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GoVERNMENT NOTICES
GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID
No. R. 376 ' 27 March 1998
LABOUR RELATIONS ACT, 1956

CANCELLATION OF GOVERNMENT NOTICES: HAIRDRESSING TRADE, BORDER: AGREEMENT

1, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour Relations Act, 1956,
cancel Government Notices No. R. 1273 of 25 August 1995 and R. 1612 of 20 October 1295, with effect from 6
April 1998.

T. T. MBOWENI
Minister of Labour

No. R. 376 27 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956

INTREKKING VAN GOEWERMENTSKENNISGEWINGS: HAARKAPPERSBEDRYF, GRENS: OOREENKOMS

Ek, Tito Titus Mboweni, Minister van Arbeid trek hierby kragtens artikel 48 (5) van die Wet op
Arbeidsverhoudinge, 1956, Goewermentskennisgewings Nos. R. 1273 van 25 Augustus 1995 en R. 1612 van 20
Oktober 1995, in met ingang van 6 April 1998.

T. T. MBOWENI
Minister van Arbeid
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No. R. 377 _ 27 March 1998
LABOUR RELATIONS ACT, 1956
CANCELLATION OF GOVERNMENT NOTICES: HAIRDRESSING TRADE, PORT ELIZABETH AND
UITENHAGE: MAIN AGREEMENT _

1, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour Relations Act, 1956,
cahgel Government Notices No. R. 1285 of 25 August 1995 and R. 1482 of 29 September 1995, with effect from 6
April 1998. S
T. T. MBOWENI
Minister of Labour

No. R. 377 | | 27 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN GOEWERMENTSKENNISGEWINGS: HAARKAPPERSBEDRYF, PORT ELIZABETH EN
UITENHAGE: HOOFOOREENKOMS
Ek, Tito Titus Mboweni, Minister van Arbeid trek hierby kragtens artikel 48 (5) van die Wet op
Arbeidsverhoudinge, 1956, Goewermentskennisgewings Nos. R. 1285 van 25 Augustus 1995 en R. 1482 van 29
September 1995, in met ingang van 6 April 1998.
T. T. MBOWENI
Minister van Arbeid

No. R. 378 : 27 March 1998
LABOUR RELATIONS ACT, 1956

CANCELLATION OF GOVERNMENT NOTICES: HAIRDRESSING TRADE, SEMI-NATIONAL:
__ ; MAIN AGREEMENT
I, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour Relations Act, 1956,
cancel Government Notices No. R. 750 of 10 May 1996 and R. 997 of 14 June 1996, with effect from 6 April 1998.
T. T. MBOWENI
Minister of Labour

No. R. 378 ' 27 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN GOEWERMENTSKENNISGEWINGS: HAARKAPPERSBEDRYF, SEMI—NAS:ONML:

_ HOOFOOREENKOMS

.Ek, Tito Titus Mboweni, Minister van Arbeid trek hierby kragtens artikel 48 (5) van die Wet op
Arbeidsverhoudinge, 1956, Goewermentskennisgewings Nos. R. 750 van 10 Mei 1996 en R. 997 van 14 Junie
1996, in met ingang van 6 April 1998.
- T. . MBOWENI
Minister van Arbeid
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No.R.379 ' _ 27 March 1998
LABOUR RELATIONS ACT, 1995

BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY fRADE (SEMI-NATIONAL):
EXTENSION OF COLLECTIVE AGREEMENT TO NON-PARTIES

I, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 32 (2) of the Labour Relations Act, 1995
(Act No. 66 of 1995), declare that the Collective Agreement which appears in the Schedule hereto, which was
concluded in the Bargaining Council for the Hairdressing and Cosmetology Trade (Semi-National) and is binding
in terms of section 31 of the Labour Relations Act, 1995, on the parties which concluded the Agreement, shall be
binding on the other employers and employees in that trade as defined hereunder, with effect from 6 April 1998,
and for the period endlng 31 December 2004:

1. (a) “Trade”, in respect of the Magisterial Districts of East London, Port Ellzabeth and Uitenhage, as these
areas were constituted on 24 May 1996, means the Hairdressing and Cosmetology Trade, in which
employers and their employees are associated for the purpose of rendenng toilet services in any

~ establishment;

(b) “toilet services” means any or more or a combination of the operations generally and usually
performed by and known as the profession of beauty culturists or cosmeticians or cosmetologlsts or
hairdressers, and includes but is not limited to the following operations: :

() The arranging, dressing, cutting, highlighting, shaving, curling and cleaning of hair;

(iiy the singeing, shampooing, bleaching, dyeing, colouring, tinting, straightening, relaxing,
styling, waving (permanent, Marcel or water) of hair, or any other treatment of the hair of the
head or the face; :

iii)) the massaging or other stimulative treatment or exercise of the face, scalp or neck

(iv) the manicuring of nails, eyebrow plucking, boardwom trichological treatment or beauty
culture;

(v) the performing of any operation referred to in (i) on any wig or hairpiece to be worn by any
person; = _
whether or not any apparatus, appliance, preparation or substance is used in any of these operations.

(c) “establishment’ means any premises in which toilet services are normally rendered to members of
the public;

2. (@) “Trade”, in respect of the Magisterial Districts of Benoni, Boksburg, Brakpan, Germiston,
Johannesburg, - Klerksdorp, Krugersdorp, Randburg, Randfontein, Roodepoort, Springs and
Vereeniging, as these areas were constituted on 10 September 1987, means the Hairdressing Trade,
in which employers and their employees are associated for the purpose of rendering toilet servioes
in any hairdressing salon; :

I(b) “toilet services” means any one or more or a combination of the practices generally and usually
performed by and known as the profession of beauty cuiturists or cosmeticians or cosmetoiogists or
hairdressers, and includes but is not limited to the following operations: - -

(i) Hair arranging, hairdressing, hair cutting, highlighting, shaving, curling, cleamng, or

(i) singeing, shampooing, bleaching, dyeing, colouring, tinting, straightening, styling, waving
- (permanent, Marcel or water) or any other treatment of the hair of the head or the face; or

(i) the massage or other stimulative treatment or exercise of the face, scalp or neck; or

(iv) manicuring of the nails, eyebrow plucking, board work trichological treatment or beauty
culture; or

(v) performing any operation referred to in (i) on any wig or hairpiece to be worn by any persori,
whether or not any apparatus, appliance, preparation or substance is used in any of these operations.
(¢) “hairdressing salon” means any premises in which toilet services are normally rendered to members
of the public.
T. T. MBOWENI
Minister of Labour
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SCHEDULE

BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE
(SEMI-NATIONAL)

COLLECTIVE AGREEMENT
in accordance with the provisions of the Labour Relations Act, 1995, being the Main Agreement entered into between the

South African Hairdressers’ and Cosmetologists’ Association
(“the employers’ organisation” or “SAHCA”)
and the

South African Hairdressers Employees’ Industrial Union
(“the trade union”)

who are the parties to the _ L,
Bargaining Council for the Hairdressing and Cosmetology Trade
(semi-national)
(“the council”)
in
Hairdressing and Cosmetology Trade
(“the industry”)

to regulate the terms and conditions of employment in the industry.

1. SCOPE OF APPLICATION OF AGREEMENT
(1) The terms of this Agreement must be observed in the industry—

(a) by all employers who are members of the employers’ organisation and by all employees who are members of the trade
union;

(b) in the following areas:

(i) “Area 17, which means the Magisterial Districts of Benoni, Boksburg, Brakpan, Germiston, Johannesburg,
Krugersdorp, Randburg, Randfontein, Roodepoort and Springs;

(i) “Area 2", which means the Magisterial Districts of Klerksdorp and Vereeniging;
(i) “Area 3", which means the Magisterial District of East London;
(iv) “Area 4", which means the Magisterial Districts of Port Elizabeth and Uitenhage.

(2) The terms of this Agreement apply to apprentices in so far as they are not inconsistent with conditions of
apprenticeship published under the Manpower Training Act, 1981.

(3) The terms of this Agreement apply to all employers and employees in the industry other than those referred to in
subclause (1) (a) in the Magisterial Districts referred to in subclause (1) (b) from the date fixed by the Minister of Labour in terms
of section 32 (2) of the Labour Relations Act, 1995.

(4) The parties agree that the following clauses of this Agreement will not apply to non-partles, namely clause 1 (1) (a),
2 and 17 (7).
2. PERIOD OF OPERATION OF AGREEMENT
This Agreement binds the parties to it in terms of section 31 (a) of the Labour Relations Act, 1995, and comes into
operation for the parties on the same date fixed by the Minister of Labour in terms of section 32 (2) of the said Act for the
non-parties, and shall remain in force until 31 December 2004.
3. DEFINITIONS

Any expression used in the Agreement which is defined in the Act has the meaning assigned to it in the Act. The
masculine includes the feminine and the neuter, and the singular includes the plural; further, unless inconsistent with the
context— : '

“Act” means the Labour Relations Act, 1995;

“apprentice” means an employee serving under a written contract of apprentlceshtp registered under the MTA, and
includes a minor;

“casual employee” means an employee who substitutes for any permanent employee who is employed in the manner
and for the purpose described in clause 10 (4);

“certificate to practise hairdressing” means the certificate prescribed in Annexure D;

“commission” means any amount due to an employee in terms of a commission agreement between an employer and
employee;
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“COTT” means the Central Organisation for Trade Testing; :

“cosmetology” means any one or more of the toilet services usually performed by a manicurist or beauty culturist, or
cosmetician or cosmetologist in a salon and includes, but is not limited-to—

(a) manicure, pedicure and nail technology or the application of artificial nails or nail extensions whatever the
substance used, including acrylic, fibre glass or gel;

(b) eyebrow shaping and plucking, including the application of false or artificial eyebrows and eyelashes;

(c) cosmetic and camouflage make-up of the face and its ieatures whether by permanent semi-permanent or
temporary means; -

(d) facial skin care;

(e) removal of unwanted or superfluous hair from the head or face by whatever means, other than shaving, but
including waxing, chemical depilatories, _electrical or mechanical means;

whether or not any apparatus, appliance, heat, preparation or substance is used in any of these operations;

“cosmetologist” means a manicurist or beauty culturist or cosmetologist or cosmetician who performs any one or
more of the toilet services referred to in the definition of “cosmetology”; .

“establishment” means any pfemises in which toilet services are normally rendered to members of the public;
“general assistant” means an employee employed in—
(a) cleaning and/or sweeping premises;
(b) cleaning shoes;
(c) running errands;
(d) providing refreshments to staff and customers of a salon;
(e) sanitising and sterilising tools, equipment and surfaces;
(f) washing dishes; -
(g) doing laundry and ironing;
“general secretary” means the chief executive ofﬁoer of the council;

“hairdresser” means any person who, for gain, on his or her own account, or in partnership, or as an employee,
performs, or directly or indirectly advertises that he or she perfom'ls any one or more of the toilet services usually
performed by a hairdresser;

“hairdressing” means any one or more of the toilet services usually performed by a hairdresser in a salon, and
includes, but is not limited to—

(a) any service to the scalp or the hair of the head or face, including the following:
(i) shampooing and cleansing, and conditioning and treating;
(i) chemical reformation of the hair, i'nclud_in_g péifman'em waving, relaxing and straightening of the hair;

(i) hair colouring, including tinting, dyeing and colouring by means of permanent, semi-permanent
or temporary means, and including the use of colour rinses, shampoos, gels or mousses; and
lightening by means of tints, bleaches, highlights or high lifting tints or toners;

(iv) hair cutting and shaplng, _
(v) barbering services, mcludmg shaving and sungetng of hair;

(vi) hair styling and arranging, Including demgn ourllng. waving (whatever means are used, including
water, the Marcel method, or heat), blow- -drying and blow-waving and styling, tonging, pressing and
silking (relaxing),

whether or not any apparatus, appiianoe, heat, prepé.ralion or substance is used in any of these operations;
(b) massage or stimulative treatment or exercise of the face, scalp or neck;

(c) the adding to hair of natural and artificial hair and hair extensions, board work, postiche, wigmaking or the.
performing of any operation referred to in paragraph (a) on any wig or hairpiece to be worn by any person;

(d) trichology and trichological treatment, including the treatment of abnormalities and disorders of the hair;
“hairdressing salon” means an establishment;
“HCSIETB” means the Hairdressing and Cosmetology Services lndustry Education and Training Board
“IMSSA” means the Independent Mediation Services of South Africa;

“minor” means a minor employed in terms of section 15 of the MTA during the usual probatlonaw period before
conclusion of a contract of apprenticeship; '

“MTA” means the Manpower Training Act, 1981;

“non-working employer” means the owner of a salon who is a legal person or a natural person who is not entitled
to a certificate to practice hairdressing;
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“operator” means an employee over the age of 18 years who performs such work as may from, time to time be
designated by the HCSIETB as the work of an operator;

“part-time employee” means someone employed for not more than 10 hours per day and not more than 25 hours per
week;

“party” means the employers’ organisation or trade union; ;
“premium” means any consideration of whatsoever nature in return for the tralmng of any person in hairdressing;
“qualified hairdresser” means a person who— - .
(a) completed a contract of apprenticeship before 1 January 1994; or
(b) holds a trade test certificate issued by COTT or the HCSIETB; or
(c) holds a certificate of proficiency under the Training of Artisans Act, 1951; or

(d) holds any qualification which the council in consultation with the HCSIETB may r.ecognise as a qualification,
whether or not obtained in the Republic of South Africa; or

(e) holds a master’s certificate of the employers’ organisation or of any di\ns:on thereof or

(f) holds a certificate of competency in hairdressing or one of its branches issued by any bargaining council or
former industrial council before the coming into force of this Agreement;

“receptionist and/or telephonist” means an employee who is employed in a salon and who does one or more of the
following as part of his job responsibility and not on a casual basis only:

(a) Receives clients or books appointments;
(b) keeps accounts and records;
_{c) does any clerical work;

(d) bhandles cash;

(e) is responsible for counter sales;

(f) is responsible for stock control;

(g) is responsible for advertising and promotion;

(h) arranges merchandising displays; i
“representative” means a person appointed by any party to represent such party on the council;
“salon” means an establishment; : -

“secretary” includes a deputy secretary, an assistant secretary and an acting secretary and means the secretary of
the council, acting under the directions of the general secretary, if the council has appointed a general secretary;

“toilet services” means any one or more or a combination of the practices generally and usually performed by and
known as the profession of beauty culturists or cosmeticians or cosrnetologisls or hairdressers, as set out in the
council’s certificate of registration;

“trainee hairdresser“ means any employee, excluding an apprenuoe over 21 years old who is in training under a
written training contract registered with the council;

“training institution” means an institution accredited by the HCSIETB as a training ihstltution at which any course
accredited by the HCSIETB is provided;
“wage” means—
(a) the remuneration payable to an employee in terms of clause 12 in reSpect of the hours of work prescribed in
clause 14, overtime in terms of clause 14 (6) public hollday work in terms of clause 15 (1) and Sunday work
in terms of clause 15 (2);
(b) if an employer habitually pays an employee an amount higher than the prescribed wage, the higher amount;
(c) anyamount payable to an employee in respect of commission in terms of clause 11 or clause 12 (1), or bonus,
whether or not these amounts may vary from month to month;
but—
(i) for the purposes of payment for publlc holidays, annual leave and pro rate holiday pay, commussion is not
treated as wages;

(ii) for the purposes of caiculating commission for work on a Sunday or public holiday, wages means the wages
specified in clause 12 (1) and not as calculated in terms of clause 12 (12);

(i} for the purposes of payment of annual leave, pro rate holiday pay, sick pay, Sick Pay Fund contributions and
hci Provident Fund contributions in the case of a hairdresser in Area 1, it means the wage spemfied in Part B
of the Wage Schedule to clause 12 (1) for Area 1;

(iv) for the purposes of payment for annual leave and pro rata holiday pay, amounts received in respect of
overtime work, work on Sundays, and work on public holidays are not treated as wages;

“working employer” means an employer who performs any act as a hairdresser or cosmetologist.
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(2) The index to this Agreement and the clause headmgs are supplled for jnlormallon purposes only and are not to be
used in the construction of this Agreement.
' : " 4, SECTOR AND AREA

The sector and area for which the council is established is hatrdressung and coeme’rology services ("the industry”), as
defined. in the council’s oertlllcate of reglstratlon and this Agreement applies only to persons who fall wrthln the council's

registered scope.
5. PROHIBITION OF CARRYING ON CERTAIN ACTS AS A HAIRDRESSER OR COSNIETOLOGIST
(1) Every employer is obliged to reglster every salon owned or operated by that employer w;th the council.
(2) No employer may carry on the business of a salon unless—
(a) it has been registered with the council; '

" (b) in the case of a hairdressing salon, the control and management of lhe salon IS vested in a qualified hair-
dresser, if the proprietor is a non-working employer; -

(c) in the case of a hairdressing salon, a certificate to practise 'hairdressing has been issued to every
hairdresser in the employer’s employ, excludlng an apprentloe a general assistant, an operator or a trainee.

(3) No employee may woﬂt as a hanrdresser or oosmetologlsl unless the salon in whlch he works has been registered
with the council.

(4) No person may perform any act contempla!ed by the term “halrdresslng in a salon unless he holds a certificate to
practice hairdressing, or is an apprentice, a general assistant, an operator or a trainee.

(5) No person under the age of 18 years may perform any act contemplated by the term "halrdressmg ina salon unless
as a minor or registered as an apprentice, and no such person may be employed as—

(a) an operator;
(b). a trainee hairdresser.

6. APPLICATION FOR REGISTRATION OF A SALON

(1) Before beginning business as a salon a person proposing to employ anyone in the industry must apply to the
council in the form specified in Annexure B for registration of that salon. A separate appllcallon must be oompleled in respect
of every salon owned or operated by an employer. ;

(2) Every applicant for registration must comply with clause 5 and the appllcant must not be a d|squal|fled person.
~No disqualified person may own or operate a salon which employs employees. s ; ;

(3) For the purpose of this clause a disqualified person is any person who—
(@) is or was a pariner in a partnership; .
(b) is or was a member or former member of a close corporation;
(c) is or was a shareholder or director of a company;
(d) is or was a close corporation or company,
and at the time of the applicatlon referred to in subclause (1), such person or any person referred toin subclause 3 (a) to (d)—

(i) owes any sum to any employee or former employee in the mduslry in respect of wages, which remain unpaid in
contravention of this Agreement or any former industrial council agreement; and/or

(i) owes any sum of money to the council in contravention of any obligation under any of the councnl’s collective
. agreements or former industrial council agreements; and/or
(i) has failed to pay the contributions of any employee, whether wholly or In part to any benefit fund in
contravention of the terms of any of the council’s collective agreements or former industrial council agreements.

_{4) Inthe event of a change in any of the particulars referred to in the completed Annexure B, an employer is required to
notify the council thereof within 14 days of the change. Until.the counc1| has received notificatin of the change, the employer
remains bound by the particulars of the business of which the council is aware, and in addmon is Ilable for both the financial
oonsequences of the failure to gwe the notice, and of the change.

7. CONTROL OF PFIEMISES
. (1_) _In the interests of job creation and maintenance—

(a) an employer who owns or operates a salon may not lease any premises in which the business of the salon is
carried on jointly with any other person except a partner who is engaged in the same busmess

(b) an employer who owns or operates a salon may not let or sub-let any part of the premises in which the business

of the salon is carried on to, or share those premises with, any person including someone who is a hairdresser.
It will not be a contravention of this paragraph if a hairdressing salon shares premises with a cosmetology salon.

(2) No employer may for gain conduct the business of a training institution, whether or not it is accredited as a training
institution by the HCSIETB, from a salon during the hours when the salon is open to the pubilc ! 4
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(3) Every owner of a salon, and every person apparently in charge of a salon, is obliged to disclose to a designated agent
of the council, on demand, the name and address of the landlord of the premises in which the business of the salon is carried
on, and every such owner is hereby deemed to have consented to the disclosure by the landlord to the council of all relevant
particulars of the lease of the premises.

8. APPLICATION FOR AND ISSUE OF CERTIFICATE TO PRACTISE HAIRDRESSING

(1) Every hairdresser must apply to the council for a certificate to practice hairdressing in the form spe-cmed in Annexure
C and pay a levy of R20 therefor.

(2) No employer and no employee may perform any act contemplated by the term “hairdressing” unless and until a
certificate to practise hairdressing in the form specified in Annexure D has been issued to him. ;

(3) It is not necessary for any person doing the work of an apprentice, a general assistant, an operator, or a trainee
hairdresser to apply for a certificate to practise hairdressing.

(4) If the council is satisfied that the applicant is a qualified hairdresser and complies with the requirements of this
Agreement, it must issue a certificate to practise hairdressing in the form specified in Annexure D. In the case of a non-

. working employer the certificate will be endorsed N/A in place of the code referred to in subclause (8).
(5) A certificate to practise hairdressing may only be issued to someone who is a qualified hairdresser.

(6) The council may withdraw a certificate to practise hairdressing issued to any person if the certificate was obtained on
the strength of false information..
(7) Any person in possession of any ceriificate to practise hairdressing which has been wrthdrawn in terms of subclause
(6) must at the request of the council return it to the council.
(8) On every certificate to practise hairdressing issued by the council it must endorse one of these codes, each with the
rneaning assigned to it, namely:
(a) QET means that the holder of the certificate is a person contemplated in paragraph (a) of the definition of
“qualified hairdresser”; .
(b)  COTT means that the holder of the certificate is a person contemplated in paragraphs (b) or (c) of the definition
of “qualified hairdresser”;
(c) QA means that the holder of the certificate is a person contemplated in paragraph (d) of the definition of
“qualified hairdresser”;

(d) MC means that the holder of the certificate is a person contemplated in paragraph (e) of the definition of
“qualified hairdresser”;

(e) CQ means that the holder of the certificate is a person ocmtemplated in paragraph (f) of the definition of
“qualified hairdresser”;

(f) QBE means that the council has exempted the holder of the certificate from the requirement of obtalmng any
qualification referred to in the definition of “qualified hairdresser”.

9. TRAINING CONTRACTS

(1) No employer may employ any person as a trainee hairdresser except under a training contract which has been
approved by the council. .

2 A training contract must be—
(a) in writing and signed personally by the trainee hairdresser and by or on behalf of the employer;

(b) concluded within three months from the date of commencement: of employment, and must be sent to the
secretary of the council for registration within 14 days from the date of its conclusion;

(c) in substantially the same form as an apprenticeship contract with the changes required by the contract.

(3) An employer is forbldden to accept a premium for the training of any person as a hairdresser, except as authorised
by the HCSIETB.

(4) The council may authorise an employer to employ any person over the age of 18 years as a trainee hairdresser in
any one of the fields of hairdressing recognised by the HCSIETB. The training contract is governed by the provisions of this
Agreement and not by the MTA.

(5) The training schedules specified by the HCSIETB for an apprentice engaged in the same field of training as the
trainee hairdresser apply to the training. The employer is obliged to ensure that the trainee hairdresser is provided with the
training set out in the said training schedule.

(6) The emplbyer is obliged to give the trainee hairdresser time off to attend the courses that an apprentice following the
same field of training would be obliged to undergo at a training institution. The provisions of the conditions of apprenticeship
relating to time off on full pay for attending such courses apply to a trainee halrdresser with the changes required by the
context.

(7) The council has the same rights in regard to transfer and termination of a training contract as the HCSIETB would
“have in regard to an apprentice under the MTA, with the changes required by the context, and with no right of appeal to the
Minister.
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(8) - Atrainee hairdresser must be paid the same wages as an apprentice on a comparable level of training.

_ 5 10. SECURITY OF EMPLOYMENT
(1) No employer may em'ploy ahy employee to perform any toilet services other than as permitted by this Agreement..
(2) The only work which may be done by—
(a) a cosmetologist; :
'(b') a genera! assistant;
(c) an operator; ; ;
(d) a receptionist and/or telephonist

* for the wages specified for the relevant category of work, is the work specified in the definition of each of the above categories
in clause 3 of this Agreement, otherwise the person doing the work is entitled to be paid as a qualified hairdresser whose
certificate to practice hanrdressung is endorsed with the code “COTT", and the employer is obliged to pay that person
accordingly.

(3) An employer may not employ any person under the age of 16 years. A person over the age of 16 and under the age
of 18 years may only be employed in a salon—
(a) -during the probationary-period allowed by the MTA;
(b) interms of an apprenticeship contract registered by the HCSIETB;
(c) if he is a qualified hairdresser with a certificate to practise hairdressing endorsed “COTI"'; _ '
(d) as a general assistant. 3
(4) Casual employees may only be employed to replace employees or working employers who are temporanly absent
~ on any leave. An employer who employs a casual employee must notify the council of that fact in writing within seven days of
employing such a person, and must notify the council in writing within seven days of the termination of the services of the
casual employee. Until such time as an employer has notified the council of the engagement of a casual employee that

émployee will be Irrebuttably treated for the purposes of all of the collective agreements operated by the council to be in
full-time employment and be entitled to all of the rights, and subject to all of the liabilitis, of a full-time employee.

(5) The ratio of operators to hairdressers with a certificate to practise hairdressing is not allow_éd to exceed:
(a) one operator to the first qualified hairdresser; and thereafter
(b) one operator to every two qualified hairdressers. :

(6) No employer may employ any person as a hairdresser unless that person produoes to the intended employer a valid
certificate to practise hairdressing.

(7) Every month an employer is obliged to disclose to the council on the form specified in Annexure A (“the return form”)
the full names of all persons employed, including minors and apprentices and trainees.

(8) Every employer must nofify the council in writing within 14 days after an employee has left the employ of the
employer. Until an employer has done so, that employer remains liable for the financial consequences of the employment of
that employee, including those specified in clause 17 of this Agreement. -

(9) No employer may require or permit any female employee to work during the period commencing four weeks prlor to_
the expected date of her confinement and ending 12 weeks after the date of her confinement (“maternity leave’). An employer
is not abliged to pay an employee during matemity leave, but is obliged to reinstate such employee in employment if she
presents herself for continuous employment not later than 12 weeks after the date of her confinement.

(10) An employer may employ a person as a part-time employee subject to the following rules:
(a) The part-time employee may not be employed as a casual employee; '

(b) the part-time employee must be employed for the same hours on the same day(s) of each cycle, where cycle
means a week, a fortnight or a month;

"(c) the employment contract must be in writing and must specify the benefits to which full-nme employees are
entitled in terms of the collective agreements operated by the council, and indicate which of those benefits apply
to the part-time employee;

(d) a parttime amployee may not be employed for more than 10 hours per day and for not more than 25 hours per
" week;

. (e) an employer who employes a part-time employee must notify the council of that fact in writing within 14 days
(or the next return form) of employing such a person;

() an employer who employs a part-time employee must notify the council in writing within 14 days of the
termination of the services of the part-time employee.

(11).  Until such time as an employer has complied with subclause 10 (f), that pari-time employee will mebutlably be
treated as being in full-time employment for the purposes of all of the collective. agreements operated by the council, and be
subject to all of the rights and the liabilities of a full-time employee.
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(12) An employer must provide each employee with a letter of appointment showing the employee’s full name, date of
commencement of setvice, initial job title, basic salary, and normal hours of work. A copy of each such letter, signed by the
employee, must be retained by the employer in the salon and a copy be made available. These must be available for
inspection by the designated agents of the council at all reasonabie times.

11. COMMISSION AGREEMENTS

(1) An employer and employee may agree that the employee is to receive commission on services or sales or both
(a “commission agreement”). Despite this, a hairdresser in Area 1 is restricted to a commission agreement which comply with
Part A of the Wage Schedule to clause 12 (1) for Area 1.

(2) A commission agreement must be in writing and signed personally by the employee and by or on behalf of the
employer. Subject to Part A to the Wage Schedule to clause 12 (1) for Area 1, a commission agreement must contain the
following particulars:

(a) The identify of the parties and the basic wage agreed upon if the basic wage is higher than the prescribed wage;
(b) the rate of commission, and the condition of entitlement;
(c) the day of the week or month when commission earned is due and payable;

(d) the period of notice to be given by the employer or the employee to cancel or to negotiate for the alteration of
the conditions under which the commission is payable. Commission payable in terms of this clause shall be
entered in the wage book in the same manner as wages payable in terms of clause 12.

(8) The commission agreement must be sighed by the parties before two witnesses.

(4) Every employer must within seven days of being requested to do so supply the council with a copy of every
commission agreement concluded by him.

(5) Subject to Part A to the Wage Schedule to clause 12 (1) in the case of a hairdresser in Area 1, a commission
agreement must be in the form set out in Annexure E or be in substantially similar form.

(6) All qualified hairdressers are deemed to be employed in terms of a commission agreement.

(7) If a commission agreement is not in writing then, whether or not it complies with this clause, it will for all purposes be
deemed to provide that the employee is entitled to commission at a rate of 40% of takings after doubling the basic wage for that
employee provided in this agreement, and without any deduction for stock or for any other reason.

(8) If the employer is unable to produce a record of takings for an employee employed, or deemed to be employed in
terms of a commission agreement, vouched for by that employee, the record of takings alleged by the employee shall be
deemed to be the takings of that employee until the contrary is proved by the employer.

12. PAYMENT OF WAGES AND AUTHORISED DEDUCTIONS

(1) Subject to the provisions of subclauses (6), (13) and (14) below, an employer must pay wages at not less than, and
an employee may not accept wages at rates lower than, those set out in the Wage Schedule annexed hereto and to be read as
if incorporated herein. '

(2) “Merit certificate” means a certificate contemplated in paragraph (b) or (c) of the definition of “qualified hairdresser”.

(8) Nothing in this clause operates to permit of a reduction in the wage an employee was receiving at the date of
coming into operation of this Agreement while such employee remains in the employ of the same employer.

(4) The provisions of subclause (3) also apply to any employee whose services are terminated by an employer after the
date of coming into operation of this Agreement and who is re-engaged by the same employer.

(5) (a) Wages may be paid by cheque unless the employee insists on cash and are payable weekly or monthly, as may
have been agreed between the employer and employee. If the employment is terminated before the usual pay day, the wages
are payable immediately on termination. The wages must be placed in a sealed envelope upon which must appear—

(i) the full name of the employee;
(ii) the period for which the particular payment is made;
(i) any deductions in terms of this Agreement; and
(iv) the amount contained in the envelope.
(b) A casual employee must be paid the remuneration due to him upon termination of each contract of casual
employment.
(6) No deduction of any description other than the following may be made from the amount due to an employee:

(a) Where an employee is absent from work otherwise than on agreed leave, or at the request of the employer, a
pro rata amount for the period of absences;

(b) contributions to council funds in terms of this Agreement;
(c) subscriptions and levies to the trade union, if any;

(d) contributions to HairMed, the Hairdressing Trade Sick Pay Fund (“the Sick Pay Fund”) and the hci Provident
Fund, if any;

‘(e) deductions which an employer is required to make in terms of any Act or any other amount which an employer
is legally or by order of a court required or permitted to make;
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(f) deductions in respect of VAT permitted to be deducted from the retail sales price of toilet products for the
purposes of calculating commission on such sales in the case of a hairdresser.

(7) Wages which are payable weekly must be paid on the Friday of each week not later than the close of business. If
Friday is a public holiday, payment must be made on the previous business day not later than the close of business. Wages
which are payable monthly must be paid on the last business day of every month not later than the close of business.

(8) Payment of wages must be made at the place where the employee is actually engaged or employed at the time of
payment of the wages.

(8) In the case of weekly paid employees, the weekly wage is to be calculated at the rate of three thirteenths of the
monthly wage. .

(10) After an employee has been in the continuous service with the same salon or the same employer(s)—

(a) for a period of 60 months, the employee is entitled thereafter to additional salary calculated at the rate of 5% of
the basic monthly wage of that category of employee as prescribed by subciause (1);

(b) for a period of 120 months, the employee is entitled thereafter to additional salary calculated at the rate of 10%
of the basic monthly wage of that category of employee as prescribed by subclause (1).

(11) For purposes of subclause (1), the term “continuous service” includes any period of service with the same salon or
employer—
(a) prior to the coming into effect of this Agreement;
(b) during matemity leave permitted by this Agreement;

(c) even if, after the date of coming into operation of this provision, those services are terminated by the employer,
as long as the employee is re-engaged by the same salon or employer and the interval between the termination
and re-engagement does not exceed 90 days.

(12) - To arrive at the hourly rate for Sunday and public holiday work, the monthly wage must be multiplied by 12, then
divided by—

(a) 2 184 during the period from 1 January 1997 to 31st December 1997; and
(b) 2080 thereafter.

(13) Subclauses (9) to (12), inclusive, do not apply to hairdressers in Area 1 but they do apply to operators, apprentices,
trainee hairdressers, manicurists and/or beauty culturists, receptionists and/or telephonists and general assistants in the said
area. i

(14) The wages specified for a hairdresser in Part B of the Wage Schedule in Area 1 are exclusively for the purposes of
calculating holiday pay, hci Provident Fund contributions, sick pay and Sick Pay Fund contributions. -

(15) - The Wage Schedule annexed hereto expires on 31 October 1998,

' WAGE SCHEDULE

[Clause 12 (1)]

Wages payable in Area 1, which means the Magisterial Districts of Benoni, Boksburg, Brakpan, .Gen“niston, Johannesburg,
Krugersdorp, Randburg, Randfontein, Roodepoort and Springs

PART A
Earnings of a hairdresser

Commission agreement DEIWEBN:  ————————————— st

(the employee)
1. Date of commencement Of @MPIOYMENL...........coc i i et s et s sasb e en e s ebe s bvasns

2. (1) Rate of commission: 40% (per cent)
[NOTE: A higher rate of commission may be paid. If that is the case specify the higher rate here:

...% (per cent)]
(2) The employee is entitled to monthly commission at the rate set out on his gross takings once he has doubled his
wage.
(38) For the purposes of commission, “takings” does not include sales of hairdressing products.

(4) From the gross takings of the employee in this clause, the employer may NOT deduct the cost of any products
used by the employee in rendering toilet services to clients.

3. (1) Rate of commission: 5% (per cent)
[NOTE: A higher rate of commission may be paid. If that is the case specify the higher rate here:

....% {per cent)]
86860—B
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(2)  In respect of the sale of hairdressing products, the erhployee is entitied to monthly commission on total sales made
by him at the rate specaf' ed The said sales must be calculated at retail selllng price less VAT, calculated according
to the formula

b
(b + 100)
where
(a) = retail selling price including VAT; and
(b) = rate of VAT .
4. Date in the month on which gommission is payable - FASH TR R e

Signed at ......... this .. day of...... R —
AS WITNESSES
5
Employer
) -
“Employee
PART B )
Wage per month from Wage per month from
i cor?itnhg igto operation oorrfn&g |Rto operation
: of the Agreement of the Agreement
Employee where nogProwdent where Progldenl Fund
Fund is payable by contributions are paid
the employer by the employer .
Hairdresser (qualified) with code COTT or MC QA or CQ, QET, ‘
QBE: . _ _ B _ _
First year after quallfylng ...... R1 680,00 R1 639,00
Thereafter ... TN S AL _ R2 400,00 : R2 341,00
Hairdresser with cemﬁcate to practise halrdressmg with code Afro . : '
Hairdressing only...........cocoieiiininiiniciieencncinecns : _ R1 340,00 . R1 307,00
Apprentices: _ '
Before completing Module 1.......ccocceeeecerennenee. R 900,00 _ ‘R 878,00
MOTUIE 1 ...eooeeeeereeeeseeneeeseesssesseeeseeesseesseessesessesseessessseeasecens R 930,00 _ R 907,00
Module 2.....ccocovevvenne i R 980,00 ' " R 956,00
MBOUI B iseissi it -~ R1030,00 R1 005,00
Modulé 4........ o R1 080,00 - R1 054,00
Modiile B T e R1 130,00 . o R1 102,00
Y T L s — R1 180,00 R1 151,00
Manicurist and/or beauty culturist: ' p
First year of experience... R 950,00 , R 927,00
Thereafter ... ’ e R1 675,00 R1 634,00
Receptionist aNA/Or tElBPRONISt............c..ivcwcsrcersrssssessssssssssssiss R1 600,00 - R1 561,00
Operator .......cccc.c... R R T - "R1 400,00 R1 366,00
General assistant (Exemption for this category must be applled _ ' '
1019 JFOUOO O OSSO _ R 880,00 : R 859,00
Casual employee.......ccceecrmereae i ' R117 per day * N/a.
| | Plus
Provident Fund
contribution of
 2,5% of wage
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WAGE SCHEDULE
[Clause 12 (1)]
Wages payable in Area 2 which means the Magisterial Dlstncls of Klerksdorp and Vereenlglng

Employee

Wage per month from
coming into operation
of the Agreement

where no Provident =

‘Wage per month from
coming into operation
of the Agreement
where Provident Fund

Fund is payable by contributions are paid
the employer by the employer
Hairdresser (qualified) with code COTT or MC, QA or CQ, QET o
First year after QUAalIYING .......co.evereueruesseeeesssesresssssssssssesssnes R1 350,00 - R1 317,00
Thereafter . mnsnimmemnniiis R1 800,00 . R1 756,00
Hairdresser with certificate to practlse halrdressmg with code Afro
Hairdressing and QBE S SO A R1 250,00 - R1 220,00
Apprentices:
Before oompletmg MOAUIS A & esimsipsmsmbasssasssssissasssivasn R 715,00 | R 698,00
Module T nss R 745,00 R 727,00
" [o1a 151 - B TP O s R 795,00 "R 776,00
Module 3. e S T R 845,00 R 824,00
N SR LN S— ERR—— R 895,00 R 873,00
Module 5:..iciimmnminmammi e R1 045,00 R1 020,00
MOTUIE 61.evvverrssssvvnersresssesssnnrs ST s R1 095,00 R1 068,00
Manicurist and/or beauty culturist: _ _ = _ ;
First year of experience.........coivieiiieinisceis e R 705,00 R 688,00
TROIGAMEN c.cvvcovscsir st R1250,00 Rt 220,00
Receptionist and/or te!ephomst.........,...................,I-. .......... crssmneraas - R1240,00 R1210,00
OIBIBIOI o casnssscssssssssmmmamsiosmisserssmmamomsmmpipressssimmsibanss [¢0 27 " 160',00 ' R1132,00
General assistant (Exemption for this category must be applied = : -
L e T P R - | FI 630,00 R 615,00
Casual employee ....................................... - R101 per day N/a
e i Plus

Provident Fund
contribution of

2,5% of wage
WAGE SCHEDULE
[Clause 12 (1)]
Wages payable in Area 3, which means the Magisterial District of East London
Wage per month from Wage per month from
: : con;inhg iglo operation - -oorrf\inhg into-operation
of the Agreement - of the’Agreement
Employee ~ where no Provident where Provident Fund
‘Fund is payable by contributions are paid
~ the employer' by the employer
Hairdresser (qualmed) with code QET or QA or CQ _ s ¥ g N &
First year, after quallfymg ................... T B ks R1283,00 R1252,00 -
Thereafter..-....- ........................... N A B e o R1 567,00 ~ R1 529,00
Halrdresser (quallfled) with code COTT or MC:
Frrst year after AQUATYING iiciiiivinsiacisdassessaspsssasinioisinsisgsiasness R1 567,00 R1 529,00
R1 847,00 R1 802,00

LI = | L R O PR
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Wage per month from Wage per month from
coming into operation coming into operation
Eivcliiia of the Agreement of the Agreement
pioy where no Provident where Provident Fund
Fund is payable by contributions are paid
the employer by the employer
Apprentices:
Before completing Module 1., R 772,00 R 753,00
Module 1ismmanmsisnisananinmiom R 805,00 R 785,00
INOTINED s i e s o4 b e s A R e R 859,00 R 838,00
MOAUIB B....... o sons it st dinrr i maion i o bnan sl ssmanns R 913,00 R 891,00
MBAIE A .o cimnmmimmmmsmsssim s s s R it R 962,00 R 939,00
MOTUIE B...eerereererereereressrnesessssenre e s ssssnesrnessens s snnmssseasenans R1 021,00 R 996,00
MOGUIE 6...crrecereeerevesssnssessesesssssssssssssssssssssssssssssssssssseesesen R1 075,00 R1 049,00
Manicurist and/or beauty culturist:
First year of expenence........cccueimeniiimaanenrene R1 064,00 R1 038,00
Therealet s amrms s R T S R R1 313,00 R1 281,00
Receptionist and/or telephonist ...........ccoeeomreeresseeseersrerrsreesernnns R1 568,00 R1 530,00
OPEFAIOR ot s i R s s R 862,00 R 841,00
General assistant (Exemption for this category must be applied
o P S R L O RN Y S S R 772,00 R 753,00
CEBUEN BMPIETEB i onmamivrmeivms e s s e R101 per day N/a
Plus
Provident Fund
contribution of
2,5% of wage

WAGE SCHEDULE
[Clause 12 (1)]
Wages payable in Area 4 which means the Magisterial Districts of Port Elizabeth and Uitenhage

Wage per month from
coming into operation

Wage per month from
coming into operation

of the Agreement of the Agreement
Employee where no Provident where Providont Fund
Fund is payable by contributions are paid
the employer by the employer
Hairdresser (qualified) with code QET or QA or CQ:
First year after qualifying.......... eserseesrearieeseesraereesetrenseanraans R1 488,00 R1 452,00
THEIEAMET ....ccceveieeeceeciae e ccrecraeceaeeesae s esnresnreenseranssensarann R1 652,00 R1 612,00
Hairdresser (qualified) with code COTT or MC:
First year after qualifying .......c.. i R1 652,00 R1 612,00
T BT OBIIEIT ssisrucnsisiosnisisssssi o s o o s R1 877,00 R1 831,00
Apprentices: _
Before completing Module 1.......ccocrvincrrnnns s sesrsinse s R 761,00 R 742,00
T T R 793,00 R 774,00
Module 2......cccocurmaerninns e — R 847,00 R 826,00
ModUle B s s s s i il R 900,00 R 878,00
IVTOTIUNE s s s s s i e o SR B NS R 953,00 R 930,00
Moditle b e i sl aa e R1 006,00 R 981,00




STAATSKOERANT, 27 MAART 1998

‘No. 18750 17

Wage per month from Wage per month from
; : coming into operation coming into operation
Eriloved of the Agreement of the Agreement
i (W where no Provident '| where Provident Fund
i ; Fund is payable by contributions are paid
the employer by the employer
MOGUIE ... oot essess et R1 060,00 R1 034,00
Receptionist and/or telephonist R1 559,00 R1 521,00
DDIBTBEON - 2 st gacvisisn s umin st s i i o L i S s S R 855,00 R 834,00
General assistant (Exemption for this category must be apphed .
for) ... e S e i i mrnpaenn R 767,00 R 748,00
Casual empleyee...7 ..... 'R145,00 per day
: ' Plus
Provident Fund
contribution of
2,5% of wage
13. REGISTERS TO BE KEPT BY AN EMPLOYER
(1} Every employer is obliged to keep a wage register in the form specified in Annexure G to this Agreement, showing—
(a) the dates in respect of which wages are paid from time to time;
(b) the gross wages payable in respect of each employee;
(c) details of all deductions made by the employer and the reason for the deduction; _
(d) the neit amount paid to each employee and the date of payment, and whether pald by cash or cheque
(2) Every employer is obliged to keep a register of the takings of the salon, showmg—
~ (a) the date to which each entry relates;
(b)  the name or identifying mark of each customer who received any toilet service in the salon;
-(e) the nature of the toilet service provided to each customer, and the price thereof;
(d)' the name of the person who provided any toilet service to each customer on behalf of the salon. .
(e) the amount charged by the salon for goods sold to each customer who received any toilet service in the salon.
(3) Every employer must provide an attendance register for each employee in the form specified in Annexure F, and must

record in that register the name and occupation of every employee.

@

Every. employee must reeord in the attendance regleter—

(a) his signature;

(b) the time he commenced work;

(c) the time of commencement and termination of each meal break or of the day off in lieu of a lunch break;

(d) the time of leaving work for that day,

and it is the duty of the employer to ensure that the register is correctly completed by every ernployee If an employee falls
refuses or neglects to complete the register, the council must be notified of that fact in writing within 14 days by the employer.

(5)

If an employee is unable to read or write the employer may on his behalf make and sign the necessary entries in the

attendance register.

(6)

@

(L))
@

-G

Every entry in every register required to.be kept by an employer in terms of this clause must be—
(a) in ink or ball-point pen but not in penc:l ' ' '

'(b) accurate in all material respects

Every register required to be kept by an employer in terms of this clause must be—
(a) kept in the salon at all times and must be available to a designated agent of the councll forthwrth upon request.

: (b) retamed by the employer fora penod of three years from the date of the last entry in it

_ ; _ - 14. HOURS OF WORK

The hours of work of an emplos}ee in the industry may not exceed 45 hours per week.
All hours of work of an employee must be consecutive except for meal intervals. _
An_ employee may not be permitted or required to work in excess of nine hours per day.
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(4) The hours of work on each day are subject:to the following rules:
(a) each employee is entitled to at least one hour for a meal between 11:00 and 14:00;

' (b) no employee may be required or pen'nltted to work for a continuous period of more than five hours without an
_uninterrupted interval of at least 15 mlnules

(c) periods of work mterrupted by an interval of less than 15 minuts are deemed to be oontmuous

(d) in lieu of meal intervals each day, an employer and employee may agree at the time of commencement of
employment that the employee will be given a day off per week. If the day off falls on a public holiday the
employee forfeits it, but if the day off does not fall on a public holiday the employee has the benefit of it;

(e) no agreement such as is referred to in paragraph (d) may be varled by either party unllaterally, and it may not
~ be varied from time to time to suit either party’s whim.

(5) A trainee hairdresser is entitled to the same time off as an apprentice for approved purposes, and for the same
purposes. ' '
(6) An employee, other than an employee employed in terms of a commission agreement, may be required or permitted

to work overtime on not more than three days per week and for not more than five hours in any week. Payment for overtime
must be at the rate of time and one half for the hours worked calculated in the manner prescribed by clause 12 (1).

15. PUBLIC HOLIDAYS, SUNDAYS AND ANNUAL AND OTHER LEAVE

(1)- Every employee is entitled to leave on full pay on all public holidays. An employer may agree with an employee that
the employee will work on a public holiday, but whether or not that employee works on the public holiday is entirely voluntary
on the part of the employee, and no employer may compel an employee to work on a public holiday. If an employee works on
a public holiday, that employee must be paid at the rate of time and one half for the hours worked. Any employee who works
on a public holiday is entitled, in addition to such wages calculated in the manner prescribed by clause 12 (12), and any day off
to which the employee is entitled, in terms of clause 14 (4) (d) or any other provision of this Agreement or the MTA, to leave of
one day within the next seven business days following the public holiday.

(2) Every employee axcept a casual employee is entitled not to ‘work on a Sunday, and Sunday work cannot be made
to be part of the ordinary working hours of an employee. An employer may agree with an employee that the employee will work
a reasonable number of Sundays in the year. In the event of a dispute between an employer and an employee as to the
reasonableness of the number of Sundays, or whemer the employee should work on a particular Sunday, the matter may be
referred to the council for a decision on the reasonableness. If an employee works on a Sunday, that employee must be paid
at the rate of time and one half for the hours worked. Any employee who works on a Sunday is entitled, in addition to the wages
prescribed. by clause 12 (12) and any day off to which the employee is entitled, in terms of clause 14 (4} (d) or any other
provision of this Agreement or the MTA, to a day off in the following week.

(3) Every employee except a casual employee is entitled after each year of service with the same employer to three
weeks’ leave on full pay. The three weeks must include 18 working days. Whenever a public holiday falls within the period of
leave it must be added to the period.

(4) An employee who has been employed by the samie salon, though not necessarily by the same employer, for a
continuous period of five years, is entitled, on completion of the fifth year, to 24 working days’ leave on full pay. This may not
include more than four Saturdays, unless mutually agreed upon. Any employee dismissed by an employer during the three
months prior to the completion of five years’ continuous service, and who is within 30 days after the completion of the five-year
period re-engaged by the same employer, is entitled to the 24-day leave provided for.

(5) Annual leave falls due commencing on the first working day after completion of each year of service. A year of
service in respect of which an employee is entitled to annual leave is employment for 12 months in the aggregate, calculated
from the date of engagement or from the date on which the employee’s last annual leave fell due.

(6) An employer and employee may agree at any time prior to annual leave falling due that it is to be taken by the
employee at a specific time, being not more than six months after it falls due. In the absence of any such agreement the
annual leave commences on the day it falls due in terms of ‘subclause (5).

(7) If an employee has not taken annual leave within six months of its falling due as provided by subclause (6) the
employer is required— o '

' (a) to oompel lhe employee to take leave forlhwnth and
(b) to pay to the employee forthwith the Ieave pay to which the employee is entitled, and to pay it to the council if
the employee refuses to take the leave, ., . . B .
and the employer may not permit the employee to delay the takmg of Ieave any further

(8) When an employee takes leave the ernployer is requ:red to pay to the ernployee |mmed|atefy prlor to the leave the
leave pay to which the employee is entitled. - . .
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(9) Any leave pay which is paid to the council on behalf of an employee must be retained by the council until claimed by
the person who is entitled to it. If it has not been claimed by the person entitled to it within one year from the date on which it
was paid to the council, it is forfeited to the general funds of the council. If the employee subsequently claims the money from
the council it is entitled, but not obliged, to pay it or any part of it to the employee.

(10) In the event of an employee’s death, all leave pay accrued to him at that time must be paid into the employee’s
estate. '

(11) When an employee’s employment is terminated before the completion of one year of service, the emplyee is
entitled to one seventeeth of the weekly wage which he was receiving when his employment was terminated in respect of each

completed week of employment. An employee is not entitied to any leave pay if he worked for an employer for less than four
weeks.

(12)  Any period during which an employee is on anual leave, or is absent from work owing to illness, or is absent from
work on the instructions, or at the request, of the employer, is deemed to be employment.

(18) An employer may not require or permit an employee to work during annual leave.

(14)  Annual leave may not run concurrently with notice of termination of employment or sick leave.

(15) An employer is obliged to give the father of a.newborn child three days' leave (“patemity leave”), starting from the
day of the birth and ending two days afterwards. An employer is obliged to pay an employee during paternity leave.

(16) An employer is obliged to give an employee compassionate leave on the death of one of the employee’s primary
relatives, starting at the discretion of the employee, but starting not sooner than the day of the death and not later than one
week after the day of the death and ending six working days after the leave commenced. An employer is -obliged to pay
an employee during compassionate leave. An employee is obliged to produce proof to the reasonable satisfaction of the
employer as to the fact of the death and the fact that the deceased is a primary relative. If a dispute arises as to the
reasonableness of the proof tendered by the employee on either count, the council will be the final arbiter. For the purposes of
this clause, “primary relative” means a spouse, child, parent, brother or sister.

(17) An employer is obliged to give an employee compassionate leave of one day on the death of any relative of an
employee who is not a primary relative, but is not obliged to pay the employee for the day off. An employee is obliged to
produce proof to the reasonable satisfaction of the employer as to the fact of the death and the fact that the deceased is a

relative. If a dispute arises as to the reasonableness of the proof tendered by the employee on eﬂher count, the council will be
the final arbiter. '

16. 'I'ERMJNA_TION OF SERVICE

(1) An employer or employee, other than a casual employee, who wishes to terminate the contract of employment is
obliged to give the following period of notice: '

24 hours during the first four weeks of employment, and thereafter six days.

(2) An employer may at any time terminate the eontract subject to Chaper VIli of the Labour Relations Act, 1995, by
paying the employee in lieu of notice not less than—

(a) the daily wage which the employee is receiving at the time of the termination, in the case of a notice period of
one day;

(b) the weekly wage which the empioyee is receiving at the time of the 1ermunat:on, in the case of a notice period of
six days;

(c) inthe case of a hairdresser in Area 1, the weekly wage calculated according to Part B to the Wage Schedule for
Area 1,

(3) An employee may at any time terminate the contract without written notice by paying or forfeiting to the emp!oyer, in
lieu of notice, not less than—

(a) the daily wage which the empioyee is reeewmg at the time of the termination, in the case of a notice period of
one day;

(b) the weekly wage which the amployee is recamng at the time of the termination in the case of a notice period of
six days;

(¢) inthe case of a hairdresser in Area 1, the weeklyr wage calculated according to Part B to the Wage Schedule for
Area 1.

~ (4) Nothing in subclauses (1) to (3) affects—

(a) the right of an employer oran employee to termmate the contract without notice for any cause recognised by law
as sufficient;

(b) any written agreement between an employer and employee which pmwdes for a period of notice of equal
duration on both sides and for longer than that prescribed in subclause (1); -

(c) the operation of any forfeitures or penalties which by law may be applicable in respect of an employee who
deserts;

(d) the right of an _employee to claim that he has been unfairly dismissed.
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(5) An employer may not terminate the services of an employee during the employee’s absence from work owing to
iliness for which the employee is not personally responsible, but—

(a) the employer must have been notified within three working days of the commencement of the iliness;
(b) a medical’certificate explaining the reason for the absence must be given to the employer on return to work; and
(c) the period of absence from work may not exceed 14 days.
(6) A notice period may not run concurrently with, or be given during, absence on annual leave, sick leave or maternity
leave. .
(7) Except where the employment of an employee is terminated by an employer on the grounds of desertion, an
employer is obliged to issue a cetificate of service to an employee on termination of employment, showing—
(a) the full names of the employer and employee;
{b) the capacity in which the employee was employed;
(c) the date of commencement and date of termination of employment.
17. EXPENSES OF THE COUNCIL, SUBSCRIPTIONS TO THE EMPLOYERS’ ORGANISATION
AND THE TRADE UNION

(1) Forthe purposes of meeting the expenses of the council, every employer is obliged to make the deductions from the
eamings of each employee shown in the appropriate column of the Contribution Schedule attached hereto.

(2) To the total amount deducted in terms of subclause (1) the employer must add:
(a) the basic salon charge per salon owned or operated by an employer shown on the Contribution Schedule;

(b) the contribution payable by the employer per employee shown in the appropriate column of the Contribution
Schedule.

(3) If an employer is required to make deductions in terms of subclause (1} and add the amounts specified in terms of
subclause (2), and the total amount is less than the total minimum charge specified in the Contribution Schedule, the
employer must remit the total minimum charge. '

(4) An employer is obliged to remit the total sum owed in terms of subclauses (1) and (2) or (3), to the council not later
than the fixed day, in the form specified in Annexure A.

(5) Notwithstanding that the council may issue an employer a pro forma Annexure A completed by it according to the
information in its possession, the onus is upon the employer to ensure that the information contained therein is accurate, and
every employer is obliged to make such amendments to the pro forma Annexure A as may be necessary to ensure its
accuracy.

(6) Every employer who employs a member of the trade union must deduct from the wage of that employee the amount
of subscriptions and levies payable to the trade union and remit those subscriptions and levies monthly to the council by not
later than the fixed day, in the form specified in Annexure A.

(7) Every employer who is a member of the employers’ organisation is required to pay the monthly subscription and levies
charged by that organisation to the council by not later than the fixed day, in the form specified in Annexure A.

(8) All money required by this Agreement to be sent to the council must be delivered by hand to 15 Edward Street,
Roodepoort, 1724, or sent by prepaid post to PO Box 1963, Roodepoort, 1725. In the case of a remittance by post, the Post
Office is deemed to be the agent of the sender. The council may change its address from time to time by giving notice to that
effect to each employer.

(9) The onus is on any person obliged by the terms of this Agreement to remit any money to the council to prove its
receipt by the council.

(10) If any amount which falls due in terms of this clause or in terms of any other provision of this Agreement is not
received in full by the council by the fixed day, then the employer is liable to pay a penalty calculated at 10 per cent of the amount
which remains unpaid.

(11) For the purposes of this clause the fixed day means the 7th day of each month following the month in respect of
which the amount is claimed or is payable.

(12) All sums collected by the council in respect of certificates to practice hairdressing are part of the funds of the
council and may be applied by it towards meeting the expenses of the council. '

(13) In the case of weekly paid employees, the weekly contributions must be calculated at the rate of three thirteenths
of the monthly contribution.

(14) The council has the right to add VAT to any sum in the Contribution Schedule which attracts VAT in terms of the
Value Added Tax Act.
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CONTRIBUTION SCHEDULE
[Clause 17 (1), (2)-and (3)] -

SCHEDULE OF SAHCA, UNION, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS
FOR AREA 1, WHICH MEANS THE MAGISTERIAL DISTRICTS OF BENONI, BOKSBURG, BRAKPAN, GERMISTON,
JOHANNESBURG, KRUGERSDORP, RANDBURG, RANDFONTEIN, ROODEPOORT AND SPRINGS

(Effective from date of coming into operation of the Agreement)

Bargaining Council Sick Pay Fund . Provident Fund
: ; (equal con-
Category Subs - _ .
Employer | Employee | Employer | Employee tutons iy
. _ employer and
employee)
Salons: Masters
Master’s subs:
- (8. Gauteng).....ccconenrmenienisrennnenens | R65,00
(North West) ....cccocuenneararnssrmnncnnnnnns R60,00
Basic salon charge........cccccevivcininas R16,75
Total minimum charge........cccocuiueevnens R33,30
ITB subscriptions.........cooavenernsvesernnns R32,78 | (salons with at least one registered apprentice)
' R45,89 | (salons without registered apprentices)
Hairdressers: Union _ _
Working emplOYer ........ccuemeesrenmnanans N/a —_ —_ R31,50 | N/a
Non-working employer ... N/a — —_ R31,50 N/a
Licensed hairdressers: - |
During first year:
‘Open hairdressing.........icueevesvenenenee | R25,00 R 3,75 R11,05 R 7,50 R15,00 R37,00 each
‘Thereafter ‘ :
Open hairdressing.......... L — R25,00 R 3,75 R11,06 | R10,50 R21,00 R51,00 each
Hairdressers: ) :
AFrO ONlY ..ooceieecrecittis s .. | R25,00 R 3,75 R11,05 R 6,00 R12,00 R30,00 each
Apprentices, minors, trainees:
Apprentice—before completion of Module 1 | R12,00 R 1,80 R 4,25 R 4,00 R 8,00 R20,00 each
Apprentice Module 1 ......ccuenireasssnns R12,00 R 1,80 R 4,25 R 4,15 R 8,30 R21,00 each
Apprentice Module 2........c.ccvinnrnnns R12,00 R 1,80 R 4,25 R 4,40 R 8,80 R22,00 each
Apprentice Module 3..........coceeniiimnennans R12,00 R 2,50 R 4,25 R 4,65 R 9,30 R23,00 each
Apprentice Module 4 ..........ceveniiininnns R12,00 R 2,50 R 4,25 R 4,90 R 9,80 R25,00 each
Apprentice Module 5........ccccovvernirennns R12,00 R 2,50 R 6,15 R 5,15 R10,30 R26,00 each
Apprentice Module 6............oeeveireriene R12,00 R 2,50 R 6,15 R 5,40 R10,80 R27,00 each
Manicurists and beauty culturists: o _
First year of experience .........ccucerevnenes R19,00 R250 | R#§115 R 4,25 R 8,50 R21,00 each
Thereafter......cccoee. eserensrearaereneeasnnas R19,00 R 3,75 R 8,20 R 748 R14,95 R36,00 each
Receptionist/Telephonist ..........c.c.oocurerens R19,00 R 3,75 R 9,20 R 7,15 R14,30 R35,00 each
Operators ... resanrens .| R13,00 | R 1,80 R425 | R 625 R12,50 R30,00 each
General assistants ................ R 7,00 "R 1,80 R 4,25 R 3,93 R 7,85 R19,00 each
Casual employees............ TN N/a R 2,50 R 255 - { Na N/a N/a
Part-time employees . R25,00 R 6,40 R 7,30 R 7,00 R14,00 R35,00 each
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CONTRIBUTION SCHEDULE
[Clause 17 (1), (2) and (3)]

SCHEDULE OF SAHCA, UNION, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR
AREA 2 (EXCEPT KLERKSDORP), WHICH MEANS THE MAGISTERIAL DISTRICT OF VEREENIGING

(Effective from date of coming into operation of the Agreement)

Bargaining Council Sick Pay Fund Provident Fund
' ual con-
Category Subs t(‘et::ti b
Employer | Employee | Employer | Employee | 'MPUtions by
employer and
employee)
Salons: Masters
Master’s subs: :
(Vereeniging) .......ccveeveerereerevrerereerenns R65,00
Basic salon charge.......c.cccorrevrennen R16,75
Total minimum charge..........cccoveeneneee R33,30 .
ITB subscriptions...........ccememerersreinns R32,78 | (salons with at least one registered apprentice)
R45,89 | (salons without registered apprentices)
Hairdressers: Union
Working employer ........c..ccorevrmramsrercnnns N/a — — R25,13 N/a
Non-working employer........ccccveevevenas N/a — — R25,13 N/a
Licensed hairdressers:
During first year: _
Open hairdressing.........ccoeeesuessecs R25,00 R 3,75 R11,05 R 6,28 R12,55 R31,00 each
Thereafter
Open hairdressing.........cccccevceereerane R25,00 R 3,75 R11,05 R 8,38 R16,75 R41,00 each
Hairdressers:
AT BN cnaiansama R25,00 R 3,75 R11,05 R 5,80 R11,60 R28,00 each
Apprentices, minors, trainees: )
Apprentice—before completion of Module 1 | R12,00 R 1,80 'R 4,25 R 3,58 R 7,15 R18,00 each
Apprentice Module 1......ccccceciiiicinenn. R12,00 R 1,80 R 4,25 R 3,73 R 7,45 R19,00 each
Apprentice Module 2..........cccovviveemenees R12,00 R 1,80 R 4,25 R 3,98 R 7,95 R20,00 each
Apprentice Module 3.........ccocerveermnene. R12,00 R 2,50 R 4,25 R 4,23 R 8,45 R21,00 each
Apprentice Module 4.............cccunce... R12,00 R 2,50 R 4,25 R 4,48 R 8,95 R22,00 each
Apprentice Module 5...........cccevecune... R12,00 R 2,50 R 6,15 R 4,73 R 9,45 R24,00 each
Apprentice Module 6.........ccccccccerevenn.. R12,00 R 2,50 R 6,15 R 4,98 R 9,95 R25,00 each
Manicurists and beauty culturists:
First year of experience ........cccecceveuene R19,00 R 2,50 R 6,15 R 3,28 R 6,55 R16,00 each
REE T T: || R —— R19,00 R 3,75 R 9,20 R 5,80 R11,60 R29,00 each
Receptionist/Telephonist ........cccccceeeennen R19,00 R 3,75 R 9,20 R 575 R11,50 R28,00 each
(5= T R1300 | R1,80 | R425 | R540 | R1080 R26,00 each
General @ssiStants ... R700 | R180 | R425 | R293 | R585 R14,00 each
Casual employees . N/a R 2,50 R 2,55 N/a N/a N/a
Part-time employees ..........ccecrrmrererirenas R21,00 R 6,40 R 7,30 R 5,59 R11,17 R28,00 each
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CONTRIBUTION SCHEDULE
[Clause 17 (1), (2) and (3)]

SCHEDULE OF SAHCA, UNION, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS
FOR AREA 2, WHICH MEANS THE MAGISTERIAL DISTRICT OF KLERKSDORP.

(Effective from date of coming into operation of the Agreement)

Bargaining Council ~ Sick Pay Fund Provident Fund
C ’ sub ‘ (equal con-
ategory ubs i ; o
% : ; Employer | Employee | Employer | Employee Tolsmons by
. ; employer and
employee) -
Salons: Masters
Master’s subs:
(S. Gauteng).......cceeveiressnessersennnenn | R50,00
(North West).......c..ccceeeennereneencnnnenns | R52,00
Basic salon charge........c.oueceeeecrcrnns R16,75
Total minimum charge...........cc.ccuiees R33,30 |
ITB subscriptions.........ccoveverreinnneennnnn | R32,78 | (salons with at least one registered apprentice)
- R45,89 | (salons without reglstered apprentices)
Hairdressers: - Union ._ . _ .
Working employer .........cmniinunen N/a — - R25,13 N/a . .
Non-working employer ...........cccovsivene N/a — — R25,13 * Nfa
Licensed hairdressers:
During first year: dl | _ " _ _
Open hairdressing......oeveeeresesmeesene R19,50 | R 3,75 R11,05 R 6,28 R12,55 R31,00 each
Thereafter _ & | w s s G
- Open hairdressing.........c.coueeenenne R19,50 R 3,75 R11,05 R 8,38 R16,75 R41,00 each
Hairdressers: _ ) . . o
QBE uindinsssiisinisuniapssssssisesibissisenim R1950 |- R375 | R11,06 | R580 | R11,60 | R28,00each
Apprentices, minors, trainees: S _ _ :
Apprenhce—betoreoonﬂeﬂonoﬂ\ﬂodulm' R10,50 R 1,80 R 4,25 R 3,58 R715 | " R18,00 each
Apprentice Module 1.......cccoreerneias .. | R10,60 R 1,80 R 4,25 R 3,73 R 7,45 R19,00 each
Apprentice Module 2.......cccevvererienen. | R10,50 R 1,80 R 4,25 R 3,98 R 795 | R20,00each
Apprentice Module 3...........ccoceecveeeeee. | R10,50 R 2,50 "R 425 R 4,23 R 8,45 R21,00 each
Apprentice Module 4............c..ccccevveee.. | R10,50 R 2,50 R 4,25 R 4,48 R 8,95 'R22,00 each
~ Apprentice Modules ........................... R10,50 R 2,50 R 6,15 R 4,73 R 9,45 R24,00 each
Apprentice ModuIe 6 ...........v.ooorrcooccee R10,50 | R 2,50 R 615 | R 4,98 R 9,95 . R25,00 each
Manicurists and beauty culturists: _
' : R1350 | R250 | R615 ‘| R 328 R 6,55 R16,00 each
R1350 | R375 | R920 | R580 | R11,60 'R29,00 each
R1350 | R375 | R920 | R 575 | R11,50 | R28,00each
: ; oeersiien | R10,50 | "R 1,80°.7| R 425 ‘| R 540 R10,80 ' R26,00 each
General assistants ...............cooiii. | R 7,26 | R 1,807 7| R 425 | R293 | R 585 'R14,00 each
Casual employeeé........'..;........T ..... i | N/a | "R 250 R255 Na- | Na | ' Na“
Part-time employees ............cccccccccionnn. | R19,50 | R 6,40 °|° R 7,30 | R 5589 -| R11,47 | Fl2_8,00'eacﬁ
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CONTRIBUTION SCHEDULE

[Clause 17 (1), (2) and (3)]

SCHEDULE OF SAHCA, UNION, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS
FOR AREA 3, WHICH MEANS THE MAGISTERIAL DISTRICT OF EAST LONDON

(Effective from date of coming into operation of the Agreement)

Bargaining Council Sick Pay Fund Provident Fund
Category Subs (equal con-
Employer | Employee | Employer | Employee | tributions by
employer and
employee)
Salons: Masters
Master's SUbS: .......ccccvievrernereneresisenns R35,00
Total minimum charge..........ccccceeveuneen. R30,25
ITB subscriptions......c.ccovvvveerrnieiennes R28,50
Hairdressers: Union
Working employer .........cccouvevreseinnnnas N/a - — R25,13 N/a
Non-working employer ..........cccccuuue.e. N/a = — R25,13 N/a
Licensed hairdressers:
During first year:
Open hairdressing.......cccccovecieinnanns R19,50 R 3,75 R11,05 R 6,28 R12,55 R31,00 each -
Thereafter
Open hairdressing.............covevesueaas R19,50 R 3,75 R11,05 R 8,38 R16,75 R41,00 each
Apprentices:
Apprentice—before completion of Module 1 | R 8,80 R 1,80 R 4,25 R 3,58 R 7,15 R17,00 each
Apprentice Module 1.......ccccccnenveaeen. R 8,80 R 1,80 R 4,25 R 3,73 R 7,45 R18,00 each
Apprentice Module 2........cccccceeeeenn. R 8,80 R 1,80 R 4,25 R 3,98 R 7,95 R19,00 each
Apprentice Module 3.........cccoenvcneae. R 8,80 R 2,50 R 4,25 R 4,23 R 8,45 R21,00 each
Apprentice Module 4 .............ccceeeeee... | R 8,80 R 2,50 R 4,25 R 4,48 R 8,95 R22,00 each
Apprentice Module 5......c..cccvveiineans R 8,80 R 2,50 R 6,15 R 4,73 R 9,45 R23,00 each
Apprentice Module 6........cccccceveeenenens R 8,80 R 2,50 R 6,15 R 4,98 R 9,95 R24,00 each
Manicurists and beauty culturists:
First year of experience ...........c......... | R 8,80 R 1,80 R 4,25 R 6,08 R12,16 R30,00 each
Thereafter.........ccccrvernmrmsrssmrerarassenses R 8,80 R 3,75 R 9,20 R 7,26 R14,52 R35,00 each
Receptionist/Telephonist ..........cccocvvennen | R880 |  R375 R 9,20 R 7,26 R14,52 R35,00 each
OPErators .......coeeeeereerenerseseanerusanenas - R 1,80 R 1,80 R 4,25 R 4,00 R 8,00 R19,00 each
General aSSIStANS wovvvevvrvrerererrie R660 | R180 | R425 | R358 | R 715 R17,00 each
Casual employees........c.cvveererrserersersserens N/a "R 2,50 R 2,55 N/a N/a N/a
Part-time employees............ccceccevreeie. | R11,00 R 6,40 R 7,30 R 4,50 R 9,00 R22,00 each
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CONTRIBUTION SCHEDULE

[Clause 1.7 (1), (2) and (3)]

" SCHEDULE OF SAHCA, UNION, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS
FOR AREA 4, WHICH MEANS THE MAGISTERIAL DISTRICTS OF PORT ELIZABETH AND UITENHAGE

(Effective from date of coming into operation of the Agreement)

Bargaining Council | Sick Pay Fund Provident Fund
~ Category Subs . Baual con-
. Employer | Employee | Employer | Employee | tributions by
employer and
employee)
Salons: . Masters
Master’s subs................ R25,00
Total minimum charge......... R R32,78
ITB subscriptions..... : R45,89
Hairdressers: Union
Working employer SR N/a — — R14,50 N/a
Non-working employer .........cccecveuene i N/a — C— R1450 |  N/a
Licensed hairdressers:
During first year: _ =
Open hairdressing........ccoecerieeesinnnns R 7,50 R 3,75 R11,05 R 6,28 R12,55 | - . R31,00 each
Thereafter .
Open hairdressing.......coeoveesreesrmssense R 7,50 R 3,75 R11,05 R 8,38 R16,75 - R41,00 each
Apprentices, Minors, Trainees: . :
Apprentice—before completion of Module1 | R 7,50 R 1,80 R 4,25 R 1,95 R 3,90 . R18,00 each
Apprentice Module 1 ......co....vueereeennnne R750 | R180 R 4,25 R 1,95 R 3,90 R19,00 each
Apprentice Module 2..........ccceiiiiisninee R750 | R 180 R 425 R 1,95 R 3,90 - R20,00 each
Apprentice Module 3......cccecvvrrniinnnne R 7.50 R 2,50 R 4,25 R 2,45 R 4,90 R21,00 each
Apprentice Module 4........ccccceveeeeennes R 7,50 R 2,50 R 4,25 R 2,45 R 4,90 R22,00 each
Apprentice Module 5.........ccoocevivenens R 7,50 R 2,50 R 6,15 R 3,15 R 6,30 R24,00 each
Apprentice Module 6 ............ccocuueeerneene R 750 | R 250 R615 | R 3,15 R 630 | R2500each
Manicurists and beauty culturists:
. First year of experience .........c.coccvinene R13,50 R 2,50 R 6,15 R 3,28 R 6,65 R16,00 each
- Thereafter...... R13,50 R 3,75 R 920 | R 580 R11,60 R29,00 each
Receptionist/Telephonist .................. S R 7,50 R 3,75 R 9,20 R 4,50 R 9,00 . R35,00 each
pperators - s R 7,50 R 1,80 R 4,25 R 3,35 R 6,70 R19,00 each
General assistants ...... e | R 7,50 R 1,80 R 4,25 R 1,95 R 3,90 .R17,00 each
Casual employees N/a R 2,50 R 2,55 N/a N/a N/a
Part-time employees ............ R R 7,50 R 6,40 R 7,30 R 6,50 R13,00 . -R25,00 each
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18. PROHIBITION OF PRIVATE WORK

An employee is not allowed, unless with the prior written consent of the employer, to perform any work as a hairdresser
for remuneration other than in the course and within the scope of his employment and may be dismissed after a hearing for a
contravention of this rule. Furthermore, an employee who contravenes this rule is required to pay to the employer any amount
received by him as a result of the contravenlion.
19. INTERPRETATION OF AGREEMENT

The council is the body responsible for the administration of this Agreement and without prejudice to section 24 (1) of
the Act may issue rulings not inconsistent therewith or with the Agreement, and legal interpretations of it, for the guidance of
employers and employees. The council and its officials shall incur no liability whatsoever—

(a) arising out of any representation made as to practice, procedure or the law;
(b) for any such rulings and/or interpretations which may subsequently be found to be incorrect in fact or in law.

20. PROCEDURE FOR DISPUTES

(1) Subject to section 127 of the Act, any dispute which may arise in the industry and which, in terms of the Act, must be
referred to a council, must be dealt with in terms of the procedure set out in clauses 15 to 31, inclusive, of the council's
constitution, set out in Annexure H hereto for the sake of completeness.

(2) Subject to section 127 of the Act, the dispute-resolution procedure provided for in Annexure H applies to any dispute
involving the interpretation or application of this Collective Agreement, and any other collective agreement concluded in the
bargaining council.

(3) Subject to the provisions of section 51 (2) of the Act, the brovisions of this clause apply both to persons upon whom
this Collective Agreement is binding in terms of section 31 of the Act, and those upon whom this Agreement is binding in terms
of section 32 of the Act.

21. ADMINISTRATION OF THIS AGREEMENT

(1) The council may from time to time determine any forms which may be required to be completed by employers and/or
employees in order to facilitate compliance with any provisions of this Agreement.

(2) The council is entitled in its sole and absolute discretion to appropriate any amount—
(a) received from, an employer or an employee; or - :

(b) which an employer or employee is entitled to receive from the council and/or HairMed and/or the Sick Pay Fund
and/or the hei Provident Fund;

to or towards the payment of any debt or amount owing by the employer or employee to the council or any of those Funds
notwithstanding that the employer or employee has allocated it to any other cause.

(8) Every employer is obliged to make available a legible summary of the provisions of this Agreement in the salon and
it must be made readily accessible to all employees.

(4) If any provision of this Agreement is inoperative or ultra vires the parties or the council, before or after conclusion of
this Agreement, this in no way affects the remainder of the Agreement, which in that event constitutes the Agreement.

(5) Every employer is obliged to give to any employee who is a representative or alternate on the council all reasonable
facilities to attend to duties in connection with the work of the council.

(6) Whenever any provision of this Agreement requires or authorises any person to give written notice to the council, such
written notice may be posted to the council, but the Post Office shall for all purposes be deemed to be the agent of the person
sending the notice and the council is not responsible for non-recelpt of the notice. The notice may also be transmitted by using
any means of electronic transmission.

22. PROVISION OF EQUIPMENT
(1) Itis the duty of an employer to provide for the use of every hairdresser all tools and equipment necessary for the
carrying out of hairdressing services, except—

(a) curling-equipment;
(b) scissors;

(c) combs;

(d) hand driers;
(e) clippers;

(f) razors;
(g) setting clips;

(h) rollers;

(i) brushes;

(i) protective garments;
(k) neck brushes.
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(2) In cases where the employer has lnstiluted a colour scheme in protectwe gan‘nents ﬁtllng in wlth the colour scheme
of the salon, the employer must supply the proteclwe garments but is ot requsred to supply more than two garments to each
ernployee in any penod of 12 mon{hs

"23. EXEMP'HONS

(1) Sub;ect Iao the provisions of the Act, the council may grant exemption from any provismn of this Agreement in the
manner and to the extent set out in dause 32 of the council's constitullon, which is set out in Annexure | hereto for the sake of
convenience. s

(2) Thereis hereby established an independent body, to be Imown as fhe Exemptlons Board lo grant exemptions to non-
parties and to determine the terms of those exemptions from the provisions of the collective agreement as soon as possible.
The members of the said body will be appointed by the council from time to time and must consist of not less than five and not
- more than seven persons to be drawn from the following two categories: .

(@) Notless than three members from Category A which cornpnses—

(i) any general secretary or secretary of any bargaumng oouncll other than the general secretary or
secretary of this council;

(i) any former general secretary, secretary or agent of any bargalmng council or industrial oouncrl

; (i'ii) any person who has formerly served on any industrial or bangalnlng council and who no longer serves
thereon; '

(iv) any serving mémber of any bargalnlng councnl other than this council;

(v) any member or former member of the Industnal Coun and any person who has served as a judge or
acting judge of the Labour Court;

(vi) any person admitted to practice as an attorney or advocate, whether or not that person Is actually in
practice, except any such person who serves on or is e_mployed by or on behalf of t_hls council;

(vii) any person who by reason of his experience or training is. thought by the council to be a fit and
proper person, except any persen who 'serves on or is emp!oyed by or on behalf of this counci;.

(b) Not less than two members from Category B, whlch comprises any institution which the Minister has, by notice
in the Gazette, listed in terms of section 207 (6) of the Act;

(c) If any person from either category fails, refuses or neglects to attend a meetmg of the Exemptlons Board, of
which 10 days, written notice has been given to that person by the secretary of the council, the
meeting of the Exemptions Board may proceed in the absence of such person and any decision made will be as

. valld and effectual as if made by the full Exemptions Board;

(d) In cases of urgency the secretary of the council may give 24 hours’ notice by telephone to the persons selected
from both categories, specifying the grounds of urgency. In such.cases the members of the Exernptlons Board
‘may make a decision telephonically.

- (3) The criteria to be applied by the Exemptlons Board when it oonsulers appilcatlons for exemption shall be those
contained in clause 32.5 of the council’s constitution, which are for the sake of convenience set out in Annexure | hereto

(4) When it grants an exemption the council or Exempttons Board must specify:
(a) Any conditions subject to which the exemption is granted;
(b) the period during which the exemption is to operate;
(c) the circumstances in which it may be withdrawn, if any.

(5) The council may withdraw any exemption granted by it in the circumstances permitted by subclause (4) on notice
of one week to the person in whose favour it operates. The Exemptions Board may authorise the council to withdraw any
exemption granted by the Exemptions Board in the circumstances permitted by it in terms of subclause (4) on such notice as
to the Exemptions Board seems reasonable to the person in whose favour the exemption operates.

- (6) The secretary must issue to every person grantad an exemptlon by the council or the Exemptlons Board, as the case
may be, a letter of exernptlon signed by him setting out—

(a) ‘the full name of the person(s) covered by the exemption;

(b) - the provisions of the Agreement from which exemption is granted;
(c) - the conditions subject to which the exemption is granted;

(d) the period during which the exemption is to operate;

(e} the circumstances-in which it méy be withdrawn, if any.

(7) The secretary of he council must retain a copy of each letter of exemption, and must glve nolice of it to every person
aﬁectedthereby e ) :

T SR U oy T e st B e
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24. ENFORCEMENT OF COLLECTIVE AGREEMENTS

If any person upon whom this Agreement is binding in terms of sections 31 and 32 of the Act fails, neglects or refuses to
comply with any provision of this or any other collective agreement concluded in the council, the council shall have the right to
enforce it by any means permitted by any law or practice approved by a court of competent jurisdiction, and may in addition
resort to either or both of the following remedies:

(a) To use any means permitted by law to enforce compliance with the said agreement; or
(b) to treat the non-compliance as a dispute within the meaning of clause 20, and the council shall be entitled to
refer it to be determined by arbitration in terms of the council’s constitution.
25. SICK PAY

(1) Employees who are members of the Sick Pay Fund are entitled to the sick pay benefits provided for in the Sick Pay
Fund, Industrial Council or Collective Agreement, whichever may apply.

(2) An employee who is not a member of the Sick Pay Fund or is not entitled to beneﬁts from the said Fund for any
reason, is entitled to similar sick leave benefits but at the cost of that employee’s employer and not at the cost of the Sick Pay
Fund.

(3) If an employee is ill during any period of annual leave he is not entitled to claim sick pay for any period of illness
during that annual leave.

(4) No employer is entitled to require an employee who is ill to take annual leave during the period of the illness unless
the annual leave had been arranged prior to the commencement of the illness of the employee.

(5) For the purposes of this clause, “iliness”™—
(a) means the inability to work owing to any sickness or injury;
(b) excludes sickness or injury caused by the employee’s misconduct;
(c) excludes any injury from participation in hazardous or professional sport;

(d) excludes any inability to work caused by an accident or illness for which compensation is payable under the
Compensation for Occupational Injuries and Diseases Act, 1993, except during any period in respect of which
no disablement payment is payable in terms of that Act.

Signed at Roodepoort, on behalf of the parties, this 24th day of November 1997.

L. ZERMATEN
Chairman of the Council

F. VAN TONDER
Vice-Chairman of the Council
M. S. MAPONYANE
Secretary of the Council
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ANNEXURE A
CLAUSES 10 (7), 17 (4), 17 (5) AND 17 (7), COLLECTIVE AGREEMENT: MAIN AGREEMENT
MONTHLY RETURN BY EMPLOYER '

BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE

P.O. BOX 1963, ROODEPOORT, 1725
: TEL. 760-1685

SALON NAME ...oveveeerevererseennne ' ' ' R 1= T N N

ADDRESS.............

........................................

This return must be lodged with the Secretary by not fater than the seventh day of each month succeeding the month for which this return is completed.
Return for the month of ... e

Start | Work | Union Bargaining Council Sick Benefit Fund Sick Pay Fund Provident Fund

Name of employee Sex
Date | Type | Subs Employer Employee | Nodeps.| Group | Employer Employee Employer Employee Employer | Employee

Total

8661 IHVVIN L2 LNVHIOMSLYVLS

TOTALS

BASIC COUNCIL FEES.......cociiiiniiieseinieincsiannns

MASTERS SUBS ...t ss s st sssasstssesssnssasanas
ITB LEVY sssisisuusnssussumsooseusnmsemmss s srmsrssis s sasmanansny

MINIMUM CHARGE BALANCE. ...t

GRAND TOTAL A S NS SN N e S

62 0S.81 ON
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ANNEXURE B ,
Clauses 6 (1) and (3) of the Collective Agreement: MAIN AGREEMENT
BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE (SEMI-NATIONAL)
STATEMENT IN TERMS OF CLAUSES 5 AND 6

ANSWER ALL QUESTIONS. BLANKS ARE NOT ACCEPTABLE IF THE ANSWER TO A QUESTION IS THE SAME AS A
QUESTION ALREADY ANSWERED, YOU NEED ONLY REFER TO THE QUESTION NUMBER WHERE THE INFORMATION
IS GIVEN.

APPLICATION FOR REGISTRATION OF SALON

1. Name under which business is carried on ; AR AR A iy e s R
2.1 Postal Address. .....ccocoveerrvereersveseesens I
2.2 Postal code......... . B A A R RS AR

8.2 BUBUD wcssiansninsiai ; ... Magisterial o SO

4.1 Type of business (Hairdressing salon, Nail bar, other) :

4.2 Telephone NUMDET..........ccvccrieieriereeerete e e sreresrerssrereerens

5.1 COMECH NAMO . wtins sysisiissosissaia dansatsessasss T

5.2 Tl (W) .oovororseesnere i 1z T T ——— S et aee

6. Name of proprietor ..........c.c..eeeeee. ' ' ;
Legal personality of proprietor (tick the correct classﬁicatlon) .
......................... Sole trader .............coco...Partnership — ......cccuuceeecec.....Company ............Close Corporation (CC)

6.1 Names and addresses of partners (if a partnership), of directors (if a company) and of every person who holds or is
deemed to hold a controlling interest in the company (if a company), and of member (in the case of CC) (In the case of a
company specify whether a director or a controlling shareholder)

................................................................................................

wreaa aes TTIrrrTT R R AR R A N E AN RAdRANEEAARRAAErAt R TR TR T RR AR AR

6.2 Name of bookkeeper..

Address of DOOKKEBPOT ........cuuurssussscsssssssssssnsssserseressaassressessssseces S e e s R R S 5 G U
e
- e T (H)
7. Tick whether this is
T s Only a change of name of an existing business
T2 i S S TS T An existing business which has been acquired by a new owner. If so, specify the name

under which the business was formerly carried on:

and give
Name of previous owner .. S R K A A A Y B S L
Present address of previous owner ............c.co....

MNddasessssmssssasdnaasbantbnn Ty aesssssnan srsnmne e suue N R RS AR RN EAN RN EAANRAsREA s AR ra T,

ness was commenced........ sessiespennaiitag
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Particulars for registratlon certtflcate (tick one for each group): .

8.
............................................. Afro .....,................7._._...,.........C_aucasian _ Both
............................................. Ladies  ceeeeeeonsennenn Gents Unisex
9. Particulars of person in day-to day control ‘of the prowsmn of toﬂet ser\ﬂoes in the busmsss if the proprietor is not a
qualified hairdresser: b _ ’ i
BN corrsiiimi it ki iy S e s s e B
 AAress....oumsienininnnn. S— AR s iRy <X U IR, _ . -
S IR\ J ST () WO ' s
10. Does every hairdresser whose name appears on the List of Employees hereaﬂer have a certificate to practice hairdressing?
YES/NO
If the answer if NO, specify the names of those who do not have a certificate:
11. Specify each address at which business is carried on
§ [ [ U SNSRI TS O TSNS T RRC PO U P TS, USRRONEMRIVRIN SRRTRRMAN BN
UBY. sy s v S A A PR s s e isnprmmemt s snsomsssassnnsadidbrss ansobn VAR RASA SRS RR
(B)  orrmemmmmnsrssmmmmmasasihnnsenssysemasasmsasmsssmagsass shbns e s SRS RR DI wE o BT R O
DAY oo oo A e i AR SRR AR AR
(5) et COR— s
I, the undermentioned employer, do hereby warrant that the salon(s) to which this application relate(s) is/are—
(1) not used for any purpose other than the provision of toilet services, unless such other use is separated from the
salon by a wall or walls having no doors, windows, apertures or other means of communication therewith;
(2) not used as a training institution in contravention of clause 6 (3) of the Agreement; :
(3) not leased by the applicant jointly with any other person, save a partner who is engaged in the provision of
. toilet services in the same business;
(4). notleased or to be leased, or shared or to be shared, or occupled by the appllcant with any other person whose:
: interests, are identical with the interests of the applicant.. . _
| further undertake that | will at all times comply with the Main Agreement _
Signed on behalf of the employer by ... ; T —— 35 P ———— "
who hereby warrants hIS authonty so to srgn thls ..... R day Of ..o e e G | NI TN,
Employer



BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE

TEL. (011) 760-1685

(SEMI-NATIONAL)

FAX (011) 760-1274

P.O. BOX 1963 15 EDWARD STREET
ROODEPOORT ROODEPQORT
1725 1724
LIST OF EMPLOYEES
NB: PARTICULARS OF EVERY EMPLOYEE OF THE EMPLOYER MUST BE GIVEN HEREUNDER
Hai dent
Name and postal addresses of Date Previous Almsd dependent(s)
Sex | Type of work Salary Birth
employers and employees engaged salon Name Relation Sex Age i

Employer

0S8 'ON 2g

8661 HOHVIN 2 ‘31 137VvD INIJWNHIAOD
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ANNEXURE C _
Clause 8 (1) Collective Agreement: MAIN AGREEMENT
BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE

. (SEMI-NATIONAL)
APPI_.IOAHON FOR CERTIFICATE TO PRACTISE HAIRDRESSING
Name....... 5 S S Al e et e s e es e eea s
(“the Appllcant")
U S et eeieeeeeicesssersasssasssessassansneeessrnseans £asanbeeaessnssnsssinsnasbnssesehassnnsessnnssstessansssnssntassnssessertssnsantesraes nnsanseassnnantessssasnnressesanmennresn
TIBPhoNe (H) -..coiiciiciiiiiimmiinioiimc s srmisntsiessiivn W i s R
RIS OF B vuiiivisas i uivg msavhowismim e s a5 50 5 0 A B SN N N SRS TSR PR S NSRS
PO BT OB . S iwwsosimsvhos i 3 06 B S 450 A N 7S RN KA S SRR HS S 0 H RS £ RO NS S nN AR N R S F A A SRR 3

...................................................................................................................................................

DT LI L L LTI T T T T rre e PELTT B T TP T TP T CEEETEEET Shenarssesssasananana

Are you a qualified hairdresser? YES/NO.
If YES, supply particulars, and attach copies of documentary proof:

e IO B T T T e PR L PP TR

...............................................................................................................................................................................

If NO, answer the following questions: :
Standard i_' i of
education........... oL i e R i
(atlach documentaty proof) : '

Names of employers in the industry - " Dates of employment

LT T LI T T L T TR T I TP P e T} T TITTETC TP PP TR I T Y P T L LT T TP TP PP P T T

Supply parllcu!ars of all tralnlng you have received at a hanrdressmg training institution, and copies of any diplomas
received.

Name of training institution . : - ‘Dates of attendance

.............................................................................................................

................................................................

.......................................................................................

| hereby apply for a certificate to practise hairdressing, and warrant that the pa!tlculars set out above are true and correct.
Signed at..... RN, 4 .this... I - U | O S PHRRAURPATIIE TN, SO |-+ IR

ANNEXURED |
Clauses 3 (5), 8 (2) and 8 (4), Collective Agreement: MAIN AGREEMENT

BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE
(SEMI-NATIONAL)

CERTIFICATE TO PRACTISE HAIRDRESSING

Name of holder....... :
Name of salon
Address
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Dateof 8816 mainsiiimmam sl T s
BOHRL vanmrmmarinssi R TR s

This is to certify that the person whose name appears on this certificate to practise hairdressing has complied with the pro-
visions of the Main Agreement promulgated in terms of the Labour Relations Act, 1995, and is a qualified hairdresser, unless
the Code is stated as N/A, in which event the holder is the owner of a salon and is not a qualified hairdresser.

For and on behalf of the council:

. "g;crerafy

This certificate is not valid unless it bears the seal of the Council. i

Commission agreement between:

ANNEXURE E
Clause 11 (5) Collective Agreement: MAIN AGREEMENT

BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE
(SEMI-NATIONAL)

COMMISSION AGREEMENT
; (theemp]oyer)

(the employee)

2. Date of commencement of EMPIOYMENT.... ..o e et e s eas s srassesseerabaeesseensaesaseesnes srsessnss rensenarnnsns
2. (1) Rate of commission: ORI B (o 1] ol o1=19 | {|

(2) The employee is entﬁ:led to monthly commission at the rate set out on his gross takings once he has doubled his
wage.

(3) For the purposes of commission, “takings” does not include sales of hairdressing products,

(4) From the gross takings of the employee in this clause, the employer ma:vr NOT deduct the cost of any products used

" by the employee in rendering toilet services to clients.
3. (1) Rate of commission: .......cccceiienccciiciiceceenenennn. % (per cent)

(2) In respect of the sale of hairdressing products, the employee is entitied to monthly commission on total sales made
by him at the rate specified. The said sales shall be caiculated at retail selling price less VAT, calculated according to
the formula:

b
(b + 100)
where
(a) = retail selling price including VAT; and
(b) = rate of VAT
4. Date in the month on which COMMISSION IS PAYADIE .......cceiieiriecirerreererr e ese e s e st easssass s b et b e es e smbeemneenesenesrnenrenn
5. Agreed number of days notice of cancellation: ...
Signed at ........cecevcnnieirnscnninnnsennennnn RIS inday Of e 1D,
AS WITNESSES
1.
Employer
2.
Employee

{NOTE: The period in 5 above may not be less than six days.)



- ANNEXURE F _
CLAUSE 13 (3), COLLECTIVE AGREEMENT: MAIN AGREEMENT

BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE
ATTENDANCE REGISTER

..........................

Year Entries to be made by employee  |Excess hours ng, numberd Remarks (if any)
MORth.......oooreerererrenens Time of intervals of work - Time of worked ours worked By employer, if t;mplcrgg:nce By

' Signature commenci finishi , _ By absent, reasons for his a designated|}
Day of gnat x| off [on | off | on | Off | On m"g oft | on Edﬁ',’ - cach | employee | ™5 1o signed by employer) | agent

8661 LHVVIN 22 ‘LNVHIONSLIVVLS

" 0581 ON

Note: Under headlngs “Off* and “On” in columns referring to “inlervals of work” insert time interval commences and time work resumed. An employee is deemed to be at work for any intewai in his work 3}
if he is not free to leave the establishment for the whole of the interval.



WAGE REGISTER

ANNEXURE G
[CLAUSE 13 (1), COLLECTIVE AGREEMENT: MAIN AGREEMENT]

BARGAINING COUNCIL FOR THE HAIRDRESSING AND COSMETOLOGY TRADE

BUSINESS

TAX YEAR

SURNAME

STARTED

FIRST NAMES

DATE LEFT

ID NUMBER

MARITAL STATUS

UIF CARD

DEPENDANTS MED AID

ADDRESS

TAX CODE

LEAVE RECORDS

FROM

TO

DAYS

BAL

REMUNERATION

DEDUCTIONS

Basic

Leave

Comm. pay

Allow. | Absent

Gross
pay

Tax

UIF

Union

BC.

Sick
ben.

Sick
pay

Prov.
fund

Total

Net

Jan. ..o,

o

Totals...................

| IRP5 Certificate No's.

0Si8L. 'ON 8E

8661 HOHVIN £2 ‘JL13Z2vD INIWNHIAOD



~ OVERTIME WORKED

PAY

Day of the week

Hours worked

Eamings

' Sunday

Amount from ordinary work

Monday

Amount from overtime work

Tuesday

Any other allowance

Wednesday

Total

Thurs_day

Deductions

Friday

PAYE

Satircay

Canteen

Total overtime hours -

‘Loan

Overtime rate per hour

Other

" Amount due

(employer's name)

Signature ...

‘Date

Total take-home pay

cenify that this information is correct.

(. 8661 LHYVIN 42 LNVHIOMSIVVLS
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ANNEXURE H |
Clause 20.1; Collective Agreement: MAIN AGREEMENT
CLAUSES 15 TO 31 INCLUSIVE OF THE COUNCIL’S CONSTITUTION
RESOLUTION OF DISPUTES UNDER THE AUSPICES OF THE COUNCIL

[Note: The dispute resolution procedure provided for in clauses 15 to 31 does not apply to the interpretation or application

of a collective agreement unless the terms of that agreement specifically say s0.]

15.
15.1

156.2

16.
16.1

16.2

16.3

16.4

16.5

16.6
16.7

Resolution of disputes under auspices of the council

Except as set out in clauses 23 to 25, the council must appoint one of its desugnated agents to attempt to resolve through
congciliation—

15.1.1  any dispute referred to it in terms of clause 16; and
15.1.2 any other dispute that has been referred to it in terms of the Act.

Except as set out in clauses 23 to 25 if a dispute remains unresol‘ved after conctilaﬂon the council must arbitrate the
dispute if— _

15.2.1 the parties to the dispute are parnes to the councll or

15.2.2 the Act requires that dispute to be arbitrated and any party to the dispute has requested that the dispute be
‘resolved through arbitration; or

15.2.3 all the parties to the dispute consent to arbitration under the auspices of the council.

Disputes about matters of mutual interest

Except as set out in clauses 23 to 25, any party to a dispute about a matter of mutual interest may refer the dispute in
writing to the councll, if the parties to the dlspl.lle are— .

- 16.1.1  on the one side—

16.1.1.1 one or more trade unions;
16.1.1.2 one or more employees; or ;
16.1.1.3  one or more trade unions and one or more employees; and
16.1.2  on the other side— '
16.1.2.1 one or more employers’ organisations; .
16.1.2.2 one or more employers; or
16.1.2.3 one or more employers’ organisations and one or more employers.

The party who refers the dispute to the council must satisfy it that a copy of the referral has been served on all the other
parties to the dispute.

An employee may at any time terminate the contract without written notice by paying or forfeiting to the employer, in lieu
of notice not less than—

16.3.1 - the daily wage which the employee is reoeiving at the time of the termination, in the case of a notice period of
1 day;

16.3.2 the weekly wage which the employee is receiving at the time of the termination, in the case of a notice period of
6 days.

Nothing in clauses 16.1 to 16. 3 affects—

16.4.1 the right of an employer or an employee to terrmnate the contract without notlce for any cause recognised by law
as sufficient;

16.4.2 any written agreement between an employer and employee which provides for a period of notice of equal
duration on both sides and for longer than that prescribed in clauses 16.1;

16.4.3 the operation of any forfeitures or penalties which by law may be applicable in respect of an employee who
deserts;

16.4.4  the right of any employee to claim that he or she has been unfairly dismissed.

An employer may not terminate the services of an employee during the employee’s absence from work due to iliness for
which the employee is not personally responsible, but— {

16.5.1 the employer must have been notified within three working days of the commencement of the iliness;

16.5.2 amedical certificate explaining the reason for the absence must be given to the employer on return to work; and
16.5.3 the period of absence from work may not exceed 14 days. -

A notice period may not run concurrently with, or be given during, absence on annual leave, sick leave, or maternity leave.

Except where the employment of an employee is terminated by an employer on the grounds of desertion, an employer is
obliged to issue a certificate of service to an employee on termination of employment showing—

16.7.1 _the full names of the employer and employee;
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17.
17.1

17.2

17.3

17.4

17.5

18.
18.1

18.2

16.7.2 the capacity in which the empioyee was employed; " *

16.7.3 the date of commencement and date of termination of employment.

Resolution of disputes through conciliation- . -~ . .7 -: ol L O AT

Except as set out in clauses 23 to 25, whena «dispute has. been referred to the. oounoll the counctl must appoint one of

its deS|gnated agents to atternpt to resoive it through ooncultatuon _

The appointed designated agent must attempt to resolve the dlspute through oonolilatlon mthm 30 days of the date the
council received the referral, but the parties may agree to extend the 30-day period.

The de3|gnated agent must deterrnlne a process to atternpt to resolve the dlspute which may mclude——

17.31  mediating the dispute;

17.3.2  conducting a fact-finding exercise; and
17.3.3 making a recommendation to the parties, which may be in the forrn of an adwsory arbitration award.

In the conciliation proceedings a party to the dispute may appear in person or be represented only by a co-employee or
by a member, an office-bearer or official of that party’s trade union or employers’ organisation and, if the party is a
juristic person, by a director or an employee.

At the end of the 30-day penod or any further penod agreed between the parnes-—

17.5.1 the designated agent must issue a certificate stating whether or not the dispute has been resolved;
17.5.2 the council must serve a copy of that certificate on.each party to the dispute or the person who represented a

party in the conciliation proceedings; and

17.5.3 the desugnated agent must flle the original of that certmcete wlth the counoll
Appomtment of arbttrator to resolve dlspute through arbttration

Except as set out in clauses 23 to 25, if the Act requires a dispute to be resolved through arbrtratlon the council must
appoint an arbitrator to arbitrate that dispute, if—

18.1.1 a designated agent has issued a  certificate stating that the dtspute remains unresolved; and
18.1.2 any party to the dispute has requested that the dispute be resolved through arbitration.
An arbitrator appointed in terms of clause 18.1 may be the designated agent who attempted to resolve the dispute through

" conciliation.

18.3

18.4

19.
19.1

19.2

19.3

Any party to the dispute, who objects to the arbitratlon belng conducted by the desngnated agent who conciliated the
dispute, may file an objection with the council and must satlsfy the COUI’ICll that a copy of the objectlon has been served
on all the other partles to the dlspute -

5When the council réceives an objectlon it must appomt ‘another arbitrator to resolve the dispute by atbrtratlon

18._4.1 The parties to a dispute may request the council, in appointing an arbitrator in terms of clauses 18.1 or 18.4, to
" take into account their stated preference, to the extent that this is reasonable practicable in all the circumstances.

18.4.2 The stated preterenoe contemplated in paragraph (a) must—

18.4.2. 1 be in wmlng,

18.4.2.2 list no more than five arbitrators;

18.4.2.3 state that the request is made with the agreement of all the parties to the dispute; and
18.4.2.4 be submitted within 48 hours of the date of the oerhflcate referred to'in clause 18.1.1.

Appointment of semor arbitrator to resolve dispute

In the circumstances contemplated in clause 18.1, any party to the dispute may apply to the general secretary to appoint
a senior arbitrator to attempt to resolve the dispute through arbitration. ..

When considering whether the dispute should be referred to a senior arbitrator, the general secretary must hear the party
making the application, any other party to the dispute and the agent who conciliated the dispute.

The general secretary may recommend to.the council that it appoint a senior arbitrator to.resolve the dlspute through

. arbttratlon after ha\nng considered—

19.3.1 the nature of the questions of law ransed by the dlspute,
19.3.2 - the complexity of the dispute; :

-+19.3.3 . whether there are conflicting arbitration awards that are: relevant to.the dispute; and

19.4. .
19041 jf:the -application has been granted, request the chatrman for the ttme bemg of IMSSA to appotnt a senior

19.3.4 the public interest. OGATES D g mmme o Ewm oy ;
The general secretary must notify the parties to:the dispute of thedecision of the council and—

arbitratorto' arbitrate:the dispute; or .
19.4.2 if the application has been refused, confirm the appomtment ‘of-the arbitrator initially appointed.
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19.5
19.6

20.
201

29.2
20.3

20.4

205

20.6

20.7

208

20.9

The council’s decision is final and binding.
No person may apply to any court of law to review the councn 's decision until the dispute has been arbrtrated

General provislons for arbitration proceedings

The arbitrator may conduct the arbitration in a manner that the arbitrator considers appropriate in order to determme the
dispute fairly and quickly, but must deal with the substantial merits of the dispute with the minimum of legal formalities.

Subject to the discretion of the arbitrator as to the appropriate form of the. proceedings, a party to the dispute may give
evidence, call witnesses, question the witnesses of any other party, and address concluding arguments to the arbitrator.

If all the parties consent, the arbltrator may suspend the arbitration proceedings and attempt to resolve the dispute
through conciliation.

In any arbitration proceedings, a party to the drspute may appear in. person or be represented only by a legal
practitioner, a co-employee or by a member, office-bearer or official of that party’s trade union or employers’ Organisation
and, if the party is a juristic person, by a director or an employes.

If a party to the drspute fails to appear in person or to be represented atthe erbntratlon proceedings and that party—
20.5.1 had referred the dispute to the council, the arbitrator may dismiss the matter; or
20.5.2 had not referred the dispute to the council, the arbitrator may—

20521 continue with the arbitration proceedings in the absence of that parly or

20.5.2.2 adjourn the arbitration preoeedmgs to a later date.

The arbitrator must take into account any code of good practice that has been issued by NEDLAC or gmdellnes published
by the council in accordance with the provisions of this Act that is relevant to a matter being considered in the arbitration
proceedings. :

Within 14 days of the conclusion of the arbitration proceedings—

20.7.1 the arbitrator must issue an arbitration award with brief reasons, signed by that arbitrator:

20.7.2 the council must serve a copy of that award on each party to the dnspute or the person who represented a party
in the arbitration prooeedlngs

On good cause shown, the general secretary may extend the period within which the arbitratron award and the reasons
are to be served and filed.

The arbitrator may make any appropriate arbitratioh award in terms of the Act, including, but not limited to, an award—
20.9.1 that gives effect to any collective agreement;

20.9.2 that gives effect to the provisions and primary objects of this Act

20.9.3 that includes, or is in the form of, a declaratory order.

20.10The arbitrator may not include an order for costs in the arbitration award unless a party, or the person who represented

21.
211

21.2

222

that party in the arbitration proceedings, acted in a frivolous or vexatious manner—
20.10.1 by proceeding with or defending the dispute in the arbitration proceedings; -
20.10.2 . inits conduct during the arbitration proceedings.

Special provisions for arbitrations about dismissals for reasons related to conduct or capacity

If the dispute being arbitrated is about the faimess of a dismissal and a party has alleged that the reason for the dismissal
relates to the employee’s conduct or capacity, the parties, despite clause 20.4, are not entitled to be represented by a
legal practitioner in the arbitration proceedings unless— :

21.1.1 the arbitrator and all the other parties consent; or

21.1.2 the arbitrator concludes that it is unreasonable to expect a party to deal with the dispute without legal represen
tation, after considering—

21.1.2.1 the nature of the questlons of law raised by the dispute;

21.1.2.2 the complexity of the dispute;

21.1.2.3 the public interest; and :

21.1.2.4 the comparative abnhty of the opposlng parties or their representatwes to deal with the abitration of the
dispute.

If, in terms of section 194 (1) of the Act, the arbitrator finds that the dismissal is procedurally unfefr the
arbitrator may charge the employer an arbitration fee.

Resolution of disputes if parties consent to arbitration under the auspices of council -

If a dispute remains unresolved after conciliation, the council must arbitrate the dispute if a party to the dispute would
otherwise be entitled to refer the dispute to the Commission or the Labour Court for adjudrcatlon and, instead, all the
parties agree to arbitration under the auspices of the council.

The arbitration proceedings must be eonducted in accordance with the provisions of cleuses 18 19 and 20, read with the
changes required by the context.
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223

22.4

The arbitration agreement contemplated in clause 22.1 may be terminated enly with the consent of all the parties to that
agreement, unless the agreement itself provides otherwise. i

Any party to the arbitration agreement may apply to the Labour Court at any tlrne to vary or set asrde that agreement
which the Court may do on good cause—

N 22.4.1 If any party to an arbitration agreement oornmences proceedings before the Commussnon or inthe Labour Court

23.
231

232

24.1

242 7

agamst any other party to that agreement about any matter that the parties agreed to refer to arbitrailon any
; party to those proceedings may ‘ask the Cornrnissron or the Court, as the case may be— .

22444 to stay those proceedlngs and refer the drspute to arbitration by the council; or

22.4.1.2 with the consent of the parties and where it is expedient to do so, continue with the proceedlngs with
a commissioner or the Court acting as arbitrator, in which case the commissioner or Court may only
* make an order correspondmg to the award that an arbltralor appointed by the counc:l could have

" made.

) 22.4.2 If the commissioner or the Court is satisfied that there is sufﬁment reason ior the dispute to be referred to

* arbitration in accordance with the arbitration agreement the commlssmner or the Court may stay those
proceedings, on any conditions. .
Disputes between the parties to the council

Despite the provisions of clauses 15, 16 and 17, if a dispute arises between the parties to the council, which the parties
are not able to settle among themselves, any party to the dispute may at any time give notice to the other party and to

© the general secretary that a dispute exists which must be referred to arbitration.

The general secretary, or in his absence, the secretary must then ask the Director/Regional Director, industnal Dispute
Resolutions of IMSSA to appoint an arbitrator to settle the dispute by arbrtratlon and the general provisions of clause 20
apply to the arbitration.

Disputea Involvlng this constitution and the parties to the eouncil

Despite’ the provisions of clauses 15, 16 and 17, if a dispute arises between the parties to the council about the inter-
pretation or applucatien of this constitution it must be referred to arbitration for determination.

The general secretary, or in his absence, the secretary must ask the DlrectorfReglonal director, Industrial Dispute
Resolution of IMSSA to apponnt an arbitrator to settle the dlspute by arbntration and the general prowsmns of clause 20

e apply to the arbntretion

26.1

Disputes in terms of section 30 (j) of the Act

Despite the provisions of clauses 15, 16 and 17, if a d|spute arises between a reglstered trade union which |s a party to
the council, or its members, or both, on the one hand, and employers who beiong to a registered employers organisation

" that s a party-to the-council, on the other hand, and it has not been settled by the oouncll after three meellngs have been
_held for that purpose, it must be referred to arbitration for determination.

The general secretary must then ask the National Director or Regional Director, Industrial Dispute Resolution service of
IMSSA, to assist in an appointment of a suitable arbitrator to settle the dlspute by arbitration, and the general provisions
of clause 20 apply to the arbltratlon

Powers of arbitrator when attempting to resolve disputes

An arbrtrator who has been appointed to attempt to resolve a dlspute mciuding any dispute contemplated by clauses
23 to 25 may—

26.1.1 subpoena for questioning any person who may be able to give information or whose presence at the congciliation

-or arbitration proceedings may help to resolve the dispute;

26.1.2 subpoena any person who is believed to have possession or control of any book, docurnent or object relevant
to the resolution of the dispute, to appear before the arbltrator to be questloned or to produce that book,
document or object;

. 26.1.3 call, and if necessary subpoena, any expert to appear before the arbitrator to give evidence relevant to the

resolution of the dispute;

2614 call any person present at the conclllatlon or arbrtratlon proceedings or who ‘was or could have been

+8ubpoenaed, for any purpose set out in this clause, to be questioned about any matter relevant to the dispute,

261 5 | administer an oath or-accept an affirmation from any person called to give evidence or be questuoned

- ' at any reasonable time, but only after obtaining the necessary. written authonsatron—

.. 26,1.6.1.. enter and inspect any premises .on or in which any book; document or object,. relevant to the
i .teselutuon of the dispute is to be found or is suspected on reasonable grounds oi bemg iound there;
and : ,

~ 26.1.6.2 examine; demand the production of, and seize any book document or object thet is onor in those
premises and that is relevant to the resolution of the dispute; and R 5 B A i
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26.2

26.3

26.4

26.5
26.6

26.7

27.
271

27.2

28.

28.1

28.2

28.3

29.1

29.2

29.3

26.1.7 inspect, and retain for a reasonable period, any of the books, documents or objects that have been produced to,
or seized by, the council.

A subpoena issued for any purpose in terms of clause 26.1 must be signed by the general secretary or in his absence the
secretary and must—

26.2.1 specifically require the person named in it to appear before the arbitrator;
26.2.2 sufficiently identify the book, document or object to be produced; and
26.2.3 state the date, time and place at which the person is to appear.

The written authorisation referred to in clause 26.1.6—

26.3.1 if it relates to residential premises, may be given only by a judge of the Labour Court and with due regard to
section 13 of the Constitution, and then only on the apphcauon of the arbitrator setting out under oath or affir-
mation the following information:

26.3.1.1 The nature of the dispute;
26.3.1.2 the relevance of any book, document or object to the resolution of the dispute;
26.3.1.3 the presence of any book, document or object on the premises; and
26.3.1.4 the need to enter, inspect or seize the book, document or object; and
26.3.2 in all other cases, may be given by the general secretary.

The owner or occupier of any premises that an arbitrator is authorised to enter and inspect, and every person employed
by that owner or occupier, must provide any facilities that an arbitrator requires to enter those premises and to carry out
the inspection or seizure.

The arbitrator must issue a receipt for any book, document or object seized in terms of clause 26.4

The law relating to privilege, as it applies to a witness subpoenaed to give evidence or to produce any book, document
or object before a court of law, applies equally to the questioning of any person or the production or seizure of any book,
document or object in terms of this clause.

The council must pay the pfescribed witness fee to each person who appears before an arbitrator in response to a
subpoena issued by the general secretary.
Effect of arbitration awards

An arbitration award issued by an arbitrator is final and binding and may be made an order of the Labour Court in terms
of section 158 (1) (c) of the Act, unless it is an advisory arbitration award.

If an arbitration award orders a party to pay a sum of money, the amount eamns interest from the date of the award at the
same rate as the rate prescribed from time to time in respect of a judgment debt in terms of section 2 of the Prescribed
Rate of Interest Act, 1975 (Act No. 55 of 1975), unless the award provides otherwise.

Variation and rescission of arbitration awards

Any arbitrator who has issued an arbitration award, acting of the arbitrator’s own accord or, on the application of any
affected party, may vary or rescind an arbitration award—

erroneously sought or erroneously made in the absence of any party affected by that award;

in which there is an ambiguity, or an obvious error or omission, but only to the extent of that ambiguity, error or omission;
or

granted as a result of a mistake common to the parties to the proceedings.

Review of arbitration awards

Any party to a dispute who alleges a defect in any arbitration proceedings under the auspices of the council may apply to
the Labour Court for an order setting aside the arbitration award— i

29.1.1  within six weeks of the date that the award was served on the applicant, unless the alleged defect involves
corruption; or :
29.1.2 if the alleged defect involves corruption, within six weeks of the date that the applicant discovers the corruption.
A defect referred to in clause 29.1, means:
29.2.1 that the arbitrator—
29.2.1.1 committed misconduct in relation to the duties of the arbitrator as an arbitrator;
29.2.1.2 committed a gross irregularity in the conduct of the arbitration proceedings; or
29.2.1.3 exceeded the arbitrator's powers; or
20.2.2 that an award has been improperly obtained.
The Labour Court may stay the enforcement of the award pending its decision.
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If the award is set asude the Labour Coun may—

'29.4.1 determine the dispute in the manner it considers appropnate or

29.4.2 make any order it conSIders appropnate about the procedures to be followed to. determlne the dlspute

Exclusion of Arbitration Act
The Arbitration Act, 1965 (Act No 42 of 1965) does not apply to any arbitration under the auspices of the council.

Council may provide advice

If asked, the council may advise any" parly to a dispute in terms of this Act about the prooedure to be followed for the
resolution of that dispute.

In response toa request for advice, lhe councal may prowda the advice that it considers approprlale

ANNEXUFIE [ | ;
Clause 23.1, Colleciive Agreement: 'MAIN AGREEMENT
" CLAUSE 32 OF THE COUNCIL'S cousmu*non

The procedure for exemption from the council’s collective agreements

[Note: The procedure set out in clause 32 applies only to applications for exemption by pamla;s to the council. If the
application for exemption is made by a person who is a non-party to whom a collective agreement has been extended
by the Minister in terms of section 32 of the Act, it is governed by the terms of the colleotwe agreement and not by

 clause 32. 1

The council must establish an exernptions oommmee

An application for an exemption from any provisuon of a collective. agreemsnt should in the first instance be addressed to
the secretary, or an agent of the council.

‘The secretary will sppomt an agent of the council to investigate the appllcatlon and complle any funher mlo:mauon on ihe

applicant which he or she thinks necessary or desirable, and will ensure that the employees who will be affected by any
proposed exemption have been consulted by the applicant. The agent will also assess the level of knowledge which the
applicant and his or her employees have of the council, the benefits offered as well as the collective bargaining process,
and make sure that this knowledge is conveyed to the applicant and the employees concerned.’

The applncation will then be referred to the exempt:ons committee, which may if it thinks it necessary or desirable co-opt
for that purpose memhers with specialised knowledge. Any specific representations from the applicant must be tabled at
the same time. The applicant should be encouraged to attend the-exemption meeting personally to ensure that all
relevant information is considered, and so that the oommitlee has the opportunﬂy to explain to the applicant any matler
on which he or she may be misinformed.

In oonsndenng the apphcatnon it is the duty of the exemption cornmmee to take into. aocount——

3251 the applicant’s level of compliance with other statutory requirements such as Workmen’s Compensat:on VAT,
income tax, Unemployment Insurance Fund contributions, Regional Services Council contributions, and
. Hairdressing and Cosmetology Industry Education and Training Board levies; :

32 5.2 the interests of the industry from the point of view of such matters as:
health and safety; ‘s
- training;
productivity;
job security;
fair competition;
exploitation of employees;
poverty and unampldyfnent';
- tax burden; -
B underminmg of the collective bargamlng process;
" those that would encourage or discourage greatest compliance with the ool{ectwe agneements

325.3 the interests of the applicant in relahon to such matters as:

his or her financial position;
- . competition;
productivity; . i ; ; "
3254 the interests of employees in reiation to such rnstters as:.
job security; o
exploutatlonfﬁ'namtenance of minimum slandards,



44 No. 18750 GOVERNMENT GAZETTE, 27 MARCH 1998

portability of benefits;
poverty and unemployment;
cost effectiveness of benefits;
325.5 the interests of industrial relations in relation to such matters as:
effect on collective bargaining;
potential for labour unrest. _
32.5.6 any conditions which should be imposed in granting or refusing the application for exemption.
32.5.7 as a matter of principle:
32.5.7.1 that permanent exemption should not be considered, and that any exemption should be for a period
only, with compliance partial or phased;
32.5.7.2 that exemption should not be granted from payment of the council levy by which funds are generated
for payment of the expenses of the operation of the council.

32.6 The exemption committee must communicate its decision to the applicant, specifying its motivation in refusing the
application, if that is the outcome of the application.

32.7 Any person aggrieved by the decision of the exemption committee may appeal in writing to the council within 14 days
of the date on which the decision was communicated to that person. The notice of appeal must specify the decision (or
part of it) appealed against, and must specify the grounds of appeal. The appellant has the right to be heard personally
on the appeal, or if the appellant is a legal person, through a director or member. No appellant has the right to legal
representation on appeal. On appeal the council may vary, reverse or confirm the decision of the exemption committee,
and the decision of the council is final and binding.

No. R. 379 27 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1995 '

BEDINGINGSRAAD VIR DIE HAARKAPPERS- EN KOSMETOLOGIEBEDRYF (SEMI-NASIONAAL):
UITBREIDING VAN KOLLEKTIEWE OOREENKOMS NA NIE-PARTYE

Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op
Arbeidsverhoudinge, 1995 (Wet No. 66 van 1995), dat die Kollektiewe Ooreenkoms wat in die Bylae hierby
verskyn en wat in die Bedingingsraad vir die Haarkappers- en Kosmetologiebedryf aangegaan is en kragtens
artikel 31 van die Wet op Arbeidsverhoudinge, 1995, bindend is op die partye wat die coreenkoms aangegaan het,
bindend is vir die ander werkgewers en werknemers in daardie bedryf, soos hieronder omskryf, met ingang van
6 April 1998, en vir die tydperk wat op 31 Desember 2004 eindig.

1. (a) “Bedryf’, beteken, in die landdrosdistrikte Oos-Londen, Port Elizabeth en Uitenhage, soos op

24 Mei 1996 saamgestel, die Haarkappers- en Kosmetologiebedryf, waarin werkgewers en hulle
werknemers met mekaar geassosieer is met die doel om toiletdienste in enige bedryfsinrigting te
lewer;

(b} ‘toiletdienste” beteken enigeen of meer of 'n kombinasie van werksaamhede wat oor die algemeen
en gewoonlik verrig word deur en bekend staan as die beroep van skoonheidskundiges of kosmetiste
of kosmetolo& of haarkappers, en dit omvat maar word nie beperk nie tot die volgende
werksaamhede:

(i) Die skikking, kap, sny, streepbleiking, skeer, krul en reiniging van hare;

(i) die skroei, sjampoe, bleik, kleur, skakeer, tint, versteil, verslap, stileer, golf (permanent,
Marcel- of water-) van hare, of enige ander behandeling van die hare van die kop of die
gesig;

(iii)  die massering of ander stimulerende behandeling of oefening van die gesig, kopvel of nek:

(iv) die manikuring van naels, pluk van wenkbroue, bordwerk, trigologiese behandeling of ander
skoonheidskundige behandeling;

(v) die verrigting van enige werksaamheid bedoel in (i) aan 'n pruik of haarstuk wat deur iemand
gedra gaan word;’

ongeag of enige apparaat, toestel, preparaat of gebruiksmiddel by enigeen van hierdie werksaamhede
gebruik word al dan nie.

(c) “bedryfsinrigting” 'n perseel waarop toiletdienste normaalweg aan lede van die publiek gelewer word.
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2. (a) “Bedryf”, beteken, in die landdrosdistrikte Benoni, Boksburg, Brakpan, Germiston, Johannesburg,
; Klerksdorp, Krugersdorp, Randburg, Randfontein, Roodepoort, Springs en Vereeniging, soos op
10 September 1987 saamgestel, die Haarkappersbedryf, waarin werkgewers en hulle werknemers

met mekaar geassosieer is om toiletdienste in enige haarkappersalon te lewer,

(b) “toiletdienste” beteken enigeen of meer of 'n kombinasie van die werksaamhede wat oor die
algemeen en gewoonlik verrig word deur en bekend staan as die beroep van skoonheids-
deskundiges of Kosmetiste of kosmetoloé of haarkappers, en omvat dit maar word nie beperk nie tot
die volgende werksaamhede:

() Hare skik, hare kap, hare sny, hare streepbleik, hare skeer, hare krul en hare reinig; of

(i) hare skroei, sjampoe, bleik, kleur, skakeer, tint, versteil, verslap, stileer, golf (permanent,
Marcel- of water-) van hare of enige ander behandeling van die hare van die kop of die geS|g,
.of

(iii) massering of ander stimulerende behandeling of oefening van die gesig, kopvel of nek; of

(iv) manikuring van die naels, pluk van wenkbroue, bordwerk tngologlese behandeling of ander
skoonheidskundige behandeling; of

(v) die verrigting van enige werksaamheid bedoel in (I) aan 'n pruik of haarstuk wat deur iemand
gedra gaan word;

ongeag of enige apparaat, toestel, preparaat of gebruiksmiddel by enige van hierdie werksaamhede
gebruik word al dan nie.

(c) “haarkappersalon® beteken enige perseel waarop toiletdienste normaalweg aan lede van die publiek
gelewer word.
T. T. MBOWENI
Minister van Arbeid
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BYLAE

BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF
B (SEMI- NASIONML)

KOLLEKTIEWE OOFIEENKOMS
ooreenkomstig die Wet op Arbeldsverhoudlnge 1995, synde die Hoofooreenkoms gesluit deur en aangegaan tussen die

South African Hairdressers’ and Cosmetologists’ Association
" (“die werkgewersorganisasie” of “SAHCA”)
en die o
South African Hairdressers Employees’ Industrial Union
o ' (“die vakbond”) -
wat die partye is by die _ ' e
" Bedingingsraad vir die Haarkappers- en Kosmetologiebedryf
(semi-nasionaal)
(“die raad”)
in
Haarkappers- en Kosmetologiebedryf
(“die nywerheid”)
om die bedinge en voorwaardes van diens in die nywerheid te reguleer

1. TOEPASSINGSBESTEK VAN OOREENKOMS
(1) Hierdie Ooreenkoms moet in die nywerheid nagekom word—

(a) deur alle werkgewers wat lede is van die werkgewersorganisasqe en deur alle werknemers wat Iede IS van die
vakvereniging;

(b) in die volgende gebiede: : : & T & e T
() “Gebied 1", wat béiéken’ die landdrosdistrikte Benoni, Boksburg, Brakpan, ‘Germiston, Johannesburg,
Krugersdorp, Randburg, Randfontein, Hoodepoort en Springs; '
(i) “Gebied 2", wat beteken die landdrosdistrikte Klerksdorp en Vereeniging;
(ili) “Gebied 3“ wat beteken dne landdrosdistrik Oos-Londen;
(iv) “Gebied 4"‘ wat beteken due landdrosdistrikte Port Elizabeth en Untenhage

(2) Hierdie Ooreenkoms is van toepassmg op vakleerhnge vir sover dlt nie onbestaanbaar is met die leervoorwaardes
gepubliseer kragtens die Wet op Mannekragopleiding, 1981.

(3) . Hierdie Ooreenkoms is van toepassing op alle ander werkgewers en werknemers i in dle nywerheid as dié bedoel in |
subklousule (1)(a) in die landdrosdistrikte genoem in subklousule (1)(b) vanaf dle datum vasgestel deur die Minister van Arbeid
mgevolge artikel 32(2) van die Wet op Arbe!dsverhoudinge. 1995.

(4) Die partye stem ooreen dat die volgende klousules van hierdie Ooreenkoms nie op nie-partye van toepassing sal
wees nie, naamlik klousules 1(1)(a), 2 en 17(7). .
2. GELDIGHEIDSDUUH VAN OOREENKOMS

Hierdie. Ooreenkoms bind die partye daarby ingevolge artikel 31(a) van die Wet op Arbesdsverhoudinge, 1995, en tree
in werking vir die partye op dieselfde datum as wat die Minister van Arbeid kragtens. artikel 32(2) van genoemde Wet vir
nie-partye vasstel en bly van krag tot 31 Desember 2004;

3. WOORDOMSKRYWING

Alle uitdrukkmgs wat in hierdie Ooreenkoms gebesig en in die Wet omskryf word, het die betekems ‘wat daaraan in die Wet
toegeskryf is. Die. manlike sluit die vroulike en die onsyd!ge in, en die enkelvoud sluit die meervoud in; voorts, tensy dit
onbestaanbaar met die samehang is, beteken—-— ; i SR py

“Wet” die Wet op Arbeidsverhoudinge, 1995

- “vakleerling”: 'n. werknemer:in diens ooreenkomstig 'n skriftelike kontrak van vakleerlingskap wat gereglstreer is
ingevolge die WOM, en sluit 'n minderjarige in;

“los werknemer” 'n werknemer wat vir 'n permanente werknemer instaan wat op die wyse en vir die doe! /8008 beskryf
in klousule 10(4) in diens is;. %

“sertifikaat om haarkappery te bedryf" die sertifikaat beskryf in Aanhangsel D;

-“kommissie” 'n bedrag wat aan 'n werknemer verskuldig is kragiaens n kommlssie-ooreenkoms tussen n werkgewer
en’n werlmemer e ; : . ;s




STAATSKOERANT, 27 MAART 1998 B No. 18750 49

“COTT” die Sentrale Organisasie vir Vaktoetse;

_ “kosmetologie” een of meer van die toiletdienste wat gewoonlik-deur 'n manikuris of skoonhe:dskundige, of 'n kos-
metis of kosmetoloog in 'n salon verrig word en sluit in, maar is nie beperk nie tot—

(a) manikuring, pedikuring en naeltegnolog;e of die aanwendmg van kunsnaels of naelverlengings ongeag die
stof wat gebruik word, met inbegrip van akriel, veselglas of jel;

" '(b) die vorming en pluk van wenkbroue met inbegnp van die aanwendmg van vals- of kunswenkbroue en
wimpers;

(c) kosmetiese en kamoeflerende grimering van die gesig en sy geiaatstrekke hetsy op permanente, semi-
~ permanente of tydelike wyse;
(d) gesigsvelsorg;

(e) die verwydenng van ongewenste of oorbodige hare van die kop of ges&g op watter ander wyse ook al as
skeer, maar met inbegrip van waksing, chemiese onthaarders, of op elektriese of meganiese wyse;

ongeag of enige apparaat, toestel, hitte, preparaat of stof by enige van hierdie werksaamhede gebruik word of nie; .
“kosmetoloog” 'n manikuris of skoonheidskundige of kosmetoloog of kosmetis wat enigeen of meer van die
toiletdienste bedoel in ‘die omskrywing van "kosmelologie” verrig;
“bedryfsinrigting” enige perseel waarin toiletdienste normaailweg aan lede van die publiek gelewer word
“algemene assistent” 'n werknemer in diens vir die volgende:
"(a) die skoonmaak en/of vee van persele;
(b) die skoonmaak van skoene;
(c) boodskappe doen;
(d) die verskaffing van verversings aan personeel en klante van 'n salon;
(e) die sanitering en sterilisering van werktuie, uitrusting en opperviakte;
(f) die was van skottelgoed
(9) was en stryk;
algemene sekretaris” die Hoof- Unvoerende Beampte van die Raad

“haarkapper” 'n persoon wat vir wins, of vir sy of haar eie rekening, of in vennootskap, of as werknemer, een of meer
van die toiletdienste verrig wat gewoonlik deur n haarkapper verrig word, of regstreeks of onregstreeks adverteer
"dat hy of sy hierdie dienste verrig;

“haarkappery een of meer van die tolletdiensta wat gewoonllk deur 'n haarkapper in'n salon vemg word en shuit in,
maar is nie beperk nie tot—
(a) enige diens aan die kopvel of die hare van die kop of gesig met mbegrip van die volgende
~ (i) Sjampoenering en reiniging, en opknapping en behandeling;
(ii) chemiese verandering van die hare, met mbegnp van vasgolwing, verslapplng en dle reguit maak
' van die hare '

(i) die kieur van hare, met inbegrip van tint en kieur deur middel van vaste en semi-vaste of tydelike
i Kleurmiddels en met inbegrip van die gebruik van kleurspoelrmddels sjampoes, jels of mousse’e;
en die ligter maak deur rmddel van tinte, bleikmiddels, hleikstmpe of ophelderende tinte of
« haarskakeringsmiddels;
{iv) haarsnywerk en -fatsoenering;
(v) barbiersdienste, met inbegrip van die skeer en skroec van hare;
.+ {vi) haarstilering en -skikking met inbegrip van die ontwerp, krulling, golwing (op watter wyse ook al, met
- inbegrip van water, Marcel-metode of hitte) van hare, droog blaas en blaasgolwing en stilering,
tangkarteling, parsing (verslapping); . 0
hetsy enige apparaat, toestel, hitte, preparaat of stof in enige van hierdie werksaamhede gebruik word of nie;
:(b). . massering of stimulerende behandeling of oefening van die gesig; kopvel of nek; -

“(¢) - die byvoeging by hare van natuurlike en kunshare en haarverlengings, bordwerk, valshaamerk pruikmakery
of die verrigting van enige werksaamheid bedoel in paragraaf (a) terl opsbgte van’n pmik of haarstuk wat deur
iemand gedra gaan word;

« :(d) «-trigologie en trichologiese behandeling, met mbegrip van die behandeling van ahnormatitelte en siektes van
die hare;

- “haarkappersalon” 'n bedryfsinrigting;

“O0HKD” die Opvoedings- en Opleidingsraad vir Haa:versorg- en Kosmehekdienste
“IMSSA” die “Independent Mediation Services of South Africa”;

4" “minderjarige” 'n minderjarige wat ingevolge artikel 15 van die WOM in dieﬂs-geﬂeém is gedurende die gebruiklike

proeftydperk voor die sluiting van 'n kontrak van vakleerlingskap;
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“WOM” die Wet op Mannekragopleldmg, 1981;

“nie-werkende werkgewer” die eienaar van 'n salon wat 'n regs- of natuurlike persoon is wat nie geregtig is op 'n
sertifikaat om haarkappery te bedryf nie; :

“operateur” 'n werknemer van 18 jaar of ouer wat sodamge werk verrig as wat van tyd tol tyd deur die OOHKD as die
werk van ’n operateur aangewys word; .

“deeltydse werknemer” iemand wat hoogstens 10 uur per dag en nie langer as 25 uur per week werk nie;
“party” die werkgewersorganisasie of vakvereniging; '
“premie” vergoeding van watter aard ook al vir die opleiding van enige persoon in haarkappery;
“gekwalifiseerde haarkapper” 'n persoon wat—
(a) ’n kontrak van vakleerlingskap voor 1 Januarie 1994 voltooi het; of
(b) in besit is van 'n vaktoetssertifikaat uitgereik deur COTT of die OOHKD; of
(¢) in besitis van’n vaardigheidseniﬁkaat uitgereik kragtens die Wet op Opleiding van Ambagsmanne, 1951; of

(d) Dbeskik oor enige kwalifikasie wat die raad in oorleg met die OOHKD as 'n kwalifikasie kan herken, hetsy dit
in die Republiek van Suid-Afrika verwerf is of nie; of

(e) in besit is van 'n meestersertifikaat van die werkgewersorganisasie of van enige afdeling daarvan; of

(f) in besit is van ’'n vaardigheidsertifikaat in haarkappery of een van sy vertakkings, uitgereik deur ’n
bedingingsraad of voormalige nywerheidsraad voor die inwerkingtreding van hierdie Ooreenkoms;

“ontvangspersoon en/of telefonis” 'n werknemer wat in diens is in 'n salon en wat een of meer van die volgende
werksaamhede as deel van sy of haar werksverantwoordelikheid verrig en nie slegs op 'n geleentheidsgrondslag
nie: o

(a) Ontvang klante of reél afsprake;

(b) hou rekeninge en state by;

(c) doen enige ander klerklike werk;

(d) hanteer kontant;

(e) is verantwoordelik vir toonbankverkope;

(f) is verantwoordelik vir voorradebeheer;

(g) is verantwoordelik vir advertering en promosies;
(h) hanteer die uitstalling van handelsware;

“verteenwoordiger” 'n persoon aangestel deur enlge ;:)artyr om sodamge party in dle raad te verteenwoordig;
“salon” 'n bedryfsmngtlng, . 4 :
“sekretaris” ook 'n adjunksekretaris, 'n asmstentsekretans en 'n waarnemende sekretans en ook die sekretaris van

die raad, wat onder opdrag van die algemene sekretaris dien, indien die raad 'n algemene sekretaris aangstel het;

“toiletdienste” enigeen of meer of 'n kombinasie van die gewone werksaamhede wat oor die algemeen en
gewoonlik verrig word deur en bekend staan as die beroep van skoonheidskundiges of kosmetiste of kosmetolo& of
haarkappers toegepas word, scos uiteengesit in die registrasiesertifikaat van die raad;

“leerlinghaarkapper” 'n werknemer, uitgesonderd ’'n vakleerling, ouer as 21 jaar, wat opgelei word kragtens 'n
skriftelike opleidingskontrak wat by die raad geregistreer is;

“opleidingsinrigting” 'n inrigting wat deur die OOHKD as 'n opleidingsinrigting geakkrediteer is waarby enige kursus
wat aangebied word, deur die OOHKD geakkrediteer is;

“loon” —

(a) die besoldiging betaalbaar aan 'n werknemer kragtens klousule 12 ten opsigte van die werkure in klousule
14 voorgeskryf, oortyd kragtens kiousule 14 (6), werk op openbare vakansiedae kragtens klousule 15 (1) en
Sondagwerk kragtens klousule 15 (2);

{b) indien 'n werkgewer gewoonlik 'n werknemer 'n hoér bedrag betaal as die 'voorgeskrewe loon, die hoér
bedrag,
- (¢) ’n bedrag betaalbaar aan ’'n werknemer ten opsngte van kommissie kragtens klousule 11 of klousule 12 (1),
* of bonus, hetsy hierdie bedrae van maand tot maand wissel of nie;
maar— ' '

(i) virdie doeleindes van besolding vir openbare vakansiedae, jaarlikse verlof en pro rata- verlofbeseldiging word

" kommissie nie as loon gereken nie; _

(i) vir die doeleindes van die berekening van komrrussue vir werk op 'n Sondag of openbare vakansnedag beteken
loon die loon gespesifiseer in klousule 12 (1) en nie soos bereken kragtens klousule 12 (12) nie;

(i) vir die doeleindes van die betaling van jaarlikse verlof, pro rata- verlofbesoldiging, siekiebesoldiging,

) Siektebesoldigingsfondsbydraes, ‘hci-Voorsorgfondsbydraes in die geval van 'n haarkapper in Gebied 1,

beteken loon die loon soos gespesifiseer in Deel B van die Loonskedule by klousule 12 (1) vir Gebied 1;
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(iv) vir die doeleindes van die betalmg van.jaariikse verlof-en pro rata- vakansieveﬂof word bedrae ten opsigte
van oortydwerk, werk op Sondae, en werk op openbare vakansiedae, nie as loon gereken nie;

“werkende werkgewer” 'n werkgewer wat enige handeling as 'n haarkapper of kosmetoloog verrig.

(2) Die inhoudsopgawe van hierdie Ooreenkoms en die opskrifte van die klousules word slegs vir inligtingsdoeleindes

verskaf en moet nie in die konstruksie van hierdie Ooreenkoms gebruik word nie.
4. SEKTOR EN GEBIED

Die sektor en gebied waarvoor die raad ingestel is, is haarkappers- en kosmemlogiedienste (“die nywelheid”),
omskryf in die registrasiesertifikaat van die raad en hierdie Ooreenkoms is slegs van toepassing op persone wat bine die raad
se geregistreerde bestek val.

5. VERBOD OP OPTREDE VAN HAARKAPPERS OF KOSMETOLOE ONDER SEKERE OMSTANDIGHEDE
(1) Elke werkgewer moet elke salon wat deur daardie werkgewer besit of bedryf word, by die raad registreer
(2) ’'n Werkgewer mag nie die besigheid van 'n salon dryf nie, tensy-—— '
(a) die salon by die raad geregistreer is; '

(b) in die geval van 'n haarkappersalon, die beheer en bestuur van die salon by n gekwalifiseerde haarkapper
berus, indien die eienaar 'n niewerkende werkgewer is;

(c) in die geval van 'n haarkappersalon, 'n sertifikaat om haarkappery te bedryf, uitgereik is aan elke haarkapper
in diens van die werkgewer, untgesonderd 'n vakleerling, 'n algemene assistent, 'n operateur of 'n leerling

~haarkapper. _ \
(3) 'n Werknemer mag nie as ’'n haarkapper of kosmetoloog werk nie, tensy die salon waarin hy werk by die raad
geregistreer is. _
- (4) Niemand mag enige handeling in ’n salon verrig soos bedoel met die term “haarkappery” nie, tensy hy in besit is van
'n setifikaat om haarkappery te bedryf, of tensy hy 'n vakleerling, 'n algemene assistent, 'n operateur of 'n leerlinghaarkapper is.
(5) Niemand onder die ouderdom van 18 jaar mag enige handeling in 'n salon verrig soos beoog met die term
“haarkappery™ nie, tensy as 'n minderjarige of geregistreer as vakleerling, en so 'n persoon mag nie in diens geneem word
nie as—
(a) - 'n operateur;
(b) ’n leerlinghaarkapper.
6. AANSOEK OM REGISTRASIE VAN 'N SALON

(1) Voordat met 'n salon as"sakeonderneming begin word, moet iemand wat van voorneme is om enigiemand in die
nywerheid in diens te neem by die raad aansoek doen om registrasie van daardie salon op die vorm soos gespesifiseer in
Aanhangsel B. 'n Aparte aansoek moet ingevul word ten opsigte van elke salon wat deur 'n werkgewer besit of bedryf word.

(2) Elke aansoeker om reglstrasse moet aan klousule 5 voldoen, en die aansoeker mag nie 'n gediskwalifiseerde persoon
wees nie. Geen gediskwalifiseerde persoon mag 'n salon wat werknemers in diens neem besit of bedryf nie.

(3) Vir die doeleinds van hierdie klousule is 'n gediskwalifiseerde persoon iemand wat— &
(a) 'nvennoot in 'n vennootskap is of was; '
(b) 'nlid of voormalige lid van 'n beslote korporasie is of was;
(c) ’n aandeelhouer of direkteur van 'n maatskappy is of was;
(d 'n beslote korporasie of maatskappy is of was;
en, ten tye van die aansoek in subklousule (1) bedoel, sodanige persoon of 'n persoon in subklousules 3 (a) tot (d) bedoel wat—

(i) ’n bedrag aan 'n werknemer of voormalige werknemer in die nywerheid skuld ten opsigte van lone wat onbetaald
bly strydig met hierdie Ooreenkoms of enige vorige nywerheidsraadooreenkoms; en/of
(i) 'n bedrag geld aan die raad skuld strydig met ’n verpligting ingevoige enige van die raad se kollektiewe
ooreenkomste of vorige nywerheidsraadooreenkomste; en/of
(i) strydig met die bepalings van die raad se kollektiewe ooreenkomste of vorige nywerheidsraadooreenkomste,
versuim het om die bydraes van 'n werknemer, hetsy ten volle of gedeeltelik, aan 'n bystandsfonds te betaal.

~ (4) In die geval van 'n verandering van enige van die besonderhede bedoel in die voltooide Aanhangsel B, moet 'n
werkgewer die raad binne 14 dae van die verandering in kennis stel. Totdat die raad in kennis gestel is van die verandering, bly
die werkgewer gebind deur die besonderhede van die besigheid waarvan die raad bewus is, en is daarbenewens aanspreek-
lik vir die ﬂnansiéle gevoige van sowel die versuim om kennis te gee, as van die verandering.

7. BEHEER VAN PERSELE

- (1) Indie belang van werkskeppmg en van onderhoud—

(a) ‘mag 'n werkgewer wat 'n salon besit of bedryf nie gesamenulk met enige ander persoon, behalwe met 'n
vennoot wat in dieselfde besigheid is, 'n perseel huur waarin die besigheid van die salon gedryf word nie;
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(b) mag ’n werkgewer wat 'n salon besit of bedryf nie 'n deel van die perseel verhuur of onderverhuur nie waarin die
besigheid van die salon gedryf word, of daardie persee! met enigeen insluitende iemand wat 'n haarkapper is,
deel nie. Dit sal nie ’n oortreding van hierdie subparagraaf wees nie as 'n haarkappersalon 'n perseel met 'n kos-
metologiesalon deel.

(2) Geen werkgewer mag vir gewin vanuit 'n salon ’n opleidingsinrigting bedryf gedurende die ure wanneer die salon vir
die publiek oop is nie, hetsy dit by die OOHKD as 'n opleidingsinrigting geakkrediteer is of nie.

(3) Elke eienaar van 'n salon, en elke persoon waarskynlik in beheer van 'n salon, moet aan 'n aangewese agent van
die raad, op versoek, die naam en adres verstrek van die verhuurder van die perseel waarin die besigheid van die salon gedryf
word, en elke sodanige eienaar word hierby geag in te gestem het tot die openbaarmaking deur die verhuurder aan die raad
van alle tersaaklike besonderhede van die huurkontrak van die perseel.

8. AANSOEK OM EN UITREIKING VAN SERTIFIKAAT VIR DIE BEDRYF VAN HAARKAPPERY

(1) Elke haarkapper moet by die raad aansoek doen om 'n sertifikaat om haarkappery te bedryf, op die vorm soos gespe-
sifiseer in Aanhangsel C en 'n heffing van R20 daarvoor betaal.

(2) Geen werkgewer en geen werknemer mag enige handeling verrig soos becog deur die term “haarkappery” nie
voordat 'n sertifikaat om haarkappery te bedryf aan hom uitgereik is op die vorm soos gespesifiseer in Aanhangsel D.

(3) ’n Persoon wat die werk van 'n vakleerling, algemene assistent, 'n operateur, of 'n leerlinghaarkapper doen, hoef nie
aansoek te doen om 'n sertifikaat om haarkappery te bedryf nie.

(4) Indien die raad tevrede is dat die aansoeker 'n gekwalifiseerde haarkapper is en aan die vereistes van hierdie
Ooreenkoms voldoen, moet die raad 'n sertifikaat om haarkappery te bedryf uitreik in die vorm soos gespesifiseer in Aanhangsel
D. In die geval van 'n niewerkende werkgewer sal die sertifikaat NVT geéndosseer word in plaas van die kode bedoel in
subklousule (8).

(5) ’'n Sertifikaat om haarkappery te bedryf, mag slegs uitgereik word aan iemand wat 'n gekwalifiseerde haarkapper is.

(6) Die raad kan ’n sertifikaat vir die bedryt van haarkappery wat aan enige persoon uitgereik is, intrek indien die
sertifikaat verkry is op grond van vals inligting.

(7) lemand in besit van 'n sertifikaat om haarkappery te bedryf wat kragtens subklousule (6) ingetrek is, moet die
sertifikaat op versoek van die raad aan die raad terugbesorg.

(80 Op elke sertifikaat om haarkappery te bedryf wat deur die raad uitgereik is, moet hy een van die volgende kodes
aanteken, elk met die betekenis wat daaraan toegeskryf is, naamlik—

(a) QET beteken dat die hoyer van die sertifikaat 'n persoon is wat in paragraaf (a) van die omskrywing van
“gekwalifiseerde haarkapper” beoog word;

(b) COTT beteken dat die houer van die sertifikaat 'n persoon is wat in paragraaf (b) of (c) van die omskrywing van
“gekwalifiseerde haarkapper” beoog word;

(c) QA beteken dat die houer van 'n sertifikaat 'n persoon is wat in paragraaf (d) van die omskrywing van
“gekwalifiseerde haarkapper” beoog word;

(d) MC beteken dat die houer van die sertifikaat 'n persoon is wat in paragraaf (e) van die omskrywing van
“gekwalifiseerde haarkapper” beoog word;

{e) CQ beteken dat die houer van die sertifikaat 'n persoon is wat in paragraaf (f) van die omskrywing van
“gekwalifiseerde haarkapper” beoog word;

() QBE beteken dat die raad die houer van die sertifikaat vrygestel het van die vereiste om enige kwalifikasie te
behaal wat in die omskrywing van “gekwalifiseerde haarkapper” bedoel word.
9. OPLEIDINGSKONTRAKTE
(1) ’n Werkgewer mag nie 'n persoon as haarkapper in diens neem nie behalwe kragtens 'n opleidingskontrak wat deur
die raad goedgekeur is.
(2) ’'n Opleidingskontrak moet—
(a) skriftelik wees en persooniik deur die leerlinghaarkapper en deur of namens die werkgewer onderteken wees;

(b) gesluit word binne drie maande vanaf die datum waarop diens aanvaar word, en moet binne 14 dae vanaf die
datum van die sluiting van die kontrak vir registrasie aan die sekretaris van die raad gestuur word;

(c) wesenlik in dieselfde vorm wees as ’'n vakleerlingkontrak met die nodige veranderinge soos deur die kontrak
vereis.

(3) ’'n Werkgewer mag nie 'n premle aanvaar vir die opleiding van ’'n persoon as 'n haarkapper nie, behalwe soos
gemagtig deur die OOHKD.

(4) Die raad kan 'n werkgewer magtig om iemand ouer as 18 jaar as 'n leerlinghaarkapper in diens te neem in enige van
dle rigtings van haarkappery wat deur die OOHKD erken word. Die opleidingskontrak word deur hierdie Ooreenkoms gereél en
nig deur die WMO nie.

(5) Die opleidingskedules gespesifiseer deur die OOHKD vir ’n vakleerling wat besig is met dieselfde opleidingsrigting as
die leerlinghaarkapper, geld vir die opleiding. Die werkgewer moet verseker dat die opleiding soos uiteengesit in bedoelde
oplgidingsskedule, aan die leerlinghaarkapper verskaf word.
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(6) Die werkgewer moet aan die leerlinghaarkapper vrystelling van werk gee om die kursusse by te woon wat 'n
vakleerling wat dieselfde opleidingsrigting volg, by ’n opleidingsinrigting ‘sou moes deurloop. Die bepalings van die
leervoorwaardes betreffende vrystelling van werk met volle besoldiging vir die bywoning van sodanige kursusse geld vir 'n
leerlinghaarkapper met die veranderinge wat deur die konteks vereis word. '

(7)  Die raad het dieselfde regte ten opsigte van die oordrag en beéindiging van 'n opleidingskontrak as wat die OOHKD
sou gehad het ten opsigte van 'n vakleerling kragtens die WOM, met die veranderinge vereis deur die konteks, en met geen
reg van appél na die Minister nie. ; i

' (8) 'n Leerlinghaarkapper moet dieselfde loon betaal word as ’n vakleei'ling op 'n vergelykbare viak van opleiding.

10. WERKSEKURITEIT

(1) ’'n Werkgewer mag nie 'n werknemer in diens neem om ander tolletdienste te verrig as wat deur hierdie Ooreenkoms
toegelaat word nie. :

(2) Die enigste werk wat gedoen kan word deur—
(a) ’'n kosmetoloog;
(b) ’'n algemene assistent;
() 'n operateurj
(d) 'n ontvangspersoon en/of telefonis,

vir die loon gespesifiseer vir die betrokke kategorie van werk, is die werk soos gespesifiseer in die omskrywing van elk van
bogenoemde kategorieé in klousule 3 van hierdie Ooreenkoms, anders is die persoon wat die werk doen daarop geregtig om
as 'n gekwalifiseerde haarkapper betaal te word wie se sertifikaat om haarkappery te bedryf, geéndosseer word met die kode
“COTT", en moet die werkgewer daardie persoon dienooreenkomstig betaal. :

(3) 'n Werkgewer mag nie 'n persoon onder die ouderdom van 16 jaar in diens neem nie. 'n Persoon oor die ouderdom
van 16 jaar en onder die ouderdom van 18 jaar kan slegs in 'n salon in diens geneem word— ' '

(a) gedurende die proeftydperk wat deur die WOM toegelaat word;

(b) ingevolge 'n leerkontrak geregistreer by die OOHKD; B

() indien hy 'n gekwalifiseerde haarkapper is met 'n sertifikaat om haarkappery te bedryf, geéndbsseer “COoTT";
(d) as’n algemene assistent.

(4) Los werknemers kan slegs in diens geneem word om in te staan vir werknemers of werkende werkgewers wat
tydelik met enige verlof is. 'n Werkgewer wat 'n fos werknemer in diens het, moet die raad binne sewe dae na die indiens-
neming van sodanige persoon skriftelik van die feit in kennis stel en moet die raad binne sewe dae na die beéindiging van die
dienste van die los werknemer skriftelik in kennis stel. Tot tyd en wyl die werknemer die raad van die indiensneming van 'n
tydelike werknemer in kennis gestel het, sal daardie werknemer vir die doeleindes van al die kollektiewe ooreenkomste wat deur
die raad hanteer word, onweerlegbaar behandel word asof hy in voltydse dien is en geregtig wees op al die regte, en onder-
worpe aan al die verpligtinge, van 'n voltydse werknemer. _

(5) Die verhouding van operateurs tot haarkappers met 'n sertifikaat om haarkappery te bedryf word nie toegelaat om
die volgende te oorskry nie:

(a) een operateur vir die eerste gekwalifiseerde haarkapper; en daarna
(b) een operateur vir elke twee gekwalifiseerde haarkappers. :

(6) ’'nWerkgewer mag nie enige persoon as haarkapper in diens neem nie, tensy daardie persoon aan die voomemende
werkgewer 'n geldige sertifikaat om haarkappery te bedryf, voorié.

(7) 'n Werkgewer moet elke maand aan die raad op die vorm gespesifiseer in Aanhangsel A (die terugstuurvorm), die
volle name van alle persone in diens, met inbegrip van minderjariges en vakleerlinge en leerlinghaarkappers, bekendmaak.

(8) Elke werkgewer moet die raad binne 14 dae na 'n werknemer die diens van die werkgewer verlaat het, skriftelik in
kennis stel. Totdat die werkgewer dit gedoen het, bly die werkgewer aanspreeklik vir die finansiéle gevolge van die indiens-
neming van daardie werkgewer, met inbegrip van daardie wat in kiousule 17 van hierdie Ooreenkoms gespesifiseer word.

(9) ’n Werkgewer mag nie 'n vroulike werknemer verplig om te werk nie of toelaat dat sy werk nie gedurende die tydperk
wat vier weke voor die verwagte datum van haar bevalling begin en twaalf weke na die datum van haar bevalling eindig
(*kraamveriof’). 'n Werkgewer hoef nie 'n werknemer gedurende kraamverlof te betaal nie, maar hy moet sodanige
werknemer weer in diens te neem as sy haar nie later nie as 12 weke na die datum van haar bevalling vir ononderbroke diens
aanmeld. o

(10) ’'n Werkgewer kan ’n persoon as 'n deeltydse werknemer in diens neem onderworpe aan die volgende reéls:

(a) Die deeltydse werknemer mag nie as los werknemer in diens geneem word nie;

(b) die los werknemer moet in diens geneem word vir dieselfde ure op dieselfde dag (dae) van elke sikius, waar
“siklus” 'n week, twee weke of 'n maand beteken; ; : &

(c) die dienskontrak moet skriftelik wees en moet die voordele spesifiseer waarop voltydsé werknemers geregtig is
ingevolge die kollektiewe ooreenkomste wat deur die raad hanteer word, en aandui watter van daardie voordele
op die deeltydse werknemer van toepassing is;
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- (d) ’'n deeltydse werknemer mag nie in diens geneem word vir langer as 10 uur per dag en vir meer as 25 uur per
week nie; . '
(e) ’'n werkgewer wat 'n deeltydse werknemer in diens het, moet die raad binne 14 dae (of op die volgende
terugstuurvorm) nadat sodanige persoon in diens geneem is, skriftelik daarvan in kennis stel;
(/) ’n werknemer wat ’n deeltydse werknemer in diens het, moet die raad binne 14 dae na die diensbeéindiging van
die deeltydse werknemer skriftelik daarvan in kennis stel. ;

(11) Tot tyd en wyl 'n werkgewer aan subkiousule 10 (f) voldoen het, sal daardie deeltydse werknemer onweerlegbaar
behandel word as synde in voltydse diens vir die doeleinds van al die kollektiewe ooreenkomste wat die raad hanteer en
onderworpe wees aan al die regte en aanspreeklikhede van 'n voltydse werknemer.

(12) ’'n Werkgewer moet elke werknemer van 'n aanstellingsbrief voorsien waarin die werknemer se volle name, datum
van diensaanvaarding, aanvanklike posbenaming, basiese salaris, en normale werkure vermeld word. 'n Afskrif van elke
sodanige brief, onderteken deur die werknemer, moet deur die werkgewer in die salon gehou word en 'n afskrif moet
beskikbaar gestel word. Dit moet te alle redelike tye beskikbaar wees vir inspeksie deur die aangewese agente van die raad.

0 11. KOMMISSIE-OOREENKOMSTE

(1) 'n Werkgewer en werknemer kan ooreenkom dat die werknemer kommissie ontvang op dienste of verkope of albei
(n “kommissie-ooreenkoms”). Ten spyte hiervan is 'n haarkapper in Gebied 1 beperk tot 'n kommissie-ooreenkoms wat
voldoen aan Deel A van die Loonskedule van klousule 12 (1) vir Gebied 1.

(2) ’n Kommissie-ooreenkoms moet op skrif gestel en persoonlik deur die werknemer en deur of namens die
werkgewer onderteken wees. Behoudens Deel A van die Loonskedule van kiousule 12 (1) vir Gebied 1, moet 'n
kommissie-ooreenkoms die volgende besonderhede bevat:

(a) Die identiteit van die partye en die basiese loon waaroor ooreengekom is indien die basiese loon hoér is as die
voorgeskrewe loon;

(b) die kommissieskaal, en die aanspraakvoorwaardes;

(c) die dag van die week of maand waarop die kommissie wat verdien is, verskuldig en betaalbaar is;

(d) die tydperk van diensopsegging wat deur die werkgewer of die werknemer gegee moet word om die
voorwaardes waarkragtens die kommissie betaalbaar is, in te trek of om onderhandelings aan te knoop vir die
wysiging van die voorwaardes. Kommissie wat kragtens hierdie klousule betaalbaar is, moet in die loonboek
ingeskryf word op dieselfde wyse as lone wat kragtens klousule 12 betaalbaar is.

(3) Die kommissie-ooreenkoms moet deur die partye voor twee getuies onderteken word.

(4) Elke werkgewer moet binne sewe dae nadat hy versoek word om dit te doen, die raad voorsien van 'n afskrif van elke
kommissie-ooreenkoms wat deur hom aangegaan is.

(5) Behoudens Deel A van die Loonskedule van klousule 12 (1) in die geval van ’n haarkapper in Gebied 1, moet 'n
kommissie-ooreenkoms in die vorm wees uiteengesit in Aanhangsel E en in breé trekke soortgelyk wees.

. (6) Alle gekwalifiseerde haarkappers word geag in diens te wees ingevolge 'n kommissie-ooreenkoms.

_ (7) Indien 'n kommissie-ooreenkoms nie skriftelik is nie, hetsy dit aan hierdie klousule voldoen, sal dit vir alle doeleindes
geag word te bepaal dat die werknemer geregtig is op kommissie teen 'n koers van 40% van ontvangste na verdubbeling van
die basiese loon vir daardie werknemer soos bepaal in hierdie Ooreenkoms, en sonder enige aftrekking vir voorraad of om enige
ander rede.

(8) Indien die werkgewer nie in staat is nie om 'n rekord van ontvangste voor te & vir 'n werknemer wat in diens is, of
wat ingevolge 'n kommissie-ooreenkoms geag word in diens te wees, bevestig deur daardie werknemer, word die rekord van
ontvangste soos beweer deur die werknemer geag die onivangste van daardie werknemer te wees totdat die teendeel deur die
werkgewer bewys is. .

12. BETALING VAN LONE EN GEMAGTIGDE AFTREKKINGS _

(1) Behoudens subkiousules (6), (13) en (14) hieronder, mag geen werkgewer lone betaal en mag geen werknemer lone
aanvaar wat laer is as dié uiteengsit in die Loonskedule hierby en wat gelees moet word asof dit hierin geinkorporeer is.

(2) “Merietesertifikaat” beteken ’n sertifikaat beoog in paragraaf (b) of (c) van die omskrywing van “gekwalifiseerde
haarkapper”. .

(3) Niks in hierdie klousule het die uitwerking dat dit die loon wat 'n werknemer op die datum van inwerkingtreding van
hierdie Ooreenkoms ontvang, verminder vir solank die werknemer by dieselfde werkgewer in diens bly nie.

(4) Subklousule (3) is ook van toepassing op 'n werknemer wie se dienste deur 'n werkgewer na die datum van
inwerkingtreding van hierdie Ooreenkoms be&indig word en wat weer deur sodanige werkgewer in diens geneem word.

(5) (a) Lone kan per tiek betaal word tensy die werknemer aandring op kontant en is weekliks of maandeliks betaal-
baar soos deur die werkgewer en werknemer ooreengekom is. Indien diens voor die gewone betaaldag beéindig word, moet
die lone onmiddeliik by beéindiging betaal word. Die lone moet in 'n verseelde koevert geplaas word waarop die volgende moet
verskyn: ‘

"7 (i) Die volle naam van die werknemer;
(i) die tydperk waarvoor die bepaalde bedrag betaal word;



. STAATSKOERANT, 27 MAART 1998 . No. 18750 55

(iii) enige aftrekkings ingevolge hierdie Ooreenkoms; en
(rv) die bedrag wat in dle koeverl mgesluit word

' (b) Die besoldiging wat aan n los werknemer verskuldlg is, moet by beémdiging van elke losdmnskontrak hom betaal
word. :

(6) Geen aftrekking van watter aard ook aI behalwe ondergenoemdes mag van die bedrag wat aa.n n werknemer
verskuldlg, gemaak word n|e o i . % T .

(a) Wanneer 'n werknemer van dle werk af wegbly behalwe met toegestane verlof of op- versoek van dle--
werkgewer, 'n pro rata-bedrag vir die tydperk van afwesigheid;

(b) bydraes tot fondse van die raad ingevolge hlerdle Ooreenkoms
" (c) ledegeld en hefﬁngs -aan die vakbond, indien enige;:

(d) bydraes aan HairMed, die Slektebesoldngingsfonds vir die Haaakappersbedryf (“d:e Slektebesoldlgmgsfonds") en
© o die hm-Voorsorgfonds indien enlge

(e) aftrekkings wat ’'n werkgewer ingevolge 'n wet moet maak.of 'n ander bedrag wat 'n werkgewer regtens of op
bevel van 'n hof moet of mag aftrek;

(f) aftrekkings ten opsigte van BTW wat van dle k!emhandelverkoopprys van toulelprodukte afgetrek mag word met
die doel om kommissie op sodanige verkope te bereken in die geval van n haarkapper.

(7) Lone wat weekliks betaalbaar is, moet die Vrydag van elke week, nie later as slumngstyd nie, betaal word. Indien
- Vrydag 'n openbare vakansiedag is, moet betalings op die vorige besigheidsdag gedoen word, nie later as sluitingstyd nie. Lone
wat maandeliks betaal word, moet betaal word oop die laaste dag van elke maand, nie Iater as slumngstyd nie.

(8) Betaling van lone moet plaaswnd op die plek waar die werknemer weaklik werksaam of in dtens 13 op die tydstip
waarop dle lone betaal word. j ‘ : S ; s g

(9) In die geval van weeklrks betaalde wemnemers word dle weekhkse Ioon bereken teen dle koers van dne dertiendes
van die maandelikse loon. - ;

*(10) - Nadat 'n werknemier in-aaneenlopende diens by dieselide salon of by dleselfde weﬂ(gewer(s) is—

(a) vir'n tydperk van 60 maande, is die werknemer daama geregtjg op bykornende salans bereken teen dle koers
" van 5% van dle basnese maandellkse loon van die kategorie werknerner soos voorgeskryf by subklousule (1); -

(b) vir’n tydperk van 120 maande, is die werknemer daarna geregtig op bykomende salaris bereken teen die koers
-van 10% van dle basiese maandelikse loon van die kategorie werknemer soos voorgeskm by subklousule (1).

_ (11) \fr clle doelemdes van subkiousule (1), sluit die ten'n “aaneenlopende dlens” In emge tydperk diens by dleselide"
salon of werkgewer— : :
(@) voor die lnweriqngtradlng van hierdie’ Ooreenkoms
(b) .gedurende kraamverlof wat deur hlerdle Ooreenkoms toegelaat word
(c) selfs indien, na die datum van inwerkingtreding van hierdie bepalmg, daardie dienste deur die werkgewer
beéindig word, mits die werknemer weer deur dieselfde salon of werkgewer in diens geneem word en die
tussenpose tussen die beemdlgmg en herindiensneming nie 90 dae oorskry nie.
(12) Om die uurloon vir werk op Sondae en openbare vakansmdae te bereken moet dle maandloon met 12
vermenigvuldig word, en dan gedeel word deur— '
(a)- 2184 gedurende die- tydperk 1 Januane 1997 tot 31 Desember 1997; en
(b) 2080 claama fa ‘ . |
(13) Subk!ousules (a) lot en met (12) is nie op haarkappers in Gebied 1 van toepassmg me maar IS van toepassing op.
operateurs, vakleerlmge, leerlinghaarkappers, manikuriste en/of skoonheldskundlges, ontvangspersone en/of telefoniste en
a!gemene assistente in genoemde gebied. - 5 P A : Tl e LA Ll el
(1 4) ' Die lone gespesifiseer vir 'n haaﬂ(apper in Deel B van ‘die Loonskedule in Gebred 1is untsluntllk vir dle doeleindes'
van die berekening van vakansiebesoldiging, hci-Voorsorgfondsbydraes, siektebesoldiging ,en_S:ekt;e_besoIngmgsfonc_lsbydraes
(15) Die Loonskedule hierby verstryk op 31 Oktober 1998. . .= - - ... |
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LOONSKEDULE

0 S S [Klousule 12 (1)]
'Lone betaalbaar in Gebied 1 wat beteken die landdrosdistrikte Benoni, Boksburg, Brakpan, Germiston, Johannesburg,
Krugersdorp, Randburg, Randfontein, Roodepoort en Springs

DEEL A
Verdienste van 'n haarkapper

Kommissie-ocoreenkoms tussen: _ : N S— . ; ' it
- : : (die werkgewer)

| (die werknemer)
1. Datum van diensaanvaarding. ; ' '

2. (1) Kommissiekoers: 40% (persent)
[OPMERKING: n Hoér kommissiekoers kan betaal word. Indien dit die geval is, spesifiseer die hoér koers hier

(2) Die werknemer is geregtig op maandelikse kommissie, teen die koers uiteengesit op sy bruto ontvangslae sodra hy
sy loon verdubbel het. :

(38) Vir die doeleindes van kommissie, sluit “ontvangste” nie die verkope van haarkappersprodukte in nie.

(4) Van die bruto ontvangste van die werknemer in hierdie klousule, mag die werkgewer NIE die koste van enige pro-
duk aftrek wat deur die werknemer gebruik is in die lewering van toiletdienste aan kliénte nie. )

3. (1) Kommissiekoers: 5% (persent)
[OPMERKING n Hoér kommissiekoers kan betaal word. Indien dit die geval is, spesmseer die hoér koers hier:

(2) Ten opsigte van die velkoop van haarkappersprodukte is die werknemer geregtig op maandeltkse kommussue op
totale verkope deur hom gedoen teen die gespesifiseerde koers. Genoemde verkope moet bereken word teen
klelnha_ndalvedcoopptys min BTW, bereken volgens hierdie formule:

LI

(b + 100)

waar: : :
(a) = kleinhandelverkoopprys insluitende BTW; en
(b) = BTW-koers _ '
4. Datum in die maand waarop kommissie betaalbaar is:

AS GETUIES
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DEELB '
Loon per maand vanaf die | Loon per maand vanaf die
. . _ _ mwerkingtredmg van die |. inwerkingtreding van die
Wisikraamoh R 8 : " Ooreenkoms waar geen | Ooreenkoms waar
Voorsorgfonds deur die * | ‘Voorsorgfondsbydraes
werkgewer betaal- deur die werkgewer
baar is nie betaal word
Haarkapper (gekwalifiseer) met kode COTT of MC, QA of CQ, |
~ QET, QBE: _ _ = —_
Eerste jaar na kwalifisering ... S R R1 680,00 R1 639,00
T DBAMA....c it e e st e e R2 400,00 R2 341,00
Haarkapper met sertifikaat om haarkappery te bedryf met kode
“slegs Afro-haarkappery” .. ; N R1 340,00 b - R1307,00
Vakleerlinge: _ : '
Voor voltooiing van Module 1 .............cccocecveieenens | R 900,00 R 878,00
., Module 1..........comerrrunnenas : TRS———— R 930,00 _ . R 907,00
MBS 2 ey s e s s s S R S v R 980,00 - -R 956,00
MOGUIE 3...covvverrrvrrrmsmsaerersresssasnees sovsilrniiinn smssoneasis ' R1030,00 | R100500
" Module 4..... - T R1 080,00 1 R1054,00
Module 5 , R1 130,00 - ; R1 102,00
L o R — L s 1 R1 180,00 ~ R1151,00
Manikuris en/of skoonheidskundige: o L L N o
Eerste jaar ONAEIVINDING vvvvvoetevevsseiasesnssssssmsssseenessein e | R.950,00 . . R 927,00
Daarna s S ss e | R167500 . | . R1634,00
Ontvangspersoon en/of telefonis..........coueeccveecceecrenranen. R1 600,00 .. R1561,00
OPOPRUBI s cosssissisisiindisksosioomios AR SRS A e R1 400,00 " 'R1 366,00
Algemene assistent (Om vrystelling vir hierdie kategone rnoet o o
aansoek gedoen WOId)........c.ccomecceieinrisierenscessesesssnsnssssssiessses : " "R 880,00 : R 859,00
L6 W IKIENTIEN 555853 ha S S b snsne _ Rif7perdag |  Nwt
| | Plus
Voorsorgfonds-
. bydrae van 2,5%
van loon
'LOONSKEDULE
[Klousule 12 (1)]

Lone betaalbaar in Gebied 2, wat beteken die landdrosdistrikte Klerksdorp en Vereeniging

Loon per maand vanaf die | Loon per maand vanaf die
inwerkingtreding van die inwerkingtreding van die

' Qoreenkoms waar geen Ooreenkoms waar
Werknemer Voorsorgfonds deur die Voorsorgfondsbydraes
werkgewer betaal- deur die werkgewer
baar is nie betaal word
Haarkapper (gekwalifiseer) met kode COTT of MC, QA of CQ,
QET: : %
Eerste jaar na kwalifisering i S R RS A R R R1 350,00 R1 317,00
Daarmna....... A R SRR N R T R1 800,00 R1 756,00
Haarkapper met sertifikaat om haarkappery te bedryf met kode
“slegs Afro-haarkappery” en QBE R P AT R1 250,00 R1 220,00
Vakleerlinge:

Voor voltooiing van Module 1 R 715,00 R 698,00
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Loon per maand vanaf die | Loon per maand vanaf die
inwerkingtreding van die inwerkingtreding van die
Warknermer - Qoreenkoms waar geen Qoreenkoms waar
Voorsorgfonds deur die Voorsorgfondsbydraes
werkgewer betaal- deur die werkgewer
baar is nie betaal word
IMMOIGNE . ssmiisisossisinossvassnsssmesmas eyt b ms s mnss R 745,00 R 727,00
ModUlE 2....ceeeeereeererersrseseaiainrens R 795,00 R 776,00
Module 3.....ccccuieimimmmansnsnsnsiaseases R 845,00 R 824,00
MOdUIE 4........oceceveensenens R 895,00 R 873,00
MO B i vuvivivaibivsumianto ot sivisis s s simvainee i o puasyan inymes R1 045,00 R1 020,00
MOTUIE B...eeveeeereereaencrissesanmsmsesnsasnssessensasssnes R1 095,00 R1 068,00
Manikuris en/of skoonheidskundige:
Eerste jaar ondervinding ........c.coessersmsssssrossensssssssnsnsrssninnns R 705,00 R 688,00
DBAIMA ...veeererrineiraecrnssrrassrssstssssrasssasstansssannensernssbnesseasannnsanans R1 250,00 R1 220,00
Ontvangspersoon en/of telefonis R1 240,00 R1 210,00
(@] L= =1 (-1 OO PP PO R1 160,00 R1 132,00
Algemene assistent (Om vrystelling vir hierdie kategorie moe
aansoek gedoen Word).......c.oreereeencnnas R 630,00 R 615,00
LOS WETKNEeMETr ....cccoruermrinreranrens R101 per dag Nvt
Plus
Voorsorgfonds-
bydrae van 2,5%
van loon
LOONSKEDULE

[Klousule 12 (1)]
Lone betaalbaar in Gebied 3, wat beteken die landdrosdistrik Oos-Londen

Loon per maand vanaf die
inwerkingtreding van die
Qoreenkoms waar geen

Loon per maand vanaf die
inwerkingtreding van die
Qoreenkoms waar

Werknemer Voorsorgfonds deur die Voorsorgfondsbydraes
werkgewer betaal- deur die werkgewer
baar is nie betaal word

Haarkapper (gekwalifiseer) met kode QET of QA of CQ:

Eerste jaar na kwalifiSering ...........ceusrevssresssssssressrsnnnnssessanans R1 283,00 R1 252,00

I =1 1 - OSSO R1 567,00 R1 529,00
Haarkapper (gekwalifiseer) met kode COTT of MC:

Eerste jaar na kwalifisering ........ccovviernmminnrsissesnssins R1 567,00 R1 529,00

51 T2} 1 TR RO R1 847,00 R1 802,00
Vakleerlinge: ..

Voor voltooiing van Module 1 ..... R 772,00 R 753,00

Module 1..ccovnicrciirens R 805,00 R 785,00

Modile 2 smmsmmpruanenrmaimmasiimsnams e e R 859,00 R 838,00

Module 3...I ..................................... R 913,00 R 881,00

MO A ciivisciniisssciiminissisvits s suivabinssiisvsonias ssisssis R 962,00 R 939,00

MOGUIE 5.ecrvvvuameremsseenrsersesssssssersannecs R1 021,00 R 996,00

Module 6.........ccecvernerane R1 075,00 R1 049,00
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Loon pér maand vanaf die | Loon per maand vanaf die
inwerkingtreding van die inwerkingtreding van die
-Werknemer Ooreenkoms waar geen - | - Qoreenkoms waar
- : Voorsorgfonds deur die Voorsorgfondsbydraes
werkgewer betaal- deur die werkgewer
baar is nie betaal word
Manikuris en/of skoonheidskundige: S
Eerste jaar ondennnding ......... R1.064,00 R1 038,00
Daama......cccuemrecmnenresirians R1 313,00 R1281,00
Ontvangspersoon en/of telefonis...........c...euceeuenrieececncsnesnermsnenen. R1 568,00 R1 530,00
Operateur R R 862,00 R 841,00
Algemene assistent (Om vrystelllng vir hiepdla kategone moat S :
aansoek gedoen WOrd)...........cccmmerssscssssssessscessssssesseses R. 772,00 R 753,00
Los werknemer ................... R101 per dag Nvt
Plus
Voorsorgfonds-
bydrae van 2,5%
van loon
LOONSKEDULE
[Klousule 12 (1)]
Lone betaalbaar in Gebied 4, wat beteken die landdrosdistrikte Port Elizabeth en Uitenhage
Loon per maand vanaf die | Loon per maand vanaf die
inwerkingtreding van die inwerkingtreding van die

Ooreenkoms waar geen

Ooreenkoms waar

~ Werknemer Voorsorgfonds deur die Voorsorgfondsbydraes
: werkgewer betaal- deur die werkgewer
‘baar is nie betaal word
Haarkapper (gekwalifiseer) met kode QET of QA of CQ:"
Eerste jaar na kwaliiisering  R1488,00 R1 452,00
DBAMA e sssssssessssssessssssssasssnnns - R1652,00 R1 612,00
Haarkapper (gekwallﬁseer) met kcide CoTT of MC
-Eerste jaar na. kwahﬁsenng R1 652,00 R1612,00
Daarna : R1 877,00 R1 831,00
Vakleerlinge:
Voor voltooiing van Module 1 .............. R 761,00 R 742,00
 Module Tewuuceeeecereririenns R 793,00 R 774,00
MOGUIB 2...ovvvuusumrreeessssssseesssssssmsrsssssssssiosessessmmnsbasssesaessnssee R 847,00 R 826,00
Module 3......c.c.ccovvue.. R 900,00 R 878,00
Module 4................ R 953,00 R 930,00
D Module 5. R1 006,00 R 981,00
_ Moduleé............. W R1 060,00. R1 034,00
Ontvangspersoon en/of 1ElEfONiS.................oo.o.vieeeervveesoseeosseeerroee R1 559,00 “R1521,00
OPEIaLeUr .c...ivressreees .. R 855,00 "R 834,00
Algemene assistent. (Om vrystelling vir hlerdle kategone moet ——— '
aansoek gedoen WOrd)...........eoueercriessesseessiionesiunsesneses R 767,00 R 748,00 -
Los werknemer......... R145,00 per dag Nvt -
| o Pus
. Voorsorgfonds-. ;-
bvdrae van 2,5% -

¥an loon
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13. REGISTERS WAT DEUR 'N WERKGEWER GEHOU MOET WORD
(1) Elke werkgewer moet 'n loonregister hou in die vorm gespesifiseer in Aanhangsel G van hierdie Ooreenkoms, waarin
die volgende vermeld word:
(a) Die datums ten opsigte waarvan lone van tyd tot tyd betaal word;
(b) die bruto lone betaalbaar ten opsigte van elke werknemer;
(c) besonderhede van alle aftrekkings deur die werkgewer gemaak en die rede vir die aftrekking;
(d) die netto bedrag aan elke werknemer betaal en die datum van betaling, en hetsy in kontant of per tiek.
(2) Elke werkgewer moet 'n register hou van die ontvangste van die salon, waarin die volgende vermeld word:
(a) Die datum waarop elke inskrywing betrekking het;
(b) die naam of identifiserende teken van elke klant wat 'n toiletdiens in die salon ontvang het;
(c) die aard van die toiletdiens wat namens die salon aan elke kiant verskaf is, en die prys daarvan;
(d) die naam van die persoon wat namens die salon 'n toiletdiens aan elke klant verskaf het;
(e) die bedrag wat deur die salon gevra is vir goedere verkoop aan elke klant wat 'n toiletdiens in die salon ontvang
het.
(3) Elke werkgewer moet 'n bywoningsregister verskaf vir elke werknemer in die vorm gespesifiseer in Aanhangsel F, en
moet in daardie register die naam en beroep van elke werknemer aanteken.
(4) Elke werknemer moet in die bywoningsregister die volgende gegewens aanteken:
(a) Sy handtekening;
(b) hoe laat hy begin werk het;
(¢) die begin- en ophoutyd van elke etenspouse of van die diensvrye dag in plaas van 'n etenspouse;
(d) hoe laat hy op die dag opgehou het om te werk,
en dit is die plig van die werkgewer om te verseker dat die register korrek deur elke werknemer ingevul is. Indien 'n werknemer
versuim, weier of nalaat om die register in te vul, moet die raad binne 14 dae skriftelik van die feit deur die werkgewer in
kennis gestel word.
(5) Indien 'n werknemer nie kan lees of skryf nie, kan die werkgewer namens hom die nodige inskrywings in die
bywoningsregister maak of onderteken.
(6) Elke inskrywing in elke register wat 'n werkgewer ingevolge hierdie klousule moet byhou, moet—
(a) in ink of balpunipen wees en nie in potlood nie;
'(b) in alle wesenlike opsigte akkuraat wees.
(7) Elke register wat 'n werkgewer ingevolge hierdie klousule moet byhou, moet—
(a) te alle tye in die salon gehou word en moet onverwyld op versoek beskikbaar wees vir 'n aangewese agent van
die raad.
(b) deur die werkgewer bewaar word vir 'n tydperk van drie jaar vanaf die datum van die laaste inskrywing daarin.

14. WERKURE
(1) Die werkure van 'n werknemer in die nywerheid mag nie 45 uur per week oorskry nie.
(2) Alle werkure, behalwe etenspouses, moet aaneenlopend wees.
(3) ’'n Werknemer mag nie verplig of toegelaat word om langer as nege uur per dag te werk nie.
(4) Die werkure op elke dag is onderworpe aan die volgende reéls:
(a) Elke werknemer is geregtig op minstens een uur vir 'n maaltyd tussen 11:00 en 14:00;

(b) ’n werknemer mag nie verplig of té:egelaat word om vir 'n aaneenlopende tydperk van meer as vyf uur te werk

sonder 'n ononderbroke pouse van 15 minute nie;
(c) tydperke van werk wat deur 'n pouse van minder as 15 minute onderbreek word, word geag aaneenlopend te
wees;
(d) in plaas van etenspouses elke dag, mag 'n werkgewer en werknemer ten tye van indiensneming ooreenkom dat
die werknemer 'n diensvrye dag per week toegestaan sal word. Indien die diensvrye dag op 'n openbare
~ vakansiedag val, verbeur die werknemer dit, maar indien die diensvrye dag nie op 'n openbare vakansiedag val
nie, het die werknemer die voordeel daarvan;
(e) geen ooreenkoms soos bedoel in paragraaf (d) mag eensydig deur enige van die partye verander word nie, en
dit mag nie van tyd tot tyd verander word om enige van die partye se giere te pas nie.
(5) ’nLeerlinghaarkapper is geregtig op dieselfde vrye tyd as 'n vakleerling vir goedgekeurde doeleindes, en vir dieselfde
doeleindes.
(6) 'n Werknemer, uitgesonderd 'n werknemer in diens ingevolge 'n kommissieooreenkoms, kan verplig of toegelaat word
om op nie meer nie as drie dae per week oortyd te werk en vir hoogstens vyf uur per week. Betaling vir oortyd moet wees teen
die koers van tyd en 'n half vir die ure wat gewerk is, bereken op die manier soos voorgeskryf by klousule 12 (1).
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15. OPENBARE VAKANSIEDAE, SONDAE, EN JAARLIKSE EN ANDER VERLOF

(1) Elke werknemer is geregtig op volle besoldiging op alle openbare vakansiedae. 'n Weﬂ(gewer kan met 'n werknemer
ooreenkom dat die werknemer op 'n openbare vakansiedag sal werk, maar hetsy die werknemer op die openbare vakansiedag
werk al dan nie, is geheel en al vrywillig aan die kant van die werknemer, en geen werkgewer mag 'n werknemer verplig om op
’n openbare vakansiedag te werk nie. Indien 'n werknemer op 'n openbare vakansiedag werk, moet daardie werknemer betaal
word teen die koers van tyd en 'n half vir die ure gewerk. 'n Werknemer wat op ’n openbare vakansiedag werk, is benewens
sodanige lone bereken op die wyse voorgeskryf by klousule 12 (12), en benewens 'n diensvrye dag waarop die werknemer
geregtig is ingevolge klousule 14 (4) (d) of enige ander bepaling van hierdie Ooreenkoms of die WOM, geregtig op een dag
verlof binne die volgende sewe besigheidsdae wat volg op die openbare vakansiedag. '

~ (2) Elke werknemer uitgesonderd 'n los werknemer is daarop geregtig om nie op ’n Sondag te werk nie, en werk op
Sondae kan nie deel van die gewone werkure van ’n werknemer gemaak word nie. 'n Werkgewer kan met 'n werknemer
ooreenkom dat die werknemer 'n redelike aantal Sondae in die jaar sal werk. In die geval van 'n dispuut tussen 'n werkgewer
en ’n werknemer wat betref die redelikheid van die aantal Sondas, of hetsy die werknemer op 'n bepaalde Sondag moet werk,
kan die aangeleentheid na die raad verwys word vir 'n beslissing oor die redelikheid daarvan. Indien 'n werknemer op 'n Sondag
werk, moet die werknemer betaal word teen die koers van tyd en 'n half vir die ure gewerk. Enige werknemer wat op 'n Sondag
werk, is benewens die lone voorgeskryt by klousule 12 (12), en enige diensvrye dag waarop die werknemer geregtig is,
ingevolge klousule 14 (4) (d) of enige ander bepaling van hierdie Ooreenkoms of die WOM, geregtig op ’n diensvrye dag in die
volgende week. _ :

(3) Elke werknemer uitgesonderd 'n los werknemer is na elke jaar diens by dieselfde werkgewer geregtig op drie weke
verlof met volle besoldiging. Die drie weke moet 18 werkdae insluit. Wanneer 'n openbare vakansiedag binne die verloftydperk
val, moet dit by hierdie tydperk gevoeg word. .

(4) ’n Werknemer wat vir 'n aaneenlopende tydperk van vyf jaar by dieselfde salon, maar nie noodwendig by dieselfde
werkgewer nie, in diens is, is by voltooiing van die vyfde jaar geregtig op 24 werkdae verlof met volle besoldiging. Dit mag nie
meer as vier Saterdae insluit nie, tensy onderling anders daaroor ooreengekom. 'n Werknemer wat deur 'n werkgewer ontslaan
is gedurende die drie maande voor die voltooiing van vyf jaar aaneenlopende diens, en wat binne 30 dae na die voltooiing van
die vyfiaartydperk weer in diens geneem is, is geregtig op die verlof van 24 dae waarvoor daar voorsiening gemaak word.

(5) Jaarlikse verlof raak verskuldig op die eerste werkdag na die voltooiing van elke jaar diens. 'n Jaar diens ten opsigte
waarvan ‘n werknemer geregtig is op jaarlikse verlof, is diens vir 12 maande altesaam, bereken vanaf die dag van indiens-
neming of vanaf die datum waarop die werknemer se laaste jaarlikse verlof verskuldig geword het.

(6) ’n Werkgewer en werknemer kan te eniger tyd voordat jaarlikse verlof verskuldig word, ooreenkom dit dit op 'n
spesifieke tyd deur die werknemer geneem word, nie meer as ses maande na dit verskuldig geword het. By gebrek aan 'n
ooreenkoms begin die jaarlikse verlof op die dag waarop dit ingevolge subklousule (5) verskuldig raak.

(7) Indien die werknemer nie jaarlikse verlof geneem het nie binne ses maande nadat dit ingevolge subklousule (6)
verskuldig geraak het, moet die werkgewer—

(a) die werknemer verplig om dadelik verlof te neem; en

(b) die werknemer onverwyld die veriofbesoldiging waarop hy geregtig is, betaal, en dit aan die raad oorbetaal
indien die werknemer weier om verlof te neem,

en die werkgewer mag nie die werknemer toelaat om die neem van verlof verder uit te stel nie.
(8) Wanneer die werknemer verlof neem, moet die werkgewer die werknemer onmiddellik voor die verlof die verlof-
besolding betaal waarop die werknemer geregtig Is.

(9) Enige verlofbesoldiging wat aan die raad betaal word namens 'n werknemer moet deur die raad bewaar word totdat
dit deur die persoon wat daarop geregtig is, opgesis word. Indien dit nie binne een jaar vanaf die datum waarop dit aan die raad
betaal is, deur die persoon wat daarop geregtig is opgeéis word nie, val dit aan die algemene fondse van die raad toe. Indien
die werknemer daarma die geld waarop hy geregtig s, van die raad opeis, kan die raad die geld of 'n gedeelte daarvan aan die
werknemer uitbetaal, maar hy is nie verplig om dit te doen nie.

(10) In geval van 'n werknemer se dood, moet alle verlofbesoldiging wat hom toegeval het op daardie tydstip, in die

werknemer se boedel inbetaal word. ;
' (11) Wanneer 'n werknemer se diens beéindig word voor die voltooiing van een jaar diens, is die werknemer geregtig op
een sewentiende van die weekiikse loon wat hy ontvang het toe sy diens beéindig is ten opsigte van elke voltooide week diens.
'n Werknemer is nie geregtig op enige verlofbesoldiging nie indien hy minder as vier weke vir die werkgewer gewerk het.

(12) Enige tydperk waartydens 'n werknemer op jaarlikse verlof is, of van sy werk afwesig is weens siekte, of van sy werk
afwesig is op instruksies of versoek van die werkgewer, word geag diens te wees. '

(13) 'n Werkgewer mag nie 'n werknemer verplig of hom toelaat om gedurende jaarlikse verlof te werk nie.
(14) Jaarlikse verlof mag nie met diensopsegging of siekteveriof saamval nie.

(15) 'n Werkgewer moet aan die vader van 'n pasgebore kind drie dae verlof (“vaderskapsverlof’) toestaan, wat op die
dag van geboorte begin en twee dae daama eindig. 'n Werkgewer moet 'n werknemer gedurende vaderskapsverlof betaal.
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(16) 'n Werkgewer moet aan ’n werknemer deemisverlof ioestaan by die dood van een van die werknemer se primére
bloedverwante, wat begin met die diskresie van die werknemer, maar nie vroeér nie as die dag van die dood en nie later nie as
een week na die dag van die dood, en eindig ses werkdae nadat die verlof begin het. 'n Werknemer moet bewys lewer tot die
redelike bevrediging van die werkgewer betreffende die feit van die dood en die feit dat die oorledene 'n primére bloedverwant
is. Indien ’n dispuut ontstaan betreffende die redelikheid van die bewys wat deur die werknemer in albei opsigte voorgelé is, is
die raad die finale arbiter. Vir die doeleindes van hierdie klousule beteken "pnmére bloeduerwanl" n eggenoot, kind, ouer, broer
of suster.

(17) ’'n Werkgewer moet aan 'n werknemer deermsverlof van een dag toestaan by die dood van enige bloedverwant wat
nie 'n primére bloedverwant is nie, maar hy hoef nie die werknemer vir die dag vry te betaal nie. 'n Werknemer moet bewys
lewer tot die redelike bevrediging van die werkgewer betreffend die feit van die dood en die feit dat die oorledene 'n
bloedverwant is. Indien 'n dispuut ontstaan betreffende die redelikheid van die bewys wat deur die werknemer in albei opsagte
voorgelé is, is die raad die finale arbiter.

16. DIENSBEEINDIGING

(1) n ‘Werkgewer of werimemer uﬂgesonderd n los werknemer, wat die dienskontrak wil beémdlg, moet soos volg
kennis gee:

24 uur gedurende die eerste vier weke duens en daama ses dae.

(2) ’n Werkgewer kan die kontrak te eniger tyd beéindig, behoudens hoofstuk VIIl van die Wet op Arbeudsvemoudmge
1895, deur in plaas van kennis te gee minstens die volgende aan die werknemer te betaal:

(a) Die dagloon wat die werknemer ten tye van die beéindlgmg ontvang in dle geval van ’n kennisgewingtydperk -
van een dag;

(b) die dagloon wat die werknemer ten tye van die diensbeémdnging ontvang, in die geval van 'n kenmsgewing-
tydperk van ses dae;

(c) in die geval van 'n haarkapper in Gebied 1, due weekloon bereken ooreenkomstig Deel B van die Loonskedule
vir Gebied 1.

(3) ’n Werknemer kan die kontrak te eniger tyd sonder skriftelike kennisgwing beéindig deur in plaas van kenmsgawing
aan die werkgewer minstens die volgende te betaal of te verbeur: '

- (a) die dagloon wat die werknemer ten tye van die beémdsging ontvang, in die geval van 'n kenmsgewingtydperk
© . van een werkdag;

(b) die weekloon wat die werknemer ten tye van die beémdlglng ontvang, in die geval van’n kennusgewmgtydperk
van ses werkdae;

(c) in die geval van n haarkapper in Gebied 1, dle weekloon bereken ooreenkomstig Deel B van d:e Loonskedule
vir Gebied 1.

(4) Niksin suhklousules (1) tot (3) raak die volgende nie:

(a) Die reg van 'n werkgewer of 'n werknemer om die kontrak om ’n ‘regsgeldige rede sonder kennisgewmg te
_ beéindig;

(b) ’n skriftelike ooreenkoms tussen ’n werkgewer en ’n werknemer wat voorsiening maak vir 'n kennisgewing-
tydperk van gelyke duur aan albei kante en wat langer is as dié wat in subklousule (1) beskryf word; '

(c) die werking van enige verbeunngs of boetes wat regtens van toepassmg is ten opsigte van ’n werknemer wat
" dros;

(d) dieregvan’'n werknemer om te beweer dat hy onbllhk ontslaan is.

(5) 'n Werkgewer mag nie die dienste van 'n werknemer beéindig gedurende die werknemer se afwesighéid van sy werk
weens siekte waarvoor hy nie persoonlik verantwoordelik is me, maar—

(a) die werkgewer moet binne drie werkdae vanaf die aanvang van sodanige siekte daarvan in kennis gestel word;

(b) 'n mediese sertifikaat wat die rede vir die afwesigheid verduldellk moet aan die werkgewer gegee word
* wanneer die werknemer sy werk hervat;

(c) die tydperk van afwesigheid van werk mag nie 14 dae oorskry nie.

~(6) ’n Kennisgewingtydperk mag nie saamval nie met, of kennis mag ook nie gegee word nie gedurende, 'n werknemer
se afwesigheid met jaarlikse veriof, siekteveriof of kraamverlof.

(7) Behalwe waar die diens van 'n werknemer deur 'n werkgewer beéincﬁg word op grond van d:ensverlating, moet 'n
werkgewer by diensbeéindiging aan 'n werknemer ’n dienssertifikaat uitreik wat die volgende vermeld: .

(a) Die volie name van die werkgewer en werknemer;
(b) die hoedanigheid waarin die werknemer in diens was;
(c) die datum van diensagnvaarding en die datum van diénsbegindiging.
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7. UITGAWES VAN DIE RAAD LEDEGELD AAN DIE WERKGEW’EFISORGANISASIE EN DIE VAKBOND

(1) Ten einde die uitgawes van die Raad te bestry, moet elke werkgewer die aftrekkings maak van die verdienste vém
elke werknemer wat in die toepaslike kolom van die Bydraeskedule hlerby aangetoon word. . -

(2_). By dle totale bedrag afgetrek ingevolge subklousule (1), moet die werkgewer die volgende voeg:
(a) Die basiese salonkeste per salon besit of bedryf deur ’n werkgewer getoon op die Bydraeskedule; -

(b) die bydrae betaalbaar deur die werkgewer per werknemer geloon in dle toepasllke kolom van die
. Bydraeskedule. 3

(3) Indren 'n werkgewer aftrekklngs mgevolge subklousule (1) moet maak en die bedrae gespesmseer ingevolge
subklousule (2) moet byvoeg, en die totale bedrag minder is as die totale: minimum koste gespes:f seer. |n die Bydraeskedule,
moet die werkgewer die totale minimum koste betaal. . j

(4) ’n Werkgewer moet die totale bedrag verskuldig mgevolge subklousules (1) en (2) of (3) nie later nie as die
vasgestelde dag aan die raad betaal, in die vorm gespemﬂseer in Aanhangsel A.

(5) Ondanks die feit dat die raad aan 'n werkgewer 'n pro forma-Aanhangsel A kan uitreik wat deur die raad ingevul is
volgens die inligting in sy besit, rus die onus op die werkgewer om te verseker dat die inligting daarin vervat, korrek is en is elke
werkgewer verplig om sodanige wysigings aan die pro forma—Aanhangsal A aan te bring as wat nodag mag wees om die
akkuraatheid daarvan te verseker.

(6) Elke werkgewer wat 'n lid van die vakbond in diens het, moet van die loon van daardie werknemer die bedrag van
die ledegeld en heffings betaalbaar aan die vakbonde aftrek en daardie ledegeld en heffings maandeliks aan dle raad stuur teen
nie later nie as die vasgestelde dag, in die vorm gespesifiseer in.Aanhangsel A.

(7) Elke werkgewer wat lid is van die werkgewersorgamsasw moet nie later nie as die vasgestelde dag die maandelikse
ledegeld en heffings wat deur die organisasie gevra word, betaal in die vorm gespesifiseer in Aanhangsel A.

(8) Alle geld wat volgens hierdie Ooreenkoms aan die raad gestuur moet word, moet per hand afgelewer word by
Edwardstraat 15, Roodepoort, 1724, of per vooruitbetaalde pos na Posbus 1963, Roodepoort, 1725. In die -geval van 'n
geldsending per pos, word die Poskantoor geag die agent van die sender te wees. Die raad kan van tycl tot tyd sy adres
verander deur te dien effekte aan elke werkgewer kennis te gee.

. (9) Die onus rus op enige persoon wat ingevolge hlerdle Ooreenkoms geld aan dle raad moet stuur om ontvangs
daarvan deur die raad te bewys.

. (10) Indien enige bedrag wat ingevolge hierdie klousule of mgevolge enige ander bepaling van hierdie Ooreenkoms
hetaalbaar raak, nie ten volle deur die raad ontvang is teen die vasgestelde dag nie, is die werkgewer aanspreeklik vir die
bgtallng van 'n boete bereken teen 10 persent van die onbetaalde bedrag is.

(1) Vir die doeleindes van hierdie klousule beteken die vasgestelde dag die Tde dag van elke maand wat volg op die
maand ten opsigte waarvan die bedrag geé:s is of betaalbaar is.

" (12) Alle bedrae wat deur die raad ontvang word ten opsngte van serlmkate om haaﬂ-cappery te bedryl, is deel van die
fondse van die raad en kan deur die raad aangewend word om die uitgawes van die raad te bestry.

(13) In die geval van weekliks betaalde werknemers moet die weekllkse bydraes bereken word teen dle koers van drie
dertiendes van die:maandelikse bydrae.

(14) Die raad het die reg om BTW by te voeg by enige bedrag in die Bydraeskedule wat BTW aantrek mgevolge die Wet
op Belasting op Toegevoegde Waarde..

" BYDRAESKEDULE
[Klousules 17 (1), (2) en (3)]

SKEDULE VAN BYDRAES VAN SAHCA, VAKBOND, RAAD, SIEKTEBESOLDIGINGSFONDS- EN HCI-VOORSORGFONDS-
BYDRAES VIR GEBIED 1, WAT BETEKEN DIE LANDDROSDISTRIKTE BENONI, BOKSBURG, BRAKPAN, GERMISTON,
JOHANNESBURG, KRUGERSDORP, RANDBURG, RANDFONTEIN, ROODEPOORT EN SPRINGS

" (Van krag mel ingang vanaf d|e datum van mwerklngtrading e Ooreenkoms)

. Bedingingsraad - -'Siektebesoldlgmgsfonds Voorsorgfonds
; T 7 (gelyke bydraes
Kategorie Le.d:ege?{t_:!_ Werkgewer | Werknemer- Werkgewer. W_erknema_r_: deur werkgewer
. Sy | en werknemer)
Salonne: ' : Meesters
Meestersledegeld: | o ,
©(S. Gauteng)......... . | R65,00" | .
(Noordwes)......... “Re0,00 | T
Basiese sa!onhefﬁng _ R16,75 .
Totale minimum hefflng ........ T R33,30. ' :
1TB-ledegeld... cerreenrenesmrnereenees | 32,78 (salonne rnet minstens een_- iéglstreerde vakleerlmg)
' -R45,89 " *|"(salonne sonder gereglstreerde vakleerlinge)’ © "
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Bedingingsraad Siektebesoldigingsfonds | Voorsorgfonds
. (gelyke bydraes
Kategorie Ledegeld
o % Werkgewer | Werknemer | Werkgewer | Werknemer | deur werkgewer
en werknemer)
Haarkappers: Vakbond
Werkende werkgewer ..........ccoccveveeiens NVT — — R31,50 NVT
Nie-werkende werkgewer.............o.o.... NVT — — R31,50 NVT
Gelisensieerde haarkappers:
Gedurende eerste jaar: v
Oop haarkappery ...........icccceeiurienne. R25,00 R 3,75 R11,05 R 7,50 R15,00 R37,00 elk
Daarna :
Oop haarkappery ........cccocererrnnernas R25,00 R 3,75 R11,05 R10,50 R21,00 R51,00 elk
Haarkappers:
Slegs Afro........ R25,00 R 375 | R11,05 R 6,00 R12,00 - -R30,00 elk
Vakleerlinge, minderjariges, opleidelinge: '
Vakleerling—voor voltooiing van Module 1 | R12,00 R 1,80 R 4,25 R 4,00 R 8,00 R20,00 elk
Vakleerling Module 1..........ccoerveereecnes R12,00 R 1,80 R425 | R 4,15 R 8,30 R21,00 elk
Vakleerling Module 2 i R12,00 R 1,80 R 4,25 R 4,40 R 8,80 R22,00 elk
Vakleerling Module 3............ccccvuuneee. R12,00 R 2,50 R425 | R465 | R 930 R23,00 elk
Vakleerling Module 4.......... S R12,00 R 2,50 R 4,25 R 4,90 R 9,80 R25,00 elk
Vakleerling Module 5........coc.ueccruueccns R12,00 R 2,50 R 6,15 R 5,15 " R10,30 R26,00 elk
Vakleerling Module 6........................... R12,00 R 2,50 R 6,15 R 5,40 R10,80 R27,00 elk
Manikuriste en skoonheidskundiges ;
Eerste jaar ondervinding ...........oeeeunens R19,00 R 2,50 R 6,15 R 4,25 R 8,50 R21,00 elk
Daamna ...... 5 . | R19,00 R 3,75 R 9,20 R 7,48 R14,95 R36,00 elk
Ontvangspersoon/Telefoniste.................. R19,00 R 3,75 R 9,20 R 7,15 R14,30 R35,00 elk
Operateurs R13,00 R 1,80 R 4,25 R 6,25 R12,50 R30,00 elk
Algemene assistente...........cuceeeeieiiiininns R 7,00 R 1,80 R 4,25 R 3,93 R 7,85 R19,00 elk
Los werknemers....... NVT R 2,50 R 2,55 NVT NVT NVT
Deeltydse werknemers..........cccormeireennes R25,00 R 6,40 R 7,30 R 7,00 R14,00 R35,00 elk
| BYDRAESKEDULE -
[Klousules 17 (1), (2) en (3)]

. SKEDULE VAN BYDRAES VAN SAHCA, VAKBOND,. RAAD, SIEKTEBESOLDIGINGSFONDS- EN HCI;VOOFISOFIGFONDS-
BYDRAES VIR GEBIED 2 (UITGESONDERD KLERKSDORP), WAT BETEKEN DIE LANDDROSDISTRIK VEREENIGING

(Van krag met ingang vanaf die datum van inwerkingtreding van die Ooreenkoms)

Bedingingsraad Siektebesoldigingsfonds | Voorsorgfonds
. (gelyke bydraes
Kategorie Ledegeid
°d e Werkgewer | Werknemer | Werkgewer | Werknemer | deur werkgewer
en werknemer)
Salonne: Meesters
Meestersledegeld:
(Vereeniging).........cceuu R65,00
Basiese salonheffing............ccveriuineee. R16,75
Totale minimum heffing.............cceeuu... R33,30
ITB-ledegeld R32,78 | (salonne met minstens een geregistreerde vakleerling) _
R45,89 | (salonne sonder geregistreerde vakleeriinge)
Haarkappers: Vakbond
Werkende werkgewer ............ccouuuen... NVT — — R25,13 NVT
Nie-werkende werkgewer.................... NVT - — R25,13 NVT
Gelisensieerde haarkappers: '
Gedurende eerste jaar:
Oop haarkappery ...........cvemmeennnae R25,00 R 3,75 R11,05 R 6,28 R12,55 R31,00 elk
Daarna
Oop haarkappery ................eeemenss R2500 | R 3,75 R11,05 R 8,38 R16,75 R41,00 elk
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_ ’ -Bedihgingsraad Siektebesoldigingsfonds | Voorsorgfonds
Kategorie | Ledegeld| . .. . [ | (gelyke bydraes
_ & 7 | Werkgéwer | Werknemer | Werkgewer | Werknemer | deur werkgewer
& K i en werknemer)
Haarkappers: ) ' i ) S
Slggs Afro v | R25,00 R 3,75 R11,05 R 5,80 .R11,60 R28,00 elk
Vakleeriinge minderiarigés opleidelinge: : o
Vakieamg—worvdtoomgvanModulﬂ R12,00 R 1,80 R 4,25/ R 3,58 R 7,15 R18,00 elk
Vakleerling Module 1.:........ R12,00 -R 1,80 R 4,25 - R 3,73 R 745 R19,00 elk
Vakleerling Module 2... R1200 | R 180 | R 425 R 3,98 R 795 . R20,00 elk
Vakieerling Module 3...... R12,00 | R250 | R 425 R.423 | R845 RA21,00 elk
Vakleerling Module 4 R12,00 R 2,50 R 4,25 R 4,48 R 8,95 - R22,00 elk
* Vakleerling Module 5..:.. R1200 | R250 | R 6,15 R 4,73 R 9,45 - R24,00 elk
Vakleerling Module 6... R12,00 R 2,50 R 6,15 R 498 | R995 R25,00 elk
Manikuriste en skoonheidskundiges: - o _ _ _ :
Eerste jaar ondennndung ................. ... | R18,00 R 2,50 R 6,15 "R 3,28 R 6,55 R16,00 elk
DAEME < iissicimsisavss Dumnmsnnmisssiaimiin, .. | R19,00 R375 | R920 R 5,80 R11,60 | = R29,00 ek
Ontvangspersoon!Telefoms ..................... R19,00 R 3,75 R 9,20 R 5,75 R11,50 ~ R28,00 elk
ORI wisupsssmsesssppumssssacissaliagenss R1300 | R180 | R425 | R540 | R1080 | R26,00ek
AlGEMENE ASSISIENE ..vvvvvvvevrereerrrecreenes R700 | R18 | R425 | R293 | R58 | Ri400elk
LOS Werknemers........cceceeereenverensereniinnens NVT | R250 | R 255 NVT NVT NVT
Desttydse ————————— R21,00 | R640 | R730 | R55 | R11,17 | Re800elk
' BYDRAESKEDULE

[I(Iousules 17 (1), (2) en (3)]

SKEDULE VAN BYDRAES AAN SAHCA, VAKBOND, RAAD, SIEKTEBESOLDIGINGSFONDS- EN HCI-VOORSOFIG-
FONDSBYDRAES VIR GEBIED 2, WAT BETEKEN DIE LANDDROSDISTRIK KLERKSDORP

(Van krag met ingang vanaf die datum van inwerkingtreding van die Ooreenkoms)

B | Bedingingsraad Siektebesoldigingsfonds | Voorsorgfonds
" Kategorie Ledegeld [ - < | oo | (gelyke bydraes
. 7 | Werkgewer:| Werknemer | Werkgewer | Werknemer | deur werkgewer
- en werknemer)
Salonne: . | Meesters
- Meestersledegeld:
- (S. Gauteng)............. . R50,00 .
~ (NOOFAWES).....crvecsrecemserenesseensaserneens R52,00
Basiese salonheffing........ccccccevverennees R16,75
Totale minimum heffing .........cccooeeeeeen. R33,30
ITB-ledegeld.......coeveererereerenninnns R32,78 | (salonne met minstens een geregistreerde vakleerllng)
: R45,89 | (salonne sonder gereglstreerde vakleerllnge)
Haarkappers: L .| Vakbond 5 _ ' :
Werkende Werkgewer ... | . NVT — — ; R25,13 NVT
Niewerkende werkgewer..............ce: [ NVT - —_ - R25,13 | - NVT
Gelisensieerde haarkappers:
Gedurende eerste jaar: . _ e : :
Oop haarkappery ...........ieeeliaioes R19,50 "| 'R 3,75 R11,05 R 6,28 R12,55 | . R31,00ek
Daarna ' ' . PR MR
. O0p haarkappery. ..........musmeeesissees R1950 | R375 | R11,06 | R 838 R16,75 R41,00ek
Haarkappers : . B
QBE A "R 375 | Ri1,05 R 580 | R11,60 R28,00 elk

_R19,50
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o ' Bédingingsraad Siéktebeso!digingsfmds Voorsorgfonds
. . : T (gelyke bydraes
Kategorie Ledegeld
Co .g e . - ~ | Werkgewer | Werknemer | Werkgewer | Werknemer | deur werkgewer
o ' : ' en werknemer)
Vakleerlinge, mindejariges, opleidelinge: | L . - . o
Valdeeﬂmg—vnorvoltoonngvanModwﬂ R10,50 | R 1,80 R 4,25 R 3,58 R 7,15 - R18,00 elk
Vakleerling Module 1.. s | R1050 1 R180 | R425 | R 373 R 7,45 R19,00 elk
Vakleerling Moduie 2... wamremenrenies | R10,50 R 1,80 R 4,25 R 3,98 R 7,95 R20,00 elk
Vakleerling Module 3 R10,50- | R 2,50 R 4,25 R 4,23 R 8,45 R21,00 elk
Vakleerling Module 4 ; R10,50 R 2,50 R 425" R 4,48 R 8,95 R22,00 elk
Vakleerling Module 5..........cceceecvveneee. | R10,50. R 2,50 R 6,15 R 4,73 R 9,45 R24,00 elk
Vakleerling Module 6..........cccccceeveeeene. | R10,50 .| R 2,50 R 6,15 R 4,98 R 9,95 R25,00 elk
Manikuriste en skoonheidskundiges: ) L= :
Eerste |aar ondemndmg .......... v | R13,80. R 2,50 R 6,15 R 3,28 R 6,55 R16,00 elk
Da&MA ......ooeereernenennsslenesgensnienss | R13,60 R 3,75 R920 | R580 | R11,60 R29,00 elk
Ontvangspersoonfl'elefonis ..................... R13,50 R 3,75 R920 | R575 R11,50 R28,00 elk
OPBIALEUIS -.....vooveveevreeneerenssessennsieceenees | R10,50 R 1,80 R 4,25 R 5,40 R10,80 R26,00 elk
Algemene assistente..........cveeiivriicn s R 7,25 R 1,80 R 4,25 R 2,93 R 5,85 R14,00 elk
Los Werknemers......cccocveeeeercesveeenecrenas NVT _Fl 2,50 R 2,55. NVT NVT NVT
Deeltydse werknemers............... - | R1950 | R640 | R 7,30 R 5,59 R11,17 R28,00 elk
BYDRAESKEDULE

[Klousules 17 (1), (2) en (3)] -

SKEDULE VAN BYDRAES VAN SAHCA, VAKBOND, RAAD, S EKTEBESOLDIGINGSFONDS— EN HCI-VOORSORG-
FONDSBYDRAES VIR GEBIED 3, WAT BETEKEN DIE LANDDROSDISTRIK OOS-LONDEN

(Van krag met ingang vanaf die datum van inwerkingtreding van die Ooreenkoms)

" Bedingingsraad Siektebesoldigingsfonds | Voorsorgfonds
: —1 (gelyke bydraes
tialegerie _ _ R Werkgewer | Werknemer | Werkgewer | Werknemer | deur werkgewer
' : - | en werknemer)
Salonne: b © | Meesters
Meestersledegeld:...................cc0eeeeee. | R35,00 :
Totale minimum heffing........c.ccocvruevees R30,25
ITB-ledegeld.........ccwrsremmurcrerracsencives | 28,50 '
Haarkappers: _ Vakbond
Werkende werkgewer .........cccccceieeenn. NVT — S — R25,13 NVT
Niewerkende werkgewer..................... NVT — - R25,13 NVT
Gelisensieerde haarkappers: '
Gedurende eerste jaar:
Oop haarkappery .......c.coueverereesninees | R19,50 R 3,75 R11,05 R 6,28 R12,55 R31,00 elk
Daarna ;
Oop haarkappery ........ccccevernvene. | R19,50 R 3,75 R11,05 R 8,38 R16,75 R41,00 elk
Vakleerlinge: : : B '
Vakleerhng—voorvoltooungvanModule1 R880 | R180 | R 425 R 3,58 ‘R 7,15 - R17,00 elk
Vakleerling Module 1... .. | R880°] R180 | R 425 R373 | R745 R18,00 elk
Vakleerling Module 2... R880 | R180 | R4.25 R 3,98 R 7,95 R19,00 elk
... Vakleerling Module 3 R 8,80 R.2,50 - R425 | R423 | R 845 R21,00 elk
Vakleering Module 4 R 8,80 R250 | R425 | R448 | R 895 R22,00 elk
© Vakeerling Modulé 5........ R88 | R250 | RG615 R 4,73 R 945 R23,00 elk
Vakleerling Module 6.... R 880 | -R 250 R 6,15 R 4,98 R 9,95 R24,00 elk’
Manikuriste en skoonheldskundlges & ELE N '
. Eerste jaar ondervmdlng "R880:| R:180 | R 425 R 6,08 "R12,16 R30,00 elk
- Daarna.. R 8,80 R"3,75 R920 | R726 R14,52 R35,00 elk

ontvangspersoonrreiefohis.'.-;....;......;....".. 'R880 | R375 | R920 | R726 | Ri452 | R3500elk
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_ Bedingingsraad Siektebesoldigingsfonds | Voorsorgfonds

Kategorie Ledegeld ' (pelyke bydraes

- | Werkgewer | Werknemer | Werkgewer | Werknemer | deur werkgewer

en werknemer)

Operateurs ......... R 1,80 R 1,80 R 4,25 R 4,00 R 8,00 R19,00 elk
Algemene assistente.................... - R 6,60 R 1,80 R 4,25 R 3,58 R 7,15 R17,00 elk

Los werknemers NVT R 2,50 R 2,55 NVT NVT NVT
Deeltydse werknemers................... - R11,00 | R 640 R 7,30 R 4,50 R 9,00 R22,00 elk
BYDRAEBYLAE

[Klousules 17 (1), (2) en (3)]

BYLAE VAN BYDRAES VAN SAHCA, VAKBOND, RAAD, SIEKTEBESOLDIGINGSFONDS- EN HCI-VOORSORGFONDS-
BYDRAES VIR GEBIED 4, WAT BETEKEN DIE LANDDROSDISTRIKTE PORT ELIZABETH EN UITENHAGE

(Van krag met ingang vanaf die datum van inwerkingtreding van die Ooreenkoms)

- Bedingingsraad Siektebesoldigingsfonds Voorsorgfonds
Kategorie Ledegeld | | | {gelyls bydrss
Werkgewer | Werknemer | Werkgewer | Werknemer | deur werkgewer
' ' _ en werknemer)
Salonne: Meésters
Meestersledegeld.. R25,00
Totale minimum heffing ........c.cccoceveeene R32,78
ITB-ledegeld R45,89
Haarkappers: . Vakbond
Werkende werkgewer ........oueessnannens NVT — — R14,50 NVT
Nie-werkende werkgewer..........c....c.... NVT — — -R14,50 NVT
Gelisensieerde haarkappers: '
Gedurende eerste jaar:
~ Oop haarkappery ..o R 7,50 R 3,75 RA11,05 R 6,28 R12,55 R31,00 elk
.-Daarna .
Oop haarkappery .....c.cceeeereeresssennes R 7,50 R 3,75 R11,05 R 8,38 R16,75 R41,00 elk
Vakleerlinge, minderjariges, opleidelinge: '
Vakieerling—voor voltooiing van Module 1 | R 7,50 R 1,80 R 4,25 R 1,95 R 3,90 R18,00 elk
Vakleerling Module 1.......cocvuvemnsivssorinns R 7,50 R 1,80 R 425 R 1,95 R 3,90 R19,00 elk
Vakleeriing Module 2 R 7,50 R180 | R 425 R 1,95 R 3,90 R20,00 elk
Vakleerling Module 3................ e R 7,50 R 2,50 R 4,25 R 2,45 R 4,90 R21,00 elk
Valdeerling Module 4..............c.cooevunvene R 7,50 R 2,50 R 4,25 R 2,45 R 4,90 R22,00 elk
Valdeerfing Module 5.........ccocoeienurininns R 7,50 R 2,50 R 6,15 R 3,15 R 6,30 R24,00 elk
Vakleeriing Module 6.........cccccevrurereicrnn R 7,50 R 2,50 R 6,15 R 3,15 R 6,30 R25,00 elk
Manikuriste en skoonheidskundiges
Eerste jaar ondervinding ........cccceeceeneee R13,50 R 2,50 R 6,15 R 3,28 R 6,55 R16,00 elk
Daarna .......cccueue. R13,50 R 3,75 R 9,20 R 5,80 R11,60 R29,00 elk
Ontvangspersoonﬂ'elefonis..............; ...... R750 | R375 R 9,20 R 4,50 R 9,00 R35,00 él_k
OPETABUTS sisessmmisivusississssisussmsasimmsusisnsis R 7,50 R 1,80 R 4,25 R 3,35 R 6,70 R19,00 elk
Algemene assistente R 7,50 R 1,80 R 4,25 R 1,95 R 3,90 R17,00 elk
Los werknemers..... NVT | R250 | R255 NVT NVT NVT
Deeltydse werlmerners..._.; ......... s R 7,50 R 6,40 R 7,30 R 6,50 R13,00 R25,00 elk

18. VERBOD OP PRIVAAT WERK

. 'n Werknemer mag nie, behalwe met die vooraf skriftelike toestemming van die werkgewer, enige haarkapperswerk teen
vergoeding verrig nie, behalwe in die loop en op die gebied van sy diens en kan ontslaan word na 'n
verhoor vir 'n oortreding van hierdie reél. Verder moet 'n werknemer wat hierdie reél oortree, aan die wemgewer die bedrag wat

hy as gevolg van hierdie oortreding ontvang het, betaal.
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19. UITLEG VAN DIE OOREENKOMS

Die raad is die liggaam verantwoordelik vir die administrasie van hierdie Ooreenkoms en kan sonder afbreuk aan artikel
24 (1) van die Wet beslissings maak wat nie strydig daarmee of met die Ooreenkoms is nie, en met die regsuitleg daarvan, vir
die leiding van werkgewers en werknemers. Die raad en sy beamptes sal geen aanspreeklikheid hoegenaamd oploop nle—-

(a) . spruitend uit enige vertoé gerig betreffende praktyk, prosedure of die reg;
(b) vir enige sodanige beslissings en/of uitleg wat daarna feitlik en regtens foutief bewnd is.

20. PROSEDURE VIR GESKILLE

_ (1) Behoudens artikel 127 van die Wet, moet enige geskil wat in die nywerheid ontstaan en wat, ingevolge die Wet, na
’n raad verwys moet word, hanteer word ingevolge die prosedure uiteengesit in klousules 15 tot en met 31 van die raad se
konstitusie, soos uiteengesit in Aanhangsel H hiervan, ter wille van volledigheid.

(2) Behoudens artikel 127 van die Wet, is die geskiloplossingsprosedure waarvoor daar in Aanhangsel H voorsiening
gemaak is, van toepassing op enige geskil wat die uitleg of toepassing van hierdie Kollektiewe Ooreenkoms betrek, en enige
ander kollektiewe ooreenkoms gesluit in die bedingingsraad.

(3) Behoudens die bepalings van artikel 51 (2) van die Wet, is' die bepalings van hierdie klousule van toepassing op
sowel persone vir wie die Kollektiewe Ooreenkoms bindend is ingevolge artikel 31 van die Wet, as dié vir wie hierdie
QOoreenkoms bindend is ingevolge artikel 32 van die Wet.

21. ADMINISTRASIE VAN HIERDIE OOREENKOMS

(1) Die raad kan van tyd tot tyd die vorms bepaal wat deur werkgewers en/of werknemers ingevul moet word ten einde
nakoming van die bepalings van hierdie Ooreenkoms te vergemaklik.

(2) Die raad is geregtig om na sy uitsluitlike en absolute goeddunke enige bedrag aan te wend—
(a) wat ontvang is van 'n werkgewer of 'n werknemer; of

(b). wat 'n werkgewer of werknemer geregtig is om van die raad en/of HairMed en/of die Siektebesoldigingsfonds
en/of die hci-Voorsorgfonds te ontvang;

vir die betaling van enige skuld of bedrag wat die werkgewer of werknemer aan die raad skuld of aan enige van die Fondse
ondanks die feit dat die werkgewer of werknemer dit vir enige ander doel toegewys het.

- (3) Elke werkgewer moet 'n leesbare opsomming van die bepalings van hierdie Ooreenkoms in die salon beskikbaar stel
en dit moet geredelik toeganklik gemaak word vir alle werknemers.

(4) " Indien enige bepaling in hierdie Ooreenkoms ongeldig is of buite die bevoegdhede van die partye of die raad val, voor
of na die sluiting van hierdie Ooreenkoms, raak dit hoegenaamd nie die res van die Ooreenkoms nie, wat in sodanige geval die
Ooreenkoms uitmaak.

(5) Elke wefkgewer ljhoet aan 'n werknemer wat 'n verteenwoordiger of plaasvervanger in die raad is, alle redelike
geriewe verskaf om pligte uit te voer in verband met die werk van die raad.

(6) Wanneer 'n bepaling van hierdie Ooreenkoms van iemand vereis of hom magtig om skriftelike kennisgewing aan die
raad te gee, kan sodanige skriftelike kennisgewing aan die raad gepos word, maar die Poskantoor word vir alle doeleindes geag
die agent te wees van die persoon wat die kennisgewing stuur en die raad is nie verantwoordelik vir die nie-ontvangs van die
kennisgewing nie. Die kennisgewing kan ook deur middel van elektroniese oorsending gestuur word.

' 22. VERSKAFFING VAN UITRUSTING

(1) Ditis die plig van die werkgewer om vir die gebruik van elke haarkapper alle gereedskap en uitrusting te verskaf wat
nodig is vir die uitvoering van haarkappersdienste, behalwe—

(a) kruluitrusting;

- (b)  skére;

(c) kamme;

(d) handdroérs;

(e) knippers;

() skeermesse;

() setknippies;

(h) rollers;

(i) borsels; _
(i) beskermende klere; -
(k) nekborsels.

~ (2) In gevalle waar die werkgewer 'n kieurskema vir die beskermende klere ingevoer het wat by die kieurskema van die
salon pas, most hy die beskermende klere verskaf, maar hoef hy nie meer as twee kledingstukke aan elke werknemer in 'n
tydperk van 12 maande te verskaf nie.
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23. VRYSTELLINGS

_ (1) Behoudens die bepalings van die Wet, kan die raad vrystelling van enige bepallng van hlerdle Ooreenkoms verleen
op dle wyse en in die mate uiteengesit in klousule 32 van die raad se konstitusie, wat genefshalwe in Aanhangsel | hiervan
viteengesit is.

(2) Daar word hierby n onafhanklike Ilggaam ingestel wat as die Vrystellingsraad bekend sal staan om vrystellings aan
nie-partye te verleen en om so gou moontlik die voorwaardes vir sodanige vrystellings van die bepalings van die kollektiewe
ooreenkoms te bepaal. Die lede van genoemde liggaam sal van tyd tot tyd deur die raad aangestel word en moet uit minstens
vyf en hoogstens sewe persone bestaan uit die volgende twee kategoneé

(a) Minstens drie lede uit Kategorie A, wat uit die volgende bestaan:

(i) ’'n Algemene sekretaris of sekretaris van 'n bedingingsraad wat nie die a!gernene sekretaris of
_ sekretans van hierdie raad is nie;

(i) 'n voormallge algemene sekretaris, sekretaris of agent van ’'n bedlnglngsraad of nywerhadsraad
(i} ’'n persoon wat voorheen in ’n nywerheids- of bedingingsraad gedien het en nie meer daarin dien nie;
(iv)  ’'n dienende lid van 'n bedingingsraad wat nie hierdie raad is nie;

(v) ’nlid of voormalige lid van die Nywerheidshof, en 'n persoon wat as regter of waamemende regter van
die Arbeidshof gedien het;

(vi) ’n persoon wat as prokureur of advokaat tot die praktyk toegelaat is, hetsy daardie persoon werklik in
prakiyk is al dan nie, uitgesonderd enige sodanige persoon wat deur of namens hierdje raad in diens
geneem is of daarin dien;

(vii) ’'n persoon wat op grond van sy ondervinding of opleiding deur die faad geag word n geskikte en
gepaste persoon te wees, uitgesonderd ’n persoon wat deur of namens hierdie raad in diens geneem
is of daarin dien.

(b) Minstens twee lede uit Kategorie B, wat bestaan uit 'n inrigting wat die Minlster by kennlsgemng in die
Staatskoerant gelys het ingevolge artikel 207 (6) van die Wet. :

. {¢) Indien 'n persoon van beide kategorieé versuim, weier of nalaat om ’n vergadering van die Vrystellingsraad by
te woon, waarvan 10 dae skriftelike kennis aan daardie persoon deur die sekretaris van die raad gegee is, kan
die vergadering van die Vrystellingsraad in die afwesigheid van so 'n persoon voortgaan en enige besluit wat
geneem word, sal geldig en bindend wees asof dit deur die volle Vrystellingsraad geneem is.

(d) In gevalle van dringendheid kan die sekretans van die raad per telefoon aan die persone wat uit beide kategorieé
gekies is 24 uur kennis gee met vermelding van die gronde vir die drlngendheld ln sodamge gevalle kan die
lede van die Vrystellingsraad telefonies 'n besluit neem.

_ (8) _Die kriteria wat deur die Vrystellingsraad toegepas gaan word wanneer hy aansoeke om vrystelling oorweeg moet
dié wees vervat in klousule 32.5 van die konstitusie van die raad, wat geriefshalwe in Aanhangsel | hiervan uiteengesit is.

(4) Wanneer die raad of Vrystellingsraad vrystelling verleen, moet hy die volgende spesifiseer:
(a) Die voorwaardes waarkragtens die vrysteliing verleen word;
(b) - die tydperk waarvoor die vrystelling geld;
(c) die omstandighede waaronder dit ingetrek kan word, indien enige.:

(5) Die raad kan enige vrystelling deur hom verleen onder die omstandighede veroorloof ingevolge subklousule (4), intrek
na kennisgewing van een week aan die persoon in wie se guns dit geld. Die Vrystellingsraad kan die raad magtig om enige
vrystelling wat deur die Vrystellingsraad verleen is onder die omstandighede deur hom veroorloof ingevolge subklousule (4),
intrek by sodanige kennisgewing as wat die Vrystellingsraad redelik ag aan die persoon in wie se guns die vrystelling geld.

(6) Die Sekretaris moet aan elke persoon aan wie vrystelling verleen is deur die raad of die Vrystellingsraad, na gelang
van die geval, 'n vrystellingsbrief uitreik wat deur hom onderteken is, waarin die volgende uiteengesit word:

(a) Die volle naam van die persoon wat deur die vrystelling gedek word;
(b) die bepalings van die Ooreenkoms ten opsigte waarvan vrystelling verleen word;
(c) die voorwaardes waarkragtens die vrystelling verleen word;
(d) die tydperk waartydens die vrystelling geld;
(e) die omstandighede waaronder dit ingetrek kan word, indien enige. .
(7) Die sekretaris van die raad moet 'n afskrif van elke vrystellingsbrief bewaar, en moet kenms daarvan gee aan elke
persoon wat daardeur geraak word.
24. TOEPASSING VAN KOLLEKTIEWE OOREENKOMSTE

Indien 'n persoon op wie hierdie Ooreenkoms bindend is ingevolge artikels 31 en 32 van die Wet, versuim, nalaat of weier
om te voldoen aan 'n bepaling van hierdie of enige ander kollektiewe ooreenkoms wat in die raad aangegaan is, het die
raad die reg om dit af te dwing op enige wyse toegelaat deur 'n wet of praktyk goedgekeur deur n ‘bevoegde hof, en kan
daarberiewens een van of al die volgende regsmiddele as laaste mtweg gebruik:

(a) Om enige middele regtens veroorloof te gebruik om nakoming van genoemde ooreenko'ms af te dwing; of -
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(b) om die nie-nakoming as 'n geskil te behandel binne die betekenis van klousule 20, en die raad is daarop geregtig
om dit te verwys vir vasstelling deur arbitrasie ingevolge die raad se konstitusie.
25. SIEKTEBESOLDIGING

(1) Werknemers wat lede van die Siektebesoldigingsfond is, is geregtig op die siektebesoldiging voordele waarvoor daar
voorsiening gemaak is in die Siektebesoldigingsfonds, Nywerheidsraad- of Kollektiewe Ooreenkoms, na gelang van watter
toepaslik is.

2) 'n Werkhemer wat nie lid van die Siektebesoldigingsfonds is nie of om een of ander rede nie op voordele van
genoemde Fonds geregtig is nie, is geregtig op soortgelyke siekteverlofvoordele maar ten koste van die werknemer se
werkgewer en nie ten koste van die Siektebesoldigingsfonds nie.

(3) Indien 'n werknemer tydens 'n tydperk van jaarlikse verlof siek is, is hy nie daarop geregtig om siektebesoldiging te
eis vir 'n tydperk van siekte gedurende daardie jaarlikse verlof nie.

(4) Geen werkgewer is daarop geregtig om 'n werknemer te verplig om jaarlikse verlof te neem tydens 'n tydperk van
siekte nie, tensy die jaarlikse verlof gereél is voor die aanvang van die siekte van die werknemer.

(5) Vir die doeleindes van hierdie klousule word “siekte” soos volg omskryf:
(a) Siekte beteken die onvermo& om te werk weens 'n siekte of besering.
(b) Dit sluit nie siekte of besering veroorsaak deur die werknemer se wangedrag in nie.
(c) Dit sluit nie 'n besering as gevolg van deelname aan gevaarlike of beroepsport in nie.

(d) Dit sluit nie onvermoé om te werk as gevolg van 'n ongeluk of siekte waarvoor vergoeding betaalbaar is
ingevolge die Wet op Vergoeding vir Beroepsbeserings en -siektes, 1993, in nie, behalwe gedurende 'n tydperk
ten opsigte waarvan geen arbeidsongeskiktheidsbetaling ingevolge daardie Wet betaalbaar is nie.

Namens die partye op hede die 24ste dag van November 1997 te Roodepoort onderteken.

L. ZERMATEN
Voorsitter van die Raad

F. VAN TONDER
Ondervoorsitter van die Raad

M. S. MAPONYANE
Sekretaris van die Raad



AANHANGSEL A
KLOUSULES 10 (7), 17 (4), 17 (5) EN 17 (7) KOLLEKTIEWE OOREENKOMS: HOOFOOREENKOMS
MAANDELIKSE GPGAWE DEUR WERKGEWER

BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF (SEMI~NASIONAAL)

POSBUS 1963, ROODEPOORT, 1725
TEL. 760-1685

FEAKRA VAN SRR vt i s e Sy ) TEL: No: s nmmnaian

Hierdie opgawe moet voor of op die sewende dag van elke maand wat volg op die maand waarvoor hierdie opgawe ingevul is, by die Sekretaris ingedien word.

Opgawe vir die Maand .........ccooveeiniiniecnie e csiecsies e esreesree s
Aanvang| Werk |Vakbond Bedingingsraad Siektebystandsfonds Siektebesoldigingsfonds Voorsbrgfonds '
Naam van werknemer |Geslag Lede- Geen : ] Totaal -
Datum | Aard geld Werkgewer | Werknemer dep. Groep| Werkgewer | Werknemer Werkg_ewer . Werknemer | Werkgewer | Werknemer | -
TOTALE
. BASIESE RAADSGELDE
" BEESTERSLERERELDE onsmammmmummsosnsmmmsmwnilmmm iy
MINIMUMHEFFINGBALANS

GROOT TOTAAL......ccccoveuenene

866} LHVVIN L2 LNYHIOMSIVVLS

LL 0S/8L 'ON
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AANHANGSEL B
Klousules 6 (1) en (3) van die Kollektiewe Ooreenkoms: HOOFOOREENKOMS

BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF BEDINGINGSRAAD (SE_MI-NASIONML)

VERKLARING INGEVOLGE KLOUSULE 5 EN 6

BEANTWOORD ALLE VRAE. ONINGEVULDES IS NIE AANVAARBAAR NIE. INDIEN DIE ANTWOORD OP °'N VRAAG
DIESELFDE IS AS °'N ANTWOORD WAT ALREEDS VERSTREK IS, MOET SLEGS DIE VRAAGNOMMER WAARIN DIE
INLIGTING GEGEE IS, AANGEHAAL WORD.

22
3.1

3.2
4.1
4.2
5.1
5.2

6.1

6.2

~ AANSOEK OM REGISTRASIE VAN SALON
Naam waaronder besigheid bedryf word
PPOEREITEIE v comomaras s s i 4 4 4 S 0 S T A VMR A

Poskode ..
Straatadres waar besugheld bedryf word: .

VOBEEtEE s veumsmmmsnmasmsarsmwsssnmvasanmsvsa LENOE O SHIBHI s o e e
Aard van besigheid (Haarkappersalon, Naelsaion, ander) ... i s sse e e e st s s s saassnssassrnseraerans sevaens
T O D YN v S B S 4 3 S A A R R AR AW
N B A K ONERKIIEPSOION. st omansinss s o i B N AT e B e s s RS U
Tl W) wvonsivssiasmarmmcsimimsissss s sossois dmsrniss s san s s o Y s o i A S W G VR
IR VAP STONEAT | 0w wesimsnsv s s o ioss s F s gV AR 25 OR 4 S 3 B S K S S B
Regspersoonlikheid van eienaar (merk die korrekte klassifikasie)

..Alleenhandelaar ...................Vennootskap cvsieneneieneee.Maatskappy - ...........Beslote Korporasie (BK)

Name en adresse van vennote (indien 'n venndotskap}, van direkteure (indien 'n maatskappy) en van elke persoon wat 'n
beherende belang in die maatskappy het of geag word te hé (indien 'n maatskappy), van lede (in die geval van 'n beslote
korporasie). (In die geval van 'n maatskappy, spesifiseer of 'n direkteur of 'n beherende aandeelhouer is):

Naam van boekhouer
Ares VAN DOBKROUET ... ccttie i ie s ic e eeeeeeseesmee eeesesabsnstneee seessmnssasesasssrratnnetses ransssnssnnessass s an et benas s ssbmsensearasnnensnnnas

POSKOOE wcviswsmissmsisvansasnminsenevsesssmssnis o semsesis s ssssess _ :

B L T T Y o oo o A A SR
Merk of hierdie:

70 e S1€GS "N Verandering van naam van 'n bestaande besigheid is

T2 snasvann .'n Bestaande besigheid is wat aangekoop is deur 'n nuwe eienaar. Indien wel,
spesrﬁseer d:e naam waaronder handel voorheen bedryf is:

en verskaf
NEAM VAN VOTIGE GIOMAAF ...ciuviiitesleriiesieas s siae st rias s s b ass s e s eae s sess s bearam e e ameesanseseseantnes s ees naesbaesenseasnessbnsebasneasbasesnsesan
Huidige adres VAN VOIIGE BIBMAAT ..ottt e e s e sseanteiateassrassasesesasesasmnesaseresbeessesssesnseasssasnsaresssasasnessssasessses

Datum waarop die besigheid OOIgENEEIM IS .....cccciiii it eie e es et e e ae e e et b es e ensesnsesnssasssasnssassbeessesssenanas

T8 oevereeesseeseessesassiasseseseasessessssnes e es s ees e eesssasssessensseasseesssessresseesseeessessssseesessseesseensees: Tl NUWE besigheid is. Indien wel, -
spesifiseer die datum waarop die besigheid begin iS.......cccccvvvirvrrrrennrssre e e
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9.

10.

.

Besonderhede vir registrasiesertifikaat (merk een in elke groep):
G Afro ; Kaukasiér - Beide
Dames Mans ... ....Unisex

Besondemede van persoon wat van dag tot dag in beheer van d:e verskafﬁng van tonetdlenste in die besigheld is, indien
die eienaar nie 'n gekwallﬁsaerde haarkapper is nie: i

Naam ..

Tel. (W) ..... i | (H) AU SO IR SO . SO S . '

Is elke haarkapper wie se naam op die Lys van Werknemers hierna verskyn in besit van 'n sertifikaat vir die bedryf van
haarkappery? JANEE :

indien NEE, spesifiseer die name van diegene wat nie in besit is van ’n sertifikaat nie:

.................................................................

(1) . e T
@ ... - cerseer b ans s e ennenas
(3) ; : R R abroremmmsree
DY oo AN AR S A T —— '

N - JR—-— _ : eveeerens

Ek, die ondergenoemde werkgewer, gee hierby die versekering dat die salon(ne) waarop hierdie aansoek betrekking het—

(1). vir geen ander doel gebruik sal word nie as vir die verskaffing van toiletdienste, tensy sodanige ander gebruike
van die bedryfsmngtmg geskei is deur’n muur of mure sonder deure, vensters of openinge of ander maniere van
kommunikasie;

(2) nie gebruik word as 'n opleidingsinrigting nie behalwe waar daarvoor voorsiening gemaak word in Idousule 6 (3)
van die Ooreenkoms; :

(3) nie gehuur word deur die aansoeker saam met iemand anders nie behalwe 'n vennoot wat toiletdienste verskaf
in dieselfde onderneming as die aansoeker;

(4) nie gehuur word of gehuur sal word of gedeel word of gedeel sal word of beset word of beset sal word deur die
aansoeker saam met iemand anders wie se belange nie dieselfde is as dié van die aansoeker nie.

Ek ondemeem voorts om te alle tye te voldoen aan die Hoofooreenkoms.

Geteken ten behoewe van die werkgewer deur......... \ ..............
wat hierby sy tekenmagtiging bevestig op hierdie...........cc.cecu..... DA VAN i s ity 19

Welkgewer



BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF

(SEMI-NASIONAAL)

TEL. (011) 760-1685 FAKS (011) 760-1274
POSBUS 1963 EDWARDSTRAAT 15
ROODEPOORT ROODEPOORT
1725 1724
LYS VAN WERKNEMERS '
L.W.: BESONDERHEDE VAN ELKE WERKNEMER VAN DIE WERKGEWER MOET HIERONDER AANGEDUI WORD
) : . ) Hairmed afhanklike(s)
Naam en posadres van werkgewers ‘ Datum in Vorige Geslag | Aardvan werk | Salaris Fo—
en werknemers diens geneem | salon . Naam Verwantskap | Geslag { Ouderdom

‘datum

Werkgewer

0581 ON ¥i

8661 HOYVIN L2 ‘FL13ZVD LINIJWNHIAOCD
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AANHANGSEL C _
Klousule 8 (1) Kollektiewe Ooreenkoms: HOOFOOREENKOMS

BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF
(SEMI-NASIONAAL)

A_ANSOEK oM SERTIFIKAAT OM HAARKAPPERY TE BEDRYF

-Telefoon (H)......... : . ; fst (1) F—— ererresssentesiarnsenann
Naam van salon.. . : ,

....................

Is u 'n gekwalifiseerde Haarkapper? JAINEE..
Indien JA, gee besonderhede en heg afskrifte van dokumentére bewyse aan:

Indien NEE, beantwoord die volgende vrae: . . :
'Opvoedkundige standaard: A R
(heg dokumentére bewyse aan) o 5
Naam van werkgewers in die bedryf : : Datums van indiensneming

Verskaf besonderhede van alle op!eicﬂng wat u by n oplendmgsinrigtmg m Haarkappery omvang het, asook kopieé van
enige diplomas verwerf.

Naam van Opfe:dmgsm:fgrﬁrg ' Datum van bywoning

Ek doen hlerby aansoek om 'n serﬂfikaai vir die bedryf van Haarkappery, en verklaar dat dle besonderhede hierbo uiteen-
gssit waar en juis is.

.Gei_eken (- R R — op hede die........cccceririrnccrannn dag van ' 19

Aansoem"jrer

AANI-IANGSEL D
Klousules 3 (5) 8(2)en 8 (4), Kollektiewe Ooreenkoms: HOOFOOREENKOMS

BE.DINGINGSFIAAD VIR HAARKAPPERS- EN KOSIIETOLOGIEBEDRYF
(SEMI-NASIONAAL)

SEFIFITII(AAT OM HAARKAPPERY TE BEDHYF

Naam van houer... : ,
Naam van salon.... _ i ianiimansnn
Adres ; ;

.. _.Datum van uitreiking
B (T IO
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Hierby word gesertifiseer dat die persoon op hierdie sertifikaat genoem, voldoen het aan die bepalings van die
Hoofooreenkoms soos gepubliseer ingevolge die Wet op Arbeidsverhoudinge, 1995, en 'n gekwalifiseerde haarkapper is, tensy
die Kode as NVT aangegee word, in welke geval die houer die eienaar van 'n salon is en nie 'n gekwalifiseerde haarkapper nie.

Vir en ten behoewe van die raad:

Sekretaris

Hierdie sertifikaat is nie geldig nie tensy die stempel van die Raad daarop voorkom.

AANHANGSEL E
Kiousule 11 (5), Kollektiewe Ooreenkoms: HOOFOOREENKOMS

BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF
(SEMI-NASIONAAL)

KOMMISSIE-OOREENKOMS
Kommissie-ooreenkoms tussen:
die werkgewer)
(die werknemer)
2,  Datum van aanvang Van QiBNS........ceereeeimensersreesrrcsses e e sssssssssssas s
2. (1) KOommiSSIiEKOEIS: .ot 70 (pErsent)
(2) Die werknemer is geregtig op maandelikse kommissie teen die koers uiteengesit op sy bruto ontvangste sodra hy sy
loon verdubbel het.
(3) Vir die doeleindes van kommissie sluit “ontvangste” nie verkope van haarkappersprodukte in nie.
(4) Van die bruto ontvangste van die werknemer in hierdie klousule mag die werkgewer NIE die koste van enige
produkte aftrek wat deur die werknemer gebruik word by die lewering van toiletdienste aan klante nie.
3. (1) Kommissietarief: ..o % (persent)
() Ten opsigte van die verkoop van haarkappersprodukte is die werknemer geregtig op maandelikse kommissie op

fotale verkope deur hom teen die gespesifiseerde tarief. Die genoemde verkope moet bereken word teen die
kleinhandelverkoopprys min BTW, bereken volgens die formule:

b .
(b + 100)
waar:
(a) = kleinhandelverkoopprys insluitende BTW; en
(b) = BTW-koers

4. Datum in die maand waarop kommissie betaalbaar is: ...........ccciiiiraninn s e e s e
5. Qoreengekome aantal dae kennis van be&indiging: ........ccvocciiaiiniisiiisis s e s e s e e e s

GeteKen 18.....ccereeeererrsrnassanereesrenrsnee. 0P h@dE digiiiicn @G VAN T Dl

AS GETUIES

Werkgewer

Werknemer

(LET WEL.: Die tydperk in 5 hierbo moet minstens ses dae wees.)



BYWONINGSREGISTER

...................................................................

Naam van werknemer

AANHANGSEL F
KLOUSULE 13 (3), KOLLEKTIEWE OOREENKOMS: HOOFOOREENKOMS

BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF

...........................................................................

Beroep van werknemer

Inskrywings wat deur die werknemer gemaak word

Dag van
die week

Handtekening

Hoe laat
begin werk

Werkpouses

Van

Tot

Van

Tot

Van

Tot

Hoe laat
opgehou werk

Oortollige

ure gewerk

Totale getal
ure gewerk

Opmerkings (indien daar is)

Van

Tot

Elke
dag

Elke

week

Deur
werknemer

Deur werkgewer, indien
werknemer afwesig is. Redes vir|
sy afwesigheid (moet deur

Deur
ngeweseﬂ
agent

werkgewer geteken word)

ojwlo|~No AN -

-

-
—

-
n

-
©w

=
s

-t
(4]

e
o.

sk
|

-
a0

-
w

8

n
-

R

n
w

n
'

&

n
o

n
=1

28
29
30
31

Let wel: Onder die hoofde “Van” en “Tot” in die kolomme wat na “Werkpouses” verwys, skryf in hoe laat die pouse begin en hoe laat die werk hervat word. 'n Werknemer word geag gedurende 'n werkpouse

by sy werk te wees indien hy nie toegelaat word om die bedryfsinrigting gedurende die hele pouse te verlaat nie.

8661 1HVVIN L2 ‘.LNVH_HO)(S.LWJ.S

L. 0S/8} ON



LOONREGISTER

[KLOUSULE 13 (1) KOLLEKTIEWE OOREENKOMS: HOOFOOREENKOMS]

AANHANGSEL G

BEDINGINGSRAAD VIR HAARKAPPERS- EN KOSMETOLOGIEBEDRYF

BESIGHEID

BELASTINGJAAR

VAN

BEGIN

VOORNAME

DATUM WEG

ID-NOMMER

HUWELIKSTATUS

WVF-KAART

AFHANKLIKES MEDIESE

FONDS

ADRES

BELASTING-
KODE

e

VERLOFREKORDS

VAN

TOT

DAE

BESOLDIGING

- AFTREKKINGS

Basies | Komm.

Verlof-
besol.

Toelaag

Afwesig

Bruto

salaris Belasting

Vakbond

BR

Siekte-
bystand

Siekte-
besol.

Voorsorg-
fonds

Totale
aft.

Netto
salaris

8661 HOHVIN 2 ‘3113ZVD INJNNHIAOD

| IRP5-Sertifikaat No's.
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OORTYD GEWERK

SALARIS

Dag van die week

Ure gewerk

Verdienste

Sondag

Bedrag van gewone werk

Maandag

Bedrag van oortydwerk

Dinsdag

Enige ander toelaag

Woensdag

Totaal

Donderdag

Aftrekkings

Vrydag

LBS

Saterdag

Kantien

Totale oortydure

Lening

Oortydtarief per uur

Ander

Bedrag verskuldig

(werkgewer se naam)

Handtekening .......cccouveermenesraessesseasesiansannes

DatUmM .ccciososmsmmasssnnsssenssersrasspssasensans

Totale netto salaris

reieenrenennnanSEIMIfiSEET dat hierdie inligting korrek is.

8661 LYV L2 ‘LNVHIOMSLVVLS

6. 0S.81 ON
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AANHANGSEL H
Klousule 20.1, Kollektiewe Ooreenkoms: HOOFOOREENKOMS
KLOUSULES 15 TOT EN MET 31 VAN DIE RAAD SE KONSTITUSIE
BESLEGTING VAN GESKILLE ONDER BESKERMING VAN DIE RAAD

[Opmerking: Die geskilbeslegtingsprosedure waarvoor voersiening gemaak word in klousules 15 tot 31 is nie van toepas-

sing op die uitleg of toepassing van 'n kollektiewe ooreenkoms nie tensy die bepalings van daardie ooreenkoms dit uitdruklik

vermeld.]

15.
15.1

152

16.
16.1

16.2

16.3

16.4

16.5

16.6

Beslegting van geskille onder beskerming van die raad

Behalwe soos uiteengesit in klousules 23 tot 25, moet die raad een yan' sy aangewese agente aanstel om deur middel
van versoening—

15.1.1  ’n geskil te besleg wat ingevolge klousule 16 na hom verwys is; en
15.1.2  enige ander geskil te besleg wat ingevolge die Wet na hom verwys is.

Behalwe soos uiteengesit in klousules 23 tot 25, indien 'n geskil onbesleg bly na versoening, moet die raad die geskil
arbitreer indien— - .

15.2.1 die partye by die geskil partye by die raad is; of

15.2.2 die Wet vereis dat daardie geskil aan arbitrasie onderwerp moet word en 'n party by die geskil versoek het dat
die geskil deur arbitrasie besleg word; of

15.2.3 ai die partye by die geskil toestem tot arbitrasie onder beskerming van die raad.

Geskille cor aangeleenthede van onderlinge belang

Behalwe soos in klousules 23 tot 25 uiteengesit, kan enige party by 'n geskil oor n aangeleentheid van onderlinge belang
die geskil skriftelik na die raad verwys indien die partye by die geskil—

16.1.1 aan die een kant—
16.1.1.1 een of meer vakbonde is;
16.1.1.2 een of meer werknemers is; of . _
16.1.1.3 een of meer vakbonde en een of meer werknemers is; en
16.1.2 aan die ander kant— _
16.1.2.1 een of meer werkgewersorganisasies is;
16.1.2.2 een of meer werkgewers is; of
16.1.2.3 een of meer werkgewersorganisasies en een of meer werkgewers is.

Die party wat die geskil na die raad verwys, moet die raad oortuig dat 'n afskrif van die verwysing aan al die ander
partye by die geskil beteken is. i

'n Werknemer kan die kontrak te eniger tyd sonder skriftelike kennis beéindig deur in plaas van kennisgewing aan die
werkgewer minstens die volgende te betaal of aan hom te verbeur—

16.3.1 die dagloon wat die werknemer ten tyé van die beéindiging ontvang, in die geval van ’'n kennisgewingtydperk
van een dag;

16.3.2 die weekioon wat die werknemer ten tye van die beéindiging ontvang, in die geval van 'n kennisgewingtydperk
van ses dae.

Niks in klousules 16.1 en 16.3 raak die volgende nie:

16.41 Die reg van 'n werkgewer of 'n werknemer om die kontrak sonder kennisgewing om 'n regsgeldige rede te
verbreek; "

16.4.2 'n skriftelike ooreenkoms tussen 'n werkgewer en werknemer wat voorsiening maak vir 'n tydperk van
kennisgewing van gelyke duur aan beide kante en langer as wat by klousule 16.1 voorgeskryf word;

16.4.3 die werking van verbeurings of strawwe wat regtens toepaslik kan wees ten opsigte van 'n werknemer wat dros;
16.4.4  die reg van 'n werknemer om te beweer dat hy of sy onregverdig ontslaan is.

'n Werkgewer mag nie die dienste van 'n werknemer beéindig tydens die werknemer se afwesigheid van werk as gevolg
van siekte waarveor die werknemer nie persoonlik verantwoordelik is nie, maar—

16.5.1  die werkgewer moes binne drie werkdae na die aanvang van die siekte in kennis gestel gewees het;

16.5.2 'n mediese sertifikaat wat die rede vir die afwesigheid vermeld, moet aan die werkgewer gegee word by
hervatting van diens; en

16.5.3 die tydperk van afwesigheid van werk mag nie 14 dae oorskry nie.

'n Kennisgewingtydperk mag nie saamval met, of gegee word gedurende, afwesigheid met jaarlikse verlof, siekteverlof of
kraamverlof nie. '
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16.7

a7,
17.1
17.2

17.3

Behalwe waar die diens van 'n werknemer deur 'n werkgewer beéindig word op grond van diensverlating, moet 'n werk-
gewer 'n dienssertifikaat aan 'n werknemer uitreik wat die volgende toon:

16.7.1 Die volle name van die werkgewer en werknemer;
16.7.2 die hoedanigheid waarin die werknemer in diens was;
16.7.3 die datum van diensaanvaarding en dlensbeéindagmg

" Beslegting van geskille deur versoening

Behalwe soos uiteengesit in klousules 23 tot 25, wanneer 'n geskil na die raad verwys is, moet die raad een van sy
aangewese agente aanstel wat moet poog om dit deur versoening te besleg.

Die aangestelde aangewese agent moet poog om die geskil binne 30 dae na die datum wat die raad di verwysmg ont-
vang het, deur versoening te besleg, maar die partye kan ooreenkom om die 30-daetydperk te verleng.

Die aangewese agent moet 'n proses bepaal waardeur gepoog sal word om die geskil te besleg, wat kan insluit—
17.3.1 die bemiddeling van die geskil; '

1732 die inwin van feite; en _
" 17.3.3 die doen van’n aanbeveling aan die partye, wat die vorm van 'n adviserende arbitrasietoekenning kan aanneem.

17.4

In die versoeningsverrigtinge kan 'n party by die geskil persoonlik verskyn of verteenwoordig word slegs deur 'n mede-

~ werknemer of deur 'n lid, 'n ampsdraer of beampte van daardie party se \;akbond of werkgewersorganisasie en, indien

" die party 'n regspersoon is, deur 'n direkteur of 'n werknemer.

17.5

Aan die einde van die 30-daetydperk of enige verdere tydperk waaroor tussen due partye ooreengekom is, moet—
17.5.1 die aangewese agent ’n sertifikaat uitreik waarin verklaar word of die geskil besleg is al dan nie;

17.5.2 die raad 'n afskrif van daardie sertifikaat laat beteken aan elke party by die geskil of die persoon wat die party

18.
18.1

18.2

18.3

18.4 -

by die versoeningsvemgimge verteenwoordig het; en
1753 die aangewese agent die oorspronklike van daardie sertifikaat by die raad Iaat indien.

Aanstelling van arbiter om die geskil deur arbitrasie te besleg

Behalwe soos uiteengesit in klousules 23 tot 25, indien die Wet vereis dat 'n geskil deur arbltrasne besleg word, moet die
raad 'n arbiter aanstel om daardie geskil te arbitreer, indien— -

18.1.1 ’'naangewese agent 'n sertifikaat uitgereik het wat verklaar dat die geskil steeds onbesleg is; en
18.1.2 enige party by die geskil versoek het dat die geskil deur arbitrasie besieg word.

’n Arbiter wat ingevolge subklousule (1) aangestel is, kan die aangewese agent wees wat gepoog het om dle geskil deur
versoening te besleg.

'n Party by die geskil, wat daarteen beswaar maak dat die arbitrasie gedoen word deur die aangewese agent wat die

1.+ geskil besleg het, kan 'n beswaar by die raad indien en moet die raad oortuig dat 'n afskrif van die beswaar aan al die

ander partye by die geskil beteken is.
Wanneer die raad 'n beswaar ontvang, moet hy ’'n ander arbiter aanstel om die geskil deur arbitrasie te besleg.

18.4.1- Die partye by 'n geskil kan die raad versoek om, by die aanstelling van ’n arbiter ingevolge klousules 18.1 of
: 18.4, hul vermelde voorkeur in ag te neem in die'mate wat dit onder al die omstandighede redelikerwys
uitvoerbaar is.

S 18.4.2- Die vermelde voorkeur.in paragraaf (a) beoog, moet—

18.4.2.1 skriftelik wees;
- 18.4.22 nie meer as vyf arbiters lys nie; _
18.4.2.3 verklaar dat die versoek gerig word met die instemming van al die partye by die geskil; en
18.4.2.4 voorgelé word binne 48 uur na die datum van die sertifikaat bedoel in klousule 18.1.1.
Aanstalllng van senior arbiter om geskil deur arbitrasie te besleg

Enige partye by 'n geskil kan, onder die omstandighede beoog in klousule 18.1, by die algemene sekretaris aansoek doen
om 'n senior arbiter aan te stel om te poog om die geskil deur arbitrasie te besleg.

2. By oorweging of die geskil na 'n senior arbiter verwys moet word, moet die algemene sekretaris die party wat die

aansoek doen, enige ander party by die geskil en die agent wat gepoog het om die geskil te versoen, aanhoor.

Die algemene sekretaris kan by die raad aanbeveel dat hy 'n senior arbiter aanstel om die geskil deur arbitrasie te
besleg, na oorweging—

19.3.1 van die aard van die regsvrae wat uit die geskil na vore kom;

19.3.2 die ingewikkeldheid van die geskil,

19.3.3 of daar botsende arbitrasietoekennings is wat ter sake is by die geskil;
19.3.4 van die openbare belang.
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19.4

195
19.6

20.
20.1

29.2

20.3

20.4

20.5

20.8

20.7

20.8

20.9

Die algemene sekretaris moet die partye by die geskil van die raad se besluit in kennis stel, en—

19.4.1 indien die aansoek toegestaan is, die huidige voorsitter van IMSSA versoek om ’n senior arbiter aan te stel om
die geskil te besleg; of '

19.4.2 indien die aansoek geweier is, die aanstelling van die arbiter wat aanvanklik aangestel s, bekragtig.
Die raad se besiuit is finaal en bindend.

Niemand mag by enige geregshof om hersiening van die raad se besluit aansoek doen alvorens die geskil gearbitreer is
nie. :

Algemene bepalings vir arbitrasieverrigtinge

Die arbiter kan die arbitrasie op so 'n manier doen wat hy as gepas beskou ten einde die geskil billik en spoedig te beslis,
maar moet die wesenlike meriete met die mins moontlike regsformaliteite hanteer.

Onderworpe aan die diskresie van die arbiter wat betref die gepaste vorm vir die verrigtinge, kan 'n party by die geskil
getuienis aflé, getuies oproep om te getuig, die getuies van enige ander party ondervra, en afsluitingsbetos tot die arbiter
rig.

Indien al die partye daartoe instem, kan die arbiter die -arbitrasieverrigtinge opskort en poog om die geskil deur
versoening te besleg.

By enige arbitrasieverrigtinge kan 'n party by die geskil persoonlik verskyn of verteenwoordig word slegs deur 'n regs-
praktisyn, of deur 'n medewerknemer of deur 'n lid, ampsdraer of beampte van daardie party se vakbond of werkgewers-
organisasie en, indien so 'n party ’'n regspersoon is, deur 'n direkteur of 'n werknemer.

Indien 'n party by die geskil versuim om 6f persoonlik 6f deur 'n verteenwoordiger by die arbitrasieverrigtinge teen woordig
te wees, en daardie party—

20.5.1  die geskil na die raad verwys het, kan die arbiter die aangeleentheid afwys;

20.5.2 nie die geski! na die raad verwys het nie, kan die arbiter—
20.5.2.1 voorigaan met die arbitrasieverrigtinge in die afwesigheid van die betrokke party; or
20.5.22 die arbitrasieverrigtinge tot 'n latere datum verdaag.

Die arbiter moet enige goeiepraktykskode wat deur NEOAR uitgerek is of riglyne wat deur die raad ooreenkomstig die
bepalings van hierdie Wet gepubliseer is en wat tersaaklik is by 'n aangeleentheid wat in die arbitrasieverrigtinge oorweeg
word, in aanmerking neem.

Binne 14 dae na die afloop van die arbitrasieverrigtinge—
20.7.1 moet die arbiter 'n arbitrasietoekenning met bondige redes, wat deur daardie arbiter ondertken is, uitreik:

20.7.2 moet die raad 'n afskrif van daardie toekenning beteken aan elke party by die geskil of die persoon wat 'n party
in die arbitrasieverrigtinge verteenwoordig het.

Die algemene sekretaris kan die tydperk waarin die arbitrasietoekenning en redes beteken en ingedien moet word na
aanvoering van gegronde redes verleng.

Die arbiter kan enige gepaste arbitrasietoekenning ingevolge die Wet maak, wat insluit, maar nie beperk is nie tot, 'n
toekenning—

20.9.1 wat aan 'n kollektiewe ooreenkoms uitvoering ges;
20.9.2 wat aan enige bepalings en hoofoogmerke van hierdie Wet uitvoering gee;
20.9.3 wat 'n verklarende bevel insluit of in die vorm daarvan is.

20.10Die arbiter mag nie 'n kostebevel in die arbitrasietoekenning insluit nie tensy ’'n party, of die persoon wat daardie party in

21.

211

die arbitrasieverrigtinge verteenwoordig het, op beuselagtige of kwelsugtige wyse opgetree het—
20.10.1 deur die geskil by die arbitrasieverrigtinge voort te sit of te verdedig; of
20.10.2 in deur die betrokkene se gedrag gedurende die arbitrasieverrigtinge.

Spesiale bepalings vir arbitrasies oor ontslag om redes wat verband hou met gedrag, geskiktheid of
bekwaamheid

Indien ’n geskil wat gearbitreer word, verband hou met die billikheid van 'n ontslag en 'n party beweer dat die rede vir die
ontslag verband hou met die werknemer se gedrag of geskiktheid of bekwaamheid, is die partye, ondanks klousule 20.4
nie geregtig om by die arbitrasieverrigtinge deur 'n regspraktisyn verteenwoordig te word nie tensy:

21.1.1 die arbiter en al die ander partye instem; of

21.1.2  die arbiter tot die slotsom kom dat dit onredelik is om van 'n party te verwag om sonder regsverteenwoordiging
met die geskil te handel, na inagneming van:

21.1.2.1 die aard van die regsvrae wat in die geskil na vore kom;
21.1.2.2 die ingewikkeldheid van die geskil;
21.1.2.3 die openbare belang; en

21.1.2.4 die vergelykende vermoéns van die opponerende partye of hul verteenwoordigers om die arbitrasie
van die geskil te hanteer.
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212

221

222
22.3

22.4

23.
23.1.

28.2

24.1

242

25.1

25.2

26.
26.1

Indien die arbiter, ingevolge artikel 194 (1) van die Wet, bevind dat die ontslag prosedureel onbillik is, kan die arbiter van
die werkgewer 'n arbitrasiegeld vorder.

Beslegting van geskille indien partye instem tot arbitrasie onder beskerming van die raad

Indien 'n geskil na die versoening steeds onbesleg is, moet die raad die geskil arbitreer indien 'n party by die geskil
andersins daarop geregtig sou wees om die geskil vir beregting na die Kommissie of die Arbeidshof te verwys en al die
partye, in plaas daarvan, ooreenkom op arbitrasie onder beskerming van die raad.

Die arbitrasieverrigtinge geskied ooreenkomstig die bepalings van klousules 18, 19 en 20, gelees met die veranderinge
wat in die konteks nodig is.

Die arbitrasie-ocreenkoms in klousule 22.1 becog, mag slegs met die lnstemmlng van al die partye by die ooreenkoms

-beéindig word tensy die coreenkoms self anders bepaal.

'n Party by die arbitrasie-ooreenkoms kan te eniger tyd by die Arbeidshof aansoek doen om daardie ooreenkoms te wysig
of tersyde te stel, wat die Hof na aanvoering van gegronde redes kan doen.

22.4.1 Indien 'n party by 'n arbitrasie-ooreenkoms verrigtinge voor die Kommissie of in die Arbeidshof aanhangig maak
teen enige ander party by daardie ooreenkoms ocor ’'n aangeleentheid wat die party ooreengekom het om na
arbitrasie te verwys, kan enige party by daardie verrigtinge die Kommissie of die Hof, na gelang van die geval,
versoek—

22.4.1.1 om daardie verrigtinge op te skort en die geskil na arbitrasie deur die raad te verwys; of

22.4.1.2 met die instemming van die partye en mits dit doenlik is, om met die verrigtinge voort te gaan met net
'n kommissaris of die Hof wat as arbiter optree, in welke geval die kommissaris of die Hof net 'n bevel
mag maak wat ooreenstem met die toekenning wat 'n arbiter wat deur die raad aangestel is, sou kon
gemaak het.

22.4.2 Indien die kommissaris of die Hof oortuig is dat daar voldoende rede is om die geskil ooreenkomstig die
arbitrasie-ooreenkoms na arbitrasie te verwys, kan die kommissaris of die Hof daardie verrigtinge op enige
voorwaardes opskort.

Geskille tussen die partye by die raad

‘Ondanks die bepalings van klousules 15, 16 en 17, indien 'n geskil ontstaan tussen die partye by die raad, wat die
partye nie onderling kan skik nie, kan enige party by die geskil te eniger tyd aan die ander party en aan die algemene
sekretaris kennis gee dat daar 'n geskil bestaan wat na arbitrasie verwys moet word.

Die algemene sekretaris, of in sy afwesigheid, die sekretaris, moet dan die Direkteur/Streeksdirekteur,
Nywerheidsgeskilbeslegtings van IMSSA, versoek om ’n arbiter aan te stel om die geskil deur arbitrasie te skik, en die
algemene bepalings van klousule 20 is op die arbitrasie van toepassing.

Geskille wat betrekking het op hierdie konstitusie en die partye by die raad

Ondanks die bepalings van klousules 15, 16 en 17, indien 'n geskil ontstaan tussen die partye by die raad oor dle uitleg
of toepassing van hierdie konstitusie moet dit vir vasstelling na arbitrasie verwys word.

Die algemene sekretaris, of in sy afwesigheid, die sekretaris, moet die Direkteur/Streeksdirekteur, Nywerheidsgeskil-
beslegtings van IMSSA, versoek om 'n arbiter aan te stel om die geskil deur arbitrasie te skik, en die algemene bepalings
van klousule 20 is op die arbitrasie van toepassing.

Geskille kragtens artikel 30 (j) van die Wet

Ondanks die bepalings van klousules 15, 16 en 17, indien 'n geskil ontstaan tussen 'n geregistreerde vakbond wat 'n party
by die raad is, of sy lede, of beide, aan die een kant, en werkgewers wat aan 'n geregistreerde werkgewersorganisasie
behoort wat 'n party by die raad is, aan die ander kant, en dit nie deur die raad geskik is nadat drie vergaderings met
daardie doel gehou is nie, moet dit vir vasstelling na arbitrasie verwys word.

Die algemene sekretaris moet dan die Nasionale Direkteur of Streeksdirekteur, Nywerheidsgeskilbeslegting van IMSSA,
vra om te help met die aanstelling van 'n geskikte arbiter om die geskil deur arbitrasie te skik, en die algernene bepaltngs
van klousule 20 is op die arbitrasie van toepassing.

Bevoegdhede van arbiter wanneer gepoog word om geskille te besleg
'n Arbiter wat aangestel is om te poog om 'n geskil te besleg, insluitende enige geskil beoog in klousules 23 tot 25, kan—

26.1.1 enige persoon vir ondervraging dagvaar wat in staat mag wees om inligting te verskaf of wie se teenwoordigheid
by die versoenings- of arbitrasieverrigtinge kan meewerk om die geskil te besleg;

26.1.2 enige persoon dagvaar wat na vermoede in besit is van of beheer het oor enige boek, dokument of voorwerp
wat vir die beslegting van die geskil ter sake is, om voor die arbiter te verskyn om ondervra te word of daardie
boek, dokument of voorwerp oor te |§;

26.1.3 ’'n deskundige oproep en, indien nodig, dagvaar, om voor die kommissaris te verskyn om getuienis af te lé wat
vir die beslegting van die geskil ter sake is;

26.1.4 enige persoon wat by die versoenings- of arbitrasieverrigtinge teenwoordig is of wat gedagvaar is of gedagvaar
sou kon word vir enige doel in hierdie klousule u:teengesﬁ oproep om ondervra te word oor 'n aangeleentheid
wat by die geskil ter sake is;



84 No. 18750 GOVERNMENT GAZETTE, 27 MARCH 1998

26.2

26.3

26.4

26.5

26.6

28.7

27.
27.1

27.2

28,

28.1

28.2

28.3
29,
29.1

26.1.5 ’n eed oplé aan of 'n bevestiging afneem van ’'n persoon wat opgeroep is om getuienis af te 1& of ondervra te
word;
26.1.6 te eniger redelike tyd, maar slegs na verkryging van die nodige skriftelike magtiging—

26.1.6.1 enige perseel waarin of waarop 'n boek, dokument of voorwerp wat ter sake is by die beslegting van
die geskil, te vinde is of op redelike gronde vermoed word te vinde te wees, binnegaan of betree en
inspekteer; en

26.1.6.2 enige boek, dokument of voorwerp wat op of in daardie perseel is en wat ter sake is by die
beslegting van die geskil, ondersoek of vereis dat dit corgelé word en daarop beslag 1&; en

26.1.7 enige van die boeke, dokumente of voorwerpe wat oorgeld is aan, of in beslag geneem is deur, die raad,
ondersoek en dit vir 'n redelike tydperk behou.

'n Dagvaarding wat vir enige doel ingevolge subklousule (1) uitgereik word, moet deur die algemene sekretaris of, in sy
afwesigheid, die sekretaris, onderteken word en moet—

26.2.1 die persoon daarin genoem spesifieck aansé& om voor die arbiter te verskyn;

26.2.2 die boek, dokument of voorwerp wat oorgelé moet word, voldoende identifiseer; en

26.2.3 die datum en tyd waarop en die plek waar daardie persoon moet verskyn, vermeld.

Die skriftelike magtiging bedoel in subklousule 26.1.6— _

26.3.1 indien dit op woonperseel betrekking het, mag net deur 'n regter van die Arbeidshof, met behoorlike inagneming
van artikel 13 van die Grondwet, gegee word en dan net op aansoek van die arbiter waarin onder eed of
bevestiging die volgende inligting uiteengesit word—
26.3.1.1 die aard van die geskil; '
26.3.1.2 die tersaaklikheid van enige boek, dokument of voorwerp vir die beslegting van die geskil;
26.3.1.3 die aanwesigheid van enige boek, dokument of voorwerp op of in daardie perseel; en
26.3.1.4 die nodigheid vir die betreding, en om die bdek, dokument of voorwerp te ondersoek of daarop beslag

‘te 1&; en
26.3.2 Kkan, in alle ander gevalle, deur die algemene sekretaris gegee word.

Die eienaar of bewoner van enige perseel wat 'n arbiter gemagtig is om te betree en te inspekteer, en elke persoon in
diens van daardie eienaar of bewoner, moet enige geriewe verskaf wat 'n arbiter benodig om die perseel te betree en om
'n inspeksie of beslaglegging uit te voer.

Die arbiter moet 'n kwitansie uitreik vir enige boek, dokument of voorwerp waarop ingevolge klousule 26.4.

Die reg met betrekking tot privilegie soos van toepassing op ’n getuie wat gedagvaar is om voor 'n geregshof getuienis
af te |1 of 'n boek, dokument of voorwerp oor te 18, is eweseer van toepassing op die ondervraging van 'n persoon of die
oorlé van, of beslaglegging op 'n boek, dokument of voorwerp ingevolge hierdie klousule.

Die raad moet die voorgskrewe getuiegeld aan elke persoon betaal wat voor 'n arbiter verskyn ter voldoening aan 'n
getuiedagvaarding deur die algemene sekretaris uitgereik.

Uitwerking van arbitrasietoekennings

’n Arbitrasietoekenning deur 'n arbiter gemaak en uitgereik, is finaal en bindend en kan ingevolge artikel 158 (1) (c) van
die Wet ’'n bevel van die Arbeidshof gemaak word, tensy dit 'n adviserende arbitrasietoekenning is.

Indien 'n arbitrasietoekenning 'n party gelas om 'n som geld te betaal, verdien die bedrag rente vanaf die datum van die
toekenning en teen dieselfde koers as die koers wat van tyd tot tyd ingevolge artikel 2 van die Wet op die Voorgeskrewe
Rentekoers, 1975 (Wet No. 55 van 1975), ten opsigte van 'n vonnisskuld voorgeskryf word, tensy die toekenning anders
bepaal.
Wysiging en opheffing van arbitrasietoekennings -
'n Arbiter wat 'n arbitrasietoekenning uitgereik het, kan op eie inisiatief of op aansoek van enige geaffekteerde party,
'n arbitrasietoekenning verander of ophef—
wat verkeerdelik aangevra of verkeerdelik gemaak is in die afwesigheid van enige party wat deur daardie toekenning
geraak word. '
waarin daar 'n dubbelsinnigheid of 'n klaarblyklike fout of wegiating is, maar net in die mate van dié dubbelsinnigheid, fout
of weglating; of
wat gemaak is as gevolg van 'n mistasting gemeen aan al die partye by die verrigtinge.
Hersiening van arbitrasietoekennings
'n Party by 'n geskil wat beweer dat daar 'n gebrek is in enige arbitrasieverrigtinge onder beskerming van die raad, kan
by die Arbeidshof aansoek doen om 'n bevel wat die arbitrasietoekenning tersyde stel—
29.1.1 binne ses weke na die datum waarop die toekenning aan die aansoeker beteken is, tensy korrupsie by die
vermeende gebrek betrokke is; of
29.1.2  indien korrupsie by die vermeende gebrek betrokke is, binne ses weke na die datum waarop die aansoeker die
korrupsie ontdek.
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29.2.'n Gebrek soos in subartikel (1) bedoel, beteken—
29.21 dat—
29.21.1 die arbiter wangedrag gepleeg het met bétrekking tot die pligte van die arbiter as arbiter;
29.2.1.2 die arbiter 'n growwe onreélmatighe|d begaan het by dle voer van die arbitrasieverrigtinge; of
292.1.3 die arbiter se bevoegdhede oorskry is; of
. ,29.22 dat’n toekenning onbehoorlik verkry is.
29 3 Die Arbeidshof kan die afdwinging van die toekenning hangende sy besllssmg opskort
29.4. Indien die toekenning tersyde gestel word, kan die Arbeidshof— :
29.4.1 die geskil beslis op die wyse wat hy gepas ag; of -
29.4.2 . enige bevel uitreik wat hy gepas ag oor die prosedure wal gevolg moet word ten einde die geskll te besleg.
30. Uitsluiting van die Wet op Arbitrasie -

Die Wet op Arbltrae'.le, 1965 (Wet No 42 van 1965), is me op enige arbitrasie onder beskermlng van die raad van
toepassing nie.

31. Raad kan advies verskaf

31.1 Die raad kan, indien daarom gevra, enige party by 'n geskil adviseer oor die prosedure wat gevolg moet word vit die
; . beslegting van daardie geskil ingevolge hierdie Wet.

3=1 .2:"Die raad kan, in reaksie‘op 'n versoek om advies, die advles gee wat hy gepas ag

S T

AANHANGSEL I
' Klousule 23.1, Kollektiewe Ooreerikoms: HOOFOOFIEENKOMS

KLOUSULE 32 VAN DIE RAAD SE KONS‘HTUSIE i
32 Die prosadure vir vrystelllng van die raad se kollektiewe ooreenkomste

[Opmerking: Die prosedure uiteengesut in klousule 32 is slegs van toepassing op aansoeke om vrysteliing deur par-

tye by die raad. Indien die aansoek om vrystelling gedoen is deur 'n persoon wat 'n nie-party is na wie 'n kollektiewe

" ‘ooreenkoms uitgebrei is deur die Minister mgevolge artikel 32 van d:e Wet, word dit geree! deur die bepalmgs van die
kollektiewe ooreenkomsen nie deur klousule 32 nie.] S

32.1 Die raad moet 'n vrystellingskomitee instel.

32 2 'n Aansoek om \rrystellmg van enige bepaling van 'n kollektlewe ooreenkoms moet in dle eerste mstansue gerig word aan
“die sekretans of 'n agent van die raad

32.3 Die sekretaris sal’n agent van die raad aanstel om die aansoek te ondersoek en enige verdere iniigting oor dte aansoeker
saamstel wat hy of sy nodig of wenslik ag, en sal verseker dat die werknemers wat deur enige voorgesteide vrystelling
" geraak sal word, deur die aansoeker geraadpleeg is. Die agent sal ook die viak van kennis bepaal wat die aansoeker en
sy of haar werknemers van die raad het, die voordele wat gebied word sowel as dle proses van kollektsewe bedmgmg,
en seker maak dat hierdie kennis aan die aansoeker corgedra word. : : .

324" Die aansoek sal dan verwys word na die vrystellingskomitee -wat, indien hy dit nodlg of ‘wenslik .ag; lede met
gespesialiseerde kennis vir daardie doel kan kodpteer. Enige spesifieke vertoé van die aansoeker moet terselfdertyd ter
tafel gelé word. Die aansoeker moet aangemoedig word om die vrystellingsvergadering persoonlik by te woon om te
.. verseker dat alle tersaaklike inligting oorweeg word, en sodat die komitee die. geleentheld kry om emge aangeiaentheld
. waaroor die aansoeker waningelig mag wees, aan hom te verduidelik. : :

32. 5 Dit is die plig van die vrystellingskomitee om by oorweging van die aansoek, die volgende in ag te neem:

32.5.1 Die aansoeker se viak van nakoming van die wetlike vereistes soos ongevalieversekering, BTW, -inkomste-
- belasting, bydraes vir die Werkloosheidsversekeringsfondsbydraes, Streeksdiensteraads-bydraes, en hefﬁngs
van die OOHKD (Onderwys- en Opleidingsraad vir Haarversorg- en Kosmetiekdienste). :

.. 32.5.2 .die belange van die nywerheid uit die oogpunt van aangeleenthede soos—
gesondheid en veiligheid '
opleiding; .«
produktiwiteit;
werksekerheid; '
billike mededinging;
uitbuiting van"'ﬁﬁeﬂ(nenllerS; v
armoede en werkloosheid;
" belastinglas; -
ondermyning van die kollektiewe bedingingsproses;
dit wat die grootste nakoming van die kollektiewe ooreenkomste sal aanhelp of ontmoedlg,
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32.6

32.7

32.5.3

3254

32.5.5

32.5.6

32.5.7

die belange van die aansoeker met betrekkmg tot sake soos:
sy of haar finansiéle posisie;
kompetisie;
produktiwiteit;
die belange van werknemers in verband met:
werksekerheid; o
" uitbuiting/handhawing van mmimum standaarde
oordraagbaarheid van voordele;
armoede en werkloosheid;
kostedoeltreffendheid van voordele;
die belange van nywerheidsbetrekkinge in verband met aange!eenthede S008—
die uitwerking op kollektiewe bedinging;
potensiaal vir arbeidsonrus.. .
enige voorwaardes wat gestel moet word by die toestaan of we:enng van die aansoek om vrystelling.
Uit beginsel geld die volgende:

32.,5.7.1 Permanente vrystelling moet nie oorweeg word nie, en enige vrystelllng moet slegs vir 'n tydperk
wees, met gedeeltelike nakoming of nakoming in fases;

32,5.7.2 wrystelling moet nie verleen word nie van die betaling van die raadsheffing waardeur fondse
gegenereer word vir die betaling van die uitgawes van die werking van die raad.

Die vrystellingskomitee moet sy besllssmg aan dla aansoeker oordra met 'n uiteensetting van sy motivering in die geval
van 'n weiering van die aansoek. i

lemand wat gegrief is oor die besllssmg van dle vrystellmgskomilee kan binne 14 dae na die datum waarop die besluit
aan daardie persoon oorgedra is, skriftelik by die raad appél aanteken. Die appélkennisgewing moet die beslissing (of
deel daarvan) waarteen appél aangeteken word, en die gronde vir appél, spesifiseer. Die appellant het die reg om
" persoonlik oor die appé! aangehoor te word, of indien die appellant 'n regspersoon is, deur 'n direkteur of 'n lid. Geen
appellant het die reg op regsverteenwoordlgmg by appél nie. By appél kan die raad die beslissing van die
vrystellingskomitee wysig, ter syde stei of bekraghg, en die beslissing van die raad is nnaal en bindend.
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Where is the largest amount of
meteorological information in the §
whole of South Africa available?

beskikbaar?

Department of Environmental Affairs and Tourism
Departement van Omgewingsake en Toerisme

Waar is die meeste weerkundige
inligting in die hele Suid-Afrika
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