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GOVERNMENT NOTICES.

Alle Proklamasies, Goewerments- en Algemene Kennisgewings,
wal vir die eerste maal -gepubliseer word, is in die linker-
bohoek met 'n Xk gemerk.

GOEWERMENTSKENNISGEWINGS.

The following Government Notices are published for-

general information : —
DEPARTMENT  OF -LABOUR.
% No. 2903.] ) _
INDUSTRIAL CONCILIATION ACT, 1937. .

CHEMICAL MANUFACTURING- INDUSTRY (WIT-
~ " WATERSRAND AND PRETORIA),

- I, BAREND JACOBUS SCHOEMAN, Minister of Labour, do.

hereby— : ..

(@) in terms of sub-section (1) of section forty-eight of
: the Industrial Conciliation Act, 1937, declare that
all- the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Chemical Manufacturing Industry, shall be binding
from the second Monday after the daté of publica-
tion of this notice and for the period ending the
30th day of June, 1954, upon the employers’
organisation and trade union which entered into the
said Agreement and upon the employers and
- employees. who are members. of that organisation
or that union;

(b) in terms of sub-section (2) of section forty-eight of |
the said Act, declare that the provisions contained |
in clauses 3 to 16 (inclusive) and 20 and 21 of the

said Agreement shall be binding from the second
Monday after the date of publication of this netice
and for the period ending the 30th day of June,
1954, upon the other employers and -employees
engaged or employed in the said Industry in the
Magisterial Districts of Johannesburg [excluding
Portion No. 25 (of portion -of that portion) of the
~ farm Klipspruit No. 8, owned by Messrs. African
Explosives and Chemical Industries, Limited,
under Deed of Transfer No. 1855871947, measuring

7-0866 morgen, vide Diagram S.G. No. A39994/46], |

and Germiston (with the exclusion of the farms
Modderfontein No. 3 and Klipfontein No. 19 and
Portion A and portion of the farm Zuurfontein
No. 18, owned by Messrs. African Explosives and
‘Chemical Industries, Ltd., measuring 74 morgen
568 square roods and 8 morgen 322 square roods,

vide Diagrams S.G. Nos. A.4295/12 and A.2216/90 |

respectively) and Boksburg, Springs and Pretoria;
A—9347

[12 December 1952.

Onderstaande  Goewermentskennisgewings
algemene inligting gepubliseer: —

DEPARTEMENT - VAN - ARBEID.

word  vir

% No. 2903] - "[12 Desember 1952.
NYWERHEIDS-VERSOENINGSWET, 1937. .

CHEMIKALlEé_VERVAARDIGINGSNYWERHEID I
(WITWATERSRAND EN PRETORIA). ;

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby— ' '

(a) kragtens sub-artikel (1) van artikel agr-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van ‘die Ooreenkoms wat in die Bylae
verskyn en op die ChemikalicEvervaardigings-
nywerheid betrekking het, van die tweede Maandag
na die bekendmaking van hierdie kennisgewing en
vir die tydperk wat op die 30ste dag van Junie
1954 eindig, bindend is vir die werkgewers-
organisasie en vakvereniging wat genoemde Oor-
ecnkoms .aangegaan het en vir die werkgewers en
werknemers wat lede van die organisasie of vers
eniging is; = -

(b} kragtens subartikel (2) van artikel agf-en-veertig van
genoemde Wet, dat die bepalings' in klousules 3
tot en met 16 en 20 en 21 van genoemde Qoreen-
koms vervat, van die tweede Maandag na die
bekendmaking van hierdie kennisgewing en vir die
tydperk wat op die 30ste dag van Junie 1954 eindig;
bindend is vir ‘die ander werkgewers en werk-
nemers betrokke by of in diens in genoemde nywer-

* heid in die magistraatsdistrikte Johannesburg [uit-
gesonderd Gedeelte No. 25 {van gedeelte van
daardie gedeelte) van die plaas Klipspruit No. 8
wat die eiendom is van die African Explosives and
Chemical Industries, Limited, kragtens Transport-
akte No. 18558/1947, groot 7-0866 morge, sien
Kaart. S.G. No. A.39994/46], Germiston (uitgeson-
derd die plase Modderfontein No. 3 en Klipfontein
No. 19, en Gedeelte A en gedeelte van die plaas
Zuurfontein No. 18 wat die eiendom is van
African Explosives and Chemical Industries,
Limited, groot 74 morge 568 vierkant roede en 8
morge 322 vierkant roede sien Kaarte S.G. Nos.
A4295(12 en A.2216/90 onderskeidelik), Boks-
burg, Spings en Pretoria; en .
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(¢) in terms of sub-section (4) of section forty-eight of
' the said Act, declare that in the Magisterial
Districts of Johannesburg [excluding Portion No.
25 (of portion of that portion) of the farm Klip-
spruit No. 8, owned by Messrs. African Explosives
and Chemical Industries, Limited, under Deed of
Transfer No. 18558/1947, measuring 7-0866

morgen, vide Diagram S.G. No. A.39994/46], and

Germiston (with the exclusion of the farms Modder-
fontein No. 3 and Klipfontein No. 19, and Portion
A and portion of the farm Zuurfontein No. 18,
owned by Messrs. African Explosives aad Chemical
Industries, Ltd., measuring 74 morgen 568 square
roods and 8 morgen 322 square roods, vide
Diagrams S5.G. Nos. A.4295/12 and A.2216/90
respectively) and Boksburg, Springs and Pretoria,

and from the second Monday after the date of

publication of this notice and for the period ending
the 30th day of June, 1954, the provisions contained
in clauses 3 to 16 (inclusive) and 20 and 21 of the
said Agreement shall mutatis mutandis apply in
respect of such persons as are not included in the
definition of the expression “ employee ”, contained
in section one of the said Act.

B. J. SCHOEMAN,

Minister of Labour. |

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE TRANSVAAL
CHEMICAL MANUFACTURING INDUSTRY.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation |

Act, 1937, made and entered into between the
Transvaal Chemical Manufacturers’ Association

'{?ereinaf:er called “employers” or the * employers’ organisa-
on ™). of the one part, and the

Chemical Workeis’ Union

ereinafter called the * employees ” or the " trade union ), of the
pther part, :

being parties to the Industrial Council for the Transvaal Chemical
Manufacturing Industry.

1. ScOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by all employers

who are engaged in the Chemical Manufacturing Industry and
by -all employces who are mémbers of the trade union and are
‘employed ‘in the industry, and’ for whom wages are prescribed
in this Agreement, in the Magisterial Districts of Johannesburg
[excludng Portion No. 25 (of portion of that portion) of the
arm Klipspruit No. 8, ‘'owned by Messrs. African Explosives
and Chemical ‘Industries,. Limited, -under Deed of Transfer No.
i8558/1947, measuring 7.0866 morgen, vide  Diagram S.G. No.
A.39994/46), and Germiston {with the exclusion of the farms
Modderfontein No. 3 and Klipfontein No. 19, and Portion A and
portion of thé farm Zuurfontein No. 18, owned by Messrs. African
Explosives and Chemical Industries, Ltd., measuring 74 morgen
568 square roods and 8 morgen 322 square roods, vide Diagrams
S.G. Nos. A4295/12 and A.2216/90, respectively) and Boksburg,
Springs and Pretoria.

2. PErRiOP OF OPERATION OF AGREEMENT,

This Agreement shall come into operation on a.date to be
fixed by the Minister of Labour in terms of sub-section (1) of
gection forty-eight of the Act and shall continue in force until
30th June. 1934, or for such period as may be determined by him.

- 3. DEFINITIONS,

Uniess the contrary intention appears, any expression used in
this Agreemnet which is defined in the Industrial Conciliation Act,
1937, shall have the same meaning as in that Act, and any
reference to the Act-includes any amendment thereof; words

importing the masculine gender include females; further, unless

inconsistent with the contxet—

“ agsistant colour matcher and/or paint maker™ means an
employee who, under the supervision of a colour matcher
andjor paint maker, assists him in the execution of his
duties;

“ assistant foreman ™ means an employee who assists the fore-
man in the performance of his duties and whoe acts for him
during his absénce;

“assistant varnish maker ¥ meaas an employee who, under
the supervision of a varnish maker, assists him in any of
the varnish making processes;

“boiler attendant ” means an employee who, under supérvision,
is responsible for maintaiaing the water lever and steam
pressure in a boiler aad whoe may stoke, draw, rake or
slice the fire in such boiler;
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(¢) kragtens subartikel (4) van artikel agr-en-veertig van
genoemde Wet dat die bepalings in klousules 3 tot
en met 16 en 20 en 21 van genoemde Ooreenkoms
vervat, van die tweede Maandag na die bekend-
making van hierdic kennisgewing en vir die tyd-
perk wat op die 30ste dag van Junie 1954 eindig,
in die magistraatsdistrikte Johannesburg [uitgeson-
derd Gedeelte No. 25 (van gedeelte van daardie
gedeelte) van die plaas Klipspruit No. 8 wat die
eiendom is van die African Explosives and
Chemical Industries, Limited, kragtens Transport-
akte No. 18558/1947, groot 7-0866 morgen, sien
Kaart S.G. No. A.39994/46], Germiston (uitgeson-
derd die plase Modderfontein No. 3 en Klipfontein
No. 19, en Gedeelte A en gedeelte van die plaas
Zuurfontein No. 18 wat die elendom is van African
Explosives and Chemical Industries, Limited, groot
74 morge 568 vierkant roede en 8 morge 322 vier-
kant roede, sien Kaarte S.G. Nos. A.4295/12 en
"A2216/90 onderskeidelik), Boksburg, Springs en
Pretoria mutatis mutandis van toepassing is op
persone wat nie by die omskrywing van die uit-
drukking ,, werknemer ”, vervat in artikel een van
genoemde Welt, ingesluit is nie,

B. J. SCHOEMAN,
Minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKA-
LIEENYWERHEID.

OOREENKOMS

ingevolge die bepalings van die Nywerheid-versocaingswet, 1937,
aangegaan tussen die— :

» Transvaal Chemical Manufacturers’ Association”

(hierna ,,dic werkgewers” of  die werkgewersorganisasie ”
genoem), aan die een kant, en die :

,» Chemical Workers’ Union”

(hierna _,, die werknemers” of ,, die vakvereniging” genoem) aan
die ander kant, wat die partye is by die Nywerheidsraad vir die
Transvaalse: ChemikalieEnywerheid.

1. TOEPASSING VAN (QOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet nagekom word
deur alie in diec chemikalieénywerheid en deur alle werknemers
wat lede van die vakvereniging en in die Nywerheid in diens is
en vir wic lone in hierdie Qoreenkoms voorgeskryf word, in die
magistraatsdistrikte Johannesburg (buiten Gedeelte No. 25, of 'n
deel daarvan, van die plaas Klipspruit No. 8, wat behoort aan
African Explosives and Chemical Indusiries, Bpk., kragtens Oor-
dragakte No. 18558/1947 en 7.08666 morge groot is, sien Diagram

S.G. No. A. 39994 /46), Germiston (buiten die plaas Modder-

fontein -No. 3 en Klipfontein No. 19, en Gedeelte A en deel van

die plaas Zuurfontein No. 18, wat die eiendom is van African

Explosives and Chemical Industries, Bpk., 74 morge 568 vk, roede

en 8 morge 322 vk, roede groot, Sien onderskeidelik Diagramme

;G. Nos. A. 4295/12 en A. 22/16/90) en Boksburg, Springs en
retoria.

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdie Qoreenkoms tree in werking op ’'n datum wat die
Minister van Arbeid, kragtens subartikel (1) van artikel agt-en-
veertig van die Wet, vasstel en bly van krag tot 30 Junie 1954 of
vir 'n tydperk wat hy vasstel.

3. WOORDBEPALINGS.

Tensy die teenoorgestelde bedoeling blvk, het alle uitdruk-
kings wat in hierdie QOoreenkoms gebruik en in die Nywerheid-
versoeningwet, 1937, bepaal word, dieselfde betekenis as in daar-
die Wet, en sluit elke verwysing na die Wet elke wysiging daarvan
in; woorde wat die manlike geslag aandui sluit ook vrouens in;
voorts, tensy-dit strydig is met die samehang, beteken—

LI

,, assistent-voorman ”, 'n werknemer wat die voorman help by
die verrigting van sy taak en wat in sy afwesigheid vir hom
waarneem;

. assistent-kleurpasser enfof -verfmaker™, 'n werknemer wat
die kleurpasser en/of verfmaker onder sy toesig help by die
verrigting van sy taak;

,» assistent-vernismaker™, 'm werknemer wat die veraismaker
-onder sy toesig help by dic vernismaakprosesse;

» keteloppasser ”, *n werknemer wat onder toesig ketel(s) stook,
die waterstand en stoomdruk ep peil hou en die vuur in so "n
ketel mag stook, trek, hark en say;
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- ™boss boy or ganger” means an employee who is in charge
- of a group of labourers;-

*casual employee ™ means an employee whe is employed by
the same employer on not more than three days in any week;

"_‘chargehand or team supervisor ¥ means an employee who is !

in charge of a group of Grade I employees and who may

* also be in charge of labourers;

*Chemical Manufacturing Industry” or “Industry™ means
the industry in which employers and employees are associated
for the purpose of carrying on the preparation and/or manu-
facture and/or bottiling andfor wrapping and/or packing
of any one or more of the following commeodities (irrespec-
tive of the groups in which they appear) in establishments
which are registered or liable for registration under the
Factories, Machinery and Building Work Act, 1941, viz.:—

Group A: Ink, office paste. .

Group B: Brake fluid, dubbin, enamels, lacquers, paints,
polishes, washing blue, washing soda, ammonia, benzine,
caustic soda; but excluding the preparation and/or manu-
facture and/or bottling and/or wrapping andjor packing
of ammonia and/or benzine and/or cansiic soda by the
manufacturer thereof, - X

Group C: Antiseptics, cosmetics, deodorants, .disinfec-
tants, flavouring essences, insecticides, medicinal producis,

- perfumes- and scents, pharmaceutical preparations, toilet

preparations; . -

- * ¢hemical technician ™ means an employee other than a chemist
and druggist or a chemist who is engaged in chemical work
and who has had not less than six years’ experience;

“chemical technician, ungualified,” means a chemical techni-
cian who has had less than six years’ experience;

* chemical work ¥ means the performance of chemical mani-
pulations, the devising or adjusting of the formulae of sub-
stances, or the analytical control of the chemical processing
of raw or semi-manufactured or fiinished products:

®class A establishment” means an establishment in which are
prepared and/or manufactured andfor bottled -and/or
wrapped and/or packed any one or more of the commodities
included in Group A of the definition of “ Chemical Manu-
facturing Industry ”;

“class B establishment ” means an establishment in which are
prepared and/or manufactured and/or boitled and/or
wrapped and/or packed any one or more of the commodities
included in Group B of the definition of “ Chemical Manu-,
facturing Industry ”'; Lo

“class C, establishment” means an establishment in which are
prepared and/or manufactured and/or boitled and/or

- wrapped dnd/or packed any one or more of the commodities
included in Group C of the definition of “ Chemical Manu-
facturing Industry *'; —
provided that in the case of an establishment in which are

* manufactured commodities falling under more than one of
the above classes of establishments, that establishment shall
be deemed to be in the class for which the more or most
favourable wage rates are prescribed;

“clerical employee” means an employee who is engaged in
writing, typing, fiing, book-keeping, "costing, accounting, or
-any other form of clerical, seeretarial, or accounting work,
including a telephone operator and a cashier, and whose

* basie salary or wage does not exceed £60 per month;

* clerical employee, female, qualified,” means a female clerical

. emplayee, who has had not less than four years’ experience;

*clerical employee, female, ungualified,” means a female
clerical employee who has had Jless than four years’
experience; .

“clerical employee, male, qualified,” means a male clerical
employee who has had not less than five years’ experience;

“clerical employee, male, unqualified,” means a male clerical
employee who has had less than five years’ experience:

“ colour matcher and/or paint maker ” means an employee who
is responsible .for the mixing, grinding- and/or tinting of
paint_materials to set standards, but who does not perform
chemical manipulationis, the devising or adjusting of the

“formulae of substances or the analytical com'rol of the

- chemical processing of the raw, or semi-manufactured or the
finished product;

“despatch clerk ” means an employee who is responsible for
receiving goods from a store or warehounse or from depart-
ments for despatch, and whe may supervise the packing
and/or the assembling of such poods, the checking of
packages and the weighing, marking or addressing thereof,
and includes a storeman or warchousman:

“despatch clerk, qualified,” means a despatch clerk who has
had not less than six years’ experience;

*“despatch clerk, unqualified,” means a despatch clerk who has
had less than six years’ experience:

“driver of an animal-drawn vehicle” is an employee who is
-enzaged in driving an animal-drawn vehicle other than that
used within the factory boundaries;

“driver of a molor vehicle™ means an employee other than
a sample boy, driver of a staff car, or traveller, who is

“‘engaged in driving a motor vehicle, and for the purpose of
this definition “ driving a motor vehicle ” includes all pericds
of driving and any time spent by the driver on work
connected with the vehicle or the load and all periods
duriag which he is obliged to remain at bis post in readiness
to drive;

-» baasjong, of spanopsigter,” 'n werknemer wat die leier van
‘m span arbeiders is;

» los werknemer 7, 'n werknemer wat _hoogstens drie dae in
'n week by dieselfde werkgewer in diens is;

. onderbaas, of ploegbaas,” 'n werknemer wat in beheer oor
graad I-werknemers is en wat ook in beheer oor arbeiders
kan wees; =

» Chemikaliegnywerheid ™ of ,, Nywerheid”, die Nywerheid
waarin werkgewers en werknemers verbonde is vir die voor-
bereiding en/of vervaardiging en/of in bottels verpak en/of
toedraai en/of verpakking van een of meer van onderstaande
stowwe (afgesien van dic groepe waarin hulle voorkom) in
inrigtings wat, ingevelge die Wet op Fabrieke, Masjinerie en
Bouwerk, 1941, geregistreer is of moet wees, nl.:—

Groep A.—Ink, kantoorgom; -

Groep B.—Remvloeistof, dubbin, emalje, lakvernis,
verf, politoer, blousel, wassoda, ammoniak, bensien, bvt-
soda; buiten die voorbereiding en/of vervaardigng en/of
in bottels verpak en/of toedraai en/of verpakking van
ammoniak en/of bensien enjof bytsoda deur die vervaar-
‘diger daarvan; )

Groep C.—Antiseptiese skoonheids- reukverwyder-, ont-
smetiings- en geurmiddels, insekdoders, medisyne, parfuum
en reukwerk, artsenykundige middels en toiletpreparate;

7 ch_emietegni-kys ", 'n werknemer, behalwe 'n apteker en drogis
of 'n chemikus, wat chemiese werk doen en minstens ses
jaar ondervinding het; ;

., chemietegnikus, ongekwalifiseer,” 'n chemietegnikus met min-
der as ses jaar ondervinding;

»chemiese werksaamhede ”, verrigtings van chemiese werk,
ontwerp en aanpas van formules vir stowwe en ontledings-
kontrole van die chemiese bewerking van grondstowwe, haif-
fabrikate of afgewerkte produkte;

»inrigting, klas A,” 'n inrigting waarin een of meer van die
stowwe wat in groep A van die omskrywing van ., chemika-
lieEnywerheid ” genoem word, voorberei enfof vervaardig.
en/of in bottels verpak en/of toegedraai en/of verpak word;

» inrigting, klas B,” ’n inrigting waarin een of meer van die
stowwe wat in groep' B van die omskrywing van ,, chemika-
.+ lisBmywerheid ” genoem word,- voorberei enfof vervaardig-
enfof in bottels verpak en/of tocgedraai en/of verpak word; "

» iorigting, klas C.” 'n inrigting waariii een of meer van die

- Stowwe wat in groep C van die omskrywing van _, chemika-
lieénywerheid ” genoem word, voorberei en/of vervaardig’
en/of in bottels verpak en/of toegedraai en/of verpak word;’
met dien verstande dat ’n inrigting waarin stowwe vervaardig
word wat tot meer as een van bogenoemde kiasse behoort,
daar beskou word dat die behoort tot die klas waarvoor die
hoogste lone voorgeskryf word;

. klerklike werknemer ”, 'n werknemer wat skryf-, tik-. lias-
seer-, boekhou-, kosteberekenings- of rekenmessterswark of
enige ander soort klerklike, sekretaridle of rekenmeesterswerk
doen, met inbegrip van 'n telefonis/te en 'n kassier, en wie
se basiese salaris of loon nie meer as £60 per maand is nie; .

” l{lerkli_ke werknemer, vroulike, gekwalifiseerde,” 'n vroulike
klerklike wernemer met minstens vier jaar ondervinding;

» klerklike werknemer, vroulike, ongekwalifiseerde,” 'n vroul'ke
klerklike werknemer met minder as vier jaar ondervinding;

»» klerklike werknemer, manlike, gekwalifiseerde”” 'n manlike
klerklike werknemer met minstens vyf jaar ondervinding;

. » Klerklike werknemer, manlike, ongekwalifiseerde,” *n manlike.

klerklike werknemer met minder as vyf jaar ondervinding;

»» Kleurpasser enfof verfmaker”, ’n werknemer wat verantwoor-

delik is vir vermenging, maal, en/of kleur van vérfmateriale
ooreenkomstig vasgestelde standaarde, maar wat nie chemiese
-werk verrig, formules vir stowwe ontwerp en aanpas of ont-
ledingskontrole van die chemiese bewerking van grondstowwe,
halffabrikate en afgewerkte produkte uitoefen nie;

versendingklerk ”, 'n werknemer wat verantwoordalik is vir
die ontvang van goedere uit 'n magasyn of pakhu's of van
afdelings vir versending, en wat toesig kan hou oor die ver-
pakking en/of bymekaarmaak van die goedere, die natel
van pakkette en die weeg, merk, of adresseer daarvan en
stuit 'n magasynmeester of pakhuisopsigter in:

» versendingsklerk, gekwalifiseer,” ™n

] fises versendingsklerk met
minstens ses jaar ondervinding,

»

versendingsklark, ongekwalifiseer,” 'n versendingsklerk met
minder as ses jaar ondervinding;

»» dierevoertuigbestuurder 7, 'n werknemer wat 'n dierevoertuig
wat nie binne die fabrieksgrense gebruik word nie, bestuur:

» motorvoertuighestnurder ®, 'n werknemer, buiten ’n monster-
bediende, personeelmotorbestuurder en handelsreisiger, wat
‘n motorvoertuig bestuur; en vir. die toepassing van hierdie
omskrywing shit ,, motorvoertuigbestuur * alle tydperke van
bestuur en azlle tyd wat *n bestuurder bestee aan ander werk
in verband met die voertuig of die vrag, en alle tydperke wat
hy verplig is om op sy pos te bly in gereedheid vir werk
wanneer dit nodig is;

3
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“driver of a staff car™ means an employee, other tham a
sample boy, who is engaged in driving a motor vehicle for
the conveyance of employers, directors, managers, members
of the saff and/or workmen, but not including the comvey-
ance of goods, materials or equipment of the employer;

“emergency work ” means any work which, owing fo causes
such as fire, storm, accident, epidemic, act of violence, theft,
or break-down of machinery, must be done without delay;

“egiablishmen: ” means any premises in which the Chemical
Manufacturing Indusiry, as defined, is carried on and which
are linble for registration under the Factories, Machinery and
Building Work Act, 1941;

“ experience ” means—

() in relation to a chemical technician the total period
or periods of employment which an employee has had
in chemical work;

(b) in relation to a clerical employee, the total period or
periods of employment which an employee has had as
a clerical employee;

{¢) in relation to a grade 1 employee, the total period or
periods of employment which an_ employee has had
in the Chemical Manufacturing Industry as a grade [
employee; : :

{(d) in relation to a despatch clerk, the total period ot
periods of employment which an employee has had
in the Chemical Manufacturing Industry as a despaich
cleck:

{(¢) in relation to a fraveller, the total period or periods
of employment which an employee has had as a travel-
ier in any industry;

{f) in relation to a tester, the total period or periods of
employment which an employee has had in class B
establishments as a tester;

“foreman ”’ means an employee in charge of the employees in
an establishment, or a department of an establishment who
exercises control over such emplovees and is responsible for
the efficient performance of their duties;

“grade 1 employec” means an employee not elsewhere speci-
fied in this Agreement;

“ grade 1 employee, qualified,” means—

() in classes A and B establishments, an employee who
has had not less than twelve months’ expericace;

(h) in class C establizhments, an employeé who has had
not less than three years’ experience; ’

“ grade I employee, unqualified,” means— .

(a) in classes A and B establishments, an employee who
has had less than twelve months’ experience;

(b) in clacs C establishments, an employee who has had
Jess than three years experience;

“hourly wage” means—

(2) in respect of a casual employee, the daily wage divided
by eight;

(b in respect of an employee other than a casual
employee, the weekly wage payable to him in pur-
suance of his contract of employment divided by the
number of working hours for-the week agreed upon
in the said contract;

“Jlabourer ” means an employee engaged in one or more of the
following operations:-—

{a) Cleaning or washing animals, containers, filter presses,
furniture, machinery, plant, premises, tools, utensils or
other articles; )

{b) opening or closing filter presses or removing or
replacing filter cloths; i

{¢) carrying, moving or stacking goods, or other moveable
property of any description’ (including the operation
of a non-mechanical goods lift); : .

{d) arsembling wooden boxes and corrugated or fibre board
or similar containers by hand;

(¢) loading or unloading;

(fy making or maintaining fires, removing refuse or ashes;

(2) opening or closing bales, bottles, boxes, drums or tias
(other than by soldering);

(h) inserting liners of discs in caps for bottles (bui not
including any other assembling of caps, corks or stop-
pers for bottles);

(/) opening or closing cocks andfor valves and/or sterili-
zers under the supervision of a foreman, assistant fors-
maa, mechanic or maintenance man;

{jy operating a hand-pump;

(k) feeding or sieving materials by hand into elevators or
hoppers or into tanks, vats, coating pans, or other
vessels or into grinding, mixing, filling, refining or
tablet machines;

() feeding containers into filling or labelling machines or
filling or labelling containers where such containers
are being filled with or contain materials or products
other than medicinal preparations for human or animal
uses, tojlet preparations, cosmetics, perfumes, scents,
antiseptics, deodorants or essences, flavourings or
colouring matter for foodstuffs;

(m) stirring ingredients in vats or pans and/or turning
over grain or other raw or semi-manufaciured
materials; :

., personeelmotorbestuurder ”, °n werknemer, behalwe ’n
monsterbediende, wat 'n motorvoertuig bestuur vir die vervoer
van werkgewers, direkteure, bestuurders, personeellede en/of
werksmense, maar nie die vervoer van goedere, materiaal of
toerusting wat aan die werkgewer behoort nie; 2

,»noodwerk 7, alle werk wat weens oorsake soos brand, storm,
ongeluk, epidemie, gewelddaad, diefstal of onklaarraking van
masjinerie, sonder versuim verrig moet word;

. inrigting 7, elke perseel waarin die chemikaliegnywerheid, soos
bepaal, uitgeoefen word en wat, kragtens die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, geregistreer moet
word;

.» ondervinding "—

(@) met betrekking tot 'n chemietegnikus, die totale tydperk,
of tydperke, van ’n werknemer se diens in chemiese
werk;

(b) met betrekking tot °n klerklike werknemer, die totale
tydperke van 'n werknemer se diens in klerklike werk;

(¢) met betrekking tot 'n graad I-werknemer, die fotale
tydperk of tydperke van 'n werknemer se diens in die
chemikalieénywerheid as graad I-werknemer;

(d) met betrekking tot ’n versendingskierk, die totale tyd-
perk of tydperke van 'n werknemer se diens as 'n ver-
sendingsklerk in die chemikalieEnywerheid;

(e) met betrekking tot ’n handelsreisiger, die totale tydperk
of tydperke, van ’'n werknemer se diens as handels-
reisiger in enige nywerheid;

(f) met betrekking tot 'n toetser, die totale tydperk of tyd-
perke, van n werknemer se diens as toetser in klas B-
inrigtings; b :

., voorman 7, 'n werknemer in beheer oor die werknemers in '@t
inrigting of afdeling van 'n inrigting wat oor daardie werk-
nemers kontrole uitoefen en vir die behocorlike verrigting
van hul werk verantwoordelik is;

,, graad I-werknemer ”, 'n werknemer wat nie elders in hierdie
Qoreenkoms gespesifiseer is nie;

.- graad T-werknemer, gekwalifiseer "—

(@) in klas A- en B-inrigtings, 'n werknemer met minsiens
12 maande ondervinding;

(b) in klas C-inrigtings, 'n werknemer met minstens drie
jaar ondervinding;

., graad - I-werknemer, ongekwalifiseer "— ¥ W
(a) in klas A- en B-inrigtings, 'n” werknemer met” minder
as 12 maande ondervind.ng; B

(b) in klas C-inrigtings, 'n werknemer met minder as drie

jaar ondervinding;
,, uurloon "—

(@) in die geval van ’n los werknemer, die dagloon verdeel
deur B; - -

(b) in die geval yan 'n ander werknemer, die weekloon wat
ingevolge sy dienskontrak aan hom betaalbaar is ver-
deel deur die getal werkure per week waaroor in die
kontrak ooreengekom is,

,, arbeider ”, 'n werknemer wat een of meer van onderstaande
werksaamhede verrig:—

() diere, houers, filterperse, meubels, masjinerie, instaliasie,
persele, gereedskap of ander artikels was of skoon-
maal;

(b) filterperse oop- of toemaak en filterdocke verwyder of
terugplaas;

(¢) goedere of enige ander verskuifbare eiendom hocge-
naamd dra, skuif of opstapel (met inbegrip van die
bediening van 'n nie-meganiese goederehyser);

(d) kaste en riffelkarton-, veselbord- of soortgelyke houers
met die hand inmekaarsit;

(e) op- of afiaai; _
(f) vure maak en san die brand hou, afval en as verwyder;

(¢) bale, bottels, kaste, dromme of blikke cop- en toe-
maak (buiten soldeerwerk);

(h) insit van voerings in botteldeksels (Buiten verdere aan-
mekaarsit van deksels, kurke of proppe vir bottels);

(i) krane en/of kleppe en/of steriliseertoestelle onder toesig
van 'n voorman, assistent-voorman, werktuigkundige
of onderhouer oop- of toemaak;

(/) 'n handpomp bedien;

(k) stowwe met die hand in elevators, vultregters, tenks,

vate, omhulpanne of ander houers of in maal-, meng-,
vul-, raffineer- of tabletmasjiene in voer of sif;

() houers aan vul- of etiketteermasjiene voer en housrs vul
of etiketteer wanneer hulle met stowwe gevul word
of stowwe bevat buiten medisyne vir mense of diere,
toilet- en skoonheidsmiddels, parfuum, reukwerk,
antiseptiese,  reukverwyderings- en  geurmiddels,
smaakmiddels en kleurstof vir voedsel;

(m) bestanddele in vate of panne roer en/of graan of
ander grondstowwe of halffabrikate omkeer;
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“(ri} painting containers; i .

(¢) branding, marking, stamping, stencilling or affixing
blank or ready-addressed labels. to bales, boxes,
drums, or other packages or containers, but not in-
cluding the selecting of stencils and/or the assembling
of stencils from component parts;

" (p) weighing to a set scale materials or products, other
than medicinal preparations for human or animal uses.
toilet preparations, cosmetics, perfumes, scents, anti-
septics, deodorants or essences, flavourings or colour-
ing matter for foodstuffs;

{g) cooking rations andfor making tea or similar
beverage:, and/or serving tea and/or other refresh-
ments; ;

{r) assisting on delivery vans;

(s) in classes A and B establishments, packing articles of
uniform size and number, singly or collectively, into
containers specially designed to contain such articles.

In class C establishments, packing articles of wuni-
form size and number for transport or delivery into
containers specially designed to .contain such articles
{and for the purpose of this sub-paragraph the term
* packing articles - of uniferm size and number for
transport or delivery ” means packing into containers
which -are not part of the get-up of the article or
articles);

() filling confainérs by hand and/or labelliﬁg by hand
in classes A and B establishments;
() filling containers used for bulk quantitiés and/or weigh-
"~ ing on set scales in bulk (Note: “bulk”™ means any
quantity “exceeding 25 Ib. in weight in the case of
- solids or 4 gallons in volume in the case of liquids);
(v} dismantling containers for re-use;
(w) tending and/or feeding animals,
“wvehicles; harnessing animals;
- {x) gardening;

or birds; minding

. *“maintenanceman or handyman” means an employee who is
engaged in' the minor maintenance and/or minor repair

. of buildings, plant and machineéry;

“ piece-work ” méans any system under which an employee’s
remuneration is based on the quantity or output of work
done; o sl - "R

“pill or tablet maker” means an employee who is responsible
for the entire process of production, other: than the prescrip-

;. tion of the chemical formulae of pills’ or tablets in an
establishment; "=~ o o

k “samﬁl_c boy ” means an employee who accofnpanics a traveller
on

is rounds and/or assists him with the packing, unpacking
and/or displaying of samples; :
* short-time ” means the ordinary hours worked by an employee
-in an establishment when his usual number of ordinary hours
of work in that establishment have, in pursuance of clause
6 (11), been temporarily reduced to less than such usual
number;

“* storeman or warehouseman” means an employee who is in

charge of stores or finished products and who is responsible
for receiving, storing, assembling, packing or unpacking goods
in a store or warehouse and for delivering goods from a
store or warchouse to consuming departments or for des-
it . : E A0

“fester” means an employee who, under supervision of a
chemist and druggist, a chemist or a chemical technician, is
.wholly or mainly engaged in making routine chemical tests;

*“traveller ” means an employee who, as a travelling represen-
tative of an establishment and on behalf of such establish-

ment, iovites, canvasses or solicits orders from persons for

the sale or supply to them of goods;

“traveller, qualified " means a traveller who has had not less
than four years’ experience;

“traveller, unqualified” means-a traveller who has had less
than four years' experience;

“uniform® means an article or articles of wearing dppparel
distinctive in design and colour;

“ unladen weight” means the weight of any motor vehicle or
trailer as expressed in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered
by law to issue licences in respect of motor vehicles;

“varnish maker”™ means an emplyoee who is in charge of a
- varnish plant, and who is responsible for all processes car-
" ried on therein other than performance of chemical manipu-

lations, the devising and adjuting of formulae or the analysis

of raw or semi-manufactured or finished products;

. *wage” means that portion of the remuneration payable in
money to an emploves in respect of the ordinary hours of
worlk prescribed in clause 6;

© “watchman ” means an employee who is engaged in guard-
ing premises, buildings, gates, vehicles or other property;

- provided that in classifying an emmployee he shall be deemed to
be in that class' in which he is wholly or mainly engaged.

- (n} houers wverf;

- {o) bale, kiste, dromme of ander pakkies of houers
brandmerk, merk, stempel,. sjabloneer of etiketiteer.
met geadresseerde of blanko etikette, buiten die wif-
sock van sjablone en/of die inmekaarsit van sjablone
uit die dele daarvan;

(p) materiale of produkie, buiten medisyne vir mense of
diere, toiletpreparate, skoonheidsmiddels, parfuom,
reukwerk, antiseptiese, reukverwyderings-, geur- of
smaakmiddels of kleurstof vir voedsel op 'm gestelde
skaal afweeg; d '

(g) rantsoene kook en/of tee of soortgelyke dranke maak
en/of bedien:

{r) op afieweringswaens help;

(s} in inrigtings van klasse A en B, artikels van dieselfde
grootte en in dieselfde hoeveelhede een vir een of
tesame verpak in houers wat spesiaal vir sulke ariikels
bedoel is. ]

In klas C-inrigtings, ariikels van diesclfde grootte
en in dieselfde hoeveelhede vir vervoer of aflewering
“wverpak in houers wat spesiaal vir sulke arikels bedoel
is (vir die toepassing van hierdie subparagiaaf beteken
die uitdrukking .,ariikels van dieselfde grootte en in
dieselfde hoeveelhede vir vervoer of aflewering ver-
pak ” verpakking in houers wat nie deel van die
artikel of artikels uitmaak nie);

(r) houers met die hand vul en/of etiketteer in klas A-
en B-inrigtings; : ’

(1) houers vir massahoeveelhede vul enfof in massa op
geslelde skale weeg (L.W. ., massa™ be'eken enige
hoeveelheid bo 25 1b. gewig in die geval.van vasie
stowwe en 4 gallon volume in die geval van vicei-
stowwe;

(v) houers uvitmekaarhaal vir hergebruik;

(w) diere of vogls oppas en/of voer; voortuie oppas; diere
inspan; : :

{x) tuin maak;

. ., onderhouer of handlanger”, 'n werknemer wat kleiner onder-
houd- en/of herstelwerk aan geboue, installasie en masjinerie
verrig;

» Stukwerk ”, 'n stelsel waarvolgens dic werknemer se loon
volgens . die hosveelheid of omvang werk gedaan bereken
weord; i . 3 . :

»» pille- en tabletmaker . °n - werknemer  wat -veran‘woordelik
13 vir die hele vervaardigingsproses, buiten die voorskryf van
die chemiese formules, van pille en tablette in ’n inrigting;

., monsterbediende.”, 'n werknemer wat 'n handeisreis'ger op
sy rondtes vergesel en help. met die. in- .en uitpak en/of uit-
stalling van monsters;

,» korttyd ”, die daaglikse’ werkure van ’n werknemer. wanneer.
die gewone werkure van die inrigting volgens klousule 6 (i1)
tydelik verminder is;

,» magasynmeesier of pakhulsonsigler”, ‘n  werknemer wat
©  algemene beheer het oor voorrade of afgewerk'e produkie
en wat verantwoordelik is vir on!vang, bére, bymekaarmaak,
verpak eam uitpak van goedere in ’n magasvn of pakhuis
en aflewering van goedere uit 'n magasyn of pakhuis aan die
verbruiksafdeling of vir versend ng; :

»toelser ”, 'n werknemer wat onder toesig. van 'n apteker en
drogis, 'n apteker of ‘n chemietegnikus uilsluitlik of hoof-
saalilik chemiese roetientoe’se uiivoer;

» handelsreisiger 7, 'n werknemer wat.in sy hoedanigheid as
reisende verteenwoordiger van ‘n inrigling en namens daardie

. .inrigling by persone bestellings werf vir die verkoop of
lewering van goedere;

»» handelsreisiger, gekwalifiseer,” 'n handelsreisiger met minstens
vier jaar ondervinding: )

. handelsreisiger, ongekwalifiseer,” ’n
minder as vier jaar ondervinding:

handelsreisiger met

,»uniform ?, 'n kledingstuk of kledingstukke van kenmerkende
kleur en ontwerp; JREa

»» ongelaaide gewig ™, die gewig van 'n motorvoertuig of sleep-
wa soos dit voorkom op die lisensie wat ten opsigte van
die motorvoertuig of sleepwa uitgereik is deur enige owerheid
wat by wet gemagtig is om motorvoertuiglisensies uit te reik;

. vernismaker ", 'n werknemer wat beheer het ocor ’n vernis-
installasie en verantwoordelik is vir alle prosesse wat daarin
vitgevoer word, behalwe verrigting van chemiese werk, oni-
werp en aanpas van formules of ontleding van grondstowwe,
halffabrikate of afgewerkie produkie; -

»loon”, die deel van die besoldiging wat in kontant aan 'n
werknemer betaalbaar is ten opsigte van die gewone werkure
wat in klousule 6 voorgeskryf word;

»wag”, 'n werknemer wat waghou oor persele, geboue, hekke,
voertuie of ander eiendom; ;

met dien versiande dat 'n werknemer beskou word as lid van die
kias waarin hy veliyds of hoofsaaklik in diens is.

5 -
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4. REMUNERATION. 4. BESOLDIGING.

(1) Subject to the provisions of sub-clauses (3) and (4) of this _(1) Behoudens soos bepaal in subklousules (3) en (4) van hier-
clauise - and sub-clause (7) of clause 5, the following minimum | die klousule en subklousule (7) van klousule 5, moet onderstaande
wages shall be paid to the undermentioned classes of employees:— | lone aan ondersiaande klasse werknemers betaal word:—

(@) Employees Other than Casual Employecs:— (@) Werknemers, buite los werknemers.
Class A Class B Class C
Establishment. Establishment. Establishment,
Per Week. Per Week. Per Wesk.
£ s d £ s d. £ 5.0d.
Boiler attendant. . .....cvvvvvannenes R R e 250 2 50 2590
BRoss boy or ganger. ........... 2 50 250 2 5 0
Chargehand or team supervisor 310 0 310 0 4 5 0
Chemical teChrtiClEn i v i i s b s e i v e v 0 SRR s s 8 00 8 0 0 8 0 0
Chemical technician, unqualified—
During first year of experience......... R e s e e 200 2 00 200
During second year of experience. . .....cvvevriennns e e e e 300 300 300
During third year of experience. .....covuvernrnns Creaseasanas Lchore A G cavades 4 0 0 4 0 0 4 0 0
During fourth year of experience. .vovvvvrvieasrirarsnanens e R engmsan s anal 500 500 500
During fifth year of experience....ocovvvvvvieininannns B, . 6 0 0 6 0 0 6 0 0
During sixth year of experience..... By S — N 700 7 00 7 00
Clericai employee, female, qualified. . .......ooivinvenns R T —— 316 2 316 2 Jile 2
Clerical employee, female, unqualified—
During first year of experience. ......... N O R - 2 310 2 310 2 319
During second year of experience..........oovann e 21111 211 11 21111
During third year of experience.....c.oovvvrvrnenrninnnns s 300 300 360
During fourth year of eXperience. ..ovvuvvereeiisrarnenanss Ve e 3 81 381 3 81
Clerical employee, male, qualified......... eaiaanena P hricE e e 6 611 6 611 6 61l
Clerical employee, male, unqualified—
During first year of experience............ eeeereaaaann o ereerea s 2 310 2 310 2 310
During second year of experience.......c.oveeenans eereararararaaes R 306 306 306
During third year of experience........coovvnn A e D, 317 2 317 2 317 2
During fourth year of eXperience. . .ooviivrvreriiiicannnaarrsrsasasssarans 413 9 413 9 413 9
Truring fifth year of exXperience. ..ocovevrivveananssasns I ————— —_— 510 4 510 4 510 4
Colour matcher and/or paint maker. .......covvevenans AR S s — 700 —
Assistant colour matcher and/or paint maker........ R e R — 510 0 —
Despatch clerk, qualified. .........oooviiiinnnnt. e R G 618 6 618 6 618 6
Despatch clerk, unqualified—
During first year of experience......cooivvvnnnnans P R R 2 3190 2 310 2 310
During second year of eXPerienCe.. . uuvereservencasarenoraorrstairsaansasss 306 306 306
During third year of experience. ....oovercveocivieranans Ceraaeae e 317 2 317 2 317 2
During fourth year of experience......... et e reretes e e 413 9 413 9 413 9
During fifth year of experience.....covvviivinnnnn. A — 510 4 510 4 510 4
During sixth year of eXperience. ... ouvu e iarsaeariiasteiaroreeanaranees 6 611 6 611 6 o6l
Driver of a motor vehicle, the unladen weight of which, together with the unladen
weight of any trailer or trailers drawn by such vehicle—
(i) does notexceed 6,800 Ihe....vvieirenne ot iansnssssnsannerannnnnes i 500 5060 580
(if) exceeds 6,000 b, but does not exceed 10,000 Ib..... T e R 6 0 0 6 0 0 6 0 0
(iii) exceeds 10,000 Ib.. ... v iiinnrnanarncnrareisnsasannns 710 0 710 0 710 0
Driver of zn animal-drawn vehicle. . .cooiviiniiraneriieaenanss ‘ 200 200 200
Driver of astaff car.....ovvvieians e ceeaans S - - 310 0 310 0 310 0
TFOTAINATE 1 s mm e v % e o i 8 TR B — e eearanananaes e 8 0 0 8 0 0. 8 00
Assistant foreman. ..........coviiiinann T pT—— A edeeeaaaaeas 610 0 610 0 610 0
Grade | employee, qualified. .......... SR T TR A — 276 212 6 315 0
Grade 1 employee, unqualified—
During first six months experience............ e SR R R 2 2 6 2 2 6 250
During second six months of experience........oooetn SR Tt s 25 0 2. 6 210 0
During third six months of experience........... e L o - - 215 0
During fourth six months of experience........ AR T S — — 300
During fifth six months experience....... S pEa e RS e FISPREE — — 3 50
During sixth six months experience,...... OIS PR R T — e 310 0
B0 ol 1) s O — .. 200 200 200
Maintenanceman or handyman........ovveeeananans 500 500 500
Pill or tabletmaker............conunn S Cereean e — —- 8 0 0
SaITIPIE BOY. e i iviiiviii e iata et et i ae kst e 210 0 210 0 210 0
Sample boy, who in addition to the duties of a sample boy, acts as a relief motor car
ArIVEr t0 A tTAVEIIET . . . oo v i er e aaaiaasasa et s e m e s e 316 0 310 0 310 0
Sample boy, who, in addition to the duties of a sample boy, does all the driving of a
motor car for a traveller............. P T e R 500 500 500
b & R R e e e e R RN R —_ 310 0 _—
Traveller, qualified........ccvcveviinnnns LR D SRR 1019 3 16 19 3 1019 3
Traveller, unqualified—
Diuring first six months experience. .............0 e R e 6 611 6 611 6 611
During second six months eXperience. ...o.vveeevvnracrnars IR wie 618 6 618 6 618 6
During third six months experience......c... ... DU o e i 710 0 710 0 710 0
Turing fourth six months experience. ......coovveens B, B, 8 1 6 8 1 6 8 1 6
During fifth six months eXperience. ... .ovveenreaes Ceeeeans Crereeeaeeaaas 813 1 8§13 1 8§13 1
During sixth six months experience...... G R N S 9 4 7 9 4 7 9 4 7
During seventh six months experience. ............ G T ———— 916 2 916 2 916 2
During eighth six months experience.............. 10 7 8 10 7 8 10 7 8
Varnish maKer..oooveee v renanrreronenssacanans PR SR — 700 —
Assistant varnish maker......... B, R e S — 510 0 -
Watchman.....ocvveeievnnans - Ceaiaeaeas - Tiiaeas 250 250 250
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Klas A Klas B Klas C
inrigting. inrigting. inrigting.
Per week. Per week, Per week,
£ s d £ s d £ s d.
KelE ORISR s s v o e e R A R S 2 50 2 50 2 50
Baasjeng of Spanopsigler. .covive et rnrnrrrrnnnntnnesnnn SR e Y e 250 2 50 2 50
Onderbaas of ploegbaas. ...vviviiieieieiriririrerrerarararannes 310 0 310 0 4 50
Chemigteptilusi v vininiss AR s § 00 8 00 8 00
Chemietegnikus, ongekwalifiseer—
Eerste jaar ondervinding................ SR 200 2 00 200
Tweede jaar ondervinding. ...ovvvvvnininenennnnnn 300 3060 300
Derde jaar ondervinding. ... e trererserraranaraaas 4 0 0 4 0 0 4 00
Vierde jaar ondervinding. .oovvsereriverernrarannnan 500 500 500
Vyfde jaar ondervinding...... R 6 0 0 6 0 0 6 0 0
Sesde jaar ondervinding. ........... R R A s 7 0 6 70 0 7 0-0
Klerklike werknemer, vroulike gekwalifiseerde........cvvevvinrnnninnennnan P 316 2 316 2- Jie 2
Klerklike werknemer, vroulike ongekwalifiseerde— 3
Eerste jaar ondervinding. .......cocievivavevenaanns SR S s 2 310 2 310 2 310
Tweede jaar ondervinding. .cviveieisvonecnnrsorearesarasaas e 211 11 211 11 211 11
Derde jaar ondervinding. ....... TR e S A 300 300 300
Vierde jaar ondervinding. .. ......vveue.. an e e e ke e n e e e 381 3 8 1 381
Klerklike werknemer, manlike gekwalifiseerde. . ..vvurverenrnensnesesssrnrennann 6 611 6 611 6 6 il
Klerklike werknemer, manlike ongekwalifiseerde— : ;
Eerste jaar ondervinding.......vvviinnn.n T 2 310 2 310 2 310
Tweede jaar ondervinding.....ovvvvvvnrerenannnens AR A R 306 306 306
Derde jaar ondervinding. . .. voveverirnrnnrserarernnnnns 317 2 317 2 317 2
Vierde jaar ondervinding. .cvueveiiiinenririniniereranaransnnnnns 413 9 413 9 413 9
Vyfde jaar ondervinding...... S A s R e v 510 4 510 4 510 4
Kleurpasser en/of verfmaker........cccuvu.n R RO A e e — 7060 —
Assistent kleurpasser en/of verfmaker..........ccvo... e A N — 510 0 —
Versendingskierk, gekwalifiSeer. .. .. ...vevvivierninnnnarans saeassiassbareronen 618 6 618 6 618 6
Versendingsklerk, ongekwalifiseer—
Ferste jaar ondervinding............ e teettaeiseaateatta e ran 2 310 2 310 2 310
- Tweede jaar ondervinding. . ..ovvevinreririarnennns T 3006 306 3 06
Derde jaar ondervinding. .... e — 317 2 317 2 317 2
Vierde jaar ondervinding. ...cueieveiennienarinsisaarsianersnsasasns 413 9 413 9 413 9
Vyfde jaar ondervinding....... 510 4 510 4 510 4
Sesde jaar ondervinding.......... Ve S S e s 6 611 6 611 6 611
Bestuurder van 'n motorvoertuig waarvan die ongelazide gewig saam met ongelaaide
gewig van sleepwa(ens) wat dit trek—
(i} hoogstens 6,000 1b. 1S, ....vvurrennr e iiinnaranan 500 500 500
(ii) meer as 6,000 Ib. maar hoogstens 10,000 Ib.ds........cooeainann... ceene 6 0 0 6 00 6 0 0
(iii}) meer as 10,000 1b.1s............ T atos 710 0 710 0 710 0
DXEVUEr VN 11 QIerVOCTIUE . wa vmwecsbioiwinin wos imion s 6w e s s i w0 o 200 200 200
Bestuurder van personeelmotor : . R R e e R e 310 0 310 0 310 0
NOOTIAN . . ooov s s e i R R R § 00 g 00 g 00
Assistent-voorman. . ............ VR RAE v 610 0 610 0 610 0
Graad J-werknemer, pekwalifiseer. .. .. ccvvivvirriinsssrsesinsnnanens R 276 212 6 315 0
Graad I-werknemer, ongekwalifiscer— '
Eefste-ses maande ondervinding. . . cc.viiiiaeiaiiiiresrseesnsssinstansnne 22 6 2 2 6 250
Tweede ses maande ondervinding. .. . .voverieerrrreesrseasnseesassaransanes 250 2 7 6 210 0
Derde ses maande ondervinding. . ... e tasaaceeaaaaearrrartaatraaaes —_ _ 215 0
Vierde ses maande ondervinding. ........... - — 300
Vyfde ses maande ondervinding. ...coocvvieeneiiiieniiiannnnas e - - — 350
Sesde ses maande ondervinding..... R A A R S S SR _— Co— —— 310 0
HArbeiderovromrvinsa T R e e B P R T TR 200 200 2 00
Onderhouer of handlanger.............. Vs 500 500 500
Pilie- of tabletmaker i - — § 00
Mopsterbedrende v snariasrrirnininaaTranniiEi s i e SR 210 ¢ 210 0 2110 0
Monsterbediende wat handelsreisiger ook aflos met bestuur van motor.......... 310 0 310 0 310 0
Monsterbediende wat motor voltyds vir handelsreisiger bestuur............. ienane 500 500 500
Toetser......... e e e e — 310 0 -
Handelsreisiger, gekwalifiseer.......oivvvinnnnnnnnneennns e rreasaseaaraaerans i0i9 3 019 3 15 19 3
Handelsreisiger, ongekwalifiseer—
Ferste ses maande ondervinding. . c.cvvvrveresassssrsnsnsrssssnsanssnses - 6 611 6 611 6 61l
Tweede ses maande ondervinding. . ......cooovnnn.. 618 6 618 6 618 6
Derde ses maande ondervinding. . ...cocviviiienanans e e S 710 0 710 0 710 0
Vierde ses maande ondervinding. .......cevvvuennn. T e et 8 1 6 8 1 6 8 1 6
Vyfde ses maande ondervinding....... e T e 813 1 8§13 1 8§13 1
Sesde ses maande ondervinding. ......... ciadiieeiera 9 4 7 9 4 17 9 4 7
Sewende ses maande ondervinding. ..... e R 916 2 916 2 916 2
- Agtste ses maande ondervinding....... b A A R A8 8 107 8 10 7 8 10 7 8.
Vernismaker.......... o S o et bomm e mio e i . - 700 —
Assistent-vernismaker., . .....veu.... e et et —— 510 0 —
7 R S N S 250 250 2 50
{b) Casual Employees. (b) Los werknemers.

(@) In the case of those employees for whom a rising scale (i) In die geval van werknemers vir wie 'n opgaande loon-
of remuneration is prescribed, one-fifth of the highest skaal voorgeskryf is, een-vyfde van die hoogste week-
weekly remuncration prescribed for an employee per- likse besoldiging scos voorgeskryf vir ’n werknemer
forming the same class of work as the casual employee wat die soort werk verrig wat van die los werknemer
is required to perform for each day or part of a day vereis word vir elke dag of gedeelte van ’n dag diens.
of employment. . i

(i) In the case of all other employees, one-fifth of the (i) In die geval van alle ander werknemers, een-vyfde van

die weeklikse- besoldiging soos voorgeskryf vir ’n los

weekly remuneration prescribed for an emplo Tt
Y P : Sipkhyee werknemer vereis vir elke dag of gedeelte van 'n dag.

performing the same class of work as the casual
employee is required to perform for each day or part

of a day of employment, o (2) Lewenskostetoclae—'n Lewenskos'etoelae soos voorgeskryf
(2) Cost of Living Allowance—A cost of living allowance as | kragtens Qorlogsmaatregl No. 43 van 1942, soos van tyd tot
prescribed by War Measure No. 43 of 1942, as amended from | tyd gewysig, of kragtens ander wetgewing, moet deur elke werk-
time to time, or by other legislation, shall be paid by an employer | gewer aan elke werknemer betaal word benewens die besoldiging
to each employee in addition to the remuneration prescribed in | voorgeskryf in subklousule (1).
sub-clause (i).
(3) Nothing in this Agreement shall operate to reduce the wage (3) Niks in hierdie Qoreerikoms mag die loon wat op die
being paid to an employee on the date on which this Agreement | datum waarop hierdie Ooreenkoms in werking tree reeds aan 'n
comes Into operation, werknemer betaal word, verlaag nie.

)
b
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(4) Differential Rates of Remuneration—An employer who
requires or permits a member of one class of his employees to
perform, either in addition to his own work or in substitetion
iherefor, work of another class for which either—

(#) a higher wage than that of his own class; or

(h) a rising scale of wages terminating in a wage higher than
that of his own class;
as prescribed in sub-clause (1), shall pay to such employee in
respeet of the whole day on which such work of another class
was performed—

() in the case referred to in paragraph (@), not iess than one-
fifth of the higher weekly wage prescribed in sub-clause (1),
and ]

(i) in the case referred to in paragraph (b), not less than one-
fifth of the highest weekly wage prescribed in sub-clause (1)
for the higher class; . e

provided that where the d fference between the clases is, in terms
of sub-clause (1), based on experience, sex or age, the provisions
of this sub-clause shall not apply. : :

(5) Basis of Commcr.—An__eniployee, other than a casual

employee, shall be deemed to be either—

(@) a weekly employee, and, subject to the provisions of clanse
5 (7), shall be paid not less than the full weekly remunera-
tion prescribed in sub-clause (1) of this clause for an
employee of his class; or

(b} a monthly employee, and, subject to the provisions of clause
5 (7), be paid not less than the full monthly remuneration
prescribed by sub-clause (1) read with sub-clause (7) of this
clause for an employee of his class,

(6) Calculation of Daily Wage.—The daily wage of an employez,
other than a casual employee, shall be determined by dividing the
weekly wage by five. :

(T} Calculation of Monthly Wage—Whenever the wage dug to
an employee is, in terms of the provise to clause 5 (1), paid
monthly, the amount of the minimum menthly wage shall be cal-
culated at the rate of four and one-third times the minimum
weekly wage prescribed in sub-clause (1) for an employee of his
class.

() Subsistence Allowance—~In addition to the wage prescribed
in sub-clause (1) —

(a) a traveller who, on anv journey undertaken in the perfor-
mance of his duties, is absent from his place of residence
and his emplover's establishment for any period in excess
‘of six consecufive hours, shall'be paid ‘a subsistence allow-
ance of not less than—

(i) five shillings for each such period of absence not extend-
ing over a might;

(i) twenty-two shillings and six pence for each night
where such - period of absence extends over one or
more nights.

(b A sample boy who, accompanying a traveller on any jour-
ney undertaken by the traveller in the performance of his
duties, is absent’ from his place of residence and his
emplover’s zstablishment for any period in excess of six
consecutive hours, shall be paid a subsistence allowance
of not less than—

(i) one shilling for each such period of absence not
extending over a night; :

(i) three shillings and six pence for each night where
such period of absence extends over one ¢r more
nights;

provided that for the purposes of this sub-clause the

expression “ night” means the period between 11 o'clock

p.m, and 4 o'clock a.m. o

(9) Transport Allowance and Expenses—(a) A traveller who
usss his employer’s motor vehicle or who is required to travel by
train or any oth#r but own means of conveyance, shall be reim-
buesed by his employer for all the reasonable expenses incurred
by him in connection with such transport in the performance of
his duties, and for the purposes of this sub-clause the over-night
garaging of a motor vehicle shall be deemed to be a transport
expense.

(5 A traveller who is required to provide a molor vehicle
for the performance of his duties shall be paid by his employer
an inclusive transport allowance of not less than seven and a
half-pence for each mile travelled in the performance of his
duty, : 2
10. Any allowance or expenses payable to an employee in
terms of sub-clauses (8) and (9) shall be paid by the employer
within sever days of the employee’s written claim therefor;
provided that an employee shall not submit more than one
claiim for any allowances and expenses in any one week.

it. Piece-work—(i) An employee employed on piece-work for
any period shall be paid at the rates agreed upon between the
employer and his employee, but such employee’s remuneration
ghall not be less than the remuneration that would have been
prvable to him had he been employed on time-work for that
peried plus 10 per cent, : ;

(i) A schedule of the piece-work rates referred to in para-
graph (i) shall be kept posted up in a conspicuous place in the
establisiment - and- shull ‘not be alterad except after ome week’s

8

(4) Verskillende loonskale—'n Werkgewer wat ’n werknemer
van een klas verplig of toelaat om Of benewens Of in plaas van
sy eie werk werk te verrig van 'n ander klas wat—

(@) hoér besoldig is as sy eie kias;

(h) ’n‘stygen'de loonskaal het wat uitloop op ’n hoEr loon as
dié vir sy eie klas; _
soos in subklousule {1) voorgeskryf, moet die werkgewer so ‘n
werknemer ten opsigte van die hele dag waarop sulke werk
verrig is—

(i) in die geval van paragraaf (a), minstens een-vyfde van die
hoér weekloon wat in subklousule (1) voorgeskryf word;

(ii) in die geval van paragraaf (), minstens een-vyfde van die
hoogste weekloon wat in subklousule (1) vir die hoBr
klas voorgeskryf word;

betaal; met dien verstande dat hierdie subklousule nie van toe-
passing is waar die verskil tussen die klasse kragtens subklousule
(1) op ondervinding, geslag of ouderdom berus nie.

(%) Basis van kontrak—Daar word beskou dat ’n werknemer,
behalwe ‘n los werknemer— :

(D) of 'n werknemer by die week is en behoudens die bepalings
van klousule 5 (7) minsiens die volle weekloon scos vir
'n werknemer van sy klas voorgeskryf in subklousule 1,
betaal moet word;

(i) of 'n werknemer by dic maand is en minstens die volle
maandloon betaal moet word wat vir 'n werknemer van sy
klas voorgeskryf word in subklousule (1) gelees mel sub-
klousule (7).

(6) Berekening van dagloon—Die dagloon van ’n werkmemer,
buiten 'n los werknemer, word bereken deur die weekloon deur
vyf te verdeel.

(7) Berckening van magpdloon—Wanneer ‘n werknemer se
loon kragtens die voorgehoudsbepalings by klousule 5 (1) maande-
liks betaal word, word die minimum maandloon bereken as vier
en 'n derde maal die minimum weekloon wat in subklousufe ()
vir 'n werknemer van sy klas voorgeskryf word.

(8) Onderhondstoelae—Benewens die loon wat in subkiousule
{1} voorgeskryf word, moet—

{¢) 'n handelsreisiger wat tydens ’n reis wat in die uitvoering
van sy pligte onderneem is, meer as ses opeemvoigende
ure- vaa sy woonpiek en sy werknemer se inrigting afwesig
is, 'n onderhoudsioelas van minstens—

() vyf sjielings vir so 'n afwesigheidstydperk wat nie 'n
nag inslnit nie; en : :

* (i) twee-en-twintig siielings en ’n sikspens vie elke mag
wlagr die afwesigheidstydperk een of meer nagie in-
sluit; k

betaal word;

(b) 'n _monsterbediende wat ‘n handelsreisiger vergesel op ’n -
reis wat in die uitvoering van sy pligie onderneem word
en vir meer as ses opeenvolgende ure van sy woonplek .
en sy werkgewer se imrigting afwesig is, 'n onderhouds-
toelae van minstens— :

(i) een sjieling vir so 'n afwesigheidsiydperk wat nie ’n
© nag 1nsluit’ nie;

(ii) drie sjiclings en "n sikspens per nag waar die afwesig-
heidstydperk een of meer nagle instluit;

betaal word;

met dien verstande dat die niidrukking ,, nag” vir die toepassing
gan }\hlerdre subklousule die tydperk tussen 11 nm. en 4 vm.
eteken.

(9) Vervoerioelae en -koste—(a) 'n Handelsreisiger wat met sy
werkgewer se molorvoertuig, per trein of met enige ander ver-
voermiddel buiten sy eie moet reis, moet vergoed vir alle redelike
koste wat hy in verband met vervoer in die uilvoering van sy
pligte aangaan, en vir die toepassing van hierdie subkiousule
word die bére van ’n motorvoertuig in ’n motorhuis vir die nag
as vervoerkoste beskou.

_(B) 'n Handelsreisiger wat sy eie motorvoertuig moet verskaf
vir die vitvoering van sy pligie moet 'n omvattende vervoertoelas
van minstens sewe en ’n half pennies per myl wat hy in die
uitvoering van sy pligte aflé, betaal word.

(10) Toelaes of koste wat ingevolge subklousules (8) en (9) aan

-werknemers verskuldig is, moet deur die werkgewer betaal word

binne sewe dae nadat die werknemer se geskrewe eis daarom
ontvang is, met dien verstande dat daar nie meer as een so 'm
eis om toelaes of koste in dieselfde week ingedien mag word nis.

11. Stukwerk—() ’'n Werknemer wat vir 'n tydperk siuk-
werk verrig, moet betaal word teen die skaal waarvoor hy met
die werkgewer ooreengekom het, maar sy besoldiging moet min-
stens wees wat aan hom betaal son wees as hy tydwerk verrig
het plus 10 persent.

(ii) 'n Rooster van die slukwérkskale s00s in paragfaaf '(])
voorgeskryf, moet op 'n duidelik sigbare plek in die inrigting
vertgon -bly en-kan’ slegs met cen -week Kennisgewing 'gewysig
hcd: ; . 2 o 5 - Il
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. _ 5. PAYMENT OF REMUNERATION.

(1) Emplo?ee.s' other than Casual Employees—S8ave as provided
in clause 16 an eémployer shall pay the remuneration due to
each of his employees, other than his casual employees, in
cash weekly on the usual pay- day of the establishment or on
termination of employment if this takes place before the usual
‘pay-day; provided that, where the employer and his employees

agree, remuneration may be paid monthly.

(2) Casual Employee—An employer shall pay the remunera-
tion due to each of his casual employees in cash on termination
of his contract of employment.

{3) An employer shall pay the remuneration due to_each of
his employees during working hours and shall enclose such
remuneration in a. sealed envelope showing on the outside a
.statement duly completed in the form of annexure “A” to
this Agreement.

(4} Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of any employee.

(3) Purchase of Goods—An employer shall not require his

employee to purchase any goods from him or from any shop.

or person nominated by him.

(6) Board and Lodging—Save as provided in the Native (Urban
Arcas) Consolidation ‘Act, 1945, an employer shall ‘not require
his employée to  board and,for lodge with him or with any
person or at any place nominated by him.

{7) Fines and Deductions—An employer shall not levy any
fines against his employees, nor shall he make any deductions
from his employees’ remuneration, other than the following:—

(a) With the written consent of his employee, deductions for
holiday, sick, insurance, provident or pension funds sub-
seriptions to an employees organisation,

{b) Save as provided in clause 8, when his employee ahsents
himself from work. or is absent owing to accident or
ill health, a deduction propornonate to the period of
such absence.

(¢) A deduction of any amount WhiCh an employer by any
law or any order of any competent court is required
or permitted to make.

{d) When an employee agrees to accept board and/or lodging
from his employer, a deduction {which may be made) not
exceeding the amounis specified hereunder:—

Per Week. Per Month.

£ s d £ s d,

040 017 4

. -0.2.0.. 0 8 8

(m) Baarclandlodgmg,.......... .. 060 160

{e) Whenever in pursuance of clause

each hour of the reduction in the ordinary hours of work
of an amount equwaleni to his hourly wage
that—

(i) no deduction shall be made in respect of the first
hour of the reduction in the ordinary hours of work
caused by a general breakdown of plant or machinery
due to accident or other unforseen emergency;

(ii) in the case of short time due to slackness of trade,
. no deduction shall be made unless the employer has

given his employee not.less than twenty-four hours’

notice of his intention to introduce short time,

{f) Deduction for Council funds in terms of the provisions
of clause 14,

6. Hours oF WoRrk, ORDINARY AND OVERTIME AND PAYMENT

FOR OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work of
- an employee shall not exceed: —
(a) in the ca@e of an_employee, othér’ than a causual employee
© employed in ciass s A and B establishments—
i) fc_rrtyhs;x in any week from Monday to Friday inclu-
sive; : .
(ii) nine and one-fifth in any day; B
{b) in the case of an employee, other than a casual employee
employed in class C establishments—
(i) forty-five in any week from Meonday to Fnday inclu-
sive;
(i) nine in any day,
. {e) in the case of a casnal employee, eight in any day in any
establishment. }

“(2) An employer shall not require his e'mpleyees to work for
more than five hours continiously without an uninterrupted inter-
val of at least one hour; provided that—

“{a) if such interval be for lomger than ome hour, any period

- in-excess of one hour shall be deemed ito be ordinary

hours of work;

(b} periods of work interrupted by interyals of less than one
' hour shall be deemed to' be-continious.

(3) An employer. shall not- require - or -permit. a- female employee_i -

to -work -between six o'clock: p.m. and six o'clock a.m.-

6 (11) short time is
“introduced in an establishment a deduction in respect of

provided

5. BETALING VAN BESOLDIGING.

(1) Werknemers behalwe Ios werknemers—RBehoudens 5005
bepaal in klousule 16 moet ’n werkgewer die besoldiging ‘wat
aan elk van sy werknemers verskuldig is, behalwe loswerknemers,
weekliks op die gewone betaaldag vany die inrigting, of by begindi-
ging van diens wanneer dit voor die gewone betaaldag plaasvind,
in kontant betaal, met dien verstande dal wanneer die werk-
gewer en sy werknerner 30 ooreenkom, die besoldiging maande-
liks betaal kan word.

(2) Los werknemers—'n Werkgewer moet die besoldiging wat
aan elk van sy los werknemers verskuldig is, by beé. ndngmo vam sy
dienskontrak in kontant betaal,

(3) 'n Werkgewer moet die besoldiging wat aan elk van sy
werknemers verskuldig is, gedurende werkure uitbetaal, en. die
besoldigmg moet bevat wees in 'n geslote koevert wat op die
buitekant ‘n behoorlik ingevulde staat toon in die vorm van aan- -
hangsel A van hierdie ooreenkoms.

(4) Premies—Geen betaling mag regstreeks of onregslreeks vir
diensverskaffing aan of opleiding van 'n werknemer aan ’n werk-
gewer gedoen of deur hom aangeneem word nie, -

(5) Aankoop van goedere—'n Werknemer kan nis van sy
werknemer vereis om van hom of van 'n winkel of persoon wat
deur hom aangewys word, goedere te koop nie,

(6) Kos en huisvesting.—RBehoudens soos bepaal in die Natu-
relle '(Stadsgebiede) Konsolidasiewet, 1945, kan 'n werkgewer nie
van sy werknemer vereis om-van hom, of vao 'n persoon of
by 'n plek wat deur hom aangewys ‘word, kos en,"of hu1s-
vesting aan te neem nie,

(7) Boetes en korting—'n Werkgewer kan nie aan ’'n werk-
nemer boetes oplé of van sy besoldiging kortings aftrek nie,
behalwe die volgende:—

(a) Met skriftelike toestemming van die werknemer, kortmgs
vir verlof-, siekte-, versekermgs—, voorsorg- of pe“lsmen~'
fondse of ledegeld aan 'n werknemersorganisasie;

(b) behoudens soos bepaal in klousule 8 wanneer 'n werk-
nemer van sy werk af wegbly of afwesig is weens siekte of
ongeluk, 'n korting in verhouding tot die tydperk van
daardie afwesigheid;

(¢) 'n bedrag wat 'n werkgewer kragtens 'n wet of bevel van
: n bevoegde hof verphg of toegelaat word om af te trek;

d) wanneer *n, werknemer tcreslem om kos enfof huisvesting
van sy. werkgewer aan te neem, 'n korting van hoogstens die
ondergencemde bedrae:—

Per week. Per maand,
£s.d £ s d
) OB s b s 0 4 0 017 4
(il) Huisvesting................... 0 2 O O 8 8
(iii) Kos en huisvesting............. 0 6 0 1 6 0
(e) wanneer korttyd kragtens klousule 6 (11} in ’m inrigting

ingevoer word, ten opsigte van elke uur korttyd ’n korting
wal gelyk is aan sy uurloon, met dien verstande dai—
(i} geen korting afgetrek kan word ten opsigte van die -
- eerste uur korttyd -wat veroorsaak word deur ’n
algemene onklaarraking van -installasie of masjinerie
as gevolg van ongeluk of ander onvoorsiens noodgeval
nie;
(ii) geen korting. afgetrek kan word in die geval van:
slapte in die bedryf nie, tensy die werkgewer sy werk-
* nemer ninstens vier-en-twintig uur kennis gegee het
van sy voorneme om korttyd in te voer;

(f) kortings vir Raadsfondse ooreenkomstig klousule 14,

6. WERKURE, GEWONE URE EN OORTYDURE EN RETALING
. VIR OORTYD.

(l] Gewone. wm.{ure —Dle gewone werkure van ’n werknem\.r
moet hoogsiens die volgende wees: —
(a) in die geval van ’n werknemer, behalws 'n los werknemer
in klas-A-inrigtings en klas-B- mngtmgs—
(i) ces-en-veertig per week van Maandag tot en met
Vrydag;
{(ii) nege-en-'n-vyfde per dag;
(b) in die geval van ’n werknemer,
nemer, in klas-C-inrigtings—
(i) vyf-en-veertiz per week van Daandag tot en met
Vrydag;,
(ii) nege per dag; :
{c) in die geval van 'n los werkmemer, agt per dag in emge
mr;gtmg

behalwe ‘n los werk-

(2) n Werkgewer kan nie van sy werknemer vereis om [anger
as vyf uur agtereen sonder ’'n ononderbroke tussenpoos van
ten minste een uur te werk nie: met dien verstande dat—

a) wanneer die tussenpoos langer as een uur dll‘l.l[’ elke t d-
.V
perk bo een uur beskou word as Bowone werkure,

(b)Y Werktye wat onderbreek word deur pouses van mmder 45 -
’n uur, as aaneenlopend beskou word.

(3) n Werkgewer kan nie. van.'n vrqullke werknemer vere:s'

of haar toelaat om tussen dic ure & nm. en 6 vm. te werk nig, .

9
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(4) Rest Intervals—An employer shall grant to each of his
employees, other than an employee en gaged in delivering messages
or goods or guarding premiscs or goods by day. a rest interval of
not less than ten minutes at as nearly as practicable the middle
of each morning and each afternoon peried during which the
empioyee shall mot be required or permitied to perform any
work. and such interval shall be deemed to be part of the
ordinary hours of work.

(53 Hours of Work to be Consecutive—Save as provided in
sub-clauses (2) and (4), all hours of work shall be consecutive.

(6) Overtime—All time worked in excess of thg number of
ordinary daily or weekly hours of work in an establishment shall
be deemed to be overtime.

(7) Limitation of CGvertime—An employer shall not, except in
an emergency, require his employees to work overtime unless he
has given at least four hours’ notice of such intention and,
except in cases of emergency, employees s¢ working shall not
be required or permitied to work overtime for more than eight
hours in any week: provided that no employer shall require or
permit a female employee to work overtime—

(@) on more than three consecutive days;

{(b) on more than sixty days in any year,

(¢} in excess of two hours per day;

(d) after completion of her ordinary working hours for more

than one hour on any day, unless he has—

(i) given notice thereof to such employee before mid-
day, or

(i) provided such employee with an adequate meal before
she has to commence overtime, of

(iii) paid to such empioyee an allowance of not less than
two shillings and sixpsnce in sufficient time to enable
the employee to obtain a meal before the overtime
iz due to commence,

(8) Payment for Overtime—An employer shall pay to each
of his employees, in respect of each hour or part of an hour of
overtime worked, not less than one and one-third times the
total of his hourly wage plus cost of living allowance calcu-
lated thercon;

(9) Time worked on Sunday or on any public holiday referred
to in clause 7 (6} shall not be deemed to be part of the ordinary
hours of work or over:iime and shall be paid as follows:—

(@) in the case of an employee, other than a casual employee,
at either—

(i} double his hourly wage muitiplied by nine and one-
fiftn in the case of employees in classes A and B
establishments, and nine in the case of employees in
class C establishments for each such day or part
thereof; or

(ii) one and one-third times his hourly wage for each
hour or part of an hour so worked and in addition
grant to him, within seven days of such Sunday or
public holiday, one day's leave of absence, and pay to
him in respect thereof not less than his hourly wage
multiplied by nine and onefifth in the case of
employees in classes A and B establishments and nine
in the case of employees in class C establishments.

() In the case of a casual employee, at double the remunera-
tion prescribed for an employee of this class for each
such day or part thereof worked.

(10) Warchman—The hours of work for a watchman shall
nol exceed 72 in any week and he shall be entitled to and be
granted a continuous period of 36 hours off-duty during each
week of employment.

(11) Short-time—When, by reason of slackness of trade.
shortage of raw materials, of a general breakdown of plant and
machinery caused by accident or other unforseen circumstances,
an employee is umable to keep his employees employed for the
number of ordinary hours of work per week usuvally worked in
his establishment, the employer may, subject to the provisions of
sub-clause (7) (e) of clause 5, employ his employees on short-
time, but not exceeding the peried of such slackness of trade,
shortage of raw materials or gemeral breakdewn of plant or
machinery.

(12} Exempiions—The provisions cof this clause shall not
apply to a traveller and/or a sample boy and shall not apply
to any other employee whose basic salary or wage exceeds £60
per month, sub-clauses (1) to (9), both inclusive, and sub-clause
(11) shall not apply te a watchman; and sub-clauses (4), (5) and
(7 }sc.hali not apply to a male employee engaged in emergency
work.,

(13) Clocking-in and clocking-our—In establishments in which
emplovees are required to clock-in at the commencement of
work periods and to clock-out at the expiration thereof,
emplovees shall clock-in in employees’ time and shall clock-cut
in employers’ tima; provided that for the purpose of rest
intervals as prescribed by sub-clause (4) all clocking shall be
done in employers’ time.

7. ANNUAL LEAVE AND PusrLic HOLIDAYS.

(1) An employer shall grant to his employees in respect of
each pomp]eted year of employment with him [subject 1o the

provisions of sub-clause (8)} the foilowing annual holiday leave
on full pay and at the rate of wage plus cost of living allowance
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(4) Ruspose—'n Werkgewer moet aan elkeen van sy werk-
nemers, behalwe °n werknemer wat boodskappe of goedere af-
lewer of persele of goedere bedags bewaak, ‘n Tuspoos van
minstens tien minute toestaan so na as moontlik aan die middel
van elke oggend- en elke namiddagtydperk, waarin nie van die
werknemer vereis of hom toegelaat kan word om werk te verrig
nie,den die ruspoos moet as deel van die gewone werkure gereken
ward.

(5) Werkure moet agtereenvolgend wees—Behoudens soos
bepaal in subkiousules Z en 4, is alle werkure agtercenvolgend.

(6} Alle tyd wat bo die gewone daaglikse of weeklikse werkure
van die inrigting gewerk word, word as oortyd gereken.

{7) Beperking van oortyd—n Werkgewer kan nie, behalwe
in noodgevalle, van sy werknemer vereis om oortyd te werk
tensy hy minstens vier uur kennis van die voorneme gegee het
pie, en behalwe in noodgevalle kan werknemers wat aldus werk,
nie verplig of toegelaat word om meer as 8 uur oortyd in ‘n week
te werk nie, met dien verstande dat ‘n werkgewer nie van 'm
vroulike werknemer kan vereis of haar toelaat om—

(a) op meer as drie agtereenvolgende dae;
(b) op meer as sestig dae in ’n jaar;
{c) meer as twee uur per dag; of

(d) na voltooiing van haar gewone werkure op 'n dag meer
as een uur oortyd te werk nie, tensy hy bhaar—

(i) voor 12-uur middag daarvan io kennis gestel het; of

(i) 'n voldoende maaltyd verskaf het voordat sy met oor-
tyd moet begin; of )

(ii) 'n toelae van minstens twee sjielings en 'n sikspens
betaal het betyds om haar in staat te stel om 'n maal-
tyd te verkry voordat sy met oortyd moet begin.

8. Betaling vir ooriyd.—'n Werkgewer moet elkeen van sy werk-
nemers ten opsigte van elke uur of gedeelte van n uur oortyd
minstens een en 'n derde maal sy totale uurloon plus lewens-
koste daarop betaal.

(9) Werk op 'n Sondag of openbare vakansiedag wat in
klousule 7 (6} genoem word, word mie as gewone werkure of as
oortyd beskou nie en moet soos volg betaal word:—

{a) in die geval van ’'n werknemer buiten 'n los werknemer,
teen of

(i) dubbel sy uurloon vermenigvuldig met pege en 'n
vyfde in inrigtings van klasse A en B en mel nege
in inrigtings van klas C vir elke dag of gedeelie
daarvan; of

(i) een en 'n derde maal sy uwurloon vir elke vur of
gedeelte van 'n vur wat hy so werk plus, binne sewe
dae na die Sondag of openbare vakansiedag, een dag
verlof waarvoor hy teen minstens sy uurlooa ver-
menigvuldig met nege en 'n vyfde in inrigtings van
klasse A4 en B en met nege in inrigtings van klas C
vermenigvuldig moet word;

(b) in_die geval van 'n los werkpemer teen dubbel die loon wat
vir 'n werkgewer van hierdie klas voorgeskryf is vir elke
dag of gedeelte van 'n dag wat gewerk word.

(10} Wagte—'n Wag se werkure mag hoogstens 72 uur per
week wees, en hy is geregtig tot ‘n aaneenlopende vrye tydperk
van 36 uur in elke week diens.

(11) Kerityd—Wanneer ‘n  werkgewer weens handelslapte,
tekort aan grondstowwe of 'n algemene onklaarraking van instal-
lasie en masjinerie weens ongeluk of ander onvoorsiene omstan-
dighede nie sy werknemers vir die volle gewone werkure van die,
inrigting besig kan hou nie, kan hy, onderworpe aan subklousule
7 (e} van klousule 5, sy werknemers op korttyd plaas vir hoog-
stens die tydperk van die handelslapte, tekort aan grondstowwe of
onkiaarraking van installasie en masjinerie,

(12) Vrystellings—Hierdie klousule is nie van toepas:zing op
*n handelsreisiger en/of monsterbediende of op 'n ander werk-
nemer wie se basiese salaris of loon £60 per maand te bowe gaan
nie; subklousule (1) tot en met (9) en subklousule (11) is nie
op 'n wag van toepassing nie; en subklousules (4), (5) en (7)
geld nie vir 'n manlike werknemer wat met ncodwerk besig is nie.

(13) In- en uitklok.—Iin inrigiings waar werknemers azn die
begin van 'n werktydperk moet inkick en aan die einde moet
uitklok, moet hulie in hul eie tyd inklok en in die werkgewer se
tyd uitklok, met dien versiande dat in- en uitklok ten opsigte van
ruspouces soos deur subklousule (4) voorgeskryf in die werk-
gewer se tyd plaasvind.

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

(1) 'n Werkgewer moet aan 'n werknemer ten opsigte van elke
voltooide jaar diens by hom [onderworpe aan subkiousule ()1,
onderstaande vakansieverlof met volle betaling teen die loonskaal
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which the employee was receiving immediately before the
commenecement of such leave—

(g) in the case of a traveller, sample boy or a watchman,
three consecutive weeks; :

(b) in the case of every other employee, twelve consecutive
working days;

provided that—

(@) the period of such leave shall not be concurrent with
paid sick leave or with notice of termination of service
or with any period during which an employee is required
to undergo training under the South African Defence
Act, 1912;

(b) if any public holiday referred to in sub-clause (6) falls
within the period of leave prescribed in this clause
such holiday shall be added to the said period as a
further period of leave of absence on full pay.

(2) The leave referred to in sub-clause (1) shall be granted

at a time to be fixed by the employer; provided that—

(@) an employer may require or permit his employee to take
his annual leave before the completion of the year of
employment to which it relates; . 3

(b) if such leave has not been granted earlier, it shall be
granted within two months of the completion of the year
of employment to which it relates;

(3) The remuneration in respect of annual leave referred to in
sub-clause (1) shall be paid on the last working day before the
date of the commencement of such leave.

(4) An employee whose contract of employment terminates—

(@) in the first year of employment with the same employer,
after the completion of one month, but before the comple-
tion of such year;

(b) in any subsequent year of employment with the same
employer, but before the completion of such year;

shall upon termination, be paid in respect of each completed
month of employment, not less than one-ifth of the weekly
remuneration which he was receiving immediately prior to the
date of such termination,

{5) An employee who has become entitled to a period of leave
in terms of sub-clause (1) and whose employment terminates
before such leave has been granted shall upon such termination
be paid in respect of each day thereof not less than one-fifth of
the weekly remuneration which he was receiving immediately
prior to the date of such termination. ~ -

(6) Public Holidays—In addition to the leave prescribed in
sub-clause (1) an employee, other than a casual employee or
a watchman, shall be entitled to and be granted leave on
Christmas Day, New Year's Day, Good Friday, the Day of
the Covenant, and May Day, and shall be paid in respect of
each such day not less than one-fifth of the weekly wage which
he was receiving immediately prior to such day; provided that if
any such day falls on a Saturday, or Sunday, the Monday
following such Saturday or Sunday, shall be deemed to be a
public holiday for the purpose of this Agreement,

(7) For the purpose of this clause the term *employment®
shall be deemed to include any pericd or pericds during which
an employee is—

(a) absent on leave in terms of sub-clause (1);

(b} required to wundergo training under the South African

Defence Act, 1912;

(c) absent from work on the instructions or at the request

; of his employer; '

(d) absent from work owing to sickness;

amounting in the aggregate to not more than eight weeks in
any year and shall be deemed to commence—

{i) in the case of an employee who was employed prior
. to the date of commencement of this Agreement, from
the date when such employee last became entitled to
leave under any of the Wage Determinations, Nos, 158,
159 and 160, published in Government Gazetie No. 4618
of Ist June 1951, or under the industrial agreement of
the said Industrial Council published
Gazette Extraordinary No. 4096 of 28th January, 1949
as extended to the 6th day of August, 1951, or the date
of engagement, whichever date is the later;
(ii) in the case of an employee engaged on or after the
date of coming into operation of this Agreement, from
the date of such engagement; .

provided that, if in any year the period of fraining under the:

South African Act, 1912, of any employee is less than thirty
days the period of eight weeks shall be reduced in proportion fo
the shorter period of training. :

(8) An employee— 2

{a) whose contract of employment is terminated in December
of any year; and _

{b) whose contract of employment has not been terminated
by the employer for any cause which would be recog-
nised by law as sufficient for the employer to terminate
the contract without notice; and

{c) whose contract of employment has not been terminated
of his own accord, except for any cause which would
be recognised by law as sufficient for the employee to
terminate the contract without notice;

in Government

en lewenskostetoelae wat hy cnmiddellik veor die verlof o.nlvang
het, toestaan;—

(a) in die geval van 'n handelsreisiger, monsterbediende of wag, .
drie aansenlopende weke;

(b) in die geval van alle ander werknemers, twaalf aancen-
lopende werkdae;

met dien verstande dat—

(@) die verlof nie met betaalde sickteverlof, opsegging van diens

of 'n tydperk wanneer 'n werknemer verplig is om opleiding

- kragtens die Zuid Afrika Verdedigings Wet, 1912, te onder-
gaan, mag saamval nie;

(b) wanneer 'n openbare vakansiedag soos voorgeskryf in sub-
klousule (6) van hierdie klousule binne die verfof wat in
hierdie klousule voorgeskryf word, val, die vakansiedag as
’n verdere tydperk verlof met betaling aan genoemde tyd-
perk toegevoeg moet word.

(2) Die veriof wat in subklousule (1) voorgeskryf word, moet
geneem word op 'n tyd wat deur die werkgewer vasgestel word:
met dien verstande dat—

(@) "n werkgewer sy werknemer kan verplig of toelaat, om
sy Jaarlikse verlof te neem voordat die diensjaar waarop
dit betrekking het, verstryk het;

(b) wanneer die verlof nie cerder toegestaan is nie, dit binne
twee maande na voltooiing van die diensjaar waarop dit
betrekking het, toegestaan moet word.

(3) Die besoldiging ten opsigte van die jaarlikse verlof soos
voorgeskryf in subklousule (1), moet op die laaste werkdag voor
dié van die verlof betaal word.

(4) 'n Werknemer wie se dienskontrak eindig—

(@) in die eerste diensjaar by dieselfde werkgewer, na voltooiing
van een maand diens, maar voor voltooiing van die jaar;

(b) in 'n volgende jaar diens by dieselfde werkgewer maar voor
voltooiing van die jaar; )
moet by diensbegindiging minstens een-vyfde van die weekloon
wat hy onmiddellik voor die datum van dienisbetindiging ontvang
het, ten opsigle van elke volle maand diens uitbetaal word,

(5) 'n Werknemer wat kragténs subklousale” (1) tot verlof
geregtig geword het en wie se diens eindig voordat die veriof
toegestaan is, moet by diensbefindiging minstens een-vyfde van
die weekloon wat hy osmiddellik voor die datum van diensbe-
Eindiging ontvang het, ten opsigte van eike volle maand diens
uitbetaal word. : )

(6) Openbare vakansiedae—Benewens die verlof soos voorge-
skryf in subkiousule (1), het 'n werknemer, behalwe ‘n los werk-
nemer, of 'n wag, reg op verlof wat hom toegestaan moet word
op Kersdag, Nuwejaarsdag, Goeie-Vrydag, Geloftedag en Meidag
en moet ten opsigte van elke van daardic dae minstens een-vyfde
van die weekioon wat hy onmiddellik voor die dag ontvang het,
betaal word, met dien verstande dat indien so 'n dag op ’n Sater-
dag of Sondag val, die Maandag wat volz op so 'n Saterdag of
Sondag vir die toepassing van hierdie Qoreenkoms as openbare
vakansiedag beskou word.

(7) Vir die toepassing van hierdie klousule word beskou dat
die wvitdrukking ,,diens™ alle tydperke insiuit wanneer 'n werk-
nemer— :

(@) met verlof kragtens subklousule (1) afwesig is;

- {b) verplig is om opleiding kragtens die Zuid Afrika Verdedi-
gings Wet, 1912, te ondergaan;

(c) op las of op versoek van sy werkgewer van werk afwesig
is;
(d) weens siekte van werk afwesig is;
wat tesaam hoogstens agt weke in 'n jaar beloop en geag word
te begin— 7 !

(i) in die geval van 'n werknemer wat in diens was voor die
datum van inwerkingtreding van hierdie Ooreenkoms, van
die datum waarop die werknemer laas tot verlof geregtig
was. kragtens Loonvasstellings Nos. 158, 159 of 160 wat
in Staatskoerant No. 4618 van 1 Junie 1951, verskyn het,
of kragtens die nywerheidsooreenkoms van genoemde
nywerheidsraad soos gepubliseer in Buitegewone Staats-
koerant No. 4096 van 28 Januarie 1949 en verleng tot 6
Augustus 1951 of die datum van indiensneming, na gelang
van watter die jongste datum is;
in die geval van 'n werknemer wat in diens genecem is op
of na die datum van inwerkingtreding van hierdie Ooreen-
koms, van die datum van indiensneming;
met dien verstande dat wananeer in 'n jaar 'n werknemer se tydperk
van opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912,
minder as dertig dae bedra, die tydperk van agt weke in ver-
houding tot die korter tydperk van opleiding verminder moet
word.

—

(i

(8) Indien ’n werknemer se dienskontrak—
(@) in Desember van enige jaar begindig word; en

(b) nie deur die werkgewer begindig is om 'n rede wat by wet
erken son word as genoegsame regverdiging vir kontrak-
beéindiging sonder kennisgewing nie; en _

(c) nie deur homself begindig is nie, buiten om ’n rede wat by
wet erken sou word as genoegsame regverdiging vir kon-
trakbegindiging sonder kennisgewing; .

11
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shall, upon such termination in December—

(i) if he has been employed by the same employer continuously
throughout the period from any date in Fanuary of the
same calendar year up to the date of such termination, be
- deemed to have completed a year of employment in ferms
of sub-section (1) and shall be paid in respect thereof the
fuli anunual leave pay prescribed by that sub-section,
together with one day’s pay for each of the public holidays,
the Day of the Covenant, Christmas Day and New Year’s
Day, in respect of which payment has not already been
made to him; provided that, if annual leave has been
granted to him in terms of sub-section (1) during the said
period, a deduction shall be made proportionate to the
months of service within the said period in respect of
which leave has already been granted to him;

if he has been employed by the same employer for a total
pericd of five months, either continuously or in the
aggregate, in the same calendar year, calculated up to the
30th day of November in such year, be paid in addition
to any feave payable to him in terms of sub-section (4), one
day’s pay for each of the public holidays, the Day of the
Covenant, Christmas Day and New Year’s Day, in respect
of which payment has not already been made to him.

(9} An employee—
(@) whose employment is terminated in December in any year;
and

@D

(b) whose employment with the same employer commenced
prior to the first day of July in the same calendar year;
and

(c) who, having been discharged, was re-employed by that same
“employer within one week from the date of such discharge;
and -

_ (d) whose employment has been otherwise continuous with that
same employer up to the 30th day of November of the
same year;

shall be deemed to have been employed for a total period of five
months in terms of paragraph (i) of sub-section (8).

8. Sick LEAVE.

_ (1) An employee who has completed two months’ employment
with the same emplover and who is absent from work through
. sickness or incapacity other than—

(@) sickness or incapacity caused by the employee’s own
negligence or misconduct; )
(b) an accident falling within the provisions of: the Workmen's
Compsnsation Act, 1941;
shail be entitled to and be granted sick leave not exceeding ten
working days in the aggregate in any- oné year of employment
and shall be paid in respect of each working day thereof not less
than one-fifth of the weekly remuneration which he was receiving
immedijately before the date of such leave; provided that an
employer may requite his employee to produce a medical
certificate in respect of any absence in excess of two days m
proof of such sickness or accident.
. (2) Paid sick leave and annual leave shall not run concurrently.

9. TRAVELLERS AND CoMMISSION WORK.

(1) A traveller who by agreement with his employer undertakes
commission work shall be supplied by his employer, before such
work is commenced, with a true copy of such agreement, or a
statement setting out the termis of such agreement, which shall
include—

(@) the rate or rates of the commission and the conditions of

entitlement; t

(b) the day of the week or month when commission earned is

due and payable;

(c) the akréa in ‘which the traveller is required or permiited to

work; :

(d) the: minimum and maximum orders, individual, weekly or

monthly, if any, which the employer is prepared to accepl;

and

(¢) the day of lodgment of commission in respect of orders
accepted by the employer before termination - of the
contract of ‘employment; ~provided that such day of pay-
ment shall not be later than the fifteenth day of the
calendar month succeeding the month during which
employment was terminated.

(2) The terms of the agreement referred to in sub-clause (n
shall be mot less favourable to the traveller than the terms of
ihis Jndustrial Agreement; provided that the due date of pay-
ment of remuneration to a traveller on commission work shall
be in accordance with the agreement referred to in sub-clause (1)
and the provisions of clause 5 (1) of this Industrial Agreement
shall not apply to such payment.

(3) Save as provided in clause 5 (7), an employer shall pay to
his traveller on commission work for any period remuneration at
the rate agreed upon between them; provided that, irrespective
of the number or value of orders accepted by the employer he
shall pay to such traveller not less thanm the weekly wage
prescribed in clause 4 for a traveller of his experience in respect
of each week in which commission work is performed.

(4) An employer or an employee who intends to cancel, or to
pegotiate for an alteration of an agreement in regard to commis-
sior work shali give not less than one week’s written notice of
such intention.
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moet by sulke diensbegindiging in Desember beskou word dat—

(i} az hy dwarsdeur 'n tydperk van 'n datum in Januarie van
dieselfde kalenderjaar tot die datum van diensbegindiging
by dieselfde werkgewer in diens was, hy 'n volle jaar diens
ingevolge subklousule (1) voltooi het, en hy moet ten
opsigte daarvan die volle verlofbetaling ontvang wat deur
genoemde subklousule voorgeskeyf word plus 'n dag se
betaling vir enige openbare vakansiedag, nl. Geloftedag,
Kersdag of Nuwejaarsdag waarvoor hy nog nie betaal is
nie; met dien verstande dat indien jaarlikse verlof gedurende
gencemde tydperk kragtens subklousule (1) aan hom toege-
staan is, 'n pro rata bedrag afgetrek moet word ten opsigte
van die maande diens binne genoemde tydperk waarvoor
verlof azireeds aan hom toegestaan is;

as hy vir altesaam vyf maande, of aaneenlopend of in die
geheel, in dieselfde kalenderjaar védr 30 November by
dieselfde werkgewer in diens was, hy benewens verlof-
betaling wat hom ingevolge subklousule (4) toekom 'n dag
se betaling moet ontvang vir elke openbare vakansiedag,
nk. Geloftedag, Kersdag en Nuwejaarsdag, waarvoor hy nog
nie betaal is nie.

(i)

(9) Indien 'n werknemer se diens—

(@) in Desember van enige jaar begindig word;

(b) by dieselfde werkgewer voor 1 Julie in dieselfde kalender-
jaar begin het;

(¢) na ontsiag binne 'n week na ontslag by dieselfde werknemer
hervat word; en

(dy by dieselfde werkgewer origens aaneenlopend was tot 30
November van dieselfde jaar;

word daar beskou dat hy vir die toepassing van paragraaf (if)
é{iﬂ subklousule (8) vir 'n tydperk van vyl maande altesaam in
iens was.

8. SIEKTEVERLOP. e

(1) 'n Werknemer wat twee maande diens by dieselfde werk-
gewer voltooi het en vanm sy werk afwesig is weens sickie of
ongeval, behalwe—

(a) siekte of ongeval wat deur die werknemers se cie nalatigheid

of wangedrag veroorsaak is;

(b) 'n -ongeval wat binne die bepalings van die Ongevallewet,
1941, wval; )

het teg op siekteverlof van altesaam hoogstens tien werkdae ‘in
n jaar diens, en moet ten opsigte van elke werkdag daarvam
minstens een-vyfde van die weekloon wat hy onmiddellik voor die
aanvangsdatumm van die verlof ontvang het, betaal word: met
dien verstande dat 'n werkgewer van sy werknemer kan vereis
om ten opsigte van alle veriof bo twee dae 'n doktersertifikaat
as bewys van sodanige sickte of ongeval voor te 1€

. (2) Siekteverlof met betaling en jazrlikse verlof mag nie saam-

val mie. ;

9, KoMMISSIEWERE VAN HANDELSREISIGERS,

- (1} 'n Handelsreisiger wat met sy werkgewer ooreenkom om
kommissiewerk te doen, moet by die aanvang van die werk deur
die werkgewer voorsien word van 'n ware afskrif van die Qor-
eenkoms of 'n uiteensetfing van die voorwaardes van die Ooreen-
koms, met inbegrip van— i

(a) die kommissieskaal of -skale en voorwaardes van betaling;

(b} die dag van dic week of maand wanneer verskuldigde
kommissie betaalbaar is;

(¢) die gebied waarbinne die handelsreisiger verplig of toege-
laat word om te werk;

(d) die minimum of maksimum individuele = weeklikse of
maandelikse bestellings, as daar is, wat die werkgewer
bereid is om {e aanvaar;

(¢) die dag waarop kommissie betaal moet word ten opsigte
van besiellings wat die werkgewer voor die be&ndiging van
die dienskontrak aanvaar het.

(2) Die Qoreenkoms wat in subklousule (1) genoem word, mag
nie vir die handelsreisiger minder gunstig wees as hierdie nywer-
heidsooreenkoms nie; met dien verstande dat die betalingsdaium
van 'n handelsreisizger wat kommissiewerk doen, moet wees volgens
die Ooreenkoms waarna in subklousule (1) verwys word, en
klousule 5 (1) van hierdie Qoreenkoms is nie op suike betaling van
toepassing nie.

(3) Behoudens soos in klousule 5 (7) bepaal, moet 'n werkgewer
'n handelsreisiger wat kommissiewerk doen, vir enige (ydperk
betaal teen die skzal waaroor hulle ooreengekom het; met dien
verstande dat die handelsreisiger se loon per week waarin hy
kommissiewerk verrig, afgesien van die getal bestellings wat die
werkgewer aanvaar, nie minder mag wees as die weekloon wat
in klousule 4 vir 'n handelsreisiger met sy ondervinding voorge-
skryf word mnie.

(4) 'n Werkgewer of werknemer wat 'n kommissiewerkooreen~
koms wil begindig of wil onderhandel vir 'n wysiging daarvan,

moet nunsiens ‘n week skriftelike kennis gee van sy voorneme.
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10. UmiFoRMS OR OVERALLS.

~(1¥ An employer shall provide free of charge, and maintain in
clean and proper condition, uniforms or overalls, and they shall
remain the property of the employer.

- (2} In order to maintain such uniforms or overalls in clean
condition the employer may require his employees to launder 1
working hours the uniforms or overalls issued to them respec-
tively, . the employer supplying to the employees the necessary
soap and equipment for that purpose, or, in the alternative, may
enter into a mutual arrangement with his employees whereby
the employees launder their- uniforms or overalls in their own
time upon payment to them of the respective amounts follow-
ing:—

Laundering a dust coat: &d.

Laundering a white coat: Sd.

Laundering a boiler suit: 1s. 3d.

11. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-
ment of any of his employees, other than a casual employee,
furnish such employee with a certificate of service showing the
“full name and address of the employer and of the employee, the
nature of the employment, the date of commencement of the
cantract of employment, the date of termination thereof and the
remuneration and cost of living allowance paid at the date of
such commencement and termination.

12. PronimBitioN OF EMPLOYMENT OF ANY PERSOM UNDER THE
AGE OF FIFTEEN YEARS. .

. An employer shall not employ any person under the age of
fifteen years.

13.. EXEMPTIONS,

(1) The Council- may grant exemptions from any of the pro-

visions of this Agreement to or in respect of any person for any.

good and sufficient reason; provided that no exemption shall be
granted from the provisions of clause 6 (7) of this Agreement to
or in respect of any female employee engaged in manual work,
except for the purpose of performing work—-

(a) which is necessitated by an emergency; or - .

(b) which is necessary. to prevent loss of raw materials in the
course of treatment which are subject to rapid deteriora-
tiomn. : ST

{2) The Council shall fix in respect of any person granted
exemption the conditions  subject to which  such: exemption is
granted and the .period during- which such exemption shall
operate; provided that the Council may, if it deems fit, after one
week’s notice in writing has been given to the person concerned,
withdraw-any licence of exemption, .

(3) The Secretary of the Council shall issue to every person
granted exemption a licence signed by him s:tting out— -

. (a) the full name of the person-concerned;
{b) the provisions of this Agreement from which exemption is
granted;
{c) the conditions subject to. which such exemption is granted;
“and

an ;
{d) the period during which the exemption shall operate. -
(4) The Secretary of the Council shall—

(a) number consecutively all licences issued;
(b) retain a copy of each licence issued; and
" {c) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned.

14. EXPENSES OF THE COUNCIL.

For the purpose of meeting the expenses of the Council each
empioyer shull deduct on each pay-day— L
(1) in respect of employees paid weekly—
. Aa) threepence from the earnings of each of his employees
T who IS in receipt of a wage of up to and including
£3 per week; :
(b) sixpence from the earnings of each of his employees
* who is in receipt of a wage of over £3 per week and up
to and including £5 per week;
(¢) nine pence from the earnings of each of his employees
who is in receipt of a wage of over £5 per week;

(2) in respect of employees paid by the month—

(a) one shilling and one penny from the earnings of each

* of his employees who is in receipt of a wage of up
to and including £13 per month; .

(b) two shiilings and twopence from the earnings of each
of his employees who is-in receipt of over £13 per
month and up to and including £21. 13s. 4d. per month;

(c) three shillings and three pence from the earnings of each
of his employees who is in receipt of a wage of over
£21. 13s. 4d. per month, :

(3) To the aggregate of the amounts so deducted the employer
shall add an egual amount, and shall forward by not later
than the 15th day of the month following the moath in
respect of which the deductions were made the total sum
to the Secretary of the Industrial Council at the address
‘P.O. Box 4581, Johannesburg, or at such other address as’
the Council may notify the employers in writing.

10. UNIFORMS' OF GORPAKKE,

(1) 'n Werkgewer moet gratis uniforms en corpakke verskaf
eni skoon en in goeie kondisie hou, en hulle bly sy eiendom.

(2) Om sulke uniforms of oorpakke skoon te hou mag die
werkgewer van sy werknemers vereis om hulle uniforms of oor-
pakke in werkure te was met seep en ander uitrusting wat die
werkgewer verskaf, of anders kan hy met sy werknemers ooreen-
kom dat huolle hul uniferms of oorpakke in. hul eie tyd skoon-
maak teen betaling van onderstaande bedrae:—

Was van 'n stofjas: 6d.
Was van 'n wit jas: 9d.
‘Was van 'n ketelpak: Is. 3d.

11, DIENSSERTIFIKAAT.

By beéindiging van die dienskontrak van *n werknemer, buiten
'n los werknemer, moet sy werkgewer hom voorsien van ’n diens-
sertifikaat waarop die volle naam en adres van die werkgewer en
werknemer, die aard van die werk, die aanvangs--en beéndigings-
datums . van -die dienskontrak, en -dic loon en lewenskostefoelae
wat by die aanvangs- en begindigingsdatums betaal is.

12. VERBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR.-
Geen werknemer mag iemand onder 15 jaar in diens neem nie,

13. VRYSTELLINGS.

(1) Die Raad kan om voldoende redes vrystelling aan of ten
opsigte van iemand verleen van die bepalings van hierdie Qor-
eenkoms, met dien verstande dat geen vrystelling van klousule
6 (7) aan of ten opsigte van 'n vroulike werknemer wat handwerk
doen, verleen mag word nie, buiten—

(a) vir noodwerk:

(b) vir werk wat noodsaaklik is om die verlies van bederfbare
grondstowwe te voorkom.

(2) Die Raad moet ten opsigte van die persoon aan wie vry-
stelling verleen word, die voorwaardes en geldigheidstermein van
die vrystelling vasstel, met dien verstande dat:die Raad na goed-

.dunke, en na aan die betrokke psrsoon een week skriftelik kennis

gegee Is; 'n vrystellingsertifikaat kan herrgep. . i

(3) Die; Sekretaris..van die .Raad';m'dct"a'ati elke persoon -aan
wie vrystelling verleen word 'n sertifikaat, wat deur hom. onder-
teken 1s, uitreik wat die volgende vermeld: —

(a) die volle naam van die betrokke persoon; o .

© (b) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word;

(¢) die voorwaardes waarop vrysielling verleen word; en
(4) die tydperk waarvoor die vrystelling van krag is.

(I4_) Die ‘Sekretaris van die Raad moet—
{a) alle sertifikate wat uitgereik word, in volgorde nommer;
(b} van elke sertifikaat wat uitgereik word ’n afskrif behou; en .

(¢) wanneer aan 'n werknemer vrystelling verleen word, 'n af-
skrif van die sertifikaat aan die betrokke werkgewer stuur.

14, UiTGAWES VAN DIE RAAD.

Om te voorsien in die uitgawes van die Raad, moet werkgewers

.op elke betaaldag die volgende aftrek:—

(1) Ten opsigte van werknemers wat by die week betaal word—
(a) drie penoies van die verdienste van elk ‘van sy werk-
nemers-wat 'n loon tot en met £3 per week ontvang;
(b) ses pennies van die verdienste van elk van sy werk-
“nemers wat 'n loon van meer as £3 tot en met £3 per
week ontvang;

(c) nege pennies van die verdienste van elk van sy werk-
nemers wat 'n loon van meer as £5 per week ontvang.

(2) Ten opsigte van werknemers wat by die maand betaal
word—

(a) een sjieling en een pennie van die verdienste van elk
van sy werknemers wat 'n loon tot en met £13 per
maand ontvang; it :

(b) twee sjiclings en twee pennies van die verdienste van
elk van sy werknemers wat 'n loon van meer as £13
tot en met £21. 13s. 4d. per maand ontvang;

(¢) drie sjielings en drie pennies van die verdienste van elk

van sy werknemers wat 'n loon van meer as £21, 13s.
4d. per maand ontvang.

(3) By die totaal van die bedraec wat sé afgetrek word, moet
die werkgewer 'n gelyke bedrag voeg en die totale bedrag
uiters die 15de dag van die maand wat vojz op die maand
ten opsigte waarvan die kortings afgetrek is, stuur nan die
Sekretarts van die Raad, Posbus 4581, Johannesbdre, of by
'n ander adres waarvan die’ Raad werkgewers skriftelik in
kennis moet stel.

13
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15. RaTi0 oR PROPOTION.

(1) Chemical Technician—An employer shall not employ a
chemical technician, unqualified, unless he has in his employ a
chemical technician, and for each chemical technician employed
not more than one chemical technician, unqualified, may be
employed by him; provided that tor the purposes of this sub-
clause a chemist or a chemist and druggist may be deemed to be
a chemical tachn’cian,

(2) Despatch Clerk—An employer shall employ a qualified
despatch clerk before he may employ an unqualified despatch
clerk, and he shall not employ more than three unqualified
despatch clerks for each gqualified despatch clerk employed by
him.

(3) Female Clerical Employee—An employer shall not employ
an unqualified female clerical employee, unless he has in his
employ a gualified femalé or male clerical employee, and for each
qualified female clerical employee employed not mere than one
unqualified female clerical employee may be employed by him.

(4) Male Clerical Employee—An employer shall not employ an
unqualified male clerical employee unless he has in his employ
a qualified male clerical employee, and for each qualified male
clerical employee employed not more than one ungualified female
or male clerical employee may be employed by him.

(5) Grade | Employee—An employer shall employ a qualified
Grade I employee before he may employ an unqgualified grade I
employee, and he shall not employ more than one unqualified
grade T employee for each qualified grade I employee employed
by him.

(6) For the purpose of this clause an employer who is wholily or
mainly engaged in performing work of anpy particular class of
employee may be deemed to be a qualified employee in such class,
and an unqualified employee who is receiving not less than the
wage for a qualified employee of his class may be deemed to be
a qualified employee,

16. TERMINATION OF CONTRACT OF EMPLOYMENT,
(1) Subject to—
(a) the right of an emplover or an employee to terminate

employment without notice for any good cause recognised
by law as sufficient; or

(b) the provisions of any written agreement between employer
and employee, stipulating ‘for a period of notice in excess
of that provided for herein;

an employer or his employee shall give notice in writing of his
intention to terminate a contract of servige of not less than. one
week in the case of a weekly paid employee, and one calendar
month in the case of a monthly paid employee.

(2) In the event of an employer or an employee failing to give
notice as prescribed in sub-clause (1) hereof the employer shall
pay or the employee shall forfeit—

(@) in the case of a weekly paid employee, an amount equal to
the full weekly remuneration which the employee was
receiving immediately prior to the date of such termination;
and

(b} in the case of a monthly paid employee, an amount equal
to the full monthly remuneration which the employee was
receiving immediately prior to the date of such termina-
tion,

(3) Notwithstanding anything to the contrary in this agreement,
should any money owinz by the emplover to the employee by
way of wages be insufficient to meet the full amount of the for-
feiture referred to im sub-clause {2}, the employer shall be entitled
to recover such amount from other benefits, if any, which were
in the process of accrual to such employee at the time of his
desertion; and for the purpose of this sub-clause any payment
which may be due to an employee in terms of clause 7 (4) of
this Agreement shall also be regarded as-a benefit in the process
of accrual. . '

(4). The notice referred to in sub-clause. (1) shall not run-con-
currently with annoal leave or sick leave.

(5) The notice refered to in sub-clause (1) shall be given so as
to take effect from the usual pay-day of the establishment in the
case of a weekly paid emplovee, and from the first working day
of the month in the case of a monthly paid emplovee,

17. ORGANISATION OF EMPLOYEES.

An employer shall permit trade union officials admission to
factory grounds and/or rest rooms, or, where no such grounds or
rest rooms are available. entrance to his establishment, for the
purpose of carrying on trade union organisation.

18. TrADE UntoN REPRESENTATIVES ON THE COUNCIL,
Employers skall give to any of their emplovees who are
representatives on the Council every facility to attend to their
duties in connection with the work of the Council.

19. AGENTS.

(1) The Council shall appoint one or more persons as agents to
assist in giving effect to the terms of this Agreement.

(2) It shall be the duty of every employer to permit such agents
to enter his establishment and to institute such enguiries and
examine such documents, books, wage sheets, pay envelopes and
pay tickets, and to interrogate such individuals as may be necessary
for the purpose of ascertaining whether the provisions of this
Agreement are being observed.
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15. GETALLEVERHOUDING.

(1) Chemietegnikus—n Werkgewer mag nie °n ongekwalifi-
seerde chemietegnikus in diens neem voordat hy ‘n gekwalifiseerde
chemietegnikus in diens het nie, en mag vir elke gekwalifiseerde
chemietegnikus in sy diens nie meer as een ongekwalifiseerde
in diens neem nie; met dien verstande dat ’'n apteker of apteker en
drogis vir die toepassing van hierdie subklousule as ’n gekwalifi-
seerde chemietegnikus beskou word.

(2) Versendingsklerk—n Werkgewer moet 'n gekwalifiseerde
versendingsklerk in sy diens hé voordat hy ’n ongekwalifiseerde in
diens mag neem, en hy mag nie meer as drie ongekwalifiseerdes
vir elke gekwalifiseerde in diens neem nie.

(3) Vroulike klerklike werknemer—'n Werkgewer mag nie 'n
ongekwalifiseerde vroulike klerk in diens neem voordat hy 'n
gekwalifiseerde vroulike kierk in diens het nie, en vir elke gekwali-
fiseerde mag hy nie meer as een ongekwalifiseerde in diens neem
nie.

(4) Manlile klerklike werknemer—n Werkgewer mag nie ’'n
ongekwalifiseerde manlike klerk in diens neem voordat hy 'n
gekwalifiseerde in diens het nie, en vir elke gekwalifiseerde manlike
kierk mag hy nie meer as een ongekwalifiseerde manlike of vrou-
like kterk in diens neem nie.

(5) Graad I-werknemer.—"n Werkgewer moet 'n gekwalifiseerde
Graad I-werknemer in diens hé voordat hy 'n ongekwalifiscerde
graad I-werknemer in diens neem, en vir elke gekwalifisecrde mag
hy nie meer as een ongekwalifiseerde in diens neem nie.

(6) Vir die toepassing van hierdie klousule word 'n werkgewer
wat uitsluitiik of hoofsaaklik ’'n sekere klas werk verrig, as 'n
gekwalifiseerde werknemer in dié klas beskou, en 'n ongekwali-
fiseerde werknemer wat minstens die loon van 'n gekwalifiseerde
werknemer van sy klas ontvang, word as 'n gekwalifiseerde werk-
nemer beskou.

16. BEEINDIGING VAN DIENSKONTRAK,

{1y Onderhewig aan—

(a) die reg van 'n werkgewer of werknemer om die dienskonirak
om ’'n rede wat by wet as voldoende erkemn word, sonder
kennisgewing op te sé&; en '

(b) 'n geskrewe ocoreenkoms tussen werkgewer en werknemer
waarin voorsiening gemaak word vir 'n langer tydperk van
kennisgewing;

moet ‘n werkgewer of 'n_ werknemer wat 'n dienskontrak wil
begindig, in die-geval van 'n werknemer wat by die week betaal
word minstens een week en in die geval van 'n werknemer wat by
die maand betaal word cen kalendermaand skriftelike kennis van
sy voornemens gee. * i ’

{2) Indien 'n werkgewer of werknemer versuim of kennis te gee
soos in subklousule {1} hiervan voorgeskryf word, moet onder-
staande deur die wericgewer betaal of deur die werknemer ver-
beur word: —

(a) .fn_ die geval van 'n werknemer wat by die week hetaal word,
die volle weskloon wat die werknemer onmiddellik voor
diensbegindiging ontvang het,

(b) In die geval van 'n werknemer wat by die maand betaal
word die volle maandloon wat die werknemer onmiddellik
voor diensbeéindiging ontvang het.

(3) Wat ook al in dié verband in hierdie ooresnkoms staan, het
n werkgewer die reg om. indien die bedrag wat hy 'n werknemer
aan loon verskuldig is die bedrag dek wat volgens subklousule (2)
verbeur word nie, die tekort aan te suiwer uit enige ander voor-
dele wat op die werknemer se maam oploop op die tydstip wan-
neer hy wegdros, en vir die toepassing van hierdie subklousule
word 'n bedrag wat die werknemer ingevolge klousule 7 (4) van
hierdie coreenkoms toekom, beskou as so 'n oplopende bedrag.

(4) Die diensopsegging soos voorgeskryf in subklousule (1) mag
nie met die jaarlikse veriof of met siekteverlof saamval nie.

(5) Die diensopsegging scos voorgeskryf in subklousule (1)
moet so gegee word dat dit ingaan op die gewone betaaldag van
die inrigting in die geval van 'n werknemer by die week, en op -
die eerste werkdag van die maand in die geval van ‘o werknemer '
by die maand. 5 .

17. ORGANISEER VAN WERKNEMERS.

'n Werkgewer moet vakverenigingverteenwoordigers toclaat
om die fabrieksterrein en/of ruskamers, of as daar nie terreine
of ruskamers is nie, sy inrigting te betree om vakverenigings-
organisasiewerk te doen,

18. VAR VEREENIGINGVERTEENWOORDIGERS OPF DIE RaaD,

Werkgewers moet aan werknemers wat verteenwoordigers op die
Raad is, alle fasiliteite verskaf om hul werk in verband met die
Raad se werksaamhede te verrig.

19. AGENTE.

(1) Die Raad most een of meer persone aanstel as agente om te

-help by die toepassing van die ooreenkoms.

(2) Elke werkgewer moet die agente toelaat om sy inricting te
betree en navrac te doen, geskrifte, boeke, loonsiate, loonkoeverte
en betaalkaartiies te ondersoek en scdanige persone fe ondervra
as wal nodig mag wees om vas te stel of die bepalings van hierdie
ooreenkoms nagekom word.
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20. EXHIBITION OF AGREEMENT,

Every employer shall affix and keep affixed in his establishment,
and in a conspicuous place where it is readily accessible to his
employess, the Government Gazette in which this Agreement is
published by the Minister of Labour.

21. INSURANCE OF EMPLOYFES' PERSONAL EFFECTS.

Every employer shall insure and keep insured with a well
established and reputable fire insurance company each and every
of his employees for whom wages and conditions of employment
are prescribed in this Agreement against the loss or .damage to
their and each of their persenal clothing and effects caused by
fire upon the premises of the employer, such loss or damage
arising out of each such fire for the purpose of such insurance to
be limited to ten pounds (£10) in respect of each employee.

ANNEXURE A.
[Clause 5 (3)].

INDUSTRIAL COUNCIL FOR THE TRANSVAAL CHEMICAL
MANUFACTURING INDUSTRY.

Name of Employer.

Name of Employee No.
Grade : Basic Rate
Last day of working week. :
£ s, | d.
Ordinary hours (—._hours at ... per hour). .. .. e oo o
Cost of living allowance at —__ per week. ... ... |cmen | oeice |
Overtime {......hours at —__per hour)....... ol = I -
(—..hours at — _per hour)........ N S| I -
Annual holiday leave....... eeeteieneianaaas e |
Payment in lieu of notice.............. DI IN MRE, IO S
£ s. | d.
Less authorised deductions— :
Industrial Council...... G
Sick Benefit Fund.........
Unemployment Insurance..
Union Fees......... iy
T == e
Net amount of pay enclosed. .. .. o

i9?izgnccl on behalf of the parties, on this 2nd day of September,
’ 1. WoLFson,
Chairman of the Council.

G. A, P. DIENST,
Vice-Chairman of the Council.

F. H. WHITTAKER,
Secretary of the Council.

% No. 2904.1 [12 December 1952.

FACTORIES, MACHINERY AND BUILDING WORK
' ACT, 1941,
CHEMICAL MANUFACTURING INDUSTRY (WIT-
WATERSRAND AND PRETORIA).

I, BAReND JacoBUS ScHOEMAN, Minister of Labour,
hereby in terms of sub-section (1) of section twenty-two
of the Factories, Machinery and Building Work Act, 1941,
declare the provisions of the Agreement and notice
relating to the Chemical Manufacturing Industry, published
under Government Notice No. 2903 of the 12th December,
1952,-to be not less favourable to the persons whose hours
of work are regulated thereby than the relative provisions
of the said Act.

B. J. SCHOEMAN,
Minister of Labour.

20. VERTOON VAN QOOREENKOMS,

Elke werkgewer moet op 'n opvallende en toeganklike plek in
sy inrigling die Straatskoerant waarin die Minister van Arbeid
hierdie Coreenkoms publiseer, vertoon hou.

21. VERSEKERING VAN WERKNEMERS SE PERSOONLIKE BESiTT:NG$.

'n Werkgewer moet elkeen van sy werknemers vir wie lone en
diensvoorwaardes in hierdie Qoreenkoms voorgeskryf word, by 'n
betroubare vuurversekeringsmaatskappy verseker hou teen die
beskadiging van hul persoonlike klere en besittings deur brand op
die werkgewer se perseel en die skade of verlies weens so 'n brand
word vir versekeringsdoeleindes tot £10 per werknemer beperk.

BYLAE A,
[Klousule 5 (3)].

NYWERHEIDSRAAD VIR DIE TRANSVAALSE
CHEMIKALIEENYWERHEID,

Naam van werkgewer

Naam van werknemer No.
Graad : Basiese skaal
Laaste dag van werksweel
¥ 3 £ 8 1 d
Gewone ure (-...ure teen ...per Uur). ..v.es s o o e
Lewenskostetoelae teen ...._per week........... SRR [N e
Oortyd (—-—uur teen .—._per uur)...... PSR [—— i ———
(——Uur teen ——._Per UUT)......vuuen.. [R—
Jaarlikse vakansieverlof................... - -
Betaling in plaas van kennisgewing............ i TN
£ s. | d.
Minus regmatige afirekkings—
Nywerheidsraad..........
Sicktebystandsfonds. ... ...
Werkloosheidsversekering..
Vakverenigingsgelde. ......

Netto bedrag van loon ingesluit.. . . £

P
==

‘Namens di¢ partye onderteken op hede die 2de dag van Sep-
tember 1952, :
1. WoLFsoN,
Voorsitter van die Raad.

G. A. P. DignsT,
Ondervoorsitter van die Raad.

F. H. WHITTAKER,
.Sekretaris van die Raad.

% No. 2904.] [12 Desember 1952.

WET OF FABRIEKE, MASJINERIE EN BOUWERK,
: 1941.

CHEMIKALIEEVERVAARDIGINGSNYWERHEID
(WITWATERSRAND EN PRETORIA).

Ek, BAREND JAcOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby ingevolge subartikel (1) van artikel rwee-
en-twintig van die Wet op Fabrieke, Masjinerie en Bou-
werk, 1941, dat die bepalings van die Qoreenkoms en
kennisgewing in verband met die Chemikalicévervaardi-
gingsnywerheid bekendgemaak by Goewermentskennis-
gewing No. 2903 van 12 Desember 1952, vir die persone
wie se werkure daardeur gereél word nie minder gunstig
as die ooreenstemmende bepalings van genoemde Wet

is nie.
B. J. SCHOEMAN,
Minister van Arbeid.

Jnion |oan (ertificates

nie-leningsertifikate



16 GOVERNMENT GAZETTE EXTRACRDINARY, 12 DECEMBER 1952

This Journal embodies inter alia
S a monthly economic review (with
statistics) of business and industrial
conditions in the Union, the latest

: Departmental information on market
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