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GOVERNMENT NOTICE

GOEWERMENTSKENNISGEWING

DEPARTMENT OF MANPOWER
No. R. 2624 12 December 1986
LABOUR RELATIONS ACT, 1956

TOBACCO INDUSTRY (TRANSVAAL).—
AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
: Act, 1956, declare that the visions of the
Agreement which a in the Schedule hereto and
wﬁgg relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice,
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 31 March 1990, upon the employers’
organisation and the trade unions which entered into
the said Agreement and upon the employers and

. employees who are members of the said organisation

or unions; and :

(b)

that the provisions of the said Agreement, excluding
those contained in clauses 1 (1) (a), 2, 5 (7) (D), 19,
20 and 21, shall be binding, with effect from the
second Monday after the date of publication of this
notice and for the period ending 31 March 1990, upon
all employers and employees, other than those
refe to in paragraph (a) of this notice, who are
engaﬁgd or employed 1n the said Undertaking, Indus-

, Trade or Occupation in the areas specified in
clause 1 of the said Agreement.

P. T. C. DU PLESSIS,
Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE TOBACCO INDUSTRY
(TRANSVAAL)

. AGREEMENT '
in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between the
196—A

in terms of section 48 (1) (b) of the said Act, declare

DEPARTEMENT VAN MANNEKRAG
No. R. 2624 12 Desember 1986
WET OP ARBEIDSVERHOUDINGE, 1956

TABAKNYWERHEID (TRANSVAAL).—
¢ OOREENKOMS
Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsver-
houdinge, 1956, dat die bepalings van die Ooreen-
koms wat in die Bylae hiervan verskyn en betrekking
het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 31 Maart 1990 eindii, bindend is
vir die werkgewersorganisasie en die vakverenigings
wat genoemde Ooreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van genoemde
organisasie of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die
begalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, (5) (7) (D, 19, 20
en 21, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 31 Maart 1990 eindig, bindend is
vir alle ander werkgewers en werknemers as dié
genoem in parggraaig (a) van hierdie kennisgewing
wat betrokke is by of in diens is in genoemde
OndememmEl, Nywerheid, Bedryf of Beroep in die
gebiede in klousule 1 van genoemde Ooreenkoms
gespesifiseer.

P.T. C. DU PLESSIS,
Minister van Mannekrag.
BYLAE
NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID
(TRANSVAAL)
.OOREENKOMS

| ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange-
gaan tussen die '
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STAATSKOERANT, 12 DESEMBER 1986

Tobacco Employers’ Organisation

(hereinafter referred to as the ‘‘employers’” or “‘employers’ organisa-
tion’"), of the one part, and the

National Union of Cigarette and Tobacco Workers
and the

African Tobacco Workers’ Union

(hereinafter referred to as the “‘employees’” or the ‘‘trade unions’’), of the
other part,

being parties to the Industrial Council for the Tobacco Industry
(T aal).

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Tobacco Indus-
try (Transvaal)—

(a) by the employers who are members of the employers’ organisation
and by all employees who are members of the trade unions who are
engaged or employed therein;

(b) in the Magisterial Districts of Alberton, Balfour [including portion
of the Magisterial District of Hoéveldrif which prior to
1 March 1979 (Government Notice 611 of 30 March 1979) fell
within the Magisterial District of Balfour], Benoni, Boksburg,
Brakpan, Germiston, Heidelberg (Transvaal), Johannesburg,
Kempton Park, Krugersdorp [including that portion of the Magiste-
rial District of Brits which, prior to 1 June 1972 (Government
Notice 872 of 26 May 1972) fell within the Magisterial District of
Krugersdorp], Nigel [including that portion of the Magisterial Dis-
trict of Hoéveldrif which, prior to 1 March 1979 (Government
Notice 611 of 30 March 1979) fell within the Magisterial District of
Nigel], Pretoria [including those portions of the Magisterial Dis-
tricts of Cullinan and Brits which, prior to 30 May 1968 and 1 June
1972, respectively (Government Notices 970 of 30 May 1968 and
872 of 26 May 1972), fell within the Magisterial District of Preto-
ria], Randburg, Randfontein {including that portion of the Magiste-
rial District of Westonaria which, prior to 1 November 1970
(Government Notice 1618 of 2 October 1970), fell within the
Magisterial District of Randfontein, but excluding that portion of
the Magisterial District of Randfontein, which prior to 1 September
1978 (Government Notice 1745 of 1 September 1978) fell within
the Magisterial District of Westonaria], Roodepoort and Springs.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall only apply in respect of employees for whom minimum
wages are prescribed in clause 4.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as may be speci-
fied by the Minister of Manpower in terms of section 48 of the Act, and
shall remain in operation for the period ending 31 March 1990 or for such
period as may be determined by him.

3. DEFINITIONS

(1) Unless the contrary intention appears, any expression used in this
Agreement which is defined in the Labour Relations Act, 1956, shall have
the same meaning as in that Act, and unless inconsistent with the context—

“*Act” means the Labour Relations Act, 1956;

‘*artisan’’ means an employee who is engaged in work normally per-
formed by a skilled artisan and for the purposes of this definition, the
expression “‘skilled artisan’ means a person who has served his ap-
prenticeship in a trade designated under the Manpower Training Act,
1981, or who holds a certificate of proficiency issued to him by the
Registrar of Manpower Training in terms of section 6 of the Man-
E;wer Training Act, 1981 or a certificate issued to him by the said

gistrar in terms of either section 2 (7) or section 7 (3) of the said
Act;

““assistant foreman'’ means an employee who, assists a foreman in the
performance of his duties and who may act for him during his ab-
sence.

*‘boiler plant supervisor’’ means an employee who is in charge of a
boiler installation and who is responsible for the efficient performance
and maintenance of such installation, and of the authorised pressures;

“‘chargehand’” means an employee who, under the supervision of a
foreman, assistant foreman, despatch clerk, storeman or supervisor, is
in charge of Grade Il and/or Grade III employees and/or labourers;

Tobacco Employer’s Organisation

(hierna die **werkgewers'’ of die *‘werkgewersorganisasie” genoem), aan
die een kant, en die

National Union of Cigarette and Tobacco Workers
endie

African Tobacco Workers’ Union

(hierna die “‘werknemers” of die ‘‘vakverenigings’’ genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Tabaknywerheid
(Transvaal).

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Tabaknywerheid (Transvaal) nage-
kom word—

(a) deur die werkgewers wat lede is van die werkgewersorganisasie en
betrokke is by die Tabaknywerheid en deur alle werknemers wat
lede is van die vakverenigings en wat in genoemde Nywerheid
werksaam is; -

(b) in die landdrosdistrikte Alberton, Balfour [met inbe i: van daardie
eelte van die landdrosdistrik Hoéveldrif wat voor 1 Maart 1979
Goewermentskennisgewing 611 van 30 Maart 1979) binne die
landdrosdistrik Balfour geval het], Benoni, Boksburg, B 4
Germiston, Heidelberg (Transvaal), Johannesburg, Kempton Park,
Krugersdorp [met inbegrig van daardie gedeelte van die landdros-
distrik Brits wat voor 1 Junie 1972 (Goewermentskennisgewin,
872 van 26 Mei 1972) binne die landdrosdistrik Krugersdorp geva
het], Nigel [met inbegrip van daardie 9gcdeelte van die landdrosdi-
ik Hoeveldrif wat voor 1 Maart 1979 (Goewermentskennisge-
wing 611 van 30 Maart 1979) binne die landdrosdistrik Nigel geval
het], Pretoria [met inbegrip van daardie gedeeltes van die landdros-
distrikte Cullinan en Brits wat onderskeidelik voor 30 Mei 1968 en
1 Junie 1972 (Goewermentskennisgewings 970 van 30 Mei 1968 en
872 van 26 Mei 1972) binne die landdrosdistrik Pretoria geval het],
Randburg, Randfontein [met inbegrip van daardie gedeelte van die
landdrosdistrik Westonaria wat voor 1 November 1970
(Goewermentskcnnis?ewing 1618 van 2 Oktober 1970) binne die
landdrosdistrik Randfontein geval het, madr uitgesonderd daardie
gedeelte van die landdrosdistrik Randfontein wat voor 1 September
1978 (Goewermentskennisgewing 1745 van 1 Seﬁiembcr 1978)
gim_)e die landdrosdistrik Westonaria geval het], Roodepoort en
prings.

(2) Ondanks subklousule (1), is hierdie Ooreenkoms slegs van toepas-
sin;g":1 op werknemers vir wie minimum lone in klousule 4 voofgesgyf
word.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op dié datum wat die Minister van
Mannekrag kragtens artikel 48 van die Wet vasstel, en bly van krag vir die
;yedpealik eindigende 31 Maart 1990 of vir die tydperk wat die Minister

paal.

3. WOORDOMSKRYWING

(1) Tensy die teenoorgestelde bedoelings blyk, uitdrukking wat in hier-
die Ooreenkoms gebesig word en in die Wet op Arbeidsverhoudinge,
1956, omskryf is, dieselfde betekenis as in daardic Wet, en tensy dit
onbestaanbaar met die samehang is, beteken—

“*Wet” die Wet op Arbeidsverhoudinge, 1956;

L)

*‘ambagsman’’ 'n werknemer wat die werk doen wat gewoonlik deur 'n
geskoolde ambagsman gedoen word, en vir die toepassing van hierdie
omskrywing beteken die uitdrukking ‘‘geskoolde ambagsman'’
iemand wat sy vakleerlingskap uitgedien het in 'n aangewese be
ingevolge die Wet op Vakleerlinge, 1981, of wat in besit is van 'n
vaardigheidsertifikaat aan hom uitgereik deur die Registrateur van
Mannekragopleidin ingevolge artikel 6 van die Wet op opleiding van
Ambagsmanne, 1981, of 'n sertifikaat aan hom uitgereik deur
genoemde Registrateur ingevolge artikel 2 (7) of antikel 7 (3) van
genoemde Wet;

1

“‘assistent-voorman’" 'n werknemer wat 'n voorman help by die verrig-
ting van sy werksaamhede en wat gedurende sy afwesigheid vir hom
kan waarneem,

“ketelinstallasie-toesighouer” ’n werknemer wat in beheer is van 'n
ketelinstallasie en wat verantwoordelik is vir die doeltreffende werk-
verrigting en onderhoud van so 'n installasic en van die gemagtigde

¥
*“*‘onderbaas’ ’n werknemer wat, onder toesig van 'n voorman, assis-

tent-voorman, versendingsklerk, stoorman of toesighouer, in beheer
is van werknemers graad II en/or graad III en/of arbeiders.

LERE]

LTI
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“‘casual employee” means an -'émployée who is emi:loyed by the same
- employer— . ¢

(a) on not more than four days in any week; and

(b) for not more than four weeks continuously during any 13 con-'

secutive weeks in a calendar year;

““day’’ means any period of 24 consecutive hours reckoned from the
time an employee commences work; .

*“despatch clerk’” means an employee who is engaged in factory clerical
duties and who is primarily responsible for the packing and-or check-
ing of goods for transport or delivery and who may supervise the

. packing, mass-measuring and/or assembling of such goods, the

checking of packages and the marking and addressing thereof;

“*despatch clerk, qualified,”” means a despatch clerk who has had not
less than four years’ experience; '

““despatch clerk, unqualified,” means a despatch clerk who has had less
than four years’ experience;

“‘emergency work’’ means any work which, owing to unforeseen causes

. such as fire, storm, accident, empidemic, act of violence, theft or,

breakdown of plant or machinery, must be done without delay and
includes work connected with the loading and unloading of trucks or

_ vehicles of the South African Transport Services or vehicles used by a
cartage contractor in the fulfilment of his contract as such with the
South African Transport Services;

“‘establishment’” means any premises in which goods or materials are
stored for the purpose of manufacture or packing, and offices con-
cerned directly with factory control but excluding J:»rcmises_ (or parts
of premises) used as other offices, or a selling or distribution depots
for manufactured goods; -

““examiner’” means an employee who, under the supervision of a fore-
man, assistant foreman or supervisor, examines the work performed
by Grade 1A, Grade 1B, Grade II and Grade III employees and/or

" labourers for faults or defects in such work and who is responsible for

the quality and accuracy of the work performed and who may distri-
bute such work and may keep records relating to the duties performed;

+ *‘examiner, qualified,”” means an examiner who has had not less than 12
- months’ experience;

" “‘examiner, unqualified,” means an examiner who has had less than 12
months’ experience; '

“‘experience’’ means—

(a) in relation to an examiner, sectionman, factory clerical em-
ployee, despatch clerk, receiving clerk, stores attendant or
storeman, the total period or periods during which an employee
has worked in the Industry as an examiner, sectionman, factory
clerical employee, despatch clerk, receiving clerk, stores aiten-
dant or storeman respectively; '

(b} in relation to a Grade TA emEloyee, the total tﬁcriod or periods
during which an employee has worked in the Industry as a
Grade TA employee;

(c) in relation to a Grade IB employee, the total period or periods
during which an employee has worked in the Industry as a
Grade IB employee;

(d) in relation to a Grade II employee and/or tobacco packer, the
period or periods during which an employee has worked in
the Industry as a Grade I employee and/or tobacco packer;

“*(e) in relation to an artisan, quali?l( assurance—shift controller,
quality assurance—assistant shift controller, quality inspector,
supervisor (cigarette manufacturing), machine minder or han-
dyman, the total period or periods during which an employee
has worked in the Industry as an artisan, quality assurance—
shift controller, quality assurance—assistant shift controller,
quality inspector, supervisor (cigarette manufacturing),
machine minder or handyman respectively:”’,

Provided that when an employee in Grade 1B and/or Grade 1I and/or
{tobacco packer is transferred to higher grade, the total period or periods
he has worked in Grade IB and/or Grade II and/or as a tobacco packer
shall count as experience in the grade to which he is transferred six
months after the date of such transfer;

*“factory clerical employee’ means an employee not elsewhere speci-
fied, who by writing or typing in an establishment, orders, checks,
makes calculations, records work done and duties performed and/or

g?es c?lmspondence incidental thereto and who may collect and han-
e cash; .

“factory clerical employee, qualified,”” means a factory elerical em-
ployee who has had not less than four years’ experience;

“factory clerical employee, unqualified,”” means a factory clerical em-
ployee who has had less than four years’ experience;

““los werknemer™’ "n werknemer wat by dieselfde werkgewer in diens is—

‘(a) op hoogstens vier dae in 'n week; en

(b) vir hnn(‘}jg'eslens vier weke onafgebroke, gedurende 13 agtereen-
volgende weke in 'n kalendetjaar; -

"oy

“‘dag” 'n tydperk van 24 aaneenlopende ure, gercken vanaf die tyd
wanneer 'n werknemer begin werk;

“versendingsklerk’ 'n werknemer wat klerklike werk in *n fabriek vei-
rig en wat hoofsaaklik verantwoordelik is vir die verpakking en/of
kontrolering van goedere vir vervoer of aflewering en wat toesig mag
hou oor die verpakking, massameet en/of bymekaarmaak van soda-
3‘;33 goedere, die kontrolering van pakkette en die merk en adresseer

arvan;

““verSendingsklerk, gekwalifiseer,” *n versendingsklerk met minstens
vier jaar ondervinding;

““versendingsklerk, ongekwalifiseer,”” 'n versendingsklerk met minder
as vier jaar ondervinding; .

“noodwerk’” werk wat, weens onvoorsiene oorsake soos brand, storm,
ongeluk, epidemie, gewelddaad, diefstal of onklaarraking van instal-
lasie of masjienerie, sonder versuim gedoen moet word en sluit in
werk in verband ‘met die laai en aflaai van trokke of voertuie van die
Suid-Afrikaanse Vervoerdienste of voerfuie wat deur "o vervoerkon-
trakteur gebruik word by die nakoming van sy kontrak as sodanig met
die Suid-Afrikaanse Vervoerdienste;

“‘bedryfsinrigting”” ’n perseel wat ingevolge die Wet op Masjienerie en
Beroep Veili]éieid, F;BS, soos van tyd fot tyd gewysig, geregistreer
moet word en elke perseel waarin goedere of materiaal gebére word
vir die doel van vervaardiging of verpakking, en kantore wat reg-
streeks by fabriekskontrole betrokke is, maar uitgesonderd persele (of
gedeeltes van persele) wat as ander kantore of as verkoop of
verspreidingsdepots vir vervaardigde goedere gebruik word;

‘“‘ondersocker’” 'n werknemer wat, onder toesig van 'n voorman, assis-
tent voorman of toesighouer, die werk wat verrig word deur werk-
nemers graad 1A, graad 1B, graad II en graad III en/of arbeiders
nasien vir foute of gebreke in daardie werk, en wat verantwoordelik is
vir die ﬁehal(.e en akkuraatheid van die werk wat uitgevoer is en wat
die werk kan uitdeel en aantekeninge hou van sy/haar werksaamhede;

‘“‘ondersoeker, gekwalifiseer,”” "n ondersoeker met minstens 12 maande
ondervinding; ’

“‘ondersoeker, ongekwalifiseer,”” 'n ondersoeker met minder as 12
maande ondervinding;

“‘ondervinding’'—

(a) met betrekking tot 'n ondersoeker, seksieman, fabrieksklerk,
versendingsklerk, ontvangsklerk, voorradebediende of stoor-
man, die totale tydperk of tydperke wat 'n werknemer in die
Nywerheid onderskeidelik as 'n ondersoeker, seksieman,
fabrieksklerk, versendin%:klerk, ontvangsklerk, voorradebe-
diende of stoorman gewerk het;

(b) met betrekking tot 'n werknemer graad IA, die totale tydperk of
tydperke wat 'n werknemer in die Nywerheid as 'n werknemer
graad IA gewerk het;

(c) met betrekking tot *n werknemer graad IB, die totale tydperk of
tydperke wat 'n werknemer in die Nywerheid as 'n werknemer
graad IB gewerk het;

(d) met betrekking tot 'n werknemer graad I1 en/of tabakverpakker,
die totale tydperk of tydperke wat 'n werknemer in die Nywer-
heid as 'n werknemer graad Il en/of tabakverpakker gewerk het;

““(e) met betrekking tot ‘n ambagsman, skofkontroleur (gehaltever-
sekering),  assistent-skofkontroleur  (gehalteversekering),
halte-inspekteur, toesighouer (sigarewervaardiginl%}, mas-
Jienbediener of faktotum, die totale tydperk of tydperke wat 'n
werknemer in die Nywerheid, onderskeidelik as 'n ambagsman,
skofkontroleur (gehalteversekering), assistent-skofkontroleur
(gehalteversekering), gehalte-inspekteur, toesighouer (sigaret-
vervaardiging), masjienbediener of faktotum gewerk het:”.

Met dien verstande dat as 'n werknemer graad [B en/of graad II en/of
tabakverpakker na 'n hogr graad oorgeplaas word, die totale of tyd-
grke wat hy in graad IB en/of graad II en/of as tabakverpakker gewerk

t, ses maande na die datum van sodanige oorplasing gereken moet
word as ondervinding in die graad waarna hy oorgeplaas is;

“‘fabrieksklerk’ 'n werknemer nie elders gespesifiseer nie, wat deur
middel van skryf of tikwerk in *n bedryfsmri%ing bestellings uit-
‘maak, nasien, berekenings maak, aantekeninge hou van werk verrig
en pligte uitgevoer en/of briefwisseling in verband daarmee voer en
wat kontant mag invorder en hanteer;

“*fabrieksklerk, gekwalifiseer,”” 'n fabrieksklerk met minstens vier jaar
ondervinding;

““fabrieksklerk, ongekwalifiseer,”” 'n fabrieksklerk met minder as vier
jaar ondervinding;
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*factory messenger’” means an employee who is employed in receiving
and/or deliverﬁg verbal, written or telcphon:n;gessages within an
establishment and who may record such message in writing;

*‘foreman means an employee who is in ¢ of the employees in an
establishment or a department thereof, who exercises control and
authority over such employees, who is responsible for the efficient
performance by them of their duties, and who has the right to engage
or dismiss employees, subject to confirmation by the employer’’.

**Grade IA employee” means an employee employed in or in connec-
tion with the manufacture of cigarettes, little cigars, snuff, cut or rofl
tobacco and in one or more of the following operations: -

(1) Attendant in charge of stem processing which does not include
operating a stemming machine or a stem roller;

(2) operating an automatic polythene bag making, packing and heat
sealing machine;

(3) operating a cigarette making machine;
(4) operating a cigarette packing machine;
(5) operating a filter plug and/or wadmaking machine;
(6) operating a filter tip assembling machine;
(7) operating a foil rewinding machine;
. (8) operating a fumigation chamber;
()] %g a power-driven guillotine machine for cutting paper
or 3

(10) opemingamwryscoﬂngandéutﬁngmachine;
(11) opemg a threshing and/or leaf cleaning and classifying
machine;

(12) operating a vacuum process conditioning plant;
(13) operating a pouch packing machine;

(14) cooking meals (Chef), other than rations;

(15) mass-measuring and recording moisture tests;

**Grade IA employee, qualified,”” means a Grade IA employee who has
had not less than two years’ experience;

'~ “Grade IA em oyee, unqualified,”” means a Grade JA employee who

has had less than two years’ experience;

““Grade IB employee”* means an employee employed in or in connection
with the manu of cigarettes, little cigars, snuff, cut or roll to-
bacco and in one or more of the following operations:

(1) Operating a box banding machine;

(2) operating a box body making machine and/or shoulder inserting
or glueing machine;

(3) operating a box lid making machine and/or and lid assem-
gﬁang magchinc; ¢ body

(4) operating a box shoulder cutting machine;
(5) operating a box shoulder pressing machine;
(6) operating a box slitting machine;
(7) operating a casing machine;
(8) operating a cigarette outer wrapping and/or filling machine;
(9) operating a ground snuff packing machine;
(10) operating a hydraulic tobacco press;
(11) operating a lidding machine;
(12) operating a machine for making shoulderless cigarette boxes;

(13) operating a machine for wrapping packeted cigarettes and/or
tobacco %n transparent matenaﬁp‘

(14) operating a power-driven leaf conditioning machine or plant;
(15) operating a power-driven lift;

(16) operating a power-driven paper or board cutting and rewinding
machine;

(17) operating a power-driven steam, vacuum or compressed air box
(s)guldcr tubﬁg machine; pre

(18) operating a printing and/or labelling machine;

(19) operating a roasting and drying machine;

(20) operating a tobacco cutting machine;

(21) operating a tobacco drying machine (including a cooling
machmeg,

(22) operating a tobacco packing machine;

(23) operating a tobacco silo; _

(24) operﬁaiti;;g a pre and after treatment and/or vacuum metallising
machine;

(25) assisting with and recording the receiving and/or issuing of
materials and/or manufactured goods;

(26) cooking meals (Assistant Chef), other than rations;
(27) dryer and separator attendant;

“*fabricksbode’” 'n werknemer wat mondelinge, skriftelike of telefo-
niese boodskappe binne 'n bedryfsinrigting ontvang en/of aflewer en
wat skriftelike aantekening van sodanige boodskappe kan hou;

“‘voorman’’ ’n werknemer wat aan die hoof staan van die werknemers in
’n bedryfsinrigting of afdeling daarvan, wat beheer uitoefen cor en in
bevel is van sodanige werknemers, wat daarvoor verantwoordelik is
dat hulle hul werk behoorlik verrig en wat die reg het om werknemers
in diens te neem of te ontslaan, onderworpe aan bevestiging deur die
werkgewer;

“‘werknemer graad IA"™ ’n werknemer wat in diens is in of in verband
met die vervaardiging van sigarette, klein sigare, snuif, gekerfde of

roltabak, en wat een of meer van die volgende werksaamhede verrig:
(1) Oppasser wat toesig hou oor stingelverwerking, uitgesonderd

- die bediening van 'n stingelafstroopmasjien of 'n stingel-
walsmasjien;

(2) bediening van ’n outomatiese masjien wat politeensakke maak,
verpak en deur middel van hitte versegl;

(3) 'nsigaretvervaardigingsmasjien bedien;
(4) ’nsigaretverpakkingsmasjien bedien;
(5) ’nfilterpropvervaardigings- en/of vulselmaakmasjien bedien;
(6) ’n filtermondstukmonteermasjien bedien;
(7) 'nmasfien wat foelie heropwen bedien;
(8) "nberokingskamer bedien;
(9) 'nkragvalmes wat papier of bord sny, bedien;
(10) ’nrotasie-inkerf- en -snymasjien bedien;
(11) ’ndors- en/of blaarskoonmaak- en -klassifiseermasjien bedien;
(12) ’n vakuumproses-kondisioneermasjien bedien;
(13) ’ntabaksakverpakkingsmasjien bedien;
(14) maaltye gaarmaak (kok), uitgesonderd rantsoene;
(15) massameet, en aantekening hou van vogtigheidstoetse;
“‘werknemer graad IA, gekwalifiseer,”” 'n werknemer graad IA met
minstens twee jaar ondervinding;
* ; i ' nw met
wcg-knm;ir t\%f;afaa? ongemamp.gﬁsecr n werknemer graad A

“wetkm%gqaad IB” ’'n werqueluger in diensnrﬁof %:ﬁe:lb;ang miet die
verv. van sigarette, klein sigare, snuif, of roltabak -
en wat een oLtg meer van die volgende mmﬁi verrig:

(1) ’n Doosombandmasjien bedien;
(2) ’n doosbakvervaardigingsmasjien en/of skouerinsit- of vasplak-
masjien bedien; '
(3) ’'n doosdeksel vervaardigingsmasjien en/of bak- en dekselmon-
teermasjien bedien;

(4) ’ndoosskouersnymasijien bedien;

(5) "ndoosskouerpersmasjien bedien;

(6) 'ndoossnymasjien bedien;

(7) "n geurselmengmasjien bedien;

(8) ’n sigaretbuiteomhulsel- en/of opvulmasjien bedien;

(9) "n masjien vir die verpakking van gemaalde snuif bedien;
(10) 'n hidrouliese tabakpers bedien;
(11) ’'ndekselaansitmasjien bedien;
(12) ’'n masjien vir die vervaardiging van skouerlose sigaretdose

ien;
; g { van si ; ; i
(13) i.l]: mﬁl ;clr n?:;fe mrg?d m?:: sigarette in pakkies en/of
(14) ’n kragblaarkondisioneermasjien of -installasie bedien;
(15) ’nkraghyser bedien;
(16) l‘)t;dk];eagaaugedrewe papiersny- of bordsny- en heropwenmasjien
n; .

(17) 'n kragaangedrewe stoom-, vakuum- of druklugdoosskouer-
buismasjien bedien;
(18) ’ndruk- en/of etiketteermasjien bedien;
(19) ’'nrooster- en droogmasjien bedien;
(20) ’n tabaksnymasjien bedien;
21 'n l)abakdroogmasjien bedien (met inbegrip van 'n koelmas-
Jien);
(22) 'ntabakverpakkingsmasjien bedien;
(23) 'ntabaksilo bedien;
(24) 'n voor en na behandeling en/of vakuum metaliseringmasjien
ien;
i u van di en/of uitreiki
B i nt i i, o
(26) gaarmaak van maaltye (assistent kok)—ander dan rantsoene;
(27) versorger van droér en afskeier;
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1 *(28)" driving a fork lift truck; -

‘&9) excise mass-measur} g aid recording; |}
.:.‘._(30) feedmg mgaxet(cs mtopackmg machmcs with open hoppers, .

.. (31) knife grinding; - ¢ -

33) ‘seamstress; - -
‘(34) sortl

Img and

had not less than two years’ experience;

less than two years’ experience;

. **Grade 11 employee’’ means an employee employed inor mconnecuon

with the manufacture-.of cigarettes, little cigars, snuff, cut or roll

tabacco and/or plastic products and in one.or more of the followm’g
operations:

(1) Operating aba!mgmachme, Lt i
* (2) operating a bundling machine; . '
(3) operatmgabuttmg machme,

(4) operating a cigarette ripping macﬁlne, . i N | ...

(5) operating a code dating machine;
(6) operating a corner cuumg machine;
* .. (T) operating a corner staying machine; .

(8) operating a hand-operated guillotine for cuumg paper, boani or

splitting caked tobacco; _ ) 1
(9) operating a hand mchet 10bacco pmss, o :
(10) operating a hu!l refo!dmg machine; )
- (11), operating an industrial vacuum cleaner; . .
(12) operating a leaf stripping or stemming machine; -
- '(13) operating a power-driven bulk shuttle oonveyor,
(14) operating a power-driven tobacco dumper;
* (15) operating a power-driven embossing machine;
(16) operating a power-driven flavour stirring machine; - .
(17) operating a power-driven gumming machine;

"' (18) opeérating a power-driven or' txydrauhc hmst for hﬁmg balep
tobacc:

0y

" {19) operating a power-driven lawn-mower; '~ 3!’:

(20) operating a power-driven machine for spraymg fumlgallts,
(21) operatinga power—dnven machme for turning over tobaoco,
(22) operating a power-driven saw;

(23) operating a power-driven mbac06 mixer or: blendmg cylmder, ]

(24) .operating a scrap cleaning machine; -
-(25) operating a snuff griding mahcine; :
(26) operating a sternrolling machine; i
(27) operating a tobacco bag and box wrapping machine; '

T2 assemblmg of assorted manufactired goods and the packing
thereof info containers for despatch and/or the selectmg
--stencils/labels for use on such containers;.

(29) ﬁs:[f?bhng shooks or makmg wo_oden boxes_, cases or crates by'

(30) catching and stacking cartons from monorﬂ
“(31) drying tobacco on steam or gas pans;
_(32) factory messengers;

(33) feeding, catchi
Grades IA, IB and [I—not elsewhere specified;

(34) feeding filter tip assemblmg machines; -
(35) firing and cleaning a bmler and malntemmg water level and

steam pressure; ., L

o e

(36) inserting shoulders i m:o new mgarette boxes by hand;
(37) labelling by hand; i

(38) making bags pockets, pouches or s;lem salesmen by hand

‘(39) making paste;
. (40) makmg snuff by hzmd

(41) making up and 1nsemng inner paper llmng for bulk contamers..‘

of tobacco; i
(42) motor scooter driver; L .

' 132) sigarette metdmhandmdoseofbhkkepak
;57 (33) naaister; . ' : B
(34) ‘sorfeer, ontvaug en afneem van s:gnrct-vcrvaaxd: ngsmasgwn,
, catching and taklng off from uga.rette makmg, filter tlp |
%i.l(er plug- and/or wadmahng ‘machine;- { b ﬁltermndswkmo
Grade, IB e 5]12'1;@3 qual:fied means a G_radc B employee who has _

{32) packing cigarettés i w,boxeson : ha'hdi_,i_. wi® bk

. (lilna;sdﬁa{iﬁ em loyce,, unquahﬁcd **‘means a Grade IB employce who

!- el

, sorting and takmg off from machines - |n..-.

L .(28). nvurkhyswadgrf, .

1+429) massa meet en aanteken vi vxr aksyndoelemdss, ;

(30) sigarette in verpakkmgsmaspene met oop vxln'egters voer,_
“(31) messeslyp; -

»masjlcnen ﬁlterprop— enfo vulselmaak-
mzwjlen, [
“werknemer’ graad 1B, kWahﬁseer," ’n werknemer gmad 1B met
minstens twee jaar ondg:ﬁndmg,
““werknemer* graad IB, ongekwalifiseer,” 'n werknemer graad IB met
- minder as tWee jaar ondemndmg,

““werknemer graad 11"’ ’nwerlmemermdmnsbyofmvelbandmetdn

vervaardiging van sigarette; klein s snuif, gekerfde of roltabak
en/of plastie! en wat.een g;?r:mr vangdic -volgende werk-
saamhede verrig: ' e

(1) ’nBaalmasjien bedien;

2) nbondelmas;wnbedxen,
(3 ’nentmasjien bedien;
@ nsuaretbreekmasglenbednen,
"' (5) "nkode datummasjien bedien;
(6) 'n hoeksnymasjien bedien; -

... (7) 'n hoekverstywermasjien bedien;

(8) n handvalmes vir die sny van en bordpaprer of vir die
splitsing van gekookte tabak . bedg:pm

® 'n handmeltabakpexs bedien;
(10) 'nomhulselhervoumasjien bedien;
(11) ’n nywerheidstofsuier bedien;

:(12) ’nblaar- of stingelafstroopmasjien bedien; -

(13) ’n kragaangedrewe hecn-en-weemwoerder van groot hoeveel-
bedien;

14 nmgwbakm bediers;
- (15) ’nkragreliéfdrukmasjien bedien; .

(16) ’n kraggeurselroermasjien bedien;
(17) ’n kraggommasjien bedien; .
(18) 'n krag— of hidrouliese hyser vir die ophg van gebaaldc tabak

_ (19) nl:raggmssnyer bedien;

(20) nlgabe%aangedmwe masjien vir bespmtmg met bemlungsmld-

21 nkragaangdmwe mas_uen bedlcn, omwbak mee om te draai;
(22) 'n kragsaag bedien; ;
(23) ’nkragaangedrewe tabakmenger of -mengelslmger bed:en

- (24) ’n afvalskoonmaakmasjien bedien;

(25) ’n snuifmaalmasjien bedien;
(26) ‘q stingelwalsmasjien bedien; :
(27} ’n tabaksak- en -doostoedraaimasjien bedien;

=2 - (28) inmekaarsit van allerhiande vervaardigde lmgoerlere ‘en die verpak-

daarvan in houers vir versending en/of die selekiering van
' sjablone en/of etikette vir gebruik op sedanige houers;

¢ (29) met dw band duie -inmekaarsit. of houtsdosc, kiste, of kratte

(30) kanonne van die eenspoor afhaal en opstapel;
@n (abakoP stoom- of gcspaune droogmaak;

" (32) fabrieksbode;
(33) vocr, opvang, sorteer en afneem van mas]mne m srade 1A, IB
en [I—niee gespesifiseer nie;

(34) filtermondstukmonteermasjiene voer; : '
(35) 'n ketel stook en skmnmaak en die wamcrs(and en sloomdruk in
stand hou;

(36) skouers met dle hand in nuwe s:gareldose mslt

(37) met die hand etiketteer;

(38) sakkies, pakkies, tabaksakkies of ‘‘stom verkoopmanne’ met
.~ diehand maak; . e

. (39) pasta maak;
T (40) snuifmetdaehandmak

(41) opmaak en insit van papservoenngs vir gmotmaattabakhouers,
(42) bromponiedrywer;
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(43) oiling and/or greasing machines or motor vehicles;

(44) operations incidental to the making and assembling of cigarette
boxes (by hand)—not elsewhere specified;

{45) packing foil bundies of cigarettes into cartons by hand:

(46) packing ground snuff into retail units not exceeding 28,35 g;

(C1))] mﬁiﬂg and/or serving foed and/or beverages, other than
cooking meals or rations;

(48) repairing and assembling (other than cleaning) damaged
cigarette boxes by hand;

(49) stemming or stripping tobacco leaves by hand;

(50) straight-laying tobacco leaves from tangled form;

(51) supervising the steaming of tobacco;

(52) tubing board for box shoulders;

(53) watches on cigarette packing machines;

(54) mass-measuring and recording mass—not elsewhere specified;

(55) wrapping packed cigarettes or tobacco into outers by hand;

56 wmppm%' keted ci es and/or tobacco in transparent
& material yp];.:nd; - o
(57) writing of assorted code numbers by hand;

(58) mass-measuring and issuing of plastic scrap and/or plastic raw
materials, including pigments, to predetermined quantities;

(59) operating tic production machine(nes), including machine
running adjustments when necessitated by the manufacturing
process;

(60) operating plastic scrap grinding machine;
(61) removing and/or replacing dies and/or moulds and/or tools of
plastic production machine under instruction of a sectionman;

(62) repetition batch checking of plastic parts and/or components;

(63) trimming by hand and/or by power tools of plastic products;

(64) cash till operator;

“*Grade II employee, qualified,”” means a Grade II employee who has
had not less than one year’s experience; . :

“‘Grade TI employee, unqualified’’, means a Grade Il employee who has

had less than one year’s experience; _

“‘Grade I employee™” means an employee employed in or in connection
with the man of cigarettes, snuff, snufi{ leaf, little cigars, cut

or roll tobacco and/or plastic products and in one or more of the

following operations:

(1) Assisting on delivery vans or vehicles;

(2) closing of packets of tobacco by heat sealing;

(3) cooking rations;

(4) counting packets of snuff leaf for record purposes prior to pack-
ing into standard containers;

(5) delivering messages, letters or goods on foot or by means of a
bmh%g%: other than a motor bicycle) or manually-propelled
vehicle;

(6) feeding a tobacco packet sealing machine;

7) lining up and/or opening up of cigarette boxes or hu

@ pacl:mgpmar:hineaa-fl:?;'u];]agncl;p s hulls for

(8) lye soaking;

(9) packing into open and standardised containers—not elsewhere
specified;

10 ing tobacco in bulk, over 453,6 g up to and includin
(10 H;eg%uﬁnfg; g up g
(11) glacing lids or taggers on to empty or filled box bodies or tins

y hand;

(12) placing snuff leaf into mould and pushing into packets at end of
mou!dg or folding snuff leaf for heat seal?r%g macm;

(13) placin ket on end of mould and pushing tobacco of less
?han 5%,_5'3@, into packet at end of am:ﬂ.llci:u

(14) sealing containers and/or strapping cases;

(15) stirring flavouring or casing or colouring materials and/or ingre-
dients other than compounding;

(16) strip wrapping of packeted tobacco;

(17) supervising snuff leaf steam pans;

(18) mass-measuring to a set scale;

(19) bu and/or finishing and/or polishing by hand and/or power
tools of plastic products;

20) o?eraiiqg mixing and/or blending machine for the manufacture
of plastic products;

*‘groundsman’’ means an employee who is responsible for keeping the

grounds in good order and condition, and who is in charge of one or

more labourers for this purpose; ;

“‘handyman’’ means an employee other than an artisan engaged in mak-

ing or effecting repairs and/or adjustments to machinery, plant, build-

ings or other equipment: Provided that an employee effecting repai

and/or adjustments to machinery in motion shall deemed to be a

competent persen as defined in the Regulations to the Machinery and

Occupational Safety Act, 1983;

(43) masjiene of motorvoertuie olie en/of smeer;

{44) werksaamhede wat in verband staan met die maak en inmekaar-
sit van sigaretdose (met die hand)—nie elders gespesifiseer nie;

(45) foeliegebondelde sigarette met die hand in kartonne pak;

(46) %gn%alde snuif verpak in kleinhandeleenhede van hoogstens
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(47) voorbereiding en/of bediening van voedsel en/of dranke, uitge-

sonderd die gaarmaak van maaltye of rantsoene;

(48) beskadigde sigaretdose met die hand hersiel en inmekaarsit
(uitgesonderd skoonmaak);

(49) stingels of tabakblare met die hand afstroop;

(50) deurmekaar tabakblare reguit 1&;

(51) toesig hou oor die stoom van tabak;

(52) bord in buise draai vir doosskouers;

(53) sigaretverpakkingsmasjiene dophou;

(54) massa meet en aantekeninge hou van massa—aie elders gespe-
sifiseer nie;

(55) vkerpakte sigarette of tabak in buitenste omhulsels met die hand
toedraai; .

(56) sigarette in pakkies en/of tabak in deursigtige materiaal met die
hand toedraai; '

(57) verskillende kodenommers met die hand skryf,

(58) plastiekafval en/of plastickgrondstowwe, met inbegrip van pig-
mente, volgens vooraf bepaalde hoeveclhede massameet en
uitreik;

(59) ’n plastieckproduksiemasjien bedien (n.e.v.), met inbegrip van
lopende verstelwerk aan die masjien wanneer dit deur die ver-
vaardigingsproses genoodsaak word;

(60) ’n plastiekafvalmaaimasjien bedien;

(61) stempels en/of gietvorms en/of gereedskap van "n plastiekpro-
duksiemasjien in opdrag van 'n seksieman verwyder en/of ver-
vang;

(62) lotte plastiekdele en/of -komponente herhalend nagaan;

(63) plastiekprodukte met die hand en/of kraggereedskap afwerk;

(64) kontant geldlaai bedien;

“werknemer graad II, gekwalifiseer,”” ’n werknemer graad IT met min-
stens een jaar ondervinding;

“‘werknemer graad II, ongekwalifiseer,” 'n werknemer graad 1I met
minder as een jaar ondervinding;

“werknemer graad [II'" 'n werknemer in diens by of in verband met die
vervaardiging van sigarette, snuif, snuifblaar, klein sigare, gekerfde
of roltabak en/of plastiekprodukte en wat een of meer van die vol-
gende werksaamhede verrg:

(1) Op afleweringswaens of voertuie help;
(2; ngtkies tabak toemaak deur middel van hitteverseéling;
(3) rantsoene gaarmaak;
(4) pakkies snuifblaar vir dokumentasie te! voordat dit in stan-
daardhouers verpak word;
(5) boodskappe, briewe of goedere te voet of met 'n fiets (uitgeson-
derd *n motorfiets) of handvoertuig aflewer;
(6) 'n tabakpakkieverseélmasjien voer,
(7) sigaretdosies of omhulsels vir verpakkingsmasjiene in rye plaas
en/of copmaak—met die hand;
(8) loogbewerking;
(9) in oop en standaardhouers verpak—nie elders vermeld nie;
(10) tabak in grootmaat, meer as 453,6 g en tot en met 4,536 kg,

verpak;

(11) deksels of plaatjies op le¢ of gevulde doosbakke of blikkies met
die hand plaas;

(12) snuifblaar in vorm plaas en in pakkies by die ent van vorm
indruk of snuifblaar vir hitteverseélmasjien vou;

(13) pakkie op die ent van vorm plaas en tabak van minder as 56,70

in pakkie by ent van vorm indruk;
(14) houers verseél en/of bande om kiste slaan;
(15) g:urbes(anddele, of geurselmengsel- of kieurmateriaal en/of
standdele roer, maar nie saamstel nie;

(16) bande om verpakte tabak aanbring;

(17) toesig hou oor snuifblaarstoompanne;

(18) OIJ 'n gestelde skaal massameet;

(19) plastiekprodukte met die hand en/of kraggereedskap fynskuur
en/of afwerk en/of poleer;

(20) 'n meng- en/of mengelmasjien vir die vervaardiging van plas-
tiekprodukte bedien;

*“terreinopsigter’’ 'n werknemer wat daarvoor verantwoordelik is om die
terrein in 'n goeie orde en toestand te hou, en wat vir dié doel aan die
hoof staan van een of meer arbeiders;

*‘faktotum’ 'n werknemer uitgesonderd 'n ambagsman, wat herstel-
werk enfof regstellings aan masjinerie, installasie, geboue of ander
vitrusting verrig: Met dien verstande dat 'n werknemer wat herstel-
werk en/of regstellings verrig aan masjinerie wat in beweging is, 'n
bevoegde persoon moet wees, geag omskryf te wees ingevolge die
Regulasies by die Wet op Masjinerie en Beroepsveiligheid, 1983;
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*‘labourer” means an employee employed in or in connection with the
manufacture of cigarettes, little cigars, snuff, snuff leaf, cut or roll
tobacco and/or plastic products and in one or more of the following
operations: )

(1) Affixing sorted address labels on containers;
(2) brushing or finishing slides or wedges;
(3) catching, mass-measuring and/or bundlinf slides or wedges;
(4) cleaning damaged cigarette boxes by hand;
(5) cleaning of tobacco smalls; ) 3 . '
(6) cleaning premises, plant, machinery, implements, tools, uten-
sils or vehicles; -
(7) cleaning tobacco or leaf by hand; .
(8) clearing blockages by hand on tobacco process line;
(9) closing of cellophane packets of snuff leaf by heat sealing
machine and/or staplig/g machine; .
(10) collecting, sorting and/or bundling used baling material,
(11) cutting off butts by hand;
(12) cutting paper from reels by hand;
(13) damping tobacco or dipping it into liquid,
(14) feeding cigarette ng, sifting and mixing and/or drying
machines;
(15) feeding smalls;
(16) filling filter-plug trays by hand;
(17) gardening, including the use of a manually propelled lawn-
MOower;
(18) inserting cards and/or wedges by hand;
(19) loading or unloading;
(20) mahléing, maintaining or drawing fires and/or removing refuse or
ashes;
(21) making u% and closing of corrugated cartons;
(22) mixing tobacco into blends by hand; '
(23) moving, carrying or stacking articles;
(24) oiling or greasing vehicles other than motor vehicles;
(25) opening or closing bags, pockets, packets and/or pouches;
(26) opening or closing boxes or bales, packages or other containers;
(27) operating a hoist—not elsewhere specified;
(28) packing tobacco in bulk (over 4,536 kg);
(29) picking out stems;
(30) placing and/or turning over cut tobacco on conveyor belts;
(31) placing on and taking off snuff leaf form steam pans;
(32) placing bag or packet on funnel;
(33) placing snuff leaf into packets by hand through a funnel;
(34) pressing snuff leaf into cartons;
(35) pushing or pulling a manually-propelled vehicle;
(36) removing tie leaves by hand;
(37) ripping cigarettes by hand;
(38) rubber stamping; .
(39) separating and straightening tobacco leaves on conveyor band
or s .
(40) sorting waste cigarettes or cigareite packets or boxes or wrap-
ping material;
(41) spraying tobacco;
(42) stenciilu;_f—not elsewhere specified;
(43) talé}ng off and/or packing tobacco leaves from conveyor belt or
table;
(44) turning handle, feeding and taking off from a machine for tar-
ring paper for tobacco ais;
(45) turning over tobacco by hand (drying or in the process of fer-
mentation); :
(46) tying snuff leaf by hand;
(47) untying butts by hand; :
(48) Eleaning by hand, including removal of flash of plastic pro-
ucts;

*‘leading hand’” means an employee who, under the supervision of a
foreman, is in charge of a group of artisans and is responsible for the
efficient work performance of these employees and E)r the carrying
gpt of the required maintenance/engineering schedules assigned to

im;

“*leierwerksman

“‘arbeider”’ 'n werknemer in diens by of in verband met die vervaar-

diging van sigarette, klein sigare, snuif, snuifblaar, gekerfde of rol-
tabak en/of plastiekprodukte en wat een of meer van die volgende
werksaamhede verrig:
(l; Gesorteerde adresetikette aan houers vasheg;
(2) plaatjies of wiggies borsel of afwerk;
(3) E‘ieaatjies of wiggies opvang, massameet en/of bondel;
(4) beskadigde sigaretdose met die hand skoonmaak;
(5) gebreekte stukkies tabak skoonmaak;
(6) persele, installasies, masjinerie, werktuie, gereedskap gerei of
voertuie skoonmaak;
(7) tabak of blare met die hand skoonmaak;
(8) blodkécrnsws op tabak vervaardigings voerlyn met die hand ver-

wyder;
(9) cellophane-pakkies wat snuifblaar bevat deur middel van

hitteverse€lingsmasjien en/of krammasjien toemaak;

(10) gebruikte baaﬁnatenaal bymekaarmazak, sorteer en/of bondel;

(11) ente met die hand afsny;

(12) papier met die hand van rolle afsny;

(13). tabak klam maak of in vioestof indoop;

(14) sigbmewervaardiging-, sif- en meng- en/of droogmasjien voer;

(15) gebreekte stukldes tabak in masjiene voer;

(16) filterpropbakke met die hand vo. s

(17) tui , mef inbegrip'van die gebruik van 'n handaangedrewe

gassnyer;

(18)- kaartjies en/of wiggies met die hand insit;

(19) laai of aflaai; '

(20) vuurmaak, vure aan die brand hou of uithaal en/of afval of as

Verwy 2
(21) dose van riffelkarton maak en toemaak;
~ {22) tabak met die hand mengel;
(23) artikels verskuif, dra of opstapel;
(24) voertuie, vitgesonderd motorvoertuie, olie of smeer;
(25) saakzil(;:, sakkies, pakkies en/of tabakpakkies oopmaak of toe-

maak;

(26) dose of bale, ette of ander houers oopmaak of toemaak;

(27) 'n hystoestel bedien—nie elders gespesifiseer nie;

(28) tabak in grootmaat verpak (oor 4,336 kg);

(29) stingels uitsoek;

(30) gekerfde tabak op vervoerbande plaas en/of omdraai;

(31) snuifblaar op stoompanne plaas en daarvan afneem;

(32) sak of dosie op tregter plaas;

(33) snuifblaar met die deur 'n tregter in pakkies plaas;

§34) snuifblaar in kartonhouers druk;

35) 'n handvoertuig stoot of trek;

(36) bindblare met die hand verwyder;

(7 si%aret(e met die hand oopbreek;

(38) rubberstempelwerk; .

(39) tabakblare op vervoerband of tafe! van mekaar skei en reguit I§;

(40) afvalsigarette of sigaretpakkies of dose- of toedraaimateriaal
sorteer;

(41) tabak bespuit;

(42) sjabloneerwerk—nie elders gespesifiseer nie;

(43) tabakblare van vervoerband of tafel afneem en/of verpak;

(44) slinger draai, voer en afneem van 'n masjien vir dic aansmeer
van teer aan papier vir tabaksakke;

(45) tabak met die hand omdraai (droogmaak of tydens fermenteer

proses);

(46) snuifblaar met die hand vasmaak;

(47) ente met die hand losmaak;

(48) met die hand skoonmaak, met inbegrip van die verwydering
van die oorloopmateriaal van plastiekprodukte;

“klein sigare™ sigare wat van gekerfde tabak gemaak is en n silindriese

vorm het wat in grootte ooreenstemn met sigaretie;

" 'n werknemer wat onder die toesig van 'n voorman
aan die hoof staan van "n groep ambagsmanne en wat daarvoor verant-
woordelik is dat hierdie werknemers hul werk doeltreffend verrig en
wat ook verantwoordelik is vir die uitvoering van die vereiste onder-
houds-/ingenieurskedules wat aan hom toegewys is;

““little cigars™ means cigars made of cut tobacco having a cylindrical N ; ) .
shape conforming in size to cigarettes; ‘masjienbediener’’ 'n werknemer wat as assistent van 'n seksieman

*‘machine minder’’ means an employee who is an assistant to a section- optree en wat, by die uitvoering van sy pligte, herstelwerk uitvoer aan
man and may, in the performance of his duties, effect repairs to n masjien en/of 5o 'n masjien inmekaarsit en/of uitmekaarhaal en wat
machines and/or assemble and/or dismantle such machines and who is saam met die seksieman verantwoordelik is vir die doeltreffende
jointly with the sectionman responsible for the efficient working of werkverrigting van sodanige masjien en wat sodanige masjien kan
such machines and who may operate such machines; , bedien; : s . -

‘‘machine minder, qualified,”’ means an employee who has had not less nlasd;enpeglenft T, gekwalifiseer,” 'n we AT HigL TNy He e
than three years’ experience; i QUlLYINCIg, i i : 2

“‘machine minder, unqualified, means an employee who has had less m%]iegl&iedl;tl‘lgp i ?ngekwallﬁseer, I pesknemes meb Temder g duis
than three yeats' experience; “Ir‘r]:::f)?\fo::lrlli ’!nf:li voertuig bestem of bedoel vir voortbewegi

““motor vehicle” means any vehicle designed or intended for propulsion deur ander k%ag as dié van mﬁse of diere,’en wat gebruik word viﬁ"f.ﬁ%
by power other than human or animal power and used for the convey- ;

! | I vervoer van persone wat in 'n bedryfsinrigting in diens is, of goedere,
ance of persons emplcéyed in an establishment and/or goods other than uitgesonderd?;andelsmisigers se monstersgen gdvertensicstof;g
travellers' samples and advertising material; '

i = FeE oy “motorvoertuigdrywer” 'n werknemer wat 'n motorvoertuig dryf, en
motor vehicle driver” means and employee engaged in driving a motor

] ; vir die toepassing van hierdie omskrywing omvat ** "n motorvoertui
vehicle and for the purposes of this definition “‘driving a motor e :

icle an ) his b dryf”’, alle tydperke wat daar gedryf word en alle tyd wat die drywer
vehicle’” includes all periods of driving and any time spent by the aan ander werk in verband met die voertuig en die vrag bestee, en alle
driver on other work connected with the vehicle or the load and all - tydperke waarin daar van hom vereis word om gereed te wees om te
periods during which he is required to remain in readiness to drive; ryf;
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;‘highl shift”” means any period of work the major portion of which falls
- ‘between 20h00 and 06h00; - . P

““nursing assistant”’ means an eﬁpioyee who is registered with the S.A.
Nursing Council and who assists and is responsible to the nursing
sister in the performance of his/her duties;

*‘operating a machine’’ means the work performed by an employee who
18 responsible for starti.n% and stopping a machine (but excludes any
other member of a machine crew who may stop the machine) and
includes making minor running adjustments to a machine and being
responsible for scrutinising and checking the quality of the work done

" by such machine; ' R

““part-time motor vehicle driver’’ means an employee engaged in driv-

ing a motor vehicle for not more than one hour on any day, and for the

of this definition ‘‘driving a motor vehicle' includes all

pertods of driving and any time spent by the driver on work connected
with the vehicle or the load;

* “‘piece-work’’ means any system under which an employee’s remunera-
tion is varied according to the quantity or output of work done;

"production technician’ means an employee with the abilities and expe-

rience of both an artisan and a qualified sectionman;

"qualitty assurance-shift controller’’ means an employee who is respons-
ible for a specific work shift, who exercises control over emFloyees
engaged in assuring the laid down standards of product quality and
ensures that the administrative conirol are adhered to;

*“‘quality assurance-—assistant shift controller” means an employee
who, under the supervision of the shift controller, is in charge of
employees engaged in assurinj the laid down standards of product
quality and in the provision of all administrative detail so required;

‘‘quality inspector’” means an employee who, under the supervision of
a sm% controller, and/or assistant shift controller, is responsible for
the examination and maintenance of laid down quality standards, the
recording of the necessary data and in whom, subject to consultation,
is vested the authority to shut down any machine producing inferior
quality;

*‘receiving clerk” means a factory clerical employee who is primarily
responsible for the receiving, checking, recording and/or distribution
of goods or material received into an establishment;

“receiving clerk, qualified,”” means a recéiiring clerk who has had not
less than four years’ experience;

“receiving clerk, unqualiﬁed," means a receiving clerk who has had
less than four years’ experience;

“‘sectionman’’ means an employee, other than an artisan, who effects
repairs to a machine and/or assembles and/or dismantles such machine
and/or is in charge of a group of machines and is responsible for the
efficient working of such machines and who may operate such ma-
chines and/or setting of pre-set tools and/or pre-set moulds and/or pre-
set dies on a plastic production machine;

**sectionman, qualified,” means a sectionman who has had not less than
three years’ experience;

“*sectionman, unqualified,” means a sectionman who has had less than

three years’ experience;

*‘security officer, A,”” means an employee who supervises, watchmen
and ma}l;dsearch male employees and who is required to patrol prem-
ises”; &

**security officer, B,”” means an employee who patrols premises and
who may search female employees;

*‘senior sectionman’’ means an employee who, under the supervision of
a foreman, is in charge of a group of sectionmen and is responsible for

the efficient work performance of these employees and of the ma-

chines to which they are assigned;

““short-time’’ means a temporary reduction in the number of ordinary
hours of work 0win¥ to slackness of trade, shortage of material, a
general breakdown of plant or machinery caused by accident or other
unforeseen emergency or stoppage of work granted at the request of a
majority of the employees in a department of section thereof;

““‘storeman’’ means an employee who is engaged in factory clerical
duties, and who is in general charge of stores or finished products and
who is primarily responsible for receiving, storing, packing or un-
packing goods in a store or warehouse and/or delivering goods from a
store or warehouse to the consuming departments in an establishment,
or for despatch;

*‘storeman, qualified,”” means a storeman who has had not less than four
years’ experience;

**storeman, unqualified,”’ means a storeman who has had less than four
years’ experience;

“*nagskof”” ’n werktydperk waarvan die grootste gedeelte tussen 20h00
en 06h00 val; _

“Verpleegassistent’” ’n werknemer wat gere%i::reer is by die S.A.
Verplegingsraad wat die verpleegsuster in beheer bystaan in die ver-
vulling van sy/haar pligte; :

** 'n masjien bedien’” die werk wat verrig word deur "n werknemer wat
verantwoordelik is vir die aansit en stopsit van "n masjien (maar nie 'n
ander lid van "n masjienpersonee] wat 'n masjien mag stopsit nie) en
omvat dit die uitvoering van kleinere regstellings aan *n masjien ter-
wyl dit loop en verantwoordelikheid vir die nasien en dophou van die
gehalte werk wat deur so *n masjien gedoen word;

* ““deeltydse motorvoertuigdrywer”" *n werknemer wat vir h(;-ogsténé een

uur op 'n dag 'n motorvoertuig dryf en vir die toepassing van hierdie
omskrywing omvat ** "n motorvoertuig dryf™’ alle tydperke wat ge-
dryf word en alle tyd wat 'n drywer aan werk in verband met die.
voertuig of die vrag bestee; -

“stukwerk’ enige stelsel waarvolgens 'n werknemer se besoldiging
wissel na gelang van die hoeveelheid of omvang van die werk verrig;

*‘produksietegnikus’’ 'n werknemer wat oor die vermoé en ondervin-

g‘i:niikvan beide 'n ambagsman en 'n gekwalifiseerde seksieman
skik;

*‘skofkontroleur (gehalteversekering)”® "n werknemer wat vir "n spesi-

fieke werkskof verantwoordelik is, wat beheer uitoefen oor werk-

nemers wat moet verseker dat die voorgeskrewe standaarde van

duktegehalte gehandhaaf word en wat seker maak dat daar gehou

word aan die administratiewe beheer; !

“‘assistent-skofkontroleur (gehalteversekering)” ’'n werknemer wat
onder toesig van die skofkontroleur aan die hoof staan van werknem-
ers wat moet verseker dat die voorgeskrewe standaarde van produkte-
gehalte gehandhaaf word en wat alle administratiewe besonderhede
wat daarvoor nodig is, verskaf;

““gehalte-inspekteur”” 'n werknemer wat onder die toesig van 'n skof-
ontroleur en/of assistent-skofkontroleur verantwoordelik is vir die
ondersoek en instandhouding van die voorgeskrewe gehaltestandaarde
en die aantekening van die nodige gegewens en wat na Oorlegpleglicgﬁ
’n masjien wat ’n produk van minderwaardige gehalte lewer,
stopsit;
“‘ontvangsklerk™ 'n fabrieksklerk wat hoofsaaklik verantwoordelik is

vir die ontvangs, nasien, aantekening hou en/of verspreiding van
goedere of materiaal wat in "n bedryfsinrigting ontvang word;

“‘ontvangsklerk, gekwalifiseerd,” 'n ontvangsklerk met minstens vier
jaar ondervinding; ‘

““ontvangsklerk, ongekwalifiseer,”” *n ontvangsklerk met minder as vier
jaar ondervinding;

“‘seksieman’ ’n werknemer, uitgesonderd *n ambagsman, wat herstel-
werk doen aan 'n masjien en/of so 'n masjien inmekaarsit en/of uit-
mekaarhaal en/of wat verantwoordelik is vir 'n groep masjiene en sorg
dat hulle doeltreffend werk en wat hulle kan bedien en/of verantwoor-
delik is vir die regstel van vooraf gestelde gereedskap en/of vooraf

estelde gietvorms en/of vooraf gestelde stempels aan 'n plastiekpro-
siemasjien;

“‘seksieman, gekwalifiseer,” 'n seksieman met minstens drie jaar on-
dervinding;

**seksieman, ongekwalifiseer,” 'n seksieman met minder as drie jaar
ondervinding;

“veiligheidsbeampte, A, 'n werknemer wat toesig hou oor wagte en

manlike werknemers kan visenteer en wat persele moet patrolleer;

“'veiligheidsbeampte, B, 'n werknemer wat persele patrolieer en wat
vroulike werknemers kan visenteer;

**senior seksieman’” "n werknemer wat onder die toesig van *n voorman
aan die hoof staan van 'n groep seksiemanne en wat daarvoor verant-
woordelik is dat hierdie werknemers hul werk doeltreffend verrig
asook vir die doelireffende werkverrigting van die masjiene wat aan
hulle toegewys is;

*korttyd’’ 'n tydelike vermindering van die gewone werkure as gevolg
van bedryfslapte, tekort aan materiaal, "n algemene onklaarraking van
installasie of masjinerie as gevolg van 'n ongeluk of ander onvoor-
siene noodgeval of 'n staking van werk wat op versoek van die meer-
derheid \;?ln die werknemers in 'n afdeling of seksie daarvan, toege-
staan word;

“stoorman’’ 'n werknemer wat klerklike werk in 'n fabriek verrig en
wat in algemene beheer van voorrade of afgewerkte produkte is en
wat hoofsaaklik verantwoordelik is vir die ontvangs, berging, verpak-
king of uitpak van goedere in 'n stoor of pakhuis en/of lewering van
goedere uit "n stoor of pakhuis aan verbruiksafdelings in 'n bedryfsin-
rigting of vir versending;

“stoorman, gekwalifiseer,”” 'n stoorman met minstens vier jaar onder-
vinding;

“‘stoorman, ongekwalifiseer,’” "n stoorman met minder as vier jaar on-
dervinding;
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“istores attendant”” means an employee who, under the supervision ofa

“storeman, is engaged in recording the receiving and issuing, storing,

packing or unpacking of goods, other then materials used in manufac-

" ture or manufactured goods, in a store, and whose duties, include the

delivering of goods from the store to the consuming department inan
establishment, or for despatch;

*‘supervisor’* means an employee who, under the su%er\fision of a fore-

. man, or assistant foreman, is in.charge of the employees in a depart-

ment of an establishment, who exercises control over such employees

ﬁnd who is responsible for the efficient performance by them of their
uties; : . .

“‘team leader”” means an employee who, under the supervision of a
** foréman, or assistant foreman; or supervisor, distributes work to em-
- ployees; and who performs the same work as the employees;

“Tobacco Industry’” or *‘Industry”” means the Industry in which em- |

loyers and employees are associated in establishments for the manu-
acturing, preparation, packing and despatching of cigarettes, little
‘cigars, snuff, snuff leaf, cut or roll tobacco, inc uding all operations
« jncidental thereto carried on by the employees of such employers in or
in connection with an establishment;:

““tobacco packer’’ means an employee engaged in the mass-measuring
and/or packing bi hand of cut tobacco and/or navy cut and/or plug

+ tobacco, into pac!
*. 454 g net mass;

“stobacco packer, qualified,” means a tobacco packer who has had not
less than one year’s experience; .

““tobacco packer, unqualified,” means a tobacco packer who has had '

- less than one year’s experience;

“‘unladen mass’ means the mass of any motor vehicle or trailer as re-
corded in a licence or certificate issued in respect of such motor
vehicle or trailer by any authority empowered by law to issue licences

"in respect of motor vehicles: Provided that, in the case of a two- or

three-wheeled motor cycle, motor scooter or autocycle or cycle fitted -

. with an auxiliary engine, the unladen mass shall be deemed not to
exceed 500 kg; = ' :

‘‘wage’’ means the amount of money pa able to an employee in terms of
clause 4 in respect of his ordinary hours of work as prescribed in
clause 6 (1): Provided that if an employer regularly pays an cmplo%ee
in respect of such ordinary hours o work an amount higher than that
prescribed in clause 4, it means such higher amount;

“watchman’’ means an em[)l(}yee who patrols premiises, guards goods
and may search male employees and inspect parcels.

(2) All references in the definition of Grades IA, IB, II and II em- .

ployees, and labourers, to occupations relating to the manufacture, prepa-
ration, ing and.despatching of cigarettes and/or plastic J)roducts, shall
similarly include little cigars'” and words importing indivi

(3) Unless the context denotes otherwise, words importing the singular
number only shall include the plural number, and vice versa, and words
importing the masculine gender only shall include females, and vice versa.

- 4, WAGES

(1) Subject to the provisions of subclauses (4) and (5) of this clause, the
fminimum_ weekly wage which shall be paid bi’ an emploﬂer to each
member of the undermentioned classes of his employees shall be as set out
hereunder: Provided that— -

(2) in classifying an employee, he shall be deemed to be in the class in:

which he is wholly or mainly employed;

(b) the wage of an emplo%'ee who works on night shift shall be not less

- thanthe daily wage, plus 25 per cent for each night shift worked;
(c) this shall not affect increases applicable to employees who have

completed 12 months service with the emplclslrmg company and
where such increases.

who earn in excess of the prescribed wages,
have been negotiated at plant level and ratified and recorded by the

Industrial Council.
Per week
R

ASSIStANT FOTEIMAN ..o evvveresrersensreseessrrneeesssrvenesnnennnsesses 174,25
Leading hand/Production TECHBICTIAN <1vvuvvisararmrsnsssessssavarn 342,05
ATHISAN v . cieeeeese 311,03
Boiler plant supervisor .......c....... sy 190,09
Quality assurance-shift controller...........coocrrmninniiiiinnn, 201,05
Quality assurance-assistant shift controller...........cceoeiiiins 182,65

Quality inspector— -
during first year's eXPErience. ........oouvuerisrressissennene 153,60
during second year’s eXPerience .......oooiveniiinraninaniananen 158,95
thereafter .......ovvvuneniiinnd G VAR 166,15

ets, pouches, bags or tins containing not more han

uals only shall .
include companies and firms except where expressly stated to the contrary.

“vgpmadbedimde“ *n werknemer wat onder mgfwl:pai ‘stoorman-
ie ontvangs en uitreiking, berging, verpakking o! ‘ui van.
dere, uitgesonderd matenaal wat vir vervaardiging of vewaaxﬂ%g:;
goedere gebruik word, in *n stoor aanteken en wie se pligte die lewe-
ring van goedere uit die stoor aan die verbruiksafdeling in "n'bedryfs-
inrigting, of vir versending, insluit; T g
““toesighouer’’ 'n werknemer wat onder toesig van 'n voorman of assis-
tent-voorman aan die hoof staan van die werknemers in 'n afdeling
van ’n bedryfsinrigting, wat beheer cor daardie werknemers uitoefen
en wat daarvoor verantwoordelik is dat hulle hul pligte doeltreffend
verrig; Oy R
“spanleier’’ 'n werknemer wat onder toesig van 'n voorman, Of assis-
tent-voorman of toesi werk aan werknemers uitreik en die-
- selfde werk verrig as die werknemers; EowE

*“Tabaknywerheid”’ of ‘‘Nywerheid”® die Nywerheid waarin werkge-
wers en werknemers in bedryfsinrigtings met mekaar geassosieer is
vir die vervaardiging, voorbereiding, verpakki!l:_lp;en versending van
mmtje, klein sigare, snuif, snuifblaar, gekerfde of roltabak, met

: grlpvauallewerksaanlhedcwmdaarmeeinvelbandstmenwal
deur die werknemers van sodanige werkgewers in of in verband met

*n bedryfsinrigting verrig word; '

“tabakvcgakkel‘._’ ’n werknemer wat met die hand tabak en/of ‘‘navy
cut’” en/of pruimtabak massameet en/of verpak in pakkies, tabaksak-
'I:es. sakkies of blikkies' wat 'n netto massa van hoogstens 454 g

vat; . ;

““tabakverpakker, gekwalifiseer,” 'n tabakverpakker met minstens een
jaar ol inding; )

*‘tabakverpakker, ongekwalifiseer,” 'n tabakverpakker met minder as
een jaar ondervinding;

“‘onbelaste massa’’ die massa van 'n motorvoertuig of sleepwa soos

. aangegee in 'n lisensie of sertifikaat wat ten opsigte van so 'n motor-
voertuig of sleepwa uitgereik is deur 'n owerheid wat by wet ﬁgﬂgpg
is om [isensies ten opsigte van motorvoertuie uit te reik: ien
verstande dat, in die geval van *n twee- of driewielmotorfiets, brom-
ponie of bromfiets of n trapfiets met hulpmotor, die onbelaste massa
geag word hoogstens 500 kg te wees; :

*loon” die'bedrag geld inﬁvolge klousule 4 betaalbaar aan 'n werk-
nemer Vir sy ﬁewone werkure soos in klousule 6 (1) voorgeskryf: Met
dien v dat indien 'n werkgewer 'n werknemer gereeld vir
sodamﬁ wone werkure 'n bedrag betaal wat hogr s as di€ wat in
Klousule 4 voorgeskryf word, dit sodanige hoér bedrag beteken;

“wag” n werknemer wat persele patrolleer, goedere bewaak, manlike
werknemers mag visenteer en ondersoek.

(2) Alle sings in diec omskrywings van werknemers graad IA,
graad IB, 5'll en graad 11, en arbeiders, na beroepe wat in verband
staan met die vervaardiging, voorbereiding, verpakking en versending van
sigarette en/of plastie shuit eweneens *‘klein sigare” in, en
woorde wat net persone aandui, omvat ook maatskappye'en , vitge-
sonderd waar dit vitdruklik anders vermeld word. %

(3) Tensy die teenoorgestelde uit die samehang blyk, omvat woorde wat
net di enkelvoud aandu1 ook die meervoud, en omgekeerd, en woorde wat
net die manlike geslag aandui, omvat ook vroue, en omgekeerd.

. 4. LONE o

(1) Behoudens subklousules (4) en (5) van hierdie klousule is die mini-
mum weekloon wat 'n werkgewer aan elke lid van ondergenoemde kiasse
van sy we&l;;gcwers moet betaal, dié soos hieronder uiteengesit: Met dien

(a) by die indeling van ‘nwerknema::zlfagwordindaa:diekhste
wees waarin hy uitsluitlik of hoofsaaklik werksaam is;
(b) die loon van 'n werknemer wat nagskofte werk, minstens die dag-
plus 25 % moet wees vir elke nagskof wat hy gewerk het;
(¢) verhogings van toepassing op werknemers wat 12 maande diens by
die werkgewersmaatskappy voltooi het en wat meer as die voor-
ggl_newe lone verdien, waar sodaniﬁvemoging's op werkklasvlak

g en deur die Nywerheidsraad bekragtig en aangeteken is nie
hierdeur geraak word}::ie. : e i an
Per week
) ; R

Assistent-voorman ..........eeeuvens SRR SR 174,25
Leierwerksman/Produksietegnikus....:...v.ouveenvinierreneireenies 342,05
Ambagsman .......... R T S e 311,05
Ketelmsmllasie-wesifhouzr iR e G 196,65
Skofkontroleur (gehalteversekering) .................. e 201,05
‘Assistent-skofkontroleur (gehalteversekering).......... corsnnenes 182,65
Gehalte-inspekteur— o :

gedurende eerste jaar ondervinding..........c..ovievrerensenries 153,60

mr:nde tweede jaar ondervinding ................. R 158,95

D etiiis R R e 166,15
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Per l»{eek
Supervisor (cigarette manufacturing)—
during first year's eXperience. . ..v.eveuveerureeerrrersrisrseienss 153,60
during second year’s experience .. 158,95
lher:epgﬁcr ...... y ........ xpc ........................ .. 166,15
Supervisor (Pipe tobacco)........evisiirveeieeeriessiessesseseenns 144,10
Examiner, unqualified— . ’
during first six months’ experience............................... 110,60
during second six months’ eXperience ........................... 120,60
Examiner, qualified........................ i S R T 133,55
Sectionman, unqualified-—
during first B EXPELIOTIOE, (1vvvusiiviiiavaavivsaiins favsraiusis 154,20
during mggar’ year’ipeexpericnce .................................. 164,20
during third year’s experience............ccovveevveeenrsnnnoons 180,85
Sectionman, qualified ..............ccceeveevrieereisiirneinin, 201,05
Senior SECHOMAN .v.ecuvveeevrrinsreeieeesneesnes oo 221,05
Machine minder, unqualified—
during first year’s eXperience. .............ooveeerverenriernennnns
5 seoogd year’s experience .
during third year's experience....
Machine minder, qualified.................ccooovvrveervirrinnnnn,
Security officer, Aand B ......o.eoovviiuieieriie s
G L e K
Factory clerical employee, unqualified—
during first year’s experience.................vevvevervrveserans.. 113,95
dnring secogga;ear’s%exr;rience .................................. 124,20
during third year’s experience............... R R 134,05
i Year’s eXperience ........cooiviruvrunenrasnnsnenss 144,10
Factory clerical employee, qualified ................co.cvvrennenn.. 158,30
Despatch clerk, receiving clerk and storeman, unqualified—
during first year’s experience
during second year’s experience 124,20
during third year’s experience, . P
during fmmg YEar's eXPEHENCE ..uivevsiiiyivinanssnnnivsesii o 144,10
Despatch clerk, receiving clerk and storeman, qualified ......... 158,30
Nursing assistant, unqualified—
during first year's eXperience. ..........c.coevereereeenrsennninns,s 113,95
during mnd YEAI'S €XPELIENCE ...vvvreriveeiiriiiieriiianas %ﬁ,%g
dunug BOXPEIIENCE .4 vvvvviniineirrorsnrescnsssneasanres y
during founlz';:rar’sexpeﬁence.. ................................. 144,10
Nursing assistant, qualified...............ccveeeveerovrerirrernrinns 158,30
Stores attendant, unquali
during first three months’ experience 107,40
during next six months’ experience........ 112,30
during next six months’ experience........ 118,25
during next six months’ experience..................... 124,20
during next three months’ experie; 130,80
Stores attendant, qualified ............ e e e 138,20
Motor vehicle driver of—
cars and Station Wagomns ............cueeeeriiereerennersisrerrenns 125,35
vans and lorries with an unladen mass of—
L T e 125,35
over1362kgandupto2 724 kg.....cccevnvveeerneernnnnnn, 135,25
over2 724 kg and upto 3 632Kg.......covovriririins 148,
over3 632Kkg......ocivirunrnrnnrann. S 159,10
Part-time motor vehicle dfiVer ............oeeciveeiverreiensinns 110,50
Handyman—
during first three months’ experience .................o.......... 137,50 .
during next g months’ exg;eﬂr;me ............................ ii};,ig
next months’ experience ................cvvvuvannnn. 7
o N ,
Chargehand ............ccimiiieieecirrene v s 122,25
Team leader—
of Grade 1A employees 131,45
of Grade 1B employees 125,35
of Grade Il employees...............c.ocvvrvinnen.. 112,20
of Grade III employees and Labourers 108,45
Grade 1A employees, unqualified—
during first three months’ experience
during next six months’ experience................c.oeuun.....s
during next six months’ experience. .,
during next six months’ experience.................c.cverneann.,
during next three months’ experience
Grade 1A employee, qualified ................ocoveeererrreriennn,s 129,35
Grade 1B employee, unqualified— .
during first three months’ experience .................cceunnnn.. 107,40
duuqm;g.? next six months’ experience. .............oveervennnn..... 109,90
during next six months’ experience..............c.oovrinriniess 112,30
during next six months’ experience..............c.c....eivsinnns 115,20
during next three months’ experience.................u........... 118,45

Grade 1B employee, qualified ...........c..cccovvvvererinnrsrinnn, 123,00

Per ﬁveek

Toesighouers (sigaretvervaardiging)— )
gedurende eerste jaar ondervinding................cecn.....n.., 153,60
Eg:inr:nde tweede jaar ondervinding ................cvvveneneee.. 158,95

Toesighouer (pyptabak) ............covvvriieiiineisinreenreisiains 144,10

Ondersoeker, ongekwalifiseer—
gedurende eerste ses maande ondervinding ..................... 110,60
gedurende tweede ses maande ondervinding....................... 120,60

Ondersoeker, gekwalifiseer ..............c.oeeeeeevierisnessiinss 133,55

Seksieman, ongekwalifiseer—
gedurende eerste jaar ondervinding.... 154,20
gedurende tweede jaar ondervinding 164,20
gedurende derde jaar ondervinding .. 180,85

Seksieman, gekwalifiSeer.......c...ovvvvvivieeeeeseinniecsnsiisnsn, 201,05

Senior SEKSIEMAN. ........covvrrrrrsiisrereereeeeoeso oo 1,05

Masjienbediener, ongekwalifiseer—

. gedurende eerste jaar ondervinding..................c..vernn.n. 147,45
gedurende tweede jaar onde%iug ............................ ;g; ,Z{S}
gedurende derde jaar ondervinding............................... :

Masjienbediener, gekwalifiseer...............coceeerinniniiions 182,65

Veiligheidsbeampte, AenB............cocvvvveveevenrsonsri, 160,85

STt N 150,80

Fabrieksklerk, ongekwalifiseer—
gedurende eerste jaar ondervinding................covveenrnnn, 113,95
gedurende tweede jaar ondervinding ............................. 124,20
gedurende derde jaar ondervinding.............cvveevvreennn 134,05

ﬂg:gurcnde vierde jaar ondervinding ............c..vvvvveeennnnns 144,10

Versendingsklerk, ontvangsklerk en stoorman, ongekwalifi-

seer—
gedurende cerste jaar ondervinding. ....................ovoo.. 113,95
gedurende tweede jaar ondervinding............................. 124,20
gedurende derde jaar ondervinding...........................o... 134,05
gedurende vierde jaar ondervinding ..............e.uv....nnnn 144,10

Versendingsklerk, ontvangsklerk en stoorman, gekwalifiseer... 158,30
Verpleeg assistent, ongekwalifiseer—

gedurende eerste jaar ondervinding...................oouen..n. 113,95
gedurende tweede jaar ondervinding ............................. 124,20
gedurende derde jaar ondervinding............c...ocvveeunnnnnns 134,05
gedurende vierde jaar ondervinding .............................. 144,10
Verpleeg assistent, gekwalifiseer...............c.ocpvvereennnnnn.n. 158,30
Voorraadbediende, ongekwalifiseer—
gedurende eerste drie maande ondervinding .................... 107,40
gedurende volgende ses maande ondervill;:ﬁn aiic e 112,30
gedurende volgende ses maande ondervinding . 118,25
gedurende volgende ses maande ondervinding . 124,20
gedurende volgende drie maande ondervinding ... ... 130,80
Voorraadbediende, gekwalifiseer..............c.coovevvvvveevin., 138,20
Motorvoertuigdrywer van—
Motorkarme en StasieWaens. .............uevereeeeesiiresiseseesonnn. 125,35
bestel en vragwaens met 'n onbelaste massa van—
hoogstens 1 362Kg .........evevvevvvvirinnnnnns
meer as 1 362 maar hoogstens 2 724 kg.......................
meer as 2 724 maar hoogstens 3 632Kg.......................
meeras3 632kg.......ccvveeien.nn, A TR
Deeltydse motorvoertuigdryWer .............ocooveerererevsrisinens
Faktotum—
gedurende eerste drie maande ondervinding ....................

gedurende volgende drie maande ondervinding ...
mr:nde volgende drie maande ondervinding ....

..................................................

van werknemers graad 1A ...........ccoviiiiiiiniinennseeennnans
van werknemers graad 1B ..........oooeovininrerireiiiinnnnninnn,s
van werknemers graad Il.............o.eeeeeesreesiinenneeeiessionns
van werknemers graad Il en arbeiders...........................
Werknemer graad 1A, ongekwalifiseer— -
gedurende eerste drie maande ondervindin,
gedurende volgende ses maande ondervinding .................
volgende ses maande ondervinding
gedurende volgende ses maande ondervinding .................
gedurende volgende drie maande ondervinding
Werknemer graad 1A, gekwalifiseer..............ceervvrennrnnnn,
Werknemer graad 1B, ongekwalifiseer—
gedurende eerste drie maande ondervinding ....................
gedurende volgende ses maande ondervi

....................

gedruende volgende drie maande ondervinding
Werknemer graad 1B, gekwalifiseer .......... TR
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Per week
Tobacco packer, ungualified—
during first three months’ eXperience ..........uuvmveviiinierenns 107,40
during next three months’ eXperience ...........cocvvvvuverrinsns 109,20
during next three months’ experience ... .. 111,50
during next three months’ eXperience ......ccoveiiiiiiiiniiininns 114,40
Tobacco packer, qualified ........ SRR o 118,45
Grade I employee, ungualified—
during first six months’ eXperience ........c..oviviervernnniians 107,40
during next six months’ experience..........c..coovineiiiiiinan 108,65
Grade I employee, qualified..........cooovmrvrrnnierinnnereeninnn, 110,45
Watchman............en. 108,25
Grade I employee 108,00
R e e 107,40
Employee in this Agreement not elsewhere specified............. 110,45 -

(2) Due date of increases—An employet shall pay increases due to his
employees during each calendar year on the following basis:
(a) All employees who qualify for an increase during the period 1
i Januarypltgy 31 March ?or each calendar year shall be granted such
increases on 15 February which falls within the period and such
increases shall be applicable to the whole of the pay-week in which
15 February falls.

(b) Likewise and in the same manner all increases which become due
during the periods 1 April to 30 June, 1 July to 30 ber and 1
October to 31 Dece of each calendar , shall accrue to
employees on 15 May, 15 Aungust and 15 November which falls
within the respective periods.

(3) Casual employees.—For each day or part of a day of employment,
one-fifth of the ﬁig t weekly wage prescribed for an employee in the
same section of the Tobacco Industry performing the same class of work as
the casual employee is required to perform, shall be paid.

(4) Reduction of wage rate not permitted.—Nothing in this Agreement
shall operate to reduce the wage rate of an employee who, at any time prior
or subsequent to the date this ment comes into operation, was or may
md wages at a rafe higher than the minimum provided in this clause

such emplotyee shall continue to be paid be entitled to receive
wages at a rate of not lower than such higher rate as if such higher rate were
the minimum in respect of that employee.

The provisions of this subclause shall also apply in re of any em-
gioyee whose services are terminated by an employer subsequent to the

te of commencement of this ement and who 1s re-engaged by such
employer. For the purposes hereof *‘ Agreement’’ shall include any amend-
ments thereto.

(5) Differential wage.—An employer who requires or permits a member
of one class of his employees to for longer than one hour in the
aggregate on any day, either in addition to his own work or in substitution
therefor, work of another class for which either—

(a) awage higher than that of his own class; or

() a risin]gsscale of wages terminating in a wage higher than that of his
own class;

2{; prescribed in subclause (1), shall pay to such employee in respect of that
y_

(i) where the sole difference between classes is in terms of this sub-
clause based on experience the provisions hereof shall not apply;
nor shall they apply to an assistant foreman when so acting for a
foreman, unless he so acts for a continuous period of not less than
one week at any one time when it shall apply for the period in
excess of such one week;

(ii) in the case referred to in paragraph (b), not less than the daily wage
calculated on the highest wage in the rising scale: )

Provided that—
(i) the differential rate shall not apply to work that may be performed

by relievers during luach and tea-breaks and where continuous

work cycles are in operation;
(ii) an employers shall not require or permit an employee to perform in
any one grade work which qualifies him/her for a differential wage

in terms of this subclause for a continuous period of more than three
months in a calender year;

(iii) when an employee who has been granted exemption to perform
work of a lower grade is called to do the work temﬁmﬂy
which he/she performed previously in a higher grade, em-
ployee shall receive the full rate of the higher grade for the time
while he/she is so employed.

(6) Basis of contract.—For the purpose of this clause, the basis of
contract of employment of an employee, other than a casual employee,
shall be weekly and save as provided in subclause (5) of this clause and in
claus 5 (7), an employee shall be paid in res

full wage prescribed in subclause (1) of this clause for an employee of
his class whether he has in that week worked the maximum number of
ordinary hours prescribed in clause 6 (1) or less.

t of any week not less than -

Per'lr{veek
Tabakverpakker, ongekwalifiseer—
gedurende eerste drie maande ondervinding .:..........ciieee. 107,40
gedurende volgende drie maande ondervinding ..............: . 109,20
gedurende volgende drie maande ondervinding ........ wenden 111,50
gedurende volgende drie maande ondervinding ............... . 114,40
Tabakverpakker, gekwalifiseer .............ccoooveeeiiiinidiiin, 118,45
Werknemer graad I1, ongekwalifiseer— IR '
gedurende eerste ses maande ondervinding ........i...c..civis 107,40
gedurende volgende ses maande ondervinding ................. 108,65
Werknemer graad II, gekwalifiseer................oovvunns ipeeseness 110,45
ga .............. s .%gg,gso
mer graad I11 ..... S ———————— veepe . 108,
ATDEIRL .o 1ovverarecssensiasassons N o e 107,40
Werknemer nie elders in hierdie Ooreenkoms gemeld nie ........ 110,45

(2) Verhogingsdatum.—'n Werkgewer moet die verhogings wat aan sy
werknemers verskuldig is, gedurende elke kalenderjaar op die volgende
grondslae betaal: ; -

(a) Alle werknemers wat gedurende die tydperk 1 Januarie tot en met
31 Maart vir die kalenderjaar vir verho?n%: kwalifiseer moet soda-
g }f;rmhoging,s odtg:um rh;vqrd op 15 Februarie w_rgt bi&ielqehdig
pe: ens ve ings moet toe ‘WO die hel
betaalweek waarin ls%ebruange val, e
{(b) Net so en op dieselfde wyse, moet alle verhogings wat gedurende
die tydperke 1 April tot en met 30 Junie, 1 Juﬁetotcnmelf)‘ﬂ
September en 1 Oktober tot en met 31 Desember van elke kalender-
aar verskuldlm, op 15 Mei, 15 Augustus en 15 November wat
i::lde die on ie tydperke val, aan werknemers toegestaan
Wi .

(3) Los werknemers.—Vir elke werkdag of gedeelte van 'n werkda
moet een vyfde van die hoogste weekloon betaal word wat _voorgeskry%

| word vir 'n werknemer in dieselfde seksie van die Tabaknywerheid wat

dieselfde werk doen as dié wat van die los werknemer vereis word.

(4) Vermindering van lone nie toegelaat nie.—Niks in hierdie Ooreen-
koms mag die uitwerking hé dat dit die loon verlaag van "n Werknemer wat
te eniger tyd voor of na die datum waarop hierdie Ooreenkoms in werking
tree, 'n loon betaal is of betaal mag word teen 'n skaal wat hoér is as die
minimum wat in hierdie klousule voe;?cskryf word nie en sodanige werk-
nemer moet steeds 'n loon betaal word—waarop hy dan ook geregtig is—
teen "n skaal wat nie laer as sodaniie hoér skaal is nie, asof sodanige hoér
skaal die minimum ten opsigte van ie werknemeris. .

Hierdie subklousule is ook van toepassing op 'n werknemer wie se diens
na die datum van inwerkingtreding van hierdie Qoreenkoms deur 'n werk-

gewer beéind‘iﬁ word en wat weer deur sodanige werkgewer in diens ge-
neem word. Vir die toepassing hiervan omvat ““Ooreenkoms” alle wysi-
gings daarvan. ' '

(5) Differensiéle loon.—'n Werkgewer wat van 'n lid van een klas van
sy werknemers vereis of hom toelaat om langer as altesaam éen uur op 'n
ng of benewens sy eie werk of in die plek daarvan werk van *n ander klas
te verrig waarvoor 0f— .

(a) 'nhodrloon as dié van sy eie klas; of

(b) 'n stygende loonskaal wat uitloop op 'n hogr loon as die van sy eie

klas;
in subklousule (1) voorgeskryf word, moet sodanige wetknemer ten
sigte van daardie Jag 5008 volg besoldig: e

(i) As die enigste verskil klasse ingevolge hierdie subklousule op on-
¢ gebaseer is, die bepalings hiervan nie van toepassing is
nie; hulle ook nie van toepassing 1s op 'n assistent-voorman nie
wanneer daar vir 'n voorman waargeneem word, tensy sy vir 'n
ononderbroke tydperk van minstens een week op een slag waar-
neem, in welke geval dit van toepassing is op die tydperk wat
langer as sodanige week is; I
(i) in die geval gemeld in paragraaf (b) bedoel, minstens die dagloon
ken teen die hoogste loon in die stygende loonskaal: 4
Met dien verstande dat— )

(i) die differensiéle loon-skaal is nie van toepassing op aflos werkers
edurende etens en tee pouses en waar 'n aaneenﬁopeude siklus van
ie werkproses gewerk word; !

(i) "n werkgewer nie van "n werknemer mag vereis of hom toelaat om
- werk te verrig in enige graad wat hom/haar vir ’n differensiéle loon
ingevolge hierdie subklousule vir *n onafgebroke tydperk van meer

as drie maande in "n kalenderjaar kwalifiseer nie; :
(iif) wanneer 'n werknemer aan wie vrystelling verleen is om werk van
1 laer graad te verrig, opdrag ontvang om tydelik die werk te doen
wat hy/sy vroeér in "n hoér verrig het, so "n werknemer teen
die volle loonskaal van die hotr graad besoldig moet word vir die

tyd terwyl hy/sy aldus in diens was. i

(6) Kontrakgrondsiag.—Vir die toepassing van hierdie klousule is die
basis van ’n dienskontrak van 'n wer 1, uitgesonderd 'n los werk-
nemer, weekliks en, behoudens subklousule (5) van hierdie klousule en
klousule 5 (7), moet 'n werknemer vir 'n week minstens die volle week-
loon betaal word wat in subklousule (1) van hierdie klousule vir 'n werk-
nemer van sy klas voorgeskryf word, ongeag of hy in daardie week die

b hg. getal gewone ure, in kiousle 6 (1) voorges?xyf, of minder
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(7) Save as otherwise provided in this Agreement, wages shall be calcu-
lated as follows:

(a) Calculation of monthly wage.—For the purpose of calculating the
monthly wage of an employee for whom a weekly wage is pre-
scribed, the weekly wage shall be multiplied by four and a third.

(b) Calculation of weekly wage.—For the purpose of calculating the
weekly wage of an employee who is paid monthly, the monthly
wage shall be divided by four and a third. :

(c) Caleulation of daily wage.—For the purpose of calculating the
. daily wage of an employee, the weekly wage shall be divided by 42
and multiplied by the number of normal hours worked for any
particular day as prescribed in clause 6 (1) (a) (ii).
(d) Calculation of hourly wage—The houtly wage of an employee
shall be calculated by dividing the weekly wage by 42.

(8) Promotion.—Where a vacancy occurs in any establishment in a
grade or class of work for which a higher wage, or in the case of a rising
scale of wages, a higher qualified wage is prescribed than that payable to
other employees in such establishment, the employer shall fill such va-
cancy by one of his employees of a lower grade: Provided that where
special reasons exist, the employers may fill the vacancy by engaging a
new employee: Provided further that when an experienced employee of
such grade or class is required and such employee is available elsewhere,
this provision shall not apply. - :

(9) Transfer to higher grade.—An employee tranferred to a higher grade
shall be paid wages to which he would have been or become entitled has he
remained in the lower grade until the wages payable to him at the higher
grade rate exceed the wages payable at the lower grade rate.

(10) Retrenchment.—An employee on being retrenched, as distinct from
that provided for in clause 23 and on retirement, shall be paid a gratuity
calculated on the following basis, and in the case of—

(i) weekly paid employees are to be paid 0,5 weeks of the actual
weekly eamnings at the time of retrenchment per completed year of
service subject to a maximum of 6 weeks and a minimum of 2
weeks pay;

(ii) monthly paid employees are to be paid 0,231 of the actual monthly
basic earnings at the time of retrenchment per completed year of
service subject to a maximum of 3 months and a minimum of 1
months basic salary.

5. PAYMENT OF WAGES
(1) An employee other than a casual employee.—Save as provided in

clause 7 (2), any amount due to an employee shall be paid in cash weekly,

or monthly, if the employer and the employee have agreed thereto in

writing, during the hours of work on the usual pay-day of the establishment*

or on termination of employment it this takes place before the usual pay-
day, and shall be contained in a sealed envelope showing on the outside the

employer’s and employee’s names, the employee’s factory number, occu-:

pation, classification and rate of wage, the number of ordinary and over-

time hours worked, the wage paid in respect of each, the amount of bonus, .

adjustment of any other payment made, the total wages paid, and the
closing dafe of the period in respect of which payment is made and the
amount deducted for trade union fees, Council fees, contributions pre-
scribed under the Unemployment Insurance Act, Act 30 of 1966, and
contributions to pensions, provident and sick benefit funds and any other
deductions made: Provided that where an agreement in terms of clause 23
(1) (ii) has been entered into for a period of notice of longer than one week,
wages may be paid at the end of each such longer period.

(2) Usual pay-day.—Where employees are paid weekly, the usual pay-
day shall mean Friday and wages paid on that day shall be for work done
up to and including the preceding Wednesday.

(3) Casual employee.—An employer shall pay the wages due to his
casual employee in cash after every four days of employment, or on termi-
nation of his employment, whichever occurs first.

(4) Premiums.—No payment shall be made to or accpeted by an em-
ployer, either directly or indirectly, in respect of the employment or train-
ing of any employee: Provided that this subclause shall not apply in respect
of a training scheme to which the employer is legally required to contri-
bute.

(5) Purchase of goods.—An employer shall not require an employee to
purchase any goods from him or from any shop or person nominated by
him,

(6) Board and lodging.—Save as provided in any law, an employer shall
not require his employee to board and/or lodge with him or with any person
or at any place nominated by him.

(7) Behoudens ander bepalings in hierdie Ooreenkoms, moet lone soos
volg bereken word: :

(a) Berekening van maandloon.—Ten einde die maandloon van 'n
werknemer te bereken vir wie "n weekloon voorgeskryf is, moet die
weekloon met vier en 'n derde vermenigvuldig word.

(b) Berekening van weekloon.—Ten einde die weekloon van 'n werk-
nemer te bereken wat maandeliks besoldig word, moet die maand-
loon deur vier en 'n derde gedeel word. ;

(c) Berekening van dagloon.—Ten einde die dagloon van *n werk-
nemer te bereken moet die weekloon deur 42 gedeel en vermenig-
vuldig word met die getal %ewone ure wat op 'n bepaalde dag
gewerk is soos in klousule 6 (1) (a) (ii) voorgeskryf word.

(d) Berekening van uurloon.—Die uurloon van 'n ‘werknemer moet
bereken word deur die weekloon deur 42 te deel.

(8) Bevordering.—As ’n vakature in 'n bedryfsinrigting ontstaan in *n
Fraad of klas werk waarvoor 'n hoér loon, of in'die geval van 'n stygende
oonskaal, 'n hoér loon vir gekwalifiseerdes vcorgesﬁcwf word as wat aan
ander werknemers in sodanige bedryfsinrigting betaal moet word, moet die
werkﬁlewer so 'n vakature met een van sy werknemers van 'n laer graad
vul: Met dien verstande dat as daar spesiale redes bestaan, die werkgewer
die vakature deur die aanstelling van 'n nuwe werknemer kan vul: Voorts
met dien verstande dat as 'n ervare werknemer van sodanige graad of klas
nodig is en so 'n werknemer elders beskikbaar is, hierdie bepaling nie van
toepassing is nie.

(9) Oorplasing na 'n hoér graad —'n Werknemer wat na 'n hoér graad
oorgeplaas word, moet die loon betaal word waarop hy geregtig sou ge-
wees of geword het as hy in die laer graad gebly het, totdat die loon wat
aan hom ooreenkomstig die hoér graad betaal word, meer is as die loon wat
kragtens die skaal van die Iaer graad betaal is.

(10) Personeetvemiuderinirliy_ personeelvermindering, in teenstel-
ling met dié waarvoor daar in klousule 23 voorsiening gemaak word asook
by aftrede, sal daar aan 'n werknemer 'n gratifikasie betaal word bereken
op die volgende basis, en in die geval van—

(1) weekliks besoldigde werknemers, sal 0,5 weke van die werklike
weeklikse verdienste ten tye van die vermindering vir elke vol-
tooide jaar van diens betaal word, onderworpe aan 'n maksimum
van ses weke en "n minimum van twee weke se besoldiging;

(ii) maandelikse besoldigde werknemers, sal 0,231 van die werklike
maandelikse basiese verdienste, ten tye van die vermindering vir
elke voltooide jaar van diens betaal word, onderworpe aan *n mak-
sg:gn van drie maande en ' minimum van een maand se basiese
salaris.

5. BETALING VAN LONE

_ (1) Werknemers uitgesonderd los werknemers.—Behoudens klousule 7
(2), moet alle bedrae wat aan 'n werknemer verskuldig is, weekliks of
maandeliks, indien die werkgewer en die werknemer aldus skriftelik oor-
eengekom het, gedurende die werkure op die gewone betaaldag van die
bedryfsinrigting, of b{edtensbeéindiging as dit voor die gewone betaaldag
plaasvind, in kontant betaal word en moet dit in 'n verseélde koevert wees
met, aan die buitekant, die werkgewer en die werknemer se name, die
werknemer se fabrieksnommer, beroela, klassifikasie en loonskaal, die
Eetal gewone en oortydure gewerk, die loon ten opsigte van elk betaal, die

edra% aan bonus, verrekening of enige ander betaling wat gedoen is, die
totale loon waf betaal word en die sluitingsdatum van die tydperk waarvoor
betaling gedoen word en die bedrag wat afgetrek word vir vakvereniging-
gelde, Raadsgelde, bydraes soos voorgeskryf kragtens die Werkloosheid-
versekeringswet, Wet 30 van 1966, en bydraes aan pensioen-, voorsorg- en
siektebystandsfondse en alle ander aftrekkings: Met dien verstande dat as
'n ooreenkoms ingevolge kiousule 23 (1) (i) aangegaan is vir 'n
diensopseggingstyd wat langer as een week is, lone aan die einde van elke
sodanige langer tydperk betaal kan word.

(2) Gewone betaaldag.—As werknemers weekliks besoldig word, is
Vrydag die Eewone betaaldag en lone wat op daardie dag betaal word,
moet vir werk wees wat tot en met die voorafgaande Woensdag verrig is.

" (3) Los werknemer.—n Werkgewer moet die loon wat aan sy los werk-
nemer verskuldig is, in kontant betaal na elke vier dae diens, of by beéin-
diging van sy diens na gelang van die datum wat die eerste is.

(4) Premies—Geen bedrag mag regstrecks of onregstreeks vir die
indiensneming of opleiding van 'n werknemer aan 'n werkgewer betaal of
deur hom aangeneem word nie: Met dien verstande dat hierdie subklousule
nie van toepassing is nie op 'n opleidingskema waartoe die werkgewer
regtens verplig is om by te dra.

- (5) Koop van goedere.—’n Werkgewer mag nie van sy werknemer
vereis om van hom of van ‘n winkel of persoon deur hom aangewys,
goedere te koop nie.

(6) Kos en inwoning—Behoudens die bepalings van 'n wet, mag 'n
werkgewer nie van sy werknemer vereis om van hom of van 'n persoon of
hy "n plek deur hom aangewys, kos en/of inwoning aan te neem nie.



GOVERNMENT GAZETTE, 12 DECEMBER 1986

No. 10550 13

(7) Fines and deductions.—An employer shall not levy any fines agaiﬁsi
his employees nor shall he make any deduction from his employee’s wages
othee:]tlhpan the following: i .

(a) Deductions for Council funds and the Sick Benefit Fund, and with

the written consent of the employee for pension, provident, in-
surance, savings funds, housing loans and voluntary purchases of
tabacco products;

(b) ‘except where otherwise provided in this Agreement, whenever an
employee is absent from work, other than on the instruction or at
the request of his employer, a deduction proportionate to the period
of his absence and calculated on the basis of the wage which such

. an employee was receiving in respect of his ordinary hours of work
at the time of such absence;

(c) a deduction of any amount which an employer is legally or by any
order of any competent court required or permitted to make;

(d) whenever the ordinary hours of work prescribed in clause 6 (1) are

" reduced on account of short-time, a deduction of the wage for one
hour, based on the wage prescribed in clause 4 and calculated in
accordance with clause 4 (7) (c), in respect of each hour of such
reduction: Provided that such deduction shall not exceed the wage

—

 of six hours of such employee in any one week, irrespective of
number of hours by which the ordinary hours of work are reduced:
Provided further that no deduction shall be made—

(i) in the case of short-time arising out of temporary slackness
of trade or shortage of materials, unless the employer has

given his employee not less than 24 hours’ notice of his

intention so to reduce the ordinary hours of work;

(i) in the case of short-time arising out of a general break-down
of plant or machinery owing to accident, wet weather or
othe]x;e ltllnforcseen-emcrgency in respect of the first hour not
Worl 3 ' '

(e) deductions in terms of clause 14 (5);

(f) with the written consent of an employee, contributions due to the
National Union of Cigarette and Tabacco Workers (Johannesburg
Branch) and the African Tobacco Worker’s Union.

6. HOURS OF WORK ORDINARY AND OVERTIME, AND PAY-
MENT FOR OVERTIME

(1) Ordimg hours of work.—The ordinary hours of work of an em-
ployee, other than a casual employee, shall not exceed—

(a) in the case of an employee, other than a security officer or a watch-
man—
(i) 42 in any week from Thursday to Wednesday inclusive:
(ii) _cgght and three-quarters on any day from Monday to
ursday inclusive and seven on any Friday.

A week shall consist of five days only and save as provided in
subclause (10) (c) of this clause, no work shall be performed on a
Saturday;

(b) in the case of a security officer and a watchman—
(i) 48 in any week from Thursday to Wednesday inclusive;
(i) eight hours per shift.
A week may consist of six shifts.

(2) The ordinary hours of work of a casual employee shall not exceed -

eight and three-quarters in any day.

(3) Meal intervals.—An employer shall not require or permit his em-
ployee to work for more than five hours continuously on any day without
an interval of not less than one hour during which no work shall be per-
formed, and such interval shall not be deemed to be part of the ordinary
hours of work or overtime: Provided that— &

(i) if such interval be for longer than one hour, any period in excess of
an hour shall be deemed to be ordinary hours of work;

(i) periods of work interrupted by an interval of less than one hour

shall be deemed to be continuous.

(4) Rest intervals.—An emplo¥ﬂ shall grant to each of his employees,
other than a nightwatchman, employed in or about his establishment a rest
interval of not less than 10 minutes as nearly as practicable to—

(a) the middle of each first work period in a day;
(b) the middle of each second work period in a day where such period
is longer than two hours;
during which the employee shall not be required or permitted to perform
any work, and such interval shall be deemed to be part of the ordinary
hours at work.

(5) Hours of work to be consecutive.—Save as provided in subclauses

(4) and (5) of this clause, all hours of work shall be consecutive.
" (6) An employee shall be deemed to be working in addition to any period
during which an employee is actually working—
(a) during the whole of any interval if—
(i) an employee is not free to leave the premises of the em-
ployer for the whole of such interval; or
(i) the duration of such interval is not shown in the records

Conditions

required to be kcﬁv( in terms of Section 20 of the Basic
of Empio

yment Act, 1983.

(7) Boetes en aftrekkings,—'n Werkgewer mag sy werknemers geen
boetes oplé of enige bedrag van sy werknemer se loon aftrek nie, vitgeson-
derd die volgende: .

(a) Bedrae vir Raadsfondse en Siektebystandsfonds, en met die skrifte-
like toestemming van die werknemer, vir pensioen-, voorsorg-,
versekerings- en spaarfondse, huislenings en vrywillige aankope
van tabakprodukte; ;

(b) behoudens andersluidende bepalings in hierdie Qoreenkoms, as 'n
werknemer van sy werk af wegbly, uitgesonderd in opdrag of op
versoek van sy werkgewer, 'n bedrag eweredig aan die tydperk van
sy afwesigheid en bereken op grondslag van die loon wat so 'n
werknemer ten tyde van sodanige afwesigheid ten opsigte van sy
gewone werkure ontvang het; :

(c) enige bedrag wat "'n werkgewer m%:ens of op bevel van "n hof met
regsbevoegdheid moet of mag aftrek; :

(d) wanneer die gewone werkure wat in klousule 6 (1) voorgeskryf
word, vanwee korttyd verminder word, die loon vir een uur, geba-
seer op die loon vom?eskryf in kiousule 4 en bereken
ooreenkomstig klousule 4 (7) (c), vir elke uur van sodanige vermin-
dering: Met dien verstande dat sodanige aftrekking hoogstens die
loon van so werknemer vir ses uur in 'n bepaalde week is, ongeag
die getal ure waarmee die gewone werkure verminder word: Voorts
met dien verstande dat geen aftrekking in die volgende gevalle
gemaak mag word nie;

(i) In die geval van korttyd wat ontstaan uit 'n tydelike
handelslapte of tekort aan materiaal, tensy die werkgewer
sy werknemer minstens 24 uvur kennis gegee het van sy
voorneme om die gewone werkure aldus te verminder;

(i) in die geval van korttyd wat ontstaan deur ’n algemene
onklaarraking van installasie of masjinerie weens 'n onge-
luk, nat weer of ander onvoorsiene noodgeval ten opsigte
van die eerste uur wat daar nie gewerk word nie;

(¢) aftrekkings kragtens klousule 14 (5); _

(f) met die skrificlike toestemming van 'n werknemer, bydraes
verskuldig aan die National Union of Ci%arettq and Tobacco Work-
ers (Johannesburgse tak) en die African Tobacco Workers® Union.

6. WERKURE, GEWONE EN OORTYD- EN BESOLDIGING VIR
OORTYDWERK

(1) Gewone werkure.—Die gewone werkure van 'n werknemer, uitge-
sonderd 'n los werknemer, is hoogstens—
(a) in die chval van ’'n werknemer, uitgesonderd 'n manlike
veiligheidsbeampte of 'n wag—
(i) 42 in 'n week van Donderdag tot en met Woensdag;
(ii) agt en driekwart op 'n dag van Maandag tot en met Donder-
dag, en vyf op 'n Vrydag;
’n Week tel slegs vyf dae, en behoudens subklousule (10) (¢) van
hierdie klousule, mag geen werk op 'n Saterdag verrig word nie;
(b) indie geval van 'n veiligheidsbeamtpe en 'n wag—
(i) 48 in 'n week van Donderdag tot en met Woensdag;
(ii) agt uur per skof. ;
(2) Die gewone werkure van ’n los werknemer is hoogstens agt en 'n

. driekwart uur per dag.

(3) Etenspouses.— n Werkgewer mag nie van sy werknemer vereis of
hom toelaat om langer as vyf uur op ’n dag aaneen sonder 'n pouse van
minstens een uur te werk nie, en gedurende sodam%e pouse mag geen werk
vem% word nie, en sodanige pouse mag nie as deel van die gewone werk-
ure of oortyd gereken word nie: Met dien verstande dat—

(i) as sodanige pouse langer as een vur duur, enige tyd wat een uur te
bowe gaan, as gewone werkure gereken word;

(ii) werktydperke wat deur pouses van minder as een uur onderbreck
word, geag word aaneenlopend te wees.

(4) Ruspouses—'n Werkgewer moet aan elkeen van sy werknemers,
uitgesonderd ’n nagwag, in diens in of by sy bedryfsinrigting, 'n ruspouse
van minstens 10 minute toestaan so na as moontlik aan—

(a) die middel van elke eerste werktydperk op 'n dag;
(b} die middel van elke tweede werktydperk op 'n dag as dié tydperk
langer as twee uur is; )
waarin daar nie van die werknemer vereis of hy nie toe&eelaax mad% word om
enige werk te verrig nie, en sodanige pouse word as deel van die gewone
werkure gereken.

(5) Werkure moet agtereenvolgend wees.—Behoudens subklousules (4)
en (5) van hierdie klousule, moet alle werkure agtereenvolgend wees.

(6) Benewens die tydperk wat 'n werknemer werklik werk, word hy
geag te werk—

(a) gedurende die volle werkpouse indien—
(i) dit die werknemer nie vrystaan om die perseel van die werk-
gewer vir die volle duur van so 'n pouse te verlaat nie; of
(i) Die duur van so ’n pouse nie aangetoon word nie in die
registers wat ingevolge Artikel 20 van die Basiese Voor-
waardes waaraan voldoen moet word volgens die Wet 1983;
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(b) during any other period which the employee is on the premises of
the employer:

Provided that if it is proved that any such employee was not working and
was free to leave the premises during any portion of any period referred to
in paragraph (b), the presumption provided for in this subclause shall not
apply in respect of such employee with reference to that portion of such

period.

(7) Limitation of hours of work on public holidays and Sundays.—For
the %l;ﬂ:roses of subclause (1) of this clause, whenever an employee is
required to work on a public holiday referred to in clause 9 (1), or on a
Sunday, the hours of work on such day shall not exceed the ordinary hours
usually worked on such day (for this se Monday being the equivalent
working day for Sunday), and if a public holiday falls on Saturday, shall
not exceed five hours,

(8) Overtime.—All time worked in excess of the maximum number of
hours prescribed in subclauses (1) and (2) of this clause in respect of the
day or the week shall be deemed to be overtime.

(9) Limitation of overtime.—An employer shall not require or permit an
employee to work overtime—

(a) for more than two hours on any day;
(b) for more than 10 hours in any week;

(c) in the case of an employee not ordinarily working on a Saturday,
not more than five hours on such a day.

(10) Payment for overtime.—An employer shall pay his employee at the
rate of not less than one and one half times his wage in respect of all
overtime worked by such emgloyee, such overtime being the fotal of all
Eeriods of overtime worked during a week, any resulting fraction of an

our being regarded as an hour.

(11} No employee shall be required to work overtime without his con-
sent.

(12) Standby allowance and payment for call out.—(a) An employee
instructed by the management to be on standby shall be paid an amount of
not less than one hour’s ordinary time per day.

(b) The minimum payment for each call-out shall not be less than three
hours at the overtime rate applicable,

(c) Should the hours worked during any call-out exceed three hours such
hours shall be paid for at the overtime rate applicable or Sunday rate.

(13) No employee shall be dismissed or prejudiced in his employment by
reason of his refusal to work overtime,

(14) Savings.—The provisions of subclauses (5) and (9) of this clause
shall not apply to an employee employed on emergency work or work in
connection with the overhauling or repairing of Fla“‘ or machinery which
cannot be performed during the ordinary hours of work, and the provisions
of subclauses (3), (4), (6) and (9) of this clause shall not apply to a watch-
man. *

(15) Turning of tobacco whilst in the process of fermentation.—An

employee engaged in this operation shall not be permitted to perform such
work for a longer period than three months during any six consecutive
months. '

7. ANNUAL LEAVE

(1) Save as provided in paragraphs (c) and (d) of this subclause, an
emplo?'er shall grant to his employee in respect of each calendar year
annual leave commencing during December in such year, as follows:

*(a) In the case of an employee who has been in his employ since 15
January of the calendar year to which such leave relates, 18 work-
ing days on fuil pay, as follows:

(i) 15 consecutive days on full pay;

(ii) on day on full pay which has to be taken on the Thursday
preceeding Good Friday of each year;

(iii) one day on full pay which has to be taken on Tuesday after
Family Day of each year;

(iv) one day on full gay which has to be taken on Friday after
Ascension Day of each year; )

in the case of an employee who commenced work after 15 Janu

of the calendar year to which such leave relates, 1,5 days on full
pay in respect o? each completed month of employment: Provided
that an employer may require such emﬁlloyee to take additional
leave without pay up to a total period of leave not exceeding three
consecutive weezs. %or the purposes of this subclause, ‘‘one day’s
pay’’ shall mean one fifth of the employee’s weekly wage;"’.

notwithstanding the provisions of paragraphs (a) and (b) and in
substitution therefor, an employer shall have the right to grant the
number of days’ leave on full pay in terms of the said subclause to
not more than 5 per cent of his emp!olyees at such other time during
December and/or January immediately following as may be neces-
sary for the efficient cuct of his business;

(b)

(c

—

(b) gedurende enige ander tydperk wat die werknemer op die perseel
van die werkgewer is:

Met dien verstande dat as daar bewys word dat so 'n werknemer nie
gewerk het nie en dit hom vrygestaan het om die perseel te verlaat gedu-
rende enige gedeelte van em tytl:l]ﬁrk in paragraaf (b) bedoel, die
vooropstelling waarvoor in hierdie subklousule voorsiening gemaak word,
nie op die werknemer met betrekking tot daardie gedeelte van die tydperk
van toepassing is nie.

(7) Beperking van werkure op openbare vakansiedae en Sondae.—Wan-
neer daar van 'n werknemer vereis word om.op 'n openbare vakansiedag,
in klousule 9 (1) bedoel, of op "n Sondag te werk, moet die werkure op so
'n dag, vir die toepassing van subklousule (1) van hierdie klousule,
hqo%]sltens. die gewone ure wees wat gewoonlik op so *n dag gewerk word
(vir hierdie doel is Maandag die gely! waardaiFe werkdag vir Sondag) en, as
die openbare vakansiedag op 'n Saterdag val, mag daar hoogstens vyf uur
gewerk word.

(8) Oortydwerk.—alle tyd gewerk bo en behalwe die maksimum getal
ure ten opsigte van die dag of die week in subklonsules (1) en (2) van
hierdie klousule voorgeskryf, moet as oortydwerk geag word.

9 Beperkingi‘;an oortydwerk.—'n Werkgewer mag nie van sy werk-
nemer vereis of hom toelaat om oortyd soos volg te werk nie:

(a) Langer as twee vur op *n dag;
(b) langer as 10 uur in 'n week;

(c) in die geval van 'n werknemer wat nie gewoonlik op 'n Saterdag
werk nie, langer as vyf uur op so 'n dag.

(10} Besoldiging vir oortydwerk.—'n Werkgewer moet sy werknemer
besoldisetecn minstens een en 'n half maal sy loonskaal ten opsigte van alle
oortyd deur die werknemer gewerk en die oortyd moet die totaal wees van
alle tydgerke oortyd gedurende 'n week gewerk en 'n breuk van 'n uur
moet as 'n uur gereken word.

(11) Van geen werknemer mag vereis word om oortyd sonder sy toe-
stemming te werk nie.

(12) Gereedheidstoelaag en besoldiging vir roeptyd.—(a) 'n Werknemer
wat in opdrag van die Bestuur gereedheidsdiens moet lewer, moet 'n be-
drag van minstens een uur gewone tyd per dag betaal word.

(b) Die minimum besoldiging vir elke roeptyd moet minstens drie vur
teen die toepaslike tarief vir oortyd wees.

(c) Indien die ure gedurende "n roeptyd gewerk meer as drie uur is, moet
vir sgdamge ure betaal word teen die toepaslike oortydtarief of die Sondag-
tarief.

(13) Geen werknemer mag uit sy werk ontslaan of daarin benadeel word
omdat hy weier om oortyd te werk nie.

(14) Vporbehoudsbepalfngs.—Subklnusules (5) en (9) van hierdie klou-
sule is nie van foepassing nie op 'n werkenemer wat noodwerk verrig of
werk in verband met die opknapping of herstel van installasies of masjine-
rie wat nie gedurende die gewone werkure verrig kan word nie, en sub-
klousules (3), (4), (6) en (g9) van hierdie klousule is nie op ’n wag van
toepassing nie.

(i5) Omdraai van tabak gedurende fermenteerproses.—'n Werknemer
wat hierdie klas werk verrig, mag nie toegelaat word om die werk langer as
drie maande gedurende ses aftereenvolgende maande te verrig nie.”’.

7. JAARLIKSE VERLOF

(1) Behoudens paragrawe (c) en (d) van hierdie subklousule, moet 'n
werkgewer aan sy werknemer ten opsaggre van elke kalenderjaar, jaarlikse
verlof wat gedurende Desember in daardie jaar begin, soos volg toestaan;

*‘(a) In die geval van 'n werknemer wat in sy diens was sedert 15 Janua-
tie van die kalenderjaar waarop sodanige verlof betrekking het, 18
werkdae met volle besoldiging, soos volg: -

(i) 15 agtereenvolgende dae met volle besoldiging;
(ii) een dag met volle besoldiging wat elke jaar op die Donder-
dag voor Goeie Vrydag geneem moet word;
(iii) een dag moet volle besoldiging wat elke jaar op Dinsdag na
Gesinsdag geneem moet word;

(iv) een dag met volle besoldiging wat elke jaar op Vrydag na
Hemelvaartsdag geneem moet word;

(b) in die geval van 'n werknemer wat begin werk het na 15 Januarie
van die kalenderjaar waarop sodanige verlof betrekking het, 1,5
dae teen volle besoldiging ten opsigte van elke voltooide maand
diens: Met dien verstande dat 'n werkgewer van so 'n werknemer
kan vereis om addissionele verlof sonder besoldiging te neem vir 'n
totale verloftydperk van hoogstens drie agtereenvolgende weke.
Vir die toepassing van hierdie subklousule beteken ‘een dag se
besoldiging” een vyfde van die werknemer se weekloon;"’.

ondanks paragrawe (a) en (b) en ter vervanging daarvan, het 'n
werkgewer die redi om die getal verlofdae met volle besoldiging
kragtens genoemde subklousule aan hoogstens 5 persent van sy
werknemers op sodanige ander tyd gedurende Desember en/of Ja-
nuarie onmiddellik daaropvolgende toe te staan as wat vir die doel-
treffende bestuur van sy saak nodig is;

—

(c
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(d)* a monthly-paid employee may be required or permitted to take his
leave on full pay as prescribed in paragraph (a) or (b) at any other
time but to commence not later than within two months of the
completion of each year of employment to which the leave rates;

(e) whenever any public holidays as defined in clause 9 (1) fall within
- the period of such leave, such holidays shall be added to the said
period as a further period of leave of absence on the following
basis: )
(i) Should the said public holiday be observed on an ordinary
working day, such holiday shall be added to the period of
leave on full pay; ’ '

(ii) should the said public holiday fall on a Saturday, it shall be |

observed and paid for in terms of clause 9 (3);

(f) an employer may set off against such period of leave any day of
. occasional leave, other than sick leave in terms of clause 8, granted
on full pay to his employee at his émployee’s written request during
the year of employment to which the period of annual leave relates;
(g) the period of such leave shall not be concurrent with sick leave in
terms of clause 8 nor with any period during which the employee
undergoes military service, or with any period of notice in terms of
clause 23.”".

(2) Leave remuneration—(a) The remuneration in respect of annual
leave referred to in subclause (1) of this clause shall be paid on the last day
before the date of the commencement of such leave.

(b) For the purpose of calculating the leave remuneration in the case of
night shift workers, the 25 per cent additional allowance in terms of clause
4 (1) (b) shall be added and where occasional night shifts are worked the 25
per cent allowance shall be added pro rata to the period or periods of night
shifts worked during the year.

(3) Annual bonus.—In addition to the remuneration set out in subclause
(2) of this clause, an employer shall pay in December of each year, prior to
the granting of annual leave in terms of subclause (1) of this clause, or on
dismissal in November or December [other than summary dismissal in
terms of clause 23 (1) (i)] to each of his employees—

(a) who has been in his employ for a continuous period of five years or
more, four weeks’ wages based on actual earnings at the time;

(b) with less than five years’ continuous service engaged prior to 15
January of the current year, 2,9 weeks' wages at the actual rate
being paid at the time;’

(c) engaged after 15 January of the curent year, one twelfth of 2.9
weeks’ wages at the actual rate being paid at the time in respect of
each calendar month of service calculated from the first day of the
month nearest to the date of engagement and to include the month
of December:

Provided that—
(i) in the case of any break in service of more than 30 consecutive days
during the year, payment shall be made on the basis of one twelfth

of the said wage for each month of employment, rekoned from 1
January to 31 December; i

(i) for the purpose of calculating the annual bonus in the case of night

shift workers, the 25 per cent additional allowance in terms of |.

clause 4 (1) (b) shall be added, and where occasional night shifts
are worked the 25 per cent allowance shall be added pro rata to the
period or periods of night shifts worked during the year;

(iii) those employees who are granted leave other than in December
shall be paid the annual bonus during December each year on the
basis laid down above;

(iv) in the case of an employee proceeding on retirement during the year
and before December, he be paid a pro rata share of the annual
bonus he would have received that year, the calculation to be based
on one twelfth of the applicable bonus multiplied by the number of
completed calendar months up to the time of the employee’s going
on retirement.

(4) An employee whose contract of employment terminates before the
period of leave referred to in subclause (1) accrued, shall upon such termi-
nation be paid in respect of each completed month of such period of less
than one calendar year not less than one and one quarter days’ pay, based

on the weekly wage which he was receiving immediately before the date of

such termination: Provided the termination takes place after the day of
leave following Ascension Day:

Provided further that— ;
(i) “If the termination takes place before the Thursday preceding
Good Friday/Family Day, then the employee shall be entitled to
leave pay, calculated at 1,5 days per completed month;

| ontvang het, betaa

(d) van 'n werknemer wat maandeliks besoldig word, kan vereis word
of hy kan toegelaat word om s¥ verlof met volle besoldiging soos
voorgeskryf in para; (a) of (b), op enige ander tyd te neem,
maar sodat die nie later as binne twee maande na voltooiing van
elke jaar diens waarop die verlof betrekking het, begin nie;

(e) wanneer openbare vakansiedae, soos in klousule 9 (1) omskryf,
binne sodanige verloftydperk val, moet dié vakansiedae by die
genoemde tydperk gevoeg word as 'n verdere verloftydperk, op die
volgende grondslag: :

(i) As die genoemde openbare vakansiedag op ’n gewone
werkda% val, moet die vakansiedag by die verloftydperk
met volle besoldiging gevoeg word; :

(ii) as genoemde openbare vakansiedag op 'n Saterdag val,
moet dit gereken en moet daarvoor betaal word soos in
klousule 9 (3) bepaal;

(f) 'n werkgewer kan ’n da gseleentheidsverlof, uitgesonderd siekte-
verlof ingevolge klousule 8, wat op sy werknemer se skriftelike
versoek aan sy werknemer met volle besoldiging toegestaan is ge-
durende die diensjaar waarop die tydperk van jaarlikse verlof ﬁ-
trekking het, van die verloftydperk aftrek;

(g) die \ferlofgrdperk mag ni¢ met siekteverlof ingevolge klousule 8 of
met ’n tydperk waarin die werknemer militére diens ondergaan of
met 'n diensopseggingstermyn ingevolge klousule 23, saamval
nie."".

(2) Verlofbesoldiging.—(a) Die besoldiging ten opsigte van dllaarhkse
verlof in subklousule (1) van hierdie klousule bedoel, moet op die laaste
werkdag voor die aanvangsdatum van sodanige verlof betaal word.

(b) Ten einde die jaarlikse verlofsbesoldiging in die geval van nagskof-
werkers te bereken, moet die addisionele toelae van 25 persent ingevolge
klousule 4 (1) (b) bygevoeg word, en waar nagskofte af en toe gewerk
word, moet die toelae van 25 persent op 'n pro rata-grondslag gevoeg
word ll:y die tydperk of tydperke waarin nagskofte gedurende die jaar
gewerk is.

: (ﬂ Jaarlikse bonus.—Benewens die besoldiging in subklousule (2) van
hierdie klousule gemeld, moet 'n werkgewer in Desember elke jaar, voor-
dat jaarlikse verlof ooreenkomstig subklousule (1) van hierdie klousule
toegestaan word, of by ontslag in November of Desember [uitgesonderd
summiere ontslag kragtens klousule 23 (1) (i)] aan elkeen van sy werkne-
mers die volgende betaal:

(a) Werknemers wat vyf jaar of langer ononderbroke by hom in diens
was, vier weke se Jone gebaseer op die werklike inkomste verdien
op daardie tydstip;

(b) werknemers met minder as vyf jaar ononderbroke diens wat voor
15 Januarie van die lopende jaar in diens geneem is, 2,9 weke se
lone teen die werklike skaal wat op daardie tydstip betaal word;

(c) werknemers wat na 15 Januarie van die lopende jaar in diens ge-
neem is een twaalfde van 2,9 weke se lone teen die werklike skaal
wat op daardie tydstip vir elke kalendermaand diens betaal word,
bereken vanaf die eerste dag van die maand naaste aan die datum
van indiensneming. Desember maand inbegrepe;

Met dien verstande dat—

(i) in die geval van 'n diensonderbreking van meer as 30 agtereenvol-
gende dae gedurende die jaar, betaling gedoen word op die
ndslag van een twaalfde van genoemde loon vir elke maand

iens gereken vanaf 1 Januarie tot 31 Desember;

(ii) ten einde die jaarlikse bonus in die geval van nagskofwerkers te
bereken, die addisionele toelae van 5g;ersent ingevolge klousule 4
(1) (b) bygevoeg moet word, en waar nagskofte af en toe gewerk
word, die toelae van 25 persent op ’n pro rata-grondslag gevoeg
moet word by die tydperk of tydperke waarin nagskofte gedurende
die jaar gewerk is;

(iii) daar aan dié werknemers aan wie verlof op ’n ander tyd as in
Desember toegestaan word, die jaarlikse bonus gedurende De-
sember elke jaar betaal moet word op die grondslag wat hierbo
voorgeskryf word;

(iv) daar aan "n werknemer wat ggcdurende die jaar en voor Desember
gaan aftree, 'n pro rata-gedeelte van die jaarlikse bonus betaal
word wat hy daardie jaar sou ontvang het, bereken olp grondslag
van een twaalfde van die betrokke bonus vermenigvuldig met die

- aantal voltooide kalendermaande diens daardie jaar tot en met sy
€

(4) 'n Werknemer wie se dienskontrak eindig voordat die tydperk van

verlof in subklousule (1) bedoel opgeloop het, moet by sodanige beéindi-
ing ten opl;ﬁaFle van elke voltooide maand van sodanige tydperk van min-
er as een kalenderjaar, minstens een en 'n kwart dag se loon, Esbaseer op
die weekloon wat hr onmiddellik voor die datum van sodanige begindiging
] t word: Met dien verstande dat die diensbeéindiging
plaasvind na die dag verlof wat na Hemelvaartsdag toegestaan word:

Voorts met dien verstande dat—

(i) indien die diensbegindiging plaasvind voor die Donderdag wat
Goeie Vrydag/Gesinsdag voorafgaan, die werknemer geregtig is op
verlofbesoldiging, bereken teen 1,5 dae per voltooide maand;
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(ii) if the termination takes place before the Friday after Ascension day
then the employee shall be entitled to leave pay calculated at one
and a third days per completed month.”". :

(5) An employee who is engaged on piece-work or any system of indi-
vidual or group incentive scheme shall have his wage for the purposes of
this clause based on the average wage he earned for ordinary time worked
for the nearest three weeks on full time prior to such holiday leave.

(6) An employee who has become entitled to a period of leave in terms
of subclause (1) and whose contract of employement terminates before
such leave has been granted, shall upon such termination be paid the
amounts referred to in subclause (1), (4) or (5), whichever is applicable.

(7) For the purposes of this clause, the expression ‘‘employment’ shall
be deemed to include any period or periods during which an employee is—

(a) absent on leave in terms of subclause (1);

(b) undergoing military service, to a maximum period of nine months
in that year;

(c) absent from work on the instructions or at the request of his
employer;

(d) absent for a period not exceeding 14 weeks owing o illness, acci-
dent or confinement in terms of section 17 A of the Basic Condi-
tions of Employment Act, 1983;

Provided that such period or periods of absence is supported by a certificate
from a registered medical practitioner in proof of incapacitation for work
which incapacitation shall not be owing to misconduct or wilful neglect of
the person concerned: Provided futher that such period of 14 weeks shall
only apply to such persons who are in the employ of the same employer
when annual leave payments are made when an establishment closes for
annual leave;

and shall be deemed to commence on the date on which the employee last
became entitled to annual leave or the date of his engagement, whichever is
the later.

8. SICK LEAVE :
(1) An employer shall grant sick leave on full pay in the event of illness

to all employees on the basis of seven hours in respect of each full calendar -

month of service from the date of engagement to the next 30 June, and
thereafter of 84 hours from 1 July to the following 30 June; and to all
employees who have completed not less than one full period of 12 months
employment, reckoned from I July to 30 June with the same employer,
168 hours in each succeeding period of 24 months.

_ (2) In the event of bona fide termination of service of an employee
before the expiration of the cycle or periods referred to in subclause (1),
any sick leave paid by an employer in excess of seven hours in respect of
each completed month of employment from the commencement of the
current cycle or period may be deducted by the employer from any moneys
due to the employee, and where such moneys are insufficient to cover the
excess, the shortfall shall be recoverable by the employer from the
Transvaal Tobacco Industry Medical Benefit Society.

(3) In the case of security officers and watchmen, the periods of seven
hours, 84 hours and 168 hours referred to in subclause (1) and (2), shall be
eight hours, 96 hours and 192 hours respectively.

(4) *‘lllness” means inability to work owing to any sickness or injury
other than that caused by the employee’s own misconduct: Provided that
any inability to work caused by an accident for which compensation is
payable under the Workmen’s Compensation Act, 1941, shall be deemed
to be illness only in respect of any period of inability to work for which no
disablement payment is payable in terms of that Act: Provided further that
such amount shall not exceed the amount of sick pay due to such employee
in terms of subclause (1) of this clause and that it may be offset against
such sick pay. :

(5) Payment due for sick leave in terms of this clause shall be made not
later than the second pay-day after the employee’s return to work or in the
case of prolonged illness to the Industrial Council on request: Provided that
the employer may require the production within 14 days from the first date
of absence of a certificate signed by a registered medical practitioner in
respect of each period of illness for which payment is claimed.

(6) The employer shall submit to the Council, in respect of each
employee who has been absent from work, a return in the form of Anne-
xure C to this Agreement. Such return shall be submitted to the Secretary
of the Council within seven days of the receipt of a medical certificate or
notification of illness.

(7) For the purposes of this clause a day shall mean the ordinary hours of
work on the day of which the employee was absent from work. In the event
of an employee being sick for part of a day it shall mean the actual number
of hours during which he did not perform his work.

(ii) indien die diensbeéihdrifning plaasvind voor die Vrydag na
Hemelvaartsdag, die werknemer geregtig is op verlofbesoldiging,
bereken teen een en "n derde dae per voltooide maand.”, -

(5) Die loon van ’n werknemer wat stukwerk verrig of in' diens is vol-
gens 'n stelsel van individuele of psaansporingskema moet, vir die
toepassing van hierdie klousule, gebaseer word op die gemiddelde .Ioon
wat hy verdien het vir gewone tyd gewerk teen volle besoldiging gedu-
rende die naaste drie weke voor sodanige vakansieverlof.

(6) 'n Werknemer wat op 'n verloftydperk geregtig geword het inge-
volFe subklousule (1) en \gie se djenskonn’akgiin%tigg voordat sqd;gfge
verlof toegestaan is, moet by sodanige diensbegindiging die bedrae betaal
word bedoel in subklousule (1), (4) of (5); na gelang van welke een van
toepassing is. : g #

(7) Vir die toepassing van hierdie klousule, word die uitdfukking
“‘diens’’ geag 'n tydperi of tydperke in te-sluit. waartydens 'n werk-
nemer— .

(a) met verlof afwesig is ingevolge subklousule (1);

(b) militére diens ondergaan, tot 'n maksimum tydperk van nege
maande gedurende daardie jaar; :

(c) van die werk afwesig is in opdrag of op versoek van sy werkgewer;

(d) afwesig is vir 'n tydperk van hoogstens 14 weke as gevolg van
siekte, ongeluk of bevalling ingevolge artikel 17 A van die Weét op
Basiese Diens Voorwaardes, 1983;

Met dien verstande dat sodanige tygg:kc van afwesigheid gestaaf word
deur 'n sertifikaat van 'n geregistreerde mediese praktisyn ten bewyse van
ongeskiktheid om te werk, welke ongeskikiheid nie toe te skryf moet wees
aan wangedrag of moedswillige nalatigheid van die betrokke persoon nie:
Voorts met dien verstande dat sodanige tydperk van 14 weke slegs van
toepassing is ten opsigte van dié persone wat in diens van dieselfde werk-
Eewer is wanneer jaarlikse verlofﬁgede uitbetaal word ten tyde van die
edryfsinrigting se sluiting vir jaarlikse verlof; :

en word dit geag te begin op die datum waarop die werknemer die laaste
keer op jaarlikse verlof a%eregtig geword het of die datum van sy
indiensneming, welke ook al die jongste is. ’

8. SIEKTEVERLOF

(1) 'n Werkgewer moet in die geval van siekteverlof, sickteverlof met
volle besoldiging aan alle werknemers toestaan op die grondslag van sewe
uur ten opsigte van elke volle kalendermaand diens vanaf die datum van
indiensneming tot die volgende 30 Junie, en daarna 84 uur vanaf 1 Julie tot
die volgende 30 Junie; en aan alle werknemers wat minstens een volle

dperk van 12 maande diens, gereken vanaf 1 Julie tot 30 Junie, b

ieselfde werkgewer voltooi het, 168 uur in elke daaropvolgende tydpe
van 24 maande. '

(2) In die geval van bona fide-diensbegindiging van *n werknemer voor

_die verstr)rkinlg van die kringloop of tydperke in subklousule (1) bedoel,
o

kan siekteverlof van meer as sewe uur ten opsigte van elke voltooide
maand diens vanaf die aanvang van die lopende kringloop of tydperk wat

* deur 'n werkgewer uitbetaal is, deur die werkgewer afgetrek word van geld

wat aan die werknemer verskuldig is, en waar sodanige geld nie voldoende
is om die oormaat te dek nie, moet die werkgewer die tekort verhaal van
die Transvaal Tobacco Industry Medical Benefit Society.

(3) In die geval van veiligheidsbeamptes en wagte, is die tydperke van
sewe uur, 84 vur en 168 uur in subklousules (1) en (2) bedoel, onderskei-
delik agt uur, 96 uur en 192 uur,

- (4) “*Siekte’" beteken onvermoé om te werk as gevolg van enige siekte
of besering, uitgesonderd dié wat deur die werknemer se eie wanqedrag
veroorsaak is: Met dien verstande dat onvermoé om te werk as gevolg van
'n ongeluk waarvoor skadeloosstelling betaalbaar is ingevolge die Onge-
vallewet, 1941, slegs as siekte geag word ten opsigte van 'n tydperk van
onvermoé om te werk waarvoor geen betaling ten opsigte van arbeids-
ongeskiktheid inge\rol e daardie Wet betaalbaar is nie: Voorts met dien
verstande dat so 'n bedrag nie die bedrag van siektebesoldiging wat aan so
‘n werknemer ingevolge subklousule (1) van hierdie klousule verskuldig
is,1 ctlo; bowe gaan nie, en dat dit verreken mag word teen sodanige siektebe-
soldiging.

(5) Bedrae verskuldig vir sickteverlof ingevolge hierdie klousule, moet
vitbetaal word voor of og die tweede betaalgg nadat die werknemer na die
werk teruggekeer het, of in die geval van "n langdurige siekte, op versoek
aan die Nywerheidsraad: Met dien verstande dat die werkgewer kan vereis
dat 'n sertifikaat geteken deur 'n geregistreerde mediese praktisyn ten
opsigte van elke 3; perk van siekte waarvoor betalingrfeéis word, binne 14
dae na die eerste datum van afwesigheid voorgelé word.

(6) Die werkgewer moet by die Raad "n opgawe in die vorm van Aan-
hangsel C van hierdje Ooreenkoms indien ten opsigte van elke werknemer
wat van die werk afwesig was. Hierdie opgawe moet binne sewe dae na
ontvangs van 'n doktersertifikaat of kennisgewing van siekte by die Sekre-
taris van die Raad ingedien word.

(7) Vir die toepassing van hierdie klousule, beteken "n dag die gewone
werkure op die dag waarop die werknemer van sy werk afweSIEMi:s. ngeval
'n werknemer vir 'n elte van 'n dag siek is, beteken dit die werklike
getal ure wat nie deur hom gewerk is nie.
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*(8)-Sick leave may be accumulated to a maximum of four weeks (168
hours) and be applicable to any succeeding period of the completion of a
two-year cycle (168 hours) clear of any sick leave. Should the employee
have taken the accumulated leave or part thereof through protracted illness,

then. the accumulation is to be re-earned by completing a further ¢ycle of

two years (168 hours) free of sick leave.”.

~ 9.PUBLIC HOLIDAYS AND SUNDAYS
(1) An emploger shall grani leave and pay to an employee one-fifth of

the prescribed weekly wage on New Year’s Day, Founders’ Day, Good |

Friday, Family Day, Ascension Day, Republic Day, Kruger Day, Day of
the Vow, Christmas Day and Day of Goodwill.

For the purpose of this clause, only the days enumerated in each case
shall be deemed to be pubic holidays: Provided that—

(i) whenever Day of Goodwill falls on a Monday, the following Tues-
day shall be deemed to be Day of Goodwill and that when Acension
- Day falls on Republic Day, 4 June shall be, deemed to be a public
- holiday;
(ii) -whenever any one of these days falls on a Sunday, the following
Monday shall be deemed to be that holiday.

(2) Payment for work on public holidays —Subject to the provisions of
clause 6 (7), whenever an employee has worked on a public holiday, his
employer shall pay the employee one and a quarter times his ordinary wage
in respect of the time worked, any part of an hour worked counting as a
completed hour, in addition to'the pay due under subclause (1) of this
clause. Provided that— e _ _

(i) where the employer or the employees concerned has proposed and
agreement is reached to work in the public holiday on a more
appropriate date then the'above shall not apply;

(ii)- it, however, shall apply if the employees are subsequently
- requested to work on the second date on which the public holiday is
to be taken.

(3) Payment of public holidays falling on a Saturday.—Whenever any
public holiday prescribed in subclause (1) of this clause falls on a Saturday,
the employer shall pay the employee for such holiday as applicable in
terms of subclause (1) in addition to the wage earned for that week. If
during the period of annual leave a public holiday should fall on a Satur-
day, an extra day in lieu thereof shall be added to the period of leave, and
payment shall be made only for such extra day.

(4) Payment for work on Sundays.—Subject to clause 6 (7), whenever an
employee, other than a security officer or watchman, has worked on a
Sunday, his employer shall— '

(a) in respect of a Sunday, pay not less than:

(i) Where an employee has worked up to but not more than 4
hours—8,4 hours times his ordinary hourly rate;

(ii) where an employee has worked more than 4 hours and up to
and not more than 9 hours on the day—16,8 hours times his
ordinary hourly rate; . )

(iii) where an employee has worked more than 9 hours on the
day—double his ordinary hourly rate times the number of
hours actually worked during the period.

(b) pay the employee who worked in excess of four hours.on a Sunday
one and a half times the weekly wage prescribed in clause 4 for an
employee of his class, divided by 42, for each hour or part of an
hour so worked and grant him within seven days of such Sunday,

.one day’s leave and pay him in respect thereof not less than the
weekly wage prescribed in clause 4 for an employee of his class,
divided by five. :

10. PROPORTION OR RATIO

An employer shall pot employ— .
(2) an unqualified factory clerical employee or receiving clerk or
despatch clerk or storeman, Grade IA and Grade IB employee
unless he has in his employ a qualified factory clerical employee or
receiving clerk or despatch clerk or storeman, Grade IA and Grade
IB employee respectively, and for each such qualified factory cleri-
“cal employee or receiving clerk or despatch clerk or storeman,
Grade IA and Grade IB employee not more than one unqualified
factory clerical employee or receiving clerk or despatch clerk or
storeman, Grade IA and Grade IB employee may be employed by

him;

(b) more than two unquatified Grade II employees and/or unqualified
- tobacco packers, unless he employs three qualified Grade II
employees and/or qualified tabacco packers, and for each three

““(8) Siekteverlof kan ogloop tot "n maksimum van vier weke (168 uur)
en van toepassing wees op 'n latere tydperk van die voltooiing van 'n siklus
van twee jaar (168 uur) vry van siekteverlof. Indien die werknemer die
o_pgek?[?c:l verlof of 'n gedeelte daarvan geneem het as gevolg van langdu-
rige siekte, moet die oploping van siekteverlof weer verdien word deur 'n
verdere siklus van twee jaar (168 uur) vry van siekteverlof te voltooi.”’.

9. OPENBARE VAKANSIEDAE EN SONDAE
(1) 'n Werkgewer moet aan 'n werknemer verlof toestaan op

Nuwejaarsdag, Stigtingsdag, Goeie Vrydag, Gesinsdag, Hemelvaartsdag,

Re%tbliekdag. Kmge a:f, Geloftedag, Kersdaé en Welwi[lendheidsda“%,
en hom een vyfde van die voorgeskrewe weekloon ten opsigte van elke
sodanige dag betaal. )

Vir die teepassing van hierdie klousule, moet slegs die dae wat in elke
geval genoem word as openbare vakansiedag geag word: Met dien

(verstande dat— |

(i) wanneer Welwillendheidsdag op 'n Maandag val, die daaropvol-

Elende Dinsdag as Welwillendheidsdag feag word en dat wanneer

emelvaartsdag op Republiekdag val, 4 Junie as openbare vakan-
siedag geag word;

(i) wanneer enigeen van hierdie dae op 'n Sondag val, die daaropvol-
gende Maandag as dié vakansiedag geag word.

(2) Betaling vir werk op openbare vakansiedae.—Behoudens klousule &
(7) moet *n werknemer wat op 'n openbare vakansiedag gewerk het, deur

.8y werkgewer aan hom een en n kwart maal sy gewone loon betaal van die

tyd gewerk, en 'n Ite van 'n uur wat gewerk is, moet as "n voltooide
uur gereken word: Met dien verstande—

(i) indien die werkgewer en werknemer betrokke voorgestel het en
ooreengekom het om sodanige Openbare Vakansiedag in te werk
om so 'n openbare vakansiedag op 'n ander datum te neem sal
bogenoemde nie van toepassing wees nie;

(ii) dit sal egter van toepassing wees indien die werknemers deur die
werkgewer versoek word om op die tweede datum waarop besluit is
waarop sodanige openbare vakansiedag val te werk;

(3 Be:af:‘ng vir openbare vakansiedae wat op 'n Saterdag val.—Wan-
neer 'n openbare vakansiedag, in subklousule (1) van hierdie klousule
voorgeskryf, op 'n Saterdag val, moet die werkgewer die werknemer vir
sodanige vakansiedag betaal soos van toepassing ingevolge subklousule
(1), benewens die loon vir daardie week. Indien 'n c?enbare vakansiedag
urende die tydperk van die jaarlikse verlof op 'n Saterdag val, moet 'n
ykomende dag in die plek daarvan by die verloftydperk gevoeg word en
moet daar slegs vir die bykomende dag betaal word.

(4) Betaling vir werk op Sondae.—Behoudens klousule 6 (7) moet 'n
werknemer, vitgesondered 'n veiligheidsbeampte of wag, wat op ’n Son-
dag gewerk het deur sy werkgewer—

(a) ten opsigte van 'n Sondag minstens die volgende loon betaal:

(i) Ten opsigte van werk aldus op 'n Sondag tot en met 4 ure—
18,4 ure betaal word teen die skaal per uur van sy gewone
oomn;

(ii) ten opsigte van werk aldus op 'n Sondag meer as 4 ure maar
nie meer as 9 ure—16,8 ure betaal word teen die skaal per
uur van sy gewoneloon;

(iii) ten opsigte van werk aldus op 'n Sondag, meer as 9 ure,
dubbel teen die skaal per uur van sy gewone loon maal die
aantal ure aldus gewerk gedurende so 'n periode;

(b) ten opsigte van werk aldus op 'n Sondag verrig vir meer dan 4 ure
op sodanige Sondag, betaal word teen die skaal van een en 'n half
maal die weekloon voorgeskyf in klousule 4 vir *n werknemer van
sy klas, gedeel deur 42, vir elke uur of ’n gedeelte van 'n uur aldus
gewerk, en hom binne sewe dae na dié Sondag een dag verlof
toestaan en hom ten opsigte daarvan minstens dic weekloon betaal
wat in klousule 4 vir 'n werknemer van sy klas, voorgeskryf is,
gedeel deur vyf.

10. GETALSVERHOUDING
'n Werknemer mag nie— .
(a) 'n ongekwalifiseerde fabrieksklerk of ontvangsklerk of versen-

dingskierk of stoorman, werknemer graad IA en werknemer graad
IB in sy diens hé nie tensy hy onderskeidelik 'n gekwalifiseerde
fabrieksklerk of ontvangsklerk of versendingsklerk of stoorman,

werknemer graad IA en werknemer graad IB in sy diens het, en vir
elke sodani Ef ‘iekwaliﬁseerde fabrieksklerk of ontvangsklerk of
versendingsklerk of stoorman, werknemer graad IA en werknemer
graad IB mag hoogstens een ongekwalifiseerde fabrieksklerk of
ontvangsklerk of versendingsklerk of stoorman, werknemer graad
IA en werknemer graad IB by hom in diens wees;

(b) meer as twee ongekwalifiseerde werknemers graad II en/of onge-
kwalifiseerde tabakverpakkers in sy diens hé nie, tensy hy drie ge-
kwalifiseerde werknemers graad I en/of gekwalifiseerde tabakver-
pakkers in sy diens het, en vir elke drie gekwalifiseerde werkne-
mers graad II en/of gekwalifiseerde ~tabakverpakkers mag
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qualified Grade IT e?loyees and/or qualified tobacco packers, not
more than two unqualified Grade 11 emplo%%es and/or unqualified
tobacco packers may be employed by him. For the purposes of this
subclause, Grade I employees and tobacco packers shall be treated
as one group of employees: Provided that—

(i) an unqualified employee in any of the classes referred to
who is in mesplcct of a wage not less than that prescribed for
... qualified employees of his class may for the purposes of this
2 ~ clause be deemed to be a qualified employee;
(ii) an employee who is who!lly or mainly engaged in perform-
~ ing the work of a factory clerical employee, receiving clerk,
dcﬁmlch clerk, and/or storeman may be deemed to be a
ualified factory clerical employee, receiving clerk,
spatch clerk and/or storeman, as the case may be.

11. PIECE-WORK : .

1) An employee employed on piece-work for any period shall be paid

(
the full amount by him under the piece-work rates, subject to
subclause (2), (3) and (4) of this clause: Provided that, irrespective of the
amount of such Eﬂod be paid not less than the wage which would have
Anyable to him had he been employed as a time worker during such

been p:
period, plus 5 %.

(2) An employer shall not introduce piece-work or any scheme under

which an em;i(logoee’s remuneration is varied according to the quantity or
output of work done unless he has given to his employees concerned, and
to the Council, not less than two weeks’ notice of his intention to do so,
and unless he has received the Council’s consent to the proposed rates
and/or scheme. '

(3) An employer whose employees are engaged on piece-work shall not
be permitted to diswntinue":ﬁz system unless he has given at least two
weeks’ notice to his employees and to the Council of his intention to do so.

(4) An employer shall keep posted up in a conspicuous place in his
establishment a schedule of the rates, referred to in subclause (1) and shall
not alter such rates unless he has given to his emiployees and to the Council
not less than two weeks’ notice of the proposed alteration, and he has
received notification of the acceptance of such rates by the Council.

(5) For the purpose of calculating the amount due to an employee who is

on piece-work, his wage in respect of sick leave and public holi-

days shall be based on his average wage of the nearest three complete

ga?eks for ordinary time worked prior to such sick leave and public holi-
8. 3

12. EXEMPTIONS

(1) The Council in its discretion may, subject to the proviso to section 51
(3) of the Act, fgl‘ﬂnt to or in respect of any person exemption from any of
the provision of this Agreement. ; ’

(2) The Council shall fix, in t of any person granted exemption
under the provisions of subclause (?}, the conditggtrls subject to which such
exemption is granted and the period during which such exemption shall
operate: Provided that the Council may, if it deems fit, after one weeks’
notice in writing has been given to the employer and/or employee
concerned, withdraw any licence of exemption.

(3) The Secretary of the Council shall issue to every person granted
exemption in accordance with the provisions of this clause, a licence
signed by him setting out— . )

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is granted;

(c) the conditions fixed in accordance with the provisions of subclause
(2) subject to which such exemption is granted; )

(d) the period during which the exemption shall operate.

13. LOG BOOK

(1) Every employer shallcElrovidc a log book with duplicate folios for the
use -of each motor vehicle driver and part-time motor vehicle driver in his
employ as nearly as practicable in the following form:

DAILY LOG

WS O CRDIOTRL cx vy evss e s ny s T AT A RS
Namer of driVer ....ocveeceeiiiicriiininicievnenns et
Time of starting work........:.... OO OP U PUOPRRUOTOPRSPRPRPTOR
Time of finishing Work.......ocooovivvioiiii
Number of ordinary hours worked........c.uvvveuiniiiinnnninn e
Number of hours of overtime worked

Meal intervals from.........c.coeeennnn. S R

Breakdowns, accidents and/or other delays ............... e

Signature of driver

hoogstens twee ongekwalifiscerde werknemers graad II en/of on-
gekwalifiseerde tabakverpakkers by hom in diens wees. Vir die
toepassing van hierdie subklousule, moet werknemers graad Il en
tabakverpakkers as een groep werknemers behandel word: Met dien
verstande dat—

, (i) 'n ongekwalifiseerde werknemer in enigeen van genoemde
klasse wat 'n loon ontvang wat minstens die loon is wat vir
- gekwalifiseerde werknemers van sy klas vooris,ktyf is vir
ie toepassing van hierdie klousule as 'n gekwalifiseerde
werknemer beskou mag word;

(ii) 'n werknemer wat uitsluitlik of hoofsaaklik die werk van 'n
fabrieksklerk, ontvangsklerk, versendingskierk en/of stoor-
man verrig, na gelang van die geval, as 'n gekwalifiseerde
fabrieksklerk, ontvangsklerk, versendingsklerk en/of stoor-
man geag mag word. )

_ 11. STUKWERK

(1) 'n Werknemer wat oor enige tydperk stukwerk verrig moet, be-
houdens subklousules (2), (3) en (4) van hjerdie klousule, die volle bedrag
betaal word wat deur hom volgens stukwerkskale verdien is: Met dien
verstaride dat ongeag die hoeveelheid stukwerk wat verrig is, die werk-
nemer ten opsigte van sodanige tydperk minstens die loon betaal moet
word wat aan hom betaalbaar sou gewees het as hy gedurende die tydperk
as tydwerker in diens was, plus vyf persent.

(2) 'n Werkgewer mag nie stukwerk, of enige stelsel waar onder 'n
werknemer se besoldiging wissel volgens die hoelveelheid werk verrig of
sy produksie, invoer nie, tensy hy aan sy betrokke werknemers en die Raad
minstens twee weke kennis gegee het van sy voorneme om dit te doen en
tensy hy die Raad se toestemming vir die voorgestelde skale en/of stelsel
verkry het.

33) 'n Werkgewer wie se werknemers stukwerk verrig, mag nie die
stelsel staak nie tensy hy sy werknemers en die Raad minstens twee weke
kennis gegee het van sy voorneme om dit te doen.

4)'n Werkﬁzwer moet op 'n opvallende plek in sy bedryfsinrigting 'n
tabel van die skale, in subklousule (1) bedoel vertoon hou en mag hierdie
skale nie wysig nie tensy hy sy werknemers en die Raad minstens twee
weke kennis gegee het van die voorgenome wysiiing en hy deur die Raad
in kennis gestel is van die aanname van sodanige skale.

(5) Vir die berekening van die bedrag verskuldig aan 'n werknemer wat
stukwerk verrig, moet sy loon ten opsigte van siekteverlof en openbare
vakansiedae gebaseer word op sy gemiddelde loon van die naaste drie volle
weke wat hK teen gewone tyd gewerk het voor sodanige sickte verlof en
openbare vakansiedae.

12. VRYSTELLINGS

(1) Die Raad kan na goeddunke en behoudens die voorbehoudsbepaling
van artikel 51 (3) van die Wet, aan of ten opsigie van enige persoon vry-
stelling van enigeen van die bepalings van hierdie Qoreenkoms verleen.

(2) Die Raad moet ten opsigte van enige persoon aan wie vrystelling
ingevolge subklousule (1) verleen word, die voorwaardes vasstel waarop
dig vrystelling verleen word en die tydperk waartydens die vrystelling van
krag bly: Met dien verstande dat die Raad na goeddunke en nadat aan die
betrokke werkgewer en/of werknemer een week skriftelik kennis gegee is,
'n vrystellingsertifikaat kan intrek.

(3) Dic Sekretaris van die Raad moet aan elke persoon aan wie vrystel-
ling kragtens hierdie klousule verleen word, 'n sertifikaat uitreik wat deur
hom onderteken is en waarin vermeld word—

(a) die volle naam van die betrokke persoon;

(b) die bepalings van die Ooreenkoms waarvan vrystelling verleen
word;

(c) die voorwaardes vasgestel ooreenkomstig subklousule (2), waarop
sodanige vrystelling verleen word; - )

(d) die tydperk waarvoor die vrystelling van krag is.

13. LOGBOEK

(1) Elke werkgewer moet vir gebruik deur elke motorvoertuigdrywer of
deeltydse motorvoertuigdrywer by hom in diens, 'n logboek met duplikaat-
folio’s verskaf, so na doenlik in onderstaande vorm:

DAAGLIKSE LOG

Naam Van WerKEEWET ......uviviinnioirrinirrers e i rsie e ne s eeraes
Naam van dIYWET ... .vevvuvierisrenies i nes s srans
Aanvangstyd VAN WerK .......uuveeremuensieuiie i
Uitskedtyd van Werk .......ovevieriirimiiumuene it ansses
Getal gewone ure ZEWEIK .......ovvvevmeeneemiiieniniiiii i e
Getal oortydure GeWerk .........voovvivenerieiieie i

EtensSpouses Vam.. v i aisseninaObiasainnsnnsamnmi
Onklaarrakings, ongelukke en/of ander gevalle van oponthoud...............

""" Handtekening van drywer
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(2) Every driver upon being provided with the log book referred to in
subclause (1) of this clause shall complete the log of duplicate in respect of
each day’s work and shall within 24 hours of the completion of the day’s
work to which it relates, deliver a copy thereof to his employer.

(3) Every employer shall retain a complete copy of the daily log for a
period of three years subsequent to the date of its completion.

14. PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS

-(1) An'employer shall supply free of charge to his employees suitable

grotective clothing required in terms of the Machinery and Occupational
afety Act (Act 6 of 1983) and shall renew such clothing as often as may

be necessary to ensure that it shall at all times be adequate and sufficient.

(2) An employer shall, if he has not already done so in terms of a
previous agreement, suirply each employee, free of charge, with two sets
of suitable protective clothing in good condition within six weeks of the
commencement of his employment or the coming into operation of this
Agreement, whichever is the later, and shall renew such protective cloth-
ing when necessary but need not do so more than once every 12 months.

-(3) An employee to whom protective clothing has been issued in terms
hereof, shall be required to wear such clothing duri dg all working hours,
and shall be responsible for the good condition and laundering of such
protective clothing: Provided that an employer may launder his protective
clothing and withdraw the right of an employee to take protective clothing
away from an establishment.

“(4) All protective clothing issued in terms of subclause (2) of this clause
shall remain the property of the employer and shall be returned by the
employee at the termination of his service.

(5) The employer may deduct from the employee’s remuneration a sum
not exceeding 70 % of the current cost in respect of each set of protective
clothing, inﬁe event of the employee losing or not returning his protective
clothing, which amount may be recoverable by way of set-off out of any
moneys due to such employee.

15. BEVERAGES

An employer shall make available, free of charge, tea or coffee (with
milk and sugar) twice daily to his employees during their meal intervals
and either during their morning or afternoon rest intervals: Provided that
employees may be required to provide their own receptacles.

16. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER
THE AGE OF 15 YEARS

An employer shall not employ any person under the age of 15 years.

17. COUNCIL FUNDS

The funds of the Council, which shall be vested in and adminstered by
the Council, shall be provided in the following manner;

(a) On the first pay-day after this Agreement comes into operation and

on each lfray-day thereafter every employee and every employer in

- respect of each of his employees shall contribute an amount of 28¢

per week or, in the case of monthly paid employees, R1,20 per
month,

(b) The employer shall deduct the ergﬁloyee’s contribution from his
weekly, or where applicable, monthly wages, and forward the total
so deducted wﬁer with his own contributions to the Secremr]{'gf
the Council within seven days of the end of the month during which
the contributions were deducted.

18. SICK BENEFIT FUND

(1) (a) There is hereby continued the sick benefit fund, known as the .

Transvaal Tobacco Indu: Medical Benefit Society, in this clause
referred to as the ““Fund’’. The Fund shall be maintained by contributions
from employees and employers as follows:

(i) Weekly-paid employees: R1,20 per week.
(ii) Monthly-paid employees: R5,20 per month.

(b) The employer shall contribute like amounts in respect of each
employee.

{c) The emﬂoycr shall deduct the employee’s contribution from his
weekly or, where applicable, monthly wages, and forward the total so
deducted together with his own contributions to the Secretary of the Coun-
cil within seven days of the end of the month during which the contribu-
tions were deducted.

(2) The Fund shall be ap?lied to the assistance of the employees by
viding them with medical services as laid down in the ‘“Rules of the
Fund”, as amended from time to time, one-third of wages lost through
illness for the period not exceeding 13 weeks in any one year: Provided that
a doctor’s certificate acceptable to the Management Committee is

produced.

(2) Elke motorvoertuigdrywer moet, tiadat die logboek ifi sibklousule™
(1) van hierdie klousule bedoel, aan hom verskaf is, die log'in tweevoud

invul ten opsigte van elke dag se werk en-moet binne 24 uur na voltooiing
;gn die betrokke dag se werk, *n kopie daarvan aan sy werkgewer oorhan-

(3) Elke werkgewer moet n volledige kopie van die daaghkselog be-
waar vir 'n tydperk van drie jaar na dic datum waarop dit ingevul is.

~ 14. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE

(1) 'n Werkgewer moet geskikie beskermende kiere kosteloos aan sy
werknemers verskaf soos: vereis kragtens artikel 6 van die Wet o
Fabrieke, Masjienerie en Beroepsveiligheid, 1983, en mioet dit so dikwels
hernieu as wat nodig mag wees ten einde te verseker ‘dat dit te alle tye
toereikend en voldoende is. _ i wk

(2) Indien hy dit nie reeds ooreenkomstig "n vorige ooreenkoms gedoen
het nie, moet 'n werkgewer aan elke werknemer binne ses weke na sy

- indiensireding, of na die datum van inwerkingtreding van hierdie Ooreen-

koms, na gelang van die jongste datum, kosteloos twee stelle geskikte
beskermende klere in 'n goeie toestand verskaf en moet hierdie besker-,
mende klere hernieu wanneer dit nodig is, maar hyhoef dit-nie meeras een
maal in elke 12 maande te doen nie. ] iy S 35 o
(3) 'n Werknemer aan wie beskermende klere in%evolgc_;die'bppalings*
hiervan uitgereik is, moet daardie klere gedurende alle werkure dra, én is'
daarvoor verantwoordelik om sodanige beskermende klere in ‘n:goeie
toestand te hou en te was en stryk: Met dien verstande dat 'n werkgewer die.
beskerinende klere kan laat was en stryk en die werknemer se;reg om..
beskermende klere uit die bedryfsinrigting te verwyder, kan herroep. . .

(4) Alle beskermende klere wat ingevolge subklousulé (2) van hierdi¢”

' klousule uitgereik word, bly die eiendom van die werkgewer eri moet deur

die werknemer by be€indiging van sy diens terugbesorg word. .. :
(5) Ingeval ’n werknemer sy beskermende klere verloor of nié tefugbe-

- sorg nie, kan die werkgewer 'n bedrag van hoogstens 70% van die huidige

koste van elke stel beskermende klere van die werknemers. se besoldiging
aftrek, en hierdie bedrag kan verhaal word deur dit af te trek van geld wat
aan sodanige werknemer verskuldig is. I T
15. VERVERSINGS i e

'n Werkgewer moet twee maal per dag gedurende etenspouses tee:of

. koffie (met melk en suiker) kosteloos aan sy werknemers verskaf en.ook
* gedurende hul oggend- of middagruspouse: Met dien verstande dat-daar.
. van werknemers vereis kan word om hul eie houers te voorsien. - S

16. VERBOD OP INDIENSNEMING VAN ENIGE PERSOON
ONDER DIE LEEFTYD VAN 15 JAAR

_'n Werkgewer mag niemand onder die iecﬂ‘yd van 15 jaar in diens neem

- e,

17. RAADSFONDSE LA
Die fondse van die Raad wat berus by en geadministreer word deur die-

. Raad, moet soos volg verskaf word: . ; :

(a) Op die eerste betaaldag nadat hierdie Ooreenkoms in werking tree,
en op elke betaaldag daarna, moet elke werknemer, en elke werk- -
gewer ten oisigte van elkeen van sy werknemers, “n bediag van

8c per week of in die geval van maandeliks besoldigde werkne-
mers R1,20 per maand bydra; wron s .

(b) Die werkgewer moet die werknemer se bydrae van sy weeklikse of,
waar van toepassing, van sy maandelikse loon aftrek en die totaal

aldus , saam met sy eie bydraes binne sewe dae na die
" einde van die maand waarin die bydraes afgetrek is, aan die Sekre-
taris van die Raad stuur. LR

18. SIEKTEBYSTANDSFONDS

(1) (2) Hierby word die siektebystandsfonds, bekend as die Mediese
Elystandsv‘;rem ing van die Transvaalse Tabaknywerheid, wat in hierdie

ousule die **Fonds™ genoem word, voortgesit. Die Fonds word in stand
gehou deur ondergenoemde bydraes van die werknemers en. die werkge-
WEIS: : | L PR

(i) Weekliks besoldigde werknemers: R1,20 per week.
(ii) maandeliks besoldigde werknemers: R5,20 per maand.

(b) Die werkgewer moet ten opsigte van elke werknemer dieselfde be-
drag as die werknemer bydra. s e i

(c) Die werkgewer moet die werknemer se bydrae van sy weekloon of,’

‘waar van toepassing, sy maandloon aftrek en die totaal aldus afgetrek,
* saam met sy eie by
' die bydraes afgetrek is, aan die Sekretaris van die Raad stuur.

raes binne sewe dae na die einde van die maand waarin

(2) Die Fonds moet aangewend word vir bystand aan werknemers deur
hulle te voorsien van mediese dienste soos neergelé in die Reéls van die
Fonds en wat van tyd tot tyd gewysig word en een derde van hul lone wat .,
verloor word weens siekte van hoogstens 13 weke in 'n enkele jaar: Met
dien verstande dat 'n dokters sertifikaat wat deur die Bestuurskomitee
goedgekeur word, voorgelé word.



20 No. 10550

STAATSKOERANT, 12 DESEMBER 1986

(3) (a) The Fund shall be administered by a Management Committee
a&:vpoimed by the Council from its members and shall consist of not less
than three nor more than five representatives each from the trade unions
and from the employers’ organisation: Provided that an equal number of
:In:ﬂaloyees and employers shall be appointed to represent the trade unions

cmpl(ggs' organisation. The Management Committee shall adminis-
trater the Fund in accordance with its consitution which may be amended
from time to time: Provided that such consitution and any amendment(s)
thereto shall be subject to the approval of the Council.

(b) Should at any time a dispute arise as to the provisions of the consiti-
tution or the administration of the Fund in regard to which members of the
said Committee are equally divided, and no agreement be arrived at, such
dispute shall be referred to an arbirator, agreed upon by them or failing
szgﬂ Ie;egrgfglem, nominated by the Minister of Manpower, whose decision
8 A

(4) (a) Disbursements from the Fund in respect of benefits shall cease
whenever the amount standing to the credit of the Fund falls below R100
and the payment of further benefits shall not recommence until the amount
to the credit of the Fund has again reached the figure of R150.

(b) During any period while payment of benefits has been suspended in
terms of paragraph (a) of this subclause, the Management Committee shall
cause to be numbered consecutively all valid applications for benefits
received by it, in the order in which 1t has received them, and shall retain
such applications for attention in terms of paragraph (c) of this subclause.

(c) Whenever payment of benefits has been resumed after such period of
suspension of benefits as set out in paragraph (a) of this subclause, proirity
of payment of claims shall be given to those valid applications which were
received during the said period, and the said applications shall be met in
the numerial order in which they were received, as referred to in paragraph
(b) of this subclause. :

(5) A copgeof the constitution and any amendments thereof shall be
lodged with the Director-General: Manpower.

(6) (a) A public accountant to be appointed by the Council shall audit the
accounts of the Fund annually and not later than August each year prepare
a statement showing—

(i) all moneys received,

(ii) expenditure incurred under all headings during the period ended 30
June preceding, together with a balance sheet showing the assets
and liabilities of the Fund. The audited statements and balance
sheets shall thereafter lie for inspection at the office of the Council,
and copies thereof shall be transmitted to the Director-General:
Manpower, in three months after the close of the period covered by
it.

(b) The funds of the Sick Benefit Fund surplus to requirements for the
expenses shall not be invested otherwise than in—

(i) Nationat or local government stock;
(ii) National Savings Certificates;
(iii) Post Office Savings accounts or certificates;

(iv) Savings accounts, permanent shares or fixed deposits in building
societies.

(7) In the event of the expiration of this Agreement by effluxion of time
or for any other cause, the Fund shall continue to be administrated by the
Management Committee until the Fund be liquidated or be continued by a
subsequent agreement: Provided that the Fund shall be liquidated, in the
manner of winding up the Fund ribed in subclause (8), unless an
agreement providing for its continuation is entered into within a period of
12 months from the expiration of this Agreement.

(8) In the event of the dissolution of the Council or in the event of ifs
ceasing to function during any period in which this Agreement is binding in
terms of the Act, the Management Committee at that time shall, subject to
the approval of the Industrial Registrar in terms of the first proviso to
section 34 (2) of the Act, continue to administer the Fund and provide
benefits from the moneys standing to the credit of the Fund as at such date,
until such moneys are exhausted. The members of the Committee existing
at that date shall be deemed to be members thereof for such purposes:
Provided, however, that any vacancy occuring on the Commitiee may be
filed by the Registrar from employers or employees in the Industry, as the
case may be, so as to ensure an equality of employer and em%t)yee repre-
sentation on the Committee. In the event of such Committee being unable
or unwilling to discharge its duties or a deadlock arising thereon which
renders the administration of the Fund impracticable or undesirable in the
opinion of the Registrar, he may aﬂpoim a trustee or trustees to cang out
the duties of Committee and who shall possess all the powers of the Com-
mittee for such purposes.

(9) Upon liquidation or dissolution of the Fund in terms of subclause (7)
or (8) of this clause, the moneys remaining fo the credit of the Fund, after
the payment of all claims against the Fund, includil"]_g administration, liqui-
dation or dissolution expenses which shall be a first charge against the
Fund, shall be paid into the general funds of the Council, and if the affairs
of the Council have already been wound up and the assests distributed,
such balance of the Fund shall be distributed as provided for in section 34
(4) of the Act as if it formed part of the general funds of the Council.

(3) (a) Die Fonds moet geadministreer word deur 'n Bestuurskomitee
wat deur die Raad uit sy lede aangestel word, en moet bestaan uit minstens
drie en hoogstens vyf verteenwoordigers elk van die vakverenigings en die
werkgewersorganisasie: Met dien verstande dat 'n gelyke getal werkne-
mers en werkgewers aangestel moet word om die vakverenigings en die
werkgewersorganisasie te verteenwoordig. Die Bestuurskomitee moet die
Fonds administreer ooreenkomstig sy konstitusie, wat van tyd tot tyd ge-
wysig mag word: Met dien verstande dat sodanige konstitusie en wysi-
gmg(ss) daarvan aan die goedkeuring van die Raad onderworpe is.

(b) Indien daar te eniger tyd 'n geskil ontstaan die be
van die konstitusie of oor die administrasie van die Fonds, waaroor
van genoemde Komitee gelykop verdeel is, en geen ooreenkoms bereik

, moet so 'n verwys word na 'n arbiter, oor wie hulle
ooreengekom het of wat, ingeval hulle nie kan coreenkom nie, deur die
Minister van Mannekrag benoem moet word, en dié arbiter se beslissing is

_(4) (a) Uitbetalings vit die Fonds ten opsigte van bystand hou op sodra
die bedrag in die kredit van die fonds tot minder as R100 daal en betaling
van verdere bystand mag nie hervat word nie totdat die bedrag in die kredit
van die fonds weer R150 bereik het.

(b) Gedurende 'pragdperk waarin betaling van bystand coreenkomstig
paragraaf (a) van hierdie subklousule opgeskort is, moet die Bestuurskomi-
tee alle geldige aansoeke om bystand wat hg' ontvang het, agtereenvolgens
!:.zt‘ta:]li()mmer mkdll]eo:olgordc waléa:in hy ulle( gntv mel? en moet hy

ge aansoe om ingevo c) van ie subklousule
aandag daaraan te skenk. = pormemt

(c) Wanneer betaling van bystand hervat word na sodanige &ﬁpﬂk van
opskorting van bystand soos in paragraaf (a) van hierdie subklousule uit-
eengesit, moet voorkeur van betaling van eise gegee word aan dié geldige
aansoeke wat nde genoemde tydperk ontvang is, en ge aan-
soeke behande word in die nommerorde waarin hulle ontvang is
soos in paragraaf (b) van hierdie subklousule gemeld word.

(5) 'n Kopie van die konstitusie en alle wysigings daarvan moet by die
Direkteur-generaal: Mannekrag, ingedien word.

(6) (a) 'n ngnbare rekenmeester deur die Raad aangestel, moet die
rekeninge van die Fonds jaarliks ouditeer en nie later nie as Augustus elke
jaar "n staat opstel wat rstaande aantoon;

(i) Alle geld ontvang;
(ii) uitgawes aangegaan onder alle hoofde gedurende die tydperk geéin-
. dig die voorafgaande 30 Junie, tesame met 'n balans:tg:tr wﬁédic
bates en laste van die Fonds aangee. Die geouditeerde state en
balansstate moet daarna ter insae I€ op die kantoor van die Raad, en
kopie¢ daarvan moet binne drie maande na afsluiting van die tyd-
perk waaroor dit gaan, aan die Direkteur-generaal: Mannekrag,
gestuur word.

(b) Die fondse van die Siektebystandsfonds wat meer is as wat vir

uitgawes nodig is moet slegs die volgende belé word:
(i) Staatseffekte of effekte van plaaslike besture;

(ii) Nasionale Spaarsertifikate;

(iii) Posspaarbankrekeninge of -sertifikate;

(iv) Spaarrekeninge, permanente aandele of vaste beleggings in bou-

verenigings.

(7) Ingeval hierdie Ooreenkoms weens verloop van tyd verstryk of om *n
ander rede verval, moet die Fonds nog deur die Bestuurskomitee geadmi-
nistreer word totdat die Fonds gelikwideer of by 'n latere ooreenkoms
voortgesit word: Met dien verstande dat die Fonds gelikwideer moet word
volgens die wyse van begindiging van die Fonds wat in subklousule (8)
voorgeskryf word tensy 'n ooreenkoms wat vir die voortsetting daarvan
voorsiening maak, binne ’n tydperk van 12 maande na verstryking van
hierdie Ooreenkoms aangegaan word.

hou om te funksio-

(8 val die Raad ontbind word of ingeval hy
neer gedurende enige tydperk waarin hierdie Ooreenkoms ingevolge die
Wet bindend is, moet die urskomitee wat dan bestaan, behoudens die
goedkeuring van die Nywerheidsregistrateur ooreenkomstig die eerste
voorbe bepaling van artikel 34 (2) van die Wet, voortgaan om die
Fonds te administreer en l:j}sland te verskaf uit die geld wat op sodani
datum in die kredit van die Fonds staan tot tyd en wyl sodanige geld
uvitgeput is. Die lede van die komitee wat op daardie datum bestaan, word
vir sodanige doel lede daarvan te wees: Met dien verstande egter dat
'n vakature wat in die Komitee ontstaan, deur die Registrateur uit die
geledere van die werkgewers of die werknemers in die Nywerheid, na
gelang van die geval, gevul kan word ten einde te verseker dat die getal
werkgewer- en werknemerverteenwoordigets in die Komitee ewe groot is.
Ingeval sodanige Komitee nie daartoe in staat is nie of onwillig is om sy
pligte uit te voer of ingeval hy voor 'n dooie punt te staan kom wat die
administrasie van die Fonds na die mening van die Registrateur ondoenlik
of onwenslik maak, kan hy 'n trustee of trustees aanste! om die pligte van
die Komitee uit te voer, en sodanige trustee of trustees het vir sodanige
doel al die bevoegdhede van die komitee.

(9) By likwidasie of ontbinding van die Fonds ingevolge subkiousule (7)
of (8) van hierdie klousule, moet die geld wat in die kredit van die Fonds
staan nadat alle eise teen die Fonds betaal is, met inbegrip van admini-
strasie-, likwidasie- of ontbindingskoste wat die Fonds in die eerste instan-
sie ten laste gelé moet word, in die algemene fondse van die Raad gestort
word en indien die sake van die Raad reeds beredder en die bates verdeel
is, moet sodanige saldo van die Fonds verdeel word soos bepaal in artikel
34 m(]man die Wet asof dit deel van die algemene fondse van die Raad
ui :
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(10) For the se of this clause, employees shall be deemed to in-
clude any c.ontrigutors to the Fund on the date of the coming into operation
of this Agreement, or who may become contributors during the operation
thereof: Provided that they are members of the trade unions.

19. EMPLOYMENT OF TRADE UNION LABOUR

]

(1) No employer who is 2 member of the employers u:éganigation shall
employ an employee who is not a. member of any of the trade unions and no
employee who is a member of any of the trade unions shall work for an
employer who is not a member of the employers’ organisation.

(2) Thc_?pfovision.s of this clause shall not apply to—

(a) an employer or an employee to whom, in the opinion of the Coun-
cil, membership of a party to the Agreement has been unreasonably
_ refused by suchparty; © . . -

(b) an‘immigrant during the first year after the date of his entry into the
Republic of South Africa, in respect of his first three months of
. employment in the Tabacce Industry; :

(¢) any employee who, in the opinion of the Council has good cause.
for objecting to becoming or remaining a member of any of the

" trade unions.

20. ORGANISATION OF EMPLOYEES

(1) Every employer shall permit any official of any of the trade unions
duly authorised gy such trade union to enter from time to time a section of
his establishment prescribed by the employer during the lunch hour for the
se of carrying on trade union activities: Provided that not less than 24
’ notice be given to the emplog_(r) of the intention to visit the pre-
scribed section of the establishment: Provided furhter that any representa-
tive of the employer may be present at such activities.

(2) In order to facilitate employee representatives of the respective
Union’s to attend conferences and/or training sessions no more than two
employees, at any one time, will be released on full pay and in the aggre-
gate-c:{ZO days per year, _

21. AGENTS

The Council maé appoint one or more specified persons as agents to
assist it in giving effect to the terms of this Agreement. It shall be the duty
of every employer and every employee to Kenmt such agent or agents to
institute sucg enquiries and to examine such books and/or documents and

to interrogate such persons as may be necessary for this purpose.

22. CERTIFICATES OF SERVICE AND ENGAGEMENT FORMS

(1) Every employer shall issue a certificate of service free of charge to
every e r{oyec including casual employees on leaving the employer’s
senrlce‘m‘Fhe certificate shall be in the form of Annexure A to this
Agreement, and shall be numbered consecutively, signed by the employer
or his representative and a copy retained by the employer.

(2) A further copy of each certificate issued in terms of subclause (1)
shall be forwarded to the Secretary of the Council at his registered address
within seven days, together with the employee’s copy in cases of death or
desertion of the employee or other cause rendering it impossible to hand
such copy to the employee.

(3) (a) An employer, when engaging an applicant for work, including
casual employees, shall complete an Engagement Form (Annexure B to
this Agreement) which must be sent to the Secretary of the Council within
14 days of the engagement of the applicant, duly signed by the employer
and employee.

(b) Where such applicant has had previous experience in the Industry the
employer shall require the applicant to the certificate of service
issued to him in accordance with subclause (1) of this clause, and shall
enter the particulars of such certificate on the Engagement Form and the
addendum thereto. Should such an apéalicam be unable to produce the
certificate of service he shall be required to obtain a copy thereof from the
Coulr:lcil and produce this to the employer within one week of commencing
work.

(c) In the case of the engagement of an applicant who has not had
previous experierice in the Industry, the addendum must be so endorsed
and signed by the applicant in the presence of a witness.

23. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than a casual employee, shall
give not less than one week’s notice in the case of a weekly paid employee
and one month’s notice in the case of a monthly paid employee, in writing
of his intention to terminate the contract of employment, or an employer or
an employee may terminate the conttact of employment without notice by
paying or forfeiting respectively not less than— :

(a) in the case of a period of notice of one week, the weekly wage;

(10) Vir die toepassing van hierdie klousule, word as werknemers geag
alle bydraers tot die Fonds op die datum waarop hierdie Qoreenkoms in .
werking tree, of diegene wat bydraers word gedurende die tydperk waar-
tydens dit van krag 1s: Met dien verstande dat hulle lede van Cﬁg vakver-
enigings is. ; : R :
19. INDIENSNEMING VAN VAKVERENIGINGS .

ARBEIDSKRAGTE -

" (1) Geen werkgewer wat lid van die werkgewersorganisasie is, mag 'n

'werknemer wat nie lid van een van die vakverenigings is in diens neem nie . .

en geen werknemer wat lid van ‘een van die vakverenigings is, mag vir 'n.
werkgewer wat nie lid van die werkgewersorganisasic is, werk nie.
(2) Hierdie klousule is nie op ondergenoemdes van toepassing nie:

(a) 'n Werkgewer of 'n werknemer aan wie, na die mening van die -
Raad, Iuﬁnﬁa’ tskap van 'n party by die Ooreenkoms o lik deur
daardie party geweier is; v i ol

~ (b) 'n immigrant gedurende die eerste jaar na die datum van sy binne- -

' koms in die Republiek van Suid-Alrika, ten opsigte van die eerste: -
drie maande van sy diens in die Tabaknywerheid; - .

* (c) enige werknemer wat, na die mening van die Raad, om goeie redes
daarteen beswaar maak om ’n lid van een van die vakverenigings te .
word of te bly. - 7

 20. DIE ORGANISERING VAN WERKNEMERS
(1) Elke werkgewer moet enige bemngde:\'ran een van die vakverenigings -
wat deur sodanige vakvereniging behoorlik daartoe gemagtig is, toelaat om -

“van tyd tot rtkyd gedurende die etensuur "n seksie van sy b;et{:gfsmrigting,_

deur die werkgewer voor,

skryf, te betree met die doel om v.

vereniging-

‘werksaamhede te verrig: Met dien verstande dat die werkgewer minstens

24 uur kennis g:gec moet word van die voorneme om die voorgeskrewe
seksie van die bedryfsinrigting te besoek: Voorts met dien verstande dat 'n
verteenwoordiger van die werkgewer by sodanige werksaamhede teén-
woordig mag wees. : :

. (2) Voorsiening aan werknemer-verteenwoordigers van die onderskeie
Unies om konferensies en/of opleidingskursusse by te woon: Nie meer dan -
twee werknemers op een tydstip toegelaat word teen volle betaling en in
die geheel 20 dae in een jaar.

: 21. AGENTE .

_ Die Raad kan cen of meer bepaalde persone aanstel as agente om hom te
help met die toepassing van hierdie Ooreenkoms. Dit is die plig van elke
werkgewer en elke werknemer om sodam%e agent of agente toe te Jaat om
dié ondersoeke in te stel en dié boeke en/of dokumente te ondersoek en dié

persone te ondervra wat vir hierdie doel nodig mag wees.

22. DIENSSERTIFIKAAT EN INDIENSNEMINGVORMS

(1) Elke werkgewer moet 'n dienssertifikaat kosteloos uitreik aan elke
werknemer, met inbegrip van los werknemers, wanneer hy die werkgewer
se diens verlaat. Die sertifikaat moet in die vorm van Aanhangsel A van
hierdie Ooreenkoms wees, moet agtereenvolgend genommer-en deur die
werkgewer of sy verteenwoordiger onderteken word en 'n kopie daarvan
moet deur die werkgewer bewaar word, -~ T

(2) Nog 'n kopie van elke sertifikaat wat ooreenkomstig subklousule (1)
uitgereik 1s, moet binne sewe dac aan die Sekretaris van die Raad by sy
gerc%wtmerde_ adres festuur word, tesame met die werknemer se kopie in
gevalle van die dood van of drostery deur die werknemer of om ’n ander
rede wat dit onmoontlik maak om sodanige kopie aan die werknemer te
oorhandig. B T
. (3) (a) Wanneer 'n werkgewer 'n werksoeker, met inbegrip van los
werknemers, in diens neem, moet hy ’n indiensnemingsvorm (Aanhangsel
B van hierdie Ooreenkoms) invul, en hy moet-dit, behoorlik deur die
werkgewer en werknemer onderteken, binne 14 dae na die indiensneming
van die werksoeker aan die Sekretaris van die Raad stuur. iy @ £

{b) In gevalle waar so 'n werksoeker vorige ondervinding in die Nywer-

id opgedoen het, moet die werkgewer hom versoek om die dienssertifi-
kaat voor te |& wat ooreenkomstig subklousule (1) van hierdie klousule aan
hom uitgereik is, en hy moet die besonderhede op so 'n sertifikaat inskryf |
op die indiensnemingsvorm en die addendum daarvan. Indien die werk-
soeker nie in staat is om die dienssertifikaat voor te I¢ nie, moet hy versoek
word om ’n kopie daarvan van die Raad te verkry en dit binne een week na
diensaanvaarding aan die werkgewer voor te 8. :

(c) In die geval van die indiensneming van 'n werksoeker wat nie vorige
ondervinding in die Nywerheid opgedoen het nie, moet dié feit dgle
addendum aangeteken en deur die werksoeker in die teenwoordigheid van .
’n getuie onderfeken word. : .

23. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werknemer,
moet minstens een week szn&c like kennis gee van sy voorneme om die
dienskontrak te begindig in die geval van 'n weekliks betaalde werknemer
en een maand kennis in die geval van *n_maandeliks besoldigde werk-
nemer, of 'n werkgewer of 'n werknemer kan die dienskontrak sonder
kennis be¢indig deur onderskeidelik die betaling of verbeuring van min-
stens— ’

() indie geval van diensopsegging van een week, die weéldbon;
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(b) in the case of a period of notice of one month, the monthly wage;

which the employee was receiving immediately before the date of such
termination: Provided that this shall not effect—

(i) the right of an employer to terminate a contract of employment
without notice after absence without leave for a period of 5 working
days or for any cause recognised by law as sufficient;

(i) any written agreement between an employer and an employee
which provides for a period.of notice of equal duration on both
sides and for not less than one week;

(iii) the validity of any written agreement providing for a probationary
period of three months in the case of monthly paid employees and
of one week in the case of weekly paid employees during which
Erobationa.ry riod the emplr:gment may be terminated upon 24

ours’ notice being given by either side.

2) When an agreement is entered into in terms of sub-paragraphs (ii)
and (iii) of subclause (1), the payment or forfeiture in lieu of notice shall be
proportionate to the period of notice agreed upon.

(3) The notice referred to in subclause (1) shall not run concurrently
with—

(a) annual leave or military service;

(b) sick leave which, for the purFoses of this clause, shall not exceed a
total of 14 weeks in any calender year after which the employer
may terminate the ema%ioymcnt as from the date of commencement
of the last period of absence: Provided that such termination shall
not relieve the employer of any liability for sick pay due in terms of
clause 8 in respectof such last period;

(c) absence on confinement for a period of 14 weeks: Provided that if
the employee does not return to work on expiration of the said
period of 14 weeks, the provisions of paragraph (b) shall be mutatis
mutandis apply: Provided further that if an employee is absent on
confinement more than once in 24 months, her services may be
terminated with effect from the day of commencement of the se-
cond period of absence on confinement.

i

24. SAVINGS

Notwithstanding anything to the contrary contained in this Agreement,
this Agreement shall not apply to— :

managerial, executive, professional, adiministrative and advertising
personnel nor to travellers, traveller’s drivers, certificated nursing sisters
or medical staff (excluding nursing assistants), foreman, factory
management staff, non-factory clerical and non-factory employees.

25. EXHIBITION OF-AGREEMENT

Every employer shall keep a legible copy of this Agreement, in both
official languages, in the form presribed in the regulations under the Act,
eichibited in his establishment, in a place readily accessible to his em-
ployees.

|9§|ingd at Johannesburg on behalf of the parties this 24th day of April

(b) indie geval van diensopsegging van een maand, die maandloon;
wat die werknemer ontvang het onmiddellik voor die datum van sodan:’lge
diensopsegging: Met dien verstande dat dit nie inbreuk op die volgende
maak nie:

(i) Die reg van 'n werkgewer om 'n dienskontrak sonder kennisgewing
te beéindig na afwesigheid van ’n werknemer sonder verlof vir 'n
tydperk van 5 dae of om regsgeldige rede;

(ii) 'n skriftelike coreenkoms tussen 'n werkgewer en 'n werknemer
wat voorsiening maak vir diensopsegging van gelyke duur aan albei
kante en vir minstens een week; ’

(iii) die geldigheid van ‘n skriftelike ooreenkoms wat vir 'n proeftyd-
l:uerk van drie maande voorsiening maak in die geval van maande-
iks betaalde werknemers en een week in die geval van weekliks
betaalde werknemers, gedurende welke proeftydperk diens van
albei kante begindig kan word na 24 uur kennisgewing.

(2) Wanneer 'n ooreenkoms ingevolge subparagrawe (ii) en (iii) van
subklousule (1) agngegaan is, moet die taling of verbeuring in die plek
van diensopsegging in verhouding wees tot die kennisgewingstermyn
waaroor ooreengekom is. :

(3) Die diensopsegging in subklousule (1) bedoel, mag nie saamval nie
met_

(a) jaarlikse verlof of militére diens;

(b) siekteverlof wat vir die toepassing van hierdie klousule, altesaam
hoogstens 14 weke in kalenderjaar mag wees, waarna die werk-
gewer diens kan begindig met ingang van die datum van die begin
van die laaste tydperk van afwesigheid. Met dien verstande dat
sodanige diensbeémdiging nie die werkgewer onthef van aan-
spreeklikheid vir sickebesoldiging verskuldig ingevolge klousule 8
ten opsigte van sodanige laaste tydperk nie;

(c) afwesigheid tydens 'n bevalling vir "n tydperk van 14 weke: Met
dien verstande dat indien die werknemer nie na haar werk terugkeer
na verstryking van genoemde tydperk van 14 weke nie, paragraaf
(b) mutatis mutandis van toepassing word: Voorts met dien
verstande dat indien 'n werknemer as gevolg van 'n bevalling meer
as een keer in 24 maande afwesig is haar dienste begindig kan word
met ingang van die datum van die begin van die tweede tydperk van
afwesigheid as gevolg van "n bevalling.

24. VOORBEHOUDSBEPALING

Ondanks andersluidende bepalings in hierdie Ooreenkoms, is die Oor-
eenkoms nie van toepassing nie op—

bestuurs-professionele, administratiewe en reklamepersoneel, en ook
nie op handelsreisigers, en handelreisigers se motordrywers, gediplo-
meerde of mediese personeel (uitgesonderd verpleeg-assistente) voor-

man, fabrieksklerke en ander werknemers as fabriekswerknemers.

25, VERTONING VAN OOREENKOMS

Eike werkgewer moet 'n leesbare kopie van hierdie Qoreenkoms in albei
amptelike tale, in die vorm voorgeskryf in die regulasies ingevolge die
Wet, in sy bedryfsinrigting vertoon hou op 'n plek wat vir sy werknemers

ik is.

_maklik toegankl

Namens die partye op hede die 24ste dag van April 1986 te Johannes-
burg onderteken.

P. MALHERBE,
Chairman of the Council. P. MA[‘HERBI_';’

Voorsitter van die Raad.
C. DUPREEZ, C. DU PREEZ
Vice-Chairman of the Council. O;'Ldervoorsitwr’van die Raad.
H. J. VAN REENEN, H. J. VAN REENEN,
Secretary of the Council. Sekretaris van die Raad.

ANNEXURE A

INDUSTRIAL COUNCIL FOR THE TOBACCO INDUSTRY (TRANSVAAL)
212/3 York House, 57 Rissik Street, Johannesburg, 2001. Telephone 834-5787
CERTIFICATE OF SERVICE

Clock card No. ..ovvvvvniniinnnnns o hikraeebaeraibes iRt ye e LA en i nn i rens

Last occupation............. D, sy NO. cviveeeieeiarseesneneess DEPAMMENE ovviiiinnninnaniinenis e i
*Weekly wage on termination R.........coiminns ‘
Date Of ENLETINE SEIVICE 1.vvvreverrrrssunrrsiirsssensnsssibsie s Date OF [EAVINE SEIVICE ....vvvreireeeiesiisrnsiesiernnr s sbbes s
Total experience in Tobacco INAUSIEY .....vvivreeerinnrivrssininnies YA ot months
et e i offacfory ........................... s

Tate OF ISSUE +1vvvrarvsirranesrneesransseanressbseaanassrsbsssarensannens

# Tn case of a piece-worker, please state average earnings for ordinary time during the last three weeks worked.
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ANNEXURE B

= -INDUSTRIAL COUNCIL FORTHE TOBACCO INDUSTRY (T RANSVAAL}
212-’3 York House, 57 Rissik Street, Iohannesburg, 2001. Te!ephone 834 5?'87

ENGAGEMENT FORM
(Te be comple!cd by employer)

i RcferenoeNoa .
: '-."Dél,éof'bir!h..

;Datc af engagement..;;,' ..........

Cutmncncmg wageR

Total prev,lous EXPETIENCE. ..., 50r No. of cemﬁcatc of service.........
Dateof issue ....civiiniiininan % ; ; )
e e R M b ; e ‘ R B = il e :\4! . Emp!ﬂyer Sﬂgmf“re
- STATEMENT dF EXPERIENCE -
© (Tobe completed by employoe}

b Pfevmus employ rsmTobacca 1nd|1stry =% i ‘Penod employed i __""'Occupation_ Last scale of wages

Empa'oyee s .ffgnamre

INDUSTRIAL COUNCIL FOR T]:[E TOBACCO INDUSTRY (TRANSVAAL) .
‘12 1‘233 York House, comer of Rissik and Kerk Smacts, Johannesburg, 2001 T elephone 834—5787

Namcofﬁrm

Attached certificate by Dr e e
Covering period from........uvvieiireiriereeesnneeeeirennn, sy gy

CALCULATION OF SICK LEAVE PAY

it :
Entitlement in current cycle, or to next 30 June.. ‘j ..............................................

. Hours @ ........... per hour, ! Totallf ......................... e
Employér-;-; signature................. e N L e S
FOR SICK FUNDS USE ONLY
' Time lostasabove‘......‘.; ...... P — S - ............... '.?hours@ ................... perweek ..o R
Previously paid by M.B.F: 1o....e.ofvvvevvoveserro () CANVS I 1 " 77— .. R
TOMLIDIRIE oo e shpmnissns s hair b cbusersser Sibnny ................. _f:C_[_sequeNo‘ ................ et ..{. ................ _
Chairman............oovvinvinnes ....................................... SECTEIANY covvec Siermcib i R
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S — A ANTANGREL A

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID (TRANSVAAL)
York House 212/3, Rissikstraat 57, Johannesburg, 2001. Telefoon 834-5787

y DIENSSERTIFIKAAT
Werknemer S8 MAAITE VOILIE ... vvvuusuusssrasssnnsssssssessesessssesnssemnssssbisbabasssssssessansstasssussssssnnrennnrstonestanisniss e R
Voorheen bekend as ............ rvnereenns A G e A LA SR T
Huisadres......oovviiiciiiieniniinnnnnn ornan sasmmpass sases e T G A R e R S R e

Laaste beroep
*Weekhkseloonbyu:tdncnstredmgk ;

Datum van indienstreding. ...........iveee i e ... Datum van diensverlating..........coeireienriiiiiiiniiisi s e
Totale ondervinding in Tabaknywerheid ..........cooiiiininn e FARE «cvonssssnnnmessan st srensn verenssamnnrsess s Cibn st e v ot maande.

‘ . L e Wgﬁké};{éé; o sl ;ﬁ}ié ......................
UitreTKINESAAIIIL 0o v ernreee oot s e sbra s s et

* In die geval van 'n stukwerker, meld asseblief die gemiddelde verdienste gedurende die laaste drie weke gewerk.
AANHANGSELB '

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID (TRANSVAAL)
. York House 212/3, Rissikstraat 57, Johannesburg, 2001. Telefoon 834-5787

INDIENSNEMINGSVORM

: (Moet deur werkgewer ingevul word)
Werknemer se familienaam (Mnr./Mev./ME]J.)....covurmririmmmminiriiii g B s s e R B R R RS P A
VoOorname.........oouvuenennes T ST PRRES N AIRIT TR Verwysing No. ...... e
Voorheen bekend as : GebOOTtedatim ......vveevrreerrerrasirsisrssnereensreeeeens
D T T [ T T P S P T PO PP PSPPI LR L RR TR
Naam van fabriek KIOKKAAIt NO. ..ovrvvarneeiiiiiininesernnnnn s essinicannes
BEIOEP ...eevvvveeererreisininnesianessrnnemeenes NOu i, ARG v CGraad e
AanvangsloonR... g Datum van indiensneming ........ccovveniasssisisinnninannn
Totale vonge ondemndmg .......... e VR S R AR T S AN AR S S SN No, van dienssertifikaat ..........cooooovinnrennn
2 s TR B e 2 k;ic;g.e.}.v"é; e ié ........................

Uitreikingsdatm............ R R T w——
STAAT VAN ERVARING
. B ‘. (Moet deur werknemer ingevul word)
Vorige werkgewers in Tabaknywerheid Tydperk in diens Beroep Jongste loonskaal

rranvans

Hierby verklaar ek dat bostaande verklaring na my beste wete waar en juis is.

2 . Werknemer se handtekening
GIEEUIE. 1. vt eveessisesenebraessssessaneeamnssessese et ebe s nteeneeiet
AANHANGSEL C
~ NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID (TRANSVAAL)
York House 212/3, h/v Rissik- en Kerkstraat, Johannesburg, 2001. Telefoon §34-5787
N ' SIEKTEVERLOFOPGAWE
Naamvanﬁnna B LT |

Werknemer se FAmIHERAaML. . csv.vererosoeseresesssressessssaseorssssscerseneesss R8BS vrvisierriveersninsecessinsienens FADE NOL it
71 o 11 R ——— : Oraad.........iiv R R _
Datum van indiensneming . ......oovesenimesissnsisisiss s Bruto 1oonskaal R.........ccociviiiveressseesinneeeiensannsn. per week/maand,

Tydperk van afwesigheid, van ............cooeveeeiiieininenennnn tot (en met) Getal Ure....o.coorvmeusiummsimsrmnnmreesisesn
Aangehegte SertifIKaat VAN AL, ..voveriurirrserisrres et
Dek tydperk VAID. ..ottt ok nnrEasinia s (en met)Getalure
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AFRICA

much on the same lines as Curtis’s Botanical Maga-
Zine, and for imitating which no apology need be
tendered. o

lication will be achieved if it stimulates further inter-

plants.

at the Botanical Research Institute, but the Editor
welcomes contributions of suitable artistic and sci-
entific merit from kindred institutions.

Each part contains 10 plates. Two parts are pub-
lished in one cover and costs R15 per issue of two

the availability of illustrations. A volume consists of
four parts. From Volume 27, the price per volume is:

R50). :

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

Sales tax must accompany inland orders.

This publication is issued as an illustrated serial, |

The desire and object of the promoters of the pub- |

est in the study and. cultivation of our indigenous |

The illustrations are prépared mainly by the artists '

parts (other countries R16 per issue). Two, three or |
four parts may be published annually, depending on |

Rexine binding, R40; de luxe binding R45 (other |

countries, rexine binding R45; de luxe binding || 1219, fexine gebind R45; luukse band RS0).

-|| - Verkoopbelasting

| op te wek, en om plantkunde in die algemeen te
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Hierdie publikasie word uitgegee as 'n geillus-
treerde reeks, baie na die aard van Curtis se “Bo-
tanical Magazine”. Die doel van die werk is om die
skoonheid en variasie van vorm van die flora van
Afrika aan die leser bekend te stel, om belangstel-
ling in die studie en kweek van die inheemse plante

bevorder.

Die meeste van die illustrasies word deur kunste-
naars van die Navorsingsinstituut vir Plantkunde ge-
maak, dog die Redakteur verwelkom geskikte by-
draes van 'n wetenskaplike en kunsstandaard
afkomstig van verwante inrigtings.

Onder huidige omstandighede word twee dele
van die werk in een omslag gepubliseer, maar met
onreélmatige tussenpose; elke deel bevat 10 kleur-
plate. Intekengeld bedra R15 per uitgawe van twee

| dele (buitelands R16 per uitgawe): Vier dele per

band. Vanaf band 27 is die prys per band in rexine
gebind R40; in luukse rexine gebind R45. (Buite-

Verkrygbaar van die Direkteur, Afdeling Landbou-
inligting, Privaatsak X144, Pretoria.

moet by binnelandse bestel-
' lings ingesluit word. _

h
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Don't abuse &2

water is for everybody '

Werk mooi daarmee.

Onsleef &2 daarvan.

 water is kosbaar
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(In book forrn) |
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1975-1977 _(338 pages)

Seiimg pnce (GST GXCIuded) L5 g

1972-1974: Local, R9,20; other countries, R10,90; post free
- 1975-1977: Local, R7,40; other countries, R8, 70 post free
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NOU BESKIKBAAR

' VERSLAE VAN DIE APPELHOWE?“";
VIR KOMMISSARISHOWE

(In boekvorm)
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1975—1 977. (388 bladsye)
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