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The closing time is 15:00 sharp on the following days:

2018Closing times for ORDINARY  WEEKLY
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28 December 2017, Thursday for the issue of Friday 05 January 2018
05 January, Friday for the issue of Friday 12 January 2018
12 January, Friday for the issue of Friday 19 January 2018
19 January, Friday for the issue of Friday 26 January 2018
26 January, Friday for the issue of Friday 02 February 2018 
02 February, Friday for the issue of Friday 09 February 2018
09 February, Friday for the issue of Friday 16 February 2018
16 February, Friday for the issue of Friday 23 February 2018
23 February, Friday for the issue of Friday 02 March 2018
02 March, Friday for the issue of Friday 09 March 2018
09 March, Friday for the issue of Friday 16 March 2018
15 March, Thursday for the issue of Friday 23 March 2018
22 March, Thursday for the issue of Thursday 29 March 2018
28 March, Wednesday for the issue of Friday 06 April 2018 
06 April, Friday for the issue of Friday 13 April 2018
13 April, Friday for the issue of Friday 20 April 2018
19 April, Thursday for the issue of Thursday 26 April 2018 
25 April, Wednesday for the issue of Friday 04 May 2018
04 May, Friday for the issue of Friday 11 May 2018 
11 May, Friday for the issue of Friday 18 May 2018 
18 May, Friday for the issue of Friday 25 May 2018
25 May, Friday for the issue of Friday 01 June 2018
01 June, Friday for the issue of Friday 08 June 2018 
08 June, Friday for the issue of Friday 15 June 2018 
15 June, Friday for the issue of Friday 22 June 2018
22 June, Friday for the issue of Friday 29 June 2018 
29 June, Friday for the issue of Friday 06 July 2018 
06 July, Friday for the issue of Friday 13 July 2018
13 July, Friday for the issue of Friday 20 July 2018
20 July, Friday for the issue of Friday 27 July 2018
27 July, Friday for the issue of Friday 03 August 2018
02 August, Thursday for the issue of Friday 10 August 2018
10 August, Friday for the issue of Friday 17 August 2018
17 August, Friday for the issue of Friday 24 August 2018
24 August, Friday for the issue of Friday 31 August 2018
31 August, Friday for the issue of Friday 07 September 2018
07 September, Friday for the issue of Friday 14 September 2018 
14 September, Friday for the issue of Friday 21 September 2018 
20 September, Thursday for the issue of Friday 28 September 2018
28 September, Friday for the issue of Friday 05 October 2018
05 October, Friday for the issue of Friday 12 October 2018
12 October, Friday for the issue of Friday 19 October 2018
19 October, Friday for the issue of Friday 26 October 2018
26 October, Friday for the issue of Friday 02 November 2018
02 November, Friday for the issue of Friday 09 November 2018
09 November, Friday for the issue of Friday 16 November 2018
16 November, Friday for the issue of Friday 23 November 2018
23 November, Friday for the issue of Friday 30 November 2018
30 November, Friday for the issue of Friday 07 December 2018
07 December, Friday for the issue of Friday 14 December 2018
13 December, Thursday for the issue of Friday 21 December 2018
19 December, Wednesday for the issue of Friday 28 December 2018

REGULATION GAZETTE
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LIST OF TARIFF RATES
FOR PUBLICATION OF NOTICES

COMMENCEMENT: 1 APRIL 2018

NATIONAL AND PROVINCIAL
Notice sizes for National, Provincial & Tender gazettes 1/4, 2/4, 3/4, 4/4 per page. Notices submitted will be charged 
at R1008.80 per full page, pro-rated based on the above categories.

Pricing for National, Provincial - Variable Priced Notices

Notice Type Page Space New Price (R)

Ordinary National, Provincial 1/4 - Quarter Page 252.20

Ordinary National, Provincial 2/4 - Half Page 504.40

Ordinary National, Provincial 3/4 - Three Quarter Page 756.60

Ordinary National, Provincial 4/4 - Full Page 1008.80

EXTRA-ORDINARY
All Extra-ordinary National and Provincial gazette notices are non-standard notices and attract a variable price based 
on the number of pages submitted.
The pricing structure for National and Provincial notices which are submitted as Extra ordinary submissions will 
be charged at R3026.32 per page.
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GOVERNMENT PRINTING WORKS - BUSINESS RULES

The Government Printing Works (GPW) has established rules for submitting notices in line with its 
electronic notice processing system, which requires the use of electronic Adobe Forms.  Please ensure 
that you adhere to these guidelines when completing and submitting your notice submission.

Closing Times for ACCepTAnCe of noTiCes

1. The Government Gazette and Government Tender Bulletin are weekly publications that are published on 
Fridays and the closing time for the acceptance of notices is strictly applied according to the scheduled time 
for each gazette.   

2. Please refer to the Submission Notice Deadline schedule in the table below. This schedule is also published 
online on the Government Printing works website www.gpwonline.co.za

 All re-submissions will be subject to the standard cut-off times.  
All notices received after the closing time will be rejected.

Government Gazette Type Publication 
Frequency Publication Date Submission Deadline Cancellations  Deadline

National Gazette Weekly Friday Friday 15h00 for next Friday Tuesday, 15h00 - 3 days 
prior to publication

Regulation Gazette Weekly Friday Friday 15h00, to be published 
the following Friday

Tuesday, 15h00 - 3 days 
prior to publication

Petrol Price Gazette As required First Wednesday of 
the month

One week before publication 3 days prior to 
publication

Road Carrier Permits Weekly Friday Thursday 15h00, to be 
published the following Friday

3 days prior to 
publication

Unclaimed Monies (justice, 
labour or lawyers)

January / As 
required 
2 per year

Any 15 January / As required 3 days prior to 
publication

Parliament (acts, white paper, 
green paper)

As required Any 3 days prior to 
publication

Manuals As required Any None None

State of Budget  
(National Treasury)

Monthly Any 7 days prior to publication 3 days prior to 
publication

Legal Gazettes A, B and C Weekly Friday One week before publication Tuesday, 15h00 - 3 days 
prior to publication

Tender Bulletin Weekly Friday Friday 15h00 for next Friday Tuesday, 15h00 - 3 days 
prior to publication

Gauteng Weekly Wednesday Two weeks before publication 3 days after submission 
deadline

Eastern Cape Weekly Monday One week before publication 3 days prior to 
publication

Northern Cape Weekly Monday One week before publication 3 days prior to 
publication

North West Weekly Tuesday One week before publication 3 days prior to 
publication

KwaZulu-Natal Weekly Thursday One week before publication 3 days prior to 
publication

Limpopo Weekly Friday One week before publication 3 days prior to 
publication

Mpumalanga Weekly Friday One week before publication 3 days prior to 
publication

Gauteng Liquor License 
Gazette

Monthly Wednesday before 
the First Friday of the 
month

Two weeks before publication 3 days after submission 
deadline

Northern Cape Liquor License 
Gazette

Monthly First Friday of the  
month

Two weeks before publication 3 days after submission 
deadline

National Liquor License Gazette Monthly First Friday of the  
month

Two weeks before publication 3 days after submission 
deadline

Mpumalanga Liquor License 
Gazette

2 per month Second & Fourth 
Friday

One week before 3 days prior to 
publication
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GOVERNMENT PRINTING WORKS - BUSINESS RULES

 
exTrAordinAry gAzeTTes

3. Extraordinary Gazettes can have only one publication date. If multiple publications of an Extraordinary Gazette 
are required, a separate Z95/Z95Prov Adobe Forms for each publication date must be submitted.

noTiCe submission proCess

4. Download the latest Adobe form, for the relevant notice to be placed, from  the Government Printing Works 
website www.gpwonline.co.za. 

5. The Adobe form needs to be completed electronically using Adobe Acrobat / Acrobat Reader. Only 
electronically completed Adobe forms will be accepted. No printed, handwritten and/or scanned  Adobe forms 
will be accepted. 

6. The completed electronic Adobe form has to be submitted via email to submit.egazette@gpw.gov.za. The form 
needs to be submitted in its original electronic Adobe format to enable the system to extract the completed 
information from the form for placement in the publication. 

7. Every notice submitted must be accompanied by an official GPW quotation. This must be obtained from the 
eGazette Contact Centre.

8. Each notice submission should be sent as a single email. The email must contain all documentation relating 
to a particular notice submission. 

8.1. Each of the following documents must be attached to the email as a separate attachment:

8.1.1. An electronically completed Adobe form, specific to the type of notice that is to be placed. 

8.1.1.1. For National Government Gazette or Provincial Gazette notices, the notices must be  
accompanied by an electronic Z95 or Z95Prov Adobe form

8.1.1.2. The notice content (body copy) MUST be a separate attachment.

8.1.2. A copy of the official Government Printing Works quotation you received for your notice .  
(Please see Quotation section below for further details)

8.1.3. A valid and legible Proof of Payment / Purchase Order: Government Printing Works account 
customer must include a copy of their Purchase Order. Non-Government Printing Works 
account customer needs to submit the proof of payment for the notice

8.1.4. Where separate notice content is applicable (Z95, Z95 Prov and TForm 3, it should also be 
attached as a separate attachment. (Please see the Copy Section below, for the specifications). 

8.1.5. Any additional notice information if applicable. 

9. The electronic Adobe form will be taken as the primary source for the notice information to be published. 
Instructions that are on the email body or covering letter that contradicts the notice form content will not  be 
considered. The information submitted on the electronic Adobe form will be published as-is. 

10. To avoid duplicated publication of the same notice and double billing, Please submit your notice ONLY ONCE.

11. Notices brought to GPW by “walk-in” customers on electronic media can only be submitted in Adobe electronic 
form format. All “walk-in” customers with notices that are not on electronic Adobe forms will be routed to the 
Contact Centre where they will be assisted to complete the forms in the required format. 

12. Should a customer submit a bulk submission of hard copy notices delivered by a messenger on behalf of any 
organisation e.g. newspaper publisher,  the messenger will be referred back to the sender as the submission 
does not adhere to the submission rules.
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GOVERNMENT PRINTING WORKS - BUSINESS RULES

 
QuoTATions

13. Quotations are valid until the next tariff change.  

13.1. Take note: GPW’s annual tariff increase takes place on 1 April therefore any quotations issued, accepted 
and submitted for publication up to 31 March will keep the old tariff.  For notices to be published from 1 
April, a quotation must be obtained from GPW with the new tariffs. Where a tariff increase is implemented 
during the year, GPW endeavours to provide customers with 30 days’ notice of such changes.

14. Each quotation has a unique number.

15. Form Content notices must be emailed to the eGazette Contact Centre for a quotation. 

15.1. The Adobe form supplied is uploaded by the Contact Centre Agent and the system automatically 
calculates the cost of your notice based on the layout/format of the content supplied. 

15.2. It is critical that these Adobe Forms are completed correctly and adhere to the guidelines as stipulated 
by GPW.

16. APPLICABLE ONLY TO GPW ACCOUNT HOLDERS:

16.1. GPW Account Customers must provide a valid GPW account number to obtain a quotation. 

16.2. Accounts for GPW account customers must be active with sufficient credit to transact with GPW to 
submit notices. 

16.2.1. If you are unsure about or need to resolve the status of your account, please contact the GPW 
Finance Department prior to submitting your notices. (If the account status is not resolved prior 
to submission of your notice, the notice will be failed during the process).

17. APPLICABLE ONLY TO CASH CUSTOMERS:

17.1. Cash customers doing bulk payments must use a single email address in order to use the same 
proof of payment for submitting multiple notices.

18. The responsibility lies with you, the customer, to ensure that the payment made for your notice(s) to be 
published is sufficient to cover the cost of the notice(s).

19. Each quotation will be associated with one proof of payment / purchase order / cash receipt. 

19.1. This means that the quotation number can only be used once to make a payment.
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GOVERNMENT PRINTING WORKS - BUSINESS RULES

 
Copy (sepArATe noTiCe ConTenT doCumenT)

20. Where the copy is part of a separate attachment document for Z95, Z95Prov and TForm03

20.1. Copy of notices must be supplied in a separate document and may not constitute part of 
any covering letter, purchase order, proof of payment or other attached documents.  
 
The content document should contain only one notice. (You may include the different translations of the 
same notice in the same document).

20.2. The notice should be set on an A4 page, with margins and fonts set as follows:   
 
Page size = A4 Portrait with page margins: Top = 40mm, LH/RH = 16mm, Bottom = 40mm;   
Use font size: Arial or Helvetica 10pt with 11pt line spacing;  
 
Page size = A4 Landscape with page margins: Top = 16mm, LH/RH = 40mm, Bottom = 16mm;   
Use font size: Arial or Helvetica 10pt with 11pt line spacing;

 
CAnCellATions

21. Cancellation of notice submissions are accepted by GPW according to the deadlines stated in the table 
above  in point 2. Non-compliance to these deadlines will result in your request being failed. Please pay 
special attention to the different deadlines for each gazette. Please note that any notices cancelled after the 
cancellation deadline will be published and charged at full cost.

22. Requests for cancellation must be sent by the original sender of the notice and must accompanied by the 
relevant notice reference number (N-) in the email body.

 
AmendmenTs To noTiCes

23. With effect from 01 October 2015, GPW will not longer accept amendments to notices. The cancellation 
process will need to be followed according to the deadline and a new notice submitted thereafter for the next 
available publication date.

 
rejeCTions

24. All notices not meeting the submission rules will be rejected to the customer to be corrected and resubmitted. 
Assistance will be available through the Contact Centre should help be required when completing the forms. 
(012-748 6200 or email info.egazette@gpw.gov.za). Reasons for rejections include the following: 

24.1. Incorrectly completed forms and notices submitted in the wrong format, will be rejected. 

24.2. Any notice submissions not on the correct Adobe electronic form, will be rejected.

24.3. Any notice submissions not accompanied by the proof of payment / purchase order  will be rejected and 
the notice will not be processed.

24.4. Any submissions or re-submissions that miss the submission cut-off times will be rejected to the  
customer. The Notice needs to be re-submitted with a new publication date.
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GOVERNMENT PRINTING WORKS - BUSINESS RULES

 
ApprovAl of noTiCes

25. Any notices other than legal notices are subject to the approval of the Government Printer, who may refuse 
acceptance or further publication of any notice. 

26. No amendments will be accepted in respect to separate notice content that was sent with a Z95 or Z95Prov 
notice submissions. The copy of notice in layout format (previously known as proof-out) is only provided 
where requested, for Advertiser to see the notice in final Gazette layout. Should they find that the information 
submitted was incorrect, they should request for a notice cancellation and resubmit the corrected notice, 
subject to standard submission deadlines. The cancellation is also subject to the stages in the publishing 
process, i.e. If cancellation is received when production (printing process) has commenced, then the notice 
cannot be cancelled.

 
governmenT prinTer indemnified AgAinsT liAbiliTy    

27. The Government Printer will assume no liability in respect of— 

27.1. any delay in the publication of a notice or publication of such notice on any date other than that stipulated 
by the advertiser; 

27.2. erroneous classification of a notice, or the placement of such notice in any  section or under any heading  
other than the section or heading stipulated by the advertiser;

27.3.  any editing, revision, omission, typographical errors or errors resulting from faint or indistinct copy.

 
liAbiliTy of AdverTiser

28. Advertisers will be held liable for any compensation and costs arising from any action which may be instituted 
against the Government Printer in consequence of the publication of any notice.

 
CusTomer inQuiries

 Many of our customers request immediate feedback/confirmation of notice placement in the gazette from our Contact 
Centre once they have submitted their notice – While GPW deems it one of their highest priorities and responsibilities 
to provide customers with this requested feedback and the best service at all times, we are only able to do so once 
we have started processing your notice submission. 

 GPW has a 2-working day turnaround time for processing notices received according to the business rules and 
deadline submissions.

 Please keep this in mind when making inquiries about your notice submission at the Contact Centre.

29. Requests for information, quotations and inquiries must be sent to the Contact Centre ONLY. 

30. Requests for Quotations (RFQs) should be received by the Contact Centre at least 2 working days before the 
submission deadline for that specific publication.
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GOVERNMENT PRINTING WORKS - BUSINESS RULES

 
pAymenT of CosT

31. The Request for Quotation for placement of the notice should be sent to the Gazette Contact Centre as  
indicated above, prior to submission of notice for advertising.

32. Payment should then be made, or Purchase Order prepared based on the received quotation, prior to  the 
submission of the notice for advertising as these documents i.e. proof of payment or Purchase order will be 
required as part of the notice submission, as indicated earlier. 

33. Every proof of payment must have a valid GPW quotation number as a reference on the proof of payment 
document.

34. Where there is any doubt about the cost of publication of a notice, and in the case of copy, an enquiry, 
accompanied  by  the  relevant  copy,  should be addressed to the Gazette Contact Centre, Government 
Printing Works, Private Bag X85, Pretoria, 0001 email: info.egazette@gpw.gov.za before publication.

35. Overpayment resulting from miscalculation on the part of the advertiser of the cost of publication of a notice 
will not be refunded, unless the advertiser furnishes adequate reasons why such miscalculation occurred. In 
the event of underpayments, the difference will be recovered from the advertiser, and future notice(s) will not 
be published until such time as the full cost of such publication has been duly paid in cash or electronic funds 
transfer into the Government Printing Works banking account.

36. In the event of a notice being cancelled, a refund will be made only if no cost regarding the placing of the notice 
has been incurred by the Government Printing Works.

37. The Government Printing Works reserves the right to levy an additional charge in cases where notices, the 
cost of which has been calculated in accordance with the List of Fixed Tariff Rates, are subsequently found to 
be excessively lengthy or to  contain overmuch or complicated tabulation.

 
proof of publiCATion

38. Copies of any of the Government Gazette or Provincial Gazette can be downloaded from the Government 
Printing Works website www.gpwonline.co.za free of charge, should a proof of publication be required.

39. Printed copies may be ordered from the Publications department at the ruling price. The Government Printing 
Works will assume no liability for any failure to post or for any delay in despatching of such Government 
Gazette(s).

GOVERNMENT PRINTING WORKS CONTACT INFORMATION

Physical Address: Postal Address: GPW Banking Details:

Government Printing Works Private Bag X85 Bank: ABSA Bosman Street

149 Bosman Street Pretoria Account No.: 405 7114 016

Pretoria 0001 Branch Code: 632-005

For Gazette and Notice submissions: Gazette Submissions: E-mail: submit.egazette@gpw.gov.za

For queries and quotations, contact: Gazette Contact Centre: E-mail: info.egazette@gpw.gov.za

Tel: 012-748 6200

Contact person for subscribers: Mrs M. Toka: E-mail: subscriptions@gpw.gov.za

Tel: 012-748-6066 / 6060 / 6058

Fax: 012-323-9574
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Government Notices • Goewermentskennisgewings

Board / Raad/ Board / Raad

BOARD / RAAD

NO. R. 503  � 18 MAY 2018
R. 503	 Marketing of Agricultural Products Act (47/1996): Amendment of Statutory Measure-Records and Returns in respect of Maize Imports and Exports		  41633

DEPARTMENT OF AGRICULTURE, FORESTRY AND FISHERIES 
 
 

 
No. R. 
 

 

 

 
MARKETING OF AGRICULTURAL PRODUCTS ACT, 1996 (ACT NO. 47 OF 1996) 

 
 

AMENDMENT OF STATUTORY MEASURE - RECORDS AND RETURNS IN RESPECT 

OF MAIZE IMPORTS AND EXPORTS 

 

I, Senzeni Zokwana, Minister of Agriculture, Forestry and Fisheries, acting under 

sections 13, 18 and 19 of the Marketing of Agricultural Products Act, 1996 (Act No. 47 

of 1996), hereby – 

 

 

(a)  publishes, as set out in the schedule hereunder, an amendment to the statutory 

measure established by Government Notice No. R 605 of 4 June 2008, as 

respectively amended by Government Notices No’s. R. 826 of 7 October 2011 and 

R. 68 of 29 January 2016;  and 

 

(b) declares that the said amendment shall commence on the date of publication 

hereof. 

 

 

SENZENI ZOKWANA 
 
MINISTER OF AGRICULTURE, FORESTRY AND FISHERIES 
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SCHEDULE 
 

The statutory measure for maize imports and exports as established in terms of 

Government Notice No. R 605 of 4 June 2008, as amended, is hereby further 

amended as follows: 

 

1. Amendment of records to be kept by importers and exporters of maize in clause 5 

of the Statutory Measure 

 

1.1 The following sub-clause is to be inserted after sub-clause 5(2) -  

 

“5(2)(i)Each person mentioned in sub-clause (1), irrespective of whether or not he 

has premises, shall keep the following records in addition to the records 

required in terms of sub-clause 5(2): 

 

(a) Imports - in respect of maize that is intended to be imported, records 

shall be kept of: 

 

(i) Name and address of importer or person on whose behalf 

imports are intended to be made. 

 

(ii) Quantity of maize intended to be imported per country of origin. 

 

(iii) Quantity of maize intended to be imported that is destined for –  

 

(aa) consumption in South Africa; 

 

(bb) export to Africa, per country of destination; 

 

(cc) export overseas, per country of destination. 

 

(iv) Name and particulars of the vessel in which a quantity of maize 

is intended to be imported. 
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(v) Name of border post through which a quantity of maize is 

intended to be imported. 
 

(vi) Name and address of the first premises where maize intended 

to be imported through a border post is to be stored or handled. 
 

(vii) Name of harbour and owner of harbour premises through which 

maize is intended to be imported. 
 

(b) Exports - in respect of maize that is intended to be exported, records 

shall be kept in respect of: 
 

(i) Name and address of the exporter and the person on behalf of 

whom the export is intended to take place. 
 

(ii) Quantity of maize intended to be exported per country of 

destination or intended destination. 
 

(iii) Quantity of maize intended to be exported per country of origin - 
 

(aa) Produced in South Africa; 
 

(bb) Imported from a specific country in Africa; 
 

(cc) Imported from a specific country overseas. 
 

(iv) Name of border post through which a quantity of maize is 

intended to be exported. 
 

(v) Name and address of the last premises from where maize is 

intended to be dispatched to a border post for export. 
 

(vi) Name of harbour and owner of harbour premises where the 

maize is intended to be handled for export. 
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(vii) Name and particulars of the vessel in which a quantity of maize 

is intended to be exported.” 

 

2. Amendment of returns to be submitted by importers and exporters of maize in 

clause 6 of the Statutory Measure 

 

2.1 The following sub-clause is to be inserted after sub-clause 6(2): 

 

“6(2)(a) Every importer and exporter of maize shall, in addition to the 

return as required in terms of clause 6(1) above, each Monday 

before 12:00 submit to SAGIS an accurate prescribed return 

containing all the required information pertaining to maize that is 

intended to be imported or exported:  Provided that –  

 

(i) In the case of imports, the quantity of maize to be imported is 

to be declared eight weeks prior to the date on which the 

vessel transporting the maize to be imported is expected to 

arrive in South Africa;  and 

 

(ii)In the case of exports, the quantity of maize to be exported is 

to be declared eight weeks prior to the date on which the 

vessel transporting the maize to be exported is expected to 

depart from South Africa.” 

 

2.2 The following sub-clause is to replace sub-clause 6(4): 

 

“6(4) The return shall be transmitted electronically to reach the General 

Manager of SAGIS before or on the deadline date as mentioned in sub-

clauses (1) and (2)(a).” 
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2.3 The following sub-clause is to replace sub-clause 6(5): 

 

“6(5) A zero return shall be submitted if no maize was handled, imported or 

exported during the period of the return, or is intended to be imported or 

exported within a period of eight weeks from the date of submission of the 

return.” 

 

 

_______________________ 
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DEPARTEMENT VAN LANDBOU, BOSBOU EN VISSERYE 
 
 
 
No. R. 

 
 
 

WET OP BEMARKING VAN LANDBOUPRODUKTE, 1996 (WET NO. 47 VAN 1996) 
 

 
WYSIGING VAN STATUTÊRE MAATREËL:  AANTEKENINGE EN OPGAWES MET 

BETREKKING TOT MIELIES WAT INGEVOER OF UITGEVOER WORD 
 

Ek, Senzeni Zokwana, Minister van Landbou, Bosbou en Visserye, handelende kragtens 

artikels 13, 18 en 19 van die Wet op die Bemarking van Landbouprodukte,1996 (Wet No. 

47 van 1996): 

 

(a) publiseer hiermee, soos in die Bylae uiteengesit, ‘n wysiging van die statutêre 

maatreël wat ingestel is by Goewermentskennisgewing No. R. 605 van 4 Junie 

2008, soos onderskeidelik gewysig deur Goewermentskennisgewings No’s. R. 826 

van 7 Oktober 2011 en R. 68 van 29 Januarie 2016;  en 

 

(b) verklaar dat die genoemde wysiging op die datum van publikasie hiervan in werking 

sal tree. 

 

 

 
 
 
SENZENI ZOKWANA 
MINISTER VAN LANDBOU, BOSBOU EN VISSERYE 
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BYLAE 
 

Die statutêre maatreël ten opsigte van mielies wat ingevoer of uitgevoer word, ingestel 

deur Goewermentskennisgewing No. R. 605 van 4 Junie 2008, soos gewysig, word 

hiermee soos volg verder gewysig: 

 

1. Wysiging van aantekeninge wat gehou moet word deur invoerders en uitvoerders 

van mielies in klousule 5 van die Statutêre Maatreël 

 

1.1 Die volgende subklousule word na subklousule 5(2) ingevoeg –  

 

“5(2)(i)Elke persoon in subklousule (1) genoem, ongeag of hy oor ‘n perseel beskik 

al dan nie, moet die volgende aantekeninge hou bykomend tot die 

aantekeninge soos in subklousule 5(2) voorgeskryf: 

 

(a) Invoere - ten opsigte van mielies wat beoog word om ingevoer te word, 

moet aantekeninge gehou word van: 

 

(i) Naam en adres van invoerder of persoon namens wie beoog word 

om ingevoer te word. 

 

(ii) Hoeveelheid mielies wat beoog word om ingevoer te word, per land 

van oorsprong. 

 

(iii) Hoeveelheid mielies wat beoog word om ingevoer te word en wat 

bestem is –  

 

(a) vir verbruik in Suid Afrika; 

 

(b) vir uitvoer na Afrika, per land van bestemming; 

 

(c) vir uitvoer oorsee, per land van bestemming. 
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(iv) Naam en besonderhede van die vaartuig waarmee ‘n hoeveelheid 

mielies beoog word om ingevoer te word. 

 

(v) Naam van grenspos waardeur ‘n hoeveelheid mielies beoog word 

om ingevoer te word. 

 
(vi) Naam en adres van die aanvanklike perseel waar mielies wat beoog 

word om deur ‘n grenspos ingevoer te word, gestoor of hanteer gaan 

word. 

 

(vii) Naam van hawe en eienaar van haweperseel waardeur mielies 

beoog word om ingevoer te word. 

 

(b) Uitvoere - ten opsigte van mielies wat beoog word om uitgevoer te word, moet 

aantekeninge gehou word ten opsigte van –  

 

(i) Naam en adres van die uitvoerder en die persoon namens wie 

beoog word om uitgevoer te word. 

 

(ii) Hoeveelheid mielies wat beoog word om uitgevoer te word, per land 

van bestemming of land van beoogde bestemming. 

 

(iii) Hoeveelheid mielies wat beoog word om uitgevoer te word, per land 

van oorsprong –  

 

(aa) Geproduseer in Suid Afrika; 

 

(bb) Ingevoer vanaf ‘n spesifieke land in Afrika; 

 

(cc) Ingevoer vanaf ‘n spesifieke land oorsee. 

 

(iv) Naam van grenspos waardeur ‘n hoeveelheid mielies beoog word 

om uitgevoer te word. 
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(v) Naam en adres van die laaste perseel vanwaar mielies beoog word 

om vir uitvoer na ‘n grenspos versend te word. 

 

(vi) Naam van hawe en eienaar van haweperseel waar mielies beoog 

word om vir uitvoer hanteer te word. 

 

(vii) Naam en besonderhede van die vaartuig waarmee ‘n hoeveelheid 

mielies beoog word om uitgevoer te word.” 

 

2. Wysiging van opgawes wat verstrek moet word deur invoerders en 
uitvoerders van mielies in klousule 6 van die Statutêre Maatreël 

 

2.1 Die volgende subklousule word na subklousule 6(2) ingevoeg –  

 

“6(2)(a) Elke invoerder en uitvoerder van mielies moet, addisioneel tot die opgawe 

soos voorgeskryf ingevolge klousule 6(1) hierbo, elke Maandag voor 12:00 

’n akkurate voorgeskrewe opgawe aan SAGIS verstrek wat al die 

voorgeskrewe inligting bevat ten opsigte van mielies wat beoog word om 

deur hom ingevoer of uitgevoer te word:  Met dien verstande dat –  

 

(i) In die geval van invoere, die hoeveelheid mielies wat ingevoer staan 

te word verklaar moet word agt weke voor die datum waarop die 

vaartuig waarin die mielies vervoer gaan word in Suid-Afrika sal 

arriveer;  en 

 

(ii) In die geval van uitvoere, die hoeveelheid mielies wat uitgevoer staan 

te word verklaar moet word agt weke voor die datum waarop die 

vaartuig waarin die mielies vervoer gaan word uit Suid-Afrika sal 

vertrek. 

 

2.2 Die volgende subklousule vervang subklousule 6(4) –  
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“6(4) Die opgawe moet elektronies verstrek word om die Hoofbestuurder van 

SAGIS voor of op die keerdatum te bereik soos vermeld in subklousules 

(1) en (2)(a).” 

 

2.3 Die volgende subklousule vervang subklousule 6(5) –  

 

“6(5) ‘n Nul opgawe moet verstrek word indien geen mielies gedurende die 

tydperk waarop die opgawe van toepassing is, hanteer, ingevoer of 

uitgevoer is nie, of as geen mielies beoog word om ingevoer of uitgevoer 

te word binne ‘n tydperk van agt weke na die indieningsdatum van die 

opgawe nie.” 

 

 

 



LABOUR RELATIONS: ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE CLOTHING MANUFACTURING
INDUSTRY: EXTENSION TO NON- PARTIES OF THE MAIN COLLECTIVE
AMENDING AGREEMENT

I, MILDRED NELISI'E OLIPHANT, Minister of Labour, hereby in terms of section 32(2) of the

Labour Relations Act, 1995, declare that the Collective Agreement which appears in the Schedule

hereto, which was concluded in the National Bargaining Council for the Clothing Manufacturing

Industry, and is binding in terms of section 31 of the Labour Relations Act, 1995, on the parties

which concluded the Agreement, shall be binding on the other employers and employees in that

Industry with effect from the second Monday after the date of publication and for the period ending 31

August 2022.

M N OLIPHANT, MP

MINISTER OF LABOUR

DATE: :.., .....°,....,......
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UNINVANGO WEZABASEBENZI:

R. USUKU:

UNITHETHO WOBUDLEL'WANO KWEZABASEBENZI KA-1995

UMKHANDLU KAZWELONKE WOKUXOXISANA PHAKATHI KWABAQASHI

NABASEBENZI EMBONINI YOKUKIIIQIZWA KWEZIMPAHLA ZOKWEMBATHA:

UKWELULWA KWESIVUMELWANO SABAQASHI NABASEBENZI ESIYINGQIKITHI

ESICHIBIYELAYO SELULELWA KULABO ABANGEYONA INGXENVE

VESI VUNIEL WAN 0

Mina, MILDRED NELISI 'E OLIPHANT, uNgqongerishe WezabaSebenzi, ngokwesigaba-32(2)

soMthetho Wobudlelwano KwezabaSebenzi ka-1995, ngazisa ukuthi isiVumelwano sabaqashi

nabasebenzi esitholakala k-wiSheduli yesiNgisi exhunywe lapha, esenziwa uMkhandlu Kazwelonke

Wokuxoxisana phakathi Kwabalashi Nabasebenzi Embonini Yokukhiqizwa Kwezimpahla

Zokwembatha, futhi ngokwesigaba 31 soMthetho Wobudlelwano kwezabaSebenzi, ka 1995 esibopha

labo abasen7ayo, sizobopha bonke abanye abaqashi nabasebenzi kuleyoMboni, kusukela

ngoNlsombuluko wesibili ernva kokushicilelwa kwalesiSaziso futhi kuze kube isikhathi esìphela

mhlaka 31 loiNewaba 2022.

...;"0.80%.80.00.8110061111080

M N OLIPHAN , MP
UNGQONGQ0SHE WEZABASEBENZI

USUKU: .P.. .
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SCHEDULE

NATIONAL BARGAINING COUNCIL FOR THE CLOTHING MANUFACTURING

INDUSTRY

NATIONAL MAIN COLLECTIVE AGREEMENT

in accordance with the provisions mftheLmbourRm|atkonu/\ot.19Q5.mmadeendæntered

into by and between the

Apparel and Textile Association of South Africa

South African Apparel Association

(hereinafter referred to as the or the "employers' organisations") of the

one part, and the

Southern African Clothing and Textile Workers' Union

(hereinafter referred to as the "employees" or the "trade union"). of the other part,

being the parties to the National Bargaining Council for the Clothing Manufacturing

Industry,

1 of 264
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1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the Clothing Manufacturing

Industry in all areas of the Republic of South Africa as individually provided for in

each of the following Parts:

Part A Provisions for the Eastern Cape Region

Part B Provisions for the Free State and Northern Cape Region

Part C Provisions for the KwaZulu-Natal Region

Part D Provisions for the Northern Region (Clothing)

Part E Provisions for the Northern Region (Knitting)

Part F Provisions for the Western Cape Region (Clothing)

Part G Provisions for the Western Cape Region (Country Areas)

Part H Provisions for the Western Cape Region (Knitting)

Part I Provisions for the Non-Metro Areas

2 of 264
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by the employers and employees in the Clothing Industry who are members of

the employers' organisations and the trade union, respectively.

(2) The provisions contained in Parts A to I of the National Main Collective

Agreements published under Government Notice R. 252 of 14 April 2014 in

gazette No. 37509, Government Notice R. 230 dated 20 March 2015 in gazette

No 38592 and Government Notice R. 989 dated 16 October 2015 in gazette No.

39300,. (Hereinafter referred to as the "Former Agreements") shall apply to

employers and employees stipulated in the mentioned agreements and who falls

under the jurisdiction of the National Bargaining Council for the Clothing

Manufacturing Industry.

2. PERIOD OF OPERATION OF THIS AGREEMENT

1. This agreement is binding on the parties hereto from 1 September 2016 until 31

August 2022 unless the parties agree otherwise in writing.

2. The parties record that they intend to request the Minister QfLaboiirloextend..this

agreement to non-parties in the Clothing Industry in terms of section 32 of the

Labour Relations Act 66 of 1995. The period of operation of this agreement in

respect of non-parties will be determined by the Minister. The Main Agreement as

amended by this year's round of negotiations shall, subject to Ministerial

approval, remain gazetted and extended to non-parties until 31 August 2022,

unless the parties agree otherwise in writing.
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3. PART A (PROVISIONS FOR THE EASTERN CAPE REGION)

In clause 1(6), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE
NO..

DESCRIPTION

1... SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT ..... ..... ......... :

2..... PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT
3,.... DEFINITIONS
4. REGISTRATION OF EMPLOYERS ........................ ............... ...............................
5. EMPLOYEES

I. Prohibited Employment
5.2 Proportion or Ratio of Employees ... ........

i, m. WAGES
6.1 Minimum Wages
6.2 Off -Set Period.. ........ . ........... ....... ....... .. ...... ....
6.3 Incremental Dates ... ......... ..........., ....,. ,.......,..............
6.4 . Night Shift ....................................... ............................... ..

Long Service Award
............ .,...

6.5
6.6 First -Aid
6.7 Payment of Wages .

6.8 Deductions
6.9 Overtime Rates
6.10 Incentive bonus scheme and/or conveyor belt system..,. .....................:
6.11 Annual Bonus ..........

7. HOURS OF WORK
7.1

r

Ordinary Hours of Work
Overtime Hours ................................................. ............................... ......72

7.3 Meal and Othei Rest Intervals
7.4 Smuri -Time

8. LEAVE
...

8.1 Annual Leave
8.2 Public Holidays
8.3 Maternity Leave
8.4 Compassionate /Paternit eavë ......... ... .e

8.5 Sick Leave ................ ...,.,....... ... ..............
9. TERMINATION OF EMPLOYMENT..

9.1 Notice Period
9.2 Certificates of Service

10.
11.

OUTWORK
ORGANISATIONAL

........................ .. ..........A... ........... .. ....... .......... .......
RIGHTS

11.1 Closed Shop ................................ . .. ........ .,.......
11.2 Organisation of Employees

11.4
Shop Stewards
Negotiated Plant Level Procedures

11 5 Balloting ..... .......... .................. .... .. ,.....

4 of 264
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'i-12.`-`_ BENEFITS
-------

12.1 Supplementary Benefits Fund

12.3 Retrenchment Benefit
12.4 SACTWU's HIV/AIDS Project

13. GENERAL EMPLOYER OBLIGATIONS ,

13.1,,,. Insurance of Wages

14. AGREEMENT
14.1 Council Funds
14.2 Exhibition of Agreement

Agents
Exemptions

14.3
14.4
14.5
14.6

Existin CI CO ntracts
Disputes Procedure

1 . FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
1 . ATYPICAL WORK, OUTSOURCING AND SUBCONTRACTING
17. TRADE UNION AGENCY SHOP
18. PRODUCTIVITY (Annexure B)
19. INDUSTRY PROTECTION FUND (Annexure C)
20. HIV/AIDS (Annexure A)
21. CONTRACT EMPLOYEES (Annexure D)
2 .

23.
WORKING
JONT
OUTSOURCING
COMPANIES

IN ARRANGEMENTS
AND SEVERAL LIABILITY FOR COMPLIANT COMPANCES

AND/OR SUBCONTRACTING TO NON-COMPLIANT

25. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT (Annexure E) ....

2. In clause 3, substitute the existing definition with the following new definition.

""Level B Compliance" means an employer who;

0 Is paying between 80% and 100% of the gazette wage rates,

(ii) has registered with the Council and has registered all permanent and

contract employees with the Council,

(iii) has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

5 of 264
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(iv) has received exemption from any Collective Agreement to the extent of such

exemption,

(v) have entered into a Payment Plan and is conforming to the terms thereof,

(vi) have applied for and has been approved by the Council as Level B

complaint;"

3. In clause 3, insert the following new definition:

""monthly wage" means the weekly wage multiplied by four and a third;"

4. In clause 6.1(1), substitute the existing wage schedule with the following new

wage schedule (for clothing establishments):

16

DESCRIPTION GROUP A
(Le.

employees
on the
0.5%

Productivit
y Incentive

Scheme)
Wage per
week from
1 Sep 2017

- 31 Aug
2018

New
Employe

es on
Incentivi

sed
Scheme
Effective

1

Septemb
er 2017 =

80%

GROUP El New
(Le. Employe

employees es on
NOT on the Incentivi

0.5% sed
Productivity Scheme
Incentive Effective
Scheme) -1

Wage per Septemb
week from 1 er 2017 =
Sep 2017 - 80%

31 Aug 2018

R R R

(a ) Foreman 1991.50 159100 2002.00 1601.50

( b ) Designer:
(I) Qualified 2540.00 2032.00 2551.50 ' 2041.00
In) Learners:

first six months of experience 866.00 : 613.00 870.00 696.00
second six months of experience 1009.50 ' 807.50 1012.50 ' 810.00
third six months of experience 1208.00 I 966.50 1213.50 971,00
fourth six months of experience
fifth six months of experience

1344.50 1075.50
1495.50 1196.50
1622.00 1297.50

1351.50 1081.00
1503. 0 1203e0

sixth six months of experience 1629.50 1303.50
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DESCRIPTION GROUP A
(i.e.

employees
on the
0.5%

Productivit
y Incentive
Scheme)
Wage per
week from
1 Sep 2017

- 31 Aug
2018

New
Employe

es on
Incentive

sed
Scheme
Effective

1

Septemb .
er 2017

80%

..

GROUP S
(Le.

employees
NOT on the

0,5%
Productivity

Incentive
Scheme)
Wage per

week from 1
Sep 2017 -

31 Aug 2018

New
Employe

es on
Incentivi

sed
Scheme
Effective

1

Septemb
er 2017

80%

R R R R.
seventh six months of experience 1765.00 1412.00. 1774.50 1419.50
ei =hth six months of experience . 1907.50.. ...1526.00 1917.00 1533.50
next four months of experience 202.4.50

2540.00

1619.50
. .

2032.00.

2032.50

2551.50

1626.00

2041.00
Thereafter, the wage specified in

J,b)(i) i.e..........

c) Grader:
) Qualified: 1824.50 1459.50 1832.00 1465.50

tie) Learners;
first six months of experience 858.50 687.00 862.50 690.00.. ".
second six months of experience 934.00 747.00 937.50 750.00
third six months of experience
fourth six months of a rience

1015.50
1065.00

812.50 :<

852.00
1021.50
1069.50..

817.00
855.50.

fifth six months of experience 1231.50
1317.50

... 985.00
1054.00

f 1237.00
1324.50

989:50
1059.50sixth six months of experience

seventh six months of experience
1461.00 3
1555.00

1112.00
1169.00
1244.00

1397.00
1467.50
1562.50

1117.50
1174.00
1250.00

eighth six months of experience .... ...

next four months of experience
Thereafter, the wage "specified in
(eF{i) i.e. 1824.50 1459.50 1832.00 1465.50

(d) i Marker -in:
(i) Qualified: 139000 1192.00 1397:00 1117 50

i (ii) Learners
first six months of experience 858.50 687.00 862.50 690.00
second six months of experience 919.50 735.50 739.50

._.__:.... third six months of experience 981.50. 785.00 986.00 789.00
fourth six months of experience 1046.50 837.00 1050.50 840.50
next four months of ex +erience 1169.50 935.50 940.00

1117.50
Thereafter, the wage specified in
(d)(i) i.e. 1390.00 .... 1112.00. .. 1397.00

Band -knife
e'.). 1 cutter:

Qualified 1390.00 1112 00 : _ 1397.00 1117.50

Note: Subject to the availability of a band knife, only a
qualified cutter -out shall progress to this class of
emlo -ee

Cutter -out:
fj Qualified: 1229.50 983.50 1234.50 987.50
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DESCRIPTION GROUP A
(i.e.

employees
on the
0.5 %©

Productivit
y Incentive
Scheme)
Wage per
week from
1 Sep 2017
- 31 Aug

2018

New
Employe

es on
incentive

sed
!' Scheme
Effective

-I

Septemb
er 2017 =

80%

GROUP S
(Le.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)
Wage per

week from 1
Sep 2017 m

31 Aug 2018

R

New
Employe

es on
Incentivi

sed
Scheme
Effective

1

Septemb
er 2017 e

80%

R.R
Learners:
first six months of a erience 858.50 687.00 862.50 690.00
second six months of experience 900..50 720.50 723.00:.
third six months of ex -rience 929.00 743.00 932.50 746 .00
fourth six months of e -rience 963.00 770.50 966 00 773.00
next four months of e <oerience 1003.50 803.00 1009.50 807.50
Thereafter, the wage specified in (f)(i}
i.e.:- 1229.50 983.50 1234.50 987.50

(.) La r -u

i Qualified:.. 963.50 771.00 967.50 774.00® first six months of e ° rience 858.50 687.00 862.50 690.00
second six months of experience 878.00

892.50
95.50

963.50

702.50
714.00
724.50

771.00

882.00
897.50.
911.00

967.50

705.50
718.00
729.00

third six months of ex.: nonce
fourth six months of experience
Thereafter, the wage specified in

i i.e. 774.00

Specialised
. resser:
i ` Qualified: 1340.50 1072.50 1348.00 1078.50
ü1 Learners..

first six months of ex donee 8 .50 687 .00' 862.50 690:00
second six months of experience
third six months of experience
fourth six months of a .erience

893.50
926.50
963.00

715:00
741.00
770.50

899.50
930.00
966 .00

719.50
744.00
773.00

fifth six months of exerience_ 1002.00 801.50 1004.50 803.50
sixth six months of experience 1035.50

1131.00
1172.50

828.50
905.00
938.00

1038.50
1138.00
1178.00

831.00
910.50
942.50

seventh six months of experience
ei hth six months of a .erience
next four months of experience . .. -.: 1198.50 959.00 1204.00 983.00
Thereafter, the wage specified in
h i "i.e. 1340.50 1072.50 1348.00 1078.50

Examiner:

( ?!Ì .............

Qualified: 1148.00 918.50 1152. 50 922.00
Leamers:

966.00 773 00'.first six months of experence 963.00 770.50
Thereafter, the wage specified in (i;(i)
i.e. 1148.00 918.50 1152.50 922.00,
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DESCRIPTION GROUP A
(i.e.

employees
on the
0.5%

Productivit
y Incentive
Scheme)
Wage per
week from
1 Sep 2017

- 31 Aug
2018

New
Employe

es on
Incentivi

sed
Scheme
Effective

1

Septemb
er 2017 =

80%

GROUP B
(i.e.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)
Wage per

week from 1
Sep 2017 -

31 Aug 2018

f New
Employe

es on
Incentivi

sed
Scheme
Effective

1

Septemb
er 2017 =

, 80%

R

( j )(a) Machinist:
; 904.00(i) Qualified: 1125.50 900.50 1130.00 1

(ii ) :.:.Learners:

first six months of experience 858.50
878 50

687.00
703.00

862.50
883.00

690.00
706.50second six months of experience

third six months of experience 904.00 723.00 910.00 728.00
Thereafter, the wage specified in (j)(i)
i.e. 1125.50 900.50 1130.00 904.00

( j )(b) Presser, trimmer, factory clerk, embroidery
machinist and cloak room attendant:

1125.50 900.50. 1130.00 904.'69-i Qualified:

L.... .. (ii) Learners:
862.50
883.00
910.00
939 .00

- -

_ ....
first six months of experience 858.50

878.50
904.00
936.00

687.00
703.00
723.00
749.00

690.00
706.50
728.00
751.00

second six months of experience
third six months of experience
fourth six months of experience
next four months of experience 960.00 768.00 964.00 771.00
Thereafter, the wage specified in (j)(i)
i.e. 1125.50 900.50 1130.00 904.00

i k
Progress .
examiner:

0) Qualified: 1138.00 910.50 1142.00 913.50
il Learners:

first six months of experience 902.00 721.50 905.00 724.00
Thereafter, the wage specified in
(k)(i) i.e. 1138.00 910.50 1142.00 913.50

(I) Despatcher:

0) Qualified: 1077.00 861.50 1081.50 865.00
Learners:
first six months of experience 910.00 728.00 913.00 730.50
Thereafter, the wage specified in (1X1)
i.e. 1077.00 861.50 1081.50 865.00

!'( m

Checker in
the Knitting
section:
ill Qualified: 956.50

-
765.00 962.00 L 769.50

9 of 264

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    31



DESCRIPTION GROUP A
(i.e.

employees
on the
0.5%

Productivit
y Incentive
Scheme)
Wage per
week from
1 Sep 2017

m 31 Aug
2018

New
Employe

es on
Incentive

sed
Scheme
Effective

1

Septemb
er 2017 -

80%

GROUP B
(Le,

employees
NOT on the

0,5%
Productivity

Incentive
Scheme)
Wage per

week from 1
Sep 2017 -

31 Aug 2018

New
Employe

es on
incentive

sed
Scheme
Effective

1

Septemb
. er 2017 W

80%

R R R

ii _ .
Leaners:

690.00first six months of experience 8á8.50 687.00 862.50
second six months o f experience 878,00 702.50 882.00 705.50
third six months of experience 900.50 720.50 903.50 723.00
Thereafter, the wage specified in
(m)(i) i.e. 956.50 765.00 962.00 769.50

n)
General
Worker:
(i) Qualified: 928.50: 743.00 931.50 ! 745.00

Q!)__ Learners.
first six months of experience 858,50 687.00. 862.50

702.50 882.00
690.06
705.50second six months of experience 878.00

Thereafter, the wage specified in
(n)(i) i.e. 928.50 743.00 931.50 745.00

(o)
Steambox
pleater:
(i) Qualified: 1094.50 875.50 1098.50 873.00
ìi Learners:

690.00first six months of experience 858.50 687 00
898.00 718.50

852.50
second six months of experience 902.00 721.50
third six months of experience 926.50 741.00 930.00 744.00_.
fourth six months of experience 962.0.0_,.:.... :769.5.0 9.65.00 _... ....772.00..
Thereafter, the wage specified in
(o)i) i.e. 1094.50 ... 875.50 1098.50 879.00

I Ai), Plain sewer:
1i)........... ....... Qualified: 962.00 769.50 965.00. 772.00
(it) Learners:.

first six months of experience 858.50 687.00 862.50 690.00
second six months of experience 869.00 69560 872.00 697.50
third six months of experience 878.50 703.00 883.00 706.50
fourth six months of experience 892.50 71460 897.50

_

718 .00
next four months of experience 910.00 728.00 913.00 730.50
Thereafter, the wage specified in
(pie i.e. 962.00

1050.50
936 00

769.50 965.00. 772.00

( (0
r)

General
assistant
Cleaner

840.50 1055.50
`749.00 939.00

844.50
751.00
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I:IESCRiPTI©N

Tea maker
Watchman

Motor vehicle
driver:
fi.) .........::::.......

GROUP A New GROUP B New
(i.e. Employe (Le. Employe

employees es on employees es on
on the Incentivi '! NOT on the Incentivi
0.5% sed 0.5°1 sed

Productivit Scheme Productivity Scheme
y Incentive Effective Incentive Effective
Scheme) 1 Scheme) 1

Wage per Septemb Wage per Septemb
week from er 2017 = week from 1 er 2017
1 Sep 2017 80% Sep 2017 - 80%

31 Aug 31 Aug 2018
2018

6.00 749.00
1138,00. 910.50

R
939.00 751.00

1142.00 913.50

aa) does not exceed 453 kg
(ab) exceeds 453 kg but does not
exceed 2 722 kg
(ac) exceeds 2 722 kg but does not
exceed 4 536 kg
(ad) exceeds 4 536 kg

1134.50
1219.50

907.50
975.50 1138.50

225.00

Part-time driver of a motor vehicle

Beader
x Chlorinator

onvonsier

1349.50 1079.50

1577.00 1261.50
1052.50 842.00

1352.50
1595.50
10 6.0

Qualified:
Learners:
first six months of experience
second six months of experience
third six months of experience

six months of experience
fifth six monthsof experience
sixth six months of experience
seventh .. six.. months of.experiene,e.
eighth síx months -of- experience
next four months of experience
Thereafter, the wage specified in
(y1)) i.e.......

1841.50 1473.00

858.50 687.00
929.00 743.00

1004.00 803.00
1136.50 909.00
1222.00 977.50
1288.50 1031.00
1365.50 1092.50
1438.50- 1151.00.
1516.50 1213.00
1841.50 1473.00

980.00

1082.00
1268.50
845.00

1849.50 1479.50

862.50 690.00
932.50 746.00

808.00
911.50

010.00

1148.00 918.50
1032.00 825.50
1222.00 977.50

ipper
Qualified:
Category A
Category B
Category C
Learners:

1222.00
1249.00
1290.00

1139.50
1226.50 981.00
1293.50
1373.50
1444.00
1522.00

1849.50
1152.50

1035.00
1099.00

155.00
1217.50

1037.50 830.00

977.50
999.00
032.00

929.50 743.50

981.00

981.00
1003.50

1295.00 1036.00

first six months of experience to
Cate or A
first six months of experience to

até or 'B

1222.00 977.50 934.00 747.00

1249.00 999.00 1226.50 i 981.00

1 f 264

0

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    33



DESCRIPTION GROUP A
(i.e.

employees
on the
0.5%

Productivit
y Incentive
Scheme)
Wage per
week from
1 Sep 2017
- 31 Aug

2018

New
Employe

es on
Incentivi

sed
Scheme
Effective

1

Septemb
er2017=

80%

GROUP B
(i.e.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)
Wage per

week from 1
Sep 2017 -

31 Aug 2018'

New
Employe

es on
Incentivi

sed
Scheme
Effective

1

Septemb
er 2017 =

80%

R R

aa) Glove turner
ab Mouldmaker
ac) 1 Packer

first six months of experience to
Cat >,o,.: C

1481.50
1174.50
986.00

Quality
product co-

( ad ordinator
( ae) A supervisor shall be paid the qualified ate applicable to the employees being supervised, plus 33'/'

per cent:
Provided that-
(i) a trainee supervisor shall serve a probationary period not exceeding six months and shall be paid the
qualified rate applicable to the employees being supervised, plus 10 per cent;

NB: Al employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with the coming into
effect of this Agreement, Increase the Weekly Wage for those employees by the agreed Wage Increase of 7.6%
Across-the-Board.

1254.50 1003.50._..
1185.00 i 1488.00 11.9.0.50

939.50 1179.00 i 943.00
991.00:` 793.00789.00

1549.50 1239.50 1555.50 i, :1244.50

(ü) a trainee supervisor, who is not considered suitable for promotion after completion of the probationary
period, shall return to his former position at his former wage.

5. in cNause 6,?(- ), substitute the existing wage schedule vvith the follmi

wage schedule (for garment knitting establishments):

Note: Refer to "2008" Note: Refer to "2008" Note: Refer to "2008" Note: Refer to "2008"
Side Agreement between Side Agreement Side Agreement between Side Agreement
EPCMA & SAC7WU. The between EPCMA & EPCMA & SACTWU. between EPCMA &
calculation is based on
95% of Western Cape

SACTWU The calculation is based
an 95% of Western Cape

SACTWU

Knitting Wage Rates per
week)

Knitting Wage Rates per
week)
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DESCRIPTION GROUP A
(i.e.

employees
on the 0.5%
Productïvit
y Incentive
Scheme)
Based on

423 hrs per
week for

the period 1
Sep 2017 to

31 Aug
2018

Neva
Ernployee

s on
Incentivïs

ed
Scheme
Effective

1

Septembe
r 2017 =

80%

GROUP
A (i.e.

employe
es on

the 0.5© /ß
Product'

vity
Incentive
Scheme)

Based
on 42hrs
per week
for the

period 1
Sep 2017

to 31
Att . 2018

New
Employ
ees on

Incentive
sed

Scheme
Effectiv

e 1
Septem

ber
2017=
80%

GROUP B
(i.e.

employee
s NOT on
the 0,51m

Productivi
ty

Incentive
Scheme)
Based on
42.5 hrs
per week
for the
period 1
Sep 2017
to 31 Aug

2018

New
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septembe
r 2017 =

80 %®

GROUP
(i.e.

employee
s NOT on
the 0,5°I
Productiv

Sty
Incentive
Scheme)
Based on
42 hrs per
week for

°the period
1 Sep

2017 to 31
Aug 2018

Ne et
Employee

s on
Incentives

ed
Scheme
Effective

1

Septembe
r 2017

80%

R
R R R R

Part A- Cutting Oeparfrnertt
Pattern Maker

Qualified 215030 1 720,50 2125.00 1 700.00 2159,50 1 727.50 2134.00 1 707.00
(b) Learner 11.111111111_ - 11111111111111111.1111111- First year

967.00 1195.00 956.00First six months of
experience

1204.50 963.50 1190.50 952.50 1209.00

Second sixmorrths
of ex * : rience

1330.50 1 064:50 1315.00 1 052.00 1334.50 1 067.50 1319.00 1 055,00

Second year --
1 169.00 1444.50 1 155.50First six months of

ex faience
1455.00 1 164.00 1438.00 1 150.50 1461.50

Second six months
of experience

1588.50 1 271.00 1570.00 1 256.00 1596,50 1 277.00 157750 1 262.00

Third year
First six months of
e erience

1733.00 ..... 1386.50 1712.50 1 370,00 1740.00 1 392.00 1719.50 1 375.50

III Next four months of
ex. erence

1870.00 1 496.00 1848.00 1 478,50 187830 1 503.00 1856.50 1 485.00

IllThereafter, the wage
: secified In fa., i.e.

2150,50 1 720.50 2125.00 1 700.00 2159.50 1 727,50: 2134.00 1 707.00

Pattern Grader
1 393.00 1721,70 1 377,00Qualified 1734,50 1 387.50 1714:00: 1 371.00 1741.50

(b) -IIIIIIIIIIII MIIIIIIIIIII'
First six months of
experience

1132.00 905.50 1118.50 895.00 1138.50 911.00 1125.00 900.00

Second six months
of-ex erierice'

1204.50 963.50 1190.50 952.50 1209.00 967.00 < 1195.00 956.00

Sewnd 'ear- --- -

1 020.50 1260,50
IIIIIIIIIIIMIIMIIIIIIIIIIIIIIIIIIIIHIIIIIIIIIIII

1 008.50 1282:50 1 026.00 1267:50 1 014.00First six months of
experience

1275.50

Second six months
of experience

1366.50 1 093.00 1350.50 1 080.50 1373.00 1 098.50 I 1357.00 1 085.50

Third year
First six months of
experience

1455.00 1 164.00 1438,00 1 150.50 1461.50 1 169.00 ¡ 1444.50 1 155.50

Next four months of
experience

1548.50 1 239.00 1530.50 1 224.50 1556.50 1 245.00 1538.00 1 230.50

Thereafter, the wage:
soeci;ied in is , ì.e.

1734.50 1 387.50 1714.00 1 371.00 174150 " 1 393.00 ; 1721.00 1 377.00

Football Jersey Cutter
Qualified 1206.00 965.00 1192.00 953.5 211. 0 96900 1197,00 957.50
Learner

First six months of
ex. erience

905.50 724.50 895.00 71'6.00 908 50 727.00 898,00 718.50

am
Second six months
of experience

959.50 767.50 948.00 963,50 771.00 952,00 761 50

Second year
First six months of
e <: - Hence

1010,00 808.00 998.00 798.50 1014:50 811:Sí1 1002,50 802.00
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DESCRIPTION

Note.` Refer to
Side Agreement
EPCMA & SACTWU.
calculation is
9596 of Western
Knitting Wage
meek)

GROUP A
(i.e,

employees
on the 0S%
Productivit
y Incentive
Scheme)
Based on

42.5 has per
week for

the period 1
Sep 2017 to

31 Aug
2018

'.2008 °'
between

The
based on

Cape
Rates per

New
Employee

a on
lncentivis

ed
Scheme
Effective

1

Septembe
r 2017 =

80%

Note. Refer
Sids Agreement

between
SAC'7WU

GROUP
A (i.e.

employe
es on

the 0,5%
Producti

vity
Incentive
Scheme)
Based

on 42hrs
per week
for the

period 1
Sep 2017

to 31
Au 2018

to ` 2008"

EPCMA &

New
Employ
ces on

lncentivi
sed

Scheme
Efïectiv

e 1
Septem

ber
2017-
80%

': .... ..

Note: Refer
Side Agreement
EPCMA & SACTWU,
The calculation
on 95% of Western
Knitting Wage
week)

GROUP B
(i.e.

employee
s NOT on
the 0.5%

Productivi
" ty

Incentive
Scheme)
Based on
42.5 hrs
per week
for the

period 1
Sep 2017
1sá 31 Aug

2018

to "2008"
beiween

is based
Cape

Rates per

New
Employee

s on
Incentïvis

ed
Scheme
Effective

1

Septembe
r 2017 =

80%

Note Refer
Side Agreement

between
SACTWU

GROUP B
(i.e.

employee
s NOT on
the 0.5%
Productiv

ity
Incentive
Scheme)
Based on
42 hrs per
week for

the period
1 Sep

2017 to 31
Aug 2018

to °'2008"

EPCMA &

New
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septembe
r 2017 =

80%

- -
Second six months
of experience

R R R R R R
1063.00 850.50 1050.50 840.50 1069.00 855.00 1056050 845.00

Third year
First four months of
e crerience

1116.00 893.00 1103.00 882.50 1120.00 896.00 1107.00 885.58

Thereafter, the wage
s cified in (a), i.e.

1206.00 965.00 1192.00 953.50 1211.50 969.00 1197.00 957.50

Layer -up
(a) Qualified 1040.00 832.00 1028.00 822.50 1043.50 835,00 1081.00 825.00
(b) Learner

Firs year
First six months of
e erlence

875.50 700.50 865.00 692.00 879,00 703.00 868.50 695Á(

Second six months
of excrienc e

905.50 724,50 895.00 716.00 908.50 727.00 898.00 718.50

Second year
First six months of
ex.eriencv

945.50 756.50 934.50 747.50 950.50 760.50 939.50 751.50

IllThereafter, the wage
s +ecified in i a) i.e.

Fart S - Factory Operatives

1040-.00 832.00 1028.00 822.50 1043.50 835.00 1031.00. 825.00

Grade A employee
Eci Qualified r I 1064.50 1315.00 1052.00 1334.50 1067.50 1319.00 1055.00

Learner -
11111111111111

936.00

1111111111111111111111111am First year
First six months of
experience

749.00 925.00 740.00 939.50 751.50. 928.50 743.00

Second six months
of ex -hence

1009.00 807.00 997.00 797.50 1012.50 810.00 1000.50 800.50

Second year

alME
First six months of
ex.erience

1078.00 862.50 1065.50 852.50 1081.50 865,00 1069.00 855.00

Second six months
of ex.erience

905.50 1118.50 895.00 1138.50 911.00 1125.00 900.00

Third
INBust

year
four months of

ex. erience
Thereafter, the wage
sfecífied in fä1, i.e.

1206.00 965.00 1192.00 953.50 1211.50 969.00 1197.00 957.50

1330.50 1 064.50 1315.00 1 052.00 1334.50 1 067.50 1319:00 '1 055.00

Grade B employee(b)Qualified 1136.S© 909.00 1123.00 898.50 1141.00 913.00 1127.50 902,00
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Note: Refer to "200éì"
Side Agreement between
EPCMA & SACTWU, The
calculation is based on
95% of Western Cape
Knitting Wage Rates per
week)

Note: Refer to "2(308"
Side Agreement

between EPCMA &
SAC TWU

Note: Refer to "2008"
Side Agreement between
EPCMA & SAGTWU.
The calculation is based
on 95% of Western Cape
Knitting Wage Rates per
week)

Nate: Refer to "2008"
Side Agreement

between EPCMA &
SAG7WU

13ESGRIPTiON GROUP A
(Le.

employees
on the 0.5%
Product vet
y Incentive
Scheme)
Based

Nevr
Employee

s on
In uvïs

: ed
Scheme
Effective

1

Septembe
r 2017 ®

80%

GROUP
A (Le.

employe
es on

the 0.5%
Product

vity
Incentive
Scheme)
Based

on 42hrs
per week

for the
period i
Sep 2017

to 31
Au 2018

NGROUP
Employ
ees on

Incentive
sed

Scheme
Effectiv

e 1
Septem

ber
2017=
80%

B
(Le.

employee
s NOT on
the 0.5%

Productìvi
ty

Incentive
Scheme)
Based on
42,5 hrs
per week
for the
period 1
Sep 2017
to 31 Aug

2018

New
Employee

s on
Incentives

ed
Scheme
Effective

1

Septembe
r 2017 ®

80%

GROUP B
(Le.

employee
s NOT on
the 0.5%
Productiv

ity
incentive
Scheme)
Based on
42 hrs per
week for

the period
1 Sep

2017 to 31
Aug 2018

New
Employee

s on
Incentives

ed
Scheme
Effective

1

Septembe
r 2017 m

80%

on
42.5 hrs per

week for
the period 1
Sep 2017 to

31 Aug
2018

r R F.® _.

IIIIIIIIIIIII
741.00 915.50 732.50First six months of

experience
921.50 737.00 910.50 728 50 926.50

Second six months
of experencc

970,50 959.00 767.00 974.00 779.00 962.50 770.00

Second year
First six months of
experience

111111111111
1019.50 815.50 1007.50 806.00 1023.00 818.50 1011.00 809.00

If advanced
em.la.ea.

Thereafter, the wage
scecified in a i.e.

to Grade A

First six months from
data of
advancement

1136.50 909.00 1123.00

1123.00

898.50

898.50

1141.00 913.00

913.00

1127.50 902.00

EMI
1127.50 902 .001136.50...... 909.00 1141.00

Second six months
from date of
advancement

1170.00 936.00 1156.00 925.00 1175.00 940.00 1161.00 929.00

Third six months
from date of
advancement _

1206.00 965.00 1192.00 953.50 1211.50 969.00 1197.00 957.50

Thereafter. the wage
specified for a
qualified Grade A
em lo'ee i.e.

1330.50 1 064,50 1315.00 1 052,00 1334.50 1 067,50 1319.00 1 055. 00

Grade C employee
(a) Qualified 1009.00 807.00 997.00 797.50 101150 810.00 1000.50 800.50
{b} earner

Firs yearye
e

First six months of
experience.. ....

903.50 723.00 89100 714.50 907.50 726,00 897.00 71 7.50

Second six months
of experience

929.00 743.00 918.00 734.50 934.00 747.00 923.00 738.50U
advanced

empio

Ther ©after, the wage
specified in tab, i.e.

to G de S
eé:

First six months from
date of
advancement

1009.00 807.00 997.00 797,50 1012.50
..

810,00 1000.50 800.50

1009.00 807:00

,

997.00 797.50 1012.50 810.00 1000.50 800.50

Second six months
from date of
advancement

1019.50 815,50 1007,50 806.00 1023.00 ..... 818.50 .. 1011.00 809.00

Thereafter, the wage
specified for a

1136.50 909.00 1123.00 8 8 50 1141.00 ...913.00 1127.50 902.00
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DESCRIPTION

Note: Refer to "2008"
Side Agreement between
EPCMA & SACTWU. The
calculation is based on
95% of Western Cape
Kaiding Wage Rates per
are ek)

GROUP A New
(Le. Employee

employees s on
on the 0,5% lncentivis
Productivit ed
y Incentive Scheme
Scheme) Effective
Based on 1

42.5 hrs per Septembe
week for r 2017 a

the period 1 ', 80%
Sep 2017 to

31 Aug
2018

Note: Refer
Side Agreement

faetween
SACTWU

GROUP
A (Le.

employe
es on

the 0.5%
Producti

vïty
incentive
Schenae)
Based

on 42hre
per week
for the
period 1
Sep2017

to 31
Au. 2018

to "2008"

EPCMA &

New
Employ
ees on

incentvvi
sed

Scheme
Effectiv

a 1
Soptem

ber
2Q17=
80Y

Note: Refer
Side Agreement
EPCMA & SACTWU.
The calculation
on 95% of Western
Knitting Wage
week)

GROUP B
(Le.

employee
s NOT on
the 0.5%
Productivi

ty
incentive
Scheme)
Based on
42.5 hrs
per week
for the
period 1
Sep2017
to 31 Aug

2018

to "2tïO8"
between

is based
Cape

Rates per

New
Etraployee

s on
Incentivis

ed
Scherrae
Effective

1

Septembe
r 2017 =

80%

Note: Refer
Side Agreement

between
SACTWU

GROUP B
(Le.

employee
s NOT on
the 03%
Productïv

ïty
incentive
Scheme)
Based on
42 hrs per
week far

the period
1 Sep

2017to31
Aug 2018

to "2 8'

EPCMA &

New
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septembe
r 2017 m

800/ó

-M R
qualified Grade B
eW'tfll4` 2e, tad

Part C - ClericalEmployees
Clerk --Ea Qualified 1464.00 1 171.00 1447.00 1 157.50 1471.50 1 177.00 1454.00 1 163.00
(b) Learner

- First year 1080,50 864.50 1068.00 854.50 108430 867.50 1071.50 857.00
- Second year 1174.50 939.50 1160.50 928.50 1180.00 944.00 1166.00 933.00

Third year
First four months of 1283.50 1 027.00 1268.50
experience..

1 015.00. 1289.00 1 031.00 1274.00 1 019.00

e wage 1464.00 1 171.00 1447.00
sTher.cifiaed

fte
inr,

the
'he i.e.

1 157.50 1471.50 1 177.00 1454.00 1 163.00

Factory Clerk- Qualified 1098.50 879.00 1085.50 868.50 1105.00 884.00 1092.00 873

-1111111111.
First year 875.50 700.50 865.00 692.00 879.00 703.00 868.50 695.00
Second year 932.50 746.00 921.50 737.00 936.50 749.00 925.50 740.50
'Third year

First tour months of 1009.00:
e erience

807.00 99700 797.50 1012.50 810:00 1000.50 800.50

Thereafter, the wage 1098.50
s.:cified in (a), í.e.

879.00 1085.50 868.50 1105.00 884.00 1092.00 873.50

IIIIIIIIIII
Part D - General

Boiler attendant 1043.00 834.50 1030.50
862.50 1065.50

824.50 1048.50 839.00 1036.00 829.00
852.50 1081.50 865.00 1069.00 855.00Despatch packer 1078.00

General Worker 1009,00 807.00 997.00 797.50 1012.50 810.00 1000.50 .800.50
Labourer 1tá18.50 815.50 1007.50 806.00 1023.00 818.50 1011.00 809.00

etor vehicle driver of a vehicle, the asnladen mass of which, together with the unladen mass of any trailer or trailers drawn by such
vehicle ..

) does not exceed 1 360 kg 1078.00 862.50 1065.50 852.50 1081.50 865.00 106900 855.00
(b) exceeds 1 360 bt not 2 720

kg
1118.50 895.00 1105.50 884.50 1123.50 899.00

1 026.00

1110.50

1267.50

888.50

1 014.00(c) exceeds 2 720. kg 1275.50 1 020.50 1260.50 1 008.50 1282.50
Supervisor, quality controller and
instructor

1366.50 1 093.00 1350.50 1 080.50 1373.00 1 098.50 1357.00 1 085.50

Traveller's driver 1118.60 895.00 1105.50 884.50 1123.50 899.00 1110.50 888.50
Watchman or caretaker, vrho ordinary hours of work are
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DESCRIPTION

Note: Refer to "2008"
Side Agreement between
EPCMA & SACTWU. The
calculation is based on
95% of Western Cape
Knitting Wage Rates per
week)

Note: Refer to "2008" Note: Refer to '2008"
Side Agreement Side Agreement between

between EPCMA & EPCMA & SACTVVU.
SACTWU The calculation is based

on 95% of Western Cape
Knitting Wage Rates per
week)

Note: Refer to "2008"
Side Agreement

between EPCMA &
SACTWU

GROUPA New
(i.e. Employee

employees s on
on the 0.5% Incentivis
Productivit ed
y Incentive Scheme
Scheme) Effective
Based on 1

42.5 hrs per Septembe
week for r 2017 --a

the period 1 80%
Sep 2017 to

31 Aug
2018

GROUP
A (Le.

employe
es on

the 0.5%
Product,

vity
Incentive
Scheme)

Based
on 42hrs
per week
for the

period 1
Sep 2017

to 31
Au. 2018

less than 60 hours per week
60 hours per week

1149.00
1205.50

New
Employ
ees on

Incentivi
sed

Scheme
Effectiv

el
Septem

ber
2017=

80%

GROUP B
(i.e.

employee
s NOT on
the 0.5%

Productivi
ty

Incentive
Scheme)
Based on
42.5 hrs
per week
for the

period 1
Sep 2017
to 31 Aug

2018

919.00 1 1168.00
964.50 1226.00

New
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septembe
r 2017 =

80%

GROUP B
(i.e.

employee
s NOT on
the 0.5%
Productiv

ity
Incentive
Scheme)
Based on
42 hrs per
week for

the period
1 Sep

2017 to 31
Aug 2018

Ne
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septembe
r 2017 =

80%

934.50
981.00

1154.50
1211.50

923.50
969.00

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with the coming
into effect of this Agreement, Increase the Weekly Wage in line with this schedule.

6. In clause 6.1, delete sub-clause 6.1(3).

7. In clause 6.1, renumber sub-clause 6.1.(4) to read "6.1 (3)",

8. In clause 6.1, substitute the following new sub-clause 6.1(3), for the existing sub

clause 6.1(3):

"(3) incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only:
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Commencing 1 September 2O10.aUæm will on the scheme shall, in

year two, progress from 8096 to 909ú of their respective gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1 September 2016

Must be increased to 90% as of 1 September 2017.

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.

In year 3, i.e. 1 September 2018, all employees are to move up to 100%.

Employees employed after 1 September 2016

will be on 80% in year one;

on their anniversary they will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.

Subject to the following provisions:

3.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the
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industry for a minimum period of 3 years, unless the applicant

employee agrees otherwise with his/her prospective employer.

3.2 The guaranteed wage rate as specified in sub-clause 3.1 above shall

be supplemented with an inoenóvised wage component which shall

allow new employees to earn up to 100% or more of the gazetted rate,

provided the employee(s) meets the required performance standards

as contained in the plant level incentive scheme. This incentive shall

be applicable to all new employees engaged unde r the incentivised

wage provisions and employed after 1 September 2012. once a

national framework agreement governing the incentive portion has

been agreed.

3.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council

for the Clothing Manufacturing |ndusúry of South Afhoa, subject further

to sub-clause 3.5beúow.

3.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. lt ìs not applicable to those companies

who are members of an employer association which has not signed

this agreement andlor not to companies which have not implemented

the wage increases envisaged in this agreement.

19 of 264

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    41



The parties will explore further mechanisms which will protect current

companies and current employee in the event of it being agree that

this provision be extended to new companies which enter the industry

for the first time.

3.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

3.6 The closed shop shall be applicable to all new employees.

3.7 Employers shall not embark on retrenchment exerciaes, where the

intent of such retrenchment is to re-employ employees at the rates

specified in sub-clause 3.1 above.

3.8 Employers will ensure tha short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected by short time arrangements.

3.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 3.2.

3.10 Current employees employed in terms of the new entry rate provision

envisaged in the 2011/2012 pa arty agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring-fenced

on those rates plus all the subsequent annual increases due, and
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subject to the companies at which they are employed meeting the

compliant employment growth targets as set out in the 2011/2012

wage agreement.

311 Effective 1u September 2012. all retrenched employees miU, within a

period of 12 months of having been retrenched, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been 0azefted and become

applicable to the affected employee's job category after such date of

retrenchment.

3.12 The parties have negotiated a national framework agreement at

national bargaining council |eva|, to give enabling effect to the plant

level incentivised wage component as contemplated in sub-clause 3.3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to i00pleD0ent it shall have a 2

months period to conclude plant-level incentive arrangements in terms

of the provisions of the national framework aQreemnmnt, which national

framework agreement is attached as Annexure E hereto.

3.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration mv, at the end of the

prescribed period, the entire 80% dispensation falls away, unless other
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forms of deadlock breaking mechanisms are agreed between the

parties.

3.14 Should the 80% dispensation fall away in consequence of the provision

in sub-clause 3,13above, new employees employed on the incentive

wage provisions should be paid 100q6 of the applicable agreement

rate.

3.15 The deadlock breaking mechanism for mpenæöona|iming the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not resolved, by an advisory award by

the panel, unless other forms of deadlock breaking mechanisms are

agreed to between the parties"

9. In clause 0.3(2), substitute the new expression ^1 September 2017^ for the

existing expression "1 September 2016"

10. In clause 12.1(3)(bÚ, substitute the new expression "R1.21 per week" for the

existing expression "R1.12 per week".

11. In clause 12.2, substitute the new expression "41c per week" for the existing

expression "38c per week".

12. In clause 12'4, substitute the new expression "61c per week" for the existing

expression "57c per week",
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13. In sub-clause 14.1(1), substitute the new expression "R2,65 per week," for the

existing expression "R2,47 per week".

14. In sub-clause 14.1i2\, substitute the new expression "R4,25 per week," for the

existing expression "R3,95 per week,".

15. In clause 14.6. substitute the existing sub-clause 14.6(8). with the following new

sub-clause 14.6(8):

"(8) Compliance Promotion

(1) AIl current non-compliant companies which meet a minimum of 80% of

the party-to-party negotiated wage rate for current employees, shall be

regarded as level B compliant, subject to sub-clause 2 below.

(2) All companies described in 8.1 above shall achieve 100% wage

compliance within a period of 18 months from 1 September 2012, in 6

monthly equal 1ncrenmenta, failing which full compliance enforcement

including the execution of writs shall apply to them.

The arrears of non-compliant companies shall be ring-fenced in a

'suspense account' at 10096 of the verified arrears value and a written

time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.
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(4) The current policy that allows for a maximum of 6-months as a

repayment period for arrears shall be amended, to allow for a

maximum eighteen (18) months repayment period with effect from 1

November 2012.

(5) The arrears will become payable in full should the employer become

nun-con1p|üant, or default on the repayment plan at any time in future,

unless otherwise agreed by the parties.

(6) At every future meeting of the National Bargaining Council, each party

shall make one practical concrete suggestion on how to further

promote compliance in the industry,

The National Bargaining Council General Secretary shall have

unfettered authority to serve any writ of execution upon any employer

who fails to become compliant in terms of the new compliance

provisions envisaged in this agreement, unless the parties agree

otherwise.

Nothing in clause 4 or clause 5 of this agreement shall have the effect

of downward migration of conditions of employment for any current

employee.
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(9) The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

agreement."

16. In clause 15(1), substitute the new expression "31 August 2018" for the existing

expression "31 August 2017" and the new expression "1 September 2017" for the

existing expression "1 September 2016'.

17. In clause 18, delete sub-clause (2) and renumber subclause (3) to read "(2)".

18. In Annexure C of clause 19, subclause (5), substitute the new expression "17

cents per week" for the existing expression "16 cents per week".

19. Insert new clause 25:

25. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Contained in Annexure E."

20. Insert the following new Annexure E:

"ANNEXURE E

INCENT VISED WAGE NATIONAL FRAMEWORK AGREEMENT

25 of 264

,,

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    47



Subject to the terms of the 2014/2016 main substantive agreement to which this

annexure is attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:

1. Introduction and Key Principles

1.1 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case -by -case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the incentivised wage dispensation is to improve

company level productivity and competitiveness.

1.0 The incentivised wage scheme(s) will operate in addition to current company

production (or -.r .elated) incentive schemes. It shall not replace urren#

schemes already in operation at plant level, unless this is expressly agreed

to at plant level.

1.4 The guaranteed wage rate shall be supplemented with an incentivised wage

component which shall allow new employees to earn up to 100% or more of

the gazetted rate, provided the employee(s) meets the required performance

standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised
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wage provisions and employed after 1st September 2O12, once a national

framework agreement covering governing the incentive portion has been

agreed.

1.5 Incentive Schemes should be as simple as possible, both to comprehend

and to administer

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.

2.2 Events outside the control of the company shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall apo|y, subject to the relevant provisions of the

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.

3. Plant Level Incentive Schemes

3.1 The proposed incentive schemes contemplated herein shall be drafted by

moanagemamt, then consulted on with the shop stewards and thereafter
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forwarded to the trade union for its consideration. It then needs to be finally

agreed between the parties and upon agreement, must be implemented in

consultation with shop stewards at plant level.

3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to writing, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for registration, within one

week of its conclusion.

3.4 Incentive schemes shall be time bound and reviewed at the end of the

agreed period of its operation.

3,5 The panel of experts to be appointed by the parties, may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

Deadlock- Breaking Mechanism

4.1 A panel of experts shall be appointed by the parties to the 2 014/16

Substantive Agreement. Such appointees shall be knowledgeable in the
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field uf clothing production and objective evaluation performance

management- and reward systems.

4.2 The panel of experts shall be fairly spread across the registered scope of

the bargaining council, wherever possible.

4.3 As provided for in clause 4.10of the 3D14/2O10 Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

44 If the matter under consideration is not resolved as per sub-clause 4.3

abova, the panellist(s) involved shall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration.

4.5 Should the affected parties not-/aaree to the advisory nvwAmM

recommendations and are unable to resolve their disagreements, the

deadlock breaking mechanism shall be either binding interest arbitration by

agreement, or any other deadlock breaking mechanism as agreed between

the affected parties.

4.6 The provisions of sub- clauses 4.3 and 4.4 above shall also apply in respec

of any dead-lock regarding the review of plant level incentive schemes as

contemplated in clause 3A above.
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4.7 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of si nature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this

matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 414 above will become effective.

5. Dispute Resolution

5.1 Should any dispute arise at plant level relating to the interpretation and/or

application of any provision of an incentive scheme under this Framework

Aoneenmemt, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply.

5.2 Any referral of a dispute as contemplated in terms of sub-clause 5.1 above

shall be conciliateciand/or arbitrated by a member of the panel expert&

unless otherwise agreed between the disputing parties.

6. Reporting and Administration

6.1 Companies participating in this dispensation shall be required to report on a

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.
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6.2 Such report shall cover at least the following matters:

Number of employee on scheme

Trends in overall employment in the company

Single or multi-factor productivity (OR OTHER) improvements

Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related to a plant level

incentive scheme.

T^ Qualification and Commencement of Plant Level Consultation

Companies who qualify under the provisions of clause 4 of the 2014/2016

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period") to conclude plant level incentive arrangements,

time effective as follows:

For companies which have not yet employed employees on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

provisions of clause of the 2014/2016 agreement or from the date of notice to the

trade union of intention to employ (whichever occurs first), and

For all other companies: with effect from 15 September 2014, unless a longer

period is agreed by the trade union."
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4. PART B (PROVISIONS FOR THE FREE STATE AND NORTHERN CAPE

REGION)

1. In clause 1(4), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE

NO

DESCRIPTION

1 SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT ....ä..,......,m.,

2. PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT... .. _ ....

. DEFIIITIONS ..... ......... ......... ......... .................. .........

4. REMUNERATION ......... ......... ......... ......... ......... ......... ......... .........

. INCENTIVE BONUS SCHEME.....__________________ .... .......

. SHORT TIME ...... ........... ....... ......... ......:. ......... ........ ,.... ....... ,.,

7. PAYMENT OF AMOUNTS DUE TO EMPLOYEES

8:
.

,

PROPORTION OF RATIO OF EMPLOYEES
..:

9..
_ _ ............... ...

10. OVERTIME AND SUNDAY WORK

11.
..

OUTWORK ........ ......... ......... ......... ......... ......... ......... ..............:..... .......-
12. REGISTRATION OF AN EMPLOYER., ..... .;. ........... ......... ......... ....... ......

_., _....w._

13. PAID HOLIDAYS AND ANNUAL LEAVE ....... .................. ..... . ...... .........

14 TERMINATION OF EMPLOYMENT
__....

15.
....--..

PREMIUMS
... ._.. ._

..................................................o ,.........,......,.,.,...............,.,.........::::.
_..

TOOLS .....: ...................................................................... :..; ......... .,,.,.,.,15.

17. CONTRACTS ................ ......... ......... ......... .................... ......... .......

18. ENGAGEMENT, TRANSFER AND TERMINATION FORMS

19.
_.. . ...

EXEMPTIONS .... ............ . ..... ......... ......... ......... ......... .... .... .......
..,....

_.

20. COLIiCIL FUhJDS ......... ......... ......... ......... ......... ........... . ...... .........

21. MEDICAL BENEFIT SOCIETY . ........ ......... ... .......... ...... ...,.. ....,.........,

22..
. . . . .... ,

EXTRACT FROM WAGE REGISTERS .......:. ......... ..... .

^ .

. ............._.._..., ...,.: . ....... ................_.... _.._._._.
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CLAUSE
¡¡

DESCRIPTION

NO: 1

23. : TRADE UNION LABOUR

24. POWERS OF DESIGNATED AGENTS

25. PROHIBITION OF EMPLOYMENT OF CHILDREN AND OF FORCED LABOUR

26. ; EXHIBITION OF AGREEMENT

27. OVERALLS

28. SAFEGUARD OF WORKERS' EARNINGS

29. PROVIDENT FUND... ..... ... ..... ... ............... .................. ....... .... ......... ... ..... . .....

30. ADMINISTRATION AND INTERPRETATION OF AGREEMENT
........................

31.
..............

SEVERANCE PAY

32. MATERNITY BENEFITS

PROCEDURE TO ENFORCE COMPLIANCE WITH THIS PART OF THE

AGREEMENT

33.

34. DISPUTE PROCEDURE

35. INDUSTRY PROTECTION FUND

36. FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION

37. ATYPICAL WORK, OUTSOURCING AND SUBCONTRACTING ............

38. PRODUCTIVITY (ANNEXURE B)

39. HIV /AIDS (ANNEXURE A)

40.

41.

CONTRACT EMPLOYEES (ANNEXURE D)

WORKING IN ARRANGEMENTS

42. JOINT AND SEVERAL LIABILITY FOR COMPLIANT COMPANIES OUTSOURCING

AND/OR SUBCONTRACTING TO NON -COMPLIANT COMPANIES

43. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT (ANNEXURE E)

2. In clause 3, substitute the existing definition with the following new definition:

" "Level B Compliance" means an employer who;

(I) Is paying between 80% and 100% of the gazette wage rates,
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(ii) has registered with the Council and has registered all permanent and

contract employees with the Council,

(iii) has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

(iv) has received exemption from any Collective Agreement to the extent of such

exemption,

(y) have entered into a Payment Plan and is conforming to the terms thereof,

(vi) have applied for and has been approved by the Council as Level B

complaint;"

3. In clause 3, insert the following new definition:

""monthly wage" means the weekly wage multiplied by four and a third;"

4. In clause 4(1), substitute the existing wage schedule with the following new wage

schedule:

DESCRIPTION OF OCCUPATION GROUP New GROUP B (i.e. New
(I.e. Employees employees Employees

employees on NOT on the on
on the 0.5% Incentivised 0.5% Incentivised
Productivity Scheme Productivity Scheme

Incentive Effective 1 Incentive Effective 1
Scheme) for September Scheme) for September
the period 1 2017 = 80% the period 1 2017 = 80%
Sep 2017 to Sep 2017 to
31 Aug 2018 31 Aug 2018

(a) Foreman
(b) Supervisor/Quality Conntroller

(i) Qualified
(ii) Learners

first six months of experience

3 280.50

1 340.50

920.50

2 624,50

1 072.50

second six months of experience
736.50
879.00

1 348.00

924.50
1103.50

1 078.50

739.50
883.00
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DESCRIPTION OF OCCUPATION GROUP A
(i.e.

employees
the 0.5%

Productivity
incentive

Scheme) for
the period 1
Sep 2017 to
31 Aug 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2)17 e 80%

GROUP B (Le.
employees
NOT on the

0.5%
Productivity

Incentive
Scheme) for
the period 1
Sep 2017 to
31 Aug 2018

New
Employees

on
Incentivised

Scheme
Effect' e 1
September
2017

R R R
Thereafter, the wage specified in (11)(1) i.e.

1

- 1 340.50 1 072. 0 1 348.00 1 078.50

(c) Cloakroom Supervisor/Watchman 9 4 5& 747.0 37.00 749.50
(d) Mechanic 3 077.50 2 462.00 3 092.50 2 474.00
(e) Unqualified Mechanic 1 146.50 917. 08 1 153.50 23.00
(f) Watchman 934.50 747.50 937.00 749.50
(g) Labourer 730.50 584.50 733.50 587.00
(h Boir Attendant 803.00 642.50 806.00 645.00
Pattern Grader

' Qualified 1 737.50 1 390.00 1 745.50 1 396.50
(ii) Learners

fir t ix months of experience 671.00 537.00 674.00 539.00
second six months of experience 804.50

936.50
643.50

749.06-

807.00

941.50
645,50

753.00hird six months of experience
fourth s:x months of experience 1 073.00 858.50 1 077.00 861.50
fifth six months of experience 1 204.50 963.50 1 208.50 967.00
sixth six months of experience 1 336.00 1 069.00 1 342.50 1 074.00

IIII seventh six rrionths of experience
next four months of experience

1 469.50
1 602.50

1 175.50 1 475.50 1 180.50
1 282.00 1 608.00 1 286.50

Thereafter, the wage specified in (il)(i) i.e. 1 737.50 1 390.00 1 745.50 1 396.50

(iii) Marker-In
1 340.50

IMIIIIIIIIM
1 072.50 1 348.00 1 078.50(i) Qualified

(ii) Learners
first six months of experience 671.00 537.00 674.00 539.00
second six months of experience ' 753.00 602.50 757.00 605.50
third six months of ecpeIiencc 842.00 673.50 844:00 675.00
fourth six months of cxpenonce 922.50 738.00 926.50 741.00
fifth six months of experience 1 008.00 806.50 1 011.00 809.00
sixth six months of experience 1 089.00 871.00 1 094.50

111.1111111......_11
(iv) Shaper

andlor rimming

seventh six months of experience 1 173.50 939.00 1 179.50 943.50
next our months of ex noncepe_ 1 255.00

1 340.50_ .. ..,... ....

1 004.00 1 260.50 1 008.50

...._
1 biszoThereafter, the wage specffied in 000 i.e. f072.50 1 348.00

........_ ......___. ..

Chopper-out, other than an interlining
chopper-out

_,.........__ __

(o Qualified 1 074.50 859.50 1 080.50 864.50
Learner;Ill

MIMEOMUM.
first six months of experience 637.50 510.00

56.00
641.50
714.00

513.00

571 .00second six months of experience
third six months of experience

711.00
785.00 629.0f 790.50 6:12.50

fourth six months of experience 857.00 685.50 859.50 6 7. 0
fifth six months of experience 929.00 743.00 934.50 747.50

1.111111111111MIMI. next four months of experience
Thereafter, the wage specified in (iv)(i) i.e.

1 002.50 802.00 1 007.00 805.50
1 074.50 59.50 080.50 864.50
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DESCRIPTION OF OCCUPATION GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme) for
the period i
Sep 2017 to
31 Aug 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 ®80%

GROUP B (i.e.
employees
NOT on the

0.5%
Productivity

Incentive
Scheme) for
the period 1
Sep 2017 to
31 Aug 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

(v) Checker,
R R R R

Examiner and /or Passer
(i) Qualified 934.50 747.50 937.00 749.50
(ii) Learners

MINIM-iiiiiimm
fi *st six months of experience 637.50 510.00 641.50 513.00-,

-`
second six months of experience 711.00 569.00 714.00 571.00
third six months of experience 785.00 628.00 790.50 632.50
next four months of experience 857.50 686.00 860.50 688.50
Thereafter, the wage specified in (v)(ì) i,e. 934.50 747.50 937.00 749.50

(vi) (a) Invoice Clerk
(i) Qualified 1 340.50 1 072.50 1 348.00 1 078.50

(ii)
Learners

first six months of experience 966.00 773.00
1 340.50 1 ¿ 72.50

970.00 776.00
1 348.00 1 078.50Thereafter, the wage specified in (viXa)(i)

i.e.
(b)
Clerk

Despatch

t')

Clerk, Factory Clerk and /or Stores

Qualified 982.00 785.50 986.00._ 789.00
) Learners

T first six months of experience 705ï50í 564.50 707.50 566.00
'x second six months of experience 843.00 674.50 845.50 676.50
!! Thereafter, the wage specified in (v)(b)(i)
lie

982.00 785.50 986.00 789.00

(vii) Sewing Machinist engaged in setting in sleeves
and or sewing round men`s and ladles' tailored
coats and overcoats:

i (I) .Qualified. , 1 057. a 546.Q0 1 062.00 849,ßa0III_ --Mill-
(ii} earner:;'

.....:

first six rnonths of experience 637.50 510.00 641.50 513.00
sesxsnd six months of experience 707.00 565.50 711.00 569.00
third six months of experience 776.50 621.00 779.00 623.00-- fourth six months of experience 845.50 676.50 849.50 679.50
fifth six months of experience
next four months of experience

915.50
988.00

732.50 921.50 737.00
790.50 992.50 794.00

Thereafter, the wage specified in (vu)(i) i.e. 1 057.50 846.00 1 062.00 849.50

(viii) Driver of a Motor Vehicle, the unladen mass of
which together with the unladen mass of any
trailerftrailers drawn by such vehicle -:

) does not exceed 2 722 kg 1 156.50

1 344.00
1 053.00

925.00 1 162.00 929.50
(b) Exceeds 2 722 kg 1 075.00 1 350.50 1080.50

842.50 1 057.50 846.00(ix) Part -tine Driver of a Motor Vehicle
{x) Knitting Machine Operator

(i) Qualified 1 377.50 1 102.00 1 385.00 1 108.00
(ií) Learners
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DESCRIPTION OF OCCUPATION GROUP A
(Le.

employees
on the 0.5%
Productivity

Incentive
Scheme) for
the period 1
Sep 2017 to
31 Aug 2018

R

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 e 80%

R

GROUP B (i.e,
employees
NOT on the

0.5%
Productivity

incentive
Scheme) for
the period 1
Sep 2017 to
31 Aug 2018

New
Employees

on
Incenfivised

Scheme
Effective 1
September
2017 a 80%

R R
f rst six months of experience 637.50 510.00 641.50 513.00
second six months of experience 762.50 610.00 767.00 613.50
third six months of experience ... 884.50 707.50 887.50 710.00
fourth six months of experience 1 009.00 807.00

1 130.50 904.50
1 255.50 1.004.50

1 011.50
T135.00
1 262.00

809.00

908.00
1 00910

fifth six months of experience
next four months of experience ....

Thereafter, the wage specified in (x)(i) i.e. 1 377.50 1 102.00 1 385.00 "'" " 1 108.00

(xi) Maintenance hand
(i) Qualified

- -1
790.50 632,50 793.00 634.50

(ii) Learners
first six months of experience 637.50 510.00 641.50 513.00
second six months of experience 668.00 534.50 671.00 537.00
third six months of experience 694.00 555.00

726.50 581.00
697.00
731.00

557.50
585.00fourth six months of experience

( ¡ next four months of experience 762.00 609.50 766.50 613,00

B. IN
BLOEMFONTEIN,

(i)

I Thereafter, the wage specified in (xi)(i) i.e. 790.50 632.50 793.00 634,50
THE MAGISTERIAL DISTRICTS OF

KIMBERLEY AND KROONSTAD

Sewing Machinist

1 (i) Qualified 934.50 . 747.50 937.00 749.50
(ii) Learners

first six months of experience
second six months of experience

637.50 510.00
686.00 549.00

641.50
691.00

513.00
553.00

third_six months of. experience 735.00 588.00 . .............:....:.73.8..50 - ..........:.:.::.:.591.00

(i)
(b)

Invisible
Marker -In
trimmings,

(ì)

Thereafter, the wage .specified . -in- . WO) á:á.

Mender, Finisher, Presser, Trimmer,
and/or Chopper -out of linings and

Former Scriber and Screen Printer

Qualified

934.;50

934.50

i 747.50.

74f50

937.00..

937.00

749:50. -.

749.50
¡ (ii) Learners

first six months of experience
t

637.50 :: 510.00 641.50 513.00

MIN
second six months of experience

r third six months of experience

686.00 549.00 691.00 553.00
735.00 588.00 738.50 591.00

WM ¡

1

fourth six months of experience 785.00 628,00 790.50 632.50
fifth six months of experience 834.00 667.00 837.50

887.00
670.00
709.50884.00 707.00next four months of experience

Thereafter, the wage specified in (I)(i) i.e. 934.50 747.50 937.00 749.50

Set Leader and/or Team Leader 992.50 794.00 996.50 797.00
n General WorkerlPleate® (i) Qualified

(ii) Learners
705.50 164.50 707.50 566.00

_.
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DESCRIPTION

EMI

OF OCCUPATION GROUP A
(Le.

employees
on the 0.5%
Productivity

Incentive
Scheme) for
the period 1
Sep 2017to
31Aug2018

R
637:50

New
Employees

on
Incentivised

Scheme
Effective 1
September `

2017 = 80%

R
510.00

GROUP B (i.e.
employees
NOT on the

0.5%
Productivity

Incentive
Scheme) for
the period 1
Sep 2017to
31Aug2018

R

New
` Employees

on
Incentivised

Scheme
Effective 1
September

: 2017 = 80%

R

i 513.00first six months of experience 641.50
second six months of experience 670.00 536.00 672.50 538.00

IIIIIIIIIIIMIIIII Thereafter, the wage specified in (ii)(i) i.e.

(iii) Despatch Packer and Layer -up

705.50 564.50 707.50 566.00

(i) Qualified 729.50 # 583.50 733.00 586.50
(ii) Learners

i

first six months of experience 637.50 510.00 641.50 513.00
second six months of experience 682.50 546.00 685.50

733.00
548.50

Thereafter, the wage specked in (iiixi) i.e 729.50 583.50 586.50

(iv) Plain Sewer
(i) Qualified 762.50 610.00 767.00 613.50
(ii) Learners

first six months of experience 637.50 510.00 641.50 513.00
Thereafter. the wage specified in (ivXi) ì.e. 762.50 610.00 767.00 613.50

(v) Sample Machinist 1 062.00 849.50 1 067.50 854.00

C. IN THE MAGISTERIAL DISTRICTS OF FRANKFORT,
PARYS AND VREDEFORT

Sewing Machinist

(i) Qualified:Q 890.50 712.50 893.00 714.50

(ü) Learners:

umal first six months of experience .610.00 488.00 614.00 1 491.00
second six months of experience 656.00 525.00 661.00 529.00

third six months of experience 703.00 562.50 706.50 565.00
Thereafter, tie wage specified in (i)(a)(i) ...... 9 ......8..0:50 712:53: 893:00 - 714.50

(i) I Invisible Mender, Finisher, Presser, Trimmer,
(b) i Marker -In and /or Chopper -out of linings and

trimmings, Former Scriber and Screen Printer:

3

(i) Qualified: 890.50 i 712.50 893.00 714.50

(ii) Learners:- first six months of experience 610.00 488.00 614.00 491.00
six months of experience 656.00 525.00 661.00 529.00

six months of experience 703.00 562.50 706.50 565.00

fourth six months of experience
fifth six months of experience

749.50 599.5 755.00
799.00

604.00
795.50 636.50
842.50. 674.00

639.00.':

Next four months of experience 845.50 676.50

Set Leader

Thereafter, the wage specified in (i)(b)(i)
i.e.

890.50 712.50

757.00

893.00

950.50

714.50

and /or Team Leader 946.50 760.50

(ii) General Worker/Pleater
. i(i) Qualified 681.00 545.00 683.00 546.50
ii Learners
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DESCRIPTION OF OCCUPATION GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme) for
the period 1
Sep 2017 to
31 Aug 2018

New
Employees

,

, on
' Incentivised

Scheme
Effective 1
September
2017 = 8 0 %

GROUP B (i.e.
employees
NOT on the

0.5%
Productivity

Incentive
Scheme) for
the period 1
Sep 2017 to
31 Aug 2018

New
Employees

on
incentivised

Scheme
Effective 1
September
2017 = 80%

first six months of experience
second six months of experience

R
610.00

645.50

R
488.00

516.50

R R
491.00

518.50

614.00

648.00
Thereafter, the wage specified in (ii)(i) i.e. 681.00 545.00 683.00 546.50

Despatch Packer
(1) Qualified 709.50 1 567.50 713.00 570.50
(ii) Learners

first six months of experience
second six Mai-jibs of experience

610.00 488.00

659:00 527.00
614.00
662.00

491.00

529.50
Thereafter, the wage specified in (iiiXi) i.e. 709.50 567.50 713.00 570.50Ia Layer-Up

0) Qualified 704.50 563.50 708.00 566.50
(ii) Learners

gag first six months of experience 610.00 488.00 614.00 491.00
second six months of experience 659.50 527.50 662.50 530.00
Thereafter. the wage specified in 00(i ) i.e. 716.50 573.00 720.50 576.00

(y) Plain Sewer
(i) Qualified 736.00 589.00

OIIMUIIIIMMIIIIIIIIIIM
612.50 490.00

738.56.

615.00

591.00

492.00

(ii) Learners
first six months of experience
Thereafter, the wage specified in (ivXi) i.e. 736.00 589.00 738.50 591.00

(vi) Sample Machinist 1 011.50 I 809.00 1 013.50 811.00

'.,.`

into effect
of 7.b'

e ììpl ;t1,7F who employe . - - 0 'i, ' ' ,V7';'' my.4.-t _, 7.---,::. try Wage DÎpensa 7.
of '4gieernint,lefc -4.- - 4-4' 7,- -yWagfor hose employees--f

Across-the-Boarci* `,1 , ,* -,. ., ..* 4 li,... A*8

niti#t"tirfth fho'eciniing,
the ai;oOd Wage increase

5. In clause 4, delete subclause 4(2).

6. In clause 4, renumber sub-clause (3) to read "(2)"

7. In clause 4, substitute the following new sub-clause (2), for the existing sub-

clause (2):
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"(2) Incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only:

Commencing 1 September 2016, all employees will on the scheme shall, in

year two, progress from 80% to 90% of their respective gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1 September 2016

Must be increased to 90% as of 1 September 2017,

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.

In year 3, i.e. 1 September 2018, all mpioyees are to move up tc 100%.

Employees employed after 1 September 2016

will be on 80% in year one;

on their anniversary date they will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.

Subject to the following provisions:
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2.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the

industry for a minimum period of 3 yaare, unless the applicant

employee agrees otherwise with his/her prospective employer.

2.2 The guaranteed wage rate as specified in sub-clause 2.1 above shall

be supplemented with an incentivised wage component which shall

allow new employees to earn up to 100% or more of the gazetted rate,

provided the employee(s) meets the required performance standards

as contained in the plant level incentive scheme. This incentive shall

be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 September 2012. once a

national framework agreement governing the incentive portion has

been agreed.

2.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council

for the Clothing Manufacturing Industry of South Afrina, subject further

to sub-clause 24below.

2.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. It is not applicable to those companies
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who are members of an employer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.

The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies which enter the industry

for the first time.

2.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

2.6 The closed shop shall be applicable to all new employees.

2.7 Employers shall not embark on retrenchment exercises, where the

intent of such retrenchment is to re-employ employees at the rates

specified in sub-clause 21 above,

2.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected by short time arrangements.

2.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 2.2.
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2.10 Current employees employed in terms of the new entry rate provision

envisaged in the 2011/2012 party-toparty agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring4enced

on those rates plus all the subsequent annual increases due, and

subject to the companies at which they are employed meeting the

compliant employment growth targets as set out in the 2011/2012

wage agreement.

2.11 Effective 1 September 2012, all retrenched employees wiU, within a

period of 12 months of having been ratnanohed, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazetted and become

applicable to the affected employee's job category after such date of

retrenchment.

2.12 The _ parties have negotiated a ' national framework - agreement -t

national bargaining council level, to give enabling effect to the plant

level incentivised wage component as conte plated in sub-clause 2.3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to implement it shall have a 2

months period to conclude plant-level incentive arrangements in terms

of the provisions of the national framework agreennent, which national

framework agreement is attached as Annexure E hereto.
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2.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the end of the

prescribed pohbÓ, the entire 80Y6 dispensation falls avvay, unless other

forms of deadlock breaking mechanisms are agreed between the

parties.

2.14 Should the 80% dispensation fall away in consequence of the provision

in sub-clause 2.13 gbove, new employees employed on the incentive

wage provisions should be paid 100% of the applicable agreement

rate.

2.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not remn|ved, by an advisory award by

the pane|, unless other forms of deadlock breaking mechanisms are

agreed to between the parties"

8. In sub-clause 20(1)(a), substitute the new expression "R2,64 per week 'for the

existing expression "R2,45 per week".

9. In sub-clause 20(1)(b), substitute the new expression "R2,85 per week" for the

existing expression "R2,65 per week".
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10. In clause 21(3), substitute the new expression "R21,94" for the existing

expression "R20,39".

11. In clause 23D(1), substitute the new expression 41cents" for the existing

expression "38 cents".

12. In clause 23E(2), substitute the new expression "61 cents" for the existing

expression "57 cents".

13. In clause 24(1)(d), delete the following expression, ", but only after obtaining the

necessary written authorisation".

14. In clause 34(8), substitute the existing sub-clause 34(8), with the following new

sub-clause 34(8):

"(8) Compliance Promotion

(1) Ali current non-compliant companies which meet a minimum of 80% of

the party-to-party negotiated wage rate tor current employees, shall be

regarded as level B compliant, subject to sub-clause 2 below.

(2) All companies described in 8.1 above shall achieve 100% wage

compliance within a period of 18 months from 1 September 2012, in 6

monthly equal increments, failing which full compliance enforcement

including the execution of writs shall apply to them.
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The arrears of non-compliant companies shall be ring-fenced in a

suspense account' at 100% of the verified arrears value and a written

time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.

(4) The current policy that allows for a maximum of 6-months as a

repayment period for arrears shall be amanded, to allow for a

maximum eighteen (18) months repayment period with effect from 1

November 2012.

(5) The arrears will become payable in full should the employer become

ncm'comp|iant, or default on the repayment plan at any time in future,

unless otherwise agreed by the parties.

(6) At every future meeting of the National Bargaining Council, each party

shall make one practical concrete suggestion on how to further

promote ,compliance ip/the industry.

The National Bargaining Council General Secretary shall have

unfettered authority to serve any writ of execution upon any employer

who fails to become compliant in terms of the new compliance

provisions envisaged in this agnaement, unless the parties agree

otherwise.
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(8) Nothing in clause 4 or clause 5 of this agreement shall have the effec

of downward migration of conditions of employment for any current

employee.

(9) The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

agreement."

15. In clause 35(5), substitute the new expression "contribute an amount of 18 cents

per week" for the existing expression "17 cents per week".

16. |n clause 3G(1). substitute the new expression ^31 August 2018^ for the existing

expression "31 August 2017" and the new expression "1 September 2017" for the

existing expression "1 September 2016".

17. In clause 38, delete sub-clause (2) and renumber subdouaeCBto read

18. Insert new clause 43

"43. INCENTIVISED WAGE NATIONAL FRAME ORK AGREEMENT

Contained ìn Annexure E."

19. Insert the following new Annexure E:
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INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Subject to the terms of the 2014/2016 main substantive agreement to which this

annexure is attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:

1. Introduction and Key Principles

1 i This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the incentivised wage dispensation is to improve

company level productivity and competitiveness.

1.3 The incentivised wage scheme(s) wIl operate in addition to current company

production (or related) incentive schemes. lt shall not replace current

schemes already in operation at plant level, unless this is expressly agreed

to at plant level.

lA The guaranteed wage rate shall be supplemented with an incentivised wage

component which shall allow new employees to earn up to 100% or more of

the gazetted rate, provided the employee(s) meets the required performance

standards as contained in the plant level incentive scheme. This incentive

48 of 264

o

This gazette is also available free online at www.gpwonline.co.za

70    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



shall be applicable to all new em engaged under the incentivised

wage provisions and employed after 1st September 2O12. once a national

framework agreement covering governing the incentive portion has been

agreed.

1.5 Incentive Schemes should be as simple as possible, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.

2.2 Events outside the control of the company shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shaIl-apply subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.

3. Plant Level Incentive Schemes
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3.1 The proposed incentive schemes contemplated herein shall be drafted by

management, then consulted on with the shop stewards and thereafter

forwarded to the trade union for its consideration. It then needs to be finally

agreed between the parties and upon aQroement, must be implemented in

consultation with shop stewards at plant level.

3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement,

3.3 The provisions of all incentive schemes shall be reduced to writing, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for regisÍrmtion, within one

week of its conclusion.

34 Incentive schemes shall be time bound and reviewed at the end of the

agreed-period _of-itsroperation,

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

4. Deadlock-Breaking Mechanism
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4.1 A panel of experts shall be appointed by the parties to the 2014/16

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

management-a and reward systems.

4.2 The panel of experts shall be fairly spread across the registered scope of

the ba ining council, wherever possible.

4.3 As provided for in clause 4.16 of the 2014/2016 Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

4.4 If the matter under consideration is not resolved as per sub-clause 4.3

above, the panellist(s) involved shall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration

4.5 Should the affected parties not agree to the advisory oxwand

recommendations and are unable to resolve their dimagreernenta, the

deadlock breaking mechanism shall be either binding interest arbitration by

agreænment, or any other deadlock breaking mechanism as agreed between

the affected parties.
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4.8 The provisions of sub- clauses 4.3 and 44above shall also apply in respect

of any deadlock regarding the review of plant level incentive schemes as

contemplated in clause 3.4 above.

4.7 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this

matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 4.14 above will become effective.

5. Dispute Resolution

51 Should any dispute anse at plant level relating to the interpretation and/or

application of any provision of an incentive scheme under this Framework

Agreement, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply

5.2 Any referral of a dispute as contemplated in terms of subclause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties.

6. Reporting and Administration
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6.1 Companies pa in this dispensationdispensation shalt be required to report on a

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1 .4 above.

6.2 Such report shall cover at least the following matters:

° Number of em on scheme

Trends in overall employment in the company

Single or multi4actor productivity (OR OTHER) improvements

° Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council ag eement rates

6.3 The trade union shall be entitled to all information related to a plant level

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation

Companies wvho qualify under the provisions of clause 4 of the 2014/2016

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period") to conclude plant level incentive arrangements,

time effective as follows:

For com which have not yet employed employees on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

provisions of clause of the 2014/2016 agreement or from the date of notice to the

trade union of intention to employ (whichever occurs first), and
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For all other companies.. with effect from 15 September 2014, unless a longer

period is agreed by the trade union.,"

PART C (PROVISIONS FOR THE ULU -NATAL REGION)

In clause 1(6), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE
t NO.

DESCRIPTION
__

1. SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT ..... ... ..... .........._
2. PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT .........

. DEFINITIONS ..... ......... .......... ............................... ...... : :: , ....... ,., .. :... ..,,,. : :

4. WAGES
SHIFT ALLOWANCE ..... ................... ...........,

6. TASK `LORI ............:.. :......:.,.......... :, ..... :... .::.......,.......,...,..., :., .....,.,. ............,
7. SHORT -TIME

PAYMENT OF WAGES AND OVERTIME :... .........
9. HOURS OF WORK AND OVERTIME
1. PUBLIC HOLIDAYS
11 RECORDS

._,. .

12. . WORK IN THE CLOTHING INDUSTRY
13. PROPORTION OR RATIO OF EMPLOYEES.....,.... ....... ......_...... ..... .......... ...... .. .... ...,
14 . ANNUAL LEAVE .... ::.., ...... ............ ......... .......... ... ...... ............ _______ .......... ,.,.
15. HOLIDAY LEAVE BENEFIT (ANNUAL BONUS) FUND ACCOUNT

MATERNITY LEAVE ..... .......................................... ......... ......... ......... ............... :
17. PATERNITY LEAVE AND FAMILY RESPONSIBILITY LEAVE

18 PREMIUMS FOR TRAINING_______............. ..... ...... ........ .. ............ .,..,..,.,.
19. .. REGISTRATION OF EMPLOYER
20. REGISTRATION OFEMPLOYEES ..... ......... ......... ..................2.........,..
21. TERMINATION OF SERVICE .. ......... ......... .. ..... .. ......... . ......................................
22. DISCIPLINARY AND GRIEVANCE PROCEDURE
23. EXEMPTIONS ......................... ... ........ ...... ......... .............................. .... ... ............:.,..,.:
24. PERSONS UNDER THE AGE OF 15 YEARS . ............................... ............
25. COUNCIL FUNDS ... ......................... :....< ..`: ,.,........................,.,.
26. SACTWU FUNDS............. ......... ... . .......,. ...,.,... ......... ......,.. ,......,:.......,é....::
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27 CLOSED SHOP
28. ' ACCESS TO AND ORGANISING FACILITIES ON AN E PREMISES BY.

THE TRADE UNION
29. RIGHTS OF TRADE UNION REPRESENTATIVES
30. AGENTS
3-1. EXHIBITION OF AGREEMENT, WAGE RATES AND HOURS OF WORK
32. ADMINISTRATION OF AGREEMENT

,

33.
34.

TRADE UNION'S REPRESENTATIVES OF THE COUNCIL
WORKING PROPRIETORS AND / OR WORKING PARYNERS

35. SICK BENEFIT FUN5- -
36. RETRENCHMENT
37. FINANCIAL MATTERS
38. DISPUTE PROCEDURES
39. ATYPICAL WORK AND SUBCONTRACTING
40. FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
41.

42.

PRODUCTIVITY

AGENCY SHOP
- -

43. INDUSTRY PROTECTION FUND (Annexure C)

44. _^__HIV/AIDS (Annexure A)

45 CONTRACT EMPLOYEES (Annexure D)

46 H!ARRANGEMFNT8-

47

4

JOINT AND SEVERAL LIABILITY FOR COMPLIANT COMPANIES Ò1JTSOURCING
AND/OR SUBCONTRACTING TO NON-COMPLIANT COMPANIES

`'-^~*z`-~^`-=~~-`-'-~-z:'
rmuv/um/ ruwu um/,uu/xu

49. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT (Annexure E) ....

2. In clause 3, substitute the existing definition with the following new definition:

-Level B Compliance" means an employer who;

(i) Is paying between 80% and 100% of the gazette wage rates,

(ii) has registered with the Council arid has registered all permanent and

contract employees with the Council,

(iii) has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or
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(iv) has received exemption from any Collective Agreement to the extent of such

exemption,

(v) have entered into a Payment Plan and is conforming to the terms thereof,

(vi) have applied for and has been approved by the Council as Level B

complaint;"

3. In clause 4.1(a), substitute the existing wage schedule with the following new

wage schedule (for clothing establishments):

"(a)

Description of Occupation Group A New Group B New
Wage per Employees Wage per Employees
week from on week from on

01 Sep Incentivised 01 Sep Incentivised
2017 to 31 Scheme 2017 to 31 Scheme
Aug 2018 Effective 1 Aug 2018 Effective 1

September September
2017 = 80% 2017 = 80%

Part A Cutting Department R R R

GRADE

Qualified. 1 199.20 959.35 1204.80 963.

earner
O - 6- months

7 - 12 months

3-18 months **
Thereafter, the qualifying wage
a 'lies

791.55 633.25 795.25 636.20

875.65 700.50

959.50

1 199.20

(a) Qualified

(b) Learner
-6 months

Thereafter, the qualifying
lies

GRADE A

(a) Qualified
(b) Learner

879.65 703.70

767.60 964.00 771.20

959.35 1204.80 963.85

1 042.25 833.80 1047.15 837.70

787.30 629.85 791.00

1 042.25

632.

833.80 1047.15 837.70

854.30

0 -6 months

1.072.75 858.20

Thereafter, the qualifying wage
applies

829.50 663.60 833.45 666.75

1 067.90 854.30 1072.75. 858.20
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Description of Occupation Group A
Wage per
week from

01 Sep
2017 to 31
Aug 2018

HEAD CUTTER
ASSISTANT HEAD CUTTER

CUTTER/TRIMMER
Qualified

(b) Learner

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 =80 %.

1 913.30 1530.65

1 530.50 1224.40

Group B
Wage per
week from

01 Sep
2017 to 31
Aug 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

1537.65

1230.05

1922.05

1537.55

1 202,15 961.70 1207.70

0 - 6 months

7 -12 months
13 - 18 months

19 - 22 months

754.00

842.50 !'

927.40

1 028.30

603.20
674.00

741.90,

822.65

757.60' 606.10

846.25 677.00

931.70 745.35

1032.90 826.30
Thereafter, the qualifying wage
a. .lies

BAND KNIFE CUTTER
(a) Qualified

Learner
0 6 months

MECHANIC

1 265.10 1012.10

7 - 12 months

13 18 months

19 - 22 months

Thereafter, the qualifying wage
applies

Qualified

Learner
0 - 6 months

7 -12 months
13 -18 months
19 - 24 months

25 - 30 months

31 - 36 months

37 - 40 months

843.65 674.90

936.85 749.50

1 022.30 817.85

120710 966.15

1016.75

$47.45 , 677.95

941.20

1027.10
1124.75

1270.95

752.95

821.70

899.80

2 056.15 1644.90

Thereafter, the qualifying wage
a *.lies

2065.60 1652.50

948.70 758.9.5.:.. 952,95 762.35

1 089.44 871.50 " 1094.50

125625 1005.001 250.25

1 411.15

1 582.70

1 740.45

1 895.60

2 056.15

875.60

1417.75 1134.20

1590.15 `.

1748.45

1904.35

2065.60

1272.10

1398.75

1523.50

1652.50

CLERK *
Qualified

Learner

1 285.10 1291.10 1032.90

0 - 6 months

7 - 12 months

13 -18 months
Thereafter, the qualifying wage
a .lies .

873.75
986.60

1 079.35

877.80 702.25
..................

991.15 792.90

1084.30 867.45

1 285.10 1028.10 1032.90
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Description of Occupation

WATCHMAN

DRIVER 1

DRIVER 2

DRIVER 3

DRIVER 4

FOREPERSON

Group A
Wage per
week from

01 Sep
2017 to 31
Aug 2018

1 077.10

1011.70

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

861.70

1 105.55

1 289.05

1 556.95

1 473.95

Group B
Wage per

week from
01 Sep

2017 to 31
Aug 2018

809.35
1082.10 I

1016.40
884.45 1110.65

1031.25

1245.55

1179.15

Provided a registered productivity incentive scheme is in place.
Provided that a sewing machinist (grade 1) should be paid the qualified
rate of pay after 18 months of experience.

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

865.70 ,

813.10

888.50

1036.05

1251.40

1184.70

1295.05

1564.25

1480.85

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with the
coming into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed
Wage Increase of 7,6% Across-the-Board.

4. In clause 4.1(b), substitute the existing wage schedule with the following new

wage schedule (for garment knitting establishments):

"(b)

DESCRiPTION OF OCCUPATION GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme)
Wage per
week from
1 Sep 2017
- 31 Aug

2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

(i)
(ii)
(iii)

Foreman:
Dyer (See
Storeman:

2251.05 1800.85 '
(iv) below) - ..

(i) I Qualified: 2166.85 1733.50
ii) : Learners

first six months of experience
second six months of

782.85
1128.85

626.30
903.10

GRi-Ji.iF
(i.e.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)
Wage per
week from
1 Sep 2017
- 31 Aug

2018
2261.55

2176.85

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

786.50 l 629.20
1134.00 907 20
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DESCRIPTION OF OCCUPATION

(iv)

experience

GROUP A New
(i.e. Employees

employees on
on the 0.5% Incentivised
Productivity Scheme

Incentive Effective 1
Scheme) September
Wage per 2017 = 80%
week from i

1 Sep 2017
-31Aug

2018

third six months of 1475.00
experience
next four months of
e erience
Thereafter, the wage
specified in (iii)(i) i.e.

Mechanic/Dyer:
(i) Qualified:
(ii) Learners.

first six months of experience 782.85
second six months of
experience... .. .

third six months of
ex )erience_
fourth six months of 1223.35 978.70 1228.90
ex erience
fifth six months of experience 1370.30 i 1096.25 1376.75..
sixth six months of 1516.60 1213.30 : 1523.65
experience
seventh six months of 1663.85 1331.10 1671.60
experience
eighth six months of 1810.65 1448.50 1819.10
experience
ninth six months of 1957.30 s 1565.85 1966.40
experience
next four months of
e =erience
Thereafter, the wage
specified in (iv)(i) i.e.

1820.90

2166.85

1180.00

1456.70

1733.50

GROUP B New
(i.e. Employees

employees on
NOT on the Incentivised

0.5% Scheme
Productivity Effective 1

Incentive September
Scheme) 2017 = 80%
Wage per
week from
1 Sep 2017

31 Aug
2018

1481.80

1829.25

2176.85

2251.0.5

1185.45

1463.40

1741.50

2261.55 1809.25

929.40

1076.30

626.30 786.50
743.50 933.85

629.20
747.10

861.05 1081.40 865.10

(v) Mechanic's Assistant:

(i)
ii)

Qualified.
Learners:

2104.55 .'

2251.05

983.10

1101.40
1218.90 '

1337.30

1455.30 ï

1573.10

1683.65

1800.85

2114.30 1691.45

1809.25

1474.60 . 1179.70 1481.50 1185.20

first six months of experience
second six months of
experience
third six months of
experience
fourth six months of
experience
fifth six months of experience
sixth six months of

experiençe _

989.85 791.90 994.45

629.20
684.20

740.60

795.55 l

1059.45 :;
1128:95r

847.55
903.15

1064.45
1134.20

851.55
907.35
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DESCRIPTION OF OCCUPATION

vii)

GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme)
Wage per
week from
1 Sep 2017
-31 Aug

2018

New
Employees

on
ncentivised

Scheme
Effective 1
September
2017 80%

GROUP B
(i.e.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)
Wage per
week from
1 Sep 2017

31 Aug
2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 =80%

seventh six months of
experience
eighth six months of
experience
ninth six months of
e '4 erience
next four months of
experience
Thereafter, the wage
specified in (v)(i) i.e.

Supervisor:
Final Examiner of fully-fsshioned
garments:

7.70'

1267.30 ;

6.10 1068.90

962.6.

1013.85 1273.00

1342.30

1018.40

1073.85

405.45 1124.35
.._. ...... .

1474.60 1179.70

1411.80

481.50

1558.85 : 1247.10

Factory Clerk, Despatch Clerk,
Stores Clerk:
(ï) Qualified:
(ii) Learners:

first six months of experience 1. 782.85
second six months of 941.30 ì

447.65 1158.10

1417.45 1133.95

experience
third six months of
experience
next four months o
experience ................

Thereafter, the Wage
specified in (viii)(i) i.e.

Knitting Machine Operator, Warp
Knitting Machine Operator, Dyer's
Assistant, Colouring Mass -
Measurer and/or Cutter or Shaper
(Knitting) of fully -fashioned
garments, Handyman and Warper:

1100.05

1258.95

626.30
753.05

1566. ©5
1454.30

29.4

1185.20

---- --
1252.85 ;
1163.45

424.05 ` 1139.2__.

0.00
786.50 : 629:20
945.707- 756.55

ì)e00 '.

880.05 1105.20 884.15

(i) Qualified:
(ii) Learners:

first six months of experience
second six months of
experience
third six months of

rience
fourth six months of
e erience
fifth six months of experience

four months of

1417.45 4 1133.95

782.85 626.30
888.30 710.65

..... ,

1424.0 5 ... .

11 39.2 5'

786.50 629.20.(
892.50 714.00

98.55 798.85

_ - . ..... .. . . .

05.30 884.25

1211.25.1.......__._.......... 969.00._

317.85 1054,30

60 01 264

993.90 795.10

1205.75
1311.80

964.60
1049.4
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DESCRIPTION OF OCCUPATION GROUP A New
(Le. Employees

employees on
on the 0.5% lncentivised
Productivity : Scheme

Incentive Effective 1
Scheme) September
Wage per 2017 a 80%
week from '

1 Sep 2017
-31Aug

2018

B
(Le.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)
Wage per
week from
1Sep2017

m 31 Aug
2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 a 80%

experience
Thereafter, the wage
specified in (ix)(i) i.e.

1417,45 1133.95 1424.05 1139.25

(x) Loader
Linker,
overlocker
Sewing
including
hemming
Plain
(I)

Sewer:
Qualified:

of magazine or comb,
Overlocker other than an

of seconds in socks,
Machinist (Knitting)

a button, buttonhole and
machinist, Mender and ,

1242.65 994,101236,80 989.45
N Learners:

first six months of
experience .

782.85 626.30 786.50 629.20 I

second six months of
exerie.nce.

896.00 716:80 9ß0 .05 720.05

third six months of 1009.45
ex.erience

807.55
.._,

759.90

1014,15
... .

811.30.

902.85

994,10

1

(xi)

next four months of
erience

Thereafter, the wage
specified in (x (a) i.e.

949.90 1128.55.

1236.80

Ì

..

989.45
...

1242.65.

Driver of a Motor Vehicle, the
unladen mass of which, together
with the unladen mass of any trailer
or trailer:, drawn by such vehicle-:

(a} does not exceed 453,5 kg 1182.35 945.90 118180 950.25
(b) exceeds 453,5 kg but not 2 4 1396.00 F 1116:80
721 icy l

1402.45 1121.95

(c) exceeds 2 721 kg but not 4 1486.60 1189.30
535.kg.

1493.45 1194.75

(d) exceeds 4 535 kg 161320 1290.55 1620.60 1296.50
(xii) Security Officer 1805.75 1444.60 181420 1451.35
(xiii) Watchman: ' 1114.90 1400.05 1120.05
(xiv) Employee not elsewhere specified:

(i) Qualified: 1450.95 1160.75 1457.55 1166.05
Learners;

i first six months of experience 782.85 626.30 786.50 629.20
second six months of
experience

949.50 759.60 954.05 763.25

third six months of 1117.05
ex erience

893.65

I 1027.05
j

1122.20 897.75

1031.80next four months of
experience

1283.80 1289.75
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DESCRIPTION OF OCCUPATION

thereafter, the wage
specified in (xiv)(i) i.e.

Seamer, Mender of socks, Sorter,
Cleaner (i.e. an employee engaged
in cleaning garments and/or
fabrics), Grader, Sampler (i.e. an
employee engaged in the making up
of sample cards), Winder,
Overlocker for seconds in socks
and /or Examiner of knitted fabrics
and articles. Backwinder,
Drawthreader, Pre- and Post -
Boarder or Former, Precutter,
Presser; Turner, Operator of
calendar, slitting, setting or
steaming machine, Operator of
brushing, raising and/or cropping
machine, Operator of dye machine,
Operator of drying and /or hydro -
extracting machine, employee
engaged in Transferring and /or
Labelling, Trimming of surplus
threads, Folding. Carding and /or
Packing, Waxring Maker, Boiler
Attendant, Greeter, Despatch
Packer, Parcel _Maker and Floor
Walker/Runner. _

GROUP A
(i.e.

employees
the 0.5%

Productivity
incentive
Scheme)
Wage per
week from
1 Sep 2017
-31 Aug

2018

450.95

New
Employees

on
Incentivised

Scheme
Effective 1

September
2017 =80%

GROUP B
(i.e.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)
Wage per

week from
1 Sep 2017

- 31 Aug
2018

1160.75 1457.55

New
Employee

on
ncentivised

Scheme
Effective 1
September
2017 80%

166.05

ualified
Learners:

first six months of
experience

econd six months of
experience

six months of
experience.

1016.80 813.45"

782.85

860.55

Thereafter, the wage
specified in (xv) (i) i.e.

Traveller's Assistant, Cloakroom
Supervisor and /or Attendant,
Teamaker

(xvii) General Worker (Knitting)

939.25

1016.80

1016.80

1021.50 817.20

626.30 786.50 629.20

688.45 864.55 691.85

751.40 943:50 754.80

813.45

813.45

1021.50

1021.50

1181.05 ` 944.85 1188.60

817.20

7.20

949.30

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must the coming
into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed Wage
Increase of 7.6% Across -the- Board.
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3. In clause 4, delete subclause 4(2).

4. In clause 4, renumber sub-clause (3) to read "(2)".

5. In clause 4, substitute the following new sub-clause (2), for the existing sub-

clause (2):

"(2) Incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only:

Commencing 1 September 2016, all employees will on the scheme shall, in

year two, progress from 80% to 90% of their respective gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1 September 2016

Must be increased to 90% as of 1 September 2017.

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.
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In year 3, i.e. 1 September 2018, all employees are to move up to 100%.

will be on 80% in year one;

on their anniversary date they will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.

Subject to the following provisions:

2.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the

industry for a minimum period of 3 yaarm, unless the applicant

employee agrees otherwise with his/her prospective employer.

2.2 The guarenleed wage rate as specified in 'sub-clause 2.1 above shall

be supplemented with an incentivised wage component which shall

allow new employees to earn up to 1 00% or more of the gazetted rate,

provided the employee(s) meets the required performance standards

as contained in the plant level incentive scheme. This incentive shall

be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 September 2012, once a

national framework agreement governing the incentive portion has

been agreed.
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2.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council

for the Clothing Manufacturing Indust of South Afrioo, subject further

to sub-clause 2.4 below.

2.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. It is not applicable to those companies

who are members of an employer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.

The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies which enter the industry

for the first time.

2.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

2.6 The closed shop shall be applicable to all new employees.
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2.7 Employers shall not embark on retrenchment exercises, where the

intent of such retrenchment is to re- employ employees at the rates

specified in sub -clause 2.1 above.

2.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected by short time arrangements.

2.9 Qualified employees shall be employed at the qualified rate, subject to

sub -clause 2.2.

2.10 Current employees employed in terms of the new entry rate provision

envisaged in the 2011/2012 party -to -party agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring -fenced

on those rates plus all the subsequent annual increases due, and

subject to the companies at which they are employed meeting the

compliant employment growth .targets_ _as set out in the 2011/2012

wage agreement.

2.11 Effective 1St September 2012, all retrenched employees will, within a

period of 12 months of having been retrenched, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazetted and become
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applicable to the affected employee's job category after such date of

retrenchment.

2.12 The parties have negotiated a national framework agreement at

national bargaining council level, to give enabling effect to the plant

level incentivised wage component as contemplated in sub-clause 2.3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to implement it shall have a 2

months period to conclude plant-level incentive arrangements in terms

of the provisions of the national framework agreement, which national

framework agreement is attached as Annexure E hereto.

2.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the end of the

prescribed pnhoÓ, the entire 80% dispensation falls avvay, unless other

forms of deadlock breaking mechanisms are agreed between the

parties.

2.14 Should the 80% di sation fall away in consequence of the provision

in sub-clause 2.18 above, new employees em on the incentive

wage provisions should be paid 10096 of the applicable agreement

rate.

2.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by
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a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not resolved, by an advisory award by

the panel, unless other forms of deadlock breaking mechanisms are

agreed to between the parties."

6. In clause 25(1), substitute the new expression "R3,11 per week" for the existing

expression "R2,89 per week".

7. In clause 25(2), substitute the new expression "R4,22 per week" for the existing

expression "R3,91 per week".

8. In clause 26(1), substitute the new expression "39 cents" for the existing

expression "36 cents".

9, In clause 26(2), substitute the new expression "56 cents" for the existing

expression "52 cents".

10. In clause 38(8), substitute the existing sub-clause 38(8), with the following new

sub-clause 38(8):

"(8) Compliance Promotion

(1) All current non-compliant companies which meet a minimum of 80% of

the party-to-party negotiated wage rate for current employees, shall be

regarded as level B compliant, subject to sub-clause 2 below.
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(2) All companies described in 8.1 above shall achieve 100% wage

compliance within a period of 18 months from 1 September 2012. in 6

monthly equal inormnmænta, failing which full compliance enforcement

including the execution of writs shall apply to them.

(3) The arrears of non-compliant companies shall be ring-fenced in a

'suspense account' at 100Y6 of the verified arrears value and a written

time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.

(4) The current policy that allows for a maximum of 6-months as a

repayment period for arrears shall be amended, to allow for a

maximum eighteen (18) months repayment period with effect from 1

Nov mber 2012.

(5) The arrears will become payable in full should the employer become

non=comp|kyrú,or default on the repayment plan at anytime in future,

unless otherwise agreed by the parties.

(6) At every future meeting of the National Ba ining Council, each party

shall make one practical concrete suggestion on how to further

promote compliance in the industry.

(7) The National Bargaining Council General Secretary shall have

unfettered authority to serve any writ of execution upon any erÓn|oyer
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who fails to become compliant in terms of the new compliance

provisions envisaged in this agreement, unless the parties agree

otherwise.

(8) Nothing in claus 4 or clause 5 of this agreement shall have the effec

of downward migration of conditions of employment for any current

employee.

The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

agreement."

11. In clause 40(1), substitute the new expression "31 August 2018" for the existing

expression "31 August 2O17^ and the new expression ^1 September 2O17^ for the

existing expression "1 September 2016".

12. In clause 41, delete sub-clause (2) and renumber subolause (3) to read "(2)"

13. In Annexure C of clause 43, subclause (5), substitute the new expression "18

cents per week" for the existing expression "17 cents per week"

14. Insert new clause 49:

NCENTIVISED WAGE FRAME ORK AGREEMENT

Contained in Annexure E."
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15. Insert the following new Annexure E:

"ANNEXURE E

INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Subject to the terms of the 2014/2018 main substantive agreement to which this

annexure is attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:

1. Introduction and Key Principles

1.1 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the incentivised wage dispensation is to improve

company level productivity and competitiveness.

1.3 The incentivised wage scheme(s) will operate in addition to current company

production (or related) incentive schemes. |t shall not replace current

schemes already in operation at plant level, unless this is expressly agreed

to at plant level.
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1.4 The guaranteed wage rate shall be supplemented with an incentivised wage

component which shall allow new employees to earn up to 100% or more of

the gazetted rate, provided the employee(s) meets the required performance

standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1st September 2812. once a national

framework agreement covering governing the incentive portion has been

agreed.

1.5 Incentive Schemes should be as simple as possible, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

2.2 Events outside the control of the company shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall apA|y, subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.
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3. Plant Level Incentive Schemes

3.1 The proposed incentive schemes contemplated herein shall be drafted by

rnanaOarnent, then consulted on with the shop stewards and thereafter

forwarded to the trade union for its consideration. lt then needs to be finally

agreed between the parties and upon agnaæment, must be implemented in

consultation with shop stewards at plant level.

3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to vyrbng, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for registration, within one

week of its conclusion.

3.4 Incentive schemes shall be time bound and reviewed at the end of the

agreed period of its operation.

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide 0uidanceandofh* advice

in respect of the design and operation of any plant level incentive scheme.
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4. Deadlock-Breaking Mechanism

4.1 A panel of experts shall be appointed by the parties to the 2014/16

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

management- and reward systems.

4.2 The panel of experts shall be fairly spread across the registered scope of

the bargaining council, wherever possible.

4.3 As provided for in clause 4.16 of the 2014/2016 Substantive Agreement, 0he

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

44 If the matter under consideration is not resolved as per sub-clause 4.3

above, the panellhst(s) involved hall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration.

4.5 Should the affected parties not agree to the advisory award

recommendations and are unable to resolve their diea@reernenúa, the

deadlock breaking mechanism shall be either binding interest arbitration by

agreement, or any other deadlock breaking mechanism as agreed between

the affected parties.
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4.6 The provisions of sub- clauses 4.3 and 4.4 above shall also apply in respect

of any dead-lock regarding the review of plant level incentive schemes as

contemplated in clause 3.4 above.

4.7 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this

matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 4.14 above will become effective.

Dispute Resolution

5.1 Should any dispute arise at plant level relating to the interpretation and/or

application of any provision of an incentive scheme under this Framework

Agreement, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply.

5.2 Any referral of a dispute as contemplated in terms of sub-clause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties.

6. Reporting and Administration
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6.1 Companies participating in this dispensation shall be required to report on a

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.

6.2 Such report shall cover at least the foll
'

matters:

Number of employees on scheme

Trends in overall employment in the company

Single or multi-factor productivity (OR OTHER) improvements

Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related to a plant level

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation

Companies who qualify under the provisions of clause 4 of the 2014/2016

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period') to conclude plant level incentive arrangements,

time effective as follows:

For companies which have not yet employed em on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

This gazette is also available free online at www.gpwonline.co.za

98    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



provisions of clause of the 2014/2016 agreement or from the date of notice to the

trade union of intention to employ (whichever occurs first), and

For ail other companies: with effect from 15 September 2014, unless a longer

period is agreed by the trade union,"

6. PART D (PROVISIONS FOR THE NORTHERN REGION (CLOTHING))

1. In clause 1(3), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE
NO.

.

o.....
DESCRIPTION

SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT
2 .

...

3 .

PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT
,.....

DEFINITIONS
WAGES

5 , BONUS SCHEMES, TASK WORK AND PIECEWORK......... ...... ........ ........ ....... . . .... ....... .......
6.

7.

SHORT-TIME
PAYMENT OF AMOUNT DUE TO EMPLOYEES

8.

1 ------07-

PROPORTION OR RATIO OF EMPLOYEES .......................... ... ..... ... ...... ..... ..... ..............., . ....... ..,

HOURS OF WORK
10. OVERTIME AND SUNDAY WORK
11. REGISTRATION OF AN EMPLOYER
12. HOLIDAY LEAVE
13 TERMINATION OF EMPLOYMENT
14. SEVERANCE PAY
15. PREMIUMS
16 OVERALLS AND EQUIPMENT
17 CONTRACTS
18. ENGAGEMENT OF PERMANENT AND CONTRACT EMPLOYEES ...... ...... . ....... ,....,.... .... ... . . ..

19. EXEMPTIONS
20. POWERS OF DESIGNATED AGENTS AND APPOINTED CONCILIATORS AND ARBITRATORS .

21.

22.

PROCEDURE TO ENFORCE COMPLIANCE WITH THIS PART OF THE AGREEMENT
DISPUTE PROCEDURE

23. EXHIBITION OF AGREEMENT...,...............,. ........... ....... .................... ..,....... .. ... . ...... .... ..... . ..

. , 24. PROHIBITION OF EMPLOYMENT OF CHILDREN AND OF FORCED LABOUR
25. AGENCY SHOP EMPLOYERS ORGANISATION ...... ....... .......... ............................... . .. ..
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CLAUSE
NO. ^

-'__' ~'~

____
'

TRADE LABOUR
27. ' ...E~~^~.~. OF NEGOTIATIONS AND INDUSTRIAL ACTION
28.

'
'

.
3Q

30.

WORK, AND SUBCONTRACTINGATYPICAL OUTSOURCING - -
.~

INDUSTRY PROTECTION FUNr-----``~

--3'
HIV/AIDS

~- _--___'- -CONTRACT EMPLOYEES

33. COUNCIL FUNDS

3 WORKING IN

35.

36.

37.

JOINT AND SEVERAL LIABILITY FOR COMPLIANT COMPANIES OUTSOURCING AND/OR
SUBCONTRACTING TO NON-COMPLIANT COMPANIES WORKING IN ARRANGEMENTS__-=° ^_____ '
PRO\ENT FUND cONTR|BUT|DNS

|NCNTlvlSFD- NATI E)_.__-..._.

2. In clause 3, substitute the existing definition with the following new definition:

"'Level B Compliance" means an employer who;

(i) Is pa ingbetwsen8O96and100%ofU1egazettmvvagenmtem.

(ii) has registered with the Council and has registered all permanent and

contract employees with the Council,

(iii) has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

(iv) has received exemption from any Collective Agreement to the extent of such

exemption,

(v) have entered into a Payment Plan and is conforming to the terms thereof,

(vi) have applied for and has been approved by the Council as Level B
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3. In clause 3, insert the following new definition:

""monthly wage" means the weekly wage multiplied by four and a third ; ".

4. In clause 4A(1), substitute the expression "31 August 2016 for the expression "31

August 2015" in the preamble to this sub -clause.

5. In clause 4A(1), substitute the existing wage schedule with the following new

wage schedule:

DESCRIPTION GROUP A (I.E.
EMPLOYEES
ON THE 0.5 °l0

PRODUCTIVITY
INCENTIVE
SCHEME)

FROM 1SEP
2017 To 31
AUG 2018

New
Employees

on
tncentivised

Scheme
Effective 1
September
2017 = 80"!0

GROUPS (LE.
EMPLOYEES
NOT ON THE

0.5%
PRODUCTIVITY

INCENTIVE
SCHEME)

FROM 1SEP
2017 TO 31
AUG 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

INNam Pattern
R R

Maker and /or Grader:
(i) Qualified; 2157.10 1725.70 2167.10 1733.70

) !_earners:
first six months of experience 776.90 621.50__ 780.30 624.20

89810second six months of experience 1005.40 804.30 1010.10
third six inoitttis of experience 1237.40 989.90 1243.20 994.60
fourth six months of experience 1448.40

1699.80'
1158.70
1359.80
1544.50

1455.10
1707.90

1164.10
1366.30Rfifth six months of experience

next four months of experience F 1930.60 1939.50 1551.60
Thereafter, the wage specified in
A i i.e. 2157.10 1725.70 2167.10 1733.70

Marker -In:
(i) Qualifíed. 1790.90 1432.70 1799.40 1439.50
(n) Learners:al first six months of experience 776.90 621.50 780.30 624.20

second six months of experience 944.40 755.50 948.90 759.154
895.50 "

1031.50

third six months of experience 1114.1.0
1283.20

891.30
íQ26.60

1119.40
fourth six months of experience 129.40
fifth six months of experience 1452.60 1162.10 1459.át0 1167.70
next four months of experience 1622.30 1297.80 1629.70 1303.80
Thereafter, the wage specified in
B i i.e. 1790.90 1432.70 1799.40 , 1439.50

(C) Mechanic:
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DESCRIPTION GROUP A (I.E.
EMPLOYEES
ON THE 0.5%

PRODUCTIVITY
INCENTIVE
SCHEME)

FROM 1SEP
2017 TO 31
AUG 2018

New
Employees

on
Incentivìsed

Scheme
Effective 1
September
2017 = 80%

GROUP B (LE.
EMPLOYEES
NOT ON THE

0.5%
PRODUCTIVITY

INCENTIVE
SCHEME)

FROM 1SEP
2017 TO 31
AUG 2018

;' New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 m 80%

R
.

R -_.....
1746.70

R R
...

(i) Qualified:
mr ..

-6397.40 1755.00. 1404.00
(ii) Learners:

first six months of experience 776.90 621.50 .. 780.30
.10887,

624.20
second six months of experience 883.10 706.50 709.70
third six months of experience 991.10 792.90 995.80 796.60
fourth six months of experience 1099.20 879.40 1104.30'' 883.40
fifth six months of experience 1207.60

1314.50
966.10 1213.30 970.60

1320.70 1056.60sixth six months of experience 1051.60
seventh six months of experience 1423.40 1138.70 1430.00 1144.00
eighth six months of experience 1531.10 1224.90 1538.50 1230.80
next four months of experience
Thereafter, the wage specified in
C i ` i.e..

1639.40

1746.70

1311.50 1647.20 1317.80

1755.00 1404.001397.40
(D) Chopper Out Cutter and/or Re- Cutter,

Negative Maker, Screen Maker
(Engraver), Screen Printer, Sample
Cutter:

20 1303.50 1042.80
~

(i)
(ii)

Qualified: 1037.80
Learners:

1111111111111 i first six months of experience 776.90 621.5 780.30 624.20
724.70 ? 910.30 728.20second six months of experience 905.90Milli_- third six months of experience 1036.90 829.50 ¡ 1041.8©; 833.40

next four months of experience 1168.80 935.00 1174.10 939.30
Thereafter, the wage specified in
(D)(i) i.e. 1297.20 1037.80 1303.50 1042.80

*( 1) Sample Machinist: 12 90.00, 1032.00: 1296.00 10.36.80
_(E)(a) __Sewing Machinist, Operator of a Linking,

Overlooking and /or Sewing Machine,
Embroidery Machinist (other than
embroidery machine minder):

(i)

(ii)
Qualified: 1121.40 897.1.0 1126.70 901.40
Learners:

624.20
' 682.70

first six months of experience 776 90 4
861.80

621.50
689.40

.780 30 I
second six months of experience I 865.90
third six months of experience 946.80 757.40 1 951.40 761.10
Thereafter, the wage specified in
E i) i.e. 1121.40 ''_ 897.10 1126.70 901.40
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(E) b)

DESCRIPTION

Finisher, Invisible Mender Embroiderer,
Fagotter, Reader and/or Pleater by hand,
Baster, Shaper, Fitter up; Checker,
Presser of Garments, Assistant Screen
Maker (Engraver), Assistant Screen
Printer, Darkroom Assistant, Mixing and
Filtering Operator, Oven and Curing
Operator, Screen Controller, Screen
Preparer, Squeegee Preparer and
Des atch Packer: ...

i) Qualified:
ii) Learners:

first six months of experience
second six months of experience
third six months of experience
next four months of experience
Thereafter, the wage specified in
(E)(i) Le.

F1) Machinist promoted to Assistant
Su rvisor:

(i) Qualified:

GROUP A (I.E.
EMPLOYEES
ON THE 0.5%

PRODUCTIVITY
INCENTIVE
SCHEME)

FROM 1SEP
2017 TO 31
AUG 2018

21.40

776
861.80.
946.80
037.20

New
Employees

on
Incerotivised

Scheme
Effective 1
September
2017=80°l®

GROUP F3 (LE. New -'
EMPLOYEES
NOT ON THE

0.5%
PRODUCTIVITY

INCENTIVE
SCHEME)

FROM 1SEP
2017 TO 31
AUG 2018

1121.40

R

Employees
can

ntivised
Scheme

Effective 1

September
2017 =80%

897.10 1126 70 ! 901.40

621.50
689.40
757.40 '
829.80.

897.10

780.301 624.20
865.90 3
951.40 : 761.10

1041.90 833.50

692.70

1126.70 901.40

332. 1.066.10 1338.90 1071.10
(ii Learners:

)

first six months of experience
six months of experience

third six months of experience.
[ Thereafter, the wage specified in

(F1)(i) i.e
Asst -Supervisor, -other-than a Machinist
promoted to Asst. Supervisor;
Despatch /Factory Clerk and Storeman:

(i) Qualified:
(ii) Learners:

1121.40 897.10 1126.70 901.40
194.30 955.40 ; 1199.70 959.80 ;

1264.60 101130 1270.50 1016.40

1338.9 107T:10Ï332:60 1066.10

32.60 1066.10 8.90 1071.10

first six months of experience
second six months of experience
third six months_ of experience
next four months of experience

776.90 621.50 ; 780.30 624.20
915.40 732.3fl 919.50

.

735.60 !
843.80 ` !! 1059.50 847.60
956.20 I 1200.90

f

.. 960.70

1338:90 1071.10 ñ

054.70
1195.20

Thereafter, the wäge specified in
(F(+) i.e. 1332.60 066.10
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DESCRIPTION--

(G) Other Pressers, not provided for
elsewhere; I.Inderpresser; Presser of
shirts, ties, pyjamas and other
nightwear, hats, caps, underwear,
knitwear, aprons, overalls and blouses
without lace, embroidery, tucks and
handmade pleats; Machine belt- fixer;
Maintenance Assistance; Layer.up; Plain
Sewer; Operator of a button covering,
zip tacking and /or pleating machine; an
employee engaged on the Trubertizing of
collars and/or Clicker and Shaper by
template; General worker; Applique
Cutter; Tracer and/or Marker and /or
Framer; Pleater and Embroidery Machine
Minder:

(i) Qualified:
(ii) Learners:

GROUP A (I.E. N
EMPLOYEES Employees
ON THE 0.5% ` on

PRODUCTIVITY ? lncentivised
INCENTIVE É Scheme
SCHEME) Effective 1

FROM 1SEP Ì September
2017TO31 I 2017 =80%
AUG 2018

GROUP B (I.E
EMPLOYEES
NOT ON THE

0.5%
PRODUCTIVITY

INCENTIVE
SCHEME)

FROM 1SEP
2017 TO 31
AUG 2018

R

New
Employees

on
lncentivised

Scheme
Effective 1
September
2017 = 80%

930.30 ` 744.20 934.

first six months of experience
second six months of experienc

ird six months of experience

776.90
814.40
852.50

next four months of experience
Thereafter, the wage specified in
G;'i i.e.

621.50
651.50
682.00

78tì.30
f0.00.
856.70

90.80 712.60

747.60

624.20
654.40
685.40

4.90 t 715.90

Foreman:
930.30

Supervisor, Assistant Foreman, Head
Cutter:
Artisan:.
Labourer, Scooter- Driver and Ior Boiler
Attendant:

1605.00 _,1284.00
3359.50 2687.60

(H5),I Watchman:
(H6) Driver (Light Motor Vehicle): 1177.50 946.20
(H7) Driver (Medium Motor' Vehicle): 1259.10 j 1 1011.80

Sample Machinist. Any employee when called upon to perform the duties of a sample machinist, shall, while
so employed be paid the wage of a sample machinist: Provided that such wage shall not be subject to the
provision of clause 4 (2) (a) of this Agreement

1033.80
1194.50

934.5i '
2956.50 ;

747.60
2365.20

1612.40 i 1289.90
3374sJ0 2699.90

827.00 ; 1038.70
955.60 1200.10
942.00 1182.80
007.30 1264.70

831.00

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with the coming
into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed Wage Increase of
7.6% Across -the -Board.

6. In clause 4Á(2)(b), substitute the following table for the existing table:
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Wage - Group A Wage Group B -1
Category

Column *1
(R)

Column 2
(R)

New
Employees on
Incentivised

Scheme = 80%

Column 1
(R)

Column 2
(R)

New
Employees on
Incentivised

Scheme = 80%

A
B

2157.10 152 40 1725.70 2167.10 153 10 173310
1790.90 12650. 1432.70 179140 - 127.10 143150

C 174670. 123.40 1397.40 175100 124.00 1404001

D 129720. 91.60 1037.80 130150 92.10 1042.80
E1 1290.00 91.10 1032,00 1296.00 91.50 1036.80
E (a) 112140 , 7920 897.10 112610 79.60 90140
E (b) 1121.40 i 7920 897.10 112670 79.60 901.40
F1 . 94.10133260 1 1066.10 1 1338.90 94.60 1071.10

---F 1332.60 94.10 1066.10 ' 1338.90 i 94.60 1071.10
G 930.30 i 65.70 744 20 934.50 66.00 747.60
H1 2942.80 207.90 2354.20 i 2956.50 208.80 2365.20
H2 1605.00 113.40 1284.00 1612.40 113.90 128190
H3

,

3359.50 I 237 30
1

2687.60
----1

3374.90
. 103170

23840
73.40

2699.90
831.00

-
H4 103180 73.00 827.00
H5 1194.50 84.40 95560 1200.10 84.80 960.10
HO 1177.50 83.20 '942.00 i 1182.80 83.50 94620
H7 1259.10 88.90 1007.30 1264.70 i 89.30 101110

7. In clause 4A, delete subclause (3).

8. In clause 4A, renumber sub-clause (4) to read '(3)".

9. In clause 4A, substitute the following new sub-clause (3), for the existing sub-

clause (3):

"(3) Incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only:
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Commencing 1 September 2016, all employees will on the scheme shall, in

year two, progress from 80% to 9096 of their respective gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1 September 2016

Must be increased to 90% as of 1 September 2017.

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.

|n year 3, Le. 1 September 2O1D. all employees are tu move up0o100%.

Employees employed after 1 September 2016

will one;

on their annivers ry date they will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.

Subject to the following provisions:

3.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been e ployed in the
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industry for a minimum period of 3 years, unless the applicant

employee agrees otherwise with his/her prospective

3.2 The guaranteed wage rate as specified in sub-clause 3.1 above shall

be supplemented with an incentivised wage component which shall

allow new employees to earn up to 100% or more of the gazetted rata,

provided the employee(s) meets the required performance standards

as contained in the plant level incentive scheme. This incentive shall

be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 September 2012. once a

national framework agreement governing the incentive portion has

been agreed.

3.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council

for the Clothing Manufacturing Industry of South Afhoa, subject further

to sub-clause 3.4below.

3.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. It is not applicable to those companies

who are members of an employer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.
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The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies which enter the industry

for the first time.

3.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

3.6 The closed shop shall be applicable to all new employees.

3.7 Employers shall not embark on retrenchment æxencimaa, where the

intent of such retrenchment is to re-employ employees at the rates

specified in sub-clause 3.1 above.

3.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across uvxurko|aue'm employees in all

job categories affected by short time arrangements.

3.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 3.2.

3.10 Current employees in terms of the new entry rate provision

envisaged in the 2D11/2U13 rty agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring-fenced

on those rates plus all the subsequent annual increases due, and
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subject to the companies at which they are employed meeting the

compliant employment growth targets as set out in the 2011/2012

wage agreement.

3.11 Effective 1st September 2012, all retrenched employees wiU, within a

period of 12 months of having been ratnannhed, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazetted and become

applicable to the affected employee's job category after such date of

retrenchment.

3.12 The parties have egotia ed a national framework agreement at

national bargaining council |eve|' to give enabling effect to the plant

level incentivised wage component as contemplated in sub-clause 3,3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to implement it shall have a 2_

months period to conclude plantlevel incentive arrangements in terms

of the provisions of the national framework agreement, which national

framework agreement is attached as Annexure E hereto.

3.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the end of the

prescribed period, the entire 80% dispensation falls away, unless other
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forms of deadlock breaking mechanisms are agreed between the

parties.

3.14 Should the 80% dispensation fall away in consequence of the provision

in sub-clause 3.13 above, new employees employed on the incentive

wage provisions should be paid 100% of the applicable agreement

rate.

3.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not reao|ved, by an advisory award by

the pone|, unless other forms of deadlock breaking mechanisms are

agreed to between the parties."

10. In clause 4B(8), substitute the existing wage schedule with the following new

wage schedule (for Millinery Sector establishments):

DESCRIPTIONON GROUP

Milliner (Upgrade to Trimmer):
()____-

(i.e.
employees
mmthe0.5Y6
Productivity

Incentive
Scheme)

| frmmnSa
2017 to 31
Aug 2018

1810.30 '

New B
Employees (i.e.

on employees
lncentivised NOT on theScheme
Effective 1

ProductivitySeptember
2017 = 80% Incentive

Scheme)
from 1 Sep
2017 to 31
Aug. 2018

_.1448.20 - 1814.60

1435.80
'

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%
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)

DESCRIPTION GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme)
from 1 Se
2017 to 31
Aug 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = BO%

Ì GROUP B Ì New
(i.e. Employees

employees on

ï', NOT on the '

Incentivised

0.5% Scheme
Effective 1

Praduetivity . September
Incentive 2017 = 80%
Scheme)

from 1 Sep
2017 to 31
Aug 2018

R R R Ft

Learners:

MEMIN--iim

(1)
Assistant

first six months of experience 1017.30 813.80 1019.70 ¡ 815.80
second six months of experience 1112.50 890.00 1115.00 892.0©
third six months of experience 1221.40 977.10. 1224.20 979.40
next four months of experience 1 X54.40

1435.80:

1083.50 1357 70 1086.20

° 1151.70
Thereafter, the wage specified in (b)(i)
i e...,.. 1148.60 1439.60

I

Blocker-Front (Upgrade from
Blocker):

if Qualified: 1.208.20 966.60 ...12`t 1.10 _ 968.90 :f
n Learners;

first six months cif experience 1001.40 801.10 1003.8©
1036.20

1 803.00
second six months of experience 1033.90 827.10.

Ì
829.00

alThereafter,

third s x months of experience 1099.24 879.40 1101.70 ; 881.40
next fsur months of experience

the wage specified in
c :1 i i e.

1150.20

120820

920.20 1153.1©1 922.50

966.60 1211.10 968.90 s
(2) Driver:

1208.20 966,60... 1217.70 :...................968.90 i

FA
Machine Operator Chopper -Out:

894.50 1120.50 896.40(i) Qualified: 1118.10
agg-alion-

( i) Learners.
first six months of experience 705.00. 564.00 i 706.80 = 565.40 s

645.901second six mcnths_of experience 805.60 .. 644.5o 80.7.40.

Triorer
orker

....third six. months ...of... experience __, _ 862.60 690.10 ....... 864:70_f 691:80
next four months of experience 995.80

1118.10

796.60

894.50

998.10 f 798.50
Thereafter, the wage specified in (d)(i)
i.e, 1120.50

,

896.40
/General

/Labourer /Assistant Blocker,
(i)

.. (ü).

Quslifed: 953,00 762.40 955.30 764.20
Learners:.
first six months of experience .. 705.00 564.00 c ... 706.80 , 565.40
second six months of experience 772.70 618.20 > 774.50 ' 619.60
third six months of experience 829.70 663.80 831.90 , 665.50 1

next four months of a erïencexp 892.80 714.20 894.80 f 715.30
Thereafter, the wage specified in (e)(i)
i.e, 953.00 762 40 , 955.30 764.20

(f) Boiler Attendant & Watchman: 1042.30 833.80 j 1045.00
1. 836.00 1
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DESCRIPTION GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme)
from 1 Se
2017 to 31
Aug 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

GROUP B
(i.e.

employees
NOT on the

0.5%
Productivity

Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

R R

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 = 80%

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with effect the
coming into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed Wage
Increase of 7.6% Across-the-Board.

11. In clause 20(1)(d), delete the following expression, ", but only after obtaining the

necessary written authorisation".

12. In clause 22(8), substitute the existing sub-clause 22(8), with the following new

sub-clause 22(8):

"(8) Compliance Promotion

All current non-compliant companies which meet a minimum of 80% of the

party-to-party negotiated wage rate for current employees, shall be regarded

as level B compliant, subject to sub-clause 2 below,

(2) All companies described in 8.1 above shall achieve 100% wage compliance

within a period of 18 months from 1 September 2012, in 6 monthly equal

increments, failing which full compliance enforcement including the

execution of writs shall apply to them.
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(3) The arrears of non -compliant companies shall be ring -fenced in a `suspense

account' at 100% of the verified arrears value and a written time -bound

repayment plan agreed with the bargaining council. They should also sign a

legally enforceable acknowledgement of debt.

(4) The current policy that allows for a maximum of 6- months as a repayment

period for arrears shall be amended, to allow for a maximum eighteen (18)

months repayment period with effect from 1 November 2012.

(5) The arrears will become payable in full should the employer become non-

compliant, or default on the repayment plan at any time in future, unless

otherwise agreed by the parties.

(6) At every future meeting of the National Bargaining Council, each party shall

make one practical concrete suggestion on how to further promote

compliance in the industry.

(7) The National Bargaining Council General Secretary shall have unfettered

authority to serve any writ of execution upon any employer who fails to

become compliant in terms of the new compliance provisions envisaged in

this agreement, unless the parties agree otherwise.

(8) Nothing in clause 4 or clause 5 of this agreement shall have the effect of

downward migration of conditions of employment for any current employee.
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(9) The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

agreement."

13. In clause 27(1), substitute the new expression "31 August 2O18" for the existing

expression "31 August 2O17^ and the new expression ^1 September 2O17~ for the

existing expression "1 September 2016".

14. In clause 29, delete sub-clause (2) and renumber subclause (3) to read

15. In clause 30(5). substitute the new expression, "19 cents" for the existing

expression "18 cents".

16. In sub-clause 33 (1)(a), substitute the new expression "up to a maximum of R2,64

per week ' for the existing expression "up to a maximum of R2,45 per week".

17. In sub-clause 33(1)(b), substitute the new expression "up to a maximum of R2,85

per week existing expression "up to@maximum ofR2,65 per wÓeh~

18. Insert new clause 37:

"37. INCENTIVISED WAGE NATIONAL FRAMEWORK REE%@ENT

Contained in Annexure E."

19. Insert the following new Annexure E:
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INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Subject to the terms of the 2014/2018 main substantive agreement to which this

annexure is attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:

1 Introduction and Key Principles

1.1 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the incentivised wage dispensation is to improve

andonrnpetitiveriess

1.3 The incentivised wage scheme(s) will operate in addition to current company

production (or related) incentive schemes. |t shall not replace current

schemes already in operation at plant level, unless this is expressly agreed

to at plant level.

1.4 The guaranteed wage rate shall be supplemented with ari incentivised wage

component which shall allow new employees to earn up to 100% or more of
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the gazetted rate, provided the employee(s) meets the required performance

standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 s September 2012, once a national

framework agreement covering governing the incentive portion has been

agreed.

1.5 Incentive Schemes should be as simple as possible, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.

2,2 Events outside the c ntrol of the company shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall æpp|y, subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.

3. Plant Level Incentive Schemes
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3.1 The proposed incentive schemes contemplated herein shall be drafted by

nmano0ennent, then consulted on with the shop stewards and thereafter

forwarded to the trade union for its consideration. It then needs to be finally

agreed between the parties and upon agreement, must be implemented in

consultation with shop stewards at plant level.

3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to wmitinQ, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for rogiatnaöon, within one

week of its conclusion.

3/4 incentive 'schemes 'shall be tim e bound ..nd reviewed at the and of the

agreed period of its operation.

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

4. Deadlock-Breaking Mechanism
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4.1 A panel of experts shall be appointed by the parties to the 2014/16

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

management- and reward systems.

4.2 The panel of experts shall be fairly spread across the registered scope of

the bargaining council, wherever possible.

4.3 Ae provided for kl clause 4.1Mof the 2O14/2010Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

4.4 if the matter under consideration is not resolved as per sub-clause 4.3

above, the panellist(s) involved shall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration.

4.5 Should the affected parties not agree to the advisory award

recommendations and are unable to resolve their disaQreemenbs, the

deadlock breaking mechanism shall be either binding interest arbitration by

egroement, or any other deadlock breaking mechanism as agreed between

the affected parties.
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4.6 The provisions of sub- clauses 4.3 and 4.4 above shall also apply in respect

of any dead-lock regarding the review of plant level incentive schemes as

contemplated in clause 3.4 above.

4.7 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this

matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 4.14 above will become effective.

5. Dispute Resolution

5.1 Should any dispute arise at plant level relating to the interpretation and/or

application of any provision of an incentive scheme under this Framework

Agreement, the dispute resolution provisions of the bargaining council

constitution and/or Main Agree ent shall apply

5.2 Any referral of a dispute as contemplated in terms of sub-clause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties.

6. Reporting and Administration
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6.1 Companies participating in this dispensation shall be required to report on a

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.

6.2 Such report shall cover at least the following matters:

Number of employees on scheme

Trends in overall employment in the company

Single or multi-factor productivity (OR OTHER) improvements

Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related boa plant leve

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation

Companies who qualify under the provisions of -clauae 4 of the 2014/2018'

Substantive Agreement ond who decide to utilise it, shall have 2 full calendar

months (~the prescribed period") to conclude plant level incentive arrmnQennunts.

time effective as follows:

For companies which have not yet employed em on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

provisions of clause of the 2O14/2û18 agreement or from the date of notice tothe

trade union of intention to employ (vvhiohemsr occurs first), and
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For all other companies: with effect from 15 September 2014, unless a longer

period is agreed by the trade union."

7. PART E (PROVISIONS FOR THE NORTHERN REGION (KNITTING))

1. In clause 1(3), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE
NO:

DESCRIPTION

.

2.

SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT.

PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT

3. DEFINITIONS ...... . . .... ....... ......................................... ....:______ ....... .... ....... .. ,...... ..... ...

4. REMUNERATION ..... ____ ...... ... ...................... .., .... , ... .......................... .... ....... ....

5. PAYMENT OF AMOUNTS DUE TO EMPLOYEES

.

7.

8 .

HOURS OF WORK............. .... . . . ............ . ......... ____________ .................................. ........

OVERTIME AND SUNDAY WORK

ANNUAL LEAVE AND PAID HOLIDAYS

TERMINATION OF EMPLOYMENT

10. ENGAGEMENT IN EMPLOYMENT ... ... .......... ______ ..................... . ...................

...........1 . COUNCII FUNDS .....

12. EXTRACTS FROM WAGE REGISTERS

13. TRADE UNION LABOUR
._._

14. PROHIBITION OF EMPLOYMENT OF CHILDREN AND OF FORCED LABOUR

15. REGISTRATION OF AN EMPLOYER

16. EXEMPTIONS

17. POWERS OF DESIGNATED AGENTS

18. FIXED-TERM CONTRACTS

19. MEDICAL BENEFIT SOCIETY

20. SICK PAY FUND ......................... .... _ .. ...... ... .. ...... .. . . ..........'..'..... .... . . . . ....... ....... _ .............

21. SHORT TIME

22. KNITTING INDUSTRY PROVIDENT FUND (NORTHERN AREAS)

24,

SAFEGUARD OF WORKERS EARNINGS

SEVERANCE PAY
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25. OVERALLS

26. AGENCY SHOP: EMPLOYERS ORGANISATION .. .. ......... .. .... ._............ ............ ....,

27. PROCEDURE TO ENFORCE COMPLIANCE WITH THIS PART OF THE AGREEME

28. DISPUTE PROCEDURE

29. EXHIBITION OF AGREEMENT

30. INDUSTRY PROTECTION FUND.

FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION

32. ATYPICAL WORK, OUTSOURCING AND SUBCONTRACTING . .. ........... ... ........

33. PRODUCTIVITY (ANNEXURE B).... . . ... ,..... ..... . .... .. . . ......... ..... ............. .....,........... ......

4. HIV/AIDS (ANNEXURE A) ...... .......... ............ ,.. ...... ..... . .......... . .... .. .......... . . .... .....

35. CONTRACT EMPLOYEES (ANNEXURE D) ._.... ............................... ......., ..... .... .....

36. WORKING IN ARRANGEMENTS

37.

..1,

JOINT AND SEVERAL LIABILITY FOR COMPLIANT COMPANIES OUTSOURCING
AND/OR SUBCONTRACTING TO NON-COMPLIANT COMPANIES
INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT (ANNEXURE E )

...._. ...

2, In ciause 3, substitute the existing definition with the following new definition:

"'Level B Compliance" means an employer who;

is paying between 80% and 100% of the gazette wage rates,

has registered with the Council and has registered all permanent and

contract employees with the Council

has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

(iv) has received exemption from any Collective Agreement to the extent of such

exemption,

(v) have entered into a Payment Plan and is conforming to the terms thereof,

(vi) have applied for and has been approved by the Council as Level B

complaint:"
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In clause 3, insert the following new definition:

"monthly wage" means the weekly wage multiplied by four and a third; ".

4. In clause 4(1)(a), substitute the existing wage schedule with the following new

wage schedule:

DESCRIPTION GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme)

from 1 Sep
2017 to 31 :'

Aug 2018

New
Employees

on

Scheme
Effective 1
September
2017 - 80%

GROUP B New
(i.e. Employees

employees on

NOTNOT on the Incentìvised
0.5°,6

Scheme

Productivity Effective 1
y September

Incentive 2017 .80%
Scheme)

frnrn 1 Sep
2017 to 31
Aug 2018

R R R R

Foreman: 2237.60 1790.10 2248.10 1798.50
Dyer: (See (iv) below)
Storeman:

(i) Qualified: 2153.90 1723.10 2163.90 1731.10
(ü) Learners:

first six months of experience 777:60 622.10 781.30 625.00
second six months of experience 1121.70 897.40 1126.90 901.50
third six xifuriths öf'experence 1465.70 1172.60 1472.60 1178.10
next four months of experience 1809.90

21.53.90

1447.90 1818.20 1454 60T

1723.10 2163.90 1731.10
Thereafter, the wage specified in
Hip) i.e.

(iv) Mechanic /Dyer:
s

(i) Qualified: 2237.60 1790.10 2248.10 = 1798.50
(ii) Learners:

777.60 622.10 781.30 625.00first six months of experience
second six months of experience 923.50 738.80 927.70 742.20

111111111._ third six months of experience 1069.50 855.60 1074.50 859.60
fourth six months of experience 1215.70 972.60 1221.20 977.00
fifth six months of experience 1361.60 1089.30 1368.00 1094.40
sixth six months of experience 1507.40 1205.90 1514.50 1211.60
seventh six months of experience 1653.50 1322.80 1661.30 1329.00
eighth six months of experience 1799,50 1439.60 1808. 00 ' 1446.40

mmllmll- ninth six months of experience 1945.20 1556.20 1954.10 1563.30
next four months of experience
Thereafter, the wage specified in
ïv i' -.i.e.

2092.00

2237.60

673 60 2101.80

1790.10: 2248.10

1681.40

1798.50
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DESCRIPTION GROUP A
(i.e.

employees
on the 0.5%
Productivity

Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

New
Eanptoyees

on
Incentivised

Scheme
Effective 1
September
2017 = 84°Iß

GROUP B
(°s.e.

employees
NOT f on the

0v5ß

Productivit
Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

New
Employees

on
Incentivised

Scheme
Effective 1
September
2017 =80%

(v) Mechanic's Assistant:
(i) Qualified: 1472.00 1177.601465.30 1172.20
(ii) Learners:am aim

IIIIIII
first six months of experience
second six months of experience

777.60
845.60

622.10
676.50

781.30 625.00
849.40 679.50

third six months of experience 899.10 719.30 919.50 73.5.60
fourth six months of experience 983.50 786.80 988.00 790.4E3
fifth six months of experience 1052.70 842,20' 1057.60' 846,10
sixth six months of experience 1121.Sä 897.40 1127.00 901.60
seventh six months of experience 1190.10 35210 1195.80 956.60MI eighth six months of experience 1259.40

1327.70
1Q07.5û
1062.21)

1264.80
1333.80

1011.80
1067.00Mill

ninth six months of experience
next four months of experience 1396.90 1117.50 1403.20 1122.60_
Thereafter, the wage specified in
v 'ï i.e. 1465.30 1172.20 1472.00 1177.60

1556.60 1245.30(vi) Superi
(vii) Final Examiner

arme nts:

sor: 1549.30 1239.40

1438.40 1150.70 1445.30 1156.2.0
of fully- fashioned

(viii) Factory Clerk, Despatch Clerk, Stores
Clerk:

(I) Qualified 1408.60 1126.90 1415.30 1132.20
(ii) Learners:

first six months.of.:experience: 777.60 52,...0 781.30 625.00
- second six months of experience 935.20 748.20 939.50 751.60
third six months of experience 1092,90 874.30. 1098.00 878.40
next four months of experience 1251.00 1000.80 1256,90 1005.50
Thereafter, the wage specified in
(viii', ?!e 1126.90 1415.30 1132.20

(ix) Knïtting
Machine
Colouring
or
Handyman

Machine Operator, Warp Knitting
Operator, Dyer's Assistant,

Mass -Measurer andiar Cutter
Shaper of fully -fashioned garments,

and Warper
(i) Qualified:

,1408.60

1408.60 1126.90 1415.30 _ ..... 1132.20
(ii) Learners:

first six months of experience 777.60 } 622.10 781.30 625.00
886.20 709.00second six months of experience 882.50 706.00

third six months of experience 987.40 789.90 991.90 - 793.50
fourth six months of experience 1092.90 874.30 1098.00 878.40
fifth six months of experience
next four months of experience

1198.00
1303.40

958.40 1203.80 , 963.00
- 1047.401042.70 1309.30
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DESCRIPTION GROUP A
(i.e.

employees
on the 0.5 °l°
Productivity

Incentive
Scheme}

from 1 Sep
2017 to 31
Aug 2018

New
Employees

on
incentivised

Scheme
Effective 1
September
2017 = 80%

GROUP B New
_.._.._.

(i.e. Employees
employees on

NOT on the ',`

Incentivised
Scheme

Effective 1Productivityy September
Incentive 2017 = 80 °t®
Scheme)

from 1 Sep
2017 to 31
Aug 2018

Thereafter, the wage specified in
(ix)(i) i.e. 1408.60 1126.90 1415.30 1132.20

(x) (a) Loader of magazine or comb, Linker,
Overlocker other than an overlocker of
seconds in socks, Mender and Plain
Sewer:

(i) Qualified: 1229.00 983.20 1234.70 987.80
(ii) Learners:

- first six months of experience 777.60 622.10 781.30 625.00
second six months of experience 890.00 712.00 894.20 715.40
third six months of experience 1002.90 802.30 1007.60 806.10
next four months of experience 1116.20 893.00 1121.40 897.10

(x)
(b) buttonhole

Thereafter, the wage specified in
x (i) i.e. 1229.00 983.20 1234.70 987.80

including a button,
and hemming machinist:

(i) Qualified: 1229.00 983.20 1234.70 987.80.
(ii) Learners:

Ng first six months of experience 777.60 622.10 781.30 625.00
second six months of experience 890.00 712.00 89420 715.40MI third six months of experience 1002,90 802.30 1007.60 806.10

1234.70 987.80_'.

Thereafter, the wage specified in
txlt) i.e. 1229.00 983.20

(xi) Driver of a Motor vehicle, the unladen
mass at which together with the unladen
mass of any trailer or trailers drawn by
such vehicle -:

(a) does not exceed 453,5 kg 1175.00 940.00 1180.40 944.30MIMI (b)
(c)

exceeds 453,5 kg but not 2 721 kg 1 387.30 1109.80 1 393.50 1114.80
exceeds 2 721 kg but not 4 535 kg 1477.20 1181.80

1282.60
1484.20 1187.40
1610.80 1288.60(d) exceeds 4 535 kg _ 1603.20Ma

IniEjl
Security Officer: 1794.80 1435.80 1802.90._ 1442.30
Watchman: 1384.70 1107.80 1391.30 1113.00
Employee not elsewhere specified:

IIIIIN,__MI i (i) Qualified: 1441.90 1153.50 1448.50 1158.80
(ii) Learners:

first six months of experience
second six months of experience

777.60 622.10 781.30 625.00
943.30 754.60 947.70 758.20=INM third six months of experience

next four months of experience
1109.70 887.80 1115.00

.

892.00
1275.50 1020.40 1281.50 1025.20

Thereafter, the wage specified in
xiy }(i) i.e, 1441.90 1153.50 1448.50 1158.80
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DESCRIPTION GROUP A
(Le.

employees
on the 0.5%
Productivity

Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

Employees
ore

Incentivised
Scheme

Effective 1

September
2017 ® 80 %©

GROUP B
(i.e.

employees
NOT on the

0.5%
Productivity

Incentive
Scherne)

from 1 Sep
2017 to 31
Aug 2018

Employees
on

Incentivised
Scheme

Effective 1
September
2017 = 80 %®

Semmer, Mender of socks, Sorter, Cleaner
(i.e. an employee engaged in cleaning
garments and/or fabrics), Grader,
Sampler (i.e. an employee engaged in the
making up of sample cards), Winder,
Overlocker for seconds in socks and /or
Examiner of knitted fabrics and articles,
Backwinder, Drawthreader, Pre -and Post-
boarder or Former, Precutter, Presser,
Turner, Operator of calender, slitting,
setting or steaming machine, Operator of
brushing, raising and /or cropping
machine, Operator of dye machine,
Operator of drying and/or hydro -
extracting machine, employee engaged in
Transferring and /or Labelling, Trimming
off surplus threads, Folding, Carding
and/or Packing, Waxring Maker, Boiler
Attendant, Creeler, Teamaker, Despatch
Packer, Parcel Maker, General Worker
and Floor Walker /Runner: 11736© 938.90
General Worker /Traveller's Assistant,
Cloakroom Supervisor and /or Attendant,
Teamaker employed after 30 -06 -1987:

All employees classified in (xv) and who
were employed after 30 -06 -1987, other
than general worker, traveller's assistant,
cloakroom supervisor and /or attendant
and teamak

Qualified:
i} Learners:

1010,10

_1179.00

808...10............... 10.14.90

1090210 808.10

ix months of experience
second six months of experience
hird six months of experience

Thereafter, the wage specified in
(xvii) ìï? Le.

777.60 ... ..... ...... ....622.10.

854.70 683.80
933.00 746.40

781.30
858.80
937.20

010.10 ! 808.1 1014.90

1.90

625.00
687.00
749.80

t1.9

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with the
coming into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed

f Wage Increase of 7.6% Across -the- Board.
It

5. In clause 4, delete subclause 4(2).

This gazette is also available free online at www.gpwonline.co.za

126    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



6. In clause 4, renumber sub-clause (3) to read "(2)",

7. In clause 4, substitute the following new sub-clause (2), for the existing sub-

clause (2):

"(2) incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only:

Commencing 1 September 2016, all employees will on the scheme shall, in

year two, progress from 80% to 90% of their respective gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1- September 2016

Must be increased to 90% as of 1 September 2017.

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.

In year 3, i.e. 1 September 2018, all employees are to move up to 100%.

Employees employed after 1 September 2016
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will be on 80% in year one;

w on their an date they will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.

Subject to the following provisions:

2.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the

industry for a minimum period of 3 yemrs, unless the applicant

employee agrees otherwise with his/her prospective employer.

2.2 The guaranteed wage rate as specified in sub-clause 2.1 above shall

be supplemented with an incentivised wage component which shall

allow new employees to earn up to 100% or more of the gazetted rate,

provided theernp|oyee(s) meets the required performance standards

contained plant eve! incentive scheme, incentive shall

be applicable to all new employees under the incentivised

wage provisions and employed after 1 September 2012. once a

national framework agreement governing the incentive portion has

been agreed.

2.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council
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for the Clothing Manufacturing Industry of South Africa, subject further

to sub- clause 2.4 below.

2.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. It is not applicable to those companies

who are members of an employer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.

The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies which enter the industry

for the first time.

2.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

2.6 The closed shop shall be applicable to all new employees.

2.7 Employers shall not embark on retrenchment exercises, where the

intent of such retrenchment is to re- employ employees at the rates

specified in sub -clause 2.1 above.
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2.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected by short time arrangements.

2.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 2.2.

2.10 Current employees employed in terms of the new entry rate provision

envisaged in the 2011/2012 party-to-party agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring-fenced

on those rates plus all the subsequent annual increases due, and

subject to the companies at which they are employed meeting the

compliant employment growth targets as set out in the 2011/2012

wage agreement.

2.11 Effective 1st September 2012, all retrenched employees will, within a

period of 12 months of having been retrenched, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazetted and become

applicable to the affected employee's job category after such date of

retrenchment.

2.12 The parties have negotiated a national framework agreement at

national bargaining council level, to give enabling effect to the plant
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level inoentivioed wage component as contemplated in sub-clause 2.3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to implement it shall have a 2

months period to conclude plant-level incentive arrangements in terms

of the provisions of the national framework agreement, which national

framework agreement is attached as Annexure E hereto.

2.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the end of the

prescribed period, the entire 80% dispensation falls away, unless other

forms of deadlock breaking mechanisms are agreed between the

parties.

2.14 Should the 80% dispensation fall away in consequence of the provision

in sub-clause 2.13 above, new employees employed on the incentive

wage provisions should be paid 10096 of the applicable agreement

rate.

2.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not resolved, by an advisory award by

the panæ|, unless other forms of deadlock breaking mechanisms are

agreed to between the parties,"
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8. In sub-clause 11C3Ko\' substitute the new expression "up to a maximum of R2,64

per week "up toa maximum ofR2.45pe week".

9. In sub-clause 11(2)(b), substitute the ne expression "up to a maximum of R2,85

per week " for the existing expression 'up to a maximum of R2,65 per

10. In clause 13E(1), substitute the new expression, ^40 cents" for the existing

expression "37 cents".

11. In clause 13F(2), substitute the new expression, '60 cents" for the existing

expression '56 cents".

12. In clause 17(1)(d), delete the following expression, ", but only after obtaining the

necessary written authorisation"

13. In clause 19(4), substitute the new expression "R22,97 per employee per week"

for the existing expression "R21,35",

14. la clause substitute the new expression " for the existing

expression

15. In clause 20/2\b\. substitute the new expression "R7,18" for the existing

expression "R6,67".

16. In clause 28, substitute the existing sub-clause 28(8), with the following new sub-

clause 28(8):
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"(8) Compliance Promotion

(1) All cu rent non-compliant companies which meet a minimum of 80% of

the party4o-party negotiated wage rate for current employees, shall be

regarded as level B compliant, subject to sub-clause 2 below.

(2) AU companies described in 8.1 above shall achieve 100q6 wage

compliance within a period of 18 months from 1 September 2012, in 6

monthly equal incrennmmtu, failing which full compliance enforcement

including the execution of writs shall apply to them.

(3) The arrears of non-compliant companies shall be ring-fenced in a

'suspense account' at 10096 of the verified arrears value and a written

time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.

(4) The current policy that allows for a maximum of 6-months as a

repayment period for arrears shall be amended, to allow `for a

maximum eighteen (18) months repayment period with effect from 1

November 2012.

(5) The a ears will become payable in full should the employer become

non-onrnp|isnt, or default on the repayment plan at any time in future,

unless otherwise agreed by the parties.
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(6) At every future meeting of the National Bargaining Council, each party

shall make one practical concrete suggestion on how to further

promote compliance in the industry.

(7) The National Bargaining Council General Secretary shall have

unfettered authority to serve any writ of execution upon any employer

who fails to become compliant in terms of the new compliance

provisions envisaged in this agrearnant, unless the parties agree

óthe nmiaa.

(8) Nothing in clause 4 or clause 5 of this agreement shall have the effec

of downward migration of conditions of employment for any current

employee.

(9) The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

17. In clause 30(5), substitute the new expression ^19 cents per week" for the existing

expression "18 cents per week'.

18. In clause 31(1), substitute the new expression "31 August 2018^ for the existing

expression August 2O17^ and the new expression ^1 September 2O17^ for the

existing expression "1 September 2016".
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19. In clause 33, delete sub-clause (2) and renumber subclause (3) to read "(2)".

20. Insert new clause 38:

"38. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Contained in Annexure E."

21. Insert the following new Annexure E:

"ANNEXURE E

INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Subject to the terms of the 2014/2016 main substantive agreement to which this

annexure is attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:

1. Introduction and Key Principles

1.1 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.
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1.2 The overall objective of the incentivised wage dispensation is to improve

company level productivity and competitiveness.

1.3 The incentivised wage scheme(s) will operate in addition to current company

production (or related) incentive schemes. lt shall not replace current

schemes already in operation at plant level, unless this is expressly agreed

to at plant level.

1.4 The guaranteed wage rate shall be supplemented with an incentivised wage

component which shall allow new employees to earn up to 100% or more of

the gazetted rate, provided the employee(s) meets the required performance

standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1st September 2012, once a national

framework agreement covering governing the incentive portion has been

agreed.

1.5 Incentive Schemes should be as simple as possible, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.
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2.2 Events outside the control of the company shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall app|y, subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.

3. Plant Level Incentive Schemes

3.1 The p rmoomed incentive schemes contemplated herein shall be drafted by

monagemant, then consulted on with the shop stewards and thereafter

forwarded to the trade union for its consideration. It then needs to be finally

agreed between the parties and upon agnyement, must be implemented in

consultation with shop stewards at plant level.

3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to writing, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for reQiatnmöon, within one

week of its conclusion.
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34 Incentive schemes shall be time bound and reviewed at the end of the

agreed period of its operation.

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

4. Deadlock-Breaking Mechanism

4.1 A panel of experts shall be appointed by the parties to the 2014/16

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

rnanmBennent- mndnavvardmystomn.

42 The panel of experts shall be fairly spread across the registered scopmof

thabærQainingcmunoUyuhereverp0ssih/e.

4.3 As provided for in clause 4.16 of the 2014/2016 Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

4.4 If the matter under consideration is not resolved as per sub-clause 4.3

ebmve, the panellist(s) involved shall submit an advisory award to the
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leadership of the relevant employer and the trade union for their

consideration.

4.5 Should the affected parties not agree to the advisory award

recommendations and are unable to resolve their d|sagpeornentm, the

deadlock breaking mechanism shall be either binding interest arbitration by

agreement, or any other deadlock breaking mechanism as agreed between

the affected parties.

4.6 The provisions of sub- clauses 4.3 and 4.4 above shall also apply in respect

of any dead-lock regarding the review of plant level incentive schemes as

contemplated in clause 3.4 above.

4.7 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framewo agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2O14). the

parties agree to p n. vicie. for a flnal extended opportunity to finalise this

matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 4.14 above will become effective.

5. Dispute Resolution

5.1 Should any dispute arise at plant level relating to the interpretation and/or

application of any provision ofænincentive scheme under this Framework
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Agreement, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply.

5.2 Any referral of a dispute as contemplated in terms of subclause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties.

6. Reporting and Administration

6.1 Companies participating in this dispensation shall be required to report on a

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.

6.2 Such report shall cover at least the following matters:

° Number of employees on scheme

Trends in overall employment in the company

o Sing!e, or' multi-factor productivity (OR OTHER) improvements

Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related to a plant level

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation
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Companies who qualify under the provisions of clause 4 of the 2014/2010

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period") to conclude plant level incentive arnangænmentm.

time effective as follows:

For companies which hav not yet employed employees on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

provisions of clause of the 2014/2018 agreement or from the date of notice to the

trade union of intention to employ (whichever occurs first), and

For all other companies: with effect from 15 September 2014, unless a longer

period is agreed by the trade union."

8. PART F (PROVISIONS FOR THE WESTERN CAPE REGION (CLOTHING))

1. In clause 1(2)(b), substitute the new expression "R118 / 94,00 per annum" for the

existing expression "R109-848,00 per arm um".

2. In clause 1(4), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUS DESCRIPTION

2 r PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT
3. DEFINITIONS
4. WAGES
5. PAYMENT OF WAGES
6. TIME RECORDS
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7. WAGE INCENTIVES, PIECE -WORK AND TASK-WORK................ .......... ______ .........
8. PROPORTION OR RATIO OF EMPLOYEES .............................. ........ .,.............. ...... .,.'
9. ORDINARY HOURS OF WORK, MEAL INTERVALS AND REST INTERVA.S ...............:..
10. OVERTIME............ ................... ......... .......... .... ...... _______ ........... ......... ... ............:
11. PAYMENT FOR OVERTIME AND WORK ON SATURDAYS, SUNDAYS AND PUBLIC

HOLIDAYS........ ............................... . ...............................
12. SHORT -TIME ......................................................................................... .........:.................ï.,,

PROVISION OF TEA AND OTHER BEVERAGES ... ............................. ......... .............:13.

14, CLOSED SHOP__ ... ............. ......... ................. ........,..,.....,............ .......................
15.

16.

ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS .... .......... ......... ......... .............
ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN
OCCUPATION.......................... ......... ... .......... .. ......................... .,

17. RECORD CARDS AND AGREEMENT
18.

_
TERMINATION OF EMPLOYMENT

19. EXEMPTIONS ._______ .... ...... ... . ...... ....... . .... .... ......... ............ .........................
20. SEATING ACCOMMODATION
21 TOOLS AND MATERIALS
2. EXPENSES OF THE COUNCIL AND REGIONAL CHAMBER
23.
24.

TRADE UNION REPRESENTATIVES ON THE REGIONAL CHAMBER... ......... .............
POWERS OF DESIGNATED AGENTS WHEN ATTEMPTING TO RESOLVE DISPUTES
AND SECURE COMPLIANCE OF AND IN TERMS OF THIS PART OF THE
AGREEMENT... ............ , ...... ... ...

25. SUBCONTRACTING AND DISCLOSURE OF EMPLOYERS' PATTERNS ETC. ..... .. ...
26. CLOTHING INDUSTRY HEALTH CARE FUND
27. TRADE UNION SUBSCRIPTIONS ....,

28. REGISTRATION OF EMPLOYERS ......................... ........................:... ......... ............,.

29. WAGE GUARANTEE
30. MATERNITY LEAVE

11 .,

31. NEGOTIATION OF PROCEDURES AT INDIVIDUAL ESTABLISHMENTS
32. ACCESS

SHOP STEWARDS ..... .......... .................... ......... ............... ...............................
34. RETRENCHMENT RFINIPFITS .. ...... ..,. ............................... ... .........,.

5. P ATERNITY AND FAMILY RESPONSIBILITY LEAVE
36. PROCEDURE TO ENFORCE COMPLIANCE WITH THIS PART OF THE AGREEMENT

7. DISPUTE PROCEDURE ,.,.,,. ........ ......................... ...

39.

40.
41.

INDUSTRY PROTECTION FUND .................
TRADE UNION CAPACITY BUILDING FUND.... . ... ...... .................. ........ ...... .....,.:
COLLECTIVE BARGAINING /DISPUTE RESOLUTION LEVY.... ............. .........
FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION

42. ATYPICAL WORK, OUTSOURCING AND SUBCONTRACTING
43. EMPLOYMENT OF CERTAIN PERSONS PROHIBITED .... ............. ...............................
44. TRADE UNION AGENCY SHOP .................................................... .- .... ...............................
45,

46.

PRODUCTIVITY (Annexure B)

HIV /AIDS (Annexure A)

I 47: CONTRACT EMPLOYEES (Annexure D)........ .........

48. WORKING IN ARRANGEMENTS__ . .......... ....... ............................... ................ .. .... ,1
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49. JOINT AND SEVERAL LIABILITY FOR CÖMPLIANT COMPANIES OUTSOLOCING -
AND/OR SUBCONTRACTING TO NON-COMPLiANT COMPANIES

PROVIDENT FUND CONTRIBUTIONS

51. |NCENTK/SEO WAGE NATIONAL FRAMEWORK AGREEMENT (Annexure E)...

3. In clause 3, substitute the existing definition with the following new definition:

""Level B Compliance" means an employer who;

(i) io paying bebmeem8O9úond1DÓY6of1heQazettevvagerotea.

(ii) has registered with the Council and has registered all permanent and

contract employees with the Council,

(iii) has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

(iv) has received exemption from any Collective Agreement to the extent of such

exemption,

(v) have entered into a Payment Plan and is conforming to the terms thereof,

(vi) have appued Tor and has beenappnoveo byDmeuouncUms Level

4. In clause 4(1)(a), substitute the existing wage schedule with the following new

wage schedule (for clothing establishments):
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DESCRIPTION GROUP A
(i.e.

employees
on the
0.5%

Productivit
y Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

New
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septembe
r 2017

80%

GROUP B
(i.e.

employee
s NOT on
the 0.5%

Productivi
ty

Incentive
Scheme)
from 1

Sep 2017
to 31 Aug

20

Part A - Cuttin, Be 6art ent
Head Cutter
Pattern Maker:

Qualified

2273.80 1811.00

1811.00

R

New
Employee

s on
Incentivise
d Scheme
Effective 1
September

2017 =
80%

2283,30

2283.30 1818.50
Learner
First ear

First six months of experience
Second six months of
experience

Second rear

1406,95
1014.50
1120.50

1278.36
1410.95

018.00
1123,50

First six months of ex. erience
Second six months of
exiierience

Third ear
First six months of e 'erience
Next four months of ex erience
Thereafter, the wage specified
in (a), i.e.

Pattern Grader
Qualified
Learner
First year.

First six months of experience
Second six months of
ox erience-.

Second ear
First six months of experience
Second six months of
ex erience

(a)
(b)

First six months of exierience

1538.54
1679.67:

1225.00 1545.54 1231.00
344.50

1832.34
77.49

2273.80
1575.00
1811.00

986.49
2283.30

582.00
1818.50

1197.02
1273.86

953.00 1204.02 959.00
1014.50 1278..36 1018.00

1348.70
1445.12

1074.00 1356.20
1151.00 1451.62

1080.00
1156.00

Next four months of experience
Thereafter, the wage specified
in a i.e.

Qualified
Learner

1538.54
1637.48
1834.35

1225.00 1545.54 1231.00
1311.00
1466.50

1770.07 1409.50 1776.07 1414.50

First ear
First six months of e serience
Second six months of
experience

Second year
First six months of ex erience
Second six months of

1074.48
1182.96

855.50
942.00

1080.48
1187.96 946.00

1289.94
1410.98

1027.00 1296.44 1032.50
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DESCRIPTION GROUP A New GROUP B New
(i.e. Employee (i.e. Employee

employees s on employee s on
on the Incentivis s NOT on Incentivise
0.5% ed the 0.5% d Scheme

Productivit Scheme Productivi Effective 1
y Incentive Effective ty September
Scheme) 1 Incentive 2017

from 1 Sep Septembe ! Scheme) 80%
2017 to 31 r 2017 = from 1
Aug 2018 80% Sep 2017

to 31 Aug
2018

Third ear
First four months of experience
Thereafter, the wage specified
in:a', Le.

1548.09.:
1770.07

1233.00
1409.50

1556.09
1776.07

239.00
414.50

Interlininti. cutter, trimmer, leather cutter and tie cutter
Qualified
Learner.

1015.50 20.00

First ea
First six months of ex< erience
Second six months of
ex. erïance

Second year
First six months of ex.erienc
Second six months of
experience

Third year

957.46
1014.71

762.50
808.00

960.96
1018.71

765.00

1067.95 850.50 1 072
1124.20 895.00

854.50
130.20 900.00

First four months of experience
Thereafter, the wage specified
in (a), i.e.

earn utter:
First six months from date of
advancement
Second six months fro
advancement ..

Thereafter, the wage specified
fora *ualified cutter, i.e._

1179.94
1275.37

939.50 1 1184.44 43.00
1015.50 1 1280.87 1020.00

dte..o.f....:

1381.84

1548.09

0.50 I 1388.84

1233.00 1 1 í50i.09

1770,07 1409.50 1776.07

1106.00

1239.00

1 414.50

La er-u.:
Qualified 1099.59 75.50 1103.5 879.00

First ear
First six months of experience
Second six
experience

Second ear

onths of
925.82
957.46

.737.00..............

762.50
929.32
960.96

740.00
765.00

First six months of experience
Thereafter, the wage specified
in a i.e.

1000.15
1099.59

796.50 1005.15
875,50 1103.59

800.50
879.00

a If advanced to earner cutter
First six months from date of
advancement
Second six months from date of

1111 advancementThird six months fro rrk date of

1099.59 875.50 1103.59 879,00

1289.94

1410.98

1027.00 1296.44

1123.50 141

1032.50
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DESCRIPTION

advance en

GROUPA New
(i.e. Employee

employees s on
on the Incentivis
0.5% ed

Productivit Scheme
y Incentive Effective
Scheme) 1

n) 1 Sep Septembe
2017to31 r2017=
Aug 2018 80%

GROUP B
(i.e.

employee
s NOT on
the 0.5%

Productivi
ty

Incentive
Scheme)
from 1

Sep 2017
to 31 Aug

2018

New
Employee

s on
incentivise
d Scheme
Effective 1
September

2017
80%

Fourth six months from date of
advancement
Thereafter, the wage specified
for a . ualified cutter, i.e.
if advanced to learner interlining cutte
tie cutter:
First six months f
advancement

rom date of

Second six months from date o
advancement

548.09 1233.00

770.07 409,50

1556.09 1239.00

1776.07 1414.50

learner trimmer, learner leather cutter or learner

1099.5

1' 79.94

875.50

939.50

Thereafter, the wage specified 1275.37 1015.50
for a qualified interlining cutter,
trimmer, leather cutter or tie
cutter i.e.

If advanced to fitter -up.
First six months from date of
advancement
Second six months from date of
advancement
Third six months from date of
advancement
Fourth six months from date of
advancement
I hereafter, the wage specified
for fitter-u , ì.e :_

1099.59 875.50

1139.76 907.50

1197.02 953.00

1275.37 1015.50

1406.95 1120.50

1103.59 879.00

1184.44

1280.87 1020.00

1103.59

1143.76

1204.02

280.87

1410.95

879.00

911.00

95900

1020,00

1123.50

Clicker

Qualified
Learner
First year
Second year
Thereafter, the
i.e.

Tracer:
Qualified

age specified in (a)

1315.55

986.09
1124.20
1315.55

1321.55. 1052.50

789.00
900.00

1052.50

983.00 1238.68 986.50

First six months of exterience
Second six months o
experience

Second ear

986.09
1055.40

785.00
840.50

990.59
1060.40

789.00
844.50

First six months of experience
Thereafter, the wags: specified

116.67
234.18

893.00.

This gazette is also available free online at www.gpwonline.co.za

148    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



DESCRIPTION GROUP A New GROUP B
(i.e. Employee (i.e .

employees on employee
on the Incentivis s NOT on
0.5% ed the 0.5%

Productivit Scheme Productivi
y Incentive Effective ty
Scheme) 1 Incentive

from 1 Sep Septembe Scheme)
2017 to 31 ï2017 = from 1
Aug 2018 80% Sep 2017

to 31 Aug
2018

New
Employee

s on
lncentivise
d Scheme
Effective 1
September

2017 =
80%

R
---111111111 in a Le.

1111111111111
Part B - Facto O eratives

IÈIINIINIIIIIMIIIIIIIIIIIIIIIBIMIIIIIIIIII
2273.80 1811.00 2283.30 1818.50

Clothino machine mechanic:
111 Qualified
IN b Learneru First ear
IN First six months of ex. erience 1273.86 1014 50 1278.36 1018.00

II Second six months of
ex erience

1406.95 1120 50 1410.95 1123.50

El
alMINunitallniamiumalikisaaj.I

Second ear

om Second six months of
x * erience

1538.54
1679.67

1225.00 1545.54
1337.50 1688.17

1231.00
1344.50

Third ear
First four months of experience 1832.34 1459.00 1839.84 1465.00
Second four months of
ex erience

1977.49 1575.00 1986.49 1582.00

Ill Thereafter, the wage specified
in a , i.e.

2273.80 181t00 2283.30 1818.50

ClothinNMI
IN
all

technician:
-2273.80 1811.00 2283.30 1818.50Qualified

First six months of experience 1273.86 1014.50
12736

1018.00

I Second six months of
ex erience

1406.95 1120.50 1410:95 1123.50

Second year
First six months of ex erience 1538.54 1225.00 , 1545.54 1231.00
Second six months of
experience

1679.67 1337.50 1688.17 1344 50

Third year
First six months of experience 1832.34 1459.00 1839.84 1465.00
Next four months of experience 1977.49 1575.00 1986.49 1582.00
Thereafter, the wage specified
in a

2273.80 1811.00 2283.30 1818.50

Grade A employee:
a Qualified 1406.95 1120.50 1410.95 1123.50
b Learner

First ear
First six months of ex erience 989.60 788.00 993.60 791.00
Second six months of
ex erience

1066.94 849.50 1070.94 853.00
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DESCRIPTION GROUP A
(i.e.

employees
on the
0.5%

Productivit
y Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

New
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septernbe
r 2017

80%

GROUP B
(i.e.

employee
s NOT on
the 0.5%

Productivi
ty

Incentive
Scheme)
from 1

Sep 2017
to 31 Aug

2018
R

New
Employee

s on
Incentivise
d Scheme
Effective 1
September

2017
80%

Second
First six months of experience
Second six months of
experence

Third ear
First four months of experience
Thereafter, the wage specified
in (a), i.e.

Grade B em.lo ee
Qualified

1197.02
907.50
953.00

1143.76
1204.02

911.00
959.00

1275.37
1406.95

1015.50
1120.50 1410.95

1202.04 957.00 ,. 1206.54 961.00

First six months of experience
Second six months of
experience

974.53
1026.26

776.00 980.03
1030.26

780.50
820.50

Second year
First six months of experience

the wage specified
in ; "a i.e.

If advanced to Grade A e .lo ee:

Grade G em
(a)
(b)

1077.99
1202.04

858.50
957.00

1081.99 '.
1206.54

861.50
961.00

First six months from date of
advancement
Second six months from date of
advancement,_
Third six months from
advancement

date of

Thereafter, the wage specified
for a qualified Grade A
employee, i.e.

to ee:

1202.04

1237.20

1275.37_

1206.54

985.00 242.70

961.00

989.50

280.87

1406.95 1123.50

1070.94 853.00

First six months of experience
Second six months of
experience
Thereafter, the wage specified
in a i.e.

955.45
982.57

1066.94

761.00
782.50

764.50
786.50

849.50 853.00

If advanced to Grade B em ee:
First six months from date of
advancement
Second six months from date of
advancement

1066.94 849.50

1077.99 858.50

1070.94

1081.99 '.

853.00

861.50
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DESCRIPTION GROUP A
(i.e.

employee
on the
0.5%

Productïvit
y Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

Ne
Employee

s on
Incentivis

ed
Scheme
Effective

Septembe
r2017=

80%

GROUP B

employee
s NOT on
the 0.5%

Productivi
ty

Incentive
Scheme)
from 1

Sep 2017
to 31 Aug

2018

New
Employee

s

d Scheme
Effective 1
Septembe

2017
80%

Thereafter, the wage specified
for a qualified Grade B
ern +Io ee, Le

Linde . resser, blocker:
Qual fled

b Learner

1202.04 1206.54 961.00

1077.99 858.50 1081.99 861.50

_ First :ear
First six months of ex.erience

Second six months of
ex erience

Second year
First six months of ex+erience
Thereafter, the wage specified
in tàaL i.e.

If advanced to learner dresser:
First six months from date of
advancement
Second six months frorr
advancement

925.82
957.46

737.00
762.50

929.32
960.96

740.00
765.00

1000.15
1077.99

796.50
858,50

1005.15
1081.99

800,50
861.50

1077.99

date of

Thereafter, the wage specified
for a qualified Grade A
em.lo;ee, i.e.

Part C - Clerical em lo ees

1406.95

858.50

1015.50

1081.99

1120.50 ;.

1280.87

1410.95

1020.00

1123.50

Qualified _.

Learner _._.

First

1548.09

Second ear

d ear
First four months of experience
Thereafter, the wage specified
in a , i.e.

1142.78
1242.22

1233.00 1556709

910.00 1146.78
1247.72

1239.00

913.00
993.50

1357.23
1548.09

1085.50
1233.00 1556.09 1239.00'

Factory Clerk
a Qualified 1161.87

925.82
986.09

925.00

737.00
785.00i

1111110111111 849.50
,Thereafter, the wage specified 1161.87 925.00
in a , i.e.

Third ear
First four months of ex eríence 1066.94

1168.37

929.32
990.59

1070.94
168.37

930.50

740.00
789.00

930.50
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DESCRIPTION GROUP A
(i.e.

employees
on the
0.5%

Productivit
y Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

New
Employee

s on
Incentivis

ed
Scheme
Effective

1

Septembe
r 2017 =

80%

GROUP B
(ï,e.

employee
s NOT on
the 0.5%

Productivi
ty

Incentive
Scheme)
from 1

Sep 2017
to 31 Aug

2018

New
Employee

s on
Incentivise
d Scheme
Effective 1
September

2017 =
80%

R
.._

Part D - General
Boiler attendant 1103.11 878.50 1108.61 883.00
Despatch packer 1139.76 907.50 1143.76 911.00
General Worker 1066.94 849.50 1070.94 853.00
Labourer 1077.99 858.50 1081.99 861.50
Motor vehicle driver of a vehicle, the unladen mass of which, .
to; ether .with the unladen mass of an : trailer or trailers drawn

such vehicle -
(a)
(b)

does not exceed 1 360 kg 1139.76 907.50 1143.76 911.00
exceeds 1 360 but not 2 720 kg 1182,96

1348:70
942.00

1074.00
1187.96
1356.20

946.00
1080.00(c) exceeds 2 720 kÇ

Supervisor, quality controller and instructor 1445.12 1151.00 1451.62 1156.00
Traveller's driver 1182.96 942.00 1187.96 946.00
Watchman or caretaker, whose ordinary hours of work are -

(a) less than 60 hours per week 1229.17 979.00 1235.17 983.50
tb) 60 hours per week 1289,94 1027.00 1296.44 1032:50

NB: Al employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with
the coming into effect of this Agreement, Increase the Weekly Wage for those employees by the
agreed Wage Increase of 7.6% Across -the -Board.

n clause 4(1)(b), substitute the existing' wage schedule with the following new

wage schedule (for millinery establishments):

DESCRIPTION Group A
(i.e.

employees
on the
0.5%

Prod uctivit
y Incentive
Scheme)

from 1 Sep
2017 to 31
Aun 2018

Blocker
R.

New
employees

on
Incentivise
d Scheme
effective 1
September

2017 =
80%

Group B New
(i.e. employees

employees on
NOT on Incentivise

the 0.5% d Scheme
Productivit effective 1
y Incentive September
Scheme) 2017 =

from 1 Sep 80%
2017 to 31
Au 2018
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DESCRIPTION

_

Group A
(i.e.

employees
on the
0.5

Productivit
y Incentive
Scheme)

from 1 Sep
2017to31
Au . 2018

New
employees

on
lncentivise
d Scheme
effective 1
September

2017 =
80%

Group B
(i.e.

employees
NOT on
the 0.5%

Productivit
y Incentive
Scheme)

from 1 Sep
2017to31
Au . 2018

New
employees

on
Incentivise
d Scheme
effective 1
September

2017 =
80%

_t
all I ;b

®
Qualified 1 117.00

R R
893.50 _ 1 121.50 897.00

Learner
First year® First six months of e . erience 772.50 618.00 777.00 621.50

® Second six months of e .erience 862.50 .::: 690.00 866.00 693.00m'*Secondear
_First_six months of a erience 944.00 755.00 949.50 759.50mom= Second six months of e ..erience 1 031.50 825.00 1 036.50 829.00
Thereafter, the wa +e specified in a), i.e. 1 117.00 893.50 1 121.50 897.00

Chopper
Milliner

-Out

'al

(Millinery)!Trimmer (Millinery)!Packer

Qualified 922.00 737.50 926.50 741.00
{b7 -.-al First ear

First six months of ex erience 772.50 618.00 777.00 621.50 .....
Second six months of experience 803.00 642.50 807.50 646.00 -:aim Second ear
First six months of experience 831.00 665.00 835.00 668.00
Second six months of experience 863.50 691.00 867.50 694.00

Third ear
First four months of experience 892.00 713.50 896.00 717.00
Thereafter, the was specified in a i.e. 922.00 737.50 926.50 741.00

Clerk
a) Qualified 1 541.00 1 233.00 1 549.00 " 1 239.00 _.._
b1 Learner

First ear 1 137.50 910.00 1 141.50 913.00
Second year 1 236.50 989.00 1 242.00 993.50
Third ear

First four months of experience 1 351.00 1 081.00 1 357.00 1 085.50
Thereafter, the wage specified in (a i.e. = 1 541.00 1 233.00 1 549.00 1.239.00

General Worker (Millinery 912.50 730.00 916.00 733.00
Grade 1 Employee (Millinery);

a Qualified 903.00 722.50 725.00

First six months of e b erience 772.50 618.00 777.00 621.50
Second six months of experience 804.50 643,50 810.00 648.00

Second year
First six months of experience 850.50 680.50 854.00 683 00
Thereafter, the wa *e s. ecified in a i.e. 903.00 722.50 906 .00 725.00

(a:' Qualified 976.00 781.00 981.00 785.00
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DESCRIPTION Group A New Group B New
(i.e, employees (i.e. employees

employees on employees on
on the Incentivise NOT on Incentivise
0.5% d Scheme the 0.5% d Scheme

Productivit effective 1 Productivit effective 1
y Incentive September y incentive September
Scheme) 2017 = Scheme) 2017

from 1 Sep 80% from 1 Sep 80%
2017 to 31 ! 2017 to 31
Aug 2018 Aug 2018

R R R

Second six months of
Second ear

772.50
821.50

618.00
657.00

777.00 621.50
660.00

First six months of experience
Second six months of experience

Third'

Mili'ner
(a
(b:

First six months of experience
four months of experience

Thereafter, the wage specified in
Machinist:

Qualified
Learner

862.00 689.50 865.50
61.50

692.50

First ; ear

a) i.e.

900.50
944.00
976.00

720.50

781.00

903.50
949.50
981.00

723.00
759.50
785.00

986.00 793.00

First síx months of experience
Second six months of experience

ear
First six months of ex nence

772.50
84250

818.00
674.00

777.00
847.00

621.50
677.5

Motor vehicle driver of a vehicle, the unladen mass
trailers drawn by such vehicle is as follows -

does not exceed 2268 kg
11111 (b exceeds 2268

Pia r. Se:A er (Milline.® a) Qualified-
Learner

893.00
986.00

714.50
789.00

898.00
991.00

hich, together with the unladen mass of any trailer or

718.50
793.00

1 170.50
1 237.00

2200

936.50 1 177.00 941.50
989.50 1243.00 994.50

737:50 926.50 741.00' :

First six months of experience 772.50
Second six months of experience

Second ` ear
First six months of ex rience
Thereafter, the wa p e specified in a , i.e.

Suerviso r Milliner
.r. ow a :kzkg ritfi M i pt-i

866.50
922.00

1 322.50
1 334.00

618.00
651.00

693.00
737.50

1 058.00
1 067.00

777.00 621.50
819.00

870.00
926.50

1 329.00
1 339.50

55.00

696.00
741.00

i 063.00
1 071.50

NB: Ail employers who employ staff on 201112012 New Entry Wage Dispensation must with
he coming into effect of this Agreement, Increase the Weekly Wage for those employees by
he agreed Wage Increase of 7.6% Across -the- Board.

In clause 4, delete subclause 4(2).
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7. |n clause 4. renumber sub-clause (3) to read

8. In clause 4, substitute the following new sub-clause (2), for the existing sub-

clause (2):

"(2) Incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only:

Commencing 1 September 2D1G,aUenlp|nyeæsmiUcmtheoohemeshaU.in

year two, progress from 80% to 90% of their res gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1 September 2016

Must be increased to 90% as of 1 September 2017.

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.

In year 3, i.e. 1 September 2018, all employees are to move up to 100%.

Employees employed after 1 September 2016
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will be on 80% in year one;

on their anniversary date they will move to 90 %;

Then in year 3 on their anniversary date they will move to 100 %.

Subject to the following provisions:

2.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the

industry for a minimum period of 3 years, unless the applicant

employee agrees otherwise with his /her prospective employer.

2.2 The guaranteed wage rate as specified in sub- clause 2.1 above shall

be supplemented with an incentivised wage component which shall

allow new employees to earn up to 100% or more of the gazetted rate,

provided the employee(s) meets the required performance standards

as c nod in hise plant i vel entivc piss incentive shall

be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 September 2012, once a

national framework agreement governing the incentive portion has

been agreed.

2.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council
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for the Clothing Manufacturing Industry of South Africa, subject further

to sub-clause 2.4 below

2.4 The provisions ofclauae 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. k is not applicable to those companies

who are members of an employer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.

The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies the industry

for the first time.

2.5 All other provisions of the industry's Main Ag e t shall be

applicable to no employ

2.6 The closed shop shall be applicable to all new employees.

2.7 Employers shall not embark on retrenchment exercises, where the

intent of such retrenchment is to re-employ employees at the rates

specified in sub-clause 2.1 above.
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2.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected by short time arrangements.

2.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 2.2.

2.10 Current employees employed in terms of the new entry rate provision

envisaged in the 2011/2012 party-to-party agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring-fenced

on those rates plus all the subsequent annual increases due, and

subject to the companies at which they are employed meeting the

employment growth targets as set out in the 2011/2012

wage agreement.

2.11 Effective 1 September 2012, all retrenched employees will, withindri a

period of 12 months of having been retrenched, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazetted and become

applicable to the affected employee's job category after such date of

retrenchment.

2.12 The parties have negotiated a national framework agreement at

national bargaining council level, to give enabling effect to the plant
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level incentivised wage component as contemplated in sub-clause 2.3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to implement it shall have a 2

months period to conclude plant-level incentive arrangements in terms

of the provisions of the national framework a0maennent, which national

framework agreement is attached as Annexure E hereto.

2.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the end of the

prescribed period, the entire 80% dispensation falls away, unless other

forms of deadlock breaking mechanisms are agreed between the

parties.

2.14 Should the 80% d fall away in consequence of the provision

in sub-clause 2.13 above, new em employed on the incentive

wage provisions should be paid 100% of the applicable agreement

2.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not resolved, by an advisory award by

the pane|, unless other forms of deadlock breaking mechanisms are

agreed to between the parties."
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G, In clause 4(7), substitute the existing expression for the foowing new expression:

"An employee who is transferred from one occupation to another for which

wages are prescribed in this part of the Agreement, either with the same

employer or if commencing service with another employer, shall be paid the

wages prescribed in respect of the experience such an employee has had in the

|nduairy, irrespective of the occupation in which such experience has been

obtained, unless otherwise approved by the Regional Chamber"

10. In clause 4(13) substitute the year '201T for the year '2016".

11 In clause 4, renumber subclause (4),(5),(6),(7),(8),(9),(10),(11),(12),(13) and (14)

to read and (13)".

12. In clause 5 (1) and (2), substitute the existing subclause (1) for the new

~M\ Nothing in this part of the Agreement shall operate to reduce the wage

which was being paid immediately prior to or at the date of the

commencement of this part of the Agreement, whilst such employee is

employed by the same employer.

(2) The provisions of this subclause shall also apply in the case of any

employee whose services are terminated by such employer subsequent to
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the date of commencement of this part of the Agreement and who is re-

engaged by such employer.

For the purposes hereof, 'Agreement shall include any amendment thereto."

13. In clause 5, renumber the existing subclauses "(2), (3), (4), (5), (6), (7), (8) and

(9)" to read "(3), (4), (5), (6), (7), (8), (9) and (10)".

14. In clause 5(10), substitute the existing expression "(8)", for the following new

expression "(9)".

15. In clause 11(2), delete subclause (2)(f).

16. In clause 11(3), substitute the existing subclause (3) with the following new

subclause (3):

"(3) Sunday work: No work shall be performed on a Sunday without the

permission of the Regional Chamber and a twilight shift worker may not be

required to work on a Sunday.

(a) Whenever an employee, other than a normal shift worker, is required

or permitted to work on a Sunday, his employer shall:

(i) Pay the employee if he so works, for a period not exceeding four

hours, not less than the ordinary wage payable in respect of the

period ordinarily worked by him on a weekday; or
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(ii) Pay the employee if he so works for a period exceeding four

hmunu, wages, at a rate of not less than double his ordinary rate of

pmy, in respect of the total period worked on such Sunday, or the

wage which is not less than double the ordinary wage payable in

respect of the period ordinarily worked by him on a vvmekday,

whichever is the greater; or'

17. In clause 15, substitute the existing clause 15, for the following new clause 15:

"15: ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS

(1) Annual leave: Subject to the provisions of subclause (7), every employee

shall between 15 December of each year and 14 January of the following

year he granted at east three consecutive weeks' and one working day's

annual leave and shaH, in respect of such leave, be paid as follows:

(a) in the case of an employee who on the latest day on which he can

commence leave has completed at least one year's continuous

employment with his employer:

(i) 15 ordinary working days at full wage;
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(ii) Christmas Day, Day of Goodwill and New Year's Day as paid

public holidays in accordance with clause 11 (4) of the

Agreement;

(iii) when Day of Reconciliation falls within the period of annual leave

it shall in accordance with clause 11 (4) of the Agreement also be

observed as a paid public holiday thus extending the annual

leave period by one day;

no employee referred to in this subclause shall be paid less than three

weeks' wages as annual leave pay.

(b) in the case of an employee who on the date of closing of the

establishment for the specified annual leave period has not completed

one year's continuous employment with his employer and whose

employment has not been terminated:

(i) for each completed month of employment in that year an amount

equal to one day's pay; plus

(ii) for any of the following public holidays falling within the period

during which the establishment is closed for the annual holiday

period: Day of Reconciliation, Christmas Day, Day of Goodwill

and New Year's Day, the amount set out in clause 11 (4) in

respect of each such holiday.
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(2) Pro-rata Annual leave payment: Upon termination of employment an

employee shall receive payment in lieu of leave calculated as follows:

(a) One days pay in respect of each completed month of employment

calculated from 15 December of the previous year or from the date of

engagement, whichever is the shorter period:

(b) An employer shall not set off against such days of paid leave any days

of paid leave granted such employee in excess of the number of days

paid leave he was required to pay the employee in terms of this

subclause.

(3) Paid public holidays:

(a) n addition to the paid public holidays normally falling within the period

of :omnuz!ksave, Goodwill and Year's

Day, each employee shall be entitled to and be granted leave on full

pay on Human Rights Oay, Good Fhdmy, Family Day, Freedom Duy,

Workers' Dmy, Youth Omy, National Women's Day, Heritage [)my and

Day of Reoonoi|iaUon, subject to the provisions of clause 11 (4).

(b) Where an empl employment terminates immediately before any

of the paid public holidays referred to in subclause (2) (a), he shall be
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(d

entitled to payment for such public holidays, provided they fall within an

extended period.

The extended period is calculated as one working day in respect of

each completed month of employment (calculated from the day on

which the employee last became entitled to leave or from date of

angegement, whichever is the shorter period) shall be added to the

date on which the employee's employment terminates

(d) If any paid public holidays falls within such added period it shall be

paid for provided that:

(i) where the employment of an employee is terminated by his

employer at any time during December of any year for reasons

other than dismissal without notice for any good cause

recognised 'by' law 'as sufficient, as referred 'toin' clause 1Qf1Xa^,

such employee shall be paid in accordance with the rate

determined in clause 11 4) in respect of each of the public

holidays referred to in subclause (1)(a) which falls after the date

of termination of employment:

(ii) where an employee gives notice to his employer of his intention

to terminate employment at any time during December of any

year, such employee shall not be entitled to payment in respect of
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the paid public holidays mentioned in subclause (1) (a) unless

such paid public holidays fall within an extended period calculated

in the manner set out herein.

In the event of a paid holiday falling upon a Sunday, it shall be

observed the following day.

(4) Payment for leave: The employer shall pay his employee to whom leave is

granted in terms of subclause (1), his pay in respect of leave not later than

the last working day before the commencement of the said period.

(a) Any amount paid to an employee in terms of subclause (1) or (2) shall

be calculated at the rate of pay which the employee was receiving

immediately prior to the date upon which the leave became due or his

employment terminated, as the case may be;

(b) Whenever an employee is paid on a basis other than in accordance

with the time actually worked by him, his ordinary rate of pay shall, for

the purposes of this clause, be calculated as though he were paid by

the hour and shall be ascertained at any date by dividing his total wage

during the three months immediately preceding that date, or during the

total period of his employment by the employer concerned, whichever

is the shorter, by the number of hours worked during the period in

respect of which such wage was paid.
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(5) For the purposes of this clause, employment shall be deemed to commence

(7)

from:

(a) the date on which the employee entered the employer's service; or

(b) the date on which an employee who has, in accordance with the

previous Agreement, been granted leave of absence on full pay,

became entitled to such leave in terms of such Agreement, whichever

may be the later,

(c) Short-time shall not be deducted by an employer when computing the

period of employment qualifying for annual leave in terms of subclause

(1).

Where an employee has absented himself from work for any reason, other

than that referred tain subclause (9), such period of absence shall not be

considered as employment in terms of subclause (1).

Deductions from leave pay: Only deductions as contemplated in clause

5(4) (c) and (h) are allowed from the Annual leave payment due to an

employee;

(a) Deductions in respect of Provident Fund
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(8) Annual leave at periods other than the specified leave period: An

employer may make mutual arrangements with his:

(a) cJerks, factory shop mematanta, maintenance staff and watchmen or

caretakers to take their annual leave at a period other than between 15

December and the ensuing 14 January, and in that event such

employees shall be entitled to not less than three consecutive weeks'

leave to be granted not later than within that period up to and including

Good Friday of the year immediately succeeding the year of

employment to which it relates;

el-

('Mointenancm staff' means employees who are engaged in making

repairs or adjustments to machinery or equipment. including the

installation of such machinery or mQuipnlent, and who may effect

cleaning, repairs or renovations to buildings, fixtures and fittings.);

employees engaged n- samples, to take riot more than 10

days' annual leave at a period other than between 15 December and

the ensuing 14 January, and in that event such employees shall be

entitled to not less than two consecutive weeks' leave, or such lesser

period of leave as might be due to the employees concerned, to be

granted not later than within that period up to and including Good

Friday of the Year immediately succeeding the year of employment to

which it relates;
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(c) Provided that in the case of employees making marnohee, an employer

shall be permitted to work 10 emp , or a minimum of 5 per cent of

his labour force, whichever is the greater;

(d) employees, by agreement, to allow for two consecutive weeks' leave,

inclusive of public ho|iÓaya, to be taken in the period December to

January each yeor, with the balance to be taken before the end of

June of the following year: Provided that the terms of any such

agreement reached by an employer with his employees shall be

referred to the Regional Chamber for record purposes.

(9) Leave and notice not to be concurrent:

(a) Notice of termination of a contract of employment given by an

employer shall

(i) not which the employee

entitled in terms of this part of the Agreement; and

(ii) not mn concurrently with any period of leave to which the

employee is entitled in terms of this part of the Agreement.

(b) Nothing in this section affects the right -
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of a dismissed employee to dispute the lawfulness or fairness of

the dismissal in terms of Chapter VIII of the Act, or any other law;

and

(ii) of an employer or an employee to terminate a contract of

employment without notice for any cause recognised by law

(c) Payment instead of notice: Instead of giving an employee notice, an

employer may pay the employee the remuneration the employee would

have received, calculated in accordance with this part of the

Agreement, if the employee had worked during the notice period.

(10) Any period duhngwM|chanemö|myae:

(a) is on leave in terms of subclause (1); or

1,0 absent on military service, not exceeding four months, undergone in

that year; or

(c) is absent from work on the instructions or at the request of the

employer; or

(d) is absent from work owing to illness or by reason of the fact that no

female shall work ¡n an establishment and no employer shall require or

permit any female to work in his establishment during the period
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commencing four weeks prior to the expected date of her confinemen

and ending eight weeks after birth (if the child is stillborn or dies before

the expiration of eight weeks after birth,shall be deemed to be

employment for the purposes of subclauses (1) and (2): Provided that:

(i) the provisions of paragraph (d) shall not apply in respect of any

period of absence owing to illness of more than three consecutive

days, if the æmp|nyee, not being an employee referred to in

proviso

(ii) fails, after a request for such certificate by the ernp|oyer, to

submit to the employer a certificate by a medical practitioner that

he was prevented by illness from doing his vvork, or in respect of

any of absence months of

employment which is in excess of 30 days;

(iii\ an employee whose employer is required in terms of any Act of

Parliament to provide for the care and treatment of such

employee when sick or i not be required to submit a

certificate by a medical practitioner in respect of any period of

absence referred to n proviso (i).

(11) Advance notice of annual leave period: At least one calendar month's

notice of the actual date of the end of the year leave period shall be given by

the employer by exhibition of an appropriate notice in the factory in a

conspicuous place readily accessible to his employees.

8
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(12) Extension of annual leave period: An employer shall not be entitled to

extend the period of annual leave referred to in subclause (1) without the

prior permission of the Regional Chamber which may impose such

conditions as it may deem fit.

(13) This clause shall not apply to a casual employee.

18. In clause 16(4), insert the following expression between "consecutive pay weeks"

and "Provided that":

", as well as absence without pay for three or more days in any pay week and

transfers in occupation and wage of employees in respect of that week:".

19. In sub-clause 22(2)(a), substitute the new expression "R2,66 per week." for the

existing expression "an amount of R2,47 per week.".

20. In sub-clause 22(2)(b), substitute the new expression "R4,26 per week" for the

existing expression "R3,96 per week".

21. In clause 23, insert the following new subclause (3):

"(3) Payment of shop stewards for attending bargaining council or related

meetings -
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Any day or part thereof used for attending bargaining council or related

meetings shall not be debited from normal shop stewards time off for trade

union activities. Payment for such days or hours shall be the responsibility of

the relevant regional chamber of the NBC."

22. In clause 24(4)(d), delete the following expression, ", but only after obtaining the

necessary written authorisation",

23. In clause 25, substitute the existing expression for the following new expression,

"25: SUBCONTRACTING AND DISCLOSURE OF EMPLOYERS' PATTERNS

ETC"'

24. In clause 25, insert the following new subclause (6) and (7):

"(6) (a) No employer ("the subcontracting party") may subcontract any work

that falls under the definition of "Clothing Industry" clause 3 of this

Agreement, to another person who is subject to this Agreement or any

other Council agreement regulating terms and conditions of

employment and/or benefits ("the subcontractor"), unless both

the subcontracting party and the subcontractor a complying

employers.

(b) Regardless of whether or not clause 25(6)(a) has been complied with,

the subcontracting party and the subcontractor are jointly and severally
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(7)

liable if the subcontractor, in respect of any of this employees,

contravenes:

(i) this Agreement or any other Council agreement regulating terms

and conditions of employment and/or benefits;

(ii) a binding arbitration award that regulated or relates to terms and

conditions of employment;

(iii) Or the Basic Conditions of Employment Act, No 75 or 1997, as

amended from time to time.

The parties shall enter into agreements with all Provincial and Local

governments which shall have the effect that their sourcing from the Industry

shall include a requirement to only source from companies which hold a

valid Certificate of Compliance from the bargaining council."

25. In clause 26(3), substitute the existing expression for the following new

expression "One copy f this Col!ective Agreement, Clause 26 of which shall

represent the Rules of the said Fund,".

26. In clause 26(4)(a), insert the following new expression:

"Group 5 In the case of an employee earning R2307,70 per week in excess of

the ceiling rate specified in clause 1 (2) (b), but is but continue to

contribute to the fund:

Without dependants: R74,17
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With dependants: R92,30

Group 6 In the case of an employee earning R2307,70 per week in excess of

the ceiling rate specified in clause 1 (2) (b), but is Exempted Into the

fund:

Without dependants: R79,14

With dependants: R97,30"

27. In clause 26(4)(b), substitute the new expression "R11,04" for the existing

expression "R10,26" in Group 'I and the new expression "R13,17' for the existing

expression "R12,24" in Group 2 and the new expression 'R14,37" for the existing

expression "R13,35" in Group 3 and the new expression "R24,53" for the existing

expression "R22,80" in Group 4, respectively.

28. in clause 26(4)(b), insert the following new expression:

'Grou 5 In the case of a contributor earning R2307,70 per week in excess of

the ceiling rate specified in clause 1 (2) (b), but continue to

contribute to the fund: R24,53;

Group 6 In the case of an employee earning R2307,70 per week in excess of

the ceiling rate specified in clause 1 (2) (b), but is Exempted Into

the fund: R24,53."
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29. In clause 26(13)(g)(vi)(aa) and (ab), delete the following wording "of the Fund',

30. In clause 36(13)(m)kh\(ab). insert the following new expression "medical" before

the expression "professional".

31. In clause 26(13)(g)(vi)(ab), delete the following wording:

"staff of the Fund. In such cases, the Medical Officer or othe staff of

the Fund shall endorse the certificate with the appropriate wording determined by

the Management Committee of the Fund.

Provided further that a princi al member parent who presents a certificate for a

child which has been issued by a Public Funded Hospital shall be eligible for

benefits under this arrangement only in instances where the Fund's own

professional staff have confirmed the diagnosis and requirements in terms of this

provision.

For purposes hereof, a Public Funded Hospital shall mean any of those larger

State Hospitals which usually provide a 24-hour service.

Provided also that employees in the Industry who fall within the jurisdiction of the

Regional Chamber and who have been exempted from contributing to the Fund

shall be entitled to attend a Health Care Fund facility of the Fund for purposes of

obtaining the required certification in respect of an ill dependent child. Such an
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arrangement however, sho|, not entitle the employee or his dependent to any

medical attention"

32. In clause 27(3), substitute the new expression "41 cents per week' for the existing

expression "38 cents per week".

33. In clause 27(4), substitute the new expression '61 cents per week" for the existing

expression "57 cents per week".

34. In clause 28(2)(f), substitute the existing expression for the following new

expression "The notice of eequee1naton, winding up, tranefer, abandonnnent,

acquisition or commencement shall be by means of a written statement setting

forth full particulars of the ohange, mequmstrmUon, winding up, transfer,

abandonment, acquisition or commencement, as the case may be.".

35. In clause 33, substitute the existing subclause (4) and (5) with the following new

subclauses:

"(4) In addition to the leave granted in (3) above, shop stewards shall be eligible

for and have access to further paid leave to attend to trade union duties.

This additional leave shall be calculated at six days per annum per shop

steward and the head shop steward shall be eligible to an additional 1 (one)

day paid time off.

(5) At each establishment, this additional leave shall be pooled and the shop

stewards shall be entitled to use the additional leave so pooled to attend to
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trade union duties in any manner that the trade union deems fit. Provided,

that in establishments employing five or fewer emcUoyeom, the trade union

shall give the employer ten days' written notice of the activity for which it

seeks time off in terms of this clause"

36. In clause 35, substitute the existing subclause (2), with the following new

subclauses:

"(2) Family Responsibility Loave

Is presently an allowance of 3 days on ful! pay per year, and if the employee

does not utilize the family responsibility leave during any 1 ymar, then any

part of the allowance remaining at the end of the year is forfeited and it not

carried over to the next year.

(a) Family responsibility leave is available only to employees who have

b^on in employment with the same ennployer for longer than 4 months,

and

(b) who work more than 4 days per week for that the employer.

Family responsibility leave may be used when the em s child is bom,

when the employee's child is aick, or upon the death of the employee's

souse or life portner, or the employee's pmoent, adoptive parent,

grandparent, adopted child, grandchild or sibling.

154 of 264

This gazette is also available free online at www.gpwonline.co.za

178    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



(4) An e is entitled to take family responsibility leave as a 1/2 day, if that

is all that is required. The employer is entitled to ask for proof of the event

for which the family responsibility leave is sought, such as a medical

certificate or death certificate. Family responsibility leave may not be

claimed for any reason other than the reasons stated above"

37. In clause 37, substitute the existing sub-clause 37(8). with the following n sub-

clause 37(8):

"(8) Compliance Promotion

(1) All current non-compliant companies which meet a minimum of 80% of

the party-to-party negotiated wage rate for current employees, shall be

regarded as level B compliant, subject to sub-clause 2 below.

(2) All companies described in 81 above shall achieve 100% wage

compliance within a period of 18 months from 1 September 2012, in 6

rMonth\y' equal increments, -failing which .fall 'compliance .enforcement

including the execution of writs shall apply to them.

(3) The arrears of non-compliant companies shall be ring-fenced in a

'suspense account' at 1009ú of the verified arrears value and a written

time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.
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(4) The current policy that allows for a maximum of 6-months as a

repayment period for arrears shall be amonded, to allow for a

maximum eighteen (18) months repayment period with effect from 1

November 2012.

(5) The arrears will become payable in full should the employer become

nnn-comp|iarú, or default on the repayment plan at any time in future,

unless otherwise agreed by the parties.

(6) At every future meeting of the National Bargaining Counci|, each party

shall make one practical concrete suggestion on how to further

promote compliance in the industry.

The National Bargaining Council General Secretary shall have

unfettered authority to serve any writ of execution upon any employer

who fails to become compliant in terms of the new compliance

provisions envisaged in' this '''agreement, -'unless the parties -agree

otherwise.

(8) Nothing in clause 4 or clause 5 of this agreement shall have the effect

of downward migration of conditions of employment for any current

employee.
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(9) The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

agreement."

38. In clause 38(5), substitute the new expression "27 cents per week" for the existing

expression "25 cents per week".

39. In clause 39(3), substitute the ne expression "48 cents per week" for the existing

expression "45 cents per week".

40. In clause 40. substitute the existing expression Cape Clothing Association" or

"CCA" wherever it appears in clause 40. for the following new expression "South

African Apparel Association" or "SAAA", wherever it appears in clause 40.

41. In clause 41(1), substitute the new expression "31 August 2018' for the existing

expression "31 August 2017" and the new expression "1 September 2O17" for the

existing expression "1 Scpternbr 201

42. In clause 44(3), substitute the existing subclause (3)(b) and kÓ, for the following

new subclause (3)(b), (c) and (d):

"(b) pay such monies to the Regional Secretary of the Regional Chamber within

fourteen days of month-end in which the deductions fall due in the form an

manner specified by the Regional Chamber.
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(c) The Regional Chamber shall forward the amounts to the Secretary of the

union, together with such analyses of the amounts as are received from

employers by not later than the end of the month in which the fees were

received.

(d) deduct the agency fee from the wages of an employee without the

employee's authorisation as provided for in section 25(4) of the Act"

43. In clause 45, delete sub- clause (2) and renumber subclause (3) to read "(2)

44, Insert new clause 51:

"51. INCENTIVISED AGE NATIONAL FRAMEWORK AGREEMENT

Contained in Annexure

45, Insert the following new Annexure E:

"ANNEXU_.-E-E

INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Subject to the terms of the 2014/2016 main substantive agreement to which this

annexure is attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:

Introduction and Key Principles
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1^1 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the incentivised wage dispensation is to improve

company level productivity and competitiveness.

1.3 The incentivised wage scheme(s) will operate in addition to current company

production (or related) incentive schemes. lt shall not replace current

schemes already in operation at plant |evm|, unless this is expressly agreed

to at plant level.

1A The guaranteed wage rate shall be supplemented with an incentivised wage

component which shall cd|Vm/ new employees earn up to-1009ô-07'mote of

the gazetted rate, provided the employee(s) meets the required performance

standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1mt September 2O12` once a national

framework agreement covering governing the incentive portion has been

agreed.
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1.5 Incentive Schemes should be as simple as pneab|e, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.

2.2 Events outside the control of the company shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall app|y, subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.

3. Plant Level Incentive Schemes

3.1 The proposed incentive schemes contemplated herein shall be drafted by

nnanogement, then consulted on with the shop stewards and thereafter

forwarded to the trade union for its consideration. It then needs to be finally

agreed between the parties and upon agreernont, must be implemented in

consultation with shop stewards at plant level.
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3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to vvrönQ, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for registration, within one

week of its conclusion.

3.4 Incentive schemes shall be time bound and reviewed at the end of the

agreed period of its operation.

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

4. DeacEock-Breaking Mechanism

4.1 A panel of experts shall be appointed by the parties to the 2014/16

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

nnanægmmnent- mndrevvandmymtwnne.

4.2 The panel of experts shall be fairly spread across the registered scope of

the bargaining council, wherever possible.
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4,3 As provided for in clause 418of the 2014/2016 Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

4.4 If the matter under consideration is not resolved as per sub-clause 4.3

above, the panellist(s) involved shall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration.

4.5 Should the affected parties not agree to the advisory award

recommendations and are unable to resolve their disagreements, the

deadlock breaking mechanism shall be either binding interest arbitration by

agreement, or any other deadlock breaking mechanism as agreed between

the affected parties.

4.6 The provisions of sub- clauses 4,3 and 4.4 above shall also apply in respect

of any dead-lock regarding the revIew of plant level incentive schemes as

contemplated in clause 3.4 above.

47 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this
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matter within two (2) weeks from the date of si ning this ogreemen|, failing

which the provision of subcIause 4.14 above will become effective.

5. Dispute Resolution

5.1 Should any dispute arise at plant level relating to the interpretation and/or

application of any provision of an incentive scheme under this Framework

Agreenment, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply.

5.2 Any rmfernal of a dispute as contemplated in terms of sub-clause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties.

6. Reporting and Administration

G.1 Cornpanies paracipating in this dispensation U be required to report an 9

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.

62 Such report shall cover at least the following matters:

° Number of employees on scheme

~ Trends in overall employment in the company

~ Single or multi4actor productivity (OR OTHER) improvements
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Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related to a plant leve

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation

Companies who qualify under the provisions of clause 4 of the 2014/2016

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period") to conclude plant level incentive arrangements,

time effective as follows:

For companies which have not yet employed employees on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

provisions of clause of the 2014/2016 agreement or from the date of noUce to the

trade union of intention to employ (whichever occurs first), and

For all other companies: with effect from 15 September 2014, unless a longer

period is agreed by the trade union."

9. PART G (PROVISIONS FOR THE WESTERN CAPE REGION (COUNTRY
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1. In clause 1(2)(b), substitute the new expression "R89 442.00 per annum" for the

existing expression "R83 124.00 per annu

2. In clause 1(4), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE DESCRIPTION
NO.

1. SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT......................E.
2 -I PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT
3. DEFINITIONS
4. WAGES
5. PAYMENT OF WAGES
6. TIME RECORDS
7. WAGE INCENTIVES, PIECE-WORK AND TASK-WORK

_ _ _

8. i PROPORTION OR RATIO OF EMPLOYEES
9. I ORDINARY HOURS OF WORK, MEAL INTERVALS AND REST INTERVALS
10.' r OVERTIME
11. ' PAYMENT FOR OVERTIME AND WORK ON SATURDAYS, SUNDAYS AND PUBLIC

HOLIDAYS
12. : SHORT-TIME
13. PROVISION OF TEA AND OTHER BEVERAGES
14. CLOSED SHOP
15. ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS
16. ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN

OCCUPATION
17. RECORD CARDS AND AGREEMENT
18. TERMINATION OF EMPLOYMENT
19. EXEMPTIONS
20. SEATING ACCOMIVIODATION
2t TOOLS AND MATERIALS
22. - EXPENSES OF THE COUNCIL AND REGIONAL CHAMBER
23 TRADE UNION REPRESENTATIVES ON THE RE-dI-ONAL CHAMBER
24. POWERS OF DESIGNATED AGENTS WHEN ATTEMPTING TO RESOLVE DISPUTES

AND SECURE COMPLIANCE OF AND IN TERMS OF THIS PART OF THE AGREEMENT
25. SUBCONTRACTING AND DISCLOSURE OF EMPLOYERS' PATTERNS ETC
26. CLOTHING INDUSTRY HEALTH CARE FUND

28. REGISTRATION OF EMPLOYERS
29. WAGE GUARANTEE
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31.
-

_
NEGOTIATION OF PROCEDURES AT INDIVIDUA1 ESTABLISHMENTS

32. ' ACCESS
33._ '=~~_
34. RETRENCHMENT BENEFITS
35.

36. PROCEDURE TO ENFORCE COMPLIANCE WITH 'THIS PART OF THE AGREEMENT
37. DISPUTE PROCEDURE
38. INDUSTRY PROTECTION FUND
39.

,

TRADE UNION CAPACITY BUILDING FUND
40. COLLECTIVE BARGAINING/DISPUTE RESOLUTION LEVY
41. FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
42. ATYPICAL WORK, OUTSOURCING AND SUBCONTRACTING
43. EMPLOYMENT OF CERTAIN PERSONS PROHIBITED
44.

,

TRADE UNION AGENCY SHOP
45.

46.

47.

PRODUCTIVITY (Annexure B)

HiV/AIDS (Añnexure A)

CONTkACT EMPLOYEES (Annexure D)

48. WORKING IN ARRANGEMENTS

49 JOINT AND SEVERAL LIABILITY FOR COMPLIANT COMPANIES OUTSOURCING
AND/OR SUBCONTRACTING TO NON-COMPLIANT COMPANIES

.^~

=_
SD. CONTR|BUT|C)NS

51 INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT ........ ... ,.
"

3. In clause 3, substitute the existing definition with the following new definition:

""Level B Compliance" means an employer who;

Ü\ Is pa ing between 80% and 100% of the gazette wage rates,

(ii) has registered with the Council and has registered all permanent and

contract employees with the Council,

(iii) has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

(iv) has received exemption from any Collective Agreement to the extent of such

exemption,
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(v) have entered into a Payment Plan and is conforming to the terms thereof,

(vi) have applied for and has been approved by the Council as Level B

complaint;"

4. Subject to the provisions of this part of the Agreement, the minimum wages that

shall be paid to and accepted by the undermentioned classes of employees shall

be as follows:

DESCRIPTION Group Aep

employees
on the
0.5%

Productivi
ty

incentive
Scheme)

from 1 Sep
2017 to 31
Au 2018

Head Cutter
Part A - Cutting Department

Qualified
Learner - -

First /ear
First six months of experience
Second six months of ex -rience

R

1 712.50

1 712.50

New Group B
employees (i.e.

on
Incentivise
d Scheme
effective 1 Productiv
September ty

2017 = Incentive
80% Scheme)

from 1 Sep
2017 to 31
Auf. 2018

New
mployees

mployees on
NOT on incentivise

the 0.5% d Scheme
effective 1
September

2017 =
80%

1 370.00

1 370.00

1720.00

1720.00

1376.00

1376.00

Second ear
First six months of e erience
Second six months of ex erience

Third ear
1f. t *

1 031.00
1 120.50

1 214.50

Thereafter, the wa *e s*ecified in (a) i.e.
Pattern Grader

a) Qualified
b) Learner

First ear
First six months of ex r ence
Second six months of ex erience

Second ear
First six months of exierience

1 308.50

1 411.00

825.00
896.50

971.50

1036.50
1125.50

1 047.00

1 129.00
1 712.50 1 370.00

1 415.00 1 132.00

1313.50

829.00
900.50

976.00
1051.00

1416.00 1133.00
1720.00 1376.00

1421.00 1137.0

Second six months of ex*erience
Third ear

First six mon hs of ex erience

972.00
1 031.00

1 087.50
1 147.50

777.50 976.00
825.00 1036.50

214.50

918.00

971.50

1092.00
1153.00

781.00
829.00

873.50
922.50

1220.00 976.00
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DESCRIPTION Group A
(i.e.

employees
on the
0.5%

Productivi
ty

Incentive
Scheme)

from 1 Sep
2017 to 31
Au 2018

New Group B
employees (i.e.

on employees
Incentivise NOT on
d Scheme the 0.5%
effective 1 Productivi
September ty

2017 = Incentive
80% Scheme)

from 1 Sep
2017 to 31
Au 2018

R

Cutter la

Next four months of ex erience
Thereafter, the wage specified in a), i.e.

-maker:
Qualified
Learner
First ear

1 280.00 1 024.00
1 415.00

1 367.50

1 132.00
1284.50
1421.00

New
employees

on
Incentivise
d Scheme
effective 1
September

2017 =
80%

1027.50
1137.00

1 094.00 1374.50 1099.50

First six months of e 4.erience
Second six months of experience

Second ear
First six months of ex*erience
Second six months of ex ,erience

Third ear
First six months of ex erience
Next four months of experience

891.50
968.00

1 046.00
1 127.00

713.00
774.50

837.00

1 222.00
1 367.50

Interlinin cutter, trimmer, leather cutter and tie cutter
Qualified

1 094.00

1036.00 829.00

First six months of e. erience
Second six months of ex erience

Second ear
First six months of ex erience
Second six months of exserience

814.50
850.50

889.00
926.50

651.50

894.00
972.00

1048.00
1132.50

1226.50
1374.50

1038.50

715.00
777.50

838.50

981.00
1099.50

831.00

816.00 653.00
680.50 852.50 682.00

711.00 892.50 714.00
741.00 928.50 743.00

Third year
First four months of ex erience
Thereafter the via e s ecified in a i.

If advanced to learner cutter:
First six months from date of advancement
Second six months from date of
advancement
Thereafter, the wage specified for a qualified
cutter, i.e.

966.00 773.00 968.50
1 036.00 829.00

1 107.00
1 222.00

1 367.50

885.50
977.50

1 094.00

103830
776.00
831.00 -

1111.50
1226.50

1374.50

889.00
981.00

1099.50

Là er-u :

Qualified
First year

First six months of ex .erience
Second six months of experience

First six months of experience
wane s ecified inThereafter, the

If advanced to learner cutter:
six months from date of advancement

Second six months from date of
advancement

Firs

908.50 727.00

794.00
814.50

635.00

a), i.e.
841.50 673.00
908.50

797.00
816.00

843.50
911.00

675.00
729.00

908.50 727.00 911.00 729.00
1 046.00 837.00 1048.00 838.50
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DESCRIPTION

Third six months from date of advancement
Fourth six months from date of advancement
Thereafter, the wage specified for a qualified
cutter, i.e.

Group A New Group B New
(i.e. employees (i.e. employees

employees on employees on
on the
0.5%

Productivi
ty

Incentive
Scheme)

from 1 Sep
2017 to 31
Au 2018

R

Incentivise
d Scheme
effective 1
September

2017
80%

NOT on Incentivise
the 0.5% d Scheme

Productivi effective 1
ty September

Incentive 2017 =
Scheme) 80%

from 1 Sep
2017 to 31
Aug 2018

R
1132.50
1226.50
1374.50

1 127.00
222.00

1 367.50

R
901.50
977.50

906.00
981.00
1099.50

Qualified
Learner

850.50 1066.00 853.00

First ear of ex erience
Second ear of ex. erience
Thereafter, the wake skecified in (a), i.e.

Qualified
Learner
First ear

First six months of experience
Second six months of experience

Second year
First six months of ex erience

833.50
926.50

1 063.00 850.50

835.00
928.50
1066.00

668.00
743.00
853.00

1 006.50 805.00 1009.50 807.50

833.50
879.00

667.00
703.00

835.00 668.00
882.00 705.50

Thereafter, the wake s ecified in a), i.e.

Part B - Facto 0 eratives

921.50
1 006.50

737.00 926.50 741.00
1009.50 807.50

Clothin machine mechanic:
Qualified
Learner
First ear

Firstsix months of experience

1 712.50 1 370.00 1720.00 1376.00

Second six months of exserience
Second ear

First six months of experience
Second six months of ex erience

Third ear
First six months of ex erience
Next four months of experience
Thereafter, the wa e s ecified in a i.e.

1 031-00 825.00
1 120.50

1 214.50
1 308.50

896.50

971.50
1 047.00

1036.50 -
1125.50

1220.00
1313.50

829;00
900.50

1 411.00 1 129.00
1 210.50
1 370.00

1416.00
1518.00
1720.00

1133.00
1214.50
1376.00

Grade A em lo ee:
1 120.50 896.50 1125.50 900.50

836.50
887.50

934.00
981.00

669.00
710.00

747.00
785.00

841.00
891.50

937.00
985.00

673.00
713.00

749.50
788.00
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DESCRIPTION Group' A
(i.e.

employee
on the
0.5%

Productivi
ty

Incentive
Scheme)

from 1 Sep
2017 to 31
Au 2018

New
employees

on
lncentivise
cl Scheme
ffective 1

September
2017
80%

Group
(i.e.

employees
NOT on

the 0.5%
Productivi

ty
Incentive
Scheme)

from 1 Sep
2017 to 31
Au 2018

New
employees

on
Incentivise
d Scheme
ffective 1

September
2017

80%

Third year
First fou rinths of exerience

he wage specified in :!a
1 036.00
1 120:50

829.00 1038.50
896.50 1125.50 900.50

Grade B emlo ee:
ta` Qualified

First six months of e- .erience
Second six months of experience

Second ear

949.50

836.50
864.00

759.50

669.00

962.00 769.50

669.00
693,00

First six months of experience
Thereafter, the wage specified in (a), i.e.

If advanced to Grade A employee:
First six months from date of advancement
Second six months from date of
advancement
Third six months from date of advancement
Thereafter, the wage specified for a qualified
Grade A em to ee, i.e.

Grade C em lo 'ee:

891.00 713.00 896.00
949.50 759,50 962.00

949:50
956.00

997,50

759.50
765.00

962.00
968.00

717.00
769.50

769.50
774.50

1 110.50 888.50 882.50

Qualified
Learner
First ear

First six months of experience
Second six months of experience

887.50 710.00 891.50 713.00

Thereafter, the wage specified in (a i.e.
If advanced to Grade B em lo ee:

First six months from date of advancement
Second six months from date of
advancement
Thereafter, the wage spe
Grade B employee, i.e.

Unde .resser, blocken.
a Qualified
b) Learner

First year
First six months of e rience

832.50
887.50

887.50

- 649:00
666.00
710.00

710.00

8'i! 3:5v^ -

834.00
891.50

651.00
667.00

891.50 713.00
894.00 715.00 897.50 718.00

ed for a qualified 972.00 777.50 976.00 781.00

894.00 715.00 897.50 718.00

Second six months of e perience

onths of ex.erien

794.00 635.00
814.50 651.50

797.00 637.50
816.00 653.00

and six months of experience
843.50 675.00

894.00 .: 715.00 8 7,50 718.00
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DESCRIPTION Group A
(Le.

mployees
on the

0,5%
Prod uctivi

ty
Incentive

Scheme)
from 1 Sep
2017 to 31

Aug 201

New
employees

on
Incentivise
d Scheme
effective 1
September

2017
80%

Group B New
(i.e. employees

employees on
NOT on Incentivise

the 0.5% d Scheme
Productivi effective 1

ty September
Incentive 2017
Scheme) 80°!s

from 1 Sep
2017 to 31

Au .. 2018

First six months from date of advancement
Second six months from date of
advancement
Thereafter, the wage specified fora qualified
Grade A empio ee, i.e.

894.00
1 036.00

715.00 897.50 718.00

829.00 1038.50

C - Clerical em 'lo ees

Qualified
Learner
First . -ar of ex erience
Second ear of exserien
Third ear

First six months of experience
Thereafter, the .wate specified in a), i.e.

Facto C erk
Qualified
Learnec.

1120.50 896.50 1125.50 900.50

1222.00 977.50

First ear of ex erience

938.50 751.00 943.00

1 012.00

1 089.00

1 222.00

Second year of experience
Third ear

First six months of ex erience
Thereafter, the wage specified in (a), Le.

809.50 _ 1017.50

871.00

977.50

953.00 762.50

793.00

834.00

634.50
667.00

981.00

754.50

814.00

1095.00 876.00

1226.50 981.00

956.50 765.00.

794.50 635.50

669.00

Part U M Generai -

Boiler attendant
Dessatch sacker
General Worker
Labourer

85.00

953.00

708.00
762.50

887.50

956.50

710.00

765.00

911.00 729.00 913.50

935.50 748.50 938.50

883.50 707.00 892.50

894.00 715.00 897.50

731.00
751.00

714.00

718.00

Motor vehicle driver of a vehicle, the unladen rnas of which, together with the unladen mass of any trailer or trailers
drawn by such vehicle is as follows -

under 2 720 k
2 720 k+ and ove

Supervisor, ualit; controller and instructor
Traveller s driver
Watchman or caretaker,
whose ordinary hours of
work are

ess than 80 hours per week
hours ser week

72.50

087.50

1 147.50
972.

778.00 976.50

870.00

918.00

778.00

092.00

53.00

976.50

781.00

873.50

922.50

781.00

02.50

1 046.00

802.00 1007.00

837.00 1048.00

805.50

8 38.50

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    195



DESCRIPTION Group A New Group B New
(Le. employees (Le. employees

employees on employees on
on the Incentivise NOT on Incentivise
0.5% d Scheme the 0.5% d Scheme

Productivi effective 1 Productivi effective 1
ty September ty September

Incentive 2017 = Incentive 2017 =
Scheme)

from 1 Sep
80% Scheme)

from 1 Sep
80%

2017 to 31 2017 to 31
Aug 2018 Aug 2018

I 1
R R R R

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with the coming
into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed Wage Increase
of 7.6% Across-the-Board.

5. In clause 4, delete subclause 4(2).

6. In clause 4, renumber sub-clause (3) to read "(2)".

7. In clause 4, substitute the following new sub-clause (2), for the existing sub-

clause (2):

"(.2_) Inc-ent;vised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only.

Commencing 1 September 2016, all employees will on the scheme shall, in

year two, progress from 80% to 90% of their respective gazette wages and

in year three to 100% of their wage.
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This means that:

Employees employed before 1 September 2016

w Must be increased to 90% as of 1 September 2O17.

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.

|n year 3.i.e.1 September 2O18. all employees are to move upto1OOY6.

= will be on 80% in year one;

on their anniversary date they will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.

Subject to the following provisions:

2.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the

industry for a minimum period of 3 years, unless the applicant

employee agrees otherwise with his/her prospective employer.

2.2 The guaranteed wage rate as specified in sub-clause 2.1 above shall

be supplemented with an incentivised wage component which shall
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allow new employees to earn up to 100Y6 or more of the gazetted rata,

provided the employee(s) meets the required performance standards

as contained in the plant level incentive scheme. This incentive shall

be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 September 2012, once a

national framework agreement governing the incentive portion has

been agreed.

2.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council

for the Clothing Manufacturing Industry of South Afrca, subject further

to sub-clause 2.4 below.

2.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. |i is not applicable to those companies

who arc members of an m00pioyer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.

The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies which enter the industry

for the first time.
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2.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

2.6 The closed shop shall be applicable to all new em

2.7 Employers shall not embark on retrenchment exercisea, where the

intent of such retrenchment is to re-employ employees at the rates

specified in sub-clause 2.1 above.

2.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected by short time arrangements.

2.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 2.2.

2. Current mployees employed in terme of the new entry rate provision

envisaged |n the 2011/2O12pm rty agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring-fenced

on those rates plus all the subsequent annual increases due, and

subject to the companies at which they are employed meeting the

compliant employment growth targets as set out in the 2011/2012

wage agreement.
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2.11 Effective 1 m September 2012, all retrenched employees wiU, within a

period of 12 months of having been retrenched, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazetted and become

applicable to the affected employee's job category after such date of

retrenchment.

2.12 The parties have negotiated a national framework agreement at

national bargaining council level, to give enabling effect to the plant

level incentivised wage component as contemplated in sub-clause 2.3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to implement it shall have a 2

months period to conclude plant-level incentive arrangements in terms

of the provisions of the national framework mgnaernent, which national

framework agreement is attached as Annexure E hereto.

2.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the end of the

prescribed period, the entire 80% dispensation falls away, unless other

forms of deadlock breaking mechanisms are agreed between the

parties.

2.14 Should the 80% d on fall away in consequence of the provision

in sub-clause 2.13 above, new employees employed on the incentive
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wage provisions should be paid 100% of the applicable agreement

rate.

2.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not resolved, by an advisory award by

the panel, unless other forms of deadlock breaking mechanisms are

agreed to between the parties."

8~ n clause 4(7), substitute the existing expression fmrthe following new expression

"An employee who s transferred from one occupation to another for which

wages are prescribed in this part of the Agreement, either with the same

employer or if commencing service with another emp|oymr, shall be paid the

wages prescribed 'in- respect of the 'experience such 'an' employee 'ha, had 'inthe

|ndumtry, irrespective of the occupation in which such experience has been

obtained, unless otherwise approved by the Regional Chamber

9. |n clause 4(13) substitute the year "2017" for the year "2016.

10. In clause 4, renumber subclause (4).(5)/6\(7).(8)k9\/10\.(11).(12) and (13) to

read "C3\,(4),(5)'(G)'(7)'/8>.(9).UO\'(11)and (12),
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11. In clause 5 (1) and (2), substitute the existing subclause (1) for the new

subclause (1) and (2):

"(1) Nothing in this part of the Agreement shall operate to reduce the wage

which was being paid immediately prior to or at the date of the

commencement of this part of the Agngement, whilst such employee is

employed by the same employer.

(2) The provisions of this subclause shall also apply in the case of any

employee whose services are terminated by such employer subsequent to

the date of commencement of this part of the Agreement and who is re-

engaged by such employer.

For the purposes hereof, 'Agreement' shall include any amendment thereto."

12. In clause 5. renumber the existing mubclauoes^(2).(3).(4).(5).(6).0.(8)and

13. In clause 5(10), substitute the existing expression for the following new

expression "(9)".

14. In clause 11(2), delete subclause (2)(f).

15. In clause 11(3), substitute the existing subclause (3) with the following new

subclause (3):

178 of 264

This gazette is also available free online at www.gpwonline.co.za

202    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



"(3) Sunday work: No work shall be performed on a Sunday without the

permission of the Regional Chamber and a twilight shift worker may not be

required to work on a Sunday.

(a) Whenever an employee, other than a normal shift worker, is required

or permitted to work on a Sunday, his employer shall:

(ii) Pay the employee if he so works, for a period not exceeding four

hours, not less than the ordinary wage payable in respect of the

period ordinarily worked by him on a weekday; or

Pay the employee if he so works for a penad exceeding four

hours, wages, at a rate of not less than double his ordinary rate of

pay, in respect of the total period worked on such Sunday, or the

wage which is not less than double the ordinary wage payable in

respect of the period ordinarily worked by him on a weekday,

whichever is the greater; or

16. In clause 15, substitute the existing clause 15, for the following new clause 15:

"15: ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS

(1) Annual leave: Subject to the provisions of subclause (7), every employee

shall between 15 December of each year and 14 January of the following

year be granted at least three consecutive weeks' and one working day's

annual leave and shall, in respect of such leave, be paid as follows:
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(a) in the case of an employee who on the latest day on which he can

commence leave has completed at least one year's continuous

employment with his employer:

U\ 15 ordinary working days at full wage;

Christmas Day, Day of Goodwill and New Year's Day as paid

public holidays in accordance with clause 11 (4) of the

Agreement;

(iii) when Day of Reconciliation falls within the period of annual leave

it shall in accordance with clause 11 (4) of the Agreement also be

observed as a paid public holiday thus extending the annual

leave period by one day;

no employee referred to |n this smbdause shad paid -|ess - than three

weeks' wages as annual leave pay.

(b) in the case of an employee who on the date of closing of the

establishment for the specified annual leave period has not completed

one year's continuous employment with his employer and whose

employment has not been terminated:
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(i)

equal to one days pay; plus

(ii) for any of the following public holidays falling within the period

during which the establishment is closed for the annual holiday

period: Day of Reconciliation, Christmas Day, Day of Goodwill

and New Year's Doy, the amount set out in clause 11 (4) in

respect of each such holiday

(2) Pro-rata Annual leave payment: Upon termination of employment an

employee shall receive payment in lieu of leave calculated as follows:

One day's pay in respect of each completed month of employment

calculated from 15 December of the previous year or from the date of

engagement, whichever is the shorter period:

(b) An employer shall not set off against such days of paid leave any uays

of paid leave granted such em in excess of the number of day's

paid leave he was required to pay the employee in terms of this

subclause.

(3) Paid public holidays:

(a) In addition to the paid public holidays normally falling within the period

of annual leave, Le. Christmas Day, Day of Goodwill and New Year's
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Day, each employee shall be entitled to and be granted leave on full

pay on Human Rights Day, Good Friday, Family Day, Freedom Day,

Workers' Day, Youth Day, National Women's Day, Heritage Day and

Day of Reconciliation, subject to the provisions of clause 11 (4).

(b) Where an employee's employment terminates immediately before any

of the paid public holidays referred to in subclause (2) (a), he shall be

entitled to payment for such public holidays, provided they fall within an

extended period.

(c) The extended period is calculated as one working day in respect of

each completed month of employment (calculated from the day on

which the employee last became entitled to leave or from date of

engagement, whichever is the shorter period) shall be added to the

date on which the employee's employment terminates

(d) If any paid public holidays falls within such added period it shall be

paid for provided that:

(i) where the employment of an employee is terminated by his

employer at any time during December of any year for reasons

other than dismissal without notice for any good cause

recognised by law as sufficient, as referred to in clause 18(1)(a),

such employee shall be paid in accordance with the rate
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determined in clause 11 (4) in respect of each of the public

holidays referred to in subclause (1)(a) which falls after the date

of termination of employment;

(ii) where an employee gives notice to his employer of his intention

to terminate employment at any time during December of any

year, such employee shall not be entitled to payment in respect of

the paid public holidays mentioned in subclause (1) (a) unless

such paid public holidays fall within an extended period calculated

in the manner set out herein.

In the event of a paid holiday falling upon a Sunday, it shall be

observed the following day

(4) Payment forlea/e: The employer shall pay his employee to whom leave is

granted in'terfne of subclause (1)r his -pay 'in respect 'of leave net later then

the last working day before the commencement of the said period.

(a) Any amount paid to an employee in terms of subclause (1) or (2) shall

be calculated at the rate of pay which the employee was receiving

immediately prior to the date upon which the leave became due or his

employment terminated, as the case may be;
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(b) Whenever an employee is paid on a basis other than in accordance

with the time actually worked by hinm, his ordinary rate of pay ehoU, for

the purposes of this cJaume, be calculated as though he were paid by

the hour and shall be ascertained at any date by dividing his total wage

during the three months immediately preceding that date, or during the

total period of his employment by the employer concerned, whichever

is the mhorter, by the number of hours worked during the period in

respect of which such wage was paid.

(5) For the purposes of this clause, emp shall be deemed to commence

from:

(a) the date on which the em entered the employer's service; or

(b) the date on which an e who hms, in accordance with the

previous Agreement, been granted leave of absence on full pay,

became entiUed to 4m41. leave in terms of such Aoreement, 'mhicÓewer

may be the later,

(c) Short-time shall not be deducted by an employer when computing the

iod of employment qualifying for annual leave in terms of subclause

(1).
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(6) Where an employee has absented himself from work for any reason, other

than that referred to in subclause (9), such period of absence shall not be

considered as employment in terms of subclause (1).

Deductions from leave pay: Only deductions as contemplated in clause

5(4) (c) and (h) are allowed from the Annual leave payment due to an

employee;

(a) Deductions in respect of Provident Fund

(8) Annual leave at periods other than the specified leave period: An

employer may make mutual arrangements with his:

(a) clerks, factory shop aooetanba, maintenance staff and watchmen or

caretakers to take their annual leave at a period other than between i 5

December and the ensuing 14 Jonuary, and in that event such

employees shall be entitled to not less than three consecutive vmaehs.

leave to be granted not later than vwtn/n that period up to and including

Good Friday of the year immediately succeeding the year of

employment to which it relates;

('Maintenance staff' means employees who are engaged in making

repairs or adjustments to machinery or equipment, including the

installation of such machinery or equipnnent, and who may effect

cleaning, repairs or renovations to buildings, fixtures and fithngs);
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(b) employees in making oompkas, to take not more than 10

days' annual leave at a period other than between 15 December and

the ensuing 14 January, and in that event such employees shall be

entitled to not less than two consecutive weeks' leave, or such lesser

period of leave as might be due to the employees concerned, to be

granted not later than within that period up to and including Good

Friday of the Year immediately succeeding the year of employment to

which it relates;

(c) Provided that in the case of em making samples an employer

shall be permitted to work 10 employees, or a minimum of 5 per cent of

his labour force, whichever is the greater;

(d) employees, by agreement, to allow for two consecutive weeks' leave,

inclusive of public hoÜdayo, to be taken in the period December to

JHuaìy each year,- wth the balance to be taken befonæ-the end of

June of the following year: Provided that the terms of any such

agreement reached by an employer with his employees shall be

referred to the Regional Chamber for record purposes.

(9) Leave and notice not to be concurrent:

(a) Notice of termination of a contract of employment given by an

employer shall -
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(1) not be given during any period of leave to which the em is

entitled in terms of this part of the Agreement; and

(ii) not run concurrently with any period of leave to which the

enmp| yee is entitled in ternis of this part of the Agreement.

(b) Nothing in this section affects the right -

(i) of a dismissed employee to dispute the lawfulness or fairness of

the dismissal in terms of Chapter VIII of the Act, or any other law;

and

(ii) of an employer or an employee to terminate a contract of

employment without notice for any cause recognised by law.

(c) Payment instead of notice: Instead of gi an employee notice, an

employer may pay the employee unena{kon' xvould,

have reoeiveÓ, calculated in accordance with this part of the

Agreement, if the employee had worked during the notice period.

(10) Any period during which an employee:

(a) is on leave in terms of subclause (1); or

187 of 264

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    211



(b) is absent on military se ice, not exceeding four months, undergone in

that year; or

(c) is absent from work on the instructions or at the request of the

employer; or

(d) is absent from work owing to illness or by reason of the fact that no

female shall work in an establishment and no employer shall require or

permit any female to work in his establishment during the period

commencing four weeks prior to the expected date of her confinement

and ending eight weeks after birth (if the child is stillborn or dies before

the expiration of eight weeks after birth,shall be deemed to be

employment for the purposes of subc!auses (1) and (2): Provided that:

<i\ the provisions of paragraph (d) shall not apply in respect of any

period of absence owing to illness of more than three consecutive

days, if the empoyoc-not being an employee referred t m

proviso

(ii) fai|o, after a request for such certificate by the employer, to

submit to the employer a certificate by a medical practitioner that

he was prevented by illness from doing his work, or in respect of

that part of any total period of absence during any 12 months of

employment which is in excess of 30 days;

(iii) an employee whose employer is required in terms of any Act of

Parliament to provide for the care and treatment of such
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employee when sick or i jured, shall not be required to submit a

certificate by a medical practitioner in respect of any period of

absence referred to in proviso (i).

(11) Advance notice of annual leave period: At least one calendar month's

notice of the actual date of the end of the year leave period shall be given by

the employer by exhibition of an appropriate notice in the factory in a

conspicuous place readily accessible to his employees.

(12) Extension of annual leave period: An employer shall not be entitled to

extend the period of annual leave referred to in subclause (1) without the

prior permission of the Regional Chamber which may impose such

conditions as it may deem fit.

(13) This clause shall not apply to a casual employee.

17 In clause 16(4). insert the following expression between "consecutive pay weeks"

and "Provided that":

as well as absence without pay for three or more days in any pay week and

transfers in occupation and wage of employees in respect of that week:".

18. In sub-clause 22/2\(a). substitute the new expression per week." for the

existing expression "an amount of R2,56 per week.".
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19. In sub-clause 22(2)(t), substitute the new expression "R4,46 per vveak. for the

existing expression "R4,14 per week".

20. In clause 23, insert the following new subclause (3):

"(3) Payment of shop stewards for attending bargaining council or related

meetings -

Any day or part thereof used for attending bargaining council or related

meetings shall not be debited from normal shop stewards time off for trade

union activities. Payment for such days or hours shall be the responsibility of

the relevant regional chamber of the NBC."

21, In clause 24(4)(d), delete the following expression, ", but only after obtaining the

necessary written authorisation"

22. ln clause 25, substitute the existing expression for the following new expression,

SUBCONTRACTING AND DISCLOSURE OF EMPLOYERS' PATTERNS

ETC".

23. In clause 25, insert the following new subclause (6) and (7):

"(6) (a) No employer ("the subcontracting party") may subcontract any work

that falls under the definition of "Clothing Industry" in clause 3 of this
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(7)

Agreement, to another person who is subject to this Agreement or any

other Council agreement regulating terms and conditions of

employment and/or benefits ("the subcontractor"), unless both

the subcontracting party and the subcontractor are complying

employers.

(b) Regardless of whether or not clause 25(6)(a) has been complied with,

the subcontracting party and the subcontractor are jointly and severally

liable if the subcóntmctor, in respect of any of this employees,

contravenes:

(i) this Agreement or any other Council agreement regulating terms

and conditions of employment and/or benefits;

(ii) a binding arbitration award that regulated or relates to terms and

conditions of employment;

(iii) Or the Basic Conditions of Employment Act, No 75 or 1097, as

amnnded from to timP-

The parties shall enter into agreements with all Provincial and Local

governments which shah have the effect that their sourcing from the Industry

shall include a requirement to only source from companies which hold a

valid Certificate of Compliance from the bargaining council."
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24,. In clause 26(3), substitute the existing expression for the following new

expression "One copy of this Collective Agreement, Clause 26 of which shall

represent the Rules of the said Fund, ".

25. In clause 26(13)(g)(vi)(aa) and (ab), delete the following wording "of the Fund ".

26. In clause 26(13)(g)(vi)(ab), insert the following new expression "medical" before

the expression "professional ".

27. In clause 26(13)(g)(vi)(ab), delete the following wording:

"staff of the Fund. In such cases, the Medical Officer or other professional staff of

the Fund shall endorse the certificate with the appropriate wording determined by

the Management Committee of the Fund.

Provided further that a principal member parent who presents a certificate for a

child which has been issued by a Public Funded Hospital shall be eligible for

benefits under this arrangement only in : instances w here the Fund's own

professional staff have confirmed the diagnosis and requirements in terms of this

provision.

For purposes hereof, a Public Funded Hospital shall mean any of those larger

State Hospitals which usually provide a 24 -hour service.

Provided also that employees in the Industry who fall within the jurisdiction of the

Regional Chamber and who have been exempted from contributing to the Fund

This gazette is also available free online at www.gpwonline.co.za

216    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



shall be entitled to attend a Health Care Fund facility of the Fund for purposes of

obtaining the required certification in respect of an ill dependent child. Such an

arrangement hovvever, eho||, not entitle the employee or his dependents to any

medical attention"

28. In clause 27(3), substitute the new expression "40 cents per week" for the existing

expression "37 cents per week",

29. In clause 27/4\. substitute the new expression "61 cents per week' for the existing

expression "57 cents per week".

30. In clause 28(2)(f), substitute the existing expression for the following new

expression "The notice of aequestration, winding up, transfer, abandonment,

acquisition or commencement shall be by means of a written statement setting

forth full particulars of the change, sequestration, winding up, transfer,

abandonment, acquisition or commencement, as the case may be.".

31. In clause 33, suostitute the existing subclause (4) and (5) with the following new

subclauses:

"(4) In addition to the leave granted in (3) above, shop stewards shall be eligible

for and have access to further paid leave to attend to trade union duties.

This additional leave shall be calculated at six days per annum per shop

steward and the head shop steward shall be eligible to an additional I (one)

day paid time off.
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(5) At each establishment, this additional leave shall be pooled and the shop

stewards shall be entitled to use the additional leave so pooled to attend to

trade union duties in any manner that the trade union deems fit. Provided,

that in establishments employing five or fewer employees, the trade union

shall give the employer ten days' written notice of the activity for which it

seeks time off in terms of this clause."

32. In clause 35, substitute the existing subclause (2), with the following new

subclauses:

"(2) Family Responsibility Leave

Is presently an allowance of 3 days on full pay per year, and if the employee

does not utilize the family responsibility leave during any 1 year, then any

part of the allowance remaining at the end of the year is forfeited and it not

carried over to the next year.

(a) Family responsibility leave is available only to employees who have

been in employment with the same employer for longer than 4 months,

and

(b) who work more than 4 days per week for that the employer.

(3) Family responsibility leave may be used when the employee's child is born,

when the employee's child is sick, or upon the death of the employee's
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souse or life partner, or the employee's parent, adoptive parent,

grandparent, adopted child, grandchild or sibling.

(4) An employee is entitled to take family responsibility leave asmI/2 day, if that

is all that is required. The employer is entitled to ask for proof of the event

for which the family responsibility leave is aought, such as a medical

certificate or death certificate. Family responsibility leave may not be

claimed for any reason other than the reasons stated above."

33. In clause 37' substitute the existing sub-clause 37(8), with the following new sub-

clause 37(8):

"(8) Compliance Promotion

(1) All current non-compliant companies which meet a minimum of 80% of

the party-to-party negotiated wage rate for current employees, shall be

regarded as level B compliant, subject to sub-clause 2 below,

(2) All companies described in 8.1 above shall achieve 100% wage

compliance within a period of 18 months from 1 September 2012, in 6

monthly equal increments, failing which full compliance enforcement

including the execution of writs shall apply to them.

(3) The arrears of non-compliant companies shall be ring-fenced in a

'suspense account' at 10096 of the verified arrears value and a written
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time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.

(4) The current policy that allows for a maximum of 6-months as a

repayment period for arrears shall be emnended, to allow for a

maximum eighteen (18) months repayment period with effect from 1

November 2012.

(5) The a ears will become payable in full should the employer become

non'comp|iant, or default on the repayment plan at any time in future,

unless otherwise agreed by the parties.

(6) At every future meeting of the National Bargaining Council, each party

shall make one practical concrete suggestion on how to further

pro ote compliance in the industry.

(8)

~The '|Natimna|'BaroainhmQ-Counci|/Ge»eral ry_ shall `have _

unfettered authority to serve any writ of execution upon any employer

who fails to become compliant in terms of the new compliance

provisions envisaged in this egveernent, unless the parties agree

otherwise.

Nothing in clause 4 or clause 5 of this agreement shall have the effect

of downward migration of conditions of employment for any current

employee.
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(9) The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

agreement."

34. In clause 38(5), substitute the new expression "27 cents per week" for the existing

expression "25 cents per week".

35. In clause 39(3), substitute the new expression "53 cents per week" for the existing

expression "49 cents per week".

36. In clause 40, substitute the existing expression Cape Clothing Association" or

"CCA" wherever it appears in clause 40, for the following new expression "South

African Apparel Association" or "SAAA", wherever it appears in clause 40.

37. In clause 41(1). substitute the new expression "31 August 2018" for the existing

expression August 2017" and the new expression her2017~for the

exs1ing expression "1 September 2016".

38. In clause 44(3), substitute the existing subclause (3)(b) and (c), for the following

new subclause (3)(b), (c) and (d):

"(b) pay such monies to the Regional Secretary of the Regional Chamber within

fourteen days ofnnonth,end in which the deductions fall due in the form an

manner specified by the Regional Chamber.
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(c) The Regional Chamber shall forward the amounts to the Secretary of the

union, together with such analyses of the amounts as are received from

employers by not later than the end of the month in which the fees were

received.

(d) deduct the agency fee from the wages of an employee without the

employee's authorisation as provided for in section 25(4) of the Act."

39. In clause 45, delete sub-clause (2) and renumber subclause (3) to read "(2)".

40. Insert new clause 51.

"51. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Contained in Annexure E."

41. Insert the fol!nwing new ArmexurP P:

"ANNEXURE E

INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Subject to the terms of the 2014/2016 main substantive agreement to which this

annexure is attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:
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1. Introduction and Key Principles

1.1 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the incentivised wage dispensation is to improve

company level productivity and competitiveness.

1.3 The incentivised wage scheme(s) will operate in addition to current company

production (or related) incentive schemes. it shall not replace current

schemes already in operation at plant level, unless this is expressly agreed

to at plant level.

'I A The guaranteed wage rate shall be supplemented with an incontivised wage

component which shall allow new employees to earn up to 100% or more of

the gazetted rete, provided the empl \ meets the required performance

standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1st September 2012. once a national

framework agreement covering governing the incentive portion has been

agreed.
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1.5 Incentive Schemes should be as simple as pwssib|e, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.

2.2 Events outside the control of the company shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall apply, subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.

3. Plant Level Incentive Schemes

3.1 The proposed incentive schemes contemplated herein shall be drafted by

mana0mment, then consulted on with the shop stewards and thereafter

forwarded to the trade union far its consideration. It then needs to be finally

agreed between the parties and upon agreement, must be implemented in

consultation with shop stewards at plant level.
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3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to writing, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for regia1nation, within one

week of its conclusion.

3.4 Incentive schemes shall be time bound and reviewed at the end of the

agreed period of its operation.

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

4. Dca Mechanism/

4.1 A panel of experts shall be appointed by the parties to the 2014/16

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

mnmnagement- mndræwardaysterno.

4.2 The panel of experts shall be fairly spread across the registered scope of

the bargaining council, wherever possible.
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4.3 As provided for in clause 4.16 of the 2014/2016 Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

4.4 If the matter under consideration is not resolved as per sub-clause 4.3

above, the panellist(s) involved shall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration.

4.5 Should the affected parties not agree to the advisory mvvord

recommendations and are unable to resolve their disagreements. the

deadlock breaking mechanism shall be either binding interest arbitration by

mgreement, or any other deadlock breaking mechanism as agreed between

the affected parties.

4.6 The provisions of sub- clauses 4,3 and 4.4 above shall also apply in respect

of any dead-lock regarding the review of plant level incentive schemes as

contemplated in clause 3.4 above.

4.7 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this
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matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 4.14 above will become effective.

5. Dispute Resolution

5.1 Should any dispute arise at plant level relating to the interpretation and/or

application of any provision of an incentive scheme under this Framework

Agreement, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply.

5.2 Any referral of a dispute as contemplated in terms of sub-clause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties.

6. Reporting and Administration

6.1 Companies participatina in this dispensation shall be required to report on a

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.

6.2 Such report shall cover at least the following matters:

Number of employees on scheme

Trends in overall employment in the company

Single or multi-factor productivity (OR OTHER) improvements
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Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related to a plant level

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation

Companies who qualify under the provisions of clause 4 of the 2014/2016

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period") to conclude plant level incentive arrangements,

time effective as follows:

For companies which have not yet employed em on the incentivised wage

scheme: from the date of em of any employee employed in terms of the

provisions of clause of the 2014/2016 agreement or from the date of notice to the

trade union of intention to employ (whichever oecurs first), and

For all other companies: with effect from 15 September 2014. unless a longer

period is agreed by the trade union."
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10. PART H (PROVISIONS FOR THE WESTERN CAPE REGION (KNITTING))

1. In clause 1(4), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE
NO. O.

1,

,..,.
DESCRIPTION

SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT....
PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT
DEFINITIONS... ....... .........

4. WAGES
PAYMENT OF WAGES__ ......................... .................. ...................
TIME RECORDS ....... .............. ............

7. WAGE INCENTIVES, PIECE -WORK AND TASK -WORK .... ... .... ................... ,

S. PROPORTION OR RATIO OF EMPLOYEES ................ ....... ...a:..................... ....,
9. ORDINARY HOURS OF WORK, MEAL INTERVALS AND REST INTERVALS
10. OVERTIME
11. PAYMENT FOR OVERTIME AND WORK ON SATURDAYS, SUNDAYS AND PUBLIC

HOLIDAYS... ...................................,..... ...............................
12: SHORT -TIME . ......... ............................. ......... á...,..,....... ..............,,.,.......,.....
13, PROVISION OF TEA AND OTHER BEVERAGES ............. .

14. CLOSED SHOP ............................................................... ...............................
15. ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS16. ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN

OCCUPATION... .. ............................... .................................... .

17. RECORD CARDS AND AGREEMENT
18. TERMINATION OE EMPLOYIVIEN i_
19. EXEMPTIONS
20;...... SEATING ACCOMMODATION
21. TOOLS AND MATERIALS
22. EXPENSES OF THE COUNCIL AND REGIONAL CHAMBER... .................
23. TRADE UNION REPRESENTATIVES ON THE REGIONAL CHAMBER
24. POWERS OF DESIGNATED AGENTS WHEN ATTEMPTING TO RESOLVE-DISPUTES

AND SECURE COMPLIANCE OF AND IN TERMS OF THIS PART OF THE
AGREEMENT__ ..... ....................... __________ . . .......... . ..... _. .... .... .... . .. .......

25. SUBCONTRACTING AND DISCLOSURE OF EMPLOYERS' PATTERNS ETC.... . ........
25. CLOTHING INDUSTRY HEALTH CARE FUND
27.. TRADE UNION SUBSCRIPTIONS
28 REGISTRATION OF EMPLOYERS
29, WAGE GUARANTEE
30. MATERNITY LEAVE... ..... ....... ... .......................................... .. ..........
31. NEGOTIATION OF PROCEDURES AT INDIVIDUAL ESTABLISHMENTS ..... .........

:

32. ACCESS
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33. SHOP STEWARDS ........................ ....::... ......9...e..,..... , ................. .........
34 RETRENCHMENT BENEFITS__________.,_... ... ........ ... .... . ... ___ ...... ... ... .. ............. .....

PATERNITY AND FAMILY RESPONSIBILITY LEAVE
36. PROCEDURE TO ENFORCE COMPLIANCE WITH THIS PART OF THE AGREEMENT
37. DISPUTE PROCEDURE. ...... ............................... ........ ............................... ......:.....
38.
39.

INDUSTRY PROTECTION FUND.............. ....

TRADE UNION CAPACITY BUILDING FUND ..... ......... ....... . .............. ..... ....:
40.
41.

COLLECTIVE BARGAINING /DISPUTE RESOLUTION LEVY
FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION

42.
43.

ATYPICAL WORK, OUTSOURCING AND SUBCONTRACTING
EMPLOYMENT OF CERTAIN PERSONS PROHIBITED.._........ . ..... .................. ..... .......

44. TRADE UNION AGENCY SHOP .............. ........ ......... ......... ................:..
45. PRODUCTIVITY (Annexure B)

46. HIV /AIDS (Annexure A)
...... ........................... ....................._

47. CONTRACT EMPLOYEES (Annexure Q) ........... ......... ......... ......... .........

48. WORKING IN ARRANGEMENTS ... ......... ...............'.

I'r

49....... JOINT AND SEVERAL LIABILITY FOR COMPLIANT COMPANIES OUTSOURCING
AND/OR SUBCONTRACTING TO NON- COMPLIANT COMPANIES . ...............................

50,
_ ............

PROVIDENT FUND CONTRIBUTIONS .............. .... ......... ......... .,................ ..

51. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT (Annexure E)

2. In clause 3, substitute the existing definition with the following new definition:

-Level B Compliance" means an employer who;

Is paying between 80% and 100 /a of the gazette wage rates,

(ii) has registered with the Council and has registered all permanent and

contract employees with the Council,

has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

has received exemption from any Collective Agreement to the extent of such

exemption,

CO have entered into a Payment Plan and is conforming to the terms thereof,
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(vi) have applied for and has been approved by the Council as Level B

complaint;"

In clause 4(1)(a), substitute the existing wage schedule with the following new

wage schedule (for clothing establishments):

DESCRIPTION Group A New
(i.e. era ployees

employees on
on the Incentivise
0,5% dt Scheme

Productivit effective 1
y Incentive September
Scheme) 2017

from 1 Sep 80%
2017 to 31
Au 2018

Group B
(i.e.

mployee
NOT on

the 0.5%
Productivit
y Incentive
Scheme)
rom 1 Sep
2017 to 31
Au. 2018

New
mployees

on
Incentivise
d Scheme
effective 1
September

2017
80%

Part A - Cuttin De artrasant
Pattern Maker:

(a) Qualified
Learner

2 263.50 1 811.00 2273.00 1818.50

First 'ear
First six months of experience
Second six months of experience

Second ear
First six months of experience
Second six months of experience

Third ear
First six months of experience
Next four months of experience
Thereafter, the wage specified in (a), i.e.

1 268.00
1 400.50

1 531.50
1 672.00

014.50
1 120.50

1272.50 1018.00
1404.50 1123.50

1 225.00 1538.50
1 337.50 1680.50

Pattern Grader
Qualified
Learner

1 824.00 1 459.00 1831.50 1465.00
1 968.50 1 575.00 1977.50 1582.00
2 263.50 1 811.00 2273.00 1818.50

1 826.00

First ' -.ear
First six months of experience
Second six months of experience

Second =ear
First six months of experience
Second six months of experience

Third , er
First six months of experience
Next four months of experience
Thereafter, the wage specified in (a),

Football Jerse Cutter

1 191.50
1 268.00

1 342.50
1 438.50

1 461.00 1833.00

953;00 1198.50 959.00

1466.50

1 014.50 1272.50

1 074.00
1 151.00

1350.00
1445.00

1080,00
1156.00

Qualified
Learner
First year

First six months o

531.50
630.00

1 225.00
1 304.00

826,00 1 461.00

1538.50
1638.50

1231.00
1311.00

1833.00 1466.50

1269.50 1015.50 1275.00 1020.00

x erience 953.00 762.50 56.50 765.00
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11111111111111
1111111111111111 Second six months of ex. -rience
111111111111 Second year
animi First six months of ex.erience

DESCRIPTION G p A New Group B New
employees (i.e. employee

employees on employees on
on the Incentivise NOT on Incentivise
0.5% d Scheme the 0.5% d Scheme

Productivit effective 1 Productivit effective 1
y Incentive September y Incentive September
Scheme) 2017 =

80%
Scheme) 2017 =

from 1 Sep from 1 Sep
2017 to 31 2017 to 31
Au. 2018 Au. 2018

R R
1 010.00 808 00 1014.00 81100

1 063.00 850.50

La er-u
Thereafter, the wage specified in (a), i.e.

a Qualified

1 269.50

IIIIIIIIIIII
1 094.50

1 015.50

875.50

1275.00

111111111111111111

1098.50 79.00

921.50
953.00

95.50

1111111111111111111111111111111111111

737.00 925.00

1 094.50

762.50

796.50

956.50
740.00
765.00

1000.50
875.50 1098.50

00.50

at
Ii

Qualified
Learner

1.409.50 1 120.50 1404.50 1123.50

First vea
First six months of ex.erience
Second six months of experience

Second year

985.00
1 062.00

788.00
849.50

989.00 791.00
1066.00 853.00

- First six months of experiencc -

-- Second six months-of ex.erience
Third ear

First four months of e *erience

1 134.50 907.50 1138.50 911.0 .,
1 191;50 -953.00- 1198.50 959.00 -

1 269.50
1 400.50

1 015.50
1 120.50

1 196.50

970.00

1275.00
1404.50

957.00 1201.00

1020.00
1123.50

961.00

1 021.50

First six months of ex.erience
Th i i . .

(c If advanced to Grade A em lo 'ee:

EMI
11111111111

First six months from date of advancement
Second six months from date of
advancement
Third six months from date of
advancement

1 073.00
1 196.50

1 196.50
1 231.50

1 269.50

776.00 975.50 780.50
817.00 1025.50

858.50
957.00

957.00
985.00

1 015.50

820.50

1077.00
1201.00

861.50
961.00

11111111111111111111111111111
1201.00 961.00
1237.00 989.50

1275.00 1020.00
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DESCRIPTION Group A
(i.e.

employees
on the
0.5%

Pr©ductivit
y Incentive
Schemed

from 1 Sep '',
2017 to 31
Aug 2018

New
employees

on
Incentivise
d Scheme
effective 1
September

2017 mt.
80%

Group B
(Le.

employees
NOT on
the 0.5%

Productivit
y Incentive
Scheme)

from 1 Sep
2017 to 31
Aug 2018

New
employees

on
Incentivise
d Scheme
effective 1
September

2017
80%

R R R R
Thereafter, the wage specified for a
qualified Grade A employee, i.e.

1 400.50 1 120.50 1404.50 1123.50

Grade C employee;
a) Qualified 1062,00 849.50 1066.00 853.00
b Learner

Firsear..._
First six months of experience :..: 951.00 761.00 955.50 764.50
Second six months of exierience 978.00 782.50 983.00 786.50

If

Thereafter, the wage specified in (a), i.e.
advanced to Grade B employee:

1 062.00 849.50 1066.00 853.00

First sip rnar the from date of advancement 1 062.00 849.50 1066.00 853.00

I ®Next six rrrnths from date of
advanç ement

1 073.00 858.;0 1077.00 851.50I
MIMI

, Thereafter, the wage specified for a
sualified Grade B employee, i.e.

1 196.Sí3 957.00 1201.00 961.00

employees
C erk

(a) Qualified 1 541 00 1 233.00 1549.00 1239.00
b) 1 Learner

Fi
Second
Third

-st ,ear 910,041 137ó50 1141.50 913.00
993.50year

year
1236.50 989.00 1242.00

First four months of exerience 1 351.00 1 081.00 1357.00 1085;50

t+ecl(I'' <.- .Clerk..

a --
(b)

's.

Q

Thereafter, the wa.e specified in a , .+.e.
_... _...__...

1 541.00 1 233.00 1549.00 1239.00

ifiea 1- 156.50 925. ;4. 1163:00 930.50 -
Learner
First year ..
Second year

921.50
981.50

737.00
785.00

925.00
986.00

740.00
789.00

Third year
First four months of experience 1 062.00 849.50 1066.00 853.00

1
Thereafter, the wage specified in (a), i.e. 1 156.50 925.00 1163.00 930.50

Part D e General
Boiler attendant 1 098.00 878,50 1103.50 883.00
Despatch packer ... 1 134.50

1 062.00
907,50
849.50

1138.50
1066.00

911.40
853.00General îslorker

Labourer 1073,00 858.50 1077.00 861,50
Motor vehicle
trailers drawn

(a) .does

driver of a vehicle, the unladen mass of which,
by such vehicle -

together with the unladen

1 134.50 907.50

mass of any trailer

1138.50

or

91.1.00:not exceed 1 360 kg
b) exceeds 1 360 but not 2 720 kq 1 177.50 942.00 1182.50 946.00
e exceeds 2 720 kR 1 342.50 1 074 .00 1350.00 1080..0fí
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DESCRIPTION

Supervisor, quality controller and instructor
Traveller s driver
Watchman or caretaker, whose ordinary hours of work are -

less than 60 hours per week
(b) 60 hours per week j

Group A New Group B New
(i.e. employees (i.e. employees

employees on employees on
on the Incentivise NOT on Incentivise

d Scheme the 0.5% d Scheme
Productivit effective 1 Productivit effective 1
y Incentive September y Incentive September
Scheme) 2017 = Scheme) 2017 =

from 1 Sep 80% from 1 Sep 80%
2017 to 31 2017 to 31
Aug 2018 Aug 2018

R
1 438.50 1 151.00 1445.00 1156.00
1 177.50 942.00 1182.50 946.00

1 223.50 979.00 1229.50 983.50
1 284.00 1 027.00 1290.50 1032.50

NB: All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with the coming
into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed Wage
Increase of 7.6% Across-the-Board.

4. In clause 4, delete subclause 4(2).

5. In clause 4, renumber sub-clause (3) to read "(2)".

6. In clause 4, substitute the following new sub-clause (2), for he existing sub-

claUSC (2)

"(2) Incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only
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Commencing 1 September 2O18. all em will on the scheme shall, in

year two, progress from 80% to 90% of their respective gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1 September 2016

Must be increased to 90% as of 1 September 2Q17.

Until year 3 the incentive will still operate as described below just with a

new floor/minimum earning level.

In year 3, Le. 1 September 2018, all emplo
.

es are to move up to 10096.

Employees employed after 1 September 2016

will be on 80% in year one;

on their datethey will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.

Subject to the following provisions:

2.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the
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industry for a minimum period of 3 years, unless the applicant

employee agre s ot emise with his/her prospective employer

2.2 The guaranteed wage rate as specified in sub-clause 2.1 above shall

be supplemented with an incentivised wage component which shall

allow new employees to earn up to 100% or more of the gazetted rate,

provided the employee(s) meets the required performance standards

as contained in the plant level incentive scheme. This incentive shall

be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 September 2012. once a

national framework agreement governing the incentive portion has

been agreed.

2.3 The provisions ofclouam 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council

for the Clothing Manufacturing Industry of South Africa, subject further

-to sub-clause 2.4 below

2.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. |t is not applicable to those companies

who are members of an employer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.
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The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies which enter the industry

for the first time.

2.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

2.6 The closed shop shall be applicable to all new em .

2.7 Employers shall not embark on retrenchment exercises, where the

intent of such retrenchment is to re-employ employees at the rates

specified in sub-clause 2.1 above.

2.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected...b.y. short time arrangements.

2.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 2.2.

2.10 Current employees employed in terms of the new entry rate provision

envisaged n the 2011/2012 party-to-party agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring-fenced

on those rates plus all the subsequent annual increases due, and
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subject to the companies at which they are employed meeting the

compliant employment growth targets as set out in the 2011/2012

wage agreement.

2.11 Effective 1 st September 2012, all retrenched employees will, within a

period of 12 months of having been retranched, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazeúed and become

applicable to the affected employee's job category after such date of

retrenchment.

2.12 The parties have negotiated a national framework agreement at

national bargaining council level, to give enabling effect to the plant

level incentivised wage component as contemplated in subclause 22

of this agreement. Companies who qualify for the provisions of clause

4 ofthis 'aomeememt and who wish to implement it shall have a 2

months period to conclude plant-level incentive arrangements in terms

of the provisions of the national framework agreement, which national

framework agreement is attached as Annexure E hereto.

2.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the and of the

prescribed period, the entire 80% dispensation falls away, unless other
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forms of deadlock breaking mechanisms are agreed between the

parties.

2.14 Should the 80% dispensatIon fall away in consequence of the provision

in sub-clause 2.13 above, new employees employed on the incentive

wage provisions should be paid 10096 of the applicable agreement

rate.

2.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to this agreement and if not resolved, by an advisory award by

the panel, unless other forms of deadlock breaking mechanisms are

agreed to between the parties."

[ Isubstitute the existing r the fo!lovving new expression:

"An employee who is transferred from one occupation to another for which

wages are prescribed in this part of the Aoreement, either with the same

employer or if commencing service with another employer, shall be paid the

wages prescribed in respect of the experience such an employee has had in the

|nduwtry, irrespective of the occupation in which such experience has been

obbained, unless otherwise approved by the Regional Chamber."
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9. In clause 4(13) substitute the year "2017" for the year "2016".

10. In clause 4, renumber subclause (4),(5),(6),(7),(8),(9),(10).(1 1),(12),(13) and (14)

to read "(3),(4),(5),(6),(7),(8),(9),(10),(11),(12) and (13)".

11. In clause 5 (1) and (2), substitute the existing subclause (1) for the new

subclause (1) and (2):

"(1) Nothing in this part of the Agreement shall operate to reduce the wage

which was being paid immediately prior to or at the date of the

commencement of this part of the Agreement, whilst such employee is

employed by the same employer.

(2) The provisions of this subclause shall also apply in the case of any

employee whose services are terminated by such employer subsequent to

the date of commencement of this part of the Agreement and who is re-

engaged by such employer.

For the purposes hereof, 'Agreement' shall include any amendment thereto."

12. In clause 5, renumber the existing subclauses "(2), (3), (4), (5), (6), (7), (8) and

(9)" to read "(3), (4), (5), (6), (7), (8), (9) and (10)".

13. In clause 5(10), substitute the existing expression "(8)", for the following new

expression "(9)".
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14. In clause 11(2), delete subclause (2)(f).

15. In clause 11(3), substitute the existing subclause (3) with the following new

subclause (3):

"(3) Sunday work: No work shall be performed on a Sunday without the

permission of the Regional Chamber and a twilight shift worker may not be

required to work on a Sunday.

(a) Whenever an employee, other than a normal shift worker, is required

or permitted to work on a Sunday, his employer shall:

(i) Pay the employee if he so works, for a period not exceeding four

hours, not less than the ordinary wage payable in respect of the

period ordinarily worked by him on a weekday; or

(ii) Pay the employee if he so works for a period exceeding four

hours, wages, at a rate of not less than double his ordinary rate of

pay, in respect of the total period worked on such Sunday, or the

wage which is not less than double the ordinary wage payable in

respect of the period ordinarily worked by him on a weekday,

whichever is the greater; or"

16. In clause 15, substitute the existing clause 15, for the following new clause 15:

'15: ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS

217 of 264
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U\ Annual leave: Subject to the provisions of subclause (7), every employee

shall between 15 December of each year and 14 January of the following

year be granted at least three consecutive weeks' and one working day's

annual leave and shall, in respect of such leave, be paid as follows:

(a) in the case of an employee who on the latest day on which he can

commence leave has completed at least one year's continuous

employment with his employer:

(i) 15 ordinary working days at full wage;

(ii) Christmas Day, Day of Goodwill and New Year's Day as paid

public holidays in accordance with clause 11 (4) of the

Agreement;

(iii) when Day of Reconciliation falls within the period of annual leave t

shail-inaccordancewithclause 11- (4) of the Agreement also be

observed as a paid public holiday thus extending the annual

leave period by one day;

no employee referred to in this subclause shall be paid less than three

weeks' wages as annual leave pay.

(b) in the case of an employee who on the date of closing mf the

establishment for the specified annual leave period has not completed
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one year's continuous employment with his employer and whose

employment has not been terminated:

(i) for each completed month of employment in that year an amount

equal to one day's pay plus

(ii) for any of the following public holidays falling within the period

during which the establishment is closed for the annual holiday

period: Day of Reoonci|iation, Christmas Day, Day of Goodwill

and New Year's Oay, the amount set out in clause 11 (4) in

respect of each such holiday.

(2) Pro-rata Annual leave payment: Upon termination of employment an

employee shall receive payment ¡ri lieu of leave calculated as follows:

(a) One day's pay in respect of each completed month of employment

calculated from 15 ber of the p year or from the date of

engagement, whichever is the shorter period:

(b) An employer shall not set off against euoÓdavacfpaid|eaveanydaym

of paid leave granted such employee in excess of the number of day's

paid leave he was required to pay the employee in terms of this

subclause.

(3) Paid public holidays:
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(a) In addition to the paid public holidays normally falling within the period

of annual leave, Le. Christmas Day, Day of Goodwill and New Year's

Ooy, each employee shall be entitled to and be granted leave on full

pay on Human Rights Qay, Good Fhdey, Family Day, Freedom Day,

Workers' Day, Youth Day, National Women's [}ay. Heritage Day and

Day of Reconciliation, subject to the provisions of clause 11 (4).

(b) Where an employee's employment terminates immediately before any

of the paid public holidays referred to in subclause (2) (a), he shall be

entitled to payment for such public holidays, provided they fall within an

extended period.

(c) The extended period is calculated as one working day in respect of

each completed month of employment (calculated from the day on

which the ~empioyeelast becamebecame enttled to leave or from date of

engagement, whichever is the shorter iod) shall be added to the

date on which the employee's employment terminates

(d) If any paid public holidays falls within such added period it shall be

paid for provided that:

(|) where the employment of an employee is terminated by his

employer at any time during December of any year for reasons
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other than dismissal without notice for any good cause

recognised by law as muffioient, as referred to in clause 18(1)(a),

such employee shall be paid in accordance with the rate

determined in clause 11 (4) in respect of each of the public

holidays referred to in subclause (1)(a) which falls after the date

of termination of employment;

(ii) where an employee gives notice to his employer of his intention

to terminate employment at any time during December of any

year, such employee shall not be entitled to payment in respect of

the paid public holidays mentioned in subclause (1) (a) unless

such paid public holidays fall within an extended period calculated

in the manner set out herein.

In the event of a paid holiday falling upon a Sunday, it shall be

observed the following day.

(4) Payment for leave: The employer shall pay his em to whom leave is

granted in terms of subclause (1), his pay in respect of leave not later than

the last working day before the commencement of the said period.

(a) Any amount paid to an employee in terms of subclause (1) or (2) shall

be calculated at the rate of pay which the employee was receiving

immediately prior to the date upon which the leave became due or his

employment terminated, as the case may be;
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(b) Whenever an employee is paid on a basis other than in accordance

with the time actually worked by him, his ordinary rate of pay shall, for

the purposes of this clmuog, be calculated as though he were paid by

the hour and shall be ascertained at any date by dividing his total wage

during the three months immediately preceding that date, or during the

total period of his employment by the employer concerned, whichever

is the mhorter, by the number of hours worked during the period in

respect of which such wage was paid.

(5) For the purposes of this clause, employment shall be deemed to commence

from:

(a) the date on which the employee entered the employer's service; or

(b) the date on which an employee who has, in accordance with the

previous Agreement, been granted_ leave. absence-mmfull pay,

became entitled to such leave in terms of such Agreement, whichever

may be the later.

(o) Short-time shall not be deducted by an employer when computing the

period of employment qualifying for annual leave in terms of subclause
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(6) Where an employee has absented himself from work for any reemon, other

than that referred to in subclause (9), such period of absence shall not be

considered as employment in terms of subdause (1).

(7) Deductions from leave pay: Only deductions as contemplated in clause

5(4) (c) and (h) are allowed from the Annual leave payment due to an

employee;

(a) Deductions in respect of Provident Fund

(8) Annual leave at periods other than the specified leave period: An

employer may make mutual arrangements with his:

clerks, factory shop assistants, maintenance staff and watchmen or

caretakers to take their annual leave at a period other than between 15

December and the ensuing 14 January, and in that event such

employee bP entitled to Mot!esc th2r,throe monsecutme 'vveehs'

leave to be granted not later than within that period up to and including

Good Friday of the year immediately succeeding the year of

employment to which it elates;

('Maintenance staff' means employees who are engaged in making

repairs or adjustments to machinery or equipnnent, including the

installation of such machinery or equipment, and who may effect

n|eoning, repairs or renovations to buildings, fixtures and fittings.);
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(b) employees in making samples, to take not more than 10

days' annual leave at a period other than between 15 December and

the ensuing 14 January, and in that event such employees shall be

entitled to not less than two consecutive weeks' leave, or such lesser

period of leave as might be due to the employees conoerned, to be

granted not later than within that period up to and including Good

Friday of the Year immediately succeeding the year of employment to

which it relates;

(c) Provided that in the case of em making somokas, an employer

shall be permitted to work 10 employees, or a minimum of 5 per cent of

his labour force, whichever is the greater;

(d) employees, by agreement, to allow for two consecutive weeks' leave,

inclusive of public bo|idmys, to be taken in the period December to

January each year, _with the balance to be taken before the end of

June of the following year: Provided that the terms of any such

agreement reached by an employer with his employees shall be

referred to the Regional Chamber for record purposes

(9) Leave and notice not to be concurrent:

(a) Notice of termination of a contract of employment given by an

employer shall -
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not be given during any period of leave to which the employee is

entitled in terms of this part of the Agreement; and

not run concurrently with any period of leave to which the

employee is entitled in terms of this part of the Agreement.

(b) Nothing in this section affects the right

(i) of a dismissed employee to dispute the lawfulness or fairness of

the dismissal in terms of Chapter VIII of the Act, or any other law;

and

(ii) of an employer or an employee to terminate a contract of

employment without notice for any cause recognised by law

(c) Payment instead of notice: Instead of giving an employee notice, an

mployarmqypy employee the remuneration the employee wvom|d

have recevad, calculated in accordance with this part of the

Agreement, if the employee had worked during the notice period.

(10) Any period during which an employee:

(a) is on leave in terms of subclause (1); or
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(b) is absent on military service, not exceeding four months, undergone in

that year; or

(c) is absent from work on the instructions or at the request of the

employer; or

(d) is absent from work owing to illness or by reason of the fact that no

female shall work in an establishment and no employer shall require or

permit any female to work in his establishment during the period

commencing four weeks prior to the expected date of her confinement

and ending eight weeks after birth (if the child is stillborn or dies before

the expiration of eight weeks after birth,shall be deemed to be

employment for the purposes of subclauses (1) and (2): Provided that:

(U the provisions of paragraph (d) shall not apply in respect of any

period of absence owing to illness of more than three consecutive

clays, ,.i[. the .'employee, ''not being an employee referred to in

proviso

(ii) foi|a, after a request for such certificate by the ænop|oyer, to

submit to the employer a certificate by a medical practitioner that

he was prevented by illness from doing his vvurk, or in respect of

that part of any total period of absence during any 12 months of

employment which is in excess of 30 days;

(iii) an employee whose employer is required in terms of any Act of

Parliament to provide for the care and treatment of such
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employee when sick or injured, shall not be required to submit a

certificate by a medical practitioner in respect of any period of

absence referred to in proviso (i).

(11) Advance notice of annual leave period: At least one calendar month's

notice of the actual date of the end of the year leave period shall be given by

the employer by exhibition of an appropriate notice in the factory in a

conspicuous place readily accessible to his employees.

(12) Extension of annual leave period: An employer shall not be entitled to

extend the period of annual leave referred to in subclause (1) without the

prior permission of the Regional Chamber which may impose such

conditions as it may deem fit.

(13) This clause shall not apply to a casual employee.

17 In clause 16(4), insert the following expression between "consecutive pay weeks"

and "Provided that":

", as well as absence without pay for three or more days in any pay week and

transfers in occupation and wage of employees in respect of that week:".

18. In sub-clause 22(2)(a), substitute the new expression "R2,66 per week." for the

existing expression "an amount of R2,47 per week.",
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19. In sub-clause 22(2)8ó, substitute the new expression "R4,26 per week" for the

existing expression per vvoek,-'

28- In clause 23, insert the following new subclause (3):

"(3) Payment of shop stewards for attending bargaining council or related

meetings -

Any day or part thereof used for attending bargaining council or related

meetings shall not be debited from normal shop stewards time off for trade

union activities. Payment for such days or hours shall be the responsibility of

the relevant regional chamber of the NBC."

21. In clause ), delete the following expression, but only after obtaining the

necessary written authorisation".

22. In clause 25, substitute the existing expression for the following new expression,

"25: SUBCONTRACTING AND DISCLOSURE OF EMPLOYERS' PATTERNS

ETC".

23. In clause 25, insert the following new subclause (6) and (7):

"(6) (a) No employer ("the subcontracting party") may subcontract any work

that falls under the definition of "Clothing Industry" clause 3 of this
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(7)

Agreement, to another person who is subject to this Agreement or any

other Council agreement regulating terms and conditions of

employment and /or benefits ('`the subcontractor "), unless both

the subcontracting party and the subcontractor are complying

employers.

(b) Regardless of whether or not clause 25(6)(a) has been complied with,

the subcontracting party and the subcontractor are jointly and severally

liable if the subcontractor, in respect of any of this employees,

contravenes:

(i) this Agreement or any other Council agreement regulating terms

and conditions of employment and /or benefits;

(ìi) a binding arbitration award that regulated or relates to terms and

conditions of employment;

(iii) Or the Basic Conditions of Employment Act, No 75 or 1997, as

dedfrom time to time

The parties shall enter into agreements with all Provincial and Local

governments which shall have the effect that their sourcing from the Industry

shall include a requirement to only source from companies which hold a

valid Certificate of Compliance from the bargaining council."
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24. In clause 26(3), substitute the existing expression for the following new

expression "One copy of this Collective Agreement, Clause 26 of which shall

represent the Rules of the said Fund,".

25. In clause 26(4)(a), insert the following new expression:

"Group 5 In the case of an employee earning R2307,70 per week in excess of

the ceiling rate specified in clause 1 (2) (b), but is but continue to

contribute to the fund:

Without dependants: R74,17

With dependants: R92,30

Group 6 In the case of an employee earning R2307,70 per week in excess of

the ceiling rate specified in clause 1 (2) (b), but is Exempted Into the

fund.

Without dependants: R79,14

With dependants: R97,30"

26. In clause 26(4)(b), substitute the new expression "R11,04" for the existing

expression "R10,26" in Group 1 and the new expression "R13,17" for the existing

expression "R12,24" in Group 2 and the new expression "R14,37" for the existing
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expression "R13,35" in Group 3 and the new expression "R24,53" for the existing

expression "R22,80" in Group 4, respectively.

27. In clause 26(4)(b). insert the following new expression:

5 In the case of a contributor earning R2307.70 per week in excess of

the ceiling rate specified in clause 1 (2) /b\, but continue to

contribute to the fund: R24,53;

Group In the case of an employee earning R2307.70 per week in excess of

the ceiling rate specified in clause 1 (2) (b), but is Exempted Into

the fund: R24,53."

28. In clause 26(13)(g)(vi)(aa) and (ab), delete the following wording "of the Fund".

29. In clause 26(13)(g)(vi)(ab), insert the following new expression "medical" before

the expression "professional",

30, In clause 26(13)(g)(vi)(ab), delete the following wording:

"staff of the Fund. In such cases, the Medical (]ffimyror other professional staff of

the Fund shall endorse the certificate with the appropriate wording determined by

the Management Committee of the Fund.

Provided further that a principal member parent who presents a certificate for a

child which has been issued by a Public Funded Hospital shall be eligible for

benefits under this arrangement only in instances where the Fund's own

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    255



This gazette is also available free online at www.gpwonline.co.za

256    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018

CONTINUES ON PAGE 258 - PART 3



No. 10177Regulation Gazette Regulasiekoerant

N.B. The Government Printing Works will
not be held responsible for the quality of

“Hard Copies” or “Electronic Files”
submitted for publication purposes

AIDS HELPLINE: 0800-0123-22  Prevention is the cure

Government Gazette
Staatskoerant

R E P U B L I C  O F  S O U T H  A F R I CA
R E P U B L I E K  VA N  S U I D  A F R I K A

Vol. 635 18
May 
Mei    2018 No. 41633

Regulation Gazette No. 10827 Regulasiekoerant

9 7 7 1 6 8 2 5 8 4 0 0 3

ISSN 1682-5843
41633

PART  3 OF 3



professional staff have confirmed the diagnosis and requirements in terms of this

provision.

For purposes hereof, a Public Funded Hospital shall mean any of those larger

State H which usually provide a 24hour service.

Provided also that employees in the Industry who fall within the jurisdiction of the

Regional Chamber and who have been exempted from contributing to the Fund

shall be entitled to attend a Health Care Fund facility of the Fund for purposes of

obtaining the required certification in respect of an ill dependent child. Such an

arrangement hovvever, gho||, not entitle the employee or his dependents to any

medical attention"

31. In clause 27(3), substitute the new expression "41 cents per week' for the existing

expression "38 cents per week".

39 in clause 27(4), substitute the new expression "61 cents per week" for the existing

expression "57 cents per week".

33. In clause 28(2)(f), substitute the existing expression for the following new

expression "The notice of mequemtmatimn, winding up, transfer, abandonment,

acquisition or commencement shall be by means of a written statement setting

forth full particulars of the ohange, ooquentnaöon, winding up, transfer,

abandonment, acquisition or commencement, as the case may be.".
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34. In clause 33, substitute the existing subclause (4) and (5) with the following new

subclauses:

In addition to the leave granted in (3) above, shop stewards shafl be eligible

for and have access to further paid leave to atten to trade union duties.

This additional leave shall be calculated at six days per annum per shop

steward and the head shop steward shall be eligible to an additional 1 (one)

day paid time off.

At each establishment this additional leave shall be pooled and the shop

stewards shall be entitled to use the additional leave so pooled to attend to

trade union duties in any manner that the trade union deems fit. Pnovidmd,

that in establishments employing five or fewer ennp|oyeea, the trade union

shall give the employer ten days' written notice of the activity for which it

seeks time off in terms of this clause."

35 In clause 35, substitute the existing b ause (2), with the following .

subclauses:

"(2) Family Responsibility Lemve

Is presently an allowance of 3 days on full pay per year, and if the employee

does not utilize the family responsibility leave during any 1 year, then any

part of the allowance remaining at the end of the year is forfeited and it not

carried over to the next year.
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(3)

(a) Family responsibility leave is available only to employees who have

been in employment with the same employer for longer than 4 months,

and

(b) who work more than 4 days per eek for that the employer.

Family responsibility leave may be used when the em child is born,

when the employee's child is sick, or upon the death of the employee's

souse or life partner, or the employee's panant, adoptive parent,

grandparent, adopted child, grandchild or sibling.

(4) An employee is entitled to take family responsibility leave as a 1/2 day, if that

is all that is required. The employer is entitled to ask for proof of the event

for which the family responsibility leave is mouQht, such as a medical

certificate or death certificate. Family responsibility leave may not be

claimed for any reason other than the reasons stated above."

36.-|n clause '37_substitute the existing sub-clause , with The following new sub

clause 37(8):

"(8) Compliance Promotion

(1) All current non-compliant companies which meet a minimum of 80% of

the partyto-party negotiated wage rate for current employees, shall be

regarded as level B compliant, subject to sub-clause 2 below.
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(2) All companies described in 8.1 above shall achieve 100% wage

compliance within a period of 18 months from 1 September 2012, in 6

monthly equal inoremnents, failing which full compliance enforcement

including the execution of writs shall apply to them.

The arrears of non-compliant companies shall be ring-fenced in a

'suspense account' at 100% of the verified arrears value and a written

time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.

(4) The cu rent policy that allows for a maximum of 6-months as a

repayment period for arrears shall be amended, to allow for a

maximum eighteen (18) months repayment period with effect from 1

November 2012.

(5) The arrears will become payable in full should the employer become

non-compliant, -ordefault on the repayment plan time in future,

unless otherwise agreed by the parties.

(6) At every future meeting of the National Bargaining Council, each party

shall make one practical concrete suggestion on how to further

promote compliance in the industry.

(7) The National Bargaining Council General Secretary shall have

unfettered authority to serve any writ of execution upon any employer
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who fails to become compliant in terms of the new compliance

provisions envisaged in this oQremnmant, unless the parties agree

otherwise.

(8) Nothing in clause 4 or clause 5 of this agreement shall have the effect

of downward migration of conditions of employment for any current

employee.

(9) The Trade Union shall have the u ight to embark on industrial

action against any company which fails to implement the terms of this

37 In clause 38(5), substitute the new expression "27 cents per week" for the existing

expression "25 cents per week".

38. In clause 39(3), substitute the new expression "48 cents per week" for the existing

expression '45 cents per week'

39. In clause 40. substitute the existing expression Cape Clothing Association' or

^CCA^ wherever it appears in clause 40, for the following new expression "South

African Apparel Association" or "SAAA", wherever it appears in clause 40.

40. In clause 41(1), substitute the new expression "31 August 2018^ for the existing

expression August 2O17~ and the new expression September 2O17^ for the

existing expression "1 September 2016".
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41. In clause 44(3), substitute the existing subclause (3)(b) and (c), for the following

new subclause (3)(b), (c) and (d):

"(b) pay such monies to the Regional Secretary of the Regional Chamber within

fourteen days of month-end in which the deductions fall due in the form an

manner specified by the Regional Chamber.

(c) The Regional Chamber shall forward the amounts to the Secretary of the

union, together with such analyses of the amounts as are received from

employers by not later than the end of the month in which the fees were

received.

(d) deduct the agency fee from the wages of an employee without the

employee's authorisation as provided for in section 25(4) of the Act."

42 In clause 45, delete sub-clause (2) and renumber. subc!ause (3) to read "(2)7.

43. Insert new clause 51:

"51. INCENT VISED WAGE NATIONAL FRAMEWORK AGREEMENT

Contained in Annexure E."

44. Insert the following new Annexure E:

"ANNEXURE E
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INCENTIVISED WAGE NATIONAL F MEWORK AGREEMENT

Subject to the terms of the 2014/2018 main substantive agreement to which this

annexure im attached taking precedence of interpretation, the following provisions of

the incentivised wage national framework agreement shall be applicable:

1. Introduction and Key Principles

1.1 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the incentivised wage dispensation is to improve

company level productivity and competitiveness.

1.3 The incentivîsed wage scheme(s) will operate in addition to currentent company

production (or related) incentive schemes. |t shall not replace current

schemes already in operation at plant |e*e|, unless this is expressly agreed

to at plant level.

1.4 The guaranteed wage rate shall be supplemented with an incentivised wage

component which shall allow new employees to earn up to 100% or more of
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the gazetted rate, provided the employee(s) meets the required performance

standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 st September 2012, once a national

framework agreement covering governing the incentive portion has been

agreed.

1.5 Incentive Schemes should be as simple as possible, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant level shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.

2.2 Events outside the control of the company shaii not preilidice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall apply, subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards' authorised time off.

3. Plant Level Incentive Schemes
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3.1 The p incentive schemes contemplated herein shall be drafted by

rnonogernent, then consulted on with the shop stewards and thereafter

forwarded to the trade union for its consideration. |i then needs to be finally

agreed between the parties and upon agreement, must be implemented in

consultation with shop stewards at plant level.

3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to writing, signed

by management as well as the relevant bnsnoh, regional or national union

official and submitted to the Bargaining Council for rogistnaöon, within one

week of its conclusion.

3 4 Incentive schemes shall be time bound and reviewed at the end of the

agreed period of its operation.

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

4. Deadlock-Breaking Mechanism
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4.1 A panel of experts shall be appointed by the parties to the 2014/16

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

management- and reward systems.

4.2 The panel of experts shall be fairly spread across the registered scope of

the ba ining council, wherever possible.

4.3 As provided for in clause 4.16 of the 2014/2016 Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

4.4 If the matter under consideration is not resolved as per sub-clause 4.3

above, the panellist(s) involved shall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration.

4.5 Should the affected parties not agree to the advisory award

recommendations and are unable to resolve their disogregnentw, the

deadlock breaking mechanism shall be either binding interest arbitration by

agneenment, or any other deadlock breaking mechanism as agreed between

the affected parties.

This gazette is also available free online at www.gpwonline.co.za

	 STAATSKOERANT, 18 MEI 2018� No. 41633    267



4^6 The provisions ofsub-olaVnee4.3and4,4ohoVemhaJ|a|aoamohinreapeot

of any dead-lock regarding the review of plant level incentive schemes as

contemplated in clause 3.4 above.

47 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this

matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 4 14 above will become effective.

5. Dispute Resolution

5.1 Should any dispute arise at plant level relating to the i and/or

application of any provision of an incentive scheme under this Framework

AgneeÓleMt, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply.

5.2 Any referral of a dispute as contemplated in terms of sub-clause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties,

G. Reporting and Administration
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6.1 Companies participating in this dispensation shall be required to report on a

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.

6.2 Such report shall cover at least the following matters:

Number of em on scheme

Trends in overall employment in the company

Single or multi-factor productivity (OR OTHER) improvements

Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related to a plant level

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation

Companies who qualify under the provisions -of-clause -4 of ' the 201442O1G

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period") to conclude plant level incentive mrrangemmntm.

time effective as follows:

For companies which have not yet employed employees on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

isions of clause of the 2014/ 018a0raemæntorfnomUiedoteofnoöcetoUle

trade union of intention to employ (whichever occurs first), and
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For all other companies: with effect from 15 September 2014, unless a longer

period is agreed by the trade union:

11, PART I (PROVISIONS FOR THE NON -METRO AREAS)

In clause 1(5), substitute the new Table of Contents, for the existing Table of

Contents:

CLAUSE
NO.

DESCRIPTION

1, SCOPE OF APPLICATION OF THIS PART OF THE AGREEMENT;
2. PERIOD OF OPERATION OF THIS PART OF THE AGREEMENT . .................. .................
3. DEFINITIONS
4, REMUNERATION................. ...................... ......... .............. . ............. ................... ...e..,,..,....
5, PAYMENT OF REMUNERATION
6, INFORMATION CONCERNING REMUNERATION
7. DEDUCTIONS AND OTHER MATTERS CONCERNING REMUNERATION ......... .................
8. HOURS OF WORK AND OVERTIME
9, NIGHT WORK

1ro. COMPRESSED WORKING WEEK
11..:....... AVFRAGING HOURS OF WORK
12...... -PAYMENT -F-OR- WORK- ON ._A. SUNDAY. ......_..,.........
13,

.

.. PUBLIC HOLIDAYS
14, ANNUAL LEAVE
15. SICK LEAVE
16, MATERNITY LEAVE
17. FAMILY RESPONSIBILITY LEAVE ..
18, PIECE- WORK ............................. ............................... ......... ......... m

...

19, COMMISSION WORK
20. PROHIBITION OF EMPLOYMENT........ ..... ........

21. TERMINATION OF CONTRACT OF EMPLOYMENT
22. SEVERANCE PAY
23, CERTIFICATE OF SERVICE
24.
25.

UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING
ATTENDANCE REGISTER. ....... .....:...........:.......:.. ............................... ......... ..................

26, WRITTEN PARTICULARS OF EMPLOYMENT.. ....................................... ..............................
27. LOG BOOK. ...... .... .........

This gazette is also available free online at www.gpwonline.co.za

270    No. 41633	 GOVERNMENT GAZETTE, 18 MAY 2018



28---

29.
KEEPING THIS PART OF TH --__`
REGISTRATION OF EMPLOYERS

30. REGISTRATION EMPLOYEES
-

'

EXEMPTIONS
32. COUNCIL FUNDS
33. AGENTS~-'
34. DISPUTE PROCEDURE
35,

_
TRADE UNION ACCESS TO

\

36. DEDUCTION/PAYMENT G OR LEVIES --,
37.

--'
TRADE UNION'S REPRESENTATIVES ON THE COUNCIL

38,
39.
40. - 1

DISPUTES IN REGARD TO ORGANISATIONAL RIGHTS - --
- -TERMS AND CONDITIONS MORE FAVOURABLE

FREQU-ENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
41. ATYPICAL WORK, OUTSOURCING AND SUBCONTRACTING
42. PROVIDENT FUND CONTRIBUTIONS
43 INDUSTRY PROTECTION FUND (Annexure C)
44. HIV/AIDS (Annexure A)

46. CLOSED SHOP
47.
48.

49.

WORKING IN ARRANGEMENTS
JOINT AND SEVERAL LIABILITY FOR COMPLIANT COMPANIES OUTSOURCING
AND/OR
INCENTIVISEb WAGE NATIONAL FRAMEWORK AGREEMENT (Annex"u"re. E) -

2. In clause 3, substitute the existing definition with the following new definition:

-Level KB Compliance" means mmemployer

0\ Is paying between 80% and 100Y6 of the gazette wage rates,

(ii) has registered with the Council and has registered all permanent and

contract employees with the Council,

(iii) has given effect to all Collective Agreements of the Council which are

applicable to it in each of its establishments, or

(iv) has received exemption from any Collective Agreement to the extent of such

exemption,

(v) have entered into a Payment Plan and is conforming to the terms thereof,
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(vi) have applied for and has been approved by the Council as Level B

complaint;"

3. In clause 4(1), substitute the existing wage schedule with the following new wage

schedule:

Category í Occupation
-

In the Magisterial Districts of
Camperdown, uMzinto, Pearl,

Stellenbosch and Uitenhage (Non-
Metro A)

_

All Other Areas
(Non-Metro B)

Wage rate per
week from 01
Sep 2017 to 31

Aug 2018

g

New Employees
, on Incentivised

Scheme
Effective 1

September 2017
= 80%

Wage rate per
week from 01
Sep 2017 to 31

Aug 2018

New
Employees on

Incentivised
Scheme

Effective 1
September
2017= 80%

Category A

0- 6 mont}is 842.00 673.50 814.00 651.00

Thereafter 900.50 720.50 849.50 679.50

Category B

0- 6 months 840.50 672.50 824.00 659.00

7 -12 months 880.00 704.00 848.50 679.00

13 -18 months 921.50 737.00 872.00 697.50

Thereafter 975.50 780.50 902.00 721.50

Category C
. w_

869:00 695.00. 828.50 ... 663.0+3 .. .. ..
_

0-6 months
7-::1:2.morïths'

_..... 956.00 765:00 878:50 703.00

.,me.-eF.,Fen.F__
13 - 18 months 1 043.50 ; 835.00 930.00

.

744.00
t_.._.._.._.._.

19 - 22 months 1 128.50 903.00;

................. . .

985.50 788.50

Thereafter 1215.00 972.00 1041.50 833.00

,..

Category D
........

0- 6 months
.--.

869.00 ' 695.00
_

828.50 663.00

7 -12 months 933.00 746.50 866.00 693.00

+,

13 - 18 months 1 019.00 815.00 904.00 723.00
_......._ _

19 - 22 months 1 061.00 849.00 942.00 753.50

Thereafter 1195.50 956.50 1029.00 823.00

-- ....... ........ .°
Category E

_..:. _ ....._

_.._...... _.._.

......

729.50

811 00
_ _

.
0 - 6 months

...

912.00
1 013.50

.. ...

_...
854.00

914.50

683.00

731.507 - 12 months
;
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Category Occupation

13 - 18 months

19:22months
Thereafter

In the Magisterial Districts of
Camperdown, uMzinto, Pearl,

Stellenbosch and Uitenhage (Non-
Metro A)

Wage rate per
week from 01
Sep 2017 to 31

Aug 2018

New Employees
on Incentivlsed

Scheme
Effective 1

September 2017
= 80%

All Other Areas
(Non-Metro B)

Wage rate per
week from 01

Sep 2017 to 31
Aug 2018

1 130.00

1 244.50

1 369.50

904.00

995.50

1 095.50

986.50

1 062.00

1 140.50

New
Employees on
Incentivlsed

Scheme
Effective 1
September
2017 r- 80%

789.00

849.50

912.50

Band Knife Cutter

O -6 months

7- 12 months

835.00

900.50

13- 18 months

19 - 22 months

Thereafter

963.00

1 031.00

1 135.00

668.00 808.50

720.50 846.50

770.50 884.00

825.00 923.50

908.00 991.00

647.00

677.00

707.00

739.00

Clerical

0 -6 months 856.50 685.00

7 - 12 months 750.00

I 13 - 18 months 1 00150 803.00 908.00 726.50

Thereafter 1 153.00 922.50 1 000.50 800.50

937.50

821.00 657.00

869.50 695.50

Assistant Head Cutter 1 329.00

Head Cutter

Foreperson

Watchperson
Driver 1 (454kg)

1 604.50

1 063.00

1 283.50

Driver 2 (454 - 2722kg)

Driver 3 (2722 -4540kg)

1 439.00

1 000.00

953.00

1 151.00

800.00

762.50

1 020.00 816.00

-1 -152.00 921-.50

1 115.50

1 293.50

1 217.50

905.00

877.50

892.50

1035.00

974.00

724.00

702.00

917.50 734500

176'66:66 atxt.00

Driver 4 (4540kg) 1 344.00 1 075.00

NB: All employers who ernpioyed staff on 201112012 New Entry Wage Dispensation, must with the coming
into effect of this Agreement, Increase the Weekly Wage for those employees by the agreed Wage
increase of 7.6% in Non-Metro A and Non-Metro B.

1 125.50 900.50

4. In clause 4, delete subclause 4(3).

5. In clause 4, renumber sub-clause (4) to read "(3)".
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6. In clause 4, substitute the following new sub-clause (3), for the existing sub-

clause (3):

"(3) Incentivised Wage Rates

The following incentivised wage rates provisions, applicable to new

employees only:

Commencing 1 September 2016, all employees will on the scheme shall, in

year two, progress from 80% to 90% of their respective gazette wages and

in year three to 100% of their wage.

This means that:

Employees employed before 1 September 2016

Must be increased to 90% as of 1 September 2017.

Until year 3 the incentive wilt still operate as described below just with a

new floor/minimum earning level,

In year 3, i.e. 1 September 2018, all employees are to move up to 100%.

Employees employed after 1 September 2016

will be on 80% in year one;

on their anniversary date they will move to 90%;

Then in year 3 on their anniversary date they will move to 100%.
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Subject to the following provisions:

3.1 New employees are those persons with no previous working

experience in the industry and shall include those persons with

previous work experience but who have not been employed in the

industry for a minimum period of 3 yeans, unless the applicant

employee agrees otherwise with his/her prospective employer.

3.2 The guaranteed wage rate as specified in sub-clause 3.1 above shall

be supplemented with an incentivised wage component which shall

allow new employees to earn up to 10096 or more of the gazetted rata,

provided the employee(s) meets the required performance standards

as contained in the plant level incentive scheme. This incentive shall

be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 September 2012, once a

national framework agreement governing the incentive portion has

been agreed.

3.3 The provisions of clause 4 of this agreement are only applicable to

companies which are registered with the National Bargaining Council

for the Clothing Manufacturing Industry of South Afrioa, subject further

to sub-clause 3.4 below.
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3.4 The provisions of clause 4 of this agreement are only applicable to

those current compliant companies which were in existence and

operational as at 1 June 2011. lt is not applicable to those companies

who are members of an employer association which has not signed

this agreement and/or not to companies which have not implemented

the wage increases envisaged in this agreement.

The parties will explore further mechanisms which will protect current

companies and current employees in the event of it being agreed that

this provision be extended to new companies which enter the industry

for the first time.

3.5 All other provisions of the industry's Main Agreement shall be

applicable to new employees.

3.6 The closed shop shall be applicable to all new employees.

3.7 Employers shall not embark on retrenchment exercises, where the

intent of such retrenchment is to re-employ employees at the rates

specified in sub-clause 3.1 above.

3.8 Employers will ensure that short time arrangements are at all times

fairly and equitably distributed across a workplace's employees in all

job categories affected by short time arrangements.
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3.9 Qualified employees shall be employed at the qualified rate, subject to

sub-clause 3.2.

3.10 Current employees employed in terms of the new entry rate provision

envisaged n the 2011/2012 party-to-party agreement and who were so

employed prior to 1 September 2012 shall by exemption be ring-fenced

on those rates plus all the subsequent annual increases due, and

subject to the companies at which they are employed meeting the

compliant employment growth targets as set out in the 2011/2012

wage agreement.

3.11 Effective 1 I ber 2012, all retrenched employees will, within a

period of 12 months of having been rmtnenChed, be given preferential

employment in the same job category at the same wage rate which

was applicable at the date of the employee's retrenchment or any

higher wage rate which may have been gazetted and become

applicable to the affected employee's lob category after such date of

retrenchment.

3.12 The parties have negotiated a national framework agreement at

national bargaining council |eve|, to give enabling effect to the plant

level incentivised wage component as contemplated in sub-clause 3.3

of this agreement. Companies who qualify for the provisions of clause

4 of this agreement and who wish to implement it shall have a 2

months period to conclude plant-level incentive arrangements in terms
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of the provisions of the national framework agreement, which national

framework agreement is attached as Annexure E hereto.

3.13 The deadlock breaking mechanism for the national framework

agreement is either binding interest arbitration or, at the end of the

prescribed period, the entire 80% dispensation falls away, unless other

forms of deadlock breaking mechanisms are agreed between the

parties.

3.14 Should the 80% dispensation fall away in consequence of the provision

in sub-clause 3.13 above, new employees employed on the incentive

wage provisions should be paid 100% of the applicable agreement

rate.

3.15 The deadlock breaking mechanism for operationalising the incentive

component at plant level shall consist firstly of a facilitation process by

a panel of experts jointly appointed by the employer and trade union

parties to tills agreement ana a not resolved, by an advisory award by

the panel, unless other forms of deadlock breaking mechanisms are

agreed to between the parties."

7. In the new clause 4(9), substitute the year "2017" for the year "2016".

8. In sub-clause 32 (2), substitute the following new table for the existing table:

£4,
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Employees
Employers

_-_'
Payable by THE EMPLOYEE by means of a , Payable by THE EMPLOYER:

deduction from an employee's wages:

|Calculated at 0,37% of a Calculated at 0,47% of a qualified

machinist's rate of pay in "other areas" as machinist's rate of pay in "other areas" as

defined in the attached wage schedule (This defined in the attached wage schedule

equates to R3,34 with effect from 1st (This equates to R4,24 with effect from 1st

September 2017) September 2017)

Q. In clause 34, substitute the existing sub-clause 34(8), with the following new sub-

clause 34(8):

"(8) Compliance Promotion

(1) All current non-compliant companies which meet a minimum of 80% of

the party-to-party neqotiated waqe rate for current emolovees. shall be

regarded as level E3 compliant, subject to sub-clause 2 below.

(2) All companies described in 8.1 above shall achieve 10096 wage

compliance within a period of 18 months from 1 September 2012, in 6

monthly equal incrernenbs, failing which full compliance enforcement

including the execution of writs shall apply to them.
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The arrears of non-compliant companies shall be ring-fenced in a

suspense account' at 100% of the verified arrears value and a written

time-bound repayment plan agreed with the bargaining council. They

should also sign a legally enforceable acknowledgement of debt.

(4) The current policy that allows for a maximum of 6-months as a

repayment period for arrears shall be annmndeÓ, to allow for a

maximum eighteen (18) months repayment period with effect from 1

November 2012.

(5) The arrears will become payable in full should the employer become

nmn-como||ant, or default on the repayment plan at any time in future,

unless otherwise agreed by the parties.

(6) At every future meeting of the National Bargaining Council, each party

shall make one practical concrete suggestion on how to further

p o ote compliance in the industry.

(7) The National Bargaining Council General Secretary shall have

unfettered authority to serve any writ of execution upon any employer

who fails to become compliant in terms of the new compliance

provisions envisaged in this agreement, unless the parties agree

othenmiso-
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(8) Nothing in clause 4 or clause 5 of this agreement shall have the effect

of downward migration of conditions of employment for any current

employee.

(9) The Trade Union shall have the unfettered right to embark on industrial

action against any company which fails to implement the terms of this

agreement."

10, In clause 36(6)(a), substitute the new expression "54 cents" for the existing

expression "50 cents".

11. In clause 40(1), substitute the new expression "31 August 2018" for the existing

expression "31 August 2017" and the new expression "1 September 2017" for the

existing expression "1 September 2016".

12. in clause 43(5), substitute the new expression "17 cents" for the existing

expression "16 cents'.

13. Insert new clause 49:

"49. INCENTIVISED WAGE NATIONAL FRAMEWORK AGREEMENT

Contained in Annexure E."

14. Insert the following new Annexure E:

"ANNEXURE E
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INCENTIVISED VVAGE NATIONAL FRAMEWORK AGREEMENT

Subject to the terms of the 2014C2018 main substantive agreement to which this

annexure is attached taking precedence of |núarpræbyöon, the following provisions of

the incentivised wage national framework agreement shall be applicable:

1 Introduction and Key Principles

11 This Framework Agreement is intended to be of an enabling nature and to

provide for maximum flexibility for plant level incentive schemes to be

concluded on a unique and case-by-case basis. This does not preclude

companies from sharing information and implementing similar incentive

schemes should that be desirable.

1.2 The overall objective of the U»centivined mxage dispensation is to improve

company level productivity and competitiveness.

1.3 The incentivised wage scheme(s) will operate in addition to current compan

production (or related) incentive schemes. lt shall not replace current

schemes already in operation at plant |eve|, unless this is expressly agreed

to at plant level.

14 The guaranteed wage rate shall be supplemented ith an incentivised wage

component which shall allow new employees to earn up to 100Y6 or more of

the gazetted rate, provided the employee(s) meets the required performance
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standards as contained in the plant level incentive scheme. This incentive

shall be applicable to all new employees engaged under the incentivised

wage provisions and employed after 1 s September 2012, once a national

framework agreement covering governing the incentive portion has been

agreed.

1.5 Incentive Schemes should be as simple as possible, both to comprehend

and to administer.

2. Employee Protection

2.1 The incentive scheme(s) at plant leve shall not be used as a disciplinary

tool or measure. The schemes shall operate separate and distinct from

company disciplinary procedures and management disciplinary measures.

2.2 Events outside the control of the ompany shall not prejudice employees

provided that the principle of earnings for time worked and earnings for

performance achieved shall apply, subject to the relevant provisions of the

Main Agreement.

2.3 The provisions of clause 2.2 above shall also apply in respect of protected

strike action and shop stewards° authorised time off.

3. Plant Level Incentive Schemes
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3.1 The proposed incentive schemes contemplated herein shall be drafted by

management, then consulted on with the shop stewards and thereafter

forwarded to the trade union for its consideration. It then needs to be finally

agreed between the parties and upon agreement, must be implemented in

consultation with shop stewards at plant level.

3.2 Incentive schemes shall not operate to give effect to any downward variation

of employment standards or conditions of employment as provided for in the

bargaining council's Main Agreement.

3.3 The provisions of all incentive schemes shall be reduced to wrüng, signed

by management as well as the relevant branch, regional or national union

official and submitted to the Bargaining Council for registration, within one

week of its conclusion.

3'4 Incentive schemes shall be time bound and reviewed at the end of the

agreed period fhs operation.

3.5 The panel of experts to be appointed by the parties may also be consulted

at the expense of the party concerned to provide guidance and offer advice

in respect of the design and operation of any plant level incentive scheme.

4. Deadlock-Breaking Mechanism
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41 A panel of experts shall be appointed by the parties to the 2014M6

Substantive Agreement. Such appointees shall be knowledgeable in the

field of clothing production and objective evaluation performance

mnanagennent- endremvarÓaymtenma.

4.2 The panel of experts shall be fairly spread across the registered scope of

the bargaining council, wherever possible.

4.3 Aa provided for in clause 4.10of the 2O14C2O10 Substantive Agreement, the

deadlock breaking mechanism for the implementation of the incentive

component at plant level shall in the first instance consist of a facilitation

process by a member or members drawn from the panel of experts.

4.4 If the matter under consideration is not resolved as per sub-clause 4.3

above, the panellist(s) involved shall submit an advisory award to the

leadership of the relevant employer and the trade union for their

consideration,

4.5 Should the affected parties not agree to the advisory award

recommendations and are unable to resolve their diaaQreannmnte, the

deadlock breaking mechanism shall be either binding interest arbitration by

oQramment, or any other deadlock breaking mechanism as agreed between

the affected parties.
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4.6 The provision of sub clauses 4.3 and 4.4 above shall also apply in respect

of any dead-lock regarding the review of plant level incentive schemes as

contemplated in clause 3.4 above.

4.7 Should the parties be unable to finalise agreement on the deadlock breaking

mechanism for the national framework agreement by the time of signature of

the main substantive agreement (envisaged for 15 September 2014), the

parties agree to provide for a final extended opportunity to finalise this

matter within two (2) weeks from the date of signing this agreement, failing

which the provision of sub-clause 4.14 above will become effective.

5. Dispute Resolution

5.1 Should any dispute arise at plant level relating to the interpretation and/on

application of any provision of an incentive scheme under this Framework

Agreement, the dispute resolution provisions of the bargaining council

constitution and/or Main Agreement shall apply.

5.2 Any referral of a dispute as contemplated in terms of sub-clause 5.1 above

shall be conciliated and/or arbitrated by a member of the panel of experts,

unless otherwise agreed between the disputing parties.

6. Reporting and Administration
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O] Companies po nQinÓliodiapenmaöÓnmhaUberequiredboreportona

six monthly basis to the bargaining council in respect of the staff

contemplated in clause 1.4 above.

62 Such report shall cove at least the following matters:

Number of employees on scheme

Trends in overall employment in the company

Single or multi-factor productivity (OR OTHER) improvements

Average earnings of those in the scheme as a percentage of the full

guaranteed bargaining council agreement rates

6.3 The trade union shall be entitled to all information related to a plant level

incentive scheme.

7. Qualification and Commencement of Plant Level Consultation

Companies who qualify under the provisions of clause 4 of the 2014/2016

Substantive Agreement and who decide to utilise it, shall have 2 full calendar

months ("the prescribed period') to conclude plant level incentive arrangements,

time effective as follows:

For companies which have not yet employed employees on the incentivised wage

scheme: from the date of employment of any employee employed in terms of the

provisions of clause of the 2014/2016 agreement or from the date of notice to the

trade union of intention to employ (whichever occurs first), and
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For all other companies: with effect from 15 September 2014, unless a longer

period is agreed by the trade union."

12. COLLECTIVE FUND AGREEMENT FOR THE NORTHERN REGION

1. In clause 3, insert the following new definition:

""monthly wage" means the weekly wage multiplied by four and a third;"

2. In clause 4(1)(a), substitute the new expression "R2,64", for the expression

R2,45".

3. In clause 4(1)(b), substitute the new expression "R2,85", for the expression

"R2,65".

4. in clause 5A(2) (b), substitute the new expression "R24,74' for the existing

,expressiOnR22,99".

5. In clause 5B(2) (b), substitute the new expression "R24,74" for the existing

expression "R22,99".

6. In clause 6(5), substitute the new expression "19 cents" for the existing

expression "18 cents".

7. In clause 7A(2)(b), substitute the new expression "R11,48" for the existing

expression "R10,67".
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8. In clause 7B(2)(b), substitute the new expression "R11,48" for the existing

expression "R10,67".

9. In clause 16(1), substitute the new expression "41 cents" for the existing

expression "38 cents".

10. In clause 16(2), substitute the new expression "61 cents" for the existing

expression "57 cents".

13. PROVIDENT FUND AGREEMENT FOR THE WESTERN CAPE

1. In clause 3, insert the following new definition:

""monthly wage" means the weekly wage multiplied by four and a third;"

2. In clause 15(4)(d), delete the following expression, ", but only after obtaining the

necessary written authorisation".

Signed at CAPE TOWN on behalf of the Parties this 15TH day of JANUARY 2018.

Chairperson

MARTHE RAPHAEL
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Vice- hal serson

SI. 'NDUNA
General Secretary
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