgeskryf word.

(3) 'n Werkgewer moet ’n los werknemer en "n los werknemer by spe-
siale funksies wat oortyd werk, besoldig teen een en 'n half maal die
gewone loon van sodanige werknemer,

(4) 'n Werkgewer kan.van 'n werknemer, uitgesonderd 'n deeltydse
werknemer, versis om op enige dag oortyd te werk, uitgesonderd op daar-
die werknemer se diensvrye dag of sy vakansiehalfdag, en sodanige oortyd
mag hoogstens soos volg wees:

(a) Drie uur “?:r dag en ses vur per week in die geval van "n roosterbe-
diener, 'n arbeider en 'n drywer,;

(b) een uur per dag en twee uur per week in die geval van 'n klerk;

{¢c) twee uur {xr dag en vier uur per week in die gevai van 'n los
werknemer en “n los werknemer by spesiale funksies;

{d) twee uur per dag en vier uur per week in die geval van alle ander
werknemers.

(5) Behoudens subklousule (4), kan 'n maksimum van 22 uur cortyd per
week gewerk word bo en behalwe die oortyd waarvoor in genoemde sub-
klousule voorsiening gemaak word, maar hierdie bepaling vereis die uit-
druklike vrywillige toestemming van die betrokke werknemer, en geen
werknemer mag op watter wyse ook al gepenaliseer word indien hy weier
om meer oortydure te werk as dié wat in subklousule (4} gespesifiseer word
of om op sy diensvrye dag of op sy vakansiehalfdag oortyd te werk nie.

(6) Voorbehoudsbepaling —Hierdie klousule is nie van toepassing op 'n
werknemer indien en solank sodanige werknemer gereeld 'n ioon van
minstens R1 350 per maand ontvang nie.

10. LOS WERKNEMERS BY SPESIALE FUNKSIES

(1) Na werkplek toe reis.-—Daar word geag dat 'n los werknemer by
spesiale funksies met sy werk begin het vanaf die tyd wanneer hy hom vir
werk moet aanmeld, en dit ook doen, op 'n plek deur die werkgewer
aangewys en daar word geag dat hy opgehou werk het wanneer sy werk-
gewer hom by die aangewese plek terug besorg.

(2) Besoldiging vir gekanselleerde skofte.—'n Werkgewer wat versuim
om ’'n los werknemer by spesiale funksies minstens 48 uur kennis te gee
van die kansellering van 'n reéling om by 'n funksie te werk, moet aan
sodanige werknemer ’n bedrag betaal asof sodanige werknemer minstens
vyf uur by die betrokke funksie gewerk het: Met dien verstande dat waar 'n
funksie gekansellesr word weens ’n natvurkrag, die werkgewer die reg het

‘om sy reéling met die los werknemer by spesiale funksies te kanselleer

deur minstens 24 uur kennis daarvan te gee, maar as die werkgewer ver-
suim om dit te doen, is die werknemer geregtig op vyf uur se besoldiging,
soos voormeld.

(3) Dissiplinering van los werknemers by spesiale funksies —a) 'n Los
werknemer by spesiale funksies moet sy werkgewer minstens 48 uur ken-
nis gee van die kansellering van ’n reéling om by 'n funksie te werk: Met
dien verstande dat sodanige werknemer die reg het om die werkgewer 24
uvur kennis van sodanige kansellering te gee ingeval hy deur 'n natuurkrag
verhinder was om sodanige reéling na te kom of 'n doktersertifikaat kan
voorlé waarin verklaar word dat hy as gevolg van ongesteldheid vethinder
was om by die besondere funksie te werk. :

(b) 'n Werknemer wat nie die in paragraaf (a) bedoelde kennis gegee of
doktersertifikaat voorgelé het nie, moet die werkgewer in plaas van soda-
nige kennisgewing 'n bedrag betaal wat gelyk is aan vyf uur se besoldi-
ging, of 'n werkgewer kan vir homself uit die geld wat hy sodanige werk-
nemer uit hoofde van enigeen van die bepalings van hierdie Ooreenkoms
skuld *n-bedrag toe-eien wat gelyk is aan hoogstens die bedrag wat soda-
nige werknemer hom in plaas van kennisgewing sou moes betaal het.

11. GETALSVERHOUDING

(1) 'n Werkgewer mag nie 'n ongekwalifiseerde groep 1- of halfgekwali-
fiseerde groep 1-werknemer in diens neem nie tensy hy 'n gekwalifiscerde
groep 1-werknemer in sy diens het, en vir elke gekwalifiseerde grocp 1-
werknemer by hom in diens, mag hy hoogstens een ongekwalifiseerde
groep 1- en een halfgekwalifiseerde groep 1-werknemer in diens neem.

(2) Subklousule (1) is frutatis mutandis van toepassing op kelners, groep
2-, groep 3-, groep 4- en groep 5-werknemers.
(3) Vir die toepassing van hierdie klousule—
(a) kan 'n werkgewer of 'n bestuurder wat uvitsluitlik of hoofsaaklik
die werk verrig van ’n besondere klas werknemer soos in hierdie Oor-

eenkoms omskiyf, geag word *n gekwalifiseerde werknemer in sodanige
klas te wees: Met dien verstande dat—

(i) 'n werkgewer of bestuurder nie op een en dieselfde tydstip aldus
ten opsigte van meer as een bedryfsinrigting geag mag word nie en ook
nie ten opsigte van meer as een sodanige klas nie;

(ii) "n werknemer of bestuurder wat hierdie subklousule te baat neem,
die Sekretaris van die Raad van hierdie feit moet verwittig deur sy naam
op elke agtereenvolgende maandstaat aangaande sy werknemers in te
skryf en die klas werk te noem waarin hy uitsluitlik of hoofsaaklik
werksaam was en ten opsigte waarvan hy homself gedurende die maand
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class of work in which he was wholly or mainly engaged and in respect
of which he deemed himself to be a qualified employee, during the
month to which the sajd monthly return refers. Where an employer or
manager so deems himself to be a qualified employee for less than a full
month or in respect of more than one class of work during any one
month, he shall, in addition to the above, state the period or periods
during which he so deemed himself in respect of each particular class;

(iii) an employer and‘a manager who are wholly or mainly engaged at
a function in performing the work of a function supervisor or staff
supervisor, may each be deemed to be either a function supervisor or a
staff supervisor, as the case may be, at such function; and the provisions
of proviso (i) of this paragraph shall mutatis mutandis apply to an
employer who takes advantage of this provision;

(b) classes of employess referred to in Groups 1 to 5, inclusive, shall
be interchangeable with one another within each such group;

(c) an unqualified employee who is receiving a wage of not less than
that prescribed for a qualified or semi-qualified employee of his particu-
lar class may be deemed tp be a qualified or semi-qualified employee, as
the case may be, in that'class; and a semi-qualified employee who is
receiving a wage of not less than that prescribed for a qualified employee
of his class may be deemed to be a qualified employee in that class;

(d) a waiter employed at a special function who is receiving a wage of
not less than that prescribed for a function supervisor or staff supervisor
may be deemed to be a function supervisor or staff supervisor, as the
casy may be, at such functi'?n;

(e) the ratio of employees of each establishment shall apply separ-
ately. |

(4) Notwithstanding anything to the contrary in this clause, the provi-
sions of subclauses (1) and (2) shall not apply in respect of the employment
of scholars or university students who are employed as unqualified or semi-
qualified employees during the period 12 December to 1 January (inclu-
sive) and from the day preceding the opening of the Witwatersrand Agri-
cultural Society's show up to and including the day succeeding the closing
thereof. TR

12. TERMINA‘II['ION OF EMPLOYMENT

(1) An employer or his empioyee, other than a casual employee and a
special function casual employee, who desires to terminate the contract of
employment shall not be requiréd to give notice of such termination during
the first week of employment and thereafter shall give not less than 24
hours’ notice during the following 12 weeks of employment and thereafter
not less than one week’s notice of termination of employment, or an em-’
ployer and an employee may ferminate the contract without notice by
paying the employee or paying the employer, as the case may be, in lieu of
such notice, not less tl [ .

(a) in the case of 24 hours’ ::gotice, the daily wage which the employee
is receiving at the time of such termination;

(b) in the case of a week’s notice, the weekly wage which the em-
ployee is receiving at the time of such termination:

Provided that—
(i) this shall not affect—

(aa) the right of an employer oran employee to terminate the contract
without notice for any cause recognised by law as sufficient;

(ab) any written agreement tietween an employer and his employee
which provides for a period of notice of equal duration on both sides and
for longer than that prescribed invthis clause;

(ac) the operation of any forfejtures or penalties which by law may be
applicable in respect of an employee who deserts;

(i) payment in licu of notice, shall not be permitted during an em-
ployee’s absence— J

(aa) on leave in terms of clause 14;
(ab) on sick leave in terms of clause 13; or
(ac) doing military service;

(iiii) where an employee, had he been given notice of termination of
employment instead of being paid in lieu of notice, would have become
entitled during such period of notice to an increment in terms of clause
4, his employer shall pay him in addition to all other amounts due to
him, the amount which would have accrued to him in respect of such
increment ot leave had he not been given such notice.

(2) The period of notice prescribed:in subclause (1) shall not run concur-
rently with, nor shall notice be given during—

(a) an employee’s absence on leaye granted in terms of clause 14;
(b) any period of military service:
(c) an employee’s absence on sick'l. leave granted in terms of clause 13.

waarop genoemde maandstaat betrekking het, as 'n gekwalifiseerde
werknemer beskou het. Wanneer 'n werkgewer of bestuurder homself
aldus as 'n gekwalifiseerde werknemer beskou vir minder as 'n volle
maand of ten opsigte van meer as een klas werk gedurende 'n bepaalde
maand, moet hy, benewens bovermelde, die tydperk of tydperke ver-
meld waarin hy homself aldus ten opsigte van elke besondere klas
beskou het;

(iii) 'n werkgewer en ’n bestuurder wat by 'n funksie vitsluitlik of
hoofsaaklik die werk van 'n funksietoesighouer of personeeltoesighouer
verrig, elk of as "n funksietoesighouer df as personeeltoesighouer, na
gelang van die geval, by sodanige funksie geag kan word; en
voorbehoudsbepaling (ii) van hierdie paragraaf is mutaris mutandis van
toepassing op 'n werkgewer wat hierdie bepaling te baat neem;

(b) is klasse werknemers in groep 1 tot en met groep 5 bedoel, binne
elke sodanige groep met mekaar omruilbaar; %

(c) kan 'n ongekwalifiseerde werknemer wat 'n loon ontvang van
minstens dié wat vir ’n gekwalifiseerde of halfgekwalifiseerde werk-
nemer van sy besondere klas voorgeskryf is, as 'n gekwalifiseerde of
halfgekwalifiseerde werknemer, na gelang van die geval, in daardie klas
geag word; en 'n halfgekwalifiseerde werknemer wat 'n loon ontvang
van minstens dié wat vir 'n gekwalifiseerde werknemer van sy klas
voorgeskryf is, kan as 'n gekwalifiseerde werknemer in daardic klas
geag word;

(d) kan "n kelner in diens by ’n spesiale funksie wat "n loon ontvang
van minstens dié€ wat vir 'n funksietoesighouer of personeeltoesighouer
voorgeskryf is, as 'n funksietoesighouer of personeeltoesighouer, na
gelang van die geval, by sodanige funksie geag word:

(e) is die getalsverhouding van werknemers van elke bedryfsinrigting
afsonderlik van toepassing.

(4) Ondanks andersluidende bepalings in hierdie klousule, is subklou-
sules (1) en (2) nie van toepassing nie ten opsigte van die indiensneming
van skoliere of universiteitstudente wat as ongekwalifiseerde of halfgekwa-
lifiseerde werknemers in diens geneem word gedurende die tydperk 12
Desember tot en met 1 Januarie en vanaf die dag wat die opening van die
skou van die Witwatersrandse Landbouvereniging voorafgaan tot en met
die dag wat op die afsluiting van die skou volg.

12. DIENSBEEINDIGING

- (1) Van 'n werkgewer of sy werknemer, uitgesonderd ’n los werknemer
en 'n los werknemer by spesiale funksies, wat die dienskontrak wil begin-
dig, mag daar nie vereis word om gedurende die eerste week diens kennis
van sodanige diensbegindiging te gee nie, en daarna moet hulle gedurende
die volgende 12 weke diens minstens 24 uur kennis gee en daarna minstens
een week kennis van diensbeindiging, of 'n werkgewer en 'n werknemer
kan die kontrak sonder kennisgewing begindig deur die werknemer of die
werkgewer, na gelang van die geval, in plaas van sodanige kennisgewing
'n bedrag te betaal van—

(2) in die geval van 24 uur kennisgewing, minstens die dagloon wat
die werknemer ten tyde van sodanige begindiging ontvang;
(b) in die geval van 'n week kennisgewing, minstens die weekloon
wat die werknemer ten tyde van sodanige beg¢indiging ontvang:
Met dien verstande dat—

(i) (aa) die reg van ’n werkgewer of 'n werknemer om die kontrak
sonder kennisgewing te begindig om 'n rede wat regtens as voldoende.
erken word; :

(ab) "n skriftelike voreenkoms tussen ’n werkgewer en sy werknemer .
waarin voorsiening gemaak word vir 'n kennisgewingstermyn wat vir
albekily pfartye ewe lank is en wat langer is dié in hierdie klousule voor-
geskryl,

. (ac) die werking van 'n verbeuring of boetes wat regtens van toepas-
sing mag wees op 'n werknemer wat dros;
nie hierdeur geraak word nie;

(ii) betaling in plaas van kennisgewing nie toegelaat word nie gedu-
rende 'n werknemer se afwesigheid—

(aa) met verlof ingevolge klousule 14;

(ab) met siekteverlof ingevolge klousule 13; of

(ac) vir militére diens;

(i) waar 'n werknemer, as hy kennis van diensbegindiging gegee is
in plaas van vir die kennisgewingstermyn besoldig te word, gedurende
sodanige kennisgewingstermyn geregtig sou geword het op "n verhoging
ingevolge klousule 4, sy werkgewer hom, benewens alle ander bedrae
aan hom verskuldig, die bedrag moet betaal wat aan hom sou toegeval
het ten opsigte van sodanige verhoging of verlof as hy nie aldus kennis
gegee was nie. j

- (2) Die kennisgewingstermyn in subklousule (1) voorgeskryf, mag nie

saamval nie met en kennis mag ook nie gegee word nie gedurende—

(2) 'n werknemer se afwesigheid met verlof ingevolge klousule 14;

(b) 'n tydperk van militére diens;

3(c) 'n werknemer se afwesigheid met siekteverlof ingevolge klousule
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(3) Where there is an agreement in terms of the first proviso to subclause
(1), the payment in lieu of notice shall be commensurate with the period of
notice agreed upon. :

(4) The notice prescribed in subclause (1) hereof shall be in writing,
except in the case of an employee who is unable to read and write.

(5) Notwithstanding anything to the contrary in this Agreement, where
an employee terminates his employment by leaving his employment
without having given and served the required period of notice or without
paying his employer in lieu of notice, his employer may appropriate to
himself, from any moneys which he owes to such employee by virtue of
any provisions of this Agreement, an amount of not more than that which
such employee would have had to pay him in lieu of notice.

13. SICK LEAVE

(1) Subject to the provisions of subclause (2), an employer shall grant to
each employee, other than a casual employee and a special function casual
employee, who is absent from work through incapacity—

(a) in the case of an employee who works a four-day week, not less
than 24 work-days’;

(b) in the case of an employee who works a five-day week, not less
than 30 work-days'; and

(c) in the case of every other employee, not less than 36 work-days’;

sick leave in the aggregate during each cycle of 36 consecutive months of
employment with him, and shall pay such employee in respect of any
period of absence in terms of this subclause not less than the wage he
would have received had he worked during such period: Provided that—

(i) in the first 12 consecutive months of employment an employee
shall not be entitled to sick leave on full pay at a rate of more than, in the
case of an employee referred to in paragraph (a) above, one work-day in
respect of each completed period of six weeks of employment, in the
case of an employes referred to in paragraph (b) above, one work-day in
respect of each completed period of five weeks of employment, and in
the case of an employee referred to in paragraph (c) above, one work-
day in respect of each completed month of employment;

(ii) this clause shall not apply to an employee at whose written request
an employer agrees to make, and makes, contributions at least equal to
those mads by the employee, to any fund or organisation nominated by
the employee, which fund or organisation guarantees to the employee in
the event of his incapacity in the circumstances set out in this clause the
payment to him of not less than in the aggregate the equivalent of his
wages for 24, 30 or 36 work-days, as the case may be, in each cycle of
36 months of employment;

(i) where an employer is by any law required to pay fees for hospital
or medical treatment in respect of an employee, and pays such fees in
respect of any incapacity, the amount so paid may be set off against the
payment due in respect of absence owing to incapacity in terms of this
clause;

(iv) if in respect of any period of incapacity covered by this clause an
employer is required by any other law to pay (o an employee his full
wages, the provisions of this clause shall not apply.

(2) An employer may, as a condition precedent to the payment by him of
any amount claimed in terms of this clause by an employee in respect of
any absence from work for a period convering more than two consecutive
work-days, require the employee to produce a certificate signed by a regis-
tered medical practitioner stating the nature and duration of the employee's
incapacity: Provided that—

(i) when an empioyee has during any period of up to eight weeks
received payment in terms of this clause on two or more occasions
without producing such a certificate, his employer may during the period
of eight weeks immediately succeeding the last such occasion require
him to produce such a certificate in respect of any absence from work;

(ii) where an employee in an establishment which normally closes on
a public holiday absents himself on the work-day before and the work-
day after a public holiday, the employer may require him to produce a
medical certificate in respect of such absence from work;

(iii) whete an employee in an establishment which is normally open
on a public holiday a%sents himself from work on the day preceding such
public holiday and on that public holiday, or on such public holiday and
the day succeeding such holiday, the employer may require the em-
ployee to produce a medical certificate in respect of such absence from
work.

(3) For the purpose of this clause, the expression—
(a) “‘employment’’ shall be deemed to include—
(i) any period during which an employee is absent—
(aa) on leave in terms of clause 14;
(ab) on the instructions or at the request of his employer;
(ac) on sick leave in terms of subclause (1);

(3) Waar daar 'n ooreenkoms ingevolge die eerste voorbehoudsbepaling
van subklousule (1) bestaan, moet die betaling in plaas van kennisgewing
eweredig wees aan die kennisgewingstermyn waaroor coreengekom is.

(4) Die kennisgewing in subklousule (1) hiervan voorgeskiyf, moet
skriftelik wees, behalwe in die geval van *n werknemer wat nic kan lees of
skryf nie.

(5) Waar 'n werknemer sy diens begindig deur sy diens te verlaat sonder
dat hy die vereiste kennis gegee en die kennisgewingstermyn uitgedien het,
of sonder dat hy sy werkgewer in plaas van kennisgewing betaal het, kan
sy werkgewer, ondanks andersluidende bepalings in hierdie Qoreenkoms,
uit die geld wat hy aan sodanige werknemer op grond van ’n bepaling van
hierdie Qoreenkoms skuld, aan homself 'n bedrag toe-eien van hoogstens
dié wat sodanige werknemer hom sou moes betaal het in plaas van kennis
te gee.

13. SIEKTEVERLOF

(1) 'n Werkgewer moet, behoudens subklousule (2), aan etke werk-
nemer, uitgesonderd 'n los werknemer en 'n los werknemer by spesiale
funksies, wat weens ongeskiktheid van die werk afwesig is, siekteverlof
toestaan van—

(a) in die geval van 'n werknemer wat vier dae in 'n week werk,
altesaam minstens 24 werkdae;
* (b) in die geval van 'n werknemer wat vyf dae in 'n week werk,
altesaam minstens 30 werkdae; en

(¢) in die geval van alle ander werknemers, altesaam minstens 36
werkdae;

gedurende elke siklus van 36 agtereenvolgende maande diens by hom, en
moet hy sodanige werknemer vir die tydperk van afwesigheid ingevolge
hierdie subklousule minstens die loon betaal wat hy sou ontvang het as hy
gedurende sodanige tydperk gewerk het: Met dien verstande dat—

(i) 'n werknemer in die eerste 12 agtereenvolgende maande diens nie
geregtig is nie op siekteverlof met volle besoldiging teen meer as, in die
geval van 'n werknemer in paragraaf (a) hierbo bedoel, een werkdag vir
elke voltooide tydperk van ses weke diens, in die geval van 'n werk-
nemer in paragraaf (b) hierbo bedoel, een werkdag vir elke voltooide
tydperk van vyf weke diens, en in die geval van 'n werknemer in para-
graaf (c) hierbo bedoel, een werkdag vir elke voltooide maand diens;

(ii) hierdie klousule nie van toepassing is nie op 'n werknemer op wie
se skriftelike versoek 'n werkgewer instem om bydraes te maak, en dit
ook doen, wat minstens gelyk is aan di€ deur die werknemer gedoen, tot
'n fonds of organisasie deur die werknemer benoem, wat aan die werk-
pemer in geval van sy ongeskiktheid in die omstandighede in hierdie
klousule uiteengesit, die betaling waarborg van altesaam minstens die
ekwivalent van sy loon vir 24, 30 of 36 werkdae, na gelang van die
geval, in elke siklus van 36 maande diens;

(iii) waar *n werkgewer by wet verplig word om gelde vir hospitaal- of
mediese behandeling ten opsigte van 'n werknemer te betaal, en soda-
nige gelde ten opsigte van dié ongeskiktheid betaal, die bedrag wat aldus
betaal is, afgetrek kan word van die besoldiging wat ingevolge hierdie
klousule ten opsigte van afwesigheid weens ongeskiktheid verskuldig is;

(iv) indien "n werkgewet ten opsigte van 'n tydperk van ongeskiktheid
wat deur hierdie klousule gedek word, by "n ander wet verplig word om
aan 'n werknemer sy volle loon te betaal, hierdie klousule nie van
toepassing is nie.

(2) *n Werkgewer kan as 'n opskortende voorwaarde vir die betaling
deur hom van 'n bedrag ingevolge hierdie klousule deur ‘n werknemer
geéis vir afwesigheid van werk vir 'n tydperk van meer as twee agtereen-
volgende werkdae, van die werknemer vereis om ’'n sertifikaat aan hom
voor te 1& wat deur 'n geregistreerde mediese praktisyn onderteken is en
waarin die aard en duur van die werknemer se ongesteldheid vermeid
word: Met dien verstande dat—

(i) indien *n werknemer gedurende ’n tydperk van hoogstens agt weke
besoldiging ingevolge hierdie klousule by twee of meer geleenthede
ontvang het sonder om so 'n sertifikaat in te dien, sy werkgewer gedu-
rende die tydperk van agt weke wat onmiddellik op die jongste sodanige
Ee!eentheid volg, van hom kan vereis om so "n sertifikaat vir afwesig-

cid van werk in te dien;

(ii) waar 'n werknemer in 'n bedryfsinrigting wat gewoonlik op 'n
openbare vakansiedag sluit, van die werk af wegbly op die werkdag v66r
en die werkdag na 'n openbare vakansiedag, die werkgewer van hom
kan vereis om ’n doktersertifikaat ten opsigte van sodanige afwesigheid
van werk in te dien;

(iii) waar 'n werknemer in 'n bedryfsinrigting wat gewoonlik op 'n
openbare vakansiedag oop is, van die werk af wegbly op die dag vior
sodanige openbare vakansiedag en op daardie openbare vakansiedag, of
op sodanige openbare vakansiedag en die dag wat op sodanige vakansie-
dag volg, die werkgewer van die werknemer kan vereis om 'n dokterser-
tifikaat ten opsigte van sodanige afwesigheid van werk in te dien.

(3) Vir die toepassing van hierdie klousule—
(a) word die vitdrukking ‘*diens’" geag te omvat—
(i) die tydperk waarin 'n werknemer afwesig is—
(aa) met verlof ingevolge klousule 14;
(ab) op las of op versoek van sy werkgewer;
(ac) met siekteverlof ingevolge subklousule (1);
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(ad) with the consent or condoration of his employer;
(ae) for any reason not being in breach of the contract of employment;

amounting in the aggregate, in any year, to not more than 10 weeks; and .

(i) any period during whick an employee is absent doing military
service: '

Provided that an empioyee shall not be entitled to claim as employment
more than four months of.any one period of such service;

and any period of employment which an employee has had with the
same employer immediately before the date of coming into operation of
this Agreement shall, for the purposes of this clause, be deemed to be
employment under this Agreement, and any sick leave on full pay granted
to'such an employee during such period shall be deemed to have been
granted under this Agreervent;

(b} *‘incapacity” means inability to work owing to any sickness or
injury other than sickness or injury caused by an employee’s own miscon-
duct: Provided that any such inability to work caused by an accident for
which compensation is paysble under the Workmen’s Compensation Act,
1941, shall only be regarded as incapacity during any period in respect of
which no disablement payment is payable in terms of that Act.

(4) For the purposes of this clause, “‘employer’’ includes—

(a) In the case of the d;eath of an employer, the executor of his estate,
or his heir or legatee; and,

(b} In the case of the insolvency of an employer or the Liguidation of
his estate or sale or transfer of his business, the Trustee or Liquidator or
the new owner of the business, if such Executor, Heir, Legatee, Trusiee,
Liquidator or new owner ¢ontinues to employ that employee;

|
Provided that where the previous employer gave his employee appropriate
Notice of termination of en.{ployment in writing, the new employer shall
not be liable to pay any arrear remuneration,

{c) Notwithstanding anything to the contrary in this subclause, when
an employer sells his business and he and the purchaser make provision
in a written contract that the purchaser ““Takes Over’’ the business with
all assets and liabilities, or words to that effect, then the purchaser shall
be liable to pay all arrear remuneration in terms of this clause.

14. ANNUAL LEAVE

(1) Subject to the provisions of clause 6 (4) and subclause (2) of this
clause, an employer shall grant to each of his employees, other than a
casual employee or a special function casual employee, in respect of each
completed period of 12 months of employment with him-—

(a) in the case of an emplgyee in an establishment which neither trades
nor works on public holidays, Sundays and after 14h00 on Saturdays, 21
consecutive days’ leave; !

(b) in the case of evary other employee {including a night-watchman),
28 consecutive days’ leave;

and shall pay such employee in respect of such leave—

(i) in the case of an emplo}.ree referred to in paragraph (a), an amount
of not less than three times ihe weekly wage which the employee was
receiving immediately prior to the date on which the leave commenced;

{1i) in the case of an empla:}jlfee referred to in paragraph (b), an amount
of not less than four times the weekly wage which the employee was
receiving immediately prior to the date on which the leave commenced,

(2) The leave prescribed in sibclause (1) hereof shall be granted on a
date to be fixed by the employer: [Provided that—

(i) such leave shall be granied so as not to cominence on a day con-
current with an employee’s day off duty; - .

(ii) if such leave has net beer: granted earlier, it shall, save as provided
in subclause (3), be granted so as to commence within four months after
the completion of the 12 montks of employment to which it relates or, if
the employer and the employee have agreed thereto in writing before the
expiration of the said period of four months, the employer shall grant
such leave to the employee as from a date not later than two months after
the expiration of the said period of four months;

(iii} the period of leave shall riot be concurrent with sick leave granted

in terms of clause 13, nor, unless the employee so0 requests in writing
and the employer agrees thereto, with any period of military service;

(iv) an employer may set off :!egainsl: such period of leave any days of
occasional leave granted on full pay to his employee at his employee’s
written request during the period of 12 months of employment to which
the period of leave relates;

(v) when an employer requires his employee to take or consents to his
employee taking his annual leave before the expiration of the 12 months
of employment to which it relates, the employer shall grant such em-
ployee the full period of leave agcruable for 12 months of employment

(ad) met die toestemming of goedkeuring van sy werkgewer; |
(ae) om 'n rede wat nie 'n dienskontrakbreuk beteken nie;

wat in "n jaar altesaam hoogstens 10 weke beloop; en
(ii) die tydperk waarin 'n werknemer afwesig is vir militére diens:

Met dien verstande dat 'n werknemer nie geregtig is om meer as vier
maande van sodanige dienstydperk as diens te eis nie;

en word die tydperk van diens wat 'n werknemer opmiddellik v66r die
datum. van inwerkingtreding van hierdie Ooreenkoms by dieselfde werk-
gewer gehad het, vir die toepassing van hierdie klousule geag diens inge-
volge hierdie Qoreenkoms te wees, en word alle sickteveriof met volie
besoldiging wat aan sodanige werknemer gedurende sodanige tydperk toe-
gestaan is, geag ingevolge hierdie Ooreenkoms ioegestaan te gewees her;

(b} beteken *‘ongeskiktheid” onvermoé om te werk weens siekte of
besering, uitgesonderd siekte of besering wat deur *n werknemer se eie
wangedrag veroorsaak is: Met dien verstande dat sodanige onvermoé om te
wetk wat veroorsaak is deur 'n ongeluk waarvoor vergoeding kragteus die
Ongevallewet, 1941, betaalbaar is, slegs as ongeskiktheid geag moet word
gedurende ’n tydperk ten opsigte waarvan geen betaling vir ongeskiktheid
ingevolge daardie Wet betaalbaar is nie. .

(4) Vir die toepassing van hierdie klousule sluit **werkgewer’ die vol-
gende in:

(a) In die geval van die dood van 'n werkgewer, die eksekuteur van sy
boedel, of sy erfgenaan: of legataris; en

" {b) in die geval van insolvensie van 'n werkgewer of likwidasie van sy
boedel, of oordrag of verioop van sy besigheid, die trustee of likwidateur
of die nuwe eienaar van die besigheid, indien sodanige eksekuteur, erfge-
naam, legataris, trustee, likwidateur of nuwe eienaar daardie werknemer in
sy diens hou:

Met dien verstande dat waar die vorige werkgewer sy werknemer vol-
doende skriftelike kepnis van beeindiging van diens gegee het, die nuwe
werkgewer nie verplig sal wees om enige agterstallige besoldiging te betaal
nie.

(c) Ondanks andersluidende bepalings in hierdie subklousule, wanneer’
‘n werkgewer sy besigheid verkoop en hy en die koper maak voorsiening in
' geskrewe kontrak dat die koper die besigheid oorneem met alle bates en
laste, of woorde te dien effekte, sal die koper verplig wees om alle ag-
terstallige besoldiging ingevolge hierdie klousule te betaal,

14. JAARLIKSE VERLOF

(1) Behouens klousule 6 (4) en subklousule (2) van hierdie klousule
moet 'n werkgewer aan elk van sy werknemers, uitgesonderd 'n los werk-
nemer of "a los werknemer by spesiale funksies, vir elke voltooide tydperk
van 12 maande diens by hom verlof teestaan vam—

(a) in die geval ’n werknemer in ’n bedryfsinrigting wat 0{) openbare
vakansiedae, Sondae en nd 14h00 op Saterdae nog handel dryf nog
werk, 21 agtereenvolgende dae;

(b} in die geval van elke ander werknemer (insluitende 'n nagwag), 28
agtereenvolgende dae;

en moet hy sodanige werknemer ten opsigte van sodanige verlof—

(i) in die geval van 'n werknemer in paragraaf (a) bedoel, 'n bedrag
betaal van minstens drie maal die weekloon wat die werknemer ontvang
het onmiddelik vo6r die datum waarop die verlof begin het;

(ii) in die geval van 'n werknemer in paragraaf (b) bedoel, 'n bedrag
betasl van minstens vier maal die weekloon wat die wernemer ontvang
het onmiddelik voor die datum waarop die verlof begin het.

(2) Die verlof in subklousule (1) hiervan voorgeskryf, moet toegestaan
word op ‘n datum wat deur die werkgewer vasgestei moet word: Met dien
verstande dat—

(i) sodanige verlof s6 toegestaan moet word dat dit nie begin op 'udag
wat met die werknemer se diensvrye dag saamval nie;

(i) as sodanige verlof nie vroér toegestaan is nie, dit behoudens
subklousule (3) s6 toegestaan moet word dat dit begin binne vier maande
nd voltooiing van die 12 maande diens waarop dit betrekking get of, as
die werkgewer en sy werknemer vaor die verstryking van genoemde
tydperk van vier maande skriftelik daartoe ooreengekom het, die werk-
gewer sodanige verlof aan die werknemer moet toestaan met ingang van
'n datum uiterlik twee maande nd die verstryking van gencemde tydperk
van vier maande;

(iii) die veriof nie met sickteverlof wat ingevolge klousule 13 toege-
staan is en ook nie, tensy die werknemer dit. skriftelik versoek en die

werkgewer daartoe instem, met 'n tydperk van militére diens mag saam-
val nie;

(iv¥'n werkgewer al die dae geleentheidsverlof wat volle besoldiging
aan sy werknemer op sy werknemer se skriftelike versoek toegestaan is
gedurende die 12 maande diens waarop die verlof betrekking het, van
sodanige verloftydperk kan afirek;

(v) wanneer 'n werkgewer van sy werknemer vereis of hom toelaat
om sy jaarlikse verlof te neem vo6r die verstryking van die 12 maande
diens waarop dit betrekking het, die werkgewer aan sodanigs werk-

nemer die voile verlof moet toestaan wat vir 12 maande diens kan
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and, with due regard to the accrual of any increments in terms of clause
4, shall pay such employee in respect of such leave an amount of not less
than that which the employee would be entitled to at the date on which
the leave would normally accrue; Provided further that where an em-
ployee’s employment terminates before the expiration of the 12 months
in respect of which the leave was granted in terms of this proviso, the
employer may set off against any remunaration due to the employee at
the termination of employment, the difference between the amount paid
to the employee in terms hereof and the amount to which he would have
been entitled at termination in terms of subclause (5) of this clause, if the
leave had not been granted to him as aforesajd.

(3) (a) At the written request of an employee, an employer may permit
the leave, or a portion thereof, to accumulate over a period of not mote
than 24 months of employement: Provided that—

(i) such request is made by such employee not latet than four months
after the expiration of the first period of 12 months of employment to
which the leave relates; and

(ii) the date of the receipt of such request is endorsed on the request
over his signature by the employer, who shall refain such request at least
until after the expiration of the period of leave so taken.

(b) The provisions of subclause (2) shall mutatis mutandis apply to the
ieave referred to in paragraph (a) of this subclause.

(c) An employee shall have the right to exercise an option to waive not
more than a third of the annual leave referred to in subclause (1) (2) and not
more than one-half of the annual leave referred to in subclause (1) (b) and
his employer shall, in respect of such period of leave not taken, pay him
wages in lieu thereof: Provided that—

(i) the employee’s request to waive such leave is retained by the
employer for at least 12 months from the date of receipt thereof by him;
and

(i) save as provided in sublcause (4), the payment in licu of leave
shall be made to the employee on a date to be agreed upon between the

employer and the employee but not later than the last working day before

the commencement of the remaining period of the annual leave.

(4) The remuneration in respect of the leave prescribed in subclause (1),
read with subclause (3), shail be paid not later than the last work-day
before the date of commencement of the leave: Provided that at the written
request of an employee, payment in respect of the annual leave taken by an
employee, or a portion thereof, together with payment in respect of leave
converted as provided for in subclause (3) (¢}, may be made on the pay-day
immediately succeeding the employee’s return from leave.

Such written request of an employee shall be retained by the employer
for at least 12 months from date of receipt thereof by him.

(3) An employee whose contract of employment terminates during any
period of 12 months of employment before the period of leave prescribed
in subclause (1) in respect of that period has accrued, shall upon termina-
tion, and in addition to any other remuneration which may be due to him,
be paid in respect of each completed month of such period of employment
an amount of not less than—

(a) in the case of an employee referred to in subclause (1) (a), a
quarter; and

(b} in the case of an employee referred to in subclause (1) (b), a third;

of the weekly wage he was receiving immediately before the date of such
termination; Provided that an employer may make a proportionate deduc-
tion in respect of any period of leave granted to an employee in terms of
subclause (2) (iv) and (v); Provided further that an employee who leaves
his employment without having given and served the period of notice
prescribed in clause 12, unless the employer has waived such notice, or
without the employee having paid the employer in lieu of notice, unless in
failing to give such notice or to work during such period of notice the
employee was acting within his legal rights, and subject to the provisions
of clause 12 (5), shall not be entitled to any payment by virtue of this
subclause.

(6) An employee who has become entitled to a period of annual leave
prescribed in subclause (1), read with subclause (3), and whose employ-
ment terminates before such leave has been granted, shall upon such term-
ination be paid the amount he would have received in respect of the leave
had the leave been granted to him as at the date of the termination.

(7) For the purposes of this ciaﬁse, the expression ‘‘employment’” shail
be deemed to include—

(a) any period in respect of which an employer, in terms of clause 12,
pays an employee in lieu of notice;

(b) any period during which an employee is absent—
(i) on leave in terms of this clause;

(ii) on sick leave in terms of clause 13;

oploop en, met behoorlike inagneming van die ophoping van verhogings
ingevolge klousule 4, sodanige werknemer vir sodanige verlof 'n bedrag
moet betaal wat minstens gelyk is aan dié waarop die werknemer gereg-
tig sou wees op die datum waarop die verlof normaalweg sou opgeloop
het: Voorts met dien verstande dat, waar 'n werknemer se diens eindig
vo6r die verstryking van die 12 maande diens waarvoor die verlof inge-
volge hierdie voorbehoudsbepaling toegestaan is, die werkgewer van die
besoldiging wat by diensbegindiging aan die werknemer veskuldig is,
die verskil kan affrek mssen die bedrag wat ingevolge hiervan aan die
werknemer betaal is en die bedrag waarop hy by diensbegindiging inge-
volge subklousule (5) van hierdie klousule geregtig sou gewees het as
die verlof nie soos voornoem aan hom toegestaan was nie.

(3) (a) Op die skriftelike versoek van 'n werknemer kan 'n werkgewer
toelaat dat die verlof, of 'n gedeelte daarvan, oor 'n tydperk van hoogstens
24 maande diens oploop: Met dien verstande dat—

(i) sodanige versoek deur die werknemer gedoen word hoogstens vier
maande né die verstryking van die cerste 12 maande diens waarop die
verlof betrekking het; en

(ii) die datum van ontvangs van sodanige versock op die versoek bo sy
handtekening geéndosseer moet word deur die wergewer wat sodanige
versoek moet bewaar tot minstens nd die verstryking van die verlof aldus
geneem.

(b) Subklousule (2) is mutatis mutandis van toepassing op die verlof in
paragraaf (a) van hierdie subklousule bedoel.

{c) 'n Werknemer het die reg om 'n opsie uit te oefen om afstand te doen
van hoogstens 'n derde van die jaarlikse verlof in subklousule (1) (a)
bedoel en hoogstens die helfte van die jaarlikse verlof in subklousule (1)
(b) bedoel en sy werkgewer moet hom ten opsigte van sodanige verloftyd-
perk wat nie genoem is nie in plaas daarvan sy loon betaal: Met dien
verstande dat—

(i) die werknemer se versoek om van sodanige verlof afstand te doen
minstens 12 maande vanaf die datum van ontvangs daarvan deur die
werkgewer bewaar word, en

{ii) behoudens subkiousule (4), die betaling in plaas van verlof aan die
werknemer gedoen moet word op 'n datum waaroor coreengekom moet
word tussen die werkgewer en die werknemer maar v66r of op die laaste
werkdag véér die aanvang van die oorblywende gedeelte van die jaar-
likse verlof.

(4) Die besoldiging vir die verlof voorgeskryf in subklousule (1), gelees
met subklousule (3), moet voor of op die Iaaste werkdag voor die aanvang
van die verlof betaal word: Met dien verstande dat, op 'n werknemer se
skriftelike versoek, besoldiging vir die jaarlikse verlof of 'n gedeelte daar-
van deur die werknemer geneem, saam met besoldiging vir verlof om-
geskep 500s in subklousule (3) (c) bepaal, gedoen kan word op die betaal-
dag wat onmiddellik volg op die werknemer se terugkeer van verlof af.

Sodanige skriftelike versoek van ‘n werknemer moet minstens 12
maande lank deur die werkgewer bewaar word na die datum waarop hy dit
ontvang het.

(5) 'n Werknemer wie se dinskontrak eindig gedurende 'n tydperk van
12 maande diens voordat die tydperk van verlof in subklousule (1) voor-
geskryf, vir daardie tydperk opgeloop het. moet by diensbegindiging, en
benewens ander besoldiging wat aan hom verskuldig mag wees, vir elke
voltooide maand van sodanige tydperk van diens 'n bedrag betaal word
van—

(a) in die geval van 'n werknemer in subklousule (1) (a) bedoel,
minstens 'n kwart; en

(b) in die geval van 'n werknemer in subklousule (1} (b) bedoel,
minstens "n derde;

van die weekloon wat hy onmiddellik voor die datum van sodanige be€in-
diging ontvang het: Met dien verstande dat 'n werkgewer 'n eweredige
bedrag kan aftrek ten opsigte van verlof wat aan die werknemer ingevolge
subklousule (2) (iv) en (v) toegestaan is: Voorts met dien verstande dat 'n
werknemer wat sy diens verlaat sonder dat hy die kennisgewingstermyn
wat in klousule 12 voorgeskryf word, gegee en dit vitgedien het, tensy die
werkgewer van sodanige kennesgewing afgesien het, of sonder dat die
werknemer die werkgewer in plaas van kennesgewing betaal het, tensy die
werknemer by versuim om sodanige kennis te gee of gedurende sodanige
kennisgewingstermyn te werk binne sy wetlike regte gehandel het en,
behoudens klousule 12 (5), nie besoldiging uit hoofde van hierdie subldou-
sule geregtig is nie.

(6) 'n Werknemer wat geregtig geword het op 'n tydperk van jaarlikse
verlof voorgeskryf in subklousule (1), gelees met subklousule (3), en wie
se diens eindig voordat sodanige verlof toegestaan is, moet by sodanige
diensbeéindiging die bedrag betaal word wat hy vir die verlof sou ontvang
het indien die verlof op die datum van die diensbeéndiging aan hom toge-
staan was.

(7) Vir die toepassing van hierdie klousule word die uitdrukking
**diens™* geag die volgende in te sluit:

(a) Die pydperk waarvoor 'n werkgewer 'n werknemer ingevoige klou-
sule 12 besoldig in plaas van hom kennis te gee;

(b) die tydperk waarin 'n werknemer afwesig is—
(i) met verlof ingevolge hierdie kiousule;
(ii) met siekteverlof ingevolge klousule 13;
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(iii) on the instructions or at the request of his employer;
(iv) with the consent or cendonation of his employer;

{v) for any other reason nt being in breach of the contract of employ-

ment; |

amounting in the aggregate in any year to not more than 10 weeks; and

(c) any period during which an employee is absent doing military
service: Provided that an employee shall not be entitled to claim as
employment more than four months of any one period of such service;

and employment shall be deemed to commence—

(i) in the case of an employment who before the coming into operation
of this Agreement had become entitied to a period of annual leave in
terms of any law, on the {ate on which such employee last became
entitled to such leave under such law;

(i) in the case of an employee who was in employment before the
coming into operation of this Agreement and to whom any law providing
for annual leave applied in' terms thereof, on the date on which such
employment commenced; |

(iii) in the case of any ofher employee, on the date on which such
employee entered his employer’s service.

(8) For the purposes of this clause, ‘employer’’ includes—

(a) In the case of the death of an employer, the executor of his estate,
or his heir or legatee; and | E :

(b) In the case of the inso:lvency of an employer or the Liquidation of
his estate or sale or transfer 'of his business, the Trustee or liquidator or

the new owner of the busines:s, if such Executor, Heir, Legatee, Trustee,

Liquidator or new owner continues to employ that employee:

Provided that where the previoiis employer gave his employee appropriate
Notice of termination of employment in writing, the new Employer shall
not be liable to pay any arrear remuneration.

(¢) Notwithstanding anything to the contrary in this sub-clause, when
an employer sells his business and he and the purchaser make provision
in a written contract that the'purchaser ‘“Takes Over' the business with
all assets and liabilities, or words to that effect, then the purchaser shall
be liable to pay all arrear renuneration in terms of this clause.

15. MEALS, TRANSPORT AND PROHIBITED EMPLOYMENT

(1) Provision of meals—(a) Where an employee, other than a casual
employee or a special function casual employee, agrees to accept meals
from his employer, a deduction not exceeding 20 per cent of the em-
ployee’s wage in respect of such meals may be made, and such deduction
shall not exceed R11,54 per weFk or R50 per month: Provided that—

(i) the employee is provided with such meals as fall within his work-
ing hours but not less than twb meals per working day;

(ii) no deduction shall be made in respect of meals not taken by the
employee whilst absent from work with pay, such as pay in lieu of

notice, annual leave or sick leave;
|

(iii} no further deductions shail be made by the employer when an
employee receives additional food whilst on duty;

(iv) it shall not be construed that a deduction may not be made when
an employee agrees to accept meals and does not avail himself thereof,
uniess notice has been given to cancel the arrangement and such notice
has expired; i

{v) the meals shall be adequate as regards the quantities of food
supplied and reasonable in respect of their contents.

{(b) Every employer shall provide each casual employee and special
function casual employee with a free meal in respect of the first five
consecutive hours of work or part thereof worked by such employee and
thereager in respect of each completed period of five consecutive hours
worked. : ‘

(2) Provision of transport for night workers.—(a) In the event of any
ial function employee or special function casual employee working
later than 22h30, the employer shall make reasonable arrangements for the
transport home of such employ:e: Provided that, in lieu of providing such
transport home, an employer may—

(i) order a taxi to take one dr more of the employees home; and—

(aa) in the event of only oné employee travelling home in such taxi, he
shall pay to such employee a travelling allowance equal to the actual
fare: Provided however that an employer shall not be required to pay
more than R8 in respect of such travelling allowance;

(ab) in the event of two enployees sharing such taxi to travel home,
he shall pay to such employees a travelling allowance amounting in the
aggregate to the actual fare: Provided however that an employer shall not
be required to pay more than/R4 to each of the two employees in respect
of such travelling allowance; | :

(iii) op las of op versoek van sy werkgewer,

(iv) met die toestemming of goedkeuring van sy werkgewer; )

(v} omn 'n ander rede wat nie 'n dienskomirakbreuk beteken nie; -
wat altesaam in 'n jaar hoogstens 10 weke beloop; en

(c) die tydperk waarin 'n werknemer vir militére diens afwesig is: Met
dien verstande dat ‘n werknemer op hoogstens vier maande van 'n be-
paalde tydperk van sodanige militére diens as diens aanspraak kan maak;

en diens word geag te begin—

(i) in die geval van 'n werknemer wat v66r die inwerkingtreding van
hierdie Ooreenkoms geregtig geword het op 'n tydperk van jaarlikse
verlof ingevolge enige wet, op die datum waarop sodanige werknemer
laas ingevolge sodanige wet op verlof geregtig geword het; ¥

(ii) in die geval van 'n werknemer wat v4or die inwerkingtreding van
hierdie Qoreenkoms in diens was en op wie 'n wet wat vir jaarlikse
verlof voorsiening maak van toepassing was, op die daturh waarop soda-
nige diens begin het;

(iii) in die geval van alle ander werknemers, op die datum waarop
sodanige werknemer by sy werkgewer in diens getree het.

(8) Vir die toepassing van hierdie klousule sluit “‘werkgewer"’ die vol-
gende i

(a) In die geval van die dood van 'n werkgewer, die eksekuieur van sy
boedel, of sy erfgenaam of legataris; en

(b) in die geval van insolvensie van 'n werkgewer of likwidasie van sy

boedel, of oordrag of verkoop van sy besigheid, die trustee of likwidateur
of die nuwe eienaar van die besigheid, indien sodanige eksekuteur, erfge-
naam, legataris, trustee, likwidateur of nuwe eienaar daardie werknemer in
sy diens hou:
Met dien verstande dat waar die vorige werkgewer sy werknemer vol-
doende skriftelike kennis van beeindiging van diens gegee het, die nuwe
werkgewer nie verplig sal wees om enige agterstallige besoldinging te
betaal nie. :

(¢) Ondanks andersuidende bepalings in hierdie subklousuie, wanmeer 'n
werkgewer sy besigheid verkoop en hy en die koper maak voorsiening in '
geskrewe kontrak dat die koper die besigheid oorneem met alle bates en
laste, of woorde te dien effekie, sal die koper verplig wees om alle ag-
terstallige besoldiging ingevolge hierdie klousule te betaal, )

5. ETES, VERVOER EN VERBODE INDIENSNEMING

(1) Verskaffing van etes.—(a) Waar "n werknemer, uitgesonderd 'n los
werknemer of 'n los werknemer by spesiale funksies, instemn om etes van
sy werkgewer te ontvang, kan hoogstens 20 persent van die werknemer se
loon afgetrek word ten opsigte van sodanige etes, en sodanige aftrekking
mag hoogstens R11,54 per week of R50 per maand wees: Met dien
verstande dat—

(i) dié etes wat binne die werknemer se werkure val, maar minstens
twee etes per werkdag, aan die werknemer verskaf most word;

(ii) geen bedrag afgetrek mag word ten opsigte van etes wat nie deur
die werknemer geneem word terwyl hy met besoldiging van die werk
afwesig is nie, so0s besoldiging in plaas van kennis, jaarliks vertof of
siekteverlof;

(iii) die werkgewer geen verdere bedrag mag aftrek wanneer "n werk-
nemer terwyl hy op diens is ekstra kos ontvang nie;

(iv) dit nie so uitgelé moet word dat daar nie afgetrek mag word
wanneer 'n weknemer instem om étes te ontvang en nie daarvan gebruik
maak nie, tensy kennis van die herroeping van sodanige reéling gegee is
en sodanige kennisgewing verstryk het;

(v) die etes voldoende moet wees wat betref die hoeveclheid kos wat
verskaf word en redelik wat gehalte betref.

(b) Elke werkgewer moet elke los werknemer en elke los werknemer by

- spesiale funksies voorsien van 'n gratis ete vir die eerste vyf aglereenvol-

gende werkure of gedeelte daarvan deur sodanige werknemer gewerk en
daarna vir elke voltooide tydperk van vyf agtereenvolgende ure gewerk.

(2) Verskaffing van vervoer vir nagwerkers —{a) Ingeval 'n werknemer
by spesiale funksies of 'n los werknemer by spesiale funksies later as
22h30 werk, moet die werkgewer redelike reélings tref vir die vervoer huis
toe van sodanige werknemer; met dien verstande dat, in plaas van sodanige
vervoer te verskaf huis toe, 'n werkgewer— '

(i) *n taxi kan bestel om een of meer van die werknemers huis toe 1e
neem, en— :

(aa) ingeval net een werknemer in sodanige taxi huis toe reis, hy aan
sodanige werknemer 'n reistoelae moet betaal wat gelyk is aan die werk-
like reisgeld: Met dien verstande egter dat "n werkgewer nie verplig is
om meer as RS reistoelae te betaal nie;

(ab) ingeval twee werknemers in sodanige taxi huis toe reis, hy aan
sodanige werknemers 'n reistoelae mosi betaal wat saam die werklike
reisgeld bedra: Met dien verstande egter dat "n werkgewer nie verplig is
om meer as R4 aan elk van die twee werknemers as reistoelae te betaal
nie;
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(ac) in the event of three or more employees sharing such taxi to travel
home, he shall pay to such employees a teaveliing allowance amounting
in the aggregate to the actual fare: Provided however than an employer
shall not be required 1o pay more than R2 to each of the three employees
in respect of such travelling allowance;

(ii) where an employec travels home in his own vehicle, the employer
shall pay such employee a travelling allowance of not less than RS,

(b) In the event an employee, other than a special function employee or a
speciat function casual employee, works overtime, due to unforeseen cir-
cumstances after 22h30, and is authorised to work such overtime by his
employer and such employee uses public transport to get to work and is
now unable (o use such public fransport to go home, the employer shali pay
such employee as is set out in subclause (a).

(c) Anemployer who makes arrangerments for the transportation home of
his empleyees by taxi, shall arange for the necessary funds to be available
to pay for such taxi.

(3) Prohibition of employment.—An employer shall not erploy any
person under the age of 15 years.

15. RECORDS TO BE MAINTAINED

(1) Time, wage and pay register —Every employer shali keep or cause
io be kept a time, wage and pay register in the form preseribed in the Act in
respect of ail employess in his employ, showing the total hours worked
daily by each employee, the nature of employment, the amount of wages
paid, the amoun: of overtime worked, and any deductions made therefrom,
and such other particulars as are required in terms of section 57 (1) of the
Labour Relations Act, 1956, and in the form prescribed under the regula-
tions fo the Act (Annexure D). Such registers shall ordirarily be kept on
the premises of the employer except as may otherwise be authorised in
writing by the Council,

(2} Casual employees and special function casual employees.—Every
employer shall provide or cause to be kept a register in the form prescribed
in Annexuse B to this Agreement which shall be signed by every casual
employee and spscial function casual employee at the time of commence-
ment and finishing work on each day or which he is employed.

(3) Time-table —(a) A legibly typed or written schedule conforming as
near as practicable to Annexure G to this Agreement shall be posted at least
scven days in advance in a place frequented by the employees setting forth
the particulare of the daily shifts required 1o be worked by the employees,
other than casual employees and special function casual employees whose
pames are stated in the said scheduie.

(b} The schedule referred to in paragraph (a) above shall, in addition to
the information referred to in that paragraph, also state the foliowing:

(i) The date on which it was first posted up by the smployer;

(ii) the date on which the original daily shifis stated therein came into
operation;

(iii) the date on which the schedule was removed by the employer.

{c} In the case of an emergency, an employer shall be entitled to amend
the schedule referred to in paragraph (aj above by giving less than seven
days’ notice to the employee or employees concerned: Provided that such
notice is given not later than on completion of the previous day’s shift:
Provided further that the employee or employees corcerned must give
voluntary consent in writing to the postponed amendment: Provided, how-
ever, that an employee shali be entitled to consult his trade union in con-
nection with the signing of the consent document. either prior fo signing it
or as soon a8 possible thereafter: Provided further that an employee who
does neit belong to the trade unjon shall be similarly entitled to consult the
Secretary of the Industrial Council. :

(d) At the reasonable request of an employee, an employer shall be
entitled to amend that employee’s shift by following the procedure and
requirement laid down in subclause (3) (¢) above, regardiess of whether the
empioyee’s request relates to an emergency {as defined) or not.

(4) Attendance register —Every employer shall provide each of his em-
ployees, other than a casual employee and a special function casual em-
ployee, with an attendance register as reguired in terms of section 20 of the
Basic Conditions of Employment Act (Act 3 of 1883) and in the form
presciibed under the reguiations to the Act and which shall be filied in by
the employee showing the actual time worked on each day of the week, the
time of commencement and finishing work during the spreadover of hours
daily and the occupation of each such employes: Provided that in lieu of
such attendance register an eraployer may provide 2 semi-auiomaltic time
recorder with the necessary cards as nearly as practicable in the following
form:

(ac) ingeval drie of meer werknemers saam in sodanige taxi huis toe
rels, hy aan sodanige werknemers "n reistoclae moet betaal wat saam die
werklike reisgeld bedra: Met dien verstande egier dat 'n werkgewer nie
verplig is om meer as R2 azn elk van die werknemers as reistoelaz te
betaal nie;

(ii) wanneer 'n werknemer in sy eie voertuig huis toe ry, die werk-
gewer aan sodanige werknemer 'n reistoelae van minstens R5 moset
betaal.

(b) Ingeval 'n werknemer, uitgesonderd ’n werknemer by spesiale funk-
sies/of "n los werknemer by spesiale funksies, weens onvoorsiene omstan-
dighede na 22530 cortyd moet werk, en deur sy werkgewer gemagtig word
om sodanige cortyd ie werk en sodanige werknemer van openbare vervoer
gebruik maak om by die werk te kom en nou nie van sodanige openbare
vervoer gebruik kan maak om huis toe te gaan nie, moet die werkgewer
sodanige werkgewer betaal soos in subklousule () voorgeskrvy,

(¢) 'n Werkgewer wat reglings tref vir die vervoer van sy werknemers
huis toe per taxi, moet sorg dat die nodige fondse beskilkbaar is om vir
sodanoge taxi te betaal.

(3) Verbode indiensneming.—'n Werkgewer mag niemand onder die
leeftyd van 15 jaar in diens neem nie,

16. REGISTERS WAT BYGEHOU MOET WORD

(1) Tvd-, loon- en betaalregister —Elke werkgewer moet, in die vorm
voorgeskiyf by die Wet, 'n tyd-, loon- en betaalregister byhou of laat
byhou ten opsigte van alle werknemers in sy diens, wat die totale getal ure
aantoon wat daagliks deur elke werknemer gewerk word, asook die aard
var sy diens, die bedrag aan lone betaal, die hoeveelheid oortydwerk
verrig, en alle bedrae daarvan afgeirek, en sedanige ander besonderhede as
wat verels word by artikel 57 (1) van die Wet op Arbeidsverhoudinge,
1856, en in die vorm voorgeskryl corcenkomstig die regulasies kragtens
die Wet (Aanhangsel D). Sodanige registers moet gewoonweg op die per-
seel van die werkgewer bewaar word, behalwe wanneer anders skiiftelik
deur dic Raad gemagiig.

(2) Los werknemers en los werknemers by spesiale funksies.—Flke
werkgewer moet 'n register, in die vorm voorgeskryf in Aanhangsel B van
hierdie Ooreenkoms, byhou of laat byhou wat deur elke los werknemer en
fos werknemer by spesiale funksies geteken moet word wanneer hy begin
werk en wanneer hy ophou werk op elke dag waarop hy in diens is.

(3) Tydroosier.—(a) "n Leesbaar getikte of geskrewe tydrooster, so na
as moontlik in ooreenstemming met Aanhangsel G van hierdie ooreen-
koms, 1moet minsiens sewe dae vooraf opgeplak word op 'n plek waar die
werknemers dikwels kom, met die besonderhede van die daagiikse skofte
wat die werknemers, uitgesonderd los werknemers en los werknemers by
spesiale f:nksies wie se name in genoemde tydrooster opgetekend staan,
moet werk.

{t) Die tydrooster in pamﬂaaf (a) hierbo bedoel, moet, benewens die
inligting in dié paragraaf verskaf, ook die volgende vermeld:

(i) Die datum wasrop dit die eerste keer deur die werkgewer opgeplak is;

(i) die datum waarop die oorspronklike daaglikse skofte wat daarin
vermeld word, in werking geiree het;

(iii) die datom waarop die tydrooster deur die werkgewer verwyder is.

(¢} Ingeval van nood het die werkgewer die reg om die fydrooster in
paragraaf (a) hierbo bedoel, te wysig deur minder as sewe dae kennis azn
die betrokke werknemer of werknemers te gee: Mei dien verstande dat
sodanige kennis voor of by voltooing van die vorige dag se skof gegee
word: Voorts met dien verstande dat die betrokke werknemer of werkne-
mers vrywillig skriftelik moet instem tot die voorgestelde wysiging: Met
dien verstande 'i%m dat 'n werknemer die reg het om sy vakvereniging te
raadpleeg in verband met die ondertckening van die toestemmingsdoku-
ment, of voordat hy dit teken df so gou moontlik daarnd: Voorts met dien
verstande dat ' werknemer wat nie lid van die vakvereniging is nie ewen-
eens die reg liet om die Sekretaris van die Nywerheidsraad te raadpleeg,

(d} Op die redelike versoek van 'n werknemer het n werkgewer die reg
o daardie werknemer se skof te wysig deur die prosedure en vereistes na
te kom wat in subklousule (3) (c) hierbo bepaal word, ongeag die vraag of
die werknemer se versoek betrekking het op 'n noodgeval (soos omskryf)
of nie.

(4) Bywoningsregister —Eike werkgewer moet elkeen van sy werkne-
mers, uitgesonderd 'n los werknemer, en 'n los werknemer by spesiale
funksies, voorsien van "n bywoningsregister soos vereis ingevolge artikel
20 van die Wet op Basiese Diensvoorwaardes (Wet 3 van 1983) en in die
vorm voorgeskryf ooreenkomstig die regulasies kragtens die Wel, wat deur
die werknemer ingevul moet word en wat die werklike tyd toon wat daar ap
elke dag van die week gewerk is, die tyd waarop werk begin en opgehou
het gedurende die werkdagindeling van ure daagliks en die beroep van elke
sodanige werknemer: Met dien verstande dat 'n werkgewer in plaas van
sodanige bewoningsregister te verskaf, 'n halfoutomatiese tvdopnemer
beskikbaar kan stel met die nodige kaarte so na moontlik in die volgende
vorm:
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il Woendsdag ......
Wednesday....... :. Donderdag .......
Thursday ......... i Vrydag............
Foday....c.oiiinns Saterdag ..........
Saturday.......... . Met dien verstande dat as daar 'n werknemer is wat nie kan lees of skryf

Provided that, if any employee is unable to read and write, his employer
shall on his behalf make ‘and sign the necessary entries in respect of the
time he commenced, the time of commencement and termination of each
meal or other interval, which is not reckonable as ordinary hours of work,
and the time of finishing wPrk for the day inclusive.

(5) All registers shall remain the property of the employer and shall be
retained for three clear yea'lrs subsequent to the date of the last entry there-
in. ) 5

(6) Savings.—The pmvillsions of this clause shall not ai)piy to an em-
ployee if and for so long asjsuch employee is in receipt of a regular wage at
arate of not less than R1 350 per month. :

17. REGISI‘-RAT[ON_OF EMPLOYERS AND EMPLOYEES
(1) Every employer shall-—

(a) within one month of the date on which this Agreement becomes
binding upon him, or in the event of an employer commencing opera-
tions after that date withii one month of such commencement, register
with the Council by the completion and submission to the Council of a
statement in the form of Annexure C to this Agreement. Receipt thereof
shall be acknowledged by the Secretary of the Council;

(b) whenever any chafige in the particulars furnished in terms of
subclause (1) occurs, or inf!the event of the—

(i) sequestration of the e%nployer‘s estate;
(ii) winding up of the affairs of the company;
(iii) transfer or abandonment of the business carried on; or

(iv) acquisition or commencement of any other business upon which
this Agreement is binding; |

within 14 days furnish the S&rczm‘y of the Industrial Council with a com-
pleted statement in the form of Annexure C to this Agreement. Receipt
thereof shall be acknowledged by the Secretary of the Council.

(2) The Secretary of the Colincil shall montly furnish the secretary of the
employers' organisation with particulars of establishments registered with
the Council during the preceding month.

(3) The Secretary of the Council shall forward to the trade union month

by month a list of all registrations and changes of those employees who are
eligible for membership of the trade union.

18. CERTIFICATE 01'_'“ SERVICE—QUALIFICATIONS

(1) Except where a contract of employment of an employee is terminated
on the grounds of desertion or where the employee is a casual employee or
special function casual employee, the employer shall upon termination of
any contract of employment and at his request furnish the employee with a
certificate of service in the form prescribed in Annexure E to this
Agreement. .

(2) "*Certificate of Qualification’’ means a document issued by the In-
dustrial Council, indicating that in the opinion of the Council the holder
has produced evidence that skiils have been acquired, necessary for em-
ployment as described in this Agreement.

19. EXPENSES OF THE COUNCIL

(1) For the purpose of meeting the expenses of the Council, every em-
ployer shall deduct from the wages of each employee—

(a) 7c in respect of every day worked in the case of casual and special
function casual employee; and |

(b) 50c¢ per month in the cas¢ of all other employees who have worked
for more than one week in thai month, and such deduction shall, where
an employee is paid weekly, be made on the last pay-day of every
month: Provided that, for the purposes of this paragraph, an employee
shall be deemed to have workd during any period which he is absent
from work on paid leave or paid sick leave as provided for in this
Agreement. ' .

nie, sy werkgewer namens hom die nodige besonderhede moet inskryf ten
opsigte van die tyd waarop hy begin werk het, die begin- en ophoutyd van
elke etenstyd of ander pouse , wat nie as gewone werkure gereken kan
word nie, met inbegrip van die tyd wa die werknemer daardie dag
opgehou het met werk, en die kaart moet onderteken.

(5) Alle registers bly die eiendom van die werkgewer en moet drie jaar
lank né die datum van die laaste inskrywing daarin deur hom bewaar word.

(6) Voorbehoudsbepaling—Hierdie klousule is nie van toepassing nie
op 'n werknemer indien en solank sodanige werknemer gereeld "n loon van
minstens R1 350 per maand ontvang.

17. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS
(1) Elke werkgewer moet—

(a) binne een maand vanaf die datum waarop hierdie Ooreenkoms vir
hom bindend word, of ingeval 'n werkgewer se werksaamhede binne
een maand nd daardie datum 'n aanvang neem, binne een maand na die
datum waarop hy begin het, by die Raad registreer deur 'n staat in die
vorm van Aanhangsel C van hierdie Ooreenkoms in te vul en aan die
Raad voor te €. Ontvangs daarvan moet deur die Sekretaris van die
Raad erken word,

(b) wanneer 'n verandering plaasvind in die besonderhede wat in
subklousule (1) verstrek word, of ingeval van—

(i) sekwestrasie van die werkgewer se boedel;
(ii} bereddering van die sake van die maatskappy;
(iii) oordrag of staking van die besigheid wat gedryf word; of

(iv) verkryging of aanvang van 'n ander besigheid waarvoor hierdie
Qoreenkoms bindend is; 7

binne 14 dae die Sekretaris van die Nywerheidsraad voorsien van 'n inge-
vulde staat in die vorm van Aanhangsel C van hierdie Ooreenkoms. Ont-
vangs daarvan moet deur die Sekretaris van die Raad erken word.

(2) Die Sekretaris van die Raad moet maandeliks aan die sekretaris van
die werkgewersorganisasie besonderhede verstrek van bedryfsinrigtings
wat gedurende die voorafgaande maand by die Raad geregistreer is.

(3) Die Sekretaris van die Raad moet maand vir maand aan die vakver-
eniging 'n lys stuur van alle registrasies van, asook veranderings in ver-
band met, werknemers wat vir lidmaatskap van die vakvereniging kwalifi-
seer. ;

18. DIENSSERTIFIKAAT—KWALIFIKASIES

(1) Behalwe waar 'n dienskontrak van 'n werknemer beéindig word op
grond daarvan dat hy gedros het of waar die werknemer 'n los werknemer
of 'n los werknemer by spesiale funksies is, moet die werkgewer, by
beéindiging van ’n dienskontrak en op die werknemer se versoek aan die
werknemer 'n dienssertifikaat verskaf in die vorm voorgeskryf in Aan-
hangsel E van hierdie Ooreenkoms.

(2) “Kwalifikasie sertifikaat’” is 'n dokument uitgereik deur die
Nywerheidsraad wat aandui dat die houer na die mening van die Raad
bewys gelewer het dat vaardighede, nodig vir indiensneming soos beskryf
in hierdie Ooreenkoms, bekom is.

19. UITGAWES VAN DIE RAAD

‘{1} Om die uitgawes van die Raad te bestry, moet elke werkgewer van
die loon van elke werknemer die volgende bedrae aftrek:

(a) Tc vir elke dag gewerk in die geval van "n los werknemer en 'n los
werknemer by spesiale funksies; en

(b) 50c per maand in die geval van alle ander werknemers wat langer as
een week in daardie maand gewerk het, en sodanige bedrag moet, indien 'n
werknemer weekliks besoldig word, op die laaste betaaldag van elke
maand afgetrek word: Met dien verstande dat, vir die toepassing van hier-
die paragraaf, daar geag word dat 'n werknemer gewerk het gedurende alle
tydperke waarin hy van die werk afwesig was met verlof met besoldiging
of siekteverlof met besoldiging soos in hierdie Ooreenkoms bepaal.
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(2) Every employer shall contribute to the funds of the Council as fol-
lows:

(a) 5c in respect of every day worked in the case of a casual employee
and special function casual employee; and

(b) 50c per month in the case of all other employees who have worked
more than one week in that month: Provided that for the purposes of this
paragraph an employee shall be deemed to have worked during any period
during which he is absent from work on paid leave or paid sick leave as
provided for in ths Agreement; ¥

(c) an amount of R3 in respect of each establishment each month, or part
thereof, during which deductions wete made or were required to be made
in terms of subclause (1), which shall be contributed by the employer
himself.

(3) The total amount deducted, or required to be deducted, in terms of
subclause (1), from the wages of employees, together with the amounts
required to be contributed by the employer in terms of subclause (2), shall
be forwarded by the latter to the Secretary of the Council monthly not later
than the 15th day of the month succeeding that during which the deductions
and contributions were made or were required to be made, together with a
completed statement in the form of Annexure F showing the number of
employees from whom the deductions were made or were required to be
made each day (in case of daily paid employees) or in respected of that
month (in case of monthly paid employees).

20. MEMBERSH® OF EMPLOYERS’ ORGANISATION AND OF
TRADE UNION AND INCIDENTAL MATTERS

(1) Every employer, after prior arrangement with him, shall give reason-
able facilities to the duly authorised trade union officials to enter his estab-
lishment at off-peak periods for the purpose of—

(a) interviewing employees on trade union matters;
(b) enrolling new members;
(c) distributing documents issued by the trade union.

(2) (a) Every employer shall deduct from the wages of each member of
the trade union in his employ the subscription and/or levy payable by such
employee to the trade union in terms of that union’s constitution, and shall
forward, for the benefit of the said union, the total amount so deducted or
required to be deducting during any one month, together with a list show-
ing the names of the relevant employees, to the Secretary of the Council by
not later than the 15th day of the month following that in which the deduc-
tions fell due.

(b) Every employer shall, for the benefit of the employers’ organisation,
forward to the Secretary of the Council the subscription and/or levy pay-
able by him to the said organisation in terms of that organisation’s constitu-
tion, by not later than the 15th day of the month following that in which
such subscription and/or levy fell due.

(3) Trade union representatives on the Council —Every employer shall
give to an employee who is a representative on the Council every reason-
able facility to att'?gd to his duties in connection with the work of the
Council. 3 ‘

(4) The subscriptions and fees payable in terms of subclause (2) of this
clause shall be included with the other amounts to be remitted together with
Annexure F to this Agreement. g i

21. AGENTS

The Council shall appoint one or more specified persons as agents to
assist in giving effect to the terms of this Agreement. An agent may enter
any establishment and question any employer or employee during the
course of such inspection and inspect record of wages paid, time
worked and payments made for overtime, and it shall be the duty of every
employer and employee to permit such agents to institute such enquiries
and to examine such books and/or documents and to interrogate such
persons as may be necessaz for the purpose of ascertaining whether the
terms of this Agreement are being observed. d

22, EXHIBITION OF AGREEMENT

A legible copy of this Agreement in both official laniléages and in the
form prescribed in the regulations under the Act shall be exhibited in a
prominent place in every establishment,

23. PROVISION OF ANNEXURES

The Annexures referred to in this Agreement shall be supplied and be
obtainable free of charge at the offices of the Council.

24. ULTRA VIRES

Should any of the provisions of this Agreement be declared ulira vires
by any competent court of law, the remaining provisions of this Agreement
shall be deemed to be' the Agreement and shall remain in force for the
unexpired period of this Agreement.

(2) Elke werkgewer moet soos volg tot die fondse van die Raad bydra:

(a) 5S¢ vir elke dag gewerk in die geval van ’n los werknemer en 'n los
werknemer by spesiale funksies; en

(b) 50c per maand in die geval van alle ander werknemers wat langer as
een week in daardie maand gewerk het: Met dien verstande dat, vir die
toepassing van hierdie paragraaf, daar geag word dat 'n werknemer gewerk
het gedurende alle tydperke waarin hy van die werk afwesig was met verlof
met besoldiging of siekteverlof met besoldiging soos in hierdie Ooreen- -
koms bepaal; :

(c) ’n bedrag van R3 ten opsigte van elke bedryfsinrigting vir elke
maand, of gedeelte van 'n maand, waarin aftrekkings ingevolge subklou-
sule (1) geskied het of moes geskied het, wat deur die werkgewer self
bygedra moet word.

(3) Die werkgewer moet die totale bedrag wat ingevolge subklousule (1)
van die lone van die werkgewers afgetrek is of afgetrek moes word, tesame
met die bedrae wat die werkgewer ingevolge subklousule (2) moet bydra,
maand vir maand, voor of op die 15de dag van die maand wat volg op dié
waarin die bedrae en bydraes afgetrek is of afgetrek moes word, aan die
Sekretaris van die Raad stuur, saam met die ingevulde staat in die vorm
van Aanhangsel F waarin die getal werknemers aangedui moet word van
wie die bedrae elke dag (in die geval van daagliksbesoldigde werknemers)
of ten opsigte van daardie maand (in die geval van maandeliksbesoldigde
werknemers) afgetrek is of afgetrek moes word.

20. LIDMAATSKAP VAN WERKGEWERSORGANISASIE EN
VAN VAKVERENIGING EN GEPAARDGAANDE SAKE

(1) Na re€lings vooraf met hom, moet elke werkgewer redelike fasiliteite
verleen aan behoorlik gemagtigde vakverenigingbeamptes om sy bedryfs-
inrigting gedurende nie-spitstye binne te gaan om—

(a) werknemers oor vakverenigingsake te spreek;
(b) nuwe lede te werf;
(¢) dokumente wat deur die vakvereniging uitgereik word, te versprei.

(2) (a) Elke werkgewer moet van die loon van elke lid van die vakver-
eniging in sy diens die ledegeld en/of heffing aftrek wat deur die lid aan die
vakvereniging ingevolge dié vereniging se konstitusie betaalbaar is, en hy
moet die totale bedrag wat aldus gedurende 'n maand afgetrek is of afge-
trek moet word, tesame met 'n lys met die name van die betrokke werk-
nemers, voor of op die 15de dag van die maand nd die een waarin die
aftrekkings betaalbaar was, ten bate van die vakvereniging aan die Sekreta-
ris van die Raad stour.

(b) Elke werkgewer moet die ledegeld en/of heffing wat deur hom inge-
volge die betrokke organisasie se konstitusie aan dié organisasie betaalbaar
is, voor of op die 15de dag van die maand n4 die een waarin die ledegeld
en/of heffing betaalbaar was, ten bate van die werkgewersorganisasie aan
die Sekretaris van die Raad stuur.

(3) Verteenwoordigers van vakvereniging in die Raad.—FElke werk-
gewer moet aan elke werknemer wat "n verteenwoordiger in die Raad is,
alle redelike fasiliteite verleen om die nodige aandag te bestee aan sy pligte
in verband met die werk van die Raad.,

(4) Die ledegeld en gelde betaalbaar ingevolge subklousule (2) van
hierdie klousule moet by die ander bedrae gevoeg word wat tesame met
Aanhangsel F teruggestuur moet word.

21. AGENTE

Die Raad moet een of meer gespesifiseerde persone as agente aanstel om
te help met die toepassing van hierdie Qoreenkoms. 'n Agent kan ’n be-
dryfsinrigting binnegaan en "n werkgewer of werknemer gedurende soda-
nige besoek ondervra en die registers nagaan betreffende lone betaal, tyd
gewerk en besoldiging betaal vir cortyd, en dit is die plig van elke werk-
gewer en werknemer om sodanige agente toe te laat om sodanige navrae te
doen en sodanige boeke en/of dokumente na te gaan en om sodanige
persone te ondervra as wat nodig is, om vas te stel of hierdie Ooreenkoms
nagekom word.

22. VERTONING VAN OOREENKOMS'

'n Leesbare kopie van hierdie Oor¢enkoms in albei amptelike tale en in
die vorm wat voorgeskryf word in die regulasies wat kragtens die Wet
uitgevaardig is, moet op 'n opvallende plek in elke bedryfsinrigting ver-
toon word.

23, VERSKAFFING VAN AANHANGSELS

Die Aanhangsels in hierdie Ooreenkoms bedoel, moet by dic kantore
van die Raad verskaf word en gratis daar verkrygbaar wees.

24. ULTRA VIRES

Ingeval enigeen van die bepalings van hierdie Qoreenkoms deur 'n
bevoegde geregshof ultra vires verklaar word, word die corblywende be-
palings van hierdie Qoreenkoms geag die Ooreenkoms te wees en bly hulle
;an krag gedurende die onverstreke geldigheidsduur van hierdie Goreen-

oms.
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\ 25. EXEMPTIONS

(1) The Council may exemption from any of the provisioﬁs of this
Agreement for any good gnd sufficient reason,

under the provisions of subclause (1) of this clause the conditions subject to
which such exemption is granted and the period during which such exemp-
tion shall operate: Provided that the Council may, if it deems fit, after one
week’s notice, in writing! has been given to the person concerned, with-
draw any licence of exemplllion.

(3) The Secretary of t]i\e Council shall issue to every person granted
exemption in accordance with the provisions of this clause a licence signed
by him setting out— '

(a) the full name of lti person concerned;
" {b) the provisions of the Agreement from which exemption is granted;
(c) the conditions fixed in accordance with the provisicns of subclause
(2) of this clause, subject to which such exemption is granted; and
(d) the period during which the exemption shall operate.
(4) The Secretary of the Council shall— ;
(a) number consecutivéiy all licences issued;
(b) retain a copy of each licence issued; :
(c) where an exemption is granted to an employee, forward a copy of
the licence of emmm'the employer concerned, - - : ¥

Signed at Johannesburg on behalf of the paris hereto this 2nd day of
November 1984. 3 :

{(2) The Council shallE: in respect of any person grante'd éxefnp(ion

A. DE JAGER, Vice-Chairman of the Council. o

J. DAMATTA, Vic_e-Chainnap of the Employers’ Association.

P. E. FARMER, Secretary Jlfthe Council. : :
' |

25, VRYSTELLINGS
(1) Die Raad kan om 'n afdoende rede vrystelling van enigeen van die
bepalings van hierdie Ooreenkoms verleen. i

(2) Die Raad moet ten opsigte van 'n persoon aan wie vrystelling
ooreenkomstig subklousule ({;ﬁan hierdie klousule verleen word die voor-
waardes bepaal waarop sodanige vrystelling verleen word en die
geldigheidsduur van sodanige vrystelling: Met dien verstande dat, as die
Raad dit goeddink, hy na een week skriftelike kennisgewing aan die be-
trokke persoon 'n vrystellingsertifikaat kan intrek.

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie vrystel-
ling ooreenkomstig hierdie klousule verleen word ’n sertifikaat vitreik wat
deur hom onderteken is en wat die volgende besonderhede vermeld:

{a) Die naam van die betrokke persoon voluit;
(b) die bepalings van die Ooreenkoms waarvan vrystelling verleen word;

{¢) die voorwaardes vasgestel ooreenkomstig subklousule (2) van hierdie
klousule, onderworpe waaraan sodanige vrystelling verleen word; en

(d) die geldigheidsduur van die vrystelling.
) Die Sekretaris van die Raad moet—

" (a) alle sertifikate wat uitgereik word agtereenvolgens nommer;
(b) "n kopie hou van elke sertifikaat wat uitgereik word;

(¢) wanneer vrystelling aan *n werknemer verleen word, 'n kopie van
die vrystellingsertifikaat aan die beirokke werkgewer stuur.

Namens die partye hierby op hede die 2de dag van November 1984 te
Johannesburg onderieken.
A. DE JAGER, Ondervoorsitter van die Raad.

J. DA MATTA, Ondervoorsitter van die werkgewersorganisasie.

P. E. FARMER, Sekretaris van die Raad.

| ' - ANNEXUREA

. . PAYENVELOPES

e [Re clause 5 (4)]

ol s Seodammgsuuamualinm e SRR
Pension Fund: Deduction ....... l .......... i A i
Taxable total...... : \r ......................................................
Deductions: = ]
PAAY B vensrsrssiiisinadiiag J i R R
ULFociiiiisins l ................................... e SO
Meals...iinrieieinnisnsrarinaas \ ........................................ disssenarsensen
VOAGING v v wpswsassmaosies ‘ .............
Coutelifeeton i nilimnisa s sesm s
Trade union subscriptions...... ;I’II. .....................................................
AbSENERISI .oevvvrvrinnniaianan L' .....................................................
Loans or advances ............ ‘ .....................................................
Shon_ages ................ SeRR \ ................. R Fe S Sugrsmgaaee
Other (specify) ...........0. o ; .................................... R
Total deductions.......... '\ ............. [ esaeiagensionaresynrnnaneensas
Net amount pmdl| ............................




26 No. 9604 : . “ GOVERNMENT GAZETI'E,- Zf'FEBRUARY 1985

ANNEXUREB
" [Re clause 16 (2)]
CASUAL EMPI.OYEES AND SPECIAL FUNCTION C‘ASUAL EMPLOYEES REGISTER
Employer’s name ......... D we  WeekiMomthended.....covimnaisnininvinm i deimwimsivi ki v
Hours worked Amount due Deductions '
P'%J;'S Occupa- | Race | Sex Ordinary Tans | Goa Indus- amoae | Signa-
I tion On | OFf | On | Off hmgf ei.\?;criu Pt | gue [PAYE| ULF C;::L . Us:i;“ Other | Total | paid ture

Industrial Council for the Tearoom, Restaurant and Catering Trade (Witwatersrand) .
P.O. Box 2221
Tel, 833-2513/4/5

JOHANNESBURG
2000

REGISTRATION OF ALL EMPLOYERS AND SUBSEQUENT NOTIFICATION OF CHANGES

(Thjs form must be remitted within one month of commencement of the business)

The Secretary

Industrial Council for the Tearoom, Restaurant and Catenng Trade
P.O. Box 2221

JOHANNESBURG

2000

Dear Sir

In accordance with clause 17.(1) of the Industrial Council Agreement, I hereby furmsh the following particulars in connection with the business or
the changes of particulars; _
1. Nameofbusuwssmfull ................................................ R RS T
2. Streetaddress..........cciiiniiiinnnn. T S—— R B S R AN S S AR R SR o
3.P.0.BoX NO...ooviiviiiiininnenn, .

Name of partner/s ;
Home address...........coooiiviniiiniann. A B G A G s S SV T e S R R
State whether: Sole owner ................. PRI N A Partnership .......coooovinnnin. SRR COmMPARY voviviviniinisiiiivawiing

If a company: {

(2) Registered name............oovivnneiiimciininimnninsnan Y S B A PR R R S A G R R AN R
(b) Address of head Office ........ccvvnrimririinivn i, . Sm— AR R
Type of business; (Please mark with an X where applicable)

Restaurant }

Steakhouse
ROUBOUEE. (s oo samemimusmsminminissnvivensamsssntinasss
Snack bar/Take- awayfoods ....................... AP, SV SHBp
No. of employees: Whites
Date of commencement of bUSINESS .....0....cvvvervimrerivaiiiiennnns, P T R RS R R T EF N R
DI s v dondi s e e i SRR L
Signature of employer or aurkortsed person

' o PARTICULARS OF FORMER OWNER
Previous name of business ..........coveeuinnninne R R R SV el EPIE NG S s trmmms s R R A SR R SRR SR A
Home address..........ooocvrvrennninninss S O SUPUN- AU A R A A O G K N T Y S R
Bookkeeper ........ e e e teateereeae st eneareaesenns verve TEIEPHONE NO.c.c.vveiserereiesisieseras s seseesessensesesassesssessnsenns SRR

Address of bookKeeper..........coiieiiniiimr 21039 1 N N O AN A S A



I. State shifts worked in establishment:

If only one \qut perday worked state the ordinary huur‘ml'commencmgandcea\mg work \ 4 - SPRANUURRRSTRRIE S RN, Y < SORRUMR TS e

215111 G ) R ——

Shift (b)...
Shift (¢)..

H. Particulars in respect of persons employed:

——— " ANNEXURED
RECORDS TO BE KEPT BY EMPLOYER
Week cndmg....; .............. SUSOT. SR

(Re clause 16)

bl 2 la]a]ls)oe 7 R 10 1 12 13 s | w| | s 19
k- Ordinary time warked (in hours or o o b g :
F = fractions thereof). State (a), {b} or & ¥ %_,, Overtime worked (in hours or fractions ? 5 §
:5. 3 el after the number of hours on N S g ;g . theredf) ) . @ ) = Remar.lu
5 each day according w the shifts g % = -E 3 e -§ E : '§
_ z § worked—vide paragraph | o = g8 | B * = :
o ; a 7 = zw = . # () If short-time worked, fymmmas
= 2 | ¥ : = g P - § ! A1 =B E g 5 either “absence of ¢ * or “'short-
£ 5 |: 4 | £ |#R |55 3 L] E Gl | B, i oo
= 2 £ | § £ et ¥ £ E = = ‘§§ : g (b} It‘nm wmmgshms!::], (b]orl‘ci state
2 2 = £y ; BT hours in eac
Bk BN LY SR | Oy
2 = B . E . — =] E = o = = n a
- : |3 BEAEIIRHR TR 3
E (o] s g‘ 5 55 : ‘§- 3 = ' E|l 5 £ -3
£ .| - s = ] ™ B E = \ E. - ﬁ =E |
El 3| = |2 B E2 [ 5% g 3 g1 2] 513 .
=S| £ |3 5‘ EE B2 | B8 g = R g Est‘ 3.
LR B e ol alelalalal Lo LB iR 88 | BB ) 8 (slalalalalelyld] B B]E8)2
Bl g|2°|&|zs|s|8 |8 |2 |2 |ela|8°|8" " | |2 |a|[3[2|8]F|¢E E| 5| Z 2] &
: N "R 1] R{ "|{-R| R®

5861 _m_avnﬂagd 72  INVNIONSLVVIS

LT %096 °N
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ANNEXURE E
CERTIFICATE OF SERVICE

(Re clause 18)
WV A 0 RS s S B D WA o B G B S A 0 B e A A W e T A P &
T O TN O TS s s T e S R 0 N 0 B o R W R T R PP e T T
B T Ty e A T S e B B B e o A S VA B R IR i
hereby certify that *MIMIS/MISS. .. .veveeeeren e ettt it ias P P B T e R S R
was employed by *me/us from the. ......ccoininini e GBY Of civ e 1000,

1311 O LS

in the occupation of
At the termination of employment *his/her ordinary rate of pay was R

L e S e e R SR A RS O
: ' Signature of employer or authorised person

* Delete whichever is inapplicable. _
INDUSTRIAL COUNCIL FOR THE TEAROOM, RESTAURANT AND CATERING TRADE

(WITWATERSRAND)

P.O. Box 2221 ANNEXUREF {Re clauses 19 and 20}
JOHANNESBURG Tel. 833-2513/4/5
2000
e O SIS 5 i T s A e S S S S S R TeliNoswussms R
Address of BUSINESS o i s R R s s e DOBITEOEE e
Name of bookkeeper. ..o i i ari@iwiasaiiimma s DK MO savassssanssssisscsnns  T0La N0 diavasviimssessmmy o Ve ssvamavsnassia
Fees payable for the month of ......cooiiiiininiiinini i ACC NO. oisrensorsssspasssorsmmmmesin DI b exsves SUGIs AR OB TR e
Payment of fees shall be made for each calendar month by the 15th of the following month.

Casual and special | - Whites Coloureds Asians Blacks Totals Toial no. Amount due from | Amount due from | Tora) amourn due

function casual of days ployees at 7e ployers at S¢ at 1%

employees M F M F M LB M '3 M F worked per day per day Tatal
R ¢ R {2 R e R ¢

Nao. of employees

No. of days worked

Whites Coloureds Asians Blacks Totals Totalno, of | Amount due from | Amount due from Total amount |
All other employ employees employees at 50c employers at 50c due at R1
M F M F M F M F It F : : per month per month per month
R c R ¢ R c
Fuli-time employees
Part-time employees

NUMBER OF ESTABLISHMENTS/BRANCHES D XR3=

Industrial Council total
N.B.—The flat rate of R3 per month is payable by each firm and each branch, in addition to the employee/employer fees péyab]e
CATERING, RESTAURANT AND TEAROOM ASSOCIATION SCALE OF SUBSCRIPTIONS
Clause 20 (2) (b).—Every employer shall, for the benefit of the Emplovees Per Per
Employers’ Organisation, forward to the Secretary of the Council the subscrip- ploy annum  month
tion and/or levy payable by him to the said organisation in terms of the organi- R R
sation’s constitution, by not later than the 15th day of the month following that 1-3 36.00 3.00
in which such subscription and/or levy fell due. ) 410 48.00 200
11-20 60,00 5,00
21-30 72,00 6,00
31-50 84,00 7,00
51 and more 108,00 9,00
N.B. NEW MEMBERS: Entrance fee: R10.
T.R.A. Amount due=
WITWATERSRAND TEARQOM, RESTAURANT AND CATER- SCALE OF SUBSCRIPTIONS
ING TRADE EMPLOYEES' UNION B Only Whites—Coloureds—Asiatics
Clause 20 (2) (a).—Every employer shall deduct from the wages of Deduction of R2 per month per employee includin
each member of the Trade Unions in his employ the subscription and/or crstialsand sPecialpfunction ca’::aI en?plgyees. =

levy payable by such employee to the appropriate Trade Union in terms
of that Union’s Constitution, and shall forward, for the benefit of the
said union, the total amount deducted or required to be deducted during
any one month, together with a list showing the names of the relevant
employees to the Secretary of the Council by not later than the 15th of
the month following that in which the deduction fell due.

N.B.—Kindly enter on attached sheet particulars of
trade union members.

Trade Union amount due=

Total amount due=

For office use only: : :
DALE ..vverisinsevsierreneeesssersnsnersnierseens RECEIPEND. (i, Momthpaid.
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' ANNEXURE G _
: " [Reclause 16 (3)]
: | _ TIME-TABLE.
Date first displayed .......... J‘ .................... RS T, B0 PRI cnvmss imassnea s A AR oo S AR A R I RS
Employee’s Il — Monday Tuesday | Wednesday | Thursday Friday Saturday Sunday
name l On |Off [On [Off [On |Off [On |Off | On | Off | On | Off | On | Off -
SRR T Wt I N N B T Y
................... k
U \ ..................................................................... TR TP TP FOUTTNY PP PPN S
II .
Date removed...........ooecunnid k .................................. Signature of elmpl.oy'er orauthorised PErBOT.: it isinimmiiins s o S
| .
'l | . AANHANGSEL A
‘ i : BETAALKOEVERTE
\ - [Sien Klousule 5 (4)]
Werknemer se naam............. % ..... R R R T PR i
BEIOCD: i:viviaisvammaistiang R s _Tydperkeindigende...........cociiinniiimiiiiiiiei e
l " Ure Tarief
Gewon;!yd ..................... } ...............
e T sssennmisssesssssasssgrssssi iz aioas
Totaal.........ccovrrnnnns l .........................................................................................................
Verlofbesoldiging...........ocunnns \ .................................................................................................
Totaal ..vvvvibeveanniniin RN YUNNL L ENUERERNRR TN L < SO SRR, SRR RO ROV RROT . SRS
Pensioenfonds: Aﬂr_ekking i - R e
Belasbare totaal .........b.....cu... TN e R T D
Aftrekkings: \ : d '
L.B.S. ovvierreeieienssrseses ll ...........................................................
SRR S AR A ———
Kosiiisninaaim SOOI NSO W)
INWORING ....ovvvviivranisninninnn % ..............................................................
Raadsfondse ............ivcevvinee J ...................................................................
Nakyereiiging Leaeeeld . vt bmmesosmmmin coimesae s s sy sty
ADSEDETSIIR ooy i vmvai v v v s T i v i L S s s
Lenings of voorskotte ............. (SN N R S
Tekorte e iviivibmsiiey I]; ...............................................................
Ander (spesifiseer).........cooinnn ! || .................................................................
Totale éﬁrekkiqgs .......... .I] .............................................................................................. BN
Netto bedrag betaal ... ]'\» ............ e — . T —— ......
| l] AANHANGSEL B _
: ‘|I . _ B [Sien klousule 16 (2)]
REGISTER VAN LOS WERKNEMERS/LOS WERKNEMERS BY SPESIALE FUNKSIES
Werkgewerse naam o vinsnsusbesnmmnsiiinmisianinms Week/Maand gegindig .......cooevvvvineiiiniiiiiiniie e
) Dre gewerk Bedrag verskuldig ' : Aﬁrekkinlgs
nemerse Berecp | Ras | O ' lm wal| & | o | Y ot | Nywer- | YOk |
i . g | Do e | igps | diens ‘:’li‘:"r: e voer ‘*9;5,':"" LBS. | WV.F. E% "if%;se Ander | Totaal | betaal | ning
e
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AANHANGSEL C
Nywerheidsraad vir die Teekamer— Restourant- en Spyseniersbedryf (Witwatersrand)
Posbus 2221
Tel. 833-2513/4/5
JOHANNESBURG
2000 _
REGISTRASIE VAN ALLE WERKGEWERS EN LATERE KENNISGEWING VAN VERANDERINGS
(Hierdie vorm moet ingedien word binne een maand nadat besigheid 'n aanvang gencem het)
Die Sekretaris
Nywerheidsraad vir die Teekamer-, Restourant— en Spysemcrsbedryf
Posbus 2221
JOHANNESBURG
2000
Meneer

Ingevolge klousule 17 (1) van die Nywerheidsraadooreenkoms verstrek ek hlerby die volgende besonderhede oor hierdie besigheid of oor verande-
rings van bcsonderhed

Huisadres............cevvvunnens PN T — S e — R A SR
Meld of: Alleeneienaar...................ccouuns

Indien maatskappy:
(a)Geregistree:denaam‘.‘.‘.‘....‘..............I ................................................................................................................................

Tipe besigheid: (Meld asseblief met 'n X waar van toepassing)

Restourant
Braairestourant

Handtekening van werkgewer of gemagtigde persoon

BESONDERHEDE VAN VORIGE EIENAAR
Vorige naam van besigheid....... R S B R DS TelefOODNOMIMEE. oo i iviyisissirr i Bk i b R e ndbns

Telefoonnommer...................
PoSbUSHOMMET .....vvveviriiieiriiie i e,  EITT RIS T TP PUPOPR PPN




¢861 STAVNNEA 77 ‘ INVHIONSIYVIS -

; _(Sien klousule 16)
- —AANBANGSELD R T
s T REGISTERS WAT DEUR WERKGEWER GEHOU MOET WORD
Week eindig....ovovreemenmvnennerne 19
1. Noem skofie in bedryfsinrigting gewerk:
Skofi(a) o oenavssmsnonrssyr 1ot
SKOF (D). ceeeeererermmieneereerenns 800 i
L4701 (<) PRPURRRDURNRUIURS USRS 1] [ PERPRPPISETPI
indien slegs een skof per dag gewerk word, nnemdicgewoneurewannserwerkbcginencindig,nl..,,,,..A...,.,‘.......,,......w....,..,.‘_‘._....,..‘.“....‘..,...ml.:‘..,..,‘.‘........._...,..‘..A..,.‘.W..,..m..,...‘,“....,,M...,
T, Besonderhede ten opsigte van personé in diens:
2 3 5 & 7 8 9 10 il 12 13 4 15 16 17 12 19 ]
@ = . ‘_i g =
: 5 14 ma ey (4 |4 15 1 | . - i) 12
o 2 reu van). Meld (s} {b) El o 5 = i : s 5 R Vi Opmerki
_§ < ] of (c) na die getal wre u;i elke ; .EE % § = Oortyd gcw':.;':;“'go g 5 z '§ = (a) indicnhnmydgewe?kﬂ,emr:ismdeasbf
& E A dag volgens die skofte gewerk il 3 23 gm 3 4 o § “afwesigheid van werknemer'" of “'kort-
= - —-sien paragraaf [ = = g 12 = i % § E o tyd" deur werkgewsr vercis.,
# = 3 e e C IR § | (b Indienskofte (a), (b) of (c) mie gewerk
3 & |2 = s §'— §~ g = 1B = - S word nie, meid ure in elke geval gewerk.
E |& = '§ B2 | 4E i ERE 2| , | £ | (© Indienander vooudele goniot word, b.
g z |2 = |z 2§ | 2E & =13 § | B g inwoning of kos, meld aard on waarde
5 5_|&: = ?,E Ef 2% g slE g 2l 208 daarvan.
£ S5lE% Bo | X2 | cE 158 | & 213 |2E1E s -
Jﬂg E k=4 - ‘3 A e =2 E\ = . g = =
&5 2 3? i = E El = )
- a8 3 & E % 3 3-; = 8 g % g& 2 §'
z | & ke §2 EE | & g 1E 8 ) g 8 el 2|3
% § g ég "Eig E g & '%':?: E§ £y %3‘%? @ & . a g g @ m& !?éi T
2 <1 BE g g 2 . g | % 22 1 - : & i Z
F121& (8 s1s{3|A |2 &[5 58" |5 |2 |2 aéééaéfs.hﬁ;éﬁaé
R R | R R K R

IE #0896 ON
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AANHANGSEL E
DIENSSERTIFIKAAT |
, i : (Sien klousule 18)
BEIOAOING, v s s o s s sy D o R A 0 B o R i M B R e S 5
wat besigheid dryfas .......cooviiiiiini O A R T B A S R S e A W R e e S
BB e B T A S 8 M A R S O S 5 S M 0 D RV A S R RS
sertifiseer hierby dal *mAr/MEV./ME]. ....ovii it S
by #my/ons in diens Was VABAT e, .....uuuiermi et e e e et a e dag
van I o o AP dag
NPETY, o ey M 6 0 R i SR S 19..... in die BTOED VAN ...uivvavarensiasrmnversnes inumussnmrass sasssasnesavens TR
By diensbeéindiging was *sy/haar gewone loonR ..o S B S S S M VMR R per *week/maand,
T R 23 D A M S A T R N A K S A B L M A AN L Y SN
i Handtekening van werkgewer of gemagtigde persoon
# Skrap wat nie van toepassing is nie. '
NYWERHEIDSRAAD VIR DE TEEKAMER-, RESTOURANT- EN SPYSENIERSBEDRYF
(WITWATERSRAND)
Posbus 2221 AANHANGSELI F. (Sien klousules 19 en 20)
JOHANNESBURG Tel. 833-2513/4/5
2000 ; -
Naam van besigheid ... S T Ry N e e S S ey s Tel. Now i
Adres VAN BESIZHEIA ........ovvoversenseseeessessosseesessssssssesssoensssesessi e POSKOAE ... erveveeeesereeereseseee
Naam van boekhouer ............. O S R A AN RSN Bus Nouccooiiiniiiciiiiinsananns * Tel. No. ... R ¢ 17 3=
Fooie betaalbaar vir die maand.........c.ccoeeererevrernssverrarnnrnerrssssssnens - REKNO. i i, | e

Bétaling van fooie moet vir elke kalendermaand teen die 15de van die volgende maand gemaak word.

Los werknerhers Blankes | Gekleurdes Asiérs Swartes Tousle Totale Bedrag verskul- |- Bedrag verskul- Totale bedrag
en los werk- getal dae dig deur werk- dig deur werk- verskuldig teen Totaal
nemers by spe- gewerk nemers teen 7o gewers jeen 5S¢ 12¢
siale funksies M IV M Vv IMIV M|V IiM|V : perdag per dag
R ¢ R 4 R c R c
Getal werknemers i )
Geral dae pewerk
" Totale Bedrag verskul- Bedrag verskul- Totale bedrag
pa—— Blankes | Gekleurdss |  Asiérs | Swartes | Totale i digdaorwerk | digdeurwerke | verskuldig deur
werknemers werk- nemers teen ¢ gewers teen S0c werknemersen
M|y iMv iM]viMlv|Mm]|vV nemers per maand per maznd werkgewers teen
R per maand
R c R c R €
Voltydse werknemers
Deeltydse
werknemers

AANTAL BEDRYFSINRIGTINGS/TAKKE D XR3=
Nywerheidsraadtotaal

L.W.—Die uniforme tarief van R3 per maand is betaalbaar deur elke firma en elke tak, benewens die gelde betaalbaar deur
werknemers/werkgewers.

SPYSENIERS- RESTOURANT EN TEEKAMERVERENIGING ’ LEDEGELDSKAAL

Klousule 20 (2) (b).—Elke werkgewer moet die ledegeld en/of heffing 5 Per Per
* wat deur hom ingevolge die betrokke organisasie se konstitusie aan die organi- Jaar maand
sasie betaalbaar is, voor of op die 15de dag van die maand na dié waarin die R R
ledegeld en/of heffing betaalbaar was, ten bate van die werkgewersorganisasie

aan die Sekretaris van die Raad stuur. 1-3 werknemers .............. 36,00 3,00

' ' 4-10 werknemers 48,00 - 4,00

11-20 werknemers 60,00 5,00

21-30 werknemers............. 72,00 6,00

31-50 werknemers............. 84,00 7,00

51 en meer werknemers ....... 108,00 9,00

NUWE LEDE: Toetredingsgeld: R10.

T.R.A.-bedrag verskuldig=




|
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" WITWATERSRAND:E_ TEEKAMER, RESTOURANT EN SPYSE-
NIERS WERKNENMERS VERENIGING

Klousule 20 (2) (a).—Elke werkgewer moet van die loon van elke lid

van die vakverenigingsiin sy diens die ledegeld en/of heffing aftrek wat Aftrekking van R2 per maand per werknemer met
deur die lid mdiglggtsr]pkke vakvereniging ingevolge dié vereniging se inbegrip van los werknemers en los werknemers by
konstitusie betaalbaar i¢, en hy moet die totale bedrag wat aldus gedu- spesiale funksies

rende enige maand afgetrek is of afgetrek moet word, tesame met "n lys N.B—Bring asseblief besonderhede van vakvereni-

met die name van die betrokke werknemers, voor of op die 15de dag
van die maand né die ezn waarin die aftrekkings betaalbaar was, ten
bate van die betrokke vakvereniging aan die Sekretaris van die Raad

ginglede op aangehegte vel papier aan.

LEDEGELDSKAAL
Slegs Blankes—Gekleurdes—Asiérs

stuur, !
Vakverenigingbedrag verskuldig=
Totale bedrag verskuldig=
Slégs vir kantoorgebruik:
DRt voasiamnssdvmomg . Kwitansie No. .........ccciiiiiiineeenn.. Maand betaal ooooooviiinineniinnniniinvaennn,
i Debiet. s naiminsasmgg Krediet......ooviniiiiiiiecciiiiccinnnes
AANHANGSEL G
[Sien klousule 16 (3)]
. TYDROOSTER
Datum waarop eerste keer oﬁgeplak ....... e b r et e e s VAP EYAPOEK o covsmnssmminuisnasvsnavaniisn v vin R PR
; : Maandag Dinsdag Woensdag | Donderdag Vrydag Saterdag Sondag
Werknemer
Beroep o Van o Van 0 Van Van Van o Van o Van
naam diegs dl;!]s dieﬂs d':;'s die?‘ls d‘:}‘s' d%r)zs d":?s d%:ls d':;'s dieﬁs d':;,'s diegts d':?s
; - ': I',' Datum waarop VErwyYder .........uueviviereeessieeesesrvssinrinnns Handtekening van werkgewer of gemagtigde persoon..........covvvveiveeisecisirnsseenns
THE ONDERSTEPOORT THE ONDERSTEPOORT
JOURNAL OF VETERINARY JOURNAL OF VETERINARY
RESEARCH RESEARCH

- The Onderstepoort Journal of Veterinary
- Research is printed by the Government Printer, Pre-
toria, and is obtainable firom the Director, Division of
Agricultural Information, Private Bag X144, Pretoria,
0001. to whom all cominunications should be ad-
dressed. '

This publication is a continuation of the Reports of
the Government Veterinary Bacteriologist of the
' Transvaal which date bacic to 1903 and of which 18
have appeared up to 1932. These were followed by
40 volumes of the Onderstepoort Journal. At pre-
sent each volume comprises four numbers which
are obtainable at R2,10 (GST included), other coun-
tries R2,50 per number from the above address.

Directors of laboratories etc. desiring to exchange
publications are invited to ‘communicate with the
Director, Veterinary Research Institute, P.O.
Onderstepoort, 0110, Republic of South Africa.

Die “Onderstepoort Journal of Veterinary
Research” word deur die Staatsdrukker, Pretoria,
gedruk en is verkrygbaar van die Direkteur, Afdeling
Landbou-inligting, Privaatsak X144, Pretoria, 0001,
aan wie ook alle navrae in verband met die tydskrif
gerig moet word. '

Hierdie publikasie is 'n voortsetting van die “Re-
ports of the Government Veterinary Bacteriologist of
the Transvaal” wat terugdateer tot 1903 en waarvan
18 verskyn het tot 1932. Dit is gevolg deur 40
volumes van die “Onderstepoort Journal”. Tans be-
staan elke volume uit vier nommers wat teen R2,10
(AVB ingesluit) binnelands en R2,50 buitelands per
nommer van bogenoemde adres verkrygbaar is.

Direkteure van laboratoriums ens. wat begerig is
om publikasies om te ruil moet in verbinding tree
met die Direkteur, Navorsings-instituut vir Veeartse-
nykunde, Pk. Onderstepoort, 0110, Republiek van
Suid-Afrika.
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rinking and driving is a criminal
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bestuur is ’n kriminele
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Use

| Don'tabuse

i.I-l

- wateris for everybody

Ons leef

Werk mooi daarmee.

&2 daanvan.

 wateris kosbaar
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