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GOVERNMENT NOTICES.

Alle ‘Proklamasies, Goewerments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-
bohoek met 'n % gemerk.

' GOEWERMENTSKENNISGEWINGS.

The following Government Notices are publlshed for.
general information:—

DEPARTMENT OF LABOUR.
% No. 901.] . [13 April 1951.
INDUSTRIAL CONCILTATION ACT, 1937.

A

CLOTHING INDUSTRY (CAPE).

I, BaAREND JacoBUS SCHO]:MAN Minister .of Labour,
do hereby—

(@) in terms of sub-section (1) of section forty-eight of I

the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the ‘Schedule hereto, and which relates to the
Clothing Industry, shall be binding from the
second Monday after date of publication of this
- notice and for the period ending two years from
- the said second Monday, upon the employers’
organization and the trade union which entered
into the said Agreement and upon the employers

and employees who are- members of that orgamza--

tion or that union;

(b) in terms of sub-section (2) of sectmn forzy eight of'

the said Act, declare that the provisions contained
in sections 3 to 14 (2) (inclusive) 15 to 22 (in-
clusive), 25, 26 and 29 of the said Agreement shall
be binding from the second Monday after date of
publication -of this notice and for the period end-

_.ing two. years from the said second Monday, upon.
~ the other employers and  employees “engaged. or. |
employed in the said industry in the Magisterial
Districts of the Cape, Wynberg, Sl]]]OIlStOWI‘l and.

Bellville;

(c) in terms of sub-section (4) of sectlon forty- e:ght of
the said Act, declare that in the Magisterial
Districts of the Cape, Wynberg, Simonstown and
Bellville and from the second Monday after date
of publication of this notice and for the period
ending two years from the said second Monday

the provisions contained in section 3 to 14 (2) (in- |

clusive), 15 to 22 (inclusive), 25, 26 and 29 of the

said Agreement shall, muratis mutandis, apply in
respect of such persons employed in the said

industry as are not included in the definition of
the expression “employee ” contained in section
one of the said Act; and

A—12768

- Onderstaande Goewermentskennisgewings word vir
algemene inligting gepubliseer: —.

DEPARTEMENT VAN ARBEID.
%k No. 901.] : [13 April 1951,
NYWERHEID- VERSOENINGSWET 1937

 KLERASIENYWERHEID (KAAP).

Ek, BAREND JACOBUS . SCHOEMAN Minister van Arbeid,
verklaar hierby— .

(a} kragtens subartikel (1) van artlkel agt-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al
die bepalings van die Ooreenkoms wat in die
Bylae hiervan verskyn en betrekking het op die
Klerasienywerheid vanaf die tweede Maandag na
datum. van publikasie van hierdie kennisgewing,
en vir die tydperk wat eindig twee ~jaar vanaf
-genoemde tweede Maandag, bindend is op die
werkgewersorganisasie en die vakvereniging wat
genoemde Ooreenkoms aangegaan het en op die
werkgewers en werknemers wat lede is van daar-
d1e orgamsasm of daardie veremgmg,

(b) kragtens subartikel (2) van arukel agr-en-veemg

i van’ genéemde Wet dat die bepalings vervat in

artikels 3 tot en met 14 (2), 15 tot en met 22, 25,

26 en 29 van genoemde Ooreenkoms vanaf die

tweede’ Maandag na datum van publikasie van

- hierdie kennisgewing en vir die tydperk wat eindig

twee jaar vanaf genoemde tweede Maandag,

bindend. is op die ander werkgewers en werk-

nemers betrokke by of in-diens in genoemde

- nywerheid - in -die- magistraatsdistrikte die Kaap,
Wynberg, Simonstad en Bellville;

(c) kragtens subartikel (4) van artikel agt-en-veertig
van genoemde Wet dat die bepalings vervat in
artikels 3 tot en met 14 (2), 15 tot en met 22, 25,
26 en 29 van genoemde Qoreenkoms in die
magistraatsdistrikte die Kaap, Wynberg, Simon-
stad en Bellville vanaf die tweede Maandag na

. datum van publikasie van hierdie kennisgewing en
vir die tydperk wat eindig twee jaar vanaf genoem-
de tweede Maandag, mutatis mutandis van toe-
passing is ten opsigfe van persone in diens in
genoemde nywerheid wat nie by die woordomskry-
wing van die uitdrukking ,, werknemer ” vervat in
artikel een van genoemde Wet ingesluit is nie; en
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(d) in terms of sub-section (7) of section forty-eight of

the said Act, declare that the provisions contained

in section 28 of the said Agreement shall be bind-
ing from the second Monday after date of publica-
tion of this notice and for the period ending two
years from the said second Monday upon such
principals or contractors as are referred to in the
said section of the said Agreement and upon the
persons to whom work is given out by such prin-
cipals or contractors in the Magisterial Districts of
the Cape, Wynberg, Simonstown and Bellville.

B. J. SCHOEMAN,

Minister of Labour. |

SCHEDULE.

INDUSTRIAL COUNCIL F%R P'E};IE CLOTHING INDUSTRY
(CAPE).

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

Cape Clothing Manufacturers’ Association

(hercinafter referred to as “the employers”™ or “the employers’
organisation ), of the one part, and the .

Garment Workers' Union of the Cape Peminsula

(hereinafter referred to as “the employees * or ““the trade
union ™), of the other part.

1. SCOPE OF APPLICATION OF AGREEMENT,

The terms of this Agreement shall be observed in the Magis-
terial Districts of the Cape, Wynberg, Simonstown and Bellville
by all employers and employees in the Clothing Industry.

3. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as
may be specified by the Minister in terms of sub-section (1) of
section forty-eight of the Act, and shall remain in force for

a period of two years or for such period as may be determined

by him.
3. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1937, shall have the same
meanings as in that Act, any reference to an Act shall include
any amendment of such Act, and unless the contrary intention
appears, words importing the masculine gender shall include
female; further, unless incensistent with the context—

“ Act” means the Industrial Conciliation Act, 1937;

“ basic wage "’ or “wage” means that portion of the remunera-
tion excluding cost of living allowance payable in money
to an employee in respect of the ordinary hours of work
laid down in section 9; o

“belt-boy 7 means an employee engaged in mending broken
machine belis and/or assisting the establishment’s mechanic;

“ assistant despatch packer” means an employee who assists
the despatch packer in the performance of his duties and
who may in addition be required to load or unload vehicles
and/or deliver goods;

% hoiler attendant™ means an employee -engaged in firing a
boiler and maintaining the water level and steam pressure;

“clerical employee " means an employe: employed as a store-
man, typist, beokkeeper, or invoice, correspendence, des-
patch or wage clerk in an establishment, or in any other
premises which may form a part of, or are adjacent to, or
are connected with the establishment in which the activity
of the employer is carried on;

“clothing industry® or *“industry”™ which consists of the
clothing and shirt sections, shall include— -

(@) the making of all classes of men’s and boys’ tweed
~and linen hats, caps, and all classes of outer and
under garments (including knitted garments) for day
or night wear, including shirts, collars, ties, socks,
pyjamas and other nightwear; and

(b) wholesale bespoke tailoring and the making of ail
classes of garments, including quantity production
tailoring made to the order of any Bepartment of State
or Provincial Administration, the South African Rail-

ways and Harbours Administration or Local Authori- |
ties, but shall not include the making of millinery or

the making of ladies” or girls’ coats and costumes or
any other outer-garments made to the measurement
of individual persons, or the making of ladies’ dresses
manufactured for sale by retail by the manufacturers:

*clothing section™ means— "~

(2) that section of the clothing industry in which are made
all classes of men’s and boys’ tweed and linen hats,
caps and all classes of outer and under garments;

(d) kragtens subartikel (7) van artikel agr-en-veertig
van genoemde Wet, dat die bepalings vervat in
artikel 28 van genoemde Oorecenkoms van die
tweede Maandag na datum van publikasie van
hierdie kennisgewing en vir die tydperk wat eindig
twee jaar vanaf genoemde tweede Maandag bin-
dend is op die prinsipaler of aannemers vermeld in
gepoemde artikel van genoemde Qoreenkoms en
op die persone aan wie werk uitgegee word deur
sodanige prinsipale of aannemers in die magi-
straatsdistrikte die Kaap, Wynberg, Simonstad en
Bellyille.

' B. J. SCHOEMAN,
Minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VH}(‘?,{]%) KLERASIENYWERHEID
{ i

COREENKOMS

ingevolge die bepalings van die Mywerheid-versoeningswet, 1937,
aangegaan tussen die :

.. Cape Clothing Manufacturers’ Association ™

(hierna ,,die werkgewers” of , die werkgewersorganisasie”
genoem), aan die een kant, en die

,, Garment Workers’ Union of the Cape Peninsuia ”

(hierna ,, die werknemers™ of ,, die vakvereniging” genoem), aan
die ander kant.

" 1. BESTEK VAN TOEPASSING VAN (JOREENKOMS.

Die bepalings van hierdic Ooreenkoms moet deur aile werk-
gewers en werknemers in die Klerasienywerheid in die magi-
straatsdistrikte die Kaap, Wynberg, Simonstad en Bellville nage-
kom word.

2. TERMYN VAN TOEPASSING VAN QOREENKOMS.

Hierdie OQoreenkoms tree in werking op ’n datum wat die
Minister ingevolge subartikel (1) van artikel agt-en-veertig van
die Wet mag bepaal, en bly van krag vir twee jaar of vir 'n
termyn as wat hy mag vasstel.

3. WOORDEEPALINGS.

Alle uitdrukkings wat in hierdie Ooreenkoms gebesizg word
en waarvan die betekenis in die Nywerheid-versoeningswet, 1937,
bepaal is, het dieselfde betekenis as in daardie Wet, enige verwy-
sings-na n Wet sluit ook enige wysiging van dié Wet in en
behalwe waar die teendeel blyk, sluit woorde, wat die manlike
geslag aandui, ook vrouens in; verder, tensy dit in stryd is met
die samehang, beteken—

,» Wet ", die Nywerheid-versoeningswet, 1937,

,, basiese loon” of , loon”, dié gedeelte van die besoldiging,
behalwe lewenskostetoelae, betaalbaar in geld aam ’n werk-
nemer ten opsigte van die gewone werkure in artikel 9
bepaal; '

., dryfbandhersteller ”, ’n werknemer wat gebreekte masjien-
ga{ldc regmaak en/of die werktuigkundige van die inrigting
elp;

., assistent-versendingsverpakker ¥, 'n werknemer wat die ver-
sendingsverpakker help by die uitvoering van sy pligte en
van wie dit .daarbenewens vereis kan word om voertuic te
laai of af te laai en/of goedere af te lewer;

. ketelbediener , 'n werknemer wat vuur in ’n stoomketel
maak en die waterstand en stoomdruk op peil hou;

., klerklike werknemer ®, "n werkoemer in diens as magasyn-
meester, tikker, boekhouer of as faktuur-, korrespondenste-,
versendings- of loonklerk in ’n imrigting of in enige ander
perseel, wat deel mag uitmaak van. of grens aan. of ver-
bonde is aan die inrigfing waarin die bedryf van die werk-
gewer nitgeoefen word; i

.- kKlerasienywerheid ", of ., nywerheid ”,.wat uit die. klerasie-
en hemde-afdelings bestaan, ook— .

(@) die vervaardiging van alle soorte mans- en seuns-
tweed- en linnehoede, pette en alle soorte bo- en
onderklere (met inbegrip van gebreide kledingstukke),
vir dag- of nagdrag, met inbegrip van hsmde, boord-
jies, dasse, sokkies, pijamas en ander nagklere; en

(b) groothandel-op-maat-kleremakery en die vervaardiging
van alle soorte kledingstukke met inbegrip van hoe-
veetheidsproduksie van klerasie wat op bestelling van
enige - Staatsdepartement of Provinsiale Administrasie,
die” Administrasie van die Suid-Afrikaanse Spoorweg
en Hawens of plaaslike besture gemaak word, maar
sluit nie hoedemakery of die vervaardiging van dames-
of meisiesjasse en -kostuums of enige boklere in nie
wat op maat van indiwiduele persone gemaak is, of
die maak van damesrokke wat vir verkoop in klein-
hande! deur die vervaardigers vervaardig is;

,» Klerasie-afdeling "—

- {a) daardie afdeling van dis klerasienywerheid waarin alle
soorte mans- en seunstweed- en linnchoede, pette
en alle soorte bo- en onderklere gemaak word;
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(b) wholesale - bespoke tailoring and the making of all
' classes of garments including quantity production
tailoring made to the order of any Department of
State or Provincial Administration, the South African
Railways and Harbours Administration, or local
authorities, but shall not include shirts, collars, ties,
pyjamas and. other nightwear, millinery and the
making of ladies’ and girls’ coats and costumes or
any other outer-garments made to the measurement of
individual persons, or the making of ladies’ dresses
manufactured: for sale by retail by the manufacturer;

“ wholesale bespoke tailoring * means the making from materials’

supplied by the maker of tailored outer-garments, including
ladies’ and girls' tailored outer-garments to the measure-
ment of individual persons exclusively for the execution of
special measure orders from dealers whose customers’
measurements are taken by or on the responsibility of such
dealers by a clothing factory-in which the major portion .of
the output consists of ready-to-wear garments and which
factory has no connection directly with the customers of the
dealers concerned; : B .

“eonveyer ¥ means any type of moving mechanical apparatus,
‘which feeds work to employees engaged in sectional opera-
tions; > .

“Council” means the Industrial Council- for the Clothing
Industiy (Caps), registered in terms of section fwo of the
Industrial Conciliation Act, 1924, and deemed to have been
registered in terms of the Industrial Conciliation- Act, 1937.

“cutter ” means an employee engaged in. chalking or marking
in the outlines of garments or *lajys’™ of garments from
patterns provided by the employer and/or in cutting out
the garments or lay-ups of garments by electric, hand or
bandknife or by shears; > ) : ) 2

“dealer” ‘or *general dealer” means a person holding a
licence. under Hem 11 of the Second Schedule of the Licences
Consolidation Act; i . .

*“despatch packer” .means an employee who is wholly or
mainly engaged in making up parcels or bales .in readiness
" for transport or delivery;

“errand boy” means an employee under the age of 71 years
who delivers letters, messages.and parcels outside the factory
on: foot or by means of a bicycle, tricycle or hand-propelled
vehicle;

“establishment ” means any place in which the clothing indus-
try is carried on; .

“experience ” means—
(i) in relation to—

(a) a clerical employee, the total period or periods of

employnient which such employee has had as a~

clerical employee, irrespective of the trade in
which, such experience was gained,;

{b).a travél]er, the period or periods of employment
which such employee has had as a traveller, in
the clothing industry;

(i) in: relation to employee other than clerical, travellers,
labourers, belt-boys, mechanics, boiler attendants,
drivers, watchmen, messengers, errand boys and ' tea-
girls— LA . .

(a) the total period or periods of employment of an
- employee in any branch of the clothing industry,
in any capacity other” than that of a clerk,
travelier, labourer, mechanic, belt-boy, messenger
or errand- boy, boiler attendant, tea-girl, driver of

a vehicle, caretaker (or watchman);

(iii) in rel i
messenger and a tea-girl—

(@) the total period or periods of employment which
such employee has had as a belt-boy, errand boy
and/or messenger and tea-girl, as the case may
be, in the clothing industry, :

and subject to the provisions of section 4 (4) of this Agree-
ment, each contract of service shall be deemed to have been
continuous from the time the .employec entered the em-

ployer’s service - until the time such service is legally

terminated; provided that—

(D) where retail or private tailors or retail or private
dressmakers seek employment in the clothing industry
in a capacity’ other than clerk, traveller, labourer,
mechnic, belt-boy, messenger or errand boy, boiler
attendant, tea-girl, driver of a vehicle, caretaker {or
watchman), their total experience shall be reckoned
as one-half for the purpose of calculating the mini-
mum wage at which they may commence service:

(ii) where ironers and/or folders who have been employed
in the laundry trade seek employment as ironers
and/or folders in the. clothing industry, their total
experience shall be reckoned as ope-half for the
purpose of calculating the minimum wage at which

- they may commence service; : :
“foreman ” or “ male supervisor ” or “forewoman * or “female
supervisor * means an employee who carries the responsi-
bility for the correct’ and efficient execution of the work
entrusted to his or her care in a factory or a department of
a factory; = d .

ation to a belt-boy, an errand boy and/or

(b) groothandel-op-maat-kleremakery en die vervaardiging
van alle soorte kledingstukke met inbegrip van hoe-
veelheidsproduksie van klere wat volgens bestelling:
.van- enige Staatsdepartement of  Provinsiale Admini-

, strasie, die Administrasie van die Suid-Affikaanse
Spoorweé eh Hawens of plaaslike besture gemaak
" werd, maar siuit nie hemde, boordjies, dasse, pijamas
en -ander magklere, hoedemaak en die vervaardiging
van ‘dames- en meisiesjasse en. kKostuums in nie, of
enige ander boklere wat op maat van indiwiduele
persone gernaak is; of die maak van damesrokke wat
vir verkeop in kleinhandel deur die vervaardiger ver- -
vaardig is; o o

» groothandel-op-maat-kleremakery *, die vervaardiging, uit
materiaal wat deur die vervaardiger verskaf is, van snyers-
gemaakte boklere, met inbegrip van snyersgzmaakte dames-
en meisiesboklers volgens die mate van indiwiduele persone

- uitsluitlik ter uitvoering van spesiale maatbestellings van -
handelaars wie se klante se mate deur, of op verantwoorde-
likheid van, sodanige handelaars geneem: is, deur n Kklerasie-
fabriek waarin die grootste gedeelte van die. produksie uit
klaargemaakte kledingstukke bestaan en welke fabriek geen
.regstreekse verbinding met die klante van die betrokke han-
delaars het nie;  * - i

» vervoerder 7, enige soort bewegende meganiese toeste] wat
die werk aanveer na werknemers wat werksaamhede stuks-
gewys daaraan verrig; . . g

» Raad”, die Nywerheidsraad vir die " Klerasienywerheid

" (Kaap), geregistreer kragtens artikel twee van die Nijverheid
Verzoenings Wet, 1924, en wat beskou word: geregistreer te .
wees kragtens die Nywerheid-versoeningswet, 1937

»snyer ”, 'n werknemer wat die’ vorm van kledingstukke of
»» lae 7. kledingstukke met behulp van patrome wat deur die
werkgewer verskaf word, met kryt of andersine afmerk
en/of die kledingstukke of , lae™ kledingstukke met 'n
elektriese, hand- of bandmes of 'n skar uitsny;

»» handelaar . of | algemene handelaar”, 'n persoon wat 'n
lisensie ingevolge item 11 van die Tweede Bylae. van die
Licenties Konselidatie Wet hou;. )

» Versendingsverpakker ”, 'n werknemer wat pakkette of bale
gereed vir vervoer of aflewering opmaak; en .

» boodskapper ”, 'n werknemer onder 21 jaar wat briewe, bood-
skappe en pakkette buitekant die fabriek te voet of deur
middel van ’n trapfiets, driewieler of handvoertuig aflewer;

. inrigting ”, enige plek waar die klerasienywerheid uitgeoefen
word; . - -

. ervaring "—-

(i) met betrekking tot—

(@) 'n klerklike werknemer, dic totale dienstyd of -tye
wat. dié¢ werknemer as 'n klerklike werknemer
gehad het, ongeag. die bedryf waarin die ervaring
opgedoen is; .

(b) 'n reisiger, die dienstyd of -tye wat dig werknemer
as reisiger in die klerasienywerheid -gehad het;

(i) met -betrekking tot werknemers, “behalwe klerklike
werknemers, reisigers, arbeiders, dryfbandherstellers,
werktuigkundiges, ketelbedieners, bestuurders, wagte,
-bodes, boodskappers en teemaaksters—

(@) 'n werknemer se totale dienstyd of -tye in enige
tak van die klerasienywerheid in enige hoedanig-
heid, behalwe klerk, reisiger, arbeider, werktuig-
Kundige, dryfbandhersteller, bode of boodskap-
per, ketelbediener, teemaakster, “bestuurder van
'n voertuig, opsigter (of nagwag);, en

(i) met betrekking tot ’n drjfbandhcrsteller, 'n boodskap-
© per enfof bode en ’n teemaakster—

{(a) die totale dienstyd of -tye wat di¢ werknemer in
die klerasienywerheid gehad het as ’n dryfband-
hersteller, boodskapper en/of bode en teemaak-
ster, al na die zeval,

en onderworpe aan die bepalings van artikel 4 {4) van
hierdie Ooreenkoms, moet elke dienskontrak beskou word
ononderbroke te wees van die tyd waarop die werknemer by
die werkgewer in diens getree get totdat "dié¢ diens wettiglik
begindig word; met dien verstande— o=

(i) dat indien kleinhandel of private kleremakers of klein-

~ handel- of private kostuummakers, in die klerasie-
nywerheid werk soek in enige hoedanigheid, behalwe
in di¢ van .klerk, reisiger, arbeider, werktuigkundige,
drytbandhersteller, bode of boodskapper, ketelbediener,
teemaakster, bestuurder van-’n voertuig, opsigter (of
wag), hul totale ervaring as een-helfte moet tel vir
die doel van berekening van die minimum loon waar-
teen hulle diens kan aanvaar;

(i) dat indien strykers en/of opvouers wat in die was-
nywerheid werksaani was, .in die klerasienywerheid -
werk -soek, hul totale ervaring as een-helfte moet tel
vir die doel van berekening van die minimum loon

waarteen hulle diens kan aanvaar;

»voorman™, of  manlike opsigier”, of . voorvrou™, of
. vroulike opsigter ™, 'n werknemer wat verantwoordelik is
“vir die regte en deeglike nitvoering van die werk wat in n
fabriek of 'n afdeling van 'n fabriek, aan sy of haar sorg
toevertrou is; .

3
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“grade 1 employce, male,” means a_male employee engaged in
one or more of the following duties or capacities:—

(1) Machinist, i.e. an employee who performs by sewing .

machine any operation in the making of clothing:

(2) passer in the clothing section, ie. an employee who
examines the finished-off garment for flaws; )

(3) pressng off finished garments in the clothing section
by haand or machine;

(4) fitter-up in the ciothing section, ie. an employee who
takes the outside of garments together with the cut
out linings (called trimmings) and adjusts the out-
sides and the insides together accurately so that the
paris may go forward to the machine to be put
together correctly;

(5) baster, including oufbasting, i.e. hand-sewing in setiing
a coat or parts of a coat into position, preparatory to
other operations and/or underbasting, Le. hand-sewing
linings of coats into position preparatory to Sewing
the edge seams;

(6) shaping designs of lapels and collars of coats prepara-
tory to underbasting; .

(7) calender, ie, an employee who operates a calender;

(8) machine kgitter,"i.e. an employes who operates a knit-
ting machine or a set ot knitting machines;

and shall include a male employee not elsewhere specified
in this Agreement;

“ grade II employee, male” means a male employee engaged

in one or more of the following duties or capacities: —
(1) Former, iLe. forming hose to size on a steam press

~ (2) winder, ie. an employee engaged in operating a yarn
winding machine;

(3) linker, i.e. operating a tinking machine;

“grade 1 employee, female” means a female 'employé;

engaged in one or more of the following duties or capacl-
ties: —

(1) Machinist, i.e. an employec who performs any opera-
tions by sewing machine;

(2) pressing off finished garments i the clothing séc_tion_

by hand or machine;

(3) baster, including outbasting, i.e. hand-sewing in setting
a coat or parts of a coat into position preparatory to
other operations and/er underbasting, 1.e. hand:sewmg
linings of coats into position preparatory to sewing the
edge seams; ) L

(4) shaping designs of lapels and collars of coats preparatory
to underbasting; :

(5) finisher, i.e. an employee who performs one or more
of the following operations by hand:—

Putting pads or wadding into shoulders of coats;
fastcnin% or “serging” sleeveheads; wadding sleeve-
- heads; felling silk-facings already basted in position;
making buttonholes by hand; felling sleevehead linings,
holding such in position with the fingers;

(6) ironing and folding or ironing, folding and pinning
garments in the shirt section and for ladies’ dresses
and/or underwear; '

(7) hand “ patent” turners in the shirt section engaged in
turning out or turning over the edges of collars, bands,
cuffs, tabs or pockets with the use of a hand-iron;

(8) calender, i.e. an employee who operates a calender;

(9) machine knitter, i.c. an employee who operates a knitting
machine or a set of knitting machines;

(10) passer in the clothing section, ie. an employee who

examines the finished-off garment for flaws;

(11) conveyor-feeder, ie. an employee responsible: for
feeding prepared parts of garments on to a conveyor

for further operations and who may be assisted by one.

or more Sorters;

(12) linker, i.c. operating a linking machine;

(13) mending, ie. the examination of knitted garments for
defects and the rectification of such defects;

and shall include a female employee not elsewhere specified in
this Agreement; ;

“ grade II employee, female.” means a female employee engaged

in one or more of the following duties or capacities: —. ¢

(1) Bobbin-winding, ie. winding bobbins with a bobbin
winder; *

(2) cleaning, i.e. cutting or trimming off loose ends of cotton
Jeft on garments by previous operators; =

(3) folding garments in the shirt section;

(4} ironing loose collars or re-ironing in the shirt section
garments which have already been folded and ironed;

(5} machine patent turning, ie. operating any form of
automatic or semi-automatic machine which turns out
or turns over the edges of points of collars, bands,
cuffs, tabs. pockets,” including the semi-automatic
machine making collar tabs;

, graad I-werknemer, manlik,” 'n manlike werknemer in diens
in een of meer van die ondergenoemde pligte of hoedanig-
hede: — :

(i) Masjienbediener, d.w.s, 'n werknemer wat met ‘n naai-
masjien enige werk in verband met klerermaak verrig;
(2) nasiener in_die klerasie-afdeling, d.w.s. 'n werknemer
wat die klaargemaakie kledingstukks vir gebreke na-

gaan; -

(3) perser in die klerasie-afdeling, d.ws. 'n werknemer wat
mei die hand of met ‘n masiien, die afgewerkte
kledingstuk  pers;

(4) pasmaker in die klerasie-afdeling, d.w.s. 'n werknemer
wat die buitekant van kledingstukke tesame met die
uitzesnyde voerings {(opmaakseis genoem) bymekaar
pas, en die binne- en buitekante noukeurig aanmekaar
pas, sodat die dele na die masjien kan gaan o reg
aanmekaar gewerk te word;

(5) rgger, met inbegrip van opryg, d.ws. handnaaldwerk

v die regsit van 'n baadjie of gedéeltes daarvan ter
voorbereiding vir ander werksaamhede enfof voerings
oprya, d.w.s. voerings van baadjies op hul plekke met
dic  hand vaswerk ter voorbereiding van die aan-
mekaarwerk van kantsome;

(6) patrone van lapelle en krae van baadijies fatsoeneer
voordat voecrings opgeryg word;

(7) kalenderbediener, d.w.s. 'n werknemer wat *n kalender-
masjien bedien;

(8) masiienbreiers, d.w.s. ‘n werknemer wat n breimasjien
of ’n stel breimasjiene bedien;

en dit slait 'n maniike werknemer in wat pie elders in hier-
die Qoreenkoms genoem word nie;

Lgraad II werknemer, manlik,” 'n werknemer in diens vir
enigeen van die volgende pligte of hoedanighede :-—

(1) Fatsoeneerder, d.w.s. kouse vorm op ’n stoompers gee;

(2) wenster, d.w.s. 'm werknemer wat 'n garingopwen-
masjien bedien; ’

(3) skakelmasjienbediener;

,» graad I-werknemer, vroulik,” ’'n vroulike werknemer in diens
;ird of in een of meer van die volgende pligte of hoedanig-
ede;—

(1) Masjienbediener, d.w.s. 'a werknemer wat enige hande-
ling deur middel van ’n naaimasjien verrig; .

(2) afgewerkte kledingstukke in die klerasie-afdeling met
die hand of masjien pers;

(3) ryg, met inbegrip van opryg, d.w.s. handnaaldwerk by
die regstel van 'n baadjic of gedeeltes van 'n baadjie
ter voorbereiding van ander werk daaraan en/of
voerings opryg, d.w.s. voerings van baadjies met die
hand op hul plekke vaswerk ter voorbereiding van
die aanmekaarwerk van -kantsome; -

(4) patrone van lapeile en krae van baadijies fatsoeneer
voordat voerings opgeryg word;

(5) afwerker, 'n werknemer wal ecn of meer van onder-

staande werksaamhede met die hand verrig:—
. Stopsel of watte in die skouers van baadjies insit;
vaswerk of gelykmaak van die bo-ente van moue;
onsigbaar incoom van syvoorkante wat reeds in posisie
geryg is; knoopsgate met die hand maak; onsigbaar
insoom van die voerings van die bo-ente van moue en
dit met die vingers in posisie hou;

(6) kledingstukke in die hemde-afdeling en in die afdeling
vir damesrokke en/of onderklere stryk en vou of stryk,
vou en aanmekaarspeld;

(7) hand-patentomdraaier, 'n werknemer wat in die hemde-
afdeling die rande van boordjies, bande, mansjette,
oorklappies of sakke met behulp van 'n handstrykyster
indraai of omvou; i

(8) kalenderbediener, d.w.s. 'n werknemer wat *n kalender-
masjien bedien; :

(9) masjienbreiers, d.w.s. 'n werknemer wat 'n breimasjien
of 'n stel breimasjiene bedien; .

(10) nasiener in die klerasie-afdeling, d.w.s, 'n werknemer wat

" afgéwerkte klere vir gebreke nasien;

{11) voerder van vervoermasjien, d.w.s. 'n werknemer ver-
antwoordelik vir die voer van voorbereide onderdele van
kledingstukke aan 'n vervoermasjien vir verdere werk-
saamhede en wat deur een of meer sorteerders bygestaan
kan word;

(12) skakeimasjienbediener;

(13) herstellers, d.w.s, die ondersoek van gebreide kleding-
stukke vir gebreke en die herstel van sulke gebreke;

en dit shiit 'n vroulike werknemer in wat nie elders in hierdie

QOoreenkoms genoem is nie;

., graad 1l-werknemer, vroulik.” 'n vroulike werknemer in diens
vg'dof in cen of meer van die volgende pligte of hoedanig-
hede :—

(1) Spoclopwenster, d.w.s. spoele met 'n spoelopwentoestel
opwen;

(2) skoonmaakster, d.w.s. los entjies garing wat deur vorige
werknemers daar gelaat is, van Kkledingstukke afsny
of afknip;

(3) kledingstukke in die hemde-afdeling opvou;

{4) los boordjies stryk of kledingstukke in die klerasie-
afdel'liing wat reeds opgevou en gestryk is, weereens
stryk; .

(5) masjien-patentomdraai, d.w.s. enige soort outomatiese
of half-outomatiese masjien bedien wat die rande van
die punte van boordjies, bande, mansjette, oorklappies
of sakke omkesr of omvou, insluitende die maak
van boordjie-oorklappies;
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-(6) marking the position of _pockets;' buttons or button-
holes in the shirt section; :

(7) pinning shirts;

{8) pinuning underwear motifs; ' !

(9} sloping, i.e. marking or trimming the shape of the
necks in the shirt section preparatory to other opera- ;

tions;
(10) sorting, ie. sorting out shirts, collars, pyjamas and other

‘nightwear for various operations or sorting ‘out and |

unravelling waste pieces of hose prior to back-winding;

{11) packer in the clothing and/or shirt sections, i.e. packing
garments into boxes or other suitable wrapping -or
assembling garments into bundles prior to their being

~sent to the despatch department;

(12) plain-sewing, i.c. performing by hand one or more of the
: following  operations:—

Felling crutch linings in trousers; felling bottoms;
fastening permanent turn-up; felling waistband linings
or part thereof; fastening catch in tops of trousers
and various odds and ends of sewing; felling necks or
armholes of vests; padding collars or lapels; .putting

.on bridles by hand; fastening edge-stays and odds and

ends of sewing; sewing on buttons by hand; felling
bottoms of linings or seams of same already basted
into position; felling bindings; making and sewing on
hangers; fastening facings inside already basted mto
position; making canvasses;

€13) table-hand, is a female employee engaged in water-
proofing processes on the work of smearing rubber
solution upon seams or edges and rolling them over
with a small wooden hand roller;

(14) stamper, ie. stamping sizes and/or identifying work-
numbers on garments or parts of garments;

. head-cutter ” means a qualified cutter as defined in the
Agreement who'is in charge of the cutting department of an
~ establishment; - '
. “hourly rate” or “hourly wage” means the weekly wage
prescribed in section 4 (1) of this Agreement, for the respec-
tive classes, devided by 424; 7
“interlining cutter” in. the shirt section, means an employee
employed solely in cutting linings for shirts, collars, pyiamas
and other nightwear; = L . C

“layer-up ” means an employee engaged in laying up material

_ preparatory to culting; - = me i

“Jearner” means 'an employee whose period or periods of
employment does not entitle him to be.paid the qualified
wage prescribed ‘in section’ 4 (I} for an employee of his
class; ' ? ; j

“ messenger ” means a female employee engaged in carrying
messages or garments or parts of garments from one opera-
tion to another within the establishment;

“ monthly wage™ means the weekly wage multiplied by 4};

“ motor vehicle driver ” means dan employee engaged in driving
a motor vehicle, and for the purpose of this definition
“driving a motor vehicle” includes all periods of driving

~and any time spent by the driver on work connected with
the vehicle or the load and all periods during which he is
obliged fo remain at his post in readiness to drive;

“ part-time motor vehicle driver ™ means an employee engaged
in driving a motor vehicle for “not more than three hours
in the aggregate on any day and for the purpose of this
definition “ driving a motor vehicle ™ includes all periods of
driving and any time spent by
the vehicle or on work connected with .the Vvehicle or the
load;

* patent machine ”
felling machine;

“ piece-work ” means any system by which earnings are calcu-
lated upon the quantity or output of work performed;

“.qualified ” means in relation to an employee in the industry, an
employee other than a foreman or male-supervisor, a fore-

~owoman or female supervisor, a learnér or an unskilled
labourer, mechanic, caretaker, assistant despatch packer, driver
of a vehicle or watchman;

* set-teader ” means an emplovee who is responsible for the
work executed by the employees composing a set or team

" under his charge;

“set of workers” (sometimes referred to as 2 *set”) means a
team of employees numbering three or more, engaged in
performing sectional operations in the making up of garments
usually under the direction of a leader;

means a button, buiton—hol:c, padding or

the driver while in ‘charge of

* shirt-section ™ means that section of the clothing industry in |

which are made shirts, collars, ties, pyjamas and other night-
Wear; .

“*short time” means a temporary reduction in the number of

ordinary weekly hours of work in an establishment due to
slackness of work or other exigencies of trade;

“storeman ” means an employee in general «charee of stores

" and for finished products and who is responsible for recsiving,
storing, packing or unpacking goods in a store or a ware-
heuse and/or delivering goods from a store or warehouse to
the consuming departments in . an establishment or for
despatch;

*1ask-work ” means the setting by an emplover (or his represen-
tative} to an employee .of a stated number of garments or

portion of garments to be erected by such employee within -

& specified time; '

(6) die plekke vir die sakke, knope of knoopsgate in die

s hemde-afdeling afmerk;

{7) hemde inmekaarspeld;
(8) patrone op onderklere vasspeld; !
(9) afsny, dw.s. die fatsoen van hidlse in die hemde-
- afdeling afmerk ter voorbereiding van ander bewerkings
daarvan; : i ;
{10) sorteer, d.ws. hemde, boordjies, pijamas -en ander nag-
klere vir ‘verskillende “werksaamhede sorteer en afval-
stukkies kouse losryg om weer opgewen te word;
(11) verpakker in die klerasie-afdeling en/of hemde-afdeling,
d.w.s. kledingstukke in dose of ander geskikte houers
verpak -of kledingstukke in bondels bymekaarmaak
voordat dit na-dic versendingsafdeling gaan;
(12) gewone naaldwerker, 'n werknemer wat met die hand
een, of meer, van die volgende werksaamheade verrig: —
Kruisvoerings onsighaar in broeke omsoom; sitvlakke
omsoom; permanente omslae omsoom; lyfbandvoerings
of dele daarvan onsighaar omsoom; hakies in broek-
& ‘bande vaswerk, en verskillende bykomstige naaiwerkies; .
halse of mousgate van onderbaadjies onsigbaar omsoom;
kraagomslae of lapelle opstop; soomkoorde met die
hand vaswerk; bevestiging van randwverstywers en by-
komstige naaiwerkies; knope met die hand aanwerk;
enderente van voerings of nate daarvan wat reeds
vasgeryg is, onsighaar omsoom; stootkante onsigbaar
vassoom; hanglissies maak en aanwerk; binne vaswerk.
van koplegsels wat reeds ingeryg is; seildoekvoerings
maak; ; o ]
(13) tafelassistent, 'n vroulike werknemer wat werk uitvoer
iv.m. waterdigting-prosesse deur nate en rande met
rubberlym toe te smeer en dit dan met 'n klein hout-
handrol plat te rol;

(14) stempelaar, d.w.s. die groottes en/of uitkenningswerk-
nommers op kledingstukke of gedeeltes van kleding-
stukke stempel; ]

,» hoofsayer 7, 'n gekwalifiscerde snyer soos in die -Ooreenkoms
omskryf, wat verantwoordelik is vir die snyafdeling van ’n
inrigting;

s uurloon™ of ,, uurskaal ”, die weeklikse loon by artikel 4 (1)
van die Ooreenkoms vir die onderskeie klasse bepaal, gedeel
deur 421, -

,, binnevoeringsnyer ”, in die hemde-afdeling, 'n werknemer wat
uitsluitlik voerings vir hemde, boordjies, pijamas en ander
nagklere uitsny;

» laemaker ™, 'n werknemer wat die materiaal in lae rangskik
om gesny te word: ) ;

»leerling ”, 'n werknemer wie se dienstyd of -tye hom nie in
aanmerking bring vir die betaling aan hom van die loon vir
gekwalifiseerdes wat vir 'n ‘werknemer van sy klas voorgeskryf
1S nie;

s hode”, 'n yroulike werknemer in diens om boodskappe of

kledingstukke of onderdele van kledinastukke van een
bewerking na 'n ander in die inrigting te dra; .

,» maandloon ”, die weekloon vermenigvuldig mat 44, %

,» motorvoertuighestuurder ¥, 'n werknemer in diens om ’'n
motorvoertuig te bestuur en vir die toepassing van hierdie
woordbepaling siuit ,, ’n motorvoertuig bestuur ™ alle bestuur-
tye in asook enige tyd deur die bestuurder bestee aan werk
i.v.m. die voertnig of die vrag en alle tye waarin dit van_
hom vereis word om op sy pos te wees, gereed om te bestuur;

,»deeltydse -motorvoertuighestuurder ¥, 'n werknemer in diens
om ’'n motorveertuig vir hoogsteas drie uur altesaam op ‘n
dag te bestuur en vir die tocpassing van hierdie woord-
bepaling sluit ., ’n motorvoertiig bestuur ¥ alle bestuurtye in .
asook tyd deur die bestunrder bestee terwy! hy vir die voer-
tuig verantwoordelik is of op werk iv.m. die voertuig of die
vrag is; i ’

., patente masjien”, ’
‘masjien; i

,» stukwerk ”*, enige stelsel waarvolgens verdienste op hoeveelheid
of omvangz van gedane werk bereken word; -

,» gekwalifiseer V. t.ov. 'n werknemer in die nywerheid, 'n werk- -
nemef, behalwe 'n voorman of manlike tessighouer, ’n voor-
vrou of ' vroulike toesighouer, ’n 'leerling of 'n ongeskoolde
arbeider, werktnigkundige, opsigter, assistent-versendings-
verpakker. bestuurder van ‘n voertnig of wag;

., groepleier”, 'n werknemer wat verantwoordelik is vir die
werk verrig deur die werknemers wat 'n groep of span onder
sy toesig nitmaak;

,» werkersgroep ™ (somtyds ‘ook 'n ., groep™ gemoem), 'n span
werknemers van drie of meer in getal wat werksaamhede
stuksgewys -verrig in verband met die maak van kleding-
stukke, gewoonlik onder toesig van ‘n. leier; v

,» hemde-afdeling ”, daardie afdeling van die klerasienywerheid
waar hemde. boordjies, dasse, pijamas en ander nagklere
gemaak word;

n knoop-, knoopsgat-, cpstop- of omsoom-

- »kort tyd”, *n tydelike verm_inderin_g van die getal _gewone

weeklikse werkure in ’n inrigting as gevolg van werkslapte

_ of ander vereistes van die handel;

, magasynmeester ”, 'n werknemer algemeen verantwoordelik
vir goedere en/of afgewerkte produkte en wat verantwoordelik
is vir goedere in ’n magasyn of pakhupis ontvang, bewaar,
verpak en uitpak en/of goedere van 'n magasyn of pakhuis aan

] i!ie verbruiksafdelings van 'n inrigting of vir versending
ewer;

., taakwerk ¥, die . opdrag van ’n werkgewer (of sy verteen-
woordiger) aan 'n werknemer om ’'n bepaalde getal kleding-
stukke of dele van kledingstukke binne ’n gespssifiseerde tyd
klaar te maak;

"
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“tea-girl ” means an employee who makes ‘tea or similar
beverages and who may wash cups, saucers and Kkitchen
utensils and who may be responsible for cleaning the kitchen
and/or lunch and/or rest rooms.

“ traveller ” means an employee who, as the travelling répresen-
tative of an ggtablishment, on behalf of such establishment
invites, canva¥és or solicits orders from persons for the sale

and/or supply to them of goods;

“traveller’s driver ” means an employee who accompanies the
traveiler on his journey and assists the traveller in driving
and in packing, unpacking and displaying of samples;

* trimmer * in the clothing section means an employee employed
in marking in linings and/or cutting linings;

“ under-presser ¥ in the clothing section. means an employee
other than a presser, employed in pressing processes;

* unskilled labourer” means an employee engaged in sweeping
or c]canmg premises, or utensils, and shall include a male
employee engaged in loading and unloading vehicles and an
employee of the age of 21 years or over who performs the
duties of an errand boy;

“watchman ™ means an employee engaged in guarding premises,
buildings or other property.

In classifying an employee for the purposes of this Agreement
he shall be deemed to be in that class in which he is whelly or
mainly engaged, .

g 4. WAGES aND CosT oF LIVING ALLOWANCES.

(1) Subject to the provisions of sub-section (11}, the minimum

wages and cost of living allowance that shall be paid to and

accepted by the undermentioned classes of employees shall be -
as follows:— .

Part A—CUTTING DEPARTMENT.

‘?1

» teemaakster ”, 'n werknemer wat tee of dergelike dranke maak
en wat kopmes, pierings en kombuisgerei kan was en wat
verantwoordelik kan wees vir die skoonmaak van die kombuls
en/of eetkamers en/of ruskamers;

% remger ’, 'n werknemer wat, as die reisende verteenwoordiger
van 'n inrigting, namens did inrigting bestellings van persone
inwag, werf of sollisiteer vir die verkoop en /of lewering aan
hulle van goedere;

» Teisiger se bestuurder n werknemer wat die reisiger op. sy
reis vergesel en die rels;ger help om te bestuur en om monsters
te verpak, uit te pak en ten toon te stel; Y

» opmaker ”, in die klerasie-afdeling, 'n werknemer wat voerings
afmerk en!o sny;

s onderperser , in die klerasie-afdeling, 'n werknemer, behalwe
'n perser, wat crswerk vemg,

,» ongeskoolde arbeider ”, ’n welknemer wat persele of gerei
vee of skoonmaak en sluit in ’n manlike werknemer wat
voertuie laai en aflaai en/of goedere aflewer en 'n manlike
werknemer van 21 jaar em ouer, wat die werk van bood-
skapper Verrig;

»wag”, 'n werknemer in diens. om persele, geboue of ander
eiendom te bewaak.

”9

By die indeling van 'n werknemer vir die toepassing van
hierdie Qoreenkoms, word dit beskou dat hy in dié¢ klas val waarin
hy uitsluitlik of hpofsaakllk in diens is. - 3

. 4. LoNE EN LEWENSKOSTETOELAES.

(1) Onderworpe aan die bepalings van subartikel (11), moet die
ondergenoemde minimum lone en lewenskostetoelaes aan die
ondergenoemde  klasse welknemers betaal en deur hulle aan-
geneem word :—

" Per Week. .
- Basic Wage. + Cost of Living Total.
) Allowance.
: - : : . £ s d. £s d £ s d.
() Head Cutter... ... 6 0 v vivia vt na e SR e e e e s A0REE 20 115 2 12 7 2
(i) Cutter—. - “ ; E E
. (@) Qualified., ....ooviviniiiniiiaanas N W WO e P drcee e 70 6 115 2 815 8
(b) Learner— :
First year— . . .
BIrstSiR GONHE. . .o vovv pveamummvs s ams TR WO 1 8 0 012 1 2 01
Second six months ; R SO SO ——— Ceeaeaeay 1113 014 7 2 510
Second year— oy g O ol o ne .
First SImMOnthS e i o iedina s anvilh ot enasn i S R B " 117 9 015 § 213 5
o Second.sixmonths. ..o vvn i vivisin s Yang R 2.8 3 017 4 ZAar 4
Third year— .o ) : " U : i
First six months.. cvy oo e iinanan. R R e TR A e 2 46 017 4 - .3 110
Second six months.............. A PR R e 210 3 1 0 8 31011
Fourth year—
First six months.........vovviiiiiiniiinnain, S~ 312 3 1 6 8- 418 11
Seoondsmmonths..;._. .......... JA . viverrsedveases  HT 9 110" 07 517 9
Fifth vear— ' : . - :
First six months, . ....ovuivinionns R s A R SR L R—— 5 5 6 it 617 35
Second six MIORTRS. .o o Lh v e R R e R 6 3 0 114 1 7171
Thereafter the wage spec1ﬁed in (a) TeCuarisirin iy wanitiossnssiva o' L 70 6 115 2 815 8
(iii) Interlining Cutter, Trlmmer—~ L i '
(@) Qualified.. . . ovseivaivy o R R R veadesan A T8 110 0 517 9
(b) Learner-— w0 - :
First year— d
First 8iXx months. . ..vvvevetinrrnnnens i TR R RS .. 1 B OO 012 1 201
Second Six MONThS, .. v v e eierrereeraetsaoncransraons 2 M 11 3 014 7 2 510
Second year— : ) E
First six months...... 0 ST e e BT S 117 9 015 8 213 5
Second six months......... A A R A 203 017 4 . 217 7
- Third year— : - -
First six months,..... P R S R e A R N 2 4 6 017 4 3110
;. Becotid SIX MONLHS. 4 vi vv vi vt s s sev swdaisio i e i i S 210 3 1 0 8 310 11
Fourth year— ) ' -
FUtst SIK MOTTHS. & s s witor oo wm v vis e s e el s T T 216 9 1 2 0 318 9
Secondsuxmoums.,-... ............ R R R A e S 3 3 9 1 3 8 4 7 5
Fifth year— ; ) '
First six months....... R R SR Sy e 3123 . 1 6 8 4 18 11
Second 8iX MONENS. vvvvvenenererannss AR e e S 4 7 9 110 0 517 9
Thereafter the wage specified in (@), 180, vuviriianens TS e 4 7 9 : 1100 517 9
(c) If advanced to learner cutter— 2 S S
Sixth year— . .
First six months......cvvvvrvennnas pivss e e e e e . .5 5 6. 111 u 617 5
Second SiXx MONEAS. . oottt i i iiiiis s rrian et 6 3 0 114 1 717 1
Thereafter the wage Sp&.lﬁed in (ii) (@), i.e...... e S A, SV 7006 115 2 815 8
(v) Layer-up— : ; :
(@) Qualified.......... B R e R R P 216 9 1 20 318 9
(b) Learner— ' :
First year— :
First six months. ... .. ST R e A 1 820 012 1 2 01
Second six months........ bodinas S A e Aa e S veee L1103 014 7 2 510
Second year— , : .
Pirst SICIH0MHSE - o o pmn s evmnmmmmy vewsmmmenmemmes S S 117 9 015 § 213 5
Second six months........... A . 203 617 4 217 7
Third year— )
First six months..............0u. T R R i 2 4 6 017 4 3110
“Second six months............00ihun R R e B R 210 3 I 0 8 310 11
Thereafter the wage specified in (a), e T o 216 9 120 318 9
(c) If advanced to learner-cutter— 1 %
- Fourth year— . ; 5
First six months.......co.vuvven. e w e e g A e e e e R 312 3. 1 6 8 418 11
Second six months.:......c.vu.. ereraeereranaaas e raeaaaras 4 7.9 110 0 517 9
Fxﬂhyear»—— fvee e - I : .
Fursts:xmonths ........................ SR A v 556 11111 617 5
Second SIX MONEAS. .. ovvrenrer e rnsonsnsasanens R AL R R A T x 6 3 0 114 1 717 1
Themaﬁerthewagespecmedm(u)(a), T N A S 700 115 2 815 8
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7
Part B.—FACTORY OPERATIVES. _
. ) o - Per Week. :
Basic Wage. : Cost of Living Total.
: : : : Allowance.
_ ' £ s d £ s d £ s d.
(v) GradeIEmployee, Ma]a—-— y - : . i ; e )
(@) Qualified T — PRI, PR o B T sieraaa 5 5 0 111 11 617 5
(b)Leamer— : _ : :
First year— ) ) ; : 3
First siX MONthS. ... vevesvasannssanassnnnssessssirrannes 1 8 0 012 1 201
Second six MONthS. ....ovviveivrrsnrnsaeas i S 11 3 014 7 2 510
Second year— , ' : § N o
PII‘StSleOﬂthS....'........'......... ....... e e e e ST R L 117 9 015 8 - 213 5
" Second six months..... e e e e e & 2 0B B0 E 0T KL 4 3 110
Third year— - : e : .
Flrstslxmonths.................... ..... P T e et I 8 |1 B T (g | - 31011
Second-;;xmonths A PR P P S PP T 216 9 1.2 70 318 9
Fourth year— _ - £
Tirst SIX MOMERS. . o v vivvseenassaarsanessasssssansrsssssrsassasssnonsss 33 9 1- 3 8 4 75
Seoondsmmonzhs...'.......................'.....'.‘....‘...‘.........-.'..' R PR T 1 6 8 418 11
Fifth year— - : : .
Fust31xmonths.......:..-..._........ 319 3 1 8 4 5 717
Second six months,....... SO s T 4-7 9 110 0. 517 9
Thereafter the wage specified in (a), ien. 556 11111 617 5
{vx} Grade 11 Employee, Ma!e— : ’ : ™ : i . S i 3
{a) Qualified O SR AR TP 1 TP R e T i S 1 3 8- 4 7.5
(&) Loamert 0T SRR S e e e e
First year— . P . : t T :
- First six-months.... D PSR S 1-8 0 012 1 - 201 .
"Second six months B SO - ST A S, 1113 014 7 2 510
Second year—- ity o : ; ;
© Firstsixmonths.. .. . .oivevannn e AR R B R N A e 1179 015 '8 213 5
Second SIX MOTEHS. .o« searsssrersneaorioasosaisasiiasinniineiapenesace 2 4 67 017 4 3110
. Third year— ) ’ ' 3 ' ) :
F;rstsmmonths..‘.....;,.,...........-. 210 3 10 8 31011
Second SiX MONtHS. it v vvuurnnerannns 216 9 120 318 9
Thereafter the wage specnﬁed in (a), ie. 3 39 1 3 8 4'7 5
(v:') Grade I Employee, Female— _ " _—
(@ Qualified... ... coveiiinsraerrevamensrasrersianasinianse B T Y Ur . I ) 1 3 8 4 7.5
- (b) Learner, other than those engaged in operaung ouacom‘eyor—-' ; R ] ;
First year— . . G : 5
First six months...... e S e s L O ST SRR A R 012 1 2 01
Secondmxmonths..._.....“...........’.....;...'..'...';;.;.'.‘...'........" 111 3 - 014 7 2 510
Second year— ' ’ s i
Flrstsmmonths.‘....... ...... A R a sl D e e e 117 9 015 8 213 5
Second six months. i .o vennnn. 2 4 6 017 4 3 110
Third year— ; i : CREN : Bt :
Fu‘srsixmonths..-..._..._.....,................ ...... 210 -3 1:0 8 . 310 11
Second six months. . 216 9 120 318 9
Thereafterthewagespeciﬁadm(a),l.e..........'..........'.'................ 33 9% 1038 4 75
(¢) Learner engagedmoperatmg on a conveyor— _ )

i First year— i : - :
First six months. . - 1.9 9 012 1 . 2 110
Secondslxmomhs -+1.12. 9 014 7 2 7 4
Flrstsmmonths...._ ..... L T T T R R 2.0 -3 017 4 217 17
Seeondwxmonths eE N S 2-6:9:-. .018 8 : 3535

Thll'd year— : ' B : : e . s -
Fusts:xmonths.;....‘..o............................'..............--.; 210 -3 108 . 31011
SECONA SIX TTIONLNS. 1+ v v e vsnervnernsrnesssessrsssesanssnnssnananssnnys 0 216.9 . 1.2 0.~ 318 9

: Thereaﬁerthewagespec:ﬁedm(a),l.e.....'... ..... 3.3 9 1-3°8 4 7 5
-(viii) Grade II Employee, Female— _ ' : : : i
. {a) Qualified... ........ 210 0 018 -8 388
(b} Ungualified— B e S Cpndi :

First year-— . : : Y oem !

" First six months..... s SRR e e e e R w0 -1 8.0 . 012 1 201
Second six months. . .-h 141 3. o1 7 2 510

Second year— - ap oo
_First six months.......... PP -~ =1 o eSrsrone et 117 9 0158 213 5
Second six months....... 203 017 4 217 7

Third year— ‘ .
Fmstsmmonths...........'.-....... ..... 2 4 6 017 -4 3110
Second six months......... T 2 6 9 018 8 . 355

Thereafter the wage specified m{a),l.e.........f.'..'... ..... T s 210 ¢ 0:18+8 38 8
Provided that an employee, whomterms of the prewous Agreement as at 18th = ) :

July, 1950, was— _ s
(i) a qualified sloper, folder in the shm snauztlol:ls stamper, marker, Toose collar .

7 Jironer, machine patent turner; pinner; sorter, cleaner .or .bobbin. girl,
Al et oo entitled to £2. 19s..3d, per weg inclusive of cost of living, shall as at the i
) date of coming into operation -of this Agreement be deemed. for .the .
purposes of the present Agreement to be in the month of the 4
- second six months of the thlrd year of expenenoe entitled. to— . g e : '
© Second six months, .. o..ciiii i i i R — L A TR 018 8 355
and the full rate of £2. 10s. Od and 185 8d cost of Ilvmg allowance : :
. thereafter;
(i) a packer or a re-ironer in the shirt section shall as at the date of coming
= into operation of this Agrgement be entitled to payment on the following
- scale according to her experience:—
First year— ; : g
Firstsnxmomhs.......................................'...'...'.' i 80 012 1 2 01
* Second SIX MONEhS. v uvurernrreesiariaiindeeiioiiiiniinne 1113 - 014 .7 ~2.510
Secondyear— } : ) o S i i
TSt SIX MIOMENS. . . e veeeunnernesnnarnrssssnssssarenessassins 1717279 % 015 8-° - 213 5
Seoondsnxmonths . 203 017 4 217 7
.. Third year— ¢ W I ~ O v
o Flrstijmomhs...... ....................... 26 9 018 8 355
. . ... and thereafter the full quahﬁed rate of!‘:z 103 Od and 183 Sd cost of e .
living; - . P '
1
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Per Weel.
: Basic Wage. Cost of Living Total,
. ) . Allowance.
) ) . . £ s d £ s d £ s d
(iii) a plain sewer or a table-hand shall be entitled to payment on the following
scale according to her experience:— .
First year— - .
First six months. ...covvuenn. eresranaan S~ 1 80 012 1 2 01
X Second siX MONEhS. .. .lvvvevurainarnss et eenenereranaaeas 111 3 014 7 2 510
: Second year— ! s
First six months.......... T R T O 1.17 .9 015 8 213 5
Bacand Six mOTEHS. . o s s e siviiiosi iy wsie vl e B R 2 46 017 4 3 110
and therafter £2. 10s. 0d. and 19s: 8d. cost of living allowance (£3. 9s. 8d.
mfer week).
(ix) Messenger andjor Errand Boy-- : _
(a) Qualified....... R R NP SR S s 2 4 6 017 4 3 1-10
(o) Learner— - )
First year—
First six months.......... R R A A B R, 1 80 012 1 201
Second six months....... T R 9 R B SO - 11l 3 014 7 2 510
Second year— ) :
First six months........ Videeskes e P T e 117 9 015 8 213 5
"Second six months. ..o iiian e e VAT " 2 3 017 4 217 17
Thereafter the wage specified in (@), i.ei........ T DT i 2 46 017 4 3110
(x) Under-presser— : o i
(a) Qualified........... T — SO—— . SR 4 9 110 ¢ 517 9
(b) Learner— .
First year— . :
First six months....coeeeeann. N —— ceveaerenns e 1 80 012 1 2 1
Second. six months.......... e —— - taeeersesrananas 111 3 014 7 2 510
Second year— ' . i
First -six months.. ... T O D i R 117 9 015 8 213 5
Second siXx MONTHS. .. tuverananreanns R R R S — 2 0 3 017 4 217 7
: Third year— -
- First six months..oveeivenesnns S T A P T 2 4 6 017 4 3 110
Second SIX MONTHS. .uvvvenrerarsnnsssssrarananns G e e 210 3 1 0 8 31011
Fourth year— :
First six months..... T — v G B S R i 216 9 1 20 318 9
Second six months....ocvvvunns S 3 39 1 30 4 75
Fifth year— | )
First-six months. . oo cvvvvmrnsreravanes T O 312 3 1 6 8 418 11 .
Second SiX MONtAS. .. oovenvraraisnaes SRR T 319 3 1 & 4 5 717
‘ Thereafter the wage specified in (@), i.€....cogervrvirerenens 4 7 9 110 0 517 9
(¢) If advanced to learner presser—
Sixth year— ’
First six months.......... - R T T T e i 4 7 9 110 0 517 9
Second six MONthS. «viveneaiinnniiens M . 417 O 116 10 6 710
Thereafter the wage specified for a qualified grade 1 employee, male............ 5560 Il 617 5
ParT C—CLERICAL AND TRAVELLERS.
(xi) Clerical employees (male}—
First year of eXperience. .v. v vassuennens s R SRR S veeaan 117 9 015 8 213 5
Second year of experience........... b T SRR . o R 210 3 I 6 8 310 11
Third year of experience,........ e AR T —— R, ST . 32 ¥ 1 6 8 4 18 11
Fourth year of experience.......... VT e s e D CL e S e o 417 0 11810 . 6 710
Fifth year of experience.......... o s SR R IO RS Wi 6 3 0 114 1 717 1
Thereallal .. sowmommcs s B - N e e e D 70 6 115 2 815 8
(xii) Clerical employees (female)— g )
First year of experience........... R S R T i 117 9 015 8 213 35
Second year of experience... .. e — BT S e an mmm e b SR 2 46 017 4 3 110
Third year, of experience...... e R A A A . 2i0 3 1 0 8 310 11
Fourth year of experience........oees PR PR - . . 216 9 1 20 318 9
Thereafter.......... A s isse Sy i R T BN, . 312 3 1 6 8 418 11
Despatch packers. ..o veveaness A 4 216 9 120 318 9
Assistant despatch packers..... ciiiaees 2 46 017 4 -3 110
(xiii) Traveller, male, qualified. .... .. cemrerans . oy 0 7 8 115 2 12 210
Traveiler, male, unqualified— !
During first six months of experience........c.oeene pimmmmnmndE SenaE 515 5 113 0 7 8 5
During second six months of experience...... Crarareens " S 6 611 114 1 810
During third six months of experience....... e cereras wachaaaanandh 618 6 115 2 813 8
During fourth six months. of experience........... U S feerananans ereaeaas . 710 0 113 2 9 5 2
During fifth six months of experience.......... T Cereneaan § 1 6 115 2 916 8
During sixth six months of experience....... R P — — G 8§13 1 115 2 10 8 3
During seventh six months of experience...... G T i . — 9 4 7 115 2 1019 9
During eighth six months of experience.. ... AR i e R A 916 2. 115 2 1111 4
Thereafter.......ccovunann PR Pbeeeve e e e P 10 7 8 - 7115 2. 12 210
(xiv) Traveller, female, qualified............ § 8 6 115 2 10 3 8
Traveller, female, unqualified— :
During first six months of eXperience.......oeernrsiiiansiriraaans SR 412 4 11010 6 3 2.
During secand six months of experience. ......... o PR e 5 110 111 i1 613 9
During third six months of experience............ wine omtem e momm e A E BB R S 511 4 1.13 0 7 4 4
. During fourth six months of experience.......... S ——— PP, i 6 010 114 1 714 11
During fifth six months of experience. .....cocivmriivireriraiineanares iaeaees . 610 5 115 2 8 57
During sixth six months of experience........c..vnt e R - 6 19 1 115 2 Bi15 1.
During seventh six months of experience......covereverenias T N R 795 115 2 9 4 7
During eighth six months of experience.. ...oovevrrarasacenns e R 718 11 115 2 914 1
Thereafter. ..o saviseess I s ' § 3 AR S R e 38 8 6 115 2 10 3 8
: ParT D.—GENERAL.
(xv) Boiler Attendant.....: e A e N A ceeeen S R 216 9 1 20 318 9
(xvi) Belt-boy, qualified...... D T - —— A - 210 0 018 8 3 8 8
(xvii) Belt-boy, unqualified— ; .
First six months of experience........cc..u. R e e R R — eee. 1 B8O 012 1 2 01
Second six mionths of experience........ e R R - 111 3 014 7 2 510
\ Third six months of eXperience. .....cveeveenenns 3 ; 117 9 015 8 213 §
Fourth six months of experience..... i 2 0 3 017 4 217 7
Fifth six months of experience... .. - b 2 46 017 4 3 110
Sixth six months of eXperience. ......covvnrararrernns 2 6 9 018 8 3.5 5
210 0 018 8 388

THErCAftET . s v svsreresavassnsssassssntsstassssnsonnsssnntsssssnsnsaasasasnse



7 , ' BUITENGEWONE STAATSKOERANT, 13 APRIL 1951 .. °

Per Week, -
Basic Wage.  Cos. of Living Toral.

< ; " 4 ft_'!awange. o p q

. . s. d. 5. d. 5. d.

Xviii FownmnorMaleSupemsor ..................... R e 6 30 114 1 717 1

{ (xlx; -Forewoman or Female Supervisoru.......evviuannons S S A S AR R 312 3 “1 6 -8 41811

(xx) Unskilled Labourer............ ST e e S 246 9 018 8 3 55
{xxi) Motor Vehicle Driver..... e R D R o i T T 510 0 111 11- 7111
(xxii) Motor Vehicle Driver (part-time).....c.ovvuvieennsn S e ; 300 1 290 4 2 0

(xxm; Travellei’s DIVel. oot iiirinionnnanans FISA T 29 0 018 8 3 7 8

(xxiv) Watchman..... T — e 216 9 1,20 318 9

(oxv) Tea Girl..ocvvevnniniinnns B - S . 2 4 6 017 4 3 110

NoOTE: Cosr of Living Alz’owances —Attention is drawn to the fact that where wages in excess of those prescribed above are paid, the
Cost of Living Allowances payable thereon must be in accordance with the scales prescribed in War Measure No. 43 of 1942 as amended
from time to time, or any legislation which may replace the said War Measure, plus 10 per cent.  The rates payable as at the date of coming’

into eperation of this Agreement in terms of the War Measure plus the 10 per cent. are as follows:— . ;
Cost of Living : e Cost of Living
Basie Wage per Weck. Allowance. Basic Wage per Week. Allowance.
Per Week. - Per Week,
4 . & s. d. i . s. d. -
Upte £1... : e 9 4 Over£3. S5, up to £3. 108 civirivvasanns 25 0
Over £1. upt0£1 Ss... e e . 117 - Over £3. 10s. up to £3, B b 26 8
Over £1, 5s. up to £1. W i i 12 1 Ouer £3, 155, up 10 B4 ver s ie Vi e iinsinenns 28 4
Over £1. 10s. up 10 £1. 155, 0 iiinriiiisnnnnnans 14 7 Over £4. up to £4, lle....... ............ 30 0
Over £1. 155, up 10 £2.ei o iriiiniinnnrinanennns 15 8 COver £4. 105, up t0 £5.iniiiiniiiiniiernanas 30 10
Over £2, up to £2. 5s......... S —— 17 4 Over £5. up to £5. I0s...... A P § O § |
Over £2. 5s. up to £2. [05 18 8 B e LTRSS 33 0
©Over £2. 10s, up to £2. 15s...... 20 8 Ower £6, up to £6. 10s....... R S . 341
Over £2. 155. up t0 £3evee v iviiviiinrrensnnanan 22 0 Ower £6: 08! v i s SR T =S 35 2
Over £3.0p t0 £3. Suciiiavavyvvasinissnenivriss, o 23 8§ ; .. )
DerL A —SNYAFDELING. =
] Per Week.
: ) Basiese loon..  Lewenskoste- Totaal,
toelae.
- £ s d £ s d £ s d
(1) Hoofsnyer. .o.cevvrivaenans e R R R R R e .. 1012 0 115 2 12 7 2
{ii) Snyer— ; ; ) .
fo) Gekwalifiseer. cosnm s anmsrdiins s ienesaie e inss s 5 706 6 115 2 315 8
{#) Leerling— ! :
Eerste jaar— i -
Eerste 588 MAANUe.. .« vveieruerrnsossanessncrsassoassnneessansnseenans 1 § 0 01 1 201
Tweede ses maande. .. .....o.ooronesnonenss v e P13 014 7 2 510
Tweede jaar— & ’ '
Eerste ses maande............. RS S SV e T—— 117 9 015 8 213 5
Topede a8 MAANAG. . cociviiismaimmrven e i o e s S s e e 2 03 017 4 217 17
Derde jaar— ' :
Ferste ses maande...... . R R R R T 2 46 017 4 3 110
Tweede ses maande. ......vevnnersnrnnnnns e s ¥R S cirees 21003 10§ . 31011
_ Vierde jaar— £
v Eerste 568 MAANGe., . o s saeioioinisioiossreasoiosoionssarasnsmensssncas 312 3 1 6 8 418 11
Tweede S5 MAANAC. .+ v v vveerrnrrnerrresnenneesssansessrenneensssnnes 4 7 9 110 0 517 9
© Vyfde jaar— } : : i
Eerste ses maande........ R SR R R R R R S " 556 11111 617 5
Tweede ses maande. ...ooveenennnnan. B RN R R R 6 30 114 1 717 1
Daarna die loon voorgeskryf in (@), dws‘ ..... 70 6 .. 115 2 815 8
(iii) Binnevoeringsnyer, Opmakcr—
(@) Gekwalifiseer..,......... R A Y R A e R e R S e R 4 79 110 0 517 9
(b) Leerling— -
Eerste jaar— i 2 i
Eerste ses maandes i aiadinsaieianiiv s beiaiiaiaia o S T 1 820 012 1 201
Tweede ses maande. ...ovvvviinnennnnns sEa AR PG Ee s PR 113 014 7 2.510
Tweede jaar— . . -
Eerste ses maande....... N A UL SO, SR 117 9 015 8 213 5
Tweede ses maande. ..... Craraeraaaaaaas A 2 03 017 4 217 17
Derde jaar— : : ) :
Eerate Ses eaaiikde oo v vamspamim s vasimms i e carsaer 2 4 6 017 4 3 110
Tweede ses maande. ..... B R R S R R : 210 3 108 3101
Vierde jaar— } )
Ecastesesmaande............-.,.,...... ...... S e R 216 9 1 20 318 9
Tweede ses maande. ...oovvvueennnn. T G R e e 339 1 3 8 4 75
Vyfde jaar— : - ) ) !
Eerstemmaande.........................._ ........ 312 3 1 6 8 418 11
Tweede 8e8:MAANKE: v iaiilnss s omasesissaiesbusisswinnis 4 7 9 110 0 517 9
Daarna die 1000 voorgeskryf in (@), doW.se. . ee e .vnnnsnnasnsnnnesosns i 4 79 110 0 517 9
(¢) Indien bevorder tot leerlingsnyer— : = .
Sesde jaar— 2 d
Eerste ses maande.......ovvvennn. s terseresaaaeeaann 556 111 11 617 5
Tweede ses maande. .. .ovvernennnnenennsn i saeranee e e, 6 3 0 114 1 717 1
Daarna die loon voergeskryf in (ii) (a),dws L o e .7 0 6 115 2 815 8
(iv) Laemaker— ’ :
LG ERWATISEER v s s s s s o v R e AR R R R 2169 120 318 9
(b) Leerling— :
Eerste jaar— ;
Eerste sesmaande, . coisennas Sasiasal R ¢ T T P 1 820 012 1 201
Tweede ses maande. . ..ovvvevvnresvraniiresnans i e s e e 111 3 014 7 2 510
Tweede jaar— ' ) .
Ferste 565 Maande... . .vuiuinnuis e raniisiaiarerarersenrnnersensnanns . 117 9 015 8 213 .5
Tweede ses maande. ..oocvivernnnreninnnnnnn, ot O . 2 0 3 017 4 217 17
- PDerde jaar— . ) T
Eerste 568 MAaNde... . .. .uuenneeeeereananannnns R e e 2 4 6 017 4 3 110
Tweede se8 BANAE. v siwn s civv s vimesa v s wasie R T O S 210 3 i 0 8 31011
Daarna die loon voorgeskryf in (@), d.W.Sesvenvnunn. SRR R e e 216 9 120 318 9
(¢) Indien tot leerling-snyer bevorder— : ! :
Vierde jaar— L
Eerste ses maande... ... R W NN - S S — 312 3 1 6 8 418 11
Tweede ses maande, . ........ SR I OO e G 110 0 517 9
Vyfde jaar— ; ! : .
Fersteses maande.....o.cvviennnrnrrnnnrrannnnnns N R 556 11111 617 5
Toweede Se8 AANC, c.ovurs v swime i s s b e T T 6 3 0 114 1 717 1
Daarna die loon voorgeskryf in (i) (@), dws. 7006 115 2 815 8
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Dret. B.—FABRIEKSWERKERS.

(v) Graad T-werknemer, manlik-— _
(@) Gekwalifiseer. ..o vvvviavnniininiis i R R I, N
(b) Leerling— . B} _ :
Ferste jaar—

Ferste ses maande.... .. cararans VieeERes
Tweede ses maande. ., covuaeen s e o Ve vy
Tweede jaar— : ’
Eerste ses maande........ovne P— rveeeaaay - VR ) i
Tweede ses maande........ T — A A 0 i
Derde jaar—
Eerste ses maande....... G R A A R A
Tweede ses maandé. .. v.vvvans SRR
Vierde jaar—
Ferste ses maande............ S e e S R R e
Tweede ses maande. ..... cereens Do s Bl e R sl T
Vyfde jaar—
Eerste ses maande......... o v b b L S VedEETE
Tweede ses maande............vvs SN .
Daarna die loon in (@) gcnoem, 3 B S A, U e
(vi) Graad Il-werknemer, manlik— ,
(@) Gekwalifiseer....... S e S R R A R,

() Leerling— -
Eerste jaar— : :
. EBerste ses maande............ AT

Tweede ses Mannde. . oovveresnrnnnss e R D o S S —
Tweede jaar—

Ferste ses Mmaande... . covuvenvvrrensrnnans R

Tweede ses maande. .. .. ovveveneranans I e
Derde jaar— '

Ferste 568 MAaande....civeveersrarasonnnssssssnaonns S N S i

Tweede ses maande. ..........0 D — PR,

Daarna die loon i1 (@) 2enoem, WS e cvviriannrseasitarreirssranniiass
(vi) Graad l-werknemer, vroulik—
(@) GekwalifiSeer. ... .. .vvvsrasnrivensannranaraassns
(b) Leérling, behalwe bediener van vervoertoeszel—- ;
Eerste jaar—

Eerste ses maande.. . .covrsrnerraasans e e iSavaa

Tweede 565 MAANAC, .. ovvavreraracsnans PO T =t i ek T e
Tweede jaar—

Berste ses maande.... ... s

Tweedescsmaaude ..... S
Derde jaar— :

Eerste ses maande...... R R R R A B
Tweedesesmaande................;.‘... ....... ik e e e
Daarna die loon in (@) genoem, d.w.s... S SRR

(¢) Leerling, bediener van vervoerioesiel—

Eerste jaar— )

Eerste ses maande... .. AP

Tweede ses maande. ... vvvunn- ceeranae
Tweede jaar— ; ; s _

Eerste ses maande... . ..

Tweede 565 MAANAC. oo uvuverayavavsnsnssssasassnsgmsssassorsreessions
Derde jaar— !

EBerste ses maande.......ioeven. e R R AR ik

Tweede sesmaande. .. .oovvvvniiiannnns R R PR TR I .
Daarnad:e[oonm(a)genoem,dws

(viii) Graad Il-werknemer, vroulik— _
(a) Gekwalifiseer. ..oo.o.vu’vnss . I (SR e e
(b) Ongekwalifiscer— :

Eerste jaar— :
Eﬁrstemmaande..;.... ......... R B—— . ARt a
Tweede ses maande. .....ovvvu-. - T Y AR

Tweede jaar— - { . . i
-Ferste ses maande... ... R R T e e PR -
Tweedesesmaande‘.;'.; ....... St - erereanaeaes

Derde jaar— £ @ )

Eerste ses maande... .. e R — P

Tweede ses maande. .. 0o v vneenens p e (R e R A
‘Daarna die loon in (a) genoem dowsiniaoaas o e e G R e .

Met ‘dien verstande dat dit beskou word dat n werknemer wat mgevolge die
vorige Qoreenkoms op 18 Julie 1950— - -

(i) 'm gckwahﬁseerde afsnyer, 'n opvouer in dle hcmde-afde!mg, stempelaar,
afmerker, losboordjiestryker, —masjien-patentomdraaier, ~vasspe 1der,
sorteerder, skoonmaker of spoelopwenster was, geregtig tot £2. 19s. 3d.
per week insluitende lewenskoste, op die datum van die inwerkingtreding
van hierdie Ooreenkoms vir die toepassing van die huidige Ooreenkoms

in die maand van die tweede ses maande van die derde jaar
ervaring was, geregtig tot — .
Tweede 568 MAANAR. . o v vvvvrvererrrrsserrrsressseriaosirisansns i

en tot die volle rarief van £2, 10s. en 18s. 8d. lewenskoste daarna;

(i) ’n verpakker of herstryker in die hemde-afdeling moet op die datum van die
. inwerkingtreding van hierdie Ooreenkoms geregiig wees tot betaling op
onderstaande skaal volgens haar ervaring:—

Eerste jaar—

Eerste ses maande........ i s e b AR SR
Tweede 568 MAANAR. o oo vvseeassrssrnssssssasssaesnsasstasssans
Tweede jaar—
Eerste ses maande........ i e el PR R
Tweede 568 MAANAR. v o ovvcnusnrraarsssroararsossasrasasanssas i
Derae jaar— ‘
Eerste S65 MAANIE. . e evsrrnrasssasansrtoass st agsesesen.s
en daarna die volle loon wr gekwahﬁseerdes van £2. 10s. en 18s. 8.
© lewenskoste;
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e : : L | Per Week.
. ; Basiese loon.  Lewenskoste Turaal.
; t ) g d . Eogfae.d
s, d. . d
(iu“,l vir gewone naaldwerk of vir tafel-assistent is die beta]mg van onder-- - 8 bk
- staande tarief volgens ervaring betaalbaar:—
Eerste jaar— o 2 .
Eerste ses maande.,....ovevievennnnnn, PP R T A 180 012 1 201
Tweede ses maande, .......vvuvnnns 111 3 014 7 2 510
'I‘w]a;o;dcjaar—- . : : :
StE 585 MAANAC.. . v evvvenononsnnvennnnns T — N -0 15 ‘8 213 5
Tweede S ANl .. o o oo o mpemmimg s e R e 2 4 6 0174 3 110
en daarna £2. 10s. en 19s. 8d. lewenskoste (£3 9d. 8s. per week). ’ '
(ix). Bode en!of boodskapper-—-
(a) Gekwalifiseer. . R TR A A e e 2 4 6 017 4 3110
(b) Leerling— - .
Eerste jaar— . ’ '
Flerste 868 MAANde... .4 uuinacatstanarsnsnaransrornrtosseionensensnsss 1 8¢ 012 1 2 01
'I‘weedemmaande e T ceeens terreneseansananseees 11137 014 7 2 510
Eerste ses Maande.. ... .cuesusessennterssnnsessonnnseesaaniennsneeess 117 9~ 015 8 213 5
Tweede ses maande. .....oovveiverennnnns Y. . 2 03 017 4 217 17
Daamadleloonm(a)genoem,dws..................................... 2 46 017 4 3110
; (a)Gekwahﬁseer,. S P St censaEEak i 4 79 - 1100 517 9
(&) Leerling— Vo ) ) . T . 5
Eerste jaar— E R
Eerstersesmaande.: i o iviseveaisioiissinesss 180 012 1 20 1
Tweedesesmaande AT L S8 o g v 111 '3 0147 2 510
Tweede jaar— : ¢ :
Eers_te_sesmaancle.......................... ...... R A seenr 117, 9 015 8 213 5
~ Tweede ses MAande. . ..ovvvuvrnnnenrnviniveranrs e amas, [— e 203 017 4 - 2177
Derde jaar— i i '
Eerste ses maande... vovcovennn. S R R e S 2 46 017 4 3 110
Tweedesesmaande..; .............. T, VT 210 3 1 0 8 31011
. Vierde jaar— E2N : '
Eerste ses maande.. 216 9 i 20 318 9
Tweede ses MAaNde. . .. vvvvivnrnsnsnsrirnrnrannas 339 1.3 0 4 75
o'W Vyfde jaar— i i o T 8 .
‘Eerste 565 MAANAe... . ...vuveiiunnrnnmenesssrronsnsiansnensnsnranenenss 371273 1 6 8 418 11
'I‘weedesesma.ande.................. ..... L ———— 319 3 1 8 4. 5 717
"Daarna die loon in (a) genoem, d.W.se..oeovuvunrsenes 4 79 110 0 517 9
" (¢) Indien tot leerling-perser bevorder— . T
Sesde jaar— )
Eerstesesmaande 4 79 110 0 517 9
Tweede ses MAANAE. ... eevvvinnneeirionsraneransanas i e A 417 0 110 10 6 710
Daarna die loon genoem vir 'n gekwalifiseerde graad I—werknemer manlik.....” * 5 56 11111 617 5
Deer C—KLERKLIK EN REISIGERS. e s
{(xi) Klerklike werknemers (manlik)— - . ) : > s
Eerste jaar ervaring. ......... . SO O . N R — T e A 0'15..8 213 5
e jaar ervaring........ L U NI S R 210 3 1.0°8 31011
Derde jaar ervaring. ....... N ) 312 3- 1 6 8 4 18 11,
Vierde jaar ervaring............. 417 .0 -1.10 10 6 710
Vyfde jaar eOvATINE. v camiveis e in i s sipimiva v i v vivania i iaeyeiey, B 3 0 114 1 717 1
BB T 1 N g P P P e e e e b e e 70 6. 115 2 815 8
(xu) Klerklike werknemers (vrouhk)— J o
Eerste jaar ervaring., . ......... G A e me paia bakemana 117 9 015 8 213 5
Tweede jaar ervaring............. 2 4 6 017 4 3 110
Derde Ja8T ervaTing. . vaqv v envmamnweneme s o ywumonsie damkbess vussm v 210 3 1 0.8 31011
Vierde jaar ervaring......... B 216 9 120, 318 9
DHEATIR s bnis s s s s s e RN N R R e 312 3 . 1.6 8 4 18 11
Versendingsverpakkers... ... .covvvunrnnn ——— P—— iR w8 16 D 1.2 0 318 9
Assistent-versendingsverpakkers.. . .. .vvviiveieraiiiiiriianaanas S R 2 4 6 017-4 .. .3"110 .
()uu) Reisiger, manlik, gekwalifiseer. . P LR e SerweE Vimadansrasinees 107 .8 115 .2 12 210 .
Relslger,manhk ongekwaiiﬁseerﬁ ) . g
Gedurende eerste ses maande ervaring....... R R e S amede ieessasess 5315 5 0 10130 78 5
Gedurende tweede ses maande ervarilE.. .. cou v eealiiiareeeenecrnnnssoarans 6 611 A-147 1 . 8§ 1 0
Gedurende derde ses maande ervaring. .. ........... Ceeeeeaas veereriereseeeese 618 6 ... 115, 813 8
Gedurende vierde ses maande eIVATING. ..o v vvvversieneneieiaranrrsrnsansesnns 7100, - -1:15 -2: 9 5 2
Gedurende vyfde ses maande ervaring........... S RGN e e— . 81 6 115 2 916 8
Gedurendé sesde ses maande ervaring. .. c....o.ove.n 8131 115 .2 10 8 3
Gedurende sewende ses maande ervaring. covceivieiviaieiianiaainnsennnsneenn. 9 4.7 115 .2 1019 9
Gedurende agste ses maande ervaring........... 916 2 115 2. 1111 4 -
Daarna.,.....oavsnenian T . T 10 .7 8 L 115 2 12 210
(xw) Relstger,vrou]lk gekwalifiseer..............0 “, T E T T P : 8 8 6 I1s'2 . 10 3 8 -
Reisiger, vroulik, ongekwalifiseer— - : ) T .
Gedurendeeerstesesmaandeervarmg ............ S e e e 412 4 ‘T 10 10 6 3 2
Gedurende-tweede ses maande ervaring.. . . .vveevsieretinnrerenassssernsneeans 5110 <111 11 613 9 -
Gedumndederdesesmaandeewarmg......................-.... ....... L 511 4 113 0 7 4 4
Gedurende vierde ses maande ervaring. . c..uveivrseranuenscaeinensreecnsannss 6 010 1141 714 11
Gedurende vyfde ses maande ervaring...... SO S SV 610 5° 115 2 8 5 7
Gedurende sesde ses MAaande ervaring. . coeeveve s esrersssrnrnonrsssnnnnnans v 619 11 115 2 815 1
Gedurende sewende ses maande ervaring........o.evvvee.n vy eaess 0l 8 7 ael18 2 9 4 7
Gedurende agste ses maande €rvaring.. ....ovevvenerariranneeanis 718 11 115 2 914 1
* DA s R R e RS SEPIDIEE. AT 8 8.6 115 2 10 3 8
- ‘DeeL D.~—~ALGEMEEN, S .
(xv) Ketelbediener.................. et teetedn e ehar s e s 216 9 1.2 0 318 9
(xvi) Dryfbandhersteller, gekwahﬁseer............... ..... B PO —— 210 0 018 8 3 8 8
(xvii) Dryfbandhersteller, ongekwalifiseer— . o :
Forste So8 MOANIIe STVATIIE v v i e amits bt i S v e ik 1 80 012 1 201
Tweedesesma.andeervarmg.................................................. 111 3 014 7 2 510
. Derde ses maande ervaring. ...ucovvuaiarenrineiiarasinicansieneens R 015 8 213 5
Vierde ses maande ervaring. ... . SR o M 203 017 4 217 17
Vyfde ses maande ervaring.. ....o.eeeeenenensasasnssasensasasnns ereraraneaanan 2 4 6 017 4 3 110
Sesde ses maande GIVAIING. . cvvvreririverserrereresnssinrenensssassstaressnnns 2 6 9 018 8§ 355
marna-‘.0.‘.0.‘.0.‘.l‘l.!...l.lll.l......l.l.....l...!.l.l.l....l.l.l.l‘l 210 0 ols 8 : 3 8 8
11
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Per Week.

Basiese loon.  Lewenskoste- Totaal.
& i £.~‘oe:'¢.‘reé1 i
s. d. s. d. £ s d.
(xviii) Yoorman of manlike t0esighoUer ... covvveenrrrnnaanneass TR R IR -~ 6 3 0 114 1 717 1
(xix) Voorvrou of yroulike toesighouer. . cvooveee s S T AT R R 312 3 i 68 4 18 11
(xx) Ongeskoolde arbeider. ..o vveuuerrnirereniersnnereneees P R R 2. 69 018 8 “3 5 5
(xxi) Motorvoertuighestuurder... .. e araeissameaasrarseansararesrannEere S 510 0 111 11 7 111
(xxii) Motorvoertuigbestuurder (deeltyds), . oo v vinran s aaai ey Ve 50 300 1 20 4 20
(xxiiy) Reisiger se bestourder.....ovceanes R SRR SV PiaeEt % lg g ? lg g g l; g

e (0 T 1 - SR TR S feaeaeaaes ol AT 2
((xxv) Teemaakster. ........ e e S R e S 2 4 6 017 4 3 110

OpMERKING : Lewenskostetoelaes —Die aandag word gevestig op die feit dat ingeval lone hoér as dié hierbo voorgeskryf, betaal word,

die lewenskostetoelae wat daarop betaalbaar is, ooreenkomstig

1942, soos van tyd tot tyd gewysig, of 'n wef of wette wat die genoemds Qorlogsmaatreél kan vervang, plus tien persent.
die datum van die inwerkingtreding van hierdie Ooreenkoms kragtens die

Lewens-
Basiese loon per week. kostetoelae,
per week.
s. d.
Tot en met £1 per week....... R R . 9 4
Qor £1 tot £1, 55, evinerun SR 1T
Oor £1. 58, tot £1, 105 oo viiremiiniunaaaans o 120 1
Qor £1. 10s. tot £1. 15s5........ s R R S 4 7-
Ocr £1, 15s. tot £2...... T S BN N S 15 8
Oor £2 0t £2. 58iivirer v eacvosennsnassnaraesnnnnss 17 4
Qor £2. 5s. tot £2. 10s...... T —— [P 18§ 8
Qor £2. 10s. tot £2, 15s.........s SRy A 20 8
Oor £2. 15s. tot £3.i. ... L. M 22 0
Oor £3 10t £3. 58uciiian e rararscnnnnse e 23 8

die skale moet wees wat voorgeskryf word by Oorlogsimaatregl No. 43 van

: ! Die skale wat op
Oorlogsmaatresl plus die tien persent, betaalbaar is, is soos volg:—

Lewens-
Basiese loon per week. kostetoelae,
per week.
5. d.
Oor £3. 55. tot £3. 108.cevrsraravsanranaane vemiwn 23 10
Qor £3. 10s. 1ot £3. 158u.ccvurnrncnnsasnnnns v 220 B
Qor £3. 155, tot £4.. oo vviuinurennnranearans cennas 28 4
Qor £4 tot £4. 10s...... R U vvee. 300
Qor £4. 10s. tot £5........ —— D, veee.. 3010
Qor £5 tot £5. 108.cievvirennerenanssssasass PR 311
Qor £5. 10s. tot £6....... RO R SR B 33 0.
Oor £6 1ot £6. 108.cs . vvverierriranceaaans I |
Qor £6. 10s........ R S P w35 2

(2) Set-leaders—In addition to the wage plus cost of living
allowance computed in terms of sub-section (1) of this section,
any employee when called upon to perform the duties of a set-
leader. shall receive and be paid an additional six shillings and
sixpence per week, with no extra cost of living payable thereon,
whilst so employed.

(3) Bespoke Work—In addition to the wage plus cost of living
allowance payable in terms of sub-section (1) of this section, an
employee (other than one exclusively employed in cutting out
marked-in-garments) who is employed in the clothing section
upon the production of garments made to the measurement of
individual persons; shall for the time he is employed be paid
an amount of ten per cent. of the wage prescribed in sub-section
(1) of this section for the class of work on which he is employed.

(4) Minimum Wage—For the purpose of computing the
minimum wage which a learner will become entitled to by means
of the length of his employment, the following shall apply:—

(a) Such increase shall become payable on the accruing date,
unless the employee has been absent from work of his
own accord for a longer period or periods of 7 days in
the aggregate.

(b) The accruing date when an increase of wage falls due to
the employee, may be advanced to the equivalent of the
number of working days, in excess of 7 days, that he
has been absent from work of his own acord, in any of
the six-monthly qualified periods provided in sub-section
(1) of this section. .

(5) Except with the consent of the Council first obtained. no
qualified male employee engaged in thz industry at the date of
coming into operation of this Agreement, shall be retrenched
unless, when replaced, another qualified male employee is em-
ployed in the same occupation.

(6) Except with the approval of the Council, or unless other-
wise provided for herein, an employee transferred from one
occupation to another for which wages are prescribed in this
Agreement, either with the same employer, or if commencing
service with another employer shall be paid the wages prescribed
in respect of the experience such an employee has had in the
industry irrespective of the occupation in which such experience
has been obtained.

(7) An employee engaged in doing partly plain sewing and
partiy finishing shall be paid at the rates prescribed in this
section for a finisher.

(8) An employee who is engaged to operate a patent machine
shall not be paid less than the wage paid to her predecessor at
the time the latter ceased to be employed on such a machine;
provided that this restriction shall not apply in the case of an
employee who leaves the service of the employer concerned
of her owa accord. . '

(9) Subject to the provisions of sub-section (4) of section 3,
sub-sections (1), (2) and (3) of section 12 and sub-section (4) (b)
of section 11, an employee shall be paid the full weekly wage
and cost of living allowance prescribed in sub-section (1) of this
section for an employee of his class, whether he has worked
full time or less.

(10) In an establishment where a foreman or forewoman is
not employed, any employee (other than a set-leader) who is
responsible for the work performed by other employees, shall
be entitled to and be paid not less than the wage and cost of
living allowance prescribed in sub-section (1) of this section for
a supervisor. ' :

(11}‘ Cost of Living Allowance—{a) The cost of living
prescribed in sub-section (1} includes any allowance payable
under. War Measure No. 43 (as amended) or any allowance

12

(2) Groepleiers—Bo en behalwe die loon plus lewenskostetoelae
wat kragtens subartikel (1) van hierdie artikel bercken word,
moet 'n werknemer van wie vereis word om die werk van
'n groepleier te verrig, 'n ekstra ses sjielings en ses pennies per
week, sonder ekstra lewenskostetoelae daarcp, ontvang en betaal
word vir solank hy aldus in diens is. ;

(3) Op-maat-werk—Bo en behalwe die loon plus lewenskoste-
toelae wat kragtens subartikei (1) van hierdie artikel aan ‘n werk-
nemer (behalwe 'n werknemer wat uitsluitlik afgemerkte kleding-
stukke uitsny) wat in die klerasie-afdeling in diens is vir die
produksie van kledingstukke wat op maat van indiwiduele persone

! gemaak word, betaalbaar is, moet hom vir die tyd wat hy in diens

ersent van die loon is wat

is 'n bedrag betaal word wat tien k
voorgeskryf word vir die

in subartikel (1) van hierdie artike
klas werk waarvoor hy in diens is.

(4). Minimum loon—Ten einde die minimum loon te bereken
waartoe 'n leerling geregtig word volgens die duur van sy diens,
is onderstaande van toepassing:—

(@) Sodanige  verhoging is betaalbaar op die datum waarop
dit verskuldig word, tensy die werknemer uit eie beweging
vit 'n langer tydperk of tydperke van altesaam 7 dae
diens afwesig was.

(b) Die datum waarop 'n verhoging v 1 lone aan die werk-
pemer verskuldig word, kan uitgestel word in verhouding
tot die getal werkdae bo 7 wat hy uit eie beweging
gedurende enigeen van die sesmaandelikse kwalifiseertyd-
perke, soos bepaal in subartikel (1) van hierdie artikel,
van werk afwesig was.

(5) Geen manlike gekwalifiseerde werknemer, wat op die
datum van hierdie Qoreenkoms in die bedryf werksaam is, mag,
behalwe met voorafgaande toestemminz van die Raad ontslaan
word nie, behalwe wanneer sodanige werknemer deur ’n ander
geks;aliﬁscerde manlike werknemer in dieselide vak vervang
word. ; ;

(6) Behalwe met die goedkeuring van die Raad, of tensy
anders in hierdie Qoreenkoms bepaal, moet aan 'm werknemer
wat van een vak na 'n ander waarvoor in hierdie Ooreenkoms
lone voorgeskryf word, by dieselfde werkgewer, of as hy by 'n
ander werkgewer diens aanvaar, oorgeplaas word. die loon betaal
word wat voorgeskryf is ten opsigte van die ervaring wat dié
werknemer in die nywerheid het, afgesien van die vak waarin
genoemde ervaring opgedoen fis,

(7) Aan °'n werknemer wat deels gewone naaldwerk doen en
deels” afwerk, moet die loon in hierdie afdeling vir 'n afwerker
voorgeskryf, betaal word. .

(8) Aan 'm werknemer wat met 'n patent-masjien werk., mag
nie minder betaal word as wat aan haar voorganger betaal is
toe Jaasgenoemde opgehou het om met sodanige masjien te werk
nie; met dien verstande dat di¢ beperking nie in die geval van ’n
werknemer wat uit eie beweging uit die diens van die betrokke
werkgewer tree, van toepassing is_nie. ;

(9) Onderworpe aan die bepalings van subartikel (4) van
artikel 5, subartikels (1), (2) en (3) van artikel 12 en subartikel
4 (b) van artikel 11, moet aan ’n werknemer die volle weekloon
betaal word wat voorgeskryf is in subartikel (1) van hierdie
artikel vir 'n werknemer van sy klas, of hy die volle tyd of
minder gewerk het. .

(10) In ’n inrigting waar geen voorman of voorvrou in diens
is nie, is enige werknemer (behalwe ’'n groepleier) wat vir die
werk van ander werknemers veraniwoordelik gehou word, gereg-
tig tot en moet betaal word teen minstens die opsigter se loon-
skaal en lewenskostetoelae voorgeskryf in subartikel (1) van
hierdie artikel. :

(11) Lewenskostetoelae—(a) Die lewenskostetoelae wat in sub-
artikel (1) voorgeskryf word. sluit elke lewenskostetoelae in wat
ingevolge Oorlogsmaatreél No. 43 (soos gewysig), of elke toelag
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subsequently prescribed ' by reguldtion ‘or otherwise in sub-.

stitution therefor; provided that, in the event of the cost of
living allowances prescribed by War Measure No. 43 (as
amended) or any Government legislation in substitution there-
for being varied during the period for which this Agreement is
in force, the allowances set forth in this section shall also be
varied so that they exceed the revised allowances in terms of the
said War Measure or other legislation substituted therefor by
not less than 10 per cent.

(b) No deduction whatever shall be made from the cost of
living allowance payable in terms of sub-section (1); provided
that whenever a deduction from the wages of an_employee is
permitted by this Agreement in respect of any failure of such
employee to fulfil the terms of his contract, a corresponding
pro . rata deduction may be made from the cost of living
allowance -payable in respect of the same period.

5. PAYMENT OF WAGES.

(1) Nothing in this Agreement shall operate to reduce the

wage which was being paid prior to, or to which any employee
was entitled at any time prior to or at the date of the commence-
ment of this Agreement. _ s

(2) (a) Remuneration due to an employee shall be paid: in
cash each Friday during working hours at the place and time
specified in -the notice posted up in accordance with regulation
7 (5) under the Act but not later than 530 p.n. Any time
which may elapse aftér the mormal hours of work and the time
at which payment is' made shall be deemed to be overtime. If
a pay day falls upon a public holiday, payment shall be made
during working hours on the day preceding such holiday.

(b) Employees engaged upon a monthly basis’ shall be paid
nmot later than the last day in each calendar month, or upon the
termination of employment if this should take place before the
ordinary pay day of the employee. :

(c) Provided that where the contract of employment is
terminated on any working day other than the ordinary pay
day in the establishment, all wages or other moneys due to the

employee shall be paid- immediately upon termination of em-

ployment.

(3) Wage Envelopes—All ‘wages must be handed to employees
in sealed envelopes which shall bear the name of the employee,
his factory number and the name of the employer. The envelope
shall reflect the number of hours worked by the employee, his

prescribed  weekly wage rate or rate per hour, deductions made.’

in terms of sub-section (4) of this section and sub-sections (1),
(2) and (3) of section 12 (i.e. short time), and.the date up to
which the wages or rates shown on the envelope are paid.

(4) No deductions of any description, other than the following,
shall ‘be made from the amount due to an employee: —

(¢} When an employee is absent from work, a pro rata amount
for actual time lost may be deducted.

(b) With the written consent of the employee, deductions for

. holiday funds; provided that the commencement or con-
tinuance of a holiday fund is subject to the approval of
the Industrial Council, after the employer has furnished
to the Industrial Council a ‘bank guarantee or has agreed
to deposit such moneys deducted from his employees’
wages in a trust fund wunder the supervision of the
Industrial Council; and for -cash advance -against wages
and/or contributions to the funds of the trade union.

{c) Levies in terms of section 22 and sick benefit fund con-
tributions in terms of section 26 of this Agreement and
trade -union subscriptions in terms of section 27 .of the
Agreement. = )

(d) Any amount paid by an employer compelled by any law,
ordinance or legal process to make payment on behalf
of an employee. ;

(e) Where scissors have been provided by an employer to his
employee, a weekly instalment not exceeding threepence
may be deducted until the cost incurred by thé employer
has been repaid but in the event of the employee return-

ing the scissors to his employer he shall be entitled to a

refund of the total amount he has paid.

+{f) No employee shall be compelled to take tea (or other
beverage), but where an employee has agreed to accept

tea. (or other beverage) provided by the employer, a
deduction of not more than one half-penny per cup may

. be made in accordance with section 13 of this Agreement.

(g) Where no work is available to an employee on account of .

. ‘a breakdown of machinery, or other cause beyond the
control of the management, the employer may make a
Ir1:rc» rata deduction for any time lost in excess of two
ours.

(5) Employers who supply their employees with goods of any
kind whatsoever, shall not deduct the amounts owing thereon
from the remuneration of such employees. Remuneration must
at all times be paid in full, except as is provided in sub-section
(4) hereof, and sub-sections (1), (2) and (3) of section 12 and no
deduction shall be made in respect of goods that may have been
accidentally spoilt during the manufacturing process.

(6) Where work of any nature whatsoever is performed in an
establishment by employees organised “in sets or teams, each
individual employee in the said sets or teams shall be paid his
remuneration by the employer or his representative in the
establishment where the work is performed.

0y

wat 'later ingevolge regulasie of andersins in die plek daarvan
voorgeskryf word, betaalbaar is; met dien verstande dat in die
geval van die wysiging van die lewenskostetoelaes soos voor-
geskryf by Oorlogsmaatreél No. 43 (soos gewysig) of enige
Regeringsmaatregl in die plek daarvan, ge de die tydperk
waarvoor hierdie Ooreenkoms van krag is, die toelaes wat in
hierdie artikel genoem word ook so gewysig moet word dat hulle
die gewysigde toelaes kragtens die genoemde Qorlogsmaatregl of

ander maatreéls wat dit vervang, maet minstens 10 persent oof-

M

skry.

(b) Van die lewenskostetoelae wat ingevolge subartikel
betaalbaar is, kan hoegenaamd geen kortings afgetrek word nie;
met dien verstande dat wanneer dit kragtens hierdie QOoreen-
koms toegestaan word om van die loon van 'n werknemer ’'n
korting af te ‘trek ten opsigte van enige versuim van sodanige
werknemer om die voorwaardes van sy koatrak na te kom, 'n
ooreenkomstige pre rata korting van die lewenskostetoelae wat
ten opsigte van dieselfde tydperk betaalbaar is, afgetrek kan
word, - § b

5. BETALING VAN LONE.

(1) Niks in hierdie Qoreenkoms vervat, het die uitwerking om

die loon, wat aan enige werknemer voor of op die datum waarop .

hierdie Qoreenkoms wvan krag geword het, betaal is, of waarop
hy geregtig was, te verminder nie.

(2) (@) Lone en skale moet weekliks elke Vrydag kontant
betaal word op die plek en tyd genoem in die kennissewing wat
coreenkomstig regulasie 7 (5) ingevolge die Wet vertoon word,
maar nie later as 5.30 nm. nie en alle tyd wat verioop na die
gewone werkure en die tyd wanneer betaling gedoen word, word
as oortyd beskou.. As 'n betaaldag op ‘n publicke vakansiedag
val, moet betaling op die dag voor dié vakansiedag gedoen word.

(b) Werknemers in diens op 'n maandelikse basis mwoet nie
later as die laaste dag van”elke kalendermaand, of by diens-
bedindiging, as dit voor die gewone betaaldag van die werk-
nemer val, betaal word nie.

(¢) Met dien verstande dat as die dienskonirak op enige ander
werkdag as die gewone betaaldag van -die inrigting beéindig
word, alle lone, of ander gelde aan die werknemer verskuldig,
onmiddellik by diensbegindiging betaal moet word.

(3) Loonkoeverte—Alle lone moet aan werknemers oorhandig
word in verseélde koeverte waarop die naam van die werknemer,
sy fabrieksnommer en die naam wvan die werkgewer aangegee
is. Die loonkoevert moet vermeld die getal ure wat deur die
werknemer gewerk is, sy voorgeskrewe weekloon of skaal per
uur, Kortings gemaak ingevolge subartikel (4) van hierdie artikel
en subartikels (1), (2) en (3) van artikel 12 (d.w.s koot tyd), en
die datum tot waarop lone of skale wat op die kosvert aan-
getoon is, betaal is. ™ )

(4) Geen kortings 'van watter aard ook al, mag van die bedrag
aan "rjl werknemer verskuldig, afgetrek word nie, behalwe onder-
staande: —

{a) As 'mn werknemer van werk afwesig is kan 'n pro rata
bedrag vir die tyd wat werklik verloor is, afgetrek word;

(h) met die skriftelike toestemming van die werknemer kortings
vir veriofiondse: Met dien verstande dat die stigting of
voorisetting van 'n verloffonds onderworpe is aan die
goedkeuring van die Nywerheidsraad, nadat die werk-
gewer aan die Nywerheidsraad ’n  bankwaarborg Vverstrek
het, of ooreengekom het om die "geld wat van die lone
van sy werknemers afgetrek is, in 'n waarborgfonds onder
toesig van die Nywerheidsraad te stort, en vir kostant
E'co;gcskiet op lene en/of ledegeld aan die vakvereniging-
fondse;

(c) heffings ingevolge artikel 22 en bydraes aan die Siekte-l
_bystandsfonds ingevolge artikel 26 van hierdie Ooreenkoms’

enn vakverenigingledegeld
QOoreenkoms;

(d) enige bedrag deur 'n werkgewer ten behoewe van ’n werk-
nemer ingevolge ’n verpligting kragtens enige wet, ordon-
nansie o .

ingevolge artikel 27 van die

regsgeding betaal;

(e) as 'n werkgewer 'n werknemer van 'n skér voorsien, kan

hy as betaling daarvoor ’n bedrag van hoogstens 3d. per

- week aftrek totdat die prys waarteen die werkgewer die
skér gekoop het, terughetaal is; maar ingeval die werk-
nemer die skér aan die werkgewer terugbesorg, is hy
geregtig tot terugbetaling van die totale bedrag wat hy
betaal het; 7 ;

(f) geen werknemer is verplig om tee (of ander drank) te neem
nie, maar wanneer 'n  werknemer ingestem het om tee
_(of ander drank) aan te neem wat deur die weérkgewer ver-
skaf word, kan 'n bedrag van hosgstens 'n halfpsnnie per
koppie ingevolge artikel 13 van hierdie Coreenkems af-
getrek word; J .

(g) wanneer geen werk vir 'n werknemer beskikbaar is nie
weens 'n defek aan masjinerie of ander oorsaak buite
beheer van die bestuur, kan die werkgewer 'm pro rata
bedrag aftrek vir alle verlore tyd bo twee uar.. )

(5) Werkgewers .wat hul werknemers voorsien van goedere van
watter aard ook al,-mag nie die bedrae daarop verskuldig van
die lone van dié werknemers aftrek nie. Lone meet te alle tye
ten volle betaal word, behalwe soos bepaal in subartikel (4)

hiervan en in subartikels (1), (2) en (3) van artikel 12, en geen

korting mag gemaak word ten opsigte van goedere wat per

.ongeluk gedurende die vervaardigingsproses verknoei is nie.

(6) As werk in 'n inrigting van watter aard ook al verrig word
deur werknemers wat in groepe of spanne georganiseer is, moet
elke afsonderlike werknemer in gencemde groepe of spanne, sy
lone of skale deur die werkgewer of sy verteenwoordiger in die
inrigting waar die werk verrig word, betaal word.

13
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(7) No employer shall charge, nor shail he accept, any
premium, monetary or other compensation’ for the training of
an employee. - o o

(8) Whenever work ceases or 18 interrupted in the whple or
part of an establishment owing to damage caused by fire, an
employer shall pay to all employees affected thereby, wages plus
cost of living allowances up to a maximum of two, weeks;
provided that such payment shall include a_ni; payment in
respect of notice of termination of service which may be due
in terms of section 18 of this Agreement.

6. TIME RECORDS.

(1) Every employer shall provide, to the: satisfaction of the
- Council, a semi-automatic time recording clock, or other time
recording system and shall establish beyond reasonable doubt
the actual time each individual employee has attended at the
establishinent.

©7°(2) Every employee shall, unless prevented by sickness o_r'
* other unavoidable cause, register day by day the actual periods

of his attendance at the establishment.
“i(3) Every employee shall register in person, in accordance
with the method employed in the establishment, and no employee
may register for any other employee in such establishment.
(4) All “time cards, or other. types of  records, shall in
‘accordance with the requirements of section: fifty-seven (4) of the
i Industrial Conciliation Act,; 1937, be kept for a period of three
years subsequent’ to: the date ‘of- the: record and on:reguest shall
.be available for inspection by the designated agent of the
- Council. e G aeee i
. .7 Pice AND TASK-WORK.

(1) Task-work is prohibited and employees who are required

sito produce a given number of units of -production: shall. be
placed under the piece-work system as provided ; for in this
“section. ) s, :

(2) Where employees are engaged- on- piece-work - in any
establishment, -the employer shall post up .and keep posted up
in a conspicuous place, readily accessible to his employees, a
.statement setting out the piece-work rates in operation from
time to time. Such -statement shall be signed in situ by the
.agent of the Council, and._the rates specified thereon shall not
" be reduced without the consent of the Council. i

(3) An employee employed -on piece-work. shall be paid the

full amount earned by him under the piece-work rates, provided
however, that, subject to the provisions of section 5 (4).and
sub-sections (1), (2) and (3) of section:12 no employee shall be

aid less, in any week, than the minimum wage and cost of
‘living allowanice,-to_which he would hive been entitled in terms

of section 4" of this Agreement, had, he been employed as a’

time-worker. : ]
8. ProPORTION OR RATIO OF EMPLOYEES. ]

(1) Cutting Reom—(a) An employer shall employ, one head
“cufter at a wage of not less than the wage prescribed in section
4 (1) Part-A (i) before he may employ any other cutter at a
lower wage. A oy .

(b) The number of learners employed in -cutting room opera-
" tions shall collectively not exceed twice the number of qualified
_cutters, fitters-up, interlining cutters and . trimmers. ; :

(2) (a) An employer shall employ one qualified male machinist
or qualified male presser, or qualified passer, under-baster, out-
baster, or shaper, before he may employ in any operation any
male learner, other than a male learner employee in cutting room
" operations” as prescribed in sub-section (1) of this section.

- ., (b) The number of male learners so employed shall not. exceed- |
. twice the number of qualified ‘male. machinists, pressers,. passers,.

- under-basters, out-basters or shapers.

(3) For the purpose of computing the ratio or prpportloﬂ :

of employees: prescribed -in. sub-section . (1) of this section, no
employee in receipt of a wage of less than £5. 5s. 6d. shall be
deemed to be a * qualified employee ™.

s

(4) Where an-employer is a limited liability company, or is:

I partnership, no director or other officer. of such company or
partnership,  shall be deemed to 'be’ an employee for ratio

. purposes. .

(5) An employer shall pay in respect of the female employees
in his establishment for whom +ages are prescribed. in  this
.- Agreement [other than those employed in the occupations
. referred to in sub-section (1) of this section]—

(i) not less than 30 per cent. of such employees a basic wage
of £3..3s. 9d, per week or more; and

(ii) not less than 25 per cent. of such employees a basic wage
of £2. 6s. 9d. per week or more during the first six
months after .«coming into operation of. this Agreement
and £2. 10s. thereafter; and. ; . 7

(i) not more than 45 per cent. of such employees a basic
wage lower than £2. 6s. 9d. per week during the first six

months after coming into operation of this Agreement and:

£2. 10s. per week thereafter.

(6) In the event of the prescribed ratio or proportion of em-
ployees in terms of this section being defective in any establish-
ment at any time, then the employer shall—

(@) immediately engage other employees at the necessary pre-
scribed .basic wage or if such -employees are not then
available; - . i )

(b) raise permanently and- in .priority: of experience, the pre-
scribed ‘wages of 4 .sufficient number of his lower- paid
employees to establish and maintain the ratio or propor-
tion of employees required in terms of this section; and

14

. (7). Geen werkgewer mag enige preimie, geldelike of ander ver-
goeding vir die opleiding van 'n werknemer vorder of ‘aanneem
nie. :

(8) Wanneer werk in die hele inrigting of deel daarvan ophou
of onderbreeck word weens skade deur brand, moet die werk-
gewer aan alle werknemers wat daardeur geraak word, lone
plus lewenskostetoelae tot ’n maksimum van twee weke betaal;
met dien verstande dat dié betaling enige betaling t.o.v. diens-
opsegging insluit wat ingevolge artikel 18 van hierdie Ooreen-
koms verskuldig mag wees.

6. TYDSTATE.

(1) Elke werkgewer moet ter bevrediging van die Raad 'n
haif-outomatiese ,tgdreglstrasieklok of ander tydregistrasiestelsel
verskaf en moet bo redelike twyfel die werklike tyd wat elke
afsonderlike werknemer in die inrigting gewerk het, vasstel

(2) Elke werknemer moet, tensy deur siekte of ander onver-
mydelike oorsaak -verhinder, elke dag die werklike tye wat hy in
die inrigting - gewerk het, registreer. .

(3) Elke werknemer moet persoonlik registreer volgens die
.metode wat in die inrigting gevolg word en geen werknemer kan
vir enige ander werknemer in di¢ inrigting registreer nie.

(4) Alle _tydkaarte of ander soorte aantekenings moet oor-
eenkomstig die vereistes van artikel sewe-en-vyftig (4) van die
Nywerheid-versoeningswet, 1937, vir 'n tydperk van drie jaar na
dic datum van die aantekening bewaar word en moet op versoek
beskikbaar wees vir inspeksie deur dic"agent van die Raad. :

7.,STUK- EN TAAKWERK.

(1) Taakwerk is verbode en werknemers van wie ‘vereis word
om 'n bepaalde getal produksie-cenhede te lewer, moet onder
“die stukwerkstelsel geplaas word, soos bepaal in hierdie artikel.

(2) In enige inrigting waar werknemers stukwerk verrig moet
die werkgewer op 'n opvallende plek, wat maklik toeganklik is
vir sy werknemers, 'n staat vertoon en vertoon hou waarop die
stukwerkskale wat van tyd tot-tyd vin: toepassing is, aangetoon
word. - Dié staat moet deur die agent van dieRaad'in sifu
onderteken word en die skale daarin vasgestel, kan nie sonder

toestemming van die Raad verlaag word nie. -

(3) Aan ’'n werknemer wat stukwerk doen, moet die volle
bedrag wat deur hom volgens die stukwerk-loonskaal verdien is,
betaal - word; “met dien verstande dat, onderworpe aan die
“bepalings van ‘artikel 5 (4) en subartikels (1), (2) en (3) van
artikel 12, aan geen werknemer in*‘enige week minder as die
“minimum loon waarop hy ingevolge artikel 4 van hierdie Oor-
cenkoms “geregtiz sou- gewees het indien hy as ’n tydwerker

werksaam was, betaal mag  word nie.’

- 8. GETALLEVERHOUDING VAN WERKNEMERS.
(1) Snykamer—(a) n Werkgewer moet eeri hoofsnyer te¢n 'n
loon van minstens die loon voorgeskryf in artikel 4 (1) deel A (i)
in diens hé voordat hy enige ander snyer teen ’n laer loon in
diens kan neem. E o -

(b) Die getal leerlinge werksaam in die snykamer, mag nie
meer as dubbel die getal gekwalifiseerde snyers, pasmakers,
binnevoeringsnyers en opmakers wees nie. '

(2) (a) 'n Werkgewer moet. een gekwalifiseerde manlike masjien- .
werker of gekwalifiseérde manlike perser of gekwalifiseerde na-
siener, voeringopryger, opryger of fatsoeneerder in diens-hé voor-
dat hy ’'n manlike leerling vir enige werk in diens kan hé,
‘behalwe - 'n manlike leerling werksaam in die snykamer soos in
subartikel (1) van hierdie artikel voorgestryf; en

(b) die-getal manlike leerlinge aldus in diens moet nie meer as
dubbel die getal gekwalifiseerde manlike masjienwerkers, persers,
nasieners, voering-oprygers, oprygers of fatsoeneerders wees nie.

(3) Vir ‘die berekening van die getalleverhouding van werk-
‘nemers voorgeskryf in’ subartikel (1) van hierdie artikel, word
geen’ manlike werknemer wat 'n' loon ontvang van minder ‘as-
£5. Ss. 6d. as 'n ,, gekwalifiseerde werknemer ” beskou nie. -

(4) Wanneer 'n werkgewer 'n beperkte maatskappy of vennoot-
skap is, mag geen direkteur of ander ampsdraer van di¢ maat-
skappy of vennootskap vir doeleindes van getalleverhouding as 'n
werknemer “beskou “word nie. . e S
_ (5) ’n Werkgewer moet aan die vroulike werknemers in sy
inrigting, vir wie lone in hierdie Ooreenkoms voorgeskryf word,
|- [behalwe dié in diens in die vakke in subartikel (1) genoem], die
volgende lone betaal:— i

(i) Minstens 30 persent van dié werknemers 'n basiese loon
van £3. 3s. 9d. of meer per week; en v

(ii) minstens 25 persent van dié werknemers 'n basiese loon
van- £2. 6s.° 9d. of meer per week gedurende die eerste
ses maande na die inwerkingtreding van hierdie Qoreen-

koms en £2. 10s. daarna; en
(iii) hoogstens 45 persent van di¢ werknemers 'n basiese loon
laer as £2. 6s. 9d. per week, gedurende die eerste ses maande
na die inwerkingtreding van hierdie Qoreenkoms en
£2. 10s. per week daarna.
" (6) Indien in enige inrigting die getalleverhouding te eniger
‘tyd nie ooreenkomstig die voorskrifte van hierdie artikel is nie,
moet die werkgewer—

(a) onmiddellik ander werknemers teen die vereiste voorge-
skrewe basiese loon in diens neem, of, indien sulke werk-

- nemers nie dan beskikbaar is nie; -

- (p) die voorgeskrewe lone van 'n toereikende getal laer betaalde
. werknemers volgens voorrang van .ervaring permanent ver-
-hoog -om die getalleverhouding" van werknemers soos in -
hierdie artikel voorgeskryf, te verkry en te bebou; en:
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alternately, and as a temporary measure, raise wages of a
‘sufficient number of 'his lower paid employees in- priority
of experience, who. shall be retained at such higher wages
“for so long as he may find it necessary to establish and
maintain his prescribed ratio. or proportion. of employees,
and such temporary advancement must be . explained to
each employee concerned.

(7) Any person employed in an establishment under exemption
.shall be deemed to rank as a “learner” employee for the purpose
" of the ratio of employees. _

(8) For the purpose of this section, belt-boys, boiler attendants,

caretakers, despatch -packers, assistant despatch packers, travellers
travellers’ drivers, clerical workers, drivers of vehicles, erran

©

boys, . labourers, .mechanics, messenger- boys and watchmen shall -

‘be ‘excluded. ; ;

9. ORDINARY HOURS OF WORK, MEAL BREAKS AND REST
S © - INTERVALS, . = = '

(1) Ordinary Hours of Work—A five-day week shall be
observed from Monday to Friday inclusive and the ordinary
hours of work of an employee shall not exceed— s

(i) 42} hours, excluding meal times, but including rest inter-
vals, in any week from Monday to Friday inclusive;. _

(i) 84 hours on any day between the hours of 7.30 a.m:.and

w6 TR S ool ST et T

" (2) Hours of Work to’ be Consccutive—All working hours_in

any-day shall, except for meal times and rest intervals as provided

for- in this section, be consecutive. _

" (3) Rest Intervals—(i)- Employees not engaged upon a con-
veyor apparatus: - Every employer shall grant to each of his
employees, other than a traveller, a watchman, a motor vehicle
driver, or an employee engaged in delivering goods or messages
outside the establishment of his employer, a'rest interval of not

_less than ten minutes as near as practicable to— .
"~ (a) the middle of eich morning work period;
(b) the middle of each afternoon work period; .
‘during which ‘the employee shall not: be required or permitted to-
perform any work and such interval shall be deemed to be part :
_of the ordinary hours of work. . - ' .

(i) Employees Engaged on a Conveyor Apparatus—Employees
engaged on work in conjunction with a conveyor apparatus shall
be given suitable rest intervals during working hours, amounting -

© in all to not less than thirty minutes daily. All such rest periods’

- .. shall be reckoned as part of the employee’s working hours, but
no work whatever shall be performed during such rest intervals

by any er_np_loyee engaged upén this type of operation.
(4) Meal Breaks—An employer shall -not. require or permit .
» an employee to work for more than five hours contimiously with-
- out an_ interval -of ‘at least one hour,'pmvid_ed that— N
(i) if such interval be for longer thin one hour, the period
in e;cess of one hour shall be deemed to be hours of
wore _ :

(i) an employee who is required or permitted to work for |

~iwo or more periods broken by, intervals of less than an
hour, other than rest.intervals prescribed in sub-clause (3),
the said periods of work totalling more than five hours,
shall be deemed to have been employed for more than five
hours continuously, - :

(5) Savings—The provisions of this clause shall not apply to
employees in receipt of -£540 per annum or more, travellers,
travellers’ drivers, caretakers. or watchmen; provided that in the
case of a watchman he shall not -be required or permitted -to
work for more than 13 (thirteen) nights consecutively - without
being granted a night off duty; the provisions of sub-clauses (2),-
(3) and (4) shall not apply to an employee engaged on emergency -
work or in the overhauling and repair of machinery which cannot
“ be performed during the regular working hours, W

: gy 10 OVERTIME. .
. (1) Overtime—All time worked in éxcess of the ordinary’ daily

hours. prescribed in section 9 or ‘béfore 7.30 a.m. and after 6 p.m.
on Monday to Friday, shall be déemed to be overtime. '

" .2) Limitation of Overtime.—(i) Male employees: No employer

shall_require or_permit.a male employee to°work more than 10.
“hours overtime in any.week. - = S R
(ii) Female er;szoyeeq; (#) Daily, weekly and annual limits:
No employer shall require or permit a female employee to work
~before 6 a.m. or later than 6 p.m. on any day, nor shail he .

:]elq;uire' or permit such employee to work overtime for more
han—

" (a) ten hours in any week;
{b) two hours on any day;
(c) three consecutive days;
(d) sixty days in any year; ; s sl
“ - (b) Notice of..working of overtime. to be given to employees:

No .overtime in excess of one hour in any day may be required |

or permitted of an employee unless the employer—
(i) gives notice thereof to such employee before midday; or.

(ii) -provided such employee with an adequate meal before she. -

has to commence overtime; or

(i) ‘paid ‘such. employee-an allowance of 1s.-6d. to enable ‘the |

-employee - to . obtain

‘to. commence. = -

| in diens iv.m, 'n vervoértoeste] moet- geskikte ruspouses

‘a- meal before- the overtime: is due | -

{c) as alternatief en as 'n tydelike maatreél die lone van 'n
toereikende getal laer betaalde werknemers in sy diens
volgens voorrang van ervaring verhoog, wat op hierdie
hoér lone gehou moet-word solank as wat hy dit nodig
mag vind om sy voorgeskrewe getalleverhouding van werk-
. nemers te verkry en te behou, en dié tydelike verhoging
- moet; aan elke betrokke werknemer verduidelik word.

(7) Enige persoon wat onder vrystelling in 'n inrigting in diens
is, word vir doeleindes van die gstalleverhouding van werknemer
as 'n ,, leerling "-werknemer beskou. @0

(8) Vir die toepassing: van hierdie artikel word : dryfbandher-
stellers, ketelbedieners, opsigters, versendingsverpakkers, assistent-
versendingsverpakkers, reisigers, reisigers se bestuurders, klerklike
werkers, bestuurders van voertuie, boodskappers, arbeiders, werk-
tuigkundiges, manlike bodes en wagte uitgesluit.

9. GEWONE WERKURE, ETENSONDERBREKINGS EN RUSPOUSES,

(1) Gewone werkure—n Vyfdaagse week moet van Maandag
tot en met Vrydag nagekom word en die gewone werkure van
'n werknemer mag nie meer -as onderstaande wees nie:—

(i) 42%. uur, behalwe etensonderbrekings, .maar met inbegrip

van ruspouses, in 'n week van Maandag tot en met Vry-

dag; ... . R e
(i) 8% uur op 'n. dag tussen die ure 7.30 vm. en 6 nm.

- (2) Werkure moet aaneenlopend wees.~—Alle werkure op 'n dag

moet . aaneenlopend wees, behalwe 'vir maaltye’ en ruspouses wat
in hierdie artikel bepaal word. 5 o .

(3) Ruspouses—(i) Werknemers nie in diens iv.m. 'n vervoer-

“toestel nie: Elke werkgewer moet aan elkeen van sy werknemers,

behalwe ’n' reisiger, 'n “wig, ’n’ motorvoertuigbestuurder, of 'n
werknemer in diens om- goedere of boodskappe buitekant die
inrigting van sy wérkgewer af te lewer, 'n ruspouse van minstens
tien minute so na as moontlik aan—-

(a) die middel van elke oggendwerktyd;
" (b) die middel van elke namiddagwerktyd;
toestaan waarin dit nie van die werknemer vereis of hy toegelaat
mag word.om enige soort werk te doen nie, én so’n pouse moet

.as deel van di¢ gewone werkure beskow word. = - - .
.- (i) Werknemers in diens iv.m. 'n vervoertoestel —Werknemers

edu-
rende werkure toégestaan word wat altesaam minstens 30 msmute
daagliks moet beloop. Al hierdie rustye moet as deel van die
werknemer se werkure beskou word, maar geen werk hoege-
naamd mag gedurende dié ruspouses deur’enige werknemer wat
op hierdie soort werk 'diens doen, verrig word nie, e
" (4) Etensonderbrekings—'n Werkgewer mag nié van 'n werk-
nemer - vereis of hom toelaat: om vir meer. as. vyf uur ononder-
broke sonder 'n pouse van minstens' een ‘wur' te’ werk nie; met
dien verstande dat— i =" e :
(i) indien dié ‘pouse langer "as een uwur duur, die tyd 66r n
vur as werkure beskou moet word; ‘ oo

“(ii) dit beskou moet word dat 'n werknemer van wie dit vereis
word of wat_toegelaat word om twee of meer tye te werk

wat deur tussenpose. van minder as een uur- onderbreek:
word, behalwe die ruspouses wat-by subklousule (3) voor-

" geskryf word, en die betrokke werktye -altesaam meér as

vyf uur is, vir langer as .vyf uur ononderbroke in diens

- Was. ] ® :

(5) Voorbehoud—Die bepalings van hierdie kloysule is nie

van toepassing op werknemers wat £540 of meer per jaar ontvang

nie, nog op reisigers, reisigers-se bestuurders, opsigters of wagte;
met dien verstande dat in die geval .van 'n' wag dit nie van hom
vereis of hy nie toegelaat mag word. om vir ‘meer as 13 (dertien)
agtereenvolgende nagte sonder ’n nag. vryaf te werk nie; die
bepalings van subklousules (2); (3) en (4) is nie van toepassing

op 'n werknemer wat' noodwerk verrig .of masjineric nasien en

herstel

: wat nie” gedurende die: gewone - werkure. gedoen kan word
nie, - -+ ¢ Fom Sy Mg, e i}

_ 10; OORTYDWERK. = v

(1) Oortydure—Alle:-tyd wat oor die” gewone “daaglikse ure,
in ‘artikel 9 voorgeskryf, gewerk word, of voor 7:30 vm. en na 6
nm. op Maandag tot Vrydag, moet as oortyd beskou word. !

(2) Beperking van oortyd—()) Manlike werknemers: Geen
werkgewer mag van 'n manlike werknemer vereis of hom toelaat
om langer as 10 uur in-’n-week oortyd te werk nie. e
(i) -Vroulike - werknemiers—(a) Daaglikse, ‘weeklikse  en- jaar-
likse perke: Geen werkgewer .mag van ’n’.vroulike werknemer
vereis of haar toelaat om voor 6 vm. of later as 6 nm. op enige
dag te werk nie; ook mag hy van geen vroulike werknemer
v_tiercis ‘of haar toelaat om langer oortyd as onderstaande te werk
nie;— : ; :

(a)- Tien uur in 'n week;
(b) twee uur op 'n dag; - i
(c) drie’ agtereenvolgende dae;
(d) ‘sestig dae in ’n jaar;

{ = (b) Kennis van oortyd wat gewerk ‘moet word, moet aan werk-

nemers gegee word: Van geen werknemer mag dit vereis of mag
hy toegelaat word om langer as een uur op 'n dag oortyd te
werk nie, tensy die werkgewer— . A
(i) dié werknemer voor middag
het; of vl
(ii) aan dié werknemer ’n toereikende ete verskaf het voor
sy met oortydwerk moet begin; of _
2+ - (iify aan - dié ,werknemer “'n ‘toelae van I8 6d:- betaal- het
. - *-om die werknemer -in staat te:stel om ’n ete te verkry
voor die oortydwerk moct begin.- - - - i

‘daarvan in kennis gestel

Rt



A break for a meal of not less than one hour, shall

.be allowed to female employees between the closing |

of the ordinary working hours and the commencement
of overtime, when such overtime exceeds one hour;
provided that no time shift shall exceed five hours
without a break for a meal

(3) An cmployee shall be deemed to be working in the employ-
ment of an employer in additicn to any period during which he
is actually working—

(@) durinz any period during which, in accordance with the
requirements of his empioyer, he is present upon or in any
premises in which the industry is being carried on;

{(b) dur.nz any other period during which he is present upea or
in amy such premises; and

(¢) dur.ng any period during which he is in charge of any
vehcle used in the industry, whether or not it is being

) driven; ; _

provided that if it is proved during what portion of any such
period as is raferred to in paragraph (b} or (¢} any such employee
actually worked in his employment, the presumption established
by this sub-section shall not apply in respect of that employee
in relation to that period.

(4) Overtime accrues daify and shall be reckoned day by day
as time worked after the completion of the ordinary daily working
hours of an establishment. All overtime of a lesser period than
fifieen miputes, which an employee may be required te work,
shal! be paid for as one-quarter of an hour overtime.

(5) Overtime shall apply to all employees in an establishment;
other than an employee who is in receipt of £540 per annum,
er over, or employees empioyed as travellers, travellers’ drivers;
caretakers and watchmen.

11. PaYMENT FOR OVERTIME ﬁ;ﬂ-‘i)- Work ON SATURDAYS, SUNDAYS
AND PuBLIC HOLIDAYS.
‘(1) Overtime.—An employer shall pay to his employee in
respect of all overtime worked by him, not less than—

(2 if a time worker, not less than one and one-half times his
mop.mem weekly wage as prescribed in section 4 (D)
divided by 42% fer each hour or part of an hour so

- woeked; . ]

(b) if a prece-worker, not less than one and one-half times his

piece-work rates. .

(2 Saturday W | .
Saturday w.ihout the permission of the Coumcil and any time
worked om a Saturday shall be deemed to be overtime and paid
for in accordance with sub-clavse (1)

£3) Sunday Werk—MNo work shall be performed on a Sunday
without the permission of the Council and whenever an employee
is required or permitted to work on a Sunday, his employer shall
either— )

(a) pay the employee not less than 17 times his ordinary

hourly wage; or

(b) pay the emplovee nmot less than one and a half times his

ordinary hourly wage in respect of each hour worked on
such Sunday and grant him within seven days of such
Sunday. one work day, ie. a day other than a Saturdav or
Sunday as a helfiday, and pay him in respect thereof not
lass than eight and one-hali hours’ remuneration; provided
that for the purpose of this sub-section. a piece-worker
shail be paid not less than the equivalent amount to which
he would have been entitled had he been employed as a
times-Wworker,

(4) Pubdic Holidays—{a) Paid Public Holidavs: An employse
shall be entitled to leave on full wage and cost of hiving allowance
in respect of the following public holidays and where he is
required or permitted to work on any susch holiday he shall be

aid, in addition to his normal wage and cost of living allowance

in respect of such holiday, wages only at straight time in respect
of the hours so worked:— ’
Good Friday.
Ascension Day,
Dingaan’s Day,
Chrictrnas Day,
Box:ng Day, and
New Year's Day. - o
(5 Unpaid Public Holidays—Where an employee is instrocted
pot to report. for work on any of the following public holi-
Easter Monday,
Empire Day.
Union Day,
King's Birthday,
Wiener's Day.
10th October,

the normal cost of living allowance fer that day shall be paid to
the empioyee in respect of such day but the employer may deduct
from the wage of the employee an amount equal to his basic
wags in respsct of the normal number of hours he would have
worked on such day. )

Where the employee is required or parmitted to work on such
day, however, he shall be paid his nrormal cost of living allowance
for that day and receive payment for time worked at the rate
of time and one-half calculated in accordance with sub-section (1)
of this secticn. :

(5) Remuneration payable in terms of any of the provisions of
this section shall be paid to the employee concerned not later
than the pay day next succeeding the period in respect of which
such remuneration becemes payable

e

Work —No work may be performed on any .
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'n Onderbreking vir ete van minstens eea uur. moet
aan vroulike werknemers toegestaan word tussen die
stuiting van die gewone werktyd en die begin van
oortydwerk as dié oortydwerk langer as een uur is;
met dien verstande dat geen tydskof meer as vyf uur
sonder 'n onderbreking vir ete mag wees nie,

(3) Dit word beskou. dat 'n werknemer benewens enige tydperk
wat hy werklik aldus werk. vir die werkgewer werk—
(a) gedurende enige tydperk wat hy volgens die vereistzs van
sy werkgewer op of in enige persesl aanwesig is waarin
die nywerheid uitgeoefen word;
(b} gedurende enige ander tydperk wat hy op of im emige
sodanige perseél aanwesig Is; en
{c) gedurénde enige tydperk wat hy in beheer is van enige
voerfuig wat in die nywerheid gebruik word, ef dit bestuur
word of nie;
met dien verstande dat as dit bewys word gedurende watter deel
van enige sodanige tydperk as wat in paragraal (b) of (¢) genoem
is, enige sodanige werknemer werklik in sy diens werk verrig het,
die vooropsteiling wat by hierdie subartikel aanvaar word, nie

- ten opsigte van daardie werknemer met betrekking tot daardie

tydperk van toepassing is nie.

{4y Qortyd loop daeliks op en moet dacliks gercken word as
tyd gewerk na voltoofing, van die gewone daelikse werkure
van ‘n inrigting. Vir alle oortydwerk van 'n korter tydperk
as vyftien minute wat 'n werknemer verpligr kan werd om: te
werk, moet betaal word as ‘n kwartier oortyd.

(3) Oortydbepalings is .van toepassing op alle werknemers in
‘n inrigting, behalwe op 'n werknemer wat £540 of meer per
Jaar ontvang, of werknemers in diens as reisigers, reisigers se
bestuurders, opsigiers en wagte.

11. BETALING VIR OORTYDWERK EN VIR WEAK OPF SATERDAE, .
SONDAE EN OPENBARE VAKANSIEDAE.

(1) Oortydwerk—'n Werkgewer moet aan "n werknemsr t.o.V.

alle oortydwerk minstens soos volg betaal:—

(a) Indien 'n tydwerker, minstens 13 maal sy mnimum week-
loon seos voorgeskryi in artikel 4 (1), gedeel deur 42}
vir elke wur of gedeelte van 'm uvur aldus gewerk; en

€b}y indien "n stukwerker, minstens 14 maal die stukwerkskale.

{2) Werk op Saterdag.—Geen werk mag ep 'n Saterdag sonder
die toestemming van die Raad gedoen word nie en tyd wat op
‘n Saterdag gewerk word, moet as oertvd beskou word en daar-

- voer moet ooreenkomstig subklousule (1) betaal word.

(3) Werk op Sondag--Geen werk mag op 'm Sondag sonder
toestemming van die Raad gedoen word nie, en as dit van ’n
werknemer vereis of hy toegelaat word om op 'n Sondag te
werk, moet sy werkgewer—

{a) aan die werknemer minstens 17 maal sy gewone uurloon
betaal; of . :

(b) aan die werknemer besoldiging betaal teen minstens ander-
halfmaal sy gewone uvurskaal van besoldiging ten opsigte
van die totale tydperk op die Sondag gewerk en hom
binne sewe. dae na die Sondag een werkdag: dws n
ander dag as 'm Saterdag of 'n Sondag vryaf gee en hom
ten opsigte daarvan minstens 8+ wur se besoldiging betaal;
met dien verstande dat vir die toepassing van hierdie sub-
artikel, "n stukwerker minstens die gelykstaande bedrag
betaal moet word waartoe hy geregtiz sou gewees het as
hy as 'n tydwerker in diens was.

(4) Publieke valkansiedae—(a) Betaalde openbare vakansiedae:
‘n Werknemer is geregtigz tot wverfof met volle betaling en
lewenskostetoelae to.v. ondergenoemde publieke vakansiedae en
ingeval dit van hom vereis of hy toegelaat word om op enigeen

. van di¢ vakansiedae te werk, moet hy, bo en behalwe sy gewone

loon en lewesnskostetoelae to.v. dié vakansiedag, slegs lone feen
gewone tyd to.v. die ure aldus gewerk, betaal word:—

Goeie-Vrydag,

Hemelvaartsdag,

Dingaansdag,

Kersdag,

Tweede Kersdag,

Nuwejaarsdag. .

(h) ‘Onbetaalde publicke vakansiedse —Ingeval 'n werknemer

gefas word om hom nie vir werk op enigeen van diz oader-
genoemde publieke vakaasiedae vir werk azam te meld nie. nl—

Paasmaandag,
Ryksdag,

Uniedag,
Koningsverjaarsdag,
Wienersdag,

10 Oktober,

moet die gewone lewenskostetoelas vir daardie dag aan die werk- -
nemer betaal word t.o.v. dié dag, maar die werkgewer mag van
die loon van die werknemer 'n bedrag aftrek gelyk aan sy
basiese loon t.o.v. die gewone getal ure wat hy op dié dag sou
cewerk het.

Ingeval dit van dic werknemer vereis of hy toegelaat word
om op dié¢ dag te werk, moet hy egter sy gewone lewenskoste-
toelae vir daardie dag betaal word en besoldiging ontvang vir
tvd gewerk teem 13 maal bereken ooreenkomstiz subartikel .

(1) wvan hierdie artikel.

{5) Besoldiging betaalbaar met betrekking tot enigeen van die
bepalings van hierdie artikel. moet aan die betrokke werk-
nemer op of voor die eerste betaaldag betaal word wat volg op
die tydperk ten opsigte waarvan die besoldiging betaalbaar is.
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12. SmorT TiME.
(1) An -employer shall, prior to the day on ‘and from which he
. intends to work short time, netify all employees concerned by
osting mwp a notice, or notices, in a prominent position well .
cnown -and easily accessible to employces in amy seciten or
department of the establishment concerned. :

2} employee who has not been given notice in terms of
W{b?‘lﬁg?gﬂ { l}phe{‘eof shall, on attending at the -establishment, be
entitled to be '-émplo'fyed' for a full working day, or be paid fulil
wages in lieu thereof.

(3) Where short time is being worked .in any establishment, an
employee, -whether on time or piece-work, who on any day
attends at .the establishment on the instructions of the employer
or his representativé, shall be -entitled to be employed for .at
feast four hours on such day, or to receive four hours’ pay at
the prescribed wage or rate in lieu thereof.

13. Provision of TEA anD OTHER BEVERAGES.

1) Where tea (or other beverage) is provided by the employer,
a deduction of pot more than one ‘half-penny per cup may be
made from the wages of the employee receiving such tea (or
similar beverage), on condition that no employee may be com-
pelled to take tea (or other beverage) and that the deduction
is permissible only where the employee has agreed fo -accep
the tea (or other beverage). :

(2) Where ‘tea or other beverage is not provided, the emplover
shall, at his own expense provide and have immediately available
to his employees at the commencement of each test interval, and
also at lunch time, a sufficient supply of boiling water dnd the
necessary utensils for the making of tea. -

14. ‘EmproyaEeNT oF CeErRTAIN PERSONS FPROHEBITED.

(1) Persons under the age of 15 years—No employer shall
employ any person under the age of 15 years. .

(2) Females in Certain Qccupations—(a) The employment of
females as pressers, and under-pressers in the -clothing section and
as despatch packers and assistant despatch packers is expressly
prohibited; provided that this provisien shall net apply to—

i) female pressers engaged on or before 13th April, "1936;

(i) female under-pressers, despatch packers and assistant’
_despatch packers, employed as such prior “to the date of
coming info force of this Agreement.

&) A female shall not be required .or ‘permitted  to use an
iron of mere -than nine pounds in weight. .

(3) Now-Members of Trade Union—No member of the em-.
ployers' -organisation shall give employment for a period longer
than one month to any employee who is not a member of the
trade union registered for the clothing industry for the Magis-
tertal Districts in which this Agreement is-operative; provided
that this sub-section shall not apply where, in the opmion of
the Council. membership of the union has been refused without
good and sufficient cause, and the applicant has applied to the
Council within thirty days of such refusal for an exemption from
the operation of this section. This provision shall not apply to
clerical employees or in respect of an immigrant during the first
wyear after the date of his entry into the Union of Scuth Africa;
provided that if any immigrant has at any time after the first
three months of commencement of his employment in the indus-
try refused any invitation from the trade union concerned to
become a member of it, the provisions of .this section shall
immediately come into operation. :

15. ANNUAL LEavE anp Paip Pusric Hooipays.

(1) Annual Leave—{i) BEvery employee who on the latest day
of which ‘'he can commence his leave shall have completed at
Jeast one year’s continuous service with his employer shall
between the 15th December of each year and the 14th January

of the following year, be granted at least three consecutive weeks™

annual Jeave made up as follows:—

{@) 12 Ordinary working days at full wage and cost of living
i allowance.

[€:)] ‘Christmas Day, Boxing Day and New Year’s Day as paid'-
public holidays in accordance with section 11 (4) of this
Agreement. '

{c) When Dingaan’s Day falls within the petiod of annual leave
it shall in accordance with section 11 (4) of this Agreement
also be observed as a paid public holiday thus extendin
the annual leave period by one day. :

{ii) Any employee who on the 15th December of any year
has not completed 12 months’ continuous service with his em-
glcyer and whose employment has not been terminated shall

e paid— .

{a) for each completed month of service in that year an

© amount equal to one day’s pay (including cost of living
“allowance) plus—

(b) for : 1 | i | _

. period during which the establishment is closed for the
annual holiday period—Dingaan’s Day, Christimas Day,

Boxing Day and New Year’s Day—an amount equal to |

one day’s pay (including cost of living allowance) in
respect of each such holiday.

for any of the following public holidays f:-alling within the I

- 12. KorT TYD.

1) 'm Werkgewer moet voor die dag waarep en met ingang
van welke hy voornemens is om kort tyd te werk, alle beirokke
werknemers daarvan in kennis stel deur vertoning van ‘n kennis-
gewing of keamisgewings op 'n opvallende, weibekende en vir
sy werknemers gemaklik toeganidike plek in emige afdeling of

.departement van die betrokke inrigting.

{(2) Enige "werknemer aan wie mie kennis ingevolge subartikel
(1) van hierdic artikel gegee is nie, is geregtig om ‘n volle dag
te werk indien hy vir werk in die inrigting aanweslg is, of om
in plaas daarvan volle loon betaal te word.

(3) Indien kort tyd in 'n inrigting gewerk word, is 'n werk-
nemer, hetsy op tyd- of stukwerk, wat op enige dag by die
inrigting aanwesig is in opdrag van die werkgewer of sy ver-
teenwoordiger, geregltiz om vir minstens vier uur op dié dag
te werk, of om in plaas daarvan vier uur se betafing teen die
voorgeskrewe loon of skaal te ontvang.

13. VERSKAFFING VAN TEE EN ANDER DRANKE,

(1) Waar tee (of ander drank) deur die werkgewer verskaf
word, mag ‘n aitrekking van hoogstens een halfpennie per
koppie van die loon van die werknemer gemaak word wat dié
tee (of ander drank) ontvang, op voorwaarde dat geen werks
nemer verpliz mag word om tee {0f 'nm anfler drank) te neem
nie -en dat die aftrekking slegs toelaatbaar is indien die werk-
nemer ingestern het om die tee (of ander drank) té ontvang.

(2) Waar geen tee (of ander drank) verskaf word nie, moet die
werkgewer op eie koste by die aanvang van elke tuspouse, asook
met etenstyd, 'n voldoende hoeveelheid kookwater en die nodige
gerei om tee te maak, verskaf en dit oomiddellik beskikbaar hé.

14. INDIENSNEMING VAN ‘BEPAALDE PERSONE VERBODE.

{1y -Persone onder die ouderdom van 13 jaar.—Geen werk-
gewer mag 'n persoon onder die ouderdom van vyftien jaar in
diens neem nie.

(2) Vroulike werknemers in bepaalde vakke—{a) Die indiens-

‘neming van vroulike werknemers as persers en onderpersers in

die klerasic-afdéling en as versendingsverpakkers en assistent-
versendingsverpakkers is uvitdrukiik verbode; met dien verstande
dat hierdie ‘bepaling nie van tospassing op ondergenoemdes is
nie— .

(i} vroulike persers wat op of voor 13 April 1936 in diens
geneem is; :

(ii) vroulike onderpersers, versendingsverpakkers en- assistent-
versendingsverpakkers wat voor die datom- waarop hierdie
g)isrcenkmms in werking tree in daardie hocdanighede in

ens was, i :

(b} ¥an ‘n vroulike werknemer kan nie vereis of sy toegelaat
word om ’°n strykyster van swaarder as nege pond te gebruik mie.
(3) Nie-lede van vakvereniging—QGeen lid van die werk-
gewersorganisasie ‘mag vir 'n tydperk van langer as een maand
‘n werknemer in diens hé wat mie lid is wvan die vakvereniging
wat vir -die klerasienywerheid geregistreer is vir die magistraats-

distrik waarin hicrdie Qoreepkoms van krag is nie; met dien

verstande dat hierdie subartikel nie van toepassing is nie as,
na die menmg van die Raad, lidmaatskap van die vakvereniging
sonder goeie en voldoende rede geweler is, en die applikant binne
dertig dae na die weiering by die Raad aansoek pedoen het om
viystelling - van ' dic toepassing van hierdie arbkel ~Hierdie
bepaling 1s nie op klerklike werknemers, of geduresde die eerste
Jaar na die datum van sy binnekoms in dic Unie van Suid-Afrika,
op 'n immigrant van toepassing nie; met dien verstande dat as
‘n immigrant te eniger tyd na die eerste drie maande wat hy
in die nywerheid begin werk bet, weier om ep versoek van
die betrokke vakvereniging ‘lid daarvan te word, die bepalings
van hierdie artikel onmiddellik in werking tree. ‘ ?

15. JAARLIKSE VERLOF EN BETAALDE PUBLIEKE VAKANSIEDAE.

(1) Jaarlikse verlof.—(i) Elke werknemer wat op die laaste dag
waarop hy sy verlof kan begin. minstens eea jaar ononderbroke

.diens by sy werkgewer voltooi het, moet tussen die 15de Desem-

ber van elke jaar en die 14de Januarie van die volgende jaar,
minstens drie agtereenvolgende weke jaarlikse wverlof toegestaan

~word wat bestaan uit.die volgende:—

{a) 12 lGeuw:me werkdae met volle betaling en lewenskoste-
toelae; ;

(b) Kersdag, Tweede Kersdag em Nuwejaarsdag as publieke
vakansiedae met betaling ingevolge artikel 11 (4) wvan
hierdie Qoreenkoms, =~ -

{c) As Dingaansdag binne die iydperk wvan jaarlikse wverlof
val, moet dit ook ingevolge artikel 11 (4} van hierdie
Ooreenkoms as 'n publieke vakansiedag met betaling
beskou word wat dus die tydperk van jaarlikse verlof
met” een dag verleng.

(if) 'n Werknemer wat op die 15de Desember van °n jaar nie
12 maande ononderbroke diens by sy werkgewer voltooi het
en :iwje se diens nie be€indig is nie, moet die volgende betaal
word: — :

(@) Vir elke volle maand diens in daardie jaar, 'n bedrag wat
gelyk is aan een dag se betaling (met inbegrip van lewens-
kostetoelas) plus—

(b) vir elkeen wvan die volgende publieke vakansiedae wat
binne die tydperk val waarin die inrigting gesluit is vir
die  jaarlikse verloftydperk: Diogaansdag, Kersdag,
Tweede Kersdag en Nuwejaarsdag—n bedrag gelyk aan
een dag se betaling (met inbegrip van lewenskostetoclae)
ten opsigte van elke sedanige dag.

13
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(ili) Upon termination of employment an employee shall
receive payment in lieu of leave calculated as follows:— .

One day’s pay (including cost of living allowance) in
respect of each completed month of service calculated from
the 15th December of the previous year or from the date
of engagement, whichever is the shorter period.

(2) Paid Public Holidays—{i) In addition to the paid public
holidays normally falling within the period of annual leave, ie.
Christmas Day, Boxing Day and New Year’s Day, each employee
‘shall be entitied to apd be granted leave on full pay and cost of
living allowance on Dingaan’s Day, Good Friday and Ascension
Day. : :

(ii) Where an employee's service terminates immediately before
any of the paid public holidays mentioned in sub-section (2) (i),
he shall be entitled to payment for such public holidays, provided
they fall within an extended period calculated as follows:—

One working day in respect of each completed month of
service (calculated from, the day on which the employee last
became entitled to leave or from date of engagement which-
ever is the shorter period) shall be added to the date on which
the employee’s service terminates and if any paid public
holiday fafls within such added peried it shall be paid for.

- (iil) Whenever an employee works on Good Friday, Ascension |

Day, Dingaan’s Day, Chiistmas Day, Boxing Day or New Year's
Day, his employer shall pay him not less than his ordinary hourly
wage in respect of the total period worked on such day, in addition
to the remuneration to which he would have been entitled had
he not so worked: S . .

(iv) In the event of a paid holiday falling upon a Sunday it
shall be observed the day following. ;

(v) In the event of any of the paid holidays referred to in sub-
sections (1) and (2) of this section falling on a Saturday, an
employer shall pay his employee who does not work on such day
eight and one-half hours’ wage in addition to the remuneration
which is due to him for time worked from the Monday to the
Friday, immediately preceding such Saturday. = .

(vi) Whenever an’ employee works upon a paid holiday falling
upon a Saturday, payment for any such day shall be in terms
GF sub-section (2) (v), plus, in addition, one and one-half times
his hourly rate of wage for each hour worked on such Saturday.

(3) Payment for Leave~—The employer shall ‘pay to his
employee to whom leave is granted in terms of sub-section (1)
hereof, his pay in respect of leave not later than the last working
day before the commencement of the said period and - any
amount paid to an employee in terms of sub-section (1) or sub-
section {2) shall be calculated at the rate of remuneration which
the employee was receiving immediaiely prior to the date upon
which the leave became due or his employment terminated, as the
case may be, and whenever an employee is remunerated on a
‘basis other than in accordance with the time actually worked by
-him, his ordinary rate of remuneration shall, for the purpose of
this section, be calculated as though he were paid by the hour and
ghall be ascertained at any date by dividing his total remuneration
‘during the three months immediately preceding that date, or during
the- total period of his employment by the employer concerned,
whichever is the shorter, by the number of hours worked during
the period in respect of which such remuneration was paid.

(4) For the purpose of this section employment shall be
deemed 10 commence from-— E )
- {a) the dat¢ on which the employee entered the employer’s
3 services; or : i ‘

(b) the date on which ar employee who has, in accordance with

the previous Agreement been granted leave of absence on
full pay, became entitled to such leave in terms of such
-Agreement whichever may be the later,

(5) Short time shall' not be deducted by an employer, when
_ coimputing the period of employment qualifying for annual leave,
in terms of ‘sub-section (1) 'DF':‘lhis'_slecltio_r_l._ o S s s

(6) Where an employee has absented himself. from waork. [for
‘any reason other than that referred to in sub-section (9) for a
‘reason satisfactory to- his employer] such period of absence shal
not be considered as-employment in terms of sub-section (1) of
+-this section. ! ) f I -

(7) Clerical Employees and Night Watchmen.—An employer

" may make mutual arrangements with his clerical employees and -

-night watchmen to take their annual holiday at a
between the 15th December and the ensuing
provided for in sub-section (1) of this section.

(8) Leave and Notice not to be Concurrent—The period of
annual leave of an employee shall not be concurrent with any
‘period during- which an employee is under notice of termination
.of employment or is undergoing peace training under the South
Africa Defence Act, No. 13 of 1912

(9) Any period fluring which an employee—
_(a) is on leave in terms of sub-section (1); or

(b) iindergoes peace training under the South Africa Defence
“Act, 1912; or Y
(c) is absent from work on the instructions or at the request
of the employer; or
(dy is absent from work owing to illness, or by reason of the
~ fact that no female shall work in an establishment and no
employer shall require or permit any female to work in
his estabiishment during the period commencing four
weeks prior to the expected date of her confinément and
ending eight weeks after birth; if the child is stillborn or
dies before the expiration of eight weeks after birth, the
" provisions of this sub-section shall cease to apply as from
the date fixed by the Industrial Council;
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riod other than
4th JYanuary, as

. (iii) By begindiging van diens :moet 'n werknemer, in plaas
van verlof, betaling wat soos volg bercken word, ontvang:—
_ Een dag se betaling (met inbegrip van lewenskostetoelae)
ten opsigte van elke volle maand diens gercken vanaf die

- 15de Desember van die voorgaande jaar, of, na gelang van

die. kortste tydperk, die datum van indiensneming.

(2) Publieke vakansiedae met betaling—(i) Bo en behalwe die
publieke vakansiedae met betaling wat gewoonlik binne die tyd-
perk van jaarlikse verlof wval, dws. Kersdag, Tweede Kersdag
en. Nuwejaarsdag, is elke werknemer geregtiz tot verlof met
volle betaling en lewenskostetoclae wat op Dingaansdag, Goeie-
Vrydag en Hemelsvaartsdag toegestaan moet word.

(i) As 'n werknemer se diens onmiddellik voor een wvan die
publicke vakansiedae met betaling, waarna in subartikel (2) (i}
verwys word, eindig, dan is hy geregtig op betaling vir daardie
publicke vakansiedae mits hulle binne 'n verlengde tydperk, wat .
soos volg bereken word, val:—— ! .

Een werkdag ten opsigte van elke volle maand diens
(gereken van die dag waarop die werknemer laas op verlof
geregtig geword het, of, na gelang van die kortste tydperk,
van die datum van indiensneming) moet gevoeg word by
die datum waarop die werknemer se diens eindig en indien
n publieke vakansiedag binne sodanige toegevoegde tydperk
val, moet daarvoor betaal word,

(iif) As 'm werknemer op Goeie-Vrydag, Hemelvaartsdag,
Dingaansdag, Kersdag, Tweede Kersdag of Nuwejaarsdag werk,
moet sy werkgewer hom t.o.v. die totale tydperk wat op sodanige
dag gewerk word, besoldiging betaal teen 'n skaal van minstens
sy gewone skaal van besoldiging bo en behalwe die besoldiging
waarop hy reg gehad het as hy nie aldus gewerk het nie;

(ivi As ’'n publicke vakansiedag met betaling op 'm Sondag
val, moet dit op die daaropvolgende dag toegestaan word.

(v) As enigeen van die publicke vakansiedae waarna in sub-
artikels {1) en (2) van hierdie artikel verwys word, op 'n Saterdag
val, moet ’n werkgewer sy werknemer wat nie op sodanige dag
werk nie, 84 uur se besoldiging betaal bo en behalwe die besol-
diging wat aan hom verskuldig is vir tyd wal van Maandag tot
Vrydag wat dié Saterdag onmiddellik voorafgaan, gewerk is.

(vi} As 'n werknemer op 'n betaalde vakansiedag werk wat op
'n Saterdag val, is die besoldiging vir elke sodanige dag dié soos
bepaal in subartikel (2) (v), plus, daarbenewens, 14 maal sy uur-
loonskaal vir elke uur op dié Saterdag gewerk.

(3) Betaling vir verlof—Die werkgewer moet aan sy werk-
nemer aan wie verlof kragtens subartikel (1) hiervan toegestaan
is, sy belaling ten opsigte van verlof nie later as die- laaste
werkdag voor die aanvang van die genoemde tydperk betaal nie,
en en;Ee bedrag wat kragtens subartikel (1) of subartikel (2) aan
‘n werknemer betaal word, moet bereken word teen die skaal van
besoldiging wat die werknemer ontvang het onmiddellik voor die
datum waarop die verlof verskuldig' geword het, of, na gelang
van die geval, sy diens gegindig het, en as 'n werknemer op ‘n
ander basis as dié ooreenkomstig die tyd wat hy werklik gewerk
het, besoldig word, moet sy gewone skaal van besoldiging vir die
doeleindes van hierdie artike] bereken word asof hy by die vur
betaal is en moet op enige datum bepaal word deur sy totale
besoldiging - gedurende die drie maande voor daardie datum, of,
na gelang van die kortste tydperk, die totale dienstydperk by die
betrokke werkgewer, te deel deur die getal ure wat gedurende
die tydperk waarvoor dié besoldiging betaal is, gewerk is.

(4) Vir die doeleindes van hierdie artikel word dit beskou dat

" diens begin—

(a) van die datum waarop die werknemer by die werkgewer
: in diens getree het; of e

(b) van die datum waarop 'n werknemer, wat afwesigheids-

verlof ooreenkomstig die vorige Qoreenkoms met volle
betaling toegestaan is, op dié verlef Kragtens dié Qoreen-
koms geregtig geword het. i
(5) Geen kort tyd moet deur die werkgewer by die berekening .
van die: dienstydperk wvir kwalifisering vir jaarlikse verlof krag-
tens subartikel (1) van hierdie artikel afgetrek word nie.
{6) As 'n werknemer van die werk weggebly . het [om enige
ander rede as dié in subartikel (9) genoem, om ’n rede wat
vir sy-werkgewer bevredigend is]. moet dié tydperk van afwesig-
heid nie as diens kragtens subartikel (1) van hierdie artikel beskou
word nie. TN R el L ey W T 2 :
- (7) Klerklike werknemers:-en nagwagte~—n: Werkgewer " kan
met sy klerklike werknemers en nagwagte onderling ooreenkom
om hul jaarlikse verlof op 'n ander tydperk te neem as tussen
die 15de Desember en die daaropvolgende I14de Januarie, soos
bepaal in subartikel (1) van hierdie artikel.
(8) Verlof en opsegging mag nie saamval nie—Die tydperk
van 'n werknemer se jaarlikse verlof mag nie saamval met 'n
tydperk van opsegging van 'n werknemer se diens of 'n_tydperk
waarin hy vredesopléiding kragtens die Zuid Afrika Verdedigings
Wet, No, 13 van 1912, ondergaan nie. :
{9) Elke tydperk waarin 'n werknemer—
ga) met verlof kragtens subartikel (1) afwesig is; of
b) vredesopleiding kragtens die Zuid Afrika Verdedigings Wet,
1912, ondergaan; of o

() op las of op versoek van sy werkgewer van sy werk afwesig
is; o .

(d) van sy werk afwesig is weens sickte of weens die feit dat
geen vroulike werknemer in 'm inrigting werksaam mag
wees en geen werkgewer van 'nm vroulike werknemer kan
vereis of haar toelaat om in sy inrigting te werk gedurende
die tydperk wat begin vier weke voor die verwagte datum
van haar bevalling en wat eindig agt weke na die geboorte
nie; as die kindjie doodgebore word, of sterwe voor ver-
loop van agt weke na die geboorte, hou die bepalings
van hierdie subartikel op om van krag te wees van die
datum af wat deur die Nywerheidsraad vasgestel word;
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shé.ll be deemed to be employment for the purpose of sub-sections
(1) and (2); provided that— - - o >

(i) the provision of paragraph (d) shall not apply in respect of
any period of absence owing to illness of more than three

" . consecutive days, if the employee, not being an employee
referred to in sub-pamgra? (i) fails, after a request for
such certificate by the employer, to submit to the employer
a certificate by a ‘medical practitioner.that he was prevented
by illness from doing his work, or in respect of that portion
0%’ any total period of absence during any twelve months
of employment, which is in excess of thirty days;

(ii) an employee whose employer is required in _terms of any
Act of Parliament to provide for the care”and treatment
of such employee when sick or.injured, shall not be required
to submit a certificate by a medical practitioner in respect
of any period of absence referred to in sub-paragraph (i).

16. ENGAGEMENTS, TRANSFERS AND TERMINATION OF EMPLOYMENT.
* (1) Service Cards to be Produced on Engagement—An employer

shall, before engaging an applicant for work, require an applicant

to produce a service card issued by the Council in the form on
Annexure A to this Agreement.

“The employer shall forthwith upon. éhgsigement enter in. the

space provided for “ subsequent experience” the name of- his-

factory, the date of engagement, occupation, wage on engagement
and shall retain the card in safe.keeping so that it can in due
course be dealt with in terms of sub-section (2) of this section
upon termination of service of the employee.

(2) Service Card to be Returned to Employee on Termination
of Service—Upon' termination of service of ‘an employee, the em-
ployer shall forthwith complete the remaining details' on the
employee's service card, i.e. date of leaving, wage at date of
leaving and length' of employment. The completed card shall
therea%ter be initialed and handed to the employee on termina-
tion of service. wE, : .

(3) Procedure when Employee does not Produce a Service Card. '

—The employer shall forthwith upon engagement cause an
application in the form of Annexure B to this Agreement to be
completed by the prospective employee and shall attach same
to tge weekly. return of engagements referred to in sub-section
(4) hereunder. Where the prospective employee has not previously
been employed in the clothing industry, the employer shall
either not engage the applicant until a medical certificate has been
groduccd in_ accordance with sub-section (7) hereunder, or, if
e engages the applicant without such certificate, shall not retdin
the services of such employee for more than two weeks unless,
during this period, a medical certificatein -accordance with sub-
section (7) has been produced. . 7 : S
(4) Weekly Return of Engagements and - Terminations of
Service—Not later than on Fridgay of each week the employer
shall complete and transmit to the Council a record in the form
of Anrexure C to this Agreement of all engagements and termina-
tions of service of employees in respect of that week; provided that
where in any week no staff chanees have been effected, no return
need be' submitted. e :

(5) Transfers to be -.Notiﬁe.d.—Every employer shall witbin five
“days of the end of each calendar month, notify the Council of all

. transfers in occupation of his employees in the form prescribed in -

Annexure D of this Agreemient,

+ The employer shall likewise record transfers on the respective-

cards of each employee affected. -

(6) Notice of Termination of an E!ﬁpfoyee".s‘ Services to be given

in' Writing—The employer shall when giving hotice of intention -

“to dismiss an employee,. give his employee written notice in

the
form. of Anne'xt_lre-E to this Agreement (vide -sectionl'IB}'.__';’: ;

) (7) -Compuls_m-'y X-Ray Exqr'mfn__w}z‘bn o;"lNew Entrants into fhe

Industry —No. person who has not previously been employed in the
industry shall be employed by an employer after the date of

coming into operation of. this Agrestment unless a medical certificate
of.. fitness for employment has been obtained from the Tuber-
culosis Clinic .of .the Cape Town Municipality either prior to
engagement or within two weeks from the date of engagement,

The medical certificate shall be in the form prescribed in -
Annexure F of this Agreement and shall be attached. to the .

application for a service card submitted to the Council in the
event of the employee being engaged by the employer.

17. RECORD CARDS, ACT AND AGREEMENT.
(1) Record Cards—Every. empioyer “shall maintain a record

card in respect of each of his employees showing the -following

particulars— :

 (a) Factory number of employce.
(b) Name. . B i
(c) Sex. )
{d) Address.
ge) Age. ;
f) Occupation. -

- {g) Starting date.
(h) Previous experience, - = - :

"~ () Number of certificate’ of service or service card,
(j) Commencing wage. K% Ay T
(k) Dates of increments.

‘opgawe invul en aan die Raa

word vir die doeleindes van subartikels (1) en (2) as diens beskou;
met dien verstande dat— - : == e
(i) die bepalings van paragradf (d) nie t.o.v. ‘n' tydperk van
afwesigheid weens -siekte vir -langer as drie agtereenvol-
gende dae van toepassing is nie, as die werknemer, wat
nie 'n werknemer na wie in subparagraaf (ii) verwys word,
is nie, in gebreke bly, nadat sy werkgewer om so’n sertifi-
. kaat gevra het, om aan die werkgewer ’n. sertifikaat van
‘n geneesheer voor te 18 dat hy weens siekie verhinder was
- om te werk, of t.o.v. daardie gedeelte van 'n totale tydperk
van afwesigheid gedurende enige twaalf maande, van meer
as dertig dae; ;

" (i) van 'n werknemer wie se werkgewer kragtens 'n landswet
verplig is om te voorsien in die versorging.en behandeling
van dié werknemer by sickte of besering, kan nie vereis
word om ten opsigte van enige tydperk van afwesigheid
waarna in subparagraaf (i) verwys word, ‘n geneesheer-se
sertifikaat voor te'1é nie. : g :

16. INDIENSNEMING, OORPLASING EN DIENSBEEINDIGING,

(1) Dienssertifikate moet by - iﬁdiensnemi}tg vooi'ge!é word,—
Voordat 'n werknemer in-diens geneem word, moét n werkgewer

‘van die werknemer vereis om. 'n dienssertifikaat, deur die Raad

in.die vorm in Aanhangsel- A van hierdie Qoreenkoms uitgereik,
voor te 8. el w ) s
Onmiddellik . by indiensneming moet die werk ewer in die

Tuimte vir ,, verdere ervaring” die naam van sy fabriek invul,

asook die datum van indiensneming, bedryf, loon by indiens-
neming, en die kaart bewaar sodat daar ter gelegner tyd by
beéindiging van die diens van die werknemer daaroor kragtens
subartikel (2) van hierdie artikel beskik kan word. )

(2) Dienssertifikate moet by diensbeéindiging aan die. werk-
nemer terughesorg word —By. diensbegindiging van ‘n werknemer
moet -die werkgewer onmiddellik die oorblywende besonderhede
op die werknemer se dienssertifikaat invul, nl. datum van vertrek,
loon by vertrek en duur van diens. Die ingevulde kaart moet
dan geparafeer en by diensbefindiging aan die werknemer oor-
handig word., - = 7 . % = o

(3) Handelwyse wanneer werknemer nie dienssertifikaat voorlé
nie—Die werkgewer moet onmiddellik by diensaanvaarding 'n
aansoek in die voim van Aanhangsel B van hierdie Qoreenkoms
deur die voornemende werknemer laat invul en moet dit aan die
weeklikse ‘opgawe van diensaanvaardings heg waarna in sub-

“artikel (4) hiervan verwys word. Ingeval die voornemende werk-

nemer nie’ voorheen in die klerasienywerheid in diens was nie,
moet die werkgewer Of die applikant nie in diens neem totdat 'n
doktersertifikaat ooreenkomstig subartikel (7) hieronder voorgelé
is.nie, Of as hy die applikant sonder so’n sertifikaat in diens
neem, dié werknemer se dienste nie langer as twee weke behou
nie, tensy 'n doktersertifikaat gedurende hierdie. tyd ooreenkom-
stig subartikel (7) voorgeié is. IR R
(4) Weeklikse opgawe van diensaanvaardings en diensbeéindi-
ging—Op sy laaste op Vrydac%-clke week moet die werkgewer n
i | stuur in die vorm van Aanhangsel
C van hierdie Ooreenkoms van alle gevalle van diensaanvaarding
en ' diensbedindiging van ‘werknemers t.o.v. -daardie week; met
dien verstande dat ingeval ‘daar geen personeelveranderings in 'n
week plaasgevind het nie, geen opgawe ingestuur hoef te word
nie. B o B g
(5) Qorplasings moet aangemeld word—FElke werkgewer moet
binne vyf dae van die einde van elke kalendermaand die Raad
in kennis stel van alle oorplasings van een bedryf na ’n ander

van sy werknemers in.die vorm voorgeskryf by Aanhangsel D-

van hierdie Qoreenkoms. . i TIE - )
Ewe-eens moet die werkgewer oorplasings-op die -onderskeie
kaarte van elke betrokke werknemer aanteken. - Y
(6) Kennis van diensheéindiging van werknemers - se. dienste
moet skriftelik "gegee ward.~Die ‘wérkgewer, moet, -wanneer  hy
kennis gee “van sy voorne om' 'n _werknemer af te dank, sy

-weiknemer skriftelik Kenni§ gee in die vorm van . Aanhangsel B

van hierdie Ooréenkoms (sien artikel 18).
-(T) Verpligte . X-straalondérsoek” vin nuwelinge in die nywer-
heid —Niemand wat nie vroeér in die nywerheid -in diens was,
mag deur 'n werkgewer na die datum van die inwerkingtreding
van hierdie Qoreenkoms in diens ‘geneem word nie, tensy n
doktersertifikaat’ van geskiktheid vir diens van die Tuberkulose-
kliniek - van die ' Kaapstadse Munisipaliteit verkry is, of voor
indiensneming df binne twee weke van die datum’ van diensaan-
vaarding. ey i ' we

Die doktersertifikaat moet in die vorm wees wat in Aanhang-
sel F van hierdie Ooreenkoms- voorgeskryf is en' moet- by -die

-aansoek om ’n_ dienssertifikaat gaan wat aan die Raad voorgelé

\wrgl ingeval die werknemer deur die werkgewer in diens gencem
o _ i s A

17. REKORDKAARTE, WET EN OOREENKOMS.

(1) Rekordkaarie—FElke werkgewer moet ’n rekordkaart t.o.v,
efkeen van sy werknemers hou et die volgende besonderhede
daarop: — . o ' '
: {a) Fabrieksnommer van

(b} Naam.
(¢) Geslag.
(d) Adres.
(e) Ouderdom.

g.) Bedryf. . .
) Begindatum.
Eh) Vorige ervaring.
i) No. van sertifikaat

A(j) Beginsalaris. .
(k) Verhogingsdatums,;

werknemer. _ g

of dienskaart.
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(2} Exhibition of Agreement—Every employer shall affix and
keep affixed.in his establishment mn a conspicuous place readily
accessible to his employees, in the form prescribed in the regula-
tions under the Act, a legible copy of this Agreement, In both
official languages.

(3) Administration of Agreement.—The Council shall be the
body responsible for the administration of this Agreement, and
may issue expressions of opinion not inconsistent with 1ts
provisions for the guidance of employers and employees.

(4) Exhibition of Factory Act and Regulations—In accordance
with the requirements of the Factories Act, it is essential that
every employer should affix, and keep affixed in his establishment,
a copy of the Act and the regulations made _thereunder, in a
prominent position well known and easily accessible to empioyees
working in his establishment. .

18. TERMINATION OF EMPLOYMENT.

(1) Subject to the provisions of sub-sections (6) and (7) of this
section, an employer, or an employee, shall comply with the
following provisions when terminating the contract of service:—

(@) The employer, or the employee, shall give notice of not less
than one week to take effect from the day which concludes
the working week in an establishment; and

(k) when dismissing an employee, the employer shall give to
the employee on the day which concludes his working weel,
a npotice in writing in the form of Annsxure E to this
Agreement, as supplied free by the Council; and :

(¢) when notice is given by an employee to his employer, it shall
be given upen the day which concludes his working week,
notwithstanding that such day may not be the regular
pay day in the establishment.

(2) Notwithstanding the provisions of sub-section (1), it shall
be competent for an employer, or an employee to terminate the
contract of service. without notice, for any good cause recognised
by law as sufficient.

(3) The provision of sub-section (1) shall, however, not affect
any agreement between the employer and employee, which
provides for a longer period of notice than one week, or in the
case of an employee employed upon a monthly basis, than one
month. ‘

(4) An employer, should he so desire, may pay an employee
in respect of any period of notice, wages at the rate prescribed
for his class in lieu of such motice, whether the notice is that
prescribed in sub-section (1) or mutually agreed upon as provided
in sub-section (3) of this section. and payment shall be made
immediately employment is terminated. .

(5} For the purpose of this section, a week’s notice shall mean
a working week of 424 hours, or a full week’s pay In lieu
thereof, and the same proviso shall apply to the period of notice
prescribed, or mutually agreed upon, in terms of sub-section (3).

(6) Absence from work for a period of six consscutive days,
for any cause other than illness, shall constitute a termination of
any contract of service, but any absence which may be due to
illness shall be treated as follows:—

(a) The employee shall produce, or he shall furnish to the

employer, within the said period of six days, a medical
_certificate certifying his inability to perform his wusual
work; and .

(b) provided the certificate is produced, or is furnished, to the
employer within the period above prescribed, je. 6 days, the
emplover may—

(i) if he so desires, keep the employment open until the
emplovee is able to resume his usual work; or

(i) if he is not prepared to do so, it shall be incumbent |

upon him to tender to such an employee, on the day
which concludes the working week in the establish-
mecll}t one week’s notice to terminate his employment;
an
(iii) if the employee fails fo return and work out such
notice, his employment shall be terminated at the
end of that week of notice, v
{¢) Should the employer fail to reserve such week’s notice,
after receiving a medical certificate from any employee
concerned within the prescribed period of six days, he shall,
unless he decides to retain the services of the employee,
be required to pay such employee a week’s wages in lieu
of such notice.
(7) Where short time is worked in an establishment, notice
to terminate employment shall be in terms of (a) and (b) hereof : —

(@) An emplovee may terminate his contract of employment, by
giving his emplover notice equivalent to the number of
days being worked on short time in any week; and

(b) an employer working short time, shall give like notice to
an employee to terminate his contract of employment.

19. EXEMPTlst.

(1) Subject to the provisions of sub-section (2) of this section,
the Council may grant exemption from any of the provisions
of this Agreement to or in respect of any person for any good
or sufficient reason; provided that no exemption shall be granted
to permit of a female employee being employed between the
hours of 6 p.m. to 6 2.m. unless such work is necessitated by an
emergency. :
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{(2) Vertoning van Qoreenkoms~—Elke werkgewer moet op n
opvallende plek in sy inrigting wat maklik bekombaar vir sy
werknemers is, 'n leesbare eksemplaar van hierdie Qoreenkoms
in albei landstale en in die vorm wat by die Wet voorgeskryf is,
opplak en opgeplak hou. :

(3) Toepassing van Ooreenkoms—Die Raad is die liggaam wat
verantwoordelik is vir die toepassing van hierdie Ooreenkoms en
kan meningsuitings ter leiding van werkgewers en werknemers

- uitvaardig wat nic teenstrydig met die bepalings daarvan is nie.

(4) Vertoning van Fabriekswet en -regulasies—QOoreenkomstig
die vereistes van die Wet op Fabrieke is dit noodsaaklik dat elke
werkgewer op 'n opvaliende plek in sy inrigting wat goed bekend
is en maklik vir sy werknemers, wat in sy nngting werk, bekom-
bazar is, 'n eksemplaar van die Wet en die regulasies daarkragtens
gemaalk, opplak en opgepiak hou. '

18. DIENSBEEINDIGING.

(1) Onderworpe aan die bepalings van subartikels (6) en (7)
van hierdie artikel, moet 'n_werkgewer, of 'n werknemer, onder-
staande bepalings by befindiging van die dienskontrak nakom:—

(a) Die werkgewer, of die werknemer, moet minstens een week
tevore, gereken van die dag waarop die werkweek in ’n
inrigting eindig, kennis van die diensopsegging gee; en

(k) as 'n werkgewer 'n werknemer ontslaan, moet die werk-
gewer die werknemer op die dag waarop sy werkweek
eindig, kennis gee in die vorm van Aanhangsel E van hierdie
Coreenkoms soos kosteloos deur die Raad verskaf; en

(c) as ‘n werknemer sy werkgewer die diens ops€, moet dit
gedoen word op die dag waarop sy werkweek -eindig,
ondanks die feit dat dié dag nic die gereside betaaldag
van die inrigting mag wees nie.

(2) Ondanks die bepalings van subartikel (1), is dit geoorloof
dat 'n werkgewer, of n werknemer, die dienskonirak sonder
diensopsegging om enige goeie rede, by wet as voldoende erken,
beéindig.

(3) Die bepalings van subartikel (1) raak egter geen ooreenkoms
tussen die werkgewer en die werknemar wat vir ‘n diensopseggings-
termyn van langer as een week, of in die geval van 'n werknemer
op 'n maandelikse busis, as een maand voorsiening maak nie.’

(4} As 'n werkgewer dit wil, kan hy ten opsigie van enige diens-
opseggingstermyn 'n werknemer loon betaal teen die skaal veor-
geskryf vir sy klas pleks van sodanige diepsopseggingsiermyn
na te kom, hetsy die diensopsegging dié is soos in subartikel (1)
voorgeskryf, of di¢ waaroor onderling ooreenzekom iz, soos bepaal
in subartikel (3) van hierdie artikel en betaling most onmiddellik
by diensbefindiging gedoen word,

(5) Vir die toepassing van hierdie artikel, beteken ’'n -week se
diensopsegging 'n werkweek van 424 uvor, of 'n volle week se
betaling in plaas daarvan en dieselide voorbshoud is van toe-
passing op die diensopseggingstermyn wat voorgeskryf is, of
waaroor onderling ingevolge subartikel (3) ooreeagskom is.

(6) Afwesigheid van werk vir 'n tydperk van ses opeenvelgende
daec om cnige ander rede as siekte, maak ’n begindiging van
dienskontrak uit, maar enige afwesigheid wat aan sickte te wyte
kan wees, moet as volg behandel word:—

(a) Die werknemer moet binne genoemde tydperk van ses dae
’n doktersertifikaat wat sy ongeskiktheid vir die verrigting
van sy gewone werk sertifiscer, vertoon of aan die werk-
gewer verstrek; en

(b) met dien verstande dat die sertifikaat binne die tydperk
wat hierby voorgeskryf is, dit wil s& 6 dae, vertoon of
verstrek is, kan die werkgewer—

(i) as hy wil, die werk oophou tot die werknemer in staat
is om sy gewone werk te hervat; of

(ii) as hy nie bereid is om dit te doen nie, is hy verplig
om op die dag waarop dic werkwesk in die inrigting
eindig aan sodanige werknemer een week kennis van
diensbegindiging te gee; en

(iif) as die werknemer nie terugkeer en die kennis van
diensopsegging uitdien nie, eindig sy diens aan die
end van daardie week wvan diensopsegging;

(¢} as_die werkgewer versuim om sodanige kennis van 'n week
diensopsegging voor te behou nadat hy van enige betrokke
werknemer binne die voorgeskrewe tydperk van ses dae ‘n
doktersertifikaat cntvang het, is hy wverplig. tensy hy
beshiit om die werknemer in sy diens te hou, om die werk-
niemer 'n week se loon te betaal in plaas van die diens-
opsegging te gee,

{7y As kort tyd in ’n inrigting gewerk word, is kennis van

diensopsegging ingevolge (@) en (b) hiervan, soos volg:—

(@) n Werknemer kan sy dienskontrak begindig deur sy werk-
gewer n gelyke getal dac kennis van diensopsegging te gee
as wat kort tyd in enige week gewerk word; en

(b) 'n werkgewer wat kort tyd werk. moet op dieselfde wyse
opsegging van 'n werknemer se dienskontrak gee.

19. VRYSTELLING.

(1) Onderworpe aan die bepalings van subartikel (2) van hierdie
artikel. kan die Raad vrystelling van enigeen van die bepalings
van hierdie Qoreenkoms om enige goeie of voldoende rede ver-
leen aan of toestaan ten opsigte van enige perscon; met dien
verstande dat geen vrystelling verleen mag word om toe te laat
dat 'n vroulike werknemer tussen die ure 6 nm. to 6 vm. werk
pie, tensy dié werk deur ’n noodgeval veroorsaak word,
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(2). The Council shall fix; in respect of any person granted-a
licence of exemption, the conditions subject to which such
exemption is granted and. the period during which such exemp-
tion shall operate; provided that the Council may, if it deems
fit, after ome week’s notice in writing has been given to the
person concerned, withdraw any exemption licence whether or
not the period for which exemption was granted, has expired.

(3) The. secretary to: the Council shall issue to every person
granted exemption, a: licence, signed by him, setting out—
{a) the full- name of the person concerned; P
(&) the provisions of the Agreement from which exemption is-
granted; and
{c) the conditions subject to which such' exemption- is graated;

and )
{d) the period during which the exemption. shall operate,
(4) The secretary to the Council shall retain a copy of each

licence issued and where exemption is granted to an employee,

forward a copy of the licence to the employer concerned.

(5) Any employee’ working under an exemption from one or
more of the provisions of section 4 (1), shall be deemed to be
a ‘“learner ” employze for the purpese of the ratio of employees
provided for under section 8 of this Agreement. :

20. SEATING ACCOMMODATION.

Seats with suitable back rests, approved of by the Council, shall
be provided for all: female employees.

21. TooLs AND MATERIALS,

The employer shall, free of any charge, supply to the
employees all tools (other than scissors), materiais.and requisites
for the manufacture of clothing, ;

'22. EXPENSES oF THE COUNCIL.

(1} For the purpese of meeting the expenses of the Council,
each employer shall deduet one pemny per week from the carn-
ings of each of his employees, for whom. minimum wages are
prescribed in section 4 of this Agreement. To the amount so
deducted, the employer shall add a like amount and forward
month by month, and not later than the 7th day of each month,.
the “total sum to the Secretary of the Council, P.O. Box 1536,
Cape Town. g

(2) Each emplover shall make a return to the Council of the
number of employees employed by him for each week of each
calendar month on- the form supplied by the Council in the form
of Annexure G to this Agreement.

{3) The provisions of this clause shall not apply to employees
in receipt of £540 per annum or more.

23. Trape UniON'S REPRESENTATIVES ON THE COUNCIL,
Every -employer- shall give to any of his employees who are
representatives on the Council, every reasonable facility to attend

to their duties in connection with the work of the Couacil,

24, AGENTS.

{1) The Counecil shall appoint one or more specified persons
as its agent or agenfs to assist in giving effect to the terms of
this Agreement. An agent shall have the right to—

{g) enter, inspect and examine any. premises or place in which
the clothing industry is carried on, at any time when he
has” cause to believe that any person is employed therein;

{5) orally examine, either alone or in the presence of any other
person, as he thinks fit, in respect of matters relating. to-
this Agreement, every employer” or employee whom he
finds in or about the premises or place, and these persons
shall answer the gquestions put to them by the said agent;

(c) require the production of any notice, book, list or other
doecument which is required to be kept, exhibited or made
for the purpose of record necessary to the observance of

*the terms of this Agreement, and inspect, examine  and
copy it m any way he may deem to be necessary in the
discharge of his duties; - ) _

(d) require the production, and inspect, examine and cepy all
paysheets, piece-work books, or any other book or books
wherein ' is kept an account of the actual wages paid to
any employee for whont wages are prescribed in this
Agreement.

(2) The agent, when entering, inspecting or examining any
such place or books aforementioned in this section. may take
with him an. interpreter or assistant appointed by the Council.

(3) Every person upon whom the terms of this Agreement are
binding shall afford the agent all the facilities prescribed in this
section. ’ :
25. PrRO®IBITION OF OUTWORK AND DISCLOSURE OF EMPLOYERS

PATTERNS, ETC.

(1) No employer in the industry shall give out any work, to
be manufactured except in a factory as defined in terms of the
Factories, Machinery and Building Works Act, 1941, and nor
shall he require or permit any person to perform any work in
the clothing industry on his behalf other than either—

(a)- as an employee of that emplover; in which event all work
to be performed by such employee shall be performed in
the establishment of the employer; or ) ) ¢

(b) as. an. employee of another employer in the industry to
whom work has been given out in accordance with section
28 of this Agreement relating to cul, make and itrim.

(2) Die Raad moet ten-opsigte van enige persoon aan wie 'n
vrystellingsertifikaat verleen word, die voorwaardes vasstel waarop
di¢ vrystelling verleen word en die termyn waaroor die vrystelling
van krag bly, met dien verstande dat die Raad na goeddunke,
nadat aan die betrokke persoon een week skriftelike kennis gegee
is, 'n vrystellingsertifikaat kan herroep of die tydperk waarvoor
vrystelling verleen. is, versiryk het of nie. '

(3) Die Sekretaris van die Raad moet aan elkeen aan wie
vrystelling verleen word ’n sertifikaat deur hom onderteken, uit-
reik waarin vermeld word— i

(a) die haam van die betrokke persoon voluit; :

(b) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word, :

(¢) die. voorwaardes waarop die vrystelling verleen word; en

(d) die termyn waarvoor die vrystélling van krag is.

(4) Die ‘Sekretaris van -die Raad moet ’n kopie van elke uit-
gereikte sertifikaat bewaar en waar vrystelling aan ’n werknemer
verleen word, 'n kepie van die sertifikaat aan die betrokke werk-
pewer stuur.

(5) 'n Werknemer in diens onder vrystelling van een of meer
van die bepalings van artikel 4 (1), word vir die doel van die
getalleverhouding van werknemers waarvoor voorsiening in artikel
8 van bierdie Ooreenkoms gemaak word, as ’n ,, leerling "-werk-
nemer beskou. - '

20. SITPLEKKE. = -

Sitplekke met geskikte rugleunings, deur die. Raad goedgekeur,

moet aan alle vroulike werknemers verskaf word.

~ 2I. (GEREEDSKAP EN MATERIAAL.
Die werkgewer moef alle gereedskap (behalws skére), materiaal
en benodigdhede vir die vervaardiging van klerasic kosteloos aan
werknemers verskaf. : )

22, UITGAWES VAN DIE RAAD, - w

(1) Ten einde die uitgawes van die Raad te dek, moet elke
werkgewer weekliks van die verdienste van elkeen van-sy werk-
nemers, behalwe kierklike werknemers, vir wie minimum lone
in artikel 4 van hierdie Qoreenkoms voorgeskryf is, een pennie
aftrek. By die bedrag aldus afgetrek, meet die werkgewer 'n
gelyke bedrag voeg en die totale bedrag maandeliks en uiterlilk
op die 7de dag van elke maand aan die Sekretaris van die Raad,
Posbus 1536, Kaapstad, stuur. - .

(2) Elke werkgewer moet vir elke week van elke kalendermaand
op die vorm deur die Raad in die vorm van Aanhangsel G van
hierdie Ooreenkoms verskaf, ‘n opgawe by die Raad indien van
die getal werknemers in sy diens. . :

(3) Die bepalings van hierdic klousule is nie van toepassing op
werknemers wat £3540 per jaar of meer ontvang nie,

23; VERTEENWOORDIG_ERS VAN VAKVERENIGING OP DIE RAAD, -

Elke werkgewer moet aan'en_igeen van sy werknemers wat ver-
teenwoordigers op die Raad is, alle redelike fasiliteite verleen
om sy pligte in verband met die werk van die ‘Raad na te kom.

24. AGENTE.

(1) Die .Raad moet een of meer bepaalde persone aanstel as sy
agent of agente om by die toepassing van die bepalings vanm
hierdie Qoreenkoms behulpsaam te' wees. ’n Agent het die reg
om—

(a} enige perseel of plek waar die klerasienywerhsid uitgeoefen

word, te betree, te ondersoek en te inspekteer, te emiger .
tyd wat hy rede het o te glo dat *n persoon daarin werk- .
saam is;

(b} elke werkgewer of werknmemer wat hy in of by die perseel
of plek aantref, na sy goeddunke alleen, of in teenwoordig-
heid van ander persone, mondelings fe ondervra met
betrekking tot sake aangaande hierdie Coreenkoms en hulle
moet die vrae wat dewr genoemde agent gestel word,
beantwoord; ; .

(c) te eis dat enige kennisgewing, boek, lys of ander stuk wat
gehou, vertoon of gemaak moet word om te voldoen aan die -
bepalings in sake rekords hou wat nodig is vir die nakoming
van hierdie Qoreenkoms, vertoon. word en om dit te onder-
soek, na te gaan en afskrifte daarvan te maak op enige
wyse wat hy ter uitvoering van' sy pligte nodig. mag ag;

(d) te eis dat alle betaalstate, stukwerkloonregisters' of enige-
ander boek of boeke waarin aantekening gehou word van
die werklike lone wat betaal is aan enige werknemeg wie
se lone in hierdie Ooreenkoms bepaal word, getoon word
om git te ondersoek, na te gaan en 'n afskrif daarvan te

. maak. - i . '

(2) Wanneer die agent enige plek betree, of boeke ondersock
of nagaan, soos voorheen in hierdie artikel vermeld, kan hy 'n
tolk of 'n assistent, aangestel deur die Raad, met hom saamneem.

(3) Elkeen op wie die bepalings van ‘hierdie Ooreenkoms
bindend is, moeet die agent al die fasiliteite verleen wat in hierdie
artikel genoem word. : -

25. VERBOD OP BUITEWERK EN OPENBAARMAKING VAN

) _ WERKGEWERS SE PATRONE, ENS.

(1) Geen werknemer in die nywerheid mag werk uitgee om ver-
vaardig te word nie, behalwe in ’n fabriek soos omskryf kragtens
dic Wet op Fabricke, Masjinerie en Bouwerk, 1941; ook mag
hy van niemand vereis of hom toelaat em werk in die klerasie-
aywerheid ten behoewe van homself te verrig nie, behalwe of —

{a) as 'n werknemer van daardie werkgewer; in di¢ geval moet
alle werk wat deur dié werknemer verrig werd, in die
inrigting van die werkgewer uitgevoer word; df '

(b) as 'n werknemer van *n ander werkgewer in die aywerheid
aan wie werk ooreenkomstig artikel 28 betreffende sny,

maak en opmaak, uitgegee is.
21
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(2) For the purposes of this section an “employer in- the
industry * shall include a person who is not himself a manu-
facturer but who gives out work-to others which, if performed
on the premises of the person giving out the work, would con-
stitute work within the clothing ‘industry as defined, For the

purposes of this sub-section * giving out work ” shall include the

issue of materials for the purpose of having such materials made
up into garments or portions of garments,

(3) No employee in the employ of an employer shall disclose
to any other employer or person any culting-patterns or templates
used by his employer. ’ ;

(4) No employer shall
employer to disclose any cutting-patterns or templates used by
such employee’s employer.

. 26. Sick BEneFIT FUND.

(1) The fund established under Government Notice No. 43 of
-6th January, 1948, and known as the “ Cape Clothing Industry
Sick Benefit Fund ”, is hereby continued,

(2) The fund shall be administered. according to and in terms

‘of the rules of the said fund. as approved by the Council, by a
management committee; hereinafter referred to as ‘the commitice,
appointed by the Council ‘at a duly constituted meeting of the
Council and consisting of three each of " the employers’ and
employees’ representatives on the Council, with the chairman and
the: vice-chairman of the Council as ex officio members.
every representative appointed an alternate shall be appointed
in the manner provided for in section 10 (1) of the constitution
‘of the Council, as amended. A paid secretary, who shall also
be the secretary of the fund, shall also be appointed by the
committee. - o :
. (3) One copy of the rules of the said fund and any amend-
iments thereof shall be kept by the secretary of the Council, and
one copy of the said rules and any amendment thereof shall be
lodged by the secretary of the Council with the Secretary for
Labour. o

(4): () For the purpose of such fund, each employer shall each
week deduct from the wages of each of his employees; herein-
after referred to as “contributor” for whom minimum wages
‘are. prescribed in this Agreement, and who has worked during
any week, irrespective of the time so worked—

* (i) in the case of an employee earning less than £2. 0s. 6d.

per week, the sum of threepence; B _

(i) in the case of an employee earning £2. 0s. 6d, per week and

more, ‘but less than £4 per week, the sum’ of fivepence;

(iii) in the case of an émployee earning £4 per week and more,
' but less than £6 per week, the sum of sevenpence;

"._ (@v) in the case of an employee earning £6 per week and more, |-

the sum of 1s. Id. : :
Provided that no deductions shall be made from the wages of

newcomers to the industry, ie. employees in. receipt of a pres-.

cribed wage, but with a total period of service of less than three
months in the industry. L :

(b) To.the amount so deducted in each case, the employer shall
add a like amount, and forward month by .month, but not later’

‘than the seventh day of each month the total sum to the
secretary of the fund at such address as the management com-
“mittee ‘of the fund may decide on from time to time.

(¢) The total sum forwarded monthly by the employer repre-
_senting his - payments and “the deductions from' the ' wages of
_contributors in his employ shall be accompanied by the special
form provided free by the fund reflecting—

. (i) the full name of the-employer;
L (i) the .
dedactions have béen made;

(iii) the works number and the fund ‘number [provided for in.

sub-section (d) of thig sectién] of each such contributor;
(iv) the occupation of each such contributor;
(v) the numbér of hours worked by each such contributor
_each week; P '
(i) the total wages paid to each contributor each week,
* (d) (i) Upon receipt of the first payment to the fund in respect
of each contributor, the secretary of the fund shall allocate a
_fund number to- each contributor, and hand to his employer a
‘contribution book reflecting on' the cover thereof— =

(a) the full name of the employer;

(b) the full name of the contributor;

(c) the works number of the contributor;

(d) the fund number of the contributor. '

(i) In January, April, July and October the secretary of  the
fund shall as soon as possible after receipt of the monthly

amounts for December, March, June and September respectively -

from the employer, hand over to the employer . or his represen-
tative stamps specially provided for the purpose by the fund for
the current quarter, These stamps shall be handed to the
“employee by the employer within seven ‘days after receipt from
the fund or shall be inciuded in the employee’s first weekly wage

“envelope after receipt of the stamps from the fund. The employee.

shall as soon as practicable thereafter post the stamps into his
contribution book. :
For the purposes of the quarterly issue of stamps quarters shall

be reckoned from the 1st January, Ist April, Ist July and Ist-

Ociober respectively, ;

" {e)-All ‘moneys received by. the ‘fund shall be deposited to a

banking account. for-the -fund .which shall be opened by the-

Industrial -Council for the Clothing -Industry (Cape).
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induce any employee of another

For .

full nmame .of each contributor from whose wégesn

() Vir die toepassing van hierdie artikel. sluit- 'n ,, werkgewer
in die nywerheid” 'n_persoon in wat nie self ‘n vervaardiger is
nie maar wat werk uitgee aan ander wat, as dit nitgeveer word
op die persele van die persoon wat die werk uitgee, werk binne
die }c[eras;enﬁwerl}eid, soos omskryf, sou uitmaak. Vir die toe-
passing van hierdie subartikel sluit ,, werk uitgee” die uitreiking
van materiaal in vir die doel om dié materiaal in kledingstukke
of gedeeltes van kledingstukke te laat opmaak,

(3) Geen werknemer in diens van 'n werkgewer mag snypafrone
of leipatrone wat deur sy werkgewer gebruik word, aan 'n ander
werkgewer openbaar maak nie.

(4) Geen werkgewer mag 'n werknemer van enige ander werk-
gewer oorreed om snypatrone of leipatrone wat deur di¢ werknemer

. se werkgewer gebruik word, openbaar te maak nie.

26. SIEKTEBYSTANDSFONDS.

(1) Die_fonds kragtens Goewermentskennisgewing No. 43 van
9 Januarie 1948 ingestel, en as die ,, Siektebystandsfonds van
dle‘t Kaapse Klerasienywerheid” bekend, word hierby voort-
gesit. 5

(2) Die fonds moet volgens en -ingevolge die reéls van
genoemde fonds, soos deur die Raad goedgekeur, beheer word
detir 'n bestuurskomitee wat hierna die ,, komitee” genoem

- word en deur die Raad op ’n behoorlik gekonstitueerde raads-
‘vergadering aangestel is en bestaan uit drie elk van die werk-

gewer- en werknemerverteenwoordigers op .die- Raad met die
voorsitter en ondervoorsitter van. die Raad as ex officio lede. Vir
elke aangestelde verteenwoordiger moet 'n plaasvervanger be-
noem word op die wysé s00s in artikel 10 (1) van die konstitusie
van die Raad, soos gewysig, bepaal. ’n Betaalde sekretaris wat
ook die sekrefaris van die fonds moet wees, moet ook deur die
komitee benoem word. )

(3) Een eksemplaar van die reéls van genoemde fonds en

wysigings daarvan moet deur die Sekretaris van die Raad gehou
word, en een eksemplaar van genoemde reéls en wysigings daar-
van moet deur die Sekretaris van die Raad by die Sekretaris
van Arbeid ingedien word.
(4 (@) Vir die doeleindes van dié ‘fonds, moet elke werkgewer
elke week van die lone van elKeen van sy werknemers, -hierna-
,» bydraer ™ genoem, vir wie minimum lone in hierdie Ooreen-
koms voorgeskryf is en wat gedurende enige week gewerk het,
afgesien van die tyd aldus gewerk, 'n bedrag aftrek van—

(i) in die geval van 'n werknemer wat minder as £2. 0s. 6d.
per week verdien, 3d.; : y :

(i) in die geval van 'n werknemer wat £2. Os. 6d. of meer

per week - verdien, maar minder as £4 per week, 5d.;
. (i) in_die geval van 'n werknemer wat £4 en’ meer per week.
* verdien, maar minder as £6 per week, 7d;
(iv) in di¢ geval van ’n werknemer wat £6 en meer . per week
verdien, 1s.- 1d,; T
met dien_ verstande. dat geen kortings van die lone van nuwe-
linge in die nywerheid afgetrek mag word nie, d.w.s. werknemers
wat 'n voorgeskrewe loon ontvang, maar met 'n.totale dienstyd-
perk in die nywerheid van minder as drie maande.

(b) By dic bedrag aldus in elke geval afgetrek, moet die
werkgewer °n gelyke bedrag voeg en die totale bedrag maande-
liks - maar - viterlik die sewende "dag van .elke maand aan die
sekretaris van die fonds stuur na die adres waaroor die bestuurs-
komitee van tyd tot tyd mag besluit.

{¢) Die totale bedrag wat maandeliks deur die werkgewer aan-

_gestuur word en wat sy betalings en die kortings van die lone

van bydraers in sy diens afgetrek, verteenwoordig, moet vergesel
wees van die spesiale vorm wat kosteloos deur die fonds verskaf
word en onderstaande aantoon:—

(i) Die naam van die werkgewer voluit; :

(i) die naam van elke bydraer voluit van wie se lone kortings

... gemaak is; : : ) e

(iii) die_fabrieksnommer en die fondsnommer [soos in sub-
artikel (d) van hierdie artikel bepaal] van elke bydraer;

: -(iv) die bedryf van elke bydraer;

{(v) die getal ure deur elke bydraer e¥ke":weeli ge\éerk;
{vi) die- totale loon aan. elke bydraer elke week betaal.

(d) (i) By ontvangs van die eerste betaling aan die fonds t.o.v,

elke bydraer, moet die Sekretaris van die fonds aan elke bydraer

'n fondsnommer gee en aan sy werkgewer °'n bydraeboekie oor-
handig wat op die omslag daarvan vermeld—

(a) die naam van die werkgewer voluit;
(b) die naam van die bydraer voluit;

(c) die fabricksnommer van die bydraer;
(d) die fondsnommer van die bydraer. ~

(i) In Januarie, April, Julie en Oktober, moet die sekretaris
van die fonds so spoedig as moontlik na ontvangs van die maan-

- delikse bedrae ' vir onderskeidelik Desember, Maart, Junie en

September, seéls aan die werkgewer of sy verteenwoordiger, uit-

reik wat spesiaal vir die doeleindes van die fonds vir die lopende

kwartaal verstrek word. Die werkgewer moet hierdie seéls
binne sewe dae nadat hy hull¢ van die fonds ontvang het, aan
die werknemer oorhandig, of hy moet hulle in die werknemer se
eerste weekloonkoevert insluit nadat hy die seéls van die fonds
ontvang het. - Die werknemer moet so spoedig as moontlik daar-
na die seéls in sy bydracboekie'inplak. - :

Vir die doeleindes van kwartaaluitreikings van seéls, word dit

"beskou dat kwartale onderskeidelik op 1 Januarie, 1 April, 1

Julie en 1 Oktober begin.
(&) Alle” gelde: deur 'die fonds' ontvang, moet gestort word ‘in

’n bankrekening: vir die fonds wat deur die: Nywerheidsraad vir

die Klerasienywerheid (Kaap) geopen word. -
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- () The Committee 'shall ‘appoint an auditor for the fund,.who
“shall ' be a- registered ' chartered accountant and determine his
remuneration, which shall be paid out of the fund. The accounts
of the fund shall be audited for the periods ending 30th June
and 31st December of each year, and the auditor’s report shall
be made available not later than the 30th September and the
31st March respectively, A copy of 'the statement of accounts,
together with the auditor’s report, shall be transmitted to the
-Secretary for Labour, and a copy shall also lie for mspectlon at
the office of the Council,

" (g) Disbursements from the fund shall cease Whenever the
amount to the credit of the fund falls below £30:

(5) During ﬁmds of absence from work owing to sickness,
the following benefits shall be paid to contributors to the fund,
provided that applications for benefits shall comply with the
rules:—

(i) In the case of an 'elhployée earning less than £2, 0s. 6d.

per week, 15s. per week,
(i) In the case of an employeé earning £2.. 0s, 6d. per week

and more ‘but not less than £4 per wa:::k £1. '.-'s 6d. per

wesk,

(lu} In the.case of an employee earmng £4 per. ‘week dnd mnre,

but less ‘than £6 per week. £2 per week.

(iv) In the case of an employee earning £6 per week and more
£3 per week.

Provided that these benefits sba]l be pald for a period not exceed--"

-ing six weeks at the above rates, and thereafter for a period not
-exceeding three weeks at half the above rates.

For the purposé of payment of such benefits, “ swkness
mean any illness, affliction or disease, which is (1) not attributable

.;to misconduct or excessive mdulgence in intoxicating liquors or
drugs and (ii) is not an accident, illness or disease in respect of .

.which compensation is payable in terms of the Workmen’s-Com-

:pensation Act, 1941, and females who are to-be confined and
-who: are’ not- ellglble for -a confinement ' allowance. . unﬁeil tlgi
sha

.Factories, ~Machinery .and Building Work -Act, 1941
-eligible for - sick beneﬁt

Provided that— - -

()*no benefits will bc pald in respect of -any. absence of two:

days or less, but that if such absence continue for more

than two consecutive-‘'days,” benefits will be’ paid for the.|

full period of such absence upon productlon of 4 medical
- certificate;

(i) each applicant for benefit shall have contributed to the

fund for a penocl ‘of ‘not less than twenty-four weeks;

(iii) benefits shall not be’ accumulative and no contributor shall.

- in any ‘cycle of one year, calculated from the date on
“which such - contributor' ‘commenced contributing - to . the
fund, be paid benefits for a longer period ‘than that pres-
cribed in - this sub-clause (i.e. six weeks at ‘the  full

prescribed rate and three weeks at half the prescribed rate), i

. ~(iv) if a contributor leaves his employment in the industry for
- the pu l|:|mie of taking employment outside the industry,
he shal
- tributor re-enter the-industry, he must again contribute to
the fund for a period of twenty-four weeks before any
benefits can be claimed.

(6) The cost of medical attention or ph:mnaceut;cal supplies
authorised by medical officers shall- be paid by the management .

committee on . presentation to. that commitiee of satisfactory
accounts by medical officers and phalmac:lsts appointed by the
management committee. !

Such costs shall be in respect of a perlod not exceeding three
weeks in any cycle of one year calculated in the manner as set
out in proviso (iii) to sub-section (5) of this section and shall be

subject to such further conditions as may from ume to tlme be_

decided by. the management- committee..

(7) In ‘the event of the expiry of this Agreement by eﬂ’luxmn-

of time. or cessation for any other cause, the fund shall continue
+to be administered by the management committee until it be
either liquidated or transferred- by- the: Council to: any other fund
constituted. . for: the, same. purpose as ‘that -for which the original
fund was created. .

(8) In the- ‘event of dxssolutlon of the Councﬂ or in the event
of it ceasmg to. function during any period in which this. Agree-
ment is b'ndmg, in terms of section thirty-four (2) of the Act, the
management committee shall continue to administer the fund

and the members of the committee existing at the date on which
the Council ceases to function or is dissolved shall be deemed

to be members thereof: for such purpose; provided however
that any vacancy occurring on the committee may be filled by
‘the Minister from employers or employees in the industry as the
case may be, so as to ensure’ an equality of employer and
employee reprcsematlves and of alternates in the membership
of the committee, In the event of such-committee being unable
or unwilling to discharge. its duties or a deadlock arising thereon
which renders. the administration of the fund impracticable
" or undesirable in the opinion of the Minister, he may appomt a

who shall possess all the powers of the committée for such
purpose.  Upon the expiration of this Agreement the fund shall

be liquidated in the manner set forth 'in section 9 of this Agree-

“ment and if upon the expiration of the Agreement the affairs

of the Council-have already been wound up and its assets distri-"|
. buted, the ‘balance of this fund shall be distributed as provided
for in section” thirty-four (4) of the Act as if it formed part of ’

the general funds of ‘the Couiicil,

shall

forfeit all claim to the fund. Should such con-

“die magte van die komitee moet besit.

(f) Die komitee moet ’n ouditeur, wat ’'n geregistreerde

geoktrooieerde . rekenmeester ' moet wees, vir die fonds aanstel

en moet sy besoldiging vasstel wat uit die fonds betaal moet
word. Die rekenings van die fonds moet geouditeer word vir
die tydperke eindigende 30 Junie en 31 Desember eclke jaar, en
die oudlteursverslag moet nie later as onderskeidelik 30 Septem-
ber en 31 Maart beskikbaar wees nie. 'n Kopie van die rekening-
staat tesame met die oud;teursverslag moet aan die Sekretaris
van Arbeid gestuur word, en ‘n kopie moet vir mspcksm in die
kantoor van die Raad ter insae gelé word.

(g) Uitbetalings uit die fonds moet gestaak word as die
bedrag tot krediet van die fonds onderkant £50 val.

(5) Gedurende afwesigheidstydperke van werk weens siekte,
moet onderstaande bystand aan bydraers tot die fonds betaal
word; met dien verstande dat aansoeke om bystand aan die
reéls moet voldoen:— -

(i) 15s. per week in die geval van ‘n werknemer wat minder
as £2. 0s. 6d. per week verdien;

(i) £1. 7s, 6d. per week in die geval van 'm werknemer wat
£2. 0s. 6d. en meer per week maar minder as £4 per week

- verdien;

(iii) £2 per week- m die gcval van 'n werknemer wat £4 en

©.meer .per week, maar minder-as £6 per week verdien;

(iv) £3 per week in die geval van 'n werknemer wat £6 en.

- meer per-week verdien; - .

met - dien verstande dat hierdie bystand vir 'n tydperk van

hoogstens ses weké teen bovermelde skalé betaal moet- word.en ..

daarna vir 'n tydperk van hoogstens drie weke teen die helfte
van: bovermelde skale. . ;

Vir die doeleindes van betalu:lg van dié bys!and beteken
. siekte . enige siekte, teistering of kwaal wat (i) nie aan wan-
gedrag of oormatige gebruik van sterk drank of bedwelmende
middels toe te skrywe en (i) nie ’n ongeval, sickte of kwaal is
ten opsigte waarvan skadeloosstellmg kragtens die Ongevallewet i
1941, betaalbaar is nie, en vrouens wat-beval moet word en nie
mgevolge die Wet .op Fabricke, Mas;mene en Bouwerk, 1941,
op dn bcva!imgstoe}ae geregng 1s me, :s geregug op mekteby- :
stand: -

Met dien versta.ude dat—-

{1) geen bystand t.ov. enige’ afweslgbeid van twee dae of

: minder betaal sal-word nie, -maar “dat as 'dié afwesigheid
- yir. meer as twee opeemvolgende dae duur, bystand by
vertoning van ‘n doktersertifikaat, vir die volle tydperk
van - die de&S[ghCld .betaal..moet word

- (i) elke -applikant..om  bystand moet vir *n tydpelk van -
minstens - vuer-cn«twmtig weke ‘aan die’ fonds bygedra het;

. ~(iii) Bystand s nie-ophopénd - en..geen bydlaer kan in emge""

kringloop van een jaar, gereken van die datum waarop dié
bydraer begin het met aan die fonds by te dra, bystand
betaal word vir 'n langer tydperk as wat in hierdie sub-
klousule voorgeskryf s .nie . (t.w. ses weke teen die volle
voorgeskrewe skaal en dne weke teen. die helfte van dle
| voorgeskrewe skaal)

(1v) as 'n bydraer sy dlens in- die ny“ferhmd verlaat ten emde
werk buite die nywerheid aan .te neem, hy alle ¢ise op ..

- die fonds verbeur. 'As dié bydraer weer in. die nywerheid
kom, moet hy weer vir ’'n tydperk van vier-en-twintig
weke aan die fonds bydra alvorens adnspraak op bystand
gemaak kan word ’

(6) Die koste van geneeskund:gc behandclmg of artsenykuu-
dige voorrade wat deur geneeskundige beamptes gemagtig word,

‘moet deur die beheerraad betaal word by voorlegging aan daar-

die  komitee van - bevredigende - verslae. van.  geneeskundige .
beamptes en farmaseute deur die Raad aangestel,

Dié koste moet t.o.v. 'n tydperk van hoogstens drlc ‘weke m .
'n_kringloop van een jaar wees,

bereken op die.wyse wat in
(m) van. subarukcl [5] van _hierdie” artikel

voorbehoudsbepalin
¢ _aan’ dié¢" verde: oorwaardes

verduidelik, is, en.is onderwor

~wat van tyd tot tyd deur die hesttmrs!\omltce vasgestel word,

W) Ingeval hlerd;e Qoreenkoms deur -verstryking van tyd of
begindiging: om -enige ander rede verval, moet die fonds steeds
deur die bestuurskomitee . beheer, word totdat dit_-of . gelikwideer
is of deur die Raad oorgeplaas ‘word na enige ander fonds wat
vir dieselfde doel ingestel is as. dié waaryoor die oorspronklike
fonds ingestel is.

® Ingeval die Raad ontbmd ‘word, of ingeval dit’ ophou om -
te fungeer gedurende enige tyd waarin hierdic Qoreenkoms krag-
tens artikel vier-en-dertig (2) van die ‘Wet bindend is, moet die
bestuurskomitee steeds die fonds beheer en die lede van die
komitee wat bestaan op die datum’ wanneer die Raad ophou -
om te fungeer of ontbind word; moet as lede daarvan vir hierdie
docleindes - beskou word; met - dien’ verstande . egter dat ° ‘enige

vakature wat in die komitee ‘ontstaan, deur die Minister uit lede ' -

van . werkgewers of werknemers, al na die geval, gevul mag
word, ten ¢inde. gelykheid van werkgewer- en werknemerverteen-
woord:gers en van plaasvervangers in die ledetal van die komitee -
te verseker. Ingeval dié komitee nie in staat is of onwillig is
om sy pligte na te kom' of 'n dooiepunt- daarin ontstaan wat die
beheer ‘oor die fonds na die rnenmg van die Minister onprakties,

| of onwenslik maak, mag hy 'n kurator of kuratore aanstel om
trustee or trustees to carry out the duti¢s of the committee and |

die 'pligte van die "komitee uit ‘te voer en wat vir dié doel al
By verval van hierdie
Ooreenkoms moet die fonds gelikwideer word op. die wyse in

" artikel 9 ‘van hierdie Qoreenkoms genoém;" en- indien die sake:

van die Raad by verval van' die Qoreenkoms reeds beredder en
sy bates uitgedeel is, moet die: balans van-hierdie fonds unitgedeel -
word op die. wyse wat in artikel vier-en-dertig (4) van die Wet - -

" verduidelik word asof "dit deel van dle algemene fonds \fan dte

-Raad ultgcmaak ‘het. -
23



T

24 | - GOVERNMENT GAZETTE EXTRAORDINARY, "13 APRIL 1951

(9) Upon liquidation of the fund in terms of sub-section (7) of
section 26 of this Agreement, the moneys remaining to the
credit of the fund after payment of all claims against the fund
including administration and liquidation expenses, shall be paid
into the funds of the Council.

27. TrapE UnioN SUBSCRIPTIONS.

An employer shall, at the writien request of his employee,
make deductions weekly from the employee’s remuneration of
any amount or amounts of subscription, specified in the said
written request, to the funds of the trade union, and shall forward
the amount or amounts so deducted to the secretary of the said
trade union not later than the fiftesnth of each month immedi-
ately succeeding the month during which such deductions were
made.

28. Cut, MAKE AND TRIM,

The rates at which the basis of, or the principles upon which,
payment shall be made for work given cut on contract—

(1) Where anmy material is given out to be made up into
garments by any person operating in the area covered by the
Main Agreement, then the minimum rates and conditions pres-
cribed in this section shall. be binding upon the principal or
contractor,

(2) For the purpose of this section—

(@) “ principal® or “contractor ” shall mean any_ person, firm,
company or association of individuals who gives out work
on contract in the clothing indusiry as defined in the
Main Agresment, whether or not such person, firm,
company or associate of individuals is an employer; the
short term “ principal ” in the following sub-sections shall
be deemed to imply © principal” or *contractor”;

(b) “maker up” shall mean any person, firm, company or
association of individuals who undertake to make up into
garments, material issued to him or them, by a principal
or contractor as defined in this section.

(3) Payment for the making up of material into garments at

the minimum rates prescribed, shall be due and shall be made
upon the completion of each order.

(4) The term * making up™ shall, for the purposes of this
Agreement, include © cufting, making and the supply of trim-
mings ", “cutting and making up only ”, “ making, and supply
of trimmings only ™.

(5) The rates herein prescribed are for material given out on
contract to be made up into stock sizes of garments by any
person operating in the area covered by the Main Agreement.

(6) The operation of this section shall not apply to the making
up of garments under contract for any Department of State or
Provincial Administration, the South African Railways and
Harbours Administration or local authorities.

(7) Every principal or contractor and every person fo whom
work is given out on contract shall keep the records prescribed
in section fifiy-seven of the Industrial Conciliation Act, 1937, and
in regulation 7 under that Act.

(&) The following minimum rates shall be paid for making up
by the principal to the maker up without abatement whatso-
ever: — i

{i) Mer’s Clothing—

(9) By likwidering van die fonds kragtens subartikel (7) van
artikel 26 van hierdie Ooreenkoms, moet die geld wat nog op
krediet van die fonds na betaling van alle eise teen die fonds
stzan, met inbegrip van administrasie- en likwidasickoste, in die
fonds van die Raad inbetaal word.

27. LEDEGELD VAN VAKVERENIGING.

'n Werkgewer moet op skriftelike versoek van sy werknemer
weekliks aftrekkings maak van dic werknemer se besoldiging
van enige bedrag of bedrae aan ledegeld wat in die genoemde
skriftelike versoek genoem word, aan die fonds van die wvak-
vereniging en moet die bedrag of bedrae aldus afgetrek op of
voor die vyftiende van elke maand onmiddellik na die maand
waarin dié aftrekkings gemaak is, aan die sckretaris van die
gencemde vakvereniging stuur.

28, SNY, MAAK EN OPMAAK.

Die skale waarteen en die grondslag of die beginsels waar-
op betaling moet geskied vir werk op kontrak uitgegee:—

{1) As materiaal uitgezee word om deur enige persoon werk-
saam in die gebied wat deur die Hoofooreenkoms gedek word,
tot kledingstukke vervaardig te word, dan is die minimum skale
en voorwaardes voorgeskryf in hierdie artikel bindend vir die
prinsipaal of aanremer.

{2) Vir die toepassing van hierdie artikel beteken—

{a} ., prinsipaal ™ of , aannemer”, 'n persoon, firma, maat-
skappy of vereniging van persone wat weik in die klerasie-
nywerheid, soos bepaal in die Hoofooreenkoms, werk op
kontrak uitgee, of di¢ persoon, firma, maatskappy, of ver-
eniging van persone ‘n werkgewer is of nie; die verkorte
pitdrukking ., prinsipaal ¥ moet in onderstaandz subartikels
beskou word dat dit ,, prinsipaal ™ of ., aannemer ™ aandui;

(b} ,, opmaker ™, ’n persoon, firma, maatskappv of vereniging
van persone wat onderncem om materiaal wat aan hom
of hulle uitgegee is deur ‘n prinsipaal of aannemer, soos
omskryf in hierdie artikel, tot kledingstukke te vervaardig.

(3) Betaling vir die vervaardiging van materiaal tot kleding-
stukke teen die voorgeskrewe minimum skale is verskuldig en
moet by voltooiing van elke bestelling geskied.

(4) By die uitdrukking ,, vervaardig” is vir die tocpassing
van hierdie Qoreenkoms inbegrepe: ., sny, maak en die verskaf-
fing van versiersels”,  slegs sny en opmaak”, . slegs maak en
die verskaffing van versiersels ™. =

(5) Die skale hierin voorgeskryf, is vir die vervaardiging, nit
materiaal op kontrak uitgegee, van kledingstukke van voorraad-
groottes deur enige perspon werksaam in die gebied deur die

‘Hoofooreenkoms gedek.

{6) Die uitwerking van hierdie artikel is nle van toepassing op
die vervaardiging van kledingstukke onder kontrak wvir enige
Staatsdepartement, of Provinsiale Administrasie, die Suid-Afri-
kaanse Spoorweé en Hawensadministrasie of plaaslike owerhede
nie.

(7) Elke prinsipaal of aannemer en elke persoon a2an wie
werk op kontrak uitgegee word, moet die state hou soos voor-
geskryf in artikel sewe-en-vyftig van die Nywerheid-versoenings-
wet. 1937, en in regulasie 7 by daardie Wet.

(§) Onderstaande minimum skale moet sonder enige verminde-
ring hoegenaamd deur die prinsipaal vir vervaardiging aan die
opmaker betaal word:—

(@) Trousers, cheapest class, known as “ Kaffir Truck 7, plain seams, two  17s.  6d. per dozen in lots of not less than 100 dozen.

pockets, with or without backstrap

“18s. 11d. per dozen in lots of less than 100 dozen.

{b) Trousers, as in (a), with three pockets, with or without flap to hippocket  4s.  3d. per dozen extra to the above prices in {a)

in each case.

(c) Troﬁsers, second grade. Working trousers, side, hip and fob pockets, 35s. 9d. per dozen, in any gquantity.

back or side straps, plain or double seams, no pleats

{d) Trousers, third grade, side, hip and fob pockets, back or side straps, 50s. 5d. per dozen, in any quantity.

double or treble stitched seams, pleats, good quality finish

(&) Al other makes of trousers not otherwise prescribed herein.......... 56s. 0d. per dozen, in any quantity.

FEVRIENS SROTIS oo sormmrsmen e bt e SR R R e

............ 42s. 0d. per dozen, in quantities of not less than 6

dozen or over,
45s.  7d. per dozen, in guantities of less than 6 dozen.

() Youths® trousers over 30 inches waist measure shall be deemed to rate

as men’s trousers according to the appropriate class. -

(h} Youths’ trousers under 30 inches waist measure as in (g), less 10 per cent.

(i) Football or running shorts, one pocket outside or inside, boys’ or men’s  11s.

sizes

{7) Men’s sports coats or blazers, expanding pockets or otherwise, haif-belt  Ids.
............ 12s. 7d. each.

or not, buggy and sleeves lined, seams and facing taped
(k) Ditto, but plain back, facings not taped..............

3d. per dozen, in quantities of 199 dozen.
14s. Od. per dozen, in quantities iess than 100 dozen,
0d. each.

(1) Ditto, but with three plain patch pockets, plain back, seams only, taped 10s. 6d. each.

or otherwise finished

{m) All other makes of sports coats or blazers shall be deemed torateat.... 14s. 0d. each.

T T Tl O .. 95, id. each.
(o) g/iqn];s three-piece suits, first grade, including art sitk linings and best 42s. 0€d. each.
nis

THtto, tWO-pIece BUIS o s s e 3 5o Vo s S s v g Wl e e 35s. Gd. each.
{(p) Men's suits, second grade, medium quality trimmings and finish. ..... 29s. 5d. each.

PHHO, EWO=PICOE SIS, oo s assbanivasnonn s Easas cad i mbs i ndialin 24s, 6d. each.
{g) Men’s suits, three-piece, cheapest grade of trimmings and fnish...... 24s. 6d. each,

IDItt0, TWO-PIECE SIS, tov v v s ea v s s nnnnrasansssasasavanans 2is. 0d. each.
(r) Double-breasted coats under (o), {(p)and {(g)......ovvrrrvrnrennan. .. 1s. 5d. per coat extra.
(s) All other men’s suits not otherwise herein prescribed. ... ......c..0u. 42s.  QOd. each.

(f) Men's overcoats or raincoats, first grade raglan, fleece or art silk-lined, 28s. 0d. each.

or partially lined through pockets or otherwise
[t (1)] Bitto, if oiled skin mterlining........ooooovii i
[t (2)] Ditto, if detachable fieece in addition to other lining. ...

...... wwsee. 95 Id, each exira.
............ 4s.  3d. each exira.

g
(1) Second grade as (7) but with cheaper finish, extras as [r (1}] or [ (2)]to 2is. 0d. each.

apply to this grade
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(v) All other men's overcoats,' first grade and finish. ...cvveeenennannnns . 23 1d 'e:ach.

Second grade and finish.......ccociviiiiiieanan, R R 18s, 11d. each.
{w) Waistcoats..... i SSRGS T a s sy Ddigachs =
{ii) Roys® Clothing—
{a) Knickers, lined or unhned, good trimmings and finish. ..... censese.. 363, 5d. per dozen.
(b Ditto, second grade trimmings and finish............. AR SR 24s, 5d. per dozen.
(¢) Ditto, khaki, two side and hip patch unlined........... ceeses P68, 10d. per dozen.
(d} D:tto lowest grade, one pocket only, unlined................ N 10s. " 6d. per dozen.
{e) All other knickers for boys not otherwise herein prescribed.......... 24s. 6d. per dozen.

(f) Boys® sports coats or blazers of 34-inch chest measure or :mdcr ..... . 8s. 5d.each in lots of 6 dozen or over.
: 9s. 1d. each, in lots of less than 6 dozen.
(g} Ditto, cheapest grade and finish. ... ...ioiiiiiiiiininininnenaaaes 35 3d. each in lots of 10 dozen or over.
6s. 0d. each for quantities less thar 10 dozen.
() No sports coat, blazer or suit over 34-inch chest measure shall be classed .
as a boy’s garment )
(i) Boys’ knicker suits, first gmde trimmings and finish.......ev0vev0... 105, 6d. each, in quantities of 6 dozen or over.
11s. 11d. each in lesser guantities.
(j) Ditto, second grade trimmings anA fiNiSheee e evesvsaeenseenneeenans 8s. 5d. each, in quantities of 6 dozen or over,
9s. 1d. each, in lesser quantities.
(k). ATl other boys® knicker suits not otherw:se herein prescribed. ......... 10s. . 6d. each. o -
(/) Boys”and youths’ leng trouser suits shali be deemed to classify as men’s : f : T :
suifs, minus 10 per cent. of the rates prescribed :
{iii) Ladies® Garments— B =

(a) First grade dresses including two-piece silk or similar dress materials. . 17s. 6d. each.
(b) Second grade, not so elaborate in design as first grade 14s. 0d. each. )
(¢) Ladies’ three-piece ensemble.........coovvvnvennnin. e © 24s. 6d. each ensemble. .
{(d) Ladies’ coats and skirts made from cloths, flannsls, worsted, serge or 28s. 0d. each coat with skirt.
similar material - ; 3
{e) Ladies’ blouses, fancy designs.......c.vviviiivnnanns B 85. 5d. each.
Tadies’ plain shirt BlOUSES. .. oo iir et iiiiiiiieierreinraearennnes 50s. 5d. per dozen, in lots of not less than 3 dozen,

(f) Ladies’ blazers shall be graded and paid at the same rates prescribed for
men’s blazers
fg) Girls® blazers shall be graded and paid at the same rates prescribed for
boys™ blazers
(i) Ladies’ slacks or trousers shall be graded as cither second or third grade
prescribed for men’s trousers and the rate so prescribed shall be. paid ] o .
(i) Ladies’ skirts, first grade, according to qaa!ity of mateﬂal and desrgn of 11s, I1d. each, _ —

work °
(j) Plain design and lower qualities of materfal. . corppaeeeseoces 15 9 gl . .
(k) Ladies”, * swagger " or other long coats, first grade. e Famaun 21s. 0d., silk linings extra according to quality of silk.
Second grade . cersviiirssn v R e e e ..o 175, 64, silk linings extra according to quality of silk.

{iv) Shirts, Pyjamas— .
(a) Men's shirts in assorted four sizes only. Wo yoke, single-sewn, lang or  10s. 6d. per dozen, in lots of not less than 100 dozen.
short sleeves, single cuffs, no gussets, collar attached, closed or open 1l1s. 11d. per dozen, in lesser quantities.
neck with or without one pocket : .
(b) Ditto as (a), but double-stitched, single yoke, single cuffs, gussets..... 13s. 5d. per dozen, in lots of not less than 100 dozen,
16s. 10d. per dozen, in lasser quantities. )
(c) Ditto as (), but with single or double yoke single cuﬂ‘s, collar attached, 25s. 11d. per dozen, in lots of not less than 100 dozen.

two military pockets . 28s. 0d. per dozen, -in lesser guantities,
(d) Ditto as (c), but with one plain pocket..... s e e 23s. Id. per 100-dozen lots.
T 24s. 6d. per dozen for lesser quantities.
(e) Tunic shirts, single yoke, single cuffs, two collars, double seams........ 253s. 11d. per 10-dozen lots,

27s. 4d. per dozen for lesser guantities.
(f) Ditto as (e), but with double yokes, single or double cuffs, interlined, 33s. 0d. per dozen. .
double seam %

(g) Ditto as (f), but best finish, .. ..ovveeiivreriiainnana. veerensesns. S0s. 5d. per dozen.

(h) Ditto as (g), but made from sﬂks or synthenc snlks ............ veeeas S0s. 5d. per dozen.

‘(i) Tunic shirts, bands only without collars, as (f), single cuffs.......... .. 28s. 0Od. per dozen.

(/) All other men’s shirts not otherwise herein specitiot covsaseniie 50s. 5d. per dozen.

(k) Boys’ shirts, in ranges of 6 sizes only....... e veeeenvassasnsnss 125, Td. perdozen, in lots “of not less than 100 dozen.
C 14s. 0d. per dozen, in lesser lots.

(/} Ditto, cheapest grade....c.ueeeeriesnnnsenans Sapaea sovsiseieseenss U5 64 per dozen, in lots of nof less than 100 dozen,

: ~ lls. 3d. per dozen, in lesser lots.
(m)} Boys’ tunic shirts, collar and pocket......oovvviiiiiiiiianiaiiiio. 26s. 7d. per dozen.

{n) Ditto, in interlock fabrics........coviiiiiiiiania ceenereennesne. 25 10d. per dozen extra in any class,
{o) All other boys’ shirts not otherwise herein prescrlbed ..... veesenenes. 30s. 10d. per dozen,
(p) Pyjamas fOr men Of WOMEN. . ..o vuiivriarsinnivesnnnansnns eeevees 355, 0d. per dozen.
(g) Ditto, made from silks or synthetic sifks....... e AL 50s. 5d. per dozen.
(r) Ditto as (p), for boysorgirls......covvivnean T T e +. 3Is.- 6d. per dozen.
(v) Miscellaneous— o T
{a) Gym blouses for boys or gitls, tunic cut........ G R 29s. 5d. per dozen.
SHAIEht BUb s v i S A s s S E s s e P Ao 25s.- 3d. per dozén.
(b) Underwear, vests, long or short sleeves, slips, trunks or pants or panties. 8s. 5d. per dozen, in lots of not l&ss than 100 dcmen.
" (Embroideries extra according to value) 10s. 6d. per dozen, in lesser quantities,
e) Lad:es owrwmpsorstm:lara.prons .............. tiesseresssssvess 35, 7d. per dozen, in lots of not less than 100 dozen.

7s. 0d. per dozen, in lesser lots.

(d}Go!f;erkmmlumbeuackcts G i s e ase, 0% bl eRch, =

{31747 T 15 ) S R NP A ceeaan 4s. 3d. each.
(e) Working or pantry jackets t‘or asylums OF SIHIAT WEAL. 2™ verersnes 6s. 4d. each.
(f) Tunies, stand-collar, unlined, two breast pockets onlyl......o0vvvee.. 85, 5d. each.
(g} Dlttoasff},lme ............... T cussnadsaanss 118 3do each, ' :
(h) Ditto as (g), lined, sleeves, piped.....ovvverenenans. I . 13s. 4d. each. s
(i) Tunics, officers’, bellows pockets... . . . e A vesssss 17s. 6d. each,
{j) Ditto, wnh DRI, s e i i e e G i o S R B 20s. 4d. each.
(k) Carpenters’-or mechanics’ working overaﬂs, bib and brace— ‘ ; g
Firstgradeoimeanaiises o dasisraravars R e 67s. 3d. per dozen.
Secand prade i aviisiiians ST e Ay By 58s. 19d. per dozen,
Third grade....cvseeyennenrrnsencannas O ‘ve.. 50s. 5d. per dozen.
() Boiler suits— : : :
First grade.....coveeveveernns teissesisssssssasnssansssssease. 848, 0d. per dozen.
Secondgradc ............. S SN fiesisessssrnnssasacFesanees 138, Td. per dozen.
Third grade......... R . SRR S R S e 67s.. .3d. per dozen.

(m) Dust coats, factory coals, !aboratory jackets of white or cream drills or
similar matenals for men and women— -
Double—brcasted ‘1s. ‘5d. each coaf extra,

(vi) Extras—
(i) White or cream materials with the E:xoeptlon of those referred to in {v) (i) above, shail be pald for at the rate of 10 pef cent,
. added to the prescribed rate for this class of garment reguired.

25
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ill) All garments required to be made :o-measure to be paid for at the rate of 20 per cent. added to ihe prescnbed rate for the class
of garments required. :

(i) Labe[s,perdozensh:rts......................'.....................‘.......“..................
. (iv) Rounded cuffs, per dozen shirts........\. fy i Aimom mon e e e
{v) One extra plain pocket, per dozen shirts........
{v:)Twoextrap]eatedpocketswﬂ:hﬁaps,perdozenshn‘ts............................................
(vii) Epaulets, unlined, per dozen shirts...........
(viii) Epaulets, mter]med per dozen shirts. . ......

T R N I R R o

POCHAWIOmOR
WSO WO OO D

 (ix) Boxing, per dozen I TR 2
(x) Cellophaned wrappers, per dozen shirtS.....coovvicinaansss
(xi) Boarding singly, per dozen shiris....... e e Ry
(xii) Loose collars, per dozen collars......vovuiieverasnsnnsnnasanss

(i) Mansklerasie— :
(a) Broeke, goedkoopste soort, bekend as ,, Kaﬂir Truc *, gewone nate, 17s. 6d. per. dosyn in hoemelhede van minstens

twee sakke met of sonder agterband : . - 100 dosyn.
: 18s. 11d. per dosyn in hoeveelhede van mmder as
. i 100 dosyn.
(b) Broeke soos in (@), met drie sakke met of sonder klap aan heupsak ...... 4s. 3d. per dosyn ;neer as bostaande pryse in (a}
in elke geval

(c) Broek, tweedegraad. Werksbroeke, sy-, heup- en oorlosiesakke, agter- 35s, 9d. per dosyn in enige hoeveelheid.
of sybande, gewone of dubbelnate, sonder plooie 3 }

() Broeke, derdegraad Sy-, heup- en oorlosiesakke, agter- of sybande, 50s. 5d. per dosyn in enige'hoeveelheid. ’
dubbel of driemaal gestikte nate, plooie, goeie kwaliteit afwerkmg

(e) Alle ander soorte broeke nie andersins hierin voorgeskryf......... vow 36s, 0d. per dosyn in enige hoeveelhe:d.

(f) Kortbroeke vir mans. ....oceveesernsonrsonnsnns o 425 0d. per dosyn in hoeveelhede van minstens 6

: dosyn of meer.
45s. 7d, per dosyn in hoeveclhede van minder as
: 6 dosyn.

(g) Broeke vir jengdiges met 'n middellyfmaat van meer as 30 duim moet
beskou word as mansbroeke ooreenkomstig die toepaslike soort,
; (k) Broeke vir jengdiges met 'n middellyfmaat van minder as 30 duim soos
in (2), min 10 persent.
(i) Voetbal- of hardloopbroekles, een sak buite of binne, seuns- of mans- 11s. 3d. per dosyn in hoeveelhede van 100 dosyn.
groottes . 14s. Od. per dosyn in hoeveelhede van minder as
100 dosyn.
) Mamsporlbaadjtes of -kleurbaadjies, ultsmakke of andersins, haiwe 14s. 0d. elk. :
lyfband of geen, halfvoermg en geyoerde moue, nate en be]egse]
omgeboor
(k) Ditto, maar gewone rug, belegsels nie omgeboor nie...........0v.... 128 7d. elk.
Wy Ditto, maar rhet 3 gewone opgestikte sakke, gewone rug, nate slegs 10s. 6d. elk.
omgeboor of anders afgewerk
(m) Alle ander soorte sportbaadjies of Kleurbaadjies word beskou as teen 14s, 0d. elk,
() Alpakabaadiies, v oviiii vienin o sTe e e fe ca b e veeeess 950 1d. elk.
“{o) Manspakke {dne stukke), eerstegraad kunssyvoermgs en beste af- 42s. 0d. elk.
werking inbegrepe -
Ditto {twee stukke)............. e A TR 35s. 0d. elk,
» Mﬁ:lspakke tweedegraad, versrersels en afwerkmg van mlddeislag- 29s. 5d. elk.-

DHtbe (FAEE SRR o .0 wiweiwem s himmmimssaimno i oo s m e s msam mwm e 24s. 6d. elk,
(q) Ma;lgpakke (drie stukke), versiersels en afwkmg van goedkoopste 24s.  6d. elk.

. gra

Ditto (twee StUKKE)cuu v v veineiarrsesascnrsanssssnssnnssrsasnssas 218 0d. elk, o
(r) Oorknoopbaadjies onder (@), (P} €n (@)us.vvrnevieiiriiiuannnnann .. lIs. 35d. meer per baadjie.
(s) Alle ander manspakke nie andersins hierin voorgeskryf.............. 42s, 0d. elk.

(1) Mansjasse of reénjasse, eerstegraad ,, raglan ™, uitgevoer met wol of 28s. 0d. elk.
kunssy_of gedeeltelik gevoer, deursakke of andersing
[ (1)] Ditto, indien met binnevoering van wasdoeK.......o.oveeraazeaea. 98, 1d. elk meer,
[£(2)] Dltto, indien los wolvoering benewens ander voering. ........c0v.... 48, 3d. elk meer,
(1) Tweedegraad, soos (r), maar met goedkoper afwerking, ekstras soos 21s. 0d, elk.
[#(1)] of [£(2)] van toepassing op hierdie graad
(») Alle ander mansjasse, eerstegraad en afwerkmg.. civanmceresrie 298 1duelk

Tweedegraad en afwerking....c.ovvvvvviianas, Genmsaservars e 188 1do ek
(w) Onderbaadjies..... ks SR s e e e eeren. 18 Qdeielic
(il) Seunsklerasie— i : ;
(a) Kniebroeke, gevoer of ongevoer, goeie versiersels en afwerkmg ...... 36s. 5d. per dosyn.
(b) Ditto, tweedegrdad versiersels én afwerkingu.. v.oovvvvenrenarinnnss .. 24s. 5d. per dosyn.
(c) Ditto, kakie, twee sy- en heupsakke opgestik, ongevoer tiressarsss 16s. 10d, per dosyn,
(d) Ditto, laagste graad, slegs een sak, ongevoer........... g s A .. 10s, ‘6d. per dosyn.

(e) Alle ander kniebroeke vir seuns nie-andersins hierin voorgeskryf vee.. 24s. 6d. per dosyn ;
f } Seunssportbaadijies -of -kleurbaadjies met borsmaat van 34 duim of 8s. 5d. elkin hoeveelhede van 6 dosyn of meer.
 minder 93, -1d. elk inhoeveelhede van minder as 6 dosyn,
{g) Ditto, goedkoopste graad en afwerking. . ....oovvvvrneinninrens vee.. 55, 3d. elk in hoeveelhede van 10:dosyn of meer. -
- ; 6s. - 0d. elk vir hoeveelhede van minder as 10 dosyn.
(k) Geen sportbaadpe, kleurbaadjie of pak met borsmaat van meer-as 34 ... = :
duim mag as 'n seunskledingstuk ingedeel word. :
() Seunskmebroekpakke, eerstegraad versiersels en afwerking.......... 10s. 6d. elk in hoeveclhede van 6 dosyn of meer.
A 11s. 11d. elk in kleiner hoeveelhed
(j) Ditto, tweedegraad versiersels en afwerking...........usevvsssesans -85 5d. elk in hoeveelhede van 6 dosyn of meer.
95, Id. elk in: kleiner hoeveelhede. -
(k) Alle ander seunskniebroekpakke nie andersins hierin voorgeskryf...... 10s. 6d. elk. ’
© () Langbroekpakke vir seuns en jeugdiges word beskou as mgedeel onder =
manspakke, min 10 persent van die voorgeskrewe lone.
(iii) Dameskledingstulcke—
(a) Berstegraad rokke met inbegrip van tweestukke sy- of soortgelyke rok- 17s. 6d. elk.

materiale .
(b) Tweedegraad, ni¢ so uitvoerig van ontwerp as eerstegraad. ...........  14s. 0d. elk.
(c) Dames-ensemble (driestuk). oo ovveiiivarsricaasanrsannsranseanns 24s. 6d. elke ensemble.
(d) Dam@sbz;adjlepakke gemaak van laken, ﬂanel sajet, serge of soortge]yke 28s. 0d. elke baadjiepak.
materiaa
. (e) Damesbloese, fantasie-ontwerpe.......... G s veer 85 5d. elk. ) )
" Gewone dames-hempbloese. .vovveeiiiiiiiiiaiiiiiriiairiiarann 50s. 5d. per dosyn in hoeveclhede van minstens
(f) Dameskleurbaadjies moet teen dieselfde stuklone mgedeel en betaal 3 dosyn.

word as voorgeskryf vir manskleurbaadjies.
(g) Meisieskleurbaadjies moet teen dieselfde stuklone ingedeel en betaal
word as voorgeskryf vir seunskleurbaadjies. i
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{h} Damms—langbroeke moet bf as tweede- of derdegmad voorgﬁkryf vir
+. mansbroeke, mgedeel word en die stuklone aldus voorgeskryf, moet
betaal word. )
“{i) Dames-halfrokke, eerstegraad, volgens kwaliteit van matenaal en ont- 1l1s. 11d. elk. .
werp van werk
(j) Gewone ontwerp en laer kwaliteit materiaal...........cocvinvvnen.. 7s. 9d. elk.
~ (k) Spog- of ander langjasse vir dames, eerstegraad ......... cevessneen. 215 0d. Meer vir: syvoermgs volgens kwaliteit van sy.
egraad........ SO O N veeeas 17s, . 64, Meerwrsyvaermgsvolgenskwahtenvansy.
(lv) Hemde, Pijaras— :
(a} Manshemde slegs in vier verskillende groottes. Sonder skouerstuk, 10s. 6d. per dosyn’ m hoeveelhede * van mmstens

-eénkelgestikte; lang -of kort moue, enkel- mansjette, sonder insetsels, 100 dosyn. .

hoordjie aangeheg, toe- of oopnek, ‘met of sonder een sak - 11s. 11d. per dosyn ln k]emer hoevec!hed& 2
{b) Ditto, 5005 (a), maar dubbel gestik, enkel skoucrstuk enkel mansjette, 15s. 5d. per dosyn in hoeveelhede van minstens

insetsels 100 dosyn.

~ 16s. 10d. per dosyn in kleiner hoeveelhede.
- {¢) Ditto, soos {b), maar met enkel, of dubbelskouerstuk, enkelmans;ette 25s. 11d. per dosyn in hoeveelhcde van minstens
boordpe aangeheg, twee militére sakke _ 100 dosyn.
. 28s. 0d. per dosyn i in kleiner hoeveelhede
(d} Ditto, s00s (¢), maar met een gewone sak. tevearersassrrerannanssse 238, 1d. per dosyn i in hoeveelhede van 100 dosyn. -
24s, 6d. per dosyn vir kleiner hoeveelhede, -
(e) Tumekhemde enke!skoue!‘stuk enkelmansjette, twee boordjles, dubbel- 25s. 11d. per dosyn in hoeveelhede van 10 dosyn.
nate 27s. 4d. per dosyn vir kleiner ‘hoeveelhede,
(f) Ditto, soos (e), maar dubbelskouerstukke, enkel- of dubbelmans;etta, 35s. 0d. per dosyn.
met binnevoering, dubbelnaat.- o ;
(g) Ditto, soos (f), maar met besteafwerkmg ceravasesussansrensasesse 908, 5d. per. dosyn.

(/). Ditto, so0s {g), maar van sy of kunssy gemaak.......... - 50s. - 5d. per dosyn.
() Tumekhemde, slegs met nekbandeg, sonder boordj[es, 5008 ( f ), enkel- 28s. 0d. per dosyn.
mansjetie ;
©(jY Alle ander manshcmde nie andersins hierin voorgeskryf.............. 50s. 5d. per dosyn: 2 3
- (k) Seunshemde in reckse van slegs EroOteS. cvyveernvnrnrnrnnnennanss 125, 7d. lpg&- ddosyn in hoeveethede van minstens
' o osyn.
B ‘ ] 14s. 0d. per dosyn in 'kleiner hoeveelhede.
(1) Ditto, goedkoopste graad..........coviiiiiteiiiiidiiiiaiivineni.. 98 6, dper dosyn in hoeveelhede van minstens 100
: - dosyn, .
. ‘ ) _ ' 11s. 3d. per dosyn in kleiner hoeveelhede,
‘(m) Seuns-tuniekhemde, boon:h:e en sak...... R B R BN B 26s. 7d. per dosyn.
(n) Ditto, in ,, Interlock "-stowwe.. . ......ovviivinnnnnnn. ciseverseses 280 10d. meer per dosyn in emge soort,
(0) Alle ander seunshemde nie andersms hierin voorgeskryf............ 30s, 10d. per dosyn.
(p) Pijamas vir mans of dames............c.cuvunns R T 35s, 0d. per dosyn.
(g) Ditto, van sy of kunssy gemaak......... G T R 50s. 5d. per dosyn, = . ' v
(r) Ditto, soos {p), vir seuns of meisies. ... Eie s Vidssesivsssenass 31s. 6d. per dosyn. .
{v) Diverse—
{(a) Glmjurkbloese vir seuns of meisies, iumeksmt S S (R cevss 295, 5d. per dosyn.
REEUI SRIC 0 v 0lin b r b s actinin s mmmi s o sie s vis e eonte o0 bornin's wia momcmcaimsace 25s, 3d, per dosyn.
(5) Onderklere, frokkjes, Iang of kort moue, noubmekies oE‘ onderbroeke of  8s. 5d. per dosyn .in hoeweihede van minstens
onderrokke, halfbroekies. (Borduurwerk meer volgens waarde) 3 100-dosyn. -
: . 10s.  6d. per dosyn in kleiner hoeveelhede
(¢) Dames-oorrokke of soorigelyke voorskote.....cvvimviverinnsnn. 350 7d pgro 5103};11 :in hoeveelhede  van minstens
R ; ' 1 osyn.
_ A TR i . s, 0d. per dosyn in klemer howcellwde.
{d) Leer-gholfbaadjies of houtkapperbaadjies. ........ teviessienseaa, e 680 4d. @
IO, VT SOURS: . i s b v ae am s a iinnn b b See s s e 5 4s, 3d. elk
(e) Werk- of oorbaadjies vir gest:gte of mortgelyke drag,....ouuee 6s. 4d, elk, . .. Taoe .
(f) Tunieke, opstaankraag, ongevoer, slegs twee borssakke cersnveeseses 85 Sd.elk, . - ; L A
(2) Ditto, S00S (f), BEVORT. .. .\.vuiunn i iiriiannnnans L | | < | : . 8 :
() Ditto, s00s (g), geVoer, MOue OmMEebOOr.. .. v ive v s vnresenaanans 135, 4d, elk. Doe 1y 3 :
(i) Tumeke, offisiers-, blaasbalksakke..........covviinnnn. vossenpeinese:  LTBacu0d. el
(j) Ditto, met OMBOOTSEIS. .. v e v vv v e e e sos s o eenos e e s 20s. ' 4d. elk.
(k) Skrynwerkers- of werktu:ghmd:ges se oorpakke met borsstuk en kruls- B
bande— o
Eerstegraad......... ......... R 67s. . 3d. per dosyn.
Tweedegraad......c..v.0uhs e e S +u.. 58s. 10d. per dosyn. -
Derdegraad............. e S e Nl e . . 50s. 5d. per dosyn.
() Ketelpakke— .- B e .
Eerstegraad........... ieaerrsecassnasastasdstsaanssannnesas 545, 0d. per dosyn.
Tweedegraad.. . ....oovienreninnneenenns S N W 75s. 7d. per dosym:
Derdegraad. ..... o e S A B — 67s. 3d. pcr dosyn.

" (m) Stofjasse, fabneks;asse laboratonmnbaadnes, van wit of roomkleunge
“dril en soortgelyke rnater:ale, vir mans of vrouens— i
Oorknoopsnit. ......... heaveaaes LT g R Jor

" {vi) Ekstras—
(i) Vir wit of roomkleurlge matenale, met mtsondermg van \ dié waarna in ) (m) hlerbo Verwys wmd moet bctaa] word ieen

10 persent gevoeg by die voorgeskrewe skaal vir die soort kledingstuk wat nodig is.
(n) Var alle kledingstukke wat op-maat:gemaak moet ‘word, moet betaal word teen 20- pement gevoeg by die- voorg%krewe skaal

v1r die soort kledingstuk wat: -nodig is,.

s. d. ..
(m} Et:kette, per dosyn hemde... i 09
(iv) Ronde mansjette, per dosyn-hemder........ ek P A S P 1-1.
(v) Een gewone sak ekstra, per dosyn hemde.................. T M A RIS, T NI [
(vi) -Twee ekstra sakke met klap en plooie, per dosyn hemde. ......... W e pIIRE . e Tl A |
{vii) Skoueérbelegsels, ongevoer, per dosyn hemde, ... .. e D PP ST T
- (viii)- Skouerbelegsels, met binnevoering, per dosyn hemde......... R TR A e s e
(ix) In:dose verpak, peredosyn hemde....... L, R s T R SR e Fue 1=
(x) Sellofaan-omslae, per dosyn hemde.............. S e e e Ty T
(xi) Om karton gevou, per dosyn hemde....... e e e .. 009
(i) LosboordjieS. PET A0Sy DOOTAJIES . . v e vs v e tnsnnensitaninsionisessessoanssseneennns I T
29 SAVINGS. - 30. VOORBEHOUDE
The provisions of sections 6, 9, 10, 11, and 12 shall not apply " Die bepalings van artikel 6, 9, 10, 11 en 12. 1s nie op 'n nag-
to a night watchman. wag van toepassing nie.
- Signed at Cape Town, on “behalf of the parties, this Sth day of ‘Namens die partye hede die 5de dag van Desember 1950 in
December, 1950. Kaapstad onderteken.
- S. RoYHOYSK], 5. ROYHOYSKI,
Cha]rman of the Council. : . Voorsitter van die Raad.
~ R. CRAWFORD, . i ~ R. CrawrFORD,
Vlce Chairman of the’ Councnl L e Ondervoorsitter van die Raad.
. F. K. LigHToN, R R R R F. K. LigHTON,
Secretary of the Council, ) Selmetans van die Raad,
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ANNEXURE A, ' L
; Registered No
SUIMAIME. . Jveee e ensescnncans e AT waeiess.. Dirstnames.... ;
AATCEE, & i i v e bovasa sdvs £ o w o sbes v cave e o 3 ivie. New address
New address New address.
RECORD OF EXPERIENCE AS AT...
years months days. Basic wage y —per week.
' : Cost of Living Allowance. . _per week if employedeas. .. ——
Certified in accordance with Council's records. _
for Secretary.
Date
Signature of Employee 7
Date ; -
SusSEQUENT EXPERIENCE.
Dk ) Daté : Length of Employment. Tnitials
Factory. of Wage. of Wage. Qccupation. of .
Engagement. Leaving. ; i Months. Tide Employer.

5

NoTe.—On engagement this card must be handed to the employer, who must fill in the first three columns and retain the card. On
date of leaving, the employer must fill in the last columns and return the card fo the employee,

ANNEXURE B,

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).

Lifts at Trafalgar Place entrance are nearest to Council's office (Room No. €35).

GrAND ParaDE Centre (SixtH FLoor),
ADDERLEY STREET,
Care Town,
TeLepHONE: 2-9931.

APPLICATION FOR EMPLQYEE’S SERVICE RECORD CARD.

Name of firm

NoTte.—This form must be completed in duplicate by all new entrants to the Indus:ry after 1st October, 1949 and by all ether persons
engaged thereafter who are unable to produce a certified Service Record Card from the Council.

Name of applicant

Formerly known as

Residential address

T, Mr./Mrs./Miss..

, hereby state that I am....—.—.

of age and have had the following experience in the clothing industry :—

Occupation.

.

Name of Factory.

years

Feriod.

From. To. Total,

I have also had the fdl]owing additional experience:—

_.days as a retail or private-tailor,

(a) years months
(k) - years months
(e) years months

1 hereby declare that, to the best of my knowledge, the abave_/statemem_lis true and correct.

days as a retail or private dressmaker.

days as an ironer and/or folder in the Laundry
Trade.

. Witness.

Date.

Signature of Prospective Employee.

(For Use oF CounciL OFFICE ONLY.)

Total assessment of experience:

months e

years
Checked by

No. of Service Record Card issued

-~

-~

days.

Date

ANNEXURE C.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).

WEEKLY RETURN OF ENGAGEMENTS AND TERMINATIONS OF SERVICE.

Week Ended_.

THE SECRETARY,
InpustrIAL CoUNCIL FOR THE CLOTHING INDUSTRY (CAFE),
P.O. Box 1536, g
Care Town,

22
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Employer.

Address
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 PART L.—ENGAGEMENTS,
= < i ) ‘ ‘

Surname (Maiden First * ¥ 1 Date Trade or Remunemtion, U.L l;fel..sfog .| Insurance
name (o be given | Names ‘Race. | sax: AcfulltﬁI or Engaged. Occupa- ; Earnings Employet Fund No, .
in brackets). | (in full). Juvenile. tion. Wage. .| C. of L. Group. Gf any). (if any).
Part IL—TERMINATION OF SERVICE, .

. . _ . N
Surname (Maiden | First T I R Date | Tradeor | Remuncration. UL ;?gﬁj&f Insurance
name to be given | Names Race. | Sex Adult or | Termi- | Occupa- : . Earnings Employer Fund No.
in brackets). (in full). : * | Juvenile. | nated. tion, Wage. | C. of L. | Croup. | (ifaqy). | (ifany). -
* E=European. C=Coloured. A=Asiatic. - N=Native. 1.M=Ma!e. F=Female. ) 1 A=Adult, J=Juvenile.

Note.—Original to be marked “ Council’s Copy ™. Second to be marked “'Unemploymént Insurance Fund, P.O. Box 1052, Johan~
nesburg ™. Third to be marked * Divisional Inspector, P.O. Box 872, Cape Town ”, in terms of Registration for Employment Act.
1 hereby certify that the above persons have been engaged as from the dates specified.

THE SECRETARY,

ANNEXURE D,

Signature of Employer or Authorised Agent,

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).

Name

of Factory—

InpusTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CarE),

P.O. Box 1536,
Care Town. : : )
MONTHLY RETURN OF TRANSFERS IN OCCUPATION.
The following particalars of employees who have been transferred in occupation during the month of. 19
istra- | surname. isti : . 0ld ' New *
Regg;ra | heck Chrxst(r?__?rsl*llames Sex. Maiden | Occupa- Wage, Date of Occupa- Wage. - | Remarks.
No. letters.) in full) Names. tion. Trapsfer. |  tion. i
Date 19 Signature of Firm

ANNEXURE E,

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).

P.O. Box 1536,

Employee’s- name in full

_ You are hereby notified that

&

: : © Care TowN.
NOTICE TO TERMINATE EMPLOYMENT. :
Factory No
. notice is given you to-terminate your employment, taking effect from
{period of notice): . ;

(date) -

Employer’s Name and Address.

Signature of Employer.

Note.—Fide Section 18. Notice must take effect from the day which concludes the working week in an establishment.
Original to- be marked Employee’s Copy ™. '
Second to be marked * Employer’s Copy ™.
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ANNEXURE F.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).
RADIOGRAPHIC EXAMINATION OF ALL NEW ENTRANTS INTO THE-INDUSTRY.

Toi—

" Arrangements have been made for you to be medically examined by the Mass Radiography Service 0N
You must report to the Mass Radiography Service near the Toll Gate, Chapel Street, Cape Town, at 8.30 a.m. sharp on the above

date, taking this letter with you.  If you are late you will miss the appoiniment and it will be necessary to make a fresh one.
This letter will be stamped in the office of the Mass Radiography service and you must collect it after examination and return it to this

firm as soon as possible.

Signature
Name of firm
~ Date

STAMP OF MAss RADIOGRAPHY SERVICE.
. NoTEs..
(a) The upper portion of this form is to be completed by the employer and handed to the prospective employee.
(b) The employer should also nsert on the lower portion of this form the name of the firm and name of the prospective employee.

{¢) On receipt of the completed medical certificate below, it is to be forwarded by the employer to the Industrial Council together with
the employee’s application form for a service record card.

(To be detached by Mass Radiography Service.) _
, - Mass RADIOGRAFHY SERVICE,

CONFIDENTIAL, : ' ' Care TOWN,

Serial No.-, -
Messrs. ; L : Name of employee

The resuit of the large film is satisfactory as regards tuberculosis of the lungs and we shall not require the above-named employee
for further examination. I i 5 _ ' : :

Medical Director.

ANNEXURE G.
i INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY {CAPE).
0— : :
THE SECRETARY, . 19
P.O. Box 1536, or ' Telephone: 2-9931 (3 lines)
GrAND PAraDE CENTRE,
ADDERLEY STREET,
CareE TowN.
DEAR SIR, e .
¢ “Enclosed please find the sum of £ H - representing contributions in terms of clause 22 of the Clothing -
Agreement, as detailed below for the period ending 19 ¥
Name of firm Address
. Reruku OF EMPLOYEES. ;
Number. ) ) s . Dates -
for.week ending. ..oiuerenneaneaaeains
2 »
Total number : __ employees at 1d.-per week for.- weeks £
Add employer’s contribution of 1d. per week £
' £
To be forwarded with your cheque to the office of the Council not later than the 7th of each month.
AANHANGSEL A,
. Reg. No.-
Familienaam > Voorname.
Adres.... x Nuwe adres
Nuwe adres Nuwe adres
RegoRD VAN ERVARING op (datum)
) _jaar . k. : maande : T e e : dae.
Basiese loon- : per week. Lewenskostetoelae : per week indien in diens 48— — e
i O_orecnkomstig Raad se rekords gesertifiseer. =
' i vir Sekretaris.
Handtekening van werknemer.. : N — st Datum.—
Datum ; A il :

30
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VERDERE BRVARING.
Datum van | - i ¢ : o Du;.ll' van diens,
 Fabriek. | indiens Loon, | Datum van | g, Bedryf. _ Paraaf van
: Sekaiis vertrek. i ~ i werknemer.,
g 3 £ g L
Jare. - Maande. - Dae.
™

OPM'ERKING —By diensaanvaarding ‘moet hierdie kaart aan die werkgewer gorhandig word wat die eerste dne kolomme moet invul

en die kaart bewaar.

NYWERHE]DSRAAD V]R DIE KLERASIELYWERHE]D {KAAP}

Hysers by Trafalgar Plaoe-mgang is naaste aan

die Raad se kantoor (Kamer 635}

Naam van firma

AAN'HANGSEL B

- (SESDE VLOER),
ADD ERLEYSTRAAT

AANSOEK OM WERKNEM'ER SE DIENSREKORDKAAT{T

KAAPSTAD, -
TELEFOON

By vertrek moet die werkgewer die oorblywencle ko]omme invul en die kaart aan clle werknemer temggee

GRAND PARADE-SENI'RUM, "

2—993 l

. LE'r Wer.—Hierdie yorm 'moet in tweevoud deur alle nuwelmge in die nywerheid na 1 Oktober.1949. mgevul word asook deur alIe
ander persorie wat daarna in- chens geneem word wat nie ’n gcsernﬁseerde d:ensrekorc{kaart van dre Raad kan voorlé nie,

Naam van apphkanf
Voorheen b;ken
Woonadres........

Ek nmr}mevr.!mej 3

.Naam wm: fabr!ek. ' %

Bedryf. .

. ery. mg .. ., verklaar hlermee dat ‘:k
- roudis-en ondenrermelde aring-in die kleraswnywerhmd gehad het--w B scuns

Tydperk.

Vanm. : i .o

Tor. e

Totaal.

Ek het ook ondergenoemde bykomcnde ervaring gehad —

; dae as 'n. klemhand@l- of prlvate kleremaker.

¢ (a) jaar maande
(b) ...jaar ..maande daeas nk]emha,ndel- of private kostuumma,ker,
(c) ~jaaft maande dae asl;ed st;yker enfof opvouer m die wasserys
. vy
Hlermee verk]aar ek dat tot d1e beste van my wete, bostaande verklarmg waar en reg is,
Getuie, - Datu_m. Handtekening van . voornemcnde
. ~ werknemer.
“(SLEGS VIR K ANTOORGEBRUIK.) _ _
Berekenmg van totale ervarmg % jaar . ' . maagde__‘é.e_ 2 dae
- Nagegaan deur-. : ;
No. van dJensrekordkaart u:tgerelk - B ‘Datmn . i
AANHANGSEL C. _ :
_ NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID {KAAP).
WEEKLIKSE __OPGA_WE VAN INDIENSNEMING EN. DIENSBEEINDIGING.’
Week gegindig ' z
DIE SEKRETARIS, Werkgewer:
INYWERHEIDSRAAD VIR DIE KLERASII:NYWERHEID (KAAP), :
Possus 1536, Adres {
KMPSTAD. .
'  DEeL 1—INDIENSNEMING.
' Familienaam | - ; © | Datim s  Besoldiging.. Naam van ' Verseke-
(nooiensvan Voorname | * T Volwas- van Bedryf § .| W.B.- | vorige |ringsfonds-
moet in (voluit). | Ras. |Geslag| sene of | indiens- | of vak. Lewens- | verdienste- | werkgewer| nommer
hakies kom), = : jeugdige. | neming. |~ ~ | Loon. ‘koste- groep. | {as daar | (as daar
: . . : . toelae. ' een was)."| een’is).

3
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DrerL . —IMENSBEEINDIGING.

Familienaam 1 Datum Bésoldigng. Naam van | Verseke-
(nooiensvan Voorname | ¥ R Volwas- van Bedryf W.B.- vorige |ringsfonds~
moet in (voluit). | Ras. |Geslag| sene of beéin- of vak. Lewens- |verdienste- werkgewer | nommer
hakies kom). jeugdige. diging. Loon. koste- groep. (as daar | (as daar

) toelae. een was). | een is).

* B=Blanke., K=Kleurling. A=Asiaat. N=Naturel, T M=Manlik. V=Vroulik. i Vol.=Volwasse. J=Jeugdige.
LeT WeL.—Qorspronklike moet ,, Raad se kopie  gemerk word. Tweede moet ,, Werkloosheidbystandsfonds, Posbus 1052, Johan-
nesburg * gemerk word, Derde moet kragtens Wet op Registrasie vir Werk gemerk word; ,, Afdelingsinspekteur van Arbeid, Posbus 872,

Kaapstad ™. ) o :
Hiermee sertifiseer ek dat bogenoemde persone op die genoemde datums in diens geneem is.

Handiekening van werkgewer of gemagtigde
verteenwoordiger.

. AANHANGSEL D.

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP),

Naam van fabrisk

DIE SEKRETARIS,
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP),

Poseus 1536,
KAapsTaD, )
: . MAANDELIKSE OPGAWE VAN OORPLASINGS IN BEDRYF.
Hieronder volg besonderhede van werknemers wat gedurende die maande 19...— van een bedryf na *n ander
oorgeplaas isi— i &
Regis- | Familienaam Voorname Geslag. | Nooiensvan. &Jdl;lsgr? Loon. Datum van | Nuwe Loon, | Opmerkings.

trasieno. | (in blokletters). | (eerste voluit). oorplasing, | bedryf.

Datuni... 19 Handtekening van firma

AANHANGSEL E.

NYWERHFIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP).

Possus 1536,
Kaarstan,
_ _ 7 KENNISGEWING OM DIENS TE BEEINDIG. '
Werknemer se paam voluit .
Fabricksnommer
U word hiermee in kennis gestel dat kennis aan u gegee word om u diens te bedindig, met

: (Tydperk van kennisgewing.)

ingang van i
: (datum)

Werkgewer se naam en adres.

Werkgewer se handtekening.

Letr WeL.—Sien artikel 18. Kennis moet van krag wees van die dag af wat die werksweek van "n inrigting afsluit.
Oorspronklike moet ,, Werknemer se kopie  gemerk word.
Tweede moet ,, Werkgewer se kopie ” gemerk word,

AANHANGSEL F.
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP).
RADIOGRAFIESE ONDERSOEK VAN ALLE NUWELINGE IN DIE NYWERHEID.

Reélings is getref dat u medies op deur dic Massa-radiografiediens ondersoek word,
U moet u presies om 8.30 vm. op bogenoemde datum by die Massa-radiografiediens, naby die Teolhek, Kapelstraat, Kaapstad,
aanmeld,‘ en hierdie brief saamneem. As u laat is, sal u die afspraak misloop en dit sal dan nodig wees om "n nuwe te maak.
Hierdie brief sal in die kantoor van die Massa-radiografiediens gesternpel word en u moet dit na die ondersoek terugkry en dit so gon
moontlik aan hierdie firma besorg. i :
Handtckening

Naam van firma.
STEMPEL VAN NASSA-RADIOGRAFIEDIENS. Datum.

32
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-OPMERKINGS,.
i (@) Die boonste gedeelte van hierdie vorm moet deur die werkgewer ingevul en aan die voornemende werknemer corhandig
WOl
) [l)m werkgewer moet ook die naam van die firma en dié van die voornemende werknemer op die onderste gedeelte van hierdie
vorm invu
(¢) By ontvangs van die ingevulde mediese sertlﬁkaa: hieronder, moet dit dzur die werkgewar aan die Nywerheidsraad gestuur word,
tesame met die werknemer se vorm van aansoek om ’n diensrekordkaart,

B (Moet deur Massa-radiografiediens afgeskeur word.)
VERTROULIK. _ :

MASSA-RADIOGRAFIEDIENS,
K AAPSTAD,
Reeksnommer:
Menere

Naam van werknemer

Die mtslag van die groot film is bevredigend wat tubsrkulose van die longe betref, en ons sal bozrenoemd\. werknemer nie vir verdere
ondersoek nodig hé nie.

A . Mediese Direkteur,

AANHANGSEL G,

_ /
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP).

DI SEKRETARIS,
Poseus 1536, of
GRAND PARADE-SENTRUM,
ADDERLEYSTRAAT,
KAAPSTAD.
MENEER, )
Ingeslote vind u die bedrag van £ : : wat die bydraes ingevolge klousule 22 van die Klerasie-ooreenkoms
verteenwoordig en waarvan besonderhede hieronder verstrek word vir die tydperk gegindig .

Naamy van firma Adres
OPGAWE VAN WERKNEMERS.

. JRE

Telefoon: 2-9931 (3 Iyne).

© Getal. Datum,

i wedk pelindig s e s e

2y 2 LR I R R I A P

3 Led

sarsssresensasny sarsamw

3 »

SesEssssRasssaa TN .

Pl M sessssamssas

Totale getal

Werknemers teen 1d, per week vir—..weke £

Voeg werkgewer se bydrae van 1d. per week

per werknemer by.......... T e £
£

Moet tesame met u tjek uiterlik die 7de van elke maand aan die kantoor van die Raad. aangestuur word.

A

st e rmmintsr—

-

%k No. 902.] [13 Apsil 1951.

WET OP FABRIEKE, MASIINERIE EN
BOUWERK, 1941.

% No. 902.] [13 April 1951.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941. -

' CLOTHING (CAPE). KLERASIENYWERHEID (KAAP).

1. Barenp Jacosus ScHopMAN, Minister of Labour, Ek, BAREND JACOBUS SCHOEMAN, Minister van:Arbeid,

hereby in terms of sub-section (1) of section twenty-two
of the Factories, Machinery and Building Work Act,
1941, declare the provisions of the Agreement and notice,
relating to the Clothing Industry, Cape. published under
Government Notice No. 901 of the 13th April, 1951, to
be not less favourable to the persons whose hours of
work are regulated thereby than the relative provisions
of the said Act.

B. J. SCHOEMAN, ;
Minister of Labour.

handelende kragtens subartikel (1) van artikel twee-en-
rwintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, verldaar hierby dat die bepalmgs van die Qoreen-
koms en kennisgewing in verband met die Klerasienywer-
' heid, Kaap, bekendgemaak by Goewermentskennisgewing
No. 901 van 13 April 1951 nie vir die persone wie se
werkure daarby gereél word minder gunstig as die ooreen-
stemmende bepalings van genoemde Wet is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

Buv U.ni:Qn __Loan Cert‘ificafes

Koop Uniesleningserfif'i?kate
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Reading matter for Farmers!

The Department of Agrlculture Preforra issues  the
followm_g publication ;(.ln English and " Afrikaans) in. the -
interest of farmers an'd-"r'hé agricultural industry generally-—

SUBSCRIPTIONS

in the Union, South West Africa,

Bechuanaland Protectorate, South-

ern and Northern Rhodesia, and -

Mogambique, 5s. per annum, post
feee (otherwise 7s. 6d. per annum).
Subscriptions - may be posted
direct to the Government Printer,
Pretoria, or handed in at any
Maglstrate s Office or Post Office.

FARMING

F A RMIN G_
in South Africa

A monthly Journal of short practical arncles, notes,
etc, designed particularly for farmers who want
sound, departmental advice in plain, non-technical

_ language . . . Every farmer should keep in

" touch with his Department of Agriculture, and

 obtain the advice it is able to give by reading—

IN SOUTH AFRICA

Leesstof vir Boerel

Die Landboudepartement Pretoria, gee die volgende

blad uit (in Afrikaans en Engels) in belang van boere

en die Landboubedryf in die a]gemeen-—

INTEKENGELD

indie Unie, Suidwes-Afrika, Bechu-
analand Protektoraat, Suid- en
Noord-Rhodesié en Mozambique,
5s, per jaar, posvry (anders 7s. &d.
per jaar). '
Intekengeld kan direk aan die
Staatsdrukker, Pretoria, gepos of
in 'n magistraatskantoor of pos-
kantoor oorhandig word.

BOERDERY

BOERDERY
in Suid-Afrika

" 'n Maandblad met kort, praktiese artikels, aanteke-
nings, ens, spesiaal bestem vir boere wat goele,
- departementele advies in eenvoudige, nie-tegniese
taal wil hé . . . . Elke boer behoort met sy -
. landboudepartement in voeling te bly en die advies
te verkry wat dit in staat is om te gee deur—

IN SUI D'A FRIKA te lees .
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The Government Printer, Pretoria. K Die Staatsdrukker. Pretoria.




