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GOVERNMENT NOTICES 

GOEWERMENTSKENNISGEWINGS 

  

DEPARTMENT OF ENVIRONMENTAL AFFAIRS AND TOURISM 

DEPARTEMENT VAN OMGEWINGSAKE EN TOERISME 

No. R. 1376 . 3 October 2003 

MARINE LIVING RESOURCES ACT, 1998 (ACT NO. 18 OF 1998) 

- AMENDMENT OF REGULATIONS | 

The Minister of Environmental Affairs and Tourism has under Section 77 of the Marine 
Living Resources Act, 1998 (Act No. 18 of 1998), made the Regulations as set out in the 
Schedule. 

~ SCHEDULE 

Definitions 

1. In this Schedule “the Regulations” means the regulations published under 
Government Notice No. R. 1111 of 2 September 1998, as amended by Government 
Notices No. R. 27 of 14 January 2000, No. 1129 of 17 November 2000, No. R. 1344 of 8 
December 2000, No. R. 1428 of 29 December 2000, No. R. 375 of 4 May 2001, No. R. 
1000 of 12 October 2001 and No. R. 765 of 6 June 2003. os 

‘Amendment of Annexure 2 of the Regulations 

2. Annexure 2 to the Regulations is hereby amended by the substitution for PART A, 
item 4, of the following item: 

"4. Chokka squid (Loligo vulgaris reynaudil) — from 18 October to 22 November i in 
any year, both dates inclusive."
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No. R. 1376 | me, oe 3 Oktober 2003 

WET OP LEWENDE MARIENE HULPBRONNE, 1998 (WET No.18 VAN 1998) 

‘WYSIGING VAN REGULASIES 

Die Minister van Omgewingsake en Toerisme het kragtens Artikel 77 van die Wet op 

Lewende Mariene Hulpbronne, 1998 (Wet No. 18 van 1998), die regulasies in die Bylae 

“ uitgevaardig. 4 

BYLAE — 

. Woordomskrywings | 

1. in hierdie Bylae beteken “die Regulasies” die regulasies soos afgekondig by 

Goewermentskennisgewing No. R. 1111 van 2 September 1998 en soos gewysig by 

Goewermentskennisgewings Nos. R. 27 van 14 Januarie 2000 en No. R. 1129 van 17 

November 2000, No. R. 1344 van 8 Desember 2000, No. R. 1428 van 29 Desember 

2000, No. R. 375 van 4 Mei 2001, No. R. 1000 van 12 Oktober 2001 en No. R. 765 of 6 

June 2003. 

Wysiging van Aanhangsel 2 van die Regulasies 

2. Aanhangsel 2 van die Regulasies word hierby gewysig deur item 4 van. DEEL A 

met die volgende item te vervang: . 

"4.  Tjokka pylinkvis (Loligo vulgaris reynaudii) — vanaf 18 Oktober tot 22 November 

in enige jaar, beide datums inklusief.” . . .
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SOUTH AFRICAN REVENUE SERVICE 

SUID-AFRIKAANSE INKOMSTEDIENS 

No. R. 1371 3 October 2003 

CORRECTION NOTICE 

CUSTOMS AND EXCISE ACT, 1964 
AMENDMENT OF SCHEDULE NO. 1 (NO. 1/1/1221) 

By amending the English and Afrikaans Text of Government Notice No. R.1337 of 26 September 2003 appearing 
in Government Gazette No. 25373 by substituting the expression “48.03” with the expression “48.18” appearing 
against No. 2 and substituting subheading “7604.15” to read “7604.29.15” where it appears against No. 4 in the 
Correction Notice. 

  

No. R. 1371 . 3 Oktober 2003 

VERBETERINGSKENNISGEWING 

DOEANE-EN AKSYNSWET, 1964 
WYSIGING VAN BYLAE NO. 1 (NO. 1/1/1221) 

Deur die Engelse en Afrikaanse Teks in Goewermentskennisgewing No. R.1337 van 26 September 2003 wat in 
Staatskoerant No. 25473 verskyn het, deur die uitdrukking “48.03” met die uitdrukking “48.18” teenoor nommer 
2 te vervang en subpos “7604.15” deur 7604.29.15” teenoor nommer 4 soos dit in die Verbeteringskennisgewing 
verskyn het, te vervang. :
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DEPARTMENT OF LABOUR 

DEPARTEMENT VAN ARBEID 

No. R. 1355 3 October 2003 

LABOUR RELATIONS ACT, 1995 

CANCELLATION OF GOVERNMENT NOTICES 

SOUTH AFRICAN COTTON TEXTILE PROCESSING AND MANUFACTURING 
BARGAINING COUNCIL: MAIN COLLECTIVE AGREEMENT 

|, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby, in terms of section 32 (7) of the Labour Relations 
Act, 1995, cancel Government Notices Nos. R. 582 of 15 June 2000, R. 1336 of 8 December 2000, R. 1379 of 21 December 
2001, R. 323 of 22 March 2002, R. 1079 of 23 August 2002, R. 1447 of 22 November 2002 and R. 907 of 27 June 2003 with 

effect from 13 October 2003. 

M. M. S. MDLADLANA 

Minister of Labour 

No. R. 1355 . 3 Oktober 2003 

WET OP ARBEIDSVERHOUDINGE, 1995 : 

INTREKKING VAN GOEWERMENTSKENNISGEWINGS 

SUID-AFRIKAANSE KATOENTEKSTIELVERWERKINGS- EN VERVAARDIGINGSNYWERHEID 
BEDINGINGSRAAD: HOOF KOLLEKTIEWE OOREENKOMS. 

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, trek hierby, kragtens artikel 32 (7) van die Wet op 
Arbeidsverhoudinge, 1995, Goewermentskennisgewings Nos. R. 582 van 15 Junie 2000, R. 1336 van 8 Desember 2000, 
R. 1379 van 21 Desember 2001, R. 323 van 22 Maart 2002, R. 1079 van 23 Augustus 2002, R. 1447 van 22 November 2002 

en R. 907 van 27 Junie 2003 in, met ingang van 13 Oktober 2003. 

M. M. S. MDLADLANA 

Minister van Arbeid 

  

- No. R. 1356 3 October 2003 

. LABOUR RELATIONS ACT, 1995 . 

SOUTH AFRICAN COTTON TEXTILE PROCESSING AND MANUFACTURING BARGAINING COUNCIL: EXTENSION OF 

MAIN RE-ENACTING AND AMENDING COLLECTIVE AGREEMENT TO NON-PARTIES 

|, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby, in terms of section 32 (2) of the Labour Relations 
Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the South 
African Cotton Textile Processing and Manufacturing Bargaining Council and is binding in terms of section 31 of the Labour 
Relations Act, 1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in 
that Industry, with effect from 13 October 2003, and for the period ending 30 June 2004. 

M. M. S. MDLADLANA 

Minister of Labour 

  

No. R. 1356 3 Oktober 2003 

WET OP ARBEIDSVERHOUDINGE, 1995 

BEDINGINGSRAAD VIR DIE SUID-AFRIKAANSE KATOENTEKSTIELVERWERKINGS- EN VERVAARDIGINGSNYWER- 
HEID: UITBREIDING HOOF KOLLEKTIEWE HERBEKRAGTING EN WYSIGINGSOOREENKOMS NA NIE-PARTYE 

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op 

Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn en wat in die Bedingingsraad vir 

die Suid-Afrikaanse Katoentekstielverwerkings- en Vervaardigingsnywerheid aangegaan is en kragtens artikel 31 van die Wet 

op Arbeidsverhoudinge, 1995, bindend is op die partye wat die Ooreenkoms aangegaan het, bindend is vir die ander 

werkgewers en werknemers in daardie nywerheid, met ingang van 13 Oktober 2003, en vir die tydperk wat op 30 Junie 2004 

eindig. 

M. M. S. MDLADLANA 

Minister van Arbeid
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SCHEDULE 

SOUTH AFRICAN COTTON TEXTILE PROCESSING AND MANUFACTURING BARGAINING COUNCIL 

_ AGREEMENT 
in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the 

South African Cotton Textile Processing Employers’ Association 

(hereinafter referred to as the “employers” or the “employers’ organisation” of the one part, and the 

Southern African Clothing and Textiles Workers’ Union 

(hereinafter referred to as the “employees” or the “trade union”), of the other part, being the parties to the South African Cotton 

Textile Processing and Manufacturing Bargaining Council. 

1. SCOPE OF APPLICATION 

1.1. This Agreement shall apply to all employers and all employees who are members of the parties to this Agreement and 

who are engaged in the Cotton Textile Processing and Manufacturing Industry. 

1.2 This Agreement also applies to all other employers and all employees in the Cotton Textile Processing and 

Manufacturing Industry. 

| _ 2. PERIOD OF OPERATION 
24 This Agreement shall come into operation— 

(a) in respect of the parties to the Agreement, on the date of signature. 

(b) in respect of non-parties, 10 days after the date of publication in the Gazette. 

2.2 This Agreement shall remain in force until 30 June 2004. 

3. SPECIAL PROVISIONS 

The provisions contained in clause 4, 27 and 37 of the Agreement published under Government Notice No. R. 582 of 

15 June 2000, as amended and renewed by Government Notices Nos. R. 1336 of 8 December 2000, R. 1379 of 21 December 

2001, R. 323 of 22 March 2002, R. 1079 of 23 August 2002, R. 1447 of 22 November 2002 and R. 907 of 27 June 2003 

(hereinafter referred to as the “Former Agreement’), as further amended, re-enacted and renewed from time to time, shall apply 

to employers and employees who are members of the parties to the collective agreement. 

. 4.. GENERAL PROVISIONS 
The provisions contained in clauses 5 to 26, 28 to 36 and 38 of the Former Agreement (as further amended, re-enacted 

and renewed from time) shall apply to apployers and employees. 

‘5. EXCEPTIONS — 

This Agreement does not apply to— — 

5.1. employees whose wages are not prescribed i in Annexure A to this Agreement; and 

5.2. non-parties in tespect of clause 1.1.1, 2.1 (a), 3 and item 9.3 of Annexure A. 

6. CLAUSE 9 OF THE FORMER AGREEMENT: TEMPORARY EMPLOYEES 

Substitute the following for the existing clause 9: 

“9. TEMPORARY EMPLOYEES 

9.1 After. six months temporary employees shail be deemed to be permanent employees and their 

employment terms and conditions shall be adjusted accordingly. Any variation of this arrangement shall 

be by agreement between the parties at plant level. 

9.2 Temporary employees in the employ of a company as at December each year shall be entitled to a 

pro rata annual bonus for all periods of employment during that year. 

9.3 At no stage shall the total number of temporary employees exceed 10% of the total number of 

permanent employees at any company, unless otherwise agreed between the parties at plant level. 

9.4 Anemployer shall pay a temporary employee a daily wage— 

(a). for each hour, or part thereof; 

(b) no less than the basic hourly wage payable to an employee in accordance with this 

Agreement.” , 

7. ANNEXURE A 

Substitute the following for the existing Annexure A in its entirety:
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| ~“ANNEXURE A 
1. WAGE SCHEDULE 
  

  

Grade Old rate | Increase | New rate 

COW seeeeeeceneeteneeteseesassucssesenecseeeratenseaeteoesaraesensssesaseseeneas seeeeeesessseeasansaneaeetseneners R11,29 R1,02 R12,32 
2s eesesctceesnsessaesnenseevecennenensuaaeaceeseasaracaeneoeesasasieaesesnasasasseetssassesessenssacatenenssasass R11,51 R1,04 R12,55 
SB secssseeesessseseeeessseevecesesunecscanesececsnaceseenaseneasasaneseesencaseneesassasssaverseacatetesasseseass R11,83 R1,07 R12,90 
A ceesssecsssecssseccesecssneessssecssecesseessseesssessutessueessuseesaneessnsessasesssicssauessaseessaeessess R12,33 R1,12 R13,45 
DB ceesceeenneeecessususeasenntaeeceenetanaeeenavansaataeseans titties | A296.) R1,17 R14,13 -         

Transitional provision following the 2003 negotiations: In addition to the wage that an employee is entitled 
to in terms of this Agreement, he shall be entitled to receive, by not later than six weeks from the date from which 
the Minister declares this Agreement binding by publication in the Gazette (hereinafter referred to as the 
implementation date) and in equal weekly instalments, an. amount equal to the difference between the 
remuneration paid to him calculated from 1 July 2003 until the implementation date and remuneration based on 
his wage, as specified in this Agreement, calculated from 1 July 2003 until the implementation date. 

2. ANNUAL BONUS (CLAUSE 7) 

An employee who has worked continuously for an employer for a full year as at December 2003 shall receive 
a minimum annual bonus equivalent to three and a half week’s basic wage or the existing annual bonus, 

’ whichever is the greater. 

3. ORDINARY HOURS OF WORK (CLAUSE 12) 

The maximum ordinary hours of work that an employer may require or permit an employee to work is 45 hours 
in a week. ; ; 

4. ANNUAL LEAVE (CLAUSE 18) 

An employee shall be entitled to 15 working days’ leave per annum, paid at the employee’s basic wage. Public 
holidays shall be paid in addition to annual leave. . 

5. MATERNITY LEAVE (CLAUSE 20) 

A female employee who is pregnant shall be entitled to six months’ maternity leave, four months of which shall 
be paid at 33,2% of her basic wage. The remaining two months, if taken, shall be unpaid. 

6. PROVIDENT FUND (CLAUSE 22) 

6.1 Every employer and every employee shall contribute a minimum amount equivalent to 5,5% of the 
employee’s basic wage to a registered retirement fund. 

6.2 Where an employer is paying a provident fund contribution in excess of 7,5%, the current rand amount - 
as at 30 June 2003 shall continue to be paid for the duration of this Agreement. 

7. NIGHT-SHIFT ALLOWANCE (CLAUSE 6) 

7.1 An employer shall pay a minimum night-shift allowance of 5% of the basic hourly rate of pay for work 
performed between 18:00 and 06:00. 

7.2 Where an employer currently pays a more favourable shit allowance, that employer shall be allowed 
, to adjust such allowance to ensure that, on aggregate, it is no less favourable than any shift allowance 

and/or shift premium currently being paid. 

8. COUNCIL LEVIES (CLAUSE 31) 

8.1 For the purpose of providing funding for council activities, the parties agree that the Bargaining Council 
levy shall be increased fo R1,00 per employee per week for both the employers and the employees. 

8.2 Of this R1,00, an amount of 10 cents from the employer shall be used to fund employer costs for 
Bargaining Council activities and likewise an amount of 10 cents from the employee shall be used 
to fund union costs for Bargaining Council activities. The 10 cent employer and trade union cost 
entitlement shall be transferred to each party on a quarterly basis. 

9. SHOP STEWARDS 

9.1 Each shop steward i in an establishment covered by the scope of this Agreement shall be entitled to paid 
leave as indicated hereunder: 

From 1 July 2003 to 30 June 2004: 8 days. 

From 1 July 2004 to 30 June 2005: 9 days. 

From 1 July 2005 to 30 June 2006: 10 days. 

03-051309—B
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9.2 In addition; one shop steward per plant shall be allocated a further once-off 5 days’ paid training, if 

required by the trade union, in terms of the HIV/AIDS counsellor training. Such training shall form part 

of the Employers’ Workplace Skills Development Plan, and shall be accredited with the SETA. 

9.3 All shop stewards of trade unions party to the Bargaining Council shall be granted access to a 

telephone, a fax machine, meeting facilities for shop steward committee meetings, and a trade union 

office at the workplace. The parties shall meet at plant level to give appropriate effect to this. 

9.4 Shop stewards at each workplace shall be granted three hours’ paid time off for factory shop steward 

committee meetings, each month. , 

9.5 Shop stewards’ time off for Bargaining Council and SETA related meetings shall be paid for by the 

employer. This shall be limited to one shop steward per company, unless more is agreed by the 

company. 

9.6 Each shop stewards’ committee shall, at each company and by the 20th of each month, be provided 

with schedules reflecting the following details on request from the senior shop steward: 

(a) All employees in the bargaining unit (broken down by permanent workers, learnerships, and/or 

temporary workers); 

(b) all non-union members. 

10. HIV/AIDS 

‘For the purpose of providing for a fund to provide education and awareness, each employer shall contribute 

10 cents per week per employee towards the SACTWU HIV/AIDS Project. This contribution shall be paid over 

directly to the SACTWU Finance Department (Head Office Account), on an annual basis, by no later than 

15 January each year. 

11. LEARNERSHIPS 

11.1 The total number of registered section 18.2 (Skills Development Act, 1998) learnerships shall at no time 

be more than 10% of the total number of permanent employees. 

11.2 Alllearnership agreements shall contain a clause offering permanent employment on the completion of 

‘ a learnership for learners referred to in clause 11.1, subject to available appropriate vacancies: 

Provided that retrenchees shall be granted first preference. 

11.3 No learnership agreement shall contain a provision requiring compulsory overtime work (unless such 

overtime forms part of an agreed shift pattern), compulsory work during protected industrial action, 

and/or deductions from.any statutory or retirement funds. 

11.4 No permanent worker shall be retrenched and replaced by a learner. 

11.5 All employers shall comply with SETA policy relating to learnerships, unless such policy is amended by 

’- a collective agreement. 
: 

11.6 The ratio of time spent on theoretical versus practical training, for each learner, shall be a ratio 

determined in accordance with SETA policy and guidelines. 

11.7 Employers shall provide a quarterly report to the shop stewards’ committee at each company, setting 

out progress on the learnership. 

Thus done and signed at Durban this 29th day of July 2003. 

N. RADEMAN 

Chairman 

B. NKABINDE 
Witness 

A. T. PARKINSON 

Secretary 

  

No. R. 1357 | oS ' 3 October 2003 

. LABOUR RELATIONS ACT, 1995 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF 

THE TANNING SECTION COLLECTIVE AMENDING AGREEMENT TO NON-PARTIES 

|, Membathisi Mpbhumzi Shepherd Mdladiana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 

Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National 

Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 

1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that Industry, 

with effect from 6 October 2003 and for the period ending 30 June 2004. 

M. M. S. MDLADLANA 

Minister of Labour
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: | UMNYANGO WEZEMISEBENZI 

No.R.13570 0 : | OO | 3 Octoba 2003 
UMTHETHO WEZEMISEBENZI, KA 1995 

_IMBONI YEZIKHUMBA YASENINGISIMU AFRIKA: UKWELULWA KWESIVUMELWANO SIKAWONKE SINEZELELA 
~ KWINGXENYE YEZINTO ZESIGABA ESISHUKA ISIKHUMBA KULABO ABENGEWONA AMALUNGU 

Mina, Membathisi Mphumzi Shepherd Mdladiana, uNgqonggoshe wezemiSebenzi, ngokwesigaba 32 (2) soMthetho 
-wobuDielwano kwezemiSebenzi, ka 1995, (Labour Relations Act 1995) ngiyamemezela ukuthi iSivumelwano sikaWonkewonke 
esinezelelwa kwiSheduli yeSingisi exhunyiwe lapha, esahlangiswa emkhandiwini kaZwelonke wokuXoxisana ngamaHolo 
-eziMbonini zesiKhumba eNingizimu Afrika, (National Bargaining Council of the Leather Industry of South Africa) futhi 
esiyisibophu ngokwesigaba 31 soMthetho wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 1995), kulawo 
magembu ahlanganisa isinezelelo sesivumelwano leso, siyababopha nabanye abaqashi " nabaqashwa kulowo mkhakha 
wezimboni, kusukela ngomhlaka 6 Octoba 2003, nangesikhathi sonke esiyophela mhla ziwu 30 Juni 2004. 

M. M. S. MDLADLANA 

uNgqongqoshe wezemiSebenzi 

Qaphela: Amakhophi alesi sivumelwano esiZulu ayatholakala eMkhandlwini kaZwelonke wokuXoxisana ngamaHolo 
eziMbonini zesiKhumba eNingizimu Afrika. 

° SCHEDULE - a . 
NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

COLLECTIVE AGREEMENT: TANNING SECTION. 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into between the 

South African Tanning Employers’ Organisation (SATEO) 

(hereinafter referred to as the “employers” or the “employers’ organisation’), of the one part, and the 

a Southern African Clothing and Textile Workers’ Union, 

National Union of Leather and Allied Workers (NULAW) 

(hereinafter referred to as the “employees” or the “trade unions), of the other part, 

being the parties to:the National Bargaining Council of the Leather Industry of South Africa, to amend the Agreement published 
‘ under Government Notices Nos. R. 1318 of 6 November 1998, as extended, amended and re-enacted by Government Notices 
Nos. R.:287. of 12. March 1999, R. 1017 of 27 August 1999, R. 47 of 28 January 2000, R..555 of 9 June 2000, R. 128 of 
9 February 2001, R. 389 of 18 May 2001, R. 823 of 7 September 2001, R. 1230 of 30 November 2001, R. 693 of 17 May 2002, 
‘R. 1531-of 43. December 2002 and R. 714 of 6 June 2003._ ; 

1. SCOPE OF APPLICATION OF AGREEMENT a 

(1) The terms of this Agreement shall be observed in the Tanning Section of the Leather Industry— 

(a) in the Republic of South Africa, which includes the former Republic of Transkei, the former Republic of 
Bophuthatswana, the former Republic of Venda and the former Republic of Ciskei, and the former self- 
governing territories of KwaZulu, Qwaqwa, Lebowa, Gazankulu, KaNgwane and KwaNdebele; 

(b) by all employers who are members of the employers’ organisation, and by all employees who are members of 
the trade unions, and who are engaged or employed in the said section of the Industry. 

(2) The terms of this Agreement shall apply only to employees for whom wages are prescribed i in this Agreement, and to 
employers of such employees. 

(3) The terms of this Agreement shall not apply to non-parties in respect of clauses 1 (1) (b) and 2 (1). 

2. DATE AND PERIOD OF OPERATION 

(1) _ This Agreement shall come into operation for the parties. on 1 July 2003 and remain in force for the period ending 
30 June 2004.” e - 

(2). This Agreement shall come into operation for non- parties 0 on 1 such date as the Minister of f Labour extends this 
Agreement to them, and shall remain in force for the Period ending 30 June 2004. 

3. CLAUSE 7: REMUNERATION 

) Substitute the following for clause 7.1 (1): 

“(1) An employer shall pay an employee at least the wages prescribed in terms of this clause for the operation 
performed by the employee.
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WAGE AND WAGE RATES 

Rate per 

hour 

(a) Liming/Tanning Yard, Shaving, Splitting, Dyeing, Drying and Finishing Section rates: 

Band A1 employees engaged in— 

ROUNGIING «oc. ccecececeeceeeeesessessenecseseeensasnneesesasesanaesecesnsnensnecssnenavensenecauaaseenegenessnans 15,93 

Spitting... eeeeeeeeessesessssseeneeseceensesensesesesessesseetaasenersvansevaveuessennageaneseseeneesensnae’ 19,70 

Band A2 employees engaged in— 

SHAVING «....ssescsseseeessesnssesnsecsessaeeteneetenesssntananseaeeesasenesseaseneneeeuaeteaeaceneatenenseateas 16,88 

Band B employees engaged in— 

Colour Matching ..........:ceccsecsseecsseseserseeesenseeseeeneents decesaeeedeeseaeeaeesenereensnneenseaeas 14,88 

GAZING oessesesesecscseccceseeeeseeneneteenreseesstsasesusoaeecesesesesusrsnsnsneseneneinenensrsssnavaneneates 14,88 

Hand Spraying .......cesccssssessessseseesnsesenseenseceeeceetetneeesecasnnseeesavarsesnaeeneceesusnsersraes 15,72 

Hand tipping .......c.sceecsecseceeeesseeeeeeseeseeseesstsneansseenesneneeseenenssanersensetentenentearennanty 14,88 

Pilot plant Operating ........c.ccsesecseseecnesssseesecenenesterereussnesseenassnanenseceneanenetens 15,72 

POISHING.......ccceeseceteseeeseeeeeeeeerdeeeeenenseananeseessnseeeeneseseeaeeeenenenerereneuenavaceneaeseneans 14,88 

Band C employees engaged in— 
ASSIStING Splitter 2.0... eecscsseeeeneseneeeseeeseneesesetentetenersenesenaueneceneasnenesesesenneneas 14,66 

BrUSHING .......cccccccecceeseeeeteessessssesesecesseneesesnseseeanseneceseetanensesecssanenensentaeeanenaneeenes 14,66 

BUPTING .....esccceceeeceeeceseeeesseseesnsusececsnseceeessusesenseseeecaeaenenaesesstenaeensusureaneanaesesesaeaes 14,66 

Chemical Weighing .........:.ccceccescsssesssseescessseseceesreaseneneceeneceetaesererseneemssneneaneeanes 14,66 

COlOUr MIXING ......-:eeeeeeeeeeeeceereventeteseseseceneeensneseeneneenetens Seseeeeacenseeeneeees veseeeeeees 14,66 

Curtain COAtING ......ccscceceeeeeeeeeeeecetsscsseeeceseeneesnsacusneseaesenecaetenennanetasinesevenseaeeanas 14,66 

Conditioning ........... «assaeescesceesdscauscecesacetteseneseceetesseeserecersuenseeescessunsnennessensaeenaes 13,70 

DIUM Operating «0... scssseeeeeeseeeeeseenseeaeenseceseetenenenesnsanenseaeconseceneaneesansnsenes 13,70 

Drycleaning Machine..........ssccsssssssesssseesseseeeceeecenennenrestinnnnensniteeeeeeeereserscaes 13,70 

EMboSssing/printing..........:sccssescceeseeecesesceeneeeecnenneeeceeteeseneeenintenentneaecesaneaeseaaeens 14,66 

Fleshing (hand or Machine) ........cccccccse sess ee eetenenenereatetenennneneenes 14,66 

Hide Stamping ........cccccesceceeesstesesseesreeseeeseceeneesecnsaeeaecesnenenserseceesueenuneaesenseeaeenaas 13,85 

Hydraulic Pr@Ss ........ccscsesscssesseenseseresenseseenecetenenseteneresenecaueuseeesenneasegesnnenanans 14,66 

MEASUTING 1.0... eeeeceeeteeeceeseserseeenseeeesrnene sa aeadaueeegeeaceseseeesananseeecasneneneressusanenansea 14,66 

Pain ....-..:ceceeceeeseesseeeeseesseneneneecousensanseescenetneeteneenins deeeaeeyeceeeanensneeeenenenteesenaes 14,66 

PASTING ....ceseteeeeceeeseescetaeenenceresseaeceesansseesnsesececaneenesastusasnseuaceneneenegnsesnennaenesanat® 14,66 

Roller COating «2.22... scccsesseseeseseereeessnsenenenseneceee eeeeecceeeceeeeeeeeseesennseunnaensaneaee 14,66 

FROLOM PIOSS.......eceeesessseessssseseeesenesseseeecausnseesnsececatseneresessnnsseneusenenauseseeeraasenenseens 14,66 

FROTOF SPPAYING.....ceeceseeeeeeseseseestsssscecsnesseneseneeseenenssesneeseseassseeeteataneasecenaneeneneasens , 14,66 

SQMMYing ..-.-e-ceecesseeceseeesensseeseeesncanessnsensneeceseneesneneecesananensssaserseesnenseusenstnsesssees 14,66 

SOtting ....cecesecscceeseseseeeeesseessenessuenenssaeneesnaesesacsenecseesecaeaescnerauunececgeseeeneasesasaeas 14,66 

Sole rolling 00... cccsecceseeeeeceeesssnsesecssenecsesseseeeeseneeeencenestensenensensnnensenessuseeausensenens 14,66 

Staking ......cccccccecceesseeeseeesscsssesecssenessnseeesesesnsensasesecosaetenessegsesusanenavenecennsneneeenes 14,66 

Trimming after SHAVING... esesssessseseesesesesescssensnesesnerenenenenseseeetecennaaseeaeeees , 13,70 

VACUUM CFYING ...csecceccsceceeceseeeeesssnseeacesersnenenseneeseraeneneeseesenactensersesennmansnvacnsnaes 14,66 

Band D employees engaged in— 

Flesh TritMiming.......escscsseeccesteeees geseeeeaesesesesstaesaneuuaeesusesesenaesensnsesecesaeaeoetaeaee 13,51 

Gerneral WOrkers.........c::cscsccecsesescsscsseseesnseceeeeseaeseneesesneaeaepenessesesimeasaneveneasernenens 13,51 

(on operations as defined in definition of ‘General Worker’) 

Hang LVI ....seeeeeceesssteenssetscsssseseseeesernessseeeeseceseeensnesentitanonsssneusnranerneessnananeaes 13,51 

MUIIIING .....sssessseesseesssteoeesseeestecseesstesstessusenseensseasenascnnveniuensnereatesnssanecaecacennnsanaty 13,51 

TOG GMIING .....-eeeessesseseseeeesvessusnavevenssesasereeeessesnansceceneasneneseatensntaasessacsataranseacaseneness 13,51 

Learners employed on operations specified in Bands A1, A2, B and C shall be paid 

on the following basis: 

First six Months Of CxPeCrieNCe «2.2... cece ecseeeseeteeeseneseseeeneetentteneneesunnaesaneraes 80% of prescribed wage 

Second six months of experience ........cecsessseseceserseeseesseeeterteeeeneeeeneeines 90% of prescribed wage 

(b) Quality examining and/or sorting rates 

Band Ai employees engaged as— 

Final sorter ............ seuususuacesestceyeeseneaeeeseesseesceteeeseeessessessusscenseneapenseesnensanaseeserents 15,93 

Wet blUG SOTGL.....ccccesssesssescsssesceeceeeceeneneseeesenesnanseusaneeseneneaseseanensesssesensenentees 15,93 
 



  

  

  

(e) The following wage rates shall be paid to employees other than those referred. 
to in (a), (b), (c) and (d): 

' Learners employed on operations as specified in Bands A1, A2, B and C shall be paid 
on the following basis: 

First six months of experience 

Second six months of experience 

Band A2 employees engaged as— 

Moior vehicte delivery driver 

(Code C Licence or higher) — 

Band B employees engaged as— 

Despatch clerk 

Handyman 

Motor vehicle general Ariver.......sesssssscsecsssessssssdectecssseesserssessssecsecesseesseetsvesseees 
" (Code C1 Licence or lower) 

Spray gun mechanic 

Storeman and/or warehouseman   Tractor driver 
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Rate per 
hour 

Band B employees engaged as— 

Crust SOMED oo... eeseeeseeseeeeeteteesesecsesssssessssassessssesuseeesesesususesssssssuseosasscucasuensecess 14,88 

Band C employees engaged as— 

Split SOON esc csccecgeecseeesersesesetecneensesesscanseaeseeeesusesesucsusususssavengesesatasussavaneress 14,66 

(c) Wook-skin processing and operations not elsewhere specified rates 

Band C employees engaged in— : . 

CANIN... eee seeesseaecenceesssseussesecsousucceuseusussuvucesevsncaseacsansaceasacsaustestesausarsanieuseases 14,02 

COMPING .........eeeseescecussessessesecerevessessuesessucescnsesseusuvansuessceseeseeavauseesnsiececseuscanees 14,02 

Cutting 0 Patterns... cesesecesseseeesssssssesesessssessesssssessensarscsvacseasesesvenstsnsenaees 13,80 

WOM «as sseeescesssssessseeebeneesssessteeasscssdensssseesescoeseaesoesasesavaavaususnearausseatanaestseceraes 14,02 

SNEALING «0. eesecessssecscsescneeseestecssensescsscanssseseseeansestotassusesscacatsessencavaussestedeeseesecens 14,02 

Stitching by MACHING 0... cece escsssessssssessseeoeseceeeseeessscessrsesssensessueutanasaves 14,28 

Cutting section rates 

- Band Ai employees engaged in— 

CUtter 1 oo eessseecssseeecssseecsneecsuseeesonsessenseessssecsssnscessaseenssseenssuesssssueessnnsensaneensaneess 17,15 
Firal inSpecting 0.2.2... ecscscscessssssesstsscsesessseeseeesesssecassusssusavesasuanesatersncensestereieare "45,93 

Band A2 employees engaged in— 

Hand CUEING oo... esses eceeeseeeetenesesessescsesssseesecseseseeecsnsesesesususesasanhsueneratseetataneated - 15,93 

' Band B employees engaged in— 

Component SPIIttING ooo. cesses eeeeeeeesseensseesseessssececseeseesuseesesecausevsecessnesnenesesatensas 14,48 . 

© Cutter 2 oe sscscsssssecssesssessssssessesssessscssevsssssuesasesssesuesasecussaerssesussssesuessucasessensaenss 15,72 

Hide Marking ....... se sssseeeeseeseseseetsesssesesnsescscsesusceseceesesesesvscgususnuseseestensnseeessees 15,72 

Band C employees engaged i in— 

Component Packing .........c.cccesescescscsccsegeeselecesoaspeseusssucsecavecarsciareatarsatareneaesaces 13,85 

LAMINATING... cece estes stsneceeseeeeeeetsenecaesesessssesensesseeeessesedevausuausevnssasastedeasessas 13,85 

Laying OUt......tec.ecsseeseesseee seat este eeeaeteanersaeeeaneane pa eeaeeesceesareeseensaaeeeeeevecueesaeeeaees 13,85 

Perforating........-.sccsccsscesssssssesvesevsecssesecassessessensussnssaesausaesedensuceeseueceastacubesssecees 13,85 

Stamping (piece Marking) ..........:csssecssessssecesesesseecsssssussssssssessestarsnsetsseneesevangess 13,85 

Le Template COMPO... ccceseceeseeeeeseseseseeeseenenstseecasensessasacenscndacassesnssduasssensesesnsnsees 13,85 

~ Band D employees engaged as— 

General workers employed on operations as defined in the definition of ‘Genera 
WOTKE? ces secesceteseececeecentsceaesesassesssuesesausssaustsaesneansestesevetseversensedansensnsevarecuateaes 13,51 

80% of prescribed wage 

90% of prescribed wage 

15,77 

14,36 
14,09 
14,69 

15,72 

14,36 

14,69 
 



14 No. 25495 GOVERNMENT GAZETTE, 3 OCTOBER 2003 
  

  

  

  

Rate per 

hour 

Band C employees engaged as— 

Boiler attendant ........ccccccccscccseseccceeeeeceeeseseessenseeeeesensesesusceeseeenseeersnneneeneeteneass 13,85 

FOrKlift ALIVEN csssssssssccsssssscacccccoscsssssssssssscecsscusevessessetessessseesesssnsnsssnssstssnseseseeeeices 14,66 

SOCurity QUAL .....cceetecececccesesteeeesecennsnsnsessssneseseeseseneseteeesersnenanananeresssstneaeaenats 13,85 

Store assistant and/or warehouseman assistant ............:ssceeeee seaeeaseeenenenes 13,85 

Band D employees engaged as— | 

Nylon replace .......sscesccecseesseecsestessssstessesssceseesnenssesseeseseseesneesteeateaneeaeeaneneneansess 13,51 
  

(2) Substitute the following for subclause (1) of clause 7.3—Holiday bonus: 

“(1) An employer shall pay every employee who has completed twelve (12) consecutive months’ employment a 

holiday bonus equal to ten (10) days’ pay. In the event of an employee’s not utilising his/her sick leave 

entitlement in terms of clause 6.5 (2), he/she shall be entitled to an additional bonus calculated as follows: 

(a) An additional two days’ wages in respect of the first five (5) days of sick leave not taken; and 

(b) a further three (3) days’ wages in the event of an employee not utilising the balance of his sick leave 

entitlement’. 

4. CLAUSE 12: EXEMPTIONS 

Substitute the following for clause 12: 

“12. EXEMPTIONS 

(1) Any party falling within the Council's registered scope may apply to the Bargaining Council for r exemption from 

any or all the provisions of this Agreement. 

(2) All applications for exemption from any of the provisions of this Agreement shall be in writing onan application 

form as provided by the Council, and lodged with the local office of the Council for consideration by the District 

Committee of the area concerned, or the National Exemptions Committee 

(3) The District Committee or the National Exemptions Committee shall hear and decide applications for exemption 

in a manner it considers appropriate to determine the application fairly and quickly, which may be limited to a 

consideration of written motivation, or may include the hearing of evidence and arguments. 

(4) Exemption Criteria: The District Committee or the National Exemptions Committee, when considering an 

application, shall také into account the following criteria (the order not indicating any form of priority): 

(a) Any written and/or verbal substantiation provided by the applicant; 

(b) fairness to the employer, its employees and other employers and employees in the Industry; 

(c) whether an exemption, if granted, would undermine this Agreement or the collective bargaining 

process; 

(d) whether it will make a material difference to the viability of a new business, or a business previously 

outside the jurisdiction of the Council; 

(e) unexpected economic hardship occurring during the currency of this Agreement, and job creation 

and/or loss thereof; 

(f) . infringement of basic conditions of employment rights; 

(g) whether a competitive advantage might be created by the exemption; 

(h) comparable benefits or provisions, where applicable; 

(i) the applicant's compliance with other statutory requirements such as the Occupational Injuries and 

Diseases Act or unemployment insurance; or 

(j) any other factor which is considered appropriate. 

(5) The District Committee or the National Exemptions Committee, on approving an application, shall within fourteen 

days advise the applicant of such decision, and issue a licence of exemption, setting out the following: 

(a) The fuil name of the person or enterprise(s) concerned; 

' (b) the provisions of this Agreement from which the exemption has been granted; 

(c) the conditions subject to which exemption is granted; 

(d) the period of exemption; 

(e) the date from which the exemption shall operate. 

(6) The District Committee or the National Exemptions Committee may, on good cause shown, give the holder of a 

license of exemption one week's notice of withdrawal of the exemption granted.
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a) 

8) 

The District Committee or the National Exemptions Committee on not approving an exemption or part of an 
exemption, shall advise the applicant(s) within fourteen (14) days of the date of such decision, providing the 
reason or reasons for not granting the exemption. 

Appeals: An independent body entitled the “Independent Appeal Body”, shall be appointed in accordance with 
the provisions of section 32 (3) fe) of the Act to hear and decide any appeal brought by a party or a non-party 
against— 

‘ (a) the District C Committee or the National Exemption’s Committee's refusal of an application for exemption 
.from the provisions contained in this Agreement; or 

(b) the withdrawal of an exemption by the District Committee or the National Exemptions Committee. 

_ The Council or District Secretary shall, on receipt of a written application for an appeal, forward the application, 
together with the original application for exemption and all supporting documents, to the Independent Appeal 
Body for a decision. 

The Independent Appeal Body shall hear and decide appeals in a manner it considers appropriate to determine 
the application fairly and quickly, which may be limited to a consideration of written motivation, or may include 
the hearing of evidence and arguments. 

The Independent Appeal Body shail consider all applications with reference to the criteria set out in subclause 
(4). 
The Independent Appeal Body shall advise the Council and the applicant(s) of their decision within fourteen (14) 
days, providing full reasons for the decision. Should the Independent Appeal Body reverse the decision of the 
District Committee or the National Exemptions Committee, the Council shall issue the Applicant with a license of 
exemption in accordance with subclause (5). 

In the event of a party or a non-party’s appealing against the District Committee or National Exemptions 
Committee’s decision, such party or non-party may, at the Independent Appeal Body’s discretion, be liable for 
payment of costs incurred by the council in the event of the Independent Appeal Body’s upholeing the District 
Committee or National Exemptions Committee’s decision.”. 

6. CLAUSE 13: DISPUTE RESOLUTION 

To clause 13 add the following new subclause (34): 

“(34) (a) If the arbitrator finds that any party has failed to comply with any provision of the collective agreement 
which is binding on that party, the arbitrator may, in addition to any other appropriate. order, impose a 
penalty. 

‘(b) . The maximum penalty that the arbitrator may impose for a failure to comply with any provision of the 
collective agreement— 

(i) not involving a.failure to pay an amount due to an employee/party i in terms of any provision, shall 
be the penalty determined in terms of Table One or Table Two; 

. (ii) involving a failure to pay an amount due to an employee/party, shall be the greater of the amount 
determined j in terms of Table One or Table Two. 

  

_ TABLE ONE 

MAXIMUM PERMISSIBLE PENALTY NOT INVOLVING UNDERPAYMENT 

No previous failure to comply ........:s.cceee0e neat ’ R100 per employee in respect of whom the 
failure to comply occurs 

  

A previous failure to comply in respect of the | R200 per employee in respect of whom the 

  

  

    
  

  

same provision failure to comply occurs 

A previous failure to comply within the | previous | R300 per employee in respect of whom the 
12 months or two previous failures to comply failure to comply occurs 
in respect of the same provision within three 
years , 

Three previous failures to comply in respect of the | R400 per employee in respect of whom the 
same provision within three years: failure to comply occurs 

Four previous failures to comply in respect of the | R500 per employee in respect of whom the 
same provision within three years failure to comply occurs 

TABLE TWO 

MAXIMUM PERMISSIBLE PENALTY INVOLVING AN UNDERPAYMENT 

No previous failure to COMply ..........cccessesseeees 25% of the amount due, including any interest 

owing on the amount at the date of the order 
  

A previous failure to comply in respect of the 50% of the amount due, including any interest 
same provision within three years owing on the amount at the date of the order   
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A previous failure to comply in respect of the | 75% of the amount due, including any interest 

same provision within a year, or two previous owing on the amount at the date of the order 

failures to comply in respect of the same pro-'j ° , 

vision within three years 
  

Three previous failures to comply in respect of the | 100% of the amount due, including any inte- 

same provision within three years rest owing on the amount at the date of the 

order 
  

Four or more previous failures to comply in res- | 200% of the amount due, including any inte- 

pect of the same provision within three years | rest owing on the amount at the date of the 

order   
  

Signed by the parties at Durban this 12th day of June 2003. 

J. P. HENRY 

Member of the Council 

W. VAN DER RHEEDE 

Member of the Council 

M. PAULSEN 

Member of the Council 

L. M. VAN LOGGERENBERG 

_ General Secretary of the Council 

  

No. R. 1358 | | oo -_ .3 October 2003 

LABOUR RELATIONS ACT, 1995 7 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF THE 7 

GENERAL GOODS AND HANDBAG SECTION COLLECTIVE AMENDING AGREEMENT TO NON- PARTIES 

|, Membathisi Mpbhumzi Shepherd Mdiadlana, Minister of Labour, hereby in terms of section 32 (2) of the. Labour Relations 

Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National 

Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 

1995, on the parties which concluded the Agreement, shall be binding in the ‘other employers and employees : in that Industry, 

with effect from 6 October 2003 and for the period ending 30 June 2004.. 

M. M. S. MDLADLANA 

Minister of Labour 

  

No. R. 1358 . | | _ 3 Oktober 2003 

WET OP ARBEIDSVERHOUDINGE, 1995 a 

NATIONALE BEDINGINGSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA: UITBREIDING VAN KOLLEKTIEWE 

WYSIGINGSOOREENKOMS VIR DIE ALGEMENE GOEDERE- EN HANDSAKSEKSIE NA NIE-PARTYE 

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op 

Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Engelse Bylae hiervan verskyn en wat in die Nasionale 

Bedingingsraad vir die Leernywerheid van Suid-Afrika aangegaan is en kragtens artikel 31 van die Wet op Arbeidsverhoudinge, 

1995, bindend is op die partye wat die Ooreenkoms aangegaan het, bindend is vir die ander werkgewers en werknemers in 

daardie Nywerheid, met ingang van 6 Oktober 2003, en vir die tydperk wat op 30 Junie 2004 eindig. 

M. M. S. MDLADLANA 

_ Minister van Arbeid 

Nota: ’n Afrikaanse vertaling van die Bylae by die Engelse kennisgewing, is beskikbaar by die Raad.
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SCHEDULE 

. .NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: 

GENERAL GOODS AND HANDBAG SECTION 

Oo COLLECTIVE AGREEMENT 

‘in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the 

Association of South African Manufacturers of Luggage, Handbags and General Goods 

(hereinafter 1 referred. to as the "employers" or the “employers’ organisation”), of the one part, and the 

National Union of Leather and Allied Workers 

and the 

Southern African Clothing and Textile Workers’ Union 

(hereinafter referred to as the “employees” or the “trade unions”), of the other part, 

being the parties to the National Bargaining Council of the Leather Industry of South Africa, to amend the Agreement for the 

General Goods and Handbag Section published under Government Notice No. R. 1316 of 6 November 1998, as amended and 

renewed by R. 288 of 12 March 1999, R. 1273 of 29 October 1999, R. 46 of 28 January 2000, R. 647 of 30 June 2000, 

R. 1173 of 24 November 2000, R. 388 of 18 May 2001, R. 1223 of 30 November 2001, R. 692 of 17 May 2002, R. 1216 of 

4 October 2002 and R. 713 of 6 June 2003. 

4. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the General Goods and Handbag Section of the Leather Industry— 

(a) in the Republic of South Africa, which includes the former Republic of Transkei, the former Republic of 

Bophuthatswana, ihe former Republic of Venda and the former Republic of Ciskei, and the former self- 

governing territories of KwaZulu, Qwaqwa, Lebowa, Gazankulu, KaNgwane and KwaNdebele; 

(b) by all employers who are members of the employers’ organisation and by all employees who are members of 

the trade unions and who are engaged or employed in the above section of the Leather Industry. 

__ (2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply only to employees for whom 

“wages aré prescribed in Annexure C to this Agreement, and to the employers of such employees. . 

(3) Notwithstanding the provisions of subclause (1) (b), the terms of this Agreement shall not apply to non-parties in 

respect of clause 1 (1) (b) and (2 ). : 

, 2. DATE AND PERIOD OF OPERATION | 

This ‘Agreement shall. come into operation on such date as the Minister of Labour extends this Agreement to non-parties 

: and shall r remain in n force for the period ending 30 June 2004. 

oa, 3. CLAUSE 19: GUARANTEE: LEAVE PAY AND CONTRIBUTION 

Delete. the existing clause 19 and substitute the following new clause 19: Agency Shop Employers’ Organisation: 

“19. AGENCY SHOP EMPLOYERS’ ORGANISATION 

(1) Every employer that belongs to the employers’ organisation shall pay a monthly membership fee as prescribed 

‘in subclause (3) below. 

(2) Every employer that does not belong to the employers’ organisation shall pay a monthly levy as prescribed in 

subclause (3) below. 

..., 43). The amount of the monthly membership fee or monthly levy shall be R75,00 per - month per employer. 

(4) . Every employer shall pay the monthly amount to the Secretary of the Council, P O Box 40057, Walmer, PORT 

ELIZABETH, 6056, before the 15th day. of each month, together with an analysis of the amounts received. 

.o«.(5), The Secretary of the Council shall. deposit all moneys received in terms of this clause into the Council’s account 

a and at. the end of each month— 

(a) pay all membership fees received to the employers’ organisation; and . 

_(b) ‘deposit all levies received into a separate account administered by the employers’ organisation. 

(6), The moneys held in the separate account may be. used only for expenditure by th the employers’ organisation on 

_ Matters that relate to— 

(a) collective bargaining; 

(b) dispute resolution in-the Industry, 

and may not be— 

@) paid to a political party as an affiliation fee; 

(e) contributed in cash or kind to a political party standing for election to any political office. 
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(7) 

(12) 

The employers’ organisation party to this Agreement shall arrange for an annual audit of the separate account 

‘within six months of the end of its financial year by an auditor who shall— 

(a) conduct the audit in accordance with generally accepted auditing standards; 

(b) report in writing to the employers’ organisation and, in the report, express an opinion as to whether or 

not the employers’ organisation has complied with its constitution relating to financial matters and the 

provisions of subclause (6). 

The employers’ organisation shall submit to the Council, within 30 days of the receipt of the auditors’ report 

referred to in subclause (7), a certified copy of that report. 

Any person may inspect the auditors’ report submitted to the Council in terms of subclause (8) at the Council 

Offices, 1st Floor, 6th Avenue Shopping Centre, cnr Heugh Road and 6th Avenue, Walmer, PORT ELIZABETH. 

The Council shall provide a certificate copy of, or extract from, the auditors’ report to any person requesting such 

copy or extract. 

An employer who conscientiously objects to association with persons other than those who share his religious 

beliefs, may apply for exemption from the provisions of this clause in terms of clause 23. 

Should such exemption be granied, the levies shall be paid into a separate fund administered by the 

Department of Labour in terms of section 25 (4) (b) of the Act. 

Any dispute about the application, including enforcement, or interpretation of the provisions of this clause shall 

be referred. to the Council in terms of clause 24 this Agreement.”. 

4. CLAUSE 23. EXEMPTIONS 

Substitute the following for clause 23: 

(1) 

(2) 

“23. EXEMPTIONS 

Any party falling within the Council's registered scope may apply to the Bargaining Council for exemption from 

any or all the provisions of this Agreement. 

All applications for exemption from any of the provisions of this Agreement shall be in writing on an application 

form as provided by the Council, and lodged with the local office of the Council for consideration by the District 

Committee of the area concerned or the National Exemptions Committee. 

The District Committee or the National Exemptions Committee shall hear and decide applications for exemption 

in a manner it considers appropriate to determine the application fairly and quickly, which may be limited to a 

consideration of written motivation, or may include the hearing of evidence and arguments. 

Exemption criteria: The District Committee or the National Exemptions Committee, when considering an 

application, shall take into account the following criteria (the order not indicating any form of priority): 

(a) Any written and/or verbal substantiation provided by the applicant; 

(b) fairness to the employer, its employees and other employers and employees in the Industry; 

(c) whether an exemption, if granted, would undermine this Agreement or the collective bargaining 

process; 

(d) whether it will make a material difference to the viability of a new business, or a business previously 

outside the jurisdiction of the Council; 

(e) unexpected economic hardship occurring during the. currency of this Agreement, and job creation 

“and/or loss thereof; 

(f) infringement of basic conditions of employment rights; 

(g) whether a competitive advantage might be created by the exemption; 

(h) comparable benefits or provisions, where applicable; 

(i) the applicant's compliance with other statutory requirements such as the Occupational Injuries and 

‘Diseases Act or unemployment insurance; or 

(j) any other factor which is considered appropriate. 

The District Committee or the National Exemptions Committee, on approving an application, shall within fourteen 

days advise the applicant of such decision, and issue a licence of exemption, setting out the following: 

(a) The full name of the person or enterprise concerned; 

(b) the provisions of this Agreement from which the exemption has been granted; 

(c) the condition subject to which exemption is granted; 

(d) the period of exemption; 

({e) the date from which the exemption shall operate. 

The District Committee or the National Exemptions Committee may, on good cause shown, give the holder of a 

—
 

- licence of exemption one week’s notice of withdrawal of the exemption granted.
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(7) The District Committee or the National Exemptioris Committee; on riot approving an exemption or part of an 
exemption, shall advise the applicant(s) within fourteen (14) days of the date of such decision, providing the 
reason or reasons for not granting the exemption. — 

Appeals: An independent body entitled the “Independent Appeal Body”, shall.be appointed in accordance with 
‘the provisions of section 32 (3) (e). of the Act to hear and decide any appeal brought by a party or a non-party 

() 

(12) 

(13) 

‘ against— 

(a) the District Committee or the National Exemption Committee’s refusal of an application for exemption 
from the provisions contained in this Agreement; or 

(b) the withdrawal of an exemption by the District Committee or the National Exemptions Committee. 

The Council or District Secretary shall, on receipt of a written application for an appeal, forward the application, 
together with the original application for exemption and all supporting documents, to the Independent Appeal 
Body for a decision. 

The Independent Appeal Body shall hear and decide appeals in a manner it considers appropriate to determine 
the application fairly and quickly, which may be limited to a consideration of written motivation, or may include 
the hearing of evidence and arguments. 

The Independent Appeal Body shall consider all applications with reference to the criteria set out in'subclause 

(4). 
The Independent Appeal Body shall advise the Council and the applicant(s) of their decision within fourteen (14) 
days, providing full reasons for the decision. Should the Independent Appeal Body reverse the decision of the 
District Committee or the National Exemptions Committee, the Council shall issue the Applicant with a licence of 
exemption in accordance with subclause (5). 

In the event of a party or a non-party’s appealing against the District Committee or National Exemptions 
Committee’s decision, such party or non-party may, at the Independent Appeal Body’s discretion, be liable for 
payment of costs incurred by the Council in the event of the @ Independent Appeal Body's upholding the District 

-. Committee or National Exemptions Committee’ s decision.”. 

5. CLAUSE 24. DISPUTE RESOLUTION 

To clause 24 add the following new subclause (33): 

“(33) (a) If the arbitrator finds that any party has failed to comply with any provision of the collective agreement 
which is binding on that party, the arbitrator may, in addition to any other appropriate order, impose a 

- penalty. 

“(by ~The maximum penalty that the arbitrator rmay impose for a failure to comply with any provision of the 
collective agreement— 

(i) not involving a failure to pay an amount due to an employee/party in terms of any provision, shall 
be the penalty determined in terms of Table One or Table Two; 

(ii) involving a failure to pay an amount due to an employee/party, shall be the greater of the amount 

_ determined in terms of Table One or Table Two. 

  

: . TABLE ONE 

MAXIMUM PERMISSIBLE PENALTY NOT INVOLVING AN UNDERPAYMENT 

No previous failure to Comply .............2:0c0ss008 R100 per employee in respect of whom the 

failure to comply occurs 
  

A previous failure to comply in respect of the | R200 per employee in respect of whom the 
same provision failure to comply occurs 
  

A previous failure to comply within the previous | R300. per employee in respect of whom the 
12 months or two previous. failures to comply failure to comply occurs 
in respect of the same provision within three 

  

      
  

years . 

Three previous failures to comply in respect of the | R400 per employee in respect of whom the 
same provision within three years | failure to comply occurs 

Four previous failures to comply in respect of the | R500 per employee in respect of whom the 
same provision within three years failure to.comply occurs 

TABLE TWO . 

MAXIMUM PERMISSIBLE PENALTY INVOLVING AN UNDERPAYMENT 

No previous failure to comply .......:.:...2.5 lentes ' 25% of ihe amount due, including any interest 
owing on the amount at the date of the order 

  

A previous failure to comply in respect of the | 50% of the amount due, including any interest 
same provision within three years ; owing on the amount at the date of the order    
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A previous failure to comply in respect of the | 75% of the amount due, including any interest 

‘same provision within a year, or two previous | owing on the amount at the date of the order 

failures to comply in respect of the same pro- " 

vision within three years 
  

Three previous failures to comply in respect of the | 100% of the amount due, including any interest 
same provision within three years owing on the amount at the date of the order 
  

Four or more previous failures to comply in res- |} 200% of the amount due, including any interest 

pect of the same provision within three years owing on the amount at the date of the order’.     
7. ANNEXURE C 

Substitute the following for Annexure C: 

“ANNEXURE C 

Nothing in this Agreement shall operate to reduce any time wage at present being paid which is more favourable 

to an employee than that laid down in this Agreement for such employee while he remains in the service of the same 

employer. 

1. WAGE RATES 
  

Column A | Column B 
per week | per week 

  

(A) The following wage rates shall be paid to employees engaged in ‘the General Goods and 

Handbag Section of the Industry: 

(i) Foreman (Grade C1) ...scsssssessssscssssssseeees sessssiussonsesssnenansnnnneesegsansnnnsnscegcuunasonssseceescen 705,37 | 775,59 
(ii) Chargehand (Grade B2) ........eseeccecseeecesseeeteeeeseaneeseceseenessueensessnsansenncesseesusessncouneseneeses 535,93 589,52 

(iii) Despatch Clerk (Grade AS) .....cccesesscssceessceessesesssesseseseneneusesesnennaspenseneesaaessesaenaens 451,30 496,43 

(iv) Driver of a motor vehicle authorised to carry or haul a payload of— : 

(a) Under 2 722 kg (Grade B1)........sssssseesseeeesesseceseeesseteteseeteneeesteeneneanenseneneaes 467,75 514,53 

(b) over 2 722 kg (Grade B2) .......eesceccsceseeseeceseesescneedeenenesessasessnssevsesieneseseeneeenvas 535,93 | 589,52 

(v) General Worker (Grade A1)......c:ccscscseenees esesseeeacnenastenanes peceacaceecanecenssssedcneecasentanaes 349,07 383,98 

(vi) Night Watchman (Grade A2).....secssusssssscsssssssesssssesecnsreeneneneseseseseneeesesecasienninaneenes 379,73 417,70 

(vii) Packer (Grade A1)...ssssssssssscssssesssessscssessesssecsssrssssssssessessgeseseeseeassutestecaesaceseceevenseeaeeanenns 349,07 383,98 

(vill) Storeman (Grade A3) ......csseesseeees eseevacscessuscecseseuesrensnesesentesssssesseseaness cuenensaneanenaees 451,30 496,43 

(B) The following wage rates shall be paid to qualified employees engaged in the manufacture 

of travelling requisites, saddiery, harnesses, braces, personal goods and handbags: 

(i) Grade AA eee ccceeeeneceeeseneenenssenseseessesensnenseeseseesessesaenseseseseepeaanensaes seep eaneneeenestenenneeneees 349,07. 383,98 

(li) Grade A2..cecccesssesssessssessecsssssssssssecssscsssesssecsuessseessesssssenecsnesssesesescaceessesasecnseeasecuseeaveenvesnes 379,73 _|- 417,70. 

(ii) Grade AS... cscecscecscnssssenenseceeeeeseeeeeeeseneeaeeeseeeeeseesanedceneegerseeessenecsnesennevanesevesemeveneanes 451,30..-| 496,43 

(iv) | Grade B1 oes ssesapesaeeseessuusenesaneessesenaseneounsseasueereseaseesssasessss seseesansecnnsaneseesssseeen 467,75 .|..514,53. 
(Vv) Grade B2 ....sseceeseen sedessuvsasessessuessssseessuesuesvessussesessesssesseesessucsasesuesassasessesscsseeseerseessess 535,93 |. 589,52 

(Vi) Grade BS vessssesssessscsssssssesssssssssecsssecsssessnecssasessssessnsessuccessecesscessucesascessensneeesseesaueersneesseses 586,83 | 645,52 _ 
(C) The following wage rates shall be paid to qualified employees engaged in the manufacture 

of balls in the Magisterial Districts of Bellville, Goodwood and Durban and cricket and hockey 

balls in the Magisterial District of Wynberg: 

  

(i) Grade At 349,07 | 383,98 
(ii) Grade A2 379,73 417,70 

(iii) Grade A3.... 451,30. |: 496,43 

(iv) Grade B1 ’ 467,75 514,53 

(v) Grade B2 oo... ececeeeeeteeeee sanaeedesaeaeseeaecacueeaenacseeaseeeeneeteneanees beseneneees Ssaceeneeneeeeeeseeeeeie 535,93 589,52 

(Vi) Grade BS ...scietessssssssscsecccssssssessecssssseseeeensssseess secessslenesnteeeeanavesennauevssssneessssseisssssuesesssnses 586,83 | 645,52 
(D) The following wage rates shall be paid to Learners, other than those referred to in subclause . 

(A): 
During the first six months Of ExPEriONCe 00... ccc seeeeseesersceeserssesscansseeeeeneressesseesseescesceeenneesesnes 282,97 | 311,27     During the second six months Of OXPEriCNCe.......secneeseseseeeeeeeecseeeeeensosseneeeeseesauennseneesseeeeeneas 337,80 371,58 
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2. PROPORTION AND RATIO OF EMPLOYEES 

(1). Travelling requisites 

(a) Not less than one foreman shall be employed in every establishment. 

(b) In each of the wage categories listed in paragraphs (i), (ii), (iii), (iv), (v) and (vi) of 1.(C) above, not more 
than one learner may be employed for every qualified employee employed i in that category. 

(2) Saddlery 

(a) Not less than one foreman shall be employed in every establishment. 

(b) . In each of the wage categories listed in paragraphs (ii), (iii), (iv), (v) and (vi) of 1.(C) above, not more 
than one learner may be employed for every qualified employee employed in that category.” 

(3) Harness _ 

(a) Not less than one foreman shall be employed i in each establishment, 

(o) For each employee receiving a wage of not less than R383,98 per week during the period ending 30 
June 2004, not more than one employee may be employed at a wage less than R383,98 per week dur- 

ing the period ending 30 June 2004: Provided that general workers shall not be taken into considera- 
tion when determining the number of such employees that may be employed. 

(4) | Braces 

For each employee receiving a wage of not less than R383,98 per week during the period ending 30 June 2004, 
not more than one employee may be employed at a wage of less than R383,98 per week during the period end- 
ing 30 June 2004: Provided that general workers shall not be taken into consideration when determining the 
number of such employees that may be employed. 

(5) Personal goods 

For each employee receiving a wage of not less than R383, 98 per week during the period ending 30 June 2004, 
not more than one employee may be employed at a wage of less than R383,98 per week during the period 
ending 30 June 2004: Provided that general workers shall not be taken into consideration when determining the 
number of such employees that may be employed. 

(6) Handbags 

(a) Not less than one foreman shall be employed i in each establishment. 

(b}) The number of learners employed in each establishment shall not exceed three such employees to . 
every two qualified employees employed in such establishment. | 

. (c) Notwithstanding the provisions of 2.(1) above, the following departmental ratios shall be observed: 

(i) Cutting Department — Not more than three learner cutters shall be employed to every two 
‘qualified cutters employed in each establishment. 

' (ii) Machining Department — Not more than three learner machinists shall be employed to every 
two qualified machinists employed i in each establishment. 

(iii) . Handbag: framing department — Not more than three learner haridbag framers shall be 
employed to every two qualified handbag framers employed in each establishment.”. 

Signed by the parties at Durban this 12th day of June 2003. 

F.G. DAVIDSON 

Member of the Council 

M. PAULSEN 

W. VAN DER RHEEDE. 

L. M. ‘VAN LOGGERENBERG 

General Secretary 

  

No.R.1359 | _ | + 8 October 2003 
. a LABOUR RELATIONS ACT, 1995 

* NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION 
OF SICK BENEFIT FUND COLLECTIVE AMENDING AGREEMENT TO NON-PARTIES ° 

I, ‘Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby i in terms of section 32 (2) of the. Labour Relations 

Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National 
Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 
1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that industry, 
with effect from 6 October 2003 and for the period ending 10 May 2005. 

M.S. S. MDLADLANA 

Minister of Labour
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UMNYANGO WEZEMISEBENZI 

Nombolo R. 1359 , 3 Oktoba 2003 

. : UMTHETHO WEZEMISEBENZI, KA 1995 . 

UMBONI YEZIKHUMBA YASENINGIZIMU AFRIKA: UKWELULWA KWESIVUMELWANO SIKAWONKEWONKE 

SINEZELELA KWINGXENYE YESIKHWAMA SOKUKHOKHELA IZIGULI KULABO ABENGEWONA AMALUNGU 

Mina, Membathisi Mphumzi Shepherd Mdladlana uNgqgongqoshe wezemiSebenzi, ngokwesigaba 32 (2) soMthetho 

wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 1995), ngiyamemezela ukuthi iSivumelwano sika Wonkewonke 

esiphinda ukumiswa nesichibiyelayo futhi esikhona kwiSheduli exhunyelwa lapha, esahlanganiswa kuMkhandlu woku Xoxisana 

kuZwelonke kwiMboni yeziKhumba eNingizimu Afrika futhi esiyisibopho ngokwesigaba 31 somthetho weZokusebenza, ka 1995, 

kulawo maqembu ahlangisa isivumelwano siyisibopho nakwabanye abaqashi nabawashwa abakulowo mkhamkha wezibomi, 

kusekela ngomhlaka 6 Oktoba 2003, nangesikhathi sonke esiyophela mhla ziwu 10 Meyi 2005. 

M. S. S. MDLADLANA 

uNgqonggoshe Wezemisebenzi_ 

Qaphela: Amakhophi alesi sivumelwano esiZulu ayatholakala eMkhandlwini kaZwelonke wokuXoxisana ngamaholo 

weziMboni zesiKhumba eNingizimu Afrika uma usicela. . 

SCHEDULE ; 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SICK BENEFIT FUND COLLECTIVE AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into between the 

oo Southern African Footwear and Leather Industries” Association (SAFLIA); 

Association of South African Manufacturers of Luggage, Handbags and General Goods; 

South African Tanning Employers’ Organisation (SATEO), . 

Association of Small and Medium Manufacturers of Footwear and Allied Products (ASMAP), 

(hereinafter referred to as the “employers” or the “employers’ organisations”) of the one part, and the 

National Union of Leather and Allied Workers (NULAW) 

and the 

- Southern African Clothing and Textile Workers’ Union (SACTWU), 

(hereinafter referred to as the “employees” or the “trade unions”) of the other part, being the parties to the National Bargaining 
Council of the Leather Industry of South Africa, to renew and amend the Agreement published under Government Notice 

No. R. 1319 of 6 November 1998, as amended, renewed and re-enacted by Government Notice Nos. R. 289 of 12 March 1999, 
R. 1018 of 27 August 1999, R: 1103 of 17 September 1999, R. 422 of 28 April 2000 and R. 1340 of 8 December 2002, and No. 

R. 1446 of 22 November: 2002. 

1.. SCOPE OF APPLICATION OF AGREEMENT 

(1) | The terms of this Agreement shall be observed in the Leather Industry— 

(a) by all employers who are members of the employers’ organisations and by all employees who are members of 

the trade unions and who are engaged and employed in the Leather Industry; 

(b) in the Republic of South Africa, as it existed prior to the promulgation of the Constitution of the Republic of South 

Africa (Act No. 200 of 1993): Provided that, on the operations set forth in paragraph (6) of the definition of 

“Leather Industry” as contained in clause 3 of the Agreement, published under Government Notice No. R.1319 

of 6 November 1998 (hereinafter referred to as the “Former Agreement”), it shall be observed only in the 

Magisterial Districts. of Bellville, including that portion of the Magisterial District of Kuils River which, prior to the 

publication of Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, The 

Cape, Goodwood and Durban, including that portion of the Magisterial District of Chatsworth which, prior to the 

publication of Government Notice No. 501 of 8 March 1985, fell within the Magisterial District of Durban, but 

exluding that portion -of the Magisterial District of Durban which, prior to the publication of Government Notices 

Nos 1939 and 2067 of 10 September 1982 and 1 October 1982, respectively, fell within the Magisterial District 
of Inanda and Johannesburg: Provided further that on the operations set forth in paragraph (7)(a) of the 
definition. of “Leather Industry” as contained in clause 3 of the Former Agreement, it shall be observed only in 

the Magisterial Districts of Bellville, including that portion of the Magisterial District of Kuils River which, prior to 
the publication of Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, 

. The Cape, Goodwood, Durban, including that portion of the Magisterial District of Chatsworth which, prior to the 

publication of Government Notice No. 501 of 8 March 1985, fell within the Magisterial District of Durban, but 

excluding that portion of the Magisterial District of Durban which, prior to the publication of Government Notices 
Nos 1939 and 2067 of 10 September 1982 and 1 October 1982, respectively, fell within the Magisterial District
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‘of Inanda: Provided further that on the operations set forth in paragraph (7)(b) of the definition of “Leather 

_ Industry” as contained in clause 3 of the Former Agreement, it shall be observed only in the Magisterial District 

of Wynberg: Provided further that on the operations set forth in paragraph (8) of the. definition of “Leather 

Industry’, as contained in clause 3 of the Former Agreements it shall be observed in the Magisterial Districts of 

Bellville, including that portion of the Magisterial District of Kuils River which, prior to the publication of 

Government Notice No. 1683 of 7 August. 1987, fell within the Magisterial District of Bellville, Germiston, 

Goodwood, Johannesburg, Middelburg (Mpumalanga), Pretoria, Roodepoort and The Cape: Provided further 

that on the operations set forth in paragraph (9) of the definition of “Leather Industry’, as contained in clause 3 

of the Former Agreement, it shall be observed in the Magisterial Districts of Bellville, including those portions of 

the Magisterial Districts of Goodwood and Kuils River which, prior to the publication of Government Notice No. 

1683 of 7 August 1987, fell within the Magisterial District of Bellville, Paarl, Oudtshoorn, Wellington, George, 

Uitenhage, Port Elizabeth, King Williamstown and Pietermaritzburg. 

(c) The terms of this Agreement shall not apply to non-parties in respect of clause 1(1)(a) and 2. 

2. DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on such date as the Minister of Labour extends the Agreement to non- parties, 

and shall remain in force for the period ending 10 May 2005. 

3. CLAUSE 11: EXEMPTIONS 

To clause 11 add the following new subclause (13): 

“(13) In the event of a party or a non-party’s appealing against the Management Committee’ 's decision, such party or 

non-party may, at the Independent Appeal Body’s discretion, be held liable for payment of costs incurred by the 

Council in the event of the Independent Appeal Body’s upholding the Management Committee’s decision.” 

4, CLAUSE 12: DISPUTE RESOLUTION 

To clause 12 add the following new subclause (34): 

“(34) (a) If the arbitrator finds that any party. has failed to comply with any provision of the collective agreement 

which is binding on that party, the arbitrator may, in addition to any other appropriate order, impose a penalty. 

(b) The maximum penalty that the arbitrator may impose for a failure to. comply with any provision of the 

- collective agreement— 

(i) not involving a failure to pay a an amount due to an employee/party i in terms of any provision, shall 

be the penalty determined in terms of Table One or Table Two; 

(ii) involving a failure to pay an amount due to an employee/party, shall be the greater of the amount 

determined in terms of Table One or Table Two. 

TABLE ONE 

MAXIMUM PERMISSIBLE PENALTY NOT INVOLVING AN UNDERPAYMENT 
  

No previous failure to COMPLY ...... scree: -| R100 per employee in respect of whom the 

failure to comply occurs 
  

A previous failure to comply in respec of the 
same provision 

R200 per employee in respect of whom the 
failure to comply occurs 

  

_ Aprevious failure to comply within the vvovious 
12 months or two previous failures to comply 
in respect of the same provision within three 
years , 

R300 per employee in respect of whom the 
failure to comply occurs 

  

Three previous failures to comply in respect of 

the same provision within three years 

R400 per employee in respect of whom the 

failure to comply occurs : 
  

Four previous failures to comply in respect of the   R500 per employee in respect of whom the 

failure to comply occurs. 
  

same provision within three years: . 

TABLE TWO 

‘MAXIMUM PERMISSIBLE PENALTY INVOLVING AN UNDERPAYMENT 
  

No previous failure to COMPIy ..........:e eee 25% of the amount due, including any interest 

owing on the amount at the date of the order 
  

A previous failure to comply in respect of the 

same provision within three years   
50% of the amount due, including any interest 

‘owing on the amount at the date of the order . 
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- A previous failure to comply in respect of the | 75% of the amount due, including any interest 

same provision within a year, or two previous owing on the amount at the date of the order 

failures to comply in respect of the same 

provision within three years 
  

Three previous failures to comply in respect of | 100% of the amount due, including any interest 
‘the same provision within three years owing on the amount at the date of the order 
  

Four or more previous failures to comply in | 200% of the amount due, including any interest 

respect of the same provision within three owing on the amount at the date of the order 

years     
Signed by the parties at Durban on this the 12th day of June 2003. 

D. J. F. LINDE 

Member of the Council 

M. PAULSEN 

Member of the Council 

W. VAN DER RHEEDE 

Member of the Council 

L. VAN LOGGERENBERG 

General Secretary of the Council 

  

No. R. 1360 3 October 2003 
LABOUR RELATIONS ACT, 1995 

CANCELLATION OF GOVERNMENT NOTICE 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: 
FOOTWEAR SECTION COLLECTIVE AGREEMENT 

|, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of section 32 (7) of the Labour Relations 
Act, 1995, cancel Government Notices Nos. R. 1117 of 30 August 2002, and R. 722 of 6 June 2003, with effect from 6 October 
2003. 

M. M. S. MDLADLANA 

Minister of Labour 

  

UMNYANGO WEZOKUSEBENZA 
Nomolo R. 1360 3 Oktoba 2003 

UMTHETHO WOBUNDLELWANO KWEZIMISEBENZI, KA 1995 

UKUKHANSELWA KWESAZISO SIKAHULUMENI 

ISIVUMELWANO SIKAWONKEWONKE KWINGXENYE YOKUGGOKWA EZINYAWENI 

Mina, Membathisi Mphumzi Shepherd Mdladlana, uNgqongqoshe wemeSebenzi, ngokwesigaba 32 (7) soMthetho 
wobuDlelwano kwezemiSebenzi, ka 1995, ngikhansela iSaziso sikaHulumeni esinguNombolo. R. 1117 sika 20 August 2002, 
R. 722 sika 6 June 2003, kusukela mhla ziwu 6 Oktoba 2003. 

M. M. S. MDLADLANA 
Ungqongqoshe WezemiSebenzi 

  

No. R. 1361 3 October 2003 

LABOUR RELATIONS ACT, 1995 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF FOOTWEAR 
SECTION COLLECTIVE RE-ENACTING AND AMENDING AGREEMENT TO NON-PARTIES 

|, Membathisi Mphumzi Shepherd Mdladilana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 
Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National 
Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 
1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that Industry, 
with effect from 6 October 2003 and for the period ending 30 June 2004. 

M. M. S. MDLADLANA 

Minister of Labour
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_ UMNYANGO WEZEMISEBENZI 

Nombolo R. 1361 — _. 3 Oktoba 2003 

UMTHETHO.WEZEMISEBENZI, KA1995 

UMKHANDLU WOKUXOXISANA KUZWELONKE ZWIMBONI ENINGIZIMU AFRIKA: UKWELULWA KWESIVUMELWANO 
SIKAWONKEWONKE NESICHIBIYELAYO KWINGXENYE YOKUGQOKWA EZINYAWENI: SELULELWA KUBALO 
ABANGESIWONA AMALUNGA 

Mina, Membathisi Mphumzi Shepherd Mdladiana, uNgqonggoshe wezemiSebenzi, ngokwesigaba 32 (2) soMthetho 
wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 1995), ngiyamemezela ukuthi iSivumelwano sika 
Wonkewonke esinezelelwa kwiSheduli yeSingisi exhunyiwe lapha, esahlangiswa emkhandlwini kaZwelonke wokuXoxisana 
kaZwelonke wokuXoxisana ngamaHolo eziMbonini zesiKhumba eNingizimu Afrika (National Bargaining Council of the Leather 
Industry of South Africa) futhi esiyisibhopo ngokwesigaba 31 soMthetho wobuDlelwano kwezemiSebenzi, ka 1995 (Labour 
Relations Act, 1995) kulawo maqembu ahlanganisa isinezelelo sesivumelwano leso, siyababopha nabanye abaqashi 
nabaqashwa, kulowo mkhakha wezibomi, kusekela ngomhiaka 6 Oktoba 2003, nangesikhathi sonke esiyophela mhla ziwu 30 
Juni 2004. 

M. M. S. MDLADLANA 

uNgqongqoshe wezemiSebenzi 

Qaphela: Amakhophi alesi sivumelwano esiZulu ayatholakala eMkhandlwini kaZwelonke wokuXoxisana ngamaHolo 
weziMboni zesiKhumba eNingizimu Afrika uma usicela. - 

SCHEDULE 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

FOOTWEAR SECTION COLLECTIVE AGREEMENT 

in accordance with the provisions of the Labour Relations Act, No. 66 of 1995, made and entered into by and between the 

Southern African Footwear and Leather Industries, Association (SAFLIA) 

and the 

Association of Small and Medium Manufacturers of Footwear and Allied Products (ASMAP) 

(hereinafter referred to as the “employers” or the “employers’ organisations”), of the one part, and the 

National Union of Leather and Allied Workers (NULAW) 

, ~ and the . 

Southern African Clothing and Textile Workers’ Union 

(hereinafter referred to as the “employees” or the “trade unions”), of the other part, 

being the parties to the National Bargaining Council of the Leather Industry of South Africa. 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Footwear Section of the Leather Industry— 

(a) by all employers who are members of the employers’ organisation and by all employees who are members of 
the trade union and who are engaged or employed in the said section of the Industry; 

(b) in the Republic of South Africa, as it existed prior to the promulgation of the Constitution of the Republic of South 
Africa, 1993 (Act No. 200 of 1993). 

(2) The terms of this Agreement shall apply only to all employees for whom wages are prescribed i in the Annexures to this 
Agreement. 

(3) The terms of this Agreement shall not apply to non-parties in respect of clauses 1 (1) (a), 2 and 3. 

2. DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on such date as the Minister of Labour extends the Agreement to non- n-parties, 
and shall remain in n force for the period ending 30 June 2004. 

3. SPECIAL PROVISIONS 

The provisions of clauses 11, 13 (1), 14 (2) and 14 (3) of the Agreement published under Government Notice No. R. 1317 
_ of 6 November 1998 as amended, renewed and re-enacted by Government Notices Nos. R. 313 of 12 March 1999, R. 1094 of 
17 September 1999, R. 1261 of 5 November 1999, R. 821 of 25 August 2000, R. 1339 of 8 December 2000, R. 573 of 
29 June 2001, R. 1224 of 30 November 2001, R. 793 of 14 June 2002, R. 1117 of 30 August 2002 and R. 722 of 6 June 2003 
(hereinafter referred to as the “Former Agreeement’), as. further as amended, renewed and re-enacted from time to time, shall 
apply to employers and employees. 

03-051309—C
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4, GENERAL PROVISIONS 

The provisions contained in clauses 3 to 10, 12, 13 (2), 14 (1), 14 (4) to 17 and Annexure A to E of the Former Agreement 

(as further as amended, renewed and re-enacted from time to time) shall apply to employers and employees. 

5. CLAUSE 3 OF THE FORMER AGREEMENT: DEFINITIONS 

(1) Substitute the following for the definition “Footwear Section’: 

“Footwear Section” means that part of the Leather Industry in which employers and their employees are associated for 

the manufacture of all types of footwear, excluding bespoke-made footwear,”. 

(2) Substitute the following for the definition “Leather Industry” or “Industry”: 

“Leather Industry” or “Industry” means the industry in which employers and their employees are associated for one or 

_ more of the following: 

(1) The manufacture of— 

(a) footwear, excluding bespoke-made footwear; 

(b) travel goods and requisites, including suitcases, trunks, travelling, folding, sling, shopping, knitting and 

school bags, satchels, rucksacks, attache, brief and vanity cases, and other similar containers; 

(c) harnesses, saddlery, bridles, saddle bags, girths, leggings, stirrup straps and other similar equipment, 

wallets, purses, tobacco pouches, cases and boxes for jewellery, musical instruments, binoculars, arms, 

footwear, bottles, cigarettes, cigars and pipes, dog collars and leads, watch straps, rug straps, belts, 

braces, suspenders, garters, armlets (excluding belts, braces, suspenders, garters and armlets 

manufactured from cloth) and other similar articles designed as substitutes; 

(d) handbags and other bags, and containers designed to hold ladies’ and gentlemen’s personal effects; 

(e). footballs, punch balls, netball balls and boxing gloves; 

(f) hockey and cricket balls. . 

(2) (a) For the tanning, dressing and fellmongering of hides and skins; and 

(b) (i) preparation of cured or uncured hides and/or skins for tanning and for this purpose “preparation of 

hides and/or skins for tanning” without detracting from its ordinary or technical meaning, includes any 

of the following: m 

Washing, soaking, fleshing, deburring, liming, unhairing, dewooling, removing scales, 

deliming, batting and pickling; and 

(ii) the tanning of cured or uncured hides and/or skins; and 

(iii) the retanning and/or dyeing and/or drying and/or softening and/or buffing and/or dressing and/or 

. finishing and/or laminating of leather and/or the combing and/or shearing and/or ironing of hides 

and/or skins with the wool or hair on; and 

(iv) the cutting of upholstery panels from leather, providing that, for the purposes of subparagraphs (i) to 

(iii) hides and skins, include the following: Pelts with or without the fur on; sheep skins with or without 

the wool on; game and goat skins with or without the hair on; all types of reptile skins and bird skins, 

with or without the feathers attached: Provided that the activities listed under subparagraphs (1) (b) 

and (c) shall not include— 

(aa) the manufacture of metal components and/or attachments; ~ 

(bb) the manufacture of canvas bank bags, canvas kit bags, canvas ruck sacks, canvas 

: haversacks, canvas sampling bags and canvas explosives bags; 

~ (cc) the manufacture of any article from rubber; 

(dd) the manufacture of any article or the practice of any trade or occupation covered by the 

Printing Industry which, without in any way limiting the generally accepted meaning of the 

term, means the industry or undertaking in which employers and employees are associated 

for the production of printed matter of any nature whatsoever, 

(ee) .the manufacture of any article from metal or any kind of container (with or without metal 

parts) from fibre and/or cardboard (corrugated or otherwise) and/or paper or any compound 

of paper, and/or any like material, a constituent part of which ‘is fibre and/or cardboard and/or 

paper and/or any constituent of paper and/or plastic, but excluding the manufacture wholly 

or mainly from fibres or plastic sheeting material of trunks, attache cases, bags and all sim- 

ilar containers designed to hold personal effects, musical instruments and sporting kit. 

The word plastic as contained in the paragraph directly above, means any of the group of materials which con- 

sists of or contains as an essential ingredient, an organic substance of a large molecular mass, and which, while 

solid in the finished state, at some stage in its manufacture has been or can be forced, i.e., cast, calendered, 

extruded or moulded into various shapes by flow, usually through the application singly or together of heat and 

pressure;”. :
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6. CLAUSE 8 OF THE FORMER AGREEMENT: REMUNERATION 

In clause 8.4(1)(a) and (2), substitute the figure “R507,93” for the figure “R465,99”. 

7. CLAUSE 14 OF THE FORMER AGREEMENT: EXEMPTIONS 

Substitute the following for clause 14: 

(1) 

&) 

(A) 

(5) 

(6) 

(8) 

(10) 

| (11) 

“14. EXEMPTIONS 

Any party falling within the Council's registered scope may apply to the Bargaining Council for exemption from 
any or all the provisions of this Agreement. 

All applications for exemption from any of the provisions of this Agreement shall be in writing on an application 

--form as provided by the Council, and lodged with the local office of the Council for consideration by the District 
Committee of the area concerned, or the National Exemptions Committee. 

The District Committee or National Exemptions Committee shall hear and decide applications for exemption in 

a manner it considers appropriate to determine the application fairly and quickly, which may be limited to a 

consideration of written motivation, or may include the hearing of evidence and arguments. 

Exemption Criteria: The. District Committee or the National Exemptions Committee, when considering an 

_ application, shall take into account the following criteria (the order not indicating any form of priority): 

(a) - Any written and/or verbal substantiation provided by the applicant; 

-(b) fairness to the employer, its employees and other employers and employees in the Industry; 

(c) whether an exemption, if granted, would undermine this Agreement or the collective bargaining 
process; 

(d) whether it will make a material difference to the viability of a hew business, or a business previously 
outside the jurisdiction of the Council; 

(e) unexpected economic hardship ocourring during the currency of this Agreement, and job creation 
and/or loss thereof; 

(f) infringement of basic conditions of employment rights; 

(g) whether a competitive advantage might be created by the exemption; 

(h) comparable benefits or provisions, where applicable; 

-(i) the applicant's compliance with’ other: Statutory’ requirements such as the Occupational Injuries and 
Diseases Act or unemployment insurance; or 

(j) any other factor which is considered appropriate. 

The District Committee or the National Exemptions Committee, on approving an-application, shall within fourteen 

days advise the applicant of such decision, and issue a licence of exemption, setting out the following: 

(a) The full name of the person or enterprise(s) concerned; . 

(b) ‘the provisions of this Agreement from which the exemption has: been granted; 

‘(c) the conditions subject to which exemption is granted; 

(d) . the period of exemption; 

(e) the date from which the exemption shall operate. 

The District Committee or the National Exemptions Committee may, on good cause shown, give the holder of a 

licence of exemption one week's notice of withdrawal of the exemption granted. 

The District Committee or the National Exemptions Committee, on not approving an exemption or part of an 

exemption, shall advise the applicant(s) within fourteen (14) days of the date’of such decision, providing the 
reason or reasons for not granting the exemption. 

| Appeals: An independent body entitled the “Independent Appeal Body’, shall be appointed in accordance with 

_ the provisions of section 32 (3) (e) of ihe Act to hear and decide any appeal brought by a party or a non-party 
against— 

_- (a) the District Committee or ‘the National Exemptions Committee’ s refusal of an application for exemption 
_, from the provisions contained in this Agreement; or 

_(b) the withdrawal of an exemption. by the District Committee or the National Exemptions Committee. 

The Council or District Secretary shall,.on receipt of a written application for an appeal, forward the application, 

-., together with the original application f for. ‘exemption and all supporting documents, to the Independent Appeal 
.. Body for a decision. 

The. Independent Appeal Body shall hear and decide appeals | in a manner it considers appropriate to determine 

the application fairly and quickly, which may be limited to a consideration of written motivation, or may include 
the hearing of evidence and arguments. 

The Independent Appeal Body shail consider all applications with reference to the c criteria set out in subclause 

(4).
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(12) The Independent Appeal Body shall advise the Council and the applicant(s) of their decision within fourteen (14) 

days, providing full reasons for the decision. Should the Independent Appeal Body reverse the decision of the 

District Committee or the National Exemptions Committee, the Council shall issue the applicant with a licence of 

- exemption in accordance with subclause (5). 

(13) In the event of a party or a non-party’s appealing against the District Committee or the National Exemptions 

Committee’s decision, such party or non-party may, at the Independent Appeal Body’s discretion, be liable for 

payment of costs incurred by the Council in the event of the Independent Appeal Body’s upholding the District 

Committee or the National Exemptions Committee’s decision.”. 

“(34) (a) 

(b) 

8. CLAUSE 15: DISPUTE RESOLUTION OF THE FORMER AGREEMENT 

To clause 15 add the following new subclause (34): 

If the arbitrator finds that any party has failed to comply with any provision of the collective agreement 

which is binding on that party, the arbitrator may, in. addition to’any other appropriate order, impose a 

penalty. 

The maximum penalty that the arbitrator may impose for a failure to comply with any provision of the 

collective agreement— : 

(i) not involving a failure to pay an amount due to an employee/party in terms of any provision, shall 

be the penalty determined in terms of Table One or Table Two; 

(it) involving a failure to pay an amount due to an employee/party, shall be the greater of the amount 

determined in terms of Table One or Table Two. 

TABLE ONE 

MAXIMUM PERMISSIBLE PENALTY NOT INVOLVING AN UNDERPAYMENT 
  

No previous failure to COMPLY .......:.ssceeeeeees R100 per employee in respect of whom the 

failure to comply occurs 
  

A previous failure to comply in respect of the 

same provision 

R200 per employee in respect of whom the 

failure to comply occurs 
  

A previous failure to comply within the previous | 

12 months or two previous failures to comply 

. in respect of the same provision within three 

years 

R300 per employee in respect of whom the 

failure to comply occurs 

  

Three previous failures to comply in respect of the 

same provision within three years 

R400. per employee in respect of whom the 

failure to comply occurs 
  

Four previous failures to comply in respect of the 

same.provision within three years   R500 per employee in respect of whom the 

failure to comply occurs 
  

TABLE TWO 

MAXIMUM PERMISSIBLE PENALTY NOT INVOLVING AN UNDERPAYMENT. 
  

No previous failure to comply deen aeeaaereeaeneeeeeseneeser 25% of the amount due, including any interest 

owing on the amount at the date of the order 
  

A previous failure to comply in respect of the 

same provision within three years 

50% of the amount due, including any interest 

owing on the amount at the date of the order 
  

A previous failure to comply in respect of the 

same provision within a year, or two previous 

failures to comply in respect of the same pro- 

vision within three years 

75% of the amount due, including any interest 

’ owing on the amount at the date of the orde 

  

Three previous failures to comply in respect of the 

same provision within three years 

100% of the amount due, including any inte- 

_test owing on the amount at the date of the 

order 
  

Four or more previous failures to comply in res- 

pect of the same provision within three years   200% of the amount due, including any inte- 
rest owing on the amount at the date of the 

order : 
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- 9. ANNEXURE D: WAGE RATES 
Substitute the following for Annexure D: , 

Oo oe “ANNEXURE D 
WAGES: GENERAL 
  

  

    

. Column A Column B 

, Per week Per week 

A. Wat han ....cccssecessssecssseecenseeesenseees \eeesssuseessiessunisiansleleenssseecssenses escecenssvessueseclisacnansoncueereenseee 507,93 - 558,72 
B. Storeman and/or warehouseman, despatch Clerk ........cicccesesccscsesssssessecaceesseevaceececesersnsecatents 522,36 574,60 

.C.. Boiler ALLEMGAM ....eesesssseeccsseersneensenecssecesnesseneessneessneennseesneecaaetsaseesnaeesnysesnsecssseseneeessereanontene 507,93 : 558,72 

D: Motor vehicle driver driving a vehicle authorised to carry or haul a payload of— . oe _ 

(i) under 2 722 kg sessesaneseeseetentsenssnsetantasetseststeeetenty senees cesssssssssetuavueeseesseeses essssaed a 515,17 566,69 

CH) 722 Kg eee eeeeeetseessnesseecaeceeceeaes veeeeteseeeeeeeares seca vaeeaseseeaesateeseateaesesensansesseueessnsseesiees 522,36. 574,60 

(ili) over 2 722 kg but not exceeding 4 546 kQ........csssssscssssssssessecscsesssetcscesessessscscavsversvenaeas 555,99 611,60 

(iv) over 4 546 kg but not exceeding 6 350 KQ..........sccsscssieeeessssssssuseeess pebeteeneveeeeneess seesttee ' 660,23 726,25 

E. Minors employed i in occupations for which rates have not been prescribed in this Agree- 

ment me : 

First six months ......... unmet see seeseueeseeee syestseenetneeientneetnseeaetue sesso 316,57 348,23 
Second Six MOMHS vecscssscssssessseisetnsesacecnassnsssettneesensvestessunsiesieesteetee Lewnsune | 356,68 392,35 
Third six months . 398,61 438,47 
Thereafter ....ecsssescssessesssuecesssessssneessaneessanes sreriitteeenniteesiileeessnnneesssemennsinsnessees | 807,93 558,72 

Provided that an adult employee who has had less than 12 months’ experience shall 
nevertheless be deemed to have had 12 months’ experience. 

F. Cardboard box- -making operations 

(i) Guillotine and/or rotary cutting machine and/or scoring machine operated by— 

(QA) OWE ccesessscscsssssvecesceseecececstsnsesusussceeseens seseseeeessususatesasenscseseseenecdensvenseneneee jeu | 754,41 | 829,85 
(b) RAN... esssesessscieneeneteeeete scseeseesesencerseeeeseseesectessserensnansan saceneeeteceee siceesteectessee 608,17. 668,99 

(ii) Cardboard box-makers .......cees.0+ sasecssessusebaesssessaceesnessuessucssvetssssenevesuvessuessuterarerauerasceneés - 507,93 558,72 

(iii) Making cardboard boxes, according to experience— . of 

First Six MONtHS ...-sccssssssessseescessecsenseseneteeesesae esttustuntitettuctesusteusiniais | 358,62 388,98 
Second Six MONtHS.....ssoooeseeeseeseecsssssssrseseessteisnsnsssseeseeeecestitaesesesseete aqpenvannanannenees | 356,68 392,35 
Thereafter........escseeccees lacesuaneaeeseqensaessesansaes se seseesddebesoeseestssorsaeserseuscuasdbenseubeduenseten 507,93 558,72 

Provided that an adult employee who has had less than 12 months’ experience shall 
nevertheless be deemed to have had 12 months’ experience. 

G. Employees employed on hand typesetting and printing labels on a printing machine.......... 682,81 751,09 

H. Employees employed on welt-making— . . . 

_. (i),. Splitting, skiving, cutting, grooving and beveling seneeseaes bese seeeeetaeteneensneeeeaeennes ve seeeeeeeeees 507,93 558,72 

(ii) All other operators... sesesseeessesssnsssssescsnesseteaseaquestecssessessssasseecsseeessesessssessees seeteteneeees 507,93 _ 558,72 

[: PACKOrS cscsccsssctsecsssesssssecteesesin eseesuessessssesssssssessenenintsnssssnsesescesesisusscesssesiececeesenseseee vesunniee | 507,93 558,72 
J. Employees employed on currying............ vonssieceeceentntnstiebanasqeenstastntenetaiuentneectett | 588,51 647,36 

K. Employees employed on spraying leather.............. sosnaeeees pecettaene sessesssssssecguenssnnnteceeeaenyeenene 681,47 749,62 

L. Employees employed on knife-making— 

(i) Welding and/or brazing and/or silver soldering. 820,81. - 902,89 

(ii) Finishing of joints after welding........ deneendaseeaddnagusaseensansseeesees teneeneeteseenetessesnest weeeaeastestence 533,77 587,15 

(iii) Tack arid/or spot welding ........... aseteneeneaeeseeeaetsntssensaes : sisslhstecebenegensessesi vente edevereetterdeeesens 507,93 558,72 

(iv) Bending to templet and/or patterns, hand punching of size onto knife, marking and . 7 
cutting of bracing steel, oxidising of finished articles and Qrinding ............:-csscssseessereeceseseees 507,93 558,72 

(Note: For the purpose of par. L, welding means continuous drawing of weld o on seams or joints, 
but excludes track and/or spot welding.)      
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WAGES: FOOTWEAR NOT ELSEWHERE SPECIFIED 
  

  

Column A Column B 

Per week | Per week 

(A) - PATTERN DEPARTMENT 

(i) Qualified employees employed as pattern cutters producing original standards and hand 

grading to restrictions, and/or shoe AraughtSiMe .........-.-s+ssseesessssenseeesereeseeseseensessenenreecens 854,45 © 939,90 

(ii) Qualified employees: 

(a) employed on hand grading but not restrictions and not producing original standards 722,11 794,32 

(b) employed on grading Machines .........scscsssesssseeseteeseseseeerenterenessstenastannenneseasensaeens 722,11 794,32 

(c) employed on making original lining patterns from upper patterns, where no last 

copies or original standards are produced satansaeeesdenauanecaueeaueeesnaeeseeeeeeresseessusessnessnesenaes 722,11 794,32 

(ii) | Qualified employees employed on any operation not specified in (i) and (ii) hereof .......... 571,52 628,67 

(B) CLICKING DEPARTMENT 

Qualified employees employed on— 

(i) — Clicking and cutting uppers by hand or machine 

(a) vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and 

vegetable tanned sheepskins and Qoatskin ...........ssccseeseseeeseeeeetneneneensensenteneeees 846,69 - 931,36 

White full chrome kip for the production of whole-cuts, blunchers and veldskoens 

only, but excluding miners’ and miners’ type footwear (all in South African tannage). 846,69 931,36 

Children’s work, any material, all sizes up to and including size.1 1/2, and all 

leather slippers (men’s, women’s and Children’s) ...........sscecseeeeeeeeecen sees sensnententeeneans 846,69 931,36 

(b) Any other materials 

{Ratio: For every four or part of four qualified clickers there may be employed not 

more than one learner. Part of four means a remainder of not less than one after the 

total number of qualified clickers has been divided by four. 

(c) | Upper leather sorter grading and/or sorting for quality for issue to Clickers................. 854,45 939,90 

(d) Examining of cut leather components for Quality ...........-::sctssstsestsenetseeeseeeeeteentenees 854,45 939,90 

(ii): Lining, sock and fitting cutting and/or small trimmings and/or cut-outs died out by clicking 

press, revolution press, ecceniric press OF Mallet .........-.-cesssseeeee ts ssnseeessresseeemeneersnessaees 588,51. 647,36 

Note: A trimming is a decoration which is not an essential part of the shoe upper. In the 

event of any disputes as to what comprises a ‘small trimming’, the Council’s decision 

shall, after investigation, be final. 

Cutting from offal of inside tongues and narrow backstraps from children’s, youth's and maids’ 

stitchdowns or Oxford and Derby patterns........ccscecssscsesssessessenseessesenenetereneseeteseeeneaanenes 588,51 647,36 

All other tongue and backstrap cutting shall be paid for at the rate applicable to clicking of the 

materials in terms of paragraph (i) N@reOF. ..........ssssscssereseeseeeeeeeeeseteetsnsenenstneaneneenenseetenanes 588,51 647,36 

Strap cutting to length from continuous rolls or hanks of pre-prepared material ........-...-ssss0+ 588,51 647,36 

[Ratio: For every qualified employee in this section there may be employed not more - 

than two learners at wages in accordance with the scale laid down for learners in sub- 

clause (N)(i) of this Annexure] 

(iii) | Cut-outs died out by a Western type cut-out machine and automatic multipunchysiashing 

Machine/gang Strap PUNCHING.........cccssscesesesrsseeesneceeeeeseeteteeeeenenenesiesinnnannnnnnerssanenstoness 522,36 574,60 

(iV) — Giving out patterns..........sesesssessssssesssnesseeeneeseesnessecsnesasecessssesstscntenessnneansssenanmenessesegressennens 571,52 © 628,67 

Operating splitting machine ............:00 poeeeesenenes pusaeaeseeseseneseeeussensaususuataneaeseseusenenenoesenenanats 571,52 628,67 

(v) Size stamping and/or Painting ..........cccssscscseeeecenensteeeeetetenetnnannennieeeneeessseseneneansrerenrennenes 507,93 558,72 

Applying acme Dacking.........csscssssseeseserseessescsneensesssssereneneossnsansneazensancasesaseensaeeenaeaseaey 507,93 558,72 

(C) CLOSING DEPARTMENT 

Qualified employees employed on— 

(1) Puritan Machining «0.2... sss ssseseceeessessseneceesenendsneeacetenesenesanesensumnececenasensaensnsaraneneneans 626,28 688,91 

(ii) | Stitching aprons on uppers on out-sole stitching MACHINES ..........esseeseesseeeseeeesseeeees 626,28. 688,91 

(iii) Pilot machining................: secsuscecnecceasensaneeenesennessnsesananssnecsasensnenssuecsaneensueneanaesnsces Deeeeeeeeeeeeen 592,34 651,57 

(iv) Other machining— - 

(a) All closing operations on vegetable and chrome split, vegetable and semi- -chrome 

kip, suede and chrome kip lining Machining ........-...... sees eseeeeteenteeseeeneen eter te tees 511,21 562,33 »     
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‘ ’ - White full chrome kip for the production only of whole-cuts, bluchers and veldschoens, 
but excluding miners’ and miners’ type footwear (all in South African tannage) ....... 511,21 562,33 

(b) Operations on leathers other than those specified in (a): - we, 

VAMPING.....---eeeeeeeeesesctsteeessenseeeees eseeeeeeaeeeaeneaeeceeseseaceseealustesaeesensseesaes weseeteee seseateses 537,24 590,96 

Flat. binding by Machine ...............ccsccesesseseseesecesseseeseseeeseceseesaessenseseseuasesnueesnessneseeneneas 537,24. .| . 590,96 

Machining additional rows of stitching on the vamp, parallel to the vamp Stitching .. 537,24 590,96 

Golosh machining (whole golosheS) ............c.ccsccssssssecesssessessessescvnevesenssessnseessensnsnsceas 537,24 590,96 

- Fancy shoes on the held-together system, machined through (all classes).............. 537,24 590,96 
Fancy machining on the held-together system, including collars, cut-outs, overlays 

and fancy pattern stiching without Markers) ..........:ssccsccssscssssesecessssedissseecsssseencneees 537,24 . §90,96 

Running round on any operation on post-trimming machine, excluding Oxford and 

Derby pattern Derby-Sides .........cc:sscseceseeeseeesens seereenensees peeseeteaeeeneteniees seeseeeuestaes .. | 587,24 | 590,96 
Vamping shoes with quarters over vamp. .............++ paseeteneuessessesegeageetenscaneee 537,24 590,96 

Conveyor belt console operator feeding individual operators 537,24 590,96 

(c) _ Operations other than those ‘specified in (a) and (b) above, including attaching bind- 

‘ing for French binding on flat or post machine and including handlacing of two upper 

components to form a seam, and including examining for QUAIItY... css eesseeseeatinreseeeeee . 587,24 590,96 

(d) All operations on children’s work Up to. SiZ@ 1. 1/2....sssesesssseiscerssseesesssseteenssnsues . — ie 511,21 | 562,33 
Ail leather slippers (men’s, women’s and children’s) .....c.csceeeiee eaedennenstenessceseneees 511,21 | 562,33 
All operations on box hide and willow hide (excluding goloshing, fancy work and 

miner’s and/or miners’ type......... eee esenseuvueuanusvasasaauecssusceseeseaesssesaeeseenenasasdoaetadaveedieneaes ~ 611,27 . 562,33 

(v)  Eyeletting, riveting, perforating, skiving, folding and burnishing by machine or hand and : 

pleating by MACHING.........c.eccesseesesseenesenees setsaseaienpenenseneatenesbensetentenennens Jesdusendenesensneataeeeseeacene |.. 587,24 | 590,96 

(Vi) BAQQING .... cece cess steesceeesssssnesevecanandenevenenseenenees teenies peavsseneneneee “eseandesevanivecnenesasneneesennesens 507,93 558,72 
Turning of binding _ : : * 607,93 | 558,72 

Button fastening ........scscesscsssssessecstectssense: ueeupenaslennsbeneneneas ference svaeate nee 507,93 | 558,72 

Buttonholding...........++ veneaeees seaeseenenenaeneeanaes oa _ 507,93 |. 558,72 
LACH oe eeeeeeeeceececeeeeee cess seessenenesecseesesaeeseeseeseneeeaessesseeaseess seein eeteeeeeaes seeeenatenenaen vee 507,93 558,72 
Hand punching. ancetanneennenseaes sceseenstaranevanaes sete eesestnneeeeneatas vee cetecasesustaanateciavsenedeess 507,93 558,72 
Portuguese seaming pene : we - 507,93 | 558,72 
Staying And taping .......essciscscissssneeees : davon vunesbceenae 507,93 | §58,72 
Seam rubbing... eee seeeesaneeneenteess Seaeteae ‘ ‘i 507,93 ' - 558,72 

Seam hammering.......:cceecesedeessssee . 507,93 558,72 
_ Sewing on bows and buckles. by hand or rmachine . on seanaees see | 307,93 | 558,72 
"Silk screen printing ............ asseseeesesesasseasdesaeeseseseseesaseseeseanaeiens ; van 507,93. 558,72 
Table-hands ......cccscsscsessesssesessesseseesesnsensegesesaceteeseseeastnesessteseasensiassesncsssteassneaneass etensenaesenes ‘|. 507,93 558,72 
Loading other closing conveyors, but excluding a conveyor belt console operator (feeding | SO 
Individual operators) 

(D) ROUGH STUFF DEPARTMENT 

. Class! Operations _ 

Qualified employees employed— . a, . 

(i) On cutting sole from leather seecevensaeesavensaevaesanssievsesecseneancoeseraneseuseuansaeusennesntadaveessesseneesnssenanee 813,29 - 894,62 

On sorting, examining and fitting up ungraded and unstamped Stock .........::ecececeeeeeees 813,29 894,62 
. On sorting and examining graded and stamped SEOCK oso seceestesceeeeseeneeneeareeeaneeneenteneeaeeans |}. 813,29 | 894,62 

(i) | On cutting insoles, stiffeners, throughs, runners and puffs from leather other than splits: a 

. and cutting soles from material other. than leather ...........:ccsscsseassaseenssesssseenessseesesseneensenee 715,51° |, 787,06" 
On reducing shaped rubber soles on the press sseeeeeeneensenesnenearensuesaneesneesanessueeeueesuensaeensetay 715,51 787,06 

(Ratio: See subclause P) 

Class Il Operations 

Qualified employees employed on— 

(i) Channeling) eek ee : 

'. Welted insoles............cccescssescstesesees peetesanenees etesusaeusvesaeaueuseeeeens hevevennevseedeesdbeseesneteess 588,51 -| . 647,36 
Other WOIK ......ccccccccccssssccesnecssseecsecvenssnoueuusapevaueucuavsnaseaueevesecedsesesaeseensaeeaseneruatenesarecneneaes 588,51 . 647,36 

(ii) | Press cutting operations, other than those i in Class Loe eeeseceeeeteseecensoessueseegensensesseeseeegerseteat v» | 605,12 665,63 

. (iii) . Assembling from stock, whether or not sorted OF Graded... eee slisnadineteeeeeinniees | 571,52 628,67      
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Attaching ribs to welted insoles ......s.eissssssssssstsseessssssseneseeessestitesnsssssssneseneeeenenensesnn . 571,52 628,67 
Flap splitting... cue seseesennenseeans eeeeaeteaeeseesaeneensvecenesnecsuessnssnasasesenenenseaenaeenateeatens 571,52 -. 628,67 | 

Hemming and taping............csssssesneeeseees Vieseteeeeneeeteeens daveanaeeneesenseeeeees hb eoteneatentacees Lees 571,52 628,67 . 
Heel breasting..........:eccceccsecesceeseeetsesesseeseseseessussessersseesseeaseaseensees saneesstaedaseeenene Seeseneeenees 571,52 628,67 - 

Heel Building ..........cccsccseececetereceseeseeseseseeessesesnusesessnausncessuseaeseeaesecenseaesenenseaneanaeseneacas 571,52 628,67 

Heel COMPLeSSING ..........sccessseeceesenesssetenesssenrsssssssenseeeesenecnseeeseeeseeeenmecegestienenenenenenenen 571,52 628,67 

SIUQQING «....-ssssessessecssssecenssacestsnceeeeeeeenesenserateneenstaeeneeassonenensiesaeeneensseasaeeastanensteneansnennanss 571,52 628,67 

Sole and insole rounding .........sssscsssscsessesssessssessccseseesseecseseescetereatseentsneanseeeseneneneneseeenes 571,52 628,67 

Sole grooving, sole roughening and reducing on automatic MACHING............ eee 571,52 628,67 

Tip fINING ..... ee eeeeeeeeeeeteeereeneee seesenencanaeeceseuseanavavsvsusesuauausesusensnesesesesesteeeratsssessnenensneeasanetes 571,52 628,67. 

[Ratio: See subclause (P)] : 

Class Ill Operations 

Qualified employees employed on— . 

Channel Opening .........s:sessecesesceeeesssessssessnstsssassnsenensseessanssaneesenaee ueaesesceaessseesussstecsonscesenents -.  §07,93 558,72 
Edge COVETING........--.:cecceceeeesesceerontaessesssececsecsseseusueaavassesaeseeaeseusesoenseneuasnnnarensaesaeaeesen sadeeneneeees 507,93 558,72 

Edge reCucing .......:s:ccccececeseeeecesessecressusssesasneussonsseaessaesonaeseasesenesntenansacanseatesnsegeansseenanseneoes / 507,93 558,72 

Automatic edge preparation machine operating for soles $ Prior to attachment ........-....--:00% 507,93 _ 558,72 

FIOXING ....cesccsscessccecscscesuereneessnaeseeseaeseseeacaveusnesssusscnasusasesessusauecessesasenaeataeegnsesteensenevenssseneranssaeaes 507,93 558,72 

InSole feathering ..........-cccecececeesceeeeceerenesenesaeeansnasseeussevsesounvseenseussenseenseeeaeeseuessenauseaeeanersneeagens 507,93 558,72 

INSOl@ QrOOVING ........ceeseeeeeees senenseeecanecueeeenensueeesseesaeaeesanenensseasennenssoeasenens seneeseneeateansnesenanens 507,93 558,72 

INSole SlOtING.........c.ccecsecesecsecessecececseeneeteteseseentsteneseeseenenenenteeasestesnessnnasssssasnassesasaeeeess ween. 507,93 558,72 
InSOle MAKING... cccseeeccsesesreeeeeceeeseeeeeeseseredenesesseseusussesessascusaesesesateeeseaseesesesseseasesenencaeses _ 507,93 558,72 
Lift and/or rand tAaCking........cccccecceceeeeceeeeceeeeseeeeertssenseseesensesensensrsensesecseapsseesesenseesssansesseneneneans 507,93 558,72 

Lip turning ete vee bn neseaeuvacecscaverscecensnceneecesnenseseeseseseenneenteseeetetetenstenaeneasseeesenns daneunudussusesnuvenensnenes 507,93 558,72 

Press room SCouring OperationS.....c..c.-.cccccecececceseseeeeeeeeeens esusuaeeseaecaseaesecessacoeseeaeenesanenenteaees 507,93 558,72 

— SHANK ASSEMDIING ......-- ee eeeeecseeeseee teen seeeesesseescessesssesasensesasedseesenenseneseeneesenessenens seeteeeaveeesees 507,93 _ 558,72 

Shank MOUIGING.........cscccecsececeeeeeeeeeeeeceeseeenseessanenesensenseesaneedsansonseasseasesousesseuseesenaeeaeesensensensnes 507,93 558,72 

SKIVIING ....esesesesececeseseccseeeeeeeeeececaesesneescsnteseseneuseueseseensesacesaseeneananssaeseseesneaeans eeeseeeeaes “eleeeeeeeneeees 507,93 558,72 

SIZE STAMPING .......ececcceceeeeeeeeeeseseteteeeseeteeeseeeeeeeneneeeeeeeeesessenneanens seeeseeeneenenes seaeseeeasnseerenseneneeees _ 507,93 558,72 
Sole, insole and stiffener moulding seven eenesanenseescauaeseaeseasoessnaesanesenensaensenanes eeeeees viedo seatecsereneans “507,93 . 558,72 

Sole and insole splitting........-..s::sccseceee eaeeacaaeaeeaceeancansensceaceseneeseenaneesaesesdcenaueassensenensenens 507,93 558,72 
Sole grading machine Operating..........--eesesscsseesssssssesssesssseeeeebeneateneaperesesesenaessaesananseesearae .. 507,93 558,72 

Sole roughening for stuck: -ON WOTK..... esses veseescecacecseesaeeaneneneenseaeeeeeeeedeeaseacsssussneasesseavecsanees 507,93 558,72 

SOIUtHOMING .... ee eeeneececeeceeeeesesesneneseenenssssnensuensaneeasesensseenenens eeneeeeeeestenenneeseee sa edgevagnsuesensasansnenene : 507,93 558,72 

Staining and/or inking of insoles seseuaneaeuaevaneanssesensuesnessessenensnessensesnaesneuansanelsbanssenats sesenetenenees 507,93 ~ 558,72 

Stiffener waxing and Crimping ..........cccccesecseseeeceeseseesesseseseeenseeeenesnssensnsansssseaesnnsaserneaeeesseasens 507,93 558,72 
Welt preparation ........... cssssssssessseseesensesenneeeeneesesteeae ssentensseueneetaueaeeaaensenneeasensaqeasenseneetaes dense _ 507,93 558,72 

[Ratio: See subclause (P)] , 

(E) MAKING DEPARTMENT 

Class | Operations 

Qualified employees employed on— 

(i) Pulling over, Consol lasting and/or Littleway lasting 

(a) Welted work, other than staple welted WOFK ..........:csscsssssessssensserensienetenes veteeanesenane 813,29 894,62 

(b) Riveted and/or riveted and stitched work, excluding miners’ and miners’ type and a 

AMY DOOUS........csseeceseeceereeeecesnseenenessssensecansessuseusnesssenssseuseeseeeeanadessesteansnssesedsceansensererses “715,57. : 787,06 

(c) Combined pulling over and forepart lasting .........:csccsessesnssseseesensneneneneneteeserens 813,29 894,62 

(d) All other Grades oo... eeseeecenssesssssssssensnsscessuseeesesseneeeessanaesesorapeeegeeseseeansnsagennens peeeeenees 813,29. 894,62 

(ii) | Bed lasting (toes only) 

_ (a) Welted work, other than staple welted work ...........s:s dae cielaseastesecesdeveensenenesenenes 813,29 © ~ 894,62 

(b) Other work......... pe aeuaceacesevsetaceeenaeeeeeeesseeseesanenaeeseneane sateseeeseenetaneearenseeneeees seuaeaeeanndeneeneres ‘813,29 894,62 

(iii) ~ Lasting of seats and sides by machine | , 

(a) Welted work, other than staple welted work cesenseegusenenerseenes seenegeenenevores paseeceesaeesenssetens 648,70 713,57 
648,70 713,57 

  

(b) Other Work... esssessesessesesesensesesdeensseenseansaeseeeeaseeennnesieassseenaeensneaneneansneasenaneeteaeeseneneny
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Note:. If a lasting machine operator is required to last boots or toes through (i.e. seats and or 

sides and toes), he shall be paid at the highest rate and no differential rates may be applied. If 

a pullover and/or Consol lasting machine operator is required on any one day to work on pulling 

over and lasting toes, seats and/or sides, he shall be paid at the highest rate and no differential 

rate shall be applied. 

(iv) Complete sole attaching by staple MAChING .......-..eeeeee ce eeeneganeeceaeeneenennssansnseansaneasuaneaneaees 583,14 641,45 

Staple welt attaching.........csessesessseseeesseenenesteeseereetserssseatsseseneesssnessnsnescesaeeeatneneeateneanens 583,14 | 641,45 

(Vv) Welt SOWING. ::..-.--seesesseesseerseessesees saeeesesseseneansesseseseacssesssuaceecsesescseserseseeeecenenearnedeetenensneneeeners 813,29 894,62 

(vi) Rough rounding. - 

(a). Welted work, other than staple welted work ........00 veneeueneogeceusanenanacsareaeeeseanentenseas 813,29 - 894,62 

(b) — StIRCHAOWNS 0... csssssneseesesenenseceeetenenenees «een consseaseusuevesgesarccesaneaeescecesneseseeesansansossennersens 813,29 894,62 

(C)  OtN@r WOrK oe essecescssessssesseeneseeneseensnsssenennsitarsutssnteansasscassoseneednsanerensseeenenanaceaeasensanene® 813,29 894,62 

(vii) Sole sewing by any machine ...........:eeee  eauaueucauevtesecseceenensecececeaseateeseeaeeeananinennsannenees 813,29 894,62 

(viii) Sole stitching , 

(a) Welted work, other than staple welted: WOOK oo cesesesssscsesssseessoususeceessesseseseeesecensnneneeesens 813,29 894,62 

(b) Stitching outer soles to runners on Indian sandals on a No. 6 harness stitching , 

‘machine and stitching runners or throughs to uppers of the moccasin type of 

© FOOTWEAL es seessssessseessesssnersutesnecenseeasteeneesstananecsneesseerncnsuessnensnencaserenneneronscearenganeanananstes 715,51 787,06 

(c) Other work........... seeeuaceceesseuneesucueaunsesnegeasonecencoesecensenesesevenesuensassaanenensensnetenessanaenennenens 813,29 894,62 

(ix) (a) — Stitchdown staple lasting............ssesesssseeserreeenens scavenseansenestesevsssusanseaesescsesesssnseater 583,14 641,45 

(b) — Stitchdown thread lasting .......scsscesesseeeeeesseseseesesemanesneneeesnserentenenceeneentenseetennentanes 583,14 - 641,45 

(Cc) Stitchdown toe fOrMING.........sssseeccesseetesreseestneneneeneantsenaseaseesseanesseeeenesscaneneraeenenaeneenteans 583,14 641,45 

(d) — Wiping platform covers by Machine ..........:ssesssscesesesetsemssteseessneeninsessneessesseesatsenets 583,14 641,45 

‘(e) | Lasting operations on a Kamborian Machine.........ccccccceessesreessssssneseneessenseneneseees 583,14 641,45 

(f) ~ String-lasting by Nand ......cssecssessseesssessssesnsersseseneeeseeeeessanensessiensnunsneenaesssnes seentenseneens 583,14 641,45 

(x) Pounding — . , 

- (a) Welted work, other than staple welted WOFK .........::ssssssesssseeenesneseesesseneceteeeeenenententey | 682,10 750,31 

“(b) Miners’ and miners’ type and army type boots (army type boots means the heavy 

type of boot involving the same strenuous pounding as contract army boots)......... 747,55 822,31 

~ (C) OURO WOFK... cc cesscsssssstcnesescsesseeneneeesenananenenerseaneaatrouateneeraceseananeseanarecnceneneatanansaageaeaeess 682,10 750,31 

’ Note: No employee under the age of 18 may be employed on pounding. 

(xi) | Examining .......... savuauesteenseseseesseacenseseeesssueenuesasiancousy baeusceaceesaceneesanensaesceseeneneoeseansnanannensenenenees 813,29 894,62 

Ratios: Class | Operations: Marketing Department 

. (a) For every three or part of three qualified employees in pulling over, machine and/or 

bed lasting (excluding seat and side lasting), welt and/or sole sewing, stitching and 

rough rounding, there may be employed not more than one learner. 

(b) For every three or part of three qualified employees on operations, other than those 

referred to in (a), one learner may be employed.: 

(c) “Part of three” referred to in (a) and (b) means a remainder of not less than two after 

the total number of qualified employees have been divided by three. 

Class II Operations 

Qualified employees employed on 

(i) Sole positioning on upper with pre- -finished extended welt edge cctessuuneeeneeseananectssteensaveeeses - 622,28 684,51 

(ii) _ Positioning of pre-trimmed soles prior to and/or with stuck-on DTCSS.eeeseseesssssseee peeeeeeesenees 605,12 665,63 

(iii) Stuck-on process work L / 

~ Sole positioning on upper and press, operating in One Operation ........-sesesecseeeseeererrreees 571,52 628,67 

Sole positioning on upper at forpart and seat before preSSing.........s.sscsseessesessneesereiees 571,52 628,67 

Press operating with the sole previously positioned (See Class III for tracking at seat only) 571,52 628,67 

Stitching soles together by machine, other than rapid stitcher, prior to being attached to . 

footwear, but excluding miners’ and miners’ type fOOTWEAT .......c.csseeeetenese seen ceetetenentenenens 571,52 628,67 

Stitchdown assembling land pulling over stitchdOwn WOFK.....ssscessestcesseetesetsssesenesentnes 571,52 628,67 

Cutting off excess upper, insole and through material on stitchdown footwear prior to sole     
  

- attaching and/or rough roUnding........scseesegeesceeceseeceeenerreeteeneenenneeencessanasesesecesesenesereseseentenas 571,52 628,67
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Hobnailing by hand or Machine ..........ssscsescsesesessssscessceseseseraeaes Saeaeeecanesevareaneneeageeesanseneeteas 571,52 628,67 
Putting on toe plates and heel tipsby hand of MaCHINe o.......ssssssssesececcccccseccsecsecessonsesssseseees 571,52 628,67 
Heel attaching ...........csccsssssssesssenssssssssecseressecsceesesesesacseeaescessssaesecscsresgnensns seu ueuevbecseesuenaaavvssntsens 571,52 628,67 
Football boot studding and barring ...........seessssssssssessseees pr eeeeanaaeeceeseesssesnene a eeeeeseenaneseees 571,52 628,67 
Handlevelling, other than stitchdow?............ssssssssssssssesesssssscsesecesessssesesesssessseavensesssececeesees 571,52 — 628,67 
INS@AM tIMIMING .....c.sceceseseeereeneseeteeteseeeeeneeeteteieitneatsetntsesetaneisnaaeeenes | 571,52 628,67 
Jointing (clearing linings and tacking uppers down over JOINS) oo. eee ceceeceneaseeseeseeeeceesenes 571,52 628,67 
Loose nailing or peging foreparts and WaiStS .......c.ccccsssesscsessessestesessesecsessesassecsessesecassssesees 571,52 628,67 
Louis flap trimming by hand........c.sscssessssessesssessssssssssssssssesnsssesaediesigecesscsnessessecssssssseseuseeeeee 571,52 628,67 
Machine levelling ........sssssssssssssssesesareaeeees sasesueseesesusavsssaceatsacavenseaes sessvesseesnessessuenesesecsees 571,52 628,67 
SCLOWING ...ssssseecsesscssssssssssccssccssecssessutessscssessuensuessursneessutersessaserasenaces sesssssecessnecesneeetsosuensseees 571,52 628,67 
Sole attaching machine-sewn, riveted and/or riveted and stitched Work ........:cecssessessseseses 571,52 628,67 
Sole adhesive heat activating by MACHING oie... eesescscssceseccensecsscscsscssvarseusssersessunsusereccenece 571,52 628,67 
Stiffener cornering and taCking .........sssscsssesssseesseseesseeeestenneeatees seveeeadbentaneeereseenenueesenentens 571,52 628,67 

_ Stitch Separating ...ccccsscsecssesesssesseecsecssses sesessueessessneeceneeassaeenee soussiasstusssssssevesssnuesessenseers . |» 571,52 628,67 
String MAMI oes esccccsssssecececsessssenseeseecseseeeseeesescsesssuacsssvacenssegeecasscadensetesasansecesererssatanecess 571,52 628,67 
Tacking forward Of MEE] SCAtS ....cceesececcsccsssessseesseseeees sssesesseeeceavesessesacsensaseass deeeeeeetatesancceesees 571,52 628,67 
Upper roughening .........secccessssssesesessnsessssssssssrsssesssesesennsasasavacsususesuossasaseseuesuasasavareveverananaes 571,52 628,67 
Waist reducing after being SCWEM.......:scssssseeseesestecnessesseesessessessessseseeterseesessenserses beeesveneees 571,52 628,67 
Wooden heel fitting .........cccccsscssssssssscsssrsesescsusereceeecsssesenseeasscesseesseauseessesusrevsseuseceucageasanseess 571,52 628,67 
Welt butting and skiving........ Seance neeneaeensenuvansaseeesasneneaeasedeesanesa ent saaesesnaesaaeedeeeessusuanavanesseneysaas 571 2 628,67 
Welt Wheeling... csccsssssscenessecsssssssessssescsssssssessescsesesoeseausueuauasesesestenanasacstevsrsonseseecsesenauanaes 571,52 628,67 
Rand welting by Machine...........c.sscssscssssssscesssesccecessescsssessesscsescassacsusacsstacusavsvecseressesevanseceese 571,52 628,67 
Glugging and gang SIUQGING...........:sssssssssesssessseessesteseceeesssaversusnensesnenss fesse ee eaneeesepeeneeneaneaes 571,52 628,67 
Attaching rand welting or foxing, whether vertical or horizontal or a combination thereof, . 
by hand or Machine .......cscssssssssssescssscsusesssessessstsssucscucsrecssetssuessneseneensee pessscessuessuessenseessneenases 571,52 628,67 
Back part and waist pre-MoOulding ..........sssccsssssssesssssssssensarecssteeerecsneaters ses velesneenseeerenenensaens 571,52 628,67 
Back part MOUIGING ......sesccssssssscssssssesssssusssssssesssssssseeesssssecerssusesestensesssssssesssssecensssee vesessseeeense 571,52 | 628,67 

(iv) Vullcanising Process .........c.ceccsssesesssessssssssssscsesesesecsceseancesecavsssueususuensaseusnsucestevasaveveuseatatans ve 571,52 628,67 
Vulcanising soles to lasted UPPerS ....ccccccesesssssscessesessassesecesesecensessces sevuseesaueensaveersussessness 571,52 628,67 
Rand welting by Machine........ccsssssssessssssssesssesssneeccersnsesesesnnnseessestsneses vesersnenesscenterseases 571,52 628,67 
Moulding of Sole UMits ...........sscssssssssesssseseseesseseenssescserssesssccescseevavavanatares sesedesseelaseseseasnceenens 571,52 628,67 

(A) Class Ill Operation 
Qualified employees employed on— 

Beating oeesssecsssssssssssssssssvecsssvecesuesessuesessesecesseressesecessseee sessssuvuetesssssasusssssssssustsseesndueseseessseenieeeen 507,93 558,72 
Application by machine of hardening resins to PUffS .........ccccccscccseesceeesecesessssecsesenseseees seeeneee 507,93 _ 558,72 

Bottom filling... ccsesscscesccessnsesscessnsecenssscseseescseseceeessusuusvessugusagesataransecanes rbareeereeqenaeeaeaeeenianentees 507,93 — 558,72 

Channel closing and edge raising...........:ssssessssssssencesssesesserssssenteres soeppenaeaveeaeeaeeaneanensenseens 507,93 558,72 

Feeding nails to heeling MACHINGS...........ccssecsssssssesececscssseacacscscscenscanensescsesessaescsceterenavaracs 507,93 558,72 

Hand levelling of stitchdowns.......cccccsssssscsserscesssvsescscssseccsessssesasavaracacavassuseaursscsucesseneajestesesees 507,93 . 558,72 

Heel Covering ..c..s-csssseeseseeee sasetsssssetsenenacess ssseeensanesusseennsnessantesensenaasettasestneneetnneeneeeteaee " 507,93 558,72 
Inserting stiffeners and puffs ...........cccssee pensaesaceaceesuensuesausseusanevanscatssatuanesensenseesetsuversessenenens 507,93 558,72 

Louis heel flap clamping, Louis heel slicking .............ssssssseessessssssssscsserrssecectesecerseseetsesess 507,93 558,72 

Louis heel flap trimming by MACHING.......cccssecessesssstescsceseesecsesetsesseees sesveesanesuesseesecsaséasesaieess 507,93 558,72 
Reverse seat moulding for stitchdOwns ............2:ccesssssssssssseseseenee stedgenenaeeeneees Leeeeneneaeeeeeaes 507,93 558,72 

Seat nailing and/or PeGGiNg .........c:ecsscessescessneeeees sasessesbersenceanersereauéesteaseeesia teenanneestanes ween 507,93 558,72 

Seat FOUMCING .......ccccececcecssssscsessesecsssevenseususavsusecsenensucsecacsavansasdacseseesscessuvacgacsucaaavessausucausuesuses 507,93 558,72 

Shank attaching........cscsessessessessescssesnsscsssscssessssesssssesaveceeesavsesseneees “sessespresseaseendenscnensvacsanienssess 507,93 558,72 
Sole tacking at seat for StUCK-OM PFOCOSS .1.......scscsssssdsssssereresseeesseeseessesesestsessuneacataranensnseatanes 507,93 558,72 

507,93 558,72      
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Sorting NODS .....ssssssstssessseesssesseeceeees susssstsananssnsassnvuvenveseuateceetecsesestenesegeessssssasenesnensaanansavosssssessee 507,93 558,72 

Sole laying welted work and/or rubber SOI .........-. sees eeeeseeneeretesnetnenasteseseneneneeeteseneneneenes 507,93 558,72 

Sole tacking or sole fitting throughs and rUnNerS...........scsiesecenerrerereees seanedecseeventenevetasaneiees 507,93 558,72 

Tack Pulling... cececcesenesseesnsnseeseseeteres sevuuuueguneaeeaeensoesaresceesaecanseeseasanesennaususaneuanecseeanerateres 507,93 558,72 

Tacking bottom StOCk tO IAS... eeeeneeeecssenenessnenssnerersensecseeneneeeeeneeatensertenncans eeeeeeseueneeeenee 507,93 | 558,72 

Tacking over backs before pulling over.on closed back shoes, tack being placed not further 

than 25mm from middle of back of heel Seat ...........esscsssesteesesteenenereescensnsereseeeneeeneees 507,93 558,72 

Tacking over backs 

Tacking over sandal backs where no stiffener is iINS@rted.........-..ssssesesesssenereeseeeneetenteteacens 507,93 558,72 

Tacking top pieces on stitchdowns and Sandals ..........-ssssssssssssssssssssssssssesssssseceeceeseeeneeneet 507,93 558,72 

All other wire grip tacking ........:sssssssssssssesesssesssssseenessseens sa sueneneeesaecuauaeaasenaneeseressnenseneesuannneness 507,93 558,72 

Upper stapling after lasting Sid@S.......cesssssssssssssssssssssassessnesessnssnenssssssusseeseeseretseeeeeetett 507,93 | 558,72 

Upper triiming..ecsecsetstessstiessstiststinetntuatsnsaestnstnetstntinetintnstntnetstststusnatisensseese - 607,93 558,72 

Plastic pelletising and granulating..........sssssssssssssssssssssssssssussssesuseseecececceessessseeeeesesseeneesnensnsnnens 507,93 | 558,72 

[Ration: See subclause (P)] 

HAND-LASTING OPERATIONS 

Qualified employees employed on— 

(i) Pulling over by hand and/or hand-lasting miners’ or miners’ type fOOLWEAL .....esessecseesesseesee 722,11 ' 794,32 

Note: There shall be no quantum or supplementary wage allowed for the hand-lasting of 

_ miners ‘and miners’ type footwear. 

(i) Other pulling over by hand and/or hand- rlasting, including forced lasting of moccasins 

Hand-lasting seats of StitchdOWM .......ssscssssssssssessstssssseecssaeensansecssnsecessseesenntesensatercnseessans ) 871,52 628,67 

Hand-lasting in the manufacture of CIOGS ...c sees sesauecsucessucenseesusetsessanersenssacenaversesssss vaneeeees 571,52 628,67 

Bench work such as riveting, putting on soles and/or heels by hand, including rubber 

quartertip. ssuecsencencessacasenensussscusvaneasaeenentecsaeasaensasecsesssetenensserssosedenseesseesenanensenensensadensanenmanedeneses _ 571,52 628,67 

Tacking leather StrapS tO WOOGEN SOIES.......s:csesessessesseeesseeseesetnersesneseenerareeserenesueserenenneatnenens 571,52 628,67 

‘[Ratio: There may be employed not more than one learner to each qualified employee on 

‘operations specified in (i) and (ii).] 

(F) FINISHING DEPARTMENT 

Class | Operations 

Qualified employees employed on— 

(i) Edge trimming— 

~ (a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type. |. 

~~ and army boots ........05 seuesessseseseesscsssasacsessesneassseenensesesesenssesseceetateceessensesuacacanesesanensons 715,51 787,06 

_ Rubber and rubber Composition SOIES .......cssesssssesseeeeesserseesesonseseneesseeeaserensenenenens 715,51 787,06 

- Children’s footwear, all sizes up to and including SiZ@ 1 '/p...cssssssesssesssserseeeeeeneseesees ~} . 715,51 787,06 - 

All slippers (men’s, women’s and Children’s) .......s.:sssssienneeseresseeseeeessesnennsteens eeteteaees 715,51 . 787,06 

Stitchdown footwear produced from box hide and willow DIDO we. iseleseeceeseetetteetentens ' 715,51 787,06 

(b) All other Work oi... eeesesssssessesssssnesssensenesaessndegesaceuseserareaesatenteneeaseessssesasessnsnsseecsaneaeenss 813,29 894,62 

(ii) +. Edge setting— 

(a) - Riveted’.and/or riveted and stitched work, but excluding miners’ and miners’ type     
  

and army boots ....... seauesuuecesasescenennesacatsenensatasavonensoesesenensaneneneesenansensaeaesennauansagnnnauanaaes 583,14 |. . 641,45
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THOUGH TUNNECIS....... ee ececesesesessesessersseseeeesessnseees seneenensueeceeeesnueensavaseneneeaesaeeeetsetenenenes 583,14 641,45 
Waist and/or top Pi@CeS............-ssscsscsssssssneuevsseessssuavsvevscseserteatatsnseserecseassnsnsererseasannssens 583,14 641,45 

Children’s footwear, all sizes up to and including Size 1 "5 ......sssssssscscssssssecssesseseeseses 583,14 641,45 
All slippers (men’s, women’s and Children’s) .......ccccssesessssscsesesesesseseserssssesessesesssens 583,14 641,45 
Stitchdown footwear produced from box hide and willow hide .............ssscsssseseseeecs 583,14 641,45 

(b) Automatic edge-setting machine, all grades......... sea eevcaeecaescnesaecaaeetaesanenandenenasesennsanent 583,14 - 641,45 
(C) — All tHe Work oo. eescesssesesnensesssusnsssesesesesesesesesacscacavavasansvatsusussssgcsaeessaratavecsuseeceusaes 715,51 787,06 

(iI) Heed trim miing.cas sc eeesesssesececesssecscscseessesscscsceesnsusssvacaseseessueuevavasedessusssseevevessnsscaususvavesacseneuenss 583,14 641,45 
(IV) EX@ MINING ....... eee accescesssseesessearuseseesuenseseranaeee faa ee vane vansansaeesaaesasuseceeussaeeaeesesagersanvseesaneasenaase 813,29 894,62 

[Ratio: see subclause (P)] 

Class It Operations 

Qualified employees employed on— 

Bitting by hand OF MaChine .........sssesssecscscssssssssesesvsvsnsessseusvscasssseeecssacavacevessusiuesauacepavssaneanseneess 571,52 628,67 
Bottom SCOUFING ........ssssscccessccscssssssessseseseususucssoususeasacgacetassssatanaecees cued aauceaaseataeaseeesansnenananaees 571,52 628,67 
Heel SCOUTING .......scescccsssssssesssssesesesssnsessusssesucsessseuavsusesavausasuvassesesusessseesesesussusessusesenavesececesesess 571,52 628,67 
Heel Spraying .....cscsscsssssesessessseeeesssssssesescessessssesescsussssueusuasesesesussusavecesesssusasavecsvessacausvevsvessensnes 571,52 628,67 
PIOUQHING OUt ......:.eesstecsstsssssesssscssscsssecesseccsssessssensuessucssasessnucesasessusersetersucesssessssesssessseueceneenes 571,52 628,67 
Complete finishing by Nand.....ccscecssssesssecssssseeceesseesscsseesssssessecesessecssesevene sesesseessvtessuessneeesaee 571,52 628,67 
TOP PieCe trMMING ........eeeececsssssececcssscseesesesesssseeusvececesssssssesedsarsevsnsararsesesusssavevacsersesnearaneneneess 571,52 628,67 
BUNK WHEN... ceescesesesseseeeseensscsesescessnssesesssesssususuacesesesuessvavevansusneerarersusraeararevasedaave: Leesentanes 571,52 628,67 
LOUIS flAP fFOMING 0... ese eeceeeeecsescseneseoeseacsceserscsssesesssesevesesasscasasacauseststsssavaseessescavataesensnsesusass 571,52 628,67 
Rubbing down of edges and bottoms and repairing of defects in edges, heels, waists, , 
corners of bottoms and feather Of CdgeC...........csssssscseseesceuessssssevssensesensesetscentacstersecarscseseestane , 671,52 628,67 
Seat WHEECIING.......sscssscsssssssssssssecsssesssecessecssssessseessseesquessueesseceesneeseseesens eeseesneereeaeeaeeaeeaeeneenseass 571,52 628,67 
Top ironing, i.e. marketing edge of forepart or waist of sole machine or by hand tool, 
whether before or after bottoms are faked and polished ..........cccsccsssssssssssetsseseccseseressseseseees ' §71,52 628,67 
Whelt Wheeling ........sssescssssseccsesesssssecsssscssssscenssssesssseerstenanssssessssesssanecesuseessuneerseaeersestensnseesssesens 571,52 628,67 — 
Decorative feather stitching by hand after the sole is permanently attached to the upper... 571,52 628,67 

[Ratio: See subclause (PI 

Class Ill Operations 

Qualified employees employed on— 

Brushing, padding and/or DUMMISHING ...........ccessscscsessssssseccessssessecssscecessssesenes “eecssueensauesesasen a. | 507,93 558,72 
Crow wheéling......... ee rr seseeesseeseessssatssessseecneensers 507,93 558,72 
FINQOr SCOUTING..........ccceceseseeneseseaesssecsesesessescsesrercassusucsusucesacecasseeataees seateaeaeeneneeanvusaesauanssenenenens 507,93 558,72 

“Heel breast Cornering .ee.ssssssssssstesneessnessesussssasenistsnassttssstaststan stein | 507,93 558,72 
Inking, staining, Waxing and GAMping .........sscscessscsessessssessscsssceceeseessesesersessssecsssedavaserenreseanens 507,93 558,72 

Inserting, slipping and putting away lasts ........cccccesseseeresees seaseeaeeeavenenaneaesnsaneoesenseeetnatateas 507,93 558,72 
Ploughing (removing the scarf round under CAge Of SOlE).........esssessssessesessesessesessesevensensevers 507,93 (558,72 

Rubbing of edges and bottoms .....ccssssssssesssssssssssessssssssssssestecsesetesuanssssesrssceeteeeeeeseeteeceseee 507,93 558,72 
Spew and/or flash trimmMing.............-secscsssssesessesesessscssesssescevacscsnsesecavarsesesesesessuansssesssessneneeseess 507,93 558,72 

* Conveyor belt loading ........s.sscsessessessesssesscseessesssssssscssesscsesesesstesessusseeseceeesecsases sesessesseenesseeseess 507,93 - 558,72 
'[Ratio: See subclause (P)] 

(G) ‘SHOE ROOM 

Qualified employees employed on— 

FAKING... ssesesesesessscssssccsseeseneesassesssessstsessseseseseseussssesavaseeseesesssssassusesesessssuayesasanendeatansagsavanscadenses 688,49 757,34 

CU ¢ ee ce eae eeeseeeenseeneneaeesaees 688,49 757,34 

Patent repairing............... see esaeesaeaseedacugecacaesesauesnenenddenseees stieeteneeeansenennesseaeendaseeaennesasassnsaeaneneney 507,93 558,72     
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Embossing ANA/Or StAMPING........-eeeeseeseeeeeeeeeeseeeenseessenseeseeteneees saveslesssueassenssesssessecsuonesaneessesss 507,93 558,72 

BOXING .....scccecescetectesecesncceseeeneresneesseseseesesensevsnsensnapesgessensaeees Lenenetens seaseeceeseeaneeaeenens ‘eaeuapeseseetenens 507,93 558,72 

Dressing And/or SIZING... ccsceseeeseeesecseeseeseenevsevenesesencsescensneseneensseaneeseessas peeehaeneneeeaseeeeeeenss 507,93 558,72 

Dressing by SPray-Quin ......:-.cssssesessseseseseeseesensencensaesesneteneneaesseeeennsensemenenessnauaneneareeseessasanees 507,93... 558,72 

‘Hand polishing and Cleaning .....cccsscecesccnsassnieesessessseeesceceesecnecasseensberceseenenenenees peteeeesetneseneas 507,93 558,72 

VOTING ...eeeecesseneseneeetensenensensseneeeseeecnsenscenensseusencessessesaessenensqessaeectansaneeatiases a Saeeveeveaeseneeaivantuasie 507,93 558,72 

Labelling........... Vesealacesesaeeusncesseeseceeaeceaueeaseeegeceseeeesessadeneegenesuaecanceeecaraauasanuen ceeeeeeeeeeeeneneneneneenates 507,93 | 558,72 

Lining tritMing «0.0... eceeeeseseenseeseeeenseeneaennnernenntee tees seen secnsavavsnesenesaveeeeneneuaseuaeneaseeaeseceseenneaeags 507,93. | . 558,72 

Size Stamping ON fOOTWEAL.....s.ccecceessescersssnenensasstageessseseesessesesensneeesnseceaneneneneneneeseneenerenenens 507,93 - §58,72 

Stocking........cece sdauuevenaauususuensouseeseesunedasansansacenseessesanasesia due scessesoneeseseneeansesesonesensesenenaagensnnnyan 507,93 558,72 

Stamping descriptions and sizes ON lADelS..........scescecssceeeeeeennenetereetees saceaventeneuansnneaeees 507,93 558,72 

Quarter forming by MA@CHING..........ccceeeisess re senenneinsereessersnssenneenees desacseeeeasenestaseeneesserasens " 507,93 558,72 

Smoothing insole before socking OF DOXING ...:...:...scsesesesesesrsseseeseseseenessenennteaeeaeneteonenens 507,93 558,72 

(H) MILL-ROOM OPERATIONS 

Qualified employees employed on 

(i) Group 2 . 

Calendar operating .......s:ssssssscssecssessesseccseeceteopessteseesteenresensens esserssessatssesssesaneanesacessesssesseeass ~ 520,03 - 572,03 
Batch mass-measuring and assembling of CHEmMiCalS..........scssssss scenes ceneeceneneeneneeeenees 520,03 572,03 

Operating extruding MACHING.........ccessaneeesseeseceeteceeesensenseeniesnsennsaerennanentenenenentenies 520,03 572,03 

Operating an open mixing mill with a width of not less than 1,52 IT sesssesssessessseeseesenssnseseeees 520,03 — 572,03 

Operating internal MIXeP ...........seeeseeseeeeeeeeseeseeenesensneneensennsesensnenseataneesesesesesesenaseseeeteaeeenee : 520,03 572,03 

Slabbing sheet rubber to gauge (stretching COMPOUNA) ..........csssssssessatseenenenetsereteee teens | 520,03 572,03 

Operating an open mixing mill with a width of less than 1,52 m but not less than 1,01m | 520,03 572,03 

. Warming COMPOUNC ON OPEN Mill ........ cscs eeeceeeeeeetetteetenenerete tere reeaentananenneanennanenaemnaanes 520,03 572,03 

Hydraulic press operating.......... paneaaneceeeeaeeeeeeeeaneetenseeneneaes ieee saan caeneneensannesnescaneessonenesessaneneenss 520,03 — 572,03 
Operating splitting MACHING 2.0.0... ccaesetesesseeeseeeecneeneneneeeseeseeereaaneeannereeneneeeas seaeeaneeunsees 520,03 572,03 

(ii) Group 1 . . . - . 

Issuing soles and heels ......sesssesesteessessseesseeesneesssseet assachatsesvussesssauenesvaguecensanenseeseens seetsaes . 507,93 558,72 
~ Press cutting blanks (Clicking) .......-2:.:::csseseeeneeee eenaeseseeeeacaeseseuacstucsenansuseuecacsenesienenneneees 507,93 558,72 
Attending AUtOClave .........eceseceeecceesesssssescieenseesacscnsesanesseansnensnseseaesenaaneens seseeeeaebesecebaeneneseneass 507,93 558,72 
ASSisting MASS-MEASUIET....cccececsesseeeessnsencnneesssesessesesesencneenseeeeseenecesnenenseeanserernenceseneneanene 507,93 558,72 

Mould Chen .......2-::ccecceeeeeceeseeeeesseseecenesesensssesecsepnesecsanceceesnsnsaaeessdneaeseateneensesneasnanensenaaaes aes 507,93 558,72 

Operating an open mixing mill with a width of less than 1,01 M........c:scseeesee pedeeesneeaes 507,93 558,72 

Masticating, sheeting out, cracking or breaking COMPOUNG ..........:ccsssseeeeseceeecneneeeenenees 507,93 558,72 
Buffing or scouring Machine Operations ............cccesesscesseeesnseseeneeteneetennnentes atenevaneerteees 507,93 558,72 
Feeding rubber into calendar (feeding StretChers)...........scseccsesecsseseescsreneerenenttereecenenease 507,93 558,72 

> Grinding scrap by MACHING ....... ce csecsseeesssnenensseesseessseesneaeseensseceesecrsneeasceeaenenenteneneneenanses 507,93 558,72 

Mould Cleaning ........ceeeecceceeseeceetesenceeeessanenreessansessesseeensenepersesaeesensesenseeseenenaeeneneensesteneeanesgenas 507,93. 558,72 
TYITTIMIIG 1... .cctceeeeeseeeeeen cence saeeenecuseaesnaecansausvabeseesnenseeseesenersees Sseveeveneenepeneesnatenseneeneneneeneessensnend 507,93 558,72 

‘Blank cutting and mass-measuring to fixed standards, see edecneessevensanasenananessueneseessenennenssernene 507,93 - 558,72 
. Extruding into trays ....0..:ccctscssesesesessusssssseseeensensseneessnennes eae eauneceneeesanneneneeeeesenees Lecteseneneees ’ 507,93 558,72 

Balle CUT oo... essescssseesesesesnsnsseseseseeseceseaneneneasasneesenenesensensaaauaneceussuananeuetenteeaaeneneceasnensathatanas 507,93 558,72 
Sieving chemicals, buffings and grindings wages 507,93 558,72 

Stencilling or making Dale ........ccseesneeee seceeeeansececaeanaenenetenaeeeeesedeeeneatencensnones 507,93 |. 558,72 
Applying POWGED ........scccescsceseeesecesesestssiscssssssnsnssevececesasaseessneseesssassnesenearsnegeananseanoneaaseneenens 507,93 558,72 

Packing soles and heels ..........:ccccssectereeeeeeeeeeeereenn tennessee | 907,93 558,72 

GrANUlAting ...c.esscecesscsesessssesssscececcesceceqeenseestseeeteessesessesensssesnsessaseseneesennssneasaseeseseseaseneanenenes 507,93 : §58,72 

Assisting calendar operator ....:..ssss+0 desaevausuvaueuausesassausesausenecaeeausesenseeaeeansenssnensenenseeneeetees ‘| 507,93 558,72 
Dipping Machine OPeratOr..........csccscessccssesscssensusecssnsesssseesenesneneneensneceenenseeasnennendneneeeeneeneet 507,93 558,72 

[Ratio: For every three qualified employees employeed in this section not more than one 

learner may be.employed.] 

(Il) HIGH FREQUENCY WELDING 

Qualified employees employed on ° 

(i); High-frequency welding, embossing pre-cut UPPEIS .........-sssessscsessessessessteserssesstessnseesnesseees 533,77 587,15 
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(ad) Cupping of heels to fit heel S@ats...........cecscsssesssssccesssesscsesessesesseneuseusaneusessueessnsanses   507,93 .   
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5 Per week Per week 

(iil) | High-frequency welding, embossing combined with cutting of uppers (cut welding).......... -| 846,69 . 931,36 

(iii) | High-frequency welding, embossing of socks and other COMPONENS ......ccccccescceseseeeveseeees 507,93 558,72 

(iv) High-frequency welding, combined with cutting of socks and other components............... 588,51 » 647,36 

[Ratio: For every two qualified employees employed in this section not more than one 
learner may be employed.] 

. (J) FLOW MOULDING 

Qualified employees employed on— 

(i) | Flow moulding pre-cut uppers susecssneceesssessessucsssueessaueesssseessnuersanesssasechaveessaniessaneessneressuueeesee 533,77 587,15 

(fi) — Flow moulding pre-cut SOCKS .........:cssecsessssssessscessesecseseessceansseseusanceusecsucessucauseasaveneadsasereaserses 533,77 587,15 

(iii) | Flow moulding where eventual upper is presented in liquid form .........ccseccescssssscceseseoesnees 533,77 587,15 

(iv) Colour application to moulds prior to flow MOUIGING........2....scesencesssssssssssssscescecsnsorencsecacerees 533,77 587,15 

(v) | Mould making of moulds for flow moulding out of silicone rubber or any other suitable materials 533,77 587,15 

[Ratio: For every two qualified employees employed in this section not more than one 

learner may be employed_] 

__(K) INJECTION MOULDING OR POURING OF ANY 

MATERIAL USED FOR SOLING AND UNIT CONVERTING 

Qualified employees employed on— 

injection moulding units to lasted uppers or string-lasted uppers or sole units: 

(a) Where one employee is employed on an injection moulding machine peeeeeeeeeeeeeseaneneaanesanens 571,52 628,67 

(b) | Where two employees are employed on an injection moulding machine, each shall be paid . 571,52 628,67 

(c) | Every employee in excess of two employed on an injection moulding machine shall be paid 507,93 558,72 

[Ratio: For every two qualified employees employed in this section not more than one 
learner may be employed.] 

(L) STRINGLASTING OF LINED OR UNLINED FOOTWEAR 

BY HAND PULLING OR WITH THE ASSISTANCE OF ANY OTHER DEVICE 

Qualified employees employed on— 

(i) — String-lasting of fabric uppers.......... seaeaeeeeeeansenestessnenseatonsoens beseesenenenenteees sete seeeseeaseeneneeeeas — 571,52 _ 628,67 

(ii) = String-lasting of synthetic UPPers..........ecesscsscssessseceesseaserssecesensaesesseuseeessesceceeseeonseesesineneas 571,52 628,67 

[Ratio: For every two qualified employees employed in this section not more than one 
learner may be employed.] 

(M) WOODEN UNIT MANUFACTURING 

Operations not provided for in any other section in clause of this Annexure— 

(a) Manufacture of covered or uncovered wooden heels (including the processing of lamina- 

ted layered covers) 

Qualified employees employed on— 

(i) | Machine setting to ensure the automatic or semi-automatic operation of any machine 

CONtaIME IN ThiS SOCHION 00... ceeescsssessscseceeesceeseesecassesessussenesseeteseesecossuusovauseseusussaeeusevauenseneae 605,12 665,63 

(ii) Cutting of blanks prior to laminating in the preparation of layered heel covers .............: - 605,12 665,63 

(iii) Scouring, cementing, positioning and pressing of blanks prior to cutting or guilotining of o_o 

layered heel COVEIS.........::csccsrseeees se eeaeeeeacacananaeaasasaceeeneeesassnsesesnseneneseueseseasseseseneneeeeaeagas 507,93 558,72 

(iv) - Cuttint of guillotining of laminated blanks to produce heel covering material ...........0..00-. 605,12 665,63 — 

(v) Cutting of heel covers to a pattern from layered heel covering material............-.:sssee 605,12 _ 665,63 

(vi) (aa) Cross cutting of timber into longths.............:scscsecesseseesseesssesssesetssesceanesrares steveaeneneaes 507,93 558,72 

(ab) Shaping of heels and heel-breasts, using templets and/or jigs and/or guides .......... 507,93 _ §58,72 

(ac) Cutting or scouring for pitching of heels, using templets and/or jigs and/or guides .. 507,93 _ - 558,72 

558,72 
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(vii) :.Cementing heels and heel covers sececeeessuetssnueesaveeracenseeeneosesssusiussssausssausseeeiesaneees veseeeneeeees 507,93 558,72 

(viii): spotting of heel covers to heels ANd Pressing .........-sssescsecssessecseeeseesseesensnerseereeeneeseeeaneates 507,93 558,72 

(ix) ©: Trimming of heel COVENS........eescessesreeseensesseecanenetenesteeeeeeesesetenansvassessueasennceusnseneeneeaeaenens ~ 607,93 558,72 

(X) Top piece attaching .....ccccccscscrseeessesssecseescirieieieesisieneninininariniersasieitinaranncnsesnneeress 571,52 628,67 

(b) Manufacture of wooden units inclusive and/or exclusive of heels— | 

Qualified employees employed on— 

(i) | Selecting and/or planning of raw timber....... eaenseeseeesannenaeeeseneeneenats etesebescesesessdaaseanenoeeseteeees 507,93 558,72 

(ii) | Measuring, marking and cutting timber into required lengths... teenies 507,93 558,72 

(iii) | Marking top and side elevation for profile cutting Of UNIt Lee eeeeeaiee saevaeeeneneeseeeeeeeeeenenenes 507,93 558,72 

(iv) Cutting and shaping from wood of a combined unit forming a foot shaped base of fancy , ‘ 

CUT-OUTS ON The DASE ......cecescteccesssessesscersssenenessecesseeeeeseeanenegeeeesenedeaaaseaneaeeeaseaesensonesesaneneeseansn 571,52 628,67 

(v) Cutting or routing of a margin partly or right round a wooden unit to contersink lasting 

IMIAU QIN ...csccsessceeeeeeesceseeeesseedcnssnnsenevanadeecensnseseensenesseeesenaenenenessendpeneeeneneaeeaagenneacnneseceuensegecenees 571,52 628,67 

(vi) Cementing or solutioning and laminating of two or more pieces of wood to increase final oO . 

SUDSTANCE.....cccccccsecccssncceseeccesateesesenecsceetavscususssescessscecdsneacensenseeeenenscnenseneonsedenaeaunsnentassonsnenuaean 507,93 558,72 

(vil) Positioning and pressing of pre- -trimmed or untrimmed soles to WOOdEN UNItS.........sessee 571,52 .| 628,67 

(viii) Solutioning or cementing and attaching heel pieces to soles prior to attaching to wooden 

units, provided such pieces do not exceed the substance Of the SOleS ..........-sesesesneeseen 507,93 558,72 

(ix) Attaching top pieces to H@elS.........sccccccseeeseneesecsesesssssssesineesesessessssssnveusseesesssssnssesseneeetenngs 571,52 628,67 

(x) (aa) Scouring units by automatic machines prior to or after sole attaching dueneneeeenereenentaes 507,93 558,72 

, (ab) Scouring units by hand prior to or after sole attaching «........-..tesceeeeeneereenenenenneaes 571,52 628,67 

(xi) Polishing of units using sandpaper and/or wax after: varnishing, painting or spraying or. , 

between applications of these OPeCrations ......ccccesceeecssecseecedseceseecentereeeeees cases coneteanenenteneas 507,93 — 558,72 

(xii). Examining for quality secensustannensnnnninasceSessssuasasnseensesannbenesegsinssssnsesqnunssnnseeeesnnceceecenene viene 688,49 757,34 

(xiii) Repairing of UnitS 0.0... cece ceseeeseinscseeseenensensneerseeseccenemeneseeeinmnereeerenenmnuiesesesemenenaaay - 507,93 558,72 

(Xiv) Size Stamping .....ssssscscssssessseececceeeceesteersntesesstessssentssssssssnsessssuensssseessasecesneesnsnseessnnscessenses 507,93 558,72 © 

(xv) Varnishing, paining, spraying or dipping units ............. seneeenuereneneeeeeeeneanae ssaeeesesseseesensesassaesoes 507,93 558,72 

(xvi) Attaching of decorative studs and/or nails and/or rivets and/or tacks to units after lasting | 507,93 ' 558,72 

(N) LEARNERS 

(i) ‘ Learners employed on the operations referred to in clause 5.2 (1), according’ to. 

-experience— 

First Six MONTHS. ..c.ssessseeeseee- seeesuceraeessecssuplevessneesscssepesesesssessecsens pestseessuessssesauesisessnessees 422,15 464,37 

Second Six MONHS v.ssesessesccecccssssesesneeess seanapassssestesssesussesessesess eseeveceenenassssiessssesesssssssnes 469,03 515,93 
Third Six MONtNS ooo. esssssecccssssesssnsssssecsesssseccsssssssccesnseccesesseeessnnseneetees sestenssaveeseessanecessase 518,36 570,20 

Fourth Six MOnths .....cccsssecssescessctecssessetssstesseesssensness sesueeceseesueeeueeeaeeesieesaeeentenseene — 557,44 613,18 

Fifth Six MONHS....ccsssscssssssssssveesees vesseeeeecee sasesrasenseeee “aasasasasssseees sesesennenssnonsessasssnvenseses 625,50 688,05 
Thereafter, the prescribed rate 

(i) | Learners in Class Ill employed in the Rough Stuff, Making and Finishing Departments, 

according to experience— 

First six MONthS......ccccccseseee sbeschuasuesabesesssestadessssossesensnsesessseseseesees costes | 316,69 348,36 

“SecON SIX MONS 0... ccsecsssscecsceeceeesessenensceeneesenenseneenensenessesenseaesueveeneesssansessesenseenees 356,72 392,39 

"Third Six MONTNS ..c.seceescceesccesseeseceserseeseneseeseneese cece edge segnesesaecausenaseneasseseseaseeoeseeaennees 398,61 438,47 

Thereafter, the prescribed rate 

(iii) _ Leaners employed on the operations referred to in subclause (H), ‘according to 

experience— - 

"First six months.........00 sussnssesneseseceeeat “claslesdassdssssnsesseseenesaceenesagaceeneneceesenesenbeeessesstee 316,69 348,36 | 

Second Six MONHS ....ceessesssesessessssssecsesseessessessesssesesesessessceseeseesscesceaeedeeseesteeeeeeseceeeseeeas ‘| 356,72 392,39 

‘Thereafter, the prescribed rate : 
(iv) Other learners, according to experience— 

First six MONtHS.....----sssceeeee esesecusaseneeteceeeesersueneneeeet aeseesnenanensese seavessessesstaveneeness 316,69 348,36     
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SECON SIX MOMENS ceeeceecececesssscsceccesceccccsscessescessssssssssssssusecseceseesssesenstsssassssssssssssssevnseee 356,72 392,39 

Third SIX MONTHS ........::ccccsscssessssessssssssssssasecnseessnecseeees Seenssenecuvavuenvanseuacdunausacneeenuseaatecseeses 398,61 438,47 

Fourth six Momths vosccssssssssssssssssssssssesscssscseseccsescsuseeecessssuveceesssssusesessssasesecsesssesepescenssseees 445,40 489,94 

Fifth SIX MONHS.......sscscsscseseseseescsssnssseseeeeeeneosscearsssnesscuessuescsnsaneeoeseensaeatensaseneataeeneacsees 504,17 554,59 

Thereafter, the prescribed rate: , 

Provided that— 

(i) | an adult employee who has had less than 12 months’ experience shall nevertheless be 

deemed to have had 12 months’ experience; 

(ii) | alearner who, during the currency of this Agreement, is engaged at a higher rate than that 

prescribed for one of his experience, shall be paid increments as though he has been, by 

experience, entitled to be paid at the rate on which he is engaged; 

(iii) learners in the Closing Department or Shoe Room shall— 

(aa) after the third six months of experience become entitled to a wage of R507,93 

per week if employed on operations for which this rate is prescribed; 

(ab) . after the fourth six months of experience become entitled to a wage of R537,24 

per week or R592,34 per week or R626,28 if employed on operations for which 

these rates are prescribed; 

(iv) learners in the Clicking Department shall, on size stamping and/or planing and/or 

applying acme backing, after the third six months of experience, become entitled to a 

wage of R507,93. Recruitment of any learner for an operation in Class | or Class II shall 

be by promotion from the class next below at a wage of not less than that which the 

employee was receiving on the date of promotion: Provided that if no employee is 

available or if an available employee is unfit for promotion, an employee may be 

introduced from another class of operations or a new learner may be engaged for the 
operation concerned. 

  

(0) GENERAL WORKERS 
General Workers .........::ccssceeeeeeeese Senecausssseneeeenenecnsaessuesuceaaaesueesueseuesseaeaseseseasetsnsunedvncecesanaaunessereeanas 507,93 558,72 

(P) RATIOS 

(i) | Class | Operations in the Rough Stuff and Finishing Departments 

For every three or part of three qualified employees on Class | operations, collectively, in 

the Rough Stuff and Finishing Departments, there may be employed not more than 

one learner. “Part of three” means a remainder of not less than two after the number 
of qualified employees has been devided by three. 

(ii) | Class Il Operations in the Rough Stuff and Finishing Departments 

On these operations all taken collectively there may be employed not more than one 

learner to three or part of three qualified employees. 

“Part of three” for this purpose means a remaining of not less than two after the number 

of qualified employees has been divided by three. 

(iii) Class II! Operations in the Rough Stuff and Finishing Departments 

On these operations all taken collectively there may be employed not more than two 

learners to each qualified employee. 

(Q) MILK 

All employees in the mill room and on press cutting operations shall be supplied with half 

a litre of milk per day.     
  

WAGES: FOOTWEAR AS SPECIFIED BELOW 

[For applicable definitions, see subclause (5) hereunder] : 

Group 1: Footwear designed for active participation in sport made with an upper of canvas fabric in conjunction if necessary 

with edging, moulding, guards or toecaps manufactured only from rubber, all of one colour, the binding of which 

shall be no greater than the binding depicted in the line drawings in illustration 1 (a) and (b) and substantially similar 
in colour to the canvas uppers:
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Provided that where there is a difference in depth between the shade of the uppers and that of a binding it shall not 
_ exceed the difference represented by Grade 3 of the Grey Scale for assessing Change in Colour (Society of Dyers 
and Colourists Standard methods, Third Edition, page 10, British Standard BS 2662: 1961 International Standards 
Organisation R105/Part 2): 

Provided further that— 

(i) the sole shall be of rubber which is either vulcanised in an autoclave or is directly moulded; 

(if) the footwear as defined may be retained on the foot by means of lacing up through metal or non-metal eyelets 
located on the top of the upper generally as depicted in illustration 1 (a) and (b); 

(iii) where studs and/or bars are provided, these shall not protrude more than six millimetres from the soles; 

(iv) where a heel is provided, it shall not protrude more than six millimetres, measured from the surface of the 
sole at the waist; , 

(v) _ the said bindings shall be made of canvas fabric, but is mass may be less than 400 grams per square metre. 

Group 2: Rubber footwear, either unlined or lined with fabric. 

_ Group 3: Wholly moulded footwear. 

Group 4: Canvas fabric sandals. 

ILLUSTRATION 14 

Tongue completely . 

bound down to 

leather edge 

  
(a) (b) 

  

  

    

Column A Column B 

Per week Per week 

(1) WAGES 

A. LACE-UP RUBBER BOOTS 

Qualified employees employed on— 

(i) Marking and/or cutting of textile fabrics ...c....eesessscesceseeceees lsnedeeleceensnetsnecsersseses setateneasene 754,68 | 830,15 

(ii) Cutting of rubber Uppers ..........cscesessceeessesesssssusescees sessenenecesensassesssstocsssvacustesensvansuenuansees 588,51 647,36 

(iii) Cutting of fabric impregnated with ruDDEL........cccccccsssssscsceccssessssesscssensnscarstavececsesesnses a 588,51. ., 647,36 
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(iv) Closing Departments: - 

(a) Upper Closing... ees ssscssssssssessenenessessseseasseseseesesecaeseasereeaenesesettansunanacanececeveveneneas 537,24 590,96 

(b) Lining ClOSING......eeessesssssesessteseseessseseesnseestenneneeteneneneeeeetisinnnnnanateneaneneneeeseneseaeas 537,24 590,96 

(C)  Eyeletting ........ cee eessssescsseesssessssseseresessssseeseneeeeeeesecaseeseeennereasneedanseannenececennanaessseeass 537,24 590,96 

(d) Buffing tonQue........cceccceseeeseneresessessesnnseneseeecsneeseencetesennsnusesineenenesaeenseeseansesensrans 507,93 558,72 

(e) Inserting tongues .........ccssseeeees duateeetuseseeueuanesenseeeseceueneseesaeeeeseneqeensenssensauensnseaess 507,93 558,72 

(f) —- S@CUTING TONQUES..... cesses seeeeseseensetsenenscsesseanteeetaeseeetatatnsenesauaanenensnags peveseeveneees 507,93 558,72 

(Q) Talble-harihs ....sesssssssssesisssonsescesssssssnseecesnueeesseeeeeeecucenseneeeesenssssensesettsmanssoneeess 507,93 558,72 

(v) All sole cutting operations, whether by Nand OF PreSS........sccceceesesetseeetnsenessansenesees 722,11 794,32 

(vi) All other press cutting operations (bottom stock only).........ssse cee caceeseeeneneeeeeereeentueneaes 507,93 558,72 

(vii) Hand-lasting (i.e. the pulling over of the prepared upper over the last and securing it 

£O the INSOIE) ...... cece cseeeeeceeeeceeeeesnesesasseneesseaenssssnseseesensecansecansensenantensesaneangsensnaensensenenses 571,52 . 628,67 

(viii) InSole attaching .......csececeeeeeee Vavvasenecenseesesnetauneneneesnaneseaeeesessesesesneesauasuseceasessaneennias 507,93 558,72 

(ix) Placing material around the last .occciscssscsessssssessecesssseecessedeeesesesenenensennnecensanensenees 507,93 558,72 

(x) Sole attaching vices  ssuucesssuscessusecesusecessseersuueeensueersssessasuesssneesessesse sanutessvasenssseesese 507,93 558,72 

(xi) Atteriding and autoclave ............ ssiuecessuueeesuutessnueesssuesasaeessuuvesssusesssecersneceesansessssceessasees 507,93 558,72 

(xii) Solutioning by Nand ....... cee eceseseeeeseee cess sssesneanseseeeeeenseseseeceeneenenenenecenerennnnenes vheeesecneeaees 507,93 558,72 

(xiii) Solutioning by MACHINE... ssssseseeeeeseunecssssssssseensseeteeeeeneteneeacacaesesmennenansesemnaneseess 507,93 558,72 . 

(xiv) (a) Moulding of soles, heels and/or sole and heel UNIts ....... ce eessesesseeesateeeeenseneees 507,93 | 558,72 

(b) Moulding of boots other than in an AUtOClAVE ........ecceceestete ree teeteenenenneateenennatnanen 507,93 558,72 

(xv) HODMAIING ......sesccscssceccsseseceeeceeeessseasatsesesscanavanncssssaseeseneseceenseneecesssuenseneneasaguanececeniauaeaeaees 571,52 628,67 

(xvi) Sole rOUGHING ......-eeeececcecseesscsesesesnteanssensnseanansesenecesceneeeeeecaseeenseaneneseaneeasannentannenecsanneesaes 507,93 558,72 

(xvii) Upper roughing .......ccssssecssersssssseeceeeeees sue vneeeaeeseseeeeaneennaeeaaesenaeeseeeeeaneseotaeenaessaaevaaarases 507,93 558,72 

(xvii) Edge trimming..........-s.s08 secussesseevsveaseseavestassasasscasavessescsnesescevescensacseeasseneeseeereesenenaseneanas 507,93 558,72 

(xix) Spew and/or flash trimming on MOUIdEd DOS ........ssesssesseessesssessecseccsesseceseseeeseeesteeeeenees 507,93 558,72 

(xx) INSOrting IACOS .......eeeeeeeeeceeeeseeseneeseuenssnseesesteensseseconssnsecnsensaeecsestuensncsnsasuneeeseeaeeeeaneanans 507,93 558,72 

(xxi) Slipping and Sorting lAStS ........ssssceseeeneseseeeereneeeeetseeseecsnesnnesenenseneeesesensesnnacenetnteeeaey 507,93 558,72 

(xxi) > Trimming lININS 00... teeeeeeesseeeeeeesereesneeneetenenetenetetstenennnneareseseneeesnnaneenenes Vaeelaeeeeeesens 507,93 558,72 

(xxiii) Rolling uppers sesssausesasesssesesseeesanecssseceneesssentes eeu eesuaeaeceacesceesanneceeceesesesusscaseenseasensneesaenaees 507,93 558,72 

(xxiv) Cutting and/or inserting stays ssusessusessuecsanecesucesareessecssseeesnseessuesssuasssssessecesnecesecesneecesecesses 507,93 558,72 

(XXV) —-—- Dr@SSING «0... essssegetessstststeseseseseneeneseacsnseestenneneatenenseneseasansnuneoneseseceennenenennensnenenenensaseneenaany 507,93 558,72 

(XXVI) CIC AMING «ee eeeeeeeeeesetetsenensesusnenueessensaeseneceeeeesecacacaranreaeenasaneusuaueaeeneeseseseseeeencasenenseneaeanens 507,93 558,72 

(xxvii) Stamping Sizes OM HiNiNgS ..........secccesecccseeeeeeeeterestsneeetsesnasaeneeeceensenegnenenennssnanenenteneteaeenes 507,93 558,72 

(xxviii) - Loading trolley for AUtOCIAVE ......ssce sete tersttteneeees seeeen na eaeeeanensunecaneneeenesseneenessessansneesses 507,93 558,72 

(XXIX) PAULING ose eeeeeseceeseeeetecesssstsneseseesadeesaaeeneansnsnenenanessieaesneaeseaneaeasenavansaeenaneessesensseaesunenneaceateneas 507,93 558,72 

(xxx) Attaching throughs of INSOle COVEIS........scsccssereeceetetissnsneneneennenenseeneneneananneseaneneneeatans 507,93 558,72 

(xxxi) Operations not specified in (i) to (XxX) ADOVE .....- sett tenes sense eee nenennneneneateteinienes 507,93 558,72 

(XXxi])  Gereral WOrKerS ssc cscssssssssessesesssesssesesecenneensesnensasstenesesssscavarsosenesesanensanacanenananeneaeaeanacgnens 507,93 558,72 

(B) OTHER FOOTWEAR IN THIS SECTION 

Qualified employees employed on— 

~ (i) Upper Cutting Department: 

Group 1: 

Marking and/or cutting (from Canvas Of fabTic) ....... cece eeee eee rete tetnenenttteteteteneneees 754,67 830,14 

Group 2: . 

ASSISTING CLICKER «20... es eeeeeeceseeseeeenseeseseceneseseeeecenesnsnensceneensneetenesenentnnanecameneneassenneceneasans 507,93 558,72 

Marking and/or cutting gumboots (from rubber and/or canvas impregnated with rubber) 507,93 558,72 

GUM DOOTS .....cccccceccceecceseseseseueceeseceescseeeseeneeceaeaaenaseseeeeeeeeeeseeusenenseneaeseeessseensenestneeenaeenes 507,93 558,72 

— SIZE MALKING 0... eeeeeceeeseseesseesneeeneenseaeesenesnsesnseaseneetenees “ paanecaaearcananscaeaaasananeensaceueeeenaees . 507,93 558,72 
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(ii) | Closing Department: 

- Group 3: : ee oe 
Attaching StayS....csscsescsssrssssssssescsssescseners vessesoneusstesnsunseeseaseneeuedesiessesutatbeenesseaesseeneess 507,93 558,72 
Size stamping on linings ; 507,93 - 558,72 
Tr@ad triIMIMING 0... eeeeseceetiecssseessesescesssesersouensosseuansesareas seseqaeseasescseaeeetnauseeeceeaesnsavansusns ' 507,93 558,72 
All other closing-room operations, including eyeleting, perforating and skiving......... 537;24 | 590,96 

(ii) Bottom Stock Department: ms 

“Group 4: oo noe 

Sole cutting from rubber by p press or by Nand ............jecsssesessseseseeeenenees atateecaeeeseensaeeeas 722,11 794,32 

Group 5: 

Cutting or extruding blanks for the moulding of soles and/or HONS. ecssceeecesseeeees vee 507,93 558,72 

Group 6: : . — 
All other press cutting operations ..........sssssserseessesees sseseaeas seeaneeees setessseesseeenas pene weinee | 507,93 558,72 

(iv) Making Department: : 

~Group7: 

Applying insole filler........ sesauebapestesusenss sovennoenneceennenenennsessieseentabunaasantesnsnsenset veces tess | 507,93 © 558,72 
Size stamping insole........... veeeeeeeaeees sareceaseuseeeeseaseneceseusearseaerueseneetanas ‘|. 507,93 558,72 
Hand-lasting, rubber sole attaching by hand leapt 507,93..- . 558,72 

_ Vulcanising soles to UPPerS .....seeeeiceeeseeseeee so cavenenesseudesensuenenessseuseeesssaesaeeeseseenenesens ven 4 -507,93 558,72, 
Solutioning by hand or MAChINe .........:cceeeessscssseteneedtesenesses bensegebebeaeeeneans tienes | 507,93 558,72 
ASSOMDIING «0... eccnsseseeceeeeceseectanseeseceseeesesecaessestenssseeesests teevaessenstasenees srtanepenteateseeneees renee 507,93 — 558,72 

. Direct moulding of soles 10 CANVAS UPPEFS ..........scesscusssessssssscesencssenseseeceatecsatsatereatares 533,77 587,15 
_ Injection moulding of units to lasted uppers or string-lasted uppers or-sole units: . 

(a) - Where one employee is employed on an injection Moulding MACHING.........icsicseseree 571,52 ~ 628,67: . 

(b) . Where two employees are employed on an injection moulding machine, each shall / oe, 
DO Paid... sseceeeseseesesnesessssesssesseeneseesuenensassuessessiasusaestseeienssneasaeanedsceseserseseseseastssesess 571,52 628,67 

(c) | Where more than two employees are employed on an injection moulding machine, oO 7 — 
~*~“ gach shall be paid......... sseeesnseesensensasereesdirerenatensuneetsaseesssitenstenestsseecsseeersammtseressire | 971,52 | 628,67 _ 

“StrIMGASHNG «0. sseestasecsseeceeecessevetsessseceeeeseeevevstarsessvaners sesasense daneasenssenasenees sestesseeusenesieens 533,77 587,15: ~ 
. Lasting operations on a Kamborian machine : tec | 588,51 | 647,36 . 
. Lasting seats or sides by machine ...........sscs0 senanansnsanencesesesevassauscausdussenenssaanatnsseees 654,72 -|. 720,19. 

_ Combined pulling over and forepart FASHING een veraen deeeees tei seeteeeceeserenenantaaseeesrsesnens 820,81 - _ 902,89. . 

wy ‘Group 8: _ ” Be we oe 
: Hobnailing by hand or machine......... a veseaesesessnetertess seaveeseesensessesteseseiossesuennaves seasetnees 571,52 628,67 

(vi) | "Group 9 SO oe Se _ . 
__ Attaching back Strip we saeecnvecanenesspeescueessuensaseccsneegeasencousnanssssgeusnsaseneusessneesoneesenses wa | 507,93 ‘§58,72 

~ Attaching foxing heateee besebecees . 507,93 558,72 
“Attaching insole 507,93 | 558,72 

-< ..,. Attaching lining to upper..... 507,93: . 558,72 
-, COMONTING .... cece ceteteteeseteneesees se seeseuenassanseraraeasauesansensetenees fevelepasebeseseevevansenenetaeass eu 507,93 . 558,72 

“Cleaning soles... geeaeausesseceseaseseanaesees aneeseaduseseneveceesesesrensaeseeeeonseeeuans Veseeeetacees 507,93 . 558,72 © 
* "Cutting foxing........... saaselaneessueecansecsssesiinersuscesnecsssscsssessssessesecseseesseeessseenes seeueene | 507,93 | 558,72 

Feeding conveyer ; Seatael , wate “| 507,93 558,72 
Granulating .......:csseessseeese sousesssauengsssneseannessolasipiniecsensesee ettenititiitaiealesngierissismenee’ | 907,93 558,72 
Inserting the puffs : : ; vessusvesaee 507,93 | 558,72 — 
Rolling uppers........sscscssssssesssesssessesssssssessecessees sasesseecsnsesnensseens eeesesseeseeesssssstenseeseessnny | 507, 93 558,72 ~ 
Slipping lasts.......cscecssssssseceeees sssssessssesentarhassatensastessusssucsaseniasuesectasenensess Vessesseerensante 607,93 | 558,72 

© SONG TOMI seaceeetesssssssssssssssssssenes sssssasesbarnuesetreeseneecessees iessensssssesent Sinai | 507,93 558,72 
"Supplying lasts . seein | 507,93 |. 558,72 

Trimming UPPEPS «sess eeeecssees seeeaeeeseseenenentanadassesaesnesoresseaeosa ssenenesnesearenseanerenssucteneneas eeatneane - |. 507,93 558,72 

7 Mass-measuring pellets for direct MOUIGING .....-sessserseerersesnesenen setaveeranis taeaeeeesensenaceees 507,93 — 558,72 

fc WWMM oa ssssscesssseessesenensssnestnsseeenaseeetserteveneteie sosesenented sossssneonerngeusnse ee | 507,93 558,72 
“Checking. and repairing : aes ' 507,93. 558,72     
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. (iii) _ Machining elastic bound edges of uppers to soft soles........... aeaeeseevaaneneeseeenaeseuseeneees     

Column A Column B 

Per week Per week 

Edge SCOUFING......ccscesssssesssenssecssiecsseeesnenssesesseesnsenansececneeeeeeseecateceeaeseeneedseainennnatanneaeaes 507,93 . 558,72 2: 

Silk screen printing sessusassesescecetsseaneriesussuesntenesssentsstsssssessussceressnereseniseauseseeueeneeacsateseeasees 507,93 558,72 

(vii). Any operations not specified in (i) to (Vi). ADOVE .... ss eseseeeseeettteen neat cetstsentnstenecensates Sesenene 507,93 558,72 

(vill) General WorkerS........ccceeees banneeneeeeee Seneanssanenaneuausaeacentuansnenecasoesesuesenendeaneaesnssoseeauunnousnenssens 507,93 558,72 

(2) LEARNERS EMPLOYED ON OPERATIONS REFERRED TO IN 

SUBCLAUSE (1) A AND B (EXCLUDING GENERAL WORKERS) 

According to experience— 

First six MONTHS ...:....eseee peseeeesees saensusssseensniusuentueseseessnsseeeneseeeeensianteneneeecerossawacnesanenssesssaiaa 316,57 348,23 

Second six MOnths ......se-cceeeeeeeeee cesueneseacauavsusuvsacasaceassususuanavneusususeceseeseseseaeaeseecaeenendonseees 356,72 392,39 

Thereafter, the prescribed rate: . 

Provided that an adult employee who has had less than 12 months’ experience shall 

nevertheless be deemed to have had 12 months’ experience. 

(3) RATIOS . 

(a) Before a learner may be employed on ‘any of the operations referred to in subclause © 

-. (1) A, one qualified employee shall be employed and for every one qualified employee so 

employed, not more than two learners may be employed. 

(b) Before a learner may be employed in any of the nine groups of operations referred to in 

subclause (1) B, one qualified employee shall be employed in that group, and for every 

one qualified employee so employed, not more than two learners may be employed. 

(4) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified in 

this section of this Annexure shall be paid the wagés which he would earn if employed for the 

whole time worked during that week solely on the higher or highest rated of those operations. 

(5) DEFINITIONS 

For the purposes of this clause— 

Rubber includes natural and. synthetic rubber and any thermoplastic organic substance or 

compound thereof; 

canvas fabric means a fabric woven’ from yarns made from cotton and/or man-made fibres 

which in appearance is similar to cotton fabric and which fabric, whether bonded or not, is 

not more than 1536 millimetres at 1 kilopascal or 1,32 millimetres at 5 kilopascals and its 

mass shall be not less than 400 grams per square metre, the characteristics of which are 

strength and firmness; . 

one colour is an entirely natural or bleached colour of one solid shade or tone. 

CLAUSE 3: SLIPPERS, THE UPPERS OF.WHICH ARE MADE OF MATERIALS OTHER 

THAN LEATHER | 

(1). WAGES 

Qualified employees employed on— — 

A. — Upper Cutting Department— _ . oo 

(i) Upper Cutting... sesessseseessssssenessesseenensnnatseneatees ssutenaneessneensnenspsecsnsessssensneceaatenesaaees 754,41 829,85 

(ii) Stock cutting and/or lining cutting .. eudaceueesuneasuesacesanseesceeseeeeneseneseeseaesensasessoeuenesueneennea 588,51 647,36 

(ii) Upper assembling ......ccceesescrssesererseennsecseneemnseacents desenesdsececedeenanenaceeeeeseneneneeeseessanes 588,51 647,36 

(iv) Marking and/or starmping.:........sssscsssssssssessssssseessessssessensseesseseavessedenneceesentennesdcenneense 507,93 558,72 

B. Machining Department—.__ Pe 

(i) | Machining toe caps, collars, seams, binding, tongues, socks and pads, button- mo, 

HOling, DUTONING ....... cesses sesessaensessseteneinereeeeeeteeenenenemseneennnnanannaneneeeseeeaneesess 511,21 562,33 

{ii} Machining uppers, socks, pads and soft SOlES tOGethe lr ......cssescesseesseseeeeeeessensenes 537,24 590, 96 

537,24 590,96 
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Column A Column B 
- Per week Per week 

C.° Rough Stuff Department— . wo - 

> (i) © Sole cutting from leather ...........csccsssssssssesecssssssssssacasissestscasscsceneees eleeceenesectenanennenens * 820,81 902,89 
(it) Sole cutting from other than leather... ssesesecessssseseceseees Vdaadeseuandensessdendaseneennsass 722,11 — 794,32 
(iii) Insole cutting and lift and top- piece CURING... seesseesssssssssssssssnnssonensnensneceassusesseseeseee 722,11 794,32, 
(iv) Stamping ............ceccseen veseeternenteestees vonnesaseeessjeesvueshaneanssenensnessarecannenes seeeeeentecsseveaees 507,93 558,72 
(v) Heel covering . . 507,93 558,72 

D. Making Department— : . 
(i). Slipper turn S@WING......caciecscsesessseviesceesseesstesseeseeeens ecssssesessueseesveccesaneenssses seslvesseensaen 623,53 685,88 
(i) | Steaming and blocking into shape: te 

(a) Felt work... adesesesnsenss secaeesecnesdbesuesseesusevessessessessnts eseeeaeeeseaeesuesscerseaeeases 571,52 _ 628,67 
(b) Leather work, fabric Cubans........ seapeeeeanagesenaseansseeseanes seer rneseneasaeeednennaneny _ 571,52 628,67 

(iii) | Stuck-on process: a — Oo a | 
CMR CUO 1: re steateneaesesnesets senenneeantaees 571,52 |. 628,67 

SOlE TOUGHENING .......-eessssscssscssseseenssssscecssessssssceseseecenanss sedenseessaeesaneueeneees 571,52 628,67 
Sole positioning on upper and press operating in one operation............ *. 671,52 . 628,67 
Sole positioning on upper and forepart seat before PIESSING .... sees ~ 671,52 |..- 628,67 
Press operating, with sole previously positioned .............ccsssseserse. fedeves 571,52 628,67 

(6) Solutioning operation ........... sestesueeandaaesieuaaasateuanaeessseseesenseeciteeatens sine | 507,93 ‘558,72 

{c) Sole and insole LACKING -.-ssssescssssssennsnssectescsntecsssneesen velenenees teal: | 507,93 . 558,72 

{iv) Vulcanising soles to lasted uppers .....::.....0..03. dueneseeeeeeentaneees eavanveaseesnuaensceenessnns ‘cinssaussesseeses 571,52 ~ 628,67 
(V) — SIUQQING «oat eeetesessessssesssssnscereseassesesaususesacavasausersratansnsesenss faeteeagteeeeeaaeis actasaanenenes 507,93 558,72 
(vi) 507,93 |. . 558,72 

. : a | 507,93 558,72 
) sescapseseesseesseenseneseessneesatessseess sussessesaeeseessacntenssassassveneeetsatansassonestaneaees  raetateseneases | 507,93 _ 558,72 
secesesesatseanensesscas - lseeesetonens ' 507,93 © 558,72, 

(vii) Sli i ssoveeeesnnecensnnsecersnsssessnssnscensanueaeeensnatastanuceeeeesaereeteniiy aeeeeetentens atteepeeatterenes ms 507,93 | . 558,72 
(viii) 507,93 558,72 
(ix) 507,93 558,72 
(x) Conveyor operating. : - 507,93 558,72 
(xi) Direct injection moulding ¢ or pouring of any materials used for soiling and unit t converting: 1: a 

Direct injection moulding of units to.lasted uppers or string- -lasted uppers or ‘Uppers \ with | 
stitched-in socks: co ae. wpe os . 
(a) Where one employee i is employed. on an 1 injection moulding machine: destes aeevsnedeteee | 971,52 - 628,67 
(b} Where two employees are employed on an injection moulding machine, each shall | 7°} 

© Paid... sss csecssssneseceseeneseseseseeeeceeststscensusnssasasesesevasassesacscscasssasauatavatesanacacasavecerscsuseses 571,52: ' 628,67 
(c) Where more than two employees are employed on injection moulding machine, each . — 

Shall DE Paid oo... ececessssceescsseessesesessssssssssesssssssesesnseseseseseseuscusseeeseaeasatscsagausvevecavenennces 571,52 |. 628,67 
E. Finishing Department | a oo. oo, a . 7 

Edge trimmming......csssesssecseessesssessessseesstsseesseereeens sossssssssenvnsnnsessesutsesesesecegeces seecusbeseese essessees 722,11 794,32 
Edge SCtting ........sccccssssssssssseeaseensseseessstsnessssessusssssssesessssuussscsassseeuavensasssatsesarsrecavaeavensennens 589,18 648,10 
Heel trimming ....c..sccecsesesessssessesessessesessssesseenenteneeass sdeaeseeeseseavascaananseanaeacaces seteaessetdeseuenennenenes 507,93 558,72 
SCOUrING OPErAtiONS ........scecsssccssssseeseeteesestssesessecessesesssstssesserees seeaeransneseseeseneneaseneneanene seoey b 507,93. 558,72 
Inking, staining and brushing ......2..cseeeee viseeseeneaneessnessenenaneneasensteeneaesnesteteaeseeneatieensiey ~ 607,93 — 558,72 
SHIPPING UPPeLS ....cecscssessesececesececsesessssssescsessesuseessessesssacsucusiveresessusatsssesssecerasacatseaevavavaasesecess ' §07,93 | 558,72 

F. “Shoe Room Department pt 
“Examining we ce 
“All other Shoe Room operations............ pesgeceuesneeneapegesaeenssancanenesessaesatacsseeauecnsesaucensnetensenss |. 507,93 558,72 — 

Phe (2) LEARNERS . 
According to experience Pe as 

316,57. 348,23 
356,68 . 392,35 

-. 398,61 | 438,47 

445,41 - 489,95 

‘604517 - §54,59 
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Column A Column B 

Per week -Per week 

Provided that a learner shall not be entitled to a wage higher than that prescribed for a qualified 

- employee employed on the operation on which such learner is engaged: 

Provided further that learners employed on operations for which a. wage rate of R385,73 is pre- 

scribed shall, after the third six months of experience, become entitled to this wage rate: 

Provided further that an adult employee who has had less than 12 months’ experience shall 

nevertheless be deemed to have had 12 months’ experience. 

| (3) GENERAL WORKERS | 

Gereral WOrKErs .....cesceseeccesceneescescausseseceeceaeseseseeseeaeenseeseneeesesensessansaeepeesenseesesmenneegenuenanesensenannienaess 507,93 558,72 

- . (4) RATIO 

For every one qualified employee engaged on the operations specified in subclause (1) 

hereof there may be employed not more than two learners at the wages in accordance with the 

scale laid down for learners under subclause (2) hereof: Provided that one employee in receipt 

of the wage prescribed for a qualified employee shall be employed in each department before 

a learner may be employed. 

(A) DIFFERENTIAL WORKING 

A qualified employee who i is employed i in any one week on two or more operations specified in 

this section of this Annexure shall be paid the wage which he would earn if employed for the 

whole time worked during that week solely on the higher or highest rated of those operations. 

- CLAUSE 4: ‘PLATNATE’ AND ‘DOPPERS’ 

Note: ‘Platnate’ and ‘doppers’ mean footwear wholly or mainly stitched by hand with riempies or 

pitch thread. 

Qualified employees employed on 

(1) CHICK «..eseeeeeesensetessetssseeseseceenenesnsescenseeennepenesssusuavennarereeanenennaeas deeeeeeeeeee deeecesenseneneneneuneneees 570,64 ' 627,70 

(it) Machining by power ........scsecessssensesseersessssseenstanssemesnasessseneeseasesaseeraeeneasaraaneansanerenugensnanss 511,21 - 562,33 

Machining other than by POWEL .......cccecsceseeeceseneraseesesnennsseseceenenessereeteensenenenanavensnensaenanenes 511,21 562,33 

Other Closing Department Operations ........sscscceeeecceeneteeerenatecetennnavaesesesenannecssesessenteneees 511,21 562,33 

(iii) Sole cutting by POWEF .........seteteeeeeee seaneeneeeseveseniadensness cena edusaeasecueieacvsiceensessesesenanenetees 675,19 742,71 

Sole cutting other than by power eceuauecesacuanenesesuseseesecesseneneeeseessseeesnsenuseees saceaneneaeeeeeenenentees 507,93 558,72 

(iv) Pulling over by hand and/or Nand-lasting .......--ceseecsecssesseeseesssssntnanesnesessanesneesteneesarenennenneas 507,93 - 558,72 -~ 

Stitching by hand .............. seeqeeseeseeacepeestonseseneanenseneseneeaeeneeecanereerenenpermnauaneonaesaeensaesaey svete 507,93 558,72 

(v) Edge trimming by POWED.........ccscscsscssecteatiretseessissarsnsesneessansnensanseseateneaeaenensereseneneanaraseneaeas 575,92 633,51 

Edge trimming other than by. DOWER \......... sss eesesesteneeeeces adesenneesaneeeneeesenenneesonees 507,93 558,72 

(vi) Pairing and/or SiZ@ MAKING -.....-cee seers sasenesesenenereettseeteeeterenes seeeeeneneennanees seneanneeseesonans 507,93 | 558,72 

(vii). Any operation other than those specified i in (i) to (Vi) HOPOOf ...eceeescecceeeeeeeseseeenseeessneneneesens 507,93 "558,72 

(2) LEARNERS © 

According to experience Ce. 

First SIX MOMHS.......sssecscseeeeseeees sussusssduecenecssnsaissueenecessueeesaecsusessuesssssnssduessuessneessnecssueesseienss 316,57 | 348,23 | 

SECON SIX MONTHS voessccssssssseccccossssesssecessessctecceesnsetisseessssessesenesssnecseseesnssseeeseenennaseteneesneeenen 356,68 | 392,35: _ 

Provided that a learner shall not be entitled to a wage higher than that prescribed for a qualified 

employee employed on the operation on which such learner is engaged: 

Provided futher that an adult employee who has had less than 12 months’ experience shall 
‘nevertheless be deemed to. have had 12 months’ experience. 

(3) GENERAL WORKERS 
558,72 General WOFKENS csscossisseseecoccesesscssnsssiseeletentesssinsstinseecesonssssanstecceeenseeceeenadatieenten savusdeeedusessusevsueueues 7 

oO (4 RATIO . . 

For every three employees receiving not less than R385,73 per week there may be employed 

not more than one employee at a wage of less than R385,73 per week. 

(5) ° DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on-two or more operations specified in 

this section of this Annexure shall be paid the wage which he would earn if employed for the 

whole time during that week solely on the higher or highest rated of those operations.   507,93   
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Signed by the parties at Durban this 12th day of June 2003. 

_-D. J. FE. LINDE 

Member of the Council 

M. A. MAHOMED 
Member of the Council 

M. PAULSEN 

Member of the Council 

W. VAN DER RHEEDE 

Member of the Council 

L. M. VAN LOGGERENBERG 

General Secretary of the Council _ 

  

No. R. 1362 3 October 2003 
LABOUR RELATIONS ACT, 1995 | 

CANCELLATION OF GOVERNMENT NOTICES 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: 
PROVIDENT FUND AGREEMENT . 

|, Membathisi Mphumzi Shepherd Mdladiana, Minister of Labour, hereby in terms of section 32 (7) ofthe Labour Relations 
Act, 1995, cancel Government Notices Nos. R. 1322 of 6 November 1998, R. 1209 of 1 December 2000 and R. 449 of 4 April 
2003, with effect from 6 October 2003. ae 

M. M. S. MDLADLANA 
‘Minister of Labour _. 

  

. UMNYANGO WEZOKUSEBENZA 

Nomolo. R. 1362 _ Se a 3 Octoba 2003 
oe . : UMTHETHO WOBUDLEL WANO KWEZIMISEBENZI, KA 1995 

UKUKHANSELWA KWESAZISO SIKAHULUMENI 

UMKHANDLU WOKUXOXISANA WOMKHAKHAWEZIMBONI ZEZIKHUMBA ENINGIZIMU AFRIKA: 
ISIVUMELWANO SIKAWONKEWONKE SIKHWAMA SOMKHUSU OZALAYO 

Mina, Membathisi Mphumzi Shepherd Mdladlana, uNgqongqoshe wemeSebenzi, ngokwesigaba 32 (7) soMthetho 
wobuDlelwano kwezemiSebenzi, ka 1995, ngikhansela iSaziso sikaHulumeni esinguNombolo:R. 1322 sika 6 Novemba 1988, 
R. 1209 sika 1 Disemba 2000, R. 449 sika 4 Apreli 2003 kusukela mhla ziwu 7 Oktoba 2003. , 

M.M.S.MDLADLANA 
Ungqongqoshe WezemiSebenzi 

  

No. R. 1363 | SF 3. October 2003 
LABOUR RELATIONS ACT, 1995 

‘NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF THE 
PROVIDENT FUND COLLECTIVE RE-ENACTING AND AMENDING AGREEMENT TO NON-PARTIES 

1, Membathisi Mpbhumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations: 
‘Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National 
Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 
1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that Industry, 
with effect from 6 October 2003, and fot the period ending 10 May 2008. . oo 

M. M. S. MDLADLANA, . “ 

Minister of Labour
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UMNYANGO WEZEMISEBENZI 

Nombolo R. 1363 . 3 Oktoba 2003 

UMTHETHO WEZEMISEBENZI, KA 1995 

IMBONI YEZIKHUMBA YASENINGIZIMU AFRIKA: UKWELULWA KWESIVUMELWANO SIKAWONKEWONKE NGE 

SIKHWAMA SOMKHUSU OZALAYO KULABO ABANGA ZIMBANDAKANY!I 

Mina, Membathisi Mphumzi Shepherd Mdladiana, uNgqongqoshe wezemiSebenzi, ngokwesigaba 32 (2) soMthetho 

wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 14995), ngiyamemezela ukuthi iSivumelwano sika 

Wonkewonke esinezelelwa kwiSheduli yeSingisi exhunyiwe lapha, esahlangiswa emkhandlwini kaZwelonke wokuXoxisana 

kaZwelonke wokuXoxisana ngamaHolo eziMbonini zesiKhumba eNingizimu Afrika (National Bargaining Council of the Leather 

Industry of South Africa) futhi esiyisibhopo ngokwesigaba 31 soMthetho wobuDlelwano kwezemiSebenzi, ka 1995 (Labour 

Relations Act, 1995) kulawo maqembu ahlanganisa isinezelelo sesivumelwano leso, siyababopha nabanye abaqashi 

nabagashwa kulowo mkhakha wezibomi, kusekela ngomhlaka 6 Oktoba 2003, nangesikhathi sonke esiyophela mhla ziwu 10 

Meyi 2008. - I a 

M. M. S. MDLADLANA 
Unggongqoshe WezemiSebenzi 

@ 

Qaphela: Amakhophi alesi sivumelwano esiZlu ayatholakala eMkhandlwini kaZwelonke wokuXoxisana ngamaHolo 

weziMboni zesiKhumba eNingizimu Afrika uma usicela. 

SCHEDULE 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

—.. PROVIDENT FUND COLLECTIVE AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the 

. Southern African Footwear and Leather Industries’ Association (SAFLIA), 

South African Tanning Employers’ Organisation (SATEO), 

‘Association of South African Manufacturers of Luggage, Handbags and General Goods, 

Association of Small and Medium Manufacturers of Footwear and Allied Products (ASMAP), 

(hereinafter referred to as the “employers or the “employers’ organisations” of the one part), and the 

National Union of Leather & Allied Workers (NULAW) 

and the 

Southern African Clothing and Textile Workers’ Union (SACTWU), 

(hereinafter referred to as the “employees” or the “trade unions”) of the other part, 

being the parties to the National Bargaining Council of the Leather Industry of South Africa. 

1. SCOPE OF APPLICATION OF AGREEMENT 

The terms of this Agreement shall be observed in the Leather Industry— 

(a) . by all employers who are members of the employers’ organisations and by all employees who are members of 

the trade unions and who are engaged and employed in the Industry; 

(b) in the Republic of South Africa, as it existed prior to the promulgation of the Constitution of the Republic of South 

Africa (Act No. 200 of 1993): Provided that, on the operations set forth in paragraph (6) of the definition of 

“Leather Industry” as contained in clause 3 of the Agreement, published under Government Notice No. R.1322 

of 6 November ‘1998 (hereinafter referred to as the. “Former Agreement’), it shall be observed only in the 

Magisterial Districts of Bellville, including that.portion of the Magisterial District of Kuils River which, prior to the 

publication of Government .Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, The 

Cape, Goodwood and Durban, including that portion of the Magisterial District of Chatsworth which, prior to the 

publication of Government Notice No. 501 of 8 March 1985, fell within the Magisterial District of Durban, but 

excluding that portion of the Magisterial District of Durban which, prior to the publication of Government Notices 

Nos. 1939 and 2067 of 10 September 1982 and.1 October 1982, respectively, fell within the Magisterial District 

_ of Inanda and Johannesburg: Provided further that on the operations set forth in paragraph (7) (a) of the 

definition of “Leather Industry” as contained in clause 3 of the Former Agreement, it shalt be observed only in 

the Magisterial Districts of Bellville, including that portion of: the Magisterial District of Kuils River which, prior to 

the publication of Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, 

The Cape, Goodwood and Durban, including that portion of the Magisterial District of Chatsworth which, prior to 

the publication of Government Notice No. 501 of 8 March 1985, fell within the Magisterial District of Durban, but 

excluding that portion of the Magisterial District of Durban which, prior to the publication of Government Notices 

Nos. 1939 and 2067 of 10 September 1982 and 1 October 1982, respectively, fell within the Magisterial District
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(c) ° 

of Inanda: Provided further that on the: ‘operations set forth in ‘paragraph (7 ) (b) of the definition of “Leather 
Industry” as contained in clause 3 of the Former Agreement, it shall be observed only in the Magisterial District 
of Wynberg: Provided further that on the operations set forth in paragraph (8) of the definition of “Leather 
Industry”, as contained in clause 3 of the Former Agreement, it shall be observed in the Magisterial Districts of 
Bellville, including that portion of the Magisterial District of Kuils River which, prior to the publication of 

: Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, Germiston, 
Goodwood, Johannesburg, Middelburg (Mpumalanga), Pretoria, Roodepoort and The Cape: Provided further 

_ that_on the operations set forth in paragraph (9) of the definition of “Leather Industry’, as contained in clause 3 
of the Former Agreement, it shall be observed in the.Magisterial Districts of Bellville, including those portions of © 
‘the Magisterial Districts of Goodwood: and ‘Kuils River, which, prior to the publication of Government Notice 
No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, Paarl, Oudtshoorn, Wellington, George, 
Uitenhage, Port Elizabeth, King Williamstown and. Pietermaritzburg. 

The terms of this Agreement shall not apply to non-parties in respect of clause 1 (1) (a), 2 and 3. 

2. DATE AND PERIOD OF OPERATION . 

This Agreement shall come into operation on such date as the Minister of Labour extends the Agreément to non-parties, 
and shall remain in force for the period ending 10 May 2008. 

3. SPECIAL PROVISIONS 

The provisions contained in clauses’7.3 and 14 of the Agreement published under Government Notice No. R. 1322 of 6 
November 1998 as amended and extended by Government Notice Nos. R. 1209 of 1-December 2000 and R. 449 of 4 April 
2003 (hereinafter referred to as the “Former Agreement”), as further amended, extended and re-enacted from time to time, shall 
apply to employers and employees. who are members of the parties to the collective agreement. 

4. GENERAL PROVISIONS | 

The provisions contained in clauses 3 to 7.2 and 8 to 13 of the Former Agreement {as further amended, extended and re- 
enacted from time to time); shall apply to employers and employees. , 

5. CLAUSE 5 OF THE FORMER AGREEMENT: CONTRIBUTIONS 

Substitute the following for subclause (2). of clause 5.1: Contributions: 

“(2) 

Substitute the following for clause 6: 

6.1 

6.2 

Substitute the following for clause 10: 

10.1. 

10:2 

10.3 

"10.40 

To the aggregate of the amounts deducted under subclause (4), every employer shall contribute an amount 
equal to 6% (six per cent) in respect of each employee who-is.a member of the Fund, and forward the total 
amount not later-‘than the fifteenth day. of the following. month to the Secretary of the Fund, together with a 
statement in such form as the Management Committee may determine from time to time.”. 

6. CLAUSE 6 OF THE FORMER AGREEMENT: BENEFITS 

_ “6. BENEFITS 
The Fund shall provide benefits to: members in accordance with the rules of the: Fund. 

The rules of the Fund may include provision for housing benefits whereby. ihe Fund provides financial assistance 
to members for approved housing purposes. In such event, the rules may provide for the liability of members and 
employers in regard to the deduction of housing- -loan repayments from members’ remuneration, the payment of 
such deductions to the Fund, and the payment of interest on overdue amounts.’. — 

7. CLAUSE 10 OF THE FORMER AGREEMENT: EXEMPTIONS 

“10. EXEMPTIONS: 

Any party falling within the Council's registered Scope may apply to the Bargaining Council for exemption from 
__any or all the provisions of this Agreement. - 

All applications for exemption from any of the provisions of this Agreement shall bei in writing ‘on an application 
form.as provided by the Council, and lodged with the Council for consideration by the Management Committee. 

The Management Committee ‘shall hear and decide applications for exemption in a manner it considers 
appropriate to determine the application fairly and quickly, which may ‘be limited to a consideration of written 
motivation, or may include the hearing of evidence and arguments: 

Exemption Criteria: The Management Commitee, when considering ¢ an application, shall take into account the 
following criteria (the order not indicating any form of priority): 

— (1). Any written and/or verbal substantiation provided by the applicant; . 

(2). fairness to the employer, its employees. and other employers and employees i in the Industry; 

(3). whether an exemption, if granted, would undermine ‘this Agreement or the collective bargaining 
process; : 

(4) whether it will make a material difference to the Viability of a new business, ora business previously 
outside the jurisdiction of the Council ,
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10.5. 

10.6 

10.7 

10.8 

10.9 

10.10 

- 10.11 

10.12 

10.13 

(5) unexpected economic hardship occurring during the currency of this Agreement and job creation and/or 

loss thereof; 

(6) infringement of basic conditions of employment rights; 

(7) whether a competitive advantage might be created by the exemption; 

(8) comparable benefits or provisions, where applicable; 

(9) the applicant’s compliance with other statutory requirements such as the Occupational Injuries and 

Diseases Act or unemployment insurance; or 

(10) any other factor which is considered appropriate. 

The Management Committee, on approving an application, shall within. 14 days advise the applicant of such 

decision, and issue a licence of exemption setting out of the following: 

(1) The full name of the person or enterprise concerned; 

(2) the provisions of this Agreement from which the exemption has been granted; 

(3) the conditions subject to which exemption is granted; 

_ (4): ‘the period of the exemption; 

(5) the date from which exemption shall operate. 

The Management Committee may, on good cause shown, give the holder of a licence of exemption one week's 

notice of withdrawal of the exemption granted. 

The Management Committee, on not approving an exemption or part of an exemption, shall advise the 

applicant(s) within fourteen (14) days of the date of such decision, providing the reason or reasons for not 

granting an exemption. 

Appeals: , 

An independent body entitled the “Independent Appeal Body”, shall be appointed in accordance with the 

provisions of section 32 (3 ) (e) of the Act to hear and decide any appeal brought by a party or a non-party 

against— 

(1) ‘the Management Committee's refusal of an application for exemption from the provisions contained in 

this Agreement; or ; 

(2) the-withdrawal of an exemption by the Management Committee. 

The Council or General Secretary shall, on receipt of a written application for an appeal, forward the application, 

together with the original application for exemption and all supporting documents, to the Independent Appeal 

Body for a decision. ; 

The Independent Appeal Body shall hear and decide appeals in a manner it considers appropriate to determine 

the application fairly and quickly, which may be limited to a consideration of written motivation, or may include 

the hearing of evidence and arguments. . 

The Independent Appeal Body shall consider all applications with reference.to the criteria set out in clause 10.4. 

The Independent Appeal Body shall advise the Council and the applicant(s) of their decision within fourteen (14) 

days, providing full reasons for the decision. Should the independent Appeal Body reverse the decision of the 

Management Committee, the Council shall issue the applicant with a licence of exemption in accordance with 

clause 5.5. 

In the event of a party or a non-party’s appealing against the Management Committees decision, such party or 

non-party may, at the Independent Appeal Body’s discretion, be liable for payment of costs incurred by the 

Council in the event of the Independent Appeal Body’s, upholding the Management Committee's 

decision.”. 

8. CLAUSE 11.OF THE FORMER AGREEMENT: DISPUTE RESOLUTION © 

To clause 11 add the following new subclause (33): 

“(33) (a) ‘If the arbitrator finds that any party has failed to comply with any provision of ihe collective agreement 

which is binding on that party, the arbitrator may, in addition to any other appropriate order, impose a 

penalty. ; 

(b) The maximum penalty that the arbitrator may impose for a failure to comply with any provision of the 

_ collective agreement— 

(i) not involving a failure to pay an amount due to an employee/party in terms of any provision, shall 

be the penalty determined in terms of Table One or Table Two; 

(i). . involving a failure to pay an amount due to an employee/party, shall be the: greater of the amount 

determined in terms of Table One or Table Two.
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TABLE. ONE. 

MAXIMUM PERMISSIBLE PENALTY NOT INVOLVING AN UNDERPAYMENT 
  

No previous failure to. comply. sna baqeeeeeerseennseeesnenss R100 per employee in respect of whom the 
failure to comply occurs 

  

A previous failure to ‘comply in respect of the 
same. provision 

R200 per employee in respect of whom the 
- failure’ to comply: occurs . 

  

A previous failure to comply within the previous 

12 months or two previous failures to comply: 
in respect of the same Provision within three 

years: 

R300 per ‘employee in respect of whom the   failure to comply occurs 

  

Three previous. failures to comply in respect of 
the same provision within three years 

R400 per employee in respect of whom the 
failure to comply occurs — 

  

Four previous failures to comply in respect of the.   R500 per employee in respect of whom the 
failure to comply occurs 

  

same provision within three years - 

TABLE TWO 

MAXIMUM PERMISSIBLE PENALTY INVOLVING AN UNDERPAYMENT 
  

No previous failure to comply .. veeeetines peesteeeasetens 25% of the amount. due, including any interest . 

owing on the amount at the date of the order 
  

A previous failure to comply in respect of the. 
same provision within three years 

50% of the amount due, including any interest 
-. owing on the amount at the date of the order 

  

A previous failure to comply in respect of the 

same provision within a year, or two previous 

failures to comply in respect of the same 
provision within three years - 

| 75% of the amount due, including any interest 
‘owing on the amount at the date of the order 

  

Three previous failures to comply in respect of 
the same provision within three-years 

100% of the amount due, including any interest 
. owing on the amount atthe date of the order 

  

Four or more previous’ failures to comply in 

respect of the same provision within three 
years   200% of the amount due, including any interest 

owing on the amount at the date of the 
order”. 

  

| "Signed by the parties at Durban on this the 12th day, of June 2003. 

D. J. F. LINDE 

Member of the Council 

‘M. PAULSEN 

“ Member of the Council 

" W. VAN DER RHEEDE 
Member of the Council © . 

L. VAN. LOGGERENBERG - 

- General Secretary of the Council. | 

No. R. 1364 

  

ge 

:M.M.S. MDLADLANA 

Minister of Labour 

  

3 October 2003 

LABOUR RELATIONS ACT, 1995 

CANCELLATION OF GOVERNMENT NOTICE - 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: 
ADMINISTRATIVE EXPENSES AGREEMENT. 

4, Membathisi ‘Mphumzi Shepherd Mdladlana, Minister of Labour, hereby, in terms of section 32 (7) of the Labour Relations 
» Act, 1995, cancel Government Notices Nos. R. 1320 of 6 November 1998, R. 1335 of 8 December 2000, R. 145 of 8 February 
2002 and R. 448 of 4 April 2003, with effect from 6 October 2003.
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- .. UMNYANGO WEZOKUSEBENZA 

Nomolo. R. 1364. 3 Oktoba 2003 

“UMTHETHO WOBUDLELWANO KWEZIMISEBENZI, KA 1995 

UKUKHANSELWA KWESAZ!ISO SIKAHULUMENI 

_ UMKHANDLU WOKUXOXISANA WOMKHAKHAWEZIMBONI ZEZIKHUMBA ENINGIZIMU AFRIKA: 

ISIVUMELWANO SIKAWONKEWONKE KWINGXENYE YEZINTO ZESIGABA ESISHUKA ISIKHUMBA 

Mina, Membathisi Mphumzi Shepherd Mdladlana, uNgqonggoshe wemeSebenzi, ngokwesigaba 32(7) soMthetho 

wobuDtelwano kwezemiSebenzi, ka 1995, ngikhansela iSaziso sikaHulumeni esinguNombolo R. 1320 sika 6 November 1998, 

R. 1335 sika 8 December 2000, R. 145 sika 8 February 2002 kanyenesingu R. 448 sika 4 April 2003 kusukela mhla ziwu 

6 October 2003. - OO , 

M. M.S. MDLADLANA | 
uMggonggoshe WezemiSebenzi 

  

No. R. 1365 : 3 October 2003 

a ae | “ LABOUR RELATIONS ACT, 1995 . 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF 
THE ADMINISTRATIVE EXPENSES COLLECTIVE RE-ENACTING AND AMENDING AGREEMENT TO NON-PARTIES 

|, Membathisi Mphumzi Shepherd Mdiadlana, Minister of Labour, hereby, in terms of section 32 (2) of the Labour Relations 

Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National 

Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, . 

1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that Industry, 

with effect from 6 October 2003, and for the period ending 10 May 2008. 

M. M. S. MDLADLANA 

Minister of Labour 

  

-_ UMNYANGO WEZEMISEBENZ!_ 

Nombolo. R. 1365 - 3 Oktoba 2003 — 

" UMNYANCO WEZABASEBENZI, KA 1995 

UMKHANDLU KAZWELONKE WOKUXOXISANA KWABAGQASHI NABASEBENZI EMBONINI YEUKHUMBA ENINGIZIMU 

AFRIKA: UKWELULWA KWESIVUMELWANO ESIMAYELANA WEZINDLEKO ZOKUPHATHWA KOMKHANDLU 

’ SELULELWA KULABO ABANGESIWO AMALUNGA DMKHANDLU 

Mina, Membathisi Mphumzi Shepherd Mdladlana, uNgqonggoshe wezabaSebenzi, ngokwesigaba 32(2) soMthetho 

wobuDlelwano kwezabaSebenzi, ka 1995 (Labour Relations Act, 1995), ngiyanquma ukuthi iSivumelwano esivela kwiSheduli: 

yeSingisi. exhunyiwe: lapha, esenziwa emkhandiwini kaZwelonke wokuXoxisana kwabaqashi nebasebenzi. eMbonini 

yesiKhumba eNingizimu Afrika (National Bargaining Council of the Leather Industry of South Africa) futhi. esiyisibhopo 

ngokwesigaba 31. soMthetho wobuDlelwano kwezabaSebenzi, ka 1995 (Labour Relations Act, 1995). kulawo -magembu 

asenzayo isivumelwano leso, siyababopha nabanye abagashi nabaqashwa kulowo mkhakha wezibomi, kusukela ngomhlaka 

6 October 2003, nangesikhathi sonke esiyophela mhla ziwu 10 May 2008. 

M.M.S.MDLADLANA = OO 

. Ungqongqoshe WezabaSebenzi . 

Qaphela: Amakhophi alesi sivumelwano esiZulu ayatholakala eMkhandlwini kaZwelonke wokuXoxisana ngamaHolo 

weziMboni zesiKhumba eNingizimu Afrika uma usicela. PE oo Po Re 

Se SCHEDULE . | 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

ADMINISTRATION EXPENSES COLLECTIVE AGREEMENT ~ 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the 

. =» ,South African Tanning Employers’ Organisation (SATEO), 

- Southern African Footwear and Leather Industries’ Association (SAFLIA), .



STAATSKOERANT, 3 OKTOBER 2003 — No. 25495 53 
  

Association of South African Manufacturers of Luggage, Handbags and General Goods, 

Association of Small and Medium Manufacturers of Footwear and Allied Products (ASMAP) 

‘(hereinafter referred to as the “employers” or the “employers’ organisations”), of the one part, and the 

National Union of Leather and Allied Workers (NULAW) 

Southern African Clothing and Textile Workers’ ‘Union 

(hereinafter referred to as the “employees” or the “trade unions”) of the other. part, 

being the parties to the National Bargaining Council of the Leather Industry of South Africa. 

. (1) SCOPE OF APPLICATION 
(1) The terms of this Agreement shall be observed in the Leather Indusiry— 

(a) by all employers who are members of the employers’ organisations and by all employees who are members of 
the trade unions and who are engaged and employed | in the Industry (other than persons engaged exclusively 
on repair work); 

(b) inthe Republic of South Africa, as it existed prior to the promulgation of the Constitution of the Republic of South 
Africa (Act No. 200 of 1993): Provided that, on the operations: set forth in paragraph (6) of the definition of 
“Leather Industry” as contained in clause 3 of the Agreement published under Government Notice No. R. 1320 
of 6 November 1998 (hereinafter referred to as the “Former Agreement’, it shall be observed only in the 
Magisterial Districts of Bellville, including that portion of the Magisterial District of Kuils River which, prior to the 
publication of Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, the 
Cape, Goodwood and Durban, including that portion of the Magisterial District. of Chatsworth which, prior to the 
publication of Government Notice No. 501 of 8 March 1985, fell within the Magisterial District of Durban, but 
excluding that portion of the Magisterial District of Durban which, prior to the publication of Government Notices 
Nos 1939.and 2067 of 10 September 1982 and 1 October 1982, respectively, fell within. the Magisterial District 

_ of Inanda, and Johannesburg: Provided further that on the operations set: forth in paragraph (7) (a) of the 
definition of “Leather Industry” as contained in clause 3 of the Former Agreement, it shall be observed only in 
the Magisterial Districts of Bellville, including that portion of the Magisterial District of Kuils River which, prior to 
the publication of Government. Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, 
The Cape, Goodwood and Durban, including that portion of the Magisterial District of Chatsworth which, prior to 
the publication of Government Notice No.-501 of 8 March 1985, fell within the Magisterial District of Durban, but 
excluding that portion of the Magisterial District of Durban which, prior to the publication of Government Notices 
Nos 1939 and 2067 of 10 September 1982 and 1 October 1982, respectively, fell within the Magisterial District 
of Inanda: Provided further that on the operations set forth in paragraph (7) (b) of the definition of “Leather 
Industry” as contained in clause 3 of the Former Agreement, it shall be observed only in the Magisterial District 
of Wynberg: Provided further that on the operations set forth in paragraph (8) of the definition of “Leather 
Industry”, as contained in Clause 3 of the Former Agreement, it shall be observed in the Magisterial Districts of 
Bellville, including that portion of the Magisterial District of Kuils River which, prior to the publication of 
Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, Germiston, 
.Goodwood, Johannesburg, Middelburg (Mpumalanga), Pretoria, Roodepoort and The Cape: Provided further 
‘that on the operations set forth in paragraph (9)-of the definition of “Leather Industry”, as contained in clause 3 

~ of the Former Agreement, it’shall be observed in the Magisterial Districts of Bellville, including that portion of the 
Magisterial Districts of Kuils river which, prior to the publication of Government Notice No. 1683 of 7 August 1987, 
fell within the Magisterial District of Bellville, Paarl, Oudtshoorn, Wellington, George, Uitenhage, Port Elizabeth, 
King Williamstown and Pietermaritzburg.. 

(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply only to those employees for 
whom wages are prescribed i in any of the Main Agreements of the Council. 

“(8) _ The terms of this Agreement shall not apply to non-parties in respect of clauses 1 (1) (a), 2, and 3. 

2. DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on such date as the Minister of Labour extends the Agreement to non- parties, 
and shail remain in force for the period ending 10 May 2008. 

L lagge 3. SPECIAL PROVISIONS 

The | provisions of clause 6 of the Agreement published under Government Notice Nos. R. 1320. of 6 November 1998, . 
R. 1335 of 8 December 2000, R. 145 of 8 February 2002 and R. 448 of 4 April 2003 (hereinafter referred to as the “Former 
Agreement’), as further amended, extended and re-enacted from time to time, shall apply to employers and employees. 

4. GENERAL PROVISIONS . 
The provisions contained in clauses 3 to 5, and 7 to 8 of the Former Agreement fas f further amended, ‘extended and 

re-enacted from time to time), shall apply to employers and employees. . 

5. CLAUSE 7 OF THE FORMER AGREEMENT: EXEMPTIONS 

To clause 7 add the following new subclause (13):
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'“(13) ‘In the event of a party or non-party’s appealing against the Management Committee’s decision, such party or 

non-party may, at the Independent Appeal Body’s discretion, be liable for payment of costs incurred by the 

Council in the event of the Independent Appeal Body’s upholding the Management Committee's decision.” 

6. CLAUSE 8 OF THE FORMER AGREEMENT: DISPUTE RESOLUTION 

To clause 8 add the following new subclause (33): 

“(33) (a) If the arbitrator finds that any party has failed to comply with any provision of the collective agreement 

which is binding on that party, the arbitrator r may, in addition. to any other appropriate order, impose a 

penalty. 

(b) The maximum penalty that the arbitrator may impose for a failure to comply ‘with any provision of the 

collective agreement— 

(i) not involving a failure to pay an amount due to an employee/party in terms of any provision, shall 

be the penalty determined in terms of Table One or Table Two; 

(ji) involving a failure to pay an amount due to an employee/party, shall be the greater of the amount 

determined in terms of Table One or Table Two. 

TABLE ONE - 

MAXIMUM PERMISSIBLE PENALTY NOT INVOLVING AN UNDERPAYMENT 
  

No previous failure to comply ............... sesesetuesees R100 per employee in respect of whom the 

failure to comply occurs , 
  

A previous failure to comply in respect of the 

same provision 

R200 per employee in respect of whom the 

failure to comply occurs , 
  

A previous failure to comply within the previous 
“42 months or two previous failures to comply 

in respect of the same provision within three 

years 

R300 per employee in respect of whom the 

failure to comply occurs 

  

Three previous failures to comply in respect of 

the same provision within three years 

R400 per employee in respect of whom the 

failure to comply occurs 
  

Four previous failures to comply in respect of the 

same provision within three. years   R500 per employee in respect of whom the 

’ failure to comply occurs 
  

TABLE TWO 

MAXIMUM PERMISSIBLE PENALTY INVOLVING AN UNDERPAYMENT 
  

No previous failure to comply sesssonanannnnnnnnnnneneeet 25% of the amount due, including any interest 
- owing on the amount at the date of the order 

  

-‘A previous failure to comply in respect of the: 

same provision within three years 

50% of the amount due, including any interest 
owing on the amount at the date of the order 

  

A previous failure to comply in respect of the 
same provision within a year, or two previous 
failures to comply in respect of the same 
provision within three years 

75% of the amount due, including any interest 
owing on the amount at the date of the order 

  

Three previous failures to comply in respect of 

the same provision within three years 

100% of the amount due, including any interest 

owing on the amount at the date of the order 
  

Four or more previous failures to comply in 

sespect. of the same provision within three 

years |   200% of the amount due, including any interest 
owing on the. amount at the date of the order 

  

Signed by the parties at Durban on-this the 12th day of June 2003. - 

D. J. F. LINDE sO . 

Member of the Council vs eo 

M. PAULSEN: 

‘Member of the Council | 

W. VAN DER RHEEDE ~ 

Member of the Council . 

L. VAN LOGGERENBERG. 
General Secretary of the Council
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No. R. 1372 3 October 2003 

oO . LABOUR RELATIONS ACT, 1995 . 
BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY, KWAZULU-NATAL: EXTENSION OF 

RURAL AREAS MAIN AMENDING COLLECTIVE AGREEMENT TO NON-PARTIES 

|, Membathisi Mphumzi Shepherd Mdladiana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 
.. Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the Bargaining 

Council for the Furniture Manufacturing Industry, KwaZulu-Natal and is binding in terms of section 31 of the Labour Relations 
Act, 1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that 
Industry, with effect from 13 October 2003, and for the period ending 30 June 2005. . 

-M. M. S. MDLADLANA 

Minister of Labour 

  

No. R. 1372 | . | | ae 3 Oktober 2003 
WET OP ARBEIDSVERHOUDINGE, 1995 

BEDINGINGSRAAD VIR DIE MEUBELNYWERHEID, KWAZULU-NATAL: UITBREIDING VAN LANDELIKE GEBIEDE 
HOOF KOLLEKTIEWE WYSIGINGSOOREENKOMS NA NIE-PARTYE 

Ek, Membathisi Mpumzi Shephered Mdladiana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op 
Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn en wat in die Bedingingsraad vir 
die Meubeinywerheid, KwaZulu-Natal aangegaan is en kragtens artikel 31 van die Wet op Arbeidsverhoudinge, 1995, bindend 
is op die partye wat die Ooreenkoms aangegaan het, bindend is vir die ander werkgewers en-werknemers in daardie Nywerheid, 
met ingang van 13 Oktober 2003, en vir die tydperk wat op 30 Junie 2005 eindig. 

M. M. S. MDLADLANA 

Minister van Arbeid 

SCHEDULE 
BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY, KWAZULU-NATAL 

MAIN COLLECTIVE AGREEMENT: RURAL AREAS 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into between the 

Furniture and Wood: Products Manufacturers’ Association 

(hereinafter referred to as the “employers” or the "empioyers’ organisation”) of the one part, and the 

National Union of Furniture and Allied Workers of South Africa (NUFAWSA) 

| ~ and the. 

Chemical, Energy, Paper, Printing, Wood and Allied Workers’ Union (CEPPWAWU) 

(hereinafter referred to as the “employees” or the “trade unions”) of the other part, being the parties to the Bargaining Council 
for the furniture Manufacturing Industry, KwaZulu-Natal, 

to.amend the. Main Collective Agreement: Rural Areas published: under Government Notices Nos. R. 1326 dated 25 October 
2002, R. 404 dated 24 March 2003 and R. 660 dated 16 May 2003. 

. 1. SCOPE OF APPLICATION 

'1:1_ The terms of this Agreement shall be observed in the Furniture Manufacturing Industry, KwaZulu-Natal— 

. 1.1.1 by all employers who are.members of the employers’ organisation and by all employees who are members of . 
the trade unions and who are engaged and employed therein, respectively; , 

1.1.2 in Area B, which consists of the Magisterial District of Umvoti (Greytown), Lions River, Port Shepstone, — 
Richmond, Lower Tugela and Umzinto and the municipal areas of Estcourt, Ladysmith and Newcastle; 

1.1.3 in Area C, which consists of the remainder of the Province of KwaZulu-Natal, excluding Area A (which consists 
of the Magisterial District of Camperdown, Chatsworth, Durban, Inanda, Pietermaritzburg, Pinetown and Mount 
Currie). , 

1.2 Notwithstanding the provisions of clause 1.1, the provisions of this Agreement shall not apply to professionals, 
technical administrators, sales and office staff and persons as defined in section 6 (1) (c) of the Basic Conditions of Employment 
Act, 1997, or to managers, submanagers, foremen and supervisory staff if such employees are, in receipt of regular 
remuneration.
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1.3 Notwithstanding the provisions of clause 6.1, the provisions of this Agreement, excluding those contained in 

clauses 5, 24, 44, 48 and 50 of the Main Agreement, shall not apply to an employer who carries on not more than one business 

within the scope of application of this Agreement who employs fewer than ten employees at all times in or in connection with 

such business and who complies with the relevant provisions of the Basic Conditions of Employment Aci, 1997: Provided that 

working employers shall not be regarded as employees for the purpose of establishing the number of employees in such 

business. 

1.4 The provisions of clause 1.3 shall not apply where an employer has more than 10 employees in his employ at the 

date of coming into operation of this Agreement, and subsequently reduces his number of employees to fewer than 10. 

1.5 The terms of this Agreement shall not apply to non-parties in respect of clause 1.1.1. 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on such date as fixed by the Minister of Labour in terms of section 32 of the 

Labour Relations Act, 1995, and shall remain in force until 30 June 2005. 

3. SCHEDULE C 

_ Insert the following new Schedule C. _ 

“SCHEDULE C: WAGES PER WEEK 

(Period 1 July 2003 to 30 June 2004) 

Pine and general 

> Level -1: R172,50. 

Level 2: R180,50. 

Level 3: R190,50. 

Level 4: R223,50. 
Level 5: R263,50. 

Upholstery and maitress and bedding 

Level 1: R196,00. 

Level 2: R205,00. 

Level 3: R215,00. ° 

Level 4: R251,00. 

Level 5: R294,00.” 
Signed at Durban on this 2nd day of July 2003. 

W. R. DOWNS 

Chairman 

G. MOONSAMY 

Vice-Chairman 

G. J. P. BLIGNAUT © 

Secretary 

  

No. R. 1373 : 3 October 2003 

, LABOUR RELATIONS ACT, 1995 

CANCELLATION OF GOVERNMENT NOTICE 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL: 

MAIN COLLECTIVE AGREEMENT 

|, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby, in terms of section 32 (7) of the Labour Relations 

Act, 1995, cancel Government Notice No. R. 570 of 2 May 2003 with effect from 13 October 2003. 

M. M. S. MDLADLANA 

Minister of Labour



STAATSKOERANT, 3 OKTOBER 2003 No. 25495 57 
  

No. R. 1373 || . a 3 Oktober 2003 

. WET OP ARBEIDSVERHOUDINGE, 1995 

- INTREKKING VAN GOEWERMENTSKENNISGEWING 

METAAL- EN INGENIEURSNYWERHEDE BEDINGINGSRAAD: 

HOOF KOLLEKTIEWE OOREENKOMS 

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, trek hierby, kragtens artikel 32 (7) van die Wet op 

Arbeidsverhoudinge, 1995, die bepalings van Goewermentskennisgewing No. R. 570 van 2 Mei 2003 in, met ingang van 

13 Oktober 2003. 

M. M. S. MDLADLANA 

Minister van Arbeid 

  

No. R. 1374 . 3 October 2003 

LABOUR RELATIONS.ACT, 1995 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL: EXTENSION OF RE-ENACTING AND 

AMENDING MAIN COLLECTIVE AGREEMENT TO NON-PARTIES 

|, Membathisi Mphumzi Shepherd Mdladiana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 

Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the Metal and 

Engineering Industries Bargaining Council, and is binding in terms of section 31 of the Labour Relations Act, 1995, on the 

parties which concluded the Agreement, shall be binding on the other employers and employees in that Industry, with effect from 

13 October 2003, and for the period ending 30 June 2005. 

M. M. S. MDLADLANA 

Minister of Labour 

  

No. R. 1374 . . 3 Oktober 2003 

WET OP ARBEIDSVERHOUDINGE, 1995 

METAAL- EN INGENIEURSNYWERHEDE BEDINGINGSRAAD: UITBREIDING VAN KOLLEKTIEWE 

HERBEKRAGTIGINGS- EN WYSIGINGSOOREENKOMS NA NIE-PARTYE 

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op 

Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn en wat in die Metaal- en 

Ingenieursnywerhede Bedingingsraad aangegaan is en kragtens artikel 31 van die Wet op-Arbeidsverhoudinge, 1995, bindend 

is op die partye wat die Ooreenkoms aangegaan het, bindend is vir die ander werkgewers en werknemers in daardie Nywerheid, 

met ingang van 13 Oktober 2003, en vir die tydperk wat op 30 Junie 2005 eindig. : 

M. M. S. MDLADLANA 

Minister van Arbeid 

Nota: ’n Afrikaanse vertaling van die Ooreenkoms by die Engelse kennisgewing is beskikbaar by die Raad. 

' SCHEDULE , 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL 

COLLECTIVE RE-ENACTING AND AMENDING MAIN AGREEMENT — 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the— 

Association of Electrical Cable Manufacturers of South Africa — | , 

Association of Metal Service Centres of South Africa - 

Border Industrial Employers’ Association , 

Babelegi Metal Industries Association 

Bright Bar Association 

_ Cape Engineers’ and Founders’ Association 

Consolidated Association of Employers of South Africa (CAESAR) 

Consiructional Engineering Association (South Africa) 

Covered Conductor Manufacturers’ Association 

Electrical Engineering and Allied Industries Association
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Electrical Manufacturers’ Association of South Africa (EMASA) 

Electronics and Telecommunications Industries Association — 

Federated Employers’ Organisation of South Africa (FEOSA) 

Gate and Fence Association ; z . 

Hand Too! Manufacturers’ Association (HATMA) 

KwaZulu-Natal Engineering Industries Association 

Lift Engineering Association of South Africa 

Light Engineering Industries Association of South Africa 

Materials Handling Association 

Non-ferrous Metal Industries Association of South Africa 

Plastics Convertors’ Association of South Africa 

Port Elizabeth Engineers’ Association 

Pressure Vessel Manufacturers’ Association of South Africa. 

Radio, Appliance and Television Association of South Africa (RATA) 

Refrigeration and Air-Conditioning Manufacturers’ and Suppliers’ Association 

Sheetmetal Industries’ Association of South Africa 

Small Enterprise Employers of South Africa (SEESA) 

SA Electro-Plating Industries Association 

SA Engineers’ and Founders’ Association 

SA Fasteners Manufacturers’ Association (SAFMA) 

SA Refrigeration and Air-conditioning Contractors’ Association (SARACCA) 

SA Post Tensioning Association (SAPTA) 

-SA Pump Manufacturers’ Association _ 

SA Reinforced Concrete Engineers’ Association (SARCEA) 

SA Tube Makers’ Association 

SA Valve and Actuator Manufacturers’ Association | (SAVAMA) 

~ SA Wire and Wire Rope Manufacturers’ Association 

(hereinafter referred to as the “employers” or the “employers’ organisation”), of the one part, and the— 

Chemical, Energy, Paper, Printing, Wood and Allied Workers’ Union (CEPPWAWU) 

Metal and Electrical Workers’ Union of South Africa, , 

MWU Solidarity 

United Association of SA (UASA) 

National Union of Metalworkers of South Africa (NUMSA) 

. SA Equity Workers’ Association (SAEWA) 

(hereinafter referred to as the “employees” or the ‘trade unions’), of the other part, being the parties to the Metal and 
Engineering Industries Bargaining Council 

PART 1 

~ CONDITIONS OF EMPLOYMENT 

; 1.. SCOPE OF APPLICATION OF AGREEMENT 

'.(1)° The terms of this Agreement shail be observed— " 

(a) in the Iron, Steel, Engineering and Metallurgical Industry throughout the Republic of South Africa; ~ - 

(b) in the Provinces of the Transvaal and Natal by the section in the Industry concerned with the installation, repair 

and servicing of radios, refrigerators and domestic electrical appliances; 

(c) in the Magisterial Districts of Durban, East London, Johannesburg, Pietersburg, Pinetown and The Cape by the 
section of the Industry concerned with radio manufacture; 

(d) by all employers who are members of the employers’ organisations and by all employees who are 2 members of 
the trade unions. 

(2) Notwithstanding the provisions of clauses 1 (1) (d), 2 and 3, the terms of this Agreement shall not apply to employers 
and employees who are not members of the employers’ organisations and trade unions, respectively. 

' (8) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall not apply to the following:
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(a) The installation, repair and servicing of radios and domestic. electrical appliances in the Provinces of the Cape 
of Good Hope and the Orange Free State; 

- (b) the manufacrue, for sale, of standard high-speed cutting | tools made from high- speed steel by n means of plant 
and/or equipment and/or methods specifically adapted and/or designed for production by repetitive processes, 
in. the Magisterial Districts of Boksburg, Johannesburg, Pietermaritzburg and Veteeniging;. 

(c) the manufacture of aluminium sheet and/or foil, and interrelated operations; 

(d) the installation and/or repair and/or maintenance: of electrical lifts and escalators; 

(e) the production of iron and/or steel and/or ferro-alloys; 

(f) the installation, maintenance and repair of electrical equipment referred to in paragraph (b). of the definition 
“Electrical Engineering Industry” in clause 3 of Part 1 of the Agreement published under Government Notice 
No. R. 404 of 31 March 1998 in the Provinces of the e Cape of Good Hope and the Orange Free State; 

(g) the manufacture of tungsten carbide (hard metal); 

(h) the assembling servicing, installation, maintenance and/or repair of appliances, equipment, machines, devices 
and apparatus, whether utilising’ manual, photographic, mechanical, electrical, electrostatic or electronic 
principles or any combination of such ‘principles; that are. primarily intended for use in accounting and/or 
business and/or calculation and/or office and/or educational procedures; 

(i) the Venetian Blind and Allied Products Manufacturing industry in-the Province of the Transvaal; 

(i) the installation and/or repair of burglar and/or other similar alarm systems in the Provinces of the Cape of Good 
Hope of the Orange Free State; 

({k) the manufacture of plumbers’ and/or engineers’ brassware by means of gravity die- reasting and/or pressure. 

die-casting and/or hot pressing and/or machining; 

(I) the undertaking of Union Steel Corporation of South Africa (Pty) Limited i in the Magisterial District of Vereeniging, 

Transvaal; 

- (m) the Locksmithing Trade in the Magisterial Districts of Benoni, Boksburg, Durban, Germiston, Johannesburg, 
Krugersdorp, Lower Umfolozi, Pinetown, Port Elizabeth, Pretoria, Randburg, Roodepoort, Springs and The 

Cape; 

(n) the production, for sale, of welding electrodes by. means of plant and/or equipment andlor methods specifically 
adapted and/or designed for production by repetitive processes, in the Magisterial Districts of Brits, Germiston, 

Kempton Park and Pretoria; 

(0) the undertaking of Billiton Aluminium SA (Pty) Ltd, in the Magisterial District of Lower Umfolozi; 

(p) (i) the manufacture by mass-production methods from sheetmetal ofa gauge not exceeding 2, 108 mm of— 

(aa) commercial, plain or lithographed containers for packaging of general merchandise, but excluding 
the manufacture of such containers by any person for the packaging of his own products; 

(ab) bottle, jar and other container closures; a 

(ac) plain or lithographed metal toys; 

(ad) plain or lithographed display tablets; 

(ii) the manufacture of plain or lithographed rigid and/or collapsible tubes from non-ferrous metal slugs; and for 
the purposes of this paragraph, “rigid tube” means a container and “container” means a plain or lithographed 
article designed for the packing for transport or sale of f products, and capable of "being closed I by means of 
a lid or cap or any other type of closure; : 

z,:,(Q). the manufactue from tinplate of a gauge not exceeding 0,416 mm of trunks and other containers designed to 
"hold personal effects, sporting kit, tools and documenis, and other lines manufactured principally from such 

tinplate; 

‘(r)_ the erecting, on site, of products referred to in the preamble to Division D/7 of Part I of the Agreement published 
under Government Notice No. R.:404 of 31 March 1998; 

(s) the servicing and/or maintenance and/or repairing of lawn-mowing machines, ‘cultivators, sickle-cutters, grass- 
cutters, edge-trimmers; chainsaws and/or parts and/or components thereof. 

(4) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply to— 

(a) .apprentices only to the extent to which the terms are not inconsistent with the provisions of the Manpower 
«Training Act, 1981, and learners in terms of Chapters IV of the Skills. Development Act No. 97 of 1998, or any 

contract entered into or any conditions fixed thereunder; and 

4b), trainees under training in terms of section 30 of the Manpower Training Act, 1981, only in so far as the terms are wo 
“""" “not inconsistent with the provisions of the Act or any conditions fixed thereunder. _ 

(5). Notwithstanding the limitation of the Agreement to the operations therein scheduled— - 

, (a) the provisions of the clauses relating to leave pay, additional leave pay and leave enhancement pay or Part | of 
the Agreement published under Government Notice, No. R. 404 of 31 March 1998 shall apply to all employees ~ 
employed in operative processes receiving a rate of pay equivalent to or more than that prescribed from time to 
time in the Agreement for Rate D employees, whether ‘paid weekly. or monthly, ‘but excluding payment for 

i, overtime; 
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(b) no person directly employed in a manufacturing or production process shall be paid a wage less than Rate H as 

prescribed from time to time in Part Il of this Agreement. 

For the purposes of this paragraph, “employed in a manufacturing or production process” shall apply to 

those employees whose rate of pay.is not scheduled in this Agreement but whose activities are directly 

concerned with the creation of the engineering goods and/or services as covered by the scope of application of 

this Agreement. This provision shall not apply to the work carried out by administrative staff and/or those 

employees employed in hon-preduction operations. 

(6) The conditions of employment of watchmen shall be regulated by the provisions of this Agreement, except in respect 

of ordinary working hours, which shall be a maximum of 44 hours per week. 

2.. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shail come into operation on such date as may be fixed by the Minister of Labour in terms of section 32 of 

the Labour Relations Act, 1995, and shall remain.in force until 30 June 2005. 

3. SPECIAL PROVISIONS 

The provisions contained in clause 28 of the Agreement published under Government Notice No. R. 404 of 31 March 1998, 

as re-enacted and amended under Government Notices Nos. R. 1491 of 27 November 1998, R. 941 of 6 August 1999, R. 1128 

of 17 November 2000, R. 1051 of 26 October 2001, R. 138 of 8 February 2002, R. 1082 of 16 August 2002 and R. 570 of 

2 May : 2003 (hereinafter referred to.as the “Former Agreement”), shall apply to employers and employees. 

4. GENERAL PROVISIONS 

The provisions: contained: in clauses: 3 to 27 and 29 to 46 of Part 1 and Part li of the former Agreement, shall apply to 

employers and employees. 

.5, CLAUSE 3: DEFINITIONS 

Substitute the following for the existing definition of “apprentice”: 

“apprentice” means an employee serving under a written contract of apprenticeship registered or deemed to have been 

registered under the Manpower Training Act, 1981, and includes a minor employed on probation in terms of the Act or a 

trainee in terms of the:Artison Training and Recognition Agreement for the Metal Industry, as well as a learner in terms 

of Chapter IV of the Skills Development Act, 1998”. 

; _ 6. CLAUSE 12: LEAVE PAY 

(a) Re-humber subclauses 3 (d) to 3 (h) to read subclauses 3 (e) to (i), respectively. 

(b) -Insert the following new subclause 12 (3) (d): 

“(d) Payment for each such public holiday as contemplated in 12(3)(c) above shall be paid to the employee in a 

“manner as provided for in clause 8 of this Agreement by his employer on his ceasing work to go on leave or in 

such manner as. agreed between the employer and the employee.”. 

7. CLAUSE 14: LEAVE ENHANCEMENT PAY (L.E.P.) 

insert the following new subclause 1 (c): 

“(c) Where employees and. employers agree to the electronic transfer of employees’ wages into a bank account on 

a monthly basis, then the provisions of the Agreement requiring the working of a stipulated number of qualifying 

shifts as set out in subclauses (a) and (b) above, for purposes of leave pay and leave enhancement pay, will not 

- apply to these employees... 

_8.. CLAUSE 18: TERMINATION OF EMPLOYMENT 

Substitute the following for the existing clause 18: 

“4, A contract of employment terminable at the instance of the employer or the employee may be terminated only on 

' notice of not less than— 

(a) one week, if the employee has been employed for six months or less; 

(b) two weeks, if the employee has been employed for more than six months. 

2. — The provisions of subclause 1 shall not affect— - 

(a) the right of an employer or employee to terminate a contract of service without notice for any good 

'" ~ gause recognised by law as sufficient; 

(b) any agreemerit between an employer and employee providing for a longer period of notice than the 

periods referred to in subclause 1(a) or (b) above; 

(c) the right of an employer to pay to an employee wages for and in lieu of the prescribed or agreed 
period of notice. 

3. Whenever the contract of service is terminable by the notice period referred to in subclause 1 (a) or (b) or 

2 (b) above. and the employee fails to give notice or to work such notice period, the employer may deduct pay in 
lieu of such notice period in the establishment concerned.
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4. For the purposes of this clause, “week” shall mean: a week consisting of the ordinary hours of work.as referred to. 

in clause 4 (1) (a) (i) and (ii) of this Agreement. 

5. - ‘Notice must be given on the first day at the commencement of the working week for the employee. 

6. The termination of employment by an employer on notice in ‘terms of the Main Agreement does not prevent the 

, employee challenging the fairness or lawfulness of the termination or dismissal. . 

7. The services of an employee shall not be terminated only © on the grounds that the employee is infected by the 

human immunodeficiency virus (HIV).”. 

9. CLAUSE 19: EMPLOYMENT OF JUVENILES AND ISSUE OF CERTIFICATES, ETC 

Substitute the following for subclause (4): 

“(4) No employer shall, as from the date of coming into operation of this agreement, employ any person on work 

“ classified as Rate A, or Category 5 in Schedule G or under Group Z in Schedule F of this Agreement, other than 

an apprentice, trainee or a learner in terms of the Skills Development Act, 1998, or an employee who has 

completed an apprenticeship contract in terms of the Manpower Training Act, 1981, or an employee in 

_possession of a certificate issued or recognised by the Council which enables such an employee to be employed 

‘aS a.journeyman on any of the classes of work specified at Rate A, Category Si in Schedule G or under Group Z 

in Schedule F of Part Il of this Agreement.” 

10. CLAUSE 20: OUTWORK, TEMPORARY EMPLOYMENT SERVICES AND 
LIMITED DURATION CONTRACTS 

(1) Substitute the following for the existing subclause (8): 

“(8) The temporary employment service and the client company shall be jointly and severally fable if the temporary , 

employment service, in respect of any of its employees, contravenes— ~~ 

(a) a collective agreement concluded in a bargaining council that regulates. terms and conditions of © 

: employment; mo : 

(b) a binding arbitration award that regulates terms and conditions of employment, 

(c) the Basic Conditions of Employment Act, 1997; or 

(d) adetermination made in terms of the Wage Act, 1957. 

Any employer who utilises the services of a temporary employment service should, in view of the possible 

financial risk involved, ensure that the temporary employment service complies with the collective agreements . 
of the Council. LO 

~ (2) Insert the following new subclause (11): oo CE ee 

“ty The following special provisions shall apply i in, respect of the use of workers supplied by, a labour broker in 

scheduled positions on direct production f processes. 

(a) Objective 

The objective of this clause is to regulate the use of workers ‘falling’ under the scope of the Main 

‘Agreement supplied by a:labour: broker i in positions in direct Production P Processes. 

*(b) 7 Exclusions 

(i) This clause does not apply to any. contractual arrangements of this nature that were in existence 

at the time of the introduction of this clause: Provided that where any such contractual 

arrangement exists, the terms of this clause will be observed upon the expiry of that 

arrangement. a 

(ii) This clause does not apply to the use of labour broker s services tor other p purposes, including but 
not limited to the following: . wo won 

(aa) . Site work. 

-(bb) Turnaround work, including. the installation, maintenance, overhaul or development. 

work on equipment or on.an installation. 

(cc) Ship repair work. 

(dd) Short-term workload fluctuations of 12 months.c or less: ‘Provided that where a longer 

period is required to. complete a specific | contract, ‘Project, task or. activity, then this 

period will be specified. whe ees 

(ee) The cleaning of. factories and \ workshops. LO 

(ff) ‘The supply of skilled workers where their availability i is limited. 

- (c) - Notification and consultation process 

(i) Where an employer intends to use labour broker workers i in scheduled ovctpatons in the direct 

production process, then the ‘following provisions shall be observed:
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- (aa) The employer shall, not less than 30 days prior to the implementation date of the use 
of the labour broker services, notify the bargaining council and any representative 

trade unions of this intention. 

(ab) This notice shall be given in writing and shall contain the following information: 

e The date of the use of labour broker workers on direct production processes. 

e The reason for the use of labour broker workers on direct production 

processes. 

e. The details of the labour broker that will supply the labour. 

e Any other relevant information relating to the use of labour broker workers on 

‘direct production processes. 

(ac) The employer shall, during the course of the 30-day notice period, engage in a process 

of a meaningful joint consultation with the representative trade union and the labour 

broker in attempt to reach consensus on the use of labour broker workers on direct 

production processes. This consultation shall include the conditions of employment, 

compliance with the bargaining council collective agreements and the organisational 
rights of the employees supplied by the labour broker. 

(ad) The notification and consultation process shall not limit the employees’ or employers’ 
- right to implement industrial action in accordance with the provisions of the Labour 

Relations Act, 1995. 

(d) Employment conditions of the labour broker employees . 

The onus shall be on the employer to ensure that the labour broker observes all the bargaining 

counsil collective agreements, including the industry benefit fund arrangements, in respect of the labour 

broker’s workers. 

(e} Duration 

The use of workers supplied by a labour broker in a scheduled position on direct production 

processes, in terms of this section, shall not exceed a 12-month continuous period. 

(f) Exemptions 

(i) Any person bound by this clause may apply for exemption. 

(ii) The application will be considered by the bargaining council and any appeals against a decision 

of the council may be submitted to the Independent Exemptions Appeal Board for consideration 

and a final decision. 

@) Review 

(a) The parties agree. to review the effectiveness of this section after 12 months of its legal 

implementation. 

(b) To inform such review, the General Secretary will initiate an investigation into the rational and 
international trends in outsourcing and labour broking activities in our ‘industry.”. 

(3) | Insert the following new subclause (12): 

“(12) Employers who have been granted a “flat-rate” exemption in trems of which all employee entitlements are 
incorporated into a single, comprehensive hourly wage may only apply this to employees engaged.on work on 

construction sites. Such exemptions may not be applied in manufacturing establishments.”. 

; 11. CLAUSE 22: INSURANCE OF TOOLS 

Substitute the following for the existing clause 22: 

“Every employer shall take out an insurance policy with a registered insurance company insuring tools that are the 

private property. of his journeyman, apprentice and machinist employees against damage or destruction on the 

employer’s premises by fire. The maximum cover under this clause for insurance of tools shall be Re 000 per 

employee referred above.”. 

12. CLAUSE 28: AGENTS 

Insert the following new subclause (3): 

. *(3) A designated agent shall have the powers set out in sections 33 and 33A of the Act and in Schedule 10 of the 

Act.”. 

13. CLAUSE 35: SECURITY OF EMPLOYMENT AND SEVERANGE PAYMENT 

Substitute the following for the existing subclause (1) (a): 

“(1) (a) In the case of retrenchment an employer, subject to subclause (2), shall pay to each employee who is 

retrenched, in addition to any other amounts to which he is entitled in terms of this Agreement on 

termination of service, a severance. payment of a minimum of one week’s wages together with the 
following:
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(i) Pro-rata allowances(s) where applicable; 
(ii) pro- -rata leave and leave enhancement pay; and 

(iii). an amount equal to the weekly employer contribution to any applicable benetit funds of which the 

employee was a member at the time of the retrenchment in. respect of each completed year of 

service with the same employer, subject to the proviso that an employee who has more than six 

months service but less than a completed year’ s service shall receive a severance payment equal 

~ to one week’s remuneration.” 

14. CLAUSE 36: PROCEDURES FOR THE NEGOTIATION OF AGREEMENTS AND SETTLEMENT OF DISPUTES 

Substitute the following for the existing subclause (2): 

“(2) For the purposes of subclause (1) above the Council shall follow the procedures set out in the Metal and 

Engineering Industries Dispute Resolution Agreement (published under Government Notice No. R.. 1174 of 
15 August 2003).”. 

15. CLAUSE 37: LEVELS OF BARGAINING IN THE INDUSTRY 

Insert the following new subclause (3): 

_ “8) The provisions of this clause shall apply equally to any trade unions not party to this is Agreement.”. ° 

16. CLAUSE 42: FAMILY RESPONSIBILITY LEAVE: 

Substitute the followinng for the existing clause 42: 

“(1) This section applies to.an employee who has been in the employ of the same employer for four months or longer. ° 

(2) An employer shall, at the request of the employee, grant the employee three days’ paid leave, during each 

annual leave cycle, which the employee i is entitled to take— 

(i) when the employee’ s child is born; or . 

(ii) when the employee’s child i is sick; or - 

(iii) when the employee’s spouse is sick; or 

(ii) when the employee's spouse is sick; or’ 

(iv) in the event of the death of— . 

(a) the employee’s spouse or life partner; or 

(b) the employee's parent, adoptive parent, grandparent, child, adopted child, grandchild or sibling. 

(3) An employee may take family responsibility leave in respect of the whole or a part of a day. 

(4) Before paying an employee for this leave an employer may require reasonable proot of the event contemplated 

in subclause (2) above for which the leave was required. - - . 

(5) An employee’ $ unused entitlement to leave in terms of this section, accrues to a maximum of nine days’ paid 

"leave over a three-year period of employment. This accrued leave may be used in the event of the death of any 

of the persons detailed in (2)-{iv) above.”. . 

17. CLAUSE 45: SPECIAL PROVISIONS LIMITED TO CONSTRUCTION SITES 

Insert the following new clause 45: 

“CLAUSE 45: SPECIAL PROVISIONS LIMITED TO CONSTRUCTION SITES 
The special provisions and wage rates limited to construction sites shall apply and are set out in Annexure -H.”. 

18. CLAUSE 46: TIME OFF FOR THE TRAINING OF SHOP STEWARDS AND FOR TRADE UNION OFFICE BEARERS 

..TO ATTEND UNION MEETINGS - : 

~ Insert the following new clause 46: 

“CLAUSE 46: TIME OFF FOR THE TRAINING OF SHOP ‘STEWARDS AND FOR TRADE 
UNION OFFICE BEARERS TO ATTEND UNION MEETINGS 

(a) An employee who is an office bearer of a representative trade union is entitled, in terms of section 15 of the Act, 

“-* to take reasonable leave during working hours for the purposes of performing’ the functions of that office. The 

representative trade union and the employer may agree to the number of days of leave, the number of days ¢ of 

paid leave and the conditions attached to. any such leave. oe a 

(b) A trade union representative, appointed in terms of section 14 of the Act, subject | to reasonable conditions to be 

_ agreed at company level, shall be entitled to take reasonable time off with pay during working hours to be trained 

in any subject relevant to the performance of the functions of a trade union representative.”. . 

19. PART Il 

Substitute the following for the existing ¢ clauses 1,2 and3:°
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“1. WAGES AND/OR EARNINGS" 

A five-grade job and wage structure was determined for use in the Industry in 1998. Individual employers, 

together with employees, their representatives and/or registered trade unions at establishment level, will accordingly 
mutually agree. on whether or not to implement the new five-grade job and wage structure on a voluntary basis or 

continue to observe the existing 13 grades (Rates A to H) and related arrangements. 

Details of the five-grade job and wage structure are set out in Annexure B. Details of definitions of grades are set 

out in Annexure C. Details of the current 13-grade structures are set out in Part Il of this Agreement. 

The Tables of Wage Rates as set out in (a) to (d) hereunder have general and/or specific application to operations 

listed in this Agreement. For ease of reference the wage rate categories are as follows: 

(a) Except as provided for in Wage Tables (b) to (e) hereunder, the wage rates prescribed in Wage Table (a) are 

applicable to all operations listed .as Rats A, Al, AA, AB, B, C, D, DD, DDD, E, F, G and H, including 

watchman’s work in— 

Schedule G 
Schedule M 
Division D/O to.D/32 

Schedule E/1 and E/3 

Division E/2. 
(b) Wage rates prescribed in Wage Table (b) are applicable to employees employed as vehicle drivers and have 

general application throughout the Technical Schedules in this Agreement. 

Wage rates prescribed in Wage Table (c) have specific application to the operations listed therein. 

Wage rates prescribed in Wage Table (d) apply only to the operations listed in Schedule F. 

Wage rates prescribed in Wage Table (e) apply to apprentices only. c
a
s
 

2
2
2
 

(1) (a) Any employee who at the date of coming into operation of this Agreement was in receipt of a higher rate 

than that prescribed in the Agreement for the class of work upon which he is employed shall continue to receive not 
less than such higher rate while he is employed by the same employer | in the same work or any other work for which 

a lower rate is prescribed. 

(b) Every employee who on the date of coming into operation of this Agreement is employed by an employer on 

work classified in the Agreement shall, whilst in the empioy of the same employer and whether or not his actual rate 

of pay immediately prior to the said date was in excess of the rate specified for his class of work in this Agreement, be 
paid not less than the actual rate he was receiving immediately prior to the said date plus, as a guaranteed personal 

increase, an additional amount for his class of work, as set out inthe Wage Tables hereunder: Provided that— 

(i) the additional amount payable in terms of this subclause to an employee for his class of work may be reduced 
by the amount of any increase or increases granted to such employee on or subsequent to 1 July 2003. 

Provided that any employee to whom no increase or only a part of the prescribed increase was granted on or 
after 1 July 2003 shall be remunerated by the payment of an amount within 16 weeks after the date of the 

coming into operation of this Agreement on the basis stated below: 

Amount per hour for the Amount per hour of any 
employee’s class of Less (if any) increase granted to the 
work prescribed above employee on or after 1 July 2003 

multiplied by the number of hours which the employee concerned was entitled to payment of his wage for the 
period from the start of his first shift on or after 1 July 2003 to the first shift for which the amount per hour for 
the employee’s class of work as prescribed above is paid or the date of coming into operation of this 
Agreement, whichever is the later: Provided further that if the number of said hours includes hours other than 

ordinary hours worked then the above calculation must be performed separately in respect of the ordinary 

hours worked and each category of overtime hours in order to include the prescribed overtime premium 

provided for in this Agreement in each case, 

(ii) any employee who was engaged after 1 July 2003 at a rate of pay not less than the rate of pay prescribed 

for his class of work as at the date of coming into operation of this Agreement shall not be entitled to be paid 

the additional amount specified in this subclause for his class of work; 

(iii) no employer shall reduce the rate of pay of any employee to whom an increase in excess of the additional 

amount specified in this subclause for his class of work has been awarded on or subsequent to 1 July 2003, 

and no employee shall be paid wages at a rate less than the rate for his class of work specified in this 

Agreement; 

(iv) for the purposes of this Agreement the rate applicable in terms of this subclause shall mutatis mutandis apply 

to employees employed in incentive bonus work in terms of clause 10 of Part | of the Agreement; 

(v) an employer who intends to grant general increases to all employees, or all employees in a particular 

category of employees, in excess of the guaranteed personal minimum increases provided for in this 

Agreement, shall consult the employees concerned: Provided that, in respect of employees who are 

members of a union, if the employer is a member of any of the employers’ organisations which are parties to 
the Agreement, the employer shall consult the trade unions concerned;
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(vi) where an employer, following such consultation, grants. such.increases over and above that provided for in 

_ this Agreement, the Bargaining Council shall be notified of the increases granted. 

(2) No employee shall be required as part of his contract of service to accept board or lodging or both from his 

~ employer, nor to purchase any goods or hire any property from his employer. Where an employee agrees to accept 
board or lodging or both from his employer the employer may deduct from such employee's wages or earnings such 

amount as agreed upon for the payment of board or lodging or both: Provided that the Council i is notified in writing prior 
" to the said deductions being made and the amounts thereof. 

(3) No employee shall be employed on more than one occupation scheduled i in this Agreement at different rates 
of pay in any one week, including any overtime worked at a higher-paid occupation, unless payment is made as if such 

employee had been employed for the whole of that week on the highest-paid occupation: Provided that where a lower- 

paid employee is temporarily substituted for a higher-paid employee who is absent from his work and not employed 

elsewhere in the establishment, such substituted employee: shall be paid at the higher rate only for the 

period he actually worked at the higher-paid occupation. Any period of substitution of less than one-half shift in the 
aggregate in any one week shall not count for payment at the higher rate. 

(4) Subject to the provisions of subclauses (1) to (3), inclusive, no employer shall pay to the employees.engaged 

on any of the classes of work hereinafter specified in the following Wage Schedules wages and/or earnings lower than 

those stated against such classes and no employee shall ‘accept wages and/or earnings lower than those stated 
against such classes. 

2. ALLOWANCES 

Allowances payable subject to the provisions of Part I, Clause 17 of this Agreement: 

(1) Subsistence allowance under Groups Aand B - 

Grade AND Cat@QOry .......:cscsescsssssssscsecnssverecessesuceesnseesees babesencenssedeneesenenessesenerseres ' Subsistence allowance per day 

Rates A fo H and Categories 5 to 1(a) of section G(d) “Structural Engineering” R37,00 

(2) Abnormally dirty work allowance (employees other than employees expressly engaged as cleaners): The 

allowance payable is 45 cents per shift or part thereof plus a further 45 Gents where working overtime on 
abnormally dirty work for four hours or more. 

(3). Height allowance: Eight per cent of the employee's normal hourly: rate when working aloft ¢ on ships and/or 
floating vessels. . 

3. WAGE TABLES | 

A. For the period 4 13 October 2003 to 30 June 2004: 

(a). WAGE RATES APPLICABLE TO OPERATIONS ‘SCHEDULED AT RATES A TO H, INCLUDING 
' WATCHMAN’S WORK, THROUGHOUT THIS AGREEMENT 

  

  

  

  

  

  

    

‘GUARANTEED PERSONAL 

INCREASE 

- (To be the greater of the amounts 

calculated in terms. of Column A or 
reflected in Column B) 

(AU B _ New 

Percentage -. 

increase on actual 

hourly rate of pay, - Minimum 
excluding allowances, Amount per hourly wage 
of which the employee hour . fates - 

was in receipt on 
30 June 2003 

Class of work os Mio et  CPH R 

Pate A 8: AI ctescccsssssessssssssseessnersneeeqeerensersnnereneenensaes 9,50 240 27,61 

Pate AA .:.....csccscccsseesscsseserssnevsenserasenseensesseees pense] 9,58 228 26,05 

*Rate AA—start | 9,67 217 24,58 

Rate AB .....csscssssescssssseeessssstsegsestieessssese 2 975 206 23,18 
. - 9,83 196 21,89 

9,92 188 20,81 

10,00 183° 20,13 
: 10,08 — 169° 18,43 

© Rate DDD .......ccccccelsccsscsssassenlecserstvssecneseesresavaieans 10,17 | 161 17,40        
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Class of work % CPH R 

Rate. Eon. escccccssssssessseeccuserensseccecsscceuecneeeeessnenessnenens 10,25 153 16,41 

Peat Fie. ceccccetecssscscscceseuleceessscsesssseeeeceeeeceseneeeneeeges 10,33 145 15,51 
RAC G oo. eeeeeeceeceveeesssneesarsenseeaeseasessaseeaeseuseesnsesatees 10,41 138 14,61 

Rate H (including watchman’s work) ...........00 10,50 131 13,78 
  

e “Rate AA—start’ is the rate applicable to employees in the category AA who are in their first six 

months of continuous employment with the same employer, unless otherwise specified elsewhere in 

_the Agreement. £ 

WAGE RATES APPLICABLE TO VEHICLE DRIVING—EXTERNAL TRANSPORT INCLUDING 

FORKLIFT DRIVING 

  

GUARANTEED PERSONAL 
INCREASE 

(To be the greater of the amounts 

calculated in terms of Column A or 
reflected in Column B) 
  

  

  

  

      

A B New 

Percentage 

increase on actual 

hourly rate of pay, A Minimum 

excluding allowances, mount per hourly wage 
of which the employee our rates 

was inreceipton — 

30 June 2003 

‘Class of work % CPH R 

[Schedule G(a)(iv) 

(1) Forklift driving of power-operated forklift 
controlled from on board by the operator 
(JOD Grade F) ......eeecsseseessseeessesessensnssesaeseees 10,33 145 15,51 

(2) Driving of a load-carrying or hauling vehicle 
which requires a code 08 light motor vehi- 
cle licence to be held by the driver (job 10,25 153 16.44 
OAS E) ....eececscssssesesseeesscseseeeeseeeneeeeeenenenenses , 

(3) Driving of load-carrying or hauling vehicle 
which requires a code 10 heavy motor 
vehicle licence or a code 11 extra heavy 
motor vehicle licence to be held by the 
driver (job grade DD).........cccssseessesseeeeee 10,08 169 18,43 

(4) Driving of a load-carrying or hauling vehicle 
which requires a code 13 or 14 heavy 
articulated motor vehicle licence to be held 

9,92 188 20,81 by the driver (job grade C)......... sees 
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(c) WAGE RATES WITH SPECIFIC APPLICATION TO THE OPERATIONS LISTED HEREIN 
  

  

  

  

  

        

GUARANTEED PERSONAL 

INCREASE 

(To be the greater of the amounts 
calculated in terms of Column A or 

reflected in Column B) 

A B ~ New 

Percentage 
‘ increase on actual 

hourly rate of pay, A Minimum 

excluding allowances, mount per hourly wage 
of which the employee our rates 

was in receipt on 

30 June 2003 

Class of work % CPH . R 

Schedule G 

(1) Learners 

Rate D Operation 1 

First three months of experience | 
(Rate D, less 10%) .....sssssesssseesssesssees _ 10,00 165 18,12 

Second three months of experience 7 , 

(Rate D, less 5%) ....... eee sseeessnseaes 10,00 =~ 175 19,13 

Thereafter, Rate Du... aise 10,00 183 ~ 20,13 

Provided that— os . 
(i) no employee may be engaged upon 

incentive bonus work during the 
learnership period; 

(ii) an employer who wished to train an 
employee for any of the classes of 

work for. which no learnership or 

probationary period is provided may 
do so only with the prior approval of 
‘the Council, which shall prescribe the 

conditions under which permission 

for such employment is granted. 

Vitreous enamelling 

Operation 1(a) : 

First duster (Rate B)....s.ssssssssssseseeeenssnssessees 9,83 196 21,89 

Operation 1(b) ; | 

‘Second duster (Rate D) ........eessscssssssessssssnes ~ 10,00 183 20,13 
Section (d) , 

Structural Engineering Wage Categories 

CaAteQory 5.0... ceceeceeeee cee testes eeeeeenenees seseaeenes 9,50 240 27,61 

Cate QOry 4.0... eeeeseesseeeseceseetessesenseserseseesneaeens 970 ., - 219 . 24,76 

CateQOry 3.....cceccccsseescessesseesseeseeeseesceesseesenans 9,90 189 20,93 

CAtOQOry 2.........gcesccsscescesseeseeessesseessesseessecseeans 10,10 155 16,88 

CALOQOLY 1... csecesessssesenssesseessetsenseeslensessnenees 10,30 128 13,71 

Category 1a) «es ecsestessseeseeteeseeceseeeseeeetestentes 10,50 108 11,37 

Note: The wage rates in respect of Annexure H, 

“Special Provisions Limited to Construction Sites” 
shall apply.
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Class of work | % CPH R 
  

(2) Division D/4 
Rate B Operation 1 

First six months of experience (Rate F) |. - 10,33 145 15,51 

Second six months of experience 

(Rate DDD) «00.0... sseeeceseeeseeeseenesenenes 10,17 161 17,40 

Third six months of experience (Rate | 
eee ‘| 10,00 ° 183 20,13 

Fourth six months of experience (Rate os 
C) ceecssesaceceeeeseeeceneeneneeceeneesteesenenteeneneents / 9,92 - 188 20,81 

Thereafter, Rate B oo... cece ~ 9,83 196 21,89 

(3) Division D/12 
' Learnership periods and’ rates of pay 

therefor: 

Rate B—Newcomers 

First two months of experience (Rate 
DD) 0... ceeeeceeseeeeeeseecereeneeeeedneneeseeeensenennes yo 10,08 169 18,43 

Second two months of experience 
(Rate D) 0... ceeeeeseeeeeeeerensecanennenneeees - 10,00. 183 20,13 

Third two months of experience (Rate 
C) veesessessssesesseessscenssesesesseseeenessapaceseseees -. 9,92 188 20,81 
Thereafter, Rate B ...ccccecssscsesssesee - 9,83 196 21,89 

Rate C—Newcomers 

First two months of experience (Rate, 
DD).....ccecsscneseeeceeesseesegeecaeeseeseneeeeeenetense 10,08 169 18,43 

Second two months of experience - 
(Rate D) ......cccccssescseeeceeeeeeetenseteesbonsaneets 10,00 183 20,13 

Thereafter, Rate Co... .csssseseeseees 9,92 | 188 20,81 

Rate D—Newcomers 

First two months of experience (Rate; . ; 

DD) 10,08 169 18,43 

~ Thereafter, Rate Dv. . 10,00 183 20,13 

(4) Division D/19 

Section (f 

Rate A.Operation No. 1 

‘First year of experience (Rate AA— , 
18 SEAM) cee cesssecseeeteceteeseenteeeteneeeneeeteenensnenens 9,67 217 24,58 

” Second year of experience (Rate AA) . 9,58 228 26,05 
Thereafter, Rate Al... .eeeeecessseeenees 9,50 240 27,61        
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Class of work % CPH R 

(6) Division D/22__ 
Section B oo _ . 

" Operation No. 1 (Rate D).. sascdeenees sunenenans ,10,00 183 20,13 

Section (c) . Oo 

_Operations No. 1 to No. 5 (Rate D)..... 10,00 183 20,13 

. Operations.No. 6 to No. 8 (Rate DDD) | 10,17 161 17,40 
setasaeeaseeeaseane sevacuesaenecaeaecoesseoesseacsusorsesensesaienses 10,41 _ 138 14,61 

Operations No. 9 to No. 21 (Rate G) 10,50 . 131 13,78 
Operations No. 22 to No. 33 (Rate H) ee 

(6) Division D/23 

Training periods: 

Newcomers to Rate DDD: : 

First four months of experience (Rate 10,33 145 15,51 
F) ..eeecesessesssessssesesessesessssenseseeaessepesseseonse 10,17 161 17,40 
Thereafter Rate DDD........ seen ) 

Newcomers. to Rate E: . 

First four months of experience (Rate 10,50 131 13,78 
H) ..eseecceeseseseeeesseeaenseaceesaseesaeeneatenedeceesses 10,25 ~  153- 16,44 
Thereafter, Rate F on essetsresseteseesetserseees 

(7) Division D/24 

Rate Operation No. 1 

First three months of experience (Rate 10,00 175 19,13 
D, IOSS 5%) ...ccssecccssssssegessssessscessseesesens _ 10,00 . 183 . 20,13 
Thereafter, Rate D............ ecusetessesennnars Le : : 

(8) Division E/2 oe 

Section (b) Te 

First twelve months of experience Rate - 9,67 air - 24,58 
AA—StAlt...sssseeceeseseteseeeseesessessesstaneeiens oe 
Second twelve months of experience . 9,58 |. 228 26,05 

_ (Rate AA)... csscssssesssesecsesssesssuiesstedeecsssees . 9,50 240 27,61 
. Thereafter, Rate A1..:....cccceeeeeees . 

(d) WAGE RATES APPLICABLE TO OPERATIONS IN SCHEDULE F ONLY 

| _ GUARANTEED PERSONAL 
INCREASE _ 

' (To be the greater of the amounts 
_ calculated in terms of Column A or 

reflected in Column B) 

AD B New 
Percentage 

increase on actual — 

hourly rate of pay, - Minimum 

excluding allowances, - Amount per weekly wage 

of which the employee | - our rates 
was in receipt on 

30 June 2003 ; 

Class of work % CPH R 

GIOUD Z coseecseseeseseneeees eueeaesatasensanene sadtanganeassantenests ' .9,50 240: 27,61 
GLOUD Yuu... eeeeeeeesesereetsneneeee ‘eevaenensesarbecescenseeseetatens . 9,60. 188 21,48 
GYOUDIX.....ccccsesescesssssessesessesessorenecesevnanensasasessaenes 9,70. - 178 20,15 
GLOUDVIIL ........eeseeeessseeseseceseesseesaseseresesserecnesessenent 9,80 173. 19,41 
GrOUD VIL... cccscecesssseersssesesseseresesseecesosseesaterescenes 9,90 168 18,60 
GYOUP VI... eee eseeeseeeeeeceeseesesensstessauasenecsasearsuessenes 10,00 .162 17;84 
GLOUD V u.eeeeeceeececeecelecatenenessersntssssnsansossensacesessenes 10,10 157 17,08 
GOUP IV... eeecesesssuesestenecsssessststenenersaranesseaaeses 10, 20 151 16,33 
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Class of work % CPH | R 

GrOUP UID... eee eee eeeeneeeeneseneenenevenesenseneneneneessuvantenes 10,30 148 . 15,81 
Group IL... eee senuuansaunaacavuseavacsarsecgenesesuvaneateneess 10,40 143 15,17 
GYOUP Lo oesceeccsscesseeeeseeeeceeeeeeseetereeanenensneansnsanseeanvenee { 10,50 , 139 14,61       
  

(e) WAGE RATES APPLICABLE TO APPRENTICES ONLY 

  

  

  

  

  

    

GUARANTEED PERSONAL 
INCREASE 

(To be the greater of the amounts 
calculated in terms of Column A or 

reflected in Column B) 

A  =B _ New 

Percentage 
_ increase on actual 

weekly rate of pay, Minimum 

excluding allowances, Amount? er weekly wage 
of which the employee wee rates 

was inreceipton ~|° : 
30 June 2003 

’ Class of work % R R 

First year........ sesesesasssesesusutseseseveenenseseavecsuaeenstacaces 9,50 47 546 
S@CON YOAM «0... eceseceeceeecseecseceseeeensssensescensseenseeenenes ~ 9,50 52 602 

Third year 0... seateeddcauenseeesauseseonsnearionevenseeaes _ 9,50 62 717 

FOUPTN YOAN ....cecssesseesssseseenseeneneeetecensenetseeeseaes steeeees 9,50 92 1 062 
- The hourly rate of all apprentices for the purposes 

of calculating overtime shall be the weekly wage 

paid, divided by 40   
  

B. For the period 1 July 2004 to 30 June 2005. 

The parties have agreed that the wage increase effective from 1 July 2004 will be calculated on the following basis: 

(a) The CPIX will serve as the basis for the percentage wage increases. This will be the published Statistics 
SA year-on- year percentage increase in the CPIX for all income groups for the period April 2003 to April 
2004. 

(b) Plus a 1,0% wage spread increase differential ranging from 1% at Rate H to 0% at Rate A. 

c) Plus an improvement factor of 1% for all grades. 

(d) Should the CPIX figure referred to in (a) above be 10% or higher or 5% or lower, the parties will reopen 
negotiations on the level of the wage increase. : 

Note: The final level of wage increases for this period will be finalised by the bargaining council and published in 
the Government Gazette.” 

20. CLAUSE 4: TECHNICAL SCHEDULES: SCHEDULE G 

Under Schedule G(d), “Structural Engineering” insert the following additional paragraph under the introductory paragraph: 
“Special provisions apply i in respect of construction sites and details are set out in Annexure H, “Special Provisions Limited to 
Construction Sites.”. 

21. DIVISION D/23: ELECTRONIC, RADIO COMMUNICATIONS AND/OR TELECOMMUNICATION MANUFACTURING 
DIVISION (INCLUDING ASSEMBLY AND/OR ERECTION) 

Insert the following new section at the end of this Division: 

“MANUFACTURING OF ELECTRICAL AND/OR ELECTRONIC COMPONENTS FOR SALE IN BULK 

=
 

RATEA 

1. Artisan’s work, 

RATE C | | ae | 
1. Setter. Setting, maintaining and servicing of metalised capacitors and suppression manufacturing equipment. 

RATE DD , , 

1. Supervisors. Supervising section leaders. — 

RATEE . 
1. Section leaders. Monitoring of feeders and/or core winders, including supervision of preliminary preparation of 

production equipment by Rate H employees.



  

RATE H 

1. Feeders. 
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Repetition loading and/or feeding of equipment, magazines, wheels or bowls with components, including 
simple preliminary preparation of production equipment under supervision. 

2. Core winders. Repetitive automatic and/or manual winding of wire onto cores or bobbins.”. 

22. ANNEXURE A: SECURITY OF EMPLOYMENT AND SEVERANCE PAY 

(1) Retrenchments and/or redundancies ; 

Substitute the following for item 3.7.1 “Re-employment of retrenched employees.”: 

“3.7.1 If an employer who has previously retrenched employees engages new employees, that employer must, 

as far as is practicable, give preference to the re-engagement of those persons who were retrenched from 

the establishment and who are qualified and available to undertake the categories of work required by the - 

employer.”. , 

(3) _ Substitute the following for item 3, ‘Limited Duration Contracts of Employment”: 

“(a) Definition . 

An employer may employ an employee for a specified, limited contract period in terms of a limited duration 
contract of employment, whether fixed term, short term or temporary, as per the schedule hereto on the. 
following specified categories of work: 

(i) 

(ii) 

(iii) 

(iv) 

Site work 

Employment in-terms of a contract which specifies that employment is in respect of a specific construc- 

tion site for the duration of the site contract or a specific portion or section thereof. 

Turnaround work 

Employment in terms of a contract of employment which specifies that employment i is for the duration, or 

portion thereof, of— 

(aa) acontract secured by the employer to. carry out specified installation, maintenance, overhaul or 

development work on existing equipment or on an installation not owned by the employer; or 

(ab) major maintenance, overhaul or development work on equipment or an installation ‘owned by 

the employer necessitating the recruitment of employees over and above the normal 

complement. 

Ship repair work 

Employment in terms of a contract of employment that specifies that employment i is for the duration or 

portion thereof of a specific contract secured by the employer to carry out repairs on a particular vessel. 

‘Short-term fluctuations in workload 

Employment in terms of a contract of employment which arises out of a situation where the émployer is . 

required to take on additional employees as a result of having secured additional work of a short-term 

nature. This employment must be limited in duration to a period not exceeding four months: Provided that 

if a longer period is required to complete a specitic task or activity, then the period of the specific task or 

activity shall be specified in the limited duration contract of employment. 

Any work, activity or requirement that falls outside the work categorised above may not be subject to a limited 
~. duration contract of employment, whether fixed term, short term or temporary, in terms of this Agreement. This 

does not affect an employer’s right to implement the probationary provisions prescribed in the Labour Relations 
Act in respect of new employees. 

(b) General 

(i) 

(ii) 

(iii 

(Wy) 

The provisions of the Main Agreement shall apply i in respect of employees engaged on limited duration 
contracts of employment. The provisions of clause 1 of this section shall not, however, apply to such 
employees: Provided the termination of such employees’ services does not precede the agreed expiry ... . 

date of the limited duration contract. 

An employer shall on engagement of an employee in terms of a limited duration ¢ contract of employment 
give the employee a singed copy of the contract which has been eniered into. 

Every employer who has employees engaged in terms of a limited duration contract of employment shail 
each month, in such form as required by the Council from time to time, notify the Council of the number 
of such employees in his employ. The employer shall, at the request of the representatives of the trade 

unions represented at the company, make this information available to to such representatives. This 

information shall include the names of the individual employees, if required. 

The special provisions limited to construction sites are set out in Annexure. H.
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Footnote: 

Whilst the provisions of this Annexure apply to party trade unions, it is recommended that they also be observed 

in respect of non-party trade unions and any employee representative body elected in terms of an agreed 

procedure, unless such non-party trade union or employee representative body elects otherwise. 

LIMITED DURATION CONTRACT OF EMPLOYMENT 

Schedule referred to in clause 3 (a) of Annexure A to the Main Agreement. 

CONTRACT OF EMPLOYMENT 

(The employer).............0 seeaeseavaeeeeeasenucacansusenesssaseseneseaeesseceeeseeeeesecasecenerninenentererereaseanan agrees to engage the services of 

(the CMMpPlOYee) .......eeeeeeecsssssesssseeeresseessesesecssneceenaenecasnensensenerecerensnaeennsneneneevaemnaneneesa and the employee hereby agrees to accepi 

service with the employer on the following terms and conditions: 

(i) (a) The contract of employment in terms of clause 3 of Annexure A to the Main Agreement shall be for a 

MAXIMUM Period OF... ceeseeeneeeseesseeeesensenenenensenseccenteattenteneecteees months/weeks from date of employment, 

for the purpose of site work/turn-around work/ship repair work (delete whichever is not applicable) 

FTOM ceesssesssesseessecsscssessseessesseesscestesteeeeesaeens vecnse TO ceecseceseeeeceeeeeeeeneecesseeeseesasuseuesasesessoueseneessanenenens or completion 

of the specific work detailed hereunder: 

(b) The contract of employment for short-term fluctuations in workload shall not exceed a period of four months 

from date of employment, VIZ, FOI 0... cess ccsssersectsseenseeeeeernceeeee TO caececcessscsseessessseseresecceastecerenetaresgesats , or 

completion of the specific work detailed hereunder: 

Note: Should a period longer than four months be required to complete a specific task or activity, the period 

and the specific task or activity must be specified hereunder: | 

(ii) On completion of the contract detailed in (i) above, this contract shall automatically terminate. Such termination shall 

not be construed as being retrenchment but as completion of contract. 

The employee shail nonetheless still be given one shift’s notice of expiry of the contract period. 

(iii) The remaining conditions of employment, not expressly detailed above, shall be existing employer policy, rules anc 

regulations and the general conditions of employment as contained in the Main Agreement for the Iron, Steel, 

Engineering and Metallurgical Industry, subject to the limitation set out in (ii) above. 

(iv) Where employment continues after completion of this contract in terms of (i) above, this contract shall become null 

and void and the provisions of the Main Agreement shall apply. 

(v) Subject to the amendment of the general conditions of employment as set out in (ii) above, the engagement 

conditions shall be: 

(a) . OCCUPATION .....cececccecceceecteeseceetseseesstsasenanasansecesseaeeonsasensesanaceassenesansesensciesetatasiegerassssesasaesesiusazacocmraconssnsacanreates 

(b) Pate Of Pay oo.eeeeeseeeseeeseseecseeessssensssnsseensaeaeesnsesesaeseseseaseaesenessceecesenenesansenetecasetssnsaseuecsesecensaaveugeseepessonsesonnesess 

(which shall not be less than the rate scheduled in the Main Agreement). 

The employee acknowledges that he/she understands the contents of this contract and signifies acceptance thereof. 

Sighed att ......eeeeesceceeesssessseneesenensseseesesensesseeeceneeeees OD) ..ecsescsessecsneneeeseeesereeessntensseass 20... eee 

EM ployer oo... cececeeeceeeesesseesssseenseseeeeeseeseseeaeeeeneeanenens 

EMMployee o...ceccecsesscssesensessescnenessansenseeserseseeseaneeneaes 

WIMCSS oo. ecccceecsecssceeseeseeseeseesneeeseousseasusaeenseeesseenenens 

Note: The employer and employee shall, during the period of employment in terms of this contract, observe the provisions 

of the applicable benefit fund agreements.’. 

23. ANNEXURE B: FIVE GRADE JOB AND WAGE STRUCTURE 

(1) Substitute the following for subclause 8: 

“(8) For those establishments that have implemented or intend to implement the new job and wage system, the 

following minimum wages will apply for the new five-grade structure. For those establishments that have 

implemented the five-grade job and wage structure the following increases will apply on the same terms as set 

out in. clause 1 of Part Il of this Agreement. oO
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The actual wage structure, including the benchmark figure for artisans, shall be agreed at company level 
depending upon the nature and extent of multiskilling, multitasking, broad banding and employee flexibility 

agreed between the affected employer and trade union(s): 

  

  

  

  

  

  

ws Increase on actual Increase on New 

Grade Current minimum and scheduled scheduled minimum 
wage rate ; 

: : wage rates wage rates wage rates 

5 vccsussassssssesssesuecucsasseeesstsscsarssesese 25,21 - 95% 2,40 R27,60 

A sessessersserettnteeeeeiee sceentsee R21,71 9,5% 2,06 R23,77 

9B vccecsessesesseceesessesesessesasstseeserecsees R18,70 + 95% - 4,78 - R20,48 

2D evsesase sessoseesueesseensutesuseuseessenessee R16,09 9,5% 1,53 R17,62 

Lcecssescscsessssssessalasssssssesnsnssneseseees R13,86 9,5% 1,32 | R15,18           

Whichever is the greater personal _ 
increase 

  

Note: These amounts will be increased in line with the increases to be agreed in the 2004/2005 and subsequent 
annual Main Agreement negotiations. 

The new five-grade wage structure will be phased-in in equal increments, over a maximum period of five years. 

Individual establishments may agree to phase the new structure in over a shorter period.”. 

24. Insert the following new Annexure: 

, “ANNEXURE H 

SPECIAL PROVISIONS LIMITED TO CONSTRUCTION SITES © 

APPLICABILITY 

1.1. This set of provisions shall apply to every employer and employee operating ‘on construction sites, in 
the Republic or South Africa; 

1.2. Notwithstanding the provisions of subclause 1.1, the terms of these provisions shall only apply to those 

classes of employees for whom wages are prescribed in Schedule G section n (e) “Structural 
Engineering” of the Main Agreement. 

2. DEFINITIONS 

Any expression used in these provisions which are defined in the Main Agreement, shail have the same 

meaning as in the Main Agreement, and any reference to the Main Agreement shall include any amendments to 
the Main Agreement; further unless inconsistent with the context— 

2.1 “construction site” means— 

2.1.1 an area where a structure, including but not limited to a building, a ship, ‘a plant, a pipeline or 
a tower, is being erected or built; and/or. 

2.1.2 an area where refurbishment of, or alterations to, an: existing structure as.is referred to in-2.1.1 
above is being carried out; and/or 

2.1.3 an area where a structure as is referred to in 2.1.1 above is temporarily shut down for the 
purpose of overhaul, maintenance, alteration upgrading etc; and/or 

(214 a shipyard where refurbishing, repair, overhaul and maintenance of ships is being carried out. 

2.2 “Council” means the Metal and Engineering Industries Bargaining Council; 

2.3 “employee” means an employee whose minimum rate of pay is scheduled in Schedule G section (d), 

“Structural Engineering” of the Main Agreement or an employee employed under exemption from the 

Main Agreement or under conditions determined by the Council; 

2.4 “employer” means any person or contractor whosoever (including a labour broker as defined in 

section 198(1) of the Labour Relations Act 1995) who employ or provides work for any person and 

remunerates or expressly or tacitly undertakes to remunerate him or who permits any person 

whosoever in any manner to assist him in the carrying on or conducting of his business on a 

construction project; - 

2.5 “limited duration contract employee” means an employee employed for a specific task or a limited 

period on construction sites in terms of a limited duration contract of employment; 

2.6 “local employees” means employees who normally reside in the vicinity of construction projects, and 

who are employed on limited duration contracts of employment; ,
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2.7 “project labour agreement (PLA)” means an agreement entered into between the parties regulating 

specific conditions applicable to a construction project. 

3. REMUNERATION 

Minimum wages: The minimum wage which an employer shall pay to all scheduled employees, on construction 

sites shall— 

3.1 not be less than the minimum rate published in the schedule at the end of this Agreement; or 

3.2 in terms of an exemption granted by the Council. 

4. INCLEMENT WEATHER 

4.1 Whenever the prescribed ordinary hours of work are reduced on account of inclement weather, the 

situation will be dealt with as follows: 

4.1.1. If the site closes any time during the first four hours of work due to inclement weather, four 

hours will be paid provided that the employee has reported for work. 

4.1.2 If the work is not possible any time after four hours due to inclement weather, the actual hours 

worked for that day will be paid. 

4.1.3 If site management advises employees the day before not to report for work on that or 

subsequent days because work will not be possible due to inclement weather, then no pay- 

ment will be made for that day. 

4.1.4 In cases where work can continue under cover, the provisions of this clause shall not apply. 

4.1.5 Notwithstanding the above, employees shall in any event be paid not less than 66% of their 

weekly wage, irrespective of the number of hours by which the project hours for that week 

were reduced due to inclement weather. 

4.1.6 The provisions of this clause shall not apply to essential services, defined as site security, 

village services and medical facilities. 

5. RETIREMENT BENEFIT FUNDS 

5.1 The obligation on an employee to become a member of the Industry’s benefit funds shall not apply to 

persons employed on consiruction sites on Limited Duration Contracts of employment; 

_ 5.2 Inthe event of an employee having been in the continuous employ of the same contractor for more than 

412 months it shall become compulsory to become a member of the Industry's benefit funds; 

5.3 Notwithstanding the above, the employer will be required to provide death and disability cover through 

the Industry's benefit funds to employees. 

6. SPECIAL PROVISIONS 

6.1 It is an implicit term of this Agreement that neither of the parties or their constituents will apply for 

exemption to use the FLAT RATE system in permanent manufacturing establishments erected within 

shipyards. 

6.2 Any employee employed on conditions of employment better than those referred to herein shail not 

-have any condition of employment reduced for the duration of such employment contract. 

7. PROJECT LABOUR AGREEMENTS (PLA) 

7.1 A project labour agreement may be entered into between the parties to regulate specific labour 

employment conditions on a construction site. 

7.2 Such project labour agreement shall be made prior to commencement of construction work on a 

construction site. 

MINIMUM WAGE SCHEDULE APPLICABLE ON CONSTRUCTION SITES 
  

  

Site rate to be paid after 4 

Category Entry rate months continued employment 

with an individual contractor 

R R 

ea caenaeene nee eeeeeeeeeeeneianeneaseeseneneed detente | 27,61 27,61 

saeaeaeuenassaeeeeanseceeeaeaesannenaetansenseneneteans a aeseeeecaeecenseauansaneaseaeeeeeecateneesesenenene 24,76 24,76 

sucsevesensuevavsuvasevausaeseeseseeaecauseseescesesaesensenenneseeecnsnneesineneonenvcnsoncesrsenineatess 20,93 20,93 

evcansausuevensoncescnesevanegseseeseeseuseunansanseeeeesaecaneescaesuseeusanensesesaneasesusnssessenenges 10,81 10,81 

eetveneaeceuscnesussacuacuensaeseesaesesaseeaeensesesaeessqaeseeseceaesanesssoesenesesonsensneseespenannanss 8,04 8,44 

1 (A) secsccssesssscssssssssesssessssseesesscesseasesvesscssesscsseescsaseaeesecaseaeeaeeseseeeseeaseeeees wen 6,35 7,62     
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The wage rates for category 1(a), 1 and 2 above will be amended at the same percentage increase applicable following, 
annual negotiations”. 

Signed at Johannesburg for and on behalf of the parties this 14th day of August 2003. 

D. CARSON 

Member 

L. MTHIYANE 

Member 

A. SMITH 

Council Secretary 

 



76 No. 25495 GOVERNMENT GAZETTE, 3 OCTOBER 2003 
  

PB ate your Gazette? | 
.. read it online 

www. Sf Gazettes co. za 
a SEB KRTKARRHRHE Swen esad 

A new information Portal keeping you up to date with news, legislation, 

the Parliamentary programme and which is the largest pool of SA Gazette 

information available « on the Web. 

Easily accessible through the www! - 

- Government Gazettes - from January 1994 
- Compilations of all Indexes pertaining to the past week's Government Gazettes 

- All Provincial Gazettes - from September 1995 

- Parliamentary Bills - as of January 1999 
Available in full-text, with keyword searching : 

Sabinet Online scans, formats, edits’and organize information for you. Diagrams and forms 

included as images. 

‘No stacks of printed gazettes - all on computer. Think of the storage space you save. 

Offers Bill Tracker - complementing the SA Gazettes products. - 

For easy electronic access to full-text gazette info, subscribe to the SA Gazettes from 

Sabinet Online. Please visit us at www.sagazettes.co.za 

Sabinet 
Nuline 

Tal: (012) 643-9500, Fax: (012) 663-3543, Toll free: 0800 11 8595, e-mail: corporate@sabinet.co.za, www: http:/corporate.sabinet.co.za  



STAATSKOERANT, 3 OKTOBER 2003 . No..25495 77 
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Tel.:(012) 321-8931, Fax: (012) 325-5984 

E-mail: infodesk@nlsa.ac.za |   
| | ee | 
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Posbus 397 
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Tel.:(012) 321-8931, Faks: (012) 325-5984 
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THE WEATHER BUREAU: DEPARTMENT OF ENVIRONMENTAL 
. AFFAIRS AND TOURISM  
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