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DEPARTMENT OF LABOUR. — 
——— 

No. 804]. “17 April 1953. 
INDUSTRIAL CONCILIATION ACT, 1937. 

CIGARETTE. AND TOBACCO MANUFACTURING 
INDUSTRY, BLOEMFONTEIN. 

  

_ & J, Barenp Jacopus ScHOEMAN, Minister of Labour, do. 

~. hereby—" , a oe 

(a) in terms of sub-section (1) as applied by sub-section 

(6) of section forty-eight of the Industrial Con- 

ciliation Act; 1937, declare that all the provisions 

of the Agreement which appears in the. Schedule 

hereto and which: relates to the Cigarette-“and 

“Tobacco Manufacturing . Industry, -Bloemfontein,. 

shall be binding from the second Monday after the: 

date-of publication. of this notice and for the period 

ending -29th June, 1955, upon the employer and 

employees which entered into the said Agreement; 

~ (b) in terms of sub-section (2).as applied. by sub-section 

(©) of section forty-eight of the said Act, declare 

that:the provisions contained in clauses 2 te 15.) 
(inclusive) and 17 to 20 (inclusive) of the ‘said 

Agreement shall be binding from the second Mon- 

day after the date of publication ‘of this-notice, and 

_for-the period -endinig 29th June, 1955, upon the 

other. employers and. employees engaged of 

‘employed in the said: Industry, in’ the _ Municipal” 

Area of Bloemfontein; and... : . 

- (¢).in terms of sub-section (4) as applied. by sub-section 
_(6) of section forty-eight of the said’ Act, declare 

that in the Municipal Area of Bloemfontein and 
“from the second Monday after the date of publica- [ 

tion of.this notice, and for the period ending 29th. > 

' June, 1955, the provisions ‘contained in clauses 2 

~ to..15 -Gnclusive) and 17 to 20 (inclusive) of the |: 
said Agreement shall mutatis mutandis apply in 

‘respect. of. such “persons employed in’ the ‘said, 5 

industry as are not included in the definitientoe} 
“the expression : “ employee ” containg. aint Section 

     
\ 

one. of the :said. Act. 4 ep. eet 7 ee éen van die genoemde Wet, ingesluit is nie. 

~~ B 1 SCHOEMAN, « Cle 7 bF ate . - - «By. SCHOEMAN,, | 

bs oe ---. Minister. 6 he ee et te Minister van Arbet 
: Ley . . . » — roy s . ke 

A—13816° = 

    

    

-Onderstaande Goewermentskennisgewings word vir 
algemene.inligting gepubliseer:— : ne 

“DEPARTEMENT VAN ARBEID. | 

¥No. 804] 0 [17 April 1953. ~ 
NYWERHEID-VERSOENINGSWET, 1937. | 

SIGARET- EN TABAKNYWERHEID, BLOEM: 
Se BONTPEIN, | os 

  

__Ek, Barenp Jacogus ScHOEMAN; Minister van, Arbeid, >. 
verklaat hierby— -__ co . Ct 

_ (a) kragtens subartikel (1) soos toegepas deur subartikel. . 

_. (6) van artikel agi-en-veertig van die Nywerheid- ‘ 

versoeningswet, 1937, dat al die bepalings van die 

Ooreenkonis wat indie “Bylaé: verskyn en wat 
4 _. betrekking ‘het op-die. Sigaret- en Tabaknywerheid,” 

- Bloemfontein, van die -tweede. Maanidag na. die- 
~~ bekendmaking van-hierdie kennisgewing en-vir die 

tydperk wat op'29 Junie 1955 eindig, bindend is”. 
vir ‘die. werkgewer en. werknemer wat ‘genoemde. 

- ° Ooreenkoms: aangegdan- het; 00 oe 
(b) kragtens subartikel (2). 800s toegepas deur sub: 

artikel (6) van artikel -agt-en-veertig van genoemde me 

Wet, dat die. bepalings’ vervat in. klousules 2 tot en 

- met 15 en-17 tot en met 20 van genoemdeOoreen- ~ 
- koms van die tweede.Maandag na die ‘bekend- 
making van hierdie ‘kennisgewing en vir~die tyd--. 
perk wat op 29 Junie 1955. éindig, ‘bindend. is.vir 
die ander werkgewers. en Wwerknemers’ betrokke 

- by of in diens van.-.genoemde: nywerheid in die 

munisipale gebied van Bloemfontein; en. |. 

  

    
  

- (c) -kragtens subartikel (4) soos toegepas deur subactikel- 

(6) ..van artikel. agt-en-veertig van genoemde. Wet 

dat die bepalings vervat in Klousules.2 tot en met 
_ 15 en 17 tot’en met 20 van genoemde Ooreenkoms 

.. van-die tweede Maandag na die bekendmaking van 

hierdie kennisgewing en vir die tydperk wat. op 
29 Junie 1955 eindig, in die munisipale sebied. van’ - 
‘Bloemfontein mutatis. mutandis van toepassing \is. - 
ten ‘opsigte van persone in. diens’ in’ genodemde 
_nywerheid wat, nie by die woordomskrywing. van. . 
die ‘uitdrukking ,, werknemer”, vervat in artikel | - 
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“SCHEDULE. - 

INDUSTRIAL CONCILIATION ACT, 1937. 

CONCILIATION BOARD FOR THE TOBACCO MANUFPAC- 
TURING INDUSTRY, BLOEMFONTEIN: 

AGREEMENT 

in accordance with the provisions. of the Industrial Conciliation 
Act, 1937,.made-and entered into between 

Messers.- United Tobacco Companies (South) Limited 

(hereinafter referred. to as the employer) of the one part, and 

P. L. Steinman. 
W. N.. Venter. 
H. F. Coetzee. 

Messrs. Mesdames J. Lombard. . 
- -$. C. M. Vorster. 

Misses J. Potgieter. 
I. J.-S. Kruger. A. Holder. 
J. D. Hendriks. ‘J. D. Gouws. 
B. Saaiman. : A. O’Conneil.. 
J. Bothma, E. Gunter. 
W..J. Kruger. M. Eloff. 
J. OH. Venter. AL Tait. 

JS. vi, Wyk. : M.A. Naudé. 
C. M. Brink. . W. M. O’Connell. 
R. S. Pretorius. - ~ S. M. Steyn. 
S. W. Vorster.. H. J. Coetzee. 

Mesdames C.’ Watson, 
J. Bekker - A. Griesel. 
P. Wepener. _ Au.v..d. Linde, © 
E. M. Blignaut. M..H. Viljoen. 
M. Saaiman. - . M. L. van Wyk. 
F. J..C. Botha. A. Barnard. 
M. Smit." Hi. Coetzee. 
A, v. Jaarsveld: H. A. v. d. Walt. 

(hereinafter referred. to as “the employees”), of the other. part, 
being the parties to the Conciliation Board.: : 

J AREA’ AND. SCOPE OF “APPLICATION .OF AGREEMENT. 

.. The ‘terms of ‘this Agreement shail be observed in the Muni- 
cipal area of Bloemfontein by Messers. United Tobacco ‘Compa- 
nies (South) Ltd., and their employees who are. parties to this - 

Agreement. . . . 
- 2.° PERIOD ‘OF. OPERATION -OF AGREEMENT.. |: : 

This Agreement shall come into operation ona: date to be 
‘fixed. by the Minister and ‘shall remain in force -uitil; the: 29th 
June, 1955; provided: that if duting ‘the period of this Agreement 
a New Wage. Determination which’ supercedes Wage Determina- 
tion 92 of 1942 is published with any rate or rates of pay 
applicable. to. the municipal ‘area of. Bloemfontein in excess of 
the rates of pay stated in sub-section. 1. of section 4 of this 
Agreement such higher rate or rates shall apply to this Agree-| 

force and until the termination of this Agreement. 
, : 3. DEFINITIONS. 

Unless the’ contrary. intention appears, any expression used 
in this Agreement which is defined in the Industrial Concilia- 
tion Act, 1937, shall. have the same meaning asin that Act, 
and unless- inconsistent with the context— ~ 

* Act means the. Industrial Conciliation Act, 1937; 

“artisan? means a_ skilled fitter and’ turner, electfician or 
' carpenter who has served and completed the recognised 

period and conditions of ‘apprenticeship in his trade, or. who 
has become skilled in some other manner in such trade; 

“assistant foreman” means.a male employee. who assists 
a foreman in the performance of ‘his duties and who. may 
act. for. him. during his absence; - 

“assistant forewoman ” means. a. female employee: who assists 
a.forewoman in the performance. of her, duties and who 
may act for her in her absence:- . 

“boiler attendant” means an’: émployée engaged in firing 

ment from’ the date when the new determination comes into 

a boiler and maintaining thé water level and steam pressure; - 
“casual employee” means--an ‘employee. who -is employed 

by the same employer on not more than four days in any 
week; - . : 

“chargehand” means an employee who, ‘under the supervi- 
‘sion of a foreman, forewoman, assistant’ foreman, assistant 

' forewoman, despatch clerk or storeman, is in charge of grade 
Tl and/or. grade Il employees and/or Labourers; 

' “despatch clerk”:.means an employee who is engaged’ in 
factory clerical duties and whois primarily responsible 
for the packing and/or checking’ of goods for transport or 
delivery and» who may ‘supervise the packing, weighing | 
and/or assembling of .such goods, the checking ‘of packages 
and the marking-and addressing thereof; : 

_ ‘despatch clerk, qualified,” means a despatch clerk who has 
had not less: than five years’ experience; ° ~ ‘ 
espatch clerk, . unqualified,” means’ a. despatch clerk who 

- has had Jess than ‘five years’ experience; .. 
“ establishment * means ‘any -prethises registrable under the 

Factories, Machinery .and Building: :Works - Act 1941, as 
amended from-:time--to. time, and- any premises in which. 
goods or materials. are. stored‘ for the purpose .of manu- 
facture .or packing, and offices’ concerned: directly with 
factory control, but excluding premises (or ‘parts of premises) 
used as other offices, Gr. as’ selling ‘er distribution depots 
for manufacturing goods; 0 

_F. J. C. Posthumus. 

  

BYLAE. 

NYWERHEID-VERSOENINGSWET, 1937. 

VERSOENINGSRAAD VIR DIE _TABAKNYWE 
BLOEMFONTEIN.. |. 

  

. OOREENKOMS 

ingevolge die Nywerheid-versoeningswet, | 

5 Messrs. United Tobacco Companies 

(hierna ,, die werkgewer” genoem) aan die 

More, P. L, Steinman. © Mevv. J. 
WN. Venter. a 
H. F. Coetzee. ” Mejj. 
I. J. S. Kruger, 
J..D. Hendriks, 
B. Saaiman. 
J. Bothma.: 
W. J. Kruger. 

-J.-H. Venter, 
~S. v.. Wyk. 
C. M. Brink, 
R, S. Pretorius. 
S. W. Vorster. 

Mevwy..C. Watsen. 
J. Bekker, 
P. Wepener. 
E, M. Blignaut. 
M. Saaiman. 
F, J. C. Botha. 
M. Smit. 
A. v. Jaarsveld. mi 

hierna.,,die werknemers” genoem) aan dié ander kant 
' 3 

wat. die. partye is by die versoeningsraad.   \! GEBIED EN TOEPASSING “VAN -OOREENKOMS 
. , jie munisipali 

teitsgebied Bloemfontein deur Messrs. United Tobacco Combpani 
e is. by jhierdig Gor 

‘ Gierdie Ooreenkoms most nagekom’ wor 

(South) Lid, en hul werknemers wat party 
eenkoms, 

2. GELDIGHEIDSDUUR VAN OoRE 

Hierdie Ooreenkoms tree in werking op ’n 

n nuwe loonvasstelling “in plaas vai Loonva 
gepubliseer word wat hoér lone, vir die 
Bloemfontein voorskryf as: subklousule (1)! 
hierdie Goreenkoms, die hoér lone van 
van die nuwe vasstelling tot verstryking van 
van toepassing is.’ 

3. WOORDBEPALINGS. 

Fensy die teendeel blykbaar -bedoel word 
hierdie Ocreenkoms wat in die Nywerheid- 
omskryf -word,. dieselfde betekenis as in die 
met die samehang,. beteken— - 

» Wet”, die Nywerheid-versoeningswet, 19 

» ambagsman”, ’n geskoolde passer en d 
timmerman wat die erkende leertyd. e 
sy ambag voltooi-en nagekom.of hom 
daarvoor. bekwaam het; 

',, assistant-voorvrou ”, *n vroulike’ wetknemer wat|"sl voor 
help by die verrigting van sy taak e 
vir.hom Kan waarneern; 

» assistant-voorvrou,” :’n / vroulike -werknemer wat j’n! vooryr L : i ‘ 
en in haar afwe help. by die verrigting van haar taak 

eid vir haar kan“ waarneem; : 

» Ketelbediener.”,’n werknemer wat :’n stoamketel stook -¢ 
a waterstand en stoomdruk op -peil: hou; 

een I 

1. L. van; Wyk. 
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  937, peslult te 

(South) ; Limite 

een kant, en 

Lombard. 
C. M. Vo 
Potgieter. 
Holder? 

DB. Gouws, 
O’Connelj, 
Gunter, 
Eloff 
Tait. 

. A. Nandé.   
M. Steya: | 
J. Coetzee. | 
3. C. Posthumus, 
Griesel. 
v. d, Linde, 
H. Viljoen. 

Barnard, 
Coetzee, 
A. vod. Walts 

i te 

d in die 

ENKOMS; 

van ‘klousile (4: 

1 
i 
i 
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M. ©’Connelll, |” 

idatum wat die) Mini 
ster vasstel en bly van-krag tot 29 Junie 1955, met dien verstand 

“dat, indien daar in die geldigheidsduur van} hierdie |ObreenXont 
sstelling!92 van 194 
munisipaliteitsgebie 

die” inwerkingtredin! 
| hierdie ;Ooreenkom     het uitdrhkking 5   
ersocningswet, | 1 "| 
Wet-en tensy ‘st 

i 
{ 

37; 
raaier, elektrisity 
nm ~voorwaardes | 
op ’n ander ma 

A in .sy! afwesig 

t   - »,los werknemer”, ’n werknemer wat’ hodgstens ivier 
*n week by. dieselfde werkgewer in dien 

» onderbaas ”’, ’ 

klerk of magasynmeester in beheer. is 
graad Iil-werknemers en/of arbeiders; 

| 

» versendingsklerk ”, ’n werknemer wat fabriekskléerklike 
verrig en wat eerstens verantwoordelik is vir dié verpakki 
en/of nasien van goedere vir vervoer.of aflewering en 

_ toesig kan hou oor die verpakking, afweég en/of byme 
maak -van die goedere, die natel van 
merk en adresseer daarvan; 

. .. | fee 

», versendingsklerk, gekwalifiseer,” ’n versendingsklerk| met] r 
stens vyf jaar ervaring; 

: . . | 
., versendingsklerk, . ongekwalifiseer,” . ’n versendingsKlerk| 

minder as vyf jaar ervaring; 

» inrigting ”, ’n perseel wat geregistreer moet word kra 
die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 
van tyd tot. tyd.. gewysig, *n. perseel 
materiaal gebére. word vir vervaardigin 
kantore wat. regstreeks ‘met. fabrieksko 
maar nie persele (of _gedeeltes van persele).’ wat | as 
Kantore of as verkoop- of verspreiding 
digde goedere gebruik. word nie; °. ~~ 

bee 

» "1 werknemer wat onder togsig van ?'nj voor 
voorvrou, assistent-voorman, assistent-vcorvrou, !versen 

S iss}   
oor graad | TI- et 

die pakkette en 

|waarin «| goeder 
g of venpakkin 
ntrole. te doen 
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examiner” means an employee. who, under the supervi- 

sion of a foreman,: forewoman, assistant foreman, assis- 

_ tant forewoman or supervisor, examines the work performed 

‘by grade I, grade Ii. and grade HI employees and/or 

Labourers for faults or defects in such work and who is: 

responsible for the quality and accuracy of the work per- 

formed, and who may distribute such work and may keep - 

records relating to his/her duties; . 

“examiner, qualified” “means an examiner who has had not 

less than twelve months’ experience; . 

“examiner, unqualified,” means an examiner who has had 

‘Jess than twelve months’ experience; : 

“ experience ” means—— . : 

(a) in relation to ati examiner, sectionman, factory clerical 

employee, despatch ‘clerk, receiving clerk or storeman, 

_~. the totalperiod or periods during which an employee 

‘ has worked in the industry as an examiner, section- 

‘-. mani factory clerical employee, despatch clerk, receiv- 

ing, clerk: or storeman respectively; 

(b) in relation. to a grade I employee, the total period 

or periods during. which en employee has worked in 

‘the industry as a grade I employee; — - 

. (c) in, relation to a grade. II employee, the total period or 

_ =.’ periods during’which an employee has worked in the 
industry. as a- grade Il employee, 

(d) in relation to a ‘grade fl employee, the total period 

or periods. during which an employee. has worked in 

the industry as a grade Til employee; 

provided that when an employee in grade H or grade TI 

is transferred to a higher grade, the total. period, or periods 

the has worked in grade If and/or grade ILI ‘shall ‘count 

as experience in the grade to which he“is transferred six 

months after the date of stich transfer; . 

“ factory clerical employee’? means &-male or female employee, ” 

not elsewhere specified, who by writing. or typing in an 

establishment, orders, ‘checks, makes calculations, records - 

work done and duties performed, and/or does correspon- 

dence incidental theret6, and. who may collect and handle 
cash; : oo 

* factory clerical . entployee, qualified,” means a factory éleri-. 

cal employee. who, has’ not less than five years’ experience; 

“factory. clerical. employes,..unqualified,”’ means a. factory 

clerical employee. who has had less .than five years’ 

experiencé;, : : : 
‘ wet ele age ee . 

- factory messenger ?...means an employee. who is employed 

in’ receiving. and/or - delivering vertbal,. written. or telephone 

messages: within an establishment and who may:,record such 

_:,, Messages.,.in swriting; 
“foreman” means .a male. or female. employee who- is_.in 

charge of the employees in an -establishment of a depart- 

ment thereof, ‘who. exercises control and..authority over 

such ‘employees, who is, responsible for the efficient perfor- 

‘mance by them of their duties, and who has the right to 

engage or dismiss employees, subject to confirmation by the 
employer; : 

“ forewoman ” means a female employee who assists a foreman. 

in the performance of his/her duties, and. who. may act for 
him/her during. his/her absence; 

. “grade I employee” means an employee ernployed in or in 

“connection with the manufacture of. cigarettes or cut tobacco 

in’ one or more ofthe following operations:— ~ 

(1) Operating a. cigarette making machine; 
(2) operating a filter plug making machine; 

operating a. filter tip .assembling machine; 

paper. or -board; / 

operating -a, power-driven leaf conditioning machine; 
operatinga rotary scoring and cutting machine, 
-operating a tobacco drying machine (including a 

: cooling machine); : oo . 

(8) operating’ a vacuum (process conditioning. plant; 

/ (9) checking. and, recording. receipts and/or issues’. of 

excise. stamps; . : 
(10) cooking meals; . / 

(11) weighing and recording moisture tests, ot 

(12) weighing afd recording weights of loose cigarettes 
for the purpose of checking specified formula’ weights; 

“grade I employee, qualified,” means a grade I employee 

who has had tiot less than two years’ experience; - 

“rade I. employee, unqualified,” means a grade I employe 

who has had less than two years’ experience; : 

“grade If employee”: means an employee employed in or 

in comnection with the manufacture of ‘cigarettes. or cut 

tobacco im one ér more of ‘the following ‘operations :— 

_- CY Operating an .automatic soldering .machine; . 
(2) operating a box banding machine. - - 
(3) operating a box. body making machine 

shoulder inserting machine; . 
(4) operating a- box lid making machi 

lid assembling machine; — ~ 
(5) operating a box shoulder cutting machine; 
(6) operating a. box ~shoulder pressing .machine; - 

and/or 

(9) operating a box slitting machine; | 
. (8) operating a. casing-machine;/*-° if” 
(9) opéerating-a'‘cigarétte packing * thachiney 
(10) operating an -excise-stamping ‘machine; 
(i1) operating a. gang slitting machine (tin); 

  

o (12) operating a “hydraulic ‘tobacco : press; 

operating a power-driven guillotine machine for cutting 

ne and/or body and -   

,, ondersoeker ”, °n werknemer wat onder toesig van.’n voor- 
man, voorvrou, . assistent-voorman, assistent-voorvrou, of 
opsigter die’ werk wat verrig is deur graad i-, graad IT, 
en graad ill-werknemers.en/of arbeiders ondersoek vir foute- 
of gebreke, wat verantwoordelik is vir’ die kwaliteit \en 
juistheid van die verrigte werk en wat werk kan verdeel en 
aantekeniing kan hou van sy/haar werk; pS 

,, ondersoeker, gekwalifiseer,”. °n ondersocker- met’ minstens 
-twaalf maande ervaring; , : 

,, ondersoeker, .ongekwalifiseer,” 
twaalf maande ervaring; 

2 ervaring 7 . a - 

(a) met betrekking tot ’n .ondersocker, afdelingswerktuig- 
kundige, fabrieksklerk, versendingsklerk, ontvangkierk 
of, magasynmeester, die totale tydperk of tydperke. 
diens as sodanig in die nywerheid; 

(b) met betrekking fot-°’n graad I- werknemer, die totale 
tydperk of tydperke wat ’n -werknemer. as graad U- 
werknemer in die nywerheid gewerk het; a 

(c). met. betrekking tot ’n -graad Il- werknemer, die’ totale 
tydperk of tydperke wat. ’n werknemer as graad H- 
werknemer. in die nywerheid. gewerk het; : 

(da) met betrekking tot ’n graad. TI- werknemer, die. totale 
. _ tydperk of tydperke wat ’n werknemer as graad Uil- 

_-werknemer indie nywerheid gewerk het; ‘ 

’n ondersoeker met minder-as , 

met dién verstande dat wanneer ’n graad [J- of graad Hil- 
werknemer na.’n hoér graad bevorder word, -die totale tyd- 
perk of tydperke wat hy’ as graad If-“en/ofgraad iil- 
werknemer gewerk het, ses. maande na die datum. waarop hy 
bevorder is, theegereken moet word as ervaring in die graad | 
waarna hy bevorder is; : : . 

,, fabrieksklerk’”, ’n manlike of vroulike -werknemer, nie elders 
gespesifiseer nie, wat skriftelik, met die hand of. tikmasjien, 
in “*n intigting ‘bestellings doen, nasien, berekenings maak, -- 
aamtekeninge hou. van werk wai verrig is en/of die daarby- 
behorende korrespondensie voer, ¢n wat. kontant-kan ‘in- 

_' vorder ef’ hanteer; ie 
,, fabricksklerk, . gekwalifiseer,” 

vyf. jaar ervaring; ~ : ; : 

,, fabrieksklerklike “werknemer, ongekwalifiseér,” ’n fabrieks- 
klerk- met, minder.as vyf jaar:ervaring; : 

4 fabrieksbode.”,"’n’ werknemer wat mondelinge, skriftelik,; of 
telefoniese boodskappe binne.’n inrigting-ontvang en/of af- 
lewer. en. wat, skriftelike: aantekening: van die boodskappe 
kan hou; a os oe 

4 Voormai”’,-’n manlike of vroulike werknemer wat in beheer 
is oor-die werknemers.-in °n inrigting of afdeling -daarvan, 
wat kontrole en gesag oor- daardie werknemeérs uitoefen, wat 
verantwoordelik is vir die ‘doeltreffende verrigting van bul 
werk en wat die reg het om, onderworpe aan bevestiging 
deur die werkgewer, werknemers..in diens te neem of te ont- 
slaan; \ : . Le 

,, voorvrou”,. ’n vroulike werknemer wat *n voorman help 
by die verrigting van sy/haar faak en .wat’ vir hom/haar’ 
in sy/haar afwesigheid kan waarneem; oo : : 

, graad ‘I~ werknemer”’, “n-werknemer’ wat in verband met die 
vervaardiging van sigarette of gesnyde tabak een of meer van 

. die volgende werksaamhede verrig:— : . 

’n fabrieksklerk met. minstens 

(i) Sigaretvervaardigingsmasjien bedien; ‘ 
(2) ’n filterpropvervaardigingsmasjien bedien; 
G)?n. filtermondstukvervaardigingsmasjien bedien; 
(4) *n kraggedrewé guillotinemasjien vir sny van papier of 

- bord bedien; : ‘ . 
(5) *n kragaangedrewe blaaraanklammasjien bedien: 
(6) ’n rotasiekerf- en. snymasjien bedien}-:. poy 
(7) ’n-tabakdroogmasjien (met inbegrip van ’n koelmasjien) 

bedién; ; os 
(8) ’n-vakuumaanidamiastallasie bedien,; : mo 

(9) -kwitansies en/of  uitreiking van, aksynseéls natel: en 
aanteken; . : uo 

(10). kos kook; 
(11) wéeg en aanteken van voggehaltetoetse; : : 

(12) los sigarette’ weeg en die gewigte: aanteken -vir 'dié 
nagaan van gespesifiseerde formulegewigte; 

, graad I-werknemer, gekwalifiseer,” ’n graad I-werknemer met 

minstens twee jaar ervaring; i 

» graad I-werknemer, ongekwalifiseer,” 

met-minder as twee jaar ervaring; / : 7 

,graad U-werknemer”, °n. werknemer wat in verband met) die 

vervaardiging van sigarette of gesnyde tabak een of meer 

van die volgende werksaamhede verrig:— ! 

(Dn Outomatiese soldeermasjien bedien; to 

(2) nn masjien vir omslaan van bande om dose bedien; - 

(3) °n: masjien’ vir ‘die maak van. middelstukke en/of 'n 

. masjien. vir die insit van skouerstukke bedien,; i 

(4)’n masjien vir die maak van dosiedekseis en/of °n 
masjien vir diéinmekaarsit- van die -middelstuk) en 
deksel: bedien; Lo we Pc a! 

masjien vir ‘die: sny-van:skouerstukke. bedien; 

’n graad I-werknemer 

(5) “n 
(6). in. -masiien vir die pers van skouerstukke ‘bedien: 

(7).’n- masjien-vir die. maak -van. gleuwe in desies bedien; 

(8). ’n- békledingsmasjien. bedien;- we 

(9) ’n- sigaretverpakkingsmasjien -. bedien; . | 

(10)’n aksynscélmasiien bedien; aa eee , 

(1) °n masfjien vir. die maak van gleuwe (blik) bedien} 

(12) ’n hidroliese tabakpers bedien; . io i 

3 
7 

|. 
|
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mek) operating a leaf stripping” or. stemming machine: 

(14) operating a machine for making shoulderless cigarettes 
boxes; . . 

- \(15) operating’ a power- driven lift; ° . 

(16). operating a power- -driven paper or board cutting. arid. 
a rewinding machine; ; 

(17) operating-a power-driven saw; . 

(18). operating a’ printing and labelli ng machine; 
. (19) operating -a roasting and drying machine, 

(20) opetating a scrap cleaning machine; 
/ (21) operating a: stamping. machine tin); 

(22), operating a side or double seaming machine’ (tin); | 

(23) oeprating a’ tin cutting (guillotine) , machine; ~ 
(24) operating a tobacco cutting machine; 

(25) ‘operating a tobacco packing machine; 

(26) ‘operating ae transparent wrapping machine: 

(27) assisting with? and recoding. the” receiving ‘and/or 
issiing of materials and/o or manufactured: “goods; 

(28) knife grinding; ; 

. (29)"making pastes . ae ‘ : 

. (30) oiling ‘and: greasing machines and ‘motor vehicles: 

Bh: packing cigareties j into: ‘boxes or ‘tins by -hanid; 

(32) seamstress; / : : 

(33). soldéting’ by | hand; . 

(34) sorting, ‘catching and. taking off from cigarette making, 
filter. tip -assembling ‘and filter plug making: machines; 

G35) supervising the steaming of: tobacco;, 

“ grade Hl employee, qualified, » aneans’ a grade” il employee 
who has had not. less: than two years’ experience; 

“grade I employee, ‘unqualified, ” :means a grade’ II employee 
who. has had less than two years’ experience; » 

“grade WE employee ” 
in connection -with the manufacture ‘of ‘cigarettes: -or. ‘cut 
‘tebatco in one .or?more!-of the following: ‘operations; 6 - 

()s operating’ a box shoulder glueing machine; 
(2). operating. :.a,. butting. gmaching; ’ tes 

J! BY. operating © a cigarette ripping machine}, 
-.(4) operating a code. dating machine; L- : 

2G) operating a ‘corher.: cutting “machine:. : 
- (6) operating a corner. staying .machinie; 

A(T): operating: a crimping’ machine. (tin); 

  

{8} operating a hand operated guillotine for cut uiting paper |. 
or. board;, 

(9) operating’ ‘a hand. ratchet’ tobacco © Press;, 
(10) operating a hull refolding machine; : 

- Cf) operating. a machine. for -fixing cutters, in ‘lids (tins); 
CE2): operating’ a. machine for recessing -for~cutters (tin); 
(3) operating a’ power-driven :gumming’. machine; °: 
(14) operating’a ‘rolling .or-body“forming machine (tin); 
(15), operating a stem. rolling “machine; 
(16)- operating a.tin heating machine; 
(17). fixing. excise -stanips- by hand; . 
(18). applying flavour, casing ‘or! colouring riaterial ‘to 
~ or -tobacco by hand; ‘ 

(49) assembli ing shooks’ or making wooden boxes, cases or 
‘erates: by. hand;.. * : 

. (20): assistants on delivery vans or Vehicles} 
.. 21). boilerman’s. trimmer;.. 

* (22)-drying .tobacco’ on steam ‘or gas ‘pans; 
»(Q3)..factory-:messenger; - , 
(24): feeding, catching, sorting ind taking: off from machines 

- in’ grade I -not: “elsewhere “specified, and. machines: ‘in. 
io grades - T.-and. -TT;. 

» (25) ‘feeding cigarette making. cand, ‘filter... tip: assembling 
=. .-machines; 

(26): inserting shoulders: into new cigarette” ‘boxes by. chand: 
(27) making bags, packets: or pouches by ‘hand; 

: (28) making up and inserting. inner paper linings for bulk 
containers. of. tobacco;: 

(29). mixing leaf tobacco into blends by hand; . 
(30). packing foil bundles of cigarettes.into cartons by. hand: 
BD packing and/or ‘stencilling’ ‘containers used © for the 

executing.of orders for.. mianufactured goods; 
~ 432) packing tobacco by hand. into bags, packets, pouches 
2 ofr tins up to and including 16. 02; 
(33) preparing and/or serving food and ji or beverages other 

. than. cocking meals; 
Bye repairing, and assembling (other than cleaning) damaged 

cigarette boxes by hand; 
*~ (35) stemming. or, stripping iobacco leaves. by hand: 

. 36) straight. laying tobacco. leaves from tangled form; 
».(37)-testing, ting -after being. soldered; 
(38) transparent ..wrapping.. by hand; 
(39). tubing board. for, box shoulders; 

* (40)..watchers ~on-- cigarette ‘packing machines; 
. A1)..weighing: and. recording. weights—not | elsewhere speci-_ , 

-sfied; 
(42) ‘wrapping, packed ‘cigarettes, or. tobacco into, outers by 

fan : 

* grade. IT employee, qualified, 7 means. a grade employee. 
‘who-has had -not less‘ than’ two years’ “experience. 

* ‘grade: IT employee, unqualified, *imearis a gradé HI ctriployee ) 
» who has had less than ‘two years’ experience; 

means an. employee employed: in ‘or | 

  

_ y graad T-werknemer, 

-* yj graad »1il-werknemer, * 

3, graad: H-werknemer, ongekwalifiseer,” 

», graad - ET werknemer ”’ 

% graad Iif- werknemer: 

(13) ?n bladstroop- of ontstingelmasjien bedien; : 
(4) ’n mastien vir die maak van sigaretdosies sonder skouer- 

stukke’ -bedien; 
(15). n kragaangedrewe hyser bedien; : 
(16) ’n kragaangedrewe. papiersny- of bordsiny. en weerop- 

wenmasjien bedien; . 
: (17).’n -kragaangedrewe ‘shag bedien; : 
(18) ’n druk- en etiketteermasjien bedien; 
(19) ’n rooster- en droogmasjien bedien; / 
(20) ’n‘ afvalskoonmaakmasjien bedien; 
(21) ’n stempelmasjien (blik) bedien;.. - 
(22) ’n kant- of dubbématemasjien (bliky’ bedien; 
(23) ?n blikguillotinemasjien bedien; 
(24) ’n tabaksnymasjien -bedien; 
(25). ?n tabakverpakkingsmasjien ‘bedien; ‘ 

(26). °n ‘masjien vir die omsit.van deurskynende - ombuisels 
_bedien; 

(27) help - by en aantekening hou: van die oritvang en/of 
uitreiking van materiale en/of vervaardigde . goedere; 

. (28) messe slyp; , 
(29) pasta’ maak; . o 
(30) masjiene en motorvoertuie olie.en smeet; 
(31) sigarette met’ die hand: in dosies . of blikkies verpak; 
(32) naaister; ~ : 

~ (33). soideer ‘met. die hand; 
. (34) sorteer, opvang en afneem van sgaretvervaardigings, . 

\ filtermondstuk-. en filterpropvervaardigingsmasjiene, : 
(35) toesig*-heu- oor die stoom van tabak; 

gekwalifiseer, On graad “L-werknemer 
met minstens twée jaar ervaring; ~ 

‘n. graad HL-werknemer : 
met minder as: twee jaar ervaring; ; 

’n.- werknemer wat- in verband met 
die’, ‘vervaardiging vain ‘sigarette .of ‘gesnydé~ tabak ‘éen of 
meer van ‘die volgende werksaamhede verrig : — 

(1) °*n Skoverstukvasplakmasjien. bedien; : ‘ - 
(2) "nentmasjien bedien: . : : 
(3) ’n sigaretbreekmagjien - bedieén; 
(4) ’n kode-'eh datummasijien bedien; 
(5) °n’. hoeksnymasijien :‘bedien; . 
(6) ’n hoekverstywersmasjieti bedien: | ws 
(7) ’n. viffelmasjien (blik) bedien;. , : ‘ 2 
(8) *n handaangedrewe guillotinemasiien vir die sny, van. 

, papier en ‘bord ‘.bédien: . 
“(9) °n” handaangedrewe ‘tandskyftabakpers bedien; 

~(t0)? n, -omhulselhervouingsmasiien’ bedien;” . 
(11) °n” masyié vir “die: vassit van" ‘lemme’ ‘in deksels’ (biik) 

bedien; 
(12) 'n masjien vir kepe vic Jemme (lik). bedien: 
(13): 2n kragaangedrewe plakmasjien.bedien; : 
a4)” n masjien vir die. maak van rolle of middelstukke (blik) : 

bedien;. , . 
(15).’n stingelrolmasjien: bedien; 
(16) on ‘blikverhittingsmasjien bedien; 

117) -aksynseéls “met .die hand opplak: : 
(18) geur-, :bekleding- . of kleurmateriaal. met die hand aan 

, tabak.-aanbring; : 
(19) houtkissiés; kiste of kratte met die’ hand | uit duie 

vervaardig: : 
(20) helpers op ‘afleweringswaens of. ‘voertuie; 
(2) stoomketeltremmer; 
_ (22) tabak droog op stoom- of gaspanne; 
(23) fabricksbode; . . 
(24) voer aan,. “opvang, sorteer. en-:affeem ° van thasjiene © 

in. graad I. wat nie .elders: gespesifiseer’ is nie en 
masjiene in graad. If en IT; : 

(25) voer aan sigaretvervaardigings- en mondstukvervaar- 
digingsmasjiene; 

(26) met ‘die hand. skouerstukke in nuwe sigaretdosies* ‘insit; 
(27) sakke, pakkies. of tabaksakke met die hand maak; 

of 

} 

, (28) Vvoorberei :en insit van papierbekleding vir grootmaat- woe 
’... tabakhouers;".... 

(29): bladtabak. amet die. ‘hand’ in. die. -Tegte. ‘yerhouding. ver" 
meng 

_ 30) met “die. hand in silwerpapi er verpakte’ sigarette in 
kartondose verpak:; : 

(1) liouers wat vir die uitvoering van bestellings vir ‘ver- 
vaardigde goedere. gebruik. word, :verpak en/of. siablo- 

2) ‘tabak met die-hand in sakke, pakkies, tabaksakkies ‘of : 
blikkies verpak, tot.en- met 16 ons; 

(33). berei_en/of opdien van kos. en/of dranke,. maar nie 
.kos- kook nie; 

(34) beskadigde ‘sigaretdosies tet die’ hand: herstelen. maak 
“(maar- nie skoonmaak nie}; .. ~ 

G5) tabakblare met die hand ontstingel of afstroop; 
- (36) verkretikelde: -tabakblare reguit ie : . 
(37). blikkies toets\ na hulle -gesoldeer .is: : 
(38): deuskynende omhulsels met die hand omsit; 
(39) bord ‘Vir. ‘skouerstukke -in pype maak; 

, (40). dophoters van sigaretverpakkingsmasjiene; ; 
(41) afweeg en aantekening Bou van: gewigte—-nie elders a 

, gespesifiseer. ‘nie; 
(42) ‘met. die. hand verpakte sigarette of tabak in buitever- 

: pakking indraal; . 

9 ‘gekwalifiseer, n 1 graad HL wwerknemer 
met ‘minstens -iweé jaar érvaring: 

: 
“ongekwalifiseer-?"n graad. Tewerk- . 

nemer: met minder as“ twee“ jaar ervaring; wi :
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“ Jabourer ” means an employee employed in Or in connection | 

od 

with the manufacture of cigarettes or cut tobacco in one 
or more of the following, operations :—~ 

_ (1) Brushing ‘or finishing slides. or wedges; 
(2) catching, weighing and/or bundling slides or wedges: 
(3) cleaning damaged cigarette boxes by. band; . 
(4) cleaning. .prefiises, plant, machinery, inaplements, tools, 

utensils. or vehicles; ' 
(5) cleaning tobacco-or. leaf by hand; L 
(6) cutting paper from ‘reels by hand; 
(7) damping tobacco or dipping it into liquid; . 

(8). gardening; 
(9) inserting cards and/or wedges by hand; 

(10) labelling by. hand; 
(11) lining up. and/or opening up’ cigarette boxes ¢ or hulls 

‘for “packing tnachines, by: hand. . 
(12) loading or unloading; 

> (13). moving, carrying, or “stacking articles: 
(14) oiling and/or greasing not. elsewhete specified; 
(15), opening. or : ~closing boxes or bales, Packages or. other, 

: ” containers;. 
(16) packing cigarettes: into’ war: “emergency packings and 

' operations incidental thereto; 
- (17) packing. into’.open- and standardised containers, not 

: ‘elsewhere specified; 
(18). packing tobacco in bulk, over 16 oz, up to-and ‘includ- 

ing. 10° 1b:; 
(19) packing tobacco ‘in ‘bulk (over 10 Ib): 

(20). picking out stems, 
eh) placing lids’ or taggets on to empty or filled. box : 

(32) stirring flavouring. of, casing...or... “colouring, materials a 

. bodies or tins: by.-hand; - 
> 22) placing. tin; bag or “packet on “funnel; ce een 

» (23) pricking tins preparatory to soldering; 
(24) pushing er pulling a manually- propelled vehicle; 
(25) removing tie leaves by, hand; 
(26) rubber: stamping; - cas 

(27) ‘sealing containers; ' 
(28): separating and straightening. tobacco leaves on conveyor -|- 

band_ or- table; 
“ (29), sorting cigarette. cards; ” 
(30) sorting waste cigarettes or cigarette packets. ot boxes 

or. wrapping ‘material; 
(31) stencilling—not-- elsewhere ‘specified; 

and/or. , ingredients, other ‘than ‘compounding; 
‘, (33): taking’ off and for packing ‘tobacco leaves. from, conveyor 

belt: or. table; 
(34) turning over (drying) tobacce - by hand; 

* motor vehiclé’””’ méans any ‘vehicle designed or intended \- 
“<8 for | propulsion. by ‘power other than “human or - animal 

power ‘and. used for the conveyance of persons employed’. 
in an establishment and/or goods other: than travellers’ 
samples .and° advertising: material;- 
motor vehicle. driver” means. 

‘ driving. a. motot vehicle and for the purpose. of. this’ defini- 
. tion “ driving.-a motor. vehicle” 

"6 

-- employee who ‘is . responsible for. 

driving and any time. spent by the. driver on: other“ work 
connected: with the vehicle or-the load and~ ail periods 
during which he is required to..remain in readiness to drive; 
opérating “a. machine” means the ‘work performed. by~ an 

a machine (but. excludes:'any. other member: of .a ‘machine 
“erew who may stop’. the machine) and «includes making 

“ 

remuneration: is based upon the quantity or output of. work | 

minor running: ‘adjustments © toa ‘machine: and. being: respon- 
sible for. scrutinising. -and checking the quality of, the: work 
‘done by such machine; 
piece-work ” means ,any system under’ which an employee's 

. done; 
& 

S86 

es 

‘es 

5 66 

“6 

‘receiving’ elerk’ meas “4° factory” ‘Clerical employee who is 
primary responsible for. the receiving, - checking, recording 
and/or distribution’ of* goods * or material | “received into 
an: establishment; 
receiving clerk, nqualified ” 2° means a recéiving clerk: ‘who has 
had -not less than five, years’. experience; 
receiving clerk, unqualified, * means a. réceiving clerk who has | 
‘had less” “than five” years’ experience; 
sectionman” means. an, employee, 
who is in.charge of one or more ‘machines ‘and is respon- 
sible ‘for the -éfficient’ working ‘of. such. ‘machines and who 
may make adjustments and/or any. repairs thereto, not of 
a major nature; ~ 
sectionman, qualified; °) means a sectionman who. has had: 
“not less ‘than five years’ expetience; 
sectionman,. unqualified,” -means -a- sectionman .. “who. has 

‘ had: less than five years’: experience; 
66 

és: 
“storeman’” 
“clerical duties, 

short-time” . means a temporary reduction. ‘in the ‘pumber 
of ordinary hours “of work. due to~ slackness of “trade, 
shortage of material, a general breakdown. of plant’ or 
machinery caused"by’ accident or‘other unforeseen emergency, 

= stocktaking® ‘or stoppage of work granted at the’ request of af. 
majority of the employees ina department: or, section thereef; - 

means. an employee. who is engaged’ in ‘factory : 
and who is in general charge‘of storés ‘or | 

responsible .. for | finished products and. who-..4s- «primarily ~ 
_ + receiving, storing, packing..ot: unpacking: goods-in“a store or 

vo Warehouse: cand / of delivering: goods. from a .storé ‘or. ware- 
house to-‘the: consuming: ‘departments in an establishment or 
for t despatch 

25, arbeider ” 

27) houeis verses! ; 

an "employee engaged ‘in | 

includes all. periods “of | 

starting and stopping’ » D. -masjien bedien 

..,, stukwerk ” 

” » optvangklerk ”, ” 

yy. ontvangklerk, ‘gekwalifiseer,” 

» ontvangklerk, ongekwalifiseer,” 

” afdelingswerktuigkundige”, ‘other than an artisan - . 
~ wat in -beheer-is. oor ’n eroep masjiene en. verantwoordelik’is 

>» Korttyd ”, 

ee >» Magasyhimeester ”,   : versending; 

n Werknemer wat in verband met die vervaar- 
diging van sigarette. of gesnyde. tabak een of Teer yan die 
volgende werksaamhede_ verrig: _ oy 

(1). plaatjies: of wie met die hand borsel of afwerk: 
- (2) plaatiiés of -wie met. -die hand opvang, weeg en/of a 

bondel; 
(3) beskadigde sigaretdosies met die hand skoonmaak; . 
(4) persele, installasie, .masjimerie, ~ werktuie, gereedskap, : 

. -gerei of voertuie - skoonimaak; . - 
* (5) tabakblare met die. hand skoonmaak: 

(6) papier met die Hand-van rolle afsny; : 
(7). tabak--vogtig maak; of in vioeistof indompel; 
(8) tuinmaak; 
(9) kaartjies en/ of wie met. die hand insit; Po 

(10) met die hand. etiketteer; » i ‘ 7 
(i) opstel. en/of oopmaak. van sigaretdosies of omhulsels.. : 

vir verpakkingsmasjiene—met die hand; . 
(12) laai of aflaai; 
(13) goedere. verplaas,, dra .of stapel: . 
(14). olie .en/of:smeer,: nie ‘elders .genoem nies Soe 
(15) ‘kiste of bale,. pakkette of ander houers ‘copmaak of: 

toemaak’’ / 
(16) sigarette’ verpak in oorlogsverpakking en daarbybeho- 

rende werksaamhede; - ~ : 
(17)in cop eh gestandaardiseerde houers verpak, nie elders 

gespesifiseer nie; 
~ (18) tabak” in grootmaat, oor 16 onsée tot en: met: 10 ra, a 

verpak; . 
-(19) ttabak ‘in grootmaat verpak~ (oor 10 pd); 
(20) stingels. uitsoek; 

~ (21) dekse's of metaaletikette™ op lee of , gevulde mide 7 
stukke of. blikkies plaas, met. die; hand; 

22). -blikkie, sakkie of pakkie op pyp plaas; 
(23) gaatjie in blikkie prik voordat dit gesoldeer word, 

-. (Q4) "nh handyoertuig  stoot-of trek: 
(25) bindblare met: ‘die hand verwyder; 
(26) rubberst rempels. gebruik; 

  

(28).: tabakblare. Op. vervoerbande of: tafel van “ mekaar skei 
en -reguit -lé;” : 

(29) sigaretkaartjies ‘sorteer;: 
(30). afvalsigarette, -sigaretpakkies, 

terizal: Sorteer; . 
(31) siabloneer—anie “elders gespesifiseer nie; eer es | : 
(32) roer. van’ geur-,. bekledings= ‘of. kletirmateriaal en/of, . 

bestanddele,: maar nie menging ‘nie: - 
(33)-tabaksblare van: vervoerband of ‘tafel: afneem en/of 

5 verpak; ‘ vo i 
(34) tabak met. die hand. omdraai (droog). oe 2 “we 

{\motorvoertuig ” hn, voertuig . wat’. ‘ontwerp of besten; is vir 
voortbeweging ‘deur ander :krag-as van mens of dier“en. wat 
gebruik word vir die vervoer van: persone. wat.by ‘ninrigting’ 
in .diens, is ;en/of .goedere; behalwe ’n handelsreisiger: ise 

  

“sdosies” ‘of. ‘toedraaima-. 

. monsters. en advertensiemateriaal; 
» motorvoertuigbestuurder ”, 

. tuig. bestuur. en vir~ die ‘toepassing hiervan ‘sluit;,’n_.motor- 
n -werknemer wat °n motorvoer- 

_ voertuig ‘bestuur” alle tyd. in. wat deur dié bestuuirder. bestée 
word“ aan ‘ander werk in’ verband met die voertuig” of die” 
vrag en -al die. tydperke: wat hy gereed ‘moet. “wees” om: ite 
bestuur;..-” 

‘die werk ‘wat. verrig. word: deur ’ n werk- 
nemer wat. verantwoordelik is: vir . die :aansit. en stop . van 
*n -masjien . (maar. met uitsluiting -van’ ander Iéde “van ,°n 
masjienbemanning. | wat die masjien kan-stop): en, suit in die. . 
uitvoer .van “klein -lopende verstellings aan. n-cmasjien ien . 

~ dophou: en nasien -van. die. kwaliteit van die werk ‘wat deur : 
die}-masjien: verrig word; 

n stelsel, waarvolgens™ 
diging gebaseet- is op-die-hoeveelhéid: verrigte- werk; 

*n fabrieksklerk wat hoofsaaklik ‘yerantwoort- : 
_delik’” is. vir’ die’ -ontvang, nasien, ‘aantekening: hou enfof 
verdeling-van goedere. of materiaal wat in "n inrigting’ ontvang 
word; . 

"n _ onivangklerk met, ‘minstens 
vyf jaar ervaring; . i . 

‘n ontvangklerk | thet minder 
as vyf jaar. ervaring; 

*n werknemer behalwe.’n Yaknian . 

vir: hul doeltreffende werking, en’.wat kleinere’ verstellings 
en/of herstellings daaraan kan uitvoer;- 

» afdelingswerktuigkundige, gekwalifiseer,” "no atdelingswerk- 
tuigkundige met.minstens vyf jaar~ érvaring: . 

», afdelingswerktuigkundige, ongekwalifiseer,”. ’n afdelingswerk-. a 
-tuigkundige:mét minder ds vyf jaar ervaring; . byt 

’n tydelike vermindering ‘van die: getal: gewone.| 
werkure as gevolg van. slapte ‘indie bedryf, tekort: aan mate- 
riaal,.’n algemene .onkidarraking van ‘installasie: ‘of “masjinerie 

~ wat vétoorsaak is détir’ ongeval-of. andér onvocrsiene. nood- 
geval, voorraadopname. of. staking’ van. wérk! wat: op ‘VEE- 
soek ‘van’ meerderheid yan die werknemers: wat ih °n-afde: ° 
ling of - ondetafdeling daarvan werksaam is, toegestaan’ word’ . 

’n ‘watknemer_ wat: fabrieksklerkliké werk . 
verrig. en in algemene beheér van voorrade: of .afgewerkte —' 

- produkte | is;sen wat ‘hoofsaaklik verantwoordelik is. vir. die 
_ontvang,-bére, vernak. of. witpak van -goedere in ’n- magasyn, 

of: pakhuis:: en/of: aflewering’-van goédere . uit n “magasyn {of . 
-pakhuis aan -die. verbruiksafdelings. van “"p -inrigting, of Mir ; 

   

3) werkneémer. se besol- .
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“storeman, qualified,” means a storeman-who has had not less 
than five years’ experience; . 

“storeman unqualified’ means a storeman'who has had less 
than. five years’ experience; 

“ supervisor”? means an employee who,, under the supervision 
of a foreman, forewoman, assistant foreman. or assistant 
forewoman, is in charge of the employees in a: department of 
an establishment, who exercises control over such employees 
and who is responsible for the efficient performance ‘by them | 
of their duties; : . 

“Tobacco: Manufacturing. Industry” and “the industry” 
means the industry. in. which employers and employees 
are .associated in establishments for. the manufacture or 
packing’ of cigarette tobacco’ and/or cigarettes and/or 
pipe tobacco, including. all operations incidental to or-conse- 

. quent on such manufacture or packing; carried ‘on. by the 
~employees of such employers in or in connection with an! 
establishment; a . 

“wage means that portion of remuneration exclusive of 
cost of living. allowance. payable in money in, terms of 
section 4 (1) or 4.{4) to an employee in respect of his 
ordinary. hours of work. . 

Words - importing the singular number only, shall- include 
the plural number and vice versa; words importing the mascu- - 
line gender yonly shall: include ‘the feminine -gender: and/or vice 
versa, unless the context denotes - otherwise. coe 

Words importing individuals only shall include companies and 
firms except where expressly stated to the -contrary. 

4. REMUNERATION; ~ * 

(1) Subject. to sub-sections (2); (4) and “G) of this section, 
_the minimum wage and cost of living allowance which shall be | 
paid by an employer. to’ each “meniber: of the undermentioned 
classes of his. employees. shall be as set owt hereurider; provided © 
that in classifying an. employee he shall be deemed to be in the 
class in which he is wholly or mainly, employed: — ~ 

Wage COLA. . Total 
per — per ‘per - 

2 Week. * Week. . Week. 
. / Es.do £is. do £5. d. 

Poremane. cei see cca eave ee es 9.0 90° ~295 6 - 11 15.6 

Assistant. foreman... ee. ee nad 610. 0.-2.41..0 °9 1 0 
Forewoman.. te. i.e ceed eee » 6 0 9 2 7 6.87 6 

Assistant forewoman..........4. 30:0 2-1 0 7 1 0 
| SUPELVISOF: 6 Fe eee eedaaeeen, 415 0 2-190 6 16 0 

Boiler attendant... ... beeeteee ee 20°00 016 6 21676 
Commissionaire and/or-doorman © , : : 

(other ‘than -opening and : . 
closing ef doors only). ..0.. 4.06 114.6 514.6 

- Examiner, qualified....... 00.40. 400 1146 514.6 
_ Examiner, unqualified—. - 

During first six months of expe- a 
Tience. ee dee .. 3 0 06 1 4°6 4.4 6 

‘During second six .months of eo . : 
E@XPETIENCe.s.. ese ees “erase 3 10 0 : 1 9 3 419. 3 

Sectionman, qualified: 7 7....24.,,.6 15.0 245 6-910 6 
Sectionman,- unqualified — . : me 

‘During first year of experience. 3°60 146 4 £4 6 
During second year of expe-— : ‘ 

rience. se... Veeee Meeeeeees 3 16.0 114 6 5.10 6 
During third year of experience’ .4 12°00 ° 2° 1 O 6 13° 0 
During fourth year of experience -5.°76" 204° G2 741 6 
During fifth year of experience..-6 4.0" 2°11..0 8 15-0 

Factory: clerical employee, male, ” 
despatch clerk, receiving clerk - 

_ and storeman, qualified..... 6.5 

Factory. clerical employee, .male, 
despatch. clerk, receiving clerk 
and storeman, unqualified— 
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During fiest year of experience. -2-15 0-0 “1-2 3. 317 3 
‘During. second year of expe- a 

THENCE. ee ce ce eee 3.5. 0 17 0 412 0 
During third yearof experience 4-0 0 114 6 5°14. 6 
During foufth year ofexperience 4 15 0 2 i 0 616 0 
During fifth year of experience. 5 10. 0 2 4 0. 7 14 6 

_ Factory clerical employee, female,. cee : me 
qualified....00... Debew eens “4 3.0 Li7-9 6 2-9 

Factory clerical employee, female ; oe 1 
_ unqualified— | oo. _ co 

During first year of experience. 2 6.0 10.0 3.6°0. 
During sécond year of expe- . a coe 

rience: os. detteeererconr, 2 /F 0 123° .313 3 
| During third year of experience -2 17 0 1°94 €6~-- 4-16 

. During fourth year of experience 3.-5 .0 t 7 0 '412°0 
During fifth year:of experience. 3 15°90 ~ 112-6 5.7 0 

Motor vehicle driver, cdr; van or me 7 
© Aorryes cee. deteweeeeee eee 81206. 112 0 5.4 6 

Handyman. ou. .t. eee see bees ee 3 BOS TETT OF: 4 92 

Chargehand.......... vevevssens, 215 6. 14 6 4 0°0, 
Watchmen-and patrolmen........, {17 6 016 6 2.14.0 

Grade. I employee, qualified.....°3-12 56. 212°0.:5 4 6 

6 

“deur ’n werkgewer aan elke 

  

» Magasynmeester, gekwalifiseer,” ’n magasynmeester met min- 
stens vyf jaar ervaring; 

» Magasynmeester, ongekwalifiseer,” 
“minder as vyf jaar ervaring; be, 

» Opsigter”, "n werknemer wat onder toesig van ’n voorman, 
voorvrou, ‘assistent-voorman of assistent-voorvrou in behéer 
van die-werknemers- van °n afdeling van ’n: inrigting. is, 
kontrole oor daardie -werknemers uitoefen en. verant- 
woordelik is vir die doeltreffende verrigting van hul werk; 

» tabaknywerheid” en ,, die nywerheid.”, die nywerheid waarin 
werkgewer en werknemers verbonde is in ’n jarigting vir 

_ die vervaardiging of .verpakking van sigarettabak en/of 
sigaretie en/of pyptabak, met inbegrip van al-die werksaam- 
hede. wat behoort by of die gevolg is. van -sodanige -vervaar- 
diging of verpakking, wat uitgeoefen word deur die werk- 
nemers van daardie werkgewers in of in verband met ’n 
inrigting; : me - . 

»loon”, dié gedeelte van die besoldiging, buiten die’ 1léwens- 
kostetoelae wat kragtens Klousule 4 (1) of 4 (4) in kontant 
aan *n werknemer betaal moet-word ten. opsigte van sy 

.gewone’ werkure: : : - 

’n magasynmeester met 

- Woorde wat die enkelvoud aandui, sluit- meervoude in en 
_omgekeerd;- woorde wat slegs die manlike: geslag -aandui, ‘sluit. 
ook die vroulike geslag . in’ en omgekeerd, tensy: die samehang 
anders. uitwys. , 

Woorde wat slegs persone aandui, sluit ook maatskappye en ~ 
firmas in, tensy uitdruklik anders bepaal word. 

4, BESOLDIGING. 

(}Behoudens soos bepaal in subklousules: (2), (4) en (5) van 
hierdie klousule, is die minimum lone en lewenskostetoelae wat 

" lid van die ondergenoemde klasse van sy werknemers betaal moet word, die -volgende; met dien . 
verstande dat. ’n werknemer vir_ klassifikasiedocleindes beskou 
word as lid van die las waarin: hy” uitsluitlik of hoofsaaktik ja 
diens is: — 
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Lewens~ 
‘Loon koste- . Fotaal 
per toelae: per 

. week, per week, 
: ooo week. , 

ot eek Sede 8 sd. 8 os. dy Voorman......... bev ee ee eewen 9 0-0. 215.6 ALIS 6 
Assistent-voorman............5. 610.0 211 0 91-0 
VOOTVIOU. Le eee eee teen de ae 6 0 0 2 7.6 8.7 6° Assistent-VOOrVrol. ues. e. 0c eee 53.0.0 °-2.1 0 7 1°06 
Opsigter. cece nee c anew ese eeee 415 0 °.2°:10 6.16.0 
Keteibediener... 0.00.0... 0.0.00, 2 0 0. 0.16°6 216° 6° Besteller en/of: deurwag (buiten : vo slegs vir Cop: en. toemaak van co : 

Geure). ee eee ee cee 40.0 114 6 5 14 6 
Ondersceker, gekwalifiseer....... 4090 114°6 S14 6 
Ondersocker, ongekwalifiseer— : 

Gedurende serste ses ,maande , - 
 @1varings eee cae wae 53 00 1°4.6 4 4 6 

Gedurende tweede ses maands . - 
CTVATING. ke a vee eae 3 10 0 1-9 3 419 3 ‘Afdelingsmasjinis, gekwalifiseer... 6 15. 0 215-6 9 10 

Afdelingsmasjinis,,  ongekwalifi- - : 
seer— : : 

Gedurende eerste jaar ervaring. .3- 0-0 14 °6 4 4.6 
. Gedurends tweede jaar ‘ervaring 3 16 0 114° 6 310 6 
-;Gedurende derde jaar ervaririg:. 412° 0 210. 613.0 
Gedurende vierde jaar ervaring 5 7 6 24 0 711.6 
Gedutende vyfde jaarervaring. 6-4 6 211-06 815 0 

Fabrieksklerk,. -versendirigsklerk, -- : / 
ontvangklerk. en ° - magasyn- ot 
meester, manlik, gekwalifiseer.. 6° 5 0 2 iL 0 8 16 

Fabrieksklerk, — versendingsklerk, : . 
‘ontvangklerk - en. magasyn- 
meester, manlik, ongekwalifi- 
seer— J 

Gedurende eerste jadr ervaring. 2 15 0 12 3 3 17 33 
Gedurende tweede jaar ervaring 3 5 6. -1-7 0.° 4.12 0 
Gedurende derde jaar ervaring. 4 0 °0 114 6.-.:5 14 6 
Gedurende vierde jaar ervating -4 15 -0 2,1 0°. 616-0 
Gedurende vyfde jaar ervaring. -5 10° 0 2406 :714 0 

Pabrieksklerk, vroulik, gekwalifi- ; . 
SCOT. eee eee Lee ewes -. 4 35 °0 117 9 6 2 9 

Fabrieksklerk, vroulik, ongekwali- : : . 
fiseer— . : 

Gedurende eerste jaar ervaring. 2 6 0. -1'6 0: 3.6 
Gedurende tweede jaar ervaring 211 0 «1.2.3 3° 13 
Gedurende derde jaar ervaring, 217 0. .1 4 6 41 

~. Gedurende vierde jaar ervaring 3.5.0. 1 7 0. ° 412 
Gedurende vyfde jaar ervaring. 3° 15° "0 112.0. 5-7 

Motorvoertuigbestuurder—motor,  . . 

wa of vragmoior........... 312.6 -112 0. 5 4 
Handlanger / te. 3.2.6 1 7.0 4..9 

‘Onderbaas..... anes a eenednce 2AS..6 194 °-6..4 0 

‘Wag en patrollieman.........., E17 6 - 0.16.6)... 214 

312 6. -2b12 02. 5 4 Graad J-werknemer, .gekwalifiseer -
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Wage C.O.L:A, Total 
per per per 

Week. Week. Week. 
- me . £38. d. £sad. £'s.d. 

Grade I employee, unqualified— - 

During first six months of expe-- os ; / 

THENCE... cee eee eee eee 1150 015 3 2 10 
During ‘second six months of 

eXPeTieNce. -.. 6. ee eee ce eee 23 0 O18 9 3°01 
During third six months’ of — 
CXPETICNCe. .. 6. cee eee 212 6 12:35 314 

During fourth six. .moriths of . : 
EXPerieNnce. .. eee eee 326 :1 7 0 4 9 

Grade If employee, qualified..:. 3 2 6 .1 7 0 49 

Grade II employee, unqualified— 

During first six months of expe- . 
FICNICE. 2c cee ee eee eee 115 0 O15 3 210.3 

During: second six months of / : 

OXPELiENCE. 06. e eee eee 21:0 0-18 9° 219 
During : third. six. months. of " / 

experiences... acces 2 8.90 1 6 0. 3 8 

During fourth six months of . 

OXPEVIENCE ne eee ee 215 0 1-2 3 «3 17 

Grade II-employee, qualified. . 212 -6 t 2 3 3 14 

_ Grade TIT employee, unqualified — o 

* During first six months of expe- 2 ‘ 
wane. Doe ew ease eee eneeee 1150 O15 33. 2 10 

‘During ‘second six months of ~ | 

- Xperience... 0... eee eee 119 09. 016 6 245 

During-:.third -six "months of . 

experience. ......0..0..85%- 23 6 O18 a 3 2- 

' During fourth six months of - . : . 
EXPerience ieee e ieee ees 2 8 Of 1.0.0 3.8 

Labourer........ Sekt ee eane fl..° 211.0 615 3 2 6 

Employees not elsewhere specified 2 12 6 $2.3: 3 14° 

(2) Due. Date ‘for inéreases—An employer shall pay. increases 

. due to his employees during each calendar year on the following 

basis : = 

(@), All employees who quality for an increase during . the 

period ist January to 31st -March of each calendar year 
- shall be-granted: such increases on the 15th February, which | 
“falls within the .period and’ such- increases shall be. appli- 

- cable to, the. whole ° of the pay-week in which the. A5th 
February falls. 

‘@) Likewise and: in the 8ame ‘manner all increases which 
become..due- during the periods: 1st April to 30th June; 
ist’ July. to. 30th “September, and. ist October to  3ist 

‘December-of each calendar year; shall accrue to employees” 
‘on the 15th May, [5th August and 15th November’ which 
falls within the respective periods... 

“@) Casual Employees—For each. day or .part ‘of a day of 
employment, one-fifth of the highest weekly, Wage prescribed for 
an employee in the same. section of -the Tobacco Manufacturing | 
industry «performing ‘the same class of work as ‘the casual 

. employee is required to. perform shall be paid. . 

(4) Reduction of Wage ‘Rate not Permitted —Nothing ‘in + this : 
Agreement shall operate to reduce the wage rate of an employ ee | 
who, at any time prior or subsequent to the date this ‘Agreement 
comes into..operation was or may be paid wages in the. “industry 
at arate higher than the minimum provided in this section 
and such employee ‘shall continue to be paid and. be-entitled to 
receive wages at a tate not lower than such ‘higher rate -as 
if such higher rate were the minimum ,in respect of that employee, 
provided that such .employee remains . with, or is re- “engaged 

. by the same employer. 

: 6) Differential Wage. —An employer who requires or permits— : 

@) a “labourer” ‘for any period to perform any. work of 
another, class. for which a. higher wage or a rising scale 
of -wages, with a higher qualified .wage is ‘prescribed “in 
sub-section. (1) of this séction, shall pay to such labourer, 
if such higher wage be in respect of a class of employee— 

(a) for which a rising scale “of wages is prescribed, ‘an 
addition of 20 per cent of the labourer’s wage; 

(6). for which no fising. scale -of -wages. is prescribed, the 
_ Wages calculated at such higher wage; in respect of 
“ the whole day on which he performs such work; © 

Gi) an employee other than a labourer to perforin for longer: |: 
than one hour in the aggregate on any. day any-~ work 

_. of another class for which a higher. wage-or a rising scale 
of -wages with a higher qualified wage is prescribed~in 
sub-section (1) of this:.section, he shall” pay: to. such 
employee, if such higher wage be in ‘respect of a class of- 
employee— ; 

(a) for which a rising scale ‘of wages is prescribed, an 
addition of 20 per cent of the wage of the lowe? class; 

-(b) for which “no rising scale of wages is prescribed, the 
_ wages ‘calculated at’. such higher wage rate, 
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4 Lewens- . no 
Eoon koste Totaal 
per . toelae per | 

week.. per » week, . 
: - week, oo 

oO , £sd. £Esad £ sd 
Graad I-werknemer, ongekwalifi- - - 

seer— . . 
Gedurende eerste ses maande. : 

CLVAFiNg... 6. eee ee eee we 115 0 #015 3 210: 
Gedurende .tweede. ses maande oe , : 

CLVATING« 2... eect eee eee ee 2 3.06 018 9 3 1, 
Gedurende  derde ses maande , : : 

CYVALING. oo eee ee ele eee eee 212 6 I 2 3 3 140 
Gedurende vierde. ses maande . 

ervaring...:. Dene ee eset enes 3.26 ~1 7-05 4 «9 
Graad I-werknemer, gokwalifiseer 3°2 6° "1 7 0 4 9 
Graad T- werknemer, ongekwalifi- . “ 

seer— . / 
Gedurende eerste ses maande : - . 

CLVATING. 6s eee eee ee Pecans 115-0 015° 3 210 3 
Gedurende tweede ses’ maande . : 

CLVATING. hee beeen 2% 0 018.9 219 9 
- Gedurende derde ses maande 

Orvaring.. 6. eee ae Sees 2 8: 0 1°00 3 8 90 
‘Gedurende._ vierde ses maande : oo od 

ervaringe ee ee ° 2.15.0 1°2-3 3°17 3 
Graad IIi- werknemer, gekwalifi- . : “ 

SCE. ec e ce tee eee eeees 2:12 6 1 2 3 3.14.°9 
Graad. T-werknemer, ongekwali- “ : ot 

fiseer— : 
Gedurende éerste ses maande .. ° , . 

> OFVALING. ee eee ee eee -115..0 °° 615 *3 2.10 
Gedurende’ tweede ses maande Lo : 

Crvaring.. oo. ee ee 119 0-.-016 6 2 15 
Gediurende derde ses. maande:' : - : 

EVVaTINgG. oo. eee eee 2 3.6. 048° 9 3 2 
 Gedurende vierde ses “mdande- so 

Crvaring. eee eee tees 2°80 °° 4 -0°0° 93 8° 
Arbeideri wn. elec es eens “2 ET 0. 015. 30° 2-6 
Werknemers ‘nie elders gespesifi- a 

Se a ces 212:-6 . J 2.3 3 14 

(2) Vasgestelde datum -vir' salarisverhogings-n Werkgewer 
moet die “verhogings wat aan sy werknemers gedurende elke, 
kalenderjaar verskuldig is, op die volgende . basis betaal: Sr 

(a) Al die werknemers wat ‘gedurende die™ tydperk: 1 Januarie 
tot en. met, 31 Maart van nh kalenderjaar vir _Verhoging / 
kwalifiseer, moet die- verhogings ‘betaal word. op die 15de 

. Februarie wat binne “daardie tydperk val, en die verhogings - 
is van toepasstng op’ die hele ‘betaalweek waarbinne die 
15dé -Februarie val. ~ : 

(6) Op dieselfde manier moet verhogings wat -gedvirende die 
» -tydperke 1 April tot en met 30 Junie, 1 Julie tot en’ met: 

30 September, en 1 Oktober tot en met 31. Desember van 
*n kalendetiaar verskuldig word, aan die werknemers beétaal 

_word.op dié 15de Mei, 15de Augustus en isde November 
‘wat. binne die betrokke - tydperke val. 

3) Los werknemer3— Vir elke dag of gedeelteé. van’ ’n.. dag 
diens moet een- ~vyfde van die hoogste weekloon soos voorgeskryf 
vir °n werknemer ‘in dieselfde onderafdeling van die tabaknywer= - 
heid, wat .dieselfde -soort werk verrig as wat’ van “die los werk 
nemer vereis. word,. bétaal word, : 

(4) Verlaging van loonskaal. nie toegelaat nie. » --Niks in hierdie - 
Ooreenkoms ‘kan die loonskaal. verlaag van-’n werknemer: wat te 
eniger tyd voor of na die inwer kingtreding van hierdie Ooreenkoms 
lone betaal is, of kan. word, teen ni hoér ‘skaal as die. minimum 
wat in hierdie artikel voorgeskry£ word. nie,.en so ’n werknemer 
is verder: geregtig tot lone: teen minstens: die hoér skaal, aso : 
die hoér skaal die “minimum ten opsigte van’ dié werknemer. is? 
met dien verstande dats dic werknemer: by dieselfde werkgewet 
in diens'bly, of..weer deur. hom in’ diens geneem ‘word. 

- (5) Verskillende loonskale-—n Werkgewer wat— 

(i) 7n. arbeidér -toelaat’ om werk te doen- van ’n ander klas 
waarvoor ’n hoér loonskaal of ’n stygende-loonskaal wat 
op ’n hoér gekwalifiseerde loon uitloop, in subklousule (4). 
-van hierdie klousule voorgeskryf word, moet die. arbeider,. 
indien die hoér loon ten opsigte | van -’n -werknemersklas 
is— 

(a) waarvoor ’n stygende loonskaal voorgesicryf: word, 20 
persent, van sy arbeidersloon ekstra: betaal; 

(b) waarvoor geen stygende .loonskaal, voorgeskryf word, 

4 

nie, die. hoér loon betaal ten opsigte van. die hele, a 
dag waarop hy sulke werk doen; 

(ii) ’n -werknemer buiten “’n arbeider verplig_of toelaat’ om 
“— vir.meer as °n. wur.-per dag altesaam, werk van ’n ander. 

klas te, verrig waarvoor ’n hoér loon of-’n opgaande : 
loonskaal met ’nhoér gekwalifiseerde. loon in. subartikel. 
(1) van hierdie klousule. voorgeskryf word, ‘moet. dié: werk=! 
nemer, indien die hoér loon ten opsigte van *n.klas’ wer 
nemer is— . . 

   

    

(a) waarvoor ’n .opgaande loonskaal voorseskiyf is, rg! 

‘ekstra -20 -persent van die loon van die laer Klas. 
* betaal; ‘ 

"(b) waarvoor nie ’n opgaandé loonskaal vootgeskryt is ni 
_ die: hoér: loon betaal;
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in ‘respect of the whole. day on which he performs 
such work provided that where the sole difference between 
classes is in terms of ‘sub-section (1) of this section based 
on experience, the provisions of this sub-section shall 
not apply. 

The provision of this: sub-section shall also not apply to an 

assistant foreman or an assistant forewoman when acting for 

a foreman or a forewoman, unless he/she so acts for a conti- 

nuous period of not less than three weeks at any one time when 

it shall apply to the period in excess of such three weeks. 

(6) Basis of Contract.—-For the purpose of this section the 

basis of contract of employment of an employee, other than a 

casual employee, shall be weekly and save as provided in sub-— 

section (5)..of this section and in sub-section (7) of ‘section 5, an 

‘ employee shall be paid in respect of any week, not less. than, 

the full weekly wage prescribed in sub-section (1) of this section 

for an employée of bis class whether he has in that week worked 

the maximum number of ordinary hours prescribed in section 6 
(4) or less. . : 

(7) Save as otherwise provided in this Agreement, wages shall 

be calculated as follows :— . Ce : 

- i {a) Calculation of Monthly Wage.—For the purpose of calcu- 

lating the monthly .wage of an employee for. whom a 

“weekly wage is prescribed, the weekly wage shall be 

" multiplied by” 44. - / 
.(by Calculation of Weekly Wage.—For the purpose of calcu- 

lating the weekly wage of an employee who is. paid 
monthly, the monthly wage shall be divided by 43. 

_(c) Calculation of Hourly Wage—The- hourly wage of an 

émployee. shall be calculated by dividing the weekly wage 

by 44. Ds 
(8) Cost of Living Allowance.—The ‘cost of living allowance 

payable shall be ‘that payable in accordance with War Measure . 

"No. 43 of 1942, as arnended from time to ‘time. - © 

(9) Transfer to'.a ‘Higher Grade.—An employee transferred - 

to a higher grade shall be paid wages to which he would: have 

‘been entitled. had he remained in the lower. grade until the. 

wages payable to him.at the higher grade rate exceed ‘the’ wages 

| payable at the lower, grade rate. . 

5. PAYMENT OF’ REMUNERATION. 

. (2) An Employee other than. a. Casual Employee.—Save as! 

provided in section 7 (2) any amount. due to an employee. ‘shall 

be paid in cash weekly, or monthly, if the employer and. the 

employee ‘have. agreed thereto “in writing, -during the hours of 

work onthe usual pay-day of the establishment or on termination 

of employment if this takes place before the usual pay-day, and 

Shall be contained in a sealed envelope showing on the outside 

- the employer’s. and employee’s name, the employee's ' factory 

number, occupation, classification and rate of wages, the number. 

- of ordinary and overtime hours worked, the wages paid “in 

respect of each, the amount of. bonus, adjustment, cost of 

living allowance or any other payment made, the total remune- 
ration paid, and the closing date of the period in respect of which 
payment is made and the amount deducted’ for trade union 
fees, contribution prescribed under the ‘Unemployment Insurance 
Act, No. 53 of 1946, and contributions to pensions, provident 
and- benevolent funds;. provided that. where an Agreement has 

“been entéred into for.a period of notice of longer than one week, . 
remuneration may be paid at the end of each such longer period, 

(2) Usual Pay-Day.—Where employees are paid weekly, the 

usual pay-day shall mean Friday and. remuneration paid on that 
~day shall be for work done up to and including the proceeding 

Wednesday. , fod a 

. ((3)-Casual. Employee—An -employer shall pay the _remune- 
ration due to his casual employee in.cash on. termination of, his 
employment, — : ge es oan - 

(4) Premiums—No payment shall be made, to. or. accepted by! 
-an employer, either directly or indirectly in respect, of the employ- 
“ment or training of any employee. 

(5) Purchase of Goods——An employer - shall not require an 
employee to purchase any goods from him or from any shop 
or person nominated by him. - , a 

(6) Board and’ Lodging--Save as provided: in. any law, an. 
employer shall ‘not require his. employee to board and/or lodge 

- with him or with any person or at any place nominated -by 
him. -. 0 . . 

(7) Fines and Deductions——An émployer. shall not: levy any | 
finés against. his employee nor shall he make any deduction 
from ‘his employee’s remuneration other than the following:— 

(a2) A deduction for contributions prescribed by the Unemploy- 
: ment. Insurance Act, No. 53 -of 1946, pensions’ and 

: ‘provident funds, and with the. consent of the emplovee 
for. benevolent, mortality arid retirement: funds and: fees 
due. to the National Union of Cigarette and Tobacco 

_ | Workers. ve 
(b). Save .as :previded. in. section. 8,,.when-his employee. absents | 

himself. from. work, or is absent, oWing to accident or -ill- 
‘ health,.a deduction proportionate’ to the period .of. such:- 

| absence, ae . 
‘. (ec) A deduction of any amount. which an emp.zoyer--by any 

’ law. or ‘any order of ‘any competent court is required or 
“permitted to make,- . : 

8 

  

‘ten opsigte van die hele dag waarop ‘dié werk verrig word: 
met dien.verstande dat wanneer die enigste verskil tussen 
klasse kragtens subklousule (1) van hierdie klousule op 
ervaring berus, hierdie subklousule nie van toepassing . 
is nie, 

Hierdie subklousule is ook nie van toepassing op ’n assistent- 
voorman of ’n assistent-voorvrou. Wanneer ‘hulle vir ’n voorman 
of voorvrou waarheem nie, tensy hy/sy vir *n ononderbroke 
tydperk van minstens drie weke waarneem, in. welke geval dit 
op die tydperk bo drie weke van toepassing is. : 

(6) Basis van Kontrak.—Vir die toepassing. van hierdie klousule 
is die basis van die dienskontrak van ’n werknemer, behalwe ’n 
los werknemer, weekliks en behoudens soos bepaal in subklousule 
(5) van hierdie klousule en in subklousule (7) van klousule .(5), 
moet ’n werknemer ten opsigte van *n week minstens die volle 
weekloon soos.in subklousule (1) van hierdie klousule vir ’n 
werknemer van sy klas voorgeskryf, betaal word, of. hy in daardie - 
week die maksimum getal. gewone ure soos voorgeskryf ‘in 
klousule -6 (1) of minder gewerk het.’ ‘ 

(7) Behoudens soos andersins in hierdie Ooreenkoms bepaal, 
moet lone soos volg bereken word: — " 

(a) Berekening van maandloor.—Vir die ‘berekening van. die 
maandioon van ’n werknemer vir wie ’n weekloon voor- 
geskryf is, moet die weeklocn met. 44 vermenigvuldig 
word. | : / 

(b) Berekening .van weekloon--Vir die berekening van die 
weekioon van ’n werknemer wat by die maand betaal word, 
moet die maandloon deur 44 gedeel word. . 

(c) Berekening van uurloon—Die uurloon van ’n werknemer 
word bereken deur die weekloon deur 44 te deel. 

- (8) Lewenskostetoelae—Die lewenskostetoelae ‘wat betaal moet 
-word, is dié soos vasgestel by Oorlogsmaatreél No: 43 van 1942, 
soos, van tyd tot tyd gewysig. , 

(9) Oorplasing na ’n hoér graad—n “Werknemer. wat ‘na: ’n 
hoér graad oorgeplaas word, moet die lone betaal word waarop 
hy geregtig sou’ gewees het as hy in die laer graad gebly het,. 
totdat die lone wat hom. in die hoér graad betaal moet word, 

“meer is. as die loon wat,in die laer graad betaal moet word. 

5.. BETALING. VAN: BESOLDIGING. 

(1). #7 Werknemer,:-behalwe’’n-los werknemer-—Behoudens soos 
_bepaal in klousule-7 (2), moet: bedrae wat aan ’n -werknemer 
verskuldig is. weekliks, of wanneer die werkgewer.en-werknemer » 

» Skriftelik ooreengekom -het, ‘maandeliks:. in. kontant: -betaal- word 
' gedurende die werkure op die. géwone -betaaldag van die inrigting 
of by diensbeéindiging wanneer dit voor die gewone betaaldag 
plaasvind, .en moet in ’n geslote koevert wees met op die buite- 
kant die werkgewer en werknemer se name, die werknemer se 
fabrieksnommer, vak, klassifisering en -loonskaal, die. getal gewone 
ure en oortydure wat gewerk-is, die lone wat ten opsigte van elk- 
een. betaal is, die bedrag van bonus, aanpassing, lewenskostetoelae 
of ander .betalings wat gedeen word, die totale besoldiging wat 

_ betaal word, die sluitingsdatum van die tydperk waarvoor. betaal - 
word en. die bedrag wat .afgetrek word vir vakvereniginggelde, . 
bydraes soos voorgeskryf kragtens die’ Werkloosheidsversekerings- 
wet, No. 53 van 1946, en bydraes ‘aan pensicen-, voorsorg- en | 
bystandfondse; met dien verstande dat warneer *n ooreenkoms 
vir "n langer opseggingstermyn as een week gesluit is, besoldiging 
aan die einde van so.’n langer termyn betaal kan word. 

(2) Gewone betaaldag—Wanneer werknemers. weekliks betaal 
word, is Vrydag die gewone betaaldag en besoldiging wat op 
dié dag betaal word, moet wees vir werk wat tot en met die 
voorafgaande Woensdag verrig is. : 

(3) Los werknemers.—n Werkgewer moet die -besoldiging wat 
aan sy los werknemer verskuldig is, by beéindiging van sy diens 
in kontant betaal. : . , 

(4) Premies-—Vir diensverskaffing aan of opleiding van ’n 
werknemer, mag géen regstreekse of onregstreekse betaling aan 
*n werkgewer gedoen of deur- hom aangeneem word nie. : 

(5) Aankoop van_goedere.—’n'Werkgewer kan nie van ’n werk= 
nemer vereis om van hom of van ’n winkel of persoon wat 
deur hom aangewys word, goedere te koop nie. 

(6) Kos en huisvesting——Behoudens soos by wet bepaal, kan °n 
werkgewer nie van sy werknemer vereis.om van hom, of van °n 
persoon of by ’n plek wat deur hom aangewys word, kos-en/of 
-huisvesting aan te neem nie. : 

(7) Boetes en kortings—n Werkgewer kan geen boetes van. : 
sy werknemer hef of kortings van sy werknemer se besoldiging 
aftrek. nie, behalwe die volgende: — 

- (a) ’n Korting vir raadsfondse; bydraes soos voorgeskryf krag- 
tens die Werkloosheidsversekeringswet, No. 53 van 1946, 

_pensioen- en voorsorgfondse ‘en met die toestemming van 
die werknemer vir bystand-, sterfte- en uitdienstreding- 
fondse, en gelde verskuldig aan die National Union of 
‘Cigaretté and Tobacco ‘Workers, - ‘ . 

(b) Behoudens soos voorgeskryf in klousule 8, wanneer sy werk- 
nemer van sy. werk wegbly of. weens siekte afwesig ‘is, ’n 
korting wat in 

_ heid is. : / / 

(c). ’n Korting van bedrae- wat “n werknemer. kragtens ’n wet of 
' - bevel van ’n bevoegde hof verplig of toegelaat word om af 

te trek. . ST ' : ee, 

verhouding tot die tydperk van afwesig-'
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@ Whenever the. ordinary hours of work prescribed in section 

6 (1) are reduced on ‘account of short-time, a. deduction of 

one. forty- -fourth of the weekly wage prescribed in ‘section 

4-(1) or (4) im respect of each hour of such reduction; 

provided that’ stich deduction shall not exceed six 

of the aumber of hours by which the ordinary hours of 

work ‘are re educed;. and provided that, no-deduction shall be 

made— 

@ in the: case of short-time. arising .out of temporary 

‘slackness off trade: or shortage of materials or stock- 

taking, unless the employer. has given his employee 

not less-than 24 hours’ notice. of his intention so to 

reduce the ordinary hours of work; 

a in the .case of .short-time arising out of a gerieral 

breakdown in ‘plant of machinery due. to accident, or 

_ other. unforeseen emergency in respect of ‘the first 

hour not: worked. . : 

©) Whenever protective © clothing’ owned © by the. ‘employer - 

is’ not ‘returned: by an employee” on termination of his 

‘service, a” deduction. of £1 in accordance with sub-section 

(2) -of ‘section: 13. 00 

- 6, Hours oF. WORK, OrDENARY “AND OVERTIME AND’PAY- © 

ve < MENT FOR.” OVERTIME 

“a Ordinary Hours of .Work-=The .-ordinary hours of work 

of an employee other’ than a casual employee shall not exceed: — 

(a) in the case of an employee other than a watchman—°..:° 

-@ fourty- “four in any week from Thursday to: ‘Wednes- 
day, i inclusive; 

Gi) fine in any day; 
@ a week shall consist. of five days only: save as provided . 

. in ‘sub-section: (10) (c) of, this. section no work ‘shall 
be performed On.-a Saturday; : 

_ () in the .case of. a. watchman—- 
@) forty-eight in any: week ° from Thursday: to / Wednes: 

day: inclusive; . . 
(ii) twelve per shift; 

(iii) a “week.” may consist: of. six shifts, | 

(2) An employér shall ‘fiot require or’ permit ‘a female: employee 

to: work: -between’six @’clock- p:m. and six. o’clock a.m: 

‘@) Fhe. ordinary: hours of work ‘of a’. casual, employee shall 

not, exceed nine in any day. . : 

(4) Meal .Breaks-——An employer shall not. ‘require or. ‘permit 

his employee to. work. for ‘miore=-than” 5. hours continuotisly -on’ 

any daywithout an interval of: not. Jess: than one hour’ during 

which ‘no work. shall be: pérformed,> and” such: interval shall. not 

be deemed tobe: part-of the, ordinary hours of: work x ‘Or overtime, 

. provided | that 

(a) if. such interval be for, Jonger than. one hour: any period 

in excess of one hour ‘shall be deemed to be ordinary” 

-. hours. of .work; 
“) periods of work interrupted by an interval of. less than one 

hour shall ‘be. deemed’ to. be ‘continuous. : ‘ 

(5) Rest Intervals-—An employer. shall. grant. to. each of; his 
employées other than a night watchman employed in or about 

, vhis establishment a. rest interval of not, ‘less than ten minutes 

‘at as nearly as. practicable—~ 

: (a) the- middle’ of’ each first wotk period in a day; 
(b) the middle of each second -work period in ‘a day where 

such -period is longer ‘than three hours; 

during which the. employee ‘shiall* not -be required -or permitted 
‘to perform any work, and such interval shall: be. deemed to be 
part. of the ordinary hours of work. 

(6) Hours. of.. Work to be Consecutive. ~ Save as provided in 

sub-sections (4) and (5) of this. section, all hours of work shall 
~ be. consecutive. 

(7) An employee shall be: deemed to, be “working in addition - to 

any: period during which he ‘is actually working— 

(a) during the whole of any. ‘interval in his ‘work if - 

@:he is not«free to ‘leave: the premises: of “his employer. . 

for the whole, .of such. interval; or - 

(ii) the duration of. such ‘interval ig not. shown in the 

records required to be kept in terms of section nine 
of the Factories, Machinery and Building” Work Act, 

and 

~(b during any other period. during which he is on the premises | 

‘of his. employer; 

‘provided that if it is. proved that any ‘such “employee “was not:. 

working and was free to leave the premises during any portion. 

of -any. period referred to in paragraph (6), the: presumption. 
provided for im this sub- section shall not apply in respect. of 
such employee with ‘reference to. that’ portion. of such period. 

(8) Limitation ‘ of.’Hours. of Work on. Public. Holidays and 
Suindays:—¥or the purpose of sub-section (1) of this section; 
whenever an employee ‘is required. to work: on a public holiday 
“mentioned “in. section 9 (1), or,on a ‘Sunday. the hours of work 
on_ such ‘day. shall ‘not exceed the-ordinary hours usually worked 
‘on such day. (for ‘this ‘purpose Monday being thé equivalent 
“working day for Sunday),.and if a public holiday falls on a 
Saturday, shall. not. exceed 5 hours, 

(9) Overtime.—All. time” worked in ¢éxcess -of the maximum 
number of hours: préscribed ‘in ‘suib-sections:: (Land *(3) of “this 
“séction in, respect of the day - or week,” shall be deemed ‘to cbe 
‘overtime. “4 . 

forty-- 

fourths of the weekly wage of such employee, irrespective. |. 

  
’ 

‘met dien -verstande dat wanneer dit: bewys. word dat die we ke 

@ Wanner die gewone werkure § ‘S008 voorgeskryt in ‘Klousule i 
6 Gd) verminder word’ weens.korttydwerk, ’n. Korting van 

een Vier-en-veertigste vari die weékloon soos voorgeskryf 
in klousule 4 (1). of-(4) ten opsigte “van. elke uur van. die 

_ vermindering; met dienverstande dat so-’n vermindering , 
nie téer as ses vier-en-veertigstes van die. weekloon van 

_so. ’n werknemer mag wees nie, afgesien van ‘die getal ure 
“waarmee die gewone werkure verminder’ word en met dien 
verstande dat geen korting afgetrek kan word nie— - 

_ @ ingeval van korttydwerk wat onistaan uit *n. tydelike 
“slapte .in die bedryf,- tekort aan grondstowwe, of 
voorraadopname, tensy die werkgewer sy werknemer 
minstens 24 uur kennis gegee het van sy voorneme om 
die gewone werkure te verminder;, 

(ii) ingeval van korttydwerk wat ontstaan wit ‘a algemene : 
onklaarraking. van installasie of . masjinerie’ as gevolg.” 
van: ongeval: of ander onvoorsiene _noodgeval, ten 

opsigte- van. die‘eerste wur. wat nie gewerk word nie. ~ 

_ (e) Wanneer beskermende . klere’ wat. die werkgewer se. eiendom 
~ is; nie deur.’n werknemer by. beéindiging van-:sy dieris 

_teruggegee word nie, ’n. korting. van . él. ooreenkomstig : . 
“subklousule (2) van klousule: 14. . : 

6. WERKURE, GEWONE TYD EN OORTYD, EN BETALING ViR OORTYD. 

(1) Gewone werkure-—Die gewone werkure -van n. werksiemer, © - 
behalwe ’n Ios’ werknemer, moet. hoogstens’ die volgende weesi— 

(a)'In ‘die. geval van. ’n werknemer, behalwe *n: wag—~~" 

~ Gi. Vier-en-veertig per week. van Donderdag tot en. met’ o 
Woensdag; / 

_ (ii) nege: per’ dag; 

(iii) ’n week moet slegs, vyf dae tel; behoudens soos VOOr- ° 
geskryf ‘in. subklousule (10) (c) van_ hierdie. Klousule | 
moet -nie-op Saterdag gewerk word: nie. 

“(by Indie geval’ van °n wag—.~ : 
. @) agt-en-veertig per week van. | Donderdag tot en met” 

~Woensdag; © : 
(i) twaalt per skof: . as 
Git) “n week ‘kan, uit ses skofte bestaan,. 

(2)? n Werkgewer ‘kan mie van ’n. -vroulike: werknemer:: vereis - 
of haar. toelaat om tussen die. ure 6 nm, en. 6 vm; te werk. nie. 

(3) Die gewone werkure van’ ’n tos: .werknemer, mag. hoogstens . 
nege per dag wees:2" 

(4) Etensonderbrekings—"n Werkgewer kan sy werknemer: nie 
"verplig of toelaat. om-vyf wur_agtereen ‘op: *n‘ dag: te’ werk sondér ’ 
*n-onderbreking: van “minsténs” cen uur “waarin nie gewerk mag. 

_ word ‘nie, en die onder breking moet nie as deel ‘van die gewone 
- werkwire of oortydure. geréken word. nie: met’ dient verstande dat— 

(ad wannéer die “onderbreking: langer as..’n uur duur, ‘alle 
tyd) bo een uur -as gewore werkure: beskou | moet word; 

Oe tydperke’ werk wat -deur ’n tussenpoos van minder ‘as 
en in onderbreck word,’ as ononderbroke beskou moet. 
Word. NL. : 

“¢5): Ruspose-——n Werkgewer moet aan elke werknemer behalwe- 
n nagwag wat in of. by sy inrigting werk, ’n ruspoos: van minstens 

‘tien’ minute teestaan so na’ as moontlik aan— 

(a). die middel van elke eerste werktydperk | Op ne dag: . ee 

._(b) die middel van elke tweéde: werktydperk: op "n dag, wai 
neer dié tydperk: langer ‘as: drie uur: -duur;.: : 

_Waarin - die ‘werknémer, nie Vverplig ‘of toegelaat kan word om 
werk.te verrig nie,;-en” so ’n. ruspoos. moet: as deel. van ‘die: gewone 
werkure beskou: word, ‘ 

(6) Werkure moet agtereenvolgend wees. -Behoudens . 
bepaal in subklousule (4) ‘en’ (5) van hierdie Klousule. ‘Moet alle 
‘werkure agtereenvolgend ‘wees: 

(7) Daar moet beskow word dat ’n werknemer: bo en, | Behalre . 
die tydperk. “wat hy werklik werksaam is,. iwerk——: | me 

(a) gedurende die hele ruspoos in sy, werk, “wanneer— “ 

(i) hy; nie Vry “is om ‘die persele van sy ‘werkgewet ge- 
'- durende die, ruspoos te: verlaat nie; ‘of ‘ 

Gi) die :dutr van so *’n -ruspoos nié“in die | aantekening 
wat kragtens artikel nege van die Wet'-op Fabrieke, .- ’ 
Masjinerie’ en Bouwerk™ gehou moet. -word, -vermeld : 
staan nies en ~ 

- (b) gedurende “alle ander. tydperke waarin hy op .die. persele 
. van sy werkgewer is; 

   
nemer nie gewerk, het nie en vry was om die persele te verlaat: 
gedurende enige. gedeelté’ van. ’n. tydperk wat. in. paragraag -(b). 
genoem word, die <veronderstelling .waarvoor in. hierdie. subklou: © 
sule voorsiening gemaak word, nie- ten .opsigte van: die betrokke ' 
werknemer ten opsigte van dié gedeelte van die tydperk, van 
toepassing is nie. o 

(8) Beperking-. van. werkuire ‘op: : openbare vakansiedae 
Sondae.—Vir die . toepassing van subkioustle . (D) van hierdie 
Klousule moet, wannee?. Van ’n: werknemer | vereis word: om OD 
n- openbare vakansiedag soos voorgeskreWwe .in: kloustile’9 ‘¢4), ‘lof 
op “nh Sondag, te werk, die werkure op so ’n dag hoogstens dié 
gewone ure wat gewoonlik: op ‘so °n’ dag ‘gewerk: “word (VIE. dié . 
doel ‘is Maandag ‘gelykstaande aan’ Sondag) en’ warineer: ’n open’ . 

’ bare vakansiedag op.Saterdag val; Hoogstens’ Ss uur wees: i 
(9). Oortydwerk.—Al. die tyd= wat oor die maksimum getal 

sure soos» voorgeskryf in subklousules.- (1). en: (8)~van~ hierdt 
Klousule ten, opsigte van nh ‘dag. of ?n week gewerk ‘word, m yet 
as cortyd beskou. word. . 

   

'8008 : 
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(10) Limitation of: Overtime —An employer shall not require or 
permit an employee to work overtime— 

a 

(a) in the case of a male employee— 

(i). save as provided in sub-section (c). for more. than |.: 
two hours. in any. day;- / / 

(ii) for more than 10 hours in any week; 

(6) in the case. of a female employee—. = 

'@ for: more than two’ hours in any. day: 

(i) on more than three consecutive days; 

(iii). for more than 10 hours in any week; 

(iv) on more-than 60 days in any year; 

(v} after completion of “her working hours for more than’ 
one ‘hour. in. any-day unless he has— ' 

| (1)-given notice thereof to. such employee before 
. midday; or . : , : - 

. (2) provided such employee -with an adequate meal 
before: she has to commence overtime; or 

(3) paid such employee an~allowance. of one ‘shilling 
-vand sixpence in sufficient. time to: enable the 

: is due to commence, . 

(c) in the case of a male employes not-ordinarily working on 
“a: Saturday not. more than-five hours on stich a day. 

. employee to obtain.a meal before the overtime. | 

(11) Payment of Overtime—-An employer shall pay an employee * 
employed by him ‘at a rate not less than one and one-half- 
‘times bis ordinary rate. in. respect’ of all overtime worked by 
such employée, such overtime being the total -of all periods of. 
overtime worked during a week, any resulting fraction :of. an 
hour’ being regarded. as.an hour. : : 

(12) No employee shall be required to’ work. overtime with- 
out his’ consent. . ere 

nal ismis ', prejudiced in his 
employment by. reason* of his refusal to..work overtime. 

(13) No ‘employee shall be. dismissed or. 

(14) Savings.—The ‘provisions of: sub-sections (6)"and (10) of 
this section. shall, not\apply..to.a.male employee employed on 
work. necessitated bya breakdown:-of.. plant of. “machinery -or 
other. unforeseen emergency or in connection with ‘the overhauling 

- or-repairing of plant or machinery which cannot be performed 
during the ordinary: hours of work. and the provisions of sub- | 
sections (4),. (5), (7) and (10) of. this: section shall not ‘apply to 
a Watchman. 

7. ANNUAL LEAVE, 

(1) Save-as provided in sub-sections. (ce) and: (d)- of. this’ séction, 
an employer: shall. grant .to his employee ‘in respect’-of each. 

. calendar year annual-leave commencing during the ‘latter half 
of December in such year, ‘as foliows:+~ be pees 

(a) In the case’ of an. employee wlio has been’ in his employ 
‘since the 15th January of the caleridat year to which the 
leave relates, ten consecutive working days on full pay; 

‘provided ‘that. the said. ten days. Christmas Day, Boxing 
Day and New Year’s Day form, one -continuews period 
“of: leave. ag : 

(6) In. the. case of .an employee who ‘becomes such after the 
15th. -Tanuary. of, the calendar year to which such leave 
relates, 1L-hours on full pay insrespect’ of each completed 
one and. one-half months of employment. An employer 
-may require such employee to’ take additional leave without 
“pay. up, to-a..total,-pericd -not exceeding ten. consecutive - 
working days. during the period of -leave-stated ‘in’ sub- 
section (a) hereof,: a vs . . 

(c) Notwithstanding the. provisions. of sub-sections (a) and. (b) 
and: in ‘substitution’ therefor.an employer shall have the 
tight to grant the number of days leave on full pay io 
terms of the said sub-séctions to not more than five per 

: cent of his employees. at such other time during December 
and/or the January immediately following as'may be 
necessary for the efficient conduct of. his business, 

, (d) A monthly paid employee may be required or permitted 
os to take his annual leave on full pay of ‘the duration 

prescribed in sub-section (a) or (b)‘at-any other time but 
to commence not later ‘than within two months of the 

' completion of éach: year of employment to which’ the 
leave relates. : , 

(2) Leave Remuneration,—-Tlie remuneration in“ respect of 
annual leave reférred to'in sub-section (1). of -this section. shall 
be paid on the last. working day before: the date of the commence- 
ment of -such.leave:.o9. Po FT . 

(3). An. employee .-whose:: contract . of employment’ terminates 
before. the period of. leave referred :to--in-- sub-section (1}- has 
accrued, shall, upon. stich termination. be -paid-in respect:‘of! each 
completed one and..one-half months of stich period. of less. than 
one -calendar year not. 1éss: than 11 hours’ full -pay..and cost of 

‘stemming oortyd te werk. nie, 

‘die-klousule is nie 

  living ‘allowance based on ‘the weekly wage which he. was receiv- 
¢ Ing’ immediately before the date of such termination, > ‘ 

10 

(10) ‘Beperking van oortydwerk—'n Werkgewer kan nie van *n 
werknemer vereis of hom toelaat-om— 

(a) in die geval van °n manlike werknemer— 

@ behoudens soos bepaal in’ subklousule 
uur ocortyd op ’n dag, of | . 

Gi) meer as 10 wur in *n week oortyd te werk nie; 

(b) in die geval van ’n vroulike werknemer— 

(i) meer as: twee wur op. ’n dag; 

Gi) op meer. as drie agtereenvolgende dae; 

(iii) meer as 10 wur in ’n week; - 

(iv) op meer as 60 dae in ’n jaar; 

(v) na voltooiing. van haar werkure meer as een uur 
dag oortyd te werk nie, tensy hy haar— 

(c) meer as twee 

per 

(1) voor twaalfuur middag. daarvan in kennis gestel | 
het; of - 

‘(2) van ’n voldoende maaltyd voorsien het voordat sy 
met oortydwerk moet begin; of 

(3) betyds ’n toelae - van een sjieling em ses pennies 
betaal het. om haar in staat te stel om.’n maaltyd 
te nuttig voordat die oortyd ‘moet: begin; 

(c) in die-geval van ’n manlike werknemer wat mie’ gewoonkik 
op Saterdag werk nie,hoogstens .vyf uur oortyd op soda- 
nige dag te werk nie. - 7 

(11) Betaling vir oortydwerk.—'n. Werkgewer moet’ ’n  werk- 
hemer. wat by hom in diens is, teen minstens. anderhalfmaal 
sy gewone skaal betaal. ten opsigte van al die oortydwerk wat 
deur ‘dié werknemer. gewerk. word, en. dié oortydwerk is die 
totaal’ van al. die tydperke wat gedurende die’ detrokke” week 
oortyd .gewerk jis; oorblywende breuke. van ’n wur moet as nr 
uur -gereken word... < - = os , 

(12) Van geen werknémer kan vereis word om sonder ‘sy toc- 

((13).Geen werknemer kan. weens sy. weiering om cortyd te 
werk, ontslaan of in sy werk benadeel word. nie, - 

hier- 
van toepassing op ’n'’ manlike werknemer wat 

noodsaaklike werk ‘verrig as gevole van ‘n onklaarraking’ ‘van 
installasie. of masjinerie of ander onvoorsiene -noodgeval of in 
verband ‘met grondig nasien. of’ herstel-van-installasie of maSjine- 
rie wat nie gedurende gewone werkure verrig kan word: nie; en 
subklousules (4), (5),- (7) en (10) van ‘hiérdie ‘klowsule’ is nie op 
‘nh. Wag van toepassing nie, : : ns 

(14) Voorbehoudsbepalings —Subklousules (6) en (10) van 

7. JAARLIKSE VERLOF. 

(1) Behottdens soos bepaal in subklousules (¢) en (d) van hierdie ‘Klousule moet ‘i werkgewer sy werknemer ten opsigte van élke 
-kalenderjaar jaarlikse verlof wat gedurende ‘die tweede -helfte van Desember van ‘die, kalenderjaar egin, soos volg toestaan:— 

(a) In die geval van ’n werknemer wat by hom in diens is 
_sedert die 15de Januarie van dié kalenderjaar waarop: die verlof betrekking het, tien agtereeavolgendée werkdae met - 
volle betaling; met.dien vetstande dat die genoemde tien 
dae, Kersdag, Tweede Kersdag en Nuwejaarsdag een aan- 
eenlopende tydperk verlof ‘vor. 

(6) in ‘die geval van ’h werknerer wat na die iSde” Ianuarie van die kalenderjaar waarop die verlof betrekking het, in diens. kom, 11. uur met .volle betaling ten: opsigte van elke volie anderhalwe maand diens,- en dié -dae’ moet agtereenvoigende werkdae ‘wees, ’n Werkgewer. kan van ‘SO: ’n werknemer-vereis om ’n totale tydperk tot hoogstens tien agtereenvolgende werkdae ekstra-verlof sonder. betaling te neem gedurende die tydperk Verlof wat in subklousule (a), hiervan voorgeskryf word. my oo 
(c) Ondanks subklousules (a) en (5) en. ter vervanging daarvan, het ’n werkgewer die reg om die getal dae:verlof met 

volie betaling kragtens genoemde subklousules aan hodg- 
stens vyf{ persent van sy werknemers toe te staan op ’n ‘ander tyd gedurende Besember en /of Januarie onmiddellik 
daarna wat vir die doeltreffende werking van sy_ besigheid nodig.. kan. wees, ~ - : 

(d) ’n Werknemer wat by die maand-betaal word, kan 
of toegelaat word, om sy jaarlikse verlof met volle 
soos -voorgeskryf in’ subklousules 
te neem, maar sodat dit nie 
voltooiing van elke diensjaar waarop dit betrekking het, begin nie. - " 

verplig . 
betaling 

(a) of. (b), op ’n ander tyd 

(2): Verlofbesoldiging —Die besoldiging ten opsigte van die 
jaarlikse verlof wat in subklousule (1)- van hierdie klousules vyoor-. . : geskryf word, moet op. die laaste werkdag voor die aanvang van 
die verlof betaal word. 

» G)’n. Werknemer. wie se. dienskontrak eindig voordat die’ 
verlof, voorgeskryf in ‘subklousule (1); vetskuldig geword. het, 
moet: by. diensbeéindiging: ten. opsigte van elke volle anderhalwe™ - 
maand van die tydperk van minder as- een. kalenderjaar' minsteng 
11 uur se. loon.-betaal word, gebaseer:.op- die -weekloon’ wat hy 
onmiddellik. voor’ beéindiging -ontvang het, : 

later as twee maande na die -' -
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(4) An employee who is engaged on piece-work shall have his 
wage for the purpose of this section based on the average wages ° 
he earned for ordinary time worked for the nearest twelve. weeks 

- on full time prior to his holiday leave. 

(5) An employee who has become entitled to a period of 
leave in terms of sub-section (1) and whose contract of employ- 
Ment terminates. before such leave has been granted, shall upon 
such termination bé paid the amounts referred to in sub-sections 
(), (3) or (4), whichever is applicable. - t 

(6) For the purpose of this section, the expression “ employ- 
ment” shall be deemed to include any period or periods during 
which an employee is— ! . 

(a) abse2t on leave in terms of sub-section (D; 

(b) required to. . undergo ‘training under the South Africa | 
Defence Act, 1912; 

(c) absent from work on the instructions of or at-the request 
of his employer; Do, noe me, 

‘(d) absent ‘on sick leave: in terms’ of section <8; 
and shall be: deemed to commence ‘on the date on which the 

_employee last’-became entitled ‘to. annual leave or the date of 
his. engagement, whichever. is the- later. oe 

8. Sick LEAVE. 
An employer shall grant to his employee ‘who is absent’ from | 

work during. the calendar year   

(a) through’ sickness -or accident not caused by his own mis- 
conduct ‘other than’ an accident compensable under the 

'Workmen’s .Compensation’.Act, 1941, 
sick leave in the 

than. the’ second pay-day after his -return te work in 
respect of each hour thereof ‘not -less than: one forty- 
fourth of the.weekly wage which ‘he. was receiving .immie-- 
diately before the commencement of such leave; provided 
that the employer may require the production of a certifi. cate ‘signed bya registered medical practioner in respect - 
of each period of absence for which payment is claimed; . 

---"(B) through an accident ‘compensable under -the Workmen’s ~ Compensation Act, 1941, an amount-equal-to the ‘differ: 

andthe actual amount-of his wagés lost; provided’ that 
- Such amount. shall not-exceed:the amount of sick: pay 

ence between. the.compensation received for ‘wages’ lost’ 

due to such employee in. terms of sub-section (a) of. this’ 
section and that it may. be offset against such. sick pay. 

9. Pustic Hotipays. AND SUNDAYS. ° 

_ () An employer shall grant leave’ on. full pay to an employee 
on New Year’s Day, Van Riebeeck. Day, Good Friday,. Easter Monday, Ascension Day, Union,Day, Queen’s Birthday, Settler’s Day, ‘Kruger Day, Day of “the Covenant, Christmas. Day and 

~ Boxing Day. \ ‘ : 4 

2) Payment ‘for Work ‘on 7 Sundays and Public Holidays — 
Subject-to the provisions of section 6 (8) whenever an employee 
other than a watchman: works on a‘ Sunday, or public holiday, 
his employer ‘shall— 

(a) in. respect of a Sunday, pay the employee not less. than 
double the wage payable to him in respect of the period 

. ordinarily worked by him on a weekday, ie. nine hours; 
“> provided that an employer may -pay. an employee: who 

_ works on a Sunday, one and-a half timés the weekly wage 
- prescribed:in section 4 (1)-or section 4 (4) for.an employee 

of his class divided. by 44 for each hour. or- partvof an 
hour so worked, and: grant him within .seven days “of 
such Sunday, one day’s: Iéave. and. pay him-in -respect 
thereof not less than the weekly wage prescribed in section - 4-(1) or section 4 (4) for'an employee of his class divided 
by «five. .. . : oe - , 

(b) in. respect of 'a~ public holiday, 
ordinary wage .in respect. of 
of an _ hour 
addition ‘to. the pay. due under sub-section (1) hereof. 

/ 10,. PROPORTION oR. RATIO, 

- An employer shall not employ— 

(a) an unqualified factory ‘clerical employee, despatch clerk; 
receiving clerk, storeman, grade. I and ‘grade IT employee 
unless he has in his employ .a .qualified factory clerical 
employee, despatch clerk, receiving clerk, storeman, grade 
I and grade 
qualified factory clerical employee, despatch clerk, receiving 

clerk,’ storeman, grade 1 and grade HT employee, not more 
- than one. unqualified factory clerical employee, despatch 
clerk, receiving clerk storeman,. grade. } 
employee maybe employed. by him. : 

(b) more ‘than two. unqualified. grade IIT employees, unless he 
employs, three, qualified: grade TE employees and for.) 
each. ‘three. qualified: grade: TIT employees, “not ‘more “than 

him, 

: 88 working hours’: 
aggregate during any one calendar year. 

of employment with him, and shall pay to him not later: 

pay the employee his’ 
the time. worked, .any: part | 

worked counting as a-completed hour,. in. 

if employee respectively, and for each such’ 

and grade ie   two. unqualified ‘grade IN. employees: may ‘be employed bys}. 

(4) In die geval van ’n werknemer wat stukwerk verrig, moet 
sy loon..vir die. toepassing van hierdie klousule gebaseer word 
op die gemiddelde loon wat hy vir .gewone tyd ‘gewerk, verdien 
het tot die. naaste twaalf weke op volle tyd voor sy vakansie- 
verlof, ’ : 

(5) *n Werkneimer wat op. verlof kragtens subklousule (1) 
geregtig geword het en wie se dienskonirak eindig voordat die 
verlof toegestaan’ is, moet by beéindiging die bedrae betaal word 
wat na gelang van die geval, in subklousules (1), (3) of (4) VOor- | 

| geskryf word. : 

(6) Vir die toepassing van hierdie Klousule word: beskou dat 
die uitdrukking ;, diens” alle tydperke insluit wanneer.’n werk- 
nemer— . : 

(a) met werlof kragtens- subklousale (1) afwesig is; o 

(b) verplig is om opleiding kragtens die Zuid Afrika .Verdedi- 
gings Wet, 1912, te ondergaan; : 

{c) op las of ‘Op versoek van sy werkgewer.van sy werk af- 
wesig is; - 4 a ok 

.@). met siekteverlof kragtens klousule- 8 afwesig is; £ 
en: dat dit begin op die datum waarop die werknemer laas op 
jaarlikse verlof geregtig geword ‘het, of, na’ gelang van die 
jJongste datum, die datum van sy indiensneming. : 

8. SIEKTEVERLOF, 

*n Werkgewer moet’ die volgende toestaan aan sy .werknemer, 
wat gedurende die kalenderjaar van sy werk afwesig -is:— 

(a) Weens siekte of ongeval wat nie deur sy eie. wangedrag 
veroorsaak is nie, -belialwe ’n ongéval waarvoor. skadelogs:- 
stelling kragtens die Ongevallewet,. 1941, betaalbaar is, 
altesaam 88 werkure siektevertof in ’n kalenderjaar diens 

‘by hom, en moet hom nie later as die tweede betaaidag 
na sy terugkeer.na die werk: nic, ten opsigte van elke. wur 
,daarvan minstens. cen vier-en-veertigste van die weekloon 
wat, hy onmiddellik voor die aanvang van die verlof’ont- — 
varig het, betaal; met. dien verstande dat die: werkgewer 
kan vereis dat °n getekende sertifikaat van ’n geregistreerde 
geneésheer. voorgelé. word ten opsigte’ van’ elke tydperk 

. van afwesigheid waarvoor betaling geéis word, 4 
(b) -weens ’n ongeval waarvoor kragtens die Ongevallewet,. 1941, 

skadeloossielling. betaalbaar ds, °n bedrag wat gelyk is aan 
7 die~ verskil tussen. die ‘skadeloosstelling wat. vir loon ‘wat 
“2° verloor is betaal word, en die werklike -bedrag-aan loon 

wat: verloor-is; “met-.dien-‘verstandé ‘dat dié bedrag ‘nis 
“Mmeer-as die bedrag. vir-siekteverlof wat kragtens subklou- 
sule (d)..van hierdie klousule aan daatdie werknemer vers 
skuldig is, kan wees nie, en dat dit van die siektebetaling . 
afgetrek kan word. 

9. OPENBARE VAKANSIEDAE -EN SONDAE. 

“() ?n Werkgewer moet aan i werknemer verlof met ‘vollé- 
betaling toestaan. op -Nuwejaarsdag, Van Riebeeckdag, Goeid- . 
_Vrydag, Paasmaandag, Herseivaartdag; 

' Verjaarsdag,  Setlaarsdag, Krugerdag, Geloftedag, Kersdag en 
Tweéde Kersdag. , oO " 

Uniedag, Koningin sé . 

(2) Betaling vir werk op Sendag en openbare ‘vakansiedae.~ 
Behoudens. soos bepaal in klousule 6 (8) moet ’n werknemer, °. 
‘behalwe ’n wag wanneer hy .op Sondag’ of op a openbare 
vakansiedag. werk deur sy werkgewer— 

(aj ten opsigte van ’n Sondag minstens ‘dubbel. die loon betaal 
word wat aan hom betaalbaar is ten opsigte van die tyds 
perk. wat hy ‘gewoonlik op ’n weekdag werk, nl. 9 uur: 
met dien verstande dat *n werkgewer ‘n werknemier. wat. 
op Sondag werk anderhalfmaal-die weekloon soos Voor 

- geskryf* in. Klousule,.4 (1) of 4 °(4) vir'’n werknemer van, 
- sy klas, gedéel deur. 44, kan-betaal vir elke wur of gedeelte: 

van ‘a -uur wat aldus gewerk word, én hom binne ‘sewe 
. dae nadie Sondag éen-dag. verlof kan toestaan en hom 

o 

ten opsigte daarvan minstens die weekloon soos voorge* - 
skryf in Klousule 4 (1) of 4.(4) vir ’n werknemer van sy 
klas, gedeei deur vyf, moet betaal; os 

(5). ten. opsigte -van ’n openbare vakansiedag,benewens die 
loon wat aan hom verskuldig is kragtens subklousule (i): 
hiervan, sy. gewone loon betaal moet word ten opsigte van' - 

die tyd wat: gewerk is en-waarby elke gedeclte ‘van 71” 
uur as.’n volle. uur gereken word. 

- 10. GETALLEVERHOUDING. 

- (a) n ongekwalifiseerde fabrieksklerk, versendingsklerk,. ont. 
vangklerk, magasyrimeester, graad I-werknemer en’ graad; 
T-werknémeér’ in diens hé- tensy hy onderskeidelik nh 
gekwalifiseerde fabrieksklerk, . versendingsklerk, ontvang* 
klerk, magasynmeestér, graad I-werknemer ‘en graad” II 
werknemer in diens het- nie. en. vir elke’ gekwalifiseerdé: 

ontvangklerk,’, magasyn+! » 
“meester, graad I-werknemer ‘en graad Il-werknemeér kan hy: ~ 

fabrieksklerk, versendingsklerk, 

Geen werkgewer kan— - “ : ‘ ao 

  

nie meeras een ongekwalifiseerde  fabrieksklerk; versen+: 
dingsklerk, ontvangklerk, ‘magasynmeester, . graad T-werk+" 
hemer-en graad ‘Ti-werknemer in diens‘ hé nie; Coe, 

(b). meer as twee ongekwalifiscerde “graad’ 1l-werknemers in. 
‘sy diens hé‘tensy hy drie gekwalifiseerde graad [I-werk+. 
nemers. in diens het nie, en vir elke drie gekwalifiseerdé 

. graad UI-werknemers kan hy nie meer.as.twee ongekwali- 
fiseerde graad UI-werknemers in diens-hé nie; esl 

“tM          
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Provided: that an unqualified employee. in any of" “the classes 
reférred to who is in receipt of a wage not less than that - 
-prescribed for. qualified employees of his class may for:the pur- 
pose of this section :be.deemed-to be ‘a qualified employee, and 

- further provided that, for the purpose of ratio, factory clerical 
employees; male, despatch clerks, receiving clerks and storeman 

‘shall be: deemed: to be one. class of employee. 

' 
A. Pince- WoRK.. 

(1) An employee &mployed. o on piece- -work for. any- period shall 

rates, subject to sub-sections: (2), Gy and (4; of this section, 
‘provided that irrespective of the amount of piece-work performed 
such.” employee) ‘shall in respect of such period -be paid not 

been” employed: as a: time” worker during such period, 

»-Q) An employer shall, not introduce piece-work in his establish- 

weeks notice of. his intention to do So. = a 

(3) An employer whose employees are éngaged on -piece- -work 
shall..not..be permitted’ to discontinue. the  piece-work . system:.|° 

“unless he has givén<at: least ‘two, weeks notice, to his employees 

'. "ime of finishing work 

XN 

‘of his. intention to: do so. 

(4) An’ employer. shall “keep posted up in a: “conspicuous place 
_ .in -his establishment’ a schedule. of .the..piece-work ratés. refer-. 
“red to: in. sub-section (() and -shall- not alter’ such..rates. unless 

he. has: given -to. hig employees not tess than. two weeks notice 
of. the proposed . alteration. ae : 

“42.. Loc-Book, 

“aw Every, employer shail “provide a log- book with duplicate 
folios’. for. the-:’ use ofeach 

practicable in ‘the ‘following form: —+: 

Daily Log. = s 

  

Name of. Sosioie. 
Namé “of driver... 
Time. of, starting. .work 

    

    

    

    

    

Number. of ordinary hours worke 

, Namber of hours’ of’ overtime ‘worked. 

Meal hour from leeweees er, / p.m, “a.m. /p.m. 

Breakdowns,” accidents.” sand /or other, - ‘delays... 
  

"Signature of Driver. 

(2) Every. driver upon “being: . ‘provided’, with the .log- -book 
“referred: to’ in’ sub-section: | (1) “shall” complete the, log ‘in:dupli- 
“cate. in respect of e€ach ‘day’s work and: shall. within 24. hours 

..of the’ completion ‘of ‘the day’s work to ‘which: it. Telates,” deliver 
a copy :thereof.to- “his employer.» 

@).. Every employer shall retain a. complete copy of the daily 
' “log for a- period: of three © years, subsequent to the-date of its: 
completion.” : ns 

13. Protective: Cuomixe,. “UNIFORMS - AND’ “OVERALLS. 

@) An. éiniployer shall. supply each of ‘his employees. with: a 
“get of. .proctective clothing /in.:good. condition, - including. a cap” 

for each female employee, free of charge, ‘within one week.-of 
-the: commencement..of, his. employment. or. within.one,month from 
the coming. into’ operation’ of -this -Agreément, ‘whichever is the, 

. later-and- shall renew. such’ proctective clothing where Mecessary 
but not: moré ‘than once. during each 12 months. of employment, : 
subject..to.. sub-section (2).-of -this “section. An‘ employee. to 

- whom’ protective clothing has -been’ issued ‘in terms -hereof shall 
be required to wear such’ clothing ~ during: all ~working. hours, 

~~) and: shall ‘be responsible for the. good condition and laundering 
of such, protective “clothing;. provided’ that -an” employer may 
“launder his protective clothing and. withdraw the right of an 

by the employee at the ‘termination of. his.-setvice. 

~ Act, 
~. the. employer -shall provide and maintain: same in 800d. condition 

. employee. 

employee to ,take protective . clothing away from an’ establish- 
ment, and further provided that-where’ in terms of the Factories 

protective clothing - and: -appliances, must’ “be provided 

free ‘of charge. 

(2) ‘All _ protective clothing - issued 
shall remain the property. of the employer and shall be’ returned 

The employer 
shall: collect ‘froni” thé’ employee’ the sum of. che pound at the 
termination,’.of. his “service -in. the event..of, the employee not: 
having : returned. his: protective clothing, which sum ‘shall’ be 
recoverable iby: way of set. ff out, of any moneys due: to such 

bir td 

  

   
14, BEVERAGES, a “t 

A 

An ethployer. shall make’ available’ free of charge, tea Or 
coffée (with milk and © sugar): twice daily to his “employees, 
during’ ‘their « morning” and -afternoon test inte#vals. Prdvided 

. that. erhployees. may be Tequired to. ‘provide their own receptacles, 

12, 

motor: vehicle driver as nearly as - 

in terms -of - this section -   

| met. dien verstande dat ’n “ongekwalifiseerde werknemer wat -in 
enige van die. Klasse. genoem word: en ‘wat minstens die loon .° 
verdien soos vir ’n gekwalifiseerde werknemer -van sy klas voor- 
‘\geskryf, vit die. toepassing van hierdie klousule: as *n- gekwalifi- 

be paid :the full amount earned by hini under: the. piéce-work . ‘ 

‘gebruik. ‘deur elke motorvoertuigbestuurder verstrek, 

seerde werknemer gereken kan word, en met dien verstande 
verder- dat. fabrieksklerke, manlike versendingsklerke, ontvang- 
klerke en magas ynmeéesters vir verhoudingsdoeleindes as een Klas 
werknemer. beskow word. : 

il. STUKWERK. 

(1).’n Werknemer wat stukwerk verrig moet die yolle bedrag 
wat’ hy ooreenkoimstig die stukwerklone. verdien het, betaal word, 
onderworpe' aan subklousules (2), :(3) en (4) van hierdie klousule; 
met dien verstande dat afgesien van die: hoeveelheid stukwetk wat ° 
verrig: is, die werknemer ‘ten opsigte van dié‘tydperk minstens die 
loon betaal moet word: wat aan hom | betaalbaar ‘sou gewees het « 
Jas: hy: gedurende die tydperk'as °n. tydwerker gewérk: “het. 

loyees-:not . less than: two. , : 
ment unless he. bas giver, to his employees: ; 1°. 2) tn: Werkgewer kan nie ‘stukwerk’-in sy ‘ifirigting invoer 

tensy | hy. “sy. werknemers ‘minstens twee weke tevore Kennis’ gee’ 
van sy voorneme om dit in te voer. nie: 

GB)? n ‘Werkgewer. wie se werktaenieis ~telcveik vere word 7 
hie. toegelaat’ om die’ stukwerkstelsel af te. skaf tensy hy sy ..- 
‘werknemers minstens twee weke™ tevore kennis ‘gee vail SY°-VOOr- , 
neme om dit te doen nie, 

(4) ?n Werkgewer moet ‘op D opvallende plek in sy intigting . 
die tarief van. die stukwerkskale wat in subklousule (1) voorge- - 
skry£, word, vertoon hou en kan. die skale« hie. verander. tensy: 
hy. sy werknemers minstens twee weke tevore. van die voorge- 
stelde verandering in kennis gestel het nie... 

rf 1 

12. Locroox, 

(1) Elke werkgewer moet ’n: logboek met duplikaatbliaie vir 

so. na as 
moontlik In onderstaandé orm :— = : 

Daaiglikse Tog. 

Naam: van werkgewer., 
Naam-van ' besttiurder 
Begintyd. van* werk: 
Stakingstyd van werk... 

~ Getal: gewone..ure. gewerk.. 
Getal ooreydure gewerk.. 
Etensuur | van 

      

   
   

    

Tiandickentg van’  bestaurder 

(2) Elke bestuurder moet na verstrekking van. dié jogboek wat 
in. subklousule (1) voorgeskiyf word, die log ten opsigte van elke 
“dag se werk in. tweevoud invul en moet binne- 24 uur na vo - 
tooiing “van/-die’ dag ‘se .werk -waatop ‘dit betrekking het, ne 
afskrif daarvan + aan sy werkgewer besorg. 

(3): Elke. werkgewer ‘moet :’n. volledige afskrif van die» daag- 
likse log ‘vir drie. jaar na‘ die datum van sy Jnvulling bewaar. 

ON 

13. BesKERMENDE KLERE, UNIFORMS: EN” OORPAKKE, 

a? n Werkgewer moet aan elke: werknemier ’n stel beskeritiende i: 
klere,“in goeie toestand, met inbegrip van ’n pet-vir elke vréulike - ° 
i werkhemer, kosteloos verskaf binne een week. na die aanvang ©. 
Van sy, diens of, na gelang van: die jongste datum; een: maand ng 
‘die inwerkingtreding van hierdie Ooreenkoms, 

‘n Werknemer 
iaan.wie beskermeéndé kKlere, ooreenkomstig ‘hierdie ‘bepalings- wit- 
gereik’ is, moet “klere gedurende al die. werkure dra -en hy word 
verantwoordelik gehou vir die gocie ‘toestand.-en- was. en "stryk 

_van die. beskermende klere; met -dien ’ verstande dat *n werkgewer 
sy beskermende klere kan was: en stryk ‘en ’n werknenmier sy reg 
om die beskermende.klere van die: inrigting te verwyder, kan. ont- 
neem; en-voorts. met dien verstande dat wanneéér. beskermende” , 
klere en toestelle-kragtens-die Wet op Fabrieke, Masjinerie en 
Bouwerk verskaf moet ,word, die: werkgewer hulle: kosteloos' moet -: 
verskaf-en “in goeie toestand onderhou. 

(2) Al die beskermende klere wat kragtens: hierdie kJousule ite. 
gereik word,. bly die werkgewer se eiendoin en moet deur die 
werknemer by be&indiging van sy diens. teruggégee word. - Die 
werkgewer moet van ‘sy: werknemer een pond :invorder ‘as die 
werknemer versuim om by beéindiging van sy diens sy -besker- 
mende klere terug.te gee, en hierdie bedrag ‘is verhaalbaar ‘deur. 
aftrekking van.- geld wat aan die werknemer verskuldig is: , 

! 
Ba 

“14, Drake: 

oo On ‘Werkgewer, moet tweemaal per ‘dag, gedurende. die oggend:: 
“-pouse. en: gédurende die. middagpouse, kosteloos’ tee of koffie (met. 
meélk ‘en ‘suiker) vir. sy werknemers  beskikbaar: stel; “met dien. ver- 
stande dat van werknemers vereis kan word om hul eie hotiers te 
Ver skaf, 

en. moet die’. 
'beskermendé klere: Vernuwe. na “geldng® dit nodig is, Maar ‘nie. 
meer. as,.cen keer-in elke 12. maandediens nie; behoudens | S0Os. 

-bepaal in’ ‘subklousule (2) van hierdie kloustle:. 

a
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15. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE 
~ AGE OF FIFTEEN. YEARS. 

An employer shall not employ any person urider the age of 15° 

years. 
. . . . / 

16. ORGANISATION. OF EMPLOYEES. 

Every employer shall permit any official of the trade union, 

duly authorised’ by the trade union, to enter from time to 

time a section of his establishment prescribed by the employer 

during the lunch-hour for the purpose of carrying on: trade 

union activities, provided that not less than 24 hours’ notice 

be given to the employer of the intention to visit the prescribed 

section of the establishment and provided that any representa- 

tive of the employer maybe present at ‘such activities. 

17. CERTIFICATE OF SERVICE. AND ENGAGEMENT ‘FORMS. 

(1) Every employer shali within seven days of engagement 

issue to his employee, other than a casual employee, an engage- 

ment form as per Annexure A to this Agreement, . and: upon 

termination of employment a Certificate of Service as. per 

Annexutre.B to this Agreement shall be isued to, each employee. 

(2). An employer may in his discretion require a new employee 

to complete and sign.a Statement of Experience as per Annexure . 

C to this Agreement. 

18. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(4) An employer or his employee, other than a casual employee, 

shall give not less than one week’s notice in the case of a 

weekly employee and one month’s-notice in the case.of a monthly 

employee of his intention to terminate’ the contract of employ- 

ment.or an employer may_ terminate the. contract of employ- 

‘ment without notice by paying not less than— : 

(a) in the case-of a period of notice of one week, the weekly 
wage plus cost of living allowance; 

(6) in the case of a period of notice of one month, the 

monthly wage plus. cost. of.. living allowance; oe 

which the employee was receiving immediately before the date of 

such termination; provided that this: shall not affect. 

(i) the right of an employer or- an employee to terminate 

a contract of employment without notice for any cause- 
| recognised by law as sufficient; 2. 5 

Gi) any. written ‘agreement between’ an’ employer . and’.-an 

employee which provides for ‘a. period: of notice of equal — 

> . duration on’ both sides and, for not less than one week; 

(ii) the validity of -any -written: agreement providing for a 

probatienary. period of three months- in the case of | 

monthly employees and of one .week in the case of weekly 

employees, during which probationary period the employ- 

ment may be terminated upon 24 hours’ notice being given 

- by either side. 

(2) When an Agreément is entered into in terms of paragraphs 

~ Gi) and (ii) of sub-section (1) of this section, the payment 

in lieu of notice shall be proportionate to. the period’ of notice 

agreed upon. . 

' (3) The Notice referred to in sub-section (1) shail not run 

-concurrently with: annual leave or sick leave. For the purpose 

- of this sub-section, sick leave: shall, mean a period of two 

‘ weéks unless the employee has within such period notified. his 

employer that he is ill.and produces a_doctor’s certificate in 

“respect of the period of! absence in which case.sick leave shall 

mean a period of fifteen weeks from the commencement of. the 

employee’s absence. , ae 

"19. SAVINGS Cause. oe oe a 

Except .for the purpose of- ‘ratio, this Agreement. shall apply 

only in respect of male employees, earning not more than 

_a basic wage of £39 per month, and female employees earning. 

not more than a basic wage of £27. 1s. 8d. per month, but 

excluding © certificated Nursing Sisters on surgery staff and 

‘factory,management staff. . : : 

20. EXHIBITION OF AGREEMENT. 

Every employer shall keep a legible copy of -this Agreement 

-in both. official: languages, exhibited in his establishment in a 

place readily accessible to his employees. : 

, W. J. -Bouctiter, * 
The United Tobacco Companies (South) 

. Limited. . 

16/1/1953: re 

cons A. CALMEYER, : 
General. Secretary, The National Union 
of Cigarette and Tobacco Workers 

(On behalf of the 42 employees concerned). 

29/1/1953, . ‘ : . 

“~ KOH, F. Grarraar, 
ee Chairman. ue 

© 5/2/1953... or   5/2/1953. 

15. VERBOD OP INDIENSNEMIMG VAN PERSGON ONDER 15 JAAR OUD. "' 

’n Werkgewer kan nie ’n persoon’ onder 15 jaar oud in’ diens 
hé nie. . : 

16. ORGANISEER VAN WERKNEMERS. 

’n Werkgewer moet ’n -beampte. van die vakvereniging wat 
behoorlik deur die vakvereniging gemagtig is, toelaat om van tyd 
tot tyd ’n onderafdeling van sy inrigting, soos deur die werk- 
gewer aangewys, gedurende die middagetensuur te besoek om 
vakverenigingbelange te behartig, mits minstens 24 uur. kennis 
gegee word aan die: werkgewer van die voorneme om die voor- .. 
geskrewe onderafdeling van die inrigting te besoek; en voorts 
met dien verstande dat "nh verteenwoordiger van die werkgewer 
aanwesig kan wees. / : 

‘17. DIENSSERTIFIKATE EN INDIENSNEMINGSVORMS. 

(1) Elke werkgewer moet binne 7 dae-na indiensneming.aan ’n 
werknemer, buiten ’n. los werknemer, ’n, indiensnemingsvorm uit- 
reik soos in Aanhangsel A hiervan voorgeskryf, en \ by. diens- 
beéindiging aan alle -werknemers ’n dienssertifikaat soos in 
‘Aanhangsel B hiervan voorgeskryf: 

(2) ’n Werkgewer. kan na goeddunke van *n nuwe werknemer: 
vereis om ’n Verklaring van Ervaring, soos. in. Aanhangsel C van. 
hierdie Ooreenkoms voorgeskryf, in te-vul en‘ te onderteken. 

18. BEEINDIGING VAN DIENSKONTRAK. 

(J) ’n’ Werkgewer’ of werknemer moet minstens een week 
opsegging gee in die geval van ’n werknemer by die week en een 
maand opsegging in die geval van ’n werknemer by die maand, 
vit beéindiging van die dienskontrak, of die werkgewer kan. die 
dienskontrak sonder voorafgaande’ opsegging beéindig deur 
betaling van minstens— / . 

(a) in die. geval van een week -opsegging, die weekloon plus 
lewenskostetoelae; ‘ , 

(b) in- die geval ‘van een maand 
plus lewenskostetoelae; : 

wat die werknemer onmiddellik voor beéindiging ontvang het; met 
dien verstande dat dit nie die onderstaande raak nie:— — 

(i) "n Werkgewer of werknemer se teg om die dienskontrak 
sonder: voorafgaande opsegging: te beéindig weens ’n oor- ~ 
saak ‘wat wetlik’as voldoende erken word; : Bt 

(ii) °n skriftelike. ooreenkoms tussén ’n-werkgewer en werk- 
nemer wat voorsiening maak. vir. ’n, termyn van diens- 
opsegging van gelyke duur. vir’ albei die partye en vir 

‘ minstens een week; Le . : 
(iii) die geldigheid-.van, ’n skriftelike ooreénkoms wat voor- 

siening maak vir ’n -proeftydperk van.drie maandé in. die 
geval van werknemers by die maand en van’ een week in 
die gevat van werknemers by die week, in welke geval die 
diens-met 24 uur aan albei kante beéindig kan word. 

opsegging; die ‘maandioon:. - 

(2) Wanneer ’n ooreenkoms kragtens paragrawe (ii) en (iii) van 
subklousule (1) van hierdie ‘Klousule gesluit is, moet die betaling 
in plaas van opsegging in verhouding wees tot die tydperk van 
opsegging soos ooreengekom. . , oo 

(3) Die opsegging wat in subklousule (1) voorgeskryf word, mag 
nie met jaarlikse verlof of siekteverlof saamval- nie. .Vir die 
toepassing van hierdie klousule beteken ‘siekteverlof twee weke, 
tensy die werknemer bitirie“dié tydperk :die werkgewer in. kennis 
gestel het van sy siekte en ten opsigte van die tydperk van af+ , 
wesigheid ’n doktersertifikaat voorgelé het, in welke geval siekte- « 
verlof ’n tydperk van 15. weke van die aanvang van die werk+ ; 
nemer se afwesigheid beteken. 

£9, VOORBEHOUDSBEPALING. 

Behalwe vir getalleverhoudingsdoeleindes is hierdie Ooreenkoms 
slegs ‘van’ toepassing op manlike werknemers wat. hoogstens ’n 
basiese loon’ van £39 per maand en vroulike werknemers wat 
hoogstens °’n basiese Joon van £27.. 1s. 8d. per maand verdien, 
maar met uitsondering van gesertifiseerde verpleegsters' op dic’ 
gesondheidspersoneel, en’ die fabrieksbestuurpersoneel. 

_ 20. VERTONING -VAN OOREENKOMS. 

Elke werkgewer moet ’n leesbare ekseniplaar van hierdie Oor-. 
eenkoms~in albei amptelike tale in sy inrigting-vertoon hou op ~ 
’n plek wat maklik vir sy werknemers toeganklik is. 

Namens die partye in Bloemfontein onderteken. 

: W. J. Boucnier; © 0. 
The United Tobacco. Companies: (South) 

| Limited. . 

16/1/1953. -, LO . 

7 _ Ay CALMEYER, : an 
Algemene Sekretaris; National’ Union of 
Cigarette and Tobacco Workers (names 

die 42 betrokke werknemers). 

29/1/1953. : : 

J. H.-F. GLATTHaar, 
_ Voorsitter. 

13
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ce Ref, TNO. vest nineteen VEL WYSIN ZNO, nnmmmann At 
ANNEXURE A. AANHANGSEL A: 

THE CIGARETTE - AND TOBACCO - MANUFA CTURING | NYWERHEIDSRAAD VIR. “DIE SIGARET- EN TABAK« 
. EINDUSTRY, BLOEMPONTEIN. C0 NYWERHEID, BLOEMFONTEIN. . 

ENGAGEMENT FORM... INDIENSNEMINGSVORM. 

Full name... Naam (voluit) 
Formerly Known. as. Vroeér bekend as. 
Address Adres 

: Date of birth Geslag. 
Date. started duties. . Grade Geboortedatum . 
Occupation Datum van diensaanvaarding 

: ioe PEL WEEK, PHS nucinnmenmninnminom.O.LA, | Bedryf 
Clock ‘card No.: : “ Graad “ “ . 
Total. previous experience . LOON Lwin inane POL week, PLUS .nsnsmasonsinnnnnonioninannsinans Lk.t. 
No. of certificate of service produced by employee or date of state- | Klokkaartrio wa : : . 
"- ment of experience. 
Name of factory. 
  

  

  

  

Employer’s signature.” 

Nore. _This form must’ be completed in duplicate within seven 
days of engaging an applicant for work and one copy, handed to the 
~employee. : 

Ref. No. emt   
ANNEXURE B. 
  

THE CIGARETTE, AND. "TOBACCO MANUFACTURING 
INDUSTRY, BLOEMFONTEIN. . 

CERTIFICATE OF SERVICE. 

Employee’s full name 
Formerly known ‘a 

- Employee’s: home address. : 
Clock Card NO. ence nme 
Last occupation... 
* Wage received at time of leaving Lo 

&. ~€.0.La, per week/month, 
Date_of. last increase 
Date of enteritig service... . 

. Total period covered™ by: this certificate : 
- Date of leaving service... 
Name of factory 

Date OF 1880C ne wennn seven 

  

  

  

  

  

   

  

  

' 
  

     

  

  

  

  

  

Employer’ s. signature. 

* Ta case of pioce-workers please state time, rate, minimur wage per 
week. > ~ 

‘Nore.—This form must be completed i in duplicate and one copy 
handed to the employee. 

ae Ref. Now 
ANNEXURE C. " - 

THE CIGARETTE AND “TOBACCO” _MANUFACTURING 
INDUSTRY, BLOEMFONT EIN. 

  

. STATEMENT OF EXPERIENCE. 

WNore.— This statement must be filled in accurately. Any person 
who, :knowingly, makes.or causes’ to be made. any false statement, 1 
shall be guilty of an offence. 

L, Mr. /Mirs./Miss (surname): — 

Christian names 

Formerly known as 

  

  

-NYWERHEIDSRAAD , VIR DIE SIGARET- - 

er week/ménth, ‘plus. ; 

— months. -/° 

' Datumi van. indienstreding 

  

  of (house address) 
hereby: state that I am suits Of age and have had the following 
experience. in the cigarette and tobacco manufacturing industry: — 
  

’ Period of 
Service. Wages. 

. Name of Factory. ! Occu- 
, co] ~. -pation, t ° 

| From. | To.) . At |. When 
| _ Start. Leaving. 

  

  

  

              
  

  

I. hereby: declare that to the best of my “knowiedee, the ‘above 
statement is true .and correct. 

DEE neem a sen ann ae 
  

Employee’s signature, 

Witnessed DY eecnnsinena meinen 

T his statement to be rétained by the employer. ~ : 

my 

414 

- Huisadres: 

  

  Totale vorige ervaring 
No, -van dienssertifikaat wat deur die wertknemer voorgelé is, of 

datum van verklaring van ervaring. natin ann anomemnina tent 
Naam van fabriek..   

. Datum... 
  

: Handiekening van werkgewer, 

iL. W.—Hierdie vorm moet binne sewe dae na. die indiensneming 
van ’n applikant-in tweevoud, ingevul en een kopie aan die werknemer 

of ‘oorhandig word, - 
VOTWYSINZSTIO. ni nnnninnein 

, AANHANGSEL RB, 

  

  

  
EN TABAK- 

  

  

  

  

  

  

NYWERHEID, BLOEMFONTEIN. 

2 DIENSSER1 TIFIK AAT, 

Werknemeér se naam voluit : a a 
Vroeér bekend as 
Werknemer se huisadres - 
-Klokkaartno : Geslag 
| Graad:. 
Jongste, vm ee aisin   

Sedert (datum).   

   per week /maand.... a 
Datum yan jongste “verhoging.   
  

Totale tydperk wat deur hierdie sertifikaat gedek word., jaar. 
omrinmnd HAAS.’ , 

Datum van “uitdienstreding 
Naam van fabriek 
Datum van vitreik ing ——mmnrmnnninaunirnd 

  

  

  

  

“Werk gewer se bandtekening, 
“* In die geval van stukwerkers, vermeld asb: tyd, skaal, minimum, 

loon per week. 

L.W.—Hierdie vorn: moet in, tweevoud ingevul en een kopie aan 
die werknemer oorbandig word. 

. . Verwysingsno... sienna sine 

Loo “AANHANGSEL Cc. 

NYWERHEIDSRAAD | VIR DIE - SIGARET- 
NYWERHEID, BLOEM@PONTEIN. 

VERKLARING VAN ERVARING. 
> Ler WEL.—Hierdie verklaring moet korrek ingevul word. Elke - 

EN TABAK- 

" } perscon wat bewus ’n vals verklaring afié of laat afle, is skuldig:aan . 
"n ooftreding. 

Ek, ,mor,/mev./mej. (amitienaam) 
Voorname.- . 
Vroeér bekend a 

  

  

  

  

verklaar hierby. dat, ck. oud is en die volgende ervaring in die 
Sigaret- en. "Tabaknywerheid ‘het   
  

Tydperk van 
_ diens, | 

Naam van fabriek. Bedcyf. | — 

. oS | By | By 
| indiens- ‘uitdiens« Tot. 

: treding. | treding: 
Van. 

  

  

  

              
Hierby verklaar ek, dat die bostaande verkla ring na my beste-wete 

en kennis. waar en korrek is. 

DQ 00 eens sence . 
  

Werknemer se e handtekening, 

Getuie... 

  

. Hierdie verklaring moet deur die werkgewer ‘eho. word,  



xk. No. 309] - 

—s 

: provisions | of ‘the’ said Act.’ 

[17 April 1953. 
FACTORIES, MACHINERY AND BUILDING | 

~ WORK ACT, 1941. 
  

"CIGARETTE AND: TOBACCO. “MANUFACTURING a 
INDUSTRY, BLOEMFONTEIN. 

  

L BAREND. JacosUS SCHOEMAN, Minister-of Labour, 
hereby, in terms of sub-section (1) of section twenty-two. 
of the Factories, -Machinery and Building Work Act, 1941, 
declare the provisions of the Agreement and notice relating 
to the Cigarette.and Tobacco Manufacturing Industry, 
published under Government Notice No. 804 of the 17th 

: April, 1953, to be not less favourable to the persons whose 
hours of work are ‘regulated thereby than. the ‘telative 

B. J. SCHOEMAN, 
“Minister of Labour. 

BUITENGEWONE STAATSKOBRANT, 17 APRIL 1953 - 
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ae No. 809: | [17 April 1953, 

WET OP FABRIEKE, } MASJINERIE EN. BOUWERK, . 
1941. 
  

" SIGARET- EN TABAKNY WERHEID, 
BLOEMFONTEIN. | 
  

Bk. BAREND Jacobus SCHOEMAN, Minister van ‘Arbeid os 
-verklaar hierby,ingevolge subartikel (1) van- artikel twee- 
‘en-iwintig van. die, Wet op Fabrieke, Masjinerie en Bou-- 
werk, ~1941; dat die bepalings van die’ Ooreenkoms en 
kennisgewing in verband met die Sigaret-.en ~Tabak- ~~ 

_ hywerheid, bekendgemaak by ‘Goewermentskennisgewing , 
‘No. 804 van 17 April 1953, vir die persone wie sé werkure 
daarby gereél word, nie minder gunstig is as-die ooréen- — 
stemmende. “Depalings van die genoemde Wet nie. > 

‘B.S: SCHOEMAN, . oa 
. Minister van “Arbeid. 

  

  

mation of interest to 

ct SUBSCRIPTION), in the: Union “of. ‘SAL 

  

the maoroddedey esersecsd jhe 
~ of thee Department of Commer ee ese Iwdecstries a 

- published j in both official languages a and containing the latest infor a 

"IMPORTERS, ‘EXPORTERS, INDUSTRIALISTS. | 
SW. Bechuanaland’: “Protectorate. Swaziland, . Basutoland, - Southern” “andi ‘Northern Rhodesia, Mocambique 

“ Angola, Belgian, Gonder Nyassaland, Tanganyika, Kenya. and Uganda—6d per- copy, ‘or. 5f- (7/6 - elsewhere) “per annum, . 
. payable. in advance it. ‘The ‘Government: Printer, Pretoria . 

    

  

: van belang: vir 

a INTEKENCELD: ‘Ta ‘aie “Unie. van BAL BWA,     

  

De as) Bae sescxeavsal bolas ware os 
die ‘Bepartoment MaBaS Handel ene. Nywerkeid 

- verskyn | in albei amptelike. tale en bevat die jongste ipligting | 

“TN VOERDERS, vuITV 
. Botsjoeanaland: Protektoraat, Swasieland, 

 Beigiese Kongo, Niassaiand, Tanganjika, Kenia jen: Oeganda’téen” 6d per eksemplaar,~ of ‘teen’ .5f- per 
. . vo aan’ Die Staatedrakker, Pretoria | _ ee 

  990 
        

OERDERS, NYWERAARS. | 
‘Basooioland, Suid: en: _Noord- Rhodesie; Moseimbiek, Angola, 

“jaar (716 velders) vooruithetaalbaar - + te 
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4 

“This. Journal embodies. inter alia 
a: monthly: economic review (with 

statistics) of business: and: industrial‘ 
‘conditions: in the Union, - ‘the latest 

© Departmental information on market 
‘possibilities for Union producis in 
“countries at present. covered by the | 
Union’s Overseas Trade’ ‘Representa-’ 

- tives, lists: of trade. enquiries, ‘items of 

_industrial activity in the Union, the 
latest information on’ price.and com-:~ 

. modity control, most’ reports (un- 
abridged). of. the Board of Trade ‘and . 

jAndusiries, and. articles: of aS general LO 

-hature in: connection with: commerce : 

"and industry 

   

    

‘SUBSCRIF’ é ON: ‘tn the Unio of s. A: 3 WW. A, ‘Bechuanaland. Protectorate, £ Swaziland, Basutoland; ‘Southern and. Northern. Rhodesia, od 
( Mocambiqué, Angola, Belgian’, Congo, Nyassaland;: Tanganyika, | ‘Kenya: and Ugarida + 6d per. copy: or OF: eis elsoyiere) per * 

wn . 2 annum, ‘payable in advance to The Government, Printer, Pretoria - 

    

    
    

                            

   

~ PUBLISHED IN BOTH OFFICIAL LANGUAGES Co moe 2 OAs 

  

  

  

css 

Hierdie tydskeif bevat'o ° rae *n miaandelikeo: : 

oe ekonomiese ’ oorsig. (met - statistiek) van 

 besigheids- en nywerheidstoéstande: in ; 

oS die: Unie; ‘die: _jongste: ‘departementele: || 

; inligting “oor. : afsetmoontlikhede ° wir: 

“Unie- -produkte - in. lande. “waar die | 

. Unie: ‘oorsese - handelsverteeriwoordigers 

~ het, lyste van handelsnavrae, besonder- a] 

Be hede’ in: verband. met hywer! heidsbedry- : = aa 

= wighede in die’ Unie; die jongsie. aspekte. 

“van- Prys- en “woorradébeheer, - die= e 

oo, Meeste | verslae’ (volledig) van” “die Raad: of -- 

wan Haridel ‘en Nywerheid,: en artikels Boo 
van 7 rs) algemene aard oor die handél en. f 

aywerheid: SS 

  

   
       

° Dio maandblad oon 

easrs dio Departement oar. Handel OFS. | Rywerkeid 

    

Be TTEKENCELD: “In. die’ Unie v van S.. AS, | Saidwos-Afrika, Retsjecanalandl-Protehtoraat, Swasicland, Basoetoland, Suid: en Noord-Rhedeste, 
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