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IMPORTANT NOTICE:

THE GoveERNMENT PRINTING WORKS WILL NOT BE HELD RESPONSIBLE FOR ANY ERRORS
THAT MIGHT OCCUR DUE TO THE SUBMISSION OF INCOMPLETE / INCORRECT / ILLEGIBLE COPY.
NO FUTURE QUERIES WILL BE HANDLED IN CONNECTION WITH THE ABOVE.
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Department:

Government Printing Works
REPUBLIC OF SOUTH AFRICA

HIGH ALERT: SCAM WARNING!!!

TO ALL SUPPLIERS AND SERVICE PROVIDERS OF THE
GOVERNMENT PRINTING WORKS

It has come to the attention of the GOVERNMENT PRINTING WORKS that there are certain unscrupulous
companies and individuals who are defrauding unsuspecting businesses disguised as representatives
of the Government Printing Works (GPW).

The scam involves the fraudsters using the letterhead of GPW to send out fake tender bids to companies
and requests to supply equipment and goods.

Although the contact person’s name on the letter may be of an existing official, the contact details on
the letter are not the same as the Government Printing Works. When searching on the Internet for the
address of the company that has sent the fake tender document, the address does not exist.

The banking details are in a private name and not company name. Government will never ask you to
deposit any funds for any business transaction. GPW has alerted the relevant law enforcement authorities
to investigate this scam to protect legitimate businesses as well as the name of the organisation.
Example of e-mails these fraudsters are using:

PROCUREMENT @ GPW-GOV.ORG

Should you suspect that you are a victim of a scam, you must urgently contact the police and inform the
GPW.

GPW has an official email with the domain as @gpw.gov.za

Government e-mails DO NOT have org in their e-mail addresses. All of these fraudsters also use the
same or very similar telephone numbers. Although such number with an area code 012 looks like a
landline, it is not fixed to any property.

GPW will never send you an e-mail asking you to supply equipment and goods without a purchase/order
number. GPW does not procure goods for another level of Government. The organisation will not be
liable for actions that result in companies or individuals being resultant victims of such a scam.

Government Printing Works gives businesses the opportunity to supply goods and services through
RFQ / Tendering process. In order to be eligible to bid to provide goods and services, suppliers must
be registered on the National Treasury’s Central Supplier Database (CSD). To be registered, they must
meet all current legislative requirements (e.g. have a valid tax clearance certificate and be in good
standing with the South African Revenue Services - SARS).

The tender process is managed through the Supply Chain Management (SCM) system of the department.
SCM is highly regulated to minimise the risk of fraud, and to meet objectives which include value for
money, open and effective competition, equitability, accountability, fair dealing, transparency and an
ethical approach. Relevant legislation, regulations, policies, guidelines and instructions can be found on
the tender’s website.

~\
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Fake Tenders

National Treasury’s CSD has launched the Government Order Scam campaign to combat fraudulent
requests for quotes (RFQs). Such fraudulent requests have resulted in innocent companies losing
money. We work hard at preventing and fighting fraud, but criminal activity is always a risk.

How tender scams work
There are many types of tender scams. Here are some of the more frequent scenarios:

Fraudsters use what appears to be government department stationery with fictitious logos and contact
details to send a fake RFQ to a company to invite it to urgently supply goods. Shortly after the company
has submitted its quote, it receives notification that it has won the tender. The company delivers the
goods to someone who poses as an official or at a fake site. The Department has no idea of this
transaction made in its name. The company is then never paid and suffers a loss.

OR

Fraudsters use what appears to be government department stationery with fictitious logos and contact
details to send a fake RFQ to Company A to invite it to urgently supply goods. Typically, the tender
specification is so unique that only Company B (a fictitious company created by the fraudster) can
supply the goods in question.

Shortly after Company A has submitted its quote it receives natification that it has won the tender.
Company A orders the goods and pays a deposit to the fictitious Company B. Once Company B receives
the money, it disappears. Company As money is stolen in the process.

Protect yourself from being scammed
e |f you are registered on the supplier databases and you receive a request to tender or quote that
seems to be from a government department, contact the department to confirm that the request is
legitimate. Do not use the contact details on the tender document as these might be fraudulent.

e Compare tender details with those that appear in the Tender Bulletin, available online at
www.gpwonline.co.za

e Make sure you familiarise yourself with how government procures goods and services. Visit the
tender website for more information on how to tender.

¢ |f you are uncomfortable about the request received, consider visiting the government department
and/or the place of delivery and/or the service provider from whom you will be sourcing the goods.

¢ In the unlikely event that you are asked for a deposit to make a bid, contact the SCM unit of the
department in question to ask whether this is in fact correct.

Any incidents of corruption, fraud, theft and misuse of government property in the Government Printing
Works can be reported to:

Supply Chain Management: Ms. Anna Marie Du Toit, Tel. (012) 748 6292.
Email: Annamarie.DuToit@gpw.gov.za

Marketing and Stakeholder Relations: Ms Bonakele Mbhele, at Tel. (012) 748 6193.
Email: Bonakele.Mbhele @ gpw.gov.za

Security Services: Mr Daniel Legoabe, at tel. (012) 748 6176.
Email: Daniel.Legoabe @ gpw.gov.za

This gazette is also available free online at www.gpwonline.co.za
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Closing times for ORDINARY WEEKLY 2 2 b
REGULATION GAZETTE

The closing time is 15:00 sharp on the following days:

29 December, Thursday for the issue of Friday 06 January 2023
06 January, Friday for the issue of Friday 13 January 2023

13 January, Friday for the issue of Friday 20 January 2023

20 January, Friday for the issue of Friday 27 January 2023

27 January, Friday for the issue of Friday 03 February 2023

03 February, Friday for the issue of Friday 10 February 2023

10 February, Friday for the issue of Friday 17 February 2023

17 February, Friday for the issue of Friday 24 February 2023

24 February, Friday for the issue of Friday 03 March 2023

03 March, Friday for the issue of Friday 10 March 2023

10 March, Friday for the issue of Friday 17 March 2023

16 March, Thursday for the issue of Friday 24 March 2023

24 March, Friday for the issue of Friday 31 March 2023

30 March, Thursday for the issue of Thursday 06 April 2023

05 April, Wednesday for the issue of Friday 14 April 2023

14 April, Friday for the issue of Friday 21 April 2023

20 April, Thursday for the issue of Friday 28 April 2023

26 April, Wednesday for the issue of Friday 05 May 2023

05 May, Friday for the issue of Friday 12 May 2023

12 May, Friday for the issue of Friday 19 May 2023

19 May, Friday for the issue of Friday 26 May 2023

26 May, Friday for the issue of Friday 02 June 2023

02 June, Friday for the issue of Friday 09 June 2023

08 June, Thursday for the issue of Thursday 15 June 2023

15 June, Thursday for the issue of Friday 23 June 2023

23 June, Friday for the issue of Friday 30 June 2023

30 June, Friday for the issue of Friday 07 July 2023

07 July, Friday for the issue of Friday 14 July 2023

14 July, Friday for the issue of Friday 21 July 2023

21 July, Friday for the issue of Friday 28 July 2023

28 July, Friday for the issue of Friday 04 August 2023

03 August, Thursday for the issue of Friday 11 August 2023

11 August, Friday for the issue of Friday 18 August 2023

18 August, Friday for the issue of Friday 25 August 2023

25 August, Friday for the issue of Friday 01 September 2023

01 September, Friday for the issue of Friday 08 September 2023
08 September, Friday for the issue of Friday 15 September 2023
15 September, Friday for the issue of Friday 22 September 2023
21 September, Thursday for the issue of Friday 29 September 2023
29 September, Friday for the issue of Friday 06 October 2023
06 October, Friday for the issue of Friday 13 October 2023

13 October, Friday for the issue of Friday 20 October 2023

20 October, Friday for the issue of Friday 27 October 2023

27 October, Friday for the issue of Friday 03 November 2023
03 November, Friday for the issue of Friday 10 November 2023
10 November, Friday for the issue of Friday 17 November 2023
17 November, Friday for the issue of Friday 24 November 2023
24 November, Friday for the issue of Friday 01 December 2023
01 December, Friday for the issue of Friday 08 December 2023
08 December, Friday for the issue of Friday 15 December 2023
15 December, Friday for the issue of Friday 22 December 2023
20 December, Wednesday for the issue of Friday 29 December 2023

YYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYVYYY
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FOR PUBLICATION OF NOTICES
| COMMENCEMENT: 1 APRIL 2018 |
NATIONAL AND PROVINCIAL
Notice sizes for National, Provincial & Tender gazettes 1/4, 2/4, 3/4, 4/4 per page. Notices submitted will be charged
at R1008.80 per full page, pro-rated based on the above categories.
Pricing for National, Provincial - Variable Priced Notices
Notice Type Page Space New Price (R)
Ordinary National, Provincial 1/4 - Quarter Page 252.20
Ordinary National, Provincial 2/4 - Half Page 504.40
Ordinary National, Provincial 3/4 - Three Quarter Page 756.60
Ordinary National, Provincial 4/4 - Full Page 1008.80
EXTRA-ORDINARY
All Extra-ordinary National and Provincial gazette notices are non-standard notices and attract a variable price based
on the number of pages submitted.
The pricing structure for National and Provincial notices which are submitted as Extra ordinary submissions will
be charged at R3026.32 per page.
G

This gazette is also available free online at www.gpwonline.co.za
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GOVERNMENT PRINTING WORKS - BUSINESS RULES | R

The Government Printing Works (GPW) has established rules for submitting notices in line with its electronic
notice processing system, which requires the use of electronic Adobe Forms. Please ensure that you adhere to
these guidelines when completing and submitting your notice submission.

CLosING TiMEs FOR AccePTANCE OF NoOTICES

1. The Government Gazette and Government Tender Bulletin are weekly publications that are published on
Fridays and the closing time for the acceptance of notices is strictly applied according to the scheduled
time for each gazette.

2. Please refer to the Submission Notice Deadline schedule in the table below. This schedule is also published
online on the Government Printing works website www.gpwonline.co.za

All re-submissions will be subject to the standard cut-off times.
All notices received after the closing time will be rejected.

Publication

Government Gazette Type Publication Date Submission Deadline Cancellations Deadline

Frequency

Extraordinary Gazettes As required Any day of the week Before 10h00 on publication | Before 10h00 on
date publication date
Tender Bulletin Weekly Friday Friday 15h00 for next Friday Tuesday, 15h00 - 3
working days prior to
publication

This gazette is also available free online at www.gpwonline.co.za




8 No. 49759 GOVERNMENT GAZETTE, 24 NOVEMBER 2023

(

GOVERNMENT PRINTING WORKS - BUSINESS RULES |

Publication

Government Gazette Type Frequency Publication Date Submission Deadline Cancellations Deadline
Gauteng Liquor License Monthly Wednesday before Two weeks before publication | 3 working days after
Gazette the First Friday of the submission deadline
month
Northern Cape Liquor Monthly First Friday of the Two weeks before publication | 3 working days after
License Gazette month submission deadline
National Liquor License Monthly First Friday of the Two weeks before publication | 3 working days after
Gazette month submission deadline
Mpumalanga Liquor License | Bi-Monthly Second & Fourth One week before publication | 3 working days prior to
Gazette Friday publication

ExTRAORDINARY GAZETTES

3.

Extraordinary Gazettes can have only one publication date. If multiple publications of an Extraordinary
Gazette are required, a separate Z95/Z95Prov Adobe Forms for each publication date must be submitted.

NoTice SuBmissioN PROCESs

4.

Download the latest Adobe form, for the relevant notice to be placed, from the Government Printing
Works website www.gpwonline.co.za.

The Adobe form needs to be completed electronically using Adobe Acrobat / Acrobat Reader. Only
electronically completed Adobe forms will be accepted. No printed, handwritten and/or scanned Adobe
forms will be accepted.

The completed electronic Adobe form has to be submitted via email to submit.egazette @ gpw.gov.za.
The form needs to be submitted in its original electronic Adobe format to enable the system to extract the
completed information from the form for placement in the publication.

Every notice submitted must be accompanied by an official GPW quotation. This must be obtained from
the eGazette Contact Centre.

Each notice submission should be sent as a single email. The email must contain all documentation
relating to a particular notice submission.

8.1. Each of the following documents must be attached to the email as a separate attachment:
8.1.1. An electronically completed Adobe form, specific to the type of notice that is to be placed.

8.1.1.1. ForNational Government Gazette or Provincial Gazette notices, the notices must be
accompanied by an electronic Z95 or Z95Prov Adobe form

8.1.1.2. The notice content (body copy) MUST be a separate attachment.

8.1.2. A copy of the official Government Printing Works quotation you received for your notice.
(Please see Quotation section below for further details)

8.1.3. A valid and legible Proof of Payment / Purchase Order: Government Printing Works
account customer must include a copy of their Purchase Order. Non-Government Printing
Works account customer needs to submit the proof of payment for the notice

8.1.4.  Where separate notice content is applicable (Z95, Z95 Prov and TForm 3, it should also
be attached as a separate attachment. (Please see the Copy Section below, for the
specifications).

8.1.5.  Any additional notice information if applicable.

This gazette is also available free online at www.gpwonline.co.za
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GOVERNMENT PRINTING WORKS - BUSINESS RULES |

N

10.

1.

12.

The electronic Adobe form will be taken as the primary source for the notice information to be published.
Instructions that are on the email body or covering letter that contradicts the notice form content will not be
considered. The information submitted on the electronic Adobe form will be published as-is.

To avoid duplicated publication of the same notice and double billing, Please submit your notice ONLY
ONCE.

Notices brought to GPW by “walk-in” customers on electronic media can only be submitted in Adobe
electronic form format. All “walk-in” customers with notices that are not on electronic Adobe forms will be
routed to the Contact Centre where they will be assisted to complete the forms in the required format.

Should a customer submit a bulk submission of hard copy notices delivered by a messenger on behalf
of any organisation e.g. newspaper publisher, the messenger will be referred back to the sender as the
submission does not adhere to the submission rules.

QUOTATIONS

13.

14.

15.

16.

17.

18.

19.

Quotations are valid until the next tariff change.

13.1. Take note: GPW’s annual tariff increase takes place on 1 April therefore any quotations issued,
accepted and submitted for publication up to 31 March will keep the old tariff. For notices to be
published from 1 April, a quotation must be obtained from GPW with the new tariffs. Where a tariff

increase is implemented during the year, GPW endeavours to provide customers with 30 days’ notice
of such changes.

Each quotation has a unique number.
Form Content notices must be emailed to the eGazette Contact Centre for a quotation.

15.1. The Adobe form supplied is uploaded by the Contact Centre Agent and the system automatically
calculates the cost of your notice based on the layout/format of the content supplied.

15.2. It is critical that these Adobe Forms are completed correctly and adhere to the guidelines as
stipulated by GPW.

APPLICABLE ONLY TO GPW ACCOUNT HOLDERS:
16.1. GPW Account Customers must provide a valid GPW account number to obtain a quotation.

16.2. Accounts for GPW account customers must be active with sufficient credit to transact with GPW to
submit notices.

16.2.1.  If you are unsure about or need to resolve the status of your account, please contact the
GPW Finance Department prior to submitting your notices. (If the account status is not
resolved prior to submission of your notice, the notice will be failed during the process).

APPLICABLE ONLY TO CASH CUSTOMERS:

17.1. Cash customers doing bulk payments must use a single email address in order to use the same
proof of payment for submitting multiple notices.

The responsibility lies with you, the customer, to ensure that the payment made for your notice(s) to be
published is sufficient to cover the cost of the notice(s).

Each quotation will be associated with one proof of payment / purchase order / cash receipt.

19.1. This means that the quotation humber can only be used once to make a payment.

This gazette is also available free online at www.gpwonline.co.za
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| GOVERNMENT PRINTING WORKS - BUSINESS RULES |
Copy (SEPARATE NoTiICE CONTENT DOCUMENT)
20. Where the copy is part of a separate attachment document for Z95, Z95Prov and TForm03
20.1. Copy of notices must be supplied in a separate document and may not constitute part of
any covering letter, purchase order, proof of payment or other attached documents.
The content document should contain only one notice. (You may include the different translations of
the same notice in the same document).
20.2. The notice should be set on an A4 page, with margins and fonts set as follows:
Page size = A4 Portrait with page margins: Top = 40mm, LH/RH = 16mm, Bottom = 40mm;
Use font size: Arial or Helvetica 10pt with 11pt line spacing;
Page size = A4 Landscape with page margins: Top = 16mm, LH/RH = 40mm, Bottom = 16mm;
Use font size: Arial or Helvetica 10pt with 11pt line spacing;
CANCELLATIONS
21.  Cancellation of notice submissions are accepted by GPW according to the deadlines stated in the table
above in point 2. Non-compliance to these deadlines will result in your request being failed. Please pay
special attention to the different deadlines for each gazette. Please note that any notices cancelled after
the cancellation deadline will be published and charged at full cost.
22. Requests for cancellation must be sent by the original sender of the notice and must accompanied by the
relevant notice reference number (N-) in the email body.
AMENDMENTS TO NOTICES
23. With effect from 01 October 2015, GPW will not longer accept amendments to notices. The cancellation
process will need to be followed according to the deadline and a new notice submitted thereafter for the
next available publication date.
REJECTIONS
24. Allnotices not meeting the submission rules will be rejected to the customer to be corrected and resubmitted.
Assistance will be available through the Contact Centre should help be required when completing the
forms. (012-748 6200 or email info.egazette @ gpw.gov.za). Reasons for rejections include the following:
24.1. Incorrectly completed forms and notices submitted in the wrong format, will be rejected.
24.2. Any notice submissions not on the correct Adobe electronic form, will be rejected.
24.3. Any notice submissions not accompanied by the proof of payment / purchase order will be rejected
and the notice will not be processed.
24.4. Any submissions or re-submissions that miss the submission cut-off times will be rejected to the
customer. The Notice needs to be re-submitted with a new publication date.
\

This gazette is also available free online at www.gpwonline.co.za
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| GOVERNMENT PRINTING WORKS - BUSINESS RULES |
APPROVAL OF NOTICES

25.  Any notices other than legal notices are subject to the approval of the Government Printer, who may refuse
acceptance or further publication of any notice.

26. No amendments will be accepted in respect to separate notice content that was sent with a Z95 or Z95Prov
notice submissions. The copy of notice in layout format (previously known as proof-out) is only provided
where requested, for Advertiser to see the notice in final Gazette layout. Should they find that the information
submitted was incorrect, they should request for a notice cancellation and resubmit the corrected notice,
subject to standard submission deadlines. The cancellation is also subject to the stages in the publishing
process, i.e. If cancellation is received when production (printing process) has commenced, then the
notice cannot be cancelled.

GoVERNMENT PRINTER INDEMNIFIED AGAINST LIABILITY
27.  The Government Printer will assume no liability in respect of—
27.1. any delay in the publication of a notice or publication of such notice on any date other than that
stipulated by the advertiser;
27.2. erroneous classification of anotice, orthe placement of such notice inany section orunderany heading
other than the section or heading stipulated by the advertiser;
27.3. any editing, revision, omission, typographical errors or errors resulting from faint or indistinct copy.
LIABILITY OF ADVERTISER

28. Advertisers will be held liable for any compensation and costs arising from any action which may be

instituted against the Government Printer in consequence of the publication of any notice.
CUSTOMER INQUIRIES

Many of our customers request immediate feedback/confirmation of notice placement in the gazette from our

Contact Centre once they have submitted their notice — While GPW deems it one of their highest priorities and

responsibilities to provide customers with this requested feedback and the best service at all times, we are only

able to do so once we have started processing your notice submission.

GPW has a 2-working day turnaround time for processing notices received according to the business rules and

deadline submissions.

Please keep this in mind when making inquiries about your notice submission at the Contact Centre.

29. Requests for information, quotations and inquiries must be sent to the Contact Centre ONLY.

30. Requests for Quotations (RFQs) should be received by the Contact Centre at least 2 working days before
the submission deadline for that specific publication.

J
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| GOVERNMENT PRINTING WORKS - BUSINESS RULES |
PAYMENT OF coOsT

31.  The Request for Quotation for placement of the notice should be sent to the Gazette Contact Centre as
indicated above, prior to submission of notice for advertising.

32. Payment should then be made, or Purchase Order prepared based on the received quotation, prior to the
submission of the notice for advertising as these documents i.e. proof of payment or Purchase order will
be required as part of the notice submission, as indicated earlier.

33. Every proof of payment must have a valid GPW quotation number as a reference on the proof of payment
document.

34. Where there is any doubt about the cost of publication of a notice, and in the case of copy, an enquiry,
accompanied by the relevant copy, should be addressed to the Gazette Contact Centre, Government
Printing Works, Private Bag X85, Pretoria, 0001 email: info.egazette @ gpw.gov.za before publication.

35. Overpayment resulting from miscalculation on the part of the advertiser of the cost of publication of a
notice will not be refunded, unless the advertiser furnishes adequate reasons why such miscalculation
occurred. In the event of underpayments, the difference will be recovered from the advertiser, and future
notice(s) will not be published until such time as the full cost of such publication has been duly paid in cash
or electronic funds transfer into the Government Printing Works banking account.

36. Inthe event of a notice being cancelled, a refund will be made only if no cost regarding the placing of the
notice has been incurred by the Government Printing Works.

37. The Government Printing Works reserves the right to levy an additional charge in cases where notices,
the cost of which has been calculated in accordance with the List of Fixed Tariff Rates, are subsequently
found to be excessively lengthy or to contain overmuch or complicated tabulation.

PROOF OF PUBLICATION

38. Copies of any of the Government Gazette or Provincial Gazette can be downloaded from the Government
Printing Works website www.gpwonline.co.za free of charge, should a proof of publication be required.

39. Printed copies may be ordered from the Publications department at the ruling price. The Government
Printing Works will assume no liability for any failure to post or for any delay in despatching of such
Government Gazette(s)

| GOVERNMENT PRINTING WORKS CONTACT INFORMATION |

Physical Address: Postal Address: GPW Banking Details:

Government Printing Works Private Bag X85 Bank: ABSA Bosman Street

149 Bosman Street Pretoria Account No.: 405 7114 016

Pretoria 0001 Branch Code: 632-005

For Gazette and Notice submissions: Gazette Submissions: E-mail: submit.egazette @ gpw.gov.za

For queries and quotations, contact: Gazette Contact Centre: E-mail: info.egazette @ gpw.gov.za

Tel: 012-748 6200
Contact person for subscribers: Mrs M. Toka: E-mail: subscriptions @ gpw.gov.za
Tel: 012-748-6066 / 6060 / 6058
Fax: 012-323-9574
G
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GovERNMENT NOTICES ® GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF EMPLOYMENT AND LABOUR

NO. R. 4107 24 November 2023

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING, COSMETOLOGY, BEAUTY
AND SKINCARE INDUSTRY

CANCELLATION OF GOVERNMENT NOTICES

|, THEMBELANI WALTERMADE NXESI, Minister of Employment and Labour, hereby in terms of
section 32(7) of the Labour Relations Act, 1995, cancel Government Notices No. R.663 of 12
June 2020, R.965 of 4 September 2020, R.1264 of 27 November 2020, R.362 of 18 June 2021,
R.2141 of 10 June 2022 and R.3619 of 23 June 2023 from the date of coming into operation of

this agreement.

MR TW NXEST, MP
MINISTER OF EMPLOYMENT AND LABOUR
DATE: =2\\\o>n,

UMNYANGO WEZEMISEBENZI NEZABASEBENZI
M5 et e PO ey USUKU: ....cocimiiiiiieneeie
UMTHETHO WOBUDLELWANO KWEZABASEBENZ! KA-1995

UMKHANDLU WOKUXOXISANA PHAKATHI KWABAQASHI NABASEBENZI EMBONINI
YOKULUNGISWA KWEZINWELE, UBUHLE KANYE NOKUNAKEKELWA KWESIKHUMBA:

UKWESULWA KWEZAZISO ZIKAHULUMENI

Mina, THEMBELANI WALTERMADE NXESI, uNgqongqoshe Wezemisebenzi nezabaSebenzi
ngokwesigaba 32(7) soMthetho Wobudielwano KwezabaSebenzi ka-1995, ngesula iZaziso
zikaHulumeni ezingunombolo R.663 kuNhlangulana 2020, R.965 kuMandulo 2020, R.1264
kuLwezi 2020, R.2141 kuNhiangulana 2022, kanye no R.3619 somhlaka 30 kuNhlangulana 2023

kusukela ngosuku lokusebenza kwalesi sivumelwano.

MW NXESI, MP
U NGQOSHE WEZEMISEBENZI NEZABASEBENZI

USUKU: 3, \\\}Q&g

This gazette is also available free online at www.gpwonline.co.za
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DEPARTMENT OF EMPLOYMENT AND LABOUR

NO. R. 4108 24 November 2023

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING
COSMETOLOGY BEAUTY AND SKINCARE INDUSTRY: EXTENSION TO
NON-PARTIES OF THE CONSOLIDATED MAIN COLLECTIVE
AGREEMENT

I, THEMBELANI WALTERMADE NXESI, Minister of Employment and
Labour, hereby in terms of section 32(2) of the Labour Relations Act, 1995,
declare that the Coliective Agreement which appears in the Schedule hereto
which - was concluded in the National Bargaining Council for the
Hairdressing Cosmetology Beauty and Skincare Industry, and is binding
in terms of section 31 of the Labour Relations Act, 1995, on the parties which
concluded the Agreement, shall be binding on the other employers and
employees in that Industry, with effect from the second Monday after the date
of publication of this notice and for the period ending 31 December 2025.

_METWNXESI, MP

MINISTER OF EMPLOYMENT AND LABOUR
DATE: oz |\ \p<oys
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UMNYANGO WEZEMISEBENZ| NEZABASEBENZI
|~ nonocononomoocooooRononT USUKU: ............
UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA-1995

UMKHANDLU WOKUXOXISANA PHAKATHI KWABAQASHI NABASEBENZI
EMBONINI YOKULUNGISWA KWEZINWELE, UBUHLE KANYE
NOKUNAKEKELWA KWESIKHUMBA: UKWELULWA KWESIVUMELWANO
PHAKATHI KWABAQASHI NABASEBENZI ESIHLANGANISAYO
NESIYINGQIKITHI SELULELWA KULABO ABANGEYONA INGXENYE YASO

Mina, THEMBELAN! WALTERMADE NXESI, uNggongqoshe Wezemisebenzi
Nezabasebenzi, lapha ngokwesigaba 32(2) soMthetho Wobudlelwano
kwezabaSebenzi ka 1995, ngazisa ukuthi isiVumelwano sabagashi nabasebenzi
esitholakala kwiSheduli yesiNgisi exhunywe lapha, esenziwa uMkhandiu
Kazwelonke Wokuxoxisana Kwabaqgashi Nabasebenzi Embonini Yokulungiswa
Kwezinwele, Ubuhle kanye Nokunakekelwa Kwesikhumba, futhi ngokwesigaba 31
soMthetho Wobudlelwano kwezabaSebenzi, ka 1995, esibopha labo abasenzayo,
sizobopha abanye abaqashi nabasebenzi kuleyomboni kusukela ngoMsombuluko
wesibili emva kosuku lokushicilelwa kwalesiSaziso kuze kube isikhathi esiphela
mhlaka 31 kuZibandlela 2025.

e

W TW NXESI, MP
QONGQOSHE WEZEMISEBENZI NEZABASEBENZI
USUKU: o2 \\ \aaony
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SCHEDULE

NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING,
COSMETOLOGY, BEAUTY AND SKINCARE INDUSTRY

MAIN COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relétions Act, No. 66 of 1995, made

and entered into by and between the
Employers’ Organisation for Hairdressing, Cosmetology and Beauty
(heréinafter referred to as the “Employers’ organisation” on the one part)
and
UASA ~ The Union '
(hereinafter referred to as the “Trade union” on the other part)

being the parties to the National Bargaining Council for the Hairdressing,

Cosmetology, Beauty and Skincare Industry.

1. SCOPE OF APPLICATION

1.1 The terms of this Agreement shall be observed in the Hairdressing.
Cosmetology, Beauty and Skincare Industry (“the Industry”), in the Republic of
South Africa,

For the purpose hereof

“Hairdressing, Cosmetology, Beauty and Skincare Industry” means the trade in
~ which employers and their employees are associated for the purpose of
rendering hairdressing and cosmetology services in any establishment:

Coliective Agreement Version 230731: 1 June 2023 to 31* of December 2025
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“Barber or Barbering Services’ means an employee that renders one or more
or all of the following services in an establishment being: Clipper cuts, dry and
wet razor shaving, treatment of facial and neck hair including beards and
moustaches, hot towel treatments, facial massages, wet and dry cutting of hair,
singeing and dry or wet b!oW drying of hair but specifically excludes any

chemical services. The barbering services shall:
(i be performed predominantly on male clients;

{ii) constitute at least 95% of all services rendered by an employee to

clients;

(i) can only be rendered when the salon provides barbering services to its

clients.

“Beauty and Skincare Industry’ means the industry in which employers and its
employees render “cosmetology services” which include but are not limited to
cosmetic camouflage, spa treatments, tattooing, and/or painting of the face or
any part of the body features; whether by permanent, semi-permanent or
temporary means in any establishments where such services are rendered to

members of the public.

“Cosmetology services” means any one or more or a combination of the
operations generally and usually performed by nail technicians or beauty
culturists or cosmeticians or cosmetologists or skincare therapists or

somatologists or aesthetician or hairdresser.

‘Establishment’ means any place or premises from which hairdressing,
cosmetology, beauty and/or skincare services are rendered but excluding
canvas or sail gazebos or if such services are rendered in open space, unless
chemicals are used in the execution of the hairdressing, cosmetology, beauty
and/or skincare services rendered, in which event all such places or premises

shall be considered to be an establishment,

Collective Agreement Version 230731: 1 June 2023 to 31% of December 2025
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3

Hairdressing” means any one or more of the following services usually
performed by a person in an establishment, and includes, but is not limited to-

(@) any service to the scalp or the hair of the head or face, including the

following:
(i) shampooing, cleansing, conditioning and treating;
(ii) chemical reformation of the hair including permanent waving,

relaxing and straightening of the hair;
(i) hair colouring, including tinting, dyeing and colouring by means of
permanent, semi-permanent or temporary processes, including the

use of colour rinses, shampoos, gels or mousses: and lightening by
means of tints, bleaches, highlights or high liting tints or toners;

(iv) hair cutting and shaping;

{v) hair styling, designing, shaping, curling, waving, including blow
drying, styling, tonging, crimping, straightening and silking:

Whether or not any apparatus, appliance, heat, preparation or substance is

used in any of these operations;
(a) massage or stimulative treatment of the face, scalp or neck;

(b) adding hair, either natural or artificial, including hair extensions, board
work, pastiche, wig making, or performing any of the above operations
on any wig or hairpiece to be worn by any person; and

(c) trichology and trichofogicat'treatment, including the treatment of
abnormalities and disorders of the hair and scalp.

1.2 Notwithstanding the provisions of clause 1.1, the terms of this Agreement shall:
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1.2.1 apply only to Employees for whom a Basic Salary or Wage or Commission
are specified in this Agreement and to the employers of such Employees;

and

1.2.2  apply to Learners/Students only in so far as they are not inconsistent with
the provisions of the Skills Development Act, 1998 or any contract entered

into or any condition fixed thereunder
2. PERIOD OF OPERATION

2.1 The Agreement shall come into operation-

2.1.1 In respect of the parties, as from the 1%t of June 2023, for a period of two
and a half years, up and to the 315t of December 2025; and

21.2 in respect of non-patties, on such date as determined by the Minister of
Employment and Labour in terms of section 32 of the Labour Relations Act,
1995, and shall rer_nain in force untif the 315t of December 2025,

2.1.3 in s far as any provision contained in this Main Collective Agreement is in
conflict with the provisions of the National Minimum Wage Act, Act 9 0f 2018
(“NMWA”), the provisions of the NMWA will prevail.

o INDUSTRIAL ACTION

3.1  The provisions of clause 14 below shall apply to Industrial Action.

TERMS AND CONDITIONS THAT WILL APPLY NATIONALLY

4, DEFINITIONS

4.1 Any term or expression used in this Agreement which is defined in the Labour
Relations Act, No. 66 of 1995 has the same meaning assigned to it in the Act.
The masculine includes the feminine and vice versa and the singular includes

the plural.
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4.2

4.21

422

4221

4222

4223

4224

4225

4226

Save where expressed distinction is made between definitions contained in this
Agreement, the following words shall have the under mentioned meaning

assigned to them, being:

"THE ACT “means the Labour Relations Act, No. 66 of 1995 as amended,

“AESTHETIC THERAPIST” means an Employee engaged in, but not limited

to the following:

eyebrow shaping and plucking including the application of false or

artificial eyebrow and/or eyelashes;

-cosmetic (day, evening, bridal, fantasy) camouflage make-up, micro ~
- pigmentation such as, microblading and shading and/or painting of the

face and/or full body features, whether by permanent, semi-permanent

or temporary means;

facial skincare knowledge and application of skin analysis, facial
treatment, electrical equipment, machines and the treatment thereof:

removal of unwanted or superfluous hair from the head, face and/or body
in whatever means excluding shaving, waxing, chemical depilatories,
electrical or mechanical means, including sugaring and threading;

massage or any other stimulative treatments or exercise of the face,
scalp, neck or full body, whether or not any apparatus, appliance heat,
preparation or substance is used in any of these operations, including

“stones”, "bamboo” etc.;

body and slimming treatment: figure/body analysis, electrical equipment
and the treatments thereof, basic knowledge of nutrition, Manual Lymph
Drainage treatments, body wrap and self-tanning applications whether

by hand or spray units;
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4227 spa treatments: holistic and/or relaxing treatment i.e. Indian head, hand
and/or foot massage with or without substance such as different oils:

4228 permanent lash treatments, intimate waxing for male and female clients,
laser, LPG, and/or Endermology, microdermabrasion, chemical peels,
micro needling, permanent make up, and or be able to assist a Medical
Practitioner practicing in the Aesthetic Terrain/ field.

\

4.2.3 “TRAINEE BARBER “means a barber who has never performed barber
services and is in training in an Establishment for a period not exceeding 6

{six) months;

424 “JUNIOR BARBER” means a barber who has been engaged in rendering
barbering services as a barber for a period of more than 6 (six) months and

less than 1 (one) year;

425 “SENIOR BARBER” means a barber who has rendered barbering services
as a barber for a period exceeding 1 (one) year;

426  “BASIC CONDITIONS OF EMPLOYMENT ACT or BCEA” means the Basic
Conditions of Employment Act, No. 75 of 1997 as amended:;

427 “BASIC SALARY” or “WAGE “means any payment in money, made or
owing to any person in return for that person’s working for any other person.
as agreed and prescribed in this Agreement, as amended from time to time,
as the minimum payable to an Employee in a specific job category;

428 “B TECH SOMATOLOGIST 4 YRS “means an Employee that holds a
B.Tech degree and is engaged in, but not limited to the following:

4281 eyebrow shaping and plucking, including the application of false or

artificial eyebrows and eyelashes;
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4.2.8.2

4.2.8.3

4.2.8.4

4.28.5

4286

4287

4.2.8.8

cosmetic (day, evening, fantasy) and camouflage make-up, and/or
painting of the face and/or full body features, whether by permanent,

semi-permanent or temporary means:

advance skin-care: skin analysis, facial treatment, electrical equipment,
machines and the treatment of the skin: Advance facial skincare: Non-
invasive and invasive classic deep cleansing facial treatment, chemical
peels, IPL, rejuvenating, lasers, ultra and radio sound and more

advanced electrical equipment and/or machinery;

removal of unwanted or superfluous hair from the head, face and/or body
by whatever means, other than shaving, including waxing, chemical
depilatories, electrical or mechanical means; including sugaring and

threading, IPL, laser treatment;

massage or any other stimulative treatment or exercise of the face, scalp,
neck or full body, whether or not any apparatus, appliance electrical
micro current, heat, preparative substance and other non-invasive and
invasive techniques is used in any of these operations; may also include

any massage medium;

body and slimming treatment: figure/body analysis equipment and the
treatment thereof, manual and mechanical (i.e Endermology) lymph
drainage treatment, body wraps and non-invasive and invasive self-

tanning applications whether by hand or spray units;

Aravetta Spa’s and traditional Spa treatments: holistic and/or relaxing
treatments i.e. non-invasive and invasive Indian head, hand foot and/or
fu!f body massages with or without substance such as different oils.
Specialized electrical and mechanical equipment and non-surgical

treatments;

specialized electrical equipment i.e. IPL/Laser/LPG/Endermology, efc.
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4.2.9 “BEAUTY TECHNOLOGIST” means an Employee that completed a 1 (one)
year qualification to execute basic skincare, hand and foot treatments, hair
removal, make up application, back and neck massages including a back
treatment and body treatments including massage;

4.210 “BEAUTY THERAPIST” means an Employee who has completed a 2 (two)
year formal quéﬁﬁcation in respect of comprehensive skincare and body

treatments, including but not limited to:-

4.2.10.1  massage or any other treatment or exercise to the face, scalp, neck or full
body, whether or not any apparatus, electrical, micro current, appliance,
heat, substance and other non-invasive techniques are used in any of
these operations and may also include any massage medium and/or

massage techniques with a holistic approach;

4.2.10.2  facial skincare therapy, which may include, but not be limited to electrical
equipment and/or machines such as galvanic and/or high frequency;

4.2.10.3  apply Day, Evening and Bridal make up;

4.2.10.4  removal of unwanted or superfluous hair from the head, face and/or body
by whatever means, other than shaving and may include, but not be
limited to waxing and/or sugaring and/or threading and/or chemical -

depilatories;

4.2.10.5  provide an eyelash and/or brow tint and/or brow shaping treatment, which
may include the application of artificial eyelashes;

42106  body treatments which may include but not be limited to the use of
electrical equipment and/or machines, apply body alignment and
movement, exfoliation treatment, body wraps and/or mask treatments
and/or the application of full body artificial tanning treatment.

4211 “CCMA" means the Commission for Conciliation, Mediation and Arbitration,
established in terms of the Labour Relations Act, 1995:
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4.2.12

4.2.13

4.2.14

4.2.15

4.2.15.1

42152

4.2.15.3

4.2.15.4

4.2.15.5

42.15.6

4.2.16

"CASUAL EMPLOYEE" means an Employee who is employed for less than
24 (twenty-four) hours per month and whose wages is calculated on the
hourly or daily rate for his/her particular job category or an Employee that
has been appointed in the temporary absence of a female Employee due to
maternity leave, which appointment shall be limited to 122 (hundred and

twenty-two) days in the latter instance;
“CEQO" means the Chief Executive Officer of the Council;

“CITY AND GUILDS” means City and Guilds International as operating in
the Republic of South Africa;

“"CLEANER AND/OR GENERAL ASSISTANT” means an Employee,
employed by an Employer in an Establishment who is engaged in any 1 (one)

or more of the following activities;

cleaning and/or sweeping premises;

running errands;

providing refreshments to staff and clients of an Establishment:
sanitizing and disinfecting tools, equipment and surfaces:
washing dishes;

doing laundry;
but excludes any Employee that touches the head of any client.

“CLERICAL EMPLOYEE, RECEPTIONIST, TELEPHONIST,

- ADMINISTRATOR AND / OR FRONT DESK CO-ORDINATOR” means an

Employee who is employed in an Establishment and who performs 1 (one)

or more of the following activities:
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4.2.16.1 receives clients and/or book appointments:

4.2.16.2 keep accounts and records:

4.2.16.3 does any clerical work;

4.2.16.4 handles cash;

4.2.16.5 responsible for counte'r sales;

4.2.16.6 responsible for stock control;

4.2.16.7 responsible for advertising and promotion;

4.2.16.8  arranges merchandising displays;

42.16.9 running errands.

4217 “COLLECTIVE AGREEMENT” means a written agreement concerning
terms and conditions of employment or any other matter of mutual interest

concluded by one or more registered trade unions on the one hand, and on
the other hand that binds the terms of section 31 and 32 of the Act:

42171 (one) or more employers;

4.2.17.2 (one) or more registered employers’ organisations: or

42.17.3 (one) or more employers and 1 (one) or more registered employers’

organisations;

4218 “COMMISSION” means the amount of money payable by an Employer to an
Employee by virtue of a commission agreement concluded between an
Employer and Employee, or which may be prescriptive by virtue of this

Agreement, which may consist of:
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4.2.18.1

4.2.18.2

42.18.3

4.2.19

4220

4.2.21

4222

4.2.23

11

“Personal Services Commission” or “PSC” being the manner in which
commission is calculated, which is to be paid by an Employer to an
Employee during the Employee’s annual leave, or in respect of notice pay
or in respect of severance pay. This commission is calculated on services
provided by an Employee in person, and on services rendered by other
Employees when assisting the Employee, in the event of such other
Employees not being entitled to commission, but excluding Retail

Commission; and/or

“Retail Commission” being commission paid to an Employee in respect
of the sale of products procured by such an Employee which may or may

not be Target based; and/or

“Target Based Commission” means payment of an agreed percentage
of commission on turnover above an agreed threshold which may or may

not be prescribed by this Agreement.

“COMMISSIONER” means any person appointed by the governing body of
the CCMA in terms of section 117 of the Labour Relations Act, 1995

“COTT” means the Central Organisation for Trade Testing;

“COUNCIL” means the National Bargaining Council for the Hairdressing,
Cosmetology, Beauty and Skincare Industry registered in terms of section 29

of the Labour Relations Act, 1995;

“COUNCIL REPRESENTATIVE” means a person nominated by any party -

to represent such party to the Council;

“DESIGNATED AGENT” means any person appointed by the Minister in
terms of section 33 of the Labour Relations Act, 1995;
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4224 “DAY OFF” means authorized leave granted by an Employer to an
Employee to be absent from an Establishment during any day upon which

the Employer conducts business;

4.2.25 “DRY BAR” means an Establishment at which only Dry Bar Services are

rendered;

4.2.26 “DRY BAR SERVICES’ means only 1 (one) or more or all of the following
services being:- a wash, blow dry, clip-on extensions, bang, up styling,
tonging, setting, plaiting, crimping and straightening with a flat iron all of
which will be rendered without applying any chemicals of whatsoever nature
and explicitly excluding any cutting of hair;

4.2.27 "DRY BAR WORKER” means a person employed at a Dry Bar who only

renders dry bar services,;

4.2.28 "EMPLOYEE” means any person who is employed by or working for any
Employer and who is receiving or is entitled to receive remuneration, and any
other person who in any manner assists in the carrying on or conducting of
the business of any Employer, and “employ” and "employment” have

corresponding meanings,;

4229 "EMPLOYER” means any person who employs or provides work for any
person and remunerates or expressly or tacitly undertakes to remunerate
him, or who permits any person whosoever in any manner assist him carrying
on or conducting his business and “employ” and “employment’ have

corresponding meanings;

4.2.30 “FULL TIME EMPLOYEE” means an Employee whose hours of work are
more than 24 (twenty-four) hours per month and not more than 45 (forty-five)

hours per week in an Establishment;

4231 “FIRST YEAR OPERATOR” means an Employee, appointed as an
operator, that has been rendering Cosmetology Services for a period less

than 1 (one) year whilst employed by one or more Employees;
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4.2.32

4.2.33

4.2.34

4235

4.2.351

4.2.352

4.2.35.3

4.2.35.4

4.2.355

4.2.36
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“HALF DAY OFF” means an authorized leave of absence for the balance
of the working day after having executed 4 (four) continuous hours of work
on that particular day and being fully remunerated for such entire day;

“HAIRDRESSER/HAIRSTYLIST" means an Employee or Working
Employer in return for payment, in money or in kind, performs any 1 (one) or
more or all of the Cosmetology Services usually performed by a

Hairdresser/Hairstylist.

“HAIRDRESSER/HAIRSTYLIST NON-QUALIFIED” means a
Hairdresser/Hairstylist that is not qualified as a Hairdresser/Hairstylist;

“HAIRDRESSER/HAIRSTYLIST QUALIFIED’ means an Employee who:

holds a trade test certificate issued by COTT or the SSETA or City and
Guilds, Diploma Level 3 (three); or

holds a certificate of proficiency under the training of Artisan’ s Act, 1951

or

holds any qualification which the Council in consultation with the SSETA
or City and Guilds may recognize as a qualification, whether or not
obtained in the Republic of South Africa; or

- holds a masters certificate of the Employers’ Organisation from any

division thereof: or

-holds a certificate of competency in hairdressing issued by the Council
before coming into force of this Collective Agreement and thereafter:

“HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY PENSION
FUND” means the Hairdressing, Beauty and Skincare Industry Pension

Fund.
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4.2.37 VIMMEDIATE FAMILY” means Employee’s spouse, life partner. parent,
adoptive parent, grandparent, child, adopted child, grandchild, brother or

sister;

4238 “LEARNER” or “LEARNER HAIRDRESSER” means any Employee who is
in training under a written learner-ship contract registered with the SSETA,
or who is in the process of applying for a learnership contract in terms of the
Skills Development Act, No. 97 of 1998, and includes a minor:

4.2.39 “NO DEFINITION”

4240 “MAKE-UP ARTIST “means an Employee engaged in the following
treatment, but not limited to:

4.2.40.1 the application of false or artificial eyebrows or eye lashes:

4.2.40.2 cosmetic {day, evening, bridal, fantasy) camouflage make up, and/or
painting of the face and/or full body features whether by permanent,

semi-permanent or temporarily means;

42403 basic application of the removal of unwanted or superfluous hair from the
head, face and/or body and its features, including shaving, waxing and

chemical depilatories;
4.240.4 piercing.

4241 "MANAGER/ESS" means an Employee who is employed to manage and
oversee the day-to-day functions of an Estabiishment, including-

42411 staff management;

42412 training and development of staff or overseeing the training and

development of staff;

42413 stock control
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4.2.41.5

42416

4.2.41.7

42418

42419
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time management,

‘marketing and promotions;
administration, accounts and orders;
grievance and disciplinary procedures;
salon maintenénce and security;

housekeeping and running costs;

4.2.41.10  cash control; and

4.2.41.11

4.2.42

4.2.43

4.2.44

4.2.45

4.2.46

4.2.46.1

quality control of all of the above-mentioned functions.

“MASSAGE THERAPIST” means a person executing, performing or

appiying massage therapy;

“MASSAGE THERAPY” means the manual manipulation of soft body tissue
including but not limited to muscle, connective tissue, tendon and ligaments
by way of rubbing, stroking, kneading or various other methods, to enhance

health, well-being and relaxation;

“MINOR" means an Employee who is 16 (sixteen) years or older, but who
has not yet attained the age of majority, by virtue of turning 18 (eighteen)

years old or otherwise;

“MULTI SKILLED OPERATOR” means an operator that also performs
some of the duties of a Hairdresser/Hairstylists; :

“NAIL TECHNICIAN” means 1 (one) of any of the 3 (three) job categories

being either:-

Qualified Nail Technician: means an Employee that has completed a
1 (one) year formal qualification to apply artificial nails and provide

nailcare therapy to the hands and/or feet; and
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4.2.46.2

4.2.468.3

4.2.47

4.2.48

4.2.48.1

4.2.48.2

4.2.48.3

4.2.48.4

4.2.48.5

4.2.48.6

4.2.48.7

4.2.48.8
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Certified Nail Technician: means an Empioyee that does Hot hold a
formal qualification, but whom has received brand specific training and
obtained a certificate for such skill acquired for purposes of applying silk
and/or fibre and/or acrylic and/or gel nails which Employee may only
operate within the brand that provided him or her with such‘t_raining; and

Unqualified Nail Technician: means an Employée executing 1 (one) or

more or all of the duties of either a Qualified Nail Technician or a Certified
Nail Technician but does not have a qualification or certification issued

by a Training Provider or brand.

“NON-PARTY” means any Employer or Employee who is not a member of
a registered Employers’ Organisation or Trade Union, which is a party to the

Council.

“OPERATOR” means an Employee who is employed in an Establishment
and who performs 1 (one) or more of the following activities:

draping, brushing, shampooing and/or towel drying client’s hair;
removing veils, pins, rollers, clips and other setting aids;
preparing clients for highlighting of hair;

applying instant conditioners, rinses or colour shampoos;
placing clients under or removing clients from driers:

applying perm lotions;

neutralising and rinsing perms and relaxers;

assisting with foils, pulling out highlights and applying bleach over a

highlight cap;
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giving clients scalp treatments by the application of any hairdresser
treatment products prescribed by the manufacturer of that product,
excluding any treatment performed by infra-red ray, ultra-violet ray, or

thermos treatment;

tinting and applying colour (permanent and semi-permanent) and

applying toners and/or bleach;
cleaning and/or sweeping premises;

running errands;

providing refreshments to staff and customers of an Establishment;
sanitising and disinfecting tools, equipment and surfaces:
washing dishes; and

doing laundry and ironing.

4249 “PART-TIME EMPLOYEE" means an Employee who is employed for not
less than 1 (one) day per week or not more than 3 (three) days per week;

4.2.50

“PARTY” means any registered Employers’ Organisation or Trade Union

which is a Party to the Council and may refer to an Employer or Employee
who is a member in good standing of any such Party.

4.2.51

4.2.52

"PREMIUM" means the payment of consideration, whatsoever the nature,

in return for the training of any person in hairdressing;

“PUBLIC HOLIDAY” means a Public Holiday as referred to in the Public
Holidays Act, Act 36 of 1994, as amended;
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4.2.53 “REMUNERATION” means any payment in money or in kind, or both in
money and in kind, made or owing to any person in return for that person

working for the other:

4.2.54 “SALON ASSISTANT” means an Employee, employed by an Employer in
an Establishment who is engaged in 1 (one) or more of the following

activities:-

4.2.54 1 cleaning, sweeping or washing the Establishment or utensils,
receptacles, furniture or other articles;

4.2.54.2 running errands;
4.2.54.3 making tea or similar beverages:;

42.54.4 washing, drying and/or folding of towels and linen used in or at the

Establishment;

42.54.5 assisting Nail Technicians and/or Beauty Technologists and/or Beauty
Therapists with routine tasks within the Establishment.

4.2.55 ’'SPA ASSISTANT MANAGER” means to work closely with the
Manager/ess and is mainly responsible for providing administrative support
in performing daily activities with a spa. The Spa Assistant Manager will act
as Spa Manager in the absence of the Unit Manager and actively support in
the co-ordination and managing of ali spa employees. This position includes
the marketing of the spa and nurturing of guest relations.

4256 “SPA ATTENDANTS” means to maintain and administer the hygiene and
safety procedures in the Spa working environment as per the standards set
by the Employer. The attendants are to ensure that all front and back of
house area is consistently monitored by following the cleaning guidelines and
supervision of the manager. The Spa Attendant may from time to time need
to assist the Spa Manager in serving guests food and beverages during

groups and functions.
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“SPA MANAGER/ESS” means an Employee who is employed to manage
and oversee the management direction and development of a Spa. This
includes, but is not limited to peaking retail sales, providing and training
superior Spa services and effectively manage all Spa staff. To develop,
monitor, and review all staffing needs and challenges, maximising
scheduling opportunities, facility operations are in excellent working order,
supply updated staff information and revenues for payroll, revenue
management for target achievement, adhere and administer safety training,
enforce standard operating procedures, create guest/client relations service

satisfactory.

“SPA RECEPTIONIST” means an individual in charge of welcoming guests
into the Spa, responding to all enquiries while observing set standards. A
Spa Receptionist should have knowledge of the services and treatments
offered at the Establishment including any offers and promotions that may
be on at a particular time. Spa Receptionist duties also include prioritizing
workloads, ensuring all operational procedures are met and ensuring that
standards or appearance codes of conduct are adhered to and implemented

to the latter.

“SDA" means the Skills Development Act, No. 97 of 1998 as amended:

“SHORT TIME” means the implementation of reduced working time i.e.
fewer number of hours per day and/or fewer number of days per week, due
to a shortage of work and/or any other justifiable contingencies beyond the
control of the Employer, as contemplated in clause 20;

“SOMATOLOGIST” means an Employee who has completed a 3 (three)
year formal qualification focussing on the scientific study of the human body
in respect of which a diploma has been bestowed on him or her to enable
him or her to treat and prevent a variety of skin and body conditions with a
holistic and/or health related approach as well as improving the general
wellness and aesthetic appearances through information and the practice of

healthy lifestyle habits products and clinic treatments.
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4.262 “SPECIFIC SKILLED STYLIST” means a person who does not hold any
qualification in hairdressing, and who, wholly or mainly, performs 1 (one) or

most of the following tasks:
4.2.62.1 braiding, weaving or plaiting;
4.2.62.2 cutting only;
4.2.62.3 adding hair extensions only:

42624 dreadlocks.

4.2.63 "SSETA" means the Services Sector Education and Training Authority in
terms of SDA,;

4.264 “STUDENT” means an Employee who may be a minor, employed in an
Establishment who has entered into a Student Contract with the Employer
and has submitted the student contract to the Council, in order to become

qualified to render Cosmetology Services:

4.2.65 "TRAINING PROVIDER" means an institution accredited by SSETA, QCTO
or registered by City and Guilds or approved by the Council to provide

training;

4.2.66 “TEMPORARY EMPLOYEE” means an Employee employed by an
Employer in terms of which it is agreed that:-

4.2.66.1 the Employee is employed for a limited period of time, upon effluxion of
which the Employee shall cease to be employed by the Employer; or

4.2.66.2 is employed as a substitute for an Employee who is temporary absent,
excluding in the event of maternity leave: or
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is empiloyed to perform a specific task or execute a specific project, upon
finalisation of which the Employee's employment with the Employer will

terminate and may include a contract worker”.

“TIME-OFF” means authorized leave of absence on full pay for any reason
whatsoever, usually in relation to time off in lieu of time wor_ked in, but does

not include any form of leave;

"WORKING EMPLOYER" means an Employer or owner who performs work
similar to that carried out by an Employee;

“UNQUALIFIED” means, where it appears from a prefix to any job category
stated in this Agreement or annexure thereto, an Employee executing one,
or more or all of the duties of that particular category, but does not have a
qualification or certification issued by a Training Provider.

4.3  Where any calculation is to be made in terms of this Agreement in respect of
Commission or PSC, and the Employer is registered for Value Added Tax
(“VAT"), the VAT shall be deducted prior to the calculation being made.

5. REGISTRATION OF AN ESTABLISHMENT

5.1 All Employers shall be obliged to ensure that an Establishment:

has been registered with the Council;

is operated by or employs at least one Hairdresser / Hairstylist: Qualified or
B-Tech Somatologist or Beauty Technologist or Nail Technologist depending

on the type of Cosmetology Services rendered,

has obtained a certificate from the Council to render Cosmetology Services.

6. APPLICATION FOR REGISTRATION OF AN ESTABLISHMENT
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6.1  Prior to the commencement of the rendering of Cosmetology Services at an
Establishment, every Employer of an Establishment shall apply to the Council
in the form specified in annexure “A” for registration of the Establishment and
shall, as part of the registration process, also submit a duly completed

annexure “B” in respect of all Employees employed at the Establishment.

6.2 A separate application shall be completed in respect of each Establishment

operated by an Employer.

6.3  No disqualified person may have a direct or indirect interest in or operate an

Establishment.

6.4 For the purpose of clause 6.3 above, a disqualified person shall be an

Empiloyer, that:

6.4.1 owes any sum to any Employee or former Employee in the Industry in respect
of remuneration or wages, which remains unpaid in contravention of this

Agreement, and/or;

6.4.2 owes any sum of money to the Council in contravention of any obligation

under this Agreement; and / or;

6.4.3 has failed to pay contributions of any Employee, whether in whole or in part,
to any benefit fund in contravention of the terms of this Agreement.

6.5 No Employer shall be entitled to operate an Establishment unless it has

complied with the provisions of clause 6.1 above.

6.6  Should any of the details that appears on the annexure “A”, submitted by the
Employer upon registration of an Establishment as contemplated in clause 6.1
above, subsequent to registration, change, the Employer shall be obliged to,

~within 14 (fourteen) days of such change taking place, notify the Council by way
of written notice stating the nature and details of the change, which will be

submitted to the Council to amend@hcsbc.co.za.
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7. RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL
7.1 An Employer who employs Part time, Casual or Temporary Employees shall:

7.1.1 notify the Council in writing of the employment of a Part time, Casual or
Temporary Employee, within 7 (seven) days of employing such a person,

and;

7.1.2  notify the Council in writing within 7 (seven) days of the termination of the
services of the Part time, Casual or Temporary Employee.

7.2 Should an Employer fail to notify the Council of the appointment of the Part
time, Casual or Temporary Employee that Employee shall be regarded as a
permanent Employee and accordingly be entitied to all benefits, in terms of this

Agreement.

7.3 An Employer may not employ any person in an Establishment to render any
Cosmetology services unless the Employee rendering the Cosmetology
services is qualified to do so within the meaning of this Agreement.

7.4 In the event of an Employee (including a Learner or a Student) taking up
employment with or resigning from an Establishment, subsequent to the
registration of the Establishment as contemplated in clause 6.1 above, the
Employer shall, on or before the seventh day of the month following such
appointment or resignation, notify the Council of such Employee’s appointment

or resignation, as the case may be, by, within the stated time period:-

7.4.41 submit a duly completed annexure “B” in the event of an Employee taking

up employment with the Establishment; or

7.42  dispatching a written notice of such Employee’s resignation which notification
shall include the Employee’s full names, surname, identity number and

position held to amend@hcsbc.co.za.

7.5  An Employer shail:
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7.5.1 furnish each Employee employed with a letter of appointment and Contract
of Employment, which shall include the following: '

7.5.1.1 the Employee’s full names, address, ID number and occupation of the
Employee;

7.5.1.2 date of commencement of service; ‘

7.6.1.3 the title of the Employee’s occupation;

7.51.4 the remuneration or basic salary and/or commission and/or wages for

that -occupation;

7515 the days and hours of work;

7.51.6 the place of work, and an indication whether the Employee may render
services at other Establishments of the same Employer, if applicable;

7517 the salary rate and method of calculation as well as frequency of
payment;

7.5.1.8 the rate of pay for overtime worked,

7519 details of deductions to be made from the Employee’s salary;

7.5.1.10 all leave entitlements;
7.51.11 the period of notice required,
7.5.2 fumish each Empioyée with a copy of the Employee’s letter of appointment;

7.5.3 make available copies of each Employee's letter of appointment for
inspection by the Designated Agents of the Council.
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In the event of an Employee taking up employment with an Employer as from
the first day of a calendar month up to the fourteenth day of that calendar month,
the Employer shall deduct on the Employee’s payday in that calendar month,
all amounts as envisaged in this Agreement from the Employee's Basic salary

or wages.

In the event of an Employee taking up employment with an Employer as from
the fifteenth day up and to the last day of any calendar month, the Employer
shall not make any deductions from the Employee’s Basic salary or wages, on
the Employee’s payday during that particular calendar month.

KEEPING OF RECORDS BY AN EMPLOYER
Every Employer shall be obliged to retain a wage record indicating:

the dates in respect of which remuneration or Basic salary or wages are paid

from time to time;

the gross remuneration or Basic salary or wages payable in respect of each

Employee;

details of all deductions made by the Employer and the reason for the

deduction, and;

the nett amount paid to each Employee and the date and method of payment;

Every Employer shall be obliged to keep a register of the takings / turnover of

each Employee indicating:
the date to which each entry relates;

the name or identifying mark of each client who received any service by the

Employee;
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8.2.3 the nature of the service provided to each client, and payment made in

respect thereof,

8.24  the name of the person who provided the service to each client by the

Employee; and
8.2.5 the extent of products sold and payment made in respect thereof.

8.3  An Employer shall keep an attendance register for each Employee containing
at least the information set forth in clause 8.4 below and shall record in that

register the name and occupation of every Employee.

8.4  Every Employee shall record him / her being present at the workplace in the
attendance register. It shall be incumbent upon the Employer to ensure that the
register is correctly completed by every Employee. If an Employee fails,
refuses or neglects to complete the register, the Council shall within 14
(fourteen) days be notified of such omission in writing. The attendance register
shall contain the following information pertaining to the Employee:

8.4.1 . his signature;
8.4.2 the time he commenced work;
8.4.3 the time of leaving work for that day;

¢

8.4.4  the time of any leave of absence from work in terms of this Agreement;

8.4.5 overtime worked ;‘and

8.4.6 Public Holidays worked.

8.5 If an Employee is unable to read or write, the Employer may on behalf of the
Employee make and sign the necessary entries in the attendance register.
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Each entry in any register required to be kept by an Employer in terms of this

clause 8, shall be:

recorded in ink or ball point pen, but not in pencil;
accurate in all material respects.

Every register required to be kept by an Employer in terms of this clause 8 shall

be:

kept in the Establishment at all times and be made available to a Designated

Agent of the Council upon request: and

retained by the Employer for a period of three years from the date of the last

entry in it.
ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT

The Council shall be responsible for the administration and enforcement of the
provisions of this Agreement and may issue rulings in accordance with this

Agreement,

The Council and / or any of its officials, Employees, and agents shall incur no
liability whatsoever for any act executed in accordance with the provisions of

this Agreement and:

in respect of any representation made as to practice, procedure or law; and

for any ruling as referred to in clause 9.1 above and/or interpretation of this

Agreement.

The Council may from time to time determine any forms which may be required
to be completed by the persons mentioned in sections 31 and 32 of the Act, in
order to facilitate compliance with any provisions of this Agreement.
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All Employers shall be obliged to furnish the Council with a remittance advice
or other written documentation, as may be determined by the Council from time
to time, indicating such information that the Council in its sole discretion may
require, including but not limited to the number of Employees employed in an
Establishment, the Basic salary or wages paid to Employees and payment
made for and on behalf of Employees.

Should an Employer be in default of its obligations in terms of this Agreement,

all monies paid to the Council by virtue of the provisions of this Agreement shall:

9.5.1

9.5.2

9.5.2.1
9522
9523
| 9524

9525
9.52.6
9527
9.52.8

9529

first be allocated to settle the oldest debt in full on a monthly basis i.e. all of
the oldest arrears for a specific month will first be settled where after the
balance, if any, will be allocated to the month/s thereafter on the basis that

-all contributions for a specific month will be settled in full before moving to

the next month,;

be allocated to the under mentioned beneficiaries in the following order of

preference:
Pension / Provident fund,;
Union Fees;
EdHCB Fees;
Council Fees;

Sick Pay Fund;
Sick Benefit Fund;
Agency fees;
Bargaining levy;

Basic Council Fee (Only Area A);
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Minimum Council Fee (Only Area A);
Penalties;

RD Fees;

Lega.l Fees;

interest on Pension Fund/Provident Fund

Should the payments received from Employers not specify a specific
beneficiary, the payment so received will be allocated to the next
beneficiary in the aforesaid order and so on until the payments received are

sufficient to settle a beneficiary in full;

once the aforesaid allocations have been made, the Council will proceed to
pay the beneficiaries, recorded in clause 9.5.2 above, accordingly:

the remittance advice or written document dispatched by the Employer to the
Council on the date of payment shall indicate in respect of which Employees
payment was made, for which beneficiary, what amount towards each
beneficiary and time period for which the payment is made.

9.6 Evéry Employer shall be obliged to make available a legible copy of this
Agreement to its Employees in the Establishment, which shall be readily

accessible.

9.7 Notwithstanding anything to the contrary herein contained or implied by law,
each and every term and condition of this Agreement shall be deemed to be
separate and severable from the other terms hereof. If any term is found to be
vague or invalid or unenforceable, that term shall be treated as pro non scripto
and shall in no way affect the validity of the remaining terms and provisions

hereof.
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9.8  An Employer shall afford an Employee, who is a representative or alternate of
the board of the Council reasonable opportunity to attend to or execute his or
her duties as representative or alternate of the board.

9.9  Any person who is obliged to give notice to the Council in accordance with the
provisions of this Agreement shall do so in a manner as to ensure that the
Council receives such notice. The person that dispatches the notices shall bear

the onus to prove that it was dispatched.
10. ENFORCEMENT OF COLLECTIVE AGREEMENTS

10.1  If any person upon whom this Agreement is binding in terms of sections 31
and 32 of the Act, fails, neglects or refuses to comply with any provision of this
or any other collective agreement concluded in the Council, the Council shall
have the right to enforce such provision by any means permitted by any law
or practice and may-in addition resort to either one or both of the following

remedies:

10.1.1  use any means permitted by law to enforce compliance with this Agreement;

or

10.1.2  regard the non-compliance as a dispute within the meaning of clause 13, and
to resolve the dispute as provided for in the Council's Constitution.

10.2 A designated agent who has reasonable grounds to believe that an Employer,
or Employee has not complied with the provisions of this Agreement may issue

a compliance order.

10.3 A compliance order shall set out:-

10.3.1  the name of the Employer or Employee and location of every workplace to

which it applies;

10.3.2 the provisions of this Agreement that the Employer or Employee has not
complied with and the details of such non-compliance.
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any amount that the Employer or Employee is required to pay to an

Employer or Employee or the Council;

any previous settlement agreement entered into by the Employer or
Employee and the failure by the Employer or Employee to comply with such

settlement agreement;

any steps that the Employer or Employee is required to take including, if
necessary, to cease the contravention in question -and the period of time

within which such action should be ceased.

A designated agent must deliver a copy of the compliance order to the Employer
or Employee reflected on such order and, to each Employer or Employee
effected by it or, if this is impractical, a representative of the Employer or

Emp!oyee.

The Employer or Employee must display a copy of the compliance order
prominently at a place assessable to the effective Employer or Employee at the

workplace reflected on such order.

An Emplbyer or Employee must comply with the compliance order within the
time period stated in the order unless the Employer or Employee objects thereto

in terms of the procedure stated herein below.

The failure to deliver a copy of the compliance order to the Employer or
Employee, or their representatives shall not make the compliance order invalid.

An Employer or Employee may object to a compliance order by making
representations to the CEO within 7 (seven) days of receipt of the order,

If the Employer or Employee shows good cause at the time, the CEO may
permit the Employer or Employee to object to the compliance order after the

aforesaid 7-day period has expired.

After consideration, any representation by the Employer or Employee and any

other relevant information, the CEQ:-
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10.10.1  may confirm, modify or cancel an order or any part of an order; and

10.10.2 shall specify the period within which the Employer or Employee is to comply
with any part of an order that has been confirmed or modified.

10.11 The information that the CEO shall consider includes:-
10.11.1 any evidence concerning the Employer or Employee’s compliance record:

10.11.2 the likelihood that the Employer or Employee was aware of the relevant

provisions; and

10.11.3 the steps taken by the Employer or Employee to ensure compliance with the

relevant provisions.

10.12 In the event of the CEO modifying or confirming the order, the CEO shall cause
to serve a copy of the order so modified or confirmed on the Employer or
Employee and on each Employer or Employee affected by it or, if in practical,
on the Employer or Employee’s representative.

10.13 If the CEO confirms or modifies the order or any part of the order, the Employer
or Employee must comply with that order within the time period specified in the

order,

10.14 The failure to deliver a compliance order so modified or confirmed to the
Employer or Employee, or their representatives, shall not make the compliance
order invalid.

10.15 An Employer or Employee who is not satisfied with the CEO’s compliance order

may refer the matter to Arbitration within 7 (seven) days after the compliance

order was received from the CEO.

10.16 If the Employer or Empfoyee has not complied with the compliance order and
has not referred the matter to Arbitration in terms of clause 10.15 above, the

CEO may refer the matter to Arbitration.
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DESIGNATED AGENTS

The Minister may, on request of the Council, appoint any person as a
designated agent in terms of section 33 of the Labour Relations Act, 1995 to

promote, monitor and enforce compliance with this Agreement.

A designated agent of the Council:

may secure c’bmpliance with this Agreement by amongst others:

1 conducting inspections;
2 investigating complaints; or

3 ‘any other means the Council may adopt.

may perform any other functions that are conferred to or imposed on the

agent by the Council;

shall have all the powers set out in Schedule 10 of the Labour Relations Act,

1995;

may issue a compliance order requiring any person to comply with this
Agreement within the time period stated in the compliance order.

CO-OPERATION WITH DESIGNATED AGENTS

The 'Council shall employ the services of Designated Agents, appointed in terms
of section 33 of the Labour Relations Act, 1995 to promote, monitor and enforce

the compliance with the provisions of this Agreement.

Every Employer Manager or Manageress and Employees of an Establishment
shall truthfully and to the best of their ability co-operate with a Designated Agent
in the execution of the Designated agent's duties.
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12.3 The provisions of the Agreement shall not be enforced against a Legal Owner
operating within the Industry, which, for purposes of this Agreement, shall be
defined as any person, partnership, enterprise or entity of whatsoever nature

that:-

12.3.1 conducts hairdressing or cdsmetology or beauty or skincare services
from an Establishment, the premises of which is either owned by the
Proprietor, hired from the owner of such premises, hires from any other
person that has the right o occupy such premises, or occupies such
premises by virtue of an agreement concluded with the owner of such
premises or any other person that has the right to ococupy such premises;

and

12.3.2 either trades under his/her/its own name or under the name and style of
the Establishment or that of any other Employer or legal owner; and

12.3.3 employs no Employees; and

12.3.4 may include persons that are normally referred to in the hairdressing

industry as rent-a-chair.

13. PROCEDURE FOR  DISPUTES, INCLUDING PRE-DISMISSAL
ARBITRATION

13.1 Subject to section 127, read with section 188A of the Labour Relations Act,
1995: '

13.1.1  a dispute which may arise in the Industry and which, in terms of the Labour
Relations Act, 1995, must be referred to a Council, as defined in the Act, or

13.1.2 a dispute involving the interpretation or application of this Collective
Agreement, or any other Collective Agreement concluded in the Council;
must be dealt with in terms of the procedure set out in clauses 14 to 29,

inclusive, of the Council’s Constitution.
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The provisions of clause 13 of this Agreement apply to all persons upon whom
this Agreement is binding in terms of sections 31 and 32 of the Labour Relations

Act, 1995.

If an Employee institutes proceedings an Arbitrator may, at the hearing of the
matter, in addition, determine any claim for an amount that is owing to that

Employee in terms of this Agreement if.-

the claim is referred in compliance with section 191 of the Labour Relations

Act, 1995;

no compliance order has been issued and no other legal proceedings have

been instituted to recover the amount.

A dispute concerning any amount that is owing to an Employee as a result of a
contravention of this Agreement may be initiated jointly with a dispute initiated
by the Employee over entitiement to severance pay in terms of this Agreement.

If there is a dispute of non-compliance arising out of this Agreement, the Council
may refer this dispute to Arbitration by an Arbitrator appointed by the Council.

The Arbitrator so appointed will have the powers of a commissioner in terms of

section 142 of the Labour Relations Act, 1995,

Section 138 of the Labour Relations Act, 1895, read with the changes required
by the context, applies to any Arbitration conducted in ferms of clause 13.5

above.

An Arbitrator conducting Arbitration in terms of clause 13.7 may make an

appropriate award including:-

ordering a person to pay any amount owing in terms of this Agreement;

imposing a fine for failure to comply with this Agreement in accordance with

section 33A(13) of the Labour Relations Act, 1995;
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13.8.3 charging a party an Arbitration fee not exceeding R1,500.00;
13.8.4  ordering a party to the dispute to pay the costs of the Arbitration;

13.8.6 confirming, varying or setting aside a compliance order issued by a

designated agent;

13.8.8  any award contemplated in terms of section 138(10) of the Labour
Relations Act, 1995. i

14. STRIKES AND LOCK-QUTS

14.1  No person bound by the provision of this Agreement shall engage in a lawful
strike or lockout or any other conduct in the furtherance of a lawful strike or
lockout in respect of any matter regulated by this Main Collective Agreement.

14.2 The Council shall be the only forum for negotiations and conclusion of
substantive agreements on remuneration or Basic salaries or wages, and
benefits and other conditions of employment between Employers and the
Employers’ organisation on the one hand and Employees and the trade union
on the other hand, for purpose of concluding a collective agreement.

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE
EMPLOYERS’ ORGANISATION AND THE TRADE UNION

16.1 For the purposes of defraying the expenses of the Council, every Employer
shall be obliged to deduct from the earnings of each Employee and pay to the
Council, those deductions reflected in the appropriate column of the Basic
salary or wages schedules which are attached hereto as annexure “H”.

15.2 In addition to the deductions recorded in clause 15.1 above, the Employer shall:

15.2.1 deduct from each Employee the levy amount as reflected from time to time

in the Basic salary or wages schedules;
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15.2.2  pay the Employer's contribution to the Council levy as reflected from time to

156.3

15.4

15.5

15.6

15.7

time on the Basic salary or wage schedules.

An Employer shall be obliged to pay the total amounts owned in terms of
clauses 15.2.1 and 15.2.2 to the Council not later than the date that is recorded

in the Monthly Return form of the Employer;

Notwithstanding that the Council may issue an Employer with a pro-forma
Monthly Return form partially completed with the information of the Employer in
the Council s possession, it shall be incumbent upon the Employer to ensure
that the information contained therein is accurate, and every Employer shall be
obliged to record such amendments on the Staff amendment form as may be
necessary to reflect all correct information of the Employer.

Every Employer who employs a member of the trade union shall deduct from
the remuneration or Basic salary or wage of that Employee the subscriptions
and levies payable to the trade union and pay the subscriptions and levies so
deducted, monthly to the Council by not later than the date specified on the

monthly return.

Every Employer who is a member of the Employers’ Organisation shall be

' required to pay the monthly subscription and levies charged by that organisation

to the Council, by no later than the dates specified on the monthly return.

All amounts-payable to the Council in terms of this Agreement may be made by
EFT or cheque into the bank account of the Council. The Council may amend
its bank details, from time to time, by giving notice to that effect, to each
Employer. The Council will not accept any cash payments at any of its offices.
Should a cash amount be deposited directly into the bank account of the
Council, the Council shall be entitled to charge to the depositor, the cash
handling fee or bank costs incurred as a result of such cash payment being
made, at a rate of 1.82% of the total amount deposited.
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The onus shall be on any person claiming that payment was made to the
Council to prove that payment was made.

Any amount that falls due in térms of any provision of this Agreement that is not
received in full by the Council by the date specified, the Employer whom is
obliged to make payment, shall be liable to pay a penalty calculated at 10% (ten
percent) of the outstanding amount for that month which is outstanding.

For the purpose of this clause 15 the date specified means the 7t (seventh)
day of the month following the month in respect of which the amount is

payable.

The weekly contribution of weekly-paid Employees shall be calculated at the
rate of three thirteenths of the monthly contribution. :

All amounts stated in the Contribution Schedule exclude VAT,
EMPLOYERS’ ORGANISATION: MEMBERSHIP FEES

Every Employer who belongs to the Employers’ Organisation shall pay a
monthly membership fee in an amount calculated in terms of clause 16.3,

No Employer is compelied to become a member of the Employers’

Organisation.

The monthly membership fee shall be set forth in annexure “C” hereto, which
membership fee shall escalate per annum, as determined from time to time.

The monthly membership fees may be increased from time to time in the sole
and absolute discretion of the Employers’ Organisation.

The monthly membership fee shall be paid on or before the 7t (seventh) day of
each succeeding month to the Employers’ Organisation, care of the Council.

Collective Agreement Version 230731: 1 June 2023 to 31% of December 2025

This gazette is also available free online at www.gpwonline.co.za




54 No. 49759

GOVERNMENT GAZETTE, 24 NOVEMBER 2023

39

16.6 The Council shall prepare an analysis of all amounts received from Employers
either by way of membership fees. The Council shall be entitled to deduct or
receive a collection fee from the membership fees so collected, expressed as a
percentage of the total of fees collected, which percentage will be determined
and agreed upon from time to time by the parties to the Council.

18.7 The CEO shall cause to deposit all monies received in terms of this clause 16
into the Council's account and at the end of each month pay all membership

fees received, to the Employers’ organisation.

16.8 The Employers’ organisation shall arrange for an annual audit of the
membership fees received, within six months of its financial year by an auditor

who:-

16.8.1 conducts the audit in accordance with generally accepted auditing standards;

16.8.2 report in writing to the Employers’ organisation, and in this report expresses
an opinion as to whether or not the Employers’ organisation have complied
with the provisions of its constitution relating to financial matters.

16.9 The Employers’ organisation shall submit to the Council, within 30 (thirty) days
of receipt of the auditor’s report referred to in clause 16.8.2, a certified copy of

that report.

16.10 Any person may inspect the auditor's report submitted to the Council in terms
of clause 16.8.2 at the Council's head office.

16.11 The Council shall provide a certified copy of, or extract from, the auditor's report

to any person requesting such copy or extract.

16.12 Any dispute about the application or interpretation of the provisions of this
clause 16 shall be resolved in terms of the provision of the Council's

constitution.
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16.13 Notwithstanding the provisions of clauses 15.2.2 to 15.9 and 16.5 to 16.7
above, the Employers’ Organisation, when an Employer is recruited as a new
member that is not registered with the Council, and whilst waiting for the Council
to attend to the registration of and the submission of a return to the Employer
as contemplated in clause 6.1 above or to record such Employer to be a
member of the Employers’ Organisation and furnish the Employer with a return:-

16.13.1 may collect the membership fees directly from such newly recruited
Employer until such time that the Employer is properly registered with the
Council and has been furnished with a return or the Employer's membership
with the Employers’ Organisation has been properly captured by the Council

and has been furnished with a return; and

16.13.2 whilst such membership fees are being collected by the Employers’
Organisation, there will be no commission payable to the Council on the

membership fees collected.
17. TRADE UNION: MEMBERSHIP FEES

17.1 Every Employer shall on a weekly or monthly basis, as the case may be, deduct
from the remuneration or Basic salary or wages of its Employees a membership
fee, if such Employee is a member of the Trade Union, as determined from time
to time by the Trade Union and shall pay such membership fee to the Trade
Union, care of the Council, by no later than the 7" (seventh) day of each month
following on the month in which the deductions were made.

17.2  The Council shall prepare an analysis of all amourits received as membership
fees. The Council shali be entitled to deduct a collection fee, expressed as a
percentage of the total of membership fees collected, which percentage will be
determined and agreed upon from time to time by the parties to the Council.

17.3 Employees who are not members of the Trade Union are not compelled to
become members of the Trade Union, save for such areas where a Closed

Shop agreement may be applicable.
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The CEO of the Council shall cause to deposit all monies received in terms of
clause 17.1 into the Council's account and at the end of each month, pay all

membership fees received, to the Trade Union.

The Trade Union shall arrange for an annual audit of the Union’s membership
fees, within six months of its financial year by an auditor who shall-

conduct the audit in accordance with generally accepted auditing standards;

report in writing to the Trade Union, and in this report express an opinion as
to whether or not the Trade Union has complied with the provisions of its

constitution relating to financial matters.

The Trade Union shall submit to the Council, within 30 (thirty) days of receipt of
the auditor’s report referred to in clause 17.5.2, a certified copy of that report.

Any person may inspect the auditor’s report submitted to the Council in terms

" of clause 17.5.2 at the Council's head office.

17.8

17.9

17.10

The Council shall provide a certified copy of, or extract from, the auditor’s report

to any person requesting such copy or extract.

Any dispute about the application or interpretation of the provisions of this
clause 17 shall be resolved in terms of the provision of the Council's

éonsﬁtuﬁon.

Notwithstanding the provisions of clause 17.1, 17.2 and 17.4 above, should the
Trade Union recruit an Employee in the industry as a new member and whilst
waiting for the Council to capture the details of the Employee on its system or
to capture the Employee’s membership with the Trade Union on its system and,
in both events, furnish the Employee’s Employer with a return the Trade Union
may collect the membership fees directly from the Employee and no
commission shall be paid by the Trade Union to the Council in respect of the

membership fees so collected.
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18. EXEMPTIONS

18.1 General exemption from any provisions of this Agreement

18.1.1 -

18.1.2

18.1.3

18.1.4

18.1.5

18.1.6

18.1.7

18.1.7.1

18.1.7.2

An application for the exemption of the provisions contained in this Agreement
by a party shall be heard by the Council's Exemption Committee. An application
for the exemption of the provisions contained in this Agreement by a non-party
shall be heard by an Independent Exemption Committee. consisting of 2 (two)
Commissioners accredited in accordance with the provisions of section 128 of

the Labour Relations Act, 1995.

The Exemption Committee shall consist of 3 (three) persons, 1 (one) each
appointed from each of the parties to this Agreement and a Council Employee.

An application for exemption shall be in writing and made to the CEO of the
Council in the form as set forth in annexure “D” hereto.

All applications for exemption shall be supported by such supporting
documentation as may be indicated or required by the Exemption Committee,
from time to time, in order to properly assess the application for exemption.

The Exemptions Committee shall decide on an application for exemption within
30 (thirty) days of receipt by the CEO of the Council.

The person or entity moving for the application for exemption (“the Applicant”)
may request the Exemption Committee that the application for exemption be
amplified by means of oral argument on the date upon which the Exemption
Committee considers the application, failing which the Exemption Committee
will consider the application for exemption on the basis of the written application
and supporting documents, submitted.

All applications shall comply with the following, being:-

it shall be fully motivated:

be accompanied by the required supporting documentation;
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18.1.7.3 applications that adversely affect any rights and obligations of Employees,
will not be considered unless the Employees or their representatives have
been properly consuited and their views fully recorded in the application;

18.1.7.4 a presentation reflecting the objectives and strategies to be adopted by the
Applicant during the exemption period, to rectify the non-compliance with
this Agreement and indicating a time frame for such objectives and

strategies to be achieved;

18.1.7.5 the time period for which exemption is required.

18.1.8  In considering an application for exemption, the Exemption Committee shall,
amongst others, consider, but shall not be limited to, the following criteria;-

18.1.8.1 the Applicant’'s past record of compliance with the provisions of this
Agreement and previous exemption granted;

18.1.8.2 any special circumstances that may exist;

18.1.8.3 any precedent that might be set as a result of the granting of the exemption;

18.1.8.4 the interest of the sector with specific reference to:-
18.1.8.4.1 unfair competition;

18.1.84.2 collective bargaining;

18.1.8.4.3 the dilution of the scope and jurisdiction of the Council.

18.1.8.5 the interest of Employees with specific reference to:-
18.1.8.5.1 exploitation,;

18.1.8.5.2 job preservation.

18.1.8.6 the interest of the Applicant with specific regard to:-
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18.1.8.6.1 financial stability;

18.1.8.6.2 operational requirements.

18.2 Exemption from Pension Fund

18.2.17  Should an application for exemption be moved for, for exemption from the HSBI

Pension Fund, the following information and/or documentation, in addition to
those set forth in clause 18.1 above shall be provided by the Applicant, being:-

18.2.1.1 written confirmation that Employees are members of the alterative
pension fund;
18.2.1.2 written confirmation that the alternative fund is a registered pension fund in

terms of the Pension Fund Act (“PFA™);

18.2.1.3 a pension exemption application form duly completed by the broker of the

alternative pension fund;

18.2.1.4  the extent of monthly contribution of each member towards the alternative
pension fund and proof that the contribution of both the Employer and

Employee are made.

18.3 Appeals

1831 In accordance with the provisions of the Labour Relations Act, 1995 the
Council hereby establishes an independent body, to be known as the
Exemptions Appeal Body to consider appeals from both a party or non-party
against a refusal of a party or non-party’s application for exemption from the
provisions of this Agreement and the withdrawal of such exemption by the

Council.

18.3.2 An Applicant may lodge an appeal with the Council against the Exemption
Committee's refusal for exemption or the withdrawal of exemption, which
appeal shall be lodged within 14 (fourteen) calendar days of the Applicant
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being notified in writing of the exemption being refused or being withdrawn,

as the case may be.

The Exemptions Committee shall hear, decide and inform the applicant and
the Council as soon as possible and not later than 30 days after the appeal has

been lodged against the decision of the exemptions body.

Any appeal shall be in writing and shall contain the following:-

grounds of appeal;

all supporting documentation which will be used in support of the appeal;

any other relevant information or documentation that may assist the

Exemption Appeal Board to arrive at a conclusion.

Any appeal may be amplified by oral argument.

The criteria for the consideration of an appeal will be the criteria as set forth in

clause 18.1.8 above. -

The Exemption Appeal Body's finding on appeal shall be in writing and shall be

made available to the Applicant.

The Exemption Appeal Body shall consist of at least 1 (one) Commissioner
accredited in accordance with the provisions of section 128 of the Labour
Relations Act, 1995 from the panel approved by the Council from time to time.

18.4 The granting of exemption or withdrawal thereof

18.4.1

18.4.1.1

18.4.1.2

When exemption is granted by the Exemption Committee or, on appeal by the
Exemption Appeal Board, such exemption shall expressly specify:-

any conditions subject to which the exemption is granted;

the period during which the exemption is to operate;
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18.4.1.3 the circumstances, if any, in which the exemption may be withdrawn.

18.4.2  The CEO shall furnish the Applicant, should exemption be granted in favour of
such Applicant, with a letter of exemption recording the:-

18.4.2.1 full name of the person/s in whose favour exemption is granted;

18.4.2.2 provisions of this Agreement from which exemption are granted;
18.4.2.3 conditions subject to which exemption is granted;
18.4.2.4 period during which exemption is to operate;

18.4.2.5 circumstances in which it may be withdrawn, if any.

18.4.3 Should circumstances dictate and permit, the Council may withdraw the
exemption granted, the CEO of the Council shall notify the Applicant thereof,

by furnishing it with at least 7 (seven) days’ notice.

18.4.4 The Applicant may appeal the resolution by the Council to withdraw the
exemption granted in accordance with the provisions of clause 18.4.3 above.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGES AND
AUTHORISED DEDUCTIONS

19.1 An Employer shall pay to an Employee a Basic salary or wages not less than
the applicable prescribed Basic salary or Wages set forth in annexure “H”, as

amended from time to time.

19.2 Unless the contrary is expressly authorised in this Main Collective Agreement,
nothing in this clause 19 shall operate to permit a reduction in the Remuneration
or Basic Salary or Wages of an Employee who was receiving, at the date of
coming into operation of this Agreement, a Remuneration of Basic Salary or
Wage whilst suéh Employee remains in the employ of the same Employer.
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The provisions of clause 19.2 above shall apply to any Employee whose
services are terminated by his or her Employer after the date of éoming into the
operation of this Agreement and who is re-employed by the same Employer
within a period of 12. (twelve) months after such Employee’s services were

terminated.

Any remuneration or Basic salary or wages may be paid to an Employee, either
weekly or monthly, as may have been agreed between the Employer and
Employee. Should an Employee’s services be terminated, for whatsoever
reason, prior to the agreed date upon which any remuneration or Basic salary
or wages are payable, the remuneration or Basic salary or wages shall be paid
by the Employer within 7 (seven) days of the date of termination of the

Employee’s services.

If payment of the Employee’s remuneration or Basic salary or wages is not paid
by means of direct deposit or electronic funds transfer, to the bank account of
the Employee, the remuneration or Basic salary or wages shall be paid in cash
and be placed in a sealed envelope. The Employee shall acknowledge receipt

in writing of the cash so received.

Should the Employee’s remuneration or Basic salary or wages be paid in cash,
payment shall take place at such place where the Employee is actually engaged

or employed.

The Employer shall on the date of payment of the remuneration or Basic salary
or wages to the Employee, furnish the Employee with a salary advice or written

document reflecting the following:

the Employer’'s name and address;

the full names and occupation of the Employee,
the period for which the payment is made;
the Employee's remuneration or Basic salary or wages in money;

the amount and purpose of any deduction made from the Employee’s

remuneration or Basic salary or wages;
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19.7.6  the actual amount paid to the Employee; and

19.7.7  if relevant to the calculation of that Employee’s remuneration or Basic salary

or wages: —

19.7.7.1 the Employee’s rate of remuneration or Basic salary or wages and

commission and overtime rate;

19.7.7.2 the number of ordinary and overtime hours worked by the Employee
during the period for which the payment is made:

19.7.7.3 the number of hours worked by the Employee on a public holiday during

that period.

19.8 The salary advice or written information mentioned in terms of clause 19.7

above shall be given to each Employee-
19.8.1  at the workplace or at such place agreed to by the Employee; and

19.8.2 -during the Employee’s ordinary working hours or within 15 {fifteen) minutes
of the commencement or conclusion of those hours.

19.9  An Employer may not make any deduction from an Employee’s remuneration

or Basic salary or wages unless the deduction-

19.9.1 s required or permitted in terms of law, court order, arbitration award or in

terms of this Agreement; and / or;
19.9.2  is in respect of subscriptions and levies to a union and / or;

19.9.3 s in respect of contributions to any benefit fund in terms of this Agreement;

and /or;

19.9.4 isdonein accordance with the provisions of clause 19.10 below; and/ or; J
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19.9.5 the Employee agrees to the deduction in writing.

19.10 An Employer may deduct such amount from any amount payable to an
Employee to reimburse the Employer against any loss or damage suffered or

sustained subject to:

19.10.1 the loss or damage occurred in the normal course of the Employee's
employment with the Employer and was due to an act or omission of the

Employes;

19.10.2 the Employer followed a fair procedure and gave the Employee a reasonable
opportunity to advance reasons as to why the deductions should not be

made;

19.10.3 the total amount deducted does not exceed the actual amount of the loss or

damage; and

19.10.4 the total deductions from the Employee’s remuneration or Basic Salary or
wages does not exceed one-quarter of the Employee’'s monthly

remuneration or Basic salary or wages.

19.11 A deduction in respect of any goods purchased by the Employee shall specify
the nature and quantity of the goods.

19.12 Any amount deducted from the Employee’s Remuneration or Basic Salary of
Wages in terms of clause 19.9 above, shall be paid to the beneficiary in whose
favour the deduction has been made, in accordance with the time period and
other requirements speciﬁed in any law, Court order, arbitration award or in
terms of this Agreement. All statutory deductions that do not form part of this
Main Collective Agreement such as PAYE and UIF shall be calculated on the
actual Remuneration received by the Employee. All other deductions {o be
made in terms of this Main Collective Agreement shall be calculated on the
Basic Salary or Wage as prescribed by this Agreement, unless otherwise
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indicated by an agreement entered into by and between the Employer and

Employee or any other legistation.
19.13 An Employer may not require or permit an Employee to-

19.13.1 repay any remuneration or Basic salary or wages except for overpayments
previously made by the Employer resulting from an error in calculating the
Employee's remuneration or Basic salary or wages; or

19.13.2 acknowledge receipt of an amount greater than the remuneration or Basic

salary or wages actually received.

19.14 For the purposes of clause 19.15 below, “benefit fund” shall be a pension,
provident, retirement, medical aid, SPF, SBF or a similar fund, as the case may
be. The contributions to the benefit fund will be those as set forth in this

Agreement.
19.15 Payment of contributions to a benefit fund shall be as follows:

19.15.1 any deduction made by an Employer from an Employee’s remuneration or
Basic salary or wages for purposes of payment to a benefit fund shall pay
the amount so deducted to the benefit fund within seven days of the

deduction being made.

19.15.2 any contiribution that an Employer is required to make to a benefit fund on
behalf of any Employee (other than that which is deducted from the
Employee’s remuneration or Basic salary or wages), shall be paid by the
Employer to the benefit fund within seven days from the date upon which the
Employee’s remuneration or Basic salary of wages becomes due;

19.16 The time periods specified in this clause 19 shall not affect or deteriorate from
any obligation on an Employer in terms of the rules of a benefit fund to make

any payment within a shorter period of time.
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19.17 Remuneration or Basic salary or wages which is payable monthly shall be paid
by no later than 12H00 on the last working day of that month.

19.18 Payment of remuneration or Basic salary or wages for learners and students,
as specified in the Remuneration/Basic Salary/Wage Schedules, shall be as

follows:

19.18.1a learner or student who has entered into a learnership or student contract
with an Employer and has passed the theoretical, Practical and workplace
component, of his / her training at an accredited Training Provider, shall start
on the remuneration or Basic salary or wages as specified for Entry level on
the Remuneration/Basic SalaryMWage Schedules and the remuneration/Basic
salary or wage shall increase to the next level only when a statement of results
from the service provider indicating the credits earned for that specific level,

for example:-

19.18.1.1 a learner or Student who has entered into a learnership or Student
contract with an Employer on a Part time basis with an accredited
Training Provider prior to entering into a learnership or Student contract
shall start on the remuneration or Basic salary or wages as specified for
Entry level on the Remuneration/Basic Salary/Wage Schedules. Should
the learner or Student pass any subsequent level, his / her remuneration
or Basic salary or wages shall increase to the level passed as specified
on the Remuneration/Basic Salary/Wége Schedules once a statement of

results has been provided to the employer.

19.19 For the purposes of clause 19.18.1 for a Learner or Student to have passed a
level, means to have passed both the theory and the practical examination for

that level.

19.20 It shall be incumbent on the Learner or Student employed as envisaged in
clause19.18.1 to furnish the Employer with his / her examination results in order
to be eligible to move to the next level specified on the Remuneration/Basic
Salary/Wage Schedules for purposes of payment of that learner or Student's

remuneration or Basic salary or wages.
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20. SHORT TIME

20.1  An Employer that elects to implement short time must notify in writing all
Employees concerned and give at least 1 (one) week notice thereof.

20.2 An Employee who is not given the specified notice is entitled to payment of fuli

wages in lieu of nofice.

20.3 Annual leave shall accrue at the full rate of entitlement during any period that

an Employee is required to work short time.

20.4 The purposes of this clause 20.4 to clause 20.14 shall be distinguishable from
the provisions of clause 20.1 to 20.3 above, in that, for purposes of this clause
20.4 to clause 20.14 “Short Time” shall be defined as the implementation of
reduced working time i.e. a lesser number of hours per day or a lesser number
of days per week that may be brought about as a result of an Employer being
unable to conduct the business activities of an Establishment due to unforeseen
circumstances, other than operational requirements within the meaning of

section 189 of the Labour Relations Act, 1995.

20.5 Only members of the Employers’ Organisation ie. a Party, whose
Establishments are duly registered within the meaning of clause 6.1 above and
are not disqualified within the meaning of clause 6.4 above, shall be entitled to

invoke Short Time.

20.6 Should the need arise for an Employer to invoke Short Time, the Employer

shall:-

20.6.1 furnish the affected Employees and the Trade Union (in so far as the affected
Employees are members of the Trade Union) and the Council with 10 (ten)
clear calendar days’ notice of the intention to invoke Short Time (“the notice

period”);
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20.6.2 durning the notice period, the Employer shall consult with the Trade Union

(through its officials and elected shop stewards) (insofar as Employees are
members of the Trade Union) and with Employees who are not members of
the Trade Union to, amongst others, discuss the reasons for the Short Time
to be invoked, the period of time that the Short Time will be implemented and
the effect that the Short Time will have on the working hours of Employees.

20.7 During Short Time:-

20.7.1

20.7.2

20.7.3

20.7.4

20.7.5

20.7.6

the Employer shall, as far as practically possible, divide work that may be
available amongst the Employees that are affected by the Short Time;

the Employer shall not be required to pay to the Employees their Basic Salary
or Wages, and will only be paid per hour for the time that the Employees

actually work;

all deductions, excluding subscriptions to the Employers’ Organisation and
the Trade Union will be paid on a pro-rata basis in respect of time actually

worked;

an Employer shall furnish the affected Employees and the Trade Union, if
applicable, and the Council with 5 (five) clear calendar days' notice of the

intention to increase or further reduce working time;

whilst not working, the Employee may render services to any other Employer

for Remuneration;

the affected Employee shall, within 48 (forty-eight) hours after having
received notice of the Employer’s election to terminate Short Time, return to

the workplace to take up their duties.

20.8 An Employer shall not be entitled to implement Short Time for a period longer

than 6 (six) months uniess extraordinary circumstances are present which
requires the implemenﬁng of Short Time for longer period than 6 (six) months.
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20.9 In the event of the circumstances causing the Employer to invoke Short Time,
be of such nature that it is impossible to furnish the affected Employees and
Trade Union (in so far as the affected Employees are members of the Trade
Union) with the notice as contemplated in clause 20.6.1, then, in such event,
the Employer after having informed the affected Employees and Trade Union
(in so far as the affected Employees are members of the Trade Union) of the
election to invoke Short Time, may invoke-the Short Time with immediate effect

(“the Urgent Short Time”).

20.10 Should the affected Employees that are members of the Trade Union or the
Trade Union dispute the necessity to invoke Urgent Short Time (“the dispute”),
the dispute shall be escalated to the representatives of respectively the Trade
Union and Employers’ Organisation in whose area the Establishment is situated

(“the representatives”).

20.11 The representatives shall use their best endeavours, without having to embark

on any formal process to resolve the dispute.

20.12 In the event of the representatives being unable to resolve the dispute as to
whether the circumstances justify Urgent Short Time being implemented, within
72 (seventy-two) hours of the Urgent Short Time being impfemented, the
dispute shall be escalated by any of the Trade Union or Employers’
Organisation to the Council. The Council shall, upon being notified of such
dispute, appoint its external legal representative to investigate the dispute
addpﬁng any process or proceedings within the sole and absolute discretion of
the legal representative, and advise the parties of his or her determination,
which will be made within 72 (seventy-two) hours from the dispute being

referred to the Council.

20.13 The legal representative’s determination will be final and binding on the parties.

20.14 The process contemplated in clauses 20.9 to 20.13 shall mutatis mutandis
apply should the affected Employees or Trade Union dispute the Short Time
being implemented for a period exceeding 6 (six) months as contemplated in

clause 20.8 above.
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21. LEAVE

21.1 Annual Leave

21.1.1  Annual leave shall fall due on the first working day after completion of each

leave cycle.

21.1.2  An Employer must grant annual leave equal to the number of days the
Employee would ordinarily have worked within a two-week period, not later
than six months after the annual leave cycle. Should there be any leave days
outstanding after this period; it must be paid to the Employee, subject to the

provisions of clause 21.1.3 below.

21.1.3  Should the Employee refuse to take annual leave when instructed by the
Employer, the leave will b¥ forfeited, six months after the leave cycle.

21.1.4  Annual leave shall be taken:

21.1.4.1 in accordance with an agreement between the Employer and Employee;
or
21142  ifthereis no agreement in terms of 21.1.3.1, at a time determined by the

Employer.

21.1.5 An Employer and Employee may not enter into an agreement in terms of
which the Employee forfeits leave against payment by the Employer save:

21.1.5.1 on termination of the E'mployee‘s employment; and

21152 .in accordance with sections 40(b) and (c) of the Basic Conditions of

Employment Act, 1997.

21.1.6  Inthe event of an Employee's death, all leave pay accrued to the Employee
at that point in time, shall be paid into the Employee's estate.
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21.1.7  An Employer may not require or permit an Employee to work during annual

leave.

21.1.8  Annual leave may not run concurrently with notice of termination of

employment or sick leave.

21.2 Maternity Leave

21.2.1  No Employer may require or permit any female Employee to work during the
period commencing 4 (four) weeks prior to the expected date of birth and
ending 13 (thirteen) weeks after the date of birth ("maternity leave").

21.22  An Employer shall; -
21.2.21 not be obliged to pay an Employee during maternity leave;

21222 be 'obliged to allow an Employee to resume her employment if she
reports for duty no later than 13 weeks after the date of birth.

21.2.3 Notwithstanding the aforesaid, no Employee may resume her employment,
prior to a 6 (six) week period after the birth of her child, unless a medical

practitioner or midwife certifies that she is fit to do so.

21.3  Union leave.
21.3.1.  As per each Area below.
22. PERSONAL SERVICES COMMISSION (“PSC”)

221 For purposes of this clause 22 and elsewhere in this Agreement where it is
necessary to calculate PSC (leave pay or notice pay or severance pay), PSC will

be calculated on the basis of:

22.1.1 the average monthly Target Based Commission, calculated over the
preceding 12 (twelve) month period as at the date when the calculation is
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applicable (or pro-rata part thereof should the Empioyee be employed for
less than a 12 (twelve) month period); multiplied by

the percentage PSC as agreed upon between the Parties to this Agreement
i.e., Employers’ Organisation and Trade Union; divided by

21.67 (twénty-one point six seven) in the event of a 5 (five) day working week
or, 26 (twenty-six) in the event of a 6 (six) day working week; multiplied by

the number of days annual leave, or notice days in lieu of notice pay or

severance pay, payable.

22.2 The sum total of the PSC calculated in clause 22.1 above will not be payable in

22.2.1

2222

respect of leave taken shouid:

the leave constitutes occasional leave and the normal payment to be made
by the Employer to the Employee for the pay month in respect of which the
occasional leave is taken, is more than the payment to be made should the
aforesaid calculation be applied. For purposes of this clause “pay month’
shall be interpreted as the monthly cycle in respect of which an Employee is
entitled to receive payment from an Employer, irrespective whether this

monthly cycle corresponds with calendar months;

the period of leave taken exceeds the statutory leave to which an Employee
is entitled to in any 12 (twelve) month cycle of continued employment;

22.3 In the absence of any agreement between the Employer and Employee that

22.3.1

neither party have to pay notice pay to the other, notice pay in terms of this

clause 22 will be payable:

by an Employer to an Employee, if the Employee’s employment is terminated
and the Employer elects that the Employee should not work any notice

period; or
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22.3.2 by an Employee to an Employer, if the Employee’s employmentis terminated
and the Employee elects not to work any notice period. The Employer in such
event may deduct the notice pay from any monies payable to the Employee.

224 The number of days for purposes of calculating:

22.4.1 notice pay, will be limited to those set forth in clause 23 below. For purpose
of this calculation week shall be 5 (five) days for Employees workmg a5 (five)
day week and 6 (six) days for Employees working a 6 (six) day week;

2242 severance pay, will be limited to those set forth in clause 37 of each Area.

22.5 Should Target Base commission earned by the Employee during a pay month
when annual leave is taken, be more or equal to the average commission
earned by the Employee during the preceding 12 pay months, no PSC shall be
payable by the Employer to the Employee. For purposes of this clause “pay
month” shall be defined as the normal interval as from the date upon which the
last Commission is received until date when the next Commission is payable.

226 Examples of the calculation set forth in clause 22.1 above, are reflected in

annexure “E” hereto.

23. TERMINATION OF SERVICE

23.1  An Employer or Employee, other than a Casual Employee, who wishes to
terminate the Employee's employment with the Employer, shall be obliged to

only give the following period of notice:

23.1.1 1 (one) calendar days’ notice should termination occur during the 15t (first)

month of employment;

23.1.2 1 (one) week if the Employee has been employed for a period exceeding 1

(one) month but less than 6 (six) months;
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23.1.3 2 (two) weeks' notice, If the Employee has been employed for a period

exceeding 6 (six) months.

23.2 An Employer may waive the notice period by paying to the Employee in lieu of

notice not less than:

23.2.1 1 (one) calendar day's remuneration or Basic salary or wages if the
Employee has been employed for a period of 1 (one) month or less;

23.2.2 1 (one) week remuneration or Basic salary or wages if the Employee has
been employed for a period exceeding 1 (one) month but not more than 6

(six) months;

23.2.3 2 (two) weeks remuneration or Basic salary or wages if the Employee has
been employed for a period exceeding 6 (six) months; or

23.2.4 inthe event of an Employee employed on a commission structure notice pay
will, in terms of clause 23.2, be calculated as follows:

23.2.41 in accordance with the Remuneration/Basic Salary/Wage Schedule for

‘that area, if applicable; plus
23.24.2 PSC, calculated in accordance with clause 22.

23.3 An Employee may terminate his / her employment without written notice by
paying to the Employer, in lieu of notice, not less than:

23.3.1 1 (one) calendar days’ remuneration or Basic salary or wages if the
Employee has been employed for a period of 1 (one) month or less;

23.3.2 1 (one) week remuneration or Basic salary or wages if the Employee has
been employed for a period longer than 1 (one) month but not exceeding 6

(six) months;
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23.3.3 2 (two) weeks remuneration or Basic salary or wages if the Employee has

been employed for more than 6 (six) months.
23.4 Nothing contained in this clause 23 shall affect:

23.4.1 the right of the Employer or Employee to terminate the employment without
notice for any cause recognised by law as sufficient;

23.4.2 the right of an Employee to claim that he has been unfairly dismissed.

23.5 An Employer may not terminate the services of an Employee during the
Employee's temporary absence from work due to illness provided that:

23.5.1 the Employer was notified on the first occasion reasonable possible of the

Employee failing ill; and

23.5.2 a medical certificate explaining the reason for the absence from work is
presented to the Employer on the 1%t (first) occasion reasonable possible of
the Employee falling ill, but no later than on the Employee’s return to work.

23.6 The notice period may not run concurrently with, and shall not be given during,
an Employee's temporary absence due to annual leave, or maternity leave.

24. CERTIFICATE OF SERVICE

24.1 On termination of employment an Employee shall be entitled to a Certificate of
Service substantially in the form of annexure “F” hereto.

25 PROHIBITION OF PRIVATE WORK

25.1 An Employee, whilst in the employ of an Employer engaged in the rendering of
Cosmetology services, excluding Part time Employees, shall not:-

25.1.1 solicit clients or render or undertake to render any Cosmetology services

other than instructed by his / her Employer;
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25.1.2  be directly or indirectly involved in any way or manner whatsoever in any

26.

26.1

26.2

26.2.1
26.2.2

| 26.2.3
26.2.4
26.2.5
26.2.6
26.2.7
26.2.8

26.2.9

Establishment without the written permission of the Employer.

PROVISION OF EQUIPMENT

Save for the equipment recorded in clause 26.2 below, an Employer of an
Establishment shall provide all necessary ﬁtﬁhgs to create an environment to

effectively render Cosmetology services in an Establishment.

Each Employee shall provide his or her own equipment to render the
Cosmetology services, including but not limited to:-

Curling tongs;
Flatirons;

Scissors;
Combs;
Hand dryers;
Clippers;
Blow dryers;
Rollers;

Pins;

26.2.10 Hairclips;

26.2.11 Razors;

26.2.12 Blades;

26.2.13 Neck brushes;
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26.2. 14 Additional Protective garments;

26.2.15 Highlight caps and strop;

26.3 Should only Barbering services be rendered in an Establishment;-

26.3.1 an Employer must provide each Barber with at least:

26.3.1.1 1 (one) sterilizing unit containing a solution of at least 40% (forty percent)
formalin for the necessary purpose of sterilizing barbering tools, other

than shaving brushes; and
26.3.1.2 a sterilizing cabinet operation with ultraviolet rays for the same purposes;
and

26.3.1.3 an antiseptic bath containing a solution equivalent to that of formalin in
the ration of 56 (fifty-six) ml to 2,25 (two and a quarter) litres of water for

the purpose of sterilizing shaving brushes; and

268.3.14 a freshly laundered towel for the use of the Barber with each customer,

and;
26.3.1.5 a liquid, powdered or tube soap or shaving cream, and;

26.3.1.6 a supply of clean paper to wipe the tools and in particular the razor after

each stropping operation; and;

26.3.1.7 a styptic in the form of powder or liquid to be used as a spray or on a
fresh clean piece of cotton wool, and

26.3.1.8 a covered receptacle for the purpose of receiving all soiled paper and
cotton wool and hair after each operation;

26.4 A Barber shall provide his or her own: _

26.4.1 2 (two) shaving brushes so as to allow for one brush, not in use, to be kept

in the antiseptic bath; and
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26,42 Razors,
26.4.3 Blades;
26.4.4 Neck brushes;
26.4.5 Scissors;
26.46 Combs;
26.4.7 Clippers;

26.4.8 Additional Protective garment, and

26.4.9 Strop
27. UNIFORMS AND PROTECTIVE CLOTHING
27.1  An Employer shall provide protective garments in an Establishment.

27.2 The costs of any uniforms supplied to Employees shall be borne in equal shares
by the Employer on the one side and the Employee on the other side and be
returned on the Employee’s services with the Employer being terminated for

whatsoever reason.
28. LEANERSHIP AND STUDENT CONTRACTS
28.1  An Employer may not employ a person as a Learner or Learner hairdresser
(also known as an apprentice) unless a learnership contract registered with

SSETA or a Student in terms of a student agreement registered with the Council

and approved by the Council, has been entered into.

28.2 A learnership contract or student agreement shall be:
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28.2.1 in writing and signed personally by the learner or student and his/her legal
guardian in the event of the leaner / student being a minor, the Employer and

by the Training Provider;

28.2.2 concluded within 90 (ninety) days after the date of commencement of

employment;

28.2.3 in accordance with the learnership contract prescribed by SSETA or student
agreement prescribed by the Council, the latter of which is annexed hereto

as annexure “G”.

28.3  An Employer shall not, directly or indirectly, in any way or manner, receive any
counter value of whatsoever nature, from a learner or student, for entering into
a learnership contract or student agreement with a learner or student.

28.4 The Student shall, on an annual basis, pay a prescribed fee to the Council for
purposes of administering the relationship between City and Guilds and the

Student.

28.5 Learners and Students shall be compelled to become and remain members of
the Sick Pay Fund, but shall be exempt from becoming members of the Pension
Fund contemplated in clause 29 below and to contribute to the payment of a
Council levy, until such time that the Learner / Student entered a Level 4 or has
been engaged as a Learner / Student for a period of 30 (thirty) months,
whichever happens first in time. For purposes of this clause 28.5 ‘engaged”
shall mean the relationship between the leaner / student and his or her
employer by virtue of either a learnership contract or student contract being
entered into, which contract will not be deemed to be an employment
agreement between the learner / student and his or her employer. The
exemption contemplated in this clause 28.5, shall not be applicable to any other

category of trainees.

28.6 All Learners/ Students shall be registered with the Council and the expenses
relating to benefits indicated in this Agreement, shall be deducted by

Employers.
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An Employer shall be obliged to afford a Learner or Student time off to attend
the courses that a Learner or Student is obliged to attend at a Training Provider
as determined by the Leaner ship contract or Student Agreement, entered into
with the Employer. The time that the Learner or Student spends at the Training
Provider shall form part of the Learner or Student's normal working hours.

A Learner shall only be entitled to the allowances contemplated in schedule 2
of the NMWA if such a Learner has concluded a learnership agreement as
postulated .in section 17 of the Skills Development Act, Act 97 of 1998 i.e. a

learnership agreement;-

entered into by and between the Learner, an Employer and an accredited

Training Provider; and

which agreement is in the prescribed form and is registered in the prescribed

manner.

Should a Learner conclude a learnership agreement in terms of section 17 of
the Skills Development Act, Act 97 of 1998, the allowances pbstulated in
schedule 2 to the NMWA will be used for purposes of calculating any
compulsory contributions to be made in terms of this Main Collective

Agreement.
PENSION FUND

Establishment of the fund

The Pension Fund, known as the Hairdressing, Cosmetology, Beauty and
Skincare Industry Pension Fund (hereinafter referred to as “the Fund”) is the

successor in the title of the following funds:

A Hairdressing and Cosmetology Industry Provident Fund;

2 Natal Hairdressing Scheme;
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29.1.1.3 Hairdressing, Cosmetology, Beauty and Skincare Industry Fund;

29114 Bargaining Council for the Hairdressing Trade, Cape Peninsula

Provident Fund;

29.2 Contributions to the Fund

20.2.1 A member of the Fund shall make a monthly contribution to the Fund (“the
Member's contribution”) equal to the percentage of his/her Basic salary and

wages as set forth in annexure “H” hereto.

29.2.2 An Employer shall deduct, on a monthly basis, from the Basic salary and
wages of each Employee, the Member's contribution.

29.2.3 Every Employer shall on a monthly basis contribute to the Fund (“the
Employer's contribution™) an amount equal to the percentage of each
Employee's Basic salary and wages as set forth in annexure “H” hereto.

20.2.4 An Employer shall by no later than the 7th (seventh) day of the month
immediately following the month in respect of which the Member's
contribution is deducted, pay to the Council, both the Member's contribution
and the Employer's contribution and submit, a statement in such a format as
prescribed in terms of Section 33 of the Pension Fund Act (“the PFA”).

20.2.5 No Member's contributions shall be deducted nor Employer's contributions
be payable in respect of any period of time during which an Employee is on
unpaid leave or unpaid absent as a result of iliness or injury on duty, during
which no or insufficient payment is due in that payroll cycle to the Employee
by the Employer in terms of any provision of this Agreement or under any

law.

29.2.6 If any amount due and payable in terms of this clause 29 or in terms
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of any other provision of this Agreement, is not received in full by the Council
on due date thereof, the Employer shall be liable to pay interest on the
amount due, as defined in Section 13 of the PFA,

29.2.7  Contributions received by the Council in terms of this clause 29
shall be paid directly to the Fund.

29.3 Membership

29.3.1  Membership of the Fund shall be compulsory for all Employees, excluding
Casual Employees, who are employed in the Industry and who are under the
age of 60 (sixty) years of age as at the date of commencement of

employment.

30. INDEMNITY

30.1  Neither the Council nor any of its Employees shall be liable for any debts or
liability of the Fund and are indemnified by the Fund against losses or expenses

incurred in the bona fide execution of their duties.
31. COMMISSION AGREEMENT

31.1 As per each Area below,

31.2 In all Areas where Commission is paid to an Employee without the Employee
receiving a Basic Salary or Wage, either by virtue of a Commission Agreement
or by virtue of the provisions of this Main Collective Agreement, then, in such

event:-

31.2.1 the Commission paid shall include the National Minimum Wage as
contemplated in schedule 1 to the NMWA, and

31.2.2  should the Commission payable to the Employee be less than the National
Minimum Wage, as contemplated in schedule 1 of the NMWA, the Employer
shall pay to the Employee a Commission of at least the National Minimum
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Wage, irrespective whether Commission equal to the National Minimum

Wage is due and payable to the Employee by virtue of the provisions of the
Commission Agreement or this Main Collective Agreement.

31.3 The provisions of clause 31.2 above shall also include any Retail Commission

payable to an Employee i.e. any Retail Commission payable to an Employee

will be taken into consideration when payment is made to achieve the National
Minimum Wage as contemplated in schedule 1 of the NMWA.

32. HOURS OF WORK

32.1 As per each Area below.
33. MEAL INTERVAL

33.1  As per each Area below.
34. OVERTIME

34.1 As per each Area below..
35. PUBLIC HOLIDAYS

35.1 As per each Area below.

36. SICK PAY

36.1 The provisions of the Sick Pay Fund (“SPF”) rules as set forth in Annexure |,
shall apply.

37. SEVERANCE OR RETRENCHMENT PAY

371 As per each Area below.

38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN
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As per each Area below.

38.2 As from the 15tof January 2019, no person shall be able to become a member

38.3

39.

39.1

of either the Sick Benefit Fund or the Medical Aid Scheme and Medical
Insurance Plan, which Fund and Scheme shall continue for existing members
thereof only. Should an existing member of either the Fund or the Scheme,
terminate their employment relationship with their current Employer and take
up Employment with a new Employer, such member may remain a member of
the Fund or Scheme, as the case may be, subject to the current member and
the new Employer both agreeing to contribute or already both contributing to

either the Fund or the Scheme.

As from the 1%t of January 2020, the Council will cease to facilitate and
administer any Medical Aid Scheme and Medical Insurance Pian for the

Industry.
BEAUTY AND SKINCARE

All of the definitions and terms and conditions relating to Beauty and Skincare,
set forth in this Agreement, relating to and enforceable in the Republic of South
Africa, shall be the same as those definitions and terms and conditions relating
to Beauty and Skincare in Area B, excluding the following provinces and
magisterial districts, being: the Province of Gauteng, the Province of Free State
and the Magisterial Districts of Klerksdorp, Potchefstroom, Kimberley, East
London, Humansdorp, Port Alfred, Port Elizabeth and Uitenhage, the
Magisterial District of Durban, Inanda and Pinetown.

THE TERMS AND CONDITIONS WHICH ARE AREA SPECIFIC ARE SET FORTH
HEREIN BELOW. IN SO FAR AS THERE MAY BE ANY CONFLICT BETWEEN THE
PROVISIONS OF THIS AGREEMENT THAT ARE APPLICABLE ON A NATIONAL
BASIS LE. THE TERMS AND CONDITIONS RECORDED ABOVE, AND THOSE
THAT MAY BE APPLICABLE TO A SPECIFIC AREA, RECORDED BELOW, THE
PROVISIONS WHICH ARE AREA SPECIFIC, SHALL PREVAIL.

Collective Agreement Version 230731: 1 June 2023 to 31* of December 2025

This gazette is also available free online at www.gpwonline.co.za



STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 85

70

AREA A

The Province of Gauteng (excluding the Magisterial Districts of Bronkhorstspruit,
Cullinan, Pretoria and Wonderboom), Province of Free State and the Magisterial
Districts of Kimberley, East London, Humansdorp, Port Alfred, Port Elizabeth and
Uitenhage, the balance of all the Magisterial Districts of the Eastern Cape Province,
balance of all the Magisterial Districts of the Northern Cape Province and all the
Magisterial Districts of the North West Province (excluding theMagisteriai Districts of

Brits, Rustenburg and Mankwe)

1. SCOPE OF APPLICATION OF THE AGREEMENT

1.1 The provisions of the N"ational Agreement above, appli'es.
2. PERIOD OF OPERATION

2.1 The provisions of the .National Agreement above, applies.
3. INDUSTRIAL ACTION

3.1 The provisions of the National Agreement, applies.

4. DEFINITIONS

Save for the definition of a Part Time Employee and the provisions relating
thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.

Part time employees

4.1 The working hours of part-time Employees shall be as follows:

4.1.1 a part-time Employee employed for 1 (one) day per week may not be
employed for more than 9 (nine) hours per day;
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4.2

43

4.4

4.4.1

4.4.2

443

4.4.4

4.5
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a part-time Employee employed for 2 (twoj days per week may not be
employed for more than 9 (nine) hours per day and not more than 18

{eighteen) hours per week;

a part-time Employee employed for 3 (three) days per week may not be
employed for more than 9 (nine) hours per day and not more than 27 (twenty-

seven) hours per week.

The daily rate of remuneration shall be calculated on the basis that part-time
Employees employed for 1 (one) day per week shall receive the prescribed
Basic salary and wages divided by 26 (twenty-six) which shall constitute the

daily rate,

For purposes of this clause 4 where annual leave is referred to in Area A,
‘Annual leave cycle”, means a period of 12 (twelve) months employment with
the same Employer, immediately following an Employee’s commencement of
employment or the completion of that Employee’s prior annual leave cycle.

The leave of part-time Employees shall be as follows:

a part-time Employee shall be entitled to 1 (one) working day's leave for

every 17 (seventeen) days worked;

a part-time Employee employed for 1 (one) day per week shall be entitled to
3 (three) working days’ leave per 12 (twelve) month cycle;

A part-time Employee employed for 2 (two) days per week shall be entitled
to 6 (six) working days’ leave per 12 (twelve) month cycle;

A part-time Employee employed for 3 (three) days per week shall be entitled
to 9 (nine) working days’ leave per 12 (twelve) month cycle;

A part-time Employee who has completed 5 (five) continuous years of service
with the same Employer, shall be entitled to the leave as follows:
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4.51

4.5.2

45.3

4.6

5.1

8.1

71

8.1

9.1

10.
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if employed for 1 (one) day per week; 4 (four) working days per Annual leave

cycle;

if employed for 2 (two) days per week, 8 (eight) working days per Annual

leave cycle;

if employed for 3 (three) days per week; 12 (twelve) working days per Annual

leave cycle.

The provisions of the SPF rules shall apply to sick pay payment to Part-time

Employees in this Area.

REGISTRATION OF AN ESTABLISHMENT

The provisions of the National Agreement above, abplies.
APPLICATION FOR REGISTRATION OF ESTABLISHMENT

The provisions of the National Agreement above, applies.
RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL
The provisions of the National Agreement above, applies.

KEEPING OF RECORDS BY EMPLOYER

Every Employer shall be obliged to record the time of commencement and .

termination of each meal break or of the day off in lieu of a meal break.
ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT
The provisions of the National Agreement above, applies.

ENFORCEMENT OF COLLECTIVE AGREEMENTS
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10.1  The provisions of the National Agreement above, applies.

11.  DESIGNATED AGENTS

11.1  The provisions of the National Agreement above, applies.
12. CO-OPERATION WITH DESIGNATED AGENTS
12.1  The provisions of the National Agreement above, applies.

13.  PROCEDURES FOR DISPUTES, INCLUDING PRE-DISMISSAL
ARBITRATIONS

13.1  The provisions of the National Agreement above, applies.

14.  STRIKES AND LOCK-OUTS

14.1  The provisions of the National Agfeement above, applies.

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE
EMPLOYERS’ ORGANISATION AND UNION

15.1  For the purposes of defraying the expenses of the Council, every Employer

shall be obliged to deduct from the earnings of each Employee those deductions
reflected in the appropriate column of the Contribution Schedule attached

hereto, and to be read as if incorporated herein.

15.2  In addition to the deductions recorded in clause 15.1 above, the Employer shall:

15.2.1 pay the basic Establishment charge for each Establishment owned or
operated by an Employer indicated in the Contribution Schedule:

15.2.2  pay the contribution payable by the Employer per Employee indicated in the (
appropriate column of the Contribution Schedule;
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156.3  Should the total of the amounts specified in clauses 15.1 and 15.2, be less than
the total minimum charge specified in the Contribution Schedule, the Employer
shall pay the total minimum charge specified in the Contribution Schedule.

16. EMPLOYERS’ ORGANISATION: MEMBERSHIP FEES

16.1 The provisions of the National Agreement above, applies.

17.  TRADE UNION: MEMBERSHIP FEES

17.1  The provisions of the National Agreement above, applies.

18. EXEMPTIONS

18.1 The provisions of the National Agreement above, applies.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS

19.1  Remuneration or Basic Salary or Wages which are payable weekly shall be paid
by no later than the close of business on the Friday of each week. If the Friday
is a Public Holiday, payment shall be made by no later than the close of

business on the preceding Thursday.
19.2 Remuneration or Basic salary or wages shall be calculated as follows:

19.2.1  for purposes of calculating the remuneration or Basic salary or wages of an
Employee by time, an Employee shall be deemed ordinarily to work:-

19.2.1.1 45 (forty-five) hours in a week unless the Employee ordinarily works less
than 45 (forty-five) hours in a week, in which event it will be calculated

on the actual hours worked;

19.2.1.2 9 (nine) hours in a day, or 7.5 (seven and a half) hours in the case of an
' Employee who works for more than 5 (five) days a week, or the number

of hours that an Employee works in a day in terms of an agreement

concluded in accordance with section 11 of the Basic Conditions of
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Employment Act, 1997, unless the Empioyee ordinarily works a lesser
number of hours in a day, in which event it will be calculated on the actual

hours worked:

19.3 An Employee’s monthly remuneration shall be four and one-third times the

Employee’s weekly wage;

19.4 The time periods mentioned in clause 19.2 above shall include any time period:

19.4.1

19.4.2

19.4.3

prior to the coming into effect of this Agreement;
during maternity leave, permitted in terms of this Agreement;

during which the Employee’s services are terminated and the Employee is
re-employed by the same Establishment or Employer, subject to the time
period between the termination and re-employment not exceeding 90

{ninety) days.

18.5 After an Employee has been in the continuous service with the same

19.5.1

19562

Establishment or the same Employer/s:-

for a period of 5 (five) consecutive years of service, the Employee shall be
entitled thereafter to additional basic salary or wages calculated at the rate
of 5% (five percent) of the prescribed monthly basic salary for that category

of Employee;

for a period of 10 (ten) consecutive years of service, the Employee shall be
entitled thereafter to additional basic salary or wages calculated at the rate
of 10% (ten percent) of the prescribed monthly basic salary for that category

of Employee.

19.6 The provisions of clause 19.5 shall not apply to any beauty or skincare category.

19.7 Remuneration or Basic salary or wages specified for an Employee, in the

schedules to this Agreement, who earns only commission and no Basic
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Salary or wages, shall be exclusively for the purpose of calculating public
holiday pay, leave pay, sick pay, UIF contributions, and contributions to all funds

envisaged in this Agreement.

19.8 The Basic salary or wages payable in respect of this Area, is set forth in

annexure “H”.
20. SHORT -TIME

20.1  The provisions of the National Agreement above, applies.

21. LEAVE
21.1 Annual Leave

21.1.1  Every Employee except a Casual Employee shall be entitled, after 12
(twelve) consecutive months’ service with the same Employer (“leave cycle”),
to 3 (three) weeks’ leave on fuli pay. The 3 (three) weeks shall consist of 18

(eighteen) working days.

21.1.2  An Employee who has completed 5 (five) continuous years’ service with an
Employer, though not necessarily with the same Employer, shall be entitled,
on completion of the 5™ (fifth) year of employment, to 24 (twenty-four)

working days’ leave, on full pay.

21.1.3  An Employee who is dismissed by an Employer 3 (three) months prior to the
completion of 5 (five) years’ continuous service and who is, within 30 (thirty)
days after the completion of the 5 (five) year period, re-employed by the
same Employer, shall be entitled to the 24 (twenty-four) working days' leave,

as envisaged in clause 21.1.2 above.

21.1.4 An Employer must grant annual leave equal to the number of days the
Employee would ordinary have worked within a two-week period, not later
than six months after the annual leave cycle. Should there be any leave days
outstanding after this period, it must be paid to the Employee, subject to the

provisions of clause 21.1.5 below.
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21.1.5 Should the Employee refuse to take annual leave when instructed by the
Employer, the leave will be forfeited, six months after the leave cycle.

21.1.6  Annual leave shall be taken:-

21.1.6.1 in accordance with an agreement between the Employer and Employee;
or
21.16.2 if there is no agreement in terms of 21.1.6.1 at a time determined by

the Employer;

21.1.7 An Employer and Employee may not enter into an agreement in terms of
which the Employee forfeits leave against payment by the Employer save:

21.1.7.1 on termination of the Employee’s employment;

21.1.7.2 when an Employee's employment is terminated prior to the completion
of the leave cycle, the Embloyee shall be entitled to one 1 (one) day for
every 17 (seventeen) days worked when the employment was
terminated in respect of each completed week of employment. An
Employee shall not be entitled to any leave pay if he / she worked for an

Employer for less than 4 (four) weeks; and
21.1.7.3 as provided for in clause 21.1.4.

21.2 Family Responsibility Leave

21.2.1  An Employer shall be obliged to give the father of a new-born child 3 days
paternity leave as per the provisions of the National Agreement above.

21.2.2 During each leave cycle, an Employee shall be entitled to 3 (three) days’ paid
leave, which the Employee shall be entitled to take:

21.2.2.1 in terms of 21.2.1 when the Employee’s child is born the provisions of

the National Agreement above, applies.
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21222 when the Employee’s child is sick.

21.3 Compassionate Leave

21.3.1  An Employer shall grant an Employee, during each leave cycle, a maximum
of 6 (six) days’ paid leave, which the Employee shall be entitled to take on

the death of any of the Employee’s Immediate family.

21.3.2 Compassionate leave shall commence upon request of the Employee, but
not prior to the day of the death and shall end (6) six working days thereafter.

21.3.3  An Employee shall be entitled to full pay whilst being on compassionate

leave.

21.3.4  An Employee shall be obliged to present proof, to the reasonable satisfaction
of the Employer, indicating the death and/or that the deceased is immediate
family. If a dispute arises between the Employer and Employee as to the
reasonableness of the proof tendered by the Employee, the CEO of the
Council shall act as referee, whose decision shall be final and binding.

21.35 An Employer shall be obliged to afford an Employee compassionate leave
on the death of any relative of an Employee, who is not Immediate family

subject to:-

21.3.5.1 in the event of compassionate leave being granted in terms of clause
21.3.5 the Employee shall be entitled to compassionate leave of 1 (one)
day; but the Employer shall not be obliged to pay the Employee for that

day;

21.35.2 an Employee shall be obliged to produce proof to the reasonable
satisfaction of the Employer as to the fact of the death and the fact that

the deceased is a relative:
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21.35.3 if a dispute arises as to the reasonableness of the proof tendered by the
Employee, the CEO of the Council shall act as referee whose decision

shall be final and binding;

21.3.6  The provisions of clauses 21.3.1 to 21.3.5 shall apply only to Employees

who:

21.3.6.1 have been in the employ of an Employer for longer than 4 (four) months;

and
21.386.2 worked for at least 4 (four) days a week for that Employer.
21.3.7  Subject to clause 21.3.8, an Employer shall pay to an Employee, for a day's

family responsibility leave taken in terms of 21.2.1 and 21.2.2 or
compassionate leave taken in terms of 21.3.1 t0 21.3.5, as follows:-

©21.3.7.1 the remuneration or Basic salary or wages the Employee would ordinarily

would have received for work on that day; and
21.3.7.2 payable on the Employee's usual pay day.

21.3.8 An Employee may take family responsibility leave in respect of the whole or

part of a day,

21.3.9  Before paying an Employee for leave in terms of clause 21.2 and 21.3, an
Employer may require reasonable proof of an event referred to in clauses

© 21.2.2 and 21.3.1 for which the leave is required.

21.3.10 An Employee’s unused entitlement to leave in terms of clauses 21.2 and 21.3
shall lapse at the end of each leave cycle in which it accrues.

21.3.11 This Agreement may vary the number of days and the circumstances under
which leave is fo be granted in terms of clauses 21.2 and 21.3.

21.4 Union Leave
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21.4.1 Subject to reasonable conditions, a trade union representative is entitled to
take reasonable time off with pay during working hours:-
21.4.11 to perform the functions of a trade union representative; and

214.1.2 to be trained in any subject relevant to the performance of the functions

of a trade union representative.
22. PERSONAL SERVICES COMMISSION {PSC)

22.1 For purposes of the calculation set forth in clause 22 of the National Agreement
above, the undermentioned percentages will be used in Area A, in accordance
with the example set forth in annexure “E” hereto, being:

2211 21% (twenty one percent) for the period 1 June 2023 to 31 May 2024 in

respect of Parties and in respect of non-parties, on such date as determined
by the Minister of Employment and Labour in terms of section 32 of the Act,

until the 315t of May 2024;

22.1.2  22% (twenty two percent) for the period 1 June 2024 to 31 May 2025; and

22.1.3  23% (twenty three percent) for the period 1 June 2025 to 31 December 2025.

23. TERMINATION OF SERVICE

23.1 The provisions of the National Agreement above, applies.
24. CERTIFICATE OF SERVICE

24.1 The provisions of the National Agreement above, abpﬁes.
25. PRCHIBITION OF PRIVATE WORK

25.1 The provisions of the National Agreement above, applies.
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26. PROVISION OF EQUIPMENT

26.1 The provisions of the National Agreement above, applies.

27. UNIFORMS AND PROTECTIVE CLOTHING

27.1 The provisions of the National Agreement above, applies.

28. LEARNERSHIP AND STUDENT CONTRACTS

28.1 The provisions of the National Agreement above, applies.

29. PENSION FUND

29.1 The provisions of the National Agreement above, applies.

30. INDEMNITY

30.1 The provisions of the National Agreement above, applies.

31. COMMISSION AGREEMENTS

31.1 An Employer that is obliged to pay commission, of whatscever nature, to an
Employee by virtue of the provisions of this Agreement or should an Employer
and Employee voluntary enter into an agreement in terms of which such

commission will be payable, the terms and conditions in respect of which
commission will be paid shall be recorded in a written agreement concluded

between the Employer and Employee.

31.2 An Employer shall within, 7 (seven) days of being requested to do so, furnish
the Council with a copy of the Commission Agreement concluded with any

Employee.
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31.3 The failure by an Employer and Employee to record the terms and conditions
of a Commission Agreement in writing, as stated in clause 31.1 above, shall not
deteriorate from the Employer’s obligation to pay Commission to'the Employee.

31.4 Irrespective whether a Commission Agreement has been reduced to writing, an
Employer shall pay the prescribed Commission to a Hairdresser / Hairstylist

which will be calculated as follows:-
31.4.1 the Commission shall be calculated on turnover;
31.4.2 for purposes of calculating the turnover:-
31.4.2.1 VAT shall be deducted if the Establishment is registered for VAT, and

314.22 loyalty card contributions including, but not limited, to SAMBA and
Pretorium Trust shall be deducted.

Commission payable to Employees on retail sales shall be calculated in
accordance with the terms and conditions of commission agreements relating
to retail sales entered into by and between an Employer and Employee, which
Commission shall not be less than 5% after deduction of VAT, if applicable.

31.5 In the event of an Employer being unable or failing to produce the necessary
documentation that is used to calculate the commission payable to an
Employee, any documentation produced by the Employee indicating the
commission payable shall constitute prima facie proof of the commission
payable by the Employer to the Employee, unless the contrary is proven.

31.6 The Commission payable in terms of this clause 31 shall be;

31.6.1  30% (thirty percent) in respect of North-West, Free State, all the Magisterial

Districts of the Eastern Cape Province and Kimberley;

31.6.2 40% (forty percent) in respect of the balance of Area A.
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A Qualified stylist in this Area A, shall not be entitled to any Basic salary or
wages in addition to the Commission paid in terms of this clause 31.

The Basic salary or wages in respect of Hairdresser / Hairstylist Qualified in
Area A, shall be used for purposes of calculating PSC, Pension fund
contributions, Sick Pay Fund contributions, Notice Pay and Severance Pay, or
in the event that exemption is granted in favour of an employer not to pay the
Commission in terms of clause 31.6 above, but a different Commission as

provided for,

HOURS OF WORK

The ordinary hours of work of an Employee may not exceed 45 (forty-five)
hours, or 6 (six) days (including a Sunday), per week.

An Employee may not be permitted or required to work in excess of 9 (nine)

hours per day, for 6 (six) days per week.

All hours of work of an Employee shall be consecutive, except for meal

intervals.
The hours of work of each day shall be subject to the foliowing -:

each Employee shall be entitled to at least a 30 (thirty)minute meal interval
between 10H00 and 14HOQO0;

no Employee may be required or permitted to work for more than a
continuous 5 (five) hours period without an uninterrupted meal interval;

periods of work interrupted by an interval of less than 15 (fifteen) minutes

shall be deemed to be continuous;

A Learner or Student shall be entitled to the same time off as any other

Employee.

MEAL INTERVAL
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33.1 In exchange of the 30 (thirty) minute meal interval each day, an Employer and
Employee may agree, at the time of commencement of employment, that the
Employee shall be given a day off per week, subject to the following:

33.1.1  if the day off falls on a Public holiday, the Employee shall forfeit it;

33.1.2  if the day off does not fall on a Public holiday, the Empléyee shall have the
benefit of both days;

33.1.3 it may only be agreed upon at the Employee’'s commencement of
employment and no other time during the period of employment.

34, OVERTIME

34.1 An Employee, with the exception of an Employee employed in terms of a
commission agreement, may be required to work overtime on not more than 3
(three) days per week and for not more than 10 (ten) hours in any week.
Payment for overtime shall be at the rate of 1.5 (time and a half) for the hours

worked,

35. PUBLIC HOLIDAYS

35.1  An Employee shall not work on a Public holiday unless both Employer and

Employee have consented thereto.

35.2 Should a Public holiday fall on a day on which an Employee would ordinarily

work, an Employer shall pay:

35.2.1  to an Employee who does not work on the Public holiday, at least the
remuneration or Basic salary or wages that the Employee would ordinarily

have received for a normal working day;

3522 an Emp!oyeé who does work on the Public hol iday at least double the amount

referred to in clause 35.2.1; or
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35.2.3  ifitis greater, the amount referred to in clause 35.2.1 plus the amount earned

35.3

35.3.1

by the Employee for the time worked on that day.

if an Employee works on a Public holiday being a day that the Employee would
not ordinarily work, the Employer shall pay that Employee an amount equal to:

the Employees’ ordinary daily remuneration or Basic salary or wage; plus

3532 the amount earned by the Employee for the work performed that day,

354

35,5

35.6

36.

36.1

37.

371

whether calculated by reference to time worked or by any other method.

Any payment to be made by the Employer to the Employee in terms of this

clause 35, shall be made on the Employee’s usual pay day.

If a shift worked by an Employee falls on both a Public holiday and an ordinary
work day, the whole shift shall be deemed to have been worked on the Public
holiday notwithstanding the aforesaid and should the greater portion of the shift
that was worked on the ordinary work day, the whole shift shall be deemed to

have been worked on the ordinary work day.

In terms of section 2(2) 6f the Public Holidays Act, 1994 (Act No. 36 of 1994)
as amended, a Public holiday is exchangeable for any other day which is fixed
by agreement or agreed to between the Employer and the Employee.

SICK PAY
“The provisions of the SPF rules shall apply in this Area.
SEVERANCE OR RETRENCHMENT PAY

An Employer that terminates the services of one or more Employees as a result
of operational requirements shall be obliged to pay each Employee the following

remuneration or Basic salary or wages in lieu of severance pay.

Collective Agreement Version 230731 1 June 2023 to 31* of Decamber 2025

This gazette is also available free online at www.gpwonline.co.za




STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 101

86

37.1.1 1 (one) day's remuneration or Basic salary or wages if the Employee has
been employed for a period of 1 (one) month or less;

37.1.2 6 (six) days’ remuneration or Basic salary or wages for each completed year
of service or part thereof for an Employee who has been employed for a

period less than 5 (five) consecutive years:

37.1.3 7 (seven) days’ remuneration or Basic salary or wages for each completed
year of service or part thereof for an Employee who has been employed for
more than 5 (five) but less than 10 (ten) consecutive years;

37.1.4 8 (eight) days’ remuneration or Basic salary or wages for each compieted
year of service or part thereof for an Employee who has been employed for

10 (ten) consecutive years or more;

37.1.5 in the event of an Employee who is employed on a commission-only
structure, severance or retrenchment pay, in terms of clause 22 above, shall

be calculated;

37.1.5.1 in accordance with the Remuneration/Basic Salary/Wage Schedules for

that Area; plus

37.1.5.2 the following percentages of their Average PSC (Personal Services
Commission) earned in the past 12 months, being:

37.1.5.21  21% (twenty one percent) for the period 1 June 2023 to 31 May 2024 in
respect of Parties and in respect of non-parties, on such date as
determined by the Minister of Employment and Labour in terms of section

32 of the Act, until the 315t of May 2024;
371522 22% (twenty two percent) for the period 1 June 2024 to 31 May 2025;

and

37.1.5.2.3  23% (twenty three percent) for the period 1 June 2025 to 31 December

2025.
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37.2 An example of the calculation envisaged in this clause 37 is reflected in

annexure “E”,

38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN
38.1 No medical aid or scheme applies in this area.

AREA B

The Magisterial Districts of Cullinan, Pretoria, Wonderboom, Bronkhorstspruit,
Rustenburg, Brits, Mankwe and the Limpopo and Mpumalanga Provinces.

1. SCOPE OF APPLICATION OF THE AGREEMENT
1.1 The provisions of the National Agreement abo;/e, applies.

2. PERIOD OF OPERATION

2.1 The provisions of the National Agreement above, applies.

3. INDUSTRIAL ACTION

3.1 The provisions of the National Agreement above, applies. ‘

4. DEFINITIONS

Save for the definition of a “Part Time Employee” and the provisions relating
thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.

4.1 Parttime employees

“Part Time Employee” means an Employee employed for not more than 9
(nine) ordinary working hours per day, but more than 20 {twenty) hours per
month and not more than 25 (twenty-five) ordinary working hours over a period

of 4 (four) days per week.
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The provisions of this definition shall not apply to any beauty or skincare
category contained in Area B. The definition of “part time employee” as defined
in the National Agreement above, shall apply to beauty and skincare categories

in Area B.

REGISTRATION OF AN ESTABLISHMENT

The provisions of the National Agreement above, applies.
APPLICATION FOR REGISTRATION OF ESTABLISHMENT

The provisions of the National Agreement above, applies.
RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL

The provisions of the National Agreement above, applies.

~ KEEPING OF RECORDS BY EMPLOYER

The provisions of the National Agreement above, applies.
ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT
The provisions of the National Agreement above, applies.
ENFORCEMENT OF COLLECTIVE AGREEMENTS

The provisions of the National Agreement above, applies.
DESIGNATED AGENTS

The provisions of the National Agreement above, applies.

CO-OPERATION WITH DESIGNATED AGENTS
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The provisions of the National Agreement above, applies.

PROCEDURES FOR DISPUTES, INCLUDING
ARBITRATIONS

The provisions of the National Agreement above, applies.

STRIKES AND LOCK-OUTS

The provisions of the National Agreement above, applies.

PRE-DISMISSAL

EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE

EMPLOYERS’ ORGANISATION AND UNION

The provisions of the National Agreement above, applies.

EMPLOYERS’ ORGANISATION: MEMBERSHIP

The provisions of the National Agreement above, applies.

TRADE UNION: MEMBERSHIP FEES

The provisions of the National Agreement above, applies.

EXEMPTIONS

The provisions of the National Agreement above, applies.

PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND

AUTHORISED DEDUCTIONS

Salary rates with effect from the date of coming into operation of this Agreement

shall be as follows:
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all Employees employed in Establishments working 40 (forty) hours per week
in the magisterial district of Pretoria and Wonderboom shall be paid salaries

as prescribed in annexure “H10”.

A all Employees employed in Establishments working 45 (forty-five) hours
per week in the magisterial district of Pretoria, Wonderboom,
Rustenburg, Brits and Mankwe, Mpumalanga and Limpopo shall be paid
salaries as prescribed in annexure “H11”

2 all Employees employed in Establishments working 45 (forty-five) hours
per week in the magisterial district of Kungwini (Bronkhortspruit and

Cullinan) shall be paid salaries as prescribed in annexure “H12”.

.3 for the purpose of calculating statutory deductions the basic salary as

prescribed in the Collective Agreement shall be used to determine the

amounts per category.

Any person, other than a learner or student, performing the duties of a qualified
hairdresser including any of the following services to the scalp or the hair of the
head or face shall be entitied to the wage of the 1%t (first) year qualified

hairdresser:-

chemical reformation of the hair, including permanent waving, relaxing and

straightening of hair;

hair cutting and shaping;

barbering services, including shaving and singeing of hair;

hairstyling and arranging, including design, curling, waving (whatever means
are used, including water, the Marcel method, or heat), blow drying and blow

waving and styling, tonging, pressing and silking;

adding natural and artificial hair and hair extensions to hair, board work,
postiche, wig making or performing any operation on any wig or hairpiece to

be worn by any person,;
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trichology and ftrichological treatment, including the treatment of

abnormalities and disorders of the hair.

Nothing contained in this clause 19 shall operate to permit a reduction in the
wage an Employee was receiving at the date of coming into operation of this
Agreement, while such Employee remains in the employ of the same Employer.

A learner who has passed from one level to another on or before 15th (fifteenth)

of that month, shall be paid at the next wage scale.

A learner who passes from one level to another on or after the 16th (sixteenth)
of that month, shall remain on a same wage scale until the end of the month
and thereafter her/his wages shall be adjusted accordingly.

A deduction may be from the Remuneration of an Emiployee for stock used by
the Employee in rendering Cosmetology services to customers, or a percentage
of the gross takings of the Employee, which deductions shall be stipulated in a
written agreement signed by both Employer and Employee.

SHORT -TIME

The provisions of the National Agreement above, applies.

LEAVE

Annual leave and payment

Whenever a public holiday falls within the period of annual leave, such
holiday shall be added to the said period as a further period of leave of

absence on full pay.

Every Employee shall, in each year of employment with the same Employer
or Establishment, be entitled to and be granted 3 (three) consecutive weeks’
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leave of absence, on full pay, reckoned at the wage the Employee was

receiving the week immediately prior to proceeding of leave.

The total amount of days per year an Employee is entitled to, shall be in
accordance with the days the Employee works per week.

An Employee who has completed 5 (five) or more consecutive years’ service
with the same Employer or in the same Establishment shall be granted 4
(four) consecutive weeks' leave of absence on full pay, reckoned at the wage
the Employee was receiving the week immediately prior to proceeding on
leave. The total amount of days per year such an Employee is entitled to
shall be total amount of days such an Employee works per week multiplied

by four.

In addition to clause 21.1.2, all Employees earning personal service
commission must be paid 25% (twenty-five percent) thereafter of the average
personal service commission earned during the preceding 12 (twelve)
months when taking leave, calculated in accordance with the example set

forth in annexure “E”.

An Employee whose service is terminated before the completion of 1 (one)
month's employment with an Employer or Establishment shall not be entitled

to any leave pay for this period.

Upon termination of an Employee’s employment, his Employer shall pay him
his full remuneration in respect of all leave accrued to him but was not
granted to him before the date of termination of his employment.

The Employer shall fix the time when such leave shall be taken, but if the
Employer has not granted to an Employee his period of leave at an ear_lier
date, such leave shall be taken and shall commence within 3 (three) months
after completion of each 12 (twelve) months of employment, and such an
Employee shall then absent himself from the Employer’s place of business

during the period of such leave.

Collective Agreement Version 230731: 1 June 2023 to 31% of December 2025

This gazette is also available free online at www.gpwonline.co.za



108 No. 49759

GOVERNMENT GAZETTE, 24 NOVEMBER 2023

2119

93

For the purpose of this clause 21.1, employment shall be deemed to
commence from the date on which the Employee last became entitled to

annual leave or the date of engagement, whichever is the later.

21.1.10 Forthe purpose of this clause 21.1, employment shall be deemed to include:-

21.1.10.1

21.1.10.2

21.1.10.3

21.1.10.4

any period during which the Employee is on leave in terms of the

provisions of this clause 21.1; or

is absent from work on the instructions or at the request of the Employer;

ar

is absent from work owing to iliness or accident, not exceeding any
period of absence owing to iliness or accident in excess of 30 (thirty)
days in any 36 (thirty-six) months cycle or 2 (two) consecutive days;
provided that if requested by Employer,' the Employee produce a
certificate by a medical practitioner that he was prevented by iliness or

accident from doing his work; or

is absent from work owing to matemity leave;

21.1.11 An Employer must grant annual leave equal to the number of days the
Employee would ordinary have worked within a two-week period, not later
than six months after the annual leave cycle. Should there be any leave days
outstanding after this period, it must be paid to the Employee, subject to the

provisions of clause 21.1.12 below.

21.1.12

Should the Employee refuse to take annual leave when instructed by the
Employer, the leave will be forfeited, six months after the leave cycle.

21.1.13 This clause 21 shall not apply to hourly Employees.

21.2 Family Responsibility Leave
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2121 This clause 21.2 applies to an Employee who has been in employment with
an Employer for longer than 2 (two) months; and who works for at least 3

(three) days a week for that Employer.

21.2.2  An Employer must grant an Employee, during each annual leave cycle, at
the request of the Employee, 7 (seven) day’s paid leave, which the Employee

is entitled to take: -

21.2.2.1 when the Employee’s child is born the provisions of the National

Agreement above, applies:
21.222 when the Employee’s child is sick:
21223 in the event of the death of an immediate family member only.

21.2.3 Before paying an Employee leave in terms of this clause 21.2, an Employee
may require reasonable proof of the event contemplated above.

21.2.4  An Employee’s unused entitlement to leave in terms of this clause 21.2
lapses at the end of the annual leave cycle in which it accrues.

21.3 Maternity Leave

21.3.1  The provisions of the SPF Rules shall apply to maternity leave in this Area.

214 Sick Leave

21.4.1  The provisions of the SPF Rules shall apply to sick pay in this Area.

215 Union Leave

21.5.1  Every Employer shall give to any of its Employees who are representatives
or alternates on the Council, every reasonable facility to attend their duties

in connection with the work of the Council.
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22. PERSONAL SERVICES COMMISSION (PSC)

22.1 The provisions of the National Agreement above apply, save that the
percentage to be applied for the Area will be 25% (twenty-five) percent.

23. TERMINATION OF SERVICE

23.1  The provisions of the National Agreement above, applies.
24, CERTIFICATE OF SERVICE

24.1 The provisions of the National Agreement above, applies.
25, PROﬂIBITION OF PRIVATE WORK

25.1  The provisions of the National Agreement above, applies.

26. PROVISION OF EQUIPMENT

26.1 The provisions of the National Agreement above, applies.
27. UNIFORMS AND PROTECTIVE CLOTHING

27.1 The provisions of the National Agreement above, applies.
28. LEARNERSHIP AND STUDENT CONTRACTS

28.1  The provisions of the National Agreement above, applies.

29. PENSION FUND

29.1  The provisions of the National Agreement above, applies.

30. INDEMNITY

30.1 The provisions of the National Agreement above, applies.
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31. COMMISSION AGREEMENTS

31.1 Al stylists employed in an Afro salon shall be paid a commission of not less
than 30% (thirty percent) of turnover without a minimum salary which turnover
shall not be reduced by more than 5% (five percent) as a result of stock

deduction,

32. HOURS OF WORK

32.1 It is recorded that in accordance with section 11 of the Basic Conditions of
Employment Act, Act 75 of 1997 (“the Act” the parties agreed that Employees
may work up to 12 (twelve) hours in a day, inclusive 6f a meal interval as
required in terms of section 14 of the Act, without receiving overtime pay.

32.2 Notwithstanding this agreement concluded between the parties, the Employer
may not require or permit the Employee to work more than;

32.2.1 40 (forty) or 45 (forty-five) ordinary hours of work in any week;
32.2.2 10 (ten) hours overtime in any week; or

32.2.3 5 (five) days in any week.

32.3 The ordinary hours of work and overtime of an Employee may be a'veraged out

over a period of up to 4 (four) months.

32.4 During the aforesaid 4 (four) month period, an Employer may not permit or

require an Employee to work more than:

32.4.1  anaverage of 45 (forty-five) hours of work in a week over the said period:
32.4.2 anaverage of 5 (five) hours overtime in a week over the said period.

33. MEAL INTERVAL

33.1 An Employer shall give an Employee who works continuously for more than 5
(five) hours a meal interval of at least 1 (one) continuous hour and the Employee
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shall not be required or permitied to work during such interval. The meal interval

shall not form part of the normal working hours.

Periods of work interrupted by an interval of less than an hour shall be deemed

to be continuous.

An agreement in writing may reduce the meal interval to not less than 30 (thirty)

minutes.

OVERTIME

Subject to this clause 34, an Employer may not require or permit an Employee-
to work overtime except in accordance with an agreement;

to work more than 3 (three) hours’ overtime a day; or

to work more than 10 (ten) hours’ overtime a week.

Notwithstanding the limits on hours of work specified in clause 34.1 above,
overtime may be worked as may be required from time to time: Provided that
the Employer and Employee have, in writing, mutually, agreed to the Employee

working such overtime.

An Employer shall -

pay an Employee at least 1.5 (one and half) times the Employees wage for

every 1(one) hour overtime worked; or

grant an Employee at least 90 (ninety) minutes time off for every hour of

overtime worked.

the time off shall be paid and granted within 1 (one) month of such overtime

worked.

Collective Agreement Version 230731: 1 June 2023 to 31 of December 2025

This gazette is also available free online at www.gpwonline.co.za



STAATSKOERANT, 24 NOVEMBER 2023

No. 49759

113

34.4

34.5

34.6

34.7

34.8

34.9

34.10

35.

98

An Employer must pay an Employee who works on a Sunday at double the
Employee’s wage for each hour worked, unless the Employee ordinarily works
on a Sunday, in which case the Employer must pay the Employee at 1.5 (one
point five) times the Employee’s wage for each hour worked.

If an Employee works less than the Employee’s ordinary shift on a Sunday and
the payment that Employee is entitled to in terms of clause 34.4 is less than the
Employee’s ordinary daily wage, the Employer must pay the Employee the

Employee’s ordinary daily wage.

Notwithstanding clauses 34.4 and 34.5, an agreement may permit an Employer
to grant an Employee who works on a Sunday, paid time off equivalent to the
difference in value between the pay received by the Employee for working on
the Sunday and the pay that the Employee is entitled to in terms of clauses 34.4

and 34.5.

Any time worked on a Sunday by an Employee who does not ordinarify work on
a Sunday is not taken into account in calculating an Employee’s ordinary hours
of work in terms of clause 34.1 but is taken into account in calculating the
overtime worked by the Employee in terms of clause 34.3.1.

If a shift worked by an Employee fall on a Sunday and another day, the whole
shiftis deemed to have been worked on the Sunday, unless the greater portion
of the shift was worked on the other day, in which case the whole shift is

deemed to have been worked on that other day.

An Employer must grant paid time off in terms of clause 34.6 within 1 (one)

month of the Employee becoming entitled to it.

An agreement in writing may increase the period contemplated by
clause 34.9 up t012 (twelve) months.

PUBLIC HOLIDAYS
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Every Employee shall be entitled to and be granted leave on full pay on all

public holidays.

Hours worked on a public holiday shall be calculated at double the ordinary rate

of pay; or

Such hours may be taken as time off and shall be paid and calculated at double
the amount of hours off for each hour worked on a public holiday.

Time off shall be taken within 1 (one) month of such hours worked on a public

holiday.

There shall be a written agreement between the Employer and Employee

concerning time off.

If there are 2 (two) public holidays in 1 (one) month an Employer and Employee
at the salon may agree to move the day off in a month with more than 2 (two)
holidays to another month provided that off day so moved must be granted
within 90 (ninety) days from the date of the day off that was moved and that the
agreement is submitted to the exemption board for ratification and/or approval.

SICK PAY
The provisions of the Sick Pay Fund shall apply.
SEVERANCE OR RETRENCHMENT PAY

If the Employee’s services are terminated on reasons based on operational
requirements an Employer shall pay severance pay as follows:

employees who have worked for 1 (one) Employer or one Establishment for
a period of up to 5 (five) years continuous service shall be entitled to 1 (one)

week's severance pay for each and every completed year of service;
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employees who have worked for 1 (one) Employer or 1 (one) Establishment
for a period of more than 5 (five) years but less than 10 (ten) years
continuous service shall be entitled to 1.5 (one point five) weeks’ severance

pay for each and every completed year of service;

employees who have worked for 1 (one) Employer or 1 (one) Establishment
for a period of 10 (ten) years and more continuous service shall be entitled
to 2 (two) weeks' severance pay for each and every completed year of

service.

MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN
No medical aid or scheme applies in this area.

Cc

In respect of the Kwa Zulu Natal Province;

1.1

2.1

3.1

SCOPE OF APPLICATION OF THE AGREEMENT

The provisions of the National Agreement above, applies.
PERIOD OF OPERATION

The provisions of the National Agreement above, applies.
INDUSTRIAL ACTION

The provisions of the National Agreement above, applies.

DEFINITIONS

Save for the definition of a “Part Time Employee” and the provisions relating
thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.
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Part time employees

An Employer may employ a person as a part-time Employee provided that:-

a part-time Employee may not be employed as a casual/temporary

Employee;

a part-time Employee shall be employed for the same hours on the same
day(s) of each cycle, where ‘cycle’ means a week, a fortnight or a month;

there shall be an employment contract which employment shall be in
writing and shall specify the benefits to which the part-time Employee is
entitled in terms of this collective agreement operated by the Council;

a part-time Employee may not be employed for more than 3 (three) days

or 27 (twenty seven) hours per week;

a part-time hairdresser shall be in a possession of a certificate to practice

hairdressing;

an Employer who Employees a part-time Employee shall notify the
Council of the fact in writing within 3 (three) days of employing such a

person; and

an Employer who employs a part-time Employee shall notify the Council
in writing within 3 (three) days of the termination of the services of the

part-time Employee.

REGISTRATION OF AN ESTABLISHMENT

5.1  The provisions of the National Agreement above, applies.

6. APPLICATION FOR REGISTRATION OF ESTABLISHMENT

6.1

The provisions of the National Agreement abbve, applies.

i
i
{
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RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL
The provisions of thevNaﬁonal Agreement above, applies.
KEEPING OF RECORDS BY EMPLOYER

The provisions of the National Agreement above, applies.
ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT
The provisions of the National Agreement above, applies.
ENFORCEMENT OF COLLECTIVE AGREEMENTS

The provisions of the National Agreement above, applies.
DESIGNATED AGENTS

The provisions of the National Agreement above, applies.
CO-OPERATION WITH DESIGNATED AGENTS

The provisions of the National Agreement above, applies.

PROCEDURES FOR DISPUTES, INCLUDING PRE-DISMISSAL
ARBITRATIONS

The provisions of the National Agreement above, applies.
STRIKES AND LOCK-OUTS
The provisions of the National Agreement above, applies.

EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE
EMPLOYERS’ ORGANISATION AND UNION
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15.1 The provisions of the National Agreement above, applies.
16. EMPLOYERS’ ORGANISATION: MEMBERSHIP FEES
16.1  The provisions of the National Agreement above, applies.
17. TRADE UNION: MEMBERSHIP FEES

17.1 The provisions of the National Agreement above, applies.

18. EXEMPTIONS
18.1 The provisions of the National Agreement above, applies.

19.  PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS

19.1 The provisions of the National Agreement above, applies.

18.2 The Basic Salary or Wages payable in respect of this for this Area is set forth

in annexure “H9” hereto.

20. SHORT -TIME

20.1  The provisions of the National Agreement above, applies.

21. LEAVE

21.1 Annual Leave

21.1.1  “Annual leave cycle” means the period of 12 (twelve) month’s continuous
employment with the same Employer immediately following an Employee’s
commencement of employment or the completion of that Employee's prior

leave cycle.
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21.1.2

21.1.3

21.14

2115

21.1.6

2117

21.1.8

21.1.9

104

At the anniversary of the Employee’s annual leave cycle, the Employee is
entitied to and must be granted 21 (twenty-one) consecutive days leave,
which equates to 3 (three) weeks, less any occasional leave which may been
taken by agreement during the annual leave cycle, provided that the
minimum period of continuous leave of absence is not less than 2 (two)

weeks.

Employees who worked 10 (ten) years for the same
Employer/Establishment, to receive a once off 1 (one) week leave in addition

to the current annual agreement.

If a public holiday falls within the leave period, an additional day must be

added as a further period of leave on full pay.

An Employer must grant annual leave equal to the number of days the
Employee would ordinary have worked within a two-week period, not later
than six months after the annual leave cycle. Should there be any leave days
outstanding after this period, it must be paid to the Employee, subject to the

provisions of clause 21.1.6 below.

Should the Employee refuse to take annual leave when instructed by the
Employer, the leave will be forfeited, six months after the leave cycle.

Where the services of any Employee are terminated for any reason, any
balance of accrued/outstanding leave must be paid to the Employee together
with his last salary in accordance with the conditions pertaining to the

payment of remuneration.

Where the Employee is on a straight basic salary, leave pay must be
calculated on the Employee’s current basic salary.

No Employer may permit or require any Employee to work in the Hairdressing
Trade, whether for remuneration or not, and no Employee shall be permitted
to work in the hairdressing trade whether for remuneration or not, during the

period of annual leave granted toftaken by such Employee.
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21.1.10.

21.1.11

105

Annual leave shall not run concurrently with notice of termination of

employment.

Annual leave shall not run concurrently with sick leave, save where an
Employee is already on annual leave and falls ill, but no additional sick pay

payable,

21.2 Family Responsibility Leave

21.2.1

21.2.1.1

21.2.1.2

21.2.1.3

21.2.2

21.2.3

2124

2125

An Employer must grant an Employee during each calendar year, at the
request of the Employee, up to 3 (three) days’ paid Family Responsibility
Leave, which the Employee is entitled to take:-

when the male Employee’s child is born; The provisions of the National

Agreement above, applies,

when the Employee’s dependent child is sick, or

in the event of the death of the Employee’s spouse or life partner, parent,
adopted parent grandparent, child, adopted child, grandchild of sibling.

Family responsibility leave applies only to an Employee who has been in
employment for longer than 4 (four) months and who works for at ieas’r 4

(four) days a week.

An Employee may take family responsibility leave in respect of the whole or

part of a day.

An Employer must pay an Employee the Employee’s basic daily wage for
each day that the Employee is entitled to paid Family Responsibility Leave,

on the Employee’s usual payday.

Before paying an Employee for Family Responsibility Leave, an Employer
may require satisfactory proof in the form of a death certificate in the case of

the death of a family member.
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21.2.6 Family Responsibility leave is non-transferable and is non-accumulative.
21.3 Sick Leave
21.3.1  The provisions of the SPF rules shall apply to sick pay in this Area.

21.4 Union Leave

21.4.1  Every Employer must give Employees who are representatives or office
' bearers of the party trade union/s or who participate on the Council, every
reasonable facility to attend to their duties which may arise from their work

on the Council or as a result of their office within the trade union.

22. PERSONAL SERVICES COMMISSION (PSC)

22.1 The provisions of the National Agreement above apply, save that the
percentage to be applied for the Area will be 25% (twenty-five) percent.

23. TERMINATION OF SERVICE

23.1 The provisions of the National Agreement above, applies.
24. CERTIFICATE OF SERVICE

24.1  The provisions of the National Agreement above, applies.

25. PROHIBITION OF PRIVATE WORK

25.1  The provisions of the National Agreement above, applies.

26. PROVISION OF EQUIPMENT

26.1 The provisions of the National Agreement above, applies.

27.  UNIFORMS AND PROTECTIVE CLOTHING
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27 1

28.

28.1

29.

29.1

30.

30.1

31.

31.1

31.2

31.21

31.2.2

31.2.3

3124

3125

31.2.6

107

The provisions of the National Agreement above, applies.

LEARNERSHIP AND STUDENT CONTRACTS
The provisions of the National Agreement above, applies.

PENSION FUND

The provisions of the National Agreement above, applies.

INDEMNITY

The provisions of the National Agreement above, applies.

COMMISSION AGREEMENT

An Employer and an Employee may conclude an agreement that
notwithstanding the .basic salary, the Employee may be paid commission on
sales and/or personal services carried out by the Employee.

The commission agreement must be in writing and state:-

the name of the Employer and of the Employee;

the “basic salary” of the Employee — which salary may not be less than the
prescribed minimum basic salary - for the purpose of calcd!ating benefits;

the rate/s of the commission and the conditions of entitlerent;
the rate/s of stock deductions and service fees;
the day of the week or month when commission earned is payable;

the period of notice the Employer must give the Employee to cancel or
negotiate any alteration to the agreement — which notice must not be less

than two weeks.
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31.3 Since Commission payments are deemed to form part of remuneration, any
such payments must be recorded as part of the overall salary package, but they

do not affect statutory Council deductions.

31.4  Where, by written agreement, an Employee works on a commission only basis,
the Employer must grant the Employee all other Council benefits contained in
this agreement where all such benefits such as pension contributions, leave
pay, and notice pay may be calculated according to the “basic salary” specmed

for the Employee's job category.

32. HOURS OF WORK

32.1 The maximum ordinary hours of work that an Employer may require or permit
an Employee to work are 45 (forty-five) hours per week.

32.2 The maximum ordinary hours of work in any day are nine 9 (nine) hours,
provided that the Employee works for 5 (five) days or fewer in a week.

32.3 The maximum ordinary hours of work in any day are eight 8 (eight) hours,
provided that the Employee works for 6 (six) days a week.

32.4 Ordinary hours of work are consecutive.

32,5 Ordinary hours of work are exclusive of meal intervals unless specified to the

contrary.

32.6 The maximum ordinary hours for a Part Time Employee are 27 (twenty-seven)

hours per week.

33. MEAL INTERVAL

33.1  An Employer must grant an Employee who works continuously for more than 5

{five) hours:-

33.1.1  ameal interval of at least 1 (one) continuous hour; or
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33.1.2 by written agreement, a meal interval of at least 30 (thirty) minutes.

33.2

33.3

33.4

34,

34.1

34.2

34.3

34.4

34.5

34.6

347

No work may be performed during a meal interval.

The meal interval is not part of the ordinary or overtime hours.

Where the meal interval is not specifically given, this time shall be carried over
as paid time off and shall be given and taken in the week following that in which

the work was performed.

OVERTIME

An Employer may not require an Employee to work more than 3 {three) hours

a day or 10 (ten) hours per week in overtime.

An Employer must pay an Employee at least time and a half for daily overtime.

Where the parties agree, the Employer may grant the Employee 90 (ninety)
minutes paid time off for each hour of unpaid overtime worked. Such time off
must be granted during the week following the week in which the overtime was

worked.

An Employer must give adequate notice to an Employee in respect of overtime

to be worked.

An Employer must ensure that any Employee who is going to work overtime
has had adequate time to partake in a meal preceding the overtime.

Overtime may not be off-set against “short-time”.

An Employer may not require an Employee who ordinarily does not work on a
Sunday to work on a Sunday except in accordance with an agreement,

If an Establishment is usually open on Sundays and an Employee is required
to work on a Sunday in addition to their normal weekly hours of 45 (forty-five)
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hours per week, then the Employee must be paid for the hours worked on the
Sunday at a rate of 1.5 (one point five) their normal hourly rate of pay.

34.9 |If a salon is not usually open on Sundays and an Employee is required to work
on a Sunday in addition to their normal weekly hours of 45 (forty-five) hours per
week, then the Employee must be paid for the hours worked on the Sunday at
a rate of 2 (two) times their normal hourly rate of pay.

34.10 If an Employee works on a Sunday as part of their normal weekly hours of 45
(forty-five) hours per week then the Employee is paid at 1.5 (one point five) their

normal hourly rate of pay.

34.11 An Employer must pay an Employee and not grant time off in lieu of hours
worked on a Sunday in excess of 45 (forty-five) hours.

35. PUBLIC HOLIDAYS

-35.1 An Employer may not require an Employee to work on a public holiday, except

in accordance with an agreement.

35.2 Where the Employee is not required to work on a public holiday, the Employer
shall pay to the Employee his ordinary rate of remuneration and allowances for
the number of ordinary hours as if he had worked.

35.3 Where the Employee is required to work on a public holiday, then the Employee
is paid his/her normal rate for the day plus 1.5 (one point five) time and a half

for hours worked.

35.4 In the event of a public holiday falling on an Employee’s day off, the Employee
forfeits the right to the day off, but does not get another day for it.

35.5 A Public holiday may be exchanged for any other day by written agreement.

35.6. An Employer must pay an Employee and not grant time off in lieu of hours

worked on a public holiday.
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36.1.3

36.1.4

36.1.5
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SICK BENEFIT FUND

The Hairdressing Sick Benefit Fund originally established in terms of the
Agreement published under Government notice No. R. 106 of 22 January 1960
(hereinafter referred to as the (“Sick Benefit Fund"), is hereby continued only
for the Magisterial District of Durban, Inanda and Pinetown, for the purpose of -

assisting members in regard to payment for medical services incurred by
them or their dependents, as may be provided in the rules of the Sick Benefit

Fund;

assisting members for whom salaries are prescribed in terms of this
Agreement with sick pay benefits in respect of absences from work owing to
iliness and/or accident as may be provided in the rules of the Sick Benefit

Funds:

taking such measures as the Council may deem necessary for the prevention
of sickness and for the improvement and promotion of heaith amongst

members and their dependents.

contracting with any medical practitioner, hospital, nursing home,
convalescent home or other similar institution, person or authority in respect

of medical services, and

meeting the cost of such arrangements and the medical expenses of
members and their dependents as provided in the rules of the Sick Benefit

Fund.

36.2 Save for registered Learners/Students membership of the Sick Benefit Fund

shall be compulsory for all persons who are directly or indirectly engaged or
employed in the Hairdressing Industry, unless an exemption is granted by the
Council on the grounds of such persons providing adequate prdof of
membership with an alternative medical scheme which can provide benefits
which are equal to or better than those as provided for in the Sick Benefit F und,

and is recognized by law.
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36.4

36.5

- 36.6

36.7

36.8

36.9

36.10
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The Sick Benefit Fund shall be managed by the Council in accordance with the
rules which it may make from time to time and for this purpose the Council shall
approve a set of rules which shall provide for the administration of the Sick

Benefit Fund.

All moneys of the Sick Benefit Fund shall be administered, invested and paid
out in accordance with the rules, a copy of which shall be available for

inspection at the offices of the Council.

The Council shall appoint auditors fo audit the books of account of the Sick

Benefit Fund annually.

The Council shall review the Annual Financial Statements of the Sick Benefit
Fund at the Annual General meeting of the Council and shall then ratify any
review of the contribution schedule to the fund.

The Employer shall deduct the appropriate contributions from the salary of the
Employee, and shall pay such monies, together with the Employer contribution
to the Council by the 7" (seventh) day of the month following the deduction.

If any amount which falis due in terms of this clause 36 or in terms of any other
provision of this Agreement is not received in full by the Council by the 7t
(seventh) of the month following as provided for, then the Employer shall be
liable to pay a penaity calculated in respect for the Prescribed Rate of Interest

Act on any contribution which remains unpaid.

Notwithstanding the above, failure on the pa& of the Employer to make the
deductions of Employee’s contributions which he is required to make, shall not
absolve the Employer from having to submit the total amount of the Employee’s
contributions and his own contributions to the Council.

in the event of the expiry or cancellation of this Agreement, the Council shall
continue to administer the Sick Benefit Fund until such time as it is liquidated
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36.12

36.13

37.

37.1

37.2
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or transferred to any other fund created for the purpose of providing medical

service assistance to its members.

in the event of the Council being wound up or dissolved, the Sick Benefit Fund
shall continue to be administered by a committee appointed for such purposes
by the parties before the winding up or dissolution of the Council, which
committee shall consist of an equal number of Employer and Employee
representatives. In the event of such committee being unable to carry out its
duties for any reason, the parties shall appoint a trustee or trustees to carry out
the duties of the committee énd such trustees shall have the same powers as

the committee for this purpose.

In the event of there being no Council in existence at the time of expiry of this
Agreement, the Sick Benefit Fund shall be liquidated by the committee or

trustees appointed to manage the Fund.

In the event of the liquidation of the Sick Benefit Fund, the moneys remaining
after payment of all claims against the Fund, including administration and
liquidation expenses, shall be paid into the general funds of the Council. In the
event of the Council having been wound up before the liquidation of the Sick
Benefit Fund, the moneys remaining shall be distributed equally amongst the

parties to the Council immediately prior to its dissolution.

SEVERANCE PAY OR RETRENCHMENT

For the purposes of this clause 37 ‘“operafional requirements” means
requirements based on the economic, technological, structural or similar needs

of an Employer.

An Employer shall endeavor to avoid retrenchments by attempting to transfer
Employees, by implementing training or re-training, limiting or eliminating
overtime, introducing short-time or allowing voluntary retirement and such other

suitable alternatives.
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37.5
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37.7

38.

38.1
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Notwithstanding the requirements of sections 189 and 189A of the Labour
Relations Act, 1995 an Employer in the Hairdressing & Cosmetology industry
who proposes rétrenchment due to the operational requirements of his
Establishment shall, not later than 30 (thirty) working days before the proposed
date of notice of termination of service of any Employees, provide to the
Bargaining Council and the Trade Union parties to the Council, the reasons for
the proposed retrenchments, the names of the prospective retrenches and
proof that discussions have been held with Employees to avoid such

retrenchments.

Any Trade Union party is entitled to provide the Employer with a written
response to the notification of proposed retrenchment, not later than 10 (ten)

working days after the date of notifications.

The Employer and any Trade Union party who responds to the Employer shall
attempt to reach consensus on the retrenchment proposals through

consuttation.

An Employer must pay an Employee who is dismissed for reasons based on
the Employer’s operational requirements, severance pay equal to at least one
week of the Employee’s basic salary, for each completed year of service with

the Establishment.

An Employee who unreasonably refuses to accept the Employer's offer of
alternative employment with that Employer or any other Employer is not entitled

to severance pay.

MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN

No medical aid or scheme applies in this Area.

AREA D

In respect of the Western Cape Province.
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5.1
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7.1

8.
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SCOPE OF APPLICATION OF THE AGREEMENT

The provisions of the National Agreement above, applies.

PERIOD OF OPERATION

The provisions of the National Agreement above, applies.

INDUSTRIAL ACTION

The provisions of the National Agreement above, applies.

DEFINITIONS

Save for the definition of a “Part Time Employee” and the provisions relating
thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.

Part-Time Employee

An employee who is employed on a continuous basis, works less than 24
(twenty-four) hours in a week and whose wage is calculated on the hourly rate

for his/ her particular job category.
REGISTRATION OF AN ESTABLISHMENT

The provisions of the National Agreement above, applies.
APPLICATION FOR REGISTRATION OF ESTABLISHMENT

The provisions of the National Agreement above, applies.
RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL
The provisions of thg National Agreement above, applies.

KEEPING OF RECORDS BY EMPLOYER
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9.1

10.

10.1

11.

11.1

12.

12.1

13.

116

The provisions of the National Agreement above, applies.

ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT

The provisions of the National Agreement above, applies.
ENFORCEMENT OF CQLLECTNE AGREEMENTS
The provisions of the National Agreement above, applies.
DESIGNATED AGENTS

The provisions of the National Agreement above, applies.
CO-OPERATION WITH DESIGNATED AGENTS

The provisions of the National Agreement above, applies.

PROCEDURES FOR DISPUTES, INCLUDING
ARBITRATIONS

13.1 The provisions of the National Agreement above, applies.

14.
14.1

15.

15.1

16,

STRIKES AND LOCK-OUTS

The provisions of the National Agreement above, applies.

PRE-DISMISSAL

EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE

EMPLOYERS’ ORGANISATION AND UNION
The provisions of the National Agreement above, applies.

EMPLOYERS’ ORGANISATION: MEMBERSHIP FEES
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16.1  The provisions of the National Agreement above, applies.
17. TRADE UNION: MEMBERSHIP FEES

17.1  The provisions of the National Agreement above, applies.

18. EXEMPTIONS
18.1  The provisions of the National Agreement above, applies.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS

19.1  The provisions of the National Agreement above, applies.

19.2  The Basic Salary or Wages for this Area is set forth in annexure “H6” hereto.

20. SHORT -TIME

20.1  The provisions of the National Agreement above, applies.

21. LEAVE

21.1 Annual Leave

2111 “Annual leave cycle” means the period of 12 (twelve) month’s continuous
employment with the same Employer immediately following an Employee’s
commencement of employment or the completion of that Employee’s prior

leave cycle.

21.1.2  Every Employee is entitled to, and must be granted leave on full pay,
calculated on the basic wage received during the week immediately before

taking leave, as follows:-
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21.1.2.1

21.1.2.2

21.1.2.3

21.1.3

21.1.4

2115

21.1.6

2117
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an Employee in the first 5 (five) years of service: 3 (three) consecutive

weeks' leave;

an Employee from the 6% (sixth) year of service: 4 (four) consecutive

weeks' leave;

at least 2 (two) weeks leave must be taken consecutively with the
balance to be taken by agreement between the Employer and the
Employee not later than 6 (six) months after the end of the annual leave
cycle or will be forfeited, subject to clause 21.1.5.

If a public holiday or Easter Saturday falls within the leave period, an
additional day must be added as a further period of leave on full pay.

An Employer must grant an Employee after 10 (ten) years’ service with the
Establishment, irrespective of any transfer of ownership, a once off,
additional 1 (one) week’s leave in recognition of long service. The additional
1 (one) week’s leave must be taken during the 11% (eleventh) year of service

or is forfeited.

An Employer must grant annual leave equal to the number of days the
Employee would ordinarily have worked within a two-week period, not later
than six months after the annual leave cycle. Shouid there be any leave days
outstanding after this period, it must be paid to the Employee, subject to the

provisions of clause 21.1.6 below

Should the Employee refuse to take annual leave when instructed by the
Employer, the leave will be forfeited, six months after the leave cycle.

When the service is terminated of an Employee who has been in employment
for longer than 4 (four) months, the Employer must pay the Employee a pro-
rata amount for leave due at the same time the final payment of wages is

made.
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Leave pay must be calcuiated on the Employee’s current basic wage and
Employees who are paid commission must receive in addition to their basic
wage, the commission earned for the month during which leave istaken. The
formula for calculating commission for the month in which leave is taken must
be adjusted pro-rata to the number of days or weeks worked during that

month,

21.2 Family Responsibility Leave

21.21

21.2.11

21.21.2

21213

21.2.2

21.2.3

21.2.4

21.2.5

An Employer must grant an Employee during each annual leave cycle, at the
Employee’s request 5 (five) days’ paid family responsibility leave, which the

Employee is entitled to take:-

when the Employee’s child is born; The provisions of the National

Agreement above, apply.

when the Employee’s child is sick: or

in the event of the death of the Employee’s spouse or life partner, parent,
adopted parent, grandparent, child, adopted child, grandchild or sibling.

Family responsibility leave applies only to an Employee who has been in
employment for longer than 4 (four) months and who works for at least 4

(four) days a week.

An Employee may take family responsibility leave in respect of the whole or

part of a day.

An Employer must pay an Employee the Employee’s basic daily wage for
each day that the Employee is entitled to paid family responsibility leave, on

the Employee’s usual payday.

Before paying an Employee for family responsibility leave, an Employer may
require reasonable proof of an event for which the leave was required.
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21.3 Paternity Leave

21.3.1  Paternity leave shall be regulated by the provisions of the BCEA.

21.4 Sick Leave
21.4.1  The provisions of the SPF relating to sick leave shall apply.

21.4.2  The provisions relating to Sick Leave as contained in the Basic Conditions of
Employment Act, 1997, shall apply to all studentsfiearners insofar as
students/leaners are not members of the Sick Pay Fund, until the 15t of January
2018, upon which date membership to the Sick Pay Fund will become
compulsory and the provisions of this clause 21.4.2 will lapse.

21.5 Union Leave

21.5.1  Every Employer must give Employees who are representatives or alternates

on the Council:-

2152 15 (fifteen) days’ leave per year, of which 8 (eight) days must be paid, to
attend to their duties arising from their work on the Council:

21.5.3 5 (five) days’ paid leave to attend Labour Relations Training Workshops

and seminars.

22. PERSONAL SERVICES COMMISSION (PSC)

221 The provisions of the National Agreement above apply, save that the

percentage to be applied for this Area will be:

22.1.1 21% (twenty one percent) for the period 1 June 2923 to 31 May 2024 in
respect of Parties and in respect of non-parties, on such date as
determined by the Minister of Employment and Labour in terms of section
32 of the Act, until the 31%t of May 2024;
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22.1.2 22% (twenty two percent) for the period 1 June 2024 to 31 May 2025,
and
2213 23% (twenty three percent) for the period 1 June 2025 to 31 December
2025.

23. TERMINATION OF SERVICE

23.1 The provisions of the National Agreement above, applies.

24. CERTIFICATE OF SERVICE

24.1 The provisions of the National Agreement above, applies.

25. PROHIBITION OF PRIVATE WORK

25.1 The provisions of the National Agreement above, applies.

26. PROVISION OF EQUIPMENT

26.1 The provisions of the National Agreement above, applies.

27.  UNIFORMS AND PROTECTIVE CLOTHING

27.1  The provisions of the National Agreement above, applies.

28. LEARNERSHIP AND STUDENT CONTRACTS

~ 28.1 The provisions of the National Agreement above, applies.

29. PENSION FUND

29.1  The provisions of the National Agreement above, applies.

30. INDEMNITY

30.1 The provisions of the National Agreement above, applies.

31. COMMISSION AGREEMENT
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31.1  An Employer may agree with his Employee to pay in addition to the Employee s
specified wage, commission on sales and services carried out by the Employee.

31.2  The commission agreement must be in writing and state:-

31.2.1 the rate/s of the commission and the conditions of entitlement:
31.2.2 the rate/s of stock deductions and service fees;

31.2.3  the day of the week or month when commission earned is payable;

31.24 the period of notice the Employer must give the Employee to cancel or
negotiate an alteration to the agreement.

31.3  Commission must be entered in the wage book in the same manner as wages

payable.

31.4 Where, by agreement, an Employee works on a commission only basis, the
Employer must grant the Employee all other benefits contained in this
agreement. Payment for annual leave pay must be calculated in the matter

specified in clause 22 of this Area D.

32. HOURS OF WORK

32.1 The maximum ordinary hours of work that an Employer may require an
Employee to work are 45 (forty — five) hours per week of 7 (seven) working
days, as follows: Monday to Sunday: Hours of work not to exceed 9 (nine)

hours per day between 07h00 and 19h00.
‘ 32.2 Ordinary hours of work are consecutive.

32.3 Ordinary hours of work are exclusive of meal intervals.

Collective Agreement Version 230731: 1 June 2023 to 31% of December 2025

This gazette is also available free online at www.gpwonline.co.za




140 No. 49759

GOVERNMENT GAZETTE, 24 NOVEMBER 2023

123

324 In the event of a part-time learner (who is under a formal learnership

33.

33.1

33.1.1

33.1.2

33.2

33.3

34.

34.1

34.2

34.3

agreement) spending a day or part thereof at college, it will be regarded as a
normal working day forming part of the 45 (forty-five) hour working week.

MEAL INTERVAL

An Employer must grant an Employee who works continuously for more than 5

(five) hours:-
a daily meal interval of at least 1 (one) continuous hour; or

a daily meal interval of at least 30 (thirty) minutes and .5 (half-day) work per

week.
No work may be performed during a meal interval.

The meal interval is not part of the ordinary or overtime hours.

OVERTIME

An Employer may not require an Employee to work more than 10 {ten) hours

overtime per week.

For an Establishment that is located in a mall as well as those governed by
lease agreements within a retail operation, "night work" means work performed

after 22h00 and before 08h00, the next day.

For an independent Establishment, ‘'night work” means work performed after
19h00 and before 07h00 the next day. For the purposes of this clause 34 the
term “independent Establishment’ means an Establishment that is not located
in a mall and/or an Establishment that is not governed by a lease agreement

within a retail operation.

Collective Agreement Version 230731: 1 June 20283 to 31° of December 2025

This gazette is also available free online at www.gpwonline.co.za



STAATSKOERANT, 24 NOVEMBER 2023

No. 49759

141

124

34.4  An Employer may only require or permit an Employee to perform night work. if

34.4.1

34.4.2

so agreed, and if:-

the Employee who is working for an Establishment located in a mall and/or
for one that is governed by a lease agreement within a retail operation, is
compensated by the payment of double of the wage/salary rate for ordinary
hours of work and that an Employee who is working for an independent
Establishment is compensated by the payment of time and a third of the

wage/salary rate for ordinary hours of work; and

transportation is available between the Employee'’s place of residence and
the workplace at the commencement and conclusion of the Employee’s

shift.

34.5 An Employer who requires an Employee to perform work on a regular basis

34.5.1

34.5.2

34.5.3

3454

34.5.5

34.5.6

after 23h00 and before 06h00 the next day, must:-

inform the Employee in writing, or orally, if the Employee is not able to
understand a written communication, in a language that the Employee

understands:-

of any health and safety hazards associated with the work that the Employee

is required to perform; and

of the Employee’s right to undergo a medical examination in terms of

paragraph 34.6.4 below;

at the request of the Employee, enable the Employee to undergo a medical
examination, for the account of the Employer, concerning those hazards;

before the Employee starts, or within a reasonable period of the Employee

starting, such work; and

at appropriate intervals while the Employee continues to perform such work;

and
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transfer the Employee to suitable day work within a reasonable time if:-

34.5.7.1 the Employee suffers from a health condition associated with the

performance of night work; and

34.5.7.2 it is practicable for the Employer to do so.

34.6

34.7

34.8

34.9

34.10

34.11

For the purposes of clause 34.5, an Employee works on a regular basis if the
Employee works for a period of longer than 1 (one) hour after 23h00 and before
06h00 at least 5 (five) times per month or 50 (fifty) times per year.

The Minister may, after consulting the Commission, make regulations relating
to the conduct of medical examinations for Employees who perform night work.

An Employer may not require an Employee who ordinarily does not work on a
Sunday to work on a Sunday except in accordance with an agreement.

If a salon is usually open on Sundays and an Employee is required to work on
a Sunday in addition to their normal weekly hours of 45 (forty-five) hours per
week, then the Employee must be paid for the hours worked on the Sunday at
a rate of 1,5 (one and a half) times their normal hourly rate of pay.

If a salon is not usually open on Sundays and an Employee is required to work
on a Sunday in addition to their normal weekly hours of 45 (forty-five) hours per
week, then the Employee must be paid for the hours worked on the Sunday at

a rate of 2 (two) times their normal hourly rate of pay.

If an Employee works on a Sunday as part of their normal weekly hours of 45
(forty-five) hours per week then the Employee is paid at their normal hourly rate

of pay.

34.12 An Employer must pay an Employee and not grant ti'me off in lieu of hours

worked on a Sunday in excess of 45 (forty-five) hours.
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35. PUBLIC HOLIDAYS

35.1  An Employer may not require or permit an Employee to work on a public holiday
or Easter Saturday except in accordance with an agreement.

35.2 An Employee who is required to work on an Easter Saturday, being the
Saturday immediately following the Good Friday Public Holiday, will be paid as
if it is not additional if the Saturday is a normal working day and the 1 of 1.5
(one point five) is part of monthly salary 1.5 (one point five) times of the
Employee’s daily wages or salary for working the full Easter Saturday.

35.3 An Employee who is required to work on an Easter Saturday, being the
Saturday immediately following the Good Friday Public Holiday will be paid 1.5
(one point five) times the Employee’s daily wages or salary for working such

Easter Saturday.

35.4 Inthe event of a public holiday or Easter Saturday falling on an Employee's day
off, the Employee forfeits the right to the day off.

35.5 In the event of a public holiday or Easter Saturday falling on a day other than
the Employee’s day off, the Employer:-

35.5.1  must grant the Employee the public holiday or Easter Saturday and the day-
off if a written contract of service specifically states that the day-off is a right

the Employee is entitled to; or

35.5.2 may revoke the day-off in exchange for granting the Employee additional
time off on a daily basis during that week.

35.6 An Employer must pay an Employee or, by agreement, grant time off in lieu of
hours worked on a public holiday or Easter Saturday. Time off in lieu of hours

worked must be granted within 60 (sixty) calendar days, during which such time
off must be compensated by monetary payment;
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If a Public Holiday falls on a Sunday, the following Monday shall be deemed to

“be a holiday. .

35.8

36.

36.1

36.2

36.3

36.4

36.4.1

36.4.2

Any Public Holiday and Easter Saturday shall be exchangeable for any other
day which is fixed by agreement or agreed to between an Employer and

Employee.
SICK BENEFIT FUND

The Fund known as the “Hairdressing Trade Sick Benefit Fund” (hereinafter
referred to as the “Fund”) established in terms of clause 23 of the agreement
published under Government Notice 2455 of 14 December 1945, is hereby

continued.

The object of the Fund is the provision of medical benefits to Employees, Working
Employers, the dependents of Employees and continuation members hereinafter
referred to as “members of the Fund” to whom this clause 36 applies, in the event

of iliness or injury.

The Sick Benefit Fund is compulsory and will only apply to all Employees in the
Magisterial Districts of Cape, Wynberg, Simonstown and Bellville as those
areas were constituted as at 24 July 1945, excluding all Beauty and Skincare

categories.

In terms of this clause 36:

“combined contribution” means the sum total of the Employee and Employer

contributions payable in respect of a particular job category;

“continuation member’ means a person who was an Employee or working
Employer in the Hairdressing Trade and who retired from the Hairdressing
Trade after 15 (fifteen) years of continuous membership of the Hairdressing

Trade Sick Benefit Fund;
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36.4.3

36.4.4

36.4.5

36.5

35.6.1

36.5.2

36.5.3

36.54

36.5.5

36.5.6

128

“dependant' means the spouse, life partner or child, adopted child or family
financially dependent - on an Employee or working Employer in the

Hairdressing Trade;

‘medical practitioner’ means a general practitioner, specialist,

physiotherapist, psychologist, radiologist or pathologist;

“principal member’ means an Employee, continuation member or waorking
Employer or Rent- A — Chair in the Hairdressing Trade in respect of whom

the Fund receives a combined contribution.

The following contributions:

every Employee must contribute per month the Employee contribution
specified in the Sick Benefit Fund Contribution Schedule;

every Employer must deduct per month from the wages of each Employee
the amount referred to in this clause 36.5 and contribute per month the

' Employer contribution specified in the Sick Benefit Fund Contribution

Schedule;

every working Employer who is a member of the Fund must pay R504.00 per

month to receive benefits;

a child dependent under the age of 18 years must pay R90.00 per month and
a spouse, life partner and adult dependents must pay R180.00 per month.
No Employer contribution is payable in respect of dependents;

a continuation member must pay half the combined contribution to the Fund
as is payable by the category of Employee (or Employer, as the case may be)
in which the continuation member was employed immediately prior to retiring

from the Hairdressing Trade.

every Employer must pay the amounts referred in this clause 36.5 to the
Council before the seventh day of the next month.

Coliective Agreement Version 230731: 1 June 2023 to 31* of December 2025

This gazette is also available free online at www.gpwonline.co.za



146 No. 49759

GOVERNMENT GAZETTE, 24 NOVEMBER 2023

36.5.7

36.5.8

36.6

36.7

129

the first contribution received by the Fund for a new member is deemed to
be for the month in which it is received and not in respect of the month in

which it was deducted.

an Employee or working Employer will only be entitled to claim benefits after
the first contribution has been received and the Employee or working
Employer has been accepted as a member of the Fund in accordance with

clause 36.5.7,

A member of the Fund who has paid contributions for a continuous period of
12 months and takes maternity leave for a petiod not exceeding four months
is exempt from paying her contributions for the duration of the period of
maternity leave. Contributions for dependents must be paid for dependents

to continue to be eligible to claim benefits.

Sick Benefit Fund Contribution Schedule

Learner and Starting Barber

The following benefits will be applicable:

Collective Agreement Version 230731: 1 June 2023 to 31% of December 2025

This gazette is also available free online at www.gpwonline.co.za

Job Category Employee Employer |

Contribution Contribution '

Rand Per Month Rand Per Month ‘
Hairdresser, Qualified, First Year, | 252.00 252.00 ~
Senior Barber, Stylist Manager and
Manager
Non-Qualified Hairdresser, 190.00 190.00 ‘
Operator, Experienced
Receptionist, Entrance !
Hairdressing Assistant, Training
Barber, and Junicr Barber. '
Cleaner, First Year Receptionist, 150.00 150.00 }



STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 147

130

36.7.1 upon acceptance to the Fund by the Management Board, members are

entitled to receive the following benefits-

36.7.1.1 Hospital and Nursing Home Fees: A maximum of R578.00 per day is
paid at medical aid rates.” Covers all in-hospital expenses including,
attention by a medical practitioner, including the cost of x-ray
examinations, operations, injections, specialists’ investigations,
anesthetic fees, physiotherapy and/or human diathermy treatment,
maxillofacial and oral surgical treatment. A medical practitioner must

approve all treatment.
36.7.1.2 Theatre Fees: 80% of medical aid rates per claim.

36.7.1.3 Medicines: 100% per claim subject to a maximum benefit of R788.00 per
year. Includes supplies on authority of a prescription signed by a general
practitioner or specialists for medicines, drugs, ointments, bandages and

lotions.

36.7.14 Self- Medication: R42.00 per prescription (excluding VAT), for all
treatments except for vaginal treatments where the limit is R48.00
(excluding VAT) per prescription. The facility provides for self- medication
of a specified range of ailments, with the professional guidance of a
pharmacist. Only one ailment may be treated at a time and no ongoing
treatment is allowed. The maximum medical aid price (mmap) and
standard scheme exclusions apply to all self-medication prescriptions.
Self- medication claims do not attract any levy. Medicines are supplied on
request for a specific ailment and the facility may not be used for

household stocks of the member.

36.7.1.5 Spectacles: R683.00 including one pair of lenses, one pair of frames and
examination fees of an optometrist paid at medical aid rates, every two

years, subject to a 12 month waiting period.

36.7.1.6 Dentistry: 100% of medical aid rates per claim subject to a maximum
benefit of R1575.00 per year for all types of dentistry.
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General Practitioners, specialists, physiotherapy, psychology, radiology,
pathology and homeopathy: R6300.00 per annum paid at medical aid
rates, subject to Fund’s annual maximum overall benefit limit.

The maximum overall benefit limit for a principal member of the Fund is
R12600.00 per annum from 1 January to 31 December.

The maximum overall benefit limit for a principal member of the Fund is
increased by an amount of R6300.00 for each dependent, subject to no
individual member being entitled to benefits in excess of R12600.00 per

annum from 1 January to 31 December.

in cases of accidents, the Fund will only pay benefits not due for
compensation under the Compensation for Occupational Injuries and
Diseases Act, 1993, or Multilateral Motor Vehicle Accident Fund Act,

1988.

A member of the Fund who received the total amounts of benefits, is not
entitled to receive any further benefits whatsoever from the Fund until 1

January of the following year.

A member must produce a certificate from a medical practitioner when

claiming benefits.

A member's right to claim benefits will be ceased if no contributions are

received.

A member of the Fund who becomes temporarily unemployed for a period
not exceeding four months may continue as a member of the Fund and
must pay only half the combined contribution payable by the category of
Employee in which the member was employed immediately prior to

becoming unemployed.
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36.7.10

36.7.11

36.7.12

36.7.13

36.7.14

36.7.15
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Every new member must complete the specified medical questionnaire to
the satisfaction of the Management Board to be accepted as a member of

the Fund.

The Management Board has absolute and entire discretion, without
having to assign a reason therefore, to refuse any person as a member
or continuation member of the Fund, to accept any person as a member
of the Fund subject to the exclusion of certain benefits in respect of any
ilinesses determined by the Management Board or at any time to exclude

any person from being a member of the Fund.

An Employee or working Employer will not be entitled to any benefits until

accepted as a member of the Fund.

An Employee or working Employer who ceases, not due to unemployment
or retirement, to be engaged in the Hairdressing Trade immediately

ceases to be a member of the Fund.

A member of the Fund may at any time be requested by the Management
Board to undergo an examination by a medical practitioner nominated by
the Fund. If a member fails or refuses to comply with the request after
seven days’ written notice, the Management Board has the right to

exclude the member from the Fund.

A member of the Fund, whilst in the Republic of South Africa but outside
the magisterial districts covered by the Council is entitled in the event of
illness or meeting with an accident to be reimbursed by the Fund (on
production of proof of payments thereof) in respect of costs incurred in
receiving benefits to which members are entitled to from the Fund.

A member of the Fund is not entitled o receive any benefits as set out in
this clause 36 in the event of illness or meeting with an accident whilst

outside the Republic of South Africa.
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An Employee who is a dependent of a member of any other registered
medical aid scheme is not required to contribute to the Fund

The following shall apply to finances and administration:

a Management Board must administer the fund and may delegate specific

tasks to the executive committee.

the administration of the Fund must be in accordance with the provisions

set out in this clause 36.

disbursements from the Fund must cease whenever the amount standing
to the credit of the Funds falls below R60000.00 and the payment of further
benefits must not recommence until the amount to the credit of the Fund
has again reached the figure of R120000.00, when claims must be

considered in the order in which they were received.

all monies paid into the Fund must be deposited in a special banking
account opened at a bank or institution approved by the Council.

all cheques drawn on the Fund’s account must be signed by the
chairman or vice-chairman and Secretary of the Management Board,

appointed by the Council.

surplus money in the Fund may be placed on deposit with an approved
building society or bank or may be invested. However, sufficient money
must be kept in liquid form to enable the Management Board to meet any
claims on the Fund immediately it is called upon to do so.

all costs and expenses incurred in connection with the administration and
liquidation of the Fund must be regarded as and form a charge against

the Fund.

a public accountant and / or registered auditor must be appointed annually
by the Council. The pubilic accountant must audit the accounts of the Fund
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at least annually and not later than 28 February each year prepare a set
of financial statements for every period of 12 months ending 31 December.
True copies of the financial statements, which must be countersigned by
the chairman or vice-chairman of the Management Board must be
available for inspection at the Council. Certiﬁed copies of the financial
statements must be sent to the Registrar of Labour Relations of the

Department of Employment and Labour.

in the event of the expiry of this agreement by the effluxion of time or
cessation for any other cause, the Fund must continue to be
administered by the Management Board until it is either liquidated or
transferred by the Council to any other fund constituted for the same
purpose as that for which the original Fund was created or continued by
a subsequent agreement. The Fund must be liquidated unless continued
or transferred as aforesaid by an agreement entered into in terms of the
Act within 12 months of the date of expiry of this agreement.

in the event of the dissolution of the Council or in the event of its ceasing
to function during any period in which this agreement is binding in terms
of the Labour Relations Act, 1995, the Management Board must, subject
to the approval of the Registrar of Labour Relations, continue to
administer the Fund. The members of the Board existing at the date on
which the Council ceases to function or is dissolved will be deemed to
be members thereof for such purposes. However, any vacancy occurring
on the Board may be filed by the Registrar from Employers or
Employees in the trade, as the case may be, to ensure equality of
Employer and Employee representatives and of alternates in the
membership of the Board. In the event of the Board being unable or
unwilling to discharge its duties or a deadlock arising which renders the
administration of the Fund impracticable or undesirable in the opinion of
the Registrar, the Registrar may appoint a trustee or trustees to carry out
the duties of the Board, and such trustee or trustees will possess all the

powers of the Board for such purposes.
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if the Council is not in existence upon the expiry of this agreement, the
Fund must be liquidated by the Board functioning at the time or the
trustee or trustees, as the case may be, in the specified manner. If upon
the expiry'of this agreement the affairs of the Council have already been
wound up and its assets distributed, the balance of the Fund must be
distributed as provided for in the Labour Relations Act, 1995 as if it

formed part of the general funds of the Council.

upon liquidation of the Fund the moneys remaining to the credit of the
Fund after the payment of all claims against the Fund, including
administration and liquidation expenses must be paid into the general

funds of the Council.
SEVERANCE OR RETRENCHMENT PAY

For the purposes of this clause 37 “operational requirements” means
requirements based on the economic, technological, structural or similar

needs of an Employer.

An Employer must pay an Employee who is dismissed for reasons based
on the Employer’'s operational requirements severance pay equal to at
least 1 (one) week of the Employee’s basic wage for each completed

year of service with the Establishment.

An Employee who unreasonably refuses to accept the Employer's offer
of alternative employment with that Employer or any other Employer is

not entitled to severance pay.

Employees who are paid commission must receive PSC, in addition to
the amount specified in clause 37.2, in accordance with the calculation

set forth in annexure “E”.

MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN

Collective Agreement Version 230731: 1 June 2023 to 31 of December 2025

This gazette is also available free online at www.gpwonline.co.za



STAATSKOERANT, 24 NOVEMBER 2023 No. 49759

153

38.1

38.1.1

382

136

The Council having resolved that Employers and Employees in the
Hairdressing Trade may participate in a registered Medical Aid Scheme
and Medical Insurance Plan authorise for the purpose of implementing the
objectives set out in the rules thereof, the collection of contributions:-

may choose the Medical Aid Scheme referred to in this clause 38 as an
alternative to the membership of the Hairdressing Trade Sick Benefit

Fund referred to in clause 36.

An Employee who is a member of the Hairdressing Trade Sick Benefit
Fund referred to in clause 36 may also participate in the Medical Insurance
Plan and the Employer must pay the specified Employer contributions for
both the Hairdressing Trade Sick Benefit Fund and Medical Insurance

Plan.
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SIGNED AT ROODEPOORT ON THIS THE 20" DAY OF SEPTEMBER 2023

%‘\ aghavoon.

FOR UASA:
MS P MATJEBE

CWlaaitana

FOR: EOHCB
MR C MAARTENS

9( ‘ 6*;7/[4 m‘.’l/

CHIEF EXECUTIVE OFFICER
BARGAINING COUNCIL.:
MS L BROTHWELL

Collective Agreement Version 230731: 1 June 2023 to 31% of December 2025

This gazette is also available free online at www.gpwonline.co.za




STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 155

j
}

o -
N

BARGAINING \ COUNCIL

{ ”i fu(w "‘"'w

ANNEXURE A

APPLICATION FOR REGISTRATION OF AN ESTABLISHMENT BY AN EMPLOYER

Notes: - Compiete ALL questions please.
(If the answer to a question is the SAME as for a previous question, you need only refer to the
Question No. under which the information was already given.)

AGENT

DIVISION/ AREA

1. Establishment’s full name details:

| Registered name of Establishment:

Name under which Establishment
trades:

Establishment SDL (Skills
Development Levy) nhumber:
Employer PAYE Number:

2. Establishment Postal Address:

Postal Code:

3. Establishment Telephone Number:

Dialling Code: Number:

i Initial
Here:
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4. Street Address/es at which above Business is carried on:
(Specify all addresses where you have a branch/establishment)

i 1) —
fBranch Name: L

Street Name: . - m..j
Street Number: .

Swbarb: =

Province:
Magisterial District:

| Postal Code: -

(2)
Branch Name:
Street Name: .
Street Number: :
Suburb:
Province:
Magisterial District:
Postal Code: i

(3)
Branch Name:
Street Name:
Street Number:
Suburb:
Province: )
Magisterial District:
Postal Code:

() -
Branch Name: ‘5
Street Name:
Street Number:
Suburb:
Province:
Magisterial District: ]
Postal Code:

; Initial

| Heres
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5. Type of Business - Details for Registration Certificate (Tick with X)

Gents/ Barber Salon Only
Ladies Hairdressing Salon Only
Unisex Hair Salon

Beauty Salon

Hair and Beauty Salon

Nail Salon Only

Other and describe:

Afro Salon

Caucasian Salon

OO0 oooooo

Afro and Caucasian Salon

6. Tick whether this is:

6.1 D An entirely NEW business. If so, specify the DATE on which this business
commenced / / .

6.2 D An EXISTING business which has been acquired by a NEW Owner. If
so, state the Name under which the business was formerly carried on:

And ALSO give the following details:

Date business was taken over: |

Full names of previous Owner

Present Address of previous Owner

Code: -

7. Legal Personality of Establishment (Tick Correct Classification)

D Sole Proprietorship

D Partnership
(ATTACH COPY of PARTNERSHIP AGREEMENT and COPIES of ALL Partners’ IDs)

l. Initial
Here: |
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D Closed Corporation (CC) CH NUmMBO . mciiiiinnciesnenssarnsssarsmsissensssnnssscsanass
(ATTACH COPY of CK Registration Documents and COPIES of ALL Members’ IDs)

[ ] company [Pty] Ltd CO. REG. NO.iureunssrsseeercemmsermmssnessessssesesssmresmsasssemnne
(ATTACH copy of Certificate of Incorporation and copies of ALL Director’s /Shareholders
1Ds)

D Trading Trust Trust Reg, NO: .civiecinssissmmssscsssscsssuscrsrinasansnsnsssacs

(ATTACH copy of Trustee Registration Documents & copies of ALL Trustees’ IDs)

SDL (Skills Development Number): ........ ermeanrenenee e —— s S R
SARS INCOME TAX NUMBER: ......cc.cocrvmnnn S— Cerraens i errarnnatneran

Contact details of:

D Sole Proprietor;
D Partner/s;
D Member/s;
D Director’s;
D Trustee/s;

Title:

Name/s:

Surname:
Celiphone Number:
Landline Number: Code: Number:

ID Number;
Passport number
and Country of

Origin: —
Physical Address:

Code: ) ) B

YES D NO ]

Are you a working
employer? (Are you
actively working in
the establishment?)

[

| initiat
§ Here:
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Do you wish to
belong to the Sick
Pay Fund?

ves[]

No []

Do you wish to
belong to the Sick
Pay Benefit Fund?
(Cape Town / Natal)

YES [ ]

No []

Do you wish to
} belong to EOHCB?

ves []

no []

Title:

Name/s:

Surmame:

Cell phone Number:

Landiine Number:

Code:

Number:

ID Number:

Passport number and
Country of Origin:

Physical Address:

Code:

Are you a working
employer? (Are you
actively working in the
establishment?)

YES []

Do you wish to belong
to the Sick Pay Fund?

YES [ |

Do you wish to belong
to the Sick Pay Benefit
Fund? (Cape Town /
Natal)

Yes []

| Do you wish to helong
to EOHCB?

ves [ ]

NO []

J—

-

8. Shouid a representative of the Employer not execute any services at the
Establishment, kindly SUPPLY us with the details below of the Person/Manager who

is in Day-to-Day Control of the Establishment.

Name and Surname of the
Manager/ Person in control

This gazette is also available free online at www.gpwonline.co.za
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Postal Address of Manager/ |
Person in control

Telephone No. of Managet/

Person in control (W) Code Tel. No
{H) Code Tel. No
Cell:

E-mail address of Manager/
Person in control

9. Details of Bookkeeper / Accounting Officer

Full Name and Surname
of Bookkeeper /
Accounting Officer
Postal / Physical
Address of Bookkeeper
| Accounting Officer

Code:

Tel. No. of Bookkeeper /

Accounting Officer (W) Cote..cocrsiinvnmrnincenns Tel. NO oo
(H) Code....coorummnnnniennnns Tel. NOuviccriri s
(o7 | FTT T U P RUOPPPP PR PPTPSRPIPRT P PRI

E-mail address of
Bookkeeper /
| Accounting Officer

10. Is there a QUALIFIED (Hairdresser OR Cosmetologist OR THERAPI'ST
working in the Establishment? '

YES [ ] Nno []
IF the answer is NQ, it should be NOTED THAT:

Should a representative of the Employer not execute any services at the Establishment, at

least 1 (one) qualified person must be employed and also that
—  NO person/s may perform any act defined under hairdressing or cosmetology or beauty or
skincare in an establishment UNLESS he/she is qualified to practice either hairdressing OR

cosmetology OR beauty OR skincare; and that

Initial
| Here:

5
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NO Learner/s OR Students may be contracted to train in your establishment WITHOUT
proper supetvision and training by a Qualified (Hairdresser/ Cosmetologist/ Therapist)

11.  KINDLY ASSIST YOUR EMPLOYEES TO COMPLETE THE ATTACHED
Annexure 1 (DETAILS OF ALL EMPLOYEES [STAFF] EMPLOYED BY YOUR

ESTABLISHMENT).

12.  1/WE HEREWITH GRANT MY/OUR APPROLVAL THAT HCSBC MAY FULLY
INVESTIGATE ANY SOURCE REGARDING THIS AGREEMENT.

13. VWE FURTHER GRANT MY/OUR APPROVAL TO SUCH A SOURCE TO
PROVIDE HCSBC WITH CONFIDENTIAL INFORMATION.

I/WE, the ABOVE-STATED EMPLOYER by MY/OUR SIGNATURES hereunder do
hereby CERTIFY and WARRANT THAT:

1. ALL PARTICULARS CONTAINED IN THIS REGISTRA TION APPLICATION ARE

CORRECT.
2. THE LIST OF EMPLOYEES (ANNEXURE 1), ANNEXED HERE TO, AND
INCORPORATED AS IF PART HEREOF, IS A TRUE AND CORRECT REFLECTION OF

ALL THE EMPLOYEES CURRENTLY EMPLOYED AT THIS ESTABLISHMENT.

FURTHERMORE, /WE, the undersigned Employer/s of this ESTABLISHMENT
hereby undertake to, at ALL times COMPLY with ALL the provisions of the Main
Collective Agreement as handed to ME/US (Delete whichever NOT Applicable)

Signed by the EMPLOYER/S WHO hereby warrants MY/OUR (Defete whichever
NOT Applicable) AUTHORITY so to SIGN

SIGNED ON THIS .(DAY) OF (MONTH) 20__
PRINT NAMES IN FULL ‘ EMPLOYER SIGNATURE
PRINT NAMES IN FULL EMPLOYER SIGNATURE
PRINT NAMES IN FULL EMPLOYER SIGNATURE
PRINT NAMES [N FULL EMl;LOYER SIGNATURE

| mitial
|
|

Here:
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BARGAIN!NG ( counciL

drdrossing « Coasmctalon « I
Tel: {011} 7601685

Fax: (011) 760-1274

ANNEXURE B

FOR REGISTRATION EMPLOYE

Notes; - Please Complete ALL questions.

AGENT

DIVISION/ AREA

1. EMPLOYEE'S DETAILS:

Surname:
Maiden Surname: (where applicable):

Full names:

Initials: i
Title: (mark with an X) Mr. Ms. Mrs. i
Other (specify)
Gender: (mark with an X) Male Female
Race: (mark with an x) Black — White
For statistical purposes Coloured Indian
Other: {specify)
Date of Birth: Year: Month; Day:
T T T T T ]
Identity or Passport number: | i ! { i ] | ; IO T I
Job Description: Qualified: —— ‘
{for example: Qualified Stylist, Unqualified: ______
Operator, Learner, Student etc.) Certified: —
Other : (specify)
(MarkwithX) =
| work RN
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O —
If you are a foreigner, do you have a ‘ Code: ’ # . 2
work permit (attach copy) YES: NO: s |
If you are; City and Guilds:
a STUDENT: (CITY AND ILD. Service SETA:
OR {mark with X)
a LEARNER: (SERVICES SETA), please
complete the following: Level Completed:
{Attach copy of Contract)
Under Contract: YES ____NO______
{mark with X)
Salon Name:
Salon Number: ( ifknown) | : s B
Start date at Salon: Year: Month: Day:
Employee’s Physical Address:
Code:
Employee’s Postal Address:
Code:
Employee’s contact details: (W)Code ( } Tel No
(H) Code ( ) Tel No
Cell:
E~Mail:
Employee’'s Basic Salary: R

This gazette is also available free online at www.gpwonline.co.za




164 No. 49759

GOVERNMENT GAZETTE, 24 NOVEMBER 2023

Do you have an EXEMPTED basic
salary? (An exempted salary is a
salary either highér or lower than the
prescribed salary)

(if YES, please indicate exempted
salary)

NO

Salary Exemption START date:
(YEAR/MONTH/DAY)

Year:

Salary Exemption END date:
(YEAR/MONTH/DAY)

Year:

Month: _____ Day:

Month: Day:

Do you have a different basic salary
for Sick Pay Fund deductions?

(If YES, please complete salary)

YES

‘NO

2 N M H1P:

(Mark with X)

Are you a member of the Union? YES NO

3. NATIONAL P ION FUND D

ILS:

Are you a member of the National

(Mark with X)

Pension Fund? YES

NO

If NO, does your salon have an
approved exemption from the

{Mark with X)

National Pension Fund? YES

NO

Date you started with the National

Pension Fund: ) Year:

Month:

Day:

4. EMPLOYEE’S PERSONAL TAX DETAILS:

(It is Jaw that ali employees, whether tax is deducted or not, must be

registered with SARS)

Are you registered for PAYE?
{Mark with X)

YES

NO
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g;;urfaxNumbel":u H I ! { I | EE il f I‘ f JJ

NATIONAL SICK PAY FUND MEMBERSHIP:

f Are you a member of the National |
Sick Pay Fund? YES NO

Mark with X) |
| If NO, do you have an approved
exemption from the National Sick YES NO
Pay Fund?
(Mark with X)

Starting date with National Sick
Pay Fund: : ‘ Year: Month: Day:

bl

Are you a National Sick Pay Fund
CONTINUATIO BER? YES ___ NO
i {Mark with X) .

I/ the ABOVE-STATED EMPLOYEE, by MY/OUR SIGNATURES hereunder do
hereby CERTIFY and WARRANT THAT:

1. ALL PARTICULARS CONTAINED IN THIS REGISTRATION
APPLICATION ARE CORRECT.

SIGNED ON THIS (DAY) OF (MONTH) 20
PRINT NAMES IN FULL Employee’s Signature
PRINT NAMES IN FULL Legal Owner/s Signature/s
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ANNEXURE “C”

EMPLOYERS ORGANISATION FOR HAIRDRESSING, COSMETOLOGY AND BEAUTY
MEMBERSHIP FEES WITH EFFECT FROM 1 JANUARY 2023

SUBSCRIPTION FEES
DIVISION DIVISION NR. AMOUNT I
Southern Gauteng 101 R600.00 ]
Border 102 R600.00 ]
Kimberley 103 R600.00
Eastern Cape 104 _ R600.00
Alberton 105 R600.00 ,
Westiern Cape 106 R600.00 ]
Free State 107 R600.00
North West 108 R600.00
Kwa-Zuiu Natal 109 R600.00 ]
Northern Gauteng 112 R600.00
Pretoria- 45hours 113 R600.00
Bronkhorstspruit, Cullinan 114 RE00.00
Rustenburg, Brits, Mankwe 115 R600.00
{Hartbeespoort)
Limpopo 116 R800.00
Mpumalanga ‘ 117 | R600.00
BARGAINING LEVY — ALL NON PARTIES
[ Nationally [ R600.00 N
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niNG Ccouncit

L]
- s A s N
N R OOt SafbtH e

BARG

: (RN . N
e PO AL
POSTNET SUITE 83, PRIVATE BAG X1

FLORIDA HILLS 1716
TEL: 0861 427 227 FAX: 086 5850314

READ THESE REQUIREMENTS BEFORE APPLYING FOR EXEMPTION

AS PER CLAUSE 18 OF THE NATIONAL MAIN COLLECTIVE AGREEMENT

E-MAIL' exemption@hcsbe.co.za

18. EXEMPTIONS
18.1 General exemption from any provisions of this Agreement

18.1.1  An application for the exemption of the provisions contained in this Agreement by a
party shall be heard by the Council's Exemption Committee. An application for the
exemption of the provisions contained in this Agreement by a non-party shall be
heard by an Independent Exemption Committee consisting of 2 (two)
Commissioners accredited in accordance with the provisions of section 128 of the

Act.

18.1.2 The Exemption Committee shall consist of 3 (three) persons, 1 (one) each
appointed from each of the parties to this Agreement and a Council Employee.

18.1.3  An application for'exemption shall be in writing and made to the General Secretary
of the Council in the form as set forth in Annexure D hereto.

18.1.4  All applications for exemption shall be supported by such supporting documentation
as may be indicated or required by the Exemption Committee, from time to time, in
order to properly assess the application for exemption.

18.1.5  The Exemptions Committee shall decide on an application for exemption within 30
(thirty) days of receipt by the General Secretary of the Council.

18.1.6  The person or entity moving for the application for exemption (“the Applicant’) may
request the Exemption Committee that the application for exemption be amplified
by means of oral argument on the date upon which the Exemption Committee
considers the application, failing which the Exemption Committee will consider the
application for exemption on the basis of the written application and supporting

documents, submitted.
18.1.7  All applications shall comply with the following, being: -

18.1.7.1 it shall be fully motivated:
1]
2024 Exemption Application ~ Clause 18
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18.1.8

18.1.7.2

18.1.7.3

18.1.7.4

18.1.7.5

be accompanied by the required supporting documentation,

applications that adversely affect any rights and obligations of
Employees, will not be considered unless the Employees or their
representatives have been properly consulted and their views fully

recorded in the application;

a presentation reflecting the objectives and strategies to be adopted by
the Applicant during the exemption period, to rectify the non-compliance
with this Agreement and indicating a time frame for such objectives and

strategies to be achieved:;

the time period for which exemption is required.

In considering an application for exemption, the Exemption Committee shall,
amongst others, consider, but shall not be limited to, the following criteria: -

18.1.8.1

18.1.8.2
18.1.8.3

18.1.8.4

18.1.8.5

18.1.8.6

the Applicant’s past record of compliance with the provisions of this
Agreement and previous exemption granted;

any special circumstances that may exist;

any precedent that might be set as a result of the granting of the
exemption;

the interast of the sector with specific reference to: -

18.1.8.4.1  unfair competition;

18.1.8.4.2  collective bargaining;

18.1.8.4.3 the dilution of the scope and jurisdiction of the Council.
the interest of Employees with specific reference to: - '
18.1.8.5.1  exploitation;

18.1.852 job preéervation.

the interest of the Applicant with specific regard to: -

18.1.8.6.1  financial stability;

18.1.8.6.2  operational requifements.

18.2 Exemption from Pension Fund

18.2.1

Should an application for exemption be moved for, for exemption from the HSBI
Pension Fund, the following information and/or documentation, in addition to those

2]
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set forth in clause 18.1 above shall be provided by the Applicant, being: -

18.2.1.1 written confirmation that Employees are members of the
alfernative pension fund;

18.2.1.2 written confirmation that the alfernative fund is a registered pension fund
in terms of the Pension Fund Act ("PFA");

18.2.1.3 a pension exemption application form duly completed by the broker of the
alternative pension fund,

18.2.1.4 the extent of monthly contribution of each member towards the alfernative
pension fund and proof that the contribution of both the Employer and

Employee are made.

18.3 Appeals

18.3.1  In accordance with the provisions of the Act, the Council hereby establishes an
independent body, to be known as the Exemptions Appeal Body to consider
appeals from both a party or non-party against a refusal of a party or non-party’s
application for exemption from the provisions of this Agreement and the withdrawal

of such exemption by the Council.

18.3.2 An Applicant may lodge an appeal with the Council against the Exemption
Committee’s refusal for exemption or the withdrawal of exemption, which appeal
shall be lodged within 14 (fourteen) calendar days of the Applicant being notified of
the exemption being refused or being withdrawn, as the case may be.

18.3.3 The Exemptions Committee shall hear, decide and inform the applicant and the
Council as soon as possible and not later than 30 days after the appeal has been

lodged against the decision of the exemptions body.
18.3.4  Any appeal shall be in writing and shall contain the following: -

18.3.4.1 grounds of appeal;

18.3.4.2 ali supporting documentation which will be used in support of the appeal;

18.3.4.3 any other relevant information or documentation that may assist the
Exemption Appeal Board to arrive at a conclusion.

18.3.5 Any appeal may be amplified by oral argument.

18.3.6  The criteria for the consideration of an appeal will be the criteria as set forth in clause
18.1.8 above.

18.3.7 The Exemption Appeal Body's finding on appeal shall be in writing and shall be
made available to the Applicant.

18.3.8 The Exemption Appeal Body shall consist of at least 1 (one) Commissioner

P
3
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accredited in accordance with the provisions of section 128 of the Act, from the
panel approved by the Council from time to time.

18.4 The granting of exemption or withdrawal thereof

18.4.1

18.4.2

18.4.3

18.4.4

When exemption is granted by the Exemption Committee or, on appeal by the
Exemption Appeal Board, such exemption shall expressly specify: -

18.4.1.1 any conditions subject to which the exemption is granted;
18.4.1.2 the period during which the exemption is to operate,
18.4.1.3 the circumstances, if any, in which the exemption may be withdrawn,

The General Secretary shall furnish the Applicant, should exemption be granted in
favour of such Applicant, with a letter of exemption recording the: -

18.4.2.1 full name of the person/s in whose favour exemption is granted;
18.4.2.2 provisions of this Agreement from which exemption are granted;
18.4.2.3 conditions subject to which exemption is granted:

18.4.2.4 period during which exemption is to operate;

18.4.2.5 circumstances in which it may be withdrawn, if any.

Should circumstances dictate and permit, the Council may withdraw the exemption
granted, the General Secretary of the Council shall notify the Applicant thereof, by

furnishing it with at least 7 (seven) days’ notice.

The Applicant may appeal the resolution by the Council to withdraw the exemption
granted in accordance with the provisions of clause 18.4.3 above.

41+ -
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ANNEXURE D’

APPLICATION FOR EXEMPTION

SAL REFNO ___ AGENT

1. DETAILS OF THE APPLICANT:
(Please tick the box with an X where applicable)
i.1 As the applicant are you:

(] The employer [ The employee
[J EOHCB Member ] Union Member
1 Non EOHCB Member [J Non-Union Member

[ Rent-a-Chair / Working Employer (no staff)

Name & Surname of Applicant: .

ID / Passport Number Date of Birth:

Designation:

Salon Name: Salon Code
Physical Address:
Postal Address: Code:
Tel. No. work: Cell.
- Fax No: e-mail address

Employee’s name/s:

Union Surname Initials Id/Passport No | Date of e~-mail Cell Addrééz
Y/N Birth Phone |
i S
5

2024 Exemption Application — Clause 18

This gazette is also available free online at www.gpwonline.co.za




172 No. 49759 GOVERNMENT GAZETTE, 24 NOVEMBER 2023

PLEASE ATTACH A MOTIVATION LETTER SIGNED BY EACH AND EVERY EMPLOYEE (se¢

example below)

L o eoeens sy ID AUIRBCE oo v v oe oo ie o e wen o herEBy declure that 1 undersiand the
consequences of the application for Exemption fron ... ...

L agree to abide by the outcome.
SIGRATUFE. .. oo it e v nn s et e ee v DA
Full Name and Surname.

2. NATURE OF EXEMPTION:
[IPay lesser basic salary:

PRESCIBED SALARY:

=i

CURRENT SALARY:

PROPOSED SALARY:

PERIOD OF EXEMPTION

SAVNE JUNN S S

[J Pay lesser commission

PRESCRIBED COMMISSION: : S

CURRENT COMMISSION: . —

PROPOSED COMMISSION; - *__

PERIOD OF EXEMPTION -

[ Pay basic plus commission

BASIC

% COMMISSION —

[J Pay commission only

PERIOD OF EXEMPTION aE =

% COMMISSION

PERIOD OF EXEMPTION

Give a brief description of salary structure and financial support documentation:

2024 Exemption Applicaﬁon — Clause 18
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[J Sick Pay Fund Membership: ) =

OnNo

Payslip attached: JYES

Letter from Salon Owner attached: ] YES CINo

Please include proof on payslip of SPF payments according to Collective Agreement;
and a

Letter from Salon Owner that they are paying Sick Leave as per the Agreement

[ Sick Benefit Fund Membership: o
Payslip attached: ] YES CONo

Alternative Medical Aid: [JYES ~ LINO
Please include proof of Medical Aid and payslip where payment is ma
contributions according to Collective Agreement

de in terms of SBF

[ Pension Fund Membership:

‘| Alternative Pension Fund: I YES No Period of Exemption: |
Please include proof of Alternative Fund and payslip where payment is made in terms of Pension
Fund contributions according to Collective Agreement and comparison between the HBSI Fund

and Alternative Fund
ATTACH THE COMPLETED PENSION FUND BROKER AI_’PL[CATION FORM

1 Hours of Wotk: B B -
PRESCRIBED HOURS . ”‘ e i e e e ey
CURRENT HOURS —
PROPOSED HOURS , : .
PERIOD OF EXEMPTION — | o e
MOTIVATION FOR HOURS —;‘ -

1
L NS S

S

I -

i
|
|
|
|
z

[J Other:

{ Describe

EXEMPTION PERIOD: |

The Applicant’s past record of compliance with the provisions of this Agreement and previous exemption

granted:

71
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Any special circuinstances that may exist:

Any precedent that might be set as a result of the granting of the exemption:

The interest of the sector with specific reference to:-

Unfair competition

Collective bargaining.

The interest of Employees with specific reference to:-

Exploitation

Job preservation

The interest of the Applicant with specific regard to:-

Financial stability

2024 Exemption Application — Clause 18
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Operational requirements

3. DID CONSULTATION TAKE PLACE BETWEEN EMPLOYER ANDEMPLOYEE/S:
] YES O No

Briefly state the outcome of that consultation:

Do you require and Interpreter: [ YES INo

If YES, please indicate preferred language: R

Signatures: Employer: U

Full Name and Surname: [

Employee: [ -

Full Name and Surname: .

Date of Consultation:

4, WERE EOHCB AND UASA INVOLVED IN CONSULTATIONS (if party members):

_ [J YES ONoO ' -
| Briefly state the outcome of that consultation: A |

|

Signatures: UASA Official: - i

Full Name and Surname: s R

91
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EOHCB Official:

Full Name and Surname: N

Date of Consultation:

5. MOTIVATION FOR EXEMPTION:

6. | have herewith attached the required following documents together with my application:
(Please tick where appropriate)

[ Copy of the business Financial Statement for the past three months if application is for salary;
[J I have indicated in my application the period on which exemption is applied for;

[ Copy of the alternative Medical Aid
L1 Copy of the proof that SPF/SBF payments are uphold by employer according to Colicctive Agreement

PLEASE INDICATE WHETHER YOU WANT TO APPEAR IN PERSON BEFORE THE
EXEMPTIONS COMMITTEE [] YES OnNo

TE THAL THE STATUS, QUQ AS PER NATIONAL 5 N 45007 16737 |

PTION IS APPROVED OR BENIED,

Hereby agree that by signing below, I understand that

e S e U
. if all the required documents are not attached that the Exemption will not be heard.
Signature: Date:
Full Name and Surname:
(APPLICANT 1)
Signature: Date:
Full Name and Surname:
(RESPONDENT 1)
Date:

Signature:

Full Name and Surname:
(APPLICANT 2)

0]
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- Full Name and Surname:

Signature:

Date:

Full Name and Surname:
(RESPONDENT 2)

Signature:

Date:

Full Name and Surname:
(APPLICANT 3)

Signature:

Date:

Full Name and Surname;
(RESPONDENT 3)

Signature:

Date:

(APPLICANT 4)

Signature;

Date:

Full Name and Surname: )
(RESPONDENT 4)

2024 Exemption Application — Clause 18
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N.B: IN THE EVENT THAT THE APPLICANT IS NOT SATISFIED WITH THE DECISION
OF THE EXEMPTION COMMITTEE THE APPLICANT IS ENTITLED TO APPEAL
AGAINST THE OUTCOME WITHIN 14 DAYS AFTER BEING NOTIFIED OF THE

OUTCOME OF THE EXEMPTION.

N I Wt ol IR I S S
£% 8 i k
ol 5{3&

BARGAINING \ COUNCIL

biadrodressing » O 3 S

POSTNET SUITE 83, PRIVATE BAG X1 E-MAIL: exemption@hcsbce.co.za

FLORIDA HILLS 1716 ,
TEL: 0861 427 227 FAX: 086 585 0314

HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY
PENSION FUND

BROKER/INTERMEDIARY EXEMPTION APPLICATION FORM

Registration
Number/

Salon Reference
Number o

Name of Company /
Salon Name . .

Address .

Telephone Number

E-mail Address o

Facsimile Number

Contact Person : o s

In applying for an Exemption please fill in the above and details required below. No exemption application will be
considered if this form is not duly completed and Annexure A signed by all employees concerned. Exemption will
only be considered if the company has an existing Fund whose benefits are superior fo those of the Council's Fund.
Retirement Annuities will only be considered if certain specific criteria are met as defined in Board's exemption

policy.

Fund Name:

FSB Registration
Number:

2024 Exemption Application — Clause 18
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No. of Employees
Affected: i SN - .

Kindly complete (or arrange for your financial broker/intermediary to complete) the checklist below and attach a
copy of the company scheme rules as proof.

Date of Application: A —

Type of Fund: [J Pension Fund - [J Provident Fund

Full name of Umbrella Fund:

FUND APPLYING FOR EXEMPTION Costs/Fees as percentage of salaries
Gross Employer contributions _ i
less: Basic administration fee
less: Asset based administration fee (if any) , ] i 5
less: Employer participation fee _ ‘ ) i
less: Intermediary/Distribution fee o
less: Governance/Fund costs o o . i
less: Death and Disability costs ‘ _ _ N
less: Any other costs/fees not disclosed above D !
Net Employer contributions I
plus: Member contributions ‘ |
Basic Net Retirement contributions
The following costs must be expressed as a fixed R/c amount per member per month '
Funeral B
Critical lliness
(A1 Adminietration costs MUST be disclosed, such as asgobbase
addition w pormal member administration fees, as well &
diswibution and intermediary fees and employer particips oy fees)
vesult in an automatic disqualification,

Investments:

Namef/s of the underlying lnvestment Portfolio/s:

Portfolio/s Returns up to date of application:

Portfolio Month 1 Year 3 years | 5years

Return _
Benchmark T
(& copy of the Fund Fact Sheet of the underlying portiolio/s mwus! he peo el

O ves O N

Total Investment Charge of the Portfolio/s, including guarantee rate if applicable.

If Stable Growth or Monthily Bonus type of Portfolio/s, percentage of guarantee:

2024 Exemption Application — Clause 18
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Investment Opjective of Portfoiio/s: ) . [

HBSI Pension Fund FUND APPLYING FOR
e (HCSBC Members) EXEMPTION
Death Benefits Share of Fund, plus 3x Annual Pensionable Salary
Retirement Benefits | Share of Fund _ ‘;

o " Share of Fund plus 3x Annual Pensionable Salary after 6
Disability Benefits months waiting period !

Resignation /
Retrenchment / Share of Fund
Dismissal Benefits 0

Main member __ R20 000 ;
Spouse R20 000 :
, Child 14 to 21 years R20 000
Funeral Benefits Child 6 o 13 years R10 000 ;*
Child 1 to 5 years R 5000
Stiliborn to 11 months R 5000

Does the Funeral benefit include paid-up benefits for the Yes
family at the death and disability of main member?

Critical lliness R50 000 (severity levels apply on some conditions) | i

Yes No

Does the Critical lliness benefits include the 16 minimum -
severe medical conditions? i

documentation of Fund anplying for exemition musd be atinphny, maindli aiiae!

Ful] Fension Fund f Fund an)

cuviavien Svecizl Rules, ete. [0 YES U RO

et [ 85 O~

Do the Rules allow for resignation benefits to be paid whil stillwork v nttiss

Name of Person .
Completing Form: O,
Designation of
Person Completing
Form:

Telephone Number:

Signature

ah

On completion, please return to, General Secretary at 2xemran

141
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List of Employees (each Employee to sign a letter of understanding, see example below)

i LD
SURNAME FIRST NAME/S i NUMBER CO;JgCIL

; “TBARGAINING | SIGNATURE

OF
EMPLOYEE

!

Example of letter to be signed by every Employee:

Lo e ., ID Number .. e hereby declare that [
undersmnd the consequenws of the applzcatzon for Exemptzon ﬁ'om //w HBSI Pension Fund.

[ agree 1o abide by the outcome.
SIGRATUPE. .. v it oo s e Date: oot e e s

Full Name and Surname:

2024 Exemption Application — Clause 18
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ANNEXURE “E”

EXAMPLE OF PSC CALGULATION

The content of this annexure reflects an example as to how the PSC is calculated.

This calculation applies to commission earners, excluding Retail commission as set forth in clause
3.2.17.2 of the National collective agreement.

All amounts used in this example are for illustration purposes oniy.

Step 1

Add total of preceding 12 months' commission earned, excluding VAT (only if registered). For
instance, if PSC is to be calculated on the 1%t of May during any year the preceding 12 months’
commission, excluding VAT, is added:

May (preceding year) R3,015.00
June R4,500.00 .
July R3,000.00 S
August R2,500.00

September R2,700.00 -

October R4,250.00 -
November R2,000.00 =
December R3,500.00

January R1,500.00 )

February R1.600.00 St
March R1,750.00 A .
April RE,000.00

TOTAL R35,315.00 T
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Step 2

Divide the total of the preceding 12 months’ commission, so calculated, by 12 in order to calculate the
monthly average i.e.

R35,315.00 divided by 12
= R2,943.00

Step 3

Apply PSC percentage [based on the area in which the commission earner is employed] in order to
calculate the monthly rate; -

R2,943.00 X ** % [if Area A or D], or R2,943.00 X 25% [if area B or Cl
=R588.60" [if Area A or D} or R735.75 [if Area B or C]

The amount of R588.60 [if Area A or D] or R735.75 [if Area B or C] represents the monthly PSC.

e 20% up to 31 May 2023 : * R588.60
21% from 1 June 2023 to 31 May 2024 R618.03
22% from 1 June 2024 to 31 May 2025 R647.46
23% from 1 June 2025 to 31 December 2025 R8676.89
Step 4

Calculate the daily PSC. In order to calculate the daily rate, the following needs to be considered:

1. If the commission earner works 5 days per week, the monthly rate should be divided by 21.67

in order to calculate the daily rate; or
2. Ifthe commission earmer works 6 days per week, the monthly rate should be divided by 26 in

order to calculate the daily.rate

Therefore: -
1. The monthly PSC of R588.60 (or * R618.03 or R647.46 or R676.89) should be divided by
21.67 [for a commission earner that works 5 days per week] = R27.16 {or* R28.52, or R29.87

or R31.24)
2. The monthly PSC of R588.60 (or * R618.03 or R647.46 or R676.89) should be divided by 26

[for a commission earner that works 6 days per week] = R22.63 (or R23.77 or R24.90 or
R26.03)

Step 5
Apply the daily rate to the number of leave days, or notice pay, or severance pay to be calculated.
For instance, should the commission earner [working a 6 day week] take 10 days’ leave / s entitled to
10 days’ severance pay. -
The daily rate of R22.63 (or*) multiplied by 10 days:
= R226.30

Therefore, an amount of R226.30 will be payable (subject to provisions of clause 21 of the collective
agreement) to the commission earner for 10 days’ leave / notice pay / severance pay, in addition to
the normal Basic Salary and Wage payable to such commission earner.
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ANNEXURE F

CERTIFICATE OF SERVICE

Name of Salon:

Address of Salon:

Name and Surname of employee (in full):

Sex: M/ F

Employed as:

Wages: R per week/month

Date employment commenced: / /

Date employment ended: / /

Remarks:

Print Name of Employee Signature of Employee

Print Name of Employer Signature of Employer
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S

STUDEMT AL

Entered Inio by and betwean;

T S T IPI T P R

{as rmore fully appears on the acheduls reflecte.d on page )

‘ {“the Erptoyen”)

and

1 ook e s b, v br, AL e vt AN PN gy 4 A s o e T e s v e 8 R Y s

{as maore fully appears un the schadule reflected on page )

("the Student”)
and

(as mare fully appears on the schedule reflected on page 3 & 4)
(“Legal Guardian”: if student is wider 18 vears)

and

b 0 A 2 8 4331 A S P S 3 e

{83 more fully appears on the schedule reflectad on page 2 & 3)

{“Fraining Provider')

i §

| Student Envolment Number: — . i

| ;

| Gouncil Employee Number: ;
'Thils gazstte Is-also avaliable free online at www.gpwoniine.co.za

This gazette is also available free online at www.gpwonline.co.za




186 No. 49759 GOVERNMENT GAZETTE, 24 NOVEMBER 2023

STAATSKOERANT, 20 OKTOBER 2017 No. 41187

199

L oSsemma e 0o o Gog o o A - (',~}1'/:[(_;

SE 0N Y)

1 Full names of Eraployer, idantity number / registration numbot:

1.2 Trading name of Smployer (il applicable).

1.3 Addrass of Employer:

1.4 Po@la;;;; c:i: .{;:r‘xnwnpioye;‘ | R

1.5 E-mall address of Emplayer.

1.6 Tetephone number of Employer:

17 Contact person at Employer authorised to sigh this agreemen
1.8 Namae of Training providar, if not Employer

1.9 Address of Training provider, if nol Emiployer

1.10  Postal address of Training provider, Aif not Employer:

 This gazelteris also avallablé free onling af www.gpwaniine:co.za
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113

114

115

117

118

1.23

Telephone ntinbr of Training provickes, I not £ nedoycr

1

ol address of Training provider, i not Emiploysy

Same of contact pason at raining provicor:

+ o ek whewa? Wb A 1ty b ;e h G et e o b a Sen e e o

Fall names ard idantity number of Studendt:

Address of Student:

Postal address of Stident:

“Telephone number of Studont:

Comail address of Student:

Pa

Is Student a South African Citizen: YES / NO

If No, attach copy of working permit.

if Student Is youncer than 18 years when signing this agreement then

AARLEN

paragraphs 1.22 to 1.26 must he completed.

Full names and idahﬁty nurrher of legat guardian:

Address of legal guardian:

 Friig: fazette [8:a1s0 dvailéble frae online at www.gpwonline.ca.za
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124 Postel address of ingal guanrtdicat

128  Telephone manher of legal guardian:

126 Eanall agdress of legal guardian

1,27 Commencemont dalo of this agreoment

1,26  farmination date of his agreemaent.

1.28  Workplace naume and address Lo, plree where Student will be execulioy dutes

and responsibifiies:

130 The basic salary shall be:

2 e b A A AR 8 e 1 s s et i s b a8 St v i 5+

2. COMMENGEMENT DATE

o A P

2.1 This agreemeant commeances on the Commencement dale x5 sel forth clause
1,27 above ang shatt continue until the Termination date as sel forth clauee
1.28 above, irrpspective of the date of signing of this agreaement.

3, VALIDITY OF THIS AGREEMENT

a1 The Temns and conditions of this agreeraent is subject o the Collective
agreerment of the National Bargaining Gouncil for the Hairdressing, Cosmelology.
Beauty and Skincare Industry as published from lime o time ("the Collective

Agresment',

" THiS gazette Is also available free online at www.gpwonline,co.za
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2

APPOINTMENT AN JC

No Indulgonce or contonation by the Employer of any tenah of aiy o oof i
agreemant by the Studont shall constitute 2 waaver of any of e iployar™s
vights it terms of this agrecinant and to amorbivane of Yy sagroeed abmll Do
valid uriless reduced o writing and signed by all praches

L DESCGRIPTION

4,1 The Student s appainted ag & Student within ha meang of the Golleclive
Aprasment, the provisions of the Skills Davelopment Act. Avt 97 of 1998 o the
Bkills Development Amerdmant Act, Agt 37 of 2008

4.2 A studant, as per the Collective Agreernent is defired as an oroployea, nieluding
a mirsr, emipltovaed i an estabdisfunent whn is in haining o bacome & gualified
hairdressar.”

4.3 The Student will be rasponsible to execute the duties aod taspunsibiliias as sal
forth in the main agreament as publistiec,

PLACE OF WORK

84 The Student will execute the dutias und responsibilitior at e workphice as set

forth in clause 1.29 above or such gther place as the Bmplover mnay from me

to {ime direct,

TERME AND CONDITIONS OF EMPLOYMENT

6.1,

------ L

Al tarms andd sonditions of gmployment shall be obsorved and complied with s
prescribed by the main Collective Agreement as publizhed from lime o time

GRIEVANGE PROCEDURE IN TERMSE OF TRAINING

The Student shall, if aggrieved by any training achon of the Employer or Training
provider; lodge a grievance with the Employer, Manager and for training providey

first.

The grievance must be in wriling

Should the Employer, Manager and /or training provider not be able to solve the
griavance complained of within three working days, © the salisfaction of the
Student, it must be referred to the Nationat Bargaining Council for Mairdrassing,
Casmelology Beauty & Skincare Industry to establish the maerit of the gilevance

odged by the Student

" This gdzettd 15 dldo avallable frae onlina at www.gpwoniine.co,za
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¥a The grievance procedure dindidines and author:sad torm s attached
a QUTWORK

EN Linlass having received prior writlen congent o the Fioployer. the Sindent

shalt nof perform any simitas dutias m Bavour oF v thivd peely o

8.2 thosa recorded in thie agreement ather Htan in o cogrse and within the saopn

sf the Student's empleyment,

& REGIPROCAL QUTIES OF PARTH

91 Emolover's duties

1.1 The Employer shall
89111 nomply with lagislstion thal 1aay be applicable o the
retationship between the Employer and the Student sind 1o

the workplacs in general;

31,2 provide the Student with appropriate training in the workplacn
o achieve the relevant oulcome raguired by the studant

agreement;

91,13 provide appropriate Taciliies lo frain the Stent in
accardance with the workplace componeni of learning;

9.1.1.4 provide the Student with adequate supervision al  {he

wuorkplace;

9.1.1.5 refease the Student durng normal working howrs (o alterd
sducation and teaining required by the student agreernent

9.4,1.8 pay 1o e Student the agraed learning allowance both whife
the Student is executing the dutes as provided for in this
agresment and while the Studentis atlending sducation and

training away from the workplace:
8.1.1.7 conduct assessments or cause it lo be conductad

9.1.1.8 kaep up lo dale records / log buok of fearning  ond
pericdically discuss progress with the Student;
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81149 o asctvise and provide copios Lo e Studsor of

a9 1.8 the tenms  ang  condiions ol Hs or he
amployiment as set bwth i e Oollechive
Agresment; sl

A U I S the workpiaca policies and procediyes,

D110 apply the seme discipline, grievane and dispuie yasoliion
pracedures {0 the Studont. an wath  othry cmployser
amployedt

@,1.4.11 The employer is nol permitted fo charge ot acoept a1 prermiun

froree the Student for any irfenad raining providesd; i teoms of
this training agreement, either while under the Sluden!

Contract or after the terminalion of the contran(.

02 Stdeni's respousibilities

.21 The Siudent shall;

8.2.1.1

9.2.1.2

8213

9.2.14

89218

10, TRAINING PROVIDER

work for the Employer as part of the learning process:

he available for and participale in alt learning and work

axperience required by the student agreement,
comply with workplace policias and procedures,

complete any timesheet or written assessment tools supplied
by the Employer gether with the prescnbed log buok o

record relavant workplace exparisnce;

attand all theoretical and practical learning sessions with the
fraining provider and undertake ali learning conscientiously,

10.1  Should the employer not be the Training provider, the Training previder shall” -

1011 provide education and training to the Student in lerms of the agreament;
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1.2 The studant shall

10.2.1 provide thr Suclont support as requiired vy the student ngroement,

10.2.2 veroed, rnopitor and retain detalls of taining provider o the Stadent m
farms of the siudent agreeament;

10.2.3 conduet gesessinents iy terms of the stilenst agrosment or cause 10 be
candyeted; ad

10.2.4 provide reports and assessment rasulls o all parlies an the Student's
perforrpance

EMPLOYER:

LA i, DRSNS

BIGNED at . o this dayof . .8

Witnesses:

b v ras . 4 e aesrse eeiibiaen ver s ses bees tesas
EMPLOYER
i e v e (Signaturae)
{ Signatures of winesses)
CEMPLOYER
{Fofl Newme)

onthis _ dayof R0

SIGNED at

Withesses:

...... Fheowve S Prerbarretalraaressebaitiatia Praane

S R EXOEORIBORECOA000S
STUDENT
2 s {Signatine)

(Signatures of withesses)
Csrubent
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(Fdl Mame)

LEGAL GUARDIAN:

SIGNED et conthia . dayal 0 R0

e s ey ¥ 8 A

Withesses.

LEGAL GUARIHAN, IF
e STUDENMT UNDER 18 YITARS
{(Signatra)
{Signatures of witnesses)

LEGAL SUARDIAN, IF
STUDENT UNDER 18 YEARS

it Name)

TRAINING PROVIDER:

SIGNED &t | o onths o dayof L W

v A 5 R £ RS

Withesges'

P U P POPO POV PO SO R PR oy PR ST ER PRSP YU YR TISING
TRAINING PROVIDER, I

2 R APFLICABLE
{Qignature)
(Signatures of winesses)

........................................

TRAINING PROVIDER, tF
ARPLICABLE
{Fulh Nanw)

CpoFRcEuUsEoNLY ]

! Registered at the office of the o ‘ anthis _____ day

t

Pof 20

3
{

Nare and signature SIS ST——— R
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ADDENDUM A

Sl o i

T

SEEVANGE OROCEIDMNIRE 1M TERMS OF T1HA

(R JINES TN THE
STUDENT AGREEMENT

Genaeval Principles;

bt Sotontw o B sk

i Any student who has a grievance ageinst the smploye in e of tradning and
the student agreement is enitled to make use of the grievance procading,

2 Should the grievance be in tarms of he training prowvder, please rafer the roatier
to Clty & Gullds for assistance,

3 A griavanae is any fesling of dissatistaction, injustice ar unfair treatment » studant
may sxperience -in relation to traming, and which has ool heen rosufved
nformaily.

4, The purpose of the grievance procedure is to anable 2 student o have his/het

grievance rasolved fairly, quickly and as close to he point of arigin as possible:.

Siudents may lodge grievances without fear of victimization. Students will not be
prejudiced in any way as a result of using the procedure

o

student fodging a grisvance in terms of the procedure is enbilled to

6. Any
fetiow

rapresentation by a student reprasantative (who is either a work colleagu,
shudent or @ union represemative). provided that such person agress to reprasent

the student.
7 Normal earnings will be paid to the student and a student representative who fg &
work collsague for time spent whilsl resolving grievances that follow the

provisions of this procedure.

8. Each step In the procedurs shall be subject ta stipulated tima lnits. Itis however,
aceeptad that these time lmits may be varied by mutual agreament or in relation
to the avaikability of & person involved in the process

| This'gazbitels dlso availablé frée online at www.gpwonline.co.za
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0. Thig procedurs mmay nol be invokett as sl of sy disciplinnry acitors Gilkor i

accardance willy the siudent agrestoent.

), NO Jegal Fepresanialion js permittad during s prooess

BTAGE N

Adl gricvances shiall e ramad in writing on e grievanae form, with Tha peraor amear wed L
foaployer, Manager and for ralning provider, The stutdent and relevant person witt sigger the forin

se acknowledgement. A mesting muost be scheduled o diseuss he gricvance within 3 (Thrao)
working days
P

BRI kY

SIAG

If the grievance is not resolved vathin: 3 {Three) working days to tha salistaction of ftes student, #
shall be referred to the National Bargaining Councll for Hairdressing, Cosmetalogy, Beauty &
Shineare Industry 1o investigate and sstablish the merit of the grievance lodged by the Studant,
A copy of the grievance form gnd any other suppaorting documentation must be provided Lo ihe

cone.
STAGE 3t

1 he Natonal Bargaining Council for Hairdressing, Cosmetology. Beady & Skincars Industry will

attempt ta mediate the matter. In the event that no mutually accepiable rasoudion of the
grigvance is reached, either party shall be entiled to take appropriata action agains! the other.
The National Bargaining Councit for Hatrdrassing, Cosmelalogy, Beauty & Sincare nduslry wil
assist the parties with the correct dispute resolution processes that nesd to be fullowed.

Grievance Meeting: Procedure

1 When a grievance s lodged, an invesligation shall be carried oul by whoever recaivid
the grievance into the facts of the case in preparation for the masting.

2 The parties shall agree the time, dats and venue for the meeting. Svery endeavour shall
e made to ensure that this time period mests the relevant tire pariods but reasonable

sxtensions musi be fairly considergd. if necessary.

ontine.co.za ,
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3 The shudsnt shall inform the chairparsan should there be o reed (o ivalie ot
witresses anor peraans i he riasting. The chalrpersors steill vse Disdher disor ol ¢

this ragard,

4. The shairperson of the meeting shall lake rosponsiliiity for e fair cotwduct of e

meeting. io this respect Nefshe shall ansure that:

Al relevant informatian is made available (o (he patios prior to, on o, e

@)
meeting for considaration;

) All refsvant witnesses st the parlies may wish (o call aro notified in
advarice to be avallable ot the Ime of the meslting;

©) The student and/or the student representative and the amployer o iraining
provider will be given an apportunity 1o present thuir cases fully and o ask
guestions of each other's withesses,

) Brief notestagrasments made during the meeting must ba kepl. These notes

will be agresd with the parlias. Verbatini minutes will nol be taken

5. the chairperson shall subrnit his/ her wiitten solution to the approprisle persen it e,

of the reguirements of the refevant stages of the procadure

* Aftached is the Grievance Form fo be completed *
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GRIEVANCE FUORM

nstruction: To be submitted o the Employer / Manager / Training Provider ugon

s
23
| ¢
1

FULL NAME AND 1D NUMBER OF STUDENT PRESENTING THE CONCERN

BALONNAME e e+ e e

RN B RONVIOER e
WHOM 1S THE GRIEVANCE LODGED AGAINST? (RESPONDENT)

SALIIN / ENMIPLOYER YES / NO TRAINING PROVIDER VES [ NG

FULL NAME AND POSITION OF RESPORDENT

. e i b, e e B

STAGE 1: DAVE OF RAISING CONCERN — B
(To be resolved within three (3) working days or longer by mutust agresiment)

NATURE OF GRIEVANCE

DESIRED RESOLUTION OR SETTLEMIENT

MIEETING TOOK PLACEAT
20

RESPONSE {to be completed by the respondent)

- THig gazetie'ls also avaliable free online at www.gpwonline.co.za
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S CHITTOME {to be completed by the chairperson)

A s b o S

SHGNATURE OF Resgondent At
L confirm that my concern has been yasolved J not vesalyed ta my satisfaction and Inow
wish / do hat wish to lodge 3 formal grievance.

SIGNATURE of Sywddert L LLBATE

SIGNATURE of Representative (fappheide) . BAE R

** Copy to be given to the Student and Respondent

v

Council for Hairdressing, Cosmetology Beauty & Skincare Industry)

REABON FOR VIV CONTINUED DISSATISFACTION: (to be completed by studant)

DATE OF RAISING CONCERN WITH THE COUNCIL

COUNCIL NOTES AND COMMENTS

i s e s b . e OBl et 5 et s

DOCUMENTATION RECEIVED BY THE COUNCIL

DATE OF MEDIATION __ e

“THis gazetis Iy also avaflabls free online at www.gpwonline.co.za
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CIITCOMEE OF MEDIATION

DESHINATED AGENTSIGNATYRE _  uart

Feanfirm that the grievance has been resplved / noi resolved fo my satisfaction
SWINATURE of Skudent . masTE
SUAMATURE of Representative (ifappheatle) . DAY
VE Lopy to be given to the Student and Respondent

EYAGE 3 1f the grievence remains unresolved; the Nationat Bargaining Council for
Hairdressing, Cosmetology Beauty 8 Skincare tndustry will assist the paities with the correct
disputs resolution processes that need to be followed,

REABON POR WY CONTINUED DISSATISEACTION: (to be completed by sturlinl)

A e L by A i A A o i 4 10

DATE OF RAISING THIS CONCERN WITH THE COUNCIL

COUNTIL NOTES AND COMIVIENTS

DOCUMENTATION RECEIVED 8Y THE COUNCIL
NATURE OF DISPUTE REFERRAL (Council forms to be used to refer ihe matte
furthery [T N

DESGNATED AGENT SIGNATURE __ e DAYE

t confirm that the grievance has been referred to the council for dispute resalution

SIGNMATLURE of Student | e BATYE e

SIGNATURE of Representative (fapplicablej _____DATE . . .

1]1!59@291!@ 15 dfsp available free online at wzwmggwonlme.co.za
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“RCapy w be given ta the Student and Bespondent

" . . . . - By Y ¥
There sire no further stages (0 the GriCvamwe s procedure. The couniclf 1itt ceaninus with Jivne
prucessoes b refer the matter further.

This gazette is also available free online at www.gpwonline.co.za




No. 49759 201

STAATSKOERANT, 24 NOVEMBER 2023

e MNcN
) NS 1Y vIRG
sgafiew d uosiadiey)

ipancsddy

X T T T G R Tbewos] #oe

LS. T siSKTT soijE - boyks SWSSSTpR - BIIGHASSEY a0y

¥ T TRigsK o e -G0S Musteip el - BROIBST. vioz |

¥ o oS Fiisespiien < Buoidessy N
o i

L ETeoEA uErsE
¥ 0¥ W ieeTe
¥oosrT ¥ oses
R R

T T Tistigiqelsy Knedg) Kt ~TTEUEN] osos |
T TIERK O Tk SSAIpIel - JUEUER ] 10T |
OGR4 erse W oAERT BREE T T A G e assaIp ey - JOPEUEW | 2307 |
CORH ¥ |2t et 3 ‘ T T T AsSeipie - 1aede | o907
00°G5T W Wit I ¥ ) Rifiesg “BYeRA] 2e0e |
o . ) X 3 i XN 5 LRI 5ETE oo T T TG R EAT 5 Spow - SLNEanis! oov |
,,,,,,,,, s v SO, LI ¥ B I : S HeG i At LT T TR SPeoN T SINSGAIS” 260y
mw,mm\ ia,‘m‘nmw.,.wﬁ.il e T H | BT T Zpon - SINIanIS] Toor |
AL N X AN, W S S - N e
gece L EBUSEL Mlisiser vl e s
Ty 2 e S o Bl et :
e SAAUAS. . e s e e et et s e} SANOVAY, OGQZ
358 R
T T T Skak G e T IEND + SossaIpAien] 9207 |
B 3 STESH G So1j8~ PIGHERD - HSSAIDIEN, Y207
W o6 ¥ T T T P ey - ISSSaapAH ] 2308
Tse §T061 Y T T T P 11 ROk 15T - J9SSoIpNICH]| OF0T |
5| Vst §106 ¥ T e WasESY [ERusS | pigz
- TS 06 g s SIESAE o VRIS eidB] TroE |
Y 5t § [ GE & T T T T e et | otz
: g S 3 £ o o e e LR T
eigy g ier sy U GUBPT ¥ |27 AN I R -
RTINS TorEvY W08 W 867eT  wlerTivs H
¥ 15 15t B oo8PL W[ IVSE A[O8EMT  H1esPET §
ERLEE Vrvd 4 008N ¥ | vt T (OGSOt W|S§9ser W -
BET 865 4 008 8| ZPaC Y(o6eeTT ¥iSeeset 4
W6 6L ¥ COBVE ¥ | SP6L FIEET U 0S8
IREE Tlgcse H [ o0ET ¥ Zvst ¥ OEELT ¥ 59GeT B o[B0 - 153ea| Yooz |
W 8rsE WiETSE U O0EVT ¥ | P S TIOEEHTT (20955 ¥ r SaEI - AR 200z
¥ @t A W 005 W | TToV DGR O SIGRIRL SRR 6808
e J0nauey | semBupnanuey | dem opsqeey |l Jupeguasey | WV IVIRGI0a) | sl Fupnaiseay $seg 245 - me .
- ponsvopuny] - (yzpeny ORET- ypenaaye | joner oy | UONET Biwidods o | oad SR | o Aronan 6202 | - o5t e sapdymseg vpo proa i §
| l o0 g vops 5100559 |9y ops-upoagoa, | LNCN AN | -uvion exdiey | sana iy |- s Aunon 276z i :
i VO¥S~33933 08, | YOS NI 98408, i \M - 1 N
I WU [ S, e i s st 7 ot s st
{ ¥ 1, SRS Wit 1801 Ty ;
b
{- ¥ w.&aé“&gﬁa&mw ]
[ I N 3 Sy 595 (A SaAIEE - i
* - o 3 Samouy 85 [SUCBAINAGNS GHOS T L i

. . NYNITIND ONY (IMIMONNM) LINYLSHOHMNGYS
i WOOENAANOM "VINOL I ‘NOLUISTY 40 SLORILSIA IINALSIOVIA IHL SNIGNTIOXT ‘ONALAYD 40 AONIAONG FHL ONIZE - 10} NOISIAIG NI IINAIHOS NOLLNERINGD ANV JOVAM / AVIVS DISYE / NOLLVIANNNDY

«TH, FUNXINNY R

a\uzn.owv. ONINIVONVE

This gazette is also available free online at www.gpwonline.co.za




GOVERNMENT GAZETTE, 24 NOVEMBER 2023

202 No. 49759

€20T

[ung g iateq
agalyepy ¢ tuosiadieyy
e T spancaddy
i TSUEINRA YAV BN I JAQ MO 13 WORIRd 130 GO BT 8 ARUSLITD S85; SN IS0ILRI UDYE]] 341 03 [EADS 55 A2udBy O fhed 1pCUNIL UCIUR-UON SIONUSIN USTUf) ~UoK,
{ (U205 fervuny 81 uprives) oguaus 139 (s 10 60 TZX ¥ 01 521Rba 304 UONIN Ap 03 45 832 94 1932 VY 10T 0% 419U 324 “HOUE 96 MINOLI 39 D'SHT 08 S10LR 1] AL STUI VORI 334 JONZOY £ 323 KOIND
SANEIBEP AUC FPNO DA £ SIRL VST, SYINGYTT
_ PUNG A2 DS 44<
i P 1400 X315 = 8§
¥ Aoy < ¥y SNOUSRISIQ NOILYIAIURIY
{ R0y = 33
m ipunoy Junedseg = 9|
FIEVIINAIC IB TIVHS $333 G8YD KDIVACTGHY 1WA "GIMOTIV 38V SHOILDINGSG H3015 ON| e — —
UOISSIIIOS Y0 pied 39 (1M IUAS 1y |
Aep 3 60 PaXIOR SINCK Aq ASTIN 30 TGNOH = 5% AG FOPNIP CEEE-7 Ad POPIAIP SBEA 7 ANefes S1eq NOLVINGTY Shv ATva
I B J0 AIES JI5CT I 10 53 4 {1k STOROIONS e A OJUARE SUDTNUIIS SSACIENIS SU1JO KIETER 51705 P 10 1G5 9 1k SSOROIANGT T NG pied 9 0T SUSRR S RIS PR SO GRA NOISNA
L
{ £I07 R=nuer X WIS 34 40} ATVGR{OA 51 (6302 SP0D N0 10AOIOTS JUDIIOAN € 0] SUORRGIIEaD SHIAAGTANT SNIAGOM
il “PIRICHM SABP 40 1UDOWIS {1y 343 100 UG NI SAEP JO SUNOIIE JPMDE .10 JLROWE JBMG) I OF ABUIPIDSIE PIBLENS OQ 1A SUCAINPSP 351 GOG Fonfsos) 3
“Aidce i AsaBa1e) qof 10t Jay Cofsed L I 341 S0 ANjEs Yy Uoul DIIUMS UaTRS) 1M SN s AdeyEs PENEIIE om0} 143 343 JOU 14NST DY) DIROYS; e
WszwAcidiuz 30 AoTaie eu) 10 998 ATHAOK PGSR YL e patetaned 2q feys safea 7 Aseies drseq / uonessunudy | s e
_ H3am 1ad SARP v 40 € JC L0 T SHIOM OuM 30A0)dd> EA
¢ IWTUAIUR J 23080105 Je) 36} 1T LINACK PITDSISE 2t I8 PAIRISED 3G 18G5 SRT0RS § Aejeg Jiseq f uoneduruIy
” AR UO 40 Y318 51 0G4 34O Aue 10 sua v K0T TYNSYD
SALON
L. 41igset ¥ W FH R VT ¥ M §TE0S WTsovire Wl EREs THITROE T RS T OTeS V) SR SIS 6807
z { oy . e Tenv T . X [ W HIoSEPIT W 9E888T  w[isisre  § I3 0T 00T
3V 8 jerve ¥ reRr ¥ | avssT ¥'sate sy 4501y YTy ¥ 0087 ¥ 133 Surpnd ‘Bunierd ‘Sugresg ;Suimoloy 3u3 30 3uo Ajuo Sujop - ISHAIS pajIIS SYAS)
. o b 5 . . i e ) - R Rl e ) E N S T W (-] Rk 2008
LT ERETS 4 o 1 omOsT 4 | owost ¥ | 6T6E 8 |erse ¥ | 6L'6E ¥ 1eTEr cyjoosyl W soye Sumng Supeld Bulpreig SBuwmo}0} 24t J0 DU Ao S0P - ISHALS Pais Synads
g ¥ |aev v wlea ¥ lzee vl ¥ lzes wlees wiopey y| S BUETTL O WISESEY T NTewosT § Sunto) Supiers Burplera Bumonios au) £ 310 Ao Sulop - IS PoriLTs 2uB3ds! oot |
L _
1883 8 [BLVC 1852 ¥ | ZU8ST ¥ PESE e e B imess ¥ 00BbT 8! ZpSe M]OGEPTL  WiSwase b ®|68C0EV 8 S3E3K GF J333¢ - SRS PG IBPAUS|
U BB 2rove ¥ | voeE 8 6EES ¥ | BEES o {6EES W | 6E €8 ¥ T00BYT ¥ | 295 ¥IOGENTT W oPeEab  §|Ze690iv 8 Sigak & SBIE SIS oINS SUD90S | vioY
8LHL NERS i9vEE ¥ 1ver ¥ veos 3] ¥&05 ¥ | 805 3180 3| 008bT 8 | ZFSC uT06 eI T §|9695aY B |e0iiee W VIS PHIIDIS SUPRUS .
IZEE ¥ TLEE ¥ Y0V Y | evyoy 4 {9348 ¥ 1978 ENEE ¥ s ¥ O0BYL ¥ | ISHE 9lersset  wistivid  §jeeinia ¥ FSEETIREL B - BGoRW08| #50E |
rie ERETE T69LE ¥ {1698 FEES ¥19918 ¥ 19918 FER Y008y W) TeiE VISUORY  MISITRIS  wlsiiges W SIESNY - AL - WIHOMIPI0S| 7508
S omaug | segwoey |sfondsangnie | sdemRmnguney | slemupngianey | st Sunaecy || MIB0RAUE | s Sapmagnesy Foape sgg ey | TR oon
| o prrug wakoptury | vopaseq satoda |-fsz)punguomung] - uz)puny JOKET- LOON YR | JOUET - Lion ye oxEt ey g oy CERTRRP paiigiond § Vospdireng ape Yiom wom
: 2y o |35 vore ; ek R = stnz Spmd
UOTRS~33 96338 ¢ | oy~ 903D, ~ Baepes s207 Mg
i 51, S W (7701 o i
. H
- 3 .. SRy WAILSYRISe Aseq i
.............. . . . N L 2 Banluy st [as) RATEE i i
I . D C B D 2iRXIULY 3Y mncgn&mnam FIHOT
: - I
I
, . , NYNITING GNY (INIMONNY) LINNASBOHYNONE
w WOOSMIANOM VIIOATHd ‘NOLNIATY H0 SLOMISIO VINALSIOVI SHL ONIGMIOXH ‘ONILAVD 40 IONIAON TFHL ONIZE - 101 NOISIAIG NI I NIAIHOS NOILAGININGD GNY FADVM 7 AAVIVS JISYE 7 NOLLVYINNWEN
o THy SHNEANNY

TN :_OMUJ ONINIVO¥VE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 203

STAATSKOERANT, 24 NOVEMBER 2023

€702 duny 1g "ejeQ
agsiey ¢ uossadireyd

tpaaoaddy
N T WISTORE e T VIR i §TCOET W[ CHToEHTET g BRCCE: S S e Sieok i e - IO ELoE
L VT iR N &T ; W OO8YT U (7S W BEERT Y 7| 5v0ssE Ty : o _ SRS et ooy
BV TWTEINE Y TEreR ¥ 1§60z | zEcr 3 3 M R s AR IS A L STEVSEE ] o iowERIO80e |
By RS OLL T hE IS 3 ; I3 U 00BRT W] e NS SIREET TR o Salifed] - IEISI0| 1907
- ERES ¥ ME ¥ H B CTETRE N OEER Y TEYER Q1056511 N STEFISGy T T ;%..-1\...¥:§wmmw~wﬁaﬁmmm§nwcn "
g k] ERECEAN ¥ 667E Y0078 e I I i OETHVT TR TR S - YA | SHsEe .
] ] A 8800 T HISEOR T HTEEG T UE s T T iher ¥ | 06'ERT T W B L Y T .. PBACAD - VEPHIYSST |eN BE0E
@ |8 ENE RS 8 T05'%¢ W OERE T TeEE T ¥ o08bE 8| ThEY HIOEERIT Y R st ot - ERIUIE] e (VB0
LR ) Y ESEE T TTH RS T W TRSER T Ty FEEE W00 ¥ 2rer ¥ OFERTT Y L Y e BSGIEABUL - VeDIU5S) IeN | 0F0E .
] ¥ ¥ [ Fhps R ] EN D) B I A A R Sxeak GF 4z3ge (RiISSSipien) Ajuo - IS5eueiN 8502
§7T § R ) ) B N L A T A I BE T ek Teye (JUESIpueH) Ao < TRGE | 9507 N
B El BER) L R R T L 00BbT 8TZHSC 0| 0BCHET W B @u@?ﬁ:ﬁ.ﬂg vsoc -
¥ ] e i €w ¥ e W EChL M O0BYT 8| 8cer  WITLAFT W PR 8 1\;1.:![@@(&%_:5&%&a:.o..b. FaEN ogoe
§ 1678 ¥ Teve $UTERS T UTTE e YOO Witvst | § DEEeTS Y ¥ TSR Foie essoRpaiEn - ¥ .,
¥ 10966 "N 6508 MI0908 T T THIGE0E | 0oevt W1 Evs V| G EetT S o SHEK S SO ToRSBIFIIEY - I3 YU | 700E 1
MG dURTEE T ¥isrow T UEIERSE W bowe Wl we T wToReiT W iEF Ty T e - TSR GRTE ]
CEISEEST T NTerms V(SRR yhuewe MTOGBYT ¥ 088 ¥ SGevLT W 9L K g e i B R (L
k) e T T e 8| 008bT W|STEE W THiczT 6| GiesrT 4| 0008 S § (578 597511 § SO - SINIGNIS | 500
¥ ui - ¥y L I T R A YT WETTITE 3 {%8 E19A31] ¥ SDPOIN - SINIGNLS | 2000
] 4] - ¥~ ¥l - T WioowT wlooZt 9| 0%l Y TeeeE ¥ (23 T RASY Z SiNG6IN - SINSGNLS T00y |
¥i - ] ¥ N[ - T 008 v o8® | seTee Mr_! 9'T et i
Y vrer ¥ [ vvar dlvwer T H vveb | 00%vT 8|58 W RO T eeeny wiootoRe 8T
§i - §T W - I T 0 N I EH N
g TH| T T ¥ ${00BYT ¥ 00T ¥ S0l § T d] ! AT — 43t vz
X IR L ) M T MR 7 L o ¥ SST8E ¥ oLiEa i | - o SSTARG NI R0
5 8oSEE Y ogee ¥ [05'€6 ¥ 0S€6 ¥ p0BsT §|zher x_dmme: 4[S¥eser  wjwreeiz W1 T L TTSieSA 0K 9YB - DOLNBND - 19S5S0PIN [9207
__dises 4 5768 ¥/STE8 T w|Gres W oo ¥ TYST  ¥[0FENIT W S8osaw B C | SRk S Iaye - paReny - j9sSaIpHer veoz
i 476058 ¥ ¥loose Y[ 008 Y| GOBYT W TrSZ W 06617 W 9T 6T R ] - PIYUEND - SSSSUPAEH [ ZZ07
S9%e W lsrer  TuTlscor _8isro T§Isrer Y| oowet 8] [Z0ST_ W 06€RTT v 98T Blzepss Wl _ Pauienh iy sealiST - eSEIRIEN 0202 |
02§ | ¥ &% W s9b WIS w e ¥ 00BY §|Trsc W[ 06EvIl §| 67 6SET 4 SEYEVE o ] ) SIESF 0T IS JUEISISSY [EOUSD (YT07 i
ES ¥ &y y 05T ¥ [ 05°¢p ¥ 09T T WICOBNT 4 zpSt W[ 0FEMT W SeE B I T P ngmegﬁéﬁ |
y OE£ST ¥ | 8500 ¥ (& yTEsow ||\m.ww9|! 8| 0O8YT MiTrST Y ICGEVIT  ¥| 9886 9 |ZLTeTT g R i, B WISy jeaueDloToz |
(¥ Lo Ty REes W | gwes T UETeREs §I8EEE  w| oot ¥ Tvsr OEEVT'L | Baase NEES NI SHom EalalgTiy
T N A §ILE6E 41008t §| TS 4| 05ehiT 9| Sedie ¥ (75870 ] _ | Jueasyuoes|zzgr
_¥169BS W eS8s  w eses Wléeee T §h 0TS W TS B[ OSSTT W | esEr W bRy W WdRISUL SRS pue kinesg (5108
ve  wissE u|eeis R S R T VT A T I LT o PENSUN - 20T SHESUNS e {neas 070E
TEse  Miwbws W[ Wibves W] N T T T SO S§356y  w P3LNEND - SIE0IOUI) Aaneas (vEDE
565 ¥ 5T YIS ¥ 5T 31872 YI00BYT ¥ PSR M| O6EHLT U 89567 ¥ 056387 (A i Pauenbiin 355
TSTYE Lmﬂmn ¥ 18EEL 4 166€L Y| 66EL ¥/ 008PT Mi6T6C  ¥|0SEIET u | TR165% B[ 18765 TS
178 ¥ 1%y 48§ e ¥ [ T8 ¥ COBYT W TWGT | 06EVIL ¥ | SwBSeT d[ezwE §
X ¥ S8PE LS ENEES VI58PE ¥ 008YT ¥ | Trse B 06EHTT 8|53 %6% ¥looTesT Ty !
/. M| 69T0r W EsTor ¥ ! 69701 ¥ 6970F 4! 00BYT W[ TTOV Y| PUSOBT W ETeivd 8| €resL E] ﬂ : FdesaYL SRSV 6308 _
i
o Monguuog 3o orem Bean Fupnquiuoy | aBem Sunguoey 5934 gounoy i
#eta 0 Mﬂs“wﬁ“.“ 50 %6 wsjeRsT|  boyer woxsT i modnse | wme L H ] e punguosueg = o ng_zs
i e TevoRe £z07 “LTMONIRYE Sy | - f1a0N taye ey .h,«kza\iu.i | ~aweoNsd¥y | ouomn ezor e dpnoy ezor!  ApPam 2z . oy ~ae vopnguuoy !
UOrS- A3 DU I 4 | wRes - 4a g g, UCHeS-FIINIDY 4 | BOES-WIRIOY , ; N ! - Arefes szag var N H i
BN W S To_wly | i —— — b e
[+ SHIBN LN 16101
— T » BAIRYD JUAYSHGEISS Jiseg
3 2INX0UWY Dag |ANST AIUIETIRG

3 RnXuY 305 (SUOROISANG §IHOT

.Exonwza.zaz ANY ADVHNALIN ‘HL38vZia 1¥0d ONIGN19Xa)
FONIAQND HdvD NYFALSVE 3IHL 30 SLoNisIa TYRIALSIOVN 3HL 40 TTv QNY ‘a3¥4Y J¥0d 'NOANOT 18va ONIZIE 201 NOISIAIG NI FINAIHOS NOLLNBIMINOD aONV FOVAAUY VS DISVS/ NOLLVHINNINTY
ZH, IINX3NNY , ._ ,

J_UZJNHUW,&Z?RW%@

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

204 No. 49759

£20T dunf 10 91eq

ayshen ¢ tuossadaeyy
T spoacsddy
m TSITUM YSYN OU G NG (NAdU; 154 uosieg s3d OO'EPT Y ABLannD $30; diysiaguisw LON 243 01 12003 304 AUDBY Ue SATY SIaGRAL LD pjLON SIBGRBNY LORIN -UON/
334 ADNZDY / 134 NOINR
| {15205 1Raaun; s Bupapya) tequuizn aad Wuow 1ad OO'IZT Y 01 4338003 52 § Ul 2y} DG Jo 28 SR UL wSyn wiol oum sHqWaw oy sequay sad HIUOW 130 GO'SHT Y 03 s22Enbs 304 untuny s FIGWIA USfY
san;uaidde Abe 3pAPIL O5pR 61 SIov ey SUIN¥YI)
Puny hed 15 = 45|
PLR DG S < JWS
ABACIOWY ~ 3 SNOILJINISAC NOUVIAHAY
ssAoiwy r 33
13un0]) Buiedieg = 3g
F18YIONG3C 38 TIVHS S334 QUVD ALTVADT ONY 1WA -0IMOTIV 39V SNOILOAGEE 0015 oN[’ e,
UOISSIILIOD 5% pred 3t Jj 384,415 Jiy]
Aep 3U) UC PaxItas SINOU AQ ARINU B16Y ATNAON = 5F Aq paplap EEEE v Aq popIap anem / AlejeS aiseg NONYINIIYY 31%Y Alva
“oRA0LG B2 10 Arejes Diseg SU 40 %9 B I savheiing (e Aq ajqeARd suonnonGS wakoidiy 50 3o Kietes 2ieq 82 16 %5 8q M 52340,013 [ Aq [red 99 03 SuONNqIILCS PURY UotsuaY! QN0 NOISNId
LY0E MENURF 1 w0r} 44 10} LIRIGMOA §; (6807 303 1ICM] 12A0[EWY BUNIOA € 0] SUOBNGIUDL) SUIAONND DNDIBOM
{ “PAYIOM SABD 10 JURCILE [j) S41 JCU phE PAOASOM SARD 13 JUNCAIE (ERISE S J0) YUNGWE JERETENTEN pedueys oq ffim P 81 UYL ‘PaAasl i)
i “Aede yim AsoBanies qaf aeyy 1o, UOLISOD JLuLy N3 A JO Aseges algy Ha3 "LanM0 Yojes) saA0[dw3 atpt Woly RIejEs DIIRjAIes Jam0 JUY 2a8m TOUPILLOT Al pnoys
, JusAniduns o soBates ey 49} 22€1 AWOOH P3grsad 311 1k porerizes ag fiesgs seBepa 7 Arejes diseg 7 uonaranmnagi FHOTINT TNk 194
= NO3M £3d SARR 40 | U0 7 30 | Spam oym FDAOIWD Ly
IAWACICWS §0 Ai0FIT0 1T 10] 0365 LIBGOR PAOL25300 Y1 3¢ PRIEIIONED 5 Jrevs Sodem 7 Alzeg diseg / uonessuniay
01 BARH] HO JC HI1S 5} OyM 2 " Ave soy D oym i A 01N WASYD
SALON
i NESCH (e EIIE I IR ¥ T T R N G ) § [ TT566 ¥ €3S W vopes Uy JaA0i0E Fibirora 8807 |
| 8% H18ive ERET:143 ¥ 65Tt glarse giiist yiusz i aLrse ¥ 00erT ¥ 2bST ¥IO06EPIT W ewEew - . SiE3K BT 199)¢ S0TRA3 BRI bOOT
“Buipread :Bupmolioy 34 30 suo Kuo Suiop - 3sykss paims ypads .,
_ ER%4 ER A7 YT ESETY ¢ TESETT ¥ 10302 41 09%7 4109 410597 81 00BT B ever YOEEFTT ¥ | 586%6% ¥ cozeat u SIE3% g 12y Juming Sumeld (7001
ey “Buipterg :upmooy a1 3o auo Ao Suiop - 1sj1k1s pomIS aYnads
EX B ER ¥ 10 ¥ TUEoT ¥ thEe EREZZA R 9iTrEL WI0OBYD B ZFSE 6| 06evtd U |58 45eb ] - mn3 Fumend |00t
SLT08'T Ll Sum A
et A B e | IP1e1g :BUIMOY|0f 3R 30 3U0 A
ER53 | 8ve §{BECET ¥ | BE 8T ERES S ¥ | 7558 4756 W] o08bT w | ZvEL HTOGEPTT 3| 65 Ga6T B EC6E0E k] )
(3o 9w §STRLT ¥ SThet ¥ (€L YR §TEIZE SIErLE ¥ BOBT | thsc W 06eTT Wl 89asEn § 257067 b
£33 e ¥ | 5oy ¥ [ 78591 [ ¥ E66F ¥ E6se YIE6SE — TY 008V o Tve  WI06ENLT W | 995%ET ¥ 0LE9LT q
mem..ii.,._ B[SSLC Y 8GO HTBSOEE ¥ 9L ¥ ETL Rk SISSTL TN OoRhT W Seer | il ¥| el W IEE T S T
I'sivz R 3 Twiet e Rk LR B EGES ¢/ 00PT B vt B 06€rTT B 95056D u(om9%Ey W .
AL —ulEw ¥ [BeVRT 417979 4 TR B ¥ ST | 0086l W] erse u06ERTT ¥ eEGEeY % [E56ely X
Lisve  WTsGwE [ Ggw 8\ 8% U |esem WIESesT T wiemes w|eees ¥ 0OSY U PEE Y] IS565T ¥ B606C 9| 286069 ] Mjesoe |
e ¥ 1678 Y109GeE  wloseee ¥ ties it T eSS wlTs W[ G0%eT WITeE Ty seieer wl EERe v rotee g SiRER S Jaye - oS FussaIpien - BUoRdasy V807 |
oIt ¥iowiE T ¥ UTuE W wee oy w18 ¥ b5 i I T | 0OBKT W[ TeTE W Zzewt W [OVESCY B ovesre T d oo Tssempen - BRONAaeu 2802 |
sive | NIsChe TN Wrier ¥ wwiet H [vhS dTres ¥ s ¥|vr9s H[COSYT E|Tv'St | 06evUT W 989567 B EEEER (] SBUABNS 30 IESH I3 0N T390 (080T d
Bve  wlenve BIIVL6Z W TrieT RG] ¥ 6 |wes NG ¥ 008V § 12567 Y O8'EVI'T ¥ BEBEE Y 4 98'956'Y ¥ IRwsigES3 nkag - Wjuondsosy e
YT FNERS ¥ [erTsT FIE ¥ | ¥609 BEEE) 41609 ¥ | bE08 W1 008YT ¥ evat Y[ OFEVTT | 98BB6T H65289F El 51231 01 e - BANGE DO - 101100 8102
8LvE N ¥ Th8se Y[wese ¥ stes ¥ [ sT8e y[stes BISTSS ¥ o0est ¥ tvse | oeEevi §|gpatey W wedh — § s el SIEa1 5 5 - PORIbES MRS - Jolerado 907 |
scve  _EER ¥ [99%56¢ W[ 99ese S RS U | eess B B|O0BYY W[Z¥SC ¥ 06EVIT & IEOSeF 86082V ¥ POURAS IV - J0IRR30 P20 |
i T | = T ] I | !
poes P | | e tep o Bupngioy | olem Supnaue) | i . ooy jpunoy | i i
s | o | T T e et R | | o | i el W, . p—
e 6207 wpr | CIPONRyeSsy | pvonsngeday | - zysonmd ey ﬂ -ZvreNwd ey | wown seoy #&E.&zmaﬂ_ AR 2207 wownagy froz wne | T VREA UONGME0S
{ UOIRSTIIIRIN, | UOIRS-HI BTN, | UOIES-3IIADG, | VO[S -¥I NG, i -Atzes szopunr m
e S T (S | m d !
(=TT [ A wnuni eiox 1
IR U [, SEEW yuatiysigesss oseg |
2 BInsauuy 335 |Aral Sarjedieg g
2 3wmxauny 335 [SUSHAPISENS 63103 ]
“(dHOASNYINNH aNY FOVHNALIN ‘HL2EVZII L80d DNIGNTOXE)
FONIACH 3dVD NYILSYA FHL 30 SLONISIG TYRIZLSIDVIN IHL 40 TV GNV ‘QIHLTY 130d ‘NOGNO1 1SV3 SNISE 201 NOISIAIG NI IINTIHOS NOILNGRIINOD OGNV HOVAWAUVIYS DISVE/NOLLYNINNNEY
ZH, JUNXINNY :

duznowuwwz.z&umqm

This gazette is also available free online at www.gpwonline.co.za



No. 49759 205

STAATSKOERANT, 24 NOVEMBER 2023

£207 9UNT 10 T31RQ
agalieyy g :uossadaeyn
:panosddy
EX CETsEEEUNTECWE U e e TR G THTIEeE 410087 8,855t W 0eERtT T sk O Jye BalE BiriA - JiER Giszor )
FE El e ¥ itete 5 e6r 15y R A T T A T A s T STk ayE - BRI Y - 01RIBH019107 :
YT ¥ ErXixs ¥ | 8L 01T q) 85 8 | (5sk IE B YTOO®T ¥ |Trst Wi oeertd W e TTESIEE i - soessdolpior
23 k] SEisT W lorE T wlesor ¥ (6507 | eser L A S R T A T SmeRGTISE i e
[z (ST NIRRT W|Sra | 9%E § | S05E A ST508FT §[7bs ¥ 06EHCT B T SRR G YAy 301eI00[040E .
8T ¥ sTolt T3 81 659E ¥ 689E W BESE T WTEE9E | G0eT E [Tt WIGSEFTT W GRgois  C|TGeesE W T 1
L% ¥ R W TeEr ¥ 66z T W{BEZE 818EiT W 00e Wi der  TuTREEHT W g T e oA | ggE
syt Y A R Y NG EREECH CHiREEE T TUW(EEes W 00Fv W] erer 8 05ENT W ¥ N n %%Wmmnaﬁnwwmmi.wnwia.mi!:(,._
E A AR A T2 ¥looee oz WIO0GEE T WIGaTE T W{GOEE ¥ Erer W DOERTT Y ¥ I . L T e i
8L £ 6505 ¥ Y 69°7¢ Y 89TE ] s ; Y Y 4:06°epl’T ¥ ] PRgIEeNy - UeDAIIAS BN |9 E0E
BLYT ¥ TEeszi W lEseri G zoe NI 4 I I PAURIE) * WRAP3L 1en [va0E |
BT ¥ ] ¥ [eriz N e § G B i!x PREntn - UESINa BN 06 |
9 ¥ ToEeE ¥ IR ¥ [36%69 ¥ I vERET W i tveses N SBA 0T To1je (FURSSIpAIEH] AU - ISTUSI|BS0E
BV ¥ Wit 4! YW D 3§ T TT Y TTEF5eE Y SIESE YA (BURSAIPAEN) Ao - SOBEUEN|SSOE |
32%7 ¥ TE%e u FIEED §1cTe y §T0sERTT Y v U iSEeed 9§ {FuissSiphen Ko - 2N
3wz El E8°087 ¥ €g08c 5808 ¥ 15808 3] BIOGEVTT W Gt e 1950867 8 T TSURSHGEISE Rneag) Ajud - SOURUEIN|0E0E
R SO0EE 5 |60 41 ESE Y2598 ¥ YTOEERT W[ 4F0eis B 1Scioes w " Si3K OV saye 195500pHIEH - JOIEUCIN | PGOT o
[ BV [ £TUE ¥ j &L TH{s508 415508 q HI06EPTT 8 Gaoihv o pEE0Cd W | T T SR § sye rosseipie - FORCUeIN 7807 o
. R LSYE Y TSheE B W Tewe T H106Tr T ¥ 5895 o, c56068 § " N - L CT L T A—
TEOE T d 95'89% ¥ 9589 ¥ BE6L P ] F] T ¥leelyT w|estriS ¥ eewio ¥
sEaf Ty 0t°8ST ¥ | 07891 Y | 6roE ¥ evee y ] ¥ TPTCT ¥ GESSvE | ovo0se 8
e Scse Ny I Ui X3
EST ] B ¥ T R | 4 ¥ i ¥ 0SBLIT 8| ETTICS %
XTI - i = ELL A - ¥ ] ¥|80SSL W €zsie: B
528 o - — U ¥ T § ¥ 4ISSTRE W DLLS9T W]
JOFeE W [0v89T ¥ |ovest G ¥ evse 4| sp o Y WTHT GEBAEL ¥ [929087 M
|°ss5t %8| s ¥| - ¥ Y TR - TR Y 00erl ¥ 1257 9| 0§8LF T X
| 85T £} O ] G B A 1 A A K ) " -
N ¥7 - i - ¥) - Y] - I ¥ 00%pT ¥, 058 45528 DRSO
[ ¥ 8Ly ] ¥ PTLS Y yees 8\v24s  w|veis uTo08ht ¥ zvsr xlﬂ.om.wra 4| 90956 ¥ | 6LEOVY W |
8Lz ¥ L S T S § 0067w vsz ¥i06EPIT  ¥ISEOSST W eveory d | SHESA S S51E - POUHEND - I9SOUPAeH|p20C |
I ] ¥ 17075 u | z0Es 32028 Y1078y coabt ¥ Zher WO6EPIT  § 995a6% ¥ | 89100V ¥ | PRUI{END - IGSSIIPAIOH | T007 i
o MU N2 S . A e L [\ L O, Fia) SR AN . w4 1w Winnibeu i o TSRO |
| [ iz T ¥ | vy T Z0v BI00BYT ¥ Tree i OGEPTT W 989%h+ ¢ |p0osEE 8 | PRGIenE Ja1yE 385K IST - JBSSUPIEH| 020 I
| 3L ] Wi SMEL  wevec  wlever  §|eber R T S I AR L A A LS o SR — .Q;mgibleﬂslﬂmzﬁuﬁwwm&mw[wu
LT Bl8rbT R i ¥eger  w @wek yTeee T N00%T W|ewsz 9l 0seerT 8| 9weseh W POt W = _ SeoK G Iaye JeISISSY (49095 Z1De
KRk wlave Tl W[t [ ¥ 008ht ¥|2hse YIOGEVIT ¥ 5p8sEY 9| T8vi9T 8| N - | uespSy jeseued 067
¥ | 8E'SS 8lsees Y IBEES ¥ 868 ¥ 00BYL § | Zvac ¥ 0BEHI'T 8| 9R958'y ¥ 864957 8 | WO B0 (870 _
¥ 61 W 6Te ¥ 6T 4 Z618 ¥ o0Br ¥ | Tt NIOEETT ¥ 98956 u|ssesbe B | — 8
¥ 99y ¥ issty R BETS 4 008yT W zvee Y| O6EPTL Y| B5°956v o |vpoo9E § | S L [¥oE %
¥lorey ¥ [orer wlorTe |00y Soomi ¥ e W oEHTT [T Y TEVeTE w.,  PAUentn - SiURis0 SIS pire Adneag 0Z0E
RN R s 8| 254D T ¥ [ 008 ¥ |Tver $TOGEPTT  W|BE95AY  § TLivel § | EeBi{En U - SACjoulpo) XinEag | 9E0E
FKiac) ¥ vty e L) ¥ 008rT W |2b5e §106€hTT 8 oy9sev Y| DRO6EP  §
¥ | 66EL 8] 665 4| e6cL Y| 65L d]00BYL ¥i6U6C 8| OSELET W | TST69S W |1ETe0s W]
¥ | I8y ¥ I8y [ 180p ¥ 18wy i Swz,ﬁ ST W OGEVTT 4| 999Gy B 004obE 8 |
¥ | G8E ¥ | SBYE ¥ | SBVE ¥ SEvE ¥[008rY ¥ et ¥ 06EpTT  uisgassh ¥ |00TE5C § |
4 69101 ¥ 65101 EEE §IB5T0T W[ 00GKT W frOv W bTS0RT 8| ECiml W ePRRRL ¥ e’
T ~ s g (= T
| Semunngn | olewwnwu | aSemBuinquanod | afem 2upnaumooy auga.nxnu.“ ur..voxﬂ ﬁ.lui.“”“g aﬁuwﬂnawa.a - ey e P
o A uo paseq sakoig | (3] Pind volsudd | - (43) PUR uosTag « CvnON e Boy LAoNBYEBE | pvonadtes | - gonmetay | vomnEzez .#&z.is.e _gn._ Ao sz6r T&ﬁmﬁwuﬁ vojsuag - adem aoReRsaq OO RioM P03 jom
i i BOIPS-333430, | WOIRS- MG | UoIBS-T355408 4 | DorEs-3 0043 | | woros Foisans |
e T —— e e — — o — - = — e e e ke
=1 I ! 3 . 7 : i 3 ummmmm.ﬂssgﬁ_ﬂah
i :
M » T , | m m. ¥ |5 S34eYD UBOYSHGESD djseq
e ;
g - 3 aanxeuuy 99 |Ane Juiedieg
C o - - > s oo (SRS €303
X S— s X n 3 T 3 T R ——
‘AdVO NYIHLNON SHL 0 SLORLSIA TYRIZLSIOVIN HIFHLIO IHL 40 TV ANV A THISINI ONIZE £01 NOISIAIG NI ZTAAIHOS NOLLNGRINOD ANV IOVAVAUYIVS DISVE/NOLLYHINNNTN
«EH. FANXANNY

,_,_.uz_:OmU_% ONINIVDYVE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

206 No. 49759

TOHDLRG YEVN CU Wi 1N Yiuow 158 udsiod Jad DORYT ¥ Ajuam so

£20Z 2unf g :9eq
ayshiep 4 wosssdneyy
speaciddy

,,,, .s.{g . - S .
95 GUSIBG LBk URIT B4 ©F [ 292 Aualy ve s: DU L0 UDY IEDHUIRY LOJUN ~UGN | —
—— e - p—— S S - — S ENSES— 334 ONIDY / 334 NOWR T,
1313029 RIBUNG A FUEnEX) SOMWSY 1ad Wuow Jad BO'IZE ¥ 03 sa1enba 234 uowin 21 *09 1o oe iy 423; wOyn) o] oy UIDUL 104 SGEUR IR uuost 120 0O'BPT Y O SR1ebe Bag bomn SIHUAW VON| ‘L! hadad o did
I e R T = T 1 e T B R
LA R R B B U T T . SR
gefe : i e . o PUR) pjeuag ois = ja|
3 ol i H N A ! . 1 Jokopdurg = w3 SNOLANISIA NGILYINIHERY
N ot ok . i i ssAojdw = 33
H T i yr }2uncs ¥o.orrBieg = g
) . - B e ITRVIDNG3C 38 TIVHS $333 Gvo ALTTAGT G 1VA “GIMGTY SV SNOIB RS OIS o o
rl) [ IR o UOISSHIOY %0F WnLIL & BAIBIAI R WOYM "0TOZ 01 J0Ud paseiduz pue saaiodius 556 UM SISHALS / S1assaparen pagnerty) SHINTVI NOISSININGY
,,,,,,,,, A — :.Wl; VoSS FOE JO UMY 2 IAI302 M WY "DTD2 1314 4O 1O pehoplus pue sssAcldwn 31¢ YIYM SIAIS £ 533¢53.paIes PanenD) .
I N - - i’ o 423 543 06 Bac s3nH R KSRIRW 3360 XTHNOH = G A4 PP £566-5 4 Popp 586 NOLYIRITY 3Lve ATVG
_ FACIORGY B S AT SR S 1o W5 T e RAG AT TE R Sreked SoRnanies SRS S 6 RS e Byl - - L o A —
i - o - B zomammmmgs_.;.Eaagﬂm&m.mvauxazmiﬁem?_taaZa.wcowbe%au SHIAO14INE SNDHOM
“REIoM Shep 30 WRGGIE [{n] Ui JOU BUE PIysom SAR O TUNGWE [eiss 301 J5} JOROUE 13M0] DU 67 A;BUIRIGTIE PIBUEY S [ SUCRANESP 4j LI “pemanas ji B
T “Aidde ji AicBR3e3 GOf 1603 30) Gopisod SWIL i 33 o rgwﬁtgﬂzgﬁg%wgg
JuswAoidinz 1o Asc3anes yey3 Joy sjed AWV PagiIs3Id 2yl 38 pOeInoied aq [j2ys SoBers. 7 Agjeg siseq /. :aws._g_:_:&_w 33A0TINE 3N LNV ] 1
[ _ . J8M J3d SAED 5 30 £ 50 .16 T SYIOM. oym saiopdius
i WiswAeiduis 16 iSFaes Teup 5o} & XWNOU pOGIESaId 31 3¢ POIEBIS 39 1124S SaBem, 7 Alejog SiSeq / USHEIGURISY
Wkl! anes| ﬂa <0300 5 O4M SRACIULS JUBUSWISE AUE 10y SRINIRIYNS Oy 33A0HWIR LY, BAOIIWI VNSO o
i . SIION
BEXR gl ¥ g 0081 WITyST 5| 0heriT 4 950%6% W 99160% § . U235 G UO[ES ) 354G SUDIOM 6807
8T [RE7%%4 4| v<'06 ¥ b5 FREZGe PREZYS 4 Z5%6% NEG 8| 008HT ¥ tvsr Bl06E5TT ¥ 9608 ¥ P 5194 5 18y TR Tuield | Z00T
05T U1 aupresg sumoyos st 40 9o Ao Suiop -ISHASS palipIS Supads
BvE ENER ERETE T e G H ¥ 8602 ETEGH BT ORI BT Stesh Ot Jaye Supiny Bumieid[voat |
SESET ¥ 1 upresn Sumoyrog ous 10 3u0 Ao Sop - ks paypis dads,
(RT3 FRERS ¥ 7T98 ¥iTTes EFEER D ¥ [ 898L 418987 Y gsET ¥{008YT ¥ ws? 8leg9%ey 9y _ ) Um0 SUme 600t
! ! LT ¥ | Supresg Bumoiioy aya yosuo o Burop - yibss paipis aunads
8LV FRERz ¥ 80651 ¥ 180681 ¥ 09EE ¥ | 09°€€ ¥ | 09°EE %] C9°ee M 0CRYT u | zps? ¥ [ 98956y W|oLEsET 8 Sk T Bye - ks RIS OppadsioTar
1 8L R $I90BT  MisOSYT "y |soze  ¥l80TE ¥ | BOTE ¥[80T 410089 ¥ ebsZ ¥{9FUCT U 65i9ve 8 il s royE - SkiS pos 9g1ads b1t
{BlvT ¥ sive | E0IPT ¥ | E0TRT EXS ¥ | 950 ESS M [ 9STE T OUET W | Trst YiOGEPTT N1 98956y #|6v0SsC ¥ LS PRINS WHIIE | 710T
IR %1 8LV 4 F 9804 ¥ SR 0LT 3 [tees 911288 81288 FIEES ¥ 00SYT ¥ ZVSZ W, O06EVLT W 989%6T ¥ £69Tsh H 43581 5] § - 1SHH0OIEWIOS [SOE
8LYT ¥ 8lve 405752 Wlosesz | |tibe ¥ 10w FIEs ¥ 1S H]008PT W ZvST 4 OGevLT U | 99056%  § T080T% H SIE3K 4 - {1 8 15[ I0I01R105 | 7508 !
L BLYT ¥ 8vE M | S60ET d | S60ET ¥ | P08 ERECES ¥ v005 4| v0°05 ¥ 00QVT ¥ erst YIO6EPTT  HIOW9SEr 8 oU6rBE o . SIEIX € 100708 [SYOE el
| 8492 ¥ [ scve ¥ | 8%EET Y legger ¥ 1508 ¥ [£9°08 ¥ [ 2908 ¥ 508 BI0086T ¥ | Zvec YIOGEPT'T  $[BE055T W 96468% W STESA Y 2534 - UO(ES JURSaIps|eH - 1SUONd =790 9802 |
8T FRETRZ4 ¥ vT¥ee 4 vTEez § | {eey ¥ | 188y ylze8y ¥ ZE8Y W[ DOGVT ¥ | 2rsT Y| 06EFIT ¥ 989567 4 v900LE W sxeah g soye - vojes TUSSBIPILH - 1510603303 | 180T |
8Ly R ¥ | 09Iz ¥ [097ve ¥ 909 S FIESED EES g|oosrt | zvse ¥[0GEYTT ¥ |98956% ¥ OEEVSE ® 7 i
BV Y 8rve ¥ | BtEs 4 | evEsz 4 76%S ¥ |68 41 E6vs EIEE ¥|ooerT 9| Tvse ¥|08SYTT W 9FAEET 9 esvizr W WBMGSIGES Linesq - 1SI0HTa9Y | Z60E
19T
| Sewumug | Sewmamiom | SSem Sugnquiuos | <te Spnauey =t R Py wnas..uéé.esu it s - . A g 197 | torenon poe pon
Wi_vi,u&%em sgtihnw - (33} puns udsg ﬁhﬁ“ﬁg R uagzhaﬂu:w“ ‘=.~§x5z=8§~wuﬂ ' Eozxmu!. L e Ry Eﬂmﬂs s, a._muawm“és du».uhs.«wu; uopdiasag spon yam spo3 dom
| i UORS-338X4 8. | UOES-YIINI G, LOjES- 3393438, | U0jES-¥IINDA . an_-mm.Ne«i._.
T B Y| 955240 WRFIRGD [F0]
| 1 Y {4 99reyd JBLIYSHYeISS Msey |
- . - i —
3 INXIULY 335 AADY uldiEaIEg
. i . _ . . u_w.:uusaunm Suondinsqns 80
“FdVO NMIHLNON FHL 40 SLONLSIO IYRIZLSIOVIN ¥3HLO0 FHL 4O TIV ANV AITHIaWN ONIZE £01 NOISIAIQ Ni ITNAIHOS NOLLNAGINOGD ONY JOVAWAUYTIVS DISVE/NOILYNINNWNEY
«EH, THANINNY

| .d“_uzJomU ONINIVOYYE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 207

STAATSKOERANT, 24 NOVEMBER 2023

€702 duny 19318
3g3fiew ¢ wuosiaditey)

‘pancaddy
vz IS T Ttresy ¥ N 5188 4 5U8s ¥ ] ST ¥isTRs BeEETT ) T T e S DI - IOTRISIOTFIOE
ive ¥ 8rve W | Sbsse Fl ¥ [ 555 ¥isEss Y [GE5s e C¥loEtRT Y E SESTGY ieye - mieisdozior |
v s gt W R I e RS R ] o Sieak S isije - J1T5001040¢
e §isve Wiz ¥ RS ¥ €S § €08 SEC HEASRIE ST TISE 4 B oweisioigsee |
AT FIER A Wisozer 'y FRESSS ¥ 856E ¥ | 8S6E HEEE B[OEEFTT W ENEAG ¥ . DOMEiL-I0WISO0 7607 |
wve 8isevt Ty zovie ] wieees T WTEFES TN | BEES 578665 B ] ¥ ) lesl RSN [g0E o
LY ¥lervt BRIV IR ¥jooze Y do%E ¥ | 00ZE 002 HToBEHT  H ] - L L e I T ek
i Y [ 82vE ¥ 961 B RS ¥ ¥ TS ¥ty i LI OBEPLT 4 k] peulienD; - UEBIIPST ffeN [Bg0E
T § (80T ueRet Ty Viesse T yTeses S N I I L R E E L T L T
AT u 8w 4 Z96st [ S RS BES H 88PE R s T I L G ] Y PAGHentur - SSHRIGIS) (16N | 0b0E
B TTaTee%e 4 | 08'S6E ] IR ¥ 19758 REA H90SE W] CoRL W EREE U e Y I SiEsk O TBYE (SUBSSIRIERY Ko - edeusiy 35 .
W 3 lepie ¥ ToBZLE 3 YT T¥Tsete KR ¥19878 S1CORPT Y|622c % |60e ¥ g ¥ Siesk § I {F0RSHIpNEN) Ao - SUEIEIA 5607 -
8¢ ¥ 8e6C 4| 0%65¢E ¥iogese W i9siL §leelL e e WI00eYT wisroe | ] B ¥ o  isSaipae) F06 - S53eEA 5507 .
et o ¥isrer 4 | ovese ylovese — Wlioer N iges u | 5% ¥TIESE 4icoeet §[TE0E W[ TN ) i _TUSTqEy Kaneog) AuG - Y550 080
e R sicosbr U ooevh ¥ i8ze “¥lsTis T wistie ¥ 8026 wlobert W{ZveZ . 8| 06EHT BETCYS T TesKor sy sescaipay - 5 BB (V90Z
T A ielye ¥ | 85°9ek 4598ty Wi i878 ¥i7zaze yi/8e ¥ IRZ8 R A o K L SIESK S ToYE ISESOIPAEH - JSEUEI | 2907
v wlarve —yierses | uloveoy k] ¥l y [ e dtres Elo0®t ¥ wsT W[ 0EERT W U OEE08'S J3SETIpIER - BEeuen | 0502 |
06E 4 z0'6E Biscese W (crmEoh IRECRGH ¥ ¥ 1 ShTet W Sriol ¥| 008K ¥lzo0r ¥ | 860087 © = | 0T 7082 - h\iedy - JATCUSIN| ZEOF N
ELE ¥i08i8 IWweEr Uy THroer T Y : ¥ WITEey T g loowen HISEER Y [ BNET Y G1BTavEE o N9 R SISSSTT S ORPOW - SINEGNIS[B00Y
S5E ¥ as'se L T 5 Ty T ¥o0s B 1% W[ 086l R i " e T ERa1) ponpON - SINGGNIS| Z00Y
9T BE ¥ - ¥ - ¥ q - ul - §[0080T 8000 u|s0s9i H ¥ Y
T8 ¥ 6T8 ¥l - 4 ] a4 - ¥ - 4|GoBYT §058 W |s678E ¥ g
wL ¥ 0guE ¥ | Wose 4] Trber [ ¥ | a6y Pl H|008FT ¥iST8E | §|Trielt 9l S| oTorEE ]
wET ¥jogse l - 4] L3 S ¥ - ¥|O0RYT W) T29 W |0S6ALL 8 ERIETE ¥ - e
ST 4 fesor T Hlaarz - _T= 41 - ¥|00BYT W[O00ZT  ©|30497 YiETEIEE 8
8 wiete § - qy - 4] - - §] - [T §|008yT ¥|05®  u|ssesE  §loriget W
LR dlsrve | eEgee ¥ (66568 ¥ 0258 ¥ 0858 ¥ 0858 B|BOET U[evsr  u|oBerTi B SAsean V| oReecs ¥
PR% d8lv “d|eseeE §iesiE ¥ 105tE ¥ 06718 ¥ 06T 41008y ¥\ cwsc | 06NVT ¥ S9mev N | IEeETS ¥ SIEDA < J51jE - BOGJEns - 15SSaIpIIeH | $20¢
WHT VBV w9666 ¥ | 98'66E ¥ 8672 ¥ 664 W6 BICORYT ¥ TY'ST | O6EPTL W |96956% U | LEGEER ] ) _PRUIEND - 13SS0pIfEN 2202
3LV e ¥T0ute ¥ izodE 48989 G ¥]69'89 8| 0O W evse | 06N 9| SR0RSy ¥ |zceere ¥ PoyfIent Jaye seok 35 - BRIIUEHIGEOE |
W ¥ REVT ¥1Z081Z u 2061z ¥ syiv ¥ Svib ¥ S ¥|00BYT ¥ 7vSZ  ® ] v i |5E059 ] T Sseak 0T ISy JURISISSY [RI3UID HT0Z
AL g8 886802 ¥ | 8680t ¥ 87y ul8esr EED ¥008T ¥ievse 9| W[roeevE W, d ﬂﬁnm%ﬁﬁﬁfﬁ&!ﬁﬁf iy
9T A8t Ty soeer ¥ | s0'661 ¥ [ Eep ¥ ETEr YiEre ¥joo3yl ¥(Trse  u NEER I § JUBISESY [E30U3D (GT0Z
R Y8V N 0%z ERIEE ¥ 8£6s ¥ 8068 ¥ 8E68 YlOOBYT H|TWST Y| OeeviT 8| SwuSes W |88L95T ] Y oyiom rqligiety
WYt ¥ |8pT W | wrrst o | viregy ¥ {1907 I ¥ o0y YlCO'8YT HIZwsT  u|066bTT ¥ GE5%e%r U |S6EZTE ¥ P s JUBISISSY UOES 7208 )
A~V 4l8rve 8 [orelt ¥ 7veiz 41509 ¥ p5'0s ¥[v508 BICOBYT ¥Tys?  W[06EWIT  §igwessv ¥ [vesenw EN - {IEISUL 55UDS pue lineed b1 =
BT ¥iseve ¥ leLtee ¥ lorte ¥ 1 posy Y P08y 4 P08k 41008l WITYSC  W|0GEPTT U |9A056F U | DUSEHE poyenban - 1sideia] SiEupIS pue Kneaa|oz0s
ve  ¥lscvz ¥ w6 8 Ivier 81 vvys EE I T B 1 TR e LT s s 55956 ¥ | o§8ser POBIEND - 15 i0j0ulps) Mnesa (pEDE |
wHT Yslve 4| T2Eor ¥ TIE0T ¥iseE | ¥ister ¥ %% Y|00BYT B C¥SC  W|GGEVIT | 6e9swy N | 6LTILT poynEnbur - 530100Y3aL Mnesg 908 -
e Yy | ovee ¥ TSTHE N T8Iy ¥ | 66EL Y668, 8 66%EL ¥ 66EL HIOOBYT W[6T6Z  W|0SEIET | TETASE W |I2TE9%S B o35 - aniea
YT ¥ | 8LvT ¥ [ 790 ¥ g8z ¥ (18 88wy Wi 18w H I8 BI00BKT U[TwSZ ¥ |O6EVTT o | S@8S5F U | COLWVE
AP Y i8LvT M | 98°0ST ¥ (98007 ¥ | S8vE Y| S8 ¥ | 58%E | S8VE YioosrT ¥|ZosT BIOEEVTT ¥ |99355r W |00TR9Z Julel] - Pareg
TT6E ¥ IT6E ¥ | EEEDY Y | EE60 ¥ 69T0L ¥ 169707 ¥ | 69700 3169707 YIO00BYT ¥|TTOY ¥ |PUS0BT W £27287 9| EL7L8L ﬁmmoﬁu_«wﬁg%cm\
e | Segamupn | sdem Maoaasey | step Buwngamey |, M ol S B | eBun By Py Mooy gag 0y | MeedIBUnD |
xd pase 2akopt3 | vo pose seAoeig | - (33} piing aosuzg | - bug) prang topuag o preobXeY  ueMmer | wewsy oy | 98145t -8y |s1ew o €20t | - spen e | CORFUDAVOpURg AR5 903 oM, 5p03 wom
MSICTINERGE | sdsimonMsTr | eonensonz | mwomsnszor | LUOMSUEIR | -fmennedw | -rmonsdfey | -venasdsw | cown s #unon 520z O Rnisincd

VOIS T 3D, | UOS+ I 991 ¢ UORS-IIHII8., | UOmS - ¥I 49408, | ~Asees s2pr uny m
; — i i SE———
- L el & 18 4|, 3Tie inwiig e,
L= Y |x Shiey WwoysHqeIsa el
S sy 505 [STIOReE Ry
T - N T o 3 3unxouuy 335 |SUOTELESGRS BIHOA
"dHOASNYINH ONY IOVHNILN ‘HLIAVZIE 180d ONIZE v0} NOISIAIG NI 31NAZHOS NOLLNGININOD ANV FOVAVARYTVS DISYEMNOLLYHANDINTY
wHL FHNXINNY v.

TONNOD y ONINIVOUVE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

208 No. 49759

"SRG YOV O (M ING UG 430 U6S98 350 CHBYT Y AL S89) hUSITTUair volin 43 03 189ba 533 Aoui

£20Z dunf 10 93eQ
agalien 4 uosssdaeyy
sponosddy

e ARl SISQUILUL GOLIARON S ISGWE UoIUN -OBH

{youag pasuny ayy fuipnxa) sequ. st 1d Yaumy 1od QOIZT ¥ O3 SHIRNDS 354 Vo A D3 10 BBE SUL 1942 YT Lo Cum SeqUId 304 “IBQUIBL S IUoW 522 OO'RYT B ) 131enbi 534 UDiUN "SI2YW g vown 333 AONIDV / 333 NOIND
S903USIGIE AU JODYLE OSTE 0} SImIEa] SUANUYE
pung Aeg YIS » 345
PUDJ WIVRG 43S = 4G
SdAadwy - ¥ SNOLLIEIS3A NOILVINIYESY
arAtjow3 = 33
paunen Fuuwrdieg - g
e
TMRYLINGAA 38 TIVHS $393 G¥Y0 ALTVAQT ANY S¥A “GIMOTIY 30V SNOLLINGIA XI0LS ON SYINNYE NOISSHAINGD
UOISSRUWCE %OE pred 8 gim
589 34 U2 payiost sihcy &G ACHITG S188 KISR0 = 57 A4 PSPING 05T A3 PEPIMP 3By NOLWINDIYI 34wY A1Va
“oooiduwry 3up 0 KIEeS SERG 5 10 545 04 VA 555h0TaNS 76 AT STAERRE SCo TGRS 2oRaidi3 auy j6 Aieies SEEG 35113 555 39 (1 SesASIS 118 AG PIPG 59 o SUCHRGIIG) pans GoT0ag] ANNE NOISKEd
£102 As2nuer T Wog 28 10) AJEJUR[on 5 “{6ROT IPO3 YIOM} A9A0; LIy BUPROM 2 30y suoRnqLICOD) SHIXOTAAR ONIXYOM
"PRAICH $he0 [0 TUNCWE 1] B4y 100 pUe Pa310M SAED 30 JUNOWR [en1e oYy 30} INDWR Som i O3 ABuipIooIE padusyd QA SUONINPIP DY) LAWY ‘Paneras ||
Adde [ AsoTiaeD 90T Jey3 20, uonisad SIS 3 o Avejes oy3 usiy *(soumo wojes) sadojdwg Y3 WO Aseres PAIRIROLES 1007 AL PNID2L 10 300 AL PINOYS|
WHAWD .0 ANiD31P) 12t 10; 210 XTUNOH PRUEIISDA UL J¢ PIATING €0 39 1S 3t 7 Aseye R F 0D DUy O JNL v
i joan ad shep paog s 730 T 408 BUM. 32400 uy
BLADIILD 30 410I31D 1oz 104 2161 XTUNOH PaqiIsedd U3 PILeYNS|eS 3G Yi2us soTep [ Aseres SiSeq 7 UOREISUNWDY!
r BABD UO 20 Y0)$ 5} Ty Ko} Aur 10y 15005 OtM FIN0WWI TYNSYD
S3LON
- RS §]" I g TETE  W[GEIBYT W] ZCHIYD 9| ZE6TFS ¥ _G3EE e uojes u) sKopdoa Suppom 680z ]
3% PN ER AT E¥ETata ¥ Zat FIEE WIiTet ¥ 28t YlO00BYT | Trel  ¥| OGN ¥l S9ORNE W | 365907 ¥ o SIeaA 0T Joye Fumm) Fumeid [vo0T |
“Buipreag Buimoliop 3y1 o a0 Afuo Jupop ~ 3sAS poys Igpads -
BLVE ERER o {€LSTT ERETRS S ¥[80G g4 ¥ 180°6E Y| 805¢ BlO0BYT ¥ TySc | §|0BEPTT 9| SEGaET 5| 1EE7E% Ej sieal 5 3038 SR SNIaeld | 200t |
P ] . “Buipreg Suimolog ag3 Jo 3uo Afuo Buop - 1sIfkls pIiEss oAty i
SLVT ENER ¥ oIt ¥ TToTt NESTS ¥|88'€e ¥ | 88°€¢ ¥ 88°EL ¥|OUBYL ¥iTYST ¥ [06EPTT W |S99Ser | GE9EST af
8LYE F] 41 o198t ¥ | ovgst ¥lzeor  Wizeor ¥ ZE0p [ B|00BYT M¥iTwSz  W[OBEVLT |95 8SeT W $9TOTE §!
CA Y ¥ 1250t ¥iISUT Y [zves ¥ iyse e ¥ rbse ]CO8BYY Y ST W 06ETT N 528%T  w | SveseT
SLYT y] Boevest W UEUeS T T wleooe  y 598 W | 699E S MICOBYT WITb'SZ W | OBEVLT  u|999%6v U | Z6BIREL 8|
8T 3 YI0OWE Wi COTYE  ®|@Eees ¥ 88EL ¥ | B8EL N 88EL BlOOBYT WISU'BZ  W|PSTIET  §| 0L EgE vl OEEE9S Y
BLve Ty ¥[8 ¥iTreez  w|vrws EEECas) s ) Yj00WbT WIIVSZT W 0GEGTT | G00SeF o) SBOSET ¥
82pe KIE 4 [ve'eer ¥ | bE'EeT ¥ |95gs ¥ 959 ¥ [958 ¥ 95€8 BIOOBYT WITh'ST  W|OSEVLT i SeUAeE Wl Goese W
96TE 3| ¥ [zress | LvesE ¥ | BOER ¥ | 80%8 Y | 80'€8 ¥ 8058 HIOOSKT M|BIZE WIGEWIYT  §| PLTEES Ul PIT6ES ¥ SIEGK GF 323 ~ WO[ES TUISSAIPIEH - ISIUONIaI9Y | 9B0Z
0508 K] ¥ 6598 § | l6sse ¥ jEe6L ¥ | BT6L [ A IR HIO0BYY ¥8ZTE  WIZSL0WT  d) EPee0F N EVEE0S R T ek g e idES UISATpIEH - 50N o
06 " 4 4 [ og'8ve ¥ [95'8bE ¥ 17552 dizsgs ¥ sl W1 ZEEL Y O0BFT ¥ 6L6T 3 vOOPET ¥ Leows o | GEGORE ¥ ... Holes Susssadpijen - ORGSR [Z80Y
sive 4 8 [6S06C ¥ 65082 ¥ |967s u3629 ¥ 9675 4iS6Ts W O0SNT W e 8 06eRli W69 W LGy W SRS §0 185K ISIl - FEUORCEION | GB0T
8§ v 4 | 6681 ¥ | 66°8TE ¥ [Tr'es P ) ¥l Tres ¥|00BYT ¥ |STLT Y| 0692CT ¥| €a9ics U] £5O1EE ¥  IUBISHAErS3 Aineog - BHiondsey jovoe |
YT ¥ ¥ | TE66T ERERTH ¥ | BGES u 86y 4[86€9 UB6ES W[ 008yl § b5t W OGENTY  n| 905er 086 ¥ $i¢3k GF 3o - PSJIIS RITI - JI100 | 3407
R ¥ ¥ | 5818C ¥ | B87I8T 4| 618 o[0T 4] 079 3| 2019 Y| 00BYT B IZYST W[ 06EPTT W SBOSEY & | v9L69% ] S#5K & saye - paIIDS W - 30%900) | 9207
— e | e «}.ﬁgg a Sy HETY| 0?3.:83 unn!uamﬁ.a geawﬂﬁ o2y Rag R 2023 335 903 uemﬂaﬂ!xwl
%&3.:%3.&52@ MWBRE. ubsa_m_mﬁm .mu__. 3&5. MHE ’ e | SiORmuRdn | -iyonsedy | -sisonadsen | - smewady | uewn szor .N‘..”.m:.‘mﬂmz e Ao ezvz 8ﬂ..%«ﬁ.«ﬁé - a2eg wopngruny UORAgOTG p03p0m b
UOIES 393500, | WOjeS-¥IWIDM, | sores- 3359328, | vopes-sgenynm, : ~Aseies sEnz uny
=y - ¥ |, 95100 winweii [e10] 4
_.| ¥ |5 98951 uswysygelss aseg
u J 2anxauuy 39§ (AAS) JalnpLieg
_ J Banxauuy ass (SUOALRGNS GIR0T

"JYOASNYWNH ANV IOYHNILIN *HII8VZS 1[N0 ONIFF v01 NOISIAIQ NI TINATHOS NOILNELNOD ANY FOVMWAHYTVS DISYSINOLLYINNINTY

wIHL FUMENNY

..__wvzyo‘,uvw. ONINIVONVE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 209

STAATSKOERANT, 24 NOVEMBER 2023

£Z02 dunf 10 :91eQ
aqefielnl d suosiadaey)

speacsddy
9 [ $7% TuTbeRer ERRAA S dTErss Ty Teres T e _WTECEE T TRORRT §TEReE W ToR e S68pT o T eeK g e - S6TeIBd0 007 FU
VBt YIS U, S6%T ¥ovEs YR Y Teves R TBRRe ¥ COBYT WiEsT U 0EERTT T H TIvEEsEET - TOSEIBTOIRG0L
FERA diTseer ¥ igert ¥ |50 90558 S0 ¥iSGEC T |Cosv: §|ere: W [DEERTTTH §105EET7 BAUIEIL - 10183840 1807 J
ELS 4 ETEeL ¥ ECRGC RS @b 1% T AT AICCBYE W) erer ¥ S0pEE W ¢ TS0 S e o ﬁmswﬁwﬂﬂs,%ﬁ L
8 {BLVE ¥ 89VIE uissviz § i T RGeS BICOSYT 1?FSe 9§ | oeEert 9 vy 09I8E - TSRS Azjus - JSjdeiay adesse
[RERS ¥ Bl ¥ gL ] ) WisTer ¥i00BYT d|vst ¥ 0BemT 9§ S{IEEELE
FRER ¥ | Sevey CRE R ¥ ¥ Hiziey YI008KT W|TST TN 06TRTT F] BTG .
¥ 8 4§ | pEgar | pEgRt ¥ § G A I L S ISR
Y1 EbE §j00ztp ¥ 00T 3§ ¥ e ¥ O5ET 5P Y SEESST Y U T0088°
T8 YiivEe ¥ TE0%eE ¥ E086E ] A KA ¥ OOET W6V gTeR0eST u 08'¢89'9” - t«mﬂ.f BiE c .QE_uz G - 75
Aot IRE: R ¥ 1 08 PEE LRE ¥ R I T I e I e CE—
S FEG d | 6T61H ¥ ¥ EIEE06 Ty ooert §leeeE T WTErSSTTR 5 i “GEswisEe Kinesa ES wa&awmwwm; o
giscve Y iovesy W | oteas ¥ o 5| EEs01 U008rT ¥iTver Y W VL T0TE - &ﬂuﬂmahxfmﬁaﬁazgs Y907
¥ [sive ¥ E0¥y ¥iEhwy Ty Y & 3001 §IO0RT W Ere W oEETT W 5| W6 EELL e
e ¥ 16Ter ¥ 6wy g 3 §SIEE ¥loosrT ¥iEher | ¥ 0EERT Y CH{OT9eEL B N
¥ 625 ¥iErSSS  y | ewsse ¥ 3§ ¥ veozt I A S A R TETiETe o
¥ [ DELE ¥ evsiz ¥ EF6I7 y ¥ PN Y] OORVL W[STBE M| IWTLT N H1 85085 IR - 3
KK - CING ¥ ¥ q ¥10CET (TS 6 06801 W ¥ - nmwlmﬂ>u§umﬂm Nge
8 ESTT N YT E] - ¥ NI $100ET 80041 wiseeer H bR - T (e Rt ne1l ¢ 9PN - SINAGAIS|T60Y
8 1E7E s i ¥ - ¥y Ty I ) I S T T % -
81 0EZE Y | €661t 4 [ £9'61¢ W 6520 ¥ 1 65'p ] 9 Y{00BYL wisZeE W ivizdt W ¥ 85095°¢ § )
ylogar 4 - 4] - FI CI ET §]T ¥ 008y w[Tcor Wl 0seiii 3 ¥
§ | 8g9L ¥ - - g - ¥ - ¥ - 6T y|ooerl ¥iooir  B90Ser W ¥
¥ 678 ¥ - EHS ¥ T T ¥ - I R ¥
¥ |87 Y| 29ess Y| 29°€LE Y {9608 Y | 96'08 4 {9608 ¥ 19508 41 O0GRYT M| THST ¥I06EHTT ¥ H158°¢2C9 Y Sieak 0T Jaye ~ pAYIe) - SSSSINIIRH, 570z
¥[8kt ¥ | Z095E ¥ i zisgs ¥ 62EL ¥ 6CE ¥ 6Tl ¥ 6TLL ¥1008yT Wcbse  §|O0SEeRiT BERTS ¥ SIEBA S FYE - PAGEND - J05SIPIEN | 707
4 [8Lp Yy | oreeE H | 92'68E ¥ {798 ¥ 29EL y|ToEL HITSEL UIO0BPT WITVST W 06bLT 8 ¥{04759°S k] PIYHENY, - IBSSUPNEH 2207
R 4 [ BEVIT RS RERS 418568 § 856 ¥ 8668 Hi008YL W TvST ¥ OGEPTT  d ¥ 6 es ¥ PRgIent Jo3je 1634 IST - 1SS IIPHER | 62 0T
RER ¥ 56n ¥ | 2681 H | 6hze N ¥ | GvEE ¥ | GPEE d1008bT dicwse  H OGEPTT 4 98555 9| DSEEST § 1234 O JBYE YUEISSSY [Ei00aD)]| bTOT
L REA BIITEN 4| 1reet ¥} 10TE PGS ¥ T0tE Y I07E vioosyT u{erse HIOSEPTT  Hi98 ¥ STSBET ¥ SIRAA S I JULISISSY JRIBNSE | ZTOL R
discee ¥ 19751 ¥ [ozger ¥ 56T 812562 128862 ¥ 786t BiO0BYT WISz Yl O0BEPIT  HiSF9%HF B I0TIET ¥ UEISISSY (2120 | 0T0Z
¥ [BEEE ¥ | i0bLT ¥ Z0%it 98568 ¥ 8565 PIES B V| D08y ¥izZ'ST 4 Geevi1 4 95946T W) BFISCE ¥ Joniom Jeqhid FI0v
¥ 8%t ¥ SETLL ¥ eeeee o iT8t q1Lray ¥ [ Li8h qiivey BI009T Y206 9| OBENTY U | S5906F |95 GOIE §
IR ¥ licges ¥ | 1E8%E § [ §TIL ¥ 607 ¥ ST WISTIL YIOOBYT W|L0BC 8| 96¢HLL  §|BLilrS 8| eLiive ]
¥ [8LvE u | 7588t ¥ [ 25882 ¥ | 1529 ¥11579 ¥ 1628 ¥ 1678 Y{O0BYT W er'ST 8| Oeevit W |9E0%6F i | BSS0RD ¥
Y180 W TWim ¥ Trier ) ¥ v ERECRE) ¥ prve 81008y WITH'ST W OGErLT ¥ |999ser o] S5 SEERT k]
¥ i8rve W | eeTer ¥ ey [ ovez §ltvez FIEE §10v92 HiOoa8vl WiTHSL ¥ OAeriL ¥ 929867 9| 0SO0RGE ]
LAY 4 Y ELvhE B | SL0bE ¥ 1 63'L Y69y Y 83'%L o] 69pL e BIOGSTET W[ O0S59LS% 8| 0S5pLS 4
ERS ¥ e80T ¥ | LL807 R NERS FHREE §it5y ¥I008PL WITwST M OGEPLE U 990%6T Wl PSEIVE ¥
4i8£pT ¥ |8e791 EREEZED ¥ istse d[8TSE o 8TSE | BTSE HIO0UBYT BITPST W O6EhET W] ORSSET W | 6TO0LT E] B2ulei) - 1904297007
¥iTUse ¥ ee'ey R o | 69161 ¥ | e910T ¥ | 69°F0L 4159101 W[O0ET §|Trov 8| SYeosT ¥ iR uTerney 3 FHIERL SRSV |6BOE
SBEMLIUN | Semunuryy | sdew Repeqios. | step Bmnqusoy oy g uvscu.mwﬁ.a ie“ﬁuauu . yoore Aoy aggicy | I
o pases saholluy | uapeseqahoidy | - (53} pungualsusg | -(ual pomg uossung 13 i e oy | cvonadtn | - zvonemse | e || TR | TS S |y e uoRdEssgope Wom oo
RS- 99400 ¢ | UOLES -3 99400 o | HOPS~3399398 4 | Uojes -3 994 g L L ~ Aueges £7G7 uny
- B[« SEIEG WA fei0)
- ¥ | e wonsiqeiss aseg
g [Rna Homiesing
u!::ﬁ.:«aum SRORUUISYNS BIHOI
NOLY3aTY 40 LON1SIO IVRIALSIOVIN IHL ONIAG S0L NOISIAIG NIFINGIHOS NOLLNGIMINOGD aNY FOVMWAUVIVS DISVE/NOILVNINNNIY
SH.. FUNXINNY

TDNNOD y ONINIVOMYE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

210 No. 49759

£Z0Z dunf 10 21eq
aualiein d uosduey
- spancuddy

“SUIBUSY YSYN Ot YU IAG UIUBL Jod UDe T

520 06'8PE M ARUALT 535; AUSIOGUIAD GO S A3 [eNBD 53| ASUDTY U SAEd SISGUISE UOUF YO TLIequial GO -UoH

{n30uag jesauny oy Bupnpxg) 1equist Lad Yavow s9d GOFZY Y O Suienba P33 LOIUM LG 3T BB HYL SO WOYYY UA0] DM 1IN S04 “arqueel sad yiuous 13d Q0URYT ¥ 01 SeIENbe 353 2OWN AP UONIfY 331 JONZDY [ T34 NOWN
$3muaIdAe Aue 3pnjau) 03 01 sAau1e37, SHINUVYIY
PunS Aeg X6 = 445
PUNZ YOS 18 = Uy
i sododwy = y3 SNOILHI¥ISRA NOHEYIAIYERY
Izh0dw] = 33|
fauno) Bulutedueg = 58
T18Y1INA30 38 NIVHS 5333 QUWD ALTVACT AN IVA “GIMOTIV 38 SNOLLNTAA 3015 ON|
SHANYYI NOISSIWNOD
UOISSRINED 2h prad 3G s 35HYS iy
Aep 33 uo papysoi sincy Aq Adiynul aley ATHNOH = SF AQ PSPIND SEEE p AT PSPIID 598 7 AJEjeg oiseg. NOULYIIIYD 20 ATva
“93AGidur 31 Jo Arejes 5Ed 9 30 %69 99 (1M e Aq 3fgeAed suoliaquiic “BRAOfING 34 10 AIeiE§ SISEg A1 10 543 3] UM oRAGIGINE 18 Aq FIEd 39 01 SUGHNAIRUGS pang Uousg ANNE NOISNIS
£TOZ Adenuef T WOu 345 303 ArRIUN|OA $1 {682 3PO7) }I0AR) JSADARIZ BUD|IOA) € J0) SUGRNQUITS SHZA0TGNA INEIEOM
"RIYIOM SARP 12 JBNCWE (IN; B4} J0U Pue RRYOM SAZP 10 WINOWE [BASE 41 10} INOWIE 19M0; 91 03 ABINPIOTE Pasue o (1A SUOTNPSP B} VDY ‘PO 4
“Adde g A108318 qoF 38R 905 uOS08 L 1ind U3 40 Alejes suy1 UYL *L9umG UORS) 1040 3YL W0I) ASRIES PIRINIES 19D SYT SMIDI 10U HURCT A PINOYS:
IuBWAORIIS 30 AIB31ED 18U 104 8182 ATUNOH PAGILISIE B2 18 PIIRINSIED 2q fleys sedem / Argjes 2seg / vonessunuiay e
Yo 13d SARP ¢ 1C € 107 10 T HI0M Oym BpLajdwe Uy|
WA ;0 JoBaes 1243 10} D18 ATNNOH Paqissald 943 1 pase 23 2q feys sa8ep 7 Aaejes Sreg [ unneisunway]
* gaﬂ»smoxﬁww.— E..M _53 " ):‘Bu\ zp i uy AT WASYD
SILON
5805 ] T N —SeAsil M (707 8[or86ET  §[e06r3 ¥ 1606509 1| gy -
RT3 ERER ¥ 6T {207 ¥ 1T¥C 4wt ¥ 4| zvd ¥008HY u | erst 8| 06EVTT W | 999587 U] £6008T Ll\ll § Toy Jupand ‘Buiield Z00T i
! i i *Suipresn Fuisollcy 343 30 200 Ao Sujop - IS PRI yRads! i
3 ERE:"R4 ¥l vesir LT ERRiXTS EYE£254 y{2rse ¥ | 25T ¥l0086T ¥ Z¥ST 8| OFEFTT 8| 95956F ¥ 09GS6T ¥ 4 siesipr Bye ?ﬂﬂ:@%ngg }
- . _ “Buypresg :Supmoiioy aup 30 2t Ao Burop - ISTAIS PAIDIS SRS | ;
3T RS ¥ 0090t FREA ¥t w ow Wlerer © u|erec ¥/ 008sT W[ ZrSt B |OGERIT 9| 54956%  #| LCSLLT e Toma Tumeld 000 {
— el | eV ] i “Auipresg :Supmoio) 21 3o s Ao ujop - 1SS papps sypeds
3T ¥iBCve | escEr ¥ {36081 W[TTEE vy | Tree W | TCeE ¥ | TT6€ ¥ 08T ¥ Tv'ST | W[OGEYTT 8| S8SsEr  B|80910% ¥
BLYT Y| 8Cye EREIR413 RN EA7A CRE ¥ivee 3| PYLE Y| wrig Y 00BYY ¥, T'ST Y| OBEPTT  ¥|9Bose'y H| 89687 (]
BLve  wlmw RN ¥ [ ev 49T ¥ PYSE ¥ pose I ¥|V9SE  y|cosks | CvSE  U|0GEVTT 9| 986a6T  W|8SIWLT Y i ==
A3 ¥ g ¥ | 8 vov 3 | srvoy ¥ 1928 8lv9uB B B[PSZ8 W COSKI U |LSVE o |ZLSSST | GEYSLS  ®| 65TRCD ul
wiE 4l we ¥ 1698 4 | 16°9LE 4 9918 ¥ [5e°78 R B (998 W 00BYI ¥ [ TZeE ¥ |soevrl W |Sr8cE W | 6L18C9 ]
EL8T  djeter o ELwE ¥ | €CvvE ¥ | 69PL ¥ [ 69%L Y| 69V BEER M COSYT ¥ 9b6Z ¥ |06S2ET  ¥| 65 8%LS W) DS SRES ]
VT ¥ | 89g | 65'SLT 8lesse 9 1Les q1 1068 ¥ (1065 | 165 W{00BYL ¥ ZvSc  u|06esi: ¥ Svssey | Breesr 4 1234 S SaYe - HOJeS SUISSDIPMEH - ORI (18O
BLYT Wi 4 | 62882 4| 60887 ¥ | 1578 Y570 ¥ | £529 ¥ L8779 HOU'BYT H|ZvSZ  W|OGE¥LT W | 989467 U | CLEISY ¥ S180R 1 43¢ - UOJRS JulSSIIpIEH - ISMOBI9H |980C
Scve  Misrvr  yosese ¥ [0578¢C FREES | 2895 EES §[7898 W{O0EVE W|ev'se 8| 06EsTT  §| S5 Best W SEVIED ¥ uojes TufSSIpieY - JSjU0paSY (¢80T
_TTE 4| srte ¥ 4TVE ¥ | ZTvE ¥ | 2078 ¥io78 w08 817078 Y 0OBPY ¥{sETe  ¥|TU6evd W] oUS6rd 4| OUSELY d WSWISIGES3 Aqneag - SIORIEI3A| Zh0E
SLYE W \sibe W |ivier ¥ |Wribr ¥ ¥hvS Wivwss  wlpeys  d bvs W]O0SVE ¥ | rvec  W|06EnTT ¥ |Saeasy W | S6esev E] SiEsk OF 1aE - POID BINN - JOWIR0 (0T
Soz  Hlmwe dltweer TW|TRZEE W Tvrve EhECRs) Wiwes v WIOePL W vhsc 9| 06€sit U w5 Oiev | o80%eb 335K S ey - PajID BN - 1011800 (90T
P N u(e8067 W 1060 37068 MR | foe W[OGERT W vz 8| 06EPET ¥ I o PaIPS QAN - dejeradolvio |
3L5T Bislbve o §iTerer  y|esier ¥ {0019 ¥ ]0079 ¥ 10078 470079 Yi008PT ¥ 2Pz | 06EvTT Y 4150763 Sieak 0F 39 - 10383900 2402
Semwnwy | S wougayy | 9B Supngiive | adem Bingiuny hean v FheM BuBhapno) | 3Bem Sunauiie) | Yoam 334 lpunod i
. ! ¥ &2 G 30 %E°T U0 RE'T BoRET 33 puR; uoisdg
.Hq&_vw“mﬂomﬂw ._ Hm..ﬂﬁg.ur; m_M..u:nm ﬁvﬁ“ﬁ& Jw.:!v._.m““ﬁ ~ixmoNBuEEey | - LponrRuEdey | - fracHoxBay | ~spoNadBey | uownEzor 5%&““.“« sy Apaom €202 Lu.sva_“w.a:“ﬁgo wondussa 9po3 dem apoy oM |
| USIPS- 3299309 o [ UOIOR - HIINI DG 4 | UOIRS-IARIADD, | UOeS-N3 30308, - Atejeg £70% nar m
i :

TONTTOD w INIIvVoavy

This gazette is also available free online at www.gpwonline.co.za



No. 49759 211

STAATSKOERANT, 24 NOVEMBER 2023

e

Bl
¥ | L0°LvT

¥

35144

¥ | be2s

¥ treez

L] _ Liaz]

"W sis

g TorRE u

T oulooeRT ¥ evsz
TG0 o st
CEaad
|

¥ BoERt 3T gy
¥ 00 8bE W E0Es T

TUEToow wisces
T 8 e

8 00T W00 LT

&

[P S ————

£207 2uny I e1eq
BYINIBIA 4 iuosRdRYY
T paanddy

"#Ua1Fdxa §0 100k 35iiy THUIS

-WIUCHISIR0RIE
foaay| THOE
.Dﬁ%ummwmwmw!!i o

T plgeR - vemauss N 968

Jro——-
Hisi

“ponenBUR i
T T T isdeiey) edesseny i sg0e

IolSEIpNEH - IR 080T

"tz 8180 Zopom - s1MEANIS|

- o
¥ ¥ SToosHT Wi & i
¥ Y THT R H ST T T e —uaNwYESR
¥ ¥ ¥ [ 0078t SERETETE $1onsy “wanuvan|0s0E
¥ s Y o TR Y T Z1oAs] ~uINGVINEROE
IE ) ¥ 008 PEET T . T RanAnua <Ny SRO0E
¥, 66027 ¥ 3 TR N B SEESET Y EE (Epasu [Ea U] paiiing - RSy Iisalpien 0¢0e
| 8261 ¥ M T ﬂﬁ&...mwm..!i iy W] hedEET Y .‘mw (ST &m&ﬂﬂ»ﬂﬂ.ﬂuﬁsﬁ:&ﬂwﬂﬂgi;;w
Cujevier W 3 ERLT ¥ SERE ¥ El - !
¥ | 9gEEe Yy M TR g B TTET o
Wiz 4 ¥ T Y G0 ] BIECEEES ¥ S
viws ¥ ] 00EE SFEET Y I —
W0z ¥ M ¥ DoEN WHET E ] o |
u|vreee 4 ¥ vecs ¥ Y SEEET N § oo ;.._..mmml...«..&wmwmtﬁwii
¥} 5698 ¥ 4196 ¥ % T 60gpt TS F] Isydersy) aseoupys pue Aineag| PIOE
;T 26z ¥ ¥ | ie ¥ T W ¥ eI SIESUR BE MResa broe
¥ilvise ] ) ¥ ST 8 ' 7 patient - widopuye) Aveag, VEOE
¥ioesy ¥ ¥ | 66LE ¥ LR El porenbug - wiBopougpat Aneon | 9608 |
¥ Evone ¥ ¥ | oreL ¥ W[ HERT S § T0R05S - A (900
16508 B ¥ 80vs ¥ HeET ¥ ¥ oy - 5GHeh [ F00¢
¥ e ¥ ¥ ey ¥ TEERT Y ¥
¥ sevet Y ¥ ey Y SFEET 8 ]
ERE-a: 1) ¥ ¥ | 69101 o £28L 3 ¥ wideasy SISV e
e B0 30 455 201 M
s.ﬁu“ﬁ“zﬁm woposeq iabadasy 1 - (33} ethon s e 8” @M«wmmxé UORULDSAG 20D HOM M spn oM _
ORS-3393438
H
U 3 panxauUY 308 AAST SUIUEEIEE
R ; (SUSHATASGRS BIW03
FTIATIE ANV OVLSNOWIS ‘OHIGNAM "NAOL 3dVD 40 S1ORILSI TVRILSIOVIN IHL ONIZE 901 NOISIAIC 304 3INGIHOS NOLLNERNOD NV ADVAVANY TVYS DISYE/NOILVHINAWEY
+9H., JNXANNY ;

.muza,.oub

_ ONINIVOYVS

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

212 No. 49759

£20Z auny 14 :3eq

aqafjew 4 :uosiadsrey)

1paacsddy

BBV VSO O LA ING GIIOW IR G050 301 0O BVT Y MBI TTT 389 N.G#I0qRIas VOICT O3 OF [END5 85§ ATy (1R SABH SIAGIIL I URTUR-VOR I3 G0N GO 4o

r2uaa (risun, 241 u.prpxg) soquan: 109 yiuot sad DO TZY ¥ 63 Sstenba 223UV 33 DY JO ADE DI SYR Yy LIOT O S230W0M S0 “SeqLadil S50 LUCK! .34 O gpT ¥ 0f snenbs 224 VO SRGUIMLY RGN 33 A0N30Y /333 NOINA
Taou0 JGTE AUT SPAPUL D% 51 LImeET S¥INFYT)

pun Aed Pis = dc¢
PUDEILBUIG 15 7 485

sohoW3 543 SNOLLIIISIA NOLYIAINESY
2akcidail = 33
1une) Junuedieg = 33
loves M[lpee) INVORISRCAND
00051 ¥ [{4929) INVONAAEG 170V
wu BNIHIS AHODLYD AT AW
SNOLLASIYLNOD ONNA LSINIE XIS
A%p 543 G0 PR IOM SInY AG RGIMG 2198 ATINOH = 5¥ Ad FOPIATD EEEE b Aq FopINp S96M 7 Aseies S1oea| NOLLVINOTYD 3AVS Auvd
*P3ADJHIZ U 40 AUBIES SISeY 04T 10 % 24 ([ TIOACIINE] J|B AG 3)08ASd SUOUNGINOD “e3h0icuR 32 40 AJEjeS ST FU JO %S B4 ||| SPRACIIIT 1|2 Aq pred 9G ©4 SUORNQLISGE) PNy LOISURg| aNNd NOSNEZ
LT0Z Asenief T Wi0J) 345 203 A1unjon STEE0Z 2PRD I0AR) s0Acidiu SURLIOM & 10) SIoUNQL;uos| SHIAO TN SNDHOM
“PI10M SARP O JUTOWE [{) IYL ICU PUE PRROM SAEP JO JBNOWIE [THIIE ST 10} JURCILE. 43N0 S O {1Buipaorar PATUBYD I A SLONINPIR S LS "PIARISI i)
“Mfdde fum A103312 GOT Jey) 205 LonISod Su, N Iy 1o AIRjES B3 uaL: idume uojes} Raoidury 3yl Lioly AILies POIEINSIED JANO] I SMI0D2 10K [RLNDY IYL PIOCHS
Wawhcjdwa 30 A:0391e2 3013 J0J 3L XTHNOK PITLs0Id 341 18 patepm|es 4 Jyeys sodlop, £ Asejes 2.5eq KON ANLL 1V
Y0278 231 SAED p 10 £ JC 7 10 T SHIOM Aojdiua uy
Wsudoydie 10 A:0831E5 1241 10] 3181 KTRNON PoqUI5240 4L 18 ROTEINIED 91 [[645 SA9eM 7Aees oiseg ; uoRIAUNRIRY .
DARA] UO 10318 51 CYk IR0 JURURULISE AR 10§ S2INIISANS Dy 2RI LY e
SALON
Wese  wloozse W B STiv ¥]38TET EREGS  ©|elews  d TS i Boyes o) SoA01 I SN (6800
2374 BiRLYT ¥isyss Y| 85°S6 4i0L0T yjoLree ¥i0LoT ¥ioLor | 008K Y| Z¥'SE Y[06EPTT ¥ S9956F ¥ | sveest Ll SUFRIy SUNGE(d “S0eId [000T
Bumayepng 30 2uo Ajuo Sujop - 1s5AS payjois Jypads
RISy 4879w ¥ | eEsss Y | £€°955 Y| 280 o § 28021 o | CE0LT ¥IZEOLT | ¥ 00821, 4{9Fib Y| Z6'SELL ¥ [9585T6 U | 996EC6 ¥ 35
= sozy uisozy | 06'v0s w[ospos . ¥ | owsor ¥ | oveot Y | OV 0L BELH Y1008 §|Stev ¥[VETV6T ¥ |i05irE ¥ |10%1¥8 8
0061 ¥ [ o006t ¥ sx1e ¥ 58T ¥ | vrzee ¥ v7ese ¥ 17828 e Y 1828 ERE4Y4] W{008PT §|45CE W[ EUCLFT §|eS0fES  u|eo0E9 4
T/ Tofto moy | Worfiofiowoy | slemwmsmny | Al o > | sup 30g g step, e Bupnauan | a8um Sungunie) w33 goneny
DY 20w 0 puseq sakogtug | {33} pand uor “ %E %E"T noxeT vaKe's any RN IIG/HSE aey i pung UOJURS
n~akoturg 195 | oy 25kordum g5 i oo | P | o gedon | - o mysden | -cioonodny | -rponeutna | conmeror |- oot Hppomeroz - oSuan vopoqD Sk koo e
B UOIS-3II0G 4 | IOPS-UABYDN, | BORSFTIIG 4 | VOIS HIINIDA 4 s 4. ~ Asares S20T oy

3 aanxauny 335 [SUONGLISGRS IHOA i

ITUATIE ANY QVLSNOWIS ‘DUAANAM ‘NMOL JdV0 50 SLORILSIA VINALSIOVIN IHL DNIZS 901 NOISIAIG HO4 FTNGIHOS NOUNGIRILNOD ONY 3DOYAWAYYIVS DISYENOLLYHMINNNGY P

«SH, TANXINNY

DN :OHU( ONINIVO¥VE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 213

STAATSKOERANT, 24 NOVEMBER 2023

€707 sunf 10 31
syl 4 uosiadireyd
spanosddy
[EA R T Ty i E] COBYT §|Zvse  d|ooepti ¥ T TTEIeSA G Wi - poiiis B - 1013540 |820¢ R
IE8:3 B EA A ] I A L TR T | R I e ..Bﬁmmm.mwom M
sVET T NYEES 4160617 4 B8t 8T 0OBPT §izver | 06EPTT W g a DRIIPE DI - 10383600 19207
A q8rve T Yi9eTer ¥ | 8681 ¥ 008¥T_H[2pST Hi06EVTT  Y[SEURET W oeeel'E W ﬂmwﬁmaﬁ IOIETIHG |78 .ﬂ
8LV ERESd 41 iCE8t § |78t #§ A o A A B ~ .
BLBE [ § 85I BESZANE GG8YT 4| 2rsy W] 06Erit § ¥ 85606 ® R S
BL¥L B | 89T Y IEST ¥ 11p'9LT -] COBPT Y 2¥'ST H{O06EYE'L ¥ ¥1LL90TT Y < .
Tsve ENEG §itoeer TE foeee Ty HETaMI G IS ] BIA O N N eIl BHESSE | 180¢
HLYT RS v § ¥ S [SeT W Tree TN Toee T 8 EToETevE o1 PAST KIS Isieibl STERENIFRoE
SV 91 8ive W BLERT ] ¥ O0RFT ¥ | Zrt YTOETHT TIEESEET T ué..ﬁ.d e i
AN RS W | LvSel ¥ ¥ RIS U 06ERTT | EAR
sive g8 ¥ eETE ¥ 23 YT | TFEE §TOEERTT N 50D TR T P n
55T G AL ¥ 00BFT §|1547 B vEehrl ¥ 51 S o ﬂ«&ﬁ.ﬁ%ﬁ&.@i.&&% ioteueR 3502
3w §[8vt ¥ {Tv it ¥ ¥ A A siesh g TEE (AuisSipieH) Ajuo - 4
257 ERER U ] TE96C ¥ ¥ 008rL 8| EHET 41 06EPTT H | T auisssipiien) Ao - 3 ueN PS02_
SLVE ENERE BE ] f O0BYT | evél 8] 0EerTi W L TTeswiyges hnesg) Koo WEsieR oF0E |
8LVE 9 8% U 800E€ ¥ 3y 008bT ¥ | Zpac HO6EPIT W) SI23A OT SOUE JOSSaIpLEY - DTEURN [190Z !
3V YA W ELPLE ] ¥ BOBPL §erer W 0GERTT Y $1E3R G J3JE JaSSQIPIICH - 100E0RIN | LO0L i
scve | §TEOH BIswee Y Y RIS W06 ErT T 8| SoacEs T gggned g hwmegmz 1TEuRN Toa0r L
e yjeser W seiss ¥ Y 008bT 9 LS0f | §I19GET 8 e BT N
BELE ¥l oEie ¥ | OF'89T ¥ E] Y| 00BYT ] Sese Y IrIeLT W) 6% {978 519431} S S{APOA - SINIGIUS | €00
ECAEYL ¥ q) - ¥ T H|oosPT § Test W 05elii 8
BS9T ¥ 8591 Ml - ¥ - § 4| 008bT ¥ 0041 BEEE
58 EIG) I 1 ¥ ulooEeT ¥loks | e 9|
|oFes  MOFIE T TTH Towast [ovBST ¥ ¥ dloosyl WisTeE W ivielT ¥ 959087
3876 .!xlx 9852 |l.:¢|.r. o Y d | 00°8PT xwﬁﬂ‘w.u.: ..1~Ml 0S'62TT ¥ kl
3597 ¥ 18591 ¥) - ¥ ¥|008hT_ 8] 00ct BESTD 3 =
BT ¥ - E ¥ ~H[ 00T ¥ 068 uisseaE ¥ ¥
Ve Y v W | 6T b9z M X L vZ'is 8 Pels u | vELS H{008kT ¥ tvsc | M 06EViT W u_ﬂ.moes 5]
BVE LR ¥ Terese G RS ¥ €995 ¥ €995 ¥iooBpT ¥l 2¥Sc W oeeeri W ¥ EOry  ¥i
309¢ @ sIve W iovane ¥ ERExE] 8 eSS ¥ 008YT 4 TS 9|O6ebls | ORosey  § 897007 Wi 0
Tﬁh ¥ elvt [ERER Y @ey W &y Y Tov ¥ covh 9008Vt A v Y C6EVTL U |U8os6e W VOGILE M. o
EX ¥[8V fG«: 3 ¥ 18U [ BT [ R ¥ 008YT m_Ne..nN YICGEPTT M| SBaShy U |I1E09BT 8| ST A (7 401)8 JUEIISSY [e5aUeD [VIOT 2
B W 8L | T980T i wleser | w(esec 9|g6er W EeEC “9(o08p | vst I06THTY W] 505G Blevorst Wi T T T __ SHRl S 1ayR WEISISSY [ekauab (ZT07
20vT  WISEW wiover oy § | ovee ¥ orez ¥lovze W[ 00%YT W WS 8 0beers 8| owbser 9 |9velT 8, i .gaﬁam«!hﬁoas.ﬂ.
3LVT R ¥ 0% | §la5sd Ty igEes  d 866S R ¥ 008t 8ITSE Eammf.ﬂ u|899sb'y  wiRBYSSY w8y T Fo¥iop\ seakiq (gioy
BVC W IBLY ¥ Lrert ¥ [ [Tget ¥|zoTe 8|20TE Wl d0TE ¥ 20TE 4i00BYT B|ZPSC ¥ OEvTT W |98 5oey  910i9mEZ 8 WESESY UGfes -8
|3 W Brve B erEre | ¥ | oreie ¥ | vESy ¥|vTow 9| vesy ¥ yzay ¥|008YL §|CrsE W[ 06EPTT 8| 9F956¢ 4| 10465% 8 y Ecoﬁnuﬁsxm%mmmﬁn
BEve - W BLHE ¥I6ri6t ¥ ériel 4 erly ¥ evly §lerty YUETE  §|00BFT ¥iZbst ,:yxsgm,mmmx 4| 983%y  §|9s98lE 8|
SOV §lew ¥ | Triee ¥ VL6 W | vhbs FIEGS §|prve K] Y| 00SPT H{CvSC Y| 06€pET | 08556¢ ¥ 989567 8
BLVE LN RELA 9 vl ¥ 1602t B 8001 W[ 00ZT 4| O0BYT ¥|Z¥ST M 06Epii 8| 989% P N GVLOET Y|
A ¥ ovsT ¥ IS e Y (ISTPE U |66l y |68l Y B6EL W 66EL | 00T 9| 6r6C HIDSETET W |187695 4| 181665 W] .Eﬁm Toqeg (500 3002
BLVE ERER L Y | cae0t ¥ (78907 418y ¥ | T8y 8v IS 40081 ¥ | WL ¥ OGEVTT  9|58956% ¥ O0Zsve ¥ 5...::.3358 ..... ki
EX N ERA ¥ | 98051 498087y |S8bE g [ SEvE R Y[ S8¥E W[ 00BPT ¥ | ZvSt 4 06EPTT ¥ | BEeser W | Gotede & Seujeil - iogieg 200¢
TTSE Y IveE RS D 8 69701 ¥ [69707 W 69701 9| 65707 4| o08bl g1 Tvov H|PTSORY d|Eeichi | elie8L ¥ Iﬁmemﬁﬁﬂ_gwmgm ..|in
i i A 995 { I ¢ H
Sep wna ~ S2eumunon | aSemIugngane) | SBem Runnaued .y s ﬁ.z—snn«_ ﬁu::ﬂ”.._«_éxu «Esh.ﬂm.uwsa o35 | weomumafysye R vt e puny !
Sguﬁawﬁgbﬁmﬁm.wmﬁéﬁgﬂgvﬂuzg ~LvoNRYRIN | - floNiwete | -froyuades | - fpopamisy | vounezer | s Ao eror fppamegoy || TR SIS Golse- e | ihiaisaciand oot !
! ] { OIS~ I3 3408y | TORS- Y2999 ¢ | VO[S FI TN, | OIS WEINID o [re—— H
b 2. = - e ) 1l _ T -
T  Te mﬁmﬁ TR [E16T
TZ Ty |, oo JUSWgSiGelsa bjseg
! ) 355 AnS1 Jumiesiea
” 3 SINXILUY IG5 m:%ﬁ

.LH,, IUNXINNY

“HLVAS 3384 3HL 40 FONIAONC SHL ONITE L0L NOISIAID NI 3INAIHOS NOLLASRILNGD GNY SOVAVANYIVS DISVYE/NOLLYNINNNIY

.:UZDOU

 ONINIVONVSE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

214 No. 49759

Dlgsuag fesadng o Bupnpuz)

RDURR WSV CU UEM TG YIU0W 160 Y0590 18 O0°8PL B AUTT S23] Gr1523q ISt HOTIR QY101 |01ib3 532 AIud;

¥ UE SART MIGIS SO SN SISGWaI GOIUR BN

QUL 1o Yluow: 193 QOUTZE Y €1 s:enbs %S Uain 3yl "pg o o ay) saLe vovn wief oy SIBGUIAW 103 “3acuaws 2134 Yioow 123 pOgYT ¥ o1 ssiente B2 UCHL SIFGUDP; UOIU

£202 sung 10 :aieg

333 AINIOV / 334 NOIN

agafiey ¢ :uossadieyy

sponciddy

SaoiyRIdCE AU DRy 0578 61 yavu o © SUINYYIT
P Agg RIS = ]
BUDJ I3UDE RNS - 985
AL ¥y SNOLLIDSIA NOLLYIASYRSY
wahojdwz « 33
noy Bunnelieg = 9g
FIEVIINGIA 28 TIVHS $137 QUvD AUIVAG) ORW 19 “GIMOTIY 357 SNOLAGIE YOOIS ON
UBISSIUIC) H0E WU @ BAIR0D) (1M Woym “OI07 01 20:1d paAoidwe pue SHRA0[IWID 248 Y2NUM “SISEAYS / SIRSSUIPAEY DAYNPNT)] SUINYYS MOISSIAWOD
URIESIAIOD KOS 10 ANWEAW R AARI3) Jjus WOUM TEAT 49358 101G PIAO[du? PUE sBRAOJAWS 238 YIuim 'SISHAIS / SuRsSIPAEH paryenD)
A2P 341 VO P10 SN0 AT AjSTINGE S1EY ATENOH = 5b 5a PIPIAD SEEE Y AQ PApINP #BEN, [ Kieyes Sisegl NORYINIIYD 31WY AUVYQ
DAL B2 30 ArejeS TREG |1 16 520 7 [ s:3h0\0urs e 4q 2qeded SUORTaIALCT -AEA6I0T FYHFAIES HS0R BY3 10 %3 0Q [1m SI0K0LIT [ A4 FIEA 54 0 T DR ucisuag ANAS KOISNAd
i
LEOT ASRiiliel T wia) 445 20§ ASBIBTIOA 1 16802 2R0D 30MY :5A0)TW3 AUPIOM & 40} SUIRNGLIUCT SHIAOTSIT DNDIHOM
“REYIOM SAED JO JUDOWIR [[} M1 10U PAE PAYIOM SAER 30 NOME [RNYIE 317} J0j JunBAE 2320f 3L} 03 AFupIGI0E FOBUCYT 3G JIM SIDIIDPOR 2y vl ‘p3Ajades g
“Adde jim AoBated gor FBY3 30j uCisOd Mg g Suy 4o Arepes Ay veyy “hieumo uojes) sasophug sy WO} A1e(es PIIRIIED SO DU BAIFDAI JOU 1PUnNe) s piroys
JuacAo|diua Jo AroBayes 1euy o} arer AWNOH paquasast 3y3 32 paremales oq (eys. s38ogy, / Arefeg Jiseg 7 voneaunusay TR INLL L
o3 s3d shep pso g0 10T SH10M UM J2A0idWa By
TawAL|duia 10 Ai0Ba12n 18yy S0) 3181 ATENOH PRS0 542 I8 PaIe[MIes 34 (|eys SOTEM, 7 Aseges siseq fuoneraunwiag
* BALI] UO 20 YIS 5] OUM .v.m« el Ause oy 1N SRy WD iy TN WA
SILON
SERE § i (VST ¥06ERTT W[ 99956 H T E9T00F T H (ers G woies Gy Sahonduey Supiom Jesoz |
8P FEX FERT IERT ¥ §50¢ WIES07 w|Eser | | €s0T 4 00BYT ¥{Zpse YIOGERTT W SEGSEF o1 9C6LET W 125K OF Ja1je SN SUMeld | Y001 H
1 . “Bupresg Bupmolios 33 3o 2uo Ao Sujop - IsAIS paliys Jupads _—
BLVE 918V ¥ [ V508 ¥ 7508 ENEEEG ERELYS § | 561 G ¥ 008Vt ¥ ovse WI06EPTT W | 9gSuaT U] L6908T W 73K S J55E URIRD BuRTerd | 200T 1
| “Bupprerg :SupmolIo) 21 40 auo Auo Suiop - 1sykis paypis Sypeds
it SR ¥t VizEE I T T T T 1 T e T ¥|$¥5567 U IS0IEFT W i !
| ; | “Buipresg :Bupmoltog ay3 10 suo Ajuc Suiop - 3s3kis PagmMS JyPads (N
[BL¥C T TUHIRIYL W 80T ¥ {8051 W UBSEE ¥I09EE ¥ o9ee 4109 T wlonevl Wierse W GEENTT Y [SEET U oreeT Y SieBA G 3912 ~ Vijfas PoRNS 30Pa0S | 9TOT B
A 5 ¥ | 95°PT ¥{96T  §lo0es ] 90%e RNEE ¥807E ¥ 00BYT NITWST U O6EYTT 3 |omaser B E6SoVT E - Steok § Iaye - SRS PONHS UPATS |JT0T
BLPE IR ¥ | 15T ERECEA ¥ 769 NG ¥|Z6ve g |eeve 9l 008eT § zFEe 1O5EYI'T 4 |oweset ¥ | 169161  © = L T
| BLPT ERS I G EIEES Y969  uegss RIEES Y 008PT 8] Zv'se ¥ 05€PTT W |9BuSeT | E6TECT R 155EY VP51 4 - ISfIo[0Ieling |VSOE M
[BL¥E u[8rve ¥ | L6962 ¥ (61 EE IS EET o[ 805 B{o08YL 8| vt YIOGEPTT ¥ 9F956¢ ¥ |8Lc80F 9 SIEaAp -] g WIopeIeu0s (U508 |
{BL¥L EREAT3 ¥ | 90T ¥ [ 90'%2T ¥ [ sS'sY ENEES N SG8Y K Y7008V §| ST N OGEVTT ¥ {88955y 4 9tvelt 8§ S129) £ F[I0CIEW0S | §HOE !
[Bevt ENER3 ¥ | BREEC ¥ [ 88'€EC ¥ | 4505 417508 ¥ | 2805 44905 Hi00BYY W[ZbST W O6EVLT W | SESEeY  96Z68% W $323A (7 132 - Uopes SuiseIpifes - 15U0n! 980Z
1897 L yisive ¥ 9T€2T ¥ [ vTEiT ¥ | LE8F 4| Le8p ¥lE8y B|esy ¥ ooert ¥l TP 4] 06TPT'T  M[9B9S6F W | vo02E ¥ 125/ § J9ye - vojes Fupsaipiey - 10NN PB0E 1
| BLPT ENERTAN ¥ 1097 ¥ [09T1T ¥io0sy  u|80ev ¥ ] 905y u[90% | 0bEvT §|ihee NIOSEYT'T  W[3y556C ¥ OLEvsE 9 ofes TUSSAIPAEH - 1501102004 | Z80Z |
“hmwm R NG RN ¥ sTes d[80es y[stes ¥18TES 41008 W st §| oeehtd W | 990V § BT JIBMISHGEIS Mineag - 3SIuDRGAT9Y [ ZV0E
| o '
| | i |
et | stonemaung | s smngoe | st s | 9T o ] AR | SBegp St !
o~ - 3 36 %¢° 2O %ET| UORET wxet Eac} 2 g ey N
W e 5!353“” k m_vﬁ.&.&u:u ﬂwm.“m“.““aa CATAON ISR | - freoNmjeSey | ~zpAON 3SR | - spaonosiSen vorn £267 uﬂzgﬁwﬁ_ Aeum s2or R ST oA Fedom .
L] HORS-AIIIIA, | UOlLS-AIBIIIG, UOES-33934304 | UOPS w3 90408 H A.
! o | i
< ST AU 0]
» ST JUIISTEISS Ii5Eq
[

D JImKeuY 998

AAs7 Soiujesie

SUORALISGAS AJHOD

"HLVLS 3334 FHL 40 ISNIADYG IHL ONEE 201 NOISIAIG NI 3INAIHOS NOILLNGINLNGD ONY AOVMWANYIVS DISYE/NOLLYNINNIIN

nfHu FUNXINNY

..:uznm_ouuw ONINIVONVE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 215

STAATSKOERANT, 24 NOVEMBER 2023

- EzQgeunrigsyeq
agqaliewy 4 :uosseduey)
spaacidy

SIE3AG JOLE - PaIIlYS RIA - kcun‘_un,o 19408

TETEEENTT

Eommz.m
T ommu:

W Iretey

5 U tfever

aauey - .Ba.u._aﬁeﬁ X

bt St AN

¥ TEsE

ERCCON

Si3 HENgEoE |
) . DInpa) ENIVE0E
____ PeUienbin - GBSS5T (EN GV0E
g o &3.;“ ..w«..ﬂm: »U.E_m_& 0 - PIBURWSOZ -
WEFHYT A
! ) i Y. 00BYT W 06%C W BESKET EsSaIpiER) Kjio - BEEWER
i - S Al T Wiooeet Wizvse i
....... N AR 5ok iy IeyE WesSBIpRE - PREUSAILAD. |
¥ 00°8vE W Zvse _Sieak 5 iaye iassaip m:lﬂmnsiwﬁ@m -
,,,,,,,,,,,, UITESE WT00BPT ¥ [CbSe . T isssipiE - saaEuEN 050
¥8T05 T u oot u/seE . ] Co T Raieey - SHREAZEOE |
m THIBETY | Wioomet ylscass R AT ;qm (98 5 19451) 9 BinpO - SINIGRLS|EC0D
¥ LT § HITE97 A T i (i € (3451} & (PO - SINIGNLS c00Y |
¥ L ] M-y Y1007t S0'69L ¥ m«.m«mm - RV EAS1) Z b0 - SINFANIS T00r
R § 3 i EAR " W|o0ET Wjoss SSZ8E ¥i0rIs8T 1#A91 A3 - SINIONISI000Y |
diigEel Y VIsETP W 86TF W00 §)|STEE AN L) sﬁzﬁﬂwm..mfh
¥ - TTw LT §|50BYT W 1232 OSBLLT  WIELTIIC o TTERRR eﬁzx«ﬂﬁmaim.“
8 - W ] wry B[ D0BHT §:00L1 SGS3E W eraies T 13RS - WINUVH BY0C
¥ ¥ LN ¥ ;oo W00V ¥ 0% SST8E  W.OizEat  § : 1BAST A3 —WINVET 9007
84601V W /80LF ¥ T FH Hi00'8%T ¥ |Zh5C O6EYTT ~ MIBEDSEY 4 ¥ T Tsieak 03 193¢ - POUGRD - Ta5SSIpAEH ST
4(6TZ6E ¥|6T26E 8 Y 4 i6v8 ¥IO00BYT ¥ |2vse O5EVIT  9I889sEs @ K] _S1EaR g oNE - PAUenY) - 19SSBIABH (VZ0Z |
Y 6SELE ¥ BSELE 8 ¥ ¥ v608 ¥/D0BYL d|ebst OGEVIT  WiGg9se¢ W § uau__gd.hau.e_u:mﬁ
¥iIvise ¥ Tres d ) EREiAL) Y 008K ¥ Z¥Sz Y198056 ¥ ] Y PaYNEnD JSLE JEDAIST - FBSSIPAEH|0Z0C |
¥iZETOT  HIZETSE ] T §B6TE Y1008Vt ¥ erse R § 33 OT JRYE JUEISISSY [eIolRD DI0L
M TUHST ¥VVEL | ] WisEEe  W|00BYT W zvsr T yieEEsey @ psesEe U SiEBA G 1OYE VUEISSSY (EI0USDIZE0Z
ERETE T N 7 § ] ¥i08TE T W|DOBYT ¥iewer 498656 %  §65hbZ ¥ UIRISSSY [212UD OT0T .
§1L0%EE H I T0VEL ¥ ¥y ¥ gEes H|D0BYT Wi zhsr I T T S A 1 Jopom TEGAIa ST0r |
R LR A S ¥ THTEIE d{00BYE W st HI9RFEEYy W iSOBPET W, o S..m_.owmaa.alﬁamh
u|9EEE ES 4 ERL ¥ T8%5 M08 W) Zwse B98986y S veesiy w1 SidBISNT 21E0G puE Aineoa vioE |
§(05¢ez H (0528 i ¥ ¥ TEEY HI00BYE W iZheC #9856y uiorsoie W 1 ;
| Thiet ¥ TvZee i i Eis) §I008YT § |Zbse ¥isEOsEy W 989sev W]
G4 G ¥ ¥ B 18061 9[00BYE W |2vse H|999s6r 4 vaizel W
U106 6EE ¥ [ D66EE ¥ § ¥ ¥OEL H{O0BYT ¥ | 50°6C WiBsDEES W 96F985 W
¥ 98507 ¥ vsDz ¥ ¥ MR ¥ |00BYE § | evse Wi9§9S6L 8 |pLOtRE W 1
H {07091 W DL 09T ¥ d4169VE I ¥ GBI 4 | avse O6EPTL  W{SESSev  W|<e#987 W] i
_¥[EEwoy LRG0 E] ) E] H(estoy H|008YT ¥ 1T 0y PUSORT  MiEczcEi W(scress W |
1 P S A T el . S
e et s N PO e T e ) i 2
e USRS~V [UOES-AWAOE, | 1 © ] -Repsezoz vy {
[ SHIBYD WNUAIIWD [BIOL j
I 1 53 o158
B N T i J Banxauly Jag [Ane) dujuieases
,,,,,,,,,,,,,,,,, S R . - 3 Satouiry 55 [SIGRAESATS BIHO3

.-wz « uz:xm zz<

(IMINVI OGNV S1RME 'OMNENILSNY ONIGNTOXA } AONIAONA LSIM-HLYON ZH1 ONIZY 801 NOISIAIY NI ITNCIHOS NOLLNEINGD ANV 3OVAVANVIVS DISVE/NOLLYHINNWIY

TONNOD -

' ONINIVOUVE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

216 No. 49759

£207 dunf 1g Bleq
aqgeiely 4 :uosiedaey)
:panoiddy

"SBUAT VSV OU qUM I0q 1juow aad uasied sad 00'8P1 3 Aitusuns 53y dysiaquiaia LO11) YL 01 1ENB3 283 AduaBy UE sAed SrqRIBW UOHIN-UON (SISHUBHY LTI -uON
] (332034 (es3uny sy Bupnioxg) sequaw sad Y3uows sod OO-LZY W ©) s23enbe 832 uon “0340 28R au1 JsYe ¥SYN Wl Sym sBqWISA JoY IaguIA 13d auew sad G(r gyt H 03 5912NbD 994 LGIUN :S1aGWaW Yol 33 JoN3DY / 331 NOINN
= Auz eprpur OsiE 01 sIBuLER)) SuINgYa
PUAS Apd YIS = 345
PUNg yBUeg YIS = 485,
Ihopdug = u3; SNOLLEISIC NOILYIAGHAEY
BaAoidwy = 33}
june) duuedieg = 0g)
TEVLINGIA 38 TIHS 5333 UV ALTVAGT GRY 1VA 03MOTIV 387 SNOIIING30 XI0.1S ON'
VOISSIUANGLY %GE LML B DADIDS :JiM LIOYM "DLOZ 03 sopd paAoidid pue 1 <YM SAG / panEny SYINNVI NOISSIMINGD
| UQISSIUINOD %DE JO LINUIN 2 BAIBSBS [j1 LWOYM ‘OI0Z Jaye 10 Lo pakojdusa pue sasAoihus ae Yy 'SISHALS £ s1essRianen PRy
T A2p 343 40 pRYIOM 51004 Ag AGRION SIEH ATHITON = SV D PRSP SEEE Aq papnp slep / Aszjeg aiseq| NOLIYIIY) 3UVN ANYE
“IaRaidig oa 1o Aleies Sifeq i3 1o %8 oq (i SSRGS (15 A SjaEREd U307y 103 343 46 Asejeg diseg 24130 %9 24 jim 1wz e Ag pred 5 03 D) BURJ BOTSUYg QNN NOISNAE
i £10Z Atenuer y o} 445 a3 AIGNIOA 51 (6802 OPO3 Do) 19ACIdUIS BURISH & 10F SUORTETIGES _ SUIADTIAINE DNIOM
. PELIOM SARD 40 WNOWE 1N} 3143 YOU BUE RSICM ERER 10 TmOLIE (EnTSE B} 305 3aNGWE 15M0] 951 af Resuey> 5g M pap 343 UAYY ‘Panasas ] T S
1 “Aidde e AoSayen qor yeyy 0) uonsod swil | od 3y) jo Asepes aig: uaIg 2ume uojes) iAot ey woiy Ale|es PaIEMILeD 13mO; B3 313304 104 FIUNS) RY3 pinoys| .
,_ wsurfoduia 1o AwSaies jey; 04 338 ARINOH Ponuasesd a3 Je pajzmyes 3 jjeys sadep [ Asejes diseg / usileIsunuay FAACTNI IV 1w
i Jvamiad shep p IO L0 20T S}50M oYM 28A0jdILB U]
| wWaAodwss Jo Aodayes 305 3324 A14N0H paquasasd oy Je pexe|nojes at 4S5 Aseje5 js2g / uopeIsunIay
w} ...... ~ : — e o y318 55 0 il < >_w”“:. s15qns oym pafojdw uy FAOTINB NSV
SALON
S I ST e ; : T EEVE Y IVIEST | WijEZo0e W IEEZ898 Wl Ui i 1o1BS 1) SoAGIWS SUBUOM 6807 |
BLYT ¥ ér%at Y60 YRR T e ¥isL T H{Q0BYT ¥ 7v52 YIOSEVLT WISESSes ¥ SPEeIT T T SaesK G see Bamin) “Sunyend BUIpeE raoT
N R ¢ : : : . i Buimoyos 241 Jo 3u0 Auo Seiop - 1SUAIS PaNMS 3ynads i
|srwe WE0OT ¥R W W |piTe EIE78 2 W[DOSPY B[zhsE WIOSEHTT W |osas 8| E0ZLDT sieak § sy TuRIR) Furield BuIPIEIa;Z00T |
TN S - NN - e S— o ] ; Bumolio) 3y 40 3uo Ajuo Suj0p- 15yAis pols Iypeds.
85756 470007 dlocor R[0T T Njoree T ddowm §iavdr WiceeEE W BEUSER W vzt T T iy iend 'Suipieia 60T
SR I . i i Huimol|o] 41 10 3uo Ajuo BuIop - 1HkIS PANMS eds!
(17eest HeEes ¥ieEeE YRR Wi ¥ 008 WISt BLOCEPLT M SESSer  WIBEESST W[ T 5isakOf 1eye-HAIS FOWMS S B
u0aTE W .081E ¥ 08 1E WI0FTE §1008YT ¥ evae MIGERIT W seusey  wizeswe Ml . sieok 5 Jaye - ISIAIS PO SEDA0S DTOL
EHEAD ¥ IREOE ¥T6Z0E  Wisros WIO0SYL ¥izvsz W{ogesit  uldwesEy W leerEr M __ 1SUNIS paiinIS S90St 50T
¥ ¥ 1 ] L uooR wWizver YIOEEHTT  W|sEosev  u|9¥8eEr W OSET 4391 - 1STIO(0INI0S pOE |
¥ Y066 ul0665  Wio6ss UIO6ERT WiTvsr T W[oRervi W Sweter  WISEIGRT W R T siesk - e 6 yS(90[0IBM0g 2508 B
] E] §[008YT $1zvse MIOGEVTY  W[9FOSGE Wi tosvey W T SIE3 ¢ IS F00ENICS BYOE
Y ] Hi008PT ¥ {ZpsT Hi06ErT T Hi9885y ¥i98'956 ¢ o - 9802
[ o ¥I008PT ¥ IZ¥Se ¥IO6EPT T BT ¥ 97E56 b o 1 .
] ] H:DOBYE Bicrse ¥IOSERTT W 0¥GIEy 4| ¢608LF % R UO{ES BuSSAIRIEH - S1UORUSIRY [ZR0Z
4 ¥ 4 008PT ¥ [zbse HIOSEPIT W 89SV ¥ siesiv M o VURISGENST Kiag - JSUORG09Y ZYOE
¥ o BIODBPT YiLL6Z BIOLGEET BIPESORS HivESOSS ¥ SisBApE 43y - paYS BNy - 103233d0IS 07
i - Yoo suufgsy < e in.asc..e! - ) L
~{32) pung woysiog » - - conmd By | ronneznz | - oo Apuoy roz ey ApyoRan EZ07 %EJ“M«MMM R uoRdo1G 9poy YoM yom
THOS T 993018 (oIS BIBNDY 4 {U0ES-1 B IY. | vops-uARDR . - . ’ w ~Minedszay ung . '
o L S pu s ot ind 0 nnn r U e bnmin e e oo S . - —— — oo o v -
« SFIey wnunUI (B30}
B « BRIEYD 1ge1sa useq
— — = - SE— S STy 595 TR
) 3 2ITXBUTY Bas |SUDHGIISGRS NG

{(IMDINVIN ONV SLINE "OUNENALSNY ONIANTOXI ) IONIAOYd LSIM-HLYON 3HL ONISE 801 NOISIAIC NI 3INGIHIS NOLLNARINOS NV IOVMWANY VS DISVEINOILYNANAWIN
H

+8H,, JUNXINNY

.xuz:o,ubw ONINIVOYVE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 217

STAATSKOERANT, 24 NOVEMBER 2023

TR

FLOL S9n{ 1G NG
eushany 4 wosiadany
>pancuddy

B S— B T TR i i
ST ISR TR e ¥ R e T
I .x&ﬂﬂeﬂsxim 7 T T RS
.woeﬂa B TS ImRE ey e R WA e
L et xdw.a!!ll. m{.ﬂNMct i.ﬂ,“mi. TETREE W e T TRASY ..(Nﬂi
TRV ¥ WA R Jﬁnic‘ﬁm:‘lﬂﬂdl BRI Utesy - suodeoy. IO
T TY 'ﬁ,ﬂl\, TR TR TR TSR PR e
CTETRRTS U R TRV R v i
VIR g t}..r%ﬁ{ R Y W e
LR ) ER Liid EL Toae v T !n..l;ﬁu..:m&n .
¥ g 5w - _.awﬂxiﬂ,m.uy R R VTR SR TS e e
L uL_»lﬂlf FE R 4 7E i.lunm'wdﬂx A?..%vl,ln&"zli W TR T ¥ o i
WY EYRW TV W VIS VTHE ¥ RS W X
T R e ol a5 T W RS - i
TR &Mun.-x RIISWE Wil Wi Tloowt ¥ el
VHH 93173 BT (3T TR 3 mmg W
wiwE TR e ViEw } FIEwW Y % i
FIaCH R eV A e : YTEWY AR Arsron Arvo+ slvuRg PR
W VR VIR RS s ¥ ViwwT W |
] L s (VTSR SRS SR + U Y o =
L Lo o T LT T T T R 17 ey 7 TR H B9 P ey SO B |
VTR R R ._m.._.&wamnr «.Wsélnhmq. n.,luLT.m.-.w. TIRE 7 T CJ T Cle £} WL r $ €AY ¥ MNP - SLNIE0TS .
EE ey TR ¥ o % ¥ ¥y s ) L T
R i I T e Y ~¥T T ¥ ¥ Fis ¥ ETLT T o A3 - SIN3OS (B
[ ,Jigj.ﬁﬂm‘nlﬂ. SPRETTV e -J’H—]ﬁ»\erllﬁ %awm1n i1 Ry AT VR TTHE nmvn.sn T{wNE TEECTV Y L
o L T e e W W SR VIR o LI ¥y T H T L TESEITG B
L33 .J.E:«- viossra sTy vt WiE ) = W ¥ ¥ v ¥ TR ¥ 2 !
BERTTNTOOT e R Y WY ¥ E L T LI Lo ¥ R 3 B PR B
T W R WA Y ELam T ¥ i i A L N 1 e Fhe L T T TR <
e gﬂq%wﬁwal. T ¥ DI L ) LRt e £ Y i TR Y [Ty Ca
Wi YR R W R sear ...:.ﬁa HER £] RS TN WS e J.Wmﬂ:ﬁ;w.#.ﬂ.!‘ T &w ¥ RS WEEY Y m
B Jﬂ‘ln.llniwﬂ.)*mvlq s TwE wea Iﬁ#.dﬂul.jﬂ VR WeETTTV D
IR BT s TR CRE a3t 5 lﬂu.ﬂ WTHEE WYY H
i Fl - S 13 £ o 33 oy VO P VTR TR |
E IR L] TS ML 1 DR Uk - g!x:nini.-ﬁl.m
Eald '.ﬂ.ﬁ LI (RS n_aﬂ l—anﬁ (.5- &m%u HCRIVE o ﬂ
L ey T ki VlaeET W[y T oRvEEY ¥ PICROD - o Kmeng! 1
bl o G LT ¥ Y i e
b e i T G S I T et s 7 i sl
b i w9 NI L DT el
[ S T J...Q'I...ﬂn.. R i e G ST T vd!kﬂﬁ«ﬂj
TR R R R ¥ TRV T R G AW R T IR e iR T R g T~
1 T i
e xes orer Lo A P el 2oy
et | g KA | < LAm | N | it P a oregans had i
B ST SR SRR S S UV SNV S |
= e
1
4 TONIAONC WLYN VINZ VMY 381N 3HL OSN3 60} NOISING 802 FMOMoS @ S
«6H., IUNNINNY

ﬁuszuL. ONINIVONVE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

218 No. 49759

DAY IX HOND

SRGY

ANDLE S NOUTATISEY

REHATE NS BITRS,
NG00 VA NS

o

FINADUL TALYN AINZYADE IUING TH1 DNITE 604 NOISIAKI N04

" 6H. TUMGENAY

ausz“.U«, ONINIVO¥YE

This gazette is also available free online at www.gpwonline.co.za

i1,




No. 49759 219

STAATSKOERANT, 24 NOVEMBER 2023

rape—

L O0BFT ¥ {TViy

ks

005 ¥

aogrL ¥

ERETE70 A

£70Z 2unf 10:23€Q
3galiEw 4 :uosdig
:panosddy

Sieak b ] 6 BHOCIEos 7808
! AE BUOIGeaEs|

SERE L

Ui ohE ¥iEbse
W 009V HISOiE

Ed
b4
%
b
W
&
P R L o L o o Lhed

(=TT e
R0t - ubpRile EN I 9EDE

T

-l T phRai TUEPRIDI BN [VR0E
3 .....;u,wr.:auv).l 1 - i T peyHenbiin WEDIUYI RN {GPOE
iR A § e
B, 0096 B ii6Rs d S
W pOgyY 86505 W
ST00R ¥ srie 9§
HiO0erL wichee @
TN o0 ¥ (wosr
ST008H W evee  §
W 00%PT ¥ | ETBL
R IE
TODEPT M | POEP
T0vE W ever
GO09YE ¥ | ETeL
Y 008T ¥ 1556
008K N |95
B10685% § | OLF
YT008PE 8| SriE
B O0EA 8| SCEE

O0BYVE ¥ ers
I 5
11 TOUeT WisseE W . s I —
TO0EVE ST TE i T RS e e Aineeg 10708
¥ TTHIDO0BKE 8|05 s 03 D ] L
¥ WEE §15592 | DOBVE § | ZbSE  E VeI T 2
¥ 16566 W LoEL 00K 8 e 5088
53 ¥ 600 ¥ E56E UOBVE U | R SPEEEy
ERES PR T EIE SERE Y o
YW ¥ [ FESE DoBvi_8iZvse 3 5 Tive ¥
¥ EST6L ¥ SETE {008 0 Ivop W CL A X )
iy, ) &5.“36&3 Iﬂ!ﬂaabu oy pad Spmos g | PHETO M
= %53 gy TR o i
~ ey By heiq ..-.h.v..ﬂa Asweg Tpam i ackiona spo3 M L B
« N 7. a7 ‘ ~dnwges g2z ot 1
: Apmor) ooz H
& ¥ | FRRD vojes
3 BRIy 398 [ANT ]
wos [ SHOT

ANWLL L¥Vd SUNQH ST ANV ALNY3E SHNOH 5% 'ONISSIUAYIVH SENOH 0¥ DNDEOM
w WOOSRIZANOM 'YRIOLTNA 4O SLORILSIO TYRIALSIOVIN 3HL ONIZE 211 NOISIAIG YO THYONDIS TNV ALNYEE ADOT0LIWSOD SNISSRIGHIVH FTNOIHOS NOLLNERIINGD GNY SDVMANYIVS DISYINOLLVNERONTY

<OTH, FUNXANNY

;“,Oz__mo,,ub. ONINIVOUYE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

220 No. 49759

EC0Z Bunf 16 3R

agafie ¢ suosiadaeyy
[ —— ET VST

SRS VSYI) OU R 396 1390 29 40530 19 GO'EYT I ARURIRD 539 GRS AL DOLI) B U1 3 0 AONIRY 18 SHPY. 4050908 UOKI(EION SEAQRISH GORT o

333 KN30V / 339 NOWNR
ARG LR AR Ruipr ] e wd Yilicu: 96 0O TYT Y €3 Sareade 343 BCN A1 '0Q 39 T8 I SR YOUN DY QUM SAKURN 163 “00UAN 3] Gikiow Jad DO'BYT B 01 SERDS Dy YLD IIACWALK VO]

ST £t SPRp SN 51 SA IR SN
Pun3 Aed SIS = igs]
PUR3 WIUOG NS = 4]

sakodusy = 63| SNOILMISIT NOHVIATIBEY
kit = 3]
Punay Bunede = Jg}
S(AAPIP 5 YIS VOFSIATAS 3 FSEq WS WA N PINTYS]
FVEVAINGEO0 38 TIVHS ST3 QU ALTHAOT NV 19 % = SYINHVI XINO NOBSTANGD

SNOTVS O D1 AINO TIAVHIIAY 51 SIHy KOE 50 & DA B L pe—

en o % SAMNOH ~ 55 40 4 poping 7 NOUVINDTVY A1WH 1w

NN NGISNId
‘SHIADIIWE INDIIOM
INOTIINL DIV
Faam 104 SARD 3 30 £.48 2 10 T SN0M Dy 2hoidwe
WIACIIWS 16 Au¥ayes 1ol A2 KTHNOH PosLosasd ) 10 ox 193 3¢ SOBRAY, £ Al ISRY J UORABUNLIY]
i o9e2) 0 30 g - e [ fouth AW VISV
SILON
B 3 t] : SEP ST eI [ A IS M GBS Y SAbi U SUBEoM[esDr i
LLEL HiLLer L IPSET ¥ | IPSEL ER R ERET ¥ vE BiLvELT Y008 ¥iTPER ¥ 19558 ¥ IREELY TE9SEL ¥ 3
ww ERE 4 ¥ aeT W izoeor ¥ [e6'ey Bl 466780 3 6USE u00ErT WiWST BIOBOWT ¥ |S1GCHE 6| COESET ¥
“Fujpery
>
R il
e s e amogac | I oy Kumogs gagcop | R0y
HORET 008 FRET b gosmamfusy PP, e
5 e | Arwel A P
UOMS-TIIM, | ws-GAIIY, | Roms-DaeIOn, | uiesogenin, Bl i Reops ez sior
Aqmafi g2
[ M |y 28teys voges
i 3 oSty 995 [AATT
£ I L . 3 tunxauuy aus |M HOHOZ

" WOOSYIANOM 'YRIOLIN 30 SLOMLSIA TYRITLSIOVIN 3HL ONJ

WL LHYd SUNOH 52 ANV ALNY3E SUNOH SY *ONISSTUGHIVH SHNOH 0¥ DNDRNOM

38 211 NOISIAIG MOJ SUVONINS ONY ALOYER A9CTOLARS0D SINISSINMIVH FINGIHOS NOILABRINOD ONY JOVMANYTYS DISVE/NOILVHINNWEY

OTH, FYNXINNY TION Dov.v,,muz“z._dﬂm{m

This gazette is also available free online at www.gpwonline.co.za



No. 49759 221

STAATSKOERANT, 24 NOVEMBER 2023

£207 2unf 10580
aliew 4 woesndieiy)
:panosddy

wlsewee 7 ¥ aete = orszce WSSy Aneeg » 25 uoREaIaY ZRIE
| seize R I s ol
¥ge R SRS
Blogsn TG I80E
TTaiesm ,,s«fmﬁh.mmwpgw“ﬂedﬂmm\mfg.wzm
W 1 EURt I e a0 |
¥ LRI A% ARUR - 1SdRIRL W2ESTINIRROE |
¥ Vst T pSEN  eB AT N R0E
T ¥ sz PRI TBTPoR (N TROE !
Wisovee  u|wowet A B B mmTaj
8§ ¥EE09 ¥ #5609 I2GeE f ...,..?hx....:_wm: "
wistes  uTrws TR TR T e - SVECEH 6967
¥R AL i sl 1 intag - s
: e . -
(3wt ¥ 8oyt eimse ) ¥ §F G
joeeg ¥ o 4 | 59582 ¥ VI e VWYY
95752 9852 ¥ - 3 Y OSEITT IS 9
BE9T e ¥ ¥ EIE A BEET B
89 ¥ BT k] k] 45578 BEESHT &
CELE B {082€ 13 Y 15528 TS5 zwmm‘R ¥. 5525 k] 41 eNIET wEEsvl ZJLCLEEY 4
BE'S L LHIR ¥) - ¥ ¥ o, i R F{GSET INs ¥
5691 81 geor ¥ ) - Wi Y B ER T T TWEET ¥
53 G ¥] - ] i g - CARE H{O0FL | 058 U] 5500E SIBTE
[ 206E 8 8068 o | 6689 ¥ ! 29'T0r ¥l o | FE0T ERE0 3 WIOOET  WGO0r 4 t8CoA T WIS
TssaT ¥{8ase I ¥ 084S ) ) ERE T VIOOBT 8 S6Lp Ul ESBTL W |EE T T RIRTY Y
loge ¥ {05z ¥ | £008E - IFTL ST oL W TSR W OOHPT W TEEL U SEEET ST ¥ | oS ¥
B v | sewr wimor W Yoz PYETTS A Wi YRR N RV e A T T
r»n.aﬂ o 18EVT ¥ | STHOT Y vESy U vESy y | vESY BsEsY Kws.u: L4 Y 0BEFT L TSV ¥levigve 8
_rnn‘ﬂ ¥ laey ¥ieriey B vEvE YIEYE ¥ FVEVE ﬁﬂvﬁ,‘m €. 00T B evee ;05568 TERELT W ESURIT 8
2% ¥ | RIvT ¥ |8z ¥BEES W |8685 ¥ 6 E4 3 BToage T H WS R BTY I T A
997 ¥ 8w ¥ BT ¥ 12505 ¥ beos 0508 ¥TH08 V008 W3 H OEENT W | SeSr W e ¥
{tvse » | 194 ¥ | se9ey u129%E B 1506 PR ¥TEV BIOOFA TH[SELE T VI GSURST W IISEEiE W ISEl § Wderon; Siexipes pUT Aneag]
TRy T ®3TrI6 ¥ivwsg Y| vove G Bl BIOERT B[S I 06BIUL W SPIEE ¥ (496 W PogenbuR - SR, LS|
S ¥ iRUYE 8 IVIT ulowye ¥ty yioveg ElEa:) diooRT ¥ [osr smnnmaa WiERSIST % [9BASEP B FRLUREND - sEoRupIL Anesg
L ¥ 9% B e ¥ lenie ¥ s6 2t § (S E B R A L S SO PSS 177 A PoleRbun - sBopuipvy Qnesg;
| EoeR ¥ | E08E 1Ry ¥ 20701 o orret ¥ {LPI0T ) 47101 HIoUeT Y| E00r ¥, oCT08T W iL90PL W |IZSORL ® 0{URS ~ JIQIE T 9007
v59z 8 {9592 ¥Rt ¥ jooss ¥ | o06s NEE ¥ 00ES [OOSR WL EHVILT 8| S0P ¥ | SSr06% Y JOpn] - e 00E
seve ¥ 2R ¥ peser %1278 81 [ YT DIODSE 9| ZPSC B O0REHTL 8 |GURGRY 5| S0EEEE ¥ S T06E
2P e 3185200 19y ¥ 9asy ¥ |90 EEEY WIOUWT B, ZpSE U DEERT | SBOLET T EI6CEYE W PO T =T,
1TSE ¥ | Tres e {801 ¥ | 69701 ¥ |65 WL ATEFTOF WTOUEVT B {TLOF W] VESORT | PELNL Bl IL § Ssjdernal SRS (5908
= : e e - M i B e =
IRWERNZR | saswomm i | ot itn ——— ' % il [ ertnes S peqnary A
*
{ B T Somy 9% -~
i 3 3nTatng 595

| ¥ ONDINOM - NOOSHMIGNOM ‘VINOLTHd 30 SLIPISIO TYIMILSIOVIN THL ONIIS $1L

«TTHa IUNXINNY

SIRIOHALYD TTY - SUNOH 837 TWLL LBV ONY SUNOH

NOISIAKI BO:L TUVONDIS ONV ALNYES ADOTOLIWSOD ONISSINGHIVH TINOIHIS NOLNENINOD GNY SOVAVANYIVS JISYE/NOLYSINAWTY

J._uzao.wb, ONINIVOUVE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

222 No. 49759

i ey

£207 2unl 10332

aqehew 4 cuostadieyy
panoaddy
—
SHEAUOG VSV 00 I 19 36 530 UOSTI 98 YT A A GO w51 \enba v .
333 N3N ] 333 KON
AT L2¢ e B4 Cacquaien .33 g W 21RO Doy GORIN SIBGUIHY Doeq
....... SPRITe Ak BPRTITE O BB rea SHINSVT
DS At K9 2 GAiS]
{ DUPS RGO & 33|
i Takordus « 3| SHOLLIVYSIE NOUVIASHREY
| eekordesy 33
e .ﬁ.iuuﬁ_iﬁ,unw
A £ > SNV KING NOSHANCD
SHOTYS QWY 04 XHO ZIBXDNAY 9 SHL - COSINLs SOE 10 Gy X ooy gy SOOI 4R tosgn RIS/ 55Ty PO
5%8@!3353&3{‘.355ﬂkég.ﬁ%;miﬁﬁn ROUVIINYD AvY A1V
N 30 ik i RS S 35 AIEHES 360 B 10 55 90 15 &1 ST STOAGADED GNR ROISNGE
<ROT L3NS T U00) 335 1og K UON $1 1GBUE P03 WOR) 5 ] e )
" X I8 g Pawacas 5
2 3% ks aoes TAOIN INL el
a5k P
755 EA TEYGH PRGTRAI S0 38 BB 3G
Potuiy " u RTINS
53108
. s ¥ B0TH W[ REOET 8| VESEY  ©[PESTET ¥
R B YT TaEE ¥ | EET FHSE 5% GG R N I L A N Y S N 5 s ] VeI RS Wiaeg
e FIEE ¥ | 20607 ¥ 1206z V|setr T BT T[S Y[OOHT W (WL B PEERLT W[ Ge3ar B O9EREE W RS BTN S
| aver ¥ jazey ¥ | tEuss ¥ | Eegns W | 26077 ¥ | 2602t PYEEa W ZEGE BIOOW ¥ |SVIF ¥\ 165ere 8| S3Eore W | SSESCE W
Ty Ritorid 8 | 0805 ¥ | D6P05 ¥ { 080T H § 0F603 4 [ OFBOL {0 Wioo8Y WINEr B vetee: ¥ SeRe § WSE ¥
sw e 8 {sesae ¥ [sisee ¥ i6sew ¥ieses ¥ | 6568 BIGE Y0 W[ETE Y| E9eBPT B | SBELVA V| SWEF E
W ¥z | 60T W | SZST 96955 Y6358 NEES RIS BICOBT  WIVSEE  8(eCHEE W jseeait U WHEEry 9 ST
e gy nd =
: P, yoon e zgen gy v
voReT woneT ) . oy
oo | [ i ey wepkisaq ap3 e, wom,
ARMOIOELR | s | o Y el perimfisel @i 1 uegaony .
s b - e - Anvpes znE oy
.“,.. ¥ |, 3mp uores
[ e T R i o
[ A T iy S Ll
]

| S ONDIMOM - HOOTIANOM YRIOLTUG 40 SLORILSIA VRIALSIOVIN FHL ONIBE $11
<FTH, FUNXINNY

SIROVALYD TIV ~ SUNOH 5T IWEL 18V ONV SHNOH
NOISIAIE YO FUYONDIS ANY ALNYIE ASOIOIENSOD ONISSTHAMYH 3INGIHIE NOUNARIINGD GNY AOVAVANYIVE DISYR/NOILYUINNWTY

aozno,ub“ ONINIVOYVE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 223

STAATSKOERANT, 24 NOVEMBER 2023

e €207 2un{ 10 13300
Apliew 4 uosiadseyy
pasoaddy
S L0086 H [ coeE ¥ 206 w206 4 [e06E ¥ TOTERT “roiw T T Wil Tagg - Uojes PAEH - SUOREISH[ER0T |
918529 § 1686 W ITGOE N ¥ [ 1698 ) b Sy RESH - SUSHISeE ToeE
STPEOEY Y 2008 V08 ¥itwos u|Zes u v ¥ Y 65 ,o_uuai
B ¥ PEEE YIVEEE | vEtE d T iU domieRaTes0z 1
s 8O Y[R Ty B0 WTg0CE % ooset ﬁgmar‘...w € E T i - 3R
e Y862 W 6675 B, 008Vl | Iver E ¥
B W sees W EEes N 9EEE T 8T 008 ¥)WE H ¥,
¥, 067 ¥ JOUTE W|06TC_ U 008YT § | er6e W ¥
¥ WIS VIl ¥ |wis §{o0E § e W Kl
SRR Y EESE % J6E y onbr u wsr ¥ £f
LEsE | MIRESE 9 TN W 60w W tver L L]
BEES M 6VT6 M E¥Z6 ¥ 00S § | epos  H E]
THUBEE W ewss W 69F6 w009 W YOE Y ]
§19508 U SL0E U |5206 U 00Ut 3 08CE ¥ ¥
TS EPYLIS M WUSTWIC0WY Bl epse U 0ERT W H
TUETWOR T W Tvob W pror W oW 8. ST WIOGEYUL 8 ¥ ISURSL ISRV :bxgﬂmm
,.w;&ﬂm; _WIvew Wivesr | 00® ST W TRTERT ¥ ¥ 1978 § J3851) 3 SIPOW- SINITNLS | 500%
B w0 8] - 87 - U O0%W ¥ 1£S¢ W | 056t W vdm.ui_quﬁﬂm.gg
R 7 I I} N OUSYT W 0OUT ..m..Jw.wm.mlhl..iﬁ
= C I T B 1L T e i Viaris
YBL T TMUVERE T W leeeE W |veeE W yeeE wl 00T W STRE 9| Iwyezt | W Grenr.
L AR vy -~ Ml - BT W 00®L 9178 W 0SeT 8| Tiire
] - ¥ ] - i - M- U[00WM 8004 W 909 W &R
¥ - Wi - - © 8| - WI0OBNL ¥1058  WIGGe8E W BT
¥ ISsEE 8 o50L YSOL  MIVS0L W[VENL W 00Ev W S9IZ N|ovEet ¥ BESTV S
dlreeie  AToww T TW(eoy N |ewor W[ewsh @ 00E ¥ oeEe ¥[BE288 W 08T
¥[¥eier v ofos OroS B1oves ¥[OTeS ¥ 00 MW 9 GREITE W i T
i ¥ | 5T ¥ [WEE ¥ EEE HIeEE WIVEE W O0EV W WSr  §|0SSED ¥ IEEeT ]
Y8V B ¥ vE ¥ IV VIZvXe NTITE W (OUST ¥ tver  w | 06%eii | sesmes ER
W ERY i 8 | vevr ¥ Ve Siveve MIveW WiDOGH W st 8 09585 @ Iive %]
§180%T L4 v FREGT ¥ 1 8EES 18E6C UIGEES W oower ¥, ove  WleeRT 3 eiases %
y:8LwE Yo% W (TN ¥ T8 IR U] TETE 4 0090 ¥ v B 06T TR
¥ BEVT ¥ |0z 8 oTT RERH ¥ |9585 Y | 96’85 9588 X5 c.N,v.mN Y| O5'EPT'T ¥ | SBISES H
I ¥ S8t ¥ (50761 EED ¥ 6978 ¥leoey ¥IGH W/ COBI Biovee  §|0RERTT W] 30eieT %
L A N ¥ W8 STovid W 00T Wise ! 06BTT § SeiEs T u
d{ITE W e ¥ HWE U WEr 4009 §| 0 L.am;nmmﬂ.lﬂuﬂ&n ¥ s m.ﬁw.;umcm |
ERGY 3 AT ¥ WS YlvvvS WIWYS V00BN Wi TvST ¥ 0REWET  Bisrele R DS - 130508 |500T
¥ 96317 ¥ |10 4 10y ¥y w500 B WS § e WIOGEVIT 8| 995%5F &
¥ esest ¥ | 2598 WIS Y ISP W|[SPE 8 00WT ¥ TP U 06T EN T
¥ [GE06T ¥ Zrae ¥ [ZVOE ¥{oroE W[TGE WI00UGT N I79SZ W OELRTT 8] £
ERER SIS0 9 6300 W[ 6970F 4|69 Tor W o0En W Tror LI T 7R
. 1 =1 1 - i i
g e Kol | e | Xt sn | sErevion | st | _.ﬁs.ian . S ST ws
e % X ; o B 348 Ly -5
e Dyt Sort-savasna, | ER ey | O | oy _ sy szpzun om

k-]
jupding
HALISNS SOOI

NYNITIND GNY LiN3dS1SHOHMNONS
m 40 LORLLSIA TYRIALSIOVIN THL ONIZE PLL NOISIAI 303 SUVONDIS ONY
«ZTH, JENXINNY

ALNYIH ADOTOLINSOD ONISSINAMVH FINAIHOS NOLLNGERIINOD ANY IOVMANYTYS OISVE/NOLLYEIENNN Y

.:UZDOUL._ UZ_Z_.{mum(m

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

224 No. 49759

S g

£202 3un[ 1019300
acaliel 4 uosdiey)
T spsacaddy

“SYPURT WSV S M ING FIUOW 398 Wossad 23 0OBVT § Aasuno saay diyssaquiswl oy 2yt 0} jenba 33y Aouafy ue shed SIAGIIAY UCIUN-LOK TLRRWAYY BOR 0N
33 KINIOY / 333 NOIND
{iyauon [2soun) s Fuprpxg) saquiet: sad Ivow Jod 0OTZEY 01 S01EAbS T4 BN 3L G930 9T U3 ST vy WO CRM LA IDY "SI 138 tauows 334 CORLT § O SNENDI 234 UOJU[ SIS Lo,
$3TuA30dR AUR QPN DRE O3 19T | SHINNYTY
P03 42g PIS = 348
PUnI WG IS = 455
akoyduy = ¥y SHOLLNDSIA NOUVIATESEY
sohordun = 33
Puno) Binuelivg =0y
SHQINGIP S| TS LU + OIFEG WIFD 15T 352 PIGIS]
FHVAING30 35 TIVHS $334 GUVI ALTVAGT ONV IVA "KTNO SHOTVS RUV Nt GIMOTIY 25Y SNOLONAIE XOOLS O SEINYY KINO NOTSSININGD
SNOIYS O¥dY 0L AING Z18YDS1ddV S STHL lodia 90 WM DSIAS / Payreny
Aep 3t uo payiom aInay Ag. vizabx:a:nmfi PRPINP EEEE'D Aq pIpiup aZem / Ampes e RORVHOND 38vH AIva.
3RA0IOI 341 §0 A50(E5 1580 541 30 93 54 I SSHAORLY € Y SITeAEd SUBRDRNGS s S o 15Re B3 30 %3 90 (4 $23A010NF 1% Aq PRed 3q 0) SUSRNGIUGD PuR Hopwag aANAI NOISNES
LE0Z ABRURFT 103y 135 90) AFIUN|0A 5| "(GHOZ P03 O 1 o EUnpoN) & 1) SUORNaUIND) SEEROWWI DROHOM
PHIOM SARD 0 TURCUIE |10 U 10U PUE PRCA SAEP 0 2UNDLLE (SBiSE U30) JUNOWR SN 313 03 AFSIRIOTE PaBIELE o [ SUOTOPaP 31 USY gy
A e T d 4 315 30 Aa8gas Sy uaYy 013 Aiepes JaMOf A2 MBI 1D JOUADY
| o e i Asoages qer yeus sy iogisod 204 gng atg g wn Alees parepajen. gt JOURDY B PIAONS = W9 e
g Iyl 30 s Aomad sheq § R 41 o 10 I8 pIEIIES 3q eiys saBeps  Aseres isen [ vonessunuay) Ol
_ 333 130 5KBD ¢ 10 £ 40 7 2 T SYIOM 2AA S3kaftra |
I WwsuiAopdiza ;0 AcEaTes 1, 10) 5362 1B (10H POQIDTaId !&ﬁ vﬁ%gﬁﬁﬁwga 7 e Hseg \Sanga.v__
* a0 |
6ET8 3 EELE WIOZIRY W[ Siews  wlBr9eps W
7814 ¥iilen ERE Y | S6°LET 3636 ¥ 1 ERET Y6867 Y|6%6C | O0RGL ¥ |Zvol ¥i095es ERREE37%3 ¥ IY660T 3
18LVE oI EEvE ¥ | ESHEOL EIEE3 ¥ ETSy FNEE3S BIBUSY NISUSY U[OUBWK u|cve:r . U |06EYLL M| SEGTEw ¥ ESSIFE T
35’87 IR ELTVE Y ELTRE LR EEA H{oThL Y192 WHI9CVL | 008W ¥|6L6C H{BZEIET 8ivi2Les M PTIIS ]
A Y| 809T TS it EREcE) EREEE) Bivwys MivPvYd WIOOBYL W[ cbse U |OBEVLT 8| 840505 W I0F9S6T T
8L¥L ¥ 80P EBTLT ¥ eRTLT 4| 106 H|TT6S MITE6E Y[T16S Y 008¥S 8|cvee M OEEVTT [AEEEN B1STZVE K
3 # Jupna ey q howd ReTLLAOK | REDEGON - o . Ao hsndvsnind
m sy thpong oo ) * g i [me g B et tag 3 | L
| oS- gresan. | wopseiz ey, [0 TH08s [, Taanid S ST )_ Rswpes ez wor
i ¥ jo 38my) uopes
f J BUTBULY 35 ?S(umﬂau
i J an¥RAY F0F [SUOHULISANS GINO

30 LOMMLSIA TYRIALSIOVIN 3H1 ONIZE P11 NOISIAIG HOS FUVONIMS aNY

NYNITINO GNV LINUASLSHOHMNONE

ALNYAR A0TI0LIWSOD DNISSIUMIVH IINGIHOS NOILNBRILNGD ONY HOVMWAUYIVS JISVENOLLVYINANIY

«ZTH. JUNXINNY

J_UZDQL OZ_ZM@.@m,ﬂm

This gazette is also available free online at www.gpwonline.co.za



No. 49759 225

STAATSKOERANT, 24 NOVEMBER 2023

£207 Sun{ 1p :eq
aqohew 4 uesiadyey)
ipasoiddy
afscee j G Ty N008 W[ ZHEL HjosET eSS l,mmgmm.e ¥ . ui&.ﬁ.ﬁﬁ&?ﬂmﬁ%.&#ﬁiﬁﬁ |
<) R S L A AT I R T i S Y57 .,,L IR 1[&@!3%..80*.3:.“&«:@5_33011“
po e TR RS | Ty tarEry g R R A
L il il il ol I ) A e s i
T I T L 117y proRsE e TR T - Rorea - mbeuen 6§
I = mwaa.wﬁ R T Ty El CUDELE E] 1978 519%91) S SMpow - SINFanLS|E00F |
e N law vy - e A eqm_u._ﬂ:o.%a:‘mzmn:wnﬁsm
I DR L Tt ¥ W T oo 12 X 12r91) 2 3o - savaanss | 1067
I xy; :,xtI»ﬂSdZ PRrT ¥ ] 3 PaTTARI -SIN3aNLS|O0BF |
§E6TE FTHORT i i ¥ oTeETE El I~ NIRRT
I L 1 iete S -5 ° SR T osoe
¥ VOO TR | ¥ i T et Suanwen B0
¥ HEE ¥ - Y e | 08d ¥ i - RA1AnNY - yINuvEIIOL |
T Ty ...gl:ll...l.m,ﬂl.q«..mme T 'ﬁdsﬂmﬂﬂiaﬂwa £} S i | R — Fieak GT 75 - paend ~ saipiie EZ
Kl 3 ¥ 2606 SO0 ¥ mse UG R e T T e e
¥ R B Y 7 .I.!%m.ll?ﬁwj. ¥ (| iesT  § 0o ulEcresa J..ltiz_,l. e
¥ EZC R I B T R Iy mjgmwﬁfw E T Paggient soye 1634 357 - sassaupijen 020F |
CH D TG T R T L 1T T [ e iSeesT ¥ .,.Agy,cgvlﬂmﬂggi‘ﬁwmw
i § VT ¥ T0bET ¥ .am.muml.lllﬂm,mmiiéfmmmmw" q OGEPTT ¥ |9905F W] PSE9ET N Sl g e eSSy [EA5 | 210
£%3 PR EREIET VeI TH o R N G A 1 NG
-2 ¥ 5% 815 ¥ 028 vieee T wlwe ¥ a0 im.wa..& I A A ST
ey RIS ¥ 2601 ¥ (€028 ¥IEDE W 00®T ¥ ors §)
wmmﬁz..’mﬂﬂ G Vs ¥ TEE e .
WM&: W e yiosTmr g oS W | Ew §liTH
S T T A R L L7 I YT e P ¥iobertl  yloEsiee  w owesEy
I g TeTE ¥TE 1806 5} . .,

:l,;l. i

dlooerr ¥ Kis:d ¥ u QEPLL., ¥ |9%355p

ST e — 77 . WS S
¥I0URT 9 S0B W) TEZ08T Y [E3EE SE95E

¥ | ¥9IST

¥
Hioosyt ¥ evse Y| 05T Y| SFEGAY B bLOErE

¥

¥
B 0FERIT ¥ | 99955 ] e
il ———— | e T — — - .
¥ h\.«dv Y{YUS0BT  w! eEEL ﬁ, [z 7A 4 . IsHeRYLNISAY|s80E |
- | Jr —— ———— =1
. | : | | |
n ! i a8 e, L yeam o W ol o |
Jasedsatads | ~imppung Y o e | MIE-.!. 3 sl L e | vondossyspeypom
MSRIDEREIG (Vo300 oY €052 [Sorssmg esesves e2g | E_d.u.ix.y v mameR, | frvediun o sen mﬂué..m pitnbiamope ] % |
! | | 1 H
e 4 = B M Bl W i T L ST SR, T
J SSTRRLY WG U]
2 RN Fa§ WISANS EIHOT ._

SUNOH S ONDIYOM -(1H00dSIIGLNYH)
IMOINVIN 'SLINE ‘DUNENILSNY DNIZE 511 NOISIAIG U0 FHYINIMS

NV ALNVIE ASOI0LINS0D ONISSIHGHIVH TTNAIHOS NOLLNSRLINOD ANY SSYMANYIVS DISVE/NOLLYNINIWSN
«ETH, FUNXINNY a

._,,.uzaub‘ ONINIVONVE

This gazette is also available free online at www.gpwonline.co.za



STV ‘lﬁié«mk Y

Tevsor

B

£20T 2Unf 1o e
agafie d suosiadiey)
:panoiddy

GOVERNMENT GAZETTE, 24 NOVEMBER 2023

226 No. 49759

FRGE $Tecee ™ HTECER T 4 Tor T ;mx_.wwsmm.stde L P E P e i § SHSKgT saye Juping BUmed 00t |
! . ; ! “Bupreag uc_;o__e!._%uﬁz,a!% ~ISAIS PIYIPIS IWODAS ;
86z [REIE 23 ”__,Nﬁao,, Y E®T L L7345 ERE7R14 x_Sw& ﬁz&d,!sxs OEVIT M |9goEr % | 20C48% E]
[XEIRT f BB R TeloreTTT T :m,mm%ww% R TVERT R VlerTEsT ]
Wi ¥ TEest B THEGT ¥ §iEeee 3 E] B ET 'l
TTNTRCR ERETE S ERER ¥ V] 0§TE ¥ S esve W
U R el 4 | 6L6EL ¥ 91 6L0E ¥ TUEiEesE F]
CHE5 A ENEZ5A ERREG ¥ O] ¥ BE TS §
W80 ERE; 5733 PRECTYH ¥ ¥ 668 ¥ G SIS ¥
wldonE ¥ | vitez FREYS " “u|eves T IEEEYTT T “s1éa) € ¥5iH5jadeuios| g ._
Ve V[ivie e[ NG TR T Tu|egess¥ El | SEA DY e e Bl e 580T |
¥ v ¥ Wist ¥ Wi 8w ¥ ¥ [EEET] ¥ ST g amye - GO[ES JUBSIIpAEY - SINONISIH [FROE |
¥ 307 WisFSR  u|eose ¥ |eeW 4| T W eowT |ty 8 obeTl § 5|0y 4 GBS BRI EH -1 oTa9 G *
e ) G4 G y|E T e W (ORI ¥ |Zwsz 9| 06eAT ¥ w[sceary Ty Woursyqesss Aneog - SuoRdaoou | EHOE
¥ | €06L ¥ 2enE EE SR EER CE A N7 A TS S = TR ¥ S5Ea OF 1205 - PO NI - 0181900 BI0L |
PRE7VE BESES ¥ | 957eE w0 Y902 BT 8 BEr 8 06T ¥ EEGE  w ewss w| T T Sk S e - B B < 10Ue ojstoz |
YR ¥ | T8 3 ¥iww ¥ W OOFYT W |THSC  H| OGEWTT M) Seeees N |Sgeser T 4| Jﬂmﬂz_qﬁazs.ql%
EIEAS ¥ |igEs ENEG D ¥ vwis o0evl W |cvsC 9 06O¥IT ¥ |9e9iEs  u|TELE ¥
¥ 8LvE ¥ [ 6596¢ U1 B696C ¥ sEv ¥V GORYT ¥ IvSZ Nl O0GENUT 8 | SRSy W) EAEVEY ¥
v wEw T T u e Y| 50062 IS | TEH A R A T S Y Ty 3 i 4
BT ¥ 8LV W eavel ¥ |88Vt WimEw W@ WIOUBE W THSE | OFERTT U 9555t 8| S6LVEE F]
VT d | BLVE ¥ [16%iz B 209LC ¥ 8e6s FIEE W|D0BYE W Cyac ¥ 06eLT U | 0F9t B SEL9SY (] S e sic s ne ssjifeaon afesseiy[Za0e |
TRVE o [8L5Z TTu e I ;,..w:wq&ﬂmlfé.:w. 00ZE WGt ¥ Tvse 9 Obevl: B |GEsww & 06evr & one; Anua - widesy aBessepsoE |
33 BB ¥ SEeLy GRS ¥tee ¥ |teue THioose T W 7w W 06ET  §|SPemE W ETAGIZ POIIEND) - UERIRS) RN BE0E |
e e e ¥ et EIER U S B|oUBT  §IivSc  W|OREVIT W | 289y ¥ SGeeve BaBaRR - gn%h%z_g H
LY A3 G ERE 5 ¥ I VL0E TTwTvloe YI0OWT §IZPST ¥ |OGEVEL 9§ 95955 § | 99708
E573 REE ¥ |zrvee ERER (3 ¥|EeR GG ¥ 008wl W eS¢ 9| 836lpE ¥ |6LLwE ¥
906 4 [1908 ¥ | EE45E FICES ¥ 656l ¥ [eweL THT00G 9§ oviE | €CIT €| 0ieid ¥
Sted ¥si6e o oFerE ¥ |08 ¥ |6L'SL ¥ |65z W OUSKT 8 066 M| GESWET 8| /66068 &
LT o B et e A e h
ol ys - é _ - o i . |
oo v wiloedugl .| o faseq sukordin i pmd ~delpuny  Iken - Ea.ﬂm«ﬁ _.-&w‘el.e 0T e senms - P wﬂn!vﬂm%._ﬂhua RARAIG I3 PO et
& i . VoS~ X3 W40 8 UG -3 I T Ao ez METUEING E5IT U Aompes goz g
. | i | - i
3 Sinkeiuy ses |AAe] Suiiiedieg 1
ugnﬁgﬂ. NS 83HO3 1

| SMMNVA 'SLINE ‘ONNENILSNY ONIZE 511 NOISIAI HO:1 IMVONINS GNY ALNVIE ADOTOLINSOD ONISSTHMIIVH INAZHOS NOLLNBRILNCD GNV IOVIWANYTVS JISYE/NOLLVIINNNGY

SHAOH S ONIHOM -(LHOOdSIZALUVH)

«ETH. FENXINNY

ﬂwzvow,_,m@ziwm{m

This gazette is also available free online at www.gpwonline.co.za



No. 49759 227

STAATSKOERANT, 24 NOVEMBER 2023

2 e 5 207 aunf g e
aqefie 4 :uosiadaey)
:paaviddy
SIYSUIG VSV OU B ING d ¥ Apueun wonin 2 s e shed SIAGHIIS UOMI-LON ISISHUAAY YOIDN ~HON|
334 AINIOV / 33 NOINA
{ayarag msavng aus Buipnpxa) Jaguisty sad Gow 538 GOTTZL Y C3 S3ienbs a5y wonify 3 °09 30 I Y1 Jaye VOV UKl O SIAQUIBW S04 JaquIRl JA8 LUK J3d GI'RLT § O3 sAenbd 334 VO SSISqWRKE UOIR
sapuaidde AU 3papul OS§e D3 SV SUINUYVIT
pun kB4 315 = 35|
PUR3 WIS = 36|
32A01U3 =03 SNOHLIIIISIS NOLVIATHHEY
sododus =23
{puno) Supedieg = 0
Aep 3Y) U0 PRYIOM SIOU Ag AIGIIID 31R9 LTUNOH = 6 AQ BORIND EEEES AG PIPIALP SDEMN 7 ATB[ES g NOLNIIIYD 31V ATivD
"ORROIHNY 3} 30 AIR(ES DISRE S 10 %9 3 [ SIIASIIUI JIE Aq OJGEAED SUCHAHLIG) SSROIBIIZ U 10 AUFIES SISEE DU JO %3 99 i SSTADIOWE f[¢ AG PIRd 96 01 SNCTIPGUINGD Pilng UGHUR4] ARt NOISNId
LT0Z Asenve; T WOy 345 K0} ABLUNOA S1 ‘6307 P03 YIOAY] JRACIUMIZ FUNYIOAN € JO) SCORNGUILES SUZACIINS ONDIHOM
POYIOM SAZE 10 JUROWE IR BUY I0U PUE PAUIGM SAED 10 JUNOIIE [ENI3E SUY JOf JUNCIIT JOMO] 9 OF AMBUIPIOTIT RIP B {fjva SUSHINPIL P LR PAARIA 4
“Hydde i 41022323 407 1243 Jo UORISOH SWLL [ 4 Jor AISIES SY3 UaN] {49UMG Uofes] SRAOIAW B4} W0 Altfes PAIE|OIED JOMO] ) HAE0RI 10U JBUROY 343 PINOYS
B 30} 23 LTHACR Paqy 4 feus sadeat / /o e
AAM 130 SARR IO € 10 7 40 { SLOM OYM B0 Ly
Tuawhoidu:2 30 Aro3aN 1242 05 W81 ATENOR PIGLO53I0 DULIE PITEIOMES 90 (joH5 SIBEJA ] AIC|6S Srseg ] UbpRIsuriay
a2y £0 503018 5 ol 90AOf o 290y | e ——
S3LON .
¥665 ¥ LTV | LvZEST 8| eeia99 W[ EEes9s E] T3 3l UGS ] JoRTEu3 BUPIORN| 680L _
i A g e, e 3. youm P a4 frRnog.
sapseysienduss | vapueqmiodica | ~tps e - oo e cventeue e o sngpicy ey e o e 5 s - esar | PSSO SO 3500 M e
2 . VoMeS- TN, | Vows-RImeII . Wit £202 onsviong Soptar| T TR eRRReD, e
~Bafes ezm oy
1
1

3 BINEUUY 938 % 1
3 Sanxativy 5u5 500! b5 HoH03 1
SUNOH S ONIINOM -(LHO0JSIIELNVH)

AMMNYIAL'SLINE ‘DUNENALSNY ONIIE §11 NOISIAIG HO4 FHVONINS ONY ALNVIE ADOIOLIWSOD ONISSIHAMIVH ITNGIHIS NOLLNERILNGD GNY ADVA/ANYIVS JISYE/NOLLVEANINEM

LETH. FUNXANNY S5 5o CoR SR -
auz:ow, ONINIVONVE

This gazette is also available free online at www.gpwonline.co.za




GOVERNMENT GAZETTE, 24 NOVEMBER 2023

228 No. 49759

e TR

£20Z unf 19:93eq
agafie 4 ruosiaditey)
spanosddy
EREZREL3 R § a0 k] COSYT W[ Zv4r  W[OBErLE ] ]
8 15E0LT o i SE0LT . LRAGES ¥ 00'8PT ¥iZrst 8 OEEPE'L 87 3
¥ T0'3pT o IOBPT H{997E k] OL'8YY #|2rse ¥106EpLC ¥ H
¥ g8TvL Y B IIT ¥ {vioe ¥ oO'8YT diZ¥ST ¥ | O6EPLT o a4
WawsE N ziveE i ifer § I ) LR
¥ [EEI5E § I EEL9E W65t ] 00T W10vie  Bleeitvl  §(4 EM
¥ 05 6vE § [ 0FevE ¥ (625 ] O0Bl W 066c W) GESHET ¥ ¥l
81 Trise ¥ iV ier FRRia) ] 008YT §iZvse  WIOGEWIL 8|59 bl
§ [ iveey | IvEsE IR ¥ GOSYT ¥ 196t W (9¢8LT W |i% §
¥ orzvy €| overy ¥ 5ess ] dasyt HITEUE M| vTOLT ¥ ]
W e | TETey EREA ¥ COBYI 81109 ¥ |sh0eel ]
¥ [TzsT § - Ycory ¥ | 8106 ¥ CORYT__§|/5SE 428009t ¥ ]
glmwer | MiwmEs N ET ¥ {ooBL | Wiszee ¥ [Tyl 4 et
L] L 4] - 4 QOBVE adlisor | WlOSesTT ¥ :
d ¥, 6, - ¥ DOBYL W O0ZT W |90SeL %
) e ¥ - ¥ [ C N A
¥ TEEsT ERECET ¥ 66T K] |00BPT  WISZ'8E W |TvTeLT W eF6ovi o |OLOELE W
N1 ik v V- (o L 5 A T4 TR
¥l - ¥ - PG ¥ 00BYY W O0ZT W 90S8L W %2916 W)
¥ K1 q - ¥ 00BYT W OFR W geeE W 0479 %
LRER) V| e e ¥ YI00ET W{BEZE W|GEtos ¥ 1ewicl u el W]
G e ¥ze0s §| M008B WI/BSE W[TOPIOT W Geiess ¢ | 66ER6S W |
! Y vEGsE 8 | wIebt 41998 ] UIGOST HIITVE 8 |Zyees  Wigersws | u|eeese  ®|
BV BITWIEL 8 [ WIEL 4 [wEE ] s]008vT  dieyse —§|DGEWTT @ Sposey N |589%6% ¥ I
BCVETTWeEve u e 9| Eiet EIE q Wlo0%T 9| over U[06EM'T W spasev  §|iseevr W 2 BISISSY | 1
36w ENEAZ ¥ [ TrST HTUVST WieEee ¥ W|ooSwl ¥ zvsz 8| OGN K| HECEANK] =Iwak S e WIS [PRUSD[Z107
BV LNEAA LR EREE ¥ [ 0BTE ¥ [0 {008 ¥ evsz 8 |0eewIT Ui W]
(BT TWIRYT g o ¥ [0V ENERS WieEes W oU®vi W ¢rSc W] OBERET _H{ERIET ¥
B0V 8BV ¥ 60T ¥|zgolt  ulenee S ¥ 008PT W eySZ W O06EPIT CH e §
8LV ¥ IBLVE RRERA e § 1% ¥ NIO0BPT ¥ Z¥SZ W 06EOTT EjvEeEIY 9
eyt ERERTS ¥ |05 ¥ osEee ¥ esy i |Tesr U008 W eveZ ¥ G6EbTT B 9780LE % joToE |
Nz ERETR 4 ERER ¥ | v ist PR ¥ [wbs Y 0081 WIiZ¥SZ  u;06EvLT 4192956% 8 T peuien - siojouIay ineag pEOE
[8rve ¥ 8% Y ek u|etie ¥ | 8L6T ERS W loosyT  #levse 0| DeErET ¥ vsTesT d PagfenRbn ~Jiiopulpo), (Gnesa |9E0E |
|ZEw R ¥ | 0B6EE ¥ | 06'6EE ¥ VoL FEX ¥ 008l wisoer ¥ |3el0eT §96¥995 8
S § 8LV ERECE ERECE § | 09%¥ ¥ [ 08'%p Y00%WT 9 evse ¥ |0GERTT S| viosvE ¥
W ¥ {8cve ¥ [ 0T8T W [ oT081 ¥ |87 ¥ [69%€ ¥ 00ET  Wierse | 06ERLT ¥|5e8997 ¥
68 ¥ TrEe § | EEeop Y eEEs ¥ 90T ¥ [ 69701 80087 S{TIOY  §|biS08 BEAC
| | . k —— = ™ :
wi T o - o . i - L )
T | peen | -ty | oy | DT TS s | - | et | s e v -
o R R e e b R | oeg-mwaion, | sews-mzesani, ’bﬁiﬂﬁ BN s vz ) . W
i
!

3 ULy 995 (A1 SUIHERIER 1

OdOdWIT FHLLNG JHL ONIZE 911 NOISIAIG MO SUVONINS OGNV ALNY3S. >00«5.rm=zm.00 ONISSTURIVH SNUIHOS NOLLNERINOD OGNV IOVMANY VS DISVE/NOLLYNINAWIY

SUNOH S¥ ONDIHMOM - ADNIAOND

3 BINNBUUY 3G (SUO! NS 4IN03 - w

WPTH, FHNXINNY

._._uzzoubp ONINIVOIVE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 229

STAATSKOERANT, 24 NOVEMBER 2023

e e £202 auny 10 :93eq
sgalie|y 4 :uosrodied
:panosddy
AEp 3U} Ua paiiom SInol Aq A 8ien ATUTOH = Gy A4 POEIIP S0605 Popwp aBems / Aieleg osed  NouvinomoardAwva ]
"aaROISUIR XY Jo AJereS 956G S J0 56 54 (17 SIROHUIS 16 A7 S1eAw SUOHAUALED "aakoldury 8 10 KIZJES DISEE SUt IS 50 94 i SAaACIWE e Kd PiEd o4 & SUORIGUINOS FURS LSy NI NOISNZA
_£IGZ Kietuey | Wl 305 o) KiEwhion 51 (G507 Pe3 SO JeROiE BUno S 1oy USRS SHAAQ 1GWS SNBISOM
PEHOM SAED Jo JUNGUIE ) 515 15U DUE Boiah SAGP 1o 1OLE [eRE ) 35] JINGUR 13W0] 345 1 TSGmIass Petums o {4 SUORANDBD B Ua BaAS563 ]
“Adide fjv A1088182) aor Jeut sof Uogisod B 1 Bl Jo Asepes B B "(3UMO Uojes) 540U B W4 AURIRS PAR|Rafes Jamo] oy BAEIRS JoU #oUNoY st pnoyS| wve
wanbotduia o AioBoed 121y 104 0181 ATMNOH Paquasasd a4 12 peiepo]en oq fous sebery | Aeieg oises fUopesauniay| FACIINE FHUL L
Joasm 1ad SABP § 20 £ 10 7 10 |, SHIom o sakodwss U]
TBWAOIIUIS §O Kl 22 1o} JO; el A uosed 16 PojRrD) seBeAA £ ABieS of UoesSUnUIaY
! o Rt e ._Whm__wwnhxo_wm_”wa e Aum S.N mm _womh_ duse uy] SIACINE WOSYO
SILON
%656 6] B - I T A L ]
TR ¥iRR wleTsOr T WUETR W e U 00w W e ¥ [opEReT wiseeay A TEUESIY Y SIESKGT JoAjE SRS Sumieid[B00T
i . i H “Buipieag :Bupmoijof 541 4o 50 Aus Sujop - 35S palINSS SYas j
arve ¥18ve W |woor 9 zEoet ¥ EREZ+ U0 WITVET 4 |06ET W] B E 7 s3esk g amyge TUng TUNEK (200t |
i i “Buipierg :Buimojio) 2y} 3o 30 Auo 3jop - 18ME paps ourds
Bw e IEE 4555 Ty | oroe yToroz qlo0et W TSI 8| DGEVET I BEZEE) g Turaeid|000%
i ! 1 “Bujplesg :Buiojio] 3u) 30 UG Aja Buiop - ISIAIS PRjints Sydeds
8ve  w|slet Y | TEESE ¥R ¥ [ FEee ¥ | EEEE U [008%Y ¥ ZvSc ¥ |06E6TT BIBSEIST | e
BVE FIEAA H [ ST9%T BII%T W [os%e ¥ 0%TE YIOU®VT §TSL  §|06E1T ¥ ¥ Z6Shye ¥ i
3LV FRER ¥ | 6L6ET ¥ BIeET ¥ | 620F § | 6208 ¥I008T MiTh'Sc 9| 06evi; W | S¢9sev B TEeINT  §) £ _
8CYT W BLVT ¥ | IWi6e ¥ TVt [N PR ¥|00BYT W|2Se  WIOGEYIT W Seoiks @ 09056% ¥ FOS {3RL § - 1SIOJGIeI0S | pSOE |
RV EN A A N 73 e ¥ | 056 ¥ 10665 MIO00ST  YTWSZ ¥ O6evtl W 9wasEt ¥ Seiosb  §! Sieal y - (Pag g Shopiewos T508 |
RVE W% . § o W pL0S2 W [epos ¥ | &ros ¥ 008VT W[TWSZ W 06l ¥ eBesev ¥ (OSvEy § ]
RVE A ¥ | TViet ¥ W e Y008 8IS ¥ OGEYLT ¥ Soushe W swesev 9
BLFE EREIS: ¥ v et YV e dlwes  w{00FT 8O ¥ 05T _B13¥sssy 4 98956% 8
BV A ERESE P GG ¥ |e81s MIO0BYT W|2v'SZ W |DGEPUT M S§OLEE W |Z6090F  ©
BIW Wlatve Ty Tereat ¥ eTes 47029 ¥ | 1029 1008t BIZ¥SZ ¥ DGEYLT W Sweuwt ¥ |5L690F 9
E06Z Y[ €06Z  u|zEwvE Y e ¥ | LFSL ¥ [vsL 91O0WT W[z66r W] oreseT  § veiRs W [bESIES ®
W W uR MI95TE § DS ¥ [ S0%L FIE H100BYY 8T7vBZ ¥ |906/ZT B | sSees ¥ |S9Epes W
|BL¥T "W 8Iwm YIWL6E W Triet W ¥ [ %3 S0 ¥iTySt  $IOGERIT W syuke ¥ |owsesy o
\Bave MRV W |iStw g e 2 15 8|00BT  MiTvSz  W|06erUT W | 9¥bses W [Tr9esh N
|8cvz e ¥ [ 66367 Y 16696 U SEW ¥ sevs Y|ooB MizvSt W[OGBVIT '~ §|s4bwy 8| EEGhey W
BEFE ¥ 8 ¥ [so'orz Y5002 4158 ¥ 158S MIOOBYT WITHST  y | GSEYLT ¥ 8¥Ste ¥ | 9L005% ¥
BOYE W WK LR ¥ 88 veL [BEx3 (RS YI00BYT WZ¥SY  W[OGEWIT  u|9esce®  u|96IbCE %
BLH EREA ¥ | 200iZ ¥ THveE ¥ [BE6S ¥ 8565 d|008YY WITYST W OGEFET ¥ | 9a9sst 4| 891957 W
|
il R L TR e n—— Doy | M i o Ry asaiiy, | SIS, |
| vopsysusoping | wopaegonsis | -{asjpamgepuing .N_,!z_.an& N nir P ST o woputizse | e iy | wrppsan e s wextdroc spon yrom ]
| JasymonTNERSE | sdsteonederer | fesonwn eueneN e707 opsmansinn, | tomrs-uswesoy Hmmonrezor , Frue e A gLz U0y i
| |
Lo L e L i e -
3 Ry S5 |AAS] SUTGEIIEE 1
2 BINXBUBY 398 %E&E—Bm 1

SUNDH Y ONDINOM - IONIAOUI
8 ADOTOLIWSOD ONISSTUCUIVH ITNAIHIS NOLLNBIMINGD GNY FOVMAUYIVS DISVEMNOLLVIINANEY

auzaow,,@z_z_«ow_{m

OdOdWIT SULLNT FHL ONIFE 911 NOISIAIG Y04 TAVONDIS ANV ALOVS
«PTH. IYNXINNY

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

230 No. 49759

£T0Z duny 1§ i25eq
agehiey 4 uoswdiey)

:pasddy
“SIYPURG VSV 0L it InG Lpuows Jad Uossad 183 OONgRT 8 ARURnd S5 disIagiustl LB 33 0 jenba 204 Ausiy UE sied SJOQUIRL UCRIN-LION (SIFQUISA) USHIN -UON
33 AINIDV /334 NOINN
(auag [esauny 23 Jupnpg) eqwoul 198 gisow 258 OOrTZT Y OFSAIERDE 524 LIOWN 243 ‘08 10 232 3L HHE VSV LD OYM ST Jog “S5qUIal 296 \1uow 15d GFRET ¥ 03 SAIENDS 3 VO SIDqUIaIN Baln
SBONUSIAUE AUE SPAPU O3B O SISWIET SyanavE
Pun Aed RIS = 25
PUNG 15UAG IS = 4GS
dehojdwss = y3) SNOHJMOSIA NOILYIATRISEY
eofodun = 33|
foune) Bupelier = o8
ey | onman | e s, | S Sasmeo “ron el F. s sniny | EIAT ;
_U_le-“..%ﬁ Hm}l% “fijpngvernig | -pealpuny vommeg n.w..l%”ﬂ“. s o sagfay-sen : g 1PN * EojsdpEa] 903 RN o
[ eorvEs 20T fwomaNeme | N Yeuorzes exe ..-3...“ ...B-o..u- a s ‘:Elun iy Rnongzer L2y - Aewes £z
3 unxanly Geg |AAS] SUIGELIEY 1
3 2IRULY 305 B5qS 40HOT 1

|
!
|

SUNOH ST ONDRIOM - FONIAONd

QdOdIINT FULNT IHL ONI3EG 941 NOISIAIG YO TUVONDIS ONY ALAVIE ADOTOLINSOD ONISSIUQUIVH FINGIHOS NOLLNERLNGD ONY SOVAVANYIVS JISVEINOLLVHINNNTA

PTH, FUNXINNY 1 .U._Z DOU ONINIVOYVE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 231

STAATSKOERANT, 24 NOVEMBER 2023

€207 2unf 1 133eQ
oqafiew 4 (uosisdney)
spanoaddy
ve TR R ¥ T Wbt TG0 FHEE ST 008K W1t . 06E50L T o) MRS isidessy | STessen[sgos
e WISIR ¥ SE0IT G HTTE5E TR §iTrsz Ui 0EERT POLIEND - UE3IU135) 1{ENIBEOE |
24 Y 8EVT ¥ Ech ENRCR ] s ¥ 06erT POYIIS) - UERIIPRL 1EN|VE0E |
4 4 Y ] o 2rST Y1 06EpTT poylEnbuf - LB ENIDPOE |
d ¥ ; G| 68TE ! BE6LFT T " Sieak op seyje (BUiSSSIpAIEH) Ajuo - Ja3B0BIA| 8607
4 L8 dIOVYE W ERTIPT T T siesK § meae (HUISSSipiER) Kjtio - Jageusy mwmmlL
.3 d ¥0e6r GlEESrET T T HGIESEIpIIeH) AILD - 9CUSH | D607
Kl b WITEE Y bEET . " Siiesss Kinsag) Ao - SREUSI DY |
3 ¥ 1196 9 18¢8L1 (STELL 16K DY J33j€ JSSSAIPI{EH - STEUCIA | 00T
4 ¥ - =3 o08rT  §IT8TE T H b0l seel Wl T $ieSK 5 Joye JOSSSIpiIeH - JTeUe 2507 |
4 3 Y8BT Y i00sh W 09t | SromT e W - TTISSSIpie “ ToeUeN 090
¥ ERER 1008yt 81166 HIg005T  § L[ 289869 W Ko - BEELeN (2508
9 ) 4166y T U{ooeri  6[Seee  §IwIiT 9 Elovoece 4] S ien7) 8 SINEOT - SINAONLS
) N - 8] - ¥]008vE Y109 8 0S6LTT ¥ eiiive  w §is: (&8 € 19A31) ¥ S{NPOIAl - SINIANIS
i ; .8 BUSTT TTuionwt wiooz . w|sosel W e E i I @81 [5R51) 2 SINPO - SINSGNIS.
! ¥ - ¥ - Y.008¥T 8058 8, 55§ I [ ] 15497 A3 - SINIQALS
3 Yy ¥ ¥ 661 ¥I006PT W SrBE  W|Ipigii W BEAGAEETI o b [oAS] ~HINEVI]
........ 4 ¥ ¥ - TN Y008 ¥lTzoe W 0SelIt  § ¥ . i e € 9A51 ~ WINEVA1
¥ 5 ¥ ¥ - 4]008YT ¥ 00T W[9069/ 9| ErSiEE W . 7 19857 — gANUY1
¥ [ 9] - §l - 4{008bT ¥ 058 MiSG78E 4024391 B 19AST AU ~ YINNVAN
] £LBEY ¥ EL6EY EST S ¥100BYT MIBS/E  W|OET6ST ¥ | YEmiel Wl 16876 W S1eaA 0T Jayje - POLIIEND) - JassolpaieH |
] va6iy ¥ | 95T 47606 ¥ | 7606 Y |00V M{/BSE M| IOVIOT W 66660 4| 666669 % sieak § Jo3ye - pILenD - JaSSBIRMEH | FZ0T
,,,, ¥ L 66E Y| PL66E 47998 ¥ (1998 M10085Y  MI/TWE B |UpIEST M| €EC959 W | £67699 W PaNEND - JssaIplieH [720¢
¥ T7i67 4| Wiee ¥ | 579 8 [ o558 M ]00BYT M|Z¥SZ ¥ | 06EPLT U | 9856+ 4| 989%6%F M pouifEnb 1158 185K IS - 55SaIPIeH | 0202
4 LETHT ¥ | ZETet Y 96PE ¥ 96¥E 47008yT ¥|ZSZ  W|OBEYTL W 989ser ¥ 156897 B sieal Gf J53E JUISISSY {EI0UaD P07
¥ TUYST 4| TIvet I § [6E5E Y008V §[TWSZ ¥ OGEPLT | BBaser % | pSe9Sz 9 SIESAG JOYE WIEISISSY [eISteD | ZT0L
] 9L ot ¥ | SiovT ¥ 08T ¥ 08TE Y 008yL MiZvSe  M{06EPTT ¥ |Sa9ser o) 6Svee  ® UBJSISSY (EIBUSD 007
LT 4§ JIx7%4 8 | £0vic ENEES EXS ¥|008YT W ZrGC W O6EWLT Wi 598946 | 8895 W av_._oauﬁa.mwwse
e ] 6041 ¥ 26041 ¥ E0ZE ¥ E0FE 41008 ¥iZb'ST  Y{06EyltT Y |989s6% wulsosvac  wl WRISISSY UDJES 27708
VT ¥ SE'GHT ¥ 9E8 I ¥ T8ES YI008YY MizhSe  WOGEYTT §|52950b o | vEGELY | 1sideisi )| 31B30DS pue Aineag| vioe
AT § 057722 ¥ 05¢et ¥ Te8y d1icer YI00®VT ¥iTHSZ M OGEVLL ¥ |U8Uset | 9c80LE ¥ payenbuf] - Jsidessy) 25e5pS pue Kaneag|ozot |
v ] I6T ¥ | THi6 B ERERs) T MO0BPT  |7rec W) GOEVTY 8| 989ser | 9B9%ET W g
309 ¥ 6216 ¥ 6216 ¥ {8061 ¥ {861 Mi00BPT Y T¥SC ¥ O6EvLT ¥ |98936% o |55128T ¥ paiijEnbn - 1Si80|6UR1 aneag| 9c0E
ZEBC § 06'6EE 4| 06 65¢ 4 [v5EL 4 [ VOEL 41008PL  d[S06c W TE/0ET  ©|96+99% ¥ 96999 W IoWBs - JSRIEa 1860
8LvT E] ¥E50¢ Y | ¥BS0C 91 09FF 9] 09 HIO008PL  YITHSZ ¥ O6EYLt | 980S6Y 4| pLORVE 9 JoHin; - 13QUeg|400Z
BLWC ] 01091 867091 4| 697 ¥ 697 4i008YT  W[ZvSe W | O6EVIT 9| 589567 W G997 § S3UEI1 - 1551887002
TU6E o ££697 ¥ | e€69y ¥ | 6300 Y | 697107 YI00BYE WITIO¥ ¥ |VI'SOST ¥ |ececes W | cciesl W IsidRIaU] SRSV | 680
S 5 5393
ST wowsuig adeps dupnmnue) | 3Bea Runaaio sfem Jupnquiney 3fem Sugnguuod ¥oam . Aoy 445 205 | JOURDD puE pony ap
to paseqaakojdusy ~{3) puny {83} pung JOUET LIACRITYE | 30 KET- LIAONIOUE (304 UM £207 | 947480 - 39en [ojen ADRam £202 | 2% wrosayy | wossuma - sl uopdisaa P03 YoM wom
4dS peuior <0 UOISUD [BUORRN €207 |UOISURY [BUDINEN £Z07 | SoY U0[eS - T3 99479 o | 59 UOJES - H3 38498 o Aunoy g207 £20T 808 vognQIoy
) -Aiejes g20z unf
J 3anxouly sas [AAST BujU{ERIER 1
3 amxauuy sag [SUORAIDSGNS EOHOF ]
| SUNOH S¥ DNIMNUOM

| -~ ONIAD¥ YONYIVINNGIN Gz_m.m L1 NOISIAIG

TAYONDIS GNV Alnvag >004_0‘_.me0.0 ONISSTUAUIVH TTINAIHOS NOLLNENLNOD GNV IDOVMANYIVS DISYE/NOLLYNINOWIY

«STH, TUNXINNY

i

TONNOD y ONINIVOHVE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

232 No. 49759

ET0T 3UN[ I 3eq
agefie d suosiadaeyy

rpanosddy
Azp oY1 UG paxiom sincy Aq At 5184 ATINOH = b A4 POBIAIp SEE€ b 4G FApIAp SBERA / A1e[es oieg NOLYINDTY) 2094 Alvd
">RAD|IIZ SU 30 Alzteg DISEQ AU JO %49 3G 14 5950053 e Ag sigeAed SUORNGLAUO) "3DACIIUT 3Y; Jo AIRIES 1SRG L) JO %9 9 NI seeAOIdWS e AQ e 20 03 SUDINGLILCT PUNG UoISLag GRS NOISNId
LT0T Arender | uids) 345 303 AeIUPIoA St (5807 P07 YIOA) JoAOIGUI3 SUTSI0M € J0; SUORATIF0S SUIAOTIINE ONIDIEOM
"PAROM SABP 0 JUNOWE ||} 343 J0U HUE PAYIOM SAGE 16 1JNOWE 187108 S 40} IUNOUIE T9MO] 3431 21 A{FUpIoose paZueyd 3q M SLONSABRP 043 UK PeA@dIL i
#ude jpw AJOBSIR) GOr 1841 40] uoHIsCd DUl | 54 843 0 Asgies 3uy usiyy ‘frauma uoteg) sRiodug S WO Alees PHENDIRD IIMA] DY} BAIBTSS 10U 12U ) 3L PiNOYS)|
WswAoIGwe o AI0S8TED 18y} 4} B1e2 ATENOH paquosasd suY 12 pajeinajed a4 fieys safea £ Aseies orkeg f uonessunway| FANOWW2 TN A1vd
}B2M 238 SAED p 10 § 10 7 30 T S3:0M OUM BACIAWS Uy
uztuAedwa 10 AI0B9183 1843 40 9164 KTAnOH PGS B} 3T PRIYNDIRD 3 [|BYS SIZEAN / Aleieg oiseg § UCREIaUNWAE
PARI| LC 10 4215 90U 23A0JAWD JusueLIRY AUR J0] SBININSGNS OYM 3RO Uy, FIAOTINS THOSYD
S3ION
: S N 5 S X0 -7 IRy N T T R i ores i isRodg SO 6507 |
vZ §1B1S0T ¥ 61607 WiBLTE W16l 9 008K H | Thee W egesls W, T . siesh Gt Ja1e BUMND SuTneldi vOOT ~
SO - ; ' X ! :_"Buipiesg :9uimoli) 3y o auo Auo Suiop - 1SS palptS JuRds
24 WogCve T yTeoot T izEeot T YW WTECR T T e e e VT8 BRE SR TR Ty o SieskE 153 SumD FureId 250
. . : M i ‘Bulpiesg Buimofio) 33 Jo aue Ajuo Sutop - 1A PRI Jyads "
¥ IR ¥555e ¥ 5556 W1 0L0T TRt 8008Vl W ST 4| 06EVIT  H|08%i6T U BWIeST ¥ B AR Bunied|ooot
' . ‘Bupjerg Bumo)jos 3t Jo auo Ajuo Bulep - 1s1AIS PaIYS Jy1aeds
474 LREIN 1S Y | T8EST Y1 IB'EST ¥EEEe d ] EEEE 008yt WITyst HiOEEPI'T {99956 © | RGE9ST  § SiEak G 4o1je - SIS FojiS JPeas|9T0T |
44 Y BIVT A [ SL/PT ¥ 19L9vT YHi087E Y | 08'1E Y008yt wiTyse H]O06EPT'T M 98'6S6% ¥ 7eSwr'z W s1eah § 1533e - 5UAIS PRlIDLS JY1dRdS LA
L9 ¥ 8LHT ¥ | 6L6ET ¥ | 6L6ET ¥ 6T0E Y | 6C0E 4i008yY MIZv'ST  WIOSEPLT ¥ 685567 | 166i67 W 3SIA3S PORRS SIedS[ZI0T
L7 Y |8ive Y IvieT Y Ivise L ERaas] LEhiaz) ¥i008FT Y TvST Y| O6EVIY W|880S6h 5| 989567y 9 1357 93] § - 1S190[0YeLI0s | PEOE
£yt 8 18ve Y b'9LT ¥ 9T o 10665 Y | 06°65 ¥i008KT ¥ | ZPST YIOGEFI'T MI98956¢ w!SEZ09% W s1eah b - 381 g 35190]03€ W05 2508
LyT ¥ 1 BLYT # | ¥£092 ¥ | 02057 ¥ 16795 ¥} &r'9s Y {008VT  H|IvsT YIO0BEYI'T ¥ 99886t ¥ I9SPEY o SIBIA £ ISIHOJ0IRWOG | BHOE B
Lyt ¥ 8T Y | traee ¥ TVise ¥itvhe ¥ | vrPS Hi008YT  ¥|Zyse Yi06EPT'T M |98'958'y B [9R9S6Y Sieak gy 4834 - uojes JuiSsoIpIleH - 151U0NUIOY | 980T
¥ ¥ | 8LYT ¥ | TPL6T ¥ 1Ivise L AL LN E] ¥]008bT ¥ IZVST YIOGEYT'T 4 99°666% Y| 98956V ¥ SIEBA § J93E - U{es BUISSaIpAIEH - 1SNONN2I9Y [FE0T
LY Y 188 Y | S9'sRT d | 99'S87 H {6819 ¥ | 6B'TS ¥i008kT W T¥SZ MIO6EPT'T M| OR'9SEY M| C609LY ¥ Uojes HuisSaIpaRy - 35iu01dSIRY 17807
Ea44 ¥ 180w Y | 61°98¢ o | 61°98C ¥ 1079 411079 H10086T  ¥|2pST Y| 06'EVT'T ¥ | 59966 ¥ |8LBOLT o WwuysigeIsy Aineag - 1Siuol e
06t 4 | €062 Y | Te8ve ¥ ZE°8vE H I LYSL Y ibse ¥i008bT W |LL6T UIOL6EE'T W[ PESOR'S  a | pES08T ¥ SIESA O 39136 - PaTIPIS RN - J0}83500 | 5202 =
LT 1 TLLL 4 | 95°CEE ¥ i95iee ¥ | S0 Y907 H|008rT ¥ |ZTVST HIB06LLT U SAEPSS o | STCKSS ¥ sieah g 1333e - pa|ibis BIAIN - 103eI3d0|920C
LV 847 Y IYE6T d | TrL6T Y1 vFy9 vy ¥1008T ¥izpse V{06EPTT  H|98'5%6T A | 98956 B POIIDIS RN - 10781900 (707
YT Y1897 L RRA 4 H | 157E8T LAt LR 0081  ¥|I¥'SE HI06EPT'T ¥ |98'956Y uw | T19Zlv o s1e9A § J3je - 10121940 0202
UYC Y | BLYT A | 66967 ¥ 1 66'967 Y| SEP9 Y | SE'P9 ¥1008T Wi Zv'ST Y 06EPI'T M| 889  u | e85Vt U 1034 0 Joye - el 2/0¢
LW ¥ 1809 d | S00LC Y| 507047 ¥ 158S Y {1589 ¥{00BYT M |TvST H106°EPTT M| 98056 w[9L006% o 101813409907 A
VT Y [8LVC ¥ [88%6L o | 88'¥6T ¥lzeey 4wy 41008yL  WIey'ST Y O6EYUY  ¥[92'9se’y  u[geiwre 9 2autel - j01eiad0)| 7902
B9 Y 1 8LVC Y | LOVLT Y1 L0%T ¥ 18865 Y | BE'6S H{00BYT ¥ |T¥ST YIOGEPTT ¥ |988s6r u | 88L95F d SjdeisiL s9essEiN £80%
933
adepn win ulepn aBem 0 | afem 8o Jonngy afem yasm A0 313 345105 | IPUnD puz puny .
uopaseq sakopdiug | no paseq skoduy - (a3} puny ~fu3y pung JOUET - LINONIIYS | JOKET- LTAONIOLE 304 UOJN £20Z | DdFUSH -IeY | STeu ARBM £202 | ~ 288N wrinjunt | vorswad - DBem uopasag 3pod Wom KoM
345 jRUOREN £207 34S[BUCHRN EZ0Z | 0[S1] JEUOREN €207 |URISUSY JEUOTEN EZ07 Bayuores - 339334, | oy uores-¥3923 8, Koy g202 Quzant vongwe)
~Amies €202 unf |-
3 San¥suly 935 |AAST BUlVIESieg i
2 2Jnxsuuy 23g {suondinsgnS §3HO3 i
SUNOH §¥ ONDIFOM

“ AONIACYC VONVIVINNGIN ONITE L1 L NOISIAKG FUVONIMS ANV ALOVIS ADOTIOLINSOD ONISSTUGUIVH TINAIHOS NOILNGERILNOD ANY IOVAMANYIYS JISYEINOILYHINNNTY

«STH, FUMENNY

UDNNOD y ONINIVOYVE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 233

STAATSKOERANT, 24 NOVEMBER 2023

£T0T suny 1y :azeq

agalieyy 4 suosssdueyy

:pancaddy

“SIIRG YEYN CU YIM Ing Lpuow Jad uosssd sad 00°geT ¥ Apuanns 533} dIyS25QWBY LOIUN Sy 03 Jenbs 394 Acusdy ue shed SIFGUIBLS UOTUN-UON 1S13GWISYA UOIUR LN

(wsbaq fesauny 31 Supnjox) sequisu 12d iuow Jad 0OITZT ¥ 02 smeEnka 93y iR 2Y3 ‘09 Jo e ayy 13Ye Ysvn Uio]

UM SIBQLIB IO “IBGUIRL 33d ILou Jad GO']YT Y 03 s91eNnba 34 UOIUN 112G O

334 AONIDY / 33 NOIND

sadusudde Aue pnpL Osfe 03 SEuIRS]

SRINYYIT

pLng Aed YIS = 4|
£UNS 203G 3S = 385

a0dojduey = y3|
sohodwg =33

founod Bujuedieg =0

SNOLLARIS3IT NOILYIAZHEAY

Sdem wriiung " afem e SBepn Sunnguuoy afem 9 ahem a%em Bunnqaney

vapIseq afoidug | oo paseq Ao ~i33) pung -{ua) pung JOKET -LTAONIIYE | 40 %ET - LTAON SSYE (994 uoten £70Z

44 |BUOREN 20T 3dS[PUCREN EZ0T | HOISUR4 {RUCIIEN E20T | UOISIR [eOReN £707 | 32y NOES - I TFIW 5 | oY UOES -WINATG o

sd/gsp -2y
Aoy £702

ey ApRRM £202

Api6 o1y 345 105
~BBeAA WARHINGE
praidisd

s
IPUNoY pure pung
uoswed ~ a8em
uopRaLIey
- Arefes £202 unf

uopdinsaq 3po) YoM

apa)

) Banxpuliy 93 [AAST BulGjedieg

3 dpxauuy 3sg | SUORALISGNS IHOF

~ JONINOXd VONVIVINNGIN ONIASE L1 NOISIAID THVINDIS ANV ALNYAE ADOY

SUNOH ¥ ONIMAOM
OL3WS0D Gz_mmmmo.miz FTINAIHIS NOILNBIRLINOD ONV IOVAVANVIVS DISYSINOLLYHANANTY

«STH,, FYMAENNY

4..UZDOHU._. ONINIVOYVE

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

234 No. 49759

€207 sunf 19 :33eg
gRfIRW) d tuosisdueyy

B

T ipanosddy

¥[so6rz ,se,n,mwi,m@,xﬁmt!s,., CyToowi wlvrer T IE G T Tisensdg sty
3 TG 06EViT ¥ s - i5Eisag| 7302

| L0 [O6EvTT Y] iSO SHESeN | JgpE

e T T R Ks - ae ] sSesEe e ag

HIO0EERTT T JISUBERT Wy T peniienD - Gepiiba [IEN 5608

[ CHTSSEERT R T T e POUIIS - P51 9N 6808

06 ERTT W SSEEE TR T T T e e PRUIERBUN - USTIg) (1N | OFOE

B2 N I T 1ESK QT JS\JE (Buisssipiien] i - SBeuey eps |

i L ESTIVT RIS EI .,2zé%&@mﬁ.ﬂ.ﬁﬂﬁm:ﬁ??ﬂuﬂwﬂmﬂwmwf_

GESHET uleggeg’s yy T __ (BuSSSIpIRHY AfUG - SBHEeIN v6oT |

¥ D6 ERTT R N .i..;amaﬂ%ﬂ&gﬁmﬂmm@mﬁamﬁ !

4 1978175 CETISVaT | L T kKot e FSSOIPIEH - iaHeEN S0¢_ |

.................. ] i VS04 T B T | S Sy 1oSSSipiiey - BYEUEN 7907 |

‘‘‘‘‘‘‘‘ ¥ B A R Hsm!oﬁ_ux...suwmﬂmﬂglm

..... AT | i (ot ¥ 0T BEEETIETE N e Kingeg - IgeUei 760E

OF'LE 4] Ty Y Wil 410T0ETE  § L 198 199] 9 SIPGIA - SINFGNIS|S000

S W - ¥ - ] G5BT g S S —— (r B E R b SIARoM - SINSGAIS 7005
85°GT [ : vl -7 1008 §]00UT T W[90esl” T §ieriier e {E BT Br5) 2 SI0POW - SINIONIS | T00F
&8 [ - ¥ - T Tooen wloce 455786 W(0r7SyT S - 13837 A3u3 - SINSGNIS|000%
OFLE b 66Th ¥ 66Th BI00%T  NISTBE W[ Triet W eeen o GToEE ] . ¥ 9897 —WaNNYT|z802
955z ¥ - ¥j - H1008T W{TT9z W 056LLT 8| EOTITC Y €19A5] ~ YNV 310502
8591 ¥ D i - R T Y X S K Z13437 — YaNWVE1| 807
678 [ & Yy - 4008 4{058 818528 §ioi897 W 19A3 A330T ~ INUVAET| 9v0Z
#9E ¥ $2°56 R $1008T SISSIE W[ 0ET6yT 8| ToEcel B TGEIET y S18ak §T 1oyE - poiifeny) - 195531p Nt | 6207
6% ] 7606 ¥ 7606 YOO8 WIZBSE U(T0WI9T 8 s6eeEd T eeeeRs ¥ sieak G J53je - POYIIERD - J0550.pIEH | 5707
TEEE [ 1998 R Y008y BIUWE U IVIEST 8| $6058 & EE3Eee 3§ PRUNEND - J35S3IPILH | 7207
86T [ [ae] ) S008I W{TvSe  §IOGEviT | S8BT U 15a5edh § PaiNenb 5S1ye 1834 35T - J8ssaapiien | 0202
84T 4 96 Y eSS S1008  WITVSr T NTO6EniT W) Seser W I0Eeos 4 SI23A 0T J234E JURISISSY [615U20 | §T07
8ve ] SEEE ¥ | BEEE BIOOSYL  ¥ITwSz §i06ERTT 4 SReRET W peEsed ¥ SIevA § Jaye JUEISISSY [B15USD . 2107
8L9C [ 08¢ G 21008 ®iEvSe W 06evTT 8| S3eaeT T u TEeh ¥y WEISISSY [813U30) | 0T07
8LYT ] 8EGS ¥ | 8E6S BIOO8T ¥[TvSe  W|D6eli U | 989%e® W[ SEiSTh ] ISHIOH Teglid §T0Y
80%E ] £0ZE W E0ZE YI00RYY M{ZvST | 06EHTT 8| GeEReE R SIRYRT o Egm&..éiﬂam
84T d TEES ¥ | T8Es SLOOBT  MITYSe W 06CeTT  Ul9895Eb B |iEETs ¥ ISR AIBSUDIS pE AINESg bT0e
8067 Yy Tigh ¥ [ 1Cay BlOOSVT  §ehSe W|O6ErTT 8| 5T6SET W lSTE0rt § payuenbop - Jsideisy] sreoup(s pie Aneag|ozos
8LV ¥ Ee) FiEGs) SIOUSYL  ¥iwhse 4 06%iT  W1GeSET . 989567 o PuGenD - 35i80j0uy3a1 KinEag reas

SLVT § 861 ¥ 1 8L6T 810080 yieh'sz  W|GEEMiT 8| 95eset B pGTIeT ] payyenbn - 35730[Gupay Rresg[ 080t |
€8 ] YIEL ¥ [ VoEL BIO08YT  WISO6C W TELOET  ¥|36099% W |5ESg5e F] OIS - T2018g | 9007
8wt ¥ 09y ¥ 109ty BIOOBYT ¥|Z'SZ U | 0BEsiT ¥ | 599555 Ty VL OEY'E o AOIURY - 330G (Y07
8Lye ¥ 697 4| 697E HIO0BYY WIZTvST 0| 06€vTT v S555Eh ¥|S€'8987 y B9UIRI), - IDQIER Z00T
TT6E F] G5°T01 4 | 69701 Y008t NMITUGr  W(PTS08T ¥ |Ereeer | EEniEi ] Is10eiay), INOYISeY | 6g0E
e wnwpy alemSupnqmuoy | B Junnquiay S3em Runna)ue) 40 | wBem Supnglauos o o, Yoam fauo £324 (aumay 00
o paseq rafopdury -{:2) puny AP e T- spronsaye Sy KET - sraok soye Soy o ezgr | @Sy~ | vew Ao ezoz 2493 25 20y ~2%cm .m”hu.wa.ﬁ“u_uu wandysIg 3003 o sl

HISTEUORRN €207 Juorsuag teuopien 207 |oisuog jevonen £2op uole 3192400, | vos-u3seidg, Ainon s20¢ R R roung
T —
o J2umxduuy sag |Ana7 Buliresiey 1w
2 sinxouuy sag [SUoRdIDSANS G3HOA
a1IA139 any AVISNOWIS ‘OY3IaNAM ‘NMOL 3dvo H0 SLORILSIA IVINALSIOVIN THL ONIAN10X3)

HdVYO NAILSTIM JHIINT IHL ONIZE 901 NOISIAIQ HOL JYVYONDIS ONY ALnvag ADOTOLINSOD ONISSIHAUIVH FINAIHOS NOLLNGIYINOD ONV FDVMIAUYIVS DISVENOILYANNNIY

wm,u_zaow.uv  ONINIVD¥vE

This gazette is also available free online at www.gpwonline.co.za



No. 49759 235

STAATSKOERANT, 24 NOVEMBER 2023

€207 Sunf T rereg
aqafiewy d suosiadiey)
T T :pancaddy
| PUR3 A OIS = 45,
_ PUN WoLE XIS = 368
s2hojtitag = ¥z SNOLLANISIA NOLWIAIYESY
@2A01dug = 33
1000D Sunujelieg = og
Aop 3431 U DayIOm SN0y Aa Aidijnug a3y ATINDH = §% AQ pRRIAIP SE56 A3 pap1Ap BFeAn 7 Alejeg Jseq NOUVIAIIYI 34V ATivd
924003 24 3G AiRes oseq F41 40 %9 39 1M UDASIAUT e Ag S1qeAed SUORAGUILOY “3RAOIWS SUY JO AIR:ES SRy B 30 %0 3q [liva s3940idws] jje Aq pred aq o3 SUSINGUILD pun. UOISUdd] annNd NOISNId
L
_r' £102 NBnUE T W0y Jd5 40} ARIUNIOA 51 {6307 ABOS OM) sACidw Sunop 40§ suoRnqUC) SYIAO TN ONINYOM
! "PIHIOM £ARD 32 UNOWE 1] 343 16U PUB PoYIom SABP: 0 JUNOWIE [BRY38 SU3 10] JUNOTE 380} 341 01 AiBUIPI0IIE DIBLEYD BT [ SUCEORPAD S Uyl "PoAraInl 31
“Adde im fuoaiesy Q07 3242 10§ UENISOd WL ny QY1 10 Aefes a1 LaY: ‘fiaumo uoles} asAgidig oy Wicuy Azefes pargjnojes 43MO] U BARR031 10U 1DUAGD A pinoys
i WswASidWIA Jo AioBaren 1ey; 404 8102 ATWNON paquasasd 24 JE oNEAIRT g iRys SIBeAR £ Asejes siseq / uonessunuay! TR0 INIL Lyvd
T 339M 320 SABD 4 UG £ 40 7 30 T Siom Oy IvAodwS L]
vswicidwz jo AioBaea teyy 30§ 3182 LTNOH paqliossid su 1e PaTRIND[RS 3g jjeys safep [ Asees Jseqy / uojlessunway)
i DARD| BO IG 215 $1 OuM 35A0dWD JusuBwIId Aue 40§ SHINFISENS nr“s RaAoidus v 33A0UNIWNSTD
s SMoN
¥666 4l T - LIVE WILVLEST ¥ ¥Eie0s | E5i99 9 B S G uojes W) sakojue SUBGM[6a0E
134 ¥ 18042 ¥ | 6T°50T ¥ 1 61°50T ¥ 164772 ¥ieLe 41008FT N ZPSE HI0BEYT'T ¥ 98aspt 13 M €TESLT Y SIESA T SO FUW) “SURIETG | FOOT i
{ ‘Buiptesq :8umorjos 3y3 46 3uo Ao Butop - 3SHAIS payIvis Juads H
E15%4 §180ve o 1 ZE00T ¥ ZEc0t ERE ¥ | viTe Y00S| TvST  W[0ERTT W |SEeeen  H | E0ZSTE Sieak's Joyje UMy Sueia o0t |
M! _ ) ) . “Buiptesq Buimoljog 3y3 10 auo Ajuo Buop - JsAss payinys agpads ;
BLYC ¥ |89 4]5556 Y8556 y1000z ¥} 0L0T ¥1008¥T  §|TvSt Y 06EHUT W] e ssET 81 8768T -] Sumn) "SieId | 000T
L et ‘Aunpteag :Sugmoyjo) 3y Jo 5o Ao Susop - 3sikis pagpis atpadg
|84 8187 d {T8'EST 4 I8°¢€ST H | Ee'Ee Y| ECEE Yi008VI M| THST WI06EPTT ¥ | 98656'h 4| 857£952 o stesk oF 103e - 1SR PaifpIS O519ds 19T0T
84 418L¥ Hi9LopT LR A 4 0871¢ Y] 08¢ 410087 ¥[7prse BlO6EPTL ¥ 5%95Ew ¥ 26'ShbL Y S J3ye -as1A1S PRNS JyPads | bTOT
180%¢ PR ¥ 6L6ET N 18L6ET TS Y608 Hi00BYT  WiZwST YIO0GEVTT ¥ owSsiy H|T662ET ] 3RS PRIBIS R PSUS ZT0T ",
|oLre LTS24 4 [ TVieE W [iiee K ¥ |79 Y1008t MIChSE W 0BEVIT 8| Geoiet  W[989%eh N 9527 451 8 - 3915 SIVS0E
1849 ¥ BLYT ) M beLT Y 10665 ¥ | 06'6S H100®WT ¥ v'sT S{06EPTT ¥ | 9895 HISE209% ¥ S1e3A ¢ - 4351 g ISIH0j0IEUIOS (2508
1 BLbT 88L%C ¥ | 727092 Y | #2°097 Y | 6v°9s ¥ | 65'9S Y1O08YL M| zd'Ge YiO6EVI'T M| %395e v ¥ I98PE'y Y 183X € 35150} 8Y0E
JMWN ¥ 8LpE ¥l 3 1 Iv'267 LA LARAAL] Y1008FT  Y1ZrS YIO6'EFIT ¥} 58556% ¥ | 98°956'Y Y S5E3A GT Joxe - Udjes FursSSIpatey] - Jsiion 333y
BL9C LRI A ¥ i0Ti6e ¥ 102467 ¥ | 6579 Y] 6EP9 Yi008WT  ¥|TySe Y106€PTT M| 989%G ¥ 90ESEy Y S$3eal 5 saye - Uojes BUISSAIPIIEH ~ «m_co;aauoa,wm.wmi.
8L ~ Y 8LV Y 169'387 4 159587 4 {6879 d | 6819 Y]008¥T ¥ i7vse H{06EPI'T W | 9pGsEs #2609 Y uo[es SUiSSSIpAEN - Iswondsoay (707
| 84z ¥ 8% d | 67°98¢ ¥ | 61'98T ¥ 11079 ¥i1079 ¥I008YT  HzZvsz Y OBEPT'T 9| 98856 B18LU69LY k] 1Ge3s3 Aineag - Jsiond (4243
, EU6T 4| €067 Y | ZEBYE H1zZEspe ¥ 1 Lv'se ¥iarse B1008YT W[ iL62 HI0L6EET W | vESiRs ¥ | PE'S08'S Y steak g1 JSYe - PIDIS BN - 10361960 270%
RIyi4 ¥4z Y 95°zEE ¥ §95°ZeE Y 8024 ¥1S0%L Y10086T  wigrse YIBO'6LLT  §|SeTres ¥ 5UsSS o SIEdA § IBYE - PANIYS BINIA - 10361500 | 9707
(88T ¥ 8LV ¥iIv'i6T 4 {TYL6T LRR A |9 HI008YT  M|vsz YIO06EWIT o) 5uose® 4] 98'956 ! PRDIS BN - Jolesado | b0z
R4 o {82V d | L5E8T ¥ | 58T Y ¥ig PRECEC) HI008YT M iZ7v'St ¥ O06EwLT | 55656p 811797y K] Siesk g 3Ee - ioIIsd0|0L0z
T80V ¥ 8P ¥ | 66'96T ¥ | 66'96¢ ¥ | Se'y9 8 | SE'VS Mi008YT  ¥{zv'sT Yi06EVT'T  § SEeSE Y Y | ER'6V6'Y ] SI254 DT 13)E - I0ViS00 |2 L07
| emuoumn | emunein | sSomBumamony | sSemSonmasuos 32w Bupniyawod jo | aem Sopngnues jo yoam o T | Sedmwne) e
| womostyoakoptny | uoposeq saopturs ~ (s} puny ey et ooy doy st - on sy B | e "o | e kvmam 20 o 16 s0g-atagy | PSP uOBIa H2AdSIG 9po) oM wom
m 445 a5 se07 [uoisuog O [NolIBs euoRAN €207 | totes- 3399408, | wopes-waeeade. | VMR | oo WA €707 tnp ﬁhﬁhﬂu
I i 3 sameuy sag [AABT Suiuesieg L
2 2Inxauuy 355 |SUCHAISANS BIHO3 H
ETuAT38 any AY.LSNOWIS ‘OUIENAM ‘NMOL 3dVo 40 S1ORLSIA TVINILSIOVIN IH). ONIaN10X3)}
AdVO NYILSIM IHIINT IHL SNIFSE 90} N

1

OISIAIQ ¥Od IYVONINS NV ALNYIY A90TOIANSOS ONISSABAUIVH IINAIHOS

NOLLASIIINOD ANV IDOVMWANVIVS DISVE/NCLLYYIANNNEY

«9TH,, IUNXINNY

TONNOD . oz_z&oy&m

This gazette is also available free online at www.gpwonline.co.za



GOVERNMENT GAZETTE, 24 NOVEMBER 2023

236 No. 49759

€20 3URT T0 :838Q

ogalien 4 ..:Om._amh_mzu

- :panosddy
“SIYBUAN VS OU YIIA Ing Yaucw sod uossad J3d 0Or8ET Y ARUSLING 39 dIYSISRISLY UOIIN SR 03 {enba 334 AouaBy ue shed SIAQUISW UOIUNHUCN ISIBGUUIBIN UOILNR ~UDN
334 JON3DY /333 NOINN
{euag fereuny 3i Buipraxa) sequisw 13d Liuoww Jad O"TZT 4 03 s31enba 323 UOINN 341 ‘09 JO 282 AR JANR WSV LI0f oy SIaquisw o4 “Jequsew ad Yiuow 1od GO'8YT ¥ G3 $e1enbs 334 LD IISqUIAR UON
se3puadde AU 2PDJOU) OS|2 01 SIALLIEDY SHINUYIT
s . aftepn ainasg ogem Bur | eSemfupequuucy | 9em Bupnasnuoy s | el 2o o ki heo | nﬁﬂwna%__sawa._ or0)
uD proseq Fvfojdusy | uopasen eiopiug -iz3) puny ~ (g3} pung MET - LTAON 1938 B2y | %ET - LTAON oy Fuy vomn 20t TRdfgsy - ae | e ADRAM EZOT | 2162 dS 10}~ 0 | g . UORdPISIE 3p0) HOM nom
| HSIUONSNEROL | JSTPHONONSIOL UOISU04 FRUORRN £Z07 [UOISU9d [EUCRRNEROZ | MOIES- 3332406+ | UORS-MITHIE Apnoy €707 RN BLQLUNT) | frereg oz wt

3 aunxapuy asg |ANST duiliedied

3 siXoulry asg |SUGRALRSANS GIHOE

N

{37TTUAT39 ANV OVLSNOWIS ‘DUIGNAM ‘NMOL 3dVD 40 SLORILSIA IWINSLSIOVN IHL ONIGN1OX3)

3dVO NUZLSIM JMLINT SH1 ONIZE 901 NOISIAIC ¥Od FUVONDIS ONY ALNYIE ADOTICLINSOD ONISSTHANIVH TTNAIHOS NOLLNSINMINOD ANV AOVAVAYYTYS DISVEINOLLVHINNNEY

wITH., FUNXINNY

N

| “m__wz.aw,_ ONINIVDHVE

This gazette is also available free online at www.gpwonline.co.za



STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 237

ANNEXURE “1”

RULES OF SICK PAY FUND

1. Introduction

1.1 The National Bargaining Council for Hairdressing, Cosmetology, Beauty and Skincare
Industry (“the Bargaining Council”) is a Bargaining Council duly established as such in

accordance with the proyisions of section 27 of the Lébour Relations Act, Act 66 of

1995, as amended (“the Act”).

1.2 In accordance with the provisions of section 28(1)(g) of the Act, the Bargaining

Council has the power to establish and administer funds for the benefit of one or

more of the parties to the Bargaining Council or their members.
1.3 The SPFis a fund that is being administered by the Bargaining Council.

1.4 Definitions as contained in the collective agreement of the Bargaining Council shall

mutatis mutandis apply herein.

2. Name

2.4 The name of the Fund is the National Sick Pay Fund for Hairdressing, Cosmetology,

Beauty and Skincare {“the SPF").

3. Management

31 The SPF will be managed by a Management Committee (“the Management

Committee”} established by the Board of the Bargaining Council (“the Board”), in

accordance with the provisions of these rules.

1 June 2023
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4, WNembership

4.1

4.2

4.3

Employees, in the Hairdressing, Cosmetology, Beauty and Skincare Industry (“the
Industry”) shall be members of the SPF. Working employers and Legal owners

(insofar as a Legal owner is a natural person) may be members of the SPF {“the

members”).
Membership to the SPF shall be:-

4.2.1. voluntary for the Employees that resort under the Pretoria and Cape

Peninsula regions of the Bargaining Council, up to and including the 315t of

December 2016;

4.2.2. compulsory for all Employees that resort under the Semi-National and

KwaZulu-Natal regions of the Bargaining Council as from the 1% of January

2016;

4.2.3. compulsory for all Employees as from the 1% of January 2017.

A member will register. with the SPF by submitting a duly completed application for

membership in the prescribed form to the SPF recording, amongst others, the

member’s personal details.

5. Claiming against the SPF

5.1.

5.2

1 June 2023

For purposes of instituting a claim against the SPF and elsewhere in these rules “basic
salary” or “wage” shall mean the basic salary or wage on which the member’s

contribution to the SPF is calculated and paid in accordance with the provisions of

paragraph 7 below.

A claim may be instituted by a member against the SPF for payment of the basic

salary or wage in respect of such member for a period of time that a member is
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absent from work due to any medical condition, examination or procedure, for which

a member has proof of absence for a day or more (“the payment period”).

5.3 For purposes of this clause 5.3 a distinction is made between the minimum basic
salary or wage as recorded in the collective agreement of the Bargaining Council
{“the minimum”} and the basic salary or wage that is actually paid to the member
{“the actual basic salary or wage”). Should a member’s contribution be calculated
and paid on the actual Basic salary or Wage, the member shall be entitled to claim
the actual Basic salary-or Wage for the payment period, subject to the member’s
contribution on the actual Basic salary or Wage having been paid to the SPF on at
least 3 (three) consecutive occasions, immediately prior to the claim being
instituted. Should a claim be instituted during the 3-month Waiting period, the claim
will be paid on either the minimum or the actual Basic salary or Wage on which the

member contributed prior to the 3-month waiting period, as the case may be.

5.4. The payment period shall be limited to:

5.4.1. 33 {thirty three) days in a 3 (three} year cycle for being absent from the
workplace for any period of time less than 6 (six} days (“the six day period”);

and

5.4,2. 33 (thirty three) days in a 3 (three) year cycle for being absent from the

workplace for a continued period of 7 {seven) days and more (“the seven day

period”).
(“the payment cycle”).

5.5. The following shall apply to the payment cycle:

5.5.1. a member shall not be able to transfer any days from the six-day period to

the seven day period or vice versa;

1 June 2023
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5.6

5.7.

5.8

1 June 2023
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5.5.2. a member may claim against the SPF during any part of the payment cycle,

limited to the number of days set forth in clause 5.3 above,

A member will only be able to institute a claim against the SPF during the payment

period, if:-

5.6.1. except as provided in clause 5.6.2, the member is in possession of a medical '
certificate Issued by a registered medical practitioner, a registered nurse or

registered traditional healer (“the practitioner”), clearly stating: -

5.6.1.1. the name, address and capacity of the practitioner issuing the

medical certificate;
5.6.1.2. the date upon which the member consulted with the practitioner;

5.6.1.3. the period that the member will be absent from work due to the

illness. .

5.6.2 Notwithstanding the provisions of clause 5.6.1, an Employér may approve the first
day (one day) of an Employee’s absence on sick leave without the requirement for a
medical certificate for that day. A medical certificate will still be required for two or

more days of absence due to any medical condition, examination, or procedure.

The SPF may, if necessary, communicate with and call on the practitioner to amplify
or clarify any aspect mentioned on the medical certificate or, in its sole and absolute
discretion, refer the member to a practitioner of its own‘choice and at its own costs,
to verify the medical condition, examination or medical procedure, or duration
thereof, mentioned on the medical certificate. No claim shall be paid until such

time that the SPF has finalised its own investigation as envisaged in this clause,

should it elect to do so.

A claim against the SPF shall be calculated on the basis of the lesser of:-
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5.8.1. the duration for which the member is absent from work due to any medical

condition, examination or procedure; or

5.8.2. the duration that the member may be absent from work due to any medical

condition, examination or procedure, as indicated on the medical certificate.

5.9. Notwithstanding anything contained in these rules to the contrary, the Bargaining

Council, in its sole and absolute discretion may refuse or repudiate any claim made

by a member against the SPF.

5.10 The provisions of this clause 5.10, shall apply to any virus or illness that has been
declared either an epidemic or pandemic by the World Health Organisation or a
similar authority, having the authority to do so (“the virus”}). Notwithstanding
anything to the contrary contained in these rules, the provisions of this clause 5.10

shall only apply in respect of a claim that is instituted as a result of the virus (“a virus

claim”), being:
5.10.1 avirus claim shall be limited to the following payment period, being:

5.10.1.1 (ten) days in respect of the 6-day payment period, as contemplated

in clause 5.4.1 above; and

5.10.1.2 23 (twenty-three) days in respect of the 7-day payment period, as

contemplated in clause 5.4.2 above.

5.10.2 the 10 (ten) days forming part of the 6-day period and the 23 (twenty-three)
days forming part of the 7-day period, will be included in the number of days

recorded in respectively clauses 5.4.1 and 5.4.2 above and shall not be

additional thereto;

5.10.3 the provisions of clauses 5.6 and 5.7 will apply mutatis mutandis in respect of

a virus claim;

1 June 2023
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5.10.4 the following calculation will be used in order to determine the payment

period in respect of a virus claim, being:

5.10.4.1 in respect of the 6-day period: the remaining days available to the
member within the payment cycle x 10 (ten) days, divided by 33

days; and

5.10.4.2  inrespect of the 7-day period: the remaining days available to the

member within the payment cycle x 23 {twenty-three) days,

divided by 33 days.

5.10.5 a virus claim shall be limited to the number of days indicated on the medical

certificate submitted and further subject to the provisions of clauses 5.10.1,

5.10.2 and 5.10.4 above; and

5.10.6 nothing contained in this clause 5.10 shall limit a member’s right to claim any
‘ shortfall, not paid by the SPF relating to a virus claim, from the

Unemployment Insurance Fund (if applicable).

6. Benefits

6.1. Any Medical Condition, Examination or Procedure

6.1.1. A member may claim the basic salary or wage from the SPF for the period

absent from work due to any medical condition, examination or procedure,

within the payment period.

6.2. Maternity benefit

6.2.1. Female members of the SPF may institute a claim against the SPF for a

‘maternity benefit which will be limited to: -

6.2.1.1. 30% (thirty percent) of the monthly basic salary or wage of a female

member;

1 June 2023

This gazette is also available free online at www.gpwonline.co.za




STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 243

7

6.2,1.2. a period of 4 {four) months;
6.2,1.3. no more than 4 (four} children.
6.2 2. the following provision shall apply to a claim in respect of a maternity benefit:

6.2.2,1 the female member shall only be entitled to claim the maternity

benefit upon the child being born;

6.2.2.2 the full maternity benefit will be paid by means of a once-off

payment, calculated in accordance with the provisions of clause

6.2.1;

6.2.2.3. shouid a child be stillborn, the 4 (four) month period as envisaged in
clause 6.2.1.2 above will be limited to 2 {two) months, unless the
Bargaining Council is favoured with a written motivation by a
Psychologist or a Medical Practitioner justifying an increased period
of absence, in which event the Bargaining Council may, in its sole and
absolute discretion, increase the period, which period will not
exceed the 4 (four) months. For purposes of this clause 6.2.2.3
“stillborn” is defined as a child that is delivered after 24 (twenty-four)

weeks and weighs less than 500 (five hundred) grams.

6.2.2.4 nothing contained in these rules shall be construed as to limit any
female member claiming a maternity benefit, from not being able to

also claim a maternity or other benefit during the payment period,

from any other source, whatsoever.
6.2.2.5 a female member may only claim against the SPF for a maternity

benefit after being a contributing member thereto for a continuous

period of 12 {twelve) months i.e. if the child is born after the 12

(twelve) month period.

1 June 2023
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7. Contributions to SPF

7.1. The following contributions shall be made to the SPF:

7.1.1.

7.1.2,

7.1.3.

7.14,

Employer: an Employer that employs a member of the SPF shall contribute an
amount equal to what is agreed by the parties to the Bargaining Council, from

time to time, of the Employee’s monthly basic salary or wage, to the SPF (“the

Employer’s contribution”}

Employee: an Employee who is a member of the SPF shall contribute an
amount equal to what is agreed by the parties to the Bargaining Council, from

time to time, of the applicable Basic salary or wages, to the SPF (“the

Employee’s contribution™);

Working Employer: a Working Employer that is a member of the SPF shall
contribute an amount equal to what is agreed by the parties to the Bargaining
Council, from time to time, of the monthly Basic salary or wage of a qualified
stylist, which shall be determined by the Basic salary or wage of the area in

which the Working Employer operates an Establishment (“the Working

Employer’s contribution”);

a Legal Owner that is a member of the SPF shall contribute an amount equal
to what is agreed by the parties to the Bargaining Council, from time to time,
of the Basic salary or wage of a qualified stylist, which shall be determined by
the Basic salary or wage of a Qualified Stylist in the area in which the Working

Employer operates an Establishment (“the Legal Owner contribution”).

7.2, The Contribution recorded in clause 7.1 above, shall be due and payable to the SPF,

1 June 2923

on a monthly basis.
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7.3.  An Employer, Working Employer and Legal owner, as the case may be, shall by no
later than the seventh day of the month following the month in respect of which the
payment is due, pay to the Bargaining Council the Employer’s contribution,

Employee’s contribution, Working Employer’s contribution or Legal Owner’s

contribution.

8. Procedure to institute claim against SPF

8.1.  Any claim against the SPF shall be submitted by no later than 90 {ninety) days after

the date upon which any medical condition, examination or procedure occurs.

8.2. The Bargaining Council, in its sole and absolute discretion, may grant condonation

for a claim being institute outside the period stated in clause 8.1 above.
8.3. A claim against the SPF shall be submitted in the following manner and form:-
8.3.1. on the claim form attached to these rules, duly completed;

8.3.2. be accompanied by:

8.3.2.1. the original or certified copy of the medical certificate and bank

account statement;

8.3.2.2. a certified copy of the member’s identity document, only id no copy

of the identity document is available on the Council’s system;

8.3.2.3. written confirmation of the Employer, Working Employer or Legal

Owner, stating the period of absence;

8.3.2.4. salary advice slip / payslip indicating both the member's gross and

nett salary and proof that the contributions to the SPF have been

deducted;

1 June 2023
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8.3.2,5, a birth certificate of the child born in the event of a female member

claiming a maternity benefit,
8.4. The claim form duly completed together with the supporting documents recorded in

the clause 8.3 above, shall be submitted to the SPF by hand, e-mail, facsimile or

registered mall.

8.5. In the event of a member claiming for the SPF on more than one occasion in any
calendar year, the documents to be submitted by the member shall be limited to the

duly completed claim form and the original or certified copy of the medical

certificate.

8.6. Any claim instituted against the SPF which:-
8.6.1. is submitted on a claim form which is not duly completed or is illegible;
8.6.2. is not accompanied by any of the aforesaid supporting documentation;

8.6.3. the medical certificate or any part thereof is blank or illegible will not be

processed.

8.7. The SPF will execute its best endeavours to make payment to the member in respect
of a claim Instituted, within 30 (thirty) days of the claim being submitted, or the date

upon which the member has fully complied with the requirements set forth in clause

8.3 above, whichever is the latter.

9.  Compliance with collective agreement

9.1. No claim against the SPF will be entertained if an Employer is in arrears in respect of
any of the Employer’s contribution or member’; contribution to the SPF. Should an
Employer be in arrears with contributions to the SPF, a member's remedy for
payment shall lie in a referral of a dispute to the Bargaining Council, based on the

Employer’s non-compliance with the provisions of the collective agreement which

incorporates these rules.

1 June 2023
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9.2. The SPF, in its sole and absolute discretion may, notwithstanding a member being in
arrears elect to entertain a claim instituted against the SPF, in which event the SPF
may apply set off against any amount due and owing by the member to the SPF

against an approved claim paid by the SPF to the member.

9.3. Should application be made by any person to be exempt from the provisions of the
collective agreement or these rules, the exemption wili only apply as from the date

upon which the Exemption Board hands down its decision to grant exemption.

10. Special provisions relating to membership

10.1. Should a Working Employer or a Legal Owner become a member of the SPF at any
time prior to the 1° of January 2017, a 8 (eight) month waiting period will be
applicable i.e. the SPF will not entertain any claim instituted by a Working Employer
ora Legél Owner againét the SPF within a period of 8 (eight) months after becoming
a member and any claim instituted thereafter up and to including the 31% of
December 2016, will be paid out pro-rata to the number of months that the Working

Employer or Legal Owner has been a member of the SPF.

11. Administration

11.1. The Management Committee will be appointed by the Board at the Board’s Annual

General Meeting (“AGM"),

11.2. The Management Committee shall consist of the Chairperson and Vice-chairperson
of the Board, 2 (two) Representatives nominated by the Employer party to the
Bargaining Council and 2 (two) Representatives, nominated by the Employee party
to the Bargaining Council and the Chief Executive Officer of the Bargaining Council.
The Chief Executive Officer (Ex-Officio member) of the Bargaining Council shall have

no voting powers on the Management Committee.

1 June 2023
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11.4.

11.5.

11.6.

11.7.

11.8.

11.9.

1 June 2023
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Each of the parties to the Council shall appoint, for the Chatirperson, Vice-chairperson

positions and Representatives alternates, from the pool of alternatives, nominated

by the parties to the Council Board.
The Management committee shall appoint from among them, a Chairperson and
Vice-chairperson, which may differ from the Chairperson and Vice- chairperson of
the Board. The term of office of the Chairperson, Vice-chairperson and
Representatives (and their Alternates) serving on the Management Committee shall
be the same term as the Chairperson and Vice-chairperson appointment to the
Board and shall terminate upon such date that the Chairperson and Vice-

chairperson’s appointment to the Board, terminates.

The Chairperson, Vice-chairperson or a Representative of the Management

Committee may resign as such by furnishing the Board with 30 {thirty) calendar days

of his / her intention to do so.

The Chairperson, Vice-chairperson or a Representative of the Management
Committee’s appointment as such may be terminated by a decision of the Board.
Should the Chairperson’s appointment be terminated in terms of this clause i1.6,
the Vice-chairperson shall take over the responsibilities of the Chairperson for the
remainder of the term set-forth in clause 11.4 above. In such event the
representatives to the Management Committee shall appoint a new Vice-

chairperson from amongst them for the remainder of such term.

In the event of a Representative of the Management Committee resigning or his /
her appointment as such being terminated, the Representative’s, Alternate will

replace the person so resigning or appointment being terminated, to the

Management Committee,

All resolutions by the Management Committee shall be passed with a majority vote,

The Bargaining Council will consider and authorise claims instituted-by members

against the SPF,
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The Management Committee, mandated by the parties to the Bargaining Council,
shall have the power to make and alter rules governing the SPF
Any disputes emanating from the Bargaining Council refusing, repudiating or partly
refusing or partly repudiating any claim instituted against the SPF by a member or’
any dispute as to the interpretation, meaning, intention or provisions of these rules

shall be resolved as follows:-

11.11.1. a person aggrieved by the decision of the Bargaining Council may lodge an

appeal to the Management Committes; (as per the prescribed Appeal

Form)

11.11.2. all appeals shall be lodged within 14 (fourteen) days as from the date upon
which the Bargaining Council’s decision has been made available and shall

be heard by the Management Committee within 120 {hundred and twenty)

days of being lodged.

11.11.3. any appeal shall be in writing and shall contain the following:~

11.11.3.1. grounds of appeal;

11.11.3.2. alf supporting documentation which will be used in support of

the appeal;
11.11.3.3. any other relevant information or documentation that may

assist the Management Committee to arrive at a conclusion.

11.11.4. an appeal, in the sole and absolute discretion of the Management

Committee, may be amplified by oral argument;

11.11.5. The Management Committee’s finding on appeal shall be in writing and
shall be made available to the person lodging such appeal within 14
(fourteen) days from such appeal being heard. The Management

Committee’s finding on appeal shall be final and binding.
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11.13,

11.14.

11.15.
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All expenses incurred in connection with the administration of the SPF shall be a
charge against the SPF, The Management Committee shall have the power to
appoint committees or sub-committees to delegate to such sub-committees such

powers as are not inconsistent with the collective agreement or these rules.

The Management Committee may cause to;-
11.13.1. open a bank account/s for retaining members contributions;

11.13.2. invest funds of the SPF not immediately required to meet any claims or
charges from time to time which includes, but will not be limitéd to,
investing in immovable property;

11.13.3. from time to time borrow and/or obtain an overdraft from any bank or
financial institution for such sum of money required for purposes of
meeting its obligations as envisaged in these rules.

The Management Committee's powers as set forth in clause 11.13 above shall be

limited to the extent that only the Board may elect:
11.14.1. at which financial institutions a bank account/s may be opened;
11.14.2. by which broker and where funds of the SPF may be invested.

The Council Board shall appoint the auditors to audit the books of account and
financial statements of the SPF, a.nnually, The audited financial records of the SPF
shall be presented to, considered and approved by the Board at its AGM, where
after it will be signed off by the Chairperson of the Management Committee. The
Chairperson of the Manégement Committee shall in his / her Chairperson’s report
address the AGM on the activities of the SPF. The audited financial records of the
SPF shall be open for inspection to any member of the SPF during office hours at

the Bargaining Council’s head office as indicated in the collective agreement.
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11.16. A member shall be entitled to copies of the financial records after the inspection
thereof against first paying a photocopying charge levied by the Bargaining Council,

in its sole and absolute discretion.

11.17. The Management Committee may, from time to time as and when necessary

instruct actuaries to attend to actuarial calculations for purposes of ensuring that
the SPF has sufficient funds to meet its obligations and to ensure sustainability. The

expense relating to the appointment of the actuaries shall be borne by the SPF.

11.18. The SPF shall have the legal capacity to enter into any agreement and to sue or to

be sued in its own name.

11.19. Any profits or losses incurred in the day-to-day activities of the SPF or the realisation

of any investment shall be borne by the SPF.

11.20. The Management Committee shall meet at least on 3 (three) occasions per calendar
year, which meetings shall take place at least 2 (two) months prior to Board
meetings scheduled for that calendar year, so as to enable the Chairperson to

report on the activities and financial status of the SPF, during Board meetings.

- 11,21, The Management Committee shall ensure that the SPF, at all material times, has
sufficient funds to settle any claims that may arise in the ensuing 4 (four) calendar
months, predicated on the historical claims that arose in the same time period i.e

the same 4 (four) calendar months, in the previous calendar year, plus 10% (ten

percent).

12. Liguidation and dissolving of SPF

12.1. The SPF will continue ad infinitum until liquidated or dissolved by virtue of a

resolution of the Board.

12.2. Inthe event of the Board resolving to liquidate or dissolve the SPF, the funds retained

in the SPF after settlement of any administration and liquidation expenses, shall be

1 June 2023
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paid in equal shares to the Employer party/ies and Employee/s party/ies to the

Bargaining Council.

In the event of the Bargaining Council being wound up or dissolved, the Board shall,
on the date upon which the Bargaining Council is being wound up or dissolved,
appoint 3 persons nominated by the Employer party/ies to the Bargaining Council
and 3 persons appointed by the Employee party/ies to the Bargaining Couricil, as

trustees of the SPF (“the trustees”).

The Trustees shall liquidate or dissolve the SPF in which event the funds of the SPF
shall be paid in equal shares to the Employer party/s and Employee/s party/ies to

the Bargaining Council.

13.  Indemnity

13.1.

The members of the Board, Management Committee or any person and/or entity
employed by the Management Committee, shall not be liable for any actions taken
by and/or debt and/or liability of the SPF and are hereby indemnified by the SPF

against any losses and/or expenses incurred by it as a result of or arising from the

bona fide execution of their dutles as such.

THESE AMENDED RULES WILL BE IN FORCE AND EFFECT AS FROM 1 June 2023.

1 June 2023
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DEPARTMENT OF JUSTICE AND CONSTITUTIONAL DEVELOPMENT

NO. R. 4109 24 November 2023

NATIONAL PROSECUTING AUTHORITY ACT, 1998 (ACT NO. 32 OF 1998)

REGULATIONS ON ESTABLISHMENT OF OFFICE FOR ETHICS AND
ACCOUNTABILITY

The Minister of Justice and Correctional Services has, in terms of section 40, read with
section 22(5), of the National Prosecuting Authority Act, 1998 (Act No. 32 of 1998),
and in consultation with the Minister of Finance, made the Regulations set out in the
Schedule.

SCHEDULE
INDEX
CHAPTER 1
Definitions
1. Definitions
CHAPTER 2
Part |
Office for Ethics and Accountability
Establishment of Office for Ethics and Accountability
Mandate of Office
Structure of Office
Composition of Office

Determination of organisational structures and posts of Office and Divisions

N o g bk w0

Security vetting and lifestyle audits
Part Il
Ethics Management and Advocacy Division
Objects of Ethics Management and Advocacy Division
Powers, duties and functions of Ethics Management and Advocacy Division
Part Il
Complaints Management and Investigation Division

10. Objects of Complaints Management and Investigation Division
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11. Powers, duties and functions of Complaints Management and Investigation Division
12. Persons who may lodge complaint

13. Complaints and conduct that may be reported

14. Methods to lodge complaint

15. Complaints procedure

16. Handling of complaints

17. Complaints against National Director, Deputy National Director or Director

18. Information required regarding complaint

CHAPTER 3
General provisions
19. Reporting responsibilities

20. Offences and penalties

21. Short title
CHAPTER 1
Definitions
Definitions
1. In these regulations, unless the context otherwise indicates, a word or

expression to which a meaning has been assigned in the Act has the same meaning, and—
"complainant” means any person who has lodged a complaint in terms of these regulations;
"complaint" means any alleged action or omission, improper conduct or any other conduct
contemplated in regulation 13 on the part of a member of the prosecuting authority which has
resulted in any impropriety or prejudice;

"Complaints Registrar" means the person appointed in the Office under regulation 5(1)(d)
and who is responsible for the receipt and registration of every complaint and keeping record
regarding the progress of every complaint;

"days" refers to working days;

“employee” means a person who is appointed at or assigned to the Office;

"head of the Office” means a Special Director appointed by the President in terms of section
13(1)(c) of the Act to this position;

"lifestyle audit” means the study of a person's living standards, assets and expenditure to
ascertain if it is consistent with his or her reported income, in accordance with legislation

governing the public service and its associated guidelines;

2
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"member of the prosecuting authority" includes—

(a) a member referred to section 4 of the Act;

(b) a member of the prosecuting authority appointed at or assigned to the Office of the
National Director as contemplated in section 5(2)(d) of the Act;

(c) a member of the administrative staff referred to in section 37 of the Act;

(d) a person engaged to perform services contemplated in section 38(1) of the Act; and

(e) a person performing services for the prosecuting authority in terms of a secondment or
consultancy agreement;

"Office" means the Office for Ethics and Accountability;

"public service" means the public service contemplated in section 8 of the Public Service

Act;

"Public Service Regulations"” means the Public Service Regulations, 2016; and

"the Act" means the National Prosecuting Authority Act, 1998 (Act No. 32 of 1998).

CHAPTER 2
Part |
Office for Ethics and Accountability

Establishment of Office for Ethics and Accountability

2. There is hereby established an office, to be known as the Office for Ethics and

Accountability.

Mandate of Office

3. (1) The mandate of the Office is to—

(a) develop, promote and maintain an inherent culture of ethics, integrity, accountability,
compliance and good governance in the prosecuting authority;

(b) promote and maintain a high standard of professional ethics in the prosecuting authority;

(c) develop, implement and manage a complaints procedure in the prosecuting authority
enabling any person to report any complaint;

(d) maintain a complaints procedure based on and intended to be guided by the principles
of promptness, fairness, consistency and uniformity; and

(e) promote efficient service delivery in the prosecuting authority.

(2) The Office does not have the mandate to deal with—
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(a)

(b)

(c)

(d)

a complaint of alleged improper conduct or any other conduct where the National

Director—

(i) intervenes in the prosecution process when policy directives are not complied

with; or

(ii) reviews a decision to prosecute or not to prosecute an accused person;
grievances of members of the prosecuting authority that fall within the ambit of the formal
grievance procedures in the public service;
misconduct appeals of a member of the prosecuting authority that fall within the ambit
of the disciplinary code and procedures of the public service; or
a person appointed and employed in or seconded or assigned to an Investigating

Directorate in terms of section 7(4) of the Act.

Structure of Office

(a)
(b)
(c)

4. The Office consists of—
an Ethics Management and Advocacy Division;
a Complaints Management and Investigation Division; and

any other structure that may be established in terms of these regulations.

Composition of Office

(@)
(b)
(c)

(d)
(e)
(")

5. (1) The Office comprises—
a Special Director, who is the head of the Office;
a person appointed as the head of the Ethics Management and Advocacy Division;
a Deputy Director appointed as the head of the Complaints Management and
Investigation Division;
a Complaints Registrar;
other members of the prosecuting authority appointed in or assigned to the Office; and
members of the administrative staff of the Office.
(2) The members of the Office referred to in paragraphs (b), (d), (e) and (f)

must be appointed on the recommendation of the National Director, or a member of the

prosecuting authority designated for that purpose by the National Director, after consultation
with the head of the Office.
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Determination of organisational structures and posts of Office and Divisions

6. (1) The National Director and the head of the Office must, in consultation
with the Director-General: Justice and Constitutional Development—
(a) determine the organisational structure of the Office; and
(b) define the posts necessary to perform the relevant functions,
which will constitute the approved establishment of the Office.
(2) The organisational structure referred to in subregulation (1) may
include—

(a) members of the—

(i) prosecuting authority in the Office,
(ii) Ethics Management and Advocacy Division; and
(iii) Complaints Management and Investigation Division;

(b) members of the—
(i) Office; and
(i) any of the Divisions,
in provincial and regional branches; and
(c) administrative structures which are linked to the Office.
(3) The head of the Office may, in consultation with the National Director
and the Director-General: Justice and Constitutional Development—
(a) establish an advisory committee to advise him or her on the structuring or restructuring
of the Office;
(b) establish or designate existing administrative structures within the prosecuting authority
to assist the Office in the exercise of its duties; or

(c) establish operational or project teams.

Security vetting and lifestyle audits

7. (1) No person may be appointed in, or assigned to the Office unless—

(a) the person has been issued with a security clearance following a vetting investigation
conducted in terms of section 2A of the National Strategic Intelligence Act, 1994 (Act
No. 39 of 1994); and

(b) alifestyle audit has been conducted,

and the head of the Office, after evaluating the gathered information and lifestyle audit, is

satisfied that such person may be appointed in or assigned to the Office without the possibility
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that such person might be a security risk or that they might act in any way prejudicial to the
objectives of the Office.

(2) Lifestyle audits of employees of the Office must be performed in
accordance with the Guide to Conduct Lifestyle Audits in the Public Service.

(3) A comparative search may be made into any official database in the
South African Police Service in respect of the person whose security vetting or lifestyle audit
is being performed.

(3) No person may disclose any information which he or she obtained in
the application of the measures for security vetting and lifestyle audits as set out in this
regulation, except—

(a) if such information is disclosed to any other person who of necessity requires it for the
performance of his or her functions in terms of these regulations;

(b) if he or she is a person who of necessity supplies it in the performance of his or her
functions in terms of these regulations;

(c) if the information is required in terms of any law or as evidence in any court of law or a
formal disciplinary process; or

(d) if the disclosure of the information is authorised by a court of law.

Part Il

Ethics Management and Advocacy Division

Objects of Ethics Management and Advocacy Division

8. The objects of the Ethics Management and Advocacy Division are to—

(a) develop and implement an ethics management strategy that prevents and deters
unethical conduct and acts of corruption in the prosecuting authority;

(b) provide proactive ethics management so as to ensure congruence between the creation
of an overall ethical culture and the establishment of a whistle-blowing culture within the
prosecuting authority;

(c) create a strong ethical organisational culture in the prosecuting authority that creates an
environment conducive to the disclosure of improper conduct and impropriety;

(d) manage ethical norms and standards and codes of conduct in the prosecuting authority;

(e) promote an independent and impartial prosecuting authority; and

()  facilitate the eradication and prevention of unethical conduct in the prosecuting authority.

Powers, duties and functions of Ethics Management and Advocacy Division
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9. (1) The powers, duties and functions of the Ethics Management and

Advocacy Division are to—

(a) provide advice in respect of integrity and ethics to members of the prosecuting authority;

(b) ensure that all relevant institutional policies, policy directives, codes of conduct, circulars
and rules and procedures, promote integrity, ethical conduct, and compliance with the
relevant laws and prescripts in the prosecuting authority;

(c) assist members of the prosecuting authority in dealing with professional ethical
challenges and issues that may emerge in the performance of their duties;

(d) engage in proactive communications activities with members of the prosecuting
authority to ensure that ethics and integrity remain at the centre of all activities of the
prosecuting authority;

(e) liaise with government institutions to collectively promote a culture of integrity;

(f)  develop—
(i) a code of ethics;
(ii) an ethics management plan;

(iii) ethics risk assessments; and
(iv) an integrity scorecard,
for the prosecuting authority;

(g) periodically review ethics management tools to ensure they encourage best practices,
and address emerging trends in unethical conduct;

(h) develop and implement an ethics awareness programme within the prosecuting
authority;

(i) use appropriate communication platforms to disseminate the ethics management tools
widely to ensure that they are accessible to, and understood by, all members of the
prosecuting authority;

()  review and update on a regular basis the information and communication platforms to
ensure that they are responsive to the emerging ethics developments and trends;

(k)  develop ethics training manuals that are appropriate for members of the prosecuting
authority, which may include specific modules aimed at different staff categories;

()  incorporate ethics into induction programmes and existing training programmes,
including the Aspirant Prosecutors Programme;

(m) conduct mandatory and regular ethics training to enhance members of the prosecuting
authority’s ethical understanding and ethics intelligence;

(n) keep abreast of ethics developments;

(o) conduct an annual assessment of the performance of the prosecuting authority against

the integrity scorecard;
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(r)

(q)

(r)

(s)

()

(u)
(v)

(w)

conduct regular ethics surveys among members of the prosecuting authority to monitor
the uptake of ethics, the efficacy of the ethics management tools, and the perception
and efficacy of ethics management in general,

conduct regular, localised risk assessments of the offices, business units and processes
in the prosecuting authority with a view to identifying integrity vulnerabilities and gaps,
and to assist managers of the prosecuting authority to address such vulnerabilities;
advise the management of the prosecuting authority on the adoption and implementation
of systems, processes and mechanisms to detect conflicts of interests;

receive declarations from members of the prosecuting authority in relation to, among
others, donations and conflicts of interest;

undertake activities to proactively ensure that members of the prosecuting authority
understand the links between their behaviour and institutional integrity, including what is
required to meet the minimum compliance requirements and to hold themselves to the
highest standards of integrity;

support senior managers in the prosecuting authority to promote a model of integrity;
ensure that all members of the prosecuting authority are informed of their disclosure and
reporting obligations; and

refer possible cases of non-compliance with disclosure and reporting obligations, as well
as any ethical failures, to the Complaints Management and Investigation Division.

(2)  Any advice requested, the identity of the person requesting advice and

the advice given, as contemplated in subregulation (1)(a), shall not be disclosed unless the

person requesting the advice consents to its disclosure.

(3) Any advice requested and given, as contemplated in subregulation

(1)(a) shall not be used in any proceedings against the person seeking and receiving the

advice.

Part Il

Complaints Management and Investigation Division

Objects of Complaints Management and Investigation Division

10. (1) The objects of the Complaints Management and Investigation Division

are to—

(a)
(b)

develop a formal written procedure for dealing with complaints;
ensure that the complaints procedure is accessible to all members of the prosecuting

authority and the general public;
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(c) enable members of the prosecuting authority to lodge complaints regarding ethics and
integrity violations, failures and risks within the prosecuting authority, as well as improper
conduct or impropriety by staff or management;

(d) receive and manage internal and public complaints;

(e) investigate complaints;

(f)  determine whether complaints fall within the mandate of the Office;

(g) refer complaints to the relevant and appropriate business unit or authority dealing with
such complaints, including complaints regarding—

(i)  a matter where the National Director may intervene in the prosecution process or
review a decision to prosecute or not to prosecute;

(i) a grievance, improper conduct or any act of impropriety on the part of a member
of the prosecuting authority to the component responsible for human resources or
labour relations;

(i) a misconduct appeal of a member of the prosecuting authority that falls within the
ambit of the disciplinary code and procedures of the public service to the
component responsible for labour relations; and

(iv) an alleged criminal offence, to the South African Police Service or the Directorate
for Priority Crime Investigation or the Investigating Directorate established in terms
of section 7 of the Act;

(h) resolve complaints;

(i) report on the resolution or referral of complaints;

()  deal with complaints on a confidential and protected basis;

(k) increase effective accountability;

() reduce and address improper and abusive behaviour within the prosecuting authority;

(m) promote or contribute to the protection of victims’ rights; and

(n) improve service delivery by the prosecuting authority.

(2) The identity of a person lodging a complaint must be protected and not
disclosed unless the person consents to its disclosure or the disclosure of the identity of the
person is necessary for the investigation and resolution of the complaint.

(3) No employer, employers’ organisation, or person acting on behalf of an
employer or employers’ organisation, may refuse to employ or continue to employ a person,
threaten dismissal, or otherwise threaten a person, discriminate against a person in regard to
employment, or a term or condition of employment or intimidate or coerce or impose a
pecuniary or other penalty on a person, because of a belief that the person may provide
information, a document or thing when dealing with a complaint lodged or because the person

has made or is about to make a disclosure that may be required in dealing with a complaint
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lodged or has participated in or is about to participate in a procedure dealing with a complaint

lodged.

Powers, duties and functions of Complaints Management and Investigation Division

1. The powers, duties and functions of the Complaints Management and

Investigation Division are to—

(@)

(b)

(c)

(d)

(e)

(f)
(9)
(h)
(i)
()
(k)
()
(m)

(n)

(o)

develop a complaints procedure and complaints policy to guide the processing of
complaints and determine the different roles to be played in relation to complaints;
develop and maintain a complaints mechanism that enables complaints to be lodged on
a confidential and protected basis;

develop, implement and maintain an integrated, customised, digital complaints
management system that can receive, record and track complaints submitted through
multiple reporting channels;

develop and implement a complaints mechanism awareness programme, targeting both
the general public and members of the prosecuting authority;

utilise appropriate communication platforms to disseminate information regarding
complaints procedures and complaints mechanisms to members of the prosecuting
authority as well as to the general public;

develop guidelines and standards for processing and responding to complaints,
including for replies to ordinary, early resolution complaints;

register all complaints received at any office of the prosecuting authority and monitor
progress with regard to the investigation and resolution of all such complaints;

refer complaints to the relevant and appropriate business unit or authority;

determine the processes to be followed in the investigation of complaints;

investigate complaints;

resolve complaints;

create a feedback mechanism to report progress and the outcome of complaints to
complainants;

develop guidelines for collecting data on complaints, provide institutional feedback and
offer policy proposals to the National Director;

monitor service delivery and perform regular inspection of how services are delivered at
offices and service points of the prosecuting authority, and report to the National Director
on such service delivery inspections; and

liaise with other public complaints structures in order to ensure that complaints relating

to the prosecuting authority are directed to the Office.
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Persons who may lodge complaint

12 A person who may lodge a complaint in accordance with these regulations,
includes—

(a) any person directly affected by any alleged improper conduct or any conduct on the part
of a member of the prosecuting authority which has resulted in any impropriety or
prejudice;

(b) any person as defined in section 2 of the Interpretation Act, 1957 (Act No. 33 of 1957),
who proves some substantial and peculiar interest in the matter;

(c) any person or institution who has a reporting duty in terms of specific legislation;

(d) aninvestigating officer of a case or another member of the South African Police Service
who serves in a managing capacity in respect of that matter;

(e) an accused person or a family member of that accused person;

(f)  alegal representative or his or her association or firm;

(g) any witness in a case or any person having an interest in that case;

(h) avictim of crime, who is not necessarily a witness, or a family member of the victim;

(i)  a whistle-blower, who is not necessarily a witness;

()  apresiding officer of any court referred to in section 166 of the Constitution or the Judicial
Service Commission or the Magistrates' Commission;

(k) any member of the prosecuting authority;

() any institution established in terms of the Constitution; or

(m) a member of Parliament.

Complaints and conduct that may be reported

(@)

(b)

(c)
(d)

(e)

13. A complainant may report any complaint, including—

any dissatisfaction regarding an act or omission within the prosecuting authority which
adversely affects, or may adversely affect, that complainant, or may be detrimental to
the prosecuting authority;

dissatisfaction with the service, treatment or information received from a member of the
prosecuting authority;

that his or her rights were not or are not being observed by the prosecuting authority;
improper conduct or any act of impropriety or unethical conduct on the part of a member
of the prosecuting authority;

actions of maladministration or the commission of an offence by a member of the

prosecuting authority;
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()
(9)
(h)
(i)
()
(k)
)
(m)

(n)
(o)

(r)

(q)

()

(s)

()

(u)

v)

(w)

dishonesty or improper dealings with regard to public money by a member of the
prosecuting authority;

the behaviour or diligence of members of the prosecuting authority;

actions of any form of discrimination by a member of the prosecuting authority;
incidents of unprofessional conduct by a member of the prosecuting authority;

conduct which is inconsistent with the letter and spirit of the Code of Ethics of the
prosecuting authority or the Code of Conduct for members of the prosecuting authority;
adverse findings or comments made by a presiding officer about the prosecuting
authority or a member thereof;

breaching by a member of the prosecuting authority of a victim’s right to be free from
intimidation, harassment, fear, tampering, bribery, corruption or abuse;

engaging in any transaction or action that is in conflict with or infringes on the execution
of the member of the prosecuting authority’s official duties;

a member of the prosecuting authority conducting business with any organ of state;

a member of the prosecuting authority engaging in any official action or decision-making
process which may result in improper personal gain;

a member of the prosecuting authority favouring relatives and friends in work-related
activities;

a member of the prosecuting authority abusing his or her authority or influencing another
member of the prosecuting authority, or being influenced to abuse his or her authority;
using or disclosing by a member of the prosecuting authority of any official information
for personal gain or the gain of others;

a member of the prosecuting authority receiving or accepting any gift from any person
in the course and scope of his or her employment, contrary to or not in accordance with
the Gifts Policy for the prosecuting authority;

a member of the prosecuting authority performing outside remunerative work without
permission, or performing such work during official work hours, or using official
equipment or state resources for such work;

a member of the prosecuting authority performing party political activities in the
workplace;

non-compliance by a member of the prosecuting authority with a provision of the Public
Service Act, the Public Service Regulations, the Code of Conduct for members of the
prosecuting authority, the Prosecution Policy of the prosecuting authority, the Code of
Conduct for Public Servants or a directive issued by the Minister of Public Service and
Administration;

actions of misconduct by a member of the prosecuting authority emanating from criminal

investigations; and
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(x)  non-compliance by a member of the prosecuting authority with the information security

standards referred to in regulation 94(1) of the Public Service Regulations.

Methods to lodge complaint

14. (1) A complainant may lodge a complaint with the prosecuting authority
by—

(a) completion of a form, as determined by the head of the Office, which form is available—
(i)  online on the website of the prosecuting authority; or
(i)  at any office of the prosecuting authority;

(b) submission of a letter or statement addressed to the head of the Office, which may be
posted to the postal, or e-mailed to the e-mail, address provided for such purposes on
the website of the national prosecuting authority;

(c) contacting any office of the prosecuting authority telephonically, in which case the form
referred to in paragraph (a) must be completed by the relevant office of the prosecuting
authority on behalf of the complainant and the relevant office must immediately submit
the complaint to the Complaints Registrar; or

(d) lodging a complaint verbally in person at any office of the prosecuting authority, in which
case the form referred to in paragraph (a) must be completed and signed by the
complainant and the relevant office must immediately submit the complaint to the
Complaints Registrar.

(2) (a) The Office is obliged to investigate all complaints or where

necessary refer the complaint as contemplated in regulation 10(1)(g);

(b) an anonymous complaint must be investigated if such complaint is
supported by evidence or corroborating documentation and the identity of the complainant is

not material to conducting an investigation.

Complaints procedure

15. ) A complainant must lodge his or her complaint as provided for in
regulation 17(1) within 90 days from the date on which he or she became aware of the issue
giving rise to the complaint: Provided that a complaint may be received and dealt with after
the specified time on good cause shown why the complaint was lodged late.

(2) A complaint received at any office of the prosecuting authority must be
registered and managed by the Complaints Registrar of the Office.
(3) Upon receipt of a complaint, the Complaints Registrar must within three

days of receiving the complaint, acknowledge receipt of the complaint.
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Handling of complaints

16. (1) The prosecuting authority must deal with complaints sensitively, fairly
and confidentially and must inform the complainant of the outcome of the complaint.

(2) If the complaint is upheld, the prosecuting authority must—

(a) apologise to the complainant or the person who was prejudiced by the issues giving rise
to the complaint;

(b) endeavour, wherever possible, to adequately address the complaint; and

(c) take steps to ensure that the issues do not occur again.

(3) A member of the Complaints Management and Investigation Division
assigned to an investigation by the head of the Division may request and obtain any report,
document, information and any evidential material from any member of the prosecuting
authority for use in a specific investigation.

(4) Members of the prosecuting authority, including members who are

under investigation, must give their full cooperation in the investigation process.

Complaints against National Director, Deputy National Director or Director

17. ) Any complaint lodged with the Office against a National Director or
Deputy National Director or Director must be reported to the Minister for referral to the
President.

(2) The President may deal with the matter in accordance with section
12(6) of the Act.

Information required regarding complaint

18. Subject to the provisions of regulation 17(2), in lodging a complaint, the

complainant must—

(a) indicate whether the complaint is lodged personally or on behalf of another person,
group or class of persons, association, organisation or organ of state and, if so, provide
the following particulars:

0] the particulars set out in paragraph (a) of the person lodging a complaint on
behalf of the other person, group or class of persons, association, organisation
or organ of state;

(ii) name of other person, group or class of persons, association, organisation or

organ of state as contemplated in paragraph (b)(i);
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(b)

(c)

(iii)

(iv)

reason why the complaint is lodged on behalf of another person, group or class
of persons, association, organisation or organ of state;

information of the other person, group or class of persons, association,
organisation or organ of state, on whose behalf the complaint is lodged, as

contemplated in paragraph (b)(ii) to (v);

provide his or her available personal information, including—

(i) full names;

(ii) physical and postal address;

(iii) telephone number, cellular telephone number and facsimile numbers;

(iv) e-mail address; and

(v) preferred method of communication;

provide full details of the alleged offending act, omission, or conduct, including, but not
limited to—

(i)  the date and place of occurrence of the alleged offending act, omission or conduct;

(i)
(iii)

(iv)

(v)

(vi)

(vii)

(viii)

the nature of the alleged offending act, omission, or conduct;

if known, the particulars of any member of the prosecuting authority who allegedly
committed the offending act, omission or conduct;

the names and contact details of any person who may provide information relevant
to the complaint;

information regarding other complaint mechanisms which the complainant has
employed in an attempt to resolve the complaint, if any;

the particulars of any person who has been involved in an attempt to resolve the
complaint, if any;

whether the complaint requires urgent attention and the reasons for the urgency,
including the harm, actual or potential, if the complaint is dealt with by the
prosecuting authority in the ordinary course of business; and

any other relevant information or supporting documents relevant to the

investigation.

CHAPTER 5

General provisions

Reporting responsibilities

19.

(1) The head of the Office must submit a monthly report to the National

Director on the activities of the Office.
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(2) The National Director must include in the annual report to Parliament in
terms of section 35(2)(a) of the Act, a report on the activities of the Office, including the

managing, investigation and outcome of any complaint contemplated in regulation 17.

Offences and penalties

20. (1) No person shall improperly interfere with, hinder or obstruct the Office
or any member thereof in the exercise, carrying out or performance of its, his or her powers,
duties and functions.

(2) Any contravention of subregulation (1) is an offence and a person is,
upon conviction, subject to any sanction that may be imposed in terms of section 41(1) of the
Act.

(3) Any false information provided in relation to the security vetting or
lifestyle audit, contemplated in regulation 7 is an offence and a person is, upon conviction,

subject to any sanction that may be imposed in terms of section 41(3) of the Act.

Short title

21. These regulations are called the Regulations on Establishment of Office for
Ethics and Accountability, 2023.
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SOUTH AFRICAN REVENUE SERVICE

NO. R. 4110 24 November 2023

GENERAL EXPLANATORY NOTE:

[ ] Words that are between square brackets and in bold typeface, indicate
deletions from the existing rules
Words that are underlined with a solid line, indicate insertions in the

existing rules

CUSTOMS AND EXCISE ACT, 1964
AMENDMENT OF RULES

Under sections 77H and 120 of the Customs and Excise Act, 1964 (Act 91 of 1964),
the rules published in Government Notice R.1874 of 8 December 1995, are herewith

amended to the extent set out in the Schedule hereto.

A o

EDWARD CHRISTIAN KIESWETTER
COMMISSIONER FOR THE SOUTH AFRICAN REVENUE SERVICE

SCHEDULE

Amendment of rule 77H.01
1. Rule 77H.01 is hereby amended —
(a) by the substitution for the definition of “Customs and Excise Branch Office
Appeal Committee” of the following definition:
““Customs and Excise Branch Office Appeal Committee” means an
appeal committee established in terms of rule 77H.11(1)(a) for a Branch

Office or for a number of Offices, irrespective of whether —
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(a) both customs and excise functions are performed by that Branch

Office or those Offices;

(b) only customs functions are performed by that Branch Office or

those Offices; or

(c) only excise functions are performed by that Branch Office or those
Offices:”;

(b) by the insertion after the definition of “eFiling” of the following definition:

““person responsible for managing internal appeals at Head Office”

means an official at Head Office to whom the management of internal

appeals is assigned by the person entrusted with overall responsibility

for Customs and Excise appeals;”

(c) by the insertion after the definition of “person in charge” of the following
definitions:

“person entrusted with overall responsibility for Customs and

Excise appeals” means the SARS official to whom the Commissioner

has entrusted such responsibility by specific written authority;

“Rules for Electronic Communication” means the rules published in
terms of section 255 of the Tax Administration Act, 2011 (Act No. 28 of
2011) by Government Notice No. 644 dated 25 August 2014:”;

(d) by the insertion of the expression “; and” after the definition of “Tariff, Valuation

and Origin Appeal Committee”; and
(e) by the addition after the definition of “Tariff, Valuation and Origin Appeal
Committee” of the following definition:

““these rules” means the rules under section 77H.”.

Insertion of rule 77H.01A
2. The following rule is hereby inserted after rule 77H.01:

“Delivery and receipt of documents or communications (section

77H)

77H.01A (1) When for purposes of these rules a document or

communication, including a decision as contemplated in section 77A, is

sent by SARS to a person to whom it is addressed by way of —
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(a) e-mail, rule 3(2)(a) of the Rules for Electronic Communication

applies and delivery of the document or communication is

regarded to occur as set out in that rule;

(b) eFiling, rule 3(2)(b)(ii) of the Rules for Electronic Communication

applies and delivery of the document or communication is

regarded to occur as set out in that rule; or

(c) post, to that person’s last known postal address, delivery of the

document or communication is regarded to occur at the time when

it would, in the ordinary course of post, have arrived at that

address.

(2) When in terms of these rules a person required or

permitted to submit a document to SARS in a prescribed manner,

submits the document or communication —

(a) by way of e-mail, rule 3(2)(a) of the Rules for Electronic

Communication applies and delivery of the document or

communication is reqarded to occur as set out in that rule;
(b) by way of eFiling, rule 3(2)(b)(i) of the Rules for Electronic

Communication applies and delivery of the document or

communication is regarded to occur as set out in that rule; or

(c) by hand, delivery of the document is regarded to occur when the

document is date stamped and signed at the Office indicated in

the relevant rule.

(3) A document or communication delivered as contemplated

in_this rule is for purposes of these rules regarded as having been

received by the person to whom it is addressed, unless —

(a) in the case of a delivery referred to in subrule (1), the

Commissioner is satisfied that the document or communication

was not received, or was received at another time; or

(b) a court decides that the document or communication was not

received or was received at another time.”.

Amendment of rule 77H.02
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3. Rule 77H.02 is hereby amended —

(a) by the substitution for subrule (4) of the following subrule:

“(4) A person that requested reasons must [be notified of
such reasons in writing] within 45 days from the date of
acknowledgement of receipt referred to in subrule (3)(a) be notified in
writing —

(a)  of such reasons; or

(b) that any written reasons already provided, are confirmed.”; and

(b) by the substitution for subrule (5) of the following subrule:

“(5) If an aggrieved person intends to submit an appeal against
a decision in terms of rule 77H.04 and wishes to request reasons for
such decision, a request referred to in subrule (1) must be submitted
within 30 days from the date [the aggrieved person became aware of

the decision]the decision was received in terms of rule 77H.01A(3).”.

Amendment of rule 77H.03
4, Rule 77H.03 is hereby amended by the substitution for the heading of the

following heading:

“Application [for Commissioner] to direct suspension of amounts payable

to Commissioner (section 77G read with 77H)”.

Amendment of rule 77H.04
5. Rule 77H.04 is hereby amended by the substitution in subrule (2) for paragraph

(a) of the following paragraph:

“(a) [The timeframe within which] An appeal referred to in subrule

(1) must be submitted [is—

(i)

(i)

Jwithin 30 days from the date when the appellant [became aware of]

received, [the decision,] as contemplated in rule 77H.01A(3) —

the decision; or

(ii)

the reasons for the decision, if reasons were requested for the decision

in terms of rule 77H.02[, within 30 days from the date of receipt of the

reasons; or

This gazette is also available free online at www.gpwonline.co.za




STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 275

(ii) if the date on which the appellant became aware of the decision is
in dispute, within 30 days from the date on which the applicant is

reasonably expected to have become aware of that decision].”.

Amendment of rule 77H.05
6. Rule 77H.05 is hereby amended by the substitution for subrule (3) of the
following subrule:
“(3) An application in terms of subrule (2)(a)(ii) and (b) must [be
submitted by making use of the details specified in rule 77H.04(4)(a) or
(b)]1 =
(a) if sent through e-mail, be directed to the e-mail address indicated on the
SARS website for the Office—

(i) that communicated the decision to the appellant; or

(ii) indicated on form SAD 500 as the “office of destination or

departure”, in the case of an appeal relating to the declaration

process; or
(b) if delivered by hand, be submitted to the Office referred to in paragraph

(a)(i) or (ii), depending on the circumstances.”.

Amendment of rule 77H.06
7. Rule 77H.06 is hereby amended by the substitution for subrule (1) of the
following subrule:
“(1) If an appeal submitted in terms of rule 77H.04 does not comply
with all the requirements for a complete appeal set out in that rule, the appellant
is entitled to be notified in writing of the outstanding requirements within [20] 30
days after acknowledgement of receipt referred to in rule 77H.04(7) had been

conveyed to the appellant.”.

Amendment of rule 77H.08
8. Rule 77H.08 is hereby amended by the substitution for subrule (2) of the
following subrule:
“(2) [(a The Commissioner may by notice to the appellant
extend the period referred to in subrule (1) in circumstances and for a

period as contemplated in paragraph (b).]
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[(b)] If the Commissioner is of the opinion that more time is

required to decide the appeal due to [-
(i) ] the complexity of the matter, the principle or amount involved, or due
to [other] exceptional circumstances [deemed reasonable by the
Commissioner], the period referred to in subrule (1) may by notice to

the appellant be extended by no more than [30] 45 days, unless a longer

period is agreed upon by the parties[; or

(i) exceptional circumstances, including circumstances where a
formal interpretation by the World Customs Organisation or expert
opinion was requested, the period referred to in subrule (1) may be
extended by more than 30 days, as may be reasonable in such

circumstances].”.

Amendment of rule 77H.10
9. The following rule is hereby substituted for rule 77H.10:
“Decisions to be dealt with by appeal committees (section 77H)
77H.10 An appeal against a decision of an officer or a SARS official or a

number of officers or SARS officials acting jointly, must be dealt with by the

appropriate appeal committee as set out in rule 77H.11.”.

Amendment of rule 77H.11
10. Rule 77H.11 is hereby amended —
(a) by the substitution in subrule (1) for paragraph (a) of the following paragraph:
“(a) A Customs and Excise Branch Office Appeal Committee —
(i [at] for any Branch Office as may be approved by the person

entrusted with overall responsibility for Customs and Excise

appeals [SARS official responsible for managing internal
appeals at Head Office]; or
(ii) for a number of Branch Offices as may be approved by the person

entrusted with overall responsibility for Customs and Excise

appeals [SARS official responsible for managing internal
appeals at Head Office].”;
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(b) by the substitution in subrule (2) for paragraph (a) of the following paragraph:
‘(@) A Customs and Excise Branch Office Appeal Committee
must, subject to paragraph (b), consider and decide appeals in respect
of any decision taken by an officer or SARS official, other than the person
in charge of the Branch, stationed[—

(i) ]at the Branch Office or Offices for which that appeal committee
was established[; or

(ii) in the case of an appeal committee referred to in subrule
(1)(a)(ii), at any of the Branch Offices for which that Branch
Office Appeal Committee was established].”;

(c) by the substitution in subrule (2) for paragraph (b) of the following paragraph:
“(b) A Customs and Excise Branch Office Appeal Committee may not —
consider and decide an appeal—

(i) if, in the case of an appeal in respect of which it is possible to
quantify an amount to which the appeal relates, such amount
exceeds [R10 000 000] R30 000 000; or

(i) in relation to [any]_a decision involving a determination of the
tariff, value or origin of goods:

Provided that such committee may consider an appeal in relation to a

determination referred to in section 47(9)(a)(i)(bb) made after

1 September 2019 at Branch Office level concerning goods

[contemplated in item 670.04 of Schedule No. 6] in respect of which

the amount to which the appeal relates does not exceed fR20 000 000]

R30 000 000[.1,

and provided further that such committee may consider an appeal only

involving the quantum of a penalty or interest which does not exceed

R30 000 000, levied in relation to a determination of the tariff, valuation

or origin of goods made at branch office or head office level, unless the

Commissioner directs otherwise.”;

(d) by the substitution for subrule (3) of the following subrule:
“(3) The Tariff, Valuation and Origin Appeal Committee must,
subject to the proviso in subrule (2)(b), consider and decide appeals in
relation to [all] decisions involving a determination of the tariff, as

contemplated in section 47(9)(a)(i)(aa), valuation or origin of goods,

7
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taken at Branch Office level irrespective of the amount to which the
appeal relates.”;
(e) by the substitution in subrule (4) for paragraph (c) of the following paragraph:
“(c) adecision taken at Branch Office level—

(i) by a person in charge of a Branch Office; or

(i) in respect of which the amount to which the appeal relates is more
than [R10 000 000] R30 000 000, in the case of an appeal in
respect of which it is possible to quantify an amount; and

(iii) pursuant to an application referred to in rule 77H.03; and”; and

U] by the insertion of the following subrules after subrule (4):

“(5) An _appeal committee must, when considering an appeal in

terms of this rule, also consider a decision incidental to the decision appealed

against and consequentially impacted by that decision.

(6) An appeal committee referred to in —

(a) subrule (1)(a) may, when considering and deciding an appeal

relating to a determination referred to in section 47(9)(a)(i)(bb),

confirm or amend such determination, or withdraw such

determination and make a new determination; and

(b) subrule (1)(b) or (c) may, when considering and deciding an appeal

relating to a determination of the tariff, valuation or origin of goods,

confirm or amend such determination, or withdraw such

determination and make a new determination.”.

Substitution of rule 77H.12

11. Rule 77H.12 is hereby amended —

(@) by the substitution in subrule (1) for subparagraph (iii) of paragraph (a) of the
following subparagraph:

(i)  the person responsible for managing Tariff, Valuation and Origin at Head

Office [officer or SARS official responsible for managing internal

appeals at Head Office], in the case of[—

(aa) ] the Tariff, Valuation and Origin Appeal Committee referred to in
rule 77H.11(1)(b); and
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(b)

(c)

[(bb) the Customs and Excise National Appeal Committee referred
to in rule 77H.11(1)(c); and]”;
by the insertion in subrule (1) after subparagraph (iii) of paragraph (a) of the
following subparagraph:

“(iv) __the person responsible for managing internal appeals at Head Office in

the case of the Customs and Excise National Appeal Committee referred
toin rule 77H.11(1)(c); and”;

and

by the substitution in subrule (1) for paragraph (b) of the following paragraph:

“(b) at least four additional committee members with the necessary
knowledge and skills to consider and deal with an appeal brought before
the relevant appeal committee appointed, subject to subrule (2), in

accordance with terms of reference referred to in rule 77H.14 approved

by the [Chairperson -] person entrusted with overall responsibility for

Customs and Excise Appeals.

[(i) from officers or SARS officials—
(aa) under his or her control, in the case of an appeal
committee referred to in paragraph (a)(i); or
(bb) representing each of the Branch Offices for which the
appeal committee is constituted, in the case of an
appeal committee referred to in paragraph (a)(ii):
Provided that in the case of an appeal involving an excise matter,
members may include officers or SARS officials with the relevant
specialised knowledge of excise who do not fall within the
categories referred to in item (aa) and (bb); or
(ii) in the case of an appeal committee referred to in rule
77HA1(1)(b) and (c), from officers or SARS officials,
irrespective of whether such officers or officials are under
the control of the Chairperson or from other divisions or
regions of SARS.]".

Amendment of rule 77H.13

12.

Rule 77H.13 is hereby amended —
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(@)
(b)

by numbering the current provision as subrule (1); and
by the addition of the following subrule after re-numbered subrule (1):

“(2)  Terms of reference referred to in rule 77H.14 may set out powers

or duties in addition to those referred to in subrule (1) in relation to the operation

of an appeal committee.”.

Substitution of rule 77H.14

13.

The following rule is hereby substituted for rule 77H.14
“Procedural matters relating to the operation of appeal committees
(section 77H)

77H.14 The composition and convening of, and procedures at, meetings

and administration of an appeal committee established in terms of rule 77H.11

including quorum requirements, as well as any other matter necessary for the
proper functioning of the appeal committee, must be in accordance with any

applicable terms of reference approved by the person entrusted with the overall

responsibility for Customs and Excise appeals, regulating the procedural

matters and operational requirements of the relevant appeal committee, issued
by SARS and published on the SARS website.”.

Insertion of rule

14.

The following rule is herewith inserted after rule 77H.14:

“Decisions of Appeal Committees (section 77F read with 77H)

77H.15 The Commissioner’s authority contemplated in section 77F is

delegated to the person entrusted with overall responsibility for Customs and

Excise appeals.”.

Transitional arrangement

15.

(1)  For purposes of this item —

“effective date” in relation to the amendments set out in this Schedule means the

date on which such amendments come into effect; and

“amended rules” means the rules under section 77H of the Customs and Excise

Act, 1964, in relation to internal appeals, as amended by this Notice.
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(2)  An appeal submitted in terms of the rules under section 77H of the

Customs and Excise Act, 1964, before the effective date must —

(a) in the case where consideration has not commenced yet, be dealt with in
accordance with the amended rules; and

(b) in the case where consideration has already commenced on the effective date,
be completed in accordance with the rules as they existed immediately before

the effective date.

11

This gazette is also available free online at www.gpwonline.co.za




282 No. 49759 GOVERNMENT GAZETTE, 24 NOVEMBER 2023

This gazette is also available free online at www.gpwonline.co.za




STAATSKOERANT, 24 NOVEMBER 2023 No. 49759 283

This gazette is also available free online at www.gpwonline.co.za




284 No. 49759 GOVERNMENT GAZETTE, 24 NOVEMBER 2023

Printed by and obtainable from the Government Printer, Bosman Street, Private Bag X85, Pretoria, 0001
Contact Centre Tel: 012-748 6200. eMail: info.egazette @ gpw.gov.za
Publications: Tel: (012) 748 6053, 748 6061, 748 6065

This gazette is also available free online at www.gpwonline.co.za




