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PROKLAMASIE 
van die Waarnemende | 

Staatspresident van die Republiek van Suid-Afrika 

No. R. 182, 1989 

GEMEENSKAPSWELSYNSWET (RAAD VAN 
VERTEENWOORDIGERS), 1987 | 

(WET No. 104 VAN 1987) 
- Kragtens die bevoegdheid my verleen by artikel 24 

van die Gemeenskapswelsynswet (Raad van Verteen- 

woordigers), 1987, bepaal ek 1 September 1989, as die 

datum waarop genoemde Wet in werking tree. | 

Gegee onder my Hand en die Seél van die Republiek 

van Suid-Afrika te Pretoria, op hede die Nege-en-twin- 

tigste dag van Augustus Eenduisend Negehonderd 

Nege-en-tagtig. t 
it 

F. W. DE KLERK, . | 

Waarnemende Staatspresident. 

Op las van die Waarnemende Staatspresident- in-Rade 

(Ministersraad van die Raad van Verteenwoordi- 

gers): 

C. J. APRIL, 

Minister van die Ministersraad van die Raad’ van Ver- 

teenwoordigers. 

REGULASIES, UITGEVAARDIG KRAGTENS 

DIE GEMEENSKAPSWELSYNSWET | (RAAD 

VAN VERTEENWOORDIGERS), 1987 (WET No. 

104 VAN 1987) j 

Die Minister van Gesondheidsdienste en n Welsyn van 

die Ministersraad van die Raad van Verteenwoordigers 

het kragtens artikel 22 van die Gemeenskapswelsyns- 

wet (Raad van Verteenwoordigers), 1987 (Wet No. 104 

van 1987), die regulasies vervat in die Bylae hiervan 

uitgevaardig. 
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PRETORIA, 27 OCTOBER 
OKTOBER 1989 No. 12151 

PROCLAMATION 

by the Acting ; 

State President of the Republic of South Africa 

No. R. 182, 1989 | 

COMMUNITY WELFARE ACT (HOUSE OF 
REPRESENTATIVES), 1987. 

(ACT No. 104 OF 1987) 

By virtue of the powers vested in me by section 24 of 

the Community Welfare Act (House of Representa- 

tives), 1987, I fix 1 September 1989 as the date on 

which the said Act shall come into operation. 

Given under my Hand and the Seal of the Republic 

of South Africa at Pretoria this Twenty-ninth day of 

August, One thousand Nine hundred and Eighty nine. 

F. W. DE KLERK, 

Acting State President. 

By Order of the Acting State President-in-Council © 

(Ministers’ Council of the House of Representa- _ 

tives): 

C. J. APRIL, 

‘Minister of the Ministers’ Council of the House of 

Representatives. 

REGULATIONS MADE UNDER THE COMMU- 

NITY WELFARE ACT (HOUSE OF REPRESEN- 

TATIVES), 1987 (ACT No. 104 OF 1987) 

The Minister of Health Services and Welfare in the 

Ministers’ Council of the House of Representatives 

has, under section 22 of the Community Welfare Act 

(House of Representatives), 1987 (Act No. 104 of 

1987), made the regulations contained in the Schedule 

hereto.   
12151-1 
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BYLAE 

REGULASIES 

WOORDOMSKRYWING 

- 1. In hierdie regulasies, tensy uit die samehang 
anders blyk, beteken— 

“appélkomitee” ’n komitee saamgestel ingevolge 
artikel 17 (3) van die Wet; 

“appellant” ’n organisasie wat ’n appél kragtens arti- 
kel 17 van die Wet aangeteken het; ” 

“die Wet” die Gemeenskapswelsynswet (Raad van 
Verteenwoordigers), 1987 (Wet No. 104 van 
1987); 

“diensveld” ’n werkterrein wat gerig is op die lewe- 
ring of voorsiening van. dienste of geriewe met 
betrekking tot— . 

99 > 

(a) bejaardesorg; 

(b) gestremdesorg; 

(c) kinder- en gesinsorg; 

(d) sosiaal-patologiese verskynsels; 
“geregistreerde adres” met betrekking tot ’n organi- 

sasie, die plek in die Republiek wat by die Direk- 
teur-generaal wat met die bedoelde organisasie ’n 
ooreenkoms ingevolge artikel 14 van die Wet aan- 
gegaan het, as die adres geregistreer is waar die 
bedoelde organisasie die betekening van. enige 
kennisgewing ingevolge die Wet of hierdie regula- 
sies sal aanvaar; 

“nasionale raad’ ’n organisasie wat ingevolge sy 
konstitusie ingestel is om welsynsorganisasies wat 

doelstellings nastreef wat wesenlik ooreenstem, op 
nasionale of provinsiale grondslag te organiseer en 
te verteenwoordig, en om die belange, doelstel- 
lings en werksaamhede van sodanige welsynsorga- 
nisasies te bevorder, te propageer én te kodrdineer 
en om in ’n adviserende hoedanigheid vir die orga- 
nisasies op te tree; 

“regsverteenwoordiger” n adyokaat of prokureur; 

“streekverteenwoordiger” iemand wat aangestel is as 
hoof van ’n streek vati die Departement van [ 
Gesondheidsdienste en’ Welsyn, Raad van Ver- 
teenwoordigers; 

“voorsitter”, met betrekking tot die raad, die Minis- 
ter, met betrekking tot ’n streekwelsynsraad, die 

persoon wat ingevolge die Wet as voorsitter ver- 
kies is, met betrekking tot ’n uitvoerende komitee 

of welsynskomitee, die persoon wat ingevolge die 
Wet as voorsitter van sodanige komitee aangewys 
is, of die persoon wat ingevolge hierdie regulasies 
op ’n -vergadering van sodanige raad of sodanige 
komitee voorsit, en met betrekking tot ’n appel- 
komitee, die persoon in artikel. 17 (3) (a) van die 
Wet bedoel; 

‘‘welsynbehoeftes” die behoeftes waarvan die be- 
vrediging noodsaaklik is vir gesonde fisieke, 
geestes-, maatskaplike en omgewingstoestande in - 
die samelewing, by groepe persone, gesinne en 
individue, 

en het iedere woord of uitdrukking waaraan in die Wet 
’n betekenis geheg is, daardie betekenis.   

SCHEDULE 

REGULATIONS 

DEFINITIONS 

1. In these regulations, unless otherwise indicated by 
the context — 

“appeal committee” means a committee constituted 
in terms of section 17 (3) of the Act; 

“appellant” means an orgnisation that has lodged an 
appeal in terms of section 17 of the Act; 

“chairman” means, with reference to the council, the 

Minister, with reference to a regional welfare 
board, the person elected chairman in terms of the 
Act, with reference to an executive committee or 

welfare committee, the person who has been desig- 
nated chairman of that committee in terms of the 
Act, or the person who in terms of these regula- 
tions presides at a meeting of such council, such 
regional welfare board or such a committee, and 
with reference to an appeal committee, the person 
referred to in section 17 (3) (a) of the Act; 

“legal representative” means an advocate or an at- 
torney; 

“national council” means any organisation which in 
terms of its constitution has been established to 
organise and represent on a national or provincial 
basis welfare organisations pursuing objects which 
correspond substantially, and to promote, propa- 
gate and co-ordinate the interests, objects and ac- 
tivities of such welfare organisations and to act in 
an advisory capacity for such organisations; 

“regional representative” means a person appointed 
to be head of a region of the Department of Health 
Services and Welfare, House of Representatives; 

“registered address” means, in respect of an organi- 
sation, the place in the Republic which has been 
registered with the Director-General as the ad- 
dress at which the organisation concerned will ac- 
cept the service of any notice in terms of the Act or 
.these regulations in consequence of the conclusion 
of an agreement in terms of section 14; - 

“service field’ means a field of work which is 
directed at the rendering or provision of services or 
facilities with regard to— 

(a) care of the aged; 

_ (b) care of the disabled; 

(c) child and family care; 

(d) social-pathological phenomena; 
“the Act” means the Community Welfare Act 

(House of Representatives), 1987 (Act No. 104 of 
1987); 

“welfare needs” means those needs which must be sa- 
tisfied for healthy physical, mental, social and en- 
vironmental conditions in society with respect to 
groups of persons, families and individuals, 

and any other word or expression shall have the mean- 
ing assigned thereto in the Act.
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Kworum. vir en prosedure by vergaderings 

van die Gemeenskapswelsynsadviesraad, 

van streekwelsynsrade en hul uitvoerende ko- 

mitees en van welsynskomitees ne 

2. (1) Die meerderheid_van die aanwesige lede van 

die raad, ’n streekwelsynsraad of ’n uitvoerende komi- 
tee of ’n welsynskomitee vorm ’n kworum op ’n verga- 

dering van sodanige.‘raad of sodanige komitee, na 

gelang van die geval. oo : 

. (2) Behoudens die. bepalings van hierdie regulasies is | 

die beslissing van die meerderheid van die lede van die 

raad, ’n streekwelsynsraad of ’n uitvoerende komitee ‘of 

’n welsynskomitee op ’n vergadering van die raad, so- 

danige streekwelsynsraad of sodanige komitee, na ge- 

lang van die geval, die beslissing van die raad, sodanige 

streekwelsynsraad of sodanige komitee. 

3. (1) Die sekretarisse van die raad, ’n streekwelsyns- 

raad en sy uitvoerende komitee moet elke lid van die 
raad, sodanige streekwelsynsraad en sodanige komitee, 

‘en die sekretaris van ’n welsynskomitee moet elke lid 

van sodanige komitee, skriftelik in kennis stel van die 
datum en tyd waarop en die plek waar ’n vergadering 

van die betrokke raad. of komitee, na gelang van die 

geval, gehou sal word. 

(2) Sodanige kennisgewing moet vergesel gaan van ’n 
sakelys wat deur die voorsitter van die raad, streekwel- 

synsraad of welsynskomitee, na gelang van die geval, 

goedgekeur is en wat’ die sake uiteensit wat op be- 

doelde vergadering van sodanige raad of komitee oor- 

weeg sal word. , i 

(3) Iedere lid van die raad, ’n streekwelsynsraad, 

uitvoerende komitee of welsynskomitee moet iedere 

vergadering van sodanige raad of sodanige komitee, na 

gelang van die geval, bywoon tensy aan hom deur die 

voorsitter van die betrokke raad of komitee verlof ver- 

leen is om van sodanige vergadering afwesig te wees. 

4. (1) ledere vergadering van ’n streekwelsynsraad of 

uitvoerende komitee word gehou-op die. plek:‘waarin 

die streekkantoor van die Departement van Gesond- 

héidsdienste en Welsyn vir die streek waarvoor die be- 
trokke streékwelsynsraad ingestel is, geleé is, tensy die 
yoorsitter, in oorleg~ mét die Direkteur-géneraal, 
anders bepaal. FE eS 

«(2) Iederé vergadering van’ ‘tt welsynskomitee word 
gehou op die plek wat die streekwelsynsraad wat soda- 

nige welsynskomitee ingestel het, in oorleg ‘met die 

_ Direkteur-generaal aanwys. oe 

(3) ‘n Streekwelsynsraad, uitvoerende ‘komitee of 

welsynskomitee vergader nie sonder die goedkeuring 

van die Direkteur-generaal meer as ses keer per jaar 

nie. , : 

_ 5. (1) By afwesigheid van die voorsitter sowel as die 

adjunk-voorsitter-van.’n vergadering van ’n streekwel- 

synsraad of van ’n uitvoerende komitee kies die lede 

wat op sodanige vergadering van sodanige raad of soda- 

nige uitvoerende komitee, na gelang van die geval, aan- 

wesig is, ’n lid van bedoelde raad of uitvoerénde komi- 

tee, wat aldus aanwesig is, om op sodanige vergadering 

voor te sit. a, i 

(2) Die voorsitter sit op alle vergaderings van 'n 

welsynskomitee voor en by afwesigheid van die voorsit- 

ter van ’n welsynskomitee van ’n vergadering van soda- 

nige komitee kies. die lede van sodanige komitee een 

van die lede wat op bedoélde vergadering aanwesig is, 

om op sodanige vergadering voor te sit. . oy   

Quorum for and procedure at meetings of the 

Community Welfare Advisory Council, : of 
regional welfare boards and their executive 
committees and of welfare committees 

2. (1) The majority of the members present of the 
council, a regional welfare board or an executive com- 

mittee or a welfare committee shall constitute a quo- 
rum at a meeting of the council or such board or such a 
committee, as the case may be. 

- (2) Subject to the provisions of these regulations, the 
decision of the majority of the members of the council, 

a regional welfare board or an executive committee or a 
welfare committee at a meeting of the council, such 
regional welfare board or such a committee, as the case 
may be, shall be the decision of the council, such regio- 
nal welfare board or such a committee. 

3. (1) The secretaries of the council, a regional wel- 
fare board and its executive committee shall notify 
every member of the council, such regional welfare 
board and such committee, and the secretary of a wel- 

fare committee shall notify every member of such a 

committee in writing of the date on, and’ time at which 

and the place where a meeting of the council, a regional 

welfare board, an executive committee or a welfare 

committee concerned, as the case may be, shall be 
held. os 

(2) Such notice shall be accompanied by an agenda 

approved by the chairman of the council, regional wel- 

fare board or welfare committee, as the case may be, 

and setting out the matters to be considered at the said 
meeting of the council, regional welfare board or com- 
mittee. , So 

(3) Every member of the council, a regional welfare 

board, an executive committee or a welfare committee _ 

shall attend every meeting of the council, such regional 
welfare board or such a committee, as the case may be, 
unless he has been granted leave by the chairman of the 
council, regional welfare. board. or. committee con- 

_ cerned to be absent from such meeting. 
4, (1) Every meeting-of a regional welfare board or 

executive committee shall be held at the place where 

the regional office of the Department of Health Ser- 
vices and Welfare is situated for the region for which 

‘the regional welfare board concerned was established, 
unless the chairman, in consultation with the Director- 

General determines otherwise. 

(2) Every meeting of a welfare committee shall be 
held at the place that the regional welfare board that 
established such welfare committee, indicates in con- 
sultation with the Director-General. _ 

(3) A regional welfare board, executive committee or 
welfare committee shall not meet more than six times 
per annum without the approval of the Director-Gen- 
eral. - 

5. (1) In the absence of the chairman and the deputy 
chairman from a meeting of a regional welfare board or 
an executive committee, the members present at such 
meeting of such board or executive committee, as the 

case may be, shall elect a member of the said board or 
executive committee who is so present to preside at 
such meeting. . 

(2) The chairman shall preside at all meetings of a 
welfare committee and in the absence of the chairman 
of a welfare committee from a meeting of such commit- 
tee the members of such committee shall elect one of 
the members present at the said meeting to preside at: 
such meeting. me mo oe
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6. (1). Behoudens die bepalings van regulasie 3 (2) 
word geen aangeleentheid wat nie in die sakelys bedoel 
in daardie regulasie, ingesluit is nie, op enige vergade- 
ring van die raad, ’n streekwelsynsraad of welsynskomi- 
tee oorweeg nie, tensy die meerderheid van die lede 
wat op sodanige vergadering aanwesig is, daartoe 
instem. : , 

(2) ’n Lid van die raad kan minstens ses weke en ’n 
lid van die streekwelsynsraad of welsynskomitee kan 
minstens een maand voor ’n bepaalde vergadering van 
die raad, streekwelsynsraad of welsynskomitee, na ge- — 
lang van die geval, die voorsitter verwittig van enige 
aangeleentheid wat hy verlang by die sakelys van daar- 
die vergadering ingesluit moet word en daarop word 
sodanige aangeleentheid in die sakelys van sodanige 
vergadering ingesluit. 

7. (1) Die prosedure op ’n vergadering van die raad, 
’n streekwelsynsraad, uitvoerende komitee of welsyns- 
komitee word, behalwe vir sover deur hierdie regula- 
sies anders: bepaal, bepaal deur. die persoon wat op 
sodanige vergadering voorsit. 

(2) Indien ’n lid van die raad, ’n streekwelsynsraad, 
uitvoerende komitee of welsynskomitee beswaar maak 
teen ’n beslissing gegee ingevolge subregulasie (1), 
word die vraag onmiddellik sonder verdere bespreking 
tot stemming gebring. 

8. (1) Elke lid van die raad, ’n streekwelsynsraad, 
uitvoerende komitee of welsynskomitee, met inbegrip 
van die voorsitter, adjunk-voorsitter of’’n lid wat op ’n 
vergadering van sodanige raad of sodanige komitee 
voorsit, het by ’n vergadering van die betrokke raad of 
komitee cen stem, en die voorsitter het by ’n staking 
van stemme ook ’n beslissende stem. 

(2) Die stemme van die lede wat op:’n vergadering 
van die raad, ’n streekwelsynsraad, uitvoerende komi- 
tee of welsynskomitee aanwesig is, word uitgebring op 
die wyse bepaal deur die persoon wat op sodanige ver- 
gadering voorsit. 

9. (1) Die sekretaris van die raad, ’n streekwelsyns- 
raad, uitvoerende komitee. of welsynskomitee moet 
notule hou van die verrigtingeé by alle vergaderings van : 
die betrokke raad of komitee. "| - 

(2) Sodanige notule moet *n verklaring van die datum 
en plek van die vergadering insluit en moet ’n lys van 
die name van al die lede-aaiiwesig' by sodanige'verga- 
dering bevat: Po ie Oo, to, 

~ (3) ’n Afskrif. van ‘sodanige notule moet so spoedig 
moontlik na afloop van iedere sodanige vergadering 
deur die sekretaris van die raad, die streekwelsynsraad, 
uitvoerende komitee of welsynskomitee aan elke lid 
van die betrokke raad of komitee na gelang van die 
geval, gestuur word, wat sodanige kommentaar as wat 
hy daarop wens te lewer, binrie 21 dae nadat dit ont- 
vang is aan bedoelde sekretaris moet voorlé. , 

(4) Die notule van die verrigtinge van ’n vergadering 
van die raad, ’n streekwelsynsraad, uitvoerende komi- 
tee of welsynskomitee na gelang van die geval, moet op 
die eersvolgende vergadering van die betrokke raad of 
komitee goedgekeur.word, hetsy met: of sonder wysi- 
gings, ¢n moet deur die persoon wat op sodanige verga- 
dering voorsit en deur die sekretaris van die betrokke 
raad of komitee onderteken word. — a 

10. (1) ’n Beslissing van ’n uitvoerende komitée wat 
die werksaamhede verrig wat kragtens artikel 12 (4) (b) 
van die Wet aan hom opgedra is, word geag ’n beslis- 
sing van die betrokke streekwelsynsraad te wees. 

(2) Die bepalings van subregulasie (1) magtig nie die 
uitvoerende komitee om enige besluite van ’n streek- 
welsynsraad ter syde te stel of te. wysig nie.   

6. (1) Subject to the provisions of regulation 3 (2) no 
matter not included in the agenda referred to in that 
regulation shall be considered at any meeting of the 
council, a regional welfare board or a welfare commit- 
tee, unless the majority of the members present at such 
meeting consent thereto. 

(2) A member of the council may, at least six weeks, 
and a member of a regional welfare board or a welfare 
committee may, at least one month, before any speci- 
fied meeting of the council, regional welfare board or 
welfare committee, as the case may be, inform the 
chairman of any matter which he desires to be included 
in the agenda of that meeting and thereupon such mat- 
ter shall be included in the agenda of such meeting. 

7. (1) The procedure at a meeting of the council, a 
regional welfare board, an executive committee or a 
welfare committee shall, except in so far as these regu- 
lations provide otherwise, be determined by the person 
presiding at such meeting. 

(2) If a member of the council, a regional welfare 
board, an executive committee or a welfare committee 
objects to a decision given under subregulation (1), the « 
question shall forthwith be put to the vote without any 
urther discussion. 

8. (1) Every member of the council, a regional wel- 
fare board, an executive committee or a-welfare com- 
mittee, including the chairman, de uty chairman or a 
member presiding at a meeting of the council, such 
regional welfare board or such a committee, shall have 
one vote at any meeting of the council, regional welfare 
board or committee concerned and in the event of an 
equality of votes the chairman shall in addition have a 
casting vote. 

(2) The votes of the members present ata meeting of 
the council, a regional welfare board, an executive 
committee or a welfare committee, shall be cast in a 
manner determined by the person presiding at such 
mecting. 

9. ()) The secretary of the council, a regional welfare 
board, an executive committee or a welfare committee 
shall keep minutes of the proceedings at all meetings of 
the council, regional. welfare board or committee 
concerned. . 

(2) Such minutes shall include a statement of the date 
and place of the meeting and shall contain a list of the 
names of all the members present at such meeting. 

| (3) A copy of such minutes shall, as soon as possible 
after every such meeting, be forwarded by the secretary 
of the council, regional welfare board, executive com- 
mittee or welfare committee, to each member of the 
council, the regional welfare board or committee con- 
cerned, as the case may be, who shall submit to the said 
secretary within 21 days of receipt thereof such com- 
ments as he may wish to make. 

(4) The minutes of the proceedings of a meeting of 
the council, a regional welfare board, an executive 
committee or a welfare committee, as the case may be, 
shall be confirmed by the council, regional welfare 
board, executive committee or welfare committee at 
the first ensuing meeting of the council, regional wel- 
fare board or committee concerned, whether with or 
without amendments, and shall be signed by the person 
presiding at such meeting and by the secretary of the 
council, regional welfare board or committee con- 
cerned. 

10. (1) A decision of an executive committee per- 
forming the functions conferred upon it under section 
12 (4) (b) of the Act shall be deemed to be a decision of 
the regional welfare board concerned. 

(2) The provisions of subregulation (1) shall not 
authorise the executive committee to set aside or 
amend any decisions of a regional welfare board.
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- 11. Die administratiewe werk van ’n welsynskomitee 

word verrig deur ’n beampte in die Staatsdiens'wat deur 

die Direkteur-generaal aangewys is en wat die sekreta-: 
ris van bedoelde welsynskomitee heet. 

_ Opstel van nominasielyste*.-° 

‘12.-(1) Organisasies kan.die name voorlé van hoog- 

stens vyf persone wat bevoeg en bereid is om in die 

streekwelsynsraad vir die betrokke streek te dien. | 

_ (2),’n Organisasie 1@ nie ’n naam van ’n persoon ten 
opsigte van ’n stréek voor as bedoelde organisasie, se 
werksaamhede nie binne sodanige streek uitgevoer 

word nie. . a. a : 

Verslae deur streekwelsynsrade 

-13..(1) Iedere.streekwelsynsraad moet minstens twee 
keer in elke finansiéle jaar oor sy. werksaamhede iaan 

die Minister verslag doen by. wyse van ’n skriftelike 

verslag wat formee! deur die betrokke streekwelsyns- 
raad goedgekeur is en waarin die volgende aspekte 

onder andere uitgelig word: | | SO , 

. (a) Bedieningsgebied. — . 

(b) Getal vergaderings gehou. : 

(c) Samestelling en bywoning van vergaderings. . 

’ (d) Werksaamhede van diensgroepe (getal diens- 
groepe). m 

(e) Knelpunte en verskynsels wat die streekwelsyns-. 
raad onder die Minister se aandag wil bring. ' 

(2) Die verslag-in subregulasie (1) vermeld,; moet 

tydens ’n vergadering van die raad mondelings. voorge- 
dra word deur die betrokke lid van die streekwelsyns- 
raad. « ne - 

Welsynsprogram 

14. (1) Iedere streekwelsynsraad moet met die oog 

op die opstelling van sy welsynsprogram in artikel 12 

(1) (b) van die Wet bedoel, ’n opgawe in die vorm van 

Bylae A saamstel ten opsigte van die diens of gerief wat 
nodig is om te voorsien in iedere welsynsbehoefte wat 

in ’n bepaalde diensveld in sy streek bestaan. ~ =» 

(2) Die welsynsprogram van. ’n streek word } 
i 

       

‘opsigte van sodanige streek saamgestel is. 

..(3), Behoudens, die. bepalings.van artikel 13.van die 

Wet, moet iedere..streekwelsynsraad voor of op.30° 
April van iedére jaar sy in subregulasie (2) bedoelde © 
welsynsprogram vir corweging. deur die. Minister aan: 
die Direkteur-generaal stuur: 

; jo 
GOEDKEURING VAN DIENSPROGRAMME EN 
REGISTRASIE VAN OOREENKOMSTE VIR UIT- 
VOERING VAN DIENSPROGRAMME 

Vereistes. waaraan organisasies moet Voldoen 

15. (1) (a) ’n Organisasie vir die doeleindes' van hier- 

die regulasies, is ’n organisasie wat welsynsdienste ver- 

rig wat inpas. by die welsynsprogram wat deur ’n 

streekwelsynsraad goedgekeur is vir °n streek waar- 

binne die organisasie se werksaamhede uitgevoer word 

en moet vir die doeleindes van die Wet uit di¢ volgende 

bestaan: oS ae 

_ (i) “n Vereniging wat ingevolge artikel 21 van die 
Maatskappywet, 1973 (Wet No. 61. yan 1973), 
ingelyf is as *‘n maatskappy beperk deur garansie, . 
of . doo. 

(ii) ’n vereniging wat met regspersoonlikheid beklee 
is deurdat— | ee 

dit ingevolge ‘n skriftelike grondwet ~ (aa) 
bevoeg is om sonder- winsoogmerk: in sy 

H 

streek v gestel - 
uit al dié opgawes wat ‘ingevolge subregulasie (1) ten |]. 

Ss ‘| from, all the returns, that were compiled in terms of 

  

‘11. The administrative work of .a welfare committee 
‘shall be performed by an officer in the Public Service 
designated :by the Director-General, which officer shall 
be. known. as the secretary of the ‘said welfare 
committee. 5 oe 

Compilation of nomination lists 

12. (1) Organisations may submit the names of not 
more than five persons who are competent and. willing 

to serve on the regional welfare board for the region 
concerned.) © mo, 

(2) An organisation shail not submit the name of a 
person in respect of a region if the said. organisation 
does not perform its functions in the region concerned. 

Reports by regional welfare boards. 

13. (1) Every regional welfare board shall report at 
least -twice during every financial year to the Minister 
on its activities by means of a written report which has 
been formally approved by the regional welfare board ' 

concerned and which highlights aspects such as the fol- 

lowing: « - Co Lo, 

(a) Areaserved.. — 1 

(b) The number of meetings held. 
" (c) The composition of and attendance at meetings. 

(d) The activities of service groups (number of ser- 
-vicegroups).. 0 7 ws 

(e) The problems and. phenomena that the regional . 
welfare: board wishes to.bring to the Minister’s 

. attention. ~ Re L , 

(2) The report referred to in subregulation (1) shall 
be presented verbally during a meeting of the council 
by the regional welfare board member concerned. 

Welfare programme oe mo 

"14, (1) Every regional welfare board:shall witha view 

to preparing its, welfare programme referred to in sec- 

tion 12 (1) (b) of the Act, compile a return in the form 
of. Annexure A regarding. the service or facility nec- 
-essary-to satisfy. every welfare need in.a particular ser- 

vice field in its region. 

_ ,. (2), The welfare. programme of.ia egion-is drawn up © 

subregulation (1) in. respect .of such-region:. - 

(3) Subject to the provisions of section 13 of the Act, 
every regional welfare board shall on or before 30 April 
‘every year.submit to the: Director-General the welfare 
program referred to in subregulation (2) for consider- 
ation by the Minister. : 

APPROVAL OF SERVICE PROGRAMMES AND 
REGISTRATION OF AGREEMENTS FOR IMPLE- 
MENTATION OF SERVICE PROGRAMMES 
Requirements that organisations shall adhere 
to ~ a 

15. (1).(a) For the purposes of these regulations an 

organisation shall be an organisation that performs wel- 

fare services that accord with the welfare programme 

approved by a regional welfare board for a region with- 

in which the. organisation performs its functions and 

shall for the purposes of the Act consists of the follow- 
ing: ae . 

~. (i) An association incorporated in terms of section 21 

».’ of the Companies Act, 1973 (Act No. 61 of 1973), 
“as acompany limited by guarantee;or 

_ (ii) a corporate association by virtue thereof that— 

(aa) it is empowered by: a written constitution, 
not-for gain, im its own name and in per-
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eie naam en met ewigdurende opvolging 
regte te verkry en sy pligte ingevolge die 
Wet en hierdie regulasies te verrig; 

(bb) sy grondwet verbied dat enigeen van sy 
lede enige reg tot die bates en eiendom 
van die organisasie het of verkry voort- 
spruitende uit sy lidmaatskap van die 
organisasie; en 

(cc) sy grondwet bestuur word deur ’n uitvoe- 
rende komitee van minstens drie per- 
sone; 

(iii) *n organisasie sonder regspersoonlikheid be- 
staande uit nie minder as drie en nie meer as 10 
persone nie wat skriftelik ooreengekom het om 
gesamentlik verantwoordelikheid te aanvaar vir 
die lewering sonder winsoogmerk van ’n welsyns- 
diens; o 

(iv) ’n liefdadigheidstrust of -stigting wat tot stand 
gebring is deur middel van ’n geldige testament of 
ooreenkoms inter vivos waardéur— 

(aa) die eienaarskap van ’n bepaalde bate of 
aantal bates, of die reg tot ’n bedrag geld 
onderworpe is aan beperkings op die ge- 
bruik daarvan vir liefdadigheidsdoel- 
eindes alleen; of 7 

(bb) die reg’tot gebruik van ’n bepaalde bate, 
n aantal bates of ’n bepaalde inkomste of 
inkomstes, gereseveer is vir liefdadig- 
heidsdoeleindes alleen; 

(v) *n plaaslike owerheid soos omskryf in die Wet op 
die Bevordering van Plaaslike Owerheidsaange- 
leenthede, 1983 (Wet No. 91 van 1983). 

(b) Sodanige organisasie moet— 
(i) ’n afskrif van sy skeppingsakte, grondwet of skep- 

pingsooreenkoms aan. die Direkteur-generaal 
voorlé, asook ’n lys van die name en adresse van 
sy ampsdraers; 

(ii) behoorlik geouditeerde en volledige finansiéle 
verslae ten opsigte van die voorafgaande twee 
finansiéle jare aan die Direkteur-generaal voorlé, 
tensy skriftelike vrystelling deur die Direkteur- 
generaal verleen word. , 

(2) Die betaling van toekennings wat kragtens artikel 
20 van die Wet gedoen is, geskied ooreenkomstig die 
ooreenkoms -aangegaan tussen die Direkteur-generaal 
en die organisasie ingevolge artikel 14 van die Wet. 

(3) Die Direkteur-generaal mag nie aan ’n organisa- 
sie geld betaal ingevolge ’n toekenning kragtens artikel 
20 van die Wet nie indien— ' 

(a) sodanige organisasie in die geheel of gedeeltelik 
afhanklik is van fondse wat van die publiek inge- 
samel is of staan te word en indien sodanige orga- 
nisasie nie bewys gelewer het daarvan dat magti- 
ging ingevolge die Wet op Fondsinsameling, No. 
107 van 1978, aan sodanige organisasie verleen is 
vir sodanige insameling nie; 

(b) sodanige organisasie nie aan die Direkteur-gene- 
raal al die dokumente voorgelé het wat ingevolge 
hierdie regulasies aldus voorgelé moet word nie, 
en nie aan al die ander vereistes van hierdie regu- 
lasies voldoen het nie. 

(4) Iedere ooreenkoms in subregulasie (2) bedoel 
moet die volgende inligting bevat: 

(a) Die verwysingsnommer daaraan toegewys deur 
die sekretaris van die betrokke streekwelsynsraad 
en die Direkteur-generaal;   

petual succession, to acquire rights and to 
perform its duties under the Act and 
these regulations; 

(bb) its constitution prohibits any member 
from having or acquiring any right in res- 
pect of the assets and property of the or- 
ganisation as a result of his membership 
of such organisation; and 

(cc) its constitution is managed by an exe- 
cutive committee of at least three per- . 
sons; 

(iii) an unincorporate organisation consisting of not 
less than three and not more than 10 persons who 
have agreed in writing to accept joint responsibil- 
ity for the performance not for gain of a welfare 
service; 

(iv) a charitable trust or foundation which has been 
created by means of a valid will or agreement 
inter vivos whereby — 

(aa) the ownership of a certain asset or 
number of assets, or the right to a sum of 
money, is subject to limitations on the use 
thereof for charitable purposes only; or 

(bb) the right to use of a certain asset, a 
number: of assets or a particular income 
or incomes is reserved for charitable pur- 
poses only; 

(v) A local authority as defined in the Promotion of 
Local Government Affairs, Act, 1983 (Act No. 91 
of 1983). 

(b) Such organisation shall — 

(i) submit to the Director-General a copy of its deed 
of incorporation, constitution or charter and a list 
of the names and addresses of its officials; 

(ii) submit to the Director-General complete and 
properly audited financial reports in respect of 
the two financial years preceding, unless 
exempted therefrom by the Director-General in 
writing. 

(2) The payment of grants made in terms of section 
20 of the Act shall be in accordance with the agreement 
concluded between the Director-General and the orga- 
nisation in terms of section 14 of the Act. 

(3) The Director-General shall not make any pay- 
ment of money to any organisation in accordance witha 
grant made in terms of section 20 of the Act if— 

(a) such organisation is wholly or partly dependent 
on funds raised or to be raised from the public 
and if such organisation has failed to deliver proof 
that it has been granted an authority in terms of 
the Fund-raising Act, No. 107 of 1978, to so raise 
funds; 

(b) such organisation has not submitted to the Direc- 
tor-General all the documents which are required 
under these regulations to be so submitted, and 
has not complied. with all the other requirements 
of these regulations. 

(4) Every agreement referred to in subregulation (2) 
shall contain the following: 

(a) The reference number allocated to it by the secre- 
tary of the regional welfare board concerned and 
the Director-General; ,
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(b) die datum van die ooreekoms; 

' (c) die name en adresse van die partye by die ooreen- 

koms; | ve : 

(d) die doelstellings waarvoor, die wyse waarop, die 

tydperk waartydens en die streek waarin die oor- 

eenkoms nagekom en die diensprogram uitgevoer 

moetword; . ... ; 

(e) die voorwaardes waarop en-die formule waarvol- 

gens die kontrakterende organisasie vergoed Sal | 

word. ' 

‘i 

i 
Gevolge van ooreenkomste 

16. (1) Nadat ’n ooreenkoms tussen die Direktéur- 

generaal en ’n organisasie aangegaan is ooreenkomstig + 

die bepalings van artikel 14 van die Wet, is die vol- 

- gende spesiale voorwaardes van toepassing: 

(a) Dat sodanige ooreenkoms nie oordraagbaar is 

nie; 

(b) dat die welsynsdienste wat gelewer word deur of 

vir of namens die organisasie of tak met wie die 

ooreenkoms aangegaan is, te alle redelike tye 
deur ’n beampte in diens van die staat geinspek- 

teer kan word; : 

" (c) dat bedoelde organisasie of tak op die tye wat die 

betrokke streekwelsynsraad bepaal die verslae, 

opgawes en statisticke met betrekking tot die 

welsynsdienste wat hy lewer, aan bedoelde raad 

moet verstrek; i 

(d) dat die rekords van sodanige organisasie of'tak vir 

’n tydperk van minstens drie jaar by sy geregi- 

streerde adres bewaar moet word; - , 

(e) dat ’n organisasie of tak wat welsynsdienste lewer 

die rekords in stand hou wat gewoonlik ingevolge 
gevestigde gebruik in stand gehou word; 

(f) dat notule gehou word van die* vertigtinge op 

' enige vergadering van bedoelde ‘organisasie of 
tak: . pg pe, ” ‘ 

_(g) dat bedoelde organisasie of tak die betekening 

van enige kennisgewing ingevolge die wet of regu- 
lasies by sy geregistreerde adres moet aanvaar. 

(2) Die sekretaris van ’n streekwelsynsraad hou ’n 

register van organisasies en takke en hul dienspro- 

gramme waarin hy ten opsigte van iedere diensprogram 

die volgende besonderhede aanteken of laat aanteken: 

(a) Die betrokke streekwelsynsraad se beslissing met 
betrekking tot die bedoelde organisasie of tak se 

aansoek om goedkeuring van ’n diensprogram; 

(b) die Direkteur-generaal se beslissing met betrek- 

king tot die aangaan van ’n ooreenkoms met die 

bedoelde organisasie of tak; 

(c) al die besonderhede wat in die ooreenkoms in 

regulasie 15 (4) bedoel, vervat is; . 

(d) besonderhede van enige wysiging, opskorting of 

beéindiging van sodanige ooreenkoms ingevolge 

artikel 16 van die Wet met vermelding van die 

datum waarop sodanige wysiging, opskorting of 

beéindiging van krag word en in die geval. van 

enige opskorting van sodanige ooreenkoms ook 

die tydperk van sodanige opskorting. j 

t i 

  

_(b) the date of the agreement, 

“(c) the names and addresses of the parties to ‘the 
_ agreement; 

(d) the aims for which, the. manner in which, the ~ 
period during which and the region within which 
the agreement shall be fulfilled and the service 
programme shall be implemented; 

‘(e) the conditions on. which and the formula whereby 
the contracting organisation will be remunerated. 

Consequences of agreements 

16. (1) Once an agreement has been concluded be- 

tween the Director-General and an organisation in 

terms of section 14 of the Act, the following special 

conditions shall apply: 

(a) That such agreement not be transferable; 

(b) that the welfare services which are rendered by or 
for or on behalf of the organisation or branch with 

whom the agreement has been concluded, may at 
all reasonable times be inspected by an officer in 

_ the service of the State; 

(c) that such organisation or branch at the times to be 
determined by the regional welfare board con- 
cerned, furnish the. said board with reports, re- 
turns and statistics in connection with the welfare 
services which it renders; 

(d) that the records of such organisation or branch be 
preserved at its registered address for a period of 
at least three years; 8 

(e) that an organisation or branch which renders wel- 

’ fare services maintain such records as are nor- 
mally kept according to normal practice; 

(f) that minutes be kept of the proceedings at any 
~ Ineeting of such organisation or branch; 

(g) that such organisation or branch accept service of 
any notice in terms of the Act or regulations at its 
registered address. 

(2) The secretary of a regional welfare board shall 
keep a register of organisations and branches and their 
service programmes in which he shall, in respect of 
each service programme, enter or cause. to be entered 

the following particulars: 

(a) The decision of the regional welfare board con- 
cerned regarding the application of such organisa- 
tion or branch for the approval of a service pro- 
gramme; , 

(b) the decision of the Director-General regarding 
the conclusion of an agreement with such an orga- 

nisation or branch; 

(c) all the particulars contained in the agreement 
referred to in regulation 15 (4); 

(d) particulars of any amendment, suspension or ter- 
mination of such agreement in terms of section 16 
of the Act with reference to the date on which 

such amendment, suspension or termination be- 
comes effective and in the case of any suspension 
of such agreement also the period of such suspen- 
sion.
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Goedkeuring van diensprogramme - 

17. (1) Iedere diensprogram wat ingevolge artikel 1 
van die Wet aan ’n streekwelsynsraad voorgelé word. 
vir goedkeuring, moet aan die volgende vereistes vol- 
doen: , = 

(a) In ’n wesentlike en bevestigde gemeenskapsbe- 
hoefte voorsien. 

(b) Die beginsels van gemeenskapontwikkeling na- 
streef, naamlik— 

(i) gemeenskapsbetrokkenheid; 

(ti) gemeenskapsdeelname; 

(iii) gemeenskapselfhelp; 

(iv) ontwikkeling van mensepotensiaal: 

(v) erkenning en beskerming van menswaar- 
digheid; 

(vi) mobilisering van hulpbronne; 

(vii) voorkomings- en ontwikkelingsgerig 
wees. 

(c) ’n Integrerende deel uitmaak van die welsynspro- 
gram van die betrokke streek. 

(d) Saamgestel wees in die vorm van Bylae B. 

Wysiging, opskorting en beéindiging van 
ooreenkomste . 

18. (1) Die Direkteur-generaal kan na oorlegpleging 
met die betrokke streekwelsynsraad ’n ooreenkoms wy- 
sig of opskort vir die tydperk wat hy nodig ag, of die 
ooreenkoms beéindig indien— 

(a) ’n voorwaarde van die ooreenkoms nie deur ’n 
organisasie nagekom word nie; of 

(b) die betrokke diensprogram nie na behore uitge- 
voer word nie. 

(2) Die geldelike toekenning word onmiddellik ge- 
staak en die Direkteur-generaal skort onmiddellik die 
betrokke ooreenkoms op wanneer dit onder die aandag 
van die Direkteur-generaal kom dat die organisasie van 
voorneme is om te ontbind of indien die Direkteur-gen- 
eraal om goeie redes oortuig is dat die organisasie nie 
langer in staat is om die welsyndiens te lewer nie, in 
welke geval die Direkteur-generaal nie enige verdere 
betalings aan die organisasie sal maak nie en die nodige 
stappe sal doen om al die oorbetaalde geld wat dan nog 
nie aangewend is ter uitvoering van die betrokke diens- 
program nie van die organisasie terug te vorder. 
Appel teen beslissings van die streekwel- 
synsraad of Direkteur-generaal 

19. (1) Appél ingevolge artikel 17(1) van die Wet 
word aangeteken deurdat die betrokke organisasie 
binne ’n tydperk van 30 dae na die datum waarop hy 
verneem het van die beslissing waarteen daar geappel- 
leer word, en binne 14 dae nadat kennis van sy voor- 
neme om te appelleer aan die sekretaris van die 
betrokke streekwelsynraad en aan die Direkteur- 
generaal gegee is, skriftelike vertoé aan die Minister rig 
per geregistreerde pos, waarin die beslissings of ge- 
deelte van die beslissings waarteen geappelleer word, 
aangehaal word, en die redes vir die appél uiteengesit 
word. 

(2) Die appellant moet binne drie dae na die 
versending van sodanige vertoé aan die sekretaris van 
die betrokke streekwelsynsraad en die Direkteur- 
generaal lewer. 

(3) Die gemeenregtelike reéls van natuurlike gereg- 
tigheid moet by die aanhoor van so ’n appél gehandhaaf 
word.   

Approval of service programmes 

17. (1) Every service programme which is submitted 
to a regional welfare board for approval in terms of 
section 15 of the Act shall comply with the following 
requirements: 

(a) Provide in an essential and confirmed community 
need. 

(b) Fulfill the principles of community development, 
namely— 

(i) community involvement; 

(ii) community participation; 

(iii) community self-help; 

(iv) development of human potential; 

(v) acknowledgement and protection of the 
dignity of human beings 

(vi) mobilisation of resources; 

(vii) prevention and development orientation. 
(c) Form an integral part of the welfare programme 

of the region concerned. 

(d) Be compiled in the form of Annexure B. 

Amendment, suspension and termination of 
agreements 

18. (1) The Director-General may, after consultation 
with the regional welfare board concerned, amend or 
suspend an agreement for the period he deems neces- 
sary, or terminate the agreement if— 

(a) an organisation does not comply with a condition 
of the agreement; or 

(b) the particular service programme is not properly 
implemented. 

(2) The financial grant shall immediately be discon- 
tinued and the Director-General shall immediately sus- 
pend the agreement concerned when it comes to the 
attention of the Director-General that the organisation 
intends to dissolve, or if the Director-General, for good 
reasons, is satisfied that the organisation is no longer 
able to render the welfare service, in which case the 
Director-General shall not make any further payments 
to the organisation and shall take the necessary steps to 
reclaim from the organisation all moneys paid to the 
organisation which have not yet been used for the im- 
plementation of the service programme concerned. 

Appeal against decisions of the regional wel- 
fare board or the Director-General 

19. (1) Appeal in terms of section 17(1) of the Act 
shall be made by the organisation concerned within a 
period of 30 days from the date on which a decision 
against which appeal is being made became known to it 
and within 14 days after notice of its intention to appeal 
was given to the secretary of the regional welfare board 
concerned and to the Director-General, by submitting 
written representations per registered post to the Min- 
ister setting out the decision or part of the decision 
against which appeal is being made as well as the 
reasons for such appeal. 

(2) The appellant shall within three days after 
sending such representation to the Minister, furnish the 
secretary of the regional welfare board concerned and 
the Director-General with copies of such representa- 
tion. 

(3) The common-law code of natural justice shall 
apply at the hearing of such appeal.
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(4) Die appelkomitee moet binne 21 dae na ontvangs 
van die appél tot ’n beslissing kom en die voorsitter 
moet die appellant, die betrokke streekwelsynsraad, 
die Direkteur-generaal en die Minister so gou doenlik, 
maar nie later nie as 21 dae na die beslissing, skriftelik 
van die uitslag van die appél verwittig. ' 

_ (5) Die voorsitter moet notule van die verrigtinge 

hou of laat hou. 

Geldelike toekennings aan organisasies of 

takke van organisasies 

20. (1) ’n Toekenning kragtens artikel 20 (1) van: idie 

Wet is maandeliks betaalbaar, of in paaiemente, soos 

die Direkteur-generaal mag besluit, en is onderworpe 

aan die volgende voorwaardes: 

(a) Dat fondse nie uitbetaal word nie alvorens die 
organisasic die diensprogram in praktyk gestel 
het nie; 

(b) dat met inagneming van die vereistes gestel i inge- 
volge artikels 14 en 15 van die Wet, die geld ge- 
bruik word slegs vir die uitvoering van ’n gespesi- 
fiseerde diensprogram; 

(c) dat die werksaamhede van die organisasie én die 
uitvoering van die diensprogram te eniger tyd 
geinspekteer kan word deur ’n beampte in'diens 
van die staat, wat deur die Direkteur-generaal vir 
die doel aangewys word, en dat alle dokumente of 
inligting wat redelikerwys vir die doel van die 
inspeksie nodig is, deur bedoelde organisasie aan 
bedoelde beampte verstrek of beskikbaar’ gestel 
word; : 

dat die toekenning te eniger tyd gestaak kan word 
as daar gevind word dat die besteding van die geld 
nie in ooreenstemming is met die doelwitte van 
die betrokke diensprogram nie; 

(d) 

% 
Sys 

(e) 
ning in oorleg met sodanige raad gedoen word; 

(f) dat ’n nasionale raad of ’n organisasie, na gelang 
van die geval, ’n beraming van sy inkomste en’ 
uitgawes aan die Direkteur-generaal verstrek op 
die wyse en die tye wat die Direkteur-generaal 
bepaal; . 

(g) dat ’n nasionale raad of’ n organisasie, na gelang 
van die geval, sodanige opgawes, verslae of stati- 
stieke aan die Direkteur-generaal verstrek op die 
tye en op die wyse as wat die Direkteur-generaal 
van tyd tot tyd bepaal. 

Begroting 

2d. (1) Iedere streekwelsynsraad moet jaarliks nie 
later nie as 30 April by die Streekverteenwoordiger ’n 
begroting indien van die verwagte uitgawes.van die 
streekwelsynsraad vir die eersvolgende finansiéle j jaar. 

(2) ’n Welsynskomitee moet jaarliks nie later nie as | 
31. Januarie ’n begroting by die betrokke streekwel- 
synsraad indien van sy verwagte uitgawes vir die finan- 
siéle jaar in subregulasie (1) bedoel. 

it 

waar ’n nasionale.raad betrokke is, die ‘eken: 

  

(4) The appeal committee shall make a decision 
within 21 days after receipt of the appeal and the chair- 
man shall inform the appellant, the regional welfare 
board concerned, the Director-General and the Minis- 
ter in writing of the outcome of the appeal as soon as 
possible, but not later than 21.days after the outcome of 
the appeal... - . 

(5) The chairman shall keep or cause to 5 be kept a 
record of the proceedings. 

Financial grants to organisations or branches 
| of organisations 

20. (1) A grant in terms of section 20 (1) of the Act 
shall be payable monthly, or in instalments, as decided 
by the Director-General and shall be subject to the 
following conditions: 

(a) That funds not be paid before the organisation 
has put the service programme into operation; 

(6) that with due regard to the requirements set in 
terms of sections 14 and 15 of the Act, the money 
be used for the implementation of a specified ser- 
vices programme only; 

(c) that the activities of the organisation and the 
. implementation of the service programme may be 

inspected at any time by an official employed by 
the State and appointed by the Director-General 
for this purpose, and that all documents or infor- 
mation which may reasonably be needed for the 
purpose of the inspection, be furnished or made 
available by such organisation to such official; 

that the grant be discontinued at any time if it is 
found that the money is not expended in accor- 
dance with the ablectives of the service pro- 
gramme concerned; 

(d) 

(e) where a national council is involved, the grant be 
~ ’ nade in consultation with such council; 

‘(f) that a national council or an organisation, as the 
~~ case may be, furnish the Director-General in the 

manner and at the times determined by the Direc- 
tor-General with an estimate of its income and 

expenditure; 

that a national council or an organisation, as the 
case may be, furnish the Director-General with 
such returns, reports or statistics at the times and 
in the manner as the Director-General may deter- ~ 
mine from time to time. 

(g) 

Estimates 

21. (1) Every regional welfare board shall annually 
not later than 30 April, submit to the Regional Repre- 
sentative an estimate of the expected expenditure of 
the regional welfare board for the ensuing financial 
year. 

(2).A welfare committee shall annually not later than 
31 January, submit to the regional welfare board con- 
cerned an estimate of its expected expenditure for the 
financial year referred to in subregulation (1).
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BYLAE A 
ANNEXURE A 

ADMINISTRASIE: RAAD VAN VERTEENWOORDIGERS 
ADMINISTRATION: HOUSE OF REPRESENTATIVES 

DEPARTEMENT VAN GESONDHEIDSDIENSTE EN WELSYN 
‘DEPARTMENT OF HEALTH SERVICES AND WELFARE 

REPUBLIEK VAN SUID-AFRIKA 
REPUBLIC OF SOUTH AFRICA 

Privaatsak/Private Bag X9112 

  

  

  

    

  

  

      

  

  

  

  

  

    

KAAPSTAD/CAPE TOWN 
8000 

Tel. No.: 418-1730 

Sanfax No. 251929 

OPGAWE VAN WELSYNSBEHOEFTES 
RETURN OF WELFARE NEEDS 

1.  Streekwelsynsraad 
Regional Welfare Board L] . 

(Hierdie vorm voltooi te word vir elke afsonderlike BS.) 
(This form to be completed for each PR area.) 

DEUR STREEKWELSYNSRADE VOLTOOI TE WORD. 
TO BE COMPLETED BY REGIONAL WELFARE BOARDS. 

Geografiese gegewens: ‘ 
Geographical details: 

2.  Streek 3. BS : 4. Tak 
Region C] PR Branch 

5. Gemeenskappe/Dorpe in BS 6. Bevolkingsyfer 
Communities/Towns in PR Population figure 

7. Bevolkingsyfer: 
Population figure: 

Jare/Years V/F M/M Totaal/Total 

8. Bevolkingsindikatore 8.1 Doelwitte 8.2 Huidige waarde 8.3 Prioriteit 
Population indicators Objectives Present value Priority 

Nas. Streek Streek | SWR 
Nat. Region Region | RWB 

PPKU/PPCL ooo. eccccccececeee | cccccsssserdecerseseeees 
Gelett./Literacy ........ cece | ccccsstseeeed ceseeeeneees 
TRS/TER 00... ccccccscseesesesesserstssteee | eseseceeeeced cueseneennes 
Ekon. Afh/Econ. Dep. .....0...0ccc. | ccescseeeeedeceeseeeees 
IMS/IMB. 00.0... ccccccccceeceecceseeeeee | cssssecseeeed sesessseeees 
Kinders/Children ..0.... cece | ccccceeeeedecceseeneees 
Kamer/Room ..........seeeeeececceeeeeeee baceccsssseeed cceseeceeess 
Tienergeboortes/Teenage births ..... | ......ccecqeceeeeeees . 
Lewensverwagting/Life expectancy . | ........00004scccseeseeee 
Kontraseptiewe geb./Contraceptives 

USEd 0. eee eee seeeeeeeeeee [ceeeeceeeeed cttteeeceteed cocscsttreeed veseeeecessed srssesseccssd sosssestessedccccscccsseed cecessssessasfeccecescccees 
Vroue-arbeidsdeelname/Female _la- 

bour participation... eee fcceeee cee eeed cceeeeccee] ceeesecsteeed cossecssseee| cosessstssvederessctseeadersessssescefccscecseceshececceccee. 
Mannekragverhouding/Manpower 

TALIO oes tee tecereteernneeeee | ceetescesseed cecsscceee] cosereesecaed ceetssssssce| sscesecsssved cosseessectdesecssecsced sessstscecesfecccecceeece. 
Basiese dienste/Basic Services ........ | cccccccceed cceeceseeeed cceeeteeeed coneesseeaee costes steeed eevee coos ccc                    
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DEUR DISSIPLINES VOLTOOI TE WORD. 
TO BE COMPLETED BY DISCIPLINES. 
Dienste wat in streek gelewer word (Gesondheid en Welsyn): 

No. 12151 11 

  

  

Services provided in region (Health and Welfare): . 

Dienste Bep. Streek *Deur wie... ener iensveld _ Prioriteit 
Service Plan. Region : *By whom a field Priority 

1 

Dorp/ 
Gemeen; 

(Watter) _ Streek skap.: (Kat.) (Kat:) 
(What) Region Town! : (Cat.) (Cat.) 

. Commu 
nity | 

  

        

  

  
  10. - Dienste/geriewe in ’n streek benodig (Gesondheid en ‘Welsyn): 

  

  

Services/facilitics needed in a region (Health and Welfare): 

‘ Dienste/Fas. . Bep. Streck *Wie kan **Diensveld 
(Watter) Ay. ee diens lewer (watter) Prioritei 

Services/ PL ( aan) Who can ** Service Peon 

Facility - (Wh egion provide © field monty 

(What) (Where) service (which) 

Dorp/' 
, Gemeen ° Diens- Gemeen- 

Benodig Beplan Streek skap' | Kat.* Tydskaal Kat.** veld skap 

Needed Planned Region . Town/ Cat.* Time scale . Cat.** Service Commu- 
: Commu- field nity 

nity / . 

  

              

  

  
  1. BRONNE VAN INKOMSTE: 

” SOURCES OF INCOME: 
BESTAANDE DIENSTE/FASILITEITE: 

  

EXISTING SER VICES/FACILITIES: 

. Organisa- Privaat- 
Bronne sasic Kerke maatskappye 
Sources - Organisa- Churches Private 

. tion companies 

  Hoofsaaklik Staatsubsidie 

  

Mainly State subsidy...............-...+. aeetneenenens 

Hoofsaaklik privaatsektor 
* Mainly private sector .2.............c.eeeeeeereneeeege 

  Eie fondse 
Own funds .......ccceccccececceceeeeceeceeeeeeaneeeers v           
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11.2 

11.3 

DIENSTE/FASILITEITE BEPLAN 

  

SERVICES/FACILITIES PLANNED 

  

  

              
  

, Organisa- Privaat- 
Bronne sasie Kerke maatskappye 
Sources -Organisa- Churches ' Private 

: tion companies 

Hoofsaaklik Staatsubsidie 
Mainly State subsidy................. setteeeeeeeesene | cece ease eeecneceaeesaeerdessneesssesesessssssnsesadecsesesececescsstsesessae| sersesaecsaed ceaeeeaereees 

Hoofsaaklik privaatsektor 

Mainly private Sector ...........ceeceesesseeseesessee | cesessccsstsscssesseesetesdessecsssseecseesassessevefecsssesssascerserscatssses| cesssecasesadscecceseceses 

Eie fondse 

Own £0 ..... eee ceeceeeteecesteterteecceersesee | cessecscsterstseseetteesdeeccssscccsevccssectsssseefuesssstsecsssssessscessise| cecceseseccsdcoselersecees 

DIENSTE/FASILITEITE BENODIG: 

SERVICES/FACILITIES NEEDED: 

Organisa- Privaat- 
Bronne sasie Kerke maatskappye 
Sources Organisa-. Churches Private 

tion companies 
  

Hoofsaaklik Staatsubsidie 

Mainly State subsidy............. eee eeee sees 

  

Hoofsaaklik privaatsektor 

              

  

  

  

  

  

Mainily private SCCtor .......:ccccecccccseceeecessess | cosescereeeeneersecsseecedecseseasscseecsescssscsseefessssecsseceevetsccstesa| sesssseessecsfeceescccceeee 

Fie fondse 
Own funds 2... eecccececcsetseessseeesssssscersssae | cssececeesteeceessssetsesspesseslsssssscersssssessssefecescesstsesesetssssesssie| seusscsertscdeecececceece: 

KAT. 1. *ORGANISASIE/ORGANISATION 

01 WO’s/WOs. 

02 Kerke/Churches. 

03 Privaatmaatskappy/Private Co. 

Staat/State. 

05 Plaaslike owerhede/Local Authorities. 
Verenigings/Societies. 

07 Trust/Trust. 
08 SDR/Regional Services Council. 

09 Nas. Rade/National Councils. 

010 Stigtings/Foundations. 

011 Nuts Maatskappy/Utility Co. 

012 

013 

014 

015 

016 

017 

018 

019 

020 

KAT. 2. **DIENSVELD/SERVICE FIELD 

01 Gestremdesorg/Disabled Care. 

02 Bejaardesorg/Aged Care. 

03 Kinder- en Gesinsorg/Child and Family Care. 

04 Sos. Pat. Verskynsels/Social Pathology.   
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‘ ‘BYLAE B 
ANNEXUREB - 

AANSOEK OM GOEDKEURING VAN ’N DIENSPROGRAM INGEVOLGE ARTIKEL 15 VAN. DIE GEMEENSKAPSWELSYNSWET 

(RAAD VAN VERTEENWOORDIGERS), 1987 (WET No. 104 VAN 1987) 

APPLICATION FOR THE APPROVAL OF A SERVICE PROGRAMME IN TERMS OF SECTION 15 OF THE COMMUNITY WELFARE 

11 

1.2 

1.3 

1.4 

15 

2.2 

3.1 

41 

‘ACT (HOUSE OF REPRESENTATIVES), 1887 (ACT No. 104 OF 1987) | 

IDENTIFISERENDE BESONDERHEDE: 
IDENTIFYING: DETAILS: 

Naam van organisasie: 
Naine of organisation: 

Adres: 

Address: 

  

Fondsinsamelingsnommer (indien van toepassing): 
Fund-raising number (if applicable): 

Diensveld: 

Service field: 

Organisasie en/of Nasionale Raad waarby geaffilicer: ! 
Organisation and/or National Council affiliated to:. | 

VERKLARING VAN { BEHOBFTE/PROBL EEM:' we 
DESCRIPTION OF NEED/PROBLEM: . i 

Verduidelik kortliks die behoefte/probleem wat aangespreek moet word: 
Briefly describe the need/problem that must be addressed: : 

  

- Veruidelik kortliks die aard van 1 die diensprogram ¥ wat voorgestel word: 
Briefly describe the nature of the service programme that is being proposed: 

   GEMEENSKAPSPROFIEL: 
COMMUNITY PROFILE: 
Gee ’n kort beskrywing van die gemeenskap waarin die diensprogram beoog word: | : 
Give a brief description of the community for which the service programme is intended: 

  

AARD VAN BEHOEFTE/PROBLEEM: _ 
NATURE OF NEED/PROBLEM: ' 

Waardes: an i 

Values: 

4.1.1 Beskryf die waardes wat t deur die probleem/behoefte bedreig: word: 
Describe the values that are being threatened by the problem/need: 
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4.2 Mense: 

People: . 

4.2.1 Beskryf die mense wat beinvloed word en meld getalle: 
Describe the people who are being influenced and give their numbers: 

  

4.2.2 Hoe lank word hulle reeds beinvioed en met watter gevolg? 

4.3 

For how long have they been influenced and what are the consequences? 

  

Hulpbronne: - 
Resources: 

4.3.1 Beskryf die programme, dienste en fasiliteite wat in die gemeenskap bestaan en waarom dit onvoldoende is om die behoefte/pro- 
bleem aan te spreek: 

Describe the programmes, services and facilities that exist in the community and why they are inadequate for the need/problem: 

  

4.3.2 Meld of daar enige vorige pogings van organisasies was om die behoefte/probleem aan te spreek en die resultate daarvan: 

5.1 

5.2 

5.3 

5.4 

State any previous attempts by organisations to meet the need/solve the problem and the results achieved: 

  

DIE ORGANISASIE: _ 
THE ORGANISATION: ; 

Is die Bestuur saamgestel in ooreenstemming met die grondwet? Indien “nee”, verduidelik asseblief: 
Is the Management formed in accordance with the constitution? If not, please explain: 

  

Funksioncer die Bestuur in ooreenstemming met die bepalings van die grondwet? Indien “nee’’, verduidelik asseblief: 
Does the Management function in accordance with the constitution? If not, please explain: 

Maak die grondwet die lewering van die diensprogram moontlik? 
Does the constitution make the rendering of the service programme possible? 

Beskryf die spesificke eiendskappe van die Organisasie wat dit seskik maak om die voorgesielde diensprogram uit te voer: 
Describe the specific characteristics of the Organisation that make it suitable for carrying out the proposed programme: 

 



5.5 

5.6 

6.1 

6.2 

6.3 

6.4 

6.5 

7A, 
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Beskryf en motiveer die mate waarin die Organisasie die gemeenskap se steun geniet: 
Describe and substantiate the extent to which the Organisation i is supported by the community: 

  

Heg die afskrif aan van die Organisasie se grondwet/skeppingsakte/skeppingsooreenkoms: 
Atiach a copy of the Organisation’s constitution/deed of incorporation/charter: 

DOELSTELLINGS EN DOELWITTE VAN DIE PROGRAM: 
AIMS AND OBJECTIVES OF THE PROGRAMME: 

Meld die oorhoofse doelstelling van die diensprogram:: 
State the overall aim of the service programme: i 

  

Meld die doelwitte van die diensprogram: 
State the objectives of the service programme: 

  

Meld kortliks. die aksies wat beoog . word ter bereiking van di¢ doelwitte (byvoorbeeld. huweliksverrykingskursus, 

bewusmakingsveldtog met betrekking tot die voorkoming van tuberkulose): ' 
Briefly state the steps that are envisaged to achieve the objectives (e.g. marriage enrichment courses, awareness campaigns regard- 

ing the incidence of TB): . 

  

Noem die indikator(e) wat deur die onderskeie aksies aangespreck sal word (nie meer as twee indikatore by ’n aksie nie): 

Name the indicator(s) which will be addressed by the step planned (not more than two indicators per step): 

  

Spesifiseer watter doclwitte van die Streekwelsynsraad (sien welsynsprogramme) aangespreek word: 

Specify which objectives of the Regional Welfare Board are being addressed | (see welfare e programmes): 

  

WERKMETODES EN PROSEDURES: 

WORKING METHODS AND PROCEDURES: 

Beskryf kortliks die werkmetodes en prosedures | wat gebruik sal word om die program uit te voer: 

Describe briefly the methods and procedures that will be used to implement the programme: 
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7.2 

8.1 

8.2 

9.1 

9.2 

9.3 

9.4 

9.5 

Maak ’n lys van die riglyne/handleidings wat die werkmetodes en prosedures bevat en wat aan die personeel en vrywilligers verskaf 
sal word: 

List the guidelines/manuals that contain the methods and procedures and that will be supplied to the staff and volunteers: 

  

ORGANISASIE: 

ORGANISATION: / 

Beskryf die wyse waarop die werk georganiseer en gedelegeer sal word: 

Describe how the work will be organised and delegated: 

  

Beskryf hoe kontrolekaarte, vloeidiagramme en ander organisatoriese hulpmiddels aangewend sal word om die program te 
bevorder: 

Describe how control cards, flow charts and other organisational aids will be used to promote the programme: 

  

PERSONEEL: 

STAFF: 

Verskaf pligstate en taakomskrywings van elke personeellid wat betrokke is by die program (heg aan): 

Furnish duty sheets and job descriptions of each staff member involved in the programme (attach hereto): 

Beskryf hoe personeel gewerf en geselekteer sal word vir aanstelling: 
Describe how staff will be recruited and selected for appointment: 

  

Verduidelik die personeelklassifikasie en -hiérargie (heg aan): 
Describe the classification and hierarchy of the staff (attach hereto): 

Beskryf die metodes van personeelbestuur en die maatreéls wat toegepas sal word met betrekking tot aanspreeklikheid (heg aan): 
Describe the methods of personnel management and the measures that will be applied in respect of accountability (attach hereto): 

Beskryf die wyse waarop beskikbare mannekrag aangewend word/sal word (heg aan): 
Describe the manner in which the available staff are, or will be, used (attach hereto):
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Verstrek die programme vir indiensopleiding van personeel (heg aan): 

' Furnish the staff in-service-training programmes (attach hereto): 

9.7 

10. 

10.1 

10.2 

10.3 

10.4 

10.5 

10.6 

11. 

11.1 

11.2 

Beskryf die program vir personeelontwikkeling en -evaluering (heg aan): 

Describe of the programme for personnel development and evaluation (attach hereto): 

BETROKKENHEID VAN VRYWILLIGERS: 
INVOLVEMENT OF VOLUNTEERS: 

Gee besonderhede van die getal vrywilligers wat betrokke is asook die tyd wat aan die program bestee word: 

Give details of the number of volunteers involved and the time allotted to the programme: 

  

Beskryf kortliks die prosedure vir die werwing en keuring sowel as enige spesifieke kriteria met betrekking tot die insluiting van 

vrywilligers: ; 
Describe briefly the procedure for recruitment and selection and the specific criteria regarding the inclusion of volunteers: 

  

Beskryf die pligte van vrywilligers (heg aan): 
Describe the duties of volunteers (attach hereto): 

Beskryf die opleiding en supervisie van vrywilligers (heg aan): 
Describe the training and supervision of volunteers (attach hereto): 

, 

Beskryf hoe vrywilligers inpas by die organisasie en sy bedrywighede (heg aan): wea 
Describe how volunteers are, accommodated in the organisation and its activities (attached hereto): 

Verstrek besonderhede van enige vorm van vergoeding van vrywilligers: 
Give details of any kind of remuneration of volunteers: 

    

FINANSIES: - 
FINANCES: , ' \ . 

Verskaf ’n 4-jaar-skatting van verwagte uitgawes vir die program na aanleiding van geformuleerde doelwitte en dienste: 

Furnish an estimate of the expenditure that will be needed over four years to finance the objectives and services described in the 

programme: . Ss : 

Verskaf ’n 4-jaar-skatting van die verwagte inkomste vir die program en spesifiseer die bron en aard daarvan: 

Furnish an estimate of expected income over four years for the programme and specify the source and nature thereof:
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11.3 Verduidelik die wyse waarop finansiéle rekords gehou word/sal word: 
Explain the manner in which financial records are/will be kept: 

11.4 Beskryf hoe finansiéle aspekte betreffende die program in die organisasie se finansiéle opgawes weerspicél word/sal word: 
Describe how financial aspects of the programme are/will be reflected in the organisation’s financial returns: 

11.5 Beskryf hoe die uitgawes verbonde aan die program gemagtig word/sal word: 
‘ Describe how the expenditure relating to the programme is/will be authorised: 

11.6 Verduidelik hoe die program se uitgawes gemonitor word/sal word en deur wie (Komitee/bestuur): 
Explain how expenditure relating to the programme is/will be controlled and by whom (committee/management): 

\ 

11.7 Heg opgawes aan van die afgelope twee jaar se finansiéle state: 
Attach copies of the financial statements of the past two years: 

12. PROGRAMEVALUERING: | 
PROGRAMME EVALUATION: 

Verduidelik hoe beplan word om die program te evalueer met betrekking tot die volgende: 
Explain how the programme is to be evaluated with regard to the following: 

12.1 Die omvang van bedrywighede binne die program, byvoorbeeld getal onderhoude, groepwerksessies en vergaderings: 
The extent of the activities in the programme, e.g. the number of interviews, groupwork sessions and meetings: 

12.2 Die resultaat van die program in terme van kwantifiseerbare maatstawwe, byvoorbeeld die persentasie afname in afwesigheid op 
Maandae (te wyte aan alkoholisme) by fabrieke: 

The result achieved by the programme expressed in quantifiable terms, e.g. the percentage drop in absenteeism on Mondays (owing 
- to alcoholism) at factories: 

12.3 Die resultaat van die program in terme van die mate waarin die behoefte/probleem afgeneem het: 
The results achieved by the programme in terms of the extent to which the need/problem has been reduced: 

12.4 Die koste-effektiwiteit van die program: 
The cost-effectiveness of the programme: 

12.5 Die manier waarop die program uitgevoer word in terme van beleid, organisasic, personeel, werkmetodes, ens.: 
The manner in which the programme is implemented with respect to policy, organisation, staff, methods, etc.: 

Voorsitter / Takdirekteur 
CHAPMAN ooo. cieeccccececs ees essesscucussscceeeussecsasaecsusscuacessscsscsecesseses Branch Director .... ccc. cccccccccveccccceccccuccccusececaucessuesteeascesaueesevecce 

Datum Datum 
Date ooo cccececcceeccccccccuseeceseecauaeaereteccceeussnsesessstesstensercs | DY:t rr beck et ee ene eenanecesceecereesesenesseeteateseeseauaceuens 

Aanbeveling van Nasionale Raad: 

Recommendation of National Council: 

  

Nasionale Direkteur 

National Director ........0ccccccccecvcccccccscuseucseceseetecaeeessesacsuuseseececescecs 

Datum
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GOEWERMENTSKENNISGEWINGS GOVERNMENT NOTICES 

DEPARTEMENT VAN FINANSIES | -_.| | DEPARTMENT OF FINANCE 

. 2281 27 Oktober 1989 No. R. 2281 27 October 1989 No. R 

. DOEANE- EN AKSYNSWET, 1964 

- WYSIGING VAN BYLAE 1 (No. 1/1/192) 

Kragtens artikel 48 van die Doeane- en Aksynswet, 
1964, word Deel 1 van Bylae 1 by genoemde Wet hier- 

CUSTOMS AND EXCISE ACT, 1964 

~ AMENDMENT OF SCHEDULE 1 (No. 1/1/ 192) 

Under section 48 of the Customs and Excise Act, 
1964, Part 1 of Schedule 1 to the said Act is hereby 
amended to the extent set out in the Schedule hereto. mee gewysig in die mate in die Bylae hiervan aange-   

  

  

toon. 

G. MARAIS, G. MARAIS, 

Adjunk-minister van Finansies. Deputy Minister of Finance. 

' BYLAE 

Statis- 
T. Le : : Skaal van} Anno- 

P Sub Artikel Besk t : 
‘os ubpos S. Ike] DESKry wing Eenhei a| Reg tasies 

06.01 Deur pos No. 06. 01 deur die volgende te 
- : vervang: a 

“06.01 Bolie, knolle, wortelknolle, rokknolle, wor- 

telkrone en wortelstokke, in rustoestand, 

aan die groei of in blom; sigoreiplante en 
‘| -wortels (uitgesonderd wortels van Pos No. 

. | 12.12). on 
0601.10 3 | Bolle, knolle, wortelknolle, rokknolle, kg “ vry 

wortelkrone en wortelstokke, in rustoe- 
stand , 

-0601.20 4 | -Bolle, knolle, wortelknolle,. rokknolle, kg vry” 
wortelkrone en wortelstokke, aan die groei . . 

Se of in blom; sigoreiplante en -wortels 

08.01 Deur subpos No. 0801. 10. 20 deur die vol- 
gende te vervang: 

20) 8 | Gedroog, onversoet kg vry” 

Deur subpos No.- 0801.20 deur die vol- 
. |. gende te vervang: - 

0801.20 8 | Brasiliaanse neute ’ kg vry” 

08.02 Deur subposte Nos. 0802.2, 0802.3, | . 
0802.40, 0802.50 en 0802.90 deur die vol- 
gende te vervang: pe 

“0802.2 Haselneute (Corylus spp.): 
0802.21 8 In die dop : kg vry 
0802.22 4 Uitgedop kg vry 

‘0802.3. -.|. Okkerneute: poe, doe oo osedeae ce deseece e 
- 0802.31 2.1. Indiedop. -.--» mS , als Kg eho OWGYe hee as og 

0802.32 © 9 Uitgedop kg ' vry. 

0802.40 0 | Kastaiings (Castanea spp.) / kg vry 
0802.50 5 | Pimperneute kg vry 
0802.90 3 |. Ander kg vry” 

08.04 Deur subpos No. 0804.10 deur die vol- 
gende te vervang: / 

“0804.10 4 | Dadels . kg vry”’ 
09.04 Deur subpos No. 0904.12 deur die vol- 

gende te vervang: 

“0904.12 9 | Gebreek of gemaal | kg -vry” 
‘Deur ,subposte Nos. 0904.20.30. en 

- | 0904.20.40 deur die volgende te vervang: 

50} 7 | Vrugte van die soort Pimenta kg “wry” 

09.06, Deur poste Nos. 09.06, 09.07 en 09.08 deur 
» 09.07 die volgende te vervang: : 

en 
09.08 

09.06 : Kaneel en kaneelboomblomme. : 

0906.10 3 | Nie gebreek of gemaal nie _ kg- vry 

0906.20 8 | Gebreek of gemaal kg vry 

09.07 0907.00 2 | Kruinaeltjies (heel vrugte, naeltjes en kg vry 
stingels). .             
  

\
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‘Statis- 
Pos Subpos ¢ Artikel Beskrywing 5 tiese | See Anno 

09.08 Muskaatneut, foelie en kardamoms. 

, 0908.10 0 | Muskaatneut kg vry 

0908.20 5 | Foelie kg vry 
0908.30 5 | Kardamoms / kg vry” 

09.09 Deur subpos No..0909.10 deur die vol- 
gende te vervang: 

“0909.10 4 | Saad van anys en steranys kg vry” 

Deur subposte Nos. 0909.30, 0909.40 en 
0909.50 deur die volgende te vervang: 

“0909.30 — 3 | Saad van komyn kg vry 

0909.40 8 | Saad van karwy kg vry 

0909.50 2 | Saad van vinkel; jenewerbessies | ke vry” 

09.10 Deur subposte Nos. 0910.20, 0910.30, 

0910.46, 0910.50 en 0910.9 deur die vol- 
gende te vervang: 

“0910.20 9 | Saffraan kg vry 

0910.30 3 | Borrie (kurkuma) kg vry 

0910.40 8 | Tiemie; lourierblare kg vry 

0910.50 2 | Kerrie kg vry 

0910.9 Ander speserye: 

0910.91 7 | Mengsels waarna in Opmerking 1 (b) by kg vIry 
hierdie Hoofstuk verwys word ‘ 

0910.99 8 | Ander. . kg vry” 

20.08 , Deur subpos No. 2008.19 deur die vol- 
. gende te vervang: 

“2008.19 8 | Ander, met inbegrip van mengsels kg vry”’ 

Deur subposte Nos. 2008.99.40 en 
2008.99.50 deur die volgende te vervang: 

“40 | 3 | Tamaryne : kg vry 

50] 0 | Gemmer, in stroop gepreserveer, in on- kg vry” 
middellike verpakkings met ’n inhoud van 
minstens 45 kg               

Opmerking. —Hierdie wysiging gee uitvoering aan die Republick se internasionale verpligtings. 

  

  

  

SCHEDULE 

Head- Sub- Cc. Article D ‘pti Statis- Rate of | Annota- 
ing heading D. rele Descripuion Unit Duty tions 

06.01 By the substitution for heading No. 06.01 
of the following: 

“06.01 Bulbs, tubers, tuberous roots, corms, 

crowns and rhizomes, dormant, in growth 

or in flower; chicory plants and roots (ex- 

cluding roots of Heading No. 12.12). 

0601.10 3 | Bulbs, tubers, tuberous roots, corms, kg free 

crowns and rhizomes, donmant 

0601.20 ‘4 | Bulbs, tubers, tuberous roots, corms, kg free” 
crowns and rhizomes, in growth or in 

flower; chicory plants and roots 
08.01 By the substitution for subheading No. 

0801.10.20 of the following: 

“20| 8 | Desiccated, unsweetened kg free” 

By the substitution for subheading No. 
0801.20 of the following: 

“0801.20 .8 | Brazil nuts _ ke free” 
08.62 By the substitution for subheadings Nos. 

0802.2, 0802.3, 0802.40, 0802.50 and 
0802.90 of the following: 

“0802.2 Hazelnuts or filberts (Corylus spp.): 
0802.21 8 In shell / kg free 
0802.22 4 Shelled kg free 
0802.3 Walnuts:            
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. Statis- 
Head-. Sub- | Cc. : aries? Rate of | Annota- 

ing heading D. Article Description Unit Duty tions 

- 0802.31 - 2 |  Inshell kg free 
0802.32 9 Shelled “kg ‘free 

0802.40 0 | Chestnuts (Castanea spp.) _kg free” 
0802.50 5 | Pistachios ' kg - free 

0802.90 3 |. Other. _kg free” 

08.04 By the substitution for subheading No. ‘ 

0804.10 of the following: 

0804.10 >4 | Dates ~ kg free” 
09.04 By the substitution for subheading No. , 

0904.12 of the following: 

“9904.12 |. 9-| Crushed or ground. . " kg free” 
. By the substitution for subheadings Nos. 

} 0904.20.30 and 0904.20.40 of the following: 

“50| 7 | Fruits of the genus Pimenta oo kg free” 

09.06, , ‘By the substitution for headings Nos.. 

09.07 09.06, 09.07 and 09.08 of the following: —_.- 
and 

09.08 

“09.06 . Cinnamon and-Cinnamon-tree flowers. 

0906.10 Neither crushed nor ground kg free 

0906.20 " Crushed or ground kg free | 

_ 09.07 0907.00 Cloves (whole fruit, cloves and stems). kg free - 

09.08 - Nutmeg, mace and cardamoms. on 

‘| 0908.10 0. | Nutmeg © ° kg free 

0908.20. Mace ‘kg | free 

0908.30 Cardamoms’ ‘kg | free” 

09.09 By the substitution for subheading No. | 
. 0909.10 of the following: : . 

0909.10, 4 | Seeds of anise or badian ~ kg free” 

By the substitution for subheadings Nos. 

0909.30, 0909.40 and.0909.50 of the follow- 
ing: | cor - 

“9909.30 3. | Seedsofcumin .... : a... kg. .f..free obo... 

;, 9909.40 [8 | Seedsofcaraway , | kg free 

- 0909.50 | 2 | Seeds of fennel; juniper berries kg | 2 free” 

09.10 "| By the substitution for subheadings Nos. . , ~~ . 
0910.20, 6910.30, 0910.40, 0910. 50 and q. ‘ / 
0910.9 of the following: 

9910.20 9 Saffron. kg. free 

0910.30 3.} Turmeric (curcuma) : kg free 

0910.40 8 | Thyme; bay leaves kg free 

- 6910.50 2 | Curry kg free 

0910.9 Other spices: 

0910.91 7 | Mixtures referred to in Note 1 (b) to this - - kg free 

. Chapter 

0910.99 8 | Other kg free” 

20.08 By the substitution for subheading No. 

, 2008.19 of the following: . 

“2008.19 8 | Other, including mixtures kg free” 

By the substitution for subheadings Nos. 

2008.99.40 and 2008.99.50 of the following: . 

“40; 3 } Tamarinds kg free 

50} 0 | Ginger preserved in syrup, in immediate kg free” 

packings of a. content of 45 kgor more             
  

Note. —This amendment gives effect to the Republic’s international obligations: ©
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No. R. 2282 — 27 Oktober 1989 | No. R. 2282 27 October 1989 

DOEANE- EN AKSYNSWET, 1964 . CUSTOMS AND EXCISE ACT, 1964 

WYSIGING VAN BYLAE 3 (No. 3/81) AMENDMENT OF SCHEDULE 3 (No. 3/81) 
__ Kragtens artikel 75 van die Doeane- en Aksynswet, Under section 75 of the Customs and Excise Act, 
1964, word Bylae 3 by genoemde Wet hiermee gewysig | 1964, Schedule 3 to the said Act is hereby amended to 
in die mate in die Bylae hiervan aangetoon. .the extent set out in the Schedule hereto. 

G. MARAIS, G. MARAIS, 
Adjunk-minister van Finansies. Deputy Minister of Finance. 

BYLAE 

I I . il An 
Korting- " : : Mat Nno- 
item” {Tariefpos Korting- | Beskrywing Korting | ‘sies 

304.03 - | Deur tariefpos No. 08.01 te skrap. 

304.05 Deur tariefpos No. 08.01 te skrap. 

Opmerking. —Die wysiging spruit voort uit die wysiging van pos No. 08.01 van Bylae No. 1. 

SCHEDULE 

I . el al 
Annota- Rebate Sari Extent of - 

“Trem wet g Rebate 5 Description Rebate tons 

304.03 , By the deletion of tariff heading No. 08.01. 

304.05 By the deletion of tariff heading No. 08.01. 

Note. —-This amendment is consequential to the amendment of heading No. 08.01 in Schedule No. 1. 

No. R. 2288 27 Oktober 1989 | No. R. 2288 27 October 1989 

DOEANE- EN AKSYNSWET, 1964 CUSTOMS AND EXCISE ACT, 1964 . 

WYSIGING VAN BYLAE 3 (No. 3/82) AMENDMENT OF SCHEDULE 3 (No. 3/82) 
Kragtens artikel 75 van die Doeane- en Aksynswet, Under section 75 of the Customs and Excise Act, 

1964, word Bylae No. 3 by genoemde Wet hiermee | 1964, Schedule 3 to the said Act is hereby amended to 
gewysig in die mate in die Bylae hiervan aangetoon. the extent set out in the Schedule hereto. 

G. MARAIS, G. MARAIS, 
Adjunk-minister van Finansies. Deputy Minister of Finance. 

_ BYLAE 

I I Til 
: - Anno- 

Korting- ‘ Mat : 
‘tem’ |Tariefpos Korting: | T- Beskrywing Korting | ‘sies 

315.03 : Deur na tariefpos No. 76.06 die volgende in te 
voeg: . 

( “7606.12; 01.06 | 62 Plate en fynplate, van aluminium, met ’n dikte | Volle reg” 
van meer as 0,29 mm maar hoogstens 0,34 mm, 
wat, volgens massa, meer as 3 persent maar 
hoogstens 6 persent magnesium bevat, vir die 
vervaardiging van kitsoopmaakdeksels vir 
metaalhouers . :             
  

Opmerking. —Voorsiening word gemaak vir ’n korting van die volle reg op sekere plate en fynplate van 
aluminium, vir die vervaardiging van kitsoopmaakdeksels vir metaalhouers. . 

  

  

  

SCHEDULE 

I _ oT . qi 
Annota- Rebate . Extent of ‘ 

Tariff | Rebate | C. ses tions 
Item Heading| code | D. Description Rebate 

315.03 ‘ By the insertion after tariff heading No. 76.06 of 
the following: 

“7606.12} 01.06 | 62 Plates and sheets, of aluminium, of a thickness | Full duty” 
: exceeding 0,29 mm but not exceeding 0,34 mm, 

containing, by mass, more than 3 per cent but 
not exceeding 6 per cent magnesium, for the 
manufacture of easy-opening ends for metal 
containers               

Note.—Provision is made for a rebate of the full duty on certain plates and sheets of aluminium, for the 
manufacture of easy-opening ends for metal containers.
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DEPARTEMENT VAN LANDBOVU- | 
EKONOMIE EN -BEMARKIN G 

No. R. 2316 27 Oktober 1989 

WET OP BEHEER OOR WYN EN SPIRITUS; 1970 | 
(WET No. 47 VAN-1970) 

VOORGESTELDE MAKSIMUM HOEVEELHEID 
DRUIWE WAT IN 1990/91 GEKOOP OF VERKRY 
MAG WORD 

Ek, Jacob de Villiers, Minister van Landbou, hande- 
lende ingevolge artikel 16 (2A) van die Wet op Beheer 
oor Wyn en Spiritus, 1970.(Wet No. 47 van 1970)—__ 

(a) maak hierby bekend dat die ‘“Kodperatieve. 
Wijnbouwers Vereniging van Zuid-Afrika, Beperkt”’ 
aanbeveel het dat die maksimum hoeveelheid druiwe | 
wat gedurende die jaar van 1 Februarie 1990 tot 31° 
Januarie 1991 in totaal van wynboere en kodpera- 
tiewe verenigings gekoop of verkry mag word deur | 
persone wat gelisensicer is om in drank handel te 
dryf en distilleerders, op 51 114 metrieke ton vas- 
gestel word; en 

(b) sé hierby alle belanghebbendes aan om enige 
beswaar wat hulle teen die aanvaarding van die 
aanbeveling het, binne 14 dae na. die datum van 
publikasie van hierdie kennisgewing skriftelik by die 
Direkteur-generaal, Departement van’ landbou- 
ekonomie en -bemarking, Dirk Uysgebou, Privaat- 
sak X250, Pretoria, 0001, in te lewer. 

J. DE VILLIERS, 

Minister van Landbou. 

  

DEPARTEMENT VAN MANNEKRAG 

No. R. 2287 . 

LOONWET, 1957 

INTREKKING . VAN 
LOONVASSTELLING | 419.—SIVIELE ~:INGE- 
NIEURSNYWERHEID, SEKERE GEBIEDE:: : 

Ek, Eli der Mi Louw, Minister Manne-: |« 

K hierby krastens artikel 16 van die Loonwet | hereby, i in terms of section 16 of the Wage Act, 1957, krag, trek hierby kragtens artikel 16 van die Loonwet, 
1957, met ingang van, die datum van publikasie van 
hierdie kennisgewing, al die bepalings in van Loonvas- 
stelling 419, Siviele Ingenieursnywerheid, Sékere Ge- | 
biede, gepubliseer by Goewermentskennisgewing No. 
R. 2559 van 27 November 1981. 

E. VAN DER M. LOUW, 
Minister van Mannekrag. 

No. R. 2320 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

MOTORNYWERHEID. —~ HOOPFOOREENKOMS— 
INTREKKING VAN GOEWERMENTSKENNISGE- 
WINGS 

Ek, Eli van der Merwe Louw, Minister v van Manne- 
krag, trek hierby, kragtens artikel 48 (5) van die Wet 
op Arbeidsverhoudinge, 1956, Goewermentskennis- 
gewings Nos. R. 1685 en R. 1686 van 19 Augustus 1988, 
R. 843 van 28 April 1989 en R. 1962 van 8. September 
1989, in met ingang van 30 Oktober 1989. 

E. VAN DERM. LOUW, . 
Minister van Mannekrag. © 

27 Oktober 1989 

‘CANCELLATION 
WAGE. DETERMINATION -419.—CIVIL ENGIN- 
-EERING INDUSTRY, CERTAIN AREAS 

DIE BEPALINGS VAN 

‘No. R. 2320   

DEPARTMENT OF AGRICULTURAL 
ECONOMICS AND MARKETING: 

No. R. 2316, , 47 October 1989 

WINE AND SPIRIT CONTROL ACT, 1970 
. “(ACT No: 47 OF 1970) 

PROPOSED MAXIMUM QUANTITY OF GRAPES 
WHICH MAY BE PURCHASED OR ACQUIRED 
DURING 1990/91 

-I, Jacob de Villiers, Minister of Agriculture, acting in 
terms of section 16 (2A) of the Wine and Spirit Control 

| Act, 1970 (Act No. 47 of 1970), hereby — 

(a) make .known that the ‘“Kodperatieve Wijn- 
‘ bouwers Vereniging van Zuid-Afrika, Beperkt’”’ has 
recommended that the maximum quantity of grapes 

~ which may during the year from 1 February 1990 to 
31 January 1991 in the aggregate be purchased or 

_ acquired from winegrowers and co-operative socie- 
ties by persons licensed to deal in liquor and distil- 

_lers, be fixed at 51.114 metric tons; and - 

(b) call upon all interested persons to lodge any 
- objection which they may have against the adoption 

of the recommendation in writing with the Director- 
General, Department of Agricultural Economics and 

Marketing, Dirk Uys Building, Private Bag X250, 
-’ Pretoria, 0001, within \4 days of the publication of 
| this notice... ; 

J. DE VILLIERS, 
Minister of Agriculture. 

  

DEPARTMENT OF MANPOWER 

No. R. 2287 27 October 1989 

WAGEACT, 1957, 
OF THE. -PROVISIONS OF 

-1, Eli van der Merwe Louw, Minister of Manpower, 

cancel, with effect from the date of publication ‘of this 
‘notice, all the provisions of Wage Determination 419, 
‘Civil Engineering Industry, Certain Areas, published 
‘under. Government Notice No. “R. 2559 of 27 
November 1981. 

E. VAN DER M. LOUW, 
Minister of Manpower. — 

27 October 1989 

‘LABOUR RELATIONS ACT, 1956 

MOTOR INDUSTRY.—MAIN AGREEMENT. — 
CANCELLATION OF GOVERNMENT NOTICE 
I, Eli van der Merwe Louw, Minister of Manpower, 

hereby, in terms of section 48 (5), of the Labour Re- 
lations Act; 1956, cancel Government Notices Nos. 
R. 1685 and R. 1686 of 19 August 1988, R. 843 of 
28 April 1989 and R. 1962 of 8 September 1989, with 
effect from 30 October 1989. 

E. VAN DER M. LOUW, 
‘Minister of Manpower.
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No. R. 2321 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

MOTORNYWERHEID. ~ HERBEKRAGTIGING 
VAN HOOFOOREENKOMS 

Ek, Eli van der Merwe Louw, Minister van Manne- 
krag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Arbeidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms wat in die Bylae hiervan verskyn en 
betrekking het op die Onderneming, Nywerheid, Be- 
dryf of Beroep in die opskrif by hierdie kennisgewing 
vermeld, met ingang van 30 Oktober 1989 en vir die 
tydperk wat op 31 Augustus 1990 eindig ten opsigte 
van die bepalings waarna in klousule 2 (1) verwys 
word en vir die tydperk wat op 31 Augustus 1993 
eindig ten opsigte van die bepalings waarna in klou- 
sule 2 (2) verwys word, bindend is vir die werkge- 
wersorganisasies en. die vakverenigings wat ge- 
noemde Ooreenkoms aangegaan het en vir die werk- 
gewers en werknemers wat lede van genoemde orga- 
nisasies of verenigings is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van genoemde Ooreenkoms, uitge-. 
sonderd dié vervat in klousules 1 (1) (b), 2 (1) (b), 2 
(2) (b), 3 en 7, met ingang van 30 Oktober 1989 en 
vir die tydperk wat op 31 Augustus 1990 eindig ten 
opsigte van die bepalings waarna in klousule 2 (1) 
verwys word en vir die tydperk wat op 31 Augustus 
1993 eindig ten opsigte van die bepalings waarna in 
klousule 2 (2) verwys word, bindend is vir alle ander 
werkgewers en werknemers as dié genoem in para- 
graaf (a) van hierdie kennisgewing wat betrokke is by 
of in diens is in genoemde Onderneming, Nywer- 
heid, Bedryf of Beroep in die gebiede in klousule 1 
van die genoemde Ooreenkoms gespesifiseer. 

E. VAN DERM. LOUW, 
Minister van Mannekrag. 

_ BYLAE 

DIE NASIONALE NYWERHEIDSRAAD VIR DIE 
MOTORNYWERHEID 

HOOFOOREENKOMS . 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die 

South African Motor Industry Employers’ Association 

en die 

South African Vehicle Builders’ and Repairers’ Association 

(hierna die ““werkgewers” of die “werkgewersorganisasies” genoem), 
aan die een kant, en die . 

Motor Industry Employees’ Union of South Africa 

Motor Industry Staff Association 

en die 

National Union of Metalworkers of South Africa 

(hierna die “werknemers” of die “vakverenigings” genoem), aan die 
ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Motorny- 
werheid. 

AFDELING A 

1.--TOEPASSINGSBESTEK 

(1) Behoudens klousule 1 (3) en klousule 1 van Afdeling B, van die 
vorige ooreenkoms moet hierdie Ooreenkoms in die Motornywer- 
heid nagekom word— 

(a) oral in die Republick van Suid-Afrika (uitgesonderd die 
hawe en nedersetting van Walvisbaai en die gebied wat geokku- 
peer word deur die Cape Explosives Works Ltd, Somerset-Wes); 
en   

No. R. 2321 , 27 October 1989 

LABOUR RELATIONS ACT, 1956 

MOTOR INDUSTRY.—RE-ENACTMENT OF 
MAIN AGREEMENT 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby — 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement which appears in the Schedule hereto 
and which relates to the Undertaking, Industry, 
Trade or Occupation referred to in the heading to 
this notice, shall be binding, with effect from 30 Oc- 
tober 1989 and for the period ending 31 August 1990 
in respect of the provisions referred to in clause 2 (1) 
and for the period ending 31 August 1993 in respect 
of the provisions referred to in clause 2 (2), upon the 
employers’ organisations and the trade unions which 
entered into the said Agreement and upon the em- 
ployers and employees who are members of the said 
organisations or unions; and 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the said Agreement, 
excluding those contained in clauses 1 (1) (b), 2 (1) 
(b), 2 (2) (b), 3 and 7, shall be binding, with effect 
from 30 October 1989 and for the period ending 31 
August 1990 in respect of the provisions referred to 
in clause 2 (1) and for the period ending 31 August 
1993 in respect of the provisions referred to in clause 
2 (2), upon all employers and employees, other than 
those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, 
Industry, Trade or Occupation in the areas specified 
in clause 1 of the said Agreement. 

E. VAN DER M. LOUW, 
Minister of Manpower. 

SCHEDULE 

THE NATIONAL INDUSTRIAL COUNCIL FOR THE MOTOR 
INDUSTRY 

MAIN AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, 
made and entered into by and between the 

South African Motor Industry Employers’ Association 

: and the 

South African Vehicle Builders’ and Repairers’ Association 

(hereinafter referred to as the ‘“employers” or the “employers’ orga-. 
nisations’’), of the one part, and the 

Motor Industry Employees’ Union of South Africa 

Motor Industry Staff Association 

and the 

National Union of Metalworkers of South Africa 

(hereinafter referred to as the “employees” or the “trade unions”), 
of the other part, 

being the parties to the National Industrial Council for the Motor 
Industry. . 

DIVISION A 

1.—SCOPE OF APPLICATION 

(1) Subject to the provisions clause 1 (3) and of clause 1 of Division 
B,' of the Former Agreement, the terms of this Agreement shall be 
observed in the Motor Industry — 

(a) throughout the Republic of South Africa (excluding the port 
and settlement of Walvis Bay and the area occupied by the Cape 
Explosives Works Ltd, Somerset West); and
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(b) deur die werkgewers en die werknemers in die Motornywer- 
heid wat lede is van onderskeidelik die werkgewersorganisasies en 
die vakverenigings. 

(2) Ondanks subklousule (1) is hierdie Ooreenkoms van toepassing 
op— 

(a) vakleerlinge slegs vir sover dit nie onbestaanbaar is met die 
Wet op Mannekragopleiding, 1981, of voorwaardes wat daarkrap- 
tens gestel is nie; en 

(b) kwekeling, wat opleiding ingevolge die Wet op Mannekrag- 
opleiding, 1981, ondergaan, slegs vir sover dit nie onbestaanbaar is 
met daardie Wet op voorwaardes wat daarkragtens gestel is nie. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op die datum wat die Minis- 
ter van Mannekrag ingevolge artikel 14 (1) van die Wet vasstel en bly 
van krag vir die tydperk wat eindig op— 

(1) 31 Augustus 1990 ten opsigte van klousules— 

(a) 1 (3), 3 (uitgesonderd item 56), 14 tot 17, 19, 21, 23, 31, 35 en 

39 van Afdeling A en Afdelings B en C; en 

(b) 40 en 41 van Afdeling A, 

van die Ooreenkoms gepubliseer by Goewermentskennisgewing 
No. R. 1760 van 29 Augustus 1986 (soos gewysig van tyd tot tyd) in 
hierdie Ooreenkoms verwys na as die “Vorige Ooreenkoms”; 

(2) 31 Augustus 1993 ten opsigte van klousules— ; 

(a) 1 (1) en (2), 2, 3 (56), 4, 5 [uitgesonderd subklousule (10) 
(f)], 6, 8, 9, 10, 11, 18, 20, 22, 24, 25, 27, 28, 30, 32, 33, 34, 36, 37, 
38 en 42 van Afdeling A; en 

(b) 5 (10) (f), 7, 12, 13, 26 en 29 van Afdeling Avan die Vorige 
Ooreenkoms 

3. SPESIALE BEPALINGS 

Klousules 5 (10) (f), 7, 12, 13, 26, 29, 40 en 41 van Afdeling A van 

die Vorige Ooreenkoms is van toepassing op werkgewers en werk- 
nemers. 

4. ALGEMENE BEPALINGS 

Klousules 2 tot 5 (10) (e), 5 (10) (g) tot 6, 8 tot 11, 14 tot 25, 27, 28, 
30 tot 39 en 42 van Afdeling A en Afdelings B en C van die Vorige 
Ooreenkomns is van toepassing op werkgewers en werknemers. 

5. KLOUSULE 5.—BETALING VAN VERDIENSTE 

5.1 In subklousule (10) (g), voeg die volgende uitdrukking in na die 
woord “‘is”’: 

“en ’n werkgewer wat so ’n aftrekking gemaak het, moet die be- 
drag aldus afgetrek voor of op die 10de dag van die maand wat volg 
op die maand waarin die aftrekking geskied het aan die sekretaris van 
die betrokke Streekraad stuur.”’. 

5.2 Voeg die volgende nuwe subklousule (13) by: 

“(13) Indien ’n bedrag wat ooreenkomstig hierdie klousule 
verskuldig is, nie teen die 15de dag van die maand wat volg op die 
maand ten opsigte waarvan dit betaalbaar is, deur die Raad ontvang 
word nie, moet die werkgewer rente betaal op sodanige bedrag of op 

sodanige kleiner bedrag wat nie betaal is nie, bereken teen die koers 
van een en ‘n half persent per maand of gedeelte daarvan vanaf 
sodanige 15de dag tot die dag waarop betaling in kontant werklik 
deur die betrokke Streekraad ontvang word: Met dien verstande dat 

’n Streekraad daartoe geregtig is om na goeddunke betaling van soda- 
nige rente of gedeelte daarvan kwyt te skeld.”’. 

6. KLOUSULE 25.—ONTWIKKELINGSFONDS VIR DIE 
MOTORNYWERHEID 

6.1 Skrap subklousules (1), (2), (3), (4) en (6). 

6.2 In subklousule (5), vervang die uitdrukking “wat ingevolge 
subklousule (3) van hierdie klousule aan hom betaal word,” deur die 
uitdrukking “wat deur hom ontvang word van die Opleidingsraad vir 
die Motornywerheid ten opsigte van sy deel van die opleidingshef- 
fings betaalbaar ingevolge klousule 42, Afdeling A, van hierdie Oor- 
eenkoms”’. 

7. KLOUSULE 26. -NUMSA-ONTWIKKELINGSFONDS 

Skrap subklousules (1) en (2). 

8. KLOUSULE 38.— MIEU-ONTWIKKELINGSFONDS 

Skrap subklousules (1), (2) en (3). 

9. Voeg die volgende nuwe klousule 42 by:   

(b) by the employers and the employees in the Motor Industry 
who are members of the employers’ organisations and the trade 
unions, respectively. 

(2) Notwithstanding the provisions of subclause (1), the provisions 
of this Agreement shall apply to— 

(a) apprentices only in so far as they are not inconsistent with the 
provisions of or any conditions fixed under the Manpower Training 
Act, 1981; and 

(b) trainees undergoing training under the Manpower Traning 
Act, 1981, only in so far as they are not inconsistent with the 

provisions of or any conditions fixed under that Act. 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on such date as may be 
fixed by the Minister of Manpower in terms of section 48 (1) of the 
Act, and shall remain in operation for the period ending — 

(1) 31 August 1990 in respect of clauses — 

(a) 1 (3), 3 (excluding item 56), 14 to 17, 19,21, 23, 31, 35 and 39 

of Division A and Divisions B and C; and 

(b) 40 and 41 of Division A, 

of the Agreement published under Government Notice No. R. 
1760 of 29 August 1986 (as amended from time to time) in this 
Agreement referred to as the “Former Agreement”, 

(2) 31 August 1993 in respect of clauses— 

(a) 1 (1) en (2), 2, 3 (56), 4, 5 [excluding subclause 10 (f], 6, 8, 9, 
10, 11, 18, 20, 22, 24, 25, 27, 28, 30, 32, 33, 34, 36, 37, 38 and 42 of 
Division A; and . 

(b) 5 (10) (f), 7, 12, 13, 26 and 29 of Division A of the Former 
Agreement. 

3. SPECIAL PROVISIONS 

The provisions contained in clauses 5 10 (f), 7, 12, 13, 26, 29, 40 

and 41 of Division A of the Former Agreement shall apply to em- 
ployers and employees. 

4. GENERAL PROVISIONS 

The provisions contained in clauses 2 to 5 (10) (e), 5 (10) (g) to 6, 8 
to 11, 14 to 25, 27, 28, 30 to 39 and 42 of Division A and Divisions B 

and C of the Former Agreement shall apply to employers and em- 
ployees. 

5. CLAUSE 5.—PAYMENT OF EARNINGS 

5.1 In subclause (10) (g), insert the following expression after the 
word “hostel”: 

“and an employer who has made such deduction shall pay the 
amount deducted to the secretary of the Regional Council concerned 
by not later than the 10th day of the month following that during 
which the deduction was made.”’. 

5.2 Insert the following new subclause (13): 

(13) Should any amount due in terms of this clause not be re- 

ceived by the Council by the 15th day of the month following the 
month in respect of which it is payable, the employer shall pay inter- 
est on such amount or on such lesser amount as remains unpaid, 
calculated at the rate of one and a half per cent per month or part 
thereof from such 15th day until the day upon which payment in cash 
is actually received by the Regional Council concerned: Provided that 
a Regional Council shall be entitled in its absolute discretion to waive 
the payment of such interest or part thereof.”’. 

6. CLAUSE 25.—MOTOR INDUSTRY 
DEVELOPMENT FUND 

6.1 Delete subclauses (1), (2), (3), (4) and (6). 

6.2 In subclause (5), substitute the phrase ‘received by it from the 

Motor Industry Training Board im respect of its share of training 
levies payable in terms of clause 42, Division A, of this Agreement” 
for the phrase “paid to it in terms of subclause (3) of this clause’’. 

7. CLAUSE 26.—NUMSA DEVELOPMENT FUND 

Delete subclauses (1) and (2). 

8. CLAUSE 38. —-MIEU DEVELOPMENT FUND 

Delete subclauses (1), (2) and (3). 

9. Insert the following new clause 42:
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“KLOUSULE 42.—OPLEIDINGSHEFFING VIR DIE. 
MOTORNYWERHEID os 

(1) Elke werkgewer mcoet voor of op die 10de-dag van elke maand 
aan die sekretaris van die Streekraad binne wie se regsgebied die 
werkgewer se bedryfsinrigting geleé is ’n heffing van 50 sent per. week 
ten opsigte van elke.werknemer wat by hom in diens is stuur ten - 
opsigte van die Opieidingsheffing vir die Motornywerheid. : 

(2) Elke werkgewer moet weekliks die bedrag van 25 sent van die 
Joon van elke vakman wat by hom in diens is aftrek ten opsigte van 
die opleidingsheffings vir die Motornywerheid en moet al die geld 
wat aldus afgetrek word voor of op die 10de dag van die maand wat 
onmiddellik volg op die maand waarin die heffing afgetrek moet 
word, stuur aan die sekretaris van die Streekraad_binne wie se regs- 
gebied die werkgewer se bedryfsinrigting geleé is. / . 

(3) Die totale bedrag van die heffings betaalbaar ingevolge. sub- 
klousule (1) en die totale bedrag van die heffings afgetrek ingevolge 
subkiousule (2), moet vergesel wees van ’n skriftelike staat wat die 
volgende besonderhede bevat: , : . : 

(a) Ten opsigte van die heffing betaalbaar ingevolge subklousule 
(1), die totale getal algemiene werkers en skoonmaaksters in diens en 
die totale bedrag van die heffings-oorbetaal ten opsigte van sulke 
werknemers; , Lo . . 

(b} ten opsigte van alle ander werknemniers, insluitende vakleer- 
linge: : Se i. . 

(i} Die familienaam, voorletters, ras, geslag, geboortedatum, 
beroep en identiteitsnommer van vakmanne wat nie lede van vak- 
verenigings is nie; . 

(ii) die bedrag van die heffing wat ten opsigte van elke werknemer 
aangestuur word met vermelding of die heffing betaalbaar is in- 
gevolge subklousule (1) of (2); - 

(iii) datum van indiensneming of datum van diensbeéindiging in die 
geval van werknemers wat in diens geneem of wie sé dienste beéindig 
is, sedert die besonderhede-laas ingédien is. . : 

(4) Indien ’n bedrag wat ingevolge hierdie klousule -verskuldig is, 
nie teen die 15de dag van die maand. wat volg op die maand ten 
opsigte waarvan dit betaalbaar is, deur die Raad ontvang word. nie, 
moet die werkgewer rente betaal op sodanige bedrag of op sodanige 
kleiner bedrag wat nie betaal is nie, bereken teen die koers van een 
en ‘n half persent per maand of gedeelte daarvan vanaf sodanige {5de 
dag tot die dag waarop betaling in kontant werklik deur die betrokke 
Streekraad ontvang word: Met dien verstande dat ‘n Streekraad daar- 
toe geregtig is om na goeddunke betaling van sodanige rente of ge- 
deelte daarvan kwyt te skeld. 

(5) Heffings wat ooreenkomstig subkicusules (1) ex (2) van hierdie 
klousule deur die Raad ontvang word, moet voor of op. die 10de dag 
van die maand wat onmiddellik volg op die maand waarin die heffings 
ontvang is, betaal word aan die Opleidingsraad vir die: Motornywer- 
heid, ingestel kragtens die Wet op Mannekragopleiding, 1981. 

(6) (a) Waar ’n werknemer vir minder as 23 uur ’n Joon ontvang of 
minder as 23 uur in ’n bepaalde week gewerk het, is geen heffings 
deur of ten opsigte van hom vir'daatdie weck betaalbaar nic. 

(b) Voordat ’n vakman met jaarlikse verlof'gaan, moet heffings wat 
deur hom verskuldig is vir die tydperk wat hy met verlof sal wees, 
afgetrek word, en heffings is deur“die werkgewer betaalbaar ten 
opsigte van alle werknemers vir die tydperke wat hulle met jaarlikse : 
verlofis.”’. ‘ oo Ses 

AFDELING C: HOOFSTUK I 

10. KLOUSULE 2. WOORDOMSKRYWING 

In subklousule (6) A, voeg die uitdrukking “in ’n vul- en/of 
diensstasie” tussen die woorde “wat” en “in”, in. 

11. KLOUSULE 4.--LONE 

(a) In die Loonbylae tot hierdie klousule, vervang die syfer 
“R112,77”" deur die syfer “R112,95” waar dit voorkom teenoor die 
kategorie “Wag”. ; — . 

(b) In die Loonbyiae tot hierdie klousule, vervang die syfers 
“Ri14,75” per week en °R2,55”- per uur, deur onderskeidelik die 
syfers “R122,85” per week en “R2,73” per uur, waar dit voorkom 
teenoor die kategorie “Drywers van bromponies . : .. van minder as 
3 500 kg.”’. oo 

Namens die partye op hede die 31ste dag van Julie 1989 te Johan- 
nesburg onderteken. at 

Jj. SCHUURMANS-STEKHOVEN, 

President van die Raad. 

W. DE KLERK, 
Vise-president van die Raad. 

H.C. L. LOOCK, 
Hoofsekretaris van die Raad.   

- “CLAUSE 42.—MOTOR INDUSTRY 
TRAINING LEVY 

(1) Every employer shall not later than the 10th day of each month 
forward to the Secretary of the Regional Council within whose share 
of jurisdiction the employer’s establishment is situated a Motor In- 
dustry training levy of 50 cents per week in respect of every employee 
employed by him. 

(2) Every employer shall deduct the sum of 25 cents per week in 
respect of Motor Industry training levies from the earnings of every 
journeyman employed by him and shall forward to the Secretary of 
the Regional Council within whose area of jurisdiction the employer's 
establishment is situated all moneys so deducted not later than the 
10th day of the month immediately following the month during which 
the levies are required to be deducted. 

(3) The total amount of levies payable in terms of subclause (1) and 
the total amount of levies deducted in terms of subclause (2) shall be 
accompanied by a written staternent containing the following details: 

(a) In respect of the levy payable in terms of subclause (1) the total 
‘number of general workers and chars employed and the total amount 
of levies remitted in respect of such employees; ; 

(b) in respect of all other employees, including apprentices: 

(i) Name, initials, race, sex, date of birth, occupation and identity 
number of non-trade union journeymen; 

(ii) amount of levy remitted in respect of.each employee indicating 
whether the levy is payable in terms of subclause (1) or (2); 

(iii) date service began or service ended in the case of employees 
engaged or whose services terminated since the details were last sub- 
mitted. 

(4) Should any amount due in terms of this clause not be received 
by the Council by the 15th day of the month following the month in 
respect of which it is payable, the employer shall pay interest on such 
amount or on such lesser amount as remains unpaid, calculated at the 
rate of one and a half per cent per month or part thereof from such 
15th day until the day upon which payment in cash is actually re- 
ceived by the Regional Council concerned: Provided that a Regional 
Council shall be entitled in its absolute discretion to waive the pay- 
ment of such interest or part thereof. 

(5). Levies received by the Council in accordance with the provi- 
sions of subclauses (1) and (2) of this clause shall be paid to the Motor 
Industry Training Board which has been established in terms of the 
provisions of the Manpower Training Act, 1981, by not later than the 
10th day of the month following that during which the levies were 
received. 

(6) (a) Where an employee receives wages for less than 23 hours, 
or has worked less than 23 hours in a particular week, no levies shall 
be payable by or in respect of him for that week. 

(b) Before a journcyman proceeds on annual leave, levies due by 
him in respect of the period during which he is to be on leave shall be 
deducted and levies shall be payable by the employer in respect of all 
employees in respect of the periods during which they proceed on 
annual leave.”’. 

DIVISION C: CHAPTER I 

10. CLAUSE 2.—DEFINITIONS 

In subclause (6) A, insert the expression “in a filling and/or service 
‘station’ between the words “who” and “in’’. 

11. CLAUSE 4.— WAGES 

(a) In the Wage Schedule to this clausc, substitute the figure 
“R112,95” for the figure “R112,77”. Where it appears opposite th 
category “Watchman’.” 

(b} In the Wage Schedule to this clause, substitute the figures 
“R122,85" per week, and “R2,73" per hour. for the figures 
“R114,75” per week and “R2.55” per hour, respectively where the 
latter appears opposite the category “Drivers of scooters . . . less than 
3 500 kg.”’. 

Signed at Johannesburg, on behalf of the partics. this 31st day of 
July 1989. 

dg. SCHUURMANS-STEKHOVEN, 

President of the Council. 

W. DE. KLERK, 

Vice-President of the Council. 

H.C. L. LOOCK, 

General Secretary of the Council.
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No. R. 2322 | _ 27 Oktober 1989 

- WET OP ARBEIDSVERHOUDINGE, 1956. 

BOUNYWERHEID, WESTELIKE PROVINSIE. — 
WYSIGING VAN OOREENKOMS VIR DIE 
KAAPSE SKIEREILAND © 

Ek, Eli van der Merwe Louw, Minister van Manne 
krag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Arbeidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die wysigingsooreenkoms 
genoem) wat in die Bylae hiervan verskyn en betrek-_ 
king het op die Onderneming, Nywerheid, Bedryf of 
Beroep in die opskrif by hierdie kennisgewing ver- 
meld, met ingang van 1 November 1989 in die geval 

- van klousules 1-en 6 (1) en met ingang van die eerste 
loonweek wat begin op of na genoemde datum in die 
geval van klousules 2 tot 5, 6 (2) en 7 tot 12, en vir die 
tydperk wat op 31 Maart 1993 eindig, bindend is vir 
die werkgewersorganisasies en die vakverenigings 
wat die Wysigingsooreenkoms aangegaan het en vir 
die werkgewers en werknemers wat lede van ge- 
noemde organisasies of verenigings is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die wysigingsooreenkoms, uit- 
gesonderd dié vervat in klousules 1 (1) (a), 10 en 12, 
met ingang van 1 November 1989 in die geval van 

‘klousules 1 en 6 (1) en met ingang van die eerste 
loonweek wat begin op of na genoemde datum in die. 
geval van klousules 2 tot 5, 6 (2), 7 tot 9.en 11, en vir 

_ die tydperk wat op 31 Maart 1993 eindig, bindend is 
vir alle ander werkgewers en werknemers as dié 
genoem in paragraaf (a) van hierdie kennisgewing 
‘wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die 
gebiede in klousule 1 van die Wysigingsooreenkoms 
gespesifiseer. 

E. VAN DER M. LOUW, 

Minister van Mannekrag. ~ 

BYLAE 

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID | 
(WESTELIKE PROVINSIE) 

OOREENKOMS 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die 

Master Builder’s and Allied Trades Association (West Cape) 

Master Masons’ and Quarry Owners’ Association (South Africa). 

wat sy lede in die Monumentklipmesseiny werheid verteenwoordig © 

(hierna die “werkgewers” of die ~werkgewersorganisasies” 
genoem), aan die cen kant, en die 

Amalgamated Society of Woodworkers of South Africa 

Amaigamated Union of Building Trade Workers of South Africa _ 

South African Operative Masons’ Society 

South African Woodworkers’ Union 

Building Workers’ Union 

(hierna die *werknemers” of die * "vakverenigings” genoem), aan die 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Bounywerheid (West- 
elike Provinsie), 

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing, 
No. R. 504 van 23 Maart 1989, te wysig.   R. 504 of 23 March 1989. 

No. R. 2322. 27 October 1989 

‘LABOUR RELATIONS ACT, 1959 _ 

BUILDING - INDUSTRY, WESTERN _PRO- 
VINCE.—AMENDMENT OF AGREEMENT FOR 
THE CAPE PENINSULA 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby — 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement (hereinafter referred to as the 
Amending Agreement) which appears in the 
Schedule .hereto.and which relates to the Undertak- 
ing, Industry, Trade or Occupation referred to in.the 

. heading.to this notice, shall be binding, with effect 
from 1 November 1989 in the case of clauses 1 and 6 

_ (1) and with effect from the first payweek commenc- 
ing on or after the said date in the case of clauses 2 to 
5, 6 (2) and 7-to 12, and for the period ending 31 
March 1993, upon the employers’ organisations and. 
the trade unions which. entered into the Amending 
Agreement and upon the employers and employees 
who are members of the said organisations or unions; 
and 

(b) in terms of section 48 (1) (b) of the said Act, 
_ declare that the provisions of the “Amending 

_ Agreement, excluding those contained in clauses 1 - 
(1) (a), 10 and 12, shall be binding, with effect from 1 
November 1989 in the case of clauses 1 and 6 (1) and 
with effect from the first payweek commencing on or 
after the said date.in the case of-clauses 2 to 5, 6 (2) 

- and 7 to9 and 11, and for the period ending 31 March . 
1993, upon all employers and employees, other than 
those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, 
Industry, Trade or Occupation in the areas specified 
in clause 1 of the Amending Agreement. 

E. VANDERM.LOUW,. . 
Minister of. Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY 
. (WESTERN PROVINCE) | : 

AGREEMENT | 

in accordance with the provisions of the Labour Relations Act, 1956, 
made and entered into by and between the 

Master Builders’ and Allied Trades Association (West Cape) 

/ Master Masons’ and Quarry Owners’ Association (South Africa) 

- representing its members in the Monumental Masonry Industry 

(hereinafter referred to as the “employers” or the “employers” orga- 
nisations’’), of the one part, and the 

Amalgamated Society of Woodworkers of South Africa 

Amalgamated Union of Building Trade Workers of South Africa 

South African Operative Masons’ Society . 

South African Woodworkers’ Union 
Building Workers’ *Union © 

(hereinafter referred to. as the “employees” or. the * ‘trade unions”), 
of the other part, 

being the parties to the Industrial Council for the Building Industry 
(Western Province), 

to amend the Agréement published under Government Notice No. 

t 
\
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.HOOFSTUK I 

i. TOEPASSINGSBESTEK 

(1). Hierdie Goreenkoms moet in die Bou- en die Monumentklip- 
messeinywerhede nagekom word——~ 

{a) deur alle werkgewers wat lede van. die werkgewersorgani- 
sasies is en deur alle werknemers wat lede van die vakverenigings 

is; - 

(b) in die landdrosdistrkte Die Kaap, Wynberg [met inbegrip 
van daardie gedeelte van die landdrosdistrik Somerset-Wes wat 
voor 9 Maart 1973 (Goewermentskennisgewing No. 173 van 9 Feb- 
ruarie 1973) binne die landdrosdistrik Wynberg geval het], 
Simonstad, Goodwood en Bellville, in daardie gedeeltes van die 

landdrosdistrikte Malmesbury en Steilenbosch wat voor die publi- 
kasie van onderskeidelik Goewermentskennisgewings Nos. 171 
van 8 Februarie 1957 en 283 van 2 Maart 1962 binne die landdros-. 
distrik Bellville geval het en in daardie gedeelte van die land- 
drosdistrik Kuilsrivier wat voor die  publikasie van 
Goewermentskennisgewing No. 661 van 19 April 1974 binne die 
landdrosdistrik Stellenbosch geval het maar wat voor 2 Maart 1962 
(Goewermentskennisgewing No. 283 van 2 Maart 1962) binne die 
landdrosdistrik Beliville geval het. 

(2} Ondanks subklousule (i), is hierdie Ooreenkoms van toe- 
passing op— » 

(a} vakleerlinge slegs vir sover dit nie onbestaanbaar is met die 
Wet op Mannekragopileiding, 1981, of met ’n kontrak wat daar- 
kragtens aangegaan of met voorwaardes wat daarkragtens gestel is 
nie; 

(b} kwekelinge wat opgelei word oorcenkomsig die Wet op 
Mannekragopleiding, 1981, slegs vir sover dit nie onbestaanbaar is 
met daardie Wet of met voorwaardes wat daarkragtens gestel is 
nic; - : . 

(c) “slegs-arbeid”’-kontrakteurs, werkende vennote en werkende 
direkteurs, prinsipale en aannemers. 

(3) Ondanks subklousule (1) (a) is hierdie Ooreenkoms nie van 
toepassing nie op— 

(a) kierke en administratiewe personeel; 

(b) universiteitstudente en gegradueerdes in die bouwetenskap 
en op konstruksietocsighouers, konstruksieopmeters en ander per- 
sone wat besig is met praktiese werk ter voltooiing van hul aka- 
demiese opleiding. 

2. KLOUSULE 3.- _WOOROMSKRYWING - 

Vervang die omskrywing ‘slegs- -arbeid-kontrak” deur die 
volgende: 

“ ‘slegs-arbeid- kontrak’ ’n_ kontrak: ingevolge waarvan 'n werk- 
gewer onderncem‘om werk te doen waarvoor hy slegs betaal sal word 
vir dic verskaffing van sy cic arbeid asook die van sy werknemers, en 

ingevolge waarvan dic werkgewer nie verantwoordelik is vir dic beta- 

ling van enige vervaardiger of handelaar wat in die gewonc loop van 

sake goedere of materiaal aan die Bounywerheid verskaf, vir enige 

maieriaal wat vir dic uitvoering van die werk gebruik sal word nie:”. 

3. KLOUSULE 4. -REGISTRASIE VAN WERKGEWERS 

Vervang subklousule (2) deur die volgende: 

(2) Waar die werkgewer ‘n, vennootskap, maatskappy of besloie 

korporasie is moet die inligting wat by subklousule (1) (a) en (b) 
vereis word, aan die Raad verstrek word ten opsigte van elke 
vennoot, direkteur, bestuurder of sekretaris, en in die geval van ‘n 
maatskappy of beslote korporasic moet 'n gesertifiseerde afskrif van 
die Sertifikaat van Inkorporasie uitgereik deur die Registrateur van 
Maatskappye en Korporasies by registrasie as ’"n werkgewer aan die 
Raad verskaf word.”’. 

4. KLOUSULE 11.—VERBOD OP STUKWERK, TAAKWERK 
EN SLEGS-ARBEID-KONTRAKTE 

Vervang subklousule (3) (b) deur die volgende: 

“Geen prinsipaal mag toelaat dat enige werk op ‘n kontrakbasis 
deur ‘n siegs-arbeid-kontrakteur op die prinsipaal se perseel verrig 
word nie, tensy sodanige slegs-arbeidkontrakteur. by die Raad ge- 
registreer is as ‘n werkgewer ingevolge klousule 4, en die onus rus op 
die. prinsipaal wat toelaat dat die werk verrig word om toe te sien dat 
die betrokke slegs-arbeid-kontrakteur aidus geregistreer is.”’.   

CHAPTER I 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Building 

and the Monumental Masonry Industries — 

(a) by all employers who are members of the employers’ organi- 
sations and by all employees who are members of the trade unions; 

(b) in the Magisterial Districts of The Cape, Wynberg [including 
that portion of the Magisterial District of Somerset West which, 
prior to 9 March 1973 (Government Notice 173 of 9 February 1973) 
fell within the Magisterial District of Wynberg], Simon’s Town, 
Goodwood and Bellville, in those portions of the Magisterial Dis- 
tricts of Malmesbury and Stellenbosch which, prior to the publica- 
tion of Government Notices 171 of 8 February 1957 and 283 of 2 
March 1962, respectively, fell within the Magisterial District of 
Bellville, and in that portion of the Magisterial District of Kuils 
River which, prior to the publication of Government Notice 661 of 
19 April 1974, fell within the Magisterial District of Stellenbosch 
but which, prior to 2 March 1962 (Government Notice 283 of 2 
March 1962), fell within the Magisterial District of Bellviile. 

(2) Notwithstanding the provisions of subclause (1), the terms of 
this Agreement shall apply to— 

(a) apprentices only in so far as they are not inconsistent with the 
provisions of the Manpower Training Act, 1981, or any contract 
entered into or any conditions fixed thereunder; 

(b) trainees under the Manpower Training Act, 1981, only in so 
far as they are not inconsistent with the provisions of that Act or 
any conditions fixed thereunder; 

(c) “labour-only” contractors, working partners and working 
directors, principals and contractors. 

(3) Notwithstanding the provisions of subclause (1) (a), the terms 

of this Agreement shall not apply to— 

(a) clerical employees and administrative staff, 

(b) university students and graduates in building science and to 
construction supervisors, construction surveyors and other persons 
doing practical work in the completion of their academic training. 

2. CLAUSE 3.— DEFINITIONS. 

Substitute the following for the definition of “labour-only con- 

tract” 

“ ‘Labour-only contract’ means a contract in terms of which an 

employer undertakes to do work for which he is to be paid only for 
the provision of his own labour, including the labour of his em- 

ployees, and where such employer is not responsible in terms of the 
contract for paying any manufacturers or merchants who, in the ordi- 
nary course of their business, supply goods or materials to the Build- 

ing Industry, for any of the material to be used in the execution of 
such work;”’. , : 

3. CLAUSE 4.—REGISTRATION OF EMPLOYERS 

Substitute the following for subclause (2): 

(2) Where the employer is a partnership, company or close cor- 
poration, information in accordance with subclause (1) (a) and (b) 
shall be furnished to the Council in respect of each partner, director, 
manager or secretary, and in the case of a company or close corpora- 
tion a certified copy of the Certificate of Incorporation issued by the 
Registrar of Companies and Corporations shall be furnished on regis- 

tration as an employer.”’. 

4. CLAUSE 11.—PROHIBITION OF PIECE-WORK, TASKWORK 
AND LABOUR-ONLY CONTRACTS 

Substitute the following for subclause (3) (b): 

“No principal shall permit the performance of any work on a con- 
tract basis by a labour-only contractor on the principal’s premises 
unless such labour-only contractor is registered with the Council as an 
employer in accordance with the provisions of clause 4, and the onus 
shall be on the principal permitting the performance of such work to 
satisfy himself that the labour-only contractor concemed is so regis- 

tered.”.
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5. KLOUSULE 13.—WERKURE, GEWONE EN OORTYD-, EN 
BETALING VIR OORTYDWERK 

In subklousule (9), voeg die volgende voorbehoudsbepalings (iii) 

"by: - : | 
: )) (iii) indien hy werk verrig op enige en van die openbare va- 
kansiedae in subklousule 16 (6) bedoel, ongeag die weekdag waarop 
die vakansiedag val, moet die werkgewer hom ’n bedrag gelyk aan’ 
twee dae se betaling betaal ten opsigte van sodanige dag gewerk.”’.; 

6. KLOUSULE 16.—MINIMUM BASIESE LONE 

(1) Vervang die tabel in subklousule (1) deur die volgende: 

Minimum loon. 
“Klas werknemer per uur 

: , | Sent 

(a) Algemene werkers .......... he ceeeaeeseusaecaseaenes 293 
Met dién verstande dat ’n werknemer wat on- . 
geskoolde werk verrig en benewens sy gewone 
werk die pligte van ’n wag uitvoer, R5 per - 
week ekstra betaal moet word; | 

Skoonmakers......0..cccseseseseeceseseseseseseeeseeees 205 

Bouwerkers klas 4, proefkwekelingbouwer- 
kers, kwekelingbouwerkers ‘klas 4 en die vol-. 

gende kategoriceé werknemers geregistreer 
ooreenkomstig die bepalings van die Vorige 
‘Ooreenkoms: Leerlinge gedurende die eerste 
jaar van leerlingskap, plafon- en afskor- 
tingswerkers, waterdigtingswerkers, —_ver- 
vaardigingswerkers, kwekelingmasjienbedie- 

ners gedurende die eerste jaar as kwekelinge, 
vakleerlinge in die eerste leerjaar en kweke- 
lingmatpassers en -vloerléers wat kwekeling- 
kontrakte uitdien..... sebeceeueceeseeneeees ececeueenes oa. 6315 

Leerlinge in hul tweede jaar geregistreer. . 
ooreenkomstig die bepalings van die Vorige 
Ooreenkoms 0... ceeeseceeee cence ebeadbeeeedes ' 328 

Bouwerkers klas 3, kwekelingbouwerkers klas 
3 en die volgende kategoneé werknemers 
geregistreer ooreenkomstig die bepalings van 
die Vorige Ooreenkoms: Leerlinge in hul: 
derde jaar, waterdigtingspanleiers, skrynwerk- 
monteurs, kwekelingmasjienbedieners, gedu- 
rende die tweede jaar as kwekelinge, kwe- 
kelingblokléers gedurende hul kwekelingjaar 
en vakicerlinge in hul tweede jaar ..........:..... / 393 

(f) Bouwerkers klas 2, kwekelingbouwerkers klas: . 
2 en die volgende kategorieé werknemers 
geregistreer ooreenkomstig die bepalings van , 

‘die Vorige Ooreenkoms:  Leerlinge’ in’ hut: -~-"* > 
“:. vierde jaar, ambagsman se assistente, blok- 

(b 
(c ~~

 
oa 

(d — 

t 

—
 

- » déers, matpassers,. ° assistent- vioerléers, . 
: -Masjienbedieners en vakleerlinge:! in hul derde. toe 

JBL ees eee eee eeeegeteneeeteceenees eevgeeentetegees . . 336 

@) Drywers/Masjineriebedieners:, 

i) Drywers. van motorvoertuie of. bedie- 
ners van kragaangedrewe masjinerie 
waarvoor die drywer of bediener in 
besit moet wees van ’n Kode .10-lisensie 
(6 500 kg en meer) of ’n Kode i1-lisen- 
sie (voorhaker en sleepwa)........ seeteeeees 424 

Gi) Drywers van motorvoertuie of bedie- 
ners van kragaangedrewe masjineric 
waarvoor die drywer of bediener in 
besit moet’ wees van ’n Kode 9-lisensie ” 
(3 000 kg tot 6 500 kg) «oe : 362 - 

(ui) Drywers van alle ander motorvoertuic! - 
(Kode 8-lisensie) en bedieners van ‘n LG 

" hyser of drywers van stortwaens ........., 31+. 

Ambagsmanne wat geskoolde werk 
verrig in alle ambagte, metinbegrip van 
matléers, plafon. en/of -afskortings- . 
oprigters, ruitwerkers, dakwerkers. 
vioerléers, waterdigters, motor- en. 
masjienwerktuigkundiges, en passers . 
€M Araaiers 0... cece cee es esate ceeceseeenees e715 

(ti) Vakmanne (met inbegrip van meester- 
vakmanne soos bedoel in die Vorige 

(hb) ~~
 

Ooreenkoms......... Lee eeceecedbecanceeneeeas 804 

(i) Werknemers wat persele patrolleer en eien-’ os 
dom bewaak 0.........6.ccccccceseceeeeetaeeeneeeeeenaes R148 ,00° 

per week.”   

5. CLAUSE. 13. HOURS: OF WORK, ORDINARY AND OVER- 
TIME, AND PAYMENT FOR OVERTIME 

In subclause (9), insert the following new proviso (iii): 

. °° “(9) (iii) if he works on any one of the public holidays referred to in 
subclause 16 (6), irrespective of the weekday: such holiday falls on, 
the employer. shall pay. him an amount.equal to two days" pay.in 
respect of such day worked.”. - . 

6. ‘CLAUSE 16.—MINIMUM BASIC WAGES 

a Substitute the following for the table in subclause (1): 

: - Minimum wage 
“Category of employee / per hour 

_ Cents 

(a) General worker... sedevenes veevteeveneeees 293 

Provided «. thiat any. employee engaged in.. 
unskilled work who in addition to his ordinary 
work performs the duties of a watchman shall 
be paid R5 per week extra. . 

| (b) Cleaners 00... eet veecteeeeesesenaeees vee 205 
(c) Tradesmen, Class 4, "probationary trainee 

tradesmen, trainee tradesmen, Class 4, and 
- the following categories of employees regis- 
tered under the provisions of the Former 
Agreement: Learners in the first year of 
learnership, ceiling and partition workers, wa- 

terproofing workers, manufacturing workers, 
trainee machine operators during first year of 

- traineeship, apprentices in the first year of ap- 
prenticeship and trainee carpet fitters and. 
trainee floor: layers serving. under contract of ; 
traineeship «03.0... eteseneeessessseteeeeneey + 315. - 

(d) Learners in the second year r of learnership re- : 
gistered under the provisions of the Former . 
Agreement veneeeeeeeees eee e cab ee see eneeeeeeepesaaeeees _ 328 

_ (e) Tradesmen, Class 3, trainee tradesmen, Class 

3, and the ‘following categories of employees 
‘registered under the provisions of the Former 
Agreement: Learners in the third year of 
learnership, waterproofing team leaders, join- 
ery assemblers, trainee. machine . operators 
during second. year of traineeship, trainee’, 
blocklayers during year of traineeship and ap- : 
prentices in the second year of apprenticeship 393 

(f) Tradesmen, Class.2,:trainee’ tradesmen? Class’ . 
2, and the following categories of employees 
registered uner the provisions of the Former ~ 
Agreement: Learners in the fourth year of 
learnership, artisans’ assistants, blécklayers, «--: 
carpet ‘fitters, assistant floor layers, machine’... 

’ Operatorsand apprentices in- 1 the third year of Be 
‘apprenticeship . , 536 

(g) Driv ers/Plant Operators: 

  

(i). Drivers of motor vehicles or + operators. 
of power-driven plant which require the 

" driver or operator to be in possession of 
a Code 10 Licence (6 500 kg and over) 

-or a Code 11 Licence (horse and trailer) “424 

(ii) Drivers of motor vehicles or operators 

- ~ of power-driven plant which require the 
-. driver or operator to be in possession of 

a Code 9 Licence (3 000 kg to 6 500 kg) 362 

(iii) Drivers _of all other motor vehicles 

, (Code 8 Licence) and operators of a 
hoist or drivers of dumpers................. _, 314 

Artisans engaged in the performance of 
skilled work in all trades, including 
carpet layers, ceiling and/or partition 
erectors, glaziers, roofers, floor layers, 
water-proofers, motor and plant me- 

—
 (ny i 

chanics and fitters and turners............. 715 

(iy Craftsmen. (including master craftsmen 
- per the Former.Agreement) .......... redees 804- 

(i) Employees’ engaged i in patrolling premisés and : ‘ 
guarding property . tea e eee eeeebeeeeeeeaatetenecnennees R148,00
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(2) Vervang subklousule (6) (a) (ii) deur die volgende: 

“(ii) ondanks voorbehoudsbepaling (i) hiervan, ’n werknemer nie 
geregtig is op besoldiging ten opsigte van sodanige openbare vakan- 
siedag of -dae nie indien hy gedurende die spesifieke betaalweek 
waarin so ’n vakansiedag of -dae val, gewone werktyd verloor het: 
Met dien verstande dat gewone werktyd verloor weens omstandig- 
hede buite sy behcer, soos gure weer, ’n tekort aan boumateriaal of 
werk, siekte gestaaf deur ’n mediese sertifikaat of afwesigheid met 
die werkgewer se verlof, vir die toepassing van hierdie klousule nie as 
verlore gewone werktyd geag moet word nie.”’. . 

7. KLOUSULE 17.—BETALING VAN LONE EN 
OORTYDBESOLDIGING 

Vervang subklousule (5) (d) deur die volgende: 

(5) (d) met die skriftelike toestemming van sy werknemer ’n 
bedrag vir die terugbetaling of gedeeltelike terugbetaling van ’n 
lening of voorsKot op sy loon wat so ’n werknemer aan sy werkgewer 
verskuldig is of vir goedere op versoek van die werknemer deur die 
werkgewer aangekoop: Met dien verstande dat sodanige aftrekking 
in ’n bepaalde week hoogstens ’n derde van die werknemer se totale 
besoldiging is;”’. : 

8. KLOUSULE 28.—VAKANSIEFONDS EN VERLOFBETALING 

STAATSKOERANT, 27 OKTOBER 1989. 

(2) Substitute the following for subclause (6) (a) (ii): 

“(ii) notwithstanding the provisions of proviso (i) hereof, an 
employee shall not be entitled to any remuneration in respect of such 
public holiday/s if he has lost normal working time in the specific pay- 
week in which such holiday falls: Provided that normal working time 
lost due to circumstances beyond his control such as inclement 
weather, shortage of materials or work, illness supported by a doc- 
tor’s certificate or absence with the empioyer’s consent, shall, for the 
purpose of this clause, not be ° recognised as normal working time lost 
by the employee.”. 

7. CLAUSE 17.—PAYMENT OF WAGES AND OVERTIME 

Substitute the following for subclause (5) (d): 

“(5) (d) with the written consent of his employee, a deduction in 
respect of the repayment or part repayment of any loan or advance 
on wages owing by such employee to his employer or for goods pur- 
chased at the request of the employee by the employer: Provided that 
such deduction shail not in any one week be more than one third of 
the employee’s total remuneration;”’. 

8. CLAUSE 28.—HOLIDAY FUND AND LEAVE PAY 

In subclause (1), substitute the following for the existing table: 

  

  

  

  

        

  
  

In subklousule (1), vervang die bestaande tabel deur die volgende: “Class of employee Per week 

“Klas werknemer Per week R 

. R Employees for whom wages are prescribed in— 

Werknemers vir wie lone voorgeskryf word in— (i) clause 16 (1) (b).......... Ve daauaeeecusssaasaseesececees 7,20 

. : ii) clause 16 (1) (a) and (c) 10,40 
Klousule 16 (1) (b) cosscssseessvseessssseeeseseeeeesees 7,20 (ii) ¢ “ 

& rouse ie uy °) ot} oa (iii) clause 16 (1) (d) and (8) (ii) . 10.80 

(iii) Klousule 16 (1) (d) en (g) (iii) .....sceceeeeeeeeeeeee 10,80 (iv) clause 16 (1) (€), (g) (ii) and (i)... cee 12,80 

(iv) Klousule 16 (1) (c), (g) (ii):eM G@) ssesseeesssseeeoee 12,80 63 cause # t ra (1) oss eessseese sees teeeeenreneetenene Oe 
(v) klousule 16 (1), (8) (i)... :ecceeeeeeeee eee eeeeeeeeees 15,20 “ veneer eeeneeenccs sees cece sec e sere er eee > 

(vi) Klousule 16 (1) (f)..ccscscsssssssessseecsseesseeseseee 17,60 (vii) clause 16 (1) (h) (i) 26,00 
(vii) Klousule 16 (1) (hh) (i) sesssccsssessccssseseeseessseeeee 26.00 (viii) clause 16 (1) (h) (ti) 29,20 .”. 
(viii) _klousule 16 (1) (fh) (ii) eee cce ec ee eeeeet ence 29,20”.   
  

9. KLOUSULE 29. —PENSIOEN- OF SOORTGELYKE FONDS 

In subklousule (1) (a), vervang die bestaande tabel deur die vol- 
gende: . . 

  

  

  

  

“Klas werknemer Per week 

Werknemers vir wie lone voorgeskryf word in— 

(i) Klousule 16 (1) (DB)... eeecceeeceseeneeeeneneeeeeres | 14,00 
(ii) klousule 16 (1) (a) en (C)......e cece eect teens -- | 20,00 

(iii) klousule 16 (1) (d) en (g) (ili) fleeces 20,80 
(iv) klousule 16 (1) (e), (g) (ii) en (i) «0... eee 25,20 
(v) klousule 16 (1) (g) (i) 30,00 
(vi} kKlousule 16 (1) (f)............ceee 34,40 
(vii) klousule 16 (1) (h) (i) 43,60 

(viii) Klousule 16 (1) (h) (ii) ...... ee peteee eee eeees 49,20”. 
  

10. KLOUSULE 30.— AFTREKKING VIR SIEKTEBYSTAND 

In subklousule (1), vervang die syfer ‘“R1” deur die syfer “R1,50”. 

11. KLOUSULE 31.—SIEKEFONDS VIR DIE BOUNYWERHEID 

(1) In subklousule (2) (a} (i), vervang die syfer ““R1” deur die syfer 
“R1,30”. 

(2) In subklousule (2) (a) (i), vervang die syfer ““R4”’ deur die syfer 
“R4,80". 

(3) Skrap subklousule (4) (d). 

(4) Vervang subkiousule (4) (f) deur die volgende: 

“*(f) Die Fonds moet die bydraes vir die Vakansie- en die Pensioen- 

fonds in hierdie Ooreenkoms voorgeskryf, en die bydrae voorgeskryf 
in die Ooreenkoms vir die Mediese Hulpfonds van die Bounywerheid 
ten behoewe van so ‘n werknemer uit sy algemene fonds bly uit- 
betaal.”’.   

9. CLAUSE 29. —-PENSION OR LIKE FUND 

In subctause (1) (a), substitute the following for the existing table: 

  

  

  

“Class of employee Per week 

/ R 

Employees for whom wages are prescribed in— 

(i) clause 16 (1) (D) o.......ccceecceee cen eteeeeeenaee ees 14,00 
(ii) .clause 16 (1) (a) and (C) .....---- eects 20,00 

(iii) clause 16 (1) (d) and (g) (ili) ....----- ee eee 20,80 
(iv) clause 16 (1) (e), (g) (ii) and (3)... eee 25,20 
(v) clause 16 (1) (g) (i)... 30,00 
(vi) clause 16 (1) (f)....--...ccceseeeeeet cere ees 34,40 
(vii) clause 16 (1) (h) (i)... 43,60 
(viii) clause 16 (1) (h) (ii) 49,20 .” 

  

  

_ 10. CLAUSE 30.—SICK BENEFIT DEDUCTION 

In subclause (1), substitute the figure “R1,50" for figure “R1”’. 

11. CLAUSE 31.~SICK PAY. FUND FOR THE 
BUILDING INDUSTRY 

(1) In subclause (2) (a) (i), substitute the figure “R1,30” for the 
figure “R1”. 

(2) In subclause (2) (a) (ii), substitute the figure ‘“R4,80” for the 
figure “R4”. 

(3) Delete subclause (4) (d). 

(4) Substitute the following for subclause (4) (f): 

“(f) The Fund shall from its general funds continue to pay, on 
behalf of such employee, the contributions to the Holiday Fund and 
Pension Fund prescribed in this Agreement and the contribution 

prescribed j in the Agreement for the Building industry Medical Aid 
Fund.”
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12. KLOUSULE 32.— VAK VERENIGINGLEDEGELD 

-Vervang die eerste paragraat v van subklousule (1) deur die vol- 
gende: 

“(1) Elke werkgewer moet ’n bedrag van R1,50 as ledegeld wat aan 
die vakverenigings betaalbaar is, aftrek van die besoldiging wat elke 
week verskuldig is aan elkeen van sy werknemers wat lid is van enig- 
een van die vakverenigings wat ’n party by die Ooreenkoms is en vir 
wie lone in klousule 16 (1) (h) voorgeskryf word, en.elke werkgewer 
moet voordat hy ’n werknemer in diens neem vir wie lone in klousule 
16 (1) (a) tot (g) en (i) voorgeskryf is, van sodanige werknemer vereis 
om ’n geldende bydraeboek voor te lé, en indien sodanige bydrae- 
boek bewys bevat dat die betrokke werknemer lid is van die. vakver- 
enigings wat partye by hierdie Ooreenkoms is, moet sodanige werk- 
gewer ’n bedrag van 60 sent as vakverenigingledegeld aftrek van die 
besoldiging wat elke week aan sodanige werknemer verskuldig is in 
die geval van ’n werknemer vir wie lone in subklousule 16 (1) (a), (b) 
en (c) voorgeskryf word, en 90 sent per week in die geval van ’n 
werknemer vir wie lone in subklousule 16 (1) (d) tot (g) en (i) voor- 
geskryf word.” 

Geteken te Kaapstad op hede die 7de dag van Augustus 1989. 

H. McCARTRY, 

Voorsitter. 

A. C. DENNIS, 

Ondervoorsitter. © 

J. J. KITSHOFF, 

Sekretaris. 

No. R. 2323 

WET OP ARBEIDSVERHOUDINGE, 1956 

BOUNYWERHEID, WESTELIKE PROVINSIE. — 
WYSIGING VAN MEDIESE HULPFONDS- 
OOREENKOMS 

Ek, Eli van der Merwe Louw, Minister van Manne- 
krag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Arbeidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die Wysigingsooreenkoms 
genoem) wat in die Bylae hiervan verskyn en betrek- 
king het op die Onderneming, Nywerheid, Bedryf-of 
Beroep in die opskrif by hierdie kennisgewing ver- 
meld, met ingang van 1 November 1989 en vir die 
tydperk wat op 31 Maart 1993 eindig, bindend is vir 
die werkgewersorganisasies en die vakverenigings 
wat die Wysigingsooreenkoms aangegaan het en vir 
die werkgewers en werknemers wat lede van ge- 
noemde organisasies of verenigings is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms, uit- 
gesonderd dié vervat in klousule 1 (1) (a), met ingang 
van 1 November 1989 en vir die tydperk wat op 
31 Maart 1993 eindig, bindend is vir alle ander werk- 
gewers en werknemers as dié genoem in paragraaf 
(a) van hierdie kennisgewing wat betrokke 1s by of in 
diens is in genoemde Onderneming, Nywerheid, Be- 
dryf of Beroep in die gebiede in klousule 1 van die 
Wysigingsooreenkoms gespesifiseer. - 

E. VAN DERM. LOUW, 
Minister van Mannekrag. 

BYLAE 
NYWERHEIDSRAAD VIR DIE BOUNYWERHEID 

(WESTELIKE PROVINSIE) 

OOREENKOMS 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die 

Master Builders’ and Allied Trades Association (West Cape) 

Master Masons’ and Quarry Owners’ ‘Association (South Africa) 
wat sy lede in die Monumentklipmesselnywerheid verteenwoordig 

27 Oktober 1989. 

  

12. CLAUSE 32. TRADE UNION SUBSCRIPTIONS 

Substitute the following for the first paragraph of subclause (1): 

(1) Every employer shall deduct an amount of R1,50 for trade 
“union subscriptions payable from the remuneration due every week 
to each of his employees who-is a member of any of the trade unions 
which is a party-to the Agreement and for whom wages are prescribed 
in clause 16 (1) (h) and every employer shall, before engaging any 
employee for whom wages are prescribed in clause 16 (1) (a) to (g) 
and (i) demand from such employee the production of a current 
contribution book, and should such book contain proof that the em- 
ployee concerned is a member of any of the trade unions who are 
parties to this Agreement, then such employer shall deduct 60 cents 
for trade union subscriptions payable from the remuneration due 
every week to such employee in the case of an employee for whom 
wages are prescribed in clause 16 (1) (a), (b) and (c), and 90 cents per 
week in the case of an employee for whom wages are prescribed in 
clause 16 (1) (d) to (g) and (i).” 

Signed at Cape Town this 7th day of August 1989. 

H. McCARTHY, . 

‘Chairman. 

A. C. DENNIS, 

Vice-Chairman. 

J. J. KITSHOFF, 

Secretary. 

No. R. 2323 27 October. 1989 

LABOUR RELATIONS ACT, 1956 

BUILDING INDUSTRY, WESTERN _ PROV- 
INCE.—AMENDMENT OF MEDICAL AID FUND 
AGREEMENT 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby — 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement (hereinafter referred to as the 
Amending Agreement) which appears in the Sche- 
dule hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred to in. the. 
heading to this notice, shall be binding, with effect 
from 1 November 1989 and for the period ending 
31 March 1993, upon the employers’ organisations 
and the trade unions which entered into the Amend- 
ing Agreement and upon the employers and em- 
ployees who are members of the said organisations or 
unions; and 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending 
Agreement, excluding those contained in clause 1 (1) 
(a), shall be binding, with effect from 1 November 
1989 and for the period ending 31 March 1993, upon 
all employers and employees, other than those re- 
ferred to in paragraph (a) of this notice, who are 
engaged or employed in the said Undertaking, Indus- 
try, Trade or Occupation in the areas specified in 
clause 1 of the Amending Agreement. 

-E. VAN DERM. LOUW, 

Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY 
(WESTERN PROVINCE) 

AGREEMENT — 

in accordance with the provisions of the Labour Relations Act, 1956, 
made and entered into by and between the 

Master Builders’ and Allied Trades Association (West Cape) 

Master Masons’ and Quarry Owners’ Association (South Africa) 
representing its members in the Monumental Masonry Industry
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(hierna die “werkgewers” of die “werkgewersorganisasie” genoem), 
aan die een kant, en die 

Amalgamated Society of Woodworkers of South Africa 
Amalgamated Union of Building Trade Workers of South Africa 

South African Operative Masons’ Society _ 

South African Woodworkers’ Union 

Building Workers’ Union 

(hierna die “werknemers” of die “vakverenigings” genoem), aan die 
ander kant, ‘ 

wat die partye is by die Nywerheidsraad vir die Bounywerheid (Wes- 
telike Provinsie), 

om die Mediese Hulpfondsooreenkoms, gepubliseer by Goewer- 

mentskennisgewing No. R. 1280 van 27 Junie 1980, soos gewysig en 

verleng by Goewermentskennisgewings Nos. R. 2283 van 28 Oktober 
1981, R. 2351 van 29 Oktober 1982, R. 2158 van 30 September 1983, 
R. 962 van 11 Mei 1984, R. 2123 van 21 September 1984, R. 728 van 4 
April 1985, R. 336 van 28  Februarie 1986 en 

R. 503 van 23 Maart 1989, te wysig. 

1. TOEPASSINGSBESTEK 

_(1) Hierdie Ooreenkoms moet in die Bou- en Monumentklip- 
messeInywerhede nagekom word— 

(a) deur alle werkgewers wat lede van die werkgewersorgani- 
sasies is en deur alle werknemers wat lede van die vakvereniging is; 

(b) in die Boland en in die Kaapse Skiereiland. 

(2) Ondanks subklousule (1) (a) is hierdie Ooreenkoms— 

(a) ten opsigte van die Kaapse Skiereiland slegs van toepassing 
op werknemers vir wie lone voorgeskryf word in klousule 16 (1) (h) 
van die Ooreenkoms gepubliseer by Goewermentskennisgewing 
No. R. 504 van 23 Maart 1989, insluitende enige wysiging of ver- 
lenging daarvan, of enige daaropvolgende Ooreenkoms (hierna die 
“Skiereiland Ooreenkoms” genoem); 

(b) ten opsigte van die Boland slegs van toepassing op werk- 
nemers (uitgesonderd leerlinge) vir wie lone voorgeskryf word in 
klousule 16 (1) (f), (g), (b) en (m) van die Ooreenkoms gepubliseer 
by Goewermentskennisgewing No. R. 460 van 18 Maart 1988, 
insluitende enige wysiging of verlenging daarvan, of enige daarop- 
volgende Ooreenkoms (hierna die “Boland Ooreenkoms” 

genoem). 

2. KLOUSULE 9.—BYDRAES 

(1) In subklousule (1), vervang “R14,40” deur “R17,60”. 

(2) In subklousule (2), vervang ““R7,20” deur “R8,80”. 

(3) In subklousule (10), vervang “R14,40” deur “R17,60”. 

Geteken te Kaapstad op hede die 7de dag van Augustus 1989. 

H.McCARTHY, 

Voorsitter. 

A. C. DENNIS, 

Ondervoorsitter. 

J. J. KITSHOFF, 

Sekretaris. 

    

No. R. 2324 

WET OP ARBEIDSVERHOUDINGE, 1956 

INTREKKING VAN GOEWERMENTSKENNIS- 
GEWINGS. — BOUNYWERHEID, WESTELIKE 
PROVINSIE 

Ek, Eli van der Merwe Louw, Minister van Manne- 

krag, trek hierby, kragtens artikel 48 (5) van die Wet 

op Arbeidsverhoudinge, 1956, Goewermentskennis- 

gewings Nos. R. 460 van 18 Maart 1988, R. 1471 van 22 

Julie 1988 en R. 2214 van 28 Oktober 1988 in met in- 

gang van 1 November 1989 in die geval van klousules 1 

en 16 (1), en met ingang van die eerste loonweek wat 
begin op of na genoemde datum in die geval van klou- 
sules 2 tot 15 en 16 (2) tot 41 van Hoofstuk I en 
Hoofstuk II. 

E. VAN DERM. LOUW, 
Minister van Mannekrag. 

27 Oktober 1989 

  

STAATSKOERANT, 27 OKTOBER 1989 

(hereinafter referred to as the “employers” or the “employers’ orga- 
nisations’’), of the one part, and the 

Amalgamated Society of Woodworkers of South Africa 

Amalgamated Union Building Trade Workers of South Africa 

South African Operative Masons’ Society 

South African Woodworkers’ Union 

Building Workers’ Union 

(hereinafter referred to as the “employees” or the “trade unions’), 

of the other part, 

being the parties to the Industrial Council for the Building Industry 
(Western Province), 

to amend the Medical Aid Fund Agreement published under 
Government Notict No. R. 1280 of 27 June 1980, as amended and 

extended by Government Notices Nos. -R. 2283 of 28 October 1981, 

R. 2351 of 29 October 1982, R. 2158 of 30 September 1983, R. 962 of 
11 May 1983, R. 2123 of 21 September 1984, R. 728 of 4 April 1985, 
R. 336 of 28 February 1986 and R. 503 of 23 March 1989. . 

1, SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Building 
and Monumental Masonry Industries— 

(a) by all employers who are members of the employers’ organi- 
sations and by all employees who are members of the trade unions; 

(b) in the Boland and in the Cape Peninsula. 

(2) Notwithstanding the provisions of subclause (1) (a), the terms 
of this Agreement shall — ‘ 

(a) in respect of the Cape Peninsula only apply to employees for 
whom wages are prescribed in clause 16 (1) (h) of the Agreement 

. published under Government Notice No. R. 504 of 23 March 1989, 
including any amendment or extension thereof, or any succeeding 
Agreement (hereinafter referred to as the “Peninsula 
Agreement”); 

(b) in respect of the Boland only apply to employees (excludin 
learners) for whom wages are prescribed in clause 16 (1) (f), (g), 
(h) and (m) of the Agreement published under Government Notice 
No. R. 460 of 18 March 1988, including any amendment or ex- 
tension thereof, or any succeeding Agreement (hereinafter re- 
ferred to as the “Boland Agreement”). 

2. CLAUSE 9. —CONTRIBUTIONS 

(1) In subelause (1), substitute ““R17,60” for “R14,40”. 

(2) In subclause (2), substitute ““R8,80” for “R7,20.” 

(3) In subclause (10), substitute “R17,60” for “R14,40.” 

Signed at Cape Town this 7th day of August 1989. 

H. McCARTHY, 

Chairman. 

A. C. DENNIS, 

‘Vice-Chairman. 

J. J. KITSHOFF, 

Secretary. 

    

No. R. 2324 27 October 1989 

LABOUR RELATIONS ACT, 1956 

CANCELLATION OF GOVERNMENT  NO- 
TICES.—BUILDING INDUSTRY, WESTERN 
PROVINCE 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby, in terms of section 48 (5) of the Labour Rela- 
tions Act, 1956, cancel Government Notices Nos. 
R. 460 of 18 March 1988, R. 1471 of 22 July 1988 and 
R. 2214 of 28 October 1988, with effect from 1 No- 
vember 1989 in the case of clauses 1 and 16 (1), and 
with effect from the first payweek commencing on or 
after the said date in the case of clauses 2 to 15 and 16 
(2) to 41 of Chapter I and Chapter IT. 

E. VAN DERM. LOUW, 
Minister of Manpower.
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No. R. 2325 97 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

BOUNYWERHEID, WESTELIKE PROVINSIE.— 
HERBEKRAGTIGING VAN OOREENKOMS VIR: 
DIE BOLAND 

Ek, Eli van der Merwe Louw, Minister van Manne- 
krag, verklaar hierby— 

(a) kragtens 48 (1) (a) van dié Wet op Arbeidsver- 
houdinge, 1956, dat die bepalings van die Ooreen- 
koms wat in die Bylae hiervan verskyn en betrekking 
het op die Onderneming, Nywerheid, Bedryf of Be- 
roep in die opskrif by hierdie kennisgewing vermeld, 
met ingang van 1 November 1989 in die geval van 
klousules 1 tot 4 en 10 (1), en met ingang van die 
eerste loonweek wat begin op of na genoemde datum 
in die geval van klousules 5 tot 9 en 10 (2) tot 15, en 
vir die tydperk wat op 31 Maart 1991 eindig, bindend 
is vir die werkgewersorganisasie en die vakvereni- 
gings wat genoemde Ooreenkoms aangegaan het en 
vir die werkgewers en werknemers wat lede van ge- 
noemde organisasie of verenigings is; en _ 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van genoemde Ooreenkoms, uitge- 
sonderd dié vervat in klousules 1 (1) (a), 2, 3, 13 en 
15, met ingang van 1 November 1989 in die geval van 
klousules 1, 4 en 10 (1) en met ingang van die eerste 
loonweek wat begin op of na genoemde datum in die 
geval van klousules 5 tot 9, 10 (2) tot 12 en 14, en vir 
die tydperk wat op 31 Maart 1991 eindig, bindend is 
vir alle ander werkgewers en werknemers as dié 
genoem in paragraaf (a) van hierdie kennisgewing 
wat betrokke is by of in diens is in genoemde 
_Onderneming, Nywerheid, Bedryf of Beroep in die 
gebiede in klousule 1 van genoemde Ooreenkoms - | 

- gespesifiseer. 

E. VAN DER M. LOUW, 

Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID 
_ (WESTELIKE PROVINSIE) 

' .OOREENKOMS | 
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die 

Master Builders’ and Allied Trades Association (West Cape) 

(hierna die “werkgewers” of die ‘‘werkgewersorganisasie” genoem), 
aan die een kant, en die 

Amalgamated Society of Woodworkers , 

Amalgamated Union of Building Trade Workers of South Africa 

Building Workers’ Union 

South African Operative Masons’ Society 

South African Woodworkers’ Union . 

(hierna die ““werknemers” of die “vakverenigings”’ ‘genoem), aan die 

ander kant, . 

wat die partye is by die Nywerheidsraad vir die bounywerheid 
(Westelike Provinsie), 

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing No. ; 
R. 460 van 18 Maart 1988, soos gewysig deur Goewermentskennis- 
gewing No. R. 1471 van 22 Julie 1988 en R. 2214 van 28 Oktober 
1988, te wysig. 

616—B 

  

No.R.23250 02 27 October 1989 

" LABOUR RELATIONS ACT, 1956 

| BUILDING - INDUSTRY, "WESTERN PRO- 
VINCE.—RE-ENACTMENT OF AGREEMENT 
FOR.THE BOLAND 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby — 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement which appears in the Schedule hereto 
and which relates to the Undertaking, Industry, 

Trade or Occupation. referred to in the heading to 
this notice, shall be binding, with effect from 1 No- 

vember 1989 in the case of clauses 1 to 4.and 10 (1), 
and with effect from the first payweek commencing 
on or after the said date in the case of clauses 5 to 9 
and 10 (2) to 15 and for the period ending 31 March 
1991, upon the employers’ organisation and the trade 
unions which entered into the said Agreement and 
_upon the employers and employees who, are mem- 
bers of the said organisation or unions; and 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the said Agreement, 
excluding those contained in clauses 1 (1) (a), 2, 3, 13 
‘and 15, shall be binding, ‘with effect from 1 No- 
vember 1989 in the case of clauses 1, 4 and 10 (1) and 
with effect from the first payweek commencing on or 
after the said date in the case of clauses 5 to 9, 10 (2) 
to 12 and 14, and for the period ending 31 March 
1991, upon all employers and employees other than 
those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, 
Industry, Trade or Occupation in the areas specified 
in clause 1 of the said Agreement. 

E. VAN DERM. LOUW, 

Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY 

(WESTERN PROVINCE) 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, 

made and entered into by and between the ~ 

Master Builders’ and Allied Trades Association (West Cape) 

(hereinafter refered to as the ‘‘employers” or the “employers’ organi- 

sation”), of the one part, and the 

Amalgamated Society of Woodworkers 

Amalgamated Union of Building Trade Workers of South Africa 

Building Workers’ Union 

South African Operative Masons’ society 

South African Woodworkers’ Union 

(hereinafter referred to as the * “employees” or the * ‘trade unions’ ), 

of the other part. 

being the parties to the Industrial Couneil for the Building Industry 

(Western Province), ; 

to amend the Agreement published under Government Notice No. 

R. 460 of 18 March 1988, as amended by Government Notices Nos. 

R: 1471 of 22 July 1988 and R. 2214 of 28 October 1988.
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1. TOEPASSINGSBESTEK 

(1) Hierdie Ooreenkoms moet in die Bounywerheid nagekom 
word— 

(a) deur alle werkgewers wat lede van die werkgewersorganisa- 
sic is en deur alle werkriemers wat lede van die vakverenigings is; 

‘(b) in die landdrosdistrikte Paarl, Wellington, Stellenbosch, 
Kuilsrivier (uitgesonderd die gedeeltes van laasgenoemde twee dis- 

’trikte wat voor die publikasie van Goewermentskennisgewing No. 
283 van 2 Maart 1962 binne die landdrosdistrik Bellville geval het), 
‘Somerset-Wes [uitgesonderd daardie gedeelte wat voor 9 Maart 
1973 (Goewermentskennisgewing No. 173 van 9 Februarie 1973) 
binne die landdrosdistrik Wynberg geval het], Strand en Makmes- 
bury (uitgesonderd daardie gedeelte wat voor die publikasie van 
Goewermentskennisgewing No. 171 van 8 Februarie 1957 binne 
die landdrosdistrik Bellville geval het). 

(2) Ondanks subklousule (1) (a) is hierdie Ooreenkoms— 

(a) van toepassing op slegs dié klasse werknemers vir wie lone in 
hierdie Ooreenkoms voorgeskryf word en op _leerling- 
ambagsmanne; 

(b) van toepassing op vakleerlinge slegs in dié mate waarin dit 
nie onbestaanbaar is met die Wet op Mannekragopleiding, 1981, of 
met ’n konirak daarkragtens aangegaan of voorwaardes daarkrag- 
tens voorgeskryf nie; 

(c) van toepassing op kwekelinge slegs in dié mate waarin dit nie 
onbestaanbaar is met die Wet op Mannekragopleiding, 1981, of 
voorwaardes daarkragtens voorgeskryf nie; 

"(d) van toepassing op “slegs-arbeid”-kontrakteurs, werkende 
verinote en werkende direkteurs; 

(e) nie van toepassing nie Op universiteitstudente en gegra- 
dueerdes in die bouwetenskap en konstruksietoesighouers en 
ander persone wat praktiese werk doen ter voltooiing van hu! aka- 
demiese opleiding; 

(f) van toepassing op voormanne; 

(g) nie van toepassing nie op werknemers in die elektrotegniese 
ambagte en op administratiewe personeel. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op dié datum wat die Minis- 
ter van Mannekrag kragtens artikel 48 van die Wet vasstel en bly van 
Krag tot 31 Maart 1993 of vir sodanige tydperk as wat hy mag bepaal. 

3. SPESIALE BEPALINGS 

Klousules 5 (2), 17 (4) (b), 26, 28 (5) (c) 30, 32, 33 en 36 van die 
Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 460 
van 18 Maart 1988 soos gewysig by Goewermentskennisgewings Nos. 
R. 1471 van 22 Julie 1988 en R. 2214 van 28 Oktober 1988 (hierna die 

““Vorige Ooreenkoms” genoem) en soos verder van tyd tot tyd gewy- 
sig, is van toepassing op werkgewers en werknemers. 

4. ALGEMENE BEPALINGS 

Klousules 3 tot 5 (1), 6 tot 17 (4) (a), 17 (4) (c) tot 25, 27 tot 28 (5) 
(b), 28 (5) (d) tot 29, 31, 34, 35 en 37 tot 40 van die Vorige Ooreen- 
koms, soos van tyd tot tyd gewysig, is van toepassing op werkgewers 
en werknemers. 

5. KLOUSULE 3.—WOORDOMSKRY WING 

(1) Voeg die volgende omskrywings in.na die omskrywing “‘vak- 
leerling”’: 

““Gebied A’ die landdrosdistrikte Paarl, Wellington, Stellen- 

bosch, Kuilsrivier (uitgesonderd die gedeeltes van laasgenoemde 
twee distrikte wat voor die publikasie van Goewermentskennisge- 
wing No. 283 van 2 Maart 1962 binne die landdrosdistrik Bellville 
geval het), Somerset-Wes [uitgesonderd daardie gedeelte wat voor 
9 Maart 1973 (Goewermentskennisgewing No. 173 van 9 Februarie 
1973) binne die landdrosdistrik Wynberg geval het] en Strand; 

‘Gebied B’ die landdrosdistrik Malmesbury (uitgesonderd daardie 
gedeelte wat voor die publikasie van Goewermentskennisgewing No. 
171 van 8 Februarie 1957 binne die landdrosdistrik Bellville geval 
het);”. 

(2) Voeg die volgende omskrywings in na die omskrywing 
“bootsmanstoel”: 

‘* ‘blok’ ’n muureenheid waarvan die vlakafmetings of langer as 
~ 300 mm Of hoér as 150 mm is;   

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed i in. the Building 
Industry — 

(a) by all employers who are members of the employers’ organi- 
sation and by all employees who are members of the trade unions; 

(b) in the Magisterial Districts of Paarl, Wellington, Stelien- 
bosch, Kuils River (excluding any portions of the last-mentioned 
two districts which, prior to the publication of Government Notice 
No. 283 of 2 March 1962, fell within the Magisterial District of 
Bellville), Somerset West [excluding that portion which, prior to:9 
March 1973 (Government Notice No. 173 of'9 February 1973), fell 
within the Magisterial District of Wynberg], ‘Strand and Malmes- 
bury (excluding that portion which prior to the publication of Gov- 
ernment Notice No. 171 of 8 February 1957, fell within the Magis- 
terial District of Bellville). 

(2) Notwithstanding the provisions of subclause Q (a), the terms 
of this Agreement shall— 

(a) apply only to those classes of employees for whom wages ; are 
prescribed in this Agreement and to learner artisans;- 

(b) apply to apprentices only in so far as they. are not ‘inconsistent 
with the provisions of the Manpower Training Act, 1981, or any 
contract entered into or any conditions fixed thereunder; 

(c) apply to trainees only in so far as they are not inconsistent 
with the provisions of the Manpower Training Act, 1981, or any 
conditions fixed thereunder; 

(d) apply to “labour-only” contractors, working Partners ¢ and 
working directors; © . 

(e) not apply to university students and graduates’ in ‘building 
science and construction supervisors and other such. persons doing 
practical work in the completion of their academic training; 

   
(f) apply to foremen; 

(g) not apply to employees i in 1 the electrical ‘trades and adminis- 
trative staff. 

2. PERIOD OF OPERATION OF AGREEMENT: © 

This Agreement shall come into opération on such date as. “may | be 
specified by the Minister of Manpower in terms of séction ‘48 of the 
Act and shall remain in force until 31 March 1993 or, for su ch, period 
as he may determine. 

3. SPECIAL PROVISIONS :: . 

The provisions of clauses 5 (2), 17 (4) (b), 26, 28 (5) (c) 30,:32, 33 
and 36 of the Agreement published under Government Notice R. 460 
of 18 March 1988, as amended by Government Notices R. 1471-of 22 
July 1988 and R. 2214 of 28 October 1988. (hereinafter. referred to as 
the “Former Agreement’’), and as further amended ‘from time to 
time, shall apply to employers and employees. ae 

4. GENERAL PROVISIONS 

The provisions of clauses 3 to 5 (1), 6 to 17 (4) (a), 17 (4) (c) to 25, 
27 to 28 (5) (b), 28 (5) (d) to 29, 31, 34, 35 and 37 to 40 of the Former 
Agreement as amended from time to time, shall apply to employers 
and employees. 

    

5. CLAUSE 3.—DEFINITIONS 

” Insert the following definitions after the definition “‘appren- 
tice” 

““ ‘Area’ means the Magisterial Districts of Paarl, Wellington, Stel- 
lenbosch, Kuils River (excluding any portions of the last-mentioned 
two districts which, prior to the publication of Government Notice 
No. 283 of 2 March 18962, fell within the Magisterial District of 
Bellville), Somerset West [excluding that portion which, prior to 9 
March 1973 (Government Notice No. 173 of 9 February 1973), felt 
within the Magisterial District of Wynberg] and Strand; 

‘Area B’ means the Magisterial District of Malmesbury (excluding 
that portion which, prior to the publication of Government Notice 
No. 171 of 8 February 1957, fell within the Magisterial District of 
Bellville;”’. 

(2) Insert the following definitions after the definition “boatswain’s 
chair’’: : 

“ ‘block’ means a walling unit of which the face dimensions exceed 
either 300 mm in length or 150 mm in height;
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‘blokléer’ iemand wat ouer as 21 jaar is, wat by die Raad geregi- 
streer is en aan wie die Raad die nodigé registrasiekaart uitgereik het, 
wat blokke soos in hierdie Ooreenkoms omskryf, lé op enige soort 
konstruksie of wat plaveiplatblokke vooraf gevormde betongeute en - 
randstene 1é, maar wat geen bakstene van watter grootte of soort ook : 

_ al mag |é nie behalwe waar dit vir verbanddoeleindes nodig is;”. 

(3) Vervang die omskrywing “slegs- -arbeid- kontrak” deur. die vol- 

gende: 

“ “‘slegs-arbeid- -kontrak’, na kontrak ingevoige waarvan ’n werk- 
-gewer onderneem om werk: te doen waarvoor hy slegs betaal sal word 
vir die verskaffing } van sy eie arbeid asook die van sy werknemers, en 
ingevolge waarvan die werkgewer nie verantwoordelik is vir die beta- ” 
ling van enige vervaardiger of handelaar wat in die gewone loop * van 
sake goedere of materiaal aan die Bounywerheid | veiskaf, vir emige 
materiaal wat vir die uitvoering van die werk gebruik sal word nie;” 

_ 6, KLOUSULE 4,—REGISTRASIE VAN WERKGEWERS | 

(1) Vervang subklousule (2) deur die volgende: 

. (2) Waar.die werkgewer ’nvennootskap, maatskappy: of beslote 
korporasie is, moet die inligting. wat. by subklousule (1). (a) en (b) 
vereis word, aan die Raad verstrek word ten opsigte van elke ven- 
noot; direkteur, bestuurder of sekretaris, ‘en in die geval van ’n 
‘maatskappy of beslote korporasie moet ’n gesertifiseerde afskrif van 
die Sertifikaat van Inkorporasie uitgereik deur die Régistrateur van 
Maatskappye en Korporasies by registrasie as.’n werkgewer aan die 
Raad verskaf word.” . 

(2) Vervang subklousule (7) (b) deur die volgende: 

“(7) (b) Ondanks andersluidende bepalings in hierdie Ooreenkoms 
vervat,-moet die waarborg vir minstens R750 wees in die. geval van 
Gebied A en minstens R500 in die geval van Gebied B en dit hoef nie 
‘meer é as vir R10 000 te wees: nie, , ongeag die. aantal werknemers i in: 
‘diens \ vani die 'wetkgewer.”: 

7. KLOUSULE 10. _VERBOD ‘OP STUKWERK, TAAKWERK EN 
KONTRAKTE VIR SLEGS-ARBEID ‘ 

" Vervang subklousulé (3) (b)‘deur die volgende: , 

“Geen prinsipaal mag toelaat dat enige werk op ’n kontrakbasis 
deur ’n slegs-arbeid-kontrakteur op. die prinsipaal se perseel verrig . 
word nie, tensy sodanige slegs-arbeid-kontrakteur by die Raad gere- 
gistreer is as"n werkgewer ingevolge klousule 4, en die onus rus op 

"die prinsipaal ‘wat toelaat dat die werk verrig ‘word, om toe te sien dat 
die betrokke slégs-arbeid- -kontrakteur aldus geregistreer is.’ 

$8. KLOUSULE 13.—WERKURE, GEWONE EN OORTYD-, EN 
BETALING VIR OORTYDWERK 

* Vervang subklousule 7 fe) deur die volgende: 

“(e)4 in die geval van *n nagwag wat meer‘as sés dae in enige week 
-werk, ’n addisionele’ bedrag gelyk aan ’n detde van sy gewone weck- . 
Joon ert indien hy werk verrig op enige van die openbare vakansiedae 
in subklousule 16:(6) bedoel, ongeag die weekdag waarop die vakan- 
siedag val, moet die werkgewer hom ’n bedrag: eelyk 3 aan twee dae:se 
betaling betaal ten opsigte van sodanige dag gewerk, » 

9, KLOUSULE 15. —JAARLIKSE VERLOF. EN OPENBARE 
VAKANSIEDAE — 

Vervang subklousule (1) (b) deur die volgende: 

“(b) op ’n openbare vakansiedag, tensy daar skriftelik toestem- 
ming van die Raad vooraf verkry is.””. : 

"10. KLOUSULE 16.—LONE 
(1) Vervang die tabel in subklousule (1) deur die volgende: 

  

“Gebied A Gebied B — 

: . Sent per uur Sent per uur 

(a) Algemene werker........... Wiacenseneees - 255 191° ] 
(b) Hyserbediener..........0.c...cceeees 2 267-2 200 | 
(c) Kraghyskraandrywer ~ 279. 209 

Vloerskuurder ..........2....5. Sesaaeeeete - 279 209 
Klippoleerder en terrazzowerker .... 279 me) 

(d) Leerling-ambagsman: : ood, Se 

(i) Eerste jaar.:.....0...ecceee eee . 274 205 
(ii) Tweede-jaar.......c cece 311 233: 

(iii) Derde jaar...............cccees 368 276 
(iv) Vierde jaar .,..........: eee 480, . .360 

(e) Ambagsman se assistenUBlokléer ve 480 360 
(f) Ambagsman .......... ees Leeeenseaee —— 630 473 
(g) Vakman en Voorman 709 $32 

  

(h) Meestervakman.............::scceererees 788 ‘SOL   

‘blocklayer’ means any person over the age of 21 years who is 
‘registered with the Council and who has been issued with the appro- 
priate registration card by the Council, who is engaged in the laying 
of blocks as defined in this Agreement, on any type of construction, 
or the laying of paving slabs, precast concrete channels and kerbs, but 
who shall not be permitted to lay bricks of any size or type, except 
where these are required for’ bonding purposes;”’. 

(3) Substitute the following for the definition of “abour- -only con- 
tract”: 

. “ dabour- only. contract? means a contract in terms of which. an 
employer. undertakes to do work for which he is to be paid only for 
the provision of. his own labour, including the labour of his em- 
ployees, and where such employer is not responsible in terms of the 
contract for paying any manufacturers or merchants who, in the ordi- 
nary course of their business, supply goods or materials to the Build- 
ing Industry, for any of the material to be used in the execution of 

such work.” . . 

6: CLAUSE 4.~—REGISTRATION OF EMPLOYERS. 

(1) Substitute the following for subclause (2): 

““(2) Where the employer i is a partnership, company or close cor- 
poration, information in accordance with subclause (1) (a) and (b) 
shall be furnished to the Council in respect of each partner, director, 
managet or secretary, and in the case of a company or close corpora- 
tion a certified copy of the Certificate of Incorporation issued by the 
Registrar of Companies and Corporations shall be furnished on regis- 
tration as an employer.”. 

(2) Substitute the following for subclause (7) (b): 

_ (7) (b) Notwithstanding anything to the contrary herein con- 
tained, the guarantee shall not be for less than R750 for Area A and 
‘not less than R500 for Area B and need not be for more than 

R10.000, irrespective of the number of employees in the employment 
| of the employer.”’. 

7. CLAUSE 10.—PROHIBITION OF PIECE-WORK, TASKWORK 
AND LABOUR-ONLY CONTRACTS 

Substitute the following for subclause (3) (b):. 

- “No principal shall permit the performance of any work on a con- 
tract basis by a labour-only contractor on the principal’s premises 
unless such labour-only contractor is registered with the Council as an 
employer in accordance with the provisions of clause 4, and the onus 
shall be on the. principal permitting the performance of such work to 
satisfy I himself that the labour-only contractor concerned is so regis: 
tered.” 

8. CLAUSE 13.—HOURS OF WORK, ORDINARY AND OVER- 
TIME, AND PAYMENT FOR OVERTIME 

. Substitute the following for subclause (7) (e): 

“(e) in the case of a night-watchman who works more than six days 
in any week, :an additional amount equal to a third of his normal 
weekly wage, and if he works on any one of the public holidays 
referred to in subclause 16 (6), irrespective of the weekday such 
holiday falls on, the employer shall pay him an amount equal to two 
days’ pay in respect of such day worked.”. 

9, CLAUSE 15.—ANNUAL LEAVE AND PUBLIC HOLIDAYS 

_ Substitute the following for subclause (1) (b): . 

“(b) on any public holiday, unless the written consent of the Coun- 
-cil has first been obtained, » 

"40, CLAUSE 16. — WAGES . 

“a Substitute the following for the table in subclause (1): 

    

« “Area A Area B 

Cents per Cents per 
So 3 hour hour’ 

(a) General worker .........0ceee eee 255 191 
(b) Hoist operator........... we 267 200 | 
(c) Power crane driver , ' 279 . 209 | 

Floor sander ..... we beteceeeeceseueersenes 279 209 
Stone polisher and terrazzo worker . 279 209 

(d) .Learner artisan:. . . 

_(i) First year... sees 274 205 : 
(ii) Second year 311 233 
(iii) Third year ................ vee 368 376. 
(iv) Fourth year............... heeeees 480 ‘ 360 

(e) Artisan’s assistant/Blocklayer ........ 480 — 360 © 
(f) Artisan ....3...0.. cece cee eece ees a neers . 630 473 
(g) Craftsman and Foreman te 709 532 
(h) Master craftsman .............:0ccce neces 788 591 
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Gebied A Gebied B 
Loon per Loon per 

week ~~ week 
: . R R 

(i) Drywers:. , 

(i) Meer as 6 metrieke ton ........ 146,21 109,66 
(ii) 3-6 metrieke ton................. _ 124,41. 93,31 

(iii) Ander voertuie.................. "108,10 81,08 

(J) Nagwag ....ccciccteccccseeeeeeeeeeees 105,49. 79,12 

/ . Sent per uur Sent per uur 

(k) Skoonmaker ....... Sibbeeeeepeeeeenees tee 179 134 
(i) Vakleerlinge: . 

(i) Eerste jaar........ccccceecsseeee 311 233 
(ii) Tweede jaar... 368 276 

(iii) Derde jaar... eee “480 - 360 

(WM) Verwer .......cciscccsscsssesceeeeereeees N.V.T. 426”. - 

(2) Voeg die volgende subklousule in: 

““(6) Betaling vir openbare vakansiedae. —(a) Benewens ander be- 
soldiging wat ingevolge hierdie Ooreenkoms betaalbaar is, moet ’n 
werkgewer elke werknemer ten opsigte van die openbare vakansie- 
dae Stigtingsdag, Goeie Vrydag, Gesinsdag (Paasmaandag), Hemel- 
vaartsdag, Republiekdag, Krugerdag en Werkersdag, indien hulle op . 
enige dag vanaf Maandag tot Vrydag val, besoldig teen die basiese 
loon en vir die gewone daaglikse werkure van elke sodanige werk- 
nemer: Met dien verstande dat — 

“(i)” n werknemer nie geregtig is op besoldiging nie indien hy om 
watter rede ook al van die werk afwesig is op die gewone werkdag 
onmiddellik voor of na die openbare vakansiedag of -dac, behalwe 
as hy verhinder word om te werk as gevolg van omstandighede 
buite sy beheer, soos gure weer, ’n tekort aan boumateriaal of 
werk, of siekte gestaaf deur ’n mediese sertifikaat, of afwesig is met 
die toestemming van sy werkgewer; 

‘(i) ondanks voorbehoudsbepaling (i) hiervan, ’n werknemer nie 
geregtig is op besoldiging . ten opsigte van sodanige openbare 
vakansiedag of -dae nie indien hy gedurende die spesifieke betaal- 
week waarin so ’n vakansiedag of -dae val, gewone werktyd verloor 
het: 

Met dien verstande dat gewone werktyd verloor weens omstandig- 
hede buite sy beheer, soos gure weer, ’n tekort aan boumateriaal of 

werk, siekte gestaaf deur ’n mediese sertifikaat of afwesigheid met 
die :werkgewer se verlof, vir die toepassing van hierdie klousule nie 
as verlore werktyd geag moet word nie. 

(b) Besoldiging vir alle ander openbare vakansiedae nie in sub- 
klousule (a) genoem nie, moet gemaak word deur middel van week- 
liksé bydraes soos voorgeskryt j in klousule 28.van hierdie Ooreen- 
koms, en dié bydraes moet in Desember elke jaar deur die Raad aan 
die werknemer saam met sy jaarlikse verlofgeld (vakansiebetaling) 
uitbetaal wor 

11. KLOUSULE 28.—VAKANSIEFONDS, VERLOFBETALING 
EN STABILISASIEFONDS 

(1) Vervang die tabel in subklousule (1) (a) deur die volgende: 

“KI k Gebied A Gebied B 
as werknemer Per week Per week 

R R 

- Werknemers vir wie lone voorgeskryf 
word in— 

(i) Klousule 16 (1) (k).... eee 4,40 3,60 
(ii) Klousule 16 (1) (a), (i) (iii) en (j). 6,40 4,80 

(iii), Klousule 16 (1) (b) en (d) (i) ...... 6,80 5,20 
(iv) Kiousule 16 (1) (c) ......... cee 7,20 5,20 
(v) klousule 16 (1) (i) (ii)... 720° 5,60 
(vi) Klousule 16 (1) (d) (ii) en (1) (i).. 8,00 — 5,60 
(vii) Klousule 16 (1) (i) (i)... 8,40 6,40 

(viii) klousule 16 (1) (d) (iii) en (1) (ii) 9,20 6,80 

’ (ix) kKlousule 16 (1) (d) (iv), (e) en 
| (1) dili) nee 12,00 9,20 

(x) Klousule 16 (1) (m)................. N.V.T. 10,80 
(xi) klousule 16 (1) (£) 16,00 © 12,00 
(xii) klousule 16 (1) (g)... 18,00 13,20 

(xili) _klousule 16 (1) (h). 20,00 14,80”. 

  

  
  

Area A Area B 
Wage per Wage per 

week week 

R : R 

(i) Drivers: 

G) Over 6m tons........ccccceceeee 146,21 109,66 ~ > 

(ii) 3-6 mM toms... ees 124,41 93,31 
(iii) Other vehicles... 108,10 81,08 

.@) Night-watchman 105,49 79,12 

Cents per Cents per 
hour - hour - 

(k) Cleaner......c.cc. veetetteeeseeeseeees 1799 134 
(i) Apprenitices: 

(i) First year..........ccceccceeseceees 311 . 233 
(ii) Second year ..........cccseeeeeee 368 a 276 

(iii) Third year... 480 360 

(m) Painter 2.00... cccceceececseeseeseaeeeees N.A. 426”. - 

(2) Insert the following subclause: 

“(6) Payment for public holidays.—(a) In addition to any other 
remuneration payable in terms of this Agreement, an employer shall 
remunerate each of his employees in respect of the public holidays 
Founders’ Day, Good Friday, Family Day (Easter Monday), Ascen- 
sion Day, Republic Day, Kruger Day and Workers’ Day, if they fall: 
on any day from Monday to Friday, at the basic rate of pay and for 
the normal daily working hours of each such employee: Provided 
that— a 

(i) an employee shall not be entitled to such remuneration ifthe:is 
absent from work on either the normal working day immediately, 

, prior to or following the public holiday/s for any reason; except if 
he is prevented from working due to circumstances’ beyond ‘his 
control such as inclement weather, shortage of materials or work, ° 
illness supported by a doctor’s certificate or is » absent with the . 
consent of his employer; oo 

(ii) notwithstanding the provisions of proviso (i) hereof, an em- 
ployee shall not be entitled to any remuneration. in respéct of such 
holiday/s if he has lost normal working time in the specific pay- 
week in which such holiday falls: Provided that normal working 
time lost due to circumstances beyond his contro! such as inclement” ’” 
weather, shortage of materials or work, illness supported ‘by a 
doctor’s certificate or absence with the employer’s consent shall:for ‘: ' 
the purposes of this clause, not be recognised a as nortrial working “Se 

time lost by the employee. a 

(b) Remuneration for all other public holidays not mentioned i in - 
subclause (a), shall be made by way of weekly contributions as pre- .. : 
scribed in clause 28 of this Agreement, and contributions so made .. 
shall be paid to the employee by the Council, together with annual. 
leave pay (holiday pay) in December of each year.’ 

1i. CLAUSE 28.—HOLIDAY FUND, LEAVE PAY AND STABILI- 
SATION FUND 

(1) Substitute the following for the table in subclause (1) (a): 

“ AreaA Area B 

Category of employee Per week Per week 

R R 

Employees for whom wages are pre- 
scribed in— 

(i) clause 16 (1) (Kk)... ceecee cee ee 4,40 3,60 
(ii) clause 16 (1) (a), (i) (iii) and (j) .. 6,40 4,80 

-(iil) clause 16 (1) (b) and (d) (i)........ 6,80 5,20 
(iv) clause 16 (1) (C)...... cece 7,20 5,20 
(v) clause 16 (1) (i) (di)... 7,20 5,60 

(vi). clause 16 (1) (d) (ii) and (1) (i) ... 8,00 5,60 
(vii) clause 16 (1) (i) (i)... ee 8,40 6,40 

(vill) clause 16 (1) (d) (iii) and (1) (ii) 9,20 6,80 
(ix) clause 16 (1) (d) (iv), (e) and (1) 

(Hi) ee eee ceeeeeeeeeenaees 12,00 9,20 
(x) clause 16 (1) (m)...........c cece N.A. 10,80 
(xi) clause 16 (1) (f) ..........cccceeeceee 16,00 12,00 
(xii) clause 16 (1) (g)......-cceeeeeeeee ses 18,00 13,20 

(xiii) clause 16 (1) (h)........ ees 20,00 14,80".



GOVERNMENT GAZETTE, 27 OCTOBER'1989 No. 12151: 37) %% 
  

12. KLOUSULE 29. —PENSIOENFONDS 

(1) Vervang die tabel in subklousule (1) (a) deur die volgende: 

- eK] k Gebied A Gebied B 

as wer nemer Per week Per week 

R TRE 

Werknemers vir wic lone voorgeskryt 
word in— ~ é 

(i) Klousule 16 (1) @ (iii) en 0: Lene 16,00- 12,00 
(ii) klousule 16 (1) (a).........::ceeee .. 16,40. 12,00 
(iii) Klousule 16 (1) (Db)... 17,20 12,80 
(iv): klousule 16 (1) (C)..........:eeeee 18,00 13,20 

_ (v) Klousule 16 (1) (i) (ii)... 18,00 13,60 
(vi) klousule 16 (1) (i) @)....... eee 21,20 16,00 
(vii) klousule 16 (1) (€)........ceeeeeeeee 30,80 _- 22,80 
(viii) kKlousule 16 (1) (f) ...........:00ccee 40,00 ~ 30,60 
(ix) kfousule 16 (1) (g)...... Sanaeeceenees 45,20 - 34:00 
(x) klousule 16 (1) (B)....... cee 50,40 -. 37,60 
(xi) Klousule 16 (1)-(m)............06 2. NV.T ~ 27,20”. 

13. KLOUSULE 30.—AFTREKKING VIR SIEKTEBYSTAND- 
FONDS VIR VAKVERENIGINGS 

In, subklousule (1), vervang die syfer “R1,00” deur die syfer 
“R150”. 
14. KLOUSULE 31.—SIEKEFONDS VIR DIE BOUNYWERHEID ‘ o 

(1) In subklousule (2) (a) (i), vervang die syfer “R1, 00" deur die. . 

syfer “R1,30”. 

(2) ‘Th’ subkléusule (2) (a) (ii), vervang die syfer “R4,00” deur die 
syfer “R4,80”. 

(3) Skrap subklousule (4) (d). 

(4) ‘Vervang subklousulé (4) (f) deur die volgende: 

“(f) I Die Fonds moet.die bydraes vir die Vakansie- en die Pensioen- 
fonds. in, hierdie Ooreenkoms voorgeskryf en. die bydrae voorgeskryf 
in die. Qoreenkoms vir dié_Mediese Hulpfonds van die Bounywer-- 
heid, ten behoewe van so ’n werknemer uit sy algemene fonds bly 

uitbetaal. » 

15. KLOUSULE 32. —LEDEGELD VIR VAKVERENIGINGS 

Very ng die ‘eerste paragraaf van subklousule (1). “deur die 
volgende:. , 

“(1) Elke werkgewer moet.’ n bedrag van RI ,50 as ledegeld w: wat aan 
die vakverenigings betaalbaar is, aftrek van die besoldiging wat elke 
week verskuldig. is aan elkeen. van sy werknemers wat lid is van 
enigeen van die vakverenigings wat ’n party is by die Ooreenkoms: 
en vir wie lone in klousule 16 (11) (f), (g), (h) en (m) voorgeskryf 
word, 60-sent per week in die geval van werknemers vir wie lone in 
klousiile 16 (1) (a), (b), @) (iii), (j) en {k) voorgeskryf word en 90 sent 
per week ‘in die geval van werknemers vir wie lone in klousule 16 (1) 
(c), (4), (e), (i) (en (ii) en (1) voorgeskryf word: Met dien 
verstande dat ’n werkgewer geen bydrae ingevolge hierdie subklou- 
sule moet maak ten opsigte van ’n werknemer wat—” 

Geteken te Kaapstad op hede die 7de dag van Augustus 1989. 

H. McCARTHY, 

Voorsitter. 

A. C. DENNIS, 
Ondervoorsitter. 

J. J. KITSHOFF, 

Sekretaris. 

    

No. R. 2326 27 Oktober 1989 
WET OP ARBEIDSVERHOUDINGE, 1956 =. 

KLERASIENYWERHEID, KAAP.—WYSIGING 
VAN HOOFOOREENKOMS » 

Ek); Eli van der Merwe Louw, Minister van Manne- 
krag, verklaar hierby — 

(a) kragtens artikel 48 (1) (a) v van die Wet op Ar 
beidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die Wysigingsooreenkoms | |. 

: ‘RI, 00”. 

: Po) “RI, 00”. , 

_an employee for whom wages are prescribed i in clause 16 (1) (a), (b 

  

CLAUSE 29. —PENSION FUND 

@) Substitute the long for the table in subclause (1) (a): 

“ Area A Area B 
Category of employee Per week Per-week; °. 

i oR f “R: 

Employees ‘ ‘for whom wages are pre- 
scribed in ne 

(i) clause 16 (1) (i) (iii) and (j):.-.... Lo 
(ii) clause 16 (1) (a) 7 a 

- (iii) clausé'16 (1) (b).. 
(iv) clause 16 (1) (c). 
(v) clause 16 (1) (i) (li)......... eee 
(vi) clause 16 (1) @) @ “ 
(vii) clause 16-(1) (€)........06+ 

. (viii) clause 16 (1) (£).......---.. 

    
12,80 

+ ¢ 13,20: 

17,20 
. 18,00 
18,00 - 
21,20 _ 

~ 30,80" 40°00: 

    “13,60: 
16,00 
22,80. 
“*30,00-,    

(ix) clause 16 (1) (g).....-0.-+: ~ 45,20 © "34,00 - 
(x) clause 16 (1) (h)i.2/....... .. 50,40... .. 37,6088 ons 

(xi) clause 16 (1) (m).. steveseseasecoeweqens Ed iN.A,. 27,207. pe 

  

    

   
13.. CLAUSE 30. -TRADE UNION SICK BENEFIT FUND : 

: . DEDUCTIONS :. 

‘In subclause . Os, ‘substitute, the ‘figur 

  

“INDUSTRY * 

  

‘(2) In subclause ©) @) (i), substitute, the cig “RA, 80” for the: 
figure ““R4,00”. 2 . 

(3) Delete subclause (4) (d). 

(4) Substitute the following for subclause: (4). (:. 

“(f). The Fund shall for its general: funds continue to pay,.on behalf 
of such employee, the contributions to the Holiday Fund. and Pensic mn, 
Fund prescribed in this Agreement and the; ‘contribution. prescribed 1 
the Agreement! for the Building. Industry, Medical Aid: Fund.: me 

15, CLAUSE 32.—TRADE UNION SUBSCRIPTIONS 

  

   

  

Substitute’ the following for the first paragraph of subclause () “ 

“()y Every employer. shall. deduct an amount of Rt, 50. for. trade. 
union subscriptions payable from the remuneration due-every week :- 
to each of his employees who is a member.of.any-of-the:trade. unions -.. 
which is a party to the Agreement and for whom wages are prescribed. 
in clause 16 (1) (f), (g), (h) and (m), 60 cents per week i in the case of * 

        

(i) (iii), (j) or (k) arid 90 cents per week in thé case of ani employee ( 
whom wages are prescribed i in clause 16 (1) (), (a), (e), iG) (iy arid (ii) 
and (1): Provided ‘that no payment in terms of this subclause shall be a 
made by an employer in respect of an employee who— . oe 

’Signed.at Cape Town this 7th day of Auigust:1989.*.° 05 fue 2 FA 

‘H. MCCARTHY, 
Chairman. ¢° °- | CB ae 

A.C. DENNIS, 
Vice-Chairman. 

J . J. KITSHOFF, 

Secretary. 

      

No. R. 2326 37 October 1989 
_” LABOUR RELATIONS ACT; 1956. 2. 

CLOTHING INDUSTRY, CAPE.- AMENDMENT 
~~ OFMAINAGREEMENT.. 1. 

I, Eli van der Merwe Louw, Minister of Manpow ; 
hereby— . 

(a): in: terms: ‘of s section 48) (1) (a), of the. Labour 
‘Relations Act, 1956, declare that the provisions of 
the Agreement: (hereinafter referred: to “as * the® 
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genoem) wat in die Bylae hiervan verskyn en betrek- 
king het op die Onderneming, Nywerheid, Bedryf of 
Beroep in die opskrif by hierdie kennisgewing ver- 
meld, met ingang van die tweede Maandag na die 
datum van publikasie van hierdie kennisgewing en 
vir die tydperk wat op 12 Desember 1989 eindig, 
bindend is vir die werkgewersorganisasies en die vak- 
vereniging wat die Wysigingsooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede 
van genoemde organisasies of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms, uit- 
gesonderd dié vervat in klousule 1 (1) (a), 13, 14 en 
15, met ingang van die tweede Maandag na die da-' 
tum van publikasie van hierdie kennisgewing en vir 
die tydperk wat op 12 Desember 1989 eindig, bin- 
dend is vir alle ander werkgewers en werknemers as 
dié genoem in paragraaf (a) van hierdie kennisge- 
wing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die 
bebiede in klousule 1 van die Wysigingsooreenkoms 
gespesifiseer. 

E. VAN DER M. LOUW, 

Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

OOREENKOMS 

ooreenkomstig dic Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die 

Cape Clothing Manufactures’ Association 

en die 

Cape Knitting Industry Association 

(hierna die “werkgewers” of die ‘“werkgewersorganisasies” genoem), 
aan die een kant, en die 

Garment and Allied Workers’ Union (S.A.) 

(hierna die “werknemers” of die “vakvereniging” genoem), aan die 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid 
(Kaap), om die Hoofooreenkoms gepubliseer by Goewermentsken- 
nisgewing No. R. 1373 van 1 Julie 1983, soos gewysig en verleng deur 
Goewermentskennisgewings Nos. R. 2658 van 2 Desember 1983, 
R. 1260 van 22 Junie 1984, R. 1553 van 27 Julie 1984, R. 2433 van 
9 November 1984, R. 2668 van 7 Desember 1984, R. 1742 van 

9 Augustus 1985, R. 2692 van 6 Desember 1985, R. 305 van 21 Fe- 
bruarie 1986, R. 2333 van 14 November 1986, R. 251 van 6 Februarie 

1987, R. 2810 van 18 Desember 1987, R. 2066 van 14 Oktober 1988 

en R. 2455 van 2 Desember 1988, te wysig. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom 
word— 

(a) deur die werkgewers en die werknemers wat lede van 
onderskeidelik die werkgewersorganisasies en die vakvereniging is: 

(b) in die Landdrosdistrikte — 

(i) Die Kaap, Simonstad, Goodwood, Bellville, Somerset-Wes - 
en Strand deur werkgewers en werknemers wat onderskeidelik 
betrokke is by of deelneem aan die werksaamhede bedoel in 
paragrawe (a) en/of (b) van die omskrywing “Klerasienywer- 
heid” in klousule 3 van die Ooreenkoms gepubliseer by 
Goewermentskennisgewing No. R. 1373 van 1 Julie 1983; 

(ii) Wynberg deur werkgewers en werknemers wat onderskci- 
delik betrokke is by of deelneem.aan die werksaamhede bedoel 
in paragrawe (a) en/of (b) en/of (c) van die omskrywing **Klera- 
sienywerheid” in klousule 3 van die Ooreenkoms gepubliseer by 
Goewermentskennisgewing No. R. 1373 van 1 Julie 1983; en   

Amending Agreement) which appears in the Sche- 
dule hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred to in the 
heading to this notice, shall be binding, with effect 
from the second Monday after the date of publication 
of this notice and for the period ending 12 December 
1989, upon the employers’ organisations and the 
trade union which entered into the Amending 
Agreement and upon the employers and employees 
who are members of the said organisations or union; 
and 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending: 
Agreement, excluding those contained in clause 1 (1) 
(a), 13, 14 and 15, shall be binding, with effect from 
the second Monday after the date of publication of 
this notice and for the period ending 12 December 
1989, upon ail employers and employees, other than 
those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, 
Industry, Trade or Occupation in the areas specified 
in clause 1 of the Amending Agreement. 

E. VAN DERM. LOUW, 

Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, 

made and entered into by and between the 

Cape Clothing Manufactures’ Association 

and 

Cape Knitting Industry Association 

(hereinafter referred to as the “employers” or the “employers’ orga- 
nisations’’), of the one part, and the 

Garment and Allied Workers’ Union (S.A.) 

(hereinafter referred to as the “employees” or-the “trade union”), of 
the other part, 

being the parties to the Industrial Council for the Clothing Industry 
(Cape), to amend the Main Agreement published under Government 
Notice No. R. 1373 of 1 July 1983, as amended and extended by 

Government Notices Nos. R. 2658 of 2 Desember 1983, R. 1260 of 
22 June 1984, R. 1553 of 27 July 1984, R. 2433 of 9 November 1984, 
R. 2668 of 7 December 1984, R. 1742 of 9 August 1985, R. 2692 of 
6 December 1985, R. 305 of 21 February 1986, R. 2333 of 14 
November 1986, R. 251 of 6 February 1987, R. 2810 of 18 December 
1987, R. 2066 of 14 October 1988 and R. 2455 of 2 December 1988. 

1, SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the Clothing 
Industry — 

(a) by the employers and the employees who are members of the 
employers’ organisations and the trade union respectively: 

(b) in the Magisterial Districts of — 

(i) The Cape. Simon’s Town, Goodwood, Bellville, Somerset 
West and Strand by employers and employees who are engaged 
in or employed on the operations referred to in paragraphs (a) 
and/or (b) of the definition “Clothing Industry” in clause 3 of the 

Agreement published under Government Notice No. R. 1373 of 
1 July 1983: 

(ii) Wynberg by employers and employees who are engaged in 
or employed on the operations referred to in paragraphs (a) 
and/or (b) and/or (c) of the definition “Clothing Industry” in 

clause 3 of the Agreement published under Government Notice 
No. R. 1373 of 1 July 1983; and
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Ge 6 

(iii) Malmesbury’ en Moorreesburg deur werkgewers en werk- 

‘nemers wat onderskeidelik betrokke is by of deelneem aan die 

werksaamhede bedoel in paragrawe (a) (uitgesonderd lyfbande 
wat van leer of van sintetiese materiaal gemaak word) en/of (b) 

__ van die omskrywing ““Klerasienywerheid” i in klousule, 3 van die 

Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 

~ 1373 van 1 Julie 1983. 
(2) Ondanks subklousule (1) is hierdie Ooreenkoms=- 

(a) van toepassing slegs op werknemers vir wie lone in die Hoof-, 
- ooreenkoms yoorgeskryf word; 

(b) nie van toepassing nie op werknemers en werkende direk- 
teure wie se lone meer bedra as R13 806 per jaar; . 

(c) nie van toepassing nie op werkgewers en werknemers ‘wat’ | 
betrokke i is by ofin diens i is in die Brei-afdeling. 

2. KLOUSULE 1. _TOEPASSINGSBESTEK VAN OOREENKOMS 

In subklousule (2) (»), vervang, die syfer “RIL 804” deur die syfer 

“R13 806;” 

3., KLOUSULE 3, _WOORDOMSKRYWING - 

(1) Voeg die volgende nuwe omskrywing in na “‘snyer™: 

* ‘dagwerker’ 'n werknemer wat nie ’n skofwerker is nie;’”. 

(2) Vervang die omskrywing * ‘ondervinding” deur die volgende: 

ondervinding’ - > 

kategorie (1 )—ten opsigte van kierke en fabrieksklerke, die to- 

tale tydperk of tydperke wat sodanige werknemers as klerke en 

fabrieksklerke werksaam was, na gelang van die geval, ongeag die’ 
bedryf waarin sodanige ondervinding opgedoen is; 

kategorie (2)—ten opsigte van ander werknemers as klerke, fa- 

brieksklerke, klerasiemasjienwerktuigkundiges, drywers van mo- 

torvoertuie, ketelbedieners, versendingsverpakkers, handelsreisig- 

ers se drywers, wagte of opsigters, arbeiders en algemene werkers,. 

die totale tydperk of tydperke wat sodanige werknemers werksaam 

was in die Klerasienywerheid in ’n ander hoedanigheid as die van 
klerke, fabrieksklerke, klerasiemasjienwerktuigkundiges, drywers 
‘van'-motorveertuie, ketelbedieners, . versendingsverpakkers, 

handelsreisigers se drywers, wagte of opsigters, arbeiders en alge- 
mene werkers; 

kategorie (3)—ten ‘opsigte van klerasiemasjienwerktuigkundiges, 
die totale tydperk of tydperke wat sodanige werknemers as klera- 
siemasjienwerktuigkundiges, werksaam was; 

kategorie (4)—ten opsigte van toesighouers, gehaltebeheerders 
"én instrukteurs, die totale tydperk of tydperke wat sodanige werk-: 
nemers as toesighouers, gehaltebeheerders en instrukteurs werk- 

saam was; 

kategorie (5 )—ten opsigte van Klerasietegnici, die totale tydperk 
of tydperke wat sodanige werknemers as klerasie-tegnici werksaam - 

* (iii) Malmesbury’ and Moorreesburg by employers and em- 
: - ployees who are engaged in or employed on the operations re- 

ferred to in paragraphs (a) (excluding belts made from leather or 
synthetic material) and/or (b) of the definition “Clothing Indus- 
try” in clause 3 of the Agreement published | under Government 
Notice No. R:'1373 of TJuly 1983. 

(2) Notwithstanding the provisions of subclause (1), the terms of 
‘this Agreement shall— 

(a) apply only i in respect of employees for whom wages are, ‘pre- 
seribed in the Main Agreement; : 

(b) not apply to employees and working directors whose wages 
are more than R13 806 per annum; 

- (c) not apply to employers and employees engaged « or r employed 
in the Knitting Division. 

2. CLAUSE 1, —SCOPE OF APPLICATION OF AGREEMENT 

In subclause (2) ® substitute the figure “R13 806” for the figure 
“R11 804”. : 

3. CLAUSE 3. _DEFINITIONS- 

( 1) Insert the following new definition after “cutter”: 

“ “day worker’ means an employee who i isnot a shift worker;” 

(2) Substitute the following for the definition “experience”: 

“ ‘experience’ means— 

category (1)—in relation to clerks and factory clerks, the total 

period or periods of employment which such employees have had 

as clerks and factory clerks, as the case may be, irrespective of the 
trade i in which such experience was gained; 

category (2)—in relation to employees other than clerks, factory 
clerks, clothing machine mechanics, motor vehicle drivers, boiler 

attendants, despatch packers, travellers’ drivers, watchmen or 

caretakers, labourers and general workers, the total period or pe- 
riods of employment of employees in the Clothing Industry inany 
capacity other than that of clerks, factory clerks, clothing machine 
mechanics, motor vehicle drivers, boiler attendants, despatch 

packers, travellers’ drivers, watchmen or caretakers, labourers and 
general workers; 

category (3)—in relation to clothing machine mechanics, the to- 
tal period or periods of employment which such employees have 
had as clothing machine mechanics; : 

category (4)—in relation to supervisors, quality sontrolles and 
instructors, the total period or periods of employment which such 
employees have had as supervisors, quality. controllers and instruc- 

tors; 

category (5)—in relation to clothing technicians, the total period 

_~Was: - or periods of employment which such employees have had as cloth- 

‘Met dien verstande dat waar ’n werknemer met minder as een jaar ing technicians: . / 

‘ondervinding nie binne ’n tydperk van vyf jaar vanaf die datum waar- Provided that where any empl oy ee with less than one year’s experi- 

op hy Sn ee cndlerdindin we weer in die Nywerleid iN | ence has not been re-employed in the Industry within a period of five 
ui ening ge- 

laat moet word by die berekening van dee caunimum loon waar ee a | Years. from the date on which he was last employed in the Industry, 

hy diens k. any experience gained shall be ignored for the purpose of calculating 

y diens kan aanvaar;” the minumum wage at which he may conimence service;” 

_ (3) Vervang die omskrywing “uurloon” deur die volgende: (3) Substitute the following for the definition “hourly rate”: 
‘ ‘uurloon’ die weekloon in klousule 4 (1) voorgeskryf, gelees met 

klousule 4 (10), gedeel deur— 

60, in die geval van ’n wag of opsigter; 

“* ‘hourly rate’ or ‘hourly wage’ means the weekly wage prescribed 
in clause 4 (1) read with clause 4 (10), divided by— __..- 

60, in the case of a watchman or caretaker; 
~ 46, in die geval van ’n ketelbediener: 

424 in die geval van alle ander werknemers;”’. 46, in the case of a boiler attendant: 

(4) Voeg die volgende nuwe omskrywing in na “werkspan”: 

‘ skofwerker’ ’n werknemer wat skofte werk in of in verband met - 

n bediywigheid met betrekking waartoe daar in twee of meer skofte ‘ ‘shift worker’ means an employee who works shifts in or in con- 

per dag gewerk word:” -| nection with an activity with respect to which work i 1s performed 1 in 

two or-more shifts per day;” . 

423 in the case ofall other employees:” 

(4) Insert the following new definition after ‘set of workers”: 

_®) Vervang dié omskrywing “loon” deur die volgende: ~ 

- Joon’ die bedrag in geld wat ingevolge klousule 4 (1). gelees met ©) Substitute the following for the definition “wage”: 

klousule.4 (10). aan ‘n werknemer betaal word ten opsigte van sy * ‘wage’ means the amount of money paid to an employee i in terms 

gewone werkure soos in klousule 9 voorgeskryf: Met dien verstande | of clause 4 (1), read with clause 4 (10), in respect of his ordinary 

dat— hours of work as prescribed in clause 9: Provided that— 

(i) as ‘n werkgewer ’n werknemer ten opsigte van sodanige wer- (i) if an employer regularly pays an employee in respect of such 

kure gereeld ’n hoér bedrag betaal as wat in klousule 4 (1), gelees ordinary hours of work, an amount higher than that prescribed in 

met klousule 4 (10), voorgeskryf word, dit dié hoér bedrag bete- | © clause'4 (D, Tead, with clause 4 (10), i ‘it means such higher 2 amount;   ken; °
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(ii) die eerste voorbehoudsbepaling nie so uitgelé moet word dat 
dit besoldiging bedoel of insluit wat ’n werknemer in diens op ’n 
grondslag in klousule 7 bepaal, oritvang het benewens die bedrag 
wat hy sou ontvang het as hy nie op so ’n grondslag in diens was 

nie;”’. : 

4. KLOUSULE 4. -—LONE 

(1) Vervang subkiousule (1) deur die volgende: 

“(1) Die minimum lone wat betaal moet word aan en aangeneem 
moet word deur ondergenoemde klasse werknemers, onderworpe 
aan die bepalings van hierdie Ooreenkoms, is soos volg: 

Per week 
Deel A R 

Snyafdeling: 

HOOFSNYCL. occ eee csseceeeeseeesaseeeee 265,50 

Patroonmaker: 

(a) Gekwalifiseer.......... ccc ccscseeeeeeees 265,50 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... Volgende loon* 
Tweede ses maande ondervinding....... "133,50 °° 

Tweede jaar 

Eerste ses maande ondervinding......... 151,00 
Tweede ses maande ondervinding....... 169,00 

Derde jaar 

Eerste ses maande ondervinding......... 187,00 
Tweede ses maande ondervinding....... 206,00 

Vierde jaar 

Eerste ses maande ondervinding seseeaeee 226,00 
Tweede ses maande ondervinding ....... 246,00 
Daarna, die loon voorgeskryf in (a), 
WAS. ceeccceeeeeeeceeseeeeeeeeeseeeussenees . 265,50 

Patroongradeerder: 

(a) Gekwalifiseer.......... Nececececevcseuacucseeenes 213,50 

(b) Leerling: 

’ Eerste jaar 

Eerste ses maande ondervinding......... Volgende loon* 
Tweede ses maande ondervinding....... 127,50 

Tweede jaar 

Eerste ses maande ondervinding......... 139,00 
Tweede ses maande ondervinding ....... 151,00 

Derde jaar 

Eerste ses maande ondervinding......... 162,00 

Tweede ses maande ondervinding....... 174,00 

Vierde jaar / 

Eerste ses maande ondervinding......... 187,00 
Tweede ses maande ondervinding....... 200,00 
Daarna, die loon voorgeskryf in (a), 

OWS. eee eceeeceeeeeeeneeeeteeseeaes 213,50. 

Snyer, snylaagpatroonopléer: 

(a) Gekwalifiseer............0 esses 206 ,00 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... Volgende loon* 
Tweede ses maande ondervinding....... . 105,00 

Tweede jaar 

Eerste ses maande ondervinding......... 121,50 
Tweede ses maande ondervinding....... 137,50 

Derde jaar 

Eerste ses maande ondervinding......... 153,50 
Tweede ses maande ondervinding....... 170,00 

Vierde jaar 

Eerste ses maande ondervinding......... : 188,00 
Daarna, die loon voorgeskryf in (a), 
C0 206,00   

(ii) the first proviso shall not be construed so as to refer to, or 
include, such remuneration which an employee who is employed 
on any basis provided for in clause 7 received over and above the 
amount which he would have received had he not been employed 
on such basis;”’. ne 

4. CLAUSE 4.—WAGES 

(1) Substitute the following for subclause (1): 

“(1) Subject to the provisions of this Agreement, the minimum . 
wages that shall be paid to and accepted by the undermentioned 
classes of employees shall be as follows: : 

Per week 
Part A a -R 

Cutting Department: , 

Head cutter 00.0.0 eeetcesecsesseseseneees 265,50 
Pattern maker: . 

(a) Qualified occ ec ceeeeeeeeenenes 265,50 

(b) Learner: 

First year 

First six months of experience ............ Next rate* 
Second six months of experience......... 133,50 

Second year 

First six months of experience ............ 151,00 
Second six months of experience......... 169,00 

Third year 

First six months of experience ............ : 187,00 
Second six months of experience......... 206,00. 

Fourth year . . 

First six months of experience ............ 226,00 .: 
Second six months of experience......... 246,00 | 
Thereafter, the wage specified in (a), 

L.@ cc eeeeeeeeeeee anes Seete esa eeeedeeecenees 265,50 

Pattern grader: 

(a) Qualified ooo. ieeeeecceeeeees 213,50 

(b) Learner: . 

First year lo. 

First six months of experience ............ Next rate* 
Second six months of experience......... 127,50 

Second year ; 

First six months of experience ............ - 139,00 
Second six months of experience veteeeeee 151,00 

Third year 

First six months of experience ............ 162,00 
Second six months of experience......... * 174,00 

Fourth year 

First six months of experience ............ 187,00 
Second six months of experience......... 200,00 
Thereafter, the wage specified in (a), 

DO ec ecceeeececeeeeeeeesttteaaeneeneess 213,50 
Cutter, Lay-maker: 

(a) Qualified oo... eee eceeeeeeereres 206,00 

(b) Learner: 

First year 

First six months of experience ............ Next rate* 
Second six months of experience......... 105,00 

Second year 

First six months of experience ............ 121,50 
Second six months of experience......... 137,50 

Third year ; 

First six months of experience ............ 153,50 
Second six months of experience......... 170,00 

Fourth year 

First six months of experience ............ 188,00 
Thereafter, the wage specified in (a), 

LO ee eee ceeteceeeeeseeeeeeaeeenes 206,00
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Tussenvoeringsnyer, voeringwerker, leersnyer 

en dassnyer: 

(a) Gekwalifiseer....::.3..-iepecseersiseererertees 

(b) Leerling: 

__ Eerste jaar 

Eerste. ses! maande ondervinding, esvasens 

" Tweede ses maande ondervinding....... : 

Tyreede jaar 
Eerste ses maande ondervinding......:.. ° 

  

Tweede ses maande ondervinding 

Derde jaar : 

‘Eerste ses maande ondervinding......... 

Tweede ses maande ondervinding....... 

Vierde jaar 

Eerste ses maande ondervinding......... 

Daarna, die loon voorgeskryf in (a), 

(WSs ceseseeees tees teestereeetesentnencenes 

(c) Indien bevorder tot leerlingsnyer: 

Eerste ses maande na datum van be- 

VOTCETING ..........eeeeee Weteeeeesnseneees 

Tweede ses maande na datum van be- 

" VOFMETING ......cscceecseeeeeeeestereneeeeees 

Daarna, die loon ¥ vir ’n gekwalifiseerde 

  

  

Laagopléer:” es es 

(a) Gekwallifiseer.............:cssceesesienereeerses 

(b) Leerling: 

Eerste j jaar 

erste ses maande ondervinding. ceseeeees 

Tweede ses maande ondervinding....... 

Tweede j jaar 

Eerste ses maande ondervinding......... 

Tweede ses maande ondervinding....... 

Derde j jaar 

“Berste ses maande ondervinding......... 

Daarna, die loon voorgeskryf in (a), 

OLW.S ce csescccasesescaeeeeesenseeenonssenenee 

(c) Indien bevorder tot leerlingsnyer:. . 

Eerste ses maande na datum van be- 

VOTAETING ........-00.secceeecaeresereeeeeees 

Tweede ses maande na datum van be- 

VOTAETING ........02 cece eee eeec eee ereeneeeee 

Derde ses maande na datum van be- 

VOFAETING ...........seeeeceeceneeeeseeeeeeee 

Vierde ses maande na datum van be- 

~ VOFUELING .........cccseeeeeeeeenenseeeeeenes 

Daarna, die loon vir ’n gekwalifiseerde 

" snyer voorgeskryf, d.W.S...........0006 

(d) Indien bevorder tot _leerlingtussen- 

voeringsnyer, -voeringwerker, -leer- 

_ snyer of -dassnyer: 

Eerste ses maande na datum van be- 

VOFCETING .......csseeseeeeeeeeeeeeeeeeeenees 

Tweede ses maande na datum van be- 

VOTCELING ........00esseeceeeeeeseereeeeeeeee 

Daarna, die loon vir ’n gekwalifiseerde 

tussenvoeringsnyer, voeringwerker, 

leersnyer of dassnyer voorgeskryf, 

WS .eccecceecadecscesccncceecsaeeeeeeesseens 

(e) Indien bevorder tot saampasser: 

Eerste ses maande na datum van. be- 

VOTCETING «0.00... ccc eeeeeeeeeeeeeeeeeeetees 

Tweede ses maande na datum van be- 

© yordering ...:....cs:cscseeceeeeeesereeeeees 

Derde ses maande na datum van be- 

VOLELING .........s0ecssereereeeeeeeeneeenee 

Sayer voorgeskryf, d. WAS cecseevseseeeees ; 

-: ‘Per week 
! R coe 

145,50 

- Volgende loon* 
~ 98,00. - 

105,00 
113,00 

121,00 
129,00 

137,00 

145,50 

166,00 . 

186,00: 

206,00 

119,00 

: Volgende loon* 
97,50 

100,50 
105,00 

110,50 

119,00 - 

119;00° - 

138,00 

160,50 

183,00 

206,00 

119,00 

130,50 

145,50 

119,00 

125,00 

134,50   

4 Interlining cuiter, trimmer, leather cutter and Oa . , 

tie cutter: 

(a) Qualified ......... ccs ceeeeceenebettannegerete ees 

  

(b) Learner: 2 on 

First year 

First six months of experience ... 

Second six months of experience. on 

Second year 

First six months of experience 

Second six months of experience......... 

  

Third year 

First six months of experience ............ 

Second six months of experience......... 

Fourth year 

First six months of experience ............ 

Thereafter, the wage specified 1 in r (a), 
Le wis. ce easceeeencnsesecesnenemenecbacsen cated : 

(c) If advanced to learner cutter: 

First six months from date of advance- 

TMONE 2... cccecccccenennereceteneceuasennnions . 

Second six months from “Gate of 

AAVANCEMENL ........ceeeeeseceeeeoeeeenee 

Thereafter, the wage specified fs for a 

qualified cutter, 1€. .0...0..cseceeeeete oe 

Layer-up:: 

(a) Qualified ........c.csseeesseeeeeenenseseeneeteees 

(b) Learner: Co 

First year 

First six months of experience ............ 

Second six months of experience......... 

Second year 

First six months of experience ............ 

Second six months of experience...:..... 

Third year . 

First six months of experience .-.......... - 

Thereafter, the wage specified in (a), 

LO eseeeseseeeseseseseneneeesenesnasaratesnens 

(c) If advanced to learner cutter: -- 

First six months from date of 

advancement ..........-sscseeresceeeeeeten 

Second six months. from date of . 

AdVANCEMENL ..........eeeeeeeee eee eeen ees 
Third six months from date of advance- 
MEN 0... eceecc eee eeeceeeceesceeenceeeeeees 

Fourth six months . from : date of 
advancement ...... aveveresesegechbeesabens 

Thereafter, the wage specified for a 

qualified cutter, ie...... Teececeseeeees levee: 

(d) If advanced to learner interlining cutter, 
learner trimmer, learner leather cutter 

or learner tie cutter: 

First six months from date of. advance- 

MEME ..ceeeeeecceseceeesesetceneeeeseeeeteses 
Second six months’ from: date of 

advancement ...........:ccceeeesee seen eee 

Thereafter, the wage specified for qua- 

lified interlining cutter. trimmer, | 

leather cutter or tie cutter, ie. ......... 

(e) If advanced to fitter-up: 

First six months from date of advance- : 

MCN ....2..ccccceeeceeeecenceeesereneeeereees 
Second six months from date of 

AGVANCEMENL ....6......- cece teen sence ees . 

Third six months from date of advance- 

  

No: 12151 41°» 

“Per week oR: 

145,50 

  

© +°98,00 

105,00 
113,00. ©: 

121,00-°-- 

129,00». 

_,137,00 

“2 145,50 

* 166,00 

186,00 

* 206,00 

"119,00 

Next rate* 
97,50 

100,50 
105,00 ° 

410,50 

~ 119,00 

119,00 

138,00. 

“160,50 

183, 00 

206,00 oe, 

119,00 

130,50 

145,50 

119,00. 

125,00 

134,50
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Vierde ses maande na datum van be- 
VOTCETING oo... sees ceeeeeceeesteeeeeeeeeeee 

Vyfde ses maande na datum van bevor- 
Cerin g oo... eeeeeceeceseesseeesssseesevecees 

Daarna, die loon vir *n saampasser 
voorgeskryf, d.W.S..........cccccseeeeeees 

Perssnyer: 

(a) Gekwalifiseer.............ccccssceceseeeeees 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Tweede jaar ondervinding.................... 
Derde jaar ondervinding.............0..0000.. 
Daarna, die loon voorgeskryf in (a), 

Natrekker: 

(a) Gekwalifiseer..........0 cei cceeeeseeeeeees 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Tweede jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Derde jaar 

Eerste ses maande ondervinding......... 
Daarna, die loon voorgeskryf in (a), 

OWS. ee ecceeeseeeteeeeeeeeesenssteees 

Deel B 

Fabrickswerkers: 

Klerasiemasjienwerktuigkundige: 

(a) Gekwalifiseer........ceectsecceeseceeee 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Tweede jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Derde jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Vierde jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 
Daarna, die loon yoorgeskryf in (a), 

GW.S. eee cccccceceeesetrtteeeescteetenens es 

Klerasietegnikus: 

(a) Gekwallifiseer...........cccccccecseeenteeee 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Tweede jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Derde jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Vierde jaar 

Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 
Daarna, die loon voorgeskryf in (a), 

C0 

Per week 

R 

143,50 

153,00 

162,50 

150,50 

Volgende loon* 
97,50 

109,00 
129,00 

150,50 

139,00 

Volgende loon* 
99,50 

109,00 
119,00 

128,00 

139,00 

265,50 

Volgende loon* 
133,50 

151,00 
169,00 

187,00 
206,00 

226,00 
246,00 

265,50 

265,50 

Volgende loon* 
133,50 

151,00 
169,00 

187,00 
206,00 

226,00 
246,00 

265,50   

Fourth six months from date of ad- 
VANICEMENE........ cece cececeecseeseusesaeees 

Fifth six months from the date of 
advancement ...........cccsesecseceeseeees 

Thereafter, the wage specified for fit- 
oo 

Clicker: 

(a) Qualified ooo. ccceecsscsscecceneeeeees 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year of experience... 
Third year of experience..............000..2.. 
Thereafter, the wage specified in (a) i.e... 

  

Tracer: 

(a) Qualified ........c.cccceccsscsssssssesseseeseeees 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience 

  

Second year 

First six months of experience ............ 
Second six months of experience......... 

Third year 

First six months of experience ............ 
Thereafter, the wage specified in (a), 

LO. cece ccc cceeecsesseneeeeeeeeseeeseeees 

Factory operatives: 

Clothing machine mechanic: 

(a) Qualified oo... eccecesecteseeesseeees 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ............ 
Second six months of experience..:...... 

Third year 

First six months of experience ............ 
Second six months of experience......... 

Fourth year 

First six months of experience ............ 
Second six months of experience......... 
Thereafter, the wage specified in (a), 

LO. eecee sees scene seseeeneeeeeeesseseeseeeeens 

Clothing technician: 

(a) Qallfied 2.00 ccccccseesssccessterees 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ............ 
Second six months of experience......... 

Third year 

‘First six months of experience ............ 
Second six months of experience......... 

Fourth year 

First six months of experience ............ 
Second six months of experience......... 
Thereafter, the wage specified in (a), 

DO. ccc ccc cccceeeeeeeeessensetseseeeseeens 

Per week 

R 

143,50 

153,00 

162,50 

150,50 

Next rate* 

97,50 

109,00 
129,00 
150,50 

139,00 

Next rate* 

99,50 

109,00 
119,00 

128,00 

139,00 

265,50 

Next rate* 

133,50 

151,00 
169,00 

187,00 
206,00 

226,00 
246,00 

265,50 

265,50 

Next rate* 

133,50 

151,00 
169,00 

187,00 
206,00 

226,00 
246,00 

265,50
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'- Pér week 
R 

Werknemer graad A: / oe 

(a) Gekwalifiscer.....csceecsueserseeccnees  - 162,50 

(b) Leerling: . ’ ete 

Eerste jaar 

Eerste ses maande ondervinding......... Volgende loon* 

Tweede ses maande ondervinding....... 100,00 

Tweede jaar oO 

Eerste ses maande ondervinding......... 110,00 

Tweede ses maande ondervinding....... 120,50 

Derde jaar .. , 

Eerste ses maande ondeérvinding......... 130,50 
Tweede ses maande ondervinding.....:. 141,00 

Vierde jaar - : , oe 

Eerste ses maande ondervinding......... 151,50 . 
Daarna, die loon voorgeskryf in (a), 

GLWES. cccecceceececcecceceenersseeeneeseeeeees 162550 

Werknemer graad B: ~ 

(a) Gekwalifiseer.......ccccccceeeeesessreeteenees - 129,00 

(b) Leerling: . , 

Eerste jaar 

Eerste ses maande ondervinding........- Volgende loon* 

Tweede ses maande ondervinding....... 97,50 

Tweede jaar se... beceeseeeeaaaaeeeeeeeeees . 

Eerste ses maande ondervinding....... Lee 104,00 

Tweede ses maande ondervinding sees a. 111,50 

Derde jaar , 

Eerste ses maande ondervinding......... 119,00 

Daarna, die loon voorgeskryf in (a), 
G.W.S.ceceececcesesceccnsceseseece sensu neesees 129,00 

(c) Indien bevorder tot werknemer graad A: 7 

Eersté ses maande ‘na datum van be- 

VOTCETING «22... ceeeeeeeseeeeeeeneneeenee es , 129,00 

Tweede ses maande na datum van be- 

— VOPHETING «0... eeeeeeeeeeeeeeeee weeeeeees Jee 138,50 

Derde ses maande na datum van be- | 

VOLCETING ........6seecseeeeeeeeeeeteeneeeees -. 150,50 

Daarna, die loon vir ’n gekwalifiseerde -. 

werknemer graad A voorgeskryf, : 

O.W.S. oc ceeeccceecce seen eeneeeneeeeenneoeneees 162,50- 

(d) Indien bevorder tot leerling-toesighouer: 

Eerste ses maande na datum van be- ~ 
VOFAETING 1... eee cece ce cette eee eeeeeeeee Volgende bedrag** 

Tweede ses maande na datum van be- 
| VOFOETING ...... cc secceceeeeeee ee eeeer ones es - 147;00 

Daarna, die loon vir ‘n gekwalifiseerde - 

toesighouer voorgeskryf, d.w.s........ 167,50 

(c) Indien bevorder van spanleier tot leer- ; 

Jing-toesighouer: 

Eerste ses maande na datum van be-  - / ot 

VOTCETING ........cceceeee cette rete eeeeeeees Volgende bedrag** 

Tweede ses maande na bevordering..... _ 149,00 

Daarna, die loon vir ’n gekwalifiseerde . | / 

toesighouer voorgeskryf, d.w.s........ 167,50 

Werknemer graad C: 

(a) Gekwalifiscer...........::c0ccceeeeeeserreeees a 113,50.- 

(b) Leerling: . 

__ -Eerste jaar : 

Eerste ses maande ondervinding......... Volgende !oon* 

Tweede ses maande ondervinding....... 97,50 

Tweede jaar ; 

Eerste ses maande ondervinding.....:... * 100,50 

Tweede ses maande ondervinding.....-. ~ 105,00   

_Grade A employee: 

(a) Qualified: 

(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ...... 
Second six months of experience 

  

Third year . 

First six months of experience ............ 
Second six months of experience......... 

Fourth year 

First six months of experience elceesseee 
Thereafter, the wage specified in (a), . 

TiO. ccccceeseccecerevenesereeenssesnonesseeeant 

Grade B employee: 

© (a) Qualified .....c.ceeeceseeseesetseeeseeseeenees 

(b) Learner: 

First year 

First six months of experience........... 
Second six months of experience..,...... 

    

SeCON VEAP 0.0.2... cseeeeeeeeee Seeseeeeeee sleeeee 

First six months of experience ...........- 
Second six months of experience......... 

Third year : 

First six months of experience ...........- 
Thereafter, the wage specified in (a), 

TO. oeccceeceeeeceeeeeenseueeesenseaeeense es 

(c) Ifadvanced to Grade A employee: ° 

First six months from date of.advance-. 
IMCD 2... cece escent cece eeeen enon teen eneees : 

Second six months from date of ad- 
VANICEMENL ......cccseesesseeeeeeees eeeeeees 

Third six months from date of advance- 
MeNe ......... eee vee a Cn eseeerssncerunanes 

Thereafter, the wage specified for a 
qualified Grade A employee, i.e...... 

(d) If advanced to learner supervisor: 

First six months from date of advance- -. ~ 
INEM oe cecc ccc ceceecceecaeelenseeeeeensnaeins 

Second six months from date of ad- 
VANICEMMCNL ....e esse essesseessereeneeeees 

Thereafter, the wage specified for.a 
qualified supervisor, 1.€. ............666 

(e) If advanced from set leader to learner 
supervisor: ‘ 

First six months from date of advance- 

MEN oe. cece eecc eee ceeccneeeeeeeseneeeeen es 
Second six months from date of ad- 

VANCEMENE «2... ce cee eee eeee eee eea nena ee 
Thereafter; the wage specified for a ~ 

* qualified supervisor, i.€. ...... Lecceeeees 

Grade C employee: , 

(a) Qualified .......:.sseseseeees lecueeneesense 
(b) Learner: 

First year 

First six months of experience ......2...:. 
Second six months of experience......... 

Second year 

First six months of experience ........ eens 
Second six months of experiencé......... 

“Per week — 

R 

162,50 

’- Next rate* 
100,00 .. ..:. 

110,00 - 
-120,50 

130,50 
141,00 

151,50. 

162,50 

129,00. 

Next rate* 

. .: 97,50 

104,00 
111,50 

119,00 

- 129,00 

129,00 

138,50. 

150,50 | 

~ 162,50 

Next wage** 

147,00 

167,50 

Next wage** 

149,00 

167,50 

“113,50 

Next rate* 
_ 97,50 

100,50 
"105,00
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Derde jaar: 

Eerste ses maande ondervinding staeeeene 
Daarna, die loon voorgeskryf in (a), 

.WwS. sce ccccccceeceeceeeeseeseeeeeeeceteeess 

(c) Indien bevorder tot werknemer graad B: 

_ _ Eerste ses maande na datum van be- 

VOTMETING .....cseeselegeeeseetseseeseeeee 
‘ Tweede ses maande na datum van be- 

VOTACTING «2... cee eeceeeetceeteeees , fn 

‘Per week 
R 

109,50 

113,50 

~ 113,50 

118,00 
Daarna, die loon vir ’n gekwalifiséerde ~~ 
‘werknemer graad B_ voorgeskryf, 
GWS oes eeseceeeeeteeee see eseseetescueencs _ 

Voorparser, blokker: 

(a), Gekwalifiseer......... paseeeeeteee eeeeeeeeeees 4 
(b) Leerling: : 

Eerste j jaar we 

Eersteses maandé oindervinding. seen Levee 
‘Tweede ses maande ondervinding....... . 

Tweede jaar . 

_ Eerste ses maande ondervinditig......... 
. Tweede ses maande ondervinding....... oe 

~Derde jaar er 

_ Eerste ses maande, ondervinding......... 
Daarna, die loon voorgeskryt in (a), 

O.W.S.. cee Dace dae beceeeneeeweewseceens 

: & Indien bevorder tot leerling- ~parser: 

, Eerste ses maande na datum van be- 
VOTCETING ........ccseeccceseeseeseeseaeaes 

Tweede ses maande na datum van be- 
VOFCETING ..... 0. ee eeeeeeecesseseeceeneeens 

  

werknemer gtaad' A voorgeskryf, 
A.W.S. ce cecccccseesees cere ea eeenaeeeaaeeeeee 

“ Deel C 

Klerke: 

Klerk: 

"Eerste jaar 

_ Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding....... 

Tweede jaar ondervinding.................... 
Derde jaar ondervinding..............ci0008 

, Vierde jaar 

~ Berste ses maande ondervinding. seeeeeeee 
Daatina’......cccceeccecsececctseeneteeeeees 

Fabrieksklerk: 

Eerste jaar 

"~~. Berste ses maande ondervinding.....:... : 
Tweede ses maande ondervinding ceeeees 

‘Tweede j jaar ondervinding.........00...00.. 
Derde jaar ondervinding.... ct enseeeeeaneeeees , 

Vierde jaar 

Eerste ses maande ondervinding Sheveeens 
Daarna seeeeee SL eeseee ee lbebasteeeeeee Seaeeegeees 

‘Algemeen: 

Ketelbediener......c..csscecele 
-+Versendingsverpakker .. 
Algemene werker ........ 
Arbeider oo... 

Drywer van motorvoertuig waarvan die onbe- 
laste massa, tesame met die onbelaste massa 
van ’n sleepwa of -waens wat deur sodahige 

_ Yoertuig getrek word — 

(a) hoogstens 1 360 kgi IS. ccclesecsseeeeee lias 

   

: “(b) meer as 1 360. kg maar hoogstens 2 720 0 kg , 

©) meer.as2 720 kgs. becateees Losses beeee . 

* Daarna, die loon vir ’n gekwalifiseerde _ 

129,00 

_ 116,00 

7 Volgende loon* 
97,50 

‘100,50 
105,00 

— 110,50 

116,00 

116,00 

139,00 

162,50 

' Volgende loon* 
116,00 - 
131,50 
147,00 

162,50 
180,00 

Volgende loon* 
97,50 
100,00: 
109,50 

. 120,00 
- 130,50 

. 120,00 
126,00 
113,00 
116,00 

126,00 

131,50 

155,50   

4, STAATSKOERANT, 27 OKTOBER 1989 

Third Year .......0.ccccccccesensseusesscncnevevecs 

First six months of experience ............ 
Thereafter, the wage specified in (a), 

LO. ceccescscccccscessceeeeeeaeeeeeenssesaaaene 

(c) If advanced to Grade B employee: 

First six months from date of advance- 

Second six months from date of ad- 
VANCEMEM 00.0... cece ccc ese cece te eeees 

Thereafter, the wage specified for a 
qualified Grade B employee, i.e. ..... 

Underpresser, blocker: 

| (a) Qualified 00. ceeeeenees 

(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ............ 
Second six months of experience......... 

Third year 

First six months of experience ............ 
Thereafter, the wage specified in (a), 

LC. cecceccccceceseeseneeeseseeeseeeeeeseeeaeas 

’ (c) Ifadvanced to learner presser: 

First six months from date of 

advancement .............cccccceesaeeeeees 

Second six months from date of 
advancement ..........0c..eccceseseeeeeeae 

Thereafter, the wage specified for a 
qualified Grade A employee, i.e...... 

Part C 

| Clerical employees: 

Clerk: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year of experience...............00005 
Third year of experience ................000088 

Fourth year 

First six months of experience ............ 
Thereafter... 0... ecececseeecccesseceeeaes 

Factory clerk: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year of experience................0064 
Third year of experience ................00008 

Fourth year 

First six months of experience ............ 
Thereafter... ceccecesesssssessersneee 

Part D 

General: 

Boiler attendant 
Despatch packer 
General worker................. 
Labourer .00........ccccesecscusececcusecceccesensaes 

  

Motor vehicle driver of a vehicle, the unladen 

mass of which, together with the unladen 
mass of any trailer or trailers drawn by such 
vehicle— 

(a) does not exceed 1 360 kg... cee 

(b) exceeds 1 360 kg but not 2 720kg........... 

(c) exceeds 2 720 kg ..........cccccccesseseeereseees 

Per week 

R 

109,50 

113,50 

113,50 

118,60 

129,00 

116,00 

Next rate* 
97,50 

100,50 
105,00 

110,50 

116,00 

116,00 

139,00 

162,50 

Next rate* 

116,00 

131,50 
147,00 

162,50 
180,00 

Next rate* 

97,50 

100,00 
109,50 

120,00 
130,50 

120,00 
126,00 
113,00 
116,00 

126,00 

131,50 

155,50 -



GOVERNMENT GAZETTE, 27 OCTOBER 1989 No.:12151. °45 

  

   

  

  

     

    

    

‘Per week Per week 

R ~ R 

Toesighoyer, gehaltebeheerder en instrukteur: , Supervisor, quality con troller and instructor: 7 . Peel oy : 2 

() Gevaert erection ITO (a) Qualified .-ceycivwnecceeituieecu' 5 167,50 
(>) ‘Leet ms: (b)- Leatner: mo 

Eerste jaar . Co ee First a 

Eerste ses maande. ondervinding......... Voilgende loon* orst year nee a 

‘Tweede ses maande ondervinding........ 147,00: First six months of experience ... ". Next rate* 

Daama, die loon voorgeskryf in (a), . i Second six months of experience.........°__../ 147,00 

seed EWS. eee evceseeeeseseeeseesenees .. "167,50 Thereafter, the wage specified in (a), tee 

Handelsreisiger se drywer: a ._~431,50 Le. dense ecb esas ne eesernnnnanenecenseneessesees . 

Wagof opsigter ........sssccietessssesbedeeseesetienss ~ "438,00 Traveller's driver ...... 

To Watchman or caretaker ..........ccccccedeseretes 

*, ‘Volgende loon’ beteken die loon voorgeskryf:vir die eerste 

jaar, tweede ses maande ondervinding, ingevolge klousule 4(4) 

** ‘Volgende bedrag’ beteken die loon voorgeskryf vir die tweede 

- ges maande na datum van bevordering, ingevolge klousule 4 4 

- (d).”. ; 

(2) vi ervang subklousule (3) deur 

_ “(3) Kontrakgrondslag. — Vir die toepassing van hierdie klousule is 

die dienskontrak van ’n werknemer, uitgesonderd °n los .werknemer, 

op ’n weeklikse grondslag en ’n werknemer moet ten opsigte van *n 

week minstens die volle weekloon betaal word wat in subklousule 

(1),.gelees met subklousule (6) en subklousule (10), vir. ’n werknemer 

van sy klas voorgeskryf word, of hy in daardie week die maksimum 

getal gewone werkure wat ingevolge klousule 9 op hom van toepas- 

sing is, of minder, gewerk het en met elke dienskontrak behoudens 

klousule 30 van hierdie Ooreenkoms geag word aaneenlopend te 

wees vanaf die datum. waarop die werknemer by die werkgewer in 

diens.getree het tot die datum waarop sodanige diens regtens beéin- 

dig;Word.”. Se - . 

(3):Voeg die volgende nuwe subklousule (4) (d)in: ™ 

“*(4) (d) Vir die toepassing van hierdie Klousule moet ’n werknemer 

wat'feen of minder as ses maande ondervinding het ingevolge kate- 

gorieé (1) tot (5) in die omskrywing van ‘ondervinding’ in klousule 3- 

yan hierdie Ooreenkoms, beskou word asof hy ses maande ondervin- 

ding het: Met dien verstande dat sodanige ses maande ondervinding 

eén keer ten opsigte van elke sodanige kategorie na gelang van die 

geval, toegestaan moet word.”. - . : 

: (4) Vervang subklousule (7) deur die volgende: 

'*(7y Behoudens klousules 5 (4).en 12, moet ’n werknemer, uitge- 

sonderd ’n los werknemer, die volle weekloon betaal ‘word wat in 

subklousule (1), gelees met subklousule (10), vir ’n werknemer van sy 

klas voorgeskryf word, afgesien daarvan of hy die volle tyd of minde 

gewetk het.”’. - 

(5) Vervang subklousule (8) deur die volgende: 

| (8) Los werknemer.—'n Los werknemer moet vir elke dag of ’n 
igedeelte van ’n dag diens minstens een vyfde betaal word van die 

,weekloon voorgeskryf vir ’n arbeider in subklousule (1), gelees met 
'subkousule (10).”’. 

[ 

| (6) Voeg die volgende nuwe subklousule (9) in: , 

| (9) Skoftoelae.—Benewens die besoldiging voorgeskryf in sub- 
| klousule (1), gelees met subklousule (10), moet ’n skofwerker ten 

" opsigte van sy skofure in ’n week gewerk, ’n bykomende 123 persent 
‘op sodanige besoldiging betaal word.”’. 

(7) Voeg die volgende nuwe subklousule (10) in: 

(10) Ondanks andersluidende bepalings hierin vervat, moet die 
loon van ’n werknemer wat onmiddellik voor die datum waarop hier- 

die Ooreenkoms in werking tree ’n loon ontvang wat hoér is as wat 

vir sy klas werk, voorgeskryf word, met ingang van die datum waarop 

hierdie Ooreenkoms in werking tree, verhoog word met ’n bedrag 

gelyk aan die verskil tussen die loon voorgeskryf in die Ooreenkoms 

gepubliseer by Goerwermentskennisgewing No. ‘R.’ 2066 van 14 

Oktober 1988 en die loon voorgeskryf in hierdie Ooreenkoms vir sy 

klas werk.”. Lo woe 

die volgende: 

5. KLOUSULE 5.—BETALING VAN LONE 

(1) Vervang subklousule (1) (b) deur dié volgende: 

“(1) (b) Ondanks paragraaf (a) moet ’n manlike werknemer, wie se 

minimum loon in enige van onderstaande beroepe gereél was deur. 

kiousule 5 (1) (b) van die Hoofooreenkoms gepubliseer by Goewer- 

mentskennisgewing No. R. 1373 van 1 Julie 1983 en wat sedert 12 

Desember 1982 in dieselfde beroep in die Nywerheid werksaam was, 

* ‘Next rate’ means the wage rate due-for the first'yéar, secorid six 
months’ of experience, in terms of clause 4 (4) (a. te 

** ‘Next wage’ means the wage rate due for the second six months 
from date of advancement in terms of clause 4(4) (d).”. 

(2) Substitute the following for subclause (3): 

(3) Basis of contract.—For the purposes of this clause, the con- 

tract of employment of an employee, other than 4 casual employee, 

shall ‘be on a weekly basis, and an employee shall be ‘paid in respect of 

a week not less than the full weekly wage prescribed in subelause (1), 

read with subclause (6) and subclause:(10) for an employee. of his 

class, whether he has in that week worked the maximum number of 

ordinary hours of work applicable to him in terms of clause 9, or less, 

and subject to the provisions’ of clause 30 of this-Agreement, each 

contract of service shall be deemed to have been continuous from the 
time the employee eritered the employers’ service until the time’ such 

service is legally terminated.”. °°) : 

(3) Insert the following new subclause.(4) (d): _ ». 

“(4) (d) For the purposes of this clause, any employee. with no or 

less than six montlis’ experience in terms of categories (1) to (5) in the 

definition of ‘experience’ ‘in clause 3' of this Agreement shall be re- 

garded as having six months’ experience: Provided. ‘that such six 

months of experience shall be granted once in respect of each such 

category, as the case may be.”. Coe . 
wl 

(4) Substitute the following for subclause (1): 

“(7) Subject to the provisions of clauses 5 (4) and.12, an employee, 

other than a casual employee, shall be paid the full weekly wage 

prescribed in subclause (1), read with ‘subclause (10),' for an em- 

ployee of his class, whether he has worked full time orless.”.° - 

(5) Substitute the following for subclause (8): a 7 a 

“(8)-Casual employee. —A casual. employee. shall be paid in res ect 
of every day or part of a day of employment not less than one fifth of 
the weekly wage prescribed for a labourer in subclause (1), read with 
subclause (10).”. . ne ve . 

(6) Insert the following new subclause (9): - 

“(9) Shift allowance. —In addition to the remuneration. prescribed 
in subclause (1), read with subclause (10), a shift worker shall, in 
respect of his shift hours worked, in any week, be paid an additional 
12 3 percent on such remuneration.”..- - - ne . 

_(7) Insert the following new subclause (10): 

(10) Notwithstanding anything:to the: contrary contained herein, 
the wage of an employee who, immediately prior to the-date on which 

this Agreement comes into operation, is in receipt of a wage higher 
than that prescribed for the class of work in which he is.engaged shall, 
with effect from the date on which this Agreement comes. into opera- 
tion, be increased by an amount equal to the difference between the 

wage prescribed in the Agreement published under Government No- 

tice No: R. 2066 of 14 October 1988 and the wage prescribed-in this 

Agreement for the class of work in which he is engaged:.”- :     

5. CLAUSE S.—PAYMENT OF WAGES. ~~. « 

(1) Substitute the following for subclause (1) (b)! 

“(b) Notwithstanding the provisions of paragraph (a); a male em- 
ployee: whose minimum wage rate. in any of the .undermentioned 
occupations was regulated by clause 5 (1) (b) of the Main Agreement 
published under Government Notice No. R. 1373 of I July 1983, and 
who has been employed in the Industry in the same occupation since   betaal .word in ooreenstemming met die loon voorgeskryf 

! 

12 December 1982, shall be paid in accordance with the rate set out
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hieronder terwyl hy dié beroep beklee: Met dien verstande dat dié 
voorskrifte van hierdie subklousule sal ophou oim van toepassing te 
wees indien die werknemer diens in enige ander beroep as die beroep 
deur hom bedryf op 12 Desember 1982, hetsy by sy eie of ’n ander 
werkgewer in die Nywerheid, aanvaar: 

Per week 

R. 

Toesighouers, gehaltebeheerders en 
INStTUKUIS ..... ee. eeeeeecccssecwussessccceeeeees 197,50. 

Werknemers graad A: 

Masjienwerkers, nasieners, rygers, 
hersnyers en patroonkopieerders............ 164,00 

Fabrieksklerke 150,50 
VOOrpPaTse#s «20.0... cceeesesestsseeseeeeeenees 133,50 

  

Vir die toepassing hiervan omvat ‘Ooreenkoms’ alle wysigings van 
die Ooreenkoms.”’. , 

(2) Vervang subklousule (2) (a) deur die volgende: 

“*(2) (a) Besoldiging verskuldig aan ’n werknemer, uitgesonderd ’n 
skofwerker en ’n los werknemer, moet elke Vrydag gedurende die 
werkure, maar nie later as 17h30 nie, in kontant betaal word op die 
plek en tyd genoem in die kennisgewing wat in die bedryfsinrigting 
opgeplak is. Alle tyd wat verloop na die gewone werkure en die tyd 
waarop betaling gedoen word, moet geag word oortyd te wees. As ’n 
betaaldag op ’n openbare vakansiedag val, moet betaling geskied 
gedurende die werkure op die dat wat dié vakansiedag voorafgaan. 

In die geval van ’n skofwerker moet besoldiging wat aan ’n werk- 
nemer verskuldig is, betaal word op ’n tyd waaroor dié werknemer en 
sy werkgewer ooreengekom het, en dié tyd moet gedurende die ge- 
wone kantoorure van die bedryfsinrigting val, maar hoogstens 24 uur 
na die gewone betaaldag.”’. 

(3) Vervang subklousule (4) (e) deur die volgende: 

“(4) (€) waar ’n werkgewer ’n skér aan sy werknemer verskaf het, 
kan ’n weeklikse paaiement van hoogstens R2,00 afgetrek word tot- 
dat die koste wat die werkgewer aangegaan het, terugbetaal is, maar 
ingeval die werknemer die skér aan sy werkgewer terugbesorg, is hy 
geregtig op terugbetaling van die totale bedrag wat hy betaal het;”. 

(4) Vervang subklousule (4) (k) deur die volgende: 

“*(4) (k) indien ’n werkgewer op versoek van sy werknemer aan 
sodanige werknemer ‘n oorpak verskaf, kan ’n paaiement van 
hoogstens R2,00 per week afgetrek word totdat die koste van die 
corpak ‘aan die werkgewer terugbetaal is, maar ingeval die werk- 
nemer diens verlaat of dros voordat die koste van die oorpak ten 
volle betaal is, kan die uitstaande bedrag van sy lone afgetrek 

word;”’. , 

6. KLOUSULE 9.—GEWONE WERKURE, ETENSPOUSE EN 
RUSPOUSES 

(1) Vervang subklousule (1) deur die volgende: 

“(1) Gewone werkure. —’n Werkgewer mag nie van ’n werknemer 
vereis of hom toelaat om meer gewone werkure te werk nie as— 

(a) in die geval van ’n werknemer, uitgesonderd ’n skofwerker, 
ketelbediener, los werknemer en ’n wag of opsigter— 

(i) 422 uur, uitgesonderd etenspouse maar net inbegrip van 
ruspouse, in ’n week vanaf Maandag tot en met Vrydag; 

(ii) agt en ’n half uur op ’n dag tussen 07:30 en 18:00; » 

(b) in die geval van ’n skofwerker— 

(i) 423 uur, uitgesonderd etenspouses maar met inbegrip van 
Tuspouses, in ’n week vanaf Sondag tot en met Saterdag; 

(ii) nege uur op ’n dag waar twee skofte daagliks gewerk word, 
en agt uur op ’n dag waar drie skofte daagliks gewerk word; 

Met dien verstande dat ’n werkgewer onderling met sy skofwerkers 
reélings kan tref om 42} uur op nagskof te werk, uitgesonderd 
etenspouses maar met inbegrip van ruspouses, in ’n week vanaf 
Maandag tot en met Donderdag (week van vier dae): 

Voort met dien verstande dat ’n werkgewer nie mag vereis dat 
werknemers as skofwerkers moet werk alvorens hy die 
Nywerheidsraad minstens 15 werkdae kennis gegee het van sy 
voorneme om skofwerk in te stel en sonder om die vakvereniging 
in die verband te raadpleeg nie. ,   
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below whilst employed in that occupation: Provided that the provi- 
sions of this subclausé shall cease to apply in the event of such em- 
ployee accepting employment with his or any other employer in the 
Industry in any occupation ether than the occupation practised by 
him as at 12 December 1982. 

Per week 

R 

Supervisors, quality controllers and 
instructors..............60. veseceeseaseeaes baveneasees 197,50 

Grade A employées: 

Machinists, passers, basters, re-cutters and - 

_ pattern copiers....... SpOeERCEOSEEEROEEICEESSES - 164,00 | 

Factory clerks ..............ccccccsesssssseseccecseneece ~ 150,50 

Underpressers ......... pep eneeceeecceceeensceseeecesees 133,50 

For the purposes hereof, ‘Agreement’ shall include any amend- 
ment thereto.”’. . 

‘(2) Subsitute the following for subclause (2) (a): 

“(2) (a) The remuneration due to an employee, other than a shift 
worker or a casual employee, shall be paid in cash each Friday during 
working hours, but not later than 17h30, at the place and time speci- 
fied in the notice posted up in the establishment. Any time which may 
elapse after the normal hours of work and the time at which payment 
is made shall be deemed to be overtime. If a pay-day falls upon a 
public holiday, payment shall be made during working hours on the 
day preceding such holiday. 

In the case of a shift worker, the remuneration due to an employee 
shall be paid at a time agreed upon between ‘such employee and his 
employer, which time shall be during the usual office hours of the 
establishment, but not later than 24 hours after thé usual pay day.”. 

(3) Substitute the following for subclause (4) (e): , 

“(4) (€) where scissors have been provided by an employer to his 
employee, a weekly instalment not exceeding R2,00 may be deducted 
until the cost incurred by the employer has been repaid, but in the 
event of the employee returning the scissors to his employer he shall 
be entitled to a refund of the total amount he has paid;”’. , 

(4) Substitute the following for subclause (4) (k): 

“(4) (k) where overalls have been provided by an employer to his 
employee at this request, a weekly instalment not exceeding R2,00. 
may be deducted until the cost thereof has been repaid, but in the 
event of the employee leaving or absconding before the full cost of an 
overall has been paid, the outstanding amount may be deducted from 
his wages;”’. , 

6. CLAUSE 9.~—ORDINARY HOURS OF WORK, MEAL INTER- 
VALS AND REST INTERVALS 

(1) Substitute the following for subclause (1): i, 

. “(1) Ordinary hours of work.—An employer shall not require or 
permit an employee to work more ordinary hours than— 

(a) in the case of an employee, other than shift worker, boiler 
attendant, casual employee and watchman or caretaker— 

(i) 423 hours, excluding meal intervals, but including rest inter- 
vals, in any week from Monday to Friday, inclusive; 

(ii) eight en ’n half hours on any day between 07:30 and 18:00; 

(b) in the case of a shift worker— 

(i) 424 hours, excluding meal intervals, but including rest inter- 
vals, in any week from Sunday to Saturday, inclusive; 

(ii) nine hours on any day where two shifts are employed daily 
and eight hours on any day where three shifts are employed 
daily: , 

Provided that an employer may make mutual arrangements with 
his shift workers to work 423 hours on night shift, excluding meal 
intervals, but including rest intervals, in any week from Monday to 
Thursday (four-day week): 

Provided further that no employer may require employees to work 
as shift workers without giving the Industrial Council at least 15 
working days notice of his intention to work shifts, and without 

- consulting the trade union in this regard.



Bhai be the tet 

5 “(In ‘die geval van n ketelbediener kan die weeklikse ure 46 en 

die daaglikse ure nege en "n kwart uur wees, 

ns (d) in‘die geval ‘van ’n'wag of opsigter kan die weeklikse ure 60: 

en die daaglikse ure 12 (week van vyf dae) of 10 (week van ses dae) 

WeeS:,. 8 

(e) In-die geval van los werknemers, kan die weeklikse ure 253 

en die daaglikse ure agt en ’n half wees.” 

(2) Vervang subklousule (3) deur die volgende: 

“(3) Ruspouse. —(i) Werknemer wat nie met ’n vervoertoestel werk 

nie. —Elke werkgewer moet aan elkeen van sy werknemers *n rus- 

pouse toestaan van minstens— “ oe 

(a) 15 minute so na doenlik aan die middel van elke werktydperk 

in die voormiddag; . 

(b) 10 minute so na doenlik aan die middel van elke werktydperk 

-in dienamiddag;. © *. =~ 

waarin daar nie van sodanige werknemer vereis of hy nie toegelaat 

mag word om werk te verrig-nie, en dié pouse moet geag word deel 

van die gewone werkure te wees. _ . 

'. (ii). Werknemers wat.met ’n vervoertoestel werk. — Aan werknemers. 

wat werk in verband met ’n vervoertoestel yerrig, moet daar geskikte 

ruspouse gedurende werkure toegestaan word en sodanige ruspouse . 

moet altesaam. minstens 30 minute per dag beloop. Alle sodanige 

ruspouse moet as deel van die werknemer se werkure gereken word, 

maar, geen. werk hoegenaamd mag gedurende sodanige ruspouses 

gedoen word deur ’n werknemer wat hierdie.tipe werksaamheid ver-, 
ri . 

  

  

   dien verstande dat hierdie subklousule nie van toepassing is op “a 
andelsreisiger se-drywer, ’n drywer-van:’n motorvoertuig, ’n wag of 

opsigter,.of ’n werknemer wat. goedere of boodskappe buitekant die 

bedryfsinrigting van sy werkgewer aflewer nie: Voorts met dien 

verstande dat waar daar-daagliks ‘drie skofte in ’n bedryfsinrigting 

gewerk word sodanige Tuspouses. nie aan ’n skofwerker toegestaan 

mits-hy gratis voorsien word van ’n koppie tee so na 

midde] van elke skof en dié tee genuttig word terwyl 
0S 

   
   
   

  

(3) Vervang subklousule (4) deur die volgende: 

“(4) Etenspouse. —’n Werkgewer mag nie-van ’n werknemer vereis 

Jaat om langer as vyf uur aaneen te werk sonder ’n 

an ininstens een uur nie, én in dié pouse mag daar nie 

mer vereis' of mag hy nié toegelaat word om te werk 

  

   

  

   
(a) werktydperke;wat deur pouses van minder as een uur onder- 

breek word, geag word aaneen te loop; 

"4s cen uur géag word werkure te wees; 

(iti) waar twee of drie skofte daagliks in ’n bedryfsinrigting 

gewerk word, ’n skofwerker twee etenspouses van ‘minstens 15 

minute per skof of een etenspouse van minstens 30 minute per skof 

toegestaan moet word en daar gedurende dié pouses nie van die 

werknemer vereis of hy nie toegelaat mag word om te werk nie; 

.. Gii).as sodanige pouse langer as een uur duur, die tydperk langer 

(iv) ’n_werkgewer met sy werknemers, uitgesonderd skofwer- 

kers, ’n ooreenkoms kan aangaan om sodanige werknemers se 

etenspouses tot minstens 30 minute daagliks te verkort.”. 

(4) Skrap subklousule (5). 

(5) Hernommer subklousule “(6)” om te lui “(5)”. 

. 7. KLOUSULE 10.—OORTYD 
(1) Vervang subklousule (1) deur die volgende: 

“(1) Oortydwerk. —Alle tyd gewerk deur werknemers, uitgeson- 

derd.skofwerkers— ~ . 

(a) wat meer is as die gewone daaglikse ure in klousule 9 (1) (a) 

-voorgeskryf;of © | - oo 

(b) voor 07:30 en na 18:00 op Maandag tot Vrydag, uitgesonderd 

in die geval van ’n ketelbediener of ’n wag of opsigter, eethuis- 

werknemer of werknemer wat persele skoonmaak; 

moet'geag word oortydwerk té wees. 

(c). Skofwerkers.— Alle tyd deur skofwerkers gewerk wat meer is 
as die gewone daagliksé of weeklikse werkure in klousule 9 () (6) 

voorgeskryf, moet geag word oortydwerk te wees.””. 
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(c) In the case of boiler attendants, the weekly hours may. be 46 

and the daily hours nine and a quarter. . 

: (d) In the case of watchmen or caretakers, the weekly hours may 

_ be 60 and the daily hours“12 (five-day week) or 10 hours (six-day 

week). : 

(e) In the case of casual employees, the weekly hours may be 253 

and the daily hours eight and a half.”. . 

(2) Substitute the following for subclause (3): 

“(3) Rest intervals. —(i) Employees not engaged upon a conveyor 

apparatus. —Every employer shall grant to cach of his employees. a 

rest interval of not less than— oO 

(a) 15 minutes as near as practicable to the middle of each morn-. 

ing work perdiod; a 

(b) 10 minutes as near as practicable to the middel of each af- 

ternoon work period; 

during which such employee shall not be required or permitted to . 

perform any work, and such interval shall such be deemed to be part 

of the ordinary hours of work. 

(ii) Employees engaged on a conveyor apparatus. —Employees .en-, 

gaged on work in conjunction with a conveyor apparatus shall be. 

given suitable rest intervals during working hours, amounting in all to 

not less than 30 minutes daily. All such rest periods shall be reckoned 

as part of the employee’s working hours but no work whatever shall’. 

be performed during such rest intervals by ‘any employee engaged 

upon this type of operation: ae 

| Provided that this subclause shall not apply to a traveller’s driver, a” 

motor vehicle driver, a watchman or caretaker, or an employee’ en-’ 

gaged in delivering goods or messages outside the establishment of 

his employer: Provided further that where three shifts are employed 

daily in any establishment, such rest intervals need not be granted to 

a shift worker, provided he is supplied free of charge with one cup of 

tea as near as practicable to the middle of each shift, such tea to be 

taken while at his post.”. oa 

_(3) Substitute the following for subclause (4): 

(4) Meal intervals.— An employer shall not require or permit an 

employee to work for more than five hours continuously without a 

meal interval of not less than one hour during which interval such 

employee shall not be required or permitted to perform any work: 

Provided that — : os 

(i) periods of work interrupted by intervals of less than one hour 

shall be deemed to be continuous; , 

(ii) if such interval be for longer than one hour, the period in 

excess of one hour shall be deemed to be hours of work; a 

(iii) where two or three shifts are employed daily in any estab- 

lishment, a shift worker shall be granted two meal intervals of not 

less than 15 minutes per shift or one meal interval of not less than 

30 minutes per shift during which intervals such employee shall not 

_ be required or permitted to perform any work; ~ , 

(iv) with regard to employees other than shift workers an em-. 

ployer may conclude an agreement with his employees to shorten 

such employees’ meal intervals to not less than 30 minutes daily.”. 

(4) Delete subclause (5). 

(5) Renumber subclause “(6) to read “(5)”. 

7. CLAUSE 10.—OVERTIME 

(1) Substitute the following for subclause (1): 

“(1) Overtime.— All time worked by employees other than shift 

workers— . : . - 

(a) in excess of the ordinary daily hours prescribed in clause 9 (1) 

(a);or — 
(b) before 07:30 and after 18:00 from Monday to Friday, except 

in the case of boiler attendants, watchman, caretakers, canteen 

. employees or employees engaged in cleaning premises; 

shall be deemed to be overtime. 

(c) Shift workers. —All time worked by shift workers in excess of 

the ordinary daily or weekly hours prescribed in clause 9 (1) (b) 

shall be deemed to be overtime.”’. :
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(2) Vervang subklotsule (4) deur die volgende: 

“(4) Oortyd loop daagliks op en moet gereken word as tyd gewerk 
buite die gewone werkure soos voorgeskryf in klousule 9. Vir alle 
oortydwerk wat korter as 15 minute duur moet ’n kwartier se oortyd 
betaal word.”’. : , 

(3) Voeg die volgende nuwe subklousule (5) in: | 

“(5) Rusdag. —’n Werkgewer moet aan elkeen van sy skofwerkers 
een volle rusdag in ’n week toestaan: Met dieni verstande dat as ’n 
werkgewer van ’n werknemer vereis of hom toelaat om op sy rusdag 
te werk, die ure aldus gewerk geag moet word nie deel te wees van 
die gewone werkure wat in klousule 9 (1) (b) voorgeskryf word nie.” 

(4) Hernommer die bestaande subklousule “(5)” om te lui “(6)”. 

8. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK 
‘OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE 

(1) Vervang subklousule (1) deur die volgende: AN 

“(1) Oortydwerk. —’n Werkgewer moet ‘sy werknemer ten opsigte 
van alle oortyd wat hy gewerk het, minstens die volgende betaal: 

(a) In die geval van ’n werknemer, uitgesonderd ’n ketelbediener, 
wag of opsigter en los werknemer, een en *n half maal sy loon, gedeel 
deur 423, vir elke uur of gedeelte van ’n uur aldus gewerk; 

(b) in die geval van ’n ketelbediener, een en ’n half maal sy loon, 
gedeel deur 46, vir elke uur of gedeelte van ’n uur aldus gewerk; 

(c) in die geval van ’n wag of opsigter, cen en ’n half maal sy loon, 
gedeel deur 60, vir elke uur of gedeelte van ’n uur aldus gewerk; 

(d) in die geval van ’n los werknemer, een en.’n. half maal sy 
daaglikse loon, gedeel deur 83, vir elke uur of gedeelte van ’n uur 
aldus gewerk.”’. 

(2) In subklousule (2), voeg die volgende nuwe paragraaf in: 

“(d) Hierdie subklousule is nie van toepassing op skofwerkers 
nie.” 

(3) Voeg die volgende nuwe-subklousule (7) in: « 

“(7) Subklousule (3) is mutatis mutandis van toepassing op ’n skof- 
werker wat op sy rusdag werk.”’. 

(4) Hernommer die bestaande subklousule “(7)” om te lui “(8)”. 

9. KLOUSULE 12.—KORTTYD 

(1) Vervang subklousule (3) deur die volgende: 

“(3) °n Werknemer wat hom op ’n bepaalde dag by die bedryfsin- 
rigting aanmeld op las van die werkgewer of sy verteenwoordiger, is 
daarop geregtig om minstens vier uur op sodanige dag te werk of om 
vier uur se loon teen sy gewone besoldiging ooreenkomstig klousule 4 
(1), gelees met klousule 4 (10), te ontvang.”. 

(2) Voeg die volgende nuwe subklousule (4) in: 

“(4) Beraadslaging met die vakvereniging moet plaasvind voordat 
korttyd ingestel word.”’. 

10. KLOUSULE 16.—INDIENSNEMINGS, OORPLASING EN 
DIENSBEEINDIGING 

(1) Vervang die opskrif van hierdie klousule deur die volgende: 

"16. INDIENSNEMINGS, DYENSBEEINDIGINGS, _AFWESIG- 
HEID VAN WERKNEMERS EN OORPLASINGS IN BEROEP 

(2) Vervang subklousule (2) deur die volgende: 

“(2) Diensverslagkaart moet by diensbeéindiging.aan die werk- 
nemer terugbesorg word maar behou word indien die werknemer 
kraamverlof neem. —By diensbeéindiging van ’n werknemer moet die 
werkgewer die res van die besonderhede, d.w.s. die datum van sy 
vertrek, sy loon op die datum van sy vertrek en die duur van sy diens, 
op die werknemer se diensverslagkaart invul. Die ingevulde kaart 
moet daarna geparafeer en by diensbeéindiging aan die werknemer 
gegee word. ; : 

As die werknemer ophou werk weens ’n bevalling, moet die 

woorde “Weens bevalling’ ingeskryf word op die teél waarop die 
“Datum van vertrek’ aangeteken word. . 

As die werknemer kraamverlof neem, moet die woord ‘Kraamver- 

lof’ en die datum van vertrek op die kaart ingeskryf.word op die reél 
waarop die ‘Datum van Vertrek’ aangeteken word en die kaart deur 
die werkgewer behou word.”.   

(2) Substitute the following for subclause (4): 

_ “(4) Overtime accrues daily and shall be reckoned as time worked 
Outside of the ordinary working hours as prescribed in clause 9. All 
overtime of a lesser period than 15 minutes shall be paid for as a 
quarter of an hour overtime.”. | 

(3) Insert the following new subclause (5). 

“(5) Day of rest.—An employer shall grant to each of his shift 
workers one full day of rest in any week: Provided that if an employer 
requires or permits such an employee to work on his day of rest, the 
hours so worked shall be deemed not to be part of the ordinary hours 
of work prescribed in clause 9 (1) (b).”. 

(4) Renumber the existing subclause “(5)” to read “(6)”. 

8. CLAUSE 11.—PAYMENT FOR OVERTIME AND WORK ON 
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS 

(1) Substitute the following for subclause (1): 

“(1) Overtime. —An employer shall pay his employee in respect of 
all overtime worked by him not less than— 

(a) in the case of an employee other than a boiler attendant, 
watchman or caretaker and casual employee, one and a half times 
his wage, divided by 42, for cach hour or part of an hour so 
worked; 

(b) in the case of a boiler attendant, one and a half times his 
wage, divided by 46, for each hour or part of an hour so worked; 

(c) in the case of a watchman or caretaker, one and a half times 
his wage, divided by 60, for each hour or part of an hour so 
worked; 

(d) in the case of casual employee, one and a half times his daily 
wage, divided by 83, for each hour or part of an hour so worked.”’. 

(2) In subclause (2), insert the following new paragraph: 

“(d) The provisions of this subclause shall not apply to shift work- 
ers.”’. 

(3) Insert the following new subclause (7): 

“(7) The provisions of subclause (3) shall mutatis mutandis apply to 
a shift worker who works on his day of rest.”’. 

(4) Renumber the existing subclause “(7)” to read “(8)”. 

9. CLAUSE 12.—SHORT-TIME 

(1) Substitute the following for subclause (3): 

“(3) An employee who on any day attends at the establishment on 
the instructions of the employer or his representatives shall be enti- 
tled to be employed for at least four hours on such day or to receive 
four hours’ pay at his ordinary rate of remuneration in terms of clause 
4 (1), read with clause 4 (10).”. 

(2) Insert the following new subciause (4): 

“(4) Consultation with the trade union shall take place prior to the 
introduction of short-time.”’. : 

10. CLAUSE 16.—ENGAGEMENTS, TRANSFERS AND 
TERMINATION OF EMPLOYMENT 

(1) Substitute the following for the heading to this clause: 

“16. ENGAGEMENTS, TERMINATIONS, ABSENCES FROM 
WORK AND TRANSFERS IN OCCUPATION” 

(2) Substitute the following for subclause (2): 

“(2) Service record card to be returned to employee on termination 
of service or retained if on maternity leave.—Upon termination of 
service of an employee, the. employer shall complete the remaining 
details on the employee’s service record card, i.e date of leaving, 
wage at date of leaving and length of employment. The completed 
card shall thereafter be initialled and handed to the employee on 
termination of service. . 

If the empioyee is ceasing employment due to confinement, this 
shall be endorsed on the card by the words ‘Due to confinement’. 
being written on the line on which the ‘Date of leaving’ is recorded. 

If the employee is proceeding on maternity leave, the word ‘Mater- 
nity leave’ and the date on which the employee proceeds on mater- 
nity leave must be written on the card on the line on which the ‘Date 
of leaving’ is recorded and the card must be retained by the em- 
ployer.”.
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(2) Vervang subklousule (4) deur die volgende: 

““(4) Weeklikse opgawe van indiensnemings, diensbeéindigings, af- 

wesigheid van werknemers en oorplasings in beroep. —Die werkgewer 

moet voor of op Vrydag elke week ’n opgawe, in die vorm soos in 

Aanhangsel C van hierdie Ooreenkoms voorgeskryf, van alle 

indiensnemings, diensbeéindigings, die eerste of laaste datum van 

afwesigheid vir vier of meer agtereenvolgende betaalweke en oor- 

plasings in beroepe van werknemers ten opsigte van daardie week 

invul en dit aan die Raad stuur: Met dien verstande dat waar daar 

geen veranderings in ’n week plaasgevind het nie, ’ n ‘Nul’-opgawe 

ingedien moet word.” 

(3) Vervang subklousule (7) deur die volgende: 

«(TY “Proseduire wanneer ‘n werknemer kraamverlof neem of diens 

- verlaat weens’’n bevalling en daarna diens hervat.—(a) Waar ’n werk- 

nemer se diens beéindig word weens ’n bevalling of onderbreek word 

deur kraamverlof, moet hierdie feit op haar diensverslagkaart aange- 

teken word soos in subklousule (2) hierbo bepaal. 

(b) Waar ’n werknemer se diens weens ’n bevalling onderbreek 

maar. nie beéindig word nie, moet die werkgewer nogtans die datum 

aanteken waarop sy weens haar bevalling opgehou het om te werk. 

(c) Die werkgewer moet voor of op die datum waarop sodanige 

werknemer se diens beéindig word of sy ophou om te werk of met 
kraamverlof gaan, na gelang van die geval, sodanige werknemer 
voorsien van ’n oningevulde ‘na-geboorte-ondersoeksertifikaat’, en 
ndg dieselfde werkgewer nog *n nuwe werkgewer mag die werknemer 
toelaat om weer te begin werk of om nuwe werk te aanvaar, tensy die 
werknemer ’n behoorlik ingevulde ‘na-geboorte-ondersoeksertifi- 

kaat’ van haar geskiktheid | vir diensindien. — 

(d) Waar sodanige sertifikaat toon dat die werknemer verdere be- 
handeling nodig het, moet die sekretaris van die Siekefonds daarvan 
verwittig en.die sertifikaat per geregistreerde pos aan hom gestuur 

word. 

(e) Voorrade oningevulde ‘na-geboorte-ondersoeksertifikate’ kan 
van die sekretaris van die Fonds verkry word.”. 

__ 1. KLOUSULE 26.—SIEKEFONDS 
In subklousule (4) (a), vervang die uitdrukking — 

“Groep 1.—In die geval van ’n werknemer wat ‘n loon van min- 

der as R111,00 per week ontvang: R1,66; 

Groep 2.—In-die geval van .’n werknemer wat ’n loon van 

R114;,00 en meer per week ontvang: R2,46.”. 

" deur die uitdrukking— | 
“Groep 1.~-In die geval van ’n werknemer wat ’n loon van min- 

der as R133,00 per week ontvang: R2,20; 

Groep 2.—In. die geval van ’n werknemer wat ’n loon van 
R133,00 en meer per week ontvang: R3,20. 

12. Voeg die volgende nuwe klousule in: 

“30, KRAAMVERLOF 

(1) ’n Werkgewer moet, in die geval van ’n vroulike werknemer 
wat kraamverlof neem en binne ses maande terugkeer om diens te 

hervat by dieselfde werkgewer, die betrokke kraamverlof ag as ’n 
opskorting van die werknemer se dienskontrak maar wat nie beskou 
moet word as ’n onderbreking van haar dienstydperk nie en waarvoor 
die werknemer nie betaal hoef te word nie: Met dien verstande dat— 

(i) kraamverlof slegs toegestaan moet word aan ‘n werknemer 
wat by dieselfde werkgewer werksaam was vir ’n aaneenlopende 
tydperk van twee jaar voor die versoek vir kraamverlof; 

(ii) die betrokke werknemer haar werkgewer vooraf in kennis 

moet stel van haar versoek om met kraamverlof te gaan asook van 
die datum onderling ooreengekom waarop sy na haar werk sal 

_ terugkeer deur ’n kennisgewing in die vorm voorgeskryf i in Aan- 
hangsel N van hierdie Ooreenkoms minstens een maand voor die 
datum waarop sy met kraamverlof gaan vertrek, in te vul: 

Voorts met dien verstande dat die vereiste om ’n maand kennis 
te gee nie van toepassing is in die geval van ’n werknemer wat 
vroeér as verwag, moet ophou werk as gevolg van mediése redes 

nie;   

(2) Substitute the following for'subclause (4): 

“(4) Weekly returns of engagements, terminations, absences from 

work and transfers in occupation. —Not later than on Friday of-each 

week the employer shall complete and transmit to the Council a 

record in the form of Annexure C to this Agreement of all en- 

gagements, terminations, the first or last dates of absences from work 

for four or more consecutive pay-weeks and transfers in occupation 

of employees in respect of that week: Provided that where in any 

week no Changes have been effected, a “Nil” return shall be sub- 

mitted.” 

(3) Substitute the following for subclause (7): 

“(7) Procedure where employee proceeds on maternity leave or 

leaves employment due to confinement and on re-employment there- 

after. —(a) Where an employee’s services are terminated due to con- 

finement or an employee proceeds on maternity leave, this fact must 

be recorded on her service record card as provided for in subclause 

(2) above. 

(b)'Where an employee leaves work due to confinement and her 

services are not terminated, the employer must still record the date of 

. ceasing work due to confinement. 

(c) Not later than on the date of such termination or ceasing of 

work or commencement of maternity leave as the case may be, the 

employer shall provide the employee with a blank ‘post-natal éxami- 

nation certificate’, and neither the same employer nor any new em- 

ployer. shall permit the employee to recommence employment or to ‘ 

start fresh employment unless the employee produces a properly 

completed ‘post-natal examination certificate’ of her fitness for 

employment. : 

.(d) Where such certificate shows that the employee requires fur- 

ther treatment, the secretary of the Sick Fund must be notified 

thereof and the certificate forwarded to him by registered post. 

(ec) Supplies of the blank ‘post-natal examination certificates’ may 

be obtained from the secretary of the Fund.”. 

11. CLAUSE 26.—SICK FUND 

In subclause (4) (a), substitute the expression— 

' “Group 1.—In the case of an employee earning a wage ‘of less 

than R133,00 per week: R2,20; 

Group 2.—In the case of an nemployes earning a wage of R133, 00 

per week and more: R3,20.” 

for the expression— 

“Group 1.—In the case of an employee earning a wage of less 

than R111,00 per, week: R1,66;- 

Group 2. —In the case of an nemployee earning a wage of R111,00 

per week and more: R2,46.” 

12. Insert the following new clause: 

“30. MATERNITY LEAVE 

(1) Employer shall, in respect of a female employee who takes 
maternity leave and who returns to work with the same employer 

within six months, treat such maternity leave as a suspension of the 

employee's contract of employment which shall not constitute a 

break in service, and for which the employce need not be paid: Pro- 

vided that— 

(i) maternity leave shall only be granted to an employee who has 

worked for the same employer for a continuous period of two years 

_ prior to any request for such leave; 

(ii) such employee shall give her employer advance notice of her 

‘ request to proceed on maternity leave, and the mutually agreed 

date of her return to work, by completing a form identical to 

Annexure N to this Agreement, at least one month before the date 

of commencenient of her maternity leave: Provided further that 

the requirement to give a month’s notice shall not apply if the 

employee has to stop working earlier than anticipated as a con- 

sequence of medical reasons;
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(iti) die ‘betrokke werknemer haar werkgewer" minstens vier 

weke vooraf in kennis moet stel van die datum waarop sy van plan 

is om na haar werk terug te keer deur ’n kennisgewing i in die voim 

voorgeskryf in Aanhangsel O van hierdie Ooreenkoms, of ‘enige 

ander skriftelike kennisgewing, in te vul en dievorm of kennis- 

gewirig per geregistreerde pos.aan haar werkgewer'‘te stuur of deur ~ 

die vorm of kennisgewing af te lewer Of te laat aflewer ‘aan ’n 

verantwoordelike beampte van haar werkgewer.en ’n skriftelike 

erkenning van ontvangs daarvoor te verkry; 

(iv) ’n werkgewer ’n pos wat tydelik vakant is as gevolg van die 

afwésigheid van ’n werknemer wat met kraamverlot is, kan vul 

deur ’n ander persoon in die betrekking op n vastetermyn- 

Kontrakgrondslag aan te stel. , ; oo 

¢ n Vastetermynkontrak wat die voorskrifte petit soos uiteenge- 

sit, in. Aanhangsel P van hierdie Ooreenkoms, moet, ondertekén 

word deur die werkgewer en die werknemer wat ingevolge dié 

vastetermynkontrak in diens is. ’n Kontrakwerknemer moet besol- 

dig word volgens die skaal voorgeskryf in ‘hierdie Ooreenkoms vir 
dié klas werk wat hy of sy verrig.); 

(v) die dienskontrak van ’n werknemer wat met kraamverlof is 

en wat versuim om aan die voorskrifte van subklousule (1) (iii) te 
voldoen of wat sonder goeie rede versuim om na haar werk terug te 
keer op die bedoelde datum, bééindig kan word en dat dié diens- 
beéindiging die tydelike aard van die dienskontrak van iemand wat 
in haar plek in diens geneem is, egter geensins beinvloed nie. 

. (2)’n Werkgewer moet voorts beide sy eie en die werknemer se | 
bydraes tot die Siekefonds en Voorsorgfonds: betaal ingevolge die 
bepalings van die Hoofooreenkoms van die Raad,' gepubliseer. by 
Goewermentskennisgewing No. R. 1373 van 1 Julie 1983, en -die 
Voorsorgfondsooreenkoms, gepubliseer by Goewermentskennis- 
gewing No. R. 678 van 31 Maart 1983, of ingevolge die ooreenstem- 
mende bepalings van alle wysigings van genoemde Ooreenkomste of 
alle ooreenkomste wat genoemde Ooreenkomste vervang, terwyl die 
werknemer met kraamverlof is en totdat— 

(a) die werknemer die bepalings van subklousule (1) (iii) ver- 
breek deur te versuim om haar werkgewer in kennis te stel van die 
voorgenome datum van haar terugkeer na haar werk; 

(b) die werknemer versuim om na haar werk terug te keer op die 
datum waarvan haar werkgewer ingevolge subklousule (1) (iii) ver- 
wittig is; 

(c) die werknemer na haar werk terugkeer. 

(3) By hervatting van diens moet die werknemer wat terugkeer van 
kraamverlof opgeneem word in ’n identiese of soortgelyke betrek- 
king, maar een wat nie minder gunstig is nie as die een wat sy beklee 
het voordat sy kraamverlof geneem het.”’. 

13. Voeg die volgende nuwe klousule in: 

“31. BEDINGING VAN PROSEDURES BY INDIVIDUELE 
. BEDRYFSINRIGTINGS 

(1) ’n Werkgewer moet op versoek van die vakvereniging, by sy 
bedryfsinrigting met die vakvereniging onderhandel, oor prosedures 
met betrekking tot die volgende: 

(a) Griewe; 

(b) dissipline; 

(c) vermindering van personeel; 

(d) gesondheids- en veiligheidsaspekte. 

(2) Die onderhandelings in subklousule (1) bedoel, moet binne 15 
werkdae vanaf die datum van ontvangs van die versoek begin. 

(3) In die afwesigheid van onderhandelde prosedures moet hierdie 
klousule nie die reg van ’n werkgewer benadeel om regverdig op te 
tree teenoor ’n werknemer met betrekking tot bogenoemde aange- - 
leenthede nie. Hierdie klousule moet insgelyks ook nie die reg van ’n 
werknemer benadeel om regverdig behandel te word nie.”’. 

14. Voeg die volgende nuwe klousule in: 

“32. TOEGANG 

(1) Vakverenigingbeamptes is daarop geregtig om redelike toegang 
tot persele te hé: Met dien verstande dat toestemming vooraf verkry 
moet word van ’n beampte deur die betrokke werkgewer aangewys, 
en dat dié toestemming nie onredelik weerhou mag word nie.   

is: Gli) such employee shall notify her employer at least four weeks | 

in advance of her. intended date of return ‘to work, by’ completing 2 a 

form identical to Annexure O to this Agreement,. or ‘by. any. ¢ other : 

written notification, and forwarding such form, or notice, to her 

employer per registered mail, or by delivering, such notice. or. form. ; 

to a responsible official of the employer-and obtaining ‘a written: - 

acknowledgement of receipt therefor; - . .. 

(iv) an employer. may; fill'a position. temporarily vacant.as a con- 

sequence of the absence of an employee on matemity. leave, by 

employing another person in such position.o on a-fixed-term contract: 

basis. 4 a et . 

' {A fixed-term contract, containing’ ‘the | provisions* “set out’ in 

Annexure P to this Agreement, shall be ‘signed by 1 ‘the employer . 

and the fixed-term employee. The fixed-term employee shall be... 

remunerated at the rate prescribed in this Agreement for the class a 

in which he or she is employed.);. 

“(v) the contract of employment of an employee on ‘maternity’ 

leave, who fails to comply with the provisions of subciause (1). (iii), . 

or to return to work on-the intended date without good:cause, may? 

be terminated. Such termination will, however, not’in any way « 

change the temporary nature of the contract of employment of any 

person who may have been employed to fill her position. ‘ 

(2) An employer shall continue to pay all Sick Fund contributions :’ 

as provided for in the Main Agreement of the Council-as‘published. - 

under Government Notice No. R. 1373 of 1 July 1983 and Provident:- 

Fund contributions as provided for in terms.of, the, rovident es 

Agreement as published under Government Notice No R. 678 of 31 ; 

March 1983, or the corresponding provisions of any a . 

such Agreements or any agreements superseding ‘those ‘Agreements, 

in respect of himself and of any employee on maternity leave while 

  

   

such employee is on such leave and until— 

(a) the employee breaches the provisions of subclause (1) (iii) by 

failing to notify her employer of her intended date of return to 

work; 

(b) the employee fails to return to work on the date as notified to 

the employer in terms of subclause (1) (iii); 

(c) the employee returns to work: 

(3) On return to work, the employee shall resume working in a 

position identical, or similar but not less favourable, to the one which 

she held prior to taking maternity leave.”’. 

13. Insert the following new clause: 

NEGOTIATION OF PROCEDURES AT INDIVIDUAL 

ESTABLISHMENTS 

(1) An.empioyer shall, at the request of the trade union, negotiate 

with the trade union at his establishment on procedures relating to— 

31. 

(a) grievances; 

(b) discipline; 

(c) retrenchment; 

(d) health and safety. 

(2) The negotiations referred to in subclause (1) shall commence 

within 15 working days of the date of receipt of any such request. 

(3) This clause shall not detract from the right of an employer to act 

in a fair manner relating to the above matters, in the absence of 

negotiated procedures. This clause equally shall not detract from the 

right of an employee to be treated in a fair manner.”’. 

14. Insert the following new clause: 

‘*32. ACCESS 

(1) Trade union officials shall be entitled to be granted reasonable 

access to establishments: Provided that prior permission, which shall 

not be unreasonably withheld, is obtained from an official designated 

by the employer concerned.
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- (2) Indien die aangewese beampte ’n tydperk van vier uur of langer 
van die bedryfsinrigting afwesig is, moet die mees senior beskikbare 
beampte van die werkgewer beskou word as die aangewese beampte 
vanaf die begin van die tydperk van vier uur. - 

(3) Toegang is onderworpe aan alle bestaande skriftelike toegangs- 
ooreenkomste onderteken deur beide die vakvereniging en die indi- 
viduele betrokke werkgewer.”. 

15. Voeg die volgende nuwe klousule in: 

33. WERKWINKELVERTEENWOORDIGERS 

(1) ’n Werkgewer moet die reg van die vakvereniging eerbiedig om 
werkwinkelverteenwoordigers by sy bedryfsinrigting deur die lede 
van die vakvereniging in sy diens te laat verkies. 

(2) Op versoek van die vakvereniging of die betrokke werkgewer 
moet ’n werkwinkelverteenwoordigererkenningsooreenkoms beding 
word tussen die vakvereniging en die werkgewer. Bedinging moet 
binne 15 werkdae-vanaf die datum van 1 ontvangs van die versoek 
begin. : 

(3) Werkwinkelverteenwoordigers wat deur ’n werkgewer erken 
' word, is geregtig op drie dae betaalde verlof per jaar met die doel om 
opleidingskursusse '.vir werkwinkelverteenwoordigers by te woon 
waar genoemde bywoning binne normale werkure val: Met dien 

- verstande dat ’n sinopsis van die opleidlingskursusse by die werk- 
gewerorganisasies ingedien is.” 

Namens die partye op hede d die 21ste dag van Maart 1989 te Sout- 
rivier onderteken. 

N. WATERS, 
Voorsitter.van die Raad. 

W. F. ALEXANDER, 
Ondervoorsitter van die Raad. 

J. N. VAUGHAN, 
Sekretaris van die Raad.   
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(2) If the designated official should be absent from the establish- 

ment for a period of four hours or longer the most senior official of , 

the employer who may be present shall be deemed to be the desig- 

nated official as from the beginning of the four-hour period. 

(3) Access shall be subject to any existing written access 

agreements signed by both the trade union and.. the - individual 

employer concerned.”. 

15. Insert the following new clause: 

“33, SHOP STEWARDS 

a). An employer shall recognise the right of the trade union to have 
shop stewards elected by its members at his establishment. , 

(2) A shop steward recognition agreement at an establishment 
shall, on request by the trade union or the employer, be negotiated 
between the trade union and the employer. Negotiations shall 
commence within 15’ working days of the date of receipt of such 

request. 

(3) Shop stewards recognised by an ‘employer shall be entitled to 
three days, paid leave per annum to attend shop steward training 
courses where such attendance falls within normal working hours: 
Provided that an outline. of such training courses has been lodged 
with the employer organisations.” 

Signed at Salt River, on behalf of the parties, this 2ist day of 
March 1989. 

N. WATERS, 

Chairman of the Council. 

W. F. ALEXANDER, 

Vice-Chairman of the Council. 

J.N. VAUGHAN, 
Secretary of the Council. 

~



Die Sekretaris 

AANHANGSEL C 

WERKGEWERSKODE: f | [| | ] (Slegs vir Nywerheidsraad se gebruik) 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

WEEKLIKSE OPGAWE VAN INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIGHEID VAN WERKNEMERS EN OORPLASING IN BEROEP 

Werk gewel........ cece cese seen eee ee nee eeb een eee eatenseseneeeeenetenenesnees 

  

  

  

  

  

            

  

                      

  

            
  

  

  

    

  

Nywerheidsraad vir die Klerasienywerheid (Kaap) 
Posbus 142 (Naam van besigheid) 
7925 Soutrivier co. 

Week ge€indig ...... ccc cece cence renee ener ener eee een e Rene neon eee 

DEEL 1—INDIENSNEMINGS EN DIENSBEEINDIGINGS 

: Datum van Datum van . Kode +: Nooiensvan . 4: . : aes Loon/Salaris oo 
Diensverslagkaart No. éi ae veal. of vorige Adres . indiensneming diensbeéindiging Berocep Nye Gera ad 

van Dag {Maand} Jaar.] Dag |Maand} Jaar R c se gebruik) 

DEEL 2—OORPLASINGS IN BEROEP VAN WERKNEMERS 

\ Nooiensvan Vorige Kode | Datum van Nuwe _ ~. Kode 
Di ‘slaskaart N. Familienaam Voorname of vorise loon/salaris Vorige (Slegs vir. oorplasing -.. . -loon/salaris Nuwe (Slegs vir 4 

lensverslagxaart No. (in drukskrif) (voluit) a 8 beroep | Nywerheidsraad beroep Nywerheidsraad 
van R c se gebruik) Dag |Maand] Jaar R- c se gebruik) 
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|ANNEXUREC 
EMPLOYER CODE: aa (For Industrial Council use e only) 

- INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE) — 

WEEKLY RETURN OF ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN OCCUPATION : 

The Secretary 
Industrial Council for the Clothing Industry (Cape) 
P.O. Box 142 
7925 Salt River 

Employer .........22.0..2665 eetebenscenes veveseneneuneaueeepeseeens at eeceneeeteaseeees : 
nook “(Name of business) : : 

Week ended 
  

PART 1—ENGAGEMENTS AND TERMINATIONS 
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. Date Date . Code 
Service record Surname First names Maiden or Addies engaged terminated Wage/Salary Occupa- (For Industrial 

card No. . (in block ietters) (in full) eae us: s : - tion Council 
name Day |Month| Year | Day |Month] Year | R. use only) 

PART 2— EMPLOYEES TRANSFERRED IN OCCUPATION 

: Previous : Code Date _ New Code 
Service record Surname First names Maiden or wage/salary Previous (For Industrial transferred wage/salary New (For Industrial 

card No. in block letters in full previous oeetpa- Council occupation Council 
name tion P R c use only) Day |Month| Year R use only) 
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DEEL 3— VASTETERMYN-KONTRAK WERKNEMERS 
  

  

  

                                                                
  

  

  

  

. : . Datum van Datum van : Kode +: Nooiensvan a: ; : tien die Loon/Salaris . 
: , Familicnaam Voorname : indicnsneming dicnsbeéindiging (Slegs vir 

Diensverslagkaart No. (in drukskrif) (voluit) of vorige Adres Berocp Nywerhcidsraad 
Dag |Maand| Jaar | Dag |Maand| Jaar R se gebruik) 

DEEL 4—KRAAMVERLOF 

: Datum na werk Laaste datum : Kode 
a: Nooiensvan Loon/Salaris . 

- Familicnaam Voorname : . teruggckecr van werk (Slegs vir 
Diensverslagkaart No. (in drukskrif) (voluit) of vorige Adres Berocp Nywerhcidsraad 

Dag |Maand! Jaar | Dag |Maand] Jaar R se gebruik) 
  

      
space beeen cree neers nese ewer eral 

                                                          
  

  

DEEL 5—WERKNEMERS WAT VIER OF LANGER AS VIER AGTEREENVOLGENDE BETAALWEKE AFWESIG WAS (UITGESONDERD WERKNEMERS MET KRAAMVERLOF) 
  

Diensverslagkaart No. 
Familienaam 
(in drukskrif) 

Voorname 
(voluit) 

Nooiensvan 
of vorige 

van 
Adres 

Datum na werk 
teruggekeer 

Laaste datum 
van werk 

Loon/Salaris 

  

Dag |Maand] Jaar Dag |Maand| Jaar R 

Beroep 

Kode 
(Slegs vir 

Nywerheidsraad 
se gebruik) 

                                                                      
  

LETWEL: Werkgewers moet by indiensneming in besit van werknemers se diensverslagkaarte wees. In die geval 
van nuwe werknemers moet aansoeke om diensverslagkaarte aangeheg word. Indien daar geen 
indiensnemings, diensbeéindigings, oorplasings in beroep of afwesigheid van werknemers was nie, 
moet ’n “NUL’’-opgawe voorgelé word. 

Moet nie oor oorskadu-kolomme skryf nie. Handtekening van werkgewer of gemagtigde agent 

EK sertifiseer hierby dat alle inligting wat op hierdie dokument voorkom, 
korrek is.   
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PART 3—FIXED-TERM CONTRACT EMPLOYEES 
  

  

  

                    

  

                                            
  

  

  

  

: : Coe _ Date Date . Code 
Service record Sumame First names Nous oO Ad dress ° * engaged terminated Wage/Salary Occupa- (For Industrial 

card No. (in block letters) (in full) name . — 1 = tion Council 
Day: |Month| Year | Day |Month| Year R c “use only) 

PART 4—MATERNITY LEAVE | . 

: : Date returned Date last Code 
Service record Surname First names Maiden or A dd a to work : worked Wage/Salary Occupa- (For Industrial 

card No. (in blockletters) (in full) aene Tess a tion Council 
name Day |Month} Year | Day jMonth| Year R c use only) 
  

                    

  

                                        

  

    
  

  

PART 5— EMPLOYEES ABSENT FOR FOUR OR MORE CONSECUTIVE PA Y-WEEKS (OTHER THAN EMPLOYEES ON MATERNITY LEAVE) 
  

  

Date returned Date last Code 
Service record Surname First names Maiden or A dd to work worked Wage/ Salary Occupa- (For Industrial 

card No. (in block letters) (in full) Peane Tess ” tion Council’ 
name Day |Month] Year | Day |Month] Year R cc. : use only) 
                        

  

                                    

  

        

  

  
  

NOTE: Employers must. be i in possession of employees’ service record cards on engagement. Applications for 
_- service record cards, in the case of new entrants, must be attached..A “NIL” return should be submitted 

- where there are no engagements, terminations, transfers i in. occupation ¢ or employees absent. 
Do.not write over shaded areas. 

Signature of employer or authorised agent   
686
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AANHANGSEL N 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

KENNISGEWING VAN VERSOEK OM 
KRAAMVERLOF TE NEEM 

Werkmemer Sse naam ............e cece ececeetee seen eeeneen ene 

Fabrieksmommet ...............0cccecesenceeeceeeeseeenseenas 

SAN: 

Werkgewer S€ Maa ........ccccc cee enee eee cee ee eee eenneeseae ee tnessaeseeneees 
(Naam van besigheid) 

Ek doen hierby aansoek om kraamverlof te neem met ingang van...... 
(vul datum in) 

 -porwag om ma werk terug te Keer Op........cccccceeecceeseeeseeeeeeeeeeeees 

Handtekening van werknemer Datum 

Ontvangs erken deur 

Handtekening van werkgewer of Datum 
gemagtigde beampte 

AANHANGSEL O 

NYWERHEIDSRAAD VIR DIE KLERASTIENY WERHEID (KAAP) 

KENNISGEWING VAN BEOOGDE DATUM VAN 
TERUGKEER NA WERK 

Werknemer S€ naam ............ccceeeeeeceeeceeneee eo eneee 

  

FabricksmOmmet ................0.sccccecececeeeeeeeeeeeeeees 

Vul werkgewer 
se naam en pos- 
of straatadres in 

  

Meneer, 

Ek verwittig u hierby dat ek beoog om van kraamverlof na werk 

terug te Keer OP oo... ccecee cece cece cece seaeeeeceeceeeeesaeeersaeesesaaessonaneseees 
(vul datum in wat minstens vyf weke na die datum van pos/aflewering 
van die kennisgewing moet wees.) 

Belangrik: 

1. Hierdie kennisgewing moet per geregistreerde pos gepos of 
aan ’n verantwoordelike beampte van die werkgewer afge- 
lewer word. 

2. Hierdie kennisgewing moet nie later nie as vyf weke voor die 
beoogde datum van terugkeer na werk aan die werkgewer ver- 
send word. 

3. Hierdie kennisgewing moet minstens vier weke voor die 
beoogde datum van terugkeer na werk deur die werkgewer 
ontvang word. 

Handtekening van werknemer 

AANHANGSEL P 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

VASTETERMYNKONTRAK 

AANGEGAAN TUSSEN 0.00... cess cceec et eneece nee ee cena eeeeeeeeeeeeaaeeeeege 

(die “vastetermynwerknemer”’)   

ANNEXURE N 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

NOTIFICATION OF REQUEST TO PROCEED 
ON MATERNITY LEAVE , 

Employee’s name ............:.ccccceeeecee tet ea teneeeeeees 

Factory number ..........6.5..s0eccaseeeees seeeleldaneeeeees 

TO: 

Employer’s name .......2...c:.:cceeseeeeeeeeeeaee cceapeteenseeteneees ee 
(Name of business) 

I hereby request to proceed on maternity leave with effect from seeeeaes 
(insert date) 

and expect to return to WOK ON oo... cc cece c cece cee e cece eee ntettteeeteeeennenens 

Signature of employee 

Receipt acknowledge by: 

Signature of official designated 
by employer 

ANNEXURE O 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY. 
(CAPE) 

NOTICE OF INTENDED DATE OF 
RETURN TO WORK 

Employee’s name..............:.00cch ete es Vat. 

Factory number .........:cceseeeccseeeeennes 

  

>. €M, 

name 
[and postal or 

street address 

Insert : 
ployer’s 

  

Dear Sir, 

I hereby notify you that I intend to return to work from maternity 
TEAVE OM ooo. eee ce cece nec ee ne ne eee nee eat aeeeneeaeeneeaesabeneesanseeesenalenee eee 
(insert date which should be at least five weeks a after. the date of 

posting/delivering the notice.) : . 

Important: 

1. This notice must be posted per registered mail or delivered to 
a responsible official of the employer. 

2. This notice should be sent to the employer not later than five 
weeks before the intended date of return. 

3. This notice must be received by the employer at least four 
weeks before the intended date of return to work. 

Signature of employee 

ANNEXURE P 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

FIXED TERM CONTRACT 

ENTERED INTO BETWEEN ....csscccscscessesesesesecsesecsesessesteseeees 

(the “fixed-term employee’)



GOVERNMENT GAZETTE, 27 OCTOBER 1989 No. 12151 57. 
     

    

PARTYE KOM OOREEN DAT: 
ie. werkgewer die yastetermynwerknemer ASM vepeepeeeeeeeepers 

os ‘(vul klas van beroep in) 

  

teen ’n loon van R.....0 per week i in diens sal: neem om die 
     

Vakaturé te vul wat veroorsaak i 18 dCUT. ceesccsesecssesseeeeeeeeees 
(vul in naam van werknemer wat kraamverlof neem) 

diensverslagkaartnommer............. a SE kraamverlof. . 

. Hierdie Ooreenkoms is bindend vir die tydperk van .............. 
(vul datum in) 

(vl: datum in) - 

2. Pa wean die reg het om hierdie Ooreenkoms voor die 

   

© (vali in naam van werknemer wat kraamveriof neem) 
die werkgewer verwittig dat sy voornemens'is om voor die 
datum soos in paragraaf 1 hierbo vermeld, na haar werk terug 
‘te keer: Met dien verstande dat die werkgewer die vasteter- 
-tmaynwerknemer minstens vier weke kennis mioet gee van die 
beoogde datum van vervroegde diensbeéindiging. 

Gedateer te i... hierdie.............. dag van........0.00.. 19... 

Let wel: Die normale Aanhangsel C--Weeklikse opgawe van 
Indiensnemings, .Diensbeéindiging, Afwesigheid van Werknemers en 
Oorpiasings in Beroep—tesame met. Aanhangsel B—Aansoek om 
Werknemer se Diensverslagkaart en Voorsorgfonds—Benoeming 
van Bevoordeelde,, Moet hierdie dokument aan die Nywerheidsraad 
vergesel. 

  

No. R. 2327 "27 Oktober 1989. 

WET OP ARBEIDSVERHOUDINGE, 1956 

KEERASIENYWERHEID, KAAP.—WYSIGING 
VAN OOREENKOMS VIR DIE BREI- AFDELING 

Ek, Eli van der Merwe Louw, Minister van Manne- 
krag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
~ Arbeidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die Wysigingsooreenkoms 
genoem) wat in die Bylae hiervan verskyn en betrek- 
king het op die Onderneming, Nywerheid, Bedryf of 
Beroep in die opskrif by hierdie kennisgewing ver- 
meld, met ingang van die tweede Maandag na die - 
datum van publikasie van hierdie: kennisgewing en 
vir die tydperk wat op 12 Desember 1989 eindig, 

‘ bindend is vir die werkgewersorganisasies en die vak- 
_ vereniging wat die Wysigingsooreenkoms aangegaan 
~ het en vir die werkgewers en werknemers wat lede 
van genoemde organisasies of vereniging is; en . 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms, uit- 
gesonderd dié vervat in klousule 1 (1) (a), 10, 11 en 
12, met ingang van die tweede Maandag na die da- 
tum van publikasie van hierdie-kennisgewing en vir 

_ die tydperk ‘wat op 12 Desember 1989 eindig, bin- 
dend is vir alle-ander werkgewers en werknemers as   

THE PARTIES AGREE THAT: 

1. “The employer will employ the fixed-term employee as a......... 
(insert job category) 

ata wage of Ris... per week in order to fill the vacancy 

created by \........ s sauucececesseusavtseeseseerscnete ee ceeeeneseeteneass ; 

(insert name of employee taking maternity leave) 

S.R.C.NO. ccccccececeeeeecedeneeeee ...., taking maternity leave. 

This Agreement will be in force and effect from the period 

(insert date) 

2. .The employer has the right to terminate this Agreement prior 
to the date stipulated in paragraph 1 above in the event of 

(insert name of employee taking maternity leave) 
notifying the employer that she wishes to return to work prior 
to the date set out in paragraph 1: Provided that the employer 
shall give the fixed-term employee at least four weeks’ notice 
of the intended date of earlier termination. 

Dated at ...... ee this ..........0.0. day Of ..........0005 19....... 

  

Note: The usual Annexure C—Weekly Return of Engagements, 
Terminations, Absences from Work and Transfers in Occupation — 

together with an Annexure B— Application for Employee’s Service 
Record Card and Provident Fund Nomination of Beneficiary form— 
should accompany this document to the Industrial Council. 

No. R. 2327 27 October 1989 

LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, CAPE.—AMENDMENT 
OF AGREEMENT FOR THE KNITTING DIVI- 
SION 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby — 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement (hereinafter referred to as the 
Amending Agreement) which appears in the Sche- 
dule hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred-to in the 
heading to this notice, shall be binding, with effect 

from the second Monday after the date of publication 
of this notice and for the period ending 12 December 
1989, upon the employers’ organisations and the 
trade union which entered into the Amending 
Agreement and upon the employers and employees 
who are members of the said organisations or union; 
and 

‘(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amendin 

reement, excluding those contained in clause 1 (i) 
oe 10, 11 an 12, shall be binding, with effect from 
the second Monday after the date of publication of 
this notice and for the period ending 12 December 
1989, upon all employers and employees, other than
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dié genoem ‘in paragraaf (a) . van hierdie kennis- 
gewing wat betrokke ts by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep om die 
gebiede in klousule 1 van die Wysigingsooreenkoms 
gespesifiseer. 

E. VAN DERM. LOUW, 

Minister van Mannekrag. 

‘BYLAE 

‘ NYWERHEIDSRAAD VIR DIE KLERASIE- 
|. NYWERHEID (KAAP) 

OOREENKOMS 
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die 

Cape Knitting Industry Association — 

en die _ 

Cape Clothing Manufacturers’ Association 

(hierna die “werkgewers” of die ‘““werkgewersorganisasies” genoem), 
aan die een kant, en die 

Garment and Allied Workers’ Union (S.A.) 
(hierna die “werknemers” of die “vakvereniging” genoem),.aan die 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid 
(Kaap), om die Ooreenkoms vir die Brei-afdeling gepubliseer by 
Goewermentskennisgewing R. 1374 van 1 Julie 1983, soos gewysig en 
verleng deur Goewermentskennisgewings R. 1262 van 22 Junie 1984, 
R. 2435 van 9 November 1984, R. 2669 van 7 Desember 1984, R. 

1743 van 9 Augustus 1985, R. 2336 van 14 November 1986, R. 254 

van 6 Februarie 1987, R. 2067 van 14 Oktober 1988 en R. 2455 van 2 

Desember 1988 te wysig. — 

1, TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Brei-afdeling van die Klera- 
sienywerheid nagekom word— 

(a) deur die werkgewers en die werknemers wat onderskeidelik 
lede van die werkgewersorganisasies en die vakvereniging is; 

(b)..in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, 

Goodwood, Bellville, Somerset-Wes, Strand, Malmesbury en 

George. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms— 

(a) slegs van toepassing ten opsigte van werknemers vir wie lone 
in hierdie Ooreenkoms voorgeskryf word; 

(b) nie van toepassing nie op werknemers en werkende direk- 
teure wie se lone meer bedra as die bedrag in klousule 1 (2) (b) van 
die Hoofooreenkoms van die Raad bedoel. 

2. KLOUSULE 3.— WOORDOMSKRYWING 

(1) Voeg die volgende nuwe omskrywing in na ‘““Raad”: 

‘* ‘dagwerker’ ’n werknemer wat nie ’n skofwerker is nie;”’. 

(2) Vervang die omskrywing “ondervinding” deur die volgende: 

“ ‘ondervinding’ — 

kategorie (1)—ten opsigte van Klerke en fabricksklerke, die to- 
tale tydperk of tydperke wat sodanige werknemers as klerke en 
fabrieksklerke werksaam was, na gelang van die geval, ongeag die 
bedryf waarin sodanige ondervinding opgedoen is; 

kategorie (2)—ten opsigte van ander werknemers as klerke, fa- 
brieksklerke, drywers van motorvoertuie, ketelbedieners, 

versendingsverpakkers, handelsreisigers se drywers, wagte of op- 
sigters, arbeiders en algemene werkers, die totale tydperk of tyd- 
perke wat sodanige werknemers werksaam was in die 
Klerasienywerheid en/of Brei-afdeling in ‘n ander hoedanigheid as 
die van klerke, fabrieksklerke, drywers van motorvoertuie, ketel- 
bedieners, versendingsverpakkers, handelsreisigers se drywers, 
wagte of opsigters, arbeiders en algemene werkers; 

kategorie (3)—ten opsigte van toesighouers, gehaltebeheerders 
en instrukteurs, die totale tydperk of tydperke wat sodanige werk- 
nemers as toesigheouers, gehaltebeheerders en instrukteurs in die 
klerasienywerheid en/of Brei-afdeling werksaam was; 

| 

i 

  

those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, 
Industry, Trade or Occupation in the areas specified 
in clause 1 of the Amending Agreement. 

E, VAN DER M. LOUW, 
Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING 
INDUSTRY (CAPE) 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, 

made and entered into by and between the 

Cape Knitting Industry Association 

and the 

Cape Clothing Manufacturers’ Association 

(hereinafter referred to as the “employers” or the ‘“employers’ 
organisations”’), of the one part, and the 

Garment and Allied Workers’ Union (S.A.) 

(hereinafter referred to as the ‘“‘employees”’ or the “trade union’”’), of 
the other part, 

being the parties to the Industrial Council for the Clothing Industry 

(Cape), 
to amend the Knitting Division Agreement published under 
Government Notice R. 1374 of 1 July 1983, as amended and extended 
by Government Notices R. 1262 of 22 June 1984, R. 2435 of 9 No- 
vember 1984, R. 2669 of 7 December 1984, R. 1743 of 9 August 1985, 
R. 2336 of 14 November 1986, R. 254 of 6 February 1987, R. 2067 of 
14 October 1988 and R. 2455 of 2 December 1988. 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the Knitting 
Division of the Clothing Industry — 

(a) by the employers and the employees who are members of the 
employers’ organisations and the trade union respectively; 

(b) in the Magisterial Districts of the Cape, Wynberg, Simon’s 
Town, Goodwood, Bellville, Somerset West, Strand, Malmesbury 
and George. 

(2) Notwithstanding the provisions of subclause (1), the terms of 
this Agreement shall — 

(a) only apply in respect of employees for whom wages are pre- 
scribed in this Agreement; 

(b) not apply to employees and working directors whose wages 
are more than the amount referred to in clause 1 (2) (b) of the 

Main Agreement of the Council. 

2. CLAUSE 3. —DEFINITIONS 

(1) Insert the following new definition after “Council”: 

“* ‘day worker’ means an employee who is not a shift worker,” 

(2) Substitute the following for the definition “experience”: 

“ ‘experience’ means — 

category (1)—in relation to clerks and factory clerks, the total 
period or periods of employment which such employees have had 
as clerks and factory clerks, as the case may be, irrespective of the 
trade in which such experience was gained; 

category (2)—in relation to employees other than clerks, factory 
clerks, motor vehicle drivers, boiler attendants, despatch packers, 
travellers’ drivers, watchmen or caretakers, labourers and general 

workers, the total period or periods of employment of employees 
in the Clothing Industry and/or Knitting Division in any capacity 
other that that of clerks, factory clerks, motor vehicle drivers, 

boiler attendants, despatch packers, travellers’ drivers, watchmen 
or caretakers, labourers and general workers; 

category (3)—in relation to supervisors, quality controllers and 
instructors, the total period or periods of employment which such 
employees have had in the Clothing Industry and/or Knitting 
Division as supervisors, quality controllers and instructors;
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kategorie (4)—ten opsigte van patroongradeerders en 
patroonmakers, die totale tydperk of tydperke wat sodanige werk- 
nemers en patroongradeerders en patroonmakers in die Klerasie- 
nywerheid en/of Brei-afdeling werksaam was: 

Met dien verstande dat waar ’n werknemer met minder as een jaar 
ondervinding nie binne ’n tydperk van vyf jaar vanaf die datum 
waarop hy laas in die Nywerheid in diens was, weer in die Nywer- - 
heid in diens geneem is nie, die ondervinding opgedoen buite 
rekening gelaat moet word by die berekening van' die minimum. 
loon waarteen hy diens kan aanvaar;” 

(3) Vervang die omskrywing “uurloon” deur die volgende: 

‘‘ “yurloon’ die weekloon voorgeskryf in klousule 4 (@), gelees met 
klousule 4 (9), gedeel deur— 

60, in die geval van ’n wag of opsigter; . 

46, in die geval van ’n ketelbediéner; 

42} in die geval van alle ander werkeners;”’. 

(4) Voeg die volgende nuwe omskrywing in na “werkspan”: 

** ‘skofwerker’ ’n werknemer wat skofte werk in of in verband met 
’n bedrywigheid met betrekking daartoe daar in twee of meer skofte 
per dag gewerk word;” 

(5) Vervang die omskrywing “loon” deur die volgende: 

“ Joon’ die bedrag in geld betaalbaar aan ’n werknemer ingevolge 
klousule 4 (1), gelees met klousule 4 (9), ten opsigte van sy gewone 
werkure soos in klousule 9 voorgeskryf: Met dien verstande dat— 

(i) as.’n. werkgewer °n werknemer ten opsigte van sodanige 
werkure gereeld ’n hoér bedrag betaal as wat'in kousule 4 (1), 

- gelees met klousule 4 (9), voorgeskryf word, dit dié hoér bedrag. 
beteken;. 

(ii) die eerste voorbehoudsbepaling nie so uitgelé moet word dat 
die besoldiging bedoe! of insluit wat ’n werknemer in diens op ’n 
grondslag in klousule 7 bepaal, ontvang het benewens die bedrag 
wat hy sou ontvang het as hy nie op so ‘n grondslag in diens was 
nie;”.- 

3. KLOUSULE 4.—LONE . 

(1) Vervang subklousule (1) deur die volgende: 

“(1) Die minimum lone wat betaal moet word aan en aangeneem 
moet word deur ondergenoemde klasse werknemers, onderworpe 
aan dié bepalings van hierdie Ooreenkoms, is soos volg: 

Deel A Per week 

R 

Klerke: 

- Klerk: 

Eerste jaar 

Eerste ses maande ondervinding seveea ee . Volgende loon* 

    

Tweede ses maande ondervinding . 116,00 
Tweede jaar ondervinding ...............0066 7 131.50 
Derde jaar ondervinding .............0......04 : 147,00 

Vierde jaar 

Eerste ses maande ondervinding 162,50 
| DEY 501: Sen 180,00 

Fabrieksklerk: 

Eerste jaar ‘ 

Eerste ses maande ondervinding ....... 7 Volgende loon* 

  

_ Tweede ses maande ondervinding : 97,50 
Tweede jaar ondervinding ...............604 100.00 
Derde jaar ondervinding ..........-.:0-.4: 109,50 

Vierde jaar 

Eerste ses maande ondervinding ......... _ 120,00- 
| DEE: 0c: ee 130,50 

Deel B 

Algemeen: 

Ketelbediener.....0... ee Seeeeee 120,00 
Versendingsverpakker 126,00 
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’ category (4)—in relation to pattern graders and pattern makers, 
the total period or periods of employment ‘which such employees 
have had in the Clothing Industry and/or Knitting Division as S pat- 
tern graders and pattern makers: . 

Provided that where any employee with iess than one year’s experi- 
ence has not been re-employed in the Industry within a period of five 
years from the date on which he was last employed in the Industry, 
any experience gained shall be ignored for the purpose of calculating 
the minimum wage at which he may commence service;”’ 

(3) Substitute the following for the definition “hourly rate”: 

‘hourly rate’ or ‘hourly wage’ mearis the weekly wage prescribed 
in clause 4 (1) read with clause 4 (9), divided by — 

60, in the case of a watchman or caretaker: .. 

46, in the case of a boiler attendant: 

424, in the case of all other employees: 

(4) Insert the following new definition after “set of workers”: 

** ‘shift worker’ means an employee who works shifts in or in con- 
nection with an activity with. respect to which work is performed in 
two or more shifts per day;”’. 

(5) Substitute the following for the definition “wage”: 

‘wage’ means the amount of money paid to an employee in terms 
of ‘clause 4 (1), read with clause 4 (9), in respect of his ordinary hours 

of work as prescribed in clause 9: Provided that— . 

(i) if an employer regularly pays an employee, in respect of such 
ordinary hours of work, an amount higher than that prescribed in 
-Clause 4 (1), read with clause 4 (9), it means such higher amount; 

(ii) the first proviso shall not be construed so as ‘to refer to, or 
include; such remuneration which an employee who is employed 
on any basis provided for in clause 7, received over.and above the 
amount which he would have received had he not been employed’ 
on such basis;” 

3. CLAUSE 4.—WAGES 

(1) Substitute the following for subclause (1): 

(1) Subject to the provisions of this Agreement, the minimum 
wages that shall be paid to and accepted by the undermentioned 
classes of employees shall be as s follows: 

Per week 

  

Part A 

R° 

Clerical employees: | 

Clerk: 

First vear .- 

First six months of experience............. Next rate* 
Second six months of experience ......... 116,00 

Second year of experience see 131,50" 
- Third year of experience...0......0.ceceeee “ 147,00" 1 

Fourth year 

First six months of experience ............. 162,50 
Thereafter , 180,00. 

Factory clerk: 

First year 

First six months of experience............. Next rate* 
“Second six months of experienee ..... tee 97,50 

Second year of experience .....6.... eee. ~ 100,00 - 
Third year of experience. ..:...ce ee 109,50 

Fourth vear” - - 

First six months of experience ............. 120,00" 
Thereafter 2.00... ccccseeresssneeesennnenneeee 130,50 | 

Part B 

General: 

Boiler attendant 0.0.0.0... sce teeeseeeeenees 120,00" 
Despatch packer......5....licceececc cen eeeeenenes 126,00
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Voetbaltruisnyer: 

(a) Gekwallifiseer..........cccceceseeseeeeeereee 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Tweede jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Derde jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Vierde jaar 

Eerste ses maande ondervinding ......... 
Daarna, die loon in (a) voorgeskryf, 

G.WwS. coc ee ceec cece ene eeeeseneeareneeeaneees 

Algemene werker .............06.ccceesseeeeeeeeees 

Werknemer graad A: 

(a) Gekwallifiseer..............c:cccceseeeeeeeeee 

(b) Leerling: 

Eerste jaar . 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Tweede jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Derde jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Vierde jaar 

Eerste ses maande ondervinding ......... 
Daarna, die loon in (a) voorgeskryf, 

.W.S. coc ceecceccccenecceeceeneeeuaseeseesenes 

Werknemer graad B: 

(a) Gekwalifiseer ............c:cceeeeeeeseeeeeees 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Tweede jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Derde jaar 

Eerste ses maande ondervinding ......... 

Daarna, die loon in (a) voorgeskryf, 

GLW.S. eee ec cece ee ece cece enc neeeeetetaeeeeee 

(c) Indien bevorder tot werknemer graad 

Eerste ses maande vanaf datum van 

bevordering.........cccccc cece eeeeeneeee 
Tweede ses maande vanaf datum van 

DEVOrETING ....... ccc eee ec eeeeeeeees 
Derde ses maande vanaf datum van 

Werknemer graad C: 

(a) Gekwalifiseer ...........0..ccceccceeeeeeeeee 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

Tweede jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 
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Per week 

R 

145,50 

Volgende loon* 
98,00 

105,00 
113,00 

121,00 
129,00 

137,00 

145,50 

113,00 

162,50 

Volgende loon* 
100,00 

110,00 
120,50 

130,50 
141,00 

151,50 

162,50 

129,00 

Volgende loon* 
97,50 

104,00 
111,50 

119,00 

129,00 

129,00 

138,50 

150,50 
162,50 

113,50 

Volgende loon* 
97,50 

100,50 
105,00   

Football jersey cutter: 

(a) Qualified... cece ceeeeeeeeesnewe ae ee 

(b) Learner: 

First year 

First six months of experience............. 
Second six months of experience 

Second year 

First six months of experience............. 
Second six months of experience ......... 

Third year 

First six months of experience............. 
Second six months of experience ......... 

Fourth year 

First six months of experience............. 
Thereafter, the wage specified in (a), 

D.C. ceecccecceceeeececeeeereesenseaaeeaaaeeuenes 

General Worker .............:ccccessseeeesecseeeeee 

Grade A employee: 

(a) Qualified ...........c eee sce eeeeeeeene 

(b) Learner: 

First year 

First six months of experience............. 
Second six months of experience ......... 

Second year 

First six months of experience..........:.. 
Second six months of experience ......... 

Third year 

First six months of experience........ Leeeee 
Second six months of experience ......... 

Fourth year 

First six months of experience............. 
Thereafter, the wage specified in (a), 

LC. oie cece ccc eee ees eeteeeeeeneeneneneeneee es 

Grade B employee: 

(a) Qualified ............ cc cceeseeeeeeeeeeeeeeeeee 

(b) Learner: 

First year 

_ First six months of experience............. 
Second six months of experience ......... 

Second year 

First six months of experience............. 
Second six months of experience ......... 

Third year 

First six months of experience............. 
Thereafter, the wage specified in (a), 

DO. Le cieeececccseeeesceseseaeeeeeeeeeesnaeeenes 

(c) If advanced to Grade A employee: 

First six months from date of advance- 

Second six months from date of ad- 
VANCEMENE ......... ccc cec cece eseeeeeeeeeeeee 

Third six months from date of advance- 

  

Grade C employee: 

(a) Qualified... ceeeee eens see eneees 

(b) Learner: 

First year 

First six months of experience............. 
Second six months of experience ......... 

Second year 

First six months of experience............. 
Second six months of experience ......... 

  

Per week 

R 

145,50 

Next rate* 

98,00 

105,00 
113,00 

121,00 
129,00 

137,00 

145,50 

113,00 

162,50 

Next rate* 

100,00 ; 

110,00 
120,50 

130,50 
141,00 

151,50 

162,50- 

129,00 

Next rate* 

97,50 

111,50 

119,00 

129,00 

129,00 

138,50 

150,50 
162,50 

113,50 

Next rate* 

97,50
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Derde jaar 

Eerste ses maande ondervinding ......... : 
Daarria, die loon: in (a) voorgeskryf, : 

A.W.S. ecesceeseeeeeeeenee tees ceseeeteneones 

(c) Indien bevorder tot werknemer graad 

  

Eerste s ses -maandé vanaf datum ‘van’   
“bévordering 

Tweede ses maande vanaf datum van 

Laagopleer: 

(a) Gekwalifiseer....20i.cccceecsieney ae 

. (b) Leerling: 

Eerste ji Jaar 

Eérste ses maande ondervinding .: 
Tweede ses maande ondervinding.. 

Tweede j ¢ jaar 

  

Eerste ses maande ‘Ondervinding .......:. 
Tweede ses maande ondervinding........ 

Derde jaar . 

Eerste ses maande ondervinding ......... 
Daarna, die loon in (a) voorgeskryf, 

  

laste massa van ’n sleepwa of -waens 

   

      

Patroongradeerder: 

(a) Gekwalifiseer ap yereage 

(b) Leerling: 
Eerste jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding........ 

  

Tweede jaar 

+ Ee Ses maande ondervinding ......... 

Derde jaar 

Eerste.ses maande ondervinding .. fess 
Tweede ses maande ondervinding : 

  

Vierde j jaar 

Eerste.ses maande ondervinding ......... 
Tweede ses maande ondervinding........ , 
Daarna, die loon voorgeskryf in (a), | 

C0 : 

Patroonmaker: 

(a) Gekwalifiseer........ veteeeeeeaaaeeeeeees Nees 

(b) Leerling: 
Eerste jaar 

Eerste ses maande ondervinding .....:..:- 
Tweede ses maande ondervinding....... 4 

Tweede jaar : 

Eerste ses maande ondervinding .......:. 
Tweede ses maande ondervinding........ 

Derde jaar 

Eerste ses maande ondervinding ......... 
Tweede ses maande ondervinding.. veelan 

Vierdle j jaar 

Eerste ses maande ondervinding ......;.. 
Tweede ses maande ondervinding........ 
Daarna, die loon voorgeskryf in {a), : 
DLW.S. cece cece ec ee ee een eee even npeeeseees 

    

wa odeur sodanige voertuig: . getrek eo 

de ses maande ondervinding..... Ba, 

Per week 

‘R 

409,50 

113,50. 

"113,50 

“118,00 
“499,00 

116,00 

* 119,00 

= Volgénde loon* 
97,50 

100,50 
105,00 

110,50 

119,00 

126,00 
"131,50 
155,50 

"213,50" 

Voigende loon* 
127,50 

139,00 
151,00 

162,00 
174,00 

187,00 
200,00 

213,50 

265,50 

Voigende loon* 
133,50 

151,00 
169,00 

187,00 
206,00 

226,00 
- 246,00: - 

265,50-   

Third year 

First six months of experience............. 
Thereafter, the wage specified in (a), 

DO. oescescceeeee essen neeeeeeeeersenneeeeneess 

© If advanced to Grade B employee: 

First six months from date. of advance- 

Second six months from date of ad- 
-vancement : 

Thereafter ..............00- 

Labourer 

   

  

i Layer-up: ° ; . 

(a) Qualified......... Joeeeeeeeens eveeceteedeseees , 

(b) Learner: 

First year 

First six months of experience cobeceeeees . 
Second six months of experience ...... vee 

Second year 

First six months of experience.......,..... 
Second six months of experience ......... 

Third year 

First six months of experience............. 
- Thereafter, the wage. specified in (a), 

LO. eee eeeceeeeeceeeeeeseabeeeetnegeeeneeas es 

Motor vehicle driver of a vehicle, the un- 

laden mass of which, together with the 
unladen mass of any trailer or trailers 
drawn by such vehicle— 

(a) does not exceed 1 360 kg... 

(b) exceeds 1 360 kg but not 2 720 kg...... 

(c) exceeds 2 720 KBeossseeeeeeeeeeerinnsnnnee 

Pattern grader: 

(a) Qualified.........c0.0.0. vesssstueseesesseet 
(b) Learner: : 

First year 

First six months of experience............. 
Second six months of experience ...:..... 

Second year 

First six months of experience............. 
Second six months of experience ........ : 

Third year 

First six months of experience............. 
Second six months of experience ......... 

Fourth year 

First six months of experience se eeeeeneeeee 
Second six months of experience ......... : 
Thereafter, the wage specified in (a), 

DO. eee cece eea esse tennessee eeaena ees 

Pattern maker: 

(a) Qualified. ....2.. 0... eee eee 

(b) Learner: , 

First year 

First six months of experience............. 
Second six months of experience ...... we 

Second year 

First six months of experience............. 

Second six months of experience ......... 

Third year 

First six months of experience bev eeeen tees 
Second six months of experience beccaeeee 

Fourth year 

First six months of experience............. 
Second six months of experience ......... 
Thereafter, the wage specified in (a), 
DO eects e eee deee eevee eeasaeeeeaenee 
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Per week 

R 

: 109,50 

~ 113,50: . 

113,50 

118,00 
129,00 

116,00 

119,00 

Next rate* 
97,50 

100,50 
105,00 

110,50 

119,00 

126,00 * 
131,50 
155,50 

213,50: 

Next rate* | 
127,50. 

139,00 
131,00 

162,00 
174,00 - 

~ 187,00 
200,00 

213,50 

265,50 

Next rate* 
133,50 

151,00 
_ 169,00 

187,00 
206,00 

226,00 
246,00 

265,50
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Per week 

R 

Toesighouer, gehaltebeheerder en istruk- 
teur: 

(a) Gekwalifiseer 0.0... 167,50 

(b) Leerling: 

Eerste ses maande ondervinding .......... Volgende loon* 
Tweede ses maande ondervinding........ 147,00 
Daarna, die loon voorgeskryf in (a), 

G.LW.S. cicsececcssacseccecscasensancossssaseens 167,50 

Handelsreisiger se drywer ............0...:000 131,50 
Wag of opsigter .........c:cccsssesseesnseeeeees 138,00 
  

* ‘Volgende loon’ beteken die loon voorgeskryf in die eerste jaar, 
tweede ses maande ondervinding, ingevolge klousule 4 (4) (d).”. 

(2) Vervang subklousule (3) deur die volgende: 

“(3) Kontrakgrondslag. — Vir die toepassing van hierdie klousule 
is die dienskontrak van ’n werknemer, uitgesonderd ’n los werk- 
nemer, op ’n weeklikse grondslag en ’n werknemer moet ten op- 
sigte van ‘n week minstens die volle weekloon betaal word wat in 
subklousule (1), gelees met subklousule (5) en subklousule (9), vir 
’n werknemer van sy klas voorgeskryf word, of hy in daardie week 
die maksimum getal gewone werkure wat ingevolge klousule 9 op 
hom. van toepassing is, of minder, gewerk het en moet elke 
dienskontrak behoudens klousule 30 van hierdie Ooreenkoms geag 
word aancenlopend te wees vanaf die datum waarop die werk- 
nemer by die werkgewer in diens getree het tot die datum waarop 
sodanige diens regtens beéindig word.”’. 

(3) Voeg die volgende nuwe subklousule (4) (d) in: 

“(4) (d) Vir die toepassing van hierdie klousule moet ’n werk- 
nemer wat geen of minder as ses maande ondervinding het inge- 
volge kategoricé (1) tot (4) in die omskrywing van ‘ondervinding’ 
in klousule 3 van hierdie Ooreenkoms, beskou word asof hy ses 
maande ondervinding het: Met dien verstande dat sodanige ses 
maande ondervinding cen keer ten opsigte van elke sodanige kate- © 
gorie na gelang van die geval, toegestaan moet word.”’. 

(4) Vervang subklousule (6) deur die volgende: 

“(6) Skoftoelae.—Benewens die besoldiging voorgeskryf in 
subklousule (1), gelees met subklousule (9), moet ’n skofwerker 
ten opsigte van sy skofure in ’n week gewerk, ’n bykomende 12} 
persent op sodanige besoldiging betaal word.”’. 

(5) Vervang subklousule (7) deur die volgende: 

“(7) In ’n bedryfsinrigting waar geen toesighouer werksaam is 
nie, is °n werknemer (uitgesonderd ’n spanleier) wat verantwoor- 
delik is vir die werk wat ander werknemers verrig, geregtig op 
minstens die loon wat in subklousule (1), gelees met subklousule 
(9), vir ’n toesighouer voorgeskryf word en moet hy dié loon betaal 
word.”’. 

(6) Vervang subklousule (8) deur die volgende: 

(8) Los werknemer. —’n Los werknemer moet vir elke dag of ’n 
gedeelte van ’n dag diens minstens een vyfde betaal word van die 
weekloon voorgeskryf vir ‘n arbeider in subkiousule (1), gelees met 
subkiousule (9).”. 

(7) Voeg die volgende nuwe subklousule (9) in: 

“(9) Ondanks andersluidende bepalings hierin vervat, moet die 
Joon van ’n werknemer wat onmiddellik voor die datum waarop 
hierdie Ooreenkoms in werking tree ’n loon ontvang wat hoér is as 
wat vir sy klas werk voorgeskryf word, met ingang van die datum 
waarop hierdie Ooreenkoms in werking tree, verhoog word met ’n 
bedrag gelyk aan die verskil tussen die loon voorgeskryf in die 
Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 
2067 van 14 Oktober 1988 en die loon voorgeskryf in hierdie Oor- 
eenkoms vir sy klas werk.”’. 

4. KLOUSULE 5.—BETALING VAN LONE 

(1) Vervang subklousule (1) (b) deur die volgende: 

“(b) Ondanks paragraaf (a) moet ’n manlike werknemer wie se 
minimum loon in enige van onderstaande beroepe gereél was deur 
klousule 5 (1) (b) van die Ooreenkoms vir die Brei-afdeling gepu- 
bliseer by Goewermentskennisgewing No. R. 1374 van 1 Julie 1983 
en wat sedert 12 Desember 1982 in dieselfde beroep in die Nywer- 
heid werksaam was, betaal word iri ooreenstemming met die loon 

Per week 

R 

Supervisor, quality controller and instruc- 
tor: 

(a) Qualified... eeeceeeessseeeeeeeeeees 167,50 

(b) Learner: 

First six months of experience............. Next rate* 
Second six months of experience ......... 147,00 
Thereafter, the wage specified in (a), 

DO. ec ccccceecccccsstteeeceeennaeeeeeeeeeens 167,50 

Traveller’s driver .............ccccccecessoeseeees 131,50 

Watchman or caretaker .................- 138,00 
  

  

* ‘Next rate’ means the wage rate due for the first year, second six 

months’ of experience, in terms of clause 4 (4) (d).”. 

(2) Substitute the following for subclause (3): 

“(3) Basis of contract. —For the purposes of this clause, the con- 
tract of employment of an employee, other than a casual em- 
ployee, shall be on a weekly basis, and an employee shall be paid in 
respect of a week not less than the full weekly wage prescribed in - 
subclause (1), read with subclause (5) and subclause (9), for an 
employee of his class, whether he has in that week worked the 
maximum number of ordinary hours of work applicable to him in 
terms of clause 9, or less, and subject to the provisions of clause 30 
of this Agreement, each contract of service shall be deemed to 
have been continuous from the time the employee entered the 
employer’s service until the time such service is legally termi- 
nated.”’. 

(3) Insert the following new subclause (4) (d): 

“(4) (d) For the purposes of this clause, any employee with no or 
less than six months’ experience in terms of categories (1) to (4) in 
the definition of ‘experience’ in clause 3 of this Agreement shall be 
regarded as having six months’ experience: Provided that such six 
months of experience shali be granted once in respect of each such 
category, as the case may be.”’. 

(4) Substitute the following for subclause (6): 

“(6) Shift allowance.—In addition to the remuneration pres- 
cribed in subclause (1), read with subclause (9), a shift worker 
shall, in respect of his shift hours worked in any week, be paid an 

additional 12} per cent on suchremuneration.”. 

(5) Substitute the following for subclause (7): 

“(7) In an establishment where a supervisor is not employed, any 
employee (other than a set leader) who is responsible for the work 
performed by other employees, shall be entitled to and be paid not 
less than the wage prescribed for a supervisor in subclause (1), read 
with subclause (9).”’. ‘ 

(6) Substitute the following for subclause (8): 

(8) Casual employee.—A casual employee shall be paid in res- 
pect of every day or part of a day of employment not less than one 

fifth -of the weekly wage prescribed for a labourer in subclause (1), 
read with subclause (9).”’. 

(7) Insert the following new subclause (9): 

“(9) Notwithstanding anything to the contrary contained herein, 
the wage of an employee who, immediately prior to the date on 
which this Agreement comes into operation, is in receipt of a wage 
higher than that prescribed for the class of work in which he is 
engaged shall, with effect from the date on which this Agreement 
comes into operation, be increased by an amount equal to the 
difference between the wage prescribed in the Agreement pub- 
lished under Government Notice No. R. 2067 of 14 October 1988 
and the wage prescribed in this Agreement for the class of work in 
which he is engaged.”’. 

4. CLAUSE 5.—PAYMENT OF WAGES 

’ (1) Substitute the following for subclause (1) (b): 

“(b) Notwithstanding the provisions of paragraph (a), a male 
employee whose minimum wage rate in any of the undermentioned 
occupations was regulated by clause 5 (1) (b) of the Knitting Divi- 

sion Agreement published under Government Notice R. 1374 of 1 
July 1983, and who has been employed in the Industry in the same 
occupation since 12 December 1982, shall be paid in accordance
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verstande dat die voorskrifte van hierdie subklousule eal. ophou om . 
van toepassing te wees indien die werknemer diens in enige ander 

beroep as die beroep deur hom bedryf op 12 Desember 1982, hetsy 
by sy eie of ’n ander werkgewer in die Nywerheid,' ‘aanvaar: 

a Per week 
~R 

Toesighouers, gehaltebeheerders ¢ en instrukteurs .. 197,50 :     
Werknemers graad A: 

Masjienwerkers, nasieniers; en: breiwerkfatsoencer: 
ders’: ‘e _ ae hekes 

Fabrieksklerke .............. seecaaeeceeeueeeseneaes deseeadioteeet cl - 

- 164,00 

150,50 

  

. Vir dié. ‘oepassing hiervan omvat ‘Ooreenkoms’ alle wysigings van 
, die Ooreenkoms.” 

~ (2) Vervang subklousule in (e) deur die volgende: ; 

“(4) (e) waar "n-werkgewer ’n.skér aan.sy werknemer. verskaf | 
_het, kan ’n weeklikse paaiement van hoogstens R2,00 afgetrek 

° “word totdat die’ késte wat die werkgewer aangegdan’ ‘het, terugbe- 
al die’ werknemer die Skére- aan sy y werkewer      

  

: (3), Goncnees subklousule (4) ) deur die volgende: » 

| (4) (kK) indién ’n werkgewer op versoek van sy werknemer aan 
” sodanige Wwerknemer-’n oorpak verskaf, kan’ ‘i paaiement van 
” hoogstens R200 per week afgetrek word totdat die kosté van die 

   “Teme didhs ‘vétlaat of dibs Voordat die ‘Koste' van die ‘oorpak ten 
volle betaal is, kan die uitstaande bedrag van Sy lone > algetrek 

  

' (a) wat meer is as die gewone daaglikse ure in lousule 9 (1) 
(a) voorgesknyi © of 

  

" moet geag ‘word ooriydwerk te, wees. 

(c) Skofwerkers. —Alle tyd deur skofwerkers, -gewerk wat. meer is 
kse of '‘weeklikse werkure i in Klousule 9 (1) (b) 

sword oortydwerk’ te wees.”. 

   

   

  

§ (2). ervang.subklousule (4): deur die volgende:.. oS ae ~ 

“(4) Oortyd loop daagliks op en moet gereken word as tyd ge- 
werk buite die geworie werkure:soos voorgeskryf in klousule 9.- Vir 

_alle oortydwerk wat korter as 15 minute duur, moet’ n kwartier se 

: “oortyd b betaal word.’ * 

6. KLOUSULE 11. -BETALING VIR OORTYDWERK EN WERK 
OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE 

Vervang subklousule (1) deur die volgende: : 

03) Oortydwerk. —n. Werkgewer moet sy. werknemet ten. op- 
-sigte van alle oortyd, wat hy gewerk het, minstens dic. volgende 

betaal:, 

bediener, wag of opsigter en ‘n los werknemer, cen en-'n half 
‘maal sy loon, gedeel deur 423, vir elke U uur of gedeelte van “uur 
aldus gewerk: 

(b) in die geval van ’n ketelbediener, ¢ cen enn half ‘maal sy : 
loon, gedeel deur 46, vir elke’ uur of gedeclte van ‘n uur aldus | 
gewerk; 

(c) in die geval van *n wag of opsigter, een en ‘n half'‘maal sy 
loon, gedeel. deur 60, vir elke uur of gedeelte van ‘n uur aldus 
gewerk; . : . Le . 

*(d) in die geval van 'n los werknemer, een en ‘n half maal sy 
“daagliksé loon, sede! ¢ deur 83. Vir relke u uur of gedeelte | van ‘n uur 
“aldus gewerk.” 

oorpak aan’ die swerkgewer - terugbetaal is; mdar ingeval’ “die werk- ° 

(a) In die geval’ van ’n werknemer, uitgesonderd” oi Ketel   

No. 12151 63 

  

“with thé rate’Set out’ below whilst €mployéd ini that 6ccupation: 
Provided that the provisions of this subclause shall cease to apply in 

the event of such employee accepting employment with his or any 
other employer in the Industry in any-occupation other than the 

occupation practised by him as at 12 December 1982: 

  

.. Per week 

. oR 

Supervisors, ‘quality controllers and instructors’ weesetenee "197,50 

Grade Aemployees: oe oe 

’ Machinists, passers, and knitting shapers 164, 00 

Factory Clerks ..........-+ veseeeeees ceuetieludelesenstele "150,50 

_ For-the Purposes hereof; “Agreement” shall include any amend- 

ment thereto.” . : wo 

(2) Substitute the following for subclaise (4) @): 

“*(4) (e) where scissors have been provided by an 1 employer tl to his 

* employee; a weekly instalment not exceeding ‘R2,00-may be de- 

, “ducted until’ the cost incurred by the employer has been Tepaid, but 

. in fhe event of the employee returning the scissors to his employer 

. he shall be entitled to a refund of the total amount he has paid;” 

~" (3) Substitute the following for subclause (4) (k): 

“(4). (k). where overalls have: been. provided’ by a an employer to 

his employee: at. his request, a weekly instalment not. exceeding 

--R2,00 maybe deducted until the cost thereof has been repaid, but 

‘in the event of:the émployee leaving’or absconding befere the full 

cost of an overall has been paid, the outstanding a amount: may be 

deducted from-his wages;”’. : 7 “ 

5: CLAUSE 10. — OVERTIME 

: a Substitute the following for subclause Q): . 

“(h). Overtime. —All time worked by employees other than shift 

‘workérs— 

(a)i in excess of the ordinary daily hours prescribed i in clause 9 

(1) (a); oF Ce 
(b) before 07:30 and after 18: 00 from Monday to Friday, ex- 

«cept in the case of boiler attendants, watchmen, caretakers, can- 

teen employees or employees engaged i in cleaning premises: 

shall be deemed to be overtime. . 

(c) Shift workers. —All time worked by shift workers in excess of 

’ the’ ordinary daily or weekly hours prescribed i in clause: 9 a (b) . 

, shall be deemed to be overtime.’ 

ae (2) Substitute the following for subclause (a): 

“(4) ‘Overtime accrues daily and shall be reckoned as’ ‘time 

worked outside of the ordinary working hours as time worked 

outside of the ordinary working hours as prescribed in clause 9. All 
‘ overtime of a lesser period’ than 15 minutes shall be paid for z asa 

- quarter of an ‘hour overtime.’ : ’ 

6. CLAUSE 11. —PAYMENT FOR OVERTIME AND WORK. ON 
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS 

Substitute the following for subclause (1): 

“(1) Overtime.— An employer shall pay his employee’ in respect 

4 of all: overtime worked by hint not less than— 

(a) i in the case of an employee. other. than a boiler attendant, 

"watchman | Or caretaker and casual employee, one .and. a half 

times his wage. divided d by: 425, tor each hour or part of an hour 

. $o.worked;~ : 

(b) in the case of a boiler attendant, one and a half’ times his 

wage, divided.by 46, for each hour or part.of an hour so worked, 

(c) in the.case, of a. watchman or caretaker, one and a half 

___ times his, wage, divided by 60, for each hour or part of an hour so 

_ worked: | / ; 

~ (d)-in the:case of.a casual employee. « one ‘and a halt. times his 

daily wage. divided by 83, for each hour or part of an hour so 
| ~ worked.” Soo re . . -
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7. KLOUSULE 12.—KORTTYD 
(1) Vervang subklousule (3) deur die volgende: 

“(3) ’n Werknemer wat hom op ’n bepaalde dag by die bedryfs- 
inrigting aanmeld op las van die werkgewer of sy verteenwoor- 
diger, is daarop geregtig om minstens vier uur op sodanige dag te 
werk of om vier uur se loon teen sy gewone besoldiging 
ooreenkomstig klousule 4 (1), gelees met klousule 4 (9), te ont- 
vang.””. 

(2) Voeg die volgende nuwe subklousule (4) in: 

“(4) Beraadslaging met die vakvereniging moet plaasvind voor- 
. dat korttyd ingestel word.”. 

8. KLOUSULE 16.—INDIENSNEMING, OORPLASING EN 
DIENSBEEINDIGING 

(1) Vervang die opskrif van hierdie klousule deur die volgende: 

“16. INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIG- 
HEID VAN WERKNEMERS EN OORPLASINGS IN BEROEP”’ 

(2) Vervang subklousule (2) deur die volgende: 

(2) Diensverslagkaart moet by diensbeéindiging aan die werk- 
nemer terugbesorg word maar behou word indien die werknemer 
kraamverlof neem. —By diensbeéindiging van ’n werknemer moet 
die werkgewer die res van die besonderhede, d.w.s. die datum van 
sy vertrek, sy loon op die datum van sy vertrek en die duur van sy 
diens, op die werknemer se diensverslagkaart invul. Die ingevulde 
kaart moet daarna geparafeer en by diensbeéindiging aan die werk- 
nemer gegee word. 

As die werknemer ophou werk weens ’n bevalling, moet die 

woorde ‘Weens bevalling’ ingeskryf word op die reél waarop die 
‘Datum van vertrek’ aangeteken word. , 

As die werknemer kraamverlof neem, moet die woord ‘Kraam- 
verlof’ en die datum van vertrek op die kaart ingeskryf word op die 
reél waarop die ‘Datum van vertrek’ aangeteken word en die kaart 
deur die werkgewer behou word.”’. 

(3) Vervang subklousule (4) deur die volgende: 

“(4) Weeklikse opgawe van indiensnemings, diensbeéindigings, 
afwesigheid van werknemers en oorplasings in beroep. —Die werk- 
gewer moet voor of op Vrydag elke week ’n opgawe in die vorm 
soos in Aanhangsel.C van hierdie Ooreenkoms voorgeskryf, van 
alle indiensnemings, diensbeéindigings, die eerste of laaste datums 
van afwesigheid van werknemers vir vier of meer agtereenvolgende 
betaalweke en oorplasings in beroepe van werknemers ten opsigte 
van daardie week invul en dit aan die Raad stuur: Met dien ver- 
stande dat waar daar geen veranderings in ’n week plaasgevind het 
nie, ’n ‘Nul’-opgawe ingedien moet word.”’. 

(4) Vervang subklousule (7) deur die volgende: 

(7) Prosedure wanneer ’n werknemer kraamverlof neem of diens 
verlaat weens ’n bevalling en daarna diens hervat.—(a) Waar ’n 
werknemer se diens beéindig word weens ’n bevalling of onder- 
breek word deur kraamverlof, moet hierdie feit op haar diens- 

verslagkaart aangeteken word soos in subklousule (2) hierbo be- 

paal. 

(b) Waar ’n werknemer se diens weens 'n bevalling onderbreek 
maar nie beéindig word nie, moet die werkgewer nogtans die 
datum aanteken waarop sy weens haar bevalling opgehou het om 

te werk. 

(c) Die werkgewer moet voor of op die datum waarop sodanige 
werknemer se diens beéindig word of sy ophou om te werk of met 
kraamverlof gaan, na gelang van die geval, sodanige werknemer 
voorsien van ‘n oningevulde ‘na-geboorte-ondersoeksertifikaat’, 
en nog dieselfde werkgewer nog ’n nuwe werkgewer mag die werk- 
nemer toelaat om weer te begin werk of om nuwe werk te aanvaar, 
tensy die werknemer 'n behoorlik ingevulde ‘na-geboorte-onder- 
soeksertifikaat’ van haar geskiktheid vir diens indien. 

(d) Waar sodanige sertifikaat toon dat die werknemer verdere 
behandeling nodig het, moet die sekretaris van die Siekefonds 
daarvan verwitting en die sertifikaat per geregistreerde pos aan 
hom gestuur word. 

(e) Voorrade oningevulde ‘na-geboorte-ondersocksertifikate’ 
kan van die sekretaris van die Fonds verkry word.”’.   

7. CLAUSE 12.—SHORT-TIME 

(1) Substitute the following for subclause (3): 

“(3) An employee who on any day attends at the establishment 

on the instructions of the employer or his representative shall be 

entitled to be employed for at least four hours on such day or to 

receive four hours’ pay at his ordinary rate of remuneration in 

terms of clause 4 (1) read with clause 4 (9).”’. 

(2) Insert the following new subclause (4): 

(4) Consultation with the trade union shall take place prior to 

the introduction of short-time.”’. 

8. CLAUSE 16.—ENGAGEMENTS, TRANSFERS AND TERMI- 

NATION OF EMPLOYMENT 

(1) Substitute the following for the heading to this clause: 

“16. ENGAGEMENTS, TERMINATIONS, ABSENCES FROM 

WORK AND TRANSFERS IN OCCUPATION”’ 

(2) Substitute the following for subclause (2): 

“(2) Service record card to be returned to employee on termina- 

' tion of service or retained if on maternity leave. -Upon termination 

of service of an employee, the employer shall complete the remain- 

ing details on the employee’s service record card, i.e. date of 

leaving, wage at date of leaving and length of employment. The 

completed card shall thereafter be initialled and handed to the 

employee on termination of service. 

If the employee is ceasing employment due to confinement, this 

shall be endorsed on the card by the words ‘Due to confinement’ 

being written on the line on which the ‘Date of leaving’ is recorded. 

If the employee is proceeding on maternity leave, the words 

‘Maternity leave’ and the date from which the employee proceeds 

on maternity leave must be written on the card on the line on which 

the ‘Date of Leaving’ is recorded and the card retained by the 

employer.”. 

(3) Substitute the following for subclause (4): 

“(4) Weekly returns of engagements, terminations, absences from 

work and transfers in occupation.—Not later than on Friday of 

each week the employer shall complete and transmit to the Council 

a record in the form of Annexure C to this Agreement of all en- 

gagements, terminations, the first or last dates of absences from 

work for four or more consecutive pay-weeks and transfers in occu- 

pation of employees in respect of that week: Provided that where 
in any week no changes have been effected, a Nil return shall be 

submitted.”’. 

(4) Substitute the following for subclause (7): 

“(7) Procedure where employee proceeds on maternity leave or 
leaves employment due to confinement and on re-employment there- 

after.—(a) Where an employee’s services are terminated due to 

confinement or an employee proceeds on maternity leave, this fact 
“must be recorded on her service record card as provided for in 

subclause (2) above. 

(b) Where an employee leaves work due to confinement and her 

services are not terminated, the employer must still record the date 

of ceasing work due to confinement. 

(c) Not later than on the date of such termination or ceasing of 

work or commencement of maternity leave, as the case may be, the 

employer shall provide the employee with a blank ‘post-natal ex- 

amination certificate’, and neither the same employer nor any new 

employer shall permit the employee to recommence employment 

or to start fresh employment unless the mployee produces a pro- 

perly completed ‘post-natal examination certificate’ of her fitness 

for employment. 

(d) Where such certificate shows that the employee requires 

further treatment, the secretary of the Sick Fund must be notified 

thereof and the certificate forwarded to him by registered post. 

(e) Supplies of the blank ‘post-natal examination certificates’ 

may be obtained from the secretary of the Fund.”. :
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9. Voeg die volgende nuwe Klousule in: | 

. 30... KRAAMVERLOF 

(1) ’n Werkgewer moet, in die geval van ’n vroulike’ werknemer 
__ wat kraamverlof neem en binne ses maande. terugkeer om diens te 
'.-hervat by dieselfde werkgewer, die betrokke kraamverlof ‘ag as ’n 

ot opskorting van die werknemer se dienskontrak maar wat nie beskou 
., Moet word as ’n onderbreking van haar dienstydperk nie en waarvoor 

‘die werknemer nie betaal hoef te word nie: Met dien verstande dat— 

(i) kraamverlof slegs toegestaan moet word aan *n-werknemer 
‘wat by. dieselfde werkgewer werksaam was vir ’n aaneenlopende 
.tydperk van twee jaar voor die versoek vir kraamverlof, 

(ii) die betrokke werknemer haar werkgewer.vooratf in kennis 
‘. moet stel van haar versock.om met kraamverlof te gaan asook van 

. . die datum onderling ooreengekom waarop sy na‘ haar werk sal 
- terugkeer deur ’n kennisgewing in die vorm voorgeskryf in Aan- 

‘/yhangsel N van hierdie Ooreenkoms minstens.een maand voor die 
_” datum -waarop sy met kraamverlof gaan vertrek, in te vul: Voorts 

met dien_verstande dat die.vereiste om ’n maand kennis te gee nie 
-_van toepassing is in die geval van ’n werknemer wat vroeér as 

“- verwag moet ophou werk as gevolg van mediese redes nie; 

ii) die. betrokke werknemer haar werkgewer minstens vier 

    

weke vooraf in kennis moet stel van die: datum waarop sy van plan | 
is om na haar werk terug te keer deur ’n kennisgewing in die vorm 

_. voorgeskryf in Aanhangsel O van hierdie Ooreenkoms, of enige 
__ ander skriftelike kennisgewing, in te vul en die vorm of kennisge- 

wing per geregistreerde pos aan haar werkgewer te stuur of deur 
.. die vorm of kennisgewing af te lewer of te laat aflewer aan ’n 

. verantwoordelike beampte van haar werkgewer en ’n skriftelike 
~, erkenning van ontvangs daarvoor te verkry; 

(iv) ’n werkgewer ’n pos wat tydelik vakant is as gevolg van die 
afwesigheid van ’n werknemer wat met kraamverlof is, kan vul 

-. deur ’n ander persoon in-die betrekking aan te stel op ’n vaste- 
.termyn-kontrakgrondslag. 

(‘n Vastetermyn-kontrak wat die voorskrifte | bevat s soos uiteen- 
* gesit in Aanhangsel P van hierdie Ooreenkoms, moet onderteken 
_-word deur die werkgewer en die werknemer wat ingevolge die 
vastetermynkontrak in diens is. 'n Kontrakwerknemer moet besol- 

' dig-word volgens.die skaal. voorgeskryf in hierdie Ooreenkoms vir 
die klas werk wat hy of sy verrig); 

(v) die dienskontrak van ’n werknemer wat met kraamverlof i is 
"en wat versuim om aan die voorskrifte van subklousule (1) (iii) te 
voldoen of wat sonder gocie rede versuim om na haar werk terug te 

~ keer op die bedoelde datum beéindig kan word en dat dié diens- 
: ‘begindiging die tydelike aard van die dienskontrak van iemand wat 

“ in haar plek in diens geneem is, égter geénsins beinvloed nic. 

-», (2) ’n Werkgewer moet voorts beide sy eie en die werknemer se 
bydraes tot die Sickefonds en. Voorsorgfonds betaal ingevolge die 

‘ bepalings van die Hoofooreenkoms van die Raad, gepubliseer by 
° - Goewermentskennisgewing No. R.-1373 van 1 Julie 1983, en die 

Voorsorgfondsooreenkoms, gepubliseer by Goewermentskennis- 
gewing No. R. 678 van 31. Maart 1983, of ingevolge die ooreenstem- 
mende bepalings van alle wysigings van genoemde ooreenkomste of 
alle ooreenkomste wat genoemde ooreenkomste vervang, terwyl die 
werknemer met kraamverlof is en totdat—. 

‘ (a) die werknemer die bepalings van subklousule (1) (iii) ver- 
breek deur te versuim om haar werkgewer in kennis te stel van die 
voorgenome datum van haar terugkeer na haar werk; 

(b) die werknemer versuim om na haar werk terug te keer op die 
‘datum waarvan haar werkgewer ingevolge subklousule (1) (iii) ver- 
wittig is; 

(c) die werknemer na haar werk terugkeer. 

(3).By hervatting van diens moet die werknemer wat terugkeer van 
--kraamverlof opgencem word in ‘n identiese of soortgelyke betrek- 
king, maar een wat nie minder gunstig is nie as die een wat sy beklee 
het voordat sy kraamverlof geneem het.” 

10. Voeg die volgende nuwe Klousule in in: 

“31, BEDINGING VAN PROSEDURES BY INDIVIDUELE BE-- 
. DRYFINRIGTINGS 

. qa)’ n | Werkgewer | moet op versoek van die vakvereniging, by sy 
bedryfsinrigting met die vakvereniging onderhandel oor prosedures 

“met betrekking tot die volgende: ; 

(a) Griewe? 

(b) dissipline; 

(c) vermindering van personeel; 

(d) gesondheids- en veiligheidsaspekte: 

616—C 
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9. Insert the following new clause: 

“30. MATERNITY LEAVE 

(1) An employer shail, in respect of a female employee who takes 

maternity leave and who returns to work with the same employer 

within six months, treat such maternity leave as.a suspension of the 

employee’s contract of employment which shall not constitute a 
break in service, and for which the employee need not be paid: Pro- 

vided that— 

” (i) maternity leave shall only be granted to an employee who has 
worked for the same employer for a continuous period of two years 

prior to any request for such leave; - 

(ii) such employee shall give her employer advance notice of her - 
request to proceed on maternity leave, and the mutually agreed 
date of her return to work, by completing a form identical to An- 
nexure N to this Agreement, at least one month before the date of 

commencement of her maternity leave: Provided further that the 
requirement to give a month’s notice shall not apply if the em- . 
ployee has to stop working earlier than anticipated as a conse- 
quence of medical reasons; 

(iii) such employee shall notify her employer at least four weeks 
in advance of her intended date of return to work, by completing a 
form identical to Annexure O to this Agreement, or by any other 
written notification, and forwarding such form, or notice, to her 

_ employer per registered mail, or by delivering such notice or form 
to a responsible official of, the employer and obtaining a written 
acknowledgement of receipt therefor; 

(iv) an employer may fill a position temporarily vacant as a con- 
sequence of the absence of an employee on maternity leave, by 
employing another person in such position on a fixed-term contract 
‘basis. : 

{A fixed-term contract, containing the provisions set out in An- 
nexure P to this Agreement, shall be signed by the employer and 
the fixed-term employee. The fixed-term employee shall be remu- 
-nerated at the rate prescribed in this Agreement for the class in 

which he or she is employed.); 

(v) the contract of employment of an employee on maternity 
leave, who fails to comply with the provisions of subclause (1) (iii), 

‘. or to return to work on the intended date without good cause, may 
be terminated. Such termination will, however, not in any way 

' change the temporary nature of the contract of employment of ary 
person who may have been employed to fill her position. 

(2) An employer shall continue to pay all Sick Fund contributions 
as provided for in the Main Agreement of the Council as published 
under Government Notice No. R. 1373 of.1 July 1983 and Provident 
-Fund contributions as provided for in terms of the Provident Fund 
Agreement as published under Government Notice No. R. 678 of 31 
March. 1983, or the corresponding provisions of any amendments to 
such-Agreements or any agreements superseding those Agreements, 
in respect of himself and of any employee on maternity leave while 
such employee is on such leave until — 

(a) the employee breaches the provisions of subclause (1) (iii) by 
’ failing to notify her employer of her intended date of return to 
work; 

(b) the employee fails to return to work on the date as notified to 
the employer in terms of subclause (1) (iii); 

. (c) the employee returns to work. 

(3) On return to work, the employee shall resume working in a 
position identical, or similar but not less favourable, to the one which 
she held prior to taking maternity leave.” 

’ 10. Insert the following new clause: 

“31, NEGOTIATION OF PROCEDURES AT INDIVIDUAL 
ESTABLISHMENTS 

, () An employer shall, at the request of the Trade Union, nego- 
tiate with the Trade Union at his establishment on Procedures re- 

lating to: 

(a) Grievances: 

(b) discipline; 

-(c) retrenchment: 

(d) health and safety.
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(2) Die onderhandelings in subklousule (1) bedoel, moet binne 15 
werkdae vanaf die datum van ontvangs van die versoek begin. 

(3) In die afwesigheid van onderhandelde prosedures moet hierdie 
klousule nie die reg van *n werkgewer benadeel om regverdig op te 
tree teenoor ’n werknemer met betrekking tot bogenoemde aange- 
leenthede nie. Hierdie klousule moet ingelyks ook nie die reg van ’n 
werknemer benadeel om regverdig behandel te word nie.”. 

11. Voeg die volgende nuwe klousule in: 

“32. TOEGANG | 

(1) Vakverenigingbeamptes is daarop geregtig om redelike toegang . 
tot persele te hé: Met dien verstande dat toestemming vooraf verkry 
moet word van ’n beampte deur die betrokke werkgewer aangewys, 
en dat dié toestemming nie onredelik weerhou mag word nie. 

(2) Indien die aangewese beampte vir ’n tydperk van vier uur of 
langer afwesig is, moet die mees senior beskikbare beampte van die 
werkgewer beskou word as die aangewese beampte vanaf die begin 
van die tydperk van vier uur. 

(3) Toegang is onderworpe aan alle bestaande skriftelike toeégangs- 
ooreenkomste onderteken deur beide die vakvereniging en die 
individuele betrokke werkgewer.”’. 

12. Voeg die volgende nuwe klousule in: 

‘33. WERKWINKEL VERTEENWOORDIGERS 

(1) ’n Werkgewer moet die reg van die vakvereniging eerbiedig om 
werkwinkelvertcenwoordigers by sy bedryfsinrigting deur die lede 
van die vakvereniging in sy diens te laat verkies. 

(2) Op versoek van die vakvereniging of die betrokke werkgewer 
moet ’n werkwinkelverteenwoordigererkenningsooreenkoms beding 
word tussen die vakvereniging en die werkgewer. Bedinging moet: 
binne 15 werkdae vanaf die datum van ontvangs van die versoek 
begin. 

(3) Werkwinkelverteenwoordigers wat deur ’n werkgewer erken 
word, is geregtig op drie dae betaalde verlof per jaar met die doel om 
opleidingskursusse vir werkwinkeiverteenwoordigers by te woon 
waar genoemde bywoning binne normale werkure val: Met. dien 
verstande dat ‘n sinopsis van. die opleidingskursusse by die 
werkgewerorganisasies ingedien is.”. : 

Namens die partye op hede die 21ste dag van Maart 1989 te Sout- 
rivier onderteken. . 

N. WATERS, 

Voorsitter van die Raad. 

W. F. ALEXANDER, 

Ondervoorsitter van die Raad. 

J.N. VAUGHAN, 

Sekretaris van die Raad.   
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(2) The negotiations referred to in subclause (1) shall commence 
within 15 working days of the date of receipt of any such request. 

* (3) This clause shall not detract from the right of an employer to act 
in a fair manner relating to the above matters, in the absence of 
‘negotiated procedures. This clause equally shall not detract from the 
right of an employee to be treated in a fair manner.” 

11. Insert the following new clause: 

“32. ACCESS 

(1) Trade Union officials shail be entitled to be granted reasonable 
access to establishments provided that prior permission, which shall 
not be unreasonably withheld is obtained from an official designated 
by the employer concerned. - 

(2) If the designated official should be absent from the establish- 
ment for a period of four hours or longer the most senior official of 
the employer who may be present shall be deemed to be designated 
official as from the beginning of the four-hour period. 

(3) Access shall be subject to any existing written access 
agreements signed by both the Trade Union and the individual em- 
ployer concerned.”’. . 

12. Insert the following new clause: 

33. SHOP STEWARDS 

(1) An employer shall recognise the right of the Trade Union to 
have shop stewards elected by its members at his establishment. 

(2) A shop steward recognition agreement at an establishment 
shall, on request by the Trade Union or the employer, be negotiated 
between the Trade Union and the empicyer. Negotiations shall com- 
mence within 15-working days of the date or receipt of such request. 

(3) Shop stewards recognised by an employer shall be entitled to 
three days paid leave per annum to attend shop steward training 
courses where such attendance falls within normal working hours, 
provided that an outline of such training courses has been lodged with 
the employer organisations.” : 

Signed at Salt River, on behalf of the parties, this 2ist day of 
March 1989. 

N. WATERS, 

Chairman of the Council. 

W. F. ALEXANDER, 

Vice-Chairman of the Council. 

J. N. VAUGHAN, 

Secretary of the Council. 
r
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NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

WEEKLIKSE OPGAWE VAN INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIGHEID VAN. WERKNEMERS EN OORPLASING IN BEROEP | 

WERKGEWERSKODE: Cor (Slegs vir Nywerheidsraad se gebruik). 

  

  

Nywerhcidsraad vir die Klerasienywerheid (Kap) Werkgewer....i-sss0 “utensil sees See 
Posbus 142 oo Los “(fiaam van besigheid) 
7925 Soutrivicr 

Week BeGindig ...........:cccccceeeceesenseeeenesaeeneeeeebeceeetaeeasecseneeeneres 

DEEL 1—INDIENSNEMINGS EN DIENSBEEINDIGINGS _ 

. Datum van Datum van Tear _. _ ~ Kode 
a . Nooiensvan «a. : : idiot Loon/Salaris 

Dp Familicnaam Voorname : indiensneming diensbeéindiging we . (Slegs vir 
Diensverslagkaart No. | _ (in drukskrif) (voluit) of vorige Adres _ . Beroep Nywerheidsraad 

TOP ee Le Dag |Maand] Jaar |.Dag |Maand} Jaar R se gebruik) — 
  

  

            

  

          

  

          

    

          

  

  
  

  
  

  

    

  

                  
  

        
  

        
  

                    
  

            
  

  
DEEL 2—OORPLASINGS IN BEROEP VAN WERKNEMERS ° : : S : . 

Nooiensvan Vorige ( Kode =.’ Datum van _*_Nuwe ‘ “¢ Kode - 

: aokas Familicnaam Voorname : loon/salaris Vorige-| . (Slegs vir oorplasing loon/salaris Nuwe Slegs vir |. 

Diensverslagkaart No. (in drukskrif) (voluit) of Ven” beroep’ ['  Nywerheidsraad - ; — — a beroep _ | Nywerheidsraad 
R c - se gebruik) = | Dag’ |Maand} Jaar SR elec : se gebruik) 
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ANNEXURE C 

EMPLOYER CODE: [L [ [ | ] (For Industrial Council use only) 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE) 

WEEKLY RETURN OF ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN OCCUPATION TS
TZ
T 

‘O
N 

= 
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The Secretary 

Industrial Council for the Clothing Industry (Cape) EEmployer..........ccccecsssesssceseeeeseatenseesesassenssseseusessetssecesnneeens re boxe 
(Name of business) 

ot Week ended 200.0... ccecceccceeceecceeeeceeeeeseesesesaueeaessaeesnenees 

PART 1~ENGAGEMENTS AND TERMINATIONS 

: : Date Date Code Service record Surname First names Maiden or Address engaged terminated Wage/Salary Occupa- (For Industrial card No. (in block letters) (in full) Piname tion Council 
Day |Month| Year | Day |Month] Year R use only) 

PART 2—EMPLOYEES TRANSFERRED IN OCCUPATION 

: Previous : Code Date New Code Service record Surname First names Maiden or wage/salary Previous (For Industrial transferred wage/salary New (For Industrial card No. (in block letters) (in full) Pp ie ‘e tion Council occupation Council : : m R c use only) Day |Month] Year R use only) 
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DEEL 3—VASTETERMYN-KONTRAKWERKERS 

  

  

  

                    

  

                                            
  

  

  

  

. Datum van Datum van : Kode 
a Nooiensvan 9: : . i dict Loon/Salaris . 

: Familienaam Voorname : indiensneming diensbeéindiging (Slegs vir 
Diensverslagkaart No. (in drukskrif) (voluit) of vorige Adres Beroep Nywerheidsraad 

Dag |Maand] Jaar | Dag |Maand| Jaar R c se gebruik) 

DEEL 4—KRAAMVERLOF 

: Datum na werk Laaste datum . . Kode 
a : Nooiensvan Loon/Salaris - - . : 

: Familicnaam Voorname : : teruggekeer van werk a (Slegs vir 
Diensverslagkaart No. (in drukskrif) (voluit) of vorige Adres Beroep Nywerheidsraad 

Dag |Maand| Jaar | Dag |Maand| Jaar R c se gebruik) 

  

                    

  

                                            
  

  
DEEL 5—WERKNEMERS WAT VIER OF LANGER AS VIER AGTEREENVOLGENDE BETAALWEKE AFWESIG WAS (UITGESONDERD WERKNEMERS MET KRAAMVERLOF) 

  

  

: , Datum na werk Laaste datum : Kode 
or Nooiensvan Loon/Salaris : 

: Familienaam Voorname : “ teruggekeer van werk (Slegs vir 
Diensverstagkaart No. (in drukskrif) (voluit) of vonige Adres Beroep Nywerheidsraad 

Dag |Maand| Jaar | Dag |Maand} Jaar R c se gebruik) 

68
61

 
Y
A
A
O
L
O
O
 

LZ
 
“
A
L
L
A
Z
V
D
 
L
N
S
W
N
Y
A
A
O
D
 

                        

  

                                              
  

LET WEL: Werkgewers moet by indiensneming in besit van werknemers se diensverslagkaarte wees. In die geval 
van nuwe werknemers moet aansoeke om diensverslagkaarte aangeheg word. Indien daar geen 
indiensnemings, diensbeéindigings, oorplasings in beroep of afwesigheid van werknemers was nie, 
moet ’n ‘““NUL”-opgawe voorgelé word. 
Moet nie oor oorskadu-kolomme skryf nie. 

Ek sertifiseer hierby dat alle inligting wat op hierdie dokument voorkom, 

korrek is. - 
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PART 3—FIXED-TERM CONTRACT EMPLOYEES 
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i Date Date Code — Service record ’ Surname First names aaou Add engaged terminated Wage/Salary Occupa- (For Industrial card No. (in block letters) (in full) name Tress tion Council 
Day |Month| Year | Day {Month} Year R ¢c use only) 

PART 4—MATERNITY LEAVE 

‘ Date réturned Date last . Code Service record Surname First names Maiden or Address to work worked Wage/Salary Occupa- (For Industrial card No. (in blockletters) (in full) Paame tion Council 
Day |Month| Year | Day |Month} Year R c use only) 

Breese eee ece nc ens ease ea senate eee e ne erase econ Banner cece ene sence nena man news nesne deen cesta bos nscsnneseenes ssa daseabecsdaccsbacadescehecs od. Sct ener ween teacher enone senses ane dee nn cane 

PART 5—EMPLOYEES ABSENT FOR FOUR OR MORE CONSECUTIVE PA Y-WEEKS (OTHER THAN EMPLOYEES ON MATERNITY LEAVE) 
/ : Date returned Date last Code - Service record Surname First names Maiden or Address to work worked Wage/Salary Occupa- (For Industrial card No. (in biock letters) (in full) P name ; tion Council 

Day |Month} Year | Day |Month| Year R C. use only) 
                        

Deen etn erence etree ete e rete rece na den eebaedeees 

                                                
NOTE: Employers must be in possession of employces’ service record cards on engagement. Applications for 

service record cards, in the case of new entrants, must be attached. A “NIL” return should be submitted 
where there are no engagements, terminations, transfers in occupation or employces absent. 
Do not write over shaded areas. 

Signature of employer or authorised agent   
OL
 

TS
TZ
E 

“
O
N



GOVERNMENT GAZETTE, 27 OCTOBER 1989 

AANHANGSEL N 

NYWERHEIDSRAAD VIR DIE : KLERASTENYWERHEID (KAAP) 

KENNISGEWING VAN VERSOEK OM 

KRAAMVERLOF TE NEEM | 

Werknemer S€ Naam .........ccceeseeeeseeeeeeeeer ence eeeees 

"Fabrieksnommer ...........:.0.00000 peeserteeteneoeens bees 

AAN: 

Werkgewer Se Maa ........-ccescseeseseeeeeessnee case taanenenesesensneenens 

. ‘(Naam van besigheid) 

Ek doen hierby aansoek om kraamverlof te neem met ingang van..:... 
(vul datum in) 

en verwag om na werk terug te keer op......... veseulevesensesseseeesseeseaes 
(val datum in) 

eeeeeeee A “obenine - een Ferree eee seeeeees 

Ontvangs erken deur 

""Handtekening van werkgewer of ——=—«,~=S«Datun= 
gemagtigde beampte 

AANHANGSEL O 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

KENNISGEWING VAN BEOOGDE DATUM VAN 

TERUGKEER NA WERK 

Werknemer se naam 

  

Fabricksnommer ..........::00dsssessssseeseeesnerccreereaees 

Vul .werkgewer 
se naam en pos- 
of straatadres in 

  

Meneer, 

Ek verwittig u hierby dat ek beoog om van ‘kraamverlof na werk 

terug te keer op 
(vul datum in wat minstens vyf weke na die datum van pos/aflewering 

van die kennisgewing moet wees.) 

Belangrik: 

1. Hierdie kennisgewing moet per geregistreerde pos gepos of 

aan ’n verantwoordelike beampte, van die werkgewer afge- 

lewer word. 

2. Hierdie kennisgewing moet nie later nie as s vyf weke voor die 

beoogde datum van terugkeer na werk aan die werkgewer ver- 

send word. 

3. Hierdie kennisgewing moet minstens vier weke voor dice 

beoogde datum van terugkeer na werk deur die werkgewer 

ontvang word. 

Handtekening van werknemer 

AANHANGSEL P 

NYWERHEIDSRAAD VIR DIE. KLERASIENYWERHEID (KAAP) 

VASTETERMYNKONTRAK 

AANGEGAAN TUSSEN .c-cssesssosssssessoseesesseesceeeesnesensesssnstosses 
: (die “werkgewer’’) 

EN cccccccececievessesessesscscseceeseseessssestessecseasesecssieeetenserseeseeeeneaeaey 
(diée* ‘vasttermynwerknemer ). : 

No. 12151 71 

ANNEXURE N 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 

(CAPE) 

NOTIFICATION OF REQUEST TO PROCEED 

ON MATERNITY LEAVE 

Employee’s name ............+++ cecee eee seneneeeeeeeene teens 

Factory number 

TO: 

Emnployer’s name ..........ccssssssceserseenseeetnenseeesernsensensesaegasansenes 

. . (Name of business) 

I hereby request to proceed on maternity leave with effect from........ 

  

5 . (insert date) . 

and expect to return to WOTK OM .......sesseeeeeree eter tee etes eres tnt e trees 

* se date) 

sesteeseneess Signaiundofompionee vie sreeeeee een wee 

Receipt acknowledge by: 

Signature of official designated = Date 
by. employer 

ANNEXURE O | 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

NOTICE OF INTENDED DATE OF 

RETURN TO WORK 

Employee’s name ...........sccsseceseeeeeenrreeeeseeneetees 

_ Factory number 

Insert em- 
ployer’s name 
and postal or 
street address 

  

~ Dear Sir, 

I hereby notify you that I intend to return to work from maternity 

TCAVE OM .ceccescacccssssccescceeceeceeceeseeeeaeeas ene nen seeeseeeeeeseageneansaeseeees 

{insert date which should be at least. five weeks after the date of 

posting/delivering the notice.) 

Important: 

1. This notice must be posted per registered mail or delivered to 

a responsible official of the-employer. 

2. ‘This notice should be sent to the employer not later than five 

weeks before the intended date of return. 

3. This notice must be received by the employer at least four 

-_ weeks before the intended date of return to work. 

" Signature of employee 

ANNEXURE P 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 

(CAPE) 

FIXED TERM CONTRACT 

ENTERED INTO BETWEEN .........-:-:essscrsereecetertssernnrtes   (the “fixed-term employee”) .
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  DIE PARTYE KOM OOREEN DAT: 

1. Die werkgewer die vastetermynwerknemer as’n .................. 
: (vul klas van beroep in) 

teen ’n loon van R.......... per week in diens sal neem om die 
vakature te vul wat veroorsaak is deUT.........c..cccccccececeeeces ss ; 

(vul in naam van werknemer wat kraamverlof neem) 
diensverslagkaartnommer ........00....ccceccceeee , 8€ kraamverlof. 
Hierdie Ooreenkoms is bindend vir die tydperk van .............. 

(vul datum in) 

(vul datum in) 

2. Die werkgewer die reg het om hierdie Ooreenkoms voor die 
datum soos in paragraaf 1 hierbo vermeld, te beéindig indien 

die werkgewer verwittig dat sy voornemens is om voor die 
datum soos in paragraaf 1 hierbo vermeld, na haar werk terug 
te keer: Met dien verstande dat die werkgewer die vasteter- 
mynwerknemer minstens vier weke kennis moet gee van die 
datum van vervroegde diensbeéindiging. 

Gedateer te ............. hierdie.............. dag van.............. 19.000... 

Let wel: Die normale Aanhangsel C~—Weeklikse opgawe van 
Indiensnemings, Diensbeéindiging, Afwesigheid van Werknemers en 
Oorplasings in Beroep—tesame met Aanhangsel B—Aansoek om 
Werknemer se Diensverslagkaart en Voorsorgfonds— Benoeming 
van Bevoordeelde, moet hierdie dokument aan die Nywerheidsraad 
vergesel. . 

    

No. R. 2328 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE 1956 © 

KLERASIENYWERHEID, KAAP.—WYSIGING 
VAN OOREENKOMS VIR DIE PLATTELANDSE 
GEBIEDE 

Ek, Eli van der Merwe Louw, Minister van Manne- 
krag, verklaar hierby — 

(a) kragtens artikel 48 (1) (a) van die Wet op Ar- 
beidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die Wysigingsooreenkoms ge- 
noem) wat in die Bylae hiervan verskyn en betrek- 
‘king het op die Onderneming, Nywerheid, Bedryf of 
Beroep in die opskrif by hierdie kennisgewing. ver- 
meld, met ingang van die tweede Maandag na die 
datum van publikasie van hierdie kennisgewing en 
vir die tydperk wat op 12 Desember 1989 eindig, 
bindend Is vir die werkgewersorganisasies en die vak- 
verenigings wat die Wysigingsooreenkoms aange- 
gaan het en vir die werkgewers en werknemers wat 
lede van genoemde organisasies of verenigings is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms, uit- 
gesonderd dié vervat in klousules 1 (1) (a), 12, 13 en 
14 met ingang van die tweede Maandag na die datum 
van publikasie van hierdie kennisgewing en vir die 
tydperk wat op 12 Desember 1989 eindig, bindend is   

THE PARTIES AGREE THAT: 

1. The employer will employ the fixed-term employee asa......... 
, (insert job category) 

at a wage of R.......... per week in order to fill the vacancy 

, 
CLEAaLEM DY ooo. eee ceeeceesseceesseesssseesascensaveetstesseneese 
. (insert name of employee taking maternity leave) 
SAR.C. NO. o.oo eeeccescsceeeeteceeseseees , taking maternity leave. 
This Agreement will be in force and effect for the period 

(insert date) 

2. The employer has the right to terminate this Agreement prior 
to the date stipulated in paragraph 1 above in the event of 

(insert name of employee taking maternity leave) 

notifying the employer that she wishes to return to work prior 
to the date set out in paragraph 1: Provided that the employer 
shail give the fixed-term employee at least four weeks notice 
of the intended date of earlier termination. 

Dated at ...0.... ce this... day Of ee 19.0.0... 

  

Note: The usual Annexure C— Weekly Return of Engagements, 
Terminations, Absences from Work and Transfers in Occupation — 
together with an Annexure B—Application for Employee’s Service 
Record Card and Provident Fund Nomination of Beneficiary form— 
should accompany this document to the Industrial Council. 

    

No. R. 2328 27 October 1989 

LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, CAPE.— AMENDMENT 
OF AGREEMENT FOR THE COUNTRY AREAS 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby — 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement (hereinafter referred to.as the 
Amending Agreement) which appears in the Sche- 
dule hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred to in the 
heading to this notice, shall be binding, with effect 
from the second Monday after the date of publication 
of this notice and for the period ending 12 December 
1989 upon the employers’ organisations and the trade 
unions which entered into the Amending Agreement 
and upon the employers and emplyees who are 
members of the said organisations or unions: and 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending 
Agreement, excluding those contained in clauses [ 
(1) (a), 12, 13 and 14 shall be binding, with effect 
from the second Monday after the date of publication 
of this notice and for the period ending 12 December
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-vir alle ander werkgewers en werknemers as dié ge- 

noem in paragraaf (a) van hierdie kennisgewing wat 

betrokke is by of in diens is in genoemde Onderne- 

ming, Nywerheid, Bedryf of Beroep in die gebiede in 

klousule 1 van die Wysigingsooreenkoms gespesifi- . 

seer. 

E. VAN DER M. LOUW, 
Minister van Mannekrag. 

_ BYLAE 

* _ NYWERHEIDSRAAD VIR DIE KLERASIE- 
NYWERHEID (KAAP) 

OOREENKOMS 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 

en aangegaan tussen die 

Cape Clothing Manufacturers’ Association 

en die 

Cape Knitting Industry Association 

(hierna die “werkgewers” of die “werkgewersorganisasies” genoem), 

aan die een kant, en die . 

Garment and Allied Workers’ Union (S.A.) 

(hierna die “werknemers” of die “vakvereniging” genoem), aan die 

ander kant, . : 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid 

, (Kaap), . . 

om die Ooreenkoms vir die Plattelandse Gebiede, gepubliseer by | 

Goerwermentskennisgewing No. R. 1375 van 1 Julie 1983, soos ge- 

wysig en verleng deur Goewermentskennisgewings Nos. R. 2659 van 

2 Desember 1983, R. 1261 van 22 Junie 1984, R. 1554 van 27 Julie | 

1984, R. 2436 van 9 November 1984, R. 2670 van 7 Desember 1984, 

R. 1744 van.9 Augustus 1985, R. 2693 van 6 Desember 1985, R. 306 

van 21 Februarie 1986, R. 2367 van 14 November 1986, R. 252 van 6 

Februarie 1987, R. 2857 van 31 Desember 1987, R. 2068 van 14 

Oktober 1988 en R. 2455 van 2 Desember. 1988, te wysig. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom 

word— , 

(a) deur die werkgewers en die werknemers wat lede van 

onderskeidelik die werkgewersorganisasies en die Vakvereniging is; 

(b) in die landdrosdistrik George. 

- (2) Ondanks subkiousule (1), is hierdie Ooreenkoms— 

(a) slegs van toepassing op werknemers vir wie lone in hierdie 
Ooreenkoms voorgeskryf word; 

_ (b) nie van toepassing nie op werknemers en werkende direk- 

teure wie se lone meer as R11 960 per jaar bedra; 

‘ (c) nie van toepassing nie op werkgewers en werknemers wat - 

betrokke is by of in diens is in die Brei-afdeling. 

2, KLOUSULE 1.-—-TOEPASSINGSBESTEK VAN OOREENKOMS 

Vervang subklousule (2) (b) deur die volgende: 

““(b) nie van toepassing nie op werknemers en werkende direkteure 

wie se lone meer as R11 960 per jaar bedra;”’. 

3. KLOUSULE 3.— WOORDOMSKRY WING 

(1) Voeg die voigende nuwe omskrywing in na “‘snyer”: 

“ ‘dagwerker’ ’n werknemer wat nie’n skofwerker is nie;”’. 

_ (2) Vervang die omskrywing “ondervinding” deur die volgende: 

“ ‘ondervinding’ — 

kategorie (1)-ten opsigte van klerke en fabrieksklerke, die to- 

tale tydperk of tydperke wat sodanige werknemers as klerke en 

fabrieksklerke werksaam was, na gelang van die geval, ongeag die 

bedryf waarin sodanige ondervinding opgedoen is; . 

- ber 1988. _ 
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1989, upon all employers and employees, other than 

those referred to in paragraph (a) of this notice, who 

are engaged or employed in the said Undertaking, 

Industry, Trade or Occupation in the areas specified — 

in clause 1 of the Amending Agreement. 

E. VAN DER M. LOUW, 
Minister of Manpower. — 

SCHEDULE 4 

INDUSTRIAL COUNCIL FOR THE CLOTHING 

INDUSTRY (CAPE) 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, 

made and entered into by and between the 

Cape Clothing Manufacturers’ Association 

and the 

Cape Knitting Industry Association 

(hereinafter referred to as the “employers” or the “employers’ orga- 

nisations”’), of the one part, and the 

Garment and Allied Workers’ Union (S.A..) 

(hereinafter referred to as the “employees” or the “trade union”), of 

the other part, : , 

| being the parties to the Industrial Council for the Clothing Industry 

(Cape), to amend the Agreement for the Country Areas, published 

| under Government Notice No. R. 1375 of 1 July 1983, as amended 

and extended by Government Notices Nos. R. 2659 of 2 December 

1983, R. 1261 of 22 June 1984, R. 1554 of 27 July 1984, R. 2436 of 9 

November 1984, R. 2670 of 7 December 1984, R. 1744 of 9 August 

1985, R. 2693 of 6 December 1985, R. 306 of 21 February 1986, R. 

2367 of 14 November 1986, R. 252 of 6 February 1987, R. 2857 of 31 

December 1987, R. 2068 of 14 October 1988 and R. 2455 of 2 Decem- 

1, SCOPE OF APPLICATION OF AGREEMENT 

" (1) The terms of this Agreement shall be observed in the Clothing 

Industry — 

(a) by the employers and employees who are members of the 

employers’ organisations and the trade union, respectively; . 

(b) in the Magisterial District of George. 

(2) Notwithstanding the provisions of subclause (1), the terms of 

this Agreement shall— , , 

(a) only apply in respect of employees for whom wages are pre- 

scribed in this Agreement; / . 

(b) not apply to employees and working directors whose wages 

are more than R11 960 per annum; 

(c) not apply to employers and employees.engaged or employed 

in the Knitting Division. ‘ 

2. CLAUSE 1.—SCOPE OF APPLICATION OF AGREEMENT 

_ Substitute the following for subclause (2) (b): , 

“(b) not apply to employees and working directors whose wages 

are more than R11 960 per annum;”. 

3, CLAUSE 3. —-DEFINITIONS 

(1) Insert the following new definition after “cutter”: 

“‘dayworker’ means an employee who is nota shift worker;”. 

(2) Substitute the following for the definition “experience”: 

“ ‘experience’ means — . 

category (I}—in relation to clerks and factory clerks, the total 

period or periods of employment which such employees have.had 

as clerks and factory clerks, as the case may be, irrespective of the 

trade in which such experience was gained; .
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Kategorie (2)~—ten opsigte van ander werknemers as klerke, fa- 

brieksklerke, klerasiemasjienwerktuigkundiges, drywers van mo- 
torvoertuie, ketelbedieners, versendingsverpakkers, handelsreisi- 
gers se drywers, wagte of opsigters, arbeiders en algemene wer- 
Kers, die totale tydperk of tydperke wat sodanige werknemers 
werksaam was in die Klerasienywerheid in ’n ander hoedanigheid 
as die van klerke, fabrieksklerke, klerasiemasjienwerktuigkun- 
diges, drywers van motorvoertuie, ketelbedieners, versendingsver- 
pakkers, handelsreisigers se drywers, wagte of opsigters, arbeiders 
en algemene werkers; 

kategorie (3)—ten opsigte van Klerasiemasjienwerktuigkundiges, 
die totale tydperk of tydperke wat sodanige werknemers as klera- - 
siemasjienwerktuigkundiges werksaam was; 

Kategorie (4)—ten opsigte van toesighouers, gehaltebeheerders 
en instrukteurs, die totale tydperk of tydperke wat sodanige werk- 
nemers as toesighouers, gehaltebeheerders en instrukteurs werk- 
saam was: 

Met dien verstande dat waar ’n werknemer met minder as een jaar 
ondervinding nie binne ‘n tydperk van vyf jaar vanaf die datum waar- 
op hy laas in die Nywerheid in diens was weer in die Nywerheid in 
diens geneem is nie, die ondervinding opgedoen buite rekening ge- 
laat moet word by die berekening van die minimum loon waarteen hy 
diens kan aanvaar;’’. , 

(3) Vervang die omskrywing “uurloon” deur die volgende: 
ra uurloon’ die weekloon voorgeskryf in klousule 4 (1), gelees met 

klousule 4 (10), gedeel deur— 

60, in die geval van ’n wag of opsigter; 

46, in die geval van ’n ketelbediener; 

423, in die geval van alle ander werknemers;”’. 

(4) Voeg die volgende nuwe omskrywing in “werkspan”: 
“eg skofwerker’ ’n werknemer wat skofte werk in of in verband met 

n bedrywigheid met betrekking waartce daar in twee of meer skofte 
per dag gewerk word;”’. 

(5) Vervang die omskrywing “Joon” deur die volgende: 

“ ‘loon’ die bedrag in geld wat ingevolge klousule 4 (1), gelees met 
klousule 4 (10), aan ’n werknemer betaal word ten opsigte van sy 
gewone werkure soos in klousule 9 voorgeskryf: Met dien verstande 
dat— 

(i) as ’n werkgewer ’n werknemer ten opsigte van sodanige werk- 
ure gereeld ’n hoér bedrag betaal as wat in klousule 4 (1), gelees 
met Klousule 4 (10), voorgeskryf word, dit dié hoér bedrag bete- 
ken; , 

(ii) die eerste voorbehoudsbepaling nie so uitgelé moet word dat 
dit besoldiging bedoel of insluit wat °n werknemer in diens op ’n 
grondslag in kiousule 7 bepaal, ontvang het benewens die bedrag 
wat hy sou ontvang ket as hy nie op so ’n grondslag in diens was se? nie; 

4. KLOUSULE 4.—LONE 

(1) Vervang subklousule (1) deur die volgende: 

“(1) Die minumum lone wat betaal moet word aan en aangeneem 
moet word deur onuergenoemde klasse werknemers, onderworpe 
aan die bep"’..3s van hierdie Ooreenkoms, is soos volg: | 

Deel A Per week 
Snyafdeling: R 

Hoofsnyer....... eee weteeeteeeeeaes 230,00 

Patroonmaker: 

(a) Gekwalifiseer.....000. cece eceeceseeeeees 230,00 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... : 116,50 
Tweede ses maande ondervinding....... 135,00 

Tweede jaar 

Eerste ses maande ondervinding......... : 148,00 
Tweede ses maande ondervinding....... 161,00 

Derde jaar , ; 

Eerste ses maande ondervinding......... 173,50 
Tweede ses maande ondervinding....... 186,50   

category (2)—in relation to employees other than clerks, factory 
clerks, clothing machine mechanics, motor vehicle drivers, boiler 
attendants, despatch packers, travellers’ drivers, watchmen or 
caretakers, labourers and general workers, the total period or 
periods of employment of employees in the Clothing Industry in 
any capacity other than that of clerks, factory clerks, clothing 
machine mechanics, motor vehicle drivers, boiler attendants, des- 
patch packers, travellers’ drivers, watchmen or caretakers, labour- 
ers and general workers; 

category (3)—in relation to clothing machine mechanics, the to- 
tal period or periods of employment which such employees have 
had as clothing machine mechanics; 

category (4)—in relation to supervisors, quality controllers and 
instructors, the total period or periods of employment which such 
employees have had as supervisors, quality controllers and instruc- 
tors: 

Provided that where any employee with less than one year’s expe- 
rience has not been re-employed in the Industry within a period of 
five years from the date on which he was last employed in the Indus- 
try, any experience gained shall be ignored for the purpose of calcu- 
lating the minimum wage at which he may commence service;”’. 

(3) Substitute the following for the definition “hourly rate”: 

“* ‘hourly rate’ or ‘hourly wage’ means the weekly wage prescribed 
in clause 4 (1), read with clause 4 (10), divided by— 

60, in the case of a watchman or caretaker; 

46, in the case of a boiler attendant; | 

422, in the case of all other employees;”. 

(4) Insert the following new definition after “‘set of workers”: 
“6 shift worker’ means an employee who works shifts in or in con- 

nection with an activity with respect to which work is performed in 
two or more shifts per day;’’. 

(5) Substitute the following for the definition “wage”: 
66 6 wage’ means the amount of money paid to an employee in terms 

of clause 4 (1), read with clause 4 (10), in respect of his ordinary 
hours of work as prescribed in clause 9: Provided that— 

(i) if an employer regularly pays an employee in respect of such 
ordinary hours of work, an amount higher than that prescribed in 
clause 4 (1), read with clause 4 (10), it means such higher amount; 

(ii) the first proviso shall not be construed so as to refer to, or 
include, such remuneration which an employee who is employed 

. on any basis provided for in clause 7 received over and above the 
amount which he would have received had he not been employed 
on such basis;”’. 

4, CLAUSE 4,—WAGES 

(1) Substitute the following for subclause (1): 

“(1) Subject to the provisions of this Agreement, the minimum ~ 
wages that shall be paid to and accepted by the undermentioned 
classes of employees shall be as follows: 

  

Part A . Per week 
Cutting Department: R 

Head cutter .......0... ccc cccssceesssseessseceseeeees 230,00 

Pattern maker: . 

(a) Qualified 20.0... ccc cc ccccecsceceeseceeces 230,00 
(b) Learner: 

First year 

First six months of experience ............ 116,50 
Second six months of experience 135,00 

Second year 

First six months of experience ............ 148,00 
Second six months of experience......... 161,00 

Third year 

First six months of experience ............ 173,50 
Second six months of experience......... 186,50
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  Per week 

   

    

OR 

Vierde j jaar 

Eerste sés maande ‘ondervinding - cneneeenaesens v,. :200,50 

Daarna, die loon voorgeskryf in (a), d. w. S. “230,00 | 

Patroongradeerder: So 

(a) Gekwalifiseer......... “eleceaaanevesadveseesenees 168,50 — 

(b) Leerling: re 

- Eerste jaar : 

Ferste ses maande ondérvinding......... _ 116,50" 

Tweede ses maande ondervinding...:.... © ‘ 120,50 © 

Tweede jaar , 

. Berste ses maande ondervinding......... 133,50 

“Tweede ses maande ondervinding......- “438,00 

Derde jaar ‘ 

Eersté ses maande ondervinding.. Debees 143,00 

; Tweede ses maande ondervinding....... a. 149,00 ” 

Vierde j jaar. Boa 

Eerste ses maande ondervinding eaeeedees 2" 454,50 

Daarna, die loon voorgeskryt in (a); o. 

OLW.S. Lelccee lace ceeteceesdeeeeteneennenees "168,50 

Snyer, snylaagpatroonopléer: 

(a) Gekwalifiseer.........00- «ecseaseeveeavenses 468,50 

(b) Leerling: os rs 

Eerste jaar . O 

Eerste ses maande ondervinding......... 88,50 

Tweede ses maande ondervinding cesses 101,50 

Tweede jaar ~' : 

Eerste ses maande ondervinding. aeesseees » 111,00 - 

_ Tweede ses maande ondervinding....... ._ 121,00 

Derde jaar . . 

Eerste ses maande ondervinding......... . 130,50 

Tweede ses maande ondervinding sevens : 142,00 

Daarna, die loon voorgeskryf in (a), ae : 

 QLWAS. caneeecgeceee cent an eee en chase dag aaneeees " 168,50 

Tussenvoeringsnyer, voeringwerker, leersnyer Se 

en dassnyer: : ee ; 

(a) Gekwalifiseer.....- Jelcbeateceeeeed 127,50. 

(b) Leerling: - , be : . 

Eerste jaar : a . 

Eerste ses maande ondervinding..........  . 88,50. 

Tweede ses maande ondervinding... seieeee -. , 96,50 

“Tweede j jaar : 

Eerste ses maande ondervinding......:. — 100,00 -— 

Tweede ses maande ondervinding....:.. 102,00 

Derde jaar a 

Eerste ses maande ondervinding.....: 108,50 

Tweede ses maande ondervinding * 112,50 

Daarna, die loon voorgeskryf i in (a), Ce 

d.W.8....00- wieceaececeseeaeeeebesensneceeesr . © 127,50 

(c) Indien bevorder tot leerlingsnyer: re 

Eerste ses-maande na datum van’ “bel 5 

VOTGETING .......5csceseceeeeeeteseeeeeeenene ” 127,50 

Tweede ses maande na datum van be- . 

VOTCETING ......csceeseeeeeeeeeeensenensenens 146,00 ° 

Daarna, die loon vir ’n gekwalifiseerde ., 

snyer voorgeskryf, d.w.s......... pentane 168,50 

Laagopléer: : a 

(a) Gekwalifiseer........-.seeee seers Neaveeee 110,50 

(b) Leerling: . , 

Eerste j jaar oo . 

Eerste ses maande ondervinding. heneeens 88,50 

Tweede ses maande ondervinding .. seeeaee “95,00 

Tweede jaar re 

Eerste ses maande ondervinding..:....... 97,50 ° 

Tweede ses maande ondervinding weneees 99,50 

Daarna, die loon voorgeskryf. in (a), . 

  

+ Layer-up:   410,50. 

Fourth year 
First six months of experience......... vavidneeees 

- Thereafter, the wage specified in (a), i i.e. 

Pattern grader: 

(a) Qualified ..c2...0.eceeeeecteteees “easeeee 

(b) Learner: , ce 

First year 

First six months of experience seaneeeesens 

Second six months of experience......... 

Second year 

_ First six months of experience cecesapeanes 

. Second six months of experience.. 

  

Third year 

. First six months of experience ............ 

Second six months of experience...:..... 

Fourth year 

~ First six months of experience seeeeeees eee 
Thereafter, the wage specified in (a), 

D.C. coc ccececeesceeeeeeeeesau eee eneueeeoeeetes 

Cutter, lay-maker: 

(a) Qualified......... slidaleveeeeeenenes Leceeeeeeeene - 

(b) Learner: 

First year 

First six months of experience .......-.... 
Second six months of experience. veeeaeeee 

Second year 

First six months of experience ............ 
-Second six months of experience......... 

Third year : 

First six months of experience ............ 

Second six months of experience......... 

Thereafter, the wage specified in (a), 
L@. cece Vancaceeeseeeecenenaeeeceeressenees 

| Interlining cutter, trimmer, leather cutter and | 

tie cutter: 
(a) Qualified ........../ceeeeees sesceeesesteeenes 

(b) Learner: - 

: First year 

First six months of experience ............ 
.. Second six months of experience......... 

: Second year 

First six months of experience ............ 

’ Second six months of experience......... 

Third year 

First six months of experience ............ 
Second six months of experience......... 
Thereafter, the wage specified in (a), 

© PLO. cecenseeeeeeceeseeabenebeseeceeaateeesenes 

(c) If advanced to learner cutter: 

First six months from date of advance- 
MONE oo. cece eens eeeeeceenteeeeenneeeetses oes 

Second six months from date of ad- 
VANCEMENL .......ceceeceeeeeenserececeneeee 

Thereafter, the wage specified for a 

qualified cutter, 1.€......:0s-sscesseees 

(a) Qualified ....cc..cicccescceeseeesssserseeeeeneeee 

(b) Learner: : 

First year 

First six months of experience ............ , 

Second six months of experience......... 

Second year 

First six months of experience ...........- a 
Second six months of experience......... 
Thereafter, the wage specified in (a), 

LC. caccececccccesceceeseeeeeceteeeeeneesennnes 

Per week - 

R 

200,50 
230,00 

168,50 

116,50 
120,50 

133,50 
. 138,00 

143,00 
149,00 

154,50 

168,50 

168,50. 

88,50 
101,50 

111,00 
121,00 

130,50 
142,00 

168,50 

127,50 

88,50 
96,50 

100,00 
102,00 

108,50 
_ 112,50 

- 127,50 

127,50 

146,00 

168,50 . 

110,50 

88,50 
95,00 

97,50 
99,50 

410,50
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Per week 

R 

(c) Indien bevorder tot leerlingsnyer: 

Eerste ses maande na datum van be- 
VOFMCHIN «oo eee cece cccetteceseeeseeees 110,50 

Tweede ses maande na datum van be- 
VOTCETING 0... eecccesesececceeeeetens 119,50 

Derde ses maande na datum van be- 
VOTETIN oo... ee eecceecessesececceeeee 135,00 

Vierde ses maande na datum van be- 
VOTCTING 00... eee cccceesesssecesceeees 151,00 

Daarna, die loon vir ’n gekwalifiseerde 
snyer voorgeskryf, d.w.s.......00....... 168,50 

Perssnyer: 

(a) Gekwalifiscer......0..0c.c cc ccccsseccsecesseees 137,50 
(b) Leerling: 

Eerste jaar ondervinding..........00....00002. 88,50 
Tweede jaar ondervinding.............0...... 107,50 

Derde jaar 

Eerste ses maande ondervinding......... 121,50 
Daarna, die loon voorgeskryf in (a), 
WS. oo cecccceseccusaveccatececcauaesseneass 137,50 

Natrekker: 

(a) Gekwalifiseer.........cccccccseeeseceseeees 120,00 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 88,50 
Tweede ses maande ondervinding....... 96,50 

Tweede jaar , 

Eerste ses maande ondervinding......... 100,50 
Tweede ses maande ondervinding....... 106,00 
Daarna, die loon voorgeskryf in (a), 

OWS. eee ceeeececssuecccceeeseseaeceseues 120,00 

Deel B 

Fabriekswerkers: 

Klerasiemasjienwerktuigkundige: 

(a) Gekwalifiseer..... occ leeeceesseceesees - . 230,00 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 116,50 .° 
Tweede ses maande ondervinding....... 135,00 

Tweede jaar . 
Eerste ses maande ondervinding......... 148,00 
Tweede ses maande ondervinding....... 161,00 

Derde jaar 

Eerste ses maande ondervinding......... 173,50 
Tweede ses maande ondervinding....... 186,50 

Vierde jaar : 

Eerste ses maande ondervinding......... 200,50 
Daarna, die loon voorgeskryf in (a), 

O.W.S. eee ccseceeecessaesseseecsceceuees 230,00 

Werknemer graad A: , 

(a) Gekwalifiseer...0.0.0..ccccccecccecsesceesecee 146,00 
(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 88,50 
Tweede ses maande ondervinding....... _ 98,50 

Tweede jaar 

Eerste ses maande ondervinding......... 105,00 
Tweede ses maande ondervinding....... 111,00 

Derde jaar 

Eerste ses maande ondervinding......... 117,50 
Tweede ses maande ondervinding....... 123,50 
Daarna, die loon voorgeskryf in (a), 

CWS. ieee ccccccccaeecccuecessaueceseunes 146,00   

(c) If advanced to learner cutter: 
First six months from date of advance- 
MON 2... cc ceeececececnceeecsuene 

Second six months from date of 
advancement ..............cccsceceeeeeeeee 

Third six months from date of advance- 
MEMNE oo ececssecceceeceescesene 

Fourth six months from date of 
advancement .............cccesceceeseeeee 

Thereafter, the wage specified for a 
qualified cutter, i.e... eee 

Clicker: 

(a) Qualified oo. eee eeeseesesesesees 
(b) Learner: 

First year of experience .........0...c00cc005. 
Second year of experience........0.....00.... 

Third year . 

First six months of experience ............ 
Thereafter, the wage specified in (a), 

BO. elec ees esssaccececcsrsceeceseeeuueces 

Tracer: 

(a) Qualified ....... ccc ceeccessescenecececces 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ............ 
Second six months of experience......... 
Thereafter, the wage specified in (a), 
re re 

Factory operatives: 

Clothing machine mechanic: 
(a) Qualified 2.00 ecseececsssecesees 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ............ 
Second six months of experience......... 

Third year 

First six months of experience ............ 
Second six months of experience......... 

Fourth year 

First six months of experience ..:......... 
Thereafter, the wage specified in (a), 

LO. ee eeeececssssssecesceseeeertrasnes 

Grade A employee: 

(a) Qualified oo. lc eceeeseceesecees 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ............ 
Second six months of experience 

  

Third year 

First six months of experience ............ 
Second six months of experience......... 
Thereafter, the wage specified in (a), 

Per week 

110,50 

119,50 

135,00 

151,00 

168,50 

137,50 

88,50 
107,50 

121,50 

137,50 

120,00 

88,50 
96,50 

100,50 
106,00 

120,00 

230,00 

116,50 
. 135,00 

148,00 
161,00 

173,50 
186,50 

200,50 

230,00 

146,00 

88,50 
98,50 

105,00 
111,00 

117,50 
123,50 

146,00
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Per week 

R 

Werknemer graad B: : 

(a) Gekwalifiseer...........c:cccccesrereeteetiees _ 119,50 

(b) Leerling: - 

Eerste jaar 

Eerste ses maande ondervinding......... 88,50 

Tweede ses maande ondervinding....... 96,50 

Tweede jaar , , 

Eerste ses maande ondervinding......... 104,00 

Tweede ses maande ondervinding....... - 111,50 

Daarna, die loon voorgeskryf in (a), 

OWS. eee ceccccecsneeteceeeeneeesnesersaeenes . . * 119,50 

(c) Indien bevorder tot werknemer graad A: 

Eerste ses maande na datum van be- - 

VOFOETING .........ssccceeeeeeeeeeeeeeeeenens 119,50 

Tweede ses maande na datum van be- 

VOLACTING «2... eeeeeeeeeeeeseteeeeeee ees : 128,50 

Derde ses maande na datum van be- 

VOFCEFING .........2escceeeseeeeeneeeeneeeees 137,50 

Daarna, die loon vir ’n gekwalifiseerde 
werknemer graad A voorgeskryf, 

G.W.S..secetecceeeneeneertseeneeeteeeteeranes 146,00 

(d) Indien bevorder tot leerling-toesighouer: 

Eerste ses maande na datum van be- 

vordering ..........-+++ ana neeeceeasnseeeees 146,00 

Daarna, die loon vir ’n gekwalifiseerde 

toesighouer voorgeskryf, d.w.s.......- 173,50 

. Werknemer graad C: 

(a) Gekwalifiseer......:....-:0:ee Leeeesaeeeees 108,50 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding......... 88,50 

Tweede ses maande ondervinding....... 94,50 

Tweede jaar 

Eerste ses maande ondervinding......... 96,50 

Tweede ses maande ondervinding....... 98,50 

Daarna, die loon voorgeskryf in (a), 

O.W.S. ccc cccecccecceece esc eeneseeeeeeneneanee 108,50 

(c) Indien bevorder tot werknemer graad B: 

Eerste ses maande na datum van be- 

VOFCETING ........ cc ceeeeeeeeeeeeee een eeedes 108,50 

Tweede ses maande na datum van be. , 

VOFCETING ........0..scseeeneeeneeeeeeeeeetes 114,00 

Daarna, die loon vir ’n gekwalifiseerde 
werknemer graad B_ voorgeskryf, 

GLW.S. ccc ecccceeeeseceeneeeeteeeeeeenneeeeeeas 119,50 

Voorparser, blokker: ‘ . . . 

(a) Gekwalifiseer...........:ccceeeeeseeeeee erties 124,00 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding. veces 88,50 

Tweede ses maande ondervinding .. re 98,00 

Tweede j jaar : 

Eerste ses maande ondervinding.. vives 103,00 

Tweede ses maande ondervinding ....... , 109,50 

Daarna, die loon voorgeskryf in (a), 
CLW.S. cicceceesnsceenecccceeneceeeeeeeseeeeeee 124,00 

(c) Indien bevorder tot leerling- parser: 

Eerste ses maande na datum van be- 

VOFETING ........ceecceceeeeetnteeeepenee ees - 124,00 

Tweede ses maande na datum van be- | 

VOTCELING ........ccceceeeeee enters deeeeeeee 130,50 

Daarna, die loon vir ’n gekwalifiseerde 
werknemer graad A voorgeskryf, 

O.W.S. ecco ceceecacsecceceececnseuecneneees 146,00 

‘DEEL C 

Klerke 

Klerk: . 

Eerste jaar ondervinding ...........« Seeseeeeuee 114,50 

Tweede jaar ondervinding 134,50 

Derde jaar ondervinding ........ a 149,00 

  

Daarnna.....cccccccecececeecececereenensenenseenenes 182,50   

Grade B employee: 

(a): Qualified ..............004 eveuaeeeceuneeeceeeeeees 
(b) Learner: 

First year 

. First six months of experience ....:....... 

Second six months of experience......... 

’ Second year 

First six months of expefience ............ 

Second six months of experience......... 

Thereafter, the wage specified in (a), 
LO. cecccceccceeeeaserceceeeeeeeesneeeeseureees 

(c) If advanced to Grade A employee: 

First six months from date of advance- 

TENE ooo. ee cee c cece ees eee seen eceneneeseeeeees 

Second six months from date of ad- 

VANCEITICNE. 2... ec cece eee eee nec eeneeeneees 
Third six months from date of advance- 
MDE .... sec eecceeceeceeeceecenceeceeeaeenese 

Thereafter, the wage specified for a 
qualified Grade A employee, i-c...... 

(d) If advanced to learner supervisor: 

First six months from date of advance- 
* MOM oc. eccceseseeeeeeeneeaueeeeseeeseneoaees 
Thereafter, the wage specified for qua- 

lified supervisor, 1.€.......-..sseseeeerees 

Grade C employee: 

(a) Qualified 00... tte rte erento 
(b) Learner: 

First year 

First six months of experience ............ 
Second six months of experience......... 

Second year 

First six months of experience ............ 

Second six months of experience......... 
Thereafter, the wage specified in (a), 

1.6. 20.02 eccsecceuveccecenesseneecaussneeseues 

(c) If advanced to Grade B employee: 

First six months from date of advance- 
TENE oo. cece ceeeece eee eesaeeeeeeaneeeseeanes 

Second six months from date of ad- 
VANCEMEN........ccceseeensereeeeeneettnees 

Thereafter, the wage specified for a 
qualified Grade B employee, i.e. 

Underpresser, blocker: 

(a) Qualified 2.0.0... cece tere tenets 
(b) Learner: 

First year 

” First six months of experience ...........- 
Second six months of experience......... 

Second year 

First six months of experience ............ 
Second six months of experience......... 
Thereafter, the wage specified in (a), 

DO. eccccececeeeeeeeeteeeteeeeneeseneeeceeeens 

(c) If advanced to learner presser: 

First six months from date of advance- 

MEM... ec cec ete ec nec ee eee een ere eeeeeeen es 

Second six months from date of ad- 
VANCEMENL.... 0... .ce cece eee ee ene econo ones 

Thereafter, the wage specified for a 
qualified Grade A employee, i.e...... 

PART C 

Clerical employees: 
Clerk: 

First year of experience .............ssseeeeeees 
Second year of experience we 
Third year of experience.............eceeeeeeee 

Thereafter ...........ccccecceeseeeeceeeeeeneeetees 

  

Per week 

R 

419,50 ~ 

128,50 

137,50 

. 146,00 

'146,00- 

173,50 

108,50 

88,50 
94,50 

96,50 
98,50 

108,50 

108,50 

114,00 

119,50 

124,00 

88,50 
98,00 

103,00 
109,50 

124,00 

124,00 

130,50 

146,00 

114,50 
134,50 
149,00 
182,50
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|” Per week 
R 

Fabrieksklerk: . . 
Eerste jaar ondervinding ........... vesceseeess 98,50 
Tweede jaar ondervinding . u : “110,50. 
Derde jaar ondervinding \..........000.000- _ 118,50_ 
Daarna.....eeeeeeseeeeees teeeeeenes se qeaeete . 139,50 ° 

DEEL D 

Algemeen: 

Ketelbediener.............0e..c0ece0 119,00 
Versendingspakker 114,00 
Algemene werker ‘109,50 
Arbeider 2.0.2... eeccceeccsccesesceendeteleegenee * 111,00... - 

Drywer van motorvoertuig waarvan die onbe- . 
laste massa, tesame met die onbelaste massa 
van ’n sleepwa of -waens wat deur sodanige 
voertuig getrek word— : : : 

Hoogstens 2 720 kgis .........0...0. eseasheees : 126,50 
2 720 en meer as 2 270 kgis.........ccccces 129,50 

Toesighouer, gehaltebeheerder en _instruk- 7 
teur: ce 

(a) Gekwalifiseer....... eee eels 173,50: 
(b) Leerling: oe eS 

Eerste ses maande ondervinding.......... 134,50 
Daarna, die loon voorgeskryf in‘ (a), | Ss 

O.W.S. oo ececceeeeeeres Seeeeeeeeeeee bee ” 173,50: 

Handelsreisiger se drywer 122,50 
‘ Wag of opsigter ....c...eeceeeeetiesenes  . 123,50”. ~ 

(2) Vervang subklousule (3) deur die volgende: 

“(3) Kontrakgrondslag. —Vir die toepassing van hierdie klousule is 
die dienskontrak van ’n werknemer, uitgesonderd ’n los werknemer, 
op ’n weeklikse grondslag, en ’n werknemer moet ten opsigte van ’n 
week minstens die volle weekloon betaal ‘word wat in: subklousule 
(1), gelees met subklousule (6) en subkiousule (10), vir ’n werknemer 
van sy klas voorgeskryf word, of hy in daardie week die. maksimum 
getal gewone werkure wat ingevolge kiousule 9 op hom van toepas- 
sing is, of minder, gewerk het en moet elke dienskontrak behoudens 
klousule 30 van hierdie ooreenKoms geag word aaneenlopend te wees 
vanaf die datum waarop die werknemer by die werkgewer in diens 
getree het tot die datum waarop sodanige diens regtens beéindig 
wor a. 

. wt . 7 . o if 

(3) Vervang subklousule (7) deur die volgende: 

(7) Behoudens klousules 5 (4) en 12, moet.’n werknemer, uitge- 
sonderd ’n los werknemer, die volle weekloon betaal word wat in 
subklousule (1), gelees met subklousule (10), vir *n werknemer yan sy 
klas voorgeskryf word, afgesien daarvan of hy die volle tyd of minder 
gewerk het.”’, Le - 

(4) Vervang subklousule (8) deur die volgende: 

“(8) Los werknemer.—'n Los werknemer moet vir elke dag of ’1i 
gedeelte van *n dag diens minstens cen vyfde betaal word van. die 
weekloon voorgeskryf vir ’n arbeider in subklousule (1), gelees met 
subklousule (10).”’. : ee 

(5) Voeg die volgende nuwe subklousule (9) in: 

“(9) Skoftoelae.—Benewens die besoldiging voorgeskryf in sub- 
klousule (1), gelees met subklousule (10), moet ‘n skofwerker, ten 
opsigte van sy skofure in ’n week gewerk, ’n bykoméndeé 124 ‘persent 
op sodanige besoldiging betaal word.” , 

(6) Voeg die volgende nuwe subktousule (10) in: 

“(10) Ondanks andersluidende bepalings hierin, vervat, moet die 
loon van ’n werknemer wat 6nmiddelik voor die datum waarop hier- 

’ die coreenkoms in werking tree ’n loon ontvang wat hoér is as wat vir 
sy klas werk voorgeskryf word, met ingang van die datum waarop. 
hierdie Ooreenkoms in werking tree, verhoog word met ’n_bedrag 
wat gelykstaande is met die verskil tussen die-leon voorgeskryf in die 
Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 2068 
van 14 Oktober 1989 en die loon voorgeskryf in hierdie Ooreenkoms 

vir sy klas werk.” of . oe pay   
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Per week 

R 

Factory clerk: 

First year of experience .:........0.00.ccce00. 98,50 
Second year of experience ...........00cc060. 110,50 
Third year of experience............0...cc0005 118,50 

. Thereafter 139,50 

PART D 

General: 

Boiler attendant .................... oesteseeesnee 119,00 
Despatch packer.........0..0ccccccessceeeseeees 114,00 
General worker . 109,50 

‘Labourer 00... cecccessesscccseccecesceecesecees 111,00 

‘Motor vehicle driver of a vehicle, the unladen 
mass of which, together with the unladen 
mass of any trailer or trailers drawn by such 
vehicles is as follows: 

Under 2 720 Kg oo... cccccccccsecsseeccsscesseee 126,50 
2 270 kg and OVEL.......000ccccececeesnesssceeees 129,50 

Supervisor, quality controller and instructor: 

(a) Qualified oo... cee ccscseseseeeceee 173,50 
(b) Learner: 

First six months of experience ............ 134,50 
Thereafter, the wage specified in (a), 

1G. ee beeeeccaeseseeeeaesseasenesenaeees 173,50 . 
Traveller’s driver ...........ccccceccssesccecscccceeeees 122,50 
Watchman or carétaker..........ccccccsssecesceceese 123,50”. 

(2) Substitute the following for subclause (3): 

“(3) Basis of contract.—For the purposes of this clause, the con- 
tract of employment of an employee, other than a casual employee, 
shall be on a weekly basis, and an employce shall be paid in respect of 
a week not less than the full weekly wage prescribed in subclause (, 
read with subclause (6) and subclause (10), for an employee of his 
class, whether he has in that week worked the maximum number of 
ordinary hours of work applicable to him in terms of clause 9, or less, 
and subject to the. provisions of clause 30, of this Agreement, each 
contract of service shall be deemed to have been continuous from the 
time the employee entered the employer’s service until the time such 
service is legally terminated.”’. 

(3) Substitute the following for subclause (7):. 

“(7) Subject to the provisions of clauses 5 (4) and 12, an employee, 
other than a casual employee, shall be paid the full weekly wage 
prescribed -in subclause (1), read with subclause (10), for an em- 
ployee of his class, whether he has worked full time or less.”’. 

(4) Substitute the following for subclause (8): 

“(8) Casual employee. — A casual employee shall be paid in respect 
of every day or part of a day of employment not less than one fifth of 
the weekly wage prescribed for a labourer in subclause (1), read with 
subclause (10).””. 

(5) Insert the following new subclause (9): 

“(9) Shift allowance. —In additions to the remuneration prescribed 
in subclause (1), read with subclause (10), a shift worker shall, in 
respect of his shift hours worked in any week, be paid an additional 
123 per cent on such remuneration.”. 

(6) Insert the following new subclause (10): 

(10) Notwithstanding anything to the contrary contained herein, 
the wage of an employee who, immediately prior to the date on which 
this Agreement comes into operation, is in receipt of a wage higher 
than that prescribed for the class of work in which he is engaged shall, 
with effect from the date on which this Agreement comes into opera- 
tion, be increased by an amount equal to the difference between the 
wage prescribed in the Agreement published under Government — 
Notice R. 2068 of 14 October 1988 and the wage prescribed in this 
Agreement for the class of work in which he is engaged.”
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5, KLOUSULE 5.—BETALING VAN LONE 

(1) Vervang subklousule (2) (a) deur die volgende: ; ) 

(2) (a) Besoldiging verskuldig aan ’n werknemer, uitgesonderd ’n 

skofwerker en ’n los werknemer, moet elke Vrydag gedurende die- 

werkure, maar nie later as 17:30 nie, in kontant betaal word op die 

plek en, tyd genoem in die. kennisgewing wat in die bedryfsinrigting 

‘opgeplak is. Alle tyd wat verloop na die gewone werkure en die tyd 

waarop betaling gedcen word, moet geag word oortyd te wees. As ’n - 

betaaldag op ’n openbare vakansicdag val, moet betaling geskied 

gedurende die werkure op die dag wat dié vakansiedag voorafgaan. 

In die geval van ’n skofwerker moet besoldiging wat aan ’n werk- 

nemer verskuldig is, betaal word op ’n tyd waaroor dié werknemer en 

sy werkgewer ooreengekom het, en -dié tyd moet gedurende die 

gewone kantoorure van die bedryfsinrigting val, maar hoogstens 24 

uur na die gewone betaaldag.”. . 

(2) Vervang subklousule (4) (e) deur die volgende: 

“(4) (e) waar ’n werkgewer ’n skér aan sy werknemer verskaf het, 

kan ’n weeklikse paaiement van hoogstens R2,00 afgetrek word tot- 

dat die koste wat die werkgewer aangegaan het, terugbetaal is, maar 

ingeval die werknemer die skér aan sy werkgewer terugbesorg, is hy 

geregtig op terugbetaling van die totale bedrag wat hy betaal het;”. 

(3) Vervang subklousule (4) (k) deur die volgende: 

“(4) (k) indien ’n werkgewer op versoek van sy werknemer aan 

sodanige werknemer. ’n oorpak verskaf het, kan *n paaiement van 

hoogstens R2,00 per week afgetrek word totdat die koste van die 

oorpak aan die werkgewer terugbetaal is, maar ingeval die werk-' 

nemer diens verlaat of dros voordat die koste van die oorpak ten 

- yolle betaal is, kan die witstaande bedrag van sy lone afgetrek 

word;”. 
_ . 

6. KLOUSULE 9.—-GEWONE WERKURE, ETENSPOUSES EN 

RUSPOUSES 

(1) Vervang subklousule (1) deur die volgende: 

“(1) Gewone werkure. —’n Werkgewer mag nie yan ’n werknemer | 

vereis of hom toelaat om meer gewone werkure te werk nie as— 

, (a) in die geval van ’n werknemer, uitgesonderd ’n skofwerker, 

ketelbediener, los werknemer en ’n wag of opsigter— 

(1) 42 uur, uitgesonderd etensposes maar met inbegrip van. 

ruspouses, in ’n week vanaf Maandag tot en met Vrydag; 

(ii) agt en en ’u half uur op ’n dag tussen 07:30 en 18:00; / 

(b) in die geval van ’n skofwerker— 

(i) 423 uur, uitgesonderd etenspouses maar met inbegrip van 

ruspouses, in °n week vanaf Sondag tot en met Saterdag; . 

(ii) nege uur op ’n dag waar twee skofte daagliks gewerk word, 

en agt uur op ’n dag waar drie skofte daagliks gewerk word: 

Met dien verstande dat ’n werkgewer onderling met sy skofwerkers 

reélings kan tref om 244 wur op nagskof te werk, uitgesonderd 

etenspouses maar met inbegrip van ruspouses, in ’n week vanaf 

-Maandag tot en met Donderdag (week van vier dac): 

Voorts met dien verstande dat ’n werkgewer nie mag vereis dat 

_werknemers as skofwerkers moet werk alvorens hy die 

Nywerheidsraad 15 werkdae kennis gegee het van sy voorneme om 

skofwerk in te stel en sonder-om die vakvereniging in dié verband 

te raadpleeg nie. ; : 

(c) In die geval van ’n ketelbediener kan die weeklikse ure 46 en 

die daagtikse ure nege en ’n kwart uur wees. - . : 

(d) In die geval van ’n wag of opsigter kan die weeklikse ure 60 

en die daaglikse ure 12 (week van vyf dae) of 10 (week van ses dae) 

wees. : 

(e) In die geval van los werknemers, kan die weeklikse ure 254 

en die daaglikse ure agt en ’n half wees.”.. : . 

(2) Vervang subklousule (3) deur die volgende: 

“(3) Ruspouses:—’n Werkgewer moet aan elkeen van sy werkne- 

_ mers ’n ruspouse toestaan van minstens— 

(a) 15 minute so na doenlik aan die middel van elke werktydperk 

indie voormiddag; : oe 

~ () 10 minute so na doenlik aan die middel van elke werktydperk 
. in die namiddag; 
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5, CLAUSE 5.—PAYMENT OF WAGES 

(1) Substitute the following for subclause (2) (a): 

“(2) (a) The remuneration due to an employec, other than a shift 

worker or a casual employee, shall be paid in cash each Friday during - 

working hours, but not later than 17:30, at the place and time speci- 

fied in the notice posted up in the establishment. Any time which may 

elapse after the normal hours of work and the time at which payment 

is made shall be deemed to be overtime. If a pay-day fails upon a 

public holiday, payment shall be made during working hours on the 

day preceding such holiday. 

: Jn the case of'a shift worker the remuneration due to an employee 

shall be paid at a time agreed upon between such employee and his 

‘employer, which time shall be during the usual office hours of the 

establishment, but not later than 24 hours after the usual pay day.”: 

’ (2) Substitute the following for subclause (4) (e): 

_ (4) (e) whiere scissors have been provided by an empioyer to his 

employee, a weekly instalment not exceeding R2,00 may be deducted 

until the cost incurred by the employer has been repaid, but in the 

event of the employee returning the scissors to his employer he shail 

be entitled to a refund of the total amount he has paid;”. 

(3) Substitute the following for subclause (4) (k): 

“(4) (k) where overalls have been provided by an employer to his 

employee at his request, a weekly instalment not exceeding R2,00 

may be deducted until the cost thereof has been repaid, but in the 

event of the employee leaving or absconding before the full cost of an 

overall has been paid, the outstanding amount.may be deducted from 

his wages;”’. : 

6. CLAUSE 9.—ORDINARY HOURS OF WORK, MEAL 

. INTERVALS AND REST INTERVALS 

(1) Substitute the following for subclause (1): 

“(1) Ordinary hours of work: -An employer shall not require or 

permit an employee to work more ordinary hours than— , 

_(ajin the case of an employee, other than a shift worker, boiler 

attendant, casual employee and watchman or caretaker — 

~ @) 424 hours, excluding meal intervals, but including rest inter- 

vals, in any week from Monday to Friday inclusive; 

Gi) eight and a half hours on arly day between 07:30 and 18:00; 

(b) in the case of a shift worker— 

(i) 423 hours, excluding meal intervals, but including rest inter- 

vals, in any week from Sunday to Saturday, inclusive; 

_ (ii) nine hours on any day where two shifts are employed daily 

and eight hours on any day where three shifts are employed 

daily: — . ‘ 

Provided that an employer may make mutual! arrangements with 

his shift workers to work 423 hours on night shift, excluding meal 

intervals, but including rest intervals, in any week from Monday to 

’ Thursday (four-day week): 

_ Provided further that no employer may require employees to work 

as. shift workers without giving the Industrial Council at least 15 

working days’ notice of this intention to work shifts, and without 

" consulting the trade union in this regard. sO : 

(c) In the case of boiler attendants, the weekly hours may be 46 

and the daily hours nine and a quarter. 

-  (d) In the case of watchmen or caretakers, the weekly hours may 

- be 60 and the daily hours 12 (five-day week) or 10 hours (six-day 

week). ‘ Co 

(e) In the case of casual employees, the weekly hours may be 25% 

and the daily hours eight and a half.”’. 

'| . 2) Substitute the following for subclause (3): 

“(3) Rest intervals. An employer shall grant to each of his em- 

| ployees a rest interval of not less than — 

- (a) 15 minutes as near as practicable to the middle of each morn- 

- ing work period; . - , 

yo (b) 10 minutes as near as practicable to the middie of each   afternoon work period;
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  waarin daar nie van sodanige werknemer vereis of hy nie toegelaat 
mag word om werk te verrig nie, en dié pouse moet geag word deel 
van die gewone werkure te wees: Met dien verstande dat hierdie 
subklousule nie van toepassing is op ’n handelsreisiger se drywer, ’n 
drywer van ’n motorvoertuig, ’n wag of opsigter of ’n werknemer wat 
goedere of boodskappe buitekant die bedryfsinrigting van sy werk- 
gewer aflewer nie: Voorts met dien verstande dat waar daar daagliks 
drie skofte in ’n bedryfsinrigting gewerk word, sodanige ruspouses 
nie aan ’n skofwerker toegestaan hoef te word nie, mits hy gratis 
voorsien word van ’n koppie tee so na doenlik aan die middel van 
elke skof en dié tee genuttig word terwyl hy Op Sy pos is.””. 

(3) Vervang subklousule (4) deur die volgende: 

“(4) Etenspouses. —’n Werkgewer mag nie van ’n werknemer ver- 
eis of hom toelaat om langer as vyf uur aaneen te werk sonder ’n 
etenspouse van minstens een uur nie, en in die pouse mag daar nie 
van die werknemer vereis of mag hy nie tocgelaat word om te werk 

’. nie: Met dien verstande dat— 

(i) werktydperke wat deur pouses van minder as een uur onder- 
breek word, geag word aaneen te loop; 

(ii) as sodanige pouse langer as een uur duur, die tydperk langer 
as een uur geag word werkure te wees; . 

(iii) waar twee of drie skofte daagliks in ’n bedryfsinrigting ge- 
werk word, ’n skofwerker twee etenspouses van minsiens 15 mi- 
nute per skof of een etenspouse van minstens 30 minute per skof 
toegestaan moet word en daar gedurende dié pouses nie van die 
werknemer vereis of hy nie toegelaat mag word om te werk nie:, 

(iv) ’n werkgewer met sy werknemers, uitgesonderd skofwerk- 
ers, n ooreenkoms kan aangaan om sodanige werknemers se 
etenspouses tot minstens 30 minute daagliks te verkort.”. 

(4) Skrap subklousule (5). 

(5) Hernommer subklousule “(6)” om te lui “(5)”. 

7. KLOUSULE 10.—OORTYD 

(1) Vervang subklousule (1) deur die volgende: 

“(1) Oortydwerk.—Alle tyd gewerk deur werknemers, yitgeson- - 
derd skofwerkers— 

(a) wat meer is as die gewone daaglikse ure in kiousule 9 (4) (a) 
voorgeskryf; of . 

(b) voor 07:30 en na 18:00 op Maandag tot Vrydag, behalwe in 
die geval van ketelbedieners, wagte, opsigters, eethuiswerknemers 
of werknemers wat persele skoonmaak; 

moet geag word oortydwerk te wees. 

(c) Skofwerkers. — Alle tyd deur skofwerkers gewerk wat meer is 
as die gewone daaglikse of weeklikse werkure in klousule 9 (1) (b) 
voorgeskryf, moet geag word oortydwerk te wees.”’. 

(2) Vervang subklousule (4) deur die volgende: 

“*(4) Oortyd loop daagliks op en moet gereken word as tyd gewerk 
’ buite die gewone werkure soos voorgeskryf in Klousule 9. Vir alle 
oortydwerk wat korter as-15 minute duur, moet ’n kwartier'se oortyd 
betaal word.”. 

(3) Voeg die volgende nuwe subklousule (5) in: 

“(5) Rusdag. —’n Werkgewer moet aan-elkeen van sy skofwerkers 
een volie rusdag in ’n week toestaan: Met dien verstande dat as ’n 
werkgewer van ’n werknemer vereis of hom toelaat om op sy rusdag 
te werk, die ure aldus gewerk geag moet word nie deel te wees van 
die gewone werkure wat in klousule 9 (1) (b) voorgeskryf word nie.”.” 

(4) Hernommer die bestaande subklousule “(5)” om te lui “(6)”. 

8. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK 
OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE 

(1) Vervang subklousule (1) deur die volgende: , 
“(1) Oortydwerk.—"n Werkgewer moet sy werknemer ten opsigte 

van alle oortyd wat hy gewerk het; minstens die volgende betaal: 
(a) In die geval van ’n werknemer, uitgesonderd ’n ketelbediener, 

wag of opsigter en ’n los werknemer, een en ’n half maal sy loon, 
gedeel deur 423, vir elke uur of gedeelte van ’n uur aldus gewerk; 

(b) in die geval van ’n ketelbediener, cen en ’n half maal sy loon, 
gedeel deur 46, vir elke uur of gedeelte van ’1i uur aldus gewerk; 

(c) in die geval van ‘n wag of opsigter, een en ’n half maal sy loon, 
gedeel deur 60, vir elke uur of gedeelte van’n uur aldus gewerk;   

during which such employee shail not be required or permitted to 
perform any work, and such interval shall be deemed to be part of the 
ordinary hours of work: Provided that this subclause shall not apply 
to a traveller’s driver, a motor vehicle driver, a watchman or care- 
taker, or an employee engaged in delivering goods or messages out- 
side the establishment of his employer: Provided further that where 
three shifts are employed daily in any establishment, such rest inter- 
vals need not be granted to a shift worker, provided he is supplied 
free of charge with one cup of tea as near as practicable to the middie 
of each shift, such tea to be taken while at his post.”’. 

(3) Substitute the following for subclause (4): 

(4) Meal intervals. —An employer shall not require or permit an 
employee to work for more than five hours continuously without a 
meal interval of not less than one hour during which interval such 
employee shall not be required or permitted to perform any work: 
Provided that — . 

(i) periods of work interrupted: by intervals of less than one hour 
shall be deemed to be continuous; ‘ 

(ii) if such interval be for longer than one hour, the period in 
excess of one hour shall be deemed to be hours of work; 

(iii) where two or three shifts are employed daily in any estab- 
lishment, a shift worker shall be granted two meal intervals of not 
less than 15 minutes per shift or one meal interval of not less than 
30 minutes per shift during which intervals such employee shail not 
be required or permitted to perform aay work; 

(iv) with regard to employees other than shift workers an em-. 
ployer may conclude an agreement with his employees to shorten 
such employees’ meal intervals to not less than 30 minutes daily.”’. 
(4) Delete subclause (5). 7 

(5) Renumber subclause “(6)” to read “(5)”. 

, 7, CLAUSE 10.—OVERTIME 

(1) Substitute the following for subclause (1): 

“(1) Overtime.—All time worked by employees other than shift 
workers — : 

(a) in excess of the ordinary daily hours prescribed in clause 9 (1) 
(a); or 7 

(b) before 07:30 and after 18:00 from Monday to Friday, except 
in the case of boiler attendants, -watchmen, caretakers, canteen 
employees or employees engaged in cleaning premises; 

shall be deemed to be overtime. 

(c) Shift workers. — All time worked by shift workers in excess of 
the ordinary daily or weekly hours prescribed in clause 9 (1) (b) 
shall be deemed to be overtime.” 

(2) Substitute the following for subclause (4): 

“(4) Overtime accrues daily an shall be reckoned as time worked 
outside of the ordinary working hours as prescribed in clause 9. Ail 
overtime. of a lesser period than 15 minutes shail be paid for as a 
quarter of an hour overtime.”. 

(3) Insert the following new subclause (5): 

“(5) Day of rest.—An.employer shall grant to each of his shift 
workers one full day of rest in any week: Provided that if an em- 
ployer requires or permits such an employee to work in his day of 
rest, the hours so worked shall be deemed not to be part of the 
ordinary hours of work prescribed in clause 9 (1) (b).”. 

(4) Renumber the existing subclause “(5)” to read “(6)”. 

8. CLAUSE 11.-PAYMENT FOR OVERTIME AND WORK ON 
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS 

(1) Substitute the following for subclause (1): 
““(1) Overtime. —An employer shall pay his employee in respect of 

all overtime worked by him not less than— 

(a) in the case of an employee other than a boiler attendant, 
watchman and caretaker, and casual employee, one and a half 
times his wage, divided by 423 for each hour or part of an hour so 
worked; Ss 

(b) in the case of a boiler attendant, oné a half times his wage, : 
divided by 46, for each hour or part of an hour so worked: | 

(c) in the case of a watchman or caretaker, one a half times his- 
wage, divided by 60, for each hour or part of an hour so worked;
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(d) in die: geval van’ los -werknemer; éen en ’n. ‘half maal sy 
daaglikse loon, gedee! deur 4 vir elke uur of gedeelte van *n uur 
aldus gewerk.””: 

(2) Ia subklousulé Q; voeg die volgende nuwe paragraafi in: 

“d) Hierdie. subKlousule is nie .van toepassing of skofwerkers 
nie.”. . 

8) Voeg: die volgende: nuwe ¢ subklousule (7) in: 

“(7)Subklousule:(3):is mutatis mutandis van toepassing, op ’n skof- 
werker wat op sy rusdag-werk.”” 

(4) Hernommer die. bestaande subklousule “(7)” om te lui “(8)”. 

: 9 ‘KLOUSULE 12. —KORTTYD | - 

( Vervang, subklousule (3). deur die volgende: 

“(3) "n-Weknemer wat hom op ’n bepaalde dag by die bedryfsin . 
rigting aanmeld op las van die werkgewer of sy verteenwoordiger, is 

" daarop geregtig om:minstens vier uur op sodanige dag te werk of om 
vier uur se loon teen sy gewone besoldiging ooreenkomstig klousule 4 

* (1); gelees met klousule 4 (10), te ontvang.” 

(2) Voeg die volgende nuwe subklousule (4) i in: 

“(4) Beraadslaging Jn met die vakvereniging moet Plaasvind voordat 
korttyd ingestel wor 

10. KLOUSULE 26. —SIEKEFONDS 

(1) In subklousule (4): ‘@), vervang die witdrukking — 

“Groep 1. —In die geval van .’n werknemer wat.’n loon van min- 
der as R1il, 00 per week ontvang: R1,66; 

Groep. 2. —In die. geval. van ‘n -werknemer wat ’n loon van 
R111,00 en meer per week ontvang: R2,46.” . 

deur die uitdrukking — 

“Groep 1.—In die geval van ’n werknemer ¥ wat ’n loon van min- 
der as R133,00 per week ontvang: R2,20;, 

Groep 2.—In die geval van .*n werknemer. wat ’n loon van 
R133,00 en meer per week ontvang: R3,20.”. 

11. Voeg die volgende nuwe klousule in: 

" 30. KRAAMVERLOF _ 
_(1) ’n Werkgewer moet, in die geval van ’n vroulike werknemer 

wat kraamverlof neem.en‘binne ses maande terugkeer om diens te 
hervat by dieselfde werkgewer, die betrokke kraamverlof ag as .’n 
opskorting van die werknemer se dienskontrak maar wat nie beskou 
moet word as ’n onderbreking van haar dienstydperk nie en waarvoor 
die werknemer nie betaal.hoef te word nie: Met dien verstande dat— 

(@ Kraamverlof slégs toegestaan moet word aan ’n werknemer 
wat by dieselfde werkgewer werksaam was vir ’n aaneenlopende 
tydperk van twee jaar voor die versoek vir kraamverlof; | | 

(ii) die betrokke werknemer haar werkgewer vooraf in kennis 
moet stel.van haar versock om met kraamverlof te-gaan dsook van 
die datum. onderling ooreengekom waarop sy.na haar: werk sal 
terugkeer deur. ’n kennisgewing in die vorm voorgeskryf in Aan- 
hangsel N van hierdie Ooreenkoms minstens een maand voor die 
datum. waarop sy met kraamverlof gaan vertrek, in te vul: Voorts 
met dien verstande dat die vereisté om ’n maand kennis te gee nie 
van toepassing is. in :die.geval van °n werknemer wat vroeér moet 
ophou werk.as gevolg van mediese redes nie; 

(iii) die betrokke ‘werknemer | haar wetkgewer minstens vier 
weke vooraf in kennis mioet stel van die datum waarop sy van plan 
is om na haar werk terug'te keer deur ’n Kennisgewing in die vorm 
voorgeskryf.in Aanhangsel O. van hierdie Ooreenkoms, of enige 

_ ander skriftelike kennisgewing, in te vul en die. vorm of kennisgew- 
ing per registreerde pos aan haar werkgewer te stuur of deur die 
vorm of kennisgewing af te lewer of te laat aflewer aan ’n verant- 
woordelike beampte van haar werkgewer en ’n skriftelike erken- 
ning van ontvangs daarvoor te verkry; . 

(iv)? n werkgewer ° ni pos wat tydelik Vakant is as gevolg van die | 
afwesigheid van ’n werknemer wat.met kraamverlof is, kan vul 
deur. ’n ander persoon, indie betrekking aan te stel op ’n vaste- 
termyn- kontrakgrondsiag.... - . 

(’n Vastetermynkontrak wat die voorskrifte bevat soos uiteenge- 
sit-in Aanhangsel- P .van .hierdie Qoreenkoms, ‘moet onderteken 
word deur die. werkgewer €n.dié werknemer wat ingevolge. die 
vastetermynkontrak in diens is. ’n Vastetermynkontrakwerknemer 
moet’ besoldig word volgehs ‘die skaal ‘woorgeskryf i in hierdie Oor- 
eenkoms vir die Klas werk wat hy of sy vérrig.);° 

    

(d) in the case of a casual ‘employee, one e and a- half times his 
daily wage, divided. by 8%, for each hour or part of an-hour so 

, worke.” . . . 

(2) In subclause (2), insert the following new paragraph: 

“(d) The provisions of this subclause shall not apply to shift work- 
ers.”. - So. 

. BY Insert the following new subclause (7): 

(7) The provisions of subclause (3) shall mutatis muttandis apply to 
a shift worker who works on his day of rest.’ 

(4) Renumber the existing subclause “(7)” to read “(8)”. 

9. CLAUSE 12. ~SHORT-TIME 

(1) Substitute the following for subclause (3): 

“(3) An employee who on any day attends at the establishment on 
the, instructions of the employer or his representative shall be entitled 
to be employed for at least four hours’ pay at his ordinary | rate of 
remuneration in terms of clause 4 ), ‘read with clause 4 (10}.” 

(2) Insert the following new subclause: : 

“(4) Consultation with the trade union shall take place prior to the 
introduction of short- -time.” 

- 10. ‘CLAUSE 26.—SICK FUND. 
(1) In subclause (4) (a), substitute the expression — 

““Group 1.—In the case of an ‘employee earning’ a wage of less 
than R133,00 per week: R2,20; 

Group 2.—In the case of an employee earning ; a wage of R133,00 
. per week and more: R3,20.” 

for the expression _ 

“Group 1. —In the case of an employee earning a wage ‘of less 
than R111,00 per week: R1,66; 

Group 2. —In the case of an employee earning a | wage of RII, 06 
per week and more: R2,46.” NS 

11. Insert the following new clause: 

“30. MATERNITY LEAVE 

-(1) An employer shall, in respect of a female employée who takes 
maternity leave and who returns to work with the same employer 
within six months, treat such maternity leave as a suspension of the 

employee’s- contract of employment which shall not constitute a 
break in service; and for which the employee need not be. paid: Pro- 
vided that — . 

(i) maternity leave shall only be granted to an employee who has 
worked for the same employer for a continuous period of two years 
prior to any request for leave; 

(ii) such employee shail give her employer advance | notice of her ~ 
request to proceed on maternity leave, and the mutually agreed. . 

date of her return to work, by completing a form identical to 
Annexure N to this Agreement, at least one month before the date 

' of commencement of her maternity leave: Provided further that 
the requirement to give a month’s notice shali not apply if the - 
employee has to stop working earlier than anticipated as a conse- 
quence of medical reasons; 

(iii) such employee shall notify her employer at ieast four weeks 
in advance of her intended date of return to work, by completing a 
form identical to Annexure O to this Agreement, -or by any other — 
written notification, and forwarding such form, or notice,.to her 
employer per registered mail, or by delivering such notice or form 
to a responsible official of the employer and ‘obtaining a written 
acknowledgement of receipt therefor; avd. 

(iv) an employer ‘may fill a position temporarily vacant as a con- 
sequence. of.the absence of an employee on maternity.leave, by 

* . employing another person in such ‘position ona fixed- term contract ; 

basis. 

(A fixed-term conttact, containing the oroviicis + set out in 
Annexure P to this Agreement, shall be signed: by thé employer 
and the fixed-term employee.’ The fixed-term, employee. shall be 
remunerated at the rate prescribed in this Agreement for.the class 
in which he or she is employed.); :
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(v)} die dienskontrak van "nh werknemer wat met kraamverlof is 
en wai versuim om aan die voorskrifte van subklousule (1) (iii) te 
‘valdoen, of wat sander goeie rede versuim om na haar werk terug 
te kecr op die ooreengekome datum, beéindig kan word, en dat dié 
diensbedindiging die tydelike aard van die dienskontrak van die 
persoon wat in haar plek in diens geneem is egter geensins bein- 
vioed mie. 

{2} ’n Werkgewer moet voorts beide sy eic en die werknemer se 
bydraes tot die Siekefonds en Voorsergfonds betaal ingevolge die 
bepalings van dic Coreenkoms vir die Plattelandse Gebiede, gepubli- 
seer by Goewermentskennisgewing No. R. 1375 van 1 Julie 1983; en 
die Voorsorgfondsooreenkoms, gepubliseer by Goewermentskennis- 
gewing No. R. 678 van 31 Maart 1983, of ingevolge die ooreenstem- 
mende bepalings van alle wysigings van gencemde ooreenkoimste of 
alle ooreenkomste wat senoemde ooreenkomste vervang, terwyl die 
werknemer met kraaroverlof is en totdat-— 

{a) die werknemer die bepalings van subklousule (1) (iii) ver- 
breek deur te versuim om haar werkgewer in kennis te stel van die 
voorgenome datum van haar terugkeer na haar werk; 

{b) die werknemer versuim om na haar werk terug te keer op die 
datum waarvan haar werkgewer ingevolge subklousule (i) (iii) ver- 
wittig is; 

(c) die werknemer na haar werk terugkeer. 

(3) By hervatting van diens moet die werknemer wat terugkeer van | 
kraamverlof opgeneem word in ’n identiese of soortgelyke betrek- 
king, maar cen wat nie minder gunstig is nie as die een wat sy beklee 
het voordat sy kraamveriof geneem het.”. 

{2. Voeg die voigende nuwe klousule in: 

“31, BEDINGING VAN PROSEDURES BY INDIVIDUELE 
BEDRYFSINRIGTINGS 

(1) "n Werkgewer moet, op versoek van die vakvereniging, by sy 
bedr yfsinrigting met dic vakvereniging onderhandel oor prosedures 
met botrekking tot die volgende: 

fa) Griewe; 

(b) dissipline; 

(c) vermindering van personeel; 

(d) gesondheids- en.veiligheidsaspekte. . 

- (2) THe onderhandelings in subklousule (1) bedoel, moet binne 15 
werkdae vanaf die datum van ontvangs van die versoek begin. 

(3) In die afwesigheid van onderhandelde prosedures moet hierdie 
Klousule nie die reg van ’n werkgewer benadeel om regverdig op te 
tree teenoor ’n werknemer met betrekking tot bogenoemde aange- 
leenthede nic. Hierdie klousule moet ingelyks ook nie die reg van ’n 
werknemer benadeel om regverdig behandel te word nie.”. 

13. Voeg die volgende nuwe klousuie in: 

32. TOEGANG 

(1) Vakverenigingbeamptes is daarop geregtig om redelike toegang 
tot persele te hé: Met dien versiande dat. toestemming vooraf verkry 
moet word van ’n beampte deur die betrokke werkgewer aangewys, 
en dat dié stemming nie onredelik weerhou mag word nie. 

(2) Indien die aangewese beampte vir ’n tydperk van vier uur of 
janger van die bedryfsinrigting afwesig is, moet die mees senior 
beskikbare beampte van die werkgewer beskou word as die aange- 
wese beampte vanaf die begin van die tydperk van vier uur. 

(3) Toegang is onderworpe aan alle bestaande skriftelike toegangs- 
ooreenkomste onderteken deur beide die vakvereniging en die indivi- 
duele betrokke werkgewer.”. 

14. Voeg die voigende nuwe klousule in: 

33. WERK WINKELVERTEENWOORDIGERS 

(i) ’n Werkgewer moet die reg van die vakvereniging eerbiedig om 
werkwinkelverteenwoordigers by sy bedryfsinrigting deur die lede 
van die vakvereniging in sy diens te laat verkies. 

(2) Op versoek van die vakvereniging of die betrokke werkgewer 
moet ’n werk winkelverteenwoordiger-erkenningsooreenkoms beding 
word tussen die vakvereniging en die werkgewer. Bedinging moet 
binne 15 werkdae vanaf die datum van ontvangs van die versoek 
begin.   

(v) the contract of employment of an employee on maternity 

leave, who fails to comply with the provisions of subclause (1) (iii) 

or to return to work on the intended date without good cause, may 

be terminated. Such termination will, however, not in any way 

change the temporary nature of the contract of employment of any 

person who may have been employed to fill her position. 

(2) An employer shall continue to pay all Sick Fund contributions 

as provided for in the Country Areas Agreement of the Council as 
published under Government Notice No. R. 1375 of 1 July 1983 and 
Provident Fund contributions as provided for in terms of the Provi- 
dent Fund Agreement as published under Government Notice No. 
R. 678 of 31 March 1983, or the corresponding provisions of any 
amendments to such agreements or any agreements superseding 
those agreements, in respect of himself and of any employee on ma- 
ternity leave while such employee is on such leave until — 

(a) the employee breaches the provisions of subclause (1) (iii) by 
failing to notify her employer of her intended date of return to 
work; 

(b) the employee fails to return to work on the date as notified to 
the employer in terms of subclause (i) (iii); 

(c) the employee returns to work. 

(3) On return to work, the employee shall resume working in a 
position identical, or similar but not less favourable, io the one which 

she held prior to taking maternity leave.”’. 

12. Insert the following new clause: 

“31. NEGOTIATION OF PROCEDURES AT INDIVIDUAL 
ESTABLISHMENTS 

(1) An employer shall, at the request of the trade union, negotiate 
with the trade union at his establishment on procedures relating to— 

(a) grievances; 

(b) discipline; 

(c) retrenchment; 

(d) health and safety. 

(2) The negotiations referred to in subclause (1) shall commence 
within 15 working days of the date of receipt of any such request. 

(3) This clausé shall not detract from the right of individual em- 
ployers to act in a fair manner relating to the above matters, in the 
absence of negotiated procedures. This clause equally shall not de- 
tract from the right of employees to be treated in a fair manner.”’. 

13. Insert the following new clause: 

632. ACCESS 

(1) Trade union officials shall be entitled to be granted reasonable 
access to establishments: Provided that prior permission, which shal] 
not be unreasonably withheld, is obtained from an official designated 
by the employer concerned. 

(2) If the designated official should be absent from the establish- 
ment for a period of four hours or longer the most'senior official of 
the employer who may be present shall be deemed to be the desig- 
nated official as from the beginning of the four-hour period. 

(3) Access shall be subject to any existing written access 
agreements signed by both the trade union and the individual 
employer concerned.”’. 

14. Insert the following new clause: 

33. SHOP STEWARDS 

(1) An employer shall recognise the right of the trade union to have 
shop stewards elected by its members at his establishment. 

(2) A shop steward recognition agrecment at aa establishment 
shall, on request by the trade union or the employer, be negotiated 
between the trade union and the employer. Negotiations shall com- 
mence within 15 working days of the date of receipt of such request.
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(3) Werkwinkelverteenwoordigers wat deur n “‘werkgewer erken | 
word, is geregtig op drie dae betaalde verlof per jaar met die doel'om 
opleidingskurstisse vir werkwinkelverteenwoordigers by te woon - 
waar “genoemde bywoning binne ‘normale werkure val: ‘Met ‘dien 
verstande. dat ’n sinopsis- van die opleidingskursusse byd die: ‘werkge- , 
wersor ganisasies: ingedien i is.” 

Namens die partyé op hede die 21sté: “dag van Maart 1989° te Sout: : 
rivier onderteken. Con 

N. WATERS, : 

Voorsitter van die Raad. 

Ww. F. ALEXANDER, 

Ondervoorsitter-van die Raad.: 

J. Nz - VAUGHAN, 

Sekretaris: van die Raad., 

  

   

  

  

No. 12151. 83 

"@) Shop. ‘stewards recognised by an employer shall be entitled to 

three, days: paid leave per. annum to attend shop, steward training. 

courses where such attendance falls within normal working hours: 

Provided that an outline .of such training courses: has been lodged 

with the: employer organisations.” 

Signed at Salt River, on behalf of the parties, ‘this 2ist day of 

March 1989. 

| | .N: WATERS, 
ue Chairman of: the Council. 

“|W. it ALEXANDER, oe 
‘Vice-Chairman of the Council. Bee 

| ‘EN. ‘VAUGHAN, . ; 

'_ | Secretary of the Council. 

       



Die Sekretaris 

AANHANGSEL C 

WERKGEWERSKODE: [ [| |- J] ] (Slegs vir Nywerheidsraad se gebruik) 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

WEEKLIKSE OPGAWE VAN INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIGHEID VAN WERKNEMERS EN OORPLASING IN BEROEP 

4 

  

  

  

  

            

  

                              

  

    
  

  

  

    

  
  

Nywerheidsraad vir die Klerasienywerheid (Kaap Werk Sewell ...cccccccesscssssessesssssassssecaveseescscsessesesseaeeveneensnsneesecees 
Posbus 142 : (Naam van besigheid) 
7925 Soutrivi ; > somnTviet Week gewindig, .....csscsssesssssssesseessesssessesevessessesssereesseesseeneeeees 

DEEL 1—INDIENSNEMINGS EN DIENSBEEINDIGINGS 

: Datum van Datum van . : Kode 
a: : Nooiensvan Pee : : i diet Loon/Salaris : 

: Familienaam Voorname : indiensneming diensbeéindiging (Slegs vir 
Diensverslagkaart No. (in drukskrif} (voluit) of vorige Adres . Beroep Nywerheidsraad 

van Dag |Maand] Jaar | Dag |Maand] Jaar R c se gebruik) 8 

Dadeccefecedeccceccdecccbecchescccccnsccucsscceevecenedbescsecccssceessscssse[eccerecsescesesssssssabersecessessssssssessesesereesscetereedestbecedeeccbeeedeccsbesedeceefseedescefesedecsbees PecePecedtcrebesedeeeebeeed 

DEEL 2—OORPLASINGS IN BEROEP VAN WERKNEMERS 

Nooiensvan Vorige Kode Datum van Nuwe Kode. 
Di lackaart N Familienaam Voorname of vorize loon/salaris Vorige (Slegs vir oorplasing loon/salaris Nuwe (Slegs vir 

lensversiagkaart NO. | (in drukskrif) (voluit) yong beroep | Nywerheidsraad beroep | Nywerheidsraad 
n R c se gebruik) Dag |Maand| Jaar R c se gebruik) 
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DEEL 3— VASTETERMYN-KONTRAKWERKNEMERS 
  

  

  

                

  

                                                  

  

  

  

. : Datum van Datum van . Kode - os , Nooiensvan . a : . Meee ate Loon/Salaris : oe Familienaam Voorname : - indiensneming diensbeéindiging , (Slegs vir Diensverslagkaart No. (in drukskrif) (voluit) of vorige Adres Beroep Nywerheidsraad 
. Dag |Maand| Jaar | Dag |Maand} Jaar R c se gebruik) 

DEEL 4—KRAAMVERLOF 

. Datum na werk Laaste datum : Kode : + Nooiensvan : hb Loon/Salaris . : Familienaam Voorname 5 teruggekeer van werk — (Slegs vir Diensverslagkaart No. (in drukskrif) (voluit) of vorige . Adres : Beroep Nywerheidsraad 

. Dag |Maand|.Jaar | Dag |Maand} Jaar R- c se gebruik) 
  

                                                                  

  

  

  

DEEL 5—WERKNEMERS WAT VIER OF LANGER AS VIER AGTEREENVOLGENDE BETAALWEKE AFWESIG WAS (UITGESONDERD WERKNEMERS MET KRAAMVERLOF) 

                                                              

: Datum na werk Laaste datum A Kode ay: Nooiensvan : " Loon/Salaris A Dn: Familienaam Voorname a teruggekeer van werk (Slegs vir. _Diensverslagkaart No. (in drukskrif) (voluit) of vorige . Adres | Beroep Nywerheidsraad 
, . Dag |Maand| Jaar | Dag |Maand] Jaar R c se gebruik) 

od Peete eee mee eee Cee ERE ERE HE eH eee HERE REESE EO REESE EEE E EERE REE HERES EHH Een me neneoerasrene seuanececeneseeeseeee pene Pema dv ere base deer ebons deren bocedeseebacs duacnbone vee accadenee bron devesbows Pewee omen e etme eames e sae rs resinee desesncee           

LETWEL: Werkgewers moet by indiensneming in besit van werknemers se diensverslagkaarte wees. In die geval. 
van nuwe werknemers moet aansoeke om diensverslagkaarte aangeheg word. Indien daar geen 
indiensnemings, diensbeéindigings, oorplasings in beroep of afwesigheid van werknemers was nic, 
moet ’n “NUL”-opgawe voorgelé word. 
Moet nie oor oorskadu-kolomme skryf nie. 

Ek sertifiseer hierby dat alle inligting wat op hierdie dokument voorkom, 
korrek is.   
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ANNEXURE C 

  

  

  

  

  

                                              

  

  

  

  

  
  

  

  

EMPLOYER CODE: [ T [ [J (For Industrial Council use only) . 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE) 

WEEKLY RETURN OF ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN OCCUPATION 

The Secretary : 

Industrial Council for the Clothing Industry (Cape) Employer .....c.ccccccececceececceencesesecaeeeeeeesessceasseseneeseeseessensenseaes 
P.O. Box 142 (Name of business) 

7925 Salt River 
Week ended .............eceeeceeseeeeeceeeeseeeneneceeeeeesseesseaseeenneee ene eenne 

PART 1—ENGAGEMENTS AND TERMINATIONS 

. Date : Date Code 

Service record Surname First names Maiden or Address engaged terminated Wage/Salary Occupa- (For Industrial 

card No. (in block letters) (in full) Paame tion Council 
Day. {Month} Year | Day {Month} Year R c use only) 

PART 2—EMPLOYEES TRANSFERRED IN OCCUPATION 

: : Previous : Code Date New Code 

Service record Surname First names Maiden or wage/salary Previous (For Industrial transferred wage/salary New, (For Industrial 

card No. (in block letters) (in full) P name Oeoh Council occupation Council 

R c q use only) Day {Month} Year R c use only) 
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PART 3—FIXED-TERM CONTRACT EMPLOYEES. 
  

  

  

                                                            

  

      

  

  

  

~ ; Dat Dat d Service record Surname First names veerooe Address engaged terminated Wage/Salary . Occupa- (For Todustrial card No. (in block ietters) (in full) name 7 r - ; tion Council : / Day |Month| Year | Day /Month| Year R c use only) 

Dee e eee nee eee neem enn e eee rene n eee b ene H semen Maer em een rater ene sn ee ae ewe cence sence ba esatensetarassestsccnsdonse 

. PART 4—MATERNITY LEAVE - 

. . aoe - -Date.returned Date last Code Service record Surname First names Maiden or Address - to work : ‘worked Wages Salary Occupa- (For Industria! cardNo. | (in blockletters) (in full} P name tion Council 
. Day {Month} Year | Day |Month| Year R c use only) | 
  

                                                            

  

      

  

  

  

sttenteeceeeseseseneebeceseeseenersescer seep anerecetsccsseecsececsenrscecrsassseeeedecsebeaedecschasedecschessducssbeasdeccefecedececberedheccdevedeecsfescdvescboscdhessccsccceccescechecseeccdhecceecs feeceeeee 

PART 5— EMPLOYEES ABSENT FOR FOUR OR MORE CONSECUTIVE PA Y-WEEKS (OTHER THAN EMPLOYEES ON MATERNITY LEAVE) 

: ‘ Date returned Date last Code Service record Surname First names - Maiden or Address to work | worked Wage/Salary Occupa- (For Industrial card No. (in block letters) (in full) P name ; tion Council © 
Day |Month| Year | Day |Month| Year RR. c , use only) 

                                                                        

NOTE: Employers must bein possession of employees’. service record cards on engagement. Applications for’ 
service record cards, in the case of new entrants, must be attached. A “NIL” return should be submitted 
where there are no engagements, terminations, transfers in occupation or employees absent. 
Do not write over shaded areas.   
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AANHANGSEL N 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

KENNISGEWING VAN VERSOEK OM 
KRAAMVERLOF TE NEEM 

Werknemer Se naam ............cccceeecnec ee eaeseesenenees 

Fabrieksnommet .............cccccececeeneeeereeneeeeeeeenees 

AAN: 

Werkgewer Se aaa ........ccccccceec eee eeeeen escent nnene rece seen an eens eeenees 
(Naam van besigheid) 

Ek doen hierby aansoek om kraamverlof te neem met ingang van...... 
: (vul datum in) 

en verwag om na werk terug te Keer OP........eseseseccceeeeteeeeeceeeeeaa sees 
(vul datum in) 

Handtekening van werknemer Datum 

Ontvangs erken deur 

, "“Handtekening van werkgewer of Datum 
gemagtigde beampte 

AANHANGSEL O 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

KENNISGEWING VAN BEOOGDE DATUM VAN 

  

TERUGKEER NA WERK 

Werknemer Se Maaim ..........0ccececececee erect eeeeeeeenees 

Fabrieksnomme .............ccceceeeecenececeaesesenereeuees 

BAN ooo ccc ccccccececeeceseeteeseeeeaeseceseneeesneneen eens Vul _werkgewer 
veceeueecceceeeceececeeeceeenesseeeeeeseaeeane se naam en pos- 
Le eeuesecscaeceseeceeaeneseeceseeoeepeeeagaas of straatadres in 

Meneer, 

Ek verwittig u hierby dat ek beoog om van kraamverlof na werk 

terug te KEEL OP oo... cece eeec ese eeeneseeseeeeaeaeteneceteecuua as eeeeereeeeeageneees 
(vul datum in wat minstens vyf weke na die datum van pos/aflewering 
van die kennisgewing moet wees.) 

Belangrik: 

1. Hierdie kennisgewing moet per geregistreerde pos gepos of 
aan ’n verantwoordelike beampte van die werkgewer afge- 
lewer word. 

2. Hierdie kennisgewing moet nie later nie as vyf weke voor die 
beoogde datum van terugkeer na werk aan die werkgewer ver- 
send word. . 

3. Hierdie kennisgewing moet minstens vier weke voor die 
beoogde datum van terugkeer na werk deur die werkgewer 
ontvang word. 

Handtekening van werknemer 

_AANHANGSEL P 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

VASTETERMYNKONTRAK 

AANGEGAAN TUSSEN ....c.ccccccessccscsecuscesecsseesecseeeseecneeeneeens 

(die “vastetermynwerknemer’’)   
  

1 ANNEXURE N 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

NOTIFICATION OF REQUEST TO PROCEED 
ON MATERNITY LEAVE 

Employee’s name............ soeeebeccesenaanecsscusecgeeeeee 

Factory MUMDET .......0...0.cccecseeeeceesaeeceuseeeecenenens 

TO: 

Employer’s name....... dea eeeseaanetteueeceaeeececeesssnaeesauateaeeertageseees 
‘(Name of business) 

Thereby request to proceed on maternity leave with effect from........ 
(insert date) 

and expect to return to WOrk OM .......... ccc ccc eeee cece cece eden neers eenenenee 
(insert date) 

veseeeees Signature ofenplonee veces serena erence 

Receipt acknowledge by: . 

ne of offal desgnoiad ween oneness 

by employer 

ANNEXURE O 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

NOTICE OF INTENDED DATE OF 
RETURN TO WORK 

“Employee’s name ..........5sccesseseceeeeeeenneeeeeeenna tees 

. Factory number .........ccececcccceeeeece eee eeceeeeeeennn es 

TO viicecccecssertceeeeeeeeteneeeenes leseeteeeesenseneeaees | Insert em- 
sec eeee esta secueseuseceesea essa eeeeeens ployer’s name 
ceca eeree es eesaaanesceeeeseaeeeeeeeeesaneeeeaaeeeenenes and postal or 
seed cece ce eneeaaeeeeneessnaaeceeeeeeseaaeeeeaeeeeeeeeeeneeees street address 

Dear Sir, 

I hereby notify you that I intend to return to work from maternity 
IT (ok 0) | TEESE SSeS SCS TE eeeeeeeeesyy 
(insert date which should be at least five weeks after the date of 
posting/delivering the notice.) 

Important: 

1. This notice must be posted per registered mail or delivered to 
a responsible official of the employer. 

2. This notice should be sent to the employer not later than five 
weeks before the intended date of return. 

3. This notice must be received by the employer at least four 
weeks before the intended date of return to work. 

Signature of employee 

ANNEXURE P 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
(CAPE) 

FIXED TERM CONTRACT 

ENTERED INTO BETWEEN .......: ec veeceneeeeeeeeseeneeessseeeeeneneees 

(the “fixed-term employee’)
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DIE PARTYE KOM QOREEN DAT: : 

“I. Die'werkgewer die vastetermynwerknemer 4S Nl ........0...eeeeee 
(vul klas van beroep in) » 

teen ’n loon van R........:. per week in diens sal neem om die 

vakature te yul wat veroorsaak is deur,..........0.:.c0:cseeeeeees ; 

(vul in naam van werknenier wat kraamverlof neem) 

diensverslagkaartnommer...;........... , se kraamverlof. 

Hierdie Ooreenkoms is bindend vir die tydperk van .............. 
_ (vul datum in) 

tot..... seaeaneeeeeeens veceeeeeeee ec eeeeeees 

, (vul datum in) 

_ 2. Die werkgewer die reg het om hierdie Ooreenkoms voor: die 
* datum soos in paragraaf 1 hierbo vermeld, te beéindig indien 

_, . (ul in naam van werknemer wat kraamverlof neem) 
die’ werkgewer verwittig dat sy voornemens is om voor. die 
datum soos in paragraaf 1 hierbo vermeld, na haar werk terug . 
te keer: Met dien verstande dat die werkgewer die vasteter- . 
mynwerknemer minstens vier weke kennis moet gee van die 
beoogde datum van vervroegde diensbeéindiging. 

Gedateer te ...0..0...... hierdie....... avetee dag VMs... we dQ.ccee. / 

  

Let wel: Die. normale Aanhangsel.C—Weeklikse opgawe van 
Indiensnemings, Diensbeéindiging, Afwesigheid van Werknemers en 
Oorplasings in Beroep—tesame met Aanhangsel B—Aansoek om 
Werknemer se Diensverslagkaart en Voorsorgfonds—Benoeming 

_ van Bevoordéelde, moet hierdie dokument aan die Nywerheidsraad 
vergesel. . : ou “ 

    

No. R. 2329 27 Oktober 1989 

“WET OP ARBEIDSVERHOUDINGE, 1956 

PLAASLIKE BESTUURSONDERNEMING. — 
HERNUWING VAN HOOFOOREENKOMS 

Ek, Dennis van der Walt, Direkteur: Arbeidsver- 
houdinge, behoorlik daartoe gemagtig deur die Minis- 
ter van Mannekrag, verklaar hierby, kragtens artikel 48 
(4) (a) (ii) van die Wet op Arbeidsvérhoudinge, 1956, 
dat die bepalings van Goewermentskennisgewings Nos. 
R..679 van 31 Maart 1983, R. 2067 van 26 September 
1986 en R.:1840 van 9: September 1988, van krag is 
vanaf die datum van publikasié van hierdi¢ kennisge- 
wing en vir die tydperk wat op 31 Maart 1990 eindig. 

D. VAN DER WALT, ~~ 
Direkteur: Arbeidsverhoudinge. 

  

No. R. 2330 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

PLAASLIKE BESTUURSONDERNEMING. — 
HERNUWING VAN. BEHUISINGSOOREEN- 
KOMS ee Fe . 

Ek, Dennis van der Walt, Direkteur: Arbeidsver- 
houdinge, behoorlik daartoe gemagtig deur die Minis- 
ter van Mannekrag, verklaar hierby, kragtens artikel 

“No. R. 2329 
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THE PARTIES AGREE THAT:.- 
1. The employer will employ the fixed-term employee as a......... 
. Ls te (insert job category) 

ata wage of R.......... per week in order to fill the vacancy 

  

Created DY... cence peccusedeccesscesssssecegesecsecctassssscessosseenseee ; 

S.R.C. NO. oo. cccccceeeeccceseceeeaeeeeeeane , taking maternity leave. 

This Agreement will be in force and effect from the period 

(insert date) (insert date) 

2. The employer has the right to terminate this Agreement prior 
to. the date stipulated in paragraph 1 above in the event of 

- (insert name of employee taking maternity leave) 
~ notifying the employer that she wishes to return to work prior 

to the date set out in paragraph 1: Provided that the employer 
shall give the fixed-term employee at least four weeks’ notice - 
of the intended date of earlier termination. 

Dated at ...... ee this... day of....... besseeenees 19.00... 

Signature of official designated fficial designated by em- 
. » ‘ployer es 

  

Note: The usual Annexure C—Weekly Return of Engagements, 
Terminations, Absences from Work and Transfers in Occupation — 

together with an Annexure B—Application for Employee’s Service 
Record Card and Provident Fund Nomination of Beneficiary form— 

should accompany this document to the Industrial Council. 

  

27 October 1989 

LABOUR RELATIONS ACT, 1956 

LOCAL GOVERNMENT UNDERTAKING. — 
_ RENEWAL OF MAIN AGREEMENT . 

I, Dennis van der Walt, Director: Labour Relations, 
duly authorised thereto by the Minister of Manpower, 
hereby, in terms of section 48 (4) (a) (ii) of the Labour 
Relations Act, 1956, declare the provisions of Govern- 
ment Notices Nos. R. 679 of 31 March 1983, R. 2067 of ‘ 
26 September 1986'and R. 1840 of 9 September 1988, to 
be effective from the date of ‘publication of this notice 
and for the period ending 31 March 1990. 

D. VAN DER WALT, 
Director: Labour Relations. 

  

No. R. 2330 27 October 1989 
LABOUR RELATIONS ACT, 1956 

~ LOCAL GOVERNMENT UNDERTAKING. — 
RENEWAL OF' HOUSING AGREEMENT 

I, Dennis van der Walt, Director: Labour Relations, 
duly authorised thereto -by the Minister of Manpower, 
hereby, in terms of section 48 (4) (a) (ii) of the Labour
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48 (4) (a) (ii) van die Wet op Arbeidsverhoudinge, 
1956, dat die bepalings van Goewermentskennisgewing 
No. R. 555 van 25 Maart 1988, van krag is vanaf die 
datum van publikasie van hierdie kennisgewing en vir 
die tydperk wat op 31 Maart 1990 eindig. 

D. VAN DER WALT, 
Direkteur: Arbeidsverhoudinge. 

  

No. R. 2331 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

BIOSKOOP- EN SKOUBURGBEDRYF.—HER- 
NUWING VAN OOREENKOMS 

Ek, Dennis van der Walt, Direkteur: Arbeidsver- 
houdinge, behoorlik daartoe gemagtig deur die Minis- 
ter van Mannekrag, verklaar hierby, kragtens artikel 48 
(4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956, 
dat die bepalings van Goewermentskennisgewings Nos. 
R. 546 van 18 Maart 1983, R. 598 van 30 Maart 1984, 

R. 591 van 22 Maart 1985, R. 1745 van 22 Augustus 
1986 en R. 137 van 29 Januarie 1988, van krag is met 
ingang van 1 November .1989 en vir die tydperk wat op 
31 Maart 1990 eindig. 

D. VAN DER WALT, 
Direkteur: Arbeidsverhoudinge. 

No. R. 2332 _ . 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

SFILDOEK- EN TOUWERKNYWERHEID 
(KAAP).~HERNUWING VAN VOORSORG- 
FONDSOOREENKOMS 

Ek, Dennis van der Walt, Direkteur: Arbeidsver- 

houdinge, behoorlik daartoe gemagtig deur die Minis- 
ter van Mannekrag, verklaar hierby, kragtens artikel 48 
(4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956, 

"dat die bepalings van Goewermentskennisgewings Nos. 
R. 1153 van 4 Julie 1969.en R. 235 van 4 Februarie 
1983, van krag is vanaf die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 20 

Oktober 1990 eindig. 

D. VAN DER WALT, 
Direkteur: Arbeidsverhoudinge. 

  

27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

BOUNYWERHEID, PORT NATAL. —VER- 
LENGING VAN HOOFOOREENKOMS 

Ek, Eli van der Merwe Louw, Minister van Manne- 
krag, verleng hierby, kragtens artikel 48 (4) (a) (i) van 
die Wet op Arbeidsverhoudinge, 1956, die tydperke 
vasgestel in Goewermentskennisgewings Nos. R. 1624 
van 31 Julie 1987, R. 2447 van 30 Oktober 1987, R. 849 
van 29 April 1988, R. 2215 en R. 2216 van 28 Oktober 

No. R. 2333. 

1988 en R. 842 van 28 April 1989, met ’n verdere tyd- 
perk wat op 28 Oktober 1990 eindig. 

E. VAN DERM. LOUW, 
Minister van Mannekrag.   

Relations Act, 1956, declare the provisions of Govern- . 

tent Notice No. R. 555 of 25 March 1988, to be effec- 

tive from the date of publication of this notice and for 
the period ending 31 March 1990. 

D. VAN DER WALT, 
Director: Labour Relations. 

  

No. R. 2331 

LABOUR RELATIONS ACT, 1956 

CINEMATOGRAPH AND THEATRE INDUS- 
TRY.—RENEWAL OF AGREEMENT 

27 October 1989 

I, Dennis van der Walt, Director: Labour Relations, 

duly authorised thereto by the Minister of Manpower, 

hereby, in terms of section 48 (4) (a) (ii) of the Labour 

Relations Act, 1956, declare the provisions of Govern- 

ment Notices Nos. R. 546 of 18 March 1983, R. 598 of 

30 March 1984, R. 591 of 22 March 1985, R. 1745 of 22 

August 1986 and R. 137 of 29 January 1988, to be effec- 

tive from 1 November 1989 and for the period ending 

31 March 1990. 

D. VAN DER WALT, 
Director: Labour Relations. 

  

  

No. R. 2332 27 October 1989 

LABOUR RELATIONS ACT, 1956 

CANVAS AND ROPE WORKING INDUSTRY 

(CAPE).—RENEWAL OF PROVIDENT FUND 

AGREEMENT 

I, Dennis van der Walt, Director: Labour Relations, 

duly authorised thereto by the Minister of Manpower, 

hereby, in terms of section 48 (4) (a) (ii) of the Labour 

Relations Act, 1956, declare the provisions of Govern- 

ment Notices Nos. R. 1153 of 4 July 1969 and R. 235 of 

4 February 1983, to be effective from the date of publi- 

cation of this notice and for the period ending 20 Octo- 

ber 1990. 

D. VAN DER WALT, 

Director: Labour Relations. 

  

  

No. R. 2333 27 October 1989 

LABOUR RELATIONS ACT, 1956 

BUILDING INDUSTRY, PORT NATAL. — 

EXTENSION OF MAIN AGREEMENT 

I, Eli van der Merwe Louw, Minister of Manpower, 

hereby, in terms of section 48 (4) (a) (i) of the Labour 

Relations Act, 1956, extend the periods fixed in 

Government: Notices Nos. R. 1624 of 31 July 1987, 
R. 2447 of 30 October 1987, R. 849 of 29 April 1988, 

“R. 2245 and R. 2216 of 28 October 1988 and R. 842 of 

28 April 1989, by a further period ending 28 October 
1990. 

E. VAN DERM. LOUW, 
Minister of Manpower.
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No. R. 2334 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

BOUNYWERHEID, PORT NATAL. —WYSIGING 
VAN HOOFOOREENKOMS 

Ek, Eli van der Merwe Louw, Minister van Manne- 
krag, ‘verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Ar- 
beidsverhoudinge, 1956, dat die bepalings van die 

. Ooreenkoms (hierna die Wysigingsooreenkoms ge- 
noem) wat in die Bylae hiervan verskyn en betrek- 
king het op die Onderneming, Nywerheid, Bedryf of 
Beroep in die opskrif by hierdie kennisgewing ver- 

- Meld, met ingang van 30 Oktober 1989 en vir die 
tydperk wat op.28 Oktober 1990 eindig, bindend is 
vir die werkgewersorganisasie en die vakverenigings 

-sx wat die Wysigingsooreenkoms aangegaan het en vir 
-2»-die werkgewers. en werknemers wat lede van ge- 

- 
a noemde organisasie of vakverenigings is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms, uit-’ 

- gesonderd dié vervat in klousules 1 (1) (a), 33 [vir 
sover dit: klousule 51 (1) (b) van die Hoofooreen- : 

. Koms wysig] en 40 (2) (vir sover klousule 3 van Aan- 
hangsel A Betrekking het op die spesiale 
lidmaatskap heffing), met ingang van 30 Oktober 
1989 en vir die tydperk wat op 28 Oktober 1990 ein- 
dig, bindend is vir alle ander werkgewers en werk- 
nemers as dié genoem in paragraaf (a) van hierdie 
kennisgewing wat betrokke is by of in diens is in 
genoemde Onderneming, Nywerheid, Bedryf of Be- 

'.. roep in die gebiede in klousule 1 van die Wysigings- 
ooreenkoms gespesifiseer. 

E. VAN DER M. LOUW, © 
Minister van Mannekrag. 

BYLAE’ 

NYWERHEIDSRAAD VIR DIE BOUNYWERHELD, 
PORT NATAL 

_QOREENKOMS 

-ooreenkomstig die Wet op Arbeidsverhoudinge, 1956; gesluit deur 
,en-aangegaan tussen die ! 

Natal Master Builders’ and Allied Industries Association 

(hierna die “werkgewers” of die * ‘werkgewersorganisasie” genoem),: 
aan die een kant, en die 

Amalgamated Society of Woodworkers 

Amalgamated Union of Building Trade Workers of South Africa 

Blanke Bouwerkersvakbond 

(hierna die “werknemers” of die “vakverenigings” genoem), aan die 
ander kant, ‘ 

wat die partye is by die Nywerheidsraad vir die Bounywerheid, Port 
Natal, 

om die Ooreenkoms gepubliseer by Goewermentskennisgewing No. 
R. 1624 van 31 Julie 1987, hierna die Hoofooreenkoms genoem, soos 
gewysig en verleng deur Goewermentskennisgewings Nos. R. 2447 
van 30 Oktober 1987, R. 849 van 29 April 1988, R. 2215 en R. 2216 
van 28 Oktober 1988 en R. 842 van 28 April 1989, te wysig. 

1. TOEPASSINGSBESTEK 
..(1) Hierdie Ooreenkoms” moet in die Bounywerheid nagekom 

word— : 

(a) deur alle werkgewers en die werknemers wat onderskeidelik 
. “lede van die werkgewersorganisasie of van enigeen van die vakver- 

’ énigings is; 

(b) in die Landdrosdistrikte Durban 1 (uitgesonderd daardie ge- 

deelte wat voor die publikasie van Goewermentskennisgewing No. 
1401 van 16 Augustus 1968 binne die landdrosdistrik Umlazi geval 
het), Chatsworth, Pinetown en Inanda.   
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27 October 1989. 

LABOUR RELATIONS ACT, 1956... 

BUILDING INDUSTRY, PORT NATAL. — 
AMENDMENT OF MAIN AGREEMENT © 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby _ 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement (hereinafter referred to .as. the 
Amending Agreement) which appears in the Sche- 
dule hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred to in the 
heading to this notice, shall be binding; with effect 
form 30 October 1989 and for the period ending 28 
October 1990, upon the employers’ organisation and 
the trade unions which entered into the Amending 
Agreement and upon the employers and employees 
who are members of the said organisation or unions; 
and 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending 

reement, excluding those contained in. clauses 1 
ay (a), 33 fin so far as it amends clause 51 (1) (b) of 
the Main Agreement] and 40 (2) (in so far.as clause 3 
of Annexure A relates to the special membership 
levy), shall be binding, with effect from. 30. October 
1989 and for the period ending 28 October 1990 upon 
all employers and employees, other than those re- 
ferred to in paragraph (a) of this notice, who are 
engaged or employed in the said Undertaking, Indus- 
try, Trade or Occupation in the areas specified in 
clause 1 of the Amending Agreement. 

E. VAN DER M. LOUW, 
Minister of Manpower. 

SCHEDULE > 

INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY, 
PORT NATAL 

AGREEMENT 

in accordance. with provisions of the Labour Relations Act, 1956, 
made and entered into by and between the _ 

Natal Master Builders’ and Allied Industries Association 

(hereinafter referred to as the * “employers” or the “employers’ orga- 
nisation), of the one part, and the 

Amalgamated Society of Woodworkers. : 

Amalgamated Union of Building Trade Workers of South Africa 

White Building Workers’ Union 

(hereinafter referred to as the “employees” or the * “trade unions”), 
of the other part, 

being the parties to the Industrial Council for the Building Industry, 
Port Natal, 

to amend the Agreement pubiished under Government Notice No. 
R. 1624 of 31 July 1987, hereinafter referred to as the Main’ 
Agreement, as amended and extended by Government Notices Nos. 
R. 2447 of 30 October 1987, R. 849 of 29 April 1988, R. 2215 and R. 
2216 of 28 October 1988 and R. 842 of 28 April 1989. . 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed i in ‘the Building 
Industry — 

(a) by all employers and employees who are members of the 
employers’ organisation or any of the trade unions, respectively; 

(b) in'the Magisterial District of Durban (excludirig that portion 
which, prior to the publication of Government Notice No. 1401 of 
16 August 1968, fell within the Magisterial District of ' Umi). 
Chatsworth, Pintetwon and Inanda.
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(2) Ondanks subklousule (1) (a) is hierdie Ooreenkoms— 

(a) van van toepassing op alle klasse werknemers, uitgesonderd 
die volgende: 

(i) Klerklike of administratiewe personeel; 

(ii) voormanne en algemene voormanne wat toesighoudende 
personeel is, soos in klousule 4 van die Hoofooreenkoms om- 
skryf; 

(iii) universiteit- en technikonstudente, konstruksietoesig- 
houers, bouopmeters en ander persone wat besig is met prak- 
tiese werk ter voltooiing van hul akademiese opleiding; 

(b) van toepassing op vakleerlinge en kwekelinge slegs vir sover 
dit nie strydig is met die Wet op Mannekragopleiding, 1981, of met 
voorwaardes wat daarkragtens voorgeskryf of kennisgewings wat 
daarkragtens bestel is nie; 

(c) van toepassing op voormanne en algemene voormanne wat 
nie toesighoudende personeel, soos in klousule 4 van die Hoofoor- 
eenkoms omskryf, is nie; 

(d) op werkende werkgewers van toepassing. 

2. INDELING VAN OOREENKOMS 

In die Indeling van die Ooreenkoms — 

. (1) vervang item 7 deur die volgende: 

“7, Agente en aangewese agente: 10”; 

(2) vervang item 17 deur die volgende: 

_ “17, Sub-kontrakte en slegs-arbeid-kontrakte: 16”; 

(3) skrap item 28; 

(4) skrap item 58. 

3. KLOUSULE 1 VAN DEEL I. -TOEPASSINGSBESTEK 

Vervang subklousule (2) deur die volgende: | , 

“(2) Ondanks subklousue (1) (a), is Deel I van hierdie Ooreen- 
koms — , 

(a) van toepassing op alle klasse werknemers, uitgesonderd 
die volgende: 

(i) Klerklike of administratiewe personeel, 

(ii) voormanne en algemene voormanne wat toesighou- 
dende personeel is soos in klousule 4 omskryf; 

(iii) universiteit- en technikonstudente, konstruksiestoesig- 

houers, bouopmeters en ander persone wat besig is met prak- 
tiese werk ter voltooiing van hul akademiese opleiding; 

(b) van van toepassing op vakleerlinge en kwekelinge slegs vir 
sover dit nie strydig is met die Wet op Mannekragopleiding, 
1981, of met voorwaardes wat daarkragtens voorgeskryf of ken- 
nisgewings wat daar kragtens bestel is nie; 

(c) van toepassing op voormanne en algemene voormanne wat 
nie toesighoudende personeel, soos in klousule 4 omskryf, is nie; 

(d) op werkende werkgewers van toepassing; 

(e) behoudens klousule 51 van Deel IH van die Qoreenkoms 
nie van toepassing op werkgewers en werknemers wat aan Deel 
II van die Ooreenkoms onderworpe is nie; 

(f) van toepassing op ’n werkwinkel buite die terrein wat nie 
op die wyse in klousule 55 van Deel II van die Ooreenkoms 
voorgeskryf by die Raad geregistreer is nie.”’. 

4. KLOUSULE 4 VAN DEEL I.—WOORDOMSKRY WING 

(1) Vervang al die woorde voor die omskrywing “Wet” deur die 

volgende: 

“Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 
Wet op Arbeidsverhoudinge, 1956, omskryf word, het dieselfde 
betekenis as in daardie Wet, en waar daar van ’n wet melding 

gemaak word, word ook alle wysigings daarvan en alle regulasies 
daarkragtens uitgevaardig bedoel; enige ander woorde en/of 
uitdrukkings wat in hierdie Ooreenkoms gebruik word het hul ge- 
wone woordeboek-betekenis tensy vakgebruik of -gewoonte ’n 
ander betekenis vasgelé het, voorts, tensy onbestaanbaar met die 

sinsverband, beteken—”.   

(2) Nothwithstanding the provisions of subclause (1) (a), the terms 

of this Agreement shall — 

(a) apply to all classes of employees other than the following: 

(i) Clerical or administrative employees; 

(ii) foremen and general foremen who are supervisory staff as 

defined in clause 4 of the Main Agreement; 

(iii) university and technikon students, construction supervi- 

sors, building surveyors and other persons doing. practical work 

in the completion of their academic training; 

(b) apply to apprentices and trainees only in so far as they are 

not inconsistent with the provisions of the Manpower Training Act, 
1981, or any conditions prescribed or any notice served in terms 

thereof; 

(c) apply to foremen and general foremen who are not supervi- 

sory staff as defined in clause 4 of the Main Agreement; 

(d) apply to working employers. 

2. ARRANGEMENT OF AGREEMENT 

In the Arrangement of the Agreement — 

(1) substitute the following for item 7: 

“7. Agents and designated agents: 10”; 

(2) substitute the following for item 17: 

“17. Sub-contracts and labour-only contracts: 16”; 

(3) delete item 28; 

(4) delete item 58. 

3. CLAUSE 1 OF PART I. —-SCOPE OF APPLICATION 

Substitute the following for subclause (2): 

(2) Nothwithstanding the provisions of subclause (1) (a), the 

terms of Part 1 of this Agreement shall— 

(a) apply to all classes of employees other than the following: 

(i) Clerical or administrative employees; 

(ii) foremen and general foremen who are supervisory staff 

as defined in clause 4; 

(iii) university and technikon students, construction supervi- 

sors, building surveyors and other persons doing practical 

work in the completion of their academic training; 

(b) apply to apprentices and trainees only in so far as they are 

not inconsistent with the provisions of the Manpower Training 

Act, 1981, or any conditions prescribed or any notice served in 

terms thereof; 

(c) apply to foremen and general foremen who are not super- 

visory staff as defined in clause 4; 

(d) apply to working employers; 

(e) subject to provisions of clause 51 of Part II of the 

Agreement, not apply to employers and employees who are sub- 

ject to the provisions of Part II of the Agreement; 

(f) apply in respect of any off-site workshop which is not regis- 

tered with the Council in the manner prescribed in clause 55 of 

Part II of the Agreement.” 

4. CLAUSE 4 OF PART I. —DEFINITIONS 

(1) Substitute the following for all the words preceding the defi- 

nition “Act”: 

“Any term used in this Agreement which is defined in the 
Labour Relations Act, 1956, shall have the same meaning as in that 

Act and any reference to an Act shall include any amendment 

thereof and any regulations made thereunder; any other words 

and/or expressions used in this Agreement shall have their normal 

dictionary meaning except where trade usage or custom has estab- 

lished a different meaning; further, unless inconsistent with the 

context—” ‘
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‘aluminiumdeur-/-vensterinstalleerder’, 

grofskilderverwer”’, “matléer”, “plafon- 
“kasinstalleerder’”’, “deurhanger” > 

kragtigevloerléer. en imuurbedekker”, “dakwerker’ ’, “bekisting- 
werker”, “geskoolde steieroprigter”’, “‘spuitverwer’’, “ambagsgesel 
klas 4” en “waterdigter”, vervang die uitdrukking “Klousule 13 (3)” 
deur die uitdrukking “‘klousule 13 (1)”. 

(3) In die omskrywing “vakman’”’, vervang die uitdrukking “klou- 
sule 13 (7)” deur die uitdrukking “‘klousule 13 (5)”. 

(4) Skrap die: omskrywings “‘erkende leerling”, “Durbanse ge- 
bied”’, “noodwerk”, .“Vorige Ooreenkoms”,  ‘“‘slegs-arbeid- 

kontrak”, * “slegs-arbeid-kontrakteur” en “‘leerling”. 

(5) Voeg, die volgende nuwe omskrywing in na die omskrywing 
‘“‘Kasinstalleerder”: 

sc 6 

-, (2) In die. omskrywings ‘ 
“aanwender”, “blokléer’’, “‘ 

en afskortingswerker’’, 

79 66 

99 66. 

aangewese agent’ ’n aangewese agent van die Raad wat aan- 
_ gesteli is kragtens. artikel 62 (1) van die Wet;” 

(6) Voeg die volgende nuwe omskrywings i in naidie omskrywing 
“drywer”’: 

“ ‘werknemer’ ’n persoon wat in diens is by of werk verrig vir ’n 
werkgewer en beloning ontvang of geregtig is om dit te ontvang, 
en, behoudens artikel 1 (3) van die Wet, enige ander persoon 
hoegenaamd wat op enige wyse help om die besigheid van ’n werk- 
gewer voort te sit of te drywe; en het ‘in diens’ -en ‘diens’ 
ooreenstemmende betekenisse; 

“‘werkgewer’ enige persoon hoegenaamd wat enige persoon in 
diens het of aan hom werk verskaf, en wat daardie persoon beloon, 

of uitdruklik of stilswyend om hom te beloon, of wat, behoudens 
artikel 1 (3) van die Wet, enige persoon hoegenaamd toelaat om 
hom op enige wyse te help om sy besigheid voort te sit of te drywe 
en ook iemand wat as ’n prinsipaal-kontrakteur, ’n hoofkontrak- 
teur, °’n sub-kontrakteur, 7n slegs-arbeid-kontrakteur, ’n 

arbeidsmakelaar ‘of ’n werkende werkgewer in die Bounywerheid 
werkend is; en het ‘in diens hé’, ‘in “lens neem’ en ‘diens’ 
ooreenstemmende betekenisse;”” 

(7) In die omskrywing * ‘algemene werker” . vores die volgende 
nuwe paragraaf (c) in: 

“(c) persele patrolleer en eiendomme bewaak;’’. 

(8) Vervang die omskrywing “uurloon” deur die volgende: 
woe 

uurloon’ of ‘uurloonskaal’ — 

(a) ten opsigte van algemene werkers, toerustingbedieners en 
_. drywers in diens kragtens Deel I van die Ooreenkoms, die werk- 
‘nemer se uurloon beding ooreenkomstig klousule 29 (3) van 
Deel I van die Ooreenkoms; 

_ (b) ten opsigte van algemene werkers en vervaardigings- 
werkers in diens kragiens Deel II van die Ooreenkoms, die 
werknemer sé uurloon beding ooreenkomstig klousule 57 (3) van 
Deel II van die Ooreenkoms; 

(c) ten’ opsigte van werknemers, 

kwekelinge en voormanne en algemene voormanne op wie klou- 
sule 34 (1) van toepassing is, die werknemer se uurloon voor- 
‘geskryf in klousule 29 (1) van Deel I van die Ooreenkoms en 
klousule 57:(1) van Deel II van die Ooreenkoms, maar omvat dit 
nie die addisionéle bedrag voorgeskryf in klousule 29 (2) van 
.Deel I van die Ooreenkoms en klousule 57 (2) van Deel IT van 
die Ooreenkoms, indien van toepassing, nie: Met dien verstande 
dat waar ‘n werkgewer ' a werknemer gereeld ‘n hoér bedrag 

" betaal as dié in klousule 29 (1) van Deel I van die Ooreenkoms 

en klousule 57 (1) van Deel II van die Ooreenkoms voorgeskryf, 
dit sodanige hoér betekenis;” 

(9) Voeg die volgende nuwe omskrywing in na die omskrywing 
“toetustingbediener™: 

‘Port Natalse gebied’ of “Port Natal’ die landdrosdistrikte 
Durban (uitgesonderd daardie gedeelte. wat voor die publikasie 
yan Goewermentskennisgewing No. 1401 van 16 Augustus 1968 in 
die landdrosdistrik Umlazi geval het), Chatsworth, Pinetown en 
Inanda;” 

(10) Vervang die omskrywing * *geskoolde werknemer” deur die 
volgende: 

- *geskoolde werknemer’ iemand wat ‘geskoolde werk, soos in | 
hierdie klousule omskryf, verrig;”’. 

“veer-. 

uitgesonderd algemene’. 
‘werkers, vervaardigingswerkers, toerustingbedieners, drywers, - 

  

(2) In the definitions “aluminium door/window fixer”, ‘“appli- 

cator”, “block layer”, “brushhand painter’, “carpet layer”, “ceiling 

and partition worker’, “cupboard fixer”, “door hanger’, “resilient 

floor layer and wail coverer’’, “roofer”’, ‘‘shutterhand”’, ‘‘skilled scaf- 

folder’, “spray painter’, ‘tradesman, Class 4,” and “waterproofer’’, 

substitute the expression “clause 13 (1)” for the expression “clause 
13 (3)”. 

(3) In the definition “craftsman”, substitute the expression “clause 
13 (4)” for the expression “clause 13 (7)”. 

(4) Delete the definitions “deemed learner”, “Durban area”, 
“emergency work”, ‘‘Former Agreement”, “labour-only contract”, 
“‘labour-only contractor” and “‘learner’’. 

(5) Insert the following new definition after the definition “cup- 
board fixer”: . 

“ ‘designated agent’ means a designated agent of the Council 
appointed under section 62 ie) of the Act;” 

(6) Insert the following new definitions after the definition 
“driver”: . 

‘* ‘employee’ means any person who is employed by or working 
for any employer and receiving or is entitled to receive any remu- 
neration and, subject to section 1 (3) of the Act, any other person 
whosoever who in any manner assists in the carrying on or conduct- 
ing of the business of an employer; and ‘employed’ and “employ- 
ment’ have corresponding meanings; 

‘employer’ means any person whosoever who employs or 
provides work for any person and remunerates or expressly or 
tacitly undertakes to remunerate him or who, subject to section 
1 (3) of.the Act, permits any person whosoever in any manner to 
assist him in the carrying on or conducting of his business, and shall 
include any person who is operating in the Building Industry as a 
principal contractor, a main contractor, a sub-contractor, a labour- 

only contractor a labour broker or a working employer; and ‘em- 
ploy’ and ‘employment’ have corresponding meanings;”. 

- (7) In the definition “general worker”, insert the following new 
paragraph (c): 

“(c) patrolling premises and guarding property;”” 

(8) Substitute the following for the definition “hourly wage”: 

* *hourly wage’ or ‘hourly wage rate’ means — 

(a) in respect of general workers, plant operators and drivers 
employed under Part I of the Agreement, the employee’s hourly 
wage rate negotiated in accordance with the provisions of clause 
29 (3) of Part I of the Agreement; 

(b) in respect of general workers and manufacturing workers . 
employed under Part II of the Agreement, the employee’s 
hourly wage rate negotiated in accordance with the provisions of 
clause 57 (3) of Part II of the Agreement; 

(c) in respect of employees other than general workers, manu- 
facturing workers, plant operators, drivers, trainees and fore- 
men and general foremen to whom the provisions of clause 34 
(1) are applicable, the employee’s hourly wage prescribed in 
clauses 29 (1) of Part I of the Agreement and 57 (1) of Part II of 
the Agreement, and shall exclude the additional amount pre- 
scribed in clauses 29 (2) of Part I of the Agreement and 57 (2) of 
Part II of the Agreement, ‘if applicable: Provided that where an 
employer regularly pays an, employee an amount higher than 
that prescribed in clauses 291) of Part I of the Agreernent and 
57 (1) of Part II of the Agreement, it means: such hihger 
amount;’ “ 

(9) Insert the following new definition after the definition “plant 

operator”: . . . 

* ‘Port Natal area’ or ‘Port Natal’ means the Magisterial 
Districts of Durban (excluding that portion which, ‘prior to the 
publication of Government Notice No. 1401 of 16 August 1968, fell 
within the Magisterial District of Umlazi), Chatsworth, Pinetown 

and Inanda;” : 

(10) Substitute the following for the definition “skilled employee”: 

* -skilled employee’ means any person who is engaged on skilled 
work as defined in this clause:”
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(11) In die omskrywing “toesighoudende personee!”, vervang die 
uitdrukking “klousule 29 (1) (g)”” deur die vitdrukking.° “Klousule 
29 (1) (c)”. - 

(12) In die omskrywing * ‘ambagsgesel Klas " , vervang ¢ die uitdruk- 
king “klousule 13 (6)” deur die iitdrukking “Klousule 13(4)’.- 

(13) In die omskrywing ‘ ‘ambagsgesel klas 2”’, vervang die uitdruk- 
-king “‘klousule 13 (5)” deur die uitdrukking ‘“klousule 13 (3)”.. - 

14) In die omskrywing ‘‘ambagsgesel klas 3”, vervang die uitdruk-. |. 
ay) de oP , | pression “‘clause 13 (2)” for the expression “clause 13 (4)”. king “‘klousule 13 (4)’” deur die uitdrukking “klousule.13 (2)... 

(15) In die omskrywing “kwekeling-ambagsgesel”’, vervang die uit- 
drukking “‘klousule 12 (3)”. deur die uitdrukking ‘‘klousule 12 (1)”’. . 

(16) Vervang die omskrywing “loon” deur die volgende: 

* ‘oon’ of ‘loonskaal’ die uurloon soos in hierdie Klousule 
‘omskryf;”. 4 

(17) Vervang die omskrywing ‘ ‘werkdag” deur die volgende:, 1 

“ “werkdag’ ’n dag uitgesonderd Saterdag, Sondag, die open- 
bare vakansiedae wat in klousule 27 (3) (c) voorgeskryf word en 

- dae wat binne die vakansietydperk: val wat: in klousule-27 (3) (b) 
.voorgeskryf word, ten opsigte waarvan die ,Bewone werkure soos in 
klousule 23 voorgeskryf van toepassing is;’ : , 

(18) In die omskrywing “werkende werkgewer”, vervang die uit- | 
drukking “klousule 13 (8)” deur die uitdrukking “klousule 1B On 

5. KLOUSULE 6 VAN DEEL I. —VRYSTELLINGS | 

’ Vervang subklousule (1) deur die volgende: : 

“(1) Behoudens artikel 51 (3) van die Wet kan dié Raad vi¥stel- 
ling van ehigeen van die bepalings van hierdie Ooreenkoms skrif- 
telik aan ’n persoon of persone verleen.” / : 

6. KLOUSULE 7 VAN DEEL I. ~AGENTE o ue 

(1) Vervang die opskrif van klousule 7 deur die volgende: _ 

“7, AGENTE EN AANGEWESE AGENTE”. 

(2) Voeg die volgende nuwe subklousules (5)en (6) i in: 

  

(5) Die Raad kan die Minister versoek om ’n agent as’n aange- : 

wese agent kragtens artikel 62.(1).aan te stel.. 

(6) Elke werkgewer en werknemer moet’ ’n aangewese agent |’ 

toclaat om die bevoegdhede uit te oefen wat by artikel 62 (4), 
gelees met artikel 61, van die Wet aan hom verleen word.”’.. 

7. KLOUSULE 8 VAN DEEL I.—ONGELDIGE KONTRAKTE EN 
VERBOD OP AFSTANDDOENING VAN BEPALINGS VAN OOR- 

_ EENKOMS 
Vervang subklousules (1) en (ya deur die volgende: oie 

““(1) Geen werkgewer of geskoolde werknemer magn‘ ooreen- | 
_koms of dienskontrak aangaan nie, hetsy uitdruklik of.stilswyend, 
.wat toelaat dat aan dié geskoolde werknemer. minder besoldiging 
betaal word as wat in hierdie. Ooreenkoms. voorgeskryf word, of |° 

‘dat hy op minder gunstige wyse behandel, word of dat aan. hom 
minder gunstige bystand verleen’ word as die behandeling of, ‘die 

bystand in hierdie Ooreenkoms voorgeskryf, en elke sodanige ¢ oor- 
eenkoms of dienskontrak, hetsy voor of na die inwerkiigtreding 

_ van hierdie Ooreenkoms aangegaan of gesluit, is ongeldig: 

(2) Geen geskoolde werknemer mag afstand doen vani dié toe- | 
passing op hom van die bepalings van hierdie'Ooreenkoms nié, en 

. elke ooreenkoms of dienskontrak, hetsy voor of na die inwerking- 

treding van hierdie Ooreenkoms aangegaan of gesluit, wat soda- 
nige afstanddoening beoog, is ongeldig.”’ 

8. KLOUSULE 12 VAN DEEL I. —REGISTRASIE VAN® 
KWEKELING-AMBAGSGESELLE > 

(4) Skrap subklousules (1) en (2) en hemommer subklousules (3) 
en (4).om te lui subklousules “(1)” en “(2)”... ; we 

@) Vervang subklousule (2) deur die volgende: 

‘ (2) (a) °n Werkgewer mag niemand, behalwe "n voorman, ; alge- 
mene voorman, vakleerling, kwekeling of werknemer vir wie lone 
in klousule 29 (1) (b), (c) of (d) voorgeskryf. word; in diens neem 

    

om geskoolde werk te verrig nie, tensy.so iemand in besit is yan ‘n |. .. 
registrasiesertifikaat as kwekeling-ambagsgesel ; wat, ingevolge 
subklousule (1) (f) aan hom uitgereik i is. 

(b) Niemand behalwe ‘n voorman, algemené voorman, ' vakieer- : 

ling, kwekeling of werknemer vir wie lone in klousule 29 (i) (b). 
(c) of (d), voorgeskryf, word, mag geskoolde wérk’ verrig ‘nie, tensy 
so iemand in besit is van ’n registrasiesertifikaat as wekéling- 1 

~ unless such person ‘is in possession of.a cértificate of registration as    ambagsgescl wat ingevolge subklousule (1) (f) aan hom ts 

is.””. “   

(11) Tn the definition “supervisory staff’, substitute the expression 
“clatise 29°(1)(c)” for the expression “clause 29 (1) (g)”. 

(12) In the definition “tradesman, Class 1,”, substitute the ex- 

- pression “‘clause 13.(4)” for the:expression “clause 13 (6)’’. ° 

(13) In the:definition “tradesman, Class 2,”, substitute the ex- 

pression, “clause 13 (3)” for the expression “clause 13 (5)”. 

(14) In the definition “tradesman, Class 3,”, substitute the ex- 

(15):.In. the definition “trainee tradesman”, substitute the ex- 
pression “clause 12 (1)” for the expression “clause 12 (3)”. 

(16) Substitute the following for the definition “‘wage”’: 
be wage’ or ‘wage r rate’ means the hourly wage as defined i in this 

clause;’*. 

(17) Substitute the following for the definition ‘ ‘working day”: 
Ge working day” means any day, other than Saturday, Sunday, 

_ the, public holidays prescribed in clause. 27 (3) (c) and. days falling 
within the holiday period prescribed in clause 27 (3) (b), in respect 
of which the ordinary hours of work laid down in clause 23 apply;”. 

(18) In the definition “working employer”, substitute the expres- 
“sion “clause 13 (6)” for the expression “clause 13 (8)”. 

~ 5, CLAUSE 6 OF PART I. —EXEMPTIONS 

Substitute the following for subclause (1): 

“(1) Subject to the provisions of section 51 (3) of the Act, the 
; Council | may, in writing, grant exemption to any person or persons 
from any of the provisions of this Agreement.” _ 

: 6. CLAUSE 7 OF PART I. —AGENTS 

 ¢ 1) Substitute the following for the heading to clause 7: 

#7, ‘AGENTS AND DESIGNATED AGENTS”. 

| (2) Insert the following new subclauses (5) and (6): 

“(5) The Council may request the Minister to appoint an agent 
as.a- designated agent in terms.of the provisions of section 62 (1) of 
the Act. 

(6): Every employer and employee shall permit a designated 
_ agent to exercise the powers conferred upon him in terms of sec- 

tion 62 (4), read with section 61, of the Act.”. 

“7, CLAUSE 8 OF PART: I.—INVALID CONTRACTS AND PROHI- 
BITION OF WAIVING PROVISIONS OF AGREEMENT 

Substitute: the following for subclauses (1) and (2): - 

“(1) No employer or skilled employee may enter into’ any 
“agreément or service contract, express or implied, to permit of the 
payment to that skilled employee of. remuneration less than that 

prescribed in this-Agreement, or of the application to that skilled 
employee of any treatment or the granting to him of any benefits 

_less favourable to him than the treatment or benefits prescribed in 

this Agreement, and any such agreement or service contract, 

whether entered into before or after the coming into operation of 
this Agreement, shall be void. 

(2). No skilled employee may waive the application to him of any 
: provision’ ‘of this Agreement, and any agreement or service con- 

tract, whether entered into before or after the coming into opera- 
tion of this Agreement, which purports: to effect any such waiver, 
shall be void.” 

- CLAUSE: 12 OF PART I.—REGISTRATION OF TRAINEE 
TRADESMEN 

~) Delete subclauses (1) and (2) and renumber subclauses (3) and 
. 4) to read. subelauses * “(1)” and “(2)”. . 

(2) Substitute the following for subclause (2): 

**(2) (a)..No-employer shall employ: any. person, other than a 
foreman, .a general: foreman, an apprentice, a trainee or an em- 
ployee.for whom wages are prescribed-in clause 29 (1) (b), (c) or 
(d), to perform skilled work unless such person is in possession of a 
certificate of registration , as a trainee tradesman issued to him i in 

*~ ‘terms of subclause (1) (f). 

(b) No person, other than a foreman, a general foreman, an 
P -apprentice, a trainee or an employee for whom wages are pre- 

~ $cribed in clause 29°(1) (b), (c) or (d), shall perform skilled work 

a trainee tradesman issued to him in terms of subclause (1) (f).””.
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"9, KLOUSULE 13 VAN DEEL I.—REGISTRASIE VAN AMBAGS- 
GESELLE, VAKMANNE EN WERKENDE WERKGEWERS 

Vervang klousule 13 deur die voigende: 

“13, REGISTRASIE VAN AMBAGSGESELLE; VAKMANNE 

EN WERKENDE WERKGEWERS 

(1) Registrasie van ambagsgeselle klas 4.—(a) Temand, uitgeson- 

«derd ’n persoon in subkiousules (2) tot en met (5) bedoel of ’n voor- | 

man, algemene voorman, werkende werkgewer, vakleerling, kweke- 

ling of werknemer vir wie lone in klousule 29 (1) (a) of (d) voorge- 

skryf word, en wie se spesifieke en uitsluitlike funksie dit is om— 

(i) werk te verrig wat gedoen kan word deur aanwenders, blok- 
léers, matléers, plafon- en afskortingswerkers, veerkragtige vioer- 
léers en muurbedekkers, dakwerkers, geskoolde Steleroprigters e en. 
water digters, soos in kiousule 4 omskryf; of 

(ii) die spesifieke take te verrig van ’n aluminiumdeur-/ 
---vensterinstalleerder,- grofskilderverwer, kasinstalleerder, deur- 

“ hanger, bekistingwerker of: spuitverwer, soos in klousule 4 om- 
. skryf, of ander spesifieke take wat van | tyd tot 'tyd deur die Raad | 
'* bepaal word; 

moet by die Raad in die vorm wat die Raad van tyd tot tyd voorskryf, . 

aansock doem on die uitreiking aan hom van ’n registrasiesertifikaat 
as ambagsgesel klas 4 en moet sodanige dokumentére bewys aan die 
Raad voorlé as wat die Raad nodig ag om te bewys dat hy op ‘n 
sertifikaat geregtig is ingevolge hierdie paragraaf. 

(b) Behoudens klousule 15, moet die Raad ’n registrasiesertifikaat 
as ambagsgesel klas 4 uitreik aan iemand wat voldoen : aan die bepa- 
lings van paragraaf (a). 

(2) Registrasie van ambagsgeselle klas 3. —(a) Temand, uitgeson- 
derd ’n persoon in klousules (1) en (3) tot en met (5) bedoel of ’n 
voorman, algemene voorman, werkende werkgewer, _vakleerling, 
kwekeling of werknemer vir wie lone in klousule 29 (4) (a) of (d) 
voorgeskryf word, wat geskoolde werk in die’ Nywerheid verrig en 
wat— : 

(i) Of 33 persent of meer maar minder as 66 persent ‘van die 

modules van ’n modulére opleidingskema gebaseer op vaardigheid 
wat van tyd tot tyd deur die Raad erken word, voltooi het;_ 

~ Gi) Of wat werksaam was in die Bounywerheid buite die jurisdik- 
siegebied van die Raad as ’n geskoolde werker en ’n bekwaam- 
heidspeil bereik het wat gelyk i is aan dié in | subparagraaf (i) voor- 
geskryf; 

moet by die Raad in die vorm wat die Raad van tyd tot tyd voorskryf, 
aansock doen om die uitreiking aan hom van 'n registrasiesertifikaat 
as ambagsgesel klas 3 en moet sodanige dokumentére bewys,aan dic 
Raad voorlé of ’n sodanige praktiese toets, slaag as wat die Raad 
nodig ag om te bewys dat hy op ’n sertifikaat geregtig is ingevolge 
hierdie paragraaf. 

(b) Behoudens klousule 15 moet die Raad ’n registrasiesertifikaat 
as ambagsgesel klas 3 uitreik aan iemand wat voldoen aan ‘die bepa- 
lings van paragraaf (a). : . 

(3) Registrasie van ambagsgeselle klas 2.—(a) Ilemand, uitgeson- 
derd ’n persoon in subklousules (1), (2), (4) en (5) bedoel of *n 
‘voorman, algemene voorman, werkende werkgewer,. vakleerling, 
kwekeling of werknemer vir wie lone in klousule 29 (1) (a) of (d) 

. voorgeskryt word, wat geskoolde werk in die Nywerheid verrig en 
wat— 

(i) Of 66 persent of meer van die modules van ‘n modulére 
opleidingskema gebasecer op vaardigheid wat van tyd tot tyd deur 
‘die Raad erken word, voltooi het maar wat nie kwalifiseer vir 
registrasie as "n ambagsgesel klas 1 ooreenkomstig subktousule (4) 
nie; 

(ii) Of wat werksaam was in die Bounywerheid buite die jurisdik- 
siegebied van die Raad as ’n geskoolde werker en ‘n 

' bekwaamheidspeil bereik het wat gelyk is aan dié in subparagraaf 
: (i) voorgeskryf; : ( 

moet by die Raad in die vorm wat die Raad van tyd tot tyd voorskryf, 
aansoek doen om die uitreiking aan hom van ‘n registrasiesertifikaat , 
as ambagsgesei klas 2 en sodanige dokumentére bewys aan die Raad 
voorlé of in sodanige praktiese toets slaag as wat die Raad nodig ag 
om te bewys dat hy op ’n sertifikaat geregtig is ingevolge hierdie © 
paragraaf.   

9. CLAUSE 13 OF PART [.~REGISTRATION OF TRADESMEN, 

CRAFTSMEN AND ‘WORKING EMPLOYERS ‘ 

_ Substitute the following for clause 13: 

“13. REGISTRATION OF TRADESMEN, CRAFTSMEN AND 

WORKING EMPLOYERS 

( 1) Registration of tradesmen, Class 4. —(a) Any person, other than 

a person referred to in subclauses (2) to (5) inclusive or a foreman, a 

general foreman, a working employer, an apprentice, a trainee or an’ 

employee for whom wages are prescribed in clause 29 (1) (a) or (d), 
| who, as his specific and exclusive function — 

(i). carries out work which may be performed by applicators, 

biock layers, carpet layers, ceiling and partition workers, resilient 
floor iayers and wali coverers, roofers, skilled scaffolders and 

waterproofers, as defined in clause 4; or 

(ii) carries out the specified tasks of an aluminium door/window 

_fixer, a brushhand painter,.a cupboard fixer, a door hanger, a 

shutterhand or a spray painter, as defined in clause 4, or any other 

specified tasks which may be determined by the Council from time 
tc time; 

shall apply to the. Council, in such form as may be prescribed by the 
| Council from time to time, for a certificate of. registration as a 

tradesman, Class 4, to.be issued to him, and such person shall furnish 

the Council.with such documentary proof as the Council may deem 
necessary to substantiate his qualification for a certificate in terms. of 
this paragraph. 

(b) Subject to the provisions of clause 15, the Council shall issue a 
certificate of registration as a tradesman, Class 4,.to a person who 
complies with the provisions of paragraph (a). 

(2) Registration of tradesmen, Class 3. ~(a) Any person, other than 
a person referred to in subclauses (1) and (3) to (5) inclusive or a 
foreman, a general foreman, a working employer, an apprentice, a 
trainee or an employée for whom wages are prescribed in clause 29 
(1) (a) or (d), who performs skilled work in the Industry and who has 

either — 

_. (i) completed 33 per cent or more but iess than 66 per cent of the 
modules in any competence based modular training scheme which 
may be recognised by the Council from time to time; or 

. (ii) ‘been employed in the Building Industry outside the area of 
jurisdiction of the Council as a skilled worker and has achieved a 

_ level of ability equivalent to that prescribed in subparagraph (i): 

shall apply to the Council, in such form as may be prescribed by the . 
Council from time to time, for a certificate of registration as a trades- 
man, Class 3, to be issued to him, and such person shall furnish the 
Council with such documentary proof or pass such practical test as 

| the council may deem necessary to substantiate his pualification for a 
certificate in terms of this paragraph. 

(b) Subject to the provisions of clause 15, the Council shall issue a 
certificate of registration as a tradesman, Class 3, to a person who 
complies with the provisions of paragraph (a). 

(3) Registration of tradesmen, Class 2. —(a) Any person. other than 

a person referred to in subclauses (1), (2), (4) and (5) or a foreman, a 
general foreman, a working employer, an apprentice. a trainee or ai 
employee for whom wages are prescribed in clause 29 (1) (a) or (ad 
who performs skilled work in the Industry and who has cither— 

(i) completed 66 per cent or more of the modulcs in any compe- 
tence based modular training scheme which may be rec ognised by. 
the Council from time to time but does not qualify for registration 
as a tradesman, Class 1, in accordance with the p provisions of sub- 

_ Clause (4); or - 

(ii) been employed in the Building Industry outside the arca of 
jurisdiction of the Council as a skilled worker and has achieved a 
level of ability equivalent to that prescribed in subparagraph (i): 

shall apply to the Council, in such form as may be prescribed by the 
Council from time to time, for a certificate of registration as a 
tradesman, Class 2, to be issued to him, and such person shail furnish 
the Council with such documentary proof or pass such practical test 
as the Council may deem necessary to substantiate his qualification 

| fora certificate in terms of this paragraph.
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(b} Behoudens kiousule 15 moet die Raad ’n registrasiesertifikaat 
as ambagsgesel klas 2 uitreik aan iemand wat voldoen aan die bepa- 

lings van paragraaf (a). 

(A) Registrasie van ambagsgeselle klas 1.—(a) lemand, uitgeson- 
derd ’n persoon in subklousules (1), (2), (3) en (5) bedcel of ’n 
voorman, algemene voorman, werkende werkgewer, vakleerling, 
kwekeling of werknemer vir wie lone in klousule 29 (1) (a) of (d) 
voorgeskryf word, wat geskoolde werk in die Nywerheid verrig en 

wat-- 

G) of ’n vakleerlingkontrak deur verloop van tyd kragtens die 
Wet op Mannekragopieiding, 1981, voltooi het of geag word dit te 
yoltooi het, maar wat nie in die voorgeskrewe kwalifiserende 

ambagstocis geslaag het nie; 

(ii) Of ’n opleidingstydperk deur verloop van tyd kragtens die 
Wet op Mannekragopleiding, 1981, voltooi het of geag word dit te 
voltooi het, maar wat nie in die voorgeskrewe kwalifiserende 

ambagstoets geslaag het nie; 

(ii) of-— 

(aa) ’n bekwaambheidspeil bereik het wat daaraan gelyk is dat hy 
66 persent of meer van die modules van ‘n modulére 
opleidingskema gebaseer op vaardigheid wat van tyd tot tyd deur 

die Raad erken word, voltooi het; 

(ab) en minstens vier agtereenvolgende jare werksaam was in die 
Bounywerheid, hetsy in die Port Natalse gebied of elders, in enig- 
een van die ambagte aangewys ingevolge die Wet op Manne- 
kragopleiding, 1981, en wat minstens 80 persent van dié tydperk 
deur middel van die seélstelsel tot die Vakansiefonds vir die Bou- 

nywerheid bygedra het: 

(iv) Of werksaam was in die Bounywerheid buite die jurisdixsie- 
gebied van die Raad as ‘n_ geskoolde werker en ‘n 
bekwaamheidspeil bereik het wat gelyk is aan dié in subparagraaf 

(i), Gi) of (iii) voorgeskryf; 

moet die Raad, in die vorm wat die Raad van tyd tot tyd voorskryf, 
aansock doen om die uitreiking aan hom van ’n registrasiesertifikaat 
as ambagsgesel klas 1 en moet sodanige dokumentére bewys aan die 
Raad voorlé of in sodanige praktiese toets slaag as wat die Raad 
nodig ag om te bewys dat hy op ’n sertifikaat geregtig is ingevolge 

hierdie paragraaf. 

(b) Behoudens klousule 15 moet die Raad ’n registrasiesertifikaat 
as ambagsgesel klas 1 uitreik aan iemand wat voldoen aan die bepa- 
lings van paragraaf (a). 

_ (5) Registrasie van vakmanne. —(a) lemand, uitgesonderd °n per- 
~ soon ia subklousules (1) tot en met (4) bedoel of ’n voorman, alge- 
mene voorman, vakleerling, kwekeling of werknemer vir wie lone in 

klousule 29 (1) (a) of (d) voorgeskryf word, wat geskoolde werk in 
die Nywerheid verrig en aan wic *n Nasionale Tegniese Sertifikaat, 
Deel II (N2), of ’n hoér sertifikaat uitgereik is en wat— 

(i) Of *n vakleerlingkontrak kragtens die Wet op Mannekrag- 
opleiding, 1981, voltooi het of geag word dit te voltooi het en wat 
in die voorgeskrewe kwalifiserende ambagstoets geslaag het, 

Gi) Of ’n opleidingstydperk kragtens die Wet op Mannekrag- 
opleiding, 1981, voltooi het of geag word dit te voltooi het en wat 
in die voorgeskrewe kwalifiserende ambagstoets geslaag het: 

(iii) Of in besit is van ’n bevoegdheidsertifikaat wat kragtens 
artikel 27 (1) van die Wet op Mannekragopleiding, 1981, uitgereik 
is of geag word uitgereik te gewees het of ’n sertifikaat met die 
strekking dat hy geslaag het in ’n kwalifiserende ambagstocts krag- 

_ tens artikel 13 (12), 28 (3) of 30 (6) (c) van genoemde Wet, 

(iv) of 160 persent van die modules van ‘n modulére 
opicidingskema gebaseer op vaardigheid wat van tyd tot tyd deur 
die Raad erken word, voltooi het; 

moet by die Raad in die vorm wat die raad van tyd tot tyd voorskryf, 
aansock doen om die uitreiking aan hom van ’n registrasiesertifikaat 
as vakman en moet sodanige dokumentére bewys aan die Raad 
voorlé as wat die Raad nodig ag om te bewys dat hy op ‘n sertifikaat 
gcregtig is ingevolge hierdie paragraaf. 

(b) Behoudens klousule 15, moet die Raad ‘n registrasicsertifikaat 

as vakman uitreik aan iemand wat voldoen aan die bepalings van 
paragraaf (a).   

(b) Subject to the provisions of clause 15, the Council shall issue a 

certificate of registration as a tradesman, Class 2, to a person who 
complies with the provisions of paragraph (a). 

(4) Registration of tradesmen, Class 1.—(a) Any person, other than 
a person referred to in subclauses (1), (2), (3) and (5) or a foreman, a 
general foreman, a working employer, an apprentice, a trainee or an 
employee for whom wages are prescribed in clause 29 (1) (a) or (d) 
who performs skilled work in the Industry and who has either — 

(i) completed or been deemed to have completed an apprentice- 
ship contract by effluxion of time in terms of the Manpower Train- 
ing Act, 1981, but has not passed the prescribed qualifying trade 

test; or , 

(ii) completed or been deemed to have completed a period of 
training by effluxion of time in terms of the Manpower Training 
Act, 1981, but has not passed the prescribed qualifying trade test; or 

(iti) (aa) achieved a level of ability equivalent to having com- 
pleted 66 per cent or more of the modules in any competence based 
modular training scheme which may be recognised by the Council 
from time to time; and 

(ab) been employed in the Building Industry, either in the Port 
Natal area or elsewhere, in any one of the trades designated under - 
the Manpower Training Act, 1981, for at least four consecutive 

years, having for not less than 80 per cent of the period contrib- 
uted, through the medium of the stamp system, to the Holiday 
Fund for the Building Industry; or 

(iv) been employed in the Building Industry outside the area of 
jurisdiction of the Council as a skilled worker and has achieved a 
level of ability equivalent to that prescribed in subparagraph (i), 

(ii) or (iti); 

shall apply to the Council, in such form as may be prescribed by the 
Council from time to time, for a certificate of registration as a 
tradesman, Class 1, to be issued to him, and such person shall furnish 
the Council with such documentary proof or pass such practical test 
as the Council may deem necessary to substantiate his qualification 
for a certificate in terms of this paragraph. 

(b) Subject to the provisions of clause 15, the Council shall issue a 
certificate of registration as a tradesman, Class 1, to a person who 

complies with the provisions of paragraph (a). 

(5) Registration of craftsmen. —(a) Any person, other than a person 
referred to in subclauses (1) to (4) inclusive or a foreman, a general 
foreman, an apprentice, a trainee or an employee for whom wages 
are prescribed in clause 29 (1) (a) or (d), who performs skilled work 
in the Industry and who has been issued with a National Technical 
Cerificate, Part II (N2), or a higher certificate and has either — 

(i) completed or been deemed to have completed an apprentice- 
ship contract in terms of the Manpower Training Act, 1981, and 
has passed the prescribed qualifying trade test; or 

(ii) completed or been deemed to have completed a period of 
training in terms of the Manpower Training Act, 1981, and has 
passed the prescribed qualifying trade test; or 

(iii) been issued or been deemed to have been issued with a 
certificate of proficiency under section 27 (1) of the Manpower 
Training Act, 1981, or a certificate stating that he has passed a 
qualifying trade test under section 13 (12), 28 (3) or 30 (6) (c) of the 
said Act; or 

(iv) completed 100 per cent of the modules in any competence 
based modular training scheme which may be recognised by the 
Council from time to time; 

shall apply to the Council, in such form as may be prescribed by the 
Council from time to time, for a certificate of registration as a crafts- 
man to be issued to him, and such person shall! furnish the Council 
with such documentary proof as the Council may deem neccessary to 
substantiate his qualification for a certificate in terms of this para- 
graph. 

(b) Subject to the provisions of clause 15, the Council shall issue a 

certificate of registration as a craftsman to a person who complies 
with the provisions of paragraph (a) or (b).
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(6) Registrasie van werkende werkgewers.—’n Werkende werk- 1 
gewer wat gereeld 24 uur of langer per week geskoolde werk in die. 
Nywerheid verrig, moet by die Raad aansock doen om die uitreiking 
aan hom van’n registrasiesertifikaat as vakman, mutatis mutandis op 
die wyse in subklousule (5) voorgeskryf. ” 

(7) (a) Iemand wat nie in die kategorieé in subklousules (2) tot en 
met (5) bedoel, val nie, en wat om ’n registrasiesertifikaat as 
ambagsgesel of as. vakman aansoek wil doen, moet sodanige doku- 
mentére bewys aan die Raad voorlé of in sodanige praktiese toets 
slaag as wat die Raad nodig ag om te bewys dat hy op ’n sertifikaat 
geregtig i is. 

(b)’n ‘Werkende werkgewer wat gereeld 24 uur of langer | per week 
geskoolde werk in die Nywerheid verrig en wat nie in die kategorieé 
yal wat in subklousule (5) bedoel word nie, moet, indien hy om ’n 

" registrasiesertifikaat as vakman aansoek wil doen, sodanige doku- | 
mentére bewys aan die Raad voorlé of in sodanige praktiese toets 
slaag as wat die Raad nodig ag om te bewys dat hy op ’n sertifikaat 

geregtig is. 

~~ (c) Die Raad kan na  goeddunke en behoudens klousule 15 ’n regi- 
strasiesertifikaat uitreik aan iemand in paragraaf (a) of (b) bedoel, 
en sodanige sertifikaat moet geag word uitregeik te gewees het 
ooreenkomstig subklousule (2) (b), (3) (b), (4) (b) of (5) (b), naamlik 
die een wat van toepassing is. 

(8) (a) ’n Werkgewer mag nie iemand, uitgesonderd ’n voorman, 
algemene voorman, vakleerling, kwekeling of ’n werknemer vir wie 
lone in klousule 29 (1) (a) of (d) voorgeskryf word, in diens neem om 
geskoolde werk te verrig nie, tensy sodanige persoon in besit is van ’n 
registrasiesertifikaat wat ingevolge hierdie klousule aan hom uitge- 
reik is. 

(b) ’n Werkende werkgewer mag nie gereeld geskoolde werk 24° 
uur of langer elke week verrig nie, tensy sodanige werkende werk- . 
gewer in besit is van ’n registrasiesertifikaat. wat ingevolge subklou- 
sule (5) (b), gelees met subklousule (6), aan hom uitgereik is. 

(c) Niemand behalwe ’n voorman, algemene voorman, vakleerling, 
kwekeling of ’n werknemer vir wie lone in klousule 29 (1 (a) of (d) 
voorgeskryt word, mag geskoolde werk verrig nie, tensy so iemand in 
besit is van ’n repistrasiewertilikaat wat ingevolge hierdie klousule 
aan hom uitgereik is. 

. 10. KLOUSULE 15 VAN DEEL fF. — REGISTRASIESERTIFIKAAT 
EN IDENTITEITSKAART 

In subklousule (1), vervang paragraaf (b) deur die volgende:. ” 

“(b) wanneer hy diens in die Nywerheid in die Port. Natalse 
gebied aanvaar, dié registrasiesertifikaat of dié identiteitskaart aan 
sy werkgewer toon;”. . 

11. KLOUSULE 16 VAN DEEL I. —REGISTRASIE VAN WERK: 
~GEWERS 

- In subklousule (1), voeg die volgende nuwe paragraaf (f) in: 

“(f) bewys dat hy as werkgewer geregistreer is— ~ 

(i) by die Kommissaris van Binnelandse Inkomste kragtens 
paragraaf 15 van Bylae IV van die Inkomstebelastingwet, 1962; 

(ii) by die Direkteur-generaal van Mannekrag kragtens artikel — 

28 van die Werkloosheidversekeringwet, 1966: 

(iii) by die Ongevallekommissaris kragtens artikel 96 van die 
Ongevallewet, 1941.” 

12. KLOUSULE 17 VAN DEEL I.—SLEGS-ARBEID-KON- 
TRAKTEURS EN SLEGS-ARBEID-KONTRAKTE 

Vervang klousule 17 en die opskrif deur die volgende: . 

“17, SUB-KONTRAKTE EN SLEGS-ARBEID-KONTRAKTE 

(1) Die aangaan van werk ingevolge ’n sub-kontrak of ’n slegs-ar- 
beid-kontrak. —Niemand mag werk ooreenkomstig 'n sub-kontrak of 
‘n slegs-arbeid-kontrak in die Bounywerheid aangaan nie tensy hy 
ooreenkomstig klousule 16 by dic Raad as werkgewer geregistreer is 
of, indien hy nie *n werkgewer is nie, asof hy ’n werkgewer is. 

(2) Die uitbesteding- van werk op ‘n sub-kontrak- of 'n slegs-arbeid- 
kontrakgrondslag.—'n Werkgewer mag nic werk in die Bou- 
nywerheid aan iemand op ’n sub-kontrak- of ’n slegs-arbeid- 
kontrakgrondslag uitbestee nie tensy so iemand oorecnkomstig klou- 
sule 16 by die Raad as werkgewer geregistreer is of, indien hy nie ’n 
werkgewer is nie, asof hy ’n werkgewer is. Die onus berus by die 

- werkgewer wat sodanige werk uitbestee om homself daarvan te oor- 
tuig dat die betrokke persoon aldus geregistreer is. 

616—D 
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(6) Registration of working employers. —A working employer who 
regularly performs skilled work in the industry for 24 hours or more 
per week shall apply to the Council for a certificate of registration as 
a craftsman. to be issued to him, mutatis mutandis in the manner 

prescribed in subclause (5). 

(7) (a) Any person who does not fall within the categories referred 
‘to in subclauses (2) to (5) inclusive shall, if desirous of applying for a 
certificate of registration as a tradesman or a craftsman, furnish the 
Council with such documentary proof or pass such pratical test as the 
Council may deem necessary to substantiate his qualification for a 
certificate. 

(b) Any working employer who regularly performs skilled work in 
the Industry for 24 hours or more each week and who does not fall 

-within the categories referred to in subclause (5) shall, if desirous of 
applying, for a.certificate of registration as a craftsman, furnish the 
Council with such documentary proof or pass such practical test as 
the Council may deem necessary to substantiate his qualification for a 

certificate. 

(c) The Council may, in its discretion and subject to the provisions 
of clause 15, issue a certificate of registration to a person referred to 
in paragraph (a) or (b), and such certificate shall be deemed to have 
been issued in accordance with the provisions of subclause (2) (b), (3) 
(b), (4) (b) or (5) (b), whichever is applicable. 

(8) (a) No employer shall employ any person, other than a fore- 
man, a general foreman, an apprentice, a trainee or an employee for 
‘whom -wages are prescribed in clause 29 (1) (a) of (d), to perform 
skilled work, unless such person is in possession of a certificate of 
registration issued to him in terms if this clause. : 

(b) No working employer shall regularly perform skilled work for 
24 hours or more each week unless such working employer is in 
possession of a certificate of registration issued to him in terms of 
subclause (5) (b) read with subclause (6). 

(c) No person, other than a foreman, a general foreman, an “ap- 
prentice, a trainee or an employee for whom wages are prescribed in 
clause 29 (1) (a) or (d), shall perform skilled work unless such person 
is in possession of a certificate of registration issued to him in terms of 
this clause.”’. , 

10. CLAUSE 15 OF PART I.—CERTIFICATE OF REGISTRA- 
TION AND IDENTIFICATION CARD 

In subclause (1), substitute the following for paragraph (b): 

“(b) upon accepting employment in the Industry in the Port 
Natal area, produce such certificate of registration or identification 
card to his employer;”’. 

11. CLAUSE 16 OF PART I. REGISTRATION OF EMPLOYERS 

In'subclause (1), insert the following new paragraph (f): 

“(f) proof that he is registered as an employer — 

(i) with the Commissioner for Inland Revenue jn terms of para- 
graph 15 of Schedule I'V to the Income Tax Act, 1962; . 

(ii) with the Director-General of Manpower in terms of section 
28 of the Unemployment Insurance Act, 1966; 

(iii) with the Workmen’s Compensation Commissioner in terms 
of section 96 of the Workmen’s Compensation Act, 1941.”. 

12. CLAUSE 17 OF PART !.—LABOUR-ONLY CON- 
TRACTORS AND LABOUR-ONLY CONTRACT - 

Substitute the following for clause 17 and its heading: 

“17. SUB-CONTRACTS AND LABOUR-ONLY CONTRACTS 

(1) Undertaking of work in terms of a sub-contract or a labour-only 
contract.—No person shall undertake work in the Building Industry 
in terms of a sub-contract or a labour-only contract unless he is regis- 
tered with the Council as an employer or, if he is not an employer, as 
if he were an employer, in accordance with the provisions of clause 
16. 

(2) Giving out of work on a sub-contract or labour-only contract 
basis.—An employer shall not give out work in the Building Industry 
any person on the basis of a sub-contract or.a labour-only contract 
unless such person is registered with the Council as an employer or, if 
he is not an-employer, as if he were an employer, in accordance with 
the provisions of clause 16, The onus shall be on the employer giving 
out such work to satisfy himself that such person is so registered.
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(3) Vir die toepassing van hierdie klousule beteken die uitdrukking 
‘slegs-arbeid-Kontrak’ ’n kontrak, ooreenkoms, reéling of verstand-. 
houding waarvolgens iemand onderneem om werk te doen.en vir dié 
werk betaal word slegs vir die verskaffing van sy eie arbeid en/of dié 
van sy werknemers, as daar is, en waarvolgens hy nie aan die vervaar- 
digers of handelaars wat in die gewone loop van sake materiaal aan 
die Bounywerheid lewer verantwoordelik is vir betaling ten opsigte 
van al die materiaal wat vir die uitvoering: van die werk gebruik sal 
word nie.” 

13. KLOUSULE 18 VAN DEEL 1.—KOPIE VAN OOREEN- - 
*“KOMSTE MOET DEUR WERKGEWERS BEWAAR WORD 

Vervang klousule 18 deur die volgende: 

_ “18 KOPIEE VAN OOREENKOMSTE MOET DEUR- 
. WERKGEWERS BEWAAR WORD 

(1) Die Raad moet een kopie van hierdie Ooreenkoms en van alle 
latere wysigings, verlengings, hernuwings of herbekragtigings daar- 
van aan elke werkgewer.verskaf. . 

(2)? n Werkgewer moet ’n kopie van die Ooreenkoms te alle tye 
beskikbaar hou en, wanneer daarom versoek, dit aan ’n werknemer 

beskikbaar stel.”” 

14. KLOUSULE 19 VAN DEEL I. _AANT EKENINGE WAT DEUR 
WERKGEWERS GEHOU MOET WORD 

. Vervang klousule 19 deur die volgende: 

“49; AANTEKENINGE WAT DEUR WERKGEWERS GEHOU 
MOET WORD 

(1) Artikel 57 (1) van die Wet wat betrekkeing het op aantékeninge - 
wat deur ’n werkgewer gehou moet word ten opsigte van alle persone 
by hom in diens, word geag in hierdie Ooreenkoms ingelyf te wees. 

(2) Die aantekeninge in subklousule (1) bedoel, moet deur die | 
werkgewer minstens drie jaar lank gehou word.”. 

15. KLOUSULE 20 VAN DEEL I. —DIENSOPSKORTING | 

-.(1)-In subklousle (1), vervang al die woorde voor paragraaf (a) , 
deur die volgende: 

“(1) Behoudens klousules 30 en 32 kan ‘n werkgewer die diens 
van ’n werknemer, uitgesonderd ’n vakleerling, kwekeling of werk- 
nemer vir wie lone in klousule 29 (1) (d) voorgeskryf word, tydelik 
opskort sonder om aansprecklik te wees vir die betaling van | 
die besoldiging van 
opskortingstydperk—”’. 

sodanige werknemer gedurende’ die 

(2) In subklousule (4), vervang al die woorde voor paragraaf (a) en - 
paragraaf (a) deur die volgende: 

“(4) Vir die toepassing van hierdie klousule beteken die uitdruk- 
king— 

(a) ‘ ’n regsgeldige rede’ ’n regsgeldige rede soos in klousule 21 
(4) omskryf;”’. 

"16. KLOUSULE 21 VAN DEEL I.—DIENSBEEINDIGING — 

Vervang subklousule (4) deur die volgende: 

“(4) Vir die toepassing van hierdie klousule omvat die uitdruk- 
king ‘ ’n regsgeldige rede’, sonder om die gewone betekenis van 
die uitdrukking enigsins te beperk, arbeidsreg gebaseer op riglyne 
vasgestel deur die Aywerne|dshot ooreenkomstig die beginsels van 
regverdigheid en billikheid.” 

17. KLOUSULE 23 VAN DEEL I. —GEWONE WERKURE 

Vervang klousule 23 deur die volgende: 

“23. GEWONE WERKURE 

(1) Behoudens klousule 26 en subklousule (2), (3) en (4), .is die 
gewone werkure agt uur per dag van Maandag tot Vrydag en 40 uur 
per week. 

(2) Die tye waarop werk elke dag begin en eindig moet word, moet 
by ooreenkoms tussen die werkgewer en sy werknemers bepaal word. 

(3) Behoudens subklousule (4), val reistyd na of van werk buite die 
werkure wat in hierdie klousule voorgeskryf word. 

(4) Waar ’n werknemer op dieselfde dag na meer as een werk 
gestuur word om daar te gaan werk, moet daar vir die tyd wat bestee 
word om van die een werk na die volgende te reis, betaal word as tyd 
gewerk teen sy uurloonskaal.”   

(3) For the purposes of this clause, the expression. labour-only 
contract’ means a contract,’ agreement, arrangement or under- 

standing in terms of which a person undertakes to do-work for which 

he is to be paid only for the provision of his own labour and/or that of 

his employees, if any, and where: such person is not responsible for 

the payment to manufacturers or who in the ordinary course.of their 

business supply material to the Building industry for all the. material 

to be used in the execution of such work.” “ 

: 13. CLAUSE 18 OF PART I: COPIES OF AGREEMENTS TO” 

BE KEPT BY EMPLOYERS oe 

, Substitute the following for. clause 18: 

  

“18. COPIES OF AGREEMENTS TO BE KEPT: BY. 

EMPLOYERS... 

(1) The Council shall furnish one copy of this Agreement and: of 

any subsequent amendment, extension, Fenewal or " Fe-enactment 

thereof to each employer. - ae 

  

(2) An employer ‘shall keep a copy y of the ‘Agreement available at 

all times and, when requested | to do: so, Shall make it available to any 
employee.”. 

14, CLAUSE 19 OF PARTI: RECORDS TO BE KEPT BY 

EMPLOYERS ~~" 

~ Substitute the following for clause 19: 

“19, RECORDS TOBE KEPT BY EMPLOYERS. 

(1) The provisions of section 57 (1)-of the Act relating to the-keep- 

ing of records by an employer in repsect of all persons employed by 

him, shall-_be. deemed to be incorporated in.this Agreement. 

(2) The records'refeérted ‘to iti sabelause: ) shall: be Tetained by the 

employer fora period of at least three’y years.” ee 

15. “CLAUSE 20¢ OF P aT L.- —SUSPENSION OF 

, EMPLOYMENT =” 

qd) In subeliuse (),. substitute the following for all. the words pre- 
ceding paragraph (a):. 

(1) Subject-to-the: provisions: of clauses 30. and: 32, aly it eniployer 

may temporarily suspend the-employment of:any employee, other 

than an apprentice,. trainee or, employee for whom wages are pres- 

eribed in clause 29. (1) ‘(d), -without being, liable for the payment of 

any remuneration to.such employee, during, such period of suspen- 
sion—” 

(2) In subclause (4), substitute the following for, paragraph (a): , 

“(a) ‘any cause recognised by law as sufficient’ means any cause 
recognised by law as sufficient as defined in clause 21 (4);”:. ; 

16. CLAUSE 21 OF PART I. —TERMINATION OF 

EMPLOYMENT 

Substitute the following for subclause (4):° 

“(4) For the purposes of this clause, the expression ‘any cause 
recognised by law as sufficient’ shall, without in any way limiting 

the ordinary meaning of the expression, include labour law based 
on guidelines determined by the Industrial Court in accordance 

' with principles of fairness and equity.”’. 

17. CLAUSE 23 OF PART I.—ORDINARY HOURS OF WORK 

Substitute the following for clause 23: 

“23, ORDINARY HOURS OF WORK 
(1) Subject to the provisions of clause 26 and subclauses (2), (3) 

and (4), the ordinary hours of work shall be eight hours per day from 
Monday to Friday and 40 hours per week. 

(2) The times when work shall start and finish on each day, shall be 

determined by agreement between the employer and his employees. 

(3) Subject to the provisions of subclause (4), time spent in travel- 
ling to or from a job shall be outside the ordinary hours of work 
prescribed in this clause. 

(4) Where and employee is sent to work at niore than one job on 
the same ‘day, the time spent in travelling from the one job to the next 
job shall be paid for as time worked at his hourly wage rate.”
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“18. KLOUSULE 24 VAN DEEL 1. —OORTYDWERK 

-Vervang klousule 24, deur die volgende: oy 

yn (OORTYDWERK . 
*@) Behoudens Klousule 32 kann werkgewer ” n weiknenier ‘foelaat © 
om oortyd té werk, en ’n ‘werkéiide werkgewer of ‘n Wetknemer kan 

oortyd werk. 

(2) Oortydwerk. wat ooreenkomstig hierdie klousule van. ’n werk- : 
nemer vereis word;:‘moet .op:.’n‘ vrywillige. grondslag wees en die 
weiering van ’n werknemer, om watter rede ook al, om sodanige 
oortydwerk te doen, is nie ’n repsgeldige rede vir die ontslag van 

sodanige:werknemer nie. 2° 5 84-4 . 

(3) Die gewone werkure’ plus oortydure mag hoopstens 56 ‘Per . 

‘week beloop..’. 

19. KLOUSULE 7 VAN DEEL 1 —AANSPRAAK. oP EN BETA- 
LING VIR JAARLIKSE VERLOF | EN OPENBARE VAKANSIEDAE : 

MET BESOLDIGING 

Vervang Klousule 27 deur die volgende: | oo 

“27., AANSPRAAK' OP-EN-BETALING-VIR JAARLIKSE VER- 
LOF EN OPENBARE VAKANSIEDAE MET BESOLDIGING 

(1) Behoudens subklousules Q) en (3) is ’n algemene werker, ’n 
toerustingbediener, n drywer, ’n vakleerling, ’n kwekeling of ’n : 
werknemier vir wie lone in klousule 29 (1) voorgeskryf word wat 24 
uur of langer in elk van die 48,.49 of 50 werkweke gewerk het gedu- 
rende die seéljaar, geregtig—.. .    

(a) op 15'werkdae: vérlof ‘niet’: besoldiging,: Wat -peneem moet | 
.. word gedurende die. vakansietydperk- in, subklousule @) ()y yoor-"! 

-geskryt na die einde van. die segljaar; en ; 

- (b) om betaal.te_word vir elkeen,van ie 
in subklousilé @By(c) ‘voorgesk p'n 

Met dien verstande dat,’ n werknemer wat minder as 48, 49 of 50 : 
werkweke gedurende’’ nl seéljaar gewerk ‘het ‘slegs op’’n pro rata- 

   

    

    

grondslag op verlof met besoldiging en op openbare vakansiedae met 
besoldiging:gerégtig-is.in verhouding tot die-getal weke wat hy 2: 24u uur - 
of langer per.week gedurende dié.seéljaar gewerk hete: =." = > 

  

~ (2) Betaling ten opsigte van ‘die verlof miét’ besoldiginig ¢ én ‘Opetibare ; 
vakansiedae‘met* beso! diging in“subklousule’(1)-Voorgeskryf, moet 
geskied op die’ wyse ‘voorgéskryf in’ Kldusule 35; geleés met Klousules 
33 en 42. 

(3) Vir"die foepassing van hierdie’ Klousule beteken die’ uitdruk- 

king—..~. ru 5 neh ne 

  

(a) ‘seéljaar’ ‘die eydperk ¥ Vari die: : Maandag ni ‘nd-die laaste Vrydag 
in Oktober. yan ’n jaar.t tot die. laaste e.Vrydag | in Oktober van die qe 
volgende j jaars * 

  

(b) ‘vakansietydperk’ of {aarlikse vakansietydperk’ die tydperk 
wat ’n aanvang moet neem op die Vrydag onmiddellik voor 16° 
Desember; of op sodanige dag as wat die Raad bepaal, dog nie 
later as'16 Desember in elke jaar nie; 

(c) ‘openbare vakansiedae’ enige van die volgende dae: 

(i) Die openbare feesdae wat in artikel 1 van die Wet.op 
_ Openbare Feesdae, 1952, voorgeskryf word of wat by proklama- 
‘sie kragtens artikel 2 van genoeinde Wet verklaar is; 

(ii) die Vrydag wat onmiddellik op Hemelvaartsdag, volg.”.’ 

20. KLOUSULE 28 VAN DEEL I. —VAKANSIETYDPERK EN 
OPENBARE VAKANSIEDAE - ‘ 

Skrap klousule 28. 

21. KLOUSULE 29 VAN DEEL I. —LOONSKALE 

Vervang klousule 29 deur die volgende: 

“29. LOONSKALE | 

(1) Behoudens subklousules (2) tot en met (5) en klousules 30t tot 
en met 32 is die volgende die voorgeskrewe loonskale vir die verskil- 
lende kategorieé werknemers, uitgesondetd algemene w werkers, toe- 
rustingbedieners en drywers:   
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_ 18. CLAUSE py OF PARTI. — OVERTIME 

“Substitute the: following for clause 24: 

we en 24, OVERTIME 

a Subject to. the provisions of clause 32, an employer may permit 

an employee to work overtime and a working employer or an em- 

ployee may work overtime. 

. 2) Overtime required of an employee in terms of this clause. shall 

:| be on-a voluntary. basis and the refusal of an employee to work:such 

overtime for any reason shall not constitute good cause for the dis- 

missal of such employee. 

(3) The ordinary hours of work plus overtime shall not exceed 56 

hours per week.” ” 

19: CLAUSE 27 OF PART I.—ENTITLEMENT TO AND PAY- 

MENT FOR ANNU. AL LEAVE AND PAID PUBLIC HOLIDAYS. . 

" Substitute the following for clause 27: 

, “2 ENTITLEMENT. TO AND PAYMENT FOR ANNUAL 

» LEAVE AND PAID PUBLIC HOLIDAYS 

(1) Subject to the provisions of subclauses (2) and (3), a | general 

worker, a plant operator, a driver, an apprentice; a trainee ‘or-an 

employee for. whom wages are prescribed in clause 29 (1) who has 

worked for 24 hours or more in each of the 48, 49 or 50 working 

| weeks during a stamp year, shall be entitled— 

" (a) to 15 working days’ paid leave, which shall be taken during 

“the holiday period prescribed in subclause (3) (b) following the end: 

of the: stamp year; and ¢ : 

(b) to be paid for each of the public holidays prescribed in sub- 

clausé:(3) (c) which falls on an ordinary working day: 

‘Provided that an employee who has worked for less than 48, 49 or 50" 

‘| working weeks during a stamp year shall only be entitled to paid 

leave and to paid public holidays on‘a pro rata basis in relation to the 

number of weeks in which he worked for 24 hours or more per week 

| during that stamp year. ° 

(2) Payment in respect of the paid leave arid paid public holidays 

prescribed in subclause (1) shall be made in the manner prescribed in 
clause 35, read with clauses 33 and 42. 

_ (3) For the purposes of this clause, the expression — 

" (a) ‘stamp year’ means the period from the Monday following 
the last Friday in October of one year to the last Friday i in October 
of the following year; . 

(b) ‘holiday period’ or ‘annual holiday period’ means the period 
which: shall commence. on the Friday immediately before 16 De- 
cember, or on such day as the Council may determine but which 
shall not be later than 16 December, in each year; 

© ‘public holidays’ means any of the following days: 

(i) Any public holiday prescribed in section 1 of the Public 
Holidays Act, 1952; or by proclamation under section 2 ot the 

said Act; : 

* (ii) the Friday immediately following Ascension Day.’ 

. 20. CLAUSE 28 OF PART I.—HOLIDAY PERIOD AND PUBLIC 
HOLIDAYS 

“ Delete douse 28. 

21. CLAUSE 29 OF PART I.—WAGE RATES 

Substitute the following for clause 29: 

29. ° WAGE RATES 

(1) Subject to the provisions of subclauses (2) to (5) inclusive’ and 
élauses 30 to 32 inclusive; the following shalt be the prescribed wage 
ratés for the various categories of employees other than general 
workers, plant operators and drivers:
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, Kategorie werknemer : Per uur 

R 

(a) Kwekeling-ambagsgeselle wat diens doen , 
ooreenkomstig kwekelingkontrakte wat in- 
gevolge klousule 12 (1) geregistreer is en wat 
.geslaag het in die volgende modules van ’n 
erkende modulére opleidingskema gebaseer 
op vaardigheid: : 

(i) Minder as 33 persent...ssseee: veeees 3,15 
(ii) 33 persent of meer maar minder as |. 

66 persent ........... 4,47 

(ii) 66 persent of meer: 5,80 

(b) Ambagsgeselle: 

~... (i) Klas4 3,15 
(ii) Klas 3 4,47 

(iii) Klas 2 5,80 
.» Civ) Klas 1 6,71 

(c) Vakmanne en werknemers i in alle ander am- | , 
bagte en beroepe wat nie elders hierin gespe- . 
sifiseer word nie, uitgesonderd kwekelinge ... 8,92 

(d) Werknemers wat in diens is gedurende die 
proeftydperk wat kragtens die Wet op Man- : 
nekragopleiding, 1981, toegelaat word ........ Die loon wat vir 

ne vakleerlinge in 
hul eerste jaar 
voorgeskryf 

- word. 

(e) Vakleerlinge: 

(i) Eerste jaar .............c006 seeterenes 3,32 
. Gi) Tweede jaar... we sit . 
(iti) Derde jaar....:.+-. seeeeeeeeee Beeeebeneee 3,11” 
  

(2) Die loonskaal i in 1 subklousule (1) voorgeskryf vir ’n werknemer, 
uitgesonderd iemand wat ooreenkomstig klousule 13 (5) as °n vak- 
man geregistreer is, moet met 5 persent verhoog word indien ’n Na- 
sionale Tegniese Sertifikaat, Deel II (N2),.aan sodanige werknemer 
uitgereik is: Met dien verstande dat die loonskaal wat aldus bereken 
is tot die naaste sent per uur afgerond moet word. 

(3) Die loonskaal wat aan *n algemene werker, ’n toerustingbe- 
diener of ’n.drywer betaal moet word, moet by onderhandeling tus- 
sen die werkgewer en die werknemer op ’n redelike en billike wyse 
bepaal word. oe 

(4).’n ‘Werknemer vir wie lone in Klousule 29 (1) (a), (b) of (c), 
voorgeskryf word en wat nie werk kan vind teen. die loonskaal in 
subklousule (1). voorgeskryf. vir die kategorie werknemer waarin hy 
ingévolge klousule 12 of 13 geregistreer is nie, kan op aansoek-’n 

vrystellingsertifikaat verkry wat hom toelaat om werk-te soek enom 
die loon vir ’n laer kategorie werknemer betaal te word. 

(5) Behoudens klousule 8 mag niks in hierdie Ooreenkoms die 
uitwerking hé dat die besoldiging wat aan °n geskoolde werknemer 
betaal word op die datum waarop hierdie Ooreenkoms in werking 
tree, verminder word nie, en sodanige werknemer wat op genoemde 
datum besoldiging ontvang wat hoér is as dié wat vir sy kategorie 
werknemer voorgeskryf word moet sodanige hoér loon bly ontvang 
terwyl hy i in dieselfde kategorie werknemer by dieselfde werkgewer 
in diens i is.” 

22. KLOUSULE 31 VAN DEEL I. —LOONSKALE WAT BETAAL 
MOET. WORD AAN ONGEREGISTREERDE PERSONE WAT GE- 
SKOOLDE WERK VERRIG 

Vervang kiousule 31 deur die volgende: 

“31, -LOONSKALE WAT BETAAL MOET WORD.AAN ONGE- 
REGISTREERDE PERSONE WAT "GESKOOLDE WERK 
VERRIG 

Behoudens artikel 83 van die Wet en ondanks andersluidende be- 
palings in hierdie. Ooreenkoms, waar °n werkgewer iemand in diens 
neem. om geskoolde werk te verrig en sodanige persoon nie ingevolge 
klousuies 12, 13 of 14 by die Raad as ’n geskoolde werknemer ge- 
registreer is nie, is die werkgewer nie onthef van sy-verpligting om die- 
voorgeskrewe besoldiging te betaal en die voorwaardes na te kom 
wat hy sou moes betaal of nakom indien so jemand as ’n geskoolde 
werknemer behoorlik geregistreer was nie.’   

  

  

Category of employee Per hour 

‘R 

(a) Trainee tradesmen serving under contracts 

of traineeship registered in terms of clause 12 

(1) and who have passed the following mo- 

dules in a recognised competence based mo- 
dular training scheme: 

Gi) -Less than 33 per cent ............00058 3,15 

(ii) 33 per cent or more but less than . 

— GO percent... eeeeeeeees , 4,47 

‘Gii) 66 per cent or more ..............0000. 5,80 

(b) Tradesmen: 

Gi) Class 4 3,15 

(ii), Class 3 4,47 

(ii) Class 2 5,80 

(iv) Class 1 6,71 

(c) Craftsmen and employees in all other trades 

and occupations not elsewhere herein speci- : . 
~ fied, excluding trainees ....3.........ccseeeecceeeee 8,92 

(d) Employees employed during the probation- 

ary period allowed under the Manpower 
‘Training Act, 1981.......0.ccccsessseesseeees The rate laid 

: down for first- 

year  appren- 
tices. 

(e) Apprentices: . 

(i) First year ..0........ vesteseevene eee 3,32 
(ii) Second year...........c ccc cseeeeseeeeee 3,92 

(iii) Third year ............. Lebeacaaaeeeeeee : 5,11     

(2) The wage rate prescribed i in n subclause (1) for any employee, 
other than a person who is registered as a craftsman in accordance 
with. the provisions of clause 13 (5) shall be increased by 5 per cent if 
such employee has been issued with a National Technical Certificate, 
Part H (N2): Provided that the wage rate so calculated shall be 
rounded up or down to the nearest cent per hour. 

(3) The wage rate payable to a general worker; a plant operator or 
a. driver shall be determined, in a fair and equitable manner, -by 
negotiation between the employer and the employee. , 

(4) Any employee for whom wages are prescribed in clause 29 (1) - 
(a), (b) or (c), who is unable to find employment at the rate of pay 
prescribed in subclause (1) for the category of employee in which he - 
is registered in terms of clause 12 or 13, shall be entitled on applica- - 

tion to receive a licence of exemption to permit him to seek employ- 
ment and to be paid the rate of pay for a lower category of employee. 

(5) Subject to the provisions of clause 8, nothing in this Agreement 
shall operate to reduce the remuneration which is being paid to a 
skilled employee on the date on which this Agreement comes into 
operation, and any such employee who, on the said date, is in receipt 
of remuneration in excess of that prescribed for his category of em- 
ployee shall continue to receive such higher rate whilst employed by 
the same employer in the same category of employee.”. 

22, CLAUSE 31 OF PART I.—WAGE RATES TO BE PAID TO 
‘UNREGISTERED PERSONS PERFORMING SKILLED WORK 

Substitute the following for clause 31: 

“31. WAGE RATES TO BE PAID TO UNREGISTERED PER- 
SONS PERFORMING SKILLED WORK 

Subject to the provisions of section 83 of the Act and notwithstand- 
ing anything to the contrary in this Agreement, where an employer 
employs any person to carry out skilled work and such person is not 
registered with the Council as a skilled employee in terms of the 
provisions of clauses 12, 13 or 14, the employer shall not be relieved 
from paying the prescribed remuneration and observing the condi- 
tions which he would have had to pay or observe had that person 
been properly registered as a skilled employee.”
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23. KLOUSULE 32 VAN DEEL I. —BETALING VIR OORTYD- vo: 

WERK -_ 

Vervang subklousule (1) deur die volgende: 

“(1)’n Werknemer yan wie vereis word om te eniger tyd-te werk: }: 

buite die ure in klousule 23 | voorgeskryt, moet. soos volg betaal 

word: . 

(a) Behoudens subklousules (2) én (3), sy uurioon t ten 1 opsite 
van oortyd gewerk— 

(i) tot een uur daagliks: van 1 Maandag toten met- Vrydag; 

Gi) op ’n openbare vakansiedag i in klousule 27 @) © yoor-. 
geskryf wat nie binne die vakansietydperk val wat in klousule 
27 (3) (b) voorgeskryf word nie; 

(b) behoudens subklousules (2) en (3), een en ’n half maal sy - 
uurloon ten opsigte van elke uur of gedeelte van *n uur gewerk— 

(i). langer as:een uur oortyd, daagliks van. Maandag tot en 
met Vrydag; - 

Gi) op Saterdag voor, 16: 30; 

(c) behoudens subklousules (2) en @), dubbel 5 sy? /aturloon te ten 
opsigte van elke uur of gedeelte van ’n uur gewerk— ":--. 

(i) op Saterdag na 16:30; ° 

(ii) op Sondag en tot 07: 00 op Maandag; 

(iii) op ’n openbare vakansiedag in klousule 27 (3) (o) ve voor- 
: - geskryf wat binne die vakansietydperk val wat in klousule 27 

(3) (b) voorgeskryf word: 

‘ Met dien verstande dat subparagrawe (i) en (ii) van toepassing is +4 ; 
ongeag of die genoemde dae binne of buite die vakansietydperk 

_ val wat in Kousule. 27 (3) (b) voorgeskryf word;, 

  

(d) een en twee derde maal sy. uurloon ten opsigtew van velke uur 
- of gedeelte van ’n-uur-gewerk gedurende-die vakansietydperk in|: ‘ 
klousule 27 (3) (b) bedoel op ander dae as on en openbare. 

. vakansiedae i in 1 klousule 27 GB) © ‘voorgeskryf.”. : 

24. KLOUSULE: 33: VAN. DEEE 1. —UITREIKING " VAN: ‘SEELS 
oo AAN WERKNEMERS' * ot: 

Vervang subklousule (1). (a) deur die volgende: i . You anton 

“(1) Die. uitreiking van seéls is: verpligtend: — —(a):’n Werkgewer.:| 
moet elke week ’n seél- uitreik,; ‘Op die wyse in klousule 35. voorgeé;;: |. - 
skryf, aan ’n algemene werker, ’n vervaardigingswerker,,: "n toerus-...|.: 
tingbediener, ’ n drywer, ’n vakleerling, ’n kwekeling, ’n ‘werk- : 

nemer vif: wie lone 'in:klousule 29 (1) van ‘Deel'I van die Ooreen- : 
koms en.klousule. 57. (1)-van Deel II van die Ooreenkoms vooi--.| 
geskryf word en-aan-voormanne of algemene voormanne op wie =}: 
klousuie 34 (1) van: toepassing is, wat 24, uur of langer. in-’n.be-..|-. 

. (1) are applicable, who works for such emlployer for 24 hours or. 
“ miore in each week .or who, in terms. of clause 30 (1) (b), is deemed. a 

paalde week vir sodanige werkgewer werk of wat ingevolge klou- 
sule 30 (1) (b) geag word 24 uur in ’n bepaalde week vir sodanige.. 
werkgewer te gewerk het.” 

25. KLOUSULE 35 VAN DEEL f. _—BYVOORDELE EN SEELS a 

(1) In subklousule (6), voeg die volgende nuwe voorbehouds:” : 
bepaling in: 

“Met dien verstande dat die Raad van tyd tot tyd die spesificke 
seé]kategorieé uit dié voorgeskryf in Aanhangsels A tot en met C-} 
van hierdie Ooreenkoms kan vasstel, wat vir verkoop beskikbaar 
gemaak en ingevolge subklousules (9) en (10) uitgereik sal: word. » i 

(2) In subklousule (9), vervang paragraaf (b) deur die volgende: 

“(b) ’n Werkgewer kan ’n terugbetaling van die waarde van alle / 

' ongebruikte seéls van die Raad verkry. ‘Aansoek moet ‘skriftelik 

om sodanige terugbetaling gedoen word.” , 

(3) Vervang : subklousule (14) deur die volgende: 

“(14) Geen sééls mag uitgereik word aan ’n werknemer i in Klou:* | ‘ 
sule 33 (1) (a) bedoel nie, behalwe ooreenkomstig hierdie klousule: }-: 
of klousule 33 (2) of 43 (6) (b), en sodanige werknemer is nie. 
geregtig op krediet of betaling vir meer seéls as die 48, 49 of 50°). 
werkweke wat binne ° n seéljaar val, soos in klousule 27 @) (a)" a 
voorgeskryf nie.” 

        

~ . (2) or'43 (6) (b); and‘no ‘such employee shall be entitied to credit   

23. “CLAUSE 32 OF PART I. —PA 

  

   

. Substiute the’ follow
ing for'subclause (i 

“(1) Any stove she is required to work any time outside the... 
    

    
(i) up to one, hour daily b between Monday and Fri incl: 

sive; meg Pog : 
   

    

   

6 which 
clause 27 

(ii) on a public nctidly téeclibed i in claw 
does not fall within the holiday period’ ‘Prescrib ; 

Ob). 
(b) Subject to the provisions of subclauses (2) and 6), one rc and ~ 

a half times his hourly wage in Tespect of each hour c or part of an 
hour worked _ 

      

(i) in excess: ‘of « one > hour overtime daily between’ Monday 
and Friday inclusive; coglypee tube wt peepee See see . 

    

(i) on Saturday 

  

(c) subject to the provisions. of. subclauses, Qa and o. double, a 
his hourly wage :in, Zespe f.each. h F part ‘ 

worked—. . a ;    
7 “(yon Saturday 2 after 16:30; 

i -(ii) on: n Sunday and until 07:00 on Monday; 

  

   

(iii) c ona public holiday prescribed in clause 27 (3) (c) which / 
falls within the holiday period prescribed in claus¢:27 (3) (b): * * ° 

Provided that the provisions of subparagraphs @. and (ii) shall 
apply irrespective of whether or not the said days” fall within or 

_ outside the holiday period prescribed in clause 27 (3) (b);.. 

.,(d),one and two third times his hourly wage in. respect of each i 
hour or: part of an-hour’ worked during -the. holiday period:pre= ...- 

: seribed. in-clause 27. (3). (b)}-on-days: other. ‘than n Sundays: and; 
- public holidays. prescribed i in clause a7 (3) (c).”. cs 

  

   

  

m4. CLAUSE 33 OF PART. I. ISSUE OF: STAMPS TO 
EMPLOYEES |. 

ce cae 

: Substitute. the following f for subclause d) (a):.. 

  

“(1) Issue of stamps to be compulsory. — “ah it shall be’ conipil:”* 
_sory for an employer:to-issue:a stamp. each week,.in-the manner: 
: prescribed in clause .35,; to a general worker,.a manufacturing: - 

. worker, a plant operator,: a-driver,.an apprentice; « a trainee;,. 
employee for whom wages are preseribed‘in clauses 29-(1) of: Pa 

-of.the. Agreement. and-57-(1) of Part IL of: the- “Agreement, arid: 
: foreman or a general-foreman-.to-whom the provisions -of clause.34 .’. 

   

  

   

    

   

   

to have’ worked for such employer for 24 hours in a week., " 

25, CLAUSE 35 OF PART I. FRINGE BENEFITS AND STAMPS. | 

    

7) In subelause ©), insert the following new Proviso: “ 

“provided that, from time to time, the ‘Council may determine. p 

. : the specific stamp categories from amongst those prescribed in 
’ Annexures A: to C. inclusive to:this. Agreement,’ that will bemade. .- 
available to be: purchased and ‘issued in ‘terms: ‘of: the provisions of i 
subclauses (9) and (10).” 3 

" (2) In subclause (9), substitute the roving for 5 panda (by? * 

    

   

  

   

: *(b) ‘An ‘employer may. obtain'a refund front the’ Council of-the:” 
value of any unused: Stamps. An‘appliéation. for such: ‘fefund sh: 

- be made in writing.” wey 

: (3) Substitute the’ foll 

   
in : g for subelause (14): 

    

“(14): No: stamps: shall be" issuéd:to an eniployeé referred | to in 
clause 33(1) (a) except in ‘accordaiice with this clause or claus¢’33* "> 

  

_payments‘in respect of'such stamps ‘in excess: of the °48;'49 or'50--” 
working weeks falling. within” any’ stamp year, as $ prescribe ms 
clause 27 (3) (a).”. . Sas 

   



102 No. 12151 * STAATSKOERANT, 27 OKTOBER 1989 
  

(4) Vervang subkiousule ( 15) (a) deur die volgende: 

“(15) Rente op agiterstallige seélverkope en -uitgawes. —(a) Be- 
houdens die Wet op Voorgekrewe Rentekoerse, 1975, sal ’n werk- 
gewer wat versuim of nalaat om seéls op die vervaldag te koop en/of 
uit te reik op die wyse in subklousules (1), (9) en (10) hiervan voor- 
geskryf, moet rente aan die Raad betaal teen die koers van 2 persent 
méér as die prima-uitleenkoers wat van.tyt tot tyd deur die Raad se 
bankiers gevra word, op die waarde van sodanige seéls, bereken 
vanaf die datum waarop hulle gekoop moes gewees het tot op die 
datum waarop hulle werklik gekoop is.”. 

26. KLOUSULE 37 VAN DEEL I.—BETALING VAN 
BESOLDIGING 

In subklousule (2) (b), vervang subparagraaf (v) deur die vol- 
gende: 

“(v) die werknemer se uurloon en die addisionele bedrag in: 
klousule 29 (2) van Deel I van die Ooreenkoms en klousule 57 (2) 
van Deel I van die Ooreenkoms, voorgeskryf, indien van toepas- 
sing, as afsonderlike bedrae;” 

27. KLOUSULE 42 VAN DEEL I—VAKANSIEFONDS VAN DIE 
BOUNYWERHEID, PORT NATAL 

(1) Vervang subklousule (5) deur die volgende: 

“(5) Behoudens klousule 27 moet die betaling ten opsigte van 
elk van die openbare vakansiedae in klousule 27 (3) (c) voorge- 
skryf wat op ’n gewone werkdag val, ingesluit word by die betaling 
in subklousule (4) bedoel.”’. 

(2) Vervang subklousule (8) (a) deur die volgende: 

“(8) Betaling vir openbare vakansiedae, uitgesonderd Geloftedag 
en openbare vakansiedae wat binne die vakansietydperk val. —(a) 
Elke seélboek wat deur die Raad uitgereik word aan werknemers 
in klousule 33 (1) (a) bedoel, moet verwyderbare koepons bevat vir 
betaling ten opsigte van elk van die openbare vakansiedae wat in 
Klousule 27 .(3) (c) voorgeskryf word, uitgesonderd Geloftedag 
wanneer dit buite die vakansietydperk val en enige openbare va- 
kansiedag wat binne die vakansietydperk val wat in klousule 27 (3) 
(b) voorgeskryf word.”’. 

28. KLOUSULE 43 VAN DEEL I.—BYSTANDSFONDS VAN DIE 
BOUNYWERHEID, PORT NATAL 

In subklousule (3), vervang paragraaf (c) deur die volgende: 

“(c) om lede te vergoed vir die verlies van hul gereedskap as 
gevolg van diefstal uit toesluitplekke en werkwinkels: Met dien 
verstande dat indien ’n werknemer sy gereedskap verloor vanweé 
die versuim van sy werkgewer om ’n toesluitplek te verskaf of 
weens die feit dat die toesluitplek wat deur sy werkgewer verskaf is 
onvoldoende is, is die werkgewer vir die totale waarde van soda- 
nige verlore gereedskap aanspreeklik.”’. 

29. KLOUSULE 44 VAN DEEL I.—MEDIESE HULPFONDS 
VAN DIE BOUNYWERHEID, PORT NATAL 

(1) Vervang subklousule (4) (a) deur die volgende: 

“(4) Lidmaatskap. —(a) Verpligte lidmaatskap. —Lidmaatskap 
van die Fonds is verpligtend vir werkende werkgewers, vakleer- 
linge, kwekelinge en werknemers vir wie lone in klousule 29 (1) 
(a) (ii) en (iii), (b) (ii), (iii) en (iv), (c) en (d) van Deel I van die 
Ooreenkoms en klousule 57 (1) (c), (d) {ii) en (iii), (e) en (f) van 
Deel II van die Ooreenkoms voorgeskryf word en vir voormanne 
en algemene voormanne op wie klousule 34 (1) van toepassing is.”’. 

(2) Vervang die tabel in subklousule (7) deur die volgende: 

“Medies, Medisyne 
paramedies eninspui- Tandheel- 
enoogkun- tings kundig 

dig materiaal 

R R , R 

(a) °n Ongetroude lid............-.. 1000 | 550 250 

(b)’n Lid met een afhanklike..... 1 800 1 000 450 

(c) ’n Lid met meer as een af- 
hanklike.......... cece 2 500 1375 625.”.   

(4) Substitue the following for subclause (15) (a): 

(15) Interest on arrear stamp purchases and issues. ~(a) Subject 
to the provisions of the Prescribed Rate of Interest Act, 1975, and 
employer who fails or omits to purchase and/or issue stamps on the 
due dates in the manner prescribed in subclauses (1), (9) and (10) 
hereof, shall pay interest to the Council at the rate of 2 per cent above 
the prime overdraft rate changed from time to time by the Council’s 
bankers, on the value of such stamps, calculated from the date on 

which they should have been purchased to the date on which they 
were actually purchased.”’. 

26. CLAUSE 37 OF PART I.—PAYMENT OF REMUNERATION 

In subclause (2) (b), substitute the following for subparagraph (v): 

“(v) the employee’s hourly wage and the additional amount 
prescribed in clauses 29 (2) of Part I of the Agreement and 57 (2) of 
Part II of the Agreement, if applicable, as separate amounts;”’. 

27. CLAUSE 42 OF PART I.—BUILDING INDUSTRY HOLIDAY 
: FUND, PORT NATAL 

(1) Substitute the following for subclause (5): 

“(5) Subject to the provisions of clause 27; payment in respect of _ 
each of the public holidays prescribed in clause 27 (3) (c) which 
falls on an ordinary working day, shall be included in the payment 
referred to in subclause (4).”’. 

(2) Substitute the following for subclause (8) (a): 

(8) Payment for public holidays, other than Day of the Vow and 
public holidays falling within the holiday period. —(a) Each stamp 
book issued by the Council to employees referred to in clause 33 
(1) (a) shall contain detachable coupons for payment in respect of 

each public holiday prescribed in clause 27 (3) (c) other than Day 
of the Vow when it falls outside the holiday period and any public 
holiday which falls within the holiday period prescribed in clause 27 

(3) (b).”. 

28. CLAUSE 43 OF PART I.—BUILDING INDUSTRY BENEFIT 
FUND, PORT NATAL 

’. In subclatse (3), ‘substitute the following for paragraph (c): 

“(¢) to. compensate members for the loss of their tools by theft 
from lock-ups and workshops: Provided that if an employee loses 
his tools because his employer fails to provide a lock-up or because 
the lock-up provided by his employer is inadequate, the employer 
of such employee shall be liable for the total value of such lost 
tools.”’. 

29. CLAUSE 44 OF PART I.— BUILDING INDUSTRY MEDICAL 
AID FUND, PORT NATAL 

(1) Substitute the following for subclause (4) (a): 

(4) Membership. —(a) Compulsory members. Membership of 

the Fund shall be compulsory for working employers, apprentices, 
trainees and employees for whom wages are prescribed in clause 29 
(1) (a) (ii) and (iii), (b) (ii), (iii) and (iv), (c) and (d) of Part I of the 
Agreement and clause 57 (1) (c), (d) (ii) and (iii), (e) and (f) of 
Part II of the Agreement and for foremen and general foremen to 

* whom the provisions of clause 34 (1) are applicable.” 

(2) Substitute the following for the table in subclause (7): 

“Medical, Medicines : 

para- and in- 
medical jection Dental 
and optical material 

R RoR 

(a) A single member................ 1 000 550 250 

(b) A member with one depend- 
AML. cee cc cee ccecenececnensecenneee 1 800 1 000 450 

(c) A member with more than 
one dependant...........000... 2 500 1375 625.”".
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"30. KLOUSULE 46 VAN DEEL I.—NASIONALE ONTWIKKE- 
LINGSFONDS VIR DIE BOUNYWERHEID 

-. Vervang subklousule @) deur die volgende: 

_ “(2) Die bedrae wat ingevolge klousule 35 (1) (g) deur werk- 

- gewers | betaal word, min invorderingsgeld van 2,5 persent wat aan 

die algemene fondse van die Raad toeval, moet deur die Raad , 

maandeliks aan die Nasionale Fonds betaal wor 

31. KLOUSULE 47 VAN DEEL I: —OPLEIDINGSFONDS VAN DIE, 

BOUNYWERHEID 

__Vervang Klousule 47 deur die volgende: 

“47. OPLEIDINGSF ‘ONDS VAN DIE BOUNYWERHEID 

(1) Nademaal die Raad verwittig is van die instelling van die Oplei- 

dingsfonds van die Bounywerheid [ingestel deur die Bou-Industrieé 

Federasie (Suid-Afrika) (Bifsa)] (hierna die “Opleidingsfonds”. 

genoem), magtig hy hierby, vir die doel om uitvoering te gee aan die 

doelstellings van die Opleidingskema vir die Bounywerheid uiteenge- 

sit in klousule 4 van-dic. Skema kragtens die Wet op. Mannekrag- 

opleiding, 1981, gepubliseer by Goewermentskennisgewing No. R. 

1948 van 11 September 1987 of enige Goewermentskennisgewing wat 

voorsiening maak vir die voortsetting of vervanging van die Oplei- 

-dingsfonds, die invordering van bydraes ooreenkomstig die prose- 

dure hieronder uiteengesit, gelees saam met klousule 35. 

(2) Die bedrae wat ingevolge die tweede voorbehoudsbepaling van 

klousule 35 (1), gelees saam met Klousule 35 (2), deur werkgewers 

betaal word, min invorderingsgeld van 2,5 persent wat aan die alge- 

mene fondse van die Raad toeval, moet deur die Raad maandeliks 

aan die Opleidingsfonds betaal wor 

32. KLOUSULE 50 VAN. DEEL I. —TOEPASSINGSBESTEK 

Vervang subklousule (2) deur die volgende: . 

(2) | Ondanks subklousule (1) (a); 1 is Deel I van hierdie Ooreen- 
koms— 

(a) van toepassing op alle klasse werknemers, uigesonderd 
die volgende: : 

(i) Klerklike of administratiewe personeel; 

(i) voormanne wat toesighoudende personéel | is, soos ‘in 
klousule 4 van Deel I van die Ooreenkoms omskryf; 

(iii) universiteit- en technikonstudente, konstruksietoesig- 
houers, bouopmeters en ander persone wat besig is met prak-. 
tiese werk ter voltooting van hul akademiese opleiding; 

‘(b) van toepassing op vakleerlinge en kwekelinge slegs vir 
sover dit nie strydig is met die Wet op Mannekragopleiding, 
1981, of met voorwaardes wat daarkragtens voorgeskryf of ken- 
nisgewings wat daarkragtens bestel is nie; 

(c) van toepassing op voormanne wat nie toesighoudende per- 
soneel, soos in klousule 4 4 van, Deel I van die Ooreenkoms om- 

skryf, is nie; : : 

(d) op werkende werkgewers van toepassing; 

(e) nie van toepassing op werkgewers en werknemers wat aan 

Deel I van die Ooreenkoms onderworpe is nie; 

’ (f) nie van toepassing op ’n werkwinkel buite die terrein wat 
nie op die wyse in klousule 55 voorgeskryf by die Raad geregi- 
streer is nie.’ 

33. KLOUSULE 51 VAN DEEL Il.—SEKERE BEPALINGS VAN 
DEEL I VAN DIE OOREENKOMS WAT OOK VAN TOEPASSING 
IS OP DEEL II VAN DIE OOREENKOMS . 

Vervang klousule 51 deur die volgende: 

“51. SEKERE BEPALINGS VAN DEEL I VAN DIE OOREEN- 

KOMS WAT OOK VAN TOEPASSING IS OP DEEL II VAN DIE 

OOREENKOMS 

(1) Behoudens subklousule (2)— 

(a) is klousules 3, 5, 6. 7 (5) en (6), 8, 9, 14, 15 [witgesonderd 

subklousule (1) (a)], 16 tot en met 19, 19A, 20 tot en met 24, 26, 31 

tot en met 34, 35 [uitgesonderd subklousules (1) (h) en (5)}, 36 

{uitgesonderd subklousule (4)], 37, 40, 41, 42 [uitgesonderd sub- 

klousule (4) (b) (iii)] en 43 tot en met 47 van Deel I van die Oor- 

eenkoms en Aanhangsels A tot en met C [uitgesonderd kolom (h) 

in klousule 3 van Aanhangsel A] van die Ooreenkoms muzatis 

mutandis op hierdie Deel van toepassing;   
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30. CLAUSE 46 OF PART I.—NATIONAL DEVELOPMENT - 
FUND FOR THE BUILDING INDUSTRY 

Substitute the following for subclause (2): 

(2) The amounts paid by employers in terms of clause 35 () 
-(g); less a collection fee'of 2,5 per cent, which amount shall-accrue 
-to ‘the general funds of the Council, shall be paid by the Council 

_-monthly to the National Fund. » : 

31. CLAUSE 47 OF PART IL. —BUILDING INDUSTRY TRAINING 
‘FUND 

Substitute the following for clause 47: / 

“AT. BUILDING INDUSTRY TRAINING FUND 

(1) The Council having been advised of the establishment of the 
Building Industry Training Fund [inaugurated by the Building Indus- 
tries- Federation (South Africa) (Bifsa)] (hereinafter referred to as the 
“Training Fund”), hereby authorises, for the purpose of implement- 

-ing the objects of the Building Industry Training Scheme set forth in 
clause’4 of the Scheme in terms of the Manpower Training Act, 1981, 
published under Government Notice No. R. 1948 of 11 September 

- 1987 or any Government Notice which provides for the continuation 
or substitution of the Training Fund, the collection of contributions in 
accordance with the procedure.stated hereunder, read with clause 35. 

(2) The amounts paid by employers in terms of the second proviso 
‘to clause, 35 (1), read with the provisions of clause 35 (2), less a 
collection fee of 2,5 per cent, which amount shall accrue to the gen- 
eial funds of the Council, shall be Paid by the Council monthly to the 
Training Fund.” 

. CLAUSE 50 OF PART It. ~SCOPE OF * APPLICATION 

- Substitute the following for subclause (2): 

“(2) Notwithstanding the provisions of subclause (1) © the 
‘ terms of Part II of this Agreement shall—_. . 

(a) apply to all classes of employees other than the following: 

(i) clerical or administrative employees; 

(ii) foremen who are supervisory staff as defined in clause 4 
of Part I of the Agreement; ‘ 

(iii) university or technikon students, construction supervi- 
sors, building surveyors and other persons doing practical 
work in the completion of their academic training; 

~ “(b) apply to apprentices and trainees only in so far as they are 
not inconsistent with the provisions of the Manpower Training 
Act; 1981, or any conditions prescribed or any notice served i in 

’ ‘terms thereof; + 

_-(c) apply to foremen who are not supervisory staff, as defined 
in clause 4 of Part I of the Agreement; 

_ (d) apply to working employers; . 

(e) not apply to employers and employees who are subject to 
the provisions of Part I of the Agreement; 

(f) not apply in respect of any off-site workshop which is not 
‘cgistered with the Council i in the. manner prescribed in clause 
55.” 

33. CLAUSE 51 OF PART II.—CERTAIN PROVISIONS OF PART 
I OF THE AGREEMENT ALSO APPLICABLE TO PART it OF 

. THE AGREEMENT 

Substitute the following for clause 51: 

“51. CERTAIN PROVISIONS OF PART I OF THE 
AGREEMENT ALSO APPLICABLE TO PART Il OF THE 
AGREEMENT , 

(1) Subject to the provisions of subclause (2)— 

(a) the provisions of clauses 3, 5, 6, 7 (5) and (6), 8, 9, 14, 15 
[excluding subclause (1) (a)}, 16 to 19 inclusive, 19A, 20 to 24 
inclusive, 26, 31 to 34 inclusive, 35 [excluding subclauses (1) (h) 
and (5)], 36 {excluding subclause (4)], 37, 40, 41, 42 [excluding 
subclause (4) (b) (iii)] and 43 to 47 inclusive of Part I of the 
Agreement and Annexure A to C inclusive [excluding column (h) 
in clause 3 of Annexure A] to the Agreement shall mutatis mutan- 
dis apply to this Part;
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(b) is klousules 2, 7 (1) tot en met (4), 15 (1) (a), 35 (1) (b) en 
(5), 36 (4), 42 (4) (b) (iii), 48.en 49-van Deel I van die Ooreenkoms 
en kolom (h) in klousule (3) van Aanhangsel A van die. Ooreen- 
-koms mutatis mutandis op hierdie Deel van toepassing. 

' (2) Waar die bepalings van Deel. I strydig is met die bepalings van 
Deel IT is laasgenoemde bepalings van toepassing en moet hulle voor- 
keur geniet: Met dien verstande dat waar daar by die toepassing van 
die toepaslike bepalings van Deel I op Deel II van hierdie Ooreen- 
koms melding gemaak word van ’n algemene werker in Deel I van die 
Ooreenkoms, dit geag word ’n algemene werker en ’n vervaar- 
digingswerker in hierdie Deel beteken, en waar daar melding gemaak 
word van ’n werknemer vir wie lone voorgeskryf word in die klousule 
in kolom A hieronder bedoel, dit geag word ’n werknemer te beteken 
vir wie lone: voorgeskryf word in die ‘lousule i in kolom.B hieronder 
genoem: 

A B 

*n Werknemer vir wie lone Word geag ’n werknemer te 

  

voorgeskryf word in wees vir wie lone voorgeskryf 
klousule— word in klousule— 

(a) 29 (1) (6) @) S7() (a). 
(b) 29 (1) (a) (i) 37 (1) (b) @ en (ii). 

(c) 29 (1) (b) Gi) oe. 57 (1) (c). 

(d) 29 (1) (a) (i), (ii) en (iii) ....... 57 (1) (d) Gi), (ii) en (iii). 

(e) 29 (1) (b) (iv) wee ce 57 (1) (e). 
(f) 29 (1) (C) ..eececeeeceeeceseeeeeeees 57 (1) @). 

(2) 29 (1) (d)..cee ee eeececeseseeeees 57 (1) (g).”. 

‘34, KLOUSULE 52 VAN DEEL II. —WOORDOMSKRYWING 

(1) In die omskrywings “vakman-skrynwerker”, “vakman-hout- 
masjienwerker”, “ambagsgesel”, ‘“ambagsgese! klas 1 (skryn- 
werker)” en “ambagsgesel klas 1 (houtmasjienwerker)”, vervang die 
uitdrukking “klousule 54 (4)” deur die uitdrukking “‘klousule 54 (3)’’. 

(2) In die omskrywing “algemene werker”, voeg die volgende 
nuwe item (12) in: 

(12) persele patrolleer en eiendomme bewaak;”. 

@) In die omskrywing “‘skrynwerkmonteerder”, vervang die uit- 
drukking “klousule 54 (2)” deur die uitdrukking “klousule 54 (1)”. 

(4) Skrap die omskrywing “leerling”’. 

‘(S) In die omskrywing “masjienbediener”, vervang die uitdrukking 
“klousule 54 (3)” deur die uitdrukking “klousule 54 (2)”. 

(6) In die omskrywing “geskoolde werknemer”, vervang al die 
woorde voor item (1) deur die volgende: 

“se geskoolde werknemer’ iemand wat geskoolde werk, soos in 
hierdie klousule omskryf, verrig en, sonder om die gewone beteke- 
nis van die uitdrukking enigsins te beperk, omvat dit—”’. 

(7) In die omskrywing ‘‘kwekeling-masjienbediener”, vervang die 
uitdrukking “klousule 53 (2)” deur die uitdrukking “klousule 53 (1)”’. 

(8) In die omskrywing “kwekeling-skrynwerker”, vervang die uit- 
drukking “klousule 53 .(3)” deur die uitdrukking “klousule 53 (2)”. 

35. KLOUSULE 53 VAN DEEL II. —-REGISTRASIE VAN KWEKE- 
LING-MASJIENBEDIENERS EN KWEKELING-SKRYNWER- 
KERS 

Vervang klousule 53 deur die volgende: 

“53. REGISTRASIE VAN KWEKELING-MASJIENBEDIENERS 
EN KWEKELING-SKRYNWERKERS 

(1) Registrasie van kwekeling-masjienbedieners.—’n Werkgewer 
kan iemand as kwekelingmasjienbediener in diens neem ingevolge ’n 
kwekelingkontrak wat mutatis mutandis op die wyse voorgeskryf in 
klousule 12 (1) van Deel I van die Ooreenkoms by die Raad geregi- 
streer is. 

(2) Registrasie van kwekeling-skrynwerkers.—’n Werkgewer kan 
iemand as kwekeling-skrynwerker in diens neem ingevolge ’n kweke- 
lingkontrak wat mutatis mutandis op die wyse voorgeskryf in klousule 
12 (1) van Deel I van die Ooreenkoms by die Raad geregistreer is. 

(3) (a) °n Werknemer mag niemand behalwe ’n voorman, ’n werk- 
nemer in subklousule (1) bedoel, ’n vakleerling, ’n kwekeling of ’n 
werknemer vir wie lone in klousule 57 (1) (a), (c), (e), (f) en (g) 
voorgeskryf word in diens neem om geskoolde werk te verrig nie, 
tensy sodanige persoon in besit is van ’n registrasiesertifikaat as kwe- 
keling-masjienbédiener of as kwekeling-skrynwerker wat ingevolge 
subklousule (1) of (2) aan hom uitgereik is.   

__ (b) the provisions of clauses 2, 7 (1) to (4) inclusive, 15 (1) (a), 35 
(i) (h) and (5), 36 (4), 42 (4) (b) (iti), 48 and 49 of Part L of the 
Agreement and column (h) in clause (3) of Annexure A’ to the 
Agreement shall mutatis mutandis apply to this Part. 

(2) Where the provisions of Part I are in conflict with the provisions 
of Part II, the later provisions shall apply and shall have preference: 
Provided that, in the application of the applicable provisions of Part I 
to Part H of this Agreement, any reference to a general worker in 
Part I of the Agreement shall be deemed to be a referénce toa 
general worker and a manufacturing worker in this Part’ and any 
reference to an employee for whom wages are prescribed: in the 
clause mentioned in column A hereunder, shall be déeméd -to be! a 

reference to an employee for whom wages are prescribed “in the 
clause mentioned in column B hereunder: 

A B 

Deemed to be an employee. : 
for whom wages are 
prescribed in clause— 

Employee for whom wages 
are prescribed in clause — 

(a) 29 (1) (b) (i) .eceeeeeeeeeeeeee 57 (1) (a). 

(b) 29 (1) (a) (i) ceeceeceeeeeeeeeee _ 57 (1) (b) (i) and (ii). 

(c) 29 (A) (b) (ii) vee 57 (1) (c). , 

(d) 29 (1) (a) (i), (ii) and (iii) ..... 57 (1) (d) (i), (ii) and (iii). 

(€) 29 (1) (b) (iV) weceeeeeeeeeeseeee 57 (1) (e)- 

(£) 29 (1) (C) cececeescceeeee eee 57 (1) (f). 

(8) 29 (1) (d)...ceceecscceee eee 57 (1) (g).”. 

34. CLAUSE 52 OF PART II. —DEFINITIONS 

(1) In the definitions ‘craftsman joiner’, “craftsman wood machin- 
ist”, “tradesman”, “tradesman, Class 1 (joiner), and “tradesman, 

Class 1 (wood machinist)”, substitute the expression “clause 54 (3)” 
for the expression “clause 54 (4)’’. 

(2) In the definition “general worker’, insert the following new 
item (12): : ‘ . 

“(12) patrolling premises and guarding property;”. 

(3) In the definition ‘joinery assembler’, substitute the expression 

“clause 54 (1)” forthe expression “clause 54 (2). 

(4) Delete the definition “learner’’. 

(5) In the definition “machine operator’, substitute the expression 
“clause 54 (2)” for the expression “clause 54 (3)”, 

(6) In the definition “skilled employee” , substitute: the following 
for all the words preceding item (1): 

6, 
skilled employee’ means any person who is engaged on skilled 

work, as defined in this clause, and, without in any-way limiting the 

ordinary meaning of the expression, shall include—”’. 

(7) In the definition “trainee machine operator”; substitute the 
expression “clause 53 (1)” for the expression ‘clause 53 (2)’’. « 

(8) In the definition “trainee joiner”, substitute the expression 

“clause 53 (2)” for the expression “clause 53 (3)”. 

35. CLAUSE 53 OF PART H.—REGISTRATION OF TRAINEE 
MACHINEOPERATORS AND TRAINEE JOINERS 

Substitute the following for clause 53: 

“33. REGISTRATION OF TRAINEE MACHINE OPERATORS 
AND TRAINEE JOINERS 

(1) Registration of trainee machine operators. —An employer may 
employ any person as a trainee machine operator under a contract of 
traineeship registered by the Council mutatis mutandis in the manner 
prescribed in clause 12 (1) of Part I of the Agreement. 

(2) Registration of trainee joiners. —An employer may employ any 
person as a trainee joiner under a contract of traineeship registerd by 
the Council mutatis mutandis in the manner prescribed in clause 12 
(1) of Part I of the Agreement. 

(3) (a) No employer shall employ any person, other than a fore- 
man, an employee referred to in subclause (1), an apprentice, a. 
trainee or an employee for whom wages are prescribed in clause 57 
(1) (a), (¢), (e), (2 and (g), to perform skilled work unless such 
person is in posession of a certificate of registration as a trainee 
machine operator or a trainee joiner issued to him in terms of sub- 
clause (1) or (2).
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““(b) Niemand behalwe ’n voorman, ’n werknemer in subklousule 

(1) bedoel, ’n vakleerling, ’n kwekeling of ’a werknemer vir wie lone 

in klousule ‘57 (1) (a), (c), (e), (£) en (g) voorgeskryf word, mag ge- 

skoolde werk verrig nie, tensy sodanige’ persoon in besit is van ’D 

registrasiesertifikaat.as kwekeling-masjienbediener of kwekeling- 

skrynwerker wat ingevolge subklousule (1) of (2) aan hom uitgereik 

is.?s0 be oes wea oo 

36;., KLOUSULE 54 VAN DEEL II. -REGISTRASIE VAN SKRYN- 

WERKMONTEERDERS; MASJIENBEDIENERS, AMBAGSGE- 

SEL-SKRYNWERKERS. EN -HOUTMASJIENWERKERS, VAK: 

MAN-SKRYNWERKERS EN -HOUTMASJIENWERKERS EN 

WERKENDE WERKGEWERS 
Vervang klousule 54 deur die volgende: 

“54. REGISTRASIE VAN SKRYNWERKMONTEERDERS, 

MASJIENBEDIENERS, - AMBAGSGESEL-SKR YNWERKERS 

EN -HOUTMASJIENWERKERS, VAKMAN-SKRYNWER- 

KERS EN -HOUTMASJIENWERKERS EN WERKENDE 

WERKGEWERS ST 

(1) Registrasie van skrynwerkmonteerders.—(a) Iemand, uitgeson- 

derd ’n persoon in subklousules (2) en (3) bedoel of ’n voorman, 

werkende werkgewer, vakleerling of werknemer vir wie lone in ktou- » 

sule 57 (1) (by, (d) en (g) voorgeskryf word, wat as sy spesifieke en 

_uitsluitlike funksie werk -verrig wat verrig kan word deur skrynwerk- 

monteerders soos in klousule 52 omskryf, moet by die Raad in die 

vorm wat die Raad van tyd tot tyd voorskryf, aansoek doen om die 

uitreiking aan hom van ’n registrasiesertifikaat as skrynwerkmon- 

teerder, en sodanige persoon moet sodanige dokumentére bewys aan 

die Raad voorlé as wat ‘die Raad nodig ag om te bewys dat hy op ’n | 

sertifikaat geregtig is ingevolge hierdie paragraaf. 

-. (b) Behoudens klousule 15 van Deel I van die Ooreenkoms, moet 

die Raad ’n registrasiesertifikaat as skrynwerkmonteerder uitreik aan 

jemand wat aan paragraaf (a) hiervan voldoen. . ue : 

~ (2) Registrasie. van masjienbedieners: —(a) Iemand, uitgesonderd ’n 

persoon in subklousules. (1) en (3) bedoel of ’n voorman, werkende 

werkgewer, vakleerling of werknemer vir wie lone in klousule 57 (b), - 

(d) en (g) voorgeskryf word, wat as sy spesificke en uitsluittike funk- 

sie werk vetrig wat Verrig kan word deur masjienbedieners soos in 

klousule 52 omskryf, moet by die Raad in die vorm wat die Raad van 

tyd tot tyd voorskryf, aansoek doen.om die uitreiking aan hom van ’n 

registrasiesertifikaat as masjienbediener, en sodanige persoon moet 

sodanige dokumentére bewys dan die Raad voorlé as wat die Raad © 

nodig ag om te bewys dat hy op ’n sertifikaat geregtig is ingevolge 

hhierdieparagraaf. 9. . 

(b) Behoudens klousule 15 van Deel I van die Oorenkoms moet die 

Raad.’n. registrasiesertifikaat as masjienbediener uitreik aan iemand 

wat aan paragraaf (a) hiervan voldoen. . 

(3) Registrasie van ambagsgeselle klas I (skrynwerkers en houtmas- 

jienwerkers),. vakman-skrynwerkers en -houtmasjienwerkers en wer- 

kende werkgewers.—(a) Behoudens paragrawe (b) en (c) hiervan is 

klousule 13 (4) tot en met (7) van Deel I van die Ooreenkoms mutatis 

mutandis van toepassing op persone wat geskoolde werk in die aange- 

wese ambagte skrynwerker en houtmasjienwerker onder Deel IT van 

die Ooreenkoms verrig en op die werkgewers van sodanige persone, 

en op werkende werkgewers wat gereeld 24 uur langer elke week 

geskoolde werk in die Nywerheid in die aangewese ambagte skryn- 

werker en houtmasjienwerker verrig. : 

(b) Iemand wat— 

(i) ’n opleidingstydperk as kwekeling-masjienbediener voltooi 

het kragtens ’n kwekelingkontrak wat geregistecer is of geag word 

_ geregistreer te wees ooreenkomstig klousule 53 (1); en 

‘(i) as masjienbediener in die Nywerheid werksaam was vir ’n 

tydperk van mistens een jaar; oe ; 

kwalifiseer, vir registrasie as ambagsgesel klas I (houtmasjien- 

werker) mutatis mutandis op die wyse voorgeskryf in klousule 13 (4) 

-van Deel I van die Ooreenkoms. 

(c) Ilemand— 

(i) wat ’n opleidingstydperk as kwekeling-masjienbediener vol- 

tooi het kragtens ’n kwekelingkontrak wat geregistreer is of geag 

word geregistreer te wees ooreenkomstig klousule 53 (1); en 

(ii) wat as masjienbediener in die Nywerheid werksaam was vir 

*n tydperk van minstens een jaar; en 

(iii) aan wie ’n Nasionale Tegniese Sertifikaat, Deel TI (N2), of 

*n hoér sertifikaat uitgereik is;   

(b) No person, other than a foreman, an employce referred to in 

subclausé (1), an apprentice, a trainee ‘or an employee for whom 

wages are prescribed in clause 57 (1) (a); (©), (©), (and (g), shall 

perform skilled work unless such person is in possession of a: certifi- 

cate of registration as a trainee machine operator or. a trainee. joiner 

issued to him in terms of subclause (1) or (2).”. “ 

36. CLAUSE 54 OF PART Il.—REGISTRATION OF JOUNERY 

ASSEMBLERS, MACHINE. OPERATORS, TRADESMEN JOIN- 

ERS AND WOOD. MACHINISTS, CRAFTSMEN JOINERS AND 

WOOD MACHINISTS AND WORKING EMPLOYERS eon 

Substitute the following for clause 54: 
   

“54. REGISTRATION: OF JOINERY ASSEMBLERS,. MA- 

CHINE OPERATORS, TRADESMEN JOINERS AND WOOD 

MACHINISTS, CRAFTSMEN JOINERS AND WOOD MACHIN- 

ISTS AND WORKING EMPLOYERS . 

(1) Registration of joinery assemblers. —(a) Any person, other than 

a person refferred to in-subclauses (2) and (3) or a foreman, a work- 

ing- employer, an apprentice or an employee for whom wages are 

prescribed in clause 57 (1) (b), (d) and (g) who, as his specific and 

exclusive function, carries out work which may be performed .by 

joinery assemblers, as defined in clause 52, shall apply to the Council, 

in such form as may be prescribed by the Council from time to time, 

for a certificate of registration as a joinery assmebler to be issued to 

him, and such person shall furnish the Council with such docu- 

mentary proof as the Council may deem necessary to substantiate his 

qualification for a certificate in terms of this paragraph. . 

(b) Subject to the provisions of clause 15 of Part I of the 

Agreement, the Council shall issue a certificate of registration as a 

joinery assembler to a person who complies with the provisions. of 

paragraph (a) hereof. . . 

(2) Registration of machine operators. —(a) Any person, other than 

a person referred to in subclauses (1) and (3) or a foreman, a working 

employer, an appentice or an employee for whom wages are pres- 

cribed in clause 57 (1) (b), (d) and (g) who, as his specific and exclu- 

sive function, carries out work which may be performed by machine 

operators, as defined in clause 52, shall apply to the Council, in such 

form as may be prescribed by the Council from time to time, for a 

certificate of registration as a machine operator to be issued to him, 

‘and such person shall furnish the Council-with such documentary 

proof as the Council may deem necessary to substantiate his qualifi- 

cation for a certificate in terms of this paragraph. : oN, 

- (b) Subject to the provisions of clause 15 of Part I ofthe 

Agreement, the Council shall issue a certificate of registration as a 

machine operator to a.person who complies with the provisions of 

paragraph (a) hereof. : “ : oo 

(3) Registration of tradesmen, Class I (joiners and wood machin- 

ists), craftsmen joiners and wood machinists and working em- 

ployers.—(a) Subject to the provisions of paragraphs (b) and..(c) - 

hereof, the provisions of clause 13 (4) to (7) inclusive of Part T of.the 

Agreement shall mutatis mutandis apply to persons who perform 

skilled work in the designated trades of joiner and wood miachinist 

under Park II of the Agreement, and to the employers of such. per- 

sons and to working employers who regularly perform skiiled.work.in 

the Industry in the designated trades of joiner and wood machinist for 

24 hours or more each week. : 

(b) A person who has— - 

(i) completed a period of training as, a trainee machine operator 

under a contract of traineeship registered or deemed to be regis- 

tered in accordance with the provisions of-clause 53 (1); and 

(ii) been employed as a machine operator in the Industry for a 

period of not less than one year; ot 

shall be eligible for registration as a tradesman, Class 1 (wood 

machinist), mutatis mutandis in the manner prescribed in clause: 13 

(4) of Part I of the Agreement. 

(c) A person who has— 

@ completed a period of training as a trainee machine operator 

under a contract of traineeship registered or deemed to be regis- 

tered in accordance with the provisions of clause 53 (1); and 

(ii) been employed as a machine operator in the Industry for a 

period of not less than one year; and - : 

(iii) been issued with a National Technical Certificate, Part IL 

(N2), or a higher certificate; ° : , pe
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kwalifiseer vir registrasie as vakman-houtmasjienwerker mutatis mu- 
tandis op die wyse voorgeskryf in klousule 13 (5) van Deel I van die- 
Ooreenkoms. 

(4) (a) ’n Werkgewer mag niemand, behalwe ’n voorman, vakleer- 
ling, kwekeling of werknemer vir wie lone in klousule 57 ( 1) (b), (d) 
en (g), voorgeskryf word, in diens neem om geskoolde werk te verrig 
nie, tensy sodanige persoon in besit is van ’n registrasiesertifikaat wat 
ingevolge hierdie klousule aan hom uitgereik is. 

(b) ’n Werkende werkgewer mag nie gereeld 24 uur of langer elke 
weck geskoolde werk verrig nie, tensy hy in besit is van ’n Tegistrasie- 
sertifikaat wat ingevolge subklousule (3) aan hom uitgereik is. 

(c) Niemand behalwe ’n voorman, vakleerling, kwekeling of werk- 
nemer vir wie lone in klousule 57 (1) (b), (d) en (g), voorgeskryf 

- word, mag geskoolde werk verrig nie, tensy hy in besit is van ’n 
registrasiesertifikaat wat ingevolge hierdie klousule aan hom uitge- 
reik is.” 

37, KLOUSULE 56 VAN DEEL II. 7 VAKANSIETYDPERK. EN 
OPENBARE VAKANSIEDAE 

Vervang klousule 56 deur die volgende: 

“56. VAKANSIETYDPERK EN OPENBARE VAKANSIEDAE 

Klousule 27 van Deel I van die Ooreenkoms is mutatis mutandis op 
hierdie Deel van toepassing: Met dien verstande dat, ondanks 
andersluidende bepalings in klousule 27 (1) (a) van Deel I van die 
Ooreenkoms, *n werkgewer, met die toestemming van sy werk- 
nemers, van ’n werknemer kan vereis of hom kan toelaat om te werk 
gedurende die tydperke in klousule 27 (3) (b) van Deel I van die 
Ooreenkoms voorgeskryf, en dié werknemer kan toelaat om sy verlof 
te neem op ’n tyd waaroor die werkgewer en sy werknemers ooreen- - 
kom: Voorts met dien verstande dat ’n werkgewer die Raad skriftelik 
in kennis moet stel van ‘a ooreenkoms wat ooreenkomstig hierdie 
subklousule aangegaan is.’ 

* 38. KLOUSULE 57 VAN DEEL .—LOONSKALE 

Vervang klousule 57 deur die volgende: 

“357. LOONSKALE 

(1) Behoudens subklousules (2) tot en met (5) en klousule 31 en 32 
van Deel I van die Ooreenkoms, gelees saam met klousule 51 van 
hierdie Deel, is die volgende voorgeskrewe loonskale vir die verskil- 
lende kategorieé werknemers, -uitgesonderd algemene werkers en 
vervaardigingswerkers: 

  

  

  

Kategorie werknemer Per uur 

R 

(a) Skrynwerkmonteerders....:............ soseeeties 3,54 

(b) Kwekeling-masjienbedieners wat diens doen 
ooreenkomstig kwekelingkontrakte wat in- 
gevolge klousule 53 (1) geregistreer is: 

(i) Eerste jaar... eeeceeeeeeeeeeeeeeee 2,92 
(ii) Tweede jaar 3,54 

(c) Masjienbedieners ...... ae 5,07 

(d) Kwekeling-skrynwerkers wat diens doen 
ooreenkomstig kwekelingkontrakte wat in- 
gevolge klousule 53 (2) geregistreer ‘is en wat 
geslaag het in die volgende modules van ’n 
erkende modulére opleidingskema wat op 
vaardigheid gebaseer is: 

(i) Minder as 33 persent ............00cc00e 3,15 
(ii) 33 persent of meer maar minder as 66 

PCTSENE.... eee eteceaeeeee eee eeee 4,47 
- (iti) 66 persent of meer ...........0000 ce 5,80 

(ec) Ambagsgesel- skrynwerkers en -houtmasjien- 
werkers klas [o........cccccceseeeeececceecceueueeaes , 7,05 

(f) ‘Vakman-skrynwerkers en -houtmasjien- 
werkers en werknemers in alle ander am- 
bagte en beroepe wat nie elders hierin gespe- 
sifiseer word nie, uitgesonderd kwekelinge ... 8,92     

shall be eligible for registration as a craftsman wood machinist muta- 
tis mutandis in the manner prescribed in clause 13 (5) of Part I of the 
Agreement. 

(4) (a) No employer shall employ any person, other than a fore- 
man, an apprentice, a trainee or an employee for whom wages are 
prescribed in clause 57 @ (b), (d) and (g), to perform skilled work 
unless such person is in possession of a certificate of registration 
issued to him in terms of this clause. 

(b) No working employer shall regularly perform skilled work for 
24 hours or more each week unless such working employer is in 
-possession of a certificate of registration issued to him in terms of 
subclause (3). 

(c) No person, other than a foreman, an apprentice, a trainee or an 
employee for whom wages are prescribed in clause 57 (1) (b), (a) and 
(g), shall perform skilled work unless such person is in possession of a 
certificate of registration issued to him in terms of this clause.” 

37. CLAUSE 56 OF PART If.—HOLIDAY PERIOD AND 
PUBLIC HOLIDAYS 

Substitute the following for clause 56: 

“36. HOLIDAY PERIOD AND PUBLIC HOLIDAYS 

The provisions of clause 27 of Part I of the Agreement shall mutatis 
mutandis apply to this Part: Provided that, notwithstanding anything 
to the contrary contained in clause 27 (1) (a) of Part I of the 
Agreement, an employer may, by agreement with his employees, 
-Tequire or permit an employee to work during the periods prescribed 
in clause 27 (3) (b) of Part I of the Agreement, and allow that em- 
ployee to take his leave at a time which is agreed upon between the 
employer and his employees: Provided further that an employer shall 
notify the Council, in writing, of any agreement made in accordance 
with the provisions of this clause.”’. 

38. CLAUSE 57 OF PART II. -WAGE RATES 

Substitute the following for clause 57: 

“57 WAGE RATES — 

(1) Subject to the provisions of subclauses (2) to (5) inclusive and 
clauses 31 and 32 of Part I of the Agreement, read with clause 51 of 
this Part, the following shall be the prescribed wage rates: for the 
various categories of employees other than general workers and 

manufacturing workers: 

  

  

    

Category of employee Per hour 

R 

(a) Joinery assemblers...............0ccccccceseeeeee ao 3,54 

(b) Trainee machine operators serving under 
contracts of traineeship registered in terms of 
clause 53 (1): 

(i) First years... cece cece ee eeeeseeeseee 2,92 
(ii) Second year 3,54 

(c) Machine operators.........0:ccccccceeceeeeseees 5,07 

(d) Trainee joiners serving under contracts of 
traineeship registered in terms of clause 53 
(2) and who have passed the following 
modules in a recognised competence based 
modular training scheme: 

(i) Less than 33 per cent................00000 3,15 
(ii) 33 per cent or more but less than 66 

PCT COME... ec eeeeeaeeeeeeeees 4,47 
(iii) 66 per cent or more 5,80 

(e) Tradesman, Class 1 (joiners and wood 
MACHINISES) 10.0.0... eee cece eeeeeeeeeeeeeeeen eens 7,05 

(f) Craftsmen joiners and wood machinists and 
employees in all other trades and occupa- 
tions not elsewhere herein specified, exclud- . 
ING traiNeeS 0.0... elec eeeeeeceeeeeseeeee 8,92    
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Kategorie werknemer Per uur’ Category of employee: ‘Per hour - 

  

R 

(g) Werknemers wat in diens is gedurende die 

- proeftydperk wat kragtens die Wet op Man- 

nekragopleiding, 1981, toegelaat word :....... 

, , ‘vakleerlinge in 

voorgeskryf 

word. 

(h) Vakleerlinge: 

(i) Herste jaar... seeeeeageneeeete 3,32 

(ii) Tweede jaar _ 3,92 

5,11 

  

  
  

(iii) Derde jaar... seeeeiesteersteteeees | 

(2) Die loonskaal in subklousule (1) voorgeskryf vir °n werknemer, 

uitgesonderd iemand wat ooreenkomstig klousule 54 (3) as vak- 

manskrynwerker of -houtmasjienwerker geregistreer is moet met 5 

persent verhoog word indien ’n Nasionale Tegniese Sertifikaat Deel 

II (N2) aan sodanige werknemer uitgereik: Met dien verstande dat 

die aldus berekende loonskaal tot-die naaste sent per uur afgerond © 

moet word. 

(3) Die loonskaal wat aan ’n algemene werker of ‘*n 

vervaardigingswerker betaal moet word, moet by onderhandeling 

tussen die werkgewer en die werknemer op ’n redelike en billike wyse.. 

bepaal word. : 

(4) °n Werknemer vir wie lone in klousule*57 (1) (a) tot 

voorgeskryf word en wat nie werk kan vind teen dié Joonskaal in 
subklousule (1) voorgeskryf vir die kategorie werknemer waarin hy . 

ingevolge klousule 53 of 54 geregistreer is nie, kan op aansoek *n 

vrystellingsertifikaat ontvang wat hom toelaat om:werk te soek en om 

die loonskaal vir ’n laer kategorie werknemer betaal te word. , 

(5) Behoudens klousule 8 van Deel I van die Ooreenkoms gelees 

met klousule 57 van hierdie Deel, mag niks in hierdie Ooreenkoms 

die uitwerking hé dat die besoldiging wat aan ’n geskoolde werk- 

nemer betaal word op die datum waarop hierdie: Ooreenkoms in 

werking tree, verminder word nie, en.sodanige. werknemer wat op 

genoemde datum besoldiging ontvang wat hoér is as dié wat vir sy 

_kategorie werknemer voorgeskryf word, moet sodanige hoér loon bly: 

ontvang terwyl hy in die selfde kategorie werknemer by dieselfde 

werkgewer in diens is.”’. 

39. KLOUSULE 58 VAN DEEL Il. LOONSKALE WAT BETAAL 
MOET WORD AAN ONGEREGISTREERDE PERSONE WAT 
GESKOOLDE WERK VERRIG * 

Skrap klousule 58. 

_ 40.: AANHANGSEL A VAN DIE OOREENKOMS 

(1) In klousule 1— 

(a) vervang subklousule (1) deurdie volgende: 

(1). Enige voorgeskrewe seélkategorie vanaf 201 tot en met 

299, — Algemene werkers, vervaardigingswerkers, toerustingbe- 

dieners, drywers en werknemers vir wie lone in Klousule 29 (1) 

(a) (i) en (b) (i) van Deel I van die Ooreenkoms en klousule 57 

(1) (a), (b) en (d) (i) van Deel II van die Ooreenkoms voorge- 

skryf word.”; . 

(b) vervang subklousule (2) deur die volgende: 

.“(2) Enige voorgeskrewe seélkategorie vanaf 301 tot en met 

399, —Vakieerlinge, kwekelinge en werknemers vir wie lone in 

klousule 29 (1) (a) (ii) en (iii), (b) (ii), (iii) en (iv), (¢) en (d) van 

Dee! I van die Ooreenkoms en klousule 57 (1) (c), (d) (ii) en 

(iii), (e), (£) en (g) van Deel II van die Ooreenkoms voorgeskryf 

word.”. , 7 

(2) In klousule 3, vervang die tabel._van weeklikse seélwaardes deur 

die volgende: vs 

Die loon wat vir * 

hul eerste jaar 

nmet () 

  

R. 

‘(g) Employees employed ‘during the probation- - 

ary period allowed’ under the Manpower : ee 

Training Act, 1981 ...5.... el eccecteeteeseeteetees The rate laid ~ 

—— down for’ first- _ 

  

  
year appren- 
tices. 

(h) Apprentices: ; - “ . 

©) First year ......ceeeeeeesseesteesseetseecens . 3,32 — 

__ (ii) Second year ..... : bees : 3,92" 

(iii) Third year... ccc eet eeseeete eee 5,11 
  

(2) The wage rate prescribed in subclause (1) for any employee, 

other than a person who is registered as a craftsman joiner or wood 

machinist in accordance-with the provisions of clause 54 (3), shall be 

increased by 5 per cent if such employee has been issued with a 

National Technical Certificate, Part I (N2): Provided that the wage 

‘rate so calculated shall be rounded up or down to the nearest cent per 

hour. ° 

-(3) The wage rate payable to a general worker or a manufacturing 

worker shall be determined, in a fair and equitable manner, by nego- 

tiation between the employer and the employee. : 

_ (4) Any employee for whom wages are prescribed in clause 57 (1) 

(a) to (f) inclusive who is unable to find employment at the rate of 

pay prescribed in subclause (1) for the category of employee in which 

he is registered in terms of clause 53 or 54, shall be entitled on appli- 

‘cation to receive a licence of exemption to permit him to seek em- 

ployment and to be paid the rate of pay for a lower category of 

-ernployee. , 

(5) Subject to the provisions of clause 8 of Part I of the Agreement, 

read with clause 51 of this Part, nothing in this Agreement shall 

operate to reduce the remuneration which is being paid to a skilled 

employee on the date on which this Agreement comes into operation, — 

and any such employee who, on the said date, is in receipt of remune- 

ration in excess of that prescribed for his category of employee shall 

continue to receive such higher rate whilst employed by the same 

employer in the same category of employee.”’. 

39, CLAUSE 58.0F PART I.— WAGE RATES TO BE PAID TO 

UNREGISTERED PERSONS PERFORMING SKILLED WORK 

Delete clause 58. 

40. ANNEXURE A TO THE AGREEMENT | 

(1) In clause1— . 

(a) substitute the following for subclause (1): 

“(1) Any prescribed stamp category from 201 to 299 inclu- 

sive. —General workers, manufacturing workers, plant opera- 

tors, drivers and employees for whom wages are prescribed in _ 

clause 29 (1) (a).(i) and (b) (i) of Part I of the Agreement and 

clause 57 (1) (a), (b) and (d) (i) of Part IT of the Agreement;”’. 

(b) substitute the following for subclause (2): 

“(2) Any prescribed stamp category from 301 to 399 inclu- 

sive. — Apprentices, trainees and employees for whom wages are 

prescribed in clause 29 (1) (a) (ii) and (iii), (b) (ii), Gi) and (iv), 

(c) and (d) of Part I of the Agreement and clause 57 (1) (c), (d) 

(ii) and (iii), (e), (f) and (g) of Part Hi of the Agreement;”. 

(2) In clause 3, ‘substitute the following: for the table of weekly 

stamp values: ,
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: b) | © .} @ (e) B ® B (B) - (bh) (i) 
“ons : . : Bydraes | Bydraes | Bydraes yoraes yeraes | Spesiale pela: _Wakansies| tot | tot | tot |*0¢admin- [tot Nasio- | BaESale Totale som “tegonie |. eee ar’ |. toelae.: |Perisioen-|Bystands-| Mediese | ittasie- |nale Ont-| yo once ‘week pent p -P vakansie- , ystands ese uit- wikkel- | S@pue per wee: Van | dae Sy -skema | ‘fonds Hulpfonds gawes |ingsfonds ng 

-RO “=R ~PoR ope Re | oR- R fb oR RR R R 

tot 2, 60 4,68 | 4:44 _ b .16,64 | 0,88 oo 0,72 | 0,30 0,70. 34,76 
261 5,04 |. 4,76] 17,92 0,96: _ 0,78 0,30 0,70 37,34 
2,81 5,48: 5,20: | 19,5201. 1,04°) -—— . 0,84. - 0,30 0,70 40,56 
3,06 6,04. | 5,72 “|. 21,44 | 1,16 -f- 0 — 0,92. 0,30 0,70 44,48 
3,36 : . ‘ 2 6,56: |. 6,20:-| 23,36 1,28. .° +. 1,00 0,30 0,70 48,36 
3,66 4,00- : 7,20°- |. 6,80] 25,60" |. 1,40: —! 1,10 -} 0,30 0,70 52390 
4,01 4,35 | 10 ‘68. “| 7,84 |. 7,40 27,84 1,52 - = 1,20 0,30 0,70 57,48 . 436° | 4,751 11,64] 856° -/ 8,08 | 30,40°|- 1.68 - 1,30 0,30 0.70 62,66 476. |. SAS |. 12,64 | 9,28-] 8,76 | 32,96'] 180] — | ia | 030 | 070 | 6786 5,16 5,60 13,72 10,08 9,52 35,84 1,96 _ 1,54 0,30 0,70 73,66 

2330607 223,357 [8.20% dc-6,04 . 5,72 21,44 1,16. °] : 10,08: 0,92 0,30 :0,70 54,56 |..3,36 |, 3,65 | 8,96 | 6,56 | 6,20, | 23,36 | 1,28 | 10.96 | 1,00 0,30 | 0,70 59,32 
~~ 3,66 | 4,00 “9,80° | 7,20 ~ 6,80. j..25,60 | 1,40 12,00 1,10 0,30 0,70 64,90 

4,01 4,35 10,68 7,84 7,40 27,84 1,52 13,08 1,20 0,30 0,70 ‘70,56 
4,36 475° 11,64. "856, 8,08" | 30,40 “| -1,68°--1 14,28 1,30 0,30 ~ 0,70 76,94 

4,76 5,15°° |. 12,64: | 9,28 |. 8,76 32,96. 1,80 15,48 1,42 ‘0,30 0,70 83,34 
5,16 5,60: {13,72 10,08 | 9,52 35,84 1,96 16,80 1,54 0,30 0,70 ‘90, 46 
5,61 6,15 : . 7 15,08: 11,04 |. 10,44 39,36 | 2,16 18,48 1,68 9,30 0,70 99,24 

| 6,16 6,70 5 16,44 12,04 “| 11,40 42,88 ‘| 2,36 20,12 1,84 0,30 0,70 108,08 
» 671.4. 7,30.-].-17,88° |. 13,12 —}. 12,40. |. 46,72 2,56 .|. 21,92 2,00 0,30 0,70 117,60 

7,31 7,95; 19,48 14,28. 13,52 50,88, 2,80 - 23,88 2,18 0,30 0,70 128,02 
7,96 8,65 21,20 15,56 14,72 55,36 3,04 25,96 2,38 0,30 0,70 139,22 
8,66 9,45. --| 23,16 17,00 16,08 60,48 - 3,32; 28,36. 2,60 0,30 0,70 152,00 
9,46 10,30 -| 25,24, 18,52 17,52 65,92 « 3,64 . 30,92 2,84 0,30. 0;70 165,60 

10,31 11,20 °"| 27,44 20,12 19,04 71 68. “) 3,92. 33,60 3,08 0,30 0,70 179,88 
11,21 12,20 | 29,88 21,92 20,72 78,08 : 4,28 | 36,60 3,36 0;30 0,70 195,84 
12,21 13,30 | 32,60 23,92 22,60 85,12 | 4,68 : 39,92 3,66 0,30 0,70 213,50 
9,46 10,30° | 25,24: 18,52 17,52 65,92 3,64. | 30,92 : 2,84 a _ 164,60 

10,31 11,20 27,44 20,12. 19,04 71,68 3,92 | 33,60... 3,08 = _ 178,88 
11,21 12,20 - | 29,88: 21,92 20,72 78,08 | 4,28 36,60 3,36 _ _ 194,84 
12,21 13,30 32,60 23,92: | 22,60 85,12 4,68 - 39,92 3,66 — _ 212,50 
13,31 14,50 °| 35,52 26,04 24,64 92,80. : 5,08 43,52 4,00 — _ 231,60 
—: me _ _—. _ 60,48. _ 28,36 2,60 0,30 0,70 92,44 
-; - _ _. -_ 65,92 - — 30,92° 2,84 0,30 0,70 - 100,68 
_- a _ =. . _ 71,68 - 33360 | 3,08 0,30 0,70 109,36.”’. 

(a) @). | (@)Gi)-}  (b) (cy) | (dd) (> (£) (g) (h) (i) 
7 Hourly Wage co . Pension | | Contribu- “fone : “Stamp. | our “ : Public : : Benefit | Medical |tions to ad- rae Special | . 

category Holiday holiday’ Holiday Scheie Fund con-| Aid Fund] ministra- National member: Total eck 
[ pay pay - Peowancejcontri 4") tions | tributions} tions ex- opment ship levy | .Pet Wee 

From To- es a / penses Fund 

ft OR, R- R- R R . R ‘| R - RO R R: R R 
209. to2,60 --.| 6,40.] 4,68 | 4,44 | 16,64 | 0,88 _ 0,72 0,30 0,70 34,76 
211 4 2,61 2,80... 6,88 : 5,04 : 4,76 17,92 © 0,96 © — 0,78 0,30 0,76 37,34 
213 | 2,81 3,05 7,48 5,48 {| 5,20 19,52 1,04 = 0,84 0,39 0,70 40,56 
215°. ° 3,06 3,35 8,20 6,04 5,72 21,44 1,16 a 0,92 0,30 0,70 ' 44,48 
217°) «| (3,367 | "3,65 8,96 | 6,56 6,207 23,36 | 1,28 _ 1,00 0,30 0,70 48,36 

ow DAD. |. .3,66.4.. 4,00 07. 9,80 - |... 7,20. . 6,80 . |. -25,60. 4. 1,40 _ 1,10 0,30 0,70 52,90 
221° - 4,01 4,35. | 10,68 7,84- 7,40 27,84 1,52. _ 1,20 0,30 0,70 57,48 
223-.-1 4,36 -4,75. |. 11,64 8;56:...° 8,08 30;40.-}> 1,68 - 1,30 0,30 0,70 62,66 
225 : 4,76 5,154. 12,64. 9,28 8,76 32,96. 1° 1,80 - - 1,42 0,30 0,70 67,86 
227 °° 5,16 5,60° |) 13,72: 10,08" | 9,52 35,84 ‘| 1,96 = 1,54 0,30 0,70 73,66 315. | 3,06. | 3,35° f° 8,20, | 604°] 5,72 | 21,441 116 | 10,08 | 0,92 0,30 0,70 54,56 
317 . 3,36 3,65, | ° 8,96. 6,56 6,20 23,36 1,28 10,96 1,00 0,30 0,70 59,32 
319 3,66 4,00° 9,80 7,20 6,80 25,60 1,40 12,00 1,10 0,30 0,70 64,90 
321. - 4,01 4,35 10,68 : 7,84 7,40 27,84 1,52 ° 13,08 1,20 0,30 0,70 70,56 
323° 4,36 4,751 11,64 8,56 8,08 30,40 1,68 14,28 1,30 0,30 0,70 16,94 
325 -- 4,76 5,15--| 12,64 9,28 8,76 32,96 1,80 15,48 1,42 0,30 0,70 83,34 
327. ¢ 5,16 5,60 | 13,72 10,08 9,52 35,84 © 1,96 16,80 1,54 0,30 0,70 90,46 
329. . 5,61 6,15 | 15,08 11.04 10,44 39,36 2,16 18,48 ~ 1,68 0,30 0,70 99, 24 
331. 6,16 6,70 :} 16,44: 12,04 11,40 42,88 2,36 20,12 1,84 0,30 0,70 108,08 
333: 6,71 7,30. -| 17,88 13,12, 12, "40 46,72 2,56 21,92 2,00 0,30 0,70 117.60 
335 7,31 7,95. 19,48 14,28 13,52 50, 88 2,80 23,88 2,18 0,30 0,70 128,02 
337 7,96 8,65 .| 21,20 15,56 14,72 55,36 © 3,04 25,96 2,38 0,30 0,70 139,22 
339° 8,66 9,45°"] 23,16 17,00 16,08. 60 "48 / 3,32 28,36 2,60 0,30 0,70 152,00 
344 9,46 10, 30 25,24 18,52" 17,52 65,92 3,64 30,92 2,84 0,30 0,70 165,60 
343°} 10,31 11,20 | 27,44 20,12 19,04 71,68 | 3,92 33,60 3,08 0,30 0,70 179,88 
345. - il, 21 12.20 29,88 21.92 20,72 78,08 4,28 36,60 3,36 0,30 0,70 195,84     
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. @@ | @@);, ©) (c) @ | © ft. .@ > | & (fh) |. @ 

Hourly Wage - af Pension |: | >. )- | Contribu- Contribu-) mo mS 

“Stamp ___| Hrotiday| Public | protiday | Scheme | Benet | Medical \rions © 20) National Special | Total sum 
‘categor} Y | allowancel contribu-/FUnd con Aid Fund) ministra- | Devel. | HEM Sr.|. per week 
category _ pay pay : vie} ‘tions | tributions) tions ex- | ooinent ship levy: |: 

From | To : : Pel) + P, PeMses Rand fee. af : 

a. / oR -R R R R R- R- -R- -R. OR Je. R oR, 

_ 347 |, 12,21 13,30 | 32,60 23,92 22,60 85,12 | 4,68 . 9,92 3,66 . 0,30. | - 0,70. 213,50 

441 («| 9,46 10,30 25,24 18,52 17,52 65,92 3,64. | 30,92 2,84 — = - 164,60 

443 | 10,31 11,20 27,44 20,12 | 19,04 71,68 3,92: 33,60 - 3,08: - = = ' . 178388 

445 | 11,21 | °12,20 29,88 21,92 20,72 78,08 4,28. 36,60 3,36 © — = 194,84 

“447 42,21 13,30 32,60 23,92 22,60 }- 85,12.) 4,68 | 39,92. 3,66 - _ ad ~ 212,50 

449 | 13,31]. 14,50 35,52 26,04 24,64 92,80 5,08.°| 43,52 4,00 . = = 231,60 

539 |. =. -- — — | 60,48. _ 28,36 2,60 0,30 0,70 92,44 

S41 — - -) = 1 65,92.) = 30,92. | 2,84 0,30 -} . 0,70 © ‘100,68 

543 Jo — — — — | 71,68 — 33,60 3,08 . | . 0,30 0,70 109,36." 

41. AANHANGSEL B VAN DIE OOREENKOMS _.. a 41. ANNEXURE B TO THE SCHEDULE : 

(1) In klousule 3, vervang die tabel van weeklikse aftrekkings deur (1) In clause 3, substitute the following for the table of weekly 

die volgende: deductions: : oo , oe 

: co Ee (a). ob) (of dd: 
,. “Seél : Uurloon ; .. Bydraes. | |. . Bydraes Bydraes Totale., - 

' ". kate- - — Pe tot Mest | tot admi- som 

gorie ensioen- ediese -<pistrasie- | | “pers. 

Van Tot skema ' Hulpfonds  .| -_uitgawes | week ~ 

_R R - R* R. RR fe LRY: 

209 . tot 2,60 1,16 © =. 0,36 ef. -1,52- 

211 FS 2,61 . 2,80: - . T4,24.- — 03900 0 FF 4,638. 

* 213 2,81 3,05. 1,36 . _ 0,42. “4,78. 

215 3,06 3,35": 1,52 > = - 0,46 ue 1,98 : 

.217 3,36, 3,65. 1,64 —. 0,50 2,14 | 

219 3,66 - 4,00-: 1,80 |. _— 0,55 . 2,35. 

221 4,01 4,35 |. 1,96 = - 0,60° 2,96, | 

_ 223 4,36 4,75 ~ 2,12 = 0,65 2,77 

225 4,76 5,15 © 2,32: _ 0,71 3,03 

227 5,16 5,60 2,52 _- 0,77 3,29 

315 3,06 3,35° 1,52 - 4,04 - . 0,46 6,02" 

“317: 3,36 - 3,65 | 1,64. 4,40: 0,50": 6,54 

319 3,66 . —° 4,00. 1,80... 4,80 0,55. F,15-- 

321 4,01 4,35 1,96 : 5,24 | 0,60.- 7,80. 

. 323 4,36 4,75 2,12 5,72 0,65 8,49. 

325 . 4,76 5,15 2,32. 6,20 | 0,71 9,23. 

327 5,16 5,60 2,52 6,72 0,77 10,01 © 

329 5,61. 6,15 2576 - 7,40 .. - 0,84 ° 11,00 -.-. 

331 6,16 6,70: 3,00 8,04: 0,92 — 11,96 

333 6,71 7,30 3,28 8,76 1,00 13,04 

335 7,31 7,95 3,56 9,56. 1,09 - 14,21. 

. 337 7,96 8,65 3,88 ‘10,40 1,19 15,47 ~ 

339 8,66. 9,45 4,24 ‘11,36 1,30 16,90-’ 

341 9,46. 10,30: 4,60 12,36... - 142 ~~. 18,38 

343 . 10,31 11,20 5,00 13,44 1,54 . 19,98 

345. : 11,21 - 12,20 5,48 14,64 + (1,68 -. 21,80 - 

347 : 12,21 13,30 J. 5,96 15,96 . 1,83 -— 23,75 

4415 9,46 10,30 26,36 12,36 | 1,42.. * 40,14 

"443. 10,31 11,20 | 28,68 © 13,44 . 1,54 43,66 

445 | 11,21 12,20 , 31,24 .> - 14,64. 1,68 - ’ 47,56. 

447 12,21 13,30 34,04 15,96 1,83 . 51,83 

. 449 13,31 14,50 37,12 _ 17,40. ~ 2,00 56,52.” 

(a) (bo) (c). Po dye 

“Stamp Hourly wage - Pension. «- |. Medical =|: Contributions ws Wu: 

category ; Scheme . AidFund.- |-- to adminis- = sum: 

From To contri- ., contri- . tration | per. 

butions butions expenses - week’. | 

R R . RK oR... R. OR. 

209 up to 2,60 - -1,16 / — os of 0,36 of A S2- t 

211 2,61 - 2,80 1,24 , =. . 0,39 2: . 1,63: 

213 2,81 — 3,05 ye 1,36 =" fo: 042.0 | . 1,78, 

“215 3,06 3,35 . 152.0 7 5 - 0,46 . 1,98 

217 3,36 3,65 1,64 = Po 050 ° f. - 2,14: 

219 3,66 4,00 1,80 =. 0,55... |. 2,35 

221 4,01 435 “1,96 me 0,60 | °2,56 

223 4,36 4,75 2,12 re 0,65 °° 2,77 : 

225 . 4,76 . 5,15 2,32 | Comb 0,71. - 3,03. 

227 5,16 5,60 2,52. 0 |. ee 077-0 fd. 3,29 

315 | 3,06 3,35 1,52: |. °4,04 - - 0,46 © J 6,02: 

317 3,36 3,65 : 1,64 - AAO LT 050 - . fo) .6,54              
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Hourly (a) ' (b) (c (d) “Stamp _ wage Pension Medical Contributions Total category Scheme Aid Fund to adminis- sum From To contri- - contri- tration per 
butions butions expenses week 

R R R R R R 
319 3,66 4,00 1,80 4,80 0,55 7,15 
321 4,01 4,35 1,96 5,24 0,60 7,80 
323 4,36 4,75 2,12 5,72 0,65 8,49 
325 4,76 5,15 2,32 6,20 0,71 9,23 
327 5,16 5,60 2,52 6,72 0,77 10,01 
329 5,61 6,15 2,76 7,40 0,84 11,00 
331 6,16 6,70 3,00 8,04 0,92 11,96 
333 6,71 7,30 | 3,28 8,76 1,00 - 13,04 335 7,31 7,95 3,56 9,56 1,09 14,21 — 
337 7,96 8,65 3,88 10,40 1,19 15,47 
339 8,66 9,45 4,24 11,36 1,30 16,90 
341 9,46 10,30 4,60 12,36 1,42 18,38 
343 10,31 11,20 5,00 13,44 1,54 19,98 
345 11,21 12,20 5,48 14,64 . 1,68 21,80 
347 12,21 13,30 5,96 15,96 1,83 < 23,75 
441 9,46 10,30 26,36 12,36 1,42 © 40,14 
443 10,31 11,20 28,68 13,44 1,54 43,66 
445 11,21 12,20 31,24 14,64 1,68 47,56 
447 12,21 13,30 34,04 15,96 1,83 51,83 
449 13,31 14,50 37,12 17,40 2,00 56,52.”". 

42. AANHANGSEL C VAN DIE OOREENKOMS 

(1) In Klousule 3, vervang die tabel van uurlikse opsionele addisio- 
nele aftrekkings deur die volgende: 

42. ANNEXURE C TO THE AGREEMENT 

optional additional deductions: 
(1) In clause 3, substitute the following for the table of hourly 

  

  

  

                

(a)() (a) Gi) © (b) (co) (d) __) (f) 
“'Seél kate- Uurloon akansie Besoldiging vir Vakansie Bydraes tot | Bydraestot |, Bydraes tot gone Van Tot vetilieae openbare va- _toelae . Pensioenskema Bystandsfonds Mediese Hulp- Totale som 

Sent " Sent Sent Sent '. Sent Sent Sent 
R R per per per” per — per ' per per 

uur uur uur uur uur uur uur 
209 tot 2,60 16,0 11,7 11,1 38,7 2,2 _ 79,7 
211 2,61 2,80 17,2 12,6 11,9 41,7 2,4 - 85,8 
213 2,81 3,05 18,7 13,7 13,0 45,4 2,6 - 93,4 
215 3,06 3,35 20,5 15,1 14,3 49,8 2,9 - 102,6 
217 3,36 3,65 22,4 16,4 15,5 54,3 3,2 _ 111,8 
219 3,66 4,00 24,5 18,0 17,0 59,5 3,5 - 122,5 
221 4,01 4,35 26,7 19,6 18,5 64,7 3,8 _ 133,3 
223 4,36 4,75 29,1 21,4 20,2 70,7 4,2 _ 145,6 
225 4,76 5,15 31,6 23,2 “21,9 76,6 4,5 _ 157,8 
227 5,16 5,60 34,3 25,2 23,8 83,3 4,9 _ 171,5 
315 3,06 3,35 20,5 15,1 14,3. 49,8 2,9 15,1 117,7 
317 3,36 3,65 22,4 16,4 15,5 54,3 3,2 16,4 128,2 
319 3,66 4,00 24,5 18,0 17,0 59,5 3,5 18,0 140,5 
321 4,01 4,35 26,7 19,6 18,5 64,7 3,8 19,6 152,9 
323 4,36 4,75 29,1 21,4 20,2 70,7 4,2 21,4 167,0 
325 4,76 5,15 31,6 23,2 21,9 76,6 4,5 23,2 181,0 
327 5,16 5,60 34,3 25,2 23,8 83,3 4,9 25,2 196,7 
329 5,61 6,15 37,7 27,6 26,1 91,5. 5,4 27,7 216,0 
331 6,16 6,70 41,1 30,1 28,5 99,7 5,9 30,2 235,5 
333 6,71 7,30 44,7 32,8 31,0 ~ 108,6 6,4 32,9 256.4 
335 7,31 7,95 48,7 35,7 33,8 118,3 7,0 35,8 279,3 
337 7,96 8,65 53,0 38,9 36,8 128,7 7,6 38,9 303,9 
339 8,66 9,45 57,9 42,5 40,2 140,6 8,3 42,5 332,0 
341 9,46 10,30 63,1 46,3 43,8 153,3 - 91 46,4 -362,0 
343 10,31 11,20 68,6 50,3 . 47,6 166,7 9,8 50,4 393,4 
345 11,21 12,20 74,7 54,8 51,8 181,5 10,7 54,9 428,4 
347 12,21 13,30 81,5 59,8 56,5. 197,9 11,7 59,9 467,3 
441 9,46 10,30 63,1 46,3 43,8 98,9 9,1 46,4 307,6 
443 10,31 11,20 68,6 50,3 47,6 107,5 9,8 50,4 334,2 
445 11,21 12,20 74,7 5438 51,8 117,1 10,7 54,9 364,0 
447 12,21 13,30 81,5 59,8 56,5 127,7 11,7 59,9 397,1 

"449 13,31 14,50 88,8 65,1 61,6 139,2 12,7 65,3 432,7.”.   
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ay, : cate: @G . (adi) . b)- “«c d e 

“Stamp. Hourly Wage: a @e : dp as ) A a H a 1 Peon Bench fund Med Aid 

category..- ———, Holiday pay po ~ etronday’ ic lay a |Scheme contri-| contribu- | Fundcontri- | Total sun 

|. From To :,[. Le Pay owance butions tions butions 

Cents Cents Cents Cents Cents Cents Cents 

R R per per per per per _ per per 

” hour “" hour .- hour hour hour hour hour 

209 "| to2,60 _ 16,0° 1,7 11,1 38,7 2,2 ee 79;7 

211 °°"). 2,61 2,80" 17,2 12,6 - 11,9 41,7 2,4 — 85,8 

213°" -) 2,81: 3,05 ‘| 18,7 13,7 13,0 . 45,4 2,6 —. 93,4 

Bo] 3,35: 20,5 15,1 14,3 49,8 2,9 — 102,6 

3,65: 22,4 > 16,4 15,5 54,3 3,2 — 111,8 

4,00 « 24,5 -- 18,0 17,0 59,5 3,5 _ 122,5 

4,35: - 26,7 19,6 18,5 64,7 3,8 — 133,3 

4;75. 29,1 , 21,4 20,2: 70,7. 4,2 — 145,6 

5,15 31,6 .. 23,2 21,9 76,6. | 4,5 _ 157,8 

5,60. . 34,3 25,2 23,8 - 83,3 A9 — 171,5 

3,35 ° 20,5 15,1 14,3 49,8 2,9 15,1 117,7 

3,65 22,4 16,4 15,5 54,3 3,2 16,4 128,2 

4,00 - 24,5 “48,0 17,0 59,5 3,5 18,0 140,5 

Me 435°: 26,7 °' 19,6 18,5 64,7 3,8 19,6 152,9 

323 8%. 4,36 4,75 29,1 .. 21,4 20,2 _ 70,7 4,2 21,4 167;0 

325 =: x 4,76 . 5,15... 31,6 : 23,2 21,9. 76,6 ° 4,5 23,2 181,0 

327 . 5,16 5,60 - 34,3. _ 25,2 23,8 83,3 49 25,2 196,7 

329 | . 27,6 | 26,1 91,5 5,4 27,7 216,0 

331 . :30,1 28,5 99,7 5,9 30,2 235,5 

333 . 32,8 31,0. 108,6 | 6,4 32,9 256,4 

. 335. / 35,7... _ 33,8 118,3 7,0 35,8 2793. 

337 38,9 36,8 128,7 7,6 38,9 303,9 

339 i 42,5 40,2 140,6 - 8,3 42,5 332,0 

341 _ 46,3 43,8 | 153,3 9,1 46,4 362,0 

BABS 69,3 8° J 47,6 '|° ” 166,7 9,8 - 50,4 "393,4 ° 

345 Fe §ABe eh 2 51,8 181,5 10,7 * 54,9 - 42834 

‘347 (3,30; "59,8" 56,5 "' . °197,9 11,7 ‘59,9 467,3 

441 0,30: “46,3 ‘43,8 . |. ~. 98,9 ‘9,1 46,4 307,6 _ 

A4B -.J-¢ 10, 1,20: 60,3 0 fr 47,6 I~. . 107,5 9,8 50,4 334.2. 

445 | 320: ab gags: Toe S08. 1 1171 10,7 54,9 364,0 ~ 

47 ~~] 12, 13,30: -|-----81;5- - [> 59;8- +}. 56,5 127;7 11,7 59,9 397,1 

449-0 7, 3, 314,50; +5, 88,8 - 65,1 | - 61,6 139,2 12,7 65,3 432,7.”. 

Namens die partye op,hede die 27ste,dag van Julie 1989 te Durban Signed at Durban, on behalf of the parties, this 27th day of July 

onderteken. : . . |,.1989. . 

M. LIPSHITZ, | ‘|: M. LIPSHITZ, . 

Voorsitté : ‘| Chairman. ' 

R. D. PICKLES, : R.D. PICKLES, 

|. Member. 

‘K.H. DAVEL, 

_ | Secretary. 

No. R. 2335 27 Oktober 1989 | No. R. 2335 27 October 1989 

WET OP ARBEIDSVERHOUDINGE, 1956. 

BOUNYWERHEID, PIETERMARITZBURG EN 

NOORDELIKE GEBIEDE.—VERLENGING VAN 

HOOFOOREENKOMS ‘ oa ‘ 

Ek, Eli van der. Merwe Louw, Minister van Manne- 

krag, verleng hierby, kragtens artikel 48 (4) (a) (i) van 

die Wet op Arbeidsverhoudinge, 1956, die tydperke 

vasgestel in Goewermentskennisgewings Nos. R. 1625 

van 31 Julie 1987, R. 848 van 29 April 1988, R. 2144 

van 21-Oktober 1988, R. 2217 van 28 Oktober 1988 en 

R. 1281 van 16 Junie 1989, met ’n verdere tydperk wat 
op 28 Oktober 1990 eindig. 

E.VANDERM.LOUW, > 
Minister van Mannekrag.   

__ I, Eli van der 
hereby, in terms 
Relations Act, 

Government Notices Nos. R. 

R. 848 of 29 April 1988, R. 2144 of.21 October 1988, 

R. 2217 of 28 October 1988 and R. 1281 of 16 June 

1989, by a further period ending 28 October 1990. 

LABOUR RELATIONS ACT, 1956 

E. VAN DER M. LOUW, 
Minister of Manpower. 

‘ 

BUILDING INDUSTRY, PIETERMARITZBURG 

AND NORTHERN AREAS.—EXTENSION 
‘MAIN AGREEMENT 

-OF 

Merwe Louw, Minister of Manpower, 

of section 48 (4) (a) (i). of.the Labour 

1956, extend the periods fixed: in 
1625. of 31 July 1987,
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No. R. 2336 - 27 Oktober 1989 

WET OP ARBEIDSVERHOUDINGE, 1956 

BOUNYWERHEID, PIETERMARITZBURG EN 
NOORDELIKE GEBIEDE.—WYSIGING . VAN 
HOOFOOREENKOMS 

Ek, Eli, van der Merwe Louw, Minister van Manne- 
krag, verklaar hierby— — 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Arbeidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die Wysigingsooreenkoms 
genoem) wat in die Bylae hiervan verskyn en betrek- . 
king het op die Onderneming, Nywerheid, Bedryf of | 
Beroep in die opskrif by hierdie kennisgewing ver-. 
meld, met ingang van die eerste Maandag na die 
datum van publikasie van hierdie kennisgewing en 
vir die tydperk wat op 28 Oktober 1990 eindig, bin- 
dend is vir die werkgewersorganisasie en die vakve- 
renigings wat die Wysigingsooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede 
van genoemde organisasie of verenigings is; en - 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms, uit- 
gesonderd dié vervat in klousules 1 (1) (a), 37 (vir 
sover dit klousule 51 (1) (b) van die Hoofooreen- 
koms wysig) en 44 (vir sover Aanhangsel A betrek- 
king het op die spesiale lidmaatskap heffing), met 
ingang van die eerste Maandag na die datum van 
publikasie van hierdie kennisgewing en vir die tyd- 
perk wat op 28 Oktober 1990 eindig, bindend is vir 
alle ander werkgewers en werknemers as dié genoem 
im paragraaf (a) van hierdie kennisgewing wat be- 
trokke is by of in diens is in genoemde Onderneming, | 
Nywerheid, Bedryf of Beroep in die gebiede in klou- 
sule 1 van die Wysigingsooreenkoms gespesifiseer. 

E. VAN DER M. LOUW, 
Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID, PIETER- 
MARITZBURG EN NOORDELIKE GEBIEDE 

OOREENKOMS VIR DIE GEBIED MIDDELLANDE 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur 
en aangegaan tussen die 

Natal Master Builders’ and Allied Industries Association (Pieter- 

maritzburg Division) 

(hierna die “werkgewers” of die ‘““werkgewersorganisasie” genoem), 
aan die een kant, en die 

Amalgamated Society of Woodworkers 

Amalgamated Union of Building Trade Workers of South Africa 

Blanke Bouwerkersvakbond 

(hierna die “werknemers” of die “vakverenigings” genoem), aan die 
ander kant, , 

wat die partye is by die Nywerheidsraad vir die Bounywerheid, Pie- 
termaritzburg en Noordelike Gebiede, 

om die Ooreenkoms gepubliseer by Goewermentskennisgewing No. 
R. 1625 van 31 Julie 1987, hierna die Hoofooreenkoms genoem soos 

gewysig 

en verleng deur Goewermentskennisgewing Nos. R. 848 van 29 April 
1988, R. 2144 van 21 Oktober 1988, R. 2217 van 28 Oktober 1988 en 

R. 1281 van 16 Julie 1989 te wysig. 

i. TOEPASSINGSBESTEK 

(1) Hierdie Ooreenkoms moet in die Bounywerheid nagekom 
word— 

(a) deur alle werkgewers wat lede van die werkgewersorganisa- 
sie is en deur alle werknemers wat lede van enigeen van die 
vakverenigings is;   

STAATSKOERANT, 27 OKTOBER 1989 

No. R. 2336 27 October 1989 

LABOUR RELATIONS ACT, 1956 

BUILDING INDUSTRY, PIETERMARITZBURG 
AND NORTHERN AREAS.—AMENDMENT OF 
MAIN AGREEMENT 

I, Eli van der Merwe Louw, Minister of Manpower, 
hereby — 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement (hereinafter referred to as the 
Amending Agreement) which appears in the Sche- 
dule hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred to in the 
heading to this notice, shall be binding, with effect 
from the first Monday after the date of publication of 
this notice and for the period ending 28 October 
1990, upon the employers’ organisation and the trade 
unions which entered into the Amending Agreement’ 
and upon the employers and employees who are 
members of the said organisation or unions; and_ 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending 
Agreement, excluding those contained in clauses 1 
(ty (a), 37 [in so far as it amends clause 51 (1) (b) of 
the Main Agreement] and 44 (in so far as Annexure’ 
A relates to the special membership levy), shall be 
binding with effect from the first Monday after the 
date of publication of this notice and for the period 
ending 28 October 1990, upon all employers and 
employees, other than those referred to in paragraph 
(a) of this notice, who are engaged or employed in. 
the said Undertaking, Industry, Trade or Occupation 
in the areas specified in clause 1 of the Amending 
Agreement. 

E. VAN DERM. LOUW, 
Minister of Manpower. 

SCHEDULE 

PIETERMARITZBURG AND NORTHERN AREAS INDUSTRIAL 
COUNCIL FOR THE BUILDING INDUSTRY 

AGREEMENT FOR THE MIDLANDS AREA 

in accordance with the provisions of the Labour Relations Act, 1956, 

made and entered into by and between the 

Natal Master Builders’ and Allied Industries Association 

(Pietermaritzburg Division) 

(hereinafter referred to as the “employers” or the “employers’ 
organisation”), of the one part, and the 

Amalgamated Society of Woodworkers 

Amalgamated Union of Building Trade Workers of South Africa 

White Building Workers’ Union 

(hereinafter referred to, as the “employees” or the “trade unions”), 
of the other part, : , 

being the parties to the Pietermaritzburg and Northern Areas Indus- 
trial Council for the Building Industry, 

to amend the Agreement published under Government Notice No. 
R. 1625 of 31 July 1987, hereinafter referred to as the Main 
Agreement, as amended 

and extended by Government Notices Nos. R. 848 of 29 April 1988, 
R. 2144 of 21 October 1988, R. 2217 of 28 October 1988 and R. 1281 

of 16 June 1989. , 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Building 
Industry — . 

(a) by all employers and employees who are members of the 
employers’ organisation or any of the trade unions;
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“(b) ih die landdrosdistrikte Camperdown, Estcourt, Lionsrivier, 

New Hanover, Pietermaritzburg, Richmond en in daardie ge- | 

deeltes van die landdrosdistrik Mooirivier wat voor 1 September 

1964 in die landdrosdistrikte Estcourt en Lionsrivier geval het. 

(2) Ondanks subklousule (1) (a), is hierdie Ooreenkoms— 

(a) van toepassing op alle Klasse werknemers, uitgesonderd die 

volgende: :~ 

(i) klerklike of administratiewe personeel; 

(ii) voormanne wat toesighoudende persoieel, soos in klousule 

4van die Hoofooreenkoms omskryf, is; 

(iii) universiteits-: en technikonstudente, konstruksietoesig- 

houers, bouopmeters en ander persone wat besig is met praktiese 

werk ter voltooiing van hul akademiese opleiding; © 

_ (b) van-toepassing op vakleerlinge en kwekelinge slegs vir sover 

dit. nie strydig is met, die Wet op Mannekragopleiding, 1981, of 

met voorwaardes wat daarkragtens voorgeskryf of kennisgewings 

wat daarkragtens bestel is nie; 

- (c) van toepassing op voormanne én algeméene voormanne wat 

nie toesighoudende personeel soos in klousule 4 van die Hoofoor- 

eenkoms omskryf, is nie; 

(d) van toepassing op werkende werkgewers. 

2. INDELING VAN GOREENKOMS 

In die Indeling van die Ooreenkoms — 

(1) vervang item 7 deur die volgende: 

“7, Agente en aarigewese agente - . 10”; 

. (2) skrap-item 10; . 

(3) skrap item 1; 

(4) vervang item v7 deur die volgende: 

“17. Sub- -kontrakte en slegs-arbeid-kontrakte . . . 15”; 

(5) skrap item 25; 

(6) skrap item 28; 

(7) vervang item 29 deur die volgende: 

“29. Loonskale . . . 20”; 

(8) vervang item 57 deur die volgende: 

“57. Loonskale . - 43" / 

(9) skrap item 58. “ 

3. KLOUSULE 1, VAN DEEL I.—-TOEPASSINGSBESTEK 

Vervang subklousule (2) deur die volgende: 

“(2) Ondanks subklousule (1) (a), is Deel I van hierdie Ooreen- 

koms— 

(a) van toepassing op alle klasse werknemers, uitgesonderd die 

volgende: . 

(i) klerklike of administratiewe personeel; 

(ii) voormanne wat toesighoudende. personel, soos in klousule 

4omskryf, is; 

(iii) op universiteits- en technikonstudente, konstruksietoesig- 

houers, bouopmeters en ander persone wat besig is met praktiese 

werk ter voltooiing van hul akademiese opleiding; | 

(b) van toepassing op vakleerlinge en kwekelinge slegs vir sover 

dit nie strydig is met die Wet op Mannekragopleiding, 1981, of 

met. voorwaardes wat daarkragtens voorgeskryf of kennisgewings 

wat daarkragtens bestel is nie; 

(c) van toepassing op voormanne en algemene voormanne wat 

nie toesighoudende personeel, soos in klousule 4 omskryf, is nie; 

(d) op werkende werkgewers van toepassing; 

(e) behoudens klousule 51 van Deel II van die Ooreenkoms nie 

van toepassing op werkgewers en werknemers wat aan Deel IT van 

die Ooreenkoms onderworpe is nie; 

(f) van toepassing op ’n werkwinkel buite die terrein wat nie op 

die wyse in klousule 55 van Deel II van die Ooreenkoms voorge- 

skryf by die Raad geregistreer is nie.   

~ (b) in the Magisterial District of Camperdown, Estcourt, Lions 

River,’ New Hanover, Pietermaritzburg, Richmond and in those 

portions of the Magisterial District of Mooi River which, prior to 

_ 1 September 1964, fell within the Magisterial Districts of Estcourt 

.and Lions River. 

(2) Notwithstanding the provisions of subclause (1) (a), the terms 

of this Agreement shall— 

(a) apply to all classes of employees other than the following: , 

@ clerical or administrative employees; 

_ (ii)-foremen and general foremen who are supervisory staff as 

defined in clause 4 of the Main Agreement; 

(iii) university and technikon students, construction supervisors, 

building surveyors and other persons doing practical work in the 

completion of their academic training; 

(b) apply to apprentices and trainees only in so far as they are 

not inconsistent with the provisions of the Manpower Training Act, 

1981, or any conditions prescribed or any notice served in terms 

"thereof; , 

(c) apply to foremen and general foremen who are not super- 

visory staff as defined in clause 4 of the Main Agreement; , 

@) apply to working employers. 

2. ARRANGEMENT OF AGREEMENT 
In the Arrangement of the Agreement — 

(1) substitute the following for item 7: 

“7, Agents and designated agents. . . 10”; 

(2) delete item 10; 

3) delete item 11; / 

(4) substitute the following for item 17: 

\ 

- “17, Sub-contracts and labour- “only contracts. . . 15”; 

(5) delete item 25; : 

(6) delete item 28; 

. (7) substitute the following for item 29: 

“29. Wage rates. . .20” 
(8) substitute the following for item 57: 

“57. Wage rates. . .43””. 

" (9) delete item 58. _ , 

3. CLAUSE 1 OF PART I.—SCOPE OF APPLICATION 

Substitute the following for subclause (2): 

“(2) Notwithstanding the provisions of subclause (1) (a), the terms 

of Part 1 of this Agreement shall— 

(a) apply to all classes of employees other than the following: 

(i) Clerical or administrative employees; 

(ii) foremen and general foremen who are supervisory staff as 

defined in clause 4; 

(iii) university and technikon students, construction supervisors, 

, building surveyors and other persoris doing practical work i in the 

completion of their academic training; 

(b) apply to apprentices and trainees only in so far as they are 

not inconsistent with the provisions of the Manpower Training Act, 

1981, or any conditions prescribed or any notice served in terms. 

thereof; 

(c) apply to foremen and general foremen who are not super- 

visory staff as defined in clause 4; : , 

(d) apply to working employers, 

(e) subject to the provisions of clause 51 of Part II of the 

Agreement, not apply to employers and employees who are subject 

to the provisions of Part II of the Agreement; 

(f) apply in respect of any off-site workshop which is not regis- 

tered with the Council in the manner prescribed in clause 55 of Part 

II of the Agreement.”’.



114 No. 12151 STAATSKOERANT, 27 OKTOBER 1989 
  

4, KLOUSULE 3 VAN DEEL I.—DOEL VAN OOREENKOMS 

Vervang subklousule (1) deur die volgende: 

“(1) Die doel van hierdie Ooreenkoms is om die vervaardigingspeil 

van elke werknemer te erken, om geleentheid te verskaf vir sy ver- 

dere vordering en om loonpeile en ander diénsvoorwaardes Vir werk- 

nemers in die Bounywerheid vas te stel sonder om ‘entrepreneurs- 

inisiatief en | werkgeleenthede enigerwyse te beperk.”. ” 

5. KLOUSULE 4 VAN DEEL I. —WOORDOMSKRYWING 

(1) Vervang al die woorde voor die omskrywing “Wet” deur die 

volgende: : 

“Alle uitdrukkings wat in hierdie Ooreenkoms gebesig’en in die 

Wet op Arbeidsverhoudinge, 1956, omskryf word, het dieselfde bete- ‘ 

kenis as in daardie Wet, en waar daar van ’n wet melding gemaak 

word, word ook alle wysigings daarvan en alle regulasies daarkrag- 

tens uitgevaardig bedoel; enige ander woorde en/of uitdrukkings wat 

in hierdie Ooreenkoms gebruik word het hul gewone woordeboek- 

betekenis tensy vakgebruik of -gewoonte *n ander betekenis vasgelé 

het; voorts, tensy onbestaanbaar met die sinsverband, beteken—”. 

“aluminiumdeur-/-vensterinstalleerder’’, 

“aanwender”, “blokléer”, “grofskilderverwer”, “matléer”, 

en afskortingswerker”, ‘“kasinstalleerder’’, “deurhanger”, “veer- 

kragtigevloerléer en -muurbedekker”’, “dakwerker” 5 “bekisting- 

werker’”’, “geskoolde steieroprigter’’, “spuitverwer”, ambagsgesel 

klas 4” en “waterdigter’’, vervang die uitdrukking " “Klousule 13 (3)” 

deur die uitdrukking “‘klousule 13 (1)’’. 

(2) In. die omskrywings 
IF 66 

29 66 

(3) In die omskrywing “vakman”’, vervang die uitdrukking “wou 

sule 13 (7) deur die uitdrukking “klousule 13 (5)”. 

(4) Skrap die omskrywings “‘plattelandse werk”, “erkende. leer- 

ling”, “noodwerk’”, ““Vorige Ooreenkoms”, 

“slegs-arbeid-kontrakteur” en “leerling”’. 

99 66, 

(5) Voeg die volgende nuwe omskrywing in na die omskywing 
“kasinstalleerder”: 

““aangewese agent’ ’n aangewese agent van die Raad wat aan- 

gestel is kragtens artikel 62 (1) van die Wet;”. 

(6) Voeg die volgende nuwe omskrywings in na dice omskrywing 
“drywer: 

“‘werknemer’ enige persoon wat in diens is by of werk vetrig vir 

enige werkgewer-en beloning ontvang of geregtig is om dit te, ont- 

vang, en, behoudens artikel 1 (3) van die Wet, enige ander persoon 
hoegenaamd wat op enige wyse help om die besigheid van ’n werk- 

gewer voort te sit of te drywe; en het ‘in diens’ en ‘diens’ ooreenstem- 

mende betekenisse; 

‘werkgewer’ enige persoon hoegenaamd wat enige persoon in diens 
het of aan hom werk verskaf, en wat daardie persoon beloon, of 

uitdruklik of stilswyend onderneem om hom te beloon, of wat, be- 

houdens artikel 1 (3) van die Wet, enige persoon hoegenaamd toelaat 
om hom op enige wyse te help om sy besigheid voort te sit of te drywe © 

en ook iemand wat as ’n prinsipaal-kontrakteur, ’n hoofkontrakteur, 

’n-sub-kontrakteur, ’n slegs-arbeid-kontrakteur, ’n arbeidsmakelaar ' 

of ’n werkende werkgewer in die Bounywerheid werkend is; en fiet 

‘in diens hé’, ‘in diens neem’. en ‘diens’ ooreenstemmende. beteke- 

nisse;”’. . ; 

(7) In die omskrywing “algemene werker”, voeg die volgende 
nuwe paragraaf (c) in: 

“*(c) persele patrolleer en eiendomme bewaak;”. _ 

(8) Vervang die omskrywing ‘‘uurloon” deur die volgende: 

uurloon’ of ‘uurloonskaal’ — 

(a) ten opsigte van algemene werkers, tocrustingbedieners en 

drywers i in diens kragtens Deel I van die Ooreenkoms die werk- 

van die Ooreenkoms; 

'(b) ten opsigte van algemene werkers en vervaardigingswerkers 

in diens kragtens Deel II van die Ooreenkoms; die werknemer se ‘| 

uurloon beding coreenkomstig klousule 57 (3) van Deel Iv van die 

Ooreenkoms; 

“plafon- 

“slegs-arbeid-kontrak”’, 

  

4, CLAUSE 3 OF PART I. —PURPOSE OF AGREEMENT 

Substitute the following for subclause (1): 

“*(1) The purpose of the Agreernent shall be to recognise the level 

of skill of every employee, to provide opportunities for his further 

progress and to establish levels of remuneration and other conditions 

of employment for employees i in the Building Industry without i in any 

way restricting entrepreneurial. ‘initiative. and employment . oppor- 

tunities.’ 4 ae 

5. CLAUSE 4 OF PART I. DEFINITIONS, 

a) Substitute the following for all the words Preceding the defi, 

nition “Act”: : 

“Any term-used in this, Agreement which is defined: in the Labour 

Relations Act, 1956, shall have the same meaning as in that.Act. and: 

any reference to an Act shall include.any amendment thereof and any 

regulations made. thereunder; any.-other words. and/or expressions. 

used in this Agreement shall have their normal dictionary meaning. . 

except where trade usage or custom has established a different mean- 

ing; further, unless.inconsistent with the context—”’: . pe sal 

a In. the definitions “aluminium door/window fixer” ;-‘‘applica- 

r’’, “block layer”, “‘brushhand painter”, “carpet layer”, “ceiling ' 

and partition worker’, “cupboard fixer’’, “door hanger’’, “resilient 

floor layer anid wall coverer”, “roofer”, ‘‘shutterhand”, ‘‘skilled scaf- °° 

folder’’, “spray painter’, “tradesman, class 4,” and “waterproofer’’, 

substitute the’ expression ' “clause: 1B cy” for thie expression “clause 13: 

(3)”. og yeh gee ae nace cE 8 

(3) In the definition “craftsman”, substitute the expression “clause 

13 (5)” for the expression “clause 13 (7)”. aa 

4) Delete the definitions ‘country jobs”, “deemed learner”, ; 

“emergency work”, “Former Agreement” ,” “labour: only’ contract”, 

‘{abour-only contractor” and “dearer”. 

23 66 

   
(5) Insert the following new. definition after the: definition “cup 

board fixer”: Ede GL vers - 
    

. ‘designated | agent” means a _desipmst “agent of the Council, / 
appointed under section 62 (1) of the Act?” eee “ 

  

* (6) Insert the: following new ‘definitions after’ the ‘detinition 

“driver”: — : mo wee (beh. te 
   

  

“ ‘employee’ means any person who is employe by yi working for 

any employer and receiving or entitled ‘to receive ny r muneration, : 

and, subject to section 1 (3) of the Act, any other ‘person whomsoever 

who in any manner assists in‘the carrying ‘on ‘6rconducting of the 

business of an employer; and ‘employed’ and a mployment’ ‘have 

corresponding meanings; = 

  

     

  

‘employer’ means any person whomsoever who. employs: or pro- 

vides work for any person and remunerates or expressly or tacitly 

undertakes to remunerate him or who, subject.to section 1 (3) of the -- 
Act, permits any person whomsoever in any manner to assist him in . 

the carrying on or conducting of his business and: shail include any 

person who is operating in the Building Industry as a principal. con- 

tractor, a main contractor, a-sub-contractor, a labour-only contractor 

a labour broker or a working employer; and ‘employ’ and ‘employ- . 

ment’ have corresponding meanings;”. 

(7) In the definition “general worker”, insert the following new 

paragraph (c): 

b “(c) patrolling premises and guarding property;”. 

(8) Substitute the following for the definition “hourly wage”: 

“* hourly wage’ or ‘hourly wage rate’ means— 

(a) in respect of general workers, plant operators and drivers 
| . employed under Part I of the Agreement, the.employee’s hourly 

nemer se uurloon beding ooreenkomstig klousule 29 (3) van Deel I : ' wage rate negotiated in accordance with the provisions of clause 29 

(3) of Part I of the Agreement; 

(b) in respect of general workers and manufacturing workers 

employed under Part II of the Agreement, the émployee’s hourly 

wage rate negotiated in accordance with the Provisions of clause 7 , 

(3) of Part If of the Agreement;
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(c) ten opsigte van werknemers uitgesonderd algemene werkers, 
vervaardigingswerkers, toerustingbedieners, drywers, kwekelinge 
en voormanne en algemene voormanne op wie klousule 34 (1) van 
toepassing is, die werknemer se uurloon voorgeskryf in klousule 29 
(1) van Deel I van die Ooreenkoms en klousule 57 (1) van Deel IT 
van die Ooreenkoms, maar omvat dit nie die addisionele bedrag 
voorgeskryf in klousule 29 (2) van Deel I van die Ooreenkoms en 
klousule 57 (2) van Deel II van die Ooreenkoms, indien van toe- 
passing: Met dien verstande dat waar ’n werkgewer ’n werknemer 
gereeld ’n hoér bedrag betaal as dié in klousule 29 (1) van Deel I 
van die Ooreenkoms en klousule 57 (1) van Deel II van die Oor- 
eenkoms voorgeskryf, dit sodanige hoér bedrag beteken;” 

(9) Vervang die omskrywing “geskoolde werknemer”’ deur die vol- 
gende: 

“ ‘seskoolde werknemer’ iemand wat geskoolde werk, soos in hier- 
die kiousule omskryf, verrig;” : 

_ (10) "In die omskrywing “toesighoudende personeel”, vervang die 
uitdrukking “klousule 29 (1) (g)” deur die uitdrukking “klousule 29 

(1) (c)”. 
(11) In die omekrywing “ambagsgesel klas 1’’, vervang die uitdruk- 

king “‘klousule 13 (6)” deur dic uitdrukking ”klousule 13 (4)”. . 

(12) In die omskrywing “‘ambagsgesel klas 2”, vervang die uitdruk- 
king “klousule 13 (5)” deur die uitdrukking “klousule 13 (3)”. 

(13) In die-omskrywing “‘ambagsgesel klas 3”, vervang die uitdruk- 
king “‘klousule 13 (4)” deur die uitdrukking “klousule 13 (2)”. 

(14) In die omskrywing “kwekeling-ambagsgesel”’, vervang die uit- 
drukking “klousule 12 (3)” deur die uitdrukking ‘“‘klousule 12 (1)”’. 

(15) Vervang die omskrywing “loon” deur die volgende: 

“ oon’ of ‘loonskaal’ die uurloon soos in hierdie klousule om- 
skryf;”. 

(16) Vervang die omskrywing “‘werkdag” deur die volgende: 

“ ‘werkdag’ ’n dag uitgesonderd Saterdag, Sondag, die openbare 
vakansiedae wat in klousule 27 (3) (c) voorgeskryf word en dae wat 
binne die vakanisietydperk val wat in klousule 27 (3) (b) voorgeskryf 
word, ten opsigte waarvan die gewone werkure soos in klousule 23 
voorgeskryf van toepassing is; 

(17) In die omskrywing “werkende werkgewer” , vervang die uit- 
drukking “klousule 13 (8)” deur die uitdrukking “klousule 13 (6)”. 

6. KLOUSULE 6 VAN DEEL I.—VRYSTELLINGS 

Vervang subkiousule (1) deur die volgende: 

“*(1) Behoudens artikel 51 (3) van die Wet, kan die Raad vrystel- 
ling van die bepalings van hierdie Ooreenkoms skriftelik aan ’n per- 
soon of persone verleen.” 

7 KLOUSULE 7 VAN DEEL I.—AGENTE_ 

(1) Vervang die opskrif van klousule 7 deur die volgende: 

“7, AGENTE EN AANGEWESE AGENTE”. 

(2) Voeg die.volgende nuwe subklousules (5) en (6) in: 

“(5) Die Raad kan die Minister versoek om ’n agent as ’n aange- 
wese agent kragtens artikel 62 (1) aan te stel. 

(6) Elke werkgewer en werknemer moet ’n aangewese agent toe- 
laat om die bevoegdhede uit te oefen wat by artikel 62 (4) gelees met 
artikel 61 van die Wet aan hom verieen word.”’. 

8. KLOUSULE 8 VAN DEEL I.—ONGELDIGE KONTRAKTE EN 
VERBOD OP AFSTANDDOENING VAN BEPALINGS VAN OOR- 
EENKOMS 

Vervang subklousules (1) en (2) deur die volgende: 
“(1) Geen werkgewer of geskoolde werknemer mag ’n ooreen- 

koms of dienskontrak aangaan nie, hetsy uitdruklik of stilswyend, 
wat toelaat dat'aan dié werknemer minder besoldiging betaal word as 
wat in hierdie Ooreenkoms voorgeskryf word, of dat hy op minder 
gunstige wyse behandel word of dat aan hom minder gunstige by- 
stand verleen word as die behandeling of die bystand in hierdie Oor- 
eenkoms voorgeskryf, en elke sodanige ooreenkoms of dienskontrak, 
hetsy voor of na die inwerkingtreding van hierdie Ooreenkoms aan- 
gegaan of gesluit, is ongeldig. 

(2) Geen geskoolde werknemer mag afstand doen van die toepas- 
sing op hom van die bepalings van hierdie Ooreenkoms nie, en elke 
coreenkoms of dienskontrak, hetsy voor of na die inwerkingtreding 
van hierdie Ooreenkoms aangegaan of gesluit, wat sodanige afstand- 
doening beoog, is ongeldig.”’.   

No. 12151 115) 

(c) in respect of. employees other than general workers, manu- 

.. facturing workers, plant operators, drivers, trainees and foremen 

and general foremen to whom the provisions of clause 34 (1) are 

applicable, the employee’s hourly wage prescribed in clause 29 (1) 

of Part I of the Agreement and 57 (1) of Part II of the Agreement, 

and shal! exclude the additional amount prescribed in clauses 29 (2) 

of Part I of the Agreement and 57 (2) of Part II of the Agreement, 

if applicable: Provided that where.an employer regularly pays an 

employee an amount higher than that prescribed i in clauses 29 (1) 

of Part I of the Agreement and 57 (1) of Part II of the Agreement, 

it means such higher amount;’ 

(9) Substitute the following for the definition “skilled employee”: 

“ ‘skilled employee’? means any person who is engaged on skilled 

work as defined in this clause;” m4 

_ (10) In the definition “supervisory staff’, substitute the expression - 

“clause 29 (1) (c)” for the expression “clause 29 (1) (g)”’. 

(11) In the definition “tradesman, class 1,”, substitute the express- 

ion “clause 13 (4)” for the expression “clause 13 (6)”. 

(12) In the definition “tradesman, class 2,”, substitute the express- , 

ion “clause 13 (3)” for the expression “clause 13 (5)”. 

(13) In the definition “tradesman, class 3,”, substitute the express- 

ion “clause 13 (2)” for the expression “clause 13 (4)”. 

(14) In the definition “trainee tradesman’ ”, substitute the express- 

ion “clause 12 (1)” for the expression “clause 12 (3)”’. , , 

(15) Substitute the following for the definition “wage”: 

“ wage’ or ‘wage rate’ means the hourly wage as defined in: this 
clause;”. . . 

(16) Substitute the following for the definition ‘ ‘working day”: 

“* ‘working day’ means any day, other than Saturday, Sunday, the 

public holidays prescribed in clause 27 (3) (c) and days falling within 

the holiday period prescribed in clause 27 (3) (b), in respect of which 

the ordinary hours of work laid down in clause 23 apply;”’. 

(17) In the definition “working employer”, substitute the expres- 

sion “clause 13 (6)” for the expression “clause 13 (8)”’.. 

6. CLAUSE 6 OF PART I.— EXEMPTIONS 

Substitute the following for subclause (1): 

“(1) Subject to the provisions of section 51 (3) of the Act, ‘the 

Council may, in writing, grant exemption to any person or persons 

from any of the provisions of this Agreement.”. 

7. CLAUSE 7 OF PART I.—AGENTS 

(1) Substitute the following for the heading to clause 7: 

“7, AGENTS AND DESIGNATED AGENTS”. 

(2) Insert the following new subclauses (5) and (6): . 

“(5) The Council may request the Minister to appoint an agent asa 
designated agent in terms of the provisions of section 62, (1) of the 
Act. . . 

(6) Every employer and employee shall permit a designated agent 
to exercise the powers conferred upon him i in terms of section 62 (4) 
read with section 61 of the Act.” 

8. CLAUSE 8 OF PART I. INVALID CONTRACT AND PROHIBI- 
TION OF WAIVING PROVISIONS OF AGREEMENT 

Substitute the following for subclauses (1) and (2): 

“(1) No employer or skilled employee may enter into any 
agreement or service contract, express or implied, to permit of the 
payment to that skilled employee of remuneration less than that pres- 
cribed in this Agreement, or of the application to that skilled 
employee of any treatment or the granting to him of any benefits less 
favourable to him than the treatment or benefits prescribed in this 
Agreement, and any such agreement or service contract, whether 
entered into before or after the coming into operation of . this 
Agreement, shall be void. : . 

(2) No skilled employee may waive the application to. him of any 
provision of this Agreement, and any agreement or service.contract, 
whether entered into before or after the coming into operation of this 
Agreement, which purports to effect any such waiver, shall be void.’.
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9. KLOUSULE 10 VAN DEEL J.—INDIENSNEMING VAN MIN- 

DERJARIGES 

Skrap klousule 10. 

10. KLOUSULE 11 VAN DEEL I.--ONDERNEMING VAN ANDER 

BOUWERK TERWYL IN DIENS VAN ’N WERKGEWER 

Skrap klousule 11. 

it. KLOUSULE 12 VAN DEEL I.—REGISTRASIE VAN KWE- 
KELING-AMBAGSGESELLE 

(1) Skrap subklousules (1) en (2) en hernommer subklousules (3) 
en (4) om te lui subklousules (1) en (2). 

(2) Vervang subklousule (2) deur die volgende: 

(2) (a) °’n Werkgewer mag niemand, behalwe ’n voorman, ’n alge- 
mene voonnan, ’n vakleerling, ’n kwekeling of ’n werknemer vir wie 
lone in klousule 29 (1) (b), (c) of (d) voorgeskryf word, in diens neem 
om geskoolde werk te verrig nie, tensy so iemand in besit is van ’n 
registrasiesertifikaat as kwekeling-ambagsgesel wat ingevolge sub- 
klousule (1) (f) aan hom uitgereik is. 

(b) Niemand behalwe ’n voorman, ’n algemene voorman, ’n vak- 

leerling, ’n kwekeling of ’n werknemer vir wie lone in kiousule 29 (1) 
(b), (c) of (d) voorgeskryf word, mag geskoolde werk verrig nie, 
tensy so iemand in besit is van ’n registrasiesertifikaat as kwekeling- 
ambagsgesel wat ingevolge subklousule (1) (f) aan hom uitgereik is.”’. 

12, KLOUSULE 13 VAN DEEL I.—REGISTRASIE VAN 
AMBAGSGESELLE, VAKMANNE EN WERKENDE WERKGE- 
WERS 

Vervang klousule 13 deur die volgende: 

“13. REGISTRASIE VAN AMBAGSGESELLE, VAKMANNE EN 
WERKENDE WERKGEWERS 

(1) Registrasie van ambagsgeselle klas 4.—(a) lemand uitgesonderd 
’n persoon in subklousules (2) tot en met (5) bedoel of ’n voorman, 
algemene voorman, werkende werkgewer, vakleerling, kwekeling of 
werknemer vir wie lone in klousule 29 (1) (a) of (d) voorgeskryf 
word, en wie se spesifieke en uitsluitlike funksie dit is om— 

(i) werk te verrig wat gedoen kan word deur aanwenders, blok- 
léers, matléers, plafon- en afskortingswerkers, veerkragtige vloer- 
léers, en -muurbedekkers, dakwerkers, geskoolde steieroprigters 
en waterdigters, soos in klousule 4 omskryf; of 

(ii) die spesifieke take te verrig van ’n aluminiumdeur-/ 
-vensterinstalleerder, grofskilderverwer, kasinstalleerder, deur- 

hanger, bekistingwerker of spuitverwer, soos in klousule 4 om- 
skryf, of ander spesifieke take wat van tyd tot tyd deur die Raad 
bepaal word, moet by die Raad in die vorm wat die Raad van tyd 
tot tyd voorskryf, aansoek doen om die uitreiking aan hom van ’n 
registrasiesertifikaat as ambagsgesel klas 4 en moet sodanige doku- 
mentére bewys aan die Raad voorlé as wat die Raad nodig ag om te 
bewys dat hy op ’n sertifikaat geregtig is ingevolge hierdie para- 
graaf. 

(b) Behoudens klousule 15, moet die Raad ’n registrasiesertifikaat 
as ambagsgesel klas 4 uitreik aan iemand wat voldoen aan die bepa- 
lings van paragraaf (a). 

(2) Registrasie van ambagsgeselie klas 3—(a) lemand uitgesonderd 
*n persoon in klousules (1) en (3) tot en met (5) en (7) bedoel of ’n 
voorman, ’n algemene voorman, ’n werkende werkgewer, ’n vakleer- 

ling, ’n kwekeling of *n werknemer vir wie lone in klousule 29 (1) (a) 

of (d) voorgeskryf word, wat geskoolde werk in die Nywerheid verrig 
en wat— 

(i) Of 33 persent of meer maar minder as 66 persent van die 

modules van 'n modulére opleidingskema gebaseer op vaardigheid 
wat van tyd tot tyd deur die Raad erken word, voltooi het; 

(ii) Of wat werksaam was in die Bounywerheid buite die jurisdik- 
siegebicd van die Raad as ’n geskoolde werker en ’n 
bekwaamheidspeil bereik het wat gelyk is aan dié in subparagraaf 
(i) voorgeskryf; 

moet by die Raad in die vorm wat die Raad van tyd tot tyd voorskryf, 
aansoek doen om die uitreiking aan hom van ’n registrasiesertifikaat 
as ambagsgesel klas 3 en moet sodanige dokumentére bewys aan die 
Raad voorlé of in sodanige praktiese toets slaag as wat die Raad 
nodig ag om te bewys dat thy op ’n sertifikaat geregtig is ingevolge 
hierdie paragraaf.   
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9. CLAUSE 10 OF ART I.—EMPLOYMENT OF MINORS 
Delete clause 10. ; . 

10. CLAUSE 11 OF PART L—UNDERTAKING OF OTHER 
BUILDING WORK WHILST IN THE EMPLOY OF AN 
EMPLOYER 

Delete clause 11. 

11. CLAUSE 12 OF PART I.—REGISTRATION OF TRAINEE 
TRADESMEN 

(1) Delete subclauses (1) and (2) and renumber subclauses Q) and 
(4) to read subclauses (1) and (2). 

(2) Substitute the following for subclause (2): 

(2) (a) No employer shall employ any person, other than.a fore- 
man, a general foreman, an apprentice, a trainee or an employee for 
whom wages are prescribed in clause 29 (1) (b), (c) or (d); to perform 
skilled: work unless such person is in possession of a certificate of 

. registration as a trainee tradesman issued to him in terms of subclause 

(1) (f). 
(b) No person, other than a foreman, a | general foreman, an ap- 

-prentice, a trainee or an employee for whom wages are prescribed i in 
clause 29 (1) (b), (c) or (d), shall perform skilled work unless such 
person is in possession of a certificate of registration as a trainee 
tradesman issued to him in terms of subclause (1) (f).’’. 

12. CLAUSE 13 OF PART I.—REGISTRATION OF TRADESMEN, 
CRAFTSMEN AND WORKING EMPLOYERS 

Substitute the following for clause 13: 

“13. REGISTRATION OF TRADESMEN, CRAFTSMEN AND 
WORKING EMPLOYERS 

(Q) Registration of tradesmen, Class 4.—(a) Any person, other than 
a person referred to in subclauses (2) to (5) inclusive or a foreman, a 
general foreman, a working employer, an apprentice, a trainee or an 
employee for whom wages are prescribed. in clause 29 9 (1) (a) or (d), 
who, as his specific and exlusive function—. = 

(i) carries. out work which may be performed by ‘applicators, 
block layers, carpet layers, ceiling and partition workers, resilient 
floor layers and wall coverers, roofers, skilled scaffolders and 
waterproofers, as defined in clause 4; or | : 

(ii) carries out the specified tasks of an aluminium door/window 
fixer, a brushhand painter, a cupboard fixer, a door hanger, a 
shutterhand or a spray painter, as defined in clause 4, or any other 
specified tasks which may. be determined by the Council from time 
to time; : 

shall apply to the Council, in such form as may be prescribed by the 
Council from time to time, for a certificate of registration as a 
tradesman, Class 4, to be issued to him, and such person shall furnish 

the Council with such documentary proof as the Council may deem 
necessary to substantiate his qualification for a certificate in terms of 
this paragraph. 

(b) Subject to the provisions of clause 15, the Council shall issue a 
certificate of registration as a tradesman, Class 4, to a person who 
complies with the provisions of paragraph (a). 

(2) Registration of tradesmen, Class 3.—(a) Any person, other than 
a person referred to in subclauses (1) and (3) to (5) inclusive or a 
foreman, a general foreman, a working employer an apprentice, a 
trainee or an employee for whom wages are prescribed in clause 29 
(1) (a) or (a) w who performs skilled work in the Industry and who has 
either— 

(i) completed 33 per cent or more but less than 66 per cent of the 
modules in any competence based modular training scheme which 
may be recognised by the Council from time to time; or 

(ii) been employed in the Building Industry outside the area of 
jurisdiction of the Council as a skilled worker and has achieved a 

level of ability equivalent to that prescribed in subparagraph (i); 

shall apply to the Council, in such form as may be prescribed by 
the Council! from time to time, for a certificate of registration as a 

tradesman, Class 3, to be issued to him, and such person shall 

furnish the Council with such documentary proof or pass such 
practical test as the Council may deem necessary to substantiate 
his qualification for a certificate in terms of this paragraph.
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(b) Behoudens klousule 15, moet die Raad ’n registrasiesertifikaat 
as ambagsgesel klas 3 uitreik aan iemand wat voldoen aan die bepa-. 
lings van paragraaf (a). ~ 

“(3) Registrasie van ambagsgeselle klas 2.—(a) lemand, uitgeson- 
derd ’n persoon in subklousule (1), (2), (4) en (5) bedoel of ’n voor- 
man, algemene voorman, werkende werkgewer, vakleerling, kweke- 

ling of werknemer vir wie lone in klousule 29 (1) (a) of (d) voorge- 
skryf word, wat geskoolde werk in die Nywerheid verrig en wat— 

(i) of 66 persent of meer van die modules van ’n modulére 
opleidingskema gebaseer op vaardigheid wat van tyd tot tyd deur 
die Raad erken word, voltooi het maar wat nie kwalifiseer vir 
registrasie as °n ambagsgesel klas i ooreenkomstig subklousule (4) 
nie; 

* (ii) Of wat werksaam was in die Bounywerheid buite die jurisdik- 
siegebied “van die Raad as ’n. geskoolde werker en ’n 

: - bekwaamheidspeil bereik het wat gelyk is aan dié in subparagraat 
7 @ voorgeskryf; 

moet by die Raad in die vorm wat die Raad van tyt tot tyd voorskryf, 
aansoek doen om die uitreiking aan hom van ’n registrasiesertifikaat 
as ambagsgesel klas'2 en-sodanige dokumentére bewys aan die Raad 
-voorlé of in sodanige praktiese toets slaag as wat die Raad nodig ag 
om te bewys dat hy oP ’n sertifikaat geregtig is ingevolge hierdie 
paragraaf- 

(b) Behoudens Klousuie 15, moet die Raad ’n registrasiesertifikaat 
-as ambagsgesel klas-2 uitreik aan iemand wat voldoen aan die bepa- 
lings van paragraaf (a). 

(4) Registrasie van ambagsgeselle klas 1.—(a) lemand uitgesonderd 
’n persoon in subklousule (1), (2), (3) en (5) bedoel of ’n voorman, 
algemene voorman, werkende werkgewer, vakleerling, kwekeling of 
werknemer vir wie lone in klousule 29 (1) (a) of (d) voorgeskryf 
word, wat geskoolde werk in die Nywerheid verrig en wat— 

i) df ’n‘vakleerlingkontrak deur verloop van tyd kragtens die 
Wet op Mannekragopleiding, 1981, voltooi het of geag word dit te 
woltooi -het, maar wat nie in die voorgeskrewe kwalifiserende 
ambagstoets geslaag het nie; 

(ii). Of ’n opleidingstydperk deur verloop van tyd kragtens die 
Wet op Mannekragopleiding, 1981, voltooi het of geag word dit te 

- -yoltooi het, maar wat nie in ‘die voorgeskrewe kwalifiserende 
ambagstoets geslaag het nie; ‘ 

(iii) Of . 

___ (aa) ’n bekwaamheidspeil bereik het wat daaraan gelyk is dat hy 
66 ‘persent of meer van die’ modules van ’n modulére 

opleidingskema gebaséer op vaardigheid wat van tyd tot tyd deur 
_ die Raad erken, voltooi het; 

(ab) en minstens vier agtereenvolgende jare werksaam was in die . 
- Bounywerheid, hetsy in die Middellandse gebied of elders, in enig- 
"een van.die ambagte aangewys ingevolge die Wet op Mannekrag- 

opleiding, 1981, en wat minstens 80 persent van dié tydperk deur 
middel van die seélstelsel tot die Vakansiefonds vir die Bounywer- 
heid bygedra het: 

(iv) of werksaam was in die Bounywerheid buite die jurisdiksie- 
gebied van die Raad as ‘n geskoolde werker en ’n 
bekwaamheidspeil bereik het wat gelyk is aan dié in subparagraat 
(i), (ii) of (iii) voorgeskryf; 

moet by die Raad, in die vorm wat die Raad van tyd tot tyd voor- 
skryf, aansoek doen om die uitreiking aan hom van ‘n registrasieserti- 
fikaat as ambagsgesel klas 1 en moet sodanige dokumentére bewys 
aan die Raad voolé of in sodanige praktiese toets slaag as wat die 
Raad nodig ag om te bewys dat hy op ’n sertifikaat geregtig is inge- 
volge hierdie paragraaf. 

(b) Behoudens klousule 15, moet die Raad ’n registrasiesertifikaat 
as ambagsgesel klas 1 uitreik aan iemand wat voldoen aan die bepa- 
lings van paragraaf (a). 

(5) Registrasie van vakmanne. —(a) Iemand uitgesonderd ” Nn per- 
soon in subklousules (1) tot en met (4) bedoel of ’n voorman, alge- 
mene voorman, vakleerling, kwekeling of werknemer vir wie lone in 
klousule'29 (1) (a) of (d) voorgeskryf word, wat geskoolde werk in 
die Nywerheid verrig en aan wie ’n Nasionale Tegniese Sertifikaat, 
Deel II (N2), of ’n hoér sertifikaat, uitgereik is en wat— 

(i) Of ’n vakleerlingkontrak kragtens die Wet op Mannckrag- 
opleiding, 1981, voltooi het of geag word dit te voltooi het en wat 
in die voorgeskrewe kwalifiserende ambagstoets geslaag het;   
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(b) Subject to the provisions of clause 15, the Council shail issue a 

certificate of registration as a tradesman, Class 3, to a person who 

complies with the provisions of paragraph (a). - 

(3) Registration of tradesmen, Class 2.—(a) Any person, other than _ 
a person referred to in subclauses (1), (2), (4) and (5) or a foreman, a 

general foreman, a working employer, an apprentice, a trainee or an 

employee for whom wages are prescribed in clause 29 (1) (a) or (d), 

who performs skilled work in the Industry and who has either— 

(i) completed 66 per cent or more of the modules in any compe- 

tence based modular training scheme which may be recognised by 

the Council from time to time but does not qualify for registration 

as a tradesman, Class 1, in accordance with the provisions of sub- 

clause (4); or 

(ii) been employed in the Building Industry outside the area of 

jurisdiction of the Council as a skilled worker and has achieved a 

level or ability equivalent to the prescribed in subparagraph (i); 

shall apply to the Council, in such form as may be prescribed by the 

Council from time to time, for a certificate of registration as a 

tradesman, Class 2, to be issued to him, and such person shall furnish 

the Council with such documentary proof or pass such practical test 

‘as the Council may deem necessary to substantiate his qualification 

for a certificate in terms of this paragraph. 

(b) Subject to the provisions of clause 15, the Council shall issue a 
certificate of registration as a tradesman, Class 2, to a person who 
‘complies with the provisions of paragraph (a). 

(4) Registration of tradesmen, Class 1.—(a) Any person, other than 
a person referred to in subclauses (1), (2), (3) and (5) or a foreman, a - 
general foreman, a working employer, an apprentice, a trainee or an 
employee for whom wages are prescribed in clause 29 (1) (a) or (d), 
who performs skilled work in the Industry and who has either— 

(i) completed or been deemed to have completed an apprentice- 
ship contract by effluxion of time in terms of the Manpower Train- 
ing Act, 1981, but has not passed the prescribed qualifying trade 
test; or 

Gi) completed or been deemed to have completed a period of 
training by effluxion of time in terms of the Manpower Training 
Act, 1981, but has not passed the prescribed qualifying trade test; 

or , 

(iii) (aa) achieved a level of ability equivalent to having com- 
pleted 66 per cent or more of the modules in any completence 
based modular training scheme which may be recognised by the 
‘Council from time to time; and 

(ab) been employed in the Building Industry, either in the Mid- 
lands area or elsewhere, in any one of the trades designated under 
the Manpower Training Act, 1981, for at least four consecutive 
years, having for not less than 80 per cent of the period. contrib- 
uted, through the medium of the stamp system, to the Holiday 
Fund for the Building Industry; or 

(iv) been employed in the Building Industry outside the area of 
jurisdiction of the Council as a skilled worker and has achieved a 
level of ability equivalent to that prescribed in subparagraph (i), 

(ii) or (iii); 
shall apply to the Council, in such form as may be prescribed by the 
Council from time to time, for a certificate of registration as a 
tradesman, Class 1, to be issued to him, and such person shall furnish 
the Council with such documentary proof or pass such practical test 
as the Council may deem necessary to substantiate his qualification 
for a certificate in terms of this paragraph. 

(b) Subject to the provisions of clause 15, the Council shall issue a 
certificate of registration as ‘a tradesman, Class 1, to a person who 
complies with the provisions of paragraph (a). 

(5) Registration of craftsmen. —(a) Any person, other than a person 
referred to in subclauses (1) to (4) inclusive.or a foreman, a general 
foreman, an apprentice, a trainee or an employee for whom wages 
are prescribed in clause 29 (1) (a) or (d), who performs skilled work 
in the Industry and who has been issued with a National Technical 
Certificate, Part II (N2), or a higher certificate and has either— 

(i) completed or been deemed to have completed an appren- 
ticeship contract in terms of the Manpower Training Act, 1981, and 
has passed the prescribed qualifying trade test; or
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(ii) Of ’n opleidingstydperk kragtens die Wet op Mannekrag- 

opleiding, 1981, voltooi het of geag word dit te voltooi het en wat 

in die voorgeskrewe kwalifiserende ambagstoets geslaag het; 

(iii) Of in besit van ’n bevoegdheidsertifikaat wat kragtens artikel 

27 (1) van die Wet op Mannekragopleiding, 1981, uitgereik is of 

geag word uitgereik te gewees het of ’n sértifikaat met die strek- 

king dat hy geslaag het in ’n kwalifiserende ambagstoets kragtens 

artikel 13 (12), 28 (3) of 30 (6) (c) van genoemde Wet; 

(iv) Of 100 persent van die modules van ’n modulére 

opleidingskema gebaseer op vaardigheid wat van tyd tot tyd deur 

die Raad erken word, voltooi het; 

moet by die Raad in die vorm wat die Raad van tyd-tot tyd voorskryf, 

aansoek doen om die uitreiking aan hom van ’n registrasiesertifikaat 

as vakman en moet sodanige dokumentére bewys aan die Raad 

voorlé as wat die Raad nodig ag om te bewys dat hy op ’n sertifikaat 

geregtig is ingevolge hierdie paragraaf. ° 

(b) Behoudens klousule 15, moet die Raad ’n registrasiesertifikaat 

as. vakman uitreik aan iemand wat voldoen aan die bepalings van 

paragraaf (a). 

(6) Registrasie van werkende werkgewers.—’n Werkende werk- 

gewer wat gereeld 24 uur of langer per week geskoolde werk in die 

Nywerheid verrig, moet by die Raad aansoek doen om die uitreiking 

aan hom van ’n registrasiesertifikaat as vakman, mutatis mutandis op 

die wyse in subklousule (5) voorgeskryf. 

(7) (a) Iemand wat nie in die kategorieé in subklousule (2) tot en 

met (5) bedoel, val nie, en wat om ’n registrasiesertifikaat as 

ambagsgesel of as vakman aansock wil doen, moet sodanige doku- 

mentére bewys aan die Raad voorlé of in sodanige praktiese toets 

slaag as wat die Raad nodig ag om te bewys dat hy op ’n sertifikaat 

geregtig is. 

(b) ’n Werkende werkgewer wat gereeld 24 uur of langer per week 

geskoolde werk verrig en wat nie in die kategoricé val wat in subklou- 

sule (5) bedoel word nie, moet, indien hy om ’n registrasiesertifikaat 

as vakman aansoek wil doen, sodanige dokumentére bewys aan die 

Raad voorlé of in sodanige praktiese toets slaag as wat die Raad 

nodig ag om te bewys dat hy op ’n sertifikaat geregtig is. 

(c) Die Raad kan na goeddunke en behoudens klousule 15 ’n regi- 

strasiesertifikaat uitreik aan iemand in paragraaf (a) of (b) bedoel, en 

sodanige sertifikaat moet geag word uitgreik te gewees het 

ooreenkomstig subklousule (2) (b), (3) (b), (4) (b) of (5) (b), naamlik 

die een wat van toepassing is. 

(8) (a) ’n Werkgewer mag nie iemand, uitgesonderd ’n voorman, 

algemene voorman, vakleerling, kwekeling of ’n werknemer vir wie 

lone in klousule 29 (1) (a) of (d) voorgeskryf word, in diens neem om 
geskoolde werk te verrig nie, tensy sodanige persoon in besit is van ’n 

registrasiesertifikaat wat ingevolge hierdie klousule aan hom uitge- 

retk is. 

(b) ’n Werkende werkgewer mag nie gereeld geskoolde werk 24 
“uur of langer elke’ weck verrig nie, tensy sodanige werkende werk- 

gewer in besit is van ’n registrasiesertifikaat wat ingevolge subklou- 

sule (5) (b), gelees met subklousule (6), aan hom uitgereik is. 

(c) Niemand behalwe ’n voorman, algemene voorman, vakleerling, 

kwekeling of ’n werknemer vir wie lone in klousule-29 (1) (a) of (d) 

voorgeskryf word, mag geskoolde werk verrig nie, tensy so iemand in 

besit is van ’n registrasiesertifikaat wat ingevolge hierdie klousule aan 

hom uitgereik is.”’. : 

13. KLOUSULE 16 VAN DEEL I. —REGISTRASIE 

VAN WERKGEWERS 

In subklousule (1), voeg die volgende nuwe paragraaf (f) in: 

“(f) bewys dat hy as werkgewer geregistreer is— 

(i) by dic Kommissaris van Binnelandse Inkomste kragtens para- 

graaf 15 van Bylae IV van die Inkomstebelastingwet, 1962; 

(ii) by die Direkteur-generaal: Mannekrag kragtens artikel 28 

van die Werkloosheidsversekeringswet, 1966; 

(iii) by die Ongevallekommissaris kragtens artikel 96 van dic 

Ongevallewet, 1941.”.   

(ii) completed or been deemed to have completed a period of 
training in terms of the Manpower Training Act, 1981, and has 

passed the prescribed qualifying trade test; or 

(iti) been issued or been deemed to have been issued with a 

certificate of proficiency under section 27 (1) of the Manpower 

Training Act, 1981, or a certificate stating that he has passed a 

qualifying trade test under section 13 (12, 28 (3) or 30 (6) (c) of the 

said Act; or 

(iv) completed 100 per cent of the modules in any competence 

based modular training scheme which may be recognised by the 

Council from time to time; 

shall apply to the Council, in such form as may be prescribed by the 

Council from time to time, for a certificate of registration as a crafts- 

“man to be issued to him, and such person shall furnish the Council 

with such documentary proof as the Council may deem necessary to 

substantiate his qualification for a certificate in terms of this para- 

graph. 

(b)} Subject to the provisions of clause 15, the Council shall issue a 

certificate of registration as a craftsman to a person who complies 

with the provisions of paragraph (a). 

(6) Registration of working employers. — A working employer who 

regularly performs skilled work in the Industry for 24 hours or more 

per week shall apply to the Council for a certificate of registration as 

a craftsman to be issued to him, mutatis mutandis in the manner 

prescribed in subclause (5). 

(7) (a) Any person who does not fall within the categories referred 
to in subclauses (2) to (5) inclusive shall, if desirous of applying for a 

certificate of registration as a tradesman or a craftsman, furnish the 

Council with such documentary proof or pass such practical test as 

the Council may deem necessary to substantiate his qualification for a 

certificate. 

(b) Any working employer who regulary performs skilled work in 

the Industry for 24 hours or more each week and who does not fall 

within the categories referred to in subclause (5) shall, if desirous of 

applying for a certificate of registration as a craftsman, furnish the 

Council with such documentary proof or pass such practical test as 

the Council may deem necessary to substantiate his qualification for a 

certificate. 

(c) The Council may, in its discretion and subject to the provisions 

of clause 15, issue a certificate of registration to a person referred to 

in paragraph (a) or (b), and such certificate shall be deemed to have 

been issued in accordance with the provisions of subclause (2) (b), (3) 

(b), (4) (b) or (5) (b), whichever is applicable. 

(8) (a) No employer shall employ any person, other than a fore- 

man, a general foreman, an apprentice, a trainee or an employee for 

whom wages are prescribed in clause 29 (1) (a) or (d), to perform 

skilled work, unless such person is in possesion of a certificate of 

registration issued to him in terms of this clause. 

(b) No working employer shall regulary perform skilled word for 

24 hours or more each week unless such working employer is in 

possession of a certificate of registration issued to him in terms of 

subclause (5) (b), read with subclause (6). 

(c) No person, other than a foreman, a general foreman, an ap- 

prentice, a trainee or an employee for whom wages are prescribed in 

clause 29 (1) (a) or (d), shali perform skilled work unless such person 

is in possesion of a certificate of registration issued to him in terms of 

this clause.”’. 

13. CLAUSE 16 OF PART I. —REGISTRATION OF 

EMPLOYERS 

In subclause (1), insert the following new paragraph (f): 

“(f) proof that he is registered as an employer — 

(i) with the Commissioner of Inland Revenue in terms of para- 
graph 15 of Schedule IV to the Income Tax Act, 1962; 

(ii) with the Director-General: Manpower in terms of section 28 
of the Unemployment Insurance Act, 1966; 

(tii) with the Workmen’s Compensation Commissioner in terms 
of section 96 of the Workmen’s Compensation Act, 1941.”.



GOVERNMENT GAZETTE, 27 OCTOBER 1989 | 

14. KLOUSULE 17 VAN DEEL L.—SLEGS-ARBEID-KONTRAK- 

TEURS EN SLEGS-ARBEID KONTRAKTE —— 

Vervang klousule 17 en die opskrif deur die volgende: , 

“17. SUB-KONTRAKTE EN SLEGS-ARBEID-KONTRAKTE 

(1) Die aangaan van werk ooreenkomstig ’ n sub-kontrak of’ n slegs- - 

arbeid-kontrak. —Niemand mag werk ooreenkomstig ’n sub-kontrak 

of ’n slegs-arbeid-kontrak in die Bounywerheid aangaan nie tensy hy 

ooreenkomstig klousule 16 by die Raad as werkgewer geregistreer is 

of, indien hy nie ’n werkgewer i is nie, asof hy ’n werkgewer is. 

(2) Die uitbesteding van werk op:’n sub-kontrak- of ’n slegs- ~arbeid- 

kontrakgrondslag. —"n , Werkgewer mag nie werk in die Bounywer- 

heid aan iemand op.’n sub-kontrak- of ’n slegs-arbeid/kontrak- 

grondslag uitbestee. nie. tensy so iemand ooreenkomstig klousule 16 

by die Raad as werkgewer geregistreer is of, indien hy nie ’n werk- 

gewer is nie, asof hy ’n werkgewer is. Die onus berus by die werk- 

gewer wat sodanige werk uitbestee om homself daarvan te oortuig 

dat die betrokke persoon aldus geregistreer is. 

(3) Vir die toepassing van hierdie kiousule beteken die uitdrukking 

‘slegs-arbeid-kontrak’ ’n kontrak, ooreenkoms, reéling of verstand- 

-houding waarvolgens iemand onderneem om werk te doen en vir dié 
werk betaal te word slegs vir die verskaffing van sy eie arbeid en/of 

dié van sy werknemers, as daar is, en waarvolgens hy nie aan die 

vervaardigers of handelaars wat in die gewone loop van sake mate- 

riaal aan die Bounywerheid lewer verantwoordelik is vir betaling ten 

opsigte van al die materiaal wat vir die uitvoering van die werk ge- 
bruik sal word nie;””. : Do 

15. KLOUSULE 18 VAN DEEL ‘I.—KOPIEE VAN- OOREEN- * 

KOMSTE MOET DEUR WERKGEWERS BEWAAR WORD 

Vervang klousule 18 deur die volgende: ‘ 

“18. KOPIEE VAN OOREENKOMSTE MOET DEUR_ 

WERKGEWERS BEWAAR WORD , 

(1) Die Raad moet een kopie van hierdie Ooreenkoms en van alle. i 

latere wysigings, .verlengings, hernuwings of. herbekragtiging, daar-: 

van aan elke werkgewer verskaf. 

(2) ’n Werkgewer moet ’n kopie van die. Ooreenkoms te alle tye: 

beskikbaar hou en, wanneer daarom versoek, dit aan.’ werknemer: 

beskikbaar stel.”’ 

16. KLOUSULE 19 VAN DEEL J.—AANTEKENINGE ‘WAT DEUR 
WERKGEWERS GEHOU MOET WORD 

“Vervang klousule-19 deur die volgende: 

“19, AANTEKENINGE WAT DEUR WERKGEWERS 
GEHOU MOET WORD , 

(1) Artikel 57 (1) van die Wet, wat betrekking het op aantekeninge 
wat deur ’n werkgewer gehou moet word ten opsigte van alle persone 
by hom in diens, word geag in hierdie Ooreenkoms ingelyf te wees. 

(2) Die aantekeninge in subklousule (1) bedoel, moet deur die 
werkgewer minstens drie jaar lank gehou word.” 

17. KLOUSULE 19A VAN DEEL I,—GRIEWE, :, DISSIPLINERE 
EN DIENSBEEINDIGINGSPROSEDURES EN BESLEGTING VAN 
GESKILLE 

In subklousule (2)— 

(1) vervang paragraaf (b) deur die volgende: 

-“(b) Waar die partye by ’n geskil nie die geskil kan oplos 0 op die 
‘wyse in paragraaf (a) becog nie, kan die werkgewer of die werk- 
nemer of die werknemers, of enige werkgewersorganisasie of vak- 
vereniging wat namens hulle optree, behoudens artikel 27a (1) (b), 
(c) en (d) van die Wet sodanige geskil skriftelik na die Raad ver- 
wys, en in so ’n geval moet die volle name en adresse van die partye 
by die geskil en volle besonderhede aangaande die aard van die 
geskil skriftelik aangedui word.”’. 

(2) vervang paragrawe (d) tot en met (f) deur die volgende: 

“(d) Indien ’n geskil nie deur bemiddeling ooreenkomstig para- 
graaf (c) besleg word nie, moet die beampte wat deur die Raad as 
bemiddelaar genomineer is sodanige geskil na die Sekrétaris ver- 
wys en moet die Sekretaris, deur verdere bemiddeling, poog om 
die partye by die geskil te oorreed om sodanige geskil deur onder- 
linge ooreenkoms te besleg. :   
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‘14. CLAUSE 17 OF PARTI. —LABOUR-ONLY CONTRACTORS 
ue AND LABOUR-ONLY CONTRACTS ~~ 

Substitute the following for clause 17 and its heading: 

“ET, 'SUB-CONTRACTS AND LABOUR- ONLY CONTRACTS 

(1) Undertaking of work in terms of a sub-contract or a labour-only 

contract. —No person shall undertake work in the Building Industry 

in terms of a sub-contract or a labour-only.contract unless he is regis- 

tered.with the Council as an employer or, if he is not an employer, as 

if he were an employer, i in accordance with the provisions of clause 

| 16. 

(2) Giving out of work on a sub-contract of a labour-only contract 

basis—An employer shall not give out work in the Building Industry 

to any person on the basis of a sub-contract or a labour-only conract ' 

unless such person is registered with 'the Council as an employer or, if 

he is not an employer, as if he were an employer, in accordance with 

the provisions of clause 16. The onus shall be on the employer giving 

out such work to satisfy himself that such person is so registered. 

' (3) For the purposes of this clause, the expression ‘labour-only 

contract’ means a contract, agreement, arrangement or understand- 

ing in terms of which a person undertakes to do work for which he is 

to be paid only for the provision of his own labour and/or that of his 

employees, if any, and were such person is not responsible for the 

payment to manufacturers or merchants who in the ordinary course 

of their business supply material to the Builing rndustry, for all the 
material to be used i in the execution of such work;” 

“45. CLAUSE 18 OF PARTI. —COPIES OF AGREEMENTS TO BE — 

: KEPT BY EMPLOYERS: 

- Substitute the following for clause 18: 

“18, COPIES OF AGREEMENTS TO BE KEPT BY . 

EMPLOYERS 

(@ The Council shall furnish one copy of this Agreement and of 

any subsequent amendment, extension, renewal or re-enactment 
| thereof to each employer. 

- (2) An employer shall keep a copy of the ‘Agreement available at 

all times and, when requested to do so, shall make it available to any 

employee.”. | Soe 

16. CLAUSE 19 OF PART I. RECORDS TO BE KEPT BY 
_ EMPLOYERS — 

Substitute the following for clause 19: 

“19. RECORDS TO BE KEPT BY EMPLOYERS 

’ (1) The provisions of section 57 (1) of the Act relating to the keep- 

ing of records by an employer in‘respect of all persons employed-by © 
- him, shall be deemed to be incorporated in this Agreement. 

(2) The records refetred to in subclause (1) shall be retained by the 
employer for a period of at least three years.”. 

17.. CLAUSE 19A OF PART I. —GRIEVANCE, DISCIPLINARY 
AND DISMISSAL PROCEDURES AND SETTLEMENT OF | 

. DISPUTES 

In subclause (2) — / 

(1) substitute the following for paragraph (b): : 

“(b) Where the parties to:a dispute are unable to settle that 
dispute in the manner -contemplated in paragraph (a), ‘the 
employer or the employee, or any employers’ organisation or trade - 
union acting on their behalf, may, subject to the provisions of 
section 27A (1) (b), (c) and (d) of the Act, refer such dispute in 

" writing to the Council and, in such event, shall indicate, in writing, 
the full names and addresses of the-parties to the dispute and full 
details regarding the nature of the said dispute.”. : 

(2) substitute the following for paragraphs (d) to (f) inclusive: 

“(d) Where a dispute is not settled by mediation in accordance 
with the provisions of paragraph (c), the official nominated by the 
‘Council as mediator shall refer such dispute to the Secretary and 
the Secretary shall, through further mediation, endeavour to get 
the parties to the dispute to settle such dispute by agreement 
between themselves.
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(e) Indien ’n geskil nie deur bemiddeling ooreenkomstig para- 
graaf (d) besleg word nie, moet sodanige geskil beskou word as nie 

deur die Raad besleg te wees nie en moet die Sekretaris, be- 

houdens artikel 46 (9) (b) (i) van die Wet, sodanige geskil na die 

Nywerheidshof vir vasstelling verwys, tensy al die partye by die 

geskil ooreenkom dat die geskil nie aldus verwys moet word nie. 

(f) Wanneer hulle *n geskil bemiddel wat na hulle verwys is, 

moet die beampte wat deur die Raad genomineer is of die Sekreta- 

ris die bepalings van enige griewe- dissiplinére- en diensbeéindi- 

gingsprosedures wat ingestel is deur ’n werkgewer wat ’n party by 

die geskil is in aanmerking neem, en indien geen sodanige prose- 

dure ingestel is nie, kan hy enige riglyne wat ooreenkomstig sub- 

klousule (1) (b) deur die Raad neergelé is, in oorweging neem.”’. - 

18. KLOUSULE 20 VAN DEEL I. —DIENSOPSKORTING 

{1 In subklousule (4), vervang al die woorde voor paragraaf (a) 

volgende: 
     
“(1) Behoudens klousules 30 en 32 kan ’n werkgewer die diens van 

’n werknemer, uitgesonderd ’n vakleerling, kwekeling of werknemer 

vir wie lone in klousule 29 (1) (d) voorgeskryf word, tydelik opskort 

sonder om aanspreeklik te wees vir die betaling van die besoldiging 

yan sodanige werknemer gedurende die opskortingstydperk—”’. 

(2) In subklousule (4), vervang al die woorde voor paragraaf (a) en 

paragraaf (a) deur die volgende: 

“(4) Vir die toepassing van hierdie klousule beteken die uitdruk- 

king— 

(a) ‘ ’n regsgeldige rede’ ’n regsgeldige rede soos in klousule 21 , 

(4) omskryf;”’. 

19. KLOUSULE 21 VAN DEEL I. —DIENSBEEINDIGING 

Vervang subklousule (4) deur die volgende: 

“(4) Vir die toepassing van hierdie klousule omvat die uitdrukking — 

“°n regsgeldige rede’, sonder om die gewone betekenis van die uit- 

drukking enigsins te beperk, arbeidsreg gebaseer op riglyne vasgestel 

deur die Nywerheidshof ooreenkomstig die beginsels van regverdig- 

heid en billikheid.”’. 

20. KLOUSULE 23 VAN DEEL I.—GEWONE WERKURE 

Vervang klousule 23 deur die volgende: 

“23. GEWONE WERKURE 

(1) Behoudens klousule 26 en subklousule (2), (3) en (4), is die 

gewone werkure 8 uur per dag van Maandag tot Vrydag en 40 uur per 

week. 

(2) Die tye waarop werk elke dag begin en eindig moet word, moet 
by ooreenkoms tussen die werkgewer en sy werknemers bepaal word. 

(3) Behoudens subklousule (4), val reistyd na of van werk buite die 

werkure wat in hierdie klousule voorgeskryf word. 

(4) Waar ’n werknemer op dieselfde dag na meer as een werk 

gestuur word om daar te gaan werk, daar vir die tyd wat bestee word 
om van die een werk na die volgende te reis, betaal moet word as tyd 

gewerk teen sy uurloonskaal.”. 

21. KLOUSULE 24 VAN DEEL I.—OORTYDWERK 

Vervang klousule 24 deur die volgende: 

624. OORTYDWERK 

(1) Behoudens kicusule 32 kan ’n werkgewer ’n werknemer toelaat 

om oortyd te werk, en ’n werkende werkgewer of ’n werknemer kan 

oortyd werk. 

(2) Oortydwerk wat ooreenkomstig hierdie Klousule van ’n werk- 
nemer vereis word, moet op ’n vrywillige grondslag wees en die 
weiering van ’n werknemer, om watter rede ook al, om sodanige 
oortydwerk te doen, is nie ’n regsgeldige rede vir die ontslag van 

sodanige werknemer nie. 

(3) Die gewone werkure plus oortydure mag hoogstens 56 per 

week beloop.”. 

22, KILOUSULE 25 VAN DEEL I. -SKOFWERK 

Skrap klousule 25.   

“() Where a dispute is not settled by mediation in accordance 

with the provisions of paragraph (d), such dispute shall be regarded 

as not having been settled by the Council and the Secretary shall, 

subject to the provisions of section 46 (9) (b) (i) of the Act, refer 

the dispute to the Industrial Court for determination unless all the 

parties to the dispute agree that the dispute: shall not be so 

referred. 

(f) When they are mediating in a dispute that has been referred 

to them, the official nominated by the Council as mediator or the 

Secretary shall take into consideration the provisions of any griev- 

ance, disciplinary and dismissal procedure that has been! estab- 

lished by an employer who is a party to a dispute and, if no such 

procedure has been established, may take into account the provi- 

sions of any guidelines issued y the Council in accordance with the 

provisions of subclause (1) (b).” 

18. CLAUSE 20 OF PART I. SUSPENSION OF EMPLOYMENT 

(1) In subclause (1), substitute the following for ali the words S pre- 
ceding paragraph (a): : 

“(1) Subject to the provisions of clauses 30. and 32, ‘an employer 

may temporarily suspend the employment of any employee, other 

than an apprentice, trainee or employee for whom wages are pre- 

scribed in clause 29 (1) (d), without being liable for the payment of 

any remuneration to such employee during such period of suspen- 

sion—”’. 

' (2) In subclause (4), substitute the following for the words preced- - 

ing paragraph (a) and paragraph (a): 

“(4) For the purpose of this clause— 

(a) ‘any cause recognised by law as sufficient’ meaiis any cause 

recognised by law as ‘sufficient as defined i in clause 21 (4);”. 

19. CLAUSE 21 OF PART I. —TERMINATION OF EMPLOYMENT 

Substitute the following for subclause (4): 

“(4) For the purposes of this clause, the expression ‘any cause 

recognised by law as sufficient’ shall, ‘without in any way limiting the 

ordinary meaning of the expression, include labour law based on 
guidelines determined by the industrial court in 1 accordance with prin- 

ciples of fairness and equity.” 

' 20. CLAUSE 23 OF PARTL —ORDINARY HOURS OF WORK - 

Substitute the following for clause 23: 

“23. ORDINARY HOURS OF WORK 

(1) Subject to the provisions of clause 26 and ‘subclauses (2), @) 
and (4), the ordinary hours of work shall be. 8 hours Per, day from 
Monday to Friday and 40 hours per week. 

. (2) The times when work shall start and finish on each day, shall be 
determined by agreement between the employer and his.employees. 

(3) Subject to the provisions of subclause (4), time spent in travel- 
ling to or from a job shall be outside the ordinary hours of work 
prescribed in this clause. 

(4) Where an employee is sent to work at more than one job on the 
same day, the time spent in travelling from the one job to the next job 
shall be paid for as time worked at his hourly wage rate.”’. 

21. CLAUSE 24 OF PART I.—OVERTIME 

Substitute the following for clause 24: 

“24. OVERTIME 

(1) Subject to the provisions of clause 32, an employer may permit 
an employee to work overtime and a working employer or an em- 

ployee may work overtime. 

(2) Overtime required of an employee in terms of this clause shall 
be on a voluntary basis and the refusal of an employee to work such 
overtime for any reason shall not constitute good cause for the dis- 

missal of such employee. 

(3) The ordinary hours of work plus overtime shall not exceed 56 

hours per week.” 

22. CLAUSE 25 OF PART I. --SHIFTWORK 

Delete clause 25.
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23. KLOUSULE 27. ‘VAN DEEL I.—AANSPRAAK OP EN BETA- 
LING VIR JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE 
MET BESOLDIGING © 

>: Vervang Klousule 2 27, deur. die volgende: 

ace AANSPRAAK:OP EN BETALING VIR JAARLIKSE VERLOF 
«t ENOPENBARE VAKANSIEDAE MET BESOLDIGING. : 

   

(1) Behoudens subklousules (2) en (3) is ’n algemene werker, ‘n. 
toerustingbediener,:"n. drywer, *n, vakleerling,: °n kwekeling of ’n 
werknemer vir wie lone in Klousule 29 .(1) voorgeskryf word wat 24 
uur. of langer in elk yan die 48, 49 of 50.werkweke gewerk het gedu- 

: rende die, seéljaar, geregtig— 

(a) op.15 werkdae. verlof met besoldiging, wat geneem moet 
.», word -gedurende.die vakansietydperk in subklousule (3) (b) voor- 
_4i geskryf na die cinde van die seéljaar;.en 

(b) om betaal te word vir elkeen-van die openbare vakansiedae 
in subklousule (3) (c) voorgeskryf wat op n gewone werkdag val: 

. Met’ dien’ ‘verstande dat “n’ werknemer wat mirider as 48, 49 of 50 
werkweke gedurende.’n scéljaar gewerk het slegs op ’n pro raia- 

grondslag op verlof met besoldiging en op vakansiedae met. besoldi- 
ging, geregtig is in verhouding tot die getal weke wat hy 24 uur of 
danger | per’ week gedarende | dié seéljaar gewerk het. — 

    

‘() Betaling ten. opsigte van die verlof met besoldiging en openbare 
vakansiedae met besoldiging in subklousule (1) voorgeskryf, moet 
geskied op die wyse ‘Voorgeskryf i in klousule 35, gelees met klousules 
33en42; 

(3) Vir die toepassing van hierdie klousule beteken die uitdruk- 
king—., 

(a) ‘seéljaar’ die tydperk van'die’ ! Maandag né die laaste Vrydig 
_in Oktober van ’n ‘jaar tot die.,laaste, Weydag | in. Oktober-van- die : 

    
. Yolgende jaar; 

(b) ‘vakansietydpe : 7 ‘of saarlikse vakansietydperk’ die tydperk   
wat ’n aanvang sal neem op die Vrydag onmiddellik voor 16 De- © 

“s:sember,-of-op sodanige dag aswat die Raad mag bepaal,.dog nie 
later as 16 Desember in elke j jaar nie, wee 

_© ‘openbare vakansiedag’ enige van die volgende dae: oe 

  

   
dare | Feesdae 

_, tensa artikel van Be 
oorgeskryt ' word of wat by proklamasie krag- 
yemde Wet verklaar i 1S; 

    

    

(ii) die Vrydag wat onmiddellik op op Hemelvaartsdag volg.”. 

24. KLOUSUEE ; 28: VAN DEEL._I.—VAKANSIETYDPERK - EN 
OPENBARE VAKANSIEDAE _ 

Skrap klousule 28. 

3s. KLOUSUL 29 VAN DE DEEL I. _ MINIMUM LOONSKALE EN 
~~ REIS- EN VERBLYFTOELAE 

: Vewvang ‘klousule 29'en die opskrif deur die volgende: 

4,429. LOONSKALE | 

ay Behoudens subklousules (2) tot en met (5) en klousules 30 tot 
en met 32, is die volgende die voorgeskrewe loonskale vir die verskil- 
lende kategorieé werknemers uitgesonderd algemene werkers, toe- 
rustingbedieners en drywers: 

  

    

  

  

” Kategorie werknemer 

ae Per uur 
Lo oo R 

(a) Kwekeling-ambagsgeselle wat diens doen 
ooreenkomstig kwekelingkontrakte wat 
ingevolge klousule 12 (1) geregistreer is en 
wat geslaag het in die volgende modules 
van ’n erkende modulére opleidingskema 
gebaseer op vaardigheid:. . 

(i) Minder as 33 persent...............00. I 3,10 
(ii) 33 persent of meer maar minder as 

66 PCTSEME,...... eee eeecee eee Veceeeees . . 4,41 

(iii) 66 persent.of meer... | 5,76 

(b) Ambagsgeselle: 

i) Klas 4 occ cec eee eceneeeeenaneeeaee 3,10 
(ii) Klas 300... seeeceeeeeeeeenee 4,41 

(ili) Klas 2.0... eeeeecetesceeeeeeseee eee 5,76 
(iv) Klas Loot cesescceeseeeesereeees 6,69   

enbare. feesdae wat. in artikel 1 van die Wet op Open- ¢ 
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23. CLAUSE 27 OF PART I.—ENTITLEMENT TO AND PAY- 
’ MENT FOR ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS 

Substitute the following for clause 27: 

“27. ENTITLEMENT TO AND PAYMENT FOR ANNUAL LEAVE 
AND PAID PUBLIC HOLIDAYS 

(1) Subject to the provisions of subclauses (2) and (3), a general 
worker, a plant operator, a driver, an apprentice, a trainee or an 
employee for whom wages are prescribed in clause 29 (1) who has 
worked for-24 hours or more in each of the 48, 49 or 50 working 
weeks during a stamp year, shall be entitled— 

(a) to 15 working days’ paid leave, which shall be taken during 
the holiday period prescribed in subclause (3) (b) following the end 
of the stamp year; and 

(b) to be paid for each of the public holidays prescribed in sub- 
clause (3) (c) which falls on an ordinary working day: 

Provided that an employee who has worked for less than 48, 49 or 50 
working weeks during a stamp year shall only be entitled to paid 
leave and to paid public holidays on a pro rata basis in relation to the 
number of weeks in which he worked for 24 hours or more per week 
during that stamp year. 

(2) Payment in respect of the paid leave and paid public holidays 
prescribed in subclause (1) shall be made in the manner prescribed in 
clause 35, read with clauses 33 and 42. 

(3) For the purposes of this clause, the expression — 

(a) ‘stamp year’ means the period from the Monday following 
the last Friday in October of one year to the last Friday in October 

_ of the following year; 

(b) ‘holiday period’ or ‘annual holiday period’ means the period 
which shall commence on the Friday immediately before 16 
December, or on such day as the Council may determine but which 
shall not be later than 16 December, in each year; 

(c) ‘public holidays’ means any of the following days: 

(i) Any public holiday prescribed in section 1 of the Public Holi- 
days.Act, 1952, or by proclamation under section 2 of the said Act; 

. (ii) the Friday immediately foliowing Ascension Day.”’. 

24. CLAUSE 28 OF PART I.—HOLIDAY PERIOD AND PUBLIC 
HOLIDAYS 

Delete clause 28. 

25. CLAUSE 29 OF PART I.—MINIMUM WAGE RATES AND 
TRAVELLING AND SUBSISTENCE ALLOWANCES 

Substitute the following for clause 29 and its heading: 

“29, WAGE RATES 

(1) Subject to the provisions of subclauses (2) to (5) inclusive and 
clausés 30 to 32 inclusive, the following shall be the prescribed wage 
rates for the various categories of employees other than general 
workers, plant operators and drivers: 

  

  

  
Category of employee 

Per hour 
R 

(a) Trainee tradesmen serving under contracts 
of traineeship registered in terms of clause 
12 (1) and who have passed the following 
modules in a recognised competence based 
modular training scheme: 

(i) Less than 33 per cent.........2.......... 3,10 

(ti) 33 per cent or more but less than 66 

SS cd oo | SSE ESSERE 4,41 

(ili) 66 per cent or more.......... eee | 5,76 

(b) Tradesmen: - . 

(i) Class 4 oie teenies 3,10 

(ii) Class 3.0... eee eeeerreeeeees 4,41 

(C119 I © E:() 5,76 

(iv) Class 1..........c0ccccceeee eee pateeeeeeees 6,69    
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Kategorie werknemer a . 

Per uur 
R 

(c) Vakmanne- en werknemers in. alle ander 
ambagte en beroepe wat nie elders hierin 
gespesifiseer word nie, uitgesonderd kwe- : : 
Kelinge oo... ees ceeeceeeeneeeeneneesc esos 8,84 © 

(d) Werknemers wat in diens is gedurende die 
proeftydperk wat kragtens die Wet op 
Mannekragopleiding, 1981, toegelaat word | Die loon wat vir 

vakleerlinge in 
hul eerste jaar 

  

  
voorgeskryf 
word 

‘(e) Vakleerlinge: 

(i) Eerste jaar......... cece setgeneneees 3,04 
(ii) Tweede jaar wees 3,68 

(ili) Derde jaar... i... cece eee tienen 4,97 

Category of employee 

Per hour 
R 

(c) Craftsmen and employees in all. other 
trades and occupations not elsewhere 
herein specified, excluding trainees .......... 8,84 

(d) Employees employed during -the proba- 
tionary period allowed under the Man- 
power Training Act, 1981................cecee The rate laid 

down for first- 
year appren- 
tices 

(e) Appretitices: 

(i) First year......ccceececeeeeeeeeee eceeeees 3,04 

(ii) Second year ........... eee eee 3,68 

(iii) Third year... cere 4,97,   
  

(2) Die toonskaal in subklousule (1) voorgeskryf vir ’n werknemer, 
uitgesonderd iemand wat ooreenkomstig klousule 13 (5) as ’n vak- 
man geregistreer is, moet verhoog word — 

(a) met 5 persent indien.’n Nasionale Tegniese Sertifikaat, Deel 
II (N2), aan sodanige werknemer uitgereik is; of 

(b) met 10 persent indien ’n Nasionale Tegniese Sertifikaat, Deel 
Til (N3), aan sodanige werknemer uitgereik i is: 

Met dien verstande dat die loonskaal wat aldus bereken is tot die 

naaste sent per uur afgerond moet word. 

(3) Die loonskaal wat aan ’n algemene werker, ’n toerustingbe- 
diener of a drywer betaal moet word, moet by ooreenkoms tussen die 
werkgewer en die werknemer op ’n Tedelike en billike wyse -bepaal 
word. . 

(4) ’n Werknemer vir wie lone in kiousule 29 (1) (a), (b) of {c), 
voorgeskryf word en wat nie werk kan vind teen die loonskaal in 
subklousule (1) voorgeskryf vir die kategorie werknemer waarin hy 
ingevolge klousule 12 of 13 geregistreer is nie, kan op aansoek ’n 
vrystellingsertifikaat verkry wat hom toelaat om werk te soek en om 
die loon vir ’n laer kategorie werknemer betaal te word. 

(5) Behoudens klousule 8 mag niks in hierdie Ooreenkoms die 
uitwerking hé dat die besoldiging wat aan ’n geskoolde werknemer 
betaal wrod op die datum waarop hierdie Ooreenkoms in werking 
tree, verminder word nie, en sodanige werknemer wat op genoemde 
datum besoldiging ontvang wat -hoér is as dié wat vir sy kategorie 
werknemer voorgeskryf word, moet sodanige hoér loon bly ontvang 
terwyl hy i in dieselfde kategorie werknemer by dieselfde werkgewer 
in diens is.’ 

26. KLOUSULE 30 VAN DEEL I.—GEWAARBORGDE 
MINIMUM WEEK—GURE WEER - 

-Vervang subklousule (1) deur die volgende: 

(1) Ondanks klousule 32 (1) (a) (i), (b) en (c) (i) is die volgende 

voorwaardes van toepassing in enige week waar ’n werknemer weens 
gure weer vir nege uur op enige dag van Maandag tot en met Vrydag 
in daardie week nie kan werk nie en sy diens ingevolge klousule 20 
(1) (c) tydelik opgeskort is: 

(a) Klousule 32 (3) is van toepassing ten opsigte van enige oortyd 
gewerk deur sodanige werknemer in daardie week; 

(b) as die tyd deur sodanige werknemer in sodanige week gedu- 
rende die gewone werkure voorgeskryf in klousule 23 (1) en die 
oortydure in klousule 32 (1) (a) (i) en (b) (ii) bedoel minder as 24 uur 

is, moet sodanige werknemer, behoudens subklousules (2) en (3), 

_geag word 24 uur in daardie week te gewerk het en is hy daarop 
geregtig om— 

(i) die loon betaal te word wat hy sou verdien het indien hy in 
daardie week 24 uur gewerk het; en , 

(ii) vir daardie week ‘n seél te ontvang op die wyse voorgeskryf 
in klousules 33 tot en met 35, asof hy in daardie week 24 uur 
gewerk het.”’. .   

(2) The wage rate prescribed in subclause (1) for any employee, 
other than a person who is registered as a craftsman in accordance 
with the provisions of clause 13 (5), shall be increased — 

(a) by 5 per cent if such employee has been issued with a 
National Technical Certificate, Part II (N2); or 

(b) by 10 per cent if such employee has been issued with a 
National Technical Certificate, Part IIT (N3); 

‘Provided that the wage rate so calculated shall be rounded up or 
down to the nearest cent per hour. 

(3) The wage rate payable to a general worker, a plant operator or 
a driver shall be determined, in a fair and equitable manner, by 

negotiation between the employer and the employee. 

(4) Any employee for whom wages are prescribed in clause 29 (1) 
(a), (b) or (c), who is unable to find employment at the rate of pay 
prescribed in subclause (1) for the category of employee in which he 
is registered in terms of clause 12 or 13, shall be entitled on applica- 
tion to receive a licence of exemption to permit him to seek employ- 
ment and to be paid the rate of pay for a lower category of employee. 

(5) Subject to the provisions of clause 8, nothing in this Agreement 
shall operate to reduce the remuneration which is being paid to a 

_ Skilled employee on the date on which this Agreement comes into 
operation, and any such employee who, on the said date, is in receipt 
of remuneration in excess of that prescribed for his category of 

employee shall continue to receive such higher rate whilst t employed 
by the same employer in the same category of employee.” 

26. CLAUSE 30 OF PART I. —-GUARANTEED MINIMUM 
WEEK—INCLEMENT WEATHER 

Substitute the following for subclause (1): 

(1) Where, in any one week, an employee is unable to work for 
nine hours on any day from Monday to Friday in that week because 
of inclement weather and the employee’s employment is temporarily 
suspended in accordance with the provisions of clause 20 (1) (c), 
then, notwithstanding the provisions of clause 32 (1) (a) (i), (b) and 
(c) (i), the following conditions shall apply in respect of such week: 

(a) The provisions of clause 32 (3) shall apply in respect of the 

payment for any overtime worked by such employee in that week; 

(b) if the time worked by such employee in such week during the 
ordinary hours of work prescribed in clause 23 (1) and the overtime 
hours of work referred to in clause 32 (1) (a) (i) and (b) (ii) is less 
than 24 hours, such employee shall, subject to the provisions of sub- 
clauses (2) and (3), be deemed to have worked 24 hours in that week 

~ and shall be entitled— 

(i) to be paid the wages which he would have earned if he had 
worked for 24 hours in that week; and 

(ii) to receive a stamp for that week, in the manner prescribed in 
clauses 33 to 35 inclusive, as if he had worked for 24 hours in that 
“week.”’.
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27. KLOUSULE 31 VAN DEEL I.-LOONSKALE WAT BETAAL 

MOET WORD AAN. ONGEREGISTREERDE PERSONE WAT 

GESKOOLDE WERK VERRIG 

Vervang klousule 31 deur die volgende: 

“31, LOONSKALE WAT BETAAL MOET WORD AAN ONGERE- 

GISTREERDE PERSONE WAT GESKOOLDE WERK VERRIG 

Behoudens artikel 83 van die Wet en ondanks andersluidende be- 
palings in hierdie Ooreenkoms, waar ’n werkgewer iemand in diens.. 
neem om geskoolde werk te verrig en sodanige persoon nie ingevolge 
klousules 12, 13 of 14 by die Raad as ’n geskoolde werknemer gere- 
gistreer is nie, is die werkgewer nie onthef van sy verpligting om die 
voorgeskrewe besoldiging te betaal en die voorwaardes na te kom 
wat hy sou moes betaal of nakom indien so iemand as ’n geskoolde 
werknemer behoorlik geregistreer was nie.”’. - 

28. KLOUSULE 32 VAN DEEL I.—BETALING VIR 
OORTYDWERK 

Vervang klousule 32 deur die volgende: 

“32, BETALING VIR OORTYDWERK 

(1) ’n Werknemer van wie vereis word om te eniger tyd te werk 
buite die ure in klousule 23 voorgeskryf, moet soos volg betaal word: 

(a) Behoudens subklousules (2) en (3), sy uurloon ten opsigte van 

oortyd gewerk — 

(i) tot een uur daagliks van Maandag tot en met Vrydag; 

(ii) op ’n openbare vakansiedag in klousule 27 (3) (c) voorge- 
skryf wat nie binne die vakansietydperk val wat in klousule 27 (3) 
(b) voorgeskryf word nie; 

(b) behoudens subklousules (2) en (3), een en ’n half maal sy 
uurloon ten opsigte van elke uur of gedeelte van ’n uur gewerk — 

(i) langer as een uur cortyd daagliks van Maandag tot en met 

Vrydag; | 

(ii) op Saterdag voor 16: 30; 

(c) behoudens subklousules (2) en (3), dubbel sy uurloon ten A Op- 
sigte van elke uur of gedeelte van *n uur gewerk— . 

(i) op Saterdag na 16:30; 

(ii) op Sondag en tot 07:00 op Maandag; 

(iii) op ’n openbare vakansiedag in klousule 27 (3) (c) voorge- 
skryf wat binne dic vakansietydperk val wat in klousule a7 (3) (b) 
voorgeskryf word: 

Met dien verstande dat subparagrawe (i) en (ii) van toepassing is 
ongeag of die genoemde dae binne of buite die vakansietydperk val 
wat in klousule 27 (3) (b) voorgeskryf word; 

(d) een en twee derde maal sy uurloon ten opsigte van elke | uur of 
gedeclte van ’n uur gewerk gedurende die vakansietydperk in klou- 
sule 27 (3) (b) bedoel op ander dae as Sondae en openbare vakansie- 
dae in klousule 27 (3) (c) voorgeskryf. 

(2) Ondanks subklousule (1) (a) (i), (b) en (c) (i) is subklousule (3) 

van toepassing in enige week waar ’n werknemer om watter rede ook 
al van die werk afwesig is en weens sodanige afwesigheid vir nege uur 
op enige dag van Maandag tot en met Vrydag in daardie week nie kan 
werk nie. | . 

(3) Die oortydtariewe in subklousule (1) (a) (i), (b) en (c) (i) voor- 
geskryf is slegs van toepassing op ’n werknemer in subklousule (2) en 
klousule 30 (1) bedoel nadat sodanige werknemer vir meer as nege 
uur op enige dag van sodanige week vanaf Maandag tot Vrydag of vir 
meer as 45 uur vanaf Maandag tot Saterdag in daardie week gewerk 
het.” 

29. KLOUSULE 33 VAN DEEL I. —UITREIKING VAN SEELS 
AAN WERKNEMERS 

In subklousule (1), vervang paragraaf (a) deur die volgende: 

“(1) Die uitreiking van seéls is verpligtend.—(a) ‘n Werkgewer 
moet elke week 'n seél uitreik, op die wyse in klousule 35 voorge- 
skryf, aan ‘n algemene werker, ’n vervaardigingswerker, *n toerus- 
tingbediener, ‘n drywer, 'n vakleerling, ’n kwekeling, ‘n werknemer 
vir wie lone in klousule 29 (1) van Deel I van die Ooreenkoms en 
klousule 57 (1) van Deel H van die Ooreenkoms voorgeskryf word en 
aan voormanne of algemene voormanne op wie klousule 34 (1) van 
toepassing is, wat 24 uur of langer in ’n bepaalde week vir sodanige 
werkgewer werk of wat ingevolge klousule 30 (1) (b) geag word, 24 
uur in ’n bepaalde week vir sodanige werkgewer te gewerk het.”’.   
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27. CLAUSE 31 OF PART I.—WAGE RATES TO BE PAID TO 

UNREGISTERED PERSONS PERFORMING SKILLED WORK | 

Substitute the following for clause 31: 

“31. WAGE RATES TO BE PAID TO UNREGISTERED 

PERSONS PERFORMING SKILLED WORK ~ 

Subject to the provisions of section 83 of the Act and notwithstand- 

ing anything to the contrary in this Agreement, where an employer 

employs any person to carry out skilled work and such person is not 

registered with the Council as:a skilled employee in terms of the 

provisions of clauses 12, 13 or 14, the ‘employer shall not be relieved 

from payirig the prescribed remuneration ‘and observing the condi- 

tions which he would have had to pay or observe had that person . 

been properly registered as a skilled employee.”’. 

28. CLAUSE 32 OF PART I. —PAYMENT FOR OVERTIME 

Substitute the following for clause 32: 

“32. PAYMENT FOR OVERTIME 

(1) Any employee who is required to work any time outside the 

hours prescribed in clause 23 shall be paid— 

(a) subject to the provisions of subclauses (2) and (3), his hourly 

wage in respect of overtime worked— 

(i) up to one hour daily between Monday and Friday inclusive; 

(ii) on a public holiday prescribed in clause 27 (3) (c) which 
does not fall within the holiday period prescribed in clause 27 (3) 

(b). 
(b) subject to the provisions of sucblauses (2) and (3), one anda 

half times his hourly wage in respect of each hour or part of of an hour 

worked— 

(i) in excess of one hour overtime daily between Monday and 
’ Friday inclusive: 

(ii) on Saturday prior to 16h30; 

(c) subject to the provisions of subclauses (2) and (3), double his 
hourly wage in respect of cach hour or part of an hour worked — 

(i) on Saturday after 1630; 

_ (ii) on Sunday and until 07:00 on Monday; 

(iii) on a public holiday prescribed in clause 27 (3) (c) which 
falls within the holiday period prescribed in clause.27 (3) (b): 

Provided that the provisions of subparagraphs (i) and (ii) shall 
apply irrespective of whether or not the said days fall within or 
outside the holiday period prescribed in clause 27 (3) (b); 

(d) one and two third times his hourly wage in respect of each 
hour or part of an hour worked during the holiday. period pre- 
scribed in clause 27 (3) (b) on days other than Sundays and public 
holidays prescribed in clause 27 (3) (c). 

(2) Where, in any one week, an employee is absent from work for 

any reason whatsoever and the employee is unable to work for nine 
hours on any day from Monday to Friday in that week because of 
such absence, then, notwithstanding the provisions of subclause (1} 
(a) (i), (b) and (c) (i), the provisions of sucblause (3) shall apply in 

respect of such week. | 

(3) The overtime rates prescribed in subclause (1) (a) (i), (b) and 
- (c) (i) shall only apply to an employee referred to in subclause (2)-and 

clause 30 (1) after such employee has worked for more than nine 
hours on any day in such week from Monday to Friday or for more 
than 45 hours from Monday to Saturday in that week.” 

» 29. CLAUSE 33 OF PART I.—ISSUE OF STAMPS 
TO EMPLOYEES 

In subclause (1), substitute the following for paragraph (a): 

“*(1) Issue of stamps to be compulsory. —(a) It shal! be compulsory 
for an employer to issue a stamp each week, in the manner prescribed 
in clause 35, to a general worker, a manufacturing worker, a plant 
operator, a driver, an apprentice, a trainee, an employee for whom 
wages are prescribed in clauses 29 (1) of Part L of the Agreement and - 
57 (1) of Part [I of the Agreement and a foreman or a general fore- 
man to whom the provisions of clause 34 (1) are applicable, who 
works for such employer for 24 hours or more in éach week or who, 
in terms of clause 30 (1) (b), is deemed to have worked for such 
employer for 24-hours in a week.”
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30. KLOUSULE 35 VAN DEEL I.—BYVOORDELE EN SEELS 

(1) In subklousule (1), vervang die seélkategorie- en -waardetabel 
deur die volgende: 

  

“Seélkategorie en -waarde 
(week van 40 uur) 

(a) (i) Vakansiebesoldiging .... 
(ii) Openbare vakansiedae- 

besoldiging ...............- 
(b) Vakansietoelae..............6. 
(c) Bydraes tot Pensioenskema .. 
(d) Bydraes tot Bystandsfonds ... 
(e) Bydraes tot Mediese Hulp- 

Die toepaslike bedrae in 
Aanhangsel A van hier- 
die Ooreenkoms voor- 
geskryf met betrekking 

Fonds 0... eee eeee eee ees tot die werknemer se 
(f) Bydraes tot administrasie- uurfoon (soos in klousule 

UWtBAWES 0... ccs eeeeeeeee cece ees 4 omskryf), wat ook al 
(g) Bydraes tot Nasionale Ont- van toepassing is.””. 

wikkelingsfonds............0... 
(h) Spesiale lidmaatskapheffing.. 
(i) Totale som .0.... eee eeeee   
  

(2) Vervang subklousule (4) deur die volgende: 

(4) Met uitsondering van ’n werknemer wat minder as 24 uur in ’n 
bepaalde week vir ’n werkgewer werk, en behoudens subklousules 
(6), (7) en (17) en klousule 33 (2), moet elke werkgewer elke week 
van die besoldiging wat verskuldig is aan elke werknemer in klousule 
33 (1) (a) bedoel, die toepaslike bedrae aftrek soos in Aanhangsel B 
van hierdie Ooreenkoms voorgeskryf met betrekking tot die werk- 
nemer se uurloon (scos in klousule 4 omskryf), wat ook al van toe- 
passing is: Met dien verstande dat die bedrae in subklousules (5) en 
(8) bedoel, gevoeg moet word by die toepaslike bedrag wat ingevolge 
hierdie subklousule afgetrek moet word.”. 

(3) Vervang subklousule (6) deur die volgende: 

(6) Vir die toepassing van subklousules (1), (4) en (8), is die 
scélkategorieé, seélwaardes, voorgeskrewe aftrekkings en opsionele 
addisionele aftrekkings van toepassing op werknemers en werkende 
werkgewers soos in Aanhangsels A tot en met C van hierdie Ooreen- 
koms voorgeskryf: 

Met dien verstande dat die Raad van tyd tot tyd die spesifieke seél- 
kategorieé uit dié voorgeskryf in Aanhangsels A tot en met C van 
hierdie Ooreenkoms kan vasstel, wat vir verkoop beskikbaar gemaak 
en ingevolge subklousules (9) en (10) uitgereik sal word.”’. 

(4) In subklousule (7), vervang al die woorde voor paragraaf (a) 
deur die volgende: 

“(7) Behoudens klousule 30 (1) (b) and 43 (6) (b) mag geen beta- 

ling soos in subklousule (1) en (2) bedoel of aftrekking soos in sub- 

klousules (4) en (5) bedoel, geskied ten opsigte van ’n werknemer 

wat—”"; 

(5) Vervang subklousule (8) deur die volgende: 

(8) Behoudens subkiousule (6) en klousule 30 (3) kan ’n werk- 
gewer die toepaslike bedrae in Aanhangsel C van hierdie Ooreen- 
koms voorgeskryf met betrekking tot die werknemer se uurloon (soos 
in klousule 4 omskryf), wat ook al van toepassing is, ten opsigte van 
elke uur wat die werknemer van sy werk afwesig was sonder die 
verlof van sy werkgewer of sy werkgewer se behoorlik gemagtigde 
verteenwoordiger, of sonder goeie rede, aftrek van die besoldiging 
verskuldig aan 'n werknemer wat 24 uur of langer maar minder as 40 
uur in ‘n bepaalde week gewerk het.””. 

(6) In subklousule (9), vervang paragraaf (b) deur die volgende: 

“(b) ’n Werkgewer kan ’n terugbetaling van die waarde van alle 
ongebruikte seéls van die Raad verkry. Aansoek moet skriftelik om 
sodanige terugbetaling gedoen word.”. 

(7) Vervang subklousule (14) deur die volgende: 

“(14) Geen seéls mag uitgereik word aan ’n werknemer in klousule 
33 (1) (a) bedoel nie, behalwe ooreenkomstig hierdie klousule of 

klousule 33 (2). of 43 (6) (b), en sodanige werknemer is nie geregtig 

op krediet of betaling vir meer seéls as die 48, 49 of 50 werkweke wat 
binne ’n seéljaar val, soos in klousule 27 (3) (a) voorgeskryf nic.”’. 
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30. CLAUSE 35 OF PART I. — FRINGE BENEFITS AND STAMPS 

(1) In subclause (1), substitute the following for the table of stamp 
categories and values: 

  

“Stamp categories and 
values (40-hour week) 

  

(a) (i) Holiday pay ............... 
Gi) Public holiday pay ....... 

(b) Holiday allowance.............. 
: : The relevant amounts pres- 

(c) Pension Scheme contribu- P 
cribed in Annexure A to 
this Agreement in rela- 
tion to the employee’s 
hourly wage (as defined 
in clause 4), whichever 

(f) Contributions to administra- are applicable.”. 
tion EXPENSES ........ cece 

(g) Contributions to National 
Development Fund............. 

(h) Special membership levy...... 
(i) Total sum .......0....c.ceeeeee   
  

  

(2) Substitute the following for subclause (4): 

“(4) Except in respect of an employee who works for an employer 
for less than 24 hours in any one week and subject to the provisions of 
subclauses (6), (7) and (17) and clause 33 (2), every employer shall 
deduct weekly from the remuneration due to each employee referred 
to in clause 33 (1) (a) the relevant amounts prescribed in Annexure B 
to this Agreement in relation to the employee’s hourly wage (as 
defined in ciause 4), whichever are applicable: Provided that the 
amounts referred to in subclauses (5) and (8) shall be added to the 
applicable sum deductible in terms of this subclause;”’. 

(3) Substitute the following for subclause (6): 

(6) For the purpose of subclause (1), (4) and (8), the stamp 
categories, stamp values, prescribed deductions and optional additio- 
nal deductions shall apply to employees and working employers to 
the extent prescribed in Annexures A to C inclusive to this 
Agreement: 

Provided that, from time to time, the Council may determine the 

specific stamp categories from amongst those prescribed in Annex- 
ures A to C inclusive to this Agreement, that will be made available 

to be purchased and issued in terms of the provisions of subclauses 
(9) and (10).””. 

(4) In subclause (7), substitute the following for all the words 
preceding paragraph (a): . 

“(7) Subject to the provisions of clauses 30 (1) (b) and 43 (6) (b), 
no payment as referred to in subclauses (1) and (2) or deduction as 
referred to in subclauses (4) and (5) shall be made in respect of an 
employee who—”’; 

(5) Substitute the following for subclause (8): 

(8) Subject to the provisions of subclause (6) and clause 30 (3), an 
employer may deduct from the remuneration due to an employee 
who has worked for 24 hours or more but less than 40 hours in any 
one week, the relevant amounts prescribed in Annexure C to this 
Agreement in relation to the employee’s hourly wage (as defined in 
clause 4), whichever are applicable, in respect of each hour during 
which the employee was absent from work without the permission of 
the employer or the employer’s duly authorised representative, or 
without good cause.”’. 

(6) In subclause (9), substitute the following for paragraph (b): 

“(b) An employer may obtain a refund from the Council of the 
value of any unused stamps. An application for such refund shall be 
made in wniting.”’. 

(7) Substitute the following for subclause (14): 

“(14) No stamps shall be issued to an employee referred to in 
clause 33 (1) (a) except in accordance with this clause or clause 33 (2) 
or 43 (6) (b), and no such employee shall be entitled to credit or 
payments in respect of such stamps in excess of the 48, 49 or 50 
working weeks falling within any stamp year, as prescribed in clause 
27 (3) {a).”.
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(8) In subkiousule (15), vervang paragraaf (a) deur die volgende: 

(15) Rente op agterstallige seélverkope en -uitgawes. —(a) ’n Werk- 
gewer wat versuim of nalaat om:seéls op die vervaldag te koop en/of 
uit te reik op die wyse in subklousule (1), (9) en (10) hiervan voor- 
geskryf, moet rente aan die Raad betaai teen die koers van 2 persent 
méeér as'die. prima-uitleenkoers wat van tyd tot tyd deur die Raad se 
bankiers -gevra word; behoudens die Wet op Voorgeskrewe Rente- 
-koersé, 1975 op die waarde van sodanige seéls, bereken vanaf die 
datum waarop hulle gekoop moet gewees het tot op die datum waar- 
op huile werklik gekoop is.”’. 

(9) vervang subklousule (16) deur die volgende: 

“(16) Betaling van koste in siviele gedinge. —Ingeval die Raad ’h eis 
teen .’n werkgewer wat versuim om die bedrae in subklousule (1) 
voorgeskryf op die vasgestelde datums hierin voorgeskryf aan die 
Raad te betaal of versuim.of nalaat om seéls te koop en/of uit te reik 
op die bepaalde datums op die wyse in subklousule (9) en (10) voor- 
geskryf of om ~watter rede ook al aan sy prokureurs oorhandig, is 
sodanige werkgewer aanspreeklik vir alle regskostes en uitgawes deur 
die Raad aangegaan met sy prokureurs scos tussen prokureur en 
kliént, met inbegrip van invorderingskoste.”’. 

31. KLOUSULE 37 VAN DEEL I.-BETALING VAN BESOL- 
DIGING 

In’ subklousule (2) (b), vervang subparagraaf (v) deur die vol- 
gende: 

“(v) die werknemer se uurloon en die addisionele bediag in klou- 
sule 29 (2) van deel I van die Ooreenkoms en klousule 57 (2) van 
Deel If van die Ooreenkoms, voorgeskryf, indien van toepassing as 
afsonderlike bedrae.””. Bae . 

32. KLOUSULE 42 VAN. DEEL I.—VAKANSIEFONDS VIR DIE | 
BOUNYWERHEID, PIETERMARITZBURG EN NOORD-NATAL 

(1) Vervang subklousule-(5) deur die volgende: 

“(5) Behioudens klousule 27 moet die betaling ten opsigte van elk 
van die openbare vakansiedae in klousule 27 (3) (¢) voorgeskryf wat 
op ’n gewone werkdag val, ingesluit word by die betaling in subklou- 

- sule (4) bedoel.”’. - 

(2) Vervang subklousule (7) deur die yolgende: 

“(7) Behoudens subklousule (8), isn, werknemer-nie voor die dag. 
wat..die Raad, ingevolge subklousule (4). voorgeskryf het, daartoe 
geregtig om betaling ten opsigte van seéls wat aan hom uitgereik is, te 
eis nie. Die Raad het egter die reg om magtiging vir sodanige betaling 
te verieen as hy van mening’is dat dit raadsaam is om dit te doen. 
Ingeval ’n werknemer te sterwe kom, moet die bedrag wat die Fonds 
aan hom verskuldig is deur middel van ‘n tjek wat ten gunste van sy 
boedel uitgemaak -isaan-sodanige boedel betaal word wanneer sy 
setlboek by die Sekretaris van die Raad ingedien word.”. 

(3) Voeg die volgende nuwe subklousule (8) in: 

“*(8) Betaling vir openbare vakansiedae, uitgesonderd Geloftedag en 
openbare vakansiedae wat binne die vakansietydperk val.—(a) Elke 
seélboek wat deur die Raad uitgereik word aan werknemers in klou- 
sule 33 (1) (a) bedoel, moet vérwyderbare koepons bevat vir betaling 
ten opsigte van elk van die openbare vakansiedae’ wat in klousule 27 
(3) (c) voorgeskryf word, uitgesonderd Geloftedag wanneer dit buite 
die vakansietydperk val en enige openbare vakansiedag wat binne die 
vakansietydperk val wat in klousule 27 (3) (b) voorgeskryt word. 

(b) Die koepons moet in die vorm wees soos die Raad besluit, en 
‘ elke koepon moet ’n nommer hé wat ooreenstem met die nommer 
van die werknemer se seélboek. 

(c) (i) Op die betaaldag vir die week waarin die openbare vakansie- 
dag val, moet ’n werkgewer die vakansiebesoldigings- en die vakan- 
sietoclaewaarde van die seéls wat geplak is op die koepon wat in 
paragraaf (a) bedoel word, aan die werknemer betaal op voorwaarde 
dat die werknemer minstens twee werkdae voor die betrokke betaal- 
dat die toepaslike koepon, behoorlik deur hom onderteken, aan di 
werkgewer oorhandig. 

(ii) Mits *n werkgewer die toepaslike koepon, volledig ingevul, 
binne dae vanaf die betrokke openbare vakansiedag by die Sekretaris 
van die Raad indien, is hy daartoe geregtizg om die bedrag wat hy 
ingevolge subparagraaf (i) betaal het, op die Raad te verhaal. _ 

(ili) ’n Werkgewer is nie geregtig op terugbetaling van die bedrag 
wat ingevolge subparagraaf (i) betaal is nie, indien die betrokke 
werknemer geen seéls in sy seélboek het nie, en ingeval die bedrag’ 
wat die werkgewer aan die werknemer betaal het meer is as die 
waarde van die seéls in sy seélboek moet slegs die werklike waarde 
van sodanige seéls aan die werkgewer terugbetaal word.”   

(8) In subclause (15), substitute the following for paragraph (a): 

“(15) Interest on arrear stamp purchases and issues.—(a) An 

employer who fails or omits to purchase and/or issue stamps on the 

due dates in the manner prescribed in subclauses (1), (9) and (10) 

hereof, shall pay interest to the Council at the rate of 2 per cent above 

the prime overdraft rate charged from time to time by the Council’s 

bankers, subject to the provisions of the Prescribed Rate of Interest, 

Act, 1975, on the value of such stamps, calculated from the date on 

which they should have been purchased to the date on which they 

were actually purchased.”’. a 

(9) Substitute the following for subclause (16): 

“(16) Payment of costs in civil proceedings. ~In the event of the 

Council handing over to its attorneys any claim against an employer 

for failing to pay the amounts prescribed in subclause (1) to the 

Council on the due dates prescribed therein or for failing or omitting 

to purchase and/or issue stamps on the due dates in the manner 

prescribed in subclauses (9) and (10) or for any other reason what- 

soever, such employer shall be liable for all legal fees and disburse- 

ments incurred by the Council with its attorneys as between attorney 

and client, including collection charges.”’. 

31. CLAUSE 37 OF PART I.—PAYMENT OF REMUNERATION 

in subclause (2) (b), substitute the following for subparagraph (v): 

“(v) the employee’s hourly wage and the additional amount - 

prescribed in clauses 29 (2) of Part I of the Agreernent and 57 (2) of 

Part IL of the Agreement, if applicable, as separate amounts;”’. : 

32. CLAUSE 42 OF PART 1.—PIETERMARITZBURG AND 

NORTHERN NATAL BUILDING INDUSTRY HOLIDAY FUND 

(1) Substitute the following for subclause (5): 

““(5) Subject to the provisions of clause 27, payment in respect of 
each of the public holidays prescribed in clause 27 (3) (c), which falls 
on an ordinary working day, is included in the payment referred to in 
subclause (4).”’. , 

(2) Substitute the following for subclause (7): 

(7) Subject to the provisions of subclause (8), an employee shall 
; not be entitled to claim payment for any stamps issued to him until 
the day prescribed by the Council in terms of subclause (4). The 
Council shail, however, have the right to authorise such payment if in 
its discretion it is considered advisable to do so. In the case of the 
death or an employee, the amount due to him from the Fund shall be 
paid to his estate by cheque drawn in-favour of such estate, upon his 
stamp book being lodged with the Secretary of the Council.”’. 

(3) Insert the following new subclause (8): 

(8) Payment for public holidays, other than Day of the Vow and 
public holidays falling within the holiday period. ~(a) Each stamp 
book issud by the Council to employees referred to in clause 33 ) 
(a) shall contain detachable coupons for payment in respect of each 
public holiday prescribed in clause 27 (3) (c), other than Day cf the 
Vow when it falls outside the holiday period an any public heiiday 
which falls within the holiday period prescribed in clause 27 (3) (b). 

(b) The coupons shall be in such form as the Council may decided 
and each coupon shall bear a number corresponding to the number of 
the employee’s stamp book. 

(c) (i) On the. pay-day for the week in which the public holiday 
fails, and employer shall pay an employee the holiday pay and holi- 
day allowance value of the stamps affixed to the coupon referred to in 
paragraph (a), subject to the employee surrendering to the employer, 
at least two working days before the relevant pay-day. the appro- 
priate coupon, duly signed by such employee. 

(ii). Provided that an employer lodge the reievant coupon, fully 
completed, with the Secretary of the Council within 30 days of the 
relevant public holiday, he shail be entitled to recover from the 
Council any payment made by him in terms of subparagraph (i). 

(iii) An employer shall not be entitled to a refund of the amount 
paid in terms of subparagraph (i) if the employee concerned has no 
stamps in his stamp book, and in the event of the amount paid by the 
employer to the employee being in excess of the value of stamps in his 
stamp book, the employer shall be refunded only the actual value of 
such stamps.”’.
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33. KLOUSULE 43 VAN DEEL 1.—BYSTANDSFONDS VIR DIE 
BOUNYWERHEDD, PIETERMARITZBURG EN NOORDELIKE 
EBIEDE . 
In subklousule (3)— 

(1) vervang paragraaf (c) deur die volgende: 

“(c) om lede te vergoed vir die verlies van hul gereedskap as 
gevolg van diefstal uit toesluitplekke en werkwinkels: Met dien 
verstaande dat indien ’n werknemer sy gereedskap verloor vanweé 
die versuim van sy werkgewer om ’n toesluitplek te verskaf of 
weens ’n onvoldoende toesluitplek wat deur sy werkgewer verskaf 
is, is die werkgewer vir die totale waarde van sodanige verlore 
gereedskap aanspreeklik.”’. : 

(2) in paragraaf (d), vervang al die woorde voor subparagraaf (i) 
deur die volgende: 

“(d) om hulp te verleen aan vakleerlinge, kwekelinge en werk- 
nemers vir wie lone voorgeskryf word in klousule 29 (1) (a) tot en 
met (d) van Deel I van die Ooreenkoms en klousule 57 (1) (b) tot 
en met (g) van Deel It van die Ooreenkoms wat militére diens 
verrig of opleiding ondergaan ingevolge die Verderdigingswet, 
1957, en ten einde dit te verwesenlik—”. - , 

34. KLOUSULE 44 VAN DEEL I.—MEDIESE HULPFONDS VIR 
DIE BOUNYWERHEID, PIETERMARITZBURG EN NOORDE- 

LIKE GEBIEDE 

(1) In subklousule (4), vervang paragraaf (a) deur die volgende: 

“(4) Lidmaatskap. —(a) Verpligte lidmaatskap. —Lidmaatskap van 

die Fonds is verpligtend vir werkende werkgewers, vakleerlinge, 

kwekelinge en werknemers vir wie lone in klousule 29 (1) (a) (ii) en 

(iii), (b)(ii), (iii) en (iv), (c) en (d) van Deel I van die Ooreenkoms en 

57 (1) (c), (d) (ii) en (iii), (e) en (f) van Deel II van die Ooreenkoms 

voorgeskryf word en vir voormanne en algemene voormanne op wie 

klousule 34 (1) van toepassing is.”’. , 

(2) In subklousule (7), vervang die opskrif en paragrawe (a) tot en 

met (c) deur die volgende: , 

“Medies, Medisyne 
paramedies eninspui- Tandheel- 
enoogkun- tings kundig 

dig materiaal 

R R R 

(a) ’n Ongetroude lid............. 900 450 150 

(b) ’n Lid met cen afhanklike .. 1250 650 200 

(c) ‘n Lid met meer as een af- 
hanklike ........ccccceeeeee enone 1 620 810 270.”. 

35. KLOUSULE 47 VAN DEEL I.—OPLEIDINGSFONDS VAN DIE 

' BOUNYWERHEID 

Vervang subklousule (1) deur die volgende: 

“(1) Nademaal die Raad verwittig is van die instelling van die oplei- 

dingsfonds van die Bounywerheid [ingestel deur die Buildiang Indus- 

tries Federation (South Africa)] (hierna die “Opleidingsfonds” ge- 

noem), magtig hy hierby, vir die doel om. uitvoering te gee aan die 

doelstellings van die Opleidingskema vir die Bounywerheid uiteenge- 

sit in klousule 4 van die Skema kragtens die Wet op Mannekrag- 

opleiding, 1981, gepubliseer by Goewermentskennisgewing No. R. 

1948 van 11 September 1987 of enige Goewermentskennisgewing wat 

voorsiening maak vir die voortsetting of vervanging van die Oplei- 

dingsfonds, die invordering van bydraes ooreenkomstig die prose- 

dure hicronder uiteengesit, gelees saam met klousule 35.”. 

36. KLOUSULE 50 VAN DEEL I. -TOEPASSINGSBESTEK 

Vervang subklousule (2) deur die volgende: 

(2) Ondanks subklousule (1) (a), is Deel If van hierdie Ooreen- 

koms-— 

(a) van toepassing op alle klasse werknemers, uitgesonderd die 

volgende: 

(i) klerklike of administratiewe personcel; 

(ii) voormanne wat toesighoudende personel, soos in klousule 4 

van Deel I van die Ooreenkoms omskryf, is; ” 

(iii) universiteit- en technikonstudente, konstruksietoesig- 

houers, bouopmeters en ander persone wat besig is met praktiese 

werk ter voltooiing van hul akademiese opleiding;   
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33. CLAUSE 43 OF PART I. —PIETERMARITZBURG AND 
NORTHERN AREAS BENEFIT FUND 

In subclause (3)— 

(1) substitute the following for paragraph (c): 

“(c) to compensate members for the loss of their tools by theft 
from lock-ups and worksliops: Provided that if an employee loses 
his tools because his employer fails to provide a lock-up or because 
the lock-up provided by his employer is inadequate, the employer 
of such employee shall be liable for the total value of such lost 
tools.”’. 

(2) in paragraph (d), substitute the following for all the words 
preceding subparagraph (i): 

“(d) to give assistance to apprentices, trainees and employees for 
whom wages are prescribed in clauses 29 (1) (a) to (d), inclusive of 
Part I of the Agreement and 57 (1) (b) to (g), inclusive of Part II or 
the Agreement who are doing military service or undergoing train- 
ing in pursuance of the Defence Act, 1957, and to that end to—”. 

34, CLAUSE 44 OF PART I.—PIETERMARITZBURG AND 
NORTHERN AREAS BUILDING INDUSTRY MEDICAL AID 
FUND 

(1) In subclause (4), substitute the following for paragraph (a): 

“(4) Membership. —(a) Compulsory members.—Membership of 
the Fund shall be compulsory for working employers, apprentices, 
trainees and employees for whom wages are prescribed in clause 29 
(1) (a) (ii) and (iii), (b) (ii), (iii) and (iv), (c) and (d) of Part I of the 
Agreement and 57 (1) (c), (d) (ii) and (iii), (e) and (f) of Part Ii of the 
Agreement and for foremen or general foremen to whom the provi- 
sions of clause 34 (1) are applicable.”’. 

(2) In subclause (7), substitute the following for the headings and 
paragraphs (a) to (c) inclusive: 

“Medical, Medicines 
para- and in- Dental 

medical jection 
and optical - material 

R R R 
_ (a) Asingle member ............. 900 450 150 

(b) A member with one de- 
Pendant ..........ceeeeeeeeeeeee 1250 650 200 

(c) A member with more than - 

one dependant ............... 1620 810 270... 

35. CLAUSE 47 OF PART I.—BUILDING INDUSTRY TRAINING 

FUND 

Substitute the following for subclause (1): 

“(1) The Council having been advised of the establishment of the 

Building Industry Training Fund [inaugurated by the Building Indus- 

tries Federation (South Africa}] (hereinafter referred to as the 

“Training Fund”), hereby authorises, for the purpose of implement- 

ing the objects of the Building Industry Training Scheme set forth in 

clause 4 of the Scheme in terms of the Manpower Traning Act, 1981, 

published under Government Notice No. R. 1948 of 11 September 

1987 or any government notice which provides for the continuation or 

substitution of the Traning Fund, the collection of contributions in 

accordance with the procedure stated hereunder, read with clause 

35.”. 
? 

36. CLAUSE 50 OF PART II. -SCOPE OF APPLICATION 

Substitute the following for subclause (2): 

(2) Notwithstanding the provisions of subclause (1) (a), the terms 

of Part I] of this Agreement shall — 

(a) apply to all classes of employees other than the following: 

(i) clerical or administrative employees; _ 

(ii) foremen who are supervisory staff as defined in clause 4 of 
Part I of the Agreement; - 

(iii) university or technikon students, construction supervisors, 

building surveyors and other persons doing practical work in the 

completion of their academic training;  



GOVERNMENT GAZETTE, 27 OCTOBER 1989 

a) van toepassing op vakleerlinge en kwekelinge slegs vir over” 
dit rie strydig i is met dié Wet op Mannekragopleiding, 1981, of met | 
voorwaardes: wat daatkragtens - voorgeskryf of Kennisgewings wat 
daarkragtens bestel is nie; . : 

(c) van toepassing op voormanne wat 1 nie tocsighoudende p perso- 
neel, soos in Klousule 4'van Deel 'I van die Ooreenkoins omskryf, is 

hie 3 ' : 

    

   
   

2(d) of werkende welkgewers van toepaising; 

ssing op. werkgewers en werknemers wat aan, 
el Tyan’ die Ooreenkoms onderworpe i is nie; 

© nie van toepassing op ’n werkwinkel buite die terrein wat nie 
op die wyse in klousule 55 voorgeskryf by die raad geregistreer is 

Spies Ee a 

+37, KKLOUSULE 51:VAN DEEL. f:—-SEKERE BEPALINGS: VAN 
2 DEEL: VAN ‘DIE GOREENKOMS WAT GOK VAN TOEPASSING } 
cIS: OF DEEL: TL VAN DIE OOREENKOMS : . 

  

(a) is kKlousules 3, 5, 6, 7 (5) en (6), 8, 9, 14, 15 [uitgesonderd 
subklousule (1) (a)]; 16 tot en met 19, 19A, 20 tot en met 24, 26, 31 
tot en met,34, 35 [uitgesonderd subklousules (1) (h) en (5)], 36 [uitge- 
“sonderd subklousule (4)], 37, 40, 41, 42 [uitgesonderd subklousule 

4) (b) ( 
Aanh    

  

iii)] en 43 tot en met 47 van Deel I van die Ooreenkoms en 

“yi is klousules 2, 7 (1) tot. en 1 met ¢ 5 45 (1). (ay; 35 (1). ¢h) en. (5), 
36 (4), 42 (4) £) (iii), 48 en 49 van Deel I van die Ooreenkoms en: 

““kélom * (hi) “in kiGusule * (3) “vair “Aanhangsel’ “A van’ die 
Ooreenkoms mutatis mutandis op hierdié Deel van'toepassing .* 

" (2) Waar ‘die bepalings’van Deel I strydig is met die bepalings van 
Deel II-is laasgenoémde bepiilings van toepassing en moet hulle voor- 
keur geniet: Met dien verstandé dat waar daar by die toepassing van 
die toepaslike ‘bepalings van Deél I of Deel II van hierdie Ooreen- 
konis melding gémaak word: van "n algemene werker in Dee! I van die 
Ooréenkoms, dit‘geag word’n algemene werker'en ‘ii vervaardigings: 
werker in hierdie Deel te betcken,.en waar daar melding gemaak 
word yan ’n werknemer vir wie lone voorgeskryf word in die. klousule 
in kolom A hieronder bedoel, dit geag word ‘n werknemer te beteken 
vir wie lone voorgeskryf word in die‘klousule in. ‘kolom B ‘hieronder 
genoem:*. fe . ae 

eM hcgkatt Vb MALTA Spat 

’n Werknemer vir wie lone *: 
voorgeskryf word in a... .; 

Klousule—_ Se 

“(@) 294) () 

    Me, ‘Bo 

Word geag ’n werknemer te 
wees.vir wie lone voorgeskryf 

word i in klousule— 

  

‘57 (1) (a) 
(b) 29 (1) (a) (i) 57 (1) (b) (i) en Gii) 
“(c) 29 (4).(b) (ii) 571) (c) 

: (d). 29 (1)-(a) (i), iy en (iii) 57 (1)-(d) (i), (ii) en (iii) 

(e) 29(1)(b) (iv) 571) (e) 
_(f). 29 (1).(c) STD 
‘@) 29 (1) (d) » ST) @).” 

38. KLOUSULE 52 VAN DEEL II. _WOORDOMSKRYWING. 

(1) In die" omskrywings “vakman-skrynwerker”, “vakman-hout- 
masjienwerker “ambagsgesel”, . “arnbagsgesel klas. 1. . (skryn- 
werker)” e “ambagsgesel klas 1 (houtmasjienwerker)”, vervang die 
witdrukking * ‘klousule 54 (4)” deur die uitdrukking * ‘klousule 54 (3)”. 

(2) In die omskrywing * ‘algemene werker”, voeg die volgende 
nuwe item (12) in: “(12) persele patrolleer en eiendomme bewaak; ” 

(3) In die omskrywing “‘skrynwerkmonteerder” , vervang die uit- 
drukking ‘*klousule 54.(2)” deur die uitdrukking * ‘klousule 54 4 (1). 

(4) Skrap die omskrywing “leerling”’. 

~ (5) In die omskrywing “‘niasjienbediener”, vervang die uitdrukking 
“klousile 54 (3)” deur die uitdrukking “klousule 54 (2)”.   
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"(b) apply to apprentices ‘and trainees only in so far as the are not 
inconsistent with the provisions of the Manpower Training Act, 

~ 1984:6r any conditions. prescribed or any notice served i in terms 
thereof; : 

(c) apply to foremen who are not supervisory staff, as defined i in 
clause 4 of Part I of the: Agreement; 

~ (dy apply to working employers; 

(ec). not apply to employers and employees who are: subject to the 
_provisions of Part I of the Agreement; : 

(f) not. apply in respect of any off-site workshop which is not 
, registered with thé Council in the manner prescribed in clause 

55. 3 

37. CLAUSE 51 OF PART II.—CERTAIN PROVISIONS OF PART I 
OF THE AGREEMENT ALSO, APPLICABLE TO PART II OF THE 
AGREEMENT : 

_ Substitute the following for clause 51: 

, “51. CERTAIN PROVISIONS OF PART I OF THE AGREEMENT 
ALSO APPLICABLE TO PART II OF THE AGREEMENT 

(a) the. provisions of: clauses 3, 5, 6, 7 (5) and (6), 8, 9,°14, 15 
[excluding subclause (1) (a)]; 16 to 19 inclusive, 19a, 20 to 24 inclu- 
sive, 26, 31 to 34 inclusive, 35 [excluding subclauses (1) (h) and (5)], 
36 [excluding subclause ((4)], 37, 40, 41, 42 [excluding subclause (4) 

. (b) (iii)] and-43 to 47 inclusive of Part Lof the Agreement and Annex- 
“ures A to C inclusive [excluding column (h) in clause 3 of Annexure 
. Ali to the Agreément shall mutatis mutandis apply to this Part; 

~°(b)'the ‘provisions of clauses 2, 7 (1) to (4) inclusive, 15 (1) (a);35 
»(1): (h) and “(5);-36 (4), 42 (4) (b) (iii), 48 and 49 of Part I of the 

}* Agreément’ and column’(h) in clause (3) of Annexure A to the 
Agreement shall mutatis mutandis apply to this Part. 

(2) Where the provisions of Part I are in conflict with the provisions 
of Part IT, the latter provisions shall apply and shall have preference: 
Provided that, in the application of the applicable provisions of Part I 
to Part II of this Agreement, any reference to a general worker in 
‘Part I-of the Agreement shall be deemed to be a reference to a 
general worker and a manufacturing worker in this Part and any 
reference to an employee for whom wages are prescribed in the 
clause mentioned in column A hereunder, shall be deemed to be a 
reference to an employee for whom wages are prescribed in the 
clause mentioned in column B hereunder: _ 

A B 
Employee for whom Deemed to be an employee 

- wages aré prescribed ih for whom wages are 
clause— prescribed in clause — 

(a) 29(1) (b) @ * 57 (1) (a) 

(b) 29 (a) (a) (i) * $7 (1) (b) @) and (ii) 

“(c) 29 (1) (b) (ii) ST (c) 

)” (d) 29 (1) (a) GQ), Gd and (iii) 574) (d) (i), (ii) and (iii) 

- (e) 29 (1) (b) (iv) 57 (1) (e) . 
© (f) 29-1) (c): 57 (1)(6) 

(g) 29 (1) (d) 97 (1) (8). 

38. CLAUSE 52 OF PART I. —DEFINITIONS 

(1) In the definitions “craftsman joiner’’, “craftsman wood machin- 
ist”, “tradesman”, “tradesman, Class 1 (joiner), and “tradesman 
Class 1 (wood machinist)’’, substitute the expression “clause oad (3)” 
for the expression “clause 54 (4)”. 

(2) In the definition “general worker”, insert the following new 
item (12): *(12) patrolling premises and guarding Property;”. 

(3) In the definition * ‘joinery assembler’’, substitute the expression 
“clause 54 (1)" for the expression “clause 54 (2)”. 

(4) Delete the definition “learner”. 

(5) In the definition “machine operator’. substitute the expression 
“clause 54 (2)” for the expression * “clause 54 (3)”.
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(6) In die omskrywing “geskoolde werknemer”, vervang al dic 
woorde voor item (1) deur die volgende: “ ‘geskoolde werknemer’ 
iemand wat geskoolde werk, soos in hierdie klousule omskryf, verrig 
en, sonder om die gewone betekenis van die uitdrukking enigsins te 
beperk, omvat dit—”. 

(7) In die omskrywing “kwekeling-masjienbediener”, vervang die 
uitdrukking “kiousule 53 (2)” deur die uitdrukking ‘‘klousule 53 (1)”. 

(8) In die omskrywing “kwekeling-skrynweker”, vervang die uit- 
drukking “klousule 53 (3)” deur die uitdrukking “klousule 53 (2)”. 

39. KLOUSULE 53 VAN DEEL I.—REGISTRASIE VAN 
KWEKELING-MASJIENBEDIENERS EN KWEKELING- 
SKRYNWERKERS 

Vervang klousule 53 deur die volgende: 

“53, REGISTRASIE VAN KWEKELING-MASJIENBEDIENERS 
EN KWEKELING-SKRYNWERKERS 

(1) Registrasie.van kwekeling-masjienbedieners.—’n Werkgewer 
kan iemand as kwekelingmasjienbediener in diens neem ingevolge ’n 
kwekelingkontrak wat mutatis mutandis op die wyse.in klousule 12 
(1) van Dee! I van die Ooreenkoms by die Raad geregistreer is. 

(2) Registrasie van kwekeling-skrynwerkers.—'’n Werkgewer kan 
iemand as kwekeling-skrynwerker in diens neem ingevolge ’n kweke- 
lingkontrak wat mutatis mutandis op die wyse in klousule 12 (1) van 
Deel I van die Ooreenkoms by die Raad geregistreer is. 

(3) (a) ’n Werknemer mag niemand behalwe ’n voorman, ’n werk- 
nemer in subklousule (1) bedoel, ’n vakieerling, ’n kwekeling of ’n 
werknemer vir wie lone in. kiousule 57 (1) (a), (c), (e), (f) en (g) 
voorgeskryf word in diens neem om geskoolde werk te verrig nie, 
tensy sodanige persoon in besit is van ’n registrasiesertifikaat as kwe- 
kelingmasjienbediener of as kwekeling-skrynwerker wat ingevolge 
subklousule (1) of (2) aan hom uitgereik is. 

(b) Niemand behalwe ’n voorman, ’n werknemer in subklousule 
(1) bedoel, ’n vakleerling, ’n kwekeling of ’n werknemer vir wie lone 
in klousule 57 (1) (a), (c), (e), (f) en (g) voorgeskryf word, mag 
geskoolde werk verrig nie, tensy sodanige persoon in besit is van ’n 
registrasiesertifikaat as kwekeling-masjienbediener of kwekeling- 
skrynwerker wat ingevolge subklousule (1) of (2) aan hom uitgereik 

” 
iw. . 

40. KLOUSULE 54 VAN DEEL I. —REGISTRASIE VAN SKRYN- 

WERKMONTEERDERS, MASJIENBEDIENERS, AMBAGSGE- 

SEL-SKRYNWERKERS EN -HOUTMASJIENWERKERS, VAK- 

MAN-SKRYNWERKERS EN -HOUTMASJIENWERKERS EN 

WERKENDE WERKGEWERS 

Vervang klousule 54 deur die volgende: 

“34, REGISTRASIE VAN SKRYNWERKMONTEERDERS, MA- 

SJIENBEDIENERS, AMBAGSGESEL-SKRYNWERKERS EN 

-HOUTMASJIENWERKERS, VAKMAN-SKRYNWERKERS EN 

-HOUTMASJIENWERKERS EN WERKENDE WERKGEWERS 

(1) Registrasie van skrynwerkmonteerders. —(a) lemand, uitgeson- 

derd ’n persoon in paragraaf (a) hierbo of in subklousules (2) en (3) 

bedoel of ’n voorman, werkende werkgewer, vakleerling of werk- 

“nemer vir wie lone in klousule 57 (1) (b), (d) en (g) voorgeskryf 

word, wat as sy spesifieke en uitsluitlike funksie werk verrig wat 

verrig kan word deur skrynwerkmonteerders soos in Klousule, 52 

omskryf, moet by die Raad in die vorm wat die Raad van tyd tot tyd 

voorskryf, aansoek doen om die uitreiking aan hom van ’n registra- 

siesertifikaat as skrynwerkmonteerder, en sodanige persoon moet 

sodanige dokumentére bewys aan die Raad voorlé as wat die Raad 

nodig ag om te bewys dat hy op 'n sertifikaat geregtig is ingevolge 

hierdie paragraaf. ‘ 

(b) Behoudens klousule 15 van Deel I van die Ooreenkoms, moet 
die Raad’n registrasiesertifikaat as skrynwerkmonteerder uitreik aan 
jemand wat aan paragraaf (a) voldoen. 

(2) Registrasie van masjienbedieners. —(a) lemand, uitgesonderd 'n 
persoon in paragraaf (a) hierbo of in subklousules (1) en (3) bedoel of 

’n voorman, werkende werkgewer, vakleerling of werknemer vir wie 

lone in klousule 57 (1) (b), (d) en (g) voorgeskryf word, wat as sy 

spesifieke en uitsluitlike funksie werk verrig wat verrig kan word deur 

masjienbedieners soos in klousule 52 omskryf, moet by die Raad in 

die vorm wat die Raad van tyd tot tyd voorskryf, aansoek doen om 

die uitreiking aan hom van ’n registrasiesertifikaat as masjienbe- 

diener, en sodanige persoon moet sodanige dokumentére bewys aan 

dic Raad voorlé as wat die Raad nodig ag om te bewys dat hy op ’n 

sertifikaat geregtig is ingevolge hierdie paragraaf.   
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(6) In the definition “skilled employee’’, substitute the following 
for all the words preceding item (1): “ ‘skilled employee’ means any 
person who is engaged on skilled work as defined in this clause and, 
without in any way limiting the ordinary meaning of the expression, 
shall include—”’. 

(7) In the definition “trainee machine operator’, substitute the 
expression “clause 53 (1)” for the expression “clause 53 (2)”’. 

(8) In the definition “trainee joiner”, substitute the expression 
“clause 53 (2)” for the expression “clause 53 (3)”. 

39, CLAUSE 53 OF PART H.—REGISTRATION OF TRAINEE 
MACHINE OPERATORS AND TRAINEE JOINERS 

Substitute the following for clause 53: 

53, REGISTRATION OF TRAINEE MACHINE OPERATORS 
AND TRAINEE JOINERS 

(1) Registration of trainee machine operators. ~~ An employer may 
employ any person as a trainee machine operator under a contract of 
traineeship registered by the Council mutatis mutanis in the manner 
prescribed in clause 12 (1) of Part I of the Agreement. 

(2) Registration of trainee joiners. —An employer may employ any 
person as a trainee joiner under a contract of traineeship registered 
by the Council mutatis mutandis in the manner prescribed in clause 12 

(1) of Part I of the Agreement. : 

(3) (a) No employer shall employ any person, other than a fore- 
man, an employee referred to in subclause (1), an apprentice, a 
trainee or an employee for whom wages are prescribed in clause 57 
(1) (a), (c), (e), (f) and (g), to perform skilled work unless such 
person is in possession of a certificate of registration as a trainee- 

machine operator or a trainee joiner issued to him in terms of sub- 

clause (1) or (2). 

(b) No person, other than a foreman, an employee referred to in 

subclause (1), an apprentice, a trainee or an employee for whom 

wages are prescribed in clause 57 (1) (a), (c), (e), (f) and (g), shall 

perform skilled work unless such person is in possession of a certifi- 

cate of registration as a trainee: machine operator or a trainee joiner 

issued to him in terms of subclause (1) or (2).”. 

40. CLAUSE 54 OF PART If. REGISTRATION OF JOINERY AS- 

SEMBLERS, MACHINE OPERATORS, TRADESMEN JOINERS 

AND WOOD MACHINISTS, CRAFTSMEN JOINERS AND WOOD 

MACHINISTS AND WORKING EMPLOYERS 

Substitute the following for clause 54: 

“54, REGISTRATION OF JOINERY ASSEMBLERS, MACHINE 

OPERATORS, TRADESMEN JOINERS AND WOOD MACHIN- 

ISTS, CRAFTSMEN JOINERS AND WOOD MACHINISTS AND 

WORKING EMPLOYERS . 

(1) Registration of joinery assemblers. —(a) Any person, other than 

a person referred to in subclauses (2) and (3) or a foreman, a working 

employer, an apprefitice or an employee for whom wages are pre- 

scribed in clause 57 (1) (b), (d) and (g) who, as his specific and 

exclusive function, carries out work which may be performed by 

joinery assemblers, as defined in clause 52, shall apply to the Council, 

in such form as may be prescribed by the Council from time to time, 

for a certificate of registration as a joinery assembler to be issued to 

him, and such person shall furnish the Council with such docu- ¢ 

mentary proof as the council may deem necessary to substantiate his 

qualification for a certificate in terms of this paragraph. 

(b) Subject to the provisions of clause i5 of Part I of the 

Agreement, the Council shall issue a certificate of registration as a 

joinery assembler to a person who complies with the provisions of 

paragraph (a). 

(2) Registration of machine operators. —(a) Any person, other than 
a person referred to in subclauses.(1) and (3) or a foreman, a working 

employer, an apprentice or an employee for whom wages are pre- 
scribed in clause 57 (1) (b), (d) and (g) who, as his specific and 

exclusive function, carries out work which may be performed by 
machine operators, as defined in clause 52, shall apply to the Council, 
in such form as may be prescribed by the Council from time to time, 

for a certificate of registration as a machine operator to be issued to 

him, and such person shall furnish the Council with such docu- 
mentary proof as the Council may deem necessary to substantiate his 
qualification for a certificate in terms of this paragraph.
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(b) Behoudens klousule: 15 van Deel I van die Oofeenkoms, moet 
die Raad ’n Tegistrasiesertifikaat as tasjienbediener uitreik aan } 

. iemand wat aan paragraaf (a) voidoen. ” oe oa 

3) Registrasie van ambagsgeselle klas 1 Uskrynwerkers ¢ eh, «jut: 
masjienwerkers), vakman-skrynwerkers’ en --houtmasjienwerkers en 
‘werkende werkgewers. —(a) Behoudens paragrawe.(b).en (c) hiervan 
is klousule 13 (4) tot en met (7).van Deel I van die Ooreenkoms 
mutatis mutandis van toepassing op’ pérsone | wat geskoolde werk in 

+ die aangewese ambagte skrynwerker ei houtinasjienwerker onder 
‘Deel Ii van dié Ooreenkoms verrig en.op die werkgewers van soda- 

~ nige persone, en op werkende. werkgewers wat gereeld 24 wur of 
langer elke week geskoolde werk in die Nywerheid i in die aangewese 
ambagte skrynwerker en houtmhasjienwerker vertig. 

(b). lemand wat 

@-?n. opleidingstydperk. as kwekeling- -masjiénbediener voltooi de 
het kragtens 1 kwekelingkontrak | wat geregistreer | is of geag word 
geregistreer te wees ooreenkomstig klousuie 53 (1); en. 

(ii) as masjienbediener. i in die Nywerheid’ werkgaam was vir ’n 
~ tydperk van. minstens een jaar;, 

kwalifiseer vir registrasie as. ambagsgesel klas 1 (houtmasjienwerker) 
_ mutatis mutandis op die wyse voorgeskryf i in Klousule 13 (4) van Deel - 

I van die Ooreenkoms. 

(0). lemand wat— 

-@ ’n opleidingstydperk as ‘Kwekeling- -masjienbediener voltooi’ 
het kragtens ’n kwekelingkontrak wat geregistreer is of geag word 
geregistreer te wees ooreenkomstig kiousule 53 (1); en 

* (ti) as masjienbediener i indie, Nywerheid werksaam was vir "n 
tydperk yan minstens een jaar; en. 

(iii) aan wie ’n Nasionale Tegniese Sertifikaat, Deel il (N2), of 
_ nhoér sertifikaat uitgereik i 18; , 

: kwalifiseer vir registrasie as. vakman- “houtmasjienwerker mutatis 
‘mutandis op die wyse voorgeskryt im Klousule 13 @) van Deel T van 
die Ocreenkoms. . . 

(4) (a) ’n Werknemer mag’ ‘niemand, ‘behalwe” o voorman, vakleer- 
‘ling, kwekeling of werknemer vir wie. lone in klousule 57 () (b), (d) 
en (g), voorgeskryf,word, in-diens neem om geskoolde werk fe verrig 
hie, tensy sodanige persoon in besit is van.’n registrasiesertifikaat wat 
ingevolge hierdie klousule aan hom uitgereik i is. 

(b)’n Werkende werkgewer mag nie gereeld 24 uur of langer elke 
>. week geskoolde werk verrig nic, tensy hy in ésit is.van ’n ‘Tegistrasie- 

sertifikaat wat ingevolge subklousule (3) aan hom uitgéreik is. 

(c) Niemand’ behalwe * a voorman, vakleerling, kwekeling of werk- 
nemer vir'wie lone in klousule 57. (1) (®),. (d) en (2). -voorgeskryf 
word, mag geskooide’ werk verrig nic, tensy hy if besit is van ’n 
registrasiesertitikaat wat  ingevolge: hierdie * Klousule, aan, hom uitge- 
reikis.”. °° Coes . : : 

ALL -KLOUSULE 56 VAN. DEEL Ii. —VAKANSIETYDPERK EN 
— OPENBARE VAKANSIEDAE cs, 

“Vervang klousule 36 deur die volgende: , 

“56. VAKANSIETYDPERK EN OPENBARE VAKANSIEDAR 

Klousule 27 van Deel I van die Ooréenkéms ig mutatis mutandis op. 
hierdie Deel van toepassing: -Met dien’ vérstande. -dat, ondanks 
andersluidende bepalings ‘in. klousule 27. (1) (a) van Deel I van die 
Ooreenkoms, * n werkgewer, met. die. -toestemming van sy werk- 
nemers, van ’n werknemer kan vereis of hom kan toelaat orp te werk 
gedurende die tydperke in kKlousule 27 By ‘{b) van Deel-I van die 
Ooreenkoms voorgeskryf, .en dié werknémer kan toelaat om sy ver- - 
lof ‘te neem op ’n tyd waaroor die: werkgewer: én, sy werknemers 
ooreenkom: Voorts met dien verstande dat:’n werkgewer die Raad | 
‘skriftelik in kennis moet stel van. n. ooreenkoms wat ooreenkomstig 
hierdie subklousule aangegaan is.” 

- 42, KLOUSULE 57 VAN DEEL i. MINIMUM LOONSKALE 

Vervang klousulé 57 en die opskrif deur die volgende: — 

‘57. LOONSKALE. 

(1) Behoudens subklousules (2) tot en met (5) en kisusules 31 en 
32.van Deel I van die Ooréenkoms, gelees saam met klousule 51 van 

_ hierdie Deel. is die volgende die voorgeskrewe loonskale vir die 
. verskillende kategortieé werknemers uitgesonderd algemene werkers 

en vervaardigingswerkers: 

. 616—E 
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(b) Subject to the provisions of .clause 15 of ‘Part I of the 
Agreement, the Council shail issue a certificate of registration as a 
machine opetator ‘to ‘a person who complies with the provisions of 

patagraph (a). . 

- (3) Registration of tradesmen, Class 1 (joiners and wood machin- 
ists), craftsmen, joiners and. ‘wood: machinists and working 
employers. —(a) Subject to the provisions of paragraphs (b) and (c) 
hereof the provisions of clause 13 (4) to (7) inctusive of Part I of the 
Agreement shall mutatis mutandis apply to persons who perform 

‘skilled work in the designated trades of joiner and wood machinist 
under Part II of the Agreement, and to the employers of such persons 
and to working employers who regularly perform skifled work in the 
Industry in the designated trades’ ofj of joiner and wood machinist for 24 
hours or more each week. so : : 

(b) A person who has— 

@ completed a period of training asa trainee machine operator 
under a contract of traineeship registered or deemed to be regis- 
tered in accordance with the p provisions of clause 53 (1); and 

(ii) been employed as a- machine operator i in the Indusiry for a 
period of not less than one year; 

shall be’ eligible: for: registration ‘as a tradesman, Class 1 (wood 
machinist), mutatis mutandis. in the manner prescribed in clause 
13 (4) of Part L of the Agreement. : 

(c) A person who has— 

@ completed a period of training as a trainee machine operator 
under a contract of traineeship registered or deemed to be regis- 
tered in accordance with the provisions of clause 53 (1); and 

’ (ii) been employed as a. machine operator in the Industry for a 
' period of dt less than one year;.and 

(iii) been ‘issued with a National Technical Certificate, Part IY 
‘(N2), ora higher certificate, . 

shail be eligible for registration as a craftsman wood machinist 
mutatis mutandis in the mariner prescribed i in 2 clause 13 (S) of Part I of 
the Agreement. 

» (4) (a) No employer shall:employ any person, other than a fore-_ 
mani, an apprentice; 4 trainee or an employee: for whom wages are 
prescribed in clause 57 (i) (b), (d) and (g) to perform skilled work 
unless such person is in possession of a certificate of registration 
issued to him in terms of this clause. 

(b) No working employer shali regularly perform skilled work for 
24 hours or more each week unless such working employer is in 
possession of a certificate of registration issued to him in terms of 
subciause (3): 

() No person, , other than a foreman, an apprentice, a a trainee or an 
employee for whom wages are prescribed in clause 57 (1) (b), (d) and 

’ (g), shall perform'skilled work unless such person is in possession of a 
certificate of registration isstied to him in terms of this clause.” 

{ 41. CLAUSE 56 OF. F PART .—HOLIDAY PERIOD AND PUBLIC 
HOLIDAYS 

Substitute the following for clause 56: 

‘56. HOLIDAY PERIOD AND PUBLIC HOLIDAYS 

The provisions of clause 27 of Part lof the Agreement shall mutatis 
mutandis apply to.this Pari: Provided that, notwithstanding anything 
te the contrary contained in clause 27 (1) (a) of Part I of the 

| Agreement, an employer ‘may, by agreement with his employees, 
require or permit an employee to werk during the periods prescribed 
in clause 27 (3}.(b) of Part I of the Agreement, and allow that em- 
ployee to take his leave at a time which is agreed upon between the 
employer and his employees: Provided further that an employer shall 
notify the C Guncil, in writing; of any, agreement made in accordance 

, with the provisions of this subclause.” 

“42, CLAUSE 57 OF PART I. —MINIMUM WAGE RATES 

Substitute the following for clause 57 and i its heading: 

“57, WAGE RATES - 
(1) Subject to the provisions of subclauses (2) to (5) inclusive and 

clauses 31 and 32 of Part I of the Agrcement read with clause 51 of 
this Part, the following shall be the prescribed wage rates for the 
various categories of employees other than general workers and 
manufacturing’ workers:
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Kategorie werknemer Category of employee Per hour 

Per uur 

R : 
(a) Joinery assemblers 20... cceeeeeeeeeee 3,53 

(a) Skrynwerkmonteerders .......0.....: eee 3,53 . 
. . J ; (b) Trainee raachine operators serving under 

(b) Kwekeling-masjienbedieners _ wat diens contracts of traineeship registered in terms 
doen ooreenkemstig kwekelingkontrakte of clause 53 (1): 
wat ingevolge klousule 53 (1) geregistreer 

is: ‘ . 

a) Eerste jaar......ssesesessee vecsensenese 2,78 Q pst year crrsenetenasecsenananerenscress oe 
(li) Tweede jaar ..........cccc ees eeeeeeee eens 3,53 M) SCCONA YEAR -----seer cers > 

(c) Masjienbedieners .............cccceceeeeeeerecees 5,04 {c) Machine op erators Teens eens 5,04 

(d) Kwekeling-skrynwerkers wat diens doen (d) Trainee Jomers serving under aii of 

ooreenkomstig kwekelingkontrakte wat traineeship f egistered in terms 6 clause 53 

ingevolge kiousule 53 (2) geregistreer is en (2) and who have passed the following mo- 
wat’ gesiaag het in die volgende modules dules in a recognised competence based 

van ’n erkende modulére opleidingskema modular training scheme: 

wat op vaardigheid gebaseer is: @) Less than 33 per cett.......- eres 3,10 

(i) Minder as 33 persent ..........::00cceeee 3,10 (ii) 33 per cent or more but less than 66 

(ii) 33 persent of meer maar minder as POT COME oe. ccc cceeceeeeeeeeeeeeeeees 4,41 

86 PeTSEMt.....eeee screen ener eeeeeees 4,41 (iii) 66 per cent or MOTE ..... secre 5,76 

(iti) 66 persent of meer 5,76 
. _(e) Tradesmen, Class 1 {joiners and wood 

(ec) Ambagsgesel-skrynwerkers en -houtma- machinists) . 7.04 

sfienwerkers Klas [o......ccceecceeseeeeseeeenee Ty , , 
. f joi d hinist 

(f) Vakmaa-skrynwerkers en -houtmasjien- (f) Craftsmen joiners an wood mac musts 
. : and employees in all other trades and occu- 

werkers en werknemers in alle ander am- a isewh herei sified 

bagte en beroepe wat nie elders hierin ge- pations not elsewhere herein specified, 

spesifiseer word nie, uitgesonderd kweke- excluding trainees .......... Sean teeeeseeeeeneneees 8,84 

Vinge .....cc cc cseececaeeecseeeseseeeeeeeeneereeenen ters 8,84 (g) Employees employed during the proba- | The rate laid 

(g) Werknemers wat in diens is gedurende die tionary period allowed under the Man- down for first- 

proeftydperk wat kragtens die wet op man- power Training Act, 1981... year appren- 

nekragopleiding, 1981, toegelaat word ...... Die loon wat vir tices 

vakleerlinge in . : 
hul eerste jaar (h) Apprentices: 

voorgeskryt (i) First year.......... eseevesestevecseseseeees 3,04 
wor 

ii) S Ce or: rere 3,68 
(h) Vakleerlinge: (i) Second year 

(iif) Third year 0.0... cceeeeeeeretenees 4,97 

(i) Eerste jaar... eee 3,04 oo 
(ii) Tweede jaar... 3,68 (2) The wage rate prescribed in subclause (i) for any employee, 

(iii) Derde jaar... eeeeeenreeeeerees 4,97 other than a person who is registered as a craftsman joiner or wood     

(2) Die loonskaal in subklousule (1) voergeskryf vir ’n werknemer, 
uitgesonderd iemand wat ooreenkomstig klousule 54 (3) as vakman- 

skrynwerker of -houtmasjienwerker geregistreer is, moet verhoog 

word — 

(a) met 5 persent indien ’n Nasionale Tegniese Serifikaat, Deel 
li (N2}, aan sodanige werknemer uitgereik is; of 

(b) met 10 persent indien ’n Nasionale Tegniese Sertifikaat, Deel 
Tif (N3), aan sodanige werknemer uitgereik is: 

Met dien verstande dat die loonskaal wat aldus bereken is tot die 

naaste sent per uur afgerond moet word. 

(3) Die loonskaal wat aan ‘n algemene werker of ‘n 
vervaardigingswerker betaal moet word, moet by ooreenkoms tussen 
die werkgewer en die werknemer op ’n redelike en billike wyse be- 
paal word. 

(4) ’n Werknemer vit wie lone in klousule 57 (1) (a) tot en met (f) 
voorgeskryf word en wat nie werk kan vind teen die loonskaal in 
subklousule (1) voorgeskryf vir die kategorie werknemer waarin hy 
ingevolge klousule 53 of 54 geregistreer is nie, kan op aansoek 'n 
viystellingsertifikaat ontvang wat hom toelaat om werk te sock en om 
die loonskaal vir 'n lacr kategorie werknemer betaal te word. 

(5) Behoudens klousule 8 mag niks in hierdie Ooreenkoms die 
uitwerking hé dat die besoldiging wat aan ’a geskoolde werknemer 
betaal word op dié datum waarop hierdie Ooreenkoms in werking 
tree, verminder word nie, en sodanige werknemer wat op gencemde 

datum besoidiging ontvang wat hoér is as dié wat vir sy kategorie 
werknemer voorgeskryf word, moet sodanige hoér loon bly ontvang 
terwyl hy in dieselfde kategorie werknemer by dieselfde werkgewer 
in diens is.”’.   

machinist in accordance with the provisions of clause 54 (3), shall be 

increased — 

(a) by 5 per cent if such employee has been issued with a Natic- 

nal Technical Certificate, Part Tf (IN2); or 

_ (bd) by 10 per cent if such employee has been issued with a Natio- 

nal Technical Certificate, part III (N3): 

Provided that the wage rate so calculated shall be rounded up or 

down to the nearest cent per hour. 

(3) The wage rate payable to a general worker or a manufacturing 

worker shall be determined, in a fair and equitable manner, by nego- 

tiation between the employer and the employee. 

(4) Any employee for whom wages are prescribed in clause 37 (1) 

(a) to (f) inclusive who is unable to find employment at the rate of 

pay prescribed in subclause (1) for the category of employee in which 

he is registered in terms of clause 53 or 54, shail be entitled on appli- 

cation to receive a licence of exemption to permit him to seek em- 

ployment and to be paid the rate of pay for a lower category of 

employee. 

(5) Subject to the provisions of clause 8 of Part I of the Agreement 

read with clause 51 of this Part, nothing in this Agreement shall 

operate to reduce the remuneration which is being paid to a skilled 

employee on the date on which this Agreement comes into operation, 

and any such employee who, on the said date, is in receipt of remune- 

ration in excess of that prescribed for his category of employee shall 

continue to receive such higher rate whilst employed by the same 

employer in the same category of employee.”:
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43. KLOUSULE 58 VAN DEEL [i.--LOGNSKALE WAT BETAAL 

MOET WORD AAN ONGEREGISTREERDE PERSONE WAT 

GESKOOLDE WERK VERRIG 

Skrap Klousule 58. 

44, AANHANGSELS VAN DIE GOREENKOMS 

Voeg die volgende nuwe Aanhangsels in: 

“AANHANGSEL A 

SEELWAARDES 

[Behoudens klousale 35 (1) ea (6) van Deel I van die Coreenkoms en 
klousule Si (1} (a) van Deel I] van die Ooreenkoms!} 

1. Die weeklikse seélwaardes in Klousule 3 hieronder voorgeskryf 
is van toepassing op werknemers en werkende werkgewers soos volg: 

(1) Enige voorgeskrewe seélkategorie vanaf 21 tot en met 44.—Al- 
gemene werkers, vervaardigingswerkers, tocrustingbedieners, dry- 
wers en werknemers vir wie lone in Klousule 29 (1) (a) (i) en (b) G) 
van Deel I van die Ooreenkoms en klousute 57 (1) (a), (6) en (d) @ 
van Deel II van die Ooreenkoms; 

(2) Enige voorgeskrewe seélkategorie vanaf 45 tot en met 76.—-Vak- 
leerlinge, kwekelinge en werknemers vir wie lone in Kicusule 29 (1) 
(a) Gi) en Gii), (b) (ii), Gi) en (iv), (c) en (d) van Deel I van die 
Ooreenkoms en klousule 57 (1) (c), (d) (ii) en Gil), (e), (f) en (2) van 
Deel I van die Ooreenkomis; 

(3) Enige voorgeskrewe seélkategorie vanaf 77 tot en met 80. —Wer- 
kende werkgewers op wie kiousule 34 (2) van Deel I van die Ocreen- 
koms van toepassing is. 

(4) Enige voorgeskrewe seélkategorie vanaf 81 tot en met 85.-~ 
Voormanne en algemene voormanne op wie Kiousule 34 (1) van Deel 
Evan die Ooreenkoms, gelees met klousule 57 (4) (a) van Deel IT van 
die Ooreenkoms van toepassing is; 

2. Vir die toepassing van hierdie Aanhangsei beteken die uitdruk- 
king “uurloon” die werknemer sé uurloon soos in klousule 4 om- 
skryf. 

3. Die volgende weeklikse seélwaardes is van toepassing op die 
werknemiers in klousule 1 van hierdie Aanhangse! bedoel met betrek- 
king tot elke werknemer se uurloon en op werkende werkgewers:   

No. 12151 431 

43. CLAUSE 58 OF PART U.—WAGE RATES TO BE PAID ne 

UNREGISTERED PERSONS PERFORMING SKILLED WORK 

Delete clause 58. 

44. ANNEXURES TO THE AGREEMENT 

Insert the following as new Annexures to the Agreement: 

*“ANNEXURE A 

STAMP VALUES 

{Subject to the provisions of clause 35 (i) and (6) of Part I of the 
Agreement and clause 51 (1) (a) of Part If of the Agreement] 

1. The weekly stamp values prescribed in clause 3 hereunder shall 
apply to employees and working employers as follows: 

(i) Any prescribed stamp category from 21 to 44 inclusive. -Gen- 
eral workers, manufacturing workers, plant operators, drivers and 

employees for whom wages are prescribed in clause 29 (1) (a) @) and 
(b) (i) of Part 1 of the Agreement and clause 57 (1) (a), (b) and (d) () 
of Part ofthe Agreement; _ 

(2) Any prescribed siamp -category from 45 to 76 inclusive. — 
Apprentices, trainees and employees for whom wages are prescribed 
in clause 29 (1) (a) (ii) and (iii), (b) Gi), (iti) and (iv), (c) and (d) of 
Part l of the Agreement and clause 57 (4) (c), (d) (ii) and (iit), (6), O 
and (g) of Part Il of the Agreement; 

(3) Any prescribed stamp category from 77 to 80 inclusive. -Work- 
ing employers to whom the provisions of clause 34 (2) of Part I of the 
Agreement are appiicable. 

(4) Any prescribed stamp category from 81 to 8&5 inclusive. —Fore- 
men and general foremen to whom the provisions of clause 34 (1) of 
‘Part 1 of the Agreement read with clause 51 (1) (a) of Part UI of the 
Agreement are applicable; 

2. For the purposes of this Annexure, the expression “hourly 
wage” means the employee’s hourly wage as defined in clause 4 of the 

Agreement. , ; . 

3. The following weekly stamp values shal! apply to the employees 
referred to in clause 1 of this Annexure in relation to each employee’s 
hourly wage and to working employers: 

  

  

  

      

@@ | @G@). | O} (c) (d) | & ® _ (g) (h) ti) 
Besok By- By- By- By Bydraes Spe- 

Ses 1. Vakan- ising draes draes draes Tacs rol siale Totale 
Seél- Uurloon sie- vir Vakan- tot tot tot _ tot 1BS10- lid- scm 

Kate- bescl. | OPER Se Pen- By- | Medie- admin- hare maat- per 
gone diging bare toclae | sicen- | stands- | se Hulp- | Tusa Ontwik- skap- week 

vakan- skermas | fonds | fonds Sie Unt kelings- | netfing 
. Van Tot siedae * _ ~~ gawes fonds ee 

R R RK R R R R R R R JR R 

2} tat 2,20 5,40 3,96 3,76 14,08 0,88 - 2,75 0,30 0.76 31,83 
23 2,21 2,49 5,88 4,32 4,08 15,36 0,88 _ 2,75 0,36 0,70 34,27 
25 2,41 | 2,60 6,40 4,68 4,44 16,64 0,88 — 2,75 0,30 0,70 36,79 
27 2,61 2,30 6,88 5,04 4,76 17,92 0,88 ~~ 2,75 8,30 0,76 39,23 
29 2,81 3,05 7,48 5,48 5,26 19,52 0,88 _ 2,75 0,30 0,70 42,34 
3} 3,06 3,35 8.20 6,04 5,72 21,44 1,00 _ 2,75 0,30 0,70 46,15 

33 3,36 3,65 8,96 6,56 6,20 | 23,36 1,12 - 2,75 0,30 0,70 49,95 
35 3,66 4,00 9,80 7,29 6,86 25,60 1,20 — 2,75 0,30 0,76 34.25 
37 4,01 4,35 10,68 7,84 7,40 27,84 1,20 _ 2,75 0,30 0.70 _ 38,71 
39 4,36 4,75 11,64 8,56 8,08 30,40 1,20 — 2,45 0,30 0,70 63,63 
41 4,76 5,15 12,84 9,28 8,76 32,96 1,32 _ 3,50 0,30 0,70 71,46 
43 5,16 5,60 13,72 10,08 9,52 35,84 1,40 _ 5,50 0,36 9,70 77,06 
45 | tot 3,65 8,96 6,56 6,20 | 23,36 1,12 11,84 2,75 0,30 0,70 61,79 
47 | 3,66 4,00 9,80 7,20 6,80 | 25,60 1,20 12,96 2,75 G20 0,70 67,31 - 
49 4,01 4.35 10,68 7,84 7,40 27,84 1,20 14,08 2,75 0,30 0,76 72,79 
51 4,36 4,75 1164+ 8,56 8.08 | 30,40 1,20 15,44 2,75 0,38 6,70 79,87 

53 4,76 5,15 12,64 9,28 8,76 | 32,96 1,32 | (16,72 5,50 0,30 0,70 88,18 
_ 55 5,16 5,60 13,72 10,08 9,52 35,84 1,40 18,16 5,50 0,30 0,70 95,22 
57 5,61 6,15 15,08 11,04 10,44 | 39,36 1,56 19,92 5,50 0,30 0,76 103,90 
59 6,16 6,70 16,44 12,04 11,46 42,88 | 1,68 21,76 5,50 0,30 0,7 112,70 
61 6,71 7,30 17,88 13,12 12,40 46,72 1,84 23,68 5,56 0,30 0.70 122,14 
63 7,31 7,95 19,48 | 14,28 13,52 50,88 2,00 25,76 5,50 0,36 0,70 132,42 
65- 7,96 8.65 21,20 15,56 14,72.) 55,36 2,16 28,08 3,56 0,30 0,70 143,58 

7 8,66 9,45 23,16 17,00 16,08 80,48 2,36 30,64 5,50 0,30 5,70 156,22 
69 9,46 10,30 25,24 18,52 17,52 63,92 2,60 33,36 5,50 6,30 0,70 169,66                   
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@a—D!1@A®) ® | O | O@ | © | Oto wo Pe o- 

Seél- Uurloon Vakan- ‘vir | Vakan- araes. draes draes ‘|? °° tot a ba Nasio. ny “siale Totale 

. kate+ oo hoe open-. + ..sie-. | .., ot tot i tor -: admin-, | /..,nale.*~ |>,. Hid- , SOM 

goric: : besok- bare toelae -| - Pen- By”. | Medic. inistra- : :-|.< Ontwik- oman | Per diging kane | sioen- | stands- | se Hulp-7 pe a] skap- week 
Vv; on yakan- . skemas | -forids fonds -}.. sie wit cobs kelings- ne a 

van Tot siedae | ; [> gawes’ | “fonds | a 

R R R- Re Re R- R. . Ry: So Reed ee Recs cube oR. 

/ 71. {10,31 | 11,20 | 27,44 | 20,12 "| :19,04..} 71,68 |. 2,80 |). 36,32 |” 5,50. “6,30: , ~ 183,90 
2B 11,21 | 12,20 | 29,88 | 21,92 | 20,72 | 78,08 | 3,08 | 39,52 | 5,50 0,30 ~ “199,70 
75 12,21 | 13,30 | 32,60 | 23,92 | 22,60 |. 85,12, | 3,32 | 43,12 | 5,50. 0,30 217,18 
Taf oe | a mf ee fer} .60,48, T= | 30,64 5,507 1". 0,30, “97,6 
79 ~ ~ ~ ~ ~ 65,92 = 33,36 |" 5,507 
80 Jf — _ TO Tepe STD. 71,68 aoe 36,32 . 5,50 . 

81 9,46 | 10,30 | 25,24 | 18,52 | 17,52. | 65,92 2,60 33,36 “5,50 
82: | 10,31 | 1420 | 27,44 | -20,12 | 19,04: }- 71,68 |. 2,80. | 36,32 5;50-,..f 0 - 182,90 
83 | 11,21 | 12,20 | 29,88 | 21,92 | 20,72 | 78,08 | 3,08 | 39,52 | 5,50 - + 

84 12,21 | 13,30 | 32,60 | 23,92 | 22,60 |: 85,12 | 3,32 | 43,12 |, S507 PO Sp 
. 85. 13,31 | 14,56 | 35,52. | 26,04. |..24,64 |. 93,80. | 3,64 | . 47,04 5,50 foe 

@@ | @a@ |] >| © ‘(d) @ Te @) “> {g) (h) @ 
. . , oo ps Contri: Contri- 1 

| ao | Pew | pce, | Medi- [> Putions | butions |< _. Stamp: Hourly Hoti- | Public | Holi- sion | Benefit) cai aia |. toad: toNa- |. Special}. Total 
cate- - wage da Holi- day... Scheme Fund Fund |. mink: “tenal mem- :{ sum 
gory oay day allow- . ~~ | contri- : . stra- - ny bership: per pay contri- ‘ contn- | : - Devel- +} 

pay ance | butions butions butions |: “en 7 ‘opment ° levy | week 

From: | .To : | penses ‘Fund 

| OR R R R R- R R .R R . R: R R- 

21°-} = upto 2,20 5,40 | - 3,96 3,76 | 14,08 | -0,88 — 4. 275: — 0,30 0,70 31,83 
23 2,21 2,40 5,88 | 4,32 4,08 | 15,36 | 0,88 — "2,75 0,30 0,70 +}. 34,27 
25 | 2,41 2,60 | 640 | 4,68 | 4,44] 16,64 | 0,88 ~ 2,75 | 0,30 0;70 36,79 
27 2,61 2,80 | 688 | 5,04 | 4,76 | 17,92 | 0,88 — fhe. 2,75) 0,30 0,70 «| 39,23 
29. 2,81 3,05 7,48 | 5,48 | 5,20 1 19,52 | 0,88 — f° 2,75: 0,30 0,70 “{ 42,31 
31 3,06 | 3,35 8,20 | 6,04 | 5,72 | 21,44 | .1,00 — fo 2,75: 0,30 0,70 .}| 46,15 
33 3,36 | 3,65 | 8,96 | 6,56 | 6,20 | 23,36 | 1,12 _ ' 2,75: 0,30 0,70 49,95 
35, 3,66 4,00 9,80 | 7,20 | 6,80 | 25,60 | 1,20 - 2,75 : 0,30 0,70 54,35 | 
37 4,01 435 | 10,68 .|...7,84 4 7,40} 27,84 | -1,20 - 2,75: 0,30 0,70 “| 58,71 - 
39 4,36 4,75 | 11,64 | 8,56 8,08 | 30,49 | 1,20 — -. 2,75: 0,30 0,70 63,63 
41 4,76 | :5,15 | 12,64 9,28 8,76.| 32,96 | 1,32 _ -: 5,50 ° 0,30 0,70 -| 71,46- 
43 5,16 5,60 | 13,72 | 10,08 9,52 | 35,84 | 1,40 — [25 5,50 0,30 0,70 ‘| 77,06 
45 up to 3,65 8,96 6,56 6,20} 23,36 | 1,12 | 11,84 1.- 2,75, 0,30 0,70 ‘| 61,79 
47 3,66 4,00 9,80 7,20 | 6,80 '| 25,60 | 1,20 | 12,96 |= 2,75. 0,30 0,70 67,31 
49 4,01 4,35 | 10,68 | (7,84 | 7,40-] 27,84 | 1,20 | 14,08°] >. 2,75 - 0,30 0,70. | 72,79 
51. .| 4,36 4,75 | 11,64 | 8,56 | 8,08 | 30,40 | 1,20 | 15,44} .* 2,75 0,30 0,70 -| - 79,07 
53. 4,76 5,15 | 12,64 9,28 8,76 | 32,96 | 1,32 16,72, |. 5,50: 0,30 0,70 |. 88,18 
55. | 5,16 | 5,60 | 13,72 | , 10,08 9352: | 35,84 | 1,40 | 18,16 | 5,50. 0,30 0,70 :|- 95,22 

- 57- J+ 5,61 | - 6,15 | 15,08-| 11,04. 10,44 -| - 39,36 1,56- |--19,92 | ~~ ~5,50>— |. -0,30----]~ 0,70- -]- 103,90. 
59 6,16 6,70. |. 16,44. } 12,04... 11,40]. 42,88. |..4,68..) 21,76. ]....5,50. of... 0,30. ...)...0,70. . |. 112,70. 
61 6,71 7,30 | 17,88 | ..13,12 | 12,40 | 46,72 1,84 | 23,68 5,50 .| 0,30 0,70 | 122,14 
63-") 7,31 | 7,95 | 19,48-} 14,28 | 13,52.] 50,88 | .2,00 | 25,76 5,50. | 0,30 | 
65. 7,96 | 8,65 | 21,20 | 15,56 } 14,72 | 55,36 | -2,16} 28,08 | 5,50. 0;30 
67 8,66 9,45 | 23,16" } 17,00 | “16:08 | 60,48 | 2,36 | 30,64 5,50 0,30 

69 9,46 | 10,30 | 25;24 |~ 18,52 |. 17;52 | .65,92-| 2,60} 33,36 5,50 0,30. 
Th 10,31 | 11,20 | 27,44 | 20,12 | 19,04 | 71,68 | 2,80 | 36,32 5,50 0,30 
BB 11,21 |’ 12,20 | 29,88 | 21,92 | 20,72-| 78,08 | 3,08 | 39,52 §:50 . +, 0,30 
75°} 12,21 | 13,30 | 32,60 | 23,92. } 22,60 | 85,12 | °3,32 | 43,12 5,50 0,30 
77 — — — - | = 60,48 | 30,64 5,50.” 0,30 + 
79 ~ — — _ ~ 65,92 ~ 33,36 | ° 5,50: 0,30 0,70 “} 105,78 
80° — - - - fom 71,68.) ~— | 3632} 5,50 0,30 0,70 “| 114,50 
81 9,46 | 10,30 | 25,24 | 18,52 | 17,52°| 65,92 | °2,60 | 33,36 5,50 ~ — . |. 168,66 
82 10,31 | 11,20 | 27,44 | 20,12 | 19,04 | 71,68 | 2:80 | 36,32 5,50 - — .'} 182,90 
83 11,21} 12,20 | 29,88 } 21,92 | 20,72 | 78,08 | 3,68 | 39,52 5,50: - — |. 198,70 
84 «| 12,21 | 13,30 | 32,60 |. 23,92 1 22,60 | 95,12 | 3,32 | 43,12 5,50; _ — |: 216,18 
85. | 13,31 | 14,50 | 35,52 | 26,04 | 24,64 | 92,80 | 3,64 | 47,04 5,50: - — -}. 235,18 
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AANHANGSELB 

VOORGESKREWE AFTREKKINGS 

  

[Bchoudetis klousule 35 @) én (6) van Deel I van die Ooreenkoms en 

‘ Klousule. 57 (1) (a) van Deel I van die Ooreenkoms] 

1. Die weeklikse aftrekkings i in kiousule 3 hieronder voorgeskryf i is | 
op. werknémers.van toepassing, mutatis. mutandis ap die wyse in klou- 
sule 1 (1); (2) en (3) van Aanhangsel A van die Ooreenkoms voor- 
geskryf maar is-nie van toepassing op werkende werkgewers nie. 

2. Vir die toepassing van hierdie Aanhangsel.beteken die uitdrak- 
king” “uurloon.”: “die: werknemer sé uurloon soos in Klousule’ 4 om- 
skryf oe : 

. ‘Die volgeride weeklikse aftrekkings is van toepassing op die 
werknemers in klousule 1 van hierdie Aanhangsel Bedoel a met betrek- 
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___| ANNEXURE B 

"PRESCRIBED DEDUCTIONS 

{subject to. the provisions of clause 35 (4) and (6) of Pari ie of .the 

_ Agreement and clause 51 ) (a) of Part If of the Agreement| 

- 1. The weekly deductions prescribed in. clause 3 hereunder shall 

‘apply to employees mutatis mutandis in the manner prescribed in 

clause 1 (1), (2).and (3) of Annexure A to the Agreemeat but shall 

not apply to: working employers. . 

2. For the purposes of. this Annexure, the expression “hourly 
wage” meatis the employee's hourly wage as defined in clause 4 of the 

Agreement. - 

_ 3. The following weekly deductions shall ‘apply to the employees 
“referred to in clause 1 of this Annexure in relation to each employee’ $ 

  

  

  

    
  

  

  

  

  

  

king: tot elke werknemer sé wurloon: hourly § wage: 

: Pye (g . . b) - ‘ le c dy e 

Uurloon’ 8, By feses By aes : : ‘Byes Byres rete 
: wes . tot . tot => tot po tot spo. som. 

— — —} -Pensioen- Bystands- . Mediese | administrasie-.| - per . 
Van. . . . Tot skema fonds |. | Hulpfonds uitgawes . week” 

R R R R 7 ne R- Peeps 

wy tOt2,20 3,52. (020, fF 2 = | 437, 5,09. 
221 0 fo, 2,40 0... + 3,84 0,20 ~~ © 43700 FS at 
241 * |... 2,60 4,16 8,20 — | 1,37 5,73 
2,61 2,80 0 | 7° 4,48 ». Q,20 — 1,37 6,05 

2,81 5 J 9 3,05. 7. 4,88 . 0,20 : —_ . ABT 6,45. 
no Bi06 Poe 3,35. Lp 5,36 0,24 ee . 1,37 | - 6,97 - 

~ 3,36 “3,65. "5,84 0,28 Se 1,37 - 7,49 
3,66 5 fo 4,00. , -* 6,40 - 0,28" | om, * 1,37 '8,05 

AOL ff 4,35 6,96 0,28 _ 1,37 _. 8,61 
4,36... | - ° 4,75 |. .7,60 028 2. f.2. - . 1,37 925, 
4,76 ° 5,15 »  * 8,24 0,32. : _ 2,75 11,31 

“5,16 | a 3,60 7 8,96 0,36 . : iad . 2,75 12,07 
tot 3,65 : 5,84. 6,28 5,92 1,37 . 13,41 

3,66» |* - 4,00 6,40 0,28 ~ 6,48 1,37 . 14,53 
4,01 4,35 6,96 0,28. 7,04 - 1,37 hy} 15,65. 

4,36 4,75 7,60 0,28 yoy 7,72. 1,37 - 46,97 
4,76 5,15 8,24 0,32 - - 8,36 -- 2,75 19,67 - 
5,16 5,60 8,96 0,36 . 9,08 | 2,75 21,15. 
5,61 6,15 9,84 0,40 . 9,96 - 2,75 |. 22,95 
6,16 6,70 10,72 0,44 10,88 | (2,75 . 24,79 
6,71 7,30 11,68 0,48 11,84 2,75 | 26,75 
7,31 7,95 12,72 0,52 12,88 2,75 28,87 
7,96 8,65 13,84 0,56 14,04 2,75 31,19 
8,66 9,45 15,12 0,60 *-45,32 2,75. 33,79. 
9,46 10,30 16,48 0,64. ° 16,68 2,75 36,55 : 

10,31 11,20 17,92 6,68 18,16. 2,75 | 39,51 
14521 12,20 © 19,52 6,76 | 19,76 2,75 - + 42,79, 
12,21 13,30 - 21,28 0,84. . . 21,56 | 2,75 - 46,43 

2 9,46 10,30 | 26,36 0,64 - +. 16,68 - 2,75 46,43, 
ee 10,31 -11,20 0°. 28,68 0,68 - | 21816 | 2,75 . | 50,27 

3 11,24 * 12,20 31,24 0,76. | > (19,76 2,75 54,51 
84: 12,21 , 13,30 34,04 0,84 © 21,56 2,75 59,19 
8 13,31 _ 14,50 37,12 0,92 23,52 2,75 : 64,31 

me @) of - ©O | @ | ©. 
- Stamp" Pension Benefit ‘| ~ Medical Contributions Total. 

"* Category =. Scheme Fund | .. Aid Fund wee : a 

wy Oa, . | contributions | contribution arenes week - 

“Rk. » Rov RK. LR » Ro 

3,52: 020° | — 1,37: 5,09 
3,84 © 6,20 -. See - 1,37 : 5,41 
4,16 8,20 _ © 1,37 . 5,73: 
4,48 0,26 . - 1370, - (6,05 

; 4,88 0,29. fool: 137 |, 6,45 . 
5,36 024-0 | 00, ' 1,37 { 6,97. 

‘ 5,84 se 437 . 7,49, 
| 6,40 0,28 foo _ 437 8,05" 
; 6,96 028 - Jobe 137 1! 8.6% 

-7,60 © 6,28» ed 1,37 © 9,25" 
8,24 ° O32 0 fete 2,75 yO AG,3T 
8,96 0,36 7° Po 2,75 ° -  ° 42,07 ~ 
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Hourly (a) {b) . {co} {d) (e} 
Stamp ; wage Pension Benefit Medical Contributions Total 

category _ Scheme Fund | Aid Fund __ to sum 
From To contributions | contribution en ak 

OR ~ Rf  R R R R R 
45 ‘ up to 3,65 3,84 0,28 5,92 1,37 13,41 
47 3,66 4,00 6,40 0,28 |. 7 6,48 1,37 - 14,53 ~ 
49 4,01 4,35 , 6,96 0,28 7,04 41,37 15,65 
3i 4,36 4,75. 7,60 0,28 , 7,72 1,37 16,97 
33 4,76 5,15 8,24 0,32 8,36 . 2,75 19,67 
55 5,16 5,60 8,96 0,36 9,08 2,75 21,15 
57 5,61. — 6,15 9,84 0,40 9,96 2,75 22,95 
59 6,16 6,70 10,72 0,44 10,88 2,75 24,79 
61 6,71 7,30 11,68 0,48 11,84 . 2,75 26,75 
63 7,31 7,95 12,72 0,52 12,88 2,75 28,87 
65 7,96 8,65 13,84 6,56 14,04 2,75 31,19 
67 8,66 9,45 15,12 0,60 15,32 2,75 33,79 
69 9,46 16,30 16,48 - 0,64 16,68 2,75 36,55 
71 16,31 11,20 17,92 0,68 18,16 2,75 39,51 
73 41,21 12,20 © 19,52 0,76 19,76 2,75 42,79 
15 12,21 13,30 21,28 0,84 21,56 2,75 46,43 
81 9,46 10,30 26,36 9,64 16,68 2,75 46,43 
82 10,31 11,20 28,68 0,65 ~ 18,16 2,75 560,27 
83 11,21 . 12,20 31,24 0,7 19,76 2,75 54,51 ° 
84 12,21 13,30 34,04 0,84 | 21,56 2,75 - $919 
85 43,31 14,50 . 37,12 0,92 23,52 2,75 64,31 

AANHANGSEL C ANNEXURE C 

OPSIONELE ADDISIONELE AFTREKKINGS 

[Behoudens klousule 35 (6) ea (8) van Deel I van die Coreenkoms en 
Klousule 51 (1) (a) van Deel II van die Ooreenkoms] 

1. Die uurlikse opsionele addisionele aftrekkings in klousule 3 hier- 
onder voorgeskryfi is op werknemers van toepassing mutatis mutandis 
op die wyse in klousule 1 (4), (2) en (3) van Aanhangsel A van die 
Ooreenkoms voorgeskryf maar is nie van toepassing op werkende 
werkgewers nic. 

2. Vir die toepassing van hierdie Aanhangsel beieken die uitdruk- 
kiag “ ‘uurloon” dic werknemer se uurioon soos in klousule 4 om- 
skryf. 

3. Die valgende wurlikse opsionele addisionele aftrekkings is van 
foepassing op die werknemers in klousule 1 van hierdie Aanhangsel 
bedoel met betrekking tot elke werknemer se uurloon:   

OPTIONAL ADDITIONAL DEDUCTIONS 

[Subject to the provisions of clause 35 (6) and (8) of Part I of the 
Agreement and clause 51 (1) (a) of Part [If of the Agreement] 

1. The hourly optional additional deductions prescribed in clause 3 
hereunder shall apply to employees mutatis mutandis in the manner 
prescribed: in clause 1 (1), (2) and (3) of Annexure A to the 
Agreement but shall not apply to working employers. 

2, For the purposes of this Annexure, the expression “hourly 
wage” means the employee’s hourly wage as defined in clause 4 of the 
Agreement. 

3. The following hourly optional additional deductions shall apply 
to the employees referred to in clause 1 of this Annexure in relation 
to each employee’s hourly wage: 

  

  

  

                

ia) @) (a) Gi) (b) (c) (d) (e) . ( 
: Open- . . 

’ Seél Uurioon Vakan- bare ' Bydraes | - Bydraes Bydraes 
kate- sic- vakan- Vakansie- |. tot tot tot Totale 
gorie besol- siedac- toelae Pensioen- | Bystands- Mediese som 

diging besol- skema fonds Hulpfonds 
Van Tot diging Ss 

Seni ” Sent Sent Sent Sent Sent Sent 
. per . per per per "per per per 

. R R uur uur uur uur uur uur uur 

2t tet 2,20 » 13,5. 0,9 9,4 26,4 1,7 _ 60,9 
23 - 2,24 2,40 14,7 ‘10,8 16,2 28,8 1,7 — 66,2 
25 2,44 2,66 "16,0 11,7 11,17 31,2 1,7 ~ 71,7 
2 . 2,61 2,80 17,2 12,6 11,9 33,6 1,7 _ 77,0 
29 2,81 - 3,05 18,7 137 13,0 36,6 1,7 _ 83,7 
3f 3,06 3,35 20,5 15,1 14,3 40,2 1,9 —_ 92,0 
33 3,36 3,65 22,4 16,4 15,5 43,8 | 2,1 _ 100,2 

. 33 3,66 4,00 ° 24,5 18,0 17,0 48,0, | 2,3, — 109,8 
37 4,01 4,35 ~ 26,7 19,6 18,5 52,2 2,3 — 119,3 
39. 4,36. 4,75 - 29,1; 21,4 20,2 - 37,0 2,3 ~~ 130, 
Al 4,76 5,15 31,6 23,2 21,9 61,8 2,5 — 141,0 
43 5,16 3,60 34,3 - , 28,2 23,8 67,2 2,6 | 453.1 
45 tot 3,65 22,4 16,4 15,5 43,8 2,1 14; 8 115,0 
AT 3,66 4,00 24,5 18,6 17,0 48,0 2,3 16,2 126,60 
49 4,01 4,35 26,7 * 19,6 18,5 52,2 2,3 17,6 136,9 
51 4,36 4,75 29,3 21,4 26,2 57,0 2,3 19,3 149,3   
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(a) @ {) Gi) | &) {) (a). (e) 6) 
. pen- 

Seél Uurloon Vakaii- bare Bydraes Bydraes Bydraes 

kate- sic- vakan- Vakansie- tot tot tot — Totale 

gorie besol- siedac- toelae Pensicen- | Bystands- | Mediese som 

diging besol- skema fonds Hulpfonds 

Van Tot ' diging 

Sent Sent Sent Sent Sent Sent Sent 

per per per per per per per 

R R uur uur uur uur uur uur uur 

53 4,76 5,15 31,6 23,2 21,9 61,8 2,5 20,9 161,9 

55 5,16 5,60 34,3 25,2 23,8 67,2 2,6 22,7 175,8 

57 5,61 6,15 377 27,6 26,1 73,8 2,9 24,9 193,0 

59 6,16 6,79 41,1 30,1 28,5 80,4 3,1 27,2 210,4 

61 6,71 7,30 44,7 32,8 31,0 87,6 3,4 29,6 229,1 

63 731 7,95 48,7 35,7 33,8 95,4 3,7 32,2 249,5 

65 7,96 8,65 53,0 38,9 36,8 103.8 4,0 35,1 271,6 

67 8,66 9,45 57,9 42,5 40,2 113,4 4,4 38,3 296,7 

69 9,46 16,30 63,1 46,3 43,8 123,6 4,9 41,7 323,4 

71 10,31 11,20 68.6 56,3 47,6 134,4 5,3 45,4 351,6 

73 11,21 12,20 74,7 54,8 51,8 146,4 5,8 49,4 382,9 

7 42,21 7 = 13,30 81,5 59,8 56,5 159,6 6,2 53,9 417,5 

81 9,46 . 10,30 63,1 46,3 43,8 98,9 4,9 , 41,7 298,7 

82 10,31 11,20 68,6 50,3 47,6 107,5 5,3 45,4 324,7 

i) 11,21 12,20 74,7 54,8 51,8 417,14 5,8 49,4 353,6 

84 12,21 13,30 81,5 59,8 56,5 127,7 6,2 53,9 385,6 

85 13,31 14,56 88,8 65,1 61,6 139.2 6,8 38,8 420,3”. 

Hourly @@ | -@ Gi (b) _ &) (a) (e) (f) 
Stam Wage : Public : Pension Medical 

categ ory : g Holiday Holiday Holiday Scheme Benefit Fund Aid Fund Toial 

From To pay pay allowance | -ontributions contributions| ny sributions sum 

Cents Cenis Cents Cents Cents Cents Cents 

per per per per per per per 

R R hour hour hour hour hour hour hour 

21 up to 2,20 13,5 9,9 9,4 26,4 1,7 _ 60,9 

23 2,21 2,40 14,7 10,8 10,2 28,8 1,7 _ 66,2 

25 2,41 2,60 16,0 | «4,7 11,1 31,2 1,7 — 71,7. 

27 2,61 2,80 17,2 12,6 11,9 33,6 1,7 — 77,0 

29 2,81 3,05 18,7 13,7 13,0 36,6 1,7 _ 83,7 

31 3,06 - 3,38 20,5 15,1 14,3 40,2 1,9 — 92,0 

33 3,36 3,65 22,4 16,4 15,5 43,8 2,1 — 100,2 

35 3,66 4,06 24,5 18,0 17,0 48,0 2,3 — 109,8 

37 4,01 4,35 26,7 19,6 18,5 $2.2 2,3 _ 119.3 

3 4,36 4,75. 29,1 214 20,2 57,0 2,3 ~ 130,0 

44 4,76 5,15 31,6 23,2 21,9 61,8 2,5 — 1410 

43 5,16 5.60 34,3 25,2 23,8 67,2 2,6 — 153,1 

2 ey | es | iso | a | ao | 23) | te | Be 3, 4, 2A, , i , 2, 16,2 126,0 

49 4,01 4,35 26,7 19,6 18,5 32,2 2,3 17,6 136,9 

51 4,36 4,75 29,1 21,4 20,2 57,0 2,3 19,3 149,3 

53 4,76 5,15 51,6 | 23,2 21,9 61,8 2,5 20,9 161,92 

5. 5,16 5,69 34,3 25,2 23.8 67,2 2,6 22,7 175,8 

57 5,61 6,15 37,7 27,6 26,1 73,8 2.9 24,9 193,0 

59 6,16 6,70 41,1 30,1 28,5 80,4 3,1 27,2 210,4 

él 6,71 7,30 44,7 _ 32,8 31.0 87,6 3,4 29.6 229,1 

63 7,31 7,95 48,7 35,7 33,8 - 95,4 3,7 32,2 249,5 

65 7,96 8,65 53,0 38,9 36,8 103,8 4,0 35,1 - 271,6 

67 8,66 9,45 / 57,9 42,5 40,2 113,4 4,4 38,3 296,7 

69 GAG 10,30 63,1 46,3 43,8 123.6 4,9 41,7 323,4 

7 10,31 41,20 68,6 50,3 47,6 134,4 5,3 45,4 351,6 

73 11,21 12,20 74,7 54,8 51,8 146,4 5,8 49,4 382,9 

75 12,21 13,30 81,5 59,8 56,5 159.6 6,2 53,9 417,5 

8 9,46 16,30 63,1 46,3 43,8 98,9 4,9 41,7 298,7 

82 10,31 11,20 68,6 56,3 47,6 107,5 5,3 45,4 324,7 

&3 11,21 12,20 74,7 54,8 51,8 117,1 5,8 49,4 353,6 

84 12,21 13,30 81,5 59,8 56,5 127,7 6,2 53,9 385,6 

83 13,31 14,50 88,8 65,1 61,6 139,2 6,8 58,8 420,3”". 

Namens die partye op hede die 3Qste dag van Augustus 1989 te | Signed at Pietermaritzburg, on behalf of the parties, this 30th day 

Pietermaritzburg onderteken. | of August 1989. 

A.S. PIPES, | A. S. PIPES, 
Voorsitter. / | Chairman, 

M. L. HOSKINS, 7 | M. L. HOSKINS, 

Lid. Member. 

R. Q. PAINTER, Se R. Q. PAINTER, 
Sekretaris. Secretary.
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SUID-AFRIKAANSE VERVOERDIENSTE 

No. R. 2299 . Oe 27-Oktober 1989 

WYSIGING VAN DIE TENDERRAAD- 
REGULASIES © 

_ Die Minister van Vervoerwese het ingevolge artikel 4 
(8), saamgelees met.artikel 77, van Wet No. 65 van 
1981, goedkeuring verleen dat Tenderraadregulasie 
No. 6 van die Suid-Afrikaanse Vervoerdienste soos 
volg gewysig word: 

TENDERRAADREGULASIE 6 

Vervang “‘Suid-Afrikaanse Gefedereerde Kamer van 
Nywerhede”’ in die tweede en derde reéls:van subpara- 
graaf (d) deur “Vereniging van Kamers.van Handel en 
Nywerheid van Suid-Afrika”, 

  

DEPARTEMENT VAN VERVOER 

No. R. 2314 27 Oktober 1989 

MULTILATERALE MOTORVOERTUIG- 
ONGELUKKEREGULASIES, 1989 

Die Minister van Vervoer‘en van Openbare Werke 
en Grondsake het kragtens artikel 6 van die Multilate- 
rale Motorvoertuigongelukkefondswet, 1989 (Wet No. 
93 van 1989), die regulasies in die Bylaes hiervan met 
ingang van 1 Mei 1989 uitgevaardig. - 

BYLAE A 

Woordomskrywing . 

1. (1) In hierdie regulasies, tensy uit die-samehang 
anders blyk, het elke uitdrukking waaraan in die Wet 
en die Ooreenkoms ’n betekenis geheg word, die bete- 
kenis aldus daaraan geheg, en, beteken— 

“Ooreenkoms” die Muitilaterale Motorvoertuigon- 
gelukkefondsooreenkoms; 

“MMF” die Multilaterale Motorvoertuigongelukke- 
fonds. 

Aanspreeklikheid van bencemde agent 

2. (1) ’n Benoemde agent is op die voorwaardes soos 
met die MMF ooreengekom aanspreeklik vir die han- 
tering van eise kragtens Hoofstuk XII van die Ooreen- 
koms— 

(a) wat voortvloei uit die bestuur van ’n. motorvoer- 
tuig waarvan die identiteit van die eienaar of be- 
stuurder bekend is; en 

(b) wat ontstaan het op die datums van die ongelukke 
wat in Bylae B hiervan teenoor sy naam verskyn. 

Aanspreeklikheid van die MMF 

3. (1) Die aanspreeklikheid van die. MMF ingevolge 
die Ooreenkoms ten opsigte van eise vir liggaamlike 
besering of dood wat ontstaan uit die bestuur van ’n 
motorvoertuig waarvan nog die eienaar nog die be- 
stuurder se identiteit vasgestel kan word (hierna die 
“ongeidentifiseerde motorvoertuig” genoer). is onder- 
worpe aan die volgende voorwaardes: .. 

(a) Die MMF loop geen aanspreeklikheid op nie 
tensy — ; , ne 

(4) genoemde liggaamlike besering of dood uit 
die nalatige of onregmatige bestuur van die 
ongeidentifiseerde motorvoertuig voortge- 
spruit het;   

SOUTH AFRICAN TRANSPORT SERVICES 
No. R. 2299 - 27. October 1989 

AMENDMENT OF THE TENDER BOARD 
—.... ,REGULATIONS . 

The Minister of Transport. Affairs has in terms of 
section 4 (8), read with section 77, of Act No. 65 of 
1981, approved of Tender Board Regulation No. 6 of 
the South African Transport Services being amended as 
follows: . . 

TENDER BOARD REGULATION 6 
Substitute “Association of Chambers. of Commerce 

and Industry of South Africa” for “South African Fed- 
erated Chamber of Industries” in the third Jine of sub- 
paragraph (d). . 

  

‘DEPARTMENT OF TRANSPORT 
No. R. 2314 | | 27 October 1989 

MULTILATERAL MOTOR VEHICLE 
ACCIDENTS REGULATIONS, 1989 

The Minister of Transport.and of Public Works and. 
Land Affairs has, in terms of section 6 of the Multi- 
lateral Motor Vehicle Accidents Fund Act, 1989 (Act 
No. 93 of 1989), made the regulations contained in the . 
Schedules hereto with effect from 1 May 1989. 

SCHEDULE A 

Definitions . 

i. (1) In these regulations, unless the context cther- 
wise indicates, any expression to which a meaning has 
been assigned in the Act and the Agreement bears the 
meaning so assigned, ‘and— - 

“Agreement” means the Multilateral Motor Vehicle 
Accidents Fund Agreement; uo 

“MMF” means the Multilateral Motor Vehicle Acci- 
_ dents Fund. oe a, 

Liability of appointed agent — 

2. (1)-An appointed agent shall be liable on the.con- 
ditions agreed upon with the MMF for the handling of 
claims under Chapter XII of the Agreement— 

(a) which arise out of the driving of a motor vehicle 
of which the identity of the owner or driver is 
known;and 

(b) which arose on the dates of the accidents indi- 
.cated in Schedule B against his name. 

Liability of the MMF 

_ 3. (1) The liability of the MMF in terms of the 
Agreement in respect of claims for bodily injury or 
death arising from the driving of a motor vehicle of 
which the identity of neither the owner nor the driver 
can be established (hereinafter referred to as the un- 
identified motor vehicle) shall be subject to the follow- 
ing conditions: © Se | 7 

(a) The MMF shall not incur any liability unless— 

_ (i), the said bodily injury or death arose from 
the. negligent or. unlawful driving of the 
unidentified motor vehicle;
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Gi) die eiser “alle. redelike. pogings. aangewend. 
het.om die identiteit van die. eienaar of ‘be-.|- 
stuurder van die ongeidentifiseerde motor- | 
voertuig vas te stel; 

(iii) die ‘eiser, indien’ redelikerwys_ ‘ moontiik, 
binne 14 dae nadat hy in staat was om dit te 

' doen, ’n beédigde verklaritig aan-die polisie | 
... voorgelé het -waarin besonderhede yan die’| |: 

- voorval wat tot die betrokke eis. aanleiding poe 
gegee het, volledig uiteengesit is;. 

(iv) die eiser se onvermoé om vonnis ingevolgé | - 
Artikel 40 van die Ocreenkoms te verkry, | _. 

' ‘Rie aan: enige: dadd- of vérsuim van’ ‘die eiser Bs 
_. toe te skryfis nie; en 

(v) die ongeidentifiseerdé inotorvoertiiig (met 
inbegrip van enigiets daarop; daarbinne of | 
daaraan geheg) in fisiese kontak was met die. | : 
beseerde of oorledene of met ’n ander per- 
soon, voertuig, - vervoermiddel : ‘of ander |. 

- voorwerp of voorwerpe wat regstreeks of 
onregstreeks die besering of: dood veroor- 
saak het of daartoe. bygedra het. ot    

die motorvoertuig ‘geidentifiseer was nie. : 

. ~ @ ‘Die: MMF is. nie ingevolge ‘hierdie regulasi¢ ver 
   

Pig om enige bedrag te beta: 1 nie aan 

@’n ‘Regeringsdepartement,: openbaré - ver= ‘|. 
voerdiens, Ongevallekommissaris of Nasio-.| 
nale. Vervoerkommissie vati lede van die 

  

Ooreenkoms; of. . 

Gi) ’n-Provinsiale ‘Administrasie; of . 

Gi) die Administrasie.van Suidwes- Afrika; of 

Gv) enige ander werkgewer: deur wie ‘vergoeding, | 
ingevolge die Ongevallewette van tcepas-"F ° 

- sing in die gebiede van dié lede. yan die Oor- 
eenkoms betaalbaar i is. 

@ Die MMF is nie aanspreeklik 1 nie vir. ir gel! betaal of , of | 
betaalbaat aan eiige mediese praktisyn vir 
mediese dienste deur hom gelewer waar sodanige |: : 
“dienste gelewer is deur de mediese’ praktisya F (d) The: MMF shall not be liabie for any money paid 

Boss handelende ‘in die ‘Toop’ én: -bestek'van sy -diens by | 
- enige ptovinsiale hospitaal, lig: am of owerheid: 

fir Sover soda 
“nige. provinsiale hospital, liggaam of owerheid' | ~~ 
aanspreeklik is vir’ die betaling van 1 sodanige | 

  

"| genoem in paragraaf (c)- waar en 

mediese. diensie. 

(e) Die bepalings van Hoofstuk MIL, XH en XIV. en 
> Artikels 54 en 62 van die Ooreenkomns i is mutatis 

~ mutandis van toepassing ten opsigte van die’ aan- 
spreeklikheid’ van ‘die MMF "-ingevolge hierdie 

: Tegulasie. 

(2) Die aanspreeklikheid van di 

   

      

  

  
- voortspruit,. is. onderworpe aan die- 
voorwaardes; opie 

(a) " @n Eis om skadovergoed 

igende, verdere 

" jaar vanaf die datum: van die_voorval: wat 
genoemde liggaaralike besering of' docd ‘tot 

. gevolg gehad het aan die MMF gelewer | 
word mutatis mutaridis’ die - bepalings van } 
Artikel 62 van, die Ooreenkoms: 

by Die MMF is in geen: geval. aanspreeklik vi vir na | 
‘ ..” groter bedrag as die. bedrag. waarvoor.’n -be+ | 

. noemde agent: aanspreeklik.s Sou pewees. het indien. ° 

IMF ten copsigte | 4 
van ‘dise.. wat uit die bépalings: van ‘hierdie regulasie |: 

vir. “verlies of 
skade gely déur die ciser moet binne twee |. -   
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- Gi) the claimant took all: “Feasonable steps to 
identify.the owner or driver of the unidenti- _. 

* fied motor vehicle; 

(iti) the claimant. submitted, if reasonably’ poss- 
ible, within 14 days after he was ina | position 
to do so an affidavit to the police 1 ini which 
‘particulars of the occurrence thai gave rise 
to the claim concerned are fully. set out; 

(iv) the claimant’ s inability to obtain judgment — 
"in terms of Article 40. of the Agreement is 

not due to any act or omission on, his part, 

~ Wy the “unidentified - ‘motor: ‘vehicle ‘(including -! 
> -anything-on, ‘in or-attached to it) came into 

_ physical contact with’ the injured. or de- 
_ ceased person or with any other, person, 
_“-yehicle; conveyaince or any other object or 
_ objects which directly or indirectly. caused, or 

contributed to the injury or death. 

“0: The liability of the MMF shall in no case exceed 
the amount. for which an. appointed agent would 
have been liable had the motor. vehicle been iden- 

tified. “ . 

(c) The MMF shail not Ebyv virtue 2 of this regulation be 
obliged toi ake. any payment to— ee 

) any Government department, public trans- 
port service, the Workmen’s Compensation 
Commissioner or the National Transport 
Cominission of members.of the. Agreement; 
OF | : 

  

Wi) any Provincial Administration; ‘Or! 

(iii) the Administzation of South-West Africa; 
_ or en ; 

Gv) any, ‘other ‘employer by whom compensation 
 -is.payable.in terms of the, Workmen’s Com-. 

' pensation Acts applicable in the territories 
“of the members of the Agreement. 

‘or payable to any medical practitioner for medical — 

- tefetred’to it paragraph (c), where and in so far 
_ 4s such’ provincial hospital, body or authority is 
" liable for the payment, of such medical services. 

(€). The provisions of Chapters XII, XIII and XIV 
“arid: Articles 54° and 62 of ‘the Agreement shail 

mutatis muiandis apply. to the liability c of ithe MMF 
in terms.of this regulation. 

2) The: liability of. ‘the’ MME in. i, respect. ‘of st claions : 
which arise in terms of this. regulation shall be subject, to . 

. | the: following further cenditions:. 

@ A claim for compensation for ldss o or dam- 
age suffered by the claimant shall be deliv- 
‘ered to the MMF within two years from the 
date of the-occurrence which gave rise to the 

- said: bodilyinjury.or death muiatis mniutandis 
‘the. provisions’ of Article’ 62 -of the Agree- 
ment. es 

@ 

- setvices. rendered .by him: where such services. 
_. Were rendered by the medical practitioner acting oe 

 . inthe course and within the scope of his service 
“with any provincial: hospital, body /or authority 7
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(ii) Die bepalings van subparagraaf (i) is ook 
van toepassing op alle derde partye en 
eisers, ongeag enige handelingsonbevoegd- 
heid waaronder hulle mag verkeer. 

(b) Geen sodanige eise kan afgedwing word nie deur 
middel van ’n regsgeding wat ingestel is deur ’n 
dagvaarding wat aan die MMF beteken is voor die 
verstryking van ’n tydperk van 90 dae vanaf die 
datum waarop die eis ooreenkomstig paragraaf 
(a) (i) aan die MMF gestuur of per hand afge- 
lewer is, na gelang van die geval: 

Met dien verstande dat indien die MMF voor die 
vers iryking van genoemde tydperk aanspreeklik- 
heid vir die eis skriftelik ontken, die eiser te 
eniger tyd na bedoelde ontkenning ’n dagvaar- 
ding aan die MMF kan beteken. 

(c) (i) Die MMF ioop geen aanspreeklikheid op 
nie tensy die dagvaarding wat uit die bepa- 
lings van paragraaf (b) hierbo -voortspruit 
binne twee jaar en 90 dae vanaf die datum 
van die voorval wat genoemde liggaamlike 
besering of dood tot gevelg gehad het, be- 
hoorlik aan die MMF beteken is: Met dien 
verstande dat die hof nie die geding sai aan- 
hoor nie voordat die derde party ten genoeé 

- van die hof sekerheid gestel het vir die koste 
van die MMF in verband met die geding. 

Die bepalings van subparagraaf (i) is ook 
van toepassing op alice. derde partye en 
eisers, ongeag enige handelingsonbevoegd- 
heid waaronder hulle mag verkeer. 

(3) Die MMF is daarop geregtig om te eniger tyd na 
ontvangs, deur hom van ’n eis ingevolge subregulasie 
(2) (a) te vereis dat ’n persoon wat liggaamlike bese- 
rings opgedoen het wat aanleiding gegee het tot die 
eiser se eis, hom op versoek van die MMF of enige van 
sy verteenwoordigers of enige persoon daartoe gelas 
deur die MMF onderwerp aan ondervraging deur soda- 
nige partye op ’n plek deur die MMF aangewys, en op 
versoek van die MMF of van sodanige verteenwoor- 
diger of sodanige ander persoon ’n beédigde verklaring 
aflé waar-in hy die omstandighede-van die beweerde 
voorval waarop sy eis gebaseer is, volledig uiteensit. 

(4) Die MMF is te eniger tyd nadat hy ’n bedrag ter 
vereffening van ’n eis ingevolge hiedie regulasie, hetsy 
ingevolge ’n vonnis of andersins, aan dic eiser betaal 
het en as teenprestasie vir genoemde betaling, geregtig 
op die sessic van enige eis wat die eiser mag hé teen die 
‘elenaar of bestuurder van die ongeidentifiseerde 
motorvoertuig of enigeen wat regtens verantwoordelik 
is vir die handeling van sodanige ecienaar of bestuurder. 

(i) 

Eisvorm en mediese verslag 

4. (1) Die eisvorm en mediese verslag in Artikei 62 
van die Ooreenkoms voorgeskryf, moct saamgevat 
word in vorm MMF 1 soos in die Aanhangsel hiervan 

uiteengesit. | 

(2) ’u Eis deur ’n verskaffer om die betaling van 
bykomstige koste ingevolge Artikel 44 van die OQoreen- 
koms moet wees in vorm MMF 2 soos in die Aanhang- 
‘sel hiervan uiteengesit. 

(3) *n Vorm wat in hierdie regulasie voorgeskryt is en 
nie volgens dic voorskrifte ingevul i is nie, is nie as’n eis 
ingevolge die Qoreenkoms aanvaarbaar nic.   
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(i) The provisions of subparagraph (i) shall also 
apply to all third parties and claimants, 
irrespective of whether they are subject to 
any legal disability. 

(b) ‘No such claim shall be enforceable by legal pro- 
ceedings commenced by a summons served on the 
MMF before the expiration of a period.of 90 days 
as from the date on which the claim was sent or 
delivered by hand, as the case may be, to the 
MME as provided for in paragraph (a) (i): 

Provided that if the MMF repudiates in writing 
liability for the claim before the expiration of the 
said period, the claimant may at any time after 
such repudiation serve summons on the MMF. 

(c) (i) The MMF shall not incur any liability unless 
the summons arising from the provisions of 
paragraph (b) above has been properly 
served on the MMF within two years and 90 
days from the date of the occurrance which 
gave rise to the aforesaid bodily injury or 
death: Provided that the court shall not hear 
the action before the third party has given 
security to the satisfaction of the court for 
the costs of the MMF in connection with 
such action. 

. (ii) The provisions of subparagraph (i) shall also 
be applicable to all third parties and claim- 
ants, irrespective of whether they are sub- 
ject to any legal disability. 

(3) The MMF shall at any time after having received 
a claim in terms of subregulation (2) (a) be. entitled to 
require any person who has suffered bodily injury giv- 
ing rise to the claimant’s claim to submit, at the request 
of the MMF or any of its representatives or any person 
so instructed by the MMF, to interrogation by such 

| parties at a place indicated by the MMF and, at the 
request of the MMF or such representative or such 
other person, to make a sworn statement setting out in 
full the circumstances of the alleged occurrence on 
which his claim is based. 

(4) At any time after making payment to the claimant 
in settleraent of a claim under this regulation, whether 
in terms of a judgmenit or otherwise, and in considera- 
tion of the said payment, the MMF shall be entitled to 
ithe cession of any claim which the claimant may have 
against the owner or driver of the unidentified motor 
vehicle, or any person responsible in law for the acts of 
such owner or driver. 

Claim form and medical report 

4. (1) The claim form and medical report provided 
for in Article 62 of the Agreement shall be combined in 
form MMF 1 as set out in the Annexure hereto, which 
shall be completed in all its particulars. 

(2} A claim by a supplier for the payment of inciden- 
tal expenses in terms of Article 44 of the Agreement 
shali be in form MMF 2 as set out m the Annexure 
hereto. 

(3) Any form provided for i in this regulation and net 
completed as prescribed shall not be acceptable as a 
claim under the Agreement.
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Verstrekking van inligting deur efemaar of 

bestuurder van motorvoertuig 

5. Wanineer as gevolg van die bestuur van ’n motor- 
voertuig iemand anders as die bestuurder van sodanige 

motorvoertuig beseer of gedood is, moet die eienaar, 

en die bestuurder indien hy nie die cienaar is nie, vorm 

MMF 3 soos in die Aanhangsel hiervan uiteengesit, 

invul en binne 14 dae vanaf die datum van die voorval 

aan die MMF, Posbus 2743, Pretoria, 0001, stuur. — 

Statistieke Oo 

6. (1) Elke benoemde agent moet aan die MMF — 

(a) binne 14 dae na die einde van elke maand beson- 
'” derhede verstrek van eise wat gedurende die 

maand ten opsigte van skadevergoeding inge- 
‘volge die bepalings van die Ooreenkoms deur 
hom ontvang is in vorm MMF 4 soos in die Aan- 
hangsel hiervan witeengesit; _ 

(b) weekliks besonderhede verstrek van betalings wat 

-. die vorige week ten opsigie van sodanige eise ge- 
. maak is in die vorm MMF 5 soos in die Aanhang- 

_ sel hiervan uiteengesit; 

(c) binne ses weke na die einde van elke boekjaar van 
' die MMF. ’n beraming verstrek van uitstaande 
aanspreeklikheid ten opsigie van alle cise wat aan 
‘die einde van die betrokke boekjaar voorhande is 
en nog nié afgehandel is nie in vorm MMF 6 soos 
in die Aanhangsei hiervan uiteengesit; en 

(d) binne ses weke na 30 April en 31 Oktober van 
- ” elke jaar besonderhede verstrek van die verhaling 

van vergoeding ingevolge Artikel 64 van die Oor- 
eenkoms gedurende die voorafgaande ses 
maande in vorm MMF 7 soos. in die Aanhangsel 
hiervan uiteengesit. , os 

(2) Die Direkteur van die MMF kan enige bencemde . 
agent skriftelik aansé om sodanige inligting in verband 
met sodanige statistieke as wat hy wenslix ag aan die 
MMF beskikbaar-te stel, en ’n benoemde agent moet | 
binne 30 dae na ontvangs van die skriftelike versoek die 
inligting verstrek waarom daar gevra is. 

-_ (3) ’n Benoemde agent. wat versuim om aan enige 
bepaling van hierdie regulasie te voldoen is aan 'n mis- 
dryf skuldig en by skuldigbevinding strafbaar met ‘n 
boete van hoogstens R100. 

Voorsiening van sekuriteit | pe 

7. (1) Ten einde voorsiening te maak vir die betaling | 
van vergoeding ingevolge die bepalings van Artikel 12 
(b) van die Ooreenkoms moet die Jchannesburgse 
Stadsraad (hierna die “deponeerder” genoem) by die 
MME ’n som deponeer van R500 000 of enige deur die 
MMF goédgekeurde sekuriteit wat nie minder as die 
voormelde bedrag werd is nie of ’n som geld en soda- 
nige sekuriteit wat tesame volgens die cordeel van die 
MMF nie minder as die voormelde bedrag werd is nie. 

(2) Indien die waarde van ‘n in subregulasie (1) 
bedoelde deposito volgens die MMF se oordeel benede 
die waarde wat by daardie subregulasie ten opsigte van 
die betrokke deposito vereis word (hieronder die 
“vereiste waarde”’ genoem) gedaal het, moet die MMF 
die deponeerder in 'n brief aan hom afgelewer, of in ’n 
geregistreerde brief wat deur die pos gestuur is, gelas 
om ’n som geld of verdere sekuriteit te deponeer ten 
einde.die tekort te vergoed, en indien die deponeerder 
versuim om aan sodanige lasgewing zevolg te gee binne 
’n tydperk van’ 14 dae vanaf die dag waarop sodanige 
brief aan hom afgelewer of gepos is, verval die voor- 
siening om ingevolge Artikel 12 (b). van die Ooreen- 
koms op te tree. :   
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Giviag of information by owner or driver of 

motor vehicle 

5. When as a result of the driving of a motor vehicle 

any person other than the driver of such motor vehicie 

has been injured or killed the owner, and the driver if 

he is not the owner, shall complete form MMF 3, as set 

out in the Annexure hereto, and forward the form to 

MME, P.O. Bex 2743, Pretoria, 0001, within 14 days 

from the date of the occurrence. - . 

Statistics BO pe 

6. (1) Every appointed agent shall furnish the 

MMF — a 

(a) within 14 days after the close of every month with 
_patticulars of.claims received by him during the 

month in respect of compensation in terms of the 

Agreement in form MMF 4, as set out in the An- . 
nexure hereto; 

_(b) weekly with particulars of payments made during 
the previous week in respect of such claims, in 

form MMF 5,.as set out in the Annexure hereto; 

(c). within six weeks after the-close of each financial 
year of the MMF with an estimate of undis- 

' charged liabilities in respect of ali claims which 
-were on hand at the end of the financial year in 

“ question and which were not yet finalised, in form 
MME 6, as set out in the Annexure hereto; and 

within six weeks after 30 April and 31 October of 
each year with particulars.of the recovery: of com- 
pensation in terms of Article 64 of the Agreement 
during the preceding six months, in form MMF 7, 
as set outin. the Annexure hereto. 

(2) The Director of the MMF may in writing cail 
upon any appointed agent to make available to. the 
MME such information in.connection with such statis- 
tics as he may: deem desirable and an appointed agent 
shall, within 30 days of the date of receipt of the written 
request, supply the information called for. . 

* (3) An appointed agent who fails to comply with any 
provision of this regulation shall be guilty of an offence 
and liable on conviction to a fine not exceeding R100. - 

(d) 

Provision for security a 

7. (1). For the purpose of providing for the payment 
of compensation. in. terms of. Article 12 (b) of the 
Agreement the Johannesburg City Council (hereinafter 
referred to.as the. depositor) shall deposit with the 
MME a ‘sum of R500 (000 or any security approved by 
the MME of a value of not less than the aforementioned 
amount of any:sum of. money-and such security which 
together are in, the opinion of the MMF not less than 
the aforementioned amount... . 

(2) If in the opinion of the MMF the value of a 
deposit referred to in subregulation (1) has fallen below 
the value required by that subregulation in respect of 
the deposit in question (hereinafter referred to as the 
required value) the MMF shall direct the depositor by a 
letter delivered to him, or by a registered letter sent 
through the post,.to deposit a sum of money or further 
security to make up the deficiency, and if the depositor 
fails to comply with such directive within a period of 14 
days from the date on which such letter was delivered 
or posted to him, the’ provision to act in terms of Article 
12 (b) of the Agreement shall lapse. — .
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(3) Indien die waarde van sodanige deposito volgens 
dic MMF se oordeel die vereiste waarde te bowe gaan, . 
moet die MMF op versoek van die deponeerder soveel . 
van die deposito as wat die vereiste waarde te bowe 
gaan, aan hom teruggee. , : 

(4) Die deponeerder kan ’n sekuriteit wat hy inge- 
volge subregulasie (1) gedeponeer het, of ’n deel daar- |: 
van, vervang deur ’n ander sekuriteit deur die MMF 
goedgekeur, mits die totale waarde van die deposito na 
die vervanging volgens die MMF se oordeel nie minder 
as die vereiste waarde is nic. - Bs 

(S) By ontvangs van ’n kennisgewing van die depo- 
neerder dat ly betaling van vergoeding ingevolge Arti- 
kei 12 (b) van die Ooreenkoms staak, moet die MMF sy 
deposito aan hom teruggee, tensy die MMF rede het 
omtegla—~ oP 

(a) dat iemand teen die deponeerder ’n bona fide-eis |. 
ingestel het om'skadevergoeding. weens verlies of 
skade wat die eiser kon gely het as gevolg van 
liggaamlike besering van homself of die dood of 
liggaamlike besering van iemand anders, wat 
veroorsaak is deur of voortgespruit het uit die | 
bestuur van ’n motorvoertuig waarvan die depo- 
neerder die elenaar was, en dat aan sodanige eis: | 
nie voldcen is nie; of a 

(b) dat iemand voornemens.is om so ’n eis teen die 
deponeerder in te stel; oe 

komme. 

(6) Behoudens die bepalings van subregulasie (5) 
moet die MMF ’n deposito wat ingevolge subregulasie. 
(1) gemaak is, behou as sekuriteit vir die betaling van 
skadevergoeding bedoel in Artikel 40 van die Ooreen- 
koms waarvoor die deponeerder. aanspreeklik, mag 
word en vir enige koste van die invordering van. soda- 
nige skadevergoeding, en geen ander vordering teen 
die deponeerder as ’n vordering om sodanige skadever- 
goeding en sodanige koste word uit sodanige deposito . 
betaal nie, behalwe vir sover die waarde daarvan die 
vereiste waarde oorskry. 

(7) Indien 'n eis of ’n deel van ’n-eis uit sodanige 
deposito betaal is en die waarde van die deposito na’ 
sodanige betaling minder as die vereiste waarde is, ver: 
val die deponeerder se reg om terugbetaling van die’ 
heffing op brandstof vir gebruik in sy motorvoertuie 
van die MMF ingevolge regulasie 8 te eis en moet die 
MMF die balans van die deposito, as daar.’n balans is; |. 
aan die deponeerder teruggee tensy die MMF rede het 
om te glo dai iemand ’n eis ingevolge Artikel 40 van die 
Ooreenkoms teen die deponeerder ingestel het'en dat.. 
aan sodanhige cis nie voldoen is nie of dat iemand voor-: 
nemens is om so ’n eis teen die deponeerder in te stel. 

(8) Indien die MMF te eniger tyd daarvan cortuig is’ 
dat die deponeerder in gebreke gebly het om sy aan-. 
spreeklikheid ingevolge Artikel 40 ‘van die Ooreen-"|- 
koms ten volle na te kom gaan die sekuriteit vir die. 
doeleindes van die deponeerder se aanspreeklikheid- 
ingevolge die Ooreenkoms op die MMF: Met dien’ ver-" 
stande dat indien die deposite in die vorm. van sekuri- 
teit is, sodanige sekuriteit of 'n gedeelte daarvan in so. 
"n mate gerealiseer moet word dat ’n bedrag beskikbaar - 
is wat gelyk is aan die bedrag van skadevergoeding en: 
die kosie van die invordering. daarvan. waarvoor die: 
deponeerder nog aanspréeklik is en: dat die bedrag of 
sekuriicit wat gedeponeer is, geag moet word met daar- 
dic bedrag verminder te wees. ee :   

. (3) Tf in the opinion of the MMF the value of any 
such deposit exceeds the required value the MME shall, - 
at the request of the depositor, return to him so much 

| of the deposit as exceeds the required value. 

(4) The depositor may substitute for any security 
which he has deposited in terms of subregulation (1), or 
for any part thereof, any other security approved by the 
MME, provided that the total value of the deposit after 

"the substitution is, in the opinion of the MMF, not less 
| than the required value. 

_(5).On receipt of a notice from the depositor that he — 
is stopping payment of compensation in terms of Arti- 
cle 12 (b) of the Agreement the MMF shall return his 
.deposit to him, unless the MMF has reason to believe — 

- (a) that any person has preferred against the deposi- 
tor a. bona fide claim for compensation for any 

- loss or damage which the claimant may have suf- 
fered as a result of any bodily injury to himself or 

' the death of or bodily injury to any other person, 
which was caused by or arose from the driving of 

-- a motor vehicle of which the depositor was the 
owner, and that such claim has not been satisfied; 
or 

” against the depositor; 
en by teruggawe van die deposito aan die deponeerder | @) that any person intends to prefer such a claim 
verval die bepalings-van Artikel:12 (by van die Ooreen- |’ 

and upon the-return of the. deposit to the depositor the 
provisions of Article 12 (b) of the Agreement shall - 
lapse. © . , 

b (6) Subject to the provisions of subregulation (5), the 
MMF shall hold a deposit made in terms of subregula- 
tion’ (1) as security for the payment of compensation 
referred to in Article 40 of the Agreement for which the 
depositor may become liable and for any costs incurred 
in récovering such compensation, and no claim against — 
the depositor other than a claim for such compensation 
and such costs shall-be paid out-of such deposit, except . 

} in so far as its value exceeds:the required value. . 

a (Dita claim or part of a claim has been paid out of 
such a deposit and the value of the deposit after such 
payment is less than the required value the depositor’s. 

right to claim a refund of the levy on fuel used in-his 
motor vehiclés from the MMF in terms of regulation 8. 
shall lapse and the MMF shall return the balance of the 
deposit, if any, to the depositor, unless the MMF has 
‘reason to believe that any person has preferred a claim 
in terms -of Article 40 of the Agreement against the 

|. depositor.and such ‘claim has not been satisfied or that. ~ 
any person intends to prefer such a claim against the. 
depositor. 

(8) Tf atany time the MMF is satisfied that the depo- 
sitor has. failed to meet his liabilities under Article 40 of 
the Agreement the security concerned shall vest in the 
‘MMF for.the purpose of the liabilities of the depositor 
‘under the Agreement: Provided that where the deposit 
was in the form of security such security. or portion 

-thereof’shall be realised’ to such an extent that an. 
amount is available that is-equal to the amount of the - 
compensation and the cost of recovery thereof for - 

_ which'the depositor is still liable and that the amount or 
} the security which has been deposited shall. be deemed: - 

_| to have been reduced by that amount.
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(9) Wanneer sodanige deposito onvoldoende is om 
ten volle aan al die eise om skadevergoeding en: die 
koste van alle persone te voldoen, moet die waarde van 
die deposito onder die verskillende persone wat op so- 
danige skadevergoeding en koste geregtig is, verdeel 
word in verhouding tot hulle ondersKeie eise. 

(10) Die MMF moet ’n som geld wat ingevolge subre- 
gulasie (1) of (2) gedeponeer is, belé op die wyse waar- 
op gelde van die MMF gewoonlik belé word en moet 
aan die deponeerder die rente betaal wat sodanige be- 
legging oplewer asook die rente wat ’n ander sekuriteit 
as geld, wat hy aldus gedeponeer het, inbring. 

Eis ‘om terugbetaling van die heffing op 
brandstof 

8. (1) Indien die Johannesburgse Stadsraad (hierna 
die “‘deponeerder” genoem) ingevolge die bepalings 
van Artikel 12 (b) van die Ooreenkoms aan die ver- 
eistes van regulasie 7 voldoen het, is die deponeerder 
daarop geregtig om van die MMF terugbetaling te eis 
van die heffing wat ingesluit is in die koopprys van 
brandstof wat gebruik is deur motorvoertuie wat aan 
die deponeerder behoort. 

(2).’n Aansoek om terugbetaling van die heffing op 
brandstof deur die deponeerder moet — 

(a) kwartaalliks, halfjaarliks of jaarliks aan die MMF 
gerig word en moet van geouditeerde state en 
stawende bewyse van aankoop en gebruik van 
brandstof vergesel wees; en 

(b) afsonderlik ingedien word ten opsigte van petrol 
endiesel. , 

(3) Beamptes van die MMF of persone deur die 
MMF aangewys, is daarop geregtig om te eniger tyd 
van die deponeerder te eis dat alle dokumente met 
betrekking tot die aankoop en gebruik van brandstof 
ten opsigte waarvan ’n terugbetaling van die heffing 
geéis word, aan hulle voorgelé word. os 

Toepassing van regulasies in Suidwes-Afrika 

9. Hierdie regulasies en enige wysigings daarvan is 
ook van toepassing in die gebied Suidwes-Afrika, met 
inbegrip van die Oostelike Caprivi Zipfel. 

Voorbehoud 

10. Die bepalings van die Motorvoertuigongelukke- 
regulasies,. 1986, wat hierby opgeskort word, bly van 
toepassing ten opsigte van aangeleenthede wat betrek- 
king het op eise wat voor die inwerkingtreding van hier- 
die regulasies ontstaan het. uo 

Titel 

11. Hierdie regulasies heet die Multilaterale Motor- 
voertuigongelukkeregulasies, 1989.   

No. 12151 141 

(9) When such deposit is insufficient to meet in full. 

all claims for compensation and costs from all persons 

the value of the deposit shall be apportioned between . - 

the different persons entitled to such compensation and 
costs in proportion to their respective claims. 

(10) the MMF shall invest any sum of money depo- 

sited in terms of subregulation (1) or (2) in the manner 

in which moneys of the MMF are ordinarily invested 

and shall pay over to the depositor the interest derived 

from such investment and any interest earned by any 

security other than money which he may have so depo- 

| sited. 

Claims for refund of levy on fuel | 

8. (1) Once the Johannesburg City Council (here- 

inafter referred to as the depositor) has, in terms of 

Article 12 (b) of the Agreement, complied with the 

requirements of regulation 7 the depositor shall be 

entitled to claim from the MMF a refund of the levy 

included in the purchase price of fuel used by motor 
vehicles of which the depositor is the owner. 

' (2) A claim for refund of. the levy on fuel by the 
‘depositor shall— 

(a) be submitted to the MMF quarterly, half-yearly 
or yearly and shall be accompanied by audited 
statements and supporting evidence of the pur- 
chase and use of fuel; and 

(b) be made separately in respect of petrol and diesel. 

(3) Officials of the MMF or persons appointed by the 
MMF shall at any time be entitled to demand of the 
depositor that all documents and books relating to the 
purchase and use of fuel in respect of which a refund of 
the levy is made be produced to them. 

Application 
Africa 

9. These regulations and any amendments thereto 
shall also apply in the Territory of South-West Africa, 
including the Eastern Caprivi Zipfel. 

of regulations in South-West 

Savings 

10. The provisions of the Motor Vehicle Accidents 
Regulations, 1986, which are hereby suspended, shall 
remain applicable in respect of matters relating to 

_ claims which arose prior to the commencement of these 
regulations. 

Title 

11. These. regulations shall be called the Multilateral 
Motor Vehicle Accidents Regulations, 1989. 

AANHANGSEL 

VOORGESKREWE VORMS 

Vorm No. Doel 

MMF 1 Eis vir verlies of skade en mediese verslag. 

MMF 2 Eis vir geneeskundige dienste. 

MMF3 _— Ongeluksverslagvorm (motorongelukke). 

MMF 4 Statistieke: Eise ontvang. 

MMF 5 Statistieke: Eise betaal. 

MMF6’ _ Statistieke: Beraming van uitstaande aanspreeklikheid. 

MMF7 Statistieke: Verhaalsreg. 

-616—F
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MMF 1 

EIS VIR VERLIES OF SKADE EN MEDIESE VERSLAG 
(Eis kragtens die bepalings van Artikel 40 van die Ooreenkoms en regulasies) 

Opmerkings: 

(i) ’n Afsonderlike vorm moet ingevul en ingedien word ten opsigte van elke persoon of oorledene vir wie se beserings of dood ’n cis 
om skadevergoeding ingestel word. , . 

(ii) Ten einde hierdie eis spoedig af te handel is dit noodsaaklik dat al die vereiste stawende bewyse en state hierdie vorm vergesel en in 
die geval van paragraaf 9 van hierdie vorm is dit wenslik om ook — . 

(a) alle regsmediese verslae in besit van die eiser aan te heg; en 
(b) in verband met ’n eis vit tockomstige verlies van verdienste, op ’n afsonderlike staat aan te dui hoe sodanige verlies 

bereken is. : 

(iii) Skriftelike magtiging tot inspeksie deur of namens die MMF of sy benoemde agent van alle rekords met betrekking tot die beseerde 
of oorledene wat in besit is van enige hospital of seneesheer moet hierdie vorm vergesel. 

{iv) Paragrawe 2 tot 5 asook paragraaf 6 (a) hieronder moet ingevul word voordat die vorm aan die geneesheer voorgelé word vir 
voltooiing van die mediese verslag. 

(v) Waar blokke vir ’n antwoord op ’n vraag verskaf is, moet ’n kruis in die toepaslike blok gemaak word. 
  

1. PARTY AANSPREEKLIK VIR EIS ............cccccsccccsssccesessececeeaees ste deeeeeeeesceseeeecceenssscsseneeceateeeeaesessosessauaussstrsesauresecsass 
(benoemde agent of MMF) 

2. EISER: 

(a) (i) VOLLE NAAMEN WOONADRES VAN EISER 

  

(ii) Burgerskap......... ccc cccccceccsccsseseseeee Soeteeweeees 

  

(iv) Telefoonno: Huis .........2....ccccccsscccesescscessesseceedansececsatsseeees 

(b) Indien die eiser skadevergoeding namens ’n ander persoon/persone as homself/haarself eis, meld die volgende: 

{i) Die hoedanigheid waarin die ciser optree...........0c.ccccccsesssceseceseesseesseesegescesese 
(ii) Naam en adres van persoon/persone naniens wie skadevergoeding geéis word 

  

(iii) Identiteits-/paspoortnommer van sodanige persoon/persone 

  

(iv) Verwantskap van eiser aan sodanige persoon/persone -..........0.ccecceceeee Se edeeeeeee sees eeesaunceaeesearcaeeeaeeseeeeeaetseeeeeaeens 
(In die geval van ’n eis vir verlies van onderhoud of ’n eis ten behoewe van iemand anders, moet fotokopieé van die 
tersaaklike huweliks- en/of geboortesertifikate, na gelang van die geval, hierdie vorm vergesel.) 

3. BESONDERHEDE VAN MOTORVOERTUIG WAT DIE VERLIES OF SKADE VEROORSAAK HET: 

(a) Registrasieletters en -nOMME ....2.....6..ccccececessssescessscccecesceees ee (@) Fabrikaat 0000.00. ccccccccsscccsssesseseeseresenseeees 

  

(d) INDIEN DIE EIS KRAGTENS REGULASIE 2 INGESTEL WORD: 

' (i) Beskrywing van ongeidentifiseerde voertuig (indien bekend) ..............c::cceccccecesceecsceessseeesececssccescsecsececeusceeessese 

(ii) Meld op ’n afsonderlike staat wat aan hierdie vorm geheg is welke pogings aangewend is om die identiteit van die 
eienaar of bestuurder van die voertuig vas te stel. 

4. BESONDERHEDE VAN DIE ONGELUK WAARIN DIE VOERTUIG IN PARAGRAAF 3 BESKRYF BETROKKE WAS: 
(a) Datum... ccc cceeseeeeeeeeeees TYd occas eeeceeceereceaeeeeeeneeeees (b) Plek 
(c) Polisiestasie waar ongeluk aangemeld is en verwysingsnommer van polisie (indien bekend)......... 

  

(d) ’n Volledige beskrywing van die ongeluk asook ’n ruwe skets van dié toneel van die ongeluk, gestaaf deur ’n beédigde 
verklaring van die eiser en van enige ooggetuie (as daar is) moet op 'n afsonderlike staat wat aan hierdie vorm gcheg is, 
verstrek word. Heg ook afskrifte aan van die polisieverslag en -plan, indien beskikbaar. 

5. BESONDERHEDE VAN ANDER VOERTUIE IN ONGELUK BETROKKE (indien bekend): 

u : (i) (ii) 
(a) Registrasieletters en -nommer.................0000cccccsecdecererseeess eee bene eee e eee a eee eeeeeeu eee eetee | beedaseeeseeeeeeuseeesusuuteuveners 
(b) (i} Naam van eienaar (indien bekend)..........0.c.ccccccsecccce | secsececersaceccecsseeees Veseeeseee  seuascaaceseccusvsusessseeneeesace 

(ii) Adres (indien bekend) ..:....... cece ee ceeeeeecseceseees  secsusssecsecvsuvasvasersesnetense  susueauessassacsacsessesterseeessee 
(ili) Beroep (indien bekend)...........0....ccccccecseccessessseesens 0 veseetnensrenene ee eeeeeee eee eeneeee 0 saeeeaesteeaeassseeneees vevacseee 

  

(c) (i) Naam van bestuurder ten tyde van ongeluk 

(ii) Adres (indien bekend) Tt AR Aenea eee c eee e eee ee eee e ene eeee tere AEE seed See eeuecaeeaeeneeeeeeaeeees  Gaeauseueeeceeseuseurseeseuecsaners 

(Heg ’n afsonderlike staat aan indien meer as twee voertuie in die ongeluk betrokke was.)
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66 BESONDERHEDE VAN PERSOON TEN OPSIGTE VAN WIE SE LIGGAAMLIKE BESERING OF DOOD SKADE- 

: VERGOEDING GEEIS WORD: 

(a) Volle naam en adres ....- Laveeccecsevecegevescaneneees ntninnnnennsnnvie ceneeee vada Ganceuuscccnscesccanscecseessceeenueregensenes 

  

(b) Identiteits-/paspoortnommer .........s-csscseesetssssessseecssneeensecenneecnnes Leneececueccuesacsaccaececceqeasseneeeceseceeeesecaeeneceseseeederes 

(c) Geslag ........ccccceeeeeeeee eset eeeeeeenes . (d) Geboortedatum (e) Ras seeteceuesecuaeeeteaaseesene evetees 

, (f) Huwelikstaat op ‘datum van ongeluk: nooit getroud nie iu getroud []° ‘geskei CI weduwee [J 

/ ‘wewenaar|_| geregtelik geskei[_ | ; 

(g) Indien getroud: in gemeenskap van goed LI buite gemecnsap van 1 goed | volgens gebruik verbintenis nis] 

(h) Besigheid of beroep ..........ccccccseseerseeereesereesessesseneesaceneeneneaseneen
enee nesses bees eee eee Saeeegeaee eee SeN SEAT EECCA EEC teat , 

“Q@)_ Het hy/sy ten tyde van die ongeluk in een van die voertuie wat of in paragraaf 3 of i in paragraaf 5 beskryt word, gereis? 

JAC] NEEL). 
(i) Indien JA, meld (i) registrasieletters en -nommer van voertuig 

    

  

. (ii) as passasier of bestuurderr .............ecceeeeeceeeesserereeeeneeeetioes 

(k) Indien hy/sy nie as ’n passasier of bestuurder in een van die voertuie wat of i in paragraaf 3 3 Of in paragraat 5 DeskrytY word, 

_gereis het nie, (i) waarmee het hy/sy gereis? .........ececcesereseeeees <uaseesaseceegesersecensanseeeesecseeesesaceneseessaseesensgeneeceneasas 

vucececacaauaueeeeecseeceaseeesseeeeeeeeeaeeHeeeeessdseenCEE DEES; AAG EEOEES SE SOAAGIE DESEO SEREO OHS of (it) was hy/sy” nvoetganger? JA CJ NEE C 

(1). Naam en adres van gewone geneesheer (as daar is) .......-...-.:+4+ sccueseseusaseeceebscercesseuelesseceecencaeeersecursserenssasesepeneeusenss 

(m) Name en adresse van alie geneeshere wat hom/haar na die ongeluk behandel het (indien bekend)........ heveeess eveaee vasesseeesaes 

(0) | 

  

(ii) Vir hoe lank as binnepasiént (vanaf. 

buitepasiént (vanaf ...........c ccc serceseeetsenseneeeeeeeeneebatewaeeteteeys 

(iii) Klassifikasie vir hospitaaldo¢leindes: hospitaalpasiént aT privaatpasiént []- 

(iv) Hospitaalverwysingsnommer (indien bekend)..........cceeeeeseceeeererrstestenes tener senenes ss cesvavevevlsyevsescseavevsusceseeees 

(o) Het hy/sy onmiddellik voor die ongeluk aan ’n liggaamlike gebrek of swakheid gely? J A C NEE oO 

®) Indien JA, verstrek besonderhede 

  

(q) (i) Naam en adres van werkgewer ten tyde van die ongeluk (indien daar meer as cen werkgewer i is, meld name en adresse 

van almal) : 

    
(ii) Tydperk in sy diens, vanaf.......... uscneceeees ae bees «cea lesssntsetennvece 

(iii) Aard van werk........ veeveeveceuccuseceseeress vcscecsessees — sesteee veveseeee seeese elerenevisevseeees “cesssesees leeeseuuecsescesceeceeeees 

(iv) Datum van hervatting van werk . Oo ene a be 

{r) Is hy/sy in die loop van sy/haar diens gedood of beseer? JA [| NEE Ly 

‘(s) Meid sy/haar inkomste vir die 12 maande onmiddellik voor die ongeluk— , 

(i) uit werk 

    

(ii) uit enige ander bron (verstrek ‘besonderhede) 

Totaal ..:....005ee \levsaeeeaees Levees tehececcesccesecedacscentessseccccse  Rovvslecseseleceeeeeeesseaneeeeeeee 

  

7. INDIEN DIE PERSOON IN PARAGRAAF 6 GENOEM NOODLOTTIG BESEER IS, WORD ONDERSTAANDE BYKO- 

MENDE INLIGTING TEN OPSIGTE VAN SODANIGE PERSOON VEREIS: 

(a) Plek waar dood plaasgevind het .........2..-.----::esseeseseeseeneeeeetens (b) Datum van afsterwe ...........scccceceeeeeeseeeeeeeetetentees 

(c) Is dit bekend of daar ’n geregtelike doodsondersock gehou is? JA[_] NEE[_] 

(d) Indien bekend, meld in watter HOf.........-cseese i eeeseeeeeees eecseeeeeteeneeaeeees datum ..:...... Wbeccanecaaedeceeestuvccusesseessneeeseneeee 

€Ml VEFWYSINZSNOMIMET «..........cceeeeeeeeeeeee (heg ’n afskrif aan van die verslag oor die nadoodse ondersock indien beskikbaar). 

- (e) Naam en adres van eksekuteur van die oorledene se boedel ......c.ce cece cee ece ese eeeeeeaeeeene ens veveaadanes veeecececneateeseseu enero sanees
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8. INDIEN DIE PERSOON IN PARAGRAAF 6 GENOEM NOODLOTTIG BESEER IS EN SKADEVERGOEDING GEEIS 
WORD DEUR OF NAMENS AFHANKLIKES VAN DAARDIE PERSOON, WORD ONDERSTAANDE INLIGTING TEN 
OPSIGTE VAN ELKE SODANIGE AFHANKLIKE VEREIS. (Indien skadevergoeding geéis word deur of namens meer as een 
afhanklike moet die inligting wat by hierdie paragraaf vereis word, ten opsigte van elke afhanklike verstrek word op ’n afsonderlike 
staat wat aan hierdie vorm geheg moet word.) 

(a) Volle naam en adres ............... Dene eee eente tenet ence ee ee nee eeetenee anes eeessaeeneeesae senses sesuaeseeeetensuausssueeauuccassettatansseucucuesenecense 

(f) Verwantskap aan oorledene 

(Heg ’n fotokopie aan van die betrokke huwelik- en/of geboortesertifikate, na gelang van die geval.) 
(g) Huwelikstaat op datum van ongeluk: Nooit getroud nie CJ getroud [| geskei C] wewenaar | wedu- 

wee [J geregtelik geskei [J . 

(h) Indien getroud: in gemeenskap van goed C] buite gemeenskap van goed [| volgens gebruiklike verbintenis ] 
(i) Besigheid of beroep ............ cece eee eectaeeeecanseeessaeeeeessaesscesssaeecessaeessasasssesesssasensasseesetssssereutsuseceees 

G) Ly hy/sy aan ‘n liggaamlike gebrek of swakheid: JA[_] NEE[_] 
(k) Indien JA, verstrek volledige besonderhede 

    

(1) Naam en adres van werkgewer op datum van ongeluk en hoe lank in sy diens (indien daar meer as een werkgewer is, meld 
name €n adresse van almal) ............cccccssscsssesssssessssceseeeseessessasecsssvassssseesas seateassussssssesaussssescsesssenseenetesececececce. 

  

(n) Besonderhede en bedrag van enige erfenis of ander voordele wat uit die boedel van die oorledene onivang is of wat as gevolg 
van die dood van die persoon bedoel in paragraaf 6 hom/haar toekom uit enige ander bron, uitgesonderd versekerings- en/of 
pensioengelde. 

    
9. SKADEVERGOEDING GEEIS: 

Noukeurige besonderhede moet verstrek word ten opsigte van elkeen van die volgende items en moet, waar toepaslik, deur 
bewysstukke gestaaf word. (Indien nodig, kan die inligting wat by hierdie afdeling vereis word, verstrek word in ’n afsonderlike 
staat wat behoorlik onderteken en aan hierdie vorm geheg is.) [Sien ook Opmerking (ii) bo-aan vorm.] 

item Bedrag 

(i) Hospitaatkoste (provinsiale hospitale) .....0...0...ccccecccccecscessssccsssecensevenssevteesen  seesuasssssesssevaseteasevenesseuseeeseees 
(ii) Hospitaalkoste (ander hospitale) ..............:..ccccccsesesessceccssecccessseseessstsceesereeee  sesuauatsesssssectevaceseeeteieeseesesecccee. 

(ili) Mediese koste 0.0.0... cece ccc ecesseeesesescueesseeseaeecsesessseesssesecssessssansssseens  sevaueriatsesssaseivessseseeesereerensees 
(iv) Geraamde toekomstige mediese koste .............. 0 ceccecesesseccesesseecesersssseesessverss  saueersvaauesersssssessseseectracecescsees 
(v} Verlies van verdienste/onderhoud (vanaf datum van ongeluk tot op datum hiervan) o.......ccccccsccceseceeecseesseecseecceees 

(vi) Geraamde toekomstige verlies van verdienste/onderhoud 
(vii) Begrafniskoste 0.0.0.0... ec eeceececeecceassceeeccnuuausussseccessseseuseessssusaeanecenscess 

    

10. INDIEN DIE PERSOON IN PARAGRAAF 6 HIERBO GENOEM IN DIE LOOP VAN SY/HAAR DIENS GEDOOD OF 
BESEER IS MELD— 

(i) of die ciser geregtig is op skadeloosstelling ingevolge die Ongevallewet. JA [] NEE [| 
(ii) Indien dic ciser alreeds 'n bedrag as skadeloosstelling ingevolge die Ongevallewet ontvang het, meld bedrag 

seb e eee teeeeaeeeescaensasaseeceeeeseaaeeessuseseeenes en die Ongevallekommissaris se VETWYSING «02. .eeeeceeseeesecsssecseesseseseneseeesersesseees 
Ek verklaar hierby dat dic inligting in hierdie vorm vervat na my beste wete en oortuiging waar en korrek is. 

Geteken te oe cecceesceeeseeeenerees » Ophede die... eeeeecccceseeseneeeees Gag VAN... eeeceeeseneeeteveceseenen 19........ 
As getuies: 

De eesti eeee teeters tseetsneeesnseeteesesesesteteeereeteestites a uaaasavauaavausususatssisisssesatenssssetetevevetetevecenscececeees 
Handtekening van eiser (genoem in paragraaf 2) as 
sy/haar gemagtigde verteenwoordiger. (Indien bo- 
staande handtekening nie dié van die eiser is nie, moet 

Qe i ceeenceeccee sees eeeeeeseseceesaaeeeseseecaaeseectssceueuesesarnanerens skriftelike bewys dat hy/sy gemagtig is om as verteen- woordiger van die eiser op te tree hierdie vorm 
vergesel.)
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ANNEXURE 

a PRESCRIBED FORMS 

FormNo. " Purpose 

MMF 1 ' Claim for loss or damage and medical report. 

MME 2 Claim for medical services. 

MMF 3 Accident report form (motor accidents). 

MMF 4 Statistics: Claims received. 

MMF 5 Statistics: Claims paid. 

MME6 = Statistics: Estimates of outstanding liabilities. 

MMF7 _ Statistics: Right of recourse. 

MMF 1 

CLAIM FOR LOSS OR DAMAGE AND MEDICAL REPORT 

(Claim in terms of Article 40 of the Agreement and regulations) 

Notes: , . 

(i) A separate form must be completed and lodged in respect of each person or deceased person for whose injury or death compensa- 

tion is claimed. 

(ii) In order to deal with this claim at an early date it is essential ‘that all the required supporting vouchers and statements should 

accompany this form and in the case of paragraph 9 of this form it is desirable to also— . ‘ 

(a) attach all medico-legal reports in the possession of the claimant; and 

(b) indicate, in regard to a claim for future loss of earnings, on a separate statement how such loss is calculated. 

(iii) Written authority for inspection by or on behalf of the MMF or its appointed agent of all records regarding the injured or deceased 

person which may be in the possession of any hospital or medical practitioner must accompany this form. 

(iv) Paragraphs 2 to 5 as well as paragraph 6 (a) below must be completed before this form is submitted to the medical practitioner for 

_. completion of the medical report. - . - ; . . 

(v) Where blocks are provided for the purpose of replying to a question, place a cross in the appropriate block. 

  

1. PARTY LIABLE FOR THE CLAIM ..0......ceccccccceceseeeeeeeeenene enna ee eeneeea enna eee e ree Ee nett Mee aeEe eee eR R EEA ELSE REET ETE E ELSE EET E Gee 

(appointed agent or MMF) 

2. CLAIMANT: 

(a) 

  

(iv) Telephone No.: Home ...........:0cereeeesesnereneees esavetsesseeeeeenes WOTK ... eee cece ec eeneee cette cee teeteenen ee eseaerens 

(b) Ifthe claimant is claiming compensation on behalf of a person(s) other than himself/herself, state — 

(i) Capacity in which claimant is acting.............cccceecseeeettee sete teeeeeseeeensen terete eens neon eaaubenaeeeaeeersentecseseees 

(ii) Name and address of person(s) on whose behalf compensation is being claimed 

  

(iii) Identity/Passport number of such person(s) .........---:secesesseteerserssessetreneenseeeeeeasenans Leteceeaed eae beceeaeeeeneeaaeeeennaes 

     
(iv) Relationship of claimant to such PErSON(S) 2... cee eee lecsec tees eet teeeee teres Vacca eeeeeacaesececaseceeeaseeeeeesaueneeseqaueres 

(In the event of a claim for loss of support or on behalf of another person, photocopies of relevant marriage and/or 

birth certificates, as the case may be, should accompany this form.) . 

3. PARTICULARS OF MOTOR VEHICLE WHICH CAUSED THE LOSS OR DAMAGE: 

(a) Registration letters and number...............:ceee (i) Make 

  

(b) Name and address of OWNET ............:cccssesseettee eter ttteneeeeeeettes 

  

(d) IF THE CLAIM IS MADE IN TERMS OF REGULATION 2: 

(i) Description of unidentified vehicle (if known)...........-++. seseseseee " ceveeesueeuaceesaevcenseceusccesscceececcecenseesensenseenseeegs 

(ii) State on a separate statement attached to this form what efforts were made to establish the identity of the owner or . 

driver of the vehicle. 

4. PARTICULARS OF ACCIDENT IN WHICH THE VEHICLE DESCRIBED IN PARAGRAPH 3 WAS INVOLVED: 

(a) Date... eee bevsaceuseeneessaeeenetens "Time ...eeceeceeereeeeeees de veeseaeeeeeens (b) Place 

(c) Police station at which reported and Police reference number (if knOWMN)...........::cccceeeseeseteeeeeees    
(d) Detailed account of the accident, including a rough sketch of the scene of the accident supported by sworn statements by 

claimant and eyewitnesses (if any) (must be furnished on a separate statement attached to this form). Also attach copies of 

the Police report and plan, if available.
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3. PARTICULARS OF ANY OTHER VEHICLES INVOLVED IN ACCIDENT (if known): 

nO a @ Co) 
(a) Registration letters and number ..........2....0..c00000. vetteeeeeceee  Seeseeeeeseasvaceeecscnsvaneneante  saueseesees bese veaseeessteeeteesenes 
(b) (i) Name of owner (if known) ..00...0...ccccccccsccscsseees Seth seeaaeeeesesuscoaseceteeeseaseuesees 

          

    

    

(ii) Address (if known)..............0.. vaeeseasessecsasseseseeseaaes 
(iii) Occupation (if known) .... 

(c) (i) Name of driver at time of accident..........ccccccecssceee ssssateceseseesesevecesecesececces. 
(ii) Address (if known)............... weeeeeeeaeeeeneeeserstesseeses  sounbeseceeseuecsssrecessanseseceecs 

(If more than two vehicles were involved the particulars should be set out on a separate statement attached to this form.) . oo : 
6. PARTICULARS OF PERSON IN RESPECT OF WHOSE BODILY INJURY OR DEATH COMPENSATION IS CLAIMED: 

(a) Full name and address ...............4: . : ae 

(C) SOX eects: (d) Date of bith ooo. cccccccccssscsecstssesecesees (©) RACE coecceccccccc. 
(f) Marital status at date of accident: never married C] married C] divorced [| widowed [] legally 

separated So : 
(g) If married: in community of property L] out of community of property C] by customary union [ ] 
(h) Business or occupation ...........secsecessssssesesecssessssuessteasesesucesssuensssssssvsussssesssssssasaterasssarsssmissatesteaseaseeseeceeseeccece. 
(i) At the time of the accident was he/she travelling in one of the vehicles described in either paragraph 3 or paragraph 5? yes[_] no[_] 

(ii) For what period as in-patient (ff0M ............c0ccccccccccecsecesseesecsesesesesece  seneeeeeeesseeeesessescssenseceseseeeeuseeseeueueas 
and/or out-patient (from : 10. eeceeceeseeetseescuscecsneeens veteesenseeseseesees )? 

(iii) Classification for hospital purposes: hospital patient C] private patient | 
(iv) Hospital reference number (if known) 

        

(ii) Period in his employment, from 

(iii) Nature of Work .00....0 ee cece cecseeceesceseesesseeceaseceeseceessesenses 
(iv) Date of resumption Of Work .0.......0ccccccscccsccescesssessesesseessecsseesescsssuacccesccuceseeseees disescssecessscscassavevasseestatseseses 

(r) Was he/she injured or killed in the course of his/her employment? YES CJ NO C] 
(s) State his/her income for the 12 months immediately preceding the accident — 

      

7. IF THE PERSON MENTIONED IN PARAGRAPH 6 WAS FATALLY INJURED THE FOLLOWING ADDITIONAL INFORMATION IS REQUIRED IN RESPECT OF SUCH PERSON: 
(a) Place where death occurred ............... eee eeeeeeecnsseceueeeseeaeeesauees (b) Date of death... eeccceescesceeceesesensennaaees 
(c) Isit known whether an inquest was held? YES [] NO CJ 
(d) Ifknown, state in what COUTt............cccccscscesssseccesccecersesesesssceseseersues Date... eeeeeeeeceesceeceseeteeecenseeseseneuuues 

and reference number .............c0cccseseecseseeesseseeenecs (attach a copy of report on the post mortem examination, if available). 
(e) Name and address of the executor of the deceased's estate ..........cccceccscssessesssssestsasarearssasestesssseasessesteseeceseeseeteeseccecc.
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- -g° TE THE PERSON MENTIONED IN PARAGRAPH 6 WAS FATALLY INJURED AND COMPENSATION IS CLAIMED BY 

OR ON BEHALF OF DEPENDANTS OF THAT PERSON THE FOLLOWING INFORMATION IS REQUIRED IN 

RESPECT OF EACH SUCH DEPENDANT. (If compensation is claimed by or on behalf of more than one dependant the 

information required by this paragraph in respect of each dependant should be set out on.a separate statement, which should be 

attached to this form.) , . 

(a) Full name and address 

  

(b) (i) Identity/Passport No. ........c:-cseeeeese een edesteeeeeneeees seseeseees hesseseeesees suseqecegeseeeseseseeeeqeeteseonsesteecseseneseneneneeesesieias 

(C) SOX ooo. leceee cece ees eeeneneeeees seeeees (d) Date of birth 2 CC) Race... eseee esse eeeee teers tenet enees 

(f) Relationship to deceased person ’........cssssccepeseceseesseeseeteeeeneeesen ene sree nee e pee ee TEES EA CEE EEE SERA EECCA Es 

(Attach a photocopy of relevant marriage and/or birth certificates, as the case may be) . : : 

(g) Marital status at date of accident: never married [| married [| divorced [| widowed [J legally sepa- 

  

rated : . los are bos ov 

' (h) If married: in community of property [] out of community of property [] by customary union [| 

(i) Business or occupation ...........ceeeeteeeserteeeeeeeeteereny seach aaa eeeeeeeee nese eesecee eee eeGeeetee SOC UHHEAAEDEEEER EA CCOTAM OE EEAES ESAS HERES EERE EEE 

_ (j) Ishe/she suffering from any physical defect or infirmity? YES [] NO . 

(k) If YES, gave full particulars .............::sseeeeeee secaeeneeees cca daveelaceuepbecneeseeeeeeeeeee ee eee eee OOH EEEE CGA EEEEACEOE EEE COUEEE COT ERES EEG E EERE 

  

(n) Details and amount of. any inheritance or any other benefits received from the estate of the deceased or accruing from any 

other source as a result of the death of the person referred to in paragraph 6 other than insurance and/or pension moneys....... 

  

9. COMPENSATION CLAIMED: 

Precise details must be given in respect of the following items and must be supported by vouchers, where applicable. (If necessary, 

the information required by this séction may be set out on a separate-statement.duly signed and attached to this form). [See also 

Note (ii) at top of form.] . : ce 

  

‘Item. : , ~ Amount 

R 

(i) Hospital expenses (provincial hospitals) ' 

(ii) Hospital expenses (other hospital) .......-...:6: cee laseee sees eenenneeereeeeertnes eeeeeees 

(iii) Medical expenses .......... LES EDeccecenceceselolenhbececcesepeceeeeeeeeeeeeeseseeseeeeseeeeeeeeeee , 

(iv) Estimated future medical expenses...-............4+ eeeeee weeceeeeeeeees Sagecucavensentessavesens 

(v) Loss of earnings/support from date of accident to date hereof 

  

(vi) Estimated future loss of earnings/support............ Seeviaeeedanenees Vessenaeeeees 

(vii) Funeral expenses ............feeeeeceseeeeeeeeeeeen neers cbee ce eeeucneeseececeeceeeeeceseeeeeneeneeee 

(viii) General damages (pain and suffering, permanent disability, etc.) ...........--seseeee 

  

10. IF THE PERSON MENTIONED IN PARAGRAPH 6 ABOVE WAS KILLED OR INJURED IN THE COURSE OF HIS/HER 
EMPLOYMENT STATE: 

(i) Whether the claimant is entitled to compensation under the Workmen’s Compensation Act. YES [| NO [] 

(ii) If the claimant has already been compensated in terms of the Workmen’s Compensation Act, state amount received 

deeeeecenaaaeeeerseseeeauaneeeeeeeaneaaaes and Workmen’s Compensation Commissioner’s reference.........c.c--cecteeeetirertnetesseeees 

I hereby declare that to the best of my knowledge and belief the information contained in this form is true and correct. 

Signed at........ccecseeeeeeeeeeeeeseer ees lapeeeseeens this ..........00. vera eeeesesneneeeeestaa ones seen MAY OF eee eer reeeeeee tere retetneeneenees 19....... 

As witnesses: . 

Lo ceccccccceccecaceceasaueeeeaeeeeeeseeneeseeeeeneeneeeee
t i Laan een eetEeee 0 Een e erent rr rteneneaeenneanaenreeenaeenenareerenececentgggs 

Signature of claimant (mentioned in paragraph 2) or 

his/her authorised representative. (If the above sig- 

Qe ecenseccnsceebecceeceecteeecnaeereaeeeessscesaeeeseseeseenestieeestases nature is not that of the claimant, proof in writing that 
he/she is authorised to act as representative of the 
claimant must accompany this form.)
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MEDIESE VERSLAG 

Opmerkings: 

(i) Regulasie 3 (1) (b) (i) bepaal dat hierdie verslag ingevul moet word deur die geneesheer wat die oorledene of beseerde persoon behandel het vir die liggaamlike beserings wat hy/sy opgedoen het in die voorval waaruit die eis voortspruit of deur die superinten- dent (of sy/haar verteenwoordiger) van die hospitaal waar die oorledene vir sodanige liggaamlike beserings behandel is. 
(ii) Waar blokke vir die antwoord op ’n vraag verskaf is, moet ’n kruis in die toepaslike blok gemaak word. 
1. (a) Naam van persoon op wie hierdie verslag betrekking het ........0..0cccccccsccccesesseseesseseesssstesesssbsaesusssssevesesteceesecceccesce. 

NEE[ | 
2. Datum waarop vir die cerste maal gesien na die ONQELUK. sees ceceececesseecesseseeseeeessssaceatsscsstesssssasatssssatssesesatseseeceseseesscess 
3. Het u hom/haar te eniger tyd voor die ongelyk behandel? JA | NEE J 

Indien JA, meld datum van laaste sodanige behandeling en aard van ongesteldheid 

  

4. Liggaamsdele beseer en mate van besering: 

Kop Borskas Nek Buik Rug gente Underste Bekken 

GeTINg «eee CJ ] [] C] CJ CJ L | CL] 
Taamlik ernstig ............... C] [] [ ] [| LJ LJ L] LJ 
EMstig ....0.... cc ccceeeceeeeeee [ ] [| [| [] [J L] CJ CJ 

5. {a) Verstrek volledige besonderhede van die aard van die beserings en enige komplikasies (byvoorbeeld gebreekte ribbes met 
hemotoraks, ope breuk van linkerskeenbeen, skending, ens.) 

  

6. Sal die persoon na verwag word permanent ongeskik wees? JA [| NEE [ ] 

Indien JA, verstrek volledige besonderhede ............cccscccsssssseeeseseseseseesssssssssesscssssevasstvesasatsessvavssisssssvavavesevitececetececececes 

  

Indien NEE, het sy/haar toestand gestabiliseer geraak? 

7. Word daar spesialisbehandeling gegee? JA [] NEE [| 
Indien JA, meld naam en adres van spesialis ...........0.ccccccscccssccscceeceeseesseesseceesse teen tessa eeeeaes Leese tceeeeteeeeeeeesaeseeeeetentreeetseaaes 

8. (a) Is daar na verwagting toekomstige mediese behandeling nodig? JA [J NEE [] 
(b) Indien JA: 

(i) Wat is die waarskynlike aard van sodanige behandeling en ten opsigte van watter Deserings ...... cc ee ccceeeeseesstseceeeee 

(c) Word daar verwag dat opneming in ’n hospitaal in verband met die toekomstige behandcling genoem in (a) hierby nodig sal 

wees?JA[ | NEE[_ | 
(d) Indien JA, meld: 

(i) Verwagte datum van opneming in Wospitaal oo... cece cscs ccseeeeccsseseesseessessssuseseaseassuassausvssevstesesissteeseseeeesseecescs 
(ii) Verwagte duur van verblyf in hospitaal.........0....ccecsecsessssseestsssesssssssussscsscssesresetsasesseasessessssssssseseeseeeeeveeeeeecesceccecce,
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9. Het die beserings enige patologiese toestand wat voorheen bestaan het vererger? JA [] NEE [| 

10. Het enige sodanige patologiese toestand wat voorheen bestaan het die gevolge van ’n trauma vererger? JA L] NEE | 

11. Indien die antwoord op of 9 Of 10 hierbo JA is, verstrek volledige besonderhede ........:.c:cccccgeeseeseesseeseceeeenenes eneasedensvsrseeeeeeeeees 

12. Is die persoon in ’n hospitaal/verpleeginrigting gehou? JA CJ NEE CJ 

Indien JA, meld: , 

(b) Hospitaalverwysingsnommer (indien bekend)..scscccsssssccssesesssssnesserssseesccnseesessnneesessssecssnsesennnnnans decsesaneenseceees Leseseeees 

(c) Datum waarop hy/sy ontslaan is of na verwagting ontslaan sal word .......... 7 soveneeneessstneesesesseascneeenensenseaneasneneas pevcaseeseaes 

. 13. Indien hy/sy op die datum van die ongeluk in diens was, meld datum van verwagte terugkeer na GiCS.cscccseecscescssesesussssesssecssvecenes 

14. Waar die uiteinde noodlottig was, meld: . 

(a) Datum van dood ........:cseeeseerees laoseeeseeeeee caeeeeneceneeereeeessees (BD) Oorsaak .........cecceeereesteteeeenertetseseseneanseseesesennenes 

(c) Het enige patologiese toestand wat voorheen bestaan het, bygedra tot die dood? JA C] NEE [] : 

(d) ‘Indien JA, verstrek volledige besonderhede «..........sccsseseceestesssessesnenesseanenensaneseeeneensseneeeneeeneeeeeenee teen eeee tenes eterna ee4 

   
MEDICAL REPORT 

Note: 

(i) Regulation 3 (1) (b) (i) provides that this report shall be completed by the medical practitioner who treated the deceased or injured 

person for the bodily injuries sustained by him in the occurrence from which this clairn arises or by the superintendend (or his 

representative) of this hospital in which the deceased or injured person was treated for such bodily injuries. 

(ii) Where blocks are provided for the purpose of replying toa question, place a cross in the appropriate block. 

1. (a) Name of person to whom this report relates seeseeeeeeeeees weseeeeenes Leeeaseceeeees ss ecceceensueeccccecensescaccecanseseceecesssdesesseseeeueneeseneees 

(b) Are you satisfied that this is the person mentioned in paragraph 6 of the claim form? YES [| NO T] 

2. Date when first seen after accident .............. daceeuuaneecaceesececsuesessacsseeeseaeecnseceauaseaasonse secssesserseesueeseessessseesnennees secevescasenenee 

3. Did you treat him/her at any time before the accident? YES C1 NO ] . 

If YES, give date of last such treatment and nature of ailment se eeeeeeee cnuneaccecececncscaaceceaececncesesseesacsteeneneaecseesnesenseessanseseeeeeee eens 

4. Parts of body injured and degree of injuries: 

Head Chest Neck Abdomen Back Up, per Lo wer Pelvis 
limbs limbs 

Minor cnn oad aoa 0 0 
Faily severe ..........:::e0e1eee [| [] ; ] [] C] | C] - C] 

Severe...... sescesseaceseeeeeeees [| ‘ C] . CI C] C] tC] oO J , 

5. (a) Give full details of the nature of the injuries and any complications (e.g. fractured ribs with haemothorax, compound fracture 

left tibia. disfigurement, etc.) : 
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(b) State treatment given to date TE ee eee eee ee eee Eee eee ENE A ee Lene E ELSE EEA GeeeeeecceeebeeGssasetssessenssevsssuseeserecetsatentenens 

  

6. Is permanent disability expected? YES [| NO [] / 

If YES, give full details ........cccccccsscssssessssseessssesesssssssssssesssssssesusssssesessesesssecseseeceeeeecec., \sesseeeeadee bacssseeseslecesseesesssessaseecs 

  

7. Is specialist treatment being given? YES C] NO [] 

If YES, give name and address of specialist 

  

8. (a) Is future medical treatment forseen? YES [| NO [| 

(b) If YES: 

(i) What will the probable nature of such treatment be and in respect of which injuries .......0..c.cccccccsccceccessesecesseeeeseeees , 

(ii) Expected date thereof......... 

   
(iti) Expected duration thereof 

(iv) Estimated cost thereof (if possible) R . ; 

(c) Is hospitalisation foreseen in connection with the future treatment referred to in (a) above? YES C] NO [] 

(d) If YES, state: 7 : 
(i) Expected date of such hospitalisation ..........0.cccccccccscsssscssessssesceserscecseeeees eeeens seessesisnseneenatineeuese Stet ee eee eeeeeeees 

(ii) Expected duration thercof.....c.::ssscscsssssssssssssssssssssssissesssssssiseseessssiseciestitecceeeeseececeecee vecsesesevesesestensees cusueveversuees 
9. Have the injuries aggravated any pre-existing pathological condition? YES [| NO [] 

10. Has any such pre-existing pathological condition aggravated the effects of trauma? YES [ ] NO [ | 

11. If the answer to either 9-or 10 above is YES, give full Details 0... ececeseeeeeee ees desea eccaeesee nena eeaenerae ees ney te regeneee reese ceee tees 

. 1. Has the person been confined to a hospital/nursing home? YES [| NO [| | 

If YES, state: / 

(a) Name and address of hospital/nursing home .2............cccceccccesescseesesccsseseussecsensaceecesssseeeseusaceseurssvevensnencs eeteee eeseeteees 

(b) Hospital reference number (if KNOWN)... sees eeceeeteeeeeeeteeeeseees Seeceaceecenecesceeessaeeseaeetsusesessasecseeesassessseceusevausauesseesaes 

(c) Date when discharged or when discharge is expected SNE e nee EEE Ae eE EAE EAE AE EO GEE EUOSUM EASED EEGE Seta RGaeAEs GREE EOESGESEEEES 

13. Ifin employment at date of accident, state date when return to employment is expected .......... . “ seesaglecgeen ne dee sane ee eeeneueeeseceeneeas 

14. In the case of a fatality, state: 

(a) Date of death ......... “Seeecsseeeeneceeeeaeeeeeeesssessssesessteseeseeeetecees (b) Cause...cecccccccccscssscssssesseserssessesssserstesstsescsesescseee 

(c) Did any pre-existing pathological condition contribute to death? YES [] NO [| : 

(d) If YES, give full details 0.00.0... OLA DED nena nena nea ee none Gus een ete nee so ecneneGeesesaseeaesnecacueeeeneseravsesvessssenetapeccesensaueenns 

Name of medical practitioner............... Qualifications............... 

Signature ............. fetes eeereeeaueeees Date oo. ceeeceeeeeeeeeeees 

AGOTESS «000... ecceeccesseceeesceeuacasecvaveseuteccuceccuueseessuscesuaseseueace
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MME 2 

EIS VIR GENEESKUNDIGE DIENSTE 

(Artikel 44 van die Ooreenkoms) 

Opmerkings: 

(i) °n Afsonderlike vorm moet ten opsigte van elke derde party aan wie goedere of dienste gelewer is, ingevul en by die MMF of ’n 

benoemde agent, na gelang van die geval, ingedien word. 

(ii) Artikel 44, gelees met Artikel 62 van die Ooreenkoms, bepaal onder andere dat ’n cis ingevolge Artikel 44 die besonderhede moet 

bevat soos vermeld in ’n vorm wat by regulasie voorgeskryf word. Met die oog op hierdie bepaling van die Ooreenkoms moet 

hierdie vorm volledig ingevul word. ’n Duidelike antwoord moet verstrek word op elke vraag, en as ’n vraag nie op die eis van 

toepassing is nie, moet die woorde “nie van toepassing nie” ingevoeg word. ’n Vorm wat aftikmerkies, strepies, skrappings en 

veranderings bevat wat nie deur ’n handtekening bevestig is nie, word geag nie behoorlik ingevul te wees nie. 

(iii) Genoemde Artikels bepaal voorts dat sodanige eis per geregistreerde pos aangestuur of per hand by die MMF of sy benoemde agent 

afgelewer moet word. 

' (iv) Waat blokke vir ’n antwoord op ’n vraag verskaf is, moet ’n kruis in dic toepaslike blok gemaak word. 
  

1. Party aanspreeklik vir dic Cis.........cceeeccecececeeeesereseesestesenesecaeeessenesseesseeseneenees seevesteseaeesees speseacevesvessesscscscasssaeseseseseceavens 

(benoemde agent of MMF) 

2. Eiser (geneesheer/tandarts/verpleegster/verpleér/apteker/verskaffer/hospitaal/verpleeginrigting): 

(a) Volle naam .......... cece cee eecee cee eeceenaaeeeneeereteneereee Saeauacuceeuecseaeaeecececaeaasaeseescneeceeaaaaaaeansaseeeaeeeaaaaeaaaaaeeaaeaaa seeeeeetens 

  

(b) Geregistreerde kwalifikasies (indien van toepassing 

ON or EEE SEDO EES EOOESESSOSSSOOTOSOCEOOOOSOVETOCCOOEOCCOCOSSSOOOOOOOOOOOOOOOOOOOOOOEEOOOEEEEoe ooo 

  

3. Derde party (aan wie diens gelewer is of gelewer word): 

   
(a) Volle naam 

(b) Registrasieletters/-nommer van motorvoertuig wat sy/haar beserings veroorsaak het 

(c) Beserings opgedoen: (i) Datum 

(d) Aard van beserings ..............cceseceeee sence 

  

(f) Klassifikasie vir hospitaaldoeleindes: 

Privaatpasiént [| Hospitaalpasiént [| 

(g) Hospitaalverwysingsnommer: ..........ccsccessstsseeseeseseeeeesteneeseeneess keene Se eetseeeeeees Viaeeecceeeeeceeaeseceeeeecteeeuereaeueseuteneaes 

4. Eis vir behandeling/dienste/goedere gelewer: 

(a) Datums/duur van behandeling/dienste/goedere gelewer: 

  

5. Eis vir behandeling in hospitaal/hospitale/verpieceginrigting(s): 

(a) Tydperk van behandeling— 

    
VAM oo... le cece eee eec ence eee caeccneceeseesee esa eeaesnantaeeneeaeenees LOL... ee ceecccee eee eeceeeee eee weeecuaeeceeneesecseaeecaenensaeeaeaseeeeees 

(b) Getal dae... ee cccceeeceeeeseeeeeeeeee ees teen Ru... ee cceecc ees ceeeceeaeeeeeeseneeeeees per dag RR oui.icscecceceeseeeeeeeee es 

(c) Buitepasiéntbehandelings— 

Getal 0... ceccceeeceeeeeeeeeeeee teen Roo. ceseseserceseceereneee CLK oie ecccceeeeeeeeeaneeenes R oiicceeeeeee rece sesteneesenerees 

(d) Operasiesaalgeld ..........:ccceccecceeersreeeeeeeeeess “deceeceeecacecececsececentaesecterseeecesseeessesseeeennags R oeeeececessencereeegeneeeeteeeees 

(e) Ander (spesifiseer) ...........ccccecceecceesccesseeeeneeessneeensetesssersneeetsneestssenersssessescssecontenees OR seeeereceeseee tee eereeteenes 

Handtekening Datum °
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MMF 2 
CLAIM FOR MEDICAL SERVICES 

(Article 44 of the Agreement) 

Notes: 

{i) A separate form must be completed and lodged with the MMF or its appointed agent, as the case may be, in respect of each third 
party to whom goods have been supplied or services rendered. / 

(ii) Article 44 read with Article 62 of the agreement provides, inter alia, that a claim under Article 44 shall contain the particulars set out 
in a form prescribed by regulation. In view of this provision of the Agreement this form must be completed in all its particulars. A 
clear reply must be given to each question, and if a question is not applicable to the claim “not applicable” must be inserted. A form 
that contains ticks, dashes, deletions and alterations which are not confirmed by a signature will not be regarded as being properly 
completed. 

(iii) The said Articles further provide that such claim shall be sent by registered post or delivered by hand to the MMF or its appointed 
agent. 

(iv) Where blocks are provided for the purpose of replying to a question, place a cross in the appropriate block. 
  

1. Party liable for the claim ..........0cccccccccccccseseccssseeeesenneeesessasesesesasessensuececeseesenssesssssssvassseucnsssessuaaeecnscasaeseesuacesssiasecesese 
(appointed agent or MMF) 

2. Claimant (medical or dental practitioner/nurse/supplier/pharmacist/hospital/nursing home): 

(a) Poll mame 0.0... ccc cecccccccceeesesseaaaeeeecescaseaaueeseeeccssesssaasesesecensunueessssecssasscssssazeesescesecacauacessesevensecsaaaaseseesss 

(b) Registered qualifications (if applicable) ..............cccccsessescecesssecesseseteccsascencessseecsessesescucsaceceuensacesussascecnsvacerssetnecenues 

(C) Address 200... cece cccseceeesessceaeeeceeeeeeceneueees Lane ee bee esee eect enaeeneneneeeaeeeeuaecau ence eeeee ncaa eee eeeeuescaeseeeeeaeetaaeseaens see eeeeeeaeee 

3. Third party (to whom service has been rendered or is being rendered): 

(a) Pull mame .......... ee cece ceeeescneceeeceeensnnaeeeeeceesesasseseeseeeessseseusseessseessusasssusesscessussssssssasececeseersneaaaaeeeeestecestaaaeeeecs 

(b) Registration letters/No. of motor vehicle which caused his/her injuries. .............c:ccccccccssseccessscesessstsccsesesecenesssecesenseserees 

(c) Injuries sustained: (i) Date 
(di) Place .0.... cece ccsseseccseseraneeeaeeeeeaeeeeaeaaseeeaeaeaeeeeesesssaaaasaasaaaeaasssssassessaeessssessereeseees 

(d) Nature of injuries . 

      

(f) Classification for hospital purposes: 

Private patient [ ] Hospital [ | 

(g) Hospital reference number ...............ccccsccccccccesennsneeeeeeeeeesesseaeaeeeceessannaseaeeseesseuassaaeesecesueuncsassasseseeseseetsteeeeceses 

4. Claim for treatment/services rendered/goods supplied: 

(a) Dates/duration of treatment/services rendered/goods supplied: 

  

5. Claim for treatment in hospital(s)/nursing home(s): 

(a) Period of treatment— 

    

FLOM... eee ccc cesccce eben ee eneeeeeeeeeeeeeeceeeeseeeessaceeasaeeaeeeaeeaeaas LOL, c ccc ece cee eec ence een eee seceecneeceeseeceeeeeeseeceseseeeesaeees eases 
(b) Number of days AL cele e ee eceteceueceeseeceeeeeeeeuees perday Ro. ececceeeccssseecenee ee 

(c) Out-patient treatment — 

Numbet....... sees eeceeceeeeee neers : R oo eeecceeccccceeteeeeeeseeeeees 
(d) Operating theatre fee R osc ceccseeeceeeeeeeeneenes 
(ec) Other (specify)... cece eccccsesssssnseceeeceeessssssstesecesssccsssrsnecesesesserstrasaueseseseetensaea |S ee 

R oie eeeececeeenetereeeeaaae 

R oie sees ceeeeee eee eeeeeee 

R ccc eeeceeeneeeeeeeeneees 

Rocce eeeceeeceeaeeeeeeeeenees 

    

Signature Date



N.B. 

GOVERNMENT GAZETTE, 27 OCT! OBER 1989 i. No. 12151 153 

MMF 3 

- MME-VERSLAGVORM 

(Kennisgewing van ’n ongeluk ingevolge Artikel 53 van die Qoreenkoms) | 

(i) Indien ’n motorvoertuigongeluk waarin ’n persoon.beseer of gedood is nie binne 14 dae aan die Multilaterale Motorvoertuig- 

" ongelukkefonds of sy benoemde agent gerapporteer word nie kan‘die vergoeding wat aan die derde party betaal word van die 

eienaar/bestuurder verhaal word (Artikel 64 van die Ooreenkoms). ~ os : 

(ii) Waar blokke voorsien is vir die antwoord op 'n vraag, moet ’n kruisie in die toepaslike blok gemaak word, 
  

  

Posgeld 
betaal       

DIE DIREKTEUR 
MMF . 
POSBUS 2743 
PRETORIA 
0001 

Ongelukdatum .............:cccceeseeeeeeeeeeeee dnceceeeceeseussscscececceessennesseeeeeceeseesaeeeeeeseeeneseeaeeeeeeseeeeeeecedeeeeeeeenesssanaaseneeeaeee 

1. Voertuig: . 

_(a) Registrasieletters/-nommet .............0002:::0: ee eeeee eter terre neeeeeee aes Tipe bakwerk ........cccccecsccccececeeereeceeseneeeneeteeesenees 

. (b) Aandrywing: Petrol[_] Diesel [] Gas [] Elektrisiteit CJ Ander [J Geen [] 

2. Eienaar: 
: 

POSAALES 00.0... ccc cc ee ee cece ecec ed esaeceeneeeeeeees nessa ners eenee ee lenedeneeeedens 

  

Telefoonnommer: Besigheid 

3. Bestuurder: 

  

Bestuurderslisensieno. ..............:.2c02eeeeeee ceoceeteceeeseesesaeeneeeasenece Datum uitgereik ........ 0... ccbescc seen eeeceeeenseneeeeneesen eee 

Endossement (a8 daar is)........cccccccccccssceeseceeecesteeseeratenes eee eae ee eeeeaaaeeeseesseessneeneeeeenees eususassaessesesscsscsescessessssessecseeseeneen 

Fisiese/geestelike gebreke (as daar is) 

  

(a) Registrasieno ...........cccee on dcecaeccceeeesecccusceaseceeecsee  seceecacaecaeecsseeaeeeeseeeeseasen | Geeeeneeseaesaeeeeeaeeeaseenaecaeege § 

(b) Naam van eienaar.............0.. 0 cee occ eeaseeseceeeseeeeeeees Leccee | deeeaeeeteceeeeeccereeeeseeeeneeaen  Geestensaeeaneeseneesseeeeengeeeens 

(c) Adres van ienaar oo... cece ceed e eee ee ee eee eeee peceeesesseee 0 cevessneeetsessseseecsedssssadeceaes  saaeeensenesenseaeessseaeeessananees 

(d) Naam van bestuurder ............00 cecceceeeeeeeeeeeeeeees cecececeecee  dieauaeesvacuavssceseseuenseassaees  seveavaseevavecestevsesseesaseeses 

(e) Adres van bestuurder ............00 0 celeeeeeeeeeeeeee ee vecesienes : seen L daeaeeeeeeenecees “cecstesseeee ceeeee seneneeeecacsesetecseercesseseneeees 

5. Getuie(s) van ongeluk: 

(a) Naam ..... seveeseeeeuees Veeteeeeeeees ctesteseaeeaeeeeeereneaetaees edeeeses | seeeeaaassseececeaeacceceeeeteneesee 0 teteesevteeeeees eeseesesessevaeees 

(b) Adres ...........: eee teeastevens veel dausuacessacsacstestestecavveceetee 0 vavansesavaesevreatsesssesseesees  saueaeacseacntevevaueseseeneresenes 

  

7. Ongeluk: . 

(a) Datum... tees ereeeeeeeeeeeeeeeteneneeeeceeeepennnnees (D) Tyd oo. eeeecceceecereereeeeees Saeeeaaeecaeeeneeseenesoeenersueneeee 

(6) Plek cecsessecccsseesssssseescssvessusssssvcsssessssssssssessusecsueccssecesusecasetesnecesueessueeenneesseseesey cessseceneeeneesntee essseaseesecsecsuecuesaes 

(d) Polisiestasie waar aangemeld ................... See ecancececeenecneceeceenteee sd eeesaecetseceeoncneesseeeenens Sheeeaseeeeee Leceecccenseeeeersecesenes _ 

  

(e) Polisieverwysingsnommer
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8. Omstandighede tydens ongeluk: 

(a) Weerstoestande: Sonnig [| Donker LC] Betrokke [| Reén [J 

(b) Sigbaarheid: Goed [| Redelik [| Swak [] 

(c) Padopperviak: Gruis [] Sand [ ] Teer [| 

(d) Straatligte: Aan [] Af [J 

(e) Eie voertuigligte: Helder [| Domp [] Geen [ ] 

(f) Ligte van ander voertuie: Helder [] Domp [ ] Geen [] 

        

  

  

(g) Smetheid tydens ongeluk 2.0... eee cece cece eae e cece teen ae nne ee ee eee eee eee eeeeeeeeeeeeee eee ess ss esesessGesbeseSEE SEeeEeeseseee ees km/h 

9. Sketsplan van ongeluk: 

, N 

Ww Oo 

Ss 

N 

Wool cece ce tee ese c cena eect eces sensu gee seeeasseaueeeeeeeedaeagenereeeenes Oo 

Ss 

  
Handtekening van eienaar
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MME 3 
MMF REPORT FORM 

(Notice of an accident in terms of Article 53 of the Agreement), 

(i) Ifa motor vehicle accident in which a person is injured or‘killed is not reported to the MMF or its appointed agerit within 14 days 

the compensation paid to the third party may be recovered from the owner or driver (Article 64 of the Agreement). 

(ii) Where blocks are provided for the purpose of replying to a question, place a cross in the appropriate block. . 
  

  

Postage 
paid —       

THE DIRECTOR 
MMF 
P.O. BOX 2743 
PRETORIA 
0001 
  

Date of accident ............ccccecccseesssenceecereaeeneeeereetoneeseenereeeaneusnenenroees dee a ean a ane e naan nena ned eeeeeeeeeeeteeereetteeeseeeeeeeeeeseeneae 
  

1. Motor vehicle: 

(a) Registration letters/No. ...........cccceseeeecestenstenereeenenentneeesenes nee Type of Dod... cccecseeeeeeeeeereneaeneseescesereneneees 

(b) Propulsion: Petrot{_] Diesel rf Gas U Electricity [| ‘Other [ ]. None [| 

2. Owner: 

Telephone No: Business: ...........:ccsseseeeeeeees ceceeeceeeeuaseeeeeeeneees deeeeees Home .oeeccsscscssssesesscsseecesesesesscscsceseuceeseeesetsesssees 

3. Driver: 

- Telephone No.: Business 

  

Driver’s Licence No. Pee teneetentnnetrseeeeeeenneteneneteepnrrnteenenneeeennes Date issued 0.0... cceee cece eee ee ee eeeeennenesneeaneeeceneenserees 

Endorsements (if amy) ...........c0cccceeseeseeneeeees peeteee cee cdeeeeeeeee ncaa eeeeeeeeneaeeGeeeedeee AGHA EEE ESOSC;ACG GEESE EEAEEEEEEEEEEEEEOLCOESESAEAG EGE EEE EEE EA 

Physical/Mental defects (if any) ..............066 ess lussassaseeseeseeseeeesstaleevesnesneeneenetens beseaaeneeeeeaes eehheseeeeeeuesenensesegcsuaneessenaneeeae 

  

(a) Registration No. oc... ceetecseeceteeeeeeeeeresneneeeenetes Geese eeeneaees aeeeeeeeees veseeees ve savauisassnecevesustevsaesseesvesees 

(Db) Name of OWNED ........ccccceecceee | seeeeeeeeeneceneeeneceeeseeeeeeenees SPereeeeeseeeeneseeereeseeeeeeeneres 0 Seneepisnareentegeeritenrneenreneees 

(c) Address of Owner ......sc00000 be daneeenecaeeceeeecaeeeeeeceeeeceeee Gen eeeuueeaaeeeaeeeeaeeeesteneeeseas slesesatssuvaueseessesaeensens saeee 

(d) Name of driver ...............0600 esseseseees seesussvsuveveadavenese  suesesacaesssecesatsesassecseseeaes a cuueavansavesesvsnvavsacaveneseese 

(e) Address of driver .......ccccccccc:ceesceeecceeeececeececeeneensneeeese 0 cesaceeseecectseesennereseerenaesna 0 ceeeeesaeessutessseeneseeereneenas 

5. Witness(es) of accident: 

‘ (a) Name ecesesieatecsucaeevecsacaeevevs  eavereasavauecusteatlusnsasaedesnsy | suaseavacesssessssevesessecseesesees “evevavssevsneecelavevevevstavevenss 

(b) Address .......ccceeeeseeeeenees ne ceeecsevecsessessesSeenscsstecses  ceecasseeseseeseseeassscensesenenses  caaseeaeeesssaeeeesssucesseneapesees 

    
(c) Place 

(d) Police station at which reported 

(e) Police reference NUMDET ........... cc cece csc e tere neee cece ee eeee eee e ee eee eee es nee SEC eeA ease eee sso eaEEe oe eE ested ree tet an ee tetete Leseedaeeeeeeee
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8. Conditions during accident: 

(a) Weather conditions: Sunny [] Dark LC Cloudy [J Rain [] 

(b) Visibility: Good C] Reasonable [J Bad [J 

(c) Road surface: Gravel [] Sand [] Tar oo 

(d) Streetlights:On [_] off ["] 

(e) Own vehicle lights: Bright [| Dim CJ None [] 

(f) Other vehicles lights: Bright [ ] Dim U None C 

” (g) Speed at time of accident 0.0.0.0... eeeceeccelcsssecssecscceesscasecsescssssecsesessaastaeeeaeseaseesaceas seeeteeneeens teens kivh 

9. Sketch plan of accident: 
(Furnish approximate distances) 

  

  

  

  Signature of owner
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MME 4 

EISE ONTVANG . os - 

(Artikel 62 van die Ooreenkoms) 

(Moet in tweevoud ingedien word) . 

Naam van bencemde agent ......ccsccccsesssseeecessecserseccessseees eevee Lee ceeeenereetsees seadoeesuctviesseseneeses wCoccaevenlencvescbesldeesesasconessusbaseasanersents 

Finansiéle jaar waartydens cise ontstaan het............cc0ccccesees detteeeeeeeeces vessteteeseteesessesteseseceesscssssesesss Opgawe NOvcccccscesererceces 

  
  

Administrasiekoste: 

Getal €i8@.... ccc cccccceserenseseeeeeeeeeeeeeeneeees LEON R oo. cccce secs eeeneteeeeeeeeeeeeeeeeeeneeaenees per eis=R ............ vesbee tees ceeeeaneaeeeneereneeeeeneas 

Datum Handtekening
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“MME 4 

CLAIMS RECEIVED 

(Article 62 of the Agreement) 

(Must be completed in duplicate) 

Name of appointed agent............cccceeeeceeeeccee eee ee teen cece eee e een eeee eee eee nee nee PEE OR OEE EE OD eAOR GEES LER EEOC EEE EEE SCORE EH EEE EEES becerecenecesesesees steeeeetetettees 

Financial year during which claims arose ....... heseeseeeaneneteees acc ebenccncececceseeeceneeeeeseeeeeteceseesoeonssetsenaauaaaas Return No.............. eceneeeeees 

  

  

    
Administration costs: 

Number of claims................cc:cccceeeeeeeeeeeeeeneeeeeenes ALR... sees eeeeeeeeeeeeeeeeteneeeee vecteeteeees per Claim=R .0... ce ceeeeeeceeeeeeeneeeeeeeeeeneeees Sees 

Date : Signature
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MMF 5 

EISE BETAAL 

(Artikel 40 van die Ooreenkoms) 

Naam van benoemde agent ..............cccceccseeeeeeeeean eens speevecseqeeeereessease vee eeees Soeagacbeceeesecseseecseeseeceseeesesaeseeeeeeeaessescegeeteecceuateneeeessseares 

Finansiéle jaar waartydens eise ontstaan het 
Week cindigende............-cesccestesesetecceesssseesseeseeeracenasessssnaeenanenseneaees 

Bedrag betaal 

‘Hospi : : Tipe Opmerkings (dui 
. i . Agent Eiser- | yo. : . Gebieds- voer- aan F indien 

Eis No. Totaal Ver- taal se se Asses: ‘Ander kode tuig finaal of H/O 
goeding mediese regs- regs- eld lines , (kode) indien heropen 

, koste | koste | koste Bele 8 , 

                    

  

  

  

  

  

  

                    
  

Datum........cecccccccsceeseeeesseeeeeesesenseses Korrek verkaar ..............cccccecceceeccceeeeeceeceeneeanevegeanees 
Handtekening 

. MME 5 

CLAIMS PAID 

(Article 40 of the Agreement) 

’ Name of appointed agent..................seteeeeeeeeeees Seedeseeeeeeeedeees lateee 

Financial year during which claims arose ............ . 
Week ending ........ 0.0... cccecccccseceseneeeceseneeeeceneseeeaeretenaeseseueeenee ce eenee aeons 

Amount paid ’ 

Claim No Hos | ave | crim | ge | ome | Teh | or | cateFin 
. Total Compen- On d ‘ iB gal " ant’s sor’s pay- code _ vehicle final or R/O 

sation medical fees . legal fees ments . (code) if reopened) 
fees fees 

Date .0.. 0. cceseceeeecueeeeeeenaereoenense Certified Correct 0.0... ccc eeneee eens bdaveceeeeeeueeceeenesaees 
Signature
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MMF 6 
BERAMING VAN UITSTAANDE AANSPREEKLIKHEID 

(Artikel 40 van die Ooreenkoms) 

  

Naam van bemoemde agent 2.0.0... cee cee eee een een e eee e eee nee ee EEA EAE RAED SEE O EAE AEEEO EES G HERES EOGAEAGASELGHEREGE ESHER EA EEAAELECSEEGAE EEE DESE ESCH ROME EE AES EES 

Finansiéle jaar waartydens eise ontstaan het.................006 bese eee e asec eeeeeaaeeae setae eeenes OPBAWENO..... ccc ccc eee ce ceceeeeen neces eeueecteneeeeeseeneaee 

Jaar eindigende 30/4/19........ 

Eisno. Beraming Opmerkings (dui H/O aan indien heropen) 
R : c 
  

  

          

  

TOG occ cece d cence cece eee cece nec ccna epeneenenen ene 

Datum... cc cece cccceee eee neneeseueaennenes Korrek verklaar ..........ccccccce eee scene eee ee nse eeeeceneeaeeenesenee 
: Handtekening 

MMF 6 

ESTIMATES OF OUTSTANDING LIABILITIES 

(Article 40 of the Agreement) 

I NETe TTR 8) 10) 00056 TG || SEE EEEEEECESEOSSOOOOEOOESEOCOSSSOOOOSISOSOOOOOOSOSOSOOOOOOOOOOOOOESOSSOOOOOOOOOOOOOSSCOOOSOOOS 

  

Financial year during which claims arose 

Year ending 30/4/19........ 

  

Claim No. Estimate Remarks (if reopened indicate with R/O) 

  

  

          

  

Date ooo. ccececee cee ee eee e eee teetaeeneneeees Certified COTPECE 0... ccc cece cece nec ec ce eeeepeeceseeeenteeneneneees 

: , Signature
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MMF 7 

VERHAALSREG 

(Artikel 64 van die Ooreenkoms) 

Naam van benoemde agent Sbseeeeeaeeeceenseeeesseentcoasseoaeceesenseeas suusssusssessusavessuesaessecsubaseseecenseneeanees ee neeeenseceneeeneteasseesteecesesagentesbersees 

Opgawe vir die ses maande eindigende ................sccciscescsesseqsseseesensssnecadacsevseessoneneeeeesseeedecaaeeeenavenssauenseessesesensaecereeseeseeenea 19....... 

Eis- : oo 
. “Naam van- ! 

nommer persoon teen . Rede vir Totale Bedrag Bedrag 
(rangskik ‘wie verhaals- Rede vir laatvaarding bedrag verhaal uit- 
in nume- reg toegepas -verhaalsreg - van verhaalsreg verhaal- tot op staande 
riese word baar datum 

volgorde) 

MMF 7 

RIGHT OF RECOURSE . - 

‘(Article 64 of the Agreement) 

Name of appointed AQENE..... cele eeee ete eceeeseeenee veseceesees seseseusececeseseasscsssasseaesavessssssesscessessssssssescseqeacsessnsvesavagacsenaestsvatatsavavavacss 

Return for the six months ONGUNY «0... ceeeeeeecesecceeecvessssssecceceeseveessseceeeesssessnneeseeeesesssessestesssscussecsecascesecensnesensesesseaeatcbaiedaceess 19... 

Claim 7 
Name of tens : : 

No. person against Reason for Reason why Total Amount Amount 8 (arrange “whom right right of right of amount recovered: * Gute 
in nume- Tecourse is recover- to sand: : f rical of recourse recourse ~ abolished able date standing order) is applied 
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BYLAEB 

  

  

  

   
                            

  

     
                            

  

  

  

t 

  

in connection therewith 

Maak uself asseblief deeglik vertroud met die 
““Voorwaardes vir Publikasie’’ van wetlike 

kennisgewings in die Staatskoerant, asook met die 
nuwe tariewe wat daarmee in verband staan 

Please, acquaint yourself thoroughly with the 
“Conditions for Publication” of legal notices in. 

the Government Gazette, as well as the new tariffs 

Mei ; Jun Jul. | Aug. | Sept. | Okt.-) Nov. | Des Jan. | Feb. | Mar. | Apr. Totaal 

Seniraboer............0.... 1 1 1 1 _ 1 1 1 1 ~ 1 1 10 
Comm. Union ............ 2-3 2 2-3 2 1-2 2 2-3 2 2-3 1 23 2 18 
President 46 36 46 36 355 355 46 3-4 46 2-5 |. 46 3+ 41 
Santam 7-18 | 7-18 | 7-47 | 718 | 6-17 | 6-16 | 7-18 | 7-18 | 7-17 | 6-17 | 7-18 | 7-17 140 
Mutual & Fed. . 19-20 | 19-20 |. 18-20 | 19-20 | 18-19 | 17-19 | 19-20 | 19-20 ; 18-20 | 18-19 | 19-20 | 18-20 28 
Gen. Accid. oe 21-22 21 (| 21-22 21 | 20-21 20 | 21-22 21 | 21-22 | 20-21 | 21-22 21 19 
Guard. Nas. ............. 23 | 22-23 23° | 22-23 | 22-23 | 21-22 23 | 22-23 | © 23. | 22-23 23 | 22-23 19 
Fedgen ....... 24 — 24 24 — 23 24. 24 24 _ 24 _ 8 
Allianz........ 25 24 25 25. 24 24 | 25: 25 25 24 25 24 12 
N.E.G........... 26-28 | 25-26 | 26-28 | 26-27 | 25-27) 25-27 | 26-27 | 26-28 | 26-27 | 25-27 | 26-27 | 25-27 31 
Standard Gen. . — 27 _ 28 | — 28 _ _ 28 — 28 — 5 
SA Eagle......ccccccesees 29-31 | 28-30 | 29-31 | 29-31 | 28-30 | 29-31 | 28-30 | 29-31 | 29-31 | 28-29 | 29-31 | 28-30 35 

366 

SCHEDULE B 

May | Jun Jul. |; Aug. | Sept. |. Oct. | Nov. | Dec Jan Feb. | Mar. | Apr. Total 

Sentraboer................ 1 1 1 1 - 1 1 1 1 _ 1 1 10 
Comm. Union .... 2-3 2 23, 2 12 2 2-3 2 2-3 ‘1 2-3 2 18 
President........... 46 3-6 4-6 36 | 35 3-5 46 3 46 2-5 46 3-6 41 
Santam ........0.... 7-18 | 7-18 | 7-17 | 7-18.| 6-17 | 6-16 7-18 | 7-18 | 717 | 6-17 | 7-18 | 7-17 140 
Mutual & Fed..... 19-20 | 19-20 | 18-20} 19-20] 18-19 | 17-19| 19-20 | 19-20 | 18-20! 18-19 | 19-20 | 18-20 28 
Gen. Accid. ....... 21-22 21 | 21-22 21 | 20-21 20 | 21-22} 21 | 21-22} 20-21 | 21-22 21 19 
Guard. Nas........ 23 | 22-23 23 | 22-23 | 22-23 | 21-22 23 | 22-23 23 | 22-23 23 | 22-23 19 
Fedgen ............. 24 _ 24 24 = 23 24 24 24 _ 24 _ 8 
Allianz........... 25 24 25 25 24.) 24 25 25 25 24 25 24 12 
N.E.G wo. 26-28 | 25-26 | 26-28 | 26-27 | 25-27) 25-27] 26-27 | 26-28 | 26-27| 25-27 | 26-27 | 25-27 31 
Standard Gen..... — 27 _ 28°) = 28 |. — — 28 _ 28 — 5. 
SA Eagle... 29-31 | 28-30 | 29-311 29-311 28-301 29-31] 28-30 | 29-31 | 29-31] 28-29 | 29-31 | 28-30 35 

366 
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No. - 

R. 182° 

GOVERNMENT GAZETTE, 27 OCTOBER 1989 

INHOUD 

PROKLAMASIE 

Gemeenskapswet (Raad van Verteen- 
woordigers) (104/1987): Inwerkingtreding 

Bladsy Koerant 
No. 

GOEWERMENTSKENNISGEWINGS 

Finansies, Departement van 

Goewermeniskennisgewings 

R. 2281 

R. 2282 

R. 2288 

Doeane- en Aksynswet (91/1964): Wysi- 
ging van Bylae 1 (No. 1/1/192)......0.0.0. 

' do.: Wysiging van Bylae 3 (No. 3/81)... 

Doeane- en Aksynswet (91/1964): Wysi- 
ging van Bylae 3 (No. 3/82)..............:06 

Landbou-ekonomie en -bemarking, Departement van 

Goewermentskennisgewing 

“R. 2316 

19 

22 

22 

Wet op Beheer oor Wyn en Spiritus 
(47/1970): Voorgestelde maksimum hoe- 
veelheid druiwe wat in 1990/91 gekoop of . 
verkry mag WOId.............eeeeeeeee geseeenee 

Mannekrag, Departement van 

Goewermentskennisgewings 

R. 2287 

R. 2320 

R. 2321 

R. 2322 

R. 2323 

R. 2324 

R. 2325 

2326 

2327 

2328 

2329 

2330 

2331 

2332 

a . 2333 

R. 2334 

R. 2335 

“R. 2336 

‘trekking van 
| WHS oe. eee ceeeceeeeeeeeeeeeeeees Seeeeeeeeeeeaees 

Loonwet (5/1957): Intrekking van die be- 
palings van Loonvasstelling 419: Siviele * 
Ingenieursnywerheid: Sekere Gebiede.... 

Wet op Arbeidsverhoudinge (28/1956): 
Motornywerheid: Hoofooreenkoms: In- 

Goewermentskennisge- 

do.: Motornywerheid: Herbekragtiging 
van Hoofooreenkoms ............0.....002000 

do.: Bounywerheid, Westelike Provinsie: 
Wysiging van .Ooreenkoms vir die 
Kaapse Skiereiland..........00... 0 ceeeeeeee 

do.: do.: Wysiging van Mediese Hulp- 
fondsooreenkom ..............6csceecee eee eeee 

do.: Intrekking van Goewermentskennis- 
gewings: Bounywerheid, Westelike Pro- 
VANSIC 0.0... eeeee nee cee eeee peteaeeeeeieeeeeees 

do.: Bounywerheid, Westelike Provinsie: 
Herbekragtiging van Ooreenkoms vir die 
Boland ..............c0cceeeeee eve eeeeeeseeeueenees 

do.: Klerasienywerheid, Kaap: Wysiging 
van Hoofooreenkoms ...........:....00c000eee 

do.: do.: Wysiging van Ooreenkoms vir 
die Brei-afdeling ............ 0. ccccecccecee eee 

23 

23 

23 

“24 

27 

31 

32. 

33 

37 

57 
do.: do.: Wysiging van Ooreenkoms vir . - 
die Piattelandse Gebiede ............0........ 

do.:  Plaaslike Bestuursondernéming: 
Hernuwing van Hoofooreenkoms.......... 

do.: do.: Hernuwing van Behuisingsoor- 
CONKOMS ... 0... eee ee ene eetteeeeeees 

do.: Bioskoop- en Skouburgbedryf: Her- 
nuwing van Ooreenkoms .....0............24. 

do.: Seildoek- en Touwerknywerheid 
(Kaap): Hernuwing van Voorsorgfonds- 
OOreenKkOMS....... ee eceeceeeeeesee ees tees 

do.: Bounywerheid. Port Natal: Verlen- 
ging van Hoofooreenkoms ................... 

do.: do.: Wysiging van Hoofooreenkoms. 

do.: Bounywerheid, Pietermaritzburg en _ 
Noordelike Gebiede: Verlenging van 
Hoofoorecenkoms 2.0.0.0... eee ee eee eee 

do.: do.: Wysiging van Hoofooreenkoms. 

89 

89 

90 

90 

No:- 

12151 

12151 

12151 

12151 

12151 

12151 

12151 

12151 

12151 

12151 

12151 : 

12151 

12151 

12151 

- 12151 

12151 

12151 

12151 

12151 

12151 

12151 

12151 

12151   

CONTENTS 
A 

PROCLAMATION 

R. 182 Community Welfare Act (House of Re- 
- presentatives) (104/1987): Coming into 
OPCTALION 6.0... eeeeeeeeeteeeetee estat eetneees 

GOVERNMENT NOTICES 

/ Agricultural Economics and Marketing, Department of 

Government Notice 

R. 2316 Wine and Spirit Control Act (47/1970): 
Proposed maximum quantity of grapes 
which may be purchased or acquired dur- 
ing 1990/91 ceca eeeeenenaseaueeeteecesenenae tener ee 

Finance, Department of 

Government Notices. 

R. 2281 Customs and Excise Act (91/1964): 
Amendment of Schedule 1 (No. 1/1/192) . 

R.2282 do.: Amendment of Schedule 3 (No. 
BIBL) veececcccccscsessececescsescssecseuseevevecsees 

R. 2288 . Customs and .Excise Act (91/1964): 
Amendment of Schedule 3 (No. 3/82) ..... 

Manpower, Department of 

Government Notices 

R. 2287 Wage Act (5/1957): Cancellation of the 
provisions of Wage Determination 419: 
Civil Engineering Industry: Certain areas 

R. 2320 Labour Relations Act (28/1956): Motor 
Industry: Main Agreement: Cancellation 
of Government notice .......00...... cee 

R. 2321 do.: Motor Industry: Re-enactment of 
Main Agreement ...............0000cceeeee es 

R. 2322 do.: Building Industry, Western Pro- 
“* "vince: Amendment of Agreement for the 

. Cape Peninsula. ........... cece ceceeeeccceeeees 

R. 2323 do.: do.: Amendment of Medical Aid 
. Fund Agreement «0.00.0... cceeeecees 

R. 2324 do.: Cancellation of Government No- 
tices: Building Industry, Western Pro- 
VENCE occ eee cceceeeeeee nanos beeeeeee 

R. 2325 do.: Building Industry, Western Pro- 
vince: Re-enactment of Agreement for 

Oo the Boland dese beans eee a sete a tect essen eeaeenenes 

R. 2326 do.:- Clothing Industry, Cape: Amend- 

: ment of Main Agreement..................... 
R. 2327 do.: do.: Amendment of. Agreement for 

the Knitting Division ....0........0.05..00006 
'R. 2328 do.: do.: Amendment of Agreement for 
a the Country Areas... 
R. 2329 do.: Local Government Undertaking: 

Renewal of Main Agreement................ 
R. 2330 do.: do.: Renewal of Housing Agreement 
R. 2331 do.: Cinematograph and Theatre Indus- 

try: Renewal of Agreement .................. 
R. 2332 do.: Canvas and Rope Working Industry 

(Cape): Renewal of Provident Fund 
Agreement. Sete eee e eee esta seen eeaeedeneaeee ees : 

R. 2333 do.: Building industry. Port Natal: Ex. 
tension of Main Agreement.:.....:.:.....0. 

R. 2334 do.: do.: Amendment of Main 
ABTEEMENE 00... cee cece eeeeeeeee es 

R. 2335 do.: Building Industry, Pietermaritzburg, 
and Northern Areas: Extension of Main 
AQTECMENL ....... ccc cee cece eteeeeeeanees 

R. 2336 do.: do.: Amendment of Main 
ASTCEMENE 000.00... cee ceecceeceaeseeuneeen ees 
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, Bladsy Koerant , oo Page Gazette 
No. _ No. No. No. : No. No. 

Suid-Afrikaanse Vervoerdienste, Departement van South African Transport Services, Department of 

Goewermentskennisgewing Government Notice. 

R. 2299 Tenderraad: Wysiging van Tenderraad- R.2299 Tender Board: Amendment of the 
TEQUIASIES «0.0... 000s cccce cise eeeeeseeeeeeeeeneee 136 12151 Tender Board Regulations ................... 136 12151 

Vervoer, Departement van Transport, Department of 

Goewermentskennisgewing ; Government Notice 

R. 2314 Multilaterale Motorvoertuigongelukke- R. 2314 Multilateral Motor Vehicle Accidents 
fondswet (93/1989): Multilaterale Motor- Fund Act (93/1989): Multilateral Motor 

Vehicle Accidents Regulations, 1989 ...... 136 12151 voertuigongelukkeregulasies, 1989......... ' 136 12151     

  

Gedruk deur en verkrygbaar by die Staatsdrukker, Bosmanstraat, 
Privaatsak X85, Pretoria, 0001. Tel: 323-9731 x 267 of 269 

Printedby andobtainable fromthe GovernmentPrinter, BosmanStreet, 
Private Bag X85, Pretoria, 0001. Tel. 323-9731 x 267 or 269 

12151—6 

em
t 

n
n
n
 

e
l
 

a
 

c
a
n
t
e
e
n
,


