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GOVERNMENT NOTICE.

Alle Proklamasies, Guewarmems— en Algf’meﬂa Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-
bohock met 'n ¥ gemerk.

GOEWERMENTSKENNISGEWING.

~ The following. Government Notice is published for
general information: —

' DEPARTMENT OF LABOUR.

% No. 811.] ~ [6 April 1951.
INDUSTRIAL CONCILIATION “ACT, 1937.

MOTOR TRANSPORT UNDERTAKING (GOODS),
WITWATERSRAND AND VEREENIGING.

1. BAREND JACOBUS SCHOEMAN, Minister of Labour, do
hereby— ;
(@) in terms of sub-section (1) of section forty-eight of

the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears

in the Schedule hereto and which relates to the.

Motor Transport Undertaking (Goods), shall be
binding from the second Monday after the date of
publication of this notice and for the period ending
two years from the said second Monday, upon the
employers’ organisation and the trade union which
entered into the said Agreement and upon the
employers and employees who are members of
that organisation of that trade union;

(b) in terms of sub-section (2) of section forty-eight
of the said Act, declare that the provisions con-
tained in Clauses 3 to 14 (1) (i) (inclusive),
14 (1) (v) to 16 (inclusive), and 20 to 23 (inclusive)
of the said Agreement shail be binding from the
second Monday after the date of publication of
this notice, and for the period ending two years
from the said second Monday, upon the other
employers and employees engaged or employed in
the said undertaking in the Magisterial Districts
of Krugersdorp, Roodepoort, - Johannesburg,

Germiston, Boksburg, Benoni, Brakpan, Springs,.

Vereeniging and that portion of the Magisterial
District of Randfontein which prior to the publica-
tion of Government Notice No. 2546 of the 5th
December, 1947, as amended, fell within the
Magisterial District of Krugersdorp, but excluding
the farm Holfontein No. 17; and

A—12194

Onderstaande  Goewermentskennisgewing word vir
algemene inligting gepubliseer: —

DEPARTEMENT VAN ARBEID.
* No. 811.] 6 April 1951,
NYWERHEID-VERSOENINGSWET, 1937.

MOTORVERVOERONDERNEMING ~ (GOEDERE),
WITWATERSRAND EN VEREENIGING. -

Ek, BAREND Jaconus SCHOEMAN, Minister van Arberd
verklaar hierby—

(@) kragtens subartikel (1) van artikel agt-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
hiertoe verskyn en op die Motorvervoeronder-
neming (Goedere) betrekking het, vanaf die tweede
Maandag na die datum van. bekendmaking van
‘hierdie kennisgewing en vir die tydperk wat eindig
twee jaar vanaf die genoemde tweede Maandag
bindend is op die werkgewersorganisasie en die
vakvereniging ‘wat genoemde Qoreenkoms aange-
gaan het en op die werkgewers en werknemers wat
lede is van daardie organisasic of vereniging;

(b) kragtens subartikel (2) van artikel agt-en-veertig van
genoemde Wet, dat die bepalings vervat in klousules
3 tot en met 14 (1) (i), 14 (1) (v) tot en met 16-en
20 tot en met 23 van genoemde Qoreenkoms vanaf
die tweede Maandag na die datum van bekend-
making van hierdie kennisgewing en vir die
tydperk wat eindig twee jaar “Vanaf die genoemde
tweede Maandag bindend is op die ander werk-
gewers en werknemers betrokke by of in diens in
genoemde onderneming in die magistraatsdistrikie
Krugersdorp, Roodepoort, Johannesburg, Germis-
ton, Boksburg, Benoni, Brakpan, Springs,
Vereeniging en daardie deel van die magistraats-
distrikte Randfontei wat voor die bekendmaking
van Goewermentskennisgewing No. 2546 van
5 Desember 1947, soos gewysig, binne die
maglstraatsdr.smk Krugersdorp geval het, maar uit-
gesonderd die plaas Holfonte.n No. 17, ea
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(c) in terms of sub-section (4) of section forty-eight of
- the said Act, declare that in the Magisterial
Disiric:s of Krugersdorp, Reodepoort, Johannes-
burg, Germiston, Boksburg, Benoni,  Brakpan,
Springs, Vereeniging and, that portion of the
Magisterial Disirict of Randfontein which prior to
the publication of Government Notice No. 2546 of
the 5th December, 1947, as amended, fell within
the Magisierinl District of Krugersdorp,
_excluding the farm Holfontein No. 17, and from
the second Monday afier the date of .publication
of this notice and for the period ending tivo years
from the said second Monday, the provisions con-

tained in Clauses 3 to 14 {1) () {inclusive), 14
(1) (v) to 16 (inclusive) and 21 to 23 (inclusive),

of the said Agreement shall muratis mutarnidis apply
"in respect of such persons employed in the said
undertaking as are mnot included in the definition
of the expression
section one of the said Act.

B. J. SCHOEMAN,

Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FGR THE MOTOR TRAMSPORT
UNDERTAKING (GOODS) (WITWATERSRAND).

5 AGREEMENT -
in accordance with the provisions of fthe Industrial Conciliation
Act, 1937, as amended, made and entered between the i
Motor Transport Owners’ Association of South Africa

(hereinafter referred to as the “employers™ or the “employers’ -

association ), of the one part, and the =
Motor Transport Workers’ Union (South Africa)

" (hereinafter referred to as the “employees”™ or the *trade
- union ™), of the other part;

being the parties to the Industrial Ceuncil for the. Motor Trans-
port ‘Undertaking (Goods) (Witwatersrand), - k

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial Districts of Johannesburg, -Germiston, Boksburg, Benoni,
Brakpan, Springs, Krugersdorp, Roodepoornt, Vereeniging and that
portion of the Magisterial District of Randfontein which 'prior _to
the publication of Government Notice No. 2546 of the 5th
December, 1947, as amended, fell within the Magisterial District
of Krugersdorp, but excluding the farm Holfontein No. 17, by all
employers and employees engaged in the Motor Transport ‘Under-
taking, who are members of the empioyers’ association and the
trade union. : =

. " 2. PERIOD .OF (PERATION OF AGREEMENT.

This Agreement shall come into ®peration -on such date as
may -be specified by the Minister in terms :of section forty-cight
of the Act, and shall remain in force for two years or for such
period as may be determined by him.

3. DEFINITIONS.

Any expressions used din this Agreement which -are defined
in the Industrial Conciliation Aet, 1937, shall have the same
meanings as in that Act, as amended; any reference te an Act
shall inclade any amendment to such Act and, unless the con-
trary intention appears, weords importing the masculine gender
shall include females; further, wunless inconsistent with the
context— .

“ Act ™ means the Industrial Conciliation Act, 1937;

“Council” means the Industrial Council for the Moter Trans-

port Undertaking (Goods), Witwatersrand;
= Secretary ' means the Secretary of the Council; i
®rasual driver or casual vehicle -attendant™ means a driver
or ‘vehicle attendant who dis employed by the same employer
o not more than two daysin any cne week; iz ’

@ driver ” shall in respect of a motor vehicle, refer to the
person having control of the steering apparatus thereof, and
whe may in addition perform one er more of the following

duties: —

(1) 'Upon taking charge o‘f any vehicle, -examine and .

correct tyre pressures, oil-levels, fuel, batteries and
water-levels;
(2) keep vehicles' in a well-greased condition generally,
tighten nuts and bolts, check and repert oil-levels in
gear boxes and differentials; e
(3) :;pay personal attention to the coupling up of articulated
' units or trailers; .
(4) bear responsibility for the goods on the motor vehicle
# whilst in charge of such moator vehicle;

' (5) check and properly secure all leads before departure
from any depot or place; upon delivery or pick-up,
enumerate all goods on a delivery or loading -slip to
“be signed by both the driver and the consignee or
‘consignor or despatcher at any depot or place;

bat

“employee ¥, contained in |

(c) kragtens subartikel (4) van artikel agr-en-veertig van
genoemde Wet, dat die bepalings vervat in klou-
sules 3 tot en met 14 (1) (i), 14 (1) (v) tot en met
16 en 21 tot en 'met 23 van genoemde QOoreenkoms
vanaf die tweede Maandag na die datum van
bekendmaking van hierdie kennisgewing en vir die
tydperk wat eindig twee jaar vanaf die genoemde
tweede Maandag in die magistraatsdistrikte
Krugersdorp, Roodepoort, Johannesburg, ‘Germis-
ton, Boksburg, Benoni, Brakpan, Springs, Vereeni-
ging en daardie- deel van die magistraatsdistrik
Randfouatein wat - voor die bekendmaking van-
Goewermentskennisgewing No. 2546 van 5 Desem-
ber 1947, soos gewysig, binne die magistraats-
distrik Krugersdorp geval het, maar uitgesonderd
die plaas Holfontein No. 17, mutatis mutandis van
toepassing is ten -opsigte van persone in diens in
gencemde onderneming wat nie by die woordom-
skrywing van die uvitdrukking ,, werknemer ” ver-
vat in artikel een van genoemde Wet, ingesluit is

nie,
' B. J. SCHOEMAN,
Minister van Arbeid,

BYLAE.

NYWERHEIDSRAAD VIR ‘.DIE MOTORVERVOERONDER-
NEMING (GOEDERE) (WITWATERSRAND).

OOREENKOMS3
ingevolge die bepalings van die Nywerheid-versoeningswet,
800s gewysig, aangegaan deur die
. . Motor Transport Owners’ Association of South Africa™

(hierna die , werkgewers” of die ,, werkgewersorganisasie ™
genoem), aan die een kant, en die

.. Motor Transport Workers’ Union (South Africa)™

1937,

‘(hierna die ,,werknemers™ of die ,,vakvereniging™ genoem), aan

die ander kant,

wat die partye is by die Nywerheidsraad vir die Motorvervoer
onderneming (Goedere) (Witwatersrand). :

1. BESTEK VAN TOEPASSING VAN (QOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in die magistraats-
distrikte Krugersdorp, Roodepoort, Johannesburg, Germiston,
Boksburg, Benoni, Brakpan, Springs, Vereeniging en daardie
gedeelte van die magistraatsdistrik Randfontein, wat voor die
publikasie van ‘Geewermentskennisgewing No. 2546 van § Desem-
ber 1947, soos gewysig, binne die magistraatsdistrik Krugersdorp
geval het, maar met uitsluiting van die plaas Holfontein No. 17,
nagekom word deur alle werkgewers en werknemers wat in die
motorvervoerbedryf -werksaam is en lede is van die werkgewers-
organisasie en die vakvereniging.

2. TERMYN VAN TOEPASSING VAN {QOREENKOMS,

Hierdie Ooreenkoms tree in ‘werking op 'n datum -wat deur die
Minister kragtens artikel agr-en-veertig van die Wet wasgestel
word en bly wir twee jaar van krag of vir 'n termyn wat die
Minister mag vasstel.

3. WoODRDBEPALINGS,~

FElke aitdrukking wat in hierdie Qoreenkoms gebesig word en
ia die Nywerheid-versoeningswet, 1937, omskryf is, het dieselfde -
betekenis as in daardie ‘Wet, soos gewysig; enige verwysing na 'n
wet sluit enige wysiging van di¢ wet'in.en tensy 'n ander bedoeling
blyk, sluit ‘woorde wat die ‘manlike geslag aandui ook vrouens in,
verder, tensy strydig met die samebang, beteken—

. Wet ", die. Nywerheid-versoeningswet, 1937;

,» Raad ", die Nywerheidsraad vir die Moforvervoeronderneming
(Goedere) (Witwatersrand); '

,. sekretaris 7, die sekretaris van die Raad;

,.los bestuurder™ of ,,los voertuigbediende™, “n bestuurder of
voertuighediende wat hoogstens twee .dae in "n week by
dieselfde werkgewer in diens is; '

,, bestunrder ”, met betrekking tot 'n motorvoertuig, «die perscon
wat oor die stuurtoestel daarvan beheer het en wat buiten-

_ dien een of meer van die volgende werksaamhede kan ver-
Tigr— :

(1) Wanneer hy beheer oor enige wvoertuig aanvaar, die
Jugdruk in die bande, die oliepeil, brandstef-, battery-
en waterpeil nagaan en regmaak;

(2) voertuie algemeen goed gesmeer hou, moere en boute

. vasdraai; nagaan van en verslag doen oor die olie-
peil in ratkaste en ewenaars;

{3) persoonlike aandag skenk aan die wvaskoppel
gekoppekle cenhede of sleepwaens;

(#) vir die goedere op die motoryoertuig verantwoordelik-
heid dra terwyl in beheer oor dié¢ motorvoertuig;

(5) alle vragte nazaan en behoorlik beveilig voor vertrek
van enige dépdt of plek; by aflewering, of afhaal, alle
goedere aanteken op 'n aflewerings- of laaibrief wat

* deur -beide die bestyufder en die geadresseerde of
adrésseerder of versender by enmige «dépdt of plek
geteken moet word,

van
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(6) report all mechanical or other defects. of the- vehicle
as soon. as possible or not later than.24 hours. to the
employer, his duly accredited representative or any
person appointed by the employer fo receive suc

- - reports; such reports shall be recorded in the log-'|.

book herein defined; ;
€7 supervise and control vehicle attendants hetein defined;
(8): under all circumstances have his meving -vehicle under
proper control; ; ' v
(9) complete. log sheets after the completion of work and
" hand such log sheets to the employer or his duly
designated representative; '
(10) be responsible for all rumning repairs.
herein;
wegsential services” means any work which, owing to causes
such as fire, storm, accident, act of violence or theft, must
be done without delay and work essential for the maintenance
of light, power, water, sanitary and telephone services; the
transportation of machinery or any other thing to prevent
any serious. dislocation in any trade, industry or undertaking,
including transportation for the South African Police or pur-
poses. of national defence; ; 2
“hourly rate” shall mean the weekly wage: divided. by 48;
“hours of work ™ shall include all perieds of the driving of any
moter vehicle and any time spent by a driver oni ather work
connected with: a motor vehicle in- terms of the definitions
hetein: of “driver” and “running repairs” and includes all

which is defined

periods during. which a driver is obliged to remain at his -

post in readiness. to- work when required to do so;

“]ag-book " shalk mean a book with duplicate pages. The said
hook is described in clause 13 herein; ol

“ motor vehicle” means a. copveyance used for the transporta-
tion. or haulage of goods.and which is propelled by other than
human: or animal power and includes a tractor, a -mec¢hanical
horse: and a steam wagomn; . :

“Kfotor Transport Undertaking' mreans the undertaking in
which employers and -employees. are associated for -the
transportation of goods for hire or reward by means: of
motor transport, and: shall inelude all the transport actieilies
of a vehicle for which a Motor Carrier Certificate as been
issued; -

« piece-work or task-work " means. any system: under which an
empleyee’s earnings: are based on the weight or volume or
number of articles or goods. conveyed, or on the number of
journeys. undertaken or en the mileage covered by any motor

~ vehicle; :

“upladen weight™ means the gross unladen weight of any
motor vehicle together with: its heaviest trailer, the weights. of
which are required to be displayed en the chassis of amy
vehicle, in terms of the Transvaal Moter Vehicle Ordinance,
No. I1 of 1934, as amended, or such gross unladen weight
which shall Be determined.by the Couneily

¢ running repairs” means repairs’ to- a vehicle and its com-

panent pasts which can be effected by the driver and vehicle |

attendants with the teols mormally carried on a vehicle for
such. purpose, and shall include the changing of wheels,
repairs to- punctures. external adiustment of brakes, but shall
not inelude major mechanical repairs such: as dismantling of
‘engines or such other work usually performed by the skilled
artisan known as a mechanic; :

“trailer " means any conveyance attached to and hauled by a
motor vehicle; : :

“ yehicle attendant ™ means any employee engaged in the atten-
dance of any motor vehicle and who loads and unloads and
accompanies the vehicle on-its journeys; ;

“ awner-driver 7 shall mean a person who is the owner or part
owner operator of a motor vehicle and who himself drives
the vehicle engaged in transportation of goods for hire or
reward; .

“wages register shall refer to the record required to be kept
by the employer in. terms. of section fifty-seven (1) of the
Industrial Conciliation Act, and shall reflect hours. of wark,
wages, cost of living allowance, bonus, subsistence and
deductions of all employees who. fall within the jurisdiction
of the Council. .

o 4, WAGES. _

The minimum rates at which wages in respect of ordinary
‘hours. of work shall be paid by an employer to each member
of the undermentioned. classes of his employees shall be as

follows; —

) Per
_ Week.
: C £ s od

(1) (a) Drivers of motor vehicles other than steam

wagons of— o ’

(i) unladen weight, excluding weight of trailer, under
10.000 6 0
6 0
710

710
7 10

710

(i) unladen weight, including unladen weight of

" heaviest trailer, under 10:600 lb. ... ... .. ..

(iii) unfaden weight, excluding weight of trailer,-

10000 1b. and OVEr i ceiie e e e eee e

- (iv) unfaden weight, including weight of the heaviest
trailer, 10.000- 1b. and over ... ..

¢v) all articulated unifs—irrespective ‘af“'\w..!é.igi"l‘t" ;
(b) Steam:, Wagos, with. or witheut trailer ... ... ...

coo o o @

(6) so spoedig soos moentlik, of nie- later as 24 uur nie,
alle meganiese of ander foute van die voerfuig rapper-
teer aan die werkgewer; sy gemagtigde verteenwoerdi-
ger, of enige persoen wat deur die werkgswer aangestel
is om sulke rapporte te ontvang; van sulke rapporie
moet in. die . loghoek” soos hierine bepaal, -aan- -
tekening gehou word;. - £ i

(7) toesig en kontrele hou- cer voertuigbediendes soos hier--

© ip bepaaly :

(8) onder alle omstandighede sy bewegende voertuig onrder
behoorlike beheer moet hou; : ;

{9) die Togblaaie na afloop van die werk invul en sulke
logblaaie aan sy werkgewer of sy gemagtigde verteen-
woordiger oorhandig; . . :

(10) verantwoordelik wees vir alle ,, énderhoudshierstellings™
soos hierin bepaal; : :

,, onontbeerlike dienste ”, emige werk wat weems oorsake soos
brand, storm, ongeval, gewelddaad of diefstal sender versuim
verrig. moet word. en onontbeerlike werk vir die instzndheu
van lig-, krag-, water-, gesondheids- en telefoondienste; die
verveer van masjinerie of enige ander ding om enige ernstige
ontwrigting van_enige -bedryf, nywerheid, of onderneming te
voorkom, met inbegrip van verveer vir die Suid-Afrikaanse
Polisie vir doeléindes vam nasionale verdediging .

,, anrfoen 7, die weekloon gedeel deur 48;

., werkure ”, dat alle tydperke van bestuur wan enige mafor
en alle tyd wat 'n bestuurder aan ander werk in verband
met die voertuig bestee, kragtens dfe bepalings hierin van
., bestuurder ” en ,, onderhoudsherstellings ™ inbegrepe is. en
ook alle tydperke wat 'n bestuurder verplig is om op sy pos
te: bly im gereedheid vir verrigting: van werk as. dit nodig mag
wees; : : :

.. logbeek 7, 'n: beek met blaaie in duplo. Die genoemde boek
word: im klousule 13 hiervan beskryf; . .

., metorvoertuig ”, ’n: veertuig. wat vir die vervoer of sleep
van goedere -gebruik -word en. wat: deur ander as mepslike
of dierlike krag voortbeweeg word en dit sluit 'n ,, trekker ”,
’n . meganiese perd ™ en: ' ,, stoomwa " ing )

.. motorvervoeronderneming ¥, ’n onderneming waarin  werk-
gewers en werknemers verbonde is vir die vervoer van
goedére deur middel van motortransport | teen huur of
Beloning en dit sluit al die vervoerbedrywighede in vam.’n
yoertuig waarvoor 'n motorvervoersertifikaat uitgereik is;

., stukwerk ” of ,.taakwerk ”, enige stelsel waarvolgens n werk=
nemer severdienste gebaseer is op. die gewig, of die volume,
of die getal artikels of goedere wat vervoer word, of op die

" getal reise: wat onderneem word, of op die mylafstand wat

- deur enige voertuig afgelé word; Lo

., gewig sonder vrag”, die brute gewig sonder vrag van enige
motor tesaam met sy swaarste sleepwa en hul gewigte moet
op die onderstel van enige voertulg vermeld staan ooreem-
komstiz die bepalings. van die Transvaalse Motorveertuig-
ordonnansie, No. 11 van 1934, soos gewysig. of sulke bruto
gewig sonder vrag soos deur die Raad vasgestel word;

., onderhoudsherstellings ., herstellings aan ‘o voertuig en sy
samestellende dele wat deur die bestuurder en voertuig-
bediendes uitgevoer kan word met die gereedskap wat ge-
woonlik vir sulke doeleindes op die' voertuiz saamgeneem
word, en dit shuit in die omruil van wiele, lekke heelmaak,
aan buitekant remme stel, maar nie vername meganiese her-
stellings, soos. uitmekaarneem van die motor, of sulke ander
werk wat gewoonlik deur 'n geskoolde vakman, wat as n
werktuigkundige bekend staan, werrig word nie;

., sleepwa 7, enige voertuig wat aan 'n motorvoertuig vasgemaak
is-en daardeur gesleep words: ) o
,»vaertuighediende ”, emige werknemer wat by enize motor-
voertuig help en wat laai en aflaai, en met die: voertuig op §Y

reise saamiy;

.. elenaar-bestuurder”, enige werkgewer wat die eienaar. of
mede-eienaar-bestuurder van 'n motorvoertuig is en wat self
.die voertuig bestuur wat vir vervoer van geedere teen huur
of belening gebruik word; ! .

., loonregister ”, die aantekenings wat kragiens artikel sewe-en=-
vyftig (1) van die Nywerheid-versoeningswet deur die werk=
gewer geheu moet word en werkure, lone. lewenskostetoelaes,
hanusse, onderhoudsteelaes em kortings van al die werknemers
wat binne die Raad se regsbevoegdheid val, moet aantoom.

4. Lexe. .

Die minimum skale waarteen: 'n werkgewer' elke lid van die
ondergenoemde klasse van sy werknemers lone ten. opsigte van
' gewone werkure moet betaal, is as volgi— i

, Per’
week.
) £ - ' ' £ s d
(1) (@) Bestuurders vam motorvoertuie,  behalwe : i
stoomwaens, van— - ;
(i) gewig sonder vrag, sonder gewig van sleepwa,
onder, T0:000 pd. ... oo cov v crr e e e e 6000
(ii)- gewig sonder vrag tesaam met gewig sonder vrag .
van die swaarste sleepwa onder 10000 pd. ... 6 0 0
(iii) gewig sonder vrag, sonder gewig van sleepwa,
10,000 pd. 1 MIEET ... v wev cee eoe bee e wer oee T 0 0
(iv) gewig sonder vrag, tesaam met gewig sonder °
vrag vap die swaarste sleepwa, 10,000 pd. en
I - O O e e e 3,300
"¢y} alle geartikuleerde eenhede—afgesien van’ gewig 7 10 O
(b): Stoomwa, miet of sonder sleepWa ... v v e nen 710 €
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(2) Casual Drivers—A casual driver shall be paid in respect
of each day .or part of a day, not less than one and ons-fifth
times the weekly wage prescribed in sub-clause (1) for a vehicle
with the same unladen weight as that which the casual driver is
required to drive, divided by six. - :

3) (i) Vehicle Aiiendants: £1. Ts. per week. }

(i) Casuwal Vehicle Attendants—A casual vehicle attendant
shall be paid in respect of each day or part of a day, not less
than one and one-fifth times the weekly wage prescribed in sub-
clause (3) {i) divided by six, :

(4) Employees shall be paid cost of living allowances equal
to those prescribed in War Measure No. 43 of 1942, as amended,
or as may be amended. o

(5} No employee shall accept wages and/or cost of living allow-
ances less than the relative amounts specified.

5. REGISTRATION OF EMPLOYEES aND MoToR VEHICLES.

- (1) (@) Each employer or owner driver shall within one month
from the date of the coming into operation of this Agreement,
or within one month of commencement of operation, whichever
is the later, forward to the Council in the form of Annexure A—

(i) hiz full name and the name under which his business is
conducted together with his business address;

(i) the names and addresses of each of his employees, both
motor vehicie drivers and vehicle attendants. if any;
(iii) the number of vehicles used in connection with his business,
together with the registration number, Road Transporta-
tion Carrier Certificate number, and the registered unladen

weight of each such vehicle.

(#) The information required to be furnished in terms of sub-
clanse (1) {a) (iii) shall be supplied to the Council by the
‘employer in respect of each additiona! vehicle within one month
from the date on which such vehicle is brought into operation.

(2) (@) Whenever' any employer dismisses or engages any
employee or whenever any employee leaves the services of any
employer such emplover shall within 24 hours notify the Council
in writing of the following particulars in the form of Annexure

(i) The name and address of such employee, :

(i) The full rate of wages paid or being paid to the employee,
and in the case of the dismissal of an employee, the
reasons for such dismissal,

(b) No employer shall engage any new employee who cannot
produce a certificate of service from his previous employer unless
such new employee is entering the undertaking for the first time.

(¢} In the case of new employees the production of an up-to-
date union membership card shall be sufficient.

(3) The Council shall register upon information being received
from any employer—

(i) each motor vehicle and its unladen weight with the weight
of its trailers, together with the name and address of each
empioyee, and notify such employer the rate of wages to
be paid in respect of each employee engaged in driving
such motor vehicle; )

(i) if the Council has reason to believe that the registered
unladen weight is not correctly registered. the Council shall
require the owner of such vehicle to present such vehicle,
at such place as the Council may decide, for the purpose
of ascertaining the correct unladen weight of such vehicle.

6. CONTRACT OF EMPLOYMENT.

(1) Every employee shall be deemed to be a weskly employee
and shall be paid not less than the full weekly wage prescribed

for his class in clause 4 (1) (i), (i), (iid), (iv) or (v} and clause
4 (3) (i) of this Agreement whether he has worked the full hours
gf work or less, and be subject to all other conditions prescribed
erein.

(2} Differential Rares of Wages.—An employee who is per-
mitted or required to periorm work for which a higher rate of
wages is prescrived -in clause 4 (1) of this Agreement than his
usual rate of wages shall be paid such higher rate in respect
of the whole day irrespective ofP the number of hours worked on
such work in any one day. A casual employee who is on any
day required or permitted to perform work in respect of which
different rates of remuneration are prescribed in clause 4 snall
be paid the higher or highest rate.

(3) Calculation of Monthly Wages.—A monthly wage shall be
calculated at four and one-third times the weeekly wage prescribed
for an employee of his class in clause 4. )

(4) Subsistence Allowance —~Whenever the work of an employee
precludes him from.returning to his home for his night's rest he
shall be paid, in addition to the wage prescribed in clause 4, a
subsistence allowance of not less than:—

{@) Drivers of Motor Vehicles.

(1) Where it is necessary for the employee to obtain an
evening meal and bed: 17s. 6d. .

(2) Where it is necessary for the employee to obtain an
evening meal. bed and breakfast: £1 fs,

(3) Where it is necessary for the employee to obtain bed,
breakfaszt, lunch and evening meal: £1. 5s.

(4 Such subsistence allowances are to be paid for individual
journeys only."

{3) Where the employer provides a bed and a room—10s,
to be deducted, where necessary. from above rates
Subsistence aliowances become payable for the evening
meal and thereafter as required on the journey.

(2) Los bestuurders: 'n Los bestuurder moet ten opsigte van
elke dag of gedeelte van 'n dag minstens een en een-vyfde maal
die weekloon soos in subklousule (1) vir 'n voertuig van dieselfde
gewig sonder vrag as wat van die los voertuighestuurder vereis
word om te bestuur, voorgeskryf is, gedeel deur ses, betaal word.

(3) () Voertuighediendes: £1. Ts. pér week.

(ii) Los voertuighediendes; 'n Los voertuigbediende moet ten
opsigie van elke dag of gedeelte van ’n dag, minstens 1 1/5de
maal die weekloon soos in subklousule (3) (i) voorgeskryf, gedeel
deur ses, betaal word.

(4) Werknemers moet lewenskostetoelaes betaal word wat gelvk
is aan di¢ in Corlogsmaatreél No. 43 van 1942, soos gewysig,
of soos gewysig mag word. voorgeskryf. .

(5) Geen werknemer mag laer lone en/of lewenskostetoelaes
as die betrokke gespesifiseerde bedrae aanneem nie.

5. REGISTRASIE VAN WERKNEMERS EN MOTORVOERTUIE,

(1) (@) Elke werkgewer moet binne een maand na die datum
van inwerkingtreding van hierdie Ooreenkoms, of na gelang van
die jongste datum binne een maand na hy met sy werksaamhede
begin, in die vorm van Aanhangsel A, die volgende inligting aan
die Raad stour;—

(i) Sy naam voluit en die naam waaronder sy besigheid gedryf
word, tesaam met sy besigheidsadres;

~ (i} Die name en adresse van elkeen van sy werknemers, beide
van motorvoefuigbestuurders en voertuigbediendes;

(iii) die getal voertuie wat in verband met sy besigheid gebruik
word, tesaam met die registrasienommer, die nommer van
die padmotorvervoersertifikaat, en die- geregistreerde gewig
sonder vrag van elke sodanige voertuig.

(b) Die verciste inligting wat kragtens subklousule (1} (a) (iif)

-verstrek moet word, ‘moet deur die werkgewer ten opsigte van

elke bykomende voertuig binne een maand na die datum waarop
sulke voertuig in bedryf geneem is, aan die Raad versirek word,

(2) (@) Wanneer 'n werkgewer ook al 'n werknemer in diens
neem of ontslaan. of wanneer 'n werknemer ook al 'n werkgewer
se diens verlaat, moet die werkgewer binne 24 uur die Raad van
die volgende besonderhede skriftelik in kennis stel in die vorm
van Aanhangsel B:— ’

(i) Die naam en adres van sulke werknemer:

(1i) Die volle loonskaal waarteen die werknemer betaal is of
word, en in die geval van ontslag van 'n werknemer, die
redes vir sulke ontslag.

(h) Geen werkgewer mag ’n nuwe werknemer wat nie n diens-
sertifikaat van sy vorige werkgewer kan voorlé in diens neem nie,
tensy sulkz werknemer vir die eerstemaal in die bedryf gaan werk,

(¢) In die geval van nuwe werknemers is die voorlegging van
'n geldige lidmaatskapkaart van die vakvereniging voldoende.

(3) Die Raad moat ocreenkomstig die inligting deur 'n werk-
gewer verstrek, die volgende registreer: — '

(i} Elke motorvoertuig en sy gewig sonder vrag -tesaam met
die gewig van sy sleepwaens, tesaam met die naam en adres
van elke werknemer en moet sulke werkgewer in kennis
stel van die loonskale wat ten opsigte van elke werknemer
wat sulke motorvoertuig bestuur, betaal moet word;

(i) as die Raad rede het om te veronderstel dat die geregi-
strecrde gewig sonder vrag nie juis geregistreer is nie, moet
die Raad van sulke eienaar vereis om op sulke plek wat
deur die Raad vasgestel word, sulke voertuig voor te bring
vir die doel van vasstelling van die gewig sonder vrag van
sulke voertuig.

6. DIENSKONTRAK,

(1) Elke werknemer moet beskou word as *n werknemer by die
week te wees en moet minstens die volle weekloon soos vir sy klas
in klousule 4 (1) (1), (i), (iii}, (iv) of (v) en klousule 4 (3) (i) van
hierdie Goreenkoms voorgeskryf, betaal word, hetsy hy die volle
getal ure of minder gewerk het en onderworpe te wees aan alle
ander diensvoorwaardes soos hierin voorgeskryf;

(2) Differensiéle loonskale~—'n Werknemer van wie vereis of
wat toegestaan word om werk te verrig waarvoor in klousule
4 (1) van hierdie Ooreenkoms 'n hoér loonskaal as sy pewone
loonskaal voorgeskryf word, moet ten opsigte van die hele dag
teen sulke hogr skaal betaal word afgesien van die getal ure wat
hy op enige dag aan sulke werk bestee het. 'm Los werknemer
van wie vereis word, of wat toegestaan word om op enige dag
werk te verrig waarvoor in klousule 4 verskillende skale van
besoldiging voorgeskryf word, moet teen die hor of hoogste
skaal betaal word. 5

A3) Berekening van maandloon—'n Maandloon most bereken

‘word teen vier en een-derdemaal die weekloon wat vir 'n werknemer

van sy klas in klousule 4 voorgeskryf word.

(4) Onderhoudstoelae—Wanneer 'n werknemer deur sy werk
verhinder word om vir sy nagrus huistoe te gaan, moet hom
boonop die loon soos voorgeskryf in klousule 4, *n onderhouds-
toelae betaal word van minstens: — :

(@) Motorvoertui ghestuurders.

(1) As dit vir 'n werknemer nodig is om 'n aandete en bed
te verkry: 17s. 6d.

(2) As dit vir 'n werknemer nodig is om 'n aandete, bed en
ontbyt te verkry: £1. [s.

(3) Asdit vir 'n werknemer nodig is om "n ontbyt, middagete,
aandete en 'n bed te verkry: £1. 3s. )

(4) Hierdie onderhoudstoelaes moet slegs vir afsonderlike
reise betaal word, _

(5) Wanneer die werkgewer 'n bed en kamer verstrek, moet,
waar dit nodig is. 10s. van die bogenoemde skale
afgetrek word. Onderhoudstoelaes word betaalbaar vir
di¢ aandmaaltyd en daarna soos vereis vir die reis.
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(b) Vehicle Attendants.

(1) Where "it' is necessary for an -'atteuda-ht to obtain an

evening meal and bed: 2s. 6d: « | . )

(2) Where it is necessary for an attendant to obtain an
evening meal, bed and breakfast: 3s. 6d.

(3) Where it is necessary for an attendant to obtain break-
fast, midday meal, evening meal and a bed: 5s. 6d, »

(5) Board and Lodging—When an employee -agrees or is
required under the Native (Urban Areas) Consclidation Act, 1945,
as amended, to accept board and/or lodging from "his employer,
a deduction not exceeding ‘the amounts specified hereunder: —

; : :

Per | _ Per
Week. Month.
; : oo £ s dy £ s d
(i) Board ... ... ... Gty e sy B 3 W 013 0
(i) Lodging ... ... ... voo oo oo 0 270 0 8 8
(1ii) Board and lodging ... ... ... 0 5 0, 1.1 8

(6) Piece or Task Work-—No employer shall require or-permit
his employee to perform piece or task work., :

7. PA\’MENT oF WAGES.
(1} Employees Other than Casual Empfoyeefs"—Wag’es or any

other earnings, overtime payments and the statutory cost of living

allowances shall be paid weekly in cash not later than Friday
or on the termination of service and not later; than 20 minutes
. after completion of the day’s work; provided an employer may,
~ with the consent of the Council and upon agreement of the

employee, pay the wages due monthly on the Jast working day
of the month. & -

(2) Casual Employees.—A casual employee shall be paid his
earnings in cash on terminationm of his contract of employment. -

(3) Method of Payment—All wages and earnings shall be paid
‘weekly. in cash and handed to the employee in 4 sealed envelope,

_setting out thereon the full ‘particulars as per Annexure F. -

queries ‘regarding, particulars on the .envelope or of the amount
. enclosed must be made immediately ‘to the person payingout or

or alternatively to the Council,

(4) Premiums.—No payment shall be made to or accepted by an
employer, either directly or indirectly in respect of the employment
or training of any employee. LT

(5) Purchase of Goods.—An employer shall' not require his
employee to purchase any goods from him or from any shop or
person nominated by him. : E

(6) Fines and Deductions—An employer shall not levey any
fines against any employee, nor shall he make any deduction from
his employee’s wage or other payment due .to such -employee
other than the following:— - :

(i With the written consent of his employee, deduction for

holiday, sick, insurance, provident and/or pension funds; |

(ii) trade union dues in terms of clause 17 hereof;

(i) 'when an employee absents himself from work a deduction
proportionate to the period of such-absence; .

- (iv) a deduction of any amount which an employer by any law

or any competent court order is required’ or permitted to
make; : ' .

(v) any amount sanctioned ‘by the Industrial Council after the

consideration by the Council of the merits of the case.in
rtlespect of the loss and/or damage of any goods in a driver’s
charge. i !

2 L :
(7) Leave Pay.—The pay due to an employee in terms of
clause 9 (1) shall be paid before the commencement of such
annual leave and not later than thirty minutes after the last day’s
work before the employee proceeds on such leave. )
(8) Sick Leave-—The wages due to an employee in terms of
clause 10 (1) shall be paid on the usual pay day not later than one
week after such sick leave has been taken. ; '

H

8. Hours oF WoRK AND OVERTIME.

(1) Ordinary Hours of Wo."k.—(é} The 'wage_s prescribed in

clause (4) are in respect of the ordinary working hours of any
employee which shall not exceed— ;

(i) In the case of an employee, other than a casual employee,
* 48 in any one week from Monday to Satufday, inchisive, 9
hours per day on Monday to Friday, inclusive and 3 hours
-on Saturday: Provided that an employee shall not be
required to commence work later than 9 a.m. on any one
day; and if an employee is required on any day to commence
later than 9 a.m., he shalle%or the purpose of calculating

the vsual working hours and overtime be deemed- to have .

commenced work at 9 a.m.; 5

@) in the case of a casnal employee, 9 hours an any one day.

(b) Subject to the provisions of sub-clause (7) all hours of work
on any day shall be consecutive, ’

(2) Overtime—All hours worked in excess of -the ordinary
hours of work prescribed-herein shall be deemedito be overtime.

(3) Payment of Overtime~—An employee who iworks overtime
shall be paid for each hour so worked not less than— )

(i) in case of a weekly' employee, one-and-a-half times .the

. weekly wage prescribed for an employee of his class in

+ claose 4 divided by 48; and - .

.- (i} in the case of a casual-employee one-and-a-half times the
daily wage prescribed for an employee of his class in
clause 4 divided by nine. :

- voorgeskryf, gewerk word, moet as oortyd beskou word.

(b) Voertuighediendes. v
* (1) As dit vir 'n voertuighediende nodig is om 'n aandetc
2 en bed te verkry: 25. 6d. 7 i
{2) As dit vir ‘n voertuighadiende nodig is om 'n aandete,
bed en cntbyt te verkry: 3s. 6d. ! :
(3) As dit vir 'n voertuigbediende -nodig is omy 'n onibyt,
middagete, aandete en bed te verkry: 5s. 6d.

(3) Kos em huisvesting.—As ’n werknemer toestem, of kragtens
die Naturelle, (Stadsgebiede) Wysigingswet, 1945, soos gewysig,
verplig is om van sy werkgewer kos en/of huisvesting aan te
neem, 'n korting van hoogstens die ondergenoemde bedrae:—

¥ - Per Per

week. maand.,
: £ s d £ .5 d.
(0608 wy s e sawanang 0030 013 0
(ii) Huisvesting ... ... ... ... ... 0 2 0 0 8,8
(1ii) Kos en huisvesting ... 0 50 1 18

(6) Stukwerk of taakwerk.—Geen werkgewer kan van sy werk-
nemer vereis of hom toestaan om stukwerk, of taakwerk fe verrig

nie. }

7. BETALING VAN- LONE.

(1) Werknemers, behalwe los werknemers—TLone, of enige
ander verdienste, betaling vir oortyd en die statutére lewenskoste-
toelaes moet weekiiks kontant nie later as Vrydag en nie- later
as 20 minute na die werk gestaak is, of by  diensbedindiging,
betaal word nie; met-dien verstande dat'’n werkgewer met toe-
stemming van die Raad en’ na ooresnkoms met 'sy werknemer,
die verskuldigde lone maandeliks op die [aaste werkdag van die
maand kan betaal; i ' y

(2) Los werknemers—'n Los werknemer moet sy verdienste by
begindiging van sy dienskontrak kontant betaal word., -

(3) Wyse van betaling.—Alle lone en verdienste, moet weekliks
kontant betaal word en aan die werknemer oorhandig word in n
geslote koevert waarop die volle besonderhede soos per Aan-
hangsel F vermeld moet word. = Alie navrae - betreffende die
besonderhede op die koevert, of die bedrag wat ingesluit is, moet
onmiddellik aan die persoon wat uitbetaal gedoen word, of anders
aan die Raad, ] ‘. Lwd

(4) Premies—Geen betaling ten opsigie van diensverskaffin
aan, of opleiding van enige werknemer mag, hetsy regstreeks o
onregstreeks deur ‘n werkgewer bereken of aan hom betaal word
nie. -

(5) Koop_van goedere—'n Werkgewer kanm nie van sy werk-
nemer vereis om van hom of van 'n winkel, of persoon, wat hy

aanwys, enige goedere te koop nie. - ;

(6) Boetes ¢n kortings—'n Werkgewer kan nie en’ge boetes
van enigeen van sy werknemers hef nie, nog enige korting van sy
werknemer se loon of ander aan sulke werknemeér verskuldigde
betaling - aftrek nie, behalwe die onderstaande:—

(i) Met skriftelike toestemming van sy werknemer korfings vir
verlof-, siekte-, versekerings-, voorsorg- enjof pensioen-
fondse; : b ;

(ii) vakverenigingsbydraes kragtens klousule 17 hiervan;

(iii) as 'n werknemer van sy werk wegbly 'n eweredige korting
vir die duur van sulke afwesigheid; ] :

« (iv) korting van enige bedrag wat ’n werkgewer kragtens enige

- wet of bevel van 'n bevoegde hof verplig, of toegestaan is

om af te trek; = - P . '

(v) ten opsigte van die verlies van enige goedere onder beheer

" van die voertuigbestuurder, enige bedrag wat die Nywer-

. heidsraad vasstel na oorweging van die meriete ‘van die
saak deur die Raad. . .

(7) Verlofbetaling—Dig betaling wat kragtens klousule 9 (1)
aan 'n werknemer betaal moet word voor die aanvang van sulke
verlof en nie later as dertig minute na die laaste dag se werk voor
die werknemer met sulke verlof gaan. o ; :

(8) Siekteverlof —Die. loon wat kragtens klousule 10. (1) aan
'n werknemer verskuldig is, moet op die gewone betaaldag en

-uiterlik een week na sulke siekteverlof gencem is, betaal word.

8. WERKURE EN OORTYDURE.

. (lj Gewone werkure~(a) Die lone in klousule 4 voor'geskryf,
is ten opsigte van 'n werknemer se gewone werkure wat hoogstens
die 'volgende moet wees: — : o

(i) In die geval van 'n werknemer, behalwe 'n los werknemer,

48 in enige week van Maandag tot en met Saterdig; nege

uur op vyf dae van die week en drie uur op die orige

_sesde dag; ~met dien verstande dat van geen Wwerknemer

vereis of hom toegestaan kan word, om op enige dag later

as 9 vm, te begin werk nie; en as van enige werknemer

vereis word om later as 9 vm. te begin werk, moet dit vir

die doel van berekening van die gewone werkure beskou

- word asof hy om 9 vm, begin werk het; 2 N .

(i) in die geval van ’n los werknemer nege uur ‘op enige dag.

(b) Behoudeéns soos bepaal in subklousule (7), is alle werkure
op enige dag aaneenlopend. . : .

(2) Oortydure—Alle ure wat bo die gewone werkﬁre s00s hiein

(3)- Betaling vir oortydwerk—n Werknemer wat oortyd werk,
moeg vir elke uur aldus gewerk minstens die volgende betaal
word;: — ! '

(i) In die geval van ’n werknemer by die week, anderhalfmaal
die weekloon soos vir 'n werknemer van sy klas in klousule
4 voorgeskryf, gedeel deur 48; en ; d
(ii) in die geval van ’n los werknemer anderhalfmaal die dag-
loon soos vir ‘n werknemer -van sy klas . in klousule 4
voorgeskryf, gedeel deur nege.

3
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(4) Limations of Overtime.—a) An employer shall not reguire
or permit any employes to work .svertime for more thag— -

(i} two hours in any one day;
(i) nine hours in any one. week,
(). Essential Services—The provisions of sub-clause (4) shall
not apply during the performance of essential services: Provided

that. an employee so emgaged- shall be of ea
hour or part thereof of overt.ume; 10 exeess of the limitation

peferved to in sub-clause (4), at not less than the following -

rates:— )
(i} If a weekly employee, double the weekly remuneration
prescribed for an employee of his class in clause 4 divided
by forty-eight.

(i) if a casual employee, double the remuneration prescribed |

_ for an employee- of his class in clause 4 divided by nine.
() Calenlarion of Overthme—Overtimes i respect of a weekly

employee shall be calculated on the basis of the weekly total of |

overtime worked, and in cases of fractions of an hour the pay-
ment' shall be pro rata.

{(d) Overtime in respect of a casual employee shall be calcutated
on the basis of the daily total of overtime worked when any
fraction of 2n hour shall be calculated on a pro rata basis.

€5) Sunday Work and Payment for. Sundays—(a) No work
shall be pecfomed on Sundays without prior permission being
ebtained in terms of clause 15 of this Agreement. Time worked
on a Sunday shall not be reckoned as part of the noymal bours
of work or owertime. o

(b} Time worked onm a Sunday shall be paid fer at mot less
than the following rates for 9 hours worked of less:—

{iy I the case of a weekly employee at double. the weekly
wage so prescribed for his class divided by six;

(i) in the case of a casual employee at double the daily rafe
prescribed for his class in clause 4.

{c) Any tinte worked by an employee-in excess of 9 hours on a
Sunday shall be paid at double the Senday rate of wages for his
class and such excess shall not exceed two hours on @y Sunday.

(6) Payment for Public Holidays—{a@) Mo work shall be per-
formed on the public holidays spécified in paragraph (b), exeept
with prior permrission in terms of clause 15 of this Agreement,

(d) An employee who works on Good Friday, Dingaan’s Day,
Christmas Day and on New Year’s Day for 9 hours er fess shall
be paid not less than— ’

(iy in the case of a weekly employee, double the weekly wage,
prescribed for an employee of his class im clause 4,
. divided by-six for each day or part thereof;
" (i) in the case of u casual employee, double the daily wages
prescribed for his class for each day or part thereof.

(c) Any time worked by an employee in excess of 9 hours on
a public holiday prescribed in this sub-clause -shall be paid for
at not less than double the rate of wages prescribed for his class
_hersin for public holidays and such ovestimae shall not exceed
two hours on: any one public heliday.

(7) Mea? Hours—An employee shall be allowed one hour for
a meal after 5 hours work during which interval mo work shall
be performed: Provided that # an employer FequUites any
¢mployee to take more than one hour for a meal all time i
excess of one hour shalt be reckomed as part of the ordinary
hours of work

(8) Rest Periods—No employer shall require’ or permit an
employee to werk so that the employee has not at least twelve
consecutive hours for rest fn amy period of twenty-four hours
calculated from the time the employee commences. work on any

day.

_(9') Ownes-drivers shall observe the same hours of work as
ave prescribed for drivers of vehicles. '
9 AsxUAL LEAVE AND PuBLIC HOLIDAYS.

{1} An employee shall be granted twe and a half censecutive
weeks' leave (fifteen consecutive work days) en - full pay- in

respect of each year of employment completed with the same

employer, provided that—

(i) the period of such leave shall not be concusrent with any
period. during which an employee is required to undergo
training under the South Africa Defence Aet. 1912:

{ii) if Good Friday, Dingaan’s Day, Christmas Day or New
Year's Day. fall within the period of such-leave such day
shall be added to the said peried as a further period of
leave of absence with pay; and :

@i} an employer may set off against such period of "annual
leave any days of dccastonal Teave with full pay granted to
his employee at the cmployee’s own request during the
twelve months immediately preceding the date om which

_ such emplayee became entitled to apnual leave,

6

paid, in. respect of each -

) gét) Beperking van gorudwerk.—{a)' 'n Werkgewer kan nic van
enige werkneimer vereis, of homr toestaan, om meer oortyd te werk
o2 as— ’ 5 )

{i) twee wur op 'n dag;
(1i) nege wur in ‘A week, .

_ (by Onontbeerlike dienste.—Die bepalings: van subklousule (4)
is nie ’gcdu‘rende diz verricting van onontbeerlitke werk van
toepassing nie: miet dien verstande dat 'n werkmemer wat aldus
werksaam is, ten opsigte van eike wur of gedeelte vam 'n uur bo
die beperking wat in smbklousule (4) genoem word, minstens teen

- die volgende skale betaal moet word :—

(i) ' Werknemer by dieweek, dubbel die weekloon soos vir
'n werknemer van sy klas in klousule 4 voorgeskryf, gedeel
deur 48; .

(i) 'n los werkmemer, dubbel die besoldiging vir *n werknemer
van sy klas in klousule 4 voorgeskryf, gedeel deur nege.

(¢} Berekening van ocoriydloon.—Qortydlope ten opsigte van 'n
werknemer by die week moet bereken word op die basis van die
weeklikse totaal aan oortyd gewerk en in die geval van breuke
van 'n uur, moet die betaling na verhouding wees.

{d) Oortydlone ten opsigte van 'n los werknemer moet bereken
word op die basis van die daaglikse totaal aan oortyd gewerk en
in die geval van 'n breuk van 'n uur moet-dit na verhouding
bereken word. ) 3

(35} Sondagwerk en betaling -vir Sondac.—(a) Op Sondag mag
‘nie sonder voorafgaande toestemming wat verkry meet word
ooreenkomstig die bepalings van klousnle 15 van hierdie Qoseen-
koms, gewerk word mie. Tyd wat op Sondag gewerk woud, word
nie as deel van die normale werkure, of as oortyd gercken nie.

(b) Vir tyd wat op Sondag gewerk word, moet teen minstens
die volgende skale vir nege wur, of minder, gewerk, betaal
word: — ' :

() In die geval van 'n werknemer by die week teen dubbel die

: weekloon wat aldus vir sy klas veorgeskryfl is, gedeel deur

ses: !

(i} in die geval vam 'n los werknemer teen dubbel die dagloon

wat vir sy klas in Klousule 4 voorgeskryf is.

(¢) Enige tyd wat 'n werknemer vir mieer as mege uur op 'n
Sondag werk, meet teen dubbel dic Sondagse loonskaal vir sy .
klas betaal werd en sulke eksira tyd moet op enige Sendag nie
meer as twee-uur wees nie. '

(6)-Betaling vir openbare vakensiedae.—a) Op. die openbare
vakansicdae wat in paragraaf (b) gespesifiseer word, mag geen
werk, tensy met voorafgaande toestemming ooreenkomstig
klousule 15 “van hierdie Qoreenkoms, gewerk word nie. ’

(by 'n- Werknemer wat op Goeie-Vrydag, Dingaansdag, Kersdag
en Nuwejaarsdag vir nege uur, of minder, werk, moet minstens
die volgende betaal word:— !

(i) In die geval van ‘n werknemer by die week, duhbel die
‘weekloon soos vir ‘n werknemer van sy klas in klousule 4
vocélrgesk'ryf_. gedeel deur ses vir elke dag, of gedeelte van
‘n-dag;

{ii) in diz geval van 'n los werknemer dubbel die dagloom soos
vir sy klas voorgeskryf vir elke dag of gedeelte van 'n dag.

{cy Enige tyd wat “m werknemer vir mser as mege uur op 'n
openbare vakansiedag soos voorgeskryf in hierdie subklousule
werk, moet teen minstens dubbel die loonskaal hierin vir sy klas

“vir openbare vakansiedwe voorgeskryf, betaal word, en sulke

oortyd mag nie meer as twee uur op enige openbare vakansiedag
bedra nie, I

(7) Etensure—'n Werknemer moet na vyf uur werk een uur
vir 'm ete toegestaan word em gedurende sulke onderbreking mag
geen werk vwerrig word nie. Met dien verstande dat as 'n werk-
gewer van emige werkmemer vereis om lamger as eem wur vir 'n
ete te neem, alle tyd oor een wur as deel van die gewone werkure

| gersken moet word,

(8 Ruspose—Geen werkgewer kan van 'n werknemer vereis,
of hom toestaan. om op sulke manier te werk dat hy nie minstens

| 12 agtereenvolgende ure rus in enige tydperk van 24 uur, gereken

van die tyd waarop die werknemer op enige dag begin werk, kan
geniet nie,
{9) Eienaar-bestuurders moet dieselfde werkure wat vir voes-
tuigbestuurders voorgeskryf is, nakem.
9. JASRLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

(1) Aan 'n werknemer moet ten opsigte van elke volle diensjaar

" by dieselfde werkgewer twee en 'n halwe weke verfof (15 agter-
"eenvolgende werkdae) met volle betaling toegestaan word; ‘met

dien verstande dat— _

(iy die tydperk van daardie verlof mie met 'n tydperk wanneer
'n werknemer verplig is om opleiding kragiens die Zuid
Afrika Verdedigings Wet, 1912, te ondergaan, mag saamval
nie;

(i) as Goeie-Vrydag, Dingaansdag. Kersdag of Nuwejaarsdag
“binhe die tydperk van sulke verlof val, sulke dag aam die
senoemde tydperk toegeveeg moet word as ‘n verdere
tydperk van verlof met betaling; en )

(ili) 'n werkgewer ' enige geleentheidsverinf met volle betaling

. wat gedurende die 12 maande onmiddellik voor die datum
waarop sulke werkpemer op jaarlikse verlof aanspraak
‘gekry het._op die werknemer se cie vessoek aan die werk-

R?mg tossestaan is, van sutke tydperk vaw verlof kam
aftre )



(2) The leave referred to in sub-section (1) shall 'be granted at
'‘a time to be fixed by the employer, provided that— -

(i} an employer may require or permit his employee to take
‘his annual leave before the completion of -the year of
employment to which it relates; : -

(i) if such’ leave ‘has not been gramted earlier, it shall be
granted within two months of the year of employment to
which it relates. .

(3) An employee whose contract of employment terminates in
the first or any subsequent year of employment with the same
employer, ‘before the completion of such year, shall uipon such
termination be paid im respect of each completed month of
employment -in such period of less than oune wear, not less than
the weekly wage which the employee was recetving immediately
prior to the date of such termination dividéd by five twenty--
fourths, : i

(4) An employee who has become entitled to a period of leave
in terms of sub-section (1) and whose employment ferminates
before such leave has been granted shall, upon such terminafion,
be paid in Heu of such leave the amount referred .to in sub-
section. (1). ; '.i

(5) Public Holidays.—In addition to the leave prescribed in
sub-clause (1) an employee shall be entitled to and be granted.
leave on Good Friday, Dingaan’s Day, Christmas Day and New
Year’s Day, and shall be paid in respect of each day not less
than full pay, and subject to the sanction: 6f the Council an
employee miay be required to work em any such'day.

(6) “ Employment ™ shall be deemed to include any period_ or
periods during which an employee is— :

{i) absent on leave in terms of sub-clause (1);

(ii) required to undergo iraiming under the: South Africa
Defence Act, 1912, )

{iii) absent from work on the instructions or
his employer;

(iv) absent on sick leave in terms of clause 1) amounting in
the aggregate to not more than ten weeks im any year,
and shall be deemed to commence—- '

(1) 'in the case of those employees who had before the
coming into force of this Agreement become entitled
to annual leave in terms of clause 7 of Wage Deter-
mination No. 75, or clause 6 of Determination No.
136 as the case may be, or clause 6 of Wage Deter-
mination “No. 105 from the date o6n which such
employee last became entitled to such leave;

(2) In the case of those employees who were in employ-
ment before the coming into force of this Agreement
and fo whom Wage Determination MNo. 75, or clause
6 of Determination No. 136 as the case may be, or
Wage Determination No. 105 applied, but who had
not become emtitled to annual leave in terms thercof
from the date on which such employment commenced;

(3) in the case of all other employvees, from the date the
employee enters his employer’s service:

a.tl' the request of

Provided that if in any year the period of training under the
South African Defence Aet, 1912, of any employee is for less
" than thirty days. the period of ten weeks referred fo in paragraph
(6) shall be reduced in proportion to the shorter period of
training.
(7) Annual leave and sick leave shall not run concurrently.

10. Sick LEAVE,

(1) An employee who has completed one menth’s employment
with the same employer and who is absent from work through

sickness, or accident, other than an accident compensable under -

the Workmen's Compensation Act, 1941, not caused by the

employee’s own neglect or misconduct, shall be granted sick -

leave not exceeding twelve working days in the aggregate in any
one year of employment and shall be paid in Tespect of each day
thereof am amount not less than the amount he would have
received had he worked during that period: Provided that an
employer may require his driver to preduce a medical certificate
in respect of any abseace for which sick pay is. claimed. In the
case of a vehicle attendant who is claiming sick pay for one
day's absence, the cost of any doctor’s certificate demanded in
suppott of such claim shall be borne by the employer concerned.

{2) An agent appointed wnder clause 18 shall on instruction
from the Council investigate the cause of any émployee’s absence
from werk. o < 5

{3) For the purpose of this clause the expression ™ employ-
ment ™ shall have the same meaning as in clause 9 (6).

11. UnieorMs, |
An employer who reguires his-employees to wear a unmiform
shall provide and launder or clean the same free of charge and
it shall remain the property of the emvloyer. :

12. CERTIFICATE OF SERVICE, .
An employer shall upon termination of the contract of employ-
ment of any of his employees, other than a ' casual employee
furnish such employee with a certificate of service in the form
of Amnexure C, showing the full name of the employer and of

the employee, the date of commencement of the contract of .

employment, the date of termination fthereof :and the rate of

remuneration at the date of such términation.. A copy of this

certificate shall be lodged with -the Secretary of the Ceuncil with-
- in 3 days affer termination of contract of employment.
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~ (2) Die verlof wat in-subartikel (1) genoem word. moet toe-
gestaan word op 'n tyd wat dewr die werkgewer vasgesiel word;
met dien verstande dat— - ' ' 2
(i) 'n werkgewer van sy werknemer kan vereis of hom toelaut
om sy jaarlikse verlof voer voltooiing vam die- diensjaar
... waarop dit betrekking het, te neem; - ) ; :
{ii) as di¢ verlof mie cerder toegestaun is nie, dit binne twee
maande na die diensjaar waarop dit betrekking het, toe-
gestaan moet word. : ] 2

(3) 'n Werknemer wie se dienskontrak eindie in .die _eerste
jaar diens by dieselfde werkgewer voor veltooiing wvan daardie
Jaar, moet by daardie befindiging ten opsigic van eke volle
maand diens in  daardie jaar minstens die weekloon wat die
werknemer onmiddellik voor die datum van daardic bedindig ng
ontvang het, gedeel deur vyf vier-en-twintigstes betaal word.

(4) 'n Werknemer wat op. 'n tydperk van wverlof kragtens
subartikel (1) gerégtig geword het-en wie se diens gindig voordat
daardie verlof toegestaan is, moet in plaas van verlof en ten
opsigte van elke volle maand van daardie tydperk van minder as
een jaar, minstens vyf vier-en-twintigstes van die weekloon wat
hy onmiddellik voor die datum van daardie begindiging ontvang
het, betaal word. s ) F

(3) Openbare vakansiedae—Boonop die ver'of wat in sub-
klousule (1) voorgeskryf word, het 'n werknemer reg op verlof
wat hom op Goeie-Vrydag, Dingaansdag, Kersdag en Nuweiaarsdag
toegestaan moet word, em moet ten opsigte van elk van daardie
dae minstens vol betaal word en kan van hom vereis word om
behoudens die toestemming van die Raad op enigeen van daardie
dae te werk. v ) : ;

(6) .. Diens” moet beskou word as in te sluit enize tydperk
waarin die werknemer— : .

(i) met verlof kragtens subklousule (1) afwesig is:

(i) opleiding kragtens die Zuid Afrika Verdedigings Wet,

1912, moet ondergaan; P2

(iii) op las, of op verscek van sy werkgewer, van. sy werk

afwesig is; - E -

(iv) met siekteverlof kragtens klousule 10 afwesig is, wat

tesaam nie meer as tien weke in enige jaar bedra nie en
beskou meet word as te begin— . -
{1) in die geval wan daardie werknemers wat vyoor die
inwerkingtreding van hierdie Qoreenkofns op jaarbkse
verlof kragtens klousule 7 van Loonvasstelling No, 75,
of na gelang, klousule 6 van Loonvassislliing Ne. 136,
of na gelang, klousule 6 van Loonvasstelling No. 105,
geregtig geword het, vanaf die datom waarop daandie
werknemer laas op daardie verlof geregtiz seword het;
(2) in die geval ‘van daardie werknemers wat voor die .
inwerkingtreding wan hierdie Goreenkoms in diens was
en op wie Loonvasstelling No. 75. of na gelang, klou-
sule 6 van Loonvasstelling No. 136, of Loonvasstelling
Mo. 103 van toepassing was, maar wat nog mie ap
jaartikse verlof kragtens die bepalings daarvan geregtig
geword het nie, vanaf die datum waarop daardie diens

Zm- 4 i
(3) in die geval van alle ander werknemers, van die datum
- waarop die werknemer by die werkgewer in dieas

gekom het. .
Met dien verstande dat. indien in enige jaar 'n werknemer se
tydperk van opleiding kragtens die Zuid Afrika Verdedigings
Wet, 1912, minder as dertig dae. is, die in paragraaf (6) gencemde

~tydperk in verhouding tot sulke kerter tydperk van opleiding
| werminder moet word. N ) :

(7) Jaarlikse verlof en siekteverlof mag mie saamval nie.

10. SIEKTEVERLOF,

(1) 'n Werknemer wat cen maznd se diens by dieselfde werk-
-gewer woltooi het en wat weens siekte, of ongeval. behalwe ™n .
ongeval waarvoor skadeloosstelling kragtens die Ongevallewet,
1941, betaalbaar is en nie deur die werknemer se eie nalatizheid
of wangedrag veroorsaak is mie, moet sickteverlof van hoogstens
in totaal twaalf werkdae in cnige afsonderlike jaar toegestaan
word en moet vir elke dag daarvan 'n bedrag betaal word wvan
minstens die bedrag wat hy sou ontvang het as hv gedurende

~daardie tydperk gewerk het; met dien verstande. dat ‘n werk-

gewer van sy bestiurder kan vereis om ten opsigie van afwesig-
‘heid waarvoor op siektebetaling aanspraak gemaak word, 'n
doktersertifikaat voor te 16, In die geval van 'n voertuigbediende
wat op sicktebetaling wir een dag afwesigheid aanmsprank maak,
moet die koste van die doktersertifikaat tot stawing van daardie
aansprazk «deur die betrokke iverkgewer betaal word, ‘ >

{2) 'n Agent wat kragtens klousule 18 aangestel is, mest op las
van die Raad die oorsaak van enige werknemer se afwesigheid
van diens ondersoek. . ) : i -

(3) Vir die doel van toepassing van hierdie klpusule, het .die
uitdrukking ,, diens ™ dieselfde betekenis as in klousule 9 (6). -

11, Unirorms.

. 'n ‘Werkgewer wat van sy werknemers vereis om “n-uniform
ie dra, moet dit kosteloos verstrek, was, of skopmmaak en dit
bly die werkeewer se eiendom. -
12. DIENSSERTIFIKAAT. ] '
"n Werkgewer moet by begindiging van die dienskontrak
van enigeen van. sy werknemers, behalwe ‘n los werkmemer,
aan sulke werknemer ‘n dienssertifikaat in die vorm wan
Aanbangse]l C uitreik, wat die volle name van die werkgewer
en van die werknemer, die datum wan aanvang van die
cienskontrak en die_datum wan beéindiging daarvan en die skaal
van besoldiging op die datum van daardie befindiging, 'n Afskrif
van hierdie serfifikaat moet binne drie dae na bebindiging van -die
Gienskontrak by die Sckretaris van dic Raad ingedien word.
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13. Los-EooK.
. Particulars to be filed in as they occur. .
(1). Every employer shall provide a log-book with duplicate
folios for the use of each driver in his employ or for himself
if he is the owner-driver of the vehicle, in the follow.ng form:—

(Delete whichever term does not apply.)

Name of employer or owner driver
Name of driver ...
Daily or weekly Wage Tate.....ooviciim.
Name and idestification number of vehicle attendanti(s)...

Vehicle, registration number and trailer..........
Unladén weight {vehicle and trailers combined)...........
Time of starting work.....ooooviieeeinnns T s
Time of finishing work....coovvevinennn.
Number of ordinary hours worked..
Number of overtime hours worked........cooooiienns
Meal hours from............... a.m./p.m. to.
Mieage coversd—commenced.........end.........

Breakdowns, accidents, defects, and other delays...........cooin

S:gnature of Driver.
1, the undersigned, certify that 1 have carried out the provi-
sions of clause 3 of the Industrial Agreement in respect of
“ driver 7,

Signature of driver.

The driver of the above-mentionsd vehicle has besn instructed
by me to take the vehicle on the road in spite of defect reported/
the defects have been rectified (delete whichever does not apply.)
Signature of employer or duly authorised representative............
R0 L PR ] <7

(2) Every driver or owner-driver, unless precluded from doing
so by sickness or other unavoidable cause, shall keep the daily
log-book in duplicate, in the form prescribed in respect of each
day’s woik,

(3) Every driver shall after completion of the day's work to
which it relates deliver a duplicate copy of the log-book record
for that day to his employer.

(4) Duplicates of the daily log-book shall be retained by the
emplover or owner-driver, as the case may be, for a period of
two years subsequent to the date of its completion.

(5) Once a defect has been entered by a driver in the log-book
it shall be incumbent upon the employer or his duly accredited
representative to enter his authoriy in the log-book for the
further use of the vehicle.

(6) Log-book must be in possession of the driver whilst in
charge of his vehicle and particulars must be recorded as they
oceur,

14, Basis OF CONTRACT OF EMFL()YMENT AND TERMINATION OF
! CONTRACT OF EMPLOYMENT, .
(1) Engagement of Employees—(i) Employees shall be bound
by the provisions of this Agreement and shall be subject to the
jurisdiction of the Couneil.

(ii) Bvery driver shall produce to his-employer on the date of
coming into operation of this Agreement or as soon thereafter
as possible, but not later than one month or upon engagement,
his membership card of the trade union showing, that the driver
is a bona fide member of the trade union and that he is in
financial standing with the said union. '

(iii} Subject to sub-clause (1) (ii) of this clause every employer
shall engage only those drivers who are members of the- trade
union.

(iv) Every driver who is a member of the trade union shall
only accept employemnt from an employer who is a member of
the employers’ association. _

{v) No driver shall be required by his employer to load or
offload goods,

(vi) The provisions of this section shall not apply in respect of
an immigrant during the first year after the date of his entry
into the Union of South Africa; provided that if any immigrant
has at any time after the first three months of commencement of
his employment in the industry refused any invitation from the
trade union concerned to become a member of it, the provisions
of this section shall immediately come into operation.

(2) Termination of Contract of Employment—(i) An employer
or his employee, other than a casual employee, shall give not
less than one ‘week’s notice, in writing, to terminate fhe contraci
of employment or shall pay or forfeit in lieu thereof an amount
equal to the weekly remuneration which the employee was
receiving during the week immediately preccding the termination
011;f the contract of employment; provided that this shall not
aftect—

(a) the right of an employer or employee to terminate the
contract of employment without notice for any cause
recognised by law as sufficient;

(b) any agreement between an employer and his employee
which provides for a period of notice of equal duration
on both sides and for longer than one wezek;

13. LOGBOEK..
Besonderhede moet ingevul word soos hulle voorkom,

(1) Elke werkgewer moet vir gebruik van elke voertuig-
bestuurder in sy diens, of van homself as hy die eienaar-
bestuurder van die voertuig is, 'n logboek met duplikaatblaaie in
die voigende vorm verskaf:——
ceeeeeensDatum,

(Skrap wat nie van toepassing is nie))
Naam van werkgewer, of werkgewerbestuurder........cocoiiiinnis

Naam van besmurder........oovven RS
Daaglikse of weeklikse loonskaal.......cooviiiiiiiiiinnn
Naam en identifikasienommer van voertuighediende(s)............
Naam van bestuurder........

Dagloon-, of weekloonskaal......ccoovueiiriiiiiniiiiiiiine s,
Naam en identifikasienommer van veertuigbediende(s).,v...iv..
Voartuig, registrasisnommer en SIEepWa......oooociiivenrieeiinns

Gewig sonder vrag (voertuig en sleepwaens saam)...
Begintvd man werks il siiigaiaini
Stakingstvd van werk....
Getal gewone ure gewerk.......

a4 3 % = % B e

Getal cortydure gewerk..vveviiinenrinnanne,

Blensite Yalooeosssomsmss : vm, {nin
Mylafstand gereis—Begin......... i
Onklaarrakings, ongevalle, gebreke en ander vertragings.........

Handtekening van voertuighestuurder,

Ek, die ondergetekende, sertifiseer dat ek die bepalings van
klousule 3 van die Nywerheidsraadooreenkoms met betrekking
tot ,, bestuurder ” nagekom het.

Haundtekening van voertuigbestuurder.

“Die bestuurder van die bogencemde voertuig het van my
opdrag gekry om met die voertuig te ry ondanks die gerappor-
teerde gebrek|die gebreke is herstel {skrap wat nie van toepas-
sing is nie),

Handtekening van werkgewer, of
behoorlike gemagtigde verteenwoordiger

R ....(Hoedanigheid).
Datim. ....ovvenns

(2) Blke bestuurder, of eienaar-bestuurder moet ten opsigie
van elke dag se werk die daaglikse logboek in tweevoud invul in
die vorm soos voorgeskryf, tensy hy deur siekte of ander onver-
mydelike oorsaak verhinder is.

(3) Elke bestuurder moet na voltooiing van die dag se werk 'n
duplikaat van die logboekaantekening wat op daardie dag betrek-
king het, aflewer. i i

(4) Die werkgewer, of na gelang van die geval, die eienaar-
bestuurder, moet die duplikate van die daaglikse logboek vir 'n
tydperk van twee jaar na die datum van invulling, bewaar,

(5) As 'n defek eenmaal deur 'n voertuighestuurder in die log-
boek aangeteken is, is die werkgewer of sy behoorlik gevelmag-
tigde verteenwoordiger verplig om sy magtiging vir verdere
gebruik van die voertuig in die logboek aan te teken.

_ (6) Die logboek moet in die bestuurder se besit wees terwyl hy
in beheer van die voertuig is en besonderhede moet aangeteken
word wanneer hulle voorval.

14. BASIS VAN DIENSKONTRAK EN BEEINDIGING VAN DIENSKONTRAK.

(1) Indiensneming van werknemers—(1) Werknemers is deur die
bepalings van hicrdie Ooreenkoms gebonde en is aan die regs-
bevoegdheid van die Raad onderworpe,

(i1} Elke bestuurder moet op die dafum van inwerkingireding
van hierdie Ooreenkoms, of so spoedig soos moentlik daarna,
maar uiterlik een maand later, of by indiensneming, aan sy werk-
gewer sy lidmaatskapkaart van die vakvereniging wat vermeld dat
die werknemer 'n bona fide lid van die vakvereniging is en ‘o
skoon rekening by die genoemde vakvereniging het, vertoon.

(iii) Behoudens subklousule (1) (ii) van hierdie klousule, moet

- elke werkgewer slegs dié bestuurders in diens neem wat lid van

die vakvereniging is.

(iv) Elke bestuurder wat lid van .die vakvereniging is, moet
slegs by 'n werkgewer wat lid van die werkgewersorganisasie is,
in diens tree. :

(v) Geen werkgewer kan van sy bestuurder vereis om goedere
te laai of te los nie.

. (vi) Die bepalings van hie;die artikel is nie gedurende die eerste
jaar na die datum van sy binnekoms in die Unie van Suid-Afrika
op ‘n immigrant van toepassing nie; met dien verstande dat as 'n
immigrant te enige tyd na die eeiste drie maande van die begin
van sy diensneming in die nywerheid weier om op versoek van
die betrokke vakvereniging lid van daardie vakvereniging te word,
die bepalings van hierdie artikel onmiddellik van toepassing word.

(2) Beéindiging van dienskontrak—(i) 'n Werkgewer, of sy
werknemer, behalwe 'n los werknemer, moet vir begindiging van
die dienskontrak minstens een week skriftelik diensopsegging gee,
of moet in plaas daarvan betaal of verbeur 'n bedrag wat gelyk
is aan die weeklikse besoldiging wat die werknemer gedurende
die week onmiddellik voor die begindiging van sy dienskontrak
ontvang het; met dien verstande dat dit nie op onderstaande
inbreuk maak nie:—

(¢} 'n Werkgewer, of ’n werknemer se reg om die dienskontrak
om enige wetlik as voldoende erkende oorsaak sonder
diensopsegging te bedindig;

(&) enige ooreenkoms tussen 'n werkgewer en sy werknemer
wat vir 'n diensopseggingstermyn van gelyke duur vir albei
partye en vir langer as een week;
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Provided further lhat' if an agreement has ‘been 'ent.ercd' into in
terms of paragraph (b) the payment or forfeiture in lieu of notice
shall be proprtionate to the period of the notice agreed upon.

(ii} Neither annual leave or sick leave and notice shall run
concurrently. : L

15. ExempTIONS BY INDUSTRIAL COUNCIL,

(1) Upon application to it the Council may, on good cause
shown, exempt any party to this Agreement from observing any
-provisions of this Agreement: Provided that any person who may
‘be adversely affected by any exemption shall have the right to
lodge with the Council any objection in writing within three days
before such application is heard or an application for review of
the Council’s decision shall be lodged within seven days after
the decision of the Council has been published,

(2) The Council shall, fix in respect of any person who has
been granted an exemption, in terms of clause 15 (1), the con-
ditions subject to which soch examptions shall operate, anj:i
provided that the Council may, if it deems fit, after one weel’s
notice in writing has been given to the person concerned, with-
draw any exemption licence, whether or not the period for which
exemption was granted has expired. :

I
(3) The Council shall issue to every person who has been
granted an exemption a licence, which shall be signed by. the
Chairman, and. the Secretary of the Council, a certificate in the

following terms:— ;

(i) The full name of the person concerned;
(1i) trade name; *
(iii) the provisions of the Agreement
granted; .
(iv) the period for which the exemption shall operate; -
(v) date of issue; J . '
{(vi) the conditions of the exemption granted,
(4) The Secreiary of the Council shall:—
(i) retain a copy of the licence issued and number each
licence consecutively; o .
(ii) forward to the employer a copy of a licence issued to an
employee. . . :
(5) The person to who a licence has been issued shall display
-such licence in ‘a consjicuous place on his business premiises.

for which exemption is

16, Tar Exrenses or THE COUNCIL,

(1) The expenses of the Council shall be met in the following
manner: — . :

(i) 1s.  Per week shall be deducted' by all employers from
the wages of each driver, other than casual drivers,
“employed. To the amount so deducted all employers shall
add '‘a like amount and forward the total amount so
deducted and added to, not later than the 15th day of

each month, to the Secretary of the Council, 210/215, |

Portland  Place, 37 Jorissen Street, Braamfontein, Johan-
nesburg; and . - .

(D
wages of each vehicle attendant, other than a. casual
vehicle attendant employed. To the amount so deducted
all employers shall add a like amount, and forward the
total amount so deducted and added to, not later than the

15th day of each month to the Secretary of the Councili,

210/215, Portland Place, 37 Jorissen Street, Braamfontein,
Johannesburg; and

{iii) -owner-drivers shail pay Is. 'per week in respect of them-

selves as drivers and/or owners; -

(iv) each employer shall, when remitting the amount payable
in terms of sub-sections (1) (ii) and (iii) submit a return
. to the Council in the form of Annexure D, setting out
the names of each employee employed during that month.

17. Trape Union Dugs.

(i) Every employer_-_shall deduct ffom_ the wages of each of
--his motor vehicle drivers’ weekly wage the amount of trade

union dues payable to the trade union.

(i) Every employer shall transmit such amount deducted in
terms of this clause, together with the employees’ membership
card number and the name, not later than the 15th day of
each month to the Secretary. of the Council, 210/215, Portland
Place, 37 Jorissen Street, Braamfontein, Johannesburg, in the
form of Annexure E.

(iii} The Secretary of the Council shall before the 25th day of
each month in a like manner transmit to the trade wunion the
total trade union dues received by him. ’

18. EMPLOYERS - ASSOCIATION SUBSCRIPTIONS,

_ (1) Subscriptions to the _'employers’_ association which become
due subsequent to the date upon which this Agreement comes

into effect, shall be paid to the Industrial Council by -those .

employers who are members of the employers’ association.

_(2) Upon ' notification by the Industrial Council, employers
shall forward, upon due date, to the Secretary of the Council,
such. amounts as are due by them as. subscriptions to the
employers' asscciation, )

(3) The Secretary of the Council shall, not later than the 25th
day of each month, transmit in. full the total amount received
by him, as under clause 18 (1), to the employers’ association
concerned.

1d. per week shall be deducted by all employers from the

voorts met dien verstande dat as 'n ooreenkoms kragtens para-
| graaf (b) aangegaan is, die. betaling of verbeuring in plaas van
| diensopsegging in verhouding tot die termyn soos ooreengekom
« moet ‘wees, ! ; T : o
(ii) Nog jaarlikse verlof nog siekteverlof mag met die termyn
van diensopsegging saamval nie. ) o 5t

15, VRYSTELLINGS DEUR NYWERHEIDSRAAD.

(1) As by hom aansoek gedoen word, kan die Raad weens enige
goeie rede wat aangetoon word, enige party by hierdie Ooreen--
koms van nakoming van enige bepalings van hierdie QOoreenkoms
vrystel; met dien verstande dat enige perscon wat deur enige
vrystelling nadelig geraak word -die reg het om drie. dae voor
sulke aansoek gehoor word enige beswaar skriftelik in te dien, of -
om binne sewe dae na die Raad se besluit gepubliseer is, 'n‘aan-
. soek om hersiening van die Raad se besluit in te dien.

- (2) Die Raad moet ten opsigte van enige persoon aan wie krag-

tens klousule 15 (1) vrystelling verleen word, die voorwaardes

waarop sulke vrystelling van krag is, vasstel; met dien verstande

dat die Raad, na goeddunke, ha aan die betrokke persoon een

week skriftelike kennis gegee is, enige vrystellingsertifikaat kan

Lnlrckf, hetsy die termyn waarvoor vrystelling verleen is, verloop
et of nie.. . '

(3) Die Raad moet aan elke persoon aan wie vrystelling verleen -
word, 'n_sertifikaat wat deur die Voorsitter en die Sekretaris van
die R:;ad onderteken is, uitreik; die sertifikaat moet die volgende
vermeld: — :

(i) Naam van die betrokke persoon voluit;
(ii) vermelding van vak;
(iii} die bepalings van die
verleen word’ :
(iv) die termyn waarvoor die vrystelling van krag is;
(v) datum van uitreiking; - : -
. (vi) voorwaardes waarop vrystelling verleen word.
-~ (4) Die Sekretaris van die Raad moet— i ;
(1) 'n afskrif van die sertifikaat wat uitgereik word behou en
elke sertifikaat in volgorde nommer; .
(ii) aan die werkgewer ’n afskrif van die sertifikaat wat aan 'n
) werknemer uitgereik word, stuur. i
(5) Die persoon aan wie 'n sertifikaat nitgereik is, moet sulke
%ei'iiﬁkaat op 'n opvallende plek in sy besigheidspersele vertoon
ou. . :

Ooreenkoms -waarvan vrysteiling

16. UITGAWES VAN DIE RaaD,

In die uitgawes van die Raad moet op die volgende manier .
voorsien word:— - .

(i) Alle werkgewers moet van die loon van elke bestuurder,
behalwe los bestuurders, in sy diens 1s. per week afirek,
By die bedrag aldus afgetrek, moet alle werkgewers 'n
gelyke bedrag voeg en die totale bedrag aldus afgetrek,
uiterlik die 15de dag van elke maand aan die Sekretaris
van die Raad, Portland Place 210/215, Jorissenstraat 37,
Braamfontein, Johannesburg, stuur; en i

' (i) alle werkgewers moet van die lone van elke voertuigbe-
* diende, behalwe °n los voertuigbediende, 1d. per week
aftrek. By die bedrag aldus afgetrek moet alle ‘werkgewers

'n gelyke bedrag voeg en die totale bedrag aldus afgetrek '
uiterlik die 15de van elke maand aan die Sekretaris van

die Raad, Portland Place 210/215, Jorissenstraat 37, Braam-

fontein, Johannesburg, stuur; en

cienaar-bestuurders moet per week Is. ten opsigte van
hulself. as bestuurders en/of eienaars betaal; !

(iv) elke werkgewer moet by die opstugr van die bedrag wat
kragtens subartikels (i), (i) en (iii) betaalbaar is, aan die

- Raad 'n opgawe in die vorm van Aanhangsel D stuur,

. waarop die name van alle werknemers wat gedurende dié
maand in diens was, vermeld word. E

@

17. VAXVERENIGINGBYDRAES,

() Elke werkgewer moet van die loon van elk vafl sy motor-
voertuigbestuurders se weekloon ' die bedrag. van die bydrae wat
-aan die vakvereniging verskuldig is, aftrek. -

(ii) Elke werkgewer moet die bedrag aldus kragtens hierdie
Klousule afgetrek, tesaam met die werknemer se lidmaatskap-
kaartnommer en die naam uiterlik die 15de dag van elke maand
aan die Sekretaris van die Raad, Portland Place 210/213, Jorissen-
straat, Braamfontein, Johannesburg, stuur in die vorm van Aan-
hangsel E. } = S

(iii) Die Sekretaris van die Raad moet voor die 25ste.van elke
maand op ’n selfde manier die Vakverenigingbydraes wat hy
ontvang het aan die Sekretaris van die Vakvereniging stuur.

© 18, WERKGEWERSORGANISASIEBYDRAES,

. (1) Bydraes aan die werkgewersorganisasie wat ‘verskuldig word
na die datum van inwerkingtreding van hierdie Qoreenkoms, moet
deur sulke werkgewers wat lid van die werkgewersorganisasie is -
aan die Nywerheidsraad betaal word. '

(2) Na kennisgewing deur die Nywerheidsraad, moet werk-
gewers op die vervaldag sulke bedrae wat hulle vir bydraes aan
die werkgewersorganisasie 'verskuldig is, aan die Sekretaris van
die Raad stuur, -

" (3) Dic Sekretaris van die Raad moet uiterlik op die 25ste dag -
van elke maand die volle totale bedrag wat hy kragtens klousule

18 (3) ontvang het aan dic betrekke werkgewersorganisasie
_opstuur. '

.9..
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19. AcEnTS To THE ‘COUNCIL."

(1) The Council shall appoint oné or more persons as agents.

to the Council 10 assist in giving effect to the terms of this
© Agreement:-— - .

()*An agent after having disclosed his identitity and produced
his authority may enter any establishment or board any
stationary motor vehicle, may question any employee and
employer and mspect any records, seize any booek wor thing,
provided that he shall issue a Teceipt for any book or
thing so seized. He shall also satify himself that the
terms of this Agreement are observed by the contracting

parties; and ) ) )
(i) he shall carry out all instructions given him by the
" Council, . .

20, EMPLOYEES' REPRESENTATIVES: ON THE, COUNCIL.
Employess’ répresentatives om the Council shall be given

every facility by their employers fo aftend to their duties in

connection with the work af the Ceuncil.

21. INTERPRETATION OF AGREEMENT.

The Council shall be the body responsible for the ".;dminisrqa-
tion of this Agreement, amd “issue rulings not incomsistent with
the provisions thereof for the guidance of employers and
employees, . .

22. EXHIBITION OF AGREEMENT AND NOTICES. -

(1) Every employer shall affix and keep affixed in 2 wcon-
spicuous place in the premises in which his moter vehicles are

garaged and at the usual place of the payment of wages, readily

accessible to his employees. a legible copy of this Agreement
in toto, and in both official languages and in the form prescribed
in the regulations under the Act.

(2) Every emplover shall affix
manner a notice specifying the day .of the week and time and
place at which wages will ‘ordinarily be paid weekly. If the
wages are paid at more than one place, the notice shall speeify
such places. . :

(3) The owner of any vehicle used in the Motor Transport

Undertaking within the jurisdiction of the Industral Council,
shall have his name and address legibly painted on the outside
of such vehicle for -idcl-l_kiﬁca-tibn PuUrpPoses.

23, PROHIBITION OF EMPLOYMENT OF PERSONS UNDER THE AGE
: ~ oF FIFTEEN YEARS.

An employer shall not employ any person ander the age of
fifteen (15) years. o
Made and entered into at Johannesburg, this 15th day of
January, ‘1951 : '
. HenrY PEREIRA,
Chairman of the Ceuncil.

S. DE JONGH,
Vice-Chairman of the Council.
3. 1. 'WEDDERBURN,

P - ~ Secretary of fhe Council.

: Amexure A,
INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT
UNDERTAKING {(GORDS) (WITWATERSRAND).

. ' Telephone 44-2181,
i 210-215 Portland Place,
37 JTorissen Street,
Braamfontein.

APPLICATION FOR REGISTRATION IN THE INDUSTRIAL
COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING
(GOODS) (WITWATERSRAND).

) Date

Employer’s Name (Block Lctteﬁ)
Trade Name of Business
Address of Business g

and keep affixed in a like |

19. AGENTE VAN DIE RAAD,

{1) Die Raad moet een of meer persone aanstel -om as agente
.die Raad behulpsaam fe wees by die toepassing.van die bepalings
van hierdie Qoreenkoms:— .

(i) Na 'n agent sy identiteit kenbaar gémaak en sy magtiging
voorgelé het, kan hy enige inrigting betree, of enige stil-
staande motorvoertuig beklim, enige werknemer en werk-
pewer ondervra en enige aantekenings ondersoek, enige
boek of ding saamvat op woorwaarde .dat hy vir enige boek
of ding wat hy aldns saamvat 'n ontvangsbewys uitreik.
Hy moet homself cok oortuig dat die bepalings van hierdie
Qoreenkoms deur die partye by die kontrak nagekom

- word; .en : :
(ii) hy moet alle opdragte wat die Raad hom gee, uitveer.

20. WERKNEMERSVERTEENWOORDIGERS OP DIE RAAD.

Aan werknemersverteenwoordigers op die Raad, moet deur hul
werkgewers afle fasiliteite verleen word om hul pligte in verband
met die Raad se werk na te kom.

21. VERTOLKING VAN (JOREENKDMS,

Die Raad .is dfe liggaam wat vir die toepassing van hierdie
Qoreenkoms verantwoordelik is en moet vir die leiding van werk-
gewers en ‘werknemers regls uitvaardig wat nie met die bepalings
hiervan strydig is nie. '

22. VERTONMNG VAN {JOREENKOMS EN KENNISGEWINGS.

(1) Elke werkgewer moet op 'n opvallende plek in die persele
waarin sy motorvoertuie gebére word ®n op die gewone plek vir
uitbetaling van lone, maklik toeganklik vir sy werknemers, 'n lees-
bare afskrif van hierdie ‘Qoresnkoms in sy geheel -en in beide
offisiéle tale en in die vorm soos kragtens die regulasies ingevolge
die Wet voorgeskryf, vertoon en verfeon hou.

" (2) Bike werkgewer moet op ewe-cens 'n Kennisgewing wat die
dag wvan die week en die tyd en plek waar gewooniik lone
uitbetaal sal word, vermeld, vertoon en vertoon hou. _As lone
op meer as cen plek uithbetaal word, moet die kennisgewing sulke
plekke vermeld.

{3) Elke werkgewer moet op 'n dnidelike plek aan die buite-
kant van elke motorvoertnig wat deur hom by dic Raad geregi-

" streer is, die registrasieplaatjie wat vir identifikasiedoeleindes aan

hom uitgereik is, bevestiz en bevestig hou.

23, VERBOD. OF DIE T™ DIENS HE VAN PERSONE ONDER VYFTIEN-
JARIGE OUDERDOM,

Geen werkgewer mag enige persoon onder die ouderdom van
135 (vyftien) jaar in diens h€ nie.
Hede, die 15de dag van Januarie 1951, te Johannesburg coresn-
gekom.
HeNRY PEREIRA,
WVoorsitter van die Raad.
- S. DE JoNGH,
Ondervoorsitter van die Raad.
J. 1. WEDDERBURN,
Sekretaris van die Raad.

Aanhangsel A,

NYWERHEIDSRAAD VIR DIE VERVOERONDERNEMING
{GOEDERE} (WITWATERSRAND).
: Telefoon 44-2181,
Portland Place 210-215,
Jorissenstraat 37,
Braamfontein,

VERSOEK OM REGISTRASIE IN DIE NYWERHEIDSRAAD
VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)
(WITWATERSRANIY). D

: atum

Naam van werkgewer.
: {BLOKLETTERS.)

‘Handeélsnaam van die besigheid

Adres van besigheid

Vehicles Used and Unladen ‘Transpertation
Registration Nos. Weight. Certificate No.
Trucks.
Trailers.

"Voertuie in gebruik Gewig _ Vervoer-
en registrasienommers.|  sonder vrag. sertifikaatnommers.
Trokke,
. Sleepwvaens.

Mechanical Horses. -

" Meganiese perde.

10
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Names of Union - Cost Addresses Mame van Vakver- y :
: E)rivers. : Card: : Wage. of g‘)F bt defs. etvgings | ‘Losa. 1 Lewgnes- Adresse van -
{Biock Letters). No. . Living. Drivers. (hinkletters,) kaart- koste. bestuurders.
? SO | nommer. |
........................... 5
i1l
" Names of Vehicle Cost Addresses of :
. Attendants, Wage. of Yehicle \’D&iﬁ;ﬁglbeé'd‘;%gdes L6 Lewens- Adresse van
(Block Letters), Living. Attendants. {Blokletters.) : : koste. voertuighediendas,

In the event of any of the above vehicles being replaced or additional
vehicles brought into use, er the abeve drivers and/or vehicle
atrendants being replaced. or added to, such information shall be
forwarded to the Secretary of the Council, 210-215 Portland Place,
37 logissen Street, Braamfontein, Johannesburg, within seven days

of such alteration.

Annexure B.

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT
UNDERTAKING (GOODS) (WITWATERSRAND)
Telephone 44-2181,
210215 Portland Place,
37 JYorissen Street,
Braamfontein,

BOTHCE OF CHANGE OF EMPLOYEES T BE SENT TO
THE SECRETARY OF THE COUNCIL, 210-215 PORTLAND
PLACE, 37 JORISSEN STREET, BRAAMFONTEIN, JOHAN-
INESBURG.

Employer’s Name

Name of Business

Address of Business

Ingeval enigeen van die bogencemde voertuie vervangz word, of
meer-voertuie in gebrutk gencem word, of die bogerncemde bestuurders
enfof veertuigbediendes vervamg of uitgebrel word, moet sulke
inligting binne sewe dae ma sulke verandering aan die Sefretaris van
die Raad, Portland Place, 210-213, Jorissenstraat 37, Braamfontein,
Johannesburg, verstrelk word. ] }

o Aanhangsel B.

NYWERHEIDSRAAD ¥YIR DIE VERVOERONDERNEMING
(CGOEDERE) (WITWATERSRANDY).
Telefoon 44-2181,
Portland Place 210-213,
Jorissenstraat. 37, ’
Braamfontein.

KENNISGEWING: VAN VERANDERING VAN WERKNEMERS
MOET AAN DIE SEKRETARIS VAN DIE RAAD, PORTLAND
PLACE 210-215, JORISSENSTRAAT 37, BRAAMFONTEIN,
JOHANNESBURG, GESTUUR WORD.

Naam van werkgewer.

Naam van besigheid
Adres van besigheid

Name: of Date %‘%ﬁnﬁ{ | Reasons for " Na-ambe:ap_ . D;tﬁs?a:?n }gfg:sg;l?;l‘{ di Rgédg_ ‘;‘-n-
Employee Driver. | Engaged. | | .o Termination. WETRROMELDESIUMERY.. o eing. -~ diging. ensbeindiging, -

Name of Date %2?;'5{ Reasons for Naam van Pﬁ:g;@n:?“ ]3';?3&:&? R Rede van.
Vehicie Attendant. | Engaged. | rotiGR Termination. voertuigbediende,. | neming. diging, dienshegindiging.

Mame of Date Prg?“gf Reasons for Naamr van D?:ggn:fﬂ %@Eﬁeg?- . Rede van
Employee Driver. | Engaged Pl Termination, werkgewerbestuurder. neming. diging. diensbe€indiging.

Number and date of:—

(Ceetificate of Service) (Termination of Contract) as issued: by
previous employer :

Signature of Employer,

Pate e R

Nommer en datum van:—

(Dienssertifikaat) (Kontrakbegindiging) soos deur vorize werkgewer
gitgereik :

: Handtelening van werkgewer,,
LB KL D —— —

1
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Annexure C.

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT

UNDERTAKING (GOODS) (WITWATERSRAND).

Telephone 44-2181, ;
210-215 Portland Place,
37 Jorissen Street,
Braamfontein.

CERTIFICATE OF SERVICE.
Date.

Employer’s Name
Business Name
Business Address.
Driver’s Name......
Driver’s Address
Union Card No
Date Commenced Service

Date Terminated Service

‘Wages Paid (excluding Cost of Living)
Vehicle Attendant’s Name.
Vehicle Attendant’s Pass No.
Vehicle Attendant’s Address (if known)
Date Commenced Service

‘Date Terminated Service

Wages Paid (excluding Cost ‘of Living)

Employer’s Signaiure,

(@) Original to be handed to Employee.
(b) Duplicate to be kept by Employer.

. (c) Copy to be forwarded to the Secretary of the Industrial Councn] :

210-215 Portland Place, 37 Jorissen Street,

Braamfonlem,
Johannesburg, within three days.

Annexure D,

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT'

UNDERTAKING (GOODS) (WITWATERSRAND).

Telephone 44-2181,
210-215 Portland Place,
37 Jorissen Street,
Braamfontein.

II{BTURN OF LEVIES DUE TO THE INDUSTRIAL COUNCIL
FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
(W]TWATERSRAND}

For the month/s Of e
Name of Employer or Owner-driver ' :

Name of Business

/- Address of Business

' Adres van besigheid

Aar:hang's'e! C.
NYWERHEIDSRAAD VIR DIE VERVOERONDERNEMING
(GOED_IERE) (WITWATERSRAND).

Telefoon 44-2181,
Portland Place 210-215,
Jorissenstraat 37,
Braamfontein.

DIENSSERTIFIKAAT.

Datumi e ez, po

Naam van werkgewer
Naam van besigheid

‘Bestuurder se naam
Bestuurder se-adres
Nommer van vakverenigingkaart
Datum van-diensaanvaarding.
Datam van diensbegindiging.

Lone betaal (sonder lewenskoste)
Voertuigbediende se naam
Voertuighediende se pasnommer
Voertuighediende se adres {indien bekend)
Datum van diensaanvaarding
Datum van diensbegindiging
Lone betaal (sonder lewenskoste)

Hand.fekemng van werlkgewer,

Aa) Oorspronklske moet aan werknemer oorhandig word.
{(b) Duplikaat moet deur die werkgewer behou word.

. (c) Afskrif moet binne drie dae aan die Sekretaris van die Raad,.

Portland Place  210-215, Jorissenstraat 37, Braamfontein,
Johannesburg, gestuur word.

Aarhangsel D.

NYWERHEIDSRAAD VIR DIE VERVOERONDERNEMING
(GOEDERE) (WITWATERSRAND).

Telefoon 44-2181,
Portland Place 210- 215,
Jorissenstraat 37,
Braamfontein.

OPGAWE VAN HEFFINGS WAT AAN DIE NYWERHEIDS-
RAAD = VIR DIE: MOTORVERVOERONDERNEMING
{GOEDERE) (WITWATERSRAND) VERSKULDIG IS.

_ * Vir die maand.- e e -
Naam van werkgewer of werkgewerbestuurder

Naam van besigheid
Adres van besigheid

Nawm of | e Diion, | Commence- | Teemi- | 5.
ame O - ce- ermi- .
Emp]oyee. OCC'UP&U.OD. ment. : Aation - Amount.

Emplover’s Contribution (Like Amount).......

Total Amount......cocvuuen

_ . Signature of Employer.
Date i i

B,
(i) Count the number -of Fridays in the month and then neckon
each Friday as a week,

(11) For each week each driver in your employ pays 1s.
_ (iii) For each week each vehlcle_attendant in your employ pays 1d.
(iv) Owner-drivers pay 1s. per week for themselves.

- (v) In column (3) the date of commencement of employment for
a new employee must be shown, -

~ (vi) In column (4) the date of termination of emp!oyment of - the
employee must be shown. )

12

N (1) @ (3) ) (5)
we?l?r?eggz NVak., - Aanvang. . | Be€indiging. Bedrag.
Werkgewer se bydrae ('n geiyke bedrag)....... |eommmmnm
Totale bedrag..........ccu.. ceenene | i

P Handtekmfng van werkgewer.
DT T4113 s I —

Let Wel.
(i) Tel die getal Vrydae in dle maand en reken dan elke Vrydag

as een week.
(ii) Eike bestuurder in u diens betaal vir elke week ls.

(iii) Flke voertuigbediende in u diens betaal vir ‘elke week 1d.
(iv) Werkgewerbestuurders betaal elke week Is. vir hulself.

(v} In kolom (3) moet die datum van aanvang van ’n werknemer
se diens ingevul word.

(vi) Inkolom {4) moet die datum van beémdlg,mg van 'n werknemer
e diens mgevui word
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s
Annexure E,

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT'
UNDERTAKING (GOODS) (WITWATERSRAND),
. Telephone 44-2181,
210-215 Portland Place,
37 Jorissen Street,
Braamfontein.

RETURN OF TRADE UNION DUES.

Payable to the Industrial Council for the Motor Transport Undertaking
(Goods) (Witwatersrand).

Eaithe MehtH /8 O s

Name of Employer
Name of Business
Address of Business...

Name of Union 1

Drivar. Card No. | Arrears. ’ Current. Total.

Total Amount.......coocivvvnnannnn
Signature of Employer.

Date -

Annexure F.

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT
UNDERTAKING (GOODS) (WITWATERSRAND).

Telephone 44-2181,
210-215 ‘Portland Place,
37 Jorissen Street,

Aanhangsel E.

NYWERHEIDSRAAD VIR DIE VERVOERONDERNEMING
(GOEDERE) (WITWATERSRAND).

Telefoon 44-2181,
Portland Place 210-215,
Jorissenstraat 37,
Braamfontein.

OPGAWE VAN BYDRAES AAN VAKVERENIGING.

Moet betaal ‘word aan die Nywerheidsraad vir die Motorvervoer
onderneming (Goedere) (Witwatersrand).

Vir die maand/e

Naam van werkgewer.

~Naam van besigheid

Adres van besigheid

Nommer van| |
Naam van. !
- vakver- Agterstallig. | Lopende. Totaal.
bestuurder. cmgmgkaart! : | o
| I |
Totale bedrag........ R |
.
Handtekening van werkgewer,
DAt i i, o

5y

Aanhangse! F,

NYWERHEIDSRAAD VIR DIE VFRVOB#ONDERNEMING
(GOEDERE) (WITWATERSRAND).

Telefoon 44-2181,
Portland Place 210-215,
Jorissenstraat 37,
Braamfontein,

Werkgewer se naam en Werknemer se naam
adres : Vak
Week geéindig

Braamfontein.

Employer's Name and Employee’s Name

ddress Occupation

Week Ending..........
£ s. d

All queries regarding Wages........ hrs.
particulars on pav envelope C.O.L.A...... hrs.
or money enclosed in pay Overtime..... hrs.
envelope must be made Sunday and
immediately to the person Holiday Time. hrs.
paying out, or to the Indus- Subsistence. . . hrs,
trial Council within seven Leave Pay.... brs.

days.
Total Amount Due..... o
Less Deductions.—

Unemployment Insurance.......
Industrial Council Levy........
Trade Union Dues............
InSUrance. oo sy isia s e s
Board and Lodging........ P

Staff Advances........oevvnns

Totial DediGlions. , o peimsmman sy o
Amiount Enclosed (Cash)........... £

Alle navrae betreffende Loon.........
besonderhede op die betaal- Lewenskoste. .
koevert, of geld in die be- Oortyd
taalkoevert mgesluit, moet Tyd vir Sondag
onmiddeliik aan die per- en verlof.... ure
soon wat uitbetaal, of Onderhoudstoelae.;.....
binne sewe dae by die ‘Verlofbetaling..........
Nywerheidsraad, gedoen
word. Totale bedrag verskuldig

ure
ure
ure

Min kortings:—
Werkloosheidsversekering.......
Nywerheidsraadheffing....... e
Vakveremgmgheﬂing ...........
Versekering.......cocvvinvnnns
Kos en hulsxestmg ........... .
Personeelvoorskotte. ... ...... ..

Totaal van KOTtings. .....ovvvovuieervniunnus

Bedrag ingesluit............c0.. £

‘CRIMINAL PROCEDURE anp
EVIDENCE ACT, 1917

1Act No. 31 o 19i7:

(With Amendments up to and
including 1933)
Price 2s. 6d

Obtainable from the Government Printer, Pretoria
and Cape Town

WET OP DIE KRIMINELE
PROSEDURE EN BEWYS-
LEWERING, 1917

{Wet No. 31 van 1917)

(Mei Wysigings tot en met 1933)
Prys 2s. &d. '

Verkrygbaar by die Staatsdrukker, Pretoria
en Kaapstad
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. .- _ This Journal embodies inter alia
E% : A a monthly economic review (with
A ; N i ; i

_ statistics) of business and industrial

: conditions in the Union, the latest

4 1 B R ' S latest information on price and com-
_modity control, most reports (un-

Departmrental information on market
suubseribe fo ' N abridged) of the Board of Trade and

* possibilities for Union preducts in
countries at present covered by the
Union’s Overseas Trade Representa-
tives, lists of trade enquiries, items of
industrial activity i the Union, the

Industries, and articles of a general

nature in connection with commerce

' - and industry

Fhe mondhiy Fowrnal
of the Pepartment of Commerce and Fndustries

SURSCRIPTION: In the Union of S.A., S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Morthern Rhodesia,

Mocambique, Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda—6d per copy or 5[~ (7/6 elsewhere) per
annum, payable in advance to Fhe Government Printer, Pretoria

. PUBLISHED IN BOTH OFFICIAL LANGUAGES

Hierdie tydskrif bevat o.a. ' maandelikse
ekonomiese oorsig (met statistiek) van
besigheids- en nywerheidstoestande in
die Unie, die jongste departementele
inligting ocer afsetinoontlikhede wvir

Unie-produkte in lande waar die
Unie oorsese handelsverteenwoordigers
het, Iyste van handelsnavrae, besonder-
hede in verband met nywerheidshedry-
wighede in die Unije, die jongste aspekte
van prys- em voorradebeheer, die
meeste verslae (volledig) van die Raad
van. Handel en Nywerheid, en artikels ’
van 'n algemene aard oor die handel en
nywerheid

i

59

Bie maandblad
van die Bepartcmient van Handel en Nywerheid

ENTEKENGELD: In die Unie van 8.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, S ieland. B toland, Suid- en Noord-Rhodesie,
Mesambiek, Angola, Belgicse Kongo, Niassaland;, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5[- per
: jaar (716 elders) voorunitbetaalbaar aan Die Staatsdrukker, Pretoria ’

VERSKYN IN ALBEI AMPTELIKE TALE
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Readmg maﬂ‘er for Farm@m‘

The Departmeni' of Agriculture, Preforia, issues the

following publication (in English and Afrikaans) in the

interest of farmers and the agricultural industry generally—

SUIBSCRIPTIO_NS
in the Union, South West Africa,

Bechuanaland Protectorate, South~

ern and Northern Rhodesia, and

Mogambique, 5s. per annum, post

feee (otherwise 7s. 6d. per annumj.
SubsEripticns may be posted
direct to the Government Printer,
Pretoria, or handed in at any
Maglstrate 5 Office or Post Office.

FARMING

in S

A monthly Journal of short practical articles, notes,

etc, designed particularly for farmers who want

sound, departmental advice in plain, non-technical

language” . . . . Every farmer should keep in
touch with his Department of Agriculture, ‘and
obtain the advice it is able to give by reading—

IN SOUTH AFRICA

Leessi'ef Vir Boere '

Die Landboudepaﬁemeni’ Pretona gee die volgende

blad uit (in Afrikaans en Engels) in belang van boere

en dle Landboubedryf in die algemeen-—

I NTEKE-NGELD
indie Unije, Suidwes-Afrika, Bechu-
analand ',Protektoraat, Suid- en
Noord-Rhodesié en Mozambique,
5s. per jaar, posvry (anders 7s. 6d
per jaar)!

Intekengeld kan direk aan die
Staatsdrukker, Pretoria, gepos of

in 'n magistraatskantoor of pos- -

kantoor rin:vrhandlg word.

in Suad A‘h‘ika.

'n Maandblad met kort, praktiese artikels, aanteke-
nings, ens, spesiaal bestem vir boere wat goeie,
departementele advies in eenvoudige, nie-tegniese
taal wil he . . . .° Elke boer behoort met sy

landboudepartement in voeling te bly en die advies -

te- verkry wat dit in staat is om te gee deur—

BOERDERY IN SUID- AFRIKA e

IiTht: Governmeat Printer, Pretoria. l" ' Die Staatsdrukker, Pretosia.
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