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GOEWERMENTSKENNISGEWING

GOVERNMENT NOTICE

DEPARTEMENT VAN MANNEKRAG
No. R. 2531 | ~ 8 November 1985
LOONWET, 1957 |

LOONVASSTELLING 446.—CHEMIESE- EN | VER-
WANTE PRODUKTENYWERHEID, REPUBLIEK VAN
SUID-AFRIKA

In opdrag van die Minister van Mannekrag, word} (hierby.
ingevolge artikel 14 (2) van die Loonwet, 1957, bekendge-
maak dat die Minister kragtens die bevoegdheld aan hom
verleen by artikel 14 (1) van genoemde Wet, die Ldonvas-
stelling wat in die Bylae hiervan verskyn ten opsigte van die
Chemiese- en Verwante Produktenywerheid, Republiek van
/uid-Afrika, gemaak en die derde Maandag na die datum

van pub]lkasw van hierdie kennisgewing bepaal het as die
1tellmg_

datum waarop die bepalings van genoemde Loonv
bindend word.

BYLAE |l

. X
1. GEBIED EN OMVANG VAN DIE VASSTELLING
(1) Hierdie vasstelling is van toepassing in die Chemiese- en yerwante

- Produktenywerheid soos omskryf in subklousule (2), in die Republiek van

Suid-Afrika, op al-die werkgewers en al hul werknemers, u1tgesoﬂderd—

(a) bestuurders;

(b) chemikusse en aptekers; o ' !

(c) werkgewers en werlmemers vir sover as wat hulle onderworpe is aan
die gesag van 'n nywerheidsraad wat ingevolge die Wet op Ar-
beidsverhoudinge, 1956, gereg:streer is of geag word aldus geregis-
treer te wees;

{d) die volgende werkgewers en hul werknemers: i

(i) AECI Limited; lj
(ii) Klipfontein Organic Products Corpomuon Limited, in die land-
drosdistrik Kempton Park; E
(iii) S A. Titan Products (Pty) Limited, in die landdrosdlstnk Dur-

@ Chemlese» en Verwante Produktenywemeld beteken dle nywer
heid waarin werkgewers en werknemers met mekaar geassosieer is in
bedryfsinrigtings met die doel om enigeen of meer van die vol&ende pro-
dukte te berei, te vervaardig, te bottel, toe te draai of te verpak:

(a) Geneeskundige preparate vir menslike of dierlike gebrmk" kiemwe-
rendemiddels, reukweerders, ontsmettingsmiddels, matekdoders,
farmaseutiese preparate, blousel bytsoda of chemiese produkte vir
fotografiese doeleindes; Tj
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DEPARTMENT OF MANFOWER
No. R. 2531 8 November 1985 .
'WAGE ACT, 1957 '

WAGE DETERMINATION 446.—CHEMICAL AND
ALLIED PRODUCTS INDUSTRY, REPUBLIC OF

‘SOUTH AFRICA -

By direction of the Minister of Manpower it is hereby

notified, in terms of section 14 (2) of the Wage Act, 1957,

that the Minister under the powers vested in him by section

14 (1) of the said Act, has made the Wage Determination in .
the Schedule hereto in respect of the Chemical and Allied

Products Industry, Republic of South Africa and has fixed

the third Monday after the date of publication of this notice

as the date from which the provisions of the said Wage

Determmatlon shall be binding.

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION
(1) This determination shall apply in the Chemical and Allied Products
Industry as defined in subclause (2), in the Republic of South Africa, to all
the employers and all their employees, excluding—
(a) managers; . '
(b) -chemists and pharmacists;
(c) employers and employees in so far as they are subject to the jurisdic-
tion of an industrial council that is registered or deemed to have been
registered as such in terms of the Labour Relations Act, 1956;

(d) the following employers and their employees:
(i) AECI Limited;

(ii) Klipfontein Organic Products Corporation Limited, in the Ma-
gisterial District of Kempton Park;

(iii) S.A. Titan Products (Pty) Limited, in the Magisterial District of
Durban. :

(2) **Chemical and Allied Products Industrjr means the industry in
which employers and employees are associated in establishments for the

‘purpose of preparing, manufacturing, boutling, wrapping or packing any

one or more of the following products:

(a) Medicinal preparations for human or animal consumption, anusep
tics, deodorants, disinfectants, insecticides, pharmaceutical prepara-
tions, washing blue, caustic soda or chemical products for photogra-
phic purposes;
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(b) toiletpreparate, skoonheidsmiddels, parfuum of reukwater;

(c) verf, pigmente, distempers, lakvernisse, vernisse, afwerkvernisse,
onderlaagstryksels, wasse, politoere, stopverf, verdunmiddels,
emaljes, dubbin of drukkersink;

(d) kantoorlym, gom of skryfink; _

(e) nywerheidsalkohol, gerektifiseerde of absolute alkohol, brandspiri-
tus, bensien, eter of ammoniak; '

() kleefmiddels (uitgesonderd rubberlym) of verseélmiddels;

(g) enige motorchemikalie#, met inbegrip van remvloeistof, skokbreker-
olies of -vloeistowwe, koppelaarmengsels, rubberskommelsmeer-
middels, verkoelerpreparate, vriesweermengsels, motorpolitoere of
-skoonmaakmiddels, vryfmengsels, ghriesverwyderingsmiddels,
roesverwyderingsmiddels, soldeervioeistowwe, dryfbandsmeersels
(d.w.s mengsels wat aan dryfbande gesmeer word sodat hulle nie kan
gly nie) of mengsels vir gebruik by sweiswerk;

en omvat dit ook—

(i) die aflewering, verspreiding of verkoop vanuit enige perseel van
watter aard ook al van een of meer van die produkte genoem in
paragrawe (a) tot (g) hierbo, indien sodanige aflewering, versprei-
ding of verkoop onderneem word deur dieselfde werkgewer wat so-
danige produkte berei, vervaardig, bottel, toedraai of verpak;

(i) alle werksaamhede wat met enigeen van.voornoemde bedrywighede
in verband staan of daaruit voortspruit.

2. WOORDOMSKRYWINGS

Tensy die sinsverband anders aandui, het elke uitdrukking wat in hierdie
vasstelling gebesig en in die Loonwet, 1957, omskryf word, dieselide
betekenis as in daardie wet, en by die toepassing van di€ vasstelling word
"n werknemer geag in die klas te wees waarin hy uitsluitlik of hoofsaaklik
werksaam is; en, voorts, tensy onbestaanbaar met die sinsverband, bete-
ken—

(1) *‘aaneenlopende bedrywigheid”” 'n bedrywigheid wat as sulks ver-
klaar is kragtens artikel 33 (1) (a) van die Wet op Basiese Diensvoor-
waardes, 1983 (Wet 3 van 1983); (16)

(2) *‘algemene werker’” 'n werknemer wat een of meer van die vol-
gende pligte uitvoer:

(a) Bedien van 'n nie-kragaangedrewe pomp of hystoestel;

(b) brandmerk, stempel, sjabloneer, of aanbring van identifikasieskyfies
of onbeskrewe of Klaar geadresseerde etikette aan bale, kiste, konkas
of ander pakkies of houers vir vervoer of aflewering, waar daar in al
die gevalle geen oordeel geverg word nie;

(c) dra, oplig, verskuif, vitpak of opstapel van goedere of artikels met
die hand of 'n nie-kragaangedrewe voertuig;

(d) hanteer of omkeer van materiale met 'n skopgraaf;
(e) inmekaarsit van houtkiste met die hand vit vooraf gesnyde materiaal;

(f) laai of aflaai of help op afleweringsvoertuie, vitgesonderd die voer-
tuie dryf of herstelwerk daaraan doen;

(g) lym van etikette met die hand;
{h) maak of bedien van tee of dergelike dranke;

(i) maak of stook van vure of verbrand van afval of beskadigde materiaal
of afval of as verwyder;

(j) meng van materiale of roer van bestanddele met die hand;
(k) oop- of toemaak asook die leegmaak van sakke, bale, bottels, kiste,
konkas, blikke of ander houers met die hand;
(1) oop- of toemaak van deure;
(m) oop- of toemaak van kleppe of krane onder toesig;
(n) opmaak van afval in bale;
(o) opstel van klaargemaakte karton- of veselborddose of dergelike

houers met die hand of sulke dose of houers vir hergebruik uit-
mekaarhaal;

(p) skoonmaak of was van persele of houers, meubels, masjinerie,
gereedskap, gerei, filterpersdoeke of ander artikels; _

(q) sny van karton of ander materiaal met die hand of met 'n nie-krag-
aangedrewe masjien; )

(r) stoot of trek van 'n voertuig, uitgesonderd met "n kragtoestel;

(s) toedraai of verpak van monsters en vaskram van houers wat enkel-
monsters bevat;

() vasbind van bale, kiste of anderhouers met die hand of bande daarom
sit;

(u) verf van houers met die hand;

(v) verpak van artikels wat ewe groot en van dieselfde getal is, in houers
wat spesiaal ontwerp is om sulke artikels te bevat, of pak van artikels
in houers wat deel van die bereiding van die artikels uitmaak;

(w) verrig van tuinwerk;

(x) voer of sif van materiale met die hand in elevators, vultregters, tenks,
vate, bedekkingspanne of ander houers;

(y) vul van vultregters met die hand of "n skopgraaf; (29}

(b) toilet preparations, cosmetics, perfumes or scents;

(c) paints, pigments, distempers, lacquers, varnishes, finishers, bottom
fillers, waxes, polishes, putty, thinners, enamels dubbin or printing
ink;

(d) office paste, gum or writing ink;

(e) industrial alcohol, rectified or absolute alcohol, methylated spirits,
benzine, ether or ammonia;

(f) adhesives (excluding rubber solution) or sealing compounds;

- (g) any automotive chemicals; including brake fluid, shock absorber oils

or fluids, clutch compounds, rubber shackle lubricants, radiator pre-
parations, anti-freeze mixtures, car polishes or cleaners, rubbing
compounds, degreasing agents, rust removing compounds, soldering
fluids, belt dressing compounds (i.e. compounds rubbed on belts to
prevent them from slipping) or compounds for use in welding;

and includes—

(1) the delivery, distribution or sale from any premises whatsoever of
any one or more of the products mentioned in paragraphs (a) to (g}
above if such delivery, distribution or sale is carried on by the same
employer who prepares, manufactures, bottles, wraps or packs such
products;

(ii) all operations incidental to or consequent on any of the aforesaid
activities.

2. DEFINITIONS

Unless the context otherwise indicates, any expression which is used in
this determination and which is defined in the Wage Act, 1957, has the
same meaning as in that act and for the purpose of this determination an
employee shall be deemed to be in that class in which he is wholly or
mainly engaged; further, unless inconsistent with the context—

(1) “*apprentice’” means an employee employed in terms of a contract of
apprenticeship registered or deemed to be registered in terms of the Man-
power Training Act, 1981, and includes an employee employed in a trade
designated or deemed to have been designated in terms of that Act for a
period before the registration of a contract of apprenticeship; (58)

(2) *‘artisan’’ means an emFloyee who has completed or is deemed to
have completed a contract of apprenticeship in a trade designated or
deemed to have been designated in terms of the Manpower Training Act,
1981, or who holds a certificate issued or deemed to have been issued to
him by the Registrar of Manpower Training that confers artisan status on
him in terms of that Act, and any other employee engaged in work nor-
mally performed by an artisan except where specifically otherwise pro-
vided in this determination; (3)

(3) “‘artisan’s aide’” means an employee, other than apprentice or a
trainee, who, under the direction and supervision of an artisan, assists the
later in the performance of tasks which do not require the training or skill
of an artisan; (4)

{4) ““assistant foreman’’ means an employee who assists a foreman and
who in so doing may perform any of the duties of a foreman and who may
act for the latter during his absence; (6)

(5) *‘boiler attendant’” means an employee who, under supervision,
maintains the water level and steam pressure in a boiler and who may

‘make, maintain or draw the fire in such boiler; (25)

(6) ‘‘casual employee’’ means an employee who is employed by the
same employer on not more than three days in any week; (34)

(7) “‘chargehand"” means an employee who, under the supervision of a
foreman or team supervisor, is in charge of a group of general workers;
(42)

(8) **chauffeur’’ means an employee, other than a driver or a travelling
representative’s assistant, who is engaged in driving a motor vehicle which
is tended for the conveyance of his employer, clients or visitors and which
may used for the conveyance of employees, documents or parcels; (12)

(9) **Chemical and Allied Products Industry’'—see clause 1(2); (13)
(10) **chemical technician’’ means an employee, other than a chemist or
a pharmacist, who is engaged in chemical work; (16)
(11) **chemical work"" means—
(a) the performance of chemical or pharmaceutical manipulations;
(b) the devising or adjusting of the formulas of substances;
(c) the analytical control of the chemical processing of raw materials or
finished or partly finished products; (14)
(12) **chemist’”’ means an employee, other than a pharmacist, who is the
holder of the degree in chemistry or an equivalent diploma; (15)

(13) *‘clerk’” means an employee who is engaged in writing, typing,
filing or in any other form of clerical work and includes a cashier, despatch
clerk, storeman, telephone switchboard operator or any office machine
operator but does not include a factory clerk or any other class of employee
elsewhere defined in this clause, even though clerical work may form part
of such employee’s work; (26)
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(3) “‘ambagsman’’ 'n werknemer wat 'n kontmk van valdeeﬂmgskap

voltooi het of geag word te voltooi het in 'n ambag wat ingevolge die Wet

op Mmmhagopleld;ng, 1981 aangewys is of geag word aangewys te.
wees, of wat in besit is van ’n sertifikaat wat deur die Registrateur van
Mannekragopleiding aan hom uitgereik is of geag word uitgereik te gewees
het en wat ingevolge daardie Wet ambagsmansmtus aan hom verleen, en
enige ander werknemer wat werk doen wat 'n ambagsman in die reél
verrig, behalwe waar in hierdie vasstelling um:lmkltk anders bcpaal word;

@) r

4 “mnbagsmnshulp" n werknemer, ultgesonderd n vakleerlmg of
‘n kwekeling, wat onder die’leiding en toesig van 'n ambagsman laasge-
noemde bystaan in die uitvoering van take wat nie die opleldmg of bedre-
wendheid van 'n ambagsman vereis nie; (3)

(5) “‘apteker” "n werknemer wat ingevolge die Wet op Aptekers, 1974,
as apteker geregistreer is; 49 .

(6) “*assistent-voorman’” 'n werknemer wat Il voorman beliulpsaam is
en wat sodoende enige van die pligte van 'n voorman kan vemg en wat
gedurende laasgenoemde se afwesigheid namens hom kan waameem (4)

(7) “‘bediener van ’n mobiele hystoestel’” 'n werknemer wgt 'n krag-
_ aangedrewe mobiele hystoestel, bedien wat by die laai, aﬂam, versit of
opstapel van goedere gebruik word; (45)

LERN )

(8) “'bedryfsinrigting’’ "n perseel of 'n gedeelte daarvan waann of 'n
verband waarmee een of meer werknemers in hierdie nywerheld’ in diens is;
(22

(9) “‘bestuurder” 'n werknemer wat deur sy werkgewer belas is met die
algehele toemg oor, verantwoordelikheid vir en leiding van die; werksaam-
hede van 'n bedryfsmngtmg en die werknemers wat daarin werk maar dit
sluit nie 'n werknemer in nie wat ‘n bestuurder aflos of wr' hom ageer
‘tydens sy afwesigheid; (41)

(10) “*bruto kombinasiemasse’’, met betrekking tot "n motor'\'foertuig, sy
bruto voertuigmassa saam met die massa, met die vrag, van 'n sleepwa of
leunwa wat getrek word deur sodanige motorvoertuig, soos gg espesifiseer
deur die vervaardiger of, by gebreke aan sodanige spesifikasie, ﬁoos bepaal
deur die betrokke registrasie-owerheid; (32) .

(11) **bruto voertuigmassa', met be(rekkmg tot 'n mol rtuig, die
maksimum massa van sudamge voerfuig en sy vrag, soos éoe espesifiseer
deur die vervaardiger of, by gebreke aan sodanige spesifi kasre +/5005 bepaal
deur die betrokke :egmmsle-owcrhe:d (33)

(12) *‘chauffeur’’ 'n werknemer, ultgesondemd n dr)rwer of 'n reisende
verteenwoordiger se assistent, wat 'n motorvoertuig dryf watlvir die ver-
voer van sy werkgewer, klante of besoekers bedoel is en waarmee ook
werknemers, dokumente of pakkette vervoer mag word; (8)

(13) **Chemiese en Verwante Produktenywerheid’’—kyk klpusule 12y
(&3] - :

(14) **chemiese werk"'— ﬂ -
(a) die waarneem van chemiese of farmaseutiese mampulssn#s
(b) die opstel of aanpassing van die formules van stowwe;

(c) die analitiese beheer van die chemiese verwerking van éwndstowwe
of afgewerkte of gedeeltelik afgewerkte produkte; (11) !

(15) “*chemikus” 'n werknemer, uitgesonderd 'n apteker, wat *n graad
in chemie of *n gelykwaardige diploma besit; (12) I

(16) *‘chemitegnikus’’ *n werknemer, uitgesonder 'n chemlkus of 'n
apteker, wat chemiese werk verrig; (10) +

(17) *'dag’ die tydpefk van 24 uur van m]ddemag tot mlddemag Met
dien verstande dat in die geval van 'n skofwerker, 'n sekuriteitswag, 'n
wag of 'n werknemer in diens in 'n aaneen]opende bedrymgheid dit 'n
tydperk van 24 uur gereken vanaf die tydsup waarop S0 n werknemer
begin werk het beteken; (17) -

(18) *‘drywer”” "n werknemer, ungesond—erd n chauffeur dif n reisende
verteenwoordiger se assistent, wat 'n motorvoertuig dryf, en b’y die toepas-
sing van hierdie omskrywwg omvat die uvitdrukking ** *n motorvoertuig
dryf” alle tydperke wat hy dryf, alle tyd wat hy aan werk in:Verband met
die voertuig of die vrag bestee en alle tydperke wat sodanige werknemer
verplig is om op sy pos te bly gereed om te dryf; (19) I

(19) *‘eerstehulpassistent”” 'n werknemer wat 'n eerstehu]pbedlener help
met die uitvoering van sy pligte, wat namens laasgenoemde kan optree in
sy afwesigheid en wat in besit is van 'n ge]dlge bekwaamheldsert ikaat in
eerstehulp, vitgereik deur—

(a) die Suid-Afrikaanse Romkrmsveremgmg; |
(b) die St John Ambulance Association;of ;
(c) die Suid-Afrikaanse Noodhulpliga; (26) L

(20) *‘eerstehulpbediener’’ *n werknemer wat in beheer is ¥an 'n eerste-
hulpkamer of sickéboeg, wat aantekeninge kan maak van beserings en wat
in besit is van 'n geldige bekwaamheidsertifikaat in eerstehulp uvitgereik
deur—

i

(a) die Suid-Afrikaanse Rooikruisvereniging;
(b) die St John Ambulance Association; of
(c) die Suid-Afrikaanse Noodhulpliga; (27)

(14) “*colour matcher’’ means an employee who is engaged in, and
responsible for, the adding of colours to mixed paint to obtain pre-deter-
mined shades; (27) -

(15) “‘commission work’’ means any system under which anemployee’s
remuneration is calculated on the value or number of orders submitted by
him to and accepted by his empioyer, (28)

(16) ‘‘continuous activity’’ means an activ:ty declared as such under
section 33 (1) (a) of the Basic Conditions of Employment Act, 1983 (Act 3
of 1983); (1),

- (17) *‘day” means the period of 24 hours from midaight to midnight:
Provided that in the case of a shift worker, a security guard, a watchman or
an employee employed in a continuous-activity it shall mean-a period of 24
hours reckoned from the time such an employee commences work; (17)

(18) ““despatch clerk’’ means an employee who is responsible for the
despatch or packing of goods for transport or delivery and who may super-
vise the assembling, checking, mass-measuring, packing, marking,
addressing or despartching of goods or packages; (61)

(19) **driver’” means an employee, other than a chauffer or a travelling
representative’s assistant, who is engaged in driving a motor vehicle, and

- for the purposes of this definition the expression *‘driving a motor vehicle™

includes all periods of driving, any time spent on work connected with the
vehicle or the load and all periods during which such employee is obliged
to remain at his post in readiness to drive; (18)

(20} “‘emergency work’" means—

(a) any work which, owing to unforseen c1rcumstances such as fire,
storm, accident, epldermc, act of violence, sabotage, industrial un-
rest, theft, a breakdown of plant or machinery or a breakdown or
threatened breakdown of buildings, must be done without delay;

: (b) any work in connection with the overhauling or repairing of plant or

machinery which cannot be performed during ordinary working
hours;

" (¢) any work in connection with the loading or unloading of—
(i) ships;
(ii) trucks or vehicles of the South African Transport Services;

(iii) vehicles used by a cartage contractor in the fulfilment of his
contract as such with the South Afncan Transport Services; (41) -

(21) “engme room attendant” means an employee who, under the
supervision of an artisan, foreman or shiftsman, starts or stops a treacle
pump or a work pump ancj who may adjust or replace belts; (37)

(22) *‘establishment™ meens any premises or part thereof in or in con-
nection with which one or more employees are employed in this industry;
(8)

(23) *‘experience’’ means, in relation to—

(a) a chemical technician, the total period or periods of employment
which an employee has had in chemical work;

(b) a clerk, a factory clerk or a mobile hoist operator, the total period or
periods of employment which an employee has had as a clerk, a
factory clerk or a mobile hoist operator, respectively, in any industry

" or trade or in the service of a local authority or the State;

(c) a travelling representative, the total period or periods of employment '
which an employee has had as a travelling representative in any
industry or trade;

(d) any other class of employee, the total period or periods of employ-
ment which an employee has had in his class in this industry; (43)

' (24) *‘extra heavy motor vehicle’” means a motor vehicle the gross
v;hicle mass or the gross combination mass of which exceeds 16 000 kg;
1)

(25) **factory clerk’’ means an employee who, under the supervision of
a foreman, an assistant foreman or a quahﬁcd clerk, is engaged in any one
or more of the following duties:

(a) Assembling orders for despatch;

(b) checking attendance records or recording particulars of employees at
work or absent or the time spent by employees on various tasks;

(c) copying factory documents by hand;

(d) filing, sorting or otherwise attending to factory documents;

(e) interpreting or translating from languages spoken by Blacks or
Asians;

(f) issuing tools or engineering stock or equipment against requisition or
receiving tools or such stock or equipment and returning mqulsmons
held;

(g) makmg out consignment or delivery notes other than invoices, pack-
ing slips and sample shp:.,

(h) mass-measuring goods and recording particulars thereof

(i) operating an-adding machine in the course of his duties as a faclory
clerk;



4 No. 10002

STAATSKOERANT, 8 NOVEMBER 1985

(21) *‘ekstra swaar motorvoeriuig’ ’n motorvoertuig waarvan die bruto
voertuigmassa of bruto kombinasiemassa meer as 16 000kg is; (24)

(22) ‘‘fabrieksklerk’’ ’n werknemer wat, onder toesig van 'n voorman, |

'n assistent-voorman of 'n gekwallﬁseerde klerk, een .of meer van die
volgende pligte vitvoer:

(a) Aanteken van bondelnommers, d1e mhoud of die verwysmgsnom- |

mers van houers wat gevul of versend is;

(b) aanteken van die indiensneming, ontslag .of bedankmg van werkne- :

mers en die aanbring van die nodige inskrywings in die werknemers

se persoonlike Iéers of dokumente asook d1e opstcl van &ﬁenssemﬁ- f

kate en die vitreik van permitte;
(c) aanteken van jaarlikse of siekteverlof;
(d) bedien van 'n optelmasjien in die leop van sy pl;gte as: fabneksklerk
(e) inlys van produksiesyfers;

(f) liasseer of sorteer van fabrieksdokumente of andersins. aandag daar- -

aan skenk;
(g) maak van afskrifte van fabrieksdokumente met die hand;
(h) massameet van goedere en aanteken van besonderhede daarvan;

(i) neerskryf of aanteken van besonderhede van die inhoud ot die

uitkenningsnommers van kartonhouers, houers of pakkies;

(j) nagaan van bywoningsregisters of aanteken van besonderhede van -
werknemets wat werk of afwesig is of van die tyd wat werknemers

aan verskillende take bestee;

(k) ontvangs en nagaan van goedere en aanteken van besonderhede of
hou van voorraadregisters van goedere wat ontvang of ultgerenk
word;

(I) opmaak van bestellings vir versending;

(m) opstel van loon- of ty dkaarte of aanteken van stukwerkverdlensies vir
latere gebruik deur 'n klerk;

(n) stempel of uitskryf van kaartjies of etikette;
(o) toesig hou oor die aflaai van goedere;
(p) tolk of vertaal uit Swart of Asiértale;

(q) vitmaak van vrag- of afleweringsbriewe, uitgesonderd fakture, ver-
pakkingstrokies en monsterstrokies;

(r) vitreik op rekwisisie en terugontvang van gereedskap of

ingenieursvoorraad of -uitrusting en terugbesorg van rekwisisies wat

gehou word; (25)

(23) “*faktotum’’ 'n werknemer, uitgesonderd n ambagsmanshulp, vak-

leerling of 'n kwekeling, wat kleinere herstelwerk of verstellings doen aan

masjinerie of uitrusting, uitgesonderd masjinerie of uitrusting wat reg- .
streeks by die vervaardiging van die produkte van 'n bedryfsinrigting ge--

bruik word, en wat ook kleiner herstelwerk of opknappings aan geboue
mag doen maar wat geen werk verrig wat gewoonlik deur 'n ambagsman
gedoen word nie; (34) )

(24) “gekwallﬁseer " met betrekking tot *n werknemer, dat die onder-
vinding van 'n werknemer in sy klas hom geregtig maak op die hoogste
loontarief wat vir daardie klas voorgeskryf is; (33} }

(25) “ketelbediener” 'n werknemer wat onder toesig die waterpell en
stoomdruk in 'n stoomketel in stand hou en wat die vuur in sodanige
stoomketel kan maak, stook of uithaal; (5)

(26) “klerk’’ ’n werknemer wat skryf-, tik-, liasseer- of enige ander

soort klerklike werk verrig en omvat dit ook "n kaSSIer, magasynm,an,'

versendingsklerk, telefoonskakelbordoperateur of enige kantoormasjien-
operateur maar nie 'n fabrieksklerk of enige ander klas werknemer wat
elders in hierdie subklousule omskryf word nie, al maak klerklike werk
ook deel uit van so *n werknemer se pligte; (13)

(27) **Kleurvergelyker'’ 'n werknemer wat betrokke is by en verant-
woordelik is vir die toevoeging van kleure by gemengde verf om voorafbe-
paalde skakerings te verkry; (14)

(28) “kommissiewerk’* enige stelsel waarvolgens 'n werknemer se be-

soldiging bereken word volgens die getal of waarde van bestellings wat hy,

aan sy werkgewer voorlé en wat laasgenoemde aanvaar; (15)

(29) "komyd" "n tydelike vermmdermg van die getal gewone werkure
weens 'n slapte in die Nywerheid, 'n tekort aan grondstowwe of spoorweg-
trokke, 'n onklaarraking van installasie of masjinerie, of weens die feit dat
die geboue onbruikbaar is of dreig om dit te word; (57)

(30) **kwekeling’" 'n werknemer, uitgesonderd 'n vakleerling, vir wie
daar ingevolge die Wet op Mannekragopleiding, 1981, voorsiening ge-
maak word vir opleiding in 'n ambag wat ingevolge daardie wet aangewys
is of wat geag word ingevolge daarvan aangewys te wees; (62)

(31) **laboratoriumassistent’’ "n werknemer wat onder die toesig van 'n
chemikus, apteker of 'n chemitegnikus betrokke is by—

(a) die waarneem van roetinetoetse van gmndstowwe of afgewerkte of
gedeeltelik afgewerkte produkte;
(b) die voorbereiding van laboratoriummonsters volgens formules; (36)

(32) *ligte motorvoertuig” 'n motorvoertuig-waarvan die bruto voer-
tuigmassa of bruto kombinasiemassa hoogstens 3 500 kg is; (38)

(TN

(j) preparing wage or time cards or recordmg plece-work earmngs for
subsequent use by a wage clerk; :

" (k) receiving and checking goods and recording pamculars or keeping
stock records of goods received or issued;

(1) recording batch numbers, contents or reference numbers of con-
* tainers filled or despatched;

(m) recordmg pamculars of annual or sick leave,

(m) necondmg the engagement dlscharge or ;eslgnatlon of " employees,

" including the making of any necessary éniries in the’ employees’

personal fi les or documients and preparing certificates of service and
issuing passes;

(0) scheduling production figures; <"
(p) stamping or wrirting tickets or labels; -
(q) super\qsmg the off- loadmg of goods;

(r) writing or recording pamcu[ars of the. contents or the dlstmctlve
numbers of cartons, containers or packages; (22)

(26) **first-aid ‘assistant’’ means an employee who assists a first-aid
attendant in the performance of his duties, wha may act for him  during his
absence and who holcls a current certificate of ct}mpe{emy in first-aid
issued by—

(a) the South Aftji_can Red Cross S_oci_ety; )
(b) the St John Ambulance Association;or .
(c) die Suid-Afrikaanse Noodhulpliga; (19) -
(27) **first-aid attendant”’ means an employee who is in-charge of a ﬁrst-

aid room or sick bay, who may record injuries and who holds a current
certificate of competency in first-aid issued by—

|, (a) the South African Red Cross Society; .

. (b) the St John Ambulance Association; or
(c) die Suid-Afrikaanse Noodhulpliga; (20)

(28) **foreman’” means an employee who is in charge of the employees
in an establishment, who exercises control over such employees and who is
responsible to a manager for the efficient performance by them of their
duties; (63)

(29) ““general worker’’ means an employee who is engaged in any one
or more of the following duties:

(a) Applying gum to labels by hand;

(b) assembling wooden boxes from pre-cut mateml by hand

(c) baling scrap;

' (d) ‘binding or strapping bales, buxes of otherconwmers by hand

(e) branding, stamping, stencilling or affixing identification discs, blank
or ready-addressed labels to bales, boxes, drums or other packages or
containers for transport or delivery, all where no discretion is in-
volved;

(f) carrying, lifting, moving, unpacking or stacking goods or articles by
hand or non-power-driven vehicle;

(g) cleaning or washing premises or containers, furniture, machinery,
tools, utensils, filter press cloths or other articles;

(h) ciitting cardboard or other material by hand or non-power- driven
machine;

(i) feeding or sieving materials by hand into elevators, hoppers tanks,
vats, coating pans or other vessels;

(j) filling hoppers by hand or shovel;
(k) gardening work;

(I) loading or unloading or assisting on delivery vehicles other than
driving or effecting repairs; -

(m) making or maintaining fires or burning waste or damaged materials
~ or removing refuse or ashes;

- (n) making tea or similar beverages or serving tea or simiar beverages;
(0) mixing materials or stirring ingredients by hand;
(p) opening or closing doors;

(q) opening or closing or emptymg bags, bales, bottles boxes drums,
tins or other containers by hand;

(r) opening or closing valves or cocks, under supervision;
(s) opérating a non-power-driven pump or hoist;

(t) packing articles of uniform size and number into containers specially
designed to contain such articles or packing articles into contamers
which are part of the get-up of the articles;

(u) painting containers by hand; .
(v} pushing or pulling any vehicle, other than by power-driven device;

(w) setting up by hand ready-made-cardboard or fibre board boxes or
similar containers or dismantling such boxes or containers for re-use;

(x) shovelling or turning over materials by hand;

(y) wrapping or packing samples and stapling containers containing
single-set samples; (2)
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(33) **loon”’ die bedrag wat ingevolse klonwle 3() aan n werknemer
betaalbaar is ten opsigte van sy gewonewerkuresoosbykhushbs voor-
geskryf: Met dien verstande dat as nwe:kgewer nwerhmcrtcnopslgte
van sodanige gewone wetkure gereeld 'n

voorbehoudsbepalmg mag nie so ultgclé word nie dat dit besoldiging be-
doel of omvat wat *n werknemer wat in diens i jis op enige dslag waar-

voor daar in klousule 9 voorsiening gemaak word, onfvang bo | ;n behalwe

die bedrag wat hy sou ontvang het as hy nie op sodamge grondslag in diens
was nie, en ‘‘gewone loon” of "mkloon" ‘het ’n ooreenstemmende
betekenis; (66) .

(34) “‘los wcrkneﬁlcr” ‘n wcrk!wmer wat hoogstens drie dzie per week

by dieselfde werkgewer in diens is; (6) _

(35) ““magasynman’’ 'n werknemer wat beheer het oor \roorrade inko-
mende goedere of afgewerkte of gedee{lellk afgewerkte produk(e €n wat
daarvoor verantwoordelik is om goedere in ’n magasyn, uis of oop
voorraadwerfneonwang,opteberg,teverpakofuntepakofomgoedm
uit *n magasyn, pakhuis of oop voorraadwerf aan die verbansafdelmg in

*n bedryfsinrigting of vir versending te lewer; (58) i

(36) ‘‘masjienfaktotum’ *n werknemer, uitgesonderd 'n gsmans-
hulp, kwekeling of "n vakieerling wat kleinere herstelwerk °fl' rstellings
doen aan mas;mene of uitrusting wat regstreeks by die vervaardiging van
die produkte van 'n bedryfsmnglmg gebroik word maar wat geen werk
verrig wat géwoonlik deur ’ni ambagsman gedoen word nie;. (4&) !

(37 “masjlenkarnenverker" 'n werknemer wat onder die téeslg van’n
ambagsman, 'n voorman of 'n skofman ’n stroppomp of 'n waspomp
aansit of stopsiten wat dryfbande kan verstel of vervang; (21) L -

(38) “‘medium motorvoertuig’’ *'n" motorvoertuig waarvan die ‘bruto
voertuigmassa of die bruto kombinasiemassa meer as 3 kg is maar
hoogstens 9 000 kg; (43)

(39) ‘“‘militére - diens”’ enige ~diens of opleldmg mgevo]ge s
Verdedigingswet, 1957 (Wet 44 van 1957); (44) }

(40) “‘motorvoertuig™ enige selfgedrewe voertuig wat gebrulk word vir
die vervoer van goedere, ultgesonderd n reisende verteenwoordiger se
monsters, en omvat dit ook ’'n voorhaker, 'n motorfiets of 'n
en 'n trekker, maar nie *n mobiele hystoestel nie; (46). ) 5
£ (41) “noodwerk"” enige werk— L :

(a) wat weens onvoorsiene omsmndlg!wde s00s 'n brand, storm, on,ge-
luk, epidemie, gewelddaad, diefstal, sabotasie, nywerhe:dsonrus,
onklaarraking van installasie of masjinerie of- onldam'ra]ﬂng of drei-
gende onklaarraking van geboue sonder- versuim gedoen moet word;

(b) in verband met die opknapping of herstel van installasie éf masjinerie
wat nie gedurende gewone werkure verrig kan word nie; |

() mverbandmetd:elnaxofaﬂamvan—— _ ]' b

(i) skepe;
(i) spoorwaens of voemue van die Suid- Afnkaanke Vervoer-
dienste; r

(iii) voertuie gcbtmlr. deux I't karweler in die ult\roermg van sy kon--

) trak as sodamg met die Suid-Afrikaanse Vervocrdwnsm (20)
(42) “‘onderbaas’’ "n werknemer wat onder toesig van 'n voorman of 'n
spantoesighouer in beheer i is van 'n groep algemene werkers; q;’)
(43) “*ondervinding’* 'met betrekking tot— 1
‘(a) 'n chemitegnikus, die totale tydperk of tydperke wat n wverknemr
chemiese werk verrig het;
(b) ’n klerk, ’n fabrieksklerk of 'n bedlener van 'n mo!m hystoestel,

die totale tydperk of tydperke wat van 'n Werknelmr ohderskel.dehl: .

as "n klerk, ’n fabrieksklerk of "if bediener van 'n mobiele hystoestel

in enige nywerheid of bedryf of i in: die diens van n plaasllke ower-

heid of die Staat werksaam was;. . I.

© 'n reisende verteenwoordtgcr. die totale tydperk of iydperke wat ’n
werknemer as °n reisende. veneenwwrdlger in emge nywerheld of
bedryf werksaam was; i

(d) enige ander klas werknemer, die totale tydperk of tydperke wat o
werknemer in sy klas in hierdie nywerheid werksaam was, (23)

44) “oortyd“ daardie gedeelte van enige. ?dpeﬁ: wat n werknemer
gedurende 'n week of op "n dag, na gelang van die geval, vir sy ‘werkgewer
. werk en wat langer is as die gewone werkure by klousule 5 (1) vir-sodani

werkmmer voorgeskryf, maar dit omvat nie 'n tydperk waarin ’n wer]
nemer op 'n Sondag of 'n openbare feesdag, soos omsknrf' vir sy werk-
gewer werk nie; (47)

(45) **openbare feesdag” Nuwejaarsdag (of die eersvolgende Maandag.

wanneer Nuwejaarsdag op "n Sondag val), Goeie Vrydag, Hemelvaartdag,
Republiekdag, Geloftedag of Kersdag; (52).

i
(46) **pil- of tabletmaker" *n werknemer wat verantwoordelik s vir dle
héle produksieproses, ui sonderd die voorskryf-van die chemlese for—
mule, van pille of wbieuc m 'n bedryfsmngtmg. (5 N 1

r bedrag betaal as dié by -
klousule 3 (1) voorgeskryf, dit sodanige hoér hedrag beteken, maar dié

iewiel |

(30) **Grade I employee’” means an employee who is engaged in any
one or more of the followingactivities:

_(a) Assembling orders from delivery notes; . . -
(b) counting goods.into miscellaneous lots; :
(c) printing on labels or on bottles or other containers by machine;
'(d) printing labels or other printed matter;
.(e) repairing wooden casks or making tops or bottoms for such casks;
{f) typing or writing labels; -
_(g) using rubber or “other stamps where d:screnon is mvolved
(h) writing labels or addresses on containers for despatch; (66)
(31) “*Grade II enﬂ:loyee means an. employes: who i is engagad in any
one or more of the following activities:
(a) Adjusting steam valves to predetermined pressure; ’
(b) assembling caps, corks or stoppers for bottles or other containers; -

{c) assisting an artisan, artisan’s aid, handyman or machine handyman
by holding articles or tools or otherwise working with him, other than
by the independent use of tools;

(d) counting goods into uniform lots; ]
(€) cramping or sealing caps or containers or glueing containers prepara-
tory to capping;
(f) cutting animal fats or flesh or herbs for packing; .
() cutting blocks or cubes of products to size;
" (h) cutting or building stencils by hand or machine;

" (i) delivering or collecting goods, letters, messages or parceis on foot or
- by means of a non-power-driven vehicle;

(j) detaching caps or containers from moulds;

- (k) dipping moulds into heated material for forming containers or caps;

(1) drying yeast on a roller drier;
(m) enveloping mail or foldmg printed marter
(n) feeding—
(i) bottles or other containers on to conveyor belts;
(ii) containers into filling or labelling machines;
_ (iii) labels into gumming machines;

(o) feeding or sieving materials by hand into filling, grinding, mixing,
refining or tablet machines;

-(p) filling or labelling bottles, tins or other containers by hand or
machine;

(q) greasing or oiling machines, other than motor vehicles;

(r) heat-sealing of bags by non-power-driven machine;

(s) inserting metal spools into pre-cut plaster rolls;

(t) inserting tissue paper or cotton wool into bottles or containers;

(u) marking bales, boxes, cartons, drums or other packages where no
dmcremn is mvolved

(v) mass- measuring to a set scale or measuring to a predetermined mea-
sure;

(w) mixing, grinding or sieving casein by hand or machine;

(x} opening or closing filter presses or removing or replacmg filter
: cloths;

(¥) opening or closing bales, bottles, boxes, dmms, tins or other con-
tainers by machine;

(z) operating—
(i) an office duplicating machine;
(i} a power-driven hoist or lift;
(iii) a perforating or coding machine;
(aa) packing mixed articles into containers for despatch;

(ab) pllacmg discs on top of creams or other finished pmducls before
closing; |

' (ac) pressing out blocks of material or products by mn-power-dnven

machine;
(ad) soldering by hand;

1 (ae) sorting bottles, glass tubes or rubber stoppers;

"(af) spinning or spraying paint on to containers or test panels;
(ag) stapling samples to advertising matter;
(ah) starting or stopping pumps;
(ai) stitching or stapling boxes or cartons by hand or machme,
(aj) testing density by hydrometer;
(ak) trimming viscose rings;
(al) writing addresses on bags; (67) '
~ '(32) “‘gross combination mass’, in relation to a motor vehicle, means

 its gross vehicle mass together with the mass, with load, of any trailer or

semi-trailer drawn by such motor vehicle, as spemﬂed by 'the manufacturer
or, in the absence of such spe(:iﬁcanon as determmed by the registering
autborlty concerned; (10)
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(47) *‘plaaslike owerheid" 'n stadsraad, munisipale raad, afdelingsraad
of 'n soortgelyke instelling of liggaam beoog in artikel 84 (1) (f) van die
Wet op Provinsiale Bestuur, 1961, en sluit dit ook in 'n stadsraad of
dorpsbestuur ingestel kragtens artikel 2 van die Wet op Swart Plaaslike
Besture, 1982 (Wet 102 van 1982); (39)

(48) ““reisende verteenwoordiger”’ 'n werknemer wat as 'n reisende
verteenwoordiger van 'n bedryfsinrigting namens so 'n inrigting bestel-
lings vra, werf of soek; (63)

(49) ‘‘reisende verteenwoordiger se assistent’’ 'n werknemer wat 'n
reisende verteenwoordiger vergesel en hom met die inpak, uitpak of ver-
toon van sy monsters help en wat die motorvoertuig wat die reisende
verteenwoordiger in die uitvoering van sy werk gebruik, mag dryf; (64)

(50) **sekuriteitswag™ "n werknemer wat een of meer van die volgende
pligte uitvoer—

(a) goedere, voertuie of persone deursoek;

(b) toesig hou oor wagte of beheer oor hulle vitoefen;

(c) die beweging van persone of voertuie deur kontrolepunte of hekke
kontroleer of verslag daaroor doen;

en van wie vereis kan word om enige of al die pligte van 'n wag uit te voer;
(54)

(51) “‘skofman’ ’n werknemer wat, in 'n bedryfsinrigting waarin drie
agtemenvolgende skofte per dag gewerk word, aan die hoof staan van die
werknemers op 'n skof en daarvoor verantwoordelik is dat hulle hul werk
doeltreffend verrig; (55)

(52) “*skofwerker” 'n werknemer wat skofwerk verrig in 'n werksaam-
heid in 'n bedryfsinrigting waarin twee of drie agtereenvolgende skofte per
dag op hoogstens ses dae per week gewerk word; (56)

(53) “*sleepwa’ ’n voertuig wat nie selfaangedrewe is nie maar ontwerp
of aangepas Is om deur 'n motorvoertuig getrek te word, en dit omvat 'n
leunwa; (61)

(54) “*spantoesighouer’” 'n werknemer wat aan die hoof van 'n groep
werknemers graad | of werknemers graad 11 staan en wat daarbenewens in
beheer van algemene werkers kan wees en wat aantekeninge van die pro-
duksie van die werknemers onder sy toesig kan byhou; (59)

(55) “‘stukwerk’’ 'n stelsel waarvolgens 'n werknemer se besoldiging
gegrond word op die hoeveelheid werk wat verrig is; (50}

(56) ‘‘swaar motorvoertuig’ 'n motorvoertuig waarvan die bruto ver-
voermassa of bruto kombinasiemassa meer as 9 000 kg maar hoogstens
16 000 kg is; (35)

(57) **trekker’’ 'n motorvoertuig, uvitgesonderd 'n voorhaker, wat ont-
werp of aangepas is hoofsaaklik om ander voertuie te trek en nie om 'n
vrag te dra nie; (60)

(58) “*vakleerling’’ 'n werknemer wat in diens is ingevolge 'n vakleer-
lingkontrak wat ingevolge dic Wet op Mannekragopleiding, 1981, geregis-
treer is of wat geag word ingevolge daarvan gergistreer te wees en dit
omvat 'n werknemer wat in diens is in 'n ambag wat ingevolge daardie wet
aangewys of geag word aangewys te wees vir 'n tydperk voor die registra-
sie van 'n vakleerlingkontrak; (1)

(59) “‘verfmaker’’ 'n werknemer wat verantwoordelik is vir of aan die
hoof staan van die werknemers betrokke by die massameet, meng en maal
van verfmateriaal volgens vaste standaarde, maar wat geen chemiese werk
verrig nie; (48)

(60) “*vernismaker’’ 'n werknemer wat in beheer is van "n vernisinstalla-
sie en wat vir die hele produksieproses van met hitte behandelde vernis
verantwoordelik is, maar wat geen chemiese werk verrig nie; (65)

(61) *‘versendingsklerk®’ 'n werknemer wat toesig hou oor die versen-
ding of verpakking van goedere vir vervoer of aflewering en wat toesig
mag hou oor die byeenbring, nagaan, massameting, verpakking, merk,
adresseer of versending van goedere of pakkette; (18)

(62) *“voorhaker’’ 'n motorvoertuig wat ontwerp of aangepas is om
ander voertuie te trek, maar nie om ’n vrag, uitgesonderd 'n sleepwa of
ballas wat daarop rus, te dra nie, en sluit nie "n trekker in nie; (42)

(63) **voorman’” 'n werknemer wat aan die hoof staan van die werk-
nemers in ‘n bedryfsinrigting, wat beheer oor sodanige werknemers uit-
oefen en wat aan ‘n bestuurder daarvoor verantwoordelik is dat hulle hul
pligte doeltreffend vitvoer; (28)

(64) **wag” ’n werknemer, uitgesonderd 'n sekuriteitswag, wat een of
meer van die volgende pligte uitvoer:

(a) 'n Perseel, geboue, strukture of vaste of roerende eiendom bewaak,

beskerm of patrolleer;
{(b) honde hanteer of beheer by die uitvoering van een of meer van die
pligte in (a) bedoel; (67)

(65) “*week'’, met betrekking tot 'n werknemer, die tydperk van sewe
dae waarin die werkweek van daardic werknemer gewoonllk val; (68)

(66) “*werknemer graad I'" 'n werknemer wat een of meer van die
volgende pligte uitvoer:

(a) Doen van drukwerk op etikette of op bottels of ander houers met 'n
masjien;

(b) druk van etikette of ander drukwerk;

(c) gebruik van rubber- of ander stempels waarby oordeel gebruik moet
word; :

EEN

"(33) ‘‘gross vehicle mass’’, in relation to a motor vehicle, means the
maximum mass of such vehicle and its load, as specified by the manufac-
turer or, in the absence of such specification, as determined by the register-
ing authority concerned; (11)

(34) “‘handyman’’ means an employee, other than an apprentice, an
artisan’s aid or a trainee, who is engaged in making minor repairs or
adjustments to machinery or equipment, other than machinery or equip-
ment directly used in the manufacture of the products of an establishment,
and who may effect minor repairs or renovations to buildings but who does
not perform work normally done by an artisan; (23)

(35) “*heavy motor vehicle’’ means a motor vehicle the gross vehicle
mass or gross combination mass of which exceeds 9 000 kg but does not
exceed 16 000 kg; (56)

(36) “‘laboratory assistant’” means an employee who, under the supervi-
sion of a chemist, pharmacist or a chemical technician, is engaged in—
(a) making routine tests of raw materials or finished or partly finished
products;

(b) preparing laboratory samples according to formulas; (31)
(37) “‘law”’ includes the common law; (68)

(38) “'light motor vehicle’” means a motor vehicle the gross vehicle
mass or gross combination mass of which does not exceed 3 500 kg; (32)

(39) “‘local authority”” means any borough council, city council, muni-
cipal council, village management board, divisional council or any similar
institution or body contemplated in section 84 (1) (f) of the Provincial
Government Act, 1961, and includes any town council or village council
established in terms of section 2 of the Black Local Authorities Act, 1982
(Act 102 of 1982); (47)

(40) ‘‘machine handyman’ means an employee, other than an appren-
tice, artisan’s aide or trainee, who is engaged in making minor repairs or
adjustments to machinery or equipment used directly in the manufacture of
the products of an establishment but who does not perform work normally
done by an artisan; (36)

(41) *‘manager” means an employee who is charged with the overall
supervision over, responsibility for and direction of the activities of an
establishment and the employees engaged therein, but does not include an
employee who relieves or acts for a manager during his absence; (9)

(42) “*mechanical horse'’ means a motor vehicle designed or adapted to
pull other vehicles, but not to carry any load other than a trailer or ballast

resting on it, and does not include a tractor; (62)

(43) “‘medium motor vehicle’’ means a motor vehicle the gross vehicle
mass or the gross combination mass of which exceeds 3 500 kg but does
not exceed 9 000 kg; (38)

(44) **military service’’ means any training or service in terms of the
Defence Act, 1957 (Act 44 of 1957); (39)

(45) **mobile hoist operator’ means an employee who is engaged in
operating a power-driven mobile hoist used in the loading, unloading,
moving or stacking of goods; (7)

(46) **motor vehicle’’ means any self-propelled vehicle used for convey-
ing goods, other than a travelling representative’s samples, and includes a
mechanical horse, a motor cycle or a motor tricycle and a tractor, but does
not include a mobile hoist; (40)

(47) “*overtime’’ means that portion of any period which an employee
works for his employer during any week or on any day, as the case may be,
and which is in excess of the respective ordinary hours of work prescribed
for such employee in clause 5 (1), but does not include any period during
which an employee works for his employer on a Sunday or a public holi-
day, as defined; (44)

(48) ‘‘paint maker'' means an employee who is responsible for or in
charge of the employees engaged in the mass-measuring, mixing and
grinding of paint materials to set standards, but who does not do chemical
work; (59)

(49) **pharmacist’’ means an employee who is registered as a pharmacist
undet the Pharmacy Act, 1974; (5)

(50) *‘piece-work’’ means any system under which an employee’s remu-
neration is based on the quantity of work done; (55)

(51) **pill or tablet maker’* means an employee who is responsible for
the entire process of production, other than the prescription of the chemical
formula, of pills or tablets in an establishment; (46)

(52) *‘public holiday’’ means New Year's Day (or the succeeding Mon-
day whenever New Year’s Day falls on a Sunday), Good Friday, Ascen-
sion Day, Republic Day, the Day of the Vow or Christmas Day; (43)

(53) ‘‘qualified’’, in relation to an employee, means that the experience
of an employee of his class entitles him to the highest wage rate prescribed
for that class; (24)
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Ad) hcrste! van houtvate of maak van bo— of pnderlc:uue vir sulke vate;
(¢) ‘opmaak van-bestellings van afleweringsbriewe;
(). skryf van etikette of adresse op houers v:r versendmg,
(g) tik of uitskryf van etikette; : [ E
.- (h) uittel van goedere in‘diverse bondels; (30) sop it [f :
(67) **werknemer graad 01 ‘n werknemer wat een of niwer van ‘die
volgcnde pligte uitvoer: "% .
“'(a) ‘Aan- of stopsit vanpbmpe i i
'(b) afleweritig of afhaal van dere, briewe, boodskappe
voet of deur middel van 'n me-kragaangedmwe voertmg

-{c) afwerk-van wskosermge, ; Bl
(d) bedienvan—, - i T l
(i nkamoorkopwemws_uen,
" (ii)-*n kragaangedrewe hystoestel of hyser; ;
(iif) "n perforeer- ‘of kodeermasjien; - -
(e) bymekaarmaak van kroondoppies; kurkproppe of afsh{lbers vir bot-
tels of ander houers;

() dompel ‘van gietvorms: in’ verhitte. materiaal wir die
houers of kroondoppxes, . =

(g) droogmaak van gisop 'n mlierdroogapparaat ;
{h) hulp aan 'n ambagsman, ambagsnmshulp, faktotum o [ masjienfak-
totumn verleen deur artikels of ﬁreedskap te hou of dndersins met
hom ‘saam te werk, uitges by wyse van die1 selfstandige
o gebmlk van gereedskap;
(@) insit van metaalspoele in vooraf gesnyde gipsrolle; " _
" (j) instel van stoomkleppe op 'nvoorafbepaalde druk; |7
(k) losmaak van kroondoppies of houers uit gletvorms, :

() massameet met 'n gestelde massameter of meet meijh.n voorafbe-
paaide maat; =

3
(m) meng, maal of sif van kasefen met die hand of met ’n mas;wn.
(n) merk van bale, kiste, kartonhouers, konkas of ander pakkles waar

O

fpakkcttene

=i

vorming van

‘oordeel vereis word b
(0) oop- of toemaak van bale, bottels, luste konkas, bl}.kke of ander
houers met "n mas_]len, : |
" (p) oop--of toemaak van ﬁllerperse of verwydenng of vervangmg van
filterdoeke;
(q) plaas van skyﬁes bo-op roomsoorte of ander kiaargemqakle pmdukte
- voordat dit verseél word;

“(r) insit van-pos in koeverie of vou van drukwerk Ii
(s) insit van sneespapier of watte in bottels of houers; i
(t) skryf van adresse op sakke; ‘ i
" (u) smeer of olie van masjienie; uitgesonderd motorvoenmé
(v) sny of bou van s;ablom met die hand of met 'n mas;:eni
(W) sny van dierlike vetsoorte of vleis of kruie vir verpakking;
(x) sny van blokkies of vierkantjies van produkxc na gmott'e,
(y) soldeer met die hand; |
(z) sorteer van bottels, glasbuise of rubberproppe;
(aa) toets van digtheid met 'n hidrometer;
(ab) tol of spuit van verf op houers of toetspanele;

(ac) uitdruk van blokke materiaal of produkté met 'n nie- k.pgaangedrewe
masjien;

(ad) uittel van goedere in ewe groot bondels; 5

-(ae) vasklem of verseel van kroondoppies of houers of vaslym van houers
voordat hulle van "n kroondoppie voorsien word; %

(af) vaskram van monsters aan reklameware;

(ag) vaswerk of vaskram van dose of kartonne met die Iiand of met 'n

masjien;
(ah) verpak van gemengde artikels in houets vir versendmg‘

(ai) verseel van sakke’ mct n me-kragaangedrewe mas_]len deur middel I

van hitte;

(aj) voer of sif van matemle met die hand in vul-, maal~, meng:, raffi-

neer- of tabletmasjiene;
(ak) voer van—
(i) bottels of ander houers op vervoerbande;
(ii) etikette in vaslymmasjiene; o
(iiii) houers aan vul- of etikettecrmasjiene; i

(al) vul of etiketteer van bottcls blikke of ander houers llnet die hand of

met "n masjien; (31)
(68) *‘wet”’ pok dlg___g_t_:rr_)em reg. (37} _

3.BESOLDIGING |-
ld van onder-

(1) Die minimum loon wat 'n werkgewer aan elke

genoemde klasse werknemers in sy diens moet betaal, 15L; dié memudcr ;

uiteengesit: i
i
|

A

(54) “seoumy guar i means;an employee who is: engaged in any one or
- more of the followmg dutws. s

(a) Scarchmg goods velncles or persons,
(b) supemsmg or oontrol]mg watchmen,

(c) conuollmg or reportmg on the mov;mt of persons or vehicles
through check-points or gates;

and who may be reqmred to perform any OF all uf the amvmes pmscnbed

: for a watchman (50)

(55) ? ‘ahlfr.sman’ 3 means an employea who, m an eslabllshment in which

| three consecutive shlfts per day are worked, is in charge of the employees
| on a shift and who is responsible for the efficient performance by them of

their duties; (51) :
(56) *‘shift worker’’" means-an employee who is engaged on shlft work in

| -an activity in an establishment in which two. or three-consecutive shifts per

day are worked on not more than six days per week; (52)

' (57) *‘short time"” 'means a temporary réduction in the number of ordi-
nary hours of work owing to slackness of trade, a shortage of raw materials

or railway trucks, a breakdown of plant or machinery or a breakdown or

threatened breakdown of buildings; @9
(58) **storeman’” means an employee who is in charge of stocks, incom-

-ing goods-or finished or partly finished products and who is responsible for
1 receiving, storing, packing or unpacking goods in a store, warehouse or

open stock yard, or delivery goods from a store, warehouse or open stock

 yardto the consuming department in an establishment or for despatch; (35)

" (59) **team supervisor’> means an employee who is in charge of a group

| of Grade I or Grade II employees and who may in addition be in charge of
- | general workers and who may Keep records of the output of the employaes
¢ .| ‘under his supervision; (54)

(60) “‘tractor’’ means a motor vehicle, other than a mechanical horse,

1 designed or adapted mainly to puil other vehicles and not to carry any load;

(57)

(61) “trailer’” means a vehicle which i is'not self-pmpellcd but which is
designed or adapted to be puiled by a motor vehicle, and includes a semi-

trailer; (53)

< (62) “‘trainee’’ means an employee, other than an appremwe to whom
training is provided in terms of the Manpower Trmmng Act, 1981, in a
trade de31gnated or deemed to have been designated in terms of that act;

(30)

(63) “travelhng :epresentatwe" ineans an employee who, as a travelling
representative of an establishment, invites, canvasses.or solicits orders on
behalf of such establishment; (48)

" (64) *‘travelling representative's assistant’’ means an employee who

| accompanies a travelling representative and assists him in packing, un-

packing or displaying his samples and who may drive the motor vehicle
used by the traveller in the performance of his duties; (49)

(65) “‘varnish maker’’ means an employee who is in charge of a varnish
plant and who is responsible for the entire procéss of production of heat-
treated varnish, but who does not do chemical work; (60)

_(66) *‘wage’ means the amount of money payable to an employee in

| terms of clause 3 (1) in respect of his ordinary hours of work as prescribed

in clause 5: Provided that if an employer regularly pays an employee in
respect of such ordinary hours of work an amount higher than that pre-
scribed in clause 3 (1), it means such higher amount, but this provlso shall
not be construed so as to refer to or include any remuneration which an
employee who is employed on any basis provided for in clause 9 receives
over and above the amount which he would have received had he not been
employed on such a basis, and **ordinary wage'* or “*weekly wage’” has a
cormresponding meaning; (33)

(67) *‘watchman’’ means an.employee, other than a security guard, who

1 is engaged in any. one or more of the following duties:

(2) Guarding, protecting or patroiling | premises, buildings, slmclures or
fixed or movable property;

{b) handling dogs in the performance of any or, a]l of the duties referred
- toin (a); (64)

(68) “‘week’’, in relation to an employee, means the penod of seven
days within which the workmg week of that employee ordinarily falls.
(65).

3. REMUNERATION

(1) The minimum wage which an employer shall pay 10 each member of
the undermentioned classes of his employees shall be as set out hereunder:



(a) Werknemers, uitgesonderd los werknemers:

In die landdrosdistrikte Alberton,

Bellville, Benoni, Boksburg,
Brakpan, Chatsworth Die Kaap,
Durban, Germiston, Goodwood,
Inanda,Johannesbu , Kempton
Park, Krugersdorp, Kuilsrivier,

In die landdrosdistrikte Bloemfon-
tein, Camperdown, Kimberley,
Klerksdorp, Odendaalsrus, Oos-

In die landdrosdistrikte Kroonstad

In alle ander gebiede

70001 'ON 8

Nigel, Oberholzer, Paarl, Pine- Londen, leternmntzburg. Pot- i Wartcalae
town, Port Elizabeth, Pretoria, chefstroom, Somerset-Wes, Stel-
Randburg, Randfontein, Roode- lenbosch, Strancl Virginia, Wel-
poort, Sasolburg, Simonstad, kom en Witbank
Springs, Uitenhage, Vanderbijl-
park, Vereeniging, Westonaria,
Wonderboom en Wynberg
Gedurende die Gedurende die Gedurende die Gedurende die
eerste 12 eerste 12 eerste 12:1 e;rsd? lazd
maande nadat maande nadat maande nadat ma nadat
hierdie vasstel- Dagma hierdie vasstel- g hierdie vasstel- Daarna hierdie vasstel- Dazma
ling in werking ling in werking ling in werking ling in werking
Per week Per week . Per week Per week Per week Per week Per week Per week
R R R R R "~ R R R
Algetenie WeTker ..o i i B aiiaaang 55,15 60,69 47.08 51,92 42,46 46,85 39,00 42,92
AMDAGETAN o1 vvcrs sowmen sowevsss uan svwansssspims s eniemsisniee 163,85 182,08 140,31 155,77 127,38 140,54 120,00 128,77
Ambagsmanshulp..........ocoiiiiiiiiiniiiinii i 71,54 ’ 78,92 61,15 67,62 55,15 60,92 50,77 55,85
Assistent-voorman.. 136,85 153,00 124,85 137,54 111,46 124,15 103,38 113,77
Bediener van 'n moblele hystoestel— _ ‘
gadurende dle eerste drie maande ondervmdmg ................ 63,92 71,31 54,69 61,15 49,38 55,15 45,23 50,54
daarna.. R e 67,38 75,92 57,46 64,85 51,92 58,62 47,31 53,77
CHATTOUT . 1o snasinmsmommsmy v s i s o S SRS Ak T iy 71,54 78,92 61,15 67,62 55,15 60,92 50,77 55,85
Chemitegnikus— : '
gedurende die eerste jaar ondervinding ..........cooeeiiiiiiiiniiii, 103,62 115,38 93,23 98,77 85,15 90,00 79,85 84,23
gedurende die tweede jaar ondervmdmg .......................... 113,77 126,46 102,00 108,69 93,23 98,77 87,00 92,08
gedurende die derde jaar ondervinding............oooeviienniennn, 124,15 137,54 111,23 118,62 101,31 107,54 94,15 99,69
gedurende die vierde jaar ondervinding................. eveTaRAL 134,54 148,62 120,00 128,54 109,15 116,54 101,31 107,54
gedurende die vyfde jaar ondervinding ...........cocvvieeininn. 144,69 159,69 129,00 138,46 117,23 125,31 108,69 115,38
. gedm'ende die sesde j Jaar ondervmdmg .......... PO 155,08 170,77 138,00 148,38 125,08 134,08 115,85 123,00
daarna.. 165,46 185,08 147,00 158,31 133,15 142, 85 123,00 130,85
Drywer van 'n— _ ;
ligte MOtOTVORTIUEE ...vvvvvirnvienicrrinessinnnnrnsrnsrarransansrans 72,22 78,92 61,62 67,62 55,62 60,92 51,00 55,85
meditm MOtOrVORTIUIZ ......uvvvveiiitieiiiaitieernvrrasia e ee s naaain 88,85 97,62 7569 83,54 68,31 75,46 62,77 6900
SWAAT MOOTVOETHHZ ..o evvvviiiierieesiciai s e e s s sias e srin e an e 102,00 112,38 87,00 96,00 78,46 86,77 72,23 79,38
ekstra SWaar MOLOTVOSTTUIZ .....iiuiiiiiaatiieernerinrineresasrnsanienseans 113,08 124,38 96,46 106,38 87,00 96,00 79,85 87,92
Eerstehulp assistent................. 66,23 72,92 56,54 . 62,31 51,00 56,31 46,85 51,46
Eerstehulpbediener ..o ciiiisiimiiaiindmnnninaem 72,69 81,46 62,08 69,46 56,08 62,77 51,46 57,46
Fabrieksklerk—
gedurende die eerste ses maande ondervinding ......... 63,92 71,31 54,69 61,15 49,38 55,15, 45,23 50,54
gedurende die tweede ses maande ondervmdlng‘. - 68,31 76,38 58,38 65,31 52,62 58,85 48,46 54,00
daarna... - o 72,69 81,46 62,08 69,46 - 56,08 62,77 51,46 57,46
PRl O v o B A S R e R T R 81,69 91,15 69,69 78,00 62,77 70,38 57,69 64,38
T P 63,46 69,69 54,00 59,77 48,92 54,00 44,77 49,38
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- (a) Werknemers, uitgesonderd los werknemers:
In die landdrosdistrikte Alberton,
Bellville, Benoni, Boksburg,
Brakpan, Chatsworth, Die Kaap, )
Durban, Germiston, Goodwood, | In die landdrosdistrikte Bloemfon-
Ipnz:lfakighagdgsm 4 li:mpton It{e'm, Camperdowréaﬁimberley,
, Krugersdorp, Kuilsrivier, lerksdorp, Odendaalsrus, Oos- . e :
Nigel, Oberholzer, Paarl, Pine. | Londen, Pietermaritzburg, Pot- | 1" € ““dﬁsggggt‘:rm"mm n alle ander gebiede
town, Port Elizabeth, Pretoria, chefstroom, Somerset-Wes, Stel- !
Randburg, Randfontein, Roode- lenbosch, Strand, Virginia, Wel-
poort, Sasolburg, Simonstad, kom en Witbank
Springs, Uitenhage, Vanderbijl-
park, Vereeniging, Westonaria,
Wonderboom en Wynberg
Gedurende die Gedurende die " | Gedurende die ' Gedurendedie | .. |
eﬂ‘sifr}a?da( eerste 12d emd? l:da! eenrgtée lzda
maan maande nadat maande n maande nadat
jpasndenadat | poama | mARMElCH | Daama | piGievassel- | D™ | pierdievassel- | D™ Q.
ling in werking ling in werking ling in werking ling in werking 2
e e S s i e e e % tree . tree ) " tree tree o)
Per week Perweek | Per week | Perweek | Perweek | Perweek ~ | Perweek—|-Perweek -] By i
i R R R R R R R
Klerk— . _ 2
gedurende die eerste jaar ondervinding ... T 70,15 78,23 59,77 66,92 54,00 - 60,46 49,62 55,38
gedurende die tweede jaar ondervinding...............e. ; " 88,38 98,54 75,92 84,46 68,54 . 76,38 63,69 69,92
gedurende die derde jaar ondervinding..............ooeienen Fi 106,85 119,08 92,08 101,77 83,08 92,08 77,77 84,23 [
QAAIMA. ..uivveirnieerrirrinennrsrerrtreasastentssiarereassnaeassiessannrnannnsss’ 125,08 139,62 108,23 119,31 97,62 107,77 91,62 98,77 o
Kleurvergelyker— N ' %
gedurende die eerste jaar ondervinding ...........oooviiinisiniinnnens 73,38 80,77 65,08 ° 69.46 58,38 - 62,77 55,15 59,08 <
gedurende die tweede jaar onder_vm_dmg ’ . 85,62 94,38 C 74,77 80,77 67,38 73,15 63,69 68,08 o
gedurende die derde jaar ondervinding...........ooveieenniciniiiniinanin 98,08 107,77 . ' 84,46 92,31 76,15 83,31 71,77 76,85 E
P —— S .. SN 110,31 121,38 94,15 103,85 84,92 93,69 80,31 85,85 e
Laboratorium assistent— _ ) ' =
gedurende die eerste jaar ondervinding 69,00 77,08 58,85 66,00 53,08 © 59,54 48,69 54,46 §
gedurende die tweede jaar ondervinding 75,23 84,00 64,38 72,00 57,92 64,85 53,08 59,54
daama .................................................... 81,69 91,15 69,69 78,00 62,77 70,38 . 57,69 64,38
Masjienfaktottim .. ..couvvirvruniiinreciiis s 89,31 © 99,46 76,38 85,15 68,77 76,85 63,23 70,38
63,46 69,69 54,00 . 59,77 - 48,92 _ 54,00 4.7 49,38
63,46 69,69 54,00 59,77 48,92 54,00 44,77 49,38
Soos vir Kleurvergelyker
Reisende verteenwoordiger— : : ! ' )
gedurende die eerste jaar ondervinding ... 119,54 133,15 107,31 117,46 96,92 105,92 90,00 97,15
gedurende die tweede jaar ondervinding. ... 130,62 145,38 117,00 127,62 105,69 115,15 97,85 105,69
gedurende die derde jaar ondervinding........ 141,69 157,62 - 126,46 137,77 | 114,23 124,38 105,46 114,00
gedurende die vierde jaar ondervinding....... 152,77 - 169,85 136,38 148,15 122,77 133,62 113,08 122,54
R P 163,85 182,08 145,85 158,31 131,54 142,85 120,92 130,85
Relselzldt? verteenwoordiger s assistent........ooiveriirnnranes 71,54 78,92 61,15 67,62 55,15 60,92 50,77 55,85 Z
SEKUTHBISWAL . .. .vvvvvvereereereessiinniannrannss : 74,54 81,92 63,46 70,15 57,46 63,23 52,62 57,92 -
Skofm: ....................................................... B 131,31 145,62 113,08 124,62 101,77 112,38 97,38 103,15 g
SPANEOESIGNOUET. .....e.eecvviiitiininrssaasrseresn bbb s 71,54 78,92 61,15 67,62 55,15 60,92 50,77 | 55,85
. ¥ b=



(a) Werknemers, uitgesonderd los werknemers:
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In die landdrosdistrikte Alberton,
Bellville, Benoni, Boksburg,
Brakpan, Chatsworth, Die Kaap, )
Durban, Germiston, Goodwood, | In die landdrosdistrikte Bloemfon-
I;:Ilidal,{.l!ghannesbur » Kempton tein, Campeﬁo“nq&:([imberley, i
, Krugersdorp, Kuilsrivier, Klerksdorp, Ode; srus, Qos- . g . AT . g
Nigel, Oberholzer, Paarl, Pine- Londen, Pietermaritzburg, Pot- | 1 91 landgﬁo&dmrlﬁmnsiad In alle ander gebiede
town, Port Elizabeth, Pretoria, chefstroom, Somerset-Wes, Stel- : T ; e
Randburg, Randfontein, Roode- lenbosch, Sirand, Virginia, Wel- :
poort, Sasolburg, Simonstad, . kom en Witbank
Springs, Uitenhage, Vanderbijl-
park, Vereeniging, Westonaria,
‘Wonderboom en Wynberg
Gedurende die Gedurende die Gedurende die Gedurende die
eenrztee 12 eerste 12 . eerste’12 eenrgt: 12
maande nadat ‘ maande nadat maande nadat maande nadat L
hierdie vasstel- Desrny hierdie vasstel- Daama hierdie vasstel- Daama | pierdie vasstel- Desn
ling in werking ling in werking ling in werking ling in werking
tree tree tree " otree
Per week Per week Per week * Per week Per week Per week Per week Per week
R R . R R R R R. R
Vérfmakcr ...................................... R SR Soos vir Kleurverg zlyker
Vemnismaker.......coocveiinrininininniiiniinnn R Soos vir Kleurverg :lyker A
WOORRAN oo inm i s i s 168,00 188,08 145,85 160,85 l3l_,77 145,15 . '124,3_3__ 133,15
 Wag........ D 63,92 71,31 54,69 . 61,15 49,38 55,15 . 45,23 50,54
Werknemer graad [— : ; ;
gedurende die eerste ses maande ondervinding..........cooooeiirienninnns 60,46 66,69 51,92 57,00 46,62 51,46 43,15 47,21
gedurende die tweede ses maande ondervinding......., 64,15 70,62 54,69 60,46 49,38 54,46 45,23 50,08
ABAIIA. v assaiviniiin sty i iiatai T R L S 67,62 74,77 57,69 63,92 52,38 57,69 47,54 52,85
Werknemer graad L ........ovveverireiiiiniiiiiieieeeiniinieeesseieesseseeenns 60,46 66,69 51,92 57,00 46,62 51,46 43,15 47,21
Werknemer nie vitdruklik in hierdie klousule vermeld nie.................. 63,46 69,69 54,00 . 5977 48,92 54,00 44,77 49,38




(a) Employees, other than casual employees:

In the Magisterial Districts of
Alberton, Bellville, Benoni, Boks-
burg, rakpan Chatsworth, Dur-

/ B, Lenision, Goduannd, In the Magisterial Districts of
Imnda, Johannesburg, Kempton Bloemfontegl Camperdown, East '
Park, Krugersdorp, Kuils River, | 'y ngon Kimberley, Klerksdo !
Nigel, Oberholzer, Paarl, Pine- | (oo 1 C0eeey, b P | In the Magisterial Districts of
town, Port Elizabeth, Pretoria, Potchefsttooril Samerset w:;%’ Kroonstad and Worcester In all other areas
Randburg, Randfontéin, Roode-" : t West,. L, s e e
poort, Sasolburg, Simon’s Town, Stellenbosch, S“?“d.’ Vugima, P 4
S‘I;mss, &, Ve , Uitenhage, Welken and Witherke.. if
' anderbijlpark, Vereeniging, :
Westonar‘zla, Wonderboom-and
. : Wynberg
" During the first During the first | During the first | During the first . ;
12 months after i 12 months after : 12 months after B | 12monthsafter | 7 77 .
this determi- | Thereafter this determi- | Thereafter | this determi- Thereafter | thisdetermi- | Thereafter . | &
nation becomes. ' ' nation becomes nation becomes nation becomes 1=
binding binding binding binding :
e e o L o s e e — ‘_Per_week____ m_PeI-_mk.m‘_ ﬁ&l‘_\ﬂgﬁ_‘l}_—:_ _L_PBI_“_"'@G]{ pcl.' Week Per mk ~ Per Week Per week a8
R R R ] R T3 L =R = Riram——e. R o
. . o ; 1@
163,85 182,08 140,31 155,77 127,38 140,54 ' 120,00 128,77
71,54 - 78,92 61,15 67,62 55,15 60,92 . 50,77 . - 55,85 !
136,85 153,00 124,85 137,54 111,46 124,15 103,38 13,77
63,46 - 69,69 54,00 59,77 48,92 54,00 T 44,77 49,38 b B
63,46 . 69,69 . 54,00 59,77 48,92 54,00 LooaaT 49,38 : %’
| 71,54 78,92 61,15 67,62 55,15 60,92 50,77 | 55,85 i g
during the first year of experience ........ocoovvinveinvscreonnn, AR 103,62 1 15,38 - 93,23 98,77 85,15 90,00 79,85 84,23
,during the second year of eXperience. ..........oooieuinininininiense 113,77 126,46 102,00 108,69 93,23 98,77 87,00 92,08 18
during the third year of Xperience ......c.ocvvriirearisaninsinienienenis 124,15 137,54 111,23 - 118,62 101,31 107,54 94,15 99,69 1=
‘during the fourth year Of €Xperience. ........ ... ... oo 13454 14862 - | - 12000 128)54 109,15 116,54 101,31 07,54 &
during the fifth year of experience ..o 144,69 159,69 © 129,00 138,46 117,23 125,31 108,69 115,38
during the sixth year of experience ...............cvue BT — 155,08 170,77 138,00 ‘148,38 .125,08 134,08 115,85 1 . 123,
. leﬂ:;reaﬁer ............................................................. B — 165,46 185,08 147,00 158,31 133,15 142,85 123,00 130,85
during the first year of eXPErIEnCe ..........evverevarinns R 70,15 78,23 59,77 66,92 54,00 60,46 49,62 55,38
during the second year of experience..........coocouiriennas 88,38 98,54 75,92 84,46 68,54 76,38 63,69 69,92
during the third year of expencnce ............. perasrans 106,85 .. 119,08 . 92,08 101,77 : 83,08 92,08 i 77, 71 84,23
L1115 (- (1 O OO OO UORUPPPIE SO 125,08 139,62 108,23 119.31 97,62 107 Tf 91,62 s
ol b s il ) = VI OIS L SOOI (W s
during the first year of e rience . 73,38 80,77 65,08 69,46 58,38 62,77 55,15 59,08
during the second year o xpenence 85,62 94,38 74,77 80,77 67,38 73,15 63,69 68,08
during the third year of experience ...............c.... 98,08 107,77 84,46 92,31 76,15 83,31 71,77 76,85
thereafter ... :coorsusissueciunnsssinnains e TN, S, 110,31 121,38 94,15 103,85 84,92 93,69 80,31 85, 35 1=
Driver of a— ' 19
R 72,22 78,92 61,62 67,62 55,62 60,92 51,00 55,85 18
(i) medium motor vehicle..........ccoiviiniinnn 88,85 97,62 75,69 83,54 " 68,31 75,46 62,77 69,00 %
(iii) heavy motor vehicle .............coooeees, 102,00 112,38 87,00 96,00 78,46 86,77 - 72,23 79,38 ,
(iv). extra heavy motor vehicle 113,08 124,38 96,46 106,38 87,00 96,00 79,85 37,92 » o




(a) Employees, other than casual employees:

In the Magisterial Districts of
Alberton, Bellville, Benoni, Boks-
bu;g, Brakpan, Chalswortt(l;ulé')ur- 4
an, Germiston, Goodwood, T
Inanda, Johannesburg, Kempton | g, 0 e Magisieria Diswiets of
Park, Kmugersdorp, Kuils River, London, Kimberle: l:’eKl.:rlf;ar.clo
Nigel, Oberholzer, Paarl, Pine- Odendaal nge,nnantzbu:rp' In the Magisterial Districts of
town, Port Elizabeth, Pretoria, Potchefst;‘;uo; Somerdat Wesf’ Kroonstad and Worcester In all other areas
Randburg, Randfontein, Roode- | gyo1enbosch, Strand, Virginia,
poon Sasolburg, Simon’s Town, Welkom and Wﬁbanl% ’
et Vatemsi
1jiparx, vereenging,
eslonar’:a, Wonderboom
Wynberg
the first During the first During the first " During the first
12 months after 12 months after 12 months after ’ ' 12 months after
this determi- Thereafter this determi- Thereafter this determi- Thereafter this determi- Thereafter
nation becomes nation becomes nation becomes nation becomes
binding binding binding binding
- Per week Per week Per week Per week Per week Per week Per week ‘Per week
R R R R R R R R .
Engine room attendant ...........c.cceevmnrrinriiaeisininsineninie, P, Jh i 63,46 69,69 54,00 59,77 48,92 54,00 44,77 49,38
Factory clerk— ' ' , :
during the first six months of experience ..... 63,92 71,31 54,69 61,15 49,38 55,15 45,23 50,54 .
durmgtheswond six months of experience ... 68,31 - 76, 138 58,38 - 65,31 52,62 58,85 48,46 54,00
thereafter . 72,69 - 81,46 62,08 69,46 56,08 62,77 51,45 57,46
66,23 72,92 56,54 62,31 . 51,00 56,31 46,85 51,46
72,69 - 81,46 62,08 - 69,46 56,08 62,77 51,46 57,46
168,00 188,08 145,85 160,85 131,77 145,15 124,38 133,15
_ 55,15 60,69 47,08 51,92 42,46 46,85 39,00 42,92
- Grade ] employee— ! : _
: dur}ngﬂwﬁrstsixmomhsofe?eﬂem ....... R N . PR - 60,46 66,69 51,92 57,00 46,62 51,46 43,15 47,21
during the second six months of expenencc ..... e i 64,15 70,62 54 69 : 60,46 - 49,38 54,46 45,23 50, 08
. thereafter-. O R T 67,62 - 74,77 57, 69 63,92 52,38 57,69 47,54 52, 85
_Gradellempicryee e e . s . ......... A . 60,46 66,69 51,92 57,00 46,62 51,46 43,15 47,21
Handyman ......coupimummininnni b i T 81,69 91,15 69,69 78,00 62,77 70,38 57,69 64,38
W.W'ﬁ'_ass"mm' 5 s : S ;2 . n ; ' '
" during the ﬁrstyearofel;perlenoe R T R R 69,00 77 08 ) 58,85 66,00 . 53,08 59,54 48,69 54,46
dunngthe secondyearo [ T 75,23 84, 100 64,38 72,00 57,92 64,85 53,08 59,54
. 81,69 91,15 69,69 78,00 - 62,77 70, 38 - 57,69 64,38
89,31 - 99,46 76,38 85,15 68,77 76,85 63,23 70,38
63,92 71,31 54,69 61,15 49,38 55,15 45,23 50,54
67,38 75,92 57,46 64,85 51,92 58,62 47,31 53,77
As for a Colour matcher.
As for a Colour matcher,
74,54 81,92 63,46 70,15 57,46 63,23 52,62 57,92
131,31 145,62 113,08 124,62 ~ 101,77 112,38 97,38 103,15
- 71,54 78,92 61,15 67,62 55,15 60,92 50,77 55,85
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(a) Empioyee‘s, other than casual employees:

$861 NHAWAAON §‘ALIAZVD.

In the Maglstenai Districts of | . :
Alberton, Bellville, Benoni, Boks- | ;
bu;g. rakpan Chatswoﬁt:)olgur- .
an, Germiston, Goodwood, -
Tnanda, Jonamnesburg, Kempton | it he MASREIA DAL | e
Park, Krugersdorp, Kuils River, | 7 0re " iCirherley Kierksdo
Nigel, Oberholzer, Paatl, Pine- | ‘ut O e Pi%mmtzbur% : InmeMaglstemlglsmcns of
fown, P Elzabeth, Ptorie, | chermonn, Someret e, | Koo and W
; g, Sessbny o s Tows | S*"%ﬂ‘mi‘éﬂ{‘&.&ﬁ‘”“'
T e T e i e S e Ca te » i o
- ijlpark, Ve ercemgxt{gge, -~ — e N
Westonana,W m and ;
wynberg . ) F ) 4
" } During the first L During the first e During the first : G Dunngtheﬁrst :
_ lzmﬁmsaﬁer o e 12 months after 12 months:after - 12 months:afier
' - this determi- Thereafter. | this determi- Thereafter thisdetermi- | Theteafter | thisdetermi- Thereafter
"""" | nation becomes 1 nation becomes nation becomes : | nation becomes
binding binding binding . - bm,ilpg G
N Per week " Per week Per week “Perweek” | Perweek ~ | . Perweek - Perweek —{~ -~ Per week - -
R. o R R . R R R R . R
Traveller— e B £ _ : oo 2 = SR
during the first year of experience ............. e i .. 119,54 . 133,15 -~ 107,31 117,46 96,92 105,92 97.15
during the second year of experience + 130,62 - 145,38 117,00 127,62 105,69 115,15 . \__105,69_
during the third year of experience ........c..coevne 141,69 - 157,62 126,46 137,77 114,23 124,38 © 114,00
?huerri:f ﬂd: fourth year of experience.............o.... - 152,77 - 169,85 136,38 . }gg ;{ g%,;; }33,3? {%{2} gg
....... R R S SR R AR R T R K 163,85 | 182,08 145,85 31 ; 142,8 ’ 1
Traveller’s assiStant..........ovviiiiiiniivmneienreininminee s ereesesciaiars 71,54 . 78,92 61,15 67,62 55,15 - 60,92 "~ 55,85
VRIS IIAKET s sasnn o i vams ioss s aans ou o3 e SN s 4 1As foraColourmat her. [
WABCHITAIN oo ot von g iamnsmnsusnysansanmssossssmmnsvins i AR sesabahrnTs : ;63,92 ~71,31 5469 |  6LIS 49,38 55,15 45,23 50,54
Employee not specifically mentioned in this clause............c.oooovnvns ¢ 6346 69,69 54,00 T 59,71 48,92 54,00 44,77 49,38
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(b) Los werknemers —Vir elke dag of gedeelte van 'n dag-diens, uitge-
sonderd diens op 'n openbare feesdag, soos omskryf, of op 'n Sondag,
minstens— :

(i) een vyfde, indien die maksimum voorgeskrewe gewone werkure van

' sodanige werknemer nege en 'n kwart is,
(i) een sesde, indien sodanige maksimum agt en "n half is,

van die weekloon voorgeskryf vir 'n werknemer in dieselfde gebied wat

dieselfde klas werk verig as dié wat van die los werknemer vereis word,

plus 10 persent: Met dien verstande dat— - '

(aa) waar 'n werkgewer van 'n los werknemer vereis om ‘die werk te
verrig van 'n klas werknemer vir wie "n loon teen 'n stygende skaal
voorgeskryf word, die uitdrukking “‘weekloon™ die weekloon bete-
ken wat voorgeskryf is vir 'n werknemer van daardie klas wat gereg-
tig is op die hoogste loon van die skaal;

(ab) waar 'n werkgewer van 'n los werknemer vereis om vir 'n tydperk
van hoogstens vier agtereenvolgende ure op enige dag te werk, sy
loon met hoogstens 50 persent ten opsigte van sodanige dag vermin-
der kan word. '

(2) Kontrakgrondslag.—By die toepassing van hierdie klousule moet
die dienskontrak van 'n werknemer, uitgesonderd 'n los werknemer, op 'n
weeklikse grondslag berus en, behoudens klousule 4 (6), moet hy ten

opsigie van 'n week minstens die volle weekloon betaal word wat by

klousule (1), gelees met die omskrywing van “‘loon”” in klousule 2 en met

subklousule (3), vir "n werknemer van sy klas in die gebied waarin hy.

werk, voorgeskryf word, afgesien daarvan of hy in so ‘n week die maksi-
mum getal gewone werkure wat ingevolge klousule 5 vir hom geld, of
minder, gewerk het.

(3) Differensiéle loon.—'n Werkgewer wat van 'n lid van een klas van
sy werknemers vereis of hom toelaat om langer as altesaam een uur op 'n
dag Of benewens sy eie werk 0f in die plek daarvan, werk van 'n ander klas
te verrig waarvoor of—

(a) *n hoér loon as dié van sy eie klas, of .
(b) l‘{n stygende loonskaal wat uitloop op 'n hogr loon as di€ van sy eie
las,
by subklousule (1) voorgeskryf word, moet ten opsigte van daardie dag aan
sodanige werknemer betaal, in die geval in—
(i) paragraaf (a) bedoel, minstens die dagloon bereken teen die hoér
tarief; en
(ii) paragraaf (b) bedoel, minstens die dagloon bereken op die kerf in die
stygende skaal onmiddellik bokant die loon wat die werknemer vir sy
gewone ontvang het: :

Met dien verstande dat—

(aa) hierdie subklousule nie geld nie wanneer die verskil tussen die klasse
ingevolge subklousule (1) op ondervinding berus;

(ab) tensy daar in 'n skriftelike kontrak tussen "n werkgewer en 3{ werk-
nemer uitdruklik anders bepaal word, niks in hierdie vasstelling sé
uitgelé mag word nie dat dit 'n werkgewer belet om van sy werk-
nemer te vereis om 'n ander klas werk te verrig waarvoor die voor-
geskrewe loon dieselfde of laer is as dié wat vir so 'n werknemer
voorgeskryf word. g

(4) Loonberekening.

(a) Die uurloon van 'n werknemer, uitgesonderd 'n los werknemer, is sy
weekloon gedeel deur die getal gewone ure wat normaalweg deurdie
betrokke werknemer in 'n week gewerk word, en wat nie die gewone
werkure wat vir 'n werknemer van sy klas in klousule 5 voorgeskryf
word, corskry nie.

(b) Die uurloon van 'n los werknemer is sy loon vir daardie dag gedeel
deur die getal gewone ure wat hy op daardie dag gewerk het.

(c) Die dagloon van 'n werknemer, uitgesonderd 'n los werknemer, is sy
weekloon gedeel deur die getal dae wat hy gewoonlik in *n week
werk,

(d) Die maandloon van 'n werknemer is vier en 'n derde maal sy week-
loon.

(5) Vervoertoelae en -uitgawes.—Benewens die betaling van enige
ander besoldiging verskuldig aan—

(a) 'n werknemer wat van sy werkgewer sy motorvoertuig gebruik maak
of van wie vereis word om per trein of met enige ander vervoermid-
del as sy eie te reis, moet sy werkgewer hom vergoed vir alle redelike
uitgawes wat hy by die uitvoering van sy pligte in verband met
sodanige vervoer aangegaan het, en by die toepassing van hierdie
subklousule word die koste verbonde aan die stalling van 'n motor-
voertuig oornag, geag 'n vervoertuigawe te wees;

(b) 'n werknemer van wie vereis word om 'n motorvoertuig vir die uit-
voering van sy pligtge te verskaf, moet sy werkgewer hom vir elke
kilometer wat hy by die uitvoering van sy pligte afgelé het, 'n ver-
voertoelac betaal van minstens— :

(i) waar die enjinkapasiteit van die betrokke voertuig hoogstens
1 300 cm? is: 28¢;

(ii) waar die enjinkapasiteit van sodanige voertuig meer as 1 300
cm® maar hoogstens 2 500 cm® is; 34c;
(iii) waar die enjinkapasiteit van sodanige voertuig meer as 2 500

em’ is: 42¢. i
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(b) Casual engployee&—wﬁor each day or part of a day of em| Ilo inent,
other than a public holiday as defined or a Sunday, not less than—p ¥ '

(i) one fifth, if the maximum prescribed ordinary hours of work of such .
employee are nine and a quarter;

(i) one sixth, if such maximum is eight and a half;

of the weekly wage prescribed for an employee in the same area who
performs the same class of work as the casual employee is required to do,
plus 10 per cent: Provided that—

(aa) where the employer requires a casual employee to perform the work
of a class of employee for whom wages on a rising scale are pre-
-scribed, the expression ‘‘weekly wage™ shall mean tﬁe weekly wage
prescribed for an employee of tgatc ass who is entitled to the highest
wage on the scale; : ‘

(ab) where the employer requires a casual employee to work for a period
of not more than four consecutive hours on any day, his wage may be
reduced by not more than 50 per cent in respect of that day.

(2) Basic of contract.—For the purposes$ of this clause the contract of
employment of an employee, other than a casual employee, shall be on a
weekly basis and, save as provided in clause 4 (6), he shall be paid in
respect of a week not less than the full weekly wage prescribed in sub-
clause (1), read with the definition of **wage’” in clause 2 and with sub-
clause (3), for an employee of his class in the area in which he works,
whether he has in that week worked the maximum number of ordinary
hours of work applicable to him in terms of clause 5 or less.

(3) Differential wage.—An employer who requires or permits a member
of one class of his employees to perform for longer than one hour in the
aggrégate on any day, either in addition to his own work or in substitution
therefor, work of another class for which either— :

(a) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in a wage higher than that of his
own class, :

is prescribed in subclause (1), shall pay to such employee in respect of that
day, in the case referred to in—

(i) paragr:gh (a), not less than the daily wage calculated at the higher
rate; a ’

(if) paragraph (b), not less than the daily wage calculated on the notch in
the rising scale immediately above the wage which the employee was
receiving for his ordinary work:

Provided that—

(aa) this subclause shall not apply where the difference between classes in
terms of subclause (1) is based on experience; ‘

(ab) unless expressly otherwise provided in a written contract between an
employer and his employee, nothing in this determination shall be so
construed as to preclude an employer from requiring his employee to
perform work of another class for which class the same or a lower
wage is prescribed than that prescribed for such employee.

(4) Calculation of wages.

(a) The hourly wage of an employee, other than a casual employee, shall

- be his weekly wage divided by the number of ordinary hours of work
normally worked by such employee in any week, which shall not be
in excess of the ordinary hours oty work prescribed for an employee of
his class in clause 5.

(b) The hourly wage of a casual employee shall be his wage for that day
divided by the number of ordinary hours worked by him on such day.

. {(c) The daily wage of an employee, other than a casual employee, shall

be his weekly wage divided by the number of days normally worked'
.by him in a week.

{d) The monthly wage of an employee shall be four and a third times his
weekly wage.

(5) Transport allowance and expenses.—In addition to paying any other
remuneration due to—

(a) an employee who uses his employer’s motor transport or who is
required to travel by train or by means of any conveyance other than
his own, his employer shall reimburse him all the reasonable ex-
penses_incurred by him in connection with such tranpsort in the
performance of his duties, and for the p s of this subclause the
cost of overnight garaging of a motor vehicle shall be deemed to be a
transport expense;

(b) an employee who is required to provide motor transport for the per-
formance of his duties, his employer shall pay him for each kilometre
travelled in the performance of his duties a transport allowance of not
less than—

(i) 28c if the enginse capacity of the vehicle concerned does not

exceed | 300 cm’;

(i) 34c if the enige capacity of such vehicle exceeds 1 300 cm® but
not 2 500 cm”;

(ili) 42c if the engine capacity of such vehicle exceeds 2 500 cm’.
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(6)-Onderhoudstoelae en -uitgawes. -—Benewéns die hemlmg stan cmge
ander besoldiging verskuldig-aan—

(@) 'n ambegsman, assistenit-voorman, chenntegmkus, klerk voorman,
skofman of 'n reisende verteenwoordiger na gelang van dle geval,
wat op enige reis wat hy by die uitvoering|van sy pligte ondemeem,
vir 'n langer tydperk as ses agtereenvolgende ure van sy woonplek en

.8y werkgewer se bedryfsinrigting afwesig i 1s, moet sy werkgewer—

(i) hom vergoed vir alle redelike ultgawes wat hy in elke] |sodanige

tydperk van afwesigheid wat nie oor 'n nag strek nie, aan etes

en verversings vir homself aangegaan ' het; -

. (ii) hom * 'n onderhoudstoelac van minstens R25 vir elke lllag betaal
- as so 'nafwesigheid oor een of meer nagte strek;

(b) "n werknemer uitgesonderd 'n werknemer genoem in pamgraaf (a),

wat by die uitvoering van sy pligte vir "n langer tydperk as ises agter-,
eenvolgende ure van sy woonplek en sy werknemer se bedryfsmng—

ting afwesig is, moet sy werkgewer—

(i) hom vergoed vir alle redelike uitgawes wat hy in elke sodanige
tydperk van afwesigheid wat nie oor 'n nag strek nic, aan etes
. en verversings vir homself aangegaan het; ‘-.

(ii) hom ’n onderhoudstoelae van minstens R13,00 vir. elke nag
" - betaal as so 'n afwesigheid oor een of meer nagte strek

Met dien verstande dat by die toepassing van hierdie subklousule die uit-
drukking *‘nag’’ die tydperk tussen 23h00 en 04h00 beteken. Iif

(7) Betaling van vervoer- en onderhoudstoelaes en -uitgawes. |

(a) 'n Werkgewer moel alle toelaes en uitgawes wat ingevolge subklou-
sules (5) en (6) aan 'n werknemer betaalbaar is, binne sewe dae riadat
die werknemer dit skriftelik geéis het, aan hom betaal: Met dien
verstande dat "n werknemer elke sodanige eis binne een maand vanaf

die tydstip waarop hy daarop geregtig geword het, moet md:en maar

dat hy nie meer as een eis in 'n week mag indien nie. I

(b) 'n Werkgewer kan van sy werknemer vereis om elke eis sb op te stel
dat dit weergee, in die geval van 'eis ingevolge—

(i) subklousule (5) (a), die soort vervoer en die vervuekoste of die
aard van alle ander uitgawes waarvoor hy vergoedmg eis;

(ii) subklousule (5) (b}, die afstand wat hy elke dag afgele het, die -

plekke wat besoek is en, vitgesonderd in mummpa[e gebiedc
die roete wat gevolg is;

!
(iii) subklousule (6), die tyd waarop elke tydperk van a‘fwesngheld :

begin en ge€indig het;

en ten einde aan so 'n vereiste te kan voldoen, moet die werkgewer,
voordat enige sodanige reis deur 'n werknemer genoem in subklousules (5)
en (6) onderneem word, aan hom 'n geskikte boek of vorms verskaf waarin
of waarop gepaste aantekeninge gehou kan word; Met dien verstande dat
indien die werknemer nie in staat is om te skryf nie, die werkgcwer sal
toesien dat hy hulp kry om sy eis op te stel. {

; o

4. BETAL[NG VAN BESOLDIGING |

(1) Werknemers, uitgesonderd los werknemers —Behouden kiousules 3
(T) en 6 (4) moet enige bedrag verskuldig aan 'n werknemer, uitgesonderd
'n los werknemer, weekliks, tweeweekliks of maandeliks in kontant betaal
word: gedurende sy gewone werkure, of binne 15 minute ddarna op die
gewone betaaldag van die bedryfsmrlgtmg vir sodamge werknemer (of in
die geval van 'n skofwerker of n werknemer wat in 'n aaneenlopende
bedrywigheid werksaam is op 'n tyd waaroor sodanige werknemer en sy
werkgewer ooreengekom het en wat gedurende die gewone kamoorure van
die bedryfsinrigting moet wees, maar nie later nie as 24 uur na die gewone
betaaldag) of by ensbeemdlgmg, as dit voor die gewone beétaaldag ge-
skied, en sodanige bedrag moet in 'n verseélde koevert: of houer wees
waarop of wat vergesel gaan van ’n staat waarop gemeld word: |

(a) Die werkgewer se naam;
{(b) die werknemer se naam of sy nommer op die betaalstaat e[n sy klas;
(c) die tydperk waaryoor die betaling geskied: |

(d) die getal gewone werkure wat die werknemer gedurende daardie
tydperk gewerk het; f

I (e) die getal ure wat die werknemer gedurende daardie tydperk oortyd
gewerk het;

(f) die getal ure wat die werknemer op 'n Sondag of 'n openhare fees-
dag, soos omskryf, gewerk het; 3
|

(g) die werknemer se loon; L

(h) besonderhede van enige ander besoldlgmg wat uit die wcrknemr se
diens voortspruit; i

(i) besonderhede van enige bedrag wat afgetrek is; eri |
(j) die netto bedrag wat aan die werknemer betaal word; |

en sodanige koevert of houer waarop hierdie inligting aangeteken is of

sodanige staat word die ciendom van die werknemer: Met dlen verstande
dat— i

-(6) Subsistence allowances and expen.ses —In addition to paying any
otheér remuneration due to—

(a) an artisan, assistant foreman, chemical technician, clerk, fo:emn,
shiftsman or travelling representative who, on any journey underta-
ken in the performance of his duties, is absent from his place of
residence and his employer’s establishment for any period in excess -
of six consecutwe hours, his employer shall—

(i) reimburse him all reasonable expenses incurred by him for _any
meals and refreshments for himself during each such period of
absence not extending over a night;

. (i) -pay him a subsistence allowance of not less than R25 for each
night where such absence extends over one or more nights;

—

(b) an employee, other than an employee referred to in paragraph (a),
. who, in the cF«:rformance of his duties, is absent from his place of
residence and his employer’s establ:shmem for any period in excess

of six consecutive hours, his employer shall—

(i) reimburse him all reasonable expenses incurred by him for any
meals and refreshments for himself during each such period of
absence not extending over a night;

(i) pay him a subsistence allowance of not less than R13 for each
night where such absence extends over one or more nights:

Provided that for the purposes of this subclause the expression *‘night’’
means the period between 23h00 and 04h00.

(7) Payment of transport and subsistence allowances and expenses.

i ‘
(a) An employer shall pay any allowances and expenses payable to an
-employee in terms of subclauses (5) and (6) within seven days of the
employee’s written claim therefor: Provided that an employee shall
submit any such claims within one month of the time at which he has
become entitled thereto but shall not submit more than one claim in
any one week.

(b) An employer may require his employee to frame any claim so that it
" shall reflect, in the case of—

(i) any claim in terms of subclause (5) (a), the mode of transport
employed and the transport expenses incurred or the nature of
any other expenses for which reimbursement is claimed;

(ii) any claim in terms of subclause (5) (b), the distance travelled each
day, the points of call and, except in municipal areas, the route
followed;

(iii) any claim in terms of subclause (6), the times of commencement and
ending of each period of absence;

and to enable his employee to comply with such a requirement, the em-
Floyer'shall before any such journey is undertaken by an employee re-
erred to in subclauses (5) and (6), provide him with a suitable book or
forms in or on which to keep the appropriate records: Provided that if an
employee is unable to write, his employer shall cause him to be assisted in
the framing of his claim.

4, PAYMENT OF REMUNERATION

(1) Employees other than casual employees.—Save as provided in
clauses 3 (7) and 6 (4), any amount due to an employee, other than a casual
employee, shall be paid weekly, fortnightly or monthly in cash during his
ordinary hours of work or within 15 minutes thereafter on the usual pay-
day of the establishment for such employee (or in the case of a shift worker
or an employee who is employed in a continuous activity, at a time agreed -
upon between such employee and his employer, which time shall be during
the usual office hours of the establishment but not later than 24 hours after
the usual pay-day) or on termination of employment if this takes place
before the usual pay-day, and such amount shall be contained in a sealed
envelope or container on which shall be recorded, or which shall be accom-
panied by a statement showing—

{a) the employer's name;
~{b) the employee’s name or his number on the pay-roll and his class;
- {¢) the period in respect of which payment is made;

(d) the number of ordinary hours of work worked by the employee in that
period;
(e) the number of overtime hours worked by the employee in that period;

(f) the number of hours worked by the employee on a Sunday or a public
- holiday as defined;

(g) the employee’s wage;

(h) details of any other remuneration arising out of the employee’s em-
ployment;

(i) details of any deductions made; and
(j) the net amount paid to the employee;
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(i) die besonderhede hierbo voorgeskryf, in kodevorm op die koevert of
houer of staat opgeteken kan word en dat sodanige kode volledig
uiteengesit en verduidelik moet word in 'n bygaande kennisgewing of
'n kennisgewing wat opgeplak gehou moet word op 'n opvallende
plek in die bedryfsinrigting wat toeganklik is vir alle werknemers wat
by die saak betrokke is; )

(ii) op die werknemer se skriftelike versoek die bedrag aan hom verskul-
dig, gestort kan word in sy bouvereniging- of bankrekening deur die
werkgewer wat die betrokke kwitansie, tesame met voornoemde
staat, aan hom moet oorhandig;

(iii} die inligting met betrekking tot paragrawe (d), (e) en (f) nie verstrek
hoef te word nie aan ‘n werknemer wat ingevolge klousule 5 (7) (a)
van die werkure bepalings uitgesluit is.

(2) Los werknemers.—'n Werkgewer moet die besoldiging wat aan 'n
los werknemer verskuldig is, by die be€indiging van sy diens in kontant
aan hom betaal, maar minstens een maal per week.

(3) Premies.— Behoudens die bepalings van enige ander wet mag geen
bedrag regstreeks of onregstreeks deur 'n werkgewer van of ten behoewe
van 'n werknemer aangeneem word vir die indiensneming of opleiding van
daardie werknemer nie.

(4) Koop van goedere.—'n Werkgewer mag nie van sy werknemer ver-
eis om enige goedere van hom of van enige winkel, plek of persoon deur
hom aangewys, te koop nie.

(5) Huisvesting, etes of rantsoene,—Behoudens die Swartes (Stadsge-
biede) Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer
vereis om huisvesting, etes of rantsoene van hom of van enigiemand anders
of op enige plek deur hom aangewys, aan te neem nie.

(6) Aftrekkings.— 'n Werkgewer mag sy werknemer geen boetes oplé of
enige bedrae van sy werknemer se besoldiging aftrek nie, vitgesonderd die
volgende:

(a) Met die skriftelike toestemming van die werknemer, *n bedrag vir 'n
vakansie-, siektebystands-, mediese hulp-, versekerings-, spaar-,
voorsorg- of pensioenfonds of vir ledegeld van 'n vakvereniging;

(b) behoudens andersluidende bepalings in hierdie vasstelling, telkens
wanneer 'n werknemer om 'n ander rede as op las of versoek van sy
werkgewer van sy werk afwesig is, 'n bedrag eweredig aan die tyd-
perk van sy afwesigheid en bereken op die grondslag van die loon
wat sodanige werknemer ten tyde van sodanige afwesigheid ten op-
sigte van sy gewone werkure ontvang het;

(c) enige bedrag wat 'n werkgewer regtens of kragtens of ingevolge 'n
bevel van 'n bevoegde hof moet of kan aftrek;

(d) wanneer daar ingevolge die Swartes (Stadsgebiede) Konsolidasiewet,
1945, van "n werknemer vereis word of wanneer hy daartoe instem
om huisvesting, etes of rantsoene, van sy wergewer aan te neem, 'n

bedrag van hoogstens:
Per week Per maand
R R
(1) BiSYeStINg vu s iaiaviviisibsuaisybininiei 1,50 6,50
(ii) Etes en/of rantsoene .........oocvivinvnninns 3,00 13,00
(iii) Huisvesting en etes en/of rantsoene ...... 4,50 19,50;

(e) wanneer die gewone werkure by klousule 5 voorgeskryf, weens kort-
tyd verminder word, 'n bedrag van hoogstens die werknemer (uitge-
sonderd 'n los werknemer) se uurloon vir elke uur van sodanige
vermindering: Met dien verstande dat—

(i) sodanige aftrekking hoogstens een derde van die werknemer se
weekloon is, ongeag die getal ure waarmee die gewone werkure
aldus verminder word;

(ii) geen aftrekking ten opsigte van korttyd wat deur "n slapte in die
Nywerheid of 'n tekort aan grondstowwe ontstaan, geskied nie
tensy die werkgewer sy werknemer op die vorige werkdag ken-
nis gegee het van sy voorneme om die gewone werkure te
verminder;

(iii) geen aftrekking ten opsigte van korttyd geskied nie vir die
eerste uur waarin daar nie gewerk word nie weens 'n onklaar-
raking van die installasie of masjinerie of weens die feit dat die
geboue onbruikbaar is of dreig om dit te word, tensy die werk-
gewer sy werknemer op die vorige dag kennis gegee het dat
daar geen werk sal wees nie;

(f) met die skriftelike toestemming van 'n werknemer, enige bedrag wat

'n werkgewer betaal het of onderneem het om te betaal aan—
(i) enige bankinstelling, bouvereniging, versekeringsonder-

neming, geregistreerde finansiéle instelling, plaaslike owerheid

of die Staat ten opsigte van "n lening aan sodanige werknemer
toegestaan om 'n woning te bekom;

(1i) enige organisasic of liggaam ten opsigte van die huur van 'n
woning of akkommodasie in 'n hostel deur sodanige werknemer
geokkupeer as sodanige woning of hostel voorsien is deur be-
middeling van sodanige organisasie of liggaam geheel of ge-
deeltelik uit fondse voorgeskiet vir daardie doel deur die Staat
of 'n liggaam bedoel in subparagraaf (i);

and such envelog;lor container on which these particulars are recorded or
such statement shall become the property of the employee: Provided that—

(i) the particulars prescribed above may be recorded on such envelope or
container or in such statement in code, which code shall be fully set
out and explained in an accompanying notice or in a notice kept

sted up in a conspicuous place in the establishment that is access-
ible to all employees affected thereby;

(ii) at the employee’s written request the amount due to him may be paid
into his building society or bank account by his employer, who shall
hand to him the relevant receipt together with the aforementioned
statement;

(iii) the information relating to subparagraphs (d), (e) and (f) need not be
furnished in respect of an employee who is excluded from the hours
of work provisions by virtue of clause 5 (7) (a).

(2) Casual employees.—An employer shall pay the remuneration due to
a casual employee in cash on termination of his employment, but at least
once a week,

(3) Premiums.—Subject to the provisions of any other law, no payment
by an employee or on behalf of an employee shall be accepted by an
employer, either directly or indirectly, in respect of the empfoyment or
training of that employee.

(4) Purchase of goods.—An employer shall not require his employee to
purlc:hase any goods from him or from any shop, place or person nominated
by him.

(5) Accommodation,-meals and rations.—Save as provided in the Blacks
(Urban Areas) Consolidation Act, 1945, an employer shall not require his
employee to accept accommodation, meals or rations from him or from any
person or at any place nominated by him.

(6) Deductions.—An employer shall not levy any fines against his em-
ployee nor shall he make any deductions from his employee’s remunera-
tion: Provided that he may make the following:

(a) With the written consent of the employee a deduction for a holiday,
sick, medical aid, insurance, savings, provident or pension fund or
subscriptions to a trade union;

(b) except where otherwise provided in this determination, whenever an
employee is absent frotn work, other than on the instructions or at the
request of his employer, a deduction proportionate to the period of
his absence and calculated on the basis of the wage which such
employee was receiving in respect of his ordinary hours of work at
the time of such absence;

(c) a deduction of any amount which an employer by law or order of any
competent court is required or permitted to make;

(d) whenever an employee is required in terms of the Blacks (Urban
Areas) Consolidation Act, 1945, or agrees to accept accommodation,
meals or rations from his employer, a deduction not exceeding the
following amounts:

Per week Per month

R R
(i) Accommodation...........cceeieeuiinnnnses 1,50 6,50
(1) Meals and/or rations ............coceeenernns 3,00 13,00
(iii) Accommodation and meals and/or ra-
HOMS . e veer v v nesrnraenns POTRDR 4,50 19,50,

(e} whenever the ordinary hours of work prescribed in clause 5 are re-
duced because of short time, a deduction not exceeding the amount of
the employee's (other than a casual employee’s) hourly wage in
respect of each hour of such reduction: Provided that—

(i) such deduction shall not exceed one third of the emli.loyec’s
weekly wage, irrespective of the number of hours by which the
ordinary hours of work are thus reduced;

(ii) no deduction shall be made in the case of short-time arising out
of a slackness of trade or shortage of raw materials, unless the
employer has given his employee notice on the previous work
day of his intention to reduce the ordinary hours of work;

(iii) no deduction shall be made in the case of short-time owing to a
breakdown of plant or machinery or a breakdown or threatened
breakdown of buildings, in respect of the first hour not worked,
unless the employer has given his employee notice on the pre-
vious day that no work will be available;

(f) with the written consent of an employee, a deduction of any amount
which the employer has paid or has undertaken to pay—

(i) any banking institution, building society, insurance business,
local authority, registered financial institution or the State in
respect of a payment on a loan granted to such employee to
acquire a dwelling;

(i) any organisation or body in respect of the rent of a dwelling or
accommodation in a hostel occupied by such employee if such
dwelling or hostel is provided through the instrumentality of
such organisation or body wholly or partly from funds advanced
for tEat purpose by the State or a body referred to in subpara-
graph (i);
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: (g) met die skriftelike toestemming van 'n werknermar. n atruekkmg, in
‘een -of meer paaiemente, van enige bedrag wat die werkgewer aan
. hom geleen of voorgeskiet het: Met dien verstande dat sodanige

g aftrekking. hoogstens een derde van die| totale besoldlgmg is wat op |

" die betrokke betaaldag aan die. werkne&ner verskuldig is: Met dien
verstande voorts dat geen sodanige aftrekking gemaak mag word vir
enige tydperk waartydens die werknemerse loon mgevolge paragraaf’
(e) verrmnder is me "_

. 5. WERKURE, GEWONE EN OQORTYD-, EN BETALING VIR
OORTYDWERK

... (1) Gewone werkure —n Werkgewet mag nie van 'n werknemer vereis
B of hom toelaat om meer gewone werkare te werk nie as, in die, geval van—

(a) 'n los werknemer in ’n hecl:yfmmgnng waarin die wenknelmrs ge-
woonlik werk op— . I

)] 3:: meer as vyf dae per week nie, nege en 'n ku?art op enige
g
(ii) meer as vyf dae per week agten 'n half op enige dag,
(b). n skaﬁverker— \' -
(i) 46 per week vanaf Maandag tot en met Saterdag, ep
(ii) - behoudens subparagraaf (i), agt op enige dag,_ i
“(c) 'n sekuriteitswag of 'n wag—
(1) 60 per week van Maandag tot en met Saterdag; en |

* (ii) behoudens subparagraaf (i), in die geval van 'n werknemer wat
. normaalweg op—

(aa) nie meer as vyf dae per week werk me, 12 0[; enige dag;
“(ab) meer as vyf dae per week werk 10 op emge ;lag.
(d) enige ander werknemer— : i
(i) 46 per-week vanaf Maandag tot en met Saterdag; en

(i) behoudens subparagraaf (i), in die geval van 'n werknemer wat
normaalweg op— f

i
l

(aa) nie meer as vyf dae per week werk nie, nege en 'n kwart
*op'ndag; . i

(ab) meer as vyf dae per week werk, agt op enjge dag, tensy
die ure op een dag hoogstens vyf is, in welke geval die ure
op enigeen van die ander dae tot agten 'n hal verleng kan
word., i

(2) Erenspouses —'n: Werkgewer mag nie van 'n werknemer vereis of
hom toelaat om onafgebroke vir meer as vyf uur sonder 'n-€tenspouse van
minstens een uur te werk nie en gedurende sodanige pouse mag daar nie
. van sodanige werknemer vereis word of mag hy nie toegelaat word om
enige werk te verrig nie, en sodanige pouse maak nie deel-van die gewone
werkure of oortydure uit nie: Met dien verstaride dat—

(i) 'n werkgewer met sy werknemer ooreen kan kom om dle duur van
sodanige pouse tot minstens 'n halfuur te verkort, en 1n 50 'n geval en
nadat die werkgewer die Afdelmgsmspek!eur Departement van
Mannekrag, vir sy gebied skriftelik in kennis gestel heét van sodanige
ooreenkoms, kan die pouse aldus verkort word; i

(ii) werktydperke wat onderbreek word deur pouses van'I minder as een
uur, uitgesonderd waar voorbehoudsbepaling (i) of (v} van toepas-
sing is, geag word' aaneenlopend te wees;

(iif) as sodanige pouse langer as cen uur duur, uitgesonderd waar
voorbehoudsbeplaing (vii) van toepassing is, enige tyd wat eenen 'n
kwart uur te bowe gaan, geag word werktyd te wees;

(iv) slegs een sodanige pouse gedurende,’n werknemer se¢ gewone werk-
ure op 'n dag nie deel van die gewone werkure mag uitmaak nie;

(v) wanneer daar, vanweé oortyd wat gewerk is, van 'n werkgewer ver-
eis word om op "n dag 'n tweede etenspouse aan 'n wetknemer toe te
staan, sodamge pouse tot minstens 15 minute verkort mag word;

i) 'n clrywer wat gedurende sodanige pouse geen ander werk verrig as
om in beheer van die voertuig te wees of te by nie, by die toepassing
van hierdie subklousule geag word nie gedurende sotiamge pouse te
gewerk het nie;

(vii) in die gavl van 'n werknemer wat uitsluitlik of hoofsaakllk betrokke
is by die skoonmaak van persele indien sodanige pouse langer as drie
uur is, enige tydperk wat drie uur te bowe gaan, geag word deel van
die gewone werkure uit te maak.

(3) Ruspouses.—'n Werkgewer moet, so na as doenl;k aan die middel
van elke eerste en tweede werktydperk van die dag, aan elkeen van sy
werknemers “n ruspouse van minstens 10 minute toestaaniwaarin daar nie
van sodanige werknemer vereis of hy nie toegelaat mag word om werk te
verrig me en daar word geag dat so "n pouse deel van die g gewone werkure
van so 'n werknemer uitmaak.

(4) Werkure moet agrereenvalgend wees. —Behuudens!subklousule (2)
en (3), moet alle werkure van 'n.werknemer op elke dag agtereenvolgend
wees.

1
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(g) with the written consent of the employee a deduction, in one or more
payments, of any amount loaned or advanced to him by the em-
ployer: Provided that any deduction shall not exceed one third of the
total remuneration due to the employee on the pay-day concerned:
Provided further that no such deduction shall be made in respect of
any period during whlch the employee’s wage is reduced in terms of
'paragraph (e).

5. HOURS OF WORK, Olﬁ)lNARY AND OVERTIME, AND
PAYMENT FOR OVERTIME

( 1) Ordinary hours of work.—An employer shall not require or permit an
employee to work more ordinary hours of work than, in the case of—

(a) a casual employee in an establishment in which the employees nor-
mally work on—
(:) not more than five days in a week, nine and a quaner on any
day;
(ii) more than five days a week, eight and a half on any day;
(b) a shift worker—
(i) 46 in any week form Monday to Saturday. inclusive; and
(ii) subject to pm'agraph (i), eight on any day,
(c) asecurity guard or a watchman— )
(i) 60 in any week from Monday to Saturday, inclusive; and

(i) subject to subparagraph (i), in the case of an employee who
normally works on—

(aa) not more than five days in a week, 12 on any day;
(ab) more than five days in a week, 10 on any day;
(d) any other employee—
(i) 46i in any week from Monday to Saturday, inclusive; and

(i) subject to subparagraph (i), in the case of an employee who
normally works on—

(aa) not more than five days in a week, nine and a quarter on
any day;

(ab) more than five days in a week, eight on any day, unless
the hours on one day do not exceed five, in which case the
hours on any of the other days may be extended to eight
and a half.

(2) Meal intervals.—An employer shall not require or permit an em-
ployee to work continuously for more than five hours without a meal
interval of not less than one hour, during which interval such employee
shall not be required or permitted to perform any work, and such interval
shall not form part of the ordinary hours of work or overtime: Provided
that—

(i) an employer may agree with his employee to reduce the period of
such interval to not less than half an hour, and in that event, and after
the employer has informed the Divisional Inspector, Department of
Manpower, for his area, in wrltmg, of such agreement, the interval
may be so reduced;

(ii) periods of work interrupted by intervals of less than one hour, except
where proviso (i) or (v) applies, shall be deemed to be continuous;

(iii) if such interval is longer than one hour, except when proviso (vii)
applies, any period in excess of one and a quarter hours shall be
deemed to be time worked;

(iv) only one such interval during the ordinary hours of work of an em-
ployee on any day shall not form part of the ordinary hours of work;

(v) when on any day by reason of overtime worked an employer worked
an employer is required to give an employee a second meal interval,
such interval may be reduced to not less than 15 minutes;

(vi) a driver who during such interval does no work other than being or
remaining in charge of a vehicle shall, for the purposes of this sub-
clause, be deemed, not to have worked during such interval;

(vii) in the case of an employee, who is wholly or mainly engaged in
cleaning premises, if such interval is longer than three hours, any
period in excess of three hours shall be deemed to form part of the
ordinary hours of work.

(3) Rest intervals.—An employer shall grant to each of his employees a
rest interval of not less than 10 minutes as nearly as practicable in the
middle of each first work period and second work period of the day, and
during such interval such employee shall not be required or permitted to
perform any work, and such interval shall be deemed to be part of the
ordinary hours of work of such employee. )

(4) Hours of work to be consecutive.—Save as provided in subclauses
(2) and (3), all hours of work of an employee on any day shall be consec-
utive.
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(5) Beperking van oortydwerk.—~'n Werkgewer mag nie van "n werk-

nemer vereis of hom toelaat om oortyd te werk nie behalwe ingevolge ’n
ooreenkoms wat hy met die werknemer aangegaan het en met dien
verstande dat sodanige oortyd nie, in die geval van—

(a) 'nlos werknemer, drie uur op 'n dag;

(b) 'nsekuriteitswag of 'n wag, 12 uur in ’n week;

(c) enige ander werknemer, 10 uurin ‘nweek,
oorskry nie.

(6) Betaling vir oortydwerk.—'n Werkgewer moet 'n' werknemer wat
oortyd werk, betaal teen 'n skaal van minstens een en 'n deérde maal sy

uurloon ten -opsigte van die totale tydperk aldus deur sodanige werknemer:

gewerk—
(a) .op enige dag in die geval van 'n’los werknemer, -

(b) in enige week, twee weke of maand, in die dgeval van enige ander
werknemer, afhangende daarvan of hy onderskeidelik weekliks,
tweeweekliks of maandeliks betaal word. )

(;?) Voorbehoudshepalings.
(a) Hierdie klousule is nie van toepassing nie op—

(i) 'n reisende verteenwoordiger of ’n reisende verteenwoordiger
se assistent;

(i) enige ander klas werknemer wat gereeld 'n loon ontvang van
minstens— i

(aa) R1 350 per maand in die volgende gebiede:

Kaapprovinsie.—Die landdrosdistrikte Bellville, Die
Kaap, Goodwood, Kuilsrivier, Oos-Londen, Paarl, Port
Elizabeth, Simonstad, Somerset-Wes, Stellenbosch,
Strand, Uitenhage, Wellington en Wynberg en die muni-
sipale gebied van Kimbereley;

Natal —Die landdrosdistrikte Chatsworth, Durban,
Inanda, Pietermaritzburg en Pinetown;

Oranje-Vrystaat.—Die munisipale gebiede van Bloem-
fontein, Odendaalsrus, Sasolburg, Virginia en Welkom;

Transvaal—Die landdrosdistrikte Alberton, Benoni,
Boksburg, Brakpan, Germistonr, Heidelberg, Johannes-
burg, Kempton Park, Klerksdorp, Krugersdorp, Nigel,
Oberholzer, Potchefstroom, Pretoria, Randburg, Rand-
fontein, Roodepoort; Springs, Vanderbiljpark, Vereeni-

ing, Westonaria en Wonderboom en die munisipale ge-
ied van Witbank;

{ab) R1 250 per maand in die volgende gebiede:

Kaapprovinsie —Die  landdrosdistrikte ~ George,
Knysna, Moselbaai, Oudtshoorn, Vredenburg en Worces-
ter en die munisipale gebiede van Grahamstad, King Wil-
liam’s Town, Queenstown, Upington en Vryburg;

Natal.—Die landdrosdistrikte Camperdown, Dann-
hauser, Dundee, Eshowe, Estcourt, Glencoe, Kliprivier,
Lionsrivier, Lower Tugela, Lower Umfolozi, Mtunzini,
Newecastle, Port Shepstone, Umzinto en Vryheid;

Oranje-Vrystaat.—Die munisipale gebiede van Bethle-
hem, Harrismith en Kroonstad;

Transvaal —Die landdrosdistrikte Delmas, Hoéveldrif
en Witrivier en die munisipale gebiede van Brits, Ermelo,
Lichtenburg, Middelburg, Nelspruit, Pietersburg,
Potgietersrus, Rustenburg en Tzaneen; en

(ac) RI 150 per maand in 'n gebied wat nie in (aa) of (ab)
hierbo genoem word nie.

(b} Subklousules (2}, (3), (4) en (5) is niz van toepassing op 'n werk-
nemer terwyl hy noodwerk verrig of op *n chauffeur nie.

{c) Subklousule (3) is nie van toepassing op 'n ketelbediener, 'n eerste-
hulpassistent, 'n eerstehulpbediener, 'n drywer, 'n werknemer wat
sodanige drywer vergesel, 'n skofwerker of 'n algemene werker wat
die vuur in 'n ketel in stand hou nie.

(d) Subklousules (2) en (3) is nie van toepassing nie op ’n sekuriteitswag
of 'n wag: Met dien verstande dat indien aan so 'n werknemer 'n
etenspouse toegelaat word, die tydsduur van sodanige etenspouse as
tyd wat hy gewerk het, beskou sal word.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet ’n werkgewer aan sy werknemer,
uvitgesonderd 'n los werknemer, ten opsigte van elke voltooide tydperk van
12 maande diens by hom verlof verleen van, in die geval van—

(a) ’n sekuriteitswag of "n wag wie se gewone werkure nie 48 in 'n week
oorskry nie en wat gewoonlik— .
(i) nie meer as vyf dae per week werk nie, 15 agtereenvolgende
~werkdae;

(ii} meer as vyf dae per week werk, 18 agtereenvolgende werkdae;

(5) Limitation of overtime.—An employer shall not require or permit an
employee to work overtime otherwise than in accordance with an
agreement concluded with the employee and provided that such overtime
does not exceed, in the case of— - :

{a) acasual employee, three hours on any day;
(b) asecurity guard or a watchman, 12 hours in any week;
{c) any other employee, 10 hours in any week: - -

(6) Payment for overtime —An empldyer shall pay an employee who
works overtime at a rate of not less than one and a third times his hourly
wage in respect of the total period so worked by such employee—

(a) onany day in the case of a casual employee; _ .
(b) in any week, fortnight or month in the case of any other employee,

depending on whether his wage is paid weekly, fortnightly or
monthly. :

(7) Savings.
(a) this clause shall not apply to—

(i) a travelling representative or a travelling representative's assis-
tant; and i

(ii) any other class of employee who is in receipt of a regular wage
at a rate of—

(aa) not less than R1 350 per month in the following areas:

Cape Province—The Magisterial Districts of Bell-
ville, East London, Goodwood, Kuils River, Paarl, Port
Elizabeth, Simon’s Town, Somerset West, Stellenbosch,
Strand, The Cape, Uitenhage, Wellington and Wynberg
and the municipal area of Kimberley;

Natal.—The Magisterial Districts of Chatsworth, Dur-
ban, Inanda, Pietermaritzburg and Pinetown;

Orange Free State.—The municipal areas of Bloem-
fontein, Odendaalstus, Sasolburg, Virginia and Welkom;

Transvaal.—The Magisterial Districts of Alberton, Be-
noni, Boksburg, Brakpan, Germiston, Heidelberg, Johan-
nesburg, Kempton Park, Klerksdorp, Krugersdorp, Ni-

el, Oberholzer, Potchefstroom, Pretoria, Randburg,

andfontein, Roodepoort, Springs, Vanderbijlpark, Ver-
eeniging, Westonaria and Wonderboom and the munici-
pal area of Witbank;

(ab) not less than R1 250 per month in the following areas:

Cape Province.—The Magisterial Districts of George,
Knysna, Mossel Bay, Oudtshoorn, Vredenburg and Wor-
cester and the municipal areas of Grahamstown, King
William’s Town, Queenstown, Upington and Vryburg;

Natal —The Magisterial Districts of Camperdown, '
Dannhauser, Dundee, Eshowe, Estcourt, Glencoe, Klip
River, Lions River, Lower Tugela, Lower Umfolozi,
Mtunzini, Newcastle, Port Shepstone, Umzinto and Vry-

heid;
Orange Free State.—The municipal areas of Bethle-
hem, Harrismith and Kroonstad;

Transvaal.—The Magisterial Districts of Delmas,
Highveld Ridge and White River and the municipal areas
of Brits, Ermelo, Lichtenburg, Middelburg, Nelspruit,
“Pietersburg, Potgietersrus, Rustenburg and Tzaneen; and

(ac) not less than R1 150 per month in any area not mentioned
in (aa) and (ab) above.

(b) Subclauses (2), (3), (4) and (5) shall not aggly to an employee while
he is engaged on emergency work, or to a chauffeur.
(¢) Subclause (3) shall not apply to a boiler attendant, a first-aid assis-
tant, a first-aid attendant, a driver, an employee accompanying such
- driver, a shift worker or a general worker maintaining the fire in a
boiler.
(d) Subclauses (2) and (3) shall not apply to a security guard or a watch-
" man: Provided that if such an employee is allowed a meal interval,
the time taken up by such interval shall be regarded as time worked
by him.

6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant to his employee,
other than a casual employee, in respect of each completed period of 12
months of employment with him, in the case of—

(a) a security guard or a watchman whose ordinary hours of work do not
exceed 48 in a week and who normally works on—

(1) not more than five days in a week, 15 consecutive work days’
leave;

(ii) more than five days in a week, 18 consecutive work days’
leave;
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(b) 'n sekuriteitswag of *n wag wie se gewone werkure 48 in 'n week
oorskry, 'n reisende vérteenwoordiger of 'n reisende verteenwoor-
diger se assistent wat gewoonlikop— i

(i) nie meer as vyf dae per week werk nie, 20 agtereenvolgende
werkdae; |

(ii) meer as vyf dae in 'n week werk, 24 agtereenvolgende werk-
dae; PN : o

(c) enige ander werknemer wat gewoonlik op— x d14id
(i) nie meer as vyf dae per week werk nie, 15 agtereenvolgende
werkdae; S . !
(i) meer as vyf dae per week werk, 18 agtereenvolgende werkdae;
en die werknemer moet sodanige verlof neem en die werkgewer moet die
werknemer ten opsigte van sodanige verlof betaal, in die geval van— ’
(aa) 'n werknemer in paragraaf (a) of (c) bedoel, 'n bedrag van minstens
drie maal die weekloon wat hy onmiddellik voor die aanvangsdatum
van die verlof ontvang het; i
(ab) 'n werknemer in paragraaf (b) bedoel, 'n bedrag van minstens vier
maal die weekloon wat hy onmiddellik voor die aanvangsdatum van
die verlof ontvang het:
hierdie klousule die weekloon op enige datum van 'n werknemer wat
op stukwerk of kommissiewerk in diens is, geag word sy gemiddelde
besoldiging vir die voorafgaande 13 weke te wees, of indien 'n korter
tydperk gewerk is, vir die getal voltooide weke wat aldus gewerk is.

(2) Die verlof by subklousule (1) voorgeskryf, moet toegestaan en ge-
neem word, na gelang van die geval, op 'n tyd wat die werkgewer bepaal:
Met dien verstande dat— .

(a) as sodanige verlof nie eerder toegestaan is nie, dit, behoudens sub-
klousule (3), so toegestaan en geneem moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop dit
betrekking het of, as die werkgewer en sy werknemer voor die ver-
stryking van genoemde tydperk van vier maande skriftelik daartoe
ooreengekom het, di¢ werkgewer sodanige verlof aan die werknemer
moet toestaan en die werknemer die verlof moet neem met ingang
van ’n datum uiterlik twee maande na die verstryking van genoemde
tydperk van vier maande; H
die tydperk van verlof nie mag saamval nie met enige tydperk—

(i) wat 'n werknemer afwesig is met siekteverlof ingevolge klou-
sule 7 of weens ongeskiktheid in die omstandighede uiteengesit
in klousule 7 (5) (a) of (b), en wat altesaam hoogstens 15 weke
in *n tydperk van 12 maande beloop; )

(ii) waartydens die werknemer onder kennisgewing van diensbegin-
diging ingevolge klousule 12 is; v

(iii) wat "n werknemer vir militére diens afwesig is;

(c) 'n werkgewer al die dae geleentheidsverlof wat op die skriftelike
versoek van sy werknemer met volle besoldiging aan hom toegestaan
is gedurende die tydperk van diens waarop die jaarlikse verlof betrek-
king het, van sodanige verloftydperk kan aftrek. :

(3) (a) Op die skriftelike versoek van sy werknemer kan 'n werkgewer

toelaat dat die verlof oor 'n tydperk van hoogstens 24 maande
diens oploop: Met dien verstande dat— X

(i) sodanige werknemer so ’n versoek rig binne vier maande
na verstryking van die eerste tydperk van 12 maande diens
waarop die verlof betrekking het; en .

(ii) die werkgewer die datum van ontvangs van sodanige ver-
soek daarop aanbring en dit onderteken en die versoek tot
minstens na verstryking van die verloftydperk bewaar.

(b) Subklousule (2) is mutatis mutandis van toepassing op die verlof in
hierdie subklousule bedoel. ;

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by subklou-
sule (1), gelees met subklousule (3) en met subklousule (8), moet uiterlik
op die laaste werkdag voor die aanvangsdatum van die verlof of, op die
skriftelike versoek van die werknemer, uiterlik op die eerste betaaldag na
verstryking van die verlof, betaal word.

(5) Aan ’n werknemer wie se diens gedurende enige dienstérmyn van 12
maande eindig voordat die verloftydperk voorgeskryf by subklousule (1)
ten opsigte van so 'n termyn opgeloop het en geneem is, moet daar by
sodanige diensbegindiging, benewens enige ander besoldiging wat aan
hom verskuldig is, vir elke voltooide maand van sodanige dienstermyn 'n
bedrag betaal word van minstens, in die geval van, 'n werknemer in—

(a) subklousule (1} (a) en (c) bedoel, een kwart, en i

(b) subklousule (1) (b) bedoel, een derde :
van die weekloon wat hy onmiddellik voor die datum van sodanige
diensbeéindiging ontvang het: Met dien verstande dat 'n werkgewer ten
opsigte van al die dae geleentheidsverlof wat op die skriftelike versoek van
sy werknemer met volle besoldiging aan hom toegestaan is, 'n eweredige
bedrag kan aftrek: Met dien verstande voorts dat, behoudens klousule 12
(4), 'n werknemer op geen besoldiging uit hoofde van hierdie kiousule
geregtig is nie indien— k!

(i) hy sy diens verlaat sonder om die kennis te gee en die kennis-
gewingstermyn uit te dien wat by klousule (12) voorgeskryf word,
tensy die werkgewer van sodanige kennisgewing afgesien het of
tensy die werknemer sy werkgewer betaal het in plaas ‘daarvan om
aldus kennis te gee; of ;

(ii) hy sy diens sonder 'n regsgeldige fede verlaat.

(b

—

et dien verstande dat by die toepassing van -

(B) a security guard or a watchman whose ordinary hours of work exceed
48 in a week, a travelling representative or a travelling representa-
tive's assistant, who normally works on— )

(i) ;'n:rt more than five days in a week, 20 consecutive work days’
eave,

(ii) {none than five days in a week, 24 consecutive work days’
eave; _

(c) any other employee who normally works on—

(i) tlueot more than five days in a week, 15 consecutive work days’
ave;
(ii) fr_mre than five days in a week, 18 consecutive work days’

: eave;

and the employee shall take such leave and the employer shall pay the

employee in respect of such leave, in the case of—

(2a) an employee referred to in paragraph (a) or (c), an amount of not less
‘than three times, the weekly wage which the employee was receiving
. immediately prior to the date on which the leave commenced; and

(ab) an employee referred to in paragra%h (b}, an amount of not less than
four times the weekly wage which the employee was re:caivin}%mme-
diately prior to the date on which the leave commenced: Provided
that for the purposes of this clause the weekly wage at any date of an
employee who is engaged on piece-work or commission work shall
be deemed to be his average remuneration for the preceding 13 weeks
or, if a lesser period has been worked, for the number of completed
weeks so worked.

(2) The leave prescribed in subclause (1) shall be granted and be taken,
as the case may be, at a time to be fixed by the employer: Provided that—

(a) if such leave has not been granted earlier, it shall, save as provided in
subclause (3), be granted and be taken so as to commence within four
months after the completion of the 12 months of employment to
which it relates or, if the employer and employee have agreed thereto
in writing before the expiration of the said period of four months, the
employer shall grant such leave to the employee and the emplc:%ge
shall take such [eave as from a date not later than two months after
the expiration of the said period of four months;

the period of leave shall not be concurrent with—

(i) any period of sick leave in terms of clause 7 or with absence
from work owing to incapacity in the circumstances set out in
clause 7 (5) (a) or (b), amounting in the aggregate in any period
of 12 months to not more than 15 weeks;

(i) any period during which the emg]olyee is under notice of termi-
nation of employment in terms of clause 12; or

(iii) any period during which the employee is on military service;

(c) an empIO{er may set off against such period of leave any days of
occasional leave granted on full pay to his employee at such em-
ployee’s written request during the period of employment to which
the annual leave relates.

(3) (a) At the written request of his employee, an employer may permit
* the leave to accumulate over a period of not more than 24
months of employment: Provided that—

(i) the request is made by such employee riot later than four
months after the expiration of the first period of 12
_ months of employment to which the leave relates, and

(ii) the date of the receipt of the request is endorsed on the
request over his signature by the employer, who shall
retain the request at least until after the expiration of the
period of leave.

{b) Subclause (2) shall mutatis mutandis apply to the leave referred to in
this subclause.

(4) The remuneration in respect of the leave prescribed in subclause (1),
read with subclause }3) and with subclause (8), shall be paid not later than
the last work day before the date of commencement of the leave or, at the
written request of the employee, not later than the first pay-day after the
expiration of the leave.

(5) An employee whose employment terminates during any period of 12
months of employment before the period of leave prescribed in subclause
(1) in respect of that d{reriod has accrued and been taken shall, upon such
termination and in addition to any other remuneration which may be due to
him, be paid in respect of each completed month of such period of employ-
ment an amount of not less than, n the case of an employee referred to
in—

(b

—

(a) subclause (1) (a) or (c), one fourth, and
(b) subclause (1) (b}, one third,

of the weekly wage he was receiving immediately before the date of such
termination: Provided that an employer may make a proportionate deduc-
tion in respect of any period of occasional leave granted to an employee on
full pay at his written request: Provided further that, subject to clause 12
(4!1). an remployee shall not be entitled to any payment by virtue of this
clause if—

(i) he leaves his employment without having given and served the period
of notice prescribed in clause 12, unless the employer has waived
such notice or the employee has paid the employer in lieu of notice;
or

(ii) he leaves his employment without cause recognised by law as suffi-
cient.
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(6) 'n Werknemer wat geregtig geword het op 'n tydperk van verlof
voorgeskryf by subklousule (1), gelees met subklousule (3), en wie se
diens eindig voordat sodanige verlof toegestaan en geneem is, moet by
sodanige diensbeéindiging die bedrag betaal word wat hy ten opsigte van
die verlof sou ontvang het as die verlof op die datum van diensbegindiging
aan hom toegestaan en deur hom geneem is, o .

(7) By die toepassing van hierdie klousule word die uitdrukkings
“‘diens’* en “‘dienstermyn’" geag te omvat—

(a) enige tydperk ten opsigte waarvan 'n werkgewer *n werknemer inge-
volge klousule 12 betaal in plaas van kennis gee;

(b) enige tydperk van altesaam hoogstens 15 weke in enige tydperk van
12 maande wat 'n werknemer afwesig is— )

(i) met verlof ingevolge hierdie klousule;
(ii) met siekteverlof ingevolge kiousule 7 of weens ongeskiktheid
in die omstandighede viteengesit in kiousule 7 (5) (a) of (b);
(iii) op las of versoek van sy werkgewer; en
(c) enige tydperk wat 'n werknemer afwesig is vir militére diens: Met

dien verstande dat "n werknemer nie daarop geregtig is om in enige
tydperk van 12 maande diens meer as vier maande van sodanige
afwesigheid as diens te eis nie;

en word diens geag te begin, in die geval van—
(i) 'n werknemer wat, voordat hierdie vasstelling van krag geword het,

kragtens enige wet op "n tydperk van jaarlikse verlof geregtig geword |

het, op die datum waarop hy laas kragtens daardie wet op verlof
geregtig geword het;

(ii) 'n werknemer wat, voordat hierdie vasstelling van krag geword het,
in diens was en op wie enige wet wat vir jaarlikse verlof voorsiening
maak, van toepassing was maar wat nog nie daarkragtens op 'n tyd-

perk van verlof geregtig geword het nie, op die aanvangsdatum van

sodanige diens;

(it} enige ander werknemer, op die datum waarop sodanige werknemer
by sy werkgewer in diens getree het of op die datum waarop hierdie
vasstelling van krag geword het, en wel op die jongste van die twee
datums.

(8) (a) Ondanks andersluidende bepalings in hierdie klousule, kan 'n
werkgewer vir die doel van jaarlikse verlof tereniger tyd maar hoogstens
een maal in "n tydperk van 12 maande, sy bedryfsinrigting vir 21 agtereen-
volgende dae sluit, of 'n aktiwiteit vir 21 agtereenvolgende dae staak en in
daardie geval moet hy sy werknemer kragtens subklousule (1) of kragtens
paragraaf (c) hiervan na gelang van die geval, besoldig.

{b) Wanneer 'n openbare feesdag, scos omskryf, op 'n dag val wat
andersins vir die werknemer 'n werkdag sou gewees het en wat binne die
geslote of stakingstydperk bedoel in paragraaf (a) val, moet nog 'n werk-
dag by die genoemde geslote of stakingstydperk gevoeg word as 'n verdere
verloftyd en die werknemer moet 'n bedrag van minstens sy dagloon betaal
word ten opsigte van elke sodanige dag bygevoeg.

(c) 'n Werknemer wat op die datum waarop 'n bedryfsinrigting of °n
aktiwiteit waarin hy werksaam is, sluit of gestaak word, nie geregtig is nie
op die volle tydperk van die jaarlikse verlof voorgeskryf by subklousule
(1), moet, ten opsigte van enige verlof wat aan hom verskuldig is, deur sy
werkgewer betaal word op die grondslag in subklousule (5) vermeld, en vir
die doel van jaarlikse verlof daarnd word sy diens geag te begin op die
datum waarop die bedryfsinrigting of aktiwiteit aldus sluit of gestaak word.

7. SIEKTEVERLOF
(1) Behoudens subklousule (2), moet 'n werkgewer aan sy werknemer,
uitgesonderd 'n los werknemer, wat weens ongeskiktheid van die werk
afwesig is, siekteverlof toestaan van, in die geval van—
(a) 'n werknemer wat normaalweg op nie meer as vyf dae per week werk
nie, minstens 30 werkdae, en E

(b) enige ander werknemer, minstens 36 werkdae,

gedurende elke tydkring van 36 agtereenvolgende maande diens bﬁel:om,
plus enige siekteverlof wat ingevolge subklousule (3) opgeloop het, en
moet hy die werknemer ten opsigte van enige tydperk van afwesigheid
ingevolge hierdie subklousule minstens die loon betaal wat tclﬁr sou ontvang
het as hy gedurende sodanige tydperk gewerk het: Met dien verstande
dat—

(i) 'n werknemer gedurende die eerste tydkring van 36 agtereenvolgende
maande diens nie op meer siekteverlof met volle besoldiging geregtig
is nie as, in die geval van "n werknemer wat nie meer as vyf dae per
week werk nie, een werkdag ten opsigte van elke voltooide tydperk
van vyl weke diens en, in die geval van enige ander werknemer, een
werkdag ten opsigte van elke voltooide maand diens;

(i) wanneer 'n werknemer gedurende die eerste sodanige dienstydkring
by dieselfde werkgewer weens ongeskiktheid vir "n langer tydperk
afwesig is as die siekteverlof wat hom ten tyde van sodanige onge-
skiktheid toekom, hy geregtig is op besoldiging vir slegs di€ siekte-
verlof wat hom dan toekom, maar sy werkgewer moet, as hy dit nie
reeds gedoen het nie, by verstryking van gemelde dienstydkring of by
diensbegindiging voor sodanige verstryking, hom ten opsigte van
sodanige langer tydperk van afwesigheid weens ongeskiktheid uitbe-
taal teen die loon waarop die werknemer by die aanvang van die
ongeskiktheid geregtig was, vir sover die siekteverlof wat hom ten
tyde van sodanige verstryking of bedindiging toekom, nog nie
geneem is nie;

_ (6) Anemployee who has become entitled to a period of leave prescribed
in subclause (1), read with subclause (3), and whose employment termi-
nates before such leave has been granted and been taken, shall upon such
termination be paid the amount he would have received in respect of the
leave had the leave been granted to him and taken by him as at the date of
the termination. '

(7) For the purposes of this clause the expressions *‘employment’” and
““period of employmens”* shall be deemed to include—

{(a) any period in respect of which an employer, in terms of clause 12,
pays an employee in lieu of notice;

(b) any period, amounting in the aggregate in any period of 12 months to
not more than 15 weeks, during which an employee is absent on—

(i) leave in terms of this clause;

(ii) sick leave in terms of clause 7 or owing to incapacity in the
circumstances set out in clause 7 (4) (a) or (b); or

(iii) the instructions or at the request of his employer; and

(c) any period during which an employee is absent from work while on
military service: Provided that an employee shall not be entitled to
claim as employment, in any one period of 12 months employment,
more than four months of such service;

and employment shall be deemed to commence, in the case of—

(i) an employee who, before this determination became binding, had
become entitled to a period of annual leave in terms of any law, on
the date on which he last became entitled to leave under that law;

(ii) an employee who was in employment before this “determination
became binding and to whom any law providing for annual leave
applied but who had not become entitled to a period of leave in terms
thereof, on the date on which such employment commenced;

(iii) any other employee, on the date on which such emﬁloyee entered his
employer’s service or on the date on which this determination
became binding, whichever is the later.

(8) (a) Notwithstanding anything to the contrary contained in this clause,
an employer may for the purposes of annual leave, at any time, but not
more than once in any period of 12 months, close his establishment for 21
consecutive days or suspend an activity for 21 consecutive days and in that
case he shall remunerate his employee in terms of subclause (1) or in terms
of paragraph (c) hereof, as the case may be.

(b) Whenever a public holiday as defined falls on a day which otherwise
would be a work day for an employee and falls within the closed or suspen-
sion period referred to in paragraph (a), another work day shall be added to
the said closed or suspension period as a further period of leave and the
employee shall be paid an amount of not less than his daily wage in respect
of each such day added.

(c) An employee who, at the date on which an establishment or activity
in which he 1s employed is closed or suspended, is not entitled to the full
period of annual leave prescribed in subclause (1) shall, in respect of any
leave due to him, be paid by his employer on the basis set out in subclause
(5), and for the purposes of annual leave thereafter his employment shall be
deemed to commence on the date of such closing of the establishment or
suspension of the activity.

7. SICK LEAVE

(1) Subject to subclause (2), an employer shall grant to his employee,
other than a casual employee, who is absent from work through incapacity,
in the case of—

(a) an employee who normally works on not more than five days per
week, not less than 30 work days’, and

(b) any other employee, not less than 36 work days’,

sick leave during each cycle of 36 consecutive months of employment with
him, plus any sick leave accumulated in terms of subclause (3) and shall
pay the employee in respect of any period of absence in terms of this
subclause not less than the wage he would have received had he worked
during such period: Provided that—

(i) in the first cycle of 36 months of employment an employee shall not
be entitled to sick leave on full pay at a rate of more than, in the case
of an employee who works on not more than five days in a week, one
work day in respect of each completed period of five weeks of em-
ployment and, in the case of any other employee, one work day in
respect of each completed month of employment;

(ii) where, in such first cycle of employment with the same employer, an
employee is absent owning to incapacity for a period in excess of any
sick leave accrued at the time of such incapacity, he shall be entitled
to be paid in respect of only such leave as has so accrued; but his
employer shall, if he has not previously done so, at the expiration of
the said cycle of employment or on termination of employment be-
fore such expiration, pay him in respect of such excess period of
absence owing to incapacity to the extent to which sick leave, ac-
crued at such expiration or termination, had not been taken, at the
rate of the employee’s wage at the commencement of the incapacity;
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(iii) - wanneer 'n werkgewer’ mgevolge emge wet gclde vir medfe.se- of
hospltaalbehandelmg ten ‘opsigte van ’n werknemer moet bétaal en
sodanige gélde wel bewal die bedrag wat aldus betaal is, afgetrek
kan word van die bedrag wat ingevolge hierdie kiousule ten opmgte

* van afwesigheid-weens ongeskiktheid verskuldig is;

(iv) die loon wat aan 'n werknemer wat stukwcrk of komn‘usswwerk in

+diens is, vir "n tydperk'van afwesigheid met siekteverlof mgevolge

hierdie klousule betaal moet: word, bereken moet word|op die

- grondslag van minstens sy ﬁermddelde Dbesoldiging vir die 13 weke

“wat die aanvang van sy siekteverlof voorafgaan of indien 'n Korter
tydperk gewerk is, vir die aantal voltooide weke wat gewerk is.

(2) 'n Werkgewer kan, as 'n opskortende voorwaarde vir die betalmg'

deur hom van *n bedrag wat ’n werknemer kragtens hierdie klousule eis ten
opsigte van enige afwesigheid van sy werk— - |

(a) vir langer as twee agtereenvolgende werkdae, of -

(b) op die werkdag onmiddellik voor of die werkdag onrmddelpk na’'n
Sondag of 'n openbare feesdag, soos omskryf, .

van die werknemer vereis om 'n sertifikaat voor te & wat deur IJ; geregi-
streerde mediese praktisyn onderteken is en waarin die aard en duur van die
werkncrner se ongeskiktheid vermeld word: Met dien verstande da(, wan-
neer 'n werknemer gedurende enige tydperk van hoogstens agt ) weke by

twee of meer gelcenlhedc besoldiging ingevolge hierdie klousulesontvang‘
het sonder om so 'n sertifikaat-voor te 18, sy werkgewer gedurende die

tydperk van agt weke onmiddellik na die laaste sodanige geleentheid nie
gebind hoef te wees om bedoelde bedrag ten opsigte van enige afwesigheid
van werk aan die werknemer te betaal nie tensy hy so 'n sertifikaatorié.

(3) 'n Werkgewer moet toelaat dat 'n werknemer wat minstens ses jaar
diens by hom voltooi het, een derde van enige sickteverlof wat hy nie
gedurende die voorafgaande tydkring van 36 agtereenvolgende maande
diens geneem het nie, cordra na sy derde dienstydkring en dat hy daarna
ten opsigte van elke dlenstydknng een derde van die 30 of 36 dae siekte-
vetlof, na gelang van die geval, wat nie gedurende daardie dlenstyd]mng
ingevolge subklousule (1) toegestaan of geneem is nie, laat oploop. Enige
siekteverlof wat aldus opgeloop het en wat nie gedunendc enige latere
dienstydkring of -tydkringe geneem word nie moet oorgedra word na die
eersvolgende d:enstydk:nng, Met dien verstande dat die totale tydperk van
siekteverlof wat vir so 'n werknemer beskikbaar is gedurende enige enkele
dienstydkring hoogstens 60 dae mag wees: Voorts met dien verstande dat
alle siekteverlof in elke dienstydkring in die eerste plek toegestaan moet
word uit die 30 of 36 siekteverlof, na gelang van die geval, en slegs nadat
alle sodanige verlof geneem is, moet sickteverlof toegestaan WOrd uit enige
beskikbare opgehoopte siekteverlof.

.|.-
(4) By die toepassing van hierdie klousule—

(a) word die uitdrukking ‘‘diens’’ geag te omvat— l

(i) enige tydperk van altesaam hoogstens 30 weke in emge tyd-
kring van 36 maande wat 'n werknemer afwesig is— | I

(aa) met verlof ingevolge klousule 6; !

[
(]

(ab) op las of versoek van sy werkgewer; |

(ac) met siekteverlof ingevolge subklousule (1) of v weens on-
geskiktheid :weens omstandighede ulteengesn in subklou-
sule (5); . ||

(ii) enige tydperk wat 'n werknemer afwesig is vir rmlltére diens:
Met dien verstande dat 'n werknemer nie gercgug is om in
enige tydperk van 12 maande diens meer as vier maande van
sodanige afwesigheid as diens te eis nie; 1

|
(iii) enige tydperk van diens by dieselfde werkgewer onmiddellik
voor die datum waarop hierdie vasstelling van krag geword het
en alle sickteverlof wat met volle besoldiging aan so 'n werk-
nemer gedurende sodanige tydperk toegestaan is, word geag
ingevolge hierdie vasstelling toegestaan te gewees hei

(b) beteken ‘‘ongeskiktheid’”, onvermog om te werk ween§ siekte of
besering, behalwe siekte of besering wat deur 'n werknemer se eie
wangedrag veroorsaak is: Met dien verstande dat sodanige onvermog
om te werk wat veroorsaak is deur 'n ongeval of vergoedingspligtige
siekte soos omskryf in artikel 2 van die Ongevallewet, 1941 (Wet 30
van 1941) as ongeskiktheid beskou word slegs gedurende enige tyd-
perk ten opsigte waarvan geen betaling vir arbeldsongesklktheﬂ in-
gevolge daardie Wet betaalbaar is nie. |

(5) Voorbehoudsbepalings. —Hlerdle klousule is nie vanLtoepassmg
nie—

(a) op "n werknemer op wie se skriftelike versoek 'n werkgewer bydraes
wat minstens gelyk is aan di€ werknemer, betaal aan n fonds of
organisasic wat deur die werknemer aangewys is, welke fonds of
organisasie in die geval van ongeskiktheid in die omstaridighede in
hierdie k]ousu]e uiteengesit, aan die werknemer die betaling waar-
borg van 'n bedrag wat nie minder is nie as die loon betaalbaar
ingevolge subklousule (1); [

(b) ten opsigte van 'n tydperk van ongeskiktheid van 'n weﬁkncmer ten
opsigte waarvan daar by 'n ander wet van die werkgewer vereis word
om die werknemer sy volle loon te betaal. !

5
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(111) where an employer is by any law required to pay fees for hospital or

“medical treatment in respect of an employee, and pays such fees, the

amount so paid may be set off against the payment due in respect of
absence owning to incapacity in terms of this clause; .

(iv) payment for any period of absence on sick leave in terms of this
clause to an employee who is employed on piece-work and commis-
sion work shall be calculated at a rate of not less than the employee’s
average remuneration for the 13 weeks preceding the commencement
of the sick leave or, if a lesser period has been worked, for the
number of completed weeks so worked.

(2) An employer may, as a condition to the payment by him of any
amount claimed in terms of this clause by an employee in respect of any
absence from work— . i

(a) for more than two consecutive work days;

(b) on the work day immediately preceding or the work day immediately
succeeding a Sunday or a public holiday as defined;

require the employee to produce a certificate signed by a registered medical
practitioner stating the nature and duration of the employee's incapacity:
Provided that when an employee has, during any period of up to eight
weeks, received payment in terms of this clause on two or more occasions
without producing such a certificate, his employer shall, during the period
of eight weeks immediately succeeding the last such occasion, not be

‘bound to pay the said amount to the employee in respect of any absence

from work, unless he produces such a certificate.

{3) An employer shall permit an employee who has completed not less
than six years” employment with him to carry forward into his third unem-
ployment cycle one third of any sick leave not taken during the preceding
employment cycle of 36 consecutive months and thereafter to accumulate,
in respect of every employment cycle, one third of the 30 or 36 days' sick’
leave, as the case may be, not granted and taken in terms of subclause (1)
during that cycle. Any sick leave thus accrued and not taken during any
subsequent employment or time cycles shall be carried over to the next
succeeding employment cycle: Provided that the total period of sick leave
available to such employee during any one employment cycle shall not
exceed 60 days: Provided further that in each employment cycle all sick
leave shall in the first place be granted from the 20 or 36 days’ sick leave,
as the case may be, and only after all such days have been taken shall sick
leave be granted from any available accumulated sick leave.

(4) For the purposes of this clause the expression—
(a) ‘‘employment shall be deemed to include—

(i) any period amounting in the aggregate, in any cycle of 36
months, to not more than 30 weeks, during which an employee
is absent on—

(aa) leave in terms of clause 6;
(ab) the instructions or at the request of his employer;

(ac) sick leave in terms of subclause (1) or owning to incapac-
ity in the circumstances set out in sub¢lause (5);

(i) any period during which an employee is absent on military
service: Provided that an employee shall not be entitled to claim
as employment, in any period of 12 months’ employment, more
than four months of such service;

(iii) any period of employment which an employee has had with the
same employer immediately before the date on which this deter-
mination became binding, and any sick leave on full pay
granted to such employee during such period shall be deemed to
have been granted under this determination;

(b) “‘incapacity”’ means inability to work owning to any sickness or
injury, other than sickness or injury caused by an employee’s own
misconduct: Provided that any such inability to work, caused by an
accident or a scheduled disease as defined in section 2 of the Work-
men’s Compensation Act, 1941 (Act 30 of 1941), shall only be
regarded as mcapacny during any period in respect of whlch no
disablement payment is payable in terms of that act.

(5) Savings.—This clause shall not apply—

(a) to an employee at whose written request an employer makes contri-
butions, at least equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or organisation

~ guarantees to the employee, in the event of his incapacity in the
circumstances set out in this clause, the payment to him of an amount
not less than the wage payable in terms of subclause (1);
. (b). in respect of any period of incapacity of an employee in respect of
which the employer is required by any other law to pay to the
employee his full wage.
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8. OPENBARE FEESDAE EN SONDAE
(1) Vergoeding vir werk op 'n openbare feesdag.—

(a) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, nie op 'n
openbare feesdag, soos omskryf, werk nie en sodanige dag op 'n dag
val wat vir hom andersins 'n gewone werkdag is, moet sy werkgewer
hom ten opsigte van daardie dag 'n bedrag Eeuaal wat nie minder is
nie as die loon aan hom betaalbaar ten opsigte van die tyd (uitgeson-
derd oortyd) wat hy gewoonlik op daardie dag van die week werk.

(b) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, op 'n open-
bare feesdag, soos omskryf, werk en sodanige dag op 'n dag val wat
vir hom andersins 'n gewone werkdag is, moet sy werkgewer hom
ten opsigte van daardic dag 'n bedrag betaal minstens gelyk aan die
bedrag wat hy ingevolge paragraaf (a) aan die werknemer sou moes
betaal het as die werknemer nie op daardie dag gewerk het nie,
plus— :

(i) 'n bedrag bereken teen minstens sy loonskaal ten opsigte van
die volle tyd wat hy op daardie dag werk of op 'n bedrag
minstens gelyk aan die loon aan hom betaalbaar ten opsigte van
die tyd (uitgesonderd oortyd) wat hy gewoonlik op daardie dag
van die week werk, watter bedrag ook al die grootste is; of

(ii) 'n bedrag bereken teen 'n skaal van minstens een derde van sy
loonskaal ten opsigte van die volle tyd wat hy op daardie dag
werk en aan hom, binne sewe dae na daardie dag, een dag
verlof toestaan en ten opsigte van sodanige verlof 'n bedra? aan
hom betaal wat nie minder is nie as die loon aan hom betaalbaar
ten opsigte van die tyd (uitgesonderd oortyd) wat hy gewoonlik
op daardie dag van die week werk.

(iii) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, op 'n
openbare feesdag soos omskryf werk en sodanige dag op 'n dag
val wat nie vir hom andersins 'n gewone werkdag is nie, moet
die werkgewer hom ten opsigte van daardie dag 'n bedrag be-
taal wat nie minder is nie as die loon aan hom betaalbaar ten
opsigte van die tyd (uitgesonderd oortyd) wat hy gewoonlik op
'n werkdag werk, plus—

(i) 'n bedrag bereken teen 'n skaal van minstens sy loon ten opsigte
van die volle tyd wat hy op daardie dag werk of 'n bedrag gelyk
aan minstens die loon aan hom betaalbaar ten opsigte van die
tyd (uitgesonderd oortyd) wat hy gewoonlik op 'n werkdag
werk, watter bedrag ook al die grootste is; of

(ii) 'n bedrag bereken teen 'n skaal van minstens een derde van sy
loon ten opsigte van die volle tyd wat hy op daardie dag werk,
en aan hom, binne sewe dae na daardie dag, een dag verlof
toestaan en ten opsigte van sodanige verlof "n bedrag aan hom
betaal wat nie minder is nie as die loon aan hom betaalbaar ten
opsigte van die tyd (vitgesonderd oortyd) wat hy gewoonlik op
'n werkdag werk.

(d) Wanneer 'n werknemer, vitgesonderd "n los werknemer, op 'n open-
bare feesdag, soos omskryf, werk en dié dag op 'n Sondag val, moet
hy vir sodanige werk vergoed word op die basis in paragraaf (c)
uiteengesit.

(2) Vergoeding vir werk op 'n Sondag.—Behoudens subklousule (1) (d),
wanneer 'n werknemer, uitgesonderd 'n los werknemer of 'n werknemer
wat in 'n aaneenlopende bedrywigheid werksaam is, op 'n Sondag werk,
moet sy werkgewer hom—

(a) indien hy hoogstens vier uur gewerk het, 'n bedrag betaal wat nie

minder is nie as die loon betaalbaar ten opsigte van die tyd (uitgeson-.

derd oortyd) wat hy gewoonlik op "n weekdag werk; of

(b) indien hy langer as vier uur gewerk het, 'n bedrag betaal wat nie
minder is nie as of 'n bedrag teen 'n skaal van dubbel sy loon ten
opsigte van die volle tyd wat hy op daardie Sondag werk, of 'n
bedrag gelyk aan minstens dubbel die loon aan hom betaalbaar ten
opsigte van die tyd (uitgesonderd oortyd) wat hy gewoonlik op 'n
weekdag werk, watter bedrag ook al die grootste is; of

(c) 'n bedrag betaal bereken teen 'n skaal van minstens een en een derde
maal sy loon ten opsigte van die volle tyd wat hy op daardie Sondag
werk en aan hom, binne sewe dae na daardie Sondag, een dag verlof
toestaan en ten opsigte van sodanige verlof hom 'n bedrag betaal wat
nie minder is nie as die loon aan hom betaalbaar ten opsigte van die
tyd l((uitgcl:ond.ml oortyd) wat hy gewoonlik op daardie dag van die
week werk.

(3) Vergoeding aan ' n los werknemer vir werk op 'n openbare feesdag of
'n Sondag —Wanneer 'n los werknemer op 'n openbare feesdag, soos
omskryf, of 'n Sondag werk, moet sy werkgewer hom ten opsi%e van
daardie dag 'n bedrag betaal, bereken teen ’n koers van minstens dubbel sy
uurloon vir die volle tyd wat hy op daardie dag gewerk het: Met dien
verstande dat die verwysing hierin na werk op 'n Sondag nie van toepas-
sing is nie op 'n werknemer wat in 'n aaneenlopende bedrywigheid werk-
saam is, en by die toepassing van hierdie subklousule 'n los werknemer in
'n bedryfsinrigting waarin die werknemers gewoonlik—

(a) op nie meer as vyf dae per week werk nie, geag word minstens nege
en 'n kwart vur op daardie dag te gewerk het; en

(b) op meer as vyf dae in 'n week werk, geag word minstens agt en 'n
half uur op daardie dag te gewerk het. :

8. PUBLIC HOLIDAYS AND SUNDAYS
(1) Compensation for work on a public holiday.—

(a) Whenever an employee, other than a casual employee, does not work
on a public holiday as defined and such day falls on a day which
otherwise is an ordinary work day for the employee, his employer
shall pay him in respect of that day an amount which is not less than
the wage payable to him in respect of the time (excluding overtime)
ordinarily worked by him on that day of the week.

(b) Whenever an employee, other than a casual employee, works on a
public holiday as defined and such day falls on a day which otherwise
is an ordinary work day for the employee, his employer shall pay him
in respect of that day an amount equal to at least the amount which he
would have had to pay him in terms of paragraph (a) had the
employee not worked on that day, plus—

(i) an amount calculated at a rate of not less than his wage rate in
respect of the whole time worked by him on that day or an
amount equal to at least the wage payable to him in respect of
the time (excluding overtime) ordinarily worked by him on that
day of the week, whichever amount is the greater; or

(ii) an amount calculated art a rate of not less than one third of his
wage rate in respect of the whole time worked by him on that
day and grant to him, within seven days of such day, one day’s
leave and pay him in respect of such [eave an amount of not less
than the wage payable to him in respeci of the time (excluding
overtime) ordinarily worked by him on that day of the week.

(c) Whenever an employee, other than a casual employee, works
on a public holiday as defined and such day falls on a day which
otherwise is not an ordinary work day for the employee, his
employer shall pay him in respect of that day an amount which
is not less than the wage payable to him in respect of the time
(excluding overtime) ordinarily worked by him on a work day,
plus—

(i

—

an amount calculated at a rate of not less than his wage rate in
respect of the whole time worked by him on such day or an
amount equal to at least the wage payable to him in respect of
the time (excluding overtime) ordinarily worked by him on a
workday, whichever amount is the greater; or

(ii) an amount calculated at a rate of not less than one third of his
wage rate in respect of the whole time worked by him on such
day, and grant to him within seven days of such day, one day’s
leave and pay to him in respect of such leave an amount of not
less than the wage payable to him in respect of the time (exclud-
ing overtime) ordinarily worked by him on a workday.

(d) Whenever an employee, other than a casual employee, works on a
public holiday as defined which falls on a Sunday, he shall be
remunerated for such work on the basis set out in paragraph (c).

(2) Compensation for work on a Sunday.—Subject to subclause (1) (d),
whenever an employee, other than a casual employee or an employee who
is employed in a continuous activity, works on a Sunday, his employer
shall pay him—

(a) if he so works for not more than four hours, an amount of not less
than the wage payable in respect of the time (excluding overtime)
ordinarily worked by him on a weekday; or

(b

-

if he so works for longer than four hours, an amount of not less then
either an amount calculated at a rate of double his wage rate in
respect of the whole time worked by him on such Sunday, or an
amount equal to at least double the wage payable to him in respect of
the time (excluding overtime) ordinarily worked by him on a week-
day, whichever amount is the greater; or

(c) an amount calculated at a rate of not less than one and a third times
his wage rate in respect of the whole time worked by him on such
Sunday and grant him, within seven days of such Sunday, one day's
leave and pay him in respect of such leave an amount of not less than
the wage payable to him in respect of the time (excluding overtime)
ordinarily worked by him on that day of the week.

(3) Compensation to a casual employee for work on a public holiday or
a Sunday.—Whenever a casual employee works on a public holiday as
defined or on a Sunday, his employer shall pay him in respect of that day
an amount calculated at a rate of not less than double his hourly wage in
respect of the whole time worked by him on that day: Provided that the
reference herein to work on a Sunday shall not apply to an employee who is
employed in a continuous activity, and for the purposes of this subclause a
casual employee in an establishment in which the employees normally
work on—

. (a) not more than five days in a week, shall be deemed to have worked at
" least nine and a quarter hours on that day; and

(b) more than five days in a week, shall be deemed to have worked at
least eight and a half hours on that day.
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4 Vergoedmg vir werk gedeel:e!rk op'n openbare feesdag of Son-
dag —Wanneer 'n werknemer vir 'n tydperk werk wat—

(a) gedeeltelik op 'n openbare feesdag, soos omsk:yf of 'n Sondag en
gedeeltelik op enige anderdag val, of |
(b) gedeelt.ehk or n openbare feesdag, soos omskr)rf en: gedeeltehk op
'n.Sondag va

word daar by die berckemng van sy vergoeding geag dat die hele jrydperk
wat hy gewerk het, op die dag val waarop die grootste gedcelte fvan die
tydperk val.

(5) Belomng wat ingevolge hierdie klousule aan 'n werknemeﬁ, uitge-
sonderd 'n los werknemer, betaalbaar is, moet aan hom uitbetaal word nie
later nie as die eersvolgende betaaldag na die dag ten opsigte waatvan die
beloning betaalbaar is. 'n Los werknemer moet uitbetaal word[soos in
klousule 4 (2) bepaal. - ; ||

(6) Voorbehoudsbepa!mg —Subkiousules (1) (b) tot (d}, (2), (4) en (5)
is nie van toepassmg nie op 'n werknemer in klousule 5 (7) (a} vcrmeid

|
r
|

9, STUKWERK EN KOMMISSIEWERK

(1) Stukwerk.

(2) 'n Werkgewer kan wanneer hy "n werknemer in chens neem of indien
die werknemer reeds in sy diens is; nadat hy minstens eén week
vooraf aan sy werknemer kennis gegee het, enige stukwerkstelsel
invoer, en sodanige werkgewer moet, behoudens klousule 4 (6), sy
werknemer wat volgens sodanige stukwerk-stelsel werk, |besoldlg
teen die tariewe wat ooreenkomstig sodanige stelsel van toepassing
is: Met dien verstande dat die werkgewer, ongeag die hoeveelheid
werk wat verrig is, sodanige werknemer moet betaal, in dle geval
van— i

(1) 'n werknemer, uitgesonderd ‘n los werknemer, vir e].ke week
waarin stukwerk verrig word, minstens die bedrag wat die
werkgewer die werknemer vir daardie week sou moes betaal het
as hy hom ’n tydloon betaal het,

(i) 'n los werknemer, vir elke dag waarop stukwerk vemg word,
minstens die bedrag wat die werkgewer sodamge werknemer
vir daardie dag sou moes betaal het as hy hom 'n tydlcgon betaal
het.

(b) 'n Werkgewer moet *n lys van die tariewe in paragraaf (a) bedoel, op

'n opvallende plek in sy bedryfsinrigting opgeplak hou of hy kan in

plaas daarvan elke werknemer voorsien van 'n brief wat deur of
namens hom onderteken is, waarin genoemde tariewe uiteengesit is.

(¢) 'n Werkgewer wat voornemens is om 'n bestaande stukwerkstelsel of
die besoldiging wat daarvolgens van toepassing is, af te skaf of te
wysig, moet aan sy werknemer minstens een maand kennis van soda-
nige voorneme gee: Met dien verstande dat 'n werkgewer en sy
werknemer oor 'n langer kenmsgewmgstermyn ooreen kan kom, en
in so 'n geval mag die werkgewer nie vir 'n korter termyn as dié
waaroor daar ooreengekom is, kennis gee nie.

(d) Ondanks. andemluldende bepallngs in hierdie klousule, is 'n werk-
gewer nie verplig om 'n los werknemer kennis te gee van sy voor-
neme om "n stukwerkstelsel in te voer of af te skaf of te wys'lg nie,

(2) Kommissiewerk. !

(a) 'n Werknemer wat volgens 'n ooreenkoms met sy werk},q.wer kom-
missiewerk onderneem, moet, voordat sodanige werk begin deur sy
werkgewer voorsien word van ‘n juiste kopie van die ooregnkoms of

'n verklaring wat die bepalings van die ooreenkoms be\iat en wat
moet insluit—

(i) die loon aan die werknemer betaalbaar, wat nie laer[ma wees
nie as dié wat by klousule 3 (1) vir 'n werknemer van'sy klas en
ondervinding voorgeskryf word, asook die komxmasiletanef en
die voorwaardes waarop hy die reg daarop verkry;

(i) die dag van die week of maand waarop die verdlen(Je kommis-
sie verskuldig en betaalbaar is;

(iii) die gebied waarin daar van die werknemer vereis won:l of hy
toegelaat word om te werk; en

(iv) die dag waarop die kommissie wat deur die werknemer verdien
is, voor die be¢indiging van die dienskontrak betaal moet word:
Met dien verstande dat sodanige betaaldag uiterlik die laaste
werkdag moet wees van ‘die maand wat volg op Li:he maand
waarin die diens begindig is. ]

(b) 'n Werkgewcr mag nie 'n werknemer toelaat of van hon{ vereis om
werk slegs op n kommissiebasis te onderneem nie. 'n Bedrag wat as
kommissie aan 'n werknemer betaalbaar is volgens 'n goreenkoms
aangegaan ingevolge paragraaf (a) is afgesien van en bykomend by
die loon daarin vermeld. |
Behoudens klousule 4 {6), moet "n werkgewer sy werknemer min-
stens die besoldiging betaal waaroor hulle ooreengekom het: Met
~dien verstande dat afgesien van die kommissie wat die werknemer
verdien het, sy besoldiging vir enige tydperk mmstens die loon
waarna in paragraaf (b) verwys word, sal wees.
(d) "Die besoldiging van die werknemer moet betaal word s lop die dag
genoem in die ooreenkoms aangegaan ingevolge paragraaf (a) en
klousule 4 (1) is nie op sodanige betaling van toepassing nie.

(c

—

{(4) Compénsaffvn for work partly on a public hm':‘day' or-a Sunday.—
Whenever an employee works for a period which falls—

(a) partly on a public hollday as defined or on a Sunday and partly on any
other day; or

(b) partlyona pubhc holiday as defined and panly ona Sunday,

the whole period shall, for the purposes of calculatmg the compensation
payable to such employee be deemed to have been worked on the day on
which the major portion of that work period falls.-

(5) Remuneration payable in terms of this clause to an employee, other
than a casual employee, shall be paid to him not later than the day-pay next
succeeding the day in respect of which such remuneration is payable. A
casual employee shall be remunerated as set out in clause 4 (2).

(6) Savings—Subclauses (1) (b) to (d), (2), (4) and (5) shall not apply to
an employee referred to in clause 5 (7) (a).

9. PIECE-WORK AND COMMISSION WORK
(1) Piece-work.

(a) An employer may when engaging an employee, or after at least one
week’'s notice if the employee is already in his employ, introduce any
piece-work system and, save as pmvided in clause 4 (6), such em-
ployer shall pay his employee, who is employed on such piece-work
system, remuneration at the rates applicable under such system: Pro-
vided that, irrespective of the quantity of work done, the employer
shall pay such employee not less than, in the case of—

(i) an employee, other than a casual employee, in respect of each
week in which piece-work is performed, the amount which the
employer would have been required to pay such employee for
that week had he been remunerated on the basis of time worked;

(ii) a casual employee, in respect of each day on which piece-work
is performed, the amount which the employer would have been
required to pay such employee for that day had he been remune-
rated on the basis of time worked.

St

An employer shall keep posted up in a conspicuous place in his
establishment a schedule of the rates referred to in paragraph (a) or he
may in lieu thereof supply the employee with a letter signed by
himself, or on his behalf, setting out the said rates.

®

(c) Anemployer who intends to cancel or amend any piece-work system
in operation, or the rates applicable thereunder, shall give his em-
ployee not less than one month's notice of such intention: Provided
that an employer and his employee may agree on a longer period of
notice, in which case the employer shall give notice for a period not
shorter than that agreed upon.

(d) Notwithstanding anything to the contrary in this clause, an employer
shall not be required to give a casual employee notice of his intention
to introduce any piece-work system or to cancel or amend it.

(2) Commission work.

(a) An employee who by agreement with his employer undertakes com-
mission work shall be supplied by his employer, before such work is
commenced, with a true copy of the agreement or a statement setting
out the terms of the agreement, which shall include—

(i) the wage payable to the employee, which shall be not less than
the wage prescribed in clause 3 (1) for an employee of his class
and experience, the rate of the commission and the conditions
of entitlement thereto;

(ii) the day of the week or month on which commission earned is
due and payable;

(iii) the area in which the employee is requu'ed or permitted to work;
and

(iv) the day of payment of commissioned earned by the employee
before termination of the contract of employment: Provided that
such day of payment shall be not later than the last workday of
the month succeeding the month durmg which emp]oymem was
terminated.

(b) An employer shall not require or permit an employee to undertake
any work for him on the basis of a commission only, Any amount
payable to an employee as commission under an agreement entered
into in terms of paragraph (a) shall be aside from and in addition to
the wage stipulated therein.

(c) Save as provided in clause 4 (6), an employer shall pay his employee
remuneration at not less than the rate agreed upon between them:
Provided that, irrespective of the commission earned by the em-
ployee, his remuneration in respect of any period shall be not less
than the wage referred to in paragraph (b).

(d) The employee's remuneration shall be paid on the day stipulated in
the agreement referred to in paragraph (a), and clause 4 (1) shall not
apply in respect of such payment.
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(e) 'n Werkgewer of 'n werknemer wat voornemens is om 'n coreen-
koms in verband met kommissiewerk op te sé of oor 'n wysiging
daarvan te onderhandel, moet skriftelik kennis van sodanige voor-
neme gee, en die termyn van sodanige kennisgewing mag nie korter
wees as dié wat by klousule 12 vir die begindiging van die dienskon-
trak van sodanige werknemer vereis word nie.

10. VERBOD OP INDIENSNEMING

'n Werkgewer mag nie—
(a) iemand onder die leeftyd van 15 jaar in diens neem nie;
(b) van 'n swanger werknemer vereis of haar toelaat om te werk gedu-

rende die tydperk wat vier weke voor die verwagte datum van haar
bevalling begin en agt weke na die bevallingsdatum eindig nie.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

'n Werkgewer moet enige pet, uniform, oorpak, rubberstewels of ander
beskermende klere wat hy van sy werknemer vereis om te dra of wat hy
ingevolge enige wet verplig is om aan sy werknemer te verskaf, gratis
verskaf en in 'n bruikbare en sindelike toestand hou; en enige sodanige pet,
uniform, oorpak, rubberstewels of ander beskermende klere bly die eien-
dom van die werkgewer: Met dien verstande dat 'n werkgewer van 'n
werknemer kan vereis om sodanige pet, uniform, oorpak of beskermende
klere te was en/of te stryk, in welke geval die werkgewer sodanige werk-
nemer 'n toelae moet betaal van minstens R1,00 per week vir elke week ten
opsigte waarvan daar van sodanige werknemer vereis word om die be-
skermende klere te dra.

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd "n los werknemer, wat
die dienskontrak wil beéindig, moet—

(a) gedurende die eerste vier weke diens, minstens een werkdag, en
(b) na die eerste vier weke diens, minstens een week

kennis van die be¢indiging van die kontrak gee, wat skriftelik gedoen moet
word uitgesonderd in die geval van 'n werknemer wat nie kan skryf nie, of
'n werkgewer of 'n werknemer kan die kontrak sonder kennisgewing
begindig deur, in plaas van sodanige kennisgewing, aan die werknemer of
die werkgewer, na gelang van die geval, te betaal, in die geval van—

(i) een werkdag kennisgewing, minstens die dagloon, en
(ii) een week kennisgewing, minstens die weekloon

wat die. werknemer ten tyde van sodanige be€indiging ontvang: Met dien
verstande dat—

(aa) die reg van die werkgewer of sy werknemer om die kontrak op 'n
regsgeldige grond sonder kennisgewing te begindig;

(ab) 'n skriftelike ooreenkoms tussen die werkgewer en sy werknemer
waarin voorsiening gemaak word vir 'n kennisgewingstermyn wat vir
beide partye ewe lank is en langer is as dié¢ wat in hierdie klousule
voorgeskryf word;

(ac) die werking van 'n verbeuring of boete wat regtens van toepassing is
op 'n werknemer wat dros;

nie hierdeur geraak word nie: Met dien verstande voorts dat, indien die
loon van sy werknemer op die datum van die beéindiging verminder is deur
aftrekkings ten opsigte van korttyd en die werkgewer hom betaal in plaas
van kennis te gee, die uitdrukking “‘ten tyde van sodanige begindiging
ontvang’’ geag word te beteken “‘ten tyde van sodanige begindiging sou
ontvang het as geen bedrag weens korttyd afgetrek was nie”’.

(2) Indien daar 'n ooreenkoms ingevolge voorbehoudsbepaling (ab) van
subklousule (1) bestaan, moet die betaling in plaas van kennisgewing
eweredig wees aan die kennisgewingstermyn waaroor daar ooreengekom
is.

(3) Die kennisgewing by subklousule (1) voorgeskryf, moet op 'n werk-
dag geskied: Met dien verstande dat—

(a) die kennisgewingstermyn nic mag saamval nie met, en die kennis-
gewing nie mag geskied nie gedurende 'n werknemer se afwesigheid
met verlof ingevolge klousule 6 of siekteverlof ooreenkomstig klou-
sule 7 of afwesigheid weens ongeskiktheid in die omstandighede
uiteengesit in klousule 7 (5) (a) of (b), waar sodanige afwesighede
altesaam hoogstens 15 weke in enige tydperk van 12 agtereenvol-
gende maande diens by dieselfde werkgewer beloop; en

'n kennisgewingstermyn nie mag saamval met, en die kennisgewing.
nie mag geskied nie gedurende 'n werknemer se afwesigheid vir
militére diens, behalwe waar die werknemer anders versoek en die
werkgewer skriftelik daartoe instem.

(4) Ondanks andersluidende bepalings in hierdie vasstelling kan 'n
werkgewer, in die geval van 'n werknemer wat sy dienskontrak begindig
deur sy diens te verlaat sonder om kennis te gee en sonder om die
kennisgewingstermyn uit te dien of sonder om sy werkgewer te betaal in
plaas van kennis te gee, uit enige geld wat hy sodanige werknemer uit
hoofde van enige bepaling van hierdie vasstelling skuld, hom *n bedrag
toegeéien van hoogstens dit wat die werknemer hom sou moes betaal het in
plaas van kennis te gee: Met dien verstande dat wanneer die werkgewer
hom aldus 'n bedrag toegeéien het in plaas van kennisgewing, daar by die
toepassing van klousule 6 (5) geag word dat die werknemer die werkgewer
betaal het in plaas van kennis te gee.

(b

=

(¢) Anemployer or an employee who intends to cancel or to negotiate for
an alteration of an agreement in regard to commission work, shall
give written notice of such inténtion, and the period of such notice
shall be not less than that required to terminate the ‘contract of em-
ployment of such employee in terms of clause 12.

10. PROHIBITION OF EMPLOYMENT
An employer shall not—

(a) employ any person under the age of 15 years;

(b) require or permit any female employee to work during the period
commencing four weeks prior to the expected date of her confine-
ment and ending eight weeks after the date of her confinement.

11, UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain in serviceable and clean condi-
tion, free of charge, any cap, uniform, overall, gumboots or other protec-
tive clothing which he requires his employee to wear or which by any law
he is required to provide for his employee, and any such cap, uniform,
overall, gumboots or other protective clothing shall remain the property of
the employer; Provided that an employer may require an employee to wash
and/or iron any such cap, uniform, overall or other protective clothing, in
which event the employer shall pay such employee an allowance of not less
than R1,00 for each week in respect of which such employee is required to
wear the protective clothing.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than casual employee, who
desires to terminate the contract of employment, shall give—

(a) during the first four weeks of employment, not less than one work
day’s,
(b) after the first four weeks of employment, not less than one week’s.

notice of termination of contract, which shall be in writing except when
given by an employee who is unable to write, or an employer or employee
may terminate the contract without notice by paying the employee or
paying the employer, as the case may be, in lieu of such notice not less
than, in he case of—

(i) one work day’s notice, the daily wage the employee is receiving at
the time of such termination;

(ii) one week’s notice, the weekly wage the employee is receiving at the
time of such termination:

Provided that this shall not affect—

(aa) the right of an employer or his employee to terminate the contract
without notice for any cause recognised by law as sufficient;

(ab) any written agreement between an employer and his employee which.
provides for a period of notice of equal duration on both sides and for
longer than that prescribed in this clause; :

(ac) the operation or any forfeitures or penalties which by law may be
applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the date of termina-
tion has been reduced by deductions in respect of short-time; the expres-
sion “'is receiving at the time of such termination™ shall, when an em-

loyer pays an employee in lieu of notice, be deemed to mean **would
l:ave received at the time of such termination had no deduction been made
in respect of short-time’.

(2) Where there is an agreement in terms of proviso (ab) to subclause
(1), the payment in lieu of notice shall be commensurate with the period of
notice agreed upon.

(3) The notice prescribed in subclause (1) shall be given on any work
day: Provided that— 5

(a) the period of notice shall not run concurrently with nor shall notice be
given during an employee’s absence on leave granted in terms of
clause 6 or on sick leave granted in terms of clause 7 or owing to
incapacity in the circumstances set out in clause 7 (5) (a) or (b) where
such absences amount in the aggregate to not more than 15 weeks in
any period of 12 consecutive months’ employment with the same
employer; and

a period of notice shall not run concurrently with and notice shall not
be given during an employee’s absence on military service, except
where an employee otherwise requests and his employer agrees
thereto in writing.

(4) Notwithstanding anything to the contrary in this determination,
where an employee terminates his contract of employment by leaving his
employment without having given and served the required period of notice
or without paying his employer in lieu of notice, his employer may appro-
priate to himself, from any moneys which he owes to such employee by
virtue of any provision of this determination, an amount ef not more than
that which the employee would have had to pay him in lieu of notice:
Provided that where an employer has so appropriated an amount in lieu of
notice the employee shall, for the purposes of clause 6 (5), be deemed to
have paid the employer in lieu of notice.

(b

—
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13. DIENSSERTIFIKAAT P f

Behalwe waar 'n werknemer dros of waar die werknemr n 'los werk-
. nemer is, moet die werkgewer by, beémdlgmg van enige dlensknmrak die
werknemer van 'n dienssertifikaat voorsien. wat wesenlik on]derstaande
vorm het en waarin die volle name van die werkgewer en die werlmemer,
die klas van die werknemér, die aanvangsdatum én-die" datum van begin-

diging van die kontrak en die loon van die we'rknemer op die datum van |

sodanige beéindiging vermeld word. il o i o b

" b'lENSSERi‘IFIKAAT s

wat die Chemiese en Vérwante Produktenywerheid beoefen'te
verklaar hierby dat ........... o identiteitspomr |

Handtekening van werkgewer of
gemagtigde verteenwoordiger

(*) Meld die klas waarin die Wknenm uitsluitlik of hoofsaakhk in
diens was, bv. klerk, werknemer graad I. _ |

\

|-:
1. LOGBOEK = : l"
(1)’'n Werkgewer moet sy drywer voorsien van 'n Iogboek wat 50 na as

lmontllk die volgende vofm het: i [

DAAGLIKSELOG

(2) Elke drywer moet in die logboek bedoel in subklousuje (1), n daag-
likse log in tweevoud hou ten opsigte van elke dag se werk en moet binne-

24 uur na voltooiing van die werk waarop dit ben“ekkmg
daarvan aan sy werkgewer lewer. .1

t, 'n kople

(3) Die werkgewer moet die kople van die daaghkse log iwat kragtens
subklousule (2) aan hom gelewer is, vir 'n tydperk van mmstens drie jaar
na sodamge lewering bewaar. i'

15. PRESENSIEREGISTER , -

(1) 'n Werkgewer moet in sy bedryfsinrigting 'n presensieregister wat
wesenlik-die onderstaande vorm het, voorsien, waarin hy in ink of inkpot-
lood die naam en klas van elk van sy werknemers moet aanteiaen en indien
sodanige werknemer nie in staat is om te skryf nie, moet sy werkgewer

namens hom vir elke dag gewerk en op daardie dag die vereiste inskry-

wings ten opsigte van punte (i) tot en met (vi) van suﬁklciusu!e (3) (a)
maak, en sodanige inskrywings onderteken.

. Number of hours wo_rked

13. CERTIFICATE OF SERVICE
Exoept where a contract of employmcnt of an employee is terminated on

-the grounds of desertion or where the employee is a casual employee, the
-employer shall, upon termination of any contract of employment, furnish

the employee with a certificate of service substantially in the following
form, showing-the full names of the employer and of the employee, the
class of the employee, the date of commencement and the date of termina-
tion of the contract and the wage of the employee on the date of such
termination. 5 .

; O CERTIFICATE OF SERVICE
L it ererre et s v ra st ra et a e anenn

S:gnamre of employer or authorised
representative

-(*) State class in which employee was wholly or mainly engaged, e.g.

' clerk, Grade 1 employee.

14. LOG-BOOK
(1) An employer shall pwvnde his dnver with a log-book as nearly as
practicable in the following form:

DAILY LOG
Name of employer S S R S S B R S S S

T L L O URRRP

Time of starting work .......... U

Time of ﬁmshmg Wtk sasiEaE R SR R R

Meal intervals from............. R

(Signature of driver)

Date ..

(2) E‘.very driver shall, in the log -book referred to in subclause (1), keep
a daily log in duplicate in respect of each day’s work and shall within 24
hours of the completion of the work to which it relates deliver a copy there

_-of to his employer.

" (3) The enllployer shall retain the copy of the daily log which has, in

terms of subclause (2), been delivered to him, for a period of at least three

years subsequent to such delivery.

15. ATTENDANCE REGISTER

(1) An employer shall provide in his establishment an attendance register
substantially in the following form, in which he shall record in ink or
indelible pencil the name and class of each of his employees, and if such

“employee is unable to write his employer shall on his behalf for each day

worked and for that day make the necessary entries in respect of items (i) to
(vi) inclusive of subclause (3) (a), and sign such entries:



PRESENSIEREGISTER

D P

(Naam van werknemer)

(Klas van werknemer)

..........................................................................................

Datum en dag
van week

Inskrywings moet deur werknemer gemaak word

Opmerkings (as daar is)

Pouses van diens af wmp

Totale getal
ure gewerk

begin Af | Aan | Af | Aan | Af | Aan

Elke dag

Deur werkgewer as werknemer
afwesig is; rede daarvoor (moet
deur werkgewer onderteken-
word)

31

Nota.—Onder opskrif ‘Aan’ en **Af”" in kolom *‘Pouses van diens af”’, voeg in tyd wanneer pouse begin en tyd wanneer werk hervat word. 'n Werknemer word geag by die werk te wees vir enige pouse in sy werk

indien dit die werknemer nie vrystaan om die bedryfsinrigting vir die hele pouse te verlaat nie.

<0001 ON 9T
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E : : - ATTENDANCE REGISTER
................................ (Nameofem)‘ I . o 5 ' e o v ey Bre "(C.fassofe e) ol & S :
Do dsy - i : Entries to be made by employee _ , ' : Remiarks (if any)

Year....cooiineenins ! § : : : i Total number R ' o _f
Month.............. " Timeof | Hvalats ones Time of Overtime -\ of hours Bisiie B Bye Elom, ifemployee was ab- | -
commencing - —  finishing - - - ' rﬁ?: emp]g:yoe beeasons&ft‘:)r his albsem;e e (to_[By inspector

of work : ' work - Each | Each ' : signed by employer. R

Date | D2yo | Of | On | Of | On | OF | On | | on o | TGk | F s ' ™

Note.—Under headings *‘Off*” and “*On’” in column *‘Intervals off work'’ insert time when interval commences and time when work is resumecl An employee is deemed to be at work for any interval in his work if the’ :
employee is not free to leave the establishment for the whole of the interval. |

o o

1
1
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(2) *n Werkgewer kan in plaas van 'n presensieregister, 'n halfoutoma-
tiese tydregistreerder met die nodige kaarte wat sover doenlik onderstaande

(2) An employer may, instead of an atténdance register, provide a semi-
automatic time recorder together with the necessary cards, which shall be

vorm moet hé, beskikbaar stel en elkeen van sy werknemers van so n kaart | as nearly as practicable in the following form, and supply to each employee
met die naam en nommer van die werknemer asook die datum van begin- | such a card indicating the name or number of the employee and the date of
diging van die week waarvoor die kaart gebruik moet word, voorsien. termination of the week in respect of which it is to be used:

: : ' :No......... Name of and glg_s_s jmggy_ee ........ R AR S T Sy
NG reeevwes N 0 KIES VAN WERKDEIRL oo AN b T R s s B A A 19.....
WEEK ZeBIMlE. v vovr v suvrinevamsmsesaennmenm s samavas 19 vsin

. T Day In Out In Out Total

Dag In Uit In Uit Totaal "

: Sunday............ ) £ Lhe .he. Lhe ...

Sondag......co. | B | b | ohe | Lh. | L - e f bl bbb Lhe b

..h.. ..h.. b, ..h.. b Monday........... Lhe she o8 B | T ..h..

Maandag . .h.. .his il Lhe. .h.. ' b - «h.. «h. «h..

. Lhe. ol ..h.. B Tuesday .......... .h.. vl bl . 2h..

Dinsdag........... he. b .h.. he. Lhe. -h.. R -h. - -h..

..h.. N .h.. aha ih Wednesday ol <hie o, he he.

Woensdag h g T Y Y _ _h.. h.. _h.. .h.. Lh..

Whe. Whe. he. h.. .h.. Thursday ......... She ..h.. he Lhe Lhe

Donderdag ....... .. i .h. h. Vb - .. .. --h.. ~h.. oh..

he he. .he. ..h.. .h.. Friday............. he. h.. he ~he %hs

Viydag............ N e bl O - -h.. B - ~h.. b

A i 2he ..h.. h.. o Saturday .......... i .he. il whe ..h..

Saterdag ........... sl =) i o o i b ~ha. .he. he ..h.. he.
Lhe I he. Lhe. ol

(3) Tensy hy deur onvermydelike oorsaak verhinder word om dit te
doen, moet elke werknemer ten opmg(c van elke dag wat hy gewerk het en
wel op dié¢ dag—

(a) in ink of inkpotlood in die pmsensmregsier bedoel in subklousule (1)
aanteken:

(i) Die dag vandie week;
(ii) die tyd waarop hy begin werk het;

(iii) die tyd waarop alle etens- en ander pouses wat nie as gewone

werkure gereken word nie, begin en ge€indig het;
(iv) die ophoutyd van werk vir die dag;
(v) die tyd waarop oortyd gewerk vir die dag begin en gegindig het;
(vi) die totale getal ure gewerk vir die dag; en
(vii) sy handtekening;
(b) in 'n bedryfsinrigting waar 'n halfoutomatiese tydmgmreerder voor-
swn word, 'n inskrywing maak deur middel van die registreerder op
'n kaart wat ingevolge subklousule (2) voorsien is en wat die vol-
gende moet toon:
(i) Die tyd waarop hy begin werk het;
(ii) die tyd waarop alle etens- of ander pouses wat nie as gewone:
werkure gereken word nie, begin en ge€indig het; en
(iii) die ophoutyd van werk vir die dag.

4)'n Werkgewer moet die presens:ereglster of die kaarte, na gelang van
die geval, vir 'n tydperk van minstens drie jaar na die datum van die laastc
inskrywing daarin of daarop bewaar.

(5) Hierdie klousule is nie van toepassing nie op—

(a) 'n werknemer wat uit hoofde van klousule 5 (7) (a) van die werkure-
bepalings uitgesiuit word, en
{b) 'ndryweren 'n werknemer wat sodanige drywer vergesel.

(Kennisgewing.—Kragtens artikel 18 van die Loonwet,
1957, vervang die Loonvasstelling in die bostaande Bylae
Loonvasstelling 387, gepubliseer by Goewermentskennis-
gewing R. 2863 van 28 Desember 1979, soos gewysig by
Gt?zwennentskennisge'\\ring R. 2578 van 3 Desember
1982.)

(3) Unless prevented from doing so by unavoidable cause, an employee
shall in respect of each day worked by him and on that day— ’

(a) record in ink or indelible pencil in the attendance reglslaer referred to
in subclause (1):
(i) The day of the week;
(ii) the time he commenced work;
(iii) the time of commencement and termination of all meal or other
intervals which are not reckonable as ordinary hours of work;
(iv) the time of finishing work for the day;
(v) the time of commencement and termination of overtime worked
for the day;
(vi) the total number of hours worked for the day; and
(vii) his signature; _

{(b) in an establishment where a semi-automatic time recorder is pro-
vided, make an entry by means of such recorder on a card snpplled in
terms of subclause (2) to show the following:

(i) The time he commenced work;

(ii) the time of commencement and termination of all meal or other
intervals which are not reckonable as ordinary hours of work;
and

(iii) the time of finishing work for the day.
(4) An employer shall retain the attendance register or the cards, as the

case may be, for a period of not less than three years after the date of the
last entry therein or thereon,

(5) This clause shall not apply to—

‘(a) an employee who is excluded from the hours of work provilsions by
virtue of clause 5 (7);

(b) adriver and an employee accompanying such driver.

(Note.—In terms of section 18 of the Wage Act, the
Wage Determination in the above Schedule supersedes
Wage Determination 387, published under Government
Notice R. 2863 of 28 December 1979, as amended by

_Govemment Notice R. 2578 of 3 December 1982.)
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