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20 Septem?er 1985
WAGE ACT, 1957 -

WAGE DETERMINATION 445.—WOOL, MOHAIR,
- HIDES AND SKINS TRADE, CERTAIN AREAS

By direction of the Minister of Manpower it is- hereby
notified, in terms of section 14 (2) of the Wage Act, 1957,

- that the Minister under the powers vested in-him by|section .
14 (1) of the said Act, has made the Wage Determination in
the Schedule hereto in respect of the Wool, Mohair, Hides
and Skins Trade, Certain Areas and. has fixed the third -
Monday after the date of publication of this notice| as the
date from which the provisions of the said Wage Determin-
ation shall be binding. \

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION

(1) This determination shall apply to all the employers and all their,
employees, other than managers, in the Wool, Mohair, Hides and Skins
Trade as defined in subclause (2) in the following areas:

Cape Province—The Magisterial Districts of Bellville, East London,
Goodwood, Kimberley, Paarl, Port Elizabeth, Simon's Town, The, Cape,
Uitenhage, Worcester and Wynberg and the municipal area of Upington;

Natal—The Magisterial Districts of Camperdown, Chatsworth, Durban,
Inanda, Pietermaritzburg and Pinetown and the municipal area of [Lady-
smith;

Orange Free State—The Magisterial  Districts of Bloemfontein,
Kroonstad and Sasolburg and the municipal areas of Bethlehem and Harri-
smith;

Transvaal—The Magisterial Districts of Alberton, Benoni, Boksburg,
Brakpan, Delmas, Germiston, Johannesburg, Kempton Park, Klerksdorp,
Krugersdorp, Nigel, Oberholzer, Pretoria, Randburg, Randfontein, Roo-

depoort, Springs, Vanderbijlpark, Vereeniging, Westonaria, Witbank and
Wonderboom and the municipal areas of Pietersburg and Rustenburg.
(2) **Wool, Mohair, Hides and Skins Trade’’ means the trade in which,

employers and employees are associated in establishments in or in connec-
tion with the activities carried on by wool brokers, wool buyers, wool
shippers or dealers in hides and skins, and includes any one or more of| the

following activities:

Receiving, sorting, grading, mass measuring, cataloguing, marketing,
closing, pressing, storing or shipping of wool, hides, skins or mohair;
curing or preserving of hides or skins; shearing or pulling off wool, hair or
mohair from hides or skins; - L ! !
and further includes all operations incidental to or consequent on any of
aforesaid activities. : : . d r
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20 September 1985
LOONWET, 1957

LOONVASSTELLING 445.—WOL-, ANGORAHAAR-,
HUID- EN VELBEDRYF, SEKERE GEBIEDE

In opdrag van die Minister van Mannekrag, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend
gemaak dat die Minister kragtens die bevoegdheid aan hom
verleen by artikel 14 (1) van genoemde Wet, die Loonvas-
stelling wat in die Bylae hiervan verskyn ten opsigte van die
‘Wol-, Angorahaar-, Huid- en Velbedryf, Sekere Gebiede,
gemaak en die derde Maandag na die datum van publikasie

No. R. 2109

~ van hierdie kennisgewing bepaal het as die datum waarop

die bepalings van genoemde Loonvasstelling bindend word.
- BYLAE

1. GEBIED EN OMVANG VAN DIE VASSTELLING

(1) Hierdie vasstelling is van toepassing op al die werkgewers en al hul
werknemers, uitgesonderd bestuurders, in die Wol-, Angorahaar-, Huid-
en Velbedryf, soos omskryf in subklousule (2), in die volgende gebiede:

Kaapprovinsie—Die landdrosdistrikte Bellville, Die Kaap, Goodwood,
Kimberley, Oos-Londen, Paarl, Port Elizabeth, Simonstad, Uitenhage,
Waorcester en Wynberg en die munisipale gebied Upington;

Natal—Die landdrosdistrikte Camperdown, Chatsworth, Durﬁan,
Inanda, Pietermaritzburg en Pinetown en die munisipale gebied Lady-
smith;

Oranje-Vrystaat—Die landdrosdistrikte Bloemfontein, Kroonstad en
Sasolburg en die munisipale gebiede Bethlehem en Harrismith;

Transvaal—Die landdrosdistrikte Alberton, Benoni, Boksburg, Brak-
pan, Delmas, Germiston, Johannesburg, Kempton Park, Klerksdorp, Kru-
gersdorp, Nigel, Oberholzer, Pretoria, Randburg, Randfontein, Roode-
poort, Springs, Vanderbijlpark, Vereeniging, Westonaria, Witbank en
Wonderboom en die munisipale gebiede Pietersburg en Rustenburg,

(2) “*Wol-, Angorahaar-, Huid- en Velbedryf"’ beteken die bedryf waar-
in werkgewers en werknemers met mekaar geassosieer is in bedryfsinrig-
tings in of in verband met die werksaamhede verrig deur wolmakelaars,
wolkopers, wolverskepers of handelaars in huide en velle, en dit omvat
ook een of meer van die volgende werksaamhede:

Die ontvangs, sortering, gradering, massameet, katalogisering, bemar-
king, toemaak, pers, berging of verskeping van wol, huide, velle of an-
gorahaar; die droogmaak of preservering van huide of velle; die skeer of
aftrek van wol, hare of angorahaar van huide en velle;

-en dit omvat verder alle bedrywiFhede wat met enige van voorgenoemde
werksaamhede in verband staan of daaruit voortspruit.

9941—1



2 No. 9941 GOVERNMENT GAZETTE, 20 SEPTEMBER 1985

' "Tensy die sirisverband anders aandui, het 'n vitdrukking wat in hierdie

Unless the context otherwise indicates, any expression which is used in
this determination and which is defined in the Wage Act, 1957, Has the
same meaning as in that Act and, for the purposes of this determination, an
employee shall be in that class in which he is wholy or mainly engaged;
further, unless inconsistent with the context— = A

(1) “‘beamsman’’ means an employec who removes wool, mohair.or
hair by means of a scudding knife from skins placed or stretched over a,
beam or frame; (2) _ pw s g 2

(2) ‘‘boiler attendant’’ means an employee who, under supervision,
maintains the water level and steam pressure in a boiler and who ma
make, maintain and draw the fire in such boiler;(14) . -

(3) **casual employee’® meanis an efmployee Who is employed by the
same employer on not more than three days in any week; (19) =

(4) *‘chargehand’’ means an employee who is in charge of a group of
general workers; (28) = 2 .

(5) “*chauffenr’”’ means an employee, other than a driver, who is
engaged in driving a motor vehicle which is inténded for the conveyance
of his employer, employees, clients or visitors, and which may be used
for the conveyance of books, documents, wool samples or parcels; (10)

(6) “‘clerk’” means an employee who is engaged in writing, typing,
filing or in any other form of clerical work and includes a cashier, a
telephone switchboard operator or any office machine operator but does
not include any other class of employee elsewhere defined in this clause
notwithstanding the fact that clerical work may form part of such em-
ployee’s duties, and who may supervise stores clerks; (15)

(7) *“coring device operator’” means an employee who is engaged in
operating a machine, other than a grab machine; used to remove-samples
of wool from bales; (3) : &

(8) ‘“driver’” means an employee other than a chauffeur or a mies-
senger, who is engaged in driving a motor vehicle, and for the purposes
of this definition the expression ‘‘driving a motor vehicle' included all
periods of driving, any time spent on work connected with the vehicle or
the load and all periods during which such employee is obliged to remain
at his post in readiness to drive; (11)

(9) “‘emergency work’’ means— )

(a) any work which, owing to unforeseen circumstances si.lc_h as fire,
storm, accident, epidemic, act of violence, theft, sabotage, industrial
unrest, a breakdown of plant or machinery or a breakdown or threatened
breakdown of buildings, must be done without delay;

(b) any work in connection with the overhauling or repairing of plant
or machinery which cannot be performed during ordinary working
hours; ' _ :

{c) any work in connection with the guarding of premises or property
for security reasons during building operations or structural alterations;

(d) any work in connection with the loading or unloading of—

(i) trucks or vehicles of the South African Transport Services, or with
the shipping of wool, mohair, hides or skins, and any work necessitated
by, incidental to, or consequent upon, such loading, unloading or ship-
ping, including receiving, checking, invoicing, marking, pressing, mass
measuring or despatching of wool, mohair, hides or skins and the prepa-
ration of sales documents and consignment or shipping documents con-
taining instructions for the consignment or shipping of wool, mohair,
hides or skins;

(i) vehicles used by a cartage contractor in the fulfilment of his
contract as such with the South African Transport Services;

(¢) any work connected with the preserving of green hides or skins
received at or from abattoirs at times of abnormally heavy slaughterings;
(27) ; ' '

(10) **establishment” means any premises or part thereof in or in
connection with which one or more employees are employed in this
trade; (5)

(11) “‘experience’’ means in relation to—

(a) a clerk, the total period or periods of employement which an
employee has had as a clerk in any trade or in the service of a local
authority or of the State;

(b) any other class of employee, the total period or periods of employ-

‘ment which an employee has had in his class in the Wool, Mohair, Hides

and Skins Trade; (29)

(12) **extra heavy motor vehicle" means a motor vehicle the gross
vehicle mass or gross combination mass of which exceeds 16 000 kg:
(12) .

(13) “foreman’ means an employee who is in charge of the'
employees in an establishment, who exercises control over such em-
ployees and who is responsible to the manager for the efficient perfor-
mance by them of their duties; (46)

© 2WOORDOMSKRYWING " "~

vasstelling gebesig word en wat in die Loonwet, 1957, omskryf word,
dieselfde betekenis as in daardie wet, en by die toepassing van hicrdie

" vasstelling is "n.werknemer in die klas waarin hy uitsluitlik of hoofsaaklik

werksaam is; voorts, tensy onbestaanbaar met die sinsverband, beteken—

(D “a[ge_mem_: werker'’ ’n werknemer wat een of meer van die-vol-
gende pligte vitvoer: .. : : e
(a) Bale, sakke of ander houers vul;
* (b) bondels huide of velle vasbind of losmaak; = =~

(c) draad of hoepels om wol- of angorahaarbale plaas en vastaak met
die doel om sodanige bale in-geperste staat te hou; : .

(d) geviekte stukkies of stukkies vol saad, misklosse of ander vreemde
stof uit wol of angorahaar verwyder of penswol,  merkstof of loks uit
vagwol pluk; = i

(e) huide of velle met die hand of met "n skopgraaf insout;

() huide of velle met giftige chemikalieg spuit;

(g) huide of velle in vate, bakke, droérs of soutbaddens plaas of
daaruit haal; _

(h) kampongs, latrines, stalle, buitegeboue of dergelike geboue of
bouwerke afwit;

* (i) laai of aflaai, uitgesonderd met 'n kragaangedrewe toestel;

(j) met 'n nie-kragaangedrewe masjien draad op vasgestelde lengte
afknip of ogies daarin draai; .

(k) op afleweringsvoertuie help, uitgesonderd om dit te bestuur of
herstelwerk daaraan te doen; :

+ () "n persversorger help;
"(m) persele, voertuie of -meubels, masjinerie, ’'n installasie,
gercedskap, werktuie of ander artikels skoonmaak; -

(n) rantsoene gaarmaak of tee of soortgelyke dranke maak of tee of
soortlike dranke aan werknemers of sy werkgewer of sy werkgewer se
gaste bedien; o ;

(o) sakke, bale, kiste, dromme, pakkette of ander houers oop- of
toemaak;; : :

(p) sakke of wolsakke met die hand heelmaak;

(q) sakke of wolsakke sorteer of uitskud;

(r) twinwerk;

(s) verskillende klasse velle soos merino-, karakoel-, persie-, angora-
bok- of boerbokvelle saamgroepeer;

(£) vet of vleis van vars of nat velle met "n mes verwyder;

(u) vure maak, onderhou, stook of uithaal, of as verwyder;

(v) wol- of angorahaarbale copsny, "n monster uit elke baal trek en dit
langs die baal plaas;

(w) wol- of angorahaarbale hervul en toewerk;

(x) wol- of angorahaarbale, wolsakke, huide, velle of ander artikels
met nie-kragaangedrewe voertuie vervoer;

(y) wol- of angorahaarbale, wolsakke, huide, velle of ander artikels

dra, optel, verplaas, verskuif of opstapel, uitgesonderd met 'n kragaan-
gedrewe toestel;

(z) wol, angorahaar of haar met die hand van velle aftrek of verwyder;
(14)

(2) **balkman’” 'n werknemer wat wol, angorahaar of haar van velie
wat oor "n balk of raam geplaas of gespan is, met 'n nerfmes verwyder;
(1, :

(3) “‘bediener van 'n Kernmonsterneemtoestel’’ beteken ‘n werk-
nemer wat 'n toestel, uitgesonderd 'n grypmasjien, bedien wat gebruik
word om monsters wol uit balle te verwyder; (7)

(4) “*bediener van 'n mobiele hystoestel”” "n werknemer wat “n krag-
‘aangedrewe mobiele hystoestel of “n vurkhyswa bedien wat by die laai,
aflaai, versit of opstapel van goedere gebruik word, en omvat dit 'n
werknemer wat 'n trekker in 'n bedryfsinrigting dryf; (29)

(5) ““bedryfsinrigting’’ ’n perseel, of gedeelte daarvan, waarin of in
verband waarmee een of meer werknemers in hierdie bedryf in diens is;
(10)

(6) *‘bestuurder’ 'n werknemer wat deur sy werkgewer belas is met
die algemene toesig oor, verantwoordelikheid vir en leiding van die
werksaamhede van 'n bedryfsinrigting en die werknemers wat daarin
werksaam is, maar omvat dit nie 'n werknemer wat 'n bestuurder aflos
of vir hom ageer tydens sy afwesigheid nie; (23)

" (7) “bode™ "n werknemer wat boodskappe, briewe of goedere te voet

* of deur middel van n trapfiets, driewieler of handvoertuig of deur mid-

del van ’n twee- of driewielmotorfiets, bromponie of outofiets met 'n

enjinkapasitéit van hoogstens 100 cm’®, afhaal of aflewer en wat skryf-
werk in verband met sodanige afhaling of aflewering kan verrig; (27)

(8) ““bruto kombinasiemassa’’; met betrekking tot 'n motorvuenujg,
sy bruto voertuigmassa saam met die massa, met die vrag, van enige
sleepwaens of leunwaens wat getrek word deur sodanige molorvoertuig,

- so0s gespesifiseer deur die vervaardiger of, by gebreke aan sodanige
spesifikasie, soos bepaal deur die betrokke registrasie-owerheid; (17)
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(14) *‘general wo{ker" means an employee wl:ro isel
ormou of the following dutjés: Bow il

(a) Asstsung a press attendant; it

(b) assmmg on delm:ry vehmles other than by dm‘ or effectmg
l'epﬂll's» il )
" (c) carrying, hﬁ:mg moving; shifting ‘or stackmg v:&ol or miohair
bales, woolpacks, hides, skins or other amcles, orher an by power-
driven.device; R

(d) cleaning premises, vehicles or fumture machlne_ plant tools,
. lmplements or other articles;

in any one

(€) conveying wool or mohan: balses woolpacks hldcs ins or olher
,_mm by means of non-power dnven vehicles; . I|
'(f) cooking rations or.making tea or similar beverages or mg tea or

similar beverages to employees, or his employer or employer’s visitors;
(g) cutting open wool or mohair bales, extractmg a sample: from each
. bale and placing it next to the bale; ..
(h) cutting to-set length or twisting. loops in wire by meaL\s ofa non-
. power-drwen machine; . | _
(0] ﬁlhng bales, bags or other containers; ll
(j) gardening work; '
k) grouping logethcr various classes of skins such as rnénno Icara
kul, persian, angora goat or boer-goat skins; )
Jom lime-washing compounds; latrines, stables, ombmldmgL or slrmlar
bu:ldmgs or structures;
(m) loadmg or unloadmg other than by power-dnven de\rlca,
(n) making, maintaining, stoking or drawing fires, or remmimg ashes;
(0 mendmg sacks or woolpacks by hand; |

() openmg or closing bags, bales; boxes, drums, packagqs or other
containers; .

@ placmg and faslaenmg wire or hoops around wool or
. in order to retain such bales in a compressed state;

® placmg hides ot skins in or removing hides or skins vats,
tanks driers or salting pits; -

(s) pulling or removing wool, mohair or hair from skins by l d;.

(t) removing fat or meat from green or wet skins by means of a knife;

(1) removing from wool or mohair stained or seedy pamclesT dags or
: other l'omgn matter or picking bellies, brands or locks from ﬂee&fe wool;

{v) salting hides or skins by hand or shovel; \

(w) sorting or shaking out sacks or woolpacks; ; '

{(x)-spraying hides or skms with poisonous chemicals; )

. (y) stitching up bales after raplacing wool or mohair into such l%ajes’;

. (2) tying or untying bundles of hides or skins; (1)

(15)*‘grab machine operator" means an employee who iser engaged in
-operating a grab machine, other lhan a coring device, used to rrmove
samples of wool from bales; (13)

(16) “Grade I employee’” means an ‘employee who is engaged iin any
- ong or more of the fo lowmg capacities or dut;es T “ s
(@) Beamsman; I _ . e ML

{b) boiler attendant; ' ' _ \

(c)"clwgetmnd . o . :

" (d) coring device operator; ‘ bl 1

ir bales

(e) counting wool or mohair bales, woolpacks lmies or Bkl.{’ls or

mcordmg the numbers thereof; \
(6 grab machine operator; L :
__ {g) marker; -

(h) markmf hides or skins by means of a mariung pencil on the
instructions of a hides or skins grader;

(|) moblle hoast operator;
(k) press attendant;
()] readmg the mass ona scale or callmg out the mass or numbars,
(m) trimmer; *
(n) watchman; (‘!9) ' _
(17) **gross combination mass"* in relation to a motor vehicle ins

its gross vehicle mass together with the mass, with load, of any trailérs
. or semitrailers, drawn by such motor vehicle, as specnfied by the manu-

facturer.or, in the absence of siich spec:fcauon as detenmned by the |

registering authority concemed (8)

(18) **gross vehiclé mass’” in relation to a motor vehicle means
maximum mass of such vehicle and its load as specified by the manufaé-
turer or, in the absence of such specification, as detennmed by ﬂﬁe
registering authority concerned; (9)

(19) “heavy motor vehicle'" means a motor vehicle the gross. vehlc
‘mass or the gross combination mass of which exceeds 9 (00 kg but nqﬁ
16000 kg; (43) -

(20)“Iaw includes thecommonlaw (50)

.bepaal deur die betrokke registrasicowerheid; (18)

" skrywing omvat die uitdrukking

(9) “‘bruto voertmgma.ssa met bqt;rekhng tot "n motorvoertuig, die
maksmmm massa van sodamge Vvoertuig-en Sy vrag sgos gesPemﬁsccr
deur die vervaardiger of, by gebreke aan sodamge spes:ﬁkaste, soos_

(10) *‘chauffeur” "n werknemer, . ultgesonderd n drywer, wat ‘n
motorvoertuig dryf wat vir die vervoer van sy, werkgewer of van werk-

“nemers, klante of besoekers bedoel-is en-vit die vervoer van boeke,

dokumente; wolmonstefs of pakkette gébruik kan'word: (3)

(1 l) “‘drywer”” 'n werknemer, uitgesonderd 'n chauffeut of "n Bode
wat "n motorvoertuig-dryf, en by die toepassing van hierdie woérdom-
ttn motor\roertmg dryf talle tydperke
wat hy dryf, al die tyd-wat hy bestee aan'werk in verband. met die
voertuig of die vrag en alle, tydperke wat- hy \rerphg is om op sy pos te
bly gereed om te dryf; (8) -

(12) “‘ekstra swaar- mo(orvoenmg" '11 :mtorvoeltmg waarvan dle
bruto voertuigmassa of die bruto kombinasiemassa meer as 16 000 kg is;
(12) ?

3 “gtypmasnenbedlener *n werknemer wat i grypmaspen, it~
gesonderd ’n kemmonsterneemtoestel bedlen wat gebrmk word om
monsters wol uit bale te’ \rerwyder, (IS) 5

(14} “ketelbediener’’ 'n werknemer wat onder toesig dle waterpell en
stoomdruk in ’n stoomketel iir stand’ hou en wat die vuur in sodamge

- ketel kan maak, stook en uithaal; (2) -

. (15) “*klerk” 'n werknemer wat skryf- tik-, l:asseer- of emge ‘ander

- soort klerklike werk verrig en wat toésig oor mgasynklel‘l;e kan hou, en

omvat' dit 'n kassier, telefoonskakelbordopemteur ‘'of enige kantoorma-
sjienoperateur, maar nie ook emge ander klas werknemer wat elders in
hierdie klousule omskryf word nie, al maak klerkllke werk ook dee] uit
van sodanige werknemer se pligte; (6) |

(16) “korttyd" 'n tydelike venmndenng van die getal gewon& werk—

. .ure weens 'n slapte in die bedryf, 'n tekort aan spoorwegtrokke of

grondstowwe, ongunstige weersgesteldheid, 'n onklaarraking van 'n
installasie of masjinerie, of weens die feit dat die geboue onbmikbaar is

of dreig om onbruikbaar te-word; (40)

( i7) “ligte motorvoertu:g” 'n motorvoertuig, waarvan dle bruto voer-
tuigmassa of die bruto kombinasiemassa hoogstens 3 500 kg is; (21).,

(18) *““loon’ die bedrag wat ingevolge klousule 3 (1) aan 'n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure soos by kiousule
5 voorgeskryf: Met dien verstande dat as 'n werkgewer n werknemer
ten opsigte van sodanige geworne werkure gereeld 'n hoér bedrag betaal
as di¢ by klousule 3 (1) voorgeskryf, dit sodanige hoér bedrag beteken,
maar dié voorbehoudsbepa!mg mag nie so uitgelé word nie dat dit besol-
diging bedoel of omvat wat *n werknemer wat in diens is-op in grondslag
waarvoor daar by klousule 9 voorsiening gemaak word, ontvang bo-en
behalwe die bedrag wat hy sou ontvang het as hy nie op so 'n grondslag
in diens was nie; en het *‘gewone loon™ en “‘weekloon’! ’n ooreenstem-
mende betekenis; (48) '

(19).““los werknemer™" 'n werknemer wat hoogstens drie dae in 'n
week by dieselfde werkgewer in diens is: (3)

*(20) “‘magasynklerk™ 'n werknemer wat onder toesig van 'n klerk of
magasynman wat minstens een jaar ondervmdmg het een of meer van
dle volgende pligte uitvoer: -

-(a) Tydkaane nagaan, liasseer of sorteer of die tye waarop werk-
Eemers by 'n bedryfsinngung inkom of dit verlaat kontroleer of aame-

en;

(b) grade, nommers of massa van pakhuisdokumente af vir kantoor-
doeleindes afskryf;
© {c)aan vervoerkonn-_al'ctcurs of koperslewer; i _

_ (d) vrag-, aflewerings- of seevragbriewe uitskryf;

(€) toesig hou oor die tel van wol- of angoraham'bate, wolsakke, huide
of velle of cor die aantekening van die getalle; (44)

(21) *‘magasynman’’ 'n werknemer wat wol, angorahaar, huide of
velle in ontvangs neem of die massa daarvan meet of wat toesig het oor
magasynklerke of werknemers wat wol, angorahaar, huide of velle vir
versending merk of dit pers, stapel, uitstal of versend; (43)

(22) “*medium motorvoertuig™ 'n motor\roenulg waarvan die bruto
voertuigmassa of die bruto kombmastemassa meer as 3 500 kg maar
hoogstens 9 000 kg is; (26)

(23) ““merker”” "n werknemer wat wol- of angorahaarbale of wolsakke
of bondels huide of velle merk of sjabloneer; (24)

(24) *‘militére diens" enige tydperk van diens of opleiding mgevalge.
die Verdedigingswet, 1957 (Wet 44 van 1957); 28)

(25) “monsterversorger ' "n werknemer wat monsters wol of angora-

‘haar. by wol- of angorahaarpakhuise afhaal en sodanige monstets afson-

derlik en volgens verkoopskatalogusnommers in houers plaas (37

- (26) “*motorvoertuig'’ emge selfgedrewe voertuig met 'n enjinkapasi-
teit van meer as 100 cm? wat gebruik word vir die vervoer van goedere,
en omvat dit 'n voorhaker, "n twee- of driewielmotorfiets en 'n trekker,
maar nie ook 'n mob:ele hystoestel of "n trekker wat net in "n bedryfsin-

. rigting gebru:k word nie; (30)
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* % (21) *'light motor vehicle’ means a motot vehicle the gross vehicle

miass or the gross corbination mass of which does not exceed 3 500 kg;

el Rl BT AL e
“ ' (22) ““local authority”” means any borough council, city council, mu-

nicipal council, village management board, divisional council or any

* similar ‘institution or body contemplated in section 84 (1) (f) of the

Provincial Govérmment Act, 1961, and includes a town council or vil-

- lage.council established in terms of section 2 of the Black Local Authori-
.-ties Act; 1982 (Act 102 of 1982); (34) -

(23) ““manager’’ means an employee who is charged by his employer
with: the ‘overall supervision aver, responsibility for and direction of the

. activities of an establishment and the employees engaged therein, but

does not include an employee who relieves or acts for a manager during
“his.absence; (6) . - . . -

" :.(24) ‘“‘marker’” means an'employee who is éngaged in marking or,
*stencilling wool or mohair bales or woolpacks or bundles of hides or
. skins; (23) . o e ) :

(25) ‘‘mechanical horse’” means a motor vehicle desi%lned or adapted
to pull -other vehicles but not to carry any load other than a trailer or
ba]rasl resting on it, but does not include a tractor; (45)

+ (26) “‘medium motor vehicle'* means a motor vehicle the gross

vehicle mass or the gross combination mass of which exceeds 3 500 kg

but not 9 000 kg; (22) 5
(27) “‘messenger’’ means an employee who is engaged in collecting
or, delivering. messages, letters or goods on foot, or by means of a
bicycle, tricycle or a manually propelled vehicle or by means of a two-or
three-wheeled motor cycle, motor scooter or autocycle with an engine
capacity 'of not more than 100 cm? and who may perform any writing in
connection with such collecting or delivering; (7) '

(28) 'umili[gry_seg_—vice” means any period of service or training in

. terms of the Defence Act, 1957 (Act 44 of 1957); (24)

(29) “‘mobile hoist operator’’ means an employee who is engaged in
operating a power-driven mobile hoist or fork lift truck for the loading,
unloading, moving or stackirig of goods and includes an employee who
drives a tractor within an establishment; (4) .

(30) “‘motor vehicle’’ means any self-propelled vehicle’ with an
engine capacity exceeding 100 cm?, used for conveying goods and in-
cludes a mechanical horse, a two- or three-wheeled motor cycle, and a
tractor, but does not include a mobile hoist or a tractor used only within
an establishment; (26) :

(31) “‘overtime’’ means that portion of any period which an employee
works for his employer during any week oron any day, as the case may
‘be, and which is in excess of the respective ordinary hours of work
prescribed for such employee in clause 5 (1) but does not include any
period during which any employee works for his employer on a Sunday
or a public holiday as defined; (30)

(32) **peak period”” any period or periods not exceeding in total 20
weeks in any year commencing on 1 July, notification of the commenc-
ing date of each of such period to be given in writing by an employer to
the Divisional Inspector, Department of Manpower, for his area not later
than seven days after the commencement of each such period; (41)

(33) “*pelt or skin sorter” means an employee in a pullery who is
engaged in sorting pickled pelts according to quality, or sorting skins
according to quality, length or type of wool or mohair; (32)

(34) *‘piece-work’® means any system under which an employee’s

' remuneration is based on the quantity of work done; (42)

' (35) ‘‘press attendant’” means an employee who is engaged in super-
vising the correct positioning of wool or mohair bales or of bundles of
hides or skins in a power-driven press and who starts and stops such
press; (33)

(36) ““public holiday’’ means New Year’s Day (or the succeeding
Monday if New Year's Day falls on a Sunday), Good Friday, Ascension
Day, Republic Day, Day of the Vow or Christmas Day; (31)

(37) “*sample attendant'* means an employee who is engaged in col-
lecting wool or mohair samples from wool or mohair stores and who
places such samples separately, and in accordance with sale catalogue
numbers, in containers; (25)

(38) *‘security guard’” means an employee who is engaged in any one
or more of the following duties;

(a) Searching goods, vehicles or persons;

(b) supervising or controlling one or more watchmen;

(c) controlling or reporting on the movement of persons or vehicles
through check-points or gates;
and who may be required to perform any one or all of the duties pre-
scribed for a watchman; (36)

(39) ‘‘seeker”” means an employee engaged in locating and marking
bales (without using a stencil) according to a compiled list; (39)

(40) **short-time'’ means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, a shortage of rail-
way trucks, or raw materials, adverse weather conditions, a breakdown

of plant or machinery or a breakdown or threatened breakdown of build-

ings; (16)

(27) “noodwerk”'— ="

(a) enige werk wat weens onvoorsiene omstandighede soos 'n brand,
storm, ongeluk, epidemie, gewelddaad, diefstal, sabotasie, nywerheids-
onrus of in onklaarraking van ’n installasie of masjinerie of weens die
feit dat die geboue onbruikbaar is of dreig om onbruikbaar te word,
sonder versuim gedoen moet word;

(b) enige werk in verband met die opknapping of herstel van “n instal-
lasie of masjinerie wat nie gedurende gewone werkure verrig kan word
nie; ’ E

(c) enige werk in-verband met die bewaking van "n perseel of eiendom
om sekuriteitsredes gedurende bouwerksaamhede of struktuurverande-
ring; : .

(d) enige werk in verband met die laai of aflaai van—

(i) spoorwaens of voertuie van die Suid-Afrikaanse Vervoerdienste of
in verband met die verskeping van wol, angorahaar, huide of velle, en
enige werk genoodsaak deur, gepaard gaande met of voortvloeiend uit

* sodanige laai, aflaai of verskeping, asook die ontvangs, nagaan, faktu-
reer, merk, pers, massameet of versending van wol, angorahaar, huide
of velle en die voorbereiding van verkoopsdokumente en versendings- of

" verskepingsdokumente wat instruksies vir die versending of verskeping
van wol, angorahaar, huide of velle bevat;

(ii) voertuie wat deur 'n vervoerkontrakteur gebruik word by die
nakoming van sy kontrak as sodanig met die Suid-Afrikaanse Vervoer-
dienste; :

(e) enige werk in verband met die preservering van vars huide of velle
wat in tye van abnormale druk slagwerk by of van slagpale ontvang
word; (9)

(28) “*onderbaas’” "n werknemer wat aan die hoof staan van 'n groep
algemene werkers; (4)

(29) **ondervinding™', met betrekking tot—

(a) "n klerk, die totale tydperk of tydperke wat "n werknemer in enige
bedryf of in diens van ’n plaaslike owerheid of die Staat as klerk werk-
saam was;

(b) alle ander klasse werknemers, die totale tydperk of tydperke wat
'n werknemer in sy klas in die Wol-, Angorahaar-, Huid- en Velbedryf
werksaam was; (11}

(30) *‘oortyd’’ die gedeelte van enige tydperk wat ’n werknemer
gedurende 'n week-of op 'n dag, na gelang van die geval, vir sy werk-
gewer werk en wat langer is as die onderskeie gewone werkure by
klousule 5 (1) vir sodanige werknemer voorgeskryf, maar omvat dit nie
'n tydperk wat 'n werknemer op 'n Sondag of 'n openbare feesdag, soos
omskryf, vir sy werkgewer werk nie; (31)

(31) **openbare feesdag™ Nuwejaarsdag (of die eersvolgende Maan-
dag indien Nuwejaarsdag op 'n Sondag val), Goeie Vrydag, Hemel-
vaartdag, Republiekdag, Geloftedag of Kersdag; (36)

(32) *“pels- of velsorteerder’ 'n werknemer in 'n velblotery wat gepe-
kelde pelse na kwaliteit sorteer, of velle na kwaliteit, lengte of tipe wol
of angorahaar sorteer; (33) )

(33) **persversorger’” 'n werknemer wat oor die korrekie plasing van
wol- of angorahaarbale of van bondels huide of velle in "n kragaange-
drewe pers toesig hou en wat sodanige pers aan- en afskakel; (35)

(34) *‘plaaslike owerheid’” 'n stadsraad, munisipale raad, dorpsbe-
stuur, afdelingsraad of 'n soortgelyke instelling of liggaam beoog in
artikel 84 (1) (f) van die Wet op Provinsiale Bestuur, 1961, en omvat dit
'n stadsraad of dorpsbestuur ingestel kragtens artikel 2 van die Wet op
Swart Plaaslike Besture, 1982 (Wet 102 van 1982); (22)

(35) *‘regsnyer’” 'n werknemer in 'n velblotery wat gepekelde pelse
regsny; (47)

(36) *‘sekuriteitswag’ 'n werknemer wat een of meer van die vol-
gende pligte uitvoer:

(a) Goedere, voertuie of mense deursoek;

(b) toesig hou oor een of meer wagte of beheer oor hulle uitoefen;

(c) die beweging van mense of voertuie deur kontrolepunte of hekke
kontroleer of verslag daaroor doen,
en van wie vereis kan word om enigeen van of al die pligte voorgeskryf

vir 'n wag uit te voer; (38)

(37) **sjabloonmasjienbediener’’ 'n werknemer wat 'n sjabloonmasjien
bedien wat gebruik word om sjablone uit te sny: (42)

(38) *'sleepwa’’ "n voertuig wat nie selfaangedrewe is nic maar ontwerp
of aangepas is om deur 'n motorvoertuig getrek t¢ word, en omvat dit "n
leunwa; (46)

(39) *‘soeker’” 'n werknemer wat bale opspoor en merk (sonder die
gebruik van 'n sjabloon) volgens 'n opgestelde lys; (39)

(40) **sorteerder” 'n werknemer wat wol na lengte of kleur sorteer of
wat growwe wol verwyder; (41)
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- .. engaged in dny one.or more of the following duties; . ; -

" (41) "sorier” means an cmployes who is cagaged in s
according to length or colour or who removes coarse wool; (40),

. rating a stencil machine which is used to cut out stencils; (37)

. (43} “*storeman’’ mieans an employee who is engaged in receiving or
mass measuring wool, mohair, hides or skins:or who upervises stores
-.«¢lerks, or employees, engaged in the marking for. despatch, pressing,

.. stacking, exhibiting or despatch of wool, mohair, hides pr skins; (21)

(44) “'stores clerk’” means an employee who, under the supervision of
.2 _cletk or storeman.having not, less than one year’

(a) Checking, filing or sorting time cards or checki
times employees enter.or leave.an establishment; . . \

+.....(b) copying grades, numbers or masses from stores documents for
. -office purposes; ... . I e ;

() gjving-deliveryr't'o.canage contractors or buyers; \ .
. (dy making out consignment or delivery notes or marige bills of lad-

Co ing;

" “(e) supervising the counting of wool or !quhhi_l‘- bales,  woolpacks,
“hides or skins or the recording of the. numbers; (20) ; ;
. (45) “tractor’’ means a motor vehicle, other than a mechanical horse,
designed or adapted mainly to pull other vehicles and no to carry any
load; (44) - D :

" designed or adapted to be pulled by a motor vehicle, a
semi-trailer; (38) A '|

(47) ““rimmer”” means an employee in a pullery who i3 engaged in
YEE. YW 1

(46) “‘trailer’”” means a vehicle which is not sélf-:jopelléd but |

trimming pickled pelts; (35)

(48) “‘wage’’ means the amount of money payable-t_o an lmployee in |

terms of clause 3 (1) in respect of his ordinary hours of work as pre-
-scribed in clause 5: Provided that if an employer regulatly pays an

* employee- in respect of such ordinary hours of work an amount higher |.

than that prescribed in clause 3 (1), it means such higher ah-loum, but
this shall not be so construed as to refer to or include any resnuneration
which an employee who is employed on any basis provided for in clause
9 receives over and above the amount which he would have received had.
he not been employed on such a. basis; and ‘“‘ordinary wage” and
**weekly wage' have corresponding meanings; (18) ||

(49) “watchman’’ means an employee, other than a securkty, guard,
who is engaged in any one or more of the following duties: _

(a) Guarding, protecting or patrolling premises, buildings, ﬁtmctures
or other fixed or movable property; .

{(b) handling or controlling dogs in the performance of any orLll of the |,

.duties referred to in (a); (47)

(50) **week’” in relation to an employee, means the period of seven
days within which the working week of that employee ordinarily falls;
(@8) . :

(51) **Wool, Mohair, Hides and Skins Trade”*—see clause 1 (2). (51)
= 3. REMUNERATION '

(1) The minimum wage which an employer shall pay to each metber of |

the undermentioned classes of his employees shall be as set out hereunder:
(a) Employees other than casual employees:

STAATSKOERANT, 20 SEPTEMBER 1985
42) *‘stencil machine operator”” means an employet engaged in ope-
_--exper'le poe, 1.s o -, ontwerp of aangepas is hoofsaaklik om ander voertuie te trek en nie om

? . .’nvragtedranie; (45) ... -
g orrecording

includes a |

~(41) “spitstydperk’ n_tydperk. of tydperke wat in die geheel
‘hoogstens 20 weke in 'n jaar beloop, ingaande op 1 Julic, en waarvan 'n

werkgewer die aanvangsdatum binne sewe dae na die aanvang van elke

. sodanige tydperk skriftelik moet bekendmaak aan die Afdelingsinspek-
. teur, Departement van Mannekrag, vir sy gebied; (32) ' -

(42) “*stukwerk’” "n stelsel waarvolgens ’n werknemer se besoldiging

. gegrond word op die hoeveelheid werk wat verrig is; (34) ., . -

+:(43) “‘swaar motoryoertuig’’ 'n motorvoertuig waarvan die: bruto
voertuigmassa of die bruto kombinasiemassa. meer as 9 000 kg, maar

~ hoogstens 16.000 kg is; (19).

(44) - ““trekker” ‘n'emotorvoemiig-, uitgesonderd ?n"voorhakcr; wat

(45) “‘voorhaker'* ’n motorvoertuig wat ontwerp of aangepas is om

- ander.voertuie te trek, maar nie om 'n vrag, uitgesonderd 'n sleepwa of
- ballas wat daarop rus, te.dra nie, maar omvat.dit nie 'n trekkermnie; (25)

LERE]

(46) “‘voorman’ 'n werknemer wat aan die hoof staan van die werk-

. +.nemers in °n bedryfsinrigting, wat -beheer oor sodanige werknemers
| uitoefen en wat aan die bestuurder verantwoordelik is daarvoor dat hulle

hul pligte doeltreffend uitvoer; (13). - st e
- (47)."wag” 'n werknemer, uitgesonderd ’n sekuriteitswag; wat een

. of meer van die volgende pligte uitvoer:

(a) 'n Perseel, geboue, strukture of ander vaste of roérende eiendom
bewaak, beskerm of patrolleer; - .+ . - . .

(b) honde hanteer of beheer in die uitvoering van enige van of al die

 pligte in (a) bedoel; (49)

(48) *‘week” met betrekking tot 'n werknemer, die ty van sewe
dae waarin die werkweek van daardie werknemer gewoonlik val; (50)
(49) “*werknemer graad I"’ "n werknemer wat in een of meer van die

" volgende hoedanighede in diens is of een of meer van die volgende
pligte vitvoer: ; )

(a) Balkman; s . e
" (b) bediener van "n kernmonsterneemtoestel;
(c) bediener van *n mobiele hystoestel;
(d) bode; S 7 i
(e) grypmasjienbediener; : .
(f) -huide of velle in opdrag van ’'n huid- of velgradeerder met 'n

~ merkpotlood merk;

{g) ketelbediener; .

(h) die massa van 'n massameter aflees of die massa of getalle uitroep;
(i) merker; § e s o S ;

(j) onderbaas;

" (k) persversorger;

() regsnyer;
(m) wag; o Pooa _
() wol- of angorahaarbale, wolsakke, huide of velle tel of die getalle

| daarvan aanteken; (16)

(50) *‘wet’” ook die gemene reg; (20)

-~ _(51) “Wol-, Angorahaar-, Huid- en Velbedryf *"—kyk klousule 1

(2. (51)

_ ' 3.BESOLDIGING
(1) Die minimum loon wat 'n werkgewer aan elke lid van onderge-

noemde klasse werknemers in sy diens moet betaal, is-dié hieronder wit-
" eengesit; HEA :

(a) Werknemers,

itgesonderd los werknemers:
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In the Magisterial Districts of Al-
bemn,l;ieﬂ\ri]le.c Benoni, Boks-
Durban,]Germis(on,Go;ngood, i i i _ e g
Inanda, Johann csbug, mpton | In the Magisterial Districts of - In the municipal areas of Bethle-
Park, Krugersdorp, Nigel, Ober- Bloemfontein, East London, In the Magisterial Districts of hem, Harrismith, Ladysmith,
holzer, Paarl, Pinetown, Port Kimberley, Klerksdorp; Pieter- Kmonstad and Worcester Pletersburg, Rustenburg and
Elizabéth, Pretoria, Randburg, maritzburg and Withank i pmgton 5
Randfontein, Roodepoort, Sasoi- e : - it
burg, Simon's Town, S
Uitenhage, Vanderbij park )
Vereeniging, Westonaria, Won- .
dcgom and Wynberg B
During the first During the first S During the first | | | During the first -
12 months af- : 12 months af- 12monthsaf- | | * 12 months af- =
ter this deter- Thereafter | terthis deter- Thereafter ter this deter- Thereafter ter this deter- | Thereafter
mination be- mination be- i mination be- ' 2 - mination be- a3
comes binding comes binding comes binding comes binding
Per week Per week Per week Per week Per week Per week Per week Per week
. R R R R R R R
CRAUFTEUL ..vvviiiinniernnerrrearransrensrrsnssrnsametansrbenbmssseesnasisanases . ?5,00 80,00 70,50 75,00 64,00 68,00 61,50 65,00
Clerk— ' ' . .
during the first year of experience ..o, © 68,00 75,00 63,00 . 68,00 57,00 61,50 . 55,00 59,00
during the second year of eXperience.........oooviviiimiiininie ‘85,50 ] <79,50- -85,50 71,50 71,50 . . 69,50. 73,50 ..
during the third year of eXperience ...........cvvemiiiinininiiiinn ' 103,50 113,50 96,00 103,50 86,00 93,00 - 83,50 87,50
thereafter ... vt i by e e R 121,00 133,00 - 112,00 121,00 100,50 109,00 93,00 102,00
Driver of a— :' £ - w8 s aplon S,
(i) light motor vehicle .........ovveviiaiiiniieeiiiiiie i, 75,00 80,00 70,50 75,00 64,00 68,00 61,50 65,00
(ii) medium motor vehicle 89,50 94,50 81,50 86,50 74,50 78,50 72,50 76,00
(iii) heavy motor vehicle ... 102,00 . 107,00 93,50 98,00 86,50 90,50 84,00 87,00
(w} extra heavy motor vehicle.. 108,00 116,00 98,50 106,00 91,50 98,00 88,50 94,50
FONCIIATY i s i SoTama fa v’ S e R S b S AR D e i 161,50 177,50 147.00 161,50 133,00 145,00 120,00 131,50
General Woﬂ:er ............................................... 50,50 - 55,50 46, 50,50 41,50 45,50 37,50 41,00
Grade [ employee 58,00 .. : - 64,00 53,00 58,00 . 52,50 43,00 47,00
Pelt sorter or skin sorter— : .
during the first six months of eXPErience ........coviiireninienieennes -60,50 66,50 55,00 60,50 50,00 54,50 " 45,00 49,00
during the second six months of experience 66,50 73,00 60,00 66,50 54,50 59,50 49,00 53,50
during the third six months of experience............ 72,00 79,00 65,50 72,00 59,00 65,00 53,50 58,50
- during the fourth six months of experience........... 78,00 85,50 70,50 78,00 68,50 - 75,50 62,00 68,00
1T - 84,00 92,00 76,00 84,00 68,50 5 50 62,00 68,00
Sample attendant .. , 63,00 . 69,50 57,50 63,00 52,00 57,00 47,00 51,00
Secunty guard .................................................................. 68,00 75,00 62,00 ,00 56,00 61,50 50,50 55,50
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In the Magisterial Districts of Al-
berton, Bellville, Benoni, Boks-
bur; :‘ra.pcl'down
%ape% Delmas
Inanda,]oharmcsbuﬁ Kempt [nthel\daglstem]mmctsof = Sk lnd:cmnmmpalareasofl!ethle—
Park, rp, Nigel, i Bloemfontein, East London, In the Magisterial Districts of hem, Harrismith, Ladysmith,
) holzer, Paarl, Pmetown.l’brt Kimberley, Kle:ksdm:p Pieter- Kroonstad and Worcester - burg,Rnstenbu:gmd 3
i Elizabeth, Pretoria, : mntaburgandw - Upington -
5 b Randfomem,Roodepoon Sasob y ageite
burg, Simonstown, S ; .
Uwenhage. Vanderbijipark, : o
mgmg Westonaria, Wonde: P
‘boom and Wynberg P i
During the first During the first Dunngtheﬁrst Durmgthe ﬁrst PR o
12 months af- ' 12 months af- . 12 months af- 12 months af- ioars
) ter this deter- Thereafter “ter this deter- Thereafter ter this deter- ter this deter- | Thereafter—— |
T mination be- * mination be- b minationbe- mination be- et
Sl comes binding comes binding | ————="""| comes binding comes binding
o e R R R R R R
during the first six months of experience ... " 58,00 64,00 53,00 58,00 47,50 - 52,50 13,00
ERERTEER o iossmmanssss amivp s hasasspa R s . A 63;00 2 69.50 - 57,50 63,00 .- 52,00 . 57,00 . 47,00, ..
during the first six months of e:;peneme ................................... 58,00 64,00 53,00 - 58,00 47,50 " 52,50 43,00 -
during the second six months of experience..........coocvininiiiiiiinns 61,50 ; 67,50 - 56,00 61,50 50,00 - 55,50 45,50 -~
during the third six months of experience............coovvvinirnriiserannnns 65,00, 71,50 - 59,00 65,00 53,00 58,50 - 48,00
during the fourth six months of eXPerience ...........eevveecrveasrieanranns 68,50 | 75 00 162,00 68,50 56,00 62,00 50,50
thereafter............coevevunns verrarerenerennae - N s | 772000 79,00 65,50 72,00 59,00 65,00 - 53,50
Stencil machine operator— o e T ' ' . vooa
dunngtheﬁrstsm months of experience .. 58,00 F 64005 o | 53,00 58,00 47,50 52,50 43,00
RRIETBATER oo R A R AN S M 00 S 45 66,50 -« | - 73, 50:_ 60,50 66,50 54,50 60,00 49,50
during the first year of eXperience .......oovveiinereesresssinansnensess s 68,00 "75 00" it | 63,00 - 68,00 57,00 61,50
the second year of eXperience. .. ... irivninniiiieninniannins 8550 . 94,50 19,50 - 85,50 71,50 - 71,50
during the third yvearofexpenence ......................................... 103,50 | 113, S0 - 96,000 ""'103,-50' - . 86,00 - “93.00
el i i e e T e 121,00, .' 133,00 112,00 121 00 100,50 109,00 -
Sinbes i e R i
during the first six months of experience ............... e . 60,50 - - 66,50 . 55,00 60,50 50,00 54,50
during the second six months of experience............ L nmr s 66,50 - - 73,50 60,50 66,50 55,00 60,00
17T =TT S S S erreerreeaas 73,00 . 80,50+ 66,50 © 73,00 60,00 66,00
WRECRIOANG o vuassia i i v R s e R R s v s : 50,00 | . 66,0 - : 54,00 60,00 48,50 54,00
Employee not elsewhere specifically mentioned in this subclause .:....... :f- = 5800 | - 64,00 53,00 - - 58,00 - . ... 47,50 . 52,50. 4300,
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In die landdrosdistrikte
AIEse;ton, %ellville, (B:enoni,
Boksburg, Brakpan, Camper-
down, Chatsworth, Delmas, . .
Durban, Germiston, Goodwood, . - . ‘ _ i
Inanda, Johannesburg, Die Kaap, | Indie landdrosdistrikte Bloemfon- In die munisipale gebiede van
Kempton Park, Krugersdorp, tein, Kimberley, Klerksdorp, Oos- | In die landdrosdistrikte Kroonstad Bethlehem, Harrismith, Lady-
Nigel, Oberholzer, Paarl, Pine- Londen, Pietermaritzburg en Wit- en Worcester smith, Pietersburg, Rustenburg en
town, Port Elizabeth, Pretoria, bank Upington
Randburg, Randfontein, Roode-
poort, Sasolburg, Simonstad,
Sprin%, Uitenhage, Vanderbijl-
park, Vereeniging, Westonaria,
‘Wonderboom en Wynberg _ _ ;
Gedurende die Gedurende die Gedurende die Gedurende die
eerstenlfd c;’rsdfnlaZd e:nr(s!f 12d eerste 12
maande nadat : ma at ma nadat maande nadat _
hierdie vasstel- Dpena hierdie vasstel- | ~ Daarma hierdie vasstel- Dagirma hierdie vasstel- Dasnd
ling bindend ling bindend ling bindend ling bindend
word word word word
Per week Per week Per weék Per week Per week Per week Per week Per week
R R R R R R
Algemene werker 50,50 55,50 46,00 50,50 41,50 45,50 37,50 41,00
LA ERIM o cncaucvscan come oot s e Y B T R AR 75,00 80,00 70,50 75,00 64,00 68,00 61,50 65,00
Drywer van 'n— u o
(i) ligte MOLOTVOETIUIIR .. evvvvrvrnnieneirranienraesaerannersnenranns 75,00 80,00 70,50 75,00 64,00 68,00 61,50 65,00
(ii} medium motorvoertiig.........oeeeevvneens 89,50 94,50 81,50 86,50 74,50 78,50 72,50 76,00
(1ii) swaar motOrvORTtUIL. . ...uvvureinnarinins 102,00 107,00 93,50 98,50 86,50 90,50 84,00 87,00
(iv) ekstra swaar MOLOIVOETTIIE .....ovveviirisirernienenianiiseasnenns 108,00 116,00 98,50 106,00 91,50 98,00 88,50 94,50
Klerk—
gedurende die eerste jaar ondervinding ..........cooiiiiiiiiiiiiiin 68,00 75,00 63,00 68,00 57,00 61,50 55,00 59,00
gedurende die tweede jaar ondervinding............oocvvviiiniiiiinininens 85,50 94,50 79,50 85,50 71,50 77,50 69,50 73,50
gedurende die derde jaar ondervinding...............ccooiiiiniiiiiinnnan 103,50 113,50 96,00 103,50 86,00 93,00 83,50 87,50
CLABTTNA s v e s S B e T e e 121,00 133,50 112,00 121,00 100,50 109,00 98,00 102,00
Magasynklerk— . .
gedurende die eerste ses maande ondervinding ..o 60,50 66,50 55,00 60,50 50,00 54,50 45,00 49,00
gedurende die tweede ses maande ondervinding...............cooeeenenn. 66,50 73,50 60,50 66,50 55,00 60,00 49,50 54,00
FRE:T o I S e e e R o 73,00 80,50 66,50 73,00 60,00 - 66,00 54,50 59,50
Magasynman— . ] '
gedurende die eerste jaar ondervinding ..........cooieiiiiniiniiiisiiiiinnn 68,00 75,00 63,00 68,00 57,00 61,50 55,00 59,00
gedurende die tweede jaar ondervinding..........cooeviiviiiniiiiinniennns 85,50 94,50 79,50 85,50 71,50 77.50 69,50 73,50
gedurende die derde jaar ondervinding.............ccoviiiiiiniiiiiionineens 103,50 © 113,50 96,00 103,50 ,00 93,00 83,50 87,50
CDHATTIEL i i oo i o i s S B A A S RS RS 121,00 133,00 112,00 121,00 100,50 109,00 98,00 102,00
MONSIEIVEESOIZET L. vvvensrnrreeirnssitanseniesna s ana e e e snnraesssentenees 63,00 69,50 57,50 63,00 52,00 57,00 47,00 51,00
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In die landdrosdistrikte
Alberton, Bellville, Benoni,

Bol rakpan, Camper-
down, orth, Delmas,
Durban, Germiston, Goodwood ; )
Inanda, Johamlesburg, Die Kaap, | In die landdrosdistrikte Bloemfon- : ’ | Indie munisipale geblede van
Kempton Park, Krugersdorp, tein, Kimberley, , Oo0s- | Indie landdrosdistrikte Kroonstad hem, - is
Nigel, Oberholzer, Paarl, Pine- | Londen, Pietermaritzburg en Wit- ' en Worcester' smlth Pnetersburg, Rustenburg en
town, Port Elizabeth, Pre(om, bank : Upington -
ledbu Randfomem‘ Roode-
asolburg. Simonstad,
Spnn% , Uitenhage, Vanderbgl 3
‘ereeniging, Westonaria,
Wondcrboom en Wynberg - ; :
Gedurende die Gedurende die Gedurende die : Gedurende die : o
nﬁc:n“awr:azdal maande r}azd de nlazda | maande l:12d it | ' -
e at oo maan t Lo nadat o
hierdie vasstel- | D% | hierdievasstel- | D%2™8 | hierdievasstel- | DA™ | pierdie v | Desrna ——
ling bindend ling bindend ' lingbindend | | ling bindend
: word 1 " word _ - word
-——-——ﬁ——_'—_W H—Pper_ \;eek - Per week Per week Per week Per week Per week Per week
DB e eSSt R R ‘R R R R R R
Pelsorteerder of velsorteerder— : : ) E -.
gedurende die eerste ses maande ondervinding ................ o 60,50 - 66,50 55,00 60,50 - 50,00 54,50 45,00 49,00~
gedurende die tweede ses maande ondervinding..........ccccovevinnenes 66,50 73,00 60,00 66,50 54,50 59,50 49,00 53,50
gedurende die derde ses maande ondervinding .........coovcvierniiiinn 72,00 79,00 65,50 72,00 59,00 65,00 53,50 58,50 -
edurende die vierde ses maande ondervmdmg ............................ 78,00 85,50 70,50 78,00 164,00 70,00 57,50 63,00
B oroms snnnmanmemaraamenne i LLLE I S S o 84,00 92,00 76,00 84,00 - 68,50 75,50 23 6200 68,00
SeKUTIEItSWAR. ...vveerneeiinreerairrarvranneesserssnnenes e —— . 68,00 75,00 62,00 68,00 56,00 61,50 50,50 55,50
Sjabloonmasjienbediender— : o
durende die eerste ses maande ondervinding .........occoivrnniiiennns 58,00 . 64,00 53,00 | 58,00 T 47,50 52,50 43,00 4700
B i s | RSSO 73,50 60,50 66,50 5450 60,00 49,50 sS40
Soeker— : S oy o )
urende die eerste ses maande ondervinding ..............euene. NPT : 58,00 64,00 53,00 58,00 47,50 52,50 43,00 47,00
BTt s A A S NS BB P RS A EASR YR 63,00 - 69,50 57,50 63,00 52,00 57,00 47 00 51,00
Sorteerder— : . : o o o ; -
gedurende die eerste ses maande ondervinding .......cooooviiiiinininiinne . 58,00 " 64,00 53,00 258,00 . 47,50 ... 52,50 o 43,00 i 47,00
gedurende die tweede ses maande ondervinding.............coeeiiiiinnns - 61,50 67,50 56,00 61,50 50,00 55,50 45,50 : 49,50 5
gedurende die derde ses maande ondervinding ............. e LR P 65,00 71,50 59,00 . 65,00 53,00 "58,50 \43_,00 . : 5._2,50_
gedurende die vierde ses maande ondervinding. .. i i 68,50 75,00 - 62,00 " 68,50 56,00 62,00 50,50 55,50 ;
QAATDA, ... s canmesemnesnsbesansnnnsnnnrnnsnssrensshbsssnin isnentsitnsbsnsirsosins S T72,00 79,00 65,50 72,00 59,00 65,00 53,50 58,50
NV OB v e R ' 161,50 177,50 147,00 161,50 133,00 145,00 120,00 131,50 :
WV s ins sonsssmies i pass s vk e B va PR S 59,00 - - 66,00 54,00 60,00 48,50 54,00 44,00 - 49,00 ]
Werknemer graad I 58,00 64,00 53,00 58,00 47,50 52,50 43,00 47,00
Werknemer nie elders in hierdie subklousule vitdruklik vermeld nie...: .. 58,00 - 64,00 53,00 58,00 " 47,50 52,50 43,007 T 47,00
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Provided that— ~ _
(i) an employer shall pay his clerk, storeman or stores clerk, during a
peak period, not less than the wage prescribed for his class and area,
plus 7,5 percent; .
(ii) ‘a messenger, who is required or permitted to use a two- or three-
wheeled motor cycle, motor scooter or autocycle with an engine ca-
- pacity of not more than 100 cm’® in the performance of his duties shall be
paid not less than R2 per week more than the wage prescribed for a
Grade I employee in his area.

(b} Casual employees—For each day or part of a day of employment,
other than employment on a public holiday as defined or on a Sunday, not
less than—

(i) one fifth, if the maximum prescribed ordinary hours of work of
such employee is nine and a quarter;

(ii) one sixth, if such maximum is eight and a half,

of the weekly wage prescribed for an employee in the same area who
performs the same class of work as the casual employee is required to do,
plus 10 per cent: Provided that—

(aa) where the employer requires a casual employee to perform the
work of a class of employee for whom wages on a rising scale are
prescribed, the expression ‘weekly wage’” shall mean the weekly wage
prescribed for an employee of that class who is entitled to the highest
wage on the scale;

(ab) where the employer requires a casual employee to work for a
period of not more than four consecutive hours on any day, his wage
may be reduced by not more than 50 per cent in respect of that day.

. (2) Basis of contract.—For the purposes of this clause the contract of
employment of an employee, other than a casual employee, shall be on a
weekly basis, and, save as provided in clause 4 (6), he shall be paid in
respect of a week less than the full weekly wage prescribed in subclause
(1), as read with the definition of “‘wage"’ in clause 2 and with subclause
(3), for an employee of his class in the area in which he works, whether he
has in that week worked the maximum number of ordinary hours of work
applicable to him in terms of clause 5 or less.

(3) Differential wage.—An employer who requires or permits a member
of one class of his employees to perform for longer than one hour in the
aggregate on any day, either in addition to his own work or in substitution
therefor, work of another class for which either—

(a) a wage higher than that of his own class, or

(b) a rising scale of wages terminating in a wage higher than that of
his own class, ;

is prescribed in subclause (1), shall pay to such employee in respect of that
day, in the case referred to in—
(i) paragraph (a), not less than the daily wage calculated at the higher
rate; and : _
(ii) paragraph (b), not less than the daily wage calculated on the notch
in the rising scale immediateii above the wage which thé employee was
receiving for his ordinary work:
Provided that— !
(aa) this subclause shall not apply where the difference between
classes in terms of subclause (1) is based on experience; !
(ab) unless expressly otherwise provided in a written contract between
an employer and his employee, nothing in this determination shall be so
construed as to preclude an employer from requiring his employee to
perform work of another class for which class the same or a lower wage
is prescribed than that prescribed for such employee.

(4) Calculation of wages.—(a) The hourly wage of an employee, other
than a casual employee, shall be his weekly wage divided by the number of
ordinary hours of work normally worked by such employee in any week,
which shall not be in excess of the ordinary hours of work prescribed for an-
employee of his class in clause 5.

(b) The hourly wage of a casual employee shall be his wage for that day’
divided by the number of ordinary hours worked by him on such day.

(¢) The daily wage of an employee, other than a casual employee, shall
be his weekly wage divided by the number of days normally worked by
him in a week.

{d) The monthly wage of an employee shall be four and a third times his.
weekly wage. ’

4. PAYMENT OF REMUNERATION

(1) Employees, other than casual employees.—Save as provided in
clause 6 (4), any amount due to an employee, other than a casual em-
ployee, shall be paid weekly, fortnightly or monthly in cash or, with the
consent of the employee, by cheque during his ordinary hours of work, or
within 15 minutes thereafter on the usual pay-day of the establishment for
such employee or on termination of employment if this takes place before
the usual pay-day, and such amount shall be contained in a sealed envelo
or container on which shall be recorded or which shall be accompanied by
a statement showing—

(a) the employer’s name;

Met dien verstande dat—

(i) 'n werkgewer sy klerk, magasynman of magasynklerk gedurende
’n spitstydperk minstens die loon wat vir sy klas en gebied voorgeskryf
is, plus 7,5 persent, moet betaal;

(ii) 'n bode, van wie vereis of wat toegelaat word om in die uitvoering
van sy pligte *n twee- of driewielmotorfiets, 'n bromponie of 'n outofiets
met ’n enjinkapasiteit van hoogstens 100 cm’ te gebruik, minstens R2
per week meer betaal moet word as die loon wat vir 'n werknemer graad
Lin sy gebied voorgeskryf is. '

(b) Los werknemers.—Vir elke dag of gedeelte van 'n dag diens, vitge-
sonderd diens op 'n openbare feesdag, soos omskryf, of op 'n Sondag,
minstens-—

(i) een vyfde, indien die maksimum voorgeskrewe gewone werkure
van sodanige werknemer nege en 'n kwart is; i )

(ii) een sesde, indien sodanige maksimum agt en "n balf is,

van die weekloon voorgeskryf vir 'n werknemer in dieselfde gebied wat
dieselfde klas werk verrig as wat van die los werknemer vereis word om te
doen, plus 10 persent: Met dien verstande dat—

(aa) waar die werkgewer van 'n los werknemer vereis om die werk te
verrig van 'n klas werknemer vir wie 'n loon teen 'n stygende skaal
voorgeskryf word, die vitdrukking “‘weekloon’” die weekloon beteken
wat voorgeskryf is vir 'n werknemer van daardie klas geregtig is op die
hoogste loon van die skaal;

(ab) waar die werkgewer van 'n los werknemer vereis om vir 'n
tydperk van hoogstens vier agtereenvolgende ure op enige dag te werk,
iy loon rglet hoogstens 50 persent ten opsigte van daardie dag verminder

an word.

(2) Kontrakgrondslag.—By die toepassing van hierdie klousule moet die
dienskontrak van 'n werknemer, vitgesonderd 'n los werknemer, op 'n
weeklikse grondslag berus, en, behoudens klousule 4 (6), moet hy ten
opsigte van 'n week minstens die volle weekloon betaal word wat by
subklousule (1), gelees met die omskrywing van “loon’" in klousule 2 en
met subklousule {3), voorgeskryf word vir 'n werknemer van sy klas in die
gebied waarin hy werk?:rlsgesien daarvan of hy in daardie week die maksi-
mum getal gewone werkure wat ingevolge klousule 5 vir hom geld, of
minder, gewerk het.

(3) Differensiéle loon.—'n Werkgewer wat van "n lid van een klas van
z werknemers vereis of hom toelaat om langer as altesaam een uur op 'n

g of benewens sy eie werk of in die plek daarvan, werk van 'n ander klas
te verrig waarvoor—

(a) of "n hoér loon as dié van sy eie klas,

) (ﬂabf 'n stygende loonskaat wat uitloop op "n hoér loon as dié van sy
eie klas,

by subklousule (1) voorgeskryf word, moet sodanige werknemer ten op-
sigte van daardie dag soos volg betaal:

(i) In die geval in paragraaf (a) bedoel, minstens die dagloon bereken
teen die hoér tarief; en '

(ii) in die geval in paragraaf (b) bedoel, minstens die dagloon bereken op
die kerf in die stygende skaal onmiddellik bokant die loon wat die werk-
nemer vir sy gewone werk ontvang het: .

Met dien verstande dat—

(aa) hierdie subklousule nie geld nie wanneer die verskil tussen die
klasse ingevolge subklousule (1) op ondervinding berus;

(ab) tensy daar in 'n skriftelike kontrak tussen 'n werkgewer en sy
werknemer uitdruklik anders bepaal word, niks in hierdie vasstelling s6
uitgelé mag word nie dat dit "'n werkgewer belet om van sy werknemer te
vereis om 'n ander klas werk te verrig waarvoor die voorgeskrewe loon
dieselfde of laer is as dié wat vir so *n werknemer voorgeskryf word.

(4) Loonberekening.—(a) Die uurloon van 'n werknemer, uitgesonderd
'n los werknemer, is sy weekloon gedeel deur die getal gewone werkure
normaalweg deur so 'n werknemer in 'n week gewerk, wat nie die gewone
werkure wat vir 'n werknemer van sy klas by klousule 5 voorgeskryf word,
mag oorskry nie.

(b) Die uurloon van ’n los werknemer is sy loon vir daardie dag gedeel
deur die getal gewone ure wat hy op daardie dag gewerk het.

(c) Die dagloon van *n werknemer, uitgesonderd *n los werknemer, is sy
weekloon gedeel deur die getal dae wat hy gewoonlik in 'n week werk.

(d) Die maandloon van 'n werknemer is vier en 'n derde maal sy week-
loon. i

4, BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los werknemers.—Behoudens klousule 6
(4) moet enige bedrag verskuldig aan 'n werknemer, vitgesonderd 'n los
werknemer, weekliks, tweeweekliks of maandeliks in kontant of, as die
werknemer daartoe instem, per tjek betaal word® gedurende sy gewone
werkure, of binne 15 minute daarna, op die bedryfsinrigting se gewone
betaaldag vir sodanige werknemer of by diensbegindiging, as dit voor die
gewone betaaldag geskied, en sodanige bedrag moet in 'n verseélde koe-
vert of houer wees waarop of wat vergesel gaan van 'n staat waarop die
volgende gemeld word:

(a) Die werkgewer se naam;
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(b) the employee’s name or his number on thie i-}éy’-’}%ll and his class?
o) thé pefiotiff tespect of which payment is made: o
** "(d) the niamber of ordinary hours'of work worked by the émployee in

]

ed by the employee. in that

o (ﬁthenumberofhours workedby weemploye 8 -=-'a Sunday'or &
public holiday as defined; e g f iy 0
4ot (@)the employee’s.wage; -+ 4

27" (h) details-of anyother remunerationi-arisifig out'of the Employée’s
employment; ' e
@i (i) details of any-deductions made’ arid*"
(i the net amount paid to the etnployee;  ~ . © -
and such énvelope o container on which these particulars are recorded or
“'such statment shall become thé property of the employee: Pr vided that-—
(i) the particulars prescribed above.may be recorded on such-envelope
.or container or in such statement in code, which code shall be fully set-:
" “out and explained in an accompanying notice or in a riotice kept posted

ey

" ployees affected thereby;

" (ii) at the employee’s written

M

reeiuest the amount due.t '-]iimg‘nay be

- paid into his building society or bank account by his employer, who |- -

-~ shall hand to him the relevant receipt together with the aforementioned .
- Statement; S vy WUG e gk et e B

(i) the information relating to patagraphs (d), () and (f) riecd ot be. |
.- furnished in respect :of an employee who is excluded from the hours of o B

work provisions by virtue of clause.5 (7) (@), . - .

(2) Casual employees.—An employer shall pay théﬂrém_imérgidﬁdm;‘_‘ to |
a casual employee in cash-on termination of ‘his’ employment, |but at least” |

onoeaweek. : -E - v Slge woeR Sl RO PR W
" :(3) Premiums.—Subject to the provisions of any other act ﬂlo payment .
~.byor on behalf of an.employee shall-be accepted by-an emplayer, either -
directly or indirectly, in respect of the employment or train g of that -
employee. e and SRR
-(4).Purchase of goods.~—An employer shall not require his & iployee:to .
‘purchase any.goods from him or from'atiy shop, place or person nominated
by hm‘ N o 5. T '
(5) Accommodation, meals and rations.~—Savé as provided in the'Blacks "
‘(Urban Areas) Consolidation Act, 1945, an employer-shall riot quire his -
employee to accept accommodation, meals or rations from him or {rom-‘any 2

* person or at any place nominated by him. - - . Dkl a
(6) Deductions.—An employer shall not levy any firies against his ém-’
ployee nor may he make any deductions from his employee’s remunetation
other than the following: _ e e frmalds ot
- - '(a) With the written consent of the‘employee, a-deduction for any-holi- °

day; sick, medical; insurance; savings, provident or pension funéi orin.

respect of subscriptions to a trade union; ~ _ T
(b) except where otherwise provided in this determination; wherver an’
employee is absent.from work, other than on the instriictions or| at the. -
request of his employer, a deductioh proportionate to-the period|of his: 1
absence and calculated on the basis of the wage which such employee was,
receiving. in respect of his ordinary: hours of work at the time.of ‘such |
absence; Wt Tl ad B Ul
* (c) a deduction of any amount which an employer by law or order of any'
competent court is requited or permitted to make; e . ;
{d) whenever an employee is required in terms of the.Blacks (Urban'
.Areas). Consolidation Act, 1945, or agrees. to accept accommodadtion,
meals or rations from his employer; a.deduction not exceeding the follow-
ing amounts: \

i

'\

o Perweek: Permanth
. & g, R
(i) Accommodation................s.ieierees.iuen. 1,50 650
.. (ii) Meals and/or rations - i 3,00 . 13,
(i) Accommodation and meals and/or rations.... 4.50 19,505 +

(e) whenever the ordinary hours of work prescribed in clause 5 Lre .
reduced because of short-time, a deduction not exceeding the arr_lpum\gf
the employee’s (other than a casual employee’s) hourly wage'in réspect of.
‘each hour of sucti reduction: Provided that— e RS 1

.. (i) such deduction shall not exceed one third of the employee’s wﬁek‘y '

» wage, irrespective of the number of hours:by which the ordinary.hou
. of work are thus reduced; 7 - - ot I

(i) no deduction shall be made'in the case of short-time aising out o

slackness of trade or shortage of railway trucks or of raw miaterials,

unless the employer has given his employee notice on the previous:
work-day of his intention to reduce the ordinary hours of wark; ~ - |\

1

L

' |- dag; so0s omskryf, gewerk het; -

some conspictious place in the establistiment, a¢cessible (0 all em- |-

‘wat nie onderstaande bedrae te bowe gaan nie:

i ‘_,_,;(h);_ﬂiq.wgrkne_mer:ae.ggam of sy nommer op _die.betaalstaat_-en;s,y.klas;

|- “#cdie tydperk waarvoor die betaling geskied;

(d) die getal gewone werkure wat die werknemer gedurende daardie
Sdpetkgewerkheg 0
- (e)-die getal ure wat die werknemer gedurende daardie tydperk oortyd
gewerk het; - - S e S e

(f) die getal ure wat die wetknemer

op "n Sondag of *n openbaré fees-

' ... (h) besonderhede van enige ander bmkdiging_mt-uitglie;werkhe&mse
| "diens voortspruit; WL TN e Dl &

(i) besonderhede van enige bedrae wat afgetrek is; et -
+.+i (i) die netto bedrag wat aan die werknemer betaal word;

* | -en 'sodanige koevert 6f houer waarop hierdie inligting aangeteken is'()f

sodanige staat word die eiendom van die werknemer: Met dien verstande
“' (i) die besonderhede hierbo voorgeskryf, in kodevorm op sodanige
' koevert of houer of staat aangeteken kan word, welke kode volledig
-uiteengesit en verduidelik moet word in 'n bygaande kennisgewing of in
'n kennisgewing wat op "n opvallende plek in die bedryfsinrigting opge-
plak gehou moet word wat toeganklik is vir alle werknemers wat daar-
;. deur gerank word;. , . Gt MR e R
" (i) op die werknemer s skriftelike versoek, die bedrag aan hom
verskuldig, gestort kan word op sy bouvereniging- of bankrekening deur
8y. werkgewer, wat die betrokke kwitansie, tesame met voornoemde
stagit, aan hom moet dorhandig; " _ ;
< (iii) die inligting met betrekking. tot paragrawe (d), (e) en (f) nie
verstrek hoef te word. nie:ten opsigte van 'n werknemer wat ingevolge
- - klousule 5 (7)(a) van die werkurebepalings uitgesluitis. - i
' {2y Los werknemer's.—'n Werkgewer moet die besoldiging wat aan *n
los werknemer verskuldig is, by beéindiging van sy diens in kontast aan
hom betaal, maar minstens een maal per week. - ;

| *(3) Premies —Behoiidens di¢ bepalings van énige ander wet mag geen

‘bedrag regstreeks of onregstreeks deur "n werkgewer van of ten bel
van 'n werknemer aangeneem word ten opsigte van die indiensneming of
opleiding van daardie werknemer nie. it

. (4) Koop van goedere.—'n Werkgewer mag nie van sy werknemer ver-
eis om enige goedere van hom of by enige winkel, plek of persoon deur
‘hom aangewys, te koop nie. i .

(3) Huisvesting, etes en ramsoene.'—Behoudéns die Swartes (Stadsge-

| biede) Konsolidasiewet,. 1945, mag 'n werkgewer nie van sy werknemer

vereis om huisvesting, etes of rantsoene van hom of van enigiémand anders
of op enige plek deur hom aangewys, aan te neem nie.

. (6) Aftrekkings.—'n Werkgewer mag sy werknemer. geen boetes oplé of
enige bedtae van sy werknemer se besoldiging aftrek nie, uitgesonderd-die
volgende: : _ o

_.(8) Met die skriftelike toestemming van die werknemer, n bedrag vir 'n
vakarisie-, sieke-, médiese-, versekerings-, spaar-, voorsorg- of pensioen-
fonds of vir ledegeld aan"n vakvereniging; o

_(b) behoudens andersluidende bepalings in hierdie vasstelling, telkens
wanneer.'n werknemer om-’n ander rede as op las of versoek van sy
werkgewer van sy werk afwesig is, 'n bedrag eweredig aan die tydperk van

| sy afwesigheid en bereken op die grondslag van die loon wat sodanige

werknemer ten tyde van sodanige afwesigheid ten opsigte van sy gewone
werkure ontvang het; "~ © ' 3

:(c) enige bedrag wat 'n werkgewér regtens of ingevolge of lcragtens n
bevel van 'n bevoegde hof moet of kan aftrek; : e
" (d) wanneer daar ingevolge die Swartes (Stadsgebiede) Konsolidasie-

)| wet, 1945, van 'n werknemer vereis word of wanneer hy daartoe instem

om huisvesting, etes of rantsoene van sy werkgewer aan te neem, 'n bedrag

* Per week Per maand
R R
+ (i) Huisvesting .............c.. 1,50 6,50
(ii) Etes en/of rantsoene 3,00 13,00
(i) Huisvesting en etes en/of rantsoene ........... 4,50 19,50;

(¢) wanneer die gewone werkure by Klousule 5 voorgeskryf, weens
korttyd verminder word, 'n bedrag van hoogstens die werknemer (uitge-
sonderd "n los werknemer) se uurloon vir elke uur van sodanige verminder-
ing: Met dien verstande dat— -~
... (i) sodanige aftrekking hoogstens een derde van die werknemerse

.- weekloon is, ongeag die getal ure waarmee die gewone werkure aldus
_..verminder word; : a

(i) geen aftrekking in die geval van korttyd wat deur 'n slapte in die
be of 'n tekort aan spoorwegtrokke of aan grondstowwe ontstaan,
geskied nie, tensy die werkgewer sy werknemer op die vorige werkdag

kennis gegee het van sy voorneme om die gewone werkure te verminder;



12 No. 9941

GOVERNMENTG_AZETI‘E, 20 SEPTEMBER 1985

(iii) no deduction shall be made in the case of short-time owing to
adverse weather conditions, or a breakdown of plant or machinery or a
breakdown or threatened breakdown of buildings, in respect of the first
hour not worked, unless the employer has given his employee notice on
the previous day that no work will be available; . :

(f) with the written consent of an employee, a deduction of any amount
which the employer has paid or has undertaken to pay to— ' _

(i) any banking institution, building society, insurance business, local
authority, registered financial institution or the State in respect of a
payment on a loan granted to such employee to acquire a dwelling;

(ii) any organisation or body in respect of the rent of a dwelling or

accommeodation in a hostel occupied by such employee if such dwelling
or hostel is provided through the instrumentality of such organisation or

(iii) geen aftrekking in die geval van korttyd geskied nie vir die eerste
uur waarin daar nie gewerk word nie weens ongunstige weersgesteldheid
of "n onklaarraking van 'n installasie of masjinerie of weens die feit dat
die- geboue onbruikbaar is of dreig om onbruikbaar te word, tensy die
werkgewer sy werknemer op die vorige dag kennis gegee het dat daar
geen werk sal wees nie; _

() met die skriftelike toestemming van 'n werknemer, enige bedrag wat
die werkgewer betaal het onderneem het of om te betaal aan—

(i) 'n bankinstelling, bouvereniging, versekeringsonderneming,
plaaslike owerheid, geregistreerde finansiéle instelling of die Staat ten
opsigte van ’n betaling op ’n lening aan sodanige werknemer toegestaan
om ‘n woning te bekom;

(ii) ’n organisasie of liggaam ten opsigte van die huur van 'n woning
of huisvesting in 'n hostel deur sodanige werknemer bewoon as sodanige

woning of hostel deur bemiddeling van sodanige organisasie of liggaam
voorsien is geheel of gedeeltelik uit fondse voorgeskiet vir daardie doel
deur dje Staat of "n liggaam bedoel in subparagraaf (i);

(g) met die skriftelike toestemming van die werknemer, "n aftrekking, in
een of meer paaicmente, van enige bedrag wat die werkgewer aan hom
geleen of voorgeskiet het: Met dien verstande dat sodanige aftrekking
hoogstens een derde van die totale besoldiging is wat op die betrokke
betaaldag aan die werknemer verskuldig is: Met dien verstande voorts dat
geen s%daniﬁc aftrekking gemeliak mag word, ten opsigte van enige tydperk
waartydens die werknemer se loon ingevolge paragraaf () vermi word
5. HOURS OF WORK, ORDINARY AND OVERTIME, AND s ngevolge paragraat (¢) verminder

PAYMENT FOR OVERTIME '
, ' . ' | 5. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR
(1) Ordinary hours of work.—An employer shall not require or permit OORTYDWERK
an employee to work more ordinary hours of work than, in the case of— ; . ; .
. } e (1) Gewone werkure—'n Werkgewer mag nie van 'n werknemer vereis
(a) a casual employee in an establishment in which the employees | of hom toelaat om meer gewone werkure te werk nie as, in die geval van—
normally work on— (a) 'n los werknemer in 'n bedryfsinrigting waarin die werknemers
(i) not more than five days in a week, nine and a quarter on any day; normaalweg op— _
(ii) more than five days in a week, eight and a half on any day; (i) nie meer as vyf dae per week werk nie, nege en 'n kwart op "n dag;
(b) a security guard and a watchman— (ii) meer as vyf dae per week werk, agt en "n half op 'ndag;

(i) 60 in any week from Monday to Saturday, inclusive; and (b) 'n sekuriteitswag en 'n wag—

(ii) subject to subparagraph (i), in the case of an employee who nor- {]) o Sl t?t ef’ mn?t Satexdegion
mally works on— (ii) behoudens subparagraaf (i), in die geval van 'n werknemer wat

. normaatweg op— ;
(aa) not more than five days in a week, 12 on any day; (aa) nie meer as vy dae per week werk nie, 12 op 'n dag;
(ab) more than five days in a week, 10 on any day;

- ; (ab) meer as vyf dae per week werk, 10 op 'ndag;
c) any other employee—

{c) enige ander werknemer—
(i) 46 in any week from Monday to Saturday, inclusive; and (i) 46 per week van Maandag tot en met Saterdag; en
(ii) subject to subparagraph (i), in the case of an employee who nor-

body wholly or partly from funds advanced for that purpose by the State

or a body referred to in subparagraph (i);

(g) with the written consent of the employee, a deduction in one or more
instalments of any amount loaned or advanced to him by the employer:
Provided that such deduction shall not exceed one third of the total
remuneration due to the employee on the pay-day concerned: Provided
further that no such deduction shall be made in respect of any period during
which the employee’s wage is reduced in terms of paragraph (e).

(ii) behoudens subparagraaf (i), in die geval van 'n werknemer wat

mally works on— normaalweg op—
(aa) not more than five days in a week, nine and a quarter on any day; (aa) nie meer as vyf daec per week werk nie, nege en 'n kwart op 'n
dag; ; i .

(ab) more than five days in a week, eight on any day, unless the hours
on one day do not exceed five, in which case the hours on any of the
other days may be extended to eight and a half:

Provided that the ordinary hours of work of a clerk, a storeman or a store’s
clerk in any year commencing on the first day of July during which a peak
period occurs, shall not exceed in any week from Monday to Saturday,
inclusive, 60 during a peak period and for the same number of weeks so
worked the hours shall not exceed 33 in a week: Provided further that any
such employee whose employment terminates for any reason (other than
desertion or upon a conviction by a competent court for an offence by the
employee involving dishonesty as regards the employer) within such year,
notwithstanding anything to the contrary in this Determination, be paid by
his employer on such termination for each hour worked within such year in
excess of the number of hours within such year calculated at the rate of 46
per week from Monday to Saturday, inclusive, at a rate of not less than one
and a third times the hourly wage he was receiving at the time of such
termination,

(2) Meal intervals.—An employer shall not require or permit an em-
ployee to work for more than five hours continuously without a meal
interval of not less than one hour, during which interval such employee
shall not be required or permitted to perform any work, and such interval
shall not form part of the ordinary hours of work or overtime: Provided
that—

(ab) meer as vyf dae per week werk, agt op 'n dag, tensy die ure op
een dag hoogstens vyf is, in welke geval die ure op enige van die ander
dae tot agt en "n half verleng kan word:

Met dien verstande dat die gewone werkure van 'n klerk, 'n magasynman
of 'n magasynklerk in 'n jaar wat op die eerste dag van Julie begin en
waarin "n spitstydperk voorkom, gedurende so 'n spitstydperk nie 60 per
week van Maandag tot en met Saterdag, te bowe mag gaan nie en vir
dieselfde getal weke aldus gewerk, die ure nie 33 per week te bowe mag
gaan nie: Voorts met dien verstande dat enige sodanige werknemer wie se
diens gedurende sodanige jaar om enige rede eindig (uitgesonderd as 'n
werknemer dros of deur 'n bevoegde hof skuldig bevind word aan 'n
misdryf wat oneerlikheid teencor sy werkgewer inhou, ondanks anderslui-
dende bepalings in hierdie vasstelling, deur sy werkgewer by sodanige
diensbegindiging vir elke uur wat sodanige werknemer gedurende sodanige
jaar gewerk het bo en behalwe die getal ure binne sodanige jaar bereken
teen 'n tarief van 46 per week van Maandag tot en met Saterdag, betaal
moet word teen 'n tarief van minstens een en 'n derde maal die uurloon wat
hy ten tyde van sodanige diensbeéindiging ontvang het.

(2) Etenspouses—'n Werkgewer mag nie van 'n werknemer vereis of
hom toelaat om onafgebroke meer as vyf uur sonder ‘n etenspouse van
minstens een uur te werk nie; en gedurende sodanige pouse mag daar nie
van sodanige werknemer vereis word of mag hy nie toegelaat word om
enige werk te verrig nie, en sodanige pouse maak nie deel van die gewone
werkure of oortydure uit nie: Met dien verstande dat—

(i) an employer may agree with his employee to reduce the period of
such interval to not less than half an hour, and in that event, and after the
employer has informed the Divisional Inspector, Department of Man-
power, for his area, in writing of such agreement, the interval may be so
reduced;

(ii) periods of work interrupted by intervals of less than one hour,
except where proviso (i) or (v) applies, shall be deemed to be con-
tinuous; =

(iii) if such interval be longer than one hour, except when proviso (vii)
applies, any period in excess of one and a quarter hours shall be deemed
to be time worked;

(i) 'n werkgewer met sy werknemer ooreen kan kom om die duur van
sodanige pouse tot minstens 'n halfuur te verkort, en in 5o 'n geval en
nadat die werkgewer die Afdelingsinspekteur, Department van Manne-
krag, vir sy gebied skriftelik in kennis gestel het van sodanige
coreenkoms, die pouse aldus verkort kan word;

(ii) werktydperke wat onderbreek word deur pouses van minder as een
uur, uitgesonderd waar voorbehoudsbepaling (i) of (v) van toepassing is,
geag word aaneenlopend te wees,

(ili) as sodanige pouse langer as een wur duur, uitgesonderd waar
voorbehoudsbepaling (vii) van toepassing is, enige tydpek wat eencn’n
kwart uur te bowe gaan, geag word werktyd te wees;
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(iv) only one such interval during the ordinary. hy of work of an
employee on any day shall not form part of the ordinary hours of work;

(v) when on any day by reason of overtime-work lan employer is
required to give an employee a second meal interval, such interval may
be reduced to not less than 15 minutes;

(vi) a driver who during such interval does no work ather than being
or remaining in charge of the vehicle and its load shall be\deemed for the
purposes of this subclause not to have worked during such interval; .

]
(vii) in the case of an employee who is wholly or maiply engaged in

cleaning premises if such interval be longer than three hours, any period

in excess of three hours shall be deemed to form part of the ordinary
hours of work.
(3) Rest intervals.—An employer shall grant to his loyee a rest

interval of not less than 10 minutes as nearly as practicable injthe middle of
each first work period and second work period of the day, and during such
interval the employee shall not be required or permitted to) perform any

work, and such interval shall be deemed to be part of the ordinary hours of
work of such employee.
(4) Hours of work to be consecutive.—Save as provided in subclauses

(2) and (3), all hours of work of an employee on any day shall be consec-
utive.

(5) Limiration of overtime.—An employer shall not require Lr permit an
employee to work overtime otherwise than in accordance with an
agreement concluded with the employee and provided that lhe overtime
does not exceed, in the case of— \

(a) a casual employee, three hours on any day;

(b) a security guard or a watchman, 12 hours in any week;

{c) a clerk, a storeman or a stores clerk, two hours in any
a peak period;

(d) any other einpldyee, 10 hours in any week.

(6) Payment for overtime.—An employer shall pay an employee who

_ works overtime at a rate of not less than one and a third times h.IS hourly
wage in respect of the total period so worked by such employeﬁ—\

(a) on any day in the case of a casual employee;

(b) in any week, fortnight or month, in the case of any i;“u em-
ployee, depending on whether his wage is paid weekly, fort ly or
monthly, respectively: l

Proviced than an employer shall pay his clerk, storeman or stml‘% clerk
who works overtime during a peak period at a rate of not less than double
his hourly rate in respect of the total period so worked by. such emﬂ(loyee in
any week.

(7) Savings.—a) This clause shall not apply to—(i) an employ}e:e who.
receives a regular wage at a rate of—

k during

(aa) not less then R1 320 per month in the Magisterial (ex-
cluding municipal areas) -of Bloemfontein, Kimberley, nstad,
Sasolburg and Witbank;

(ab) not less than R1 430 per month in the Magisterial District of

Worcester and the municipal areas of Bethlehem, ith,
Kroonstad, Ladysmith, Pietersburg, Rustenburg and Upington; = |

(ac) not less than R1 550 per month in any area mentioned in clause 1
(1) and not included in paragraphs (aa) and (ab) hereof.

(b) Subclauses (2), (3), (4) and (5) shall not apply to an employee while
he is engaged on emergency work.

(c) Subclause (3) shall not apply to a boiler attendant, a driver or an -

employee who accompanies a driver.

(d) Subclauses (2} and (3) shall not apply to a security guard or a waich-
man: Provided that if such an employee is allowed a meal interval, the hme
-taken up by such interval shall, for the purposes of subclause (l)-; be

regarded as time worked by him.
6. ANNUAL LEAVE |I

(1) Subject to subclause (2), an employer shall grant leave as follow§ to
his employee, other than a casual employee, in respect of each completed
period of 12 months of employment with him, in the case of—

(2) a security guard or a watchman whose ordinary hours of work do
not exceed 48 hours in a week and who normally works on—

. (i) not more than five days in a week, 15 consecutive work days;
(ii) more than five days in a week, 18 consecutive work days; \
(b) any other security guard or a watchman who normally works on—-
(i) not more than five days in a week, 20 consecutive work days; \
(i) more than five days in a week, 24 consecutive work days; |

© {c) aclerk, a storeman or a stores clerk in respect of a year comme:
ing on | July in which such employee worked a peak period—

(i) 20 consecutive work days, if the employee normally works on no

more than five days in a week; |

iv) slegs een sodanige pouse'. gedﬁ_rende 'n werknemer se gewone
werkure op "n dag nie deel van die gewone werkure mag vitmaak nie; *

(v) wanneer daar vanweé oortyd wat gewerk word, van 'n werkgewer
vereis word om op 'n dag 'n tweede etenspouse aan 'n werknemer toe te
staan, sodanige pouse tot minstens 15 minute verkort mag word;

(vi) 'n drywer wat gedurende sodanige pouse geen ander werk verrig
as om in beheer van die voertuig en die vrag daarvan te wees of te bly
nie, by die toepassing van hierdie subklousule geag word nie gedurende
sodanige pouse te gewerk het nie;

(vii) in die geval van 'n werknemer wat uitsluitlik of hoofsaakluk
betrokke is by die skoonmaak van persele indien sodanige pouse langer
as drie uur duur enige tydperk wat drie uur te bowe gaan, geag word deel
van die gewone werkure uit te maak.

(3) Ruspouses.—'n Werkgewer moet, so na doenhk aan die middel van

_elke eerste werktydperk en tweede werktydperk van die dag, aan sy werk-

nemer "n ruspouse van minstens L0 minute toestaan waarin daar nie van die
werknemer vereis of hy nie toegelaat mag word om enige werk te vemg
nie, en sodanige pouse word geag deel van die gewone werkure van so 'n -

.wetknemer uit te maak.

(4) Werkure moet agsereenvo!‘gend wees.—Behoudens subklousules (2)

en (3), moet alle werkure van 'n werknemer op 'n dag agteneenvolgend
wees.

(5) Beperkmg.van oortydwerk.—'n Werkgewer mag nie van 'n werk-
nemer vereis of hom toelaat om oortyd te werk nie behalwe ingevolge 'n
coreenkoms wat hy met die werknemer aangegaan het en mits die oortyd,
in die geval van—

(a) 'n los werknemer, hoogstens drie uur op 'n dag is;

(b) *n sekuriteitswag of a wag, hoogstens 12 uur in "n week is;

(c) 'n klerk, 'n magasynman of 'n magasynklerk, hoogstens twee uur
in 'n week is gedurende "n spitstydperk;

(d) enige ander werknemer, hoogstens 10 uur in "n week is.

(6) Beraling vir oortydwerk.—'n Werkgewer moet 'n werknemer wat
oortyd werk, betaal teen ’n tarief van minstens een en 'n derde maal sy
uurloon ten opsigte van die totale tydperk aldus deur sodanige werknemer
gewerk— :

(a) op 'n dag, in die geval van "n los werknemer; _
(b) in 'n week, twee weke of 'n maand, in die geval van enige ander

werknemer, aﬂmngende daarvan of hy onderskeldehk weekliks, twee-
weekliks of maandeliks betaal word:

Met dien verstande dat 'n werkgewer sy klerk, magasynman of magasyn-
klerk wat gedurende n spitstydperk oortyd werk, moet betaal teen "n tarief
van minstens dubl y uurloon ten opsigte van die totale tydperk wat

‘sodanige werkncmcr in "n week aldus gewerk het.

(7} Voorbehoudsbepalings.—(a) Hierdie klousule is nie van toepassing
nie op 'n werknemer wat gereeld 'n loon ontvang van—

(aa) minstens R1 320 per maand in die landdrosdistrikte (uitgeson-
derd die munisipale gebiede) Bloemfontein, Kimberley, Kroonstad, Sa-
solburg en Witbank;

(ab) minstens R1 430 per maand in die landdrosdistrik Worcester en

'die munisipale gebiede van Bethlehem, Harrismith, Kroonstad, Lady-
smith, Pietersburg, Rustenburg en Upington;
* (ac) minstens R1 550 per maand in enige gebied genoem in klousule 1
(1) en nie ingesluit in paragrawe (aa) en (ab) hierbo nie.
(b) Subklousules (2), (3), (4) en (5) is nie van toepassing op 'n werk-
nemer terwyl hy noodwerk verrig nie.
(c) Subklousule (3) is nie van toepassing op 'n ketelbedaener, n drywer
of "n werknemer wat 'n drywer vergesel nie.
(d) Subklousules (2) en (3) is nie van toepassing op 'n sekuriteitswag of
a wag nie: Met dien verstande dat indien 'n etenspouse aan so 'n werk-
nemer toegestaan word, die tydsduur van sodanige pouse by die toepassing
van subklousule (1), beskou moet word as tyd wat hy gewerk het.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy werknemer,
uitgesonderd n los werknemer, ten opsigte van elke voltooide tydperk van
12 maande diens by hom, verlof verleen van, in die geval van—

(a) 'n sekuriteitswag of 'n wag wie se gewone werkure nie 48 in 'n
week oorskry nie en wat gewoonlik—

- (i) nie meer as vyf dae per week werk nie, 15 agtereenvolgende
werkdae,

(ii) meer as vyf dae per week werk, 18 agtereenvolgende werkdae;

(b) enige ander sekuriteitswag of 'n wag wat gewoonlik—

(i) nie meer as vyf dae per week werk nie, 20 agtereenvolgende
werkdae;

(i) meer as vyf dae per week werk, 24 agtereenvolgende werkdae;

(c) 'n klerk, 'n magasynman of 'n magasynklerk ten opsigte van 'n
jaar ingaande op | Julie waarin sodanige werknemer 'n spitstydperk
gewerk het—

(i) 20 agtereenvolgende werkdae, indien die werknemer gewoonlik
nie meer as vyf dae per week werk nie;
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(ii) 24 consecutive work days, if the employee normally works on
more than five days in a week;

(d) any other employee who normally works on—
(i) not more than five days in a week, 15 consecutive work days;
(i) more than five days in a week, 18 consecutive work days;

and the employee shall take such leave and the employer shall pay him in
respect of such leave, in the case of—

(aa) an employee referred to in paragraph (a) or (d), an amount of not
less than three times;

(ab) an employee referred to in paragraph (b) or (c), an amount of not
less than four times,

the weekly wage which the employee was receiving immediately prior to
the date on which the leave commenced: Provided that for the purposes of
this clause the weekly wage at any date of any employee who is engaged on
piece-work shall be deemed to be the average remuneration for the pre-
ceding 13 weeks or, if a lesser period has been worked, for the number of
completed weeks so worked.

(2) The leave prescribed in subclause (1) shall be granted and be taken,
as the case may be, at a time to be fixed by the employer: Provided that—

(a) if such Jeave has not been granted earlier, it shall, save as provided
in subclause (3), be granted and be taken so as to commence within four
months after the completion of the 12 months of employment to which it
relates or, if the employer and employee have agreed thereto in writing
before the expiration of the said period of four months, the employer
shall grant such leave to the employee and the employee shall take such
leave as from a date not later than two months after the expiration of the
said period of four months;

(b) the period of leave shall not be concurrent with—

(i) sick leave in terms of clause 7 or with absence from work owing to
incapacity in the circumstances set out in clause 7 (4) (a) or (b) amount-
ing in the aggregate in any period of 12 months to not more than 15
weeks;

(i) any period during which the employee is under notice of termina-
tion of employment in terms of clause 12; or

(iii) any period during which the employee is doing military service;

(c) an employer may set off against such period of leave any days of
occasional leave granted on full pay to his employee at such employee's

written request during the period of employment to which the annual
leave relates,

(3) (a) At the written request of his employee, an employer may permit
the leave to accumulate over a period of not more than 24 months of
employment: Provided that—

(i) the request is made by such employee not later than four months
after the expiration of the first period of 12 months of employment to
which the leave relates, and

(ii) the date of receipt of the request is endorsed on the request over
his signature by the employer who shall retain the request at least until
after the expiration of the period of leave.

(b) Subclause (2) shall mutatis mutandis apply to the leave referred to in
this subclause.

(4) The remuneration in respect of the leave prescribed in subclause (1),
read with subclause (3) and with subclause (8), shall be paid not later than
the last work day before the date of commencement of the leave or, at the
written request of the employee, not later than the first pay-day after the
expiration of leave,

(3) An employee whose employment terminates during any period of 12

months of employment before the period of leave prescribed in subclause
(1) in respect of that period has accrued and been taken shall, upon such

termination and in addition to any other remuneration which may be due to -

him, be paid in respect of each completed month of such period of employ-
ment an amount of not less than, in the case of an employee referred to
in—

(a) subclause (1) (a) or (d), one fourth, and
.(b) subclause (1) (b) or (c), one third,

of the weekly wage he was receiving immediately before the date of such
termination: Provided than an employer may make a proportionate deduc-
tion in respect of any period of occasional leave granted to an employee on
full pay at his written request: Provided further that, subject to clause 12
(4), an employee shall not be entitled to any payment by virtue of the
subclause if—

(i) he leaves his employment without having given and served the
period of notice prescribed in clause 12, unless the employer has waived
such notice or the employee has paid the employer upon termination or
priot to termination of service in lieu of notice; or

(ii) he leaves his employment without cause recognised by law as
sufficient.

(ii) 24 agtereenvolgende werkdae, indien die wel_'k]_]enier 'gewt;ﬁplik
meer as vyf dae per week werk; S I
(d) enige ander werknemer wat gewoonlik— .
(i) nie meer as vyf dae per week werk nie, 15 agtereenvolgende
werkdae; SR
(ii) meer as vyf dae per week werk, 18 agtereenvolgende werkdae;

en die werknemer moet sodanige verlof neem en die werkgewer moet die
werknemer ten opsigte van sodanige verlof betaal, in die geval van—
(aa) 'n werknemer in paragraaf (a) of (d) bedoel, ‘ri"bedrag{vati ‘min-
stens drie maal; : ' St e
(ab) 'n werknemer in paragraaf (b) of (c) bedoel, 'n bedrag van min-
stens vier maal, I

die weekloon wat die werknemer onmiddellik voor die aanvangsdatum van
die verlof ontvang het: Met dien verstande dat by die toepassing van hier-
die klousule die weekloon, op enige datum, van 'n werknemer wat stuk-
werk verrig, geag word die gemiddelde besoldiging te wees vir die vooraf-
gaande 13 weke of, indien 'n korter tydperk gewerk is, vir die getal vol-
tooide weke wat aldus gewerk is. d

(2) Die vetlof by subklousule (1) voorgeskryf, moet toegestaan word en
geneem word, na gelang van die geval, op 'n tyd wat die werkgewer
bepaal: Met dien verstande dat—

(a) as sodanige verlof nie eerder toegestaan is nie, dit, behoudens
subklousule (3), so toegestaan en geneem moet word dat dit begin binne
vier maande na voltooiing van die 12 maande diens waarop dit betrek-
king het of, as die werkgewer en sy werknemer voor die verstryking van
genoemde tydperk van vier maande skriftelik daartoe ooreengekom het,
die werkgewer sodanige verlof aan die werknemer moet togstaan en die
werknemer sodanige verlof moet neem met ingang van 'n datum uiterlik
twee maande na die verstryking van genoemde tydperk van vier maande;

(b) die verloftydperk nie mag saamval nie met—

(i) siekteverlof ingevolge klousule 7 of met afwesigheid van die werk
weens ongeskiktheid in die omstandighede uiteengesit in klousule 7 (4)
(a) of (b), wat altesaam hoogstens 15 weke in "n tydperk van 12 maande
beloop;

(ii) 'n tydperk waartydens die werknemer kennis van diensbegindi-
ging ingevolge klousule 12 uitdien; of

(i) "n tydperk waartydens die werknemer militére diens doen;

(c) "n werkgewer al die dae geleentheidsverlof wat op die skriftelike
versoek van sy werknemer met volle besoldiging aan hom toegestaan is
gedurende die tydperk van diens waarop die jaarlikse verlof betrekking
het, van sodanige verloftydperk kan aftrek.

(3) (a) Op die skriftelike versogk van sy werknemer kan 'n werkgewer
toclaat dat die verlof oor 'n tydperk van hoogstens 24 maande diens
oploop: Met dien verstande dat—

(i) sodanige werknemer die versoek rig viterlik vier maande na ver-
stryking van die eerste tydperk van 12 maande diens waarop die verlof
betrekking het; en

(ii) die werkgewer die datum van ontvangs van die versoek daarop
aanbring en dit onderteken en die versoek tot minstens na verstryking
van die verloftydperk bewaar,

(b) Subklousule (2) is mutatis mutandis van toepassing op die verlof in
hierdie subkloustile bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by subklou-
sule (1), gelees met subklousule (3) en met subklousule (8), moet betaal
word uiterlik op die laaste werkdag voor die aanvangsdatum van die verlof
of, op die skriftelike versoek van die werknemer, uiterlik op die eerste
betaaldag na verstryking van die verlof.

(5) Aan 'n werknemer wie se diens gedurende 'n dienstermyn van 12
maande eindig voordat die verloftydperk voorgeskryf by subklousule (1)
ten opsigte van so 'n termyn opgeloop het en geneem is, moet daar by
sodanige diensbegindiging, benewens enige ander besoldiging wat aan
hom verskuldig is, vir elke voltooide maand van sodanige dienstermyn 'n
bedrag betaal word van minstens, in die geval van 'n werknemer bedoel
n—

(a) subklousule (1) (a) of (d), een kwart, en
{b) subklousule (1) (b) of (c), een derde,

van die weekloon wat hy onmiddellik voor die datum van sodanige
diensbeéndiging ontvang het: Met dien verstande dat 'n werkgewer 'n
eweredige bedrag kan aftrek ten opsigte van enige tydperk van
geleentheidsverlof wat op die skriftelike versoek van sy werknemer met
volle besoldiging aan hom toegestaan is: Met dien verstande voorts dat,
behoudens klousule 12 (4), 'n werknemer nie op enige besoldiging uit
hoofde van hierdie klousule geregtig is nie indien—

(i) hy sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voorgeskryf word,
tensy die werkgewer van sodanige kennisgewing afsien of tensy die
werknemer die werkgewer by diensbegindiging of voor diensbegindi-
ging betaal in plaas daarvan om aldus kennis te gee; of

(ii) hy sy diens sonder "n regsgeldige rede verlaat.
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(6) An employee who has become entitled to a period offleave prescribed
in subclause (1), read with subclause (3), and whose employment termin-
ates before such leave has been:granted and been taken,
termination be paid the amotint he would have received, in respéct of the
leave, had the leave been granted to him and taken by him las at the date of
the termination: :

/(7). For the. purposes of this clause the expressions ‘e
*‘period of employment’* shall be deemed to include —

-(a) any period in.respect of which an employer, in te
pays an employee in lieu of notice; |

(b) any period amounting in the aggregate in any period%of 12 months,

loyment'" and

of clause 12,

. to not more than 15 weeks, during which an employee is absent on—
(i) leave in terms of this clause;
-+ (ii) sick leave in terms of clause 7 or owing to incapacity in the

circamstances set out in cl_;mse 7 (4) (a) or (b);
-+ (i) the instructions or at the request of his employer; a

(c) any period during which an employee is absent from work while
on military service: Provided that an employee shall not be entitled to
claim as employment, in any one period of 12 months émployment,.
more than four months of such service;

and employment shall be deemed to commence, in the case of:

-. (i) an employee who, before this determination became tlinding, had’
become entitled to a period of annual leave in terms of any pzw. on the

date on which he last became entitted to leave under that law;

 (ii) an employee who was in employment before this determination
became binding and to whom any law providing for annual leave applied
but who had not become entitled to a period of leave in terms thereof, on
the date on-which such employment commenced; ;

~ (ifi) any other employee, on the date on which such employee entered
his employer’s service of on the date on which this determipation be-.
came binding, whichever is the later. \ i

(8) (a) Notwithstanding anything to the contrary contained in thi
an employer may for the purposes of annual leave, at any ti
more than once in any period of 12 months, close his establishment for 21
consecutive days orsuspend an activity for 21 consecutive days a
case shall remunerate his employee in terms of subclause (1) or
(c) hereof, as the case may be. C

{b) Whenever a public holiday as defined falls on a day whi
otherwise be a work day for an employee and such public holi lay falls
within- the closed or suspension period referred to in paragraph (a),\another!
work day shall be added to the said closed or suspension period as ifur(heri
period of leave and the employee shall be paid an amount of not less than
his daily wage in respect of each such day added.

(c) An'employee who, at the date of the closing of an establishment or
the suspension of an activity in which he is employed is not entitled to the
full period of annual leave prescribed in subclause (1) shall, in respect of
any leave due to him, be paid by his employer on the basis set|out in
subclause (5), and for the purposes of annual leave thereafter his employ-
ment shall be deemed to commence on the date of such closing of the
establishment of suspension of the activity.

7. SICK LEAVE

(1) Subject to subclause (2), an employer shall grant to his employee,’
other than a casual employee, who is absent from work through incapacity
in the case of— : oo Fl

() an employee who normally works on not more than five days in a:
week, not less than 30 work-days’, and

(b) any other employee, not less than 36 work-days’,
sick leave in the aggregate during each cycle of 36 consecutive months of.
employment with him, and shall pay such employee in respect of any
period of absence in terms of this subclause not less than the wage he’
would have received had he worked during such period: Provided that:

+ (i) in the first cycle of 36 months of employment, an employee s! 1 i
not be entitled to sick leave on full pay at a rate of more than, in the case
of an employee who works on not more than five days in a week,

work day in respect of each completed period of five weeks of emplay- *

ment and, in the case of any other employee, one work day in respect jof
each completed month of employment;

(ii) where, in such first cycle of employment with the same employ
.an employee is absent owing to incapacity for a period in excess of a
sick leave accrued at the time of such incapacity, he shall be entitled to
be paid in respect of only such leave as has so accrued; but his employer
shall, if he has not previously done so, at the expiration of the said cyc‘;g
-of employment or on termination of employment before such expiration|
pay him in respect of such excess period of absence owing to incapaci
at the wage rate to which he was entitled at the commencement of
incapacity to.the extent.to which sick leave, due to him at the time of
such expiration‘or termination, has not been taken; \

*

upon such

|

'(6) 'n Werknemer wat geregﬁg geword het op ’n tydperk van verlof
voorgeskryf by subklousule (1), gelees met subklousule (3), en wie se
diens eindig voordat sodanige verlof toegestaan en geneemi is, moet by

. sodanige diensbeéindiging die bedrag betaal word wat hy ten opsigte van

die verlof sou ontvang het as die verlof op die datum van diensbeindiging
aan hom toegestaan en deur hom geneem was.
(7) By die toepassing van hierdie klousule word die uitdrukkings
“diens’’ en “‘dienstermyn’’ geag te omvat—
(a) enige tydperk ten opsigte waarvan 'n werkgewer 'n weérknemer
ingevolge Klousule 12 betaal in plaas van kennis te gee;

(b) enige tydperk van altesaam hoogstens 15 weke in 'n éydperk van
12 maande wat 'n werknemer afwesig is— :

(i) met verlof ingevolge hierdie klousule;

(ii) met siekteverlof ingevolge klousule 7 of weens ongeskiktheid in
die omstandighede uiteengesit in klousule 7 (4) (a) of (b);

(iil) op las of versoek van sy werkgewer; en

(c) en:iga tydperk wat 'n werknemer van die werk afwesig is vanweé
militére diens: Met dien verstande dat *n werknemer nie daarop geregtig
is om in 'n tydperk van 12 maande diens meer as vier maande van
sodanige afwesigheid as diens te eis nie;

en word diens geag te begin, in die geval van—

(i) 'n werknemer wat, voordat hierdie vasstelling bindend geword het,
kragtens enige wet op 'n tydperk van jaarlikse verlof geregtig geword
het, op die datum waarop hy laas kragtens daardie wet op verlof geregtig
geword het;

(ii) 'n werknemer wat in diens was voordat hierdie vasstelling bindend
geword het, en op wie enige wet wat vir jaarlikse verlof voorsiening
maak, van toepassing was, maar wat nog nie daarkragtens op "n tydperk
van verlof geregtig geword het nie, op die aanvangsdatum van sodanige
diens;

(iii) enige ander werknemer, op die datum waarop sodanige werk-
nemer by sy werkgewer in diens getree het of op die datum waarop

hierdie vasstelling bindend geword het, en wel op die jongste van die
twee datums. d

(8) (a) Ohdanks andersluidende bepalings in hierdie klousule vervat, kan
'n werkgewer vir die doel van jaarlikse verlof te eniger tyd, maar
hoogstens een maal in 'n tydperk van 12 maande, sy bedryfsinrigting vir 21
agtereenvolgende dae sluit of 'n bedrywigheid vir 21 agtereenvolgende dae
staak, en in daardie geval moet hy sy werknemer ingevolge subklousule (1)
of ingevolge paragrazf (c) hiervan, na gelang van die geval, besoldig.
"(b) Wanneer 'n openbare feesdag, soos omskryf, op 'n dag val wat
anderssins vir 'n werknemer 'n werkdag sou wees en sodanige feesdag
binne die geslote of stakingstydperk bedoel in paragraaf (a) val, moet 'n
ander werkdag by genoemde geslote of stakingstydperk gevoeg word as "n
verdere verloftydperk en die werknemer moet 'n bedrag van minstens sy
dagloon betaal word ten opsigte van elke sodanige dag wat bygevoeg
word. )

(¢) 'n Werknemer wat op die datum waarop ’n bedryfsinrigting sluit of
'n bedrywigheid gestaak word waarin hy werksaam is, nie op die volle
tydperk van die jaarlikse verlof voorgeskryf by subklousule (1) geregtig is
nie, moet ten opsigte van enige verlof wat aan hom verskuldig is, deur sy
werkgewer betaal word op die grondslag in subklousule (5) uiteengesit, en
vir die doel van jaarlikse verlof daarna word sy diens geag te begin op die
datum waarop die bedryfsinrigting aldus sluit of die bedrywigheid aldus

_ gestaak word.

7. SIEKTEVERLOF
(1) Behoudens subklousule (2), moet 'n werkgewer aan sy werknemer,

uvitgesonderd 'n los werknemer, wat weens ongeskiktheid van die werk:
afwesig is, siekteverlof toestaan van, in die geval van—

(a) 'n werknemer wat normaalweg nie meer as vyf dae per week werk
nie, altesaam minstens 30 werksdae, en

(b) enige ander werknemer, altesaam minstens 36 werkdae,

‘gedurende elke tydkring van 36 agtereenvolgende maande diens by hom,
‘en moet hy sodanige werknemer ten opsigte van enige tydperk van afwe-

sigheid ingevolge hierdie subklousule minstens die loon betaal wat hy sou
ontvang het as hy gedurende sodanige tydperk gewerk het: Met dien
verstande dat—

(i) 'n werknemer gedurende die eerste tydkring van 36 maande diens
nie op meer siekieverlof met volle besoldiging geregtig is nie as, in die
geval van 'n werknemer wat nie meer as vyf dae per week werk nie, cen
werkdag ten opsigte van elke voltooide tydperk van vyf weke diens, en
in die geval van enige ander werknemer, een werkdag ten opsigte van
elke voltooide maand diens;

(ii) wanneer ‘n werknemer gedurende sodanige eerste dienstydkring
by dieselfde werkgewer weens ongeskiktheid langer -afwesig is as 'n

* * siekteverloftydperk wat hom ten tyde van sodanige ongeskiktheid toe-

kom, hy geregtig is op besoldiging vir slegs dié siekteverlof wat hom
dan toekom; maar sy werkgewer moet, as hy dit nie reeds gedoen het
nie, by verstryking van gemelde dienstrydkring of by diensbegindiging
voor sodanige verstryking, hom ten opsigte van sodanige langer tydperk
van afwesigheid weens ongeskiktheid uitbetaal teen die loon waarop die
werknemer by die aanvang van die ongeskiktheid geregtig was, vir sover
die siekteverlof wat hom ten tyde van sodanige verstyking of begindig-
ing toekom, nog nie geneem is nie;
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(iii) where an employer is by any law required to pay fees for hospital

or medical tréatment in respect of an employee, and pays such fees, the .

. amount so paid may-be set off against the payment due in. respect of
absence owing to incapacity in terms of this clause;

(iv) payment for any period of absence on sick leave in ferms of this
clause to an employee who is employed on piece-work shall be at the
rate of the employee’s average remuneration for the 13 weeks preceding
the commencement of the sick leave or, if a lesser period has been
worked, for the number of completed weeks-so worked.

(2) An employer may, as a condition precedent to the payment by him of
any amount claimed in terms of this clause by an employee in respect of
any absence from work—

(a) for more than two consecutive work days, or.

(b) on the work day immediately preceding or the work day immedi-
ately succeeding a Sunday or a public holiday as defined,

require the employee to produce a certificate signed by a registered medical
practitioner, stating the nature and duration of the employee’s incapacity:
Provided that, when an employee has, during any period of up to eight
weeks, received payment in terms of this clause on two or more occasions
without producing such a certificate, his employer may during the period
of eight weeks immediately succeeding the last such occasion require him
to produce such a certificate in respect of any-absence from work.

(3) For the purposes of this clause the expression—
(a) “‘employment’’ shall be deemed to include—

(i) any period amounting in the aggregate, in any period of 36 months,
to not more than 30 weeks, during which an employee is absent on—

(aa) leave in terms of clause 6;
(ab) the instructions or at the request of his employer;

(ac) sick leave in terms of subclause (1) or owing to incapacity in the
circumstances set out in subclause (4);

(ii) any period during which an employee is absent on military ser-
vice:; Provided that an employee shall not be entitled to claim as employ-
ment, in any period of 12 months employment, more than four months
of such service; - .

(iii) any period of employment which an employee has had with the
same employer immediately before the date on which this determi-
nation became binding and any sick leave on full pay granted to such an
employee during such period shall be deemed to have been granted
under this determination; .

(b) “*incapacity’’ means inability to work owing to any sickness or
injury, other than sickness or injury caused by an employee’s own mis-
conduct: Provided that any such inability to work, caused by an accident
or a scheduled disease as defined in section 2 of the Workmen’s Com-
pensation Act 1941 (Act 30 of 1941), shall only be regarded as incapac-
ity during any period in respect of which no disablement payment is
jpayable in terms of that Act.

(4) Sgvings.—This clause shall not apply—

(a) to an employee at whose written request an employer makes con-
tributions, at least equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or organisation
guarantees to the employee, in the event of his incapacity in the circum-
stances set out in this clause, the payment to him of an amount of not
less than the wage payable in terms of subclause (1);

(b) in respect.of any period of incapacity of an employee in respect of.
which the employer is required by any other law to pay the employee not
less than his full wage,

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) Compensation for work on a public holiday.—(a) Whenever an
employee, other than a casual employee, does not work on a public holiday
as defined and such day falls on a day which otherwise is an ordinary work
day for the employee, his employer shall pay him in respect of that day an
amount which shall not be less than the wage payable to him in respect of,
the time (excluding overtime) ordinarily worked by him on that day of the
week.

" (b) Whenever an employee, other than a casual employes, works on a
public holiday as defined and such day falls on a day which otherwise is an
ordinary work day for the employee, his employer shall pay him in respect
of that day an amount equal to at least the amount which he would have had
to pay to him in terms of paragraph (a) had the employee not worked on
that day, plus—

(i) an amount calculated at a rate of not less than his wage rate in
respect of the whole time worked by him on that day or an amount equal
to at least the wage payable to him in respect of the time (excluding
overtime) ordinarily worked by him on that day of the week, whichever
amount is the greater; or

(iii) wanneer 'n werkgewer ingevolge enige wet gelde vir hospitaal- of
mediese behandeling ten opsigte van "n werknemer moet betaal en soda-
nige gelde wel betaal, die bedrag wat aldus betaal is, afgetrek kan word
van die bedrag wat ingevolge hierdie klousule ten opsigte van afwesig-
heid weens ongeskiktheid verskuldig is; -

" (iv) die besoldiging wat aan "n werknemer wat stukwerk verrig, betaal
moet word vir 'n tydperk van afwesigheid met sickteverlof ingevolge
hierdie klousule, bereken moet word teen die tarief van sy gemiddelde
besoldiging vir die 13 weke wat die aanvang van sy siekteverlof vooraf-
gaan of, indien 'n korter tydperk gewerk is, vir die aantal voltoocide
weke wat aldus gewerk is. -

(2) 'n Werkgewer kan, as "n opskortende voorwaarde vir die betaling
deur hom van 'n bedrag wat 'n werknemer kragtens hierdie klousule eis ten
opsigte van enige afwesigheid van sy werk—

(a) vir langer as twee agtereenvolgende werkdae, of

(b) op die werkdag onmiddellik voor of die werkdag onmiddellik na
'n Sondag of 'n openbare feesdag, soos omskryf,

van die wérknemer vereis om 'n sertifikaat voor te 1& wat deur 'n geregi-
streerde mediese praktisyn onderteken is en waarin die aard en duur ven die
werknemer se ongeskiktheid vermeld word: Met dien verstande dat, wan-
neer 'n werknemer gedurende 'n tydperk van hoogstens agt weke by twee
of meer geleenthede besoldiging ingevolge hierdie klousule ontvang het
sonder om so n sertifikaat voor te I¢, sy werkgewer gedurende die tydperk
van agt weke onmiddellik na die laaste sodanige geleentheid van hom kan
vereis om so 'n sertifikaat ten opsigte van enige afwesigheid van sy werk
voor te 1€, .

(3) By die toepassing van hierdie klousule—
(a) word die vitdrukking *‘diens’’ geag te omvat—
(i) enige tydperk van altesaam hoogstens 30 weke in n tydkring van
6 maande wat 'n werknemer afwesig is—

(aa) met verlof ingevolge klousule 6;

(ab) op las of versoek van sy werkgewer;

(ac) met siekteverlof ingevolge subklousule (1) of weens ongeskik-
theid in die omstandighede uiteengesit in subklousule (4);

(ii) enige tydperk wat 'n werknemer afwesig is vanweé militére diens:
Met dien verstande dat 'n werknemer nie daarop geregtig is om in 'n
tydperk van 12 maande diens meer as vier maande van sodanige afwe-
si£id as diens te eis nie;

(iii) enige tydperk van diens deur 'n werknemer by dieselfde werk-
gewer onmiddellik voor die datum waarop hierdie vasstelling bindend
geword het, en alle siekteverlof met volle besoldiging wat aan so 'n
werknemer gedurende sodanige tydperk toegestaan is, word geag inge-
volge hierdie vasstelling toegestaan te gewees het;

(b) beteken die uitdrukking ‘‘ongeskiktheid'’ onvermog om te werk
weens sickte of besering, behalwe siekte of besering wat deur 'n werk-
nemer se eie wangedrag veroorsaak is: Met dien verstande dat enige
sodanige onvermo& om te werk wat veroorsaak is deur 'n ongeval of ’n
vergoedingspligtige siekte soos omskryf in artikel 2 van die Ongevalle-
wet, 1941 (Wet 30 van 1941), as ongeskiktheid beskou word slegs
gedurende enige tydperk ten opsigte waarvan geen betaling vir arbeids-
ongeskiktheid ingevolge daardie Wet betaalbaar is nie.

{4) Voorbehoudsbepalings —Hierdie klousule is nie van toepassing
nie—

(a) op 'n werknemer op wie se skrifielike versoek 'n werkgewer
bydraes wat minstens gelyk is aan dié van die werknemer, betaal aan 'n
fonds of organisasie wat deur die werknemer aangewys is, welke fonds
of organisasie in die geval van sy ongeskiktheid in die omstandighede in
hierdie klousule uiteengesit, aan die werknemer die betaling waarborg
van ’n bedrag wat nie minder is nie as die loon betaalbaar ingevolge
subklousule (1);

(b) ten opsigte van 'n tydperk van ongeskiktheid van 'n werknemer
ten opsigte waarvan daar by 'n ander wet van die werkgewer vereis word
om die werknemer minstens sy volle loon te betaal.

8. OPENBARE FEESDAE EN SONDAE

(1) Vergoeding vir werk op ' n openbare feesdag.—(a) Wanneer ‘n werk-
nemer, uitgesonderd 'n los werknemer, nie op 'n openbare feesdag, soos
omskryf, werk nie en sodanige dag op 'n dag val wat vir hom andersins 'n
gewone werkdag is, moet sy werkgewer hom ten opsigte van daardie dag
"n bedrag betaal wat nie minder is nie as die loon aan hom betaalbaar ten
opsigte van die tyd (vitgesonderd oortyd) wat hy gewoonlik op daardie dag
van die week werk.

(b) Wanneer ’n werknemer, uitgesonderd 'n los werknemer, op 'n open-
bare feesdag, soos omskryf, werk en sodanige dag op 'n dag val wat vir
hom andersins 'n gewone werkdag is, moet sy werkgewer hom ten opsigte
van daardie dag 'n bedrag betaal minstens gelyk aan die gedrag wat hy
ingevolge paragraaf (a) aan die werknemer sou moes betaal het as die
werknemer nie op daardie dag gewerk het nie, plus— !

(i) 'n bedrag bereken teen minstens sy loonskaal ten opsigte van die
volle tyd wat hy op daardie dag werk of 'n bedrag minstens gelyk aan die
loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd oortyd)
wat hy gewoonlik op daardie dag van die week werk, watter bedrag ook
al die grootste is; of
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"+ (i) ;an ‘amouint calculated at a rate. of not less Lli#i'"b!le-lhirtl:of his
"wiige taté"in respect of the' whole time; worked by fiitn-on thiat day and
et o i, withinseven days ofsch day, o da'skave and oy
* him in tespect of $uch leave an amount of fiot less than|the wage payable
to him in respect of the time (excluding overtime) ordinarily worked by.
“himon that day of theweek. ~ 7 U T
-'{c)-Whenever an-employee, other than a-casual employee, works on a
public holiday.as.defined and such day-falls on & day which otherwise is

not an:ordinary work day for'the employee;, his employer shall pay him in

to. him in respect. of the time (excluding overtime) ordinarily .worked by

respect of that day an amount which shall not be less thian thie wage payable
him.on a work day, plus—— - - -

(i) an amount calculated at a raté of not less than his wage rate in

respect of the whole time worked by himon’such day or.an amount equal

_10.at least the wage payable to him in respect of the. ti (excluding

overtime) ordinarily worked by him ona work day, whichever amount is
t_hqgmat,er;orw ; T ) l| .

- i) an amount calculated at a rate of not less than orie-third of his

» wage rate in respect of the whole tifne worked by him on such day, and

‘grant to him, within seven days of such day, one day’s leat;and pay to |

. him in respect of such leave an amoiint of not less thari the ge payable
" to him in respect of the time (excluding overtime) ordinarily worked by
CWmonaworkday. T T
 (d) Whenever an‘employee, other than a casual employee, works on a
public holiday as defined and such day falls.on a Sunday, \he shall be
remunerated for such work on the basis set out in paragraph (c).| -

- (2) Compensation for work on a Sunday,—Subject to .subclai\use (1) (@)
whenever an employee, other than a casual employee, works on a Sunday,
his employer shall pay him— el = w4 e 01

(a) if he so works for not more than fonr'fnohrs‘, an amountlof not less
than the wage payable in respect of:the time (excluding overtime) ordi-
narily worked by him on a week-day; or vt T gy -

"(b) if he so works for longer than four hours, an amount E&h shall

not be less than either an amount calculated at a rate of double his wage
rate in réspect of the whole time worked by him on such Sunday,
amount equal to at least double the wage payable to him in res
time (excluding overtime) ordinarily worked by him on a
whichever amount is the greater;or .. ., S 2
() an amount calculated at a rate of not less than one and a third times
his wage rate in respect of the whole time: worked by him bn such
Sunday. and grant him, within seven days of such Sunday, one day’s
leave and pay him in respect of suci leave an amount of not less *Ihan the
wage payable to him in respect of the timie (excluding overtime) ordinar-
" ily worked by him on that day of the work. W 5

(3) Compensation to-a casual employee for work on a public kohlfgay or

Ay, Of an
| ct of the
k-day,

a Suniday —Whenever a casual employee works on a publi¢ holiday: as
defined or on a Sunday, his employer shall pay him in respect of that day
an amount calculated at a rate of not less than double his hourly whge in
respect of each hour or part of an hour worked by him on that day; Pro-

- vided that for the. purposes of this subclause a casual employee lin an |,

establishment in which the employee normally works on—

(a) not more than five days in a week, shall be deemed to have worked |

atleast nine and a quarter hours on that day; and

(b) more than five days in a week, shall be deemed to hai_ve w at |

least eight and a half hours on tha_t day. _ G _
(4) Compensation for work partly.on a public holiday or a Sunday.—
Whenever an employee works for a period which falls—
(a) partly on a public holiday as defined or a Sunday and partly on any
other day; or ) ' : N

(b) partly on a public holiday as defined and partly.on a Sunday;

the whole period shall for the purposes of calculating the compensation
payable to such employce be deemed to have béen worked on the day
which the major portion of that work period falls.. Sy
(5) Remuneration payable in terms of this clause to an employee, other
than a casual employee, shall be paid to him not later than the pay-day. ne#t
succeeding the day in respect of which such remuneration is payable. A
casual employee shall be remunerated as set out in clause 4 (2). o l
(6) Savings.—Subclauses (1) (b) to (d), (2), (4) and (5) shall not apply to
an employee referred to inclause 5 (7)(a). o an

‘9. PIECE-WORK

(1) An employer may when engaging an employee or after at least one
week’s notice if the employee is already in his employ, introduce any|
piece-work system and, save as provided in clause 4 (6), such employer

" sonderd ’n los werknemer, betaalbaar is, _
. uiterlik nie later nie as op die eersvolgende betaaldag na die dag ten opsigte
- waarvan sodanige besoldiging betaalbaar is, "n Los werknemer moet besol-
. dig word soos in klousule 4 (2) uiteengesit.

" (i) "n’bedrag bereken téen minstens een derde’ vari sy foonskaal ten
- lopsigte van die volle tyd wat hy op daardie dag werk €n aan hiom; binne
«sewe ‘dae na.daardie dag, een dag verlof toestaan-en ten-opsigte van
sodanige verlof ’n bedrag aan hom:betaal wat pie minder-is nie as die
. loon aan hom betaalbaar ten opsigte, van die. tyd (uitgesonderd oortyd)

* wathy gewoonlik op daardie dag van die week werk, ., .
. {¢) Wanneer 'n werknemer, uitgesonderd "n los werknemer, op 'n open-
bare feesdag, soos omskryf, werk en sodanige dag op 'n dag val wat nie vir
‘hom andersins "n-gewone werkdag is nie, moet sy werkgewer:hom fen
opsigte van daardie dag ’n bedrag betaal wat nie minder is nie as die loon
~dan ‘hom betaalbaar ten opsigte’van die’tyd (uitgesoriderd oortyd) wat hy
gewoonlik op 'n werkdag werk, plus— " - R IERE
(i) 'n bedrag bereken teen minstens sy loonskaal ten opsigte-van die
volie tyd wat hy op daardie dag werk of *n bedrag minstens gelyk aan die
.Joon aan hom betaalbaar ten opsigte. van die tyd (uitgesonderd oortyd)
‘wat hy gewoonlik op "n werkdag werk, watter bedrag ook al die grootste

is: of . OOk aldie.gr

(ii) " bedrag bereken teen minstens een derde van sy loonskaal ten
opsigte van die vollé tyd wat hy op daardie dag werk en aan hom, binne

~ sewe dae na daardie"dag, een dag' verlof foestaan en ‘ten opsigte van

- sodanige verlof 'n bedrag aan hom betaal wat nie mindet is nie as die
* loon aan hom betaalbaar ten opsigte'van die tyd (uitgesonderd oortyd)
. ‘wat hy gewoonlik op’n werkdag werk. il il il

(d) Wanneer 'n werknemer, uitgesonderd *n los werknemner, op *n'open-
bare feesdag, soos omskryf, werk en sodanige dag op "nSondag val, moet
hy vir sodanige werk vergoed word op die basis in paragraaf (c) uiteenge-
sit. ) ’ B )

(2) Vergoeding vir werk op ’n Sondag.—Behoudens subklousule (1) (d)
moet 'n werkgewer wanneer sy werknemer, uitgesonderd 'n los werk-
nemer, op "n Sondag werk, hom soos volg betaal: . . N

(a) Indien hy hoogstens vieruur aldus werk, "n bedrag wat nie minder is
nie as die loon betaalbaar ten opsigte van die tyd (witgesonderd oortyd) wat
hy gewoonlik op 'n weekdag werk; of ~~ LT

(b) indien hy langer as vier uur aldus wetk, 'n bedrag wat nje minder is
nie as of 'n bedrag bereken teen’ dubbel sy loonskaal ten opsigte van die
volle tyd wat hy op daardié Sondag werk, of "n'bedrag gelyk aan minstens
dubbel dieloon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd
oortyd) wat hy gewoonlik op 'n weekdag werk, watter bedrag ook al die
grootste. is; of # L S : .

(c) 'n bedrag bereken teen minstens een en eéri:derde miaal sy loonskaal
ten opsigte van die vollé tyd wat hy op daardie Sondag werk en aan hom,
binne sewe dae na daardie Sondag, een dag verlof toesiaan en ten opsigte
van sodanige verlof hom ’n bedrag betaal wat nie minder is nie as die loon
aan hom betaalbaar ten opsigte van die tyd (uitgesonderd oortyd) wat hy
.gewoonlik op daardie dag van die week werk. . 5 G

(3) Vergoeding aan’ n los werkriemer vir werk op *n openbare feesdag of
"'n Sondag.—Wanneer 'n los’ werknemer op 'n openbare feesdag, soos
omskryf, of op "n Sondag werk; moet sy werkgewer hom ten opsigte-van
daardie dag 'n bedrag betaal, bereken teen 'n koers van minstens dubbel sy
uurloon ten opsigte van elke uur of gedeelte van "n-uur wat hy op daardie
\dag gewerk het: Met dien verstande dat by die toepassing van hierdie

 isubklousule 'n los werknemer in 'n bedryfsinrigting waarin die werknemer

gewoonlik— - 7 :
~(a) nie meer.as vyf dae per week werk nie, geag word minstens nege
.en’n kwart uur op daardie dag te gewerk het; en = om .
(b) meer as-vyf dae per week werk, geag word minstens agt'en 'n half
- uur op daardie dag te gewerkhet. . . . . R

(4) Vergoeding vir werk gedeeltelik op "n openbare fee.s;dag of 'n Son-

' dag.—Wanneer 'n werknemer vir 'n tydperk werk wat—

(a) gedeeltelik op 'n openbare feesdag, soos omskryf, 'df"n_Soﬁdag-’cn
gedeeltelik op enige ander dag val; of - ,
(b) gedeeltelik op 'n openbare feesdag, soos omskryf, en gedeeltelik
‘ap 'n Sondag val, T : __
word daar vir die doel van die berekening van die vergoeding betaalbaar
aan sodanige werknemer geag dat die hele tydperk wat hy gewerk het, op-

| die dag val waarop die grootste gedeelte van daardie werktydperk val.

(5) Besoldiging wat ingevolge hierdie klousule aan 'n werknemer, uitge-
moet aan hom uitbetaal word,

6) Voarbehoudsbepdfinfs._—Subklousules (1) (b) tot (d), (2), (4) en (5)
is nie op "n werknemer in klousule 5 (7) (a) bedoel, van toepassing nie.
' 9. STUKWERK _ s

/(1) 'n Werkgewer kan wanneer hy 'n werknemer in diens neem of,
indien die werknemer reeds in sy diens is, nadat hy hom minstens een week

- vooraf kennis gegee het, 'n'stukwerkstelsel invoer en, behoudens klousule

4:(6), moet sodanige werkgewer sy werknemer wat volgens sodanige
stukwerkstelsel werk, besoldig teen die tariewe wat kragtens sodanige
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shall pay his employee, who is employed on such piece-work system,
remuneration at the rates applicable under such system: Provided that,
irrespective of the quantity of work done, the employer shall pay such
employee not less than, in the case of—

(i) an employee, other than a casual employee, in respect of each
week in which piece-work is performed, the amount which the employer
would have been required to pay such employee for that week had he
been remunerated on the basis of time worked;

(ii) a casual employee, in respect of each day on which piece-work is
performed, the amount which the employer would have been required to
pay such employee for that day had he been remunerated on the basis of
time worked.

{2) An employer shall keep posted up in a conspicuous place in his
establishment a schedule of the rates referred to in subclause (1) or he may
in lieu thereof supply the employee with a letter signed by himself, or on
his behalf, setting out the said rates.

(3) An employer who intends to cancel or amend any piece-work system
in operation or the rates applicable thereunder, shall give his employee not
less than one month’s notice of such intention: Provided that an employer
and his employee may agree on a longer period of notice, in which case the
employer shall give notice for a period not shorter than that agreed upon.

(4) Notwithstanding anything to the contrary in this clause, an employer
shall not be required to give a casual employee notice of his intention to
introduce any piece-work system or to cancel or amend if.

10. PROHIBITION OF EMPLOYMENT

An employer shall not employ any person under the age of 15 years or
require or permit any female employee to work during the period com-
mencing four weeks prior to the expected date of her confinement and
ending eight weeks after the date of her confinement.

11. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain in serviceable and clean condi-
tion, free of charge, any uniform, overall, gumboots or other protective
clothing which he requires his employee to wear or which by any law he is
compelled to provide for his employee, and any such uniform, overall,
gumboots or other protective clothing shall remain the property of the
employer: Provided that an employer may require an employee to wash
and/or iron any such uniform, overall or protective clothing, in which
event the employer shall pay such employee an allowance of not less than
R1,00 for each week in respect of which such employee is required to wear
the protective clothing.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than a casual employee, who
desires to terminate the contract of employment, shall give—

(a) during the first four weeks of employment, not less than one work-

day’s;

(b) after the first four weeks of employment, not less than one week’s,
notice of termination of contract, which shall be in writing except when
given by an employee who is unable to write, or an employer or employee
may terminate the contract without notice by paying the employee or
paying the employer, as the case may be, in lieu of such notice not less
than in the case of— :

(i) one work-day’s notice, the daily wage the employee is receiving at

the time of such termination;

(ii) one week’s notice, the weekly wage the employee is receiving at

the time of such termination:

Provided that this shall not affect—

(aa) the right of an employer or his employee to terminate the contract”

without notice for any cause recognised by law as sufficient;

(ab) any written agreement between an employer and his employee
which provides for a period of notice of equal duration on both sides and
for longer than that prescribed in this clause;

(ac) the operation of any forfeitures or penalties which by law may be
applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the date of termina-
tion has been reduced by deductions in respect of short-time, the express-
ion ‘is receiving at the time of such termination’’ shall, when an employer
pays an employee in lieu of notice, be deemed to mean ‘‘would have
received at the time of such termination had no deduction been made in
respect of short-time"".

(2) Where there is an agreement in terms of the proviso (ab) to subqlause
(1), the payment in lieu of notice shall be commensurate with the period of
notice agreed upon. '

(3) The notice prescribed in subclause (1) shall be given on any work-
day: Provided that—

(a) the period of notice shall not run concurrently with, nor shall
notice be given during an employee's absence on leave granted in terms
of clause 6 or on sick leave granted in terms of clause 7 or owing to
incapacity in the circumstances set out in clause 7 (4) (a) or (b) where

stelsel van toepassing is: Met dien verstande dat die werkgewer, ongeag
die hoeveelheid werk wat verrig is, sodanige werknemer soos volg moet
betaal:

(i) In die geval van "n werknemer, vitgesonderd 'n los werknemer, vir
elke week waarin stukwerk verrig word, minstens die bedrag wat die
werkgewer sodanige werknemer vir daardie week sou moes betaal het as
hy hom "n tydloon betaal het;

(ii) in die geval van ’n los werknemer, vir elke dag waarop stukwerk
verrig word, minstens die bedrag wat die werkgewer sodanige werknemer
vir daardie dag sou moes betaal het as hy hom "n tydloon betaal het.

(2) 'n Werkgewer moet 'n lys van die tariewe in subklousule (1) bedoel,
op 'n opvallende plek in sy bedryfsinrigting opgeplak hou of hy kan in
plaas daarvan die werknemer voorsien van 'n brief wat deur of namens
hom onderteken is en waarin genoemde tariewe uiteengesit is.

(3) 'n Werkgewer wat voornemens’is om "n bestaande stukwerkstelsel of
die tariewe wat daarvolgens van toepassing is, af te skaf of te wysig, moet
aan sy werknemer minstens een maand kennis van sodanige voorneme gee:
Met dien verstande dat 'n werkgewer en sy werknemer oor 'n langer
kennisgewingstermyn ooreen kan kom, en in so 'n geval mag die werk-
gewer nie vir 'n korter termyn as di¢ waaroor daar coreengekom is, kennis
gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, is 'n werk-
gewer nie verplig om 'n los werknemer kennis te gee van sy voorneme om

n stukwerkstelsel in te voer of af te skaf of te wysig nie.

10. VERBOD OP INDIENSNEMING

'n Werkgewer mag nie iemand onder die leeftyd van 15 jaar in diens
neem nie of van 'n vroulike werknemer vereis of haar toelaat om gedu-
rende die tydperk wat vier weke voor die verwagte datum van haar beval-
ling begin en agt weke na die bevallingsdatum eindig, te werk nie.

11. UNIFORMS, OORPAKKE EN BESKERMENDE
KLERE

'n Werkgewer moet enige uniform, oorpak, rubberstewels of ander be-
skermende klere wat hy van sy werknemer vereis om te dra of wat hy
ingevolge enige wet verplig is om aan sy werknemer te verskaf, gratis
verskaf en in 'n bruikbare en sindelike toestand hou, en enige sodanige
uniform, oorpak, rubberstewels of ander beskermende klere bly die eien-
dom van die werkgewer: Met dien verstande dat 'n werkgewer van 'n
werknemer kan vereis om enige sodanige uniform, oorpak of beskermende
klere te was en/of te stryk, in welke geval die werkgewer sodanige werk-
nemer 'n toelae moet betaal van minstens R1,00 vir elke week ten opsigte
\lvasslrvat:j daar van sodanige werknemer vereis word om die beskermende
klere te dra.

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werknemer, wat
die dienskontrak wil be€indig. moet—

(a) gedurende die eerste vier weke diens, minstens een werkdag;
(b) na die eerste vier weke diens, minstens een week,

kennis van die begindiging van die kontrak gee, wat skriftelik gedoen moet
word, vitgesonderd in die geval van "n werknemer wat nie kan skryf nie, of
'n werkgewer of 'n werknemer kan die kontrak sonder kennisgewing be-
éindig deur die werknemer of die werkgewer, na gelang van die geval, in
plaas van sodanige kennisgewing soos volg te betaal:

(i) In die geval van een werkdag kennisgewing, minstens die dagloon;

(ii) in die geval van een week kennisgewing, minstens die weekloon,
wat die werknemer ten tyde van sodanige beéindiging ontvang: Met dien
verstande dat—

(aa) die reg van 'n werkgewer of sy werknemer om die kontrak op 'n
regsgeldige grond sonder kennisgewing te begindig;

(ab) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy werknemer
waarin voorsiening gemaak word vir ‘n kennisgewingstermyn wat vir
beide partye ewe lank is en langer is as dié wat by hierdie klousule
voorgeskryf word;

(ac) die werking van 'n verbeuring of boete wat regtens van toepas-
sing is op 'n werknemer wat dros,

nie hierdeur geraak word nie: Met dien verstande voorts dat, indien die
loon van 'n werknemer op die datum van die be€indiging verminder is deur
aftrekkings ten opsigte van korttyd en 'n werkgewer hom betaal in plaas
van kennis te gee, die uitdrukking ‘‘ten tyde van sodanige beéindiging
ontvang’’ geag word te beteken ‘‘ten tyde van sodanige be€indiging sou
ontvang het as geen bedrag ten opsigte van korttyd afgetrek was nie’”.

(2) Indien daar'n ooreenkoms ingevolge voorbehoudsbepaling (ab) van
subklousule (1) bestaan, moet die betaling in plaas van kennisgewing
eweredig wees aan die kennisgewingstermyn waaroor daar ooreengekom
is.

(3) Die kennisgewing by subklousule (1) voorgeskryf, moet op 'n werk-
dag geskied: Met dien verstande dat—

(a) die kennisgewingstermyn nie mag saamval ni¢ met, en die kennis-
gewing nie mag geskied nie gedurende, 'n werknemer, se afwesigheid
met verlof toegestaan ingevolge klousule 6 of met siekteverlof toege-
staan ingevolge klousule 7 of sy afwesigheid weens ongeskiktheid in die
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“*'such absences amount in'the a%gregate to not more than 15 weeks in any
..-period of 12 consecutive mont employmem wnh same employer;
and

(b)a penod of notloe sh.al[ not run concurremly with! and nouoe shall
. not be given during ah employee’s absence on military service, except

whiere an émployee olher\mse requests and his employ r agrees thereto -

°_ inwriting.

" @) Notwnhs(andlng anything to the contrary in thi§ determination,
where an employee terminates his contract of employment by leaving his
employment without having given and served the required period of notice

or without paying his eriiployer in liew of notice, his empl Jyer may appro-

priate to fimself, from any moneys which he oves to su¢h employee by
virtue of -any provisions of this determination, an amount of not more than

that which the employee would have had to pay him injlieu of notice: '

Provided that where an employer has so appropriated an amount in lieu of
notice, the employee. shall; for the purposes of clause 6 (5 be deemed to
have paid the employer in l:eu of notice,

13. CERTIFICATE OF SERVICE

Except ‘where an employee deserts or where the employee is a casual
employee, the employer shall, upon termination of any coniract of employ-
ment, furnish the employee with a certificate of service substantially in the
fol!owmg form, showing the full names of the employer of the em-
ployee, the class of the employee, the date of commencement and the date
of termination of the centract and the: wage of the employee on the date of
such termination. '

CERTIF'ICATE OF SERVICE

Signature of employer or aurhomed : ; \

representative’

|

(*) State class in which employee was wholly or mamly engﬁged, e.g.

clerk, grade [ employee, general worker,

3 LOG-BOOK

8 réét)icg&:mmygl lsol{wa;lngr;;\r'rlg;e his driver with a log-book as Tca:ly as
) DAILY LOG

Name of employer ......coooiiiiiiiiiiniiiiiin \ .........
Name of driver ........... F LI DR # .........
Dateoiiisn s B n s m e ramegsgntn e ae -
Time of Starting Work ........oooiveiiiiiireriiiiiei e k
Time of finishing work .............cooooiiiiiiiiiiiiinnnnn, TR e g umane
Number of hours worked ................ R R i s
Meal intervals from .............covvivniiininnnn.
Particulars of any accident or delay ...

(2) Every driver shall, in the log-book referred to in subclause (1),
a daily log in duplicate in respect of each day’s work and shall withi

hours of the comfletlon of the work to which it relates delivery a c&opy_

thereof to his employer

(3) The employer shall retain the copy of the daily log which, in te of
subclause (2), has been delivered to him, fora period of at least three y
subsequent to such delivery.

15. ATTENDANCE REGISTER

(1) An employer shall provide in his establishment an attendance registe
substantially in the following form, in which he shall record in ink or

indelible pencil the name and class of each of his employees and if lan’

employee is unable to write, his employer shall on his behalf for each
worked and on that day make the necessary entries in respect of items (i) to
(vi) inclusive of subclause (3} (a) and sign such entries. !

omstandighede uiteengesit in klousule 7 (4) (a) of (b), waar sodanige
afwesighede altesaam hoogstens 15 weke beloop in 'n tydperk van 12
agtereenvolgende maande diens by dieselfde werkgewer; en

(b) 'n kennisgewingstermyn nie mag saamval nie met, en die kennis-
gewing nie mag geskied nie gedurende. n werknemer se-afwesigheid
weens militére diens, behalwe waar 'n werknemer anders versoek en die
werkgewer skriftelik daartoe instem.

(4) Ondanks andersluidende bepalings in hierdie vasstelling kan 'n
werkgewer in die geval van 'n werknemer wat sy dienskontrak begindig
deur sy diens te verlaat sonder om kennis te gee en sonder om die vereiste
kennisgewingstermyn uit te dien of sonder om sy werkgewer te betaal in
plaas van kennis te gee, uit enige gelde wat hy sodanige werknemer uit
hoofde van enige bepalings van hierdie vasstelling skuld, hom ’n bedrag
toegien van hoogstens dit wat die werknemer hom sou moes betaal het in
plaas van kennis te gee: Met dien verstande dat wanneer 'n werkgewer hom
'n bedrag aldus toegeéien het in plaas van kennisgewing, daar by die

‘toepassing van klousule 6 (5) geag word dat die werknemer die werkgewer

betaal het in plaas van kennis te gee.

13. DIENSSERTIFIKAAT
Behalwe waar 'n werknemer dros of waar die werknemer 'n los werk-

" nemer is, moet die werkgewer by bedindiging van 'n dienskontrak die

werknemer van 'n dienssertifikaat voorsien wat wesenlik onderstaande
vorm het en waarin die volle name van die werkgewer en van die werk-
nemer, die klas van die werknemer, die aanvangsdatum en die datum van

_ begindiging van die kontrak en die loon van die werknemer op die datum

van sodanige begindiging vermeld word.

DIENSSERTIFIKAAT

BK, cvvvvoreesosooreseseessesses st e
wat sake doen in die Wol-, Angorahaar— Huid- en Velbedryfte ...

verklaar hierby dat .. -....identiteitsnommer

mmydlenswasvandle T 7 1 S R o
- totdie .. dagvan U [ SSRUY: L] () IS

By d:ensbeemdlgmg was hierdie werknemer se 100D R osvnisiscrsininsispunss

Handtekening van werkgewer of
gemagtigde verteenwoordiger

(*) Meld die klas waarin die werknemer uitsluitlik of hoofsaaklik in
diens was, bv. klerk, werknemer graad I, algemene werker.

14. LOGBOEK
(1) 'n Werkgewer moet sy drywer voorsien van ’n logboek wat so na
moontlik die volgende vorm het:

DAAGLIKSE LOG

Naain van WerkBEWEE i.. . crsresisnsrsrsons isnsresisisimmesrisossus yinsnpansasnyss
Naam van drywer ....
Datum ......cooevvivnnn
Tydwaaropwerkbegmword
Tyd waarop werk beemdlg WORA. oo
Getal ure gewerk ...

Etenspouses van... ;
Besonderhede van nonge]uk of vertragmg

(2) Elke drywer moet in die logboek bedoel in subklousule (1), "n daag-
likse log in tweevoud hou ten opsigte van elke dag se werk en moet binne
24 uur pa voltooiing van die werk waarop dit be[rekkmg het, 'n kopie
daarvan aan sy werkgewer lewer.

(3) Die werkgewer moet die k0p1e van die daaghkse log wat 1ngevolge
subklousule (2) aan hom gelewer is, vir 'n tydperk van minstens drie jaar
na sodanige lewering bewaar.

15. PRESENSIEREGISTER

(1) 'n Werkgewer moet in sy bedryfsinrigting 'n presensieregister wat
wesenlik onderstaande vorm het, voorsien, waarin hy met ink of inkpot-
lood die naam en klas van elk van sy werknemers moet aanteken, en indien
'n werkneémer nie kan skryf nie, moet sy werkgewer namens hom vir elke
dag wat hy gewerk het en op daardie dag die nodige inskrywings doen ten
opsigte van items (i) tot en met (vi) van subklousule (3) (a) en sodanige
inskrywings onderteken.



........... ..“.““"..iﬁgr;él&}‘é;ﬁ;&;;éé}-"."“:“““l”"”” - ATTENDANCERKHSTER . - 3 ‘..‘...u‘..n..‘..‘.g.-H...............-..... .‘..‘-.....'."....'.....'.'...'..

Date :FT:; gay of . Entries to be made by employee : Remarks (if any)

Year...ooovveevueeeinnns ' # g i . Total number . ) ST
Month.....overererernnes Time of Intervals off work Timeof |Overtimeworked ey urs . . By _emp:ﬁ)oy;r. if e ;
commencing ' | finishing Signature | By employee | P oyeef:;agjs abs‘gnce wors: ) By inspector

Date | Dayofweek | “°% * | off | on | off | on | off | on | Wk | on | of | Bach | Bach | (to be signed by employer)

$861 WASWALAAS 07 ‘ALIAZVO INTWNNIIAOD

:V{ll M—— ———— R, — SN .Y S s, AR Jescicasaces IR S () e S Ip— B O — RETI  - s §

. Note.—Under heading ““Off”> and **On”’ in column referring to ‘‘intervals of work™* insert time when interval commences and time when work is resumed. An employee is deemed to be at \Qo'rk for any interval in his
work if the employee is not free to leave the establishment for the whole of the interval.

166 ON 0Z



...... ...HT...................nu-u-.-..........uu..."............. ' - T PRESENS]EREGISTER ]

; Datum;:eiag v Inskrywings moet deur werknemer gedoen word Opmerkings (as daar is)
Jaaw.. v ia i RERTO. W ias d F ) iy -
; ; erkpo! Oortyd gewerk Deur werkgewer as |
Maand .......ocoivannnn Ty“?eiag:‘)p . . . . Tgvdeli‘rkagen-)p . b g 1" Deur Well‘k- ; we@ncm&;fwesgg%s Redes
Dag van ginword | Pouse | Hervat | Pouse | Hervat | Pouse | Hervat | eindigword. nemer . VII 5Y alwesig moet. 1.
Datumi ek | begin | werk | begin | werk | begin | werk |. ; Tot deur werkgewer onderteken word)

861 HHANHLAHS 0 “LNVHIOM

pouse in sy werk indien dit die werknemer nie vrystaan om die bedryfsinrigting vir die hele pouse te verlaat nie.

o m_erking.—Onder die opslmﬁae “‘Pouse begin™ en ‘‘Hervat werk” in die kolom **Werkpouses’’, voeg in hoe laat die pouse begin en hoe laat werk hervat word

. 'n Werknemer word geag by d.ie‘\iverk te wees vir enige

: 1466 ‘ON

A

i

7
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(2) An employer may, instead of an attendance register, provide a semi-
automatic time recorder together with the necessary cards, which shall be
as nearly as practicable in the following form, and supply to each employee
such a card indicating the name or-number of the employee and the date of
termination of the week in respect of which it is to be used:

No. ....... Name and class of employee ......c..ooviiiiniiiiiininnnn
Weekended vvmnnnnasramaisiivimwsasvessamis sl B
Day In Out In Qut Total
Sunday............ Lhe he he he. el
. cblie i s lye
Monday........... .h.. S L sl Lhe
shis aha she sh =, 8
Tuesday .......... | ..h. whive whis .he .h..
.h. ..h.. Lhe he he.
Wednesday....... )| o N I . [N o o il
willis Al sl sl Lhe.
Thursday ......... oHi wha e he. ~Whe
he he she ohis ..h..
Friday............. | ..h.. .he. ah b .he.
h.. ..h.. D, D, he
Saturday.......... | ..h. it Lhe ~he. h.
Lhe. ..h.. .h.. Jhi. “he.

(3) Unless prevented from doing so by unavoidable cause, every em-
ployee shall in respect of each day worked by him and on that day—

(a) record in ink or indelible pencil in such attendance register referred
to in subclause (1}— -

(i) the day of the week;

(ii) the time he commenced work;

(iii) the time of commencement and termination of all mea! or other
intervals which are not reckonable as ordinary hours of work;

(iv) the time of finishing work for the day;

(v) the time of commencement and termination of overtime worked

for the day;

(vi) the total number of hours worked for the day; and

(vii} his signature;

(b) in an establishment where a semi-automatic time recorder is pro-
vided, make an entry by means of such recorder on a card supplied in
terms of subclause {2) to show the following:

(i) The time he commenced work;

(ii) the time of commencement and termination of all meal or other
intervals which are not reckonable as ordinary hours of work; and

(iii) the time of finishing work for the day.

{4) An employer shall retain such attendance register referred to in
subclause (1) or the cards referred to in subclause (2), as the case may be,
for a period of not less than three years after the date of the last entry
therein or thereon.

(5) This clause shall not apply to—

(a) an employee who is excluded from the hours of work provisions

by virtue of clause 5 (7) (a);

(b) a driver and an employee accompanying such driver.

(Note.—In terms of section 18 of the Wage Act, 1957,
the Wage Determination in the above Schedule supersedes
Wage Determination 401,
Notice R. 1652 of 15 August 1980, as amended by Govern-

ment Notices R. 1140 of 29 May 1981 and R. 291 of 11

February 1983.)

published under Government,

(2) 'n Werkgewer kan in plaas van 'n presensieregister 'n halfoutoma- -
tiese tydregistreerder tesame met die nodige kaarte, wat sover doenlik
onderstaande vorm moet hé, beskikbaar stel en elkeen van sy werknemers -
voorsien van so 'n kaart met die naam en nommer van die werknemer
daarop asook dic datum van die einde van die week waarvoor dle kaart.
gebruik moet word: :

No....... Naam en kias van werknemer..: :
Week gegindig.........coovvvrviiiieiniiiiniiiinnn Franaii’

Dag - In Uit In
Sondag............ b alks shi Lhe ~h..
sl wbi s = .h..
Maandag ......... Lha Lhe .h.. whe h
Lhe ol evsflis . h
Dinsdag........... solles L. Lhe osfLs h
B .h.. =, b h
Woensdag........ he Lhe he. .he h
.h.. .h. Lhe ol h
Donderdag ahi ol he h.. h
.h.. he. sh.. he. h
Vrydag...oooorevn he Lhe vl ..h.. h
ollis eillus sslle allis, h
Saterdag I o wiB o he h
Jhe i . She h

(3) Tensy hy deur 'n onvermydelike oorsaak verhinder word om dit te
doen, moet elke werknemer ten opsigte van elke dag wat hy gewerk het en

‘wel op dié dag—

(a) met ink of inkpotlood die volgende in 'n presensieregister bedoel
in subklousule (1) aanteken:

(i) Die dag van die week;

(ii) die tyd waarop hy begin werk het;

(iif) die tyd waarop alle etens- of ander pouses wat nie as gewone
werkure gereken word nie, begin en geéindig het;

(iv) die ophoutyd van werk vir die dag;

(v) die tyd waarop oortyd gewerk vir die dag begin en geéindig het;

(vi) die totale getal ure gewerk vir die dag; en

(vii) sy handtekening;

(b) in 'n bedryfsmnglmg waarin 'n halfoutomatiese tydregistreerder
voorsien word, 'n inskrywing deur middel van sodanige registreerder

doen op 'n kaart wat ingevolge subklousule (2) voorsien word en wat die
volgende moet toon:

(i) Die tyd waarop hy begin werk het;

(ii) die tyd waarop alle etens- of ander pouses wat nie as gewone
werkure gereken word nie, begin en geéindig het; en

(iii} die ophoutyd van werk vir die dag.

(4) 'n Werkgewer moet die presensieregister in subklousule (1) bedoel,
of die kaarte in subklousule (2) bedoel, na gelang van die geval, bewaar vir
'n tydperk van minstens drie jaar na die datum van die laaste inskrywing
daarin of daarop.
(5) Hierdie klousule is nie van toepassing nie op—
(a) 'n werknemer wat uit hoofde van klousule 5 (7) (a) van die werk-
urebepalings uitgesluit word; _
(b) 'n drywer en 'n werknemer wat sodanige drywer vergesel. .

(Kennisgewing.—Kragtens artikel 18 van die Loonwet,
1957, vervang die Loonvasstelling in die bostaande Bylae
Loonvasstellmg 401, gepubliscer by Goewerments-
kennisgewing R. 1652 van 15 Augustus 1980; soos gewysig
by Goewermentskennisgewings R. 1140 van 29 Mei 1981
enR. 291 van 11 Februarie 1983.)

Drinking and driving is a criminal offence

Drink en bestuur is _’n kriminele oortreding
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Please keep our country, South
ST Afnca clean! |

‘Help om ons land, Suid- Afrika,
skoon te hou'
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