UNIE VAN SUID-AFRIKA
"UNION OF SOUTH AFRICA

(As'n Nuusblad by die Poskantoor Geregistreer)

Staatskoervant
- @Government Gasette

(Registered at the Post Office as a Newspaper)

Vor. CLXXV]. PRYS 60. PRETORIA,

12 FEBRUARIE oo,
12 FEBRUARY :

PRICE 6d. [No. 5224,

INHOUD.

‘Alle Proklamasies, Goewerments- en Algemene Kennisgewings.
_ wat vir die eerste maal gepubliseer word, is in die linker-bohoek
met 'n X gemerk.

'GOEWERMENTSKENNISGEWINGS.

CONTENTS.

All Proclamations, Government and General Notices published
for the first time, are indicated by a ¥ in the left-hand upper,
corner. ;

GOVERNMENT NOTICES.

Onderstaande  Goewermentskennisgewings word  vir
algemene inligting gepubliseer: — E

DEPARTEMENT VAN ARBEID.

% No. 253.] - [12 Februarie 1954.
NYWERHEID-VERSOENINGSWET, 1937.

KLERASIENYWERHEID (KAAP).

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby— ' s

(@) kragtens subartikel (1) van artikel agt-en-veertig van

die Nywerheid-versoeningswet, 1937, dat al die

bepalings van die Ooreenkoms wat in die Bylae

‘verskyn en op die Klerasienywerheid betrekking

_ het, vanaf 23 Februarie 1954 en vir die tydperk wat

‘op 4 Mei 1955 eindig, bindend is vir die werk-

gewersorganisasie . en die  vakvereniging ~ wat

genoemde ‘Ooreenkoms aangegaan het en vir die

“werkgewers en werknemers wat lede van daardie

organisasie of daardie vereniging is;

(b) kragtens subartikel (2) van artikel agr-en-veertig van

genoemde Wet dat dic bepalings vervat in artikels

3 tot en met 14 (2), 15 tot en met 22, 25, 26 en 29 .

- van .genoemde ‘Ooreenkoms vanaf 23 ‘Februarie

1954 en vir die tydperk wat op 4 Mei 1955 eindig,

" bindend is vir die ander werkgewers en werknemers

“betrokke by of in diens in genoemde nywerheid in

die magistraatsdistrikte die Kaap, Wynberg, Simon- -
stad, Bellville en Worcester; _ e :
kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet dat die bepalings vervat in artikels
3 tot en met 14 (2), 15 tot en met 22, 25, 26 en 29
van. genoemde Ooreenkoms - in die |- magistraats-
distrikte die Kaap, Wynberg, Simonstad, Bellville .
~en Worcester vanaf 23 Februarie 1954 en vir die
tydperk wat op 4 Mei 1955 eindig. mutatis
mutandis van toepassing is ten opsigte van persone.
in genoemde nywerheid wat nie by 'die woord-.
omskrywing van die uitdrukking ,, werknemer”,.
vervat in artikel een van genoemde Wet, ingesluit’
-is nie; en - ) : j
(d) kragtens subartikel (7) van artikel agt-en-veertig van
genoemde Wet, dat die bepalings vervat in artikel
28 van genoemde Ooreenkoms van 23 Februarie -
1954 en vir die tydperk wat op 4 Mei 1955 eindig,
bindend is vir die prinsipale of aannemers vermeld

©

in genoemde artikel van genoemde Ooreenkoms en ‘|-
" vir die persone aan wie werk-uitg%gee word deur | -
1

¢ magistraats-

* sodanige prinsipale of aannemers in 1
distrikte die Kaap, Wynberg, Simonstad, Beéllville
en Worcester, '

B. J. SCHOEMAN;

© Minister van Arbeid. |

A—16388

©

The following Government Notices are publisbed for

. general information:—

DEPARTMENT OF LABOUR.

% No. 253.] [12 Febroary 1954,
I_NDUSTRIAL CONCILIATIGN ACT, 1937.

CLOTHING INDUSTRY (CAPE).

1, BAREND: JacoBUS SCHOEMAN, Minister of Labour, do
hereby— ‘ 2
(@) in terms ‘of sub-section (1) of section forry-eight of
the Industrial Conciliation Act, 1937, declare that
all the-provisions of the Agreement which appears
in the Schedule hereto, and which relates to the
"Clothing Industry, shall be binding from the 23rd
" February, 1954, and for the period ending the 4th
May, 1955, upon the employers’ organization and
the trade union which entered into the said Agree-
ment and upon the employers and the employees
who are members-of that organization or that
union; : o )
(b) in terms of sub-section (2) of section forty-eight of
the said Act, declare that the provisions contained
. in sections 3 to 14 (2) (inclusive), 15 to .22
(inclusive), 25, 26 and- 29 of the said Agreement
shall be binding from-the 23rd February, 1954, and
for the period ending the 4th May, 1955, upon the
other employers and employees engaged or
-employed in the said industry in the Magisterial
Districts of the Cape, Wynberg, Simonstown, Bell-
ville and Worcester:; : |
in terms of sub-section (4) of section forty-eight of
.the said Act, declare that in the Magisterial
Districts of the Cape, Wynberg, Simonstown, Bzll-
ville and -Worcester- and from the 23rd February,
. 1954, and for the period ending the 4th May, 1955,
the provisions contained in sections 3 to 14 (2)
(inclusive), 15 to 22 (inclusive), 25, 26 and 29 of
the said Agreement shall, muratis mutandis, apply
in respect of such persons in the said industry
as are not included in the definition of the expres-
sion “employee ” contained in section one of the
. said Act; and _ ' i
(d) in terms of sub-section (7) of section forry-eight of
the said Act, declare that the provisions-contained
in section 28 of the said Agreement shall be binding
from the 23rd February, 1954, and for the period
- ending: the, 4th May, 1955, upon such. principals
or contractors as are referred to in the said section
of the said Agreement and upon persons to whom
work is:given out by such principals or contractors
in the Magisterial Districts of the Cape, Wynberg,
Simonstown, Bellville and Worcester.
o, .- 'B. I..SCHOEMAN, :
' Minister of Labour.
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BYLAE.

NYWERHEIDSRAAD VERKADK‘E) KLERASIENYWERHEID

QOREENKOMS .
ingevolge die bepalings van die Nywerhe:d—vcrsoemngswet 1937,
gesluit en aangegaan tussen die
Cape Clothing Manufacturers’ Association
(hieronder ,, die werkgewers” of ,, die werkgewersorgzimsasm
genoem), aan die een kant, en die
Garment Workers’ Union of the Cape Pemnsula

(hieronder ,, die werknemers” of ,, die vakvereniging” genoem),
aan die ander kant.

1. BESTEK VAN TOEPASSING VAN OOREENKOMS!

Die bepalings van hierdie Ooreenkoms moet deur alle werk-
gewers en werknemers in die klerasienywerheid in die magi-
straatsdistrikte die Kaap, Wynberg, Simonstad, Bellville en Wor-
cester pagekom word.

2. GELDIGHEIDSDUUR VAN (OREENKOMS.

Hierdie Ooreenkoms tree in werking op ‘n datum wat die
Minister ingevolge subartikel (1) van artikel aaf-en-veemg van
die Wet bepaal, en bly van krag tot 4 Mel 1955 of vir 'n tydperk
wat hy vasstel, -

3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig word en
waarvan die betekenis in die Nywerheid- versoemngswet 1937,
bepaal is, het dieselfde betekenis as in daardie Wet, 'n. verwysing
na die Wet omvat ook enige wysiging van dié Wct en, behalwe

waar die teenoorgesteide bedoeling blyk, omvat woorde wat die.
" manlike geslag aandui ook vrouens; verder, tensy dit strydlg is

met die samehang, beteken—

,» Wet 7, die Nywerhetd versoemngswet 1937, ’
basmse loon™ of ,loon”, dié¢ gedeelte van die besold;gmg,
met uitsondering van lewenskostetoelae, wat ten
die gewone werkure wat in artikel 9 bepaai word, 1n kontant
aan 'n werknemer betaalbaar is;

» dryfbandhersteller , 'n werknemer wat gebreekte masjien-
Ralnde regmaak en j of die werktuigkundige van die inrigting
elp;

»» assistent- vefsendmgsvcrpakkcr 'n werknemer wat die ver-

sendingsverpakker help by die _uitvoering van sy pligle en .

van wie dit daarbenewens vereis kan word om voertuie te
laai of af te’ laal enfof goedere af te lewer;

» ketelbediener ", 'n werknemer wat wvuur in ‘n stoomketel
maak en die waterstand en stoomdruk op peil hou;”

. klerklike werknemer”, 'n werknemer in diens as magasyn-
meester, tikker, boekhouer of as faktuur-, kﬁrrespondensne-
versendmgs— of loonklerk in n inrigting of in -enige ander
perseel, wat deel uitmaak van of grens aan of verbonde is
aan die inrigting waarin die bedryf van die werkgewer
uitgeoefen word;

» klerasienywerheid ” of ,, nywerheid ”,
en hemde-afdelings bestaan, ook—

(@) die vervaardiging wvan alle soorte mans- en seuns-
tweed- en linnehoede, pette en alle soorte. bo- en
onderklere (met_inbegrip van -gebreide kledingstukke)
vir dag- of nagdrag, met inbegrip van hemde, boord-
jies, dasse, sokkies, pijamas en ander nagklere, en

(b) kleremakery-op-maat in die groothandel en die ver-
vaardiging van alle soorte kledingstukke met inbegrip
van hoeveelheidsproduksie van klerasie-op-maat wat op
bestelling van enige Staatsdepartement of Provinsiale
Administrasie, die Adminisirasie van die Suid-Afri-
kaanse Sp:}orwee en Hawens of plaaslike besture
gemaak word, maar omvat nie hoedemakery of die
vervaardiging van dames- of meisiesjasse en -kostuums
of enige boklere nie wat op maat van indiwiduele
persone gemaak is, of die maak van damesrokke wat
vir verkoop in die kleinhandel deur die vervaardigers
vervaardig is;

. klerasie-afdeling "—
(a) daardie afdeling van die klerasienywerheid waarin alle
soorte mans- en seunstweed- en linnehoede, pette
en alle soorte bo- en onderklere gemaak word;

(b) kleremakery-op-maat in ‘die groothandel €n die ver-.

vaardiging van alle soorte kledingstukke met inbegrip
van hoeveelheidsproduksie van snyers klere wat voi-
gens bestelling van enige Staatsdepartement of Pro-
vinsiale Administrasie, die Administrasic van die Suid-
Afrikaanse Spoorweg en Hawens of plaaslike besture
gemaak word;
maar omvat nie hemde boordjies, dasse, pijamas en ander
nagklere, hoedemaak en die. vervaardmmg van dames- en
meisiesjasse en kostuums nie, of enige ander boklere wat op
maat van indiwiduele persone gemaak is, of die maak van
damesrokke wat vir verkoop in die klemhandel deur die
vervaardiger vérvaardig is;

» kleremakery-op-maat in die groathandel » die ver\raard[gmg
uit - materiaal wat deur die vervaardlger verskaf is, van
snyersgemaakte boklere, met inbegrip van snyersgemaakte
dames- en meisiesboklere volgens die mate van indiwiduele
persone uitsluitlik ter uitvoering van spesiale maatbestellings

2

sigte van

wat wit die klerasie-

SCHEDULE.

INDUSTRIAL COUNCIL F(%il;l‘EI;IE CLOTHING INDUSTRY

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 193';' made and entered into by and between the

Cape Clothing Manufacturers’ Association

(hereinafter referred. to as “the employers” or “the employers’

organisation”), of the one part, and the
Garment Workers’ Union of the Cape Pemnsula

(hereinafter referred to as “the employees” “the trade union™),
of the other part. :

1. ScoPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial Districts of the Cape, Wynberg, Simonstown, Bellville and
g/orcester by all employers and cmployees in the C]othmg In-

ustry :

2. PERIOD OF OI'ER.\TION OF AGREEMENT,

This Agreement shall come into operation on such date as
may be specified by the Minister in terms of sub-section (1) of
section forty-eight of the Act, and shall remain in force until
]tl!'ge 4th May, 1955, or for such period as may be determined by

3. DEFINITIONS.

Any expressions used in this Agreement which are defined in’
the Industrial Conciliation Act, 1937, shall have the same mean-
ings as in that Act, any reference to an Act shall include any

-amendment of such -Act, and unless the contrary intention ap-

pears, words importing the masculine gender shall include female;
further, unless inconsistent with the comtext—

“Act” means the Industrial Conciliation Act, 1937;

“Basic wage"” or “wage” means that portion of the remunera-
tion excluding cost of living allowance payable in money to
an employee in respect of the ordinary hours of work laid
down in section 9;

. “belt-boy” means an employee engaged in mending broken
machine belts and/or assisting the establishment’s mechanic;
“assistant despatch packer” means an employee who assists the
despatch packer in the performance of his duues{and who
may in addition be requlred to load or unload vehicles and/,
or deliver goods;

“boiler attendant” means an employee engaged in firing a
boiler and maintaining the water level and steam pressure;

“clerical employee” means an employee employed as a store-
man, typist, bookkeeper, or invoice-correspondence-despatch
or wage clerk in an establishment, or in any other premises
which may form a part of, or are adjacent to, or are con-
nected with the establishment in which the actmty of the
employer is carried on; ,

“clothing industry” “industry™ whu.h consists of the clothing
and shirt wctlons, shall include—

(4) the making of all classes of men's and boys® tweed
and linen hats, caps, and all classes of outer and
under garments (including knited garments) for day or
night wear, including shirts, collars, ties, socks,

. pyjamas and other nightwear; and

(b) wholesale bespoke tailoring and the making of all
classes of garments, including quantity production
tailoring made to the order of any Department of State
or Provincial Administration, the South African Rail-
ways and Harbours Administration or Local Author-
ities but shall not include the making of millinery or
the making of ladies” or girls’ coats and costumes or
any other cuter-garments made to the measurement of
individual persons, or the making of ladies’ dresses
manufactured for sale by retail by the manufacturers,

“Clothing section” means—
(a) that section of the clothing industry in which are
. made all classes of men’s and boys’ tweed and linen
hats, caps and all classes of outer and under garments;

(by wholesale bespoke tailoring and the making of all
classes of garments including quantity production
tailoring made to the order of any Department of
Staie or Provincial Administraiion, the South African
Railways ' and Harbour Administration, or local au-
thorities;

but shall not include shirts, collars, ties, pyjamas and other
nightwear, millinery and the making of ladies’ and girls’
coats and costumes or anyv other outer-garments made to the
measurement of individual persons or the making of ladies’
dresses manufactured for sale by retail by the manufacturer.
, “wholesale bespoke tailoring” means the making from materials
supplied by the maker of tailored outer-garments, including
ladies’ and girls’ tailored oufer-garments to the measurement
of individual persons exclusively for the execution of special
measure orders from dealers whose customers’ measurements
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van handelaars wie se klante se mate deur of op verantwoorde-
likheid van scdanige handelaars geneem is, deur ’n klerasie-
fabrick waarin die grootste gedeclie van die produksie uit
klaargemazkte kledingstukke bestaan en welke fabriek geen
regstreckse, verbinding met die klante van die betrokke han-

* delaars het nie; :

,, vervoerband 7, enige soort bewegende meganiese toestel wat
die werk aanvoer na werknemers wat werksaamhede stuks-
gewys daaraan verrig; : ?

, Raad?, die Nywerheidsraad vir die Klerasienywerheid
(Kaap), geregistreer Kragtens artikel twee van die Nijverheid-
Verzoenings Wet, 1924, en wat beskou word as geregistreer
kragtens die Nywerheid-versoeningswet, 1937;

, snyer ’, 'n werknemer wat die vorm .van kledingstukke of
. Jae ” kledingstukke met behulp van pairone wat deur die
Werkgewer verskaf word, met kryt of andersins afmerk
enjof ' die kledingstukke of ., lae ¥ kledingstukke met 'n

clektriese, hand- of bandmes of 'n skér uvitsny;

,, handelaar ” of , algemene handelaar * °’n persoon wat 'n
lisensie ingevolge item’ {1 van die Tweede Bijlage van die
I icentics Konsolidatie Wet hou; ’

,, versendingsverpakker ”, -'n werknemer ~wat pakkette of bale
gereed vir vervoer of aflewering gpmaak: en

,» boodskapper ”, 'n werknemer onder 21 jaar wat briewe, bood-

. skappe en pakkette buitekant die fabriek te voet of deur
middel van ’n trapfiets, driewieler of handvoertuig aflewer;

P inrigctling . enige plek waar die klerasienywerheid uitgeoefen
word, )

,» ondervinding "-—
(i) met betrekking tot—

(a) 'n klerkiike werknemer, die totale dienstyd of -tye
wat dié werknemer as 'n kierklike werknemer
gehad het, ongeag die bedryl waarin die ervaring
opgedoen is; :

© {b) 'n reisiger, die dienstyd of -tye wat dié werknemer
. as reisiger in die klerasienywerheid gehad het;

(ii) met betrekking tot werknemers uitgesonderd klerklike
werknemers, reisigers, arbeiders, dryfbandhersteilers,
werktuigkundiges, ketelbedieners, voertuigbestuurders,
wagte, bodes, boodskappers en teemaaksters—

{@) 'n werknemer se totale dienstyd of -tye in enige
tak van die klerasienywerheid  in enige hoedanig-
heid uitgesonderd n’klerk, handelsreisiger, arbeider,
werktuigkundige, dryfbandhersteller, bode of bood-
skapper, ketelbediener, teemaakster, bestuurder van
n .voertuig, opsigter (of nagwag); en

{(iii) met betrekking tot *n’ dryfbandherstelier, 'n b.oodskap-
" per en/of bode en 'n teemaakster—'.

(a) die totale dienstyd of -tye wat dié werknemer in

die klerasienywerheid gehad het as *n dryfband-
hersteller, boodskapper en/of -bode en teemaalk-
ster, al na die geval, o

en onderworpe aan die bepalings van artikel 4 (4) van |

- hierdie ‘Qoreenkoms, moet elke dienskontrak beskou word as

ononderbroke van die tyd waarop die ‘werknemer by die
werkgewer in  diens getree het totdat dié diens wettiglik
betindig word; met dien verstande—

(i) dat indien kleinhandel- of private kleremakers of klein-
handel- of private kostuummakers in die klerasie-
nywerheid werk soek in enige hoedanigheid, uitge-
sonderd in dié¢ van klerk, handelsreisiger, arbeider,
werktuigkundige, dryfbandhersteller, bode of bood-
skapper, ketelbediener, teemaakster, bestunrder van
*n voertuig, opsigter (of wag), hul totale ervaring as 'n

helfte moet tel vir die doel van berckening van die

minimum loon waarteen hulle diens kan aanvaar;

(i) dat indien strykers en/of {:‘pvouers enfof bedieners van
s Hoffmanpers wat in die wasnywerheid werksaam
was, in die klerasienywerheid werk soek, hul totale
ervaring’ as 'n helfte moet tel vir die doel van dic
berekening van die minimum loen waarteen hulle
diens kan aanvaar; )

»voorman” of manlike opsigter” of ,, voorvrou” of
,, vroulike opsigter *, 'n werknemer wat verantwoordelik is
yir die regte en, deeglike uitvoering van die werk wat in 'n
fabriek of 'n afdeling van 'n fabriek aan sy of haar sorg
toevertrou is; ) g

., graad I-werknemer, manlik,” 'n ‘manlike werknemer in diens
in een of meer van die volgende pligte of hoedanighede: —

(1) Masjienbediener, d.w.s. *n werknemer wat met 'n naai-
masjien enige werk in verband met kleremaak verrig;

(2) nasiener. in die klerasie-afdeling, d.ws. 'n werknemer
wat die klaargemaakte kledingstukke vir gebreke na-
gaam,

(3) perser in dic klerasie-afdeling, d.w.s. 'n werknemer wat
met die hand. of met 'n masjien die afgewerkte
kledingstuk pers;

(4) pasmaker in_die klerasie-afdeling, d.w.s. 'n werknemer

* “wat die buitekant van kledingstukke tesame met die

uitgesnyde voerings, opmaaksels genoem) bymekaar

* pas, en die binne- en buitekante noukeurig aanmekaar

pas, sodat die dele na die masjien kan gaan om reg
aanmekaar gewerk te word; ) i

b

are taken by or on the responsibility of such dealers by a
clothing factory in which the major portion of the output
consists of ready-to-wear garments and which factory has no
connection directly with the customers of the dealers con-
cerned; : '

“conveyor” means apy type of moving mechanical apparatus,
which feeds work to employees engaged in sectional opera-
tions; : -

“Council” means the Industrial Council for the Clothing\In-
dustry (Cape) regisiered in terms of section two of the In-
dustrial Conciliation Act, 1924, and deemed to have been
registered in terms of the Industrial Conciliation Act, 1937.

“cutier” means an employee engaged in chalking or marking
in the cutlines of garments or “lays” of garments from pat-
terns provided by the emplover and/or ia cutting ‘out the
garments or Jay-ups of garments by electric, hand or band-
knife or by shears; ;

“dealer” or “general dealer” means a person holding a licence
under Item !l of the Second Schedule of the Licences Con-
solidation Act; )

“despatch packer” means an employee who is wholly or mainly
engaged in making up parcels or bales. in readiness for
transport or delivery; - 5

“errand boy” means an employee under the age of 21 years
who delivers letters, messagss and parcels outside the factory
Onhfciot or by means of a bicycle, tricycle or hand-propelled
vehicle; '

" “astablishment” means any place in which the clothing indusiry

“1s carried on;
“experience” means—
(i) in relation to—
(a) a clerical employes, the total period.or periods of
employment which such employee has ‘had as a

clerical employee, irrespective of the trade in
which such experience was gained;

(b) a traveller, the period or periods of employment
_ which such employee has had as a traveller, in
the clothing industry; :

(ii) in relation to employees other than clerical, travellers,
labourers, belt-boys, mechanics, boiler attendants,
dg‘ifers, ‘watchimen, messengers, eirand boys an tea-
girls— : .

(a) the total period or periods of employment of an
-employee in any branch of the clothing industry,
in any capacity other than that of a clerk, travel-
ler, labourer, mechanic,  belt-boy, messenger or
errand boy, boiler attendant, tea-girl, driver of a
vehicle, caretaker (or watchman);

(iii) in relation to a belt-boy, an errand boy and/or mes-
senger and a tea-girl— ]

(a) the total period or ﬁeriods of employment which
such employee has had as a belt-boy, errand boy
and/or. messenger and tea-girl, as the case may
be, in the clothing industry;

and subject to the provisions of section 4(4) of this Agree-
‘ment, each contract of service shall be deemed to have been
continuous from the time the employee entered the employer’s
service until the time such service is legally terminated;
provided that— :

(i) where retail or private tailors or retail or private
dressmakers seek employment in the clothing industry
in a capacity other than clerk, traveller, labourer,
mechanic, belt-boy, messenger or errand boy, boiler
attendant, tea-girl, driver of a vehicle, caretaker (or
.watchman), their total experience shall be reckoned
as one-half for the purpose of calculating the minimum
wage at which they may commence service;

(ii) where ironers and/or folders and/or operators of a
Hoffman Press who have been employed in the
laundry trade seck employment as ironers and/or
folders, and/or Pressers in the clothing industry their
total experience shall be reckoned as one-half for the
pufpose of calculating the minimum wage at which
they may commence service;

“foreman” or “male supervisor” or “forewoman” or “female
supervisor” means an’ employee who carries the responsibility
for the correct and efficient execution of the werk entrusted
to his or her care in a factory or a department of a factory:

“grade 1 employee, male”, means a male -employee engaged’.
in onme or more of the following duties or capacities : —

(1) Machinist, i.e. an employee who performs by sewing
machine any operation in the making of clothing;

(2) passer in the. clothing section, i.e. an employee who
examines the finished-off garment for flaws;

(3} pressing off finished. garments in the clothing section
" by hand or machine;

(4) fitter-up in the clothing section, i. e. an efployee who

‘ takes the ouiside of garments together th the cut
out linings (called trimmings) and adjusts the outsides
and the insides together accurately so that the paris
may go forward to the machine to be put together
correctly; k )

3
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(5) ryger, met inbegrip van opryg, d.w.s. handnaaldwerk
by die regsit van ’n baadjie of gedeeltes daarvan ter
voorbereiding vir ander werksaamhede en/of voerings
opryg, d.w.s. voerings van baadjies op hul plekke met
die hand vaswerk ter voorbereiding van die aan-
mekaarwerk van kantsome; -

(6) patrone van lapelle en krae van baadjies fatsoencer
voordat veerings opgeryg word;

(7) kalenderbediener, d.w.s. 'n werknemer wat 'n kalender-
masjien bedien;

(8) masjienbre'iers: dw.s. 'n werknemer wat 'n breimasjien
of 'n stel breimasjiene bedien;

(9) omboor, siryk en fatsoeneer in brei-afdeiing;
en dit omval 'n manlike werknemer wat nie elders in hier-
diz Qoreenkoms genosm word nie;

o graad IL-werkoemer, maniik,” 'n werknemer in diens vir
enigeen van die volgende pligte of hoedanighede in die
breiafdeling: — - :

(1) Fatsoeneerder, d.w.s. kouse vorm na grootte op 'n
stoompers gee; ) .

(2) opwenster, d.w.s. 'n werknemer wat ’n garingopwen-
masjien bedien; '

(3) skakelmasijienbediener;

{4) maak van wasringe, met hand of masiien {oorbring) of
sjabloneer, trekbuisbediener, skeerster, ' verpakker,
borselaar,

» raad I-werknemer, vroulik,” 'n vroulike werknemer in diens
in een of meer van die volgende pligte of hoedanighede:—

(1) Masjienbediener, d.w.s. 'n werknemer wat é_nige hande-
ling deur middel van 'n paaimasjien verrig;
(2) afgewerkte kledingstukke in die klerasie-afdeling met

die hand of 'n masjien pers;

(3) ryg, met inbegrip van opryg, d.w.s. handnaaldwerk by
die regstel van 'n baadjie of gedeeltes van ’n baadjie
ter voorbereiding van ander werk daaraan en/of
voerings opryg, d.w.s. voerings van baadjies met die
hand op hul plekke vaswerk ter voorbereiding van
die aanmekaarwerk van synate;

(4) patrone van lapelle en krae van baadjies fatsoeneer
voordat voerings opgeryg word;

" (5) afwerker, 'n werknemer wat een of meer van onder-
staande werksaamhede met dic hand verrig: —

Stopsel of watte in die skouers van baadjies insit;

die bo-ente van moue vaswerk of gelykmaak; watte
in die bo-ente van moue sit; sybelegsels wat alreeds
in posisie geryg is, onsigbaar insoom; knoopsgate met
die hand maak; die voerings van die bo-ente van moue
1r_:;nsig!:zw,r inscom en dit met die vingers in posisie
ou:

(6) kledingstukke van die hemde-afdeling en in die afdeling
vir damesrokke en/of -onderkiere stryk en vou of
stryk, vou en vasspeld; ;

{7) hand-patentomdraaier, 'n werknemer wat in die hemde-
afdeling die rande van boordjies, bande, mansjette,

- ‘oorklappies of sakke met behulp van 'n handstrykyster
indraai of omvou; : - i

{8) kalenderbediener, d.w.s. 'n werknemer wat ’n kalender-
masjien bedien; )

(9) masjienbreiers, d.w.s. 'n werknemer wat 'n breimasjien
of "n stel breimasjiene bedien; oo

(10) nasiener in die klerasie-afdeling, d.w.s, 'n werknemér

.., ., wat afgewerkte klere vir gebreke nasien;

(11) voerder van vervoermasjien, d.ws. 'n werknemer ver-
antwoordelik vir die voer van voorbereide onderdele
vap kledingstukke aan ’n vervoermasjien vir verdere
. Werksaamhede en wat deur een of meer sorteerders
bygestaan kan word:

(12) skakelmasjienbediener;

€13) hersteilers, d.w.s. die ondersoek van gebreide kleding-
stukke vir gebreke en die herstel van sulke gebreke;

(14) omboor, fatsoeneer en stryk in hrei_—afdéling_;_ T

en dit omvat 'n vroulike werknemer wat nie elders in hierdie

Qorenkoms genoem is nie;

FER)

» graad Il-werknemer, vroulik,” ’n vroulike werknemer in diens’

# een of meer van die volgende pligte of hoedanighede:—

(1) Spoelopwenster, d.w.s. spoele met 'n sposlopwentoestel
opwen, 3

(2). skoonmaakster, d.w.s. los entjies garing wat deur vorige
werknemers daar gelaat is, van kledingstukke afsny
of afwerk;

(3) kledingstukke in die hemde-afdeling opvou;

(4) los boordjies stryk of kledingstukke in die klerasie-

afdeling wat reeds opgevou en gestryk is, weereens
4 oateyk; : ’ '

(5) imasjien-patentomdraai, d.w.s: ¢nige soort - outomatiese
" of half-outomatiese masjien: bedien wat die rande van
die punte van boordjies, bande, mansjette, oorklappies
of sakke omkeer of omvou, insluitende die maak
van boordjie-oorklappies;

(5) baster, including outbasting, i, e. hand-sewing in setting °
a coat or parts of a coat into position preparatory
to other operations and/or underbasting, i. e. hand-
sewing linings of coats into positon preparatory to
sewing the edge seams; ‘

(6) shaping designs of lapels and collars of coats pre-
paratory to underbasting; ; -

(7) calender, ie. an employee who operates a calender;

(8) machine knitter, ie. an employee who operates a
knitting machine or a set of knitting machines;

(9) welting, ironing and shaping in knitting section;
and shall include a male employee not elsewhere specified in
this Agreement;

" “grade II employee, male,” means. a male employee engaged

in one or more of the following duties or capacites in the
knitting section:—

(1) Former, ie. forming hose to size on a steam press;

(2) winder, ie. an employee engaged in operating a yarn
‘winding machine; :

(3) linker, i.e. opeérating a linking machine;

(4) Wax ring making, transferring or stenciiling by hand
gr rxlllachmc-, draw-ihread operator, warper, packer or
rusher;

“grade 1 empioyee, female” means a female employee engaged
in one or-more of the following duties or capacities:-—

(1} Machieist, i.e. an employse who pEII'fOI‘lTIS any opera-
tions by sewing machine; .

(2) pressing off finished garinents in the clothing section
by hand or machine; .

(3) baster, including outbasting, ie. hand-sewing in setting

) a coat or parts of a coat into position preparatory to
other operations and/or underbasting, i.e. hand-sewing
linings of coats into position preparatory to sewing
the edge seams;

(4) shaping designs of lapels and collars of coals pre-
paratory to underbasting;

(5) finisher, ie. an employee who performs one or more
of the following operations by hand:—

Putting pads or wadding into shoulders of coats;
fastening or “serging” sleeveheads; wadding sleeve-
heads; felling silk-facings already basted in position;
making buttonholes by hand; felling sleevehead linings,
hoiding such in position with the fingers; ’

(6) ironing and folding_ or irqning, folding and pinning
garments in the shirt section and for lddies’ dresses
and/or underwear:

(7) hand “patent” -turners in the shirt section engaged in
tarning out or turning over the edges of collars, bands,
cuffs, tabs or pockets with the use of a hand-iron;

(8) calender, ie. an employee who operates a calender;

(9) machine kaitter, ie. an employee who . operates a
knitting machine or a set of knitting machines;

(10) passer in the clothing section, i.e. an employee who
examines the finished-off garment for flaws; T

(11) conveyor-feeder, ie. an employee responsible for feed-

g prepared parts of garmenis on io a conveyor for

. further operations and who may be assistéd by one or
more , sorters; - %

(12) linker, ie. operating a linking machine;” * i

(13} mending, ie. the examination of knitted garr-nents
for defects and the rectification of such defects:

(14) welting, shéping and ironing in knitting section;
and shail include a female employee not elsewhere specified |
in this Agreement;

“grade II employee, female”, means a female employee en-
gaged'in one or more of the following duties or capacities; —

(1) Bobbin-winding, i.e. winding bobbins with a bobbin
winder; : i

(2) cleaning, ie. culting or trimming off loosd-ends of
cotton left on garments by previous operators;

(3) folding garments in the shirt section;

" (4) ironing loose collars or re-ironing in the-shirt section
garmerts which have already been folded and ironed;

(5) machine patent turning, ie. operating any form of
automatic or semi-automatic machine which turns out
or turns over the edges of points: of collars, bands,
cuffs, tabs, pockets, including 'the sémi-automatic
machine making collar tabs; L
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6) die plekke vir die sakke, knope of knoopsgate in die

hemde-afdeling afmerk; _

(7) hemde inmekaarspeld; '

(8) patrone op onderklere vasspeld;

(9) afsny, d.w.s. die fatsoen van halse in die hemde-
afdeling afmerk ter voorbereiding van ander bewerkings
daarvan; . :

(10) sorteer, d.w.s. hemde, boordjies, pijamas en ander nag-
klere vir verskillende werksaamhede sorteer en afval-
stukkies kouse losryg om weer opgewen te word;

. (11) verpakker in die klerasie- enfof hemde-afdeling, d.w.s.
kledingstukke in dose of ander geskikte houers verpak
of kledingstukke in bondels bymekaarmaak voordat
dit na die versendingsafdeling gaan;

(12) gewone naaldwerker, 'n _werknemer wal met die hand
een of meer van die velgende werksaamhede verrig:—

Kruisvoerings onsigbaar in broeke omsooin; sitvlakke |
omsoom; permanente omslae omsoom; lyfbandvoerings

of dele daarvan onsigbaar omsoonl; hakies in broek-
bande vaswerk, en verskillende bykomstige naaiwerkies;
halse of mousgate van onderbaadjies ons’gbaar omsoon;
kraagomslae of lapelle opstop; soomkoorde met die
hand vaswerk; bevestiging van randverstywers en by-
komstige naaiwerkies; knope met die hand aanwerk;
onderente van voerings of nate daarvan wat reeds
vasgeryg is, onsigbaar omsoom; stootkante onsigbaar
vassoom; hanglissies maak en aanwerk; belegsels wat
reeds ingeryg is binne vaswerk; seildoekvoerings
maak; ;

(13) tafelassistent, *n vroulike werknemer wat werk uitvoer
iv.m waterdigting-prosesse deur nate en rande met
rubberlym toe te smeer en dit dan met 'n klein hout-
handrol plat te rol; ) )

(14) stempelaar, d.w.s. die groottes en/of uitkenningswerk-
nommers op kledingstukke of gedeelles van kleding-
stukke stempel; .

(15) plooier; L
(16) enigeen van die volgende werksaamhede in die brei-
-« afdeling verrig—

- Wasringmakers; {rekbuisbedieners; skoonmakers;

vouers; vouers en omdraaiers; fatsoeneer; sjabloneer
of oorbring met hand of masjien; verpak; behalwe
verpak  vir versending; opwin en skeer.”

. s hoofsnyer ” 'n_gekwalifiseerde snyer soos in die Qoreenkoms

*

© 7 omskryf, wat verantwoordelik is vir die snyafdeling van ’n

7 inrigting; o :

wuurloon™ of ., vurskaal”, die wecklikse loon by artikel 4 (1)
van die Ooreenkoms vir die onderskeie klasse bepaal, gedeel
deur 42%; g 00

., binnevoeringsnyer * in die hemde-afdeling, 'n werknemer wat

_uitsluitlik voerings vir hemde, boordjies, pijamas en ander |

nagklere uitsny; |

., laemaker ®, 'n werknemer wat die materiaal in lae rangskik
om gesny te word; .

., leerling ”, 'n werknemer wie se dienstyd of -tye hom nie in
aanmerking bring vir die betaling van die loon vir gekwali-
fiseerdes aan hom wat vir 'n werknemer.van sy klas voorge-
skryf is nie; ) )

,» bode ”, 'n- vroulike werknemer in diens om boodskappe of

¥ Kledingstukke of dele van kledingstukke van een bewerking
na-'n ander in die inrigting te dra; : i

- maandloon ”, die weekloon vermenigvuldig met 4%;

., motorvoertuigbestuurder ”, ’n  werknemer in diens om ’n
motorvoertuig te bestuur en vir die toepassing van hierdie

- woordomskrywing - omvat ,,'n motorvoertuig bestuur ” alle
bestuurtye asook enige tyd deur die bestuurder bestee aan
werk Lv.m. die voertuig of die vrag en alle tye waarin dit van

.. hom vereis word om op. sy pos te wees, gereed om fe bestuur;
,, decltydse motorvoertuighéstuurder ”, 'n werknemer in diens
om ’n motorvoertuig vir hoogstens drie uur altesaam op 'n
dag te bestuur en vir die toepassing van hierdie woord-
omskrywing omvat ., ‘n motorvoertuig bestuur * alle bestuur-
tye asook tyd deur die bestuurder bestec terwyl hy vir die
vaertuig verantwoordelik is of werk iv.m. die voertuig® of
die vrag verrig; @ ;

., patentemasjien ”, 'n knoop-, knoopsgat-, opstop- of omscom-
masjien; @

., stukwerk *, enige stelsel waarvolgens verdienste op hoeveelheid
of omvang van gedane werk bereken word;

,» gekwalifiseer ”, t.o.v. 'n werknemer in die nywerheid, 'n werk-
nemer uitgesonderd 'n voorman of manlike toesighouer, 'n
voorvron of vroulike toesighouer, ’n leerling of ’n onge-
skoolde arbeider, werktuigkundige, opsigter; assistent-versen-

. dingsverpakker, bestuurder van "n voertuig of wag;

,, Broepleier 7, 'n werknemer wat verantwoordelik is vir die
werk verrig deur die werknemers wat 'n groep of span onder
sy toesig uitmaak; : -

,, werkersgroep ” (somtyds ook n ,.groep " genoem), 'n span
werknemers van dric of mheer in getal wat werksaamhede

- gtuksgewys verrig in verband met die maak van kleding-

stukke, gewoorlik onder toesig van ’n leier;

hemde-afdeling ”, daardie afdeling van die klérasienywerheid
waar hemde, boordjies, dasse, pijamas en ander nagklere

gemaak word; .

”»

y, korttyd ?, m: }ty.d'elli'['(é ﬁermipd;eréng-van die getal gewone |
i weeklikse . werkure in ’n inrigting as gevolg van werkslapte

of ander vereistes van die handel;

(6) marking the position of pockets, buttons or button-
holes in the shirt section; ;

(7) pinning shirts; )

(8) pinnng underwear motifs;

(9) sloping, ie. marking or trimming the shape of the
necks in the shirt section preparatory to other opera-

- tions; i ) ’
- (10) sorting, ie. sorting out_shirts, collars, pyjamas and
_.-other nightwear for various operations or sorting out
and unravelling waste pieces of hose prior to ‘back-
winding; ;

(11) packer in the clothing and/or shirt sections, ie.
packing garments into boxes or other suitable wrapping
or assembling garmeats into bundles prior to their
being sent to the despatch department; :

*(12) plain-sewing, i.e. performing by hand one or more of
the following operations:— S
Felling .crutch linings in trousers; felling bottoms;
fastening- permanent turn-up; felling waistband lin-
ings or part thereof; fastening catch in tops of
trousers and various odds dnd ends of sewing;
felling necks or armholes of vests; padding collars
or - lapels: putting on bridles by bhand; fastening
edge-stays and odds and ends of sewing; sewing on
buttons by hand; felling bottoms of linings or seams
. of same already basted into position; felling bind-
ings; making and sewing on hangers; fastening
facings inside already basted into position; making
canvasses;

(13) iable-hand, is a female employee engaged in water-
proofing . processes on the work of smearing rubber
solution upon seams or edges and rolling them over
with a small wooden hand roller;

{14) stamper, i.e. stamping sizes andfor identifying work-
nurhbers on garments or parts of garments;

" (15) crimper;

(16) performing any ‘of the following -operations in the
knitting section:— .

Wax ring makers; Draw-thread operators; Clean-
ers; Folders; Folders and Turners; Forming; Stencil-
ling or trapsferring by hand or machine; Packing;
other than despatch packing; Winding and Warping.

“head-cutter” means a qualified cutter as defined in the Agree-

_ment who is in charge of the cutting department of an
establishment; : > Y

“hourly rate” or “hourly wage” means the weekly wage pre-
scribed in section 4 (1) of this Agreement, for the respective
classes, divided by 42%1:

- “interlining cutter” in the shirt section, means an employee

employed solely in cutting linings for shirts, collars, pyjamas
and other nightwear; : )
“layer-up” means an employee engaged in laying up material
preparatory* to cutting; :
“learner” means an employee whose period or periods of em-
ployment does not entitie him to be paid the qualified wage
prescribed in section 4 (1) for an employee of his class;

“‘messenger” means a female employee engaged in carrying

messages or garments or parts .of garments from one opera-
tion.to another within the establishment; ’ '

“monthly wage” means the weekly wage multiplied by 44;

“motor vehicle driver” means an employee engaged in driving
a motor vehicle and for the purpose of this definition
“driving a motor vehicle” includes all periods of driving and
any time spent by the driver on work connected with the

vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive;

“ part-time motor vehicle driver” means an emplovee engaged
in driving a motor vehicle for not more than three hours in
the aggregate on any day and for the purpose of this defini-
tion “driving a motor vehicle” includes all periods of
driving and any time spent by the driver while in charge of
{hadvehic!e or on work connected with the vehicle or the
oad;

" “patent machine” means a button, button-hole, padding or

felling machine; .

“piece-work” means any system by which earnings are cal-
culated upon the quantity or output of work performed;
“qualified” means in relation to an employee in the industry,

an employee other than a foreman or ‘male supervisor, a
forewoman or female supervisor, a learner or an unskilled
labourer, meéchanic, caretaker, assistant despaich packer,

driver of a vehicle or watchman;

“set-leader” means an employee -who is responsible for the
work executed by the employees composing a set or team
under his charge;

. “set of workers” (sometimes referred to as a “set”) means a

team of employees numbering three or more, engaged in
performing sectional operations in the making up of garments
vsually under the direction of a leader; - _
“shirt-section” means that section of the clothing industry in
“which are made shirts, collars, ties, pyjamas and other
nightwear;

_“short-time” means 4 temporary reduction, in the number of

- ordinary weekly hours of work in an establishmeiit due te
slackness of work or other exigencies of trade;

5
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, magasynmeester 7, 'n werknemer algemeen verantwoordelik
vir goedere en/of afgewcrktc produkte en wat verantwoordelik
is vir goedere in 'n magasyn of pakhms ontvang, bewaar,
verpak of uitpak en/of goedere van 'n magasyn of pakhuis

aan die verbrmksafdehngs van ‘n inrigting of vir versendlng y

lewer;

» taakwerk ”, die opdrag van ‘'n welkgewer (of sy verteen-

woordiger) aan ‘n werknemer om ’n bepaalde getal kleding-
stukke of dele van kledingstukke binne ’n. gespesifiseerde tyd
klaar te maak;
» teemaakster 7, 'n werknemer wat tee of dergelike dranke maak
en wat kopples, pierings en kombuisgerei kan was en wat
verantwoordelik kan wees vir die skoonmaak van die kombuis
enjof eetkamers en/of ruskamers; )

4 re:mger 7, 'n werknemer wat, as die reisende verteenwoordiger
van 'n’ mrlgting, namens dié¢ inrigting bestellings van persone
inwag, werf of sollisiteer vir die verkoop en/of lewering
van goedere aan hulle;

» Feisiger se.bestuurder ”, 'n werknemer wat die reisiger op sy
reis vergesel ¢n die reisiger help om te bestuur en om monsters
te verpak, uit te pak en ten toon te stel;

» opmaker ”, in die klerasie-afdeling, 'n werknemer wat voerings
afmerk en/of sny;

., onderperser ”, in die klerasie-afdeling, 'n werknemer uitge-
sonderd 'm perser, wat perswerk verrig;

» Oongeskoolde arbeider”, 'n werknemer wat persele vee of

gerei skoonmaak en omvat ‘n manlike werknemer wat voer-,

tuie laai an aflaai en/of goedere aflewer en 'n manlike werk-
nemer van 21 jaar en ouer, wat die werk van boodskapper
verrig;

»Wag"” 'n werknemer in diens om persele, geboue of ander
eiendom te bewaak. .

By die indeling van 'n werknemer vir dic toepassing van

hierdie OQoreenkoms, word dit beskou dat hy in dié klas val waarin.

hy uitsluitlik of hoofsaaklik in diens is.

4. LONE EN LEWENSKOSTETOELAES.

(1) Onderworpe aan die bepalings van subartikel (11), moet
ondergenoemde minimum lone en lewenskosietoelaes aan onder-
gem‘)iemde klas&c werknemers betaal en deur hulle aangeneem
word: — :

DeeL. A.—SNYAFDELING.

" Lewens-
Bta;.;z:xe  koste- Totaal,
. . toelae.
- i £ s.d. £ sd £ s d
(i) Hoofsnyer. ..... creeenenan 1107 6 310 0 1417 6
(ii) Snyer— % s
(a) Gekwahﬁseer.. vesseses 712 6 310 0 11 2 6
(b) Leerling— : .
Eerste jaar— _ o
Eerste ses maande... 110 0 014 6 2 4 6
" Tweedesesmaande,. 112 6 018 9 211 3
Tweede jaar—

Eerste ses maande.... 2
Tweede ses maande, . 2
Derde jaar— .
Eerste sesmaande.... .2 7 0 1 2 6 3 9 6
Tweedesesmaande,. 212 6 1 7 6 4 0 0

Vierde jaar—
* Eerstesesmaande.... 315 0 2 1 3 516 3
Tweedesesmaande.. 412 6 2 8 0 7 0 6
Vyfde jaar—  t,
Eerste sesmaande.... 510 0 218 0 8§ 8 0
Tweede sesmaande,. 6 7 6 3 8 9 916 3
Daarna die loon wat in : )
(a) genoem word, nl.. 712 6 310 0 11 2 6 .
(iii) Binnevoeringsnyer, opmaker—
(a) Gekwalifiseer... ..... .. 412 672 80 70 6
: (b) Leerling— )
Eerste jaar— ‘ .
Berstesesmaande.... 110 0 014 6 2 4 6
Tweede sesmaande.., 112 6 018 9 211 3
Tweede jaar—
Eerste ses maande...., 2 0 0 019 9 219 9
Tweedesesmaande,. 2 4 0 1 1 0 3 5 0
Derde jaar—
Eerstesesmaande...., 2 7 0 1 2 6 3 9 6
Tweedesesmaande,. 212 6 1 7 6 4 0 0

Vierde jaar—
Eerste ses maande,.. .

300 1 99 4 9.9
Tweede ses maande,, .3 7

w2
T
:
W
tn
<
=2}

Vyfde jaar— :
Eerste sesmaande..., 315 0 2 1 3 516 3
Tweedesesmaande. - 412 6 2 8 0 7 0 6
Daarna die loon wat in : :
(@) genoem word, nl., 412 6 2 8 7.0 6

“storeman” means an employee in general charge of stores

_and/or finished products and who is responsible for re-
ceiving, storing, packing or unpacking goods in a store or a
warehouse and/or delivering goods from a store or ware-
house to the consuming departments in an establ]shment or
for despatch;

“task-work™ means the setting by an employer (or his repre-
sentative) to an employee of a stated number of garments
or portion of garments to be erected by such employee
within a specified time;

“tea-girl” means an employee who makes tea or similar
beverages and who may wash cups, saucers and kitchen
utensils and who may be responsible for cleaning the kitchen
and/or lunch and/or rest rooms;

“traveller” means an employee who, as the travelling repre-
sentative of an establishment, on behalf of such establish-
ment . invites, canvasses or solicits orders from persons for
the sale and,r‘or supply to them of goods;

“traveller’s driver” means an employee who accompames the
traveller on his journey and assists the fraveller in driving
and in packing, unpacking and displaying of samples;

“tnmmer in the clothing section means an employee employed
in marking in linings and/or cutting linings; . , .
“under-presser” in the clothing section, means an cmp]oyce
other than a presser, employed in pressing processes;

“unskilled labourer” means an employee engaged in sweeping
or cleaning premises, or utensils, and shall include a male
employee engaged in loading and unloading vehicles and an
employee of the age of 21 years or over who performs the

. duties of an errand boy;

“watchman™ means an employee engaged in guardmg premises,
buildings or other property.

In classifying an employee for the purposes of this Agree-

ment he shall be deemed to be in that class in which he is
wholly or mainly engaged. :

4, WAGES AND COST OF LIVING ALLOWANCES.

(1) Subject to the provisions of sub-section (11) the minimum
weekly wages and cost-of-living allowances that shall be paid to.
and accepted by the undermentioned classes of employees shall be
as fo]lows —_

PArT A —CUTTING DEPARTMENT,

Cost of ..
Basic Living T oqu. '
Wage. Allowance. ;
£ s.d £ s.d £ s.d

(i) Head cutter.............. . 76 3 10 0 14 I't' 6
(ii) Cutter— : o
(@) Qualified... .....ocuts 712_ 6 310 0 112 6

(b) Learner—

First year—

First six months...., 110 0 014 6 2 4 6
Second six months.. 112 6 018 9 211 3
Second year— ) : -
First six months.... 2 0 0 019.9 219 9
Second six months... 2 4 0 1 1 0 3 5°0
Third year—

First six months. . . .. 270 126 396
Second six months.,. 212 6 1 7 6 4 0 0
Fourth year— ;

First sixmonths..... 315 0 2 1 3 516 3
Second six months... 412 6 2 8 0 7 0 6
Fifth year— : . .
First six months.. ... 51000 218 0 8 8 0
Second sixmonths... 6 7 6 3 8 9 916 3

Thereafter the wage
specified in (a), ie... 712 6 310 0 11 2 6

(iii) Interlining cutter, trimmer-—

(@ Qualified.............. 4126 2 8 0 7.0 6
(b)) Learner—
First year— 1 B
First six months.. ... 110 0 014 6 2 4 6
Second sixmonths.., 112 6. 018 9 211 3
Second year—
First six months..... 2 0 0 019 9 219 9
Second sixmonths...- 2 4 0 1 1. 0. 50
Third year— i “
First sixmonths..... 2 7 0 1 2 6 39 6
Second sixmonths.., 212 6 1 7 6 4 0 0
Fourth year— _
' First six months. . ... 300 199 4909
Second sixmonths... 3 7.3 113 3 5 0 6
Fifth year—

First six months..... 315 ¢ 2 1 3
Sccond six months.... 412 6 2 8 0 7.0 6

Thereafter the wage ; o
specified in (a), ie.. 412 6 280 7 0

o
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Lewens- : i Cost of
Basiese - koste- ~ Totaal. Basic _Livmgf'-- Total,
loon. toelae. v . Wage.  4liowance.
. ] £ s d s. d. s. d. o £ s.d. £ s.d £,s8d
{¢) Tndien bevorder tot leer- (¢) If advanced to learner .
. lingsnyer— cutter—
Sesde jaar— ) Sixth year—
Ferste sesmaande.... 510 0 218 0 8 8§ 0 First si ths. ... 8 0
- Tweede sesmaande., 6 7 6 3 8 9 916 3 SézinﬁL? ;lgrllﬁls... tsi 1{7) g % lg 3 g !g g
Daarna die loon in (ii) ' 3 ;i .
(a) genoem, nl... ... 712 6 310 0 11 2 6 . Thereafter the wage _
Gv) Easaaker— = specified in (i) (@) ie. 712 6 310 0 11 2 6
(a) Gekwalifiseer.......... 3 0 0 1 9 9 499 (iv) Layer-up— _
(b) Leerling— ' (@) Qualified............ ..300 199 499
Eerste jaar— 5 (b) Learner— i
"Ferste sesmaande.... 110 0 014 6. 2 4 6 .
“Tweede ses maande.. 1126 018 9 211 3. FI':S‘ S N —
Tweede jaar— - ! irst six months..... 1. ; 2 6
. EBerstesesmaande.... 2 0 0 019 9 219 9 Second six months... 112 6 .018 9 211 3
-~ Tweede sesmaande.. 2 4 0 1. 1.0 3 50 S;(_:'(md ‘year_-hs' 5 W E 3 0
Derde jaai'——' ) . irst six months.. ... ! 19
Eerstoscs maande.. 2 70 126 3 9 6 S\?cond six months., 2 4 ¢ -1 1. 0 3 5_ 0
* Tweede sesmaande.. 212 6 1 7 6 4 00 Third year— ' .
Daarna die loon wat in First six months. .. .. 270 126 396
(a) genoem word, nl., 1 99 Second six months..., 212 6 1 7 6. 4 0 0
_{¢) Indien bevorder tot leer- -Thereafter the wage :
lingsnyer— specified in (@)...... 300 199 499
Vierde jaar— - o (&) If advanced to learner :
Eerste ses maande.... 315 0 2 1 3 516 3 cutter— .
Tweede ses maande.. 412 6 2 8 0 706 Fourth year—
Vyfde jaar— : o ! First six months.. ... 31550 2 13 516 3
Eerste ses maande.... 510 0 218 0 8 0 Second six months... 412 6 2 8 0 70 6
s .I')Tweeded;&el maqnd(q:i 6 76 389 916 3 Fifth year— ;
. Daarna die loon in (if) B e .
s ' . First six months...., 510 0 218 0 38 8 0
(@) genoem, ol....... 712 6 310 0 11 2 6 Second six months... 6 7 6 3 8 9 916 3
Dei. B.—FABRIEKSWERKERS. Thereafter the - wage P g8
) “Laeitis specified in (i) (@); ie. 712 -6 310 0 11 2 6
 Basiese koste--  Totaal : ' : S
loon. * oelze. S ~ Part B.—FACTORY OPERATIVES.
Graad I, werknemer, man- Basic Cost of
S lik— s,d. £ s.d £ s.d Wage. Living Total,
__ (a)_Gekwahﬁseer....;..... 510 0 218 0 8 8 0O “§ g 4 Ai?ﬂ&:ﬂge- ¢ s d
(by Lectling— S . ; . d. . d.
" Berste jaar— _ i Grade 1 employee, male—
Eerstesesmaande,... 110 0 014 6 2 4 6 (@) Qualified........... ... 5100 218 0 8 .8 0
Tweede ses maande.. 112 6 018 9 211 3 (b) Learner—
Tweede jaar— - _ ' First year—
Ferste sesmaande.... 2 0 0 019 9 219 9 First six months.. ... 110 0 014 6 4 2 6
Tweede sesmaande., 2 7 0 1 2 6 3 9 6 SSecogd sixmonths... 112 6 018 9 211 3
Derde jaar— i _ econd year— . .
First sixmonths..... 2 0 0 019 9 219 9
Eerste ses maande.... 212 6 1 7 6 4 0.0 : .
Tweede sesmaande.. 3 0 0 1 9 9 499 o Sz e LE L
Vierde jaar— : : First sixmonths..... 212 6 1 7 6 4 00
Eerste ses maande.... 3 7 3 113 3 0 6 Second sixmonths.,., 3 0 0 1 9 9 4 9 9
_ Tweede sesmaande.. 315 0 2 1 3 516 3 Fourth year— ' :
Vyfde jaar— First six months..... 3 7 3 113 3 5 0 6
Ferstesesmaande.... 4 3 0 2 4 3 6 7 3 Second six months. .. 315 0 21 3 516 3
Tweede ses maande.. 412 6 2 8 0-7 0 6 Fifth year— !
Daarna die Joon wat in . ; First sixmonths,.... 4 3 0 2 4 3 6 7 3
(a) genoem is, nl.... 510 0 218 0 8 8 0 Tiecon}i six rl?onths.. 412 6 2 8.0 706
= ] 2 ' ercafter the wage :
Griad Jl-workueipety man- - - .  specified in (@), ie.... 510 0 218 6 8 8 ©
(@) Gekwalifiseer.......... 3 7 6 113 3 509 Grade II employec, male— )
(b) Lecrling— : (g) Qualified... . . RN 376 113 _3_. 5009
Eerste jaar— @) llﬁaijﬁe;;r
Ferste sesmaande.... 110 0 014 6 2 4 6 £
Tweed - First six months. . 1100 014 6 2 4 6
csesmaande.. 112 6 0189 211 3 Second six months... 112 6 018 9 211 3
Taeede Jaz— ' . Second year-
Eerste ses maande.... 2 0 0 019 9 219 9 " S ; I, .
: .. 2 First six months..... 2.0 ¢ 019 9 219 9
];r“:ed,e semaside 2.7 8 12 & 38 Second sixmonths... 2 7 ¢ 1 2 6 3 9 6
erde jaar— ' : : Third year—
- Eerstesesmaande.., 212 6 1 7 6 4 00 EBN
; First sixmonths....., 212 6 1 7 6 4 0 0
Tweede sesmaande,. 3 0 0 1 9 9 4 9 9 : S
Daarna die loon wat in . Second sixmonths... 3 0 0 1 9 % 4 9 9
(a) genoem is, nl.,.. 3 7 6 113 3 5 0 9 * Thereafter the wage .
"Graad I-werknemer, vrou- : m(a},_l‘c ............ 3 76 113 3 5 .0 9
lik— Y : Grade I employee, female— '
() Gekwalifiseer.......... 3 7 6 113 3 509 (@) Qualified.............. 376 1133 5009
() Leerling maar nie dié - (b) Learner, other than '
wat "n vervoerband be- those engaged in opera-
dien nie— rating on a conveyor—
Eerste jaar-—" o First year—! -
Fersiescsmaande.... 1100 014 6 2 4 6 First six months.. ... 110 0.014 6 2 4 6
Tweede ses maande,. 112.6 018 9 211 3 Second six momhs 112 6 018 9 211 3
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8
; Lewens- 3 Cost of ’
Bastese koste- Totaal. Basic k‘vinaf Total.
loon. toelae. ! Wage. Affowai"e :
£ s.d £sd £ sd £ s.d £ s.d £ sd
Tweeade jaar— Reconi yeey— '
First six months,.... 2 0 0 019 9 219 9
E—ﬁé’éﬁﬁ;ﬂ;ﬁzﬁﬁe % g g ?Ig g §Ig 2 Second sixmonths... 2 7 0 1 2 6 3 9 6
o ; i Third vear—
Derde jaar— - First six months..... 212 6 1 7 6 4 0 0
Eer:;zsas maande... 212 6 1 7 6 4 0 g Second six months... 3 0.0 1 9 9 4 9 9
Tweede sesmaande.. 3 0 0 1 9 9 4 9 Thereafter ' :
Daarna die loon wat in ) 5 eciﬁegr' (hj Mo 376 1133 5009
(a) gencem word, nl.. 3 7 113 3 509 ()Lep ‘“ge‘:i'_“----
_ i c arner enga in ope~ 5% !
© kﬁg"&“}g}f vervoer- ting on a conveyor—
First year—
Eerste jaar— N 'Fi:s{six months...., 110 ¢ 016 6 2 6 6
%c“géﬁgessésm;&;gﬁed.é.. : {2 g g :? g % lg 96 - Second sixmonths... 115 0 017 9 212 9
- v " ' i Second year—
Tweede jaar— ' Firsts;_v{months..... 240 110 50
Ferstesesmaande.... 2 4 0 1 1 0 3 5 0 Second-sixmonths... 2 8 6 1 5 0 313 6
Twaec.!csesmaande.. 286 1 5. 0 ._3 13 6 Third year— )
Derde jaar— ) . First six months 212 6 1 76 4 00
Eer:;z ses maandﬁsl.... %I(Z) g } 3 g 2 (9) g Second sixmonths... 3 0 0 1 9 9 4 9 9
weede ses maande. . : .
Daarna die loon wat in Tsﬁic‘%ﬁérin‘(‘;‘i o, 3 76 1133 509
(a) genoem is, nl.... 3 7 6 113 3 (5 0 : =
; — Grade IT employee, female— :
Grlzitkaci Ii-werknemer, vrou- _ _ (@ Qualified.............. 212 0. 1 5 0 317 O
(@) Gekwalifisee... ... 2126 150 3170 (6) Unqualified— :
(b) Ongekwalifiseer— . - : First year—
Slveys lge = : First six_months 110 0 014 6 2 4 6
Fsse sei ppmids 116 0. 014 6 '2 4 6 Second six months, ., 112 6 018 9 211 3
Tweede sesmaande.. 112 6 018 9 /211 3 Second year— :
" v First six months..... 2 0 0 019 9 219 9
Tweede jaar— Second six
_ : _ months... 2 4 0 1 1 0 50
Eerste sesmaande..., 2 0 0 019 9 219 9 5 )
Tweede sesmaande., 2 4 0 1 1 0 3.5 0 Third year— _
i - ¢ First six months..... 2°7 0 1 2 6 3 9 §_
Eerste sesmaande... 2 7 0 1 26 3 9 6 Tsh?mgem?ﬁomhs'"-z s by
reafter the wage :
[;I'a\;ﬁ%f:slongiaxfm 2 86 150 313 6 specified in (q), ie.. 212 0 1 5 317 0
(a) genoem is, nl...., 212 0 1.5 0 317 0 M'ﬁ‘;m_lger and/or -errand '
Boodskapper enfof bode— ) . }
(@) Gekwalifiseer.......... 2 70 12 6 3 9 6 g;f::]‘ﬁed““”“””" 270 238 308
(b) Leerling— ' Firl::e ;;r
Eéfr‘s‘iiiiﬁ';aande 1100 014 6 2 4 6 St e 1126 018 S 211 S
: nd six months....
Tweede.sesmaaude.. 112 6 018 9 211 3 Second year— ‘ '
Tweede jaar— g First six months..... 2 0 0 019 9 219 9
Eerste sesmaande.... 2 0 0 019.9 . 219 9 Second sixmonths,.. 2 4.0 I 1 0 3 5 0
Tweede sesmaande,. 2 4 0 1 1 0.3 5 0 Thereafter the wage j ’
]?iﬂfrgeang&!io%r_r\:?t in 39 8 18 G | 3' 5 & spe_ciﬁed in{a),ie.. 2 70 1 2 6 3 9 6
Onderperser o ' Vindes presis~ o . '
(@) Gekwalifiseer........... 412 6 2 8 0 7 0 6 (@ Qualified............... AR S TUS
(b) Leeriing— . : (b) Learner—
o < First year— : Y
Eerste jaar— ‘. N
' First sixmonths..... 110 0 014 6 2.4 6
s T IR A S 188 S S Bl S
: i | Second year— '
‘Tweede jaar— ] ; g
. - . ; First six months... .. 200 0199 219 9
o TR RL T LY sesidsimanie 340 193 353
. ; Third vear— ’
Derde jaar— ! i
i First six months.. ... 276 126 39 6
%‘3‘.‘2;3:"’;3“}?113;‘%;:: %13 g % % 2' i g g Second sixmonths...” 212 6 1 7 6 40 O
: ; Tl Fourth year—
Vierde jaar— . : B ¢
Firstsixmonths..... 3 0 0 1 9 9 4 9 9
Eerstesesmaande.... 3 0 0 1 9 9 4.9 9 : 1
- Tweedeses maande.. 3 7 6 113 3 5 0 9 ?econd Smombwy 97T 8 21832 3 09
Vyids i Fifth year— .
First six months,.... 315 0 2 1 3 516 3
Eerste ses maande.... 315 0 2 1 3 516 3 :
Tweedesesmaande.. 4 3 0. 2 4 3. 6 7 3 Beetind Isnx ok &S0 3% 3 73
Daarna die loon wat in oo Thereafter the wage
& lm(ﬁxéﬂg:;:c;gga“_ls,' nl... 412 280 706 specified in (@), ie.... 412 6 2 8 0 7 0 6
£ bavordét. - ringpetet (¢) if advanced to learner '
‘presser—
Sesde jaar— pSixth year— =
Eerste sesmaande.... 412 6 2 8 0 7 0 6 First six months.... 412 6 2 8 0 7 0 6
Tweede sesmaande.. 5 0 0 214 9 7 14 9 Second sixmonths..., 5 0 0 214 °9 714 ¢
anr’na die. loon wat Thereafter the wage }
Sl e - iy S o -
manlik, genoem is... 510 0 218 0 8 § 0 218 0 8 8 0

@318)...ovrarererss 510 0
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DBlél.. . C.—KLERKLIKE WERKNEMERS EN- HANDELS- Part C.—CLERICAL AND TRAVELLERS.
) REISIGERS. I . ey Cost of
. . Lewens- : i Livi Total.
Bg‘x” ko.s}re— Totaal. £Wag e A Howagrfce. a
‘ : : toelae. : s.d. £ s.d £ s
: £ s.d £ sd £ sd .

‘Klerklike werknemers (manlik) ' ' Clerical employees (male)—

Eersie jaar ervaring. ........ ;117 9 1 01 21710 - First year of experience...... 117 9 1 0 1 21710
Tweede jaar ervaring. ... 210 3 173 317 6 . Second year of experience..... 210 3 1 7 3 317 6
Derde jaar ervaring. ......... 312 3 2 0 5 512 8 Third year of experience...... 312 3 2035 512 8

 Vierde jaar ervaring.......... 417 0 21210 7 910 | Fourth year of experience..... 417 0 21210 7 910

7 Vyfde jaar ervaring.. .c.o.o0ee §’ 3 g g 11 E} lg }2 1 %{th y;:ar‘ofaxperiencc....... g 3 0 gl} I(l) 13 12 i
Daarha.. covasiovnssonnane v g L 1 4. | Eredfters v viiinnis - ) 1

Klerklike werknemers (vroulik)— : t Clerical employees (female)— s

" Eerste jaar ervaring. ... .. wee. 1179 1 01 21710 ; ; ;

Tweedo jaar ervaring......... 2 4 6 1 210 3 7 4 R 117 9 170 1 21710

y : 5 ond year of experience..... 24 6 1 210 3 7 4

Derde jaar ervaring. ......... 210 3 1 7 3 317 € Third year of experience 210. 3.1 73 317 6
Vierde jaar GIVATIng...oexc-e 2lo:7 1M 2 49 0 Fourth year of expericnce..... 216 9 . 110 3 4 7 0

et CRAIELGINR - R 1R R

Assistent-versendingsverpakkers., 2 7 0 1 2 6 3 9 6 SID DACRELS: st

Handelsreisiger, manlik, gekwali- 2 Asgastant despatch packers..... 2,70 1 26 396
e I B PR 0 78 31410 14 2 6 Traveller, male, qualified....... 1078 31410 14 6 2

Handelsreisiger, manlik, onge- : Tranveller, male, unqualified—
 Kesralifiscop i > During "'First‘ six months of :

Gcecl]\-:;f'?de e 5 .15' 5 32 2 817 7 CXPRTIENCE. & oo s & 5155 -3 22 8171 17
HEs vz emmmmmanranney _ During second six months of ' _
Gedurende tweede ses maande . ) | i S 6611 371 914 0

EIVATINE. « v v eeeneraensnss 6 611 3 71 914 0 Dexperuetrl}g&..; """" Tl
Gedurende derde ses maande s - : uring Ehitxl S MONLAS. O 18 ¢ 3410 1083 4
EIVALING, « <. v zenvtvocrssss 618 6 31410 1013 4 D il A b o :
: - ; uring fourth six months of
Gﬁd_urer_lde vierde ses maande 710 © 3 14 11 410 | experience ............. 710 0 31410 11 410
Gedurende vyfide ses maande ? 10114 Durig R s monis of
D : ; : EXPCEIETIOR . vy v s s s § 1 6 14 10 .
Gedurende ‘sesde ses maande B4 b 3 gl TS 4 . During sith six months of .
e g13 1 31410 12 711 EXPELIENCe. ..o veees e o 8134 3110 12 711
Gedurende sewende ses maan- During seventh six months of ,

: : - experience......... SRR 9 4 7 31410 1219 35
. deervaring........einennn 947 31410 1219 5 ixitig SGhTh S monihe of _

szmug?g agste: sesmaa.nde 916 2 31410 1311 0 expérience ................ 916 2 3 14 10 1311 ©

Ha};ﬁ?misigﬂ, vroulik, gekwa- 6 5d sl 34 Traveller, female, qualified. .. . .. 886 31410 12 3 4

ISCOT.. i v nvnnamsnsnsnns . 8 8. ) _ ; R

Ha'lndelsrcgssiger, vroulik onge- : - Traveller, female, unqualified—

* kwalifiseer— During first six months of .
Gedurende eerste ses maande : expegrience ........ A 4124 21210 7 5 2
EIVATINE, « v v s vsevnnnnannns 412 4 21210 -7 5 2 . During second six months of i e _
Gedurende tweede scs maande . C OXPERIBNCE it o v s e S 110,217 3 7191
© L ervaTIng.. . .aee.s v 5 110 217 3. 719 1 During third six months of E
Gedurende derde ses maande : EXPENIeNCe. s vvenrvrer,n- .. 511 43 2 2 813 6
ervaring. . .. .. AP ... 511 4 3 2 2 813 6 During fourth six months of .
Gedurende vierde ses maande i B &% E B A experic:gci] ........... gheny 6 010 3 7.1 9% 711
eTVATING, «vovvnvnvnarnnns . . During fi six months of ; '
Gedurende vyfde ses maande - > CXPELIENCE, . v o vvir i 610.5 31410 10 5 3
crvarilhg. Lk e d 610 5 31410 10 5 3 During sixth- six months of 51 100 §
Gedurende e ses maande experience. ........ deeraae 6191 3 1
CIVaring. ...... e ... 61911 31410 1014 9 During seventh six months of
Gedurende sewende ses maan- o EXPELIENCE, c v v vnrnrrrnnns 7°9 5 31410 11 4 3
de ervaring. ....... S 7 9 5 31410 11 4 3 During eighth six months of : :
Gedurende agste ses maande ' : EXPETIENCE. .. v v vssennnn D 71811 31410 1113 8§
eIVATIDG. cvvvavan veeren.s 71811 31410 1113 9 i
: g ¥ Fart D. ENERAL.
Des. D.—ALGEMEEN. : : :
Basiese  LEwens- . ' - Basle CES{ 4 Total,
- Basiese . Living otel,
loon, fﬂ‘;ﬂi- Faat; : Wage.  gnowance.
oo - .d. £ s.d. £ s d
£ s,d £ sd £ sd : : L3 ;

. . 2 s o Boiler attendant............. .. 217 6 112 3 499
Ketelbediener. . ....... T 2176 112.3 4 99 Belt boy, qualified............. 212 0 1 50 317 0
Dryfbandhersteller, gekwalifiseer. 212 0 1 5 0 317 0 .

Dryfbandhersteller, ongekwalifi el by moguitified = '

Dy R P omee i A ~ First scilx months oti;] exp?rience. 110 0 014 6 2 4 6
& maptie sirog.. 110 25 24 - e o T 1126 018 9 211 3
Tweede ses maande ervaring... : ird si ; -

Derde ses maande ervaring.... 2 0 0 019 9 219 9 ;ggﬁéu_;sﬁonmtga&fset%er;inp& Z4a b 2 R

- Vierde Sesmaﬂgeemring--- s 2 % i 1 2 g -g g N 240 110 350
Vyfde ses maande ervaring. ... Fifth six months of experience. 2 7 0 1 2 6 3 9 6
%easgfnzes maande ervaring... .2 8 6 % g 2 ; ig g Sixth six months of expericnce, 2 8 6 1 5 0 313 g

i 20 JR OO | i T 0 B0 0E O

Voorvrou of vroulike opsigter... 4 5 0 2 4 3 6 9 3 Forewoman or female supervisor 4 5 0 2 4 3 6 9 3

Ongeskoolde arbeider. . ...... . 276 160 313 6 ;

; Unskilled labourer............. 276 1 60 313 6
Motarvostilgheatimder. ... oo 5149 2180 8129 Motor vehicle driver........... 514 9 218 0 812 9
M&tggoerrulgbestuur g e sy a3 Motor vehicle driver (parttime). 3 0 0 113 3 413 3
Handelreis 1gerse bosinurder. . 210 0 1 6 0 316 0 Travellers driver.......... veeva 21000 1 6 0 316 0
Wag 00 199 42909 :([Vatchnllar_l....... ........ g 0 g } 9 2 g g 2

----------------------- : LR | N SR e R Lt 7 2

Teemaakster. /v ocvreeraracaenn 270 126 396 |- ‘ ; : :

| T a—— Cost oF LIVING AII.LGWANCES. . -

L.W.—Bogencemde toelaes is betaalbaar aan alle werknemers | N. B'_AT;"? above allowances are ggy‘?ble 1o all employees in

wat die minimum voorgeskrewe lone ontvang. Teceipt of e nunimunt wages préscribed. — ;

Persone wat hodr lone ontvang as dié wat voorgeskryf word, Persons paid- wages in excess of those prescr ibed are entitled

is gereglig 'op die volgende skaal vap toelaes onderworpe aan to ‘til'ge_ following scale ‘of allowances subject to the following
die volgende voorwaardes:— S itiops:—

© (i) In geen geval mag die totale bedrag van lone en toclaes (i) in no case can the total amount of wages and allowances

wat betaal word op die datum waarop hierdie Qorecnkoms paid as at the date of coming into operation of this Agree-
in werking tree, verminder word nie; - | ment be reduced. ‘

9
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(i) In geen geval mag die totaal wat aan basiese lone en
" lewenskostetoelaes uitbetaal word, minder wees as die oor-
eenstemmende totaal wat elders in hierdie artikel aangegee
word vir 'n werknemer. van die betrokke klas en ervaring

(i) in no case can the total paid in basic wages and cost-of-
living allowances be less than the corresponding total shown
elsewhere in this section for an employee of the class and
experience concerned. )

Lewens- Lewens- - ‘ Cost of Cost of
Basiese loon per koste- Basies loon per koste- Basic Wage per Living Basic Wage per Living
week., toelae per week., toelae per week, Allowance. week, Allo-~
week, week, per week, wance
per week,

Qor, "tot Oor tot ; - Over to Over, to
£ s.d £ s d s. d £ s.d £ s.d. | s d £ s.d £ s.d s. d. £ s.d £ s.d | s d
1 50 110 0] 14 6 3 50 310 0| 33 3 1 50 110 0| 14 6 3 50 310 0 33 3
110 0 115 0] 18 9 310 0 315 0} 41 3 110 0 115 -0 18 9 3100 315 0| 41 3
115 0 2 0 0 19 9 315 0 4 0 0 41 3 115 0 2 0 0| 19 9 315 0 4 0 0 41 3
200 2 5090| 210 4 0 0 410 0 4 3 200 250 210 40 0 410 0 44 3
2 50 210 0| 22 6 410 0 5 0 0| 48 0 250 210 0 22 6 410 0 5 0 0| 48 0
210 0 215 0| 27 & 500 510 0| 58 0 210 0 215 0| 27 6 500 510 0] 58 0
215 0 3 0 0 29% 510 0 6 0 0| 58 0 21550 3 0 0| 29 9 5100 6 0 0 58 0
3 00 3.50 33 6 00 610 0 66 3 300 3 50! 33 3 6 0 0 610 0 66 3
610 0 i 68 0 ; 610 0 o 68 0

(2) Groepleiers—Bo en behalwe die loon plus lewenskostetoelae
wat kragtens subartikel (1) van hierdie artikel bereken word,
moet 'n werknemer van wie vereis word om die werk 'van 'n
groepleier te verrig, 'n eksira ses sjielings en ses pennies per
week, sonder eksira lewenskostetoelae daarop, ontvang en betaal
word vir solank hy aldus in diens is,

(3) Op-maat-werk.—Bo en behalwe die loon plus. lewenskoste-
toelae wat kragtens subartikel (1) van hierdie artikel aan ’n werk-
nemer (uitgesonderd ’'n werknemer wat uitsluitlik afgemerkte
kledingstukke uitsny) wat in die klerasie-afdeling in diens is vir
die produksie van kledingstukke wat op maat van indiwiduele
persone gemaak word, betaalbaar is, moet vir die tyd wat hy in
diens is 'n bedrag aan hom betaal word wat tien persent van die
loon is wat in subartikel (1) van hierdie artikel voorgeskryf word

. vir die klas werk waarvoor hy in diens is. -

(4) Minimum loon—Ten einde die minimum loon te bereken
waarop 'w leerling geregliz word volgens die duur van sy diens,
is onderstaande van toepassing:— . :

(@) Sodanige verhoging is betaalbaar op die- datum waarop
© dit verskuldig word, tensy die werknemer uit eie beweging

vir 'n langer tydperk of tydperke van altesaam 7 dae
diens afwesig was. =

(b) Die datum waarop 'n verhoging van lone aan die werk-

nemer. verskuldig word, kan uitgestel word in verhouding
tot die getal werkdae bo 7 wat hy uit-eie beweging
gedurende enigeen van die sesmaandelikse kwalifiscertyd-
perke,  soos bepaal in subartikel (1) van hierdie artikel,
van werk afwesig was, :

(5) Geen manlike gekwalifiscerde werknemer, wat op die
datum van hierdie Qoreenkoms in die bedryf werksaam is, mag,
behalwe met die voorafgaande toestemming van die Raad ontslaan
word nie, behalwe wanneer sodanige werknemer deur ’'m ander
gekwalifiseerde manlike werknemer in dieselfde vak vervang word.

(6) Behalwe met die goedkeuring van die Raad, of tensy
anders, in -hierdic Qoreenkoms bepaal, moet aan 'n werknemer
wat van een vak na 'n ander waarvoor lone in hierdie Qoreen-
koms voorgeskryf word, by dieselide werkgewer, of as hy by 'n
ander werkgewer diens aanvaar, oorgeplaas word, die loon betaal
word wat ‘voorgeskryf is ten opsigte van die ervaring wat dié
werknemer in die nywerheid het, afgesien van die vak waarin
genoemde ervaring opgedoen is. . :
(7) Differensiéle lone.~—~n Werknemer wat 'n. lid van een klas
van sy werknemers verplig of toelaat om vir langer as een uur
altesaam op ’n dag Of benewens sy eie werk of in plaas-daarvan
*werk van 'n ander klas te verrig, waarvoor of— i
(@) 'n loon hotr as dié vir sy eie klas; of
() 'n stygende loonskaa! wat in 'n ho&r loon cindig as dié¢ van
sy eie klas, in subklousule (1) voorgeskryf is, moet ten
opsigte van daardie dag die volgende aan die werknemer
betaal :— )

(i) In die geval in paragraaf (4) genoem, minstens een-vyfde

van die hoér weeklikse loon wat in subklousule (1) voor-.

geskryf word; en ;

(i) in die geval in paragraaf (b) genoem, minstens een-vyfde
van die hoogste weekloon wat in subklousule (1) vir die
hoér klas voorgeskryf word; :

met dien verstande dat waar dic verskil tussen klasse ingevolge
die bepalings' van subklousule {I) op ondervinding, geslag of
ouderdom ‘bérus, die bépalings van hierdie subklousule nie van
toepassing is nie. 2
(8) 'n Werknemer wat met 'n patentemasjien werk, mag nie
minder betaal word as wat aan haar voorganger betaal is
toe laasgenoemde opgehou het om met sodanige masjien te werk
nig; met dien verstande dat dié beperking nie in dies geval van 'n
‘werknemer wat uit eie beweging uit die diens van die betrokke
werkgewer free, van toepassing is nie, . ) :
* (9) Onderworpe aan . die ' bepalings' van ‘subartikel (4) van

artikel 5, subartikels (1), (2) en (3) van ‘artikel 12 en subartikel

4 (b) van artikel 11, moet die volle weekloon en' lewenskoste-
toelae aan 'n werknemer betaal word, wat' voorgeskryf is in sub-
artikel (1) van hierdie artikel vir 'n werknemer van sy klas, of
hy die volle tyd of minder gewerk het. :
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(2) Set Leaders-—In addition to the wage plus cost of fiving
allowance computed in terms of sub-section (1) of this section,
any employee when called upon to perform the duties of a set-
leader, shall receive and be paid an additional six shillings and
sixpence per week, with no extra cost of living payable thereon
whilst so employed.

(3) Bespoke Work—In addition fo the wage plus cost of living
allowance payable in terms of sub-section (1) of this section, and
employee (other than one exclusively employed in cutting out
marked-in garments) who is employed in the clothing section
upon the production of garments made to the measurement of
individual persons, shall for the time he is employed be paid an
amount of ten per cent of the wage prescribed in’ sub-section (1)
of this section for the class of work on which he is employed.

. (@) Minimum Wage~For the purpose of computing the
minimum wage which a learner will become entitled to by means
of the lengih of his employment, the following shali apply : —

(@) Such increase shall become payable on the accruing date,

unless the employee has been absent from work of his own

“accord for a longer period or periods of 7 days in the

aggregate. G

- (b) The accruing date when an increase of wage falls due fo

the employee, may be advanced to the equivalent of the

- number of working days, in excess of 7 days that he has

been absent from work of his own accord, in any of the

six-monthly qualified periods in sub-section {1} of this
section.

_(5) Except with the consent of the Council first obiained, no
qualified male employee engaged in the industry at the date of
coming into operation of this Agreement shail be retrenched
unless, when replaced, another qualified male employee is em-
ployed .in the same occupation. : -

" (6) Except with the approval of the Council, or unless other-

wise provided for herein, an employee transferred from one
occupation to another for which wages are prescribed in this
Agreement, either with the same employer or if commencing
service with another employer shall be paid the wages prescribed
in respect of the experience such an employee has had in the
indusry irrespective of the occupation in which such experience -
has been obtained. : ‘

() Differential Rates—An employer who requires or permits
a member ‘of one class of his employees to perform for longer
than one hour in the aggregate on any .day either in addition to
his own work -on in substitution therefor, work of another class

for which either— : .

. {a) a wage higher than that of his own class; or )
(b) a rising scale of wages terminating in a wage highér than
. that of his own class; .

is prescribed 'in sub-clause (l) shall pay to such employee in

respect of that day— ;

(i) in the case referred to in paragraph (a) not less than one-
: ﬁftc:z of the higher weekly wage prescribed in sub-clause (1):
v and. - , . .
(ii) in the case referred to in paragraph (b) aot less than one-
~ fifth of the highest weekly wage prescribed in sub-clause (1)
for the higher class; 3

provided that where the difference between classes is,. in terms
of sub-clause (1) based on experience, sex or age, the provisions
of this sub-clause shall not apply. '

(8) An employee who is engaged to operate a patent machine
shall no be paid less than the wage paid to her predecessor at
the time the latter ccased to be employed on such a machine;
provided that this restriction shall not apply in the case of an
employes who leaves the service of the employer concerned of

‘her own accord.

:'.(9') Subject to .the provisions of sub-section (4) of section 3

-sub-sections. (1), (2) and (3) of section 12 and sub-section (4) (b}

of Section-11, an employee shall be paid the fuil weekly wage
and cost of living allowance prescribed in sub-section (1) of this
section for an employee of his class whether he has worked full
time or less.
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(10) In ’n inrigting waar geen voorman of voorvrou in diens

§s nie, is enige werknemer (uitgesonderd n _groepleier) wat vir
die werk van ander werknemers- verantwoordelik gehou word,
geregtig ‘op en moet hy besoldig word teen minstens die opsigter
se loonskaal en Iewenskostetoelae voorgeskryf in subartikel (1)
van hierdie artikel.

(11) Lewenskostetoelaes—Die lewenskostetoelacs wat betaal
moet word moet dié wees wat in subartikel (1) van hierdie ariikel
voorgeskryf is, onderworpe aan die volgende voorwaardes:—

(@) As die toelaes wat by Oorlogsmaatregl No, 43 (soos gewysig)
of deur enige maatreél wat dit vervang, voorges ryf 1is,
_te ‘eniger tyd verander word terwyl die Oorecenkoms in
werking is, moet die toelaes wat in_subartikel (1) uiteenge-
sit is met dieselfde bedrag in elke loongroep verander
word waarmee die toelaes vir die ocorecenstemmende loon-
groep ingevolge die Oorlogsmaatreél (of enige maatreél
wat dit vervang) verander is, plus 10 persent van die ver-
andering. : :

(b) Die' toclaes wat ingevolge die bepalings van subartikel (1)
betaalbair is, mag nooit minder wees -as die ooreenstem-
mende toelae wat ingevolge die bepalings van die Qorlogs-
maatreél (of enige maatreél wat dit vervang) betaalbaar
is nie. ' .

(c) Van die lewenskostetoelae wat ingevolge subartikel (1}

.. betaalbaar is, kan hoegenaamd geen bedrae afgetrek word

nie; met dien verstande dat wanneer dit kragiens hierdie |

Qoreenkoms toegestaan word om van die loon van ’n
werknemer ' bedrag af te trek ten opsigte van enige ver-
suim van sodanige werknemer om die voorwaardes van sy
kontrak na te kom, 'n ooreenkomstige pro rata bedrag
van dic lewenskostetoclae wat ten opsigte van dieselfde
.tydperk betaalbaar is, afgetrek kan word.

5. BETALING VAN LONE.

(1) Niks in hierdie Ooreenkoms vervat, het die nitwerking om
die loon wat aan enige werknemer voor of op die datum waarop

hierdie Oorcenkoms van krag geword het, betaal is, of waarop.

hy geregtig was, te verminder nie. :

(2) (@) Besoldiging wat aan 'n werknemer verskuldig is moet in
kontant op elke Vrydag gedurende werkure betaal word op die
plek en tyd wat in die Kennisgewing gespesifiseer word, wat
ooreenkomstig regulasie 7 (5) ingevolge die Wet opgeplak moet
word, maar nie later as 5,30 nm. nie. Tyd wat verloop na die
gewone werkure en die tyd wanneer ‘die besoldiging betaal word,
word as' oortyd beskou. Indien ’n_ betaaldag op ’n -openbare

~ vakansiedag .val, moet besoldiging gedurende die werkure van die
dag .voor die vakansiedag betaal word. '

(b) Werknemers in diens op 'n maandelikse. basis ‘mag nie
later as dic laaste dag van elke kalendermaand, of by diens-
besdindiging as dit voor die gewone ‘betaaldag van die werk-

nemer val, besoldig word nie.

. (¢) Met dien verstande dat as die dienskontrak op enige ander.

werkdag as die gewone betaaldag van die inrigting begindig
word, alle lone of ander gelde aan die werknemer verskuldig,
onmiddellik by diensbegindiging betaal moet word.

(3) Loonkoeverte—Alle lone moet aan werknemers oorhandig
word in verseélde koeverte waarop die naam van die werknemer,
sy fabricksnommer en dic naam van die werkgewer aangegee
is. Die loonkoevert moet vermeld die getal ure wat deur die
werknemer gewerk is, sy voorgeskrewe weekloon of skaal per
uur, bedrae afgetrek ingevolge subartikel (4) van hierdie artikel
en subartikels (1), (2) en (3) van artikel 12 (d.w.s. kort tyd), en
die datum tot waarop lone of skale wat op die koevert aan-
getoon is, betaal is. )

. (4) Geen bedrag van watter aard ook al mag van die bedrag
-@aan 'n werknemer verskuldig, .afgetrek word nie, uitgesonderd
die volgende: — : ' 5
(@) As ’n werknemer van die werk afwesig is kan 'n pro rata
: " bedrag vir die tyd wat werklik verloor is, afgetrek word;

(b) met die skriffelike toestemming van die werknemer aftrek-
kings vir spaar- en/of verloffondse; met dien verstande dat
die stigting of voortsetting van n spaar- en Jof verloffonds
onderworpe is'aan die goedkeuring van die Nywerheidsraad,
nadat die werkgewer aan die Nywerheidsraad 'n bankwaar-
borg verstrek het, of ooreengekom het om die geld wat
van die lone van sy werknemers afgetrek is, in ’n trustfonds
onder toesig van die Nywerheidsraad te stort, en vir kontant
.¥005geskiet op lone enjof ledegeld aan die vakvereniging-

‘ondse; : -

(c) heffings ingevolge artikel .22 en bydraes aan die Siekte-
bystandfonds ingevolge artikel 26 van hierdie Qoreenkoms
en vakverenigingledegeld ingevolge artikel 27 van die
" Qoreenkoms; : :

(d) 'n bedrag wat 'n werkgewer fen. behoewe van n-werk-
_memer ingevolge 'n verpligting kragtens enige wet, ordon:
naosie of regsgeding betaal; o

(e) as 'n werkgewer 'n werkgemet van 'n skér voorsien, kan
‘hy as betaling daarvoor 'n bedrag van hoogstens 3d. per
week aftrek totdat die prys waarteen die werkgewer die
skér gekoop het, terugbetaal is;” maar ingeval die werk-
nemer die skér aanm die werkgewer terugbesorg, is hy

. ‘geregtig’ op ‘terugbetaling van die totale bedrag wat hy
“betaal het; | - g

{10) In an establishment where a foreman or forewoman is not -
employed, any employee (other than a set-leader) who i§ re-
sponsible for. the work performed by other employees, shall be
entitled to and be paid not less than the wage and cost of living
allowance prescribed in sub-section (1) of this section for a
SUpervisor. :

(11) Cost of Living Allowances—The cost of living allowances
payable shall be as provided in sub-section ( 1) of this section
subject to the following conditions:— .

(a) If the allowances prescribed by War Measure WNo. 43 (as
amended) or any. measure replacing same, are at any time
varied during the period of operation of this Agreement
then the allowances set forth in sub-section (1)-shall also
be varied in each wage group by the same amount by
which the allowances for the corresponding wage group
under the War Measure (or any measure. replacing same)
has been varied, plus 10% of such variation. :

(b) The allowances payable in terms of sub-section (1) shall at
no time be less than the corresponding allowance payable
in terms of the War Measure (or any measure replacing
same). )

(c) No, deduction whatever shall be made from the cost of
living allowance payable in terms of - sub-section (1)
provided that whenever a deduction from the wages of an
employee is permitted by this Agreement in respect of any
failure of such employee to fulifill the terms of his con-
tract, a corresponding pro rate deduction may be made
from the cost-of-living allowance payable in respect of the
same period.

<. 5. PAYMENT OF WAGES.

(1) Nothing in this Agreement shall operate to reduce the
wage which was being paid immediately prior 1o, or to which any
employee was entitled at the date of the commencement of this
Agreement. d

(2) (@) Remuneration due to an employee shall be paid in cash
each Friday during working hours at the place and time specified
in the notice posted up in accordance with regulation 7 {5) under
the Act but not later than 5.30 p.m, Any time which may elapse
after the normal hours of work and the time at which payment is
made shall be deemed to be overtime. If a pay day falls upon
a public holiday, payment shall be made during working hours

on the day preceding such holiday. ) .

(b) Bmployees engaged upon a monthly bisis shall ‘be paid
not later than the last day in each calendar month, -or upon the
termination’ of employment if this should take place before the
ordinary pay day of the employee. )

(¢) Provided that where the contract of employment is
terminated on any working day other than the ordinary pay day
in the establishment, all wages or other moneys due to the
employee shall be paid immediately upon termination of em-
ployment. . !

(3) Wage Envelopes.—All wages must be handed to employees
in sealed envelopes which shall bear the name of the employee,
his factory number and ‘the name of the employer. The envelope
shall reflect the number of hours worked by the employee, his
prescribed weekly wage rate or rate per hour, deductions made in
terms of sub-section (4) of this section and sub-section (1), {2) and
(3) of section 12 (i.c. short time), and the’ date wp to which
the wages or rates shown on the envelope are paid.

- (4) No deductions of any déscription, other than.the following,
shall be made from the amount due to an employee:-— .

(a) When an employee is absent from work, a- i;ir'é'.i*ata amount
for actual time lost may be deducted. - . -

(b) With the written consent of the employee, deductions for
savings and/or holiday funds; provided that the commence-
ment or continuance of a savings and/or holiday fund is
subject to the approval of the Industrial Coungcil, after the
employer has furnished to the Industrial Couoncil a bank
guarantee or has agreed fo deposit_such moneys deducted
from his employees’ wages in a trust fund under the super-
vision of the Industrial Council; and for cash advance

. against wages and/or contributions to' the funds of the
trade union. -

(¢) Levies in terms of section 22 and sick benefit fund con-
tributions’ in lerms of section 26 of this :Agrecment, and
trade union ‘subsciiptions in terms of section.27 of the
Agreement. | 3

"(d) Any amount paid by an employer compelled by any law,
ordinance or legal process to make payment -on behalf of
. an employee. - : - - "

(¢) Where scissors have been rovided by an employer to his
employee, a weekly -instalment ‘not exceeding threepence
" may be deducted until the cost incurred by -the employer

has been repaid but.in the event of the empleyet returning
the- scissors to-his employer he shall be entitled 16 a refund
of the total amount be has paid.

il
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{H geen werknemer is verplig om tee (of ander drank) te neem’
nie, maar wanneer 'n werknemer ingestem hel om tee
(of ander drank) aan te neem wat deur die werkgewer ver-
skaf word, kan ’n bedrag van hoogstens ’n halfpennie per
koppie ingevolge artikel 13 van hierdie QOoreenkoms af-
getrek word;

(g) wanneer geen werk vir 'n werknemer beskikbaar is nie
weens 'n onklaarraking van masjinerie of 'n ander oorsaak
buite beheer van die bestuur, kan die werkgewer 'n pro rata
bedrag aftrek vir alle verlore tyd bo twee uur.

(5) Werkgewers wat hul werknemers voorsien van goedere van
walter aard ook al, mag nie die bedrae daarop verskuldig van
die besoldiging van dié werknemers aftrek nie, Besoldiging moet
te alle tye ten volle betaal word, behalwe soos bepaal in sub-
artikel (4) hiervan en in subartikels (1), (2) en (3) van. artikel 12,
en geen bedrag mag afgetrek word ten opsigte van goedere wat
per ongeluk gedurende die vervaardigingsproses verknoei' is nie,

(6) As werk in ’n inrigting van watter aard ook al verrig word
deur werknemers wat in groepe of spanne georganiseer is, moet
elke aftonderlike werknemer in genoemde groepe of spanne sy
besoldiging. deur die werkgewer of sy verteemwoordiger' in die
fnrigting waar die werk verrig word, betaal word. 3

(7) Geen werkgewsr mag enige premie, geldelike of ander ver-
goe(f‘_ ing vir die opleiding van 'n werkmemer vorder of aanneem
nie.
(8) Wanneer werk in die hele inrigting of 'n deel daarvan ophou

of onderbreek word weens skade deur brand, storm of oorstroming
moet die- werkgewer aan alle werknemers wat daardeur geraak
word, lone plus lewenskostetoelae tot 'mn maksimum van twee
~weke betaal; met dien verstande dat dié besoldiging enige  besol-
diging t.o.v. diensopsegging insluit wat ingevolge artikel 18 van
hierdie Qoreenkoms verskuldig kan wees, {

6. TYDSTATE.

(1) Elke werkgewer moet ter bevrediging van die Raad ’n
half-outomatiese tydregistrasicklok of ander tydregistrasiestelsel
verskaf en moet bo redelike twyfel die werklike tyd wat elke
afsonderlike werknemer in die inrigting gewerk het, vasstel.

(2} Elke werknemer moet, tensy deur siekte of ander onver-
mydelike oorsaak verhinder, elke dag die werklike tye wat hy in
die inrigting gewerk het, registreer.

(3) Elke werknemer moet persoonlik registreer volgens die
metpde wat in die inrigting gevolg word en geen werknemer kan
vir enige ander werknemer in dié inrigting registreer nie.

- (4) Alle tydkaarte of ander soorte aantekenings moel oor-
eenkomstig die vereistes van artikel sewe-en-vyftig (4) van die
Nywerheid-versoeningswet, 1937, vir ’n tydperk van drie jaar na
die ‘datum van die aantekening bewaar word en moet op versoek
Il:tésk(;'kbaar wees vir inspeksie deur die aangewese agent van die

and. ; ;

7. AANSPORINGSLONE, STUK- EN TAAKWERK.

(1) Taakwerk is verbode en werknemers van wie vereis word
om 'n bepaalde getal produksie-eenhede te lewer, moet onder
die stukwerkstelsel geplaas word, soos bepaal in hierdie artikel.

(2) In enige inrigting waar werknemers stukwerk of enige ander
vorm van aansporingswerk verrig. moet die werkgewer op ’‘n
‘epvallende plek wat maklik toeganklik is vir sy werknemers, 'n
staat vertoon en vertoon hou waarop die stukwerkskale'wat van +
tyd tot tyd van toepassing is, aangetoon word, en in die geval
van enige ander vorm van aansporingslone, ’n staat waarin die
basis duidelik viteengesit is waarop die bonmus of aanvullende_
verdienste, ingevolge die skema betaalbaar, berekem word.

Hierdie staat moet terplaatse deur 'n agent van die Raad onder-
teken word, en 'n afskrif daarvan moet binne 7 dae van die datum
waarop die stelsel ingevoer word, aan die Raad gestuur word.

Die skale wat op hierdie staat gespesifiscer word, mag nie
verminder word nie en in die geval van ’n dansporingsloonstelsel
mag die besonderhede nie verander word om die verdienste van
die werknemers sonder die toestemming van die Raad te ver-
minder nie; met dien verstande dat veranderings in die geval van
’n aansporingsloonstelsel aangebring kan word tydens 'n proeftyd-
gerk vag hoogstens twee muaande sonder die toestemming van

ie Raad, ' £

(3) 'n Werknemer wat stukwerk of enige ander vorm van aan-
sporingswerk verrig, moet die volle bedrag wat hy verdien het,
betaal word; .met dien verstande, egter, dat hy nie in ’n week
minder betaal mag word as die minimum loon en lewenskostetoelae
waarop hy geregtiz sou gewees het ingevolge die bepalings van
artikel 4 van hierdie Qoreenkoms nie, as hy slegs as 'n tydwerker
in diens was. ’ . ’

8. GETALLEVERHOUDING VAN WERKNEMERS.

(1) Snykamer—(a) 'n- Werkgewer moet een hoofsnyer teen 'n
loon van minstens die loon voorgeskryf in artikel 4 (1) deel A (i)
in diens hé voordat hy enige ander snyer teen ’n laer loon in
diens kan .neem. :

(b) Die getal leerlinge werksaam in die snykamer, mag nie
meer as dubbel die getal gekwalifiscerde snyers, pasmakers,
binnevoeringsnyers en opmakers wees nie.

(2) {a) 'n Werkgewer moet ecen gekwalifiseerde manlike masjien-
werker of gekwalifiseerde manlike perser of gekwalifiscerde na-
dener, voeringopryger, opryger of fatsoeneerder in diens hé. voor-
dat hy ’n manlike Ileerling vir enige werk in- diens kan hg,
gitgesonderd ’n manlike leerling werksaam in die snykamer soos in
sibartikel (1) van hierdie artikel voorgeskryf; en o
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. from the remuneration of ‘such’ employees,

(H No employee shall be compelled to take tea (or other
- beverage), but where an employee has agreed to accept.
tea (or other beverage) provided by the employer, a
deduction of not more than one haif-penny per cup may

be '‘made in accordance with section 13 of this Agreement.

(g) Where no work is available to an employee on .account of
a breakdown of machinery, or other ‘cause beyond the
control of the management, the employer may make a

ro rata deduction for any time lost in excess of two
OUrs.

_(5) Employers who supply their employees with goods of any -
kind whatsoever, shall not deduct the amounts owing therean
t rati Remuneration must
at all times be paid in full, except as is provided in sub-section (4)
hereof, and sub-sections (1), (2) and (3) of section 12 and no -
deduction shall be made in respect of goods that may have been
accidentally spoilt during the manufacturing process.

(6) Where work of any nature whatsoever is performed in an
establishment by employees organised in sets or teams, each
individual employee in the said sets or teams shall be paid his
renumeration by the employer or his represéntative in the
éstablishment where the work is performed.

(7) No employer shall charge, nor shall he accept, any premium,
monetary or other compensation for the training of an employee,

(8) Whenever work ceases or is interrupted in -the ‘whole or
part of an establishment owing to damage caused by fire, storm
or flooding an employer shall pay to-all employees affected
thereby, wages plus cost of living allowances up to a maximum
of two weeks; provided that such payment shall include any
payment in “respect of notice of termination of service which

may be due in terms of section 18 of this, Agreement.

6. TiIME RECORDS.

(1) Every employer shall provide, to the satisfaction of the
Council, a semi-automatic time recording clock, or other recordin
system and.shall establish beyond reasonable doubt the actua
time each individual employee has attended at the establishment.

(2) Every employee shall, unless prevented by sickness or other
unavoidable cause, register day by day the actual periods of his
attendance at the establishment,

(3) Every employee shall register in perécm, in accordance with
the method employed in the establishment, and no employee may
register for any other employee in such establishment.

(4) All time cards, or other types of records, shall in accordance
with the requirements of section fifty-seven (4) of the Industrial
Conciliation Act, 1937, be kept for a period of three years sub-
sequent to the date of the record and on request shallybc avail-

able for inspection by the designated agent of the Council.

7. WAGE INCENTIVES, PIECE-WORK AND TASK-WORK.

(1) Task-work is prohibited and employees who are required
to produce a given number of units of production shall be
placed under a piece-work or incentive system as provided for in
this section. '

(2) Where employees are engaged on piece-work or any other
form of wage incentive in any establishment the employér shall
post up and keep posted up in a conspicuous place readily ac-
cessible to his employees, a schedule setting out in the case of
piece-work, the piece-work rates in operation from time to time
and in the case of any other form of wage incentive a schedule
setting out clearly the basis on which any bonus or supplemen-
tary earnings payable under such scheme shall be calculated.

Such schedule shall be signed im situ by an agent of the
Council and a copy sent to the Council within 7 days from date
of introduction of the system:

The rates specified on such schedule shall not be reduced and in
the case- of a wage inceative the details shall not be altered to
reduce the earnings of the employees without the consent of the
Council; provided that in the case of'a wage incentive scheme
alterations may be effected during a trial period of not exceeding
two months without the consent of the Council. )

(3) An employee employed on piece-work or any other form of
wage incentive shall be paid the full amount earned by him
provided, however, that he shall not in any week be paid Iess
than the minimum wage and cost of living allowance to- which
he would have been entitled in terms of section 4 of this Agree-
ment if he had been employed purely as a time worker.

8. PROPGRTION OR RATIO OF EMPLOYERS.

(1) Cutting Room~—(a) An empleyer shall employ one head
cutter at a wage of not less than the wage prescribed in section
4 (1), Part A (i), before he may employ any other cutter at a
fower wage. _ -

() The number of learners employed in cutting room opera-
tions shall collectively not exceed twice the number of qualified
cutters, fliters-up, interlining cutters and trimmers.

(2) (@) An employer shall employ one qualified male machinist
or qualified male presser, or qualified passer, under-baster, out-
baster, or shaper, before he may employ in any operation any
thale learner, other than a male learner employee in cutting
room operations as prescribed in sub-section (1) of this section,
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(b) die getal manlike leerlinge aldus in diens moet nie meer as
dubbel die getal gekwalifiseerde manlike masjienwerkers; persers,

nasieners, voering-oprygers, oprygers of fatsoeneerders wees nie. .

(3) Vir die berekening van die getalleverhouding van werk-
tiemers voorgeskryf in subartikel (I) van hierdie artikel, word
geen manlike werknemer wat 'm loon ontvang van minder as
£5. i0s. as 'n ,, gekwalifiseerde werknemer * beskou nie.

(4) Wanneer *n werkgewer 'n_beperkte maatskappy of vennoot-
skap is, mag geen direkteur of ander ampsdraer van di¢ maat-
skappy of vennootskap vir doeleindes van getalleverhouding as ’n
werknemer beskou ‘word nie. g '

(5) 'n Werkgewer moet aan die vroulike werknemers in s
inrigting, vir wie lone in hierdie Ooreénkoms voorgeskryf word,
[uitgesonderd dié in diens in die vakke in subartikel (1) genoem],

die volgende lone betaal:— _
(i) Minstens- 30 persent van di¢ werknemers *n basiese loon
van £3. 7s. 6d. of meer per week; en :
(i) minstens 25 persent van dié werknemers n
van £2. 12s. of meer per week; en
(iii) hoogstens 45 persent van di¢ werknemers *n basiese loon
.. lagr as £2. 12s. per. week. =

basiese loon,

(6) Indien die getalleverhouding in  enige inrigting_te eniger
tyd nie ooreenkomstig die voorskrifte van hierdie artikel is nie,
moet die werkgewer— : :

- (@)-onmiddellik ander W.-;l"km_zmers teen die i._rereistf: voorge-
: skrewe basiese loon-in diens neem, of indien sulke werk-
nemers nie dan beskikbaar is nie;

(b} die voorgeskrewe lone van ’'n toercikende getal laer besol-
digde werknemers volgens voorrang van ervaring permanent
verhoog om die getalleverhouding van werknemers soos in
hierdie artikel voorgeskryf, te verkry en fe behom; en

(¢) as alternatief en as, ’n tydelike maatreél die lone van ’n

' toereikende getal laer besoldigde werknemers in sy diens

""" yolgens voorrang van ervaring verhoog, wat op hierdie
hoer lone gehou moet word solank as wat hy- dit nodig
mag vind om sy voorgeskrewe getalleverhouding van werk-
nemers te verkry en te behou, en dié tydelike verhoging
moct aan elké betrokke werknemer vérduidelik word.

(7) Enige persoon wat onder vrystelling in ’n inrigting in diens
is. word vir doeleindes van die getalleverhouding. van werknemers
as 'n ,, leerling "-werknemer beskou.: o :

(8) Vir ‘die toepassing van hierdie artikel word dryfbandher-
stellers ketelbedieners, opsigters, versendingsverpakkers, assistent-
versendingsverpakkers, . reisigers, reisigers se bestuurders, klerklike
werkers, bestuurders van voertuie, boodskappers, arbeiders, werk-
tuigkundiges, manlike bodes en wagte pitgesluit,

7. GEWONE WERKURE, ETENSONDERBREKINGS 'EN' RUSPOUSES.

(1) Gewone werkure—'n Vyfdaagse week moet van Maa{adag
tot-en met Vrydag nagekom word en die gewone werkure van
’n werknemer mag nie meer as onderstaande wees nie:—

(i) 424 uur, uitgesonderd etensonderbrekings, maar met inbe-

. grip van ruspouses, in ‘n week van Maandag tot en’ met
Vrydag; . i
(i) 8¢ uur op ’n dag tussen die ure 7.30 vm. en 6 nm.

€2) Werkure moet aaneenlopend wees.—Alle werkure op 'n dag

moet aaneenlopend wees, uitgesonderd vir maaltye en ruspouses

wat in hierdie artikel bepaal word.

3) Rz@_spouses-_.-;—(i) Werknemers nie in diens i.v.m. ’n vervoer-
toestel nie: Elke werkgewer moet aan elkeen van sy werknemers,
uitgesonderd 'n reisiger, 'n wag, ’n motorvoertuigbestuurder of ’n
werknemer in diens om goedere of boodskappe buitekant die
inrigting van sy werkgewer af te lewer, 'n ruspouse van minsiens
' tien minute so na as moontlik aan—

(a) die middel van elke oggendwerktyd;

(b) die middel van elke namiddagwerktyd;

toestaan waarin dit nie van die werknemer vereis of hy toegelaat
mag word om enige soort werk te doen nie, en so 'n pouse moet
as deel van die gewone werkure beskou word. 8

G Werknemers in diens iv.m. 'n vervoer;oeste!.—Werkncmers
in diens iv.m. 'n vervoertoestel moet geskikte ruspouses gedu-
rende werkure toegestaan word wat altesaam minstens 30 minute

daagliks moet beloop. Al hierdie rustye moet as deel van die

werknemer se. werkure - beskou word, miaar- geen werk hoege-

naamd mag gedurende dié ruspouses deur enige wérknemer wat
hierdie soort werk doen, versig word nie, k

(4) Etensonderbrekings—n Werkgewer ma\g nie van 'n werk-
. nemer vereis of hom toelaat om vir meer as vyf uur ononder-
broke sonder 'n pouse van minstens een uur te werk nie; met
dien verstande dat—

(i) indien dié pouse langer as een uur duur, die tyd 66r 'n
uur as werkure beskouw moet word;

(i) dit beskou moet word dat 'n werknemer van wie dit vereis
word of wat toegelaat word om twee of meer tye te werk
wat deur tussenpose van minder as ¢en uur onderbreek
word, uitgesonderd die ruspouses wat by subklousule (3)

. voorgeskryf word, en die betrokke. werktye altesaam meer
as vyf uur is, vir langer as vyf wur ononderbroke in diens
was.

(b) The number of male learners so embloyed Shall not exceed
twice the number of qualified male machinists, pressers, passers,
under-basters, out-basters or shapers.

(3) For the purpose of computing the ratio or proportion of

-‘employees prescribed in sub-section- (1) of this section, no em-

ployee in receipt of a wage of less than £5. 10s. shall be deemed
to be a “qualified employee”.

(4) Where an employer, is a limited liability company, or is a
partnership, no director or other "officer of such company or
partnership, shall be deemed to be an employee for ratio pur--
poses.

(5) An employer shall pay in respect of the female employees
in his ‘establishment for whom wages are prescribed in this
Agreement (other than those employed in the occupations referred
to in sub-section (1) of this section— :

(i) not less than 30 per cent of such employees a ‘basic wage
of £3. 7s. 6d. per week or more; and :

- (if) not less than 25 per cent of such' employees a basic wage
of £2. 12s. per week or more; and

" (jii) not more.than 45 per cent of such employm a Dbasic
, wage lower than £2. 12s. per week.

“(6) In the event of the prescribed ratio or proportion of em-
ployees in terms of this section being defective in any establish-
ment at any time, then the employer shall—

(@) immediately engage other employees at the necessary pre-
_ scribed basic wage or if such employees. are not then
available;

(b) raise permanently and in priority of experience, the pre-
scribed wages of a sufficient number of his lower paid
employees to establish and maintain the ratio or proportion:
“of employees required in terms of this section; and

(c) alternately, and as a temporary measure, raise . wages of a

- sufficient pumber of his lower paid employees in priority

of experience, who shall be retained at such higher wages

for so long as he may find it necessary to establish and

maintain his prescribed ratio or proportion of employees,

and such temporary advancement must be explained to
each employee concerned. T

(7) Any person employed in an establishment under exemption
shall be deemed to rank as a “learner” employee for the purpose
of the ratio of employees. : = .

(8) For.the purpose of this section, belt-boys, boiler attendants,
caietakers, despatch packers, assistant despatch packers, travel-
lers, travellers’ drivers, clerical workers, drivers of vehicles, errand
boys, labourers, mechanics, messenger boys and watchman shall
be excluded.

9. OrDINARY HOURS oF Work, MEAL BREAKS AND REesT - INTER-
4 . VALS,

(1) Ordfnary Hours of Work— A five-d'ay week shall be ob-
served from Monday to Friday inclusive and the ordinary hours
of work of an employee shall not exceed— '

(i) 42} hours, excluding meal times, but including rest inter-
vals, in any week from Monday to Friday inclusive;

(ii) %} hours on any day between the hours of 7.30 am. and

' p.mn.

(2) Hours of Work to be Consecutivé~~All working hours in
any day shall, except for meal times and rest intervals as provided
for in this section, be consecutive.

(3) Rest Intervals—(i) Employees not. engaged upon a con-
veyor apparatus: Every employer shall grant to each of his
employees, other than a traveller, a_watchman, a motor vehicle
driver, or an employee engaged in delivering goods or messages
outside the establishment of his employer, a rest interval of not
less than ten minutes'as near as practicable to—

(@) thé middle of each morning work period;
(b) the middle of each afterncon work period;

during which the employee shall not be required or permitted to
perform any work and such interval shall be deemed to be par

of the ordinary hours of work.

(i) Employees Engaged on a Conveyor Apparatus—Employees
engaged on work in conjunction with a conveyor apparatus shall
be given suitable rest intervals during working hours, amounting
in all to not less than thirty minutes daily. All such rest period:
shall be reckoned as part of the employee’s working hours, but nc
work whatever shall be performed during such rest intervals by
any employee engaged upon this type of operation.

(4) Meal Breaks:—An employer shall not require or permi
an employee to work for more than five hours continuously
without an interval of at least one hour, provided that—

@) if such interval be for longer than one hour, the perioc
in excess of one hour shall-be deemed to be hours of work

(i) an employee who is required or permitted to work fo

two, or more periods broken by intervals of less than a

. hour, other .than rest intervals prescribed in sub-claus

. (3), the said periods of work totalling mere than five hours

shall be deemed to have been employed for Eaore tha
five hours continuously. )

»
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(5) Voorbehoude.—Die bepalings wvan hierdie klousule is ‘nie
van-toepassing op reisigers, reisigers se bestuurders, opsigters of
wagte nie; met dien verstande dat in die geval van 'n wag dit nie
van hom vereis of hy nie toegelaat mag word om vir meer as 13

(dertien) agtereenvolgende nagte sonder 'n nag vryaf te werk niei

"die bepalings van subklousules (2), (3) en (4) is nie van toepassing

op 'n werknemer wat noodwerk verrig of masjinerie nasien en

herstel wat nie gedurende die gewome werkure gedoen kan word
nie.

10. QorTYD.

(1) Oortyd—Alle tyd wat oor die gewone daaglikse ure,
-in artikel 9 voorgeskryf, gewerk word, of voor 7.30 vm. en na 6
nm op Maandag tot Vrydag, moet as oortyd beskou word.

(2) Beperking van oortyd: (i) Maniike werknemers—Geen
werkgewer mag van 'n manlike werknemer vereis of hom toelaat
om langer as-10 wur in ‘n week oortyd te werk nie.

(it} Vroulike —werknemers—(a) Daaglikse, weeklikse en jaar-
likse perke: -Geen werkgewer mag van ’n vroulike werknemer
vereis of haar toelaat om voor 6 vm. of later as 6 nm. op enige
dag te werk nie; ook mag hy van geen vroulike werknemer
vereis of haar toelaai om langer oortyd as onderstaande te: werk
nie— ‘

(a) tien: gur in ‘n week;

(b) twee uvur op ’'n dag;

(c) drie agtereenvolgende dae;

(d) sestig dae in ’n jaar; :

(b) Kennis van oortyd wat gewerk moet word, moet aan werk-
nemers gegee word.—Van geen werknemers mag dit vereis of hy
mag nie toegelaat word om vir langer as een uur op 'n dag oortyd
te werk nie, tensy die werkgewer—

(1) dié :w;it"knemer voor middag daarvan in kennis ‘gestel

het; o . :

(ii) aan dié werknemer ’h toereikende ete verskaf het voor

sy met oortydwerk moet begin; of
(i) aan_dié¢ werknemer ’n toelae van Is, 6d. betaal- het om

die werknemer in staat te stel om 'n ete te verkry voor die

oortydwerk -moet begin.
'n Onderbreking vir ete van minstens een uur moet aan
vroulike werknemers toegestaan word tussen die sluiting
van die gewone werktyd en die begin van oortydwerk
. as di¢ oortydwerk langer as een uur is; met dien verstande
.. dat geen tydskof meer as vyf uur sonder 'n onderbreking
.;wvir ete mag wees nie. }
(3) Dit word beskou dat 'n werknemer benewens enige tydperk
wat hy werklik aldus werk, vir die werkgewer werk—

.. (@) gedurende enige tydperk wat hy volgens ‘die vereistes van
’ sy werkgewer op of in enige perseel aanwesig is waarin
. ' die ‘nywerheid uitgeoefen word;
. (b) gedurende enige ander tydperk wat hy op of in enige
- sodanige perseel aanwesig is; en : : :

(c) gedurende enige tydperk: wat hy in beheer is van enige
voertuig wat in die nywerheid gebruik word of dit bestuur
word of nie;

met dien verstande dat as dit bewys word gedurende watter deel
van enige sodanige tydperk as wat in paragraaf (&) of () genoem
is, enige sodanige werknemer werklik in sy diens werk verrig het,
die vooropstelling wat by hierdie subartikel aanvaar word, nie
ten opsigte van daardie werknemer met betrekking tot daardie
tydperk. van toepassing is nie.

(4) Oortyd loop dacliks op en moet daeliks gereken word as
tyd gewerk na voltooilng van die gewone daelikse werkure
van 'n inrigting. Vir-alle oortydwerk van 'n korter tydperk
as vyftien minute wat 'n werknemer verplig kan word om’ te
werk, moet betaal word as 'n kwartier oortyd.

_{3) Oortydbepalings is van toepassing .op alle werknemers 'in
’n iprigting uilgesonderd werknemers in diens as reisigers, reisigers
se bestuurders, opsigters en wagte. ! )

11, BESOLDIGING VIR OORTYDWERK EN VIR WERK OF SATERDAE,
SONDAE EN OPENBARE VAKANSIEDAE.

(1) Oo{rydwérk.—’n Werkgewer moet 'n werknemer t.o.v. alle
oortyd minstens soos volg besoldig: —

{a) Indien 'n tydwerker, minstens 1% maal sy minimum week-

. loon soos - voorgeskryf in artikel 4 (1), gedeel deur 424
vir elke uur of gedeelie van ’n uur aldus gewerk: en

(b) indien ’n stukwerker, minstens 14 maal die stukwerkskale.

(2) Werk op Saterdag.—Geen werk mag op.’n Saterdag sonder
die toestemming van die Raad gedoen word nie en tyd wat op
‘n Saterdag gewerk word, moet as oortyd beskou word en daar-
voor moet ooreenkomstig. subklousule (1) betaal word.

(3) Werk op Sondag—Geen . werk mag op 'n Sondag sonder
toestemming van die Raad gedoen word nie, en as dit van 'n
werknemer vereis of hy toegelaat word’ om op 'n Sondag te

_ werk, moet sy werkgewer—

(a) aan die werknemer minstens 17 maal sy gewone -uurloon
betaal; of .

(b) aan die werknemer besoldiging betaal teen minstens ander-
halfmaal sy gewone uurskaal van besoldiging ten opsigte
van elke uur op die Sondag gewerk en hom binne sewe dae
na die -Sondag een werkdag, d.w.s. 'n ander dag as 'n
Saterdag of 'n Sondag vryaf gee en hom ten opsigte daar-
van minstens 8% uur se besoldiging betaal; met ‘dien ver-
stande dat vir die toepassing van hierdis. subartikel, ’n
stukwerker minstens die gelykstaande bedrag betaal moet
word waarop hy geregtig sou gewees het as hy as ’n tyd-

werker in diens was. ‘
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(5)-Savings—The provisions of this clause shall not apply to
travellers, travellers’ drivers, caretakers or watchmen; provided
that in the case of .a watchman he shall not be required or
permitied to work for more than 13 (thirteen) nights consecutively
without being granted a night off duty; the provisions of sub--
clause (2), (3) and (4) shall not apply to an employee engaged
on emergency work or in the overhaunling and repair of machinery
which cannot be performed during the regular working hours.

10. OVERTIME.

(1) Overtime—All time' worked in excess of the ordinary
daily hours prescribed in section 9 or before 7.30 a.m. and after
6 p.m. on Monday to Friday, shall be deemed to be overtimé.

(2) Limitation of Overtime—(i) Male Employees—No em-
ployer shall require or permit a male employee to work more
than 10 hours overtime ‘in any week.

(ii) Female Employees: (a) Daily, Weekly and Annual Limits—
No employer shall require or permit a femiale employee to
work before 6 a.m. or later than 6 p.m. on any day, nor shall he
require or permit such employee to work overtime for more
then— :

(@) ten hours in any week;
(b) two hours on any day;
'(c) three comsecutive days;
(d) sixty days in any year; .

(b) Notice of Working of Overtime to be Given to Emplo
ees.—No overtime in excess of one hour in any day may be
required or permitted of an'employee unless the employer—

(i) gives notice thereof to such employee before midday; or

(i) provides such employee with adequate meal before she

has to commence overtime; or

(iii) pays such employee an allowance of Is. 6d. to enable

the employee to obtain a meal before the overtime is due
to commence. :

A break for a meal of not less than one hour, shall be allowed
to female employees between the closing of the ordinary working
hours and the commencement of overtime, when such overtime
exceeds one hour; provided that no time shift shall exceed five
hours without a break for a meal.

~(3) An employee shall be deemed to be working in the em-

loyment of an employer in addition to any period during which

Ee_ is actually working—. :

. {a) during any period during which, in accordance with the
‘requirements of his employer, he is present upon or in
any premises in which the industry is being carried on;. -

© '(b) during any other period during which he is ‘present upon
or in any such premises; and ) . -

(c) during any period during .which he is in charge of any

: vehicle used in the-industry, whether or not it is being
driven; ! :
provided that if it is proved during what portion of any. such
period as is referred to in paragraph (b) or (c) any such employee
actually worked in his employment, the presumption establishied
by this sub-section shall not apply in respect of that employee
in relation to that period. :

(4) Overtime accrues daily and shall be reckoned day by day
as time worked after the completion of the ordinary daily work-
ing hours of an establishment. All overtime of a lesser period
than fifteen minutes, which an employee may be required to
work, shall be paid for as one-quarter of any hour overtime.

(5) Overtime- shall apply to all employees in an establishment,
except employees employed as travellers, travellers’ drivers, care-
takers and watchmen. :

11. PAYMENT FOR OVERTIME AND WORK ON SATURDAYS, SUNDAYS
AND - PUBLIC HOLIDAYS,

(1) Overtime.—An cmp'loyer- shall pay to his employee in

"respect of all overtime worked by him, not less than—

(@) if a time worker, not less than one and one-half times his
minimum weekly wage as prescribed in section 4 (1) divided
by 42% for each hour or part of an hour so worked; _

(b) if a piece-worker, not less than one and one-half times his
piece-work rates.

(2) Saturday Work—No work be performed on any Saturday
without the permission of the Council and any time worked on a
Saturday shall be deemed to be overtime and paid for in ac-
cordance with sub-clause (1), !

(3) Sunday Work—No work shall be performed on a Sunday
without the permission of the Council and whenever an employee
is required or permitted to work on a Sunday, his employer shall
either— .

(a) pay the employee not less than 17 times his ordinary hourly

wage; or -

(b) pay the employee not less than one and a half times his
ordinary hourly wage in respect of each hour worked on
such Sunday and grant him within seven days of such

- Sunday, one work day, ie. a day other than a Saturday
or Sunday as a holiday, and pay him in respect thereof
not less than eight and one-half hours’ renumeration;
provided that for ‘the purpose of this sub-section, a piece-
worker shall be paid not less than the equivalent amount
to which he would have been entitled had he been em-
ployed as a time-worker. ' e
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(4) Openbare vakansiedae: (@) Besoldigde openbare vakansie-
dae—n Werknemer is gere‘ftig op verlof met volle besoldiging en
lewenskostetoelae t.0.v. ondergenoemde openbare vakansiedae en
ingeval dit 'van hom vereis of hy toegelaat word om op. enigeen
van dié¢ vakansiedae te werk, moet hy, bo en behalwe sy gewone
loon en lewenskostetoelae t.o.v. dié vakansiedag, slegs lone teen
gewone tyd t.o.v. die ure aldus gewerk, betaal word:—

Goeie-Vrydag, Paasmaandag, Hemelvaartsdag, Geloftedag,
Kersdag, Tweede Kersdag, Nuwejaarsdag en Setlaarsdag.
(b) Onbetaalde openbare vakansiedae—Ingeval ’n werknemer
gelas word om hom nie vir werk op enigeen van ondergenoemde
_openbare vakansiedae vir werk aan te meld nie, nl.—
Van Riebeeckdag, Uniedag, Koninginsverjaarsdag, en
Krugerdag; :
moet die gewone lewenskostetoelae vir daardie dag aan die werk-
nemer betaal word t.o.v. dié dag, maar die werkgewer kan van

die loon van die werknemer 'n bedrag -afirek gelyk aan sy -

basiese loon t.o.v. die gewone getal ure wat hy op dié dag sou
gewerk het. : : 2 g S

Ingeéval dit van die werknemer vereis of hy toegelaat word
om op dié dag te werk, moet hy egter sy gewone lewenskoste-
toelae vir daardie dag betaal word en besoldiging ontvang vir
tyd gewerk teen 13 maal bereken ooreenkomstig subartikel
(1) van hierdie artikel. *

(5) Besoldiging betaalbaar met betrekking tot enigeen van die
bepalings van hierdie artikel, moet aan_die-betrokke werknemer
op of voor die eerste betaaldag betaal word wat volg op die
tydperk ten opsigte waarvan die besoldiging betaalbaar is,

(6) Voorbehoud.—Die bepalings van hierdie artikel is nie van
toepassing op wagte nie. ;

12. KORTTYD.

(1) 'n Werkgewer moet voor die dag waarop en met ingang
van welke hy voornemens is om korttyd te werk, alle betrokke
werknemers daarvan in kennis stel deur vertoning van 'n kennis-
gewing of kennisgewings op. 'n opvallende, welbekende en wvir
sy, werknemers gemaklik toeganklike plek in enige afdeling of
-departement van die betrokke inrigting.

(2) Enige werknemer aan wie nie kennis ingevolge _subartikel
(1) van hierdie artikel gegee is nie, is geregtig om 'n volle dag
- te werk indien hy vir werk in die inrigting aanwesig is, of om
in plaas daarvan volle loon betaal te word.

 (3) Indien korityd in ‘n inrigting gewerk word, is' ’n werk- -

" nemer, hetsy op tyd- of stukwerk,-wat op enige dag by die
inrigting aanwesig is in opdrag van die werkgewer of sy ver-
teeiwoordiger, geregtig om vir minstens vier -uur: op dié dag
te-werk, of om in plaas
voorgeskrewe loon of skaal te ontvang. - )

(4) Indien korttyd gewerk word, mag geen bedrag om hierdie
rede van die lewenskostetoclaes wat betaalbaar is, afgetrek word
nie. ' '

13. VERSKAFFING VAN TEE EN ANDER DRANKE.

(1) Waar tee (of ander drank) deur die werkgewer verskaf

word, mag 'n- bedrag van hoogstens een halfpennie per koppie
van dic loon van die werknemer wat dié tee (of ander drank)
ontvang afgetrek word, op voorwaarde dat geen werknemer
verplig mag word om tee (of ’n ander drank) te neem nie en
dat die aftrekking slegs toelaatbaar is indien die werknemer
ingestem het om die tee (of ander drank) te ontvang,

(2) Waar geen tee (of ander drank) verskaf word nie, moet die
werkgewer op eie koste by die aanvang van elke ruspouse, asook
met etenstyd, 'n voldoende hoeveelheid kookwater en die nodige
gerei om tee te maak, verskaf en dit onmiddellik beskikbaar hé.

14. INDIENSNEMING VAN BEPAALDE PERSONE VERBODE.

(1) Persone onder die ouderdom van 15 jaar—Geen werk-
gewer mag ‘n persocon onder die ouderdomn van vyftien jaar in
" diens neem nie. )

(2) Vroulike werknemers in bepaalde vakke—(d) Die indiens-
neming van vroulike werknemers as persers en onderpersers in
die kilerasie-afdeling en as. versendingsverpakkers en assistent-
.versendingsverpakkers is uitdruklik verbode; met dien verstande
dat hierdie bepaling nie van toepassing op ondergenoemdes is
nie—

(i) vroulike persers wat op of voor 13 April 1936 in diens

geneem is; . :

(i) vroulike onderpersers, versendingsverpakkers en assistent-
versendingsverpakkers wat voor die datum waarop hierdie
Ooreenkoms in werking tree in daardie hoedanighede in
diens was. o : :

(b) Van ’n vroulike werknemer kan nie vereis of sy mag nie

toegelaat word om ’n strykyster swaarder as nege pond te gebruik,

nie.

(3) Mie-léde van vakvereniging—Geen lid wvan die werk-
gewersorganisasie mag vir 'n tydperk van langer as cen maand
n werknemer in diens hé wat nie lid is van die vakvereniging
wat vir die klerasienywerheid geregistreer is vir die magistraats-
disirik waarin hierdie Ooreenkoms van krag is. nie; met dien
verstande dat hierdie- subartikel nie van toepassing is nie as,
na die mening van dic Raad, lidmaatskap van die vakvereniging
sonder goeie en voldoende rede geweier is, en die applikant binne

. dertig dae na die weieiing by die Raad aansoek gedoen het om -

.vrystelling. van die toepassing. van. hierdie -artikel.  Hierdie
bepaling is nie op klerklike werknemers, of gedurende die ceiste
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daarvan vier vur se besoldiging teen die .

(4) Public Holidays: (a) Paid Public Holidays.—An employee
shall be entitled to leave on full wage and cost of living allowance
in respect of the following public holidays and where he is re-

- quired er permiitted to work on any such holiday he shall be paid,

in addition to- his normal wage and cost of living allowance in
respect of such holiday, wages only at straight time in tespect
of the hours so worked :— .

Good Friday, Easter Monday, Ascension Day, Day of the
Covenant, Christmas Day, Boxing -Day, New Year’s Day,
and Settlers’ Day. ;

° (b) Unpaid Public Ho!fday.&L—Where an. employee is instructed
not to report for work on any of the following public holidays:—

Van Riebeeck’s Day, Union Day, Queen’s Birthday and
Kruger's Day. o

the normal cost of living aliowance for that day shall be paid to

the employee in respect of such day but the employer ‘may deduct

from the wage of the employee ‘an ‘amount equal to his basic

wage in respect of the mormal number of hours he would have

worked on such day. . .

. Where the employee is required or permitted:to work on such
day, however, he shall be paid his normal cost of living allowance
for that day and receive payment for time worked at the rate of
time and one-half calculated in accordance with sub-section (1)

~of this section.

(5) Remuneration payable in terms of any of the provisions of
this section shall be paid to the employee conceined not later
than the pay day next succeeding the period in respect of which
such remuneration becomes payable. o '

(6) Savings—The provis;ions of this section shall not a i)ly to
wau;hmen. : .

12. SHORT TIME. n

(1) An employer shall, prior to the day on-and from which he
intends to work short time, notify all employees concerned by
posting up a motice, or_notices, in a prominent position well
known and easily accessible to employees in -any section or de-
partment of the establishment concerned. ' : i

(2) Any employee who has not been given notice in terms of
sub-section (1) hereof shall, on. attending at the establishment,
be entitled to be employed for a full working day, or be paid
full wages in lieu thereof. ’ S

(3) Where short time is being worked in any establishment, -
an employee, whether' on time or piece-work, who on any day
attends at the establishment on the instructions of the employer
or his representative, shiall be entitled to be employed for at least
four hours on such day, or to receive four heours’ pay at the

. prescribed wage or rate in lieu thereof.

" (4) When short time is being worked no deduction shall on this
account be made from the cost of living allowance’s’ payable.

13. ProvisioN OF TEA AND OTHER BEVERAGES.

(1) Where tea (or other beverage) is provided by the employer,
a deduction of not more than one half-penny per cup may be
made from the wages of the employee receiving such tea (or
similar beverage), on condition that no employee may be com-
pelled to take tea (or other' beverage) and that ‘the deduction is
permissible only where the employee has agreed to accept the
tea (or other beverage). i :

. (2) Where tea or other beverage is not provided, the employer
shall, at his own expense provide and have immediately available
to his employees at the commencement of each rest intervak and
also. at lunch time, a sufficient supply of boiling water and the
necessary utensils for the making of tea.

14. EMPLOYMENT OF CERTAIN PERSONS PROHIBITED.

(1) Persons under the Age of 13 years—No employer shall
employ any person under the age of 15 years. :

(2} Females in Certain Occupations/—(d) the employment of
females as pressers, and under-pressers in the cloliing section
and as depatch packers and assistant despatch packers is expressly
prohibited; provided that this provision shall not apply to—

(1) female pressers ‘engaged on or before13th April, 1936;

(if) female under-pressers, - despatch packers and assistant
despatch packers, employed as such prior to the date of
coming into force of this Agreement. !

(b) A female shall not be required or permitted to use an iron
of more than nine pounds in weight.

(3) Non-members of Trade Union—No member of the em-
ployers’ organisation shall give employment for a period longer
than one month to any employee who is not a membar of the
trade union registered for the clothing industry for the Magis-
terial Districts in which this. Agreement is operative; provided that
this sub-section shall not apply where, in the opinion of the
Council, membership of the union has been refused without good

. and sufficient cause, and the applicant has applied to the Council

within thirty days of such refusal for an . exemption from the
operation of this section. This provision shall not apply to clerical
employees or-in respect of an immigrant during the first yea

13
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jaar na die datum van sy binnekoms in die Unie van Suid-Afrika,
op 'n immigrant van toepassing nie; met dien verstande dat as
‘n immigrant te eniger tyd na die eerste drie maande wat hy
in die nywerheid begin werk het, weier om op versoek van
die betrokke vakvereniging lid daarvan te word, die bepalings
van hierdie artikel onmiddellik in werking tree.

15. JAARLIKSE VERLOF EN RESOLDIGDE OPENBARE VAKANSIEDAE,
(1) Jaarlikse verlof.—(i) Elke werknemer wat op die laaste dag

waarsp hy sy verlof kan begin, minstens een jaar ononderbroke’

diens by sy werkgewer voltooi het, moet tussen 15 Desember van
elke jaar en 14 Januarie van die volgende jaar, mimstens drie
agtereenvolgende weke jaarlikse verlof t(oegestaan word wat
bestaan uit die volgende: — ’ o

{a) 13 gewone werkdae met volle besoldiging en lewenskoste- |

toelae;

(b) Kersdag, Tweede Kersdag en Nuwejaarsdag as openbare.

vakansiedae met besoldiging ingevolge artikel 11 (4) van
hierdie Qoreenkoms; :

(c} as Geloftedag binne die tydperk van jaarlikse verlof val,
moet dit ook ingevolge artikel 11 (4) van hierdie Qoreen-
koms as 'n opeabare vakansiedag met besoldiging beskou
word wat dus die tydperk van jaarlikse verlof met een
dag verleng. : .

(ii) 'n Werknemer wat op 15 Desember van ’n jaar mie 12
maande ononderbroke diens by sy werkgewer voltoei het én wie
sc diens nie bedindig is nie, moet die volgende betaal word:—

(a) Vir elke volle maand diens in daardie jaar, 'n bedrag wat
gelyk is aan een dag se besoldiging (met inbegrip van
lewenskostetoelae) plus—

(b} vir elkeen van die volgende openbare vakansiedae wat
binne die tydperk val waarin die inrigting gesluit is vir

die jaarlikse verloftydperk: Geloftedag, Kersdag, Tweede |

Kersdag en Nuwejaarsdag—'n bedrag gelyk aan een dag
se besoldiging (met inbegrip van lewenskostetoelae) ten
opsigte van clke sodanige dag. -

(iii} By diensbeindiging moet 'n werknemer in plaas van
verlof besoldiging ontvang wat soos volg bereken word : —

Een dag se besoldiging (met inbegrip van lewenskoste-

toelae) ten opsigte van elke volle maand-diens gereken van

15 Desember van die voorgaande jaar af, of, na gelang
van die kortste tydperk, die datum van indiensneming.

(2} Openbare vakansiedae met besoldiging—(i) Bo en 'behalwe
die openbare vakansiedae met besoldiging wat gewoounlik ‘binne die
tydperk van jaarlikse veriof val, d.w.s. Kersdag, Tweede Kersdag
en Nuwejaarsdag, is elke werknemer geregtig op verlof met volle
besoldig ng en lewenskostetoelae wat op Geloftedag, Goeie-Vrydag,
Paasmaandag, Hemelvaartsdag en Setlaarsdag toegestaan moet
word.

" (i) As 'n werknemer se diens onmiddellik voor een van die
openbare vakansiedae met besoldiging wdt in subartikel (2) (i)
genoem word, eindig dan is hy gerestig op besoldiging vir daardie
openbare vakansiedae mits hulle binns 'n verlengde tydperk val
wat soos volg bereken word:—-

Een werkdag ten opsigte van elke volle maand diens
(bereken van die dag waarop die werknemer laas op verlof
geregtig geword het, of, na gelang van die kortste tydperk,
van die datum van indiensneming) moet gevoeg word by
die datum waarop die werknemer se diens eindig en indien
'n openbare vakansiedag binne sodanige toegevoegde tydperk
val, most besoldiging daarvoor betaal word. [

“(iif) As 'n werknemer op Goeie-Vrydag, Paasmaand&g', ‘Hemel-
vaartsdag, Setlaarsdag, Geloftedag, Kersdag, Tweede Kersdag of
Nuwejaarsdag werk, moet sy werkgewer hom t.o.v. die totale
tydperk wat hy op daardie dag werk, besoldig teen 'n skaal van
minstens sy gewone uurskaal benewens die besoldiging waarop
hy geregtig sou gewees het as hy nie aldus gewerk het nie.

(iv) As 'n openbare vakansiedag met besoldiging op 'n Sondag
val, moet dit op die daaropvolgende dag toegestaan word.

(v) As enigeen van dic openMare vakansiedae wat in subartikels
(1) en (2) van hierdie artikel genoem word op *n Saterdag val,
moet die werkgewer sy werknemer wat nie op daardie dag werk
nie 8} wur se besoldiging betaal benewens die besoldiging wat
aan hom verskuldig is vir die tyd wat hy van Maandag tot
Vrydag gewerk het wat die Saterdag onmiddellik voorafgaan,

(vi) As 'n werknemer op 'n vakansiedag met besoldiging werk,
wat op 'n Saterdag val, is die besoldiging vir elke soddnige dag
di¢ wat in subartikel (2) (v) bepaal is, plus, daarbenswens, 13 maal
sy uwrloon vir elke vur op die Saterdag gewerk. !

(3) Verlofbesoldiging.—Die werkgewer moet aan sy werknemer
aan wie verlof kragtens subartikel (1) hiervan toegestaan is sy
verlofbesoldiging nie later as die laaste werkdag voor die aanvang
van genoemde tydperk betaal nie, en enige bedrag wat kragtens
subartikel (1) of subartikel (2) aan *n werknemer betaal word, moet
bereken. word teen die skaal van besoldiging wat die werknemer
ontvang het onmiddellik voor die datum waarop. die verlof
verskuldig geword het, of, na gelang van die geval, sy diens

geéindig het, en as ’n werknemer op ’'n ander basis as dié’

ocreenkomstig die tyd wat hy ‘werklik gewerk Het, besoldig
word, moet sy gewone skaal van besoldiging vir die toepassing
van hierdie artikel bereken word asof hy by die uur besoldig

is en moet op enige datum bepaal word deur sy totale besoi-.

diging gedurende die dric maande voor daardie datum; of, na
gelang van die kortste tydperk, die totale dienstvdperk by die
betrokke werkgewer, te deel deur die getal ure wat gedurende
die tydperk waarvoor dié besoldiging betaal is, gewerk is,
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after the date of his entry into the Union of South Africa;
provided that if any immigrant has at any time after the first
three months of commencement of his employment in the industry
refused any iavitation from the trade union concerned to become
a member of it, the provisions of this section shall immediately
come into operation.

15. ANNUAL LEAVE AND PAID PuUsLIC HOLIDAYS.

(1) Annual Leave.—(i) Every employee who on the latest day
on which he can commence his leave shall have completed at
least one year’s continuous service with his employer shall be-
tween the I5th December of each year and the 14th January of
the following year, be granted at least three consecutive weeks’
annual leave made up as follows:— -

{a) 12 ordinary working days at full wage and cost of living
allowance. : :

(b) Christmds Day, Boxing Day and New Year's Day as paid
public holidays in accordance with section 11 (4) of this
Agreement. , .

{c} Whea the Day of the Covenant falls within the period of
annual leave it shall in accordance with section 11 (4} of
this Agreement also be observed as a paid public holiday
thus extending the annual leave period by one day.

(i) Any employee who on the 15th December of any year has
not completed 12 months’ continuous service with his employer
and whose employment has not been terminated shall be paid—

(a) for each completed month of service in that year an amount
e?ual to one day’s pay (including cost of living allowance)
pius— : '

(b) for any of the following public holidays falling within the
period during which the establishment is closed for the
annual holiday period—Day of the Covenant, Christmas
Day, Boxing Day and New Year’s Day—an amount equal
to one day’s pay (including cost of living allowance) in
respect of each such holiday.

(iii) Upon’ termination of employment an employee shall re-
ceive in lieu of leave calculated as follows:—

One day’s -pay (including cost of living allowance) in
respect of each completed month of service calculated from
the 15th December of the previous year or from the date
of engagement, whichever is the shorfer period.

.. (2) Paid Public Holidays—(i) In addition to the paid public
" holidays normally falling within the period of annual  leave, i.e.
Christmas Day, Boxing Day and New Year’s Day, each employee
shall be eatitled to and be granted leave on full pay and cost of
living allowance on the Day of the Covenant, Good Friday,
Easter Monday, Ascension Day and Settlers Day.

(ii) Where an employee’s service terminates immediately before
any of the paid public holidays mentioned in sub-section (2) (i),
he shall be entitled to payment for such public holidays, provided -
they fall within an extended period calculated as follows:—

 One working day in respect of each completed month of
service (calculated from the day on which the employee last
became entitled to leave or from date of engagemant which-
ever is the shorter period) shall be added to .the date on
which the employee’s service terminates and if any paid
public holiday falls within such added period it shall be paid
or. :

(iii) Whenever an employee works on Good Friday, Easter
Monday, Ascension Day, Settlers Day, the Day of the Covenant,
Christmas Day, Boxing.Day or New Year’s Day, his employer
shall pay him not less than his ordinary hourly wage in respect
of the total period worked on such day, in addition to the
remuneration to which he would have been entitied had he not
so worked, :

{iv) In the event of a paid holiday falling upon a Sunday it
shall be observed the day following. =8 o

(v) In the eveat of any of the paid holidays referred to in sub-
sections (1) and (2) of this section falling on a Saturday, an
employer shall pay his employee who does not work-on such day
eiﬁ_t and one-half hours’ wage in addition to the remuneration
which is due to him for time worked from -the Monday to the
Friday, immediately preceeding such Saturday.

(vi) Whenever an employee works upon a paid holiday falling
upon a Saturday, payment for any such day shall be in terms
of sub-section (2) (v), plus, in addition, one and one-half times
his hourly rate of wage for each hour worked on. such Saturday.

(3) Payment for Leqve.— The employer shall pay to his em-
ployee to whom leave is granted in terms of sub-section (1) hereof,
his pay in respect of leave not later than the last working day
before the commencement of the said period and any amount paid
to an employee in terms of sub-section (1) or sub-section (2) shall
be calculated at the rate of remuneration which the employee
‘was receiving immediately prior to the date-upon which the leave
became due or his employment terminated, as the case may be,
and whenever an employee is remunerated on a basis other than
in accordance with the time actually worked by him, his ordinary
rate of remuneration shall, for the purposs of this section, be
calculated as though he were paid by the hour and shall be
ascertained at any date by dividing his total remuneration. during
the three months immediately preceding that date, or during the
total period of his employment by the employer concerned,
whichever is the shorter, by the number of hours worked during

the period in respect of which such remuneration was paid.
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(4) Vir die toepassing van-hierdie artikel werd dit beskou dat -
diens begin— . .

(@) op die datum’ waarop die werknemer by die werkgewer

in diens getree het; of

(bj op die datum waarop 'n werknemer, aan Wwie afwesigheids-
verlof ooreenkomstig die vorige Coreenkoms met volle
besoldiging toegestaan is, op dié verlof kragtens di¢ Ooreen-
koms geregtig geword het.

(5) Geen korttyd moet deur die werkgewer by die berekening
van die dienstydperk vir kwalifisering vir jaarlikse' verlof krag-
tens subartikel (1) van hierdie artikel afgetrek word nie. '

(6) As °'n werknemer van die werk weggebly het [om enige
ander rede as dié in subartikel (9) gemoem, om ’n rede wat
vir sy werkgewer bevredigend is], moet die tydperk van afwesig-
heid nie as diens kragtens subartikel (1) van hierdie artikel beskoun
word nie. 5

(7) Klerklike werknemers en nagwagte—'n Werkgewer kan
met sy klerklike werknemers en nagwagte onderling ooreenkom
om hul jaarlikse verlof op ’n ander tydperk t¢ neem as tussen
15 Desember en die daaropvolgende 14 Januarie, soos bepaal
in subartikel (1) van hierdie artikel. '

(8} Verlof en opsegging mag nie saamval nie—Die tydperk
van 'n werknemer se jaarlikse verlof mag nie saamval met 'n
tydperk van opsegging van 'n werknemer se diens of ‘n tydperk
viaarin. hy vredesopleiding kragtens die Zuid Afrika Verdedigings
Wet, No. 13 van 1912, ondergaan nie. )

(9) Elke tydperk waarin *n werknemer—
(@) met verlof kragtens subartikel (1) afwesig is; of

(b) vredesopleiding kragtens die Zuid Afrika Verdedigings Wet,
1912, ondergaan; of : . :

(c) op las of op versoek van sy werkgewer van sy werk afwesig
is; O ;

(d) van sy werk afwesig is weens sickte of weens die feit dat
geen vroulike werknemer in ‘n inrigting werksaam mag
wees en geen werkgewer van 'n vroulike werknemer kan
vereis of haar toelaat om in sy inrigting te werk gedurende
die tydperk wat begin vier weke voor die verwagte datum
van haar bevalling en wat eindig agt weke na die geboorte
nie; as die kindjie doodgebore word, of sterwe voor ver-
loop van agt weke na die geboorte, hou die bepalings
van hierdie subartikél op om van krag te wees van die
datum af wat deur die Nywerheidsraad vasgestel word;

word. vir die toepassing van subartikels (1) en (2) as diens beskou;
niet dien verstande dat— z - '

(i) die bepalings van paragraaf (d) nie t.o.v. 'n tydperk van
afwesigheid weens siekte vir langer as drie agtereenvol-
gende dae van toepassing is nie, as die werknemer, wat
nie 'n werknemer is wat in subparagraaf (i) genoem word,
nie, in gebreke bly, nadat sy werkgewer om so ’'n sertifi-
kaat gevra het, om aan die werkgewer 'n sertifikaat van
*n geneesheer voor te 1& dat hy weens siekte verhinder was
om te werk, of t.o.v. daardie gedeelte van ’n totale tydperk
van afwesigheid gedurende enige twaalf maande, van meer
as dertig dae; . &

van 'n werknemer wie se werkgewer kragtens 'n landswet
verplig is om te voorsien in die versorging en behandeling
van dié werknemer by sickte of besering, kan nie vereis
word om ten  opsigte van enige tydperk van afwesigheid
wat in subparagraaf (i) gencem word, 'n geneesheer se
sertifikaat voor te 1& nie. -

(i)

16, INDIENSNEMING, OORPLASING EN DIENSBEEINDIGING.

(1) Dienssertifikate moet by indiensneming voorgelé word—

" Woordat 'n werknemer in diens geneem word, moet ‘n werkgewer

van die werknemer vereis om ’'n dienssertifikaat, deur die Raad

in die vorm in Aanhangsel A van hierdie Ooreenkoms uitgereik,
voor te 1€

Onmiddellik by. indiensneming moet die werkgewer in die
ruimte vir ,, verdere ervaring” die naam van sy fabrick invul,
asook die datum- van indiensneming, bedryf, loon by indiens-
neming, en die kaart bewaar sodat daar ter gelegner tyd by
beéindiging van die diens van die werknemer daaroor kragtens
subartikel (2) van hierdie artikel beskik kan word.

(2) Dienssertifikate moet by diensbeéindiging nan die werk-
newer terughesorg word~—By diensbeindiging van °n werknemer
moet die werkgewer onmiddellik die oorblywende besonderhede
op die werknemer se dienssertifikaat invul, nl. datum van vertrek,
Joon by vertrek en duur van diens. Die ingevulde kaart moet
dan geparafeer en by diensbeéindiging aan die werknemer. oor-
handig word. R

(3} Handelswyse wanneer werknemer nie dienssertifikaat voorlé
nie—Die werkgewer ‘moet onmiddellik by diensaanvaarding 'n
aansoek in die vorm van Aanhangsel B van hierdie Ooreenkoms
deur die voornemende werknemer laat invul en moet dit aan die
weekiikse opgawe van diensaanvaardings heg wat in subartikel
(4) hiervan genoem word, Ingeval die voornemende werknemer
nie voorheen in die klerasienywerheid in. diens was nie, moet die
werkgewer of die applikant nie in diens neem ‘totdat 'n dokter-
-sertifikaat ooréenkomstig subartikel (7) hieronder voorgelé ‘is
nie, of as hy die applikant sonder so ’n sertifikaat in diens
neem, dié werknemer se dienste nie langer as twee weke behou
nie, tensy 'n doktersertifikaat gedurende hierdie tyd ooreenkom-
stig subartikel (7) voorgelé is. ’ :

(4) For the purpose of this section employment shall be deamed
to commence from—

(@) the date on which the employee entered the employer’s
services; or 2

(b) the date on which an employee who has, in accordance

. with the previous Agreement been granted leave of absence

on full pay, became entitled to such leave in terms of such
Agreement whichever may be the later.

(5) Short time shall not be deducted by an employer, when
computing the period of employment qualifying for annual leave,
in terms of sub-section (1) of this section.

(6) Where an employee. has absented himself from work [for
any reason other than that referred to in sub-section (9) for a
reason satisfactory to his employer] such period of absence shall
not be considered as employment in terms of sub-section (1) of
this section.

(7) Clerical Employees and Night Watchmen—An employer
may take mutual arrangements with his. clerical employeces and
night watchmen to take their annual heliday at a period other
than between"the¢ 15th December and the ensuing 14th lanuary,
as provided for in sub-section (1) of this section.

(8) Leave and Notice not to Be Concurrent—The period of
annual leave of an employee shall not be concurrent. with any
period during which an employee is under notice of termination
of employment or is undergoing peace training under the South
Africa Defence Act, No, 13 of 1912.

9) Any period during which an ‘employee—
(a) is on leave in terms of sub-section (1); or

(b) undergoes peace training under' the South Africa Defence
Act 1912; or . .

(c) is absent from work on the instructions or at the request
of the employer; or

(d) is absent from work owing to illness, or by reason of the
‘fact that no female shail work in an establishment and no
employer shall require or permit any female to work in
his establishment during the period commencing four weeks
prior to the expected date of her confinement and ending
eight weeks after birth; if the child is stillborn- or dies
before the expiration of eight weeks after birth, the provi-
sions . of this sub-section shall cease to apply as from the
date fixed by the Industrial Council;

shall be deemed to be employment for the purpose of sub-sections
(1) and (2); provided that— o

(i) the provision of paragraph (d) shall not apply in respect
of any period of absence owing to illness of more than
‘three consecutive days, if the employee, not being an
employee referred to in sub-paragraph (1i) fails, after a
request for such certificate by the employer, to submit to
the employer a cetificate by a medical practitioner that he
was prevented by illness from doing his work, or in respect
of that portion of any total period of absence during any
:jwelve months of employment, which is in excess of thirty

ays; - :

(i) an employee whose employer is required in terms of any
Act of Parliament to provide for the care and treatment
of such employee when sick or injured, shall not be re-
guired to submit a certificate by a medical practitioner
in respect of any period of absence referred to in sub-
“paragraph (i).

16. ENGAGEMENTS, TRANSFERS AND TERMINATION OF EMPLOYMENT,

(1) Service Cards to be Produced on Engagement—An em-
ployer shall, before engaging an applicant for work, require an
applicant to produce a service card issued by the Council in the
form on Annexure A to this Agreement. ¢

The employer shall forthwith upon engagement enter in the
space provided for “subsequent experience” the name of hit
factory, the date of engagement, occupation, wage on engagemen
and shall retain the card in safe keeping so that it can in due
course be dealt with in terms of sub-section (2) of this sectiot
upon termination of service of the employee.

(2) Service Card to bé Returned to Employee on Terminatiol
of Service—Upon termination of service of an employee, thi
employer shall forthwith complete the remaining details on th
employee’s service card, i. e. date of leaving, wage at date o
leaving and length of employment. The completed card shal
thereafter be initialed and handed to the employee on terminatio

of service.

(3) Procedure when Employee does not Produce a Servic
Card—The - employer sball forthwith upon engagement caus

. an application in the form of Annexure B to this Agreement b

be completed by the prospective employee and shall attach sam
to the weekly return of engagements referred to in sub-sectio;
(4) hereunder. Where the prospective employee has not previous
ly been employed in the clothing industry, the employer sha
either not engage the applicant until a medical certificate ha
been produced in accordance with sub-section (7) hereunder, o
if he engages the applicant without such certificate, shall nc
retain the services of such employee for more than four week
unless, during this period, a medical certificate in accordanc
with sub-section (7) has been produced. .

17
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(4) Weeklikse opgawe van indiensneming en d:‘embeé‘im{i-
ging—Op sy laaste op Vrydag clke week moet die werkgewer 'n
opgawe invul en aan die Raad stuur in die vorm van Aanhangsel

'€ van hierdie Ooreenkoms van alle gevalle van indienspeming
en diensbeindiging van werknemers to.v. daardie week; met
dien verstande dat ingeval daar geen personeelveranderings in 'n
week plaasgevind het nie, geen opgawe ingestuur hoef te word

nie.

(5) Oorplasings moet aangemeld word —Elke werkgewer moet
binne vyt dae van die einde van elke kalendermaand die Raad
in kennis stel van alle oorplasings van een bedryf na 'n ander
van sy werknemers in die vorm voorgeskryf by Aanhangsel D
van hierdie Ooreenkoms,

Ewe-cens moet die werkgewer oorplasings op die onderskeie
kaarte van elke betrokke werknemer aanteken.

{6) Kennis van diensbeéindiging van werknemers se dienste
moct skriftelik gegee word.—Die werkgewer moet, wanneer hy
kennis gee van-sy voorneme om ’n werknemer af te dank, sy
werknemer skriftelik kennis gee in die vorm van Aanhangsel E
van hierdie Qoreenkoms (sien artikel 18).

(7) Verpligte X-straalondersoek van nuwelinge in die nywer-
heid.—Niemand wat nie vroedr in die nywerheid in diens was,
mag deur 'n werkgewer na die datum van die inwerkingtreding
van hierdie Qoreenkoms in diens geneem word nie, fensy 'n
doktersertifikaat van geskiktheid vir diens van die Tuberkulose-
kliniek van die Kaapstadse Munisipaliteit verkry is, df voor
indiensneming Of binne twee weke van die datum van indiens-
neming. i

Die doktersertifikaat moet in die vorm wees wat in Aanhang-
sel ¥ van hierdie Qoreenkoms voorgeskryf is en moet by die
aansoek om ’n dienssertifikaat gaan wat aan die Raad voorgeld
wordd ingeval die werknemer deur die werkgewer in diens geneem
word.

17. REXORDKAARTE, WET EN OOREENKOMS.

(1) Rekordkaarte.—Elke werkgewer moet 'n rekordkaart t.o.v.
elkeen van sy werknemers hou met die volgende besonderhede
daarop:— : :

(a) Fabrieksnommer van werknemer,

(b)Y Naam. - '

(¢} Geslag,

(d) Adres.

(¢) Ouderdom.

(f) Bedryf,

(g) Begindatum,

(h) Vorige ervaring. -

{{) No. van dienssertifikaat of dienskaart.
(/) Beginsalaris.

(k) Verhogingsdatums. ;

(2) Vertoning van QOoreenkoms—Elke werkgewer moet op 'n
opvallende piek in sy inrigting wat maklik toeganklik vir sy
werknemers is, 'n leesbare eksemplaar van hierdie QOoreenkoms
in albei landstale en in die vorm wat by die Wet voorgeskryf is,
opplak ea opgeplak hou.

(3) Toepassing van Qoreenkoms.—Die Raad is die liggaam wat
verantwoordelik is vir die toepassing van hierdie Ooreenkoms en
kan meningsuitings ter leiding van werkgewers en werknemers
uitvaardig wat nie teenstrydig met die bepalings daarvan is nie.

(4) Vertoning van Fabriekswet en -regulasies,—Qoreenkomstig
die vereistes van die Wet op Fabrieke is dit noodsaaklik dat elke
werkgewer op ‘n opvallende plek in sy inrigting wat goed bekend
is en maklik toeganklik is vir sy werknemers wat in sy inrigting

werk, 'n eksemplaar van die Wet en die regulasies daarkragtens -

opgestel. opplak en opgeplak hou,

- 18. DIENSREEINDIGING.

(1) Tydperk van kennisgewing—Onderworpe— _

(a) aan die reg van 'n werkgewer of ’n werknemer om ’n diens-
kontrak om enige goeie rede wat by wet as' voldoende
beskou word, te begindig; en '

(b) aan die bepalings van enige skriftelike ooreenkoms tussen
die werkgewer en sy werknemer, wat voorsiening maak
vir 'n tydperk van kennisgewing van gelyke duur aan albei
kantle, en vir langer as een week of een maand, al na die
geval;

moet die werkgewer en sy werknemer in die geval van ’n werk-
nemer wat weekliks besoldig word, minstens een week kennis gee,
:n in die geval van 'n werknemer wat maandeliks besoldig word,
minstens een maand kennisgewing van sy voorneme om die
dienskontrak te beéindig.

(2) Besoldiging of verbeuring in plaas van kennisgewing.—Inge-
val 'n werkgewer of werknemer in gebreke bly om kennis te gee
waarvoor in subklousuie (1) hiervan voorsiening gemaak is, moet
1y onderskeidelik—

(@) in die geval van 'n werknemer wat weekliks besoldig word,

een week se besoldiging; en

(b) in die geval van ’n werknemer wat maandeliks besoldig

word, een maand se besoldiging;
een die loonskaal wat die werknemer ontvang het onmiddeilik
roor die datum van die begindiging, betaal of verbeur,

Met “betrekking tot bogetoemde, word afwesigheid van werk

ender toestemming vir ‘n tydperk van ses agtereenvolgende dae -

seskou as begindiging van die dienskontrak tensy die werknemer
nnne ses dae 'n doktersertifikaat aan sy werkgewer verstrek het
vat'seriifiseer dat hy'nie in staat is om sy gewone werk te doen
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‘section 18).

(4) Weekly Return of Engagements and Terminations of
Service—Not later than on Friday of each week the employer
shall complete and transmit to the Council a record in the form
of Annexure C to this Agreement of all engagements and termina-
tions of service of employees in respect of that week; provided
that where in any week no staff changes have been effected, no
return need be submitted.

(3) Transfers to be Notified—Every. employer shall within
five days of the end of each calendar month, notify the Council
of all transfers in- occupation of his employees in the form pre-
scribed in Annexure D of this Agreement, *

The employer shall likewise record transfers on the respective
cards of cach employee affected, :

(6) Notice of Termination of an Employee's Services to be
Given in Writing—The employer shall when giving notice
of intention to dismiss an employee, give his employee written
notice in the form of Annexure E to this Agreement (vide

(7} Compulsery X-Ray Examination of New Entrants into the
Industry—No person who. has not previously been employed
in the industry shall be employed by. an employer after the date
of coming info operation of this Agreement unless a medical
certificate of fitness for employment has been obtained from
the Tuberculosis Clinic of tl{;e Cape Town Municipality either
prior “to engagement or within four weeks from the date of
engagement,

The medical certificate shail be in the form prescribed in An-
nexure F of this Agreement and shall be transmitted to the
Secretary of the Sick Fund in the event of the employee being
engaged by the employer.

17. Recorp CARDS, ACT AND AGREEMENT.

(1) Record Cards—Every employer shall maintain a record
card in respect of each of his employees showing the following
particulars : — i

(a) Factory number of employee.

(b) Name.

(c) Sex.

(d) Address.

(e) Age.

(f) Occupation.

{g) Starting date.

(h) Previous experience.

() Number of certificate of service or service card.

() Commencing wage.

(k) Dates of increments, : i

(2) Exhibition of Agreement—Every employer shall affix and
keep affixed in his establishment in a conspicuous place readily
accessible to his employees, in the form prescribed in the regula-

tions under the Act, a legible copy of this Agreement, in both
official languages.

(3) Administration of Agreement—The Council shall be the
body responsible for the administration of this Agreement, and

may issue expressions of opinion not inconsistent with its provi-

sions for the guidance of employers and employees,

. (4) Exhibition of Factory Act and Regulations.—In accordance
with the requirements of "the Factories Act, it is essential that
every employer affix, and keep affixed in his establishment, a
copy of the Act and the regulations made thereunder, in a
prominent position well known and easily accessible to employees
working in his establishment.

18. TERMINATION OF EMPLOYMENT,
(1) Period of Notice—Subject to— '

(a) the right of an employer or an employee to terminate a
contract of employment without notice for any good cause
recognised by law as sufficient;

(b) the provisions of any written Agreement between the em-
) ployer and his employees which provides for a period of
notice of equal duration on both sides and for longer than

one week or one month as the case may be; ;

an employer and his employee shall, in the case of a weekly paid
employee, give not less than one week’s notice and in the case of
a monthly paid employee, not less than one month’s notice, of
his intenlion to terminate the contract of employment. )

@ Payment or Forfeiture in lieu of Notice.—In the event of an
employer or an employee failing to give notice as provided
in sub-clause (1) hereof, he shall pay or forfeit’ respectively—

(@) in the case of a weekly paid employee one week’s pay;

(b) in the case of a monthly paid employee, one month’s pay;
at the rate of pay which such employee was receiving immediately

before the date of such termination.

In the above regard absence from work. without prior per-
mission for a ‘period of six consecutive days shall constitute a
termination of contract of service unless within such six days the

‘employee has furnished to his employer a medical certificate cer-.

tifying his inability to perform his usual work, in which case
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nie, en:in dié geval moet die werkgewer binne drie dac na hy
die sertifikaat ontvang het die werknemer in kennis stel dat hy sy
werk vir hom sal hou totdat die werknemer in staat is om te
kom. werk, of hy moet die werknemer skriftelik kennis gee van
dic beémdjgmg van sy diens.

dae kennis te gee, moet verpliz word om die werknemer te
besoldig in plaas van kennis te gee.

(3) Nieteenstaande andersluidende bepa[mgs in hierdie 001‘66[1-
koms is die werkgewer, indien enige geld wat *n werkgewer aan ’n
-werknemer by wyse van lone skuld, onvoldoende is om die volle
bedrag te vereflen van die verbeunng in subklousule (2) van
hierdie artikel, genoem, daarop geregtiz om sodanige bedrag
agier te hou van ander voordele (as daar is) wat vir sodanige
werknemer aan die oploop was ten tyde van die bedindiging van
" sy dienskontrak.

Vir die toepassing van hierdie subartikel moet enige besoldiging

- wat kragtens subartikels (1), (2) en (3) van klousule 15 van hierdie

Ooreenkoms aan 'n werknemer verskuldig is, ook as 'n voordeel
beskou word wat aan die oploop is.

(4) Wanneer 'n ooreenkoms kragtens subklousule (1) van hierdie
arfikel aangegaan word, moet die betaling of verbeuring in
plaas van kennisgewing in verhouding wees tot die tydperk van
kennisgewing waaroor ooreengekom is.

(5) Datum waarop kennisgewing in werking tree: (i) Weekliks

besoldigde werknemers—Kennis moet gegee word op of voor die

- dag wat die werkweek van die inrigting afsluit en moet van daardie

dag af in werking tree, ten spyte van die feit dat sodanige dag
nie die gewone betaaldag van die inrigting is nie.

(ii) Maandeliks besoldigde:werknemers.—Kennis moet, te enlger.

tyd voor die gewone sluitingstyd van die inrigting op die laaste
werkdag van die kalendermaand gegee word en dit tree in werking
op die eerste ‘dag van die daaropvolgende maand.

(6) Vir die toepassmg van hierdie artikel, beteken 'n week se
diensopsegging 'n werkweek van 42} uur, of 'n volle week se
besoldiging in plaas daarvan en dieselfde voorbehoud is van. toe-
passing op die diensopseggings wat voorgeskryf is, of waaroor
onderling ingevolge subartikel (3} coreengekom is,

(7) As korttyd in 'n mngung gewerk word, is kenms van
dxensopseggmg ingevolge (a) en (b) hiervan, soos volg:—

(@ n Werknemer kan- sy dienskontrak’ begindig deur sy werk-

gewer 'n gelyke getal dae kennis van dlensopseggmg te gee
as wat korttyd in enige week gewerk word; en

(b) n werkgewer wat korttyd werk,
opsegging van 'n werknemer se dienskontrak gee,

19. VRYSTELLING.

()] Onderworpe aan die bepalings van subartikel (2) van hlel‘dté
artikel, kan die Raad vrystelling van enigeen van die bepalings
van hierdie Ooreenkoms om enige goeie of voldoende rede ver-
leen aan of toestaan ten opsigte van enige persoon; met dien

k verstande dat geen vrystelling verleen mag word om toe te laat

dat ’'n vroulike werknemer tussen die ure 6 nm. tot 6 vm. werk

nie, tensy di¢ werk deur 'n noodgeval veroorsaak word.
(2) Die Raad moet ten opsigte van enige persoon aan wie 'n

vrystellingsertifikaat verleen word, die voorwaardes vasstel waarop
dié vrystellmg verleen word en die termyn waaroor die vrystelling

van krag bly; met dien verstande dat die Raad na goeddunke,
nadal aan die betrokke persoon een week skriftelike kennis gegee
is, 'n vrystellingsertifikaat kan herroep of die tydperk waarvoor
vrystcl[mg verleen is, versiryk het of nie.

(3) Die Sekretaris van die Raad moet aan elkeen aan wie
vrystelling verleen word ’n sertifikaat deur hom onderteken, ult—-
reik waarin vermeld word—

(q) die naam van die betrokke persoon voluit;

(b) die bepalings van die Qoreenkoms waarvan vrysteumg ver-
leen word;

(c) dic voorwaardes waarop die vrﬁstell_mg verleen word; eu

(d) die termyn waarvoor die vrystelling van krag is,

(4) Die Sekretaris van die Raad moet 'n kopie yan elke wuit-
gereikte sertlﬁka,at bewaar en waar vrystelling aan ’n werknemer
verleen word, 'n kopie van die- semﬁka.at aan che betrokke werk-
gewer staur,

(5) 'n Werknemer in diens onder vrystelling van een of meer
van die bepalings van artikel 4 (1), word vir die doel van die
getalleverhouding van werknemers waarvoor voorstenmg in artikel
8 van ‘merdle Ooreenkoms gemaak word, as 'n ,, leerlingwerk-
nemer " beskou.

20. SITPLEKKE.

Sitplekke met geskikte rugleunings, deur die Raad goedgekeur,
moet aan alle vroulike werknemers verskaf word.

21. GEREEDSKAP EN MATERIAAL.

Die werkgewer moet alle gereedskap (behalwe skére), materiaal
en benodigdhede vir die vervaardiging van klerasie kosteloos aan-
werknemers verskaf, )

22. UITGAWES VAN DIE RAAD.

(1) Ten einde die uitgawes van die Raad te dek, moet elke
werkgewer weekliks van die verdienste van elkeen van sy werk-"

nemers, behalwe klerklike werknemers, vir wie minimum lone
in artikel 4 van hierdie Ooreenkoms voorgeskryf is, een penme
aftrek. - By 'die bedrag aldus afgetrek, 'moet die _werkgewet ‘n

gelyke bedrag voeg en die totale bedrag maandeliks en uiterlik'
-op die 7de dag van elke maand aan die Sckretans van die Raad :

Posbus 1536, Kaapstad, stuur,

'n Werkgewer wat in gebreke bly
om die werknemer se werk vir hom te hou of om binne drie

moet op dieselfde wyse

the employer must, within three days of receipt of such certificate

-advise the employee that he will keep his employment apen

until the employee is able to work or tender to such employee
written notice of termination of service. Any employer who fails

_to keep the employee’s employment open or to tender notice

within such three days sha
in lieu of such notice.

(3) Notwithstanding a.nythmg to the contrary in this Agree-
ment, should any money owing by an employer to an employee
by way of wages be insufficient to meet the full amount of
forfeiture referred to in sub-clause (2) of ihls section, the em-
ployer shall be entitled to retain such amount from other
benefits (if any) which were in the process of accrual to such
employee at the time of termmatlon of his contract of employ-
ment,

For the purpose of this sub- sectton ‘any payment which may
be due to an employee in terms of sub-clauses (1), (2) and (3) of

clause 15 of this Agreement shall also be regarded as a benefit
in the process of accrual.

{4) When an agreemcnt is entered into in terms of sub- c]ause

be required to pay the employee .

“{1) of this section, the pa{ment or forfeiture in lieu of notice

shall .be proportionate to the period of notice agreed upon.

(5) Date of Operation of Notice: (i) Weekly Paid Employees—
Notice shall be given not later than and shall take effect from the
day which concludes the working week of the establishment not-
withstanding that such day may not be the regniar pay day of
the establishment.

(ii) Monthly Paid Employees—Notice shall be given at any
time prior to the usual closing time of the: establishment on the
last working day of the calen%iar month and shal[ operate from
the first day of the succeeding month.

(6) For the purFose of this section, a week’s notice shall mean
a working week of 421 hours, or a full week’s pay in lieu thereof,
and ‘the same proviso shall apply to the period of netice pre-

-scribed or mutually agreed upon, in terms of sub-section (3)

(7) Where short time is worked in an estabhshment notice

to terminate employment shall be in terms of () and (b) hereof : —

(@) An employee may" ‘terminate ‘his contract of employment,

’ by giving his employer notice equivalent to-the number
of days being worked on short time in any week; and

(b) an employer working short time, shall give like notice to
" an employee to terminate his contract of employment

19. EXEMPTIONS.

(1) Sub]ect to the provisions of sub-section {2) of this section,
the Council may grant exemption from any of the provisions of
this Agreement to or in respect of any person for any good or

. sufficient reason; provided that no exemption shall be granted to

permit of a female employee being employed between the hours -
of 6 pm. to 6 a.m. unless such work is necessitated by an
emergency.

(2) The Council shall fix, in respect of any person granted a
licence of exemption, the conditions subject to WEiCh such exemp-
tion is granted and the period during which such exemption shall
operate; provided that the Council may, if. it deems fit, after one
week’s notice in writing has been given to the person concemed
withdraw any exemption licence whether or not the pcnod for
which exemption was granted, has expired.

(3) The secretary to the Council shall issue to every pcrson
granted exemption, a licence, signed by him, setiing out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from whlch exemptmn is
- pgranted; and

(c) thedcondmons sub]ect to which such exemption s granted;
an :

'(d) the period during which the exemption shall Opcrate.

{(4) The secretary to the Council shall refain a copy of each
licence issued and where exemption is granted to an employee,
forward a copy of the licence to the employer concerned,

(5) Any employee working under an exemption from one or
more of the provisions of section 4 (1), shall be deemed to- be
a *learner ” employee. for the purpose of the ratio of employees
provided for under section 8 of this Agreement.

20. SEATING ACCOMMODATION,

Seats with suitable back rests, approved of by the Council,
shall be provided for all female employees,

21. Toors AND MATERIALS.

The employer shall, free of any charge, supply to the employees
all tools {(other than scissors), maferials and’ requisites for the
manufacture of clothmg

'22. EXPENSES OF THE COUNCIL.

(1) For the purpose of meelmg the expenses of -the Council,
each employer shall deduct one penny per week from the earn-
ings of each of his employees, for whom minimum wages are
prescribed in section 4 of ‘this Agreement. To the amount so
deducted, the employer shall add a like amount and forward
month by month, and not later than the 7th day of each month,
the total sum to the Secretary of the Council, P.O. Box 1536,
Cape Town.

1
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(2) Elke werkgewer moet vir elke week van elke kalendermaand
op die vorm deur die Raad in die vorm van -Aanhangsel G van
hierdie Ooreenkoms verskaf, n opgawe by die Raad indien van

die getal werknemers in sy diens,

(3) Die bepalings van hierdie klousile is nie van toepassing op
werknemers wat £540 per jaar of meer ontvang nie,

23. VERTEENWOORDIGERS VAN VAKVERENIGING IN DIE RAAD.

Elke w_erkgewer moet aan cnigeeﬁ van sy werknemers wat ver-
teenwoordiger op dic Raad is, alle redelike fasiliteite verleen
om sy pligte in verband met die werk van die Raad na te kom.

24. AGENTE.

(1) Die Raad moet een of meer bepaalde perspﬁe aanstel as sy
agent of agente om by die toepassing van die bepalings van
hierdie Ooreenkoms behulpsaam te wees. ’'n Agent het die reg
om— .

(a) enige perseel of plek waar die klerasienywerlieid uitgeoefen
word, te betree, te ondersoek en te inspekieer, te eniger
tvd wat hy rede het om te glo dat 'n persoon daarin werk-
saam is; L . {2

(b) elke werkgewer of werknemer wat hy in of by die perseel
of plek aantref, na sy goeddunke alleen, of in teenwoordig-
heid van ander persone, mondelings te ondervra met
betrekking tot sake aangaande hierdie Qoreenkoms en hulle
moet die vrae wat  deur genoemde agent gestel word,
beantwoord; '

(c) te eis dat enige kennisgewing, boek, lys of ander stuk wat
gehou, vertoon of gemaak moet word om te voldoen aan die
bepalings in sake rekords hon wat nedig is vir die nakoming
van hierdie Ooreenkoms, vertoon word en om dit te onder- ~
soek, na te gaan en afskrifte daarvan te maak op. enige
wyse wat hy ter uitvoering van sy pligie nodig mag ag;

{d) te eis dat alle betaalstate, stukwerkloonregisters of enige
ander boek of boeke waarin aantekening gehou word van.
die werklike lone wat betaal is aan enige werknemer wie
se lone in hierdie Qoreenkoms bepaal word, getoon word
om dit te ondersoek, na fe gaam en ’'n afskrif daarvan te
maak. = '

(2) Wanneer die agent enige plek betree, of boeke ondersoek

of nagaan, soos voorheen in hierdie artikel vermeld. kan hy ’'n
tolk of 'n assistent, aangestel deur die Raad, met hom saamneem.

(3) Elkeen op wie die bepalings van hierdie Ooreenkoms
bindend is, moet die agent al die fasiliteite verleen wat in hierdie
artikel genoem word. 5

25. VERBOD OP BUITEWERK EN OPENBAARMAKING
WERKGEWERS SE PATRONE, ENS.

(1) Geen werknemer in die nywerheid mag werk uitgee om ver-
vaardig te 'word nie, behalwe in ’n fabrick soos omskryfkragtens
die Wet op Fabrieke, Masjinerie en Bouwerk, 1941; ook mag
hy van niemand vereis of hom toelaat om werk in die klerasie-
nywerheid ten behoewe van homself te verrig nie, behalwe of—

(@) as 'n werknemer van daardie werkgewer; in dié geval moet
alle werk wat deur dié werknemer verrig word, in die
inrigting van die werkgewer uitgevoer word; of:

(k) as 'n werknemer van 'n ander werkgewer in die nywerheid
aan wie werk ooreenkomstig artikel 28 betreffende sny,
maak en opmaak, uitgegee is. -

(2) Vir die toepassing van hierdie artikel sluit 'n ,, werkgewer
in die nywerheid™ *n persoon in wat nie self ’n vervaardiger is
nie maar wat werk uitgee aan ander wat, as dit uitgevoer word
op die persele van die persoon wat die werk uitgee, werk binne
die klerasienywerheid, soos omskryf, sou uitmaak.  Vir die toe-
passing van hierdie subartikel sluit ., werk uitgee™ die wuitreiking
van materiaal in vir die doel om dié materiaal in kledingstukke
of gedeeltes van kledingstukke te laat opmaak.

(3) Geen werknemer in diens van 'n werkgewer mag snypatrone
of leipatrone wat deur sy werkgewer gebruik word, aan 'n ander
werkgewer openbaar maak nie. :

(4) Geen werkgewer mag ’n werknemer van enige ander werk-
gewer oorreed om snypatrone of leipatrone wat deur di€ werk-
nemer se werkgewer gebruik word, openbaar te maak nie.

VAN

26. SIEKTEBYSTANDSFONDS.

(1) Die fonds kragtens Goewermentskennisgewing Né_. 43 van
9 Januarie 1948 ingestel, en as die ,, Siektebystandsfonds van
die Kaapse Klerasienywerheid” bekend word hierby voortgesit:

(2) Die fonds moet volgens en ingevolge die reéls van
genoemde fonds, scos deur die Raad goedgekeur, beheer word
deur 'n bestuurskomitee wat hierna die ,, komitee” genoem
word en deur die Raad op 'n behoorlik gekonstitueerde raads-
vergadering aangestel is en bestaan uit drie elk van die werk-
gewer- en werknemerverteenwoordigers op die Raad met die
voorsitter en ondervoorsitter van die Raad as ex officio lede. Vir
elke aangestelde verteenwoordiger moet ’'n  plaasvervanger
benoem word op die wyse soos in artikel 10 (1) van die konstitusie
.van die Raad, soos gewysig, bepaal. ’n Betaalde sekretaris wat
ook die sekretaris van die fonds moet wees, moet ook deur die
komitee benoem word. '

(3) Een eksemplaar van die reéls van  genoemde fonds en
wysigings daarvan moet deur die Sekretaris van die Raad gehou-
word, en een eksemplaar van genoemde re€ls em wysigings daar-
van moet deur die Sekretaris van die Raad by die Sekretaris
van Arbeid ingedien word.
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. (2) Each employer shall make a return to the Council of the
number of employees employed by him for each week of each '
calendar month on the form supplied by the Council in the form
of Annexure G to this Agreement.

(3) The provisions of this clause shall not apply to employees
in receipt of £540 per annum or ‘more,

23, TrapE UNION'S REPRESENTATIVES ON THE CoOUNCIL,

Every employer shall give to any of his employees who are
representatives on the Council, every reasonable facility to attend
to their duties in connection with the work of the Council,

24, AGENTS.

(1) The Council shall appoint one or more specified personé
as its agent or agents to assist in giving effect to the terms of
this Agreement. An agent shall have the right to—

(a) enter, inspect and examine any premises or place in which
the clothing industry is carried on, at any time when he
has cause to believe that any person is employed therein;

(b) orally examine, either alone or in the presence of any other
persen, as he thinks fit, in respect of matters relating to
this Agreement, every employer or employee whom he

* finds in or about the premises or place, and these persons
shall answer the questions put to them by the said agent;

(c) require the production of any notice, book, list or other
documents which is required to be kept, exhibited or made
for the purpose of record necessary to the ‘observance of
the terms of this Agreement, and inspect, examine and
copy it in any way he may deem to be necessary in the
discharge of his duties; :

(d) require the productidn, and inspect, examine and copy all
paysheets, piece-work books, or any other book or books
wherein is kept an account of the actual wages paid to any

cmp{oyee for whom wages are prescribed in this Agree-
ment,

(2) The agent, when en;ering,_inspecting or examining any such
place or books afogemenhoned in this section, may take with him
an interpreter or assistant appointed by the Council.

(3) Every person upon whom the terms of this Agreement are
binding shall afford the agent all the facilities prescribed in this
section. .

25. PROHIBITION OF QUTWORK AND DISCLOSURE OF EMPLOYERS'
PATTERNS, ETC.

(1) No employer in the industry shall give out any work, to be
manufactured except in a factory as defined in terms of the
Factories, Machinery and Building Works Act, 1941, and nor
shall he require or permit any-person to perform any work in
the clothing industry on his behalf other than either—

(a) as an employee of that employer, in which event all work
to be performed by such employee shall be performed in
the establishment of the employer; or

. (b) as_an employee of 'anqther employer in the industry to
whom work has been given out in accordance with section
28 of this Agreement relating to cut, make and trim.

. (2) For the purpose of this section an “employer in the
industry ™ shall include a person who is not himself a manufac-
turer but who gives out work to others which, if performed on the’
premises of the person giving out the work, would constitute
work within the clothing industry as defined. For the purposes
of this sub-section *“ giving out work ” shall include the issue of
materials for the purpose of having such materials made up
into garments or portions of garments,

(3) No employee in the employ of an emplblyer shall disclose to
any other employer or person any cuiting-patterns or templates
used by his employer.

(4) No employer shall induce any employee of another
employer to disclose any cutting-patterns or templafes used by
such employee’s employer. :

26, Sick BENEFIT FUND,

(1) The fund established under Government Notice No. 43 of
9th January, 1948, and known as the “ Cape Clothing Industry
Sick Benefit- Fund ™, is hereby continued,

(2) The fund shall be administered according to and in terms
of the rules of the said fund as approved by the Council, by a
management committee, hereinafter referred to as the commitiee,
appointed by the Council at a duly constituted meeting of the
Council and consisting of three each of the employers’ and
employees’ representatives on the Council, with the chairman and
the vice-chairman of the Council as ex-officio members. For
every representative appointed an alternate shall be appointed

.in the manner provided for in section 10 (1) of the constitution

of the Council as amended. A paid secretary, who shall also be
the secretary of the fund, shall also be appointed by the com-
mittee,

(3) One copy of the rules of the said fund and any amendments
thereof shall be kept by the secretary of the Council, and one
copy of the said rules and any amendment thereof shall be
lodged by the secretary of the Council with the Secretary for
Labour.
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(4) (a) Vir die doecleindes van dié fonds, moet eike werkgewer
elke week van die Jone van elkeen van sy werknemers, hierna
,» bydraer ” genoem, vir wie minimum lone in hierdie Qoreen-
koms voorgeskryf is en wat gedurende enige week gewerk .het,
afgesien van die tyd aldus gewerk, 'n bedrag aftrek van—

(i) in die geval van 'n werknemer wat minder as £2. 0s. 6d

ner week verdien, 3d.;

(i) in die geval van ’n werknemer wat £2. 0s. 6d. of meer
per week verdien, maar minder as £4 per week, 5d;

(iii} in die geval van ’n werknemer wat £4 en meer per week
verdien, maar minder as £6 per week, 7d.; ) .

(iv) in die geval van ‘n werknemer wat £6 en meer per week
verdien, 1s. Id. :

(b) By die bedrag aldus in elke geval afgetrek, moet die
werkgewer 'n gelyke bedrag voeg en die totale bedrag maande-

liks maar uiterlik die sewende dag van elke maand aan die.

sekretaris van die fonds stuur na die adres waaroor die bestuurs-
komitee van tyd.tot tyd besluit. -

(¢) Die totale bedrag wat maandeliks -deur die werkgewer aan-
gestuur word en wat sy betalings en die aftrekkings van die lone
van bydraers in sy diens afgetrek, verteenwoordig, moet vergesel
wees van die spesiale vorm wat kosteloos deur die fonds verskaf
word en onderstaande aantoon:— ; :

(i) Die naam van die werkgewer volait; o :

(ii) die naam van elke bydraer voluit van wie se lone bedrae

gemaak is; i

(iii) die fabrieksnommer en die fondspommer [soos in sub-

artikel (d) van hierdie artikel bepaal] van elke sodanige

- bydraer; e

(iv) die bedryf van elke sodanige bydraer;

" (v) dic getal ure deur elke sodanige bydraer elke week gewerk;

(vi) die totale loon aan elke bydraer elke week betaal.

In alle ander gevalle is dit slegs nodig dat die bedrag vergesel
gaan van 'n opsomming wat die volle naam van die werkgewer
toon asook die totale getal bydraes onder elke groep en die
betrokke tydperk, en die verskuldigde bedrag. :

(d) (i) By ontvangs van die¢ eerste 24 betaling aan die fonds
t.o.v. elke bydraer, moet die Sekretaris van dic fonds aan elke
bydraer 'n fondsnommer gee en aan sy werkgewer 'n bydraeboekie
oorhandig' wat op die omslag daarvan vermeld—

(a) die naam van die werkgewer voluit; !
. (b) die naam van die bydraer voluit; -

(c) die fabriecksnommer van die bydraer;

(d) die fondsnommer van die bydraer. .

Daarna moet die sekretaris die bydraér inj kennis stel om
hom aan-te meld en moet die boek aan die bydraer corhandig

word nadat die bydraer die boek in téenwoordigheid van ’n
amptenaar van die fonds geteken het.

(e) Alle geld deur die fonds ontvang, moet gestort word in
’n bankrekening vir die fonds wat deur die Nywerheidsraad vir
die Klerasienywerheid (Kaap) geopen word; met dien verstande
dat die bestuurskomitee van tyd tot tyd kan gelas dat geld
belé word by ’n geregistreerde bougenootskap of ander erkende
finansie-inrigting. - :

(f) Die komitee moet n  ouditeur, wat ’n geregistreerde
geoktrooieerde rekenmeester moet wees, vir die fonds -aanstel
en moet sy besoldiging vasstel wat uit die. fonds betaal moet |

word. Die rekenings van die fonds moet geouditeer word vir
die tydperke eindigende 30 Junie en 31 Desember elke jaar, en
die ouditeursversla% moet op. of voor onderskeidelik 30 Septem-
ber en 31 Maart beskikbaar wees. ’'n Kopie van die rekening-
staat tesame met die ouditeursverslag moet aan die Sekretaris
van Arbeid gestuur word, en ’n kopie moet vir inspeksie in die
kantoor van die Raad ter insae gelé word.

(¢) Uitbetalings uit die fonds moet gestaak word as die
bedrag tot: krediet van die fonds onderkant £50 val,

" (5) Gedurende afwesigheidstydperke van werk weens sickte,
moet onderstaande bysiand aan bydraers tot die fonds betaal
word; met dien verstande dat aansoeke om bystand aan die

reéls moet voldoen:— L :
(@) 17s. 6d. per week in die geval van 'n werknemer wat minder
as £2. 0s. 6d. per week verdien; i '
(i) £1. 12s. 6d. per week in die geval van ’n werkonemer wat
£2. 0s. 6d. en meer per week, maar minder as £4 per week
- verdien; -
(i) £2. 7s. 6d. per week in die geval van 'n werknemer wat £4 en
meer per week, maar minder as £6 per week verdien;
- (iv) £3. 12s. 6d. per week in die geval van 'n werknemer wat £6
" en meer per week verdien;

met dien verstande dat hierdie bystand vir ’n tydperk van hoog-
stens ses weke teen bovermelde skale betaal moet word en daarna
vir 'n tydperk van hoogstens drie weke teen helfte van bover-
melde skale. :

Vir die doeleindes van betaling van dié bystand beteken

. nsickte ”, enige sickte, teistering of kwaal wat (i) nie aan wan-

gedrag of oormatige gebruik van sterk drank of bedwelmende

middels toe te skrywe en (ii) nie 'n ongeval, sickte of kwaal is

ten opsigte waarvan skadeloosstelling kragtens die Oungevallewet,
1941, betaalbaar is nie; met dien verstande dat—

(i) geen bystand to.v. enige afwesigheid van twee dae of
minder betaal sal word nie, maar dat as di¢ afwesigheid
vir meer as twee opeenvolgende dac. dour, bystand by
vertoning van 'n doktersertifikaat, vir die volle tydperk
van die afwesigheid betaal moet word; .

recognised financial institution.

(4) (a) For the purpose of such fund, each employer shall each
week deduct from the wages of each of his employees, herein-
after referred to as “ contributor ” for whom minimum wages are
prescribed in this Agreement, and who has worked during any
week, irrespective of the time so worked— )

(i) in the case of an employee earning less than £2. 0s. 6d.

per week, the sum of threepence;

(ii) in the case of an employee earning £2. 0s. 6d. per week
and more, but less than £4 per week, the sum of fivepence;

(iii) in the case of an employee earning £4 per week and more,

but less than £6 per week, the sum of sevenpence;

(iv) in the case of an employee earning £6 per week and more,

~ the sum of iIs. 1d. : _

-(b) To the amount so deducted in each case, the employer shall
add a like amount and forward month by month, but not later
than the seventh day of each month the total sum to the
secretary of the fund at such address as the management com-
mittee of the fund may decide on from-time to time.

. (c) The total sum forwarded monthly by the employer represent-
ing his payments and the deductions from the wages of contri-
butors in his employ shall in. the case of the first payment by
new employees be accompanied by a special form provided
free by the fund reflecting— :
(i) the full name of the employer;
(ii) the full name of each contributor from whose wages
© deductions have been made; .
(ifi) the works number and the fund number . [provided for in
' sub-section {d) of this section] of each such contributor;
(iv) the occupation of each such contributor;
(v) the Eumber of hours worked by each such contributor each
week; _
(vi) the total wages paid to each contributor each week.

In all other cases the sum need be accompanied only by a
summary showing the full name of the employer, the total number
of contributions under each group and the period concerned, and
the amonut due, - :

(d) (i) Upon receipt of the first 24 payments to the fund in
respect of each contributor, the secretary of the fund shall allocate

~a fund number to each contributor and prepare a contribution

book reflecting on the cover thereof—
(g} the full name of the employer;
(b) the full name of the-contributor;’
(c) the warks number of the contributor;
{d) the fund number of the contributor.

The secretary shall thereafter notify the contributor_té call
and the book shall be handed to the contributor after the con-
g}ib%ordhas signed the book in the presence of an official of

e Fund. §

(e) All moneyé received by. the fund shail be deposited to a
banking account for the fund which shall be opened by the
Industrial Council for the. Clothing Industry (Cape); provided

_that the management committee may from time to time authorise

investment of funds in a registered building society or other

(fy The committee shall appoint an auditor for the fund, who
shall be a registered chartered accountant and determine his
remuneration, which shall be paid out of the fund. The accounts

of the fund shall be audited for the periods ending 30th June

and 31st December of each year, and the auditor’s report shall
be made available not later than the 30th September and the
31st March respectively. A copy of the statement of accounts,
together with the auditor’s report, shall be transmitted to the
Secretary for Labour, and a copy shall also lie for inspection at
the office of the Council.

'(g) Disbursements from' the fund shall cease whenever the
amount to the credit of the fund falls below £50.

(5) During periods of absence from work owing to sickness,
the following benefits shall be paid to contributors to the fund;
priwided' that applications for benefits shall comply with the
rules: — E : i 3

© (i) In the case of an employee earning less than £2. 0s. 6d.

per week, 17s. 6d. per week. ;

(ii) In the case of an employee earning £2. 0s. 6d. per week

and more but less than £4 per week, £1. 12s. 6d. per week.

(iii) In the case of an employee earning £4 per week and more,
but less than £6 per week, £2. 7s. 6d. per week.

“(iv) In the case of an employee earning £6 per week and more,
~£3, 12s. 6d. per week; .-

provided that these benefits shall be paid for a period not
exceeding six-weeks at the above rates, and thereafter for a
period not exceeding three weeks at half the above rates.

For the purpose of payment of such benefits, * sickness® shall
mean any illness, affliction or disease, which is (i) not attributable
to misconduct or excessive indulgence in intoxicating liquors or
drugs and (ii) is not an accident, illness or disease in respect of
which compensation is payable in terms of the Workmen’s Com-
pensation Act, 1941; provided that— - )

(i) no benefits will be paid in respect of %ny absence of two
days or less, but that if such absence continue for more
than two consecutive days, benefits will be paid for the
full period of such absence upon production of a medical
certificate; S .
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(fi) elke applikant om bystand moet vir ‘n tydperk van min-

stens 24 weke aan die fonds bygedra het;

(iii) bystand is nie-ophopend en geen bydraer kan in enige
kringloop van een jaar, gereken van die datum waarop dié
bydraer begin het met aan die fonds by te dra, bystand
betaal word vir 'n langer tydperk as wat in hierdie sub-

klousule voorgeskr]yf is nie (t.w. ses weke teen die volle

voorgeskrewe skaal en dric weke teen die helfte van die
voorgeskrewe skaal); By

(iv) as 'n bydraer sy diens in die nywerheid verlaat ten einde
werk buite die nywerheid aan te neem, hy alle eise op

die fonds verbeur. As dié bydraer weer in die nywerheid

kom, moet hy weer vir 'n tydperk van 24 weke aan die
fonds bydra alvorens aanspraak op bystand gemaak kan
word;

(4
doel van bystand, geen ,,sickte ™ nie, en slegs een besoek
aan die dokter word op koste van die fonds toegelaat.

(6) Die koste van genéeskundige behandeling of artsenykun-
dige voorrade wat deur geneeskundige beamptes gemagtig word,
moet deur die beheerraad betaal word by voorlegging aan daar-

die komitee van bevredigende verslae van geneeskundige beamptes.

en farmaseute deur die Raad aangestel,

Di¢ koste moet to.v. 'n tydperk van hoogstens. drie weke in
*n kringloop van een jaar wees, bereken op dic wyse wat in
voorbehoudsbepaling (i) van subartikel (5) van hierdie “artikel
verduidelik is, en is onderworpe aan di¢ verdere voorwaardes
wat van tyd tot tyd deur die bestuurskomitee vasgestel ‘word.

(7) Ingeval hierdie Ooreenkoms deur verstryking van tyd of
begindiging om cnige ander rede verval, moet die fonds steeds
deur die bestuurskomitee beheer word totdat dit of gelikwideer
is of deur die Raad corgeplaas word na enige ander fonds wat

vir dieselfde doel ingestel is as dié waarvoor die oorspronklike '

fonds ingestel is.

(7) bis. Te eniger tyd voor ontbinding kan die Raad .’n pensioen-
fonds en/fof voorsieningsfonds of welsynfonds instel. Ingeval so
*n fonds ingestel word, kan die Raad te eniger tyd voor ontbinding

en na publikasie van 'n pensioenfonds- en/of voorsieningsfonds- of -

welsynfondsooreenkoms en die uitbreiding daarvan ingevolge
artikel agt-en-veertig van die Nywerheid-versoeningswet, 1937, na
nie-partye en kragtens artikel agt-en-veertig (4) na persone nie inge-
shuit in die woordbepaling van die term ,, werknemer », vervat in
-artikel een van genoemde Wet nie, 'n bedrag van hoogstens
£24.000 van die gelde en bates van die Siektebystandfonds van
die Kaapse Klerasienywerheid op sodanige pensicenfonds en/of
veorsieningsfonds of welsynfonds oordra. ] .

(8) Ingeval die Raad ontbind word, of ingeval dit ophou om
te fungeer gedurende enige tyd waarin hierdie Qoreenkoms krag-
tens artikel vier-en-dertig (2) van die Wet bindend is, moet die
bestuurskomitee steeds die fonds beheer en die lede van die
komitee wat bestaan op die datum wanneer die Raad ophou
om te fungeer of ontbind word, moet as léede daarvan vir hierdie
doeleindes beskou word, met dien verstande egler dat enige

vakature wat in die komitee ontstaan, deur die Minister uit lede-

van werkgewers of werknemers, al ng die geval, gevul mag
word, ten einde gelykheid van werkgewer- en werknemerverteen-
woordigers en van plaasvervangers in die ledetal van die komitee
te verseker. Ingeval dié komitee nie in staat is of onwillig is
om sy pligte na te kom of 'n dooiepunt daarin ontstaan wat die
beheer oor die fonds na die mening van die Minister onprakties
of onwenslik maak, mag hy ’n kurator of kuratore aamstel om
die pligte van die ‘komitee uit. te voer en wat vir di¢ doel al
die magte van die komitee moet besit. By verval van hierdie
Ooreenkoms moet die fonds gelikwideer word op die wyse in
artikel 9 van hierdie Qoreenkoms genoem, en indien die sake
van die Raad by verval van die Qoreenkoms reeds beredder en
sy bates uitgedeel is, moet die balans van hierdie fonds uitgedeel
word op die wyse wat in artikel vier-en-dertig (4) van die Wet
verduidelik word asof dit deel van die algemene fonds' van die
Raad uitgemaak het. . !

(9) By likwidering van die fonds kragtens subartikel (7) van
artikel 26 van hierdie Qoreenkoms, moet die geld wat nog op
krediet van die fonds na betaling van alle eise teen die fonds
staan, met inbegrip van administrasie- en likwidasiekoste, in die
fonds van die Raad inbetaal word.

(10) Dic betaling van hierdie artikel is nie van toepassing op
maandeliks besoldigde klerklike werknemers nie, maar sodanige
uitgesluite werknemers is geregtiz op besoldigde siekteverlof van
minstens twee weke (10 werkdae) by voorlegging van °n dokter-
sertifikaat, in enige jaar diens bereken van die' datum van
indiensneming af of datum van inwerkingtreding van hierdie
Qoreenkoms, watter een ook al die jongste is.

27. LEDEGELD VAN VAKVERENIGING.

'n Werkgewer moet op skriftelike versoek van sy werknemer
weekliks aftrekkings maak van die werknemer se besoldiging
van enige bedrag of bedrae aan ledegeld wat in die genoemde
.- skriftelike versoek genoem word, aan die fonds van die vak-
vereniging en moet die bedrag of bedrae aldus afgetrek op of
voor die vyftiende van elke maand onmiddellik na die maand

waarin dié aftrekkings gemaak is, aan- die sekretaris van die

genoemde vakvereniging stuur,
22

swangerskap enjof siekte wat daaruit voortyloei is, -vir die _

| fund was created.

(i) each applicant for benefit shall have contributed to the
" fund for a period of not less than twenty-four weeks;

. (ili) benefits shall not be accumulative and no contributor shall
~ . in any cycle of one calendar year, calculated from the
1st January, be paid benefits for a longer period than that
prescribed in this sub-clause (ie. six weeks at the full
pres;n‘ibed rate and three weeks at half the prescribed
rate); B

if a contributor: leaves his employment in the industry for
the purpose of taking employment outside the industry, he
shall forfeit all claim to the fund. Should such contributor
re-enter the industry he must again contribute to the fund

for a period of twenty-four weeks before any benefits can
be claimed; ) '

fiv}

- (v) pregnancy and/or any sickness arising therefrom is not an
“illness " for t'hn; purpose of benefits and only one vist to
the doctor shall be allowed at the expense of the fund.

(6) The cost of medical attention or pharmaceutical supplies
authorised by medical officers shall be paid by the management
committee on presentation to that committee of satisfactory
accounts by medical officers and pharmacists appointed by the

" management committee.

Such costs shall be in respect of a period not exceeding three
weeks in any cycle of ope year calculated in the manner as set out
in proviso (iii) to sub-section (5) of this section and shall be
subject to such further conditions as may from time to time be
decided by the management committee.

(7) In the event of the expiry of this Agreement by effluxion
‘of time or cessation for any other cause, the fund shall continue
to be administered by the management committee until it be
either liquidated or transferred by the Council to any other fund
constituted for the same purpose as that for which the original

.

(7) _bis. The Council may at any time prior to dissolution
_establish a pension fund and/or provident or welfare fund. In
the event of such fund being established the Council may at
‘any time prior to dissolution and after publication of a Pension
Fund and/or -Providént or Welfare Fund Agreement and the
extension thereof in terms of section forty-eight (2) of the Indus-
trial Conciliation Act, 1937, to non-parties and in terms of section
forty-eight (4) to persons not inciuded in the definition of the
expression ““ employee” contained in section one of the said Act,
transfer an amount not exceeding £24,000 of the moneys and
. assets of the Cape Clothing Industry Sick Benefit Fund to such
Pension Fund and/or Provident or Welfare Fund, o

(8) In the event of dissolution of the Council, or in the event

8- | -of it ceasing to function during any period in which this Agree-

ment is binding, in terms of section thirty-four (2) of the Act
the management committee shall continue to administer the fund
and the members of the committee existing at the didte on which
the Council ceases to function or is dissolved shall be deemed to
be members thereof for such purpose; provided however that any
vacancy occurring on the-commitiee may be filled by the Minister
from employers or employees in the industry as the.case may be,
so as to ensure an equality of employer and employee repre-
sentatives and of alternates in the membership of the committee,
In the event of such committee being unable or unwilling to dis-
charge its duties or a deadlock arising thereon which renders -the
administration ‘of the fund impracticable or undesirable .in the
opinion of the Mjnjste'r, he may appoint a trustee or trusiees to
carry out the duties of the committee and who shall possess all
-the powers of the committee for such purpose. Upon the expira-
tion of this Agreement the fund shall be liquidated in the
manner set forth in section 9 of this Agreement and if upon the
expiration of the Agreement the affairs of the Council have
already been wound up-and its assets distributed, the balance of
this fund shall be distributed as provided for in section thirry-
four (4) of the Act’as if it formed part of the general funds of
the Council.

- (9) Upen liguidation of the fund in terms of sub-section ﬂ(-?’
of section 26 of this Agreement, the moneys remaining to the
credit of the fund after payment of all claims against the fund
including administration and liquidation expenses, shall be paid
into the funds of the Council.

(10) The provisions of this section shall not apply to monthly
paid clerical employees, but such excluded  employees shall be
entitled to paid sick leave of not less than two weeks (10 work-
ing days) upon production of a medical certificate, in any one
year of employment calculated from- the date of engagement or-
{tjiiutel of coming into operation of this Agreement, whichever is

e later. i

27. TRADE U‘NION SUBSCRIPTIONS,

‘An employer shall, at the written requést of his employee,
make deductions weekly from the employee’s remuneration of
any amount or amounts of subscription, specified in the said
written request, to the funds of the trade union, and shall forward
the amount or amounts so deducted to the secretary of the said
trade union not later than the fifteenth of each month immediately

succeeding the month during which such deductions were made.
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23. Sny, MMK EN' OPMAAK.

Dm skale waarteen en die grondslag of die. beginsels waar-
op betaling moect geskied vir werk op kontrak uitgegee:—
(1) ‘As materiaal uvitgegee word om deur enige persoon- werk-
saam in die gebied wat deur die Hoofooreenkoms gedek word,

tot kledingstukke vervaardig te word, dan is die minimum skale.
en voorwaardes voorgeskryf in hierdie artikel bindend vir die

prinsipaal of aannemer. :

(2) Vir die toepassing van hierdie artikel beteken—

(a) ,, prinsipaal ¥ of ,aannemer™, ’n persoon, firma, maat-
skappy of vereniging van persone wat werk in die klerasie-
nywerheid, soos bepaal in die Hoofooreenkoms, werk op

" kontrak uvitgee, of dié‘ persoon, firma, maatskappy, of ver-
eniging van persone 'n werkgewer is of nie; die verkorte

uitdrukking ,, prinsipaal ” moet in onderstaande subartikels |

beskou word dat dit ,, prinsipaal ” of ,, aannemer * aandui;
(b) ,, opmaker ”, 'n persoon, firma, maatskappy of vereniging

van persone wat ondemeem om materiaal wat aan hom-

of hulle mtgegee is deur 'n prinsipaal of aannemer, soos
omskryf in hierdie artikel, tof kledingstukke te vervaardig.

(3.} Betaling : vir die opmaak van -materiaal tot kledingstukke
teen die voorgeskrewe minimum skale is verskuldig en moet by
voltooiing van elke bestelling geskied.

(4) By. die uitdrukking ,, opmaak ™ is vir die toepassing van
+ hierdie’ OOreenkoms inbegrepe: ,, sny, maak en die verskaffing
van versierseéls ”, ,, slegs sny en opmaak ", ,,slegs maak en dle
verskafling van versiersels ”

(5) Die skale hierin voorgeskryf,
.materiaal op kontrak uitgegee, van kledingstukke van voorraad-
groottes deur enige persoon werksaam in die gebied deur die
Hoofooreenkoms gedek, :

(6) Die unitwerking van hierdie artlkel is fie van toepassing op
die. opmaak van-kledingstukke onder kontrak vir enige Staats-
departement, of Provinsiale Administrasie, die Suid-Afrikaanse
Spoorwet en Hawensadministrasie of plaa.slike owerhede nie,

(7) Elke prinsipaal of ~aannemer “en elke persoon- aan wie
werk op kontrak uitgegee word, moet die state hou soos voor-

- geskryf in artikel sewe-en-vyfrig- van die Nywerheid-versoenings- |

wet, 1937, en in regulasie 7 by daardie Wet.-

(8) Die minimum skaal wat deur die prinsipaal vir opmaak’
aan die opmdker sonder aftrekking van watter aard ook al'
betaal moet word, kom voor m Aanhangsel T van hlt‘l‘dlﬁ Oor-_ |

eenkoms

29 Raclsrmsm VAN WERKGEWERS.

el Elke werkgewer vir wie hierdie Ooreenkoms bmdend is
moet binne ¢en maand van die datum af waarop hierdie Qoreen-
koms vir hom bindend word, aan die Sekretaris van die Raad

die besonderhede stuur wat in Aanbangsel H van hierdie Oor-.

eenkoms genoem ‘word.

" (2) Ingeval van enige verandering van die naam waaronder
of van die adres of adresse waar besigheid gedryf word, of onder

die vennote of, as die werkgewer 'n maatskappy is, van die naam .

van sy sekrétaris of ‘onder sy direkteure of bestuurders, of
ingeval van sckwestrasie van die werkgewer se boedel, of, as die
werkgewer 'n maatskappy is, van die bereddering van dle maat-
. skappy, of ingeval van oordrag of oorgawe van die bes:gheld
wat gedryf word, of die verkryging of aanvang van emge ander
besigheid wat aan hierdie Ooreenkoms onderworpe is, moet elke

werkgewer binne veertien dae van die verandering, sekwestras_ie,_

bereddering, . cordrag, oorgawe, verkryging of aanvang, die
Sekretaris van- die Raad deur middel van ’n skriftelike staat
met volledige bésonderhede voorsien van die verandering, sekwes-
trasie, bereddering, oordrag, oorgawe, verkrygmg of aanvang;
al na die geval,

Namens die partye op hede die 20ste dag van Oktober 1953
m Kaapstad getckn:u
StvoN Ro‘t‘,
Voorsmer van die Raad.

R. CRAWFORD

Onder-voorsitter van die Raad .

Frank K. LigHTON, -

is vir die opmaak, u‘:t:

28. Cur,. MALE AND, TriM,

The rates at which the basis of, or the principles upon whlch
payment shall be made for work given out en contract: —

(1) Where any material is given out to be made up into gar-
ments by any person operating in the area covered by the
Main Agreement, then the minimum rates and conditions
prescribed in this section shall be binding. upon the prin-
cipal or contractor.

(2) For the purpose of thls section—

(@) “ principal ™ or “contractor” shall mean any person,
firm compa® or association of individuals who gives
out wotk on contract in the clothing industry as defined
in the Main Agreement whether or not such person,
firm, company or assomatc of mdmduals is an em-
ployer, the short term * principal ™ m the following
sub -sections s‘nall be deemed to imply * prmmp&l " or

c0ntracmr 3 :

(b} “ maker up ™ shail- mean any. person, firm, company or
association of individuals who undertake to make up
into garments, material issued to him or them, by a
principal or contractor as defined in this section.

3 Payment for the making up of material into garments af
the minimum rates prescribed, shall be due and shall be
made upon the compicﬂon of each order. -

" (4) The term “making up™ shall, for the purpose of this
Agleement mclude “ cutting, makmg and the supply of
trimmings ”; “ cutting and: makmg up only ”, “ making, an
supply of mmmmgs only”.

(5) ‘Rates herein prescribed are for material given out on
contract to be made up into stock sizes of garments by any
person operating in the area covered by the Main Agree-
ment.

. (6) The operation of this section shall not apply to the makmg
up of garments under contract for any Deparfment of
State or Provincial Administration, the South African
Railways and Harbours Administration or local authorities.

(7) Every principal or contractor and every person to whom
work is given out on contract shall keep the records pre-
scribed. in section fifty-seven of the Industrial Concllla'uon
Act, 1937, and in regulation 7 under that Act. .-

"(8) The minimum rates which shall be paid for' making up by
the principal to the maker up without abatement whatsoever
-shall be as shown in Annexure I to this Agreement.

]

29, REGISTRATION OF EMPLOYERS.

(1) Every employer on whom this Agreement is binding shall
within one month of the date on which this Agreement becomes
binding on him furnish’ to the Secretary of the Council, the
partlculars set out in Annexure H to this Agreement.

2) Every employer shall in the event of any change in the

- name under which or the address or addresses at which business

is carried on, or among the partners, or, if the employer is a

_ company, in the name of its secretary or among its directors or
_managers, or in the event of the sequestration of the employer’s
- estate, or, if the employer is a company, of the winding-up of
_the company, or in the event of the transfer or abandonment of

the business carried on, or the acquisition or commencement of
any other business which is subject to this Agreement, furnish to

.the Secretary of the Council within fourteen days of the change,

sequestration, winding-up, transfer, abandonment, acquisition or
commencement by means of a written statement setting forth full
particulars of the change, sequestration, winding-up, transfer,
abandonment, acquisition or commencement, as the case may be,
: Signed at Cape Town on- behalf of the Parties this 20th day of
Octobcr 1953, -
~ Smvon Rov,
Chairman of the Council.
R. CRAWFORD,
Vice-chairman of the Councik
Frank K. Li1GHTON,

- Sekretaris, Secretary.
AANHANGSEL A.
' ) Reg. No
Familienaam ... Voorname
Adres e Nuwe adres . _ ;
Nuwe adres._ Nuwe adres_... ; .
REKORD VAN ERVARING OP {datum\ :
jaar _ maande _ : dae.

Basiese loon Lewenskostetoelae : —per week indien in diens as
Ooreenkomstig Raad se rekords gewaarmerk, 5 :

‘ ; E s vir Sekretaris.
Handtekening. van werknemer. Datum ]
Datum

. 23
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VERDERE ONDERVINDING.

) Datum van Datem van Phor van S Paraaf van
Fabriek. indiens- Loon. vertrek. Loon. Bedryf. werkgewer.
Hemne- Jare. 1 Maande. Dae.

OPMERKING.—By dlensaanvaardmg moet hierdie kaart aan die werkgewer oorhandig word wat die eerste dric kolomme moet invul
en die kaart bewaar. By vertrek moet die werkgewer die gorblywende kolomme invul en die kaart aan die werknemer teruggee.

3

AANHANGSEL B.

NYWERHE.IDSRAAD \ﬂ,’[R DIE KLERASLENYWERI—IEID (KAAP).
' - GRAND PAmE-SENTRm

Hysers by Trafalgar Place-ingang is naaste aan : i ) ) (SespE VLOER),
die Raad se kantoor {(Kamer 635). ; _ _ ) ngwmmn
) . . ApeEiD

TeLeroon: 2-9931,
AANSOEK OM WERKNEMER SE DIENSREKORDKAART
Naam van firma

- L.W.—Hierdie vorm moet in tweevoud deur a]le nuwelmge in die nywerheid na 1 Oktober 1949 ingevul word, asook deur alle ander
persone wat daarna in diens geneem word wat nie 'n gcwaarmerkte dlensvekordkaarl van die Raad kan voorlé nie. -

Naam van applikant
Voorheen bekend as.

‘Woonadres :
Ek, mnor./mev./mej ' verklaar hiermee dat ek jaar
oud is en ondervermelde ondervinding in die k!erasmnywerheld gchad het:—
: : Tydperk. ) .
Naam van fabriek. Bedryf, _ : Van. Toi. : Tofaal.
Ek het ook ondergcnoemde bykomende cmdemndmg gé‘na.d — _
(a) , jaar _ _.maande : dae as kleinhandel- of private snyer.
®) ; jaar - —.maande dae as kleinhandel- of private kleremaakster.
(€) — jaar . ..maande L dae att's e;rt;yker en/of opvouer in die wassery-
) jaar _maande _— dae as Klerklike werknemer buite die kieras:e-
j . j 3 nywerheid.
Hiermee verklaar ek dat, tot die beste van my wete, bostaande verklaring waar en reg is.
Geluie. i. Datum. Handtekening van voornemende
: werknemer,
. {SLEGS VIR KANTOORGERRUIK.) : ;
" Berekening van totale ondervinding: ; jaar maande dae
' Nagegaan deur——i . : Datum.—.—. ' '
No. van diensrekordkaart uitgereik ; o
AANHANGSEL C.
NYWERHEJDSRAAD VIR DIE KLERASIENYWFRHEID (KAAP).
WEEKLIKSE OPGAWE VAN INDIENSNEMING EN DIENSBEEINDIGING.
Week gcéindig :
DiIE SEKRETARIS, ‘Werkgewer
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP}, .
Possus 1536, Adres
KAAPSTAD,
]::)EEL I.—INDIENSNEMING.
Familienaam % ' ) Datum ' Hewloping. Nﬂ?&m rlglineanr&- .
{nooiensvan Voorname * t Velwas- van Bedryl |5~ | :Sieke- werkgewer| Kaart- © Op-
~_ moet in (voluit), Adres. Ras. {Geslag| sene of | indiens- | of val @ fondsno. | (as daar | Bo. (as. | merkings.
hakies kom). jengdige. | neming. ; Loon. I..,K..TI. een was). . daar een -

is).

L.W.—In die geval van nuwe lede van die voorsieningsfonds moet datum van eerste bydrae gemeld word in kolom vir opmerkings.

24
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DeeL 1. —DENSBEEINDIGING.

. _ Al ' ' " Besoldiging. Naam van | Diens.
Familienaam . . i % Datum - 5
(nooi Vi * t Volwas- van Bedryf - Sieke- vorige rekord-
moet in (voluit). Adros. | Ras. |Geslag| sene of | bedin- of vak. Lewens- fonlgs no. | Werkeewer k““fé‘“”
thakies kom). jeugdige. | diging. - Loon. | kostetos- (as daar (as daar
pHcy sen was), een is).

* B=Blanke. K=Kleurling. A=Asiaat. . N=Naturel. +M=Manlik. V=Vroulik. i Vol.=Volwasse. J=Jeugdige.
. L.W.—Oorspronklike moet ,, Raad se kopie” gemerk word. Tweede moet ,, Werkloosheidbystandsfonds, Posbus 1052, Johan-~
%%burg » gemerk word. Derde moet kragtens Wet op Registrasie vir Werk gemerk word: ,, Afdelingsinspekteur van Arbeid, Posbus 872,
aapstad . ; : . . : " =
Hiermee sertifiscer ek dat bogenoemde persone op die genoemde datums in diens geneem is,

Handtekening 'van werkgewer of gemagtigde
verteenwoordiger,

_ AANHANGSEL D.

‘NYWERHEIDSRAAD -VIR DIE KLERASIENYWERHEID (KAAP)«
: . h Naam van fabriek : ; :
Die SEKRETARIS, ' ; : )
“NYWERHEIDSRAAD ViR DIE KLERASIENYWERHEID I(KAAP),

Possus 1536,
KAAPSTAD. _ .
_ MAANDELIKSE OPGAWE VAN OORPLASINGS IN BEPRYF.
Hieronder volg besonderhede van werknemers wat gedurende die maande. 19.... van een bedryf na *n ander
oorgeplaas is:— : : t : ' ;

rg:mgl- Famili v ' Vori Datu N '
‘rekord- amilienaam ‘oorname - ; : orige atum van uwe : .
kaart- | (in blokletters). | (eerste voluit), Geslag. | Nooieasvan. | bedryf. LOOB'_ oorplasing. | bedryf. Loon. |Opmerkings.

' no.

Ou groep | : Nuwe
groep Lo

L.W.—Gebruik deel I van staat om verandering van bedryf aan te dui en deel I vir verandering van groep.. Voltooi asseblief elke

- kolom vir alle gevalle. e . .
“ Datum.- 19 : Handtekening van firma

AANHANGSEL E.

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP). -
{ Possus 1536,
. . KAAPSTAD.,
KENNISGEWING OM DIENS TE BEEINDIG.

Werknemer se naam voluit

Fabricksnommer

kennis aan u gegee word om u diens te begindig, met

U word hiermee in kennis gestel dat —
) ) . (Tydperk van kennisgewing.) -

ingang van
e (datum) -

Werkgewer se naam en adres.

; ) : Werkgewer se handtekening.
L.W.—Sien artikel 18. Kennis moet van krag wees van die dag af wat die werksweek van 'n inrigting afsluit.

Oorspronk!ike moet ,, Werknemer se kopie ” gemerk word.
Tweede moet ,, Werkgewer se kepie ” gemerk word.

AANHANGSEL F,

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP).
'RADIOGRAFIESE ONDERSOEK VAN ALLE NUWELINGE IN DIE NYWERHEID.

AANI—

Reélings is getref dat u medies op. : ~..deur die Massa-radiografiediens ondersock word.
U moet u presies om 8,30 vm. op bogenocemde datum by die Massa-radiografiediens, naby die Tolhek, Kapelstraat, Kaapstad,
sanmeld, en hierdie brief saamneem. As u laat is, sal u die afspraak mistoop en dit sal dan nodig wees om 'n nuwe te maak.
Hierdie brief sal in die kantoor van die Massa-radiografiediens. gestempel word en u moet dit na die ondersoek terugkry en dit so gou
moontlik aan hierdie firma besorg. ; i
) Handtekening

' . Naam van
STEMPEL VAN MASSA-RADIOGRAFIEDIENS, _ Datum.
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"OPMERKINGS.

(a) Die boonste gedeelte van hierdie vorm moet deur die werkgewer mgevut en aan die voornemende werknemer oorhandig word.

(&)} I])xe werkgewer moet ook die naam van die firma en dié van die voornemende werknemer op die onderste gedeelte van hierdie
vorm invu

(¢) By ontvangs van die ingevulde mediese sertifikaat hieronder, moet dit deur die werkgewer gestuur word, aan die Sekretaris van
die Siekefonds van die Kaapsc Klerasienywerheid, Victoriaweg 350, Soutrivier.

(Moet deur Massa-radiografiediens afgeskeur word.)

VERTROULIK. : 5 Mm—nwlmmmnmm,
; ) KAAPSTAD
Reeksnommer.
Menere

Naam van werknemer.

Die ultslag van die groot film is bevredngend wat tuberkulose van die longe betref, en ons sal bogenoemde werknemer nie vir verdere
ondersoek nodig hé nie. :

= ) Mediese Direkteur.
AANHANGSEL G.

NYWERIIEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP).

Dir SEKRETARIS, E ' 19
Possus 1336, of ;
GRAND PARADE-SENTRUM,

ADDERLEYSTRAAT, ) ) Telefoon: 2-9931 (3 lyne).
KAAPSTAD.. ’ .
MENEER,
Ingeslote vind u die bedrag van £ : _wat die bydraﬁ ingevolge klousule 22 van die Klerasic-ooreenkoms
verteenwoordig en waarvan besonderhede h:eronder verstrek word vir die tydperk geemd[g 19—
Naam van firma : Adres

OPGAWE VAN WERKNEMERS.

Getal. ) " Datum.
vir week ge€indig........ouunn
2 » sasaana Arsssssarvarenn
" ”
—_ 3 33 a3 savsnas srssseranEnnanes
— " EE] ol -------- D R R RN B R
Totale getal Werknemers téen Id. per week vir-....weke £
Voeg werkgewer se bydrae van 1d. per week
per werknemer By.....cciveisneinranss.£ : . —_
£_

Moet tesame met u tjek uviterlik die 7de van elke maand aan dic kantoor van die Raad aangestuur word.
AANHANGSEL H:

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHE]D (KAAP).

REGISTRASIE VAN BESIGHEID.
DIE SEKRETARIS, \
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KMP),
Possus 1536, . =
KAAPSTAD. : ) .

MENEER,
- Qoreenkomstig artikel 2'.-' (bis) van die Nywerhe:dsraadooreenlcoms voorsien ek u hierby van onderstaande besonderhede in verband
met hierdie besigheid:— i 3 . =

(1) Naam -waaronder- besigheid gedryf word.

i

(2) Adres waar besigheid gedryl word- s :
(3) Aard van besigheid (kort beskrywing, bv. ., mansklexe is voldoende)

(4) Omskrywing, name en adressé van bestuurslede:— '
. I ) Sé: Fienaar, - Direkteur,
Naam. C ‘ Adres. Bestuurder of Sekretaris.

Handtekening van Werkgewer..

ANNEXURE A, :
TRegistered No.

Surname ; R e . - First names—.—. - : A
Address...... : ' © New address :
New address.. it New address.
RECORD OF EXPERIENCE AS AT - S ; _

years SSPRSNIE | 1y ]| S— _ days.
Basic wage. Cost of living allowance.. per week if employed as.
Certified in accordance with Councils records. '

. . for Secretary.

Signature of employee e bl e Dy S ' . Date-. . -

Date

26 3 ‘ . " o oF
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F wih S‘UBSEQUENT EXPERIENCE,

; Length of -Employment. s
Wage. | Occupation. : éﬁ;&;{
’ . Years. Months, Days.

Date of -
Leaving,

Date of -
Engaggment.

Factory. dee.

- NOTE. —On engagement th!s card must be handed to the employer, who must fill in the first three columus and retain the card On
date of leaving the employer must fill in the last columns and return the card to the emp]oyee

ANNEXURE B.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)
Granp Parape CENTRE,

Lifts at Trafalgar Place entrance are nearest to _ i : _ (SixTH FLOOR),
Council’s Office (Room No. 633). 3 o L ! ADDERLEY STREET,
o ) : . . Cape Town.

" TerspHoNE: 2-9931,
APPLICATION FOR. EMPLOYEE’ S SERVICE RECORD CARD.-
Name of firm

Note.—This form must be complctcd in duplicate by all new entrants to the Industry after 1st October, 1949, and by all other persons
engaged thereafier who are unable to produce a certified Service, Record Card from the Cmmcn

Name of applicant
‘Formerly known as.
Residential adress : : ‘
I, Mr./Mis, /Miss..... hereby state that Iam e : years
of age and have had the following expenenee m the clothing industry:— L

. Period. :
Name of Factory. ) Occapanon. - From. To. : Total.
. T have also had the following additional experience:— _ .
(@) years i months — _ day as a retail or private tailor,
() : — —.years : months _ days as a retail or private dressmaker:
(c) ' years — months : days as an ironer and/or folder in the Laundry
. ! _ ' : Trade,

{7 5 OV PNUU | SO ygars months = days as a clerical employee outside the

Clothing Industry.
I hereby declare that, to the best of my. knowledge, the above statement is true and correct.

'_ Witiess. . Date. ’ Si_gnauire of Prospective Employee.
. ; e, ou o _(For Use oF CounciL OFFICE ONLY.) _ ) >
Total assessment of experience : e YCATS - months .- . IR - - )
Checked by g . 2
No. of Semce Record Card issued : Date
ANNEXURE C.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).

WEEKLY RETURM OF ENGAGEMENTS AND TERM]NATIONS OF SERVICE.

Week ended
Tue SECRETARY.- Employer
InpusTRIAL COUNCIL FOR THE CLOTHING InpustrY (CAPE), :
P.0. Box 1536, . . Address
Care Town. i ; 2
" . ParT I.—ENGAGEMENTS. -
Surname : & + t | D Trade or Remuneration. S ?;ame of 1S{e;":\.rioe : e
made name First Mames ate | P AL e SR ST T+ S ST ] revious ord
( g Address. | pace. | Sex. Adult or engaged. Occupa: Cost of Mo. Emplover | Card No. Remarks,

Juvenile, tion,

(i full).
bracfeis) Wage.- Living. .| Gfany). | (i any).

N. B-—In the case of new entrants to tne Provident Fund date of first contnbut:on to be given in remailr.s columu.
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‘ ParT IL—TERMINATION OF SERVICE.

) . Remu_ne.mtion‘ Name of Service

Same b siven | First Names Address * | sb | Aador | pDute | BT Comt of | Funi No. | Empiover | Card R

in brackets). (in full). ) Race. | Sex. | Jyvenije, | E0Eaged. tion., Wage. A]]I_Ojf,tin; % (if ano;;:r (?f zmyf
owance.|

* E=Furopean. C=Coloured. A= —Asiatic. N=Native, t M=Male. F=Femzle. t A=Adult. J=Juvenile.

NoTE. &Orlgmal to be marked “ Councils’ Copy ™. Second to be marked “ Unemn]oyment Insurance Fund, P.O. Box 1052,
Joha.nnesbmg Third to be marked * Divisional Inspector, P.0. Box 872, Cape Town ™, in terms of Registration for Empioymem Act.

1 he:cby certify that the above persons have been engaged as from the dates spec;ﬁed

" Signature of Employer or Aathorlsed Agent.

_&'nNNEXURE D.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).
Name of Factory. ;

THE SECRETARY,
InpustrIAL COUNCIL FOR THE CLOTHING I'\DUSTRY (CAPE),

P.O. Box 1536,
Capre Town. -
MONTHLY RETURN OF TRANSFERS IN OCCU'PATION AND IN PROVIDENT FUND GROUPING
The following particulars of employees whe have been transferred in occupation during the month of. 19—
Service B .. - : : = :
Surname (in | Christian Names Maiden | Oid Occu- ; Date of | New Occu- .
CR“M_d block letters). | (first in full). Sex. Name. pation. Wage. | Fransfer. | pation. Wage. | Remarks.
ard No. - Pl '
! .-| Old Group - New Group

N.B.—First portion of return to be used for notifying Transfers of O‘ccupat;on and second portion for transfers of Group In all
cases every column should be completed please.

Date. 19 2 Srgnature of Firm....—
| ANNEXURE E.
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).
: P.O. Box 1536,
i . ) Care TOWN.
NOTICE TO TERMINATE EMPLOYMENT.
Employee’s name in full :
: Factory No.- : .

You are hereby notified that ; . notice is given you to terminate your employment, taking effect

(Period of notice)

from

{Date).

Emp[oycr’s Name and Address.

Slgnature of Employer.
Note.—Vide Section 18. Notice must take eﬁ'ect fmm the day which concludes the working week in an establishment.

Original to be marked © Employee’s Copy
Second to be marked * Employer’s Copy ™.

ANNEXURE F.
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE).

i 'RADIOGRAPHIC EXAMINATION OF ALL NEW ENTRANTS INTO THE INDUSTRY.
0 :

Arrangements have been made for you to be medically examined by the Mass Radiography Service on

You must report-to the Mass Radiography Service near the Toll Gate, Chapel Street, Cape Town, at 8. 30 a.m. sharp on the above
date, taking this letter with you. If you are late you will miss the appointment and it will be necessary to make a fresh one.

This letter will be stamped in the office of the Mass Radiography service and you must collect it after examination and return it to
thjs firm as soon as poss;ble ; :

Slgnaturr
Name of firm
Date

StaMP OF Mass RADIOGRAPHY SERVICE.

28
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Notzs.

(a} The upper portion of this form i is to be completed by the employer and handed to the prospective employee,
(h) The employer should also insert on the lower portion of this form the name of the firm and name of the prospective employee.
{c) On receipt of the completed madical certificate below, it is to be forwarded by the employer to the Seeretary of the Cape Clothing

Industrv Sick Fund, 350 Victoria Road, Salt River.

(To be detached by Mass Radiography Service.)

CONFIDENTIAL.

Serial No..
Messrs.

Mass RADIOGRAPHY SERVICE,
C.u?s Town.

Name ef anploym

The result of the large film is satisfactory as regards tuberculosis of the lungs and we shall not requlre the above-named employee

for further exammanon.

ANNEXURE G. . _
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY: (CAPE). .

‘THE SECRETARY, .
P.O. Box 1536, or
GRAND PARADE CENTRE,
ADDERLEY STREET,

. Medicall Director.

' 19
Telephone: 2-9931 (3 lines).

CapE Town, )
DEear SIg, - ' .
‘Enclosed please find the sum of £ . 3 : - representing contributions in terms of clause 22 of the Clothing Agree-
ment, as detailed below for the period ending - 19
Name of firm Address
RETURN OF EMPLOYERS.
Number. Date.

_.for week ending.,...... i

o5 i R R St
Total Number employees at Id. per week for weeks : 2

Add employer's contribution of 1d. per week £..

£

~To be forwarded with your cheque to the office of the Council not later than the 7th of each month.

ANNEXURE H.
INDUSTRIAL COUNCIL FOR THE CLOTH[NG INDUSTRY (CAPE).

REGISTRATION OF BUSINESS !

TuE SECRETARY,
INDUSTRIAL COU'NC!L FOR: THE CrotHING INDUSTRY (CAPE),
P.O. Box 1536,
Care Town,
DEAR SIR,

In accordance with Section 27 (b:s) of the Industna! Council agreement I hereby furnish you w:th the following particu!ars in

connection with this business:——
(1) Name under which business is camed on

(2) Address at which business is carried on

(3) Nature of Business (short description, e.g. ©

mén’s clothing ™ will suffice)

{4) Description, names and addresses of management:-—

State whether Proprietor,

Name. Address. . Director, Manager or Secretary.
~ Signature of Employer.
AANHANGSEL L - = ANNEXURE I
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID SR
- {KAAP).

LYS VAN SNY-, MAAK- EN OPMAAKPRYSE.

(1) Hemde, Hoé Graad.

 Woordomskrywing.—,, Ho& graad " beteken 'n kledingstuk van
die styl beskryf in hierdie afdeling en wat volgens standaardafmetings
volgens die regte verhoudings gesny is, ten volle gevoer is'en op die
beste manier deur daardie besondere fabrﬂ{ant gemaak is.

Per

Dosyn. Van sy.

* Tuniek, omslaanmou, onsigbare halsknoop- s, d. s. d.
sakke, dubbele mousboordjie, dubbele

skouerstuk, twee boordjies................ 66 0 70 0

* Tunick, mou met insetsel, onsighare hals-

knoopsakke, dubbele mousboordjies, dubbele

skouerstuk, twee boordjies................ 62 0 66 O
* Tunizk, mou met insetsel, sigbare halsknoop-

gat, dubbele mousboord_ues, dubbele skouer-

stuk, twee boordjies...........i.....0.0 580 61 0O
. Tumeh mou met insetsel, sigbare’ ‘halsknoops-
zat, enkele mousboordjles, dubbele skouer-
- stuk, twee boordjies, ... piiiiieiianins 56 0 59 0
Oopnek dubbele skauerstuk enkel mous- .
DRONIES - o s e aid e e e 55 0 58 0
Boordjie en sak, dubbele skouerstuk, dubbele
mousboordjles ........................... 57 6 60 6
" Boordjie en sak, dubbele skouerstuk, enkel i
mm.sboordjles..‘.. ...................... 55 0 58.0:

. * Wanneer boordjies Laminex of Trubenised IS, dan 65. per dosyn
ekst.m
Bogenoemdes met enkele karton, Is. per dozyn ekstra.
Bogenoemdes met enkele sellofaan, 1s. 6d. per dosyn ekstra,

INDUSTRIAL COUNCIL F(%IEP'S-IE CLOTHING INDUSTRY

SCHEDULE OF CUT, MAKE AND TRIM PRICES.

(1) Shirts—Hizh Grade.

Definition.—* High Grade ” shall mean a garment of style described
in this section and which is cut on standard measurements in propor-
tionate sizes, fully interlined, and made in the best make possible .
by that particular manufacturer.

© Per In

Dozen.  Silk.

* Tumc, gauntlet sleeve, concealed stud pockets, s. d. s d.
double cuffs, double yoke, two collars.....-66 0 70 0

* Tunic, gussetted sleeve, concealed stud pockets,

double cgﬂ's, double yoke, two collars..... 62 0 66 0
* Tunic, gussctted sleeve, visible studhole double .~
cuffs, double yoke, two collars........... 580 61 0
* Tunic, gussetted sleeve, visible studhole single
cm"fb, double yoke, two collars..... Se... 560 590
'Gladneck, double yoke, single cuffs... .. L0 55 00 38 0
Collar and pocket, double yoke, double cuffs. 57 6 60 6
Collar and pecket, double yoke, single cuffs.. 55 0 58 0

*When Laminex or Trubenised collars, 6s. per dozen extra.
The above boarded singly, 1s. per dozen extra.
The above cellophaned singly, 1s. per dozen extra.

i)
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(2) Shirts—Medium and Fow Cradi

(2) Hemde—Middelslag en lae graad.
Definition.—* Medium and low grade ™ shall mean a garment othez

Woordomskrywing.—,, Middelslag en lae graad » beteken 'n- ander'

kledipestuk as ,, hoé raad * en ,, kaffir truck *” en moet herken word | than high grade or “ kaffir truck , and shall be mcogmsed by the
van die beskrywmg m hierdie afdeling vervat. descrlptlon as contained in this section. ]
Per Per
* Tuniek, mou met insetsel, sighare halsknoopsgat, enkele Dosyn. 3 . Dozen.
‘mousboordjies, enkele skouerstuk twee boordjles, ten s. d. * TllljﬁC, gussetted 51@5\{‘?, visible stud-hole single cuffs, s. d.~
volle Bevoers . icaid i b e e . 50 0 single yoke, two collars, fully lined. .............. 50 0
* Wanneer boordjies Laminex of Trubenised is, dan 6s. per dosyn * When Laminex or Trubenised collars, 6s. per dozen extra,
‘ekstra. ; Above with collar only interlined, less 4s. per dozen.
Bogenoemde mei slegs die boordjies met tussen voering, min 45‘ Above with no interlining in collars, fronts or cuffs, less
per dosyn. 5s. per dozen.

‘The above boarded singly, 1s. per dozen extra.
The above cellophaned singly, 1s. 6d. per dozen extra.

Shirts with gussets, straight or shaped sleeves single
stitched and unlined throughout, and with no yoke,

Bogenoemde met geen tussenvoering in ‘boordjies, voorpante of
mousboordjies, min 5s. per dosyn. _

Bogenoemde met enkele karton, 1s. per dosyn ekstra.
Bogenoemde met enkele sellohan, 1s, 6d. per dosyn ekstra.

Hemde met insetsels, reguit of gefatsoeneerde moue, Per _having n
enkele steek en dwarsdeur sonder voering en met geen Dosyn.” one pgoc;{:glc 2?:}:1 ;13@83?51}3 ?ﬁﬁf&g;gavmg collarand 0 0
skouerstuk, met nekband en geen sak of met boordjie
en sak met geen steekbeperking...... w90 0 Fxtras—

FElcstras— . Labels stitched all round........... devsgeseeve I3
Etikette rondom vasgewerk.,.......... i ' Saddle., .. ..ooiiiiiiiiannn. S e L3
L e IS G e e A e s 153 Single laid-on yoke....... R o
Enkele opgelegde skouerstuk......... G .. 2 6 Posted armholes......coovveuen 13
,» Posted *-mousgate. . ........cueunens e .13 Band collars.......... — 2 6
Bandboordjies.. .. ...vevecerinans SR M wivin 2 6 Round cuffs......iviciiiaisnsvurissinas 19
Ronde mousboord_ues. B erseseaaaaaes veeaa 109 Double stitched 51cle seams., : 19
Dubbelgestikte synate.......... SR veeee. 109 Button catch.._ .......... R 19
Knoophaak..i........ooeevnns S C— RO L | Bone or plastic buttons............. 10

_ Been- of kunsharsknope...........ovvanes T Double yoke on two-piece shirts.................. 5 0

" Dubbele skouerstuk of tweestuk hemde...........: 5 0 One extra plain pocket........... Cesresiaisaaas 13
Een ekstra eenvoudige sakK........vovuins R 1-3 Two plain pockets with flaps.......coevivinen, e . 50
Twee cenvoudige sakke met flappies.......h0eenee. 5 0 Two pleated pockets with flaps........oevvianeiss 6 3
‘Twee plooisakke met ﬂapples S = s e .. 6 3 Gladneck,. o an s csesea B ———— = S ceise 2 6
OOD NEK. v vmmaw st mbu RN e T Double cuffs.. . ... e T AL S BRI cereenes 500
Dubbelemousboord;les ........ ST e e AP, N | I Epaulettes, unlined. .........c00uus s )
Epaulette, sonder voering.. S A D Epaulettes, interfined... R S (D 13
Epaulette, met tussenvoermg 6 3 Boxing, half-dozens......... T et . | |
In dose verpak, halfdosyne.. 2.0 Cellophaned... .. S g pe P evess 1 6
Met sellofaan....... G ; 1 6 Boarding, SR, ., veesabilesivaiiaornssa vaesamn kA
Karton, enkele stuk.......oooniiiinnnnnss 10 Lined fronts, cuffs and attached collars. N ee e B
Gevoerde voorpante, ‘mousboordjies en vasteboord_]m 4 0 . Loose collars per dozen collars................... 8 0
Los boordjies, per dosvn boordjies............... 8 .0 Nore.—All shirts made from silk: shall be clas sed -

. OPMERKING. —Alle hemde van sy gemaak, moet. as

“High Grade ™.

,»'hoé graad ”* beskou word.

3) Hemde—Kafﬁr Truck.

Woordomskrywing.—,, Kaffir truck ** beteken 'n hemp met enkele
steck dwarsdeur, met reguit mousgate, eenvoudige boordjie, een
gggesnkte sak en lang moue, met insetsel en geen mgstuk 27s. 6d. per -

o 4y Sparrs Shirts.

() Shirts—* Kaffir Truck”.

Definition.—* Kaffir Truck ” shall mean a shjrt thCh is smgle
stitched throughout, with straight armholes, plain collar, one patch
pocket and long sleeves, gussetied with no saddle. 27s. 6d. per dozen.

Per

@ Sporrhemde Men’s sporis shirts, unlined, short sleeves turned in dozen,
Mansporthemde, sonder voermg, kort moue, ms!aan- FPer facing, no yoke, shoulders joined, single stitched s. d.
omslag, geen skouerstuk, skouers verbind, enkelsteek Dosyn. throughout., ,........ Y- A
dwarsdeur.......ocaeeennnnn e wn i & tenenanas 300 o
E . Extras— .
ﬂ{w_ Labels stitched all round..... ...  oeveeeenenesnss 13
Etikette romdom vasgewerk...... S AT case 13 Single laid-on yoke........ s 206
Enkele opgelegde skouerstuk...:o.viveaieiiisnrar. 26 Double yoke.. ......... i e N S I
Dubbele skouerstuk.,......... Rl Cilaaaw 3 O Posted armhole....... e e 13
., Posted “-mousgate............ bereraaans sereees 13 Banded collar......... e R e 2 6
_Bandboordjie............ons Ceeereananen vieees 2.6 "Long sleeve, gussetted. ........ovuinnananes ciiee2 66
Lang moue met insetsel.............. semasnany s 6 6 Long sleeve, gaunilet. ...... b i w19
Lang moue met omslaanboordjie.....ooviieries.. 90 One turned in Pocket... ..vvrvununss. teerereaenee 103
Een ingeslaande sak.......... Cerranens veuserrade 13 Two turned in pockets......... enreeerraaaann 2 6
Twee ingeslaande sakke............ PV S e I TWO flaDS . e errvnnnnnsns e, 30
Twee flappies..........ooooine R S R —— Button 100p at neck.. ,v.evunnns SURRE SR 2 0
Knooplussie by nek..... S L [ . 20 Lined collar... .. .....ovuues I, N
Gevoerde boordjie., ,...oevennnn iR A A Lined flaps.......... s e 10
Gevoerde flappies............. TP U N ¢ Lined cOffS. .. oooveesrsnenas s 200
Gevoerde mousboordjies. ...\ veviveeeraravinnn .. 20 Posted $ide SEAMS. . »n v rrsssasesncns R T
», Posted "-synate...........00 cerersarienes ciaean 109 Boarded singly. .. .. i e R .10
Enkele Kirton, . . v smemamssissinissobisenssmaameed I B Cellophaned singly........... et el P
Enkele 5ellofaan.....evererasioserceacssssscaens. 1 8 Boxed one dozen............. PR e
In dose, per doSyD...vvirsnnans ererrrnenes veeees 10 - '
B % (S)Pya.tms <
(5) Pijamas. :
Polo of .0op nek met ,, buff -rande, boordjie en voor- Polo or rcélplenbneék wghlbmf et(:ges, collar and fronts and i o
pante en geen knoopsgat vir gordel in broek nie.... 48 0 no girdle button hole in ILOUSEIS, ..ccereererenr.-
Elkntras aan alle pijamas— Extras on all pyjamas—
Van ¥.iedeiivs R e R sanwvtseseas 12 0 5 11| SRR PR seppeveneeee 13 1)
Rugstuk........ e R T AR T Saddle,, co e veearnencrsiassrmnsmsrsiniasies wiwias 1 9
) 21, SR g e 13 Eabeliy coeomesy smmneninen B e iensseraiees L 3
Boordjie oorhands gewerk............. o 20 Collar top stltched ..... pagsmmmesmneneseysbecase & O
Omslag corhands gewerk.... ............... cesees 60 Facing top stitched.......cooauen Cienesensesaeass 60
Gevoerde boordjie.. . ..ccvurivarennarnanaes viean 2 @ Lined collar........ . I verreeeess 20
Gevoerde omslag....... - terrarraiasesnenees 40 Lined facing,...... G iersserenesnenerenees 40
Kontrasterende KIGUre......veeevesenssescnserasas 10 0 Contrasting colours.. ....vvvevennn R R .10 0
Ornamentele belegsel.. .. 5 0 Frogs. , (ovewiivion.-uiiai Py i AR 15 0
. Knoopsgat in broek...... .10 Button hole in LFOUSETS, . i 2svssssssessseranasss 1 0
Enkele karton..... SN B 10 Boarded smgly e 1
Enkele sellofaan.. ......iveeveaes : 1 6 Cellophaned smg!y S e T )
In dose per halfdosyn........iveieveivuanas wawey & U Boxed ‘half-dozen., .....oeeenens . 5 weeaseih 20
16 Boxed one dozZen. ...eierecenieraraaii A ]

In dose, per dOSYM.s.uessrennrcnsssnnrsssnnaasns

30
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KLERE.
(1) Broeke. i

,» Broeke, graad A beteken broeke pemaak van enige ander
materiaal as di¢ wat 50 persent of meer katoen bevat, en met u1t-
sondering van ,, kaffir truck 5

er
Met twee reguit sak sysakke en een heupsak rnet aan- Dosyn.
gesnyde gulp en knoophaak, gebleikie of ongebleikte ' s, d.
- katoensakke (sonder versterkband) en lyf bandvoering 50 0
Elcstras— - :

Gordellussies.. .. .... R FURRECE.
Gespebande.. ... A e R b R A 6
Lyfbandvoering van katoenskuinsrepe (insluitende
- HUSSENVORTING). .t v vi e e 6
* Roomkleurige of wit materiaal.. w0
Kruis- of dwarssakke................ R R 6
Afgesnyde gulp en knoophaak............ vevaias 0
Aangesnyde guip en knoophaak gevoer............ 3
+Rek in middel. ;....oo00vvnan, P I e T
Verlengband: Mt KNOOPu. v e v nsseeenaannns Sateiw B
Verlengband met hakie en stafie........coooeviins -]%'
3
6
9
4
9

feawana

Een ekstra sak......ooovenenen ensserasaransrans
PIOOIB. . v v srmmcs sk T —— -
Sakke (middelslag graad)............ .
- Bakke (beste gehalte).........o0vvvunen -
Permanente omslag met blinde soomsteek of mgsag
Lyfband voering met rayon-skuinsrepe
Lyfband voering met rayon-skuinsrepe (volle rubber) 18
Hempgrypstukke in lyfband. ........ A e S
Handelsnaametikette.,......... R S e e

Qorhandsgewerkte en.agternate,,........ diviaedss
 Handgewerkte mikstukke............ )

- Rugstukke ten volle versterk ;

. Oopgestrykite Nate.. . .c..vriiireicreioriiieiienans
Seuns- en jongmansbroeke, 10 persent van boge—
noemde pryse af. _
Op-maat-kleremakery, 20 persent op bogenoemde
 pryse.

,, Brocke, graad B * beteken slegs brocke gemaak van materiaal wat .
wat 50 pcrsent of meer katoen bevat, en met inbegrip van » kaffir
truc!

Met twee reguit sysakke, met katoen Iyf bandvoermg (nle Per

_ tussenvoering nie), gebleikte of ongebleikie katoen- Dasyn.
sakke, drie gordellussies as daarom gevra word, per. s. d.
manente emslag plat gestuk, ,, posted - of e elge-
stikte agternaat,; aangesnyde gulp en knoophaak (albei .
ongevoer), enkelgestukte nate, maar met geen gespe-
bande ofsakomslag me........,.. .............. 40

ccoo.ﬁ‘c\coococcooooooooc oo

: Eksrms-— .

Gordellussies (meer as- dne Per Paar)u.....ovuniss 0
Gespebande gevoer of nie gevoer en in synaat ingestik 3
Gespebande gevoer of nie gevoer en aan band gestik.. 4
. Kruis-.of dwarssakke...............oi.ln caiiey 8
" Afgesnyde gulp en knoophaak gevoer............. 6
Aangesnyde gulp met knoophaak gevoer.. 4
Dubbele of driedubbele naaldgestikie- syndte alleen.. 2
Dubbele of drleduhbcle naa.dgesnkte binnebeennaat
BHRE oy e R T R AT T —
Rek i midtlel e samivs
Verlengband met hakie en staﬁc i
Verlengband met knoop........ e itaial
Ben 8k, . . .oovacreniiismmenniensiiyvee
- o S oS O S e
. Sakke behalwe gebleikte of ongebleﬁcte lmne (m:ddel-
slag graad)......voninnnniyn-
Sakkc behalwe van gebleikte of ongeblejkte linne (beste
graad). .... A R R R i 6
© Oopgestrykte nate, . . ... ociiiiiiiiiiiiiireiiaess B
 Permanente omslag blinde stikwerk of .sigsag....... 4
! Opgehewe buitenate................. v AT I
KInknaelknope. .. v veescaceaanirarnseieassnanas 9
Lyfband met tussenvoering............o..ovia.e 4
Lyfbandvoerings (rayon met inbegrip van tussen- '
VOLINZS).es s v vvsnvnnn SRR e 0
Ha*:delsnaametd(ette .......... s s O

Afslag—
 As dieselfde materiaal gebruik word vir—
3s. per. dosyn sakke.
Lyfbandveerings.. . 3s. per dosyn broeke.
Seuns- en Jongmansbmeke 10 persent van bogenoemde
pryse af.
Broeke wat nie heeltemal by hierdie woordomskrywing inge-
deel kan word nie, moet onder graad A ressorteer.

,» Broeke, graad C, , Kaffir Truck " beteken slegs broeke gemaak
van die-goedkoopste materiaal en het "n eenvoudige voorpant (geen
_boband nie) en opgestikte sak, drie gordellussies (as dit verlang word),
twee reguit sysakke van geblelkte of ongebleikte linne of sakke van
dieselfde materiaal, dieselfde vir die lyfband, permanente omslag plat
gestik, sy-en bmnenate met enkelstikwerk, ,, poste - of enkel-gestikie

oo oCoocCo O bOOQOQ cocooo;

agternaat, knope van kunshars of saamgeperste vesels, aangesnyde’

Ip en lmoophaak albei sonder voering, geen p!001e, geen bande
g:an sy en agter), geen sakomslag

Broeke wat nie heeltemal onder hierdie woordbepalmg ressorteer |,

mie, -moet as graad B-broeke ingedeel word,

) - CLOTHING.
- (1) Trousers. )
“ Trousers, Grade A " shall mean trousers made of any materials

other than materials containing 50 per cent or more of cotton, and
excluding Kaffir Truck. 0

} Per

With two straight side pockets and one hip pocket with Dozen.
cut on fly and buatton catch; bleached or uncleached  s. d.
calico pockets (not stayed) and waist band lining.. 50 0

Extras—
Belt loops .................. S LR 30
Buckle SETaPS. . .verete it 6 0
Cotton bias waistband lining (mcludmg mierl mmg) 6 0
Cream or white material....... OO T L, 6 0
Cross ‘or slant pockets............ R i 60
‘Cut off fly and button catch. . .....cinivevarenises 6.0
Cut on fly and bution cateh lined............0vte 30
. Elastic in Waiste, . .veuerinerrnnans e vewasis B D
Extension belt with button. . ...... Oy R T
Extension belt with hook and bar..... e 12 0
One exiTa POTKSL. ..eiiiosiinisiorussnsininines 6 0
Pleats ....oovveviinnnrnrannns SRR N | ]
Pocketing (medium grade). .......... 6 0
Pocketing (best grade) ......ccvoiiiiiiiiiniainans 9 0
P.T.U. blind stitch or zig zag... 4 0
Rayon bias waistband lining.................. e 90
Rayon bias waistband lmmg (Fully rubberised). ... . .18 0
Shirt grips in waistband.......ovciiiiiiiiiiiinnn, 50
Trade name labels..... S S . 06
(each),
Whipped log and back.seams.............. s R
Hand sewn crutch..... —— P S I e |
Fully stayed backs........... . I ¢
Pressed open seams........ VSV S S 6 0

Boys and youth’s trousers 10 per cent off above
Bespoke 20 per cent on above prices.

“ Trousers, Grade B " shall mean only trousers made of materials -
contalmng 50 per cent or more of cotton, and excluding Kaffir Truck.

‘With two straight side pockn.ts, with cotton waistband  Per

" lining (not interlined), bleached or unbleached calico Dozen.
pockets, three belt loops if required, P.T.U. flat s. d.
stitched, posted or single stitched back seam, cut on fly .
and button catch (both unlined), single stltchec} seams,
but with no buckle straps or pocket facings .....

‘6
<

Exrms— S

Belt loops (more than three per pair)........ vinan 0
Buckle straps liried or unlined and stitched into side

3
Buckle straps lined or unlined stitched on band ..... 4
Cross or slant pockets.. ....oviiiienninnas e S
Cut off fly and button catch lined......... S 6
Cut on fly with button catch lined................ 4
Double or ireble needlestitched side seams only...... 2

" Double or treble needlestitched inside leg seam only., 2
Elastic in WaiSlon.. oo veeeioneseesiaiansnnnsanns 6
Extension band-with hook and bar........ PR |
Extension band with button.. Ceraneaeaaas I g

3

Pleats, .. .. R R T RS R R N AT

. Pocketing other than bleached or unbleached callco
(miedisT- SEade). s s s guss s SR T 4

Pocketing other than bleached or unbleached: cahoo
i {beatograde) ool i S T 6
- Pressed open seams........ e s e 6
P.T.U. blind stitched or zig- zlgged.. s 4
Raised outside seams..........ovviinnnns Rt |
Rivet buttons. . . c.ovvesaesinresasiossaanaaanssns 9
Waistband interfinad.. .......... i 4
Waistband linings (rayon, including’ interlining). . 0
Trade name labels..,.......cuens D ——— 0

BCOCOooD © CO0CCCoCoooo O

casssan

" Rebates— )
If self material used for—

3s. per dozen pockets.
Waistband lining,...3s. per doren trousers.
. Boys’ and youths’ trousers, 10 per cent of above prices.

Trousers which do not fall entzrcly within this definition shall
be classed as Grade A trousers.

“*Trousers, Grade C, Kaffir Truck » shall mean only trousers made
in the cheapest make and shall have plain front .(no top band) and
patch back, three belt loops if desired, two straight side bleached or
unbleached calico or self pockets, dell walslband P.T.U. fiat stitched,
side and inside seams single stitched, posted or single stitched back
seam, plastic or compressed fibre buttons cut on fly and button catch, *
both unlmed no pleats, no straps (side and back), no pocket facings.

Troupsers which do not fall entirely within this definition shall be
classed as Grade B trousers. '

i
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Per
Dosyn.
: 8. d.
Brocke met sakke van dieselfde materiaal............ 36 0
Broeke met katoensakke. . ... RO Ceraareaaas 40 0
(2) Manskortbrocke en kniebroeke. . o
Eenvoudige voorpant (geen boband), drie gordellussies '
as dit verlang word, twee reguit sysakke, met gebleikte |
of ongebleikte katoensakke en lyfbandvoering, sy- en-
binnebeennate enkele stikwerk, ., posted - of enkel-
gestikte agternate, aangesnyde gulp en knoophaak, ;
albei sonder voering, geen plooie of gespebane, geen
" sakomslag....... S e 36 0
Elstras— _
Bandtop.....ccovavanans saeniaetaraaen R 3 0
Gordellussies (meer as drie per paar)......... veee 06
Gespebande, €en VOOL.........ovvnnn swenerniaet 3 .G
Gespebande, twee voor of 2an sy.......ouvueus] 6 0
Afgesnyde gulp en knoophaak........ TP 30
Aangesnyde gulp met knoophaak gevoer.......... 20
Dubbele of driedubbele naaldgestikte binnebeennate 2 0
Dubbele of driedubbele naaldgestikte buitenate.... 2 0
Verlanghand met KNOOP.......oovviavnrnnnnns ... 6 0
Verlangband met hakie en stafie.. ...oovoiianaiins 12 0
Plooie........ e e gl PSRN S ()
Opgestikte heupsak.... ... peaearanens e o &
Een sak sonder of met flappie...........o0u eers, 60
Skuins- of kruoissysak....... aaraiean coeaersiees 6 0
Sakke van ander stof as gebleikte of ongebleikte linne.! 3 G
Opgehewe nate., ....... eeessaanaes ST [ 1°0
Lyfband met tusSenvoering.. ..oeveeearannss vieeeen 40
Handelsnaametikette. . . ..o covsnssesssasosroraesd 0 6
Afslag—

As ‘dieselfde materiaal gebruik word vir—
3s. per dosyn. )
Lyfbande.......... 3s. per dosyn kortbroeke.
Seuns- en jongmansgroottes min 10 persent van bogenoemde
’ pryse af. _
Seuns- en jongmanskniebroeke ten volle gevoer, beteken Per
kniebrocke dwarsdeur met katoen gevoer, met aange- Dosyn,
snyde gulp en knoophaak, twee reguit sysakke, geen s. d.

boband.......q0e0..e e ~,56 1]
Ekstras— : ) )
Afgesnyde gulp en knoophakie.............. FETTI |
Aangesnyde gulp met knoophaak gevoer.......... 2 0
Verlengband met Knoop.... .......ocunes doevaiars 6 0
Verlengband met hakie en stafie.......... siimeeaa B2 0

Ekstra sak., coocviieeraannes - Da—— veereraess 60
Ander voering as Katoen., .....veevevsrecaseasaes 6 0
= PlOOIBL: o i s g e sa i P v, verrariasess 20
Skuinssakke........ s P s e swas e o 0
Boband.......oovieraans e R L ||
Handelsnaametikette, . . .. SR Sivw 0 6

I semaed
Leeds-groottes van grootte 10 af, 10 persent ekstraiop boge-

noemde pryse. - .
Londen-groottes van grootte 13 af, 10 persent ekstra op boge-

noemde pryse.

I Per.
(3) Baadjies. - Dosyn.
Kleurbaadjies— . . [ s d.
Nie gevoer, drie sakke....... R R 192 0
Met gevoerde moue. .... e
Mansportbaadjies— ! Elk.
Mei drie sakke. geveerde moue, geen rugstuk, geen s. d.
plooie en geen rugband.. ... .....ciiiiiiiiaas 17 6
Met vier sakke, gevoerde moue, rugstuk, bandjiesnate,
geen pylnate of plooie, gordel opsioneel......... 22 6
Met vyf sakle, gevoerde moue, rugstuk, bandjiesnate,
sakke met bandjies en plooie, pylnate en gordel
opsioneel, geen plooie.. ... .. ovuis ST ik
Mansbaadjies, anders as bogenoemdes— &
: Per
- _ - . Dosyn.
Katoen, nie gevoer, enkelstikwerk dwarsdeur, drie op- s, d.
gestikie sakke.......... S SO S — 210 ¢
(4) Voorskote. . | .
Geen SaklRs i i smm e B T veeaeh 100
Met sakkecoe o IS SR . ©
(5) Ketelpakke. _
Eerste graad........ AN G T B e 94 0
Tweede graad.. .ovvuenn. SRR R PR o )
Derde graad.,....ouvvunenes R SR vevsiivs 10 0

(6) Stafiasse, ens. . - e
Stofjasse, fabricksjasse, laboratoriumbaadjies van wit of  Elk.

roomkleurige dril of dergelyke stof vir mans en vroue-

oorknoopbors-tipe. . ..o iiiiiiaaas T L
(7) Buishaandjies, ens. )

Gholfbuisbaadjies of bosbaadjies.............. Siawss 10 0

Seuns se gholfbuisbaadjies of bosbaadjies......v..... 8 0

" (8) Springjurke. ® ) : .

Springjurke vir meisies, met drie ploocie............. 16 6
. : Per

{9) Bloeses. Dosyn,

Gimnastickbloeses vir meisies of seuns, tuniekstyl.. 36 0
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Per
Dozen,
) ' s. d.
Trousers with self pockets......ocviveniaasinssinnans. 36 0
Trousers with calico pocketS.....covevercrernreranans 40 0O
(2) Men’s Shorts and Knickers—

Plain front (no top band), three belt loops if desired,
two straight side pockets, with bleached or unbleached
calico pockets and waistband lining, side and inside
leg seams single stitched, posted.or single stitched back
seams, cut on fly and button catch, both unlined, no
pleats or buckle straps, no pocket facings. .vavevans

. Extras— . ) T .

Band 40p. ..o A e
Belt loops (more than three per pair)....ceveesass
Buckle straps, one in front............
Buckle straps, two in front or at sides............

_Cut off fly and button catch............
Cut on fly with button catch lined...........c.cvu0n
Double or treble needle stitched inside leg seams, ...
Double or treble needie stitched outside seams; .., ....
Extension band with button. ... .ooviinriuvicnnan
Extension band with hook and bar...............
Pleatsyomiaommuseiio R T —— i
Pocket—patch hip...... e P
One pocket—jotted or with flap....... e

* Slant or cross side pockets. . .....oiiiirniianiin

. Pocketing other than bleached or unbleached calico. .
Raised seams......... SR

. Waistband interlining..... A
Trade name labels.....coevuvenrars

Rebates— *

1f self materials used for—
Pockets........... 3s. per dozen pockets.
Waistbands. ......  3s. per dozen shoits.
Boys® and youths’ sizes less 10 per cent off above
prices. ;
Youths’ and boys’ fully lined knickers shall mean
-knickers calico lined throughout, with cut on fly and

L7
o
<o

O B 0 ON G et 3 1O O B R B 3 O ) O

OO OOQLoCoCoQOooooN@

Pesssassssnenn

button catch, two straight side pockets, no top band.. 56 0
Extras— o
Cut off fly and button catch.. ... ccvvvvninvinane.. 3 0
Cut on fly with button catch lined... ......coouaunns 2 0
Extension band with button.. ........iccvuiievee.. 6 0
xtension band with hook and bar.............00... 12 00
Extra pockel.. . ...oovvnuvnnnn ilvcaseraane foiine B
Lining other than calico. .. vcevvvenssierisaeesna. 0 0
Pléats. ... .. I g T e 2 0 -
Slant Pockels. . ovcemmneye menss e esm ety s 50
Trade name labels. ... .oviiiiriinnniiiinna.. 0 6
Top band.. .....vveeneiiiiriniinniirrarnnensnas. 3 0

Leeds, sizes from size 10, 10 per cent extra on above prices,
London sizes from size 13, 10 per-cent extra on above prices.

Per
(3) Jackets. Dozen.
Blazers— A
Unlined, three pockets.,....conv.. veeran vesnaeea. 192 0
With lined sleeves.......... TR ———————— .. !
- Each.
Men’s Sports Jackets— 5. d.
With three pockets, lined slecves, no buggy, no pleats,
and no back belt............ faeraearserreeas 17
With four pockets, lined sleeves, buggy, taped seams,
no darts or pleats, belt optional................ 22 6
With five pockets, lined sleeves, buggy, taped seams,
taped and pleated pockets, darts and beli optional,
.but not pleats............. PR SRR I S E §
Jackets, men’s, other than above—
: Per
. . Daozen,
Cotton, unlined single stitched throughout, three patch
] POCkelSi s D e s St 210
(4) Aprons. ’
1]
0
First grade...ceeivarinsiinranis SR dieshanas 90
Second grade....... o O = S 8 0
Third grade.. scvvspnre mysmeenvers Creeenaareearans 70 0

(6) Dust coats, ete. . )
Dust coats, factory coats, laboratory jackets of white or Each.

cream drills or similar materials for men and women, s. d.
double breasted. ..... S o 10 0

(7) Jerkins, etc. '
‘Golf jerkins or lumber jackets.......... i R 10 0
Boys” golf jerkins or lumber jackets................. 8§ 0

(8) Gym dresses. '
Gym dresses for girls with three pleats......... cheen 6P 6
er
- Dozen,

(9) Blouses. ' s d.

Gym blouses for girls or boys, tunic cuti.......c000 36 O
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3%k No. 254.] [12 Februarie 1954.
- WET OP FABRIEKE, MASJINERIE EN.
' BOUWERK. 1941.

KLERASIENYWERHEID (KAAP).~

Ek, BAREND JacoBUs SCHOEMAN, Minister van Arbeid,
handelende kragtens subartikel (1) van artikel fwee-en-
twintig van die Wet op Fabricke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Klerasienywer-
heid, Kaap, bekendgemaak by Goewermentskennisgewing
No. 253 van 12 Februarie 1954 nie vir die persone wie se
werkure daarby gereél word, minder gunstig as die oor-
eenstemmende bepalings van genoemde Wet is nie.

B. J. SCHOEMAN,
- Minister. van Arbeid.

% No. 254.] - _ [12 February 1954.
FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.

CLOTHING INDUSTRY (CAPE).

I, BAREND JacoBus SCHOEMAN, Minister of Labour,

hereby in terms of sub-section (1) of section twenty-two

of the. Factories, Machinery and Building Work Act, 1941,
declare the provisions of the Agreement and notice,
relating to the Clothing Industry, Cape, published under
Government Notice No. 253 of the 12th February, 1954,
to be not less favourable to the persons whose hours of
work are regulated thereby than the relative provisions of
the said Act. 5 : .
B. J. SCHOEMAN,
- Minister of Labour.

'VERSLAE VAN
 GEKOSE KOMITEES
: VA_N DIt

VOLKSRAAD

s verkrygbaar van die
Staatsdrukker, Pretoria en Kaapstad
teen die volgende pryse—
- VERSLAE VAN NIE MEER AS 100
BLADSYE - 1s. '
en daarbo 6d, ekstra vir iedere
50 bladsye of gedeelte
daarvan

REPORTS OF
SELECT COMMITTEES

~OF THE
HOUSE OF ASSEMBLY

are obtainable from the .
Government Printer, Pretoria and Cape Town
| at the following rates— -
REPORTS NOT EXCEEDING 100
' PAGES - 1s.
_and thereafter 6d. extra for every
50 additional pages or fraction

thereof

“Wapen van die

 In Kleure
Groot |1} duim by 9 duim

. :

Herdruk volgens plan opgemaak

deur die Kollege van Heraldiek
AR

_ PRYS:
2s. per kopie, posvry in die Unie.
2s. 6d. per kopie buite die Unie
Varkrygbaar by die Staatsdrukker
Pretoria en Kaa_psra_d

Tnie van SuidAfrika |

Anion of %eﬂ} Africa
Coat of Arms

In Colours
Size: /11 inches by % inches
+
~ Reprinted to design prepared
by the Collége of Heralds
.
. PRICE:
2s. per copy, post free within the Union
2s. 6d. per copy outside the Union

Obtainable from the Government Printer
: " Preforia and Cape Town
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Dis die moeite werd!

Slegs vir die moeite om eenmaal per jaar 5/- te pos, kry u
vir 12 maande, elke maand

,, Die Vrou en Haar Huis ”

DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU

Hierdie geillustreerde maandblad van die Departement van
Landbou bevat artikels oor al die belange van die hu:svrou —
reseppe, patrone, naaldwerk, ens. '

STUUR 5/- AAN DIE STAATSDRUKKER, PRETORIA
as ’'n jaar se

meelencad o, Die Vrou en Haar Huis”’

It is Worththe 'troublé /

By posting 5}- once a year, you will receive for 12 months,
~every month -

“The Wom(m and Her Home

THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE

| “This illustrated n_loﬁthly magazine, issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
wife’s interests — recipes, patterns, needlework, etc. -

SEND 5/- TO THE GOVERNMENT PRINTER, PRETORIA =

Noseptine  1he Woman and Her Home”

Koop Ume-lenlngseri'lflkai’e

Jnion Loan Cerhhcafes

Die Staatsdrukker, Pretoria, i The Government Printer, Pretoria.
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