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The following Government Notices are published for. 
general information : — . 

DEPARTMENT ‘OF LABOUR. 

%* No. 2903.) 

INDUSTRIAL CONCILIATION ACT, 1937. . 

  

CHEMICAL MANUFACTURING: INDUSTRY Wit. 
“ WATERSRAND AND PRETORIA). 

  

. J, Barenp JACOBUS SCHOEMAN, Minister of Labour, do 
hereby— 

@ in terms of sub-section (1) of section forty-eight of 
the Industrial Conciliation Act, 1937, declare that 
all-the provisions of the Agreement which appears 
in the Schedule hereto and which relates to the 
Chemical Manufacturing Industry, shall be binding 
from the second Monday after the date of publica- 
tion of this notice and for the period ending the 
30th day of June, 1954, upon the employers’ 
organisation and trade union which entered into the 
said Agreement and upon the employers and 
employees. who are members.of that organisation 
or that union; 

(4) in terms of sub- section (2) of section for ty-eight of |. 
the said Act, declare that the provisions contained - 
in clauses 3 to 16 (inclusive) and 20 and 21 of the 
said Agreement shall be binding from the second 
Monday after the date of publication of this notice 
and for the period ending the 30th day of June, 
1954, upon the other employers and employees 
engaged or employed in the said Industry in the 
Magisterial Districts of Johannesburg [excluding 
Portion No. 25 (of portion of that portion) of the 

_ farm Klipspruit No. 8, owned by Messrs. African 
Explosives and Chemical Industries, Limited, 
under Deed of Transfer No. 18558 /1947, measuring 
7-0866 morgen, vide Diagram S.G. No, A39994 / 461, 
and Germiston (with the exclusion of the farms 
Modderfontein No. 3 and Klipfontein No. 19 and 
Portion A and portion of the farm Zuurfontein 
No. 18, owned by Messrs. African Explosives and 
Chemical Industries, Ltd., measuring 74 morgen 
568 square roods and 8 morgen 322 square roods, 
vide Diagrams S.G. Nos. 4.4295/12 and A. 2216/90 |. 
respectively) and Boksburg, Springs and Pretoria; 
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Onderstaande Goewermentskennisgewings word vir 
; algemene inligting gepubliseer:— 

DEPARTEMENT - VAN. -ARBEID. 

# No. 2903.] [12 Desember 1952. 
NYWERHEIDS-VERSOENINGSWET, 1937. 

  

CHEMIK ALIEEVERVAARDIGINGSNYWERHEID 
(WITWATERSRAND EN PRETORIA). 

  

Ek, BAREND Jacosus SCHOEMAN, Minister. vant Arbeid, 
verklaar hierby— 

(a) kragtens sub-artikel (1) van artikel agt-en-veertig 
van die’ Nywerheid-versoeningswet, 1937, dat al die 
bepalings van ‘die Ooreenkoms wat in die Bylae 
verskyn en op die Chemikalicévervaardigings- 
nywerheid betrekking het, van die tweede Maandag 
na die bekendmaking van hierdie kennisgewing en 
vir die tydperk wat op die 30ste dag van Junie 
1954 eindig, -bindend is vir die werkgewers- 
organisasie en vakvereniging wat genoemde Oor- 
ecnkoms -aangegaan het en vir die “werkgewers en 
werknemers wat lede van die organisasie of .ver* - 
eniging is; . 

(b) kragtens subartikel (2) van artikel agi-en-veertig van 
genoemde Wet, dat die bepalings’ in klousules 3 
tot en met 16 en 20 en 21 van genoemde Ooreen- 
koms vervat, van die tweede Maandag na die 
bekendmaking van hierdie kennisgewing’en vir die 
tydperk wat op die 30ste dag van Junie 1954 eindig; 

’ bindend is vir -die ander werkgewers en werk- 
" nemers betrokke by of in diens in genoemde nywer- 
“heid in die magisiraatsdistrikte Johannesburg [pit- 
gesonderd Gede elte No. 25 (an gedeelte van 
daardie gedeelte) van die plaas Klipspruit No. 8 
wat die eiendom is van die African Explosives and 
Chemical Industries, Limited, kragtens Transport- 
akte No. 18558/1947, groot 7:0866 morge, sien 
Kaart.S.G. No. A.39994/46], Germiston (uitgeson- 
Gerd die plase Modderfontein No. 3 en Klipfontein 
No. 19, en Gedeelte A en gedeelte van die plaas 
Zuurfontein No. 18 wat ‘die eiendom is van 
African Explosives and Chemical Industries, 
Limited, groot 74 morge 568 vierkant roede en 8 
morge 322 vierkant roede sien Kaarte S.G. Nos. 
A.4295/12 en A.2216/90 onderskeidelik), Boks- 
burg, Spings en Pretoria; en
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(c) in terms of sub-section (4) of section forty-eight of 
the said Act, declare that in the Magisterial 
Districts of Johannesburg fexcluding Portion No. 
25 (of portion of that portion) of the farm Ktlip- 
spruit No. 8, owned by Messrs. African Explosives 
and Chemical Industries, Limited, under Deed of 
Transfer No. 18558/1947, measuring 7-0866 
morgen, vide Diagram S.G. No. A.39994/46], and | 
Germiston (with the exclusion of the farms Modder- 
fontein No. 3 and Klpfortein No. 19, and Portion 
A and portion of the farm Zuurfontein No. 18, 
owned by Messrs. African Explosives and Chemical 
Industries, Ltd., measuring 74 morgen 568 square 
roods and 8 morgen 322 square roods, vide 
Diagrams S.G. Nos. A.4295/12 and A.2216/90 
respectively) and Boksburg, Springs and Pretoria, 
and from the second Monday after the date of © 
publication of this notice and for the period ending 
the 30th day of June, 1954, the provisions contained | 
in clauses 3 to 16 Gnelusive) and 20 and 21 of the | 
said Agreement shall mutatis mutandis apply in | 
respect of such persons as are not included.in the | 
definition of the expression “ employee ”, contained | 
in section one of the said Act. 

B: J. SCHOEMAN, 
Minister of Labour. | 

  

SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE TRANSVAAL 
CHEMICAL MANUFACTURING INDUSTRY. 

  

AGREEMENT 
in accordance with the. provisions of the Industrial Conciliation | 
Act, 1937, made and entered into between the 

Transvaal Chemical Manufacturers’ Association 

(hereinafter called “employers” or the “ employers’ organisa- 
tion ”). of the one part, and the 

Chemical Workers’ Union 

dhereinafter called the “ employees ” or the “ trade union ”), of the 
gtker part, . 

being parties to the Industrial Council for the Transvaal Chemical 
Maanufacturing Industry: 

1. Scope oF APPLICATION OF AGREEMENT. _ 
The terms of this Agreement shall be observed by all employers | 

who are engaged in the ‘Chemical Manufacturing Industry and 
by ‘ali employees who are méinbers of the trade union and are 
‘employed ‘in the industry, and’ fer whom wages are prescribed 
in this Agreement, in the Magisterial Districts of Johannésburg 
fexcludng Portion No. 25 (of portion of that: portion) of the 
farm Klipspruit No. 8, owned by Messrs. African Explosives 
and Chemical Industries,. Limited,-under Deed: of Transfer No. 
48558 /1947, measuring 7.0866 morgen, vide’ Diagram S.G. No. 
A.39994/46), and Germiston (with the exclusion of the farms 
Modderfontein No. 3 and Klipfontein No. 19, and Portion A’ and 
portion of the farm Zuurfontein No. 18, owned by Messrs. African 
Explosives and Chemical Industries, Ltd., measuring 74 morgen 
568 square roods and 8 morgen 322’ square roods, vide. Diagrams 
S.G: Nos. A.4295/12 and A.2216/90, respectively) and Boksburg, 
Springs and Pretoria. 

2, PERIOD OF OPERATION OF AGREEMENT. | . 

This Agreement shall come into. operation on a.date to be 
fixed by the Minister of Labour in terms of sub-section (1) of 
section forty-eight of the Act and shall continue in force until 
30th June, 1954, or for such period as may be determined -by him. 

. 3. DEFINITIONS. 
Uniess the contrary intention appears, any expression used in 

this Agreemnet which is.defined in the Industrial Conciliation Act, 
14937, shall -have the same meaning as in that Act, and any 
reference to the Act-includes any: amendment thereof; words 
importing. the masculine gender include females; further, unless - 
inconsistent with the contxet— 

“assistant colour matcher and/or paint maker” means an 
employee who, under the supervision of a colour matcher 
and/or paint maker, assists him im the execution of his 
duties; 

“assistant foreman” means an employee who assists the fore- 
man in the performance of his duties and who acts for him 
during his absénce; : 

“assistant varnish maker” meaas am employee who, under 
the supervision of a. varnish maker, assists him in any of 
the varnish making processes; 

“boiler attendant” means an employee who, under supervision, 
is responsible for maintaining the water lever and steam 
pressure in a boiler and whe may stoke, draw, rake or 
slice the fire in such boiler; 
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(c) kragtens subartikel (4) van artikel agt-en-veertig van 
genoemde Wet dat die bepalings in klousules 3 tot 
en met 16 en 20 en 21 van genoemde Ooreenkoms 
vervat, van die tweede Maandag na die bekend- 
making van hierdie kennisgewing en vir die tyd- 
perk wat op die 30ste dag van Junie 1954 eindig, 
in die magistraatsdistrikte Johannesburg [uitgeson- 
derd Gedeelte No. 25 (van gedeelte van daardie 
gedeelte) van die plaas Kiipspruit No. 8 wat die 
eiendom is van die African Explosives and 
Chemical Industries, Limited, kragtens Transport- 
akte No. 18558/1947, groot 7-0866 morgen, sien 
Kaart S.G. No. A.39994/46], Germiston (uitgeson- 
derd die plase Modderfontein No. 3 en Klipfontein 
No. 19, en Gedeelte A en gedeelte van die. plaas 
Zuurfontein No. 18 wat die eiendom is van African 
Explosives and Chemical Industries, Limited, groot 
74 -morge 568 vierkant roede en 8 morge 322 vier- 
kant roede, sien Kaarte $.G. Nos. A.4295/12 en 
"A.2216/90 onderskeidelik), Boksburg, Springs en 
Pretoria mutatis mutandis van toepassing 1s op 
persone wat nie by dic omskrywing van die uit- 
drukking ,, werknemer ”, vervat in artikel een van 
genoemde Wet, ingesluit is nic. 

B. J. SCHOEMAN, 
Minister van Arbeid. 

BYLAE. 

NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKA- 
LIEENY WERHEID. 

  

QOREENKOMS 

ingeveige die bepalings van die Nywerheid-versoeaiagswet, 1937, 
aangegaan tussen die— : 

Association ” 

» die werkgewersorganisasie ” 

» Transvaal Chemical Manufacturers’ 

(hierna ,,die werkgewers” of 
genoem), aan die e¢a kant, en die 

» Chemical Werkers’ Union” 

| (hierna ,,die werknemers” of ,, die vakvereniging” geneem) aan 
die ander kant, wat die partye is by die Nywerheidsraad vir die 
Transvaalse. Chemikalieénywerheid. 

1. ToEPASSING VAN COREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet nagekom word 
deur alle in die chemikalieénywerheid en deur alle werknemers 
wat lede van die vakvereniging en in die Nywerheid in diens is 
en vir wie lone in hierdie Qoreenkoms voorgeskryf word, in die 
magistraatsdistrikte Johannesburg (buiten Gedeelte No. 25, of ’n 
deel daarvan, van die plaas Klipspruit No. 8, wat behoert aan 
African Explosives and Chemical Industries, Bpk., kragtens Oor- 
dragakte No. 18558/1947 en 7.08666 morge groot is, sien Diagram 
S.G. No. A. 39994/46), Germiston (buiten die plaas Modder- 
fontein No. 3 en Klipfontein No. 19, en Gedeeite A en deel van 
die plaas Zuurfontein No. 18, wat die eiendomi is van African 
Explosives and Chemical Industries, Bpk., 74 morge 568 vk. roede 
en 8 morge 322 vk, roede groot. Sien onderskeidelik Diagramme 
5G. Nos. A. 4295/12 en A. 22/16/90) en Boksburg, Springs en 
retoria. 

2. GELDIGHEIDSDUUR VAN QOREENKOMS. 

Hierdie Ooreenkoms, tree in werking op ’n datum wat die 
Minister van Arbeid, kragtens subartikel (1) van artikel agt-en- 
veertig van die Wet, vasstel en bly van krag tot 30 Junie 1954 of 
vir "a tydperk wat hy vasstel. 

3. WOORDBEPALINGS. 

Tensy die teenoorgestelde bedoeling blyk, het alle uitdruk- 
kings wat in hierdie Ooreenkoms gebruik en in die Nywerheid- 
versoeningwet, 1937, bepaal word, dieselfde betekenis as in daar- 
die Wet, en sluit elke verwysing na die Wet elke wysiging daarvan 
in; woorde wat die manlike geslag aandui sluit cok vrouens in: 
vooris, terisy dit strydig is met die samehang, beteken— 

,, assistent-voorman ”, ’n werknemer wat die voorman help by 
die verrigting van sy taak en wat in sy afwesigheid vir hom 
waarneem; 

» assistent-kieurpasser ea/of -verimaker”, ’n werkmemer wat 
die kleurpasser en/of verfmaker onder sy toesig heip by die 
verrigting van sy taak; 

», assistent-vernismaker”, "na werknemer wat die vernismaker 
onder sy toesig help by die vernismaakprosesse; 

» Keteloppasser ”, "n werknemer wat onder toesig ketel(s) stook, 
die waterstand en stoomdruk op peil how en die vuur in so ’a 
Ketel mag stook, trek, hark ea say;



7 & 

'" BUITENGEWONE STAATSKOERANT, 12 DESEMBER 1952 . 3. 

‘boss’ boy or ganger” means an employee who is im charge 
_  ©f a group of labourers;. 
“casual employee” means an employee who is employed by 

, the same employer on not more than three days in any week; 
“chargehand or team supervisor” means an employee who is 
' in charge of a group of Grade I employees and who may 

also be in charge of labourers; 

Chemical Manufacturing Industry” or “Industry” means 
the industry in which employers and employees are associated 
for the purpose of carrying on the preparation and/or manu- 
facture and/or bottling and/or wrapping and/or packing 
of any one or more of the. following commodities (irrespec- 
tive of the groups in which they appear) in establishments 
which are registered or liable for registration wnder the 
Factories, Machinery and Building Work Act, 1941, viz.:— 

Group A: Ink, office’ paste. . 
Group B: Brake fluid, dubbin, enamels, lacquers, paints, 

polishes, washing blue, washing soda, ammonia, benzine, 
caustic soda; but excluding the preparation and/or manu- 
facture and/or bottling and/or wrapping and/or packing 
of ammonia and/or benzine and/or caustic soda by the 
manufacturer. thereof. . . 

Group C:  Antiseptics, cosmetics, deodorants, disinfec- 
tants, flavouring essences, insecticides, medicinal products, 

‘perfumes. and -scents, plarmaceutical preparations, toilet 
‘preparations; = .'+ °° 

« 

chemical technician” means an employee other than a chemist 
and druggist or a chemist who is engaged in chemical work 
and who has had not less than six years’ experience; 

chemical technician, unqualified,” means a chemical techni- 
cian who has had less than six years’ experience; 

chemical work” means the performance of chemical mani- 
pulations, the devising or adjusting of the formulae of sub- 
stances, or the analytical control of the chemical processing 
of raw or semi-manufactured or fiinished products; 
elass A establishment” means an establishment in which are 
prepared and/or manufactured and/or bottled and/or 
wrapped and/or packed any one or more of the commodities 
included in Group A of the definition of “ Chemical Manu- 
facturing Industry ”; 

class B establishment ” means an establishment in which are 
prepared and/or manufactured and/or bottled and/or 
wrapped and/or packed any one or more of the commodities 

Oe 

« 

‘included in Group B of the definition of “ Chemical Manu-, 
facturing Industry ”; 

class C, establishment” means an establishment in which are 
. . prepared and/or manufactured and/or. boitled and/or 

“ wrapped and/or packed any one or more of the commodities 
included in Group C of the ‘definition of “Chemical Manu- 
facturing Industry ”; — 
provided that.in the case of an establishment in which are 
‘Manufactured commodities falling under more than one of 
the above classes of establishments, that establishment shall 
be deemed to be in the class for which the more or most 
favourable wage rates are prescribed; 
clerical employee” means an employee who is. engaged in 
writing, typing, fiing, book-keeping, costing, accounting, or 

-any other form of clerical, secretarial, or accounting work, 
including a telephone operator and a cashier, and whose 

' basic salary or wage does not exceed £60 per month; 
“clerical employee, female, qualified,”. means a female clerical 
'_ employee, who has had not less than four years’ experience; 
“clerical employee, female, unqualified”” means a female 

clerical employee who has had less than four years’ 
experience; . 
clerical employee, male, qualified’ means a male clerical 
employee who has had not less than five: years’ experience; 
clerical employee, male, unqualified,” means a male clerical 
employee who has had less than five years’ experience; 
colour matcher and/or paint maker * means an employee who 
is responsible .for the mixing, -grinding--and/or tinting of 
paint materials to set standards, but. who does not perform 
chemical’ ‘manipulations, the devising or adjusting of the 

“formulae of substances or the analytical con‘rol of the 
chemical processing of the raw, or semi-manufactured or the 
finished product; 

despatch clerk’ means an employee who is responsible for 
receiving goods from a stcre or warehouse or from depart- 
ments for despatch, and who may supervise the packing 
and/or the assembling of such goods, the ‘checking of 
packages and the weighing, marking or addressing thereof, 
and includes a storeman or warehousman: 
despatch clerk, qualified,” means a despatch clerk who has 
had not less than six years’ experience; 
despatch clerk, unqualified,” means a despatch clerk who has 
had less than six years’ experience: 
driver of an animal-drawn vehicle” is an employee who is 
engaged. in driving an animal-drawn vehicle other than that 
used within the factory boundaries; 

driver of a motor vehicle” means an employee other than 
a sample boy, driver of a staff car, or traveller, who is 
‘engaged in driving a motor vehicle, and for the purpose of 
this definition “driving a motor vehicle” includes all periods 
of driving and any time spent by the driver on work 

“connected with the vehicle or the load and all periods 
duriag which he is obliged to remain at his post in readiness 
to drive; 

“ 

« 

« 
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. 

» baasjong, of spanopsigter,” nh werknemer wat die leier van 
‘nm span arbeiders is; 

» los werknemer”, ’m werknemer wat hoogstens drie dae in 
*m week by dieselfde werkgewer in diens is; K by ‘ 

» Onderbaas, of ploegbaas,” ’n werknemer wat in beheer oor 
graad I-werknemers is en. wat ook im beheer oor arbeiders 
kan wees; - : 

» Chemikalieénywerheid” of ,, Nywerheid”, die Nywerheid 
waarin werkgewers en werknemers verbonde is vir die voor- 
bereiding en/of vervaardiging en/of in bottels verpak en/of 
toedraai en/of verpakking van een of meer van onderstaande 
stowwe (afgesien van die groepe waarin hulle voorkom) in 
inrigtings wat, ingevolge die Wet op Fabrieke, Masjinerie en 
Bouwerk, 1941, geregistreer is of moet wees, nl.:— 

Groep A-—Ink, kantoorgom: 
Groep B.—Remvloeistof, dubbin, emalie, lak vernis, 

verf, politoer, blousel, wassoda, ammoniak, bensien, byt- 
soda; buiten die voorbereiding en/of vervaardig. ng en/of 
in bottels verpak en/of toedraai en/of verpakking van 
ammoniak en/of bensien en/of bytsoda deur die vervaar- 
diger daarvan; . : 

Groep C.~—Antiseptiese skoonheids- reukverwyder-, ont- 
smettings- en geurmiddels, insekdoders, medisyne, parfuum 
en reukwerk, artsenykundige middels en toiletpreparate: : 

» chemietegnikus ”, ’n werknemer, behalwe ’n apteker en drogis 
of *a chemikus, wat chemiese werk doen en minstens ses 
jaar ondervinding het; 

» chemietegnikus, ongekwalifiseer,” ’n chemictegnikus met min- 
der as ses jaar ondervinding, 

» chemiese werksaamhede”, verrigtings van chemiese werk, 
ontwerp en aanpas van formules vir stowwe en ontledings- 
kontrole van die chemiese bewerking van grondstowwe, haif- 
fabrikate of afgewerkte produkte; 

» inrigting, klas A,” ’n inrigting waarin een of meer van die 
stowwe wat in groep A van die omskrywing van ,, chemika- 
leénywerheid ” genoem word, voorberei en/of vervaardig. 
en/of in bottels verpak en/of toegedraai en/of verpak word; 

» inrigting, klas B,” ’n inrigting waarin een of meer van die 
stowwe wat in groep B van die omskrywing van ,, chemika-_ 

. ieénywerheid” genoem word, voorberei en/of vervaardig- 
en/of in bottels verpak en/of toegedraai en/of verpak word:* 

» inrigting, klas C,’ ‘a inrigting waarii een of meer van die 
-, Stowwe wat in groep-C-van die omskrywing van ,, chemika- 

lieénywerheid” genoem word, voorberei en/of vervaardig™ 
en/of in bottels verpak en/of teegedraai en/of verpak word;. 
met dien verstande dat ’n inrigting waarin stowwe vervaardig. 
word wat tot meer as een van bogenoemde klasse behoort, 
daar beskou word dat die behoort tot die klas waarvoor die 
hoogste lone voorgeskryf word; 

» Klerklike werknemer”, ’n werknemer wat skryf-, ‘tik-, lias- 
seer-, boekhou-, kosteberekenings- of ‘rekenmeesterswerk of 
enige ander soort klerklike, sekretariéle of rekenmeesterswerk 
doen, met inbegrip van ’n telefonis/te en ’n kassier, en wie’ 
se basiese salaris of loon nie meer as £60 per maand is nie;. 

o klerklike werknemer, vroulike, gekwalifiseerde,” ’n vroulike 
klerklike wernemer met minstens vier jaar ondervinding,; 

», klerklike werknemer, vroulike, ongekwalifiseerde,” *n vrou!’ke 
klerklike werknemer met minder as vier jaar ondervinding; 

> klerklike werknemer, manlike, gekwalifiseerde.” ‘n manlike 
Klerklike werknemer met minstens vyf jaar onderv:nding; 

_ os Klerklike werknemer, manlike, ‘ongekwalifiseerde,” ‘n. manlike. 
klerklike werknemer met minder as vyf jaar ondervinding; 

» Kleurpasser enjof verfmaker”, ’n werknemer wat verantwoor- 
delik is vir vermenging, maal, en/of kleur van: vérfmateriale 
ooreenkomstig vasgestelde standaarde, maar wat-nie chemiese 
‘werk verrig, formules vir stowwe ontwerp en aanpas of ont- 
ledingskontrole van die chemiese bewerking van grondstowwe, 
halffabrikate en afgewerkte produkte uitoefen nie: . > 

» Versendingklerk ”, "n werknemer wat verantwoordelik is vir 
die ontvang van goedere uit ’n magasyn of pakhuis of van 
afdelings vir versending, en wat toesig kan hou oor die ver- 
pakking en/of bymekaarmaak van die goedere, die natel 
van pakkette en die weeg, merk, of adresseer daarvan en 
sluit °"n magasynmeester of pakhuisopsigter in; 

» versendingsklerk, gekwalifiseer,” ’n versendingsklerk met 
minstens ses jaar ondervinding; 

» versendingsklerk, ongekwalifiseer,’ ‘n versendingsklerk met 
minder as ses jaar ondervinding; 

», dicrevoertuigbestuurder ”, ’n werknemer wat ’n dierevoertuig 
wat nie binne die fabrieksgrense gebruik word nie, bestuur: 

», Motorvoertuigbestuurder ”, ’n werknemer, buifen ’n monster- 
bediende, personeelmotorbestuurder en handelsreisiger, wat 
*n motorvoertuig bestuur; en vir. die toepassing van hierdie 
omskrywing sluit ,, motorvoertuigbestuur” alle tydperke van 
bestuur en alle tyd wat ’n bestuarder bestee aan ander werk 
in verband met die voertuig of die vrag, en alle tydperke wat 
hy verplig is om op sy pos te bly in gereedheid vir werk 
wanneer dit nodig is; 

3
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“driver of a staff car” means an employee, other than a 

sample boy, who is engaged in driving a motor vehicle for 

the conveyance of employers, directors, managers, members 

of the sia and/or workmen, but not including the convey- 
ance of goods, materials or equipment of the employer; 

“emergency work” means any work which, owing to causes 

such as fire, storm, accident, epidemic, act of violence, theft, 

or break-dowa of machinery, must be done without delay; 

“es‘ablishmen:” means any premises in which the Chemical 
Manufacturing Industry, as defined, is carried on and which 
are liable for registration under the Factories, Machinery and 
Building Work Act, 1941; 

“ experience > means— 

(a) in relation to a chemical technician the total period 
or periods of employment which an employee has had 
in chemical work; 

(6) in relation to a clerical employee, the total period or 
periods of employment which an employee has had as 
a clerical employee; 

{c) in relation to a grade I employee, the total period or 
periods of employment which. an employee has had 
in the Chemical Manufacturing Industry as a grade I 
employee; . . 

(d) in relation to a despatch clerk, the total period or 
periods of employment which an employee has had 
in the Chemical Manufacturing Industry as a despatch 

clerk; 

(e) in relation to a traveller, the total period or periods 
of employment which an employee has had as a travel- 
ler in any industry; 

() in relation to a tester, the total period or periods of 
employment which an employee has had in class B 
establishments as a tester; 

“foreman” means an employee in charge of the employees in 
an establishment, or a department of an establishment who 
exercises control over such employees and is responsible for 
the efficient performance of their duties; 

“grade I employee”? means an employee not elsewhere speci- 
fied in this Agreement; 

“ grade I employee, qualified,” means— 

(a) in classes A and B establishments, an employee who 
has had not less than twelve months’ experieace; 

(b) in’ ¢lass C establishments, an employeé who-has had 
not less than three years’ experience; : 

* grade I employee, unqualified,” means—. . 

(a) in classes A and B establishments, an employee who 
has had less than twelve months’ experience; 

(b) in clacs C establishments, an employee who has had 
less than three years’ experience; 

“hourly wage’? means— 

(a) in respect of a casual employee, the daily wage divided 
by eight; 

(b) in respect of an employee other than a casual 
employee, the weekly wage payable to him in pur- 
suance of his contract of employment divided by the 
number of working hours for: the week. agreed upon 
in the said contract; 

“labourer” means an employee engaged in one or more of the 
following operations: — 

(a) Cleaning or washing animals, containers, filter presses, 
furniture, machinery, plant, premises, tools, utensils or 
other articles; 

(5) opening or closing filter presses or removing or 

replacing filter cloths;: . 
~ (c) carrying, moving or stacking -goods, or other moveable 

property of any description: (including the operation 
of a non-mechanical goods lift); . : 

(d) assembling wooden boxes and corrugated or fibre board 
or similar containers by hand; ‘ 

(e) loading or unloading; 
(f) making or maintaining fires, removing refuse or ashes; 
g) opening or closing bales, bottles, boxes, drums or tins 

(other than by. soldering); 
(fh) inserting liners of discs in caps for bottles (but not 

including any other assembling of caps, corks or stop- 
pers for bottles); 

() opening or closing cocks and/or valves and/or sterili- 
zers under the supervision of a foreman, assistant fore- 
man, mechanic or maintenance man; 

G) operating a hand-pump; 
(ky feeding or sieving materials by hand into elevators or 

hoppers or into tanks, vats, coating pans, or other 
vessels or into grinding, mixing, filling, refining or 
tablet machines; 

(@ feeding containers into filling or labelling machines or 
filling or labelling containers where such containers 
are being filled with or contain materials or products 
other than medicinal preparations for human or animal 
uses, toilet preparations, cosmetics, perfumes, scents, 
antiseptics, deodorants or essences, flavourings or 
colouring matter for foodstuffs; 

(m) stirring ingredients in vats or pans and/or turning 
over grain or other raw or - semi-manufactured 
materials; . . 

  

2 ,, personeelmotorbestuurder”, ‘’n werknemer, behalwe ’n 
monsterbediende, wat *n motorvoertuig bestuur vir die vervoer 
van werkgewers, direkteure, bestuurders, personeellede en/of 
werksmense, maar nie die veryoer van goedere, materiaal of 
toerusting wat aan die werkgewer behoort nie; , 

» noodwerk ”, alle werk wat weens oorsake soos brand, storm, 
ongeluk, epidemie, gewelddaad, diefstal of onklaarraking van 
miasjinerie, sonder versuim verrig moet word; — 

,,inrigting ”, elke perseel waarin die chemikalieénywerheid, soos 
bepaal, uitgeoefen word en wat, kragtens die Wet op 
Fabrieke, Masjinerie en Bouwerk, 1941, geregistreer moet 

word; 

, ondervinding "— 

(a) met betrekking tot ’n chemietegnikus, die totale tydperk, 
of tydperke, van ’n werknemer se diens in chemiese 

werk; 

(b) met betrekking tot ’n klerklike werknemer, die totale 
tydperke van ’n werknemer se diens in klerklike werk; 

(c) met betrekking tot ’n graad I-werknemer, die totale 
tydperk of tydperke van ’n werknemer se diens in die 
chemikalieénywerheid as graad I-werknemer; 

(d) met betrekking tot ’n versendingsklerk, die totale tyd- 

perk of tydperke van ’n werknemer se diens as ’n ver- 
sendingsklerk in die chemikalieénywerheid; 

(e) met betrekking tot ’n handelsreisiger, die totale tydperk 
of tydperke, van ’n werknemer se diens as handels- 
reisiger in enige nywerheid; 

(f) met betrekking tot ’n toetser, die totale tydperk of tyd- 
perke, van ’n werknemer se diens as toetser in klas B- 
inrigtings; 

, voorman ”, ’n werknemer in beheer oor die werknemers in ’n 

inrigting of afdeling van ‘n inrigting wat oor daardic werk- 

nemers kontrole uitoefen en vir die behoorlike verrigting 

van hul werk verantwoordelik is; 

,» graad I-werknemer”, ’n werknemer wat nie elders in hierdie 

Qoreenkoms gespesifiseer is nie; 

» graad I-werknemer, gekwalifiseer ’— 

(a) in klas A- en B-inrigtings, ’n werknemer met minstens 

12 maande ondervinding; : 

(6) in klas C-inrigtings, ’n werknemer met minstens drie 

jaar ondervinding; 

» gtaad-,I-werknemer, ongekwalifiseer °— 

(a) in klas A- en B-inrigtings, ’n’ werknemer met” minder 
as 12 maande ondervind.ng; a 

(b) in klas C-inrigtings, ’n werknemer met minder as drie 

jaar ondervinding; 

,, uurloon ”— 

(a) in die geval van ’n los werknemer, die dagloon verdeel 

deur 8 - : 

(b) in die geval yan ’n ander werknemer, die weekloon wat 

ingevolge sy dienskontrak aan hom betaalbaar is ver- 

deel deur-die getal werkure per week waaroor in die 

_kontrak ooreengekom is. 

,, arbeider”, ’n werknemer wat een of meer van onderstaande 

werksaamhede verrig:— 

(a) diere, houers, filterperse, meubels, masjinerie, installasie, 

persele, gereedskap of ander artikels was of skoon- 

maak; 

(b) filterperse oop- of toemaak en filterdoeke verwyder of 

terugplaas; 

(c) goedere of enige ander verskuifbare ciendom hoege- 

naamd dra, skuif of opstapel (met inbegrip van die 

bediening van ’n nie-meganiese goederehyser); 

(d) kaste en riffelkarton-, veselbord- of, soortgelyke houers 

met die hand inmekaarsit; ens 

(e) op- of aflaai, 

(f) vure maak en aan die brand hou, afval en as verwyder; 

(g) bale, bottels, kaste, dromme of blikke oop- en toe- 

maak (buiten soldeerwerk), 

(A) insit van voerings in botteldeksels (6uiten verdere aan- 

mekaarsit van deksels, kurke of proppe vir bottels); 

(i) krane en/of kleppe en/of steriliseertoestelle onder toesig 

van ’n voorman, assistent-voorman, werktuigkundige 
of onderhouer oop- of toemaak; 

(j) °n handpomp bedien, 

(k) stowwe met die hand in elevators, vultregters, tenks, 

vate, ombulpanne of ander houers of in maal-, meng-, 

vul-, raffineer- of tabletmasjiene in voer of sif; 

() hovers aan vul- of etiketteermasjiene voer en houers vul 

of etiketteer wanneer hulle met stowwe gevul word 

of stowwe bevat buiten medisyne vir mense of diere, 

toilet- en skoonheidsmiddels, parfuum, reukwerk, 

antiseptiese, reukverwyderings- en geurmiddels, 
smaakmiddels en kleurstof vir voedsel; 

(m) bestanddele in vate of panne roer en/of graan of 
ander groadstowwe of halilabrikate omkeer, .



BUITENGEWONE STAATSKOERANT, 12 DESEMBER 1952" : 5 
  

(nA) painting containers; , | . 

(co) branding, marking, stamping, stencilling or affixing 
blank or. ready-addressed labels. to. bales, boxes, 
drums, or other packages or containers, but not in- 
eluding the selecting of stencils and/or the assembling 
of stencils from component parts; 

' (p) weighing to a set scale materials or products, other 
than medicinal preparations for human or animal uses, 
toilet preparations, cosmetics, perfumes, scents, anti- 
septics, deodorants or essences, flavourings or colour- 
ing matter for foodstuffs; 

{qg) cooking rations and/or making tea or similar 
beverage;, and/or serving tea and/or other refresh- 
ments; . 

(r) assisting on delivery vans; 

(s) in classes A and B establishments, packing articles of 
uniform size and number, singly or collectively, into 
containers specially designed to contain such articles. 

In class C. establishments, ‘packing articles of uhi- 
form size and number for transport’ or delivery into 
comtainers specially designed to .contain such articles 
(and for the purpose of this: sub-paragraph the term 
“packing . articles. of uniform size.and number for 
transport or delivery” means packing into containers 
which are not part of the get-up of the article or 
articles); 

(® filling containers by hand and/or labelling by hand 
in classes A and B establishments; 

(u) filling containers used for bulk quantities and/or weigh- 
"ing on set scales in bulk (Nove: “bulk ”. means any 

quantity exceeding 25 Ib. in weight in the case of 
solids or. 4 gallons in volume in the case of liquids); 

) dismantling containers for re-use; 

(w) tending and/or feeding animals, or birds; minding 
‘vehicles; harnessing animals; : 

- (x) gardening; 

“maintenanceman or handyman” means an employee who is 
engaged in’ the minor maintenance and/or minor repair 
‘of buildings, plant and machinery; 

“ piece-work ” means any system under which an employee’s 
remuneration is based on the quantity or output of work. 
done; Lees 

“pill or tablet maker means an employee who is responsible 
for the entire process of- production, other’ than the’ prescrip- 

_ tion. of the chemical formulae _of pills or tablets in an 
establishment; | 

“sample boy” means an employee who accompanies a traveller 
on his rounds and/or, assists him with the packing, unpacking 
and/or displaying of samples; . 

* short-time ” means the ordinary hours worked by an employee 
in an éstablishnient whien his usual number of ordinary hours 
of work in that. establishment have, in pursuance of clause 
6 (ii), been temporarily reduced to less than such usual 
number; 

“storeman or warehouseman ” means an employee who is in. 
charge of stores or finished products and who is responsible 
for receiving, ‘storing, assembling, packing or uripacking goods 
in a store’ or warehouse and for delivering goods from a 
store or warehouse to consuming departments: or for des- 
patch; 

“tester” means an employee who, under supervision of a 
chemist and druggist, a chemist or a chemical technician, is 
-wholly, or mainly engaged in making routine chemical tests; 

“traveller” means an employee who, as a travelling represen- 
tative of an. establishment and on behalf of such establish- 
ment, invites, canvasses or solicits orders from Persons for. 
the sale or supply to them of goods; 

“ ‘traveller, qualified * means a traveller who has had’ not less 
than four years’ experience; 

“traveller, unqualified” means-a traveller who has had less 
’ than four years’ experience; 

“uniform” means an article or articles of wearing appparel 
distinctive in design and colour; 

“unladen weight” means the weight of any motor vehicle or 
trailer as expressed in a licence or certificate issued in respect 
of such motor vehicle or trailer by any authority empowered 
by law to issue licences in respect of motor vehicles; 

“varnish maker” means an emplyoee who is in charge of a 
_. varnish plant, and who is responsible for all processes car- 
“ried on therein other than performance of chemical manipu- 
lations, the devising and adjusting of formulae or the analysis 
of raw or semi-manufactured or finished products; 

“wage” means that portion of the remuneration payable in 
money to an employee in respect of the ordinary hours of 
work prescribed in clause 6; 

“watchman”? means.an employee who is engaged in guard- 
ing premises, buildings, gates, vehicles or other property; 

* provided that in classifying an employee he shall be. deemed to 
be in that class'in which he is wholly or mainly engaged.   

- (n) houers verf; 

- (o) bale, kiste, dromme of ander pakkies. of hovers 
brandmerk, merk, stempel,.sjabloneer of etiketieer. 
met geadresseerde of blanko etikette, buiten die uit- 
soek van sjablone en/of die inmekaarsit van sjablone 
uit die dele daarvan; 

(p) materiale of produkie, buiten medisyne vir mense of 
: diere, toiletpreparate, skoonhe:dsmiddels, parfuum, 

reukwerk, antiseptiese, reukverwyderings-, geur- of 
smaakmiddels of kleurstof vir voedsel op 7’n gestelde 
skaal afweeg; 

(g) rantsoene kook en/of tee of soortgelyke dranke maak 
en/of bedien; 

(r) op. afleweringswaens help; 

(s) in inrigtings van klasse A en B, artikels van dieselfde 
grootie en in dieselfde hoeveelhede een vir een of 
tesame verpak in houers wat spesiaal vir sulke artikels 

’ bedoel is. 
In klas C-inrigtings, ar:ikels van dieselfde grootte 

en in dieselfde hoeveelhede vir vervoer of aflewering 
“‘vérpak in houers wat spesiaal vir sulke arukels bedoel 

is (vir die toepassing van hierdie subparagraaf beteken 
die uitdrukking ,,artikels van dieselfde grootte en in 
dieselfde hoeveelhede. vir vervoer of aflewering ver- 
pak” verpakking in houers wat nie deel van die 
artikel of artikels uitmaak nie); 

(#) houers met die hand vul en/of etiketteer in klas A- 
en B-inrigtings; 

(u) hovers vir massahoeveelhede vul en/of in massa op 
gesielde skale weeg (L.W. ,,imassa” be‘eken enige 

tae hoeveelheid bo 25 tb. gewig in die geval.van vaste 
stowwe en 4 gallon volume in die geval van vloei- 
stowwe;: 

(v) bouers uitmekaarhaal vir hergebruik; 

(w) diere of voéls oppas en/of voer; vooriuie oppas; diere 
inspan; 

(x) tuin maak; 

» onderhouer of handlanger”, ’n werknemer wat kleiner onder- 
houd- en/cf herstelwerk aan geboue, installasie-en masjinerie 
verrig; 

» Stakwerk ”, ’n stelsel waarvolgens die werknemer. se loon 
volgens . die _hoeveelheid of -omvang werk gedaan. bereken 
word; . 

-», pille- en tabletmaker ”,. ’n werknemer. wat -veran‘woordelik 
_ Is vir die hele vervaardigingsproses, buiten die voorskryf van 
‘die chemiese formules, van ville en tablette in ’n inrigting: 

+ monsterbediende.”,. ’n werknemer wat ’n handeisreis ger op 
sy rondtes vergesel en. help. met die. in-.en uitpak en/of uit- 
stalling van monsters; 

» korttyd ”, die daaglikse’ werkure van ’n werknemer. wanneer 
die gewone werkure van die inrigting volgens klousule 6 (11) 
tydelik verminder is; 

» Magasynmeester of pakhu'sonsigter”, ’n werknemer wat 
‘algemene’ beheer het oor voorrade of afgewérk’e - produkie 
en wat verantwoordelik is vir on ‘vang, bére, bymekaarmaak, 
verpak en uitpak van goedere in "n magasyn. of. pakhuis 
en aflewering van -goedere uit ’n magasyn of pakhuis aan die 
ver bruiksafdeling of vir versend’ng; 

», toetser ” , n werknemer wat onder toesig. van ’n apteker en 
drogis, ’n apteker of ‘n chemietegnikus. ulsluitlik of hoof- 
saaklik chemiese roetientoe’se uiivoer; 

s handelsreisiger ”, nh werknemer wat-in sy hoedanigheid as 
reisende verteenwoordiger van ’n inrigting en.namens daardie 

cinrigting. by persone. bestellings werf vir die verkoop of 
lewering van goedere; 

” handelsreisi ger, gekwalifiseer,” ’n handelsreisiger met minstens 
vier jaar ondervinding: 

’,, handelsreisiger, _ ongekwalifiseer;” ’n handelsreisiger met 
minder as vier jaar ondervinding; 

» uniform ”, ’n kledingstuk of _Kledingstut kke van kenmerkende 
kleur en ” ontwerp; Do. 

» ongelaaide gewig”, die gewig van ’n motorvoertuig of sleep- 
wa soos dit voorkom op die lisensie wat ten opsigte van 
die motorvoertuig of sleepwa uitgereik is deur enige owerheid 
wat by wet eemagtig is om motorvoertuiglisensies vit te reik; 

» Vernismaker ”’, ’n werknemer wat beheer het oor ’n vernis- 
installasie en verantwoordelik is vir alle prosesse wat daarin 
uitgevoer word, behalwe verrigting van chemiese werk, ont- 
werp en aanpas van formules of ontleding van grondstowwe, 
haiffabrikate of afgewerkt e produkte; 

» loon”, die deel van die besoldiging wat in kontant aan ’n 
werknemer betaalbaar is ten opsigte van die gewone werkure 
wat in klousule 6 voorgeskryf word; 

» wag”, *n werknemer wat waghou oor persele, geboue, hekke, 
voertuie of ander ciendom; 

met dieri versiande dat ’n werknemer beskou word as lid van die 
klas waarin hy voliyds of hoofsaaklik in diens is. 

5°
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4. REMUNERATION. 4. BESOLDIGING. 

(1) Subject to the provisions of sub-clauses () and (4) of this (1) Behoudens soos bepaal in subklousules (3) en (4) van hier- 

clause. and sub-clause (7) of clause 5, the following minimum | die klousule en subklousule (7) van klousule 5, moet onderstaande 

wages shall be paid to the undermentioned classes of employees: | lone aan onderstaande klasse werknemers betaal word:— 

  

  (a) Employees Other than Casual Employees: (a) Werknemers, buite los werknemers. 

  

      

Ciass A Class B Class C 
Establishment. Establishment. Establishment. 

Per Week. Per Week. Per Week. 
£8. d. £s. d £ s. d. 

Boiler attendant. 0.0... cece cee cee cee e teeta nce nese een e neta ne eueseneses 25 0 25 0 25 90 

Boss OY OF BANE... cee eee eee eee n eee e eee c tere eeeeeens 25 0 25 0 235 0 

Chargehand or team supervisOr..... 0... ccc ccc ec cn eee een eee eee een eeenenees 310 0 310 0 450 

Chemical technician. .....0 0... c ccc cee cece cere reece eee n era e ener eeeeeane 8 0 0 8 0 0 8 0 0 

Chemical technician, unqualitied— 
During first year Of CxXPeTiIENCe. 6... cee cee e tence cere n enna 20 0 20 0 200 

During second year of experience... 6... ccc eee eee eee renee eeereeees 3 0 0 3 0 0 3 9 0 

During third year of experience. .... 0. eee ce ence e ene reeenens 40 0 400 40090 

During fourth year of experience. .... ccc cece eee ee nee tenn ee neerees 5 0 0 5 00 5 0 0 

During fifth year of experience. 2... cece eee eect tee eeeene 6 0 0 6 00 600 

During sixth year of experionce. ... cece ee eee ee ene eee e nee neeeene 700 700 790 0 

Clerical employee, female, qualified... 0.0... cece cere e nee e tenn eeeeeees 316 2 316 2 316 2 

Clerica! employee, female, unqualified — : 

During first year Of Xperience. .... cece cece eee recto neato neens 2 310 2 310 2 3 10 

During second year Of experience... 6. ieee eee ener e rete ence enane 211 1 2 11 11 2 ii 11 

During third year of experience... .. cece ec cee eee eee eee een eee cee eeee 3 0 0 3 0 0 3 090 

During fourth year of experience. .... cc cece eee eee eee eee eee eee ees eeeee 3 8 I 3 8 1 3 8 | 

Clerical employee, male, qualified. 1... ccc eee cece eee nent eee nnereetens 6 611 6 6il 6 611 

Clerical employee, male, unqualified— 
During first year Of ExPETIONCe.... cece cece ee eee erence tennant eens 2 310 2 310- 2 3 10 

During second year of experience... 0... cece eee e een erence een eenees 3 0 6 3 0 6 3 0 6 

During third year of experience... cece eee rete n eee sennenes 317 2 317 2 317 2 

During fourth year of expericnce.. 1... . ce eee eee eee cere ee eeseenes 413 9 413 9 413 9 

During fifth year of experience... 6... cece eee teen renee een ee enceees 519 4 510 4 510 4 

Colour matcher and/or paint maker. ...... 60. eee ee eee eee e renee een e eens — 7.0 0 — 

Assistant colour matcher and/or paint maker......... cece eee eee eens Seance _— 510 0 —_— 

Despatch clerk, qualified. ... 0... 0. cece cece cece nee e eee n eee e ete seeeenes 618 6 6 18 6 618 6 

Despatch clerk, unqualified— 
During first year of experience. ..... ccc cee eee eee ee enter eee eeeeeeee 2 310 2 3 10 2 310 

During second year of Experience... kc cence eee nent e tere re tees 3 0 6 3 0 6 3 6 6 

During third year of experience... ccc cece ere teen ene n eee eneeee 317 2 317 2 317 2 

During fourth year of experience. .... 6. eee ee eee eee een e teens 413 9 413 9 413 9 

During fifth year of experience. 0.0... cee eee eee nee cee rene nenees 510 4 510 4 510 4 

During sixth year of experience... eee eee eee tence ees 6 611 6 611 6 611 

Driver of a motor vehicle, the unladen weight of which, together with the unladen 

weight of any trailer or trailers drawn by such vehicle— 

G) does not exceed 6,000 Ib... ec eee eee ene eeee renee 5 0 0 5 0 0 5 8 9 

Gi) exceeds’ 6,000 Ib. but does not exceed 10,000 ID... .... eee e tence eee ees 6 0 0 6 0 0 60 0 

Gi) exceeds 10,000 Ib... cece eee cere nee ee ener ete eanneneeeene 710 0 710 0 710 0 

Driver of an animal-drawn vehicle... 0.0.0.0... ccc eee eee ene eeeee Lene eee eens 200 20 0 2990 

Driver of a staff cari... ccc eee eee eee e ee eee eee ee ebee eee eenes 310 0 316 0 310 0 

FOreman. ccc ccc cece ener eee tee teen ence eee eee ener een e ane eee eaee 8 0 0 8 0 8 8 0 0 

Assistant foreman... ccc cece cence cece eee e neta nee e eee ee eenere 610 0 610 90 610 0 

Grade | employee, qualified... 0.0... cece cee eee Lace e cece cere reesenne 27 6 212 6 315 90 

Grade 1 employee, unqualified— 
During first six months experience... 6... eee ee ee eee eee eect eeneeeaee 2 2 6 22 6 25 0 

During second six months of experience..... 6... eee e eee ecco ‘Laces ee eeeee 25 0 276 210 9 

During third six months of experience..... 0... eee eect e nen e ence ee enenee _— _— 215 9 

During fourth six months of experience........ cee eee eee eee eee eeeeeee _ — 3.0 90 

During fifth six months experience... 0... cece eee eee eee teen eee eeneeeeee —_ —_ 3 5 0 

During sixth six months experience. .... cc cece eee ee eee ene e rene rece eeneneee — — 310 0 

Labourer. oc. ccc ccc ccc cc tee cence nee e eee e enter teen seen es anes nenes 2090 20 0 2 09 

Maintenanceman or handyman......... ccc c eee c eee ene teen nee e eee eenennes 3.090 5 0 0 5 00 

Pill or tablet maker... 0... cee eee eee e nee e rene ee eee ee eane — —_ 8 9 0 

Sample BOY... occ ccc cece eee eee teen tnt enon een teen eeneeeenees 210 0 210 0 210 90 

Sample boy, who in addition to the duties of a sample boy, acts as a relief motor car 

driver to a traveller... ccc ccc cc eee tener ence teen terest eeeene 316 0 310 0 310 0 

Sample boy, who, in addition to the duties of a sample boy, does all the driving of a 

motor car for a traveller... 0... ccc ce cee eee een eee eaten tenet eeenes 5 9 0 5 8 0 5 0 0 

Tester. ccc ccc eee c ener ence ene e een etnereeenes Nec ce erence nec cccecere —_ 310 90 _ 

Traveller, qualified. ..... 0... cece cece eee e rte eee n eee enenneeeeeeeeeenes 1019 3 10 19 3 10 19 3 

Traveller, unqualified— 
During first six months experience... .... cc cece eee eee ene e ween nseteeeeens 6 611 6 611i 6 611 

During second six months experience...... 0... e cece cece ete e een e ne esenens 618 6 618 6 618 6 

During third six months experience........ 6... eee eee cere e een eweeseeee 710 0 710 0 710 0 

During fourth six months experience. ..... 0... cee eee eee ween eee nerenccens 8 1 6 8 1.6 8 1 6 

During fifth six months experience... 0.0... 66. cee ee eee eee e eee e ene eennees 813 1 813 1 813 1 

During sixth six months experience. ....... 6.6. eee e reece ete e cern ee eneees 94 7 9 4 7 947 

During seventh six months experience. .... 6. ccc eee cece eee e rece nec enenes 916 2 916 2 916 2 

During eighth six months experience... 2.0... cc cee eee etna een e re recenecees 10 7 8 10 7 8 10 7 8 

Varnish maker...... ccc ccc ce ec cee eee ee eee e ence ee ree eee ees eeesenenneses _ 7 0 0 _— 

Assistant varnish maker. ....... cece cece eee e eee ener eee rece enenereeees leeaes — 510 0 —~ 

Watchman............ een e cece ec ence rete renee nent eee eee ener en tena esees 25 0 25 0 25 90 
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Klas A Klas B Klas C 
inrigting. inrigting. inrigting. 

Per week. Per week. Per week. 
£ os. d. £Esd £3. d, 

Keteloppasser... 0... cece cece ee secceees eee e ene e cece eee ees esseneeeeeee 2 5 0 25 0 25 0 
Baasjong of spanopsigter..........0...008 cece e nee eee e eee e teen beeen nceeerees 25 9 2 5 0 25 90 
Onderbaas of ploegbaas.... acc c cece cece cece en ennsecvececsccccaveuse 310 0 310 0 45 0 
Chemietegnikus......... 0.2 ccc cece cece ccenccccccecens ence cece reeeeeteeenees 8 0 0 8 0 0 8 0 0 
Chemietegnikus, ongekwalifiseer— 

Eerste jaar Ondervinding........ccccccccecccceeccccenecsececsseeeeeecuees 2 0:0 2 0 0 2 0 0 
Tweede jaar ondervinding 3 0 0 3 89 0 3.0 0 
Derde jaar ondervinding........0...ceccec cece esses scncccccccucucsescece 40 0 400 4 0 0 
Vierde jaar ondervinding. ........ ccc e eee ec cece en eneeccensseccuccevess 35.0 0 5 00 5 00 
Vyfde jaar ondervinding. 0.0... ccc elec cece ccc cece ececccsenveescanenenas 6 6 0 6 0 0 6 0 0 
Sesde jaar ondervinding.......... ccc cece cece ccaneeees eek ee ene eneceeses 70 0 7 0 0 7 0-0 

Klerklike werknemer, vroulike gekwalifiseerde.............ccccccvccccccuscecece 316 2 316.2. 316 2 
Kierklike werknemer, vroulike ongekwalifiseerde— . 

Eerste jaar ondervinding..........cccc cece ccc ecccccceuseeuscvcessseseeeue 2 310 2 3 10 2 310 
Tweede jaar ondervinding. 0.0... ccc cece cece eect cece e nee eueeenssceesvees 2 11 11 2 ii il 211 il 
Derde jaar ondervinding........ ccc ccc ce nce c rer ecncceeeccccesstesscceeces 3.0 0 3 0 0 3 0 0 
Vierde jaar ondervinding....:........... See e cece eee atc an eee eeteneeeees 3 8 i 3 8-1 3-8 1 

Klerklike werknemer, manlike gekwalifiseerde...........ccccccececceececeeeuees 6 611 6 611 6 6 i1 
Klerklike werknemer, manlike ongekwalifiseerde— . . 

Ferste jaar ondervinding................ nee e eee e eee teen en ee enaenenes 2 310 2 3 10 2 310 
Tweede jaar ondervinding............ 02 cc eee c cece eect e cece eeneesenens 3 0 6 3 9 6 3 0.6 
Derde jaar ondervinding........... 0.0 ccc cece cece nce ceca en eseneceeeeeee 317 2 317 2 317 2 
Vierde jaar ondervinding........ ccc cece eee c cece cence stecceescacceceneee 413 9 413 9 413 9 
Vyfde jaar ondervinding......... 0. cece cece ccc ccc eee cceeeeeeseucneeesaees $10 4 510 4 5 310 4 

Kdleurpasser en/of verfmaker........ 0. ccc cece cece cece eee eeenescececcacacceee _— 7 0 0 — 
Assistent kleurpasser en/of verfmaker......... cc cccseueccuscccecceccscesvacees — 5 10 0 — 
Wersendingsklerk, gekwalifiseer...... 0... cccccceccccenscecccccccctessscusseces 618 6 618 6 618 6 
Versendingsklerk, ongekwalifiseer— 

Ferste jaar ondervinding....... 0c. ccc cece cece ccc ceuccaccecaccecuaceceeee 2 3 190 2 310 2 310 
- Tweede jaar ondervinding....... 0. cece cece cece cee ceceeeceeeecncscuwanee 3 0 6 3 0 6 3 0 6 
Derde jaar ondervinding... 317 2 317 2 317 2 
Vierde jaar ondervinding. ......... ccc cece cece eee c eee ecaceacceecenereenees 413 9 413 9 413 9 
Vyfde jaar ondervinding........ 0... ccc cece nce eee ec ees c cee ceccuccccceces $10 4 510 4 5 10 4 
Sesde jaar ondervinding........... 0.0. ccc cece cece ceca ees ee vec eeeeeevees 6 611 6 611 6 6il 

Bestuurder van ’n motorvoertuig waarvan die ongelaaide gewig saam met ongelaaide 
gewig van sleepwa(ens) wat dit trek— 

(i) hoogstens 6,000 Ib. is...............00. cece cece nee ee eeeeeeeenes 5 00 5 00 5 0 0 
(ii) meer as 6,000 Ib. maar hoogstens 10,000 Ib. is..........0 cece cece e eens 6 0 0 6 0 0 6 6 0 

(ii) meer as 10,000 Ib. is... ccc cc eee ccc cece cer eceeeceerenteseeess 710 0 710.0 =. 710 0 
Drywer van ’n dierevoertuig......... 0 ccc cece cence eee ceeneneccecsecnncecccasce 20 0 20 0 20 0 
Bestuurder van personeelMotor... i... ccc eee ec cece teccsecerrececucuccsaceces 310 0 310 0 3 10 O 
VOOLMAN. 0 cece eect nee cence eee eee e nen ecereesseeeeeeseeeeceseesuceuce 8 0 0 8 0 0. 8 0 0 
Assistemt-VOOFMAN.... 2.6... cece cece eces 610 0 610 0 610 0 
Graad I-werknemer, gekwalifiseer 2.7 6 212 6 315 9 
Graad I-werknemer, ongekwalifiseer— . 

Eefste-ses maande ondervinding............cc cece cee eeccceeeesccccceueuce 22 6 22 6 2 5 0 
Tweede ses maande ondervinding......... 0... cece cece etc cecccenccccveses 25 0 27 6 210 0 
Derde ses maande ondervinding........... ccc cece cece eee cn eeeneeecneees — —_ . 215 0 
Vierde ses maande ondervinding...............0cce eee eee eee een eseneees _— — .3 6 90 
Vyfde ses maande ondervinding. ....... 0c. ccc cece cece cence ceeencseoeevens —_ —_ 3. 5 0 
Sesde ses maande ondervinding.......... 0c. ccc cccccce cece eesecsceeseeees ood —_ 310 0 

Arbeider... 0... ccc ccc cece ect e nee eeeeceea ee receeceeesenseevereceseees 200 200 200 
Onderhouer of handlanger.......... cc cee cece eee ee eeeees dee e cece eueeaee 5 0 0 3.00 5 9 9 
Pille- of tabletmaker........ ccc cece cece eet e sce c cence sere ressaesnpeceeens —_ — 8 6 0 
Monsterbediende. 0.0.0... cece cc cece c cen e nee nese ceeeeeteeesreuenasages 210 90 210 0 2i0 0 
Monsterbediende wat handelsreisiger ook aflos met bestuur van motor.......... 310 0 310 0 310 0 
Monsterbediende wat motor voltyds vir handelsreisiger bestuur.............002008 3.0 (0 5 00 5 00 
Toetser......... Bee cee erence ene eee eee nent eee e beeen ee eeeennes — 310 0 _ 
Handelsreisiger, gekwalifiseer......... 0. ccc cee cee ceeecateucevesstveuceseeeuees 10 19 3 40 19 3 10 19 3 
Handelsreisiger, ongekwalifiseer— 

Eerste ses maande ondervinding. ...... 0c. e cece eect teceec ete cceeeeeee 6 611 6 611 6 6i1 
Tweede ses maande ondervinding..............ccccccececenccesereceeseeee 618 6 6 18 6 6 18° 6 
Derde ses maande ondervinding............ccec ee eeeeeececccececececeneee 710 0 710 0 710 0 
Vierde ses maande ondervinding.................- bee tenn eeewccecesarees 8 1 6 8 1 6 8 1 6 
Vyfde ses maande ondervinding............0..0000008 bebe ewe eens neesesoeee 813 1 8 13 I 8130421 
Sesde ses maande ondervinding........ 0.0.0... c ccc c cece cece cerca eceuns 9 4 7 9 4 7 9 4 7 
Sewende ses maande ondervinding...... 0... cece eee cence rece cee caceeese 916 2 916 2 916 2 
Agtste ses maande ondervinding..........c.cceeeeeene 10 7 8 10 7 8 10 7 8. 

Vernismaker......... 00.0 cece eee eee eeeeee Senne ee eeeeee _ 70 0 —_ 
Assistent-vernismaker....... 0. ccc ccc c etc esc ccepeenceenceeasseeseesecevaeeae —_ 510 0 —_— 
0) a acca cece cence ene cone eeeeeeeeee 25 0 250 25 0 

  

(6) Casual Employees. 

@ In the case of those employees for whom a rising scale 
of remuneration is prescribed, one-fifth of the highest 
weekly remuneration prescribed for an employee per- 
forming the same class of work as the casual employee 
is required to perform for each day or part of a day 
of employment. 

(ii) In the case of all other employees, one-fifth of the 
weekly remuneration prescribed for an employee 
performing the same class of work as the casual 
employee is required to perform for each day or part | 
of a day of employment. 

(2) Cost of Living Allowance—A cost of living allowance as 
prescribed by War Measure No. 43 of 1942, as amended from 
time to time, or by other legislation, shall be paid by an employer 
to each employee in addition to the remuneration prescribed in 
sub-clause (1): 

(3) Nothing in this Agreement shall operate to reduce the wage | 
being paid to an employee on the date on which this Agreement | 
comes into operation,   

(b) Los werknemers. 

Gi) In die geval van werknemers vir wie ’n opgaande loon- 
skaal voorgeskryf is, een-vyfde van die hcogste week- 
likse besoldiging scos voorgeskryf vir ’n werknemer 
wat die soort werk verrig wat van die los werknemer 
vereis word vir elke dag of gedeelte van ’n dag diens. 

(ii) In die geval van alle ander werknemers, een-vyfde van 
die _weeklikse- besoldiging soos voorgeskryf vir ’n los 

_werknemer vereis vir elke dag of gedeelte van ’n dag. 

(2) Lewenskosteteelae—n Lewenskos‘etoclae soos vocrgeskryf 
kragtens Oorlogsmaatreél No. 43 van 1942, soos van tyd tot 
tyd gewysig, of kragiens ander wetgewing,-moet deur elke werk- 
gewer aan elke werknemer betaal word benewens die besoldiging 
voorgeskryf in subkiousule (1). 

(3) Niks in hierdie Ooreeikoms mag die loon wat op die 
datum waarop hierdie Ooreenkoms in werking tree reeds aan ’n 
werknemer betaal word, verlaag nie. 

Z 
go
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(4) Differential Rates of Remuneration—-An employer: who 

requires or permits a member of one class of his employees to 

perform, either in addition to his own work or in substitution 

therefor, work of another class for which either— 

(a) a higher wage than that of his own class, or 

(b) a rising scale of wages terminating in a wage higher than 

that of his own class; 

as prescribed in sub-clause (1), shall pay to such employee in 

respect of the whole day on which such work of another class 

was performed— 

(i) in the case referred to in paragraph (a), not less than one- 

fifth of the higher weekly wage prescribed in sub-clause ), 

and a 

(ii) in the case referred to in paragraph (), not less. than. one- 

fifth of the highest weekly wage prescribed in sub-clause (1) 

for the higher class; . oe 

provided that where the difference between the clases is, in terms 

of sub-clause (1), based on experience, sex or age, the provisions 

of this sub-clause shall not apply. - 

(5) Basis of Contract—An. employee, other than a. casual, 
employee, shall be deemed to be either— 

(a) a weekly employee, and, subject to the provisions of clause 

5 (7), shall be paid not less than the full weekly remunera- 

tion prescribed in sub-clause (1) of this clause for an 

employee of his class; or 

(b) a monthly employee, and, subject to the provisions of clause 

5 (7), be paid not less than the full monthly remuneration 

prescribed by sub-clause (1) read with sub-clause (7) of this 

clause for an employee of his class. 

(6) Calculation cf Daily Wage.—The daily wage of an employee, 

other than a casual employee, shall be determined by dividing the 

weekly wage by five. . . 

(7) Calculation of Monthly Wage-—Whenever the wage due to 

an employee is, in terms of the proviso to clause 5 (1), paid 

monthly, the amount of the minimum monthly wage shall be cal- 

culated at the rate of four and one-third times the minimum 

weekly wage prescribed in sub-clause (1) for an employee of his 

class. 

(8) Subsistence Allowance.—In addition to the wage prescribed 

in sub-clause (1}— 

(a) a traveller who, on any journey undertaken in the perfor- 

mance of his duties,-is absent from his place of. residence 

‘and his employér’s establishment for any period in excess 

of six consecutive hours, shall’be paid a subsistence allow- 

ance of not less than— 

() five shillings for each such period of absence not extend- 

ing over a night; 

(ii) twenty-two shillings and six pence for each night 

where such- period of absence extends over one or 

more nights. 

(b) A sample boy who, accompanying a traveller on any jour- 

ney undertaken by the traveller in the performance. of his 

duties, is absent’ from his place of residence and_ his 

employer’s establishment for any period in excess of six 

consecutive hours, shall be paid a subsistence allowance 

of not less than— , 

(i) one shilling for each such period of absence not 
extending over a night; : 

Gi) three shillings and six pence for each night where 

such period of absence extends over one or more 

nights; 

provided that for the purposes of this sub-clause the 

expression “night”? means the period between 11 o'clock 
p.m. and 4 o’clock a.m. : 

(9) Transport Allowance and Expenses-—(a) A traveller who 

uses his,employer’s motor vehicle or who is required to travel by 

train or any other but own means. of conveyance, shall be reim- 

buesed by his employer for all the reasonable expenses incurred 

by him in connection with such transport in the performance of 

his duties, and for the purposes of this sub-clause the over-night 

garaging cf a motor vehicle shall be deemed to be a transport 

expense. 

(b) A traveller who is required to provide a motor yehicle 

for the performance of his duties shall be paid by his employer 

an inclusive transport allowance of not less than seven and a 

half-pence for each mile travelled in the performance of his 

duty. : . 

10. Any allowance or expenses payable to an employee in 

terms of sub-clauses (8) and (9) shall be paid by the employer 
within seven days of the employee’s written claim therefor; 

provided that an employee shall not submit more than one 

claim for any allowances and expenses in any one week. 

di. Piece-work-—-i) An employee employed on piece-work for 

any period shall be paid at the rates agreed upon between the 

employer and his employee, but such employee’s remuneration 

shall not be less than ihe remuneration that would have been 
pivable to him had he been employed on ‘time-work for that 
period pius 10 per cent. , ; 

(ii) A schedule of the piece-work rates referred to in  para- 

graph (i) shall be kept. posted up in a conspicuous place in the 
establishment’ and~shall ‘not be altered except after one week’s 
notice: : : . a OS 
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(4) Verskillende loonskale-—n Werkgewer wat ’n werknemer 
van een klas verplig of toelaat om df benewens Of in plaas van 
sy eie werk werk te verrig van ’n ander klas wat— 

(a) hoér besoldig is as sy eie klas; 

(b) ’n_stygende loonskaal het wat uitloop op ’n hoér loon as 
dié vir sy eie Klas; , 

scos in subklousule {1) voorgeskryf, moet die werkgewer so ’n’ 
werknemer ten opsigte van die hele dag waarop sulke werk 
verrig is— 

() in die geval van paragraaf (a), minstens een-vyfde van die 
hoér weekloon wat in subklousule (1) voorgeskryf word; 

(ii) in-die geval van paragraaf (b), minstens een-vyfde van die 
hoogste weekloon wat in -subklousule (4) vir die hoée 
klas voorgeskryf word; 

betaal; met dien verstande dat hierdie subklousule nie van toe- 
passing is waar die verskil tussen die klasse kragtens subklousule 
(1) op ondervinding, geslag of ouderdom berus nie. 

(5) Basis van kontrak.—Daar word beskou dat ’n werknemer, 
behalwe ’n Jos werknemer— ‘ 

(i) Of ’n werknemer by die week is en behoudens die bepalings 
van klousule 5 (7) minsiens die volle weekloon soos vir 
’n werknemer van sy klas voorgeskryf in subklousule 1, 
betaal moet word; 

(ii) Of ’n werknemer by die maand is en minstens die vollfe 
maandloon betaal moet word wat vir ’n werknemer van sy 
klas voorgeskryf word in subklousule (1) gelees met sub- 
klousuie (7). 

(6) Berekening van dagloon—Die dagloon van ’n werknemer, 
buiten ’n los werknemer, word bereken deur die weekloon deur 
vyf te verdeel. 

(7) Berekening van maandloon—Wanneer ’n werknemer se 
loon kragtens die voorgehoudsbepalings by klousule 5 (1) maande- 
liks betaal word, word die minimum maandloon bereken as vier 
en °n derde maa! die minimum weekloon wat in subklousule (i) 
vir ’n werknemer van sy klas voorgeskryf word. 

(8) Onderhoudstoelae.—Benewens die loon wai in subklousule 
(1) voorgeskryf word, moet— 

(a) ’n handelsreisiger wat tydens.’n reis wat in die uitvoering 
van sy pligte onderneem is, meer as ses opeenvolgende 
ure. van Sy woonplek en sy werknemer se inrigting afwesig 
is, *n onderhoudstcelae van minsiens— 

@ vyf sjielings: vir so ’n afwesigheidstydperk wat mie ’a 
nag insinit nie; en : : : 

' Gi) twee-en-twintig sjielings en ’n sikspens vir elke nag 
waar die afwesigheidstydperk een of meer nagie ta- 
sluit: 

betaal word; 

(b) ’n monsterbediende wat ’n handelsreisiger vergesel op ’n - 
reis wat in die uitvoering van sy pligie onderneem word 
en vir meer as ses opeenvolgende ure van sy woonplek . 
en sy werkgewer se inrigiing afwesig is, ’n onderhouds- 
toelae van minstens— : 

(i) een sjieling vir so ’n afwesigheidsiydperk wat nie ‘a 
nag insluit nie; ~ 

(ii) drie sjiclings en ’n sikspens per nag waar die afwesig- 
heidstydperk cen of meer nagte instluit; 

betaal word; 

met dien verstande dat die uitdrukking ,, nag” vir die toepassing 
van hierdie subklousule die tydperk tussen 11 nm. en 4 vm. 
beieken. 

(9) Vervoerioelae en -koste—{a) ’n Handeisreisiger wat met sy 
werkgewer, se motorvoertuig, per trein of met enige ander ver- 
voermiddel buiten sy elie moet reis, moet yergoed vir alle redelike 
koste wat hy in verband met vervoer in die uitvoering van sy 
pligte aangaan, en vir die toepassing van hierdie subklousule 
word die bére van ’n motorvoertuig in ’n motorhuis vir die nag 
as vervoerkoste beskou. : 

_(b) ’n Handelsreisiger wat sy eie motorvoeriuig moet verskaf 
vir die uitvoering van sy pligte moet ’n omvattende vervoertoelae 
van minstens sewe en ’n half pennies per myi wat hy in die 
uitvoering van sy pligte aflé, betaal word. 

(10) Toelaes of koste wat ingevolge subklousules (8) en (9) aan 
-werknemers verskuldig is, moet deur die werkgewer betaal word 
binne sewe dae nadat die werknemer se geskrewe eis daarom 
ontvang is, met dien verstande dat daar nie meer as een so ’n 
eis om toelaes of koste in dieselfde week ingedien mag word nie. 

Al. Stukwerk.—G) ’n Werknemer wat vir ’n tydperk stuk- 
werk verrig, moet betaal word teen die skaal waarvoor hy met 
die werkgewer ooreengekom het, maar sy besoldiging moet min- 
stens wees wat aan hom betaal sou wees as hy tydwerk verrig 
het plus 10 persent. ‘ 

(ii) ’n Rooster van die stukwerkskale soos in. paragraat (1) 
voorgeskryf, moet op ’n duidelik sigbare plek in: die inrigting 
-vertoon -bly en-kan‘ slegs' met cen -week” kennisgewing ‘gewysig - 
word:
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ete t 5..PAYMENT OF REMUNERATION. 

gh Employees other than Casual Employees-~—Save as provided 
in clause 16 an ‘émployer shall pay the remuneration due to 
each of his employees, other than his casual employees, in 
cash weekly on the usual pay-day of the establishment or on 
termination of employment if this takes place before the usual 
‘pay-day; provided that, where the employer and his employees 
agree, remuneration may be paid monthly. 

(2) Casual Employee—An employer shall pay the remunera- 
tion due to each of his casual employees in cash on termination 
of his contract of employment. 

(3) An employer shall pay the remuneration due to each of 
his employees during working hours and shall enclose such 
remuneration in a. sealed envelope showing on the outside a 
‘statement duly completed in the form of annexure “A” to 
this Agreement. 

(4) Premiums—No payment shall be made to or accepted: by 
an employer, either directly or indirectly, in respect of. the 
employment or training of any employee. 

(8) Purchase of Goods—An employer shall not require his 
employee to purchase any 
or person nominated by him. 

(6) Board and Lodging—Save as provided i in the Native (Urban 
Areas) Consolidation Act, 1945, an ‘employer shall ‘not require 

his employee © ‘to board and/or lodge with him or with any 
person or at any place nominated by him. 

(7) Fines and Deductions—An employer shall not levy any 
fines against his employees, nor shall he make any deductions 
from. his employees’ remuneration, other than the following:— 

(a) With the written consent of his employee, deductions for 
holiday, sick, insurance, provident or pension funds sub- 
scriptions to an employees’ organisation. 

{b) Save as provided in clause 8, when his employee absents 
himself from work. or is absent owing to accident or 
ill health, a deduction proportionate to the period of 
such absence. 

(c) A deduction of any amount which an employer by any 
jaw or any order of any competent. court is required 
or permitted to make. 

(d) When an employee agrees to accept board and/or. lodging 
from his employer, a deduction (which may be made) not 
exceeding the amounts specified hereunder :— 

Per. Week. Per Month. 

  

: oo "£35. £s. d. 
(i) Board......... ‘bee 0.4 9 0.17 4 

| Gi) Lodging: ; ee» O2.2.- 0 8 8 
“Gi Board and lodging le eeevenee ~.: 0 6 9 1 690 

-€e) Whenever in pursuance of clause 6 (11) short. time is. 
“introduced in an establishment a deduction in respect of 
each hour of the reduction in the ordinary hours of. work _ 
of an amount equivalent to his hourly wage; provided 
that— 

(@) no deduction shall be made in respect of the first 
- hour of the reduction in the ordinary hours of work. 
caused by a general breakdown of plant or machinery 
due to accident or other unforseen emergency; 

Gi) in the case of short time due to slackness of trade, 
no. deduction shall be made unless the employer has 
given his employee not.less than twenty-four hours’ 
notice of his intention to introduce short time. 

() Deduction for Council funds in terms of the provisions 
of clause 14. 

6 Hours or Work, ORDINARY AND OVERTIME AND PAYMENT 
FoR OVERTIME, 

(1) Ordinary Hours of Work.—The ordinary hours of work of 
° an employee shall not exceed :— 

(a) in ‘the case of an employee, othér’ than a causual employee 
“employed | in classe s ‘A and B establishments— 

@ forty-six in any week from Monday to Friday inciu- 
sive; 

GD nine.and one-fifth in any day; . 

(5) in the case of an employee, other than a casual employee, 
. employed in class C establishments— 

: (i) forty-five in any week from Monday to Friddy inchu- 
sive; 

Gi nine in any day; 

_(c). in the case of a casual employee, eight in any day in any 
establishment. 

(2) An employer shall not require his employees to work for 
more than five hours continiously without an uninterrupted inter- 
val of at least one hour; provided that— 

‘ (a) if such interval be for longer than one hour, any period 
ia excess of one ‘hour shall be deemed ito be .ordinary 
hours of ‘work; 

&) periods of work interrupted by intervals ‘of: less than one 
hour shall be deemed to be: continious. 

13): An employer. shall not: require-or permit, a female caployes, : 
‘to -work between six o’clock- p.m. and six o’clock. a.m.- 

goods from him or from any shop | 

  

5. BETALING VAN BESOLDIGING. 

‘(dd Werknemers _ behalwe - los werknemers.—Behoudens soos 
bepaal in klousule 16 moet ’n werkgewer die besoldiging- wat - 
aan elk van sy werknemers verskuldig is, behalwe loswerknemers, 
weekliks op die gewone betaaldag vam die inrigting, of by begindi- 
ging van diens wanneer dit voor die gewone betaaldag plaasvind, 
in kontant betaal, met dien verstande dat wanneer die werk- 
gewer en sy werknemer s6 ooreenkom, die besoldiging maande- 
liks betaal kan word. 

(2) Los werknemers—n Werkgewer moet die besoldiging wat: 
aan elk van sy los werknemers verskuldig i is, by bee. adiging van sy 
dienskontrak in kontant betaal. 

(3) °n Werkgewer moet die Dbesoldiging wat aan elk van sy 
werknemers verskuldig is, gedurende werkure uitbetaal, en. die 
besoldiging moet bevat wees in ’n geslote koevert wat op die 
buitekant ’n behoorlik ingevulde staat toon in die vorm van aan- - 
hangsel A van hierdie ooreenkoms. 

(4) Premies—Geen betaling mag regstreeks of onregstreeks vir 
diensverskaffing aan of opleiding van ’n werknemer aan ’n werk- 
gewer gedoen of deur hom aangeneem Word nie, ° 

(5) Aankoop van goedere-—n Werknemer kan nie van sy 
werknemer vereis om van hom of van ’n winkel of persoon wat 
deur hom aangewys word, goedere te koop nie, 

(6) Kos en huisvesting—Behoudenhs soos bepaal in die Natu- 
relle (Stadsgebiede) Konsolidasiewet, 1945, kan ’n werkgewer nie 
van sy werknemer vereis om: van hom, of van ’n persoon of 
by ’n plek wat deur hom aangewys "word, kos en/ot huis- 
vesting aan te meer nie. 

(7) Boetes en korting—n Werkgewer kan nie aan ’n werk- 
nemer boetes oplé of van sy besoldiging kortings aftrek mnie, 
behalwe die volgende : — 

(a) Met skriftelike toestemming van die werknemer, kortings 
vir verlof-, siekte-, versekerings-, voorsorg- of pensioen- 
fondse of ledegeld aan ’n werknemersorganisasie; 

(b) behoudens soos bepaal in klousule 8 wanneer ’n werk- 
nemer van sy werk af wegbly of afwesig is weens siekte of 
ongeluk, ’n korting in verhouding tot die tydperk van 

daardie ‘afwesigheid: 

(c) ’n bedrag wat ’n werkgewer kragtens ’n wet of bevel van 
‘n bevoegde ‘hof verplig of toegelaat word om af te trek; 

@. wanneer , "n, werknemer toestem om kos en/of huisvesting 
van. sy. wetkgewer aan te-neem, ’n korting van hoogstens die 
ondergenoemde bedrae:— 

Per week. Per maand. 
£Es.d £5. dy 

C2) KOS... ccc cc cece lec e cece eeeens 0 4 9 017 4 
(ii) Huisvesting......... ieee. 08 2 8 0 8 8 
Gii) Kos en huisvesting............. 0 6 0 ‘1 6 90 

(e) wanneer korttyd kragtens klousule 6 (11) in ’a inrigting 
ingevoer word, ten opsigte van elke uur korttyd ’n korting 
wat gelyk is aan sy uurloon, met dien  verstande dat— 

@ geen korting afgetrek kan word ten opsigte van die . 
‘eerste ‘uur korttyd -wat veroorsaak word deur ’n 
algemene onklaarraking van -installasie of masjinerie 
as gevolg van ongeluk of ander onvoorsiene noodgeval. . 
nie; 

(ii) geen korting. afgetrek kan word in die geval- van- 
slapte in die bedryf nie, tensy die werkgewer sy werk- 

’ memer minstens vier-en-twintig uur kennis gegee het 
vam sy voorneme om korttyd in ie voer; 

(f) kortings vir Raadsfondse ooreenkomstig klousule 14, 

6. WERKURE, GEWONE URE EN OORTYDURE EN BETALING 

VIR OORTYD. : 

(3)- Gewone. werkure: “_Die gewone werkure van ’n werknemer 
moet hoogstens die volgende wees: — 

(a) in die geval van ’n werknemer, behalwe ’n los werknemer, 
in klas- -A-inrigtings en klas-B- -inrigtings— 

G) ces-en-veertig per week van Maandag tot en met 
Vrydag; 

(ii) nege-en-’n-vyfde per dag; 

(5) in die geval van ’n werknemer, behalwe a los werk- 
nemer, in klas-C-inrigtings— 

Gi) vyf-en-veertig per week van Maandag tot.en met 
Vrydag; 

Gi) nege per dag; . 

(c) in die geval van ’n los werknemer, agt per. dag in enige 
inrigting. 

(2)? n Werkgewer kan nie van sy werknemer vereis om langer 
as vyf uur agtereen-sonder.’n ononderbroke. tussenpoos van 
ten minste een uur te werk nie: met dien verstande dat— 

(a) wanneer. die-tussenpoos langer as een uur duur, elke tyd- 
perk bo een uur -beskou word.as gewone werkure; 

(b) werktye wat onderbreek word deur pouses van minder as - 
’n uur, as aaneenlopend beskou word. 

—-QG).?n Werkgewer. kan nie. van, "n. vroulike werknemer verels 
of haar toelaat om. tussen die ure 6.nm.-en 6 vm. te werk nie, . 

9
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(4) Rest Intervals-——An employer shall grant to each of his 

employees, other than an employee engaged in delivering messages 

or goods or guarding premises or goods by day, a rest interval of 

not less than ten minutes at as nearly as practicable the middle 

of each morning and each afternoon period during which the 

employee shall not be required or permitted to perform any 

work. and such interval shall be deemed to be part of the 

ordinary hours of work. 

(5) Hours of Work to be Consecutive Save as provided in 

sub-clauses (2) and (4), all hours of work shall be consecutive. 

(6) Overtime-—All time worked in excess of the number of 

ordinary daily or weekly hours of work in an establishment shall 

be deemed io be overtime. 

(7) Limitation of Overtime——An employer shall not, except in 

an emergency, require his employees to work overtime unless he 

has given at least four hours’ notice of such intention and, 

except in cases of emergency, employees so working shall not 

be required or permitted to work overtime for more than eight 

hours in any week; provided that no employer shail require or 

permit a female employee to work overtime— 

(a) on more than three consecutive days; 

(b) on more than sixty days in any year; 

(ci in excess of two hours per day; 

(d) after completion of her ordinary working hours for more 

than one hour on any day, unless he has— 

(i) given notice thereof to such employee before mid- 

day, or 

(ii) provided such employee with an adequate meal before 
she has to commence overtime, or 

Gi) paid to such employee an allowance of not less than 

two shillings and sixpence in sufficient time to enable 

the employee to obtain a meal before the overtime 

is due to commence. 

(8) Payment for Overtime—An employer shall pay to each 

of his employees, in respect of each hour or part ofan hour of 

overtime worked, not less than one and one-third times the 

total of bis hourly wage plus cost of living allowance calcu- 

lated thereon; 

(9) Time worked on Sunday or on any public holiday referred 

to in clause 7 (6) shall not be deemed to be part of the ordinary 

hours of work or overtime and shall be paid as follows:— 

(a) in the case of an employee, other than a casual employee, 

at either— 

() double his hourly wage multiplied by nine and one- 
fiftn in the case of employees in classes A and B 

establishments, and nine in the. case of employees in 

class C establishments for cach such day or part 
thereof; or 

(ii) one and one<hird times his hourly wage for each 

hour or part of an hour so worked and in addition 

grant to him, within seven days of such Sunday or 

public holiday, one day’s leave of absence, and pay to 

him in respect thereof not less than his hourly wage 

multiplied by nine and one-fifth in the case of 

employees in classes A and B establishments and nine 
in the case of employees in class C establishments. 

(b) In the case of a casual employee, at double the remunera- 

tion prescribed for an employee of this class for each 

such day or part thereof worked. 

(10) Watchman-——The hours of work for a watchman shall 

not exceed 72 in any week and he shall be entitled to and be 

granted a continuous period of 36 hours off-duty during each 

week of employment. 

(11) Short-time-——When, by reason of slackness of trade, 

shortage of raw materials, or a general breakdown of plant and 

machinery caused by accident or other unforseen circumstances, 

an employee is unable to keep his employees employed for the 

pumber of ordinary hours of work per week usually worked in 

his establishment, the employer may, subject to the provisions of 

sub-clause (7) (e) of clause: 5, employ his employees on_ short- 

time, but not exceeding the period of such slackness of trade, 

shortage of raw materials or general breakdown of plant or 

machinery. 

(12) Exemptions——The provisions of this clause shail not 

apply to a traveller and/or a sample boy and shall not apply 

to any other employee whose basic salary or wage exceeds £60 

per month, sub-clauses (1) to (8), both inclusive, and sub-clause 

(11) shall not apply to a watchman; and sub-clauses (4), (5) and 

(7) shall not apply to a male employee engaged in emergency 

work, 

(13) Clocking-in and clocking-out.—tn establishments in which 

employees are required to clock-in at the commencement of 

work periods and to clock-out at the expiration thereof, 

employees shali clock-in in employees’ time and shail clock-out 

in employers’ time; provided that for the purpose of rest 

intervals as prescribed by sub-clause (4) all clocking shall be 

done in employers’ time. 

7. ANNUAL LEAVE AND PuBLIiC HOLiDays. 

(3) An employer shall grant to his employees in respect of 

each completed year of employment with hirn [subject to the 

provisions of sub-clause (8)} the following annual holiday leave 

on fuli pay and at the rate of wage plus cost of living allowance 

10 

  

(4) Ruspose—n Werkgewer moet aan elkeen van sy werk- 
nemers, behalwe *n werknemer wat boodskappe of goedere af- 
lewer of persele of goedere bedags bewaak, ’n ruspoos van 
minstens tien minute toestaan so na as moontlik aan die middel 
van elke oggend- en elke namiddagtydperk, waarin nie van die 
werknemer vereis of hom toegelaat kan word om werk te verrig 
nie; ca die ruspoos moet as deel van die gewone werkure gereken 

word, 

(5) Werkure moet agtereenvolgend wees-—Behoudens soos 
bepaal in subkiousules 2 en 4, is alle werkure agtereenvolgend. 

(6) Alle tyd wat bo die gewone daaglikse of weeklikse werkure 
yan die inrigting gewerk word, word as oortyd gereken. 

(7) Beperking van oortyd—n Werkgewer kan nic, behalwe 
in noodgevalle, van sy werknemer vereis om oortyd te werk 
tensy hy minstens vier uur kennis van die voorneme gegee het 
nie, en behalwe in noodgevalle kan werknemers wat aldus werk, 
nie verplig of toegelaat word om meer as 8 uur oortyd in “n week 
te werk nie, met dien verstande dat ’n werkgewer nie van ’n 
vroulike werknemer kan vereis of haar toelaat om— 

(a) op meer as drie agtereenvolgende dae; 

(b) op meer as sestig dae in ’n jaar; 

(c) meer as twee uur per dag; of 

(d) na voltoociing van haar gewone werkure op ’n dag, meer 
as een uur oortyd te werk nie, tensy hy haar— 

G) voor 12-uur middag daarvan in kennis gestel het; of 

Gi) ’n voldoende maaltyd verskaf het voordat sy met oor- 
tyd moet begin; of : 

Git) ’n toelae van minstens twee sjielings en ’n sikspens 
betaal het betyds om haar in staat te stel om ’n maal- 
tyd te verkry voordat sy met oortyd moet begin. 

8. Betaling vir oortyd—n Werkgewer moet elkeen van sy werk- 
nemers ten opsigte van elke uur of gedeelte van ’n uur oortyd 
minstens een en “n derde maal sy totale uurloon plus lewens- 
koste daarop betaal. 

(9) Werk op ’n Sondag of openbare vakansiedag wat in 
klousule 7 (6} genoem word, word nie as gewone werkure of as 
oortyd beskou nie en moet soos volg betaal word:— 

(a) in die geval van ’n werknemer buiten ’n los werknemer, 
teen of 

(i) dubbel sy uurloon vermenigvuldig met nege en ‘n 
vyfde in inrigtings van klasse A en B en met. nege 
in inrigtings van klas C vir elke dag of gedeelte 
daarvan; of 

(ii) een en ’n derde maal sy uwurloon vir elke uur of 
gedeelte van ’n uur wat hy so werk plus, binne sewe 
dae na die Sondag of openbare vakansiedag, een dag 
verlof waarvoor hy teen minstens sy wurloon ver- 
menigvuldig met nege en ’n vyfde in inrigtings van 
klasse A en B en met nege in inrigtings van klas C 
vermenigvuldig moet word; 

(b) in die geval van ’n los werknemer teen dubbel die loon wat 
vir "n werkgewer van hierdie klas voorgeskryf is vir elke 
dag of gedeelte van ’n dag wat gewerk word. 

(10) Wagte—n Wag se werkure mag hoogstens 72 wur per 
week wees, en hy is geregtig tot ‘n aaneenlopende vrye tydperk 
van 36 uur in elke week diens. 

(11) Korityd—Wanneer ’n werkgewer weens handelslapte, 
tekort aan grondstowwe of ’n algemene onklaarraking van instal- 
lasie en masjinerie weens ongeluk of ander onvoorsiene omstan- 
dighede nie sy werknemers vir die volle gewone werkure van die, 
inrigting besig kan hou nie, kan hy, onderworpe aan subklousule 
7 (e) van klousule 5, sy werknemers op korttyd plaas vir hoog- 
stens die tydperk van die handelsiapte, tekort aan grondstowwe of 
onklaarraking van installasie en masjinerie, 

(12) Vrystellings—Hierdie klousule is nie van toepassing op 
‘n handelsreisiger en/of monsterbediende of op ’n ander werk- 
nemer wie se basiese salaris of loon £60 per maand te bowe gaan 
nie; subklousule (1) tot en met (9) en subklousule (11) is nie 
op ’n wag van toepassing nie; en subklousules (4), (5) en (7) 
geld nie vir ’n manlike werknemer wat met noodwerk besig is mie. 

(13) In- en uitklok—tin inrigtings waar werknemers aan die 
begin van ’n werktydperk moet inkick en aan die einde moet 
uitklok, moet hulle in hul eie tyd inklok en in die werkgewer se 
tyd uitklok, met dien verstande dat in- en uitklok ten opsigie van 
ruspouses soos deur subklousule (4) voorgeskryf in die werk- 
gewer se tyd plaasvind. 

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE, 

(i) ’n Werkgewer moet aan ’n werknemer ten opsigte van elke 

voltooide jaar diens by hom [onderworpe aan subkiousule (8)], 

onderstaande vakansieverlof met volle betaling teen die loonskaal
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which the employee was receiving immediately before the 
commenecement of such leave— 

(a) in the case of a traveller, sample boy or a watchman, 
three consecutive weeks; : 

(5) in the case of every other employee, twelve consecutive 
working days; 

provided that— 

(a) the period of such leave shall not be concurrent with 
paid sick leave or with notice of termination of service 
or with any period during which an employee is required 
to undergo training under the South African Defence 
Act, 1912; 

(b) if any public holiday referred to in sub-clause (6) falls 
within the period of leave prescribed in this clause 
such holiday shall be added to the said period as a 
further period of leave of absence on full pay. 

(2) The leave referred to in sub-clause (1) shall be granted 
at a time to be fixed by the employer; provided that— 

{a) an employer may require or permit his employee to take 
his annual leave before the completion of the year of 
employment to which it relates; - 

(b) if such leave has not been granted earlier, it shall be 
granted within two months of the completion of the year 

. of employment to which it relates; 

(3) The remuneration in respect of annual leave referred to in 
sub-clause (1) shall be paid on the last working day before the 
date of the commencement of such leave. 

(4) An employee whose contract of employment terminates— 

(a) in the first year of employment with the same employer, 
after the completion of one month, but before the comple- 
tion of such year; 

(6) in any subsequent year of employment with the same 
employer, but before the completion of such year; 

Shall upon termination, be paid in respect of each completed 
. month of employment, not less than one-fifth of the weekly 
remuneration which he was receiving immediately prior to the 
date of such termination. . 

(5) An employee who has become entitled.to a period of leave 
in terms of sub-clause (1) and whose employment terminates 
before such leave has been granted shall upon such termination 
be paid in respect of each day thereof not less than one-fifth of 
the weekly remuneration which he was receiving immediately 
pricr to the date of such termination. , , 

(6) Public Holidays—tin addition to the leave prescribed in 
sub-clause (1) an employee; other than a casual employee or 
a watchman, shall be entitled to and be granted leave on 
Christmas Day, New Year’s Day, Good Friday, the Day of 
the Covenant, and May Day, and shall be paid in respect of 
each such day not less than one-fifth of the weekly wage which 
he was receiving immediately prior to such day; provided that if 
any such day falls on a Saturday, or Sunday, the Monday 
following such Saturday or Sunday, shall be deemed to be a 
public holiday for the purpose of this Agreement. 

(7) For the purpose of this clause the term “employment” 
shall be deemed to include any period or periods during which 
an employee is— 

(a) absent on leave in terms of sub-clause (1); 
(b) required to undergo training under the South African 

Defence Act, 1912; 

(c) absent from work on the instructions or at the request 
of his employer; . 

(d) absent from work owing to sickness; 

amounting in the aggregate to not more than eight weeks in 
any. year. and shall be deemed to commence— 

@) in the case of an employee who was employed prior 
- ° to the date of commencement of this Agreement, from 

the date when such employee last became entitled -to 
leave under any of the Wage Determinations, Nos. 158, 
159 and 160, published in Government Gazette No. 4618 
of ist June 1951, or under the industrial agreement of 
the said Industrial Council published 
Gazette Extraordinary No. 4096 of 28th January, 1949 
as extended to the 6th day of August, 1951, or the date 
of engagement, whichever date is the later; 

Gi) in the case of an employee engaged on or after the 
- date of coming into operation. of this Agreement, from 

the date of such engagement; . 

provided that, if in any year the period of training under the: 
South African Act, 1912, of any employee is less than thirty 
days the period of eight weeks shall be reduced in proportion to 
the shorter period of training. . 

(8) An employee— ; 

(a) whose. contract of employment is terminated in December 
of any year; and 

(b) whose contract of employment has not been terminated 
by the employer for any cause which would be recog- 
nised by law as sufficient for the employer to terminate 
the contract without notice; and 

(c) whose contract of employment has not been. terminated 
of his own accord, except for any cause which would 
be recognised by law as sufficient for the employee to 
terminate the contract without notice; 

in Government -   

en lewenskostetoelae wat hy onmiddellik voor die verlof ontvang 
het, toestaan : — 

(a) in die geval van ’n handelsreisiger, monsterbediende of wag, 
drie aaneenlopende weke; 

(5) in die geval van alle ander werknemers, twaalf aaneen- 
lopende werkdae; 

met dien verstande dat— - 

(a) die verlof nie met betaalde sickteverlof, opsegging van diens 
of ’n tydperk wanneer ’n werknemer verplig is om opleiding 
kragtens die Zuid Afrika Verdedigings Wet, 1912, te onder- 
gaan, mag saamval nie; 

(b) wanneer ’n openbare vakansiedag soos voorgeskryf in sub- 
klousule (6) van hierdie klousule binne die verlof wat in 
hierdie klousule voorgeskryf word, val, die vakansiedag as 
*n verdere tydperk verlof met betaling aan genoemde tyd- 
perk toegevoeg moet word. 

(2) Die veriof wat in subklousule (1) voorgeskryf word, moet 
geneem word op ’n tyd wat deur die werkgewer vasgestel word: 
met dien verstande dat— 

(a) ’"n werkgewer sy werknemer kan verplig of toelaat, om 
sy jaarlikse verlof te neem voordat die diensjaar waarop 
dit betrekking het, verstryk het; / 

(b) wanneer die verlof nie eerder toegestaan is nie, dit binne 
twee maande na voltooiing van die diensjaar waarop dit 
betrekking het, toegestaan moet word. 

(3). Die “besoldiging ten opsigte van die jaarlikse verlof soos 
voorgeskryf in sudklousule (1), moet op die laaste werkdag voor 
dié van die verlof betaal word. 

(4) ’n Werknemer wie se dienskontrak eindig— 

(a) in die eerste diensjaar by dieselfde werkgewer, na voltooiing 
van een maand diens, maar voor voltooiing van die jaar; 

(b) in ’n volgende jaar diens by dieselfde werkgewer maar voor 
voltooling van die jaar; . 

moet by diensbeéindiging minstens een-vyfde van die weekloon 
wat hy onmiddellik voor die datum van diensbeéindiging ontvang 
het, ten opsigte van elke volle maand diens uitbetaal word, 

(5) 2n Werknemer wat -kragténs subklousule” (1) tot verlof 
gerégtig geword het en wie se diens eindig voordat’ die veriof 
toegestaan is, moet .by diensbeGindiging minstens een-vyfde van 
die weekloon wat hy onmiddellik voor die datum van diensbe- 
éindiging ontvang het, ten opsigte van elke volle maand diens 
uitbetaal word. . ‘ 

(6) Openbare vakansiedae—Benewens die verlof soos voorge- 
skryf in subkiousule (1), het ’n werknemer, behalwe ‘n los werk- 
nemer, of ’n wag, reg op verlof wat hom toegestaan moet word 
op Kersdag, Nuwejaarsdag, Goeie-Vrydag, Geloftedag en Meidag 
en moet ten opsigte van elke van daardie dae minstens een-vyfde 
van die weekiocn wat hy onmiddellik voor die dag ontvang het, 
betaal word, met dien verstande dat indien so "n dag op ’n Sater- 
dag of Sondag val, die Maandag wat volg op so ’n Saterdag of 
Sondag vir die toepassing van hierdie Ooreenkoms as openbare 
vakansiedag beskou word. 

(7) Vir die toepassing van hierdie klousule word beskou dat 
die uitdrukking ,,diens” alle tydperke insluit wanneer ’n werk- 
nemer— 

(a) met verlof kragtens subklousule (1) afwesig is; 

- (b) verplig is om opleiding kragtens die Zuid Afrika Verdedi- 
gings Wet, 1912, te ondeérgaan; 

(c) op las of op versoek van sy werkgewer van werk afwesig 
: 1s; 

(d) weens sickte van werk afwesig is; 

wat tesaam hoogstens agt weke in ’n jaar beloop en geag word 
te begin— , — / 

(i) in die geval van ’n werknemer wat in diens was voor die 
datum van inwerkingtreding van hierdie Ooreenkoms, van 
die datum waarop die werknemer laas tot verlof geregtig 
was. kragtens Loonvasstellings Nos. 158, 159 of 160 wat 
in Staatskoerant No. 4618 van 1 Junie 1951, verskyn het, 
of kragtens die nywerheidsooreenkoms van genoemde 
nywerheidsraad soos gepubliseer | in Buitegewone Staats- 
koerant No. 4096 van 28 Januarie 1949 en verleng tot 6 
Augustus 1951 of die datum van indiensneming, na gelang 
van watter die jongste datum is; 

(ii) in die geval van *n werknemer wat in diens geneem is op 
of na die datum van inwerkingtreding van hierdie Ooreen- 
koms, van die datum van indiensneming; 

met dien versiande dat wanneer in ’n jaar.’n werknemer se tydperk 
van opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912, 
minder as dertig dae bedra, die tydperk van agt weke in ver- 
houding tot die korter tydperk van opleiding verminder moet 
word. 

(8) Indien ’n werknemer ‘se dienskontrak— 

(a) in Desember van enige jaar beéindig word; en 

(b) nie deur die werkgewer bedindig is om ’n rede wat by wet 
erken sou word as genoegsame regverdiging vir kontrak- 
beéindiging sonder kennisgewing nie; en 

(c) nie deur homself bedindig is nie, buiten om ’n rede wat by 
wet erken sou word as genoegsame regverdiging vir kon- 
trakbeéindiging sonder kennisgewing; . 

il
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shall, upon such termination in December— 

() if he has been employed by the same employer continuously 

throughout the period from avy date in January of the 

same calendar year up to the date of such termination, be 

deemed to have completed a year of employment in terms 

of sub-section (1) and shall be paid in respect thereof the 

fuli annual leave pay prescribed by that sub-section, 

together with one day’s pay for each of the public holidays, 

the Day of the Covenant, Christmas Day and New Year’s 

Day, in respect of which payment has not already been 

made to him; provided that, if annual leave has been 

granted to him in terms of sub-section (1) during the said 

period, a deduction shall be made proportionate to the 

months of service within the said period in respect of 

which leave has already been granted to him, 

if he has been employed by the same employer for a total 

period of five months, either continuously or in the 

aggregate, in the same calendar year, calculated up to the 

30th day of November in such year, be paid in addition 

to any leave payable to him in terms of sub-section (4), one 

‘day’s pay for each of the public holidays, the Day of the 

Covenant, Christmas Day and New Year’s Day, in respect 

of which payment has not already been made to him. 

(8) An employee— 

(a) whose employment is terminated in December in any year; 

and : 

(b) whose employment with the same employer commenced 

prior to the first day of July in the same calendar year; 

and 
(c) who, having been discharged, was re-employed by that same 

‘employer within one week from the date of such discharge; 

and : : 

_ (dD whose employment has been otherwise continuous with that 

same employer up to the 30th day of November of the 

same year; 

shall be deemed to have been employed for a total period of five 

- months in terms of paragraph (ii) of sub-section (8). 

(i) 

8. Sick LEAVE. 

() An employee who has completed two months’ employment 

With the same employer and who is absent from work through’ 

- sickness or incapacity other than— : 

(a) sickness or incapacity caused. by the employee’s own 

negligence or misconduct; : 

-(b) an accident falling within 
Compensation Act, 1941; 

shall be entitled to and be granted sick leave not exceeding ten 

working days in the aggregate in any: oné year of employment 

and shall be paid in respect of each working day thereof not less 

than one-fifth of the weekly remuneration which he was receiving 

immediately before the date of such leave; provided that an 

employer may requite his employee to produce a -medical 

certificate in respect of any absence in excess of two days in 

proof of such sickness or accident. 
. (2) Paid sick leave and annual leave shall not run concurrently. 

the provisions of: the Workmen’s 

9. TRAVELLERS AND COMMISSION Work. 

(1) A traveller who by agreement with his employer undertakes 

commission work shall be supplied by his employer, before such 

work is commenced, with a true copy of such agreement, or a 

statement setting out the terms of such agreement, which shall 

include— 

(a) the rate or rates of the commission and the conditions of 

entitlement; me 

(b) the day of the week or month when commission earned is 

due and payable; 

(c) the area in which the traveller is required or permitted to 

work; : 

(d) the minimum and maximum orders, individual, weekly or 

monthly, if any, which the employer is prepared to accept; 

and 

(e) the day of lodgment of commission in respect of orders - 

accepted by the employer before termination of the 

contract of employment; provided that such day of pay- 

ment shall not be later than the fifteenth day of the 

calendar month succeeding the month during which 

employment was terminated. 

(2) The terms of the agreement referred to in sub-clause (1) 

shall be not less favourable to the traveller than the terms of 

this Industrial Agreement; provided that the due date of pay- 

ment of remuneration to a traveller on commission work shall 

be in accordance with the agreement referred to in sub-clause (1) 

and the provisions of clause 5 (1) of this Industrial Agreement 

shall not apply to such payment. 

(3) Save as provided in clause 5 (7), an employer shall pay to 

his traveller on commission work for any period remuneration at 

the rate agreed upon between them; provided that, irrespective 

of the number or value of orders accepted by the employer he 

shall pay to such traveller not less than the weekly wage 

prescribed in clause 4 for a traveller of his experience in respect 

of each week in which commission work is performed. 

(4) An employer or an employee who intends to cancel, or to 

negotiate for an alteration of an agreement in regard to commis- 

sion work shall give not Jess than one week’s written notice of 

such intention. 
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moet by sulke diensbeéindiging in Desember beskou word dat— 

(i) as hy dwarsdeur ’n tydperk van ’n datum in Januarie van 
dieselfde kalenderjaar tot die datum van diensbeéindiging 
by dieselfde werkgewer in diens was, hy ’n volle jaar diens 
ingevolge subklousule (1) voltooi het, en hy moet ten 
opsigte daarvan die volle verlofbetaling ontvang wat deur 
genoemde subklousule voorgeskryf word plus ’n dag se 
betaling vir enige openbare vakansiedag, nl. Geloftedag, 
Kersdag of Nuwejaarsdag waarvoor hy nog nie betaal is 
nie; met dien verstande dat indien jaarlikse verlof gedurende 
genoemde tydperk kragtens subklousule (1) aan hom toege- 
staan is, ’n pro rata bedrag afgetrek moet word ten opsigte 
van die maande diens binne genoemde tydperk waarvoor 
verlof alreeds aan hom toegestaan is; 

as hy vir altesaam vyf maande, of aaneenlopend of in die 
geheel, in dieselfde kalenderjaar védr 30 November by 
dieselfde werkgewer in diens was, hy benewens verlof- 
betaling wat hom ingevolge subklousule (4) toekom ’n dag 
se betaling moet ontvang vir elke openbare vakansiedag, 
ni. Geloftedag, Kersdag en Nuwejaarsdag, waarvoor hy nog 
nie betaal is nie. 

Gi) 

(9) Indien ’n werknemer se diens— 

(a) in. Desember van enige jaar beéindig word; 

(b) by dieselfde werkgewer voor { Julie in dieselfde kalender- 
jaar begin het; 

(c) na ontslag binne ’n week na ontslag by dieselfde werknemer 
hervat word; en 

(ad) by dieselfde werkgewer origens aaneenlopend was tot 30 
November van dieselfde jaar; 

word daar beskou dat hy vir die toepassing van paragraaf (ii) 

van subklousule (8) vir *n tydperk van vyf maande altesaam in 

diens was. 

8. SHEKTEVERLOF. 

(i) *n Werknemer wat twee maande diens by dieselfde werk- 
gewer voltooi het en van sy werk afwesig is weens sickte of 
ongeval, behalwe— 

(a) siekte of ongeval wat deur die werknemers se cie nalatigheid 
of wangedrag veroorsaak is; 

(b) ’n-ongeval wat binne die bepalings van die Ongevallewet, 
1941, val; : / 

het reg op siekteverlof van altesaam hoogstens tien werkdae ‘in 
’n jaar: diens, en moet .ten opsigte van. elke werkdag daarvan 
minstens een-vyfde van die weekloon wat hy onmiddellik voor die 
aanvangsdatum van die verlof ontvang het, betaal word: met 
dien verstande dat ’n werkgewer van sy werknemer kan vereis 
om ten opsigte van alle veriof bo twee dae ’n doktersertifikaat 
as bewys van sodanige sieckte of ongeval voor te 1é. 

.. (2) Siekteverlof met betaling en jaarlikse verlof mag nie saam- 

val nie. . 

9. KOMMISSIEWERK VAN HANDELSREISIGERS, 

- (1) ’n Handelsreisiger wat met sy werkgewer ooreenkom om 
kommissiewerk te doen, .moet by die aanvang van die werk deur 
die werkgewer voorsien word van ’n ware afskrif van die Oor- 
eenkoms of ’n uiteensetting van die voorwaardes van die Ooreen- 
koms, met inbegrip van-— 

(a) die kommissieskaal of -skale en voorwaardes van betaling; 

(b) die dag van die week of maand wanneer verskuldigde 
kommissie betaalbaar is; 

(c) die gebied waarbinne die handelsreisiger verplig of toege- 
laat word om te werk; 

(d) die’ minimum of maksimum individuele . weeklikse of 
maandelikse besteilings, as daar is, wat die werkgewer 
bereid is om te aanvaar; 

(ec) die dag waarop kommissie betaal moet word ten opsigte 
van besiellings wat die werkgewer voor die beéindiging van 
die dieriskontrak aanvaar het. 

(2) Die Ooreenkoms wat in subklousule (1) genoem word, mag 

nie vir die handelsreisiger minder gunstig wees as hierdie nywer- 

heidsooreenkoms nie; met dien verstande dat die betalingsdatum 

van n handelsreisiger wat kommissiewerk doen, moet wees volgens 

die Qoreenkoms waarna in subklousule (1) verwys word, en 

klousule 5 (1) van hierdie Ooreenkoms is nie op sulke betaling van 

toepassing nie. 

(3) Behoudens soos in klousule 5 (7) bepaal, moet ’n werkgewer 

’n handelsreisiger wat kommissiewerk doen, vir enige tydperk 

betaal teen die skaal waaroor hulle ooreengekom het; met dien 

verstande dat die handelsreisiger se loon per week waarin hy 

kommissiewerk verrig, afgesien van die getal bestellings wat die 

werkgewer aanvaar, nie minder mag wees as die weekloon wat 

in klousule 4 vir ’n bandelsreisiger met sy ondervinding voorge- 

skryf word nie. 

(4) n Werkgewer of werknemer wat ’n kommissiewerkooreen- 

koms wil beéindig of. wil onderhandel vir ’n wysiging daarvan, 

moet minstens ‘n week skriftelike kennis gee van sy voorneme, 
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10. UnirorMs OR OVERALLS. 

*- (iy An employer shall provide free of charge, and maintain in 
clean’ and proper condition, uniforms or overalls, and they shall 
remain the property of the employer. ~ 

. (2) In order to maintain such uniforms or overalls in clean 
condition the employer may require his employees to launder in 
working hours the uniforms or overalls issued to them respec- 
tively, the employer supplying to the employees the necessary 
soap and equipment for that purpose, or, in the alternative, may 
enter into a mutual arrangement with his employees whereby 
the employees launder their. uniforms or overalls in their own 
time upon payment to them of the respective amounts follow- 
ing :— 

Laundering a dust coat: 6d. 
Laundering a white coat: 9d. 
Laundering, a boiler suit: 1s. 3d. 

11. CERTIFICATE OF SERVICE. 

' An employer shall upon termination of the contract of employ- 
ment of any of his employees, other than a casual employee, 
furnish such employee with a certificate of service showing the 
full name and address of the employer and of the employee, the 
nature of the employment; the date..of commencement of -the 
contrast, of .employment, the date of.termination thereof and the 
remuneration and cost of living allowance paid at the date of 
such commencement and termination. 

12. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE 
AGE OF FIFTEEN YEARS. : 

_ An employer shall not employ any person under the age of 
fifteen years. 

13.. EXEMPTIONS, 

(1) The. Council. may grant exemptions from any of the pro- 
visions of this Agreement to or in respect of any person for any 
good and sufficient reason; provided that no exemption shail be 
granted from the provisions of clause 6 (7) of this Agreement to 
or im respect of any female employee engaged in manual work, 
except for the purpose of performing work— ‘ 

(a) which is mecessitated by an emergency; or 
(o) which is necessary.to prevent loss of raw materials in the 

course of treatment which are subject to rapid deteriora- 
tion. . re 

(2) The Council shall fix in respect of any- person granted 
exemption the conditions “subject: to which~-such...exemption :is 
granted and..the .period during. which such exemption shall 
operate; provided that the Council may, if it deems fit, after one 
week’s notice in writing has been given to. the person concerned, 
withdraw-any licence of exemption. ~ 

(3) The Secretary of the Council shall issue to every person 
granted exemption a licence signed by him s:tting out— * — 

. (a) the full name of the person-concerned; - 
(6) the provisions of this Agreement from which exemption is 

granted; 
{c) the conditions subject to. which’ such exemption is granted; 

an . . 
(d) the period during which the exemption shail operate. - 

(4) The Secretary of the Council shall— 

(a) number consecutively all licences issued; _ 
(b) retain a copy of each licence issued; and 

" (c) where exemption is granted to an employee, forward a 
copy of the licence to the employer concerned, 

14. EXPENSES OF THE COUNCIL. 

For the purpose of meeting the expenses of the Council each 
employer shill deduct.on each pay-day—. ~ 

(i) in respect of employees paid weekly— ; 

a (a) threepence from the earnings of each of his employees 
~ "*""""who is in receipt of a wage of up to and including 

£3 per week; . : 
(5) sixpence from the earnings of. each of his employees 

who is in receipt of a wage of over £3 per week and up 
to and including £5 per week; 

(c) nine pence from the earnings of each of his employees 
who is in receipt of a wage of over £5 per week; 

(2) in respect of employees paid by the month— 

(a) one shilling and one penny from the earnings of each 
of his employees who is in receipt of a wage of up 

. to and including £13 per month; - : 
(b) two shillings and twopence from the earnings of each 

of his employees who is-in receipt of over £13 per 
month and up to and including £21. 13s. 4d. per month; 

(c) three shillings and three pence from the earnings of each 
of his employees who is in receipt of a wage of over 
£21. 13s. 4d. per month, : : 

To the aggregate of the amounts so deducted the employer 
shail add an equal amount, and shall forward by not later 
than the 15th day of the month following the month in 
respect of which the deductions. were made the total sum 
to the Secretary of the Industrial Council at the address 
‘P.O. Box 4581; Johannesburg, or at such other address as 
the Council may notify the employers in writing, = 

 Q)   

10. UNIFORMS OF CORPAKKE, 

(1) ’n Werkgewer moet gratis uniforms en oorpakke verskaf 
en skoon en in goeie kondisie hou, en hulle bly sy eiendom, 

(2) Om sulke uniforms. of oorpakke skoon te hou mag die 
werkgewer van sy werknemers vereis om hulle uniforms of oor- 
pakke in werkure te was met seep en ander witrusting wat die 
werkgewer verskaf, of anders kan hy met sy werknemers ooreen- 
kom dat hulle hul uniforms of oorpakke in. hul cic tyd skoon- 
maak teen betaling van onderstaande bedrae:— 

Was van ’n stofjas: 6d, 
Was van ’n wit jas: 9d. 
Was van ’n ketelpak: 1s. 3d. 

11, DreNSSERTIFIKAAT. 

By beéindiging van die dienskontrak van ’n werknemer, buiten 
’n los wetknemer, moet sy werkgewer hom voorsien van ’n diens- 
sertifikaat waarop die volle naam en adres van die werkgewer en 
werknemer, die aard van die werk, die aanvangs--en beéndigings- 
datums van ‘die dienskontrak, en -die loon en lewenskostetoelae 
wat by die aanvangs- en beéindigingsdatums betaal is. 

12. VERBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAARS 
Geen werknemer mag iemand onder 15 jaar in diens neem nie. 

13. VRYSTELLINGS. 

(1) Die Raad kan om voldoende redes vrystelling aan of ten 
opsigte. van iemand verleen van die bepalings van hierdie Oor- 
eenkoms, met dien verstande dat geen vrystelling van klousule 
6 (7) aan of ten opsigte van ’n vroulike werknemer wat handwerk 
doen, verleen mag word nie, buiten— 

(a) vir noodwerk; 

(6) vir werk wat noodsaaklik is om die verlies van bederfbare 
grondstowwe te voorkom. 

(2) Die Raad moet ten opsigte van die persoon aan wie vry- 
stelling verleen word, die voorwaardes en geldigheidstermein van 
die vrysielling vasstel, met dien verstande dat:die Raad na goed- 
.dunke, en na aan die betrokke persoon ¢en week skriftelik kennis 
gegee is; ’n vrystellingsertifikaat.kan herroep. _. : bat : 

_(3) Die, Sekretaris..van..die Raad-moet aan elke persoon -aan 
wie vrystelling verleen word ’n sertifikaat, wat. deur hom. onder- 
teken is, uitreik wat die volgende vermeld:— 

(a) die volle naam van die betrokke persoon; : 

(6) die bepalings van die Ooreenkoms waarvan vrystelling ver- 
leen word; ~ 

(c) die voorwaardes waarop vrystelling verleen word; en 

(d) die tydperk waarvoor die vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet— 

(a) alle sertifikate wat uitgeréik word, in volgorde nommer; 

(b) van elke sertifikaat wat uitgereik word ’n afskrif behou; en. 

(c) wanneer aan ’n werknemer vrystelling verleen word, ’n af- 
skrif van die sertifikaat aan die betrokke werkgewer stuur. 

14. UITGAWES VAN DIE RAAD. 

Om te voorsien in die uitgawes van die Raad, moet werkgewers 
op elke betaaldag die volgende aftrek : — 7 

(1) Ten opsigte van werknemers wat by die week betaal word— 

(a) drie ‘pennies van die verdienste van elk “Van sy werk- 
nemers wat ’n loon tot en met £3 per week ontvang; 

(b) ses pennies van die verdienste van elk van sy werk- 
“nemers wat ’n loon van meer as £3 tot en met £5 per 
week ontvang; 

(c) nege pennies van die verdienste van elk van sy werk- 
nemers wat ’n loon van meer as £5 per week ontvang. 

(2) Ten opsigte van werknemers wat by die maand betaal 
word— 

(a) een sjieling en een pennie van die verdienste van elk 
van sy werknemers wat ’n loon tot en met £13 per. 
maand ontvang; o - 

(b) twee sjielings en twee pennies van die verdienste van 
elk van sy werknemers wat ’n loon van meer as £13 
tot en met £21. 13s. 4d. per maand ontvang; 

(c) drie sjielings en drie pennies van die verdienste van elk 

_van sy werknemers wat ’n loon van meer as £21, 13s, 
4d. per maand ontvang. , : 

(3) By die totaal van die bedrae wat sé afgetrek word, moet 
die werkgewer ’n gelyke bedrag voeg en die totale bedrag 
uiters die 15de dag van die maand wat vo;g op die maand 
ten opsigte waarvan die kortings afgetrek is, stuur aan die 
Sekretaris van die Raad, Posbus 4581, Johannesburg, of by 
*n ander adres waarvan die’ Raad werkgewers skriftelik in 
kennis moet stel, ~ 
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15. RATIO OR PROFOTION. 

(1) Chemical Technician—An employer shall not employ a 

chemical technician, unqualified, unless he has in his employ a 

chemical technician, and for each chemical technician employed 

not more than one chemical technician, unqualified, may be 

employed by him; provided that tor the purposes of this sub- 

clause a chemist or a chemist and druggist may be deemed to be 

a chemical techn’cian. 

(2) Despatch Clerk—An employer shall employ a qualified 

despatch clerk before he may employ an unqualified despatch 

clerk, and he shall not employ more than three unqualified 

despatch clerks for each qualified despatch clerk employed by 

him. 

(3) Female Clerical Employee-—An employer shall not employ 

an unqualified female clerical employee, unless he has in his 

employ a qualified femalé or male clerical employee, and for each 

qualified female clerical employee employed not more than one 
unqualified female clerical employee may be employed by him. 

(4) Male Clerical Employee.—An employer shall not employ an 
unqualified male clerical employee unless he has in his employ 
a qualified male clerical employee, and for each qualified male 
clerical employee employed not more than one unqualified female 
or male clerical employee may be employed by him. 

(5) Grade 1 Employee-—An employer shall employ a qualified 

Grade I employee before he may employ an unqualified grade I 
employee, and he shall not employ more than one unqualified 
grade I employee for each qualified grade I employee employed 
by him. 

(6) For the purpose of this clause an employer who is wholly or 
mainly engaged in performing work of any particular class of 
employee may be deemed to be a qualified employee in such class, 
and an unqualified employee who is receiving not less than the 
wage for a qualified employee of his class may be deemed to be 
a qualified employee. 

16. TERMINATION OF CONTRACT OF EMPLOYMENT, 

(1) Subject to— . : 

(a) the right of an employer or an employee to terminate 
employment without notice for any good cause recognised 
by law as sufficient; or 

(b) the provisions of any written agreement between employer 
and employee, stipulating for a period of notice in excess 

_ of that provided for herein; 

an employer or his employee shall give notice in writing of his 
intention to terminate a contract of service. of not less than.one 
week in the case of a weekly paid employee, and one calendar 
month in the case of a monthly paid employee. 

(2) In the event of an employer or an employee failing to give 
notice as prescribed in sub-clause (1) hereof the employer shall 
pay or the employee shail forfeit— 

(a) in the case of a weekly paid employee, an amount equal to 
the full weekly remuneration which the empleyee was 
receiving immediately prior to the date of such termination; 
and 

(b) in the case of a monthly paid employee, an amount equal 
to the full monthly remuneration which the employee was 
receiving immediately prior to the date of such termina- 

tion. 

(3) Notwithstanding anything to the contrary in this agreement, 
should any money owing by the employer to the employee by 
way of wages be insufficient to meet the full amount of the for- 
feiture referred to in sub-clause (2), the employer shall be entitled 
to recover such amount from other benefits, if any, which were 
in the process of accrual to such employee at the time of his 
desertion; and for the purpose of this sub-clause any payment 
which may be due to an employee in terms of clause 7 (4) of 
this Agreement shall also be regarded asa benefit in the process 
of accrual. : 

(4). The notice referred to in sub-clause. (1) shall not run-con- 
currently with annual leave or sick leave. 

(5) The notice refered to- in sub-clause (1). shall be given so as 
to take effect from the usual pay-day of the establishment in the 
case of a weekly paid emplovee, and from the first working day 
of the month in the case of a monthly paid employee. 

17. ORGANISATION OF EMPLOYEES. 

An employer shall permit trade union officials admission to 
factory grounds and/or rest rooms, or, where no such grounds or 
rest rcoms are available. entrance to his establishment, for the 
purpose of carrying on trade union organisation. 

18. TRapE UNION REPRESENTATIVES ON THE COUNCIL. 

Employers sszall give to any of their employees who are 
representatives on the Council every facility to attend to their 
duties in connection with the work of the Council. 

19. AGENTS. 

(1) The Council shall appoint one or more persons as agents to 
assist in giving effect to the terms of this Agreement. 

(2) Tt shall be the duty of every employer to permit such agents 
fo enter his establishment and to institute such enquiries and 
examine such documents, books, wage sheets, pay envelopes and 
pay tickets, and to interrogate such individuals as may be necessary 
for the purpose of ascertaining whether the provisions of this 
Agreement are being observed. 
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15, GETALLEVERHOUDING. 

(1) Chemietegnikus—-n Werkgewer mag nie ’n ongekwalifi- 
seerde chemietegnikus in diens neem voordat hy ’n gekwalifiseerde 
chemietegnikus in diens het nie, en mag vir elke gekwalifiseerde 
chemietegnikus in sy diens nie meer as een ongekwalifiseerde 
in diens neem nie; met dien verstande dat ’n apteker of apteker en 
drogis vir die toepassing van hierdie subklousule as ’n gekwalifi- 
seerde chemietegnikus beskou word. 

(2) Versendingsklerk-—-n Werkgewer moet ’n gekwalifiseerde 
versendingsklerk in sy diens hé voordat hy ’n ongekwalifiseerde in 
diens mag neem, en hy mag nie meer as drie ongekwalifiseerdes 
vir elke gekwalifiseerde in diens neem nie. 

(G3) Vroulike klerklike werknemer—n Werkgewer mag nie ’n 
ongekwalifiseerde vroulike klerk in diens neem voordat hy ’n 
gekwalifiseerde vroulike klerk in diens het nie, en vir elke gekwali- 
fiseerde mag hy nie meer as een ongekwalifiseerde in diens neem 
nie. 

(4) Manlike klerklike werknemer—n Werkgewer mag nie ’n 
ongekwalifiseerde manlike klerk in diens neem voordat hy ’n 
gekwalifiseerde in diens het nie, en vir elke gekwalifiseerde manlike 
klerk mag hy nie meer as een ongekwalifiseerde manlike of vrou- 
like klerk in diens neem nie. 

(5) Graad I-werknemer.—n Werkgewer moet ’n gekwalifiseerde 
Graad I-werknemer in diens hé voordat hy ’n ongekwalifiseerde 
graad I-werknemer in diens neem, en vir elke gekwalifiseerde mag 
hy nie meer as een ongekwalifiseerde in diens neem nie. = 

(6) Vir die toepassing van hierdie klousule word ’n werkgewer 
wat uttsluitlik of hoofsaaklik ’n sekere klas werk verrig, as ’n 
gekwalifiseerde werknemer in dié klas beskou, en ’n ongekwali- 
fiseerde werknemer wat minstens die loon van ’n gekwalifiseerde 
werknemer van sy klas ontvang, word as ’n gekwalifiseerde werk- 
nemer beskou. 

16. BEEINDIGING VAN DIENSKONTRAK, 

(1) Onderhewig aan— 

(a) die reg van ’n werkgewer of werknemer om die dienskonirak 
om ‘hn rede wat by wet as voldcende erken word, sonder 
Kennisgewing op te sé; en . 

(b) ’n geskrewe ocoreenkoms tussen werkgewer en werknemer 
waarin voorsiening gemaak word vir ’n langer tydperk van 
kennisgewing; 

moet "n werkgewer of ’n werknemer wat ’n dienskontrak wil 
beéindig, in die-geval van ’n werknemer wat by die week betaal 
word minstens een week en in die geval van ’n werknemer wat by 
die maand betaal word een kalendermaand skriftelike kennis..van 
sy voornemens gee. vo ‘ a . 

(2) Indien *n werkgewer of werknemer versuim of kennis te gee 
soos in subklousule (1) hiervan voorgeskryf word, moet onder- 
staande deur die werkgewer betaal of deur die werknemer ver- 
beur word:— 

(a) In die geval van ’n werknemer wat by die week betaal word, 
die volle weekloon wat die werknemer onmiddellik voor 
diensbeéindiging ontvang het, 

(b) In die geval van ’n werknemer wat by die maand_betaal, 
word die volle maandloon wat die werknemer onmiddellik 
voor diensbeéindiging ontvang het. , 

(3) Wat ook al in dié verband in hierdie ooreenkoms staan, het 
*n werkgewer die reg om, indien die bedrag wat hy ’n werknemer 
aan loon verskuldig is die bedrag dek wat volgens subklousule (2) 
verbeur word nie, die tekort aan te suiwer uit enige ander voor- 
dele wat op die werknemer se naam oploop op die tydstip wan- 
neer hy wegdros, en vir die toepassing van hierdie subklousule 
word ’n bedrag wat die werknemer ingevolge klousule 7 (4) van 
hierdie ooreenkoms toekom, beskou as so ’n oplopende bedrag. 

(4) Die diensopsegging soos voorgeskryf in subklousule (1) mag 
nie met die jaarlikse verlof of met siekteverlof saamval nie. 

(5) Die diensopsegging soos voorgeskryf in subklousule (1) 
moet so gegee word dat. dit ingaan op die gewone betaaldag van 
die inrigting in die geval’ van ’n werknemer by die weék, en op - 
die eerste werkdag van die. maand in die geval van ’n werknemer | 
by die maand. ~ 

17. ORGANISEER VAN WERKNEMERS. 

’n Werkgewer moet vakverenigingverteenwoordigers toclaat 
om die fabrieksterrein en/of ruskamers, of as daar nie terreine 
of ruskamers is nie, sy inrigting te betree om vakverenigings- 
organisasiewerk te doen. 

_ 18. VAKVEREENIGINGVERTEENWOORDIGERS OP DIE RAAD. 

Werkgewers moet aan werknemers wat verteenwoordigers op die 
-Raad is, alle fasiliteite: verskaf om hul werk in verband met die 
Raad se werksaamhede te veirig. 

19. AGENTE. 

(1) Die Raad moet een of meer persone aansiel as agente om te 
-help by die toepassing van die ooreenkoms. 

(2) Elke werkgewer moet die agente toelaat om sy inrigting te 
betree en navrae te doen, geskrifte, boeke, loonstate, loonkoeverte 
en betaalkaartiies te ondersoek en sodanige persone te ondervra 
as wat nodig mag wees om vas te stel of die bepalings van hierdie 
ooreenkoms nagekom word.
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20. EXHIBITION OF AGREEMENT. 

Every employer shall affix and keep affixed in his establishment, 
and in a conspicuous place where it is readily accessible to his 
employees, the Government Gazette in- which this Agreement is 
published by the Minister of Labour. 

21. INSURANCE OF EMPLOYFES’ PERSONAL EFFECTS. 

Every employer shall insure and keep insured with a well 
established and reputable fire insurance company each and every 
of his employees for whom wages and conditions of employment 
are prescribed in this Agreement against the loss or .damage to 
their and each of their personal clothing and effects caused by 
fire upon the premises of the employer, such loss or damage 
arising out of each such fire for the purpose of such insurance to 
be limited to ten pounds (£10) in respect of each. employee. 

ANNEXURE A, 

[Clause 5 (3)]. 

INDUSTRIAL COUNCIL FOR THE TRANSVAAL CHEMICAL 
MANUFACTURING INDUSTRY. 

  

  

Name of Employer. 
  

  

  

  

  

  

    

Name of Employee : No 
Grade . Basic Rate. neem ent 
Last day of working week 

£ s. | d 
Ordinary hours (hours at —-.. per hour)..... 
Cost of living allowance at —.. per week....... 
Overtime (..... hours at —.—-per hour) 

(...-hours at .....per hour) 
Annual holiday leave............0ceceeeeaevees canner fener |e 
Payment in lieu of notice...................005- 

Less authorised deductions— 
Industrial Council......-... 
Sick Benefit Fund......... 
Unemployment Insurance.. 
Union Fees..............      

t 1 

Net amount of pay enclosed..... wk | 
      

  

Signed on behalf of the parties, om this 2nd day of September, 
1952. - : 

J. WoLFson, 
Chairman of the Council. 

G. A. P. Dienst, 
Vice-Chairman of the Council. 

. PF. H. WHItTaKer, 
Secretary of the Council. 

  

%* No. 2904.] _ [12 December 1952. 

FACTORIES, MACHINERY AND BUILDING WORK 
. ACT, 1941, 

CHEMICAL MANUFACTURING INDUSTRY (WIT- 
'  WATERSRAND AND PRETORIA). 

  

  

I, BaREND JacoBUS SCHOEMAN, Minister of Labour, 
hereby in terms of sub-section (1) of section. twenty-two 
of the Factories, Machinery and Building Work Act, 1941, 
declare the provisions of the Agreement and notice 
relating to the Chemical Manufacturing Industry, published | 
under Government Notice. No. 2903. of.the 12th December, 
1952,.to be not less favourable to the persons whose hours 
of work are regulated thereby than the relative provisions 
of the said Act. 

B. J. SCHOEMAN, 
Minister of Labour.   

20. VERTOON VAN OOREENKOMS. 

Elke werkgewer moet op ’n opvallende en toeganklike plek in 
sy inrigting die Staatskoerant waarin die Minister van Arbeid 
hierdie Coreenkoms publiseer, vertoon hou. 

21. VERSEKERING VAN WERKNEMERS SE PERSOONLIKE BESITTINGS. 

*n Werkgewer moet elkeen van sy werknemers vir wie lone en 
diensvoorwaardes in hierdie Ooreenkoms voorgeskryf word, by ’n 
betroubare vuurversekeringsmaatskappy verseker hou teen die 
beskadiging van hul persoonlike klere en besittings deur brand op 
die werkgewer se perseel en die skade of verlies weens so ’n brand 
word vir versekeringsdoeleindes tot £10 per werknemer beperk. 

BYLAE A. 
[Klousule 5 (3)]. 
  

NYWERHEIDSRAAD VIR DIE TRANSVAALSE 
CHEMIKALIEENYWERHEID., 

  

Naam van werkgewer. 
Naam van werknemer 
Graad : 

Laaste dag van werksweek. 

  

No 
Basiese skaal 
  

  

  

  

Gewone ure (.... ure teen ...... per uur) 
Lewenskostetoelae teen —..per week........... 
Oortyd (.......uur teen per uUr).........000. 

(---.Uur teen —per UUT)...........6- 
Jaarlikse vakansieverlof........0.. ccc ccc eeee 

  

  

Minus regmatige aftrekkings— 
Nywerheidsraad.......... 
Siektebystandsfonds....... 
Werkloosheidsversekering.. 
Vakverenigingsgelde. ...... 

  

Netto bedrag van loon ingesluit.. ... £ .         

  

Namens dié partye onderteken op hede die 2de dag van Sep- 
tember 1952. ol 

J. WOLFSON, 
Voorsitter van die Raad. 

G. A. P. DIENSsT, 
Ondervoorsitter van die Raad. 

F. H. WHITTAKER, 
.Sekretaris van die Raad. 

  

* No. 2904.] [12 Desember 1952. 
WET OF FABRIEKE, MASJINERIE EN BOUWERK, 

1941. 
  

CHEMIKALIEEVERVAARDIGINGSNY WERHEID 
~ (WITWATERSRAND EN PRETORIA). 

  

Ek, BAREND Jacopus SCHOEMAN, Minister van Arbeid, 
verklaar hierby ingevolge subartikel (1). van artikel twee- 
en-twintig van die Wet op Fabrieke, Masjinerie.en Bou- 
werk, 1941, dat die bepalings van die Ooreenkoms ‘en 
kennisgewing in'-verband met die Chemikalieévervaardi+ 
gingsnywerheid bekendgemaak by Goewermentskennis- 
gewing No. 2903 van 12 Desember 1952, vir die persone 
wie se werkure daardeur gereél word nie minder gunstig 
as die ooreenstemmende bepalings van genoemde Wet 
is nie. 

B. J. SCHOEMAN, 
. Minister van Arbeid. 
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R Dy BARD This Journal embodies inter alia 
Lh PORTE A a monthly economic review (with 

. statistics) of business and industrial 
conditions in the Union, the latest 

Departmental information on market 

EXPORTERS possibilities for Union products in 
: countries at present covered by the 

Union’s Overseas Trade Representa- 

tives, lists of trade enquiries, items of 

Ul WD af industrial activity in the Union, the 
latest information on price and coin- 

. modity control, most reports (un- 
subsersbe to abridged) of the Board of Trade and 

hh, Gs 9 Industries, and articles of a general 

nature in connection with commerce 

and industry 

STRY” 
of the Department of Commerce and Industries 

    
The monthly Journal 

SUBSGRIPTION: In the Union of S.A., S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, 

Mocambique, Angola, Belgian Cenge, Nyassaland, Tanganyika, Kenya and Uganda — 64 per ‘copy or 5j- (7/6 elsewhere) per 

annum, payable in advance to The Government Printer, Pretoria : 

PUBLISHED -IN BOTH OFFICIAL LANGUAGES a wees 

  

  

  

J . Hierdie tydskrif bevat o.a. 'n maandelikse 

| \ \) OERDERS De ekonomiese oorsig (met statistiek) van 

besigheids- en nywerheidstoestande in 

die Unie, die jongste departementele 

inligting oor afsetmoontlikhede vir 

UITVOERDERS Unie-produkte in lande waar die 

: Unie oorsese handelsverteenwoordigers 

het, lyste van handelsnavrae, besonder- 

, ’ W hede in verband met nywerheidsbedry- 

N ERAARS wighede in die Unie, die jongste aspekte 

, van prys- en voorradebeheer, die 

meeste verslae (volledig) van die Raad 

tekes ura Op : van Handel en Nywerheid, en artikels 

van *n algemene aard oor die handel en     nywerheid 

  

Bie maaundblad . 

eas die Departement was Kaneded ex Neewerleiad 

INTEKENGELD: In die Unite van S.A., Suidwee-Afrika, Betsjoeanaland-Protektoraat, Swasieland, Bascetoland, Suid- en Noord-Rhodesie, 

Mosambiek, Angela, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per 
jaar (7/6 elders) vooruitbetaalbaar aan Die Staatedrukker, Pretoria 

VWERSKYN IN ALBEI AMPTELIKE TALE 
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