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GOVERNMENT NOTICES

DEPARTMENT OF AGRICULTURE
No. R. 789 2 June 1995

LIVESTOCK IMPROVEMENT ACT, 1977
(ACT No. 25 OF 1977)

KINDS AND BREEDS OF ANIMALS TO WHICH ACT
SHALL APPLY: AMENDMENT*

|, Angela Thokozile Msane, Deputy Minister of Agri-
culture, acting on behalf of the Minister of Agriculture
under section 2 of the Livestock Improvement Act, 1977

(Act No. 25 of 1977), hereby further amend Govern-
ment Notice No. R. 131 of 29 January 1993 as amended

by Government Notice No. R. 239 of 11 February 1994

(as corrected by Government Notice No. R. 393 of

4 March 1994), by—,

(a) the insertion of the expression of “Boran”
after the expression “Bonsmara’ in column 1 of
the Table; and

(b) the insertion of the expression “Savanna
Goat” after the expression “Saanan” in column 2
of the Table,
A.T. MSANE,
Deputy Minister of Agriculture.
* Insertion of Boran and Savanna Goat.
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GOEWEHMENTSKENNISGEWIITIGS

DEPARTEMENT VAN LANDBOU

|
No. R. 789 2 Junie 1995

. |
VEEVERBETERINGSWET, 1977 |

(WET No. 25 VAN 1977) '|

SOORTE EN RASSE DIERE WAAROP WlEI' VAN
TOEPASSING IS: WYSIGING* |

Ek, Angela Thokozile Msane, Adjunkminister van
Landbou, handelende namens die Minister van Land-
bou kragtens artikel 2 van die Veeverbeteringswet, 1977
(Wet No. 25 van 1977), wysig hierby Goewerments-
kennisgewing No. R. 131 van 29 Januarie 1993 soos
gewysig by Goewermentskennisgewing No. R. 239 van
11 Februarie 1994 (soos verbeter by Goewerments-
kennisgewing No. R. 393 van 4 Maart 1994) verder—

(a) deur na die uitdrukking “Bonsmara” in
kolom 1 van die Tabel die uitdrukking “Bor?n” in
te voeg; en |

(b) deur na die uitdrukking ““Saanen” in kolom
2 van die Tabel die uitdrukking “Savanna bdik" in
te voeg. |

A.T. MSANE, ' |
Adjunkminister van Landbou. |
* Invoeging van Boran en Savanna bok. ‘
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2 No.16442
o DEPAFITMENT OF EDUCAILHON DEPARTEMENT VAN ONDERWYS
No. R. 798 2June1995  No.R.798 2 Junie 1995

NATIONAL POLICY FOR GENERAL |i EDUCATION
AFFAIRS_ACT.1984 /

NOTICE OF DETERMINATION OF POLICY F

1, Sibusiso Mandlenkosi Emmanuel Bengu, Minister
of Education, hereby give notice in terms of section 2
(2A) of the National Policy for Ger eral Education
Affairs Act, 1984 (No. 76 of 1984), that I have deter-
mined general policy in terms of sec ion 2 (1) (d) of the
said Act to be applied in respect of norms and stan-

dards for syllabuses and examination, and for the certi- -

fication of qualifications as far as thi relates to-the
matters referred to in the Schedule hergto.

The documents setting out such policy are obtain-
able upon written request from the Director-General,
Department of Education, Private Bag X895, Pretoria,
o0001. - :

|

S. M. E. BENGU, ||

Minister of Education. -~~~ |

| SCHEDULE
Addendum to the report: A résurpé of instructional
programmes in public ordinary Jschoofs,- NATED
02-550 (89/03): |
Concession to aurally ha’nélicapped, _aphasic
and dyslectic candidates with regard to the lang-
uage requirements for obtaining a Senior Certifi-

WET OP DIE NASIONALE BELEID VIR ALGEMENE
ONDERWYSSAKE, 1984

KENNISGEWING VAN BELEIDSBEPAL!NG_ '

Ek, Sibusiso Mandlenkosi Emmanuel Bengu, Minis-
ter van Onderwys, gee hierby ingevolge artikel 2 (2A)
van die Wet op die Nasionale Beleid vir Algemene
Onderwyssake, 1984 (No. 76 van 1984), kennis dat ek
kragtens artikel 2 (1) (d) van genoemde Wet die aige-
mene beleid bepaal het wat gevolg moet word ten

' opsigte van norme en standaarde vir leerplanne en

eksaminering, en vir die sertifisering van kwalifikasies
vir sover dit betrekking het op die aangeleenthede in
die bylae hiervan vermeld. A e

Die stukke waarin sodanige beleid uiteengesit word,
is op skriftelike aanvraag verkrygbaar van die Direk-
teur-generaal, Departement van Onderwys, Privaatsak
X895, Pretoria, 0001.

S. M. E. BENGU,
Minister van Onderwys.

~ BYLAE .
Addendum tot die verslag: 'n Samevatting van
onderrigprogramme in openbare gewone skole,
NASOP 02-550 (89/03): _
Toegewing aan gehoorgestremde, afasiese en
dislektiese kandidate met betrekking tot taalver-

cate. | eistes vir d_ie verwerwing van 'n Senior Sertifikaat.
DEPARTMENT OF IfINANCE DEPARTEMENT VAN FINANSIES
No.R.771 ; : 2 June 1995 No.R. 771 2 Junie 1995
© CUSTOMS AND EXCISI%_ACT, 1964 DOEANE- EN AKSYNSWET, 1964

AMENDMENT OF SCHEDULE No. 1 (No. 1/1/714)

Under section 48 of the Customs and Excise Act,
1964, Part 1 of Schedule No. 1 to the said Act is hereby
ﬁemandret ed to the extent set out in the Schedule

0.

C.F.LIEBENBERG, }

WYSIGING VAN BYLAE No. 1 (No. 1/1/714)

Kragtens artike! 48 van die Doeane- en Aksynswet,
1964, word Deel 1 van Bylae No. 1 by genoemde Wet
hiermee gewysig in die mate in die Bylae hiervan
aangetoon. ' 3

C.F. LIEBENBERG,

Minister of Finance. f Minister van Finansies.
| .f ' SCHEDULE
|
l Statis-
Heading | Subheading | 5. | Article Description tcal | RateofDuly Anan:
4823 By the substitution for subheading No. 4823.70 of the following:
4823.70 Mouldlbd or pressed articles of paper pulp:
Jdo0| 3 Eggtrays kg free
90| 1 Other kg 19%"
EE
| BYLAE
: :
: : Statis-
T . h Anno-
Pos Subpos y ’ Artikelbeskrywi tiese - | Skaalvan Reg
8 | " Eenheid tasies
4823 Deur subpos No. 4823.70 deur die volgende te vervang:
“4823.70 Gev*:rmde of geperste artikels van papierpulp:
' 0| 3 . Elerrakkies - " kg vry
90| 1 | Ander kg | 19%”
|

|
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No.R.772 2 June 1995
CUSTOMS AND EXCISE ACT, 1964
~ AMENDMENT OF SCHEDULE No. 1 (No. 1/1/715)
Under section 48 of the Custof:hs and Excise Act,

No. R. 772 2 Junie 1995
DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE No. 1 (No. 1/1/715) °
' |

Kragtens artikel 48 van die Doeane- en Aksynswet,
1964, word Deel 1 van Byiae No. 1 by ggnoemde Wet
hiermee gewysig in die mate in die ylae hiervan

1964, Part 1 of Schedule No. 1 to the said Act is hereby
amended to the extent set out in the Schedule

| ara aangetoon. |
C.F.LEBENBERG, oG, . i T
Mi_nisterof I=if'l_a“c:=tﬂ.:f‘ffﬁ LT gl _ Minister van Finansies. SR A1t S
; KA SCHEDULE P
Heading | Subheading 8- ' __ Article Description I téca? ' F!abaofDuly\' A‘t?,m" '
63.02 . .| By the substitution in subheading No. 6302.32 for check digit 2" | - P DR
o ofcheckdigit9”. - g ' T ||
. BYLAE T \
; Statis- ' e 7
T. i i i '
A sk ; Anno-
Pos Subpos S,_ | | rtikelbeskrywing Eg:shgld Skaalvmﬂegl ”tas.I_es
. 63.02 Deur in subpos No. 6302.32, toetssyfer 2" deur.toetssyfer " S 4 . \ "
' T
No.R.773 '2June1995  No.R. 773 2 Junie 1995
CUSTOMS AND 'EXCISE ACT, 1964 DOEANE- EN AKSYNSWET, 1964

AMENDMENT OF SCHEDULE No. 3 (No. 3/288)

Under section 75 of the Customs and Excise Act,
1964, Schedule No. 3 to the said Act is hereby
amended to the extent set out in the Schedule hereto.

WYSIGING VAN BYLAE No. 3 (No. 3/288)

. _Kragtens artikel 75 van die Doeane- en Aksynswet,
1964, word Bylae No. 3 by genoemde Wet hiermee
gewysig in die mate in die Bylae hiervan aangetoon

C.F. LIEBENBERG, C.F. LIEBENBERG, N
Minister of Finance. Minister van Finansies. a7 g,
'SCHEDULE 1
I . I e g T I
Rebate T ’ ' Extentof | Al wnota-
Tariff Rebate | C. ; tions
Item Heading Code D. Description Rebate 1
311.40 By the substitution in rebate code 01.04 to taritf heading No. | = - - -
316.04

By the substitution in rebate code 01.06 to taritf heading No.
3926.90 for check digit 64" of check digit 62",

* By the substitution in rebate code 01.06 to tariff heading No. g
4016.99 for check digit "63” of check digit “61”. - |

By the substitution in rebate code 01.06 to tariff heading No. _ \

59.0310rcheckdigit“44"ofche_ckdigit"42". . \
|

7320.10 for check digit “67"" of check digit 65", -
By the substitution in rebate code 01.06 to tariff heading No.
7326.90 for check digit “63" of check digit “61"",
By the substitution in rebate code 01.06 to tariff heading No. - o \ =
8536.50 for check digit “69" of check digit “67"", |

By the substitution in rebate code 01.06 to tariff heading No. | - ' k
8536.69 for check digit 69" of check digit ‘68",

By the substitution in‘rebate code 01.06 to tariff heading No.
8554.41 for check digit 61" of check digit “65",

By the substitution in rebate code 01.06 to tariff heading No. \i
8547.20 for check digit 68" of check digit ‘66" |
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:‘ BYLAE
1 ' Il lit
: ) Annota-
Korting- | Tarief Korti ' Mate van
: - ng- | T. | ; sies
item pos prbari s ; Beskrywing Korting
311.40 Deur in kortingkode 01.04 by tariefpos No. 5.03, toelssyfer
“44” deur toetssyfer 42" te vervang. :
316.04 Deur in kortingkode 01.06 by tariefpos No. 3926.90, toets-
syfer 64" deur toetssyfer ‘62" te vervang.
Deur in kortingkode 01.06 by tariefpos No. 4016.99, toets-
syfer 63" deur toetssyfer “61” te vervang.
Deur in kortingkode 01.06 by tariefpos No. 7320.10, toets-
syfer 67" deur toetssyfer “65™ te vervang.
Deur in kortingkode 01.06 by tarieipos No. 7326.90, toets-
Isyfer 63" deur toetssyfer “61" te vervang.
'Deur in kortingkode 01.06 by tariefpos No. 8536.50, toets-
| syfer 69" deur toetssyfer “67" te vervang.
| Deur in kortingkode 01.06 by tariefpos No. 8536.69, toets-
| syfer 69" deur tostssyfer 68" te vervang.
| Deur in Kortingkode 01.08 by tariefpos No. 8544.41, toets-
| syfer 61" deur toetssyfer “65" te vervang.
' Deur in Kortingkode 01.066bg tariefpos No. 8547.20, toets-
syfer 68" deur toetssyfer “66" te vervang.
|
No. R. 774 ' 2June 1995 No. R. 774 2 Junie 1995
DOEANE- EN AKSYNSWET, 1964

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE No. 4 (No. 4/169)
K

Under section 75 of the Customs and Excise Act,
1964, Schedule No. 4 to the said Act is hereby
amended to the extent set out in the Schedule hereto.

1964, word Bylae N
gewysig in die mate in die Bylae hiervan aangetoon.

WYSIGING VAN BYLAE No. 4 (No.4/169)

ragtens artikel 75 van die Doeane- en Aksynswet,
0. 4 by genoemde Wet hiermee

C.F.LIEBENBERG, |' C.F.LIEBENBERG,
Minister of Finance. | Minister van Finansies.
|' SCHEDULE
| | ! il rnota
Rebate - ) Extent of
item H;f:'diﬁg e .83 Description Rebate tions
406.03 ' ' " | By the substitution in rebate code 01.00 of tariff heading
| No. 00.00 for check digit “00” of check digit “02”.
406.05 | By the substitution in rebate code 01.00 of tariff heading
| No. 00.00 for check digit 00" of check digit ‘08"
460.16 J By the substitution for tariff heading No. 85.00 of the following:
“85.00 01.02 (21 | Parts, certified by the supplier to have baen manufactured for Full duty
| use solely or principally in radiotelephonic transmission and
| - reception apparatus for operation in the frequency ranges 1,6
| to 26 megahertzand 11810 136,975 megahertz
0202 |/ 26 | Partsof radar apparatus and radio navigational aid apparatus, Full duty”
| certified on entry that they will be used for nautical and aero-
i nautical purposes and that they will not be sold or disposed of
for any other purpose ;
! BYLAE
I ;' " I ~
Korting- Tarief- Korting- || T. : ot var sies
tem pos kode .! s Beskrywing Korting
406.03 |', " Deur in kortingkode 01.00 by tariefpos No. 00.00 toetssyfer
: “00" deur tostssyfer ‘02" te vervang. )
406.05 l Deur in koringkode 01.00 by tariefpos No. 00.00 in die
: Engelse tariref, tostssyfer 00" deur toetssyfer ‘06" te ver-
| vang.
460.16 ;' Deur tariefpos No. 85.00 deur die voigende te vervang:
#85.00 01.02 | | 21 | Onderdele, gesertifiseer deur die verskaffer dat dit vervaardig Volle reg
; is vir gebruik slegs of hoofsaakiik in radiotelefoniese transmis-
| sie- en ontvangsapparate vir bedryf in die frekwensiebestekke
; 1,6 tot 26 megahertz en 118 tot 136,976 megaheriz
02.02| 26 | Onderdele vir radar- en radionavi Ipapparate, Vollereg"
f Klaring gesertifiseer dat dit vir see- lugvaartkundige doel-
| sindes gebruik sal word en dat dit vir geen ander doal verkoop
| of vervreem sal word nie
|
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No. R. 775 2June1995  No.R.775 Ejz Junie 1995
CUSTOMS AND EXCISE ACT, 1964 DOEANE- EN AKSYNSWET, 1964 '
AMENDMENT OF SCHEDULE No. 6 (No. 6/77) WYSIGING VAN BYLAE No. 6 (No. 6/77)

Under section 75 of the Customs and Excise Act,
1964, Schedule No. 6 to the said Act is hereby

amended, with retrospective effect to 1 December
1994, to the extent set out in the Schedule hereto.

Kragtens artikel 75 van die Doeane-en Aksynswet,

- 1964, word Bylae No. 6 by genoemde Wet hiermee

gewysig, met terugwerkende krag tot 1 Desember
11994, in die mate in die Bylae hiervan aangetoon.

C.F.LIEBENBERG, '  C.F.LIEBENBERG, \
Minister of Finance. ; : ' *Minister van Finansies. |
_ SCHEDULE ~  * =~ : ||
Rebate | Tariff c : 25 B " Extentof Extentof | Anno-
item hem |Cod|p|  Descripion ) ' Rebate | Refund | tations
609.17 | By the substitution for code 01.00 fo tariff iw w4 : l‘
item 117.01 of the following: |
*117.01 | 01.00 | 56 | Road tractors for semi-trailers ' (In respect of each road tractor for |
a semi-trailer with an excise value |

of less than R37 500, 0,0015 per I
cent per R1 excise value in \
respect of each R1 excise value of i
less than R37 500) plus (50 per \
cent of the local content valus), |
. | with a maximum rebate not | \
| exceeding 37,5 per cent of the .
total excise value of all ' motor

- - | vehicles removed" : l',
By the substitution for tariff items 117.05, I |
117.21, 117.22, 117.24, 117.26, 117.27, \
117.29 and 117.30 of the following: S s |
“117.05 | 01.00 [ 55 | Motor cars (including station wagons) (In respect of each motor car with \

an excise value of less than '
R37 500, 0,0015 per cent per R1 \
excise value in respect of each R1 .
excise value of less than R37 500) .
plus (50 per cent of the local con- s
tent value), with a maximum |- T
rebate not excesding 37,5 per | - |
cent of the total excise value of al 0-
) } motor vehicles removed ['f
117.21 | 01.00| 53| Motor vehicles for the transport of 10 or (In respect of each motor vehicle -
more, but not exceeding 16 persons, | with an excise value of less than I|
including the driver i R37 500, 0,0015 per cent per R1 | .
: excise value in respect of each R1 ‘
.| excise value of less than R37 500) |
| plus (50 per cent of the local
content value), with a maximum
rebate not exceeding 37,5 per l
cent of the total excise value of all |
.| motor vehicles removed
117.22 | 01.00( 56| Motor vehicles for the transport of 17 or | (In respect of each motor vehicle '
more persons, including the driver, mono- | with an excise value of less than
built R37 500, 0,0015 per cent per R1
excise value in respect of each R1
: excise value of less than R37 500) ;
plus (50 per cent of the local con- |- _
tent value), with a maximum | - |
rebate . not exceeding 37,5 per ] .
.| cent of the total excise value of all
. w4 . motor vehicles removed \
117.24 | 01.00| 50| Motor vehicles for the transport of goods, | (In respect of each motor vehicle
mono-built, of a vehicle mass not exceed- . with an excise value of less than :
ing 2 000 kg .| R37500, 0,0015 per cent per R1 :
- | excise value in respect of each R1 '
excise value of less than R37 500) : \
plus (50 per cent of the local con- . |
tent value), with a maximum
rebate not exceeding 37,5 per
cent of the total excise value of all |
motor vehicles removed |
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Rebate

ltem

Tariff
ltem

Code

o0

| Description

Extent of
Rebate

Extent of
Refund

Anno-
tations

117.26

117.27

117.29

117.30

01.00 | 52

01.00

01.00 | 57

01.00

| 1-900 kg wit

8704.10) ; | P

Motor vehiclegja for the transport of goods,
mono-built, of a vehicle mass exceeding
2000kg - }I CUTT

|
|

|

Motor vehiﬁLs for the transport of goods
{excluding Iono—built), of a vehicle mass
not exceeding 2 000 kg. with rear body or
| out rear bndy iy i
[

S o

. | PR

Chassis fitted with engines and cabs, of a
vehicle mass exceeding 1 900 kg (exclud-
ing those ffor vehicles of subheading No.

|

Chassis fﬁrled with engines of a vehicle
mass exceeding 1 900 kg (excluding those
for vehicles of subheading No. 8704.10)

| .

|

(In respect of each motor vehicle
with an excise value of less than
R37 500, 0,0015 per cent per R1
excise value in respect of each R1
excise value of less than R37 500)
plus (50 per cent of the local
content value), with a maximum
rebate not exceeding 37,5 per
cent of the total excise value of all
motor vehicles removed

{In respect of each motor vehicle
with an excise value of less than

R37.500, 0,0015 per cent per R1
| ‘excise value in respect of each R1
-excise value of less than R37 500)

plus (50 per cent of the local con-

rebate not exceeding 37,5 per
cent of the total excise value of all
motor vehicles removed

(In respect of each chassis with an
excise value of less than R37 500,
0,0015 per cent per R1 excise
value in respect of each R1 excise

1 value of less than' R37 500) plus

(50 per cent of the local content
value), with a maximum rebate not
exceeding 37,5 per cent of the
total excise value of all motor
vehicles removed

value in respect of each R1 excise
value of less than R37 500) plus
(50 per cent of the local content
value), with a maximum rebate not
exceeding 37,5 per cent of the

total excise value of all motor
vehicles removed” i

tent value), with a maximum |

(In respect of each chassis with an .
excise value of less than R37 500, |
0,0015 per cent per R1 excise

ey BYLAE

Korting-
item

Tarief-
item

|| Beskrywing

Mate van
Korting

Mate van
Terug-
betaling

Anno-
tasies

609.17

“117.01

“117.05

1} .oo

01.00

I T
Deur kode 01.00 by tarief item 117.01 deur
die volgende te vervang:
Padtrekkers vir leunsieepwaens

g

D%r' tariefitems 117.05, 117.21, 117.22,
117.24, 117.26, 117.27, 117.28 en 117.30

deur die volgende te vervang:
WOMW (met inbegrip van stasiewaens)
| L

(Ten opsigte van elke padtrekker
vir 'n leunsleepwa met 'n
aksynswaarde van minder as
R37 500, 0,0015 persent per R1
aksynswaarde ten opsigte van
elke R1 aksynswaarde minder as
R37 500) plus (50 persent vandie
plaaslike inhoudswaarde), met 'n
maksimum korting van hoogstens
37,5 persent van die totale
aksynswaarde van alle motorvoer-
tuie wat verwyder is” i

(Ten opsigte van elke motorkar
met 'n aksynswaarde van minder
as R37 500, 0,0015 persent per
R1 aksynswaarde ten opsigte van
elke R1 aksynswaarde minder as
R37 500) plus (50 persent van die
plaasiike inhoudswaarde), met 'n
maksimum korting van hoogstens
37,5 persent van die totale

aarde van alle motorvoer-

tuie wat verwyder is
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Korti
. mﬂ?‘

Tarief-
_ item

wA

Beskrywing

. Mate van
Korting

tasies

17.21

117.22

117.24

117.26

| 11727

117.29

117.30

1 01.00

01.00

01.00

01.00

01.00

01.00

01.00

57

- met agterbak of 1 900 kg sonder agterbak

-| kg (uitgesonderd dié vir voertuie, van sub-

Motorvoertule vir die vervoer van minstens
10 maar hoogstens 16 persone, met inbe-
grip van die bestuurder

| Motervoertuie vir die vervoer van minstens
inbegrip van die.

17 ~ persone, met
bestuurder, eenheidsgebou

Motorvoertuie vir die vervoer van goedere,
eenheidsgebou, met 'n voertuigmassa van
hoogstens 2 000 kg

Motorvoertuie vir die vervoer van goedere,
eenh ou, met 'n voertuigmassa van
meer as 2 000 kg

Motorvoertuie vir die vervoer van goedere
(uitgesonderd eenheidsgebou), met 'n
voertuigmassa van hoogstens 2000 kg

Onderstelle met enjins en kajuite toegerus,
met 'n voertuigmassa van meer as 1 900

pos No. 8704.10)

Onderstelle met enjins toegerus, met n
voertuigmassa van meer as 1 900 kg (uit-
asﬁr%e}rd dié vir'voertuie, van subpos No.

(Ten opsigte van eike motorvoer-

minder as R37 500, 0,0015 per-
sent per R1 aksynswaarde ten
opsigte van elke R1- aksyns-
waarde minder as R37.500) plus
(50 persent van die plaaslike

mum Kkorting van hoogstens 37,5

verwyderis | e

tuig met ’n .-'akssgnswaarde van
minder as R37 500, 0,0015 per-
sent per R1 aksyn" san;aa? ten
opsigte van elke S

waarde minder as R37 500) ;In:s-;
(50 persent van die plaaslike

. waarde van alle motorvoertuie wat
verwyderis - T

tuig met 'n akgznswaarde van
minder as R37 500, 0,0015 per-
sent per R1 aksynswaarde ten
opsigte van elke R1 aksyns-
waarde minder as R37 500) plus
(50 persent van die - plaaslike
inhoudswaarde), met 'n maksi-
mum Kkorting van hoogstens 37,5
persent van die' totale aksyns-
waarde van alle motorvoertuie wat
verwyder is

tuig met 'n aksynswaarde van
minder as R37 500 0,0015 per-
sent per R1
opsigte van elke R1 aksyns-
waarde minder as R37 500) plus
(0. persent van die
inhoudswaarde), met 'n mak-
simum korting van hoogstens 37,5
persent van die tof aksyns-

verwyder is ' .
(Ten opsigte van elke motorvoer-

minder
persent per R1 aarde ten
opsigte van elke R1 aksyns-
waarde minder as. R37 500) plus
(50 persent van die Plaaslike
inhoudswaarde), met 'n mak-
simum korting van stens 37,5
persent van die aksyns-
waarde van alle motorvoertuie wat
verwyder is

(Ten opsigte van elke onderstel
met 'n a swaarde van minder
as R37 500, 0,0015 persent per
R1 aksynswaarde ten opsigte van
elke R1 aksynswaarde minder as
R37 500) plus (50 persent van die
plaaslike inhoudswaarde), met 'n
maksimum korting van hoogstens
37,5 persent van die totale
aksynswaarde van alle motorvoer-
tuie wat verwyder is

(Ten opsigte van elke onderstel
met 'n swaarde van minder
as R37 500, 0,0015 persent per

elke R1 aksynswaarde minder as
R37 500) (50 persent van die
plaaslike inhoudswaarde), met 'n
maksimum korting van hoogstens

tuie wat verwyder is”

tuig met 'n akssgnswaarde van |

inhoudswaarde) met 'n maksi- |

persent van- die totale aksyns- |
. waarde van alle motorvoertuie'wat : |

(Ten opsigte van elke motorvoer- |

inhoudswaarde), met 'n maksi- |
mum Korting van hoogstens 37,5
persent van die totale aksyns- |

(Ten opsigte van elke motorvoer- |

(Ten opsigte van elke motorvoer- |
swaarde ten |
plaaslike !
waarde van alle motorvoertuie wat |

tuig met 'n aksynswaarde van |
as_ R37500, 0,0015 |

R1 aksynswaarde ten opsigte van |

37,5 persent van die totale |
aksynswaarde van alle motorvoer- |
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DEPARTMENT OF LABOUR DEPARTEMENT VAN ARBEID
No. R. 776 ~ 2June1995  No.R.776 ‘2 Junie 1995
EXEMPTION: WINTER GRAIN PRODUCERS’  VRYSTELLING:  WINTERGRAANPRODUSENTE-

ORGANISATION OF THE WESTERN {'CAPE AGRI-
CULTURAL UNION |

|, Tito Titus Mboweni, Minister of Labour, hereby, in
terms of section 34 of the Basic Conditions of Employ-
ment Act, 1983 (Act No. 3 of 1983) (hereinafter
referred to as “the Act”), exempt the members of the
Winter Grain Producers’ Organisation in the opera-
tional area of the Western Cape Agricultural Union
from the provisions of sections 3 (1A) and 8 of the Act

to the extent that the overtime restriction of 10 hours

per week be extended by an additional maximum of 20
hours per week during ploughing/planting time activ-
ities (April, May and June) and harvest time activities
(October, November and December) on the condi-
tions— v

(a) that the employers ooni:lude a - written
agreement with the individual farm workers,
signed by both parties, setting c?ut the terms and

conditions of this exemption; |
(b) that all working hours exceeding 48 hours in
a week be paid for at the prescribed overtime rate

and the hours exceeding the 10 hours overtime
restriction be paid for at one and a half times the
hourly wage for every hour; |

(c) that employees be granted one week'’s addi-
tional paid leave, in each of the three-month
periods, after ploughing/planting time and harvest
time; |

(d) that employees be pauli a harvest bonus
equal to a month’s wage after harvest time; and

(e) that the provisions o;l]sedion 6A not be
applied during the above-mentioned periods.

This exemption is granted with ehect from the date of
publication of this notice for an indefinite period and
may at any time be amended or withdrawn by me.

For the purposes of this exemption—

“winter grain”’ means wheat, barley, oats, rye,
karog, lupin, canola and sunflower;

“‘operational area” means the Magisterial Dis-
tricts of Bellville, Bredasdorp, Caledon, Calitzdorp,
Ceres, Clanwilliam, Georg?, Goodwood, Heidel-
berg, Hermanus, Hopefield, Joubertina, Cape
Town, Knysna, Kuils River, Ladismith, Laingsburg,
Malmesbury, Montagu, Mossel Bay, Nama-
kwaland, Oudtshoorn, Paarl, Piketberg, Prince
Albert, Riversdale, Robertson, Simon's Town,
Somerset West, Stellenbosch, Strand, Suther-
land, Swellendam, Tuibagh, Uniondale, Van-
rhynsdorp, Vredenburg, Vredendal, Wellington,
Willowmore, Worcester anb Wynberg;

“gctivities”, during ploughing/planting time,
means— ||

» soil preparations; |

» conveying seed and fertiliser from town to the

farm and from 1hq farm to the cultivated
fields; i

(

|

|

ORGANISASIE VAN DIE WES-KAAPSE LANDBOU-
UNIE

Ek, Tito Titus Mboweni, Minister van Arbeid, stel
hierby, kragtens artikel 34 van die Wet op Basiese
Diensvoorwaardes, 1983 (Wet No. 3 van 1983) (hierna
“die Wet” genoem), alle lede van die Wintergraan-
produsente-organisasie in die bedieningsgebied van
die Wes-Kaapse Landbou-Unie vry van die bepalings
van artikels 3 (1A) en 8 van die Wet, in die mate dat die
oortydbeperking van 10 uur per week met 'n addisio-
nele maksimum van 20 uur per week verleng word
tydens ploeg/planttydaktiwiteite (April, Mei en Junie) en
oestydaktiwiteite (Oktober, November en Desember)
op die voorwaardes—

(a) dat die werkgewers 'n skriftelike ooreenkoms
met die individuele plaaswerkers aangaan, onder-
teken deur beide partye, waarin die bepalinge en
voorwaardes van hierdie vrystelling uiteengesit
word; !

(b) dat alle werkure wat 48 uur in 'n week
oorskry teen die voorgeskrewe tarief betaal word
en die ure wat die oortydbeperking van 10 uur
oorskry, betaal word teen een en 'n half maal die
uurioon vir elke uur; :

(c) dat werknemers een week addisionele
betaalde verlof, in elk van die tydperke van drie
maande na ploeg/planttyd en oestyd, toegestaan
word; _

(d) dat werknemers na oestyd 'n oesbonus
betaal word gelykstaande met 'n maand se loon;
en .

(e) dat die bepalings van artikel 6A nie toegepas
word tydens genoemde tydperke nie.

Hierdie vrystelling word met ingang van die datum
van publikasie van hierdie kennisgewing verleen vir 'n
onbepaalde tydperk en kan te eniger tyd deur my
gewysig of ingetrek word. '

Vir die doeleindes van hierdie vrystelling beteken—

“wintergraan” koring, gars, hawer, rog, karog,
lupine, kanola en sonneblom;

“pedieningsgebied” die landdrosdistrikie Bell-
ville, Bredasdorp, Caledon, Calitzdorp, Ceres,
Clanwilliam, George, Goodwood, Heidelberg, Her-
manus, Hopefield, Joubertina, Kaapstad, Knysna,
Kuilsrivier, Ladismith, Laingsburg, Malmesbury,
Montagu, Mosselbaai, Namakwaland, Oudts-
hoorn, Paarl, Piketberg, Prince Albert, Riversdal,
Robertson, Simonstad, Somerset-Wes, Stellen-
bosch, Strand, Sutherland, Swellendam, Tul-
bagh, Uniondale, Vanrhynsdorp, Vredenburg,
Vredendal, Wellington, Willowmore, Worcester en
Wynberg; :

“aktiwiteite’’, gedurende saaityd—

» grondvoorbereiding;

» aanry van saad en kunsmis van dorp na

plaas en van plaas na landerye;
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| » maintenance and upkeep of vehicles and
implements:

» the actual planting action and rounding off;
and

» manual labour where seed and fertiliser are
handled;

during harvesting time means—

» maintenance and upkeep of vehicles and
implements;

» reaping grain on the fields:

» gathering grain with the stripper from the
fields; ' .

» conveying grain from the farm to the nearest

_ depot; '

» baling grain straw and carting it away from
the fields to the storage place;and

» manual labour where ba_les are handled.

T. T. MBOWENI,
Minis_ter of Labour.

No. R. 786 2 June 1995

WAGE ACT, 1957

WAGE DETERMINATION 477: THE TRADE OF
LETTING FLATS OR ROOMS, CERTAIN AREAS

By direction of the Minister of Labour it is hereby
notified in terms of section 14 (2) of the Wage Act,
1957, that the Minister under the powers vested in him
by section 14 (1) of the said Act, has made the Wage
Determination in the Schedule hereto in respect of the
Trade of Letting Flats or Rooms, Certain Areas, and
fixed the third Monday after the date of publication of
this notice as the date from which the provisions of the
said Wage Determination shall be binding.

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION

(1) This etermination shall apply in the area specified in
subclause (2) to every employer in the Trade of Letting Flats
or Rooms as defined in subclause (3), and to all his or her
employees employed in that Trade: Provided that the Deter-
mination shall not apply to— i

(a) amanager as defined in subciause (4);

(b) any activity in this trade for which an industrial
council is registered or deemed to have been registered
in terms of the Labour Relations Act, 1956.

(2) Areas: The Magisterial Districts of Alberton, Bellville,
Benoni, Boksburg, Brakpan, Chatsworth, Durban, Germis-
ton, Goodwood, Highveld Ridge, Johannesburg, Kempton
Park, Klerksdorp, Krugersdorp, Kuils River, Mitchells Plain,
Nigel, Oberholzer, Paarl, Pinetown, Pretoria, Randburg,
Randfontein, Roodepoort, Simon’s Town, Springs, The
Cape, Vanderbijlpark, Vereeniging, Westonaria, Wonder-
boom and Wynberg, and the municipal areas of Beacon Bay,
Bethlehem, Bloemfontein, Despatch, East London, Kimber-
ley, Kroonstad, Ladysmith, Middelburg (Eastern Transvaal),
Newcastle, Odendaalsrus, Pietermaritzburg, Pietersburg,
.Port Elizabeth, Potchefstroom, Rustenburg, Sasolburg,
Uitenhage, Umhianga, Virginia, Welkom and Witbank.

» onderhoud en instandhou ing van voertuie:
en implemente;

» die werklike saai-aksie en afronding; en

» hande-arbeid waar saad en kunsmis hanteer
word; \ :

gedurende oestyd —

» onderhoud en instandhoudir'?g van voertuie
en impiemente; |

> platsny van graan op die landerye;
> 0es van graan per stroper op die landerye;

» aanry van graan vanaf die plags na die naas-
liggende depot;

» baal van graanstrooi en wegry daarvan van
die landerye na die opbergingsplek; en

» hande-arbeid waar bale hanteer word.

T.T. MBOWENI, |
Minister van Arbeid. \
|||
2 Junie 1995
LOONWET, 1957

LOONVASSTELLING 477: DIE BEDRYF VIR DIE
VERHUUR VAN WOONSTELLE EN WOONKAMERS,

No. R. 786

SEKERE GEBIEDE |

In opdrag van die Minister van Arbeid wllord hierby
ingevolge artikel 14 (2) van die Loonwet, 1957,
bekendgemaak dat die Minister kragtens die bevoegd-
heid aan hom verleen by artikel 14 (1) van genoemde
Wet, die Loonvasstelling wat in die Bylae hiervan
verskyn ten opsigte van die Bedryf vir die Ve'rhuur van
Woonstelle en Woonkamers, Sekere Geb ede, ge-
maak het en bepaal die derde Maandag na lie datum
van publikasie van hierdie kennisgewing as die datum
waarop die bepalings van genoemde Loonv. 1sstelling .
bindend word. ‘ '

BYLAE ll

1. GEBIED EN OMVANG VAN VASSTELLIN
(1) Hierdie vasstelling is van toepassing in die lgebiede
vermeld in subklousule (2) op elke werkgewer in diila Bedryf
vir die Verhuur van Woonstelle of Woonkamers 8008 in sub-
klousule (3) omskryf, en op al sy of haar werknemeqs werk-
Saam in genoemde Bedryf: Met dien verstande ?at die
vasstelling nie van toepassing is nie op—

(a) 'n bestuurder soos in subklousule (4) oms’kq';f;

(b) enige akiwitet in_hierdie bedry waarvoor ’n
nywerheidsraad geregistreer is of geag geregistreer te
wees kragtens die Wet op Arbeidsverhoudinge, 1956.

(2) Gebiede: Die landdrosdistrike Alberton, liville,
Benoni, Boksburg, Brakpan, Chatsworth, Die Kaap, Durban,
Germiston, Goodwood, Hoéveldrif, Johannesburg, Kempton
Park, Klerksdorp, Krugersdorp, Kuilsrivier, Mitchells Plain,
Nigel, Oberholzer, Paari, Pinetown, Pretoria, Randburg,
Randfontein, Roodepoort, Simonstad, Springs, Vandq'rbijl~
park, Vereeniging, Westonaria, Wonderboom en Wynberg,
en die munisipale gebiede van Beacon Bay, Belhler'{em.
Bloemfontein, Despatch, Kimberley, Kroonstad, Ladysmith,

Middelburg (Oos-Transvaal), Newcastle, Odendaalstus,

Qos-Londen, Pietermaritzburg, Pietersburg, Port Elizabeth,
Potchefstroom, Rustenburg,  Sasolburg, Ui_tenhape,
Umhlanga, Virginia, Welkom en Witbank. |
- |
72619—B

1.
|
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(3) “Trade of Letting Flats or Rooms” or-“Tnlade"’ means
the trade carried on by persons who carry on thlé business of
letting flats or rooms, but excludes— |

(a) persons who let rooms excl_usiver}ly for use by
school children, students or teachers; !

(b) persons who let flats or rooms mainly or exclu-
sively for use by pensioners and persons above the age
of 60 years with a fixed income of not more than R610
per month; |

(c) a local government, utility company or any body
registered under the National Welfare Act, 1978 (Act No.
100 of 1978), in respect of a dwelling or scheme con-
structed or carried out wholly or partlyfby means of a
housing loan made under any. Act of Papiament govern-
ing housing matters, or & local authority in respect of the

" letting of flats or rooms erected under an approved

scheme or project in terms of such an Act,

and includes the agents to whom such persons entrust the
letting of fiats or rooms and the employees of such agents
who are employed exclusively in connecti 1 with such flats or
rooms. cor |

(4) “Manager” means an employee whc'p is charged by his
or her employer with the overall supervision over, responsi-
bility for and direction of the activities of an establishment or
part of an establishment and the employees engaged
therein, but does not include an employee in the same estab-
lishment who relieves or acts for a manager during the
latter’s absence. |

2. DEFINITIONS i'

Unless the context otherwise indicates, any expression
which is used in this determination and which is defined in the
Wage Act, 1957, has the same meaningllas in that Act and for
the pruposes of this determination an employee shall be
deemed to be in that class in which he or she is wholly or
mainly engaged; further, unless incoq%istent with the con-

text— _ |

(1) “bedroom attendant” 'rneaﬁs an employee who is
engaged in dusting or tidying bedrooms or in making
beds; |

(2) “casual employee’” meal ' an employee who is
employed by the same employer jon not more than three
days in any week; }

(3) “caretaker” means an ergj:loyee in charge of flats
or rooms and who in respect of such flats or rooms is
engaged in one or more of the fo}lowing activities:

(a) Dealing with complaints fn?m tenants;

(b) receiving payment or rentfion behalf of the proprie-
tor; ;

(c) supervising, engaging, p$ying or discharging gen-
eral workers, handymen, housekeepers, bedroom atten-
dants, security officers, Grade A or security officers,
Grade B; lf

(4) “clerk” means an employee who is engaged in
writing, typing, filing or any other form of clerical work
and includes a cashier and| a telephone switchboard
operator but does not include any other class of em-
ployee elsewhere defined in this clause even if clerical

work forms part of such employee’s duties;

(5) “daily wage” means an emiployee’s hourly wage,
as defined in subclause (11), multiplied by the total pe-
riod ordinarily worked by the employee on a weekday,
excluding Saturday; ' :

|

(3) “Bedryf vir die Verhuur van Woonstelle of Woon-
kamers” of “Bedryf”’ beteken die bedryf uitgeoefen deur
persone wat sake doen deur woonstelle of woonkamers te
verhuur, maar uitgesonderd— '

(a) persone wat woonkamers verhuur vir uitsluitlike
gebruik deur skoolkinders, studente of onderwysers;

(b) persone wat woonstelle of woonkamers verhuur
hoofsaaklik of uitsluitlike vir gebruik deur pensioentrek-
kers en persone bo die ouderdom van 60 jaar met 'n
vaste inkomste van hoogstens R610 per maand; ;

(c) 'n plaaslike regering, 'n nutsmaatskappy of enige
ander liggaam geregistreer kragtens die Nasionale
Welsynswet, 1978 (Wet No. 100 van 1978), ten opsigte
van 'n woning of skema geheel en al of gedeeltelik
gebou of uitgevoer deur middel van 'n behuisingslening
toegestaan kragtens enige Wet van die Parlement wat
behuisingsaangeleenthede beheer, of 'n plaaslike ower-
heid ten opsigte van die verhuur van woonstelle of woon-
kamers opgerig ingevolge 'n goedgekeurde skame of
projek kragtens sodanige Wet,

en omvat ook die agente aan wie sodanige persone die ver-
huur van woonstelle of woonkamers toevertrou en die werk-
nemers van sodanige agente wat uitsluitlik in verband met

sodanige woonstelle of woonkamers in diens is.

(4) “Bestuurder” beteken n werknemer wat deur sy of
haar werkgewer belas is met die algehele toesig oor, verant-
woordelikheid vir en bestuur van die werksaamhede van 'n
bedryfsinrigting of gedeelte van 'n bedryfsinrigting en die
werknemers wat daarin werk, maar sluit nie 'n werknemer in
dieselfde bedryfsinrigting in wat 'n bestuurder aflos of tydens
sy of haar afwesigheid namens hom of haar optree nie.

2. WOORDOMSKRYWING

Tensy die sinsverband anders aandui, het elke uitdrukking
wat in hierdie vasstelling gebesig en in die Loonwet, 1957,
omskryf word, dieselfde betekenis as in dié Wet, en by die
toepassing van hierdie vasstelling word 'n werknemer geag
in dié klas te wees waarin hy of sy uitsluitlik of hoofsaaklik
werksaam is; en, voorts, tensy onbestaanbaar met die
sinsverband, beteken— j

(1) “‘algemene werker” 'n werknemer wat een of
meer van die volgende pligte uitvoer:

(a) As, vuilgoed of vuilwater verwyder;

(b) baddens, wasbakke, gerei, meubels, vensters,
persele, voertuie of ander artikels skoonmaak;

(c) bagasie, gerei of ander artikels dra, opstapel of
verskuif; f :

(d) bekers, waterkraffies of ‘ander houers vul of leeg-
maak; :

(e) beskermende klere, oorpakke, uniforms, gordyne,
handdoeke en linnegoed was en/of stryk;

(f) briewe, boodskappe of pakkies te voet of met
gebruikmaking van 'n trapfiets, driewiel, handkar of
soortgelyke vervoermiddel aflewer; i '

(g) handkarre of soortgelyke vervoermiddels stoot of
trek; i

(h) meubels, vioere of ander artikels poleer;

(i) tee of soortgelyke dranke bedien of maak;

(i) tuinmaak;

(k) vure maak of stook; (9

(2) “dag"” die tydperk van 24 yur van middernag tot
middernag: Met dien verstande dat, in die geval van 'n
sekuriteitsbeampte, graad A, of 'n sekuriteitsbeampte,
graad B, dit 'n tydperk van 24 uur beteken, bereken
vanaf die tydstip waarop sodanige werknemer begin
werk; (6)
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(6) “day”” means the period of 24 hours from midnight
to midnight: Provided that in the case of a security of-
ficer, Grade A, or a security officer, Grade B, it means a
period of 24 hours reckoned from the time such an em-
ployee commences work:

(7) “emergency work” means—

(a) any work which owing to fire, storm, accident, epi-
demic, act of violence, theft, sabotage, industrial unrest,
a breakdown of plant or machinery or a breakdown or

threatened breakdown of buildings or any other such
unforeseen circumstances, must be done without delay;

(b) any work in connection with the overhauling or
repairing of plant or machinery which cannot be per-
formed during ordinary working hours;

(8) “experience” means, in relation to a clerk, the
total period or period of employment which an employee
has had in any trade or in the service of a local authority
or the State as a clerk: Provided that for the purposes of
this definition only one half of the total period or periods
of employment which an employee has had as part-time
clerk shall be deemed to be experience as a clerk;

(9) “general worker” means an employee who is
engaged in one or more of the following activities:

() Delivering letters, messages or parcels on foot or
by means of a bicycle, tricycle, hand cart or similar con-
veyance; . i :

(b) serving or making tea or similar beverages;

(c) carrying, moving or stacking utensils, luggage or
other articles; . :

(d) polishing floors, furniture or other articles;

(e) cleaning baths, wash basins, utensils, furniture,
windows, premises, vehicles or other articles;

(f) making or maintaining fires:

(g) pushing or pulling any hand cart or similar convey-
ance; ' :

(h) gardening;

(i) removing ashes, refuse or slops;

(i) filling or emptying water bottles, jugs or other con-
tainers; _

(k) washing and/or ironing towels, linen, curtains, pro-
tective clothing, overalls or uniforms; '

(10) “handyman” means an employee who is
engaged in making minor repairs or renovations to furni-
ture, plant, equipment or buildings;

(11) “hourly wage” means, except in the case of a
casual employee, an employee’s weekly wage divided
by his or her weekly ordinary hours of work, and in the
case of a casual employee it means, subject to clause 3
(1) (d) (ii), the wage payable to the employee for the day
on which he or she works, divided by his or her ordinary
hours of work for that day;

(12) “housekeeper” means an employee who is
engaged in one or more of the following activities:

(a) Controlling stores including linen;

(b) being responsible for the receiving, storing, check-
ing and issuing of stores including linen:

(c) being responsible for or supervising the repairing,
laundering or ironing of linen;

(d) supervising the work of bedroom attendants or
general workers;

(13) “law” includes the common law;-

(14) “local authority” means any local government
as contemplated by section 174 of the Constitution of the
Republic of South Africa, 1993, or in any other Act of
Parliament; 1

(3) “dagloon” 'n werknemer se uH rfoon soos omskryf
in subklousule (25), vermenigvuldigl met die totale tyd-
perk wat hy of sy gewoonlik op ’n wee[kdag, uitgesonderd
Saterdag, werk; (5) |

(4) “deeltydse werknemer” 'n werknemer wat as
sodanig by die week of die maand| vir hoogstens vyf
gewone werkure op 'n dag en 25 ge\yone' werkure in 'n
week werksaam is; (20) -

(5) “faktotum” ’n werknemer wat I&‘:Ieinere herstel- of

opknappingswerk aan meubels, installpsie, toerusting of
geboue doen; (10) : |

(6) “gekwalifiseerd”, met betrek ing tot ’'n werk-
nemer, dat die ondervinding van 'n wi rknemer in sy of
haar klas hom of haar geregtig maak op die hoogste
loon wat vir daardie klas voorgeskryf is, en omgekeerd
beteken “‘ongekwalifiseerd” dat sy of haar ondervinding
in sy of haar klas hom of haar nie op s?danige hoogste
loontarief geregtig maak nie: (22)

(7) “gewone werkure” die werkure ﬂy klousule 5 (1)
voorgeskryf of, indien volgens ooreenkoms tussen ’'n
werkgewer en sy of haar werknemer \laasgenoemde
korter ure werk, sodanige korter ure; (18) ;

(8) “huishoudster” 'n werknemer wa'ln een of meer
van die volgende pligte uitvoer: |

(a) Beheer uitoefen oor voorrade, inskuitende linne-
goed, _ l

(b) toesig hou oor die werk van s!aapkal‘lnerbediendes
of algemene werkers; :

(c) verantwoordelik wees vir die orlltvang. bére,
nagaan en uitreik van voorrade, insluitende linnegoed;

(d) verantwoordelik wees vir of toesig hod| oor die heel-
maak, was of stryk van linnegoed; (12) |

(9) “klein werkgewer” 'n werkgewer wat slegs in
hierdie bedryf betrokke is en wie se jaarfikse bruto ont-
vangste uit die Bedryf hoogstens R100 bedra: Met
dien verstande dat by die toepassing van hierdie om-
skrywing die uitdrukking “jaarlikse bruto ontvangste” op
enige datum die jaarlikse bruto ontvangste gedurende :
die voorafgaande 12 maande beteken: (25) -

(10) “klerk’ ’n werknemer wat skryf-, tik-, liasseer- of
enige ander soort klerklike werk verrig en omvat ook 'n
kassier en 'n telefoonskakelbordoperateur, naar geen
ander klas werknemer wat eiders in hierdie kiousule
omskryf word nie, al maak klerklike werk ook d‘FeI uitvan
sodanige werknemer se werk: (4) o

(11) “loon” die bedrag geld wat ingevolge klousule 3
(1) aan 'n werknemer betaalbaar is ten opsigte|van sy of
haar gewone werkure: Met dien verstande dat as 'n
werkgewer 'n werknemer ten opsigte van sodanige
gewone werkure gereeld 'n hoér bedrag betaal as dié by
klousule 3 (1) voorgeskryf, dit sodanige hoér bedrag
beteken, en “maandloon” het 'n ooreenstemmende
betekenis; (27) '

(12) “los werknemer” 'n werknemer wat hoogstens
drie dae per week by dieselfde werkgewer in cqiens is;
2 - P

(13) “maandloon” 'n werknemer se weekloon, soos
omskryf in subklousule (27), vermenigvuldig met \vier en
'n derde; (16)

(14) “militére diens” ' tydperk van diens of oplei-
ding kragtens die Verdedigingswet, 1957 (Wet No. 44
van 1957); (15) 'T

(15) “noodwerk” —

(a) enige werk wat weens brand, diefstal, 'n epidLmie,
N gewelddaad, nywerheidsonrus, 'n ongeluk,
onklaarraking van installasie of masjinerie, sabotase, 'n
storm of weens.die feit dat die geboue onI::rl.-:i_ldzuaaﬁ| is of
dreig om dit te word of enige ander sodanige onvoor-
siene omstandighede, sonder versuim gedoen moet
word; ' : |l
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(15) “military service” means any perio}yd of service
or training in terms of the Defence Act, 1957 (Act 44 of
1957); !'

(16) “monthly wage” means an employee’s weekly
wage, as defined in subclause 29, multiplied by four and
athird;

(17) “new employer” means a busi newly es-
tablished in the Trade during the first 12 months of its
existence in the Trade: Provided that if the existing busi-
ness undergoes a change of name or ownership (includ-
ing a change of directors, members or pariners) while
largely retaining the same employees and/or clients it
shall not be regarded as a new employer; (o

(18) “ordinary hours of work” means the hours of
work prescribed in clause 5 (1) or, if by agreement

 petween an employer and his or her employee the latter
works a lesser number of ordinary hours, such shorter
hours; . ||
(19) “overtime” means that portion of any period
worked by an employee in any week or on any day which
is longer than his or her weekly o daily ordinary hours of
work, as the case may be, but does not include any
period during which an employee works for his or her
employer on a Sunday or on a public holiday as defined;

(20) “part-time employee” meansan employee who
is employed as such by the week or the month but not
more than five ordinary hours of work on a day and 25
ordinary hours of work in a week; |

(21) “public holiday” means a| public holiday as
envisaged in section 2 (1) of the Public Holidays Act,
1994 (Act No. 35 of 1994); '

(22) “qualified”, in relation to aﬁ employee, means
that the experience of an employee in the class in which
he or she is employed, entities him or her to the highest
wage prescribed for that class and, conversely, “‘unqua-
lified” means that his or her experience in the class in
which he or she is employed does not entitle him or her
to such highest rate; .'

(23) “security officer, Gra#e A” means an
employee who is engaged in one or more of the following
duties: |
(a) Controlling or reporting on Jthe movement of per-
sons or vehicles through check-points or gates;

(b) searching persons, goods alar vehicles;

(c) supervising or controlling fecunty officers, Grade
B, A ;
and who may be required to pfadorm any or all of the
duties of a security officer, Grade B;

(24) “security officer, Grade B”, means an
employee, other than a security officer, Grade A, who is
engaged in one or more of the @Ilowing duties:

(a) Guarding, protecting of patrolling buildings, prem-
ises, structures or other fixed or movable property;

(b) handling or controlling -dbgs in the performance of
one or more of the duties ref_erqedtoin (a),
and who may make, maintain or draw the fire of a hot-
water installation or a boiler; Ii :

(25) “small employer” means an employer who is
engaged in this trade only land whose annual gross
receipts from the Trade do not exceed R100 000: Pro-
vided that for the purpose o|i this definition the expres-
sion :

|
“annual gross receipts” at any date means the annual
gross receipts during the pre{!ceding 12 months;

(b) enige werk in verband met die opknapping of
herstel van installasie of masjinerie wat nie gedurende
gewone werkure verrig kan word nie; (7)

(16) “nuwe werkgewer” 'n nuut opgerigte besigheid
in die Bedryf gedurende die eerste 12 maande van sy
bestaan in die bedryf: Met dien verstande dat indien die
bestaande besigheid ’'n verandering van naam of
eienaarskap (insluitende 'n verwisseling van direkteure,
lede of vennote) ondergaan terwyl dieselfde werknemers
en/of klante grootliks behou word sodanige besigheid
nie geag word 'n nuwe werkgewer te wees nie; (17)

(17) “ondervinding”, met betrekking tot 'n klerk, die
totale tydperk of tydperke wat 'n werknemer as klerk in
enige bedryf of in die diens van 'n plaaslike owerheid of
die Staat gewerk het: Met dien verstande dat by die
toepassing van hierdie woordomskrywing slegs een
helfte van die totale tydperk of tydperke diens wat 'n
werknemer as deeltydse klerk gehad het, geag word
ondervinding as klerk te wees; (8)

(18) “oortyd” daardie gedeelte van enige tydperk
wat 'n werknemer in enige week of op enige dag werk,
wat langer is as sy of haar weeklikse of daaglikse
gewone werkure, na gelang van die geval, maar dit
omvat nie 'n tydperk waarin 'n werknemer op 'n Sondag
of op 'n openbare vakansiedag soos omskryf vir sy of
haar werkgewer werk nie; (1 9)

(19) “openbare vakansiedag” ’'n openbare vakan-
siedag soos beoog in artikel 2 (1) van die Wet op Open-
bare Vakansiedae, 1994 (Wet No. 36 van 1994); (21)

(20) “opsigter” 'n werknemer wat toesig hou oor
woonstelle of woonkamers en wat ten opsigte van soda-

" nige woonstelle of woonkamers een of meer van die

volgende pligte uitvoer: !

(a) Aandag gee aan die klagtes van huurders;

(b) die verhuring namens die eienaar onderneem;

(c) betaling of huurgeld namens die eienaar ontvang;

(d) toesig hou oor, in diens neem van, betaal of ont-
slaan van algemene werkers, fakiotums, huishoudsters,
slaapkamerbediendes, sekuriteitsbeamptes, graad A, of
sekuriteitsbeamptes, graad B; (3)

(21) “plaaslike owerheid” 'n plaaslike regering soos
bedoel in artikel 174 van die Grondwet van die Repu-
bliek van Suid-Afrika, 1993, of in enige ander Wet van
die Parlement; (14)

(22) “sekuriteitsbeampte, graad A” 'n werknemer
wat een of meer van die volgende pligte uitvoer:

(a) Die gang van persone of voertuie deur kontrole-
punte of hekke kontroleer of daaroor verslag doen;

(b) goedere, voertuie of persone deursoek;

(c) oor sekuriteitsbeamptes, graad B, toesig hou of
hulle beheer;
en van wie vereis kan word om enige van of al die pligte
van 'n sekuriteitsbeampte, graad B, uit te voer; (23)

(23) w«gsekuriteitsbeampte, graad B”, 'n werknemer,
uitgesonderd 'n sekuriteitsbeampte, graad A, wat een of
meer van die volgende pligte uitvoer:

(a) Geboue, persele, strukture of ander vaste of
roerende eiendom bewaak, beskerm of patrolieer;

(b) honde hanteer of beheer in die uitvoering van een
of meer van die pligte in (a) bedoel,
en wat die vuur in 'n waterverwarmer of 'n ketel kan
maak, stook of uithaal; (24)

(24) “‘slaapkamerbediende” 'n werknemer wat
slaapkamers afstof of aan die kant maak of beddens
opmaak; (1)
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'(26) “‘spreadover” means the period in any day
reckoned from the time when an employee commences

work until he or she ceases work for that day;

(27) “wage” means the amount of money payable td
an employee in terms of clause 3 (1) in respect of his or

her ordinary hours of work: Provided that i
regularly pays an employee
hours of work an amount higher than that prescribed in
clause 3 (1), it means such higher amount; and
“monthly wage” has a corresponding meaning;

in respect of such ordinary

(28) “week™, in relation to an employee, means the
period of seven days within which th

that employee ordinarily falls;

(29) “weekly wage” means an em
wage divided by four and a third.

e working week of

ployee’s monthly

3. REMUNERATION
(1) Minimum wages: (a) The minimum wages which an
employer shall pay to his or her employees shall be as speci-
fied in paragraph (b), (c) or (d): Provided that the wages so
specified may be reduced by not more than seven and a half
per cent by a new employer or a small employer as defined in
clause 2.

f an employer

. mag word deur 'n kiein we

(25) “uurloon”, uitgesonderd in dioerllgeval. van 'n los
werknemer, 'n werknemer se weeklo gedeel deur sy
of haar gewone weeklikse werkure, en in die gevalvan’'n
los werknemer, behoudens klousule 3 (1) (d) (ii), die loon
wat aan hom of haar vir daardie dag betaalbaar is,
gedeel deur die getal gewone werkure deur hom of haar

op daardie dag gewerk; (11) |

(26) “week”, met betrekking tot ’n uéferknemer, die
tydperk van sewe dae waarbinne die Wwerkweek van
sodanige werknemer gewoonlik val; (28) |

(27) “weekloon” die werknemer
gedeel deur vier en 'n derde; (29)

(28) “werkverspreiding”
bereken vanaf die tydstip w

sﬁ: maandioon

die tydperk bp enige dag

aarop 'n werknemer begin
werk totdat hy of sy hul werk vir daardie da staak; (26)
T (29) “vye?t" ook die gemene reg. (13) ‘
3. BESOLDIGING |
(1) Minimum lone: (a) Die minimum lone wat ‘n werkgewer
aan sy of haar werknemers moet betaal, is so

0s in paragraaf
(b), (c) of (d) bepaal: Met dien verstande dat di lone aldus
bepaal met hoogstens sewe en ’'n half persent vermi

nder
rkgewer of 'n nuwe \werkgewer

soos omskryf in kiousule 2.



(b) Employees, other than part-time employees and casual employees (NOTE: The wages specified hereunder may be reduced by not m

employer or a small employer as defined incl

ause 2):

ore than seven and a half percent by a new

In the Magisterial Districts of Alberton, Bellville,
Benoni, Boksburg, Brakpan, Chatsworth,
Durban, Germiston, Goodwood, Johannesburg,
Kempton Park, Krugersdorp, Kuils River, In the Magisterial Districts of Highveld Ridge and
Mitchells Plain, Nigel, Oberholzer, Paarl, Kierksdorp and the municipal areas of Beacon In the municipal areas of Bethlehem, Kroonstad,
Pinetown, Pretoria, Randburg, Randfontein, Bay, Bloemfontein, East London, Kimberley, Ladysmith, Middelburg (Eastern Transvaal),
Roodepoort, Simon's Town, Springs, The Cape, Odendaalsrus, Pietermaritzburg, Pietersburg, Newcastle and Rustenburg
e Vanderbijipark, Vereeniging, Westonaria, Potchefstroom, Virginia, Welkom and Witbank :
R Wonderboom and Wynberg and the municipal
——— | areas of Despatch, Port Elizabeth, Sasolburg,
Uitenhage-andUmhlanga
During the During the Duringthe | —Duringthe | During the During the
first second first second | —_first second
twelve months | twelve months twelve months | twelve months twelve months | twelvemonths |
after this after this Thereafter after this after this Thereafter after this after this Thereafter —}-
determination | determination determination | determination determination | determination
became became became became became became
operative operative operative operative operative operative
R R R R R R R R R
per month per month per month per month per month per month per month per month per month
Bedroom attendant..........ccooenniimniie 720 778 832 658 711 761 557 602 644
Clerk— o
during the first year of experience............c....c... 824 890 952 753 813 870 637 688 736
during the second year of experience .. . 1005 1085 1161 920 994 1 064 780 842 a0
thereafter .. ... e 1188 1283 1373 1086 1173 1255 920 994 1064
Car@EAKET ... e ceeressssme e sas e bt samana s e 962 1039 1112 880 950 1017 744 804 860
General worker—
during the first six months of employment with
the same eMPlOYET ..o eeurimnsnmssesssnsenes 623 673 720 569 615 658 484 523 560
thereafter ........coeuueeeeemereneees 693 748 800 633 684 732 538 581 622
Handyman.........coeeeeermsmansnens 876 946 1012 801 865 926 678 732 783
HOUSEKEBPOI ..c.ivcviveriasee st 935 1010 1081 854 922 987 724 782 837
Security officer, Grade A—
if ordinary hours of work do not exceed 48 in a
WK oveseeeeeiiaseemsesarassseerreesasansas s s e e 837 904 967 765 826 884 648 700 749
i ordinary hours of work exceed 48 in a week.... 1046 1130 1208 956 1032 1104 810 875 936
Security officer, Grade B—
if ordinary hours of work do not exceed 48 ina
WK .ooveeeeisrceemetesssanarra e e s 765 826 884 699 755 808 590 637 682
if ardinary hours of work exceed 48 in a week.... 956 1032 1104 874 944 1010 738 797 853
Employee not spegcifically mentioned elsewhere in
1S PAFAGIAPN. ...cevvcererosseersessiessssrsnsssssssismsssssee 755 815 872 690 745 797 583 630 674

eyr9L ON ¥l

g661 INNr e 'ILLIZVO .LNBWNHHJIE\OS



(b) Werknemers, uitgesonderd deeltydse werknemers en los werknemers. (NOTA: Die lone hieronder gespesifieer mag met hoogstens sewe en 'n half persent verminder word
deur 'n nuwe werkgewer of 'n klein werkgewer soos in klousule 2 omskryf):

In die landdrosdistrikte Alberton, Bellville, Benoni,
Boksburg, Brakpan, Chatsworth, Die Kaap,
Durban, Germiston, Goodwood, Johannesburg,

Kempton Park, Krugersdorp, Kuilsrivier, in die landdrosdistrikte Hoéveldrif en Klerksdorp en
Mitchells Plain, Nigel, Oberholzer, Paarl, die munisipale gebiede van Beacon Bay, In die munisipale gebiede van Bethlehem,
Pinetown, Pretoria, andburg, Randfontein, Bloemfontein, Kimberley, Odendaalsrus, Kroonstad, Ladysmith, Middelburg ‘
Roodepoort, Simonstad, Springs, Vanderbijipark, Oos-Landen, Pietermaritzburg, Pietersburg, (Oos-Transvaal), Newcastle en Rustenburg
Vereeniging, Westonaria, Wonderboom en Potchefstroom, Virginia, Welkom en Witbank . )
en die munisnﬁgl biede van
Despatch, Port Elizabeth, rg, Uitenhage
en Umhlanga _
Gedurende die | Gedurende die Gedurende die | Gedurende die Gedurende die | Gedurende die
eerste tweede eerste tweede | eerste tweede
twaalf maande | twaalf maande twaalf maande | twaalf maande | - twaalf maande | twaalf maande
nadat hierdie | nadat hierdie Daarna nadathierdie | nadat hierdie Daarna nadat hierdie | nadat hierdie Daarna
vasstelling vasstelling vasstelling vasstelling vasstelling vasstelling
in werking in werking in werking in werking in werking in werking
getree het getree het getree het getree het getree het getree het
- R R R R R R R R R
per maand per maand per maand per maand per maand permaand | permaand per maand per maand
Algemene werker—
gedurende die eerste ses maande diens by
dieselfde werkgewer .............ccoooevooo 623 673 720 569 615 658 484 523 560
daamna : 693 748 800 633 684 732 538 581 - 622
Faktotum............co.o....... _ 876 946 1012 801 865 926 678 732 783
Huishoudster : RS _935 1010 1081 854 _ 922 987 : 724 782 837
Klerk— :
gedurende die eerste jaar ondervinding 824 890 952 753 813 870 637 688 736
gedurende die tweede jaar ondervinding .. 1005 1085 1161 : 920 994 1064 780 842 901
daama... 1188 1283 1373 1086 1173 1255 920 994 1064
Opsigter .. . 962 1039 1112 880 950 1017 744 804 860

Sekuriteitsbeampte, graad A—

indien die gewone werkure nie 48 in 'n week
oorskry nie ....... ; . 837 904 967 765 826 884 648 700 749
indien die gewone werkure 48 in 'n week

T e 1046 1130 1209 956 1032 1104 810 875 936
Sekuriteitsheampte, graad B— : -
indien die gewone werkure nie 48 in 'n week N
oorskry nie .. 765 826 884 699 755 808 580 637 682
indien die gewone werkure 48 in 'n week
oorskry ... T 956 1032 1104 874 944 1010 738 797 -t ——853 |
Slaapkamerbediende... » 720 778 832 658 711 C 781 ———&67— | 602 : 644
Werknemer nie elders in hierdie paragraaf uit- 1 g
druklik vermeld nie : 755 815 | 82— 60 745 797 583 630 - 674
R
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(c) Part-time employees: Subject to the proviso to para-
graph (), an employer shall pay a part-time employee not
less than three fourths of the wage prescribed in paragraph
(b) for an employee of the same class and with the same
experience and in the same area. Provided that a part-time
caretaker may, if he or she is normally required to work for
not more than two ordinary hours of work n#n a day, be paid
not less than one fourth of the wage pres ibed for a care-
taker. - :

(d) Casual employees: Subject to the proviso to paragraph
(a), an employer shall pay a casual employee in respect of
each hour or part of an hour (excluding O\fertime) worked by
him or her on any day other than a public holiday or a Sun-
day, not less than the hourly wage prescfibed by paragraph
(b) read with clause 2 (1 1), for an ordinary employee who in
the same area performs the same class 0 work as the casual
employee is required to do plus 15 per ?nt, or not less than
the hourly wage actually being paid to the ordinary employee,
whichever is the greater amount: Provided that—

(i) for the purposes of this paragraph the expression
“the ordinary employee” means the employee who per-
torms the class of work concerned in the employer's full-
time employ and who is being paid the lowest wage for
that class of work; '

(ii) where the employer requires P casual employee—

(aa) to perform the work of a class of employee for
whom wages on a rising scale are prescribed, the
expression “‘hourly wage" shall mean the hourly wage
prescribed for a qualified employee of that class;

(ab) to work for a period of nozﬁ':ore than four hours on

any day, his or her wage as referred to in this paragraph
may be reduced by not more than 50 per cent in respect
of that day. ' ||

(2) Basis of contract: For the pu hoses of this clause the
contract of employment of an employee, other than a casual
employee, shallbeona monthly basis and, save as provided
in clause 4 (6), the employee shall be paid in respect of a
month not less than the full monthly wage prescribed in sub-
clause (1), read with the deﬁniaﬁoﬁt “wage” in clause 2 and
with subclause (3), for an employee of his or her class in the
area in which he or she works, whether he or she has in that
month worked the maximum number of ordinary hours of
work applicable to him or her, or less. _

(3) Differential wage: An emplo /er who requires or permits
a member of one class of employee t0 perform for longer
than one hour in the aggregate on any day, either in addition
to the employee’s own work or ilr' substitution therefor, work
of another class for which—

(a) a wage higher than tLat of the employee’s own
class is prescribed in subclause (1), shall pay to such
employee in respect of that day not less than the daily
wage calculated at the highclar rate; or

(b) a rising scale of wages terminating in a wage
higher than that of the e ployee'’s own class is pres-
cribed in subclause (1), shall pay to such employee in
respect of the day not le than the daily wage calcu-
lated on the notch in the rising scale immediately above
the wage which the employee was receiving for his or her
ordinary work: ’

Provided that— . ||

(i) this subclause shall|not apply where the difference
between classes in terms of subclause (1) is based on
experience; _

" (0) Deeltydse werknemers: Behoudens die voorbehoud by
paragraaf (a) moet 'n werkgewer 'n deeltydse werknemer

*minstens drie vierdes van die loon in paragraaf (b) voorge-
- skryf vir 'n werknemer van dieselfde klas en met dieselide

ondervinding en in dieselide gebied betaal: Met dien
verstande dat indien daar normaalweg van 'n deeltydse
opsigter verlang word om vir hoogstens twee gewone werk-
ure op ’'n dag te werk, hy minstens een vierde van die loon
wat vir 'n opsigter voorgeskryf word, betaal moet word.

(d) Los werknemers: Behoudens die voorbehoud by para-
graaf (a) moet 'n werkgewer 'n los werknemer ten opsigte
van elke uur of gedeelte van 'n uur (uitgesonderd oortyd) wat
hy of sy op enige dag behalwe 'n openbare vakansiedag of 'n
Sondag werk, minstens die uurloon betaal wat by paragraaf
(b), gelees met klousule 2 (25), voorgeskryf word vir n
gewone werknemer wat in dieselfde gebied, dieselfde klas
werk verrig as dié wat van die los werknemer vereis word,

" plus 15 persent, of minstens die uurloon wat werklik aan die

gewone werknemer betaal word, watter bedrag ook al die
grootste is: Met dien verstande dat—
(i) by die toepassing van hierdie paragraaf die uitdruk-
king ““die gewone werknemer” die werknemer beteken
. wat die betrokke klas werk in die werkgewer se voltydse
diens verrig en aan wie die laagste loon vir daardie klas
werk betaal word; -

(ii) waar die werkgewer van die los werknemer vereis—

(aa) om die werk te verrig van 'n klas werknemer vir
wie 'n loon teen ’n stygende skaal voorgeskryf word, die
uitdrukking “uurloon’” die uurioon beteken wat vir 'n
gekwalifiseerde werknemer van daardie klas voorge-
skryf word,;

(ab) om vir 'n tydperk van hoogstens vier uur op enige
dag te werk, sy of haar loon wat in hierdie paragraaf
vermeld word, met hoogstens 50 persent ten opsigte van
daardie dag verminder mag word.

(2) Kontrakgrondslag: By die toepassing van hierdie klou-
sule moet die dienskontrak van 'n werknemer, uitgesonderd
'n los werknemer, op 'n maandlikse grondslag berus en,
behoudens klousule 4 (6), moet 'n werknemer ten opsigte
van 'n maand minstens die volle maandloon betaal word wat
by subklousule (1), gelees met die omskrywing van “loon" in
Kklousule 2 en met subklousule (3), vir 'n werknemer van sy of
haar kias in die gebied waarin hy of sy werk, voorgeskryf
word, ongeag of hy of sy in daardie maand die maksimum
getal gewone werkure wat vir hom of haar geld, of minder
gewerk het.

- (3) Differensiéle loon: 'n Werkgewer wat van 'n lid van een
klas werknemer vereis of hom 'of haar toelaat om langer as
altesaam een uur op enige dag, 6f benewens die werknemer
se eie werk of in die plek daarvan, werk van 'n ander klas te
verrig waarvoor—

(a) ’n hoér loon as dié van die werknemer sé eie klas

in subklousule (1) voorgeskryf word, moet ten opsigte

* van daardie dag aan sodanige werknemer minstens die
dagloon bereken teen die hoér tarief, betaal; of

(b) ’'n stygende loonskaal wat uitioop op 'n hoér loon
as dié van die werknemer se eie klas s00s in subklou-
‘sule (1) voorgeskryf word, moet ten opsigte van daardie
dag aan sodanige werknemer minstens die dagloon
bereken op die kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy of haar gewone
werk ontvang het, betaal:

Met dien verstande dat—

(i) hierdie subklousuie nie van toepassing is nie wan-
neer die verskil tussen die klasse ingevolge subklousule
(1) op ondervinding berus;
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(if) unless expressly otherwise provided in a written
contract between an employer and an employee,
nothing in this determination shall be so construed as to
preclude an employer from requiring his or her empioyee
fo perform work of another class for which class the
same or a lower wage is prescribed than that prescribed
for such employee. '

(4) Calculation of wages: The hourly wage, daily wage,

weekly wage and monthly wage of an employee shall be

calculated as indicated in the definitions of these expressions
in clause 2,

4. PAYMENT OF REMUNERATION

(1) Employees, other than casual employees: Save as pro-
vided in clause 6 (5) and (6), any amount due to an
employee, other than a casual employee, shall be paid
weekly, fortnightly or monthly in cash or, with the consent of
the employee, by cheque during his or her ordinary hours of
work, or within 15 minutes thereafter on the usual pay-day of
. the establishment for such employee or on termination of
employment if this takes place before the usual pay-day, and

such amount shall be contained in a sealed envelope or con-

tainer on which shall be recorded or which shall be accompa-
nied by a statement showing—

(a) the employer’s name;

(b) the name, number on the pay-roll and the class of
the employees; '

(c) the period in respect of which payment is made;

(d) the number of ordinary hours of work worked by the
employee in that period; :

(e) the number of overtime hours worked by the
employee in that period; .

(f) the number of hours worked by the employeé ona
public holiday as defined or on a Sunday;

(g) the employee’s wage;

(h) details of any other remuneration arising out of the
employee’s employment:

(i) details of any deductions made; and
(i) the net amount paid to the employee,

and such envelope or container on which these particulars
are recorded or such statement shall become the property of
the employee: Provided that—

(i) the particulars prescribed above may be recorded
on such envelope or container or in such statement in
code, which code shall be fully set out and explained in
an accompanying notice or in a notice kept posted up in
Some conspicuous place in the establishment, accessi-
ble to all employees affected thereby;

(i) at the employee’s written request the amount due
to him or her may be paid into his or her building society,
bank or other account by the employer, who shall how-
ever hand to the employee the afore-mentioned state-
ment;

(iii) the information relating to paragraphs (d), (e) and
(f) need not be furnished in respect of a caretaker.

(2) Casual employees: An employer shall pay the remune-
ration due to a casual employee in cash on termination of his
or her employment, but at least once a week.

- : * -

(ii) tensy daar in 'n skriftelike koritrak tussen ’n werk-
gewer en 'n werknemer uitdruklik anders bepaal word,
niks in hierdie vasstelling so uitgelé word nie dat dit
'n werkgewer belet om van sy of haar werknemer te
vereis om 'n ander klas werk te verrig waarvoor die voor-
geskrewe loon dieselfde of laer is as dié wat vir sodanige
werknemer voorgeskryf word. '|

(4) Loonberekening: Die uurloon, dagioon, weekloon en
maandioon van ’'n werknemer moet reenkomstig die
woordomskrywings van dié uitdrukkings iT klousule 2 bere-
ken word. ' ,

' |
4. BETALING VAN BESOLDIGING

(1) Werknemers, ui los werknemers: Behou-
dens klousule 6 (5) en (6) moet enige bedrag verskuldig aan
'n werknemer, uitgesonderd 'n los werknemer, weekliks,
tweeweekiiks of maandeliks in kontant betaal word, of met die
toestemming van die werknemer, per tiek éedurende sy of
haar gewone werkure, of binne 15 minute daarna op die
gewone betaaldag van die bedryfsinrigting vir sodanige werk-
nemer of by diensbeéindiging, as dit voor die ne betaal-
dag geskied, en sodanige bedrag moet in 'n verseéide

- koevert of houer wees waarop gemeld word (laf wat vergesel

gaan van 'n staat waarop gemeld word— |

_ (a) die werkgewer se naam; - el

|
(b) die werknemer . se nNaam, nommer op die
betaalstaat en die kias.van die werknemarﬁl

(c) die tydperk waarvoor die betaling geskied:
(d) die getal gewone werkure wat die werknemer
gedurende daardie tydperk gewerk het: © | e

(e) die getal ure wat die werknemer gedLrende daar-
[

die tyd oortyd gewerk het;

|
(f) die getal ure wat die werknemer op 'n Sondag of 'n
openbare vakansiedag soos omskryf, gewerk het;

(g) die werknemer se loon:

(h) besonderhede van enige ander besoldiging wat uit
die werknemer se diens voortspruit: |

(i) besonderhede van enige bedrag wat afgetrek is;
en

8
(i) die netto bedrag wat aan die werknerTer.betaai .

en sodanige koevert of houer wéamp hierdie besohderhada
aangeteken is of sodanige staat word die eiendom van die
werknemer: Met dien verstande dat— 1

(i) die besonderhede hierbo voorgeskryf in k&adevorm
op sodanige koevert of houer of staat opge@ken kan
word en dat sodanige kode volledig uiteengesq- en ver-
duidelik moet word in 'n bygaande kennisgewing ofin’n
kennisgewing wat opgeplak gehou moet word op ’n
opvallende plek in die bedryfsinrigting wat toegangklik is
vir al die betrokke werknemers; _ '

(i) met die skriftelike toestemming van die werknemer
die bedrag aan hom of haar verskuldig, gestort ka}‘n word
in sy of haar bouvereniging-, bank- of ander rekening
deur die werkgewer, wat voornoemde staat egter aan
hom of haar moet oorhandig; o

(iii) die inligting met betrekking tot paragrawe (tl;f), (e)
en (f) nie ten opsigte van 'n opsigter verstrek hoef te
word nie. ' : ll

(2) Los werknemers: 'n Werkgewer moet die besoldi ing
wat aan 'n los werknemer verskuldig is by die beéindiging
van sy of haar diens in kontant aan hom of haar betaal, maar
minstens een maal per week. |

|
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(8) Premiums: Subject to any other law, no pajmem by or
on behalf of an employee shall be accepted by an employer,
either directly or indirectly, in respect of the ernfaloyment or
training of that employee. &

o I
(4) Purchase of goods: An employer shall mlﬁt require an
employee to purchase any goods from him or Jher, or from
any shop, place or person nominated by him or her.

(5) Accommodation, meals and rations: Subject to any -

other law, an employer shall not require his or her employee
to accept accommodation, meals or rations f him or her
or from any person or at any place nominated b#f him or her.

(6). Deductions: An employer shall not lqlavy any fines
against an employee nor may he or she
tions from an employee’s remuneration other |haam the follow-

ing: |

|
(a) With the written consent of the employee, a
deduction for a holiday, sick, medical, insurance,
* savings, provident or pension fund, or s:.vbscriptions toa
trade union as defined in the Labour Relations Act, 1956
(Act No. 28 or 1956); ' :

(b) except where otherwise providéd in this deter-
mination, whenever an employee is absent from work,
other than at the instance of his or her employer, a
deduction proportionate to the peric of his or her
absence that is calculated on the basis of the wage
which such employee was receiving in respect of his or
her ordinary hours of work at the time f')f such absence;

|
(c) a deduction of any amount which an employer by
law or order of any competent court is required or per-
mitted to make; . lf

(d) whenever an employee is .;\equired by law or
agrees to accept accommodation, meals or rations from
his or her employer, a deduction agreed to, in writing, by
the employer and his employee: Provided such deduc-
tion may not exceed 17 per cent of the employee's wage
in respect of meals or rations, or 'Fighl per cent of the
employee’s wage in respect of acc?mmodation;

(e) with the written consent of qh employee, a deduc-
tion of any amount which an ernr‘;loyer has paid or has
undertaken to pay to—

(i) any banking institution, building society, insurance
business, registered financial in titution, local authority
or the State in respect of a payment on a loan granted to
such employee to acquire a dwelliing;

(ii) any organisation or body in respect of the rent of a
dwelling or accommodation in alhostel occupied by such
employee if such dwelling or h$stel is provided through
the instrumentality of such organisation or body wholly or
partly from funds advanced for that purpose by the State

or a body referred to in subpa raph (i) above;

(f) with the written consent Jat an employee, a deduc-
tion towards the repayment bf any amount loaned or
advanced to him or her by the employer: Provided that
any such deduction shall not exceed one third of the total
remuneration due to the empﬂoyee on the pay-day con-
cerned, except where the contract of employment is
terminated. |

e any deduc- -

(3) Premies: Behoudens die bepalings van enige ander
wet mag geen betaling regstreeks of onregstreeks deur 'n
werkgewer van of ten behoewe van 'n werknemer aange-
neem word vir die indiensneming of opleiding. van daardie
werknemer nie.

(4) Koop van goedere:’n Werkgewer mag nie van 'n werk-
nemer vereis om enige goedere van hom of haar, of van
enige winkel, plek of persoon deur hom of haar aangewys, te
koop nie. :

(5) Huisvesting, etes en ranisoene: Behoudens die bepa-
lings van enige ander wet mag 'n werkgewer nie van sy of
haar werknemer vereis om huisvesting, etes of rantsoene
van hom of haar of van enigiemand anders op of enige plek
deur hom of haar aangewys, aan te neem nie.

(6) Aftrekkings: 'n Werkgewer mag sy of haar werknemer
geen boetes oplé of enige bedrae van sy of haar werknemer
se besoldiging aftrek nie, uitgesonderd die volgende:

(a) Met die skriftelike toestemming van die werk-
nemer, 'n bedrag vir 'n vakansie-, siektebystands-,
mediese hulp-, versekerings-, spaar-, Voorsorg- of pen-
sioenfonds of vir ledegeld van 'n vakvereniging S00S
omskryf in die Wet op Arbeidsverhoudinge, 1956 (Wet
No. 28 van 1956);

(b) behoudens andersluidende bepalings in hierdie
vasstelling, telkens wanneer 'n werknemer om 'n ander
rede as die toedoen van sy of haar werkgewer van sy of
haar werk afwesig is, 'n bedrag eweredig met die tydperk

_van sy of haar afwesigheid en bereken op die grondslag
van die loon wat sodanige werknemer ten tyde van soda-
nige afwesigheid ten opsigte van sy of haar gewone

werkure ontvang het;

(c) enige bedrag wat 'n werkgewer by wet of kragtens
'n bevel van 'n bevoegde hof moet of kan aftrek;

(d) wanneer daar by wet van 'n werknemer vereis
word of wanneer hy of sy daartoe instem om huisvesting,
etes of rantsoene van sy of haar werkgewer aan te
neem, 'n bedrag skriftelik ooreengekom tussen die werk-
gewer en die werknemer: Met dien verstande dat soda-
nige aftrekking hoogstens 17 persent van die werknemer
se loon is ten opsigte van etes of rantsoene, of agt
persent van die werknemer se loon ten opsigte van huis-
vesting; ;

(e) met die skriftelike toestemming van 'n werknemer,
enige bedrag wat 'n werkgewer betaal het of onderneem
het om te betaal aan— '

(i) 'n bankinstelling, bouvereniging, versekerings-

onderneming, geregistreerde finansiéle instelling, plaas-

" jike owerheid of die Staat ten opsigte van 'n betaling van

'n lening aan sodanige werknemer toegestaan om 'n
woning te bekom;

(i) 'n organisasie of liggaam ten opsigte van die huur
van 'n woning of akkommodasie in 'n hostel deur soda-
nige werknemer geokkupeer as sodanige woning of
hostel voorsien is deur bemiddeling van sodanige orga-
nisasie of liggaam geheel of gedeeltelik uit fondse voor-
geskiet vir daardie doel deur die Staat of 'n liggaam
bedoel in subparagraaf (i) hierbo;

(f) met die skriftelike toestemming van 'n werknemer,
'n aftrekking ter vereffening van 'n bedrag wat die werk-
gewer aan hom of haar geleen of voorgeskiet het: Met
dien verstande dat enige sodanige aftrekking hoogstens
een derde mag wees van die totale besoldiging wat op
die betrokke betaaldag aan die werknemer verskuldig is,
uitgesonderd waar die dienskontrak beéindig word.
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5. ORDINARY HOURS OF WORK, OVERTIME AND
PAYMENT FOR OVERTIME

(1) Ordinary hours of work: An employer shall not require

or permit an employee to work more ordinary hours of work

than in the case of — _

(a) a casual employee in an establishment in which

the employees normally work on— F

(i) .not more than five days in a week, nine on any
day; " '
(i) more than five days in a week, eight on any day:
Provided that if such employee is required to perform the
duties of a security officer, Grade A, or a security officer,
Grade B, he may work in the case of subparagraph (i)
not more than 12 ordinary hours of work and in the case
of subparagraph (ii) not more than 10 ordinary hours of
work on any day;

(b) apart-time employee— -

(i) 25 in a week from Monday to Saturday, inclusive;
and

(ii) subject to subparagraph (i), five on ‘any day;

(c) a security officer, Grade A and a security officer,
Grade B—

(i) 60 in any week from Monday to Saturday, inclu-
sive; and

(i)) subject to subparagraph (i), in the case of an
employee who normally works on—

(aa) not more than five days in a week; 12 on any
day;

(ab) more than five days in a week, 10 on any day;

(d) any other employee—
- () 44 in any week from Monday to Saturday, inclu-
sive; and

(ii) subject to subparagraph (i), in the case of an
employee who normally works on— '

(aa) not more than five days in a week, nine on any
day;

(ab) more than five daysin a week, eight on any day.

(2) Spreadover: The ordinary hours of work and all over-
time of an employee, including all meal intervals, shall be
included in a spreadover of not more than—

(a) 12 hours on any day in respect of an employee
who is provided by his or her employer with accommoda-
tion at or in the vicinity of his or her place of work:

(b) 10 hours on any day in respect of any other
employee. o

(3) Meal intervals: An employer shall not require or permit
an employee to work continuously for more than five hours
without a meal interval of not less than one hour during which
interval such employee shall not be required or permitted to
perform any work, and such interval shall not form part of the
ordinary hours of work or overtime: Provided that—

(a) such interval may be reduced to not less than half
an hour by mutual agreement between an employer and
his or her employee, which shall be in writing;

(b) periods of work interrupted by intervals of less
than one hour, except when proviso (a) applies, shall be
deemed to be continuous:

(c) if such interval is longer than one hour any period
in excess of one and a quarter hours shall be deemed to
be time worked; and

(d) only one such interval during the ordinary hours of
work of an employee on any day shall not form part of
the ordinary hours of work.

5. GEWONE WERKURE, OORTYD EN
BETALING VIR OORTYDWERK

(1) Gewone werkure: 'n Werkgewer mag nie van 'n werk-
nemer vereis. of hom toelaat om meer g?wone werkure te
werk nie as, in die geval van— | :

(a) ’n los werknemer in ’n bedryfsinrigting waarin die

- werknemers gewoonlik werk op— _

(i) nie meer as vyf dae per week nie, nege op enige
dag;

(i) meer as vyf dae per week, agt op enige dag:
Met dien verstande dat indien sodanige werknemer die
pligte van °’n sekuriteitsbeampte, raad A, of 'n
sekuriteitsbeampte, graad B, verrig, hy of sy in die geval
van subparagraaf (i) hoogstens 12 gewone werkure en
in die geval van subparagraaf (ii) hoogstens 10 gewone
werkure op enige dag mag werk; | :
~ (b) 'ndeeltydse werknemer— '|

() 25in ’'n week vanaf Maandag tot en'i met Saterdag;
en |

(i) behoudens subparagraaf i), vyt op enige dag;

() 'n sekuriteitsbeampte, graad A, of 'n sekuriteits-

beampte, graad B— _ \
(i) 60 in enige week van Maandag tot en met Sater-
dag; en : Tn
(ii) behoudens subparagraaf (i), in die lgeval van 'n
werknemer wat normaalweg op— i :
(aa) nie meer as vyf dae per week wer}F nie, 12 op
enige dag; | i
(ab) meer as vyf dae per week werk, io op enige
dag; |

(d) enige ander werknemer— |

(i) 44 in enige week vanaf Maandag tot
dag;en

(i) behoudens subparagraaf (i), in die g aval van 'n
werknemer wat normaalweg op— |

(aa) nie meer as vyf dae per week werk nie, nege op
_enige dag; '

(ab) meer as vyf dae per week werk, agt op enige
dag.

met Sater- :

(2) Werkspreiding: Die gewone werkure en alle gortyd van
'n werknemer, met inbegrip van alle etenspouses, moet in 'n
werkspreiding van hoogstens —

(&) 12 uur op enige dag voltooi word in die geval van
'n werknemer wat deur sy of haar werkgewer van huis-
vesting by of in die omgewing van sy of haar werkplek
voorsien word; L

(b). 10 uur op enige dag in die geval van ander werk-
nemers. _ :

(3) Etenspouse:’'n Werkgewer mag nie van 'n werknemer
vereis of hom of haar toelaat om onafgebroke vir meer as vyf
uur sonder 'n etenspouse van minstens een uur te werk nie
en I_Ig(f;gurencle sodanige pouse mag daar nie van sodhanige
werknemer vereis word of mag hy of sy nie toegelaat word
om enige werk te verrig nie, en sodanige pouse maak nie
deel van die gewone werkure of oortydure uit nie: Met dien
verstande dat— ' '

(a) 'n werkgewer rhet sy werknemer onderlirl19 en
skriftelik ooreen kan kom om die duur van sodanige
pouse tot minstens 'n halfuur te verkort; '

(b) werktydperke wat onderbreek word deur pc&uses
van minder as een uur, uitgesonderd Wwaar
voorbehoudsbepaling (a) van toepassing is, geag word
aaneenlopend te wees;

(c) as sodanige pouse langer as een uur duur, enige
tyd wat een en "n kwart uur te bowe gaan, geag word
werktyd te wees; en
_ (d) slegs een sodanige pouse gedurende 'n werk-:

nemer se gewone werkure op enige dag nie deel van/die -
gewone werkure uitmaak nie.

l
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(4) Limitation of overtime: An employer shall ]ot'require or
permit an employee to work overtime, otherwise than in terms
of an agreement concluded by him or her with tlﬁe employee,
and provided that the ordinary hours of work are not
exceeded by, in the case of — ||

(a) acasual employee, three hours on any day;
(b) a security officer, Grade A, or a security officer,
Grade B, 12 hours in any week; ||
(c) any other class of employee, 10|J hours in any
week. o
(5) Payment for overtime: (a) An employér shall pay an
employee, other than a casual employee, wPo works over-
time at a rate of not less than— |
(i) one and a third times the employee’s hourly wage in
respect of the total period, not exceedinF 10 hours, thus
worked by that employee in any week; |
(ii) one and a half times the employee's hourly wage in
respect of the hours in excess of 10 hours worked by the
employee in any week. ' |
(b) An employer shall pay a casual emﬂ‘oyee who works
overtime at a rate of not less than one an
employee's hourly wage in respect of every hour or part of an
hour so worked on any day. I'XJ :
(6) Savings: (a) This clause shall not apply to a caretaker.
(b) Subclauses (2), (3) and (4) shall not apply to an
-employee while he or she is engaged on emergency work.
(c) Subclause (3) shall not apply to Il a security officer,
- @rade A, or a security officer, Grade B: F{rovided that if such

_an employee is allowed a meal interval, tﬁe time taken up by

such interval shall be deemed to be time worked.

6. ANNUAL LEAVE
(1) Subject to subclause (3), an employer shall grant to an
employee, other than a casual employeg, and the employee
shall take. in respect of each completed period of 12 months
of employment with the employer, leave as follows:
(a) A caretaker who normally wonfks on—
(i) not more than five days in a week, 20 consecutive
work-days; : II
(i) more than five days in a yveek, 24 consecutive
work-days; _ |=
(b) a security officer, Grade A, and a security officer,
Grade B, whose ordinary hours of work exceed 48 in a
week and who normally works on
(i) not more than five days in a week, 20 consecutive
work-days; |'
(i) more than five days in 4 week, 24 consecutive
work-days; |
(c) any other employee who nbn‘nalty works on—
(i) not more than five days iq| a week, 15 consecutive
work-days; ||
(ii) more than five days in |Ia week, 18 consecutive
work-days. |
(2) The employer shall pay his gr her employee in respect
of the leave prescribed in subclause (1), in the case of an
employee referred toin— :l
(a) subclause (1) (a) or (1) (b), an amount of not less
than four times;
(b) subclause (1) (c), an amount of not less than three
times, II
the weekly wage which the employee was receiving imme-
. diately prior to the date on which the leave commenced.
|

a third times the

(4) Beperking van oortydwerk:'n Werkgewer mag nie van
'n werknemer vereis of hom of haar toelaat om oortyd te werk
nie behalwe ingevolge 'n ooreenkoms wat hy of sy met die
werknemer aangegaan het en met dien verstande dat die
gewone werkure nie oorskry word nie met, in die geval van—

(a) 'nlos werknemer, drie uur op enige dag;

(b) ’n sekuriteitsbeampte, graad A, of 'n sekuriteits-
beampte, graad B, 12 uurin enige week;

(c) enige ander klas werknemer, 10 uur in enige
week. :

(5) Betaling vir oortydwerk: () 'n Werkgewer moet 'n werk-
nemer, uitgesonderd 'n los werknemer, wat oortyd werk, teen
’n skaal van minstens— .

(i) een en 'n derde maal die werknemer se uurloon
betaal ten opsigte van die totale tydperk aldus deur
sodanige werknemer gewerk en wat nie 10 uur in enige
week oorskry nie; .

(i) een en 'n half maal sy of haar ‘uurloon betaal ten
opsigte van die ure aldus deur sodanige werknemer
gewerk en wat 10 uur in enige week oorskry.

(b) 'n Werkgewer moet 'n los werknemer wat oortyd werk,
betaal teen 'n skaal van minstens een en 'n derde maal sy of
haar uurloon ten opsigte van elke uur of 'n gedeelte van 'n
uur aldus op enige dag gewerk. _

(6) Voorbehoudsbepalings: (a) Hierdie klousule is nie op 'n
opsigter van toepassing nie. :

(b) Subklousules (2), (3) en (4) is nie van toepassing op 'n
werknemer terwyl hy noodwerk verrig nie.

(c) Subklousule (3) is nie van toepassing op ’'n
sekuriteitsbeampte, graad A, of 'n sekuriteitsbeampte, graad
B, nie: Met dien verstande dat indien sodanige werknemer 'n
etenspouse toegestaan word, die tyd in beslag geneem deur
sodanige pouse beskou word as tyd wat hy of sy gewerk het.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (3) moet 'n werkgewer aan sy
of haar werknemer, uitgesonderd 'n los werknemer, ten
opsigte van elke voltooide tydperk van 12 maande diens by
die werkgewer verlof verleen en die werknemer moet die
verlof neem, soos volg: 3

(a) 'n Opsigter wat gewoonlik op—

(i) nie meer as vyf dae per week werk nie, 20 agter-
eenvolgende werkdae; .

(ii) meer as vyf dae per week werk, 24 agtereenvol-
gende werkdae; .

(b) 'n sekuriteitsbeampte, graad A, of 'n sekuriteits-
beampte, graad B, wie se gewone werkure 48in’n week
oorskry en wat gewoonlik op—

(i) nie meer as vyf dae per week werk nie, 20 agter-
eenvolgende werkdae;

(i) meer as vyf dae per week werk, 24 agtereen-
volgende werkdae; :

(c) enige ander werknemer wat gewoonlik op—

(i) nie meer as vyf dae per week werk nie, 15 agter-
eenvolgende werkdae; :

(i) meer as vyf dae per week werk, 18 agtereenvol-
gende werkdae.

(2) Die werkgewer moet aan sy of haar werknemer ten
opsigte van die verlof by subklousule (1) voorgeskryf, betaal
in die geval van 'n werknemer bedoel in—

(a) subklousule (1) (@) of (1) (b), ’n bedrag van min-
stens vier maal; ! '

(b) subklousule (1) (c), 'n bedrag van minstens drie
maal, !

die weekloon wat die werknemer onmiddeliik voor die aan-
vangsdatum van die verlof ontvang het.
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(3) The leave prescribed in subclause (1) shall be granted
+ and be taken, as the case may be, at a time to be fixed by the
employer: Provided that—

(a) if such leave has not been granted earlier it shall,

save as provided in subclause (4), be granted and be’

taken so as to commence within four months after the
completion of the 12 months of employment to which it
relates or, if the employer and employee have agreed
thereto in writing before the expiration of the said period
of four months, the employer shall grant such leave to
the employee and the employee shall take such leave as
from a date not later than two months after the expiration
of the said period of four months:

(b) the period of leave shall not be concurrent with—

(i) any period of sick leave in terms of clause 8 or with
absence from work owing to incapacity in the circum-
stances set out in clause 8 (4) (a) or (b) amounting in the
aggregate in any period of 12 months to not more than
15 weeks;

(ii) any period during which the employee is under
notice of termination of employment in terms of clause
12; 0r :

(i) any period during which the employee is doing
military service;

(c) an employer may set off against such period of
leave any days of occasional leave granted on full pay to
an employee at such employee’s written request during
the period of employment to which the annual leave
relates.

(4) (a) Atthe written request of an employee, an employer
may permit the leave to accumulate over a period of not more
than 24 months of employment: Provided that—

(i) the request is made by such employee not later
than four months after the expiration of the first period of
12 months of employment to which the leave relates;

- and

(i) the date of receipt of the request is endorsed on
the request over his or her signature by the employer,
who shall retain the request at least until after the expira-
tion of the period of leave.

(b) Subclause (3) shall mutatis mutandis apply to the
leave referred to in this subclause.

(5) At the written request of an employee an employer
may, in lieu of granting the leave prescribed in subclause (1)
for such employee, pay to the employee not less than the
amount which the employer would have had to pay to him or
her in respect of such leave if the leave had been granted:
Provided that—

(a) payment in lieu of leave shall not be permitted
more often than once in every two consecutive periods
of 12 months of employment with the same employer;

(b) the request is made by the employee not later
than four months after the expiry of the 12 months of
employment to which the leave relates:

(c) the date of the receipt of the request is endorsed
on the request over his or her signature by the employer,
who shall retain the request for a period of not less than
three years from such date or the date of the expiry of
the period of 12 months of employment to which the
leave relates, whichever is the later.

(6) The remuneration in respect of the leave prescribed in
subclause (1), read with subclause (4), shall be paid not later
than the last work-day before the date of commencement of
the leave or, at the written request of the employee, not later
than the first pay-day after the expiration of leave.

(3) Die verlof by subklousule (1) voorge%kryf, moet toege-
staan en geneem word, na gelang van die geval, op 'n tyd
wat die werkgewer bepaal: Met dien varstanbe dat—

(a) as sodanige verlof nie eerder toegestaan is nie, dit,
behoudens subklousule (4), so toeg en geneem
moet word dat dit binne vier maande begin na voltooiing
van die 12 maande diens waarop dit Hptrekking het of,
as die werkgewer en sy of haar werknemer voor ver-
stryking van genoemde tydperk van vier maande skrifte-
lik daartoe ooreengekom het, die ewer sodanige
verlof aan die werknemer moet toestaan en die werk-
nemer die veriof moet neem met ingang van 'n datum
nie later nie as twee maande na king van
genoemde tydperk van vier maande;

(b) die tydperk van veriof nie mag saamval nie met
enige tydperk— saT

(i) wat 'n werknemer afwesig is met siekteverlof inge-
volge klousule 8 of weens ongeskiktheid in die omstan-
dighede uiteengesit in klousule 8 (4) (a) of (b), en wat
altesaam hoogstens 15 weke in'’n tydperk van 12
maande beloop; |

(i) waartydens die werknemer onder ﬁennisgewing
van diensbegindiging ingevolge klousule 12is; of

(iii) waarin 'n werknemer vir militére diens esig is;

(c) 'n werkgewer enige dae ge!eenmeids‘&erlof wat op
die skriftelike versoek van sy of haar werknemer met
volle besoldiging aan hom of haar toegestaan is gedu-
rende die tydperk van diens waarop die jaz#likse verlof
betrekking het, van sodanige verloftydperk kan aftrek.

(4) (a) Op die skriftelike versoek van 'n werknemer kan ’n
werkgewer toelaat dat die verlof oor 'n tydperk var\' hoogstens
24 maande diens oploop: Met dienverstande dat—

(i) sodanige werknemer sodanige ve rig binne
vier maande na verstryking van die eerste tydperk van
12 maande diens waarop die verlof betrekking het; en

- (i) die werkgewer die datum van ontvangs van soda-
nige versoek daarop aanbring en dit onderteken en die
versoek tot minstens na verstryking van die Eveﬂoftyd-
perk bewaar. '

(b) Subklousule (3) is mutatis mutandis van toe l ssing op
die verlof in hierdie subklousule bedoel. ;j

(5) Op die skriftelike versoek van ’'n werknem r kan 'n
werkgewer, in plaas van die verlof toe te staan wat in sub-
klousule (1) vir sodanige werknemer voorgeskryf word, die
werknemer minstens die bedrag betaal wat die werkgewer
hom of haar ten opsigte van sodanige verlof sou moes betaal
het as die verlof toegestaan was: Met dien verstande dat—

(a) betaling in plaas van verlof hoogstens eenullmaal in
elke twee agtereenvolgende tydperke van 12 maande
diens by dieselfde werkgewer toegelaat word:

(b) die werknemer die versoek rig binne vier maande
nd afloop van die 12 maande diens waarop die veriof
betrekking het; . .

(c) die werkgewer die ontvangsdatum van die vérsoek
daarop aanbring en dit onderteken, en die versoek min-
stens drie jaar bewaar vanaf sodanige datum of vanaf
die afloopdatum van die tydperk van 12 maande diens
waarop die verlof betrekking het, en wel vanéli die

jongste van die datums.

|
(6) Die besoldiging ten opsigte van die verlof voorgeskryf
by subklousule (1), gelees met subklousule (4), moet nie
later nie as op die laaste werkdag voor die aanvangsdatum
van die verlof of, op die skriftelike versoek van die werk-
nemer, nie later nie as op die eerste betaaldag na verstr;(ing
van die verlof, betaal word. I\

1
1
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(7) An employee whose employment lern{inates during
any period of 12 months of employment before the period of
leave prescribed in subclause (1) in respect of that period
has accrued and been taken shall, upon such termination
and in addition to any other remuneration which may be due
to him or her, be paid in respect of each completed month of
such period of employment an amount of not IFss than, in the
case of an employee referred to in—

(a) subclause (1) (a) or (1) (b), one thin!n and

(b) subclause (1) (c), one fourth,
of the weekly wage the employee was receiJing immediately
before the date of such termination: Povided that an
employer may make a proportionate duducﬁon in respect of

any period of occasional leave granted to anjemployee on full
pay at the employee’s written request: Provided further that

an employee shall not be entitled to any payment by virtue of -

this subclause if he or she leaves his or}her employment
without having given and served the period of notice pres-
cribed in clause 12, unless— |

|
(i) the employer has waived such notice or the
employee has paid the employer in Iiegiu of notice; or

(ii) in failing to give or serve such notice the employee
was acting within his or her legal rights.

(8) An employee who has become entitled to a period of
leave prescribed in subclause (1), read with subclause (4),
and whose employment terminates before such leave has
been granted and been taken shall upon such termination be
paid the amount he or she would have r ceived in respect of
the leave had the leave been granted to and taken by him or
her as at the date of the termination. f

(9) For the purposes of this clause the expressions
“employment” and “period of employment” shall be
deemed to include— ||

(a) any period in respect of whic  an employer pays an
employee or an employee pays an employer in lieu of
notice in terms of clause 12; |

(b) any period during which an employee is absent—:

(i) on leave in terms of this clauée;

i ; . |
(ii) on sick leave in terms of clause 8 or owing to inca-

pacity in the circumstances set put in clause 8 (4) (a)
or (b); F
|

(iii) on compassionate leave in terms of clause 7;

(iv) on the instructions or at the request of his or her
employer; ||

{(v) with the consent of cor’donation of his or her
employer; and |

(vi) for any reason that does not constitute a breach of
the contract of employment amounting in total, in any

period of 12 months, to not more than 15 weeks in the.

agregate; |
(c) any period during which an employee is absent
while performing military service: Provided that an
- employee shall not be entitled to claim as employment,
in any period of 12 months’ employment, more than four
months of such service; |

and employment shall be deemed to commence in the case
of — |
(aa) an employee who, 'before this determination
became binding, had become entitied to a period of
" annual leave in terms of any law, on the date on which he
or she last became entitleclil to such leave under that
law; ' '
! |

(7) Aan 'n werknemer wie se diens gedurende enige
dienstermyn van 12 maande eindig voordat die verloftydperk
voorgeskryf by subklousule (1) ten opsigte van sodanige
termyn opgeloop het en geneem is, moet daar by sodanige
diensbeéindiging, benewens enige ander besoldiging wat
aan hom of haar verskuldig is, vir elke voltooide maand van
sodanige dienstermyn 'n bedrag betaal word van minstens,
in die geval van 'n werknemer in— T

(a) subklousule (1) (a) of (1) (b) bedoel, een derde;
en k

(b) subklousule (1) (c) bedoel, een vierde

van die weekloon wat die werknemer onmiddellik voor die
datum van sodanige diensbe&indiging ontvang het: Met dien
verstande dat 'n werkgewer ten opsigte van al die dae
geleentheidsverlof wat op die skriftelike versoek van die
werknemer met volle besoldiging aan hom of haar toege-
staan is, 'n eweredige bedrag kan aftrek: Met dien verstande
vooarts dat 'n werknemer op geen besoldiging uit hoofde van.
hierdie subklousule geregtig is nie indien hy of sy hul diens
verlaat sonder om die kennis te gee en die kennisgewings-
termyn uit te dien wat by klousule 12 voorgeskryf ‘'word,
tensy— . '
(i) die werkgewer van sodanige kennisgewing afge-
sien het of tensy die werknemer sy of haar werkgewer
betaal het in plaas daarvan om aidus kennis te gee; of

(ii) die werknemer by versuim om sodanige kennis te
gee en die kennisgewingstermyn uit te dien, hy of sy
binne sy of haar wetlike regte gehandel het.

(8) 'n Werknemer wat geregtig geword het op 'n tydperk
van verlof voorgeskryf by subklousule (1), gelees met sub-
klousule (4), en wie se diens eindig voordat sodanige verlof
toegestaan en geneem is, moet by sodanige diensbeéindi-
ging die bedrag betaal word wat hy of sy ten opsigte van die
verlof sou ontvang het as die verlof op die datum van
diensbeéindiging aan hom of haar toegestaan en deur hom
of haar gerieem is. ) '

(9) By die toepassing van hierdie klousule word die uitdruk-
kings “diens” en “dienstermyn’’ geag te omvat—
(a) enige tydperk ten opsigte waarvan 'n werkgewer 'n
werknemer betaal of 'n werknemer 'n werkgewer betaal
in plaas van kennis te gee ingevolge klousule 12;

(b) enige tydperk wat 'n werknemer afwesig is—
(i) met verlof ingevolge hierdie klousule;

(i) met siekteverlof ingevolge klousule 8 of weens
ongeskiktheid in die omstandighede uiteengesit in klou-
sule 8 (4) (a) of (b);

(iit) met deernisverlof ingevolge kiousule 7;

(iv) op las of versoek van sy of haar werkgewer;

(v) met die toestemming of kondonering van sy of haar
werkgewer; en _ ;

(vi) om enige rede wat .nie ’'n verbreking van die
dienskontrak is nie en wel 'n totaal van altesaam
hoogstens 15 weke in enige tydperk van 12 maande;

(c) enige tydperk wat 'n werknemer afwesig is vir mili-
tére diens: Met dien verstande dat 'n werknemer nie
daarop geregtig is om in enige tydperk van 12 maande
diens meer as vier maande van sodanige afwesigheid as
diens te eis nie; _'

en word diens geag te begin, in die geval van—

(aa) 'n werknemer wat, voordat hierdie vasstelling van
krag geword het, kragtens enige wet op 'n tydperk van .
jaarlikse verlof geregtig geword het, op die datum
waarop hy of sy laas kragtens daardie wet op verlof
geregtig geword het; :
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(ab) an employee who was in employment before this
determination became binding and to whom any law pro-
viding for annual leave applied but who had not yet
become entitled to a period of leave in terms thereof, on
the date on which such employment commenced:;

(ac) any other employee, on the date on which such
employee entered his or her employer’s service or on
the date on which this determination became binding,
whichever is the later. ;

7. COMPASSIONATE LEAVE

(1) In the event of the death of a child, parent or spouse of

+ an employee who has completed not less than six months of
employment with his or her employer, the employee shall be
entitled to leave of absence from work for a period not
exceeding three days: Provided that an employee shall not
be entitled to such leave for a period exceeding five days in

any year of employment. The leave shall commence on the -

date of such death or on the work-day immediately thereafter,
as requested by the employee. '

.(2) The employer shall pay an employee in respect of any
leave taken in terms of subclause (1) an amount of not less

than the wage the employee would have received had the
leave not been taken.

(3) An employer may, as a condition precedent to the pay-
ment of any amount claimed by an employee in terms of this
clause, require the employee to produce written proof of the
death of the person concerned, in the form of a death certifi-
cate or burial order or declaration by a member of the clergy
or such other proof as may be acceptable to the employer.

(4) An employer shall pay any amount due to an employee
in terms of subclause (2) on the first pay-day following the
production of the proof referred to in subclause (3) or, if the
employer has waived such proof, on the first pay-day after
the empioyee’s return to work.

(5) For the purpose.of this clause the expression—

(a) “child” shall include an adopted child, a person
‘duly placed under the guardianship of the employee or
the latter’s spouse, and a person who was raised by and
was wholly dependent on the employee or the latter's
spouse; i LT

(b) “parent” shall include a foster-parent or guardian
_ as contemplated in paragraph (a) above, and a person

by whom the employee was raised and on whom the
latter was wholly dependent; :

(c) “employment” shall have the meaning assigned
thereto in clause 6 (9) (b).

(6) Savings: (a) This clause shall not apply to an employee
whose annual leave on full pay exceeds the period pres-
cribed in clause 6 (1) by at least one week.

(b) For the purposes of this subclause “week” means five
working days in the case of an employee who normally works
on not more than five days in a week, and six working days in

the case of an employee who normally works on more than
five days in a week.

8. SICK LEAVE

(1) Subject to subclause (2), an employer shall grant to an
employee, other than a casual employee, who is absent from
work owing to incapacity in the case of—

(a) an employee who normally works on not more than
_ five days per week, not less than 30 work-days’; and

(b) any other employee, not less than 36 work-days’,

{ab) 'n werknemer wat, voordat hierdié vasstelling van
krag geword het, in diens was en op wie énige wet wat vir
jaarlikse verlof voorsiening maak, van oepassing was

- maar wat nog nie daarkragtens op 'n tydperk van verlof
-geregtig geword het nie, op die aanvahgsdatum van
sodanige diens; |

(ac) enige ander werknemer, op die ct:xm waarop
sodanige werknemer by sy of haar werkgewer in diens
getree het of op die datum waarop hierdie vasstelling

van krag geword het, en wel op die jongste van die twee
datums. ; '

] L
1

7. DEERNISVERLOF '.

(1) In die geval van die dood van 'n kind, ouer of gade van
'n werknemer wat alreeds nie minder nie as ses maande
diens voltooi het by sy of haar werkgewer, is die werknemer
geregtig op verlof vir 'n tydperk wat nie drie dae qorskry nie:
Met dien verstande dat 'n werknemer nie geregtig op soda-
nige verlof vir 'n tydperk wat vyf dae in enige jaarivan diens
oorskry nie. Die verlof neem 'n aanvang op die dagvan soda-
nige dood of op die werkdag onmiddellik daarna, deur
die werknemer versoek word. '|

|
(2) Die werkgewer moet 'n werknemer ten opsigte van ver-
lof geneem ingevolge subklousule (1) 'n bedrag betaal wat
nie minder is nie as die loon wat die werknemer souiontvang
het as hy of sy nie verlof geneem het nie. |

- (3) 'n Werkgewer mag, as 'n voorwaarde vir die Ilpetaling
van 'n bedrag deur 'n werknemer gedis ingevolge | hierdie
klousule, vereis dat die werknemer skriftelike bewys van die
dood van die betrokke persoon voorlé in die vorm van 'n
doodsertifikaat of 'n begrafnisbrief of 'n verklaring deur ’n
geestelike, of enige ander sodanige bewys wat vir die| werk-
gewer aanvaarbaar is. |

(4) 'n Werkgewer moet enige bedrag wat ingevolge{ sub-
klousule (2) aan 'n werknemer verskuldig is, betaal op die
eerste betaaldag na indiening van die bewys bedoel in\sub-
klousule (3) of, as die werkgewer afgesien het van inige
bewys, op die eerste betaaldag na die werknemer se terug-
keer na die werk.

i |
(5) By die toepassing van hierdie klousule het die uitdﬁuk-
king— : |
(a) “kind” ook die betekenis van 'n aangenome kind,
'n persoon wat onder die voogdy van die werknemer, of
sy of haar gade geplaas is, en 'n persoon wat grootge-
maak is deur en volkome afhanklik was van die werfo
nemer of sy of haar gade; |

(b) “ouer” ook die betekenis van 'n peetouer of voo:
S00s in paragraaf (a) hierbo bedoel, en 'n persoon deur
wie die werknemer grootgemaak is en van wie die werk-
nemer volkome afhanklik was; |

(c) “diens” die betekenis daaraan geheg in klousuleé\
(9) (b). |

(6) Voorbehoudsbepalings: (a) Hierdie klousule is nie van \
toepassing op 'n werknemer wie se jaarlikse verlof met volle
betaling die tydperk in klousule 6 (1) genoem met minstens \
een week oorskry nie. g |

(b) By die toepassing van hierdie subkiousule beteken |
“week” 'n tydperk van vyf werkdae in die geval van 'n werk- |
nemer wat normaalweg nie meer as vyf dae per week werk H
nie en ses werkdae in die geval van 'n werknemer wat
normaalweg meer as vyf dae per week werk.

8. SIEKTEVERLOF

(1) Behoudens subkiousule (2) moet 'n werkgewer aan 'n
werknemer, uitgesonderd 'n los werknemer, wat weens onge-
skiktheid van die werk afwesig is, siekteverlof toestaan van,
in die geval van— : - : i

(a) 'n werknemer wat gewooniik op nie meer as vyf
dae per week werk nie, minstens 30 werkdae; en

(b) enige ander werknemer, minstens 36 werkdae,
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sick leave during each cycle of 36 consecutive months of
employment with him or her, and shall pay ﬁhe employee in
respect of any period of absence in terms of this subclause
not less than the wage the employee would have received
had he or she worked during such period: Provided that—

(i) in the first cycle of 36 months of employment an
employee shall not be entitied to sick leave on full pay at
a rate of more than, in the case of an employee who
works on not more than five days in any week, one work-

~~ day in respect of each completed period of five weeks of
employment and, in the case of any ther employee, one
work-day in respect of each completed month of employ-
ment;

(i) where, in such first cycle of e,’mployment with the
same employer, an employee is absent owing to inca-
pacity for a period in excess of any sick leave accrued at
the time of such incapacity, he or she shall be entitled to
be paid in respect of only such sick leave as has so
accrued; but the employer shall, fif he or she has not
previously done so, at the expiration of the said cycle of
employment or on termination of employment before
such expiration, pay the emploflee in respect of such
excess period of absence owing to incapacity to the
extent to which sick leave accrued at such expiration or
termination had not been taken, at the rate of the
employee’s wage at the comrnelhoernem of the incapac-
ity; - Il

(iii) where an employer is by any law required to pay
fees for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may
be set off against the payment due in respect of absence
owing to incapacity in terms of this clause.

(2) An employer may, as a condition precedent to the pay-
ment of any amount claimed in terms of this clause by an
employee in respect of any absenge from work—

(a) for more than two consecutive work-days; or

(b) on the work-day immediately preceding or the
work-day immediately succeeding a Sunday or a public
holiday as defined, .’

|

require the imployee to produce a certificate signed by a
registered medical practitioner stating the nature and dura-
tion of the employee’s incapacity: Provided that when an
employee has, during any period. of up to eight weeks,
received payment in terms of this clause on two or more
occasions without producing s'uch a certificate, the employer
may during the period of eight weeks immediately succeed-
ing the last such occasion require the employee to produce
such a certificate in respect of any absence from work.

(3) Forthe purposes of this clause the expression—
(a) “employment” shall be deemed to include —
(i) any period during which an employee is absent—
(aa) on leave in terms of clause 6;
(ab) on sick leave iq‘rs terms of subclause (1) or owing

to incapacity in the ci]tcumstanoes set out in subclause.

(4); .'
(ac) on compassionate leave in terms of clause 7;

(ad) on the instructions or at the request of his or her
employer; {

(ae) with the corﬂsent or condonation of his or her

employer; |'I

(af) for any reason not being in breach of his or her
contract of employment;

amounting in the aﬁgregate to not more than 30 weeks in
any cycle of 36 mo| ths;
|
|
.II
I.

gedurende elke tydkring van 36 agtereenvolgende maande
diens by hom of haar, en moet die werknemer ten opsigte
van enige tydperk van afwesigheid ingevolge hierdie sub-
Klousule minstens die loon betaal wat die werknemer sou
ontvang het as hy of sy gedurende sodanige tydperk gewerk
het: Met dien verstande dat— -

(i) 'n werknemer gedurende die eerste tydkring van 36
maande diens nie op meer siekteverlof met volle besol-
diging geregtig is nie as, in die geval van 'n werknemer
wat op nie meer as vyf dae per week werk nie, een werk-
dag ten opsigte van elke voltooide tydperk van vyf weke
diens en, in die geval van enige ander werknemer, een
werkdag ten opsigte van elke voltooide maand diens;

(i) wanneer 'n werknemer gedurende sodanige eerste
dienstydkring by dieselfde werkgewer weens ongeskikt-
heid vir 'n langer tydperk afwesig is as die siekteverlof
wat hom of haar ten tyde van sodanige ongeskiktheid
toekom, hy of sy geregtig is op besoldiging vir slegs dié
siekteverlof wat hom of haar dan toekom, maar die werk-
gewer moet, as hy of sy dit nie reeds gedoen het nie, by
verstryking van gemelde dienstydkring of by diensbeéin-
diging voor sodanige verstryking, die werknemer ten
opsigte van sodanige langer tydperk van afwesigheid
weens ongeskiktheid uitbetaal in die mate wat opge-

. hoopte siekteverlof by sodanige verstryking of diens-
beéindiging nie geneem is nie, teen die werknemer se
loontarief by die aanvang van die ongeskiktheid;

(iii) wanneer 'n werkgewer ingevolge enige wet gelde-
vir mediese of hospitaalbehandeling ten opsigte van n
werknemer moet betaal en sodanige gelde wel betaal,
die bedrag wat aldus betaal is, afgetrek kan word van die
bedrag wat ingevolge hierdie kiousule ten opsigte van
afwesigheid weens ongeskiktheid verskuldig is.

(2) 'n Werkgewer kan, as 'n opskortende voorwaarde vir
die betaling deur hom of haar van 'n bedrag wat 'n werk-
nemer kragtens hierdie klousule eis ten opsigte van enige
afwesigheid van sy of haar werk—

(a) vir langer as twee ag;ereenvolgende werkdae; of

(b) op die werkdag onmiddellik voor of die werkdag
onmiddellik na 'n Sondag of 'n openbare vakansiedag
s00s omskryf,

van die werknemer vereis om ’n sertifikaat voor te 1& wat deur
'n geregistreerde mediese praktisyn onderteken is en waarin
die aard en duur van die werknemer se ongeskiktheid ver-
meld word: Met dien verstande dat, wanneer 'n werknemer
gedurende enige tydperk van hoogstens agt weke by twee of
meer geleenthede besoldiging ingevolge hierdie klousule
ontvang het sonder om sodanige sertifikaat voor te 18, die
werkgewer gedurende die tydperk van agt weke onmiddellik
na die laaste sodanige geleentheid van die werknemer mag
vereis om sodanige sertifikaat ten opsigte van enige afwesig-
heid van werk voor te lé. -

(3) By die toepassing van hierdie klousule—

(a) word die uitdrukking “diens” geag te omvat—

(i) enige tydperk wat 'n werknemer afwesig is—

(aa) met veriof ingevolge klousule 6;

(ab) met siekteverlof ingevolge subklousule (1) of
weens ongeskiktheid weens die omstandighede uiteen-
gesit in subklousule (4);

(ac) met deernisverlof ingevolge klousule 7;

(ad) op las of versoek van sy of haar werkgewer,

(ae) met die toestemming of kondonering van sy of
haar werkgewer; :

(afy om enige rede wat nie 'n verbreking van sy of
haar dienskontrak is nie;
en wat in enige tydkring van 36 maande altesaam
hoogstens 30 weke beloop;
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(i) any period during which an employee is absent on

military service: Provided that an employee shall not be

. entitled to claim as employment, in any period of 12

months employment, more than four months of such
service; .

(iii) any period of employment which an employee has
~had with the same employer immediately before the date
on which this determination became binding and any
sick leave on full pay granted to such an employee
during such period shall be deemed to have been
granted under this determination:;

(b) “incapacity” means inability to work owing to any
sickness or injury, other than sickness or injury caused
by an employee’s own misconduct: Provided that any
such inability to work, caused by an accident or a sched-
uled disease for which compensation is payable under
the Compensation for occupational Injuries and
Diseases Act, 1993 (Act No. 130 of 1993), shall only be
regarded as incapacity during any period in respect of
which no disablement payment is payable in terms of
that Act.

(4) Savings: This clause shall not apply—

(a) to an employee at whose written request an
employer makes contributions, at least equal to those
made by the employee, to any fund or organisation
nominated by the employee, which fund or organisation
guarantees to the employee, in the event of his or her
incapacity in the circumstances set out in this clause, the
payment to him or her of an amount of not less than the
wage payable in terms of subclause (1);

(b) in respect of any period of incapacity of an
employee in respect of which the employer is required by
any other law to pay the employee his or her full wage;

9. PUBLIC HOLIDAYS AND SUNDAYS

. (1) Compensation for work on a public holiday: (a)
Whenever an employee does not work on a public holiday as
. defined and such day falls on a day which otherwise is an
ordinary workday for the employee, his or her employer shall
pay him or her in respect of that day an amount equal to at
least his or her daily wage. ,

. (b) Whenever an employee works on a public holiday as
_ defined, his or her employer shall pay him or her in respect of
.that day an amount equal to at least his or her daily wage,
_plus— ;

(i) an amount calculated at a rate of not less than the
employee’s hourly wage in respect of every hour or part
of an hour worked by him or her on that day, or an
amount equal to at least his or her daily wage, whichever
amount is the greater; or

(i)) an amount calculated at a rate of not less than

one third of the employee’s hourly wage in respect of

. every hour or part of an hour worked by him or her on

that day, and grant to him or her, within seven days of

such day, one day’s leave and pay him or her in respect

of such leave an amount of not less than his or her daily
wage. '

(c) Notwithstanding the definition of “public holiday” 'in
- Clause 2 (21) an employee and his or her employer may
agree to exchange any public holiday for any other ordinary
~ work-day: Provided that the work-day so exchanged shall for
 the purposes of this subclause and subclause (5) be deemed
to be a public holiday. ’ '

(ii) enige tydperk wat 'n werkné.mer afwesig is vir
militére diens: Met dien verstande dat 'n werknemer nie
daarop geregtig is om in enige tydpepc van 12 maande
diens meer as vier maande van sodalnige militére diens
as diens te eis nie; | -

(iii) enige tydperk van diens wat 'n \I'agerknemer by die-
selfde werkgewer gehad het onmiddellik voor die datum
waarop hierdie vasstelling van krag geword het, en alle
siekteveriof wat met volle besoldiging aan sodanige
werknemer gedurende sodanige tydperk toegestaan is,
word geag ingevolge hierdie vasstelling toegestaan te
gewees het; - .

(b) beteken “ongeskiktheid onvennllpé om te werk
weens siekte of besering, uitgesonderd siekte of bese-
ring wat deur 'n werknemer se eie wangedrag veroor-
saak is: Met dien verstande dat enige sadanige onver-
moé om te werk wat veroorsaak is deur 'n ongeval of 'n
vergoedingspligtige siekte ten opsigte waarvan vergoe-
ding kragtens die Wet op Vergoeding vir Beroepsbese-
rings en -Siektes, 1993 (Wet No. 130 van 993), betaal-
baar is, as ongeskiktheid beskou word slegs gedurende
'n tydperk ten opsigte waarvan geen betaling vir arbeids-
ongeskiktheid ingevolge genoemde wet betaalbaar is
nie.

(4) Voorbehoudsbepalings: Hierdie klousule Il=is nie van
toepassing nie—

(a) op 'n werknemer op wie se skriftelike versoek 'n
werkgewer bydraes wat minstens gelyk is aan dié van
die werknemer, betaal aan 'n fonds of organisasie wat
deur die werknemer aangewys is, welke fonds!of organi-
sasie in die geval van ongeskiktheid in die omstandig-
hede in hierdie klousule uiteengesit, aan die werknemer
die betaling waarborg van 'n bedrag wat nie minder is nie
as die loon betaalbaar ingevolge subklousule (1 %

(b) ten opsigte van 'n tydperk van ongeskiktheid van
'n werknemer ten opsigte waarvan daar by 'n ander wet

van die werkgewer vereis word om die werknen'ﬁer sy of
haar volle loon te betaal. |

\
9. OPENBARE VAKANSIEDAE EN SONDAE|

(1) Vergoeding vir werk op ‘n openbare vakansiedag: (a)
Wanneer 'n werknemer nie op 'n openbare vakansiedag

~ soos omskryf werk nie en sodanige dag op 'n dag val wat vir

hom of haar andersins 'n gewone werkdag is, moet sy otI haar
werkgewer -hom of haar ten opsigte van daardie dag 'n
bedrag betaal wat nie minder as sy of haar dagloon is nie.

(b) Wanneer 'n werknemer op 'n openbare vakansiédag
soos omskryf werk, moet sy of haar werkgewer hom of haar

- ten opsigte van daardie dag 'n bedrag minstens gelyk aa'p sy

of haar dagloon betaal, plus—

(i) ’n bedrag bereken teen ’n koers van minstens sy
of haar uurloon ten opsigte van elke uur of 'n gedeeite
van 'n uur wat hy of sy op daardie dag werk, of 'n bed
minstens gelyk aan sy of haar dagloon, watter bedlr'Eg
ook al die grootste is; of ll'l

(i) 'nbedrag bereken teen 'n koers van minstens een
derde van sy of haar uurloon ten opsigte van elke uur of
’n gedeelte van 'n uur wat hy of sy op daardie dag wer|
en aan hom of haar binne sewe dae na daardie dag, een
dag verlof toestaan en ten opsigte van sodanige verlof ’
bedrag betaal wat nie minder as sy of haar dagioon is
nie.

(¢) Ondanks die woordomskrywing van “‘openbare vakan- |
siedag” in klousule 2 (19) mag 'n werknemer en sy of haar |
werkgewer ooreenkom om enige openbare vakansiedag uit |
te ruil vir enige ander gewone werkdag: Met dien verstande |
dat die werkdag aldus uitgeruil by die toepassing van hierdie |
subklousule en subklousule (5) geag word 'n openbare \
vakansiedag te wees.
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(2) Compensation for work on a Sunday: (a) V\}henever an

employee, other than a casual employee, works on a Sunday

and that day is also a public holiday as defined, his or her
employer shall compensate him or her for such work on the
basis set out in subclause (1) (b). |
(b) Whenever an employee, other than J casual em-
ployee, works on a Sunday which is not also a public holiday
as defined, his or her employer shall pay him onj her—
(i) if he or she so works for not more t!lhan four hours,
an amount equal to at least his or her daily wage; or

(ii) if he or she so works for longer than four hours, an

amount which shall not be less than eitqbr double his or -

her hourly wage rate in respect of every hour or part of
an hour worked by him or her on such Sunday, or an
amount equal to at least double his or her daily wage,
whichver amount is the greater; or [

(i) an amount calculated at a rate of not less than
one and a third times his or her hourly wage in respect of
every hour or part of an hour worked by him or her on
such Sunday and grant to him or her,/within seven days
of such Sunday, one day’s leave and pay him or her in
respect of such leave an amount of ,‘10: less than his or
her daily wage. |
(3) Whenever an employee works ror a period which
falls— |
~ (a) partly on a public holiday as defined and partly on

a Sunday; or |
(b) partly on a public holiday and partly on an ordinary
work-day; or J.J
(c) partly on a Sunday and partly on an ordinary work-
day '
1 II .
such employee shall for the purposes of this clause be
deemed to have worked the whole period on the day on which
the major portion of such work period falls.

(4) Compensation to a casual e ee for work on a
Sunday: Whenever a casual employee works on a Sunday,
his or her employer shall pay him or her in respect of that day
an amount calculated at a rate of not less than double his or
her hourly wage for every hour or part of an hour worked by
him or her on that day: Provided that if the employee works
for less than four hours on such|day, he or she shall be
deemed to have worked for four hours.

(5) Payment: The remuneratio payable in terms of this
clause to an employee, other than a casual employee, shall
be paid to him or her not later than the pay-day immediately
after the day in respect of which such remuneration is pay-
able. A casual employee shall be remunerated as set out in
clause 4 (2). |

10. PROHIBITION cfr EMPLOYMENT
An employer shall not— - |
(1) employ any person under the age of 15 years;

(2) require or permit any employee to work during the
period commencing four /weeks prior to the expected
date of her confinement and ending eight weeks after the
date of her confinement. |

|
11. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING

An employer shall supply f',and maintain in serviceable and
clean condition, free of charge, any gumboots, cap, uniform,
overall or other protective clothing which he or she requires
his or her employee to weaf or which by any law he or she is
required to provide for his or her employee; and any such
article shall remain the prqlierty of the employer.

|

(2) Vergoeding vir werk op ’'n Sondag: (a) Wanneer 'n
werknemer, uitgesonderd 'n los werknemer, op 'n Sondag
werk en sodanige dag is ook 'n openbare vakansiedag soos
omskryf, moet sy of haar werkgewer hom of haar vergoed op
die grondslag by subklousule 1 (b) bepaal.

(b) Wanneer 'n werknemer, uitgesonderﬂ 'n los werk-
nemer, op 'n Sondag werk wat nie 'n openbare vakansiedag
soos omskryf, is nie, moet sy of haar werkgewer hom of
haar—

(i) indien hy of sy hoogstens vier uur werk, 'n bedrag
gelyk aan sy of haar dagloon betaal; of

(i) indien hy of sy langer as vier uur werk, 'n bedrag
betaal wat nie minder is nie as of dubbel sy of haar
uurloon ten opsigte van elke uur of 'n gedeelte van n uur
wat hy of sy op sodanige Sondag werk of 'n bedrag gelyk
aan minstens dubbel sy of haar dagloon, watter bedrag
ook al die grootste is; of -

(iiiy ’n bedrag betaal bereken teen 'n koers van min-
stens een en 'n derde maal sy of haar uurloon ten op-
sigte van elke uur of 'n gedeelte van 'n uur wat hy of sy
op sodanige Sondag werk en aan hom of haar binne
sewe dae na daardie Sondag, een dag verlof toestaan
en ten opsigte van sodanige verlof hom of haar 'n
bedrag wat nie minder as sy of haar dagloon is nie,
betaal. '

(3) Wanneer ’n werknemer vir ‘'n tydperk werk wat—

(a) gedeeltelik op 'n openbare vakansiedag soos
omskryf en gedeeltelik op 'n Sondag val; of

(b) gedeeltelik op ’'n openbare vakansiedag en
gedeeltelik op 'n gewone werkdag val; of

(c) gedeeltelik op 'n Sondag en gedeeltelik op 'n
gewone werkdag val,

moet dit by die toepassing van hierdie klousule geag word
dat die hele tydperk wat hy of sy gewerk het, op dié dag val
waarop die grootste gedeelte van sodanige werktydperk val.

(4) Vergoeding aan 'n los werknemer vir werk op 'n Son-
dag: Wanneer 'n los werknemer op n Sondag werk, moet sy
of haar werkgewer hom of haar ten opsigte van daardie dag
'n bedrag betaal, bereken teen 'nkoers van minstens dubbel
sy of haar uurloon vir elke uur of 'n gedeelte van 'n uur wat hy
of sy op daardie dag werk: Met dien verstande dat indien die
werknemer vir minder as vier uur op sodanige dag werk dit
geag word dat hy of sy vier uur gewerk het.

(5) Betaling: Die vergoeding wat ingevolge hierdie klou-
sule aan 'n werknemer, uitgesonderd 'n los werknemer, be-

" taalbaar is, moet aan hom of haar uitbetaal word nie later nie

as die eersvolgende betaaldag na die dag ten opsigte waar-
van sodanige besoldiging betaalbaar is. 'n Los werknemer
moet uitbetaal word soos in kiousule 4 (2) bepaal.

10. VERBOD OP INDIENSNEMING

'n Werkgewer mag nie—

(1) iemand onder die ouderdom van 15 jaar in diens
neem nie; ;

(2) van 'n swanger werknemer vereis of haar toelaat
om te werk gedurende die tydperk wat vier weke voor die
verwagte datum van haar bevalling begin en agt weke na
die bevallingsdatum eindig nie.

11. UNIFORMS, OORPAKKE EN BESKERMENDE
KLERE

'n Werkgewer moet enige uniform, oorpak, rubberstewels,
pet of ander beskermende klere wat hy of sy van sy of haar
werknemer vereis om te dra of wat hy of sy by enige wet
verplig is om aan sy of haar werknemer te verskaf, gratis
verskaf en in 'n bruikbare en sindelike toestand hou, en enige
sodanige artikel bly die eiendom van die werkgewer.
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. 12. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or an employee, other than a casual

. employee, who desires to terminate the contract of employ-

ment, shall give to his or her employee or employer, as the
case may be—

(a) during the first four weeks of employment, not less
than one work-day’s notice:

(b) after the first four weeks of employment—

() not less than one week’s notice, in the case of a
weekly paid employee;

(ii) not less than two weeks’ notice, in the case of a
monthly paid employee,

of termination of the contract, which shall be in writing except
when given by an employee who is unable to write, or an
employer or employee may terminate the contract without
notice by paying the employee or paying the employer, as the
case may be, in lieu of such notice not less than in the case

(i) one work-day’s notice, the daily wage;
(ii) one week's notice, the weekly wage; and
(iii) two weeks’ notice, twice the weekly wage,

the employee is receiving at the time of such termination:
Provided that this shall not affect— ' '

(aa) the right of an employer or an employee to termi-
nate the contract without notice for any cause recog-
nised by law as sufficient; -

(ab) any written agreement between an employer and
his or her employee which provides for a period of notice
of equal duration on both sides and for longer than that
prescribed in this clause;

(ac) the operation of an forfeitures or penalties which
are by law applicable in respect of an employee who
deserts.

(2) Where there is an agreement in terms of the proviso
(ab) to subclause (1), the payment in lieu of notice shall be
commensurate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) shall be given—
(a) on any working day where one working day’s
notice is required;
(b) in the case of a weekly paid employee, on a work-
ing day on or before the usual pay day of the employee
concerned and run from the day after such pay day;

(c) in the case of a monthly paid employee, on a work-

* ing day on or before the first or the 15th day of the month

and shall run from such 1st or 15th day, as the case may

be: Provided that where the first or 15th day of a month

falls on a Sunday or a public holiday, notice may be

given on the first working day immediately succeeding
such Sunday or public holiday.

(4) The notice prescribed in subclause (1) shall not run
concurrently with, nor shall notice be given during an
employee’s absence—

(a) on leave granted in terms of clause 6 or on com-
passionate leave in terms of clause 7 or on sick leave
granted in terms of clause 8 or owing to incapacity in the
circumstances set out in clause 8 (4) (a) or (b) where
such absences amount in the aggregate to not more
than 15 weeks in any period of 12 consecutive months’
employment with the same employer; and

(b) on military service,. except where an employee

otherwise requests and his or her employer agrees
thereto in writing.

!
12. BEEINDIGING VAN DlENsrouTnAK

(1) 'n Werkgewer of 'n werknemer, uitgesonderd ’n los
werknemer, wat die dienskontrak wil begindig, moet sy of
haar werknemer of werkgewer, na gelang van die geval—

(a) gedurende die eerste vier weke diens, minstens
een werkdag;

(b) nadie eerste vier weke diens—

(i) indie geval van 'n weekliks beso! 1igde werknemer,
minstens een week; |
(i) in die geval van 'n maandeliks besoldigde werk-
nemer, minstens twee weke, |
kennis gee van die begindiging van die kontrak, wat skriftelik
gedoen moet word, uitgesonderd in die geval van 'n werk-
nemer wat nie kan skryf nie, of 'n werkgewer of 'n werknemer
kan die kontrak sonder kennisgewing beéindig deur, in plaas
van sodanige kennisgewing, aan die werknemer of die werk-
gewer, na gelang van die geval, te betaal in die'geval van—
(i) een werkdag kennisgewing, minsténs die dag-
loon; |
(i) een week kennisgewing, minstens die weekioon;
en |

(iii) twee weke kennisgewing, minstens twee maal die
weekloon,

wat die werknemer ten tyde van sodanige beéindiging ont-

vang: Met dien verstande dat— B

(aa) die reg van 'n werkgewer of 'n werknellmer om die
kontrak op 'n regsgeldige grond sonder kennisgewing te
beéindig nie hierdeur geraak word nie;

(ab) 'n skriftelike ooreenkoms tussen 'n we gewer en
sy of haar werknemer waarin voorsiening gemaak word
vir 'n kennisgewingstydperk wat vir beide rtye ewe
lank is en langer is as dié wat in hierdie klousule voor-
geskryf word nie hierdeur geraak word nie; |

(ac) die werking van enige verbeurings of bo'ptes wat
by wet van toepassing kan wees op’'n werkne@er wat
dros, nie hierdeur geraak word nie. |

(2) Indien daar 'n ooreenkoms ingevolge voorbehouds-
bepaling (ab) van subklousule (1) bestaan, moet die betaling
in plaas van kennisgewing eweredig wees met die kennis-
gewingstermyn waaroor daar ooreengekom is.

(3) Die kennisgewing by subklousule (1) voorgeskryf, moet
geskied in die geval van— |

(a) slegs een werkdag se vereiste kennisgewir:'g, op
enige werkdag; -

(b) 'n weekiiksbetaalde werknemer, op 'n werLdag
voor of op die gewone betaaldag van die betrokke werk-
nemer, en dit geld vanaf die dag na sodanige beﬁaal—
dag; ||I

(c) 'n maandeliksbetaalde werknemer, op 'n werkdag -
voor of op die eerste of die 15de dag van die maand en
dit geld vanaf sodanige eerste of 15de dag, na gel
van die geval: Met dien verstande dat waar die eerste of
15de dag van 'n maand op 'n Sondag of 'n openbare
vakansiedag val, kennisgewing op die eerste werkd ag
onmiddellik na sodanige Sondag of openbare vakansi—
dag mag geskied. |

(4) Die kennisgewing by subklousule (1) voorgeskryt, mag
nie saamval nie met en mag nie geskied nie gedurende 'n
werknemer se afwesigheid—

(a) met verlof ingevolge klousule 6 of met deemisver-\
lof toegestaan ingevolge klousule 7 of met siekteverlof

foegestaan ingevolge klousule 8 of weens ongeskikt-\
heid in die omstandighede uiteengesit in kiousule 8 (4) |
(a) of (b) waar sodanige afwesighede altesaam hoog- |
stens 15 weke in enige tydperk van 12 agtereenvol- \
gende maande diensby dieselfde werkgewer beloop; en |

(b) tydens militére diens, behalwe waar 'n werknemer |
anders versoek en sy of haar werkgewer skriftelik daar-
toe instem.
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(5) Unless an employer has waived the notice [}rescribed in
subclause (1) or an employee leaves his or her employment
without having given and served such notice or without
having paid his or her employer in lieu of notice and in so
doing the employee was acting within his or her legal rights,
the employer may appropirate to himself or herself, from any
moneys which he or she owes to such employge by virtue of
any provision of this determination, an amount of not more
than that which the employee would have had to pay him or
her in lieu of notice: Provided that where an employer has s0.
appropriated an amount in lieu of notice the lemployee shall
be deemed to have paid the employer to that extent in lieu of

|

notice.
13. CERTIFICATE OF SEFWHLE

Except where an employee deserts or where the employee
is a casual employee, the employer shall, ugfon termination of
any contract of employment, furnish the lemployee with a
certificate of service substantially in the follpwing form, show-
ing the full names of the employer and of the employee, the
class of the employee, the date of commencement and the
date of termination of the contract an the wage of the
employee on the date of such termination;

CERTIFICATE OF sen\flcs

.............................. 1

I, ceeeeesreeesserer s s H
carrying on business in the Trade of Letting Flats or Rooms

P ST D PR P LR
h

ereby certified that.......oveweseesnseneed LSOO
Identity NO......o.conmmmmssemsinnse { was employed by me
19

FOM NG covrcereercrsienesreerees GBY OF i
Lo (1= PO PP T
P A ————

At the termination of emplovymentz‘this employee's wage

wasR....ccooeeniiee |
|

" Gignature of employeror |
|

authorised representative |

(*) State class in which employee was wholly or mainly
engaged, e.g. clerk, general worker.

14. ATTENDANCE REGISTER

(1) An employer shall provide in his establishment an
attendance register substantially in the following form, in
which he or she shall record in ink, or indelible pencil the
name and class of each of his or her employees and, if an
employee is unable o write, his or her employer shall on his
or her behalf for each day worked and on that day make the
necessary entries in respect of items (i) to (vi), inclusive, of
subclause (3) (a), in the presence of a person nominated by
the employee, and sign such e’*\tries.

klousule (1) voorges
of haar diens verlaat sond

(5) Tensy 'n werkgewer van die kennisgewing wat in sub-

kryf is, afgesien het of 'n werknemer sy

er om sodanige kennis te gee en

uit te dien of sonder om sy of haar werkgewer te betaal in

plaas van kennis te gee en hy of sy deur sodanige optrede
binne sy of haar wetlike regte gehandel het, mag die werk-
gewer uit enige geld wat hy of sy sodanige werknemer uit
hoofde van enige bepaling van hierdie vasstelling skuld,
homself of haarself 'n bedrag toeeien van hoogstens dit wat
die werknemer hom of haar sou moes betaal het in plaas van
kennis te gee: Met dien verstande dat wanneer die werk-
gewer hom of daar aldus 'n bedrag toegeeien het in plaas
van kennisgewing, die werknemer geag word die werkgewer
in daardie mate te betaal het in plaas van kennis te gee.

13. DIENSSERTIFIKAAT

Behalwe waar 'n werknemer dros of waar die werknemer 'n
los werknemer is, moet die werkgewer by beéindiging van
enige dienskontrak die werknemer van 'n dienssertifikaat
voorsien wat wesenlik onderstaande vorm het en waarin die
volie name van die werkgewer en die werknemer, die klas
van die werknemer, die aanvangsdatum en beéindigings-
datum van die kontrak en die loon van die werknemer op die
datum van sodanige beéindiging vermeld word:

DIENSSERTIFIKAAT

verklaar hierby dat.........cccoemieenenns
Identiteitsnommer ...............

ABG VAN..orsrerssrseries 19......

S (F) 1arcrumerrerersseceas s e
By diensbegindiging was hierdie werknemer se loon

Handtekening van werkgewer of
gemagtigde verteenwoordiger

(*) Meld die klas waarin die werknemer uitsluitlik of hoof-
saaklik in diens was, bv. algemene werker, klerk.

14. BYWONINGSREGISTER

(1) 'n Werkgewer moet in sy of haar bedryfsinrigting 'n
bywoningsregister wat wesenlik onderstaande vorm het,
voorsien waarin hy of sy in ink of inkpotiood die naam en klas
van elk van sy of haar werknemers moet aanteken, en indien
sodanige werknemer nie in staat is om te skryf nie, moet sy of
haar werkgewer namens hom of haar vir elke dag gewerk en
op daardie dag die vereiste inskrywings ten opsigte van
punte (i) tot en met (vi) van subklousule (3) (a) maak, en
sodanige inskrywings in die teenwoordigheid van 'n persoon
wat deur die werknemer aangewys is, onderteken.



ATTENDANCE REGISTER
(Nameofemployee) e (Class ofem,c;igj'f;ee)
Entries to be made by employee Remarks (if any)
Tior?e interval of work Overtime TOEf" hr:::lumher
. Time of worked rs ; By employer, if & was absent:
BEEa ] o finishing Sl'gr":" Bg reasons for his or her absence inspBesgtor
Date | Woek ing | On|[Off| On| Off | On | OFf [ work off | Each | Each empioyee (to be signed by employer)
work On day | week
1
2 snssssedmesmanuaiatin
- (Y PR
4 .
|
O e G S S Rt . o o SSCRS— W AN U IO U I I —— 0]
- e N i 3
Y T R— S —(S_—" " o W) S N S S S —_— 3
w
L= N USSR STOTUTUORY NSRRI (SOOION ST SO x
10 - |.. 8
L e e R i WU TURURG AN U, N N VO ol e i )
>
L s vsswswosts FRSSSRIH SR HSSRTON SUNMANNY VOO RORLEN NSO SO I Z
- S TISHESEY: SASSSS i, e RSN W) S (N I
n
L S SEE | Lo E
18 scssesslamaesetse z
i e e e o O Y m
17 ... g
18 4
O e s s e e o N O 5t
R amaarer SRS TS NSNS SN SO [ N W SN S N S—
b= I | O SO, SOV oo A
G e ESTTSES RS RS S SN SN A SR WS RO S S S
. N PO e ey e RN U U O
o e e . S 0
28 lesseleandassnsalnn.,
26 dmnas
i .= SRR SR (O S S— —— " —— G A zZ
0
...................................................................... R — g
30 e foeee, o — e 5
<} LR PURUISEN FISERSISROEE LRRRREN ISR SRS ) pomeny o) TP T VOO
— — I8
Note: Under heading “On” and “Off”’ in column referring to “Intervals-of Work™ insert time when interval commences and time when work is resumed. An employee is deemed to be at work for any interval

in his or her wol

rk if the employee is.not free toleave the establishment for the whole of the inte

rval.




BYWONINGSREGISTER

2v¥9L ON O€

(Naam van werknemer) (Kias van werknemer)
Jaar......o.... e Inskrywings moet deur werknemer gemaak word Opmerkings (as daar is)
Maand.......ccooeeeeees Tyd Pouses van diens af Tyd . Oortyd Totale getal
wggr- waarop gewerk uregewerk | Hand- Deur Deur werkgewer as werknemer afwesig is; Deur
- Dag ek werk . teke- werk- rede vir afwesigheid inspek-
————Datum | van begin Aan | Af | Aan | Af | Aan| Af beéindig pan | Af - Elke | Elke ning nemer (moet deur werkgewer onderteken word) teur
week | Sy | word dag | week
i i CRNTR RN FypyREOy SPPPPPTE s

Nota: Onder opskrif
in sy of haar werk indien

“Aan’” en “Af” in kolom “Pouses van diens af”,

pouse te verlaat nie.

vul in tyd wanneer pouse begin en tyd wanneer werk hervat word. 'n Werknemer word geag by die werk te wees vir enige pouse
dit die werknemer nie vrystaan om die bedryfsinrigting vir die hele

G661 INNME ‘ILLIZVO .LNEIINNHEIIﬁOE)



STAATSKOERANT, 2 JUNIE 1995

\

|

Nll). 16442 31

(2) An employer may, instead of an attendance register,
provide an electronic or a semi-automatic time recorder
- together with the necessary cards or paper, which shall be as
nearly as practicable in the following form, and supply to each
employee with such a card or paper indicating the name or

number of the employee and the date of termination of the:

week in respect of which it is to be used.

Narﬁe of Employee..........ccccurureencr.

NO i 0 e emomane His or
her class Week ended........oooooevveriiioo 19.....
) In Out In Out | Total

(3) Unless prevented from doing so by unavoidable cause, .

an employee shall in respect of each day worked by him or
her and on that day —

(a) record in ink or indelible pencil in such attendance
register referred to in subclause (1)—

(i) the day of the week; _
(ii) the time he commenced work;

(iii) the time of commencement and termination of all
meal or other intervals which are not reckonable as ordi-
nary hours of work;

(iv) the time of finishing work for the day;

(v) the time of commencement and termination of
overtime worked for the day;

(vi) the total number of hours worked for the day; and
(vii) his or her signature;

(b) in an establishment where an electronic or a semi-
automatic time recorder is provided, make an entry by
means. of such recorder on a card or paper supplied in
‘terms of subclause (2) to show the following:

(i) The time he or she commenced work:

(ii) the time of commencement and termination of all
meal or other intervals which are not reckonable as ordi-
nary hours of work; and

(iii) the time of finishing work for the day.

(4) An employer shall retain the attendance register '

referred to in subclause (1) or the cards or paper referred to
in subclause (2), as the case may be, for a period of not less
than three years after the date of the last entry therein or
thereon. :

_ (5) This clause shall not apply to a caretaker.

-« (In terms of section 18 of the Wage Act, 1957, the Wage
Determination in the above Schedule Supersedes Wage
Determination 453 published under Government Notice
R. 1402 of 15 July 1988, as amended, by Government Notice
R. 2038 of 23 August 1991.)

No. R. 801 2 June 1995
~ LABOUR RELATIONS ACT, 1956
CLEANING TRADE: AMENDMENT OF ORDER

1, Tito Titus Mboweni, Minister of Labour, hereby in

terms of section 51A (4)(a)(ii). of the Labour Relations
Act, 1956, amend the Order for the

Cleaning Trade,  Arbeidsver

(2) 'n Werkgewer kan in plaas van 'n bqupningsregisler n
elektroniese of 'n halfoutomatiese tydregistreerder verskaf
tesame met die nodige kaarte of papier, wat sover doenlik
onderstaande vorm moet hé, en moet aan elke werknemer
sodanige kaart of papier verskaf waarop hy die naam of nom-
mer van die werknemer en die datum van die einde van die
week ten opsigte waarvan die kaart of papier gebruik moet
word, aangedui word. |

... Naam van werknemer.......... S Sy

......................... Week geéindig LRS! ST |- B
in Uit An Totaal

.................................................................

(3) Tensy hy of sy deur 'n onvermydelike oorsaak ver-
hinder word om aldus te doen, moet 'n werknemer ten

opsigte van elke dag wat hy of sy gewerk het en wel op
daardie dag— '|

(a) in 'n bywoningsregister in subklousule {lp) bedoel,
met ink of inkpotlood die volgende aanteken: |

(i) Die dag van die week; o

(ii) die tyd waarop hy of sy begin werk het: \

(iil) die tyd waarop alle etens- of ander pouse's wat nie
ag gewone werkure gereken word nie, begin en geéindig
t;

_(iv) die tyd waarop sy of haar werk vir die dag I.llaeéindig
S

(v) die tyd waarop oortyd wat hy of sy op die
gewerk het, begin het en begindig is; ? .

(vi) die totale getal ure wat hy of sy op die dag %pewerk
het; en

(vii) sy of haar handtekening; \

(b) in 'n bedryfsinrigting waarin 'n elektroni of 'n
halfoutomatiese tYdregistreerder verskaf. worcisiqnskry-
wings deur middel van sodanige registreerder maak op
'n kaart of papier wat ingevolge subklousule (2) verskaf
word en wat die volgende moet toon: ||

(i) Die tyd waarop hy of sy begin werk het; |

(ii) die tyd waarop alle etens- of ander pouses wat nie
% gewone werkure gereken word nie, begin en geéindig
sen :

(iii) die tyd waarop sy of haar werk vir die dag beéir‘uldig
is. |

(4) 'n Werkgewer moet die bywoningsregister in subklou-
sule (1) bedoel, of die kaarte of papier in subklousle 2)
bedoel, na gelang van die dge\.ral, bewaar vir 'n tydperk v'ﬁn
minstens drie jaar na die datum van die laaste inskrywing
daarin of daarop. |

_(5) Hierdie klousule is nie op 'n opsigter van loepassirﬂg

- nie.

(Kragtens artikel 18 van die Loonwet, 1957, vervang dila
Loonvasstelling in die bostaande Bylae Loonvasstelling 453
gepubliseer by Goewemwntskenni_sgewing R. 1402 van
15 Julie 1988, soos gewysig b Goewermentskennisgewing
R. 2038 van 23 Augustus 1991 { ﬂ

\
No. R. 801 2 Junie 1995 |

WET OP ARBEIDSVERHOUDINGE, 1956

SKOONMAAKBEDRYF: WYSIGING VAN ORDER

Ek, Tito Titus Mboweni, Minister van Arbeid, wysig |
hierby kra?:ens artikel 51A (4)(a)(ii) van die Wet op
oudinge, 1956, die Order vir die Skoon- \

|

l
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oublished under Government Notice No. R. 2417 of
21 November 1986, as amended by Government
Notices Nos. 2051 of 18 September 1987, R. 1834 of
25 August 1989, R. 2263 of 20 September 1991,
R. 1993 of 15 October 1993, R. 1857|of 28 October
1994 and R. 2123 of 2 December 1994, in accordance
with the Schedule hereto and fix the second Monday

after the date of publication of this notice as the date

from which the said amendment shall be binding.
!

T. T. MBOWENI, ;
Minister of Labour. |

SCHEDULE |
|

Substitute the following for clause 2: |

“2. REMUNERATION
(1) The minimum wage which an employer shall pay
to each member of the undermentioned classes of his
employees, except casual employees, shall be as set out in
the table hereunder: Provided that— |

(a) this requirement shall not appﬁy to—

(i) an employer who at the date of publication of this
notice is engaged only in this Trade in any of the areas in
which this Order is binding and who is employing not
more than 10 employees in the aggregate, irrespective
of class, for as long as he continues to employ not more
than 10 employees in the aggregate, irrespective of
class, at all times; |l

(ii) an employer who after the date of publication of this
notice becomes an employer in this Trade in any of the
areas in which this Order is binding and who employs not
more than 10 employees in th?' aggregate, irrespective
of class, at all times; and |

(i) an employer during th " first 12 months in the
aggregate, after commencing business in this Trade in
any of the areas in which this Qrder is binding;

(b) if an employer has been engaged in this Trade in
any of the areas in which this Order is binding, for a
period of more than 12 months but less than 24 months
in the aggregate, such wages may be reduced by not
more than 10 per cent until he has been thus engaged
for a period of 24 months in/the aggregate, whereupon
the minimum wages set out in the table hereunder shall
become payable and be paid.

(2) For the purpose of this Order and the provisions of
Wage Determination 467, Unskilled Labour, Certain Areas,
published under Government Notice No. R. 292 of 22 Feb-

ruary 1991, as amended, by Government Notice No. R. 1832

of 1 October 1993, “weekly wage” means the hourly wage
prescribed in the table hereunder multiplied by—
(a) the employee’s ordinary weekly hours of work as
prescribed in clause 5 (1) of the said Determination; or

(b) if by agreement between an employer and his or
her employee the latter works a lesser number of ordi-
nary hours, such shorter hours, which shall not be less

than 18 per week. |
(3) No employer shall pa} an employee a weekly wage

which is less than the weekly wage which the employee was
receiving immediately prior to the date of coming into opera-
" tion of this subclause: Provided that the hourly wage of such
an employee shall not be less than the hourly wage pres-

cribed in the table hereunder.

(4) For the purposes of this Order the definition of a part-
time employee as defined in Wage Determination 467 shall

notapply. |

maakbedryf, gepubliseer by Goewermentskennisge-
wing No. R. 2417 van 21 November 1986, So0s gewy-
sig by Goewermentskennisgewings Nos. R. 2051 van
18 September 1987, R. 1834 van 25 Augustus 1989,
R. 2263 van 20 September 1991, R. 1993 van 15
Oktober 1993, R. 1857 van 28 Oktober 1994 en
R. 2123 van 2 Desember 1994, ooreenkomstig die By-
lae hiervan en bepaal die Tweede Maandag na die
datum van publikasie van hierdie kennisgewing as die
datum waarop genoemde wysiging bindend word.

T.T. MBOWENI,
Minister of Arbeid.

BYLAE
Vervang klousule 2 deur die volgende:

“2. BESOLDIGING

(1) Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde kiasse werknemers, uitgesonderd los werk-
nemers, in sy diens moet betaal, word in die tabel hieronder
uiteengesit: Met dien verstande dat—

(a) hierdie vereiste nie van toepassing is nie op—

(i) 'n werkgewer wat op die datum van publikasie van
hierdie kennisgewing betrokke is slegs by hierdie Bedryf
in enige van die gebiede waarin hierdie Order, bindend
is, en wat altesaam hoogstens 10 werknemers, ongeag
Klas, in diens het, vir solank hoogstens 10 werknemers,
ongeag klas, in diens te hé;

(ii) ’n werkgewer wat na die datum van publikasie van
hierdie kennisgewing toetree tot hierdie Bedryf in enige
van die gebiede waarin hierdie Order bindend is, en wat
te alle tye altesaam hoogstens 10 werknemers, ongeag
klas, in diens het; ;

(iii) 'n werkgewer gedurende die eerste altesaam 12
maande na dat hy sy besigheid in hierdie Bedryf begin
het in enige van die gebiede waarin hierdie Order bin-
dend is; -

(b) indien ’'n werkgewer vir 'n tydperk van altesaam
meer as 12 maande maar minder as 24 maande
betrokke is by hierdie Bedryf in enige van die gebiede
waarin hierdie Order bindend is, sodanige lone met
hoogstens 10 persent verminder mag word totdat hy vir
'n tydperk van altesaam 24 maande aldus betrokke is,
waarna die minimum lone in die table hieronder uiteen-
gesit betaalbaar word en betaal moet word.

(2) Vir die doeleindes van hierdie Order en die bepalings
van Loonvasstelling 467, Ongeskoolde Arbeid, Sekere
Gebiede, soos gepubliseer by Goewermentskennisgewing
No. R. 292 van 22 Februarie 1991, soos gewysig by
Goewermentskennisgewing No. R. 1832 van 1 Oktober
1993, beteken “weekiikse loon” die uurlikse loon voorge-
skryf in die tabel hieronder vermenigvuldig met—

(a) die werknemer se gewone weeklikse aantal ure
van werk soos voorgeskryf in klousule 5 (1) van
genoemde Vasstelling; of

(b) indien laasgenoemde by ooreenkoms tussen sy of
haar werkgewer minder gewone ure per week werk,
sodanige aantal ure, wat nie minder as 18 uur per week
mag wees nie.

(3) Geen werkgewer mag aan 'n werknemer 'n weeklikse
loon betaal wat minder is as die weeklikse loon waarop n
werknemer geregtig was onmiddellik voor die inwerkingtre-
ding van hierdie subklousule nie: Met dien verstande dat die
uurlikse loon betaalbaar aan ’n werknemer nie, minder mag
wees as die uurlikse loon voorgeskryf in die tabel hieronder
ne. 3

(4) Vir die doeleindes van hierdie Order sal die omskrywing
van deeltydse werknemer in Loonvasstelling 467 nie van toe-
passing wees nie. :



A B . . P s @
The Magisterial Districts of Alberton, Bellville, ) 4 .

Benoni, Boksburg, Brakpan, Germiston, Good- _ The Magisterial Districts of Geolﬁe. Highveld
wood, Inanda, Kempton Park, K rsdorp, Kuils Ridge, Knysna, Mossel Bay (excl ing the village
River, Michells Plain, Nigel, Obr;:%lzer, aarl, The Magisterial Districts of Bloemfontein, East area of Herbertsdale), Oudtshoorn and Welling-
Port Elizabeth, Pretoria, Randburg, Randfontein, | London , Odendaalsrus, Virginiaand | ton and the municipal areas of Bethlehem, Brits,

Roodepoort, Simon’s Town, Somerset West, Welkom and the municipal areas of Kimberley, Emelo, Fochville, Grahamstown, Harrismith,

Springs, Stellenbosch, Strand, The Cape, Uiten- Potchefstroom and Witbank Kroonstad, Lichtenburg, Middelburg (Eastemn
me, Vanderbijipark, Vereeniging, Westonaria, : Transvaal), Nelspruit, Pietersburg, Potgietersrus,
nderboom and and the municipal " Rustenburg, Upington and Worcester
area of Sasolburg
Per hour Per hour _ ; " Per hour
R R : : R

Employees other than a watchman or sanitary
worker 4,04 3,32 3,20

Note: The order amends the wage table and certain provisions of Wage Determination 467: Unskilled Labour, Certain Areas, in respect of the Cleaning Tfade_ to the extent 9et out herein. The remaining
provisions still apply, mutatis mutandis, to the employees in the said Trade.”. . A

TABEL _
A B : .. c
Die landdrosdistrikte Alberton, Bellville, Benoni, W P B _
Boksburg, Brakpan, Die Kaap, Germiston, Die landdrosdistrikte George, Hoéveldrif,
Goodwood, Inanda, Kempton Park, Krugersdorp, . Knysna, Mosselbaai {uit%?]sonderd die dorpsge-
Kuilsrivier, Mitchells Plain, Nigel, Oberholzer, Die landdrosdistrikte Bicemfontein, Oos-Londen, | bied van Herbertsdale), Oudtshoorn en Welling-

Paarl, Port Elizabeth, Pretoria, Randburg, Rand- Klerksdorp, Odendaaisrus, Virginia en Welkom ton en die munisipale gebiede van Bethlehem,
fontein, Roodepoort, Simonstad, Somerset-Wes, | endie munisipale gebiede van Kimberley, Pot- | Brits, Ermelo, Fochville, Grahamstad, Harrismith,
Sprin?s. Stellenbosch, Strand, Uitenh, , Van- chefsiroom en Witbank Kroonstad, Lichtenburg, Middelburg (Oos-
derbijipark, Vereeniging, Westonarea, Wonder- ; Transvaal), Nelspruit, Pietersburg, Potgietersrus,

boom en Wynberg en die munisipale gebied van 4 Rustenburg, Upington en Worcester
. Sasolburg ) i . ; )
Per uur ' Peruur p Per uur

R R . R
Werknemers vitgesonderd 'n wag of 'n sanitasie _ : N,
werker 4,04 3,32 ) 3,20 e

Opmerking: Hierdie Order wysig die loontabel en sekere bepalings van Loonvasstelling 467: Ongeskoolde Arbeid, Sekere Gebiede, le@_gp&jgle_véndi&SkoUﬁ‘niﬁth_ear}ﬁo? die mate hierin uiteengesit.
Die corblywende bepalings van die Vasstelling geid steeds vir die werkgewers en die werknemers in genoemde Bedryf.”, —————— ' :
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 JUTA LEGAL & ACADEMIC PUBLISHERS

The Juta-State Library Index
to the /’Government Gazette

; R )

> i | . .' N\
[ The juta - State Library Index to the Government Gazette provides quick and easy
access to the Government Gazette by direct subject indexing of all government
notices, pro_‘clam‘aﬂons}! and board notices published weekly in the Gazette. '

rching, this detailed but uncomplicated guide will direct you to the notice 'you

34 No.16442

Whatever subject you are res
require, listing the Gazette nus ber, page and date of publication.

Every edition of the index co%crs one calendar year. You may subscribe to:

consisting of four cumulatively updated quarterdy issues. The first three are
published in soft cover and the final volume, which contains the full annual index, is bound in
hard cover to serve as a permanent reference work. i

- the annual edit}on, consisting only of the final hard-cover volume covering the whole yeac

the quarterly cqﬁtion,

I:

The Juta — State If!rrdrj"!ndex {0 the Governmeni Gazelte has been published since 1990. Indexes to pre-
1990 Gazettes are consolidated in a separate publication, Juta's Index to the South African Government and

Provincial Gazettes 1910 to 1989, formerly The Windex’.

“OSALL fs grateful that this publication is continuing the bigh

“| standard set by is predecessor and congratulates

- Juta & Company Limited on its success in this new venture.”
A ' DAPHNE BURGER June 1991 issue of

|| Organisation of South African Law Librarians Newsletter.

1995 quarterly subscription: R439,00 + R33,00 postage & packaging = *R472,00 (incl VAT).
1995 annual subscription: R298,00 + R13,50 postage & packaging = *R311,50 (incl VAT).
Juta's Index to the South African Government and Provincial Gazettes 1910 to 1989:
|
J

*R244,00 (incl VAT, postage & packaging). .

. JUTA LEGAL & ACADEMIC PUBLISHERS—
' FOR THE ONLY COMPLETE SET OF INDICES TO
- THE GOVERNMENT GAZETTE FROM 1910 TO DATE.

% - :
For fuirther details please contact Leverne Solomons at Juta’s Subscription Services
' Tel: (021) 7975101 Fax: (021) 761-5861

'« publisher's recommended rctai|1;x'l:c. which is subject to change without notice. Prices charged Juta & Co, Lid - Co Reg No 04/01812/06
1 Directors: MR Watermeyer (Chairman) JE Duncan (Managing)

“ by booksiiops, including Juta’s Bookshops, may vary. Juux's Bookshops and Juia Subscription
 Serv ﬂwa‘l_ ',l" i b 5 dprinemn‘nshwim let” basis or wh CWWMENWJPWMMU“W g

\pwmdﬁisbvmﬁtm |
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. Useit

Don't abuse

water is for everybody

. Werk mooi daarmee |

i water is kosbaar
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_ I IMPORTANT ANNOUNCEMENT T
L '

Closing times EAIOR To PUBLIC HOLIDAYS for |
.

LEGAL NOTICES ﬂ @@ 5
GOVERNMENT NOTICES e
The closing time is 15:00 sharp on the following days: 1\ 3

16 March, Thursday, for the issue of Friday 24 March !=:

6 April, Thursday, for the issue of Thursday 13 April l.
12 April, Wednesday, for the issue of Friday 21 Aprilt |
20 April, Thursday, for the issue of Friday'28 April - -
26 April, Wednesday, for the issue of Friday5May .~ |

8 June, Thursday, for the issue of Thursday 15 June 1
3 August, Thursday, for the issue of Friday 11 August .
21 September, Thursday, for the issue of Friday 29 September |
20 December, Wednesday, for the issue of Friday 29 December |
28 December, Thursday, for the issue of Friday 5 Jan.l.qa_ry 1996

|
Late notices will be published In the subsequent| (The copy for a SEPARATE Gove
issue, If under special circumstances, a late

ment Gazette must be handed In not |

notice is being accepted, a double tarlff will later than three calendarweoksbefpre :
be charged date of publication

ﬁ ... BELANGRIKE AANKONDIGING

g@% Sluitingstye YOOR VAKANSIEDAE v

| WETLIKE KENNISGEWINGS

T \ﬂggg
GOEWERMENTSKENNISGEWINGS || = Iy- |

S
e VVYVVYVYYVYYYY

Die sluitingstyd is stiptelik 15:00 op die volgende dae:

T

16 Maart, Donderdag, vir die uitgawe van Vrydag 24 Maart
6 April, Donderdag, vir die uitgawe van Donderdag 13 Aprill
12 April, Woensdag, vir die uitgawe van Vrydag 21 April __ | ' |
20 April, Donderdag, vir die uitgawe van Vrydag 28 April g G - g
26 April, Woensdag, vir die uitgawe van Vrydag 5 Mei ' e ﬂ
8 Junie, Donderdag, vir die uitgawe van Donderdag 15 Junle §
3 Augustus, Donderdag, vir die uitgawe van Vrydag 11 Augustus |
21 September, Donderdag, vir die uitgawe van Vrydag 29 September |

20 Desember, Woensdag, vir die uitgawe van Vrydag 29 Desember

28 Desember, Donderdag, vir die uitgawe van Vrydag 5 Januarie 1996
Laat kennisgewings sal In die daaropvolgende | [Wanneer 'n APARTE Staatskoerant ‘-'\
uitgawe geplaas word. Indien 'n laat kennisgewing verlang word moet die kople drie | '|
wel, onder spesiale omstandighede, aanvaar word, | | kalenderweke voor publikasie Inge- o,
sal 'n dubbeltarlef gehetf word, dien word &

VYVVVYVYYYYY

————




Department of Environment Affairs
Depértement van Omgewingsake
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_ |
- Where is the largest amount of
|| meteorological information in the

whole of South Afyica available?

Waar is die meeste weerkémdz’ e |
\inligting in die hele Suid-Afrika |
beskikbaar?

EPT——

Department of Environmental Affairs and Tourism =~
Departement van Omgewingsake en Toerisme

L
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