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GOVERNMENT NOTICE.

The following ‘Government Notice is published for
general information:— ‘,

DEPARTMENT OF LABOUR.

% No. 1238.] _ ) _ {12 June 1953.
INDUSTRIAL CONCILIATION ACT, 1937.

MOTOR TRANSPORT UNDERTAKING (GOODS),
WITWATERSRAND AND VEREENIGING. -

I, PAuL OLivER SAUER, Acting Minister of Labour, do
hereby— ' o - _
(@) in terms of sub-section. (1) of section forry-eight
of the Industrial Conciliation Act, 1937, declare

that all the provisions of the Agreement which
“appears in the Schedule hereto and which relates

to the Motor Transport Undertaking (Goods), shall

be binding from the 16th June, 1953, and for the
period ending the 15th June, 1957, upon the

- employers’ organisation and the trade union which
entered into the said Agreement and upon the
employers and employees who are m
organisation. or that trade union; .
() in terms of sub-section (2) of section forty-eight of
the said Act, déclare that the provisions contained
in clauses 3 to 10 (2) (inclusive), 10 (4) to 14 (1) (i)
(inclusive), 14 (1) (v) to 16 (inclusive) and 20 to
23 (inclusive) of the said Agreement shall be
binding from the :16th June, 1953, and for the
period ending the 15th June, 1957, upon the other
employers and employees engaged or employed in

the said undertaking in the Magisterial Districts of

Krugersdorp, ‘Roodepoort, Johannesburg, Germis-
ton, Boksburg, Benoni, Brakpan, Springs, Delmas,
Vereeniging and that portion of the Magisterial
District of Randfontein which prior to the publica-
tion of Government Notice No. 2546 of the 5th
December, 1947, as amended, fell within the

Magisterial District of Krugersdorp, but excluding

~the farm Holfontein No. 17; and ;
(¢) in terms of sub-section (4) of section forty-eight of

the said Act, declare that in the Magisterial |

Districts of Krugersdorp, Roodepoort, Johannes-
burg, Germiston, Boksburg, Benoni, Brakpan,
Springs. Delmas, Vereeniging and that portion of
the Magisterial District of Randfontein which
prior to the publication of Government Notice No.
2546 of the 5th December, 1947, as amended, fell
within the Magisterial District of Krugersdorp, but
excluding the farm Holfontein No. 17, and from
the 16th June, 1953, and for the period ending
the 15th June, 1957, the provisions contained in

- clauses 3 to 10 (2) (inclusive), 10 (4) to 14 (1) @
(inclusive), 14 (1) (v) to 16 (inclusive) and 21 to

- 23 (inclusive), of the said Agreement shall mutatis

- musandis apply in respect of such persons in the
said undertaking as are not included in the defini-
tion of the expression
section one of the said Act. _

: ' i, P. O. SAUER,

Acting Minister of Labour.

A—3576

embers of that |

employee ” contained in

Alle Proklamasies, Goewerments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-bohoek
met 'n & gemerk. !

GOEWERMENTSKENNISGEWING.
Onderstaande Goe.wérmentskehnisgei#ing '\%{ord_ ViE
algemene inligiing gepubliseer:— . c

DEPARTEMENT VAN ARBEID.

%No.1238]  [12 Junie 1953,
NYWERHEID-VERSOENINGSWET, 1937.

MOTORVERVOERONDERNEMING (GOEDERE),
WITWATERSRAND EN VEREENIGING.

Ek, PaurL OLIVER SAUER, Weernemende Minister van.
Arbeid, verklaar hierby— o

(a) kragtens subartikel (1) van artikel agt-en-veerrig
van die Nywerheid-versoeningswet, 1937, dat al
- die bepalings van die Ooreenkoms wat in die Bylae
hiertoe verskyn en op die Motorvérvoeronder-
neming (Goedere) betrekking het, van 16 Junie 1953
“en vir die tydperk wat op 15 Junie 1957 eindig,
~bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde Ooreenkoms aan-
. gegaan het en vir die werkgewers en werknemers
wat lede is van daardie organisasie of daardie ver- .
eniging; : _
kragtens subartikel (2) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings verfvat in
kiousules 3 tot en met 10 (2), 10 (4) tot en met
14 (1) (), 14 (1) (v) tot en met 16 en 20 tot en
met 23 van genoemde Qoreenkoms van 16 Junie
1953 en vir die tydperk wat op 15 Junie 1957
eindig, bindend is vir di¢ ander werkgewers en
werknemers betrokke by of in diens in genoemde
onderneming in die magistraatsdistrikte Krugers-
dorp, Roodepoort, Johannesburg, Germiston, Boks-
burg, Benoni, Brakpan, Springs, Delmas, Verceni-
ging en daardic deel van die magistraatsdistrik
Randfontein wat wvoor die bekendmaking van
Goewermentskennisgewing No. 2546 van 3§
Desember 1947, soos gewysig, binne die magi-
straatsdistrik Krugersdorp  geval - het, maar uit-
. gesonderd die plaas Holfontein No. 17; en
(¢) kragtens subartike! (4) van artikel agt-en-veertig van-
© gencemde . Wet, dat die bepalings  vervat in
Klousules 3 tot eén met 10 (2), 10 (4) tot en met
- 14 (1) (). 14 (1) (v) tot en met 16 en 21 (ot en
‘met 23 van genoemide Ooreenkoms van 16 Junie
1953 en vir die tydperk wat op 15 Junie 1957
eindig, in die magistraatsdistrikte  Krugersdorp,
Roodepoort, Johannesburg, Germiston, Boksburg,
Benoni, Brakpan, Springs, Delmas, Vereeniging en
daardie deel van die magistraatsdistrik Randfontein
. wat voor 'die bekendmaking van Goewerments-
kennisgewing No. 2546 van 5 Desember 1947, soos
gewysig, binne die magistraatsdistrik Krugersdorp
geval het, maar uitgesonderd die plaas Holfontein
No. 17, mutatis mutandis van toepassing is ten
opsigte van persone in genoemde onderneming wat
nie by die woordomskrywing van die uitdrukking
., Werknemer ”, vervat in artikel een van gencemde
Wet, ingesluit is nie. -
" s P. O. SAUER,

Weaarnemende IMinister van Arbeid.

(b)




GOVERNMENT GAZETTE EXTRAORDINARY, 12 JUNE 1953

SCHEDULE.

. INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT
UNDERTAKING (GOODS) (WITWATERSRAND).

: 'AGREEMENT _ .
in accordance with the provisions of the Industrial Conciliation’
Act, 1937, as-amended, made and entered between the

‘Motor Transport Owners' Association of South Africa
(hercinafter referred to as the © employers 7 or the “employers’
association ™), of the one part, and the :

Motor Transport Workers’ Union (South Africa)

(hereinafter réferred to as the * cmployécs ” or the “trade
union ™), of the other part; ;
the ‘Industrial Council for the Motor

being the parties to
Transport Undertaking

1. SCOPE OF APPLICATION OF AGREEMENT.

“The terms: of this Agreement shall be observed in the Magis-
terial Districts of Johannesburg, Germiston, Boksburg, Benoni,
. Brakpan, Springs, Delmas, Krugersdorp, Roodepooit, Vereeniging
_and . that portion of the Magisterial District of Randfontein
. which prior to the publication of Goyernment Notice No. 2546
of the 5th Decembér, 1947, as amended, fell within the Magis-
terial District of Krugersdorp, but excluding the farm Holfontein
Na. 17, by all employers and employees engaged in the Motor
Transport Undertaking, who 'are -members of the employers
association and the trade union.

2. PERIOD OF OPERATION OF AGREEMENT.

_This Agreement shall come into operation on such dat’e‘ as
may be specified by the Minister in terms of ssction forty-eight
of the Act, and shall remain in force for four years or for
‘guch period as may be determined by him. 5

3. DEFINITIONS.

Any expressions used in this Agreement which are defined
in the Industrial Conciliation Act, 1937, shall have the same
meanings as in that Act, as amended; any reference to an
Act shall include any ameéndment to such Act and, unless
the contrary intention appears, words importing the masculine
gender shall include females; further, unless inconsistent with
the - context— o

s aot” means the Industrial Conciliation Act, 1937,

“ Council ® means the Induastrial Council for " the Motor

. Transport Undertaking. (Goods); . 3

* gecretary ' means the Secretary of the Council; ;

“casual driver or casual vehicle attendant™ means a driver

(Goods) (_Witwatersrand).

or vehicle attendant who is employed by- the same employer | *

- on not more than two days in any one week;
“ dgriver ” shall, in respect of a motor vehicle, refer to the
person. having control of the steering apparatus thereof,
_and who may in addition perform one or more -of the
following duties:— g
(1) Upon taking charge of any vehicle, examine and
©7 correct tyre pressures, oil-levels, fuel, batteries and
water levels; : -
(2) keep vehicles in.a well-greased condition generally,
tishten nuts and bolts, check and report oil levels
in gear boxes and differentials; ' .
- (3) pay persenal attention to the coupling up of articulated
. units or trailers;
(4) bear responsibility for the goods on the motor vehicle
: whilst in charge of such motor vehicle;
(5) check and properly secure all loads before departure
from any depot or place; upon ‘delivery or pick-up,
epumerate all goods on a delivery or loading slip
to be signed 'by both the driver and the consignee
_  or consignor or despatcher at any depot or place;
(6) report all mechani¢al or other defects of the vehicle
as soon as possible or not later than 24 hours te
the employer, his duly.accredited representative or
any person appointed by the employer to receive

such reports; such reporfs shall be recorded in the |

log-book herein defined; -

(7) supervise and conirol wvehicle " attendants herein
defined; ;
(8) under all circumstances have his moving vehicle

under proper confrol; - : .

(9) complete log sheets after the completion of work and

" band such log sheects to the employer or his duly

degignated representative; v -

(10) bs responsible for all running repairs which is defined
arging "2

“ egsentlal services ” means any work which, owing to causes
such as fire, storm, accident, act of violence or theft, must
be done without delay and work essential for the main-
tenance of lizht, power, water, sanitary and telephone
services, the transportation of machinery or any other thing

to prevent any serious disiocatiop in any trade, industry or’

undertaking, including transportation for the South African

‘vakKvereniging.
|

'BYLAE.
L

NYWERHEIL;!SRAA'D VIR DIE MOTORVERVOERONDER~
NEMING (GOEDERE) (WITWATERSRAND).
| o

: |! OOREENKOMS
ingevolge die/ Nywerheid-versoeningswet, 1937, soos gewysig, aafi-
gegaan deur glie . )

,» Motor Transport Owners' Association' of South Africa™ .
(hierna - die ;' , werkgewers” of die ,, werkgewersorganisasie ™
genoem), aan die een kant, en die

,» Motor Transport Workers' Union (South Africa)”
(hierna die ,, werknemers™ of die ,, vakvereniging ¥ genoem), aan
die ander kant, i

wat die par-'tye is by die Nywerheidsraad vir die Motorvervoer-
ondcmeminé {Goedere) (Witwatersrand). '

1. TOEPASSING VAN OOREENKOMS.

Hierdie Qoreenkoms moet in die. magistraatsdistrikte Krugers-
dorp, Roodepoort, Johannesburg, Germiston, Boksburg, Benoni,
Brakpan, Springs, Vereeniging-en daardie gedeelte van die magi-
straatsdistrik Randfontein, wat voor die publikasie van Goewer-
mentskennisgewing No. 2546 van 5 Desember 1947, soos gewysig,
binne die /magistraatsdistrik Krugersdorp. geval -het, maar met
uitsluiting van' die plaas Holfontein No. 17, nagekom word deus
aile werkgewers en werknemers wat in die motorvervoerbedryf .
werksaam |is en lede is van die werkgewersorganisasie en die

; 2. OOREENKOMS. .

Hierdie (Goresnkoms tree in werking op ‘n datum wat deur die
Ministér kragtens ‘artikel agr-en-veeriig van die Wet vasgestel
word en bly vir vier jaar van krag of vir 'n termyn wat die Minister
mag Vasstlel.- ) . J

b 3. WOORDBEPALINGS.

Uitdrukkings wat in hierdie Ooreenkoms gebesig word en in

die Nywerheids-versoeningswet, 1937, omskryf is, het dieselide

" betekenis as 1n die Wet, soos gewysig, verwysings na 'n wet siuit

wysigings daarvan in en fensy 'n ander bedoeling :blyk, sluit-

woorde wat die manlike geslag aandui ook vrouess in; verder,

tensy strydig met die samehang, beteken— .

. Wet 7, die Nywerheid-versoeningswet; 1937; B

,, Raad ", die Nywerheidsraad vir die Motorvervoeronderneming
(Gogdere); . .

. sekretaris ', die sekretaris vap die Raad;

. los bestnurder” of ,, los voertuigbediende ”, ’n bestuurder of
voertuigbediende wat hoogstens twee dae in ’'n’ week by
dieselfde werkgewer in diens is; . - : Z

,» bestuurder », met betrekking tot 'n motorvoertuig, die perscon
wat oor die stuurtoestel daarvan beheer het en wat buiten-

- dien een of meer van die volgende werksaamhede kan ver-
righi— } ; s )

(1) Wanneer hy bsheer ocor

. lugdruk in die bande, die oliepeil, brandstof-,

! - en waterpeil nagaan en regmaak; -

(2) voertuie ‘algemeen goed gesmeer hou, moere en boute

| vasdraai; nagaan van en verslag doen oor die oliepeil
i in ratkaste en ewenaars; - .
|(3) persoonlike aandag skenk aan  die vaskoppel van
! gekoppelde eenhede of sleepwaens;

- |(4) vir die goeders op die motorvoertuig verantwoordelik-
I heid dra terwyl in beheer oor dié¢ motorvoertuig;

1 (5) alle vragte nagaan en behoorlik beveilig. voor verirek

A van 'n dépdt of plek; by aflewering of afhaal alle
: goedere aanteken op 'n aflewerings- of laaibrief wat
| dear beide die bestuurder en die geadresseerde of
{ adresseerder of versender by enige dépdt of . plek

! geteken moet word; ‘ i ] i

I (6) so. spoedig moontlik, of binne 24 uur, meganiese of

i ander foute van die voertuig rapporteer aan die werk- .

gewer, sy gemagtiede - verteenwoordiger, of enige .

! . persoon wat deur die werkgewer aangestel is om sulke

rapporte te ontvang; van sulke rapporte moet in die

| ' lu%lboek " soos hierin bepaal, aantekening gehou

| - word; '

| (7) teesig en kontrole hou oor voertuighediendes soos hier-

e in bepaal; . -

I (8) onder alle omstandighede sy bewegende voertulg onder

& behoorlike beheer hou; - . :

{9) die logblaaie na afloop van die werk invul en aan die

! werkgewer of sy gemagtizgde verteenwoordiger oor-

: ° handig; ) . )

' {10) verantwoordelik wees vir alle onderhoudsherstelwerk

' “soos hierin bepaal; :

n voeertuig aanvaar, die
battery-

,, onontbeerlike dienste”, werk wat weens oorsake soos brand,
storm, ongeval, gewelddaad of diefstal sonder versnim verrig

| .moet word en onontbeerlike werk vir die instandhou van
i lig-, krag-, water-, gesondheids- en telefoondiensie; die ver-
| voer-van masjinerie of enigiets anders om ernstige ontwrigting
" .| van ‘n bedryf, nywerheid, of onderneming te voorkom, met
inbegrip van vervoer vir die Suid-Afrikaanse Polisie of vir

Police or purposes of national defence; ;
hourly rate” shall mean the weekly wage -divided by 48;

k13

2

| nasionale verdediging;

' uurloon ”, die weekloon gedeel deur 48;
|

i
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“of the Council.

“hours of work® shall include all periods of the driving of . -» werkure 7, dat alle tydperke van bestuur van 'm motor en alle
any motor vehicle and any time spent by a driver on other | tyd wat ‘n bestuurder aan ander werk in verband met die -
work connpected with' a motor vehicle in terms of the _voertuig bestee, kragtens die bepalings' hierin van ,, bestuur-
definitions herein of “driver” and *“rusning repairs”, der” en ,, onderhoudsherstelwerk " inbegrepe is en ook alle
and includes all periods during which a driver is obliged to |- tydperke wat ‘n_bestuurder verplig is om op sy pos te bly
remain at his post in readiness to work when required to in geresdheid vir werk as dit nodig mag. wees; .
do so; - ; o _ » logboek ™, *n boek met blaaie in duplo: gencemde boek word

“log-book » sha‘lil meg:d% bolok w’;g gup]}cate pages. The | in klousule 13 hiervan beskryf; : Fod _

i k is descri in clause 13 herein; ’ s L . )

“ rf?caﬂ\rbgghiclz " means a coaveyance used for the transporta- » motorvoertuig ™, “n voertuig wat vir die vervoer of sleep van
; : Sy goedere gebruik word en wat deur ander as menslike of
tion or haulage of goods and which is propelied . by other forl : ) ] : fot e
than human or animal power and includes a tractor, a dierlike krag voortbeweeg  word, en sluit ’n trekker, 'a

. mechanical horse and a steami wagon: P et » Ponie ” en 'n stoomwa in; ) . .

“ Motor Transport Undertaking” means the undertaking in | motorvervoeronderneming ", "n  onderneming waarin werk- .
‘which employers and employees are associated for the gewers en werknemers verbonde is vir die vervoer van
transportation .of goods for hire or reward by means of goedere deur middel van motortransport teen - huur of
‘moior transport, and shall include alf the transport activities beloning, en sluit al die vervoerbedrywighede in van 'n voer-
of a vehicle for which a motor carrier certificate has been tulg waarvoor 'n-morcrvervoersertifikaat uitgereik is;
issued; - » proeftydperk ™ die eerste drie maande diens as bestuurder by

* probationary period” means the first three months’ service dieselfde werknemer in die nywerheid; b : :
as a driver in the Indust_xy with the same employer; 1 . gewig sonder vrag”, die bruto zewig sonder vrag van enige

“unfaden weight” means the gross unladen weight of any | -  motor tesaam met 8y swaarste sleepwa en hul gewigte moet
motoer vehicle together with its heavier trailer, the weights op die onderstel van. enige voertuig .vermeld staan ‘ooreen-
of which are requiréd to be displayed on the chassis of any komstig die bepalings van' die Transvaalse Motoryoertuig-
vehicle in terms of the Transvaal Motor Vehicle Ordinance, ‘ordonnansie; No. 11 van 1934, soos gewysig, of sulke bruto
Mo 11 of 1934, as amended, or such gross unladen weight - Bewig sonder vrag soos deur die Raad vasgestel word;
which shall be determined by the Council; .., | wonderhoudsherstellings ”, herstellings aan 'n voertuig en sy

“running repairs” means repairs to a vehicle and its . samestellende dele wat deur die bestuurder en voertuig-
component parts which can be effected by the driver and bediendes = uifgevoer kan word met die gereedskap  wat
vehicle attendants with the tools normally carried on! a gewoonlik vir sulke docleindes op die voertuig saamgeneem
vehicle for such purpese, and shall include the changing of word, en dit sluit in die omruil van wiele, fekke heelmaak,
wheels, repairs to punctures, external adjustment of brakes, aan buitekant remme stel, maar nie vername meganiese her-
‘but shall not includ major mlechanical repairs such as. stellings soos” nitmekaarneem van die motor, of sulke ander
dismantling of engines or such- other. work usually werk wat gewoonlik deur 'n geskoolde vakman, wat as 'n
performed by the skilled artisan known as a’ mechanic; ; werktuigkundige bekendstaan, verrig word nie;

witrailer ™ means any conveyance attached to and hauled by .» sleepwa *, enige voertuig wat aan 'n motorvoertuig vasgemaak

* a motor vehicle; ) g ' is en daardeur gesleep word: X

“vehicle attendant” means any employee engaged in the | voertuigbediende ”, enige werknemer wat by -enige motor-
attendance of any motor vehicle and who loads and unloads voertuig help en*wat laai en aflaai, en met die voertuig op sy
-and accompanies the vehicle on its journeys; Feise saaimry; . o it b N e

“owner-driver ™ shall mean a person who is the owner or » eienaar-bestuurder ”, enige werkgewer wat die eiepaar, of
part owner operator of a motor vehicle and who himself | mede-eienaar-bestuurder van, ‘n motorvoertuig is en wat self
drives the vehicle engaged in transpoitation of goods for | = die veertuig bestuur wat vir vervoer van -goedere teen huur.
hire or reward: - ; : of beloning gebruik word. ’

* wages register ” 'shall refer to the record required to be kept » loonregister ?, die aantekenings  wat kragtens artikel sewe-en-
by the employer in terms of section fifry-seven (1) of the vyftig (1) van die Nywerheid-versoeningswet deur die werk-
Industrial Conciliation Act, and shall reflect hours of work, Eewer gehou moet word en werkure, lone, lewenskostetoelaes,
wages, cost of living allowance, bonus, subsistence and onusse, onderhoudstoelaes en kortings van al die werknemzrs
deductions of. all employees who fall within the jurisdiction wat binne die Raad se regsbevoegdheid val, moet aantoon.

4. Vv’AL‘iESA

h'The misimum rates at whicbh wagcé in respeet of ordinary } )
ours of work shall be paid by an employer to each member : s - ] 3 s . N . .
‘of the undermentioned classes of his employees shall be as Die Minimum skale waarteen 'n werkgewer elke lid van die

4. LoNg,

M ondergenoemde klasse van sy werknemers lone ten oOpsigte van
follows: 5 gewone werkure moet betaal, is as volg:—-
er : : ' : :
Week. (1) (@) Bestuurders van motorvoertuie, behalwe stoom- Pe';{ g
. . ' £s d. | waens, van— e Faa
wa’fé{))ﬂ(;ﬂﬂ?&vers.of moterl vehicles other than steath () gewig sonder vrag, sonder gewig van s, o
’ : . . ; . ;o “onder 10,000 Ib.— Bs : .
® un!adenu;mght, excluding weight of trailer, under gedurende proeftydperk ... ... ... ... ... ..... 510 0
10,000 b.— A ; . L 0
~during pobationary period ... ... ... s o 52000 1 (i) gewig sonder vrag, tesaam met gewig sonder vrag
... thereafter ... .. ... .. ... ... cer e e 6100 © van die swaarste sleepwa onder 10,000 Ib— . - ;
(i) unladen weight, including unladen weight of ; gedurende proeftydperk ... ... .. .. .. . 510 0
heaviest trailer, under 10,000 1b— . e R 7
_ during probationary period ... ... ... .. 310 0 {iil) gewig sonder vrag, sonder gewig van sleepwa,
- thereafter ... ... .., S e e b 61000 .7 10,009 1b. en meer—— ) -
(iii) unladen weight, excluding weight of trailer, - fe s gedurende procftydperk ... .. .. 70 0
10,000 Ib. and over— ; oodaarma ..o L T g 00
during probationary period ... ... ... 7..0-4 (iv) gewig sonder vrag, tesaam met gewig sonder vrag

i cthereafter L s i e it L B0 0 van die swaarste $leepwa, 10000 1b. en meer—

(iv) unladen weight, including unladen weight of gedurende proeftydperk e s B T
heaviest trailer, 10,000 1b. and over— ' QRAENE. or oo o s s vie i e b 8 0 0
during probationary period ... ... ... ... 700 (v) alle gekoppelde ecnhede— afgesien van gewig—-
T e e e e B0 0 2 gedurende proeftydperk ... ... ... ... ... .. 700

(v) all articulated units—irrespective of weight— e nl L T Y UL SIS ST S S
during probationary period ... ... ... ... .. 70 0 (b) Stoomwa, met of sonder sleepwa— B

o the;eafter R T T I gedurende proeftydperk ... ... ... 700

(b) Steam wagen, with or without trailer— ) S daarna : 8 0 0
during probationary peried ... ... ... ... ...'... 70 0 ) S PIIR 20r Spenkee Lo wAlDRGORIL 48 s _-
thereafter ... ... Ry SRS . e . 80 0 (2) Los bestuurders—'n Los bestuurder . moet ten opsigte van

e e et S elke dag of gedeelte van 'n dag minstens een en een-vyfde maal
@) C(;ﬂf“ffd?’ é‘f” 5'0 rAa?tLS?fl ;Irlg];:r 3;‘3? 1223 f’f‘ﬁgnmo;:?paicé die weekloon soos in subklousule (1) voorgeskryf vir ’n voertuig
- ea ay b 6 O, HOE : van dieselfde gewig. sonder vrag as wat die los voertuighestuurder
one-fifth times the weekly wage presciibed in- sub-clause moet bestuur, gedeel deur ses, betaal word ;
1) for a vehicli with the same l.;ljhladeg- weight as that ’ . : '
which the casuval driver is required to drive. divided b ; . ; )
sigc 43 ! 4 Ve R Y, (3) () Voertuighediendes—£1. 9s. 6d. per week.

©) () Vehicle Atrendants: £1. %. 6d. per week. (i) Los voertuighediendes—m 1.
(it) Casual Vehicle Attendants.—A casual vehicle attendant | op(s;gte_vinvelﬁeaﬁgag c:%o nge%geeltg vao

s voertuigbediende moet ten
bttt Hrle AT n 'n-dag minstens ecn en esn-
&3 shall be paid in respect of each day or part of a day, vyfde maal die weekloon soos in subkleusule (3) (i) voorgeskryf,
not less than one and one-fifth, times the weekly wage gedeel deur ses, bétaal word.- : .
prescribed in sub-clause (3) (i) divided, by six. : : o . )

{(4) Employees shall be paid cost of living allowances equal (4) Werknemers moet die lewenskosteteelaes betaal word wat
< to those prescribed in War ' Measure No, 43 of 1942, | in Qorlogsmaatredl No. 43 vag 1942, soos gewysig, of soos dit
as amended, or as may be amended, - g cwysig mag word, voorgeskryf word,
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(5) No employee shall accept wages and/or cost of living
allowances less than the relative amounts specified. :
An employee who at the date of coming into operation
of this agreement was in receipt of a higher wage than
that prescribed in the Agreement for the class of work on
which he is employed shall continue to receive such
higher wage while he is employed by .the same employer
on_ the same work. : _

®

5 RE,GISTRATION{' oF EMPLOYEES AND MOTOR VEHICLES.

(1) (@) Each employer or . owner-driver  shall within one
month from the date of the coming into operation of this
Agreement, or within one month of commencement of ‘operation,
whichever is the later, forward to the Council in the form of
Arnnexure A— - :

(i) his full name and the name under which his business, is

*’ conducted, togethér with his business address; R

(i) the names and addresses of each of his employees, both

motor. vehicle drivers and vehicle attendants, if any;

(iii} the pumber of vehicles used in connection with his’
business,: together with -the registration number, Road”
: Transportation Carrier Certificate number and the regis-

tered unladen weight of each such vehicle. :

(b) The information required to be furnished in terms of.
sub-clause (1) (a) (iii). shall be supplied to the Council by the
employer in respect of each additional vehicle within one month
from the date on which such vehicle is, brought into operation,

(2) (@) Whenever any employer dismisses of engages any

_employee or whenever any employee ‘leaves the services of any
employer such -employer shall within 24 hours notify the
Council in writing of the following particulars in’ the form of

. Annexure B:(— . _ e
(i) The name and address of such employee;. ’ }

*(ii) the full rate of wages paid or being paid to the employee,
“" and in the ‘case of the dismissal of an employee, the

- reasons for such dismissal. _ :
(b) No employer shall engage any new employee who cannot

ptoduce. a " certificate of service from his previous employer -

unless such new employee is entering the undertaking for the

first time... - fha g np g s )
(c) In the. case of new. employees, -the - production. of an

up-to-date union -membership card shall be sufficient. -

'(3) The Council shall register upon information. being received

from any employer— : :
(i) each motor vehicle and
weight of its trailer, together with the name and address
' of each employee, and notify such employer  the rate
of wages to be paid:

- in driving such motor vehicle;

.- (i) if the-Council has reason to believe that the registered
.unladen weight -is not correctly -registered, the Council
shall require the owner of such vehicle to present such
vehicle. at such place as the Council may decide, for
_the purpose of ascertaining the correct unladen weight of
such .vehicle. : : )

, 6. CONTRACT OF EMPmYMmT. 5 .
- (1) Every employee shall be deemed.to be a weekly employee-
and shall be paid not less I e -ful .

for his class in clause 47 (1) (i), (), (i), (ivy or (v) and clause

4:(3). (i) of this- Agreement. whether ' he has worked ‘the full
hours, of work or less, and be subject to all other conditions
prescribed . herein. - R

(2) Differential Rates'  of Wages.—An employee who is
permitted or ‘required to perform work for which a higher rate

of. wages is prescribed in clause 4 (1) of this Agreément than

‘his usual rate 'of wages shall be paid such - higher 'rate in
respect’ of ‘the whole day irrespective of the number of hours
worked on such work in any one day. A casual employee who
is on any day required or permitted to - perform work in

o respect ‘of which different rates of remuneration are prescribed
in-clause 4 shall be paid the higher or highest rate.

(3) Calculation of Monthly Wages—A monthly wage shall be
calculated at - four and one-third times the weekly wage
prescribed for an_employee of his class in clause 4.

(4) Subsistence  Allowance.—Wheneyer the work of an
employee precludes him from returning to his home for his
night’s rest-he shall-be paid, in addition to the wage prescribed
in clause 4, a subsistence - allowance of not less than:— '

(a) Drivers of Motor Vehicles.

. i £ s d
(i) Where it is necessary for ‘the employee to i
obtain an evening meal and bed ... ... ... 017 6
(ii) Where it is -necessary for the employee to
" obtain an cvening meal; bed and breakfast 1 1° 0
(iii) Where it is necessary for the employee. to ;
. obtain bed, breakfast, lunch and evening .
.meal. ... : e 150

_ {iv) Such sbsisténce, allowancg Tare 'to be paid. . for
"."individual jourpeys only. ° g > A

" (v) Where the employei pravides a, bed and 2" room,

10s. to be deducted, where "necessary, from above
. rates. Subsistence allowances become -payable - for

its unladen weight with ‘the |

in respect of ‘each employee 'engag_e'd"

than the full weekly wage prescribed .

(5) Geen werknemer mag laer lone en/of lewenskostetoelaes
‘as die betrokke gespesifisserde bedrae aanneem nie.. ‘

- (6) 'n Werknemer wat by inwerkingtreding van hierdie Ooreen-
koms ’'n hoér loon ontvang as wat hierin voorgeskryf word vir
sy klas werk, moet die hoér loon bly ontvang solank hy dieselfde
werk vir dieselfde werkgewer doen. '

. I =" .
- 5. REGISTRASIE VAN WERKNEMERS EN MOTORVOERTUIE. -

(1) (a) Ellj{e_ werkgewer moei binne een maand na inwerking-
treding van/ hierdie Ooreenkoms, of na gelang van die jongste’

datum binne een maand na hy met sy werksaamhede begin, in

die vorm vén Aanhangsel A die volgende inligting aan die Raad

stuur :—

(i) Sy naam voluit en die naam waaronder sy ‘besigheid gedryf

_ word, tesaam met sy besigheidsadres. .

{ii) Die I'name en adresse van elkeen van sy werknemers, beide

’ van | motorvoertuigbestuurders - en voertuigbediendes.

- (iii) Die igetal voertuie wat in verband met sy besigheid gebruik
word, tesaam met die registrasienommer, die nommer. van
die ;padmotorvervoersertiﬁkaat,' en die geregistreerde gewig
sonder vrag van elke voertuig. , )

.7 (b) Die| vereiste inligting wat kragtens subklousule (1) (a) (iii)

verstrek tnoet word, moet deur die werkgewer ten opsigte van

elke bykomende voertuig binne een maand na die datum waarop

- dit in bedryf geneem is, aan die Raad verstrek word.

~(2) (a) :'Wanneer 'n werkgewer 'n werknemer in die_ns neem of
ontslaan,| of wanneer 'n_werknemer 'n werkgewer se diens verlaat,
moet die werkgewer binne 24 uur. die Raad van die volgende -
besonderhede skriftelik in kennis stel in die vorm van Aanhangsel
B:— | : _ :

(i) __D:ie naam en adres van die werknemer.

“it) Dl'ie volle ‘loon_skaaj' waarteen die werknemer betaal is of
ord, en in die geval vap ontslag van ’n werknemer die
redes vir ontslag. ) ! :

o . s
{h) Geen werkgewer mag i nuwe werknemer in diens neem
wat nie/ 'n dienssertifikaat van sy vorige werkgewer kan voorlé nie,
tensy die werknemer vir die eerstemaal in die bedryf gaan werk.
7 ]

(c) Th die geval van nuwe werknemers is die voorlegging van
1 geldige lidmaatskapkaart” van die vakvereniging vcldoende,
(3) Die Raad moet goreenkomstig die inligting deur 'n werk-
_gewer |verstrek. die volgende registreer:— .~ . - )
' iy |Elke motorvoertuig en. sy gewig sonder vrag-tesaam met
I! die gewig van sy sleepwaens, tesaam met die naam en adres
lvan elke werknemer en moet die werkgewer in-kennis stel
i van die loonskale” wat aan elke werknémer- wat 50 ~’n
| motorvoertuig, bestuur, ‘betaal moet word.
(it As die Raad rede het om te veronderstel” dat die geregi= .
.| streerde gewig sonder vrag nie juisis nie, moet die Raad
| van die eienaar vereis om op 'n plek wat deur die Raad
¢ vasgestel word, -die voertuig voor’te bring om die gewig
| sonder vrag daarvan vas te stel. D

! 6.- DIENSKONTRAK.

| g _ ) -
(1) Elke werknemer moet beskou word as 'n werknemer by die
week en moet minstens die volle weekloon soos vir sy klas in °
klousule 4 (1) (i), (i), (iii), (iy) of (v) en klousule 4 (3) (i) van
hierdie Ooreenkoms voorgeskryf, betaal word of hy die voile
getdl ure of minder gewerk het, en is onderworpe aan alle ander
dieil?nsvoorwaar'dcs soos hierin voorgeskryf. = o
(%) Verskillende loonskale—’n Werknemer wat verplig of toe--
gelaat word om werk te verrig ‘waarvoor in klousule 4 (I) van
hierdie Qoreenkoms "n hoér loonskaal as sy gewone loonskaal
\«'olo'rgeskryf word, moet ten opsigte van die hele dag teen. die
hogr skaal betaal word afgesien: van die getal ure. wat hy op
enige dag aan sulke werk bestee het. ’n Los werknemer wat ver-
plig of toegelaat’ word om op enige dag werk ,te verrig waar-
veor in klousule 4 verskillende skale van besoldiging voorgeskryf
word, moet -teen die hoEr of: hoogste skaal betaal word.

|(3) Berekening van maandloon.—Maandloon moet bereken word -
téen vier en een-derdemaal die- weekloon wat vir 'n werknemer
vihn sy klas in klousule 4 voorgeskryf word. :

I '(4')‘ Onderhoudsméfae;j—Wannccr ‘n werknemer -'de_ur sy werk -
yerhinder word om. vyir. sy nagrus huistoe ‘te gaan, moet hy
boonop die loon soos voorgeskryf in klousule 4, 'n onderhouds-
{oelae betaal word van minstens:— L :
| (&) Motorvoertuighestuurders: e
B (i) As dit vir 'n werknemer nodig is om aandete en bed.
! te verkry: .17s. 6d.: ' i
! (ii) As dit vir 'n werknemer. nodig.is om-aandete, bed en
e e ontbyt te verkry: £1. Is. B Cew  Tha ; :
I (iii) As dit vir 'n werknemer nodig is om ontbyt, middagete,
fiow e aandete en'bed te verkry: £1. 5s. S E
| . (iv) Hierdic onderhoudstoelaes moet s,]eg's____v,ir’_a_fsoﬁderlike

| reise betaal word. Sy |
' (v) Wanneer die werkgewer 'n bed en kamer verstrek, moet
- waar ‘nodig, :10s. van_ bogenoemde skale afgetrek 'word..

. .. the evening ‘meal ‘and thereafter as requited . én "the
journey. . - : s o B

‘Onderhoudstoelaes word betaalbaar vir die aandmaal- -
tyd en daarna soos vereis vir die reis, - .
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(B) Vehicle Astendants.

(i) Where
obtain

(ii) Whete

) . £ s d
it is necessary for an attendant to

an evening meal and bed ... ... ... 0 2 6
it'is necessary for an aitendant to :
obtain an evenirig meal, bed and breakfast 0 3 _ 6

(iii) Where it is necessary for an attendant to :
obtain breakfast, midday meal, evening meal i
and A Bed oo v e i s i vinsg 008 6
(5) Board and Lodging—When an employee- agrees or ' is
required under the Native (Urban Areas) Consolidation Act,
1945, as amended, to accept board and/or lodging from. his
employer, a deduction not exceeding thé amounts specified here-
under;— :

Per Per

Week Month.
' £ 8 d £ s d
0. Bomd & sl oo s s a0 3 6 61800
() Lodging ... o, i iy e e e e 02D 0 8 8
(iii) Board and lodging ... P | N I 118
(6) Incentive Work—(a) Subject to the condition that no

employee may be paid less than the amount he would be
entitled to in terms of clause 4, an employer may base an
employee’s remuneration on the quantity or output of work
done; provided- that no such system of remuneration shall be
permissible except in the form of an ‘incentive scheme, -the:
* terms of which have been agreed upon as set out in paragraphs
“{b) and (¢) hereunder, : 5

(b) Any employer who wishes to introduce an incentive scheme
shail set,up a joint committee of representatives of the manage-
ment and the employees which may agree upon the terms of
any such scheme. ' g v

(c) The terms of any such incentive scheme and any subsequent
alteration thereto which may have. been agreed upon by the
commiitee shall be reduced to writing and be signed by the
members of the committee, and shall not be varied by the
committee or terminated by either parties unless the party
wishing to vary or terminate the agreement has, in writing, given _
“the other party such notice as may be agreed upon: by the
parties when entering into such an agresment,

. 7. PAYMENT " OF WAGES.

. (1) Employees Other than Casual Employees—Wages or any
other earnings, overtime payments and the statutory cost of
living allowances shall be paid weekly in cash not later than
Friday or on the termination of service and not later than
20 minutes " after completion ‘of the day’s work; ‘provided an
employer may, with the consent of the Council and wupon
agreement of the employee, pay the wages due monthly on ‘the
last working day of the month.

" (2) Casual Employees—A casual employee shall be paid his
earnings in cash

(3) Method of Payment—All wages and earnings shall be paid
weekly in cash and handed to the employee in a sealed envelope,
- setting -out thereon the full particulars as per Annexure F. All
queries regarding particulars on the envelope “or of the amount -
enclosed must be made immediately to the person paying out or
alternatively to the Council. !

. (4) Premiums—No payment shall be made to or ‘accepted by
an . employer, ecither directly or indirectly in respect . of the
employment or training of any employee,

- (5) Purchase of Goods.—An employer sh;]l. not require his
. employee to purchase any goods from him or from any shop
“Or person nominated by him. : :

levy any
deduction
due to such

(6) Fines and Deductions—An employer “shall not
fines against any employee, nor shall he make any
from his employee’s wage or other payment

employee other than the following:—

(i) With the written consent of his employee, deduction for
holiday, sick, insurance, provident and/or pension funds;
(ii) trade union dues in terms of clause 17 hereof; i

(iii) when an empioyee absents himself. from work a deduction
proportionate to. the period of such absence;

(iv) a deduction of any amount which an employee by any
law orkan'y competent court order is required or permitted
to make; :

(v) any amount sanctioned by the Industrial Council after the
consideration by the Council of the merits of the case
in respect of the loss and/or damage of any goods in a
driver’s charge, ; s :

(7) Leave Pay—The . pay due . to an employee in -terms of
ciause 9 (1) shall be paid before the commencement of such
annual leave and not later than thirty minutes after the last
day’s work before the employee proceeds on such leave,

(8) Sick Leave—The wages due to an employee in tenﬁs of
clause 10 (1) shall be paid on the usual pay day not later than
oBe week after such sick leave has been taken. .

_ betaal word nie;

on termination of. his contract of employment. |

(b) Voertuighediendes.
(i) As dit vir "n voertuigbediende nodig is om azndete en
bed te verkry: 2s. f_ﬁ_ci. o
(i) As dit vir 'n voertuigbediende nodig is om aandete,
bed en ontbyt te verkry: 3s, 6d.
(iii) As dit vir 'n voertnigbediende nodig is om .ontbyt,
middagete, aandete en bed te verkry: $5s. 6d.

(5) Kos en huisvesting—As ’n werknemer toestem, of kragiens
die Naturelle (Stadsgebiede) Wysigingswet, 1945, "soos gewysig,
verplig is om van sy werksewer kos en/of huisvesting aan te
neem, 'n korting van hoogstens die ondergenoemde bedrae: — .

Per Per

week. migand.,

! : £ s d £ s d

() KOS o vt oo et e v 0030 <013 0
(i) Huisvesting ... ... .. ... ... .. .. 0 20 0 8 8§
(iiiy Kos en huisvesting ... ... ... ... 0 5§ 0 11 8

(6) Aansporingslone—(a) Met dien verstande dat geen werk-
nemer minder betaal mag word as waartoe hy kragtens klousule
4 geregtig is nie, mag 'n werkgewer sy loen baseer op die hoe-
veelheid werk gedaan:; met dien verstande verder dat so ’n loon-
stelsel slegs toegelaat word in die vorm van ’n aansporingsloen-
stelsel waarvan die voorwaardes vasgestel is volgens paragrawe -
(b} en (¢) hieronder. i :

(b) ’n Werkgew_er wat ’n aansporingstel'sel' wil ‘invoer, mdet_ n
gesamentlike komitee benoem wat die bestuur en die werknemers
vertéenwoordig en wat kan besluit cor die voorwaardes van so ‘n
stelsel. g = g

(c) Die voorwaardes van so 'n aansporingstelsel en wysigings
daarvan wat die komitee later invoer, moet op skrif gestel en
deur die komiteelede onderteken word, en mag nie deur die
komitee gewysig of deur esn van dic partye begindig word nie
tensy daar aan die ander party die kennis gegee is waartoe oor-
eengekom is toe die stelsel ingevoer is, ' i /

7. BETALING VAN LONE.

(1) Werknemers, behalwe los werknemers—Lone, of -enige
ander verdienste, betaling vir oortyd en die statutére lewenskoste-
toelaes moet weekliks in kontant nie later as Vrydag en nie later
as 20 minute pa die werk gestaak is, of by diensbegindiging,

ie; met dien verstande dat ‘n werkgewer met toe-
stemming van die Raad en nma ooreenkoms met sy werknemer,
die verskuldigde lone maandeliks op die laaste werkdag van die
maand kan betaal. .

(2) Los werknemers.—'n Los werknemer moet sy verdienste by
befindiging van sy dienskontrak in kontant betaal word.-

(3) Wyse van betaling—Alle lone en verdienste moet weekliks
in kontant betaal en aan die werknemer oorhandig word in ’n
geslote: koevert- waarop die volle besonderhede soos” per' Aan-
hangsel F vermeld word. Alle nayrae betreffende die besonder-
hede op die koevert, of die bedrag wat ingesluit is, moet onmid-
g?lliﬁ a:an die persoon wat uitbetaal gedoen word, of anders aan

ie Raad.

(4) Prem:’i{s.chen betaling ten opsigte van diensverskaffing
aan of opleiding van enige werknemer mag, hetsy regstrecks of '

onregstrecks, deur 'n werkgewer aangencem of aan hom betaal .

~word nie,

(5) Koop van goedere.~'n Werkgewer kan nie van sy werk-
nemer vereis om van hom of van 'n winkel of persoon wat hy
aanwys, te koop nie. : ]

(6) Boetes en kortings—'n Werkgewer kan nie boetes van sy
werknemers hef nie, nog enige Korting van sy werknemer se loon
of ander verskuldigde betaling aftrek nie, behalwe die onder-

staande : — =

(i) Met skriﬂplike toestemming van sy werknemer, kortings vir
verlof-, - siekte-, versekerings-, voorsorg- en/of pensioen-
fondse; : ]

_(ii) vakverenigingsbydraes kragtens klousule 17 hiervan; ..

(iii} as n werknemer van sy werk wegbly, 'n eweredige korting
vir die duir van sulke afwesigheid: O =

(iv) korting van enige bedrag wat 'n werkgewer kragtens 'n

wet of bevel van 'n bevoegde hof verplig of toegelaat word
om af te trek; : :

(v) ten opsigte van die.verlies van goedere onder beheer van
die voertuigbestuurder, enige bedrag wat die Nywerheids-
raad vasstel na oorweging van die saak. :

(7) Verlofbetaling—Die betaling wat kragtens klgusule 9 (83
aan 'm werknemer verskuldig is, moet betaal word voor die aan-
vang van sulke verlof en nie later as dertjg minute na die laaste
dag se werk voor die werknemer met verlof gaan nie.

(&) Sie:’crever!of,'—,Die loon wat kragtens klousule 10 (1) aan

- 'n werknemer verskuldig is,” moet op die gewone betaaldag en

uiters een week na sulke siekteverlof geneem is, betaal word,

5
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8. Hours oF Work aND OVERTIME. )

(1) Ordinary Hours of Work.—(a) The wages prescribed in
clause (4) are in respect of the. ordimary: working hours of any
employee which shall not exceed— o

(i) in the case of an employee, other than a casual employee,

' 48 in any ong week from ‘Monday to Saturday, inclusive,

9 hours per day on Monday to Friday, inclusive, and
3 hours on, Saturday; provided that an employee shall
not be required to commence work later than 9 a.m. on
any one day; and if an employee is - required on any
day to commence later than 9 am, he shall for the
purpose of calculating the usual working hours and over-
. time be deemed to have commenced work at 9 am;
" (ii) in the case of a casual employee, 9 hours on any one day.

(b) Subject to- the provisions of ‘sub-clause (7) all hours of
work on any day shall be consecutive. 5 .
- {2) Overtime—All hours worked in excess of ‘the ordinary

hours of work prescribed herein shall be deemed to be over-
“time, ) ‘ _

(3) Payment of Overtime—An employee who works overtime
shall be paid for each hour so worked not less than—

i (@) in case of a weekly employee, one and a half times the
weekly wage prescribed for an employee of his class in

.- clause 4 divided by 48; and ' .

... (i) in the case of a casual emplayee one and a half times
the daily wage" prescribed’ fer an employee of his class
in clause 4 divided by nine.

+(4y Limitation of Overtime.—(d) An employer shall not requiré '

or permit any employee to work overtime for more than—
(i) two hours in any one day;

(ii) nine hours in any one week.

{b) Essential Services.—The provisions of sub-clause (4) shall
not apply during the performance of essential services; provided
that an employee so engaged shall be paid, in respect of each
hour or part thereof of overtime, in excess of the limitation

referred fo in sub-clause (4). at not less than the following

rates:—

() If a weekly employee, double the weekly remuneration
prescribed for an employee of his class in clause 4 divided

; by forty-eighi. ) ; ‘
(i) If a casual employee, double the remuneration prescribed

for an employee of his class in clause 4 divided by nine,

(¢} Calculation of Overtime.—Overtime in respect of a weekly
employee shall be calculated on the basis of the weekly total
of overtime worked, and in cases of fractions of an hour the
payment shall be pro rata.

- () Overtime in respect of a casual employee shall  be
calculated on the basis of the daily total of overtime worked
\Jhe_n' any fraction of an hour shall be calculated on a pro rata
asis. : '
“(5Y Sunday Work and Payment for Sundays—(a) No work
shali be performed on Sundays without prior permission being.
obtained in terms of clause 15 of this Agreement, Time worked
on a Sunday. shall not be reckoned as part of the normal hours
of work or overtime. -

{b) Time worked on a Sunday 'shall be paid for at not less
than the following rates for 9 houts worked or léss:— :
(i) In the case of a weekly employee al double the weekly
wage so prescribed for his class divided by six;

. (ii) in the case of a casua] employee at double the- daily-

rate prescribed for his class in clause 4.

(c) Any time worked by an employee in excess of 9 hours on
a Sunday shall be paid at double the Sunday rate of wages
for his class and such excess shall not exceed two hours on
‘any Sunday. .
. (6) Payment for Public Holidays—(a) No work shall be
performed on the public holidays specified in ‘paragraph (b);
except with prior permission in terms of clause 15 of this
Agreement,

- {b) An employec who works on Good Friday, Day of the

Covenant, Christmas Day, Boxing Day and on New Year's Day

for 9_hours or less shall be paid not less than— ~

© (i) in the case of a weekly cmployee, double " the weekly
ke wage' prescribzd for an employee of his: class .in clause 4
- divided by six for each day or part thereof;

“'(ii) in the case of a casual employee, double the daily wage

“prescribed for his class for each day or part thereof.

(¢) Any time worked by an employee in excess of 9 hours
on a public holiday prescribed in this sub-clause shall' be paid
for at not less than double the rate of wages prescribed for his
 class herein for public holidays and such overtime shall not
.exceed two hours on any one public holiday.

(7) Meal Hours—An employes shall be allowed one hour

for a meal after 5 hours’ work during which interval no work

shall be’ performed; provided that if an employer requires any

. employee to take more than one hour for a meal all time in
.excess of ome hour shall be reckoned as part of the ordinary
hours of work. '

(8) Rest Periods—No employer shall require or permit an
employee to work so that the employee has not at least twelve
consecutive. hours for rest..in: any “period ' of twenty-four hours

_csi_lcu_(llaled from the time the employse  commences- work on,
any day. : : g o : o )

6

8. WERKURE EN OORTYDURE.

. (1) Gewone werkure—(a) Die lone in klousule 4 voorgeskryf,
is ten opsigte van 'n werknemer se gewone werkure wat hoogstens
die volgende moet wees:— =~ -
() In die geval van 'n werknemer, behalwe 'n los werknemer,
. 48 per week van Maandag tot en met Saterdag; nege
uur.op vyf dae van die week en drie uur op die sesde dag;
met dien 'verstande dat geen werknemer verplig of toegelaat
kan word om op enige dag later as 9 vm..te begin werk
nie; en as van enige werknemer vereis word om later as
9 vm. te begin werk, moet dit vir die berekening van die
‘gewone werkure beskou word asof hy om 9 vm. begin
werk hef; _ ' ;
© (i) in die gl'eval.v_au *n los werknemer .nege uur. per dag.
(b) Behoudens soos bepaal in subklousule (7), is -alle “werkure
aaneenlopend. | . 3
(2) Oortydure—Alle ure wat bo die gewone werkure soos hierin
voorgeskryf, gewerk word, moet as oortyd beskou word. .
(3) Betaling vir oortydwerk—'n Werknemer wat oortyd werk,
moet vir elk¢ uur aldus gewerk minstens die volgende betaal
word : — ;
(i) In die geval van 'n werknemer by die week, anderhalfmaal
die weekloon soos vir 'n werknemer van sy klas in klousule
4 voorgeskryf, gedeel deur 48; en
(i) in die jgeval van n’los werknemer anderhalfmaal die dag-
" loon soos vir 'n werknemer van sy klas in- klousule 4
voor‘gelgskryf, gedeel deur nege. s

(4} Beperking van oortydwerk.-—(a) 'n W_erkge'wer_ kan geen

werknemer verplig of toelaat om meer as—

(i) twee uur per dag; of
(1) nege uur per week oortyd te werk nie.

(b) Onontbeerlike dienste.—Subklousule (4) is nie pedurende

die’ verrigting van onontbeerlike werk van toepassing nie; met
dien verstande dat 'n werknemer wat aldus werksaam is, tenm
opsigte van elke uur of gedeelte van ’n uur bo die beperking wat
in subklousule (4) gemoem word, minstens die volgende betaal
moet word:— : i - A
(i) ’n Werknemer by dic week, dubbel die weekloon soos vir
'n werknemer van.sy kias in klousule 4 voorgeskryf, gedeel
deur 48: , - .
(i) 'n los werknemer, dubbel die besoldiging vir 'n werknemer
van;sy Klas in klousule 4 voorgeskryf, gedeel deur nege.

(c) Berekemng van oortydloon—Qortydlone ten opsigle van. 'n
werknemer by die week moet bereken word volgens die weeklikse
totaal aad oortyd gewerk, en in die geval van breuke van ‘n
uur, moetl die betaling na verhouding’ wees.

(d) Oortydlone ten opsigte van 'n los werknemer moet bereken
word volgens die daaglikse totaal aan oortyd gewerk, en in die
geval van 'm breuk van ’n uur moet dit na verhouding bereken
word. ~ ’ CoL i :

(5) Sondagwerk en betaling vir Sondae—(a) Op Sondag mag
nie - sonder voorafgaande toestemming, wat' verkry toet  word
ooreenkomstig klousule 15 van hierdie Ooreenkoms, gewerk word
nie. Tyd wat op Sondag gewerk werd, word nie as deel van die
normale |werkure of as ocortyd gereken nie.

(b) Vir tyd wat op Sondag gewerk word, moet teen minstens
die volgende skale vir nege uur, of minder, betaal word:—

" (i) In die geval van 'n werknemer by dic week teen dubbel die

‘weekloon wat vir sy klas voorgeskryf is, gedeel deur ses;

(i) in die geval van 'n los werknemer teen dubbzl die dagloon

v}'fat vir sy klas in klousule 4 voorgeskryf is.

(c) Enige tyd wat 'n werknemer vir meer as nege uur op 'm -

Sondag/ werk, moet teen dubbel die Sondagse loonskaal vir sy
klas betaal word en sulke ekstra tyd moet op geen Sondag meer
as twee uur wees nie. | : ) : .

{6) ﬁerai'ing vir openbare vakansiedae—(a) Op die openbare
vakansiedae wat in paragraal (b) gespesifiseer word, mag geen
werk buiten met voorafgaande toestemming ooreenkomstig klou-
sule 13- van hiérdie  Qoreenkoms gedoen word ‘nie, «

(b) 'n Werknemer wat op Goeic-Vrydag, Geloftedag, Kersdag,
Tweede Kersdag en Nuwejaarsdag vir nege ure of minder werk,
moet minstens die volgende betaal word:—

(i)fln die geval van ’n werknemer by die week, dubbel die

. | voorgeskryf, gedeel deur ses, vir elke dag of "gedeeite van
-1 'n dag; - SRR
(i) in die geval van ’n los werknemer, dubbel die dagloon

.| 'n dag

(c) Enige tyd wat 'n werknemer $ir meer as nege uur op ‘n
openbare vakansiedag, soos in hierdie subklousule voorgeskryf,
werk. moet teen minstens dubbel die loonskaal hierin vir sy klas
vir openbare vakansiedae voorgeskryf, betaal word, en sulke
oortyd mag nie meer as twee uur.op enige openbare vakansiedag
belobp nie. : :

(7) Etensure~—'n Werknemer moet na vyf uur werk een uur
vir [n ete toegestaan word en gedurende sulke onderbrekings mag
geen werk verrig word nie. Met dien verstande dat as 'n werk-
gewer van enige werknemer vereis om langer -as een uur vir n
ete te. neem, -alle tyd oor een uur as deel van die gewone werkure
gereken moet word. .

. {8) Ruspose—Geen werkgewer kan -’n werknemer verplig of

toelaat om op $o 'm manier fe. werk 'dat ‘hy ‘nie minstens 12

" agtereenvolgende 'ure rus in enige tydperk van - 24-uur, gereken
-yan die tyd waarop die’ werknemer op-enige dag begin werk; kan’

- geniet nie.

| weekloon soos vir 'n werknemer van sy klas in klousule 4

soos vir sy klas voorgeskryf vir elke dag o_f- gedeelte van -
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(9) Owner-drivers ‘shall observe the same hours of work as
are prescribed for drivers of vehicles.

9. ANNUAL LEAVE AND PuBLic HOLIDAYS.

(1) An employee shall be granted three consecutive weeks’
leave on full pay in respect of each year of employment completed
with the same employer; provided that— TR

(i) the period of such leave shall not be concurrent with any
period during which an employee is required to undergo
training under the South Africa Defence Act, 1912;

(i) if Good Friday, Day of the Covenant, Christmas Day,
Boxing' Day or New Year’s Day fall within the period
of such leave such day shall be added to the said period
as a further period of leave of absence with ‘pay; and

(ii) an employer may set off against such period of annual

leave any days of occasional leave with” fuil _pay’ granted-
to his employee at the employee’s own request during .

the twelve months immediately preceding the date on
which such employee became entitled to annual leave.

(2) The leave referred to in sub-section (1) shall be granted at
a time to be fixed by the employer; provided that—

(i) an employer may require or permit his employee to take
his annual Jeave before the
employment to which it relates; :

© (i) if such leave has not been -granted earlier, it shall be
granted ' within two months of the year of employment
to. which it relates,

- (3) An employee whose contract of -employment terminates in
the first or any subsequent year of -employment with the same
employer, before the completion of such ‘year, shall upon such
termination be entitled in respect of each completed month of
service to an amount of not less than twelve hours' remunera-
tion, at the rate of remur ration received during each particular
month.  Such amount due shall be ‘paid - by the ‘employer
concerned.- to the Industrial Council within twenty-four hours of
termination of employment, 4 )

(4) The Industrial Council shall hold all payments received

under sub-section (3) until such time as the employee concerned -

has completed twelve months’ employment ‘as specified; provided
that should the Council be satisfied that the employee has left
the Industry, such accrued leave pay shall be paid over to the
employee within seven days of the Council’s decision,

(5) An employee who has- become entitled to the full period
of leave in terms of sub-section (1) and whose emplovment
terminates before such leave has been granted shall, upon such
termination, be paid in lieu of such leave the amount referred
to in sub-section (1), - -

" (6)-Public Holidays—In addition to the. leave prescribéd in
sub-clause (1) an employee shall be entitled to and be granted

leave on Good Friday, Day of the Covenant, Christmas Day,
Boxing Day and New Year's Day, and shall be paid in respect

of each day not less than full pay, and subject to the sanction
of the Council an employee may be required to work on.any
such day, ; L i

_ or periods during which an employee js—
(1) ab_sent on leave in terms of sub-clause (1) _
(i) required to undergo training - under- the South Africa

" Defence Act, 1912; s ' o

(i) absent from work
of his employer;

on the instructions or at the reqguest

(iv) absent on .sick leave .in terms of clause 10, amounting
in the aggregate to not- more than ten weeks in any year, '

and shall_be deemed to commence—

(1) in the case of those employees who had before the
coming into force of this Agreement become entitled
to ‘annual leave in terms of clause 7 of Wage Deter-

mination No. 75 or clause 6-of Determinstion No. 136

as the case may be, or clause’ 6 of Wage Determina-

tion No. 105 from the date on which stich employee

last became entitled to such leave;
(2) in the case of ﬁhose.-em-p}oyees-who, were in employ-
ment. before the coming into force of this Agreement

and to whom Wage Determination No. 75, or clause
No. 136 as the case 'may be, or
No. 105 applied, but whohad *
‘mot become entitled to annual -leave in ‘terms thereof -
-from the date on which such employment commenced::

6 of Determination
. Wage Determination

(3). in the case of all other employees, from the date the
employee enters his employer’s service; :

“provided that if in any year the period of training. under the |

South” Africa Defence ‘Act, 1912, of any employee is for less
‘than thirty days the period of ten weeks referred o in paragraph
(7)_shall "be reduced in ‘proportion to -the. shorter period of
training. '

o (® -A-hnuq] leave and sick leave shall “not  run concurrently,

10. Sick Leave, ~

A driver who has . completed : one ‘month’s employment
‘with the same -employer and who is absent from work through

sickness ‘or_accident, other. than an accident “compensable under -

the’ Workmen’s ‘Compensation . Act, 1941, not .caused by the.. : afwesig:. _
‘Ongevallewet, 1941, vergoed' word nie en wat nie deur die ‘werk-

employee’s own' neglect or, misconduet, - shall. . ba ' granted sick

leave at ‘the rate of q’ne‘_ day _fo_;' each co_mpicted_calcﬂdar-mqnth.‘

completion. of the year of

- word waarna in subklousule (1) verwys word.

- Niuwejaarsdag en

(7) “ Employment ” shall be deemed to inclﬁde B.I'I]I/ period

(9) Eienaar-bestuurders moet dieselfde werkure wat vir voer
tuigbestuurders voorgeskryf is, nakom. :

9. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

. (1) Aan ’n werknemer moet ten opsigte van elke volle diensjaar
by dieseifde werkgewer drie aaneenlopende weke verlof met
volle -betaling toégestaan word; met dien verstande dat—

(i) die verlof nie met ’n tydperk wanneer ’n werknemer
verplig is om opleiding kragtens die Zuid Afrika Verde-
digings Wet, 1912, te ondergaan, mag saamval nie; - _

(ii) As Goeie-Vr’ydag_, Geloftedag, Kersdag, Tweede Kersdag of
Nuwejaarsdag binne sulke verlof val, dié dag aan gencemde
tydperk toegevoeg moet word as 'n verdere tydperk van
verlof met betaling; en ;

(i) 'n werkgewer enige geleentheidsverlof met volle betaling:
wat gedurende die 12 maande onmiddellik voor dje datum
waarop so 'n werknemer op jaarlikse: verlof aanspraak
gekry het, op die werknemer se eie versoek aan die werk-
nemer toegestaan is, van sulke verlof ‘kan aftrek.

- (2) Die verlof wat in subklousule (1) genoem word, moet toe-

- gestaan word op ’n tyd wat deur die werkgewer vasgestel word;

met dien verstande dat—

(D) 'n werkgewer van sy werknemer kan vereis of hom toelaat
om sy jaatlikse' verlof voor voltooiing van- die diensjaar
waarop dit betrekking het, te neem; y b

(i) as dié verlof nie eerder toegestaan is nie, dit binne twee

+~ maande na‘ die diensjaar waarop dit betrekking het, ‘toe- -
gestaan moet word. T :

(3) 'n Werknemer wie se dienskontrak eindig in die eerste of
'n -daaropvolgende jaar diens by dieselfde werkgewer voor vol-
tooiing van die jaar, moet by dadrdie beéindiging ten opsigte van
elke volle maand diens in. die jaar minstens twaalf wur se loon
betaal word teen die skaal wat tydens die besondere maand van
toepassing was.. Dié bedrag moet deur die betrokke werkgewer .
aan die Nywerheidsraad betaal word binne 24 wur na diens-
beéindiging. i

(4) Die Nywerheidsraad hou alle betalings, kragtens ‘subkloy-
sule (3), totdat die betrokke werknemer die vasgestelde . twaalf
maande diens voltooi het; ‘met dien verstande dat,” as die Raad
hom daarvan vergewis het dat die werknemer wel die nywerheid

verlaat het, hy die opgelope- verlofbetaling binne- sewe -dae na dié¢

besluit aan die werknemer moet betaal,

(5) 'n Werknemer wat op 'n tydperk van verlof kragtens sub-
klousule (1) gereglig- geword het en wie se diens eindig voordat
dit toegestaan is, moet in plaas van verlof die bedrag betaal

(6) Openbare vakansiedae.—Boonop 'die verlof wat- in sub-
klousule (1) vorgeskryf word, het 'n werknemer reg op verlof
op Goeie-Vrydag, Geloftedag, Kersdag, Tweede Kersdag en

moet ten opsigte van elke dag minstens veol
betaal word en, behoudens die toestemming van die Raad, kan
van hom vereis word om op enmigeen van daardie dae te werk.,

(7) Daar word beskou'dat',, diens ™ enige tydperk insluit waarin -
die werknemer— :

(i) met_"_srquof_'_kragtens subklousule (1) éfwesig is; s

(i) opleiding . kragtens die Zuid Afrika Verdedigings Wet,
1912, moet ondergaan; ] et om

{iii} op las of op versoek van sy werkgewer wvan sy werk

. afwesig is; i . i

(iv)-met siekteverlof kragtens klousule. 10 afwesig is, wat
lesaam nie. meer as tien weke in enige jaar bedra nie; en
daar word beskou dat dit begin— :

(1) in die geval van werknemers wat voor. inwerking-
" treding van hierdie Ooreenkoms op jaarlikse verlof.
kragtens. klousule -7 wvan Loonvasstelling - No, 75,
~ klousule 6 van. Loonvasstelling No. 136, otg klousule 6 -
van Loonvasstelling No. 103, geregtig - geword  het
- van die datum waarop die werknemer laas op verlof

- geregtig geword het; .- .
(2) in die geval van werknemers wat voor inwerkingtreding
- van hierdie Ooreenkoms in diens was en op wie Loon-
~vasstelling No. 75. klousule ‘6 van Loonvasstelling No,
136, of Loonvasstelling No. 105 van toepassing’ was,
maar wat nog nie op jaarlikse verlof kragtens die
bepalings daarvan geregtip geword het nie, van die
datum waarop. diens begin het; iy

(3) in die geval van alle ander werknemers; van die da\ium

waarop die  werknemer by die werkgewer in diens
gekom het. g

Met dien verstande dat indien in enige jaar 'n werknemer se
- van opleiding kragtens die Zunid Afrika Verdedigings

tydperk :
Wet, 1912, minder as dertig dae is,.die-in paragraaf-(7) genoemde

tydperk. diensooreenkomstig verminder moet word.

,(8) Yaarlikse verlof en siekteverlof mag nie saamval nié.

10. SIIEKT.EVB.R,I_.OF'.

nemer .se eie na-l&ﬁ'gheid»of ‘wangedrag -veroorsaak is nie, moet
: : Ti

7
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of service up to a tot'al'-‘.of\:t_wemy-ft;ur_ days’ sick leave for
twenty-four months’ continnous service in the Industry; provided

- () after the cdmplction of two years

{iii) all empl_oyers

. (iv). the  Council will,

() (@) a

T ()

~ (vii) () should this Agreement expire through effluxion of time

service, the driver
shall receive .in cash twelve days’  pay, less any sick
period actually taken and paid for during the first twelve
months of his employment, and in_ respect of the second
twelve months, twelve days available for sick  leave
purposes shall be placed to “his credit, less any sick leave
iod actually taken, and paid for during the second
twelve months, thereafter, at the ‘end of each succeeding
twelve month peirod, the driver shall receive, in cash, the
payment for the unused sick leave for the first twelve
months of each period of twenty-four months’ service;

no sick leave taken by a driver and. claimed need be
" paid for, unless a medical certificate is produced;

shall, unless granted an-exemption by the
into a sick leave fund of the Industrial
 Council, not later than the 15th day of each month
following, one day’s pay for each driver employed during
the preceding month, details' of such payments to be
specified on form Anmexure Dj .

upon satisfactory evidence, pay the
drivers all sick leave payments and/or. cash bonuses
“as and when they become due; A :

| moneys paid into -the sick leave fund shall be

deposited in a special account to be _opened in the

‘ pame. of the fund at a bank and/or an institution
approved by the Council;

(b) any moneys belonging to the fund may be invested
by the Council from time to time in . Government
securities or on fixed deposit er on call with a bank
or registered building society;, provided that sufficient
money is kept in such liquid form as will enable
the Council to. meet the fund’s liabilities immediately
jt is called upon to do so. Any interest derived |
from such investments shall accrue to the fund 'and
may be used for the purpose of meeting the expenses-
of the fund; g : ¥

" (o) all .payments from the fund shall be by cheque on
the fund’s account. ‘Such cheques shall be signed by

_fwo .persons duly authorised thereto by the Council;

Council, pay

an auditor or auditors, whose remuneration shall be
fixed by the Council; shall be appointed annually by the
Council, The auditor or auditors. shall audit the accounts
of the sick leave fund at least once annuaily and not
later than the 31st August in each year prepare a
statement showing— : 5
(a) all moneys received—
(i) in terms of sub-sections (1) (iii) and (1) (¥) (&)

" hereof; : ' -

(iiy from other sources. (if any); and’ _

(b) expenditure incurred under -ail’ headings, during . the
12 months ended the 31st May, preceding, together
with a balance sheet showing. the assets and liabilities

. of the fund as at that date. . The audited statement
and balance sheet countersigned by the chairman of

the Council, shall thereafter lie for inspection at the
office of the Council and true coppies thereof shall be®
transmitted to the Secretary for Labour, Pretoria;

or for any other reason, .the sick Jeave fund shall
continuc to be administered by the Council until
liquidated or transferred by the Council to any other
fund established for the same purpose as that for
which the sick leave fund.was created;
(b) in"the event of the dissolution of the Council or
in_the event -of it ceasing’ to function, during the
currency .of this Agreement, the Minister may appoint
a commiiiee consising of an  equal number of
representatives of empioyers and. employees in the
Industry for -the purpose of “administering -the " fund.
- Any vacancies occuring ‘on the committee may "be
filled by the Minister from -amongst employers. or
employees in the Industry, as the case may be.' Where

" the committee is unable or unwilling to discharge its

duties the Minister may appoint a trustee or trustees

to administer the fund.. The committee or trustees
so appointed shall have the powers vested in the
Council for the purpose of this section. Upon- the
expiration of the Agréement the fund shall be
liquidated and any unexpended amount disposed of
in accordance with sub-paragraph (¢) of -this para-
graph; i : E .

upon liquidation of the fund in terms of sub-paragraph
(a) or (b) of this paragraph the moneys remaining
to the cradit of the fund shall, after payment of all
claims against the fund, including administration and
liguidation expenses, be paid into the funds of the
Council and if upon such liguidation the affairs of
the, Council have already. been wound up and its
assets distributed, the moneys remaining to the
credit. of the fund shall be distributed in terms of
section thirty-four (4) of the Act as if it formed

©

@

(i)

part of the general funds of the Council.

(iv) nadat -b:c:vredigeﬁde bewyé gelewer is, betaal die

W) (@

(viD) ;:(a)

een dag sickteverlof toegestaan word vir elke volle kalender-
maand -diens, tot 'n totaal van 24 dae siekteverlof vir 24 maande
onafgebroke diens in die nywerheid; met dien verstande dat—

na twee wolle jaar -diens die bestuurder twaalf dae .se
loon in kontant moet ontvang, min siekteverlof wat werk-
lik geneem en voor befaal is gedurende die eerste twaalf
maande, en ten opsigte van die ‘tweede twaalf maande
moet twaalf dae sickteverlof, min di¢ wat reeds gemeem
is, op sy, naam geplaas word. Daarna moet die bestuur-
der aan die end van elke 12 maande in kontant betaal

. word vir die ongebruikte siekteverlof van die eerste 12

van eiketydperk van 24 maande diens;

*n- bestuurder hoef nie vir sickteverlof betaal te word nie
tensy hy ’n mediese sertifikaat voorlé; .

(iii) Tensy die Raad vrystel]ing verleen, moet alle werkgewers

voor of| op die 15de dag van elke’ maand .een dag se
betaling aan die siekteverloffonds van die Nywerheidsraad
betaal fen opsigte van elke bestuurder wat gedurende
die vorige maand by hom in diens was, en besonderhede
_van dié betalings moet in die vorm van Aanhangsel D
aangegee word, : : '
E |

Raad aan
kontant-

bestuurders hulle siekteverlofbetalings en/of

banussg't wanneer hulle verskuldig word.

Geld in die siekieverloffonds moet op naam, van die
fonds gestort word in ‘n spesiale rekening by 'n bank
of inrigiing wat -dig Raad goedkeur. i

(b) Fondsgelde kan van tyd tot tyd deur die Raad belé
word in staatsekuriteite of in 'n opvraagbare of vasie
rekening by 'n bank of geregistreerde bougenootskap;
rthet dien verstande - dat genoeg kontant voorhande
gehou moet word om onmiddellik aan opvragings te
voldoen. Rente op sulke beleggings behoort aan® dis
fonds en kan gebruik word om die fonds se koste .
te dek. ' '
| ‘

(c) Betalings uit die fonds moet per tjek uvit dic fonds se
rekening geskied. Sulke tjeks moet onderteken word
\deur. twee persone wat deur die Raad daartoes gemag-
Itig is. ' '

e il , :
(vi) Die! Razd moet jaarliks 'n ouditeur of ouditeurs aanstel

teen die besoldiging wat hulle vasstel. Die ouditeur of
ouditeurs moet die sickteverloffonds se rekenings minstens
ecqmaal per jaar ouditeer voor of op die 31ste Augustus,
en moet 'n verklaring opstel wat die volgende aangee:—
(a) ontvange gelde— i =S

:' {i) ingevo_]gc subklousules (

! van; :
_ ,l (i) uit ander bronne {(as daar is); en
| : k

(bi') onkoste onder alle hoofde gedurende die 12 maande

- wat die vorige 31ste Mei -ge€indig hef, asook ’n
| balansstaat van die fonds se bates en laste op dié
| datum, Die geouditeerde verklaring en balansstaat
| moet daarna deur die Voorsitter van die' Raad mede-
i onderteken word en moet ter insae 1€ by die Raad se
« 1 kantoor, en ware afskrifte daarvan moet gestuur word

?

| aan die Sekretaris van Arbeid, Pretoria. :

1) Gil) en (1) (v) (6) hier-

Indien hierdie- Qoreenkoms weens tydsverloop of enige
ander rede verstryk, moet die siekteverloffonds deur
| die Raad geadministreer word tot likwidasic of totdat
| dit deur die Raad odrgedra word na ’n ander fonds
| wat vir digselfde doel as die oue bestem is, R

Indien dic Raad uit werking tree of ontbind word,
gedurende die geldigheid van hierdie-Qoreenkoms, kan
| dic Minister- 'n komitee benoem om die fonds te
| administreer, waarop werkgewers en werknemers in

o die nywerheid gelyk verteenwoordig word. Vakatures '

! op die komitee kan deur die Minister gevul word uit-

C werkgewers of werknemers, na gelang van die geval.

I Indien die komitee sy pligte nie kan of wil nakom
|- nie, kan die Minister 'n kurator of kuratore benoem
i om die fonds te administreer. Hierdie komitee of
| kuratore het vir die toepassing van hierdie klousule
i die bevoegdhiede van die Raad. By verstryking van
die Qoreenkoms moet die fonds . gelikwideer en oor-
I blywende gelde daarin volgens subparagraaf (c) hier-
| onder bestee word. E )
II- (¢) By likwidasie van die fonds volgens subparagraaf (a)
" .of (b) hiervan moet die gelde wat in die fonds oor-
bly, na betaling' van alle eise teen die fonds, met
inbegrip van administrasie- en likwidasickoste, in die
Raadsfondse inbetaal word, en as die Raad se sake
by hierdie stadium reeds beredder en sy bates verdeel
is. moet die oorblywende gelde in die fonds verdeel
word ooreenkomstig artikel vier-en-dertig (4) van die
Wet, asof dit deel van die Raad se algemene fonds

" pevorm het. :
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(2) A vehicle attendant who has completed one month’s
employment with the same employer ‘and who is absent from
work through sickness 'or accident other than ‘an accident
compensable under the Workmen’s Compensation Act, 1941,
ot ‘caused by the employee’s own neglect or m_lsconduct,‘ shall
be granted sick leave mot exceeding twelve working days in the
aggregate in any one year of employment and shall be paid

. in respect of each day thercof an' amount not less than -the
amount he would have received had he worked during that
period; provided that an employer may require such “vehicle
attendant to produce a medical certificate in respect of an
absence of more than one day for which sick pay is claimed.
Where such vehicle attendant is claiming sick pay for one
day’s absence, and a medical certificate is demanded in support
of such claim, the cost thereof must be borne by the employer
‘concerned. :

(3) An agent appointed under clause 19 shall on instruction of.

the Council investigate the cause of any employee’s absence
‘from work, : :

(4) For the purpose of this clause the expression. * employ-
ment” shall have the sime meaning as in clause 9 (7). .

) : - 11. UNIFORMS.
An employer who requires his employees to wear a uniform

shall provide and Jaunder or clean the same free of charge

and it shall remain the property of the employer,

12. CERTIFICATE OF SERVICE. .

An employer shall upon termination of the contract of employ-
ment’ of any of his employees, other than a casual * employee
furnish such employee with a certificate of service in the form
of Annexure C, showing the full name of the employer and
of the employee, the date of commencement of the contract of
employment, the date of termination thereof and the rate - of
remuneration at the date of such termination, A copy of this
certificate shall be lodged with the secretary of the Council
within three days after termination of contract of employment.

13. LoG-BooK. i
Farticulars to be filled in as they occur.

(1) Every employer shall provide a log-book with dupljcate
folios for the use of each driver in his employ or for himself
£ he is the owner-driver of the vehicle, in the following f_orm: e

F Datc ..................... e T S SR
+ (Delete whichever term does not apply.)
Name of employer or owner-driver..............
Name of driver:i.viveiiiiiiniiioens
Daily or weekly WAZE TALE.....vovtiiiiesieinines s
Name and identification number of vch:_c[e- attendant(s)..

CVre e e by e e B s e s DR e R e e
WVehicle, registration . number’ a.nd_trailér...,“‘...;..“.
Unladen weight (vehicle and trailers combined).,.

Time of starting work VR e s s

Time of finishing work...........................
Number of ordinary hours worked. .. .iiiiiirnaniiines

Number of overtime hours worked. ...............
Meal hours from..................a.n./p.m. to.....c....
Mileage covered: Commenced. . ... end

"Signature of briver.
I, the undersigned, certify that I have carried out the

Provisions'of clause 3 of the Industrial Agreement in respect of
tdriver . :

| . "m"S'iéu‘i':;iﬁ}é:md'f'"[:i{*::{r;l-'.mm"mm
The driver of the above-mentioned vehicle has been instructed
by me to take the wvehicle on-the road.in spite of defects
reported/the defects have been rectified (delete whichever does
not apply). : .
Signature of empioyer or., duly authorised representative,
Ca_pacity”...'.A;‘...'.“.,.

(2) Every driver or owner-driver, unless precluded from doing

so by sickness  or other unavoidable cause, shall keep the daily
log-book in duplicate, in the form prescribed in respect of each
day’'s work. I } )

(3) Every driver shall after completion of the day’s work to
“which it relates deliver a duplicate copy of the log-book record
for that day to his employer, s

(4) Duplicates of the daily log-book shall be retained by the
employer or owner-driver, as the case may be, for a period of
two years subsequent to the date of its completion. .

(5) Once a defect has been entered by a driver in the log-
bock it shall be incumbent upon . the employer or his duly

accredited representative to enter his authority in the log-book -

for the further use of the vehicle. —

(6) Log-book must be in possession of the “driver whilst in
charge of his vehicle and particulars must be. recorded as.they
oceur. - .

14. Basis oF CONTRACT OF EMPLOYMENT AND TERMINATION
; - -OF. CONTRACT OF EMPLOYMENT. i '
(E)'Engagep:mt of Employees—(iy Employees shall be bound

by the. provisions of this Agreement and shall be subject to

the jurisdiction of the Council. -

(2) 'n Voertuigbediende wat na een volle maand diens by die-
selfde werkgewer van sy werk afwesig is weens siekte of ongeluk
wat nie. ingevolge die Ongevallewet, 1941, vergoed en nie ‘deur
die werknemer se eie nalatigheid of wangedrag veroorsaak 'is
nie, moet altesaam hoogstens twaalf werkdae siekteverlof per
diensjaar toegestaan en ten opsigte daarvan minstens dieselfde
loon betaal word asof hy gedurende die tydperk gewerk het; met
dien verstande dat die ‘werkgewer van hom-kan vereis om ‘n
doktersertifikaat voor te 1& vir 'n afwesigheid van meer as een
dag waarvoor siektebetaling aangevra word, Wanneer ‘n dokter-
sertifikaat gesis word vir 'n afwesigheid van een dag waarvoor
sicktebetaling gegis ‘word, moet die werkgewer self die koste
daarvan betaal. - :

(3) 'n Agent, ingevolge klousule 19 bencem, moei, in opdrag
van die Raad, ondersoek inste]l na ’n werknemer se afwesigheid
van die werk. y . :

- (4) Vir die toepassiﬁg van hierdie klousule het Hie uitdrukking
»» diens” dieselfde betekenis as in kiousule © (7. - C

5 4 #£TF 11, UNFORMS.

'n Werkgewer wat van sy werknemers vereis om 'n uniform
te'dra, moet dit kosteloos verstrek, was, of skoonmaak en dit
bly die werkgewer se eiendom, ‘ 7 ¢

12, DIENSSERTIFIKAAT, _ " .

'n Werkgewer moet by begindiging van die dienskontrak aan
enige ‘van sy werknemers, behalwe n los werknemer, 'n diens-
sertifikaat in die vorm van Aanhangsel C-uitreik, wat die volle
name vanm die werkgewer en van die werknemer, die datum van
aanvang van die dienskontrak en die datum van beéindiging daar-
van en die skaal van besoldiging op die datum van begindiging
aahgee. ’n Afskrif van hierdie sertifikaat moet binne drie dae

na_begindiging van die dienskontrak by die Sekretaris van die
Raad ingedien word. _ : - . :

13. LoGBOEK.

Besonderhede moet ‘ingevul word soos hulle voorkom.

(1) Elke werkgewer moet vir die gebruik van elke voertnig-
bestuurder in’ sy diens, of van homse]?- as hy die eienaar-bestirur-
der van die voertuig is, n logboek met duplikaatblaaje in die
volgende vorm verskaf:— : "

‘ sasswevissvias s Datinm,
(Skrap wat nie van toepassing is nie,)

Naam van werkgewer of werkgewerbestuurder. .,

Naam van bestuurder,..........,.................

Daaglikse of weeklikse loonskaal............................
" Naam en identifikasienommer van voertuigbediende(s)..

Voertuig, registrasienommer en SleepWa it
Gewig sonder vrag (voertuig en sleepwaens saam).......
Begintyd van werk...............
Stakingstyd van werk........
Getal gewone ure gewerk....
Getal oortydure gewerk. ik
Etensure VAR VML oML ot
Mylafstand gereis—Begin. ........einde ‘totaal........
Onklaarrakings, ongevalle, gebreke en ander vertragings.

"Handtekening van voertuigbestuurder.
Ek, - die on_dergetekende, sertifiseer dat- ek " die 'Bepalings van

kiousule 3 van die Nywerheidsraadooreenkoms ‘met betrekking
tot ,, bestuurder ” nagekom het. : '

- "“Handtekening van voertuighestaurder. "

Die bestuurder van die bogenoemde voertuig hét van [ﬁy'
opdrag gekry om met die voertuig te ty ondanks die gerappor-
teerde gqb)rekfd_:‘e gebreke is herstel (skrap wat nie van toepas-
sing is nie). - T .

_Handtckening van werkgewer, of
- behoorlike gemagtigde verteenwoordiger,
Hoedanigheid

(2) Elke- bestuurder of eienaarbestuurder moet ten opsigte
van elke dag se werk die daaglikse logboek in tweevoud invel in
die vorm soos voorgeskryf, tensy hy deur siekte of ander onver="
mydzlike oorsaak verhinder is, -

(3) Elke bestuurder moet na voltooiing van' die dag se werk 'n
duplikaat van die logbockaantekening wat op daardie dag betrek-
king het, aan’ sy werkgewer aflewer., _

(4) Die werkgewer of, na gelang van die geval, die eienaare -
bestuurder, moet die duplikate van- die daaglikse logboek vir

twee jaar na invulling Bewaar,

(5) As 'n defek eenmaal deur ’n voertuigbestuurder in die log-

boek aangeteken is, is die werkgewer of sy behoorlik gevolmag-
tigde verteenwoordiger verplig om sy magtiging vir verdere
gebruik van die voertuig in die logboek-aan te- teken. T

- (6) Die logboek ‘moet in die bestuurder se besit wees terwyl
y_ in beheer van die voertuig-is en besonderhede moet aan-
geteken word: wanneer hulle voorval: T

14. BASIS VAN DIENSKONTRAK' EN DIENSREEINDIGING.

(1) Indiensneming van werknemers.—(i} Werknemers is deur
hierdie Ooreerkoms gebonde en is aan die regsbevoegdheid van
die Raad onderworpe. s :

9.
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the date’

(i) Bvery dtfiver shall 'pr'oducé to his employer on
thereafter

of coming inte operation of this Agreement or as soon

as possible, but not later than one month or upon- engagement,

his: membetship card of the trade union showing that the driver
is a bona fide member of the trade union and that he is
financial standing with the said union, ' ' oy

(iii) Subject to sub-clause (1) (ii) ‘of this clause every employer
stiali engage only those drivers who are members of the trade
union, :

{iv) BEvery driver who -is a member of the trade union shall
only accept employment from an employer who is a member
of the employers’ association. i _

{(v) No driver shall be required by his employer to load or
off-load goaods. . : _
" (vi) The provisions of this section, ‘shall not ‘apply in respect

of an immigrant during the first year after the date of his entry |

into the Union of South Africa; provided that if any immigrant
has at any time after the first three- months of commencement
of his employment .in the Industry refused any invitation from
the trade upion concerned to become 2 ‘member of it, the
provisions of this section shall immediately come into operation.
© (2) Termination of Contract' of Employment—(i) An employer
or his employee, other than a casual employee, shall give not
léss thap one week’s motice in writing {as per Annexure G) fto
terminate the contract of ‘employment or shall pay or forfeit
in’ lieu- theréof an amount equal to the weekly remuneration
which the employee was receiving during the week immediately
preceding the termination of the contract of employment;
provided that this shall not affect— .
(@) the right-of an employer or emplayee' to
: “contract of employment without notice” for any cause
“recognised by law as sufficient; _

any agréement between an employer and his employee
which provides for a period of. notice - of equal duration
on both sides and for longer than one week; provided
further that if an agreement has been entered into in terms
of paragraph (b) the payment or forfeiture in lien of

®

notice ‘shall be proportionate’ to the period of the notice -

) agreed upon.
{ii) Neither annual leave nor sick leave and notice
concurrently, ) ; :

' 15..EXEMPTIONS BY INDUSTRIAL COUNCIE.

(1) Upon application to it the Council may, on good cause
ghown, exempt any party to -this Agreement from observing
any provisioss of . this Agreement; provided that any person
who may be adversely affected by any exemption shall have
the right to lodge with the ‘Council .any ‘objection” in  writing
_within  three -days _
“application for review of the Council's decision shall be lodged
within seven days after -the decision of the Council has been
published. i

{2) The Council shall -fix in Ir_espect' of any person who has

been granted -an- exemption, in-terms of clause 135 (1), the condi-

tions  subject to which such = exemptions  shall operate, and

provided that the Council may,’ if it deems fit, after one week’s-

notice in writing has been given to the person coricerned.
withdraw any exemption licence, whether or -not the period
for which exemption was granted has expired. g

(3) The Council shall jssue to every person who has been
granted an exemption, a -licence, ‘which. shall ‘be signed by the
chairman and the. secretary of the Council, a certificate 'in the
following terms:—- o I ’

(i) The full name of the person concerned;

- (i) trade name; . . )

(iii) the provisions of the Agreement for which exemption is

granted; T
(iv) the period for which' the exemption shall operate;
(v) date of issue; : .

(vi) the conditions of the exemption granfed.

* (&) The Secretary of the Council shall—

(i) retain a copy of the licence issuc'd and number *each.

__ licence comsecutively;. . ; !
(i) forward to the employer a copy of a licence issued to
_an employee, - : 5 :
(5) The person to whom a licence has been issued shall
display such’ licence in ‘a conspicuous place on his business
premises. (R R e _ '
' 16. Tre Expenses of THE COUNCIL.

Tile expenses of the Council shall be met in the following |

manner :— i
(@@ 1s. 3d. per week shall be deducted by all employers
from the wasges of each driver, ather than casual drivers,
employed. To’the amount so deducted all employers shall
7 add a like amount and forward the total amount so
_deducted and added to, not later than the 15th day. of
. each month, to the Secretary of the Council, 210/215
‘Portland Place, 37 Jorissen Street, Braamifontein, Johan-
_nesburg; and : :
(i) 1d. per week shall be deducted by all employers from the
_wages of each vehicle attendant, -other than -a casual
vehicle attendant employed. To the amount so deducted
. all employers shall add a like amount, and forward the
" total amount so deducted and added to, not later than
the 15th day of each month to the Secretary of the
‘Council,” 210/215 Portland  Place,
Braamfontein, Johannesburg; and

10

terminate the | maak nie:—/

“yoorts met dien

shall mﬁ

before such application is ~heard or an’

37 - Jorissen Srtreet,'

.(ii) Elke bestuurder moet by inwerkingtreding van hierdie Oor-
eepkoms, of so spoedig soos moontlik maar uiters een maand
later, of by indiensneming, aan sy werkgewer sy lidmaatskapkaart .
van. die vakvereniging toon wat vermeld dat die werknemer ’n
bona fide lid van die vakvereniging is en 'n skoon rekening by
die genoemde vakvereniging het. =

(iii) Behoudens. subklousule (1) (ii) van hierdie klousule, moet
elke werkgewer slegs dié bestuurders in diens neem wat lid van
die vakvereniging is. _ ) SE

(iv) Elke -bestuurder wat
slegs by ’n werkgewer wat
in diens tree, |- ;

*(v) Geen werkgewer kan van sy bestuurder vereis om goeders

lid -van die vakvereniging~is, moet '
lid van die werkgewersorganisasie is,

te laaj of af te/ laai nie. - -

(vi) Hierdie klousule is nie gedurende die eerste jaar na sy-

“binnekoms in die Unie van Suid-Afrika op 'n immigrant van
- toepassing nie; imet dien

verstande dat as 'n immigrant te eniger
tyd na die eerste drie maande van die begin van sy diensneming
in die nywerheid weier om op versoek van die betrokke vakver-
eniging lid daarvan te word, hierdie klousule” onmiddellik vaa
tospassing word. : .

(2) Beéindiging van dienskontrak.—(1) n Werkgewer of werk-
nemer, behalwe. 'n los werknemer, moet vir begindiging van die
dienskontrak minstens een week skriftelik. diensopsegging gee of
in plaas daarvan 'n-bedrag betaal of verbeur wat gelyk is aan
die weeklikse besoldiging wat die werknemer gedurende die
week onmiddellik voor Betindiging van sy dienskontrak -ontvang
het; met dien verstande ~dat: dit nie op onderstaande inbreuk

(a) 'n Werkgewer of werknemer se reg om die* dienskontrak -

‘om enige wetlik as voldoende -erkende oorsaak sonder .-
diensopsegging te begindig. = . ' . : B

(b) 'n ooréenkoms’ tussen werkgewer en werknemer wat vir 'm. .

diensopseggingstermyn ' van gelyke duur vir albei partye

en vir langer aan een week voorsiening maak; ]
verstande dat as ’n ooreenkoms kragtens para-
eraaf (b) aangegaan is, die betaling of verbeuring in plaas van
diensopsegging in verhouding moet wees tot die termyn soo08
ooreengekom. . )

(ii) Nog jaarlikse verlof ndg siekteverlof mag met die termyn
van diensopsegging saamval. A

| 2 Y K . 3
_ 115, VRYSTELLINGS DEUR NYWERHEIDSRAAD.

© (1) As by hom aansoek gedoen word, kin die Raad weens enige
_ ! : _ hierdie Qoreen- .~
oms van nakoming van enige bepaling van hierdie Qoregnkoms

goeie rede wat aangetoon word, 'n party b

vrystel, met dien verstande dal 'n persoon wat deur 'n vrystelling

_padelig geraak word, die reg het om drie dae voor die aansoek

gehoor word, skriftelik ‘beswaar in te dien, of om binne sewe
dae na die Raad se besluit gepubliscer 1s, 'n aansock om hersie-
ning van die Raad-se besluit in te dien. . ) : :
(2) Die/ Raad moet ten opsigte van 'n persoon aan wie krag-
tens klousule "15 (1) vrystelling verleen word; ‘die voorwaardes
waarop sulke vrystelling van krag is, vasstel; met dien verstande
dat die Raad na goeddunke, na aan die betrokke persoon een
week skriftelike kennis gegee is, ’'n vrystellingsertifikaat kan
intrek, of die termyn waarvoor vrystelling verleen is, verloop

‘het of nje.

(3) Dil{e Raad moet aan elke persoon aan wie vrystelling verleen )
word, ’n sertifikaat wat deur dic Voorsitter en die Sekretaris van
_die Raad onderteken is, uitreik; die sertifikaat moet die volgende
vermeld:— S ) ) : i

(i) Naam van die betrokke persoon voluit;
(ii) vermelding van vak; ] o .
(iii) Bepalings van die Qoreenkoms waarvan vrystelling verleen
word: . ; )
' (iv) termyn waarvoor ‘die vrystelling van krag is;
(v) datum-van uitreiking; -

(vi) voorwaardes waarop viystelling verleen word.

(4) Die Sekretaris van die Raad moet— ca

(i) 'n afskrif van die sertifikaat wat uitgereik word, behou en. ..~

_lelke sertifikaat in volgorde nommer; ; o

_(il){aan die werkgewer 'n afskrif van die sertifikaat wat aan 'n
| werknemer uitgereik :word, stuur. NI e

! - s
(5) Die persoon aan wie 'n sertifikaat uitgereik is. moet dit
op.’n opvallende plek in sy besigheidspersele vertoon hou.' - ;
4

T " 16, UITGAWES VAN DIE RAAD. o

Ir]:I die unitgawes van die Raad moet op die volgende manier
voorsien word:— .
-(i) Alle -werkgewers moet -van die loon van. elke bestuurder,
[” behalwe 'n los bestuurder, in sy diens, Is. 3d. per week
| aftrek. By die bedrag aldus afgetrek, moet alle werk-
| gewers 'n gelyke bedrag voeg.en die fotale bedrag voor
| of op die .15de dag van elke maand aan die Sekretaris
van die Raad, Portland Place 210/215, Jorissenstraat 37,
‘Braamfoéntein, Johannesburg, stuur; en : :

. (ii) alle werkgewers nioet van die loon van elke voertuigbe-
! diende, behalwe °n los voertuigbed.ende, 1d. -per week
| - aftrek. By die bedrag aldus afgetrek moet alle werkgewers
I 'n gelyke bedrag voeg en die totale bedrag voor of op
! die 15de van elke maand aan die Sekretaris van die Raad,
| Portland Place 210/215, Jorissenstraat 37, Braamfontein,
.| - Johannesburg, stuur; em - - P



BUITENGEWONE STAATSKOERANT, 12 JUNIE 1953 . 1

(iii) owner-drivers shall pay  1s. 3d. per week in respect of
themselves as drivers and/or owners;

(iv) each employer shall, when remitting the amount payable
in terms of sub-section (1) (ii) .and (iii) submit a return
to-the Council in the form -of Annexure D, setting out
the names of each employee employed during that month,

17 TrapE, UNiON  DuUEs.

~{iy Every employer shall deduct from the wages of each of
his motor vehicle driver’s weekly wage the amount of trade
union dues payable to the trade union. - L

(ii) Every employer shall transmit such amount deducted in
terms of this ‘clause, together with the employee’s membership
card number and the name, not later than the 15th day of each
month to. the Secretary of the Council, 210/215 Portland Place,
37 Jorissen Street, Braamfontein, Johannesburg, in the form of
Annexure E. ; ! - -
_ ({iii) The Secretary of the Council shall before the 25th day of.
‘each month in a like manner transmit to the trade union the
. total trade ‘union dues received by him. 5

18. EMPLOYERS' ASSOCIATION SUBSCRIPTIONS, .

(1) Subscriptions to the employers’ association which become
due subsequent to the date upon which this Agreement comes
into 'effect, shall be paid to the Industrial Council by those
employers who are members of the employers’ association.

{2). Upon notification by the Industrial Council, employers shall

forward, upon due date, to the secretary of the Council, such |

 amounts as are due by them as subscriptions to the employers’
association. y : i 1 e :

(3) The Secretary of the * Council shall, not later than the

25th day of each month, transmit in full the total amount
received by him, -as under clause 18 (1), to the employers’
association concerned. ' :

19. AGENTS TO THE COUNCIL.

(1) The Council shall .abpoint one OF mMore persons as agents .

fo the Council to assist in giving effect to
Agreement : —

(i} An agent after having disclosed his identity and produced .
his authority may enter any establishment or board any
~.-.statiopary motor vehicle, may question any employee and
employer and inspect any records, seize any book or
thing; provided that he shall issue a receipt for any book
‘or thing so seized. He shall also satisfy himself that

the terms of this

the terms of this Agreement are observed by the

contracting parties; and -

(ii.}.. he shall carry ont all instructions. ‘given him. by the
Council. - .

20. EMPLOYEES' REPRESENTATIVES ON THE COUNCIL,

l’:‘.'r'.m':u.loyees’ réprescntaﬁ%s on the Council shall be given
every facility by their employers to attend to their duties in
.conection with the work of the Council. '

21. INTERPRETATION ©F AGREEMENT.

The Council shall be the body responsible for the adminis-
tration of - this' Agreement, and issue rulings not inconsistent
with the provisions thereof for the guidance of employers and

- employees, 3 T

22. EXHIBITION OF AGREEMENT AND NOTICES.

(1) Every employer shall affix .and keep affixed in a
conspicucus piace in the premises in which his motor vehicles
are garaged and at the usual place of the payment of wages,
readily accessible to his employees, a legible copy of this
Agreement in toto, and in both official languages and in the. form
prescribed in the regulations under .the Act, . i

(2) Every employer shall affix and keep affixed in a like
manner a notice -specifying the day of the week and time and
place at which wages will ordinarily be paid weekly, If the
wages are paid at more than one place, the notice shall specify
such places. o ik ILA- : _ f e
. {3) The .owner of any vehicle used in the Motor Transport

Underiaking within the jurisdiction of the Industrial Council

shall have his name and address legibly painted on the outside

of such vehicle for identification purposes.

23, PrOUIBITION OF EMPLOYMENT OF PERSONS UNDER
THE AGE OF FIFTEEN YEARS. ©

An employer shall not employ any person under the age of
fifteen (15) years. . TR

Made and entered into at Johannesburg this 8th day of
April, 1953, ’ ! :

D. J. pu Pressis,
Chairman of the Council.
8. 1. pE TonaH, -
Vice-Chairman of -the Council,
J. J. WEDDERBURN, -
Secretary of the Council, -

; hulself as bestuurders en/of eienaars betaal; ;
(iv) elke werkgewer moet by die opstuur van die bedrag wat

. kragtens subklousules (i), (ii) en (iii) betaalbaar is, aan die
Raad ’n opgawe in die vorm van Aanhangsel D stuur,
waarop die name van alle werknemers wat

maand in diens was, vermeld word,

(iif) eienaarbestuurders moet per week {s: 3d. ten opsigte van

17. VAKVERENIGINGSBYDRAES,

(i) Elke 'wcrkgewe'r moet van elke van sy .motorvoertuighe~

‘stuurders se weekloon die”bydrae- wat aan die vakveréniging ver-

skuldig is, -aftrek.

(i) Elke werkgewer moet die bedrag kragtens hierdie klousule
afgetrek, tesaam met die werknemer se lidmaatskapkaartnommer.
en die naam, voor of op die 15de dag van elke maand aan die
Sekretaris van die Raad, Portland Place 210/215, Jorissenstraat; .
Braamfontein, Johannesburg, stuur in die vorm van Aanhangel E.

- (iii) Die Sekretaris van die Raad moet voor die 25ste van elke
maand op dieselfde manier die vakverenigingbydraes wat hy
‘ontvang het, aan die Sckretaris van die vakvereniging stuur., :

18. WERKGEWERSORGANISASIEBYDRAES.

(1) Bydraes aan die werkgewersorganisasie wat verskuldig word
na inwerkingtreding van hierdie Qoreenkoms, moet deur werk-.
gewers wat lid van die werkgewersorganisasie is aan die Nywer- -
heidsraad betaal word. S T ’

(2) Na kennisgewing deur die Nywerheidsraad, moet werk-
gewers. op die vervaldag hulle bydraes wat aan di¢ werkgewers-
organisasie verskuldig is, aan die Sekretaris van die Raad stuur.

(3) Die Sekretaris van die- Raad moet voor of op die 23ste dag
van elke ‘maand die .volle bedrag wat hy kragtens klousule 18
(1) ontvang het, aan die betrokke werkgewersorganisasie opstuur.

19. AGENTE VAN DIE RaaD, -

_(I) Die Raad moet een of meer persone aansts]l om as agente
die Raad behulpsaam te wees by die toepassing van hierdie
Ooreenkoms: — - o :

(i) Na ’n agent sy identiteit kenbaar gemaak en sy magtiging
: voorgelé het, kan hy enige inrigting betree, stilstaande motor-
voertnig beklim, werknemer en werkgewer ondervra en
.aantekenings ondersock en enige boek of voorwerp saani-

- vat op voorwaarde dat hy vir ’n boek of voorwerp wat -
hy aldus saamvat ’n ontvangsbewys uitreik.” Hy most"

" homself ook oortuig dat. hierdie QOoreenkoms deur die
- partye by die kontrak nagekom word; en :
(i) hy moet alle opdragte wat die Raad hom: gee, uitvoer.

20. WERKNEMERSVERTEENWOORDIGERS OP DIE RAAD.

. Werknemersverteenwoordigers op die. Raad moet deur hul

: werkgewers -alle fasiliteite verleen word om hul pligte in verband
met die Raad se werk nd te kom: o .

21. VERTOLKING VAN.(OOREENKOMS,

Die Raa_d is virdie toepasisng van hierdie Ooreenkoms vers. .«
antwoordelik en moet vir die lerding van werkgewers -en werk-
nemers feéls ujtvaardig wat nie met die bepalings hiervan strydig °
is nie, j E

22, VERTONING VAN OOREENKOMS EN KENNISGEWINGS.

(1). Elke werkgewer moet op 'n opvallende plek in die persele
waarin sy motorvoertuie gebére word en op die gewone plek vir
uitbetaling van lone, maklik toeganklik vir sy werknemers, 'n
leesbare afskryf van hierdie QOoreenkoms in sy geheel, in beide
amptelike. tale, en in dig vorm soos kragtens die regulasies inge-

. volge die Wet voorgeskryt, vertoon hown.

(2). Elke werkgewer mogt op dieselfde manier ’n kennisgewing
wat die dag van die week en die tyd en plek waar lone gewoon-
lik. uitgetaal sal word, vermeld, vertoon hou. As lone op meer
as een plek uitbetaal word, moet die kennisgewing sulke plekke -
yetmeld, “itls e g on i 3 e

(3) Elke werkgewer moet op ’'n duidelike plek aan die buite- .
kant van elke motorvoertuig wat deur hom by die Raad geregi- =
streer is, die registrasieplaatjie wat vir identifikasiedoeleindes aan

-hom  uitgereik’ is, bevestig hou. . - .

23. VERBOD OP INDIENSNEMING VAN PERSONE ONDER VYFTIEN-
: JARIGE OUDERDOM.

15 (vyftien) jaar in diens hé nie,
Op hede die 8sté dag van April 1953 in Johannesburg ooreen< . -
gekom. : K

Geen werkgewer mag enige persoon onder die ouderdom van

D. J. pu Pressis, _
Voorsitter .van die Raad.

S. 1. DE JONGH,
Ondervoorsitter van die Raad.

7. J. WEDDERBURN,
Sekretaris van die Raad.
B §

gedurende dié
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| ;
Annexure/ Aanhangsel A

' INDUSTRIAL COUNCIL- ' - " NYWERHEIDSRAAD
FOR THE MOTOR TRANSPORT o : | VIR DIE VERVOERONDERNEMING
"UNDERTAKING (GOODS) g - (GOEDERE)
(WITWATERSRAND) ; (WITWATERSRAND)
: Telefoon 44-1484, Verl. 11, 12, 13,

Telephone 44-1484, Bxts, 11, 12, 13. '
o 210-215 Portland Plaoe, 37 Jorissen Street/- smzaz Braamfontein.
APPLICATION TFOR REGISTRATION IN THE INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING

(GOODS) (WITWATERSRAND).
VERSOEI’ oM REGISTRASIE BY DIE NYWERHEIDSRAAD VIR DIE MOTORVERVOERBEDRYF (G’OEDERE)

(WITWA TERSRAND) 1
Date{Darum

Employers Name (Block Letters) . _ :

Naam van werkgewer (blokletters) o : : :

Trade Name of Business i i |

Handelsnaam van die besigheid. . -

- Address of Business o ;

Adres van besigheid i N . |

Vehicles Used and Reg[stratlon Nos. ' : : !

Voertuie in gebruik en registrasie Nos. | - ()yn[‘adenm\;feaght_ |
Trucks/ Trokke, - ewig sonder vrag. !I

Transportation Certificate No. '
- Vervoersertifikaatnommers. -

) Unladen Weight. s e A Transponanqn Certificate No.’
Vervaersemﬁkaarmmmers

Trailers/Sleepwaens. Gewig sonder yrag.

: ; Unladen Weight, il " Transportation Certificate No.
Mechanlf:al Horses/P omes.. = Gewig sonder yrag.ll Vervoersertifikaatnommers.

» :
N&?ﬁf&%ﬁfﬁ}s : Uﬁ;ﬂﬂegﬁg&ﬁ' - "Wage. || Cost of Living. Addresses of Drivers.
(Block Letters/Blokl etters.). | kaartnommer. | - Loon. .:' . Lewenskoste. Adresse van besmm:ders.
- . : |
.|I
N f P - . : Ill - El
ames of Vehicle Attendants. A i o ;
Name van voertuighediendes. - Wage. | Cost of Living. Pass Number.
(Block letteme!ok!éxxers._) . Loon, .| | Lewenskoste. Pasnommer.
|
il
I
ingeval enige van bogenoemde voertuie vervang word, of
bykomende voertuie in gebruik geneem word, of bogenoemde

bestuurders enfof voertutgbedxendes vervang of die getal. ver-

In the event of any of the above vehicles hemg replaced or
meerder word, moet sulke ml:gtmg ‘binne sewe dae na die verande-

additional vehicles brought into use, or the above drivers and/or
vehicle attendants being replaced or added to, such information
shall be forwarded to the Secretary of the Counc:] 210-215 Portland
Place, 37 Jorissen Street, Braamfontein, vaqthm seven days of such

- aitemuon.

ring aan die ‘Sekretaris van die Raad, Portland Place 210-215,

Jorissenstraat 37, Braamfontem, verstrek word. :

f  Signature of Employer/Handtekening van werkgewer.
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- 12 . Annexure/danhangsel B, .
INDUSTRIAL COUNCIL

. NYWERHEIDSRAAD .
FOR THE MOTOR TRANSPORT VIR DIE VERVOERONDERNEMING
UNDERTAKING (GOODS). . (GOEDERE).

~Telephone 44-2181. . : Telefoon 44-2181,
: 210-215 Portiand Place, 37 Jorissen Street/-straaf, Braamfontein, . .

. NOTICE OF CHANGE OF EMPLOYEES.
EKENNISGEWING VAN VERANDERING VAN WERKNEMERS.

(To be sent to the Secretary of the Council/Moet aan die Sekrerarw van die Raad gestuur wa:'d’ )

Employer's Name
Naam -van werkgewer

Mame of Business
Naam van besigheid.

Address of Business
Adres van besigheid

o _ Date Date of : : ;

Name of Employee Driver. Engaged. - Termination. Reasons for Termination.
Naam van werknemerbestuurder. Datwmn van Datum van Rede vir diensbeéindiging.

indiensneming.  diensbeéindiging. ) i
T Date Date of : -

Name of Vehicle Attendant. Engaged. Termination. . Reasons for Termination,

Naam van voertuighediende. Datum van Datum van Rede vir diensbeéindiging.
- indiensneming. .|  diensheéindiging.

o LT Date Name of ; -
* Name of Employee Driver. Engaged. Last Employer. "~ Reasons for Leaving.
Naam van werkgewerbestuurder. Datum.van - Naam van Rede vir diensbeéindiging,

indiensneming. vorige werkgewer,
1
L

Numher and date of (Cemﬁcate of Service) (T ermmatlon of Contract) as 1ssucd by prewous employer
Nammer en datum van (Dienssertifikaat) (Kontrakbeéindiging) soos deur vorige werkgewer vitgereik.——

Date |
* Datum.

Signature of Employer/ Handtekening van werkgewer.



. Naam van ‘werkgewer.
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"~ INDUSTRIAL COUNCIL
FOR THE MOTOR TRANSPORT
[UNDERTAKING (GOODS)

- (WITWATERSRAND).

Telephone 44-2181.

210 Portland Plade, 37 Jorissen Street/-straat, Braamfontein,

- Amwxurefx!anhaugséf C.

© NYWERHEIDSRAAD
VIR DIE VERVOERONDERNEMING
_ (GOEDERE)
(WITWATERSRAND)

Telefoon 44-21 81.

- CERTEFECATE OF SERVICE.—DIEASSERTIFIKAAT

.Employer’s Name

Date
Datum

" Business. Name
Naam van besigheid.

Business Address

Adres van besigheid

Driver’'s Name
Bestuurder se naam

Driver’s Address
Bestuurder se adres.

Union -Card No.

- Nommer van vakverenigingkaart
.Date commenced Service

Datum van diensaanvaarding.

Date terminated Service
Datum’ van . diensbeéindiging

~ Wages Paid (excluding Cost of Living) ,
' _Lgng betaal (sonder lewenskoste) :

Vehicle Attendant’s Name
Voertuighediende se naam

Vehicle Attendant’s Pass No.

Voertuighediende se pasnommer.
Vehicle Attendant’s Address (if known)

Voertuighediende se adres_(ind?en bekend)

Date commenced Service
Da'rmn van diensaanvaarding.

Date terminated Service -
Damm van diensbeéindiging

Wages Paid (excluding Cost of Living)

Lone betaal (sonder lewenskoste)

* (@) Original to be handed to Emp]oyee
(b) Duplicate to be kept by Employer.
(¢) Copy to be forwarded to-the Secretary of the Industrial Counci]
210 Pgrﬂand Place, 37 Jonsscn Su‘ect Braamfontem, w1(hm
three ays.

Employver s Slgnature}Handtekenmg van werkgewer,

- (@) Oorspronkhke ‘moet aan werknemer corhandlg word

() Duplikaat moet deur die werkgewer gehou word.

(c) ‘Afskrif moet binne drie dae aan die Sekretaris van die Raad, - '

Portéand Place 210, Jonssenstraal 37, Braamfontem, gestuur
WOTH

B
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Annexurefﬁmdmxgsel D.
- INDUSTRIAL COUNCIL NYWERHEIDSRAAD '
FOR THE MOTOR TRANSPORT VIR DIE VERVOERONDERNEMING
UNDERTAKING (GOODS) (GOEDERE)
. (WITWATERSRAND). (WITWATERSRAND).

i Telephone 44—2181 T, 5

OPGA WE VAN HEFFZNGS AAN DIE NYWERHEIDSRAAD VIR DIE MOTORVERVOERBEDRYF (GOEDERE)

0 Portland Place, 37 Jorissen Strest/-straat, Braamfontein. .

(WITWATERSRAND).

(WITWA TERSRA ND) VERSKULDIG,
For the month}s of

Telefoon 44-2181,

RETURN OF LEVIES DUE TO THE INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)

: s <] o Vir a't dle
! Name of Employet or Owner-driver
. Naam van werkgewer of werkgewerbestuurder.
. Name of Business
. Naam van besigheid.
. Address of Business
' Adr s van besigheid
1. 2 v & 4, : 5 6. 7. 8.
: o ; Sick Death .
-Name of Employee. | Occupation, | Commnce- Termination. Leave. Levy.: Levies. Amount,
Naam van werknemer. Vak. Aanven Beéindiging. Siekte Doaods- Heffings, Bedrag.
! ng. verlof. . heffing. s

Employer s Contribution (Lewes only)
Werkgewer se bydrae (Slegs heffings).. vecveieneesenreneisnnenns

TO'I‘AL AMOUNT

Lt

TOTALE BEDRAG. .y s npxysesnnimnn Shmmsss s sassaes sansssis

Date
Dazsfm

NB —LEVIES:—

(i) Count the numbcr of Fridays in the month and then reckon

each Friday as a week,

(i) For each week each Driver in your employ pays 1s, 3d.
" (iii) For each week each Vehicle Attendant in your employ

pays 1d.

" (iv) Owner-drivers pay 1s. 3d. per week for themselves,
‘(v) In column (3) the daté of commencement of employment

S;gnature of Employeerand!ekenmg van werkgewer.

Let Wel. —HEFFINGS:—

as een week,

» for a new employee must be shown. nemer se diens ingevul word.

{vi) In column (4) the date of termination of enployment of

the employes must be shown.

(vii) Death Levy—As prescribed from time to time,
(viii) Sick Leave.—One day’s pay for each completed month of :

semce pe.r drwer.

- werknemer se diens ingevul word.

maand dwns per b&stuurcler

(vil) Doodsheffing.—Soos bepaal van tyd tot tyd.
(viii) Siekteverlof.—Een dag se betalmg yir elke voltwlde

(i) Tel die Vrydae in die maand en reken dan elke Vrydag o

(i) Elke bestuurder in u diens betaal vir.elke week 1s. 3d.
(1) E(Iike voertuighediende m u diens betaa] vir elke week'

(iv) Werkgewerbesiuurders betaal elke Weck 1s. 3d. \1r hulself.
(v} In kolom (3) moet die datum van aanvang van n werk=

(vi) In kolom (4) moet die datum van beémcllgmg van 'n

o
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- INDUSTRIAL COUNCIL
'FOR THE MOTOR TRANSPORT \
UNDERTAKING (GOODS) o
(WITWATERSRAND),

Telephone 4442131. _

- Name of Emplojjer-

Annexure}Aanhangsel E.

NYWERHEIDSRAAD

VIR DIE- VERVOERONDERNEMING
(GOEDERE)
(WITWATERSRAND).

210-215 Portland Place, 37 Jorissen Street/-straat, Braamfontein,

RETURN OF TRADE UNION. DUES.
; : OPGAWE VAN BYDRAES AAN VAKVERENIGING.

{Paynble to the Industrizl Council for the Motor Transport Undertaking (Goods) (Witwatersrand).]
[Moet betaal word aan die Nywcrheldsraad vir die Motorvervocrondernemmg (Goedere) (Witwatersrand).]

For. the month/s of

Vir die maandj_ﬂ :

Telefoon 44-2181.

Neam van werkgewer—.
Name of Business

Naam van besigheid_.
Address of Business

o Adres van besigheid.

~ +Name of Driver. .Ulig?ngg'rdmﬁo. ~ Arrears, ' Current, Total.
Naam van, bestuurder. . vakve r'e_’_ni ingloart.: Agrer{ra!lzg. Lopende. _. Totaal.
TOTAL AMOUNT -
5 TOTALE BEDRAG. .0sovenseransncanans PP

" Datum

INDUSTRIAL COUNCIL
' FOR THE MOTOR' TRANSPORT
UNDERTAKING (GOCDS).

. Telephone 44-2181.

: Slgnature

210-215 Portland Place, 37 Jorissen Street/-straaf, Braamfontein..

Signature of Employer/Handtekening van werkgewer,

“

- Annexure/danhangsel G.

; NYWERHEIDSRAAD
VIR - DIE  VERVOERONDERNEMING

(GOEDERE). -

NOTICE OF TERMINA’HON OF EMPLOYMENT
" [In terms of Section 14 (2) (i) of the Agreement].
- KENNIS VAN BEEINDIGING VAN DIENSKONTRAK
[Ooreenkomstig klousule 14 (2) (i) van die Ooreenkoms].

1 heneby tender one week’s notice to terminate oy /your employment.
Hiermee word ’n week keﬁms gegee dat ek myiu dienskontrak beéindig.

Telefoon 44-2181,

© Handtekening
Date

Darum.....
g S:gnatw*e of Rec:p:ent

: '_Hmﬁd;ekemng van ontvanger--

16"
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Annexureanhhangsel F

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS) (WITWATERSRAND).
NYWERHEIDSRAAD VIR DIE VERVOERONDERNEMING (GOEDERE) (WITWATERSRAND).

Employer’s Name and Address:
Naam en adre.r vazn warkgewer

Alle navrae aangaande besonderhede op
‘envelope or money enclosed in pay envelope
betaalkoevert of geld daarin moet onmiddellik
must be made immediately to the person

 All queries regarding particulars on pay
paying out, or to the JIndustrial Council

sewe dae by die Nywerheidsraad.

by die betaalmeester gemaalk word, of binne
within seven days.

~ Employee’s ‘Name/Naam van werknemer—_.
Occupation/Beroep

Week Ending/ Week emdzgendo

Wapes! Salaris vt e s i  d rehmn v
C.O.LA./LK. T ......... o ——— fvrm i
Overtime/Cortyd
Sunday and Holiday Time
Sondae en- vakansiedae:
Subsistence/ Onderhoudsroe.’ae
Leave Pay/Verlofzeld

TorsL AMOUNT DUE
TOTALE BEDRAG VERSKULDIG.'
Less Deductions/Min kortings:
Unemployment Insurance
Werkloosheidversekering
Industrial Council Levy } : &
N}werhetdsraadheﬁ?ngs ................... o
Trade Union Dues/ Vakveremgmgsbydme
-~ Insurance/Assuransie
Board and Ledging/Losies en inwoning
Staff Advances/Personeelvoorsiotte
ToTAL DEDUCTIONS
TOTALE KORTINGS. + v vuvaainass S
Amount Encrosep (Cash)
BEDRAG INGESLUIT (Kontant)........ bavaaas e :

...........................

e Hirs, [ Ure

—_——e »

.....................
T T T A L ]

S R R e R T

L I I

FEAsa e s ————

.....................

Know Your Nancma! Hentczgef
. ‘Buya c0py ot
THE MO%UMENTS OF

- SOUTH AFR']-CA

Edited by C. van Rief Lowe and B. D. Malan io" ?he Hisloncal
Monuments Commission

REVISED AND ENLARGED SECOND EDITION
- 1951 :
LAVISHLY ILLUSTRATED _
A book Ihar WI" he?p you to see and appreciale your counh'v

fin a new way and lead you to inferesting 'discoveries wherever
you: live or travel

~PRICE 15s. |
| Order your cepy, in Engl:sh or Afrikaans, lmm

THE G_OVERNMENT PRINTER, PRETORIA.

“Ken u Na'sfona!e Erfenis!
Keop 'n kopae ‘van

DIE GEDENKWAARDIGHEEE
VAN SUID-AFRIKA

ueredlgeer deur C. _van Riet Lows en B, D. Malan vir dte HlsPorlese
7 Monumente-kommissis

HERS?ENE EN VERGROTE TWEEDE UITGAWE
1951 -
PRAGTIG GE- ILLUSTREER
'n Boek wat u -sal help om u land op 'n nuwe manier te ken en

te waardeer ‘Dit sal u na inferessante ontdekkings Ie!, waar u ook
mag woon of reis

PRYS 15s.. B
Bestel u kople, in Afrikaans of Engels, by
DIE STAATSDRUKKER, PRETORIA

REPORTS OF
| SELECT COMMITTEES
| b OF THE
HOUSE OF ASSEMBLY -

are obtainable from the ;
Govemment Printer, Pretoria and Cape Town
| - ‘at the following rates—

~ PAGES - 1s.
and thereafter 6d, exira for every
50 additional pages er fraction
 thereof -

| REPORTS NOT EXCEEDING 100-_ J1

~ VERSLAE VAN
GEKOSE KOMITEES

VAN DIE .
- VOLKSRAAD
i_s.vefkrygbaaf vandie
Staatsdrukker, Pretoria en Kaapstad - :
teen die volgende pryse— |
- VERSLAE VAN NIE MEER AS 100 S
o BLADSYE — 1s. ' '
en daarbo 6d, ekstra vir iedere oo
50 biadsye of gedeelfe
daarvan
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R 7 AEY R Thns Journal embodnes inter alia
I Y . TE S ' 2 a monthly economic review (with

- ' B statistics) of business and industrial

_.  conditions in the Union, the latest

D D) g Departmenta] information on market
EXP@ _ TE B S _ possibilities for Union preducts in

| e ' v . countries at present covered by the

- _ ~ Union’s Overseas Trade Representa-

o1 EN T ; tives, lists of trade enquiries, items of

: EN § 5 ST ) EALESTS industrial activity in the Union, the

o “latest information on price and com:

: el E e’ ' modity control, most reports (un-

S@&@@F’&@@@ 5@ o ' - ; abridged) of the Board of Trade and

e = » . #= . Industries, and articles of a general

paiure in connection with commerce
and industry

i

Tga@ yx&@nﬁ&ﬁgg J@ﬂw'mmi

L

@5’ ﬁa@ ﬂ@pﬁré‘ws@ms of @@ﬁamwr@@ wmeﬁ Emdmms@s

. SUBSCRIP’I‘ION In the Union of S.A., 8.W.A., Bechuanaland’ Protectora[e, Svaziland, Basmo!and Southern and Morthern Rhodesia,
Mncemb:que, Angola, Belgian Cmngo, N}assaland Tanganyika, Kenya and Uganda—6d per copy or 5/- (70 elsewhere) per
annum, payable in advance to The Goverumenz Prmter, Preteria

. I’UBLIUHE.D m BOTH OFFIGIA'L LANGUAGFF-‘

. Hierdie tydskrif bevat o.a. ’n maandelikse -’
ekonomiese oorsig (met statistiek) van
'bemghelds- en nywe:rheldstoestande in
die Unie, die jongste departementele

inligting oor afsetmoontlikhede vir
Unie-produkte in lande waar die
Urnie oorseseé handelsverteenweordigers
het, lyste van handelsnavrae, besonder-
hede in verband met nywerheidsbedry-
wighede in' die Unie, die jongste aspekte
van prys- en voorradebeheer, die
meeste verslae (volledig) van die Raad
wvan Handel en Nywerheid, en artikels
van ‘n algemene aard'oér die handel en
nywerheid '

@s@ w&@amd@é’eﬂe&
e sgs@ @@g@ﬁ?é@;yﬁs@a@é veaase Flandel orn .f%ggw@r@w@sd'

INTEKE]\GELD In die Unie van S A, Suidwes-Afrika, Bels]oeamzland -Protektoraat, S“ asieland. Basoetoland Suid- en Noord -Rhedesie,
Mosambiek Angola, Belgiese Kongo, ‘Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5}- per
jaar (7[6 elders) vooruithetaalbaar aan Die Staatsdrukker, Pretoria

© VERSKEYN IN ALBEI AMPTELIKE TALE

The Government Printer, Pretoria. s S ‘Die Staatsdruiker, Pretoria.




