UNIE VAN SUID-AFRIKA
'UNION OF SOUTH AFRICA

7.3 (As’n Nuusblad by die Poskd'nfoor Geregistreer)

~ EXTRAORDINARY

taatsknerant
Bovernment

pazeile

(Registered at the Post Office as a Newspaper )

VO;.- CLXXL]  PRYS 6d. PRE_TORIA

27 FEBRUARIE
27 FEBRUARY

1953. . PRICE 6d. " [No.. 5016.

Aﬂe Prokiamasws‘ Goewerments- en Algemene Kenmsgewmgs

wat ‘vir die eerste maal gepubliscer word, is in - die linker- | -

bohoek el 'n * gemerk

GOEWERMENTSKENNISGEWINGS

All Proclamations, Government and General Notices published
for the first time, are .-nd.'cafcd by a % in the left-hand upper
- gorner: . !

- GOVERNMENT NOTICES.

Onderstaaqde Gocwcrmentskenmsgewmgb word vir

' algemene inllgtmg gepubliseer —

DEPARTEMENT VAN ARBEiD

i * No 447} - 27 l'ebruarle 1953.
NYWERHEID VERSOENINGSWET 1937.

TAPYTVERVAARDIGINGSNYWERH]:ID
' W YNBERG

- Ek, BARE!\;D JACOBUS SCHOEMAN,. Mmlstfar van Arbeld
.vcrklaar hierby—

(@) kragiens subarnkel (1) sops. toegépas deur ‘subartikel |
. (6) van artikel agt-en-veertig van dic Nywerheid- .
.+ versoeningswet, 1937, dat al die bepalings van die’

Ooreenkoms wat in die Bylae verskyn en wat -

bctrekkmg het op die Tapytvervaardigingsnywer-

. heid,” nynberg, van die tweede Maandag na die |
B bekendmakmg van hierdie kennisgewing en vir die
- tydperk wat eindig op die 30ste dag van April 1954,

* bindend is vir die werkgewer en vakvereniging wat
genoemde Qoreenkoms aangegaan het en vir die
werknemers wat Jede is van die vereniging;

(b) kragtens subartikel (2) s0os toegepas deur subamkel.
(6) van artikel agt-en-veertig van genocmde Wet,

“dat die bepalings vervat in’ Klousules 3 tot en’ met
10 (a), 10 (¢) tot en met 17 van genocmde Qoreen-
koms van die tweede Maandag na die bekend-
making van hierdie kennisgewing en vir die tydperk
wat €indig -op ~die 30ste dag van April 1954,

bindend isvir die ander werkgewers en werknemers ‘| *

_betrokke by of. in diens van genoemde nywcrhe;d-
in die magistraatsdlstrlk Wynberg en

(c) kragtens subartlkel (4) soos toegepas deur subartikel
(6) van artikel agi-en-veertig van genoemde Wet dat

.- die bepalings vervat in klousules 3 tot en met
10 (a). 10 (¢) tot en met 16 van genoemde Oor-

eenkoms van die tweede Maandag na die bekend-

making van hierdie kennisgewing en vir die tydperk
wat eindig op die 30ste dag van April. 1954, in

die magistraatsdistrik Wynberg mutatis mutandis

~van toepassing is ten’ opsigte van personé in diens

in genoemde nywerheid wat nie by die woordom-'

skrywmg van die uitdrukking ., werknemer ”, ver-

vat in artikel een van die- genoemde Wet, ingesluit"

IS nie. )
B. J. SCHOEMAN, :
* Minister van Arbeid.
A—12033 -

The followmg Govemmunt Notices are pubhshud’ for
general information: — _

'DEPARTMENT OF LABOUR.

% No447] [27 February 1953.
INDUSTRIAL CONCILIATION ACT, 1937.

CARPET MANUFACTURING INDUSTRY
ok WYNBERG

I, BAREND" JACOBUS SCHOEMAN Mmmter of Labour do
i‘rereby—-' . ;

(a) in terms, of Sub-sectlon (1) as applled by sub-section
(6)..0f section forty-eight of the Industrial Concilia-
tion Act, 1937, declare that all the provisions of the
Agreement which appears in the Schedule hereto
and which relates to ‘the Carpet Manufacturing
Industry, Wynberg, shall be binding from the
second Monday after the date of pubhcatlon of this

- notice and for the period ending the 30th day of
Aprll 1954, 'upon the employer who and the trade
_union which entered into the said Agreement and
upon the employees who are merbers Of that

" Union; -

(b) in terms of sub-section (2) as applied by sub section
(6) of section forty-eight of the said Act, declare,
that the provisions contained in clauses 3 to 10 (@)

" (inclusive) and 10 (c) to 17 (inclusive) of the said

" Agreement shall be binding from the second

Monday after the date of publlcat:on of this.notice,

and for the period ending the 30th day of April,

1954. upon the other employers and employees

engaged or employed in the said Industry in the

Magisterial District of Wynberg; and. _

(c) in terms of sub- secnon (4) as applied by sub-section
(6) of section forty-eight of the said Act, declare
that in the Magisterial District of Wynberg and
from the_second Monday after the date of publica-
tion of this -notice, and for the penod ending the

30th day of April, 1954, the provisions contained
in clauses 3 to 10 (@) (inclusive) and 10 (c) to 16
(inclusive) of the said Agreement shall “mutatis
- mutandis apply in respect of such persons empioyed
in the said industry as are not mcluded in the
definition of the expression “employee * confained
in section one of the said Act.

s . B s :

~ . B. J. SCHOEMAN,
* Minister. of Labour.
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BYLAE.

NYWERHEID-VERSOENINGSWET, 1937,

VERSOENINGSRAADOOREENKOMS VIR DIE
TAPYTNYWERHEILD. :

OCREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,
gesltuit tuszen die

thierna .. div werknemers
Messis, Maroc Carpet and Textile Mills, Retreat, Kaapse

Textile Workers' Induastrial Union (8.A.)
" gencem) aan die een kant en

Skisreiland

(hierna .. die werkgewer ” genoem) aan die ander kant,

I, BesTEE vAN QOREENKOMS,

Hierdie Qoreenkoms moet in  die tapytnywerheid in die

magistrastsdistrik Wynberg nagekom word deur die werkgewer
en di¢ werknemers wat lede is van die vakvereniging en vir
wie lone in klousule 4 (1) biervan voorgeskryi word.

2. GELDIGHEIDSDUUR.
Hierdie Qoreenkoms tree in werking op 3 November 1952 of

op 'n datum wat die Minister van Arbeid ingevolge artikel
agi-cn-veertig van die Wet vasstel en bly van krag tot 30
Apri! 1954 of vir 'n tydperk wat hy bepaal.

3. WOORDBEPALINGS.
(1) Uitdrukkings wat in hierdie Qoreenkoms voorkom en in die

Wet omskryf word, het dieselfde betekenis as in die Wet; ver-
wysings na 'n wet of ordonnansie sluit wysigings daarvan in
en tensy die teendeel blykbaar bedoel word, sluit woorde wat
die manlike geslag aandui, vrouens in, verder, tensy dit strydig is
met die verband, beteken— )

. Wet™, die Nywerheid-versoeningswet, No. 36 van 1937;

-, Tapytnywerheid ”, die nywerheid waarin werkgewer en werk-

nemers verbonde is vir die vervaardiging deur middel van
‘n weefstoel{e) van maite enjof lopers enfof tapyte met
‘n nop;

o los werknemer ”, 'n werknemer wat op hoogstens drie dae
per week by dieselfde werkgewer in diens is;

wdag”, die tydperk van vier-en-twintig. uur gereken van die
tyd waarop die werknzmer begin werk; . s

»inrigting 7, persele waarop of in verband waarmee cen of
meer werknemers in <ie Nvwerheid in diens is;

. ondervinding ”,

totale tydperk of tydperke diens wat 'n

werknemer in sy besondere bedryf of ampsbenaming, al na

gelang van die geval, in dic Nywerheid gehad het;

,. Nywerheid ™, die Tapytnywerheid; ]

,» goiingopdraaier ®, 'n werknemer wat ’n goiingopdraaimasjien
bedien; - :

,, goiingopdraaier, gek\_.valiﬁseer,” ‘n werknemer met minstens
nege maande ondervinding; :

» goiingopdraaier, ongekwalifiseer,” 'n werknemer met minder
as nege maande ondervinding;

* ,, masjienwerker 7, 'n werknemer wat tapyte en/of matte en/of

e

lopers met 'n nop per masjien stik en/of sluitstik;

» masjienwerker, gekwalifiseer,” ’n werknemer met minstens
een-en-twintig maande ondervinding; :
. masjienwerker, ongekwalifiseer,” 'n werkmemer met minder
as een-en-twintig maande ondervinding;
.,

» prikker ¥, ’m° werknemer wat die tapyt of loper met ’'n
naald heclmaak nadat dit geweef is; .

» prikker, gekwalifiseer,” “n werknemer 'met minstens nege
maande ondervinding;

» brikker, ongekwalifiseer,”
maande ondervinding;

,stukwerk ”, 'm stelsel waarvolgens 'n- werknemer se besol-
diging gebaseer word op die hoeveelheid werk wat hy doen,
en daar word beskou dat dit alle aansporings- of produksie-
bonusstelsels of aanvuliende lone insluit;

,, stukwerker ™, n werknemer wat stukwerk doen;

,» tolwisselaar ”, "n werknemer wat tolle omruil vir die wewer;

.» tohwiss®laar, gekwalifiseer,” 'n werknemer met minstens ses
maande ondervinding; :

., totwisselaar, ongekwalifiseer,
ses maande ondervinding;

. korttyd ¥, ’n tydelike vermindering van die pgetal gewone
werkure weens handelslapte, tekort aan grondstowwe, 'n
algemene onklaarraking van installasie of masjinerie weens
'n ongeluk of ander onvoorsiene noodgeval of die omruil
van boom aan 'n weefstoel; -

, taakwerk ”, 'n stelsel waarvolgens die werkgewer of sy ver-
teenwoordiger die werknemer 'n gegewe heevestheid werk gee
om in 'n vasgestelde tyd te doen; = .

. tydwerker ”, 'n werknemer wat nie stukwerk doen: nig; .

2

'n werknemer  met minder: as nege

n werknemer met minder as

» o1

SCHEDULE.

INDUSTRIAL CONCILIATION ACT, 1937,

CONCILIATION BOARD AGREEMENT FOR THE CARPET

MANUFACTURING INDUSTRY.
AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made arid entered into between— s

The Textile Workers’ Industrial Union (8.A.)

of the one part (hereinafter referred to as “ the employees ™) and
the following employer:— .

Messrs, Maroc Carpet and Textile Mills, Retreat, Cape Peniosula,
of the other part (hereinafter referred to as ™ the employer ).

“1. ScorE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Carpet
Manufacturing Industry in the Magisterial District of Wynberg

by the Employer and those of his employees who are members
of the trade union and for whom wages are prescribed in
clause 4 (!} hereof.

2. PER1IOD OF OPERATION.

This Agreement shall come into operation on 3rd November,
1952, or on such other date as may be fixed by thc Minister

of Labour in terms of section forty-eight of the Act, and
remain in force until 30th April, 1954, or for such period as
may be determined by him.

: 3. DEFINITIONS,
(1) Any expressions appearing in this Agreement which are

defined in the Act shall have the same meaning as in the Act;
any reference to an Act or Ordinance shall include any amend-
ment of such Act or Ordinance and unless the contrary intention
appears, words importing the masculine gender shall include
females: further, unless inconsistent with the context:—

“ Act” means the Industrial Conciliation Act, No. 36 of 1937;

“ Carpet Manufacturing Industry ” means the industry in
which an employer and his employees are associated for
the purpose of producing by means of a Joom or looms,
pile rugs and/or pile runners and/or pile carpets;

“ casual employee ¥ means an employee who is employed by

" the same employer on not more than three days in any
week ; )

“day” means the period of twenty-four hours calculated
from- the time the employee commences work;

“ establishment” means .any premises in or in connection
with which one.or more employees are employed in the
Carpet Manufacturing Industry; B

“ experience ” means the total period or periods of employment
which an employee has had in his particular occupation or
designation in the Industry, as the case may be;

-* Industry ” means the Carpet Manufacturing Industry;

“jute winder " means an employee engaged on a jute winding
machine;

“jute winder, gqualified,” means an employce who has had
not less than nine months’ experience;

“jute winder, ungualified”, means an employee who has
had less than nine months’ experience;

“ machinist * means an employee engaged on the sewing and/
or overlocking of pile carpets, and/or pile runners and/or
pile rugs by machine;

* machinist, *qualified,” means an employee who has had not
less than twenty-one months’ experience;

* machinist, . unqualified,” means an employee who has had
less than twenty-one months’ experience;

“picker ¥ means an employee engaged in repairing the carpet
or runner or rug by .means of a needle after it has been
woven; )

“ picker, qualified,” means an employee who has had not
less than nine months’ experience; ;

“ picker, ungualified,” means an employee who has had less
than nine months’ experience;

“ piecework ¥ means any system under which an employee’s
remuneration is based upon the quantity of work done and
shall be deemed to include any system of incentive or
production bonus payments, or supplementary wage pay-
ments; :

 pieceworker” means an employee who is engaged on
piecework ;

“reel changer”
reels for the

“reel changer,

means an employee engaged in changing
weaver; ; -
qualified,” means an employee who has had
not less than six months’ experience;

“reel changer, unqualified,” means an employee who has
had less than six months’ experience;

“short time™ means a temporary reduction in the number
of ordinary hours of work due to slackness of trade,
shortage of raw material, a general break down of plant
or machinery ‘caused by accident or other unforeseen
emergency, or the changing of a beam on a loom; .

“task work” means the setting by an employer or his
representatives to an emplovee of a definite guantity of
work to be performed by such employee in a specified
time; :

“ timeworker * means an employee who is- mot emzaged in
piecework;
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,,afwerker”, 'n werknemer wat die rou kante van tapyte
afwerk; : .

,loon™, die bedrag wat in kontant aan 'n werknemer betadl-
baar is. soos in klousule 4 bepaal ten opsigte van die gewone

werkure wat in klousule 5 van die Qoreenkoms voorgeskryf-i -

word; : _

. wewer 7, *n werknemer wat ‘n tapytweefstoel bedien; ,

5 Wewer, gekwalifiseer,” ’h-_werl_mcmer met minstens ‘een-er-
twintiz maande ondervinding;

,. wewer, ongekwalifiseer,” 'n werknemer met minder as een-
en-twintig maande ondervinding; =, 24

{2) By die Ikl'assi}";sering van 'n werknemer vir die toei)assi'ng

van hierdie Qoreenkoms word hy beskou as lid van die klas .

waarin hy voltyds of hoofsaaklik in diens is.

4. LonE,

[} Geen werkgewer mag minder betaal en geen werknemer
!mnc_ler aanneem as onderstaande lone nie, en al die voorwaardes
in hierdie klousule moet nagekom word:— :

Per week
) ) £ s d
Gotingopdraaier, gekwalifiseer .o, ... oo cov it oo wee 2 2
Goiingopdraajer, ongeklafiseer— N
gedurende eerste dri¢ ‘maznde - ondervinding ... ... 1 10
. gedurende tweede drie maande ondervinding ... ... 115
gedurende derde drie maande ondervinding ... lew L AT
Masiienwerker, gekwalifiseer ... ... coo 0o cie we 30
Masiienwerker, ongekwalifiseer— .
gedurende eerste drie maande ondervinding ... ... 1 10
. gedurende iweede drie maande ondervinding ... ... 115
gedurende derde drie maamde ondervinding ... ... 2 0
gedurende volgende ses  maande ondervinding ... 2 5
gedurende volgende ses rhaande ondervinding ... 2 10
Prikker, gekwalifiséer ... ... ..o ool cor wer e e e 113
Prikker, ongekwalifiseer— :
gedurende eerste drie ‘maande ondervinding ... ... 1 7
gedurende tweede drie maande ondervinding ... ... 1 8
.gedurende derde drie maande ondervinding ... ... 110
Tolwisselaar, gekwalifiseer ... ... ... woo oo ot 116
Tolwisselaar, ongekwalifiseer—- . ; -
__gedurende eerste drie maznde ondervinding ... ... 1 10
. gedureride tweede drie maande ondervinding ... ... 1 13
A_fgwcrker R R R s S TG R B
Wewer, gekwalifiSeer ... oo coi vie can ane omr ane wie e 3 0.
Wewer, ongekwalifiscer— it o
. gedurende eerste drie- maande ondervinding ... .o
- gedurende tweede drie maande ondervinding .
gedurende derde drie maande- ondervinding
i ‘geturende vierde drie maande ondervinding - ...
i igedurende vyfde drie maande ondervinding .
gedurende volgende ses madande ondervinding ... 2 15

‘Los werknemer: Vir elke dag of gedeelte van 'n dagdiens,
" een-vyfde van die loon wat in hierdie subklousule vir 'n
werknemer van sy klas voorgeskryl word; TR
) -~ . 2
met dien verstandé - dat 'n werknemer wat iydens die
publikasic van hierdie ooreenkoms teen gunstiger betaling

in diens is as wat in hierdie klousule voorgeskryf word Vit |

n. werknemer wvan sy klas, terwyl hy' dieselfde werk yir
dieselfde werkgewer doen, dieseifde loon moet bly ontvang.

(2) Betaling van vortyd.—'n - Werkgewer moet sy, werknemer
vir elke uur
minstens die volgende betaal:—

(@) In die geval van 'n tydwerker, een-derde-maal sy weekloon
verdeel deur 46; = B .
(b in die geval van 'n stukwerker, een-derde maal die stuk-
werktarief; _ R . .
eri vir elke uur of gedeelte van 'n wur oortyd bo twee uur. per
dag minstens— - . A
T i
()
* weekloon verdeel deur 46; . 5o i
(ii) in die*geval van 'n stukwerker,. een en *n half maal die
¥ stulcwerktarief, op 'n dagbasis bereken. - :

ey’

(33 Berekeningsbasis van lone~—Vir die berekening van aftrek-
kings van ’n werknemer - se weekloon, tydbetalings aan 'n

. stukwerker of oortydbetaling, kragtens hierdie Qoreenkoms, word -

die voorgeskrewe

loon van
gebruik, . i

'n tydwerker as - berekeningsbasis

(4 Lewenskostetoelac—a) ’p' Werknemer wat ‘n basiese loon
van tot en met £6 per week ontvang, is geregtig tot n lewens-
kostetoelae van 721 C R :
is, ‘of van sy weekverdienste as hy ’n stukwerker is, op die
nagskoftoelae wat in klousule 9 vam bierdie Qoreenkoms voorge-
skryf 'word en die oortydbetaling wat in subklousule (1) (b van
klousule 6 voorgeskryf word. Dié toelae moet met 23 persent
verhioog word vir “elke volle 2.5 pufite “waarmee. die Kwartaal-
‘gemiddelde van die kleinhandelprysindeks bo 173-4 punte stig
Gn et 21 persent vermiénder “word vir elké valle 2:5 punte
waarmee die kwartaalgemiddelde benede 173-4 punte ‘daal. -

»

coocoo0 CoOo0 RO ODDOSS DS T

of gedeelte van 'n uur, hoogstens twee uur per dag, .

n die geval 1\ffa.rll’ntydw rker, een en *n half maal sy |

persent van sy weekloon, as-hy 'n tydwerker -

“trimmer ¥ means, an employee engaged in trimming the

unfinished sides of carpets; .- )

*“wage” means that amount payable in meney to an employee
as laid down in clause 4 in rgspect of the ordinzry hours
‘of work prescribed in clause 5 of the Agreement:

“ weaver ” means an employee engaged in operating a carpet
loom; ' S

“ weaver, qualified,” -means an employee who had not less
than twenty-one months’ experience; !

© “weaver, . unqualified,” ‘means an employee who has - had .

less than twenty-one mionths’ experience;
(2) In classifying an empiovee for the purposes of this Agree-.

- ment, he shall be deemed to be in that class in which he is

wholly -or mainly employed.

4. WAGES.

(1) The employer shail not pay less 'thaﬁ: and no employee .
shall accept less than the following, and shall observe all-the
conditions enumerated in this clause:— ;

. _Per Week.
: : i i £ s d.
. Jute Winder, gualified ... ... oo s eer cd v e 226
Jute Winder, unqualiied— ' : ) ’
during first thrée months of experience ... ... ... 110 0
during second thre¢ months of experience ... ... 113 0
during third three months of ‘experience ... ... ... 117 6
Machinist, gualified ... ... ... ... ... .. 3 e o 0 O
Machinist, unqualified— S
during first three months of experience ... ... ... 110 0
during second three months of experience ... ... 115 0
during third three months of experience ... ... ... 2 00
ditring next six months of experience ... 2.5 0
. during next six months of experience ... 21 0
Picker, qualified ... ... ... ... ... G GES Wb A 113 0
Picker. ungualified— :
during first three months of experience ... ... ... 1 7 0
during second three months of experience ... ... 1 8 6
during third three months of experiznce ... ... ... 110 6
Reel Changer, qualified ... ... ... ... ... 1-16 0
Reel Changer; unqualified— . A
during first three months of experience ... ... ... ‘1 10 0
during second . three- months of experience ... ... 113 0
TOMMASE wus sis wes v wis Jos wae ame swes tags . 116 0
Weaver, qualified ... ... ... 30 0
. Weaver, unqualified— ] )
during first three months of experience ....... .. 110 0 -
during second three: months of experience ... ... 115 0
during third three months of experience ... - L2000
during fourth three months of experience ... ... .... .2 5 0
during fifth three months of experience ... ... ... 210 0
during next six months of experience ... 2150

Casual employee: For each day or part of a day of empioy-
ment, one-fifth of the wage prescribed’ in this sub-clause
for an employee of his class—

Provided that an employee who at the date of publication
of this- Agrecment is employed at rates of wages more
- favourable to him than those prescribed in this clause for
‘an employee of his class shall centinue to’ receive - such
wages whilst performing the $ame services for! the same
employer; : i ; .

(2) Payment for Overtime—An employer shall pay to his
employee in respect of. each hour or part of an hour overtime
not exceeding two hours per. day worked by him, remuneration
at a rate of not less than— : ' :

(a) in the case of a time-worker, one and a third timzs his
" weekly wage divided by forty-six; and ;
(b} in the case of a piece-worker one and a third times the
. piece-work raies; o )
and for each hour or part of ‘an hour overtime in excess of
two hours per day worked by him, not less.than— .. -.' -

(i) in the case of a time-worker, oné and a half times his

e weekly. wage: divided <by forty-six; and -

(ii) in the case of a piece-worker, one and a half times the
piece-work  rates; - b .
calculated on a daily basis. :

(3) Basis of ‘Computing. Wages'.-—Foi"' the pui'pose of com-
puting under this Agreement any deductions from the weekly
wage of an employee or of - compuiing time payments ic a
piece-worker or overtime. payments, the preseri wage of a
time-workeér shall be taken as the basis of computation. .

(4) Cost of Living -"Alfdwdnce.-—(d)‘ An employee who is paid
a basic wage of up to and including £6 per week shall be
entitled to and be paid a cost of living allowance of 72+ per

‘cent of his weekly wage, if he is a time-worker; or if he is

a piece-worker, of his weekly earnings as a; piece-worker, on
the night-shift allowance as prescribed in clause 9 of this
Agreement and over-time paymenis as prescribed in sub-clause
1 (b) of clause 6. Such allowance shall be increased by 24 per
cent for_each completed 2-5 poinis by which  the quarterly
average of the retail price index numbers exceeds 173+4 points
of shall be decreased By 24 per cent for each completed 2'5
poiats by which the guarterly average of the retail price index
number g less “than ~173 -4 ~points.“wasnd v - e

3



4 g BUITENGEWONE STAATSKOERANT, 27 FERRUARIE 1953

(b) Aanvassings van die lewenskostetoelae tree in werking op

die eerste betaaldag in die maand na die puoblikasic van die
kleinhandelsprysindekssyfer vir Maart, J_.unie,
Diesember, nu gelanz van die geval.

(¢} Indizn 'n werknemer se lewenskostetoelae mgevo]ge hierdie
paragraaf minder is as die lewenskoste wat- so ’n .werknemer
ingevolge Qorlogsmaatreél No. 43 wvan 1942, of 'n wysiging

daarvan most ontvang, of as sy basiese _Iooi;- meer as £6 per .
moe: hy volgens Oorlogmaatreél No, 43 van 1942, of

week is,
n wysiging daarvan betaal ‘word, B :

() .. Kleinhandelsprysindekssyfer” beteken  die beswaarde
gemiddelde kleinhandelprysindekssyfer -van die nege gebiede ten
opsigte van kos, brandstof, lig, huur en diverse wat in die
maandelikse persverkmnng van die Direkteur van Sensis en
Statistick, Pretoria, gepubliseer word.

(e) By die berekening van die lewenskostetoelae wat n werk-
nemer toekom, moet alle besoldiging, buiten die lewenskoste-
toclae self en cortyd in aanmerking geneem. word. -

(5) -Versekering van lone ingeval van brand —Werkgewers kan
werknemers vir minstens ses weke teen loonverlies weens brand
verseker as die werkgewer gedurende dié t_vdperk geen werk
kan verskaf me

(6 Stuk werﬂ of taakwerk —(a) Taakwerk is verbode met dien
verztande dat minimums ten opsmte van stukwerk fie as taak-
werk beskou word nie.

(b) 'n Werknemer wat vir stukwerk in dlens is, moet betaal
word teen die tarief waaroor werkgewer en werknemer ooreen-
gekom het, maar die besoldiging moet mmsLens dlé wees wat
hy as tydwerker scu ontvang het,

(¢) °'n Staat van die stukwerktarief in ‘o mrlgtmg moet op 'n
opvallende plek vertoon bly en kan slegs na ‘n week kenms-
gewing verander word. : ‘. )

5. G‘E.WO-NE WERKURE EN dORTvD

(1) Gewone werkure—Die gewone werkure van 'n-werknemer |
behalwe 'n los werknemer, mag nie .meer. as ondersﬁaande wees

nie: —

(a} ses- en-veertig in 'n week; en )
(b) in die geval van 'n werknemer wat 'n sesdaagse week werk,

agt nur op'’'n dag, tensy die ure op een dag nie meer as
vyl is me ‘wanneer d:e ure. op ‘die ander’dae nie rmeer as '

agt en 'n half uur op 'n dag mag wees nie; en

(¢) in die geml van 'n werknemer wat ‘n vyfdaagse week werk, '

ngze en 'n kwart uur. op 'n dag;

(d) die gewone werkyre vdn "B Tok wefknemer mag"‘n"e_ meerﬁ

\VCG‘- nie ag-— ) is

(i) in die.geval van 'n m11°tmg waann n sesdaagse weel

gewerk word, agt en "n half uur op.’n dag;,

= (i} in die ‘geval van 'n mnﬂtlng waarin 'n \yfdaagv.e week

gewerk word, nege en 'n kwart uur op ‘n dag..

(2) Etensonderbrekings—'n Werkgewer mag nie veréis of toe-
laat cht sy werknemer langer as vy‘f uur ononderbroke werk
sonder 'n tussenpoos van minstens een uur waarin geen, werk
verrig mag word nie en dié onderbreking. mag nie as deel van

die gewone werkure 0{ ooztydure gereken word nie; met dien .

v‘erotmde dat—-

(1| as dis ondelbrekmc langer as een vur duur, elke tydpeaL
bo een en 'n kwart uur as gewone werkure gereken word;

(il) werktydperke onderbreek deur 'n tussenpoos van minder
as een uur as OI'IOl'ldt:lblOKe gereken word. e

(3 Ruspm.-ses—n Wer kﬂewel moet aan e]!\een van sy werk-
-nemers, . behalwe ’'n mozorvoenmgbestuulder deeltydse motor-
voenmgbestuurdel bode, verantwoordelike keteloppasser of ketel-
cppasser in diens in of by sy inrigting, 'n ruspouse van minstens
. tler. minute toestaan so na as moontlik aan— i

" (a) die middel van dic cerste werktydperk op 'n dag:”"
(b} die middel ‘van ‘die tweede Werk‘tydpe;k op n_ dag

waarin die We:knemer nie verphg of toegelaat mag word om
enige werk te verrig nie, en so ‘n ruspouse word as deel van die
gewone werkure gereken :

‘{4) Werkure moet agtereenvolgend wees —Behoudens 5008
bepaa[ in subklousules (2) en (3) moet alle werkure ﬁagtejeenv
- volgend wees. ;

(5} Oortydx.-re —Alle werktyd bo” d;e .getal ure wat. ten opsigte

van 'n dag of week in subklousule (Ly vooraeskryf is, moet_

_as oortydure beskou word,

(6) Beperking van oor:vdﬂre-—n Werkgewer mag nie van sy

‘. werknemer vereis of hom toelaat om meer as tien uur per week.

.ourtyd te werk nie; met dien verstande dat geen werkgewer van
'n vroulike welknemer mag vereis of haar toelaat om soos hier-
onder te werk nie:— :

() Tussen 6-uur nm. en 6-uur vm.; i :
(b} na 1-uur nm: op meer as vyf dae'in. ‘n week

(¢} oortyd vir meer as twee uur op n dag of VLI' meer as dne
i agtereenvo]gende dae; i ;

" (@y-oortyd op- meer-ds sestigdaein 'njaary
4

September of

(h) Adjustments in the cost of living allowance shall . became
effective as from the first pay day in the month following
publication of the retail price index number for the month of

.March June, September or December, as the case may be

for the quarteﬂy periods in the said months.

{c) If the amount- of the cost of living allowance payable
to an employee in terms of this paragraph is less than the
amount payvablé to such employee in terms of War Meéasure
No.. 43 of 1942 or any amendment thereof, or if an employee
is paid a basic wage of more than £6 per week,-he shail be
entitled to and be paid in terms of Wat Measure No. 43 of
1942, or any amendment thereof, *

“(d) " Retail price index number™ means the wmghted average -
retail price index number of the nine areas in respect of food,
fuel, -light, rent and sundries as published in the monthly press
release by the Director of Census and Statistics, Pretoria.

(¢} For the purpose of calculating the amount of cost of
living allowance due to an emplovée, all remuncration other
than the cost of living allowance  itself and overtime shaIl be
taken . into consideration.

(5) Insurance of Wages in Case of FI."{’ —The employers may
insure employees angainsi loss of wages due to fire for a. period
of not less than six weeks if the employer is unable to offer
employmem during such’ period. -

(6) Piece-work or Task-work.—{a) Task work is prohibited,
provided that minimums established in connection with piece-
work shall not. be: deemed te. be task-work..

(h) An .em.ployee employed as a piece-worker shall be paid

-at.the rates agreed upon between the employer and the employee

but such remuneration shall not be less than he would have been
entitled to-receive had he been employed as a time-worker,

{¢c) A schedule of the piece-work rates from time to time
applicable in any establishment shall be kept posted up in a
conspictious place in the establishmen: and shall not be altered

| except after one weeks ‘notice,

5. \HOURS OF ‘WORK, ORDINARY- AND OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work
of an employee other than a casual employee, shall not
exceed— % H = _ :

(@) forty-six hours in any week: ‘and

(b) in the case of an employee who works a six-day week,
eight hours in any day, unless the hours on one day do
not exceed eight and a hall hours on any day; and

() in the case of an employee who works a five-day week

. mine and a guarter hours in any day;

(d) the ordinasy homrs of, work ; of a. Cdsl.lal en)pimce sha[!

‘not’ exceed—_ ;

(i) in the c: :-of an estabblnmm in Whieh a six- day

- \;eek is’ observed nght and “one-half - hours in.any

ay;

(i) in" the case. of an est aellshmem in which a hve day
week is observed, nine and one-guarter hours in
any day,

(") Meal Breaks—An: employer shail not reguire. or permlt
af employee fo work for more than five hours continuously
without an~interval of not less than one hour during which
no work shall bz performed and such interval-shali net, be
dezmed to be part of the oldmary ]'soum of \wrk or overtime;
provided that— ;

(i} if such interval bP for longer than one hour any period
- in excess of an hour and 2 quarter shall be deemed to be
ordinary hours of work;

(i} periods of work interrupted - b)} an interval of [ess than
" one hour shall be deemed to be continuous. .
(3) Rest Imermfs——An emplover shall grant’ to each of his

employees employed in or about his establishment, other tham
a motor vehicle driver, a part-time. motor vehicle driver, a

-messenger, a boiler attendant in charge.or a boiler attendant,

a rest interval. of not less than .ten .minutes’ at as ‘neariy as

orag Llcable—

(&) in the m:ddie of each first wmk permd in_dny-day; and

(b) the middle of each second work period in a day; during
which the employee shall not be required or permitted-
to perform any., work, and such interval shall be deemed
to be part of ‘the ordmary hours of work. ’

(4) Hours of Work ta be Consecutive. —Save as provided in

‘sub-clauses (2) and (3), all hours of work shall be consecutive,

(5) Overtime—All time worked in excess of the number of
hours prescribed in respect of ‘a day or week in sub- clause (1)

-shall be deemed. to be overtime,'

(6) Limitation . of OIEJ“HHTE‘—“AD emp]oyer shall not. require
or permit his employee to work overtime for more than ten
hours in any week; provided that no employer shall require or
permll a- female employee— :

(a) to ‘work between 6 oclock p.m. and 6 a.m.;

(b) to work af:er 1 odock p.m. on more than ﬁve days in
any week. .

e} to work overt:me for more .than two. hours on any day
or for more than three consecutive days;

. {d) to' work . overtime on mqre than sixty days in any year;

i e i
SR e
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© {¢} oortyd ma voltooling van ‘haar gewone werkiire vir meer
as_een uur op 'n dag, tensy hy haar— '

(i) voor middag daarvan in kennis gestel het;
(ii) van 'n voldoende maal voor

cortydwerk voorsien het; -of :
(i) een sjieling en sikspens betyds betaal het om haar in
_staat te stel om 'n. maal. fe. bekom. voordat die oortyd-
- - werk -moet begin. K W

(7) Vrystellings—Die bepalings van hierdic klousule is nie op
*n wag van toepassing nie;.en die bepalings .van subklousules (2);
(3), (4) en (6)-is pic van toepassing op n ‘manlike werknemer
in diens op werk wat genobdsaak ‘is deur ’'n onklaarraking van
ugstal]asic of masjinerie of deur’ 'n ander onvoorsiene - noodgeval
pie. i i g "R

-6, JAARLIKSE VERLOF,

(1) (a) Elke werkgewer moet ‘aan elkeen .van sy werknemers, .

Eehal\ve-' n wag, ten opsigte van elke -voltooide jaar diens by

om— o S o : e Y

(1) in die’ geval van ‘n ‘werknemer wat 'n’ .vyfdaagse “week
- werk,, twaalf werkdae afwesigheidsverlof; en .~ & %

(ii) .ten opsigte 'vari 'n werknemer- wat 'n sesdaagse week werk,
- yyftien werkdae afwesigheidsverlofs = "~ T T
. toestaan, - : : _ : -

Die. grootste g‘ed'eclt'e' 'v@r_l_-dié.____ye_rbﬁ; most- :tlgss‘;ﬁ 15 '_Desemb_e'r-

. en-15 Januarie val. ..

- (b)Elke werkgewer moet'’n werknenief wat 'n 'iyd@erker-is;-vir.'

di¢- verlof betaal -teen die weeklikge skaal van- besoldiging (mat
inbegrip- van-lewenskostetoelae) waartoe-hy onmiddellik -voordie
aanvang van-die verlof \gere'g’tig- Was..- IO i ol :

" o) (iy Elke werkgewer moet *n’ werknemer wat 'n’ stukwerker
| teen sy gemiddelde weeklikse ‘besoldiging |

ig. vir dié' verlof betaal |

{met inbeegrip van- lewenskos étoelae, ‘maar. met uitsluiting. van

betaling - vir -oort'ydwerk}'-gcd'urcnde_-—die tydperk waarin -hy in

indiens-

diens was op-stukwerk, bereken varn die. datum van s ]
+gedindig

‘neming af of van-die: datum- waarop sy Jaaste verlo

-het, watter ook al die jongste:is, en tot binne vyfien dae van’

- die aanvang van die verlof. .
(i} Nadat -

'n stukwerker in’ vérski;llendi: kwalifiseertydperke in

digselfde graad ‘in"diens ‘was gedurende die- tyd ten ‘opsigle waar-
moet . hy vir-dié verlof |
bedal word teeir sy gemiddelde -weeklikse “besoldiging (met ‘inbe-

vari . die “jaarlikse verlof* opgeloop” het,

*grip’ van lewenskostetoelae maai met uitsluiting van _betaling vir

oortydwerk). slegs ~gedurende die. tyd ten.- opsigte ~van daardie’

kwalifiseertyd waarin hy in diens ‘was op die’ tyd toe:sy verlof
verskuldig geword het. i e S L
(i:i) ‘Die berekening .van
waarnia in subklousule (¢) (i) van hierdie klousule verwys is, moet
gebasecer word op die werklike getal ure gewerk en die totale
 besoldiging verdien soos in subklousule (¢) (i) uiteengesit. )

(23 'n Wag wat 'n sewedangse week werk: moet vier.agt;reén—‘

“volgende weke verlof met volle betaling toegestaan word, en
’n wag wat minder as 'n sewedaagse week werk, moet drie agier-
ecnvolgende weke .met voile betaling ten opsigte van elké vol-
tooide jaar: diens by dieselfde werkgewer toegestaan word.  Die
‘verlof in hierdie subartikel genoem, moet. geneem . word op ‘o
tyd deur die werknemer vasgestel; met- dien verstande’ dat dié
« verlof binme twge maande na verstryking van die jaar’ diens waar-

" op dit-betrekking het, geneem moet word, : -
(3 (@) &

Werknemer wat nie ‘n volle jaar diens by dicseifds

- werkgewer. voltooi het nie, of 'n werknemer . wat meer as een:

maand diens by . dieselide werkgewer voltooi het eh wie se- diens

voor die aanvang van die jaarlikse.verlof eindig, moét— .-

van n werknemer wat ’n vyfdaagse week

" @ in_di¢ geval werkne: at 'n vyldaagse w
© . werky cen dag se ‘betaling” vir elke ‘voltooide maand diens;
(ii) in die geval van ’n werknemer Wwat 'n’ sesdaagse week werk;
cen en 'n kwart dag se betaling vir elke voltopide maand
-.diens;. . i . £ 2 E
betaal word.

{B) Vir dis toepassing van- hierdie subkiousule moset die- gerr'lid- :

delde weeklikse besoldiging van ’n stukwerker bereken word op

die wyse wat in. subklousule (1) (o) (i) van hierdie’ kiousule

verduidelik is. ¥ _
{4 Dic loné ten opsigie van jaarlikse verlof moet op, of voor
die laaste werkdag voor die aanvang van die verlof betaal word.

.-_,_(S:r'-’n. Weitkgewéx' mag enige.dae of tydperke verlof met .volle
betaling wat aan die werknemer toegestaan is' op die werknemer
se skriftelike versoek of met die ~werknemer se skriftelike toe-
stemming gedurende . die 1
jaarlikse verlof bctrcl;km_g het, van dié verlof aftrek’
6y Vir die toepassing van hierdie’ Klousule
die uitdrukking ,, diens”
die werknemer— .. ..o e

.'(q}--k_ragteﬁs-jSubi(iﬁ:gsuié.‘I(-'I,)-_-r'm:_'t_- verlof By el SRAI
(b) verplig is om opleiding kragiens die. Zuid' Afrika Verdig
- .gings ‘Wet, 1912, te" gndergaany - - O

. o) op las;pf-'op--versd_ek_" van sy. werkgewer aﬁweéig van _@ér-kl.' b, i

die aanvang van dié

. and (6).shall not _
-necessitated by a breakdown of ‘plant or machinery or by other

_piece-worker

';._g'émidd'é!dc ‘waeklikse -bes’.olt_cliging-’.’-_

- year of employment with, the same employer.

jaar diens waarop die tydperk van | gperiod of annual leave relates. -

) word '-.I.Jeski'ou' dat |
enige tydperk -of tydperke insfuit waarin

() to. work overtime after completion of her ordinary hburs.
_gf.work for more than one hour on any day unless he
Sy _ _ :

(i) before . midday given notice thereof to~ such
_ employee; or” "~ . - iy s v
.. (ii)._provided such’ ‘employes with an adequate meal
-+ _sbefore the -commencement of such overtime; ‘of i
(iii) paid to such employee one shilling and jsixpepce in .
sufficient time to enable her to obtain ‘a meal before
such overtime is due to commence.

(&) Exerﬁp:iom.—'[”hé pl;dvisions of this clause shall not apply
to a watchman and the provisions of “sub-clauses (2), (3), (4}
apply to a male employee employed on work

unforeseen emergency.
ot 6. ANNUAL LEAVE. - caled
(1) (a) Every employer shall grant to each of his employees

other’ than'a watchman in respect of ‘each completed year of
employment ‘with him— = LB

(i)-in the case of a five-day’ week employee, twelve working

. 'days’ leave of absence; and: .. oo e o Fe e o

o iD in_‘respect  of - a_six-day -week employee; fifteén working <
" days' leave of absence; UL et T RE gEaT

.« The major portion of such.leave shall “fall be{wcer_i__-ihe 15th -~ -

December-and- 15th January. S _ _
() Every. employer -shall - pay an..employee. who is-a time--

“worker - for such leave -at the ‘weckly- rate of remuneration
4 (mcl-udmg'--C@st--.--bf" living- atlowance)- to’ .which- he ‘is entitled
" imrmediately ‘before “the-commencement of such ' leave.: = -

Sey i) Every ' employetr - shall” pay an employee ‘who i a '
e-We foi “such leave at 4 -rate 'equivalent: to- his  average
weekly remuneration - (including * cost of “living: allowance, “but
excluding payment for’ oveftime) duririg the pefiods in - which
he had-heen employed on piece-work  calculated - from the date

1. of: His engagement ‘or the “date.on-which -hig last- leave teérminated, -

whichever s’ the later- date-and" up to within fifteen davs of -the"-
‘commencement of such ‘leave. © 0 o L

(i) Whein “a “piece-worker 'has "been employed in different’
qualifying periods . within the - same %{ade during the . period .
in- respect ‘of whiclr the® annual. leave has ~accrued, ‘he shall be
paid for such. leave at a rate ¢quivalent to his average wezkly:
remuneration” (including ‘cost “of living allowance; but excluding
payment for overtime) only during - the' period in-respect -of that
-qualifying period in “which- he is engaged <t the time when “his
leave became due. S 2 =

(i) The _calculation = of * average ~ weekly = remuscration”
referred o in sub-clause () (i) of this clause shall be based on.
the-actual number of hours worked and the total remuneration’
earned as detdiled in sub-clause ©' . T .

2) :?'\-'watéhma_n who' works a seven-day week, shall be granted -

. four consecutive weeks' leave on full pay, and a watchman who

works less than seven-dayweek shall be granted three conse-
cutiveweeks’ leave on full pay in respect of each completed
) The leave referzed
to in' this sub-clause shall be granted at a time to be fixed by
the employer; providéd that such Jedve is taken within two
months after expiry of ‘the year of employment to which' it

retates, b o : : .

‘(37 (¢} An-_employee who has not completed a full year’s
employment with the.same employer or an employee who has
completed more than one month’s employment with the same
employer * and” whose' employment ‘terminates before “the com-
mencement - of ‘the ‘annual’ leave, -shall be paig— ' i i

(i) in the case of ar 'ﬁ'{fc-dﬁ-;."{vc'ék employee, at the rate of

- ons day’s ‘pay for each completed month of employ-
ment; and - . o
(i) in - the case of a -six-day, week

. “ons and one-guarter day’s pay

. of employment. + _

(b) For "the purpose of . tHis sub-clause the average weekly
reruperation’ of a  piece-worker shall - be computed in the
described in, sub-clanse (1) {c) (i) of this clause.” -

employee,. at the rate of
for each completed month

{4} The_ wages in. Tespect of zinn_ual' Jeave- shall be paid not
jater than the last work day before the date of the commence-
ment of such leave. i .. .+ o : .

_ {5) An employer may set ofiagainsi such period of leave any
days or periods of leave grarited on full pay to his employee
at” the employee’s written request or with the employee’s
written approval during the year of employment to which the

L (6) For the “purpose of this ‘clatise the expression’ “ employ-
rment” shall be deemed to include any “period or ‘periods during !
which an‘employee is— . - oo L -

{(a) ‘absent DN leave in ferms-of sub-clause ()

- (b)-requiréd ‘to . undergo training - under. ‘the  South Africa
7 Defence Act, 1912; T s U A
" {¢) absenf from work on - the instruction .of or- at. the. request:
e gk his-'-e_n‘lplo'yei:;. R CO

5
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(d) kragtens klousule 11 met siekteverlof is;

wat altessam hoogstens tien weke in n jaar bedra, en daar word
beskou dat dit begin— 7y

(i) in die geval van 'n werknemer wat, terwyl hy in die diens
van dieselfde werkewer was, voor die inwerkingtreding
van hierdie Qoreenkoms kragtens 'n Wet op verlof ‘geregtig

geword het, van die datum waarop die werknemer laas

kragtens dié Wet tot verlof geregtig geword het:

(i) in die geval van ’n werknemer wat, terwyl hy in.die diens
van dieselfde werkgewer was, in diens was voor die in-
werkingtreding van hierdie Ooreenkoms en op wie ‘n
Wet wat voorsiening vir jaarlikse ‘verlof maak, van
‘toepassing was, maar wat nie daarkragtens op verlof
geregtig geword het nie, van die datum, waarop dié diens
begin het; -

in die geval van enige ander werknemer, van die datum
waarop die werknemer tot sy werkgewer se diens toe-
getree het, of van die datum af waarop hierdie Ooreen-
koms van krag geword het, na gelang van die jongste.

(i)

7. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae—n Werknemer, behalwe ‘n wag, is

geregtig tot verlof met volle betaling wat toegestaan moet word -

op Nuwejaarsdag, Goeie-Vrydag, Geloftedag en Kersdag en
moet ten opsigie van elkeen van di¢ das minstens die loon betaal
word waartoe hy geregtig sou gewees het as hy op daardie dag
gewerk het; met dien verstande dat dit van 'n werknemer vereis
mag word om op enigeen van dié dae te werk. v

(2) Betaling vir werk op openbare vakansiedae~—(a) Wanneer
’n werknemer, behalwe ’n los werknemer, op Nuwejaarsdag,

Goeie-Vrydag, Geloffedag of Kersdag werk, moet sy werkgewer

hom vir elke dag die bedrag betaal soos voorgeskryf in sub-
klousule (1), plus ten opsige van elke uur of gedeelte van °n
uur wat aldus gewerk word, sy weekloon gedeel deur die getal
gewone ure wat hy per week werk. ’

(h) Wanneer ’n los werknemer op ‘Nuwejaarsdag, Goeie-Vry-
dag, Geloftedag of Kersdag werk, moet sy werkgewer hom vir
elke ddg minstens die dagloon betaal plus, ten opsigte van elke
uur of gedeelte’ van 'n uur aldus
agt, :
(¢} Enige bedrag wat kragtens subparagrawe (a) en (h) van
hierdie subklousule aan 'n werknemer beiaal word. moet hereken
word teen die loonskaal wat die werknemer onmiddellik voor die
openbare vakansiedag ontvang het;' met dien .verstande dat as’
'n werknemer besoldig word op 'n ander basis as die tyd werklik
deur hom gewerk, moet sy gewone skaal van besoldiging vir die
toepassing van hierdie klousule bereken word- asof hy by die
uur betaal is, en moet op enige datum bepaal word deur sy
totale besoldiging gedurende drie maande onmiddellik voor daar-
die datum of gedurende die totale tydperk van sy diens by die
betrokke werkgewer, watter ook al die korste is. te deel deur die

getal ure gewerk gedurende die tydperk ten opsigie waarvan di€

besoldiging betaal is.

(3) Betaling vir -werk op - Sondae~Wanneer 'n werknemer
}I::chalwc 'n los werknemer, op Sondag werk, moet sy werkgewer
om of— -

(a) minstens dubbel die loon wat aan hom betaalbaar is ten
opsigte van die tydperk wat hy gewoonlik op 'n weekdag
werk, of : v

(b) vir elke uur of gedeelte van ’n wur wat aldus gewerk word,
minstens een en een-derde maal sy gewone loon bataal en
hom binne. sewe dac .na die Sondag een vakansiedag gee
en hom fen opsigte daarvan minstens sy gewone loon

" betadl asof hy op die- vakansiedag sy gewone ure vir
" daardie dag van die week gewerk het, © - .., ..,

(c) Waaneer 'n los werknemer op 'n Sondag werk, moet sy
werkgewer hom minstens dubbel die loon betaal wat vir
‘n werknemer van sy klas voorgeskryf word.

8. METODE EN TYD VAN BETALING VAN LONE.

(1) Behalwe soos in subklousule (2) bepaal, is alle besoldiging
weekliks verskuldig en moet in kontant betaal word, of as die
werkgewer en werknemer daartoe skriftelik ooreengekom het,

- maandeliks, of by diensbeéindiging as dit- voor die gewone betaal-
dag van die werknemer plaasvind, en moet in 'n koevert of ander
houer wees wat dic name van die werkgewer en die werknemer
aantoon, die werknemer se bedryf, die getal gewone en oortyd
ure gewerk, die besoldiging verskuldig, bedrae afgetrek en die
tydperk ten opsigte waarvan. betaling gemaak word.

(2} 'n Werknemer, behalwe 'n los werknemer, moet ten opsigte
van eclke week die besoldiging wat aan hom verskuldig.is, nie
later as drie werkdae na die einde van die gewone werkweek
betaal word nie. Los werknemers moet onmiddellik by begindi-
ging van hulle diens betaal word.

{3} 'n Werknemer moet gedurende sy werkure- betaal word.
en enige onredelike tyd wat 'verstryk ‘tussen’ die’ bedindiging van
dic gewone werkure of oortydure en -die tyd waarop ‘beialing
aan hom gemaak word, word vir die berekening van ekstra-
besoldiging beskou as oorstyd waarvoor oortydskale deur sy
werkgewer aan hom betaal moet word, soos in klousule 4 (2),
saam met klousule 5 gelees, voergeskryf word. .

6

gewerk, dié loon gedeel deur |

(d) absent on sick leave in terms of clauss 11 amounting in
the aggregate to not more than ten weeks
and shall be deemed to commence—

() in the case of an employee who, whilst in the employ
of the same employer, had before the coming into
foree of this Agreement become entitled to leave in
terms of any law from the date on which such

- employee last became entitled to such leave under
) such law; i
(i) in the case of an employee who, whilst in the employ
) of the same employer was in employment before
‘the date of commencement of this Agreement and
to whom any law providing for annual leave applied,
but who had not become entitled to leave in terms
thereof, from the date on 'which such employment
commenced;
(iif) in the case of any other employee, from the date
on which such employee entered his employer’s
. service or from the date of the coming into force
of this Agreement, whichever is the later,

" 7. PuBLIC HOLIDAYS AND SUNDAYS.

(1) Public. Holidays.—-An employee, except a watchman, shall
be entitled to' and be granted leave on New Year's Day. Good
.Frgday, Day of the Covenant and Christmas Day and shall be
paid in respect of each such day not less than the wage to
which he would have been entiiled had he worked on that day:
Provided that an employee may be required to work on any
such- day.

(2) Payment for Work on Public Holidays.—{a) Whenever an
employee, other-than a casual employee works on New Year’s
Day, Good Friday, Day of Covenant or Christmas Day his
emplover shall pay to him for- each such day the amount
referred to in sub-clause (1) plus, in respect of each hour or part
of an hour so worked, his weekly wage divided by the number of
ordinary hours worked by him in a week,

(b) Whenever a casual employee works on New Year's Day,
Good Friday, Day of the Covenant or Christmas Day, his
employer shall pay to him for each such day not less than the
daily wage, plus in respect of each hour or part of an hour
so worked, such wage divided by eight.

© . {e} Any amount paid to an .employee in.terms of sub-para-

graphs (a) and () of this sub-clausé shall be calculated at the

rate of remuneration which the employee was receiving imme-

diately such public holiday
ever an employee
accordance with the
rate of remuneration

| became due: Provided that when-
Is remunerated on a basis other than in
time actually worked by him, his ordinary
: shall, for the purpose of this section, be
calculated as though he were paid by the ‘hour and shall be
ascertained " at any date by dividing his total remunsration
during the three months immediately preceding that date or
during the total period of his employment by the employer
concerned, whichever is the shorter, by the number of hours
worked _:::I[urmg the period in respect of which such remuneration
was paid. : :

(3) Payment fbr work on Sundays—~Whenever an employee
o'lti.hﬁr t[jl;n a casual employee, works on a Sunday his employer
snall either-—- | . :

(a) pay to him not. less. than double the wage payable to
-him in respect of the period ordinarily worked by him
on a week day; or

“(b) pay to him each hour or part of an hour so worked not
less than one and -one-third times .his ordinary wage and
shall grant to him within seven days of such Sunday one
day’s holiday and pay to him in respect thereof not less
than the rate of his ordinary wages as if he had on

- such holiday worked his ordinary hours for that day
‘of the week; ’ )
(¢) whenever a casual employee works on a Sunday his
employer shall pay to him not less than double: the wage
prescribed for an employee of his class,

8. METHOD AND TIME OF PAYMENT OF WAGES.

(1) Save as provided in sub-clause (2), all wages and rates
shall become due and be'paid in cash weekly or if the employer
and employee have agreed thereto in writing, monthly, or on
termination of employment if this takes place. before the usnal
pay day of the employee, and shall be contained in an envelope
or other container showing the employer’s and employee’s names,

.the employee’s occupation, the number of ordinary and overtime

hours worked, the remuneration due, amounts deducted and

‘the period in respect of which payment is made.

" (2) An employee other than a casual employee shall, in respect
of each week, be paid the wages and rates due to him not later
than three working days after termination of the usual working
week. | Casual employees shall be paid immediately on the

termination of their employment, - :

(3) An employee shall be paid his wages during his
working hours and any unreasenable time which elapses be-
tween the termination of the normal hours of work or hours
of overtime and the time when payment . is made to him shall,
for the purpose of calculating. extra -remuneration, be deemed
to be overtime for which overtime. rates as prescribed in clause
4 (2) read with clause 5 of this Agreement shall be paid to
him by his employer. ' . ®

in any year, .
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(4) Geen werknemer mag verplig word om as deel van sy
dienskontrak, by sy werkgewer te loseer nie, nog by enige plek
deur hom aangewys, of om goedere van hom of van 'n- winkel
deur hom aangewys, te koop nie.

(5) Geen regstreekse of . onregstreekse betaling i'nag aan 'n
werkgewer ten opsigte van die indiensneming of opleiding van

’n werknemer gemaak word of deur hom aangeneem word nie.:

9. BESOLDIGING VIR NAGSKOFWERK. ;

'n Werkgewer moet nagskofbesofdiging aan sy werknemers op
onderstaande grondslag betaal: — . S

"(a) As twee skofte in n fabriek in enige tydperk van 24 uur

gewerk word, moet alle werknemers wat fussen die ure .

8 nm. en 6 vin. werk, n bykomende 10 persent op die
basiese loon betaal word. ten opsigte van “die tyd gewerk
tussen die ure 8 nm. en 6 vm. . ’ e st

(b) As drie skofte in ’n fabriek in enige tydperk van 24 uur

gewerk word, moet alle’ werknemers wat tussen 8§ .am. en

6 vm. werk, 'n bykomende 10 persent op die basiese loon:

be:aal word. ten opsigte van die tyd gewerk tussen 8 am,
en 6 vm., behalwe dat waar die werknemers 'n weeklikse

skof “werk wat in rotasie wissel, moet slegs die*skof wat |

die grootste gedeelte van die tyd tussen 8 nm. en 6 vm.
‘insluit, 'n bykomende - 10 persent betaal word bereken op
die basiese loon ten opsigie van alle ure. gedurende dié
skof ‘gewerk, maar in die geval van twee Vvan die drie

skofte. wat gelyke hoeveelhede tyd tussen 8:nm, en 6 vm.

insluit, -moet $legs laasgenoemde: van die twee skofte 'n

. bykomendé 10" persent betaal word bereken op die basicse

loon - verskuldig ten opsigte: van alle

 skof gewerk. P T e

(¢} Lewenskos:etoelae is nie betaalbaar op. die bykonj_ieﬁde 10

persent wat ten opsigte van nagskofte aan werknemers ver-
skuldig is nie. : . i :

. ¢ {d) Die bepalings van hierdie. klpus’lﬂé is. pie van toepassing

op wagte nfe. % )

10. BOETES EN AETREKKINGS,

'n - Werknemer mag. geen boetes opgelé word nie, en geen

aftrekkines, van- watter aard ook al, mag van n werknemer . se -

-besoldiging gemaak wor__d\hi@:,.be_halwe die volgende: —

(@) Met @i¢ skriftelike toes.emming van die warknemer, ‘aftrek-
kings 'vir . vakansie- siektes, versekerings-, ~ voorsorg-,

? pensioen- of ander fondse; wos sV )
“if (bY.in v .inrigting Waarin ‘minstens twee-derdes van. die ‘totale
i getal werknemers ' so0s -in’ dic Wet omskryf em vit wie
I Randsheffings betaal -word;, lede van®die’ vakvéréniging is,
L]

getekende aftrekorder in dig vorm hierin viteengesit, -elke
~week van die besoldiging van di¢ werknemer die bedrag
“van sy aftrekkings aan die vakvereniging verskuldig, afirek,

en dié geld op of voor die ' vyftiende dag van elke maand

stuur aan die sekretafis yan die- tak van die vakvereniging
op die adres in die aftrckorder genoem, - X

AFTREKORDER VIR AFTREKKINGS VAN

) VAKVERENIGINGBY DRAES, s
U S R R L - . -
: (Maam van werkgewer.). :

_ hiérby om_’'n bediag wvan.
< yan ‘my -weeklikse besoldig
moet word aan die Sekretaris van-die Textile Workers'
Tndustrial Union (5.A.) Cape Area Branch, by............

R LR R R R

L (Ad;es) .‘.:\ iR
.~ ooreenkomstig Klousule ..i..oisoiin vin die Verr |
& soeningsraadooreenkoms vir. die Tapytnywerheid. i

_ o ~ Handtekeping van wetkhieimer.
; Datum‘ ' b .

[ T SO U
-_-(c; {_)nderv?ofpe: aan die bepalihéé ‘van klousules 7 {I_] en
" '8 {1), as. 'n werknemer van werk afwesig is, 'n_aftrekiing

in verhouding tot die tydperk van dié afwesigheid, bereken |

op die basis van di¢ weekloon wat di# werknemer ten

tyde daarvan ten opsigic van sy gewone werkure ontvang |

het.’

@) As n werknemer toestern of kragtens die Nati.lr_el.le (Stads- :

= gebiede) Kongsolidasiewet, No. 25 van - 1945, of. die Natu-
E rellearbeid Regelingswet,
inwoning van sy werkgewer aan fte neem, 'n’ aftrekking

van hoogstens dic bedrae hieronder genoem;— i

Perweek.. Per maand.

arwdn e gt B s, -d. T AR
LO888 St s e 30000 <70 013 0. ..
IOWORINE vv rev b ee wpe e, o 2700 0B ‘8.
Losies en inwoning ... ... . 5 0 1 '8 e,

i

ure gedurende dié-

_ moe. die_werkgewer by ontvangs van 'n werknemer van 'n |

L g T SN S Rhpgssnatin 3 ma'g.tig u

g af te trek wat gesiuur |

1911, verplig is. om losies en/of

(4) No employee shall be required as part of his contract of
employment to board or lodge with his employer or at any place
nominated by him or to purchase any goods from him or from
any shop nominated by him. i ' o

_(5) No payment shall be made to or accepted by an employer,
either directly or . indirectly, in respect of the employment or
training. of an employee. ° :

9. NIGHT SHIFT REMUNERATION.

~An empioyei‘ shall pay night shift remuneration to his
employees on the foll_wing basis:— . )

{¢) Where -in any factory two shifts are worked in any
period ' of twenty-four hours, all employees  working .
between' the -hours of § o'clock p.m. and 6 o'clock a.m.
shall be -paid an additional amount of 10 per cent on
the basic. wage in respect .of such time - worked between
the hours of 8 o'clock p.m. and 6 o'clock a.m.

(h) Where in any -factory three shifts are worked in any
period of twenty-four hours, all employees  working
between -the hours of 8 o'clock p.m. and 6 o'clock a.m.
shall be-paid an additional amount .of 10 percent on the
basic wage in respect of such time worked between the
hours of 8 o'clock p.m. and 6 o'clock am. excepting
that where - the employees are’ engaged in a weekly shift
which alternates in rotation that shift only which includes

. the gréatest portion of -time between the hours of 8
o'clock p.m. and 6 o’clock a.m. shall be paid- an additional
_amount. of -10. per cent calculated on the basic wage due
in respect of all-hours.worked during that shift, but in
the case of two of. the- three shifts including  equal
amounts of time between the hours of 8 o'clock’ p.m. and
6 o'clock a.m., the latter only of the "two shifts shall be .
paid "an additional amount of 10 per cent calculated on
© the basic wage due in respect of all hiours worked during
“that shift. = ; ) : .
" (¢) Cost of living allowance -shall not be payable on the
additional “amount of 10-per cent due to employees in
respect of night shift.’ ' '

{d) The provisions of this tlause shall not “apply to watchmen.
10. F;Nes-mp DEDUCTIONS. . . :

No fines shall be levied against a_ﬁ-_emp!oyeé and no deduc-
tions "of any description shall be made from an . employee’s

;emuner_gtion. other than -the following:—

() With - the written consent of the employee, deductions
for holiday, sick,. insurance, provident, pension or other
- funds, ET T v o g el .y )
(b) In any estabbshment in which not less than two-thirds
. L Uoft the total riumber of employees as defined in the Act
are members of the trade union, the employer shall, on
receipt from an employee of a signed stop order in the
form set ‘out herein deduct from the remuneration of
such employee, each week the amount of his deductiors

. due to the trade- union and transmit such moneys to the
Secretary of .the branch of such union at  the address -

set out in such stop-order, not later tham the 15th day

of each month. s T g T i '

STOP-ORDER FOR DEDUCTIONS OF TRADE UNION |
S " CONTRIBUTIONS. - ;

i 1 Y S TRUTOR R W
© . (Name of Employer.) -
..................... - hereby’ authorise you to - deduct
from my weekly remuneration an amount of.............
“for transmission - to the Secretary of the  Textile
Workers” Industrial® Union (S.A.) Cape Area Branch,

at (adress)......-.... I in accordance with clause

s 0T a0l the, Coneilitation. -Board Agreement
v .for the Carpet Manufacturing. Industry. j :
j e 3 RS SO It o

{7 esd e isifpatare of Ediployeer.,

& (c) -Subieét “to the provisibns of clause ©7 (1) and clause

8 (1), when an employee is absent from work, a deduction
proportionate to the period of such absence, calculated
on .the. basis of . the weekly wage which “such employee
was receiving in respect.of his ordinary hours of work at
sthe fime thereof, 5 ! £

- (d) When an employee agrees or is required in terms’ of the
©° Natives (Urban Areas) ‘Consolidation Act, 1945 (Act No,
25 of 1945),-or the Native Labour Regulations Act, 1911,

“to accept board andfor lodging from his employer, a
deduction mnot exceeding ‘the ' .amount specified  here-

cunder:— . = )
# . LT L Per week. Per month.
oo ST N s. d £s d
7 BOARA Ll el vk s ey weween i 32007 013 0
" Lodging ... .. 2°'0 -0 8 8
/Board - and 50 .1 1-8-.
i # o 1
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(¢) 'n Aftrekking van enige bedrag wat ten behoewe van sy
werknemer deur ’n werkgewer betaal is wat hy by wet
of regsgeding verplig is om te betaal,

() 'n Aftrekking ten opsigte van elke uur korttydwerk van
een-ses-en-veertigste van die weekloon waartoe 'n werk-
nemer geregtigz sou gewees het as hy as 'n tydwerker in
diens was; met dien verstande dat minstens vier uur
kennis aan 'n werknemer gegee moet word voor die
aanvang van koritydwerk, en by versuim om dié kennis
te gee, moet 'n werknemer in plaas daarvan vier-ses-en-
veertigstes van die weekloon betaal word waartoe hy
geregtig sou gewees het as hy gedurende dié tydperk
gewerk het, hetsy in diens as 'n tydwerker of as 'n stuk-
werker wat dieselfde klas werk verrig; :

() 'n Aftrekking ten opsigte van enige openbare vakansiedag,
behalwe Nuwejaarsdag, Goeie-Vrydag,
Kersdag. waarop 'n werknemer verplig is of toegelaat
word om te werk. van die loon wat hy sou ontvang het
as hy op so 'n dag gewerk hel. .

11. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan sy werknemer wat na een maand
diens by hom van sy werk afwesig is weens siekte, of ongeval
wat nie deur sy eie wangedrag veroorsaak is nie, behalwe ’n
ongeval waarvoor skadeloosstelling ingevolge die Ongevallewet,
1941, betaalbaar is, altesaam—

(o) in die geval van 'n werknemer wat 'n sewedaagse week
werk, veerticn werkdae;

(b) in die geval van 'n werknemer wat ’n sesdaagse week werk,
twaalf werkdae; en i

(¢} in die geval van.’n werknemer wat 'n vyfdaagse week werk,
tien werkdae,

sickteverlof toestaan gedurende enige diensjaar by hom en moet
hom ten opsigte van enige afwesigheidstydperk kragtens die
bepalings hiervan minstens die loon betaal wat hy sou ontvang
het as hy gedurende sodanige tydperk gewerk het; met dien ver-
stande dat die werkgewer as 'n vooropgestelde voorwaarde vir
betaling deur hom van enige bedrag ten opsigte van sulke afwe-
sigheid kan eis dat ten opsigte van elke tydperk van afwesigheid
waarvoor betaling gevorder word, 'n seriifikaat wat deur 'n
geregistreerde geneesheer onderteken is en ' wat die aard en dour
van die werknemer se siekte vermeld, voorgelé word: Voorts
met dien verstande dat wanneer kragtens 'n ooreenkoms tussen

“n werkgewer en party van sy ‘werknemers: of al sy werknemers,

of tussen 'n werkgewer em ’'n peregisireerde vakvereniging 'n
siektebystand- of voorsorgfonds bestaan waaraan die werkgewer
ten opsigte van elkeen van sy werknemers wat daarby gebaat sal
wees, minstens die bedrag bydra wat deur elkeen van die werk-
nemers, betaal word of betaal moet word, en uit welke fonds die
werknemer in die geval van afwesigheid of afwesighede weens
siekte of ongeval {(benalwe 'n ongeval waarvoor kragtens die
Ongevaliewet, 1941, skadeloosstelling be:aalbaar is), geregtig is
om minstens £1. 10s. per week vir minstens vier weke per jaar
in siekteverlofbetaling te ontvang, onderworpe aan 'n kwalifiseer-
tyd van drie dae vir elke afwesigheid en alle ander bystand wat
altesaam in 'n jaar minstens gelyk is aan sy volle loon vir twee
weke ten opsigte van dié afwesigheid of afwesigshede onder
omstandighede wat wesenlik nie minder gunstig vir die werk-
nemer as hierdie bepaling is nie, die bepalings van hierdie
klousule nie ten opsigte van dié werknemers van tcepassing is

nie; voorts met dien verstande dat ingeval 'n werkgewer by. wet.

verplig is om hospitaalgeld ten opsigte van ’n werknemer na wie
in die wet verwys word, te betaal en dit betaal, die bedrag

aldus betaal afgetrek mag word van enige betaling verskuldig ten-

opsigte van siekte kragtens hierdie klousule, maar nie meer. as
die bedrag wat betaalbaar sal wees ten opsigte van enige tyd
van siekte waarvoor voorsiening hierin gemaak word nie.

(2) Vir die toepassing van -hierdie klousule het die uitdrukking
, diens 7 dieselfde betekenis as in klousule 6 (6). :

12. OORPAKKE EN HANDSKOENE.

(1) 'n Werkgewer wat van sy-werknemer vereis om 'n oorpak
te dra, moet dit kosteloos aan die werknemer verskaf en dit bly
die eiendom van die werkgewer.

() As die .dra van beskermende klere kragtens die Wet op
Fabrieke, 1941, voorgeskryf word, moet dié klere kostekboos deur
die werkgewer aan die werknemer verskaf word.

13. KONTRAKBASIS,

Die basis van die dienskontrak van 'n werknemer, behalwe 'n
los werknemer, is 'n weeklikse, en behalwe soos in klousules 6,
10 en 15 van hierdie Ooreenkoms bepaal, ‘moet 'n werknemer ten
opsigte van 'n week minstens die volle loon betaal word wat in
klousule 4 vir 'n werknemer van sy klas voorgeskryf is, of hy
daardie week die maksimum getal gewone ure wat in klousule 3
van hierdie Qoreenkoms voorgeskryf is, of minder gewerk het.

8 :

Geloftedag of. |

{(e) A deduction of any amount paid by an employer on
behalf of his employee which he is compelled to pay by
any law of legal process. :

(f) A deduction in respect of each hour of short-time of an
amount equal to one-forty-sixth of the weekly wage to
which an employee would have been entitled if he had
been employed as a time-worker; provided that not less
.than four hours’ notice shall be given to an emplovee
before the commencement of any period of short-time,
and failing the giving of such notice an employee shall
be paid in lieu thereof four-forty-sixths of the weekly -
wage to which he would have been entitled had he worked
during such period whether employed as a time-worker
or as a piece-worker performing the same class of work.

(g) A deduction in respect of any public holiday other than

.. New Year’s Day, Good-Friday, Day of the Covenant
or Christmas Day on which an employee is required or
permitted to work of the wages which he would have
received had he worked on such day.

11. Sick LEAVE.

(1) An emplqyer shall grant to his employee after one month’s
employment with him and who is absent from, work through
sickness or accident not caused by his own misconduct other
than an accident compensable under the: Worker’s Compensa-
tion Act, 1941—

{a) in the case of an employee who works a seven-day week
fourteen work days;

(b) in the case of an employee who works a six-day w.eek,
twelve work days; and

(c) in the case of an employee who works a five-dey week,
ten work days,

sick leave in the aggregate during any vyear of employment
with him and shall pay to him in respect of the period of
absence in terms hereof not less than the wage he would
have received had he worked during such period; provided
that an employer may require the production of a certificate
signed by a registered medical practitioner showing the nature
and duration of the employee’s illness in respect of each period
of absence for which payment is claimed as a condition prece-

dent to the payment by him of any amount in respect of such

absence; provided further that where in any establishment there

“exists or may be established by virtue of an agreement between

an employer and some or all of his employees or between
an employer and a registered trade union a sick benefit or
provident fund to wich the employer contributes in respect
of each of the employees .who stand to benefit  thereby an
amount not less than the amount paid or payable by each such
employee and out of which fund such employee is in case of

_absence or absences from work on account of sickness or

accident (other than an accident compensable under the Woik-
men's Compensation Act, 1941), entitled to rteceive in paid sick
leave the amount of not less than 30s. per week for not less
than four weeks per annum subject to a qualifying period
of three days for each period of absence and such other-benefits
in the aggregate in any one year not less than an amount equiva-
lent to his full wages for two weeks in respect of such absence
or absences in circumstances substantially not less favourable
to the employee than this provision, the terms of this clause
shall not apply in respect of such employee; provided further
that where an employer is by any law required to pay and
pays hospital fees in respect of any employee referred to in
any such law, the amount so paid may be set off against the
pavment due in respect of -any employee referred to in any
such law, the amount so paid may be set off against the payment
due in respect of sicknmess in terms of this clause, but not
exceeding the amount which will be payable in respect of any
period of sickness, provided for herein. :

(2)'For the purpose of this clause the experssion * emp]oymeiﬁ_ =
shall' have the same meaning as in-clause 6 (6). . .

12. OvERALLS AND GLOVES.

(1) An employer who requires his employee to wear:“an
overall shall supply it free of cost to the employee and it
shall remain the property of the employer.

(2) Wherever the wearing of protective clothing is prescribed
in terms of the Factories Act, 1941, such apparel shall be
provided by the employver free of .cost to the employee.

13. Basis oF CONTRACT. -

The basis of coatract of employer of an employee, other
than a casual employee, shall be weekly, and save as provided
in clauses 6, 10 and .15 of this Agreement, an employee shall be
paid in respect of a week not less than the full weekly wage
prescribed in clause 4 for an employee of his class, whether
he has in that week worked the maximum number of ordinary
hours prescribed in clause 5 of the Agreement. or less.
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14, DIFFERENSIELE 'LOON.

*n Werkgewer wat van ’n lid van een klas yvan'sy werknemers
vereis of hom toelaat om altesaam langer as een uur op 'n dag
hetsy. benewens sy eiec werk of ter vervanging daarvan, werk van
’n ander klas te verrig waarvoor of—

(a) "n hoér loon as dié van sy eie klas; of

(b) 'n stygende loonskaal wat in ’n hoér loon cindig as dié van
sy. eie klas in klousule 4 (1) voorgeskryf word, moet dié
werknemer betaal vir al die gewone werkure van die
inrigting op daardie dag— :

(i) in die geval genoem in paragraaf (¢) teen 'n skaal per
wur gelyk aan die hoér wgekloon gedeel deur die
getal gewone wure deur di¢ werknemer in 'n week
gewerk; ' . o

(i) in die geval genoem in paragraaf (B) teen 'n skaal pef
uur geiyk aan die weekloon voorgeskryf in klou-
sule 4 {1) vir 'n werknemer van sy klas plus dertig
perseni, gedeel deur die getal gewone ure deur die
werknemer in 'n week gewerk; met dien verstande dat

. dié werknemer nie op 'n gesamentlike bedrag geregtig
is ten opsigte van die dag waarop hy dié¢ werk verrig,
wat groter is as die bedrag wat n gekwalifiseerde
werknemer in die hoér klas sou toegekom het teen die
loonskaal vir hom in klousule 4 (1) voorgeskryf nie;

met dien verstande dat ingeval die enigste verskil tussen klasse
op ervaring, geslag en onderdom
nie van toepassing is nie. -

15. BEEINDIGING VAN DIENSKONTRAK.

(1) ’n Werkgewer of sy werknemer, behalwe 'n los werknemer,
moet gedurende die eerste vier weke diens minstens vier-en=
twintig uur, en daarna minstens een week skriftelike opsegging
vir bedindiging van die dienskontrak gee, of *n werkgewer moet in
plaas daarvan minstens onderstaande betaal : — =

(@) In die geval van vier-en-twintig uur opsegging, die week-

loon wat die werknemer onmiddellik voor die datum van

sodanige begindiging ontvang het, gedeel deur ses in die

geval™van ’n werknemer wat 'n sesdaagse week werk en

vyf in-die geval van 'n werknemer wat 'n vyldaagse week
- werk; i

(b) in die geval van 'n" week opsegging, die weekioon wat die:

wetknemer onmiddellik voor diensbeéindiging ontvang het;

met dien verstande dat dit nie inbreuk maak op ondergenoemde
nie:—
(i) 'n Werkgewer of werknemer se reg om die dienskontrak
sonder opsegging te bedindig weens 'n oorsaak wat wetlik
as voldoende erken word; . I

“i(3i) 'n skriftelike ooreenkoms tussen werkgewer en werknemer .

wat ‘voorsiening maak 'vir 'n diensépseggingstermyn van

gelyke duur vir albei partye en vir langer as een week,

(2) Wanneer 'n ooreenkoms Kragtens die tweede voorbehoud
van subklousule (1} aangegaan is, moet die betaling in plaas van
opsegging in verhouding wees tot die diensopseggingstermyn
waartoe ooreengekom is. . )

(3) Die diensopsegging wat in subklousule (1) voorgeskryf
word, gaanin op die gewone betaaldag van die werknemer, met

dien verstande - dat die tydperk van diensopsegging nie mag '

saamval met, of diensopsegging gegee word gedurende, die werk-
nemer se afwesigheid met jaarlikse verlof kragtens klousule 6 of
met sickteverlof kragtens klousule 11 nie.

" 16, PERSONE ONDER 13 JAAR. :
Geen werkgewer mag 'n persoon onder die ouderdom. van
15 jaar in diens neem nie.

17. VERTONING VAN OOREENKOMS.

Elke werkgewer moet op ’n opvallende plek in sy inrigting,
waar: dit maklik vir-al sy werknemers toeganklik is, 'n leesbare
afskrif van hierdie Ooreenkoms in albei amptelike tale -vertoon
en vertoon hou.

l?p hede die 11de dag van Augustus 1952 in: Kaapstad onder-
teken. . _ : :

J. 8. Van .RBENEN. ;
Voorsitter.

J. RUBENSTEIN,
Behoorlik gemagtigde verteenwoordiger
) (Wergewers).

' W. G. Dix,
Behoorlik gemagtigde verteenwoordiger
(Werknemers).

R. A. DerL.
Sekretaris,
Getutes: )
1. N. W. GREEN.
2. J. H. ApaMms.

gebaseer is, hierdie subklousule |

14, DIFFERENTIAL WAGE.

An employer who requires or permits a member of one class
of his employees to perform for longer than one hour in the
aggregate on any day, either in addition to his own work, or
in substitution therefor, work of another class for which either—

(@) a wage higher than that of his own class; or
- (b) a rising scale of wages terminating in a wage higher than

' that of his own class is prescribed in sub-clause (1) of
clause 4 shall pay fo such employee a wage for all the
grdinary hours’ of work of }hc establishment on that
ay-— 3
(i} in the case referred to in paragraph (¢} at a rate

for each hour equal to the higher weekly wage
divided by. the number of ordinary hours worked
by such emplovee in a week;

in the case referred to in paragraph (b) at a rate for

each hour equal to the weekiy wagze prescribed in
clause 4 (1) plus thirty per cent divided by the
number of ordinary hours worked by such employee
in a week; provided that such employee shall not
be entitled to an agsregate amount in respsct of the
day on which he performs such work greater than
the amount that would have accrued to a qualified
employee ‘in such higher class at the rate of wage
. prescribed for him in clause 4 (1) of the Agreement;

_ provided that where the sole difference between clas-

ses is based on experience, sex -or’ age, the provi=
sions of this clause shall not apply.

(i)

15. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1)} An employer or his employee, other than a casual
employee, shall give not less than twenty-four hours® notice
during the first four weeks of employment and thereafter not
less than one week’s notice in writing of his intention to termi-
nate the contract of employment, or the employer shall pay
in lien thereof not less than— - :

(@) in the case of twenty-four hours™ notice, the weekly
wage which the employee was receiving. immediately
before the date of such termination divided by six in the
case of an employee who, works a six-day week, and five
in the case of an employee who works a five-day week;

_(b) in the case of a week’s notice not less than the weekly
wage which the employee was receiving. immediately
before the date of such termination;

_provided- that this shall not affect— . . .

" (i) the right of an employer or an employec to terminate
a contract of emiployment without notice for any cause
recognised by law as ‘suflicient;

(ii) any written  Agreement between an employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than one week.

(2) Whenever an Agresment is entered into in terms of the
second proviso of sub-clause (1), the payment in -lieu of notice
shall be proportionate to the period of notice agreed upon.

(3) Ther notice referred to in sub-clause (1) shall take effect
from. the usual pay day of the employee; provided that the
period of notice shall not run concurrently with nor shall notice
be given  during the employee’s absence on annual leave in terms
of clause 6 or absent on sick leave in terms of clause 1 of this
Agreement. - . 5 s

16. PErsons UNDER 15 YEARS.

No employer shall employ ‘in his establishment any persons
under the age of 15 years. '

17. EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in a conspicuous
place in his establishment, readily accessible. to his employees,
‘a legible copy of this Agreement in both official languages.

Signed at Cape Town this 11th day of August 1952.

J. S. VAN REENEN,
' Chairman.
L. RUBENSTEIN,
Duly authorised Representative

- N. G. Dk,
Duly authorised Representative

R. A. DELL,
Secretary.

(Empleyer).
{Employees).
Witnesses.

1. N. W. Green,
- 2. J. H. Abams,
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" %k No. 448.] [27 Februarie 1953.

WET OP FABRIEKE, MASIINERIE EN BOUWERK,
1941. :
T"\PYTVERVAA DIGTNGSNYWERHFID
WYNBERG.

Ek, BAREND JACOBUS ScroemaN, Minister van Arbeid,
verklaar hierby mgcvolve subartikel (1) van artikel tweée-
en-twintig van die Wet op Fabrieke, Masjinerie en Bou-
werk,
kennisgewing in verband met die Tapytvervaardigings-
nywerheid, Wynbcrg, bekendgemaak - by Goewerments-

kennisgewing No. 447 van 27 Februarie 1953 vir die.

persone wie se werkure daarby geredl word . nie minder
gunstig is as die ooreenstemmende bepalings van genoemcle
Wet nie.
B. J. SCHOEMAN,
Minister van Arbeid.

1941, dat die bepalings van die Ooreenkoms en

% No. 448.] [27 February 1953.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941,

' CARPET MANUFACTURING INDUSTRY,
WYNBERG.

I, BAReND JacoBus ScHOEMAN, Minister of Labour,
hereby in terms of sub-section (1) of section twenty-two

. of the Factories, Machinery and Building Work Act, 1941,

declare the provisions of the Agreement and notice relating
to the Carpet Manufacturing Industry, Wynberg, published
under Government Notice No. 447 of the 27th February,
1953, to be not less favourable to the persons whose hours
of work are regulated thereby than the rélative provisions
of the said Act '

‘B. J. SCHOEMAN,
Minister of Labour.
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