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GOEWERMENTSKENNISGEWINGS GOVERNMENT NOTICES _ 

  

DEPARTMENT OF AGRICULTURAL 
ECONOMICS AND MARKETING 

No. R. 1099 2 June 1989 

MARKETING ACT, 1968 (ACT No. 59 OF 1968) 

DAIRY SCHEME.—PURCHASE PRICES ° OF 
MILK AND CREAM—AMENDMENT 

I, Jacob Johannes Greyling Wentzel, Minister of 

Agriculture, hereby make known in terms of section .79 
- of the Marketing Act, 1968 (Act No. 59 of 1968), that— 

(a) the Dairy Board referred to in section 6 of the 
Dairy Scheme published by Proclamation No. R. 290 
of 1978, as amended, has under section 34 of the said 

Scheme amended the Schedule to Government No- 
tice No. R. 309 of 24 February 1989 to the extent set 
out in the Schedule hereto; and 

(b) the said amendment has been approved by me 
and shall come into operation on date of publication 
hereof. 

J.J.G. WENTZEL, 

Minister of Agriculture. 

SCHEDULE 

The Schedule to Government Notice No. R. 309 of 
24 February 1989, is hereby amended by the substitu- 
tion in the Table under clause 3 for the expressions 
“527 cents” and “427 cents” where they occur in col- 
umn 2, of the expressions 535 cents” and “435 cents” | 
respectively. 

368—A 

DEPARTEMENT VAN LANDBOU.- | 
EKONOMIE EN -BEMARKING. 

No. R. 1099 2 Junie 1989 

BEMARKINGSWET, 1968 (WET No. 59 VAN 1968) 

SUIWELSKEMA.—KOOPPRYSE VAN MELK EN 
ROOM— WYSIGING 

Ek, J acob Johannes Greyling Wentzel, Minister van 

Landbou, maak hierby ingevolge artikel 79 van die 
Bemarkingswet, 1968 (Wet No. 59 van 1968), bekend 
dat— 

(a) die Suiwelraad bedoel in artikel 6 van die 
Suiwelskema gepubliseer by Proklamasie No. R.:290 
van 1978, soos. gewysig, kragtens artikel 34 van ge- 
noemde Skema die Bylae by Goewermentskennis- 
gewing No. R. 309 van 24 Februarie 1989 gewysig het 
in die mate in die Bylae hierby uiteengesit; en 

(b) genoemde, wysiging deur my goedgekeur i is en 
op datum van publikasie hiervan in werking tree. 

| J.J.G. WENTZEL, 

Minister van Landbou. 

BYLAE 

Die Bylae by Goewermentskennisgewing No. R. 309 
van 24 Februarie 1989, word hierby gewysig deur in die 
Tabel onder klousule 3 die uitdrukkings ‘527 sent” en 
“427 sent” waar dit in kolom 2 voorkom, onderskeide- 
lik deur die uitdrukkings 535 sent” en “435 sent” te   vervang. 
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No. R. 1138 
MARKETING ACT, 1968 (ACT No. 59 OF 1968) 

POTATO SCHEME.—PROHIBITION ON THE IN- 
TRODUCTION AND SALE OF CERTAIN POTA- 
TOES IN THE CONTROLLED AREA 

I, Jacob Johannes Greyling Wentzel, Minister of 

- 2 June 1989 

Agriculture, hereby make known in terms of section 79 
of the Marketing Act, 1968 (Act No. 59 of 1968), that— 

(a) the Potato Board referred to in section 6 of the 
Potato Scheme published by Government Notice No. 
R. 2400 of 25 November 1988, as amended, has 
under sections 41 and 42 of the said Scheme imposed 
the prohibitions set out in the Schedule; 

(b) the said prohibitions have been approved by 
me and shall come into operation on the date of 
publication hereof; and 

(c) Government Notices Nos. R. 860 of 27 April 
1984 and R. 1554 of 25 July 1986 are repealed with 
effect from the said date of commencement. 

J.J. G. WENTZEL, 
Minister of Agriculture. 

SCHEDULE. 

Definitions 

1. Any word or expression in this Schedule to which a 
meaning has been assigned in the Scheme shall have 
that meaning, and— 

“Class 1 and Class 2' potatoes” means potatoes 
which comply with specifications set out in the regu- 
lations for Class 1 potatoes and Class 2 potatoes; 

“the regulations” means the regulations relating to 
the grading, packing and marking of potatoes in- 
tended for sale in certain areas of the Republic, made. 
under section 89 of the Act; and 

“the Scheme” means the Potato Scheme published 
by Government Notice No. R. 2400 of 25 Novembe 
1988, as amended. — 

Prohibition on the introduction of certain potatoes into 
the controlled area 

2. No person shall introduce into the controlled area 
any potatoes except Class 1 and Class 2 potatoes. 

Prohibition on the sale of certain potatoes in the con- 
trolled area by producers 

3, No producer of potatoes shall sell in the controlled 
area any potatoes which he has produced, except Class 
1 and Class 2 potatoes. 

  

DEPARTMENT OF DEVELOPMENT AID 

No. R. 1109 2 June 1989 

DISSOLUTION OF THE MINING CORPORA- 
TION AND THE LAPSING OF CERTAIN MEA- 
SURES RELATING THERETO 

It is hereby notified for general information that the 
following measures lapsed on the dissolution, in terms 
of Proclamation No. R. 119 of 1985, of the Mining 
Corporation with effect from 26 July 1985: 

1. Proclamation No. R. 55 of 1969: Establishment. 
of the Mining Corporation;   
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No. R. 1138 . 2 Junie 1989 

BEMARKINGSWET, 1968 (WET No. 59 VAN 1968) 

AARTAPPELSKEMA.—VERBOD OP DIE_IN- 

BRING EN VERKOOP VAN SEKERE AARTAP- 
PELS IN DIE BEHEERDE GEBIED 

Ek, Jacob Johannes Greyling Wentzel, Minister van 

Landbou, maak hierby ingevolge artikel 79 van die 
Bemarkingswet, 1968 (Wet No. 59 van 1968), bekend 
dat— 

(a) die Aartappelraad bedoel in artikel 6 van die 
Aartappelskema gepubliseer by Goewermentsken- 
nisgewing No. R. 2400 van 25 November 1988, soos 
gewysig, kragtens artikels 41 en 42 van genoemde 
Skema die verbodsbepalings in die Bylae uiteengesit, 
opgelé het; . 

(b) genoemde verbodsbepalings deur my goed- 
gekeur is en op die datum van publikasie hiervan in 
werking tree; en 

(c) Goewermentskennisgewing Nos. R. 860 van 27 
April 1984 en R. 1554 van 25 Julie 1986 met ingang 
van genoemde datum van inwerkingtreding herroep 
word. - 

J.J.G. WENTZEL, 

Minister van Landbou. 

BYLAE 

Woordomskrywings 

1. In hierdie Bylae het enige woord of uitdrukking 
waaraan in die Skema ’n betekenis geheg is, daardie 
betekenis, en tensy uit die samehang anders blyk, bete- 
ken— 

“die regulasies” die regulasies met betrekking tot 
die gradering, verpakking en merk van aartappels 
bestem vir verkoop in sekere gebiede van die Repu- 
bliek, wat kragtens artikel 89 van die Wet uitgevaar- 
digis; — 

“die Skema” die Aartappelskema gepubliseer by 
Goewermentskennisgewing No. R. 2400 van 25 
November 1988, soos gewysig; en 

“Klas 1- en Klas 2-aartappels” aartappels wat aan 
die spesifikasies voldoen wat in die regulasies vir 
Klas 1-aartappels en Klas 2-aartappels uiteengesit is. 

Verbod op die inbring van sekere aartappeis in die 
beheerde gebied 

2. Niemand mag enige aartappels behalwe Klas 1- en 
Klas 2-aartappels in die omskrewe gebied inbring nie. 

Verbod op verkoop van sekere aartappels en die 
beheerde gebied deur produsente 

3, Geen produsent van aartappels mag enige aartap- 
pels wat hy geproduseer het, behalwe Klas 1- en Klas 2- 
aartappels in die beheerde gebied verkoop nie. 

DEPARTEMENT VAN ONTWIKKELINGS- 
HULP 

  

No. R. 1109 2 Junie 1989 

ONTBINDING VAN DIE MYNBOUKORPORASIE 
EN DIE VERVAL VAN MAATREELS WAT 
DAARMEE IN VERBAND STAAN 

Hierby word vir algemene inligting bekendgemaak 
dat ondergenoemde maatreéls by ontbinding van die 
Mynboukorporasie ingevolge Proklamasie No. R. 119 
van 1985 met ingang van 26 Julie 1985 verval het: 

1. Proklamasie No. R. 55 van 1969: Instelling van 
die Mynboukorporasie;
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2. Proclamation No. R. 102 of 1987: Change of 
name of the Mining Corporation; and 

3. Government Notices Nos. R. 456 and R. 457, 
both dated 28 March 1969: Regulations relating to 
the Mining Corporation. 

No. R. 1110 2 June 1989 

DESIGNATION OF DEPARTMENTS FROM 
WHICH NON-WHITE OFFICERS OR EMPLOY- 
ERS MAY BE TRANSFERRED TO NON-WHITE 
AUTHORITIES.—LAPSING OF RELEVANT 
PROCLAMATIONS 

It is hereby notified for general information. that the 
following proclamations concerning the above- 
mentioned subject matter lapsed upon the substitution 
for section 13 (7) of the Public Service Act, 1954 (Act 
No. .54 of 1957), of section 2 read with section 7 of the 
Public Service Amendment Act, 1973 (Act No. 54 of | 
1973): 

Proclamation No. 42 of 1972; 

Proclamation No. R. 101 of 1972; and 

Proclamation No. R. 7 of 1974. 

The matter is now regulated by the Public Service 
Act, 1984 (Act No. 111 of 1984). 

  
  

DEPARTMENT OF EDUCATION AND 
TRAINING 

No. R. 1097 

THE EDUCATION AND TRAINING ACT, 1979 
(ACT No. 90 OF 1979) 

REGULATIONS REGARDING BOARDS OF 
-MANAGEMENT AND SCHOOL FUNDS FOR 
SCHOOLS OF INDUSTRIES AND REFORM 
SCHOOLS 

The Minister of Education and Development Aid has 
under section 44 of the Education and Training Act, 
1979 (Act No. 90 of 1979), made the Regulations con- 
tained in the Schedule hereto. _ 

SCHEDULE 

Definitions 

1. In these regulations any expression to which a 
meaning has been assigned in the Act shall have that 
meaning and, unless the context otherwise indicates — 

“board” means the board of management of a 
school; 

“principal of a school” means the head or acting 
head of a school; 

“regional director’ means an officer of the 
Department who is in control of education in a re- 
gion determined by the Minister in terms of section 2 
(2) of the Act; 

“school” means a school of industries or reform 
school; 

“school fund” means a school fund established in 
terms of regulation 15; 

“the Act” means the Education and Training Act, 
1979 (Act No. 90 of 1979); 

“treasurer” means the principal of the school. 

2 June 1989 | 
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2. Proklamasie No. R. 102 van 1978: Naamsveran- 
dering van die Mynboukorporasie; en 

- 3. Goewermentskennisgewings Nos.-R. 456 en R. 
457, albei van 28 Maart 1969: Regulasies met betrek- 
king tot die Mynboukorporasie. 

No. R. 1110 2 Junie 1989 

AANWYSING VAN DEPARTEMENTE WAAR- 
UIT NIE-BLANKE BEAMPTES OF WERK- 
NEMERS NA NIE-BLANKE OWERHEDE OOR- 
GEPLAAS KAN WORD.—VERVAL VAN DIE 
TERSAAKLIKE PROKLAMASIES 

- Hierby word vir algemene inligting bekendgemaak 
dat ondergenoemde proklamasies met betrekking tot 
bovermelde aangeleentheid verval het by vervanging 
van artikel 13 (7) van die Staatsdienswet, 1957 (Wet 
No. 54 van 1957), deur artikel 2, gelees met artikel 7, 
van die Staatsdienswysigingswet, 1973 (Wet No. 54 van 

| 1973): 

Proklamasie No. 42 van 1972; 

Proklamasie No. R. 101 van 1972; en 

Proklamasie No. R. 7 van 1974. 

Die aangeleentheid word nou deur die Staats- 
dienswet, 1984 (Wet No. 111 van 1984), gereél. 

  

DEPARTEMENT VAN ONDERWYS_ EN 
a OPLEIDING 

No. R. 1097 2 Junie 1989 

DIE WET OP ONDERWYS EN OPLEIDING, 1979 
(WET No. 90 VAN 1979) 

REGULASIES BETREFFENDE RADE VAN BE- 
STUUR EN SKOOLFONDSE VIR NYWER- 
HEIDSKOLE EN VERBETERINGSKOLE 

Die Minister van Onderwys en Ontwikkelingshulp 
het kragtens artikel 44 van die Wet op Onderwys en 
Opleiding, 1979 (Wet No. 90 van 1979), die regulasies 
in die Bylae uitgevaardig. 

BYLAE 

Woordomskry wing 

1. In hierdie regulasies het enige uitdrukking waar- 
aan in die Wet ’n betekenis geheg is, daardie betekenis 
en, tensy uit die samehang anders blyk, beteken— 

“prinsipaal” die hoof of die waarnemende hoof 
van ’n skool; 

- “raad” die raad van bestuur van ’n skool; 

“skool” ’n nywerheidskool of verbeteringskool; 

“skoolfonds” ’n fonds wat ingevolge regulasie 15 
gestig is; ‘ 

“streekdirekteur”’ ’n beampte in die Departement 
wat in beheer is van onderwys in ’n streek wat inge- 
volge artikel 2 (2) van die Wet deur die Minister be- 
paal is; 

“tesourier” die prinsipaal van die skool; 

“Wet” die Wet op Onderwys en Opleiding, 1979 
(Wet No. 90 van 1979).
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PARTI . DEEL I 

BOARDS OF MANAGEMENT RADE VAN BESTUUR 

Constitution Do, , Samestelling 

2. (1) A board of a school shall consist of nine mem- 

bers, namely — 

(a) the regional director of the region in which the 

school is situated; 

(b) the commissioner of child care of the magisterial 
district in which the school is situated; 

(c) the district surgeon of the district in which the 

school is situated; - 

(d) a representative of the social workers’ profession 

appointed by the Minister in consultation with the 

Minister of National Health and Population Devel- 

opment; and 
(e) five additional members appointed by the Minis- 

ter. - 

(2) A person occupying a post at the school con- 

cerned shall not be appointed as a member of the board 
of such school. 

Chairman and vice-chairman 

- 3, (1) The regional director referred to in regulation 

2 (1) (a) shall ex officio be chairman of the board: Pro- 

vided that he may designate the person referred to in 

regulation 2 (1) (b) in his place if he is unable to per- 
form his official duties. 

(2) At the first meeting after the constitution of a 

board the members of the board shall elect from among 

their number a vice-chairman for a térm of office of 

three years: Provided that the vice-chairman shall 

vacate such office on the expiry of his term as member 
of the board. 

(3) If the chairman or the person designated in terms 

of subregulation (1) is absent from a meeting the vice- 

chairman shall act as chairman and if the chairman, the 

person designated in terms of subregulation (1) and the 

vice-chairman are simultaneously absent from a meet- 

ing the board shall elect a person from among its 

number to preside at the meeting, in which case the 

member so elected shall in respect of that meeting have 

all the powers and privileges of the chairman. 

(4) If a vice-chairman vacates his office another vice- 
chairman shall be elected in accordance with the provi- 
sions of subregulation (2). 

Secretary of the board . 

4. (1) The principal of a school shall ex officio be 
secretary of the board. 

_ (2) If the principal cannot be present at a meeting, 
the principal shall designate a member of the teaching 

staff of the school to act as secretary of the board at the 

meeting concerned. 

(3) The secretary of a board may designate a member 

of the teaching staff of the school to assist him at a 

meeting. : 

(4) The secretary of a board may take part in the 

discussions ata meeting of the board and may make 

recommendations to the board, but shall not have the 

right to vote at such meeting. 

Term of office of members of a board and vacancies 

5. (1) A member of the board, other than a member 

referred to in regulation 2 (1) (a), (b) and (c), shall hold 

office for a term of three years, unless he submits his 

resignation in writing to the secretary of the board or 

vacates his office for any other reason before the expiry 

of such term.   

2. (1) ’n Raad van ’n skool bestaan uit nege. lede, 

naamlik— 

(a) die streekdirekteur van die streek waarin die 
skool geleé is, ; 

(b) die kommissaris van kindersorg van die land- 
drosdistrik waarin die skool geleé is; 

(c) die distriksgeneesheer van die distrik waarin die 
skool geleé is; 

(d) ’n verteenwoordiger van die maatskaplike 
werkersberoep deur’ die Minister in oorlegpleging 

met die Minister van Nasionale Gesondheid en Be- 
volkingsontwikkeling aangestel; en 

(e) vyf addisionele lede deur die Minister aange- 

stel. . 

(2) Iemand wat ’n betrekking aan die betrokke skool 

beklee, word nie as lid van die raad van so ’n skool 

aangestel nie. 

Voorsitter en vise-voorsitter 

3. (1) Die streekdirekteur in regulasie 2 (1) (a) be- 
doel, is ex officio voorsitter van die raad: Met dien 
verstande dat hy die persoon in regulasie 2 (1) (b) be- 

doel in sy plek kan aanwys as hy nie sy ampspligte kan 
uitvoer nie. 

(2) Op die eerste vergadering na die samestelling van 
’n raad kies die lede van ’n raad uit eie geledere ’n vise- 
voorsitter vir ’n ampstermyn van drie jaar: Met dien 
verstande dat die vise-voorsitter dié amp by die ver- 

| stryking'van sy termyn as raadslid ontruim. 

(3) Indien die voorsitter of die persoon ingevolge 
subregulasie (1) aangewys van ’n vergadering afwesig 
is, neem die vise-voorsitter as voorsitter waar en indien 

die voorsitter, die persoon ingevolge subregulasie (1) 

aangewys en die vise-voorsitter tegelykertyd van ’n ver- 
gadering afwesig is, kies die raad iemand uit eie gele- 
dere om op die vergadering voor te sit, en het die aldus 
gekose lid vir daardie vergadering al die bevoegdhede 
en voorregte van die voorsitter. 

(4) Indien ’n vise-voorsitter sy amp ontruim, word ’n 
ander vise-voorsitter ooreenkomstig die bepalings van 
subregulasie (2) gekies. 

Sekretaris van die raad 
4, (1) Die prinsipaal van ’n skool is ex officio die 

sekretaris van die raad. ‘ 

_(2) Indien die prinsipaal nie op ’n vergadering van 
die raad teenwoordig ‘kan wees nie, wys die prinsipaal 
’n lid van die onderwys personeel van die skool aan om 
vir die betrokke vergadering as sekretaris van die raad 
op te tree. 

(3) Die sekretaris van ’n raad kan ’n lid van die skool 

se onderwyspersoneel aanwys om hom by ’n vergade- 
ring by te staan. 

(4) Die sekretaris van ’n raad kan aan die bespre- 

kings op ’n vergadering van die raad.deelneem en aan- 

bevelings aan die raad doen, maar het nie die reg om op 
sodanige vergadering te stem nie. 

Ampstermyn van lede van ’n raad en vakatures 

5. (1) ’n Lid van die raad, behalwe ’n lid in regulasie 
2 (1) (a), (b) en (c) bedoel, beklee sy amp vir ’n termyn 
van drie jaar, tensy hy voor die verstryking van die 
termyn sy bedanking skriftelik by die sekretaris van die 
raad indien of sy amp om’n ander rede ontruim.
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(2) A member of the board shall vacate his office if— | 

(a) he is found guilty of an offence and— 

_ (i) is sentenced to imprisonment without the op- 
tion of a fine; or , 

(ii) is sentenced to a fine and the offence is in the 
opinion of the Minister of such a nature that his 
continued membership is undesirable; 

(b) he has been absent without reason acceptable 
to the board from two consecutive ordinary meetings 
of the board; 

(c) he has accepted a post at the school of the 
board of which he is a member; 

(d) he has in the opinion of the Minister, rendered 
himself guilty of improper conduct; 

(e) in the opinion of the board, he fails or has 
failed to properly perform his duties as a member of 
the board; 

(f) his estate is sequestrated; 

(g) he becomes a patient or President’s patient as 
defined in section 1 of the Mental Health Act, 1973 
(Act No. 18 of 1973). De 

(3) The Minister shall determine the date on which 
the term of office of the members of a board shall com- 
mence. 

(4) Notwithstanding the provisions of subregulation 
(1), the Minister may extend the term of office of the 
members of a board for such period as may be deter- 
mined by him, but not for a period exceeding one year. 

(5) A vacancy on the board caused by the death of, 
or the vacation of his office by, a member or by the 
termination of the term of office of a member in terms 
of subregulation.(2), shall be filled in accordance with 
the provisions of regulation 2 for the unexpired portion 
of the term of office of that member. 

(6) Any person whose term of office as a member of 
a board has expired, may be reappointed. , 

Executive committee of a board 

__ 6, (1) The executive committee of a board shall be 
designated by such board and shall consist of the chair- 
man, the person referred to in regulation 2 (1) (b) and 
at least two other members, of whom at least one shall 
be a member referred to in regulation 2 (1) (e). 

(2) A board may assign any of its powers or functions 
to its executive committee: Provided that the board 
shall not be divested of any power or function which it 
has assigned to its executive committee and that any 
decision of the executive committee may be altered or 
set aside by the board at its first meeting after the deci- 
sion in question was made. : 

(3) The quorum for an executive committee shall be 
three members. 

(4) In the event of an equality of votes at a meeting of 
an executive committee the chairman shall have a cast- 
ing vote. 

(5) The secretary of the board shall also be the secre- 
tary of the executive committee. | 

(6) Minutes shall be kept of. every meeting of the 
executive committee and such minutes shall be sub- 
mitted for confirmation at the next meeting of the. 
board. 

Meetings of a board 

7. (1) Ordinary meetings of a board shall be held at 
least once per quarter.   
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(2) ’n Lid van die raad ontruim sy amp indien— 

(a) hy aan ’n misdryf skuldig bevind en— 
(i) gevonnis word tot gevangenisstraf sonder die 

keuse van ’n.boete; of ‘ 

(ii) *n boete opgelé word en die misdryf na die 
oordeel van die Minister van so ’n aard is dat sy 
voortgesette lidmaatskap onwenslik is; 

(b) hy sonder rede wat die raad aanvaarbaar vind 
van twee agtereenvolgende gewone vergaderings van 
die raad afwesig is; 

~(c) hy ’n betrekking aan die skool van die raad 
waarvan hy ’n lid is, aanvaar; 

(d) hy hom‘na die oordeel van die Minister aan. 
onbehoorlike gedrag skuldig gemaak het; 

(e) hy sy pligte as lid van die raad na die oordeel 
van die Minister nie na behore uitvoer of uitgevoer 
het nie; 

(f) sy boedel gesekwestreer word; 

(g) hy ’n pasiént of ’n Presidentspasiént soos om- 
| skryf.in artikel 1 van die Wet op-Geestesgesondheid, 

1973 (Wet No. 18 van 1973), word. © 

(3) Die Minister bepaal die datum waarop die amps- 
termyn van die lede van *n raad ’n aanvang neem. 

(4) Ondanks die bepalings van subregulasie (1), kan 
die Minister die ampstermyn van die lede van ’n raad | 
vit die tydperk wat hy bepaal maar nie langer as vir ’n 
tydperk van een jaar nie, verleng. 

(5) ’n Vakature in die raad wat veroorsaak word deur 
die dood van of die ontruiming van sy amp deur ’n lid of 
deur die beéindiging van die ampstermyn van ’n lid 
ingevolge subregulasie (2), word ooreenkomstig die be- 
palings van regulasie 2 vir die onverstreke gedeelte van 
die ampstermyn van daardie lid gevul. : 

(6) Iemand wie se ampstermyn as lid van ’n raad 
verstryk het, kan weer aangestel word. 

Dagbestuur van ’n raad 

6. (1) Die dagbestuur van ’n raad word deur sodanige 
raad aangewys en bestaan uit die voorsitter, die per- 
soon in regulasie 2 (1) (b) genoem en minstens twee 
ander lede, van wie minstens een ’n lid in regulasie 2 (1) 
(ec) bedoel, moet wees. 

(2) ’n Raad kan aan sy dagbestuur enige van die raad . 
se bevoegdhede of werksaamhede opdra: Met dien 
verstande dat die raad nie ontdoen is van ’n bevoegd- 
heid of werksaamheid wat hy aan sy dagbestuur opge- 
dra het nie, en dat ’n besluit van die dagbestuur deur 
die raad by.sy eerste vergadering na die neem van die 
betrokke besluit, gewysig of ter syde gestel kan word. 

(3) Die kworum van ’n dagbestuur is drie lede. 

(4) In die geval van ’n staking van stemme op ’n 
vergadering van ’n dagbestuur het die voorsitter ’n be- 
‘slissende stem. . 

(5) Die sekretaris van die raad is ook die sekretaris 
van die dagbestuur. 

(6) Notule moet van elke vergadering van die dag- 
bestuur. gehou word en sodanige notule moet op die 
eersvolgende vergadering van die raad vir bekragtiging 
voorgelé word. , 

‘Vergaderings van ’n raad 

7. (1) Gewone vergaderings van ’n raad moet min- . 
stens een keer per kwartaal gehou word.
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(2) A notice of a meeting shall explicitly state the 
day, date, time and venue of the meeting and shall be. 
accompanied by an agenda. 

(3) A notice of an ordinary meeting shall be in wri- 
ting and shall be posted or personally handed to mem- 
bers by the secretary of the board on the authority of 
the chairman, so as to be in their possession at least 14 
days before the fixed date. 

(4) Subject to the provisions of regulation 9, the non- 
receipt of a notice referred to in subregulation (3) and 
the consequent absence of a member shall not be detri- 
mental to the validity of proceedings at a meeting of the. 
board. 

(5) The chairman may at any time convene a special 
meeting if in his opinion circumstances necessitate such 
a meeting: Provided that such meeting shall be con- 
vened if at least two members of the board so request in 
writing. 

(6) The chairman shall convene a meeting of the 
board or of the executive committee if the Director- 

General requests him to do so. 

Minutes 

8. (1) Minutes of every meeting of any board shall be 
kept by the secretary of the board in a book or file 
which shall be used for this purpose exclusively and 
which shall be retained in safe keeping at the school by 
the secretary of the board. 

(2) The secretary of a board shall record the names of 
the members present and absent with or without leave 
in the minutes of every meeting. 

(3) The first act at an ordinary meeting, after it has 
been constituted, shall be to approve and confirm by. 
the signature of the chairman the minutes of the last 
preceding ordinary meeting and of any special meeting 
and of any meeting of the executive committee held 
subsequent thereto: Provided that objections to the 
minutes shall be raised and dealt with before confirma- 
tion of the minutes. 

(4) No person other than a member of the board, or a 
person authorised thereto in writing by the Director- 
General, shall have the right to inspect the minutes of 
any meeting. 

(5) The secretary of the board shall within seven days 
after the conclusion of any meeting or special meeting 
submit two copies of the minutes of such meeting to the 
chairman of the board, one copy of which shall be for- 
warded to the Director-General. 

Quorum 

9. (1) The majority of the members of a board shall 
constitute a quorum for a meeting. 

(2) Should there not be a quorum present at any 
properly constituted meeting, such meeting shall be 
postponed for at least eight days, but for not more than 
12 days (including the day on which the meeting should 
have taken place), and on the day so determined the 
meeting, which shall be convened mutatis mutandis in 
accordance with regulation 7 (2) and (3), shall deal with 
the agenda irrespective of whether a quorum is present 
at such meeting or not.   
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(2) ’n Kennisgewing van ’n vergadering moet die dag, 
datum, tyd en plek van die vergadering uitdruklik ver- 
meld en vergesel gaan van ’n sakelys. 

(3) ’n Kennisgewing van ’n gewone vergadering moet 
skriftelik op gesag van die voorsitter deur die sekretaris 
van die raad aan die lede gepos of persoonlik aan hulle 
oorhandig word sodat dit minstens 14 dae voor die be- 
paalde datum in hulle besit is. 

(4) Behoudens die bepalings van regulasie 9, doen 
die nie-ontvangs van ’n kennisgewing bedoel in subre- 
gulasie (3) en die gevolglike afwesigheid van ’n lid nie 
afbreuk aan die geldigheid van die verrigtinge op ’n 
vergadering van die raad nie. 

(5) Die voorsitter kan te eniger tyd ’n buitengewone 
vergadering belé indien omstandighede so ’n vergade- 
ring volgens sy oordeel noodsaaklik maak: Met dien 
verstande dat ’n buitengewone vergadering belé moet 
word indien minstens twee lede van die raad skriftelik 
aldus versoek. 

(6) Die voorsitter moet ’n vergadering van die raad 
of van die dagbestuur belé indien die Direkteur-gene- 
raal hom versoek om dit te doen. 

Notule 

8. (1) ’n Notule van elke vergadering van ’n raad 
moet deur die sekretaris van die raad gehou word in ’n 
boek of ’n léer wat uitsluitlik vir dié doel gebruik word 
en wat deur die sekretaris van die raad in veilige bewa- 
ring in die skool gehou moet word. 

(2) Die sekretaris van die raad moet in die notule van 
elke vergadering die name van die lede wat teenwoor- 
dig of met of sonder verskoning afwesig is, notuleer. 

(3) Die eerste handeling van ’n gewone vergadering, 
nadat dit saamgestel is, is die goedkeuring van die no- 
-tule van die laaste voorafgaande gewone vergadering 
en van enige buitengewone vergadering en enige verga- 
dering van die dagbestuur wat daarna gehou is, en die 
bekragtiging daarvan deur die handtekening van die 
voorsitter: Met dien verstande dat besware teen die 
notule voor die bekragtiging daarvan geopper en afge- 
handel met word. 

(4) Niemand behalwe ’n lid van die raad, of iemand 
wat skriftelik deur die Direkteur-generaal daartoe ge- 
magtig is, het insae in die notule van enige vergadering 

nie. 

(5) Die sekretaris van die raad moet binne sewe dae 
na afloop van elke vergadering of buitengewone verga- 
dering twee afskrifte van die notule van so ’n vergade- 
ring aan die voorsitter van die raad voorlé, waarvan een 
afskrif aan die Direkteur-generaal gestuur moet word. 

Kworum 

9. (1) Die meerderheid van die lede van ’n raad maak 
’n kworum vir ’n vergadering uit. 

(2) Indien daar by ’n vergadering wat behoorlik belé 
is, nie °n kworum teenwoordig is nie, word sodanige 
vergadering vir minstens agt maar hoogstens 12 dae | 
(met inbegrip van die dag waarop die vergadering sou 
plaasgevind het) uitgestel, en op die aldus bepaalde 
datum handel die vergadering, wat mutatis mutandis 
ooreenkomstig regulasie 7 (2) en (3) belé moet word, 
die agenda af, afgesien daarvan of daar by sodanige 
vergadering ’n kworum teenwoordig is of nie.
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Attendance of meeting by non-members and leaving of 
meeting by principal Oo 

10. (1) Subject to the provisions of these regulations, 
every meeting of a board shall be a closed meeting and 
no person who is not a member of the board shall be 
permitted to attend it. oO 

(2) The board may decide that the principal con- 
cerned absent himself temporarily from the meeting 
when any matter concerning his person is discussed and 

- that during such period the minutes be kept by a 
member designated by the board. 

(3) A board may require the presence of any staff 
member of the school concerned at any meeting of the 
board regarding any matter falling within the pre- 
scribed duties of a board and the staff member referred 
to shall, when requested to do so, attend such meeting 

for such period as the board may determine. 

(4) Should the board deem it necessary, any other 
person who in the opinion of the board may be able to 
provide information on any matter falling within: the 
powers of the board may attend any meeting of. the 
board for such period as the board may determine. 

(5) Any officer of the Department authorised thereto 
by the Director-General shall have the right to attend 
any mecting of the board in an advisory capacity or as 
an observer.’ Do 

Procedure at meetings 

11. (1) At a meeting the board shall deal with matters 
of which prior notice has been given and such matters 
as are raised by a member with the approval of the 
meeting. 

(2) All matters shall be decided by a majority of the 
members of the board who are present and vote. 

(3) The chairman and every member shall have one || 
vote when a matter is put to the vote: Provided that in 
the event of an equality of votes the chairman or the 
person acting as chairman in his absence shall, in ad- 
dition to his deliberative vote, also have a casting vote. 

(4) If the meeting so decides, the number of mem- 
bers voting for or against a motion shall be recorded in 
the minutes and, at the request of any member, the 

chairman shall direct that the vote of such member be 
recorded. 

(5) When so ruled by the chairman, voting shall be by 
ballot. ; 

(6) Subject to the provisions of these regulations, the 
chairman shall give his ruling on a question of order or 
procedure: Provided that, if a member objects to any 
such ruling, the question shall be put to the vote 
without any further discussion and the decision of the 
meeting shall be final. 

Duties and powers of a board 

12. (1) In addition to the duties and powers vested in 
or assigned to a board by or in terms of the Child Care 
Act, 1983 (Act No. 74 of 1983), or these regulations, 
the duties and powers of any board shall be to— 

(a) keep a watchful eye on the general well-being 
of the school; 

(b) promote and protect the interests of the school; 

(c) advise the Director-General in regard to the 
efficient functioning of the school; me   

71 
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Bywoning van vergaderings deur nie-lede en verlating 
van vergadering deur prinsipaal 

10. (1) Behoudens die bepalings van hierdie regula- 
sies is elke vergadering van ’n raad geslote en word 
niemand wat nie ’n lid van die raad is nie, toegelaat om 
dit by te woon nie. So 

(2) Die raad kan besluit dat die prinsipaal die verga- 
dering tydelik moet verlaat wanneer ’n aangeleentheid 
rakende sy persoon bespreek word en dat die notule vir 
dié tyd gehou word deur’n lid wat die raad aanwys. 

(3) *n Raad kan die teenwoordigheid van ’n lid van 
die betrokke skoolpersorieel op enige vergadering van 
’n raad vereis in verband met enige saak wat binne die 
voorgeskrewe pligte van die raad val en bedoelde per- 
soneellid moet, wanneer hy daartoe versoek word, so- 
danige vergadering bywoon vir sodanige tydperk as wat 

die raad bepaal. _ : 

(4) Indien die raad: dit nodig ag, kan enige ander 
persoon wat na die mening van die raad moontlik inlig- 
ting kan verskaf.oor ’n saak wat binne die bevoegdheid . 
van die raad val, ’n vergadering van die raad bywoon 
vir sodanige tydperk as wat.die raad bepaal. 

(5) ’n Beampte van die Departement wat daartoe 
gemagtig is deur die Direkteur-generaal, het die reg om 
-enige vergadering van die raad in ’n raadgewende hoe- 

| danigheid of as waarnemer by te woon. 

Proseduré op vergaderings 

11. (1) Op ’n vergadering behandel die raad sake 
| waarvan daar vooraf kennis gegee is, en die sake wat ’n - 

lid met die goedkeuting van die vergadering opper.. 

(2) Alle sake word beslis deur ’n meerderheid van die 
lede van die raad wat teenwoordig is en stem. 

(3) Die voorsitter en elke lid beskik oor een stem 
wanneer ’n saak tot stemming gebring word: Met dien 
verstande dat, in geval van ’n staking van stemme, die 
voorsitter of die persoon wat in sy afwesigheid as voor- 
sitter optree, benewens sy beraadslagende stem ook ’n 
beslissende stem het. mo 

(4) Indien die vergadering aldus besluit, word daar 
genotuleer hoeveel lede ten gunste van of teen ’n mosie 
gestem het, en op versoek van ’n lid gelas die voorsitter 
dat die stem van sodanige lid aangeteken word. 

(5) Wanneer die voorsitter aldus reél, moet daar by 
wyse van stembriefies gestem word. 

(6) Behoudens die bepalings van hierdie regulasies, 
beslis die voorsitter oor ’n vraag van orde of prosedure: 
Met dien verstande dat, indien ’n lid teen so ’n beslis- 
sing beswaar maak, die vraag sonder bespreking. tot 
stemming gebring word en die beslissing van die verga- 
dering dan afdoende is. 

| Pligte en bevoegdhede van ’n raad 
12. (1) Benewens die pligte en bevoegdhede wat rade 

by of kragtens die Wet op Kindersorg, 1983 (Wet No. 
74 van 1983), of in hierdie regulasies verleen of opgelé 
word, is die pligte en bevoegdhede van ’n raad om— 

(a) a wakende oog oor die algemene welsyn van 
’ die skool te hou; 

(b) die belange van die skool te bevorder en te 
beskerm; 

(c) die Direkteur-generaal te adviseer oor die doel- 
treffende funksionering van die skool;
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(d) see to it that the buildings, grounds, fences and’ 

other accessories of the school are properly cared for 

and to report any damage or the necessity for effec- 

ting repairs, in writing, to the Director-General 

without delay; 

(ec) make recommendations to the Director- 
General regarding the appointment, promotion and 
discharge of staff at the school; 

(f) inquire into any written complaint concerning 
the school and to report thereon to the Director- 
General if the board considers this necessary, in 
which case it shall submit the written complaint, 
together with its finding and recommendation, to the 

Director-General; 

(g) recommend to the Director-General that an 
inquiry be instituted by the Director-General if, in 
the opinion of the board, any member of the teaching 
staff of the school— 

(i) is, in terms of section 24 of the Act, incom- 

petent to carry out his duties efficiently; 

(ii) has, on account of continued ill-health or 
some physical or mental defect, become incapable 
of teaching satisfactorily; or 

(iii) is quilty of misconduct as defined in section 
22 of the Act; 

(h) bring to the attention of the Director-General 
any matter which in the opinion of the board relates 
to the welfare and efficiency of the school, 

(i) take steps, in accordance with the provisions of 
the Act, and the Child Care Act, 1983, and the regu-. 

lations published thereunder, against pupils who 
render themselves guilty of misconduct; 

(j) advise the Director-General on any matter re- 
garding the school; 

(k) furnish such information, reports or advice as 
the Director-General may require from time to time; 

(1) fulfil such other duties as may be entrusted to 
the board by the Director-General; and 

(m) exercise general supervision over the school. 

(2) A board shall consider the reports of the principal 
on the school and such Departmental inspection re- 
ports as may be submitted to it and shall make recom- 
mendations to the Director-General in connection with 
the matters therefrom. 

(3) A school be visited at least once ‘per quarter by a 
member of the board specially designated by the board 
for this purpose. 

(4) A member referred to in subregulation (3) shall 
submit a written report on the activities of the school to 
the board at its next meeting, and a copy of the report, 
together with the relevant minutes, shall be funished to 

the Director-General. 

Access to books and documents 

13. The Director-General, or any officer duly autho- 
rised thereto, shall have access at any time to the 
books, minutes and documents or any board.   
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(d) toe te sien dat die geboue, terrein, omheining 
en ander bybehore van die skool behoorlik versorg 
word en om enige skade of noodsaaklikheid vir die 
doen van herstelwerk onverwyld skriftelik aan die 
Direkteur-generaal te rapporteer; 

(e) aanbevelings by die Direkteur-generaal te doen 
oor die aanstelling, bevordering en ontslag van per- 
soneel van die skool; 

(f) ondersoek in te stel na enige skriftelike klagte 
in verband met die skool en verslag te doen aan die 
Direkteur-generaal indien die raad dit nodig ag, in 
welke geval die raad die skriftelike klagte tesame met 
sy bevinding en aanbeveling aan die Direkteur-gen- 
eraal moet voorlé; 

‘(g) by die Direkteur-generaal aan te beveel dat ’n 
ondersoek deur die Direkteur-generaal ingestel word 
indien, na die oordeel van die raad, ’n lid van die 
onderwyspersoneel van die skool— 

' (i) ingevolge artikel 24 van die Wet onbekwaam 
is om sy pligte behoorlik uit te voer; 

(ii) weens voortdurende swak gesondheid of die 
een of ander liggaamlike of geestelike gebrek on- 
bekwaam geword het om behoorlik onderwys te 
gee; of 

(iii) hom aan wangedrag soos omskryf in artikel 
22 van die Wet skuldig gemaak het; 

(h) ’n saak wat na die oordeel van die raad op die 
welsyn en doeltreffendheid van die skool betrekking 
het, onder die aandag van die Direkteur-generaal te 
bring; 

(i) ooreenkomstig die bepalings van die Wet en die 
Wet op Kindersorg, 1983, en die regulasies daarkrag- 
tens uitgevaardig, op te tree teen leerlinge wat hulle 
aan wangedrag skuldig maak; , 

(j) die Direkteur-generaal van advies te dien aan- 
gaande enige aangeleentheid in verband met die 
skool; 

(k) die inligting, verslae of advies wat. die Direk- 
teur-generaal van tyd tot tyd verlang, te verstrek; 

(1) die ander pligte uit te voer wat deur die Direk- 
teur-generaal aan die raad opgedra word; en 

(m) algemene toesig oor die skool uit te oefen. 

(2) ’n Raad oorweeg die verslae van die prinsipaal 
oor ‘die skool en dié departementele inspeksieverslae 
wat aan hom voorgelé word en doen aanbevelings by 
die Direkteur-generaal omtrent die . aangeleenthede 
wat daaruit voortspruit. 

(3) ’n Skool. moet minstens een keer per kwartaal 
deur ’n lid van die raad wat spesiaal vir dié doel deur 
die raad aangewys is, besoek word. — 

(4) ’n Lid in subregulasie (3) bedoel, moet ’n skrifte- 
like verslag oor die bedrywighede van die skool aan die 
raad op sy volgende vergadering voorlé en ’n afskrif 
van die verslag moet saam met die betrokke notule aan 
die Direkteur-generaal verstrek word. 

Toegang tot boeke en dokumente 

13. Die Direkteur-generaal, of enige beampte van 
die Departement behoorlik daartoe gemagtig, het te 
eniger tyd toegang tot die boeke, notule en dokumente 
van ’n raad.
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Travelling and subsistence allowances 

14. A member of the board or of a committee of the 
board who is not in the fulltime service of the State 
shall receive, in respect of journeys for the purposes of 
and the attendance of a meeting of a board or any other 
meeting approved by the Director-General, and in res- 
pect of visits to or inspections of the school in the exe- 
cution of his duties as visiting member, travelling and 
subsistence allowance at the rate at which and in the 
circumstances in which such allowance are payable to 
an officer who is in respect of a salary equal to the 
salary attaching to a post of Director in the administra- 
tive division of the Public Service. 

PART II 

SCHOOL FUNDS 

Establishment of school funds 

15. (1) A school fund shall be established for every 
school and shall be controlled by the board in terms of 
these regulations. — 

(2) The principal of a school shall be ex officio to 
treasurer of the school fund: Provided that the principal 
may, with approval of the board, instruct a member of 
the staff of the school concerned to keep the school 
fund books: Provided further that, irrespective of who 
is responsible for the keeping of the school fund books, 
the principal shall remain the treasure of the school 
fund and shall be responsible for the keeping of correct 
and full accounts of all moneys which the board ex- 
pends or receives as school funds and shall, with due 
regard to the provisions of regulation 17, report in per- 
son to the board on all matters regarding the school 
fund. 

Contribution to the school fund 

16. (1) In a school fund shall be deposited — 

(a) moneys appropriated by Parliament’ for this } 
purpose, which amounts shall be determined from 
_time to time by the Minister with the concurrence of 
the Minister of Finance; and 

(b) donations and bequests to the school fund. 

(2) Moneys collected as donations, bequests or trust 
funds may be controlled and administered by a board: 
Provided that-such donations, bequests or trust funds 
shall be consistent with the aims and goals of the school 
concerned: Provided further that where any conditions 
are attached to such donation, bequest or. trust the 
receipt, control and administration thereof shall be sub- 
ject to the approval of the Director-General and sepa- 
rate accounts shall be kept for each such trust fund. 

Financial administration and bookkeeping 

17. (1) The financial year of the school fund account 
shall be from 1 January to 31 December of any year. 

(2) A board shall open a current account in the name 
of the school at the nearest registered commercial bank 
for all moneys under its control. 

(3) If, in the opinion of the board concerned, the 
amount of moneys received and expended in respect of 
a school fund does not justify a current account, a 
savings account shall be opened at a post office, build- 
ing society or commercial bank. 

(4) The treasurer shall daily bring into account all 
moneys recieved on behalf of the school fund and as far 
as possible deposit such moneys on the day of receipt or 
at the earliest opportunity, but not later than 10 days 
after receipt thereof, in the school fund account with 
the bank, building society or, post office concerned.   
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Reis- en verblyftoelaes 

14. ’n Lid van ’n raad of van ’n komitee van die raad 
wat nie'in voltydse diens van die Staat-is nie, ontvang 
ten opsigte van reise vir die doeleindes van en die by- 
woning van ’n vergadering van ’n raad of ’n ander ver- 
gadering deur die Direkteur-generaal goedgekeur, en 
ten opsigte van besoeke aan, of inspeksies van, die 
skool in die uitoefening van sy plig as besoekende lid, 
reis- en verblyftoelaes teen die tarief waarteen en onder 
-die omstandighede waaronder sodanige toelaes betaal- 
baar is aan ’n beampte met ’n salaris gelyk aan die 
salaris verbonde aan ’n pos van Direkteur in die admi- 
nistratiewe afdeling van die Staatsdiens. 

DEEL IT 

SKOOLFONDSE 

Stigting van skoolfonds 

15. (1) ’n Skoolfonds word vir elke skool gestig en 
ooreenkomstig hierdie regulasies deur die raad beheer. 

(2) Die prinsipaal van ’n skool is ex officio die tesou- 
rier van die skoolfonds: Met dien verstande dat die 
prinsipaal met die goedkeuring van die raad aan ’n per- 
soneellid van die betrokke skool die plig kan opdra om 
die skoolfondsboeke by te hou: Met dien verstande, 
voorts, dat, ongeag wie verantwoordelik is vir die by- 
hou van die skoolfondsboeke, die prinsipaal die tesou- 
rier van die skoolfonds bly en verantwoordelik is vir die 
byhou van juiste en volledige rekenings van alle gelde 
wat deur ’n raad as skoolfondse bestee of ontvang is en, 
met inagneming van die bepalings van regulasie 17, self 
aan die raad oor alle aangeleenthede ten opsige van die 
skoolfonds verslag moet doen. 

Bydraes tot die skoolfonds 

16. (1) In ’n skoolfonds word gestort — 

(a) geld deur die Parlement vir dié doel bewillig, 
welke bedrae die Minister met die instemming van 
die Minister van Finansies van tyd tot tyd bepaal; en 

(b) skenkings en bemakings aan die skoolfonds. 

‘(2) Gelde wat ingesamel i is as skenkings, bemakings 
of trustfondse, kan deur ’n raad beheer en geadmini- 

_streer word: Met dien verstande dat sodanige sken- 
kings, bemakings of trustfondse met die doel en oog- 
merke van die betrokke skool bestaanbaar moet wees: 
Met dien verstande, voorts, dat waar daar enige voor- 
waardes aan sodanige skenking, bemaking of trust ge- - 
koppel is, die ontvangs, beheer en administrasie daar- 
van onderworpe i is aan die goedkeuring van die Direk- 
teur-generaal en dat afsonderlike rekenings vir elke 
sodanige trustfonds bygehou moet word. 

Finansiéle administrasie en boekhouding 

17. (1) Die boekjaar van ’n skoolfondsrekening strek 
vanaf 1 Januarie tot 31 Desember van enige jaar. 

(2) ’n Raad moet ’n lopende rekening op naam van 
die skool by die naaste geregistreerde handelsbank vir 
alle gelde van die skoolfonds onder sy beheer open. 

(3) Indien die bedrag van die gelde ontvang en bestee 
ten opsigte van ’n skoolfonds na die oordeel van die 
betrokke raad nie ’n lopende 'rekening regverdig nie, 
moet ’n spaarrekening by ’n poskantoor, bougenoot- 
skap of handelsbank geopen word. 

(4) Die Tesourier moet daagliks alle gelde ten be- 
hoewe van die skoolfonds ontvang, in rekening bring 
‘en sover moontlik op die dag van ontvangs of by die 
vroegs moontlike geleentheid, maar nie later nie as 10 
dae na ontvangs daarvan, in die skoolfondsrekening by 
die betrokke bank, bougenootskap of poskantoor 
deponeer.
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(5) No board shall under any circumstances overdraw 
the banking account of the school fund. 

(6) Withdrawals from the current or savings account 
may be made only per cheque or withdrawal slip with. 
the approval of the board, and for this purpose the 
board shall authorise, at a duly constituted meeting, the 
chairman and the treasurer to sign cheques and other 
documents relating to the school fund jointly on behalf 
of the board: Provided that the board may in the ab- 
sence of the chairman or treasurer or both authorise 
one or two, as the case may be, of its other members to 

sign. 

(7) Cash cheques may be issued only for the purpose 
of replenishment of the petty cash account. 

(8) The treasurer shall keep a proper cash book (as 
far as possible a three-column, single-page cash book) 
in which are entered particulars of all moneys recieved, 
réceipt numbers, deposits, payments and cheque 
numbers, and at the end of each month the cash book 
shall be ruled off, balanced and reconciled with the 
account concerned. 

(9) Receipts shall immediately be issued for all 
moneys received, from whatever source, and receipts 
shall be obtained for all moneys expended. 

(10) The treasurer shall use only one receipt book at 
a time. 

(11) Receipts shall be made out in their serial num- 
ber order and no alterations to the name and amount in 
words and figures on a receipt are permissible, and a 
receipt shall be impressed by means of carbon paper on 
a duplicate, which shall be retained in the receipt book. 

(12) Carbon copies of used receipt forms as well as 
the originals and duplicates of cancelled forms shall be 
kept safely in their original places in the receipt book 
for inspection and audit purposes. 

- (13) If a mistake is made on a receipt, the original as 
well as the duplicate shall be cancelled and kept in the 
receipt book and a new receipt shall be issued. 

(14) Particulars of receipts issued by the treasurer 
shall be entered daily in the cash book. , 

(15) The serial numbers of all receipt books pur- 
chased shall be recorded by the treasurer in a distribu- 
tion register. 

(16) All payments from the school fund shall be 
made only on submission of a properly specified ac- 
count which reflects the name of the person or firm to 
which payment is to be made, the nature and date of 
the claim or services rendered and the amount due: 
Provided that payment shall be made only after the 
board has checked and accepted the account at a pro- 
perly constituated meeting and has authorised its chair- 
man to approve payment by appending his signature 
and the date of the meeting at which approval was 
authorised to the account. 

(17) All particulars in connection with the payment 
of accounts that have been approved by the board shall 
be recorded in the minutes of the meeting. 

(18) All vouchers of accounts paid shall be kept in 
safe keeping for audit purposes. 

(19) No hire purchase contract shall be concluded.   
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(5) ’n Raad mag onder geen omstandighede die 
bankrekening van die skoolfonds oortrek nie. 

(6) Onttrekkings uit ’n lopende of spaarrekening ge- 
skied slegs per tjek of opvragingstrokie met die goed- 
keuring van die raad, en vir dié doel magtig die raad op 
’n behoorlik gekonstitueerde vergadering sy voorsitter 
en die tesourier om tjeks en ander dokumente wat be- 
trekking het op die skoolfonds, gesamentlik narnens die 
raad te teken: Met dien verstande dat die raad in die 
afwesigheid van die voorsitter of die tesourier, of albei, 
een of twee, na gelang van die geval, van sy ander lede 
kan magtig om aldus te teken. 

(7) Kontanttjeks mag uitgereik word slegs vir die 
doeleindes van aanvulling van ’n kleinkasrekening. 

(8) Die tesourier moet ’n behoorlike kasboek byhou 
(sover moontlik ’n driekolom-enkelbladkasboek) waar- 
in besonderhede oor alle gelde ontvang, kwitansienom- 
mers, deposito’s, betalings en tjeknommers aangeteken 
word, en aan die einde van elke maand moet die kas- 
boek afgesluit, gebalanseer en met die betrokke reke- 
ning gerekonsilieer word. 

(9) Kwitansies moet onmiddellik vir alle gelde wat 
ontvang is, uit watter bron ook al, uitgereik word en 
kwitansies moet verkry word vir alle gelde wat bestee 
word. 

(10) Die tesourier mag slegs een kwitansieboek op ’n 
keer gebruik. 

(11) Kwitansies word in hulle volgnommerorde uit- 
geskryf, geen wysigings aan die naam en die bedrag in 
woorde of syfers op ’n kwitansie is toelaatbaar nie en ’n 
kwitansie word deur middel van deurslagpapier afge- 
druk op ’n duplikaat wat in die kwitansieboek behou 
moet word. , 

(12) Deurslae van gebruikte kwitansievorms asook 
die oorspronklikes en duplikate van gekanselleerde 
vorms word in hul oorspronklike posisies in die kwitan- 
sieboek vir inspeksie en ouditering veilig bewaar. 

- (43) Indien ’n fout op ’n kwitansie begaan is, moet 
sowel die oorspronklike as die duplikaat kwitansie ge- 
kanselleer word en in die kwitansieboek behou word en 
’n nuwe kwitansie uitgereik word. 

- (14) Besonderhede van die tesourier se kwitansies 
wat uitgereik is;*moet daagliks in die kasboek geskryf 
word. 

(15) Die reeksnommers van alle kwitansieboeke aan- 
gekoop moet deur die tesourier in ’n uitreikingsregister 
aangeteken word. 

(16) Alle betalings uit die skoolfonds geskied slegs na 
voorlegging van ’n behoorlik gespesifiseerde rekening 
wat die naam van die persoon of firma aan wie die 
betaling gedoen moet word, die aard en datum van die 
eis of gelewerde dienste en die verskuldigde bedrag 
toon: Met dien verstande dat betaling mag geskied 
slegs nadat die raad op ’n behoorlik gekonstitueerde 
vergadering die rekening nagegaan en aanvaar het en 
sy voorsitter gemagtig het om die betaling daarvan 
goed te keur deur sy handtekening en die datum van 
die vergadering waarop goedkeuring gemagtig is, daar- 
op aan te bring. 

(17) Alle besonderhede met betrekking tot die beta- 
ling van rekenings wat deur die raad gemagtig is, moet . 
in die notule van die vergadering opgeneem word. 

(18) Alle betalingsbewysstukke van rekenings moet 
in veilige bewaring vir ouditering geplaas word. 

(19) Geen huurkoopkontrak mag aangegaan word 
nie.
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(20) Debts incurred contrary. to the provisions of 
these regulations shall not be.‘charged against. the 
school fund and board members who approve such 
debts shall be jointly and severally | liable therefor... 

(21) No loan shall be made from the school fund. “i 

(22) The board may grant approval for the treasurer 
to keep a petty cash account not’ exceeding one hun- 
dred rand (R100,00) according to an imprest’ account 
system and replenishment of and payments out of petty 
cash shall be properly recorded in the petty cash book. 

(23) Balances of moneys withdrawn out of a school 
fund account for a specific purpose and not expended 
shall, at the earliest opportunity, be redeposited, by the 
treasurer in the school fund account. 

(24) Notwithstanding the provisions of regulation 15 
(2) a board shall, if the treasurer or the staff member 
referred to in regulation 15 (2) is guilty of dishonesty.or 
misconduct and does not execute. his duties properly. as 
treasurer or keeper of the school. fund books, instruct 
the chairman to freeze the school fund account.and the 
chairman shall report the matter to the Director- 
General. 

(25) When the account of the board has been frozen, 
all the duties and responsibilities of the treasurer shall 
vest in the chairman of the board until such time as the 
matter has been settled to the satisfaction.of the board.: 

(26) Estimates of expected income and expenditure 
in respect of a school fund for the current financial year 
shall be submitted annually during January by the trea- 
surer to the board for consideration:and approval. 

(27) The treasurer shall, on a date to be determined 
by the board, report quarterly on the income and 
expenditure of the school fund at a board meeting: Pro- 
vided that the board may check all the school fund 
account books and documents to verify details of the 
report and that, if the meeting is not satisfied with the 
report, the meeting shall instruct, the, chairman.to. sub- 
mit the report for audit to an:i spendent ualified 
person as prescribed in: regulation     

    

(28) A report on the income and éxperiditure for. the 
preceding financial year shall be submitted for approval 
by the treasurer to a properly constituted: meeting: ‘of . 
the board annually during January. 

  

eMPETEE th oa? ‘ 
Appropriation of school funds 

18. School funds may, subject to the conditions of 
any donation, bequest or trust, be used for — 

(a) the purchase of sports equipment, including 
sportsware for team members; 

(b) the payment of affiliation fees for ‘membership 7 
of sports unions; 

(c) the subsidising of transport . for sports teams fo 
and participants in concerts and other authorised. cul- 
tural activities; : 

  

’ ments; ; 

(e) the subsidising of educational outings or tours 
including subsistence costs, refreshments (alcoholic |. 

Or r pupils" ‘and [ise drinks excluded) and entrance 
accompanying teachers; © * 

(f) the subsidising of holiday « 
accompanying teachers including ‘transport; ‘hire’ of 
sites, rooms or tents and the purchase. of foad and 
other necessities; wes 

   

   
   

t 

   

  

}idieverslag: aan: 
: ¢:$00n woor telé 

(d) prizes for class, school and Sporting achieve- a 

for ‘pupils, and Le   
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(20) Skuld wat in stryd met die bepalings van hierdie 
regulasies aangegaan is, mag nie teen die skoolfonds in 
berekening gebring word nie en raadsiede wat hulle 
goedkeuring daaraan.geheg het, is gesamentlik en 
afsonderlik.daarvoor aanspreeklik. 

' (21) Geen lenings uit die skoolfonds word toegestaan 
nie, 

2) Die raad kan goedkeuring verleen dat die tesou- 
rier.’n kleinkasrekening van hoogstens een honderd 
rand (R100,00) volgens die voorskotstelsel hou en aan- 
‘vulling van en uitbetalings uit die kleinkas moet be- 
-hoorlik in die kleinkasboek ingeskryf word. 

(23) Saldo’s van gelde wat vir ’n spesifieke doel uit ’n 
skooltondsrekening onttrek is en nie bestee is nie, moet 
‘by:die vroegs moontlike geleentheid deur die tesourier 
in die skoolfondsrekening teruggestort word. 

(24) Ondanks die bepalings van regulasie 15 (2) moet 
’n raad, wanneer die tesourier of die personeellid m 
regulasie 15 (2) bedoel hom skuldig maak aan oneerlik- 
heid of wangédrag en nie sy pligte as tesourier.of by- 
‘houer van die skoolfondsboeke na behore nakom nie, 
aan die voorsitter opdra om die skoolfondsrekening te 
bevries, en die voorsitter moet die aangeleentheid aan 
die Direkteur- generaal rapporteer. 

(25) Wanneer die rekening van ’n raad bevries is, 
gaan al die pligte en verantwoordelikhede van die te- 
sourier oor op die voorsitter van die raad tot tyd en wyl 
die aangeleentheid tot die tevredenheid van die raad 
_afgehandel is. 

(26) ’n Begroting van verwagte inkomtse en uitgawes 
vir die betrokke boekjaar ten opsigte van ’n skoolfonds 
moet ‘jaarliks i in Januarie deur die tesourier aan die raad 
vir oorweging en goedkeuring voorgelé word: 

(27) Die tesourier doen een maal per kwartaal, op ’n 
datum deur die raad bepaal, op ’n raadsvergadering 
verslag oor die inkomste en uitgawe van die skool- 
fonds: Met dien verstande dat die raad alle 
skoolfondsrekeningboeke en -stukke kan nagaan om 
die besonderhede van die verslag te kontroleer, en dat, 
indien die vergadering nie tevrede is met die verslag 
nie, die vergadering die voorsitter moet opdrag gee om 

“n-onafhanklike gekwalifiseerde per- 
sin: regulasie-20 -voorgeskryf. 

(28) ’n:Verslag oor die: inkomste en uitgawes vir die 

    

  

|. voorafgaande boekjaar moet jaarliks gedurende Janua- 
tié ‘deur dié teso “Of + op'n behoorlik gekonstitueerde 
vergadering van’ die raad'v vir’ ir aanvaarding deur die yaad 

  

- | yoorgelé word.-s yyy fis fs ates 

Aanwending van skoolfonds 

18. Skoolfondse kan, met inagneming van die voor- 
| waardes van enige skenking, bemaking of trust, aange- 
wend word vir— 

.. (a) die aankoop van sportuitrusting, met inbegrip 
‘van sportdrag vir spanlede; 
_ (b) die betaling van affiliasiegelde vir lidmaatskap. 
van sportunies; 

~ .(c) die subsidiéring van vervoer van sportspanne, 
_ asook deelnemers aan konserte en ander goedge- 

keurde kultuuirbedrywighede; . 
(d) pryse vir klas-, skool- en sportprestasies; 
(e) die subsidiéring van opvoedkundige uitstappies 

of toere, met inbegrip van verblyfkoste, verversings 
(alkoholiese drank uitgesluit) en toegangsgelde van 
-skoliere en begeleidende onderwysers; 

(f) die-subsidiéring van vakansiekampe vir leer- 
. linge.asook.begeleidende onderwysers, met inbegrip 

* van vervoer, huur van persele, lokale of tente en die 
aankoop van | _voedselware en ander noodsaaklik- 

’ hede§.: CHR Le.
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(g) the purchase of works of art for the school, 

(h) the hire of entertainment films; 

(i) entertainment for pupils; 

(j) expenditure which precedes fund-raising func- 
tions including printing costs, and the purchase of 
material, meat or baking accessories; 

(k) costs and expenditure in connection with the 
administration of the school fund account including 
expenditure attached to receipt books, cash books 
and bank charges; and 

(1) any other purpose in the general interest of the 
school or pupils but subject to the approval of the 
Director-General if the expenditure in respect of a 
particular service exceeds one hundred rand 
(R100,00). 

Checking of registers, assets and stores 

19. (1) The board may authorise the chairman or any 
member of the board to call upon the treasurer at all 
reasonable times and without prior notice to produce 
his books of account, registers, receipt books, vouch- 
ers, cash on hand and any other statements or docu- 
ments in respect of the school fund to the board for 
examination. 

(2) If on examination any incorrect entries or other 
arithmetical or accounting errors are found, the chair- 
man of the board or member authorised for that pur- 
pose in subregulation (1) shall, for the information of 
and necessary steps by the board, indicate in writing in 
the cash book and registers or other statements or doc- 
uments concerned how corrections or adjustments are 
to be made. , 

(3) If the chairman of the board or member referred 
to in subregulation (1) finds the books, registers and 
other statements or documents in respect of a school 
fund to be correct, he shall certify that the books, regis- 
ters and vouchers and other documents are in order and 
append his signature and the date to the documents 
concerned. 

(4) The chairman of the board or member referred to 
in subregulation (1) shall have access to all account 
books, registers, receipt books vouchers, documents, 
cash, stamps, shares or stores in connection with a 
school fund and the accounts thereof and may make 
such investigation in connection therewith as he may 
deem necessary. — 

(5) Whenever it appears to a board that a loss of or 
deficiency in assets or stores of a board has occurred or 
exists or that any impermissible or unauthorised expen- 
diture from the school fund under the control of the 
board has occurred, in circumstances indicating that a 

criminal offence has been committed, the chairman of 
the board shall immediately report the matter, together 
with such particulars as are available, to the Director- 
General. 

Auditing of books 

20. A board shall appoint an independent qualified 
person, who is not a member of the teaching staff of the 
school or board concerned, to audit the books of ac- 
count and the balance sheet relating to the school fund 
at least once a year. 

Stores purchased from school funds 

21. The treasurer shall take on charge ail material 
and equipment purchased out of school funds or ac- 
quired by way of a subsidy or by means of donations 
accrued to the schoo! fund in the stores register of the 
school and enter particulars of all issues of material and 
equipment in such register.   
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(g) die aankoop van kunswerke vir die skool; 

(h) die huur van vermaaklikheidsfilms; 

(i) onthale vir leerlinge; 

(j) die uitgawes wat fondsinsamelingfunksies voor- 
afgaan, met inbegrip van drukkerskoste en die aan- 
koop van materiaal, vleis of bakbenodigdhede; 

(k) koste en uitgawes verbonde aan die admini- 
strasie van die betrokke skoolfondsrekening, met in- 
begrip van uitgawes verbonde aan kwitansieboeke, 
kasboeke en bankkoste; en 

(1) enige ander doeleindes in die algemene belang 
van die skool of leerlinge maar onderworpe aan die 
goedkeuring van die Direkteur-generaal indien die 
uitgawe vir ’n benaaide diens een honderd rand 
(R100,00) oorskry. 

Kontrolering van registers, bates en voorrade 

19. (1) *n Raad kan die voorsitter of enige lid van 
sodanige raad magtig om op alle redelike tye en sonder 
kennisgewing vooraf die betrokke tesourier aan te sé 
om sy rekeningboecke, registers, kwitansieboeke, 
bewysstukke, beskikbare kontant en enige ander no- 
dige state of stukke ten opsigte van die skoolfonds aan 
die raad vir nasiening voor te lé. 

(2) Die voorsitter van die raad of die lid kragtens 
subregulasie (1) daartoe gemagtig, moet, indien daar 
by nasiening enige foutiewe inskrywing of ander reken- 
of boekhoukundige foute gevind word, skriftelik in die 
kasboek, registers of ander betrokke state of stukke vir 
die inligting van of nodige optrede deur die raad aandui 
hoe regstellings of aansuiwerings gedoen moet word. 

(3) Indien die voorsitter van ’n raad of die lid bedoel 
in subregulasie (1), die boeke, registers en ander state 
of stukke ten opsigte van die skoolfonds korrek bevind, 
moet hy sertifiseer dat hy die boeke, registers, state of 

ander stukke in orde bevind en die betrokke stukke 
onderteken en dateer. 

(4) Die voorsitter van die raad of die lid bedoel in 
subregulasie (1), het toegang tot alle rekeningboeke, 
registers, kwitansieboeke, bewysstukke, dokumente, 
kontant, seéls, effekte of voorrade met betrekking tot 
’n skoolfonds en‘die rekeningé daarvan, en-kan die 
ondersoek wat hy nodig ag, in verband daarmee instel. 

(5) Wanneer dit-ook al vir ‘n raad voorkom ‘of ’n 
verlies van of tekort in bates of voorrade van ’n raad 
plaasgevind het of bestaan, of enige ongeoorloofde of 
ongemagtigde uitgawe uit die skoolfonds onder beheer 
van ’n raad plaasgevind het, in omstandighede wat 
daarop dui dat ’n strafbare misdryf begaan is, moet die 
voorsitter van die betrokke raad die saak saam met die 
besonderhede wat beskikbaar is, onverwyld aan die 

Direkteur-generaal rapporteer. 

Ouditering van boeke 

20. ’n Raad moet ’n onafhanklike gekwalitiseerde 
persoon wat nie ’n lid van die personeel van die be- 
trokke skool of die raad is nie aanstel om die rekening- 
boeke en balansstaat met betrekking tot die skoolfonds 
minstens een maal per jaar te ouditeer. 

Voorrade aangekoop uit skoolfonds 

-21. Die tesourier moet alle materiaal en uitrusting 
-wat uit die skoolfonds aangekoop is of by wyse van ’n 
subsidie verkry is of deur middel van skenkings aan ‘n 
skoolfonds toegeval het, in die voorraderegister van die 

skool opneem en.besonderhede van alle uitreikings van 
materiaal en uitrusting in dié register opteken.
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Statements and reports . 

22. A board 
with— 

(a) the information requested by him; 

(b) an annual financial statement of every trust, 
donation or bequest and of the school fund. 

shall furnish the Director-General 

Amendment of regulations 

23. The regulations published under Government 
Notice No. R. 830 of 30 April 1982, as amended by 
Government Notice No. R. 10 of 6 January 1989, are 
hereby amended by the substitution in regulation 1 for 
the definition of “‘school” of the following definition: 

cee school’ shall mean a school as defined in section 1 
of the Act, excluding institutions for the training of 
teachers, night schools, centres for the education of 
adults, schools of industries and reform schools;” ° 

No. R. 1098 2 June 1989 

EDUCATION AND TRAINING ACT, 1979 (ACT 
No. 90 OF 1979) 

REGULATIONS RELATING... TO THE DISCI- 
PLINE OF, ACCESS TO AND THE GRANTING 
OF LEAVE TO PUPILS OF SCHOOLS OF INDUS- 
TRY AND REFORM SCHOOLS 

The Minister of Education and Development Aid 
has, in terms of section 44 of the Education and Train- 
ing Act, 1979 (Act No. 90 of 1979), made the regula- 
tions set out in the Schedule. 

SCHEDULE 

Definitions 
   

1. In these Regulations any é bression” to. which a 
meaning has been assigned in‘ th ‘Act shall Have that 
meaning, and unless the context “otherwise ‘indicates ~ 

_ “Act” means. the Education and Training Act, 
1979 (Act No. 90 of 1979);.. 

" “board” means the board of: smanagement of : a 

“School; . 

“principal” means the head of a school; 

__ “probation officer” means a social worker who is 
registered as such in terms of the Social and Asso- 
ciated Workers Act, 1978 (Act No. 110 of 1978), or 
deemed to be so registered, and who is in the employ 
of a prescribed Government department or a pre- 
scribed welfare organisation; 

“school”? means a school of industries or a reform 
school for Black persons. 

Discipline of pupils . 

2. (1) Ifa pupil at a school conducts himself in a 
manner which, in the opinion of the principal, is detri- 
mental or may be detrimental to his training, the good 
name of the school the maintenance of order and disci- 
pline at the school or the proper,'continuation of the 
work of the school, disciplinary measures may be taken 
against him, which ‘shall involve— ~~. 

(a) the imposition of additional duties by the prin- 
cipal or someone authorised‘thereto:by him;   

State en Verslae 

22. ’n Raad verstrek aan die Direkteur-generaal — 

(a) die inligting wat hy verlang; 

(b) ’n jaarlikse finansiéle staat van eike trust, 
_ skenking of bemaking en van die skoolfonds. 

Wysiging van regulasies — 

23. Die regulasies afpekondig by Goewermentsken- 
nisgewing No. R. 830 van 30 April 1982 soos gewysig by 
‘Goewermentskennisgewing No. R. 10 van 6 Januarie 
1989, word hierby gewysig deur in regulasie 1 die om- 
skrywing van “skool” deur die volgende omskrywing te 
vervang: 

“ ‘skool ’n skool soos omskryf in artikel 1 van die 
Wet, uitgesonderd inrigtings vir die opleiding van 
onderwysers, aandskole, sentrums vir die onderwys 
van volwassenes, nywerheidskole en verbetering- 
skole;” 
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DIE WET OP ONDERWYS EN OPLEIDING, 1979 
(WET No. 90 VAN 1979) 

REGULASIES BETREFFENDE DIE TUG VAN, 
TOEGANG TOT, EN TOESTAAN VAN VERLOF 
AAN, LEERLINGE IN NYWERHEIDSKOLE EN 
VERBETERINGSKOLE 

Die Minister van Onderwys en Ontwikkelingshulp 
het kragtens artikel 44 van die Wet op Onderwys en 
Opleiding, 1979 (Wet No. 90 van 1979), die regulasie in 
die Bylae vervat uitgevaardig. 

BYLAE 

Woordomskry wing 

1. In hierdie regulasie het enige uitdrukking waaraan 
daar in die Wet’n betekenis geheg is, daardie betekenis 
en, tensy uit die samehang anders blyk, beteken— 

_ “prinsipaal” die hoof van 1 skool; 

“proefbeampte n maatskaplike werker wat krag- 
tens die. Wet. op Maatskaplike en. . Geassosicerde 

' Werkers, 1978 (Wet No. 116 van 1978), n 
maatskaplike werker geregistreer is of geag ‘word 
aldus geregistreer te wees en wat in diens is van ’n 
voorgesktewe Staatsdepartement of ’n voorgeskrewe 
welsynsorganisasie; 

399 

“raad”’ die raad van bestuur van ’n skool; 

“skool” ’n nywerheidskool of verbeteringskool vir 
Swart persone; 

“Wet” die Wet op Onderwys en Opleiding, 1979 
(Wet No. 90 van 1979). 

Tug van leerlinge 

2. (i) Indien ’n leerling aan ’n skool hom.op ’n wyse 
gedra wat na die oordeel van die prinsipaal. sy oplei- 
ding, die goeie naam van die skool, die handhawing van 
die orde en dissipline aan die skool of die behoorlike 
voortsetting van die werk van die skool benadeel of kan 
benadeel, kan tugmaatreéls op hom toegepas word, 
wat bestaan uit— 

. (a) oplegging van bykomende pligte deur die prin- 
sipaal of iemand deur hom daartoe gemagtig; ~
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(b) the withholding of authorised privileges by the 
principal or someone authorised thereto by him; and 

(c) the administering of corporal punishment. 

(2) Disciplinary measures shall be taken in a reason- 
able and judicious manmer, shall be in keeping with the 
offence committed and shall serve, on the one hand, as 
a means of admonition and punishment and, on the 
other, as a means of making the pupil aware of society’s 
social values, helping him to develop self-discipline and 
maintaining the good name of the school. 

(3) Corporal punishment shall be administered only 
-if ali other disctplinary measures have proved to be 
ineffective or appear to be so, or do not answer the 
purpose or are not expected to answer the purpose. 

(4) Under no circumstances may corporal punish- 
ment be administered to any girl. 

(5) Corporal punishment may be administered only 
in cases of gross neglect of duty, truancy, insubordina- 
tion, wilful damage to property, flagrant lying theft, 
dishonesty, assault, bullying, intimidation, indecency, 
the use of dependence-producing substances or similar 
offences. 

(6) Corporal punishment shall be administered in 
- isolation by the principal or vice-principal, but in the 
presence of a staff member: Provided that another 
member of the staff may administer corporal punish- 
ment in the presence of and with the consent of the 
principal or the vice-principal. 

(7) Corporal punishment shall be. administered only 
on the buttocks with a cane not exceeding 75 cm in 
length and 2,5 cm in diameter, or with a leather strap of 
not less than 2,5 cm in width, with due regard to the age 
and physical condition of the pupil and under no cir- 
cumstances in such a way as to cause permanent physi- 
cal injury. 

(8) The number of strokes that may be administered 
in one day shall not exceed five. 

(9) Corporal punishment shall not be administered to 
a pupil suffering from a physical disability without the 
permission of a medical officer. 

(10) Any punishment inflicted or imposed shall be 
recorded in the punishment register with mention of— - 

(a) the name of the pupil, to which the pupil shall 
affix his signature; 

(b) the nature of the offence; 

(c) the punishment imposed; 

(d) in the case of corporal punishment, the number 
of strokes administered and the instrument used for 
this purpose; 

(e) the date on which the punishment was inflicted 
or imposed; 

(f) the name of the person who inflicted or 
imposed the punishment, which person shall affix his 
signature to the note concerned; and 

(g) the name of the person in whose presence the 
punishment was inflicted or imposed. 

(11) Separate punishment registers shall be opened’ 
and kept for the school and each hostel. 

(12) All punishment registers shail be submitted at 
every board meeting to be inspected by the board 
members and signed by the chairman. —   
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(b) onthouding van goedgekeurde voorregte deur 
die prinsipaal of iemand deur hom daartoe gemagtig; 
en 

(c) toediening van lyfstraf. 

(2) Tugmaatreéls word op ’n redelike en oordeelkun- 
dige wyse toegepas, moet verband hou met die cortre- 
ding wat begaan is en dien enersyds as middel tot tereg- 
wysing en straf en andersyds as maatreél om by die 
leerling die gemeenskap se sosiale waardes tuis te 
bring, hom te help om selfdissipline te ontwikkel en om 
die go¢ie naam van die skool te handhaaf. 

(3) Lyfstraf word slegs toegepas indien alle ander 
tugmaatreéls vrugteloos geblyk het of blyk te wees of 
nie aan die doel daarvan beantwoord of na verwagting 
sal beantwoord nie. 

' (4) In geen geval mag lyfstraf aan ’n dogter toegedien 
word nie. 

(5) Lyfstraf kan slegs in gevalle van ernstige pligsver- 
‘suim, drostery, weerspanningheid, moedswillige beska- 
diging van eiendom, skreiende leuentaal, diefstal, 
oneerlikheid, aanranding, baasspelery, intimidasie, on- 
welvoeglikheid, gebruik van dwelmmiddels of derglike 
misdrywe toegedien word. 

(6) Lyfstraf word in afsondering deur die prinsipaal 
of adjunk-prinsipaal maar in die teenwoordigheid 
van ’n personeellid toegedien: Met dien verstande dat 
*n ander lid van die personeel lyfstraf in die teenwoor- 
digheid en met die goedkeuring van die prinsipaal of 
adjunk-prinsipaal kan toedien. 

(7) Lyfstraf moet slegs op die sitvlak toegedien word 
met ’n lat waarvan die lengte hoogstens 75 cm en die 
deursnee hoogstens 1,2 cm mag wees, of met ’n lyfband 
wat minstens 2,5 cm breed is, met behoorlike inagne- 
ming van die ouderdom en liggaamlike toestand van die 
leerling en onder geen omstandighede op sodanige 
wyse dat dit blywende liggaamlike letsels veroorsaak 
nie. 

(8) Die getal houe wat op een dag toegedien kan 
word, mag nie vyf oorskry nie. 

(9) Lyfstraf word nie aan ’n leerling wat aan ’n lig- 
gaamlike gebrek ly, sonder die toestemming van ’n 
mediese beampte toegedien nie. 

(10) Enige straf wat toegedien of opgelé word, moet 
in die strafregister aangeteken word, met vermelding 
van— 

(a) die naam van die leerling, waarby die leerling 
sy handtekening moet voeg; 

(b) die aard van die oortreding; 

(c) die straf opgelé; 

(d) in die geval van lyfstraf, die getai houe toege- 
dien en die instrument daarvoor gebruik; 

(e) die datum waarop straf toegedien of opgelé is; 

(f) die naam van die persoon wat die straf toege- 
dien of opgelé het, welke persoon sy handtekening 
by die betrokke aantekening moet voeg;en 

(g) die naam van die persoon in wie se teenwoor- 
digheid die straf toegedien of opgelé is. 

(11) Afsonderlike strafregisters moet vir die skool en 
elke koshuis aangelé en bygehou word. 

(12) Alle strafregisters moet tydens elke raadsverga- 
dering ter insae van die raadslede en vir ondertekening 
deur die voorsitter voorgelé word.
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Access to pupils 

3. (1) Unless authorised thereto in general or in a 
specific case by the principal, no person may make:con- ° 
tact with or gain access to any pupil, except.by means of 
a letter addressed to such pupil and sent by post. 

(2) Unless authorised thereto in general | or in a spe- 
cific case by the principal, no person may enter a school | 
with the intention of making. contact with. or gaining 
access to any pupil in that school. 

(3) If authorisation referred to in subregulation (2) is 
refused, such person shall leave the school. forthwith 
without making contact with or gaining access to any 
pupil in that school or trying to do so. 

(4) Unless there is proof to the contrary, any person 
found inside a school, except in the discharge of legal 
business transacted with the school, shall be presumed 
to have entered the school with the intention of making 
contact with or gaining access to a pupil in that school. 

4. (1) The principal or someone authorised thereto 
by him may open and read a letter or parcel written by 
or sent to a pupil in the school ‘and may withhold any 
letter or parcel the transmission of which is in his opi- 
nion undesirable owing to its contents or for any other 
reason. 

(2) A letter so withheld shall be submitted to the 
board at its next meeting and filed on the pupil’s files 

5. No person may request, ‘induce or persuade’ any 
pupil in a school to meet or have communication with | 
such person or any other’person at any place outside 
the premises of the school without the consent, express 
or implied, of the principal. 

6. (1) No person may without. the consent, express or 
implied, of the principal bring or cause to be brought 
into a school any intoxicating liquor, drugs or depen— 
dence-producing substances for the consumption or use 

- of any pupil, or any firearms or other dangerous 
weapons. 

_ (2) Unless there is proof to the contrary, any, person 
who brings or causes to be broughit into'a school,-except 
in the discharge of legal businé&s transacted’ with"the | 
school, intoxicating liquor, drugs. or: dependence-pro- | 
ducing substances shall be presumed:to ‘have brought or 
caused to be brought. into. such? school: such:: Jiquor, : 
drugs or substances for the consumption | or use, of a 

_ pupil of the school. 

7. Any person that contravenes any of the provisions 
contained in regulation 3, 5 or 6 shall be guilty of an 
offence and liable on conviction to a fine not exceeding 
R200. 

Searching of pupils 

8. In the application of regulation 6 the principal or 

any staff member of the school authorised thereto by. 
him may at any time search the person, possessions or 
sleeping area of any pupil and's ‘Seize © anything referred: 
to in that regulation. Sg oy 

Leave to pupils 

9. (1) The board may grant any pupil in a ‘school 
leave to be absent from the school and to be in the care 
of a suitable person and in‘a suitable honte or place. 

(2) The person in whosé care’ 
his leave of absence‘shall pay swéh -pupil’s travelling 
expenses: Provided. that the Director-General. may- 

   
grant such. person full or partial emission of the € Pay: 
ment of such expenses. EY PL 

pupil will be during'| ' 
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Toegang tot leerlinge 

3, (1) Tensy in die.algemeen of in ’n besondere geval 
daartoe deur die prinsipaal gemagtig, mag niemand 
skakeling met of toegang tot ’n leerling hé nie, behalwe 
‘by wyse van-’n brief ai aan die leerling geadresseer en per 
pos géstuur. 

(2) Tensy in die algemeen of in ’n besondere geval 
daartoe deur die prinsipaal gemagtig, mag niemand ’n 
skool binnegaan met die doel om skakeling met of toe- 
gang tot ’n leerling daarin te verkry nie. 

(3) Indien magtiging in subregulasie (2) bedoel, ge- 
weier word, verlaat so iemand onverwyld die skool 
sonder om ‘skakeling met of toegang tot ’n leerling 
‘daarin te verkry of om te poog om dit te verkry. 

(4) Tensy die teendeel bewys word, word daar ver- 
moed dat iemand wat in ’n skool, behalwe in die ver- 
rigting van wettige besigheid met die skool, aangetref 

| word, die skool binnegegaan het met die doel om ska- 
keling.met of toegang tot ’n leerling te verkry. 

-4. (1) Die prinsipaal of iemand deur hom daartoe 
gemagtig, kan ’n brief of pakket geskryf deur of gestuur 
aan ’n leerling in die skool oopmaak en lees en kan ’n 
brief of pakket terughou waarvan die deursending vol- 
gens sy mening weens die inhoud of om ’n ander rede 
onwenslik i is. 

.. (2)’n Brief aldus terughou, word aan die raad by sy 
volgende vergadering voorgelé en op die léerling se léer 
geliasseer.” 

5. Niemand mag ’n leerling in ’n skool versoek, 
beweeg of oorhaal om hom of iemand anders te ont- 
moet. of met-hom of iemand anders skakeling te hé op 
’n plek buite die perseel van die skool sonder die toe- 
stemming, uitdruklik: of stilswyend, van die prinsipaal 
nie. 

6. (1) Niemand mag sonder die toestemming, uit- 
druklik of stilswyend, van die prinsipaal sterk drank, 
verdowingsmiddels of gewoontevormende medisyne vir 

| die verbruik of gebruik van ’*n leerling of vuurwapens of 
| ander gevaarlike wapens,.in ?n.skool inbring of laat 

    él bewys. word. word daar ver- 
, béhalwe in die ver- 

rigting | van wettige besigheid inet’ die skool, sterk 
noverdowingsmiddels «:of7 gewoontevormende 

nbging of:laatinbrin sodanige. dranhk,,: mid- 
| isyne vir die verbruik of gebruik. van. ’n 

leerling in die skool ingebring of laat inbring het. | 

7. lemand wat ’n bepaling in regulasie 3, 5 of 6 vervat 
oortree, is aan "n misdryf skuldig en is by skuldig- 
bevinding strafbaar met ’n boete van hoogstens R200. 

  

   
   

  

   

‘| Deursoeking van leerlinge 

8. By die toepassing van regulasieé 6, kan die prinsi- 
paal of enige personeellid van die skool deur hom daar- 
toe gemagtig, te eniger tyd die persoon, .besittings of 
slaaplokaal van ’n leerling deursoek en beslag lé op 
enigiets in daardie regulasic vermeld. 

| Verlof aan leerlinge o 
~ 9. (1) Die raad kan aan’n leerling i in die skool verlof 
toestaan om uit die skool afwesig te wees en onder die 
sorg van ’n geskikte persoon en in n geskikte huis of 
plek te verkeer. 

Q) Die persoon onder wie se sorg die leerling gedu- 
rende sy afwesigheid met verlof sal verkeer, betaal so’n 

. leerling-se. reiskoste: Met dicen verstande dat die Direk- 
,feur-generaal so-’n-persoon geheel en al of gedeeltelik 
van betaling daarvan.kan kwytskeld. |  
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(3) If the board cancels the leave, it shall notify the 
person in whose care the pupil was granted leave to be 
with the direction to instruct the pupil to return to the 
school. 

(4) The leave granted by a board shall consist of — 
(a) vacation leave during a period between two |. 

quarters for which instruction has been suspended; 
(b) special leave; and 
(c) week-end leave. 

10. In addition to vacation leave, special leave may 
be granted for a continuous period not exceeding 14 
days: Provided that the board may extend such period 
if the pupil is prevented by illness or other sufficient 
cause from returning to the school on the expiry of his 
period of leave. 

11. Week-end leave may be granted from the time 
school instruction is suspended for the week until 
school instruction is resumed for the next ensuing week 
or for such shorter period between the said times as 
may be determined. 

12. The board may delegate any power vested in it in 
terms of regulation 9, 10 or 11 to the principal: Pro- 
vided that the board shall not be deprived of any power 
so delegated and may withdraw such delegation at any 
time. 
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(3) Indien die raad die verlof intrek, stel hy die per- 
soon onder wie se sorg die leerling verlof toegestaan is 
om te verkeer, in kennis met die opdrag om die leerling 
te gelas om na die skool terug te keer. 

(4) Die verlof wat ’n raad toestaan, bestaan uit— 
. (a) vakansieverlof gedurende ’n tydperk tussen 
twee kwartale waartydens onderrig opgeskort is; 

(b) spesiale verlof; en 
(c) naweekverlof. 

10. Benewens vakansieverlof, kan spesiale verlof vir 
*n aaneenlopende tydperk van hoogstens 14 dae toege- 
staan word: Met dien verstande dat die raad bedoelde 
tydperk kan verleng indien die leerling deur siekte of 
ander genoegsame oorsaak verhinder word om by die 
verstryking van sy verloftydperk na die skool terug te 
Keer. 

11. Naweckverlof kan toegestaan word nadat skool- 
onderrig vir die week gestaak is totdat skoolonderrig 
vir die eersvolgende week hervat word of vir die korter 
tydperk tussen bedoelde tye wat bepaal word. 

12. Die raad kan ’n bevoegdheid by regulasie 9, 10 of 
11 aan hom opgedra, aan die prinsipaal delegeer: Met 
dien verstande dat die raad nie ontdoen is van ’n 
bevoegdheid wat aldus gedelegeer is nie en te eniger 
tyd sodanige delegasie kan intrek. 

  
  

  

DEPARTMENT OF MANPOWER. 

No. R. 1079 oe 2 June 1989 

LABOUR RELATIONS ACT, 1956 

TABACCOQ —> MANUFACTURING INDUSTRY 
(RUSTENBURG). — RENEWAL OF MAIN 
AGREEMENT 

I, Eli van der Merwe Louw, Acting Minister of Man- 
power, hereby, in terms of section 48 (4) (a) (ii) of the 
Labour Relations Act, 1956, declare the provisions of 
Government Notices Nos. R. 372 of 25 February 1983, 
R. 2142 of 30 September 1983, R. 2443 of 9 November 
1984, R. 207 of 7 February 1986, R. 2243 of 31 October 
1986 and R. 2641 of 27 November 1987, to be effective 
from the date of publication of this notice and for the 
period ending 31 March 1990. 

E. VAN DERM. LOUW, 
Acting Minister of Manpower. 

  

No. R. 1080 2 June 1989 

LABOUR RELATIONS ACT, 1956 

TOBACCO MANUFACTURING INDUSTRY 
(RUSTENBURG).—AMENDMENT OF MAIN 
AGREEMENT 

I, Eli van der Merwe Louw, Acting Minister of Man- 
power, hereby— 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement (hereinafter referred to as the 
Amending Agreement) which appears in the Sche- 
dule hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred to in the 
beading to this notice, shall be binding, with effect 
from the second Monday after the date of publication 
of this notice and for the period ending 31 March 
1990 upon the employer and the trade unions which 
entered into the Amending Agreement and upon the 
employees who are members of the said unions; and   

DEPARTEMENT VAN MANNEKRAG 

No. R. 1079 2 Junie 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

TABAKNYWERHEID (RUSTENBURG).—HER- 
NUWING VAN HOOFOOREENKOMS 

Ek, Eli van der Merwe Louw, Waarnemende Minis- 
ter van Mannekrag, verklaar hierby, kragtens artikel 48 
(4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956, 
dat die bepalings van Goewermentskennisgewings Nos. 
R. 372 van 25 Februarie 1983, R. 2142 van 30 Sep- 
tember 1983, R. 2443 van 9 November 1984, R. 207 van 
7 Februarie 1986, R, 2243 van 31 Oktober 1986 en 
R. 2641 van 27 November 1987, van krag is vanaf die 
datum van publikasie. van hierdie kennisgewing en vir. 
die tydperk wat op 31 Maart 1990 eindig. 

E. VAN DER M. LOUW, 
Waarnemende Minister van Mannekrag. 

  

  

No. R. 1080 2 Junie 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

TABAKNY WERHEID (RUSTENBURG). — 
WYSIGING VAN HOOFOOREENKOMS 

Ek, Eli van der Merwe Louw, Waarnemende Minis- 
ter van Mannekrag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Arbeidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die Wysigingsooreenkoms ge- 
noem) wat in die Bylae hiervan verskyn en betrek- 
king het op die Onderneming, Nywerheid, Bedryf of 
Beroep in die opskrif by hierdie kennisgewing ver- 
meld, met ingang van die tweede Maandag:na die 
datum van publikasie van hierdie kennisgewing en 
vir die tydperk wat op 31 Maart 1990 eindig, bindend 
is vir die werkgewer en die vakverenigings wat die 
Wysigingsooreenkoms aangegaan het en vir die 
werknemers wat lede van genoemde verenigings is; 
en
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(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending 

. Agreement, excluding those contained in clauses 1 
(1) (a), 2, and 5, shall be binding, with effect from 
the second Monday after the date of publication of 
this notice and for the period ending-31 March 1990 
upon all employers and employees, other than those 
referred to in paragraph (a): of this notice, who are 
engaged or employed in the said Undertaking Indus- 
try, Trade or Occupation in the areas specified in 
clause 1 of the Amending Agreement. 

E. VAN DERM. LOUW, 

Acting Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE TOBACCO MANUFAC- 
TURING INDUSTRY (RUSTENBURG) 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, 
made and entered into by and between the 

United Tobacco Company Limited 

(hereinafter referred to as the “employer”, of the one part, and the 

Rustenburg Tabakwerkersvereniging 

and the 

African Tobacco Workers’ Union 

(hereinafter referred to as the “employees” or the “trade unions’), 
of the other part, oo , 

being the parties to the Industrial Council for the Tobacco Manufac- 
turing Industry (Rustenburg), 

to amend the Agreement published under Government Notice No. 
R. 372 of 25 February 1983, as. amended and extended by Govern- 
ment Notices Nos. R. 2142 of 30 September 1983, R. 1231 of 22 June 
1984, R. 2443 of 9 November 1984, R. 2766 of 21 December 1984, 

R. 207 of 7 February 1986, R. 2243 of 31 October 1986 and R. 2641 of 

27 November 1987. ‘ . . . 

1. SCOPE OF APPLICATION OF AGREEMENT 

_(1) The terms of this Agreement shalk be observed in: the Tobacco 
Manufacturing Industry (Rustenburg) — = 

- (a) by the employer and by all employees who are members of 
the trade unions who are’ parties to the: Agreement and who are 
employed at the United Tobacco Company; 

(b) within the municipal area of Rustenburg. - 

(2) Notwithstanding the, provisions of subclause (1), the terms of 
this Agreement shall apply only to employees for whom wages are 

prescribed in the Agreement. 

2. CLAUSE 1.—SCOPE OF APPLICATION OF AGREEMENT > 

Substitute the following for subclause (1) (a): 

“(a) by the employer and by all employees who are members of the 
trade unions who are parties to the Agreement and who are em- 
ployed at the United Tobacco Company.”. 

3. CLAUSE 4.— WAGES | 

Substitute the following for subclause (1): 

“(1) Subject to the provisions of subclause (4) and (5) of this 
clause, the minimum weekly wage which shall be paid by an employer 

to each member of the undermentioned classes of his employees shall 
be as set out hereunder: Provided that — 

(i) in classifying an employee, he shall be deemed to be in the 
class in which he is wholly or mainly employed; 

_ (ii) this shall not affect increases applicable to employees who 
. have completed 12 months’ service with the employing company 
and who earn in, excess of the prescribed wages, where such in- 
creases have been negotiated at plant level and ratified and re- 
corded by the Industrial Council.   
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(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms, uit- 
gesonderd dié vervat in klousules 1 (1) (a), 2 en 5, 
met ingang van die tweede Maandag na die datum 
van publikasie van hierdie kennisgewing en vir die 
tydperk wat op 31 Maart 1990 eindig, bindend is vir 
alle ander werkgewers en werknemers as dié genoem 
in paragraaf (a) van hierdie kennisgewing wat be- 
trokke is by of in diens is in genoemde Onderneming, 
Nywerheid, Bedryf of Beroep.in die gebiede in klou- 
sule 1 van die Wysigingsooreenkoms gespesifiseer. 

E. VAN DER M. LOUW, 
Waarnemende Minister van Mannekrag. . 

BYLAE _ 

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
(RUSTENBURG) 

OOREENKOMS 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die - 

United Tabakmaatskappy Bpk. 

(hierna die “‘werkgewer” genoem), aan die een kant, en die 

Rustenburg Tabakwerkersvereniging 

en die 

: African Tobacco Workers’ Union 

(hierna die “‘werknemers” of die “vakverenigings” genoem), aan die 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Tabaknywerheid 
(Rustenburg), 

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing No. 
R. 372 van 25 Februarie 1983, soos gewysig en verleng deur 
Goewermentskennisgewings Nos. R. 2142 van 30 September 1983, 
R. 1231 van 22 Junie 1984, R. 2443 van 9 November 1984, R. 2766 

van 21 Desember 1984, R. 207 van 7 Februarie 1986, R. 2243 van 31 

Oktober 1986 en R. 2641 van 27 November 1987, te wysig. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet nagekom word in die Tabaknywer- 
heid (Rustenburg) — . 

(a) deur die werkgewer en deur alle werknemers wat lede is van 
die vakverenigings wat partye is by die Ooreenkoms en wat werk- 
saam is by die United Tabakmaatskappy Beperk; 

(b) in die munisipale gebied van Rustenburg. 

(2) Ondanks subklousule (1) is hierdie Ooreenkoms van toepassing 
slegs op werknemers vir wie lone in die Ooreenkoms ‘voorgeskryf 
word. . 

2. KLOUSULE 1.—TOEPASSINGSBESTEK VAN OOREENKOMS 

In subklousule (1), vervang paragraaf (a) deur die volgende: 

_ “(a) deur die werkgewer en deur alle werknemers wat lede is van 
die vakvereniging wat partye is by die Ooreenkoms en wat werksaam 
is by die United Tabakmaatskappy Beperk.”’. 

3. KLOUSULE 4.—LONE 

Vervang subklousule (1) deur die volgende: 

“(1) Behoudens subklousules (4) en (5) van hierdie klousule is die 
minimum weekloon wat ’n werkgewer aan elke lid van onderge- 
noemde klasse van sy werknemers moet betaal, dié soos hieronder 
uiteengesit: Met dien verstande dat— 

(i) by die indeling van ’n werknemer hy geag moet word in daar- 
die klas te wees waarin hy uitsluitlik of hoofsaaklik werksaam is; 

(ii) verhogings van toepassing op werknemers wat 12 maande 
diens by die werkgewersmaatskappy voltooi het en wat meer as die 

- yoorgeskrewe lone verdien, waar sodanige verhogings op fa- 
brieksvlak beding en deur-die Nywerheidsraad bekragtig en aange- 
‘teken is, nie hierdeur geraak word nie.
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Per week Per week 

R R 

Assistant foreman ...........cccceccecceeeeeeeeeeeeneeeee see eeeaee ASSIStEME-VOOFMAN ...--+.0-00ceercecs eee foeeseeeceensesseeess 219,75 
Leading hand/Production technician................ Leierwerksman/Produksietegnikus ..........:e eee 360,45 

a tsan ' stteneeeeeeens rrteaesceecarecsescsecc essere eee ens AMbagsMAN 2.0.00... cece cece cece rece estetec sees ees n enn eee 334,50 
Oller plant SUPETVISOF ..... 6... cece cent eee ee ee ens . . . 

Quality assurance—shift controller ...........0.00.- Ketelinstallasie-toesighouer .............6c cece cee eeeee eens 238,55 

Quality assurance — assistant shift controller Skofkontroleur (gehalteversekering) ............c0sceeee eee 242,25 

Quality inspector — Assistent-skofkontroleur (gehalteversekering)............ 226,80 

during first year of experience ............ceeceeeceee ees 202,80 Gehalte-inspekteur — 
during second year of experience ............0.ceee eee 206,55 gedurende eerste jaar ondervinding...................068 202,80 

thereafter...........0...0.0088 eee tener eteeeeresete ee ceeeerees 212,95 gedurende tweede jaar ondervinding ..................0. 206,55 

Supervisor (cigarette manufacturing) — Daan .... eee eee eee eeea eee eceeneaeeeeeeeene 212,95 

during first year of experience ............ eee Toesighouer (sigaretvervaardiging) — 
during second year of experience  gedurende eerste jaar ondervinding..............0....... 202,80 

thereafter..........ccssssseeeeeseeseecseeseeeees gedurende tweede jaar ondervinding ............-..::54 206,55 
: : GOAL . 2... eee ce cece cece nee n ence een e cease en saeeeseneeee 212,95 

Supervisor (pipe tobacco) . ; 
. Toesighouer (pyptabak) ......... 0. eee eeeecoe nsec ceneereee 188,70 

Examine— 
«ao first s hs of ; 170.20 Ondersoeker— 

que a oes cate cpeticnae Toeeeeeeeeseseress He 50 gedurende eerste ses maande ondervinding............. 170,20 
uali fe d : POTIEDEG vroeeererveeee ees 18 430 gedurende tweede ses maande ondervinding ........... 176,50 

Qualified .... cece cece cece ence eee eeeeeeeeee eee een ee , gekwalifiseer........c.csccscssssssesseessessesseeess ecsessees 184.80 

Sectionman— Seksieman— 

during first year Of Experience ............- cece 202,80 gedurende eerste jaar ondervinding......0....c.cceccee- 202,80 
during second year of OXPCTICNCE «0... eeeeeerecees 211,60 gedurende tweede jaar ondervinding 211,60 
during third year of experience.............0.0-004. «. 225,40 gedurende derde jaar ondervinding....... 225,40 
qualified eee eee Tere eee eee eT eee eee ee Tere ee eee eee eres 242,25 gekwalifiseer vba vacuevaceceacucuceanveraceeseecs 242,25 

Senior sectionMan...............6.064 fee eee eece eee eveeaeeeeeee 259,00 Senior seksieman 259,00 

Machine minder— Masjienbediener— , 

during first year of experience .............eceeeeeee eee eee gedurende eerste jaar ondervinding..............0...0064. 197,30 
during second year of experience .... gedurende tweede jaar ondervinding ..................66 204,05 
during third year of experience....... gedurende derde jaar ondervinding ...................08 214,10 
qualified oo... eee ceeecceneeeeeaeeeeceaeeeenaaeeeee gekwalifiseer............c cece cece ee eees errerrrereren 226,80 

Security officer, A or B eed eeeee terete eeeeeeeeeeeeeceeeeenaaee 195,30 Veiligheidsbeampte, A of B .......... cee eeeeeeeeeneeeeeeee ee 195,30 

Groundsman. ............. cece eececececeecee cca eeeeneenseecneenes 191,30 Terreinopsigter .......0.0..ccccsssesesessesesescevesveceveneseees 191,30 

Factory clerk, despatch clerk, receiving clerk store- Fabrieksklerk, versendingsklerk, ontvangsklerk en 

man — magasynman— 
during first year of OXPCTICNCE .......eeeeeeeeceeeesees eens 173,00 gedurende eerste jaar ondervinding...........6....00000- 173,00 

during second year of experience 176,75 ‘gedurende tweede jaar ondervinding ...............000: 176,75 
during third year of experience........ peneeeeees 180,85 gedurende derde jaar ondervinding 180,85 

during fourth year of experience .. ny 185,55. ‘gedurende vierde jaar ondervinding .... 185,55 
qualified dee teen eee tener erect cere rensnees sites wee ; . 192,55 -gekwalifiseer veavuceevae 192, 55 

Stores attendant — - ces, x3, . 4, Voorraadbediener— 

during first three months of expenence 168,00, gedurende eerste drie maande ondervinding............ 168,00 
durins next six months of experience s+ 170,85. gedurende volgende ses maande ondervinding ......... 170,85 
during TEXT SIX nouthe ° f experience . 174,25... |. gédurende volgende ses maande ondervinding......... 174,25 
uring next six months of experience .. 178,00 ‘gedurende volgende ses maande ondervinding......... 178,00 

during next three months of experience .. 7 182,40 gedurende volgende drie tnaande ondervinding........ 182,40 
qualified ....... ereeenaseeseaenaes eeeeeenee beteeeetebesseeteeees 187,35. gekwalifiseer.........ccccccsccsssssessesesescessscssersseseeees 187,35 

Motor vehicle driver of Motorvoertuigdrywer van— 
cars and station wagons bese cc eeeaeceeee eeu ecueneeseeesetoenes 181,00 motorkarre en StaSi@WAeIS -e.-.ecooceccecececcecececccccee. 181,00 

vans and lorries with an unladen mass of — bestel- en vragwaens met ’n onbelaste massa van— 
up to 1 362 kg Aeon een e eee ene renee ne ee eens neenteneeeteeceees 181,00 1 362 KG ooooccccccccccccccccbeccccceeee 

from 1 362 kg to 2 724 kg.. . . 186,10 1 362 kg tot 2 724 ke Teen irene 

from 2 724 kg to 3 632 kg see 189,95 2 724kg tot 3 632 keg 

over 3 632 kg Pannen cence eee e eee e eee enna nen sense een esas 194,05 meer as3 632 kg oo. vba ccuacuctucceceeteebevecerncces 

Part-time motor vehicle driver ............cceeeccceeeeeeeeeeee 174,55 Deeltydse motorvoertuigdrywer ........0c0cccccccccseeeeeeees 174,55 
Canteen supervisor beeen eee e eae ee se eeeeeec ee eeaa esse seneeeaesonae 181,00 Bethuistoesighouer ...........ceccecesstcesscsteseeteseeseseees 181,00 

Handyman— Faktotum— - 
during first three months EXPETIENCE... ese esseseererees 170,20 1, gedurende eerste drie mgande ondervinding. cc... 170,20 

during next three months of EXPETIENCE ..... se eseeeeees 172,10 gedurende volgende drie maande ondervinding........ 172,10 
during next three months of experience .................. gedurende volgende drie maande ondervinding........ 174,60 

Qualified 00.0... cee eeeecneccenenaeeeeeteaeaenaeenees gekwalifiseer 

Chargehand.......... 0... ceciccssceslicecceeeeeeaeeseaee Onderbaas 

Team leader— oe " Spanteier— . . 

of Grade JA employees ....... Le vecceeaeeceeaeeaeeneeeensdenes 183,55, van werknemers graad IA, 

of Grade IB employees van werknemers graad IB :, 

  

of Grade IT employees............. cee ceeeeceneeeeeeteeeees 175,80. . 
of Grade III employees and labourers....... eet eecen scene _ 172,00.   

    

   

        

   

. van werknemers praad Ifj:..............cccee 

van werknemers graad Ill en arbeiders........0.0..c0..-.
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Per week 

. R 

Grade IA employee— 

during first three months of experience ..............000 168,00 
during next six months of experience ..............::0068 170,50 
during next six months of experience ...............0 173,35 
during next six months of experience .................004. 176,15 

during next three months of experience .................. 179,00 

qualified 2.0... eee eeeeee geen anes Seecaeeeseneens 182,25 

Grade IB employee— 

during first three months of experience .................. 168,00 
during next six months of experience ..................05 170,20 
during next six months of experience ...............00ce0 172,35 
during next six months of experience ................066. 174,60 

_ during next three months of experience...... Seee eee eaees 176,75 

Qualified oo... eee reece eee edeeeecee een wees 179,65 

Tobacco packer— ‘ 

during first three months of experience .................. 168,00 
during next three months of experience................64 169,85 
during next three months of experience....... beeeeeeeees 172,10 
during next three months of experience .................. 174,25 

Qualified oo... cece cc ceeeeeaeeescanneereaeeseuanes 177,10 

Grade IT employee— . 

during first six months of experience................:c ee 168,00 
during next six months of experience ..............:.0066 170,20 

  

qualified ... 

Watchman 

Grade IT employee... cee cccseeceeeseeeeeeseceanesenes 169,35 

LaDOUTED 2.0.0.0... ce cece cee ec eens eeceeenesetaeeeees ieecsseeeeeess 168,00 

Employees not elsewhere specified in this Agreement .._ 173,25”. 

4. CLAUSE 7.—ANNUAL LEAVE 

(1) Substitute the following for subclause (3) (a) and (b): 

(3) (a) who has been in his employ for a continuous period of five 
years or more, 4,3 weeks’ wages based on actual earnings at the time; 

(b) with less than five years’ continuous service engaged prior ta 15 
January of the current year, 3,5 weeks’ wages at the actual rate being 
paid at the time;”’. 

(2) Insert the following subclause (7) after subclausé (6): 

“(7) Service bonus.—The employer shall, in December of each 
year, pay an employee — . 

(a) who has been in his employ for a continuous period of five t to 
nine years—a service bonus of R100,00 per annum; 

(b) who has been in his employ for a continuous period of 10 
years or more —a service bonus of R125,00 per annum: 

Provided however, that if an employee terminates his service with the. 
company after the anniversary date during the year and if eligible for 
such bonus, the applicable amount shall be added to his termination 
payment.” 

5, CLAUSE 8. —SICK LEAVE 

Insert the following subclause (9) after subclause (8): 

“(9) (a) The company shall grant to a union member who is absent 
from work through incapacity not less than 30 work-days’ sick leave 
in the aggregate during each cycle of 36 consecutive months’ employ- 
ment with the Company, plus any sick leave accumulated in terms of 
the provisions hereunder and shall pay such union member in respect 
of any such sick leave no less remuneration than he would have 
received had he worked during such period. 

(b) The company shall permit a union member in his third cycle of 
36 consecutive months’ employment with the company to take, in 
that cycle, in addition to the ordinary period of sick leave prescribed 
above, one half of any sick leave so prescribed but not taken in his 
second three-year employment cycle, and to carry forward into his 
fourth and every succeeding such cycle, one half of the total of all sick 
leave so prescribed but not taken during all preceding cycles: Pro- 
vided that the very first sick leave available to an employee during 
any one such cycle shall not exceed 65 work-days: Provided further 
that sick leave shall in every such cycle be granted in the first place 
from the number of days ordinarily due and only after all such days 
have been taken shall sick leave be granted from any available accu- 
mulated sick leave.   

Per week 

a R 

Werknemer graad IA— 
gedurende eerste drie maande ondervinding............ 168,00 
gedurende volgende ses maande ondervinding ......... 170,50 
gedurende volgende ses maande ondervinding......... 173,35 
gedurende volgende ses maande ondervinding....... . 176,15 
gedurende volgende drie maande ondervinding........ 179,00 
gekwallifiseer........... cc cccce cece cee eee ce eee neeeeeeeeenees 182,25 

Werknemer graad IB— 
gedurende eerste drie maande ondervinding............ 168,00 
gedurende volgende ses maande ondervinding ......... 170,20 
gedurende volgende ses maande ondervinding......... 172,35 
gedurende volgende ses maande ondervinding........ : 174,60 
gedurende volgende drie maande ondervinding........ 176,75 
pekwalifiseer..... 1... ...ccccecsseceseecnesecuseeaeeeceseceeeeees 179,65 

Tabakverpakker— 
gedurende eerste drie maande ondervinding............ 168,00 
gedurende volgende drie maande ondervinding........ 169,85 
gedurende volgende drie maande ondervinding........ 172,10 
gedurende volgende drie maande ondervinding........ 174,25 
gekwalifiseer. 1... lice cececaeeeeeeceeeeeeasenseceneeees 177,10 

Werknemer graad II— ‘ 
gedurende eerste ses maande ondervinding............. 168,00 

. gedurende volgende ses maande ondervinding......... 170,20 
gekwalifiseer Lee eeeeeee eee e see ee ene cea EEO needa bene tebe EEE aa eee 

WAG... eeveec cece eee eee es eseeeeeee 
Werknemer graad IT 
Arbeider.... ccc ee cece ener tet eseaeeseeeeenenr ee renenes 

  

Werknemers nie elders in hierdie Ooreenkoms vermeld 

4. KLOUSULE 7 — JAARLIKSE VERLOF 

(1) In subklousule (3), vervang paragrawe (a) en (b) deur die vol- 
gende: 

**(3) (a) wat ’n ononderbroke tydperk van vyf jaar of langer by hom 
in diens was, 4,3 weke se lone betaal, gebaseer op sy werklike ver- 
dienste op daardie tydstip; 

(b) met minder as vyf jaar ononderbroke diens wat voor 15 Janua- 
rie van dieselfde jaar in diens.geneem is 3,5 weke se lone betaal teen 
die werklike tarief wat op daardie tydstip betaal word;”’. 

’ (2) Voeg die volgende subklousule (7) in na subklousule (6): 

“(7) Diensbonus.— Die werkgewer moet gedurende Desember— 

(a) ’n werknemer wat vyf tot nege jaar ononderbroke diens vol- 
tooi het, ’n diensbonus van R100,00 per jaar betaal; 

(b)’n werknemer wat 10 jaar.en langer ononderbroke diens vol- 
tooi het ’n diensbonus van R125,00 per jaar betaal: 

| Met dien verstande dat indien ’n werknemer sy diens by die 
maatskappy na die jaardagdatum gedurende die jaar beéindig en hy 
vir sodanige bonus kwalifiseer, die toepaslike bedrag by sy finale 
betaling gevoeg moet word.”’. 

5. KLOUSULE 8. —SIEKTEVERLOF 

Voeg die volgende subklousule (9) in na subklousule (8): 

(9) (a) Die maatskappy moet aan ’n vakvereniging lid, wat weens 
ongeskiktheid van die werk afwesig is minstens altesaam 30 werkdae 
siekteverlof gedurende elke siklus van 36 agtereenvolgende maande 
diens in die maatskappy toestaan, plus alle siekteverlof wat opgehoop 
het ingevolge die bepalings hieronder en moet sodanige vakvereni- 
ging lid ten opsigte van sodanige siekteverlof minstens die besoldi- 
ging betaal wat hy sou ontvang het indien hy gedurende sodanige 
tydperk gewerk het. 

(b) Die maatskappy moet ’n lid van die vakvereniging i in sy derde 
siklus van 36 agtereenvolgende maande diens by die maatskappy 
toelaat om gedurende daardie siklus, benewens die gewone tydperk 
van siekteverlof wat hierbo voorgeskryf word, een helfte van enige 
siekteverlof aldus voorgeskryf maar wat nie gedurende die tweede 
driejaar-dienssiklus geneem is nie, te neem en om een helfte van die 

totaal van alle siekteverlof aldus voorgeskryf maar wat nie gedurende 
alle voorafgaande siklusse geneem is nie, oor te dra na sy vierde en 
elke daaropvolgende sodanige siklus: Met dien verstande dat die 
eerste siekteverlof beskikbaar vir ’n werknemer gedurende enige so- 
danige siklus hoogstens 65 werkdae mag wees: Voorts met dien 

| verstande dat siekteverlof in €lke sodanige siklus in die eerste plek 
toegestaan moet word uit die aantal dae normaalweg verskuldig, en 
slegs nadat alle sodanige dae geneem is, moet siekteverlof toegestaan 
word uit die beskikbare opgelope siekteverlof.
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(c) In circumstances where a union member is hospitalised, the 
company shall pay wages to such union member on the following 
basis: 

First three months: Full pay; 

fourth menth: 75 per cent full pay; 

fifth month: 50 per cent full pay; 

sixth month: 25 per cent full pay. 

The above shali be subject to the following conditions: 

(i) That the hospitalisation was as a result of an on-the-job injury; 

(ii) that in all other cases of hospitalisation this shall be confirmed, 
in writing, by the company doctor.”. , 

6. CLAUSE 9. PUBLIC HOLIDAYS AND SUNDAYS 

Substitute the following for subclause (2): 

“(2) Payment for work on public holidays. — Subject to the provi- 

sions of clause 6 (7), whenever an employee is required to work on a- 
public holiday, the employer shall, in addition to his ordinary pay for 
the day, pay the employee one and a half times his ordinary wage in 
respect of the time so worked. For the purposes of this clause, any 
part of an hour shall be deemed to be an hour.”. . 

7, CLAUSE 17.—SICK BENEFIT FUND 

Substitute the following for subclause (1) (a) (i) and (ii): 

“() Weekly-paid employees: R2,55 per week; 

(ii) monthly-paid employees: Ri1,00 per month.”. ; 

Signed at Rustenburg, on behalf of the parties, this Ist day of 
December 1988. 

L. J. ROELOESE, 

Chairman of the Council. 

C. DU PREEZ, 

Representative for both Trade Union Parties. 

H. J. VAN REENEN, 

Secretary of the Council. 

No. R. 1081 

LABOUR RELATIONS ACT, 1956 

CANCELLATION OF GOVERNMENT 
NOTICES. — STOREKEEPING TRADE 

I, Eli van der Merwe Louw, Acting Minister of Man- 
power, hereby, in terms of section 48 (5) of the Labour 
Relations Act, 1956, cancel Government Notice No. 
R. 605 of 31 March 1989, with effect from the second 
Monday after the date of publication of this notice. 

E. VAN DER M. LOUW, 
Acting Minister of Manpower. 

No. R. 1082 2 June 1989 

LABOUR RELATIONS ACT, 1956 

STOREKEEPING TRADE. —-AGREEMENT 

I, Eli van der Merwe Louw, Acting Minister of Man- 
power, hereby— 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement which appears in the Schedule hereto 
and which relates to the Undertaking, Industry, 
Trade or Occupation referred to in the heading to 
this notice, shall be binding, with effect from the 
second Monday after the. date of publication of this 
notice and for the period ending 31 March 1992, 
upon the employers’ organisations and the trade 
union which entered into the said Agreement and 
upon the employers and employees who are mem- 
bers of the said organisations or union; and 

2 June 1989. 
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(c) Wanneer ’n lid van *n vakvereniging in ’n hospitaal opgeneem 
word, moet dic maatskappy hom op die volgende grondslag vergoed: 

Eerste drie maande: Volle betaling; 
vierde maand: 75 persent van sy loon; 
vyfde maand: 50 persent van sy loon; 
sesde maand: 25 persent van sy loon. 

Bostaande is onderworpe aan die volgende voorwaardes: 

(i) Dat hospitalisasie die gevolg was van ’n besering aan diens; 

(ii) dat die hospitalisasie in alle ander gevalle deur die maatskappy 
se dokter stiptelik bevestig moet word.’’. 

6. KLOUSULE 9. -OPENBARE VAKANSIEDAE EN SONDAE 

Vervang subklousule (2) deur die volgende: 

“(2) Betaling vir werk op openbare vakansiedae. —Behoudens 
klousule 6 (7), wanneer daar van ’n werknemer vereis word om op ’n 
openbare vakansiedag te werk, moet die werkgewer die werknemer, 
benewens sy gewone betaling vir die dag, een en ’n half maal sy 
gewone loon betaal ten opsigte van die tyd aldus gewerk. Vir die 
toepassing van hierdie klousule moet ’n gedeelte van ’n uur geag 
word "n uur te wees.””. 

7. KLOUSULE 17. -SHEKTEBYSTANDFONDS 

Vervang subklousule (1) (a) (i) en (it) deur die volgende: 

“(i) Weekliks besaldigde werknemers: R2,55 per week; 

(ii) maandeliks besoldigde werknemers: R11,00 per maand.”. 

Namens die partye op hede die iste dag van Desember 1988 te 
Rustenburg onderieken. 

L. J. ROELOFSE, 

Voorsitter van die Raad. 

C. DU PREEZ, 

Verteenwoordiger vir albei Vakverenigings. 

H. J. VAN REENEN, 

Sekretaris van die Raad. 

  

  

No. R. 1081 2 Junie 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

INTREKKING VAN GOEWERMENTSKENNIS- 
GEWING. — WINKELHANDEL 

Ek, Eli van der Merwe Louw, Waarnemende Minis- 
ter van Mannekrag, trek hierby, kragtens artikel 48 (5) 
van die Wet op Arbeidsverhoudinge, 1956, Goewer- 
meniskennisgewing No. R. 605 van 31 Maart 1989, in 
met ingang van die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing. 

E. VAN DER M. LOUW, 
Waarnemende Minister van Mannekrag. 

  

No. R. 1082 2 Junie 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

WINKELHANDEL.—OOREENKOMS | 
Ek, Eli van der Merwe Louw, Waarnemende Minis- 

ter van Mannekrag, verklaar hierby— 
(a) kragtens artikal 48 (1) (a) van die Wet op Ar- 

beidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms wat in die Bylae hiervan verskyn en 
betrekking het op die Onderneming, Nywerhied, 
Bedryf of Beroep in die opskrif by hierdie kennis- 
gewing vermeld, met ingang van die tweede maandag 
na die datum van publikasie van hierdie kennisge- 
wing en vir die tydperk wat op 31 Maart 1992 eindig, 
bindend is vir die werkgewersorganisasies en dié 
vakvereniging wat genoemde Ooreenkoms aange- 
gaan het en vir die werkgewers en werknemers wat 
lede van genoemde organisasies of vereniging is; en
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(b) in terms of section 48 (1) (b) of the said Act, 
‘declare that the provisions of the said Agreement, 
excluding those contained in clauses 1 (1) (a), 2, 5 (5) 
(f), 17, 20, 21 and 22, shall be binding, with effect 
from the second Monday. afterthe date of publication 
of this notice and for the period ending 31 March 
1992, upon all employers and employees, other than 
those referred to in paragraph (a) fo this notice, who 
are engaged or employed in the said Undertaking, 
Industry, Trade or Occupation in the areas specified 
in clause 1 of the said Agreement. 

E. VAN DER MERWE LOUW, 
Acting Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE 

AGREEMENT. 

in accordance with the provisions of the Labour Relations Act, 1956, 
made and entered into by and between 

(a) The South African Association for The Storekeeping Trade 

(incorporating the Witwatersrand Chamber of Reef Trade), 

and 

(b) The Reef (Storekeeping Trade) Employers’ Association 

(hereinafter referred to as the “employers” or the “employers’ orga- 
’ nisations’’), of the one part, and 

(c) The Concession Stores and Allied Trades Assistants’ Union 

(hereinafter referred to as the “employees” or the “‘trade union”’), of 
the other part, 

being the parties to the Industrial Council for the Storekeeping 
Trade. 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in r the Store- 
keeping Trade — 

(a) by all employers who are members of the employers’ organi- _ 
sations and by all employees who are members of the trade union; 

(b) in the Magisterial Districts of Alberton, Benoni, Boksburg, 
Brakpan, Germiston, Highveld Ridge, Johannesburg, Kempton 
Park, Klerksdorp, Krugersdorp, Nigel, Oberholzer, 
stroom, Randfontein, Roodepoort, Springs, Vereeniging and 
Westonaria. 

(2) Notwithstanding the provisions of subclause (), the terms of 
this Agreement shall only apply in respect 
wa ges are presctibed i in clause 4. . 

2s PERIOD OF. OPERATION Tow. ths 

- This Agreement shall come into operation on a date to be fixed by 
the Minister,of Manpower, in-terms of section 48 of the Act, and shall 
remain in force for a period of three years.oy. for such period as may 
be specified by him. — 

  

     

  

_ 3. DEFINITIONS” 

Any terms used in this Agreement which are defined in the Act . 
shall have the same meaning as in the Act, any reference to an Act or 
Ordinance shall include any amendment of such Act or Ordinance, 
and unless the contrary intention appears, words importing the mas- 
culine gender shall include females; further, unless inconsistent with 
the context — 

“Act” means the Labour Relations Acct, 1956; 

_ “cash wage”’ means the wage earned by an employee, less deduc- 
tions (if any) made in terms of clause 5 (5) (d) in respect of board 
and/or lodging (including laundry services) supplied; 

“Council” means the Industrial Council for the Storekeeping 
Trade, registered in terms of section 2 of fhe Industrial Concilia- 
tion Act, 1924, and deemed to be registered in térms of section 19 
of the Act; 

“clerk” means an employee who is engaged in writing, typing or 
any other form of clerical work and includes a cashier, a telephone 
switchboard operator and an operator of an adding, calculating or 
_punch-card machine, but does not inclide‘any other class-of em- 
ployee elsewhere: defined in this: clause“snotwithstanding: the fact 
-that clerical-work may form part of such employee’ s work; 

“clerk, qualified,” ‘means.a clerk who has:had not tless than three 
years” service, in the Trade;*s : . 

    

Potchef-' 

of employees for whom’ 

  

* 
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(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van genoemde Ooreenkoms, uitge- 
sonderd dié vervat in klousules 1 (1) (a), 2, 5 (5) @®), 
17, 20, 21 en 22, met ingang van die tweede Maandag 
na die datum van publikasie van hierdie kennisge- 
wing en vir die tydperk wat op 31 Maart 1992 ecindig, 
bindend is vir alle ander werkgewers en werknemers 
as dié genoem in paragraaf (a) van hierdie kennis- 
gewing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die 
gebiede in klousule 1 van die genoemde Ooreenkoms 
gespesifiseer. 

E, VAN DER MERWE LOUW, 
Waarnemende Minister van Mannekrag. 

BYLAE : 

NYWERHEIDSRAAD VIR DIE WINKELHANDEL 

OOREENKOMS 

Ooreenkomstig die Wet op Arbiedsverhoudinge, 1956, gesluit deur 
en aangegaan tussen 

(a) The South African Association for The Storekeeping Trade 

(waarby die Witwatersrand Chamber of Reef Trade ingelyf is), 

. en . 

(b) The Reef (Storekeeping Trade) Employers’ Association 

(hierna die “werkgewers” of die “werkgewersorganisasies” genoem), 
aan die een kant, en 

(c) The Concession Stores and Allied Trades Assistants’ Union 

(hierna dic ““werknemers” of die ““vakvereniging” genoem), aan die 
ander kant, / : 

wat die partye is by die Nywerheidsraad vir die Winkelhandel.. 

1. TOEPASSINGSBESTEK VAN OOQREENKOMS 

(1) Hierdie Ooreenkoms moet in die Winkelhandel nagekom 

word— 

_(a) deur alle werkgewers wat lede.van die werkgewersorganisa- 
sies is en deur alle werknemers wat lede van die vakvereniging is; 

(b) in die landdrosdistrikte Alberton, Benoni, Boksburg, Brak- 

pan, Germiston, Hoéveldrif, Johannesburg, Kempton Park, 

Klerksdorp, Krugersdorp, Nigel, Oberholzer, Potchefstroom, 

Randfontein, Roodepoort, Springs, Vereeniging en Westonaria. 

(2) Ondanks subklousule (1) is hierdie Ooreenkoms van toepassing 
_slegs ten opsigte van werknemers vir wie lone in klousule 4 voorge- 

skryt word. 

z. GELDIGHEIDSDUUR VAN COREENKOMS 

Hierdie Ooreenkoms tree in werking op ’n datum wat die Minister 
van Mannekrag kragtens artikel 48 van die Wet vasstel, en bly van 

krag vir’n tydperk van drie jaar of dié tydperk wat hy bepaal. ‘ 

3. WOORDOMSKRYWING 
Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die Wet | 

omskryf word, het dieselfde betekeénis as in die Wet, waar daar van ‘n ' 

wet of ordonnansie melding gemaak word, omvat dit alle wysigings 
van sodanige wet of ordonnansie, en tensy die teenoorgestelde 
bedoeling blyk, omvat woorde wat die manlike geslag aandui, ook 

vroue; voorts, tensy onbestaanbaar met die samehang, beteken— 

“Wet” die Wet op Arbeidsverhoudinge, 1956; 

“kontantloon” die loon wat ’n werknemer verdien, min bedrae 

(indien daar is) wat afgetrek word ingevolge klousule 5 (5) (d) ten 
opsigte van kos en/of inwoning (met inbegrip van wasserydienste) 
wat verskaf word; : 

“Raad” die Nywerheidsraad vir die Winkelhandei wat oor- 
eenkomstig artikel 2 van die Nijverheid Verzoenings Wet, 1924, 
geregistreer is en geag word ooreenkomstig artikel 19 van die Wet 
-‘geregistreer te wees; 

“klerk” ‘n werknemer wat’ skryf-, tik- of "n ander vorm van 

klerklike werk verrig, en omvat dit ’n kassier, ’n telefonis en ’n 

bediener vari ’n opiel-, reken- of ponskaartmasjien, maar nie ook 

’n ander klas werknemer wat elders in hierdie klousule omskryf 
word nie, afgesien daarvan of klerklike werk ’n deel van sodanige 

werknemer se werk uitmaak of nie; 
a9 

“Klerk, gekwalifiseer,” ’n klerk met minstens drie jaar diens in 

die Handel,



22, No. 11905 ; GOVERNMENT GAZETTE, 2 JUNE 1989 

“clerk, unqualified,” means a clerk who has had less than three 
years’ service in the Trade; 

“driver of a motor vehicle” means an employee wholly or mainly 
engaged in driving a motor vehicle used for the conveyance of 
goods, other than a traveller’s samples; 

“employment” means unbroken service in the employment of 
the same employer; 

“establishment” means any premises upon which the Storekeep- 
ing is carried on; 

“experience” means the total length of all periods of employ- 
ment which an employee has had in an occupation in which experi- 
ence is relevant; 

“general employee” means an employee who is engaged in per- 
forming one or more of the following duties: 

(a) Packing and mass measuring goods for stock; 

(b) receiving messages; 

(c) interpreting; 

(d) cooking or waiting at tables; 

(e) attending, in any way whatsoever, wholly or mainly to cus- 
tomers under the supervision of a clerk and/or salesman; 

(f) cleaning premises, vehicles, animals, utensils, machinery, 

implements, tools or other artictes; 

(g) loading or unloading vehicles; 

(h) carrying, moving, stacking or unpacking goods; 

(i) sorting packages or parcels; wrapping up parcels; 

(j) filling bottles or other containers for stock; 

(k) affixing printed or ready addressed labels on to bottles, 
boxes, bales or other packages; stencilling and/or marking boxes, 

bales or other packages; 

(t) opening or closing doors, boxes, bales or other packages; 

(m) making or maintainging fires or removing refuse or ashes; 

(1) delivering or conveying letters, messages or goods on foot or 
by means of a bicycle, tricycle or hand-propelled vehicle; 

(o) collecting cash in the case of C. Oo. D. sales or accepting writ- 
ten orders; 

(p) assisting on delivery vans or vehicles; 

(q) tending, harnessing or unharnessing animals; 

(r) oiling or greasing vehicles other than motor vehicles; 

(s) marking tea or similar beverages; 

“manager means an employee who is charged by his employer 
with the overall — 

(a) supervision over; 

(b) responsibility for; and 

(c) direction of; 

the activities of an establishment or part of a an establishment and the ao 

| die werksaamhede van ’n bedryfsinrigting of gedeelte van ’n bedryfs- employees engaged therein; 

in— 

section 10 (1) (b) of Ordinance 24 of 1959 (Transvaal) have been 
met (but excluding a butcher shop unless it is connected to and 
conducted on the same premises as an eating-house as contem- 
plated in (b) hereof), and includes an undertaking which is deemed 
to be such a shop by virtue of section 10 (3) of the said Ordinance, 
which shop immediately prior to the promulgation of the Shop 
Hours Ordinance, 1986, (Ordinance No. 8 of 1986) operated in 
terms of section 10 of Ordinance 24 of 1959 or was deemed to be 
such a shop by virtue of section 10 (3) of the aforementioned Ordi-’ 
nance; 

{b) a shop where meals are sold and/or supplied to Black persons 
(excluding other Non-White persons) in a building or structure for 
consumption wholly or mainly on the business premises and in- 
respect of which a restaurant keeper’s licence as contemplated in 
item 37 of Schedule 1 to the Licences Ordinance, 1974 (Ordinance 
19 of 1974) (Transvaal), or an eating-house keeper’s licence or 
certificate has been issued or is required, excluding, however, all 
multi-racial establishments; and 

(c) a shop and/or eating-house in respect of which a trading cer: - 
tificate is required in terms of Chapter XIII of the Mining Rights 
Act, 1967 (Act 20 of 1967), or which is carried on by the owner or . 
lessee of a trading site as contemplated in Chapter XIV of the said , 
Act; 

“Storekeeping Trade” or “Trade” means the business carried on 

  

“kierk, ongekwalifiseer,” ’n klerk met minder as drie jaar diens 
in die Handel; 

_ *drywer van ’n motorvoertuig” ’n werknemer wat uitsluitlik of 

. hoofsaadlik ’n motorvoertuig dryf wat gebruik word om goedere, 
uitgesonderd handelsreisigersmonsters te vervoer; 

-“diens” ononderbroke diens by dieselfde werkgewer; 

“bedryfsinrigting” ’n perseel waarop die Winkelhandel gedryf 
word; 

“ondervinding” die totale duur van alle dienstydperke van ’n 
’werknemer in ’n beroep waarin ondervinding toepaslik is; 

339 “algemene werknemer” ’n werknemer wat een of meer van die 
volgende pligte verrig: 

(a) Goedere wat vir voorraad bestem is, verpak en massameet; 

(b) boodskappe ontvang; 

(c) tolk; 

(d) kook of by tafels bedien; 

(ec) onder toesig van ’n klerk en/of ’n verkoopsman, op watter 
wyse ook al, uitsluitlik of hoofsaakhik klante bedien; 

(f) persele, voertuie, diere, gerei, masjinerie, implemente, 

gereedskap of ander artikels skoonmaak; 

(g) voertuie laai of aflaai; 

(h) goedere dra, verskuif, opmekaar stapel of uitpak; 

(i) pakkies of pakkette sorteer; pakkette toedraai; 

(j) bottels of ander houers vul wat vir voorraad bestem is; 

(k) bedrukte of klaargeadresseerde etikette aan bottels, kissies, 
bale of ander pakkies aanbring; kissies, bale of ander pakkies sjab- 

- Joneer en/of merk; 

(1) deure, kissies, bale of ander pakkies oop- of toemaak; 

(m) vure maak of aan dié gang hou of afval of as verwyder; 

' (n) briewe, boodskappe of goedere te voet of met ’n fiets, drie- 
wiel of handvoertuig aflewer of vervoer; 

(o) in die geval van k.b.a.-verkope, kontant invorder of skrifte- 
like bestellings aanneem; 

(p) op afleweringswaens of -voertuie help; 

(q) diere versorg, in- of uitspan; 

(r) voertuie, uitgesonderd motorvoertuie, olie of smeer; 

(s) tee of dergelike dranke maak; 
299 “bestuurder”’ ’n werknemer wat deur sy werkgewer belas is met 

.. die algehele— _ 

7 (a) toesig oor; 

(b) verantwoordelikhéid vir; en 

(c) leiding van; 

inrigting en die werknemers wat daarin werk; 

oa, ce, soy“ Winkelhandel’” of “Handel” die Handel wat gedryf word in— 

(a) a shop in respect of which All’ the requirements’ set’ out in |. (a) ’n winkel ten opsigte waarvan al die vereistes nagekom is wat 
uiteengesit word in artikel 10 (1) (b) van Ordonnansie 24 van 1959 
(Transvaal), maar uitgesonderd ’n slaghuis tensy dit verbind is aan 
en bestuur word op dieselfde perseel as ’n ecethuis soos in (b) hier- 
van beoog, en omvat dit ’n onderneming wat uit hoofde van artikel 
10 (3) van genoemde Ordonnansie geag word so ’n winkel te wees, 
welke winkel onmiddellik voor die afkondiging van die Ordonnan- 
sie op Winkelure, 1986, (Ordonnansie No. 8 van 1986) ingevolge 
artikel 10 van Ordonnansie 24 van 1959 in bedryf was of as so ’n 
winkel geag was uit hoofde van artikel 10 (3) van die voornoemde 
Ordonnansie; 

(b) ’n winkel waar maaltye verkoop en/of verskaf word aan Swart 
persone (uitgesonderd ander Nie-Blanke persone) in ’n gebou of 
bouwerk. vir verbruik uitsluitlik of hoofsaaklik op die besig- 
heidsperseel en ten opsigte waarvan ’n restouranthouerslisensie 
soos beoog in item 37 van Bylae 1 van die Ordonnansie op Lisen- 
sies, 1974 (Ordonnansie 19 van 1974) (Transvaal), of ‘n eet- 
huishouerslisensie of -sertifikaat uitgereik is of vereis word, uitge- 

- sonderd egter alle veelrassige bedryfsinrigtings; en 

‘ (c) ’n winkel en/of'éethuis ten opsigte waarvan ’n handelssextifi- 
kaat kragtens Hoofstuk XIII van die Wet op Mynregte, 1967 (Wet 

.20 van 1967), vereis word, of wat bedryf word deur die cienaar of 

‘huurder van ’n handélsterrein in Hoofsturk XIV van genoemde 
Wet bedoel;
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“salesman, qualified,” means a salesman who has had not less 
than three years’ service in the Trade; 

“salesman, unqualified,” means a salesman who has had less 
than three years’ service inthe Trade; ~ 

“Secretary” means the Secretary: of the Council; 

“touting” means the canvassing for, soliciting of, or.carrying on 
of trade by an employer or his employee beyond and outside, the 
confines of his licensed premises, and shall include the conveyance. 

of customers by an employer or his employee to or from such 
licensed premises by any vehicle or conveyance whether owned by 
the employer or a third party; : 

“week” means a period of six day commencing at midnight on 
Sunday. 

4. WAGES | 
(1) (a) An employer shall pay wages at not less than the following 

tates per month or per week, as the case may be, and an employee 
shall not accept wages lower than the following: Provided.that any 
employee whose minimum prescribed wage.is reduced by virtue of 
the provisions of this Agreement, shall continue to receive the wage 
which was being paid immediately Prior to the coming into operation 

‘verkoper, gekwalifiseer,” ’n verkoper met minstens drie jaar 
’ ondervinding in die Handel; 

“verkoper, ongekwalifiseer,” ’n verkoper met minder as drie 
jaar ondervinding in die Handel; 

“Sekretaris” die Sekretaris van die Raad; 

_ “klante lok” wanneer ’n werkgewer of sy werknemer klante werf 
of soek, of handel dryf buite die grense van sy gelisensieerde per- 
seel, en omvat dit die vervoer van klante deur die werkgewer of sy 
werknemer na of van die gelisensieerde perseel met ’n voertuig of 

begin. 

  
4. LONE. 

(1) (a) ’n Werkgewer moet minstens die volgende maand- of week- 
loon, na gelang van die geval, betaal, en ’n werknemer mag nie laer 
lone as die volgende aanvaar nie: Met dien verstande dat ’n werk- 
nemer wie se minimum voorgeskrewe loon verminder word as gevolg 
van hierdie Ooreenkoms, nog dieselfde loon moet ontvang wat aan 
hom betaal was onmiddellik voordat hierdie Ooreenkoms in werking 

vervoermiddel, afgesien daarvan of dit die eiendom van die werk- 
’ gewer of van ’n derde party is of nie; : 

“week” ’n tydperk van ses dae wat om middernag op Sondag 

  

  

    

    
  

  

  

   

  

      
  

  

    

  

    

    

    
  

  

  

     

of this Agreement. tree. 

During the first year of During the second year of | During the third year of 
employment employment employment 

‘Per month Per month Per month - 
7) R: R R.- 

Clerk and Salesman ................ Le ceeebececeleecadacenecenscnes 248,00 285,00 327,00 

Driver of — / 

(a) light motor vehicle...... eeeeees Leeacaheceesaadeleneeesenebenes 264,00 303,00 348,00 

(b) medium motor vehicle ...............::ccsceeeeeeeeeeeeeeees 290,00 333,00 382,00 

Watchman 211,00 242,00 278,00 | 

Manager 850,00 Incumbent may at any time negotiate with his em- 
ployer for higher remuneration. 

During the first six During the following During the next 
* months of 12 months of 12 monts of Thereafter : 
employment of employment employment . : 

Per month + +Per month Per month Per month 

Rute Ro. R J. R 

Cee me epecified +} 210,00 240,00, 275,00 315,00 

. - / "Gedurende die eerste | Gedurende dietweede |. Gedurende die derde_ 
” jaar diens “* "jaar diens : jaar diens 
aye 

Per maand — Per maand Per maand 

Klerk en verkoper 248,00 285,00 327,00 
Drywer van— : Ly ; 

(a) ’n ligte motorvoertuig....... Leseeeeeeeeeees 264,00 303,00 348,00 

(b) ’n medium motorvoertuig "290,00 333,00 382,00 

211,00 242,00 278,00 

Bestuurder 850,00 =: Die werknemer kan te eniger met die werkgewer on- 
derhaindel oor hoér besoldiging. 

- Gedurende die eerste Gedurende die volgende: Gedurende die volgende D 
: : . aarna 

ses maande diens - p maande diens 12 maande diens | 

: Per maand: . | Per maand . Per maand | Per maand 
on : R :. : JR R 

Werknemer nie vermeld be ms Lo, : 
nie ord. “540,00 _ 275,00 315,00 

Algemene werknéemer... py Be         
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(2) In this Agreement all the wages prescribed are minimum wages 

and do not prevent the payment of higher wages. 

(3) Nothing in this Agreement shall operate to reduce any wages 

being paid at any time which are more favourable to an employee 

than that laid down in this Agreement for such employee while he is 

in the service of the same employer. 

(4) The wages or status of — 
employees not specified; 

general employees; 

watchmen; 

who return to the same employer within six months of proceeding on 

leave, shall not be reduced. 

5. PAYMENT OF WAGES 

(1) Wages and other remuneration due to an employee in terms of 

this Agreement or in terms of any contract between employer and 

employee if such contract provides for remuneration in excess of the 

prescribed remuneration shall be paid in cash monthly not later than 

the first day of the month following: Provided that when such day 

falls on a Sunday or public holiday, payment shali be made the fol- 

lowing day or if an employee is employed on a weekly basis, weekly, 

on a Monday or on termination of employment if this takes place 
before the ordinary pay-day of the employee. 

(2) Upon termination of employment, an employer shall pay his 

employee in respect of any periods of employment prior to such 

termination all remuneration due in terms of this Agreement or in 

terms of any contract between employer and employee if such con- 

tract provides for remuneration in excess of the prescribed minimum 

remuneration. 

(3) No premium for the training of an employee shall be charged or 

accepted by or on behalf of an employer: Provided that this subclause 

shall not apply in respect of a training scheme to which the employer 
is legally required to contribute. 

(4) (a) No employee shall be required to board or lodge with his 

employer or at any place nominated by his employer, or to purchase 
any goods from his employer. Any employee who agrees to accept 

board or lodging or both from his employer shall not be required or 
allowed to pay more than: 

All employees: 

Per month Per week 

R R 

For board ................ceceeeeeeeees 35,00 10,00 

For lodging ...............2: Me 35,00 10,00 
For board and lodging 70,00 20,00 

  

(b) The food and quarters, when supplied, shall be conducive to 
good health. 

(5) No deductions of any description, other than the following, 
may be made from the employees wages: 

(a) Subject to the provisions of clause 10 (B), where an employee 

absents himself from work other than at the request or on the instruc- 

tions of the employer, a pro rata amount for the period of such 

absence, unless the employee has previously obtained leave of ab- 

sence from his employer; 

(b) with the written consent of the employee, deductions for sick, 

insurance or pension funds; 

(c) contributions to Council funds in terms of clause 14 of this 

Agreement; : 

(d) deductions in terms of subclause (4) (a) of this clause in respect 

of board and/or lodging (including laundry services) supplied; 

(ce) any amount paid by an employer compelied by law or ordi- 

nance or legal process to make a payment on behalf of an employee; 

(f) subscriptions to the trade union deducted in terms of clause 

20 (2).   
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(2) In hierdie Ooreenkoms is alle voorgeskrewe lone minimum 
lone en verhoed dit nie die betaling van hoér lone nie. 

(3) Niks in hierdie Ooreenkoms mag die uitwerking hé dat die Ione 
wat op ’n tydstip betaal word en wat vir ’n werknemer gunstiger is as _ 
dié wat in hierdie Ooreenkoms vir sodanige werknemer voorgeskryf 
word verminder word terwyl hy in die diens van dieselfde werkgewer 
is nie. 

(4) Die lone of status van— 

werknemers wat nie spesifiek vermeld word nic; 

algemene werknemers; 

wagte; 

wat binne ses maande nadat hulle met verlof vertrek het, na dieselfde 

werkgewer terugkeer, mag nie verminder word nie. 

5. BETALING VAN LONE 

(1) Lone en ander besoldiging wat verskuldig is aan ’n werknemer 
ingevolge hierdie Ooreenkoms of ingevolge ’n kontrak tussen die 
werkgewer en die werknemer, indien sodanige kontrak voorsiening 
maak vir hoér besoldiging as die voorgeskrewe besoldiging, moet 
maandeliks voor op op die eerste dag van die daaropvolgende maand 
in kontant betaal word: Met dien verstande dat, wanneer sodanige 
dag op ’n Sondag of openbare vakansiedag val, die besoldiging op die 
daaropvolgende dag betaal moet word, of, indien ’n werknemer op ’n 

weeklikse grondslag werk, dit weekliks op Maandae betaal moet 
word of by diensbeéindiging, indien dit voor die gewone betaaldag 
van die werknemer plaasvind. 

(2) ’n Werkgewer moet sy werknemer by diensbeéindiging ten 
opsigte van alle dienstydperke voor sodanige beéindiging, alle be- 
soldi- ging betaal wat verskuldig is ingevolge hierdie Ooreenkoms of 
ingevolge ’n kontrak tussen die werkgewer en die werknemer, indien 
sodanige kontrak vir hoér besoldiging as die minimum voorgeskrewe 
besoldiging voorsiening maak. 

(3) °"n Werkgewer mag nie ’n premie vra of aanneem ten opsigte 
van die opleiding van ’n werknemer nie en dit mag ook nie namens ’n 
werkgewer gevra of aangeneem word nie: Met dien verstande dat 
hierdie subklousule nie van toepassing is ten opsigte van ’n 
opleidingskema waartoe die werkgewer regtens verplig is om by te 
dra nie. : 

(4) (a) Daar mag nie van ’n werknemer vereis word om van sy 
werkgewer, of by ’n plek wat hy aanwys, kos of inwoning aan te neem 
of om goedere van sy werkgewer aan te koop nie. Daar mag nie van 
*n werknemer wat daartoe instem om kos of inwoning of albei van sy 
werkgewer aan te neem, vereis word, of hy mag nie toegelaat word, 
om meer as die volgende te betaal nie: 

Alle werknemers: 

Per Per 

maand week 

R _ R 

Vit KOS... cece cccecccnceeeneeeeeeas 35,00 10,00 

Vir INWONANG «2.0... eee eeeeeeeeeee 35,00 10,00 

Vir kos en inwoning ................ 70,00 20,00 

(b) Die kos en inwoning wat verskaf word, moet bevordelik wees 
vir die gesondheid. 

(5) Daar mag geen bedrae van watter aard ook al, uitgesonderd die 
volgende, van die lone van werknemers afgetrek word nie: 

(a) Behoudens klousule 10 (B), wanneer ’n werknemer van sy werk 
afwesig is om ’n ander rede as op las of op versoek van sy werkgewer, 
’n pro rata-bedrag vir die tydperk van sodanige atwesigheid, tensy die 
werknemer vooraf van sy werkgewer afwesigheidsverlof verkry het; 

(b) met die skriftelike toestemming van die werknemer, bedra vir 
siekte-, versekerings- of pensioenfondse; 

(c) bydraes tot die fondse van die Raad ingevolge klousule 14 van 
hierdie Ooreenkoms; 

(d) bydrae ingevolge subklousule (4) (a) van hierdie klousule vir 
kos en/of inwoning (met inbegrip van wasserydienste) wat verskaf 
word; 

(e) ’n bedrag wat ’n werkgewer ingevolge ’n wet of ordonnansie of 
regsgeding namens ’n werknemer moet betaal; 

(f) ledegeld aan die vakvereniging wat ingevolge klousule 20 (2) 
afgetrek word.
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6. PROPORTION OR RATION OF EMPLOYEES 

(1) An employer or partner who performs in his own shop or res- 
taurant (eating-house) the work of an eniployee, other than a general - 

employee, shall be deemed to be a qualified employee: Provided that 

an employer or partner who owns.or has an interest in more than one 

shop or restaurant (eating-house) shall not be deemed to be an‘em- 

ployee in respect of any shop or restaurant (eating-house) other than 

the one in which he performs the work of such employee, and not 

more than one of any number of partners shall be deemed to be a 

qualified employee in respect of any one of the shops or restaurants 

(eating-houses) belonging to or operated by a partnership. 

(2) Subject to the provisions of the preceding subclause, one quali- 

fied employee shall be employed before an unqualified employee 

may be employed and for every two qualified employees not more 

than one unqualified employee may be employed: Provided that 

when an odd number of qualified employees are employed in a shop 

or restaurant (eating-house), an unqualified employee may be em- 

ployed for the qualified employee who makes up the odd number. 

(3) For the purposes of this clause, an unqualified employee who is: 

paid wage not less than the minimum wage prescribed for a qualified 

employee, may, during the period he is being employed at that wage, 

be reckoned as a qualified employee. / 

(4) An employer ranking as a qualified employee in his own shop 

or restaurant (eating-house) may employ one general employee, but 

before a second general employee may be,employed there shall be 

employed one qualified employee and thereafter there may be em- 

ployed one general employee for every qualified employee em- 

ployed: Provided that, for ratio purposes, the wife, mother, daugh- 

ter, daughter-in-law and niece of the employer or of a director of the 

employing company shall not be deemed to be an employee. 

(5) For the purposes of this clause, business carried on by the same 

employer in any shops, restaurants (eating-houses) and/or butcheries 

situated on the same stand or adjoining stands shall be deemed to be 
one business only. 

7. HOURS OF BUSINESS, HOURS OF WORK, AND OVERTIME 

A. Hours of business 

No employer shall open or keep open or permit to be open any 

shop, restaurant (eating-house) or sell, or supply goods or permit any 

employee to work or to sell ot supply goods in or from such shop, 

restaurant (eating-house) and no employee,shall work or-sell or sup- 

ply goods in or from’ such shop, restaurant, (eating-house) — earlier 

than 05h00 and later than 23h30. : 

. B. Hours of work : : 

(1) (a) No employer shall require or permit any employee— - 

(i) to work more than 46 hours in any one week; or 

(ii) to work for more.than eight and a half hours on. any one day: 

Provided that an employer may require or permit any employee to 
work for nine hours on one day of the week; or 

(iii) to work for more than a continuous period of five hours 
without one uninterrupted interval of at least one hour: Provided 

that periods of work interrupted by an interval of less than one 
hour shall be deemed to be continuous; or _ , 

(iv) to work on more than six days in any one week; or 

(v) to work on any day for a spreadover which exceeds 11 hours; 
or : 

(vi) to work after 13h00 on more than five ‘days i in any one week. 

(b) The provisions of this clause shall not apply to watchmen. Any 

such employee may be employed during the period between the clos- 

ing andopening hours of business: Provided that in the case of watch- 

men the total period of continuous duty shall not exceed 12 hours and. 

a break of 12 hours shall be granted after every such period of conti- 

nuous duty: Provided further that watchmen shall not be required or 

permitted to work for more than six nights‘i i 

exceeding six nights in any one week. 

ifi any one week, other’ 
than in the case of an emergency when he’ shall be remunerated at | 
one and a third times his daily rate for any: ‘period ¢ or: part: thereof :   

6. GETALSVERHOUDINGE VAN WERKNEMERS — 

(1) ’n Werkgewer of vennoot wat in sy eie winkel of restourant 
(eethuis) die werk verrig van "n werknemer, uitgesonderd ’n alge- 
mene werknemer, moet geag word ’n gekwalifiseerde werknemer te 
wees: Met dien verstande dat ’n werkgewer of vennoot wat meer as 
een winkel of restourant (eethuis) besit, of daarby belang het, nie 
geag moet word ’n werknemer te wees nie ten opsigte van ’n winkel 
of restourant (eethuis), uitgesonderd daardie een waarin hy die werk 
van sodanige werknemer verrig, en hoogstens cen uit ’n aantal ven- 
note moet geag word ’n gekwalifiseerde werknemer te wees ten op- 
sigte van een van die winkels of restourants (ecthuise) wat aan ’n 
vennootskap behoort of daardeur bedryf word. 

(2) Behoudens die voorafgaande subklousule, moet een gekwalifi- 
seerde werknemer in diens wees voordat ’n ongekwalifiseerde werk- 
nemer in diens geneem kan word, en vir elke twee gekwalifiseerde 
werknemers mag hoogstens een ongekwalifiseerde werknemer in 
diens geneem word: Met dien verstande dat wanneer ’n ongelyke 
getal gekwalifiseerde werknemers in ’n winkel of restourant (eethuis) 
werksaam is, ’n ongekwalifiseerde werknemer in diens geneem kan 
word ten opsigte van die gekwalifiseerde werknemer wat die getal 
ongelyk maak. 

(3) Vir die toepassing van hierdie klousule kan ’n ongekwalifi- 
seerde werknemer wat minstens die minimum voorgeskrewe loon vir 
*n gekwalifiseerde werknemer betaal word, geag word ’n gekwalifi- 
seerde werknemer te wees vir die tydperk waarin hy teen dié loon 
werksaam is. 

(4) ’n Werkgewer wat in sy eie winkel of restourant (eethuis) as °n 
gekwalifiseerde werknemer geag word, kan een algemene werk- 
nemer in diens neem, maar voordat ’n tweede algemene werknemer 
in diens geneem mag word, moet daar een gekwalifiseerde werk- 
nemer in diens wees, en daarna kan daar vir elke gekwalifiseerde 
werknemer in diens een algemene werknemer in diens geneem word: 
Met dien verstande dat die vrou, moeder, dogter, skoondogter en 
niggie van die werkgewer of van ’n direkteur van die indiensnemende 
maatskappy, vir verhoudingsdoeleindes nie geag moet word ’n werk- 
nemer te wees nie. 

(5) Vir die toepassing van hierdie klousule moet besigheid wat 
dieselfde werkgewer in winkels, restourants (eethuise) en/of slagterye 
dryf wat op dieselfde standplaas of aanliggende standplase geleé is, 
geag word slegs een besigheid te wees. 

7. BESIGHEIDSURE, WERKURE EN OORTYDWERK 

A. Besigheidsure 

Geen werkgewer mag ’n winkel, restaurant (eethuis) oopmaak of 
oop-hou of toelaat dat dit oop is nie, en by mag ook nie in of vanuit 
sodanige winkel, restaurant (eethuis) goedere verkoop of verskaf of 
toelaat dat ’n werknemer daarin werk of goedere daarin of daaruit 
verkoop of verskaf nie, en geen werknemer mag goedere in of vanuit 
sodanige winkel, restaurant (eethuis) verkoop of verskaf of daarin 
werk nie—voor 05h00 en na 23h30. 

B. Werkure 

-(1) (a) Geen werkgewer mag van ’n werknemer vereis of hom 
_ toelaat— 

(i) om langer as 46 uur in ’n week te werk nie; of 

(ii) om langer as agt en ’n half uur op ’n dag te werk nie: Met 
dien verstande dat ’n werkgewer van ’n werknemer kan vereis of 
hom kan toelaat om nege uur op een dag van die week te werk; of 

(iii) om langer as vyf uur aaneen te werk sonder ’n ononderbroke 

pouse van minstens een uur nie: Met dien verstande dat werktyd- 

perke wat deur ’n pouse van minder as eenuur onderbreek word, 
geag moet word aaneenlopend te wees; of 

(iv) om op meer as ses dae in ’n week te werk nie; of 

(v) om op ’n dag vir ’n werkdagbestek van langer as 11 uur te 
werk nie; of 

(vi) om op meer as vyf dae in ’n week na 13h00 te werk nie. 

' (b) Hierdie klousule is nie op wagte van toepassing nie. Sodanige 
werknemers kan werksaam wees in die tydperk na sluitingstyd en 
voordat die besigheid oopmaak: Met dien verstande dat in die geval 
van wagte die totale tydperk aaneenlopende diens hoogstens 12 uur 
mag wees en dat ’n pouse van 12 uur toegestaan moet word na elke 
sodanige tydperk van aaneenlopende diens: Voorts met dien 
verstande dat daar nie van wagte vereis of hulle nie toegelaat mag 
word om meer as ses nagte in ’n bepaalde week te werk nie, uitgeson- 
derd in die geval van ’n noodtoestand, en dan moet hy teen een en ’n 
derde maal sy dagloon betaal word vir sodanige tydperk of gedeelte 
daarvan wat meer as ses nagte in ’n bepaalde week is:
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(2) Subject to the provisions of any law from time to time in force, 

an employer may require or permit an employee to perform work in 

connection with stocktaking, outside of such employee’s normal 

hours of work: Provided that the employer obtains prior permission 

from the Council: Provided furhter that the employee who is so re- 

quired or permitted to work in connection with stocktaking shall be 

paid overtime at the rate of one and a third times his hourly wage in 

respect of each hour or part of an hour so worked. 

C. Overtime 

(a) An employer shall pay an employee (excluding a watchman) 

who works in excess of 46 hours per week, overtime at the rate of one 

and a third times his hourly wage in respect of each hour or part of an 

hour so worked. 

(b) An employer shall not require or permit an employee to work 

overtime for more than seven hours in any week. 

8. ATTENDANCE REGISTER AND TIME-TABLE 

(1) (a) Every employer shall provide an attendance register for 

each employee in the form prescribed in Annexure A and shall keep 

the same at all times during business hours open to inspection by the 

person duly authorised by the Council to inspect the same. 

(b) An attendance register is the property of an employer and shall 

be retained for three clear years subsequent to the date of the last 

entry therein. 

(2) Unless precluded from doing so by sickness or other unavoid- 

able cause, immediately on entering and before leaving the establish- 

ment at the beginning or end of each day every such employee shall 

on every day on which he is employed therein make in ink or indel- 

ible pencil such entries in the attendance register as are appropriate 

to the circumstances; any alteration to any entry made by an em- 

ployee shall be initialled by such employee. 

(3) Every employer shall before 10h00 on Monday of each week or 

the next day if the Monday is a public holiday, prepare or cause to be 

prepared in ink or indelible pencil a time-table in the form prescribed 

in Annexure B showing the days and hours during which in accord- 

ance with clause 7 of this Agreement each of his employees is to work 

during the succeeding seven days, and shall keep such time-table 

continuously exhibited during this period: Provided that if the hours 

of work of an employee are not changed from week to week his time- 

table may be endorsed “Week commencing ............ and until fur- 

ther notice”: Provided further that when the hours of work are 

changed, a fresh time-table shall be prepared. 

9, CERTIFICATE OF SERVICE 

(1) An employer shall without charge give a certificate of service in 
the form prescribed in Annexure C to each of his qualified or unqual- 

ified employees at the time he leaves the employer’s service. The 
employer shall cause all certificates to be numbered consecutively, 
and shall keep a duplicate copy of each certificate issued by him, and 
shall forward a further copy of each certificate to the Secretary of the 
Council not later than two weeks after the termination of the em- 
ployee’s service. 

(2) No employer shall engage any such employee unless and until 
such employee produces a certificate of service issued to him in terms 
of subclause (1) of this clause or a certificate signed by the Secretary 
of the Council indicating the length of such employee’s service, if 
any, in the Trade. The Secretary of the Council shall on request issue 
any such certificate. 

10. PAID LEAVE AND SICK LEACE 

A. Paid leave 

(1) (a) Every employer shall grant to every employee employed by 
him in respect of each period of 12 months’ employment with him, 
and not later than two months after the termination of the said pe- 
riod, leave of absence on full pay. 

(b) The period of annual leave to which an employee is entitled 
shall be 18 consecutive work days-days: Provided that— 

(i) the period of such leave shall not be concurrent with any 
period during which the employee performs military service under 
the Defence Act, 1957, or sick leave in terms of clause 10 B;   

(2) Behoudens ’n wet wat van tyd tot tyd van krag is, kan ’n werk- 
gewer van ’n werknemer vereis of hom toelaat om buite sodanige 
werknemer se gewone werkure werk in verband met voorraad- 

opname te doen: Met dien verstande dat die werkgewer vooraf toe- 
stemming van die Raad verkry: Voorts met dien verstande dat ’n 
werknemer van wie aldus vereis word of wat toegelaat word om in 
vervand met voorraadopname te werk oortyd betaal moet word teen 
een en ’n derde van sy uurloon ten opsigte van elke uur of gedeelte 
van ‘n uur wat hy aldus gewerk het. 

C. Oortydwerk 

(a) °n Werkgewer moet ’n werknemer (uitgesonderd ’n wag) wat 
langer as 46 uur per week werk, oortyd betaal teen een en ’n derde 
van sy uurloon ten opsigte van elke uur of gedeelte van ’n uur wat hy 
aldus gewerk het. 

(b) ’n Werkgewer mag nie van ’n werknemer vereis of hom toclaat 
om langer as sewe uur in ‘n week oortyd te werk nie. 

8. BYWONINGSREGISTER EN TYDTAFEL 

(1) (a) Elke werkgewer moet vir elke werknemer, ’n bywonings- 
register, in die vorm in Aanhangsel A voorgeskryf, verskaf, en hy 
moet dit te alle tye gedurende besigheidsure ter insae laat lé sodat die 
persoon wat deur die Raad behoorlik daartoe gemagtig word, dit kan 
ondersoek. 

(b) ’n Bywoningsregister is die eiendom van *n werkgewer en moet 
vir drie volle jare na die datum van die laaste inskrywing daarin 
bewaar word. 

(2) Tensy siekte of ’n ander onvermydelike oorsaak hom verhinder 
om dit te doen, moet ’n werknemer onmiddellik wanneer hy die 
bedryfsinrigting binnegaan en voordat hy dit verlaat aan die begin of 
einde van elke dag, op elke dag wat hy daarin werksaam is, in ink of 
met ’n inkpotlood dié aantekening in die bywoningsregister inskryf 
wat deur die omstandighede vereis word, en die werknemer moet ’n 

verandering wat hy aan ’n inskrywing aanbring, parafeer. 

(ec) Elke werkgewer moet voor 10h00 op Maandag in elke week, of 
op die daaropvolgende dag indien die Maandag ’n openbare 
vakansiedag is, ‘n tydiafel in die vorm in Aanhangsel B voorgeskryf, 
in ink of met ’n inkpotlood opstel of laat opstel wat die dae en ure wat 
elkeen van sy werknemers ooreenkomstig klousule 7 van hierdie 
Ooreenkoms gedurende die daaropvoigende sewe dae moet werk, 
aantoon, en hy moet sodanige tydtafel sonder onderbreking gedu- 
rende hierdie tydperk ten toon gestel hou: Met dien verstande dat 
indien °n werknemer se werkure week na week nie verander word 
nie, die woorde “Week wat op ........- begin en tot nadere kennis- 
gewing’’, oor sy tydtafel geskryf kan word: Voorts met dien verstande 
dat, wanneer die werkure verander word, ’n nuwe tydtafel opgestei 
moet word. 

9, DIENSSERTIFIKAAT 

(1) ’n Werkgewer moet ’n dienssertifikaat in die vorm in Aanhang- 
sel C voorgeskryf gratis aan elkeen van sy gekwalifiseerde of onge- 
kwalifiseerde werknemers geen wanneer by die werkgewer se diens 

verlaat. Die werkgewer moet alle sertifikate agtereenvolgens laat 

nommer, hy moet ’n duplikaatkopie van elke sertifikaat wat hy 
uitreik, behou, en ook binne twee weke na die beéindiging van die 

werknemer se diens, ’n kopie van elke sertifikaat aan die Sekretaris 
van die Raad stuur. 

(2) Geen werkgewer mag ’n werknemer in diens neem nie tensy en 
tot tyd en wyl sodanige werknemer ’n dienssertifikaat voorlé wat 
ingevolge subklousule (1) van hierdie klousule aan hom uitgereik is, 
of ’n sertifikaat wat die Sekretaris van die Raad onderteken het en 
wat die duur van sodanige werknemer se diens in die Handel, indien 
daar is, aandui. Die Sekretaris van die Raad moet sodanige serti- 
fikaat op versoek uitreik. 

10. VERLOF EN SIEKTEVERLOF MET BESOLDIGING 

A. Veriof met besoldiging 

(1) (a) Elke werkgewer moet aan elke werknemer wat by hom 
werksaam is, ten opsigte van elke tydperk van 12 maande diens by 
hom, en hoogstens twee maande na die einde van vermelde tydperk, 
afwesigheidsverlof met volle besoldiging toestaan. 

(b) Die jaarlikse verloftydperk waarop ‘n werknemer geregtig is, is 
18 agtereenvolgende werkdae: Met dien verstande dat— 

(i) sodanige verloftydperk nie mag saamval nie met ’n tydperk 
waarin die werknemer militére diens ingevolge die Verdedi- 
gingswet, 1957, verrig of met siekteverlof ingevolge klousule 10 B;
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(ii) if any public holiday fall within the period of such leave, such 
holiday shall be added to the said period as a further period of 
leave of absence on full pay. 

(2) Every employee shall be entitled to leave on full pay on all 
public holidays, or when he is employed on a public holiday, to leave 
on full pay on a day in substitution for such holiday, such substituted 
leave to be cumulative and added to any period of holiday leave due 
under subclause (1). 

(3) The employer shall pay an employee to whom leave is granted 
under subclause (1), his pay respect of the period of leave not later 
than the last working day before the commencement of the said 
period. ., 

(4) Upon termination of employment, the employer shall pay the 
employee leave pay in respect of the period of employment with the 
employer after the date on which he last became entitled to leave or 
in the case of an employee who has been employed for less than 12 
months after the date of commencement of his employment, on the 
following basis: One and a half day's pay for each completed month 
of employment; such leave pay to be calculated on the remuneration 
the employee was receiving immediately before such termination. 

(5) Leave and notice of termination of employment shall not run 
concurrently. 

(6) Any period during which an employee— 

(a) is on leave in terms of subclause (1); 

(b) performs military service in pursuance of the Defence Act, 
1957; 

(c) is absent from work on the instructions or at the request of 
the employer; 

(d) is absent from work owing to illness; 

shall be deemed to be employment for the purposes of this clause: 
Provided that the provisions of paragraph (d) shall not apply in re- 
spect of any period of absence of more than three consecutive days, if 
the employee fails, after a request for such a certificate by the em- 
ployer, to submit to the employer a certificate by a medical practi- 
tioner that he was prevented by illness from doing his work, or in 
respect of that part of any total period of absence during any 12 
months of employment, which is in excess of eight weeks: Provided 
further that four months only of any period of military service shall in 
terms of this clause be deemed to be employment. 

(7) Any amount paid to an employee in terms of subclause (3) or 
(4) shall be calculated at the rate of pay which the employee was 
receiving immediately prior to the date upon which the leave became 
due or his employment terminated. 

(8) For the purposes of this clause, employment shall be deemed to 
commence from— 

(a} the date on which the employee entered the employer’s ser- 
vice; or 

(b) a date one year prior to the date of commencement of this 
Agreement; or 

(c) the date on which an employee who had, in terms of any law 
and within the period referred to in paragraph (b) been granted 

leave of absence on full pay, became entitled to such leave in terms 

of such law. : 

(9) Subject to the provisions of subclause (4), no employer shall 

agree with an employee, to pay him any amount in lieu of leave, or 

shall pay him such amount. 

B. Remuneration during sickness 

An employer who is absent from work through sickness or accident 
not caused by the employee’s own negligence or misconduct shall be 
paid— 

(a) during the first 18 consecutive months of employment at a 
rate of not more than one work-day in respect of each completed 
month of employment; 

(b) during any succeeding year his full wage for a period not 
exceeding an aggregate of three weeks during any one year in such 
period of employment.   
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{ii} indien ’n openbare vakansiedag binne sodanige verloftyd- 
perk val, sodanige vakansiedag by genoemde tydperk getel moet 
word as ’n verdere tydperk van afwesigheidsverlof met voile beta- 
ling. 

(2) Elke werknemer is geregtig op verlof met volle besoldiging, ten 
opsigte van alle openbare vakansiedae of, wanneer hy op ’n openbare 
vakansiedag werk, op verlof met volle besoldiging op ’n dag wat 
sodanige vakansiedag vervang, en sodanige verlof wat die vakansic- 
dae vervang, loop op en moet by ’n vakansieverloftydperk wat inge- 
volge subktousule (1) verskuldig is, gevoeg word. 

(3) Die werkgewer moet ’n werknemer aan wie verlof ingevolge 
subkiousule (1) toegestaan word, voor of op die laaste werkdag voor 
die aanvang van genoemde verloftydperk, sy loon ten opsigte van dié 
tydperk betaal. 

(4) Wanneer ’n werknemer se diens beéindig word, moet die werk- 
gewer hom betaal ten opsigte van verlof vir die dienstydperk by die 
werkgewer na die datum waarop hy laas op verlof geregtig geword 
het, of in die geval van ’n werknemer wat na die aanvangsdatum van 

sy diens vir minder as 12 maande by hom werksaam was, op die 
volgende grondslag betaal: Een en ’n halwe dae vir elke voltooide 
maand diens; en sodanige verlofbetaling moet bereken word volgens 
die besoldiging wat die werknemer onmiddellik voor sodanige beéin- 
diging ontvang het. 

(5) Verlof of kennisgewing van diensbeéindiging mag nie saamval 
nie. 

(6) Alle tydperke wat ’n werknemer— 

(a) kragtens subklousule (1) met verlof is; 

(b) ingevolge die Verdedigingswet, 1957, militére diens verrig; 

(c) op las 6f op versoek van die werkgewer van sy werk afwesig 
is; 

(d) weens siekte van sy werk afwesig is; 

moet vir die toepassing van hierdie klousule geag word diens te wees: 
Met dien verstande dat paragraaf (d) nie van toepasing is nie ten 
opsigte van ’n afwesigheidstydperk van meer as drie agtereen- 
volgende dae, indien die werknemer in gebreke bly om, wanneer die 
werkgewer hom om ’n sertifikaat versoek, ’n sertifikaat van ’n me- 
diese praktisyn aan die werkgewer voor te 1é waarin gestaaf word dat 
hy weens siekte verhinder is om sy werk te doen, of ’n sertifikaat voor 
te lé ten opsigte van daardie gedeelte van ’n totale afwesigheids- 
tydperk gedurende 12 maande diens, wat langer as agt weke is: 
Voorts met dien verstande dat slegs vier maande van ’n tydperk van 

militére diens ingevolge hierdie klousule geag moet word diens te 
wees, : 

(7) ’n Bedrag wat ingevolge subklousule (3) of (4) aan 'n werk- 
nemer betaal word, moet bereken word volgens die loon wat die 
werknemer ontvang het onmiddellik voor die datum waarop die. ver- 
lof verskuldig was, of sy diens geéindig het. . 

(8) Vir die toepassing van hierdie klousule moet diens geag word te 
begin vanaf— 

(a) die datum waarop die werknemer tot die werkgewer se diens 
toegetree het; of 

(b) ’n datum een jaar voor die inwerkingtredingsdatum van hier- 
die Ooreenkoms; of 

(c) die datum waarop ’n werknemer wat ingevolge ’n wet en 
binne die tydperk in paragraaf (b) bedoel veriof met volle besoldig- 
ing toegestaan is, ingevolge dié wet op die verlof geregtig geword 
het. 

(9) Behoudens subklousule (4) mag geen werkgewer met ’n werk- 
nemer ooreenkom om hom ’n bedrag in plaas van verlof te betaal, of 
dit aan hom betaal nie. 

B. Besoldiging gedurende siekte 

‘n Werknemer wat van die werk afwesig is weens siekte of ’n onge- 
luk wat nie deur die werknemer se cie nalatigheid of wangedrag 
veroorsaak is nie, moet soos volg betaal word: 

(a) Gedurende die eerste 18 agtereenvolgende maande diens teen 
hoogstens een werkdag vir elke voltooide maand diens; 

(b) Gedurende elke daaropvolgende jaar sy volle loon vir ’n tyd- 
perk van altesaam hoogstens drie weke in ’n bepaalde jaar gedurende 
sodanige dienstydperk.
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Where an employee absents himself from work through sickness or 

accident for three consecutive days, the employer may require the 

employee to produce a medical certificate in proof of such sickness or . 

accident. 

11. TERMINATION OF EMPLOYMENT 

(1) An employer or his employee who desires to terminate the 

contract of employment shall be required to give 24 hours’ notice of 

such termination during the first two weeks of employment and 

thereafter shall give not less than 48 hours’ notice during the follow- 

ing eight weeks of employment and thereafter not less than one © 

week’s notice of termination of employment, or an employer and an 

employee may terminate the contract without notice by paying the 

employer the employee, as the case may be, in lieu of such notice not 

less than— 

(a) in the case of 24 hours’ notice, the daily wage which the 
employee is receiving at the time of such termination; 

(b) in the case of 48 hours’ notice, double the daily wage which 
the employee is receiving at the time of such termination; 

(c) in the case of a week’s notice, the weekly wage which the 

employee is receiving at the time of such termination. 

(2) This clause shall not affect the employer’s or the employee’s 
right to terminate the contract of service without notice for any good 
cause recognised by law as sufficient, nor shall it affect any agreement - 
between an employer and an employee which provides for a longer 
period of notice than that specified in this clause. 

(3) The notice prescribed in subclause (1) shall not run concur- 
rently with or be given during an employee’s absence on leave, or 
whilst he is performing military service in terms of Defence Act, 

1957, or during any period of absence due to illness. 

12, EXISTING CONTRACTS 

Subject to the provisions of clause 4 (3), any contract of service in 
operation at the date of commencement of this Agreement shall be 
subject to the provisions of the Agreement. 

13. PARTICULARS FOR REGISTRATION 

(1) Every employer in the Trade at the date on which this 
Agreement comes into operation shall within 14 days, if he has not 
already done so pursuant-to any previous agreement administered by 
the Council, and every employer entering the Trade after that date 
shall, within 14 days frorn the date on which he. commencés business, . 

on in the form pre;.. forward to thé Secretary particulars for registh i 
scribed in Annexure D. ~ 

    

(2) The Secretary shall maintain a register of employers (including 
partnerships and limited: companies) and of their:employees: - 

‘By Every employer’ shall forward to the Secretary a’ return in ‘the 
form prescribed in Annexure E of every new employee within 14 days 
of engagement of such employee, and shall also notify the Secretary 
within 14 days in the form prescribed in Annexure F of any changes in 
the wages paid to any employee. 

14. COUNCIL FUNDS 

The funds of the Council shall be provided in the following man- 

ner: 

(a) (i) Every employer in the Trade shail in respect of each business 
he owns or conducts in the said Trade pay to the Council the sum of 

R12,00 which shail fall due on 1 January of each year. 

Gi) Every employer who enters the Trade after the date of coming 

into operation of this Agreement shall in respect of each business he 
owns or conducts in the said Trade pay to the Council a pro rata part 
of the unexpired part of the year and thereafter R12,00 every 12 
months. . . Linon 

(iii) The fees referred to in this clause shall be’ ‘payable Within two’ 
weeks of the date they become due. For the: purposes of this sub- 
clause, business carried on by the same ¢mployer in a shop,. a eating- . 
house and/or ‘a butcher’s shop, situated on the same or. adjoining 

stands, shall be deemed to be one business only.   
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Wanneer ’n werknemer weens sickte of ’n ongeluk vir drie agter- 
eenvolgende dae van sy werk afwesig is, kan die werkgewer van die 
werknemer vereis om ter stawing van sodanige siekte of ongeluk ’n 
mediese sertifikaat voor te 1é. 

li. DIENSBEEINDIGING 

()’ n Werkgewer of sy werknemer wat die dienskontrak wil beéin- 
dig, moet gedurende die eerste twee weke diens 24 uur kennis van 
diensbeéindiging gec, gedurende die volgende agt weke dicns min- 
stens 48 uur kennis en daarna minstens een week kennis van diens- 
beéindiging, of ’n werkgewer en ’n werknemer kan die dienskontrak 
sonder kennisgewing beéindig deur die werkgewer of die werknemer, 
na gelang van die geval, in plaas van sodanige kennisgewing ’n bedrag 
te betaal van minstens— . 

(a) in die geval van 24 uur kennis, die dagloon wat die werk- 
nemer ten tyde van sodanige beéindiging ontvang; 

(b) in die geval van 48 uur kennis, twee maal die dagloon wat die 
werknemer ten tyde van sodanige beéindiging ontvang,; 

(c) in die geval van ’n week kennis, die weekloon wat die werk- 
nemer ten tyde van sodanige beéindiging ontvang. 

(2) Hierdie klousule raak nie die werkgewer of die werknemer se 
reg om die dienskontrak om ’n regsgeldige rede sonder kennisgewing 

_ te beéindig nie, en dit raak ook nie ’n ooreenkoms tussen ’n werk- 

gewer en ’n werknemer wat voorsiening maak vir ’n langer 
kennisgewingstermyn as dié wat in hierdie klousule voorgeskryf word 

nie. 

(3) Die opseggingstyd in subklousule (1) voorgeskryf, mag nie 
saamval nie met, of kennis mag ook nie gegee word nie gedurende ’n 

: werknemer se afwesigheid met verlof of terwyl hy militére diens inge- 
volge die Verdedigingswet, 1957, verrig of gedurende ’n tydperk van 

‘ afwesigheid as gevolg van siekte. 

12. BESTAANDE KONTRAKTE 

Behoudens klousule 4 (3) is ’n dienskontrak wat op die 
inwerkingtredingsdatum van hierdie Ooreenkoms geld, onderworpe 
aan die bepalings van die Ooreenkoms. 

13. REGISTRASIEBESONDERHEDE 

(1) Elke werkgewer, wat op die datum van inwerkingtreding van 
hierdie Ooreenkoms in die Handel handel dryf, moet binne 14 dae, 

indien hy dit nie reeds gedoen het ingevolge ’n vorige ooreenkoms 
wat deur die Raad geadministreer word nie, en elke werkgewer wat 

‘na daardie datum tot die’Handel toetree, moet binne 14 dae vanaf die 
‘datum. waarop hy met.die besigheid begin, die registrasiebesonder- 
thede. in die vorm in.Aanliangsel D voorgeskry! aan die Sekretaris 

stuur. 

(2) Die Sekretaris moet ’n register van werkgewers (met inbegrip 
“van vennootskappe en maatskappye met beperkte aanspreeklikheid) 
‘en van hul werknemers byhou. 

(3) Elke werkgewer moet binne 14 dae nadat hy *n werknemer i in 

diens geneem het, aan die Sekretaris ’n staat in die vorm in Aanhang- 
sel E voorgeskryf ten opsigte van elke nuwe werknemer stuur, en hy 
moet ook die Sekretaris binne 14 dae in die vorm in Aanhangsel F 
voorgeskryf in kennis stel van alle veranderings in die lone wat aan ’n 
werknemer betaal word. 

14. FONDSE VAN DIE RAAD 
Die fondse van die Raad moet op die volgende wyse verkry word : 

(a) (i) Elke werkgewer in die Handel moet ten opsigte van elke 
besigheid wat hy besit of dryf in genoemde handel aan die Raad die 
bedrag-van R12,00 betaal, wat op 1 Januarie van elke jaar verskuldig 

word. : 

(ii) Elke werkgewer wat na die datum van inwerkingtreding van 
hierdie Ooreenkoms tot die Handel toetree, moet ten opsigte van 
elke besigheid wat hy besit of dryf in genoemde Handel aan die Raad 
’n pro rata-gedeelte van die onverstreke gedeeite van die jaar betaal, 
en daarna R12,00 cike 12 maande. 

(iii) Die gelde in hierdie klousule bedoel, moet binne twee weke na 
die datum waarop dit verskuldig word, betaal word. Besigheid wat 
dieselfde werkgewervin ’n winkel, eethuis en/of slagtery dryf wat op - 
dieselfde of aanliggende standplase geleé is, moet vir die toepassing 

| van hierdie subklousule geag word slegs cen besigheid te wees. - -



STAATSKOERANT, 2 JUNIE 1989. 
(b) One and a half cents for every R1 or part thereof of the 

monthly wage due to an employee (before any deductions .permis- 
sible under this Agreement are made) shall be deducted by: the em- 
ployer. To the aggregate of the amount’ so. deducted ‘the employer 
shall add an equal amount and forward the total sum monthly but not 
later than the 10th day of each month t6 the Secretary at P.O. Box 
5347, Johannesburg, 2000, or pay it to any other person duly author- 
ised by the Council to receive such payment. In the case of a weekly- 
paid employee, the amount upon which the fee shall be based shall be 
four and a third times the weekly wage. . coe 4 : 

15. ADMINISTRATION OF AGREEMENT — 
The Council shall be the body responsible for the administration of 

this Agreement, and may issue expressions of opinion not incon- 
sistent with its provisions for the guidance of employers and. em- 

ployees. oO 

16. EXEMPTIONS 

(1) The Council may grant exemption from’ any of the provisions of 
_ this Agreement for any good and sufficient reason... __ : 

(2) The Council shall fix in respect of any person granted exériip- 
tion, the conditions subject to which such exemption. shall operate: 
Provided that the Council may, if it deems fit, after.one. week’s notice: 
in writing has been given to the person concerned, withdraw. any 
licence of exemption whether or not the period for which the exemp- 
tion was, granted has expired. : 

(3) The Secretary shall issue to every person granted exeniption a’ 
licence in terms of section 51 (3) of the Act, setting out—-_ 

(a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exemption is 
granted; . 

(c) the conditions subject to which such exemption is granted; 
and , 

(d) the period the exemption shall operate. 

(4) The Secretary shall — 

(a) number consecutively all licences issued; 

" (b) retain a copy of each licence issued; and 

-copy of the licence to the employer concerned. — . 

17. EMPLOYEES’ REPRESENTATIVES,ON THE COUNCIL... 
Every. employer shall grant to any‘of his: mployees who is’ a rep: 

(c) where an exemption is granted: to an employee, forward a 

    

resentative on the Council every reasonable-faeility to attend to his" 
duties in connection with the Council. 

. 18, VICTIMISATION    
Attention is drawn to the provisions of section 66 of the. Act, which. a) 

forbids the dismissal of an employee for the reasons stated therein. . ae ee re) AME STE en 
19. NOTICES TO BE EXHIBITED 

Every employer shall exhibit in some conspicuous place upon his 
premises the notice required to be posted by an employer in terms of 
section 58 of the Act, and a copy of this Agreement. 

20. EMPLOYMENT OF TRADE UNION LABOUR 

(1) (a) (@) No employer who is a member of any one of the em- 
ployers organisations shall continue to employ’ an employee who, 
while being eligible for membership of the trade. union; is not.a 
member of the trade union as at the date of coming. into operation of 

x. 

this Agreement or who does not become a member of the trade union -- 
within a period of 90 days from such date or from the date of entering :‘ 
into employment where the entering into employment takes: place 
after the date of coming into operation of this Agreement. 

(ii) No member of the trade union may continue his employment 
with an employer who is not a member of any one of the employers’ 
Organisations as at the date of coming: into’“operation “of | this” 
Agreement or who does not within:a-period ‘of 90-days after such date 
or after the date of employment of the ‘employeé: concerned. where. | 
the employment takes place after the date: of coming into: opération::: 

of the-employer’s 
HBB oT word nie, 

of this Agreement, become.a member of any on 
organisations. L : ‘ 
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(b) Die werkgewer moet ten opsigte van elke R1, of gedeelte daar- 
van, van die maandloon wat aan ’n werknemer verskuldig is (voordat 
bedrae’ wat kragtens ‘hierdie Ooreenkoms afgetrek mag word, afge- 
trek word), een en ’n half sent aftrek, en die werkgewer moet by die 
totale bedrag wat aldus afgetrek word, ’n bedrag voeg wat daaraan 

} gelyk is, en die totale bedrag maandéliks, voor of dp die 10de dag van 
elke ‘maand, aan die Sekretaris, Posbus 5347, Johannesburg, 2000, 
stuur of dit aan ’m ander persoon betaal wat behoorlik deur die Raad 
gemagtig is om sodanige betaling te ontvang. In die geval van ’n 
werknemer wat weekliks betaal word, is die bedrag waarop die fooi 
gegrond moet word vier en ’n derde maal die weekloon. 

15. ADMINISTRASIE VAN OOREENKOMS 

Die Raad is die liggaam wat vir die administrasie van hierdie 
Ooreenkoms verantwoordelik is, en hy kan vir die leiding van werk- 
gewers en werknemers menings uitspreek wat nie met die bepalings- 
daarvan onbestaanbaar isnie. | . 

-. . + '+- + 16. VRYSTELLINGS |: 

(1) Die Raad kan om’’n afdoende rede vrystelling van enigeen van 
: die bepalings van hierdie Ooreenkoms verleen. . 

(2) Die Raad moet ten opsigte. van ’n persoon aan wie vrystelling 
: verleen word, die voorwaardes stel waarop sodanige vrystelling geld: 
Met dien verstande dat die Raad, indien hy dit goeddink, nadat een 

‘week skriftelike kennis aan die -betrokke persoon gegee is, ’n vry- 
stellingsertifikaat kan-intrek, afgesien daarvan of die tydperk waar- 

_ Voor vrystelling verleen is, verstryk het of nie. 

‘ (3) Die Sekretaris moet aan elke persoon aan wie. vrystelling ver- 
leen word, ’n sertifikaat ooréenkomstig artikel 51 (3) van die Wet 

, _uitreik, waarin.die volgende gemeld word: 

(a) Die volle naam van die. betrokke persoon; 

(b) die bepalings van. die Ooreenkoms ten opsigte waarvan vrystel- 
ling verleen word; : : 

(c) die voorwaardes waarop sodanige vrystelling verleen word; 

(d) die tydperk wat die vrystelling geldig is. 

- (4) Die Sekretaris moet—~ 
(a) alle sertifikate agtereenvolgens nommer: 

(b) ’n kopie bewaar van elke sertifikaat wat uitgereik word; en 

(c) waar vrystelling aan ’n werknemer verleen word, ’n kopie van 
Gie sertifikaat aan die betrokke werkgewer stuur. 

gevestig, opcartikel:, 
.ontslag van ’n werknemer om die redes Wat,daarin, gemeld, word, 

UE Ok yesh BNE TOYUMTRO SM it 3, ea 

  

-verbied word. * ee 

19. VERTONING VAN KENNISGEWINGS 

Elke werkgewer ‘moet in’ ’n opvallende plek op sy perseel die | 
kennisgewing wat ingevolge artikel 58 van die Wet opgeplak moet 
word, en ’n kopie van hierdie Ooreenkoms vertoon. 

20, INDIENSNEMING VAN VAKVERENIGINGARBEID 
(1) (a) (i) Geen werkgewer wat lid is van enigeen van die werkge- 

wersorganisasies mag ’n werknemer in diens hou wat, terwyl hy tot 
‘lidmidatskap van die vakvereniginig toelaatbaar is, op die datum 
waarop hierdie Ooreerikoms in werking tree nie lid van die vakvere- 
niging is nie, of wat fie’ binne ’n tydperk van 90 dae vanaf sodanige 
datum of vanaf die datum van indienstreding waar die inienstreding 
na die datum van inwerkingtreding van die Ooreenkoms geskied, lid 
van die vakvereniging word nie. Bo 

  

(ii) Geen lid. van die vakvereniging mag in diens bly by ’n werk- 
ewer wat nie lid is van een van die werkgewersorganisasies op die | 
‘datum waarop hierdie Qoreenkoms in werking tree of wat nie binne 
nv’ tydperk ‘van 90. dae-na “sodanige datum, of na die datum van 
indiensiteming., ‘vari ‘die! betrokke werknemer waar-, sodanige 
indiénsnéiming na die datum Van inwerkingtreding van hierdie 
‘Ooreenkoms geskied, lid van eén’ van’ dié werkgewersorganisasies _ 
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(b) Proof cf membership of the trade union or one of the em- 

ployers’ organisations shall be the production of a receipt for the 

subscription current in accordance with the constitution of the trade 

union or employers’ organisations respectively. 

(c) This subclause shall not apply where membership of a party to 

this Agreement is in the opinion of the Council refused without good 

reason or where a member of a party to the Agreement has in the 

opinion of the Council been unreasonably expelled and the applicant 

or member concerned has reported to the Council within 14 days. 

(2) Every employer shall deduct from the wages of each member of 

the trade union in his employ the monthly subscription due to the 

trade union and shall forward the total amount to the General Secre- 

tary of The Concession Stores and Allied Trades Assistants’ Union, 

P.O. Box 5347, Johannesburg, 2000, by the 10th day of each month. 

(3) The provisions of this clause shail not apply in respect of an 

immigrant during the first year after the date of his entry into the 

Republic of South Africa: Provided that if any immigrant has at any 

time after the first 90 days of commencement of his employment in 

the Trade refused an invitation from the trade union concerned to 

become a member of it, the provisions of this clause shall im- 

mediately come into aperation. 

21. ORGANISATION OF EMPLOYEES 

Every employer shall permit any person or persons nominated by 

the trade union and authorised by the Council, in writing, to enter 

from time to time his shop or eating-house outside the employees’ 

ordinary working hours or during the lunch hours for the purpose 

of— 

(a) interviewing employees on trade union matters; 

(b) enrolling new members; 

(c) posting and distributing notices issued by the trade union; 

(d) collecting members’ contributions; or 

(e) carrying out other trade union business. 

' 22, AGENTS 

The Council shall appoint one or more specified persons as agents 

to assist it in giving effect to the terms of this Agreement and it shall 

be the duty of every employer and employee to permit such agent or 

agents to institute such enquiries and examine such books and docu- 

ments as may be necessary for the purpose of ascertaining whether 

the provisions of this Agreement are being observed. 

23. PERSONS UNDER THE AGE OF 15 YEARS 

No employer shall employ any person under the age of 15 years. 

24, TOUTING PROHIBITED 

No employer shali tout or require or permit any employee to en- 

gage in touting. , 

25. KEEPING OF RECORDS 

_ Records’ which relate. to remuneration to be paid, time to be 

worked or such other particulars which are required to be kept in 

terms of and in accordance with section 57 of the Labour Relations 

Act, 1956, and Annexure G hereof shall be kept written up by the 

employer daily in a legible manner in ink and the said records shall be 

produced for inspection on demand by an agent of the Council. Such 

records shall be retained for a period of three years subsequent to the 

occurrence of the events recorded and miust be available for inspec- 

tion at any time within that period. 

26. ULTRA VIRES 

Should any provision of this Agreement be declared ultra vires by 

any competent court of law, the remaining provisions of this 

Agreement shall be deemed to be the Agreement and shali remain in 

force for the unexpired period of the Agreement. 

Signed at Johannesburg, on behalf of the parties, this 17th day of 

November 1988. , , 

J. MYBURGH, 

Chairman of the Council. 

H. DINER, 

Vice-Chairman of the Council. 

J. VOLSCHENK, 

Acting Secretary of the Council.   
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(b) Voorlegging van ’n kwitansie vir die lopende ledegeld 

ooreenkomstig die konstitusie van onderskeidelik die vakvereniging 

of werkgewersorganisasies, dien as bewys van lidmaatskap van die 

vakvereniging of een van die werkgewersorganisasies. 

(c) Hierdie subklousule is nie van toepassing nie waar lidmaatskap 

van ’n party by hierdie Ooreenkoms, na die mening van die Raad, 

sonder ’n grondige rede geweier is, of waar ’n lid van ’n party by die 

Ooreenkoms, na die mening van die Raad, onredelikerwys uitgesit is, 

en die betrokke aansoeker of lid dit binne 14 dae by die Raad aange- 

meld het. 

(2) Elke werkgewer moet van die loon van elke lid van die vakver- 

eniging wat by hom werk, die maandelikse ledegeld wat aan die vak- 

vereniging verskuldig is, aftrek, en die totale bedrag voor of op die 

10de dag van elke maand aan die Hoofsekretaris van The Concession 

Stores and Allied Trades Assistants’ Union, Posbus 5347, Johannes- 

burg, 2000, stuur. 

(3) Hierdie klousule is nie van toepassing nie op ‘n immigrant 

gedurende die cerste jaar na die datum waarop hy die Republiek van 

Suid-Afrika binne gekom het: Met dien verstande dat, indien ’n 

immigrant te eniger tyd na die cerste 90 dae nadat by in die Handel 

begin werk het, ’n uitnodiging van die betrokke vakvereniging om lid 

daarvan te word, geweier het, hierdie klousule onmiddellik in werk- 

ing tree. 

21. ORGANISASIE VAN WERKNEMERS 

Elke werkgewer moet ’n persoon of persone wat deur die vakver- 

eniging aangewys en deur die Raad skriftelik daartoe gemagtig word, 

toelaat om van tyd tot tyd sy winkel of eethuis buite die werk- 

nemers se gewone werkure of gedurende die etenstyd binne te gaan 

ten einde— 

(a) oor vakverenigingaangeleenthede met werknemers onder- 

houde te voer; 

(b) nuwe lede in te skryf; 

(c) kennisgewings wat deur die vakvereniging uitgereik word, op 

te plak en te versprei; 

(d) ledegeld van lede in te vorder; of 

(e) ander vakverenigingsake te doen. 

22. AGENTE 

Die Raad moet een of meer aangewese persone as agente aanstel 

om te help om hierdie Ooreenkoms toe te pas, en dit is die plig van 

elke werkgewer en werknemer om sodanige agent of agente toe te 

laat om dié navrae te doen en dié boeke en dokumente te ondersoek 

wat nodig mag wees ten einde vas te stel of hierdie Ooreenkoms 

nagekom word. 

23. PERSONE ONDER DIE OUDERDOM VAN 15 JAAR 

Geen werknemer mag enigiemand onder die ouderdom van 15 jaar 

in diens neem nie. 

24. KLANTE LOK VERBODE 

Geen werkgewer mag klante lok of van ’n werknemer vercis of 

hom toelaat om klante te lok nie. 

. 25. BYHOU VAN REGISTERS 

Registers wat betrekking het op die besoldiging wat betaal moet 

word, tyd wat gewerk moet word of dié ander besonderhede wat 

ingevelge en ooreenkomstig artikel 57 van die Wet op Arbeidsver- 

houdinge, 1956, en Aanhangsel G hiervan gehou moet word, moet 

daagliks deur die werkgewer op ’n Ieesbare wyse met ink bygehou 

word, en gemelde registers moet, wanneer ’n agent van die Raad 

daarom versoek, vir ondersoek voorgelé word. Sodanige registers 

moet gehou word vir ’n tydperk van drie jaar na die gebeurtenisse wat 

daarin opgeteken is, en moet in daardie tydperk te eniger tyd ter 

insae beskikbaar wees. 

26. ULTRA VIRES 

Indien ’n bepaling van hierdie Ooreenkoms deur ’n bevoegde hof 

ulira vires verklaar word, word die oorblywende bepalings van hier- 

die Ooreenkoms geag die Ooreenkoms te wees en bly dit van krag vir 

die onverstreke tydperk van die Ooreenkoms. 

Namens die partye op hede.die 17de dag van November 1988 in 

Johannesburg onderteken. 

J. MYBURGH, 
Voorsitter van die Raad. 

H. DINER, 

Ondervoorsitter van die Raad. 

J. VOLSCHENK, 
Waarnemende Sekretaris van die Raad.



  

  

  

  

  

  

  

STAATSKOERANT, 2 JUNIE 1989 No. 11905 31 

ANNEXURE A 

INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE 

ATTENDANCE REGISTER 

Entries to be made by employees 
Remarks (if any) 

VOar eee eens ts Meal hours Total number Employer Month . on Time of Time of ofhours : . Signature commencing |. . finishing Employee Reasons for Agent rere Day ofweek woes work Off On |: Off On work Each | Fach employee’s and date , day | week absence 

1. Monday... 

    

N
A
 

w
s
 

w& 

          
   

                

AANHANGSEL A 

NYWERHEIDSRAAD VIR DIE WINKELHANDEL 

BYWONINGSREGISTER 

  
Inskrywings wat deur werknemers gemaak moet word 

Opmerkings (as daar is) 
  

  

  

  

  

      

Vaat oo... geeeeeeeeecs 
Totale getal Werkgewer Maand : Etensure secs ure gewerk detest tena ete aeeetereetcteesenene Handtekening . panvangstyd Uuskeitya Werknemer Redes vir Agent Dag van week en van wer Vanat | 7, Vanat | van wer: Elke | Elke . werknemer se datum anal ot ana’ ot dag week afwesigheid 

1. Maandag .. 

2. Dinsdag. 

3. Woensdag . 

4. Donderdag... 

5. 

          
   

    

                

ANNEXURE B 

INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE | . 
Time-table for week commencing 

*(and until further notice) 

      

AANHANGSEL B 

NYWERHEIDSRAAD VIR DIE WINKELHANDEL 

Tydtafel vir week wat begin OP ooeece cease cee eeeeeee eee eeeeeesusaeeeceseeenereees 
*(en tot nader kennisgewing) 

  

  

  

  

  

  

  

  

  

  

  

Name of employee .. Naam van werknemer ...........c0cccccccccsssssesssescceseceseeascaesaceacenes 

Day Time of Interval aan Time of Dag van ; Pouse | Uitskeityd 
, | cing work | Off duty © On duty ing. work van werk Vanaf Tot van werk 

Monday ............. | | Maandag ..... sites 

Tuesday ............. Dinsdag .......... Las 

Wednesday beeeeeeee Woensdag........... 

Thursday ............ Donderdag ...... oe 

Friday seteeeeeeeeuens Vrydag.... ‘ 

Saturday............. Saterdag............. 

Sunday... . Sondag...........0+. 
                    

* See proviso to clause 8 (3) of Agreement.   * Sien voorbehoudsbepaling van klousule 8 (3) van Ooreenkoms.
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ANNEXURE C 

INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE 

Employer’s consecutive No. ......-:eeseseceeeeeeeees 

CERTIFICATE OF SERVICE 

[Issued in terms of clause 9 (1) of the Agreement for the 

Storekeeping Trade] 

A.—Particulars of employer 

1. Trading mame ..........cccceeseeeseeeeseeeretees decaeseceenseecesenesneeeeeens 

2. Business address ...........:ccsecceeeeeeeen ence eee reeene esse eee neeneesersnens 

B.—Particulars of employee 

3. Name (in full) .......0..:cccceeeesseeeseeeeeeeeeesnernrenneecereeeaneetenens 

A. Private address .............ccceeccseseeeeeee eee neen renee esea ene nasanenerseens 

5. ASC. .cceeecseceesceeseeeeneeeeseeeseeecsereeersaeesssaeeseseeesenneeeeeeeees 

6. Capacity in which employed...........ssteseceeeettetstee sree 

7. Minimum wage payable in terms of 

Agreement (see clause 4) ............+ Ru... eee POL .. seeeeeeee 
(week or month) 

8. Actual wage being paid in cash at 

date of discharge .........-.:.::seeee R.o.eceeeee PCT ..-eeeeee eee 
(week or month) 

9. Value of board provided (if any) 

. (see Agreement, clause 5) ...........+. Roce PET... ceeeceees 
(week or month) 

10. Value of lodging provided (if any) : 

(see Agreement, clause’5) ............. Rives PCT neeeceeee 

(week or month) 

11. Amount of total remuneration 

(wages, board and/or lodging) ........ Rue. eee PET... eeeceeees 
(week or month) 

12. Date services commenced ...........ccseeeeseee sess eeernere nsec ten eeten ess 

13. Date services terminated .............ccseeesesenere see eenee eee eee etene ees 

  

Date of issue ..........:.ssccceeseeeeeseeesenenees 

(a) Original. -To be handed to employee at the time he leaves 

employer’s service. 

(b) Duplicate. —To be retained by employer. . 

(c) Copy.—To be forwarded to the Secretary, P.O. Box 5347, 

Johannesburg, 2000. . . 

ANNEXURE D 

INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE . 

REGISTRATION. IN THE STOREKEEPING TRADE 

(If this form is completed by any person other than the signatory, the 

signature should be witnessed) 

To the Secretary 
Industrial Council for the Storekeeping Trade 
Post Office Box 5347 

Johannesburg, 2000 

Sir, 

In accordance with clause 13 of the Council’s Agreement, the fol- 

lowing particulars are submitted for registration with the Council. 

  

SiQMAtUre .......ccccecee cee esse eeeeretenteene Date ...... eeseneeecueceeceuerees 

Witness to Signature .........cccccceeteeesseeerrneee rere rete ersten tenn aa nena ease es 

Particulars of employer 

1, Trade name of busimess............:::2ccceeeeneeeeeeeseeeeeneceenennenerens 

2. Business address as stated | ........c:eseeeeecseceeeseenee ener arereeeeees 

inlicence | eran ueceneaeeeeeeeeenaeeeeeeeeseeesereeseres 

3. Postal address........--:.ccceecesscceseceeeeeeeereeesenenseeseecerecaeseeseees 

4. Telephone.............. Exchange...........---+ NO wecceserecee 

5. State whether trading , 
under General Dealer | ccc 

and/or Eating House 
Licence   

AANHANGSEL C 

NYWERHEIDSRAAD VIR DIE WINKELHANDEL 

Werkgewer se vervolgnommer........- seeeecaeeensees 

DIENSSERTIFIKAAT 

[Uitgereik ingevolge klousule 9 (1) van die Ooreenkoms vir die 

Winkelhandel] 

A.—Besonderhede van werkgewer 

1. Handelsmaam ...........ccccceeeeceerreereeeeeneeener sere nee ees seen 

. Besigheidsadres ......-.cccrssseesceeenensnetneeeen
eenetnnnn etree ees 

N
 

B.—Besonderhede van werknemer 

. Naam (vOLit)......cce cece te eeesee en teeettee eee ceeee ete snaennes sees 

© Private Adres ...c.ccccccccccee
 cee teeter eee e Eee E EEE EE EEE EEE Eee A eRe eet eee 

| Ouderdom.........cccceceeceeeeececeeen er eeeeesn een es hegeunccuececereersceseeene 

. Hoedanigheid waarin in diens veeceueeceeeeseeenennebeeenestaesserseeeeas 

a
n
n
 
W
 

. Minimum loon betaalbaar ingevolge 

Ooreenkoms (sien klousule 4)........ | PEL ..eeeeeeee 

8. Werklike loon wat in kontant betaal 

word op datum van ontslag .........--- Ruveeeeeeee PeT ....eeeee 

9. Waarde van kos verskaf (indien 

verskaf) (sien Ooreenkoms, klou- 

SUle 5) oo... ceceeeeeeeeeeeeeeeeeeeetteneanes R.o rece eee OL eeeeeeeeeee 

10. Waarde van inwoning verskaf (in- 

dien verskaf) (sien Ooreenkoms, 

Klousule 5)........ccccceeeceeeeeeeeenereees Roe ceeeeeeee OT. seee cee eee 

11. Bedrag van totale besoldiging (loon, 

kos en/of inwoning) .......----+.-66 Roos PEF ...ceeeeeeee 
(week of maand) 

12. Datum waarop diens aanvaar iS .........0.-sseeteerreeeeter etter setees 

13. Datum waarop diens beéindig is............: 1s: Leveeeeueereees 

Datum van uitreiking ..........:--eseeeeeee ees 

(a) Oorspronklike.—Moet aan werknemer oorhandig word wan- 

neer hy uit werkgewer se diens tree. 

(b) Duplikaat.—Moet deur werkgewer behou word. 

(c) Kopie.—Moet aan die Sekretaris, Posbus 5347, Johannesburg, 

2000, gestuur word. 

. AANHANGSEL D 

NYWERHEIDSRAAD VIR DIE WINKELHANDEL 

REGISTRASIE IN DIE WINKELHANDEL 

(As hierdie vorm deur ’n ander persoon as die ondertekenaar inge- 

vul word, moet die handtekening deur ’n getuie onderteken word.) 

Die Sekretaris 
Nywerheidsraad vir Winkelhandel 
Posbus 5347 
Johannesburg, 2000 

Meneer, 

Ooreenkomstig klousule 13 van die Raad se Ooreenkoms, word 

onderstaande besonderhede vir registrasie by die Raad ingedien. 

Handtekening .........::cereeeeseeeeererr eee 

Getuie by handtekening .........-.::cseeeee
rrereeee teeter terete ste ies 

Besonderhede van werknemer 

1. Handelsnaam van besigheid .:........:.:ccccecteerrereseeesrteeertterens 

2. Besigheidsadres soos in 
lisensie aangegee 

. Posadres ......--+0eee+s aa cecaeeeen neces eeeeeeeeee esa ee eee Cee TERE EEE SR EEES 

. Telefoon ......:.-+- Telefoonsentrale.... 

. Meld of handel gedrywe | 
word onder Algemene 
Handelaars- en/of Eethuis | pee bac cece e ee sane cea en se eeesar esas sence ee 

wm
 

WwW
 

lisensie
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QUIRED IN RESPECT OF EACH BUSINESS OR BRANCH 
BUSINESS FOR WHICH A SEPARATE TRADING LICENCE 
HAS BEEN ISSUED. 

ANNEXURE E . 
INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE 

RETURN OF ENGAGEMENT OF NEW EMPLOYEE 
[Submitted in terms of subclause (3) of clause 13 of the Agreement 

for the Storekeeping Trade]. . 

Particular attention is directed to clause 20 

A.—Particulars of employer 

wo
n 

- Employers’ organisation (if any) 

    

B.—Particulars of employee engaged rare - - 

- Date of engagement........... 

- Name in full 2.0.0... ceeeeeeeee : 
. Private address (if any) weeses seseseeaseteasssssuacsesecaseevasatsesacates 

     

I
A
 
w
p
 

. Is employee a member of the Concession Stores and Allied 
Trades Assistants’ Union? (see Agreement;élause 20) vei... ae 

8. Experience at date of engagement (see, Agreement, clause 3, 
.,, Definitions, “experience”) ............... yea¥s oe months. 
9. Age at date of engagement ..0:....c.ccsccccsesscescsseesceseececcecec.es- 

10. Will employee work in shop or eating-house, or both? .........6... 
11. Is employee engaged on weekly or monthly basis? (see 

Agreement, Clause 11) .2....0.....ccccccsecssssscecserseeeessesesceeeeecees 
12. Name of last employer in the Storekeeping Trade (if any) ......... 
13. Number and date of certificate of service produced (see 

Agreement, clause 9) No. e..........000cceceee Date... cece 

14. Amount of wages to be paid in cash (see Agreement, clause 4) - 
Ree ben teseaeeeeseneaees POD oie ee cece eee cece eeeeeeeeeeeeeue 

15. Is board provided?............scssesessseeessecseccesscecteeeeeeeseecceccc., 
16. Is lodging provided? (see Agreement, clause D) eeeeeteteretsseeeenee 
17. Has exemption for reduced wages been applied for? (see 

Agreement, clause 16) , : 

   To'the Secretary - eee 
The Industrial Council for the Storekeeping Trade ~ 
P.O. Box 5347 
Johannesburg, 2000   

No. 11905 33 

6. Date of commencement 6. Datum waarop handel in the —Storekeeping boo... citeeegeessceesececsceecececceee. met Winkelhandel by f ........cccccccesecccsecccessecceeecenceee Trade at above address bostaande adres begin het 
7. Name of employers’ or- 7. Naam van werkgewers- 

ganisation of which a boo... cc cicccsececccccsscecerseh fusde. organisasie WAATVAN fF one eeseeecceceeccceressesetevacscescnseeees member 
werkgewer lid is 

Name Address ‘ . Naam Adres 8. Full name(s) and private 8. vee iaam/name Ofer, address(es) of individu al | terete sstececeereeeeeeccecsennaes Uerlike ciensan oom 

the ner, P ariner(s) or n vennote, of (ingeval van : 
the case of a company) [“ritititttttssescsteeeeeeesteeee os ‘ » OF (ingeval Van fo... eeeceeesee cee eteecteeeieesseeees 
the directors, secretary tea N AREY) die dirck- and manager | rreettteaeeteceseeeuseeneeeeeeeeeseeesenees beet ardes 

9. Name(s) of emp loyer(s) 9. Naam/name van werk- actively engaged in the po... ccceccescecessesesseesersesecce . gewers/s wat ‘n aan- | business deel in die besigheid [ peeeeneee neetettseeaeeseseeeeees 10. Address(es) of branch / neem : ; business(es) trading | cet tcteettete testes eeeetee tan t ; 
under the ‘same business | 

‘0. rene wat onder dt | _ title selide - _besigheidstitel ( “0tre- errr eereeseeeeeeeeeeeseeteeeeens 
11. Does the general dealer’s - oe handel dryf business close on | cee set eeneaseeeeeeeaeaeeees feel 1. Suit die algemene 

Wednesday OF Saturday [Os sssssssstssttstactesteeeeeeecccce handelaarsbesigheid . . afternoon? Woensdag- of Saterdag- [cut tttttitttesiesessieeteneeteseee 
Note.—A SEPARATE REGISTRATION RETURN ‘IS RE- namiddag? . 

Opmerking.—’N AFSONDERLIKE REGISTRASIE-OPGA WE 
WORD VEREIS BETREFFENDE ELKE BESIGHEID OF TAK- 
BESIGHEID WAARVOOR ’N AFSONDERLIKE HANDELS- 
LISENSIE UITGEREIKIS. - 

» AANHANGSEL E 

NYWERHEIDSRAAD VIR DIE WINKELHANDEL 

OPGAWE VAN INDIENSNEMING VAN NUWE 
: WERKNEMER 

[Ingedien ingevolge subklousule (3) van klousule 13 van die Ooreen- 
koms vir die Winkelhandel] 

Die aandag word veral gevestig op klousule 20 

A.—Besonderhede van werkgewer 
. Handelsnaam............... deseeeteesesens 
. Besigheidsadres .. 

  

   

   
e (indien d 

  

aris)... 
B.—Besonderhede van werknemer in diens.° ’.’ 

. Datum van indiensneming... 

. Naam voluit 

. Private-adres (indiéh'daar is) an 
. Is werknemer .’n. lid. van. die Concession Stores and , 
Trades Assistants Union? (sién Ooreenikoitis, klousulé 20)........ 

- Ondervinding op datum van indiensneming (sien Ooreenkoms, 
klousule 3, Woordornskrywing, “ondervinding”).................66. 
sees e eee eeneceneeaeeeteneeaeeaes JAQT eee eeeeeeeeees Maande, 

9. Ouderdom op datum van indiensneming..............-ccccccccseeseee 
10. Sai werknemer in winkel of eethuis of in albei werk?................ 
11. Is werknemer op weeklikse of maandelikse grondslag in diens? 

      

A
D
A
 

oo
 

(sien Ooreenkoms, kiousule V1) eee ceccccescsseccecscescecalennes 
12. Naam van vorige werkgewer in die Winkelhandel (indien daar 

IS) .0eeesececseecsscesseesecessesssseesssenseccasesesvuesustesercssecsavesseses 
13. Nommer en datum van dienssertifikaat voorgelé (sien Ooreen- 

koms klousule 9) No, .........c00cccce Datum .......... ee 
14. Loonbedrag wat in kontant betaal moet word (sien Ooreenkoms, 

‘Klousule 4) R oo... cece POL oo ee eececcceseeeessleeecceeaeneesees 

15. Word kos verskaf?.........c0ccccccccccessessccessecesesceceece seeeeeeeeeeas 
16. Word inwoning verskaf? (sien Ooreenkoms, klousule 5). 
17. Is aansoek om vrystelling vir verminderde lone gedoen? (sien 

Ooreenkoms, klousule 16)........0:..ccccccssseseesececcsesesceee Seeseees 

Die Sekretaris 
Nywerheidsraad vir die Winkelhandel 
Posbus 5347 
Johannesburg, 2000
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ANNEXURE F AANHANGSEL F 

INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE NYWERHEIDSRAAD VIR DIE WINKELHANDEL 

NOTICE FOR CHANGE IN WAGES KENNISGEWING VAN VERANDERING VAN LOON 

Name of employer Naam van werkgewer.......ccccccccccceeceseeseeeecceeerennneeeneneneserene ess Laos 

Trading AS ........cccceccceeeeeneeee seers cee etnneeeseeennenaaessenrreeeeesesnegaes Wat handel dryf as «2... estevesssseeesstseeesees eeuuetveceveceensenees 

Business address beeeeeeneeneeee ecucce eee nesscu ence eee eeen nese ee ee eeea eee eeeeeeeaees Besigheidsadres....cccccccssssseeeesssesstesessssnssssseneenensrinnnnssenenessees 

Eating-house oF Shop? ....---s-ssss-csssssesreesessesernnessee cette rete rree Eethuis of winkel? ...0.......ccccecceeteseeneeseeeeeee ete ere t seer teen cana ena eeneneas 

Name of employers’ organisation .........-...sssssreeeseeteseeeetesse se seteees Naam van werkgewersorganisasie ....sscs-ssssessssssessseueeessseceeete 

Empl 
prove’ Werknemer 

Full name .......cc.ceecccceccececeeeeeceeeeeecsnerenenerteneeseaeaseeeceneeseaaeeses 
. 

Naam VOLUIt ......ccccceceeeesecceeeecenceeeeeeseanersanetee nse eeeanogcanerenenses eres 

Occupation.........cceeeeeeeeees eevee caeecaeeeneeeaeecneeseesee esse eee seneeaaeeeans . 
: 1570) C01)» CEOS OOTOROOSSOCEOOOOOOEOOO OSS EE SSSSSSSRRSE 

Is he amember of the trade union? ............-...cer esses esses ea eerenenerenees 

: . . Is hy lid van die vakvereniging? ..........6.:::scseeeeese etree ertere eters 

Experience at date of change in wages..........-- YCATS oo. cece eee months. ‘ 

: sy: Ondervinding op datum van verandering van loOn...........+e-e-re 

Previous wage paid in cash R ...........seseeeeeeees POT. ceeeeeceeeeeeeeereeees 

. 
Leeann eet t eter ree ese nenens JAAT 2. cee ceeeeenee renee eeenet sees cnaes maande 

Revised wage paid in cash R ...........---:s:seee26+ POE on ccee eee eee ee ee eeeeees 

State whether board and/or lodging is provided in addition to cash Vorige loon betaal in kontant R........+-+.22--s PCT ececceeeeee esses eee ees 

Hersiene loon betaal in kontant R.........-- ee POD ..ccceeeeeeeeeeeeees 

WALC .oeecceeseceeeeseeeecseeheeseeeenecteaeeesereesaaeeeeeenenaeeerseneneesetees 

Date of Change .............cccsseeeceeeeeceeneecee ee eeea eee saueeeaeaneeea ens c tates Meld of kos en/of inwoning benewens kontantloon verskaf word....... 

Datum van verandering .........ccccceeeeeeeeeeeee eee e terete erent nente nes 

Signature of employer Handtekening van werkgewer 

Date 20... 0. cccce ees cee ee nena ne eceeeeeneceen ee eees Datum ..........ccseeeeeeeeeeree 

ANNEXURE G 

  
INDUSTRIAL COUNCIL FOR THE STOREKEEPING TRADE 

PARTICULARS OF EMPLOYEES 

A.—WHITES, ASIANS AND NON-WHITES 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

                                        
  

- Experience If board and/or lodging is na 6 “i 
a6 £8 . ° & = For Ci it 

g° 28 at the provided, state particulars. ._ z Sb > £ = or ounerl use 

2&8 oR present — 5S gx | & z - 

oa B oy date Board Lodgitig 2 $1; FS] eu] g a gine g 3 
i 7 3.3 a] 3p se | eS] SS] 4 Ee 

Names in full (in Sa 2a a 2s 2} 2S] 2 g 

block letters, please) Soy sé £3 Charged Charged 2 S> | 95 |] Pa] ES 3 

sag = Bas Pro- for at Pro- for at Ss 22 | S28 152) Se 2 

gugel| £ as vided rate of vided rate of = FE | Se ]ac! 22 a 3 

BL ns) 5 og £ | free of free of | ——~ 5 Eg a5 Sa) e& s z 

8 |sc88) & 24 5 @ |charge| Per | Per |charge| Per | Per Se|2u | S12 S| so] & 3 

& |6882| = As 2 s month | week month| week | 24 | 32 | 2s | AE & a Z 

1 
5 

2 

3 

4 

5 

6 

7 

8 

9 

10 

B.—NON-WHITES 

1. Number of unskilled labourers .......0...c.ccceecesecneec ecco neeceesaeeenessenesaersegersesnpessestaeeeseeuesarerresseertecega  seareeesqusecarees 

2. Number of general employees ..........ccccsccceeeeeeeee eee eee tee te erence eee EEC ESTEE TESTES TEESE EEE Caos 

3. Number of qualified or unqualified employees, i.e. salesmen (particulars to be included under A)........662.0 ceeseerereeeeeeees 

4. Number of employees not included in items 1, 2 and 3,.........::cccceeeeeet esses teen tterresttneeerrtaeerttetacntes  ceeessseessseeeers 

Note. —The authorised deductions for board and/or lodging are shown in clause 5 of the Council’s Agreement.
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AANHANGSEL G 
NYWERHEIDSRAAD VIR DIE WINKRLHANDEL 

' BESONDERHEDE VAN WERKNEMERS 
A. —BLANKES, ASIERS EN NIE-BLANKES 
  

  

  

  

  

  

  

  

  

  

  

  

  

  

                                          

  

  
  

Ondervindi . As kos en/of inwoning verskaf Slegs vir gebruik Se “ag ny ervinding word, gee besonderhede s a po 1 oO van Raad 
oge 33 op huidige = “x [2 {fo . z& datum - 2g j3e | 8 jes ; : 22 os Kos Tnwoning 8 eu {yo 5 

Name voluit g § iw os 
23 o § Pee ee ° - 

. i et By 
g q 

{Ia blokletters asseblicf) ~es = = . K Bereken teen K Bereken teen g8 2 as 5 i £2 3S ee = 2 
a8 eo 5 33 2 oste- oste- we | Sy Flee 4 ong & 8 xp g. -[Se451 8] Bs 2 | loos loos sa SCSISS OIE SH Saas! BS a 

n | Oe ge s ps8 a Per Per Per Per Seis s wl as|e 82] ac = 
S|S55a| 9 | sv) & & | verskaf d x [verskaf] Be (ees she 8s SES) Si & M |aseg Q as2 s = : maand | wee maand | week ALIS Z eS Hlagsassi ss < 

1 
, , 

2 

3 

4 

5 

6 

1: 

8 

9 

10 

B.—NIE-BLANKES 

\. Getal ongeskoolde arbeiders.:........ssccssseesssssssseessestnutsssssssssesssisimuanssseessiuvsstsssetieeee cee 
2 Getal algemene werkmemers .....c.c.s.secsssssseesssssessseessiypuasssssesiusnsestiuiusnstteniusssiestee cee. 
3. Getal gekwalifiseerde of ongekwalifiseerde werknemers, d.w.s. verkopers (besonderhede moet by A’ ingesluit word) POPPE e eee e eee eee a cece sete cette seat teneeeecersaseeteesssersaceeeesssesseverievtnereestrans  dalaveveunececere. 
4. Getal werknemers nie in items 1,2 en 3 Wgestuit Mie + ee ee ches ce lplecsesssstecssetedenteecevestivelee untllee cee. 

Opmerking. —Die gemagtigde aftrekkings vir kos en/of inwoning word in klousule 5 van die Raad se Ooreenkoms aangetoon. 

No. R. 1083 2 June 1989 | No. R. 1083 2 Junie 1989 
LABOUR RELATIONS ACT, 1956 

TRON, STEEL, ENGINEERING AND METAL- 
~ LURGICAL INDUSTRY.—AMENDMENT OF 
METAL INDUSTRIES MEDICAL AID FUND 
AGREEMENT 

I, Eli van der Merwe Louw, Acting Minister of Man- 
power, hereby, in terms of section 48 (1) (a) of the 
Labour Relations Act, 1956, declare that the provisions. 

_of the Agreement (hereinafter referred to as the 
Amending Agreement) which appears in the Schedule 
hereto and which relates to the Undertaking, Industry, 
Trade or Occupation referred to-in the heading to this 
notice, shall be binding, with effect from the second 
Monday after the date of publication of this notice and 
for the period ending 31 December 1990, upon the 
employers’ organisations and the trade unions which 
entered into the Amending Agreement and upon the 
employers and employees who are members of the said 
organisations or unions. , 

E. VAN DERM. LOUW,   Acting Minister of Manpower. 

WET OP ARBEIDSVERHOUDINGE, 1956 

YSTER-, STAAL,, INGENIEURS- EN METAL- 
LURGIESE NYWERHEID.—WYSIGING VAN 
MEDIESE HULPFONDSOOREENKOMS VIR DIE 
-METAALNYWERHEDE 

Ek, Eli van der Merwe Louw, Waarnemende Minis- ‘ 
ter van Mannekrag, verklaar hierby, kragtens artikel 48 
(1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat 
die bepalings van die Ooreenkoms (hierna die 
Wysigingsooreenkoms genoem) wat in die Bylae hier- 
van -verskyn en betrekking het op die Onderneming, 
Nywerheid, Bedryf of Beroep in dié opskrif by hierdie 
kennisgewing vermeld, met ingang van die tweede 
Maandag na die datum van publikasie van hierdie ken- 
nisgewing en vir die tydperk wat op 31 Desember 1990 
eindig, bindend is vir die werkgewersorganisasies en 
die. vakverenigings wat die Wysigingsooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers wat 
lede van genoemde organisasies of verenigings is. 

E. VAN DER M. LOUW,- 

Waarnemende Minister van Mannekrag.
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SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL FOR THE IRON, STEEL, 

ENGINEERING AND METALLURGICAL INDUSTRY 

METAL INDUSTRIES MEDICAL AID FUND 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, 

made and entered into by and between the 

Automotive Parts Production Engineers’ Association 

Border Engineering Industries Association 

Cape Engineers’ and Founders? Association 

Constructional Engineering Association 

Domestic Appliance Manufacturers’ Association of South Africa 

Electrical Engineering and Allied Industries Association 

Electronics’ and Telecommunications Industries Association 

Engineers’ and Founders’ Association (Transvaal, Orange Free 

State and Northern Cape) 

Fire Protection Industries Association of South Africa 

Forging Association of Southern Africa 

Gate and Fence Manufacturers’ Association 

Hand Tool Manufacturers’ Association 

Heavy Engineering Manufacturers’ Association 

Iron and Steel Producers’ Association of South Africa 

Lift Engineering Association of South Africa 

Light Engineering Industries Association of South Africa 

Materials Handling Association 

Natal Engineering Industries Association 

Non-Ferrous Metal Industries Association of South Africa 

Plastics Manufacturers’ Association of South Africa 

Plumbers and Engineers Brassware Manufacturers’ Association 

Port Elizabeth Engineers’ Association 

Precision Manufacturing Engineers’ Association 

Pressure Vessel Manufacturers’ Association of South Africa 

Radio, Appliance and Television Association of South Africa 

Sheetmetal Industries Association of South Africa 

S.A. Agriculenral. and Irrigation Machinery Manufacturers’ — 

Association ... . . 

S.A. Association of Shipbuilders and Repairers . 

S.A. Electro-Plating Industries Association 

S.A. Fasteners Manufacturers’ Association . 

S.A. Foundry Association 

S.A. Industrial R igration and Air Conditioning Contractors’ 

Association - . 

S.A. Radio and Television Manufacturers? ‘Association 

S.A. Reinforced Concrete Engineers’ Association 

S.A. Tube Makers’ Association : 

S.A. Wire and Wire Rope Manufacturers’ Association 

(hereinafter referred to as the “employers” or the “employers” 

organisations”), of the one part, and the 

Amalgamated Engineering Union of South Africa 

Amalgamated Society of Woodworkers of South Africa 

Electrical and Allied Workers’ Trade Union of South Africa 

Engineering Industrial and Mining Workers’ Union of South 

Africa 

Iron Moulders’ Society of South Africa 

Mineworkers’ Union 

Radio, Television, Electronics and Allied Workers’ Union 

S.A. Boilermakers’, Iron and Steel Workers’, Shipbuilders’ and 

Welders’ Society uO 

S.A. Electrical Workers’ Association 

S.A. Engine Drivers’, Firemen’s and Operators’ Association | 

S.A. Yster-, Staal- en Verwante Nywerhede-Unie 

(hereinafter referred to as the “employees” or the “trade unions”), 

of the other part,   

GOVERNMENT GAZETTE, 2 JUNE 1989 

BYLAE 

NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-, STAAL-, 

INGENIEURS- EN METALLURGIESE NY WERHBEID 

MEDIESE HULPFONDS VIR DIE METAALNY WERHEDE 

OOREENKOMS 

‘ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 

en aangegaan tussen die 

Automotive Parts Production Engineers’ Association 

Border Engineering Industries Association 

Cape Engineers’ and Founders’ Association 

Constructional Engineering Association 

Domestic Appliance Manufacturers’ Association of South Africa 

Electrical Engineering and Allied Industries Association 

Electronics’ and Telecommunications Industries Association 

Engineers’ and Founders’ Association (Transvaal, Orange Free 

' State and Northern Cape) 

Fire Protection Industries Association of South Africa 

Forging Association of Southern Africa 

Gate and Fence Manufacturers’ Association 

Hand Too! Manufacturers’ Association 

Heavy Engineering Manufacturers’ Association 

Iron and Steel Producers’ Association of South Africa 

Lift Engineering Association of South Africa 

Light Engineering Industries Association of South Africa . 

Materials Handling Association 

Natal Engineering Industries Association 

Non-Ferrous Metal Industries Association of South Africa 

Plastics Manufacturers’ Association of South Africa 

Plumbers and Engineers Brassware Manufacturers’ Association 

Port Elizabeth Engineers’ Association 

Precision Manufacturing Engineers’ Association 

Pressure Vessel Manufacturers’ Association of South Africa 

Radio, Appliance and Television Association of South Africa 

Sheetmetal Industries Association of South Africa 

S.A. Agricultural and Irrigation Machinery Manufacturers’ 

Association 

S.A. Association of Shipbuilders and Repairers 

S.A. Electro-Plating Industries Association 

S.A. Fasteners Manufacturers’ Association 

S.A. Foundry Association 

S.A. Industrial Refrigeration and Air Conditioning Contractors’ 

Association 

S.A. Radio and Television Manufacturers’ Association 

S.A. Reinforced Concrete Engineers’ Association 

S.A. Tube Makers’ Association 

S.A. Wire and Wire Rope Manufacturers’ Association 

(hierna die “‘werkgewers” of die, “werkgewersorganisasies” genoem), 

aan die een kant, en die 

Amalgamated Engineering Union of South Africa 

Amalgamated Society of Woodworkers of South Africa 

Electrical and Allied Workers’ Trade Union of South Africa 

Engineering Industrial and Mining Workers’ Union of South 

Africa 

Iron Moulders’ Society of South Africa 

Mynwerkersunie 

Radio, Television, Electronics and Allied Workers’ Union 

S.A. Boilermakers’, [ron and Steel Workers’, Shipbuilders’ and 

Welders’ Society 

S.A. Electrical Workers’ Association 

S.A. Engine Drivers’, Firemen’s and Operators’ Association 

S.A. Yster-, Staal- en Verwante Nywerhede-Unie 

(hierna die ““werknemers” of die “vakverenigings” genoem), aan die 

ander kant,



STAATSKOERANT, 2 JUNIE 1989 

being the parties to the National Industrial Council for the Iron, « 
Steel, Engineering and Metallurgical Indust 

     YY 

to amend the Metal Industries Medical’ .Aid-Fund, Agreement pub: . 
lished under Government Notice No. R. 2829 of 27 December 1985, 
as amended by Government Notices Nos."R. 714 of 18-April1986, 
R. 2233 of 24 October 1986, R. 1798 of 21 August 1987, R. 786 of 22 7 
April 1988 and R. 376 of 3 March 1989. 

  

1. SCOPE OF APPLICATION OF AGREEMENT. : 

(1) Except as otherwise provided in this section, the terms of this 
Agreement shall apply to and be observed throughout the Republic | 
of South Africa, excluding the port and settlement of Walvis Bay, by 
all employers and employees in the Iron, Steel, ‘Engineering and 
Metallurgical Industries who are members of the employers’ organi- 
sations and the-trade unions respectively. <3. . 

(2) The terms of this Agreement shall ‘not apply to employers and | 
their employees who are participating -with: the. employer int any ° 
scheme providing medical benefits in existence.as.at 18 July. 1966, to || 
which the employer concerned contributes part of the contributions : 

- for each employee who is a member of the scheme and otherwise -; 
covered by this Agreement, while such schemé continues to operate 
and the said employer and employees continue as: participants in the 
scheme and the employer continues to pay:part of the contributions ; 
for cach such employee. 

(3) Notwithstanding the provisions of subsection (2), the terms of - 
‘this Agreement shall apply to employers and employees in.respect of | 
any employee who is not covered by, or ceases to be covered by, a: 
fund referred to in that subsection. 

2. SECTION 9.— CONTRIBUTIONS 

(1) In subsection (2), substitute the following for the existing table: 

  

  

  

     
        

: Member | Member 
“Wage . - Weekly Member}::.. plus. plus 
group wage only. |. Lor2 3 or more 

dependantsidependants - 

M Mlor2 M.3+ 

OR R R 
1 Up to R223 0. 13,20 18,60 20,40 
2 | Over R223 up to R320 15,60 .| .21,00....-}. 23,4 
3 Over R320... eee 17,40 22,80 ; 207%, 
     

3. SECTION 10: BENEFITS" 
wore a one sou Ae 

(1) Substitute the following for subsection (1) (a): . . 

«rifa)}-payment-of expenses for. services, other than services under : 
(b) and (c) below, not exceeding the amount of R30 000.in:the.agerc- } 
gate for the member and his dependants, which shall include — ... 

{i} conservative dental services (such as filling, X-rays, extrac- . 
tions, prophylaxis, cte.) not specified under (b) below and where - 
performed by a dental practitioner, and hospital and anaesthetic 
services in all dental cases: , ‘ 

' Gi) prescribed medicines, excluding medicines received whilst 
confined in hospital, not exceeding the followihg maximum limits: 

Membcr only (no dependants): R1 400; °°" : i 

member plus Lor2 dependants: R2 500; 

-...member plus 3 or more dependants: R3:20055 65; 

(ili) medicines received whilst in hospital”. 

(2) Substitute the following for subsection (1) (b): 

““(b) payment of expenses for dental services in respect of gold, 
metal and porcelain inlays and’ gold foils: crown and bridgework; 
dentures, including metal basé dentures: prosthodonti 
and pcriodontic services, not exceeding the follo 
its: 

ra a view Thee mn 
    

   

   
   

Member only (no dependan' 

_,;member plus Lor2 dependants: R900 

member plus 3 or more dependants: R1 100:”. 

| ,goud:, -metaal   
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wat die partye is by die Nasionale Nywerheidsraad vir die Yster-, 
Staal-, Ingenieurs- en Metallurgiese Nywerheid, 7 
om die. Mediese. Hulpfondsooreenkoms vir die Metaalnywerhede, 
gepubliseer by Goewermentskennisgewing No. R. 2829 van. 27 De- 
sember 1985, soos gewysig deur Goewermentskennisgewings Nos. 
R. 714 van 18 April 1986, R. 2233 van 24 Oktober. 1986, R. 1798' van 
21 Augustus 1987, R. 786 van 22 April 1988 en-R. 376 van 3 Maart 
1989, te wysig. . : . / 

1: TOEPASSINGSBESTEK VAN OOREENKOMS 
(1) Behoudens andersluidende bepalings ‘in hierdie klousule, is 

hierdie Ooreenkoms van toepassings Op en moet dit oral in die Re- 
publiek van Suid-Afrika, uitgesonderd die hawe en nedersetting van 
Walvisbaai, nagekom word deur alle werkgewers en werknemers in 
die Yster-, Staal-, Ingenieurs- en Metallurgiese’ Nywerhede wat lede 
van onderskeidelik: die. werk gewersorganisasies en die vakverenigings 

is. : ‘ 
(2) Hierdie Ooreenkoms is nie, van toepassing nie op werkgewers 

en hul werknemers wat saam met die werkgewer deelnemers is in ’n 
skema wat mediese bystand verskaf en wat bestaan het op 18 Julie 
1966, en waartoe die betrokke werkgewer ’n gedeeltclike bydrae 
maak ten opsigte ‘van elke werknemer. wat lid is van die skema en 
andersins .deur . hierdie Ooreenkoms gedek word terwyl sodanige 
skema in werking bly en genoemde werkgewer en werknemers voort- . 
gaan om deelnemers in die skema te wees en die werkgewer voort- 
gaan om ’n gedeeltelike bydrae ten opsigte van elke sodanige werk- 
nemer te betaal. © - oe 

(3) Ondanks subklousule (2) is hierdie Ooreenkoms van toepassing 
op werkgewers en werknemers ten opsigte van werknemers wat nie 
gedek word deur ’n fonds wat in daardie subklousule. bedoel word 
nie, of wat Ophou om daardeur gedek te word. 

2. KLOUSULE 9.—BYDRAES 
(1) In subklousule (2), vervang die bestaande tabel deur dic vol- 

gende:. : 
  

  

  

   

  

   

  

           

  

   

  

‘ / oo Lid plus’ | Lid plus 
“Loon- . Slegs lof2 3 of meer 
groep Weekloon _. lid afhank- | afhank- 

. . likes likes 

-L | Litof2 | 13+ 

R R° | oR 
13,20" |” 18,60" | 20,40, 

21,00 ° -) "23,40" 
29.80%" | 25,20". 

-(b) en (©) hicronder wat dic bedrag van altesaam R30 000 nic 68 kry nic vir 
dic lid en sy afhanklikes, insluitendé— - 

(i) konserverende tandhcelkundige dienste (soos vulsels, X- 
strale, ckstraksies, voorbehoeding, ens.) nic gespesifiscer onder 
(b) hicronder wanneer verrig deur ’n tandheelkundige, en hospi- 

__ taal-en narkotiese dienste in alle tandhcelkundige gevalle; 

    

“ (il) voorgeskrewe medisyne, uitgesonderd medisyne verskaf ge- 
durende hospitalisasic, wat. nic ‘dic- volgende maksimum perke | 
‘oorskry nie: 7 Be no 

Lid allecnlik (geen afhanklikes): R1 400: : 
lid plus 1 of 2 afhianklikes: R2 500:: °". 

“Tid plas 3 of mécr'afhanklikes: R3'200:. 
(iii) medisyne tocgedicn tydens hospitalisasic;”’. 

(2) Vervang subklousule (1) (b) deur dic volgende: | 

“(b) betaling van koste vir tandhcelkundige dienste ten opsigte var: 
sme -€n-porscleinvulscls cn goudfoclicherstellings; kroning 

en brugwerk; kunstande, met inbegrip van kunstande met ‘n nictaal- 
basis; prostodontiesc-, ortodontiese- cn periodontiese dicnste wat nie 
dic volgende maksimum perke ooiskty nic: oo 

Lid alleenlik (geen afhanklikes): R500, 
“tid plus Lof2 afhanktikes: R90) 

lid plus 3 of meer afhanklikes: RL 100;”. 
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(3) Substitute the following for subsection (1) (c): 

“(c) payment of expenses for optical services not exceeding R150 

for any one member or dependant, subject to an overall limit of R300 

in the aggregate for a member and his dependants;”’. 

Signed at Johannesburg, for and on behalf of the parties, this 20th 

day of February 1989. 

A. T. ALLEN, 

Chairman. 

C. J. M. PRINSLOO, 

Vice-Chairman. 

A. O. DE JAGER, 

General Secretary. 

    

No. R. 1129 2 June 1989 

WAGE ACT, 1957 

AMENDMENT OF WAGE DETERMINATION 

447.— MILLING INDUSTRY, REPUBLIC OF 

SOUTH AFRICA 

I, Eli van der Merwe Louw, acting Minister of Man- 

power, hereby, in terms of section 15 (6) of the Wage 

Act, 1957, amend Wage Determination 447, Milling 

Industry, Republic of South Africa, published under 

Government Notice No. R. 505 of 13 March 1987, as 

amended by Government Notice No. R. 1108 of 

10 June 1988, in accordance with the Schedule hereto 

and fix the third Monday after the date of publication 

of this notice as the date from which the said amend- 

ment shall be binding. 

E. VAN DER MERWE LOUW, 

acting Minister of Manpower. 

SCHEDULE 

1. In clause 3— 

(1) substitute the following for subclause (1): 

“(1) Minimum wages. —(a) The minimum wages which an em- 

ployer shall pay his employees shall be as specified in paragraphs 

(b), (c) and (d) hereunder: Provided that if the employer has been 

engaged in the Industry for a period of more than 12 months but 

less than 24 months in the aggregate, such wages may be reduced 

by not more than 10 per cent until he has been thus engaged for a 

period of 24 months in the aggregate, whereupon the minimum 

wages specified in paragraphs (b), (c) and (d) shali become pay- 

able and be paid.   

(3) Vervang subklousule (1) (c) deur die volgende: 

“(c) betaling van koste vir optiese dienste van hoogstens R150 per 

lid of afhanklike, onderworpe aan ’n bedrag van altesaam hoogstens 

R300 vir ’n lid en sy afhanklikes;”’. 

Names die partye op hede die 20ste dag van Februarie 1989 te 

Johannesburg onderteken. 

A. T. ALLEN, 

Voorsitter. 

C.J. M. PRINSLOO, 

Ondervoorsitter. 

A. O. DE JAGER, 

Hoofsekretaris. 

  

  

No. R. 1129 2 Junie 1989 

LOONWET, 1957 

WYSIGING VAN LOONVASSTELLING 447.— 

MAALNYWERHEID, REPUBLIEK VAN SUID- 

AFRIKA 

Ek, Eli van der Merwe Louw, waarnemende Minis~- 

ter van Mannekrag, wysig hiermee kragtens artikel 15 

(6) van die Loonwet, 1957, Loonvasstelling 447, Maal- 

nywerheid, Republiek van Suid-Afrika, gepubliseer by 

Goewermentskennisgewing, No. R. 505 van 13 Maart 

1987, soos gewysig by Goewermenskennisgewing No. 

R. 1108 van 10 Junie 1988, ooreenkomstig die Bylae 

hiervan en bepaal die derde Maandag na die datum van 

publikasie van hierdie kennisgewing as die datum waar- 

op genoemde wysiging bindend word. 

E. VAN DER MERWE LOUW, 

waarnemende Minister van Mannekrag. 

BYLAE 

1. In klousule 3— 

(1) vervang subklousule (1) deur die volgende: 

“(1) Minimum lone.—(a) die minimum lone wat ’n werkgewer 

aari sy werknemers moet betaal, is soos in paragrawe (b), (c) en 

(d) hieronder bepaai: Met dien verstande dat indien die werk- 

gewer vit ’n tydperk van langer as 12 maande maar minder as 24 

maande altesaam in die Nywerheid betrokke is, sodanige lone met 

hoogstens 10 persent verminder mag word totdat hy aldus vir ’n 

tydperk van 24 maande altesaam betrokke is, waarna die mini- 

mum lone wat in paragrawe (b), (c) en (d) bepaal word, betaal- 

baar word en betaal moet word. |



(b) Graded employees, other than employees referred to in paragraph (c) and casual employees: 

  

  

  

  

  

    

                

REGION A REGION B REGION C REGION D 

oe ws (ii) (i) (ii) @ (ii) (i) (ii) 

R per week R per week R per week R per week R per week R per week R per week R per week 

Grade I employee— ; 

during the first six months of employment with the same oO 
employer 70,84 76,82 61,64 _ 68,08 54,28 59,80 47,38 51,98 

thereafter... cece tee e ccc eeeceeneeenneeeeeceeaaegecesaaeaeanees 78,66 85,48 68,54 75,44 60,26 66,24 52,44 _ 37,50 

Grade 2 employee— 
. 

during the first three months of experience -................0ccseee cues 81,88 88,78 71,76 | 78,66 63,02 69,11 43,74 59,80 

thereafter....... lees eeeaeeeees Leases cee easueeceeenereeeees we eeeeneeees 89,24 96,14 77,74 84,64 68,54 74,52 59,34 64,40 

Grade 3 employee — . . . 

during the first six months of experience.............cc0cccecsseceeseees 89,24 96,14 77,74 84,64 68,54 74,52 59,34 64,40 
thereafter..........0....002.0 Lo cceccssssssescscsescstsvsvscssevsvevavecateveves 91,08 97,98 79,58 86,48 69,92 75,90 60,72 65,78 

Grade 4 (A) employee — 

during the first six months of experience 91,08 97,98 79,58 86,48 69,92 75,90 60,72 65,78 
thereafter... cece ccc se een eteeeaeceseneees 97,06 103,96 84,64 91,54 74,52 80,50 64,86 69,92 

Grade 4 (B) employee................ eee settee Lo . 97,06 103,96 84,64 91,54 74,52 80,50 64,86 69,92 
Grade 5 employee..............: bec e ence eee ceeeeeeeseceeeeseneenssuueesanee beeen 103,04 109,94 90,16 97,06 79,12 85,10 68,54 73,60 
Grade 6 employee ...........c cece ieee ccncecceneceeeeeescuenseeeeseteaenenes 111,78 118,68 97,52 104,42 85,56 91,54 74,52 79,58 
  

(i) During the first 12 months after this amendment has come into operation. 

(ii) Thereafter. 
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(b) Gegradeerde werknemers, uitgesonderd werknemers waarna 'n paragraaf (c) verwys word en los werknemers: 

  

GEBIED B. 
  

  

  

  

‘GEBIED A GEBIED C GEBIED D 

(i) (ii) (3) (it) (i) ‘(@i) {i) (ii) 

R per week R per week R per week R per week R per week R per week R per week R per week 

Werknemer, graad 1— —_ 

gedurende dic cerste ses maande diens by dieselfde werkgewer ... 70,84 76,82 61,64 68,08 - 54,28 59,80 47 38 51,98 

daarna........e.:ceeeeeee Lec eeceseeaececeeceeeeeeecersececserseseeerseeanenaee 78,66 85,48 68,54 75,44 60,26 66,24 52,44 57,50 

Werknemcer, graad 2— , 

Gedurende dic eerste drie maande ondervinding................:.6 81,88 88,78 71,76 78,66 63,02 69,00 54,74 59,80 

GAATIA.. cece cee cece cece cece cree eens renee nee e en EEE EERE EEE HERE Ree eer SERED 89,24 96,14 77,74 84,64 68,54 74,52 59,34 64,40 

Werknemer, graad 3— 

gcdurende dic cerste ses maande ondervinding ..............:e 89,24 96,14 77,74 84,64 68,54 © 74,52 59,34 64,40 

GAATMA... cece c cece e ceca ee cece cece ence ee eee seeeaeeaeneeseteetanen tease eee ees 91,08 97,98 79,58 86,48 69,92 75,90 60,72 65,78 

Werknemer, graad 4 (A)— . . 

gcedurende die eerste ses maande ondervinding 91,08 97,98 79,58 86,48 69,92 75,90 60,72 65,78 

AAI... cece ce ke cc cece e cece ec eee een een eee saate ee een etna : 97,06 103,96 84,64 91,54 74,52 80,50 64,86 69,92 

Werknemer, graad 4 (B).......ccccceceeceeeee eee e secrete tee neenere ree eeees 97,06 103,96 84,64 91,54 74,52 80,50 64,86 69,92 

Werknemer, graad 5.........c ccc cccce ee cet eee ee een e ee eeeen ane eerenaseeeaeennnes 103,04 109,94 90,16 97,06 79,12 85,10 68,54 73,60 

Werknemer, graad 6 111,78 118,68 97,52 104,42 85,56 91,54 74,52 79,58 

  

                
  

(i) Gedurende die eerste 12 maande nadat hierdie wysiging in werking getree het. 
(ii) Daarna.   
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(c) Employees, other than employees referred to in paragraph (b) and casual employees: 

  

  

  

  

        

   
   

  

                

REGION A REGION B REGION C REGION D 

(i) (ii) (i) (ii) i)” Gi) (i) - Gi). 

R per week R per week Rperweek |- R per week R per week R per week R per week R per week | 

Artisan.......... tevnenenes ce eeecueeeececeerecesdeesesensuuaneeess eveesteeateeeees ‘. 217,58 224,48 189,52 _ 196,42 166,98 172,96 144,44 . 149,50 
Clerk — : . : 

_ during the first year of experience .............c ce cceeeeeee eeeeeenseereeee : 101,66 108,56 88,78 95,68 © 78,20 84,18 67,62 72,68 
during the second year of experience 124,66 131,56 108,56 115,46 95,68 101,66 82,80 87,86 
during the third year of experience......... teeee 147,66 154,56 128,80 135,70 113,16 119,14 98,44 103,50 
thereafter... cece ccc eeec cece eeeeeeeeaeeeeeesneeeeaneens neseeee hee 171,12 178,02 149,50 156,40 . 131,56 137,54 113,62 118,68 

‘Driver of — , , . . , 
alight motor vehicle ...........0.ccceeeeeeees Seaabeaeeneueceneccanseeaeeenees C. 97,06 103,96 84,64 91,54. 74,52 80,50 64,86 69,92 
a medium motor vehicle (rigid) .............. 118,68 125,58 - 103,50 110,40 91,08 97,06 79,12 84,18 
a medium motor vehicle (articulated) 124,20 131,10 108,10 115,00 95 ,22 101,20 82,80 87,86 
a heavy motor vehicle (rigid) ..............:c.seeeeeee eee fs bebeceeneeeceeee 138,00 144,90 120,52 127,42 106,26 112,24 92,00 97,06 
a heavy motor vehicle (articulated) ...............ccccsscenseqeneeeeeerens 144,44 151,34 126,04 132,94 110,86 116,84 96,14 101,20 
a extra heavy motor vehicle (rigid) .........0....ceeeeeeeeeees 151,34 159,24 132,02 138,92 115,92 121,90 100,74 105,80 
an extra heavy motor vehicle (articulated) 158,24 165,14 138,46 145,36 121,44 127,42 105,34 110,40 
an ultra heavy motor vehicle .............ccccceceeceeeecneeeeecesseseuseees 165,60 172,50 144,44 151,34 126,96 132,94 109,94 115,00 

‘Feedmiller 273,24 280,14 238,74 245,64 209,76 215,74 181,70 186,76. 
Miller ...............00 327,06 333,96 286,12 293,02 251,62 257,60 217,58 222,64 
Screenman . 289,34 296,24 252,54 259,44 222,18 228,16 192,28 197,34 
Siloman or storeman 217,58 224,48 189,52 196,42 166,98 172,96 144,44 . 149,50 
Siloman-/storeman-grader ............ccec cece esse eeceeeeenweeeeneeneeeenes le 273,24 280,14 238,74 245,64 209,76 215,74. | 181,70 186,76 © 
Travelling representative — : . : 

during the first year of experience .............ccceeeeeeecneeeeeeeseeeeees 164,68 171,58 143,98 150,88 126,50 132,48 109,48 114,54 
. during the second year of experience 183,54 190,44 160,08 166,98 141,22 147,20 122,36 127,42 
during the third year of experience ............. cee eecceee eee neeee 202,40 209,30 176,64 183,54 155,48 161,46 134,78 139,84 
thereafter... Seba bea sen enenecneeeeeceseenessaeneneeesanseueeseneeens 221,26 228,16 193,20 200,10 170,20 176,18 147,20 152,26 

Employee not specifically mentioned elsewhere in this paragraph ... 85,10 92,00 77,74 . 84,64 68,54 74,52 59,80 64,86 
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’ @) During the first.12 months after this amendment has come into operation. 

(ii) Thereafter. 
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(c) Werknemers, uitgesonderd gegradeerde werknemers waarna in paragraaf (b) verwys word en los werknemers: 

  

  

  

  

  

GEBIED A GEBIED B GEBIED C ‘GEBIED D 

(i) (ii) (i) (ii) (i) (ii) ) (ii) 

R per week R per week R per week R per week R per week R per week R per week R per week 

Ambagsman ..........:cccsece cece ete ee este eee eae ee anne esac eee eeeeenneneeeee tena 217,58 224,48 189,52. 196,42 166,98 172,96 144,44 149,50 

Drywer van *n— : , 

ligte MOLOTVOCITULZ 2... ce cece cece eee e ena tee eee n enn ee eee teen aeees 97,06 103,96 84,64 91,54 . 74,52 80,50 64,86 69,92 

medium motorvoertuig (nie-gelede) ....... 0... cece cece eee e eee nnes 118,68 125,58 103,50 110,40 91,08 97,06 79,12 84,18 

medium motorvoertuig (gelede) ............. cee cceesceeee eee eee eee eeeees 124,20 131,10 108,10 115,00 95,22 101,20 82,80 87,86 

swaar motorvoertuig (nie-gelede) .............. cece eee 138,00 144,90 120,52 127,42 106,16 112,24 92,00 97,06 

swaar motorvoertuig (gelede) ... 7.0.6.0... cece eee eee eee 144,44 151,34 126,04 132,94 110,86 116,84 96,14 101,20 

ekstra swaar motorvoertuig (nie-gelede) 151,34 158,24 132,02 138,92 115,92 121,92 100,74 105,80 

ekstra swaar motorvoertuig (gelede) ..............00 cee 158,24 165,14 138,46 145,36 121,44 127,42 105,34 110,40 

ultra swaar MOLOTVOETLUIZ........ 6. cece ccc eee ence neeeseeen esse eenans 165,60 172,50 144,44 151,34 126,96 132,94 109,94 115,00 

Klerk— . . 

gedurende die eerste jaar ondervinding ...............c:ccseeeeeeeeeeeees 101,66 108,56 88,78 95,68 78,20 84,18 67,62 72,68 

gedurende die tweede jaar ondervinding ...............cc:ccceseeeeeeeee 124,66 131,56 108,56 115,46 95,68 101,66 82,80 87,86 

gedurende die derde jaar ondervinding .................::eeeeeeeeee eee 147,66 154,56 128,80 135,70 113,16 119,14 98,44 103,50 

daarna.......... Lace e cece ea ee beast een ceca ee ee ccs eee sa eedesn ee aeeeeneeea newest 171,12 178,02 149,50 156,40 131,56 137,54 113,62 118,68 

Meulenaar .............ccccceeceecngec eee eeneeeesneceneneceaeeeueescesseeeeaeegees 327,06 333,96 286,12 293,02 251,62 257,60 217,58 222,64 

Reisende verteenwoordiger— . 

gedurende die eerste jaar ondervinding .................ceeceeeeeeeeeeeee 164,68 171,58 143,98 150,88 126,50 132,48 109,48 114,54 

gedurende die tweede jaar ondervinding ................:.ceceeeeeee eee 183,54 190,44 160,08 166,98 141,22 147,20 122,36 _ 127,42 

gedurende die derde jaar ondervinding ................:cccceeeeeeeee ees 202,40 209,30 176,64 183,54 155,48 161,46 134,78 139,84 

GAIN... eee ce cence eee ce ece ene eneceeneeeneeeaeeseeeeaeeeeesenaesaeas 221,26 228,16 193,20 200,10 170,20 176,18 147,20 152,26 

SifWELKET 0.0... cece eee cece eee cece esate cass eeeeteceeneeceeeeeseesaeagennes 289,34 296,24 252,54 259,44 222,18 228,16 192,28 197,34 

Silowerker/pakhuisman...............0...:0cec ce cee esse ceca ences eet ena eeeneeenea 217,58 224,48 189,52 196,42 166,98 172,96 144,44 149,50 

Silowerker-/pakhuisman-gradeerder ...............cceeceseeeeceeeeeeeeeenes 273,24 280,14 238,74 245,64 209,76 215,74 181,70 186,76 

Veevoermeulenaar..........cccceeeeecee eee eeaeeeeeeee eens Wee bbbueecseueeseeeeees 273,24 280,14 238,74 245,64 209,76 215,74 181,70 186,76 

Werknemer nie uitdruklik elders in hierdie paragraaf vermeld nie:.. 85,10 92,00 77,74 ~~ 84,64 68,54 74,52 59,80 64,86                 
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(i) Gedurende die eerste 12 maande nadat hierdie wysiging in werking getree het. 
(ii) Daarna. .   
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(d) Casual employees. —Subject to the proviso to paragraph (a), 
a casual employee shall be paid in respect of-thé total period 
(excluding overtime) worked by him on any day, other than a paid 
holiday or a Sunday, not less.than the hourly wage prescribed in 
paragraphs (b) and (c) read with subclause (4) (a) for an employee 
in the same area who performs the same class of work as the casual 
employee is required to do, or not less than the hourly wage or the 
equivalent of the hourly wage actually being paid to such other 
employee, whichever is the greater amount, plus 15 per cent: Pro- 
vided that — : 

(i) for the purposes of this paragraph the expression “‘such 
other employee” shall mean the employee of that class to whom 
the employer is paying the lowest wage; 

(ii) where the employer required a casual employee— 
(aa) to perform the work of a class of employee from 

whom wages on a rising scale are prescribed, the expression 
- “hourly wage” shall mean the hourly wage prescribed for a 
qualified employee of that class; 

(ab) to work for a period of less than four hours on any 
day, such employee shall be deemed to have worked for four 
hours.”; 

(2) delete subclause (4) (b); 

(3) substitute the following for subclause (5) (b): 

“(b) an employee who is required to provide motor transport 
for the performance of his duties, his employer shall pay him 
for each kilomettr travelled in the performance of his duties a 
transport allowance of not less than— 

" (i) 35 cents if the engine capacity of the vehicle concerned 
does not exceed 1 300 cm’; 

(ii) 40 cents if the engine capacity of such vehicle exceeds 
1 300 cm’ but not 1 800 cm’; a 

(iii) 45 cents if the engine capacity of such vehicle exceeds 
1 800 cm? but not 2 500 cm’; 

(iv) 55 cents if the engine capacity of such vehicle exceeds 
2 500 cm”; 

(4) substitute for the amounts “R25” and “R13”, in subclause 
(6) (b) the amounts “R35” and “R18”, respectively; 

(5) substitute for the amounts “R2,50” and “50 cents’, in sub- 
clause (9) the amounts “R3” and “60 cents”, respectively; 

2. In clause 5, substitute for the amounts “R1 550”, “R1 430” and 
“R1 320” in subclause (8) (a) (ii), the amounts “R2 000”, “R1 850” 
and “R1 700”. 

3. Substitute the following for clause 11: 

“11, UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING 
(1) An employer shall supply and maintain in serviceable and clean 

condition, free of charge, any uniform, overall, gumboots, cap or 
other protective clothing which he is required by law to provide to his 
employee or which his employee is required by law to wear and such 
apparel shall not be removed from the premises of the employer 
except for cleaning, repair or replacement or where the employee, 
owing to the nature of his duties, is compelled to wear such apparel 
when away from the premises of the employer. ~ 

(2) An employer to whom subclause (1) does not apply but who 
nevertheless provides his employee with protective clothing shall sup- 
ply and maintain it in good and clean condition free of charge. 

(3) Any protective clothing which has been provided free of charge 
to an employee shall remain the property of the employer.”. 

No. R. 1135 2 June 1989 

LABOUR RELATIONS ACT, 1956 

CINEMATOGRAPH AND THEATRE INDUS- 
_ TRY.—RENEWAL OF AGREEMENT 

I, Mattheus Willem Johannes le Roux, Director: 
Labour Relations, duly authorised thereto by the 
Minister of Manpower, hereby, in terms of section 48 
(4) (a) (ii) of the Labour Relations Act, 1956, declare 
the provisions of Government Notices Nos. R. 546 of 
18 March 1983, R. 598 of 30 March 1984, R. 591 of 22 
March 1985, R. 1745 of 22 August 1986 and R. 137 of 
29 January 1988, to be effective from the date of publi- 
cation of this notice and for the period ending 2 August 
1989. 

M. W. J. LEROUX; 
Director: Labour Relations. 
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(d) Los werknemers.—Behoudens die voorbehoudsbe; aling in 
paragraaf (a), moet ’n los werknemer ten opsigte van die totale 
tydsduur (uitgesonderd oortyd) wat hy op enige dag behalwe ’n 
betaalde vakansiedag of ’n Sondag werk, minstens die uurloon 
voorgeskryf by paragraaf (b) en (c) gelees met subklousule (4) (a), 
vir ’n werknemer in dieselfde gebied wat diesclfde klas werk verrig 
as dié wat van die los werknemer vereis word, betaal word, of 
minstens die uurloon of ekwivalent van die uurloon wat werklik 
aan sodanige ander werknemer betaal word, watter bedrag ook al 
die grootste is, plus 15 persent: Met dien verstande dat— 

(i) by die toepassing van hierdie paragraaf die uitdrukking 
“sodanige ander werknemer” die werknemer van die klas aan 
wie die laagste loon betaal word, beteken; 

(ii) waar die werkgewer van die los werknemer vereis— 
(aa) om die werk te verrig van ’n klas werknemer vir wie ’n 

loon teen. ’n stygende skaal voorgeskryf word, die uitdrukking 
“uurloon” die uurloon beteken wat vir ’n. gekwalifiseerde 
werknemer van die klas voorgeskryf word; 

(ab) om vir ’n tydperk van minder as vier uur op ’n dag te 
‘werk dit geag word dat hy vier uur gewerk het.”; 

(2) skrap subklousule (4) (b); 

(3) vervang subklousule (5) (b) deur die volgende: 
“(b) ’n werknemer van wie vereis word oi ’n motorvoertuig 

vir die uitvoering van sy pligte te verskaf, moet sy werkgewer 
hom vir elke kilometer wat hy in die uitvoering van sy pligte 
atgelé het, ’n vervoertoclaag betaal van minstens— 

(i) 35 sent waar die enjinkapasiteit van die betrokke voer- 
tuig hoogstens 1 300 cm’ is; 

(ii) 40 sent waar die enjinkapasiteit van sodanige voertuig 
meer as 1 300 cm’ maar hoogstens 1 800 cm*is; 

(iii) 45 sent waar die enjinkapasiteit van die betrokke voer- 
tuig meer as 1 800 cm? maar hoogstens 2 500 cm’ is; 

(iv) 55 sent waar die enjinkapasiteit van die betrokke voer- 
tuig meer as 2 500 cm? is.””; : 

(4) vervang in subklousule (6) (b) die bedrae “R25” en “R13” 
". deur onderskeidelik die bedrae “R35” en “R18”; en 

(5) vervang in subklousule (9) die bedrae “R2,50” en “50 sent” 
_ deur onderskeidelik die bedrae “R3” en “60 sent’. 

2. In Klousule 5, vervang in subklousule (8) (a) (ii) die bedrae 
“R1 550”, “R1 430” en “R1 320” deur onderskeidelik die bedrae 
“R2 000”, “R1 850” en “R1 700”. , 

3. Vervang klousule 11 deur die volgende: 

“11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE ; 
(1) ’n Werkgewer moet enige uniform, oorpak, rubberstewels, pet 

of ander beskermende klere wat hy ingevolge enige wet verplig is om 
aan sy werknemer te verskaf of wat sy werknemer ingevolge enige 
wet verplig is om te dra, gratis verskaf en in ’n bruikbare en skoon 
toestand hou, en sodanige kledingstukke mag nie van die werkgewer 
se perseel verwyder word nie behalwe vir skoonmaak, herstel of 
vervanging of waar vanweé die aard van die werknemer se pligte dit 
noodsaaklik is dat hy die kledingstukke ook weg van die werkgewer 
se perseel af moet dra. 

(2) ’n Werkgewer op wie subklousule (1) nie van toepassing is nie 
maar wat sy werknemer nogtans van beskermende klere voorsien, 
moet dit gratis verskaf en in ’n bruikbare en skoon toestand hou. 
. (3) Enige beskermende klere wat gratis aan ’n werknemer voorsien 
is, bly die eiendom van die werkgewer.”’. : 

No. R. 1135 2 Junie 1989 
WET OP ARBEIDSVERHOUDINGE, 1956 

BIOSKOOP- EN SKOUBURGBEDRYF.—HER-- 
NUWING VAN OOREENKOMS 

Ek, Mattheus Willem Johannes le Roux, Direkteur: 

  

_ Arbeidsverhoudinge, behoorlik daartoe gemagtig deur 
die Minister van Mannekrag, verklaar hierby, kragtens 
artikel 48 (4) (a) (ii) van die Wet op Arbeidsverhou- 
inge, 1956, dat die bepalings van Goewermentsken- 

nisgewings Nos. R. 546 van 18 Maart 1983, R. 598 van 
30 Maart 1984, R. 591 van 22 Maart 1985, R. 1745 van . 
22 Augustus 1986 en R. 137 van 29 Januarie 1988, van 
krag is vanaf die datum van publikasie van hierdie ken- 
nisgewing en vir die tydperk wat op 2 Augustus 1989 

eindig. ° 

M. W. J. LE ROUX, 
Direkteur: Arbeidsverhoudinge.
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DEPARTMENT OF MINERAL AND 
ENERGY AFFAIRS 

No. R. 1130 2 June 1989 

MINES AND WORKS ACT, 1956 (ACT No. 27 OF 
1956) 

AMENDMENT OF REGULATIONS 

The Minister of Economic Affairs and Technology 

has, under section 12 of the Mines and Works Act, 1956 

(Act No. 27 of 1956), made the regulations in the Sche- 

dule. 

SCHEDULE 

1. In these regulations “the Regulations” means the 

Regulations published under Government Notice No. 

R. 992 of 26 June 1970, as amended by Government 

Notices Nos. R. 303, R. 304 and R. 305 of 1 March 

1972, R. 1346 of 4 August 1972, R. 2101, R. 2102 and 

R. 2103 of 15 November 1974, R. 513 of 1 April 1977, 

R. 1189 of 8 June 1979, R. 537 of 21 March 1980, 

R. 1885 of 12 September 1980, R. 2227 and R. 2228 of 

31 October 1980, R. 2703 of 11 December 1981, R. 

2264 of 31 October 1986, R. 367 of 27 February 1987, 

R. 2566 of 20 November 1987, R. 1352 of 8 July 1988 

and R. 1889 of 16 September 1988. 

2. Chapter 4 of the Regulations is hereby amended 

by the addition after regulation 4.16.3 of the following | 
regulations: 

“4.17.1 When the equivalent noise exposure, as 

_ defined in the South African Bureau of Standards’ 

Code of Practice for the Measurement and Assess- 

ment of Occupational Noise for Hearing Conserva- 

tion Purposes, SABS 083 as amended, in any place at 

or in any mine or works where persons may travel or 

work, exceeds 85 dB (A), the Manager shall take the 
necessary steps to reduce the noise to below this 
level. 

4.17.2 Where compliance with regulation 4.17.1 is 
not possible, the manager shall implement a hearing 
conservation programme which complies with the 
recommendations given in the said SABS 083. 

4.17.3 Any personal protective equipment that 
may be necessary in terms of a hearing conservation 

programme, as contemplated in regulation 4.17.2, 
shall be supplied free of charge by the manager. 

4.17.4 No persons shall damage, discard, or render 

ineffective any equipment provided to him in terms 
of regulation 4.17.3”. 

  
  

DEPARTMENT OF NATIONAL 
HEALTH AND POPULATION 

DEVELOPMENT 

No. R. 1131 2 June 1989 

AMENDMENT OF PART I OF THE SCHEDULE 

TO THE ABUSE OF DEPENDENCE-PRODUC- 

ING SUBSTANCES AND REHABILITATION 

CENTRES ACT, 1971 (ACT No. 41 OF 1971) 

1, Willem Adriaan van Niekerk, Minister of National 

Health and Population Development, hereby, in terms 

of section 15 of the Abuse of Dependence-producing 

Substances and Rehabilitation Centres Act, 1971 (Act   

GOVERNMENT GAZETTE, 2 JUNE 1989 

~ DEPARTEMENT VAN MINERAAL- EN 
ENERGIESAKE 

No. R. 1130 2 Junie 1989 

WET OP MYNE EN BEDRYWE, 1956 (WET No. 27 
VAN 1956) 

WYSIGING VAN REGULASIES 

Die Minister van Ekonomiese Sake en Tegnologie 

het kragtens artikel 12 van die Wet op Myne en Be- 

drywe, 1956 (Wet No. 27 van 1956), die regulasies in 

die Bylae uitgevaardig. 

BYLAE 

1. In hierdie regulasies beteken ‘die Regulasies” die 

Regulasies afgekondig by, Goewermentskennisgewing 

No. R. 992 van 26 Junie 1970, soos gewysig by 

Goewermentskennisgewings Nos. R. 303, R. 304 en 

R. 305 van 1 Maart 1972, R. 1346 van 4 Augustus 1972, 

R. 2101, R. 2102 en R. 2103 van 15 November 1974, 

R. 513 van 1 April 1977, R. 1189 van 8 Junie 1979, 

R. 537 van 21 Maart 1980,R. 1885 van 12 September 

1980, R. 2227 en R. 2228 van 31 Oktober 1980, R. 2703 

van 11 Desember 1981, R. 2264 van 31 Oktober 1986, 

R. 367 van 27 Februarie 1987, R. 2566 van 20 No- 

vember 1987, R. 1352 van 8 Julie 1988 en R. 1889 van 

16 September 1988. 

2. Hoofstuk 4 van die Regulasies word hierby gewy- 

sig deur die volgende regulasies na regulasie 4.16.3 by 

te voeg: 

“4.17.1 Wanneer die ekwivalente geraasblootstel- 

ling, soos omskryf in die Suid-Afrikaanse Buro vir 

Standaarde se Gebruikskode vir die Meet en Beoor- 

deling van Arbeidsgeraas vir Gehoorbehouddoel- 

eindes, SABS 083 soos gewysig, by enige plek op of 

in enige myn of bedryf waar persone mag beweeg of 

werk, 85 dB (A) oorskry, moet die bestuurder die 

nodige maatreéls tref om die geraas tot onder hierdie 
vlak te verminder. 

4.17.2 Indien dit nie moontlik is om aan die ver- 

eistes van regulasie 4.17.1 te voldoen nie, moet die 

bestuurder ’n gehoorbeskermingsprogram in werking 

stel wat voldoen aan die aanbevelings vervat in die 
genoemde SABS 083. 

4.17.3 Enige persoonlike beskermingstoerusting 
wat ingevolge ’n gehoorbeskermingsprogram soos 

bedoel in regulasie 4.17.2, vereis word, moet gratis 
deur die bestuurder voorsien word. 

4.17.4 Geen persoon mag enige toerusting wat in- 

gevolge regulasie 4.17.3 aan hom verskaf is, beska- 

dig, weggegooi of onbruikbaar maak nie”. 

  
  

DEPARTEMENT VAN NASIONALE 

GESONDHEID EN BEVOLKINGS- 
ONTWIKKELING 

No. R. 1131 2 Junie 1989 

WYSIGING VAN DEEL I VAN DIE BYLAE VAN 

DIE WET OP DIE MISBRUIK VAN AFHANK- 

LIKHEIDSVORMENDE STOWWE EN REHABI- 

LITASIESENTRUMS, 1971 (WET No. 41 VAN 1971) 

Ek, Willem Adriaan van Niekerk, Minister van 

Nasionale Gesondheid en Bevolkingsontwikkeling, 

wysig hierby kragtens artikel 15 van die Wet op die 

Misbruik van Afhanklikheidsvormende Stowwe en



STAATSKOERANT, 2 JUNIE 1989 

No. 41 of 1971), and after consultation with the Medi- 
cines Control Council, amend Part I of the Schedule to 
the said Act by the insertion after the entry “Metha- 
qualone, including Mandrax, Isonox, Quaalude, or any 
other preparation containing methaqualone and known 
by any other trade name” of the entry “Methylene- 
dioxyamphetamine (MDA)”. 

W. A. VAN NIEKERK, 
Minister of National Health and Population 
Development. , 

  

No. R. 1132 * 2 June 1989 
AMENDMENT OF SCHEDULE 2 TO THE MEDI- 
CINES AND RELATED SUBSTANCES CONTROL 
ACT, 1965 (ACT No. 101 OF 1965) 

I, Willem Adriaan van Niekerk, Minister of National 
Health and Population Development, hereby, in terms 
of section 37A of the Medicines and Related Sub- 
stances Control Act, 1965 (Act No. 101 1965), and on 
the recommendation of the Medicines Control Council, 
amend Schedule 2 of the said Act by the substitution 
for the words— , 

“Alkaloids and glycosides; all other alkaloids and 
glycosides not specifically named in any other 
Schedule.” ~ 

of the following words: 
“Alkaloids and glycosides; all poisonous alkaloids 

and glycosides, and the salts of such poisonous alka- 
loids and glycosides not specifically named in any 
other Schedule.”. , 

W. A. VAN NIEKERK, 
‘Minister of National Health and Populatio 

Development. ; 

  

No. R. 1133 | 2 June 1989 

AMENDMENT OF SCHEDULE 8 TO THE MEDI-. 
CINES AND RELATED SUBSTANCES CONTROL 
ACT, 1965 (ACT No. 101 OF 1965) 

I, Willem Adriaan van Niekerk, Minister of National 
Health and Population Development, hereby, in 
terms of section 37A of the Medicines and Related 
Substances Control Act, 1965 (Act No. 101 of 1965), 
and on.the recommendation of the Medicines Control 
Council, amend Schedule 8 of the said Act by the in- 
sertion after the entry “Methaqualone and any pre- 
paration containing methaqualone” of the entry 
“Methylenedioxyamphetamine (MDA)”. 

W. A. VAN NIEKERK, 
Minister of National Health and Population — 

Development. ,   

No. 11905 45 — 

Rehabilitasiesentrums, 1971 (Wet No. 41 van 1971), en 
na beraadslaging met die Medisynebeheerraad, Deel I 
van die Bylae van genoemde Wet deur na die inskry- 
wing ““Metamfetamien” die inskrywing “Metileendiok- 
siamfetamien (MDA)” in te voeg. 

W. A. VAN NIEKERK, 

Minister van Nasionale Gesondheid en 
Bevolkingsontwikkeling. 

  

No. R. 1132 2 Junie 1989 

WYSIGING VAN BYLAE 2 VAN DIE WET OP 
DIE BEHEER VAN MEDISYNE EN VERWANTE 
STOWWE, 1965 (WET No. 101 VAN 1965) 

Ek, Willem Adriaan van Niekerk, Minister van 
Nasionale Gesondheid en Bevolkingsontwikkeling, 
wysig hierby kragtens artikel 37A van die Wet op die 
Beheer van Medisyne en Verwante Stowwe, 1965 (Wet 
No. 101 van 1965), en op aanbeveling van die Medisy- 
nebeheerraad, Bylae 2 van genoemde Wet deur die 
woorde— 

“Alkaloiede en glikosiede; alle ander alkaloiede 
en glikosiede wat nie uitdruklik in enige ander Bylae 
genoem word nie.” . 

te vervang deur die volgende woorde: 

“Alkaloiede en glikosiede; alle giftige alkaloiede 
en glikosiede, en die soute van sodanige giftige alka- 
loiede_en glikosiede, wat nie uitdruklik in enige 

- ander Bylae genoem word nie.”’. 

W. A. VAN NIEKERK, » 
Minister van Nasionale Gesondheid en 

Bevolkingsontwikkeling. 

  

No. R. 1133 - 2 Junie 1989 

WYSIGING VAN BYLAE 8 VAN DIE WET OP 
DIE BEHEER VAN MEDISYNE EN VERWANTE 
STOWWE, 1965 (WET No. 101 VAN 1965) 

Ek, Willem Adriaan van Niekerk, Minister van 
Nasionale Gesondheid en Bevolkingsontwikkeling, 
wysig hierby kragtens artikel 37A van die Wet op die 
Beheer van Medisyne en Verwante Stowwe, 1965 (Wet 
No. 101 van 1965), en op aanbeveling van die Medisy- 
nebeheerraad, Bylae 8 van genoemde Wet deur na die 
inskrywing “Metamfetamien en metamfetamienrase- 
maat” die inskrywing ‘Metileendioksiamfetamien 
(MDA)” in te voeg.’ Lo 

W. A. VAN NIEKERK, 
Minister van Nasionale Gesondheid en 

Bevolkingsontwikkeling. 

  

  

Use it. 

Don't abuse v4 it. 

water is for everybody   

Werk mooi daarmee. 

Ons leef Se daarvan. 

water is kosbaar 
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LIST OF FIXED TARIFF RATES AND CONDITIONS FOR THE PUBLICATION OF LEGAL 

NOTICES IN THE GOVERNMENT GAZETTE FROM 1 MAY 1989 

LYS VAN VASTE TARIEWE EN VOORWAARDE 
KENNISGEWINGS IN DIE STAATSKOERANT VANAF 1 MEI 1989 

LEGAL NOTICES > WETLIKE KENNISGEWINGS 

LIST OF FIXED TARIFF RATES 

    

Rate per 
Standardised notices insertion 

R 

Administration of Estates Acts “notices: Forms 

J 297, J 295, J 198 and J 187... cesseeesereseseenees 4,00 

BUSINESS NOTICES .......sescsesseseecteeeeseteeees 10,00 

Butcher's Notice .......-:cesesseseseeereeneeees ws 10,00 

Change of name (two INSEPLIONS) «2... eeeesseesscetereneeneneteeseees 40,00 

Insolvency Act and Company Acts notices: J 28, J 29, 

FOPMS 1 tOQ v.ccssssccscsccsesesereccesesensenseneneenesessentennnerneeesenes 8,60 

N.B.—Forms 2 and 9—additional statements 

according to word count table, added to the basic tariff. 

Lost life insurance policies FOr VL... ceeeseereeesseeeeates 4,00 

Slum Clearance Court notices, perlanguage perpremises 8,00 

Third party insurance claims for compensation Form MVA. 5,00 

Unclaimed moneys—only in the extraordinary Govern- 

ment Gazette, closing date 15 January (per entry of 

“name, address and Amount’)... desucaeeeanenenseesesonts 2,00 

Non-standardised notices 

Company notices: 

Short notices: Meetings, resolutions, offer of compro- 

mise, conversion of company, voluntary windings-up; 

closing ‘of transfer or members’ registers and/or 

declaration of dividends ........cscecceeertereeetenenetiees 19,00 

Declaration of dividend with profit statements, including 

NOTES. eseeeceeeceeeseeceeseeseenseeesnseneerssnenenssanenseneneneaees sevveseens 44,00 

Long notices: Transfer, changes with respect to shares 

or capital, redemptions, resolutions, voluntary liquida- 
TIONS ....cecescccsssceesettenneetsconensenensnnetataene 66,00 

Liquidator's and other appointees’ notices 14,00 

Liquor Licence notices in extraordinary Gazette: 

(i) Transvaal appear on last Friday but one in June. 
Closing date for acceptance first Friday in June....... 14,00 

(ii) Cape appear on last Friday but one in November. 
Closing date for acceptance: first Friday in No- 
VOMDEN 2c. cessececccseseecssaseerenensenersaensenssanies Seevaeeuneenteee 14,00 

(ii) OFS appear on last Friday but one in January. 
Closing date for acceptance first Friday in January.. 14,00 

(iv) Natal appear on last Friday but one in April. Closing 
date for acceptance first Friday in April... 14,00 

Late applications for publication in ordinary Government 

GAZONE oes eessceneeees ss peuanseseseuvunesesneneceaneecseansecseneeneasats 87,00 

Orders of the Court: 

Provisional and final liquidations or sequestrations ......... 25,00 

Reductions or changes in capital, mergers, offer of com- 

PFOMISE.......es ees ssssesssceeseseeseseenseneesstenaneessneneseenentesencane 66,00 

Judicial managements, curator bonis and similar and 

OXtENSiVe FUlOS MISH... ccrcecceeseteeeeeter teens Leteneseatees 66,00 

    

Extension of return date 8,00 

Supersessions and discharge of petitions (J 158) ........... 8,00 

Sales in executions and other public sales: 

Gales in @X@CULION .......ccceccssescecteeseeernereseceestatecenatpenesanans 38,00 

Public auctions, sales and tenders: , 
Up to 75 words....... 11,00 

76 to 250 words 30,00 
251 to 350 words (more than 350 words—calculate in 

accordance with word count table) 46,00 

Trade Marks in South West Africa (according to centimetre 

tariff for departments)   

LYS VAN VASTE TARIEWE 

Gestandaardiseerde kennisgewings 

Besigheidskennisgewings ...........sssssesssesserssnenseettents 

Boedelwettekennisgewings: Vorms J 297, J 295, J 193 en 

1B7 cecccecccscscessusscesseecsenceeesesennesnaeesseensnenssonsrancannensasensens 

insolvensiewet- en maatskappywettekennisgewings: J 28, 

J 29, VOFMS 1 TOLD ...csscesserecresrsnssenesnscnsssnsnensnseneentantenens 

L.W.—Vorms 2 en 9—bykomstige verklarings vol- 

gens woordetal-tabel, toegevoeg tot die basiese tarief 

Naamsverandering (twee plasings) ......-.:sssseeseeseeeeeees 

Onopgeéiste geld—slegs in die buitengewcne Staatskoe- 

rant, sluitingsdatum 15 Januarie (per inskrywing van ’n 

“naam, adres en bedrag’”’).........- Leaceaeaterseatseseetaneontanteeseens 

SlagterskennisgewingS........csssssssescssssssssssessssessersnneasees 

Slumopruimingshofkennisgewings, per taal, per perseel.... 

Verlore lewensversekeringspolisse VOrM VL... sereeeies 

Nie-gestandaardiseerde kennisgewings 

Dranklisensie-kennisgewings in buitengewone Staatskoe- 

rant: 

(i) Transvaal verskyn voorlaaste Vrydag in Junie. 

Sluitingsdatum vir indiening eerste Vrydag in Junie . 

Kaap verskyn voorlaaste Vrydag in November. 

Sluitingsdatum vir indiening eerste Vrydag in No- 

VQMDEL ...cccccccssscsscsersnscneessersesscassesneesseeneenensesnecsnesses 

(ii) 

(ii) OVS verskyn voorlaaste Vrydag in Januarie. 

Sluitingsdatum vir indiening eerste Vrydag_ in 

JANUATIC veces eccceeccessesensecttaseneeersensersastenssstneeneeaees 

(iv) Natal verskyn voorlaaste Vrydag in April. 

Sluitingsdatum vir indiening eerste Vrydag in April... 

Laat aansoeke vir plasing in gewone Staatskoerant........... 

Geregtelike en ander openbare verkope: 

Geregtelike VerkOpe .......cssceecsecrssnesesssnenessssenteenentsanensanes 

Openbare veilings, verkope en tenders: 

Tot 75 woorde.........5 

76 tot 250 woorde 

251 tot 350 woorde (meer as 350 woorde bereken 

volgens Woordetal-tabel) ssc 

Handelsmerke in Suidwes-Afrika (volgens sentimeter ta- 

tief vir departemente) 

Likwidateurs en ander aangesteldes se kennisgewings...... 

  

Maatskappykennisgewings: 

Kort kennisgewings: Vergaderings, besluite, aanbod 

van skikking, omskepping van maatskappy, vrywil- 

lige likwidasies, ens.; sluiting van oordrag- of ledere- 

gisters en/of verklaring van CIVIDENCE .......sesesseereees 

Verklaring van dividende met profytstate, notas inge- 

SUit ces eeceseseesesessesestenesseereereeteaeenenereaenes Seueereeinesronnnees 

Lang kennisgewings: Oordragte, veranderings met be- 

trekking tot aandele of kapitaal, aflossings, besluite, 

vrywillige liKWidASIES .........esesersereeereteerestens Seanneonaens 

Orders van die Hof: 

Voorlopige en finale likwidasies of sekwestrasies ........... 

Verlagings of veranderings in kapitaal, samesmeltings, 

BANDOM VAN SKIKKING «0... seeccesseeteteteeateesontteteetneeeensens 

Geregtelike besture, Aurator bonis en soortgelyke en 

uitgebreide bevele MiSi........ccerseseseennesracerees 

Verlenging van Keerdatum ........esesessssstsereiteees 

Tersydestelling en afwysings van petisies (J 158) 

  

S VIR DIE PUBLIKASIE VAN WETLIKE 

 Tarief per 
plasing 

40,00 

2,00 

10,00 

8,00 

4,00 

14,00 

14,00 

14,00 

14,00 

87,00 

38,00 

11,00 
30,00 

46,00 

14,00 

19,00 

44,00 

66,00



STAATSKOERANT, 2 JUNIE 1989 

WORD COUNT TABLE 
For general notices which do not belong under above-mentioned headings with fixed tariff rates and whic comprise 1 600 or less words, the rates of the word count table must be used. Notices with " more than 1 600 words, or where doubt exists, must be sent in before publication as prescribed in par. 10 (2). of the Conditions: 

No. 11905 47 

. WOORDETAL-TABEL 
Vir algemene kennisgewings wat nie onder bovermelde opskrifte met vaste tariewe ressorteer nie en wat 1 600 of minder woorde 

beslaan, moet die tabel van woordetal-tariewe gebruik word. Kennis- 
gewings met meer as 1 600 woorde, of waar twyfel bestaan, moet 

  

  

  

  

  

    

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

      

she ingestuur word soos in die Voorwaardes par. 10 (2), voorge- 
skryf: 

_ Number of words in copy . One insertion Two insertions Three insertions Aantal woorde in kopie Een plasing Twee plasings Drie plasings 

R R R 1- 100 14,00 20,00 24,00 101- 150 21,00 - 30,00 36,00 151— 200, 28,00 40,00 48,00 201— 250 35,00 50,00 60,00 251— 300 42,00 60,00 72,00 301- 350 49,00 70,00 84,00 351— 400 56,00 80,00 96,00 401- 450 63,00 90,00 108,00 451- 500 70,00 100,00 120,00 501— 550. 77,00 _ 110,00 132,00 551- 600 84,00 120,00 144,00 601- 650 91,00 130,00 - 156,00 651- 700 .98,00 140,00 168,00 701— 750 105,00 150,00 180,00 751- 800 112,00 160,00 192,00 801- 850 119,00 170,00 204,00 851- 900 126,00 180,00 216,00 901— 950 133,00 190,00 228,00 951-1 000. 140,00 200,00 240,00 1 001—1 300 182,00 260,00 312,00 1 301-1 600 224,00 320,00 384,00       

  APPLICATIONS FOR PUBLIC ROAD CARRIER PERMITS: 
Closing times for the acceptance of notices 
Notices must be handed in not later than 15h00 on 

the Friday, two calendar weeks before the date of publi- 
cation.   

AANSOEKE OM OPENBARE PADVERVOERPERMITTE 
Sluitingstye vir die aanname van kennisgewings 
Kennisgewings moet nie later as 15h00 op die Vry- - 

dag, twee kalenderweke voor datum van publikasie, 
ingedien word nie. 

  

_ IMPORTANT 
ANNOUNCEMENT 

CLOSING TIMES FOR LEGAL NOTICES AND 
GOVERNMENT NOTICES 

- 1989 
The closing time is 15h00 sharp on the following days: 
25 May, Thursday, for the issue of Friday 2 | 
June 

5 October, Thursday, 
October. 

20 December, Wednesday, for the issue of Fri- 
day 29 December. 

28 December, Thursday, 
5 January. 

Late notices will be published in the subsequent issue. 
~ ff, under special circumstances, a late notice is being 

accepted, a double tariff will be charged. 

for the issue of Friday 13 

for the issue of Friday 

The copy for a separate Government Gazettemust be 
handed in not later than three calender weeks before   date of publication. 

BELANGRIKE 
AAANKONDIGING 

SLUITINGSTYE VIR WETLIKE KENNISGEWINGS EN 
GOEWERMENTSKENNISGEWINGS 

. 1989 
Die sluitingstyd is stiptelik 15h00 op die volgende dae: 
25 Mei, Donderdag, vir die uitgawe van Vrydag 

2 Junie. 
5 Oktober, Donderdag, 
dag 13 Oktober. 

20 Desember, Woensdag, vir die uitgawe van 
Vrydag 29 Desember. . 

28 Desember, Donderdag, vir die uitgawe van 
Vrydag 5 Januarie. 

Laat kennisgewings sal in die daaropvolgende uit- gawe geplaas word. indien 'n laat kennis ewing wel, onder spesiale omstandighede aanvaar word, sal 'n dub- 
beltariet gehef word. 
Wanneer ’n aparte Staatskoerant verlang word moet 

die Kople drie kalenderweke voor publikasie ingedien 
word. 

vir die uitgawe van Vry- © 
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