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~general information:—

" DEPARTMENT OF LABOUR.

% No. §04] o

- [17 April 1953,
" INDUSTRIAL CONCILIATION ACT, 1937.

" CIGARETTE AND TOBACCO MANUFACTURING
INDUSTRY, BLOEMFONTEIN, i

: 1, BAREND JACOBUS S'CH_OEMAN,. Minister of Labour, do-

(a) in terms of _su"t.)-section.(l) as _appiied'by SuE-SEé_ﬁ_én.';--

(6) of section forty-eight of the Industrial Con-
 ciliation Act, 1937, declare that all the provisions
of the Agreement which appears in the Schedule

hereto and which: relates to the Cigarette-‘and |\

‘Tobacco Manufacturing - Industry, Bloemfontein,

shall be binding from the second Monday afier the |

date of publication. of this notice and for the period

ending 29th June, 1955, upon the employer and’
! employees which entered into the said Agreement; .
(b) in terms of sub-section (2) as applied by sub-section
~ " (6) of section forty-eight of the said Act, declare

that the provisions contained in clauses 2 to 15}

~ (inclusive) and 17 to 20 (inclusive) of the said
Agreement shall be binding from the second Mon-
day after the date of publication of this notice, and

fof-the period -ending 29th June, 1955, upon the | .
engaged = or |’
- employed in the said: Industry in the Municipal |

other employers and employees

Area of Bleemfontein; and -~ .
(¢ -in terms of sub-section (4) as applied by sub-section
(6) of section forty-eight of the said” Act, declare

. that in the Municipal Area of Bloemfontein and |.
- from the second Monday after the date of publica- |
tion of this notice, and for the period ending 29th .

June, 1955, the provisions contained in clauses 2

~ to. 15 ‘(inclusive) and 17 to 20 (inclusive) of the |

: ! son: In ¢ 53(%1:?,,’{%
industry as are not included in the definitienfol @~
é%\ﬁ

said Agreement shall mutatis mutandis apply in
respect of such persons employed in the

ien

verklaar hierby—

the expression “employee ” contain%l;in
one of the said Act. i at o

"
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: wﬁ%.“‘?:i ¢en van die genoemde Wet, ingestuit is nie..
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GOEWERMENTSKENNISGEWINGS.

‘Onderstaande ~ Goewermentskennisgewings - word vir

kNo 8041 . .. (17 April 1953. -
N_YW-ERHﬁD-VERsoENINGSWET,' 1937. . &
SIGARET. EN TABAKNYWERHEID, BLOEM-
ST FONTEIN. - - L

Ek, BAREND JACOBUS SCHOEMAN; Minister van Arbeid, -

(@) kragtens subartikel (1) soos toegepas deur subartikel
~ (6) van artikel agt-en-veertig van die Nywerheid-
versoeningswet, 1937, dat al die bepalings van die
 Qoreenkoms wat in die Bylae verskyn en wat
betrekking het op. die, Sigaret- en Tabaknywerheid,
. Bloemfontein, van _ di¢ tweede Maandag na. die-
©- bekendmaking van hierdic kennisgewing en: vir die
- tydperk wat op'29 Junie 1955 eindig, bindend is"
vir die werkgewer en. werknemer wat “genoemde
. OQOoreenkoms- aangegaan het; *. L. oed Sl
(b) kragtens subartikel " (2).. s00s “toegepas .deur sub-
artikel (6) van artikel agi-en-veertig van-genoemde
Wet, ‘dat die bepalings’vervat in klousules 2 tot en
met 15 en 17 tot'en met 20 van genoemde Ooreen-

- koms van die tweede Maandag na. ekend- -
‘making van hierdie kennisgewing en vir-die tyd-
~perk wat op 29 Junie 1955 e‘ndig, bindend  is vir x
die ander werkgewers en werknemers' betrokke
by of in diens van:.genoemde’ nywerhieid in die
munisipale gebied van Bloemfonteins en' I

- {©) kragtens subartikel (4) soos toegepas denr subartikel

(6) .van artikel agt-en-veertig van génoemde Wet
dat die bepalings vervat in klousules 2 tot en met -
15 en 17 tot'en met 20 van genoemde Ooregnkoms
. van die tweede Maandag na die bekendmaking van
" hierdie kennisgewing en vir die tydperk wat op -
29 Junie 1955 eindig, in die munisipale gebied van
Bloemfontein mutatis mutandis van foepassing :is
ten ‘opsigte van persone in. diens in genoemde
. nywerheid wat nie by die woordomskrywirg van. .
die vitdrukking ,, werknemer ”, vervat in artikel. ~

U B 1SCHOEMAN.¢ 'S¥¥ $% o ' B.J SCHOEMAN, . (.
il -+ Ministe c‘ﬁ?” o %ﬁ@r %jx\“é;@‘_ Sl . Minister van Arbeid. .
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2 GOVERNMENT GAZETTE EXTRAORDINARY, 17 APRIL.1953

i

' SCHEDULE,

INDUSTRIAL CONCILIATION ACT, 1937.

CONCILIATION BOARD FOR THE TOBACCO MANUEAC-
: " TURING INDUSTRY, BLOEMFONTEIN.

: AGREEMENT ) _
in accordance with the provisions- of the Industrial Conciliation
Act, 1937, made and entered into between
- Messers. United /Tobacco Companies (South) Limited
(hereinafter referred to as the employer) of the one part, and
Messrs. P, L. Steinman, Mesdames J. Lombard, -

W. N. Venter. 5. C. M. Vorster.

H. F. Coetzee. Misses J. Potgister.

I. 1. 8. Kruger. A. Holder.
J. D. Hendriks. J. D. Gouws,
B. Baaiman, - A. O’Connell.
" J. Bothma. " E. Gunter.
W. J. Kruger. M. Elofl.
J. H. Venter. ‘A, Tait,
S, v. Wyk. ' M. A, Naudé,
C. M. Brink. . W. M, O'Connell.
R. 8. Pretorius, - S. M. Steyn.
; S. W. Vorster. H. J. Coetzee.
Mesdames C. Warsnn, . F. 1. C. Posthumus,
J. Bekker - © A, Griesel. '
* P. Wepener. H. v. d. Linde.

E. M. Blignaut.
M. Saaiman.
F. J..C. Botha.
M. Smit. © H. Coetzee.
A. v. Jaarsveld. _ H. A, v. d. Walt.
(hereinafter referred. to as “the employees ™), of the other part,
" being the parties to the Conciliation Board. o
-1."AREA AND . SCOPE OF APPLICATION OF AGREEMENT,
. The terms of ‘this Agreement ‘shall be observed in the Muni-
cipal area of Bloemfontein by Messers. United Tobacco Compa-

M. H. Viljoen.
M. L. van Wyk.
A. Barnard.

nies (South) Ltd., and their emplny’_ees who are. parties to this -

Agreement. : =, ,
* .+ 2, PERIOD 'OF OPERATION 'OF - AGREEMENT, |

This Agreement shall come into operation on-a date to be
~fixed by the Minister and shall remain in force. until; the 25th
June, 1955; provided. that if during the period of this Agreement
a New Wage Determination which supercedes Wage Determina-
tion 82 of 1942 is published with any rate or rates of pay
applicable to. the municipal area of Bloemfoniein in excess of
the rates of pay stated in sub-section 1 of section 4 of this
Agreement such higher rate or rates shall apply to this Agree-
ment from the date when the new determination comes into
force and until the termination of this Agreement,

L : 3. DEFINITIONS.

Unless the! contrary..intention appears, any expression used
in this Agreement which is defined in the Industrial Concilia~
tion Act, 1937, shall have the same meaning as in that Act,
and unless- inconsistent with the context— :

“Act”™ means the. Industrial Conciliation Act, 1937;

“artisan” means a skilled fitter and' turner, electrician or

carpenter who' has served and completed the recognised |

“pertod and conditions of 'apprenticeship in his trade, or who
has become skilled in some other manner in such trade:
“assistant foreman™ means a male employee. who assists
a foreman in the performance of his duties and who may
. act, for him during his absence; oo _
““assistant forewoman  means. a female employee who assists:
a forewoman in the performance of her. duties and who.
may act for her in her absence; - | . S .
“ boiler attendant™ means an -employee engaged in Airing
& boiler and maintaining the water level and steam pressure; -
“casual employee” means -an employee who is employed .
by the same employer on not more than four days in any
week; b a : . ) : .
*chargehand ” means an employee who, under the supervi-
- sion of a foreman, forewoman, assistant’ foreman, assistant
forewoman, despatch clerk or storeman, is in charge of grade
I and/or grade I employees and/or Labourers;
+ “despatch clerk " means an employee who is engaged in
factory clerical duties: and who 'js primarily responsible

for the packing and/or checking of goods for transport or |
delivery and who may supervise the packing, -weighing |

and/or assembling of such goods, the checking of packages
" and the marking and addressing thereof; i
_ “despatch clerk, qualified,” means a despatch clerk who has
had not less than five years’ experience; - i
“despatch clerk, unqualified,”” means a despateh clerk who
" has had less than five years’ experience; . :
“establishment ” means any premises regisirable under the
Tactories, Machinery and Building :Works - Act 1941, as
- amended from time--to. time, and any premises in which
‘goods “or materials are stored for the purpose of manu-
facture ,or packing, and offices concerned directly with
factory conirol, but excluding premises (or parts of premises)
used as’other offices, or as selling or distribution depots
for manufacturing goods; -* - . i :

BYLAE.

NYWERHEID-VERSOENINGS?

VERSOENINGSRAAD VIR DIE TABAKNY
= "BLOEMFONTEIN..|.

OOREENKOMS
ingev’ql}ge die Nywerheid-versoeningswet, |

~ E. M. Blignaut,
M. Saaiman.
F. J. C. Botha,
M. Smit.
A, v. Jaarsveld.

» Messrs. United Tobacco Companies |(South) il‘ imited g
(hierna ,, die werkgewser ™ genoem) aan die |een kant, en | |
Muore, P. L, Steinman, Mevv. I.| Lombard. :
W. N, Venter. . 8, C. M. Vorster} |
H. F. Coetzze. Mejj. J.|Potgieter,
L J. 8, Kruger, Al Holder; i
J. D. Hendriks. J.| B, Gouws. |
B. Saaiman. Al O’Connell, |
J, Bothma. - " EJ Gunter; '
W. J. Kruger. M. Eloff." |
-J. H. Venter. Al Tait. - |
8. v. Wyk, M. A, Naudé. |
C. M. Briok, W. M. O'Connell, |
R. S. Pretorius. S.| M. Steym. I
S, W. Vorster. Hl 1. Coetzes, !
Mevy, C. Watson, F. J. C. Posthumys,
J. Bekker, Al Griecel,
P. Wepener. - Hi v, d. Linde.-
M
M
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H
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(hierna ,, die werknemers™ genoem) aan di¢

wat. die partye is by die versoeningsraad.

1. GEBIED EN TOEPASSING VAN OQREENKOMS|

Hierd vord in die munisipali-

teitsgebied Bloemfoniein deur Messrs. United Tobacco Comppe

(South) Lid,, en hul werknemers watl partye is by ihii’al‘die
' i

Hierdie Qoreenkoms moset nagekom wo

eenkoms, TER :
2. GELDIGHEIDSDUUR VAN CQORE
Hierdie Ooreenkoms tree in werking op ‘n

ster vasstel en bly van krag tot 29 Junie 1955, et died verst!

dat, indien daar in dic geldigheidsduur van
'n nuwe loonvasstelling 'In' plaas vad Loonva
gepubliseer word ‘wat hor lome vir die
Bloemfoniein voorskryf as' subklousule (1)
hierdie CGoreenkoms, die hoér lone van
van die nuwe vasstelling tot verstryking van
van toepassing is.’ !

3. WOORDEEPALINGS.

Tensy die teendeel blykbaar -bedoel word
hierdie Ocreenkoms wat in die Nywerheid-
omskryf -word, dieselfde betekenis as in die
met die samehang, beteken— -

» Wet”, die Nywerheid-versoeningswet, 19

,» ambagsman ”, ’n geskoolde passer en drhaier, elektrisi;
timmerman wat die eikende leertyd en -voorwaarde

sy ambag voltooi 'en nagekom. of hom
daarvoor bekwaam het; :

s assistant-voorvrou ”, *n vroulike’ werknemer wat ;s vocry
help by die verrigting van sy taak en in sy afwes

vir hom Kan waarneem;

,» assistant-voorvrou,” *n vroulike werknen
help by die verrizting van haar taak
heid vir haar Kan waarmeem;

., ketelbedienar ”,'n werknemer wat ’n stoc

waterstand en stoomdruk. .op - peil hou; |

* , los werknemer ”, ’'n werknemer wat h
'n week by dieselfde werkgewer in dien

. onderbaas ™, 'n werknemer wat onder tos
VOoorvrou, assistent-voorman, assistent-vo
klerk of magasynmeester in beheer is

. graad Iil-werknemers en/of ‘arbeiders;

. versendingeklerk ¥, 'n werknemer wat fa
verrig en wat eerstens verantwoordelik
en/of nasien van goedere vir vervoer g

_ toesig kan hou oor die verpakking, afwe

" maak -van die goedere, die natel van
merk en adresseer daarvan;

. versendingsklerk, gekwalifiseer,” 'n verses
stens vyf jaar ervaring;

» versendingsklerk, - ongekwalifiseer,” "n v
minder as vyf jaar ervaring; : 4

»inrigting ™, *n perseel wat geregistreer

die Wet op Fabrieke, Masjinerie en Bouwerk, 'IP4!, 8¢

van tyd tot tyd  .gewysig, 'n perseel
materiaal gebére word vir vervaardigin
kantore wat regstrecks met fabrieksko
maar nie persele (of gedeeltes van p

kantore of as verkoop- of verspreidingsdépots wir -

digde goedere gebruik- word nie; - -

L H, Viljoep.
.. L. van, Wyk,_

937, geéllliit fussen

Barpard. |
Coetree, |
A. v. d. Walt)
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R " BUITENGEWONE STAATSKOERANT, i7 APRIL 1953 3

"% examiner® means an employee who, under the supervi-.

" . messages.in writing;
. “foreman ”

sion of a foreman, forewoman, assisiant foreman, assis-

~ tant forewoman or sipervisor, examines the work performed
by grade I, grade II and grade 1II employees and/or
Tabourers for faults or defects in such work and who is
responsible for the quality and accuracy of the work per-
formed, and who may disiribute such work and may keep
records relating to his/her duties; . i

“ examiner, qualified” ‘means an examiner who has had not
less than twelve months’ experience;

“ examiner, ungualified,” means an examiner who has had
‘less than twelve months’ experience;

“ experience "’ means— :

(@) in relation to an examiner, sectionman, factory - clerical
employee, despatch clerk, receiving clerk or storemar;
the total period or periods during which an employee
has worked in the industry as apn examinper, section-
man, factory clerical employee, despatch clerk, receiv-

 ing clerk or storeman respectively; g s S

(B) in relation. to a grade I employee, the total period
or periods during which en employee has worked in

; ‘the industry as a grade I employee, -

. (¢) in,relation fo a grade II employee, the total period or
- -\ " periods during which an emiployee has worked in the
_ indusiry as a grade Il employee;

(d) in relation to a grade Iil employee, the total period
or periods during which an employee has worked in
the industry as a grade III employee;

provided that when an employee in grade II or grade III
is transferred to a higher grade, the total period or periods
‘he has worked in grade Il and/or grade 111 ‘shall count
as experience in the grade to which he is transferred six
months after the date of such transfer; s . ;
“ factory clerical employee ” means &4 male or female employee,
not elsewhere specified, who by writing or typing in an-
establishment, orders, checks, makes calculations, records
work donz and duties performed, and/or doss correspon:-:
dence incidental thereto, and who may collect and handle
cash;' - ) b ' 5
“factory clerical employee, qualified,” means a factory cleri-.
cal employee. who, has not less than five years' experience;
“factory . clerical employee, unqualified,”’ means a factory
clerical employee- who has had less than five years’
experience;. s i :

_“factory messenger ¥ means an’ émployee . who is’ "employed

in receiving and/or delivering verbal, written or telephone

-messages within an establishment and who may. record such

means a male or female employee who is in
charge of the employees in an establishment or a depart-
‘ment thereof, who exercises control and. authority over
“such ‘employees, who is, responsible for the efficient perfor-
mance by them of their duties, and who has the right to
engage or dismiss employees, subject to confirmation by the
employer; o i

“ forewoman ” means a female employee who assists a foreman
in the performance of his/her duties; and.who may act for
him/her during his/her absence; . ;

a

. “grade [ employee™ means an employee. employed in or in

'_copncction with the manufacture of cigarettes ‘or cut tobacco
in one or more of the following operations:— )

(1) Operating a . cigarette making machine; -
(2} operating a filler plug making machine; .
(3) operating a filter tip assembling machine; !
(4} operating a power-driven guillotine machine for cutting
paper. or board; - -
(5) operating a_power-driven leaf conditioning machine;
. (6) operating a rotary scoring and cutting machine; :
(7)-operating a tobacco drying machine  (including a
" cooling machine); ) ; 1 -
(8) operating ' a vacuum process- conditioning. plant;
~ (9) checking and. recording, receipts and/or issues ‘of
) excise stamps; ) : ;
(10) cooking meals; :
(11) weighing and recording moisture tests;

(12) weighing and recording weights of loose cigarettes |

for the purpose of checking specified formula’ weighis;
“grade I employes, -qualified,” means a grade I employee
who has had rot less than two years® experience; = 3
“grade 1 employee, unqualified,” means a grade 1 employee
who has had less than two years’ experience; -
**grade 1T employee” means an employee employed in or
in connection with the manufacture of ‘cigarettes or cut
tobacco in one or more of the following operations:—

_ (1) Operating an ' automatic soldering machine; -
{2) operating a box banding machine; o
(3) operating a box body making machine and/or

shoulder inserting machine; ) o

(4) operating a box lid making machine and/or body and -
" 1lid assembling machine; ’

- (5) operdting a box shoulder cutting machine;
(6} operating a box shoulder pressing machine; -

" (7) operating a box slitting machihe; | &

(8) operating a casing- machine;- i

"(9) operating'-a’‘cigarétte packing machiney o0 o

(10} operating an excise-stamping 'machine; - ;-

(i1) operating a gang slitting machine (tin);

'(12) operating a hydraulic tobacco press;

mervaring "—

-, fabrieksklerk,” gekwalifiseer,”

., ondersoeker ?, 'n werknemer wat onder -toesig van.’s vooi-
man, Voorvrou,  assisient-voorman, assistent-voorvrou, of
opsigter die werk wat verrig is deur graad I-, graad Ii-,
en graad IlI-werknemers en/of arbeiders ondersoek vir foute-
of gehreke, wat verantwoordelik is vir die kwaliteit en
juistheid van die verrigte werk en wat werk kan verdeel en
aantekening kan hou van sy/haar werk; T

., ondersoeker, gekwalifisecr,” ‘n  ondersoeker
“twaalf maande ervaring;

,, ondersoeker, ongekwa}iﬁseer,”_ 'n ondersoeker met minder as |
twaalf maande ervaring; ;

met minstens

(@) met betrekking tot 'n ondersocker, afdelingswerktuig-
kundige, fabrieksklerk, versendingsklerk, ontvangklerk
of magasynmeester, die totale tydperk of tydperke

 diens as sodanig in die nywerheid;

(b) met betrekking fot 'n graad I- werknemer, die totale
tydperk of tydperke wat 'n -werknemer as graad II-
werknemer in- die nywerheid gewerk het;

{c) met betrekking tot ’n graad Ii- werknemer, die totale
tydperk of tvdperke wat ‘n werknemer as graad Ii-
werknemer in die nywerheid gewerk het; "

{d) met betrekking tot 'n graad 11I- werknemer, die totale
. tydperk of tydperke wai 'n werknemer as graad Iil-
_werknemer in-die nywerheid gewerk ‘het; :

met dién verstande dat wanneer 'n graad II- of graad Ii-
werknemer na ‘n ho#r graad bevorder word, die totale tyd-
perk of tydperke wat hy’ as graad II-' en/of graad III-
werknemer gewerk het: ses maande na die datum waarop hy
bevorder is, meegereken moet word as ervaring in die graad '

waarna hy bevorder is; ) : 4 ;
.. fabrieksklerk ™, "n manlike of vroulike werknemer, nie elders
* gespesifiseer nie, wat_ skriftelik, met die hand of tikmasjien,
in ‘n inrigting bestellings doen, nasien, berekenings maak, -
aantekeninge hou van werk wat verrig is en/of die daarby-
behorende korrespondensie voer, én” wat kontant kan in-

vorder en hanteer; ¢ oo L :
'n fabrieksklerk met minstens

vyf. jaar ervaring; ) ] :
,, fabriekskierklike werknemer, ongekwalifisecr,”

i ! : n fabriejés-
klerk- met minder as vyf jaat: ervaring; :

., fabrieksbode 7, 'n weiknemer wat -mondelif;ge, skriftelik, | of

-telefoniese boodskappe binne ’n inrigting. ontvang en/of af-
lewer. en wat_ skriftelike aantekening van die boodskappe
kan hou; e

. voormail . 'n manlike of vroulike werknemer wat in beheer
is oor die werknemers in 'n inrigting of afdeling daarvan,
wat kontrole en gesag oor daardie werknemers uitoefen, wat
verantwoordelik is vir die 'doelireffende verrigting van hul
werk en wat die reg het” om, onderworpe aan bevestiging
deur die werkgewer, werknemers in diens te neem of te ont-

. glaan; \ ) o Fegi

»voorvrou ™, ’n vroulike weiknemer wat ’n voorman help
by die verrigting -van sy/haar faak en wat vir hom/haar
im sy /haar afwesigheid kan waarneem; R

,, graad I~ werknemer ", 'n-werknemer wat in verband met die
vervaardiging van sigarctte of gesnyde tabak cen of meer van

. die volgende werksaamhede verrig:—

(1) Sigaretvervaardigingsmasjien bedien;
(2) 'n filterpropvervaardigingsmasjien bedien;
(3) 'n filtermondstukvervaardigingsmasjien bedien;
(4) ‘n kraggedrews guillotinemasjien vir sny van papier of
"~ bord bedien: - ; i
(5) 'n kragaangedrewe blaaraanklammasjien bedien;
(6) 'n rotasiekerf- en snymasjien bedien; wEy o
(7 ’rll3 -_té\bakdroogmasjien-(met inbegrip van 'n koelmasjien)
cqien; - 4 :
(8) ’n-vakuumannidaminstaliasie bedien; - %
(9) kwitansies enfof uitreiking van  aksynseéls natel en
i aanteken; : i : e
(10) kos kook; ; : '
(11) weeg en aanteken van voggehaltetoetse;
(12) los sigarette’ weeg en die gewigte aanteken wvir ‘die
nagaan van gespesifiseerde formulegewigte; i

. graad T-werknemer, gekwalifiseer,” 'n graad I-werknemer met
_minstens twee jaar ervaring; _
.. graad I-werknemer; ongekwalifiseer,” *n graad I-werknemer
met -minder as twee jaar ervaring; o g
,, graad II-werknemer”; ‘n werknemer wat in verband met|die
vervaardiging van sigaretie of gesnyde tabak een of meer
van die volgende welrksaamhede Verrig:— |
(1)’ Outomatiese seldeermasjien bedien; :
(2) 'n masiien vir omslaan van bande om dose bedien;
(3) 'n masjien’ vir ‘die maak van. middelstukke en/of ’n
" masjien vir die insit van skouerstukke bedien; |
(4)’n masjien vir: die maak van dosiedeksels en/of ’n
masjien vir di¢ inmekaarsit van die middelstukl en
deksel” bedien; - o~ Tt e
(5) 'n masiien vir die sny van skouerstukke bedien; i
(6) ‘n. masjien ' vir die pers van skouerstukke bedien;
(7) ’n- masjien-vir die. maak van gleuwe in dosies bedien;
(8 'n bekledingsmasjien bedien; ; v ga t
sigaretverpakkingsmasjien  bedien;
aksynseglmasiien bedien; = - 5
masjien vir die maak van gleuwe (blik) bedien
hidroliese tabakpers bedien; :

1
"l

3
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(13) operatmg a leaf smppmg or stemmmg machme
(14) operating-a machine for makmg shoulderless c1garetles
boxes; )

'_ i{(15) operating a power drwen lift;

{16) operating a power- -driven paper or boald euttmg and.

: rewrodmg machine;
(17) operating a power-driven saw;
(18) operatmg a' printing and labellmg ma,chme
{19 operatmg a roastrng and drying machme
{(20) operating a scrap eleanmg machine;’
C21) Operatmg a stampma machine (tm)
22) operatlng a side or ‘double seaming machme (tm),
(23) oeprating a tin cutting (guillotine) machine;
(24) operating a tobacco cutting machine;
(2% operatmg a tobaceo packing maehme
(26) operating a’ ‘transparent wrapping maehme

(2?} assisting - with’ and recording . the receiving and,"or
issuing of materials and,n‘or manutactured goods

(28) knife grmdmg,
- (29) ‘making paste; {
(30) oiling - and- gieasmg machmes and motor vehlcles,
{31} packmg cigarettes into-boxes or'tins by hard;
- (32) seamstress : ; s il
(33) soldering by hand

- (34) sorting; catching and takin g off from cigarette m%kmg, |
i laer plug makmg machines;

 filter: tip assembling ‘and
(35) supervising. the steammg of ‘tobacco;,

“ grade i employee, qua[lﬁed" means a grade I employee'

who has had not less than two' years® experience;

“grade I employee, unquallﬁed *means a grade' 1] employee

~who has had less than two years’ experience;

grade Hi. employee ™ means ~an-.employee employed in ‘or

in connection ‘with the manufacture “of* [Cigarettes; -or. ‘cut
_tobacco: in one or‘more of the following 'operations; -

(1) operatmg a box shoulder gluemg machme
*. (2) operating, .a butting machmg, ;
s (3 operatmg ‘& cigarette ripping machme,

(4) operating a code dating machine; ]
- +(5) operating -a corher. cutting maehme,. ¢
« (6) operating a corner staymg machine;. .
.~ (7). operating a crimping machine (11[1)

{8) operating a hand operated gul[lotme for cu:tmg paper |

or board;

) operatmg ‘a hand- ratchet tobacco press;.

. {10) operating a hull refolding machine; = ~= . | g
- (11) operating a miachine for fixing cutters. in l;ds (tins);
(12} operating-a machine for recessing for cutters tin);
(13) operating a  power-driven -gumming . machine;

. (14) operating a rolling or -body forming maohme (tm),

- (15) operating ‘a stem . rolling ‘machine; : -

' (16) operating a tin heating machine;

< (17) fixing excise stamips, by hand; :
(18} applying flavaur, casmg or’ colourmg matenal to
s tobacco by hand

'(19} assembling shooks or makmg wooden boxes cases or.

crates by hand;
. (20) assistanits on de]rvery vans or vehlcles
. (21) boilerman’s. trimmer;.
(22)-drying tobacco on =team or gas pans;
+(23) factory::messenger; .

- (24) feeding, catching, sort'mg and takmg off from maehmes
: in- grade . 1 net: e]sewhere epecrﬁed and. maehmes Jin.

i oo grades o11:and. IE; .
.(?5) feeding ergareﬁe makmg fand ﬁlter tlp aesemblmg
. machines; :
E (26} inserting shouldere mto new ctgarette boxes by ‘hand;
- (27) making ‘bags, packets or pouches by hand;. -
© (28) making up and inserting -inner paper lmmgs for bulk
. containers: of tobacco; -
(29) nmiixing leaf tobacco into blends by hand
(30) packing foil bundles of cigarettes.into cartons by. hand

(3]} packing and/or stencilling” containers used for the.

. executing . of orders for manufactured goods; - .
(32) packing tobacco by band into bags, packets, pouehes
" or ting up to and mcludmg 16 ozy

" (33) preparing and/or serving food and for beverages other

: - than . cooking meals; -
% (34} ‘tepairing and assembhng (other than cleanmg} damaged
i c1garetle ‘boxes by hand; .
(35) stemming. or. stripping tobacco leaves by hand;
' (36) straight laying. tobaeco leaves from tangled form
(37):testing tins -after being soldered;
© . (38) transparent wrapping by hand;
(39 tubing board for box shoulders ,
" (40) watchers on- e|garette ‘packing machmes, .

s (41): welghlng and. reeordmg welghts——not elsewhere speCl-_

ed;
i (49} “]J.!rapéamg packed c1garette5 of. tobacco mto outers by
~ - _han

., graad H-werknemer, ongekwalifiseer,”

-

{13y ° n bladsnoop- of ontsu:lge]masuen bed1en

(14) 'n masjien vir die maak van s1garetdosree sonder skouer-
stukke bedien;

(15} ’n kragaangedrewe ’1yser bedien; . - : ‘

(16} 'n klagaangedrewe papiersny-. of bordsny~ en weerop-
Wenmasjren bedien;

(17) 'n kragaangedrewe sa,ag bedren

{18} 'n druk- en etikeiteermasjien bedzen

(19} 'n rooster- en droogmasjien bed1en,_

(20} 'n- afvalskoonmaakmasjien bedien; ;

(21) 'n stempelmasjien {(blik) bedien; -

(22) 'n kant- of dubbeinatemasjien {bhk] bedlm

(23) ’n blikguillotinemasjien bedien;

(24) 'n tabaksnymasjien bedien;

(25) 'n tabakverpakkingsmiasjien bedien; : i

A26) 'n masnen vir die omsit  van deurskynende omhulsels _
. bedien;

: -(2?) help - by en aantekemng hou van die ontvang . en,l’of

uitreiking van materiale en/of v\,rvaarmgde goedere;
(28) messe slyp; ' .
(29) pasta maak; -

(30) masjiene en moforvoertme olie en smeer; h
(31) sigarette met die hand in dosies of bhkkles verpak
(32) naaister;

 (33) soideer ‘met die hand; i : B
. (34) sorteer, opvang en afneem van s1garetvervaa[‘dlglngs- <

. filtermondstuk- en ﬁllerpropvervaardlgingsmaspene
(35) toesig hou oor die stoom van tabak;

., graad IT-werknemer, gekwallﬁseer * ’n graad lI-werknemer

met minstens twee jaar ervaring;
graad l_[werknemer :
met minder as twee Jaar ervaring; . -

»» graad . T1l-werknemer ™, 'n werknemer wat in verbend met

die vervaardiging van. sigarette of gesnyde tabak een of
‘meer’ van die volgende werksaamhede vemg —

(1) n Skouerstukvasplakmaspen bedien;

(2) 'n entmasjien bedien;

(3) 'n srgaretbreekmaspen bedien;

(4) ’n kode- en datummasjien bed[en

(5) 'n hoeksnymasjien bedien;

(6) 'n hockverstywersmasjien bedien;

(7’ n riffelmasjien (blik) bedien;. : B ;

(8) 'n handaangedrewe gurlloimemasjlen vir dre sny van,

. papter en ‘bord “bedien;

'(9) n" handaangedrewe tandskyftabakpers bedlen

(10) 'n omholselhervoumgsmasuen bedien;” :

(I'1) "n masjien’ vir ‘die vassit van- lemme m deksels (bl:k)
bedien; | :

(12) 'n masjien vir kepe vir lesme {bl;k) bedien;

(13) 'n kragaangedrewe plakmasjien bedien; :

(14} []l)l'g'l?jlcn vir die maak van rolle of mlddelstukke (bltk) 2
edien;

(15) ’n suoge]rolmasnen hedren

(16) .n blikverhittingsmasjien bedlen s

1(17) -aksynseéls ‘met die - hand opp!ak'

(18} geur-, ‘bekleding- of kleurmateriaal met d;e hand aan .- -

tabak -aanbring;
(19) houtkissies; kiste of kratte met die hand it dme
vervaardig; :
"(20) helpers op afleweringswaens of voerture
_(21} stoomketeltremmer;
(22) tabak droog op stoom- of gaspanoe
23 fabnekshode )
(24) voer aan, opvang, sorteer en afneem ! van - ma.snene A
~in- graad 1. wat nie elders gespewﬁse(.r is nie en
masjiene in graad II en IHI; i
(25) voer aan mgaretvervaaldtgmgs- en mondstukvervaar-_
digingsmasjiene; :
' (26) met die hand. skouerstukke in nuwe s:garetdosres insit;-
(27) sakke, pakkies of tabaksakke met die hand maak; . &

L (28), voorbelel en insit van papierbekleding vir grootmaat- oy

tabakhouers; .
(29)- bladtabak . met die hand in die .regle. verhoudmg ver- ’

meng;
(30) mét die- hand in snl\verpap er verpakte s1garette in
kartondose verpak :
(11) houers wat wvir dle ultvoermg van  bestellings wr ‘ver-
vaard1gde goedere gebrtuk word verpak en ,F of - S|afblo--

(32). tabak met die-hand in sakke pakk:es tabaksakkres of
blikkies verpak, tot en met 16 ons;

(33).berei _enfof opdien van kos enfof dranke, maar nie
- kos- kook nie;

(34) beskadlgde srgaretdostes met die hand herstel ‘en. maak
(maar nie skoonmaak nie);

. (35) tabakblare met <die hand ontstingel of afstroop,

-(36) verkreukelde tabakblare reguit 18; .

(37) blikkies toets na hulle gesoldeer :s

(38) deuekynende omhulsels miet die hand omsit;

+(39) bord vir ‘'skouerstukke .in pype maak: :

. (40) dophouers van slgaretverpaklcmgsmasnene i

- (41) afweeg en ‘aantekening hou van gewagte——me elders
. gespesifiseer, ' nie; = -

(42) ‘met. die_hand verpakte srgarette of tabak in. bultever—

! pakkmg indraaj;

% graad - Werkneme'r g‘,lcwal[ﬁseer,_ n graad II[ werknemer :
met minstens - twee 1aar érvaring;

-, graad “TH-werknemer, * ongekwalifiseer

nemer- met minder ag" twee ‘jaar ervarmg'

* grade 11T, employee qualiﬁed 3 means a grade IH employee .
‘who 'has had not Jess than two years™: experrence ; ;
grade IIT employee, unquahﬁed ? ' means a grade III employee

‘who has had less than two yeare expenence, S

n gread--. lll—werk-'.'- :
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“labourer * means an employee employed in or in connection,
with the manufacture of cigarettes or cut tobacco in one
or more of the followmg operations : —

(1) Brushing or finishing slides or wedges

(2) catching, weighing and/or buadling slides or wedges;
_ (3) cleaning damaged cigarette boxes by hand;

(4) cleaning premiises, plant, machmery, 1mplements tools,

utensils or vehicles;

(5) cleaning tobacco.or leaf by hand

(6) cutting paper from reels by hand

(7) damping tobacco or dipping it into hqwd

(8) gardening;

(9} insérting cards and/or wedges by haud
~(10) labelling by hand;

(11) lu:ung uij and/or openmg up’ cigarette boxes or hulls g

for packing machmes, by hand
¢ (12) loading or unloading;
© (13) moving, carrying, 01 staekmg articles;

(14) oiling and/or greasmg not elsewhere spemﬁed

(15) opening or closing boxes or bales packages or 'other'

; mntalnels,
(16) packing cigarettes’ into"-war - emergency paekmgs and
operations incidental thereto; -

(17) packing. into - open and smndardlsed contamers not

; “elsewhere spec1ﬁed

(18] packmg tobacs:o in bulk over 16 oz. up to-and melud-
: ing 10 lb.

(19) packing tebacco in ‘bulk {over 10 lb)

(20) picking: out stems;

(2]) placing “lids' or taggere on to. empty or ﬁlled box }

bodies or tins- by -band;.
{22) placing tin; bag or- packet on funnel; .
{23) pricking tms preparatory to soldermg,- A
(24) pushing or pulling a manually propelled vehlele
- (25) removing tic leaves by hand;
(26) rubber- stampmg, §oas e
(27) sealing containers;

band or table;

(28) separating and- stralghtemng tebacco lewes on conveyor A

"(29) sorting - c1gare£te cards; i 5y
© {30) sorting waste CJgarettes or mgarette packets or boxes
- or_ wrapping material;
L (3D stencilling—not - elsewﬁere speeiﬁed '
(32) stirring - flavouring .or._ casing or . colc
" ‘and/or , ingredients, .other . ‘than ‘compounding; -
+ . (33): taking off and/ or paclxlngL tobacco leaves frem cnnveyor
' belt or table; "
(34) lurnmg over (drvmg} tobacco by hand

“ motor vehicle” " means any vehuc[e demgned or lntended il

“for propuiswn by power other than human or-animal

power ‘and used for the conveyance of persons employed':

- in an establishment and/or goods: other. than 1mvellers
o samples and advemsmg material;

“motor vehicle. driver” means. an employee engaged m
- driving a motor vehicle and for the purpose of this defini-

. tion “driving a motor vehicle” includes all periods of

driving and any time spent by the driver on _other work
connected with the vehicle or - -the load and all periods
during which he is required to remain in readiness to drive;
“ operating “a. machine ' means the work performed by an

- employee who is responsible for starting and stopping’

a machine (but excludes any other member of amachine
erew ‘who may stop the machine) - and «in¢ludes - making
minor running; ad;ustments to ‘a 'machine and being respon-

sible for scrutinising and eheekmg the quallty of the work |

~done by such machine;

. arbeider **

our!ng materials |

i motorvoertulgbestuurder

n werknemer wat in ve;band met dic vervaar- =
diging van sigarette of gesnyde tabak een of meer van dle
volgende werksaamhede, verrlg = v

(1) ;:alzmt]leq of wie met die hand borsel of afwerk; i 8

(2) plaatiiés of wie met die hand opvang, weeg en,!of,
bondel;

(3) beska_d1gde sigaretdosies met die hand skoonmaak

- (4) persele, installasie, masjinerie, - werktuie, gereedskap,__ :

.gerei of voertuie -skoonmaak;

3 55) tabakblare met die. hand skoonmaak .

6) papier met die hand van rolle afsny,

(7} tabak- vogtig maak;, of n vloexstof mdompel

(8) tuinmaak;

(9) kaartjies en/of Wle met die hand lnSlt S et
(10) met die hand etiketteer; ' v
(1%) opstel en/of oopmaak van mgaretdosnes of omhulsels ~ -
; vir verpakkmgsmasuene—met che haﬁd HEE
(12) laat of aflaai; -

(13) goedere verplaas dra of slapel

(14). olie -en/of sméer, nie elders geneem me :

- (15) kiste ‘of bale,. paxkette of ander houers oopmaak of"' J

toemaak; . .
(16) sigarette verpal\ in oorlegsverpakkng en daarbybeho-
- rende werksaamhede;
(17) in oop en gestand,aardiseerde houem velpak u:e elders
gespesifiseer nie; .

- (18) tabak in g:ootmaat oor 16 onse tot em met 10 pd, o

“verpak;
A(19) tabak in grootmaat verpak (oor 10 pdy
- (20) stingels uitsoek;

' 21) deksels of . rret'mlehkette op . leé of, gevulde . mlddel-_

_ " siukke of blikkies plaas, met die. hand;

"(22) .blikkie, sakkie of pakkie op pyp: plaas

23y gaat]1e in blikkie prik voordat dit gesoldeer word
- '(24) n handvoertuig stoot -of trek:

(25) bindblare met die hand verwyder,

- (26) rubberstempels gebrulk

(27) houers - verseél; : i :
(28).: Iabakblare op . \«ervoerbande of tafel van mekaar sker"
© ' en reguit-1&;

29 mgaretk'urt]les ‘sorteer;

(30). afvalsigarette, -sngaretpakl
terizal Sorteer; - e :

(31 s'abloneer—me elders gespes:ﬁseer nie: - i | ;

(32) roer van geur-, bekledings- of- kleurmatenaal en}of_
bestanddele, maar nie menging nie; - g

(33) tabaksblare van vervoerbqnd of tafe] afneem en}‘of'
verpak; }

kdosms of toedraalma-.‘

' (34) tabak met die hand omdraa1 (droog} !
. motorvoertuig

n mertulg wat - entwerp of bestem is Vnr
voortbeweging deur ander krag-as van mens of dier-en wat .
gebrulk word vir die vervoer van persone wat by 'n:inrigting
in diens. s en/of goedere, behalwe 'n handelsreisager se'
' monsters. en advertens;ematerlaal

tuig bestuur en vir die toepasszng hiervan sluit ,’n motor-
voertuig ‘bestuur ” alle tyd in wat deur die bestuurder. bestee
word-aan ‘ander werk in' verband mst die voertnig of die
vrag en al dle tydperke wat hy gereed moet wees omte
bestuur; ’

1L masjien bedreu » die werk war. vemg word deur n werk-

nemer - wat verantwoerdehk is vir die ‘aansit en stop. van
’n masjien (maar met uitsluiting van ander lede van ’n
masjienbemanning wat die. masjien kan stop) en “sluit in die:
uitvoer van “klein lcpende verstellings aan ’n mas}ien ien

- dophou’ en nasien -van die kwall’ten‘: van die werk: Wat dem‘ o

n werknemer wat "n l‘['lOtClI'VOE,I‘-r ]

* piece-work ” .means .any system ‘under _whleh an employees dietmasjien: verng word; < i i

' remuneratlon ls based upon ‘the’ quantlty or output of work |- stukwerk *, °n_stelsel’ waarvolgens n Wﬂrkncmer se besol"
' done At o diging gebaseer is op -die-hoeveelhéid verrigte ‘werk:
recelv:ng clerk 5’_ means 4 factory” clenca] employee who_ is ,ontvangklerk ”, ’n fabrieksklerk wat hoofsaaklik ‘verantwoor-

primary responsible for the recewmg, checking, recording
andjor distribution”’ of " goods ‘or matenal received into
an- establishment;

"% receiving clerk, unquallﬁed o means a receiving clerk who has

had not Iess than' five. years’ experience;
“ receiving clerk, unqua]zﬁed ” means a 1ecew1ng clerk who has
. had less’ than five” years’ experience;

o« sectionman”” ‘means an . employee, other than an artisan .

who is in. ‘charge of one or more machines and is respon-
- sible ' for the ' efficient working ‘of such machines and who

e » ontvangklerk, ongekwahﬁseer,

i afdelmgswerk{ulgkundwe _
- wat in beheer is oor 'n szroep masjiene en verantwoordelik' iz

cdelik 15 wir dle Jontvang, nasien, aantekemrg ‘hou en,{of i
-verdeling-van goedere of materiaal wat in‘n mrrgtmg ontvang.
word;

L s ontvangklerk gekwaliﬁseer,_ n ontvangklerk met mmstens

vyf jaar ervaring;

2 ’n ontvangklerk met mmder
as vyf jaar ervaring; : _
7, ’n werknemer behalwe.'n vakman ;
vir: hul doeltreffende werking, en wat klemere verstelhngs
en/of herstellings daaraan kan uitvoer;-

may make adjustments . and,for any- repalrs thereto, not of
a major patare; = .

‘% sectionman, qualified;” means a sectionman. who has had :
‘not less than five years’ experience;

i sectionman, unqualified” means a- sectlonman who has
had- less than five years’: experience;

,» afdelingswerktuigkundige, gekwalifiseer,”
. tuigkundige met minstens vyf jaar- ervarmg : :
,» afdelingswerktuigkundige, ongekwalifiseer,” 'n afdelmgswerk-._
tu|gkund1qe met minder as vyf jaar ervaring; =gt
Lkorttyd”, ’n tydelike vermindering van die getal: gewone_.

n _afdelmgswerk- 2

* #“ghort-time” means 2 temporary reduction in the number

of ordinary hours ‘of work dune to slackness of trade,
shortage of material, a general breakdown of plant or
‘machinery caused by accident or other ‘unforeseen emergency,

steektakmg ‘or ‘stoppage of work granted at the’ request of a |
2 majority of the emplovees in a departnient or, section therecf; -
_stoleman means ‘am eémployee who is engaged in factory |
“clerical duties, and who is in general charge ‘of stores or |
finished- preductb and_- who s -primarily - responsible . for |

receiving, storing, packing or.unpacking goods-in'a store or
~warehouse - and/or dehvermg goods. frem & storé* or ware-

“house to-'the consuming: departments in an estabhshment or

for despatch,

', magasynmeester ”

werkure as gevolg van slapte in die bedryf, tekort: aan mate-
~ riaal,’n algemene onklgarraking van installasie of- mas;meme :

* wat vepoorsaak is ‘deiir ongeval-of ander onvoorsiene. nobdd-

geval veorlaadepname of stakine van weérk! wat op ver-

- gosk van 'n meerderheid van die werknemers wat: in *n afde-

ling of endera,fdelmg daarvan werksaam is, toggestaan word; .
n “werknemer wat fabrieksklerklike wérk
verrig en in aizemene beheer van voorrade: of afgewerkte
- produkte is, en wat hoofsaaklik: verantwoorde];k ie vir die
ontvang, bére, vernak of witpak van goedere in ‘r- magasyn, -

of - pakhuls en/of aflewering -van goerlele l.l]l n magasyn |0f

- pakhuis aan -die verbrulksafdelmgs van 'n mrlgt ng, of wr
versendmg, = i : : :
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“ storeman, qualified,” means a storeman who has had not less

than five years’ experience; s .

*storeman unqualified ' means a storeman’who has had less
than five vears’ experience;

“supervicor ¥ means an employee who, under the supervision

of a foreman, forewoman, assistant. foreman or assistant
forewoman, is in charge of the employees in a department of
an establishment, who exercises control over such employees

and who is responsible for the efficient performance by thern_ ;

of their duties;

*Tobacco -Manufécturipg-- Industry ” and *the industry ™

means the industry in which employers and emplovees
are associated in establishmerts for the manufacture or
packing' ‘of cigarette tobacco and/or .cigareites and/or
_pipe tobacco, including all operations incidental to or conse-
quent on such manufacture or packing, carried on by the

-employees of such employers in or in connection with an’

establishment;

“ wage” means that portion of remuneration exclusive of

~cost of living allowance payable in ‘money in, terms of
 section 4 {I) or 4 {4) to an employee in respeét of his
ordinary hours of work, : S

Words importing the singular nurﬁ_ber only, shall include

the  plural number and vice versa; words importing the mascu- -

line gender conly shall include the feminine gender and/or vice
versa, unless the coniexti denotes otherwise. S

Words impérting individuals only shall include companies and
firms except where expressly siated tc the -contrary,

- 4, REMUNERATION; -

(1) Subject to sub-sections (2), (4) and (5) of this section,
the minimum wage and cost of living allowance which shall be
paid by an employer to each member of the undermentioned
classes of his employees shall be as set out hereunder; provided
that in classifying an employee he shall be deemed to be in the

zlass in which he is wholly or mainly, employed:—

Wage  C.O.L.A  Total
per per per
Week. © Week. . Week,
Zi - £ 5 o £ 5 d.
Foreman i 0 215 6 11156
“Assistant foreman. . ... ... 0. 210 910
FOreWOmMan. . e s evntinenns —w 600 27 6 8 76
Assistant forewoman.......... ... 500 210 710
, BUPETVISOF . . B i g divaifiaanen 4 15 0 216 6160
- Boiler attendant. . ... beeriesinns 2000 016 6 2166
Commissionaire and/or doorman - ) ; LR
(other than -opening and . - .
closing of doors only)...... 4 0 § 114 .6 514 @6
- Examiner, qualified............. 4 00 114 6 514-6

" Examiner, unqualified—

During first six months of expe- . a4 = '
ri ' . 300 146 44

by 17 F R RS 6

“During second six months of ; _
. EXPerience. . vvuvuas LTI 310 0 1 8.3 419 3
Sectionman, qualified........,, 615 0 215 6 910 6
“Sectionman, - unqualified-— - ; E ot Py ;
* ‘During first year of experience. 3 00 1 6 4 4 6
During second year of expe- .

BIENCE: i s 2 A e 316 0 114 6 510 6
During third year of experience 4 12 0 2 ' 0 613 0
During fourth year of experience -5 "7 6 2 4.6 711 6
During fifth year of experience. "6 4 0 21 0 8150

Factory- ¢lerical employee, male, . . : S ;

despatch clerk, receiving clerk - : .

. and storeman, qualified..... 6. 5 0 211 0 816 0
Factory clerical employee, male,

despatch clerk, receiving clerk

and storeman, ungualified— . _
During fiest year of experience. 215 0~ "1-2 3 317 3
‘During second year of expe- = g :

rience, ... P e 350 1.70 4120
During third year of experience 4 0 0 114 6 514 6
During fourth year of experience 4 15 0 210 616 0

' During fifth year of experience. 5 10. & 240 714 0
‘Factory clerical employee, female, I _
' AR 1] N TR SN B 4 5.0 141179 6 29
Factary clerical employee, female ' - |
 unqualified— s o .
During first year of experience. 2 6 6 1 0 0. 3 6
During second year of expe- : : 5 .
B - 7 O S L R TR O S SR < 5
Dwuring third year of experience -2 17 ¢ .1 4 66— 41
-+ . During fourth vear of experience 3 5 0 17 0 412
During fifth year of experfence. 3 1570 112 9 5 7
Motor vehicle driver, car; van or S
S (T 5 2, pirnanrsesrer o 3126, 1 12 0 5 4
CHandyman, ool 302760 FET 0L 40 9,
Chargeband.; oo oot 221576 1 4 6§ .4 0O
Watchmen and patrolmen........ 117 6 016 6 214
Grade 1 employee, qualified..... '3 6 112 0 5_ 4

iz
6 .

“deur 'n werkgewer aan

o ooy Ooow O

» Magasynmeester, gekwalifiseer,” ’n’ magasynmeester met min-

stens vyf jaar ervaring; _

» Mmagasynmeester, ongekwalifiseer,”
minder as vyf jaar ervaring; L _

» Opsigter ”, 'n werknemer wat onder toesig van ’n voorman,
voorvrou, ‘assistent-voorman of assistent-voorvrou in beheer
van die- werknemers- van ‘n-afdeling van ‘o inrigting . is,
kontrole oor _daardie werknemers nitoefer en verant-
woordelik is vir die doeltreffende verrigting van hul werk;

»» tabaknywerheid™ en ,, die nywerheid ?, die nywerlieid waarin
werkgewer en werknemers verbonde is in ‘n inrigting vir
die vervaardiging of verpakking van sigarettabak en/of
sigarette en/of pyptabak, met inbegrip van al die werksaam-
hede wat behoort by of die gevolg is van sodanige vervaar-
diging of verpakking, wat uitgeocfen word deur die werk- -
nemers van daardie werkgewers in of in verband met n

~ inrigting; - ' :

»loon™, dié gedeelte van die besoldiging, buiten die lewens-
kostetoelae wat kragtens klousule 4 (1) of 4 (4) in kontant
aan 'n werknemer betaal moet word fen opsigiz van sy

- .. gewone werkure.

'n magasynmeester met

. Woorde wat die enkelvoud aandui, sluit meervoude in en

omgekeerd;- woorde wat slegs die manlike- geslag aandui, sluit

ook die vroulike geslag in en omgekeerd, tensy die samehang
anders. uitwys. o

- Woorde wat 'sleg's persone aandui, sluit ook maatskappye en -

firmas in, tensy uitdruklik anders bépaal word,

4. BESOLDIGING.

_(1)-Behoudens soos bepaal in subkiousules (2), (4) en (5) van
hierdie klousule, is die minimum lone en lewenskostetoelae wat
_ elke lid van die ondergenoemde klasse
van sy werknemers betaal moet word, die volgende; met dien |
verstande dat ’n werknemer vir klassifikasiedoeleindes ' beskon
word as lid van die klas waarin hy uiishiitlik of hoofsaaklik in

diens is;—

acoaa conwe

Leweans- -
Loon koste-  Toteal
per foelae per
week. - per -week,
) coweek,
LN . : ofossede - £ sd, L f s, d,
Voorman.' ....... ..., Sy 9 00 2156 '11°15 &
Assistent-voorman............,. 610 0 211 0 9 1 -0
MOOEVIOU i s G NP 6090 276 87 6-
Assistent-voorvroui. ..., , e G I o R G 7 170
Opsigler........oviviiinnn,an,, 4150 210 616 0
Keteibediener.................. 200 0166 216 6
Besteller en/of deurwag (buiten j P T
slegs vir cop- en toemask van )
deure)............. SRR . 4 00 114 6 514 6
Ondersoeker, gekwalifiseer. . . ... . 4 0 0 114 6 514 6
Ondersoeker, ongekwalifiseer— = : :
Gedurende eerste ses maande : o
CIVATNg. ...........\... e T3 000 174 .6 4 4 6
Gedurende tweede ses maands .
ervaring......... ST (U I 3100 1 3 419 3
‘Afdelingsmasjinis, gekwalifiseer,.. 615 ¢ 215 6 9 10 6
Afdelingsmasjinis,  ongekwalifi- ; ' .
seer— : ' .
Gedurende cerste jaar ervaring. 3 0 0 1 4 6 4 4.6
Gedurende tweede jaar ervaring 3 16 © 114 6 510 6
.- Gedurende derde jaar ervarifig.- 4 12° 0 2 1 .0 613 O
© Gedurende vierde jaar ervaring 5 7 6 2 40 711 6
Gedurende vyfde jaar érvaring. ' 6 4 0 211 0 815 ¢
Fabrieksklerk, = versendingsklerk, - >
ontvangklerk en ' magasyn- =R
meester, manlik, gekwalifiseer.. 6 35 0 211 0 816 0
Fabrieksklerk, — versendingsklerk, 0
‘ontvangklerk - en  magasyn-
meester, manlik, ongekwalifi-
seer— - . i ' :
Gedurende cerste jaar ervaring. 2 15 0 0 = A < T
Gedurende tweede jaar ervaring 3 5 0. 1.7 0 412 0
Gedurende derde jaar ervaring. 4 ¢ 0 1'14 6 - 514 6
Gedurende vierde jaar ervaring 4 15 0 210 6160
Gedurende vyfde jaar ervaring. -5 10 0 240 714 0
Fabrielsklerk, vroulik, gekwalifi- Ean : °
BEBT 055 A ek L o mestmmimen ~ 450 1179 6 29
Fabrieksklerk, vroulik, ongekwali - ; f
fiseer— :
Gedurende eerste jaarervaring. 2 6 0 .1 0 0 - 3 6
Gedurende tweede jaar ervaring 2 11 0 1-2 .3 313
Gedurende derde jaar ervaring. 2 17 0 1 4 & 4 1
" Gedurende vierde jaar ervaring 3 5 0 1 7 0 4 12
Gedurende vyfde jaar ervaring. 3150 112 0. 5 .7
Motorvoertuighestuurder—motor, : i
‘wa of vragmotor........... 3126 20 5 4
Handlanger: -y sioninnsisgees 4. 2.6 1.0 749
A OnderBaas: v D vvi vee e 0204806 46 40
Wag en pafrollieman,......, PO i W6 -2.14
6. 0..5 4

Graad I-Werknemelr_} gekwalifiseer. 3 12
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Wage C.O.LA.  Total
per per per
Week. —~ Week. Week.
. p T - ; £ s d £ & d £ s d
Grade 1 employee, unqualifiecd— - : :
During first six months of expe- -~ ) _
TIBHCE: o vyt wiio o o 115 0 015 3 210 3
< During second six mon{hs of ]
 RXPEHIENCE. s h v s 230 G188 9 319
During third six months of : )

EXPETIENCE . oo vv e vsaanans 212 6 123 314 9
During fourth six moriths of G .

BEDEHBICE s s wislais awaie sp s 326 170 4 9 6
Grade 1I employee, quahﬁed 3 2 6 170 496
Grade II employee, unqual__rﬁed-—-_ _

During first six months of expe- : . .
\ ?1;?1%6 .............. 5 115 0 015 3 210 -3
. Durin vecond svc mont s 0 ! d
‘éxpegrlence ................. 210 018 %' 219 9
During  third six . months. of L= :
experlenoe...-.... f 2 80 100 3 80
fourth six months o at i
Dg;llljlegrlence....- .............. 215 0 1 2 3 317 3
Grade IIX-employee, quahﬁed 212 6 .2 3 314 9
; Grade Il employee, unquahﬁed— .
" Puring first six months of expe- : '
?-fénge.;. .................. . 11550 0153 210 3
cond six months of =~ . '
Dggggnggce ................. 1190 016 6 215 6
During - third six months of : : :

g;pfnencc. P T (AR f 236 0189 3 273
" During fourth six months of o ar

lé;pgrlen(:e....' ..... Liedes 2 B0 1.0 0 3.8 0
Labourer. ... .. 1110 915 3 2 63
Employees not clsewhere speuﬁed 212 6 I 2.3 - .3' 14 9

(2) Due Date for Increases—An employer shall pay increases
. due to his employees durma each calendar year on the followmg
basxs == &

{a] All emplovees ‘who qualify for an  increase durmg the
. period Ist January to 31st March of each calendar year
shall be-granted such increases on the 15th February, which
“falls within the period and such-increases shall be. appli-

cable o the whole of . the pay-week in which ihe 151h'

Pel:u uvary falls. -

(b} Likewise and in the same manner all increases whlch
become. due during the periods 1st April to 30th June,
Ist July to 30th September, and lst October to 3lst

December of each calendar vear; shall accrue to employees”

‘on the 15th May, 15th Aungust and 15th Navember which
. falls w1thm the respective peuods

(3] Casual Empz’oyees —For each day or part ‘of a day of

employment, oue—ﬁfth of the highest weeklyk \v{mge prescribed for

* an_employee in the same section of the Tobacco Manufacturing

Industry “performing the-same class of work as the casual
. employes Is required to pelform shall be paid.

(4) Reduction of Wage Rate not Permitted. —Nothmg in thlS___'
- Agreement shall eperate to reduce the wage rate of an employee

who, at any time prior- or subsequent to the date this ‘Agreement
comes into operation was or may be paid wages in the industry

at a rate higher than the minimum provided in this section -

and such employee shall continue to be paid dnd be entitled to
receive wages al a rate mot lower than such higher rate as
" if such higher rate were the. minimum in respect of that employee,
provided that such employee remains w1th or is re- eﬁgaged
by the same employm

(S} Differential Wage —An employer Who requires or permits—
(i) a “labourer” for any pcrmd to perform any. work of
another, class, for which & higher: wage or a rising scale

of wages with a higher qualified wage is prescribed in
sub-section. (1) of this séction, shall pay to such labourer,

©if such higher wage be in respect of a class of employee—

(o) for which a rising scale 'of wages is prescribed, an
: addition of 20 per cent of the labourer's wage;

- (B for which no rising scale of wages, is prescrlbed the
* wages calculated at such higher wage; in respect of
‘ the whole day on which he performs such work; -

(i) an employec other than a Iabaurer to perform for longer
. than one hour in the aggregate on any day any- work
of another class for which a higher wage-or a rising scale
of ‘wages with a higher qualified wage is prescribed -in
sub-section (1) of - this section, he shall” pay' to such

employee, if such hi gher wage be in ‘Tespect of a clasg of

employee— - )
{a) for which a rising scale 'of wages is prescriﬁé'd_,'an
addition of 20 per cent of the wage of the lower class;

- “{b) for which no r]s.ng scale of wages is prescrlhecl the
. wages calculated at. such hlgher wage mte, ’

Ao W o W

WO W e W

. Lewens- : i
Loon koste Totaal
per  toelae per
week. per week, .
; “week. ;
e g “ 0 . £ s d. £ s,.d £ s.d.
Graad I-werknemer, ongekwalifi- - - : -
seer— : 2
Gedurende eerste ses maande = - ; :
17t 3h e A S ... 115 0 015 3 210!
Gedurende tweede. ses maande ) : ;
CIVATIRE. v v vinnrivnraress 2 30 018 9 3 1y
Gedurende derde ses maande T
T CIVAYIO@S e s AN e o212 06 1 23 314
Gedurende v'ierde ses maande ' o ot
CTNAEINE s i St s 3 26 1 7049
Graad Il-werkncmel gckwaliﬁseer- F2YETEL 7 0. 489
Graaci Ii-weanemer ongekwahh- :
Gedurenclc" ccrste ses maande_ ) - : "
BEVRTITG. o0 S rovosnid By 1150 015 3 210 3
Gedurende tweed.e ses maande : o :
BEVATB R dav e D i 2.0 018 9 219 9
- Gedurende derde ses maandﬂ ' o
SEVATINE: . s v il Tat i 2 80 100 380
Gedurende werde ses .mande s -
erVATING i o ettt "215-0 - 1'2-3- 31773
Graad lH—werknemer, gckwahﬁ- -
L - TN - 212 6 12 3 314 9
Graad Il-werknemer, ongekwali- . i
fiseer— - :
Gedurende ¢erste ses maande i : ‘
5o CINBHAE. ¢ o g same s sa s 1i5-0° 015 3 210
Gedurende ' fweede ses maande L
EEVATINE o iwudounBalsg i wies i1 0 016 o 215
Gedurende clerde ses maande - =, o
eOVATINg. , iy ovinvdiin s 236 0189 3 2
Gedurende vierde ses maa.nde: : e
BTVATINE: i b ivensvdessa ¢ 2080 A0 3 e
_Arbeider. .. ... - PR 0 W ¢ S 1 e
- Werknemers nie- elders gespemﬁ- ; . :
o R R 226 1 203 34 9

(2) Vasgesfelde damm VP salar:sverhmmos—n Werkgewer
moet die “verhogings wat aan sy werknemers gedurende elke
kalcnderjaar verskuldig is, op die voigende basis betaal i

() Al die werknemers wat gcdulendc die” tydperk 1 Januarle '

tot en met, 31 Maart van 'n kalenderjaar vir .verhoging

kwalifiseer, moet die verhogings betaal word op die 15de
. Februaric wat binne daardie tydperk val, en die verhogings
is van toepassing -op die hele beraalweek waarbmne clle =
15de Februarie val. w

(b) Op dieselfde manier rmoet verhogmgs wat .gedurende d1¢-

- tydperke 1 April tot en mst 30 Junie, 1 Julie tot en met.

30 September, en I Oktober tot en met 31 Desember van

n kalen&cnam verskuldig word, aan die werknemers betaal

word op die 15de Mei, 15de Augustus en 15de’ November'
‘wat . binne die hetrokke . tydperke val.

(3) Los werkneme.-s—Vlr elke dag of" gedeelte van ’n.. dag
dLens moet een- vyfdc van die hoogste weekloon. soos voorgeskryf
vir 'n werknemer in dieselfde onderafdclmg van die tabaknywer: -
heid, wat dieselfde soort werk veriig as wat van die los werk-
nemer vere;s word, betaal word. )

(4) Verlaging van loonskaal nie toegelaat me ——-I\uk:, in h:erdle .
QOoreenkoms kan ‘die loonskaal verlaag van 'n werknemer wat te
eniger tyd voor of na die inwer kmgtredmg van hierdie Qoreenkoms
lone betaal is, of kan word, teen n hoér skaal as die. minimum
wat in hierdie artikel voorgeskryf word nie, en so ’n werknemer
is verder geregtig tot lone teen minstens: die hoér skaal, asaf-
die hoér skaal die minimum ten opsigte van dié¢ werknemer is:
met_dien verstande dats die werknemer by dieselfde 'werkgeweﬂ
m diens 'bly, of weer deur hom in diens geneem ‘word.

-~ {5) Verskillende loonskale.~n Werkgewer wat—

(i) *n. arbeider toelaat om werk te doen van ’n ander klas
. waarvoor 'n hoér loonskaal of 'n stygende-loonskaal wat
op 'n hoér gekwalifiseerde loon uitloop, in subklousule (1)
-van hierdie klousule voorgeskryf word;, moet die arbeider,.
‘indien die hotr loon ten opsigte van ’n -werk'nemersklas
ig—
(@) waarvoor °n ‘stygende loonskaal voorgeskryf word, 20 :
* persent van sy arbeidersioon ekstra betaal; :

(by waarvoor geen stygende loonskaal voorgeskryf wo
nie, die hoér loon betaal ten opsigte van .die he
dag waarop hy sulke werk doen;

(ii) 'n werknemer buiten "'n arbeider verplig of toelaat om-
- Vir meer as ‘n uur per dag altesaam’ werk van 'n’ ander
klas te verrig waaivoor

s

‘n hoér loon of ’n opgaande:

loonskaal met ’n ho#r gekwalifisserde. loon in. subartikel
(1) van hierdie klousule voorgeskryf word, moet dié werk: !

nemer, indien dlc hoér loon ten 0p51gte van 'n klas wer
nemer is— .

{a) waarvoor ’n opgaande loonskaal - voorgeskryf is,
ekstra - 20 persent van ‘die loon van dle laer kl
betaal;

"(b) waarvoor nie 'n opgaande loonskaal voorgeskryf is mi
die  hoér- Ioon betaal;
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in -respect of the whole day on which he performs
such work provided that where the sole difference between
classes is in terms of 'sub-section (1) of this section based"
on experience, the provisions of this sub-section shall

" not apply.

The provision of this. sub-section shall also not apply to'an
assistant foreman or an assistant forewoman when acting for
a foreman or a forewoman, unless he/she so acts for a conti-
nuous period of not less than three weeks at any one time when
it shall apply to the period in excess of such three weeks,

(6) Basis of Contract—For the purpose of this section the
basis of contract of employment of an employee, other than a
casual employes, shall be weekly and save as provided in sub-
section (5) of this section and in sub:section (7) of section 5, an
" employee shall be paid in respect of any week, not less than
the full weekly wage prescribed in sub-section (1) of this section
for an employee of bis class whether he has in that week worked
the maximum number of ordimary hours prescribed in section 6
(1) or less. _ - :

(7) Save as otherwise provided in this Agreement, wages shall
be calculated as follows: — : o N

(a) Calculation of Monthly Wage.—For the purpose of calcu-

lating the monthly .wage of an employee for whom a
“weekly wage is prescribed, the weekly wage shall be
multiplied by 4%, A _ _ -

(b)Y Calculation of Weekly Wage~—~For the purpose of calcu-

lating the weekly wage of an employee who is. paid
monthly, the monthly wage shall be divided by 4%
" (¢) Calculation of Hourly Wage—The hourly wage of an
' émplovee shall be calculated by dividing the weekly wage
by 44. . -

(8) Cosi of Living Allowance.—The cost of living allowance
payable shali be ‘that payable in accordance with War Measure
‘No. 43 of 1942, as amended from time to time. "

(9) Transfer to a 'Hfﬁher Grade.—An employee transferred

to a higher grade shall A d
been entitled had he remained in the lower grade until the

_ pavable at the lower grade rate . -

5. PAYMENT OF REMUNERATION,

. (1) An !Em.pfoyee other than a Casual Emp..’oyee‘%Sa__ve as '

provided in section 7 (2) any amount due to an employee shall
be paid in cash weekly, or monthly, if the employer andthe
employee ‘have agreed thereto ‘in writing, -during the hours of
work on the usual pay-day of the establishment or on termination
of employment if this takes place before the usual pay-day, and
shall be contained in a sealed envelope showing on the outside
- the emplover’s and employee’s name, the employee’s factory
‘number, occupation, classification and rate of wages, the number
. of ordinary and overtime hours worked, the wages paid 'in

respect of each, the amount of bonus, adjustment, cost of
living ‘allowance or ary other payment made, the total remune-
ration paid, and the closing date of the period in respect of which
payment is made and the amount deducted for trade union
fees, contribution prescribed under the Unemployment Insurance
Act, No. 53 of 1946, and contributions to pensions, provident
and benevolent funds; provided that where an Agreement has

“been entered into for a period of notice of longer than one week, .

remuneration may be paid at the end of each such longer periad.
(2) Usual Pay-Day—Where employees are paid weekly, the:
nsuzl pay-day shall mean Friday and. remuneration paid on that
‘day shall be for work done up to and including the proceeding
Wednesday. ' _ gL _
. '(3) Casual Employee—An employer shall pay the remune-
_ ration due to his casual employee in cash on termination of his
employment, - i Py .

{4) Premiums—MNo payfhent shall be Qr"nadc._ to or accepted by'ﬁ

~.an employer, either directly or indirectly in respect of the employ-
~ment or training of any employee. )

(5) Purchase of Goods—An employer  shall not require an
* employee to purchase dny goods from him or from any shop
or person nominated by him. e ' i
© (6) Board and Lodging—Save as provided in any law, an

employer shall ‘not require his employee to board and/or lodge

with him or
him. _ . i _

(7) Fines and Deductions.—An employer shall not levy any
fines against his employee mor shall he make any deduction
 from his employee’s remuneration other than the following:—

(@) A deduction for contributions prescribed by the Unemploy-
= ment Insurance Act, No. 53 -of 1946, pensions and
‘provident funds, and with the consent of the emplovee
for. benevolent, mortality and retirement funds and fees
due to the National Union of Cigarette and Tobacco
. Workers. EE . ' o
(b) Save as .provided in section 8, . when his employee absents
©  himself from work, or is absent oW¥ing to accident or ill-
" health, a deduction proportionate to the period of. such:
) absence. : N . -
' (e) A dedunction of any amount which an employer by any
- law or ‘any order of :any competent court is required or
“permitted fo make; . - : .

with any person or at any place nominated by

-word, is dié soos vasgestel by

paid wages to which he would have

wages payable to him at the higher grade rate exceed the wages

' ten opsigte van die hele dag waarop dié werk verrig word;
met dien verstande dat wannpeer die enigste verskil tussen
kiasse kragtens subklousule (1) van hierdie klousule op
ervaring berus, hierdie
is nie, :

Hierdie subklousule is ook nie van toepassing op ’n assistent-
voorman of 'n assistent-voorvrou wanneer ‘hulle vir 'n voorman
of voorvron waarneem nie, tensy hy/sy vir ‘n ononderbroke
tydperk van minstens drie weke waarneem, in. welke geval dit
op die tydperk bo drie weke van toepassing is. .

(6) Basis van Kontrak—Vir die toepassing van hierdie klousule
is die basis van die dienskontrak van ‘n werknemer, behalwe ’'n
los werknemer, weekliks en behoudens soos bepaal in subklousule
(5) van hierdie klousule en in subklousule (7) van klousule (3),
moet 'n werknemer ten opsigte van 'n week minstens die volle

~ weekloon soos in subklousule (1) van hierdie klousule vir ’n
werknemer van sy klas voorgeskryf, betaal word, of hy in daardie -

week die maksimum getal gewone . ure- soos voorgeskryf in
klousule 6 (1) of minder gewerk het,’ ;

(7) Behoudens soos andersins in hierdie

_ _ _Ooreenkoms bepaal,
moet lone soos volg bereken word:— i "

(a) Bereckening van maandloon—Vir die berekening van die
maandloon van 'n werknemer vir wie 'n weekloon voor-
geskryf is, moet die weekloon met 4! vermenigvuldig
word. : :

(b) Berekening van weekloon—Vir ‘die berckening van die
weekloon van 'n werknemer wat by die maand betaal word,
moet die maandloon deur 4} gedeel word. .

(¢} Berekening van wurloon.—Die uurloon van 'n werknemer
word bereken deur die weekloon deur 44 te deel.

. (8) Lewenskostetoelae—Die lewenskostetoelae wat betaal moet

soog van tyd tot tyd gewysig.

(9) Qorplasing na 'n hoér graad—'n Werknemer wat na ’n
hoér graad oorgeplaas word, moet die lone betaal word waarop
hy geregtiz sou gewees het as hy in die laer graad gebly het,
totdat die lone wat hom in die hoér graad betaal moet word,

“meer is as die loon wat in die laer graad betaal moet word.

5. BETALING. VAN BESOLDIGING.

(1) 'n Werknemer, behalwe 'n-los werknemer.~Behoudens soos

_bepaal in klousule-7 (2), moet bedrae wat aan ’'n werknemer
. verskuldig is weekliks, of wanneer die werkgewer en werknemer
-skriftelik ooreengekom  het, maandeliks in kontant betaal word
- gedurende die werkure op die gewone betaaldag van die inrigting

of by diensbegindiging wanneer dit voor die gewone betaaldag
plaasvind, en moet in 'n geslote koevert wees met op die: buite-
kant die werkgewer en werknemer se name, die werknemer se
fabrieksnommer, vak, klassifisering en loonskaal, die getal gewone
ure en oortydure wat gewerk is, die lone wat ten opsigte van elk-
een betaal is. die bedrag van bonus, aanpassing, lewenskostetoelae
of ander betalings wat gedoen word, die totale besoldiging wat

betaal word, die sluitingsdatum van die tydperk waarvoor betaal -

word en die bedrag wat afgetrek word vir vakvereniginggelde,
bydraes soos voorgeskryf kragtens die Werkloosheidsversekerings-
wet, No. 53 van 1946, en bydraes aan pensioen-, voorsorg- en
bystandfondse; met dien verstande dat wanneer ' ooreenkoms
vir 'n langer opseggingstermyn as een week gesluit is, besoldiging
aan die einde van so 'n langer termyn betaal kan word. )

(2) Gewone betaaldag—Wanneer - werknemers weekliks betaal
word, is Vrydag die gewone betaaldag en besoldiging wat op
di¢ dag betaal word, moet wees vir werk wat tot en met die
voorafgaande Woensdag verrig is. ; : '

(3) Los werknemers.—n Werkgewer moet die ‘besoldiging wat
aan sy los werknemer verskuldig is, by be&indiging van sy diens
in kontant betaal, )

(4) Premies—Vir diensverskaffing aan of opleiding van 'n
werknemer. mag geen regstreekse of onregstreekse betaling aan

| 'm werkgewer gedoen of deur hom aangeneem word nie.

(5) Aankoop van_goedere——'n Werkgewer kan nie van ‘n werk-
nemer vereis om van hom of van 'n winkel of
deur hom aangewys word, goedere te koop nie,

(6) Kos en huisvesting—Behoudens soos by wet bepaal, kan 'n
werkgewer nie van sy werknemer vereis om van hom, of van ’n
persoon of by 'n plek wat deur hom aangewys word, kos en/of
huisvesting aan te neem nie. - o

(7) Boetes en kortings—n Wc‘rkgew"er kan geen boetes van

sy werknemer hef of kortings van sy werknemer se besoldiging

aftrek nie, behalwe die volgende: —

» (a) ’n Korting vir raadsfondse; bydraes soos voorgeskfyf krag-

tens die Werkloosheidsversekeringswet, No. 33 van 1946,
pensioen- en voorsorgfondse en met die toestemming van
die werknemer vir bystand-, sterfte- en uitdienstreding-
fondse, en gelde verskuldig i
Cigaretté and Tobacco Workers,' :

() Behoudens soos voorgeskryf in klousule 8, wannser sy werk-
nemer van sy werk wegbly of weens sickte afwesig is, 'n

subklousule nie van toepassing .

Oorlogsmaatre_él No. 43 van 1942, -

persoon wat.

aan die National Union of

korting wat in verhouding tot die tydperk van afwesig-'

heid is. ¢ )

(¢) 'n Korting van bedrae wat 'n werknemer kragtens 'n wet of
-bevel l;'Aam ‘n bevoegde hof verplig of toegelaat word om af
te tre ‘ . :
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(d] Whenever the ordlnaly hours of work prescnbed in sectlon
6 (1) are Teduced -on account of short-time, a deduetion of
one_forty-fourth of the weekly wage prescrlbed in 'section
4 (1) or (4) in respect of each hour of such reduction;
provided that such deduction shall not exceed six forty-

fourths of the weekly wage of such employee, irrespective | '

of the fumber of hours by which the ordinary hours of
work are reduced and prov:ded that no deduction shall be
made—

{i) in the' case Df short-time: arising out of temperary

" slackness of trade. or shortage of materials or stock- |

" taking, unless the employer has given his employee
not less than 24 hours’ notice of his intention so to
reduce the ordinary hours of work;
| (ii) in the case of short-time arising out of a general
breakdown in plant or' machinery due to accident, ar
other unforeseen emergency in 1espect of the ﬁrst
" hour not : ‘worked,
(e) Whenever protectwe clothing - owned by ' the. employer
i is' not returned by an employee on termination of his
service, a deduction of £1 in accordance wlth sub- sectlon
(2) of sechon 13. - ;

6. HOURS OF, WORK, ORDINARY AND- OVERTIhiE AND PAY- :
. - MENT FOR. QVERTIME ;

(1) Ordmary Hours of Work~-The ordinary hours of work
of an employee other' than a casual employee shall not exceed: —

(a) in the case of an employee other than, a watchman—'..- v

(_1) fourty- “four in any week frem Thursday to Wednes-'

day, inclusive,
'(ii) nine in any day

(m) a week shall-consist of five days DnIy, save as provrded f
.~ - 1in 'sub-section: (10) (¢} of this section no work shaH

" he performed ‘on -a Satulday, i
(b) in the .case of a watchman— >

- (i) forty-eight in any week irom Thursday to Wednes-

day inclusive;
_(ii) twelve per shrft

" (iii) a “week may consist of six shlfts
(2) An employer shall not require or permit a female: employee

- to work between six o'clock p.m. and six o'clock am:

(3) The ordinary- hours of work of a .casual. employee sh'tll
not exceed nine in any day. .
4) Meal Breaks—An emproyer shall not. reqmre or: perrmt

hlS employee to. work for ‘more than 5 hours continuously -on’

any -day-without an interval of not Jess than one hour during
which no work shall be performed, and such- interval shall not
“be’deemed to-be part of the ordmary hours of: work or ovemme,
_provrded that—.

(a} if such interval be’ for longer tHan one hour any period

_in excess of one hour shall be deemed to be’ mdmary
hours. of work;

(b} periods of work 1r\terrupted by an mterval of less than one |

hour shall be deemed io be continuous.

(5} Rest [atervals—An employer shall grant to. each of. hJS'

" employees other than a night watchman employed in of about

' his establishment a rest mter\ra] of not less than ten mmuies

at as nearly as practicable—
- (@) the middle of each first work period in a day,

(b) the middle of each second ‘work perlod in a day where

'such. period is longer than three hours;

during which the., ‘employee shall* not ‘be required -or permitted
* :to perform any work, and such interval shall'be deemed to be
-part of the ordinary hours of work.

(6) Hours of Work -to be Consecutive-—Save as pr{mded in
. gub-sections (4) and (5) of thlS %Cthl"l all hours of work shall

P he consecutive. :
" (7) An employee shall be deemed to be workmﬂF in addluon to
o any perrod during which he 1s actually workmfr—

“(a) during the whale of a,ny interval in his work |

(i) he is not free to leave the premrses of his ernployer
for the whole of such interval; or -

(i) the duration of such ‘interval is not shown in 5o
records required fo be kepf in terms ‘of section nine
of the Factones, Machmely and Bulldmg Work Act

and

(b) durmg any ‘other penod durmg which he is on the plemlses 1.

‘of his employel 5

provided that if it is proved that any such employee ‘was not .

working and was free to leave the premises during any portion

of any period referred to in paragraph (), the presumptmn-_

provided for in this sub- section shall not apply in respect of
such emple-yr.e with reference to that portion of such period.

(8) Limitation *of 'Hours of Work on: Public Holidays and
Sunidays—For the purpose of . sub-section {1} of this section,

whenever an employee s required to work on a public holiday

‘mentioned in section 9 (1), or.on a Sunday. the heurs of work
. on such day shall not exceéd the ordinary hours usvally worked
' on"such day (for ‘this purpose Monday being the equivalent

" working day for Sunday), and if a public hollday fa]ls on a
Saturday, shall not. exceed 5 hours, = =~ |

- {9) Overtime—All time worked -in excess of the maximum
number of hours’ prescrrbed in" sub-sections (1) and (3} of this

section id respect of' the day Jor’ week shall be deemed to ‘be

'oyertlme by

‘tien’ minute toestaan so na' as moonthk aan—

(d) Wanneer dre gewone welkure 5008 voorgeskryf in klousule i
-6 (1) verminder word weens. korttydwerk, 'n Korling van
_een vVier-en-veertigste van die weekloon soos voorgeskryf
in klousule 4 (1) of (4) ten opsigte van elke vur van die
.vermindering; “'met dien  verstande dat so 'n vermmdeimg 3
nie meer as ses vier-en-veertigstes van die weekloon van
so 'm werknemer mag wees nie, afgesien van die getal ure
- waarmee die gewone werkure vermmder word en met dien
verstande dat geen korting afgetrek kan word nie—

. (i) ingeval van' kmttydwark wat onistaan uit 'n _tydelike
slapte in ‘die “bedryf, tekort aan grondstowwe, of
voorraadopname, iensy die werkgewer sy werknemef
minstens 24 uur kennis gegee het van sy voorneme om

" die gewone werktre te verminder;.

(i) ingeval van korttydwerk wat ontstaan uit n algemene :
onklaarraking van installasie of masiinerie as gevolg.
van' ongeval of ander onvoorsiene noodgeval, ten
opsngte van_die eerste uur wat nie géwerk word nie.

(e) Wanneer beskermende klere’ wat die werkgewer se eiendom

is, nie deur ’n welknemer by begindiging van-sy diens =~

teruggegee word nie, °n korting van £1. aoreenkomsﬂg
subklousule (2) vau klousule 14. : :

6. WERKURE, GEWONE TYD EN OORTYD EN BETAL]NG V]R CORTYD.

(1) Gewone werkure—Die gewone werkure van 'n werknemer, -
behalwe °n los werknemer, moet hoogstens die volgende wees:i—

(@) In die geval van 'n werknemer, behalwe 'n- wag—

@) Vier-en-veertig per week van Donderdag wt en met'
Woensdag; :

(11) nege. per deg. : . A

{m) 'n week moet slegs vyf dae. tel: behoudens SQ08 Voor-'
geskryf ‘in. subklousule (10) (c) van_hierdie. klousule'
moet nie-op Saterdag gewerk word nie.

(b} In die geval van 'n wag— :

. (i) agt-en-veertig per week van - Donderdag tot en met'
‘Woensdag; ; o

(i) twaalf per skof: U e L

(m) o week 'kan it ses. skofle b‘estaan A

@ n Wel‘kgewer kan nie van ’n vroulike werknemer vereis -
of haar. teelaat om tussen die’ ure 6 nm. en 6 vm, te werk nie. . ..

(3) Die gewone werkure van n Yos werknemer mag hoogstens

~nege per dag wees:’

(4) Etensonder brekmgs—n Werkgewer kan sy werknemer me

: verpltg of toelaat. om vyf uar agtereen 'op:'n‘dag. te’ werk sonder

Sh onderbrekmg van ‘minsténs een uur ‘waarin nie gewerk mag.

| word ‘nie, en die onderbreking moet nie as deel van die gewone

werkure of oortydure. gereken word nie; met dlen verstande dat—
{a) wanneer die “onderbreking - langer as .'m uur duur, ‘alle
tyd bo een uur as gewotie werkure. beskou moet. word

(b tydperke werk wat deur 'n tussenpoos van minder as -
- een nur onderbreek word, as ononderbfoke beskou moeti
cwopd. - T L
(5) Ruspose —n Werkgewer moet aan elke werknemer behalwe
‘n nagwag wat in of by sy inrigting werk, *n ruspoos van mmste'ns.- !

{a) die middel van elke eerste werLtydperk op o dag,

_(b) die middel van elke tweede werktydperk op ’n dag, yvatr-
neer dié tydperk langer as drie uur.duur; .

 Wearin die’ ‘werknemer me Verplig of toegelaat kan word om

werk.te verrig nie; en 56 'm fuspoos moet a5 deel van die gewone'
werkure beskon word. i
(6) Werkure ' moet fzo:ereem’olgend wees, —Behoudens

bepaal in subklousule (4) ‘en (5) van hlerdre k[eusule moet aHe- -
werkure agtereenvolgend wees.

{7) Daar moet beskou word dat n werknemer bo- en hehalwe
die tydperk wat hy werklik wer ksaam is, werk— s

(a) gedurende dre hele mspoos in sy werk, wanneer—' )

(i) hy: nie vry is ‘om die persele van sy werkgewel ge» i

dufende die, ruspoos te. verlaat pie; of -

(ii) die duur van so *n ruspeos nie: in die aantekemmg" :

wat kragtens artikel nege van die Wet! op Fabrieke, .
Masjinerie en Bouwerk gehou moet word vermeld -

staan nie; en e

- (b) gedurende alle ander Lydperke waarin hy op . dre perse[e'
. van sy werkgewer is; :
met dien verstande dat wanteer dit bewys wr}rd dat dre werk--.
nemer nie gewerk het nie en vIy was om die persele te verlaat:

gedurende enige. gedeelte van ’n tydperk wat in paragraaf . (p).

genoem word, die-veronderstelling waarvoor in hierdie subklou-

sule voorsiening gemaak word, nie ten opsigte van die betrokke
_Werknemer ter _opsigte van dze gedeelte van die tydperk van ;
toepassing is nie. :

(8) Beperkmg van werlfure op - openbare val\avsredae gg
Sondae.—Vir die  toepassing van subklousule (1) van hierdie
klousule moet, wanneet van 'n werknemer veréis word om op
n openbale vakans:edag soos voorgeskrewe in klousule "9:(1), of
op 'n Sondag te werk, die werkure op 50 'n dag hoogstens die

'gewone ure wat rzewoonhk op 'so ’n’ dag ‘gewerk” word ‘(vir dig -

doel is Maandag ‘gelykstaande aan Sondag) en’ wanneer 'n ope’n‘r :

- bare vakansiedag op Saterdag val; hoogsfens 5 nur wees.

(9). Qortydwerk.—Al die tyd wat oor die maksimum geral -

ure  S00s yoorgeskrvf in subkiousules- (1) en-{3) van- hlerd[e;-- .
klousule ten opsigte van ‘n-dag of 'n week gewerk word moet i

as oortyd beskou word.

5003
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10y Limitation of Overtime.—An employer shall not require or
permit an employee to work overtime—
(@) in the case of a male employee—

|

(i) save as p_rqvi{iecl in sub-section (¢) for more than |

two hours in any.day;: _
(ii) for more than 10 hours in any week;

(k) in the case of a female employee— -
(i) for more than two hours in any day;
(i) on more than three consecutive days;
(iii}. for more than 10 hours in any week;
(iv) on more than 60 days in any year; 2

(v} after completiori of 'her working hours for more than’
ene hour in any-day unless he has— - ;

(1) given notice thereof to sich _cmployee beforc_.

midday; or

(2) provided such employée with an adcéuate':meal

before she has to commence overtime; or

(3) paid such employee an-allowance ‘of one shilling
.-and sixpence in sufficient time to -enable the

‘employee to obtain a meal before the overtime |

is due to commence,-

(c) in the case of a male employee nqt'-oi'clina_.riiy working on
‘a Saturday not more than five hours on such a day. -

(1) Payment of Overtime—An embployer shall pay an employee -

employed by him .at a rate not less than one and one-half
times his ordinary-rate in respect of all overtime worked by
such employee, such overtime being the total of all periods of
overtime worked during a week, any resulting fraction -of an

hour being régarded as.an hour.

(12) No employee shall be required to ‘work cvcrtime with-

out his' consent.

(13) No ‘employee shall be: dismissed or prejudiced “in his
cmployment by reason’ of his refusal to work overtime. .

" (i4) Savings.—The provisions of sub~scct_iei‘;s (6} "and (10) of

this section. shall, not apply.to a male employee employed on-

work . necessitated by :a breakdown: of .plant ‘or’ machinery or

other unforeseen emergency or in connection with ‘the overhauling”

- or-repairing of plant’ or machinery which cannot be performed

during the ordinary hours of work and the provisions of sub- .

sections (4), (5), (7) and (10) of this: section shall not ‘apply to
a watchman. : E : = T i :

G4 ANﬁu'AL LEAVE,
:{1.) Save as provided in sub-sections_ (c) and (d) of this séction,
an employer shall grant.to his employee in respect of each

of December in such year, as follows:-—

(@) In the case of an employee who has been in his employ

~'since the 15th January of the caleridar year to which the
- leave relates, ten -consecutive working days on full pay;
" provided -that the said. fen days. Christmas Day, Boxing

Day and New Year’s Day fo_rrq_ one -continueus period .

of leave.’ - . 3 L e
(b) In. the. case of an employes who becomes such after the

15th- -January of, the calendar year to which such leave !

relates, 1L hours on full pay in respect of each completed
one and one-half ‘months of employment. An employer
~may require such employee to take additional leave without
“pay. up 1o-a tota] period -not exceeding ten consecutive
working days during the period of leave stated in sub-
‘section (@) hereof. W :
(¢) Notwithstanding the provisions of sub-sections (a) and (b)
. and in substitution therefor an employer shall have the
‘_right to grant the number of days leave on fuli pay in
te};‘ms of the said sub-sections to not more than five per
cent of his employees at such other time during December
and/or the January immediately' following as may be
necessary for the efficient conduct of his business.

' () A monthly paid employee may be required or permitted.

to take his annual leave on full pay of the duration
© prescribed in sub-section (a) or (b)'at any other time but
to commence not latsr than within two months of the
" completion of each year of employment to which the
leave relates, ;o :

(2) Leave 'R_e_mw;eraz}'on.—w'l"he ' remunerition in - respect of
annual’ leave referred ‘to.in sub-section (1) of this section shall
be paid on the last working day before the date of the commence-

ment of such leave. ..

(3} An employee whose  contract  of employment terminates
before the period of. leave referred- to in- siub-section - (1} has
accrued, shall, upon. such termination. be paid in respect ‘of  each
completed one and one-half months of such period.of less than

" - ong calendar year not less than 11 hours full ‘pay, .and cost of

living allowance based on the weekly wage which he was receiv-

ing immediately before the date of such termination,

calendar year annual leave commencing during the ‘latter half

(10) Beperking van 'oore‘ydwerk.‘—%’n Werkgewer kan nie van ‘n
werknemer vereis of hom toelaat om—

(g) in die geval van *n manlike werlmemer_— .
(i) behoudens soos bepaal in subklousule (¢) meer as twee
uur cortyd op ’n dag, of SV
(i) meer as 10 uur in ’n week oortyd te werk nie;
(b} in die geval van ‘n vroulike werknemer—
(i) meer as twee wur op 'n dag;
(ii) op meer as drie agtereenvolgende dae;
(iii) meer as 10 uur in ‘n week;
(iv) op meer as 60 dae in ’'n jaar;
(v) na voltooling van haar werkure meer as een uur per
dag oortyd te werk nie, tensy hy haar— °

(1) voor twaalfuur middag daarvan in kennis gestel
het; of : 1o

(2) van ’n voldoende maaltyd voorsien het voordat sy
met oortydwerk moet begin; of

(3) betyds 'n ‘toelae van een sjieling en ses pennies
betaal het om haar in staat te stel om.’n maaltyd
te nuttig voordat die oortyd moet. begin; )

(c) in die geval van n manlike werknemer ‘wat nie gewoonlik
op Saterdag werk nie, hoogstens vyf uur oortyd op soda-
nige dag te werk nie. 2 ; :

(11) Betaling vir oortydwerk—'n Werkgewer moet 'n werk-
nemer. wat by hom in diens is, teen minstens anderhalfmaal
sy gewone skaal betaal ten opsigte van al die oortydwerk wat
deur dié werknemer gzwerk word, en. dié oortydwerk is die
totaal van al die tydperke wat gedurende die’ betrokke  week
cortyd gewerk is; oorblywende breuke van 'n uwur mosct as °n
uur -gereken word. : :

('1_2)'Van geen werknemer kan vereis word om sonder sy toe-

‘stemming oortyd te werk nie.

(13y.Geen werknemer kan weens sy weiering om oortyd te

_-warl_c, ontslaan of in sy werk I_)_enadeel word nie, :
(14) -Vowbeh’oudsbepaiing.i.%-Subkl'dusules (6) en (10) van hier-

«die-klousule is nie van toepassing op *n manlike werknemer wat

noodsaaklike werk verrig as gevolg van 'n onklazrraking van

.installasie. of masjinerie of ander envoorsiene ‘noodgeval of in

verband ‘met grondig nasien of herstel van instailasie of masjine-
rie wat nie gedurende gewone werkure verrig kan word nie, en
subklousules (4), (5), (7) en (10) van hierdie klousule is nie op
’n. wag van toepassing nie. - ' : = > e

7. JAARLIKSE VERLOF. -

(1) Behoudens soos. bepaal in subklousules (¢) en (d) van hierdie
klousule moet 'n werkgewer sy werknemer ten opsigte van elke

‘kalenderjaar jaarlikse verlof wat gedurende die tweede helfte van

Desember van 'die kalenderjaar begin, soos volg toestaan:—

{a) In die geval van ’n werknemer wat by hom in diens ig
: . sedert die 15de Januarie van dia kalenderjaar waarop die -
verlof betrekking het, tien agtereenvolgende werkdae met
volle beialing; met.dien verstande dat die genoemde tien
dae, Kersdag, Tweede Kersdag en Nuwejaarsdag een aan-
eenlopende tydperk verlof vorm. -
(b) In die geval van “n werknemer wat na die 15de Januarie
van die kalenderjaar waarop die verlof betrekking het, in
- diens kom, 11 uur met yolle betaling ten opsigte van
elice volie anderhalwe maand diens,~ en di¢ dae moet
agtereenvolgende werkdae wees, 'n Werkgewer kan van
80 'n werknemer vereis om ’n totale tydperk tot hoogstens
tien agtereenvolgende werkdae ckstra-verlof sonder betaling
ie neem gedurende die tydperk veriof wat in subklousuie
(@) hiervan voorgeskryf word., = - G e g b
(c) Ondanks subklousules (@) en () en ter vervanging daarvan,
het 'n werkgewer die reg om die getal dae verlof met
volle betaling kragtens genoemde subklousules aan hodg-
stens vyf persent van sy werknemers toe te staan op ’n
‘ander tyd gedurende Desember en/of Januarie onmiddellik
daarna wat vir die doeltreffenide werking van sy besigheid
nodig kan wees.

(d) 'n Werknemer wat by die_maand- betaal word, kan verplig |
+of 'toegelaat word, om sy jaarlikse verlof met volle betaling
soos voorgeskryf in subklousules (a) of. (D), op "n ander tyd
te neem, maar sodat dit nie later as twee maande na die
‘voltooiing van elke diensjaar waarop dit betrekking het,
begin nie. i A :

(2): Verlofbesoldiging—Die besoldiging tén opsigte van die

jaarlikse verlof wat in subklousule (1) van hierdie klousules voor-
: geskryf-word, moet op

; die laaste werkdag voor die aanvang van
die verlof betaal word. : o .

- (3) 'n Werknemer wie se dienskontrak ¢indig voordat die
verlof, voorgeskryf in subklousule (1), verskuidig geword. het,
moet: by diensbeéindiging ten opsigte van elke volle anderhalwe: -
maand van die tydperk van minder as éen kalenderjaar: minstens
11 uur se loon betaal word, gebaseer op die weekloon “wat hy
onmiddellik, voor beéindiging ontvang het, fihy ;
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.(4) An. employee who is engaged on piece-work shall have his |.

wage for the purpose of this section based on the average wages
he earned for ordinary time worked for the nearest twelve weeks
“on full time prior to his holiday leave. :

(3) An employee whe has become entitled to a period of
leave in terms of sub-section (I) and whose contract of employ-
ment terminates before such leave has been granted, shall upon
stch termination be paid the amounts referred to in sub-sections
(1), (3) or (4), whichever is applicable. LR

(6) For the purpose of this section, the expression “employ-

- ment ” shall be deemed to include any period or periods during _

which an employee is—

(a) abseat cn leave in terms of sub-se_ctidn (1)

(b} réquired to undergo 'tra.ining_"under_ -tl:l_e South Africa

Defence Act, 1912;

e} absent from work on the instructions of or at the request |

of his employer; : :
(d) abseat’ on sick leave in terms of section*8; ]
and shall be deemed to commence ‘on the date on which the

_employee last -became entitled ‘to. annual leave or the date of
his- engagement, whichever is the later, - L

8. Sick LEAVE.

‘work during the calendar year—

An empioﬁr shall grant to his empimyeé ‘who is absent' from |

(q) through sickness or aceident not caused by his own mis-
conduct other than an accident compensable under the
Workmen’s Compensation’ Act, 1941, 88 working hours’
sick leave in the aggregate during any one calendar vear
of employment with him, and shall pay to him not later

than. the second pay-day after his -return to work in |
respect of ‘each hour thereof not less than one forty-
fourth of the weekly wage which he was receiving imme--

diately before the commencement of such leave; provided

that the employer may require the production of a certifi-
cale signed by a registered medical practioner in respect -
of each period of absence for which payment is claimed;

-_(b) through an accident compensable under the Workmen’s
- Compensation Act, 1941, an amount.equal to the differ-
ence between ; the

and ‘the actval amount of his wages lost. provided' that

- Such amount shall not exceed ‘the amount of sick pay

due to such employee in terms of sub-section (@) of this

sectio_n and that it may be offset against such sick pay.

9. Pueric HOLIDAYS AND SUNDAYS,

(1) An employer shall grant leave on full pay to an employee
on New Year’s Day, Van Riebeeck Day, Good Friday, Easter
Monday, Ascension Day, Union. Day, Queen’s Birthday, Settler’s
Day, Kruger Day, Day of “the :
* Boxing Day. v

4

(2) Payment for Work on Sunda'y._.f and Public Holid&ys.—

Subject to the provisions of section 6 (8) whenever an employée
other than a watchman works on a Sunday, or public holiday,
his employer ‘shall— : = et * et

(a) in regpec_t of a Sunday; pay the employee not less than

+ double the wage payable to him in respect of the period
ordinarily worked. by him on a weekday, ie. nine hours;
provided ‘that an employer may pay an employee who
works on a Sunday, one and a half times the weekly wage
prescribed in section 4 (1) or section 4 (4) for an employee

- of his class divided by 44 for each hour or part of an
hour so worked, and’ grant him within .seven days of

.-such Sunday, one day’s leave. and pay him- in respect
thereof not less than the weekly wage prescribed in section
i '{.lf}1 ar section 4 (4) for an employee of his cldss divided

Yy five, .. . e i e :

(B) in. respect of a- public holiday, pay the employee his
respect of the time. worked, any’ part |
of an hour worked counting as a -completed hour, in.

ordipary wage in
addition to the pay due under sub-section (1) hereof.

_ ]Q,.PRO?ORTIO:N or RaTio,
- An employer shall not employ— _ )
5 _ .
(@) an unqualified factory clerical employee, despatch .clerk,
receiving clerk, storeman, grade T and grade II employee

unless fre has in his employ a .qualified factory clerical
- employee; despatch clerk, receiving clerk, storeman, grade

I and grade II' employee respectively, and for each such
qualified factory clerical employee, despatch clerk, receiving -

clerk, storeman, grade I and grade II employee, not morse
- than one ungualified factory clerical employee, despatch

clerk, receiving clerk storeman, grade 1 and grade I

_employee may-be employed, by him. e

{b) more than two unqualified . grade 111 employees, ‘unless he '
employs three qualified grade TiI Cemplovees and for.
each ‘three gualified grade 11l employees, not ‘more than. |

:1\;!0 unqualified grade III employees' may *be employed by | .

m

compensation received for wages Jost'|

Covenant, Christmas. Day and

(4) In die geval van 'n werknemer wat stukwerk verrig, moet
sy loon. vir die toepassing van hierdie klousule gebaseer word
op die gemiddelde loon wat hy vir gewone tyd gewerk, verdien
hetltot die_naaste twaalf weke op volle tyd voor sy vakansie- -
verlof, . ] ;

(5) 'n Werknemer wat op . verlof kragtens subkiousule (1)
geregtig geword het en wie se dienskonirak eindig voordat die
verlof toegestaan is, moet by begindiging die bedrae betaal word
wat na gelang van die geval, in subklousules (1), (3) of (4) voog-

+ geskryf word.

{6) Vir die toepaé‘s_ing van hierdie klousule word beskou dat
die uitdrukking ,, diens” alle tydperke insluit wanneer 'n werk-
nemer— - o : : -

(@) met werlof kragtens subklousule (1) afwesig is; .
(b) verplig is om opleiding kragtens die Zuid Afrika Verdedi-
gings Wet, 1912, te ondergaan; _ P
(c) op- las _of ‘op versoek van sy werkgewer van sy werk af-
wesig is; o b i : n :
(d) met siekteverlof kragtens klousule 8 afwesig-is; :
en dat dit begin op die datum waarop die werknemer laas op
jaarlikse verlof geregtig ‘geword ‘het, of, na gelang van dig
jongste datum, die datum van sy indiensneming. :

" 8. SIEKTEVERLOF.

n Werkgewer moet die volgende toestaan aan sy .werknemer
wat gedutende die kalenderjaar van sy werk afwesig is:—

(a) Weens siekte of ongeval wat nie deur sy eie wangedrag
" veroorsaak is nie, -behalwe 'n ongeval waarvoor skadeloos: -
‘stélling kragtens die Ongevallewet, 1941, betaalbaar is,
altesaam 88 werkure “Siekieverlof in 'n kalenderjaar diens
by hom, en moet hom nie later as die tweede betaaldag -
na sy terugkeer na die werk nie, ten opsigte van elke. uur
.daarvan minsiens een vier-en-veertigste van die weekloon
wat hy onmiddeliik voor die aanvang van die verlof ont-
vaig het, betaal; ‘met dien verstande dat die werkgewer
kan vereis dat 'n geteliende sertifikaat van 'n geregistreerde
geneesheer  voorgelé word ten opsiste” van elke tydperk

g - van afwesigheid waarvoor betaling geéis word; i

(b) weens 'n ongeval waarvoor kiagtens die Ongevallewet,, 1941,

- skadeloosstelling betaalbaar is, 'n bedrag wat gelyk is aan

| die- verskil tussen die skadeloosstelling wat vir loon wat

oo verloor s betaal word, en die ‘werklike -bedrag aan loon
wat: verloor:.is; ‘met - dien ‘verstande dat dié bedrag mnig
meer as die-bedrag vir-siekteverlof ‘wat kragtens subklou- .
sule () van hierdie klousule aan daatdie werknemer vers | -
skuldig is, kan wees nie, en dat dit van die siektebetaling
afgetrek kan word. . . oo

9. OPENBARE VAKANSIEDAE EN SONDAE. L

(1) 'n Werkgewer moet aan ’n werknemer verlof met volle -

betaling toestaan op Nuwejaarsdag, Van Riebeeckdag, Goeie-

Vrydag, Paasmaandag, Heroelvaaridag, Uniedag, Koningin s¢ .

Verjaarsdag, Setlaarsdag, Krugerdag, Gelofiedag, Kersdag en

Tweede Kersdag.

(2) Béra!ing' vir werk op Sondag en openbare ‘vakansiedae.—

" Behoudens soos” bepaal in klousule 6 (8) moet ’n werknemer, -

behalwe 'n wag wanneer hy op Sondag of op ’'n openbare

- vakansiedag werk deur sy werkgewer—

{a} ten opéig_te ‘van 'n Sondag minsiens ‘dubbé{ die Ié}_ou'_betéal
word wat aan hom betaalbaar is ten opsigte van die tyd- -
perk. wat hy ‘gewoonlik op 'n weekdag werk, nl. 9 uur;

. met dien verstande dat n-werkgewer 'n werknemer wat

op Sondag werk anderhalfmaal-die weskloon soos voor-
- geskryE in Klousule 4 (1) of 4 (4) vir *n werknemer vam
sy klas, gedeel deur 44, kan betaal vir elke uur of gedeelte
van 'n uur wat aldus gewerk word, én hom binne ‘sewe
- dae na.die Sondag een dag. verlof kan ‘toestaan en hom
ten opsigte daarvan minstens die weekloon soos voorge- -
skryf in klousule 4 (1) of 4 (4) vir *n werknemer van sy
'klas, gedeel deur vyf, moet betaal; : ;" oo
(P) ten. opsigte van ’'n openbare vakansiedag, benewens die
loon wat aan hom verskuldig is kragtens subklonsule (1)
hiervan, sy gewone loon betaal moet word ten opsigte van' -
~die tyd wat gewerk is en waarby elke gedeelte van no
uur as 'n volle uur gereken word, o i

10. GETALLEVERHOUDING.
Geen werkgewer kan— - f : L 1, !
(@) 'n ongekwalifiseerde fabrieksklerk, versendingsklerk, oni-
vangklerk, magasynmeester, graad I-werknemer en graad:
M-werknémer in diens hé tensy hy onderskeidelik °n
gekwalifiseerde fabrieksklerk, - versendingskierk, ontvang-
klerk, magasynmeester, graad T-werknemer ‘en graad [I-
- werkneémer ‘in diens het nie en. vit elke gekwalifiseerds
- fabrieksklerk, versendingsklerk, ontvangklerk, magasynk:
meester, graad I-werknemer en graad IT-werknemér kan hy' -
nie meer as een ongekwalifiseerde fabricksklerk, vefsens:
dingsklerk, ontvangklerk, 'magasynmeester, graad T-werk:’

. .. -nemer-en graad I-werknemer in diens'hé nie; P
(b) meer as twee ongekwalifiscerde graad Tli-werknemers ins
; sy diens hé tensy hy drie gekwalifisesrde graad Hl-werks

nemers in diens het nie, en vir clke drie gekwalifiseerde
cgraad IIl-werkinemers kan hy nie meer as twee ongekwa
fiseerde graad ITl-werknemers in diens hé nie; i

no
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Provided that an unqua[tﬁed employee in any of’ lhe classes
referred to who is in receipt of a wage not less than that-

. presenbed for qualified employees of his class may for the pur-

- further provided that, for the purpose

pose of this section be deemed to be a %ualnﬁed employee, and
of ratio, factory cierical
employees, male, despatch clerks, receiving clerks and storeman

""" ghall be deemed to be one el_.xss of emp[oyee

11, Pece- WORK.

(1) An employee employed on prece -work for. any period shall

'be paid the full amount earned by himi under: the piece-work

rates, subject to sub-sections (2), (3) and (4); of this section,

-provrded that irrespective of the amount of piece-work performed

such ' employee: 'shall in respect of such period - be paid not

less than the wage which would have been payable:to him’ had he .

been” employed as a tlme worker during such pegiod.

S (2) An employer shall not introduce piece- work in his establrsh-

! ment unless he has given: to his employees not less than two.

:. . Number of houm of " overtime worked

_praetu.able in the followmg form:— .

" weeks notlce of his intention to do so,

(3) An employer whose - employees are engaged on preee Work

shall .pot. be permitted to discontinue the piece-work ‘system |-
" unless he has givén at:least two weeks noﬂce fo hlS emp]oyees
--of hls mterrtron to do_ so. ;

(4) An employer shall keep posled up in a conspicuous p[a.ee

.in .his establishment a schedule of the.piece-work rates refer-
‘Ted to in.sub-section (1) and shall' not alter such rates unless
- he has given -to. his employees not . leSS than - two weeks notlce
~of the proposed alteratlon i :

12 Loo Boorz :

(l) Evel'y employer shdll prowde a log book with duplreate
folios foi. the " use.ofeach motor vehlcle drlver as nearly as:

_ : Darly Log
Name of employer :
Name ' of “driver...
Time. of starting work
“Time of finishing work....i:.
. Number of ~ordinary hours Worked

Meal hol_._lr from:.... e AL P
Bre_akclown's

..a, rn !p.m
acc:denls and;’or other delays

Srgnature of Drwer

(2) Every,. dm«'er upon - bemg provxded with the log-book
refened 10 " in" sub-section. (1) “ghall ‘complete. the log" in “dupli-

 cate. in respect of each day’s work and shall within 24 hours

- -_of the’ complétion .of the day’s work to whlch 1t relates, dellver
T § eopy thereof .to hiS emp]oyer ;

(3. Every emp]oyer shall retain a- eompleie l:opy of the da]ly

! ."]og for a per[od of three years subsequent to the date of 1ts
_comp]etron S e R S :

13. PROTECT[VB CLOTHING,. UNLFORMS A‘N'D' 'OVERALLS.

{1) An employer shall supply edch of his employees wnh a

~set of proctective clothing in..good. condition, including a cap”’

for each female' employee, free of charge, ‘within one week of

‘the: commencement of ‘his. employment or within one.month from

the coming -into’ operation: of this Agreement, ‘whichever .is the .

. later and shall renew such ' proctective clothing where necessary’

but not more than once during each ‘12 months of efmployment,
subject * to sub-section (2) of this ‘section. An' employee. to
whom' protect:ve clothing has -been issued 'in terms hereof shall

“ be required to wear such’ clothing ~during all ‘working. hours,

and shall be responsrb]e for the good condition and laundermg

cof such’ protective clothing; provided that ~an  employer may

-Act,
- the employer shall provide and maintain same m good eondltlon

-

“launder his protective clothing and withdraw the right of an

employee to take protective clothing away from -an establish-
ment, and further provided thdt where in terms of the Factories
protective ' clothing - and apphances must ~be. provided

fres: of charge.

) All proteeuve elothmg 1ssued in terms of this section
shall_remain the property of the employer and shall be returned
by the employee at the termination of his service, The employer
shall collect from the employee the sum of one pound at the

- terinination of his ‘service -in. the event. of the employee not,

“having . returned . his protective clothing, which sum 'shall be

' .e'nployee :

recoverable :by. way of set off out of any _moneys due’ to such

*

14 BEVERAGES

"An emp]oyer sha‘[l make avallable free of charge tea .or

“coffee (with milk -and = sugar) twice da:ly to his .employees;

during their ‘morning ' and -afternoon reit intervals.  Provided

- that. employees may be requl.red to prov;de therr own receptacles

12

i met dien versiande dat ™ ongekwallﬁseerde werknemer wat in
enige van die  klasse genoem word en ‘wat minstens die loon .°

verdien soos vir ‘n gekwahﬁseerde werknemer van sy klas voor- .

“geskryf, vir die toepassing van hierdie klousule as 'n gekwalifi-

seerde werknemer gereken kan word, en met dien ve_rstcmde
verder- dat fabrieksklerke, manlike versendrngsklerke ontvang-
klerke en magasy nmeesters vir verhoudmgsdoelemdes as een klas

'werlmemer beskou word

11. STUKWERK

{1) 'n Werknemer Wat stukwelk verrig moet die volle bedrag
wat hy ooreenkomstig die stukwerklone verdien het, betaal word,
onderworpe aan subklousules (2), (3) en (4) van hierdie- klousule,
met dien yerstande dat afgesien van die hoeveelheid stukwerk wat
verrig 'is, die werknemer ‘ten opsigte van di¢ tydperk minstens die

loon betaal moet word wat aan hom betaalhaat sou gewees het
as hy gedurende die tydperk as 'n tydWerker gewerk ‘het.

@) 'n Werkgewer kan nie stukwerk ig. sy mrlgtmg invoer

‘tensy hy 8y werknemers “minstens twee weke tevore kennis’ gee

van sy VOO‘I“B&D.'IG om dit in te voer nie;

(3) 'n” Werkgewer- wie se werknerders stukwerk verrig; ‘word

nie toegelaat om die- stukwerkstelsel "af te skaf tensy hy sy . -
.worknemers ‘minstens twee weke tevore kennis gee van sy voor- =

neme om dit te doen nie,

{4) 'n Werkgewer moet op n opva]lende plek in sy inrigting °
die tarief van die stukwerkskale wat in subklousule (1) voorge- -
skryf, word, - vertoon hou en kap die skale nie_verander. tensy -
hy sy werknemers minstens twee weke tevore van d1e voorge-

stelde v.,rander;ug m kem:us gesl:el het nie.

¢

12. LOGBQOK

(1) Elke welkgewel moet ‘n lo°boek met duphkaatblaale vir

‘gebruik deur elke motorvoertmgbestuurder veretrek 'S0 na as’
'moontlzk in ondersfaande vormi— =+ ;

: Daagt‘:kse log.
Naam' van werkgewer
Naam - van ' bestuurde
Begintyd van" wérk. ..

-Stakingstyd van werk
+ Getal rgewone ure gewer
Getal oortydure gewerk
Etensuur van..

Handtekenmg van bestuurder

(2) Elke bestuurder moet na verstrekkmg van_die ]ogboek wat
in. subklousule (1) voorgeskryf word, die log ten opsigte van elke

dag se werk in. tweevoud invul en moet binne 24 uur na vol.-

“klere, in goeie toestand, met inbegrip van 'n pet-vir elke vronlike =

tooiing “van: die dag se werk ‘waarop dit betrekkmg het

'afskrrf daarvan aan sy werkgewer besorg.

(3) Elke werkgewer moet *n volledige afskrif van die daag-
likse log 'vir drle jaar na' die datum van sy mvuﬂmg bewaar ;

13 BES&ERMENDE KLERE UNTFORMS I:N DORPAKKE

(1) ’n Werkgewel moet aan’ elke werknemer *n stel beskermende S

i werknemer.” kosteloos verskaf binne een week na dic aanvang
van sy diens of.'na gelang van:die jongste datum, een- maand na
‘die inwerkingtreding wvan hierdie Ooreenkoms, en  moet dle‘

Ibeskermende klere Vernuwe na gelang dit. nodig is, maar nie
meer. as, een keer 'in_elke 12 maande diens nie, behoudens 5008 .
\bepaal in- subklousule (2) van-hierdie kigusile,
raan wie beskermende klere ooreenkomstig hierdie bepalings- uit-

*n "Werknemer

' gereik is, moet klere gedurende al die werkure dra ‘en hy word

verantwoordelik gehou vir die goeie toestand en was. en ‘stryk

_van die beskermende klere; met dien” verstande dat 'n werkgewer

sy beskermende klers kan was en stryk ‘en 'n werknemer sy reg
om die beskermende klere van die inrigting te verwyder, kan ont-

‘neem; en -voorts met dien verstande dat wanneéer beskermende |

klere en toestelle kragtens dic Wet op Fabrieke, Masjineric en

. Bouwerk verskaf moet word, die werkgewer hulle kosteloos moet |

ver: skaf.

" verskaf en ‘in goele toestand onderhou )

(2) Al die beskermende klere wat kragtens h:erdle klousule aite

gereik word, bly die werkgewer se eiendom en moet deur die
werknemer by beemdrgmg van sy diens teruggegee word. Die

werkgewer moet van sy werknemer een pond invorder ‘as die

werknsmer versuim om by beéindiging van sy diens sy ‘besker-
‘mende klere terug te gee, en hierdie bedrag is verhaalbaar deur
aftrekkmg van geld wat aan dre werknemer verskuldlg is.

140 'Dm{ia;-

n Werkgewer moet tweemaal per dag‘ gedurende die oggend-: i

" pouse. en. gedurende die. middagpouse, kosteloos: tee of koffie (met

melk en’ su1ker) vir sy werknemers beskikbaar stel; met dien ver~.
stande dat van werknemers verets kan word orn hul ere houers te
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15. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
©  AcE oF FIFTEEN YEARS.

An employer shall not employ any person urider the age of 15

years.

16. ORGANISATION OF EMPLOYEES,

Every cmlgloypr shall permit any official of the trade union,
duly authorised by the trade union, to enter from time to
time a section of his establishment prescribed by the employer
during the lunch:-hour for the purpose of carrying on trade
union activities, provided ‘that not less than 24 hours’ nofice

be given to the employer of the intention to visit the prescribed

section of the establishment and provided that any representa-
tive of the employer may be present at such activities. °

17. CERTIFICATE OF SERVICE. AND ENGAGEMENT FORMS,

. (1) Every employer shall within seven days of engagement
issue to his employee, Other than a casual employee, an engage-
ment form as per Anmexure A to this Agreement, and upon
termination of employment a Certificate of Service as per
Annexure B to this Agreement shall be isued to each employee.

(2). An employer may in his discretion require a new employee

to complete and sign a Statement of Experience as per Annexure .

C to this Agreement. :

18. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other'than a casual employee,
shall give not less than one week’s notice in the case of a
weekly employee and ohe month’s notice in the case of a monthly
employee of his intention to terminate’ the contract of employ-
ment or an employer may terminate the contract of employ-
ment without notice by paying not less than— #

(@) in the case of a period of notice of one week, the weekly
wage plus cost of living allowance;

(b) in the case of a period of notice of one

monthly wage plus cost of living allowance; 3 N
‘which .the employee was receiving immediately before the date of
such ‘termination; provided that this. shall not.affect—

(i) the right of an employer or an employee to terminate
a contract of employment without notice for any cause
recognised by law as sbfficient; BT I

(ii) any. written agreement between' an  employer and:, an
employee which provides for a' period of notice of equal
duration on both sides and for not less than one week;

(jii) the validity of any -written agreement providing for a
probationary period of three months- in . the .case of
monthly employees and of one week in the case of weekly
employees, during which probationary period the employ-
ment may be terminated upon 24 hours’ notice being giyen

- by either side,

(2) When an Agreement is entered into in terms of paragraphs
(ii) and (iii) of sub-section (1) of this section,  the payment
" in lieu of notice shall be proportionate to. the period of notice
agreed upon. .

(3) The Naotice referred to in sub-section (1) shall not run
concirrently with annual leave or sick leave, For the purpose

- of this sub-section, sick leave shall mean a period of two

weeks unless the employee has within such period notified his
employer that he is ill and produces a doctor’s certificate in

respect of the perind of absence in which case sick feave shall

mean a period of fifteen weeks from the commencement of the
employee’s absence. i v o

g 19. .Sﬁ\._{HI\IG_S CI.AU.SE. - . o P e
Except for the purpose of ratio, this Agreement shall apply

only in Tespect of male employees, earning not more than
_a basic wage of £39 per month, and female employees earning

not more than a basic wage of £27. ls. 8d. per month, but
excluding certificated WNursing Sisters on surgery staff and
‘factory ,management staff.

20, ExXHIBITION OF AGREEMENT.

Every employer shall keep a legible copy of ‘this Agreement

in both official languages,. exhibited in his establishment in a | -

place readily accessible to his employees. )
W. J. BOUCHIER, -

The United Tobacco Companies (South) |

} Limited.
16/1/1953. _ .
: i A. CALMEYER, :
General Secretary, The National Union
of Cigarette and Tobacco Workers
(On behalf of the 42 employees concerned).
29/1/1953, ’ ' '
_ " J. H. F. GLATTHAAR;
Nt Chairman. o
5/2{1953, '

month, the .

5/2/1953.

15. VERBOD OP INDIENSNEMING VAN PERSGON ONDER 15 JAAR OUD.

'n Werkgewer kan nie 'n persoon cnder 15 jaar oud in diens
hé nie. ' i

16. ORGANISEER VAN WERKNEMERS. |

'n Werkgewer moet 'n beampte. van die vakvereniging wat
behoorlik deur die vakvereniging gemagtig is, toelaat om van tyd
tot tyd 'n onderafdeling van sy inrigting, soos deur die werk-
gewer aangewys, gedurende die middagetensuur te besoek om
vakverenigingbelange te behartig, mits minstens 24 uur kennis '
gegee word aan die werkgewer van die voorneme om die voor-
geskrewe onderafdeling van die inrigting te besoek; en voorts
met dien verstande dat 'n verteenwoordiger van die werkgewer
aanwesig kan wees. _ ;L '

17, DIENSSERTIFIKATE EN INDIENSNEMINGSVORMS, |

(1) Elke werkgewer moet binne 7 dae na indiensneming aan 'm
werknemer, buiten n los werknemer, 'n. indiensnemingsvorm wuit-
reik soos ip Aanhangsel A hiervan voorgeskryf, en by diens-
bedindiging aan alle werknemers ’n dienssertifikaat soos in
Aanhangsel B hiervan voorgeskryf.

(2) ’n Werkgewer kan na goeddunke van 'n nuwe werknemer:
vereis ‘om ’n Verklaring van Ervaring, soos in Aanhangsel C van
hierdie Qoreenkoms voorgeskryf, in te wvul en te onderteken.

18. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n- Werkgewer of werknemer moet minstens een week

‘opsegging gee in die geval van ’n werknemer by die week en een.

maand opsegging in die geval van ’'n werknemer by die maand,

wvir begindiging van die dienskontrak, of die werkgewer kan die

dienskontrak sonder voorafgaande’ opsegging beéindig deur
betaling van minstens—

(a) in die geval van een week -opsegging, die weekloon plus
lewenskostetoelae;- ] :

(b) in die geval 'van een maand opsegging, die ‘maandloon:: -
plus lewenskostetoelae; . - - o :

wat die werknemer onmiddellik voor begindiging ontvang het; met
dien verstande dat dit nie die onderstaande raak nie:— )
(i) 'n Werkgewer of werknemer se reg om die dienskontrak
sonder voorafgaande opsegging te begindig weens 'n oor-
saak wat wetlik as veldoende erken word; . i

(1) 'n skriftelike ooreenkoms tussen ‘n werkgewer en werk-
nemer wat voorsiening maak vir ’n termyn van diens-
opsegging van gelyke duur vir albei die partye en vir
minstens een week: o .

(iiiy die geldigheid van 'n skrifielike ooreenkoms wat voor-
siening maak vir 'n proeftydperk van.drie maande in.die
geval van werknemers by die maand en van een week in
die gevai van werknemers by die week, in welke geval die
diens met 24 uvur aan albei kante begindig kan word.

(2) Wanneer 'n oorcenkoms kragtens paragrawe (ii) en (iii) van
g,ubklousule (1) van hierdie klousule gesluit is, moet die betaling
in plaas van opsegging in verhouding wees tot die tydperk van

opsegging soos ocoreengekom. '

.(3) Die opsegging wat in subklousule (1) ﬁoorgeskryf word, mag
nie met jaarlikse verlof of siekteverlof saamval- nie. Vir die’
toepassing van hierdie klousule beteken siekteverlof twee weke,

tensy die werknemer biare ‘dié tydperk die werkgewer in kennis
‘gestel het van sy sickte en ten opsigte van die tydperk van af- L
wesigheid 'n doktersertifikaat voorgelé het, in welke geval siekte- -
verlof 'n tvdperk van 15 weke van die aanvang van die werk- |

nemer se afwesigheid beteken.
19. VOORBEHOUDSBEPALING.

Behalwe vir getalleverhoudingsdoeleindes is hierdie Ooreenkoms -
slegs 'van toepassing op manlike werknemers wat hoogstens ’n
basiese loon van £39 per maand en vroulike werknemers wat
hoogstens 'n basiese loon van £27. 1s. 8d. per maand verdien,
maar ' met uitsondering van gesertifiseerde verpleegsters’ op die
gesondheidspersoneel, en die fabrieksbestuurpersoneel.

20. VERTONING VAN QOREENKOMS.

Elke werkgewer moet ’n leesbare eksemplaar van hierdie Oor-
eenkoms in albei amptelike tale in sy inrigting vertoon hou op -
'n plek wat maklik vir sy werknemers toeganklik is.

Namens die partye in Bloemfontein onderteken.

W. J. BOUCHIER; )

The United Tobacco Companies (South)

_ -~ Limited. - o
16/1/1953. '

T _ A CALMEYER, i

Algemene Sekretaris, National Union- of

Cigarette and Tobacco Workers (names

die 42 betrokke werknemers).
29/1/1953.

J. H. F. GLATTHAAR, .
Voorsitter.
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: _ Rl Pl : Verwysingno. ... —
ANNEXURE A, AANHANGSEL A. ;
THE CIGARE’I‘TE AND  TOBACCO MANUFACTURING NYWERHEIDSRAAD VIR DIE SIGARET- EN TABAK«
INDUSTRY, BLOEMFONTEIN, ot NYWERHEID, BLOEMFONTEIN.
"ENGAGEMENT FORM. INDIENSNEMINGSVORM.
Full name... — Naam (voluit)
Formerly known as Vroeér bekend as
Address Adres
Sex.... Date of buth_ ----------- . Geslag
Date. started r!m‘lﬂ SN € 7 1 [ — - | Geboortédatum _ :
Ceeupation. Datum van diensaanvaarding
Wago... PEL Week, PIIS i COLA. | Bedryf.
Clock CATEL TNO . e Graad.. ;
Total previous experience Loom...., per week, plus 1k.t,
No. of certificate. of service pwduceu by employee or date of state- | Klokkaartno : : i

- ment of experience
Name of factory

Date

: ) Fmplsy‘,r s mgnaturc
NOTF —Tlus form must be completed in duplicate within seven

days of engaging an applicant for wo;k and one copy handed to l:he :

employee

Ref. 3 f; . g,
ANN EXL Rn:. E. {

'I'HE CIGARET].'E AND "TOBACCO MANU_FACT URIT\G

NDUSTRY BLOEMFONTEIN

" CBRTIFICATE OF SERVICE

Emnloyee § full name
Formerly known as - e 5 -
Employee’s home address...- - b .

Clock Card No. Sex. Grade

" Last occupation... o IR i i

* Wage received at time of leavmg £ ....................... -Der vieek /ménth, plub
Fociioniora c.0.l.a. per week/month,

Date of last INCrease...

Date of enfering service g S : st it

Total period covered' by this ccrtlﬁcate e YEATS L months.

- Date of leaving service
Name of factory.

Date of issue..

Enployer 8. 51gnature

*In case of plec&workexs plcase state time, rate, minimum wage per

weel.
“Note.—This form must be comp!eted in dupllcate and one copy
handed to the employee

 Ref. N 3 |
ANNEXURE & E %

THE CIG}\RETTE AND TOBACCO MANUFACTURING
INDUSTRY, BLO MFONTEHN

¢ STATEM_ENT OF EXPERIENCE,

Wote.—This statement must be filled in accurafely. Any person
who, knowingly, makes or causes to be rmde any false :,tatcment
Shd]l be guﬂty of an offence. -

I Ml./Mas,/Mi__ss (s_!_.lrnamg) -
Christian names
Formerly known as
of (house address)

hereby state that I am -....yedrs of age and have had the follomng'_

experience in the ctgarette and tOb"lCOQ manufacturing mdustry e

) Period of _

Service, Wages.
. MName of Factory. ' Occu-
4 F ; pation. [~ :
. From, | To. | At When
Start, [Leaving.

P P

I hereby declare that to the best of my knowledgc, the above
statement is true .and correct. .

Date

: Employee’s signamre,
j i Witnessed by
Thxs statcmcnt to be rétained by Lhe employer

14

Datum

o oorhandw word,

. * Eoon ontvang op -datum \=a|1 mtdienstredmg £

i Datuni van indienstreding

Totale vorige ervaring :
No. van dienssertifikaat wat deur die werknemer voorgelé is, of )

datum van verklaring van ervarmg
Naam van fabriek

| Handtekening van werkgewer.
L.W.—Hierdie vorm moet binne sewe dae na die indiensneming
van 'n applikant in tweevoud ingevul en een kopie aan die werknemer

) Ve_rwysmgsne.*._-_.._.m..«-.__,m.
" AANHANGSEL B, '

NYWERHEIDSRAAD | VIR DIE SI(‘ARET— EN TABAK-
NYWERHEID BLOEMFONTEIN
. DIENSSERTIFIKAAT.
Werknemer se naam voluit...... 2=
Vroegr bekend as
Werknemer se [misadwc ;
1 Klokkaartng Geslag...
| Graad... : :
Jongste

Sedert (datum)

per week /maand plus Tk.t. per week/maand

Datum van jongste verhoging.

Totale tydperk wat deur luerdle samﬁkaat gcdck word......,_..._ .......... _jaar\_ .

Dat=im van u;td;enstredmg
Naam van fabriek
Datum van uitreiking

Welkgewer se handtekenmg.

*In dle geval van stukwerkers, velme]d asb tyd, skaal, minimum
loon per week.

L. W.—Hierdie vorm moet i tweevoud uigevul en ¢en koplc aan
die wemncmer oorhandlg word.
) Verwysmgsno R :;;_.".

AANHANGSEL G

NYWERHEIDSRAAD VIR DIE SIGARET-
NYWERHEID, BLOEMFONTEIN.

VERKLARING VAN ERVARING. . -
- LET WEL-—Hierdie verklaring moet korrek ingevul word., Elks

EN TABAK-

i persoon wat bewus *n vals verklarmg afi¢ of laat afig, is skuldig-aan

n ooftreding.
Ek, mnr./mev./mej. (famihenaam)

' Vonmame

Vroeér bekend as

Huisadres: A
verklaar hierby dat, ek ...................... oud is en dle vo!gende ervarmg in die
Sigaret- en Tabaknywerheid het

Tydperk van
diens. '

Bedryf.. ‘“__i_'—_‘
N By | By

| indiens- ‘uitdiense
treding. | treding.

Naam van fabrick.

Yan, Tot,

Hier by verklaar ek, dat die bostaande ver kiarmg na my bcste wete
en kennis waar en korrek is.

Datum

Werknemer se handtekenmg
Getuie

. ) Hlerd;e verkla.nng moet deur die werkgewer gehou word




prowsmns of the sa!d Act.

| -van belaﬂg vir

i5

BU[TENGEWONE ST AATSKOERANT 17 APRIL 195’3

sk No.’ 809] [17 Apnl 1953

FACTORIES MACH[NERY AND BUILDING
WORK ACT, 1941, -~ "

CIGARETTE AND TOBACCO 'MANUFACT URING »

I'NDUSTRY BLOEMFONTEIN

I BAREND JACOBUS SCHOEMAN, ‘Minister - of Ldbour' '

hereby, in terms of sub-section (1) of section twenty-two

of the Factories, Machmery and Building Work Act, 1941, -
" declare the provisions of the Agreement and notice :rclat.ng

to the Cigarette. and Tobacco Manufaciuring Industry,
published under Government Notice No. 804 of the 17th
April, 1953, to be not less favourable to the persons whose
hours of worl are regulated thereby than the relative

" B. J. SCHOEMAN,
< Minister of Labour

-4 No. 809 } _ ;
WET OP FABRIEKE MASJINERIE EN BOUWERK

17 April 1953

1941.

SIGARET- EN TABAKNYWERHEI'D
BLOEMFONTEIN '

Ek BAREND JACOBUS SCHOEMAN, M;mster van Arbr:nd i

-verklaar hierby ingevolge subariikel {1) van-artikel fwee-
‘en-twintig van die Wet op Fabricke, Masjinerie en Bou-

werk, <1941, dat die bepalings van die’ Qoreenkoms en -

_kenmscfewmg in verband met die Sigaret- en Tabak- =~
_nywerheid, bekendgemaak by Goewermentskenmsgewmg"

No. 804 van 17 Aprll 1953, vir die persone wie se werkure _:'

- daarby geregl word, nie minder gunstig is as die ooreen- .

stemmende bepaimcs van die genoemde Wet nie.

B J. SCHOEMAN, _ ;
e Mmrster van Ar‘oeld
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'mrer aiia
a monthly economic -review (with
 statistics) of business and industrial
conditions in the Union, the latest
Departmental information on ‘market
possibilities for Union producis in
' countries at present- covered by the
_ Union’s Overseas Trade! Represcnta-*‘ !
 tives, lists of trade enquiries, items of |
“industrial activity in the Unien, the e
latest information on price and com-
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_abridged) of the Board of Trade and §

Industrles, and. artlcles of a. general_- :
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' errdne tydserf bevat oa. ‘n maandehkse._ _
. ekonomiese oorsig (met staust;ek) van
hemghelds- en. nywerheldstoestande in
die Unie, die jongste depmementeleﬁ" i
- inligting ~ocor  afsetmoontlikhede ' vir ‘e
'.Unle~produkte in lande waar die |
Unie- ‘oorsese handelsverteenwoardlﬂers':_
- het, lyste’ van handelsnavrae, besonder- . §
j .hede in verband met nywerheldsbedry': il &
wnghede in die Ume, die jongste aspekie-
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