UNIE VAN SUID-AFRIKA
UNION OF SOUTH AFRICA

(As'n Nuusblad by die Poskantoor Geregistreer)

BUITENGEVVONE' RY
Staatskoevant
Gobernment Gasette

EXTRAORDINARY

(Registered at the Post Office as a Newspaper)

Vor. CLXIX.] PRYS 6d. PRETORIA

1 AUGUSTUS
> 1 AUGUST

1952, PRICE 6d.

~ [No. 4899

Alle Proklamasies, Goewerments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-
bohoek met 'n % gemerk.

GOEWERMENTSKENNISGEWINGS.

All Proclamations, Government and General Notices publis
for the first time, are indicated by a * in the left-hand upi
corner.

GOVERNMENT NOTICES.

Onderstaande Goewermentskennisgewings word  vir

algemene inligting gepubliseer : —
DEPARTEMENT - VAN ARBEID.

——
3%k No. 1752.] [1 Augustus 1952,
NYWERHEID-VERSOENINGSWET, 1937. .

WAS- SKOONMAAK- EN KLEURNYWERHEID
(KAAP).

- Ek, QBAR-EN'D JacoBus SCHOEMAN, Minister van Arbeid,
verklaar hierby—.

(a) kragtens subartikel (1) van artikel agt-en-veertig van
die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
verskyn en op die Was-, Skoonmaak en Kleur-

- nywerheid (Kaap) betrekking het, vanaf die tweede
Maandag na die datum van bekendmaking van
hierdie kennisgewing en vir die tydperk wat agtien
maande vanaf genoemde tweede Maandag eindig,
bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde Ooreenkoms aan-
gegaan het en vir die werkgewers en werk-
nemers wat lede van daardie orgamsasw of daardie
vereniging is;

(b) kragtens subartikel (2) van-artikel agt- en-veertig van
genoemde Wet, dat die bepalings vervat in klou-
sules 3 tot en met 19 en 23 tot en met 26 van
genoemde Qoreenkoms vanaf die tweede Maandag
na die datum van bekendmaking van hierdie
kennisgewing en vir die tydperk wat agtien maande
vanaf genoemde tweede Maandag cindig, bindend
is wvir die ander werkgewers en werknemers
betrokke by of in diens in genoemde nywerheid, in
die magistraatsdistrikte Bellville, die Kaap, Paarl,
Slmonstad Somerset- Wes Stellenbosch en Wyn-
berg; en

(o) kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet, dat die bepalings vervat in klou-
sules 3 tot en met 19 en 23 tot en met 26 van
genoemde Qoreenkoms vanaf die tweede Maandag
na die datum van bekendmaking
kennisgewing en vir die tydperk wat agtien maande
vanaf genoemde tweede Maandag emd1g in die
magistraatsdistrikte  Bellville, die -Kaap, Paarl,
Simonstad, Somerset-Wes, Stellenbosch en Wyn-
berg mutatis mutandis van toepassing is ten opsigte
persone wat nie by die woordomskrywing ., werk-
nemer > vervat in artikel een van: aenoemde Wet,
ingesluit is nie.

B. J. SCHOEMAN,
© Minister van Arbeid.

A—4538

van hierdie

The following Government Notices are pubhshecl for
general information : —

DEPARTMENT OF LABOUR.

% No. 1752.] [1 August 1952,
INDUSTRIAL CONCILIATION ACT, 1937.

LAUNDRY, CLEANING AND DYEING INDUSTRY
(CAPE).

1, BAReEND JacoBUS SCHOEMAN Minister of Labour, do
hereby—

(@) in terms of sub-section (1) of sectlon forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Laundry, Cleaning and Dyeing Industry (Cape),
shall be binding from the second Monday after the
date of publication of this notice and for the period
ending eighteen months from the said second
Monday upon the employers’ organisation and
trade union which entered into the said Agreement
and upon the employers and the employees who
are members of that organisation or that union;

(b)-in terms of sub-section (2) of section forty-eight of
the said Act, declare that the provisions containee
in clauses 3 to 19 (inclusive) and 23 to 26 (inclusive)
of the said Agreement shall be binding from the
second Monday after the date of pubhcanon of
‘this notice and for the period ending eighteen
months from the said second Monday, upon the
other employers and employees engaged oF
employed in the said industry in the magisterial
districts of Bellville, the Cape, Paarl, Simonstown,
Somerset West, Stellenbosch, and Wynberg; and

(¢) in terms of sub-section (4) of section forty-eight of
the said ‘Act, declare that in the ‘magisterial
districts of Bellville, the Cape, Paarl, Slmonstown
Somerset West, Stellenbosch and Wynberg and
from the second Monday after the date of publica-
tion of this notice and for the period ending
eighteen months from the said second Monday, the
provisions contained in clauses 3 to 19 {inclusive
and 23 to 26 (inclusive) of the said Agreement sh
mutatis mutandis apply in respect of such persons
as are not mcluded in the definition of the expres-
sion “employee” contained in section one of the
said Act.

B. J. SCHOEMAN,
Minister of Laboun
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BYLAE.

NYWERHEIDSRAAJj VIR DIE , WAS-, SKOONMAAK- EN
KLEURNYWERHEID (KAAP).

OOREENKOMS
ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,
aangegian en gesiuit deur en tussen
. Cape Town and District Laundry, Cleaners” and Dyers’
2 Association ™

(hierna ,die werkgewers” of , die werkgewersorganisasie”

genoem), aan die een kant, en

,» National Union of Laundering, Cleaning and Dyeing Workers ”
(hierna ,, dic werknemers™ of ,, die vakvereniging™ genoem), aan
die ander kant:

|. BesTEK EN TOEPASSING VAN OGREENKOMS.

Die bepalings van hierdie Ooreenkoms moet in.die magistraats-
distrikte  Bellville, Die Kaap, Wynberz, S.monstad, Faarl,
Somerset-Wes en Stellenbosch nagekom word deur al die lede
van die werkgewersorganisasie wat die was-, skoonmaak- en
kleurnywerheid uitoefen en deur al die lede van die vakvereniging
wat in die bedryf in diens is.

2. TERMYN VAN TOEPASSING VAN (QOREENKOMS.

Hierdie Qoreenkoms tree in werking op 'n datum wat kragtens
artikel agt-en-veertig van die Wet deur die Minister van Arbeid
bepaal word en bly van krag vir 'n tydperk van agtien maande
of vir die tydperk wat hy vasstel.

3. WOORDBEPALING.

(1) Uitdrukkings wat in hierdie ooreenkoms gebesig en in die
Nywerheid-versoeningswet, * 1937, omskryf word, het dieselfde
betckenis as in daardic Wet; verwysing na °n wet sluit clke
wysiging van so 'n wet in en, tensy daar 'm ander bedoeling biyk,
sluit woorde van die manlike geslag cok vroue in; voorts, tensy
dit met die samehang in stryd is, het onderstaande uitdrukkings
die navoigende betekenisse: —

» Wet 7, die Nywerheid-versoeningswet, 1937;

» ketelbediener ¥, 'n werknemer wat 'n stoomketel stock en die
waterstand en stoomdruk op peil hou;

» besteifingwerwer ', 'n werknemer (behalwe 'n ontvangdépot-
dienaar of afleweringsbode) wat eerste besteliings of nabestel-
lings vir die was en stryk, droogskoonmaak of kleuring van
goedere van huis tot huis aanvra, versoek of werf en gemagt g
1s om .goedere wal gewas en gestryk, skoongemaak of
gzkleur moet word, op te haal, goedere aan kiante af te
lewer en betaling ten opsigte daarvan aan te neem, en toesig
oor die werk van ‘n bestelwaman uit te oefen;

» l0s werknemer ”, ’'n werknemer wat op hoogstens drie dae
in n week by dieselfde werkgewer in diens 1s; o
» Onderbaas ”, 'n werknemer wat, cnder toesig van 'n voorman,
voorvrou, skoonmaker of kleurder, die opsig oor 'n groep

of afdeling werknemers het;

» Dasiener 7, 'n werknemer wat goedere nasien met die doel
om dre nommers waarmee die goedere gemerk s, vas te
stel en die goedere wat aldus gergerk is, met die lys van
die klant of met die firma se faktuur te vergslyk voor enjof
na die prosesbehandeling van daardie goedere, en wat
gemagtig is om, onder toesig van 'n faktuurklerk, die
fakture vir die goedere in te vul of die pryse daarvoor toe

te wys; .

w Dasicner, gekwalifiseer,” ’n nasiener met minstens ’'n  jaar
ervaring; : .
» hasiener, ongekwalifiseer,” °n nasiener met minder as 'n jaar

ervaring,

» Dasienerassistent of afroeper”, 'n werknemer wat pakkette
of bondels goedere wat gewas en gestryk, skoongemaak of
geldeur moet word, ocopmaak en die goedere vir die

~ nasiener uittel of afroep; - i

w»Skoonmaker ¥, 'n werknemer wat die beheer en toesig het
cor die werk van werknemers belas met die skoonmaak van
goedere deur middel van die bensien-, droogskoenmaak- of
natwasproses in die droogskoonmaakafdeling van °n inrigting,
en verantwoordelik is vir die toepaslike soort behandeling

- om kolle of viekke uit goedere te verwyder, en wat self
gemagtig is om daardie werk te doen;

o skoonmaker, gekwalifiseer,” 'n skoonmaker met minstens vyt
jaar ervaring;

» Skoonmaker, ongekwalifiseer,
vyl jaar ervaring;

wklerkiike werknemer ™, 'n werknemer wat nie 'n telefonis, 'n
nasiener, ‘'n merker, 'n ondersoeker en verpakker, 'n ontvang-
dépétdienaar of 'n faktuurklerk is nie en wat skryfwerk,
tikwerk of °n ander soort klerklike werk doen, en shiit 'n
kassier, 'n magasynman en 'n versendingsklerk in:

o Klerklike werknemer, manlik, gekwalifiseer,” "n manlike klerk-
like werknemer met minstens vyl jaar ervaring;

s kierklike werknemer, manlik, ongekwalifiseer,” 'n manlike
kletklike werknemer met minder as vyf jaar ervaring;

o klerklike werknemer, vroulik, gekwalifiseer,” 'n  vroulike
klerklike werknemer met minstens vier jaar ervaring;

w klerklike werknemer, vroulik, ongekwalifiseer,” 'n vroulike
klerklike werknemer met minder as vier jaar ervaring;

» Raad ", die Nywerheidsraad vir die Was-, Skoonmaak- en
Kleurnywerheid (Kaap);

» versendingsklerk ”, °n werknemer wat pakkette wat klaar
byeengeplaas is, onivang en vir die versending daarvan ver-
antwoordelik is;

2
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i skoonmaker met iminder as

SCHEDULE.

INDUST'RIAL. COUNCIL FOR THE LAUNDRY, CLEANING

AND DYEING INDUSTRY (CAPE).

AGREEMENT
in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the
Cape Town and District Laundry, Cleaners’ and Dyers’
- Assaciation

(hereinafter referred to as “the employers ™ or *the employers’
organisation ™), of the one part, and the ]
National Union of Laundering, Cleaning and Dyeing Workers

{hereinafter referred to as “the employees™ or *“the trade
union ™), of the-other part,
1. SCOPE AND APPLICATION OF AGREEMENT.
The terms of this Agreement shall be observed in the

Magisterial Districts of Bellville, the Cape, Wynberg, Simonstewn, .
Paarl, Somerset West and Stellenbosch, by all members of the
employers’ organisation who are engaged, and all members of
the trade union who are employed in the Laundry, Cleaning and
Dyeing Industry. . .

2. PER1OD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be fixed by the Minister of Labour in terms of section forty-eight
of the Act, and shail remain in-force for a period of eighteen
months or for such period as may be determined by him,

3. DEFINITIONS.

(1) Any expressions used in this Agreement which are defined
in the Industrial Conciliation Act, 1937, shall have the same
meanings as in that Act; any reference to an Act shall include
any amendment of such Act, and unless the contrary intention
appears, words importing the masculine gender shall include
females; further, unless inmconsistent with the context—

“ Act” means the Industrial Conciliation Act, 1937

“ boiler attendant” means an employee engaged in firing a
boiler and maintaining the water-level and steam pressure;

“canvasser ¥ means an emplovee, other than a receiving depot
assistant, or messenger boy, who on a house to house round
is engaged in Inviting, soliciting or canvassing a new or
repeat order for goods to be iaundered, dry-cleaned or dyed
and who may collect goods for laundering, cleaning or
dyeing and may deliver goods to customers and accept
payment in respect thereof; and who may supervise the work
of a vanman; *

“ casual employee” means an employee who is employed by
the same employer on not more than three days in any
week;

“ chargehand ” means an employee who, under the supervision
of a foreman, forewoman, cleaner or dyer is in charge of a
group or section of employees: )

“ checker ” méans an employee engaged in checking articles for
the purpose of verifying the numbers marked on the articles
and to check the articles so marked with the customer’s list
or firmy's invoice before and/or after the processing of such
articles, and who may, under the supervision of an invoice
cierk, invoice or price such articles;

‘“ checker, qualified,” means a checker whe has had not less
than one year’s experience;

“ checker, unqualified,” means a checker who has had less than
one year's experience;

- “ checker’s assistant or caller-out ” means an employee engaged

“in opening up parcels or bundles of articles to be laundered,
cleaned or dyved and counting out or calling over such articles
to the checker;

“cleaner 7 means an emplovee who directs and supervises the
work of employees engaged in cleaning articles by the spirit,
dry cleaning or wet washing process in the dry cleaning
section of an establishment, and who is responsible for the,
nature of the treatment to be employed in removing spots or
staing from articles; and who may himself engage in such
work;

“ cleaner, qualified,” means a cleaner who has had not less.
than five years’ experience; '

* cleaner, unqualified,” means a cleaner who has had less than
~ five years’ experience; .
“clerical employee” means an employee, other than a
telephone operator, checker, marker, examiner and packer,
receiving depot assistant or invoice clerk, engaged in
writing, typing or other form of clerical work, and includes

a cashier, storeman and despaich clerk;

“clerical employee, male, qualified,” means a male clerical
employee who has had not less than five years’ experience;
*clerical employee, male, unqualified,” means a male clerical
employee who has had not less than four years’ experience;

“ clerical employee, female, qualified,” means a female clerical
employee who has had not less than four years’ experience;
“clerical employee, female, ungualified,” means a female
clerical employee who has had less than four vyears

experience;

“Council” means the Industrial Council for the Laundry,
Cleaning and Dyeing Industry (Cape);

“despatch clerk” means an employee who receives parcels
already assembled, and who is responsible for the despatch
thereof; : ' :
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", dierevoertuigdrywer , *n werknemer wat diere en/of voertuic
skoonmaak, dierevoertuic dryf, en goedere oplaai, aflaai,
“"aflewer en ophaal; * _
» motorvoertuigbestuurder *, 'n werknemer (behalwe 'n bestel-
- lingwerwer) wat 'n motorvoertuig bestuur en wat, benewens
die voertuig. te bestuur, geld wat van klante ingevorder word,
kan ontvang, by die toepassing van welke omskrywing daar

onder ,,’n motorvoertuig bestuur” ook begrepe is al die.

. tyd wat deur die besturing in beslag geneem word,.al die
tyd wat die bestuurder aan weik in verband mte die voertuig
of die vrag bestee, en al die tyd wat hy op sy pos gereed
moet bly om te bestuur—, en wat gemagtig is om goedere
wat gewas en gestryk, skoongemaak of gekleur moet word,
op te haal en sulke goedere af te lewer;

. kleurder ”, 'n werknemer wat belas is met die toepassing van,
enfof die beheer het ocor, of verantwoordelik s vir die
kleuringsproses,  met inbegrip van die kleurmenging en die
regulering van dle kleurseloplossing se temperatour;

»inrigting ”, 'n perseel waarin of in verband waarmee een of
meer werknemers in die was-, skoonmaak- of kleurnywerheid
in diens is, en sluit 'n ontvangdépdt in;

s»ondersoeker ", 'n werknémer wat goedere wat gewas en
gestryk, skoongemaak of gekleur is, masien om foute of
beskadigde plekke te soek na -behandeling volgens die
betrokke prosesse; :

» ondersoeker, gekwalifiseer,” 'n ondersoeker met minstens ses

maande ervaring; : :

» ondersoeker, ongekwalifiseer,” 'n ondersoeker met minder as
ses maande ervaring; .

servaring ”, ‘n werknemer se gehele dienstyd in die bepaalde
werk wat hy doen of al sy dienstydperke daarin;

» voorman ", 'n werknemer wat die opsig oor die werknemers’

in ’n inrigting het en wat beheer oor sulke werknemers uit-
oefen en daarvoor verantwoordelik is dat hulle hul werk
behoorlik doen;

", voorvrou”, ‘n werknemer wat die opsig oor die vroulike
werknemers in ’'n inrigting het en daarvoor verantwoordelik
is dat hulle hu! werk behoorlik doen;

»algemene werknemer ™, 'n werknemer wie se werk net is
om kilere se sakke om te keer, omslagkante te borsel, goedere
in die inrigting- op te hang, kledingstukke aan te dra, persele
te vee en skoon te maak, saam met 'n motorvoertuig-
bestuurder of bestellingwerwer te gaan net om die bestelwa
se yrag tydens afwesigheid van die bestuurder of bestelling-
werwer op te pas, of om bestelwaens te was en skoon te
maak wanneer die bestuurder of besteliingwerwer ander
werk doen; :

- hoedeblokker en/of -fatsoeneerder™, n werknemer wat
hoed, nadat dit skoongemaak is, blok enjof siryk en/of
fatsoeneer; ) :

» hoedeblokker enfof -fatsoeneerder, gekwalifiseer,” 'n hoede-
blokker enjfof -fatsoeneerder met minstens ses maande
ervaring;

» hoedeblokker en/of -fatsoeneerder, ongekwalifiseer.” *n hoede-
blokker en/of -fatsoeneerder met minder as ses maande
ervaring; _ T

,» blindstopper 7, ’n-werknemer wat ’'n kledingstuk of ieis anders
watl uit geweefde of gebreide materiaal gemaak is, met die
hand of met 'n masjien heelmaak of herstel deur toepassing
van die hermelyn-, fyndraad- of fynstopproses (na gelang
van hoe die materiaal geskeur of beskadig is), waaronder
ook begrepe kan wees die heelmaak van sykouse of ander
kousstofware deur middel van deurtrekking van die gebreekte
drade; ) :

» blindstopper, gekwalifiseer,” °n  blindstopper met minstens
twee jaar ervaring; _

» blindstopper, ongekwalifiseer,” °n bl'ndstopper met minder as
twee jaar ervaring; :

, faktuurklerk ™, 'n werknemer wat goedere, en die pryse daar-
voor. op die faktvur van die firma inskryf;

5 faktuerklerk, g@k'waliﬁseer,” 'n faktuurklerk met minstens
twee jaar ervaring;

» faktuurklerk, ongekwalifiscer,” 'n faktuurklerk met minder as
twee jaar ervaring; .

»stryker ™, 'n werknemer wat gosdere met 'n handstrykyster
Stryk; :

» stryker, gekwalifiseer,” in die droogskoonmaakafdeling van
die bedryf, 'n stryker met minstens 'n jaar ervaring;

» stryker, ongekwalifiseer,” in die droogskoonmaakafdeling van
die bedryf, 'n stryker met minder as ’n jaar ervaring;

» stryker, gekwalifiseer.” in die wasseryafdeling van die bedryf,
‘n stryker met minstens drie maande ervaring;

» stryker, ongekwalifiseer,” in die wasseryafdeling van die bedryf,
'n stryker met minder as drie maande ervaring;

w Was-, skoonmaak- en kleurnywerheid,” of ,, die bedryf”, die
bedryf waarin ~werkgewers en werknemers in onderlinge
betrekking tot mekaar staan met die doel om alle soorte
geweefde, gespinde, gebreide of gehekelde materiaal, of
goedere wat van sodanige materiaal vervaardig is (met
inbegrip van stoffeerwerk of gestoffesrde goedere), te was en
te stryk, skocn te maak of te kieur, en siuit elke bedrywig-
heid in wat daarmee in-verband staan of daaruit voortspruit,
indien dit deur sulke werkgewers en hulle werknemers Verrig

- word;

LI

t

*driver of an animal-drawn vehicle ™ means an’ employee who
cleans animals and/or vehicles, drives animal-drawn vehicles,
loads and unloads, and delivers and collects goods;

“driver of a motor vehicle” means an employee other than a
canvasser engaged in driving a motor vehicle and who, in
addition to driving, may receive money collected from
customers, and for the purposes of this definition * driving
a motor vehicle” inciudes all periods of driving and any
time spent by the driver on work connected with the vehicle
or the load, and all periods during which he is obliged to-
remain at his post in readiness to drive, and who may
coliect goods for laundering, cleaning and dyeing, and who.
may deliver such goods; ¥ T a4

“dyer” means an employee who is engaged in andjor is in
charge of and responsible for the process of dyeing, including -
the mixing of colours and the regulation of the temperature
of the dye solution; : E

“ establishment ™ means any premises in or in connection with
which one or more employees are employed in the launder-
ing, cleaning or dyeing trade and includes a -receiving depot;

“examiner ” means an employee engaged in examining for
faults or blemishes articles which have been laundered,
cieaned or dyed after the completion of the processes
involved;

* examiner, qualified,” means an examiner who has had not
. lese than six months’ experience; ) -

“examiner, unqualified,” means an examiner -who has had less
than six months’ experience;

" experience ¥ means the total period or periods of employment
which an employee ‘has had in the particular occupaticon in
which he is engaged: 5

*foreman” means an employee who is in charge of the
employees In an establishment, who exercises control over
such employees and who is responsible for the efficient
performance of their duties;

“ forewoman” means an employee ‘who is in charge of the
female employees in an establishment and who is responsible
{or the efficient performance by them of their duties;

* general worker ” means an employee who is restricted to the
following duties: — : . .

Turning out pockets; brushing turnups; “hanging up’
articles in the factory, carrying garments, sweeping and
. cleaning premises, accompanying a driver of a motor
vehicle or canvasser exclusively for the purpose of keeping
waich on the contents of the van during the absence of

© such driver or canvasser; or while the driver or canvasser
is otherwise engaged; washing and cleaning delivery vans;

“hat blocker and/or shaper® means an employee engaged in
blocking and/or ironing and/or shaping a hat after it has
been cleaned; -

“hat blocker and/or shaper, qualified,” means a hat blocker
and/or shaper who has had not less than six moaths’
experience;

“hat blocker and/or shaper, unqualified,” means a hat blocker
and/or shaper who has had less than six months’ experience;

“ imvisible' mender ” means an employee engaged in mending or
repairing a garment or other article composed of woven or
knitted material by hand or machine, using the stoating,
fine-drawing or rentering process according to the kind of
tear or damage to the material, and may include the mending
of silk or other hosiery by drawing through the broken
threads; -

*invisible mender, qualified,” means an invisible mender who
has had not less than two years’ experience;

*invisible mender, unqualified,” means an invisible meader

_ who has had less than {wo years’ experience; :

“invoice clerk” means an employee engaged in entering up
and pricing articles on the firm’s invoice: 2

" inveice clerk, gualified.” means an invoice clerk who has had
not less than two years’ experience; -

“invoice clerk, unqualified,” means an invoice clerk who has
had less than two years’ experience;

“ironer” means an employee engaged in ironing articles with
a hand iron; .

*ironer; gualified,” in the dry cleaning section of the industry,
means an ironer who has had not less than one years’
experience; ) st '

*ironer, ungualified,” in the dry cleaning section of the

industry, means an ircner who has had less than one year's o

experience; :

“ironer, qualified,” in the laundry section of the industry;
means an ironer who has had not less than three months’
experience; . '

*ironer, unqualified,” in the laundry section of the industry,
means an ironer who has had less than three months’®
experience; )

* Laundry, Cleaning and Dyeing Industry® or * Industry”
means the industry in which employers and employees are
associated for the purpose of laundering, cleaning or dyeing-
all types of woven, spun, knitted or crocheted fabrics, or
articles made frem such fabrics including upholstery or
upholstered articles, and inciudes all operations incidental
thereto or consequent thereon, if carried out by such
employers and their employees;
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, masjienbediener of -oppasser”, 'n werknemer wat 'n krag-
masjien bedien, oppas, aansit of stopsit, en wat die masjien
kan voer of daarvan afneem, en die uitdrukking ,,’n masjien

bedien of oppas” dra 'm ooreenstemmende betekenis;

., onderhoudman , *n werknemer (behilw; ’n werktuigkundige)
wat herstelwerkies en klein verstzllings aan masjinerie,
bekryfsinstallasies, geboue of ander toerusting doen;

,, mangelbediener 7, 'n werknemer wat 'n mangel bedien, en
shitt iemand in wat die goedere uitckud, gereedmaak, inlaat,
opvang of vou;

,merker]”, 'n werknemer wat goedere vir uitkenning merk en
gemagtig is om pakkette of bondels cop’ te mank voordat
hy die inhdud daarvan merk, en aantekening in die firma se
faktuur of op die klant se lys te maak van die toestand en
die beskrywing van- die goedere wat ontvang word; met
dien verstande dat wanneer goedere reeds gemerk is, die
werknemer ook nog kan vasstel of die betrokke merke met
die firma se fakiuur of met die klant se lys ooreenkom;

» merker, gekwalifiseer,” 'n merker met minstens ses maande
ervaring;

,, merker, ongekwalifisesr,” 'n merker met minder as ses
maande ervaring;

» werktuigkundige ”, 'n werknemer wat 'n geskoolde vakman
of ambagsman 1s;

,» werktuigkundige se handlanger”, 'n werknemer wie se werk
dit is om, onder die toesig van 'n werktuigkundige of ‘n
onderhoudman, die een of ander van hulle by die aanbring
van Kklein verstellings aan masjinerie en bedryfsinstallasies
behulpsaam te wees, of masjinerie en bedryfsinstallasie te
ghries en te olie; ‘

,» werktuigkundige se handlanger, gekwalifiseer,” 'n- werktuig-

~ kundige se handlanger met minstens drie maande ervaring;

. werktuigkundige se handlanger, ongekwalifiseer,” 'n werktuig-
kundige se handlager met minder as drie maande ervaring;

,, versteller en/of naaister ”, 'n werknemer (behalwe °n blind-
stopper) wat kledingstukke of ander geweefde of gebreide
goedere verander enjof belangrike herstelwerk daaraan doen;

,; versteller enfof naaister, gekwalifiseer,” 'n versteller enjof
naaister met minstens ses maande ervaring;

,» versteller en/of naaister, ongekwalifiseer,” ’n versteller en/of
naaister met minder as ses maande ervaring;

,afleweringsbode ”, 'n werknemer wat goedere te voet of per
fiets of mel °n stootwaentjie aflewer of ophaal na gelang
dat, en wanneer, dit nodig is om terloopse bestellings uit te
voer; i

-y verpakker 7, 'n werknemer wat kledingstukke en ander goedere

vir afsending byeenplaas, indraai en in pakkette toemaak;

-, verpakker, gekwalifiseer,” 'n verpakker in die droogskoon-
-~ maakafdeling met minstens ses maande ervaring;

.y verpakker, ongekwalifiseer,” 'n verpakker in die droogskoon-
_maakafdeling met minder as ses maande ervaring;

,» stukwerk of taakwerk ™, 'n werkwyse waarby 'n werknemer
se besoldiging volgens die hoeveelheid of omvang van ver-
rigte werk bereken word;

. » gewone naaiwerker *, 'n_werknemer (behalwe ’'n blindstopper
of 'm versteller enjof naaister) wat herstelwerkies aan
ledingstukke of aan ander geweefde of gebreide goedere
doen, waaronder ook begrepe 1s die werk van hoedevoerings
opnuut in te sit, hoedbande, lyfbande of gespes opnuut aan
te sit, knope of ander vasmaakgoed opnuut aan te werk, en
kousstofware e stop:;

_,, gewone naaiwerker, gekwalifiseer,” 'n gewone naaiwerker met

' minstens ses maande ervaring;

,, gewone naaiwerker, ongekwalifiseer,” ‘n gewone naaiwerker
met minder as ses maande ervaring;

,» perser ¥, 'n werknemer wat ‘n persmasjien bedien;

»» perser, gekwalifiseer,” in die droogskoonmaakafdeling van
die bedryf 'n perser met minstens nege maande ervaring;

, perser, ongekwalifiseer,” in_die droogskoonmaakafdeling van
die -bedryf 'n perser met minder as nege maande ervaring;

., perser, gekwalifiseer,” in die wasseryafdeling van die bedryf
'n parser met minstens driz maande ervaring;

,» perser, ongekwalifiseer,” in die wasseryafdeling van die bedryf
n perser met minder as drie maande ervarmg;

,, ontvanzdépdtdienaar ”, 'n werknemer wat goedere wat gewas
en gestryk, skoongemaak of gekleur moet word, van klante
ontvang en/of sulks goedere na die prosesbehandeling daar-
van aan klante teruglewer (waaronder ook die aanneem van
die geld vir die proseshehandeling van sulke goedere en die
bank van daardie geld begrepe is), enjof wat vir die aan-
tekenwerk van d.e dépdt verantwoordelik is;

» ontvangdépdtdienaar, gekwalifiseer,” 'n ontvangdépotdienaar
met minstens ‘n jaar ervaring;

» ontvangdépotdienaar, ongekwalifiseer,” 'n ontvangdépdtdienaar
met minder as ‘n jaar ervaring;

»hemde- en boordjiestrykmasjienbediener ¥, 'n werknemer wat
hemde en/of boordjies met 'n masjien stryk;

»hemde- en  boordjiestrykmasjienbediener, gekwalifiseer,” ’n
hemde- en boordjiestrykmasjienbediener met minstens drie
maande ervaring;

,, hamde- en boordjiestrykmasijenbediener, ongskwalifiseer,” 'n

hemde- en boordjiestrykmasjienbedienar met minder as drie
maande ervaring;

4

“ machine . operator or aftendant” means an employee who
operates, attends, starts or stops a power-driven machine and
who may feed or take off from such machine; and the
expression “ operating or attending a machine ™ shall have a
corresponding meaning;

“ maintenance man” means an employee other than a
mecharic, engaged in mal;ing minor repairs and adjustmenis
to machinery, plant, buildings or other equipment;

“mangle hand” means an employee who operates a mangle
and includes a shaker, preparer, feeder, receiver and folder;

“ marker 7 means an employee engaged in marking articles for
identification and who may open parcels or bundles before
marking the contents thereof and who may record comments
on the firm’s invoice or customer’s list regarding the
condition and description of the articles received; provided
that where articles have already been marked, the employees
may in addition verify such marking with the firm’s invoice
or customer’s list;

“ marker, qualified,” means 4 marker who has had not less
than six months’ experience;

* marker, unqualified,” means a marker who has had less than
six months’ experience;

* mechanic” means an employee who is a skilled tradesman
or artisan; . -

“mechanic’s labourer ” means an employee who, under the
supervision of a mechanic or maintenance man, assists either
of them in making minor adjustments to, or greases and oils
machinery and plant; _

“ mechanic’s labourer, gualified,” means a mechanic’'s labourer
who has had not less than three months’ experience;

“ mechanic’s labourer, unqualified,” means a mechanic’s
jabourer who has had less than three months® experience;

“ mender and/or seamstress” means an employee, other than
an invisible mender, engaged in making alterations and/or
major repairs to garments or other woven or kaitted articles;

* mender and/or seamstress, qualified,” means a mender and/or
seamstress who has had not less than six months’ experience;

“ mender and/or seamstress, unqualified,” means a mender
and/or seamstress who has had less than six months’
experience;

“ messenger boy” means an employee who delivers or collects
articles, as and when required to fulfil casual orders, on foot
or by means of a bicycle or hand-propelied vehicle;

“ packer ™ means an employee engaged in assembling, wrapping
and parcelling garments or other articles for despatch;

“ packer, qualified,” means a packer in the dry cleaning section
who has had not less than six months’ experience;

“ packer, unqualified,” means a packer in the dry cleaning
section who has had less than six months’ experience,

“ piece-work or taskwork” means any system under which an
employee’s remuneration’ is based upon the quantity or
output of work done;

“plain sewer” means an employee, other than an invisible
mender or a mender and/or seamstress, engaged in making
minor repairs to garments or other woven or knitted articles
including the replacements of hat linings, bat bands, belts,
buckles, buftons or other fastenings and darning hosiery;

“ plain sewer, qualified,” means a plain sewer who has had
not less than six months’ experience;

“ plain sewer, ungualified,” means a plain sewer who has had
less than six months' experience;

“ presser ¥ means an employee engaged in operating a pressing
machine; ‘

“presser, qualified,” in the dry cleaning section of the
industry, means a presser who has had not less than nine
months’ experience; *

“ presser, unqualified,” in the dry cleaning section of the
industry, means a presser who has had less than nine months’
experience;

“ presser, qualified,” in the laundry section of the industry,
means a presser who has had not less than three months’
experience;

“ presser, ungualified,” in the laundry section of the industry,
means a presser who has had less than three months’
experience;

“receiving depot assistant™ means an employes engaged in
receiving from customers articles to be laundered, cleaned or
dyed andjor in re-issuing to customers such articles after
processing, and includes the acceptance of money for the
processing of such articles, the banking of such money and/or
who is responsible for keeping the records of the depot;

“ receiving depot assistant, qualified,” means a receiving depot
assistant who has had not less than one year's experience;
“receiving depot assistant, unaualified”” means a receiving
depot assistant who has had less than one year’s experience;
“shirt and collar machinist” means an employee engaged in
ironing collars andfor shirts by machine; :
“ghirt and collar machinist, qualified,” means a shirt and
collar machinist who has had not less than three months’

experience;

“shirt and collar machinist, unqualified,” means a shirt and
collar machinist who has had less than three months’
experience;
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» Kortty: » tydehke vermindering van die getal gewone

werkure van °n werknemer deurdat bedryfsinstallasie of

‘masjinierie peheel onklaar raak of geboue dreig om in te
stert, ten gevolge van 'n ongeval of onvoorsiene noedgeval,
of deurd_at daar 'n slapte in die bedryf is weens bedryf-
skommeling na gelang van die jaargety of ander omstandig-
‘hede, of deurdat daar 'n tekort aan-grondstowwe is;

, Sorteerder
kenningsmerke sorteer en wat gemagtig is om klaar behan-
delde goedere byeen te plaas om gefaktureer of verpak te
word;

. sorteerder,  gekwalifiseer,”
maande ervaring;

.4 SOTteerder, ongekwahﬁseer,
maande ervaring,

s Vlekuithaler ™,
verwyder deur midde] van enige proses behalwe om met
water te borsel;

»Vlekuithaler, gekwalifiseer,” 'n vlekuithaler met minstens ses
maande ervaring;

;

n sorteerder met minstens ses

'n sorteerder- met minder as ses

vlekutthaler ongekivahﬁseer ” ’n vlekulthaler met mmder as

“ses maande ervaring; .

- droogtromme}bedlener ”. 'n werknemer wat 'n droogimmmel-
masjien. oppas of bedlen,

. stromer ™, 'm werkncmcr wat met
stoomblad of ’n. broekspanraam werk;
beslelwam’m‘ 'n  werknemer wat ‘n bestel[lngw"rwer of
motorvoer:ulgbestumder by die verrigting van dié se werk
behulpsaam is, onder die toes;g van die bestellingwerwer of
bestuurder, maar wat nie
bestelhngs aanvra, versoek of werf nie;

»loon”, dié deel van die besoldiging wat in ncld “aan 'n
wenmemer betaalbaar is fen opsigte van die gewonc werkure
wat in klousule 6 (1) voorgeskryf word;

w» Datskoonmaker of waterborselaar ™, 'n werknemer wat goedere
met die hani was en daarby n bcusel dock of spons met
seep of 'n sespoplossing of -poeier gebrmk en slu;t iemand
in wat met 'n stoomspuit werk;

,, Natskoonmaker of W'tterborseldar gekwalifiseer,” 'n  nat-
skoonmaker of waterborseiaar met minstens drie maandc
ervaring;

., natskoonmaker of waterborselaar, ongekwalifiseer.”” 'n nat-
skoonmaker of waterborselaar met minder as - due rmande
ervaring.

{2} Om "n wcrkncmer te klasstﬁseer by dle toepassing van hier-
die Ooresnicoms, word dit geag dat hy tot dié klas behoort waarin
hy geheel of hooefsaaklik werks.lam is.

'n  pofgoedstomer, 'n

4. PESOLDIGING.

(1) Buhouiom o.c bepalings van hierdie klousule en wvan
klousnle 5, moet 'n werkgzwer die minimum loon wat hieronder
vermeid word, aan elke lid van onderstaande klasse van sy werk-

- nemers betaal:—

A.—Algemeen,

X

oo¥ 3

Ketelbedioner. .. oo vttt inrnersrannnnnnns
Bestel i gwerwer. . it e i e
Les werknemer: Vir elke dag of gedeelte van 'n
dag, een-vyfde van die voorgeskrewe foon vir
n werknemer van sy klas.
Onderbaas — ;
Wat die opsig oor natskoonmakers of water-
borselaars het o venmrvsa o by 2
Wat die opsig oor algemene werknemers het. . 2
Wat die opsig oor ander werknemers het, 10s.
per week meer as die hoogste weekloon wat ten
opsigte van -gekwalifiseerdes in hierdie oor-
. eenkoms voorgesk ryl word vir die werknemers
<ot wat onder sy opsig staan.
-K'erl.jlke werknemer, manlik, gekwalifiseer:.......
rKlerklike werknemer, manlik, ongskwalifiscer—
Gedurende die eerste jaar ervaring .............
Gedurende die tweade jaar ervaring. . ..........
Gedurende die derde jaar ervaring. .. ...ovvvens
Gedurende die vierde jaar ervaring. ......... i
Gedurende die vyfde jaar ervaring..............
Klerklike werknemer, vroulik, gekwalifiseer. .. ...,
Klerklike werknemer, vroulik, ongekwalifiseer—
Gedurende die eerste jaar ervaring......... S
Gedurende die tweede jaar ervaring. . .... I
Cedurende die derde jaar ervaring. ......... ces
Gedurende die vierde jaar ervaring.............
Motorveertuighestuurder. .. .......... . :
DrierevoertuigtryWer. . ..o oo vvinnannrasanens iz
. Ondersoeker, gekwalifiseer..... ... . ... SR
Ondersoeker, ongekwalifiscer— )
Gedurende die eerste drie maande ervaring. ... 5
Gedurende die tweede drie maande ervaring.....
WOOIMAT. . s e v e a it iieasanarnensanrnnns .
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‘Blindstopper, gekwalifiseer. ............... ..'

Elindstopper, ongekwalifiseer— ¢
Gedurende die eerste ses maande er\'anng ...... i
Gedurende die tweede ses maande ervaring......
Gedurende die derde ses maande ervaring...... i
‘Gedurende die vierde ses maande ervaring. .

e
o

e

’n werknemer wat goedere volgens hulle nit-

n werknemer wat kolle of viekke unit goedere |

'n motorvoertuig bestuur of-

“short time” means a temporary reduction in the number of
ordinary hours of work of an employee due to a general
breakdown of plant er machinery or a threatened breakdown
of buildings, caused by accident or unforeseen emergency
or to slackness of trade due to seasonal or other fluctuation
in trade, or to shortage of raw material; . s

“sorter 7 means an empioyee engaged in sorting articles accord-
ing to the identification marks and who may assemble
completed articles for invoicing or packing;

“ sorter, qualified,” means a sorter who has had not less than
six months’ experience;

“ sorter, unqualified,” means a sorter who has had less than
six months’ experience;

“spotter ” means an employee engaged in removing spots or
stains from articles by any process other than water brush-
ing;

spotter, gualified,” means a spotter who has had not. ]ess than ;
six months’ experience;

“ spotter, ungualified,” means a spotter who has had less than
six months’ experience;

“tumbler attendant” means an employec who attends to or
operates a tumbler machine;

“steamer” means an employee who operates a puff stearner,
steam boald or trouser stretcher; .

*vanman ™ means an empioyee who under the supervision of a
canvasser or a driver of a motor vehicle assists such -driver
or canvasser in the performance of his duties, but who does
not drive a motor vehicle or invite, solicit or canvass orders;

“wage” means that portion of remuneration payable to an
employee in money in respect of the ordinary hours of work
laid down in section 6 (1);

“wet cleaner or water brusher ™ means an employee engaged in
washing articles by hand with the use of a brush, cloth ‘or
sponge and soap or a soap solutlon or powder, and shall.
include a steam gun operator; .

“wet cleaner or water brusher, qualified.” means a wet c[eaner
or water brusher who has had not less than three months
experience;

“wet cleaner or water brusher, unqualified,” mnieans a  wet
cleaner or water brusher who. has had Iess than three months
experience;

(23 In classrfymg an emp;o)ee for ihe purpose oi this Agree-
ment, he shall be deemed to be in that class in whlc he ls
whol]y or mainly engaged.

4. REMUNERATION.

(1} Subject to the provisions of this section and of section 5,
the minimum wage which shall be paid by an employer to each
member of the undermentioned classes of his employees shall be

as set out hercunder:-—

A—General.
Per Week.
£ s d -
Boiler attendant. .. .. e cetamenenas eeese 2 0.0
CANVASSEL . o v vt etaaeae e varsesresrnnnnnnns 4 0 0
Casual employec—For each day or part of a day, .
one-fifth of the wage prescribed for an employ .e
of hig class. :
Chargehand— !
In charge of wet cleaners or water brushers........ 2 5 0
In charge of general workers, . ................. . 2 2 6
In charge of other employess—10s. per week more 3
than the highest qualified weekly wage prescribed
in this Agre:ement for the employees under his
charge.
Clerical employee, male, qualified............. leise® 515 5
Clerical employee, male, Lmqwllﬁed— . !
For the first vear of eXperience. . c..iviivrrennns 116 11
For the second vear of exper JEnCe, « s Wi - 2330
For the third vear of experience........ PR .
For the fourth year of experience. ....ovevvenvnn. 4 5 4
For the fifth year of experience..... B PR B I
Clerical employee, female, qualified.......... . "3 93
Clerical employee, female, unqualified—
For the first year of experience. .......... covvess  oF 16711
For the second year of expetience. . cgatyse T2 00
. For the third year of experience. ......... Wiseenwe 213 1
For the fourth vear of experience. ...... N 31 2.
Driver of motor vehicle..........covvnenanns . 4 00
Driver of animal-dravm vehicke. .. .. werernerisnseas 113 6
Examiner, qualified............... T — 2.0 0
Examiner, unqualified— :
During first three months of experience. .......... 1 7 6
During second three months of experience...... .. 112 6
TROTEMIATE 1« 00v onvs o s anis i oiain 5% R CEbEEEy 710 0
FOrewoman. .......ouuuvrrnanens vannies s seminie ¥ 10 0
Invisible mender, qualified. . .. .. B p 300
Invisible mender, ungualified— _
For the first six months of experience...... veeeen . 115 0
For the second six months of experience......oeo. 2 1 6
For the third six months of experience.:......vee.. 2 8 0@
Fer the fourth six monibs of experience.....ceeeee 2 14 6
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Per week. Per Week,
£ s d . £ s d,
Faktuurklerk, manlik, gekwalifiseer. .... swenEeE 412 4 Tnvoice clerk, male, qualified................. veeee 412 4
Faktuurklerk, manlik, ongekwalifiseer— Invoice clerk, male, unqualified—

Gedurende die eerste ses maande ervaring...... i 116 11 For the first six months of experience............. 116 11

Gedurende die tweede ses maande ervaring...... 210 9 For the second six months of wxperience........,. 210 9

Gedurende die derde ses maande ervaring...... 3 3 47 For the third six months of experience. .... cenmase 3 41T

Gedurende die vierde ses maande ervaring...... 318 o6 For the fourth six months of experience........... 318 6
Faktuurklerk, vroulik, gekwalifiseer.............. 300 Tavoice clerk, female, qualified............. V% iy e 3 00
Faktuurklerk, vroulik, ongekwalifiseer— ) Invoice clerk, female, unqualified—

Gedurende die eerste ses maande ervaring....... 116 11 Tor the Girst si% moriths of experience. ....... e, 11611

Gedurende die tweede ses maande ervaring...... 2 2 6 For the second six months of experience. ......... 2 2 6

Gedurende die derde ses maande ervaring...... . 286 For the third six months of experience 2 86
0132?#?%?33?6 vierde ses maande ervaring. ..... % 13 g For the fourth six months of eXperience. ... ....... 2 14 3

NOOAIEAN . o e s s R 3 Main{enance mam. ... ..o oeeonooon s o
x«::rs:e”er en/o? naaister, gekwl?]iﬁls%er ------------ 117 6 Mender g.rl}l‘(ﬁg;as%amstress, qualified. .....oounvennnn ? 1? 2
e s ... 17 ¢ | Mot andor e, e |
wGedurande die tweede drie maande ervaring % I% g Bﬁggg igg gcsglﬂfgrgoggstgg %’;P:;;nrf:me cree } ]g g
erktuighundige. . ....coiiiiii i .. : ceres”
Werktuigkundige se handlanger, gekwalifiseer. .. 117 6 ﬂ“ﬁa“%c; TR g g T crees ceeens 196
Wgrkturakulg(()lége se handlanger, ongekwalifiseer. . 1 }% 2 Mgcch:.mg : libggg? 3‘;3 Lllalei 3 ; §72' g
Afteweringsbode. .. . ovvvianvin s s s e g MIHUALLICE s e smamnay
Gewone naaiwerker en/of plooier, gekwalifiseer. . 115 0 ih)f’lcssengm DOY.ooieieiiiii. iy 113 6
Gewone naaiwerker en/of plooier, ongekwalifiseer— . Plain sewer and/or pleater, qualified....... csamsawes 1 15 1

Gedurende die eerste drie maande ervating. .... ; 150 Plain sewer and/or pleater, unqualified—

Gedurende die tweede drie maande ervaring. . 110 0 ~Durinyg first three months of experience.......... . 1 50
Ontvangdépotdicnaar, gekwalifiseer. . ..........5 ; 211 0 During second three months of experience....... .. 110 0
Ontvangdépdtdienaar, ongekwalifiseer— Receiving depot assistant, qualified.......... caienes 211 0

Gedurende die eerste ses maande ervaring. ...... 117 6 Receiving depot assistant, unqualified—

Gedurende die tweede ses maande ervaring...... 2 26 During first six months of experience. ..., eeine. 117 6
Welefonis oocmunnm semeasam e T " 210 0 During second six months of experience.,........ 2 2 6
Droogirommelbediener: .. ... R R sk 113 6 Telephone operator. . ....covvvinvanan A . 210 0
%vestcl“iiaman ............ e S i :l! 13 (6) Tumbler attendant.............. R e 133 g

A Ol OpPasser.......cooiriniiiaoinnonnanens Vanman..........eeens e ... 113
Wegknemgﬁ wat nie elders in hlerdlc subklousule Watchman or caretaker.......oovivnirncaniess 200

genoem word nie— Employees not elsewhere specified in this sub-sect10n—~

gedurende die eerste drie maande ervarmg ----- . } }g g %‘““gfﬁm three months of experience........... } }% g

Fi¥:hy 11 VPP errneaesene Ty N AP
B.—Afdeling Droogskoonmakery. B.—Dry Cleaning Section.
Bensienwasmasjienbediener, gekwalifiseer. ........ 200 Benzine washing machine operator, qualified........ 2 0 0
Bensienwasmasjienbediener, ongekwalifiseer, gedu- Benzine washing machine operator, unqualified, during

rende die eerste drie maande ervaring......... e 113 6 first three months of exper lence ........... i 113 6
Nasiener, gekwalifiseer. ........ocoviiiiinnaes - 250 Checker, qualified. ........ooveiienann P, . 250
Nasiener, ongekwalifiseer— Checker, unqualified— : '

Gedurende die cerste ses maande ervaring. ...... 117 6 During first six months of experience. ............ 117 6

Gedurende die tweede ses maande ervaring...... 213 During-second six months of expeience. ......... 213
Nasienersassistent of afroeper...... crrearleens .. 112 6 Checker's assistant or caller-out....\..ocvvevrennnns 112 6
gtoonmatcr, gekwg.llﬁla%er .................... 5 710 0 Cleaner, qualified........... R 710 0

oonmaker, ongekwalifiseer— Bad_

Gedurende die eerste jaar ervaring, .. .. ceeeans 110 0 C[%%'}_eiﬁé‘%il;ahﬁefof experience { T 6

Gedurende die tweede jaar ervaring. .. ......... 214 0 E Yodt OL eXPELIEnes. ... teeseneenaaes

- s : or the second vear of experience.......ccuveun. . 214 0

Gedurende die derde jaar ervaring. .....coc... . 318 0 Fo e thind it Bf Sipbtiss 518 0

Gedurende die vierde jaar ervaring........... e 520 For the fourt[fyear of e?{eperiende.. o . 5 20
jGsduende dic wide joarovaring 1. oort & 80| o he A e of spenen. 11111111111, § 6 O
Droogskoonmaakmasjienbediener (behalwe 'n ben- Ve ..o i A M e ) N :

sienmasjienbediener)— Dry cleaning machine atltendan\t (other than a benzine

Gedurende die eerste drie maande ervaring. .... : 1 96 machine attendant)— .

Daarna. ... .o....... R cen 114 6 Duting first three months of experience........... 1 96
Algemene werknemers— Thereafter........ R s wrcesssomnie 114 0

Sggen jaar oud of ouer...... e . } l% g Gcne;:l workers— .

nder agtien jaar.............. P Eighteen years or over......... A miasam e N
(Met dien verstande ‘dat daar 'n loon van Under eighteen years of age......ccivininraannns 1 26
minstens £1. 13s. 6d. per week aan 'n Provided that after twelve months’ employment #
algemene werknemer onder die agtien jaar with the same employer a general worker under
oud betaal moet word, ongeag sy ouderdom, eighteen years of age shall be paid a wage of
na twaalf maande diens by dieselfde werk- n?%less than £1. 13s. 6d. per week, irrespective
gewer). of his age.
Hoedehiokker en/of fatsoeneerder gekwalifiseer. , 2 00 Hat blocker and/or shaper, qualified............... 200
Hoedeblokker enjof -fatsoeneerder ongekwalifiseer— Hat blocker and/or shaper, unqualified—

Gedurende die eerste drie maande ervaring. ..... 110 0 During first three months of experience...... eee.. 1100

Gedurende die tweede drie maande ervaring..... 115 0 During second three months of experience........ 115 0
Strykers, gekwalifiSeer. .. .oovver e rneerenrasranns 2 00 Iromers, qualified. ., .....cooriiniiiiiiiannnes veee 200
Strykers, ongekwalifiseer— Ironers, llllquallﬁﬂd-— )

Gedurende die eerste ses maande ervaring....... 110 0 During first six months of experience............ . 110 0

Gedurende die tweede ses maande ervaring...... 11 g (6) MDﬂrmg s'cr.“io‘%lcll six months of experience. ........ g é lg g
Merker, gekwalifiseer. . ...covviivirnnnnacanns P 2 arker, qualified. .. ......cociiiviiia, sesensran .

Merker, ongekwalifiseer— Marker, unguoalified—

Geduncnge die eerste drie maande ervaring. ..... 110 0 Durmg first three months of experience........ ... 110 0

Gedurende die tweede drie ma.ande ervaring..... 115 0 During second three months of experience....... . 115 0
Verpakker, gekwalifiseer......cotevevrereenns 2 00 Packer, qualified. ........... Ly A T . 200
Verpakker, ongewalifiseer— Packer, ungualified—

Gedurende di  eerste drie maande ervaring...... 110 0 During first three months of experience. . wees 110 0

Gedurende die tweede drie maande ervaring, . 115 0 During second three months of exper {enCe. 1 ovanns 115 0
Persers, pekwatiffsesrii isiviindsisaiivscessa Vi 250 gressers, quahﬁ??ié.d- ...................... ceeeaes 250

ersers, ongekwalifiseer— ressers, unqualified— :

Gedamnﬁe die eerste drie maande ervaring...... 112 6 During first three months of experience...... yeeee 112 6

Gedurende die tweede drie maande ervaring.,... 115 3 Durmg second three months of experience. .. .. oo 115 3

Gedurende die derde drie maande ervaring...... 117 6 During third three months of experience.......... 117 6
Sorteerder, gekwalifiseer. . ....ovvvnrinirerrnnns - 200 Sorter; gqualified sz siedepaiosisaizig swvveens 20 @ W
Serteerder, ongekwalifiseer— -Sorter, unqualified— )

Gedurende die eerste drie maande ervaring...... 110 O During first three months of experience. .... verees 1100

Gedurende die tweede drie maandz ervaring. ..., 115 0 During second three months of experience........ 115 0
Vlekuithalers, gekwalifiseer.......coveriiiaiiiaae 2 00 Spotters, qualified.........ooiiiiiiiiiiiiiinns .. 200
Vlekuithalers, ongekwalifiseer— Spotters, unqualified—

Gedurende die eerste drie maande ervaring. ..... 110 O During first three months of experience. .. .. veaes. 1100

Gedurende diec tweede drie maande ervaring.....’ 115 0 During second three months of experience........ 115 0
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Per week,

£s d
Stomer—

Gedurende die eerste drie maande ervaring,..... 110 0

Daarna.......... e S e 115 0
Natskoonmakers of waterborselaars, gelowalifiseer. . 115 0
Natskoonmakers of waterborselaars, ongekwalifiseer, :

gedurende die eerste drie maande ervaring....... 112 6

C.—Afdeling Wassery.

Nasiener, gekwalifiseer..... AP eaieana .e 210 0
Nasiener, ongekwalifiseer—
Gedurende die eerste ses maande ervaring....... 115 0
Gedurende die tweede ses maande ervaring. . .... 2 26
Nasienersassistent of afroeper........cooa0ne s 112 6
Algemene werknemers—
Agtien jaar oud of ouer.............. e 113 6
Onder agtien Jaar. ... ... vvenrrvnaceacasnens 5 1 26

(Met dien verstande dat 'n loon van minstens
£1. 13s. 6d. per week aan ’n algemene werk-
nemer onder agtien jaar oud betaal moet
word, ongeag sy -ouderdom, na twaalf
maande diens by dieselfde werkgewer).

Droogmasjienbedieners— :
‘Gedurende die eerste drie maande ervaring...... 19 6
DY T oo i s T B 114 6
Stryker, gelwalifiseer. ... oovvveeiiiiiinnaiiaan 114 6
Stryker, ongekwalifiseer, gedurende die eerste drie
maande ervaring. ......eveeessarsnnressnans 1 9 6
Mangelbedieners........... AR e - 112 0
Merker, gekwalifiseer..... e P 117 6
Merker, ongekwalifiscer—
Gedurende die eerste drie maande ervaring...... 1 7 6
Gedurende die tweede drie maande ervaring..... 112 6
VerpakKer. . oocvvernsrsrvanerannerasissansana 112 0
Perser, gekwalifiseer.......covvinrennians s 114 6
Perser, ongekwalifiseer, gedurende die eerste drie .
maande ervaring. . ..ooove e v essraraaarsrsnes 1 9 6
Hemde- en boordjiestrykmasjienbediener, gekwali-
BIRBeE s A R e PR T e 114 6
Hemde- en boordjiestrykmasjienbediener, ongekwa-
lifiseer, gedurende die eerste dric maande ervaring 1 90
Sorteerder, gekwalifiseer............. e 117 6
Sorteerder, origekwalifiseer— :
- Gedurende die eerste dric maande ervaring...... 1.7+6
Gedurende die tweede drie maande ervaring..... o112 6
Wasmasjienbediener—
. Gedurende die eerste drie maande ervaring...... 1 9 6
Ty 0 R T 114 6
Natskoonmaker of waterborselaar, gekwalifiscer. . 114 6
Natskoonmaker of waterborselaar, ongekwalifiseer 1 9 6

(2) Lewenskostetoelae.—Lewenskostetoelae word betaal volgens
voorskrif van Oorlogsmaatregl No. 43 van 1942 (soos van tyd
tot tyd gewysig) of van wetgewing waardeur dit vervang word.

(3) Kontrakbasis—By die toepassing van hierdie klousule is
die basis van 'n werknemer se dienskontrak (behalwe in die geval
van ‘n los werknemer) 'n weeklikse; en behoudens die bepalings
van subklousule (4) .van hierdie klousule, en van klousule 5 (6),
word daar ten opsigte van 'n week minstens die volle weekloon
wat in subklousule (1) van hierdie klousule vir ’n werknemer van
sy klas voorgeskryf word, aan ’n werknemer betaal, ongeag of
hy die maksimum. getal gewone ure wat in klousule 6 (1) voor-
geskryf word, of minder, in daardie week gewerk het.

(4) Differensié¢le lone—'n Werkgewer wat *n lid van een klas
van sy werknemers gelas of toelaat om in die geheel langer as 'n
uur op één dag, hetsy benewens sy eie werk of in plaas daarvan,
’a ander klas werk te doen, waarvoor daar—

(a) ®f 'n hoér loon as dié vir sy eie klas;
(b} of 'n stygende loonskaal wat opgaan tot 'n maksimum wat
hoér as die loon vir sy eie klas is;

in subklousule (1) voorgeskiyf word, moet aan daardie werknemer
ten- opsigte van die hele dag waarop hy die ander werk doen—

(i) in 'n geval waarop paragraaf (@) slaan, een-sesde van
bedoelde hoér loon betaal; -

(i) in °n geval waarop paragraaf (b) slaan, een-sesde van die
loon wat in subklousule (1) vir 'n werknemer van sy klas
voorgeskeyf word, plus dertig persent, betaal:

Met dien verstande dat die bepalings van hierdie subklousule
nie van toepassing is .nie as daar slegs op grond van ervaring,
. geslag of ouderdom 'n onderskeid tussen klasse ooreenkomstig
subklousule (1) gemaak word.

{(4) bis. Berekening van maandloon—Indien die loon wat aan
*n werknemer toekom, maandeliks betaal word ingevolge klousule
5 (1), word die bedrag van die maandloon bereken op vier en 'n
derde maal die loon wat in subklousule (1) vir 'n werknemer van
sy klas voorgeskryf word.

(5) Fietstoelage—MAan ‘n werknemer wat sy eie fiets by die
verrigting van sy werk gebruik, moet daar buiten en behalwe die
besoldiging wat in subklousule (1) vir *n werknemer van sy klas
voorgeskryf word, minstens nog twee sjielings en ses pennies per
week betaal word. =

(6) Aansporingswerk—(i) Behoudens die bepaling dat daar aan
geen werknemer 'n kleiner bedrag as wat hom kragiens hierdie
klousule sou toekom, betaal mag word nie, kan 'n werkgewer
die besoldiging van 'n werknemer volgens die hoeveeibeid of
omvang van verrigte werk vasstel; met dien verstande dat so n
stelsel van besoldiging nie toegelaat word nie behalwe in die

Per Week.
£ s d

Steamer—

During first three months of experience......... .. 11w o0
TREPBAHET v msmssmsm s wosr et fearaeaaas 115 0

Wet cleaners or water brushers, gualified............ 115 0

Wet cleaners or water brushers, ungualified, during .
first three months of experience. ......veuvuens e 112 6

C.—Laundry Section.

Checker, qualified........... . - veese 210 O

Checker, unqualified— : :
During first six months of experience..........uu0 115 0
During second six months of experience...... veeen 2 2 6

Checker’s assistant or caller ot ..ovvvvnnen iveeess 112 6

General workers— . '
Fighteen years Of OVer......eveneans . .. 113 6
Under eighteen years 6f age. ... vovvvvveerennnns 1 2 6

Provided that after tweive months’ employment
with the same employer a general worker under
cighteen years of age shall be paid a wage of not
less than £1. i3s. 6d. per week irrespective of
his age. ;

Hydro operators— . ’
During first three months of experience........... 1 9 6
Thereafler. jesuaay e i e 114 6

Troner, qualified. . . icicvviesiviiainii i 114 6

Ironer, unqualifiad, during the first three months of

BXPETICTICE . « v pnc oo s ¢ 3 v 548 4s s Vb ¥ivs o e .1 96

Mangle hands........ovevnns e e 112 ©

Marker, qualified......... DR F i e s 11T 6

Marker, unqualified— .

During the first three months of experience........ 1 7 6
During second three months of experience....... . 112 6

i ) T P S T S, .. 112 0

Presser, qualified....... F s s dold 0

Presser, unqualified, during first three months of

EXPEHENCE . .ot tavrrasmae s raannsssarans 1 9 6
Shirt and collar machinist, qualified. .. ............. 114 6
Shirt and collar machinist, unqualified, during the ;

first three months of experience...... R 1 9 0

Sorter, qualified. ... overreaiieaiiiass e .. 117 6

Sorter, unqualified— ;
During first three months of experience........... 1.7 6
During second three months of experience. ... .. PSS B o T

Washing machine aitendant— ; : :
During first three months of experience. .......... 1 9 6

CThereafter. .....ooaeevsonnans A T 114 06

Wet cleaner or water brusher, qualified.. ........... 114 6

Wet cleaner or water brusher, ungualified........... 1 9 6

(2) Cost of Living Allowances—The cost living allowances
payable shall be that laid down in War Measure No. 43 of 1942,
as amended from time to time, or any legislation substituted
therefor.

(3) Basis of Contract—For the purpose of this section. the
basis of contract of employment of an employee, other than a
casual employee, shall be weekly and, save as provided in sub-
section (4) of this section, and in section 5 (6), an employee shall
be paid in respect of a week not less than the full weekly wage
prescribed in sub-section (1) of this section for an emplovee of
his class, whether he has in that week worked the ma..mum
number of ordinary hours prescribed in section 6 (1) or less.

(4) Differential Wage.—An employer who requires or permits,
2 member of one class of his employees to perform for longer
than one hour in the ageregate on any day, either in addition
to his work or in substitution therefor, work of another class for
which either—

(a) a wage higher than that of his own class; or
(b) a rising scale of wages terminating in 2 wage higher than
that of his own class; :

is prescribed in sub-section (1), shall pay to such employes in
respect of the whole day on which he performs such work—

‘(i) in the case referred to in paragraph (). one-sixth of such
higher wage;

(ii) in the case referred to in paragraph (b), one-sixth of the
wage prescribed in sub-section (1) for an employee of his
class, plus thirty per cent. '

Provided that where the sole difference between classes is in
terms of sub-section (1) based on experience, sex or age,  the
provisions of this sub-section shall not apply. :

(4) (bis) Calculation - of Monthly Wage—Whenever the wage
due to an employee is in terms of section 3 (1) paid monthly,
the amount of such wage shall be calculated at the rate of four
and one-third times the wage prescribed in sub-section {1} for
an employee of his class. -

(5) Bicycle Allowance—An employee who is required to use
his own bicycle in the performance of his duties shall be paid
not. less than two shillings and sixpence per week, in addition
to the remuneration prescribed in sub-section (1) for an employee
of his class. )

(6) Incentive Work.—(i) Subject to the condition that neo
employee may be paid less than the amount he would be
entitled to in terms of this clause, an employer may base an
employee’s remuneration on the quantity or output of work dones
provided that no such system of remuneration shall be pex-

1
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vorm van ‘n aansporinzskema waarvan die vogrwaardes by
oorsenkoms volgens paragrawe (ii} cn (i) van hierdie subkiousule
bepaal 1s.

(i) 'n Werkgewer wat ’n aansporinsskema wil invoer, moet 'n
gesamentiike komitee van verteenwoordigers van die bestuur en
van die werknemers tot stand bring, wat cor die voorwaardes van
s0 'n skema kan ooresnkom na raadpleging m:st 'n vakversmiging
wat ‘n party by hierdie Coreenkoms is en om wie se leds dit
gaan, ) :

(iii) Die voorwaardes {en elke latsr verandering daarvan) waar-
oor dic komitee ooreengekom het vir so 'n_aznsporingskema,
word op skrif gestel en deur die lede van die kom tee onderteken,
en magz ne deur die komitee gewysig of dear die een of ander
van die partye opgssé word nie tensy die pariy wat die Ooreen-
koms wil wysig of opsé, aan die ander party skrifteitk kennis
gegee het soos deur die partye beding is toe nuile die Ucoreen-
koms zanzegaan het.

(iv) Sodunige skema moet onder andere 'n voorwaarde bevat
dat indlen daar 'n geskil in verband met die toepassing daarvan
ontstaan, die komitee moet probeer om die geskil op te los en
dat, by gebreke van 'n oplossing daarvan deur die komites, die
beslissing ocor die saak aan die Raad opgedra moet word,

(7) Bescndere bepalings met ben‘ek,’cfn? tot leerlingskoon-
makers—FEike werkgewer wat 'n ongekwalifiseerde skocnmaker
op die datum van die inwerkingireding van hizrdie Qoresnkoms
in diens het, most daardie ongekwalifiseerde werknemer se volle
naam, tesame met die besonderhede van die werk wat hy doen
en die datum van sy indiensneming, aan diegckretaris van die
Raad meedeel binne agt weke na die datum van voormelde
inwerkingtreding.  Tegelykertyd moet besonderheds van die
werknemer se vorige ervaring in die betrckks werk aan die
sekretaris van die Raad verstrek word. )

So ook moet elke warkgewer wat "n leerlingskoonmaker na die
datum van die inwerkingtreding van hierdie Ooreenkoms in diens
neem, besonderhede soos wat in die voorgaande paragraaf bedoel
word, binne agt wake na die datum van sodanigs indiensneming
aan die Raad ten opsigte vap daardie werknemer of werknemers
verstrek,

Geen ongekwalifiseerde skoonmaker mag langer as ses maande
sonder verlof van die Raad in diens gehou word nie; en die
Raad kan vereis dat daar, as voorwaarde waaronder sodanige
verlof toegestaan word, 'n lesrlingkontrak volzens die wette op
here en dienaars aangegaan werd. Die leervoorwaardes van so 'nn
kontrak is onderworpe aan goedkeuring deur die Raad. Vier
eksemplarz van elke kontrak word aan die sekretaris van die
Raad gz=ztaur; hy behou een eksempiaar en stwur die ander drie
aan diz Registrateur van Vakieerlinge deur om aangeteken te
word. Daarna word die oorspronklike eksemplaar deur die werk-
gewer, 'n ander eksemplaar deur die vakieerling. en die derds
eksemplaar deur die Registrateur van Vakleerlinge behou. By
voleindiging van die kontrak word die oorspronklike daarvan,
nadat die Registrateur van Vakleerlinge aangsteken het dat dit
afgedoen is, aan die vakleerling deur die werkgewer oorhandig
as .bewys dat hy die leervoorwaardes volbring het en teen terug-
lewering van die eksemplaar wat die vakleerling besit,

(8) Veoorbehoudsbepalings—Geen bepaling van hierdie Qoreen-
koms het die uitwerking dat die lcon van 'n werknemer watl op
die datum waarop hierdie QOoreenkoms in werking tree, 'n hoér
loon ontvang as wat in hierdie klousule vir hom voorgeskryf
word, verminder word nie, en sulke werknemers het aanspraak
op 'n locn, waarvan betaling aan huile gehandhaaf moet word,
ten bedrae van minstens daardie hogr loon, asof daardie hoér
loon die minimum lcon is wat in hierdie klousule vir hulle voor-
geskryf word.

3. BETALING VAN BESOLDIGING.

(1) Werknemer wat nie 'n los werknemer is nie—Behoudens
die bepalings van kiousule 7 (3), moet elke bedrag wat aan 'n
werknemer toekom, weekliks (of, as die werkgewer en die werk-
nemer skriftelik daartoe ooreengekom het, dan maandeliks) in
geld betaal word gedurende die werkure (of binns twintig minute
na uiiskeityd) op die gewone betaaldag van die inrigting (of by
diensbe#indiging, as dit voor die gewone betfaaldag plaasvind), en
moet bevat wees in ‘n koevert of ander omslag, of vergesel gaan
van ‘n staat, wat vermelding gee van die werkgewer en die werk-
nemer se name, die werknemer se vak, die getal gewone ure en
oortydure wat gewerk is, die besoldiging wat verskuldig is, en die
tydperk ten opsigte waarvan betaling geskied; met dien verstande
dat wanneer 'n werknemer weens korttyd op die gewone betaaldag
voor die gebruiklike uvitskeityd ouhou met werk, hy binne twintig

inute nadat hy opgehou het met werk, betaal moet word, en
‘dat wanncer 'n werknemer weens oortyd na 5.30 nm. ophou met
werk, hy op die laatste om 550 nm. op dieselfde dag betaal
moet word. .

(2) Los werknemers—'n Werkgewer moet die besoldiging wat
sy los werknemer toekom, by die begindiging van sy diens in
geld Yetaal. ¢

(3) Premies—Geen bataling ten opsigiz van die indiensneming
of opleiding van 'n werknemer mag, hetsy reastreeks of onreg-
streeks aan 'n werkgswer geskied of detir hom aangeneem word
nie. .
" (4) KEoop van goedere—Geen werkgewer mag van sy werk-
nemger vereis om goedere van hom, of van 'n winkel of iemand
wat hy aanwys, te koop nie.

‘(5) Kos en inwoning—Behoudens die bepalings van die
Naturellen (Stadsgebieden) Wet, 1923, en van die Naturellearbeid
Reggelingswet, 1911, mag geen werkgewer van sy -werknemer
* vereis cm by hom, of by 'n persoon of plek wat hy aanwys,
kosganger te wees of in te woon nie.
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missibie except in the form of an incentive scheme, the terms of
which have been agreed upon as set ocut in paragraphs (i) ard
(i} of this sub-clause.

(iiy Any smployer who wishes to introduce an incentive scheme
shail set up a joint commiitee of representatives of the manage-
ment and the employess which, after consultation with any of the

‘trade union parties to this Agresment whose members are

invoived, may agree upon the terms of any such scheme.

(iii) The terms of any such incentive scheme and any subse-
queni alteration thereio which tay have been agreed upon by
the Committee shall be reduced to writing and be signed by the
members of the Coemmittee, and shall not be varied by the
Commistee or terminated by either party unless the party wish-
ing to vary or terminate the Agreement has, in writing, given
the otier party such notice as may be agreed upon by the parfies
when entcring into such an Agreement.

(iv) Such scheme shall provide, infer alia, that in the event of
any dispute in connection with the administration thereof arising,
the Committee shall endeavour to settle such dispute and that
if the Commites fails to settle the dispute, the maiter shall be
referred 1o the Council for determination.

(7) Speciai Provisions relating to Learner Cleaners—Every
employer who, as at the date of coming into operation of this
Agresment has in his employ an unqualified clearer, shall within
eight wesks thereafter, notify the Secretary to the Council of the
fuil name of such ungualified employee, together with particulars
of the occupation and date of engagement of the emplovee.
Particuiars of any previous experience of the employee in the
occupation concerned shall be furnished to the Secretary of the
Council at the same time. '

Eyvery employer who, subseguent to the date of coming into
operation of this Agreement, engages a flearner cleaner shall
likewise, within eight weeks from ths date of such engagemant,
furnish to the Council particulars as referred {o in tie preceding
paragraph in respect of such employee or employees,

No unqualified cleaner may be retained in employment for
longer than six months without permission of the Council and
the Council may reguire as a condition under which such
permission is granted that a contract of appreaticeship be
enterad into in terms of the Waster and Servants’ Act. The
conditions of apprenticeship contained in such comtract shall be
subiect to the approval of the Council and four copies of each
coniract shall be forwarded to the Secretary of the Council, who
shall retain one copy and forward the remaining three to the
Registrar of Apprenticeship for noting. The original copy shail
thereafter be retained by the employer, another copy by the
apprentice and the third by the Registrar of Apprenticeship. On
complsetion of the contract, the original contract shall, after
termination has been noted by the Registrar of Apprenticzship,
be handed over to the apprentice by the employer as proof of
his having compieted the terms of apprenticeship and in exchange
for the copy in the possession of the apprentice,

(8) Savings—MNothing in this Agreement shall operate to
reduce the wage paid to an employee who, on the date this
Agreement comes Into operation, is in receipt of a wage higher
than the wage prescribed for him in this section, and such

-employees shall continue to be paid and be entitled to a wage

not lower than such higher wage as if such higher wage was the
minimum wage prescrived for him in this seclion.

5. PAYMENT OF REMUNERATION,

(1) Employee Other than a Castial Employee—Save as
provided in saction 7 (3), any amount due to an employes shall
be paid in money weckly, or, if the employer and the employee
have agreed thereto in writing, monthly, during the *hours of
work or within twenty minutes: of ceasing work on the usual
pay day of the establishmient, or on termination of employment,
if this takes place before the usual pay day, and shall be
contained in an envelope or other contamner or, shall be accom-
panied by a statement showing the emplover’s and employee's
names, the employee’s occupation, the number of ordirary and
overtime hours worked, the remuneration dee and the period in
respect of which payment is made; provided further that where
deu to short time an employee ceases work on the usual pay day
of the establishment earlier than the normal finishing fime. he
shall be paid within twenty minutes of ceasing work and where
an empioyee due to overtime ceases to work after 5.30 p.m. on
the usual pay day, he shall be paid not later than 5.50 p.m. on
that day. ) '

_(2) Casual Employee—An employer shall pay the remunsra-
tion due to his casual employee in money on termination of his
employment. '

(3) Premiums—No payment shail be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employee.

(4} Purchase of Goods—An employer shall not require his
empioyee to purchase any goods from him or from any shop or
person nominated by him.

(5) Board and Lodging.—Save as provided in the Natives
{Urban Areas) Act, 1523, and the Native Labour Regulation Act,
1911, an employer shall not require his employee to board
and/or lodge with him or with any person or at any place
nominated by him.
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(6} Boctes en kortings.—n Werkgewer mag geen boetes van sy
werknemer hef nie, en hy mag niks® van sy werknemer se
beseldiging aftrek nie behoudens onderstazinide kortings;—

(q) Bedrae wat kragtens. klousuie 17 vir die sicktebystandionds,
kragtens klousule 19 vir heffings ten bate van die Raad,
en kragtens klousule 20 vir vakverenigingledegeide, aige-
trek word; : :

{(b) bedrae wat met sy werknemer se skriftelike toestemming
vir vakansie-, versekerings-, voorsorgs- of pensicznfondse
afgetrek word; }

(¢} "n korting (behalwe in gevalle waarep klousule 8 slaan) wat
ewered:g ic aan die duur van sy werknemer se afwesigheid
wanneer dié van die werk wegbly of afwesig is weens 'n
ongeval of om gesondheidsredes;

(d) enige bedrag wal ’n werkgewer volgens wet of kragtens
bevel van ‘o bevoegde hof moet ol mag affrek;

(¢) wanneer 'n werknemer toestem of verplig is, ingevolge die
Naturellen (Stadsgebieden) Wet, 1923, of die Waturelle-
arbeid Regetingswet, 1911, om kos en/of huisvesting van sy
werkgewer aan te neem, kortings wat onderstaande bedrae
nie oorskry nie: '

Per week. Per maand.

£ s d £ s d -
|25 I B eGP s S ik ¢ 3 0 013 0
Huisvesting, ..o e vvenenansonns Q 20 0 8 8
Fosen hulsvesting. ....ovvvnvnnns 0 5 0 11 8

(f) wanneer die gewone werkure wat in kicusule 6 (1) voor-
geskryf word, weens korttyd verminder word, 'n korting—
ten opsigte van elke wur vermindering—ten bedrae van 'n
ses-eil-veertigste van die werknemer se werklike weekloon,
bygesé dat daardie weekloon minstens moet gelykstaan met
die weekloon wat in subklousule (I} van kiousule 4 vir
'n werknemer van sv klas voorgeskryl word; met dien
verstande dat hierdie korting nie toegepas word nie—

(i) tensy dis Raad se goedkeuring vooraf verkry is;

(i) in die geval van korttyd wat dewr slapie in die bedryf
weens bedryfskommeling na gelang van die jaargety
of ander omstandighede, of deur 'n tekort aan grong-
stowwe, veroorsaak word, tensy die werkgewer nunsiens
vier vur vooraf asn sy werkunemer kennis gezee Het
van sy voorneme om die gewone werkure aldus te
verminder;

(iii) ten opsigté van die eerste uur wat nie gewerk word
nie, in die geval van korityd wat veroorsaak word
deurdat bedryfsinstallasic of magjinerie geheel cnklaar
raak of geboue dreiz om in te stort, ten gevolge van
’n ongeval of onvoorsiene noodgeval, tensy die werk-
gewer die vorige dag aan sy werknemers kennis gegee
het dat daar geen werk beskikbaar sal wees nie;

“(g) in die geval van 'n werknsmer wat nie in of in verband
“met 'n ontvangdépdt werk nie, ’n korting ten opsigte van
enige openbare feesdag waarop die werknemer nie mag
of hoef te werk nie (behalwe Nuwejaarsdag, Goeie-Yrydag,
" Geloftedag of Kersdag), ten bedrae van die geld wat die
werknemer sou verdien het as hy sy gemiddelde gewone
werkure vir die betrokke dag van die week op bedoelde
feesdag gewerk het; met dien verstande dat wanneer
bedoelde openbare feesdag op ’n Saterdag val, daar in die
geval van 'm werknemer vir wie daar vyf werkdae in ’'n
week is, geen korting toegepas mag word nie, en in die
geval van ‘n werknemer vir wie daar ses werkdae in ’'n
week is, 'n korting toegepas word ten bedrae van die geld
wat die werknemer sou verdien het as hy sy toepaslike
gewone ure op daardie Saterdag gewerk het.

6. GEWONE WERKURE, OORTYDURE, EN BETALING VIR OORTYD.

(1) Gewone werkure—Die gewone werkure van °'n werknemer
(behalwe 'n los werknemer) is hoogstens— i

(A) in die geval van 'n werknemer wat nie 'n bestellingwerwer

of bestelwaman, ’'n dierevoertuigdrywer of ‘n  motor-

voerfuighestuurder is of met die afiewering van goedere

belas is nie—

(a) ses-en-veertig uur in 'n week vanaf Maandag tot en
met ‘Saterdag;

(b)y agt uur op ‘n dag;

met dien verstande -dat—

(i) wanneer so 'n werknemer se werkure op een dag in 'm
week nic meer as vyf is nie, die perk van agt vur
op 'n dag op ander dae van die week met hoogstens
n halfuur oorskry kan word;

(ii) en wanneer daar hoogstens vyf dae in-'n week gewerk
word, die perk van agt uur op 'n dag op daardie dae
met een en 'm kwart vur oorskry kan word;

mits die gewone werkure in ’n week na sodanige oorskry-

ding nie bo die ses-en-veeriig beloop nie;

(B) in die geval van 'n bestellingwerwer of bestelwaman, 'n
motorvoertuigbestuurder, 'n  dierevoertuigdrywer, of ‘n
werknemer, wat met die aflewering van goedere belas is—
(a) agt-en-veertig uur in ‘n week vanaf Maandag tot en

met Saterdag;

(b} tien uur op 'n dag.

(2) Die gewone werkure van 'n los werknemer is heogstens
agt op~'n dag. ' :
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(6) Fines mgd Peductions.—An employer shall not levy anyv
fines against his employee nor shall he make any deduction from
his employee’s remuneration cother than the following: —

(a) Deductions in terms of szction 17 of the Sick Benefit Fund,
in terms of section 19 for the levies to the Council and
in terms of section 20 for subscriptions to the trade union.

(b) With the wriiten consent of his employee, a deduction for
holiday, insurance, provident or peosion funds.

(c) Save as provided in section 8, when his employee absents
himself from work or is absent eowing to accident or
iti-health, a deduction proportionate to the period of such
absence. ) :

(d) A deduction of any amount which an emplover by any
law or order of any competent court is reguired or
permitted to make, ;

(e} When an empioyes agrees or is required in terms of the
Matives (Urban Areas) Act, 1923, or the Native Labour
Regulation Act, 1911, to accept from his emplover board
and/or lodging, a deduction not exceeding the amounts
specified hereunder:— ~

Per Week., Per Month.

£s . d £ s d
Baard. covsevmivasi s 0 3 0 013 0
EOdEIng. «covnmmisias s iiasn TR i T | 0 8 8
Boardand lodging........covevnunn 6 5 0 1, Lpi®

(f) Whenever the ordinary hours of work prescribed in section -
6 (1) are reduced on account of short time, a deduction
in respect of each hour of such reduction of one forty-
sixth of the employee’s aclual weekiy wage, which weekly
wage shall be not less than the wsekly wage prescribed
for ai employee of his class in sub-section (1) of section
4; provided that no deduction shall be made—

(i) unless the prior approval of the Council has been
obtained; -

(i) in case of short time arising out of slackness of trade
due to seascmal or other fluctuation in trade or
shortages of raw material, unless the emplover has
given his employee not less than four holrs notice of
his intention so to reduce the ordinary hours of work;

(iif) in the case of short time arising out of a general break-
down of plant or machinery or a threatened break-
down of buildings, due to accident or other unforeseen
emergency, in respect of the first hour not worked
unless the employer has given his employess notice
on the previous day that no work will be available.

(g) In the case of any empioyee who is not employed in or in
connection with a receiving depot, a deduction in respect
of any public holiday other than New Year’s Dav, Good
Friday, Day of the Covenant or Christmas Day on which
an empioyee is required or permitted not to work, of an
amount equal to the amount the employee would have
earned had he worked on such holiday his average ordinary
hours of work for that day of the week; provided that
when such public holiday falls on a Saturday no deduction
shall be made in the case of an employee who works a
five-day week. and in the case of an employee who works
a six-day week the deduction shall be an amount egual to
the amount the employee would have earned had he
worked his wsual ordinary hours on such Saturday. '

6. Hours oF WORK, ORDINARY AND OVERTIME AND PAYMENT
FOR OVERTIME. :

(1) Ordinary Hours of Work.—The ordinﬁry'hours of work of
an employee, other than a casual employee, shall not exceed—

(A) in the case of an employee, other than a canvasser or
vanman, a driver of an animal-drawn vehicle, a driver of
a motor vehicle or an employee engaged in delivering
goods— :

(a) forty-six hours in any week \from Monday to Saturday
inclusive; %

(h) eight in any day: Provided that—

(i) where the hours of work of such employee do not -
exceed five on one day in any week, the limit of
eight hours a day may on any of the remaining
days of the week be exceeded by not more than
half an hour;

(ii) where the work is performed on not more than
five days in any week the limit of eight hours a
day may on any of such days be exceeded by not
more than one and one-quarter hours;

if by such extension the ordinary hours of work do not .
exceed forty-six in a week; - C )
(B) in the case of a canvasser or vanman, a driver of a motor

vehicle, a driver of an animal-drawn vehicle or an employee
engaged in delivering goods—
(a) forty-eight hours in any week from Monday to Satur-
day inclusive;
(b) ten in anv day,
(2) The ordinary heurs of werk of a casnal employee shall not
exceed eight in any day. -

9
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(3) Onderbrekings vir efe—'n Werkgewer mag sy werknemer
nie gelas of toelaat om langer as vyf uur op 'n dag aancen te
werk nie, maar daar moet minstens 'n uur pouse wees -sonder
werkverr. gting, en daardie pouse word nie as deel van die gewone
werkure of vir oortyd gereken nie; met dien verstande dat—

(@) as die pouse langer as 'n uur duur, die tydsduur daarvan
bo een en 'm kwart vur wel as dee] van die gewone werk-
ure of (na gelang van dle geval) vir oortyd gereken word;

(b) werkverrigting wat deur 'n korter pouse as van 'n uur
onderbreek word, vir aaneenlopend gereken word.

4 Ruspouses—n Werkgewer moet aan elke werknemer in
sy diens wat werk in of betreffende sy iarigting doen (behalwe
'n bestellinewerwer of bestelwaman, 'n motorvoertuighestuurder,
n dierevoertuigdrywer, of 'n werknemer wat met die aflewering
van goedere bslas is), 'm ruspouse van minstens tien minute
toelaat so ha as moontlik— "

(@) in die middel van die eerste werkperiode op elke dag, en
(b) in die middel van die twesde werkperiode op elke dag as
dié periode langer as drie en 'n half wur duur;
en so 'n wernemer mag nie gelas of toegelaat word om gedurende
dié ruspouse (wat as dgel van diz gewone werkure gereken word)
te werk nie.

(5) Werkure is agtereenvolgend.—Behoudens die bepalings van
subklousules (3) en (4), is al die werkure agtercenvolgend.

(6) Oortyd.—Alle tvd wat gewerk word bo die getal ure wat
in subklousules (1) en (2) ten opsigte van 'n dag of week voor-
geskryf. word, word vir ocortyd gereken.

(7) Beperking van oortyd—n Werkgewer mag nie vereis of
toelaat dat—

(@ sy werknemer meer. as tien uur oortyd in 'n week werk
nie; ) R
() 'n manlike werknemer wat in sy inrigting werksaam is, meer
i as drie uur oortyd op één dag, in die tydvak Maandag tot
Vrydag, werk nie.
,'(8) Vrouiike werknemers—n Werkgewer mag nie vereis of
toelaat nie dat 'n vroulike werknemer—

(@) tussen sesuur nm. en sesuur vm. werk;
(b) op mzer as vyf dae in 'n week na eenuur nm. werk;
_ () meer as twee uur oortyd op ’n dag werk;
(d) oortyd op meer as sestig dae in 'n jaar werk; . .
() oortyd op meer as drie agtereenvolgeade dac werk;
- _{p langer as 'n uur oortyd op ‘n dag na voltooiing van haar

gewone werkure werk tensy hy—

(i) dit die werknemer voor twaalfuur die middag aangesé |

het, of

(i) 'n' genoegsame ete aan die werknemer verskaf het
voordat die oortydwerk begin, of

(iii) cen sjieling en ses penries betyds aan die werknemer
betaal het om haar in staat te stel om ete voor die
gesette aanvangstyd van die oortydwerk te verkry.

(9) Nagskof—n Werkgewer mag nie 'n manlike werknemer wat
by hom in diens is, gelas of toelaat om tussen nege-uur nm. en
sesuur vm. té werk nie, tensy daar vooraf verlof van die Raad
verkry is.

(10) Betaling vir oortyd—n Werkgewer moet sy werknemer
ten opsigie van alle oortyd wat hy werk, besoldig teen 'n skaal
van een en 'n derde maal die werknemer se werklike loon, bygesé
dat daardie loon m.nstens moet gelykstaan met die loon wat in
klousule 4 (1) vir 'n werknemer van sy klas voorgeskryf word;
met dien verstande dat as daar ten opsigte van oortyd gedurende
' bepaalde week 'n verskil is tussen die berekening op ’'n daag-
likse basis' en die berekening op ’'n weeklikse basis, di¢ basis
toegépas moet word wat die grootste bedrag aan oortyd vir
daardie week gee. : _

“(11) Voorbehoudshepalings—Die bepalings van hierdie klousule
is nie op 'n wag of oppasser van toepassing nie; en die bepalings
wvan subk'ousules (3), (4), (5} en (7) is nie van toepassing n.e oOp
’n werknemer wat besig is mpt werk wat nodig is deurdat bedryfs-
installasie of .masj nerie onklaar geraak het of deurdat 'n ander
onvoorsiens noodgaval dit vereis.

7. JAARLIKSE VERLOF.

(1) 'n Werkgewer moet, met inagneming van die bepalings van
subklousu'e (2). twee agtereenvolgende weke verlof ten opsigte
van e'ke volle jaar diens by hom aan sy werknemer toestaan, en
ten opsigie van eike week daarvan betaling aan die werknemer
laat toeckom minstens ten bedrae van die weekloon (plus lewens-
kostetoelae) wat die werknemer onmiddellik voor die aanvang
van die verlof ontvang het, bygesé dat daardie weekloon minstens
moet pelvkstaan met die weekloon wat in klousule 4 (1) vir 'n
werknemer van sy klas voorgeskryf word.

(2y D'e werkegewer bepaal die tyd wanneer die verlof wat in
subklousule (1) bedoel word, toegestaan moet word; met dien
verstande dat— ' .

(i} as die verlof nie eerder toegestaan is nie, dit toegestaan
moet word. binne twee maande na voltooiing van die jaar
diens waarop d't betrekk'ng het;

(i) d'e verloftydnerk nie met siekteverlof wat ooreenkomstig
klousule 8 toegestaan word. of met 'n tydperk van oefening
wat die werknemer vernliz is om ingevolge die Zuid Afrika
Verdedigings Wet, 1912, mee te maak, mag saamval nie;
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(3) Meal Breaks—An employer shall not require or permit
his employee to work for more than five consecutive hours on
any day without an interval of not less than one hour during
which no work shall be performed and such interval shall not be
deamed to be part of the ordinary hours of work or overtime:

- Provided that—

(a) if such interval be for longer than one hour, any period
in excess of one hour and one-quarter shall be deemed to
be part of the ordinary hours of work or overtime, as the
case may be;

(b} periods of work interrupted by an interval of less than cne
hour shall be deemed to be continuous.

(4) Rest Intervals.—An employer shall grant to each of his
employees employed in or about his establishment, other than
a canvasser or vanman, a driver of a motor vehicle, a driver of
an animal-drawn vehicle or an emplovee engaged in delivering
goods, a rest interval of not less than ten minutes at as nearly
as practicable—

(a) the middle of each first work period in a day;

(b) the middle of each second work period in a day where such
period is longer than three and a half hours;

during which the employee shall not be required or permitted to
perform any work and such interval shall be deemed to be part
of the ordinary hours of work.

(5) Hours of Work to be Consecutive—Save as provided in
sub-sections (3) and (4) all hours of work shall be consecutive.

(6) Overtime.—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-sections
{1) and (2) shall be deemed to be overtime.

(T) Limitation of Overtime-—An employer shall not require or

permit—

{a) his employee to work overtime for more than ten hours
in any week;

‘(h) a male employee employed within his establishment to work
overtime for more than three hours on any day Mondays
to Fridays. : :

(8) Female Employees—An employer shall not require or

permit a female employee—

(a) to work between 6 o'clock p.m. and 6 o'clock a.m.;

(b) to work after 1 o'clock p.m. on more than five days in

7] any Week'; s - e RIe . & 3

(c) to work overtime for more than two hours on.any day;

(d) to work overtime on mare ‘than sixty days in any year;

(e) to work overtime on more than three consecutive days;

(f) to work overtime after completion of her ordinary hours

' ]f:f work for more than one hour on any day unless he

as— -

(i) before midday given notice thereof to such employee;
Or ' N " x £ L}

(i) provided such employee with an adequate meal before
the commencement of such overtime; or

(iii) paid to such employee one shilling and sixpence in
sufficient time to enable her to obtain a meal before
the overtime is due to commence. ’

(9) Night Shift—An employer shall not require or permit his
male employee to work between 9 p.m. and 6 a.m. without prior
approval of the Council. .

(10) Payment for Overtime—An employer shall pay to his
employee in respect of all overtime worked by him, remuneration
at a rate not less than. one and one-third times the employee's
actual wage which wage shall be not less than the wage
prescribped in section 4 (1) for an employee of his class;
provided that where in any week overtime calculated on a daily
basis_ differs from overtime calculated on a weekly basis, the
basis which gives the greater amount of overtime during the week
shall be adopted. oom .

(11) Savings.—The provisions of this section shall not apply
to a watchman or caretaker and the provisions of sub-sections
(3), (4), (5) and (7) shall not apply to an employee employed on
work necessitated by a breakdown of plant or machinery or
other unforeseen emergency. :

7. ANNUAL LEAVE.

(1) Subject to the provisions of sub-section (2) an employer
shall grant to his employee in respect of each completed year of
employment with him two consecutive weeks' leave and shall in
respect of each week thereof pay to such employee an amount
not less than the weekly wage, plus cost of living allowance,
which he was receiving immediately before commencement of
such leave; provided that such weekly wage shall be not less
than the weekly wage prescribed in section 4 (1) for an employee
of his class. )

(2) The leave referred to in sub-section (1) shall be granted at
a time to be fixed by the employer: Provided that—

(1)'if such leave has not been granted earlier it shall be
granted within two months of the completion of the year
of employment to which it relates;

(i) the period of such leave shall not be concurrent with sick
leave granted in terms of section 8, nor -with any period
during which an employee is required to undergo training
under the South Africa Defence Act, 19125
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2 (iii). in die geva! van ’n werknemer wat in of in verband met
'n ontvangdépdt werk, daar in plaas van elke openbare
feesdag wat in die verloftydperk val, en in die geval van
enige ander werknemer daar in plaas van Nuwejaarsdag,
Goeie-Vrydag, Geloftedag of Kersdag (as een van daardie
dae in die verloftydperk val), nog "n dag aan die verloftyd-
perk toegevoeg moet word as verdere verloftyd, met volle
besoldiging (ten opsigte van elke dag wat aldus toegevoeg
word} ten bedrae van twee-elfdes in die geval van 'n werk-
nemer vir wie daar vvf en 'n half werkdae in 'n week is,
en een-vyfde in die geval van 'n werknemer vir wie daar
vyf werkdae in 'n week is, van die weekloon (plus lewens-
kostetoelae) wat die werknemer onmiddellik voor die aan-
vang van die verlof ontvang het, bygesé dat daardie week-
loon minstens moet gelykstaan met die weekioon wat in
klonsule 4 (1) vir 'n werkoemer van sy klas voorgeskryf
word, :

(3) Besoldiging by verlof—Die betaling van besocldiging ten
opsigte van die jaarlikse verlof wat in subklousule (1) bedoel
word, geskied nie later as op die laaste werkdag voor die
aanvangsdatum van die verlof nie.

(4) Wanneer die dienskontrak van 'n werknemer in- die eerste
of 'n opvolgende jaar van sy diensverrigting by dieselfde werk-
gewer, voordat die reg op verloftyd ooreenkomstig subklousule
(13 aan hom toegeval het, tot 'n einde kom, moet daar, by sodanige
beéindiging, in plaas van verlof en ten opsigte van elke volle
maand van sc 'n gedeelte van ’n jaar, betaling aan hom geskied
van minstens een-sesde van die weekloon (plus lewenskostetoelae)

. wat hy onmiddellik voor die datum van sodanige begindiging ont-
vang het, bygesé dat daardie weekloon minstens moet gelykstaan
met die weekloon wat in klousule 4 (1) vir 'n werknemer van sy
klas voorgeskrvf word. '

(5) Wanneer die reg op verloftyd ooreenkomstig ‘subklousule
(1) aan 'n werknemer toegeval het en daar voordat die verlof
toegestaan is. 'n einde aan sy dienskontrak kom, moet daar aan
hom, by sodanige begindiging, betaling ten opsigte van verlof
geskied waarvan die bedrae volgens subklousules (I) en (4) vasge-
stel word, - : - ;

(6) By die toepassing van hierdie klousule word dit geag dat die
uitdrukking .. diens ” enige tydperk of tydperke (altesame hoog-
stens tien weke per jaar) insluit wat ‘n werknemer— - :

(a) met verlof ingevolge subklousule (1) afwesig is:
(b) verplig is om -oefeninge ingevolge die Zuid
aooodedigings Wet, 1912, mee te maak: : .
c) op las of versoek van sy werkgewer van die werk afwesig
(d) met siekteverlof ingevolge klousule 8 afwesig is; .
en dat diens 'n aanvang neem— o '
(i) vanaf die datum waarop die reg op verlof laaste aan die
. werknemer toegeval het, in die geval van ‘n werkneémer
' aan wie daar voor die inwerkingtreding van hierdie ooreen-
‘koms verlof ooreenkomstig ’n loonwetvasstelling, nywer-
o heidsraadooreenkoms of arbitrasie-uitspraak. toegeken het;
(ii) vanaf die datum waarop die werknemer by sy werkgewer
.. in diens getree het, in die geval van enige ander werk-

Afrika Ver-

nemer; s
met dien verstande dat as die tydperk van oefening ingevolge die
Zuid Afrika Verdedigings Wet, 1912, in die geval van enige werk-
némer minder as dertig dae in die een of ander jaar beloop, die
tydperk van tien weke verkort word met soveel tyd as wat die
tydperk van oefening op dertig dae kort kom, )

8. SIEKTEVERLOF.

(1) As 'n werknemer, nadat hy 'n maand by 'n werkgewer in
diens is, van die werk: afwesig is weens siekte of 'n ongeval wat
nie deur sy eie wangedrag veroorsaak is nie (behalwe 'n ongeval
ten opsigte waarvan daar 'n reg op skadeloosstelling ingevolge
die Ongevallewet, 1941, bestaan), moet die werkgewer altesaam—
“(a) twaalf ‘werkdae siekteverlof in diec geval van ’'n werknemer
i vir wie daar ses werkdae in ’o week is, en )

(h) tien werkdae siekteverlof in die geval van ’n werknemer

vir wie daar vyf werkdae in 'n week is,

in 'n jaar aan die werknemer toestaan, en betaling ten opsigte van
elké dag daarvan aan hom laat tockom minstens ten bedrae
vao— ¥ : i - -

(i) een-sesde in die geval van ’n werknemer vir wie daar ses
. werkdae in 'n week is, en
(ii) een-vyfde in die geval van 'n werknemer vir wie daar vyf
werkdae in 'n week is, i

van die weekloon wat hy onmiddellik voor die aanvang van die
verlof ontvang het, bygesé dat daardie weekloon minstens moet
gelykstaan met die weekloon wat in klousule 4 (1) vir 'n werk-
nemer van sy klas voorgeskryf word; met dien verstande dat die
werkgewer kan eis dat daar ten opsigte van elke tydperk van
afwesigheid waarvoor betaling gevorder word, 'n sertifikaat ver-
‘toon moet word wat deur ’n geregistreerde geneesheer onderteken
is en waarin die aard em vermoedelike duur van die werknemer se
sickte vermeld word; met dien verstande, voorts, dat die bepalings
van hierdie klousule nie van toepassing is nie wanneer daar in
n inrigting,’ kragtens ooreenkoms tussen ’m werkgewer en som-
mige van of al sy werknemers of tussen die werkgewer en °n
behoorlik geregistreerde vakvereniging, "n sicktebystandfonds of
voorsorgfonds bestaan of ingestel word waartoe die werkgewer,
ten opsigte van elkeen van sy werknemers aan wie daar voordele
van so 'n fonds kan toeval, 'n bedrag bydra wat minstens gelyk-
staan met die bedrag deur eikeen van' daardie werknemers gestort
of gestort te word, bygesé as so 'n werknemer in die geval van

(iii} if in the case of an employee employed in or in connection
with a receiving depot, any public holiday, and in the case
of any other employee, New Year’s Day, Good Friday,
Day of the Covenant or Christmas Day falls within the
period of such leave, another day shall in substitution for
each such day be added to the said period as a further
period of leave on full pay; at the rate of two-elevenths
in the case of an employee working a five and a half day
week, and one-fifth in the case of an employee working a
five-day week, of the weekly wage plus cost of living
allowance which the employee was receiving immediately
before the!commencement of such leave in respect of
each such day;, provided that such weekly wage shall not

- be less than the weekly wage prescribed in section 4 (1) °
for an employee of his class.

(3) Leave Remuneration—The remuneration in respect of
annual leave referred to in sub-section (1} shall be paid not later
than on the last work day before the date of the commencement,
of such leave, 1

(4) An employee whosz contract of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in sub-section (1)
has accrued, shall upon such termination be paid in lieu of leave
and in respect of each completed month of such period of less
than one year not less than one-sixth of the weekly wage, plus
cost of living allowance, which he was receiving immediately
before the date of such termination; provided that such weekly
wage shall be not less than the weekly wage prescribed in section
4 (1) for an employee of his class.

(5) An employee who has become entitled to a period of leave
in terms of sub-section (1) and whose contract of employment
terminates before such leave has been granted shall upon such
termination be paid in respect of leave the amounts referred to
in sub-sections (1) and (4), :

{(6) For the purpose of this section the expression “employ-
ment ” shall be deemed to include any period or:periods during
which an employee is— : ) EE

{(a) absent on leave in terms of sub-section (1);

(b) required to undergo training under the South

Defence Act, 1912; _ .
(c) absent from work on the instructions of or at. the réquest
of his employery "' ™ ™ v R
~ (d) ‘absent on sick leave in terms of section 8; i
amounting “inthe. aggregate to not ‘more than ten weeks in ‘any
year and shall be deemed to' commence—" : C
(i) in the- case of an employee who *had before the coming
into force of this Agreement become entitled to leave in
terms of any Wage Determination or Agreement or Award,
from the date on which such employee last became entitled
‘to such leave; -

(ii)-in the case of any. other employee, from the date om

which such employee entered his employer’s service.

brich

Provided that if in any year the period of 'training under the
South Africa Defence Act, 1912, of any employee is less than
thirty days the period -of ten weeks shall be reduced by a period
\:lq;uai to that by which the period of training is less than thirty

¥s. '

8. Sick LFAVE.

(1) An employer shall grant to his employee after one month’s
employment with him and who is absent from work through
sickness or accident not caused by his own misconduct, other
than an accident compensable under the Workmen's Compen-
sation Act, 1941— ' A i - T
(@) in the case of an et iployee who works a six-day week,
© . twelve work daysi and g "

(b) in the case of ‘any employee who works a five-day week,
: ten work days’, . 7 -~ : ;

sick leave in the aggregate during any one year of employﬁlent
with him and shall pay to him in respect of each day theréof an
amount not less than—

(i) in the case of an employee who works a six-day week,
one-sixth; and

(i) in the case of an employee who works a five-day week,
one-fifth;

of the weekly wage which he was receiving immediately before
the commencement of such leave; provided that such weekly
wage shall be not less than the weekiky wage prescribed in
section 4 (1) for an employee of his class. . g . .

Provided further, that the employer may reauire the production
of a certificate signed by a registered medical practitioner showing
the nature and the probable duration of the employee’s illness in .
respect of each period of- absence for which payment is claimed;
provided further that, where there exists or may be established
in an establishment by virtue of an agreement between the
employer and some or all of his employees or between an
employer and a duly registered trade union, a sick benefit or
provident fund to which the employer contributes in respect of
each of the employvees who stand to benefit thereby, an amount

- not less than the amount paid or payable by each such employee

and out of which fund such employee is, in the case of absence
' ' 1
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sy afwesigheid van die werk weens siekie of 'n ongeval (behalwe
n ongeval ten opsigte waarvan daar 'n reg op skadeloossteliing
ingevolge die Ongevallewet, 1941, bestaan), geregliz is oM in 0
jaar altesame 'n bedrag wat minstens met sy volie loon vir twee
weke gelvkstaan, van daardie fonds ie ontvang ten opsigie van
die tvd of tye wat hy aldus afwesiz is,

(2) Die bepalings van klousule 7 (6), oor die betekenis van die
witdrukking ,, diens 7, geld ook by die toepassing van hierdie klou-
sule. )

9, (JPZNBARE FEESDAE EN SONDAE.

(1) Aan 'n werknemer wat in of in verband met ‘n entvang-
dépat werk, werd verlof op alle openbare feesdae, en aan enige
ander werknemer word verief op Nuwszinarsdag, Goeie-Vrydag,
Geloftedug en Kersdag, tosgestaan as sy reg, met volle betaling
aan hom. ten ‘gt= vam eikeen van daardie dae, van ‘o bedrag
wat minstens g taan mel wat die werkn=mer sou verdien het
as hy sy gemi.ddeids gewone werkure vir die betrokke dag van
die week op bedoelde fessdag gewerk het; met dien verstande dat
n werknemer gelas kan word om op cnlgeen van daardie dae {e
werk. !

(2) Betaling vir werk op openbore feesdae—{ay Wanneer 'n
werknemer {balialwe 'n los werknemer) wat in of in verband met
'n ontvanzdépdt werksaam is, op en'ge opsnbare feesdag werk,
of enige andzr werknemer op Nuowejaarsdag, Goeie-Vrydag,
Geloftedag of Kersdaz werk, dan moet sy werkgewer aan hom
betaling laat toekom. vir elksen van sulke dae (ongeag hoeveel
uur hy op daardie dag werk), van 'n bedrag wat minstens gelvk-
staan met wai die werknemer sou verdien het as hy sy gemiddeide
gewone werkure vir die betrokke dag van die week op bedoelde
feesdag gewsrk het. benewens betaling. vir elke wur (of gedeelte
daarvan} wat hv aldus gewerk het, van een ses-en-veertigste van
die wesklikse besoldiging wat die werknemer onmiddelllk voor
bedoelde dag onivang het.

(b) Wenneer ‘n los werknemer wat in of in verband met 'n
ontvanzdéndt werksaam is. op enige openbare feesdag werk. of
~eniee ander los werknemer op WNuwejaarsdag, Goele-Vrydag,
Geloftedaz of Kersdag werk. dan moet sy werkgewer aan hom
betaling laat “foekom. vir elkeen van sulke dae, minstens ten
bedrae van so 'n los werknemer se werklike dagloon Tbygesé dat
daardie dagloon minstens moet gelykstaan met die dagloon wat
in klousule 4 (1) vie 'n los werknemer wvoorgeskryf word],
benewens betaling, vir elke uur (of gedzelte daarvan) wat hy
aldus werk, van een-agste van daardie dagioon,

(3) Betaling vir werk op Sondae—Wanneer ‘n werknemer
(behalwe 'n los werknemer) op 'n Sondag werk, moet sy werk-
gewer—

(a) of betaling aan hom laat toekom minstens ten bedrae van
sy werklike weekloon—bygesé dat daardie weekloon
minstens moet gelykstaan met die weekloon wat in klousule
4 (1} vir 'n werknemer van sy klas voorgeskryf word—
gedeel deur 2% in die geval van 'n werknemer vir wie
daar ses werkdae in 'n week is, of gedeel deur 2% in die
geval van 'n werknemer vir wie daar vyf werkdae in 'n weelk
is; .

(b) Of betaling aan hom laat toskom, vir elke uur (of gedeelte
daarvan) wat hy aldus werk, minstens ten bedrae van een
ses-en-veertigste van een en 'n derde maal sy werklike
weekloon [bygesé dat daardie weekloon minstens moet
gelykstaan met die weekloon wat in klousule 4 (1) vir 'n
werknemer van sy klas voorgeskryf word], en 'n dag verlof
binne sewe dae na dié Sondag aap hom toestaan met
betaling ten opsigte daarvan aan hom van minstens die
weekloon wat in klousule 4 (1) vir 'n werknemer van, sy
klas voorgeskryf word, gedeel deur—

(i) vyf en 'n half in die geval van 'n werknemer vir wie
daar ses werkdae in ’n week is, of

(i) vyf in die geval van ’n werknemer vir wie daar vyf
werkdae in ‘n week is.

(4) Wanneer 'n los werknemer op 'm Sondag werk, moet sy
werkgewer hom minstens dubbel so veel as sy werklike dagloon
betaal, bygesé dat daardie dagloon minstens moet gelykstaan met
die gagloon wat in klousule 4 (1) vir 'n los werknemer voorgeskryf
word. '

10. GETALLEVERHOUDING.

(1) 'n Werkgewer moet 'n gekwalifiseerde klerklike werknemer,
faktourkierk, blindstopper, skoonmaker, ontvangdépdtdienaar of
nasiener in diens hé voordat hy, na gelang van die geval, 'n
ongekwalifiseerde  klerklike werknemer, faktuurklerk, blind-
stopper, skoonmaker, ontvangdépOtdienaar of npasiener in
diens kan neem; en hy moet minstens een gekwalifiseerde
klerklike  werknemer, faktuurklerk, blindstopper, skoon-
maker, ontvangdépéOtdienaar of nasiener in diens hé teenoor
onderskeidelik elke ongekwalifiseerde klerklike werknemer, fak-
tuurklerk, blindstopper, skoonmaker, ontvangdépotdienaar of
nasiener in sy diens,

(2) 'n Werkgewsr moet ‘n gekwalifizeerde skoonmaker in diens
hé voordat hy 'n viekuithaler in diens kan neem;
minstens-een gekwalifiseerde skoonmaker in diens hé teenoor elke
vier (of minder as vier) vlekuithalers in sy diens.

(3) 'n Werkgewer wat geheel of in hoofsaak die werk van 'n
skoonmaker of van ’n klerklike werknemer in sy inrigting doen,
“kan by die toepassing van hierdie klousule vir 'n gekwalifiscerde
skoonmaker of, na gelang van die "geval, vir 'n gekwalifiseerde
klerklike werknemer gereken word.
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en hy moet -

1

. or checker,

from work on account of sickness or accident (other than an
accident compensable under the Workmen's Compensation Act,
1941}, entitled to receive in the aggregate in any one year not
less than an amount equivalent to his full wages for two weeks
in respect of such absence or absences, the terms of this section
shall not apply.

(2} For the purpose of this section the expression “ employ-
ment ™ shall have the same meaning as in ssction 7 (6L

@, PupLic HoL:DAYS AND SUNDAYS.

(1) An employze employed in or in conncction with a receiving
depot shall be ‘entitied to and be granted leave on all public
holidays, and any other empioyes shall be entited to and be
granted leave on Mew Year's Day, Good Friday, Day of the
Covenant amd Christmas Day.apd shall be paid in respect of
each such day, not less than the amount thz empioyec wouid
have earned had he worked on such holiday his average ordinary
hours of work for that day of the week: provided that an
employes may be required to work on any such day.

(2y Payment for Work on Public Holidays—{a) Whenever an
employse, other than a casual employee, employed in or in
connzction with a receiving depot works on any public holiday,
or whenever any other employee, other than a casual emp.oyee,
works on New Year’s Day, Good Friday, Day of the Cowvenant
or Christmas Day irrespective of the number of hours worked on
such day, his empioyer snall pay to him for each such day not
less than the amount the employee would have earned had he
worked oa such holiday his averase ordinary hours of work fer
that day of the week, plus in respect ol each hour or part of an
hour so worksd such weekly remuneration which the employee
was in receipt of immediately prior to such day divided by
forty-six. :

(b} Whenever a casual employee employed in or in connection
with a receiving depot works on any public holiday, or when-
ever any other casual employee works on New Year’s Day, Good
Friday, Day of the Covenant or Christmas Day, his employer
shail pay to him for each such day not less than such casual
employee’s actual daily wage, which daily wage shall not be less
than the daily wage prescribed in section 4 (I) for a casual
employee, plus in respect of each hour or part of an hour so
worked, such actual wage divided by eight.

(3) Payment for Work en Sundays—Whenever an employee,
other than a casual employes, works on a Sunday his employer
shall either— .

(¢) pay to him not less than his actual weekly wage, which
weekly wage shall not be less than the weekly wage pre-
scribed in section 4 (1) for an employee of his class divided
by 23 in the case of an employee working a six-day week
and divided by 2% in the case of an employee working a
five-day week; or

(b) pay to him for each hour or part of an hour so worked
not less than one and one-third times his actual weekly
wage, which weekly wage shall be not less than the weekly
wage prescribed in section 4 (1) for an employes of his
class divided by forty-six and grant to him within seven
days of such Sunday one day’s leave and pay to him in
respect thereof not less than the weekly wage prescribed
in section 4 (1) for an employee of his class divided by—

(i) five and one-half in the case of an employee who
works a six-day week;

(i) five in the case of an employee who works a five-day
week.

(4) Whenever a casual employee works on a Sunday his
employer shall pay to him not less than double his actual daily
wage which daily wage shall be not less than the daily wage
prescribed in section 4 (1) for a casual employee.

10. PrororTION OR RATIO.

(1) An employer shail employ a qualified clerical employee,
invoice clerk, invisible mender, cleaner, receiving depot assistant
before he may employ an unqualified clerical
employee, invoice clerk, invisible mender, cleaner, receiving depot
assistant or checker, as the case may be, and he shall employ not
less than. ons qualified clerical employee, invoice clerk, invisible
mender, cleaner, receiving depot assistant or checker for each
unqualified clerical employee, invoice clerk, invisible mender,
cleaner, receiving depot assistant or checker, respectively,
employed by him. . :

(2) An emplover shall employ a qualified cleaner before he
may employ a spotter and he shall employ at least cne qualified
cleaner for each four or part of four spotters employed by him.

(3} For the purposes of this section an employer who is wholly
or substantially engaged in performing the duties of a cleaner or
a clerical employee in his establishment may be deemed to be a
qualified cleaner or qualified clerical employee, as the case may
be. }
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(4) Wanneer 'n. ongekwalifiseerde klerklike werknemer,
tuurkierk, blindstopper, skoonmaker, onuamdépotdmnaa— of
nasiener o*;dersk\.lde’ik minstens die loon onivang wat in kiousule
4 (1) vir 'n gekwalifiseerde klerklike werknemer, faktuurklerk,
blindstonper, skoonmaker, antvangdépétdienaar of nasiener voor-
geskryf word, kan hy na gelang van dis geval vir ’n gekwalifi-
seerde klerklike werknemer, faktuurklerk, blindstopper, skoon-
maker, ontvangdépotdienaar of nasiener gereksn word.

(5) 'n "Werkgewser mag nie 'n merker in diens hé nie tensy daar
’n nasiener by hom in diens is; en daar kan hoogstens twee
merkars teenoor eike nasiener in diens geneem word. Ongekwali-
fiscerde merkers en nasieners word by die toepassing van hierdie
subkivusule onderskeidelik vir merkers en nasieners gersken.

11, UniFoaMsS EN BESKERMENDE KLERE.

(1) ’n Werkgewer wat vereis dat sy werknemer ‘n uniform of
oorpak dia, of wat volgens wet of by regulasie verpliz is om
sy werknemer van 'n uniform  of corpak of van beskermende
kiere te voorsien, moet daardie uniform of beskermende klere
kostelcos verskaf, en die werkgewer bly die cienaar daarvan.

2) Die was en stryk van alle uniforms, oorpakke en besker-
mendz klers wat in subklousuie (1) bedoel word, geskied op
koste van die werkgewer

(3) 'n Werkgewer moet waterdigte skosne, houtsoolstewels of
ander beskermende ckoeisel, en waterdigte voorskote of oorpakke,
kosteioos azn 0;1'!ergenoemde klasse van sy werknemers verskaf
en in poeie toestand ond“rhou, cn die wvarrewpr bly die eienaar
daarvan:

Wasmasjienbedieners; werknemcrs wit
hand was;  droogmasjienbedieners;  bensienwasmasiien-
bedieners en ander droogskoonmaakmasiienbedieners;, werk-
nemers wat met die toepassing van kleuringsprosesse belas is.

Elkeen van die werknemers moet die drag wat in hierdie sub-
%10!1"11[6 genoem word, gcd;m" aanhi wanneer hy met sy werk
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goeders met die

12. STIPULASIE GOR BEPERKTNG VAN DiENSGELEENTHEID.

Elke diensverhouding van 'n werknemer is onderworpe aan
die voerwaarde dat dit hom vrystaan om in of in verband met
enige werkvertakking van die bedryf werksaam te wees onmid-
dellik nadat voormelde diensverhouding tot 'n einde kom.

13. DIENSSERTIFIKATE.

Wanneer die dienskontrak van 'n werknemer tot 'n einde kom,
moet die werkgewer, behalwe in die geval van 'n los werknemer.
'n dienssertifikaat aan die werknemer versirek met vermelding
daarin van die velle name van werkgewer en werknemer, die
soort werk wat gedocn is, die datum van indiensneming van die
werknemer, die datum van begindiging van die dtenskunilak en
die skaal van besoldiging van die werknemer ten tyde van sodamge
bedindiging.

14. RELAASBOEXK,

(1) °n Werkgewer moet 'n relaasboek, met die folio’s in twee-
voud en sover doenlik in onderstaande vorm, ten gebruike van
elke bestellingwerwer of bestelwaman en motorvoertuighestunrder
wat in sy diens is, verskaf.

Dagrelaas.

Naam van WerKZeWel. . .voiiiaiirrvrarranerarons
Naam van WerkBEMET.....ovviciiivasssnsrssrssonsersonanenness

Tyd waarop met werk begin iS....coiievneennnenes ...vm. /nm.
Tyd waarop met werk opszehoun ls... vm;nm
Getal gewone ure gewerK.............ioo.... e
Getal oortydure gewelk .......................................... I—
Etensure......... van.,...., vo./nm. tot ... vm, [nm,

Voertuig onkiaar geraak, ongevalle opgedoen en ander op-
onthoud..

T L T T T P PR R PR PP )

Handtekening van werknemer.

Datum.......coovoeee. ROUTOUROI

"~ (2) Eike beste;lngwerwor of bestelwaman en elke motorvoer-
tuighestuurder wat van 'n relaasboek volgens subklousule (1)
voorsien is, moet, behalwe wanneer siekte of ander onvermydelike
omstan’hgnedc hom verhinder om dit te doen, die dagrelaas van
elke dag sz werk in tweevoud en sover doczlik in dic voorge-
skrewe vorm opsklyf en moet 'n duplikaat daarvan bisne vier-
en-twintig uwur nadat die dagtaak waarop dit betrekking het
afgewcn is, aan sy werkgewe‘ afgee.

(3) Elke werkgewar moet die duplikaat van die dagrelaas

bewaar vir ‘m iydperk van drie jaar na die datum van die

opskrywe daarvan. -

15. PRESENSIEREGISTER.

(1) Elke werkgewer moet van dag tot dag volgens die vorm in
Aanhangsel 8.5 van die regulasies wat kragtens artikel 23 van
die Wet op Winkels en Kantore, 1939, uit-evaardig is en by
_Goewermentskennisgewing No. 1906 van 1 Dasember 1939, afge-
kondig is, ten opsigte van al sy werknemers (behalwe b»stenimg-
werwers, bestelwamanne en motorvoertuighestuurders) 'n presea-
sieregister hou van hulle name, elkeen se vak, en die besonder-
hede omtrent elkeen se teeuwoordlgheicl vir diens in die inrigting
van die werkgewer.

(2} Elke werknemer (behalwe 'n besteliingwerwer, bestelwaman
of motorvoertuighestuurder) moet die vereiste besonderhede
omirent sy teenwoordigheid vir diens in die inrigting van sy werk-
gewer elke dag in die presensicregister aanteken, benewens die
register te teken.

fak-

- December,

(4} An ungualified clerical employee, invoice clerk, invisible
mender, cleaner, receiving depot assistant or checker receiving
not less than the wage pr\,scnbﬂd in section 4 (1) for a’ qual-hﬂd
clerical employee, invoicz clerk, invisible mender, cleaner,
recelving ctwm assistani or checker respectiveiy, mav be deemed
to be a qua,iﬁ‘_d clerical employes, invoice clerk, invisible mender;
cleaner, receiving depot assistani or checker, as the case may be.

{53 An employer shall not smploy a marker unless he has a
checker in his employ and for each such checker not more thin
two markers may be e"l;aloyed For the purpose of this sub-
section ungualified markers and checkers shail be mgzrdcd as
markers and checkers respectively.

11, Unsirorms AND PrOTECTIVE CLOTHING.

(1) An empioyer who reguires his employee to wear a uniform
or cverall or an employer who is reguired by any law or
reguiation to provide his employee with a uniform, overall or
protective clothing shall provide such uniiorm. overal or
protective clothing free of charge, "and it shall remain the
property of the employer.

(2} All uniforms, overalls and protective clothing referred to
in seb-section (1) shall be latndered at the expense of the
employer,

(3) An empioyer shall provide free of cost and maintain in
good condition, to the undermentioned classes of his employees,
waterproof boots, clogs or-other protective footwear and water-
preof aprons or overalls and they shall remain the property of
the empioyer:— )

Washing machine attendants; employees engaged in wash-
ing articles by hand, hydro operators; benzine or other dry
cleaning machine operators; employses engaged in dyeing
processes; - 5T

and every employee shall at all times w“mst enzaged on his work:
wear the articles referred to in this sub-section, oy

12. CONTRACTING I¥ RESTRAINT OF EMPLOYMENT,

It shall be a condition of the employment of any person -that
he shall be free immediateiy after the termination of such employ-
ment to be employed in or in connection w;th any branch of
work in the mduSJy

13. CERTiFICATES OF SERVICE.

An employer shall upon termination of the contract of employ-
ment of an employee, other than a casual employee, furnish such -
employee with a certificate of service showing the full name of
tha employer and employes, the nature of the employment and
the date of engagement of the employee, the date of termination
of the contract of employment and the rate of remuneration of.
the employee at the date of such terminaticn.

14. Los Eock.

(1) An employer shall provide a log book with duplicate folios
for the use of each canvasser or vanman and driver of a motor
vehicles in his employ, as nearly as practicable in the following
form:—

Daily Log.

Name of Employcr.
Name of Employee ...t e
"Time of starting work......... .......am {p.m.
Time of finishing work.......... B B 1 I."p m. .
Number of ordinary hours WOTKE 1o ee e
Number of overtime hours worked.....coccoiiiiiiininnnn
Meal hours from............... am./pm, 10, AT fp,m.
Breakdowns, accidenis and/or other delays......

5 gnature of Emp‘oyee

Date........

(2) Every canvasser or vanman and dr.ver of a motor vehicle
upon being prowdcd with the log book referred to in sub-section
€1 shall, uivess preciuded [rom doing so by sickness or other
unavoidable cause, complete the daily log in duplicate as nearly
as practicable in the form prescribed, in respect of each day’s
work, and shall within twenty-four hours of the completion of
the day’s work to which it relates deliver a duplicate copy thereof
to his employer.

(3) Every employer shail retzin the duplicate copy of the daily
log for a period of three years after the date of its completion.

‘

15, ATTENDANCE REGISTER.

(1) Every employer shall, from day to day, keep an atiendance
register, in the form. of Annexure S. 5 to the regulations, made
under section rwenry-three of the Shops and Offices. Act, 1939,
and published under Government MNotice No. 1906, dated the 1st
1939, of the name, occupation and particulars
concerning attendance at the employer’s establishment in' respect
of each of his employees other than canvassers,. vanmen aad
drivers of motor vehicles. P

(2) Every employee other than canvassers, vanmen and drivers
of motor vehicles shall daily record the required particulars
regarding his attendance at the establishment of his employer in
the attendance register and sign the register,

13
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(3) Die bepalings van hierdie klousule is nie van toepassing
wanneer 'n werkgewer ‘n tydregistreringsklok of 'n dergelike stelscl
van tydregistrering in gebruik het nie.

16, BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer (behalwe 'n los werknemer)
moet skriftelik, minstens 'n week vooraf in die geval van ’n
weekliks betaalde werkaemer en minstens 'n maand vooraf in
die geval van 'm maandelikse betaalde werknemer, kennis gee
van sy voorneme om die dienskontrak te laat eindig, of 'n werk-
gewer kan die dienskonfrak begindig deur ‘n bedrag aan die
werknemer fe betaal wat minstens gelykstaan met die weekioon
(of, na gelang van die geval, die maandloon) wat die werknemer
onmiddellik voor die datum van die diensbegind ging ontvang het;
met dien versiande dat niks hierdeur afgeding word nie op—

@) die reg van 'n werkgewer of 'n werkpemer om sonder

voorafgaande kennisgewing 'n dienskontrak op voldoende
regsgronde te beéindig;

(i) ’n skriftelike ooréenkoms tussen 'n werkgewer en sy werk-

nemer waarby bepaal word dat die opsezgingstermyn
langer as 'n week of 'n maand en wedersyds dieselfde is.

(2) Wanneer daar 'n ooreenkoms bestaan ten- opsigte waarvan
die tweede voorbehoudsbepaling van, subkiousule (1), geld, is
die betaling in plaas van kennisgewing eweredig aan die opseg-
gingstermyn Wwaartoe ooreengekom is.

(3) Die opseggngstermyn wat in subklousule {1} bedoel word,
loop in die geval van 'n weekliks betaalde’ werknemer vanaf die
gewone weeklikse betaaldag van die inrigting, en in die geval
van 'n maandeliks betaalde werknemer vanaf die gewone
maandelikse betaaldag van die inrigting; met dien verstande dat
die opseggingstermyn nie mag saamval met, en kennisgewing nie
mag geskied gedurende, die tyd wat die werknemer afwesig is
met jaarlikse verlof ocreenkomstig klousule 7 of siektebystand
ooreenkomstig klousule 17 ontvang nie.

17. SIEKTEBYSTANDFONDS.

(1) Hierby word ’n_siektebystandfonds ingestel (hierna ,, die
fonds ” genoem) vir die besorging van vry mediese dienste vir
’n tydperk van hoogstens ses maande tydens aanhoudende siekte,
vry medisyne ten bedrae van hoogstens drie pond (£3) per
kalenderjaar, en siektebesoldiging by 'n siektegeval, aan lede wat
tot die fonds bydra. Sulke mediese dienste geskied deur die
geneeshere wat -deur die bestuurskomitee aangestel of erken
word, en die medisyne word verskaf deur aptekers wat deur die
bestuurskomitee aangestel word; en 'n bydraer wat hom van
geneeshere bedien wat nie deur die bestuurskomitee aangeste] is
of erken word nie, of 'n bydraer wat medisyne kry by aptekers
wat nie deur die bestuurskomitee aangestel is of erken word nie,
het geen verhaal op die fondse nie; met dien verstande egler dat
di¢ bestuurskomitee, na goeddunke, die onkoste wat aldus gemaak
word, ten volle of ten dele kan betaal.

OprMmeRKING.—Verloskundige  dienste, - chirurgiese  dienste,
hospitaiis:)sic, tandheelkundige dienste en die dienste van ‘n
gesigkundige ressorteer nie onder die mediese dienste waarvoor
die fonds bestem is nie, behalwe dat, behoudens die bepalings
van hierdie klousule, 'n bydraer aanspraak het op vergoeding
ten bedrae van hoogstens £2. 10s. van die koste van 'n bril

deur hom verkry. .

(2) Die fonds heet ,, The Laundry, Cleaning and Dyeing
Industry (Cape) Sick Eenefit Fund ™ en word met inagneming van
die voorskrifte van die fondsreglement wat die Raad goedkeur,
geadministreer deur 'n bestuurskomitee (hierna ,, die komitee ”
genoem), deur die Raad aangestel op 'n behoorlik gekonstitueerde
vergadering van die Raad en bestaande uit twee van die werk-

gewersverteenwoordigers en twee van die werknemersverteenwoor- -

digers in die Raad, met die voorsitter en die ondervoorsitter van
dic Raad as lede ex officio. Vir elke aangestelde verteenwoor-
diger word daar op die wyse wat in artikel 5 (4) van dic Raad se
konstitusie voorgeskryf word, iemand aangestel wat hom kan
vervang. Die komitee stel ook ‘n sekretaris aan wat besoldiging
ontvang en wat ook as sekretaris van die fonds optree.

{(3) Die sekretaris van die Raad behou één eksemplaar van die
fondsreglement en van elke wysiging daarvan, en dien één
eksemplaar van daardie reglement en van elke wysiging daarvan
in by die Sekretaris van Arbeid. )

(4) (@) Flke werkgewer moet vir dié doel van die fonds week-
liks 'n bedrag van ses pennies aftrek van die loon van elkeen
van sy werknemers (in hierdie klousule 'n ,, bydraer” genoem) vir
wie daar minimum lone in hierdie ooreenkoms voorgeskryf word
en wat gedurende die week gewerk het, ongeag hoe lank hy aldus
gewerk het.

(h) Die werkgewer moet 'n bedrag wat gelykstaan met die
bedrag wat aldus afgetrek word, in eike geval daaraan toegevoeg
en die totaalbedrag maandeliks, en wel nie later as op die
gewende dag van elke madnd nie, aan die sekretaris van die
fonds opstuur na die adres wat die fonds se bestuurskomitee
van fyd tot tyd aanwys.

(¢} Daar moet saam met die totaal bedrag wat die werkgewer
mazndeliks, ter verantwoording van sy eie bydraes en van die
kortings op die lone van bydraers in sy diens, opstuur, ‘n spesiale
vorm (wat die fonds kosteloos uitreik) gestuur word met vermel-
ding daarin wan—

(i) die volle naam van die werkgewer;

(i) dic volle naam van elke bydraer op wie se lone daar
kortings toecgepas is;

(il) die personeelnommer van elkeen van ‘daardie bydraers,
asook sy fondsnommer waarin subklousule (5) (i) van
hierdie klousule voorsien,
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(3) The provisions of this section shall not apply where an
employer has instituted a time clock or similar semi-automatic
time recording system.

16. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his empioyee other than a casual employee
shall give not less than one week’s notice in the case of a weekly
paid employee and not less than one month’s notice in the case
of a monthly paid employee, in writing, of his intention to
terminate the contract of employment, or an employer may
terminate the contract of employment by paying to the employee
an amount equal to not less than the weekly or monhly wage,
as the case may be, which the employee was receiving immediately
b&fore the date of such termination: Provided that this shall not
affect— =

(i) the right of an empioyer or an employee to terminate a
contract of employment without notice for any cause
recognised by law as sufficient;

(i) any written agreement between an employer and his
emplovee which provides for a period of notice of equal
duration on hoth sides and for longer than one week or
month, : : :

(2) When an agreement is entered into, in terms of the second
proviso to sub-section (1), the payment in lieu of notice shall be
proportionate to the period of notice agreed upon. :

(3) The notice referred to in sub-section (1) shall take effect
from the usual weekly pay day of the establishment in the case
of 'a weekly paid employee and the usual monthly pay day of
the establishment in the case of a monthly paid employee:
Provided that the period of notice shall not run concurrently
with nor shall notice be given during the employee’s absence on
annual leave, in terms of section 7, or while the employee is in
receipt of sick benefit in terms of section 17.

17. Sick BeneriT FUND.

(1) There is hereby established a sick benefit fund, hereinafter
referred to as “the fund”, to provide members contributing to
the fund with free medical services up to a maximum period of
six months in respect of any period of continuous iliness, free
medicines up to a maximum amount of three pounds (£3) in any
calendar year, and sick pay in case of illness. Such medical
services shall be rendered by the medical practitioners appointed

by or approved of by the management committee, and medicines

shall be supplied by chemists appointed by the management
committee, and any contributor who consults medical practitioners
not appointed or approved by the management committee or
who obtains medicines from chemists not appointed or approved
by the management commiliee shall have no claim on the fund,
provided, however, that the management committee may in its
discretion pay part of or the whole of such costs incurred.
Note.—Obstetrics, surgery, hospitalisation, dentistry and optical
services shall not form part of medical services for the purposes
of the fund, excepting that every contributor shall, subject to

 the provisions of this section, be entitled to a refund of an

amount up to a maximum of £2. 10s. of the costs of spectacles
obtained by such contributor.

(2) The fund shall be called “The Laundry, Cleaning and
Dyeing Industry (Cape) Sick Benefit Fund”, and it shall be
administered according to and in terms-of the rules of the said
fund as approved by the Council, by a management commitiee
hereinafter referred to as * the committee”, appointed by the
Council at a duly constituted meeting of the Council, and
consisting of two each of the employers’ and employees’
representatives on the Council, with the chairman and vice-
chairman of the Council as ex officco members. For every
representative appointed an alternate shall be appointed in the
manner provided for in section 5 (4) of the constitution of the
Council. A paid secretary, who shall also be the secretary of
the fund, shall also be appointed by the commitiee.

(3) One copy of the rules of fhe said fund and any amend-
ments thereoi shall be kept by the Secretary of the Council, and
one copy of the said rules and any amendments thereof shail be
lodbged by the Secretary of the Council with the Secretary for
Labour, ?

(4) (a) For the purposes of such fund each employer shall each
week deduct the sum of sixpence from the wages of each of his
employees, in this section referred to as “ contribuior *, for whom
minimum wages are prescribed in this Agreement, and who has

worked during any week, irrespective of the time so worked.

(b) To the amount so deducted in each case the employer shall
add a like amount, and forward month by month, but not later
than the 7th day of each month, the total sum to the secretary
of the fund at such address as the management committee of the
fund may decide on from time to time,

(¢) The total sum forwarded monthly by the employer
representing his payments and the deductions from the wages of
contributors in his employ, shall be accompanied by a special
form provided free by the fund reflecting—

(i) the full name of the employer;
(ii) the full name of each contributor from whose wage
deductions have been made;
(i) the works number and the fund number [provided for in
sub-section (5) (i) of this section] of each such contributor;
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(iv) die vak van elkeen van daardie bydraers;
(v) die bedrag wat die werkgewer ten opsigte van elke week

van die vorige maand van die loon van elke bydraer in sy -

diens afgetrek het, en die bedrag wat hy volgens voorskrif
van paragraaf (b) van subklousule (4) van hierdie klousule
ten opsigte van elkeen van daardie weke in die geval van
elke bydraer in sy diens self bygedra het.

(5) (i) By indiensneming van elke werkgewer, of wanneer sy
diensverhouding eindig, moet die werkgewer die sekretaris van
die fonds onverwyld per kaart (wat die fonds kosteloos uitreik)
in kennis stel dat die indiensneming plaasgevind het of dat die
diensverhouding geéindig het. }

(i) By ontvangs van dic eerste bedrag wat ten opsigie van
elke bydraer in die fonds gestort word, moet die sekretaris van
die fonds °n fondsnommer vir die bydraer toewys en moet hy
die werkgewer onverwyld van daardie fondsnommer in kennis
stel. ;

(iii) Al die geld wat die fonds ontvang, moet op 'nm bank-
rekening wat die Raad vir dic fonds open, gestort word.

(iv) Die komitee stel 'n ouditenr vir die fonds aan, wat 'n
geregistreerde - geoktrooieerde rekenmeester moet wees en wie se
besoldiging (wat die komitee vasstel) uit die fonds betaal moet
word. Die rekenings van die fonds word ten opsigte van alle

halfjaarlikse tydperke wat op 30 Junie en 31 Desember ecindig,

geouditeer, en die verslag van die ouditeur moet uitgebring word
O{J of voor onderskeidelik 30 September en 31 Maart. ’n Eksem-
plaar van die geldelike staat en ouditeursverslag word aan die
Sekretaris van Arbeid gestuur, en 'n eksemplaar daarvan moet
ook ten kantore van die Raad ter insae &

(v) Uitbetalings uit dic fonds word ‘gestaak wanneer die
kredietsaldo van die fonds onder die-£50 bedra, en mag nie
hervat word voordat die kredietsaldo van die fonds bo die £100
bedra nie. :

(6) Bystandsbetalings word met inagneming van die bep‘a'lings
van hierdie ooreenkoms aan bydraers gedoen tydens afwesigheid
van die werk weens sickte,

Ten aansien van bystandsbetalings beteken ,,siekte™ enige
ongesteldheid, aandoening of krankheid wat—

(i) nie: aan wangedrag of aan die misbruik van drank of
verdowingsmiddels te wyte is nie, en

_(ii) nie 'n ongeval, ongesteldheid of krankheid is ten opsigte

: waarvan skadeloosstelling ingevolge die Ongevallewet,

-~ 1941, betaalbaar is nie, en - :

(iii) mie ‘n swangerskapsiekte is nie.

(7) Aansoeke om bystand word aan onderstaande vorm van
prosedure onderworpe gestel:— &

(i) Daar moet bydraes vir 'n tydperk van minstens dertien
weke in die fonds gestort wees deur elkeen wat aansock
om bystand doen.

(ii) Nadat dertien weeklikse bydraes ten opsigte van ’n
bydraer gestort is, stuur die sekretaris van die fonds 'n
identiteitskaart, volgens die vorm in Aanhangsel B van
hierdie ooreenkoms, aan sy werkgewer, Die bydraer moet
*n foto van hom wat 'n grootte van twee duim by een-en-
*n-half duim het, en wat volgens die fondsreglement op
koste van die fonds verkry word, aan dic werkgewer oor-
handig. Die werkgewer moet die foto vir ‘n foto van die
bydraer waarmerk en dit aan die identi‘eitskaart vasheg,
en moet die kaart dan aan die bydraer oorhandig. ’

(iii) Die bydraer is by vertoning van die identiteitskaart, nadat
siekte langer as twee dae aaneen geduur het, geregliz tot
die vry dienste van ’n geneesheer en vry medisyne
volgens 'm preskripsie van die geneesheer.
Behoudens die bepalings van subklousule (8) (i) is elke
bydraer geregtig tot siektebystandsbetalings; met dien ver-
stande dat sulke bystandsbetalings nie mag geskied voordat
die sekretaris van die fonds die doktersertifikaat waarin
paragraaf (vi) van hierdie subklousule voorsien, ontvang
het nie.

(v) Uitbetaling geskied elke dag van die week, gedurende die
gewone kantoorure, ten kantore van de sekretaris,

(vi) (@) Wanneer iemand wat siektebystand ontvang, weer kan
begin werk voor afloop van die maksimum tydsduur
van bystandsbetalings ingevolge subkiousule (8) (i),
moet hy die sekretaris daarvan in kennis stel; en die
sekretaris moet dié persoon se naam dadelik skrap
van die lys van persone wat aanspraak op bystand
het, As daar meer geld aan iemand betaal is as wat
die werklike siektetydperk vereis het, is die komitee
geregtig om die te veel betaalde bedrag op hom te
verhaal.

(b) Elke aansoeker moet bewys van sy sickle ]e\;ﬂer volgens
verlange van die komitee of -die sekretaris,

(¢) Die geneesheer moet by die komitee ’'n sertifikaat
indien met vermelding daarin van die aard van die
sickte, die behandeling wat toegepas word, en die
geskatte tyd wat die aansocker se onvermog€ om sy
werk te doen, sal duur., Die komitee het die reg
om te eis dat ’n aansoeker hom te eniger tyd, solank
as daar betaling aan hom geskied van siektebesoldi-
ging by wyse van bystand waarin subklousule (8) (i)
van hierdie klousule voorsien, deur die geneesheer
moet laat ondersoek met indiening van 'n rapport oor
hom deur die geneesheer; en as so 'n aansoeker
weier of versuim om sodanige mediese “ondersoek te
ondergaan, kan verdere sickiebesoldiging by wyse van
bystand waarin subklousule (8) (i) van hierdie klousule
vooisien, hom ontsé word.

{iv

st

S(iv) the occupation of each such contributor;

(v) in respect of each week of the preceding month, the
amount deducted by the employer from' the wages of each
contributor in his employ, and the amount contributed
by the employer himself, as provided for in paragraph (b)
of sub-section (4) of this section, in respect of each contri-
butor in his employ.

(5) () Upon the engagement or the termination of employment
of each employee the employer shall forthwith notify the secre-

" tary of the fund by means of a card to be supplied free by the

fund of the engagement or termination.

(i) Upon receipt of the first payment to the fund in’ respect
of each contributor the secretary of the fund shall allocate-a
fund number to such contributor, and shall forthwith advise the
employer of such fund number. _

(iii) All moneys received by the fund shall be deposited to a
banking account for the fund which shall be opened by the

“Council.

[(iv) The committee shall appoint an auditor for the fund who
shall be a registered chartered accountant and determine his
renumeration, which shall be paid out of the fund. The accounts
of the fund shall be audited for the periods ending 30th June
and 31st December, of each year, and the auditor’s report shall
be made available not later than the 30th September, and 31st
March, respectively. A copy of the statement of accounts
together with the auditor’s report shall be transmitted to the
Secretary for Labour, and a copy shall also lie for inspection at
the office of the Council. '

(v) Disbursements from the fund shall cease whenever the
amount standing to the credit of the fund fall below £50, and
shall not recommence until the amount standing to the credit of
the fund exceeds £100. :

(6) During periods of absence from work owing to sickness,

-benefits shall, subject to the conditions contained in’ this Agree-

meént, be paid to contributors to the fund. .
For the purpose of payment of such benefits *sickness ™ shall

- mean any illness, affliction or disease which is—

(1) not attributable to misconduct or excessive indulgence in
intoxicating liquors or drugs; and '

(ii) is not an accident, illness or disease in respect of which
compensation is payable in terms of the Workmen's Com-.
pensation Act, 1941; and

(iii) 1s'not sickness arising out of pregnancy. :

(7) Application for benefit shall be made in the following

form and manner:— ’ :

(i) Each applicant for benefit shall have contributed to the
fund for a period of not less than thirteen weeks.

(ii) After thirteen weekly contributions have been made in
respect of a contributor, the secretary of the fund shall
forward to his employer an identification card in the form
of Annexure B to this Agreement, and the contributor
shall hand to the employer a photograplt of himself of
the size of two inches by one and one-half inches obtained
at the expense of the fund in accordance with the rules
of the fund.  The employer shall certify on the photo-
graph that it is the photograph of the contributor, and
shall attach it to the identification card and hand the card
to the contributor. '

(iii) Upon production of the identification card after any
confinuous period of illness of more than two days, the
contributor shall be entitled to free medical services ren-

! dered by the medical practitioner and to free medicines
prescribed by such medical practitioner.

(iv) Subject to the provisions of sub-section (8) (i) each con-
tributor shall be entitled to sick benefit payments, provided
that no such benefits shall be paid until the certificate
provided for in paragraph (vi) of this sub-section has been
received by the secretary of the fund. .

(v) Payments will be made at the secretary’s office on any day
of the week during the usual office hours, '

(vi) (@) Any person in receipt of sick benefit who is able to
resume employment before the expiry of the maximum
period during which benefit is payable in terms of
sub-section (8) (i) shall not:ify the secretary who shall
forthwith remove the name of such person from the
Iist of those entitled to benefit. The committee shall
have the right to recover from any person any amount
paid in excess of that warranted by the actual period
of sickness.

(b) Each applicant shail submit such information as the
committee or secrefary may require to prove his
sickness. )

(c) The medical practitioner shall submit to the commitiee
a medical certificate stating the nature of the illness,
the treatment being given and the period during which
it is estimated the applicant will be precluded from
following his employment. The committee shall have
the right to require any applicant to be examined and
reported upon by the medical practitioner at any time
during which such applicant is in receipt of sick-pay
benefits provided for in sub-section (8) (i) of this
section, and failure or refusal on the part of any
such applicant to submit to such medical examination
shall render such applicant liable to be deprived of any
further sick-pay benefits provided for in sub-section
(8) (i) of this section.

15



| ' BUITENGEWONE STAATSKOERANT, 1 AUGUSTUS 1952

(vii) As 'n bydraer uit sy ‘diens in die bedryf uittree ten einde

buitekant die bedryf in diens te gaan, verbeur hy alle
aansprake teen die fonds.- As so 'n bydraer weer in die
bedryf in diens kom, moet hy opnuut bydraes vir ‘n
tydperk van dertien weke in die fonds siort voordat daar
aanspraak op bystand kan wees.

(viii) Wanneer hierdie Ooreenkoms deur tydsverloop versireke
is of om enige ander rede verval, bly die fonds onder die
administrasie van die bestuurskomitee totdat dit of gelikwi-
deer is Of deur die Rasd oorgedra word aan 'n ander
fonds met dieselfde doel ingestel as dié waarmee die
oorspronkiike fonds gestig is.

(ix) As die Raad ontbind word of as hy ophou om te
funksioneer gedurende 'n termyn waarin hierdie Qoreen-
koms bindend is. kragtens artikel vier-en-dertig (2) van die
Wet, bly die fonds onder die adminisTtasie van die
bes'uurskomitee en word die lede van die komitee wat
daar bestaan op die datum wanneer die Raad ophou om te
funksioneer of ontbind word, as lede daarvan vir daardie
doel geag; met dien vers'ande eg'er dat as daar !n vakature
in die komitee on:istaan, die Min'ster na gelang van de
geval 'n werkgewer of 'n werknemer in die bedryf in
die vakature kan aans'el om gelyke verteenwoordigng en
gelyke plaasvervangende verieenwoordiging - van  werk-
pewers en werknemers in die ledefal van die komitee te
verseker. As die komi‘ee nie sy pligte kan of wil vervul
nie, of wanneer die stemme daaroor staak, met die uit-
werking dat die administrasie van die fonds volgens die
oordee!l van die Minis‘er onuitveoerbaar word of nle na
wens geskied nie, kan die Minister 'n kurator of kurators,
wat vir dié¢ doel met al die bevoegdhede van die komitee
beklee sal wees, aans'el om die werksaamhede van die
komitee te verrig. By wverval van hierdie Ooreenkoms
word die fonds deur die bestuurskomitee wat kragtens
hierdie paragraaf funksioneer of, na gelang van die geval,
deur die kura‘or of kurators, gelikwideer volgens voor-
skrif -wvan paragraaf (x) van hierdie subklousule; en as
die sake van die Raad reeds beredder en sy bates verdeel
is wanener hierdie Qoreenkoms verval, word die oorskot
van diz fonds ooreenkomsiiz die bepalings van artikel
vier-en-dertig (4) van die Wet verdeel asof dit deel van
die Raad se algemene fondse uitmaak,

(x) By likwidas’e van die fonds ingevolge paragraaf (viii) van
hierdie subklouvsule word die batige ocorskot van die geld
wat in die fords corbly nadat al die vorderings teen die
fonds (met inbegrip van d'e kos'e van administrasie en
likwidasie) be'nal is, by die Raad se fondsé gestort.

(8) (i) Bys'andsbeialings word, met inagneming van hierdie
voorskrif e en van die bepalings van en‘ge nywerheidsraadooreen-
koms wat bindende regskrag besit, aan bydraers gedoen ten bedrae
van £1. 55, per week vir hoogs.ens ses weke tydens afwesigheid
weens siekie gedurende enige {ydsverloop van twaalf kalender-
maande vanaf die eersle tvdperk van siekte nadat der.den bydraes
in die fonds ges'ort is, en fen bedrae van 4s. 2d. per dag (of
gedeelte daarvan) tydens afwesigheid wat langer as twee dae
maar kKorter a§ 'm week duur; met dien verstande dat, tesnoor
dic ontsegging van bvsandsbetalings ten opsigte van afwesigheid
wat twee dae of minder as twee dae duur, daar nogtans
bysiandsbe'alings gedeen sal word ten opsigte van die hele tyd
wai die afwesigheid duur as dit langsr as twee agtereenvolgende
dae aanhou. :

{ii) Benewens die bystand waarin hierdie klousule voorsien,
kan die kom’tez uitbetalings in één bedrag volgens eie besluit
doen ter bestrvding van buitengewone mediese of ander onkoste
in 'n spesiale siektegeval,

18, VRVYSTELLINGS.

(1) Die Raad kan om epige gegronde of voldoende rede en met
inagneming van die bepalings van subklousules (2) en (3) van
hierdie klousule vrystelling van enige bepaling van hierd.e oor-
“eenkoms aan of ten opsigte van eniglemand verleen.

(2) Geen vrystelling van die bepalings van paragrawe {a) of
(b) van subkiousule (8) van klousule 6 van hierdie ooreenkoms
mag kragtens hierdie klousule aan of ten .opsigte van 'n vroulike
werknemer wat handearbeid verrig, verleen word nie, tensy met
die dozl om werk te laat doen wat—

{a) deur 'n noodgzval vereis word; of
(b) nodig is om te verhoed dat grondstowws wat reeds m

behandelingsproses ondergaan en gou kan bederf, nutteloos
word.

(3) Die Raad bepaal ten opsigte van iemand aan w'e 'n
vrystellingsertifikaat uitgereik word, die voorwaardes waaronder
die vrystelling verleen word en die geldigheidsduur van die
vrystelling; met dien verstande dat die Raad na goeddunke,
-madat daar ’n week vooraf skriftelik aan die betrokke persoon
kennis gegee is, enige vrystellingsertifikaat kan intrek, hetsy
die tyd waarvoor die vrystelling verleen is, versiryk het of nie.

(4) Die sekretaris van die Raad reik aan elkeen aan wie vry-
stelling verleen word, 'n vrystellingsertifikaat uit, deur hom onder-
teken, met vermelding daarin van— .

{a) die batrokke persoon se wvelle naam; )
{b) die ocoreenkoms se bepalings waarvan vrystelling verleen
word;

(¢) die voorwaaides waaronder die vrysielling verleen word: en

(d) die geldigheidsduur wan die wvrystelling.

(5) Die sekretaris van die Raad stuur in die geval van vrystel-
ing wat aan °‘n werknemer verleen word, 'n afskrif van die
vrystellingsertifikaat aan die betrokke werkgewer.

16

(vii) If a contributor leaves his employment in the Industry fer
the purpose of taking employment outside the Industry, he
shall forfeit all claim to the fund. Should such contributor
re-enter the Industry, he must again contribute to the fund
for a period of thirteen weeks before any bensfits can be
claimed.

(viii) In the event of the expiry of this Agreement by effluxion
of time or cessation for any other cause, the fund shall
continue to be administered by the management committee
until it be either licuidated or transferred by the Council
to any other fund constituted for the same purpose as
that for which the original fund was created.

(ix) In the event of the dissolution of the Council or in the
event of it ceasing to-function, during any period in which
this Agreement is binding, in terms of section thirty-four
(2) of the Act, the management committee shall continue
to administer the fund and the members of the committee
existing at the date on which the Council ceases to function
or is dissolved shall be deamed to be members thereof, for
such purposes provided, however, that any vacancy occur-
ring on the committee may be filled by the Minister from
employers or employees in the Industry, as the case may
be, so as to ensure an equality of employer and employee
representatives, and of alternates in the membershin of
the committee. 1In the event of such committee being
uitable or unwilling to discharge its duties or a deadlock.
arising thereon which renders the administration of the
fund impracticable or undesirable in the opinion of the
Minister, he may appoint a trustes or trustees to carrv out
the duties of the committee and who shall possess all the

-powers of the committee for such purpose. Unon the
expiration of this Agreement the fund shall be liguidated
by the management committee functioning in terms of this
sub-clause, or the trustee or trustees as the case may be. in
the manner set forth in sub-clause (x) of this clause and if
upon the expiration of the Agreement the affairs of the
Council have already been wound up and its assets dis-
tributed, the balance of this fund shall be distributed as
provided for in section thirty-four {(4) of the Act as if it
formed part of the general funds of the Council.

(x} Upon liguidation of the fund in terms of sub-clause (viii)
of this clause the moneys remaining to the credit of the
fund after the payment of all claims against the fund,
including administration and liguidation expenses, shall be
paid into the funds of the Council.

(8) (i) Dur'ng periods of absence owing to sickness, benefits
shall, subject to these rules and the provisions of any agresment
of the.Council which may be legally binding. be paid 1o contri-
butors for a period not exceeding six weeks at the rate of £1. Ss.

er week during any twelve calendar months commencine from
the first period of illness after the payment of thirieen contribu-
tions to the fund, and for periods of absence of more than two
days but less than one week, payvment shall be at the rate of
4s. 2d. per day or part of a day.

Provided that no bensfits will be paid in respect of any
absence of two days or less, but that, if such absenze continues
for more than two consecutive days, benefits will be paid for
the full period of such absence.

(il The committee may make such lump sum payments, in
addition to the benefits provided for in this section., as it may
decide to meet the extraordinary medical or other expenses in a
special case of sickness.

18. EXEMPTIONS,

(1) Subject to the provisions of sub-sections (2) and (3) of this
section, the Council may granf exemption from any of the
provisions of this Agreement to or in respect of any person
for any good or suificient reason. g

(2) No exemption from the pmvisions of paragrash {a} or (h)
of sub-clanse (8) of section 6 of this Agreement shall be granted
under this section to or in respect of any female employee
engaged in manual work except for the purpose of performing
work— '

(a) which is necessitated by an emergency; or

(6) which is necessary to prevent the loss of raw materials in -

the course of trealment which are subiject to rapid deterio-
ration.

(3) The Council shall fix, in respect of any person granted
a licence of exemption, the conditions subiect to which such
exemption is granted, and the period during which such exemp-
tion shall operate, provided that the Council, may, if it desms fit,
after one week’s notice in writing bas been given to the person
concernad, withdraw any exemption licence whether cr not the
period for which exemption was granted, has expired.

(4) The secretary of the Council shall issue fo every person
granted exemption a licence, sizned by him, setting out—

(@) the full name of the person concerned; o
(b) the provisions of the Agreement from which exemption is
granted; : i )
(¢} the conditions subject to which such exemption is granted;
and
(d) the period during which ithe exemption shall operate.
(5} The secretary of the Council shall where exemption is
granted to an employee forward a copy of the licence to the
employer concerned,
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19. ONKOSTE VAN DIE. RAAD.

(1) Etke werkgewer moet ter bestryding van die onkoste van
dic Raad 'n bedrag van drie pennies per week aftrek van die
geld wat elkeen van sy werknemers verdien vir wie daar minimum
lonie n klousule 4 van hierdie ooreenkoms voorgeskryf word.
Die werkgewer moet 'n bedrag wat gelykstaan met die bedrag wat
aldus afgetrek word, daaraan toevoeg en die totaalbedrag maande-
liks, en wel nie later as op die 15de dag van elke maand nie,
stuur aan die sekretaris van die Raad, Posbus 1536, Kaapstad
) (2) Elke werkgewer moet, in 'n vorm (wat die Raad uitre:k) na

die voorbeeld van aanhangsel A van hierde ooreenkoms, ten
opsigte van elke week van elke kalendermaand aan die Raad
(.\pgawe doan van die getal werknemers by hom in d.ens.

20. VAKVERENIGINGLEDEGELDE.

n Werkgewer moet op skriftelike versoek van sy werknemer
elke week 'n bedrag of bedraz (.n daardie skriftelike versoek
aangegee) vir ledegeld ten voordele van die fondse van die vak-
veremrming aftrek van die werknemer ‘se besoldiging, em moet
die bedrag of bedrae wat aldus afgetrek word, op of voor
die i3de dag van de cersvolgende maand na die maand waarin

die aftrekking gedoen word, aan die sekretaris van die vak-

vereniging stuur.

21. VAKVERENISING SE VERTEENWOORDIGERS IN DIE *RAAD.

Elke -werkgewer moet aan dié¢ van sy werknemers wat verteen-
woordigers of plaasvervangends verteenwoordigers in die Raad is,
alle redelike geleentheid gee om hulle pligte in verband met
die werksaamhede van die Raad te vervil,

’ 22. AGENTE.

- Die Raad stel een of meer bepaalde persone as sy agent of
agente aan om in die toepassing van hierd.e ooreenkoms behulp-
saam te wees; en elke werkgewer en ‘elke werknemer is verplig
om so 'n agent toe te laat om na vereiste van hierdie doel,
navrae te doen, boeke en/of dokumente te ondersoek en persone
te ondervra.

) 23. UITLEG VAN (JOREENKOMS.

Die Raad is die liggaam wat vir die toepassing van hierdie
ooreenkoms verantwoordelik is, en kan ter voorligling van werk-
‘gewers en werknemers vertolkings uitvaardig wat nie met die
bepaings hiervan in stryd is mee.

24, BESTAANDE KONTRAKTE. -
Elke dienskontrak wat op die datum waarop hierdie Qorcen-

koms in werking tree, van krag is, is aan die bepalings van
hierdiz Ooreenkoms. onderworpe,

35, VERTONING vaN OREENKOMS,

. Elke werkgewer moet 'n_leesbare cksemplaar van . hierdie
Ooreenkoms, in albei die offisiéle tale en in die vorm wat by
regulasie kraﬂtens die Wet voorgeskryf word, in sy imrigting
aampiak en aangeplak hou op 'n opvallende plek wat geredelik
toeganklik vir sy werknemers is.

26. INDIENSNEMING VAN KINDERS.
Niemand wat onder die I5 jaar oud is, mag in die nywerheid
in diens wees nie. "
Namens die partye op hede die 25ste dag van Maart 1952
in Kaapstad onderteken:

I M. WEINREICH,
Voorsitter van die Raad.

W. H. Ross,
Ondervoorsitter van die Raad.

.} C. Lessing, '
Assistent-sekretaris van die Raad.

AANHANGSEL A.
NYWERHEIDSRAAD VIR DIE WAS-, SKOONMAAK- EN

. 19 EXPENSES OF THE COUNCIL, i .

1) For the purpose of meeting expenses of the Couhcil, each
.employer shall deduct the sum of threepence per week from the .
earnings of each of his employees for whom minimum wages
‘are prescribed in section 4 of this Agreement. To the amount so
deducted the employer shall add a lke amount and forward
month by month, and not later than the 15th day of each menth,
the total sum to the Secrstary of the Ccmnc:lf P.O. Box 1536,
Cape Town.

€2) Bach employer shall make a return to the Council of the
number of employees employed -by him for each week of each-
calendar ‘month on the form supplied by the Council in the form~
of Anmexure A to this Agreement,

20. TRADE UNION SUBSCRIPTIONS. .

An employer shall, at the written reauest of his employee, make
deductions weekly from the employee’s remuneration of any
amount or amounts of subscriptions, specified in the said written
request to the funds of the trade union, and shall forward the
amount or amounts so deducted to the secretary of the said trade
union not later than the fifteenth of each month immediately
succeeding the month during which such deductions were made,

21, TrRaDE UnioN's REPRESENTATIVES ON THE COUNCIL.

Every employer shall give to any of his employees who are
representatives or alternates on the Council, every reasonable
facility to attend to their duties in connection with the work of
Council.

22. AGENTS.

The Council shall appoint one or more specified persons as its
agent or agents to assist in giving effect to the terms of this
Agreement, and it shall be the duty of every employer and
every employee to permit such agent to institute such enquiries
and examine such books and/or documents and to interrogate
such persons as may be necessary for this purpose.

23. INTERPRETATION OF AGREEMENT,

The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue rulings not inconsistent
with the provisions thereof fer the guidance of employers and
employees. .

24, ExX1STING CONTRACTS.

Any contract of service in operation at the date of commence-
ment of this Agreement shall be subject to the prov:smns of this
Agrcement

25, BXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in his establishment
in a conspicuous place readily accessibie to his employees a
legible copy of this Agreement in both official languages and m
the form prescribed in the regulations under the Act. :

26. EMPLOYMENT OF CHILDREN,
No person under the age of 15 years shall be employed i in the
industry.

Signed .at Cape Town on behalf of the parties on this 25th day
of March 1952,
J. M. WEINREICH,
Chairman of the Council.
W. H. Ross,
Vice-Chairman of the Council.

: J. C. Lessing,

Assistant Secrefary of the Couneil.

ANNEXURE A. -~

INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING
AND DYEING INDUSTRY (CAPE)

KLEURNYWERHEID (KAAP). To THE SECRETARY, . 19—
' ' : 19— P.O. Box 1536,
DiE SEKRETARIS, Care Town.
Possus ]536, - DEAR SIR, i
KAAPSTAD, Enclosed please find the sum of £ H ! representing
MENEER, contributions in terms of section 19 of the Laundry, Cleaning and
Ingesluit vind u di- bedrag van £ ' +  ter verant- | Dveing Agreement as-detailed below for the period ending .- il
woording van die bydraes ingeveige klousule 19 van die Was-, - N
Skoonmaak- en Kleurnywerheidooreenkoms vir die tydperk geémd:g Name of Firm
, volgens onderstaande besonderhede:— Address
) OPGAWE VAN WERKNEMERS. RETURN CF EMPLOYEES.
Getal. Datum. No. ) Date.
SRS R T e Vir die week ge€indig for week ending
L vir die week ge€indig for weck ending
A VT die week ge€indig.. for week ending
PR — 1 | o« [( T T T ...for week ending
et vir die week peéindig for week ending
. _vir die week geéindig for week ending
e VT i€ week geBindig for week ending _ ' :
Altesame.....bydraes van 3d. elk (t.0.V.weweke). ... £ | Total NO..oo.employees at 3d. per week for........ WEeKS Lo
Plus werkgewer se bydrae.van 3d. per week Add: employers contribution of 3d. per.
per werknemer....... GRS e R — week per employee........ T P Tame—
; £__m_ £ ....... sy

Moet op of voor die 15de van elke maand met u tjiek aan dic lmntoor
van die Raad gestuur word.

To be forwarded with your cheque to the Office of the Counml nol:
\ later than the 15th of each month. -
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AANHANGSEL B.

,» THE LAUNDRY, CLEANING AND DYEING INDUSTRY
(CAPE): SICK BENEFIT FUND ™.

BYDRAER SE IDENTITEITSKAART.

Bydraer se:—
(1) Fondsnommer.
(2) Volle naam
(3) Woonadres

Foto moet i
hierdie ru.mte
vasgeheg word

Ek/Ons,..

(Werkgewer se naam)

van

(Werkgc\;ér se adres)

getuig hierby dat bostaande foto 'n foto is van

(Bydraer se volle naam)
Getcken

{Werkgewer se naamtekening)
Datum

s No. 1753]] [1 Augustus 1952,
WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941,

WAS-, SKOONMAAK- EN KLEURNYWERHEID
(KAAP).

Fk BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel rwee-en-
twintig van die Wet op Fabrieke, Masjineric en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Was-, Skoon-
maak- en Kleurnywerheid (Kaap), bekendsemaak by
Goewermentskennisgewing No. 1752 van 1 Augustus
1952, vir die persone wie se werkure daarby geregl word
nie minder gunstig as die ooreenstemmende bepalings van

genoemde Wet is nie.
B. J. SCHOEMAN,

Minister van Arbeid.

ANNEXURE B.

THE LAUNDRY, CLEANING AND DYEING INDUSTRY
(CAPE), SICK BENEFIT FUND.

CONTRIBUTOR’S IDENTIFICATION CARD.
Contributor’s:—

(1) Fund Number
(2) Full Name
(3) Residential Address

Attach
Photograph
in this
space
1/We, :
(Name of Employer)
(Address of Employer)
Hereby certify that the above photograph is that of .o eees
(Full Name of Contributor)
Signed
{Name of Employer}
Date
sk No. 1753.] [1 August 1952.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.

LAUNDRY, CLEANING AND DYEING INDUSTRY,
CAPE.

I, BArREND JACOBUS SCHOEMAN, Minister of Labour,
acting in terms of sub-section (1) of section twenty-two of
the Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice
relating to the Laundry, Cleaning and Dyeing Industry,
published under Government Notice No. 1752 of the Ist
August, 1952 to be not less favourable than' the relative
provisions of the said Act.

B J. SCHOEMAN,
Minister of Labour.

VERSLAE VAN
GEKOSE KOMITEES

VAN DIE
VOLKSRAAD

1s verkrygbaar van die
Staatsdrukker, Pretoria en Kaapstad
teen die volgende pryse—
VERSLAE VAN NIE MEER AS 100
BLADSYE - 1s.
en daarbo 6d, ekstra vir iedere
50 bladsye of gedeelte
daarvan

REPORTS OF
SELECT COMMITTEES

OF THE i
HOUSE OF ASSEMBLY

are obtainable from the
Government Printer, Pretoria and Cape Town
at the following rates—

REPORTS NOT EXCEEDING 100
PAGES - 1s.
and thereafter 6d. exira for every

50 additional pages or fraction
thereof

W,

Die Staarsdrukker, Pretoria.

The Government Printer, Pretoria.



