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GOVERNMENT NOTIQE

Onderstaande Goewermentskenmsgewmg word  vir
algemene inligting gepubliseer: —

DEPARTEMENT VAN ARBEID.

sk No. 255] [12 Februarie 1954.
NYWERHEIDVERSOENINGSWET 1937.

KLEINHANDELVLEISBEDRYF, WITWATERS-
RAND.

Ek, BAREND JACOBUS SCHOEMAN Minister van Arbeid,
verklaar hierby—

(a) kragtens subartikel (1) van artikel agt-en-veertig van
die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Qoreenkoms wat in die Bylae
verskyn en op die Kleinhandelvleisbedryf betrek-
king het, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk. van twee jdar vanaf genoemde tweede
‘Maandag eindig, bindend is vir die werkgewers-
organisasie en die vakvereniging wat genoemde
Qoreenkoms aangegaan het en vir die werkgewers
en werknemers wat lede van daardie orgamsame of
daardie vereniging is;.

(b) kragtens subartikel (2) van artikel agt-en-veertig van
genoemde Wet dat die bepalings vervat in klousules
1, 3 tot en met 13,15 tot en met 20, 22 en 23 van
'genoemde ‘Ooreenkoms vanaf die tweede Maandag
na die datum van publikasie van hierdie. kennis-
gewing en vir die tydperk wat twee jaar vanaf
genoemde tweede Maandag eindig, bindend is vir
die ander werkgewers en werknemers betrokke by

- of in diens in genoemde bedryf, in die magistraats-

. -distrikte ~ Johannesburg; Germiston, Boksburg,

- Benoni, Brakpan, Roodepoort Krugersdorp, met

-._mbegnp van daardie gedeelte van die magistraats-
distrik Randfontein wat voor die publikasie van
Goewermentskennisgewing No. 2546 van 5 Desem-
ber 1947, binne die magistraatsdistrik Krugersdorp

~ geval het maar uitgesonderd die plaas Holfontein
No. 17, en Springs, met inbegrip van daardie
gedeelte van die magisiraatsdistrik Delmas wat
voor die publikasie van Goewermentskenmsgemnﬂ

. No. 2881 van 12 Desember 1952, binne die magi-
straatsdistrik Springs geval het; en

(c) kragtens subartikel (4) van artikel aet- en-veertig van
genoemde Wet dat die bepalings vervat in klousules
1. 3 tot en met 13, 15 tot en met 20, 22 en 23 van

na die datum van publikasie van hierdie kennis-

gewing en vir die tydperk wat twee jaar vanaf.|

genoemde tweede Maandag eindig, in dic magi-
straatsdistrikte Johannesburg, Germiston, Boksburg,
Benoni,  Brakpan, Roodepoort Krugersdorp,
v met inbegrip van daardie - gedeelte van die
' magistraatsdistrik Randfontein wat voor die publi-

leasie van Goewermentskennisgewing No. 2546 van:

5- Desember 1947 binne die magistraatsdistrik
Erugersdorp geval het maar uitgesonderd die plaas
Holfentein No. 17, en Springs, met inbegrip van
daardie gedeelte van die magistraatsdistrik Delmas

- A—17087

-% No. 255.]

- genoemde Ooreenkoms vanaf die tweede Maandag

The following Government Notloc is pubhshed for
general information:—

DEPARTMENT OF LABOUR.

[12 February 1954.
INDUSTRIAL CONCILIATION ACT, 1937.

RETAIL MEAT TRADE,.- WITWATERSRAND.

I, BaAREND JACOBUS --SCHOEMAN, ' Minister of ‘Labour,

hereby—

- (@) in terms of sub-section (1) of section foriy-eight of
the Industrial Conciliation ‘Act, 1937; declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Retail Meat Trade, shall be binding from the
second Monday after the date of publication of
-this notice and for the period ending two years

- from the said second Monday, upon the employers’
organisation and trade union which entered into
the said Agreement and upon the employers and
employees who are members of that ergamsatlo'l
or that uni on;

(b) in terms of - Su‘o-section (2) of section forty-eight of
the said Act, declare that the provisions contained
in clauses 1, 3 to 13 (inclusive), 15 to 20 (inclusive),
22 and 23 of the said Agreement shall be binding

from the second Monday after the date of publi-
- cation of this notice and for the period ending two
years from the said second Monday, upon the other
employers and employees engaged  or employed in
the said trade in the Magisterial Districts of Johan-
nesburg, Germiston, ‘Boksburg, Benoni, " Brakpan,
Roodepoort, Krugersdorp, including that portion: of
the Magisterial District of Randfontein which, prior
to the publication of Government Notice No. 2546
of the 5th December, 1947, fell within the Magis-
terial District of Krugersdorp {(but excluding the
. farm Holfontein No. 17) and Springs, including that
portion of the Magisterial District of Delmas which
-prior to the publication of Government Notice No.
2881 of the 12th December, 1952, fell within the
Magisterial District of Snrmgs and” -

{c} in terms of sub-sectzon (4) of section forty-eight of -
the said -Act. declare- that i the Magisterial
Districts of Johannesburg, Germiston,- Boksburg,
Benoni, Brakpan. Roodepoort, Krugersdorp, in-
cluding that portion of the Magisterial District of
Randfontein which, prior to the-publication of
Government Notice No. 2546 of the 5th December,
1947, fell within the Magisterial District of Krugers-
dorp (but excluding the farm Holfontein No. 17)
and Springs, including that portion of the Magiste-
rial District .of Delmas which prior to the pubhca-
tion of Governnent Notice No. 2881 of the 12th
‘December, 1952, fell within the Magisterial District
. of Springs, and from the second Monday after the
date of publication of this notice and for the period
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wat voor die publikasie van Goewermentskennis-
gewing No. 2881 van 12 Desember 1952 binne die
magistraatsdistrik ~ Springs geval het mutatis
mutandis van toepassing is ten opsigte van persone
in genoemde bedryf wat, nie by die woordomskry-
wing van die uitdrukking ,, werknemer ”, vervat in
artikel een van genoemde Wet, ingesluit is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR DIE KLEINHANDELVLEIS-
BEDRYF (WITWATERSRAND). i

OOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, No.
36 van 1937, gesluit en aangegaan tussen die i

Witwatersrand Retail Master Butchers’ Association

(hieronder ,,die werkgewers ™ of ,, die werkgewersorganisasie ”
genoem) aan die een kant, en die }

Transvaal Retail Meat Trade Employees’ Union

(hieronder -, die werknemers” of ,, die vakvereniging” genoem),
aan die ander kant, : .

wat di¢ partye is by die Nywerheidsraad vir die Kleinhandel-
vieisbedryf (Witwatersrand). ) ;

1. BESTEK VAN TOEPASSING VAN QOREENKOMS.

. Die bepalings van hierdie Qoreenkoms moet nagekom word
deur alle werkgewers wat lede. is’ van die werkgewersorgani-
sasic en wat aan die kleinhandelvieisbedryf verbonde is, en deur
alle werknemers wat lede is van die vakvereniging en wat in
dié bedryf in diens is, en vir wie minimum lone in di¢ Ooreen-
koms voorgeskryf word, maar dit het net betrekking op vakleer-
linge vir sover dit nie strydig is met die bepalings van die Wet
op Vakleerlinge, 1944, soos dit van tyd tot tyd gewysig kan
word, of resulasies ingevolge daarvan of enige kontrak ingevoige
daarvan aangsgzan mie, in die magistraatsdistrikte Johannesburg,
Germiston., Boksburg, Benoni, Brakpan, Roddepoort, Krugers-
dorp. met inbegrip -van daardiec gedeelte van dic magistraats-
distrik Randfontein wat voor die afkondiging van Goewer-
mentskennisgewing No. 2546 van 5 Desember 1947, binne die
magistraatsdistrik Krugersdorp geval -het (maar met uitsluiting
van die plaas Holfontein No. 17), en die magistraatsdistrik
Springs, met inbegrip van daardie gedeelie van die magistraats
distrik Deimas wat voorheen binne die magistraatsdistrik Springs
geval het, voor die afkondiging van Goewermentskennisgewing
Np. 2881 van 12 Desember 1952, :

2. GELDIGHEIDSDUUR VAN QOREENKOMS, -

Hierdie Qoreenkoms tree in werking op ’'n datum wat die
Minister van Arbeid ingevolge artikel agt-en-veertig van die Wet
bepaal en bly 2 (twee) jaar lank van krag of vir 'n tydperk
wat die Minister vasstel.

3. WOORDOMSKRYWING.

Alle uitdrikkings wat in hierdie Ooreenkoms gebesig- word
en wat in die Wet omskryf is, het dieselfde betekenis as in die
Wet. Alle verwysings na 'n wet omvat alle wysigings daarvan
en behalwe waar die teenoorgestelde blykbaar bedoel word,
sluit woorde wat die manlike geslag aandui ook vrouens in, en
voorts, tensy dit in stryd is met die samehang, beteken—

., Wet ”, die Nywerheid-versoeningswet, No. 36 van 1937,

., vakleerling ”, "n werknemer wat kragtens 'n skriftelike vak-
leerlingskapkontrak dien wat ingevolge die Wet op Vak-
leerlinge, 1944, geregistreer is of wat beskou is dat dit
geregistreer is; ) g ; :

., blokman ”, 'n werknemer, uitgesonderd 'n los blekman, 'n
bestellingsman, 'n los bestellingsman, 'n slagtersassistent, ’n
- werknemer wat nie op 'n ander plek genoem is nie, ’n
arbeider of 'n vakieerling wat vleis opsny en/of klante in
'n kleinhandelslaghuis bedien, en wat daarby bestellings uit-
voer in die slaghvis of enige werk verrig wat nodig is in
'n kleinhandelslaghuis; C- )

., bockhouer”, 'n werknemer wat in diens is om die bocke,
rekenings en aantekenings van die inrigting te hou, en wat
verantwoordelik is vir die boeke en aantekenings;

,, slagtersassistent”, ‘n werknemer, uitgesonderd ’n vakleer-
ling, wat onder toesig van ’'n blokman, of ’n werkgewer
wat werklik besig is met die werk van ’n blokman, slegs
beeskwarte, karkasse van skape, lammers, varke en kalwers
in die besondere stukke waaruit dit bestaan, verdeel, maar
wat nie toegelaat word om die gereedskap van die bedryf
verder daarop te gebruik nie, behalwe om wors' en been-
vieis en tolvleis te maak en om daarbenewens die pligte
van ‘n arbeider uit te voer; - ; .

,, kassier en assistent-boekhouer ”, *n_ werknemer in die inrig-
ting wie se pligte beperk is tot.die meem van kontant vir
goedere gekoop, die opskryf van bestellings van klante en/of.
die verlening van hulp azn die boekhouer op sy of haar
bevele;

.» los werknemer ”,
‘n week werk;

2

'a werknemer wat hoogstens drie dae in

ending two years from the said second Monday, the
provisions contained in clauses 1, 3 to 13 (inclusive),
15 to 20 (inclusive), 22 and 23 of the said Agree-
ment shall mutatis. mutandis apply in respect of
such persons- in the said trade as are not included
in the definition of the expression “employee ”,
contained in section one of the said Act. :

B. J. SCHOEMAN,
Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE RETAIL MEAT
TRADE (WITWATERSRAND).

_ AGREEMENT .
in accordance with the provisions of the Industrial Conciliation

. Act, No. 36 of 1937, made and entered into by and between the

Witwatersrand Retail Master Butchers® Association

(hereinafter referred to. as “the employers” or the “employers’
organisation”), of the one part and, the :

Transvaal Retail Meat Trade Employees’ Union

(hereinafter referred to as “the employees” or the “trade union™),
of the other part, :

being parties to the Industrial Council for the Retail Meat Trade
(Witwatersrand). : .

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed within the
Magisterial Districts of Johanoesburg, Germiston, Boksburg,
Benoni, Brakpan, Roodepoort, Krugersdorp including that portion
of the Magisterial District of Randfontein which, prior to the
publication of Government Notice No, 2546 of the 5th December,
1947, fell within the Magisterial District of Krugersdorp {but
excluding the farm Holfontein No 17), and the Magisterial Dis-
trict .of Springs including that portion of the Magisterial District
of Delmas previously falling within the Magisterial District of
Springs prior to publication of Government Notice No, 2881 of
the 12th December, 1952, by all employers who are members of
the employers’ organisation, and who are engaged in the Retail
Meat Trade, and by all employees who are members of the
Trade Union, and who are employed in the Retail Meat Trade

and for whom minimum wages are prescribed in this agreement,

bat, the agreement shall apply to apprentices only in so far as.

it is not inconsistent with the provision$ of the Apprenticeship

Act, 1944, and as may be amended from time to time, or any

;ggulatfions thereunder or any contract entered into in terms
ercof. :

2. PERIOD OF OPERATION, ; :
This Agreement shall come into operation on such date as

‘may be specified by the Minister of Labour in terms of Section 48

of the Act, and shall remain in force for 2 (two) years or for
such other period as may be determined by the Minister,

3. DEFINITIONS. -

Any terms used in this Agreement, which are defined in the
Act, shall have the same meaning as in the Act. Any reference
to any act shall include any amendments thereto, and unless the
contrary intention appears, words importing the masculine gender
shall' include females; further, unless inconsistent with the con-
texi— ]

“Act” means the Industrial Conciliation Act, No. 36 of 1937;
- “apprentice” means an employee serving under a wrilten con-

tract of apprenticeship, registered under or deemed to have .

_been registered under the Apprenticeship Act, 1944;

“blockman” means an employee other than an orderman or an
apprentice who cufs up meat and/or serves customers in an
establishment and/or makes up orders in an establishment
and .who in addition may supervise the work of other em-
ployees or undertake any other work in an establishment;

“bookkeeper’” means an employee employed on the keeping of
books accounts and records of the establishment and who
i sin charge of such books and records;

“butcher’s assistant” means an employee, other than an ap-
prentice, who, under -the supervision of a blockman or an
employer who is actually engaged in the work of a blockman,
is engaged in breaking up quarters of beef, carcases of mut-

« ton, lamb, pork and veal into components cufs only, but,
shall not be permitted to use the tools of the trade further
thereon except to make sausages and bome and roll meat,
and in addition, may perform the duties of a labourer.

“ecashier and assistant bookkeeper” means an employee in an

" establishment whose duties are confined to the taking of
cash for goods purchased, the booking of orders of cus-
tomers andjor assisting the bookkeeper under his or her
directions, : .

“casual -employee” means am employee who is empleyed for
not more than three days in any one week. =

TN
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» Raad”, die Nywerhc:dsraad vir . die . Klemhandelvle;sbedryf
(Wltwatarsrand), geregistreer. ingevolge die bepalings van
artikel negemum van die Nywerheid-versoeningswet,

,,mrlgtmg , gelisensieerde persele of persele wat mgevo!ge

'n kleinhandelslagterslisensie gelisensieer moet word, en wat

persele omvat waar dit toegelaat word om goedcle te ver-
koop deur middel van kleinhandel kragtens 'n groothandel-
slagterslisensie, maar uitgesonderd ’n naturellewinkel, soos
bepaal in die Winkelure Ordonnansie (Transvaal), 1923,
5008 gewy31g, of soos dit van tyd tot tyd gewysig kan word;
. ondervinding ”*, met betrekking tot ’n assistent- boekhouer
en kassier, dle algehele: tydperk of tydperke dlens wat s0 'n
werknémer in die werk gehad het wat deur ‘n assistent-
boekhouer en kassier verrig kan word, hetsy so *n werknemer
vantevore sodanige werk in ’n iorigting in die kleinhandel-
vleisbedryf wverrig het of nie; en met betrekking tot 'n
verkoopsdame die algehele tydperk of tydperke diens wat
so'n werkncmer in die verkoop van vlelsprodukte gehad het;
» turloon ”—

. (@) die-weekloon gedeel deur 46 in die geval van n werk-
nemer wat by die week betaal word, en

{b) in die geval van®*’n werknemer wat by die maand

betaal word, moet die maandioon deur 4% gedeel word;

,» weekloon ”, in die ‘geval van 'n werknemer wat by die maand
. betaal. word, moet die maandloon deur 4% gedeel word;
‘ parbeider ¥, ’n werknemer wat uitsluitlik in een van die
voigende bedrywe in diens. is:—

(a) Persele, voertuie, lewende diere, gerei, n:nplemente of |

... masjinerie skoonmaak :
(b} goftiedere, vleis of plulmvce in voertuie inlaai of daarvan
aflaai;

) bnewe, boodskappe of goedere te voet of per ﬁeta,
« driewiel .of handvoertuig aflewer -of vervoer;

(d) bestellings en ge]d van kiante 'buite die mngnng in-
" wvorder;

(e) sopvleis met die hand opsaag;

(f} bene skoonmaak en ophak;

(2) vet vir kookvet opsny en smelt;

. (h) gereedskap skoon- en skerpmaak;

- (i) pluimvee pluk en skoonmaak;

(j) vleis pom :

(k) vleis m

(I} wild en kalwers afslag en skoonmaak;

,,motorvoertulgbestuurder 'n werknemer wat motorvoertuie
bestuur ' met . die doel om vieis enfof ander goedere wat
kragtens °n lisensie . van ’'n klemhandelslagter vcrkoop mag
word, bymekaar te maak of af te Iewer, en vir die doel van
hlerdle woordomskrywing omvat dit alle tydperke van bestuur

““en tyd wat deur die bestuurder  bestee word aan werk in |

verbaod met die:voertuig of die vrag, en alle tydperke waar-
in hy verpllg 1s om op sy pos te bly in gereedheld om te
bestiiur;’

bestellmgsman , 'n werknemer, uitgesonderd 'n blokman of
’n vakleerling, wat klante werf of bestellings van klante
buitée die inrigting neem, en wat die bestellings opmaak,
of hy dit self aflewer of nie, en wat daarbenewens cor die
algemeen in ’n inrigting help, met dien verstande dat hoog-
stens 60 persent van S8y tyd in die inrigting deurgebring

ord;
klemhandclvlelshedryf » of ,, bedryf”, die kleinhandelslagters-
bedryf deur persone uitgevoer van wie dit vereis word om
’n lisensie vir ’h kleinhandelslagtef’ te hou of cnige ander
kleinhandelslaghuis wat kragtens ’n lisensie V1r n groot-
* handelslagter bestuur word, maar uiigesonderd ’n naturelle-
. winkel, soos bepaal in die Winkelure Ordonnansie (Trans-

vaal), 1923 soos gewysig of soos van tyd tot tyd gewysng'_

kan .word;

» Verkoopsdame ”, 'n vroulike werknemer wat in diens is om

vleisprodukte te ‘verkoop en/of om vleis toe te draai gereed

om te verkoop en/of nadat dit verkoop is;

,, sekretaris ®, die sekretans van die Nywerheldsraad vir die

Klem])andclvlmsbedr‘yf (Witwatersrand);

. Wag”, 'n werknemer wat persele, geboue, hekke, deure, voer-

tuie of ander eiendom bewaak,

A

4. BESOLDIGING.

(4))] Geen laer lone as die volgende mag deur °n werkgewer -

betaal of deur ‘n werkncmer aangeneem word nié:—

£ s d.
(a)Blokman S oS — - 8 15 0 per week.
(B) Boekhouer——
: Manlik........ iirersesesnsnersse 30 0 0 per maand,
Vroutlik. . vieserssssnessnesss 22 10 O per maand.
c) Slagiersasslstent .............. vivee. 210 0 per week.
d) Kassier en assistent- boekhouer— .
. Gedurende die eetste jaar onder-
NI e 10 0 O per maand.
Gedurende die tweede jaar onder-
LT Te 117 S A . 11 10 0 per maand.
- Gedurende die derde jaar onder- : ;
L T 13 0 0 per maand.
,Gedurende dle werde jaar onder- :
s 1L T e e S © 14 10 @ per maand.
Gedurende d1e vyfde. jaar onder- - )
vinding. ... ... CERET R 16 0 O per maand.
DPaaina...... 18' 0 0 per maand.
(e)lmblokman. Seresssasssaaseiinain 115.0 erdag

- (of gedeelte van 'n dag).

1937;

**Council” means the Industrial Council for the Retail Meat
Trade. (Witwatersrand), registered in tl:rms of  section nine-
teen of the Act.

“establishment” means any premises licensed or requured to

~'be licensed under a Retail Butcher’s Licence and includes
any prémises from which geods are permitted to be sold
by retail under a Wholesale Butchers Licence but excluding
a Native Shop as defined in the Shop Hours Ordinance
(Transvaal), 1923, as amended or as may- be amended from
time to nme

“experience” means in relation to an assistant bookkeeper and

. and cashier the total period or periods of employment which
such employee has-had on the work which may be performed
by an assistani bookkeeper and cashier whether or not such
employee had previously performed %uch work in an establish-
ment in the Retail Meat Trade; and in relation to a sales-

» lady the total period or peruods of employment which such
employee has had in selling small goods.

“hourly wage’

. (@) in the case of a weekly paid cmployee is 1he weekly
wage divided by 46; and

{b) in the case of a monthly paid employee is the monthly
wage dmded by four-and-one-third times 46;
“weekly wage”, in the case of a monthly paid employee is
the monthly wage divided by four-and-one-third.
“labourer” means an employee exclusively employed in one
or more of the following occupations:—
(@) Cleaning of premises, vehicles, live animals, ntensﬂs,
implements or machinery;
(b) loading or unloading goods, meat or poultry into or
- from vehicles;

(¢) delivering or conveymg letters, messages or goods on
‘foot or by means of a bicycle, tricycle or hand
propelled vehicle;

(d) the collection of orders and money from customers
beyond the establishment;

~ {e) sawing up soup meat by handsaw;
* (f) cleaning and chopping of bones;

(g) cuatting up and melting of fat for drlppmg,

(h) cleaning and grinding of tools;

(i)' plucking and dressing of poul_tr).;

(i)- pumping of meat;

(k) mincing of meat; t

(I) - skinning and cleamng of game aud calves;

“motor vehicle driver” means an employee engaged in drmng :
a. motor vehicle- for the purpose of collecting or delivering
meat and/or other goods authorised to be . sold under a
Retail Butcher’s licence and, for the purpose of this definition
includes all periods of driving and.any time spent by the-
driver on work connected with the vehicle or the Ipad, and
all -periods during which he is obliged to remain &t iris post
in readiness to drive;

“orderman” means an employee, other than a blockman or
an -apprentice, who is employed in' canvassing for or taking
orders -from customers bevond the establishment and who
makes up such orders, whether or not he himself delivers
such orders, and who may in addition assist generally in an
estabhshment rovided that not more than 60% of his tinie
is worked in the establishment;

“Retail Meat Trade or Trade” means the retall butchery trade
carried on by persons required-to hold a Retail Buicher’s
Licence or any retail butcher shop operated under a Whole-
sale Butcher’s -Licence, but excluding a Mative Shop as
defined in the Shop Hours Ordinance (Transvaal) 1923, as
amended or as may be amended from time 1o time;

“saleslady” means a female employee employed in the sale of
small goods and/or the wrapping of meat.in preparatmn for
sale and/or after sale;

“Secretary” means the Secretary of the Industrial Council for
the Retail Meat Trade (Witwatersrand).

“watchman” means an employee who is engaged in guardlng
premises, buildings, gates, doors, vehicles or other property.

4. REMUNERATION.

(1) No employer shall pay and no employee shall accupt wages
lower than- the fo]lowmg'

' ; £ s d.

(a)Blockman R R 8 15 0 per week,
(b) Bookkeeper‘ i

Male. . voeivininnrnnnnes - || 0 per month,

Female......coouienns AR vreenes 22 10 0per month,
(¢) Butcher’s assistant. . ... R ivevs "2 10 O per week,
(f) Cashier and assistant bookkeepers:-— _

During first-year of experience.......: 10- 0 O per month.

During second year of experience. .. .. 11 10 0 per month.

During third vear of experience....... 13- 0. -0 per month.

During fourth year of experience...... 14 10 0 per month.

During fifth year of expenence.._. vive. - 160 ©per month,

“Thereafter: i .4 oivivivivaes viveo.. 18 0 Oper month,
(e) Casual blockma e e . o ¥ 15 0 per day or

' - : © 7. part of a

aay.



4 BUITENGEWONE STAATSKOERANT, 12 FEBRUARIE 1954

£ s d.
(/) Los bestellingsman........ooovvvnennn. .1 10 0 per dag
_ © (of gedeelte van ’'n dag).
(g) Arbeider........cuvn.. el s © 110 O per week.
(#) Bestuurder van ’n motorvoertuig waar-
van die gewig sonder vrag saam met die
gewig sonder vrag van 'n sleepwa of
sleepwaens wat deur die voertuig getrek
word—
(i) hoogstens 4,000 Ib. is........... 3 10 0 per week.,
{ii) meer as 4,000 1b.1s............. 4 10 0 per week,
- () Bestellingsman........... teesirevene. . 8 0 O per week:
(j) Verkoopsdame— o : _
Gedurende die eerste jaar onder- = :
VHIDINE 5 sy i 10 0 0 per maand.
Gedurende die tweede jaar onder- ' :
VIRAINZ. v e v v eevasannrainnassas 1i- 10 O per rnaand.
Gedurende die derde jaar onder- - i
vinding. ........... - 13 0 0 per maand.
Gedurende die vierde jaar onder- -
NAINE v v v ity s o 14 10 0 per maand.
Gedurende die .
vinding..... ; 16 0 O per maand.
PIABIRE i s s e pper s a 20 0 O per r;na.and.
(k) Werknemers wat nie genoem is nie.... 2 0 0 per week,

() Los werknemer, uitgesonderd 'n los blokman of bestelings-
man i— : '

Die minimum loon wat deur *n werkgewer vir elke dag diens

of gedeelte van 'n dag diens besoldig moet word, is soos volg:—

(@) In die geval van al die werknemers vir wie 'n_ stygende

loonskaal in subartikels (1) (d) en (1) (j) van hierdie artikel

voorgeskryf is, een-vyfde van die hoogste weekloon; voor- |

geskryf vir 'n werknemer wat dieselfde klas werk verrig wat
van 'n los werknemer vereis word.

{b) In die geval van alle ander werknemers, uitgesonderd ’n
los blokman of bestellingsman, een vyfde van die week-

lpon, voorgeskryf vir n werknemer wat dieselfde klas werk

verrig wat van ’'m los werknemer vereis word, .-

(® 'n Lewenskostetoelae ooreenkomstig . die bepalingé van
Oorlagsmaatres] No. 43 van- 1942, soos gewysig, of soos van tyd
tot tyd gewysig kan word, moet terselfdertyd aan werknemers
betaal word as wat hulle ander besoldiging betaal word.

(3) Differensiéle loonskale—n Werkgewer wat van ’n-lid van
een klas van sy werknemers vereis of hom toelaat om op °n
dag hetsy bo en behalwe sy eie werk of in plaas daarvan, alte-
same vir meer as een uur werk van ’n ander klas te verrig, waar-
voor of— ‘ ) :

(a) 'n hoér loon as dié vir sy eie klas; of

(b) stygende loonskaal wat eindig op ’'n ho¥r loon as dié

vir sy eie klas, o B
voorgeskryf word in subklousule (1), moet dié werknemer op
daardie dag soos volg betaal:— _ :

) In die geval in paragraaf (@) genoem minstens een-sesde

van die hoér weekloon in subartikel (1)- genoem; en

(ii) in die geval in paragraaf (b) genoem, minstens een-sesde

van die hoogste weekloon vir die hoogste klas;
met dien verstande -dat as die enigste onderskeid tussen | klasse
kragtens subklousule (1) gebaseer is op ondervinding, geslag of
ouderdom, die bepalings van hierdie subklousnle nie van toe-
passing is nie. -

(4) Kontrakbasis—FElke werknemer moet beskou word as 'n
weeklikse werknemer tensy hy binne die woordomskrywing van
. los werknemer * val en moet minstens die-volle weekloon; voor-

- geskryf in subartikel (1) vir ’n werknemer van sy klas, betaal

word, cnderworpe aan die bepalings van subartikel (3) van

artikel 4 en subartikel (3) van artikel 5, hetsy hy die volle tyd of |-

minder gewerk het, en is onderworpe aan die ander voorwaardes
. (vir sover hulle van toepassing is) wat vir so 'n werknemer voor-
geskryfl is.

5. BETALING VAN BESOLDIGING. '

(1) Lone, oortydloonskale en lewenskostetoelaes: moet week-
liks op Saterdag in kontant betaal word aan werknemers wat by
* die week in diens is, of op of voor die laaste dag van elke
maand aan werknemers wat op 'n maandelikse basis betaal
word, of by diensbegindiging in die geval van los werknemers of
_ander werknemers, indien dit voor die gewone betaaldag. van

hierdie werknemers plaasvind. 5 ;

(2) Behalwe soos bepaal by die Naturelle (Stadsgebiede) Kon-
solidasiewet, 1945, of by die Naturellearbeid Regelingswet, 1911,
. kan dit van geen werknemer vereis word om as deel van sy
dienskontrak by die werkgewer, of by 'n plek deur sy werk-
gewer aangewys, te loseer of in te woon of goedere van sy werk-
gewer te koop nie, : .

*n Werknemer wat instem om losies of inwoning of albei
van sy werkgewer aan te neem, kan nie verplig of toegelaat
word om meer per week te betaal nie as— ° :

Vir losies en  Slegs  Slegs vir
huisvesting.  vir losies. huisvesting.

£ s d s. d. s d.

60 40
6 0 17 4

Arbeider, slagtérsassistent en
werknemer wat nie elders
EENOSM i8S M. .. .vvvsverann

Alle ander werknemers. ......

——

“2 0
8 8

4

£s5. d

(/) Casual OFdEIMAML: v v vvuvrennnss . 110 O‘pcr day or
- : part of a’
. o ) ) day.
(2) Labourer. ...cc..... el 1 10 O per week.
(i) Driver of motor vehicle the unladen, )
weight of which, together with the un-
laden weight of any trailer or trailers
drawn by such vehicle:— . o
(i) does not exceed 4,000 Ib..... ver. 310 O per week.
(i) exceeds 4,000 Ib....covuvvnnn... 4 10 0 per week.
() OEAETIAT i v bae as wmesimns s wxans .o 80 0 per week.
(j) Saleslady:— . ’

: During first year of experience........ 10 0 0 per month.
During second year of experience.. ... 11 10 0 per month.
During third year of experience....... 13 0 0per month.
During fourth year of experience...... 14 10 0 per month.
During fifth year of experience........ '16 0 0 per month,
Thereafter. ............... e 20 0 O permonth,

(k) Employees not elsewhere specified....... 2 0 0 per week.

(f) Casnal employee other than a casual biockman or orderman:—

‘The minimum rate at which remuneration shall be paid by

an employer for each day or part of a day of employment
shall be as followsi— .~ = Y .

(@) In the case of all those employees for whom 2 rising
scale of pay is prescribed in sub-sections 1 (d) and 1 (j) ~
of this section, one-fifth of the highest weekly wage pre-

~ saiibed for an employee performing the same class of
work as the casual employee is required to perform. .
(b) In the case of all other employees, other than a casual
. blockman or orderman, one-fifth of the weekly wage
prescribed for an employee performing the same class
of work as the casual employee is required. to perform.

(2) Employees shall be paid, at the same time as their other
remuneration is paid, a cost of living allowance in accordance
with the provisions of War Measure No. 43 of 1942, as amended,
or as may be amended from time to time.

(3) Differential Rates.—An employer, who requires or permits
a member of one class of his émployees to perform for longer
than one hour in the aggregate on .any day, either in addition
to his own work or in substitution therefor, work of another
class for which either— -

(@) a wage higher than that of his own class; or

(b} a rising scale of wages terminating in a wage higher than
that of his own class; :

J| is prescribed in sub-section (1), shall pay to such employee in

respect of that day — _
{i) in the case referred to in paragraph (a), not less than one-
?i;xth ij the- higher weekly wage prescribed in sub-section
), an
(i) in the case referred to in paragraph (b), not less than one-
sixth of the highest weekly wage prescribed. in sub-section
{1) for the higher class;

provided that where the difference between classes is, in terms of
sub-section (1), based on experience, sex or age, the provisions of
this sub-section shail not apply. -

(4) Basis of Contract—Every employee shall be deemed to be
a weekly employee unless he falls within the definition *“Casual
Employee” and shall be pdid not less than the full weekly wage
presciibad in sub-section (1) for an employee of his class, subject
to the provisions of sub-section (3) of section 4 and sub-section
(3) of section 3, whether he has worked full time or less, and shail
be subject to the other corditions (in so far as they may be ap-
plicable) prescribed for such an employee. i

5. PAYMENT OF REMUNERATION.

(1) Wages, cost of living allowance and payment for overtime
rates shall be paid in full in cash weekly on Saturdays to em-
ployees for whom wages are prescribed on a weekly basis, or
not later than the last day of each month for employees for
whom wages are prescribed on a monthly basis, or on the termina-
tion of employment in the case of casual employees or. other
emiployees, if this should take place before the ordinary pay day
of such employees.

(2) Save as provided in the Natives (Urban Areas) Consolida-
tion Act, 1945, or in the Native Labour Regulation Act, 1911,
no employee shall be required as part of his contract of employ-
ment to board and/or lodge with his employer or at any place
nominated by his employer or to purchase any goods from his
employer, '

An employee who agrees to accept board or lodging or both
from his employer shall not be required or allowed to pay more
per week than:— ~ .

For Board For For

and Board Lodging

Lodging. Only. Only.

- i £ sd s d s. d.
Labourer, butcher’s assistant. :
and employee not elsewhere ) R

specified, oo o vnrarrnsares 06 0 40 2 0

1 60 17 4 8 8

* All other employees. v.ouvssses
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(3) Geen boetes of aftrekkings van enige aard mag gemaak
word van bedrae wat aan ’n werknemer verskuldig is nie; met
dien verstande dat— _ : _

(a) as 'n werknemer van die werk wegbly, 'n bedrag in

verhouding tot die afwesigheid afgetrek kam word;

(b) in die geval van °n werknemer wat instem om van die
werkgewer losies en/of huisvesting aan te neem, 'n werk-
gewer van di¢ bedrae 'n bedrag kan aftrek wat nie
dic bedrag, soos in subartikel (2) van hierdie artikel
bepaal, te bowe gaan nie; .

(©) bydraes aan die Raadsfonds ingevolge die bepalings van -
artikel 11 (b) en {c) van hierdie Qoreenkoms afgetrek mag
word; :

(d) as 'n werkgewer kragtens enige wet, ordonnansie of regs-
geding verplig is om ’n betaling vir of ten behoewe van
n werknemer te doen, enige sodamige bedrag wat aldus
betaal is, afgetrek kan word. :

6. BESIGHEIDS- EN WERKURE.

1) Besigheidsure—Geen werkgewer mag 'n inrigting open of
toelaat dat 'n inrigting geopen word vir die doel om in goedere
te handel of te verkoop of om toe te laat dat 'm werknemer
goedere in of uit die inrigting soos volg verkoop of verskaf nie:—

(i) Op ’n Sondag of ’n. openbare vakansiedag;

(ii) vroeér as 6-uur in die oggend nig; .

(iit) later as 3-uur in die middag nie van Maandag, Dinsdag,
Donderdag en Vrydag; -

{iv) later as 12-uur middag op Woensdag of 1-uur-in die
middag op Saterdag nie. e

(2) Werkure—{i) Die gewone werkure ten opsigte waarvan

minimum lone in hierdie Qoreenkoms voorgeskryf is, moet
hoogstens 46 uur per week wees. - .

(ii) Geen werkgewer mag ’n werknemer in diens neem en geen

werknemer mag die volgende tydperke werk nie:—

(a) Langer as 8% uur op cen dag; hierdie ure moet voltooi wees
binne 10 uur van die aanvangstyd van die werk, uitge-
~sonderd op Donderdae en Vrydae, wanneer die werkure
hoogstens 9 uur moet wees, wat binne 10 wur van die .
aanvangstyd van die werk voltooi moet wees; o

¢(b) 'n aaneenlopende tvdperk van meer as vyf uur sonder ’n
ononderbroke tussenpoos van minstens een uur; met dien
verstande dat tydperke van werk wat deur 'n tussenpoos
van minder as m uur onderbreek word, vir die doel van
bierdie subartikel, as aaneenlopend beskou moet word;

- (¢) op meer as ses dae in een week; .
(d). op 'n Sondag of openbare vakansiedag;
{¢) later as middag op Woensdae; - L -
(f) later -as. 5 nm. op Maandae, Dinsdae, Donderdae en Vrydae;
(g) later as 1 nm. op Saterdae. .

(3) Geen werknemer in vaste diens by 'n werkgewer in die
kleinhandelvieisbedryf word toegelaat om sonder die skriftelike
toestemming van die Raad vir °n tweede werkgewer in die
bedryf en/of in 'n ander bedryf binne of buite die ure te werk
wanneer dit van hom verwag word om ingevolge die bepalings van
subartikel (2) van hierdie artikel vir sy oorspronklike werkgewer
te werk nie. :

7. TYDSTATE, DIENS- EN LOONREGISTER.

(1) Elke werkgewer moet op ’n opvallende plek in sy inrigting
op elke Maandagoggend, of op die volgende dag as Maandag
n openbare vakansiedag is, 'n tydstaat vertoon wat die tyd aan-
gee waarop ‘elke werknemer gedurende daardie week daagliks
moet werk, en hy moet die tydstaat gedurig gedurende daardie tyd-
perk opgeplak hou; met dien verstande dat indien die werkure
van 'n werknemer of werknemers nie van week tot week verander
nie, die tydstaat geéndosseer en geteken kan word deur die werk-
gewer ., vir die week wat begin op............ en tot verdere kennis-

gewing ”, en voorts met dien verstande dat wanneer die werkure |

van 'n werknemer verander word, 'n nuwe tydstaat opgestel
moet word.

() Elke werknemer, uitgesonderd ’n motorvoertuigbestuurder,
°’n slagtersassistent, 'n werknemer wat nie elders genoem word
nie, of 'n arbeider, moet elke dag-in ’n tydregister, wat sy werk-
gewer moet verskaf, aanteken hoe laat hy begin werk en hoe
Iaat hy ophou vir die dag, tesamé met besonderhede wat betref
die tyd wat by diens staak om te eet en hoe laat hy daarna
weer begin werk, en die begin- en ophoutyd van enige ander
tydperke wat hy gedurende die dag nie gewerk het nie,

Hike werknemer moet die aanvangstyd van die werk, die ophou
en die hervatting van die werk vir etensuur. en die ophoutyd
vir die dag aanteken op die tvdstip wanneer dit plaasvind.

{3) Die bepalings van hierdie artikel is nie van toepassing op
n.wag, of 'n werknemer wat 'n basiese loon van £80 per maand
of meer- ontvang nie, uitgeslote ocortydbesoldiging, lewenskoste-
toelae of ander toelaes.

8. CorTYD.

(1) Cortyd, dit wil sé& tyd buite die gewone werkure soos voor-
geskryf in artikel 6, mag nie gewerk word voordat skriftelike
toestemming van die Raad deur. bemiddeling van die sekretaris
verkry is nie.

(2} Oortydbesoldiging moet teen 14 maal die werknemer se |

wurleon, met uitsluiting van lewenskostetoelae, vir elke uur of
gedeelte van ’n uur aldus gewerk, bereken word; met dien
verstande dat indien oortyd wat op ’n daaglikse basis bereken
is, van die oortyd verskil wat volgens 'n weeklikse basis bereken
is, dic basis ten gunste van die werknemer aangeneem moet word.

(3) No fines or deductions of any kind shall ‘be

~amounts due to any employee, provided that—

(a) when an ‘employee is away or absents himself without
permission from work, a pro rata amount may be deducted
for the period of such absence; .

(b} An employes may deduct from such amounts, in the case
of an employee who agrees to board and/or lodge with
him an amount not exceeding the amount provided for

_ in sub-section (2) of this section; )

(¢) contributions to Council funds in terms of section 11-(b)

and (c) of this Agreement may be deducted;

© (d) Where an employer-is compelled by any law or ordinance
or 'legal process to make payment for or on behalf of an
employee, any such amount so paid may be deducted.

made from

6. Hours oF BUSINESS AND Hours oF WORK.

(1) Hours of Business—No employer shall open or permit to
be open any establishment for the purpose of trading or sell or
supply goods or permit any employee to sell or supply goods in
or from such establishment— . i

- (i) on any Sunday or Public Holiday;

* (i) earlier than 6 o'clock in the morning;

(iii) later than 3 o’clock in the afternoons of Monday, Tuesday,

©* Thursday-and Friday; o i - )

_(iv) later than 12 o’clock ncon on Wednesday or 1 o'clock in
the afternoon of Saturday, ‘ :

(2) Hours of Work—{i) The ordinary working hours in respect
of which minimum wages are prescribed in this Agreement shall
not exceed 46 hours per week. o

(ii) No employer shall employ an employee-and no employee
shall work-— =

(a) for more than 8% hours on any one day, such hours to be

completed within 10 hours from the time of commence-
ment of duty, except on Thursdays and Fridays when the
hours of work shall not exceed 9 howrs to. be completed
within 10 hours from the time of commencement of duty;

(b) for a continuous period of more than five hours without

an uninterrupted interval of at least one hour; provided
that for the purpose of this sub-section, periods of work

. interrupted by an interval of less than one hour shall be
deemed to be continuous. . .

(c) on-more than six days-in any one week;

(d).on any Sunday or Public- Holiday; - T
* (e) later than noon on Wednesday; -

(f) later than 5 p.m. on Mondays, Tuesdays, Thursdays and

~ Fridays; .

(g) later than 1 p.m. on Saturdays.

(3) No employee in regular employment with an employer in
the Retail Meat Trade shall be permitied to work for a second
employer in the trade and/or in any other trade within or ocut-
side the hours he is called upon to work in terms cf sub-section
(2), of this section-for his original employer, withcut the written
permission, of the Council.” . s

-

7. TIME SHEETS, ATTENDANCE AND WAGE REGISTER.

(1) Bvery employer shall exhibit in a conspicious place within
his establishment every Monday morning or the next day if
Monday is a public holiday, a time sheet showing the time to be
worked daily by every employee during that week and shall keep
such time sheet continuously exhibited during this period, provided
that if the hours of work of an employee or employees are not
changed from week to week the time sheet may be endorsed and
signed by the emplover “for the week commencing ... ... ... and
until further notice” and, provided further that when the hours
of work of an employee are changed a fresh time sheet be
prepared. -

(2) Every employée other than a motor vehicle driver, a
butcher’s assistant, and employee not elsewhere specified or a
labourer, shall each day enter in an attendance register, which
his employer shall provide, the time he starts work and the time
he finally ceases work for the day together with particulars as to
the time he ceases work in terms of this Agreement, and ihe
time he resumes work thereafter, and the commencing and finish-
ing times of any other period during.the day during which he
was not employed. ) '

Every "employee shall make every such entry commencing
work, ceasing and resuming work for meal breaks and ceasing
work for the day at the time of occurrence.

(3) The provisions of thi ssection shall not apply to a watch-
man, nor an employee who is in receipt of a basic wage of £80
per month or more, excluding overtime pay, cost of living allow-
ance or other allowances. : v

8. OVERTIME.

(1) Overtime, that is, time worked outside the ordinary work-
ing hours of an employee as prescribed in section 6, may not be
worked except with the permission of the Council beiag first ob-
tained through the Secretay.

(2) Payment for overtime shall be at the rate of one-and-a-
quarter times the employees hourly wage, excluding cost of living
or other allowances, for each hour or part of an hour so worked;
provided that if overtime calculated on a daily basis differs from
that calculated on a weekly basis, the basis more favourable to

the employee shall be adopted.
3
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. (3¥ Van geen werknemer kan ge¢is word om-oortyd sonder sy
' toestemming te werk nie. oo g

(4) In noodgevalle as gevolg van die feit dat vleis laat by die
inrigting afgelewer word, kan oortyd van hoogstens twee uur
in ’n inrigting gewerk word,

(5) Geen toestemming mag verleen word om meer as twee
uur oortyd op 'n dag, of ses uur in ’n week te werk nie;
met dien verstande dat die totale getal oortydure nie meer as
30 in ’'n jaar is nie.

(6) Die Raad kan skriftelike toestemming, onderteken deur

- die sekretaris, aan 'n werknemer gee wat toesig hou oor die
werk van ’n inrigting of oor ’n tak van die inrigting en wat ’n
weeklikse loon van minstens £15 per week ontvang, uitgesonderd
lewenskostetoelae, om langer as 46 uur per week te werk vir 'n

genoetade tydperk op enige dag of dae van die week, maar in’

geen geval mag dit 6 uur per week, soos deur die Raad gespesifi-
seer, sonder oortydbesoldiging vir hierdie ure, oorskry nie.

(7) Die bepalings van hierdie artikel is nie van toepassing op

*n wag, of 'n werknemer wat 'n basiese loon van £80 per maand

* of meer ontvang nie, uitgesiote lewenskoste- of ander toelaes;

met dien verstande dat so 'n werknemer, uitgesonderd ’n wag,

hoogstens twee uur op 'n dag, ses uur'in ’n week of dertig uur
in 'n jaar mag werk, : ]

(8) Wanneer 'n blokman, bestellingsman of 'n vakleerling, weens
die laat aflewering van vleis by sy werkgewer se inrigting, gelas
word om in die inrigting te versuim met die doel om vleis in
ontvangs te neem, moet enige tvd waarin hy vir sodanige vleis
buite die gewone werkure soos aangegee op die tydstate genoem
in artikel 7- (1), wag, nie as werkure beskou word nie; met dien
verstande dat 'n werkgewer nie van so 'n blokman of vakleerling
vereis om werk gedurende sulke tydperke te verrig nie en voorts
met dien verstande dat so 'n werknemer die tyd waarin hy vir
sodanige vleis buite die gewone ure gewag het, in die kolom
» opmerkings ” van die presensielys kan aantcken, en nie onder
die kolom ,, gewone werkure” in die presensielys nie.

9. JAARLIKSE VERLOF.

() Aan elke werknemer moet vir elke voltooide jaar van sy
diens by dieselfde werkgewer twee agtereenvolgende weke verlof
van afwesigheid met volle betaling gegee word; met dien ver-
stande dat indien 'n openbare vakansiedag voorkom wanneer
die- werknemer met verlof is, daardie vakansiedag by dieselfde

. tydperk en ’n verdere verloftydperk met volle betaling "gevoeg
. moet word. Die werkgewer moet die tyd wanneer die verlof
gencem moet word, vasstel, maar indien die werkgewer mie aan
'n werknemer hierdie verlof op 'n vroeér datum toegestaan het
nie, moet die verlof gegee word om binne 'n maand na die
voltooiing van ’n jaar diens te begin. Jaarlikse verlof mag nie

met 'n tydperk van verpligte opleiding ingevolge die Zuid Afrika .

Verdedigings Wet, 1912, of met enige tydperk van siekteverlof
kragtens artikel 10 van hierdie Ooreenkoms of met enige tyd-
perk van kennisgewing van diensbegindiging kragtens artikel 23
van hierdie Qoreenkoms saamval nie.

(2) By diensbegindiging moet 'n werkgewer aan sy werknemer
die voigende betaal— - _
(a) volle besoldiging t.o.v. jaarliks¢ verlof wat hom toekom
teen die besoldiging wat die werknemer ontvang het toe
sy verlof moes begin, maar wat nie voor die datum van
diensbegindiging toegestaan is nie; en
(b) '/..ste van 'n week se besoldiging ten opsigte van elke vol-
tooide week diens by die werkgewer na die datum waarop
hy ’'n jaar diens by die werkgewer na die datum waarop
hy ’n jaar diens ingevolge die bepalings van subartikel (1)
voltool het of die datum van sy diensaanvaarding as sy
diens minder as twaalf maande is, na gelang van die
geval, i
(3) Vir die toepassing van hierdie artikel word dit beskou dat
die uitdrukking ,,diens” 'n tydperk of tydperke omvat waarin
'n werknemer— : . :
(a) met verlof afwesig is ingevcﬁge die bepalings van sub-
artikel (1);
(b) verplig word om opleiding te ondergaan ingevolge die
: Zuid Afrika Verdedigings Wet, 1912; -
() afwesig is van sy werk op bevel of op versock van sy
werkgewer; )
(d) van sy werk weens siekte of ongeval afwesig is en sy diens
nte beéindig is nie, wat altesaam in die geval van (b),
(¢) en (d) hoogstens tien weke bedra en dit moet beskou
word dat diens 'n aanvang neem—

(i) In die geval van ’n werknemer wat t.o.v. sy diens-

by dieselfde werkgewer in die kleinhandelvleisbedryf
in die gebiede, genoem in artikel 1, voor die inwerking:-
‘treding van hierdie Qoreenkoms kragtens enige wet
op verlof geregtig was van die datum af waarop so
'n werknemer laas ingevolge sodanige wet op verlof
geregtig geword het;

(ii) in die geval van 'n werknemer wat by dieselfde werk-
gewer® in die kleinhandelvleisbedryf in die gebiede,
vermeld in artikel 1, voor die aanvangsdatum van
hierdie Ooreénkoms in diens was, en op wie cnige
wet wat voorsiening maak vir jaarlikse verlof. t.o.v.
dieas in die kleinhandelvleisbedryf in gebiede, vermeld
in artikel 1, van toepassing was, maar wat nie op verlof

ingevolge daarvan van die datum af waarop sodanige |’

diens ’n aanvang geneem het, geregtig geword het nie;

(3) No émployee shall be required to work overtinte without
his consent. . ; g ;” -
_ (4) Notwithstanding anything to the contrary hefein contained,
in cases of emergency due to late delivery of meat'to an establish-
ment, overtime not exceeding two hours in any one day may be
worked. - ¥ .

(5) No permission shall be given to work overtime exceeding
two hours on any one day or six Mours in any one week;
provided that the total number of hours overtime shall not exceed
30 hours in any one year.

(6) Permission may be given by the Council in writing signed
by the Secretary for an employee in charge of the work in an
establishment or a branch establishment and who is in receipt
of a weekly wage of not less than £15 per week, excluding cost
of living allowance, to work in excess of 46 hours per week,
for a stated period on any day or days of the week, but in no
case exceeding 6 hours. per week as. specified by the Council,
without overfime pay for such hours; ; .

(7) The provisions of this section shall not-apply to a walch-
man, nor an employee who is in receipt of a basic wage of £80
per month or more, excluding cost of living or other allowances;
provided that sach employee, other than a watchman, shall not
work more than 2 hours overtime in any one day, 6 hours ia
any one week or 30 hours in any one year. i

(8) When a blockman, orderman or an apprentice owing to
the late delivery of meat to his employer’s establishment is in-
structed to wait in the establishment in order to take delivery of
the meat, any time spent waiting for such meat outside the
normal working hours as shown on the time sheet referred to in
section 7 (1) shall not be regarded as working time; provided an
employer does not require such blockman or apprentice to per-
form work during such periods and provided further that such
employee shall enter the time spent in waiting for such meat
outside the ordinary hours in the “Remarks” column of the
attendance register and not under the “normal hours of work™

column in the atiendance register.

9. ANNUAL LEAVE.

(1) Each employee shall be given for each completed year of
his service with the same employer two consecutive week’s leave
of absence on full pay; provided that if a public holiday occurs
while an employee is on leave, such holiday shall be added to the
same period. as a further period of leave on full pay, The em-
ployer shall fix. the time when such leave shall be taken, but if
the employer shall not have granted to the employee this period
of leave at an earlier date, such leave shall be given so as to
commence within one month after the termination of a year’s
service. Annual leave shall not run concurrently with any period
of compulsory ftraining under the South African Defence Act,
1912, or with any period of sick leave in terms of section 10 of
this Agreement or with any period of notice of termination of
employment in terms of section 23 of this Agreement,

('2)‘ Upon termination of employment, an emplbyer shall pay
to his employee— .

(a) full pay in respect of annual leave which has accrued to
him at the remuneration the employee was receiving when
his leave became due but was not granted before the date
of termination of employment; and

{b) one-twentyfifth of a week’s pa’y_ in respect of each com-
pleted week of employment with the employer after the
date on which he completed a year’s service in terms of

" sub-section (1) or the date of his engagement when his
service is less- than twelve months, as the case may be.

" (3) For the purpose of this section the expression “employ-
ment” shall be deemed. to include any period or periods during
which an employee is— :

(a) absent on leave in terms of sub-section.(1); or"'

(b) required to undergo traiming under the South African
Defence Act, 1912; .

(c) absent from ‘work on the instructions or at the request of
his employer; .

(d) absent from work due to iliness or accident and employ-
ment has not been terminated;
amounting in ‘the aggregate in the case of (b), (¢) and (d) to not
more than ten weeks an demployment shall be deemed to com-
mence—

(i} in the case of an employes who in respect of his employ-
ment with the same employer in the Relail Meat Trade in
the areas referred to in section 1 had before the coming
into force of this Agreement, became entitled to leave in
terms of any law, from the date on which such employee
last became entitled to leave under such law;

(i) in the case of an employee who was in employment with’
the same employer in the Retail Meat Trade in the areas
specified in section 1 before the date of commencement
of this Agreement, and, to whom any law providing for
annual leave in respect. of employment in the Retail Meat
Trade, in the areas specified in section 1 applied, but, who
had not become entitled to leave in terms thereof, from

the date on which such employment commented;
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¢iii) in die.-geval 'van enige ander werknemer, van die
datum af waarop die werknemer in sy werkgewer se
diens begin werk werk het, of van die datum af van
‘die inwerkingtreding van hierdie Ooreenkoms, watter
een ook al die jongste is.

(4) Elke werkgewer moet die Sekretaris van die Raad in die

vorm van Aanhangsel A in kennis stel wanneer enigeen van sy
werknemers met verlof gaan en. aan ’n werknemer aan wie
verlof kragtens subartikel (1) van hierdie artikel toegestaan is, sy
" besoldiging t.o.v. die verloftydperk op of voor die laaste warkdag
voor die aanvang van genoemde tydperk betaal.:

(5) Geen werknemer mag werk in die bedryf verrlg terwyl hy
met jaarlikse verlof is nie, en geen werkgewer mag 'n werknemer
gedurende sy jaarlikse verlof in ‘diens neem nie,

{6) Openbare vakansiedae—'n Werknemer is geregtiz op en

moet volle besoldiging op alle openbare vakansiedae toegestaan -

word.
10. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan ‘n werknemer wat een maand diens
by hom voltom het, en wat afwesig is van werk as gevolg van
. siekte of ’n ongeluk wat nie deur sy eie wangedrag veroorsaak

_is mie, uitgesonderd 'n ongeluk waarvoor  vergoeding ingevolge
. die Ongevallewet, 1941, betaal ~word, altesaam 12 werkdae
“siekteverlof in ‘n jaar diens in die bedryf toestaan, en moet ten
opsigte van elke sodanige werkdag een-sesde van die weeklikse
besoldiging wat hy onmiddellik voor die aanvang van die verlof
ontvang het, aan-hom betaal; met dien verstande dat die werk-
gewer die voorlegging van 'n sertifikaat, deur ’n geregistreerde
mediese praktisyn onderteken, kan eis, wat die aard en die duur
van die werknemer se sickte t.o.v. elke tydperk van afwesigheid
waarvoor besoldiging gegis word, aandui; met dien verstande dat
siekteverlof nie met verpligte opleiding ingevolge die Zuid

Afrika Verdedigings Wet, 1912, of jaarlikse verlof kragtens art:ket

9 van hierdie Ooreenkoms mag saamval nie.

(2) Vir die toepassing van hierdie artikel—

(@) is die vitdrukking ,’n jaar diens” die jaar wat volg op die
datum waarop hierdie Qoreenkoms in werking tree;

(b) moet elke werkgewer die Nywerheidsraad skriftelik in die
vorm van Aanhangsel B binne ‘14 dae in kennis stel van
die betaling van siekteverlof ingevolge die bepilings van
hierdie artikel,

11. FoNDsE VAN DIE RAAD.

Die Raad se fondse wat by die Raad berus en deur hom
bestuur word, moet op die volgende wyse verskaf word:—

(a) Elke werkgewer moet tov elke inrigting wat hy besit of -

bestuur, aan die Raad 'n_jaarlikse bydrae. betaal van
£4. 4s. towv. lnrlgtmgs waarin geen blokman werksaam is
nie, en £3. 3s. to.v. inriglings waarin een of meer blok-
manne werksaam is. Hierdie jaarlikse bydrae is betaal-
baar op die datum waarop hierdie Qoreenkoms in werking
tree of 12 maande na die datum waarop die jaarlikse
bydrae of bydraes betaalbaar geword het kragtens artikel
11 (a) van die Raad se vorige Ooreenkoms, afgekondig
ingevolge Goewermentskennisgewing No. 3223 van 21
Desember 1951, ot' die datum waarop die werkgewer die
bedryf begin of 'n bykomende inrigting verkry, na gelang
van omstandighede, watter een ook die jongste is, en die

bedrag moet binne twee weke na die vervaldag- betaal -

word. . Daaropvolgende jaarlikse bydraes-is in agtercen-
volgende jare op dieselfde datum betaalbaar,

(b) Elke week moet die werkgcwer ses pennies aftrek van die
loon van elkeen van sy werknemers vir wie minimum lone
van meer as 50s. per week in hierdie Qoreenkoms voor-
geskryf is.

(] Drie pennies per week moet van die loon ‘van elke los
werknemer afgetrek word ten opsigte van elke week of
gedeelte van 'n week wanneer hy in diens is..

(d) Die totale bedrag wat aldus kragtens (b) en (c) hierbo afge-
irek word, tesame met ‘n gelyke bedrag wat deur die
werkgewer bygedra moet word, moet deur laasgenoemde
aan die Sekretaris van die Raad gestuur word op of voor
die 10de- dag van elke’ maand wat volg op die maand ten

_opsigte waarvan die aftrekkings verskuldig is.

12. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS.

(1) (a) Elke werkgewer moet t.o.v. clke inrigting, wat-hy in die
kleinhandelvleisbedryf besit of bestuur, binne een maand van die
datum waarop hierdie Ooreenkoms in werking tree, en elke werk-

gewer wat enige bykomende iprigting in die kleinhandelvleis-

bedryf na daardie datum begin of verkry, moet to.v. elke
inrigting en binne een maand van die datum af waarop dit in
werking tree, aan die Sekretaris van die Raad die volgende
besonderhede stuur:—
(i) Die handeisnaam- van die inrigting voluit.
(ii) Die naam en adres van die eienaar, vennote of direkteure
voluit, na gelang van die geval.
(iii) Die naam van elke werknemer voluit, die aard van sy
werk en die loon wat hy ontvang.
(iv) Die besigheidsadres.

Met dien verstande dat dit nie vir 'n werkgewer nodig is om |

kragtens hierdie artikel regsstrasm te verkry nie t.o.v, enige inrig- |
. which he has already registered with the Council in terms of
“section 12 of the Council’s previous agreement, published under

ting wat hy aireeds by die Raad geregistreer het ingevolge
artikel 12 van die Raad se voorafgaande Ooreenkoms, afgekondig
ingevolge Goewermentskenmsgewmg No. 3223 van 21 Desember
1951, as hy nog sodanige inrigting op die datum besit of bestuur
waarop hierdie Oorecnkoms in werking tree,

(iii) in the case ‘of any other employee, from the date on
which such employee entered his employer’s service or
from the date of coming into force of ‘this Agreement,

" whichever is the later.

(4) Every employer shall notify the Secretary of the Council
in the form of Annexure’ A when any of his employees proceed

on leave and shall pay to an employee to whom. leave is granted

in terms of sub-section (1) of this section, his pay in respect
of the period of leave not later than the last working day before
the commencement of the said period.

' (5) No employee, while on annual leave shall perform any
work in any trade or occupation and no employer shall employ
an employee during his annual leave period.

(6) Public Holidays—An employee. shall be entitled to and
be granted leave on full pay on all public holidays.

10, Sick LeavE.

(€)] An employer shall grant to his employee who has com-
pleted one month’s service with him and, who is absent from
work through, sickness or accident not caused by his own mis-

_conduct other than an accident or sickness ‘compensible under the

Workmen's Compensation: Act, 1941, twelve work days sick leave
in the aggregate during any one year of service in the. trade, and,
shall pay to him in respect of each such work day one- _sixth
of the weekly wages he was receiving immediately before the
commencement of such leave; provided that the employer may
require the production of a certificaic signed by a registered
medical . practitioner, showing the nature and duration of the
employee’s illness in respect of each period of absence for which
payment is claimed; provided further that sick leave shall not run
concurrently with compulsory training under the South' African
Defence Act, 1912, or Annual leave in terms of section 9 of
this Agreement .

(2) For the purpose of this section—

(a) the expression “year of service” shall be the ycar following
the date on which the Agreement came into operation and .
each_succeeding year thereafter;

(b) every employer shall notify the Industrial Council in the
form of Annexure B, within 14 days of the payment of
sick feave in terms of this section.

11. Counci. Funps.

The funds of the Council which shall be vested in’ and ad-
ministered ' by the Council shail be provided in the followmg
manner.— -

- (@) Bvery employer shall in respect of each establishment he
owns or- conducts pay to the Council an apnual contribu-
tion of £4, 4s. in respect of establishments in which no
blockman is employed, and £3. 3s. in respect of establish-
ments in which one or more blockmen are employed. This
annual contribution shall become due on the date of
coming into operation of this Agreement or twelve months
after the date the annual contribution or contributions be-
came due in terms of section Il (g) of the Councils
previous agreement published under Government Notice
No. 3223 of the 2ist December, 1951, or the date upon
which the employer enters the trade or acquires an ad-
ditional establishment as the case may be, whichever is
the later date, and, the amount shall be paid within two
weeks of it falling due. Subsequent annual contributions
shall become payable on the same date in succeeding
years.

(b) Sixpence per week shall be deducted by each employer from
the wages of each of his employees for whom minimum
wages exceeding 50s. per week have been prescribed in
this’ Agreement.

(c) Threepen-.e per week shall be deducted from the wages
of each casual employee in respect of each week or part
of a week during‘which he is employed.

(d) The total amount so deducted in terms of (b) and (o)
above, together with an equal amount which shall be
contributed by the employer shall be forwarded -monthly
by the latter to the Secretary of the Council, not later
than the 10th day of each month following ‘the month
in which payments accrue.

12. REGISTRATION OF EMPLOYIZRS AND ]:MPLOYEES

(1) (@) Every employer in respect of each establishment he
owns or conducts in the Retail Meat Trade shall within one
month of the date on which this Agreement comes into opera-
tion, and every employer entering or acquiring any additional
establishment in the Retail Meat Trade after that date shall in
respect of each establishment and within one month of the date
of commencing operations in regard thereto, forward to the
Secretary of the Council—

(i) the full name and title of the establishment;
(i} the full name and address of the proprletor, partners or
directors, as the case may be;

(iii) the full names of each of the emplovees, the ‘capacity in

which he is.employad and the wages he is paid;

(iv) the business address.

Provided it shall not be necessaly for an emponer to effect
registration in terms of this section in respect of any establishment

Government Notice No. 3223 dated the 21Ist December, 1951,
and he still owns or conducts such establishment at the date of
coming into operation of this Agreement.

L I 7



8 BUI'I’ENG_E,WONE STAATSKOERANT, 12 FEBRUARIE 1954

0

< (b) In geval van ’n ontbinding of verandering van vennootskap,
of 'n wysiging in die direksie van die maatskappy, moet die feit
skriftelik binne een maand na die datum daarvan aan die Sekre-
taris bekend gemaak word, tesame met volle besonderhede aan-
gaande enige direkteure of vennote, na gelang van die geval.'

(¢) Elke werkgewer moet aan die Sekretaris ’n skriftelike
bekendmaking stuur van alle indiensnemings of ‘afdankimgs van
werknemers binne 14 dae van die datum af waarop die indiens-
nemirgs of afdankings in werking getree het.

“ (2) Die Sekretaris moet 'n register hou van al die werkgewers
en werknemers genoem in subartikel (1) van hierdie artikel.

13. GETALLEVERHOUDING VAN WERKNEMERS.

(1) Onderworpe aan die bepalings van subartikel (3) van hierdie
artikel— :
(a) mag geen werkgewer 'n verkoopsdame in ‘n inrigting aan-
stel nie tensy daar minstens een blokman in diens is, en
vir elke twee of gedeelte van twee blokmanne daarin in
diends, kan hoogstens een verkoopsdame in “diens gencem
word; :

(b) kan een blokman en cen bestellingsman in diens in 'n
inrigting - as twee blokmanne vir die doel van hierdie sub-
artikel gereken word. : i

_ (2) Geen werkgewer mag ’n bestellingsman in ’'n inrigting
in diens hé nie, tensy daar ten minste een blokman ijn' die
cinrigting in diens is. :

(3) (@ 'n Werknemer kan t.o.v.
gereken word vir die doel van hierdic artikel as—

(i) hy werklik besig is om die werk van ’'n blokman of 'n

bestellingsman te verrig; '

(i) hy die Raad tevrede stel dat hy as gevolg van sy prakiiese
kennis van die bedryf geskik is om die werk van 'n blok-
man te Vverrig; .

(i) hy van die Raad ’n_sertifikaat ontvang wat deur die
sekretaris onderteken is wat hom magtig -om homself as
’n blokman te reken vir die doel van hierdie artikel t.o.v.
'n bepaalde inrigting: . *

(iv) geen sertifikate ingevolge die bepalings van subartikel (3) (a)
(iii) toegestaan word voordat die vereistes van subartikel
(3) (a) (ii) nagekom is nie. - _

(b) Waar ’n werknemer die kleinhandelvleisbedryf in meer as
een inrigting uitoefen,- word so 'n werkgewer vir die doel van
“hierdie artikel nie-as 'n blokman to.v. meer as een inrigiing
gereken nie.

14. ORGANISASIE.

(1) Geen werkgewer wat lid van die - werkgewersorganisasie
~poreenkomstig die konstitusie van die werkgewersorganisasie is,
mag ‘n werknemer, wat in aanmerking kom vir lidmaatskap . van
~die vakvereniging, in sy diens neem of voortgaan om hom in diens
te hou nie, en wat nie ingevolge die bepalings van die konstiwsie
van die vakvereniging 'm lid is of wie se lidmaatskap by dié
_vakvereniging deur die vakvereniging ooreenkomstig die bepalings
van die konstitusie van die vakvereniging opgeskort is nie. |

(2) Niemand wat ooreenkomstig die konstitusie van die vak-
vereniging 'n lid van die vakvereniging is, mag werk aanneem
van of voortgaan om in die diens van 'n_persoon te bly -wat
in aanmerking kom vir lidmaatskap van die werkgewersorgani-
sasie nie en wat nie 'n lid van die werkgewersorganisasie is nie;
of wie se lidmaatskap van die werkgewersorganisasie deur die
. werkgewersorganisasie ooreenkomstig die konstitusie van die
werkgewersorganisasie opgeskort is.

(3) (&) Enigeen vir wie lidmaatskap van die vakvereniging of

" wan die” werkgewersorganisasie geweier is, kan binne 30 dae
nadat hy in kennis gestel is van die weiering, die weiering skrif-
"telik by die Raad aanmeld, wat dit dan moet oorweeg. Indien
die Raad na oorweging van die weiering tevrede is dat lidmaat-
skap van ‘n party by hierdie OQoreenkoms sonder ’n redelike
oorsaak vir so 'n persoon geweier is, kan hy verklaar dat sub-
~artikel (1) of (2) van hierdie artikel nie van toepassing op die
persoon is nie, en as die Raad so ’n verklaring doen, magt hy die
verklaring skriftelik voorlé aan die party by hierdie Qoreenkoms
wat lidmaatskap aan die persoon geweier het, i

_ Onmiddellik nadat die Raad verklaar het dat subartikel (1)
‘of (2) van hierdie artikel nie van toepassing moet wees op so n

.persoon vir wie lidmaatskap van ’‘n party by -hierdie Qoreen- |

koms geweier is nie, is subartikel (1) of (2) van hierdie artikel
nie van toepassing op S0 ‘I perscon, nie.
. (b) Indien die Raad na oorweging van_ die saak nie verklaar
" dat die weiefing tot lidmaatskap vir 'n persoon deur 'n party
by hierdie Qoreenkoms sonder 'n redelike oorsaak is nie, kan die
persoon die feite aan die Minister van Arbeid voorlg, en indien
“die Minister, na oorweging met die Raad, aldus besluit, is sub-
artikel (1) of (2) van hierdie artikel met ingang van die datum
af wat deur die Minister vasgestel word, nie op so 'n persoon van
toepassing nie, ' i
(¢) Vir die gerief van werkgewers by dic nakoming van die
. bepalings van hierdie artikel, is die voorlegging van ‘n lidmaat-
skapkaart van die vakveremiging deur ’n werknemer wat geldig
s vir die lopende jaar, 'n bewys van lidmaatskap van die vak-
verenjging van die werknemer. Die besit van so °’n- kaart vetleen
. egier nie groter regte aan die houner daarvan nie as dié waarop
hy ingevolge die bepalings van die konstitusie van die vakver-
i eniging geregtizg is nie, te meer to.v. die lidmaatskapstatus in
. die vakvereniging, en indien lidmaatskap van die vakvereniging

8

“change ‘in

n inrigting as ’n blokman-

(b) In the event of a dissolution or change of partmership, or

in the directorate of a company, the fact must be

notified in writing within one month of the date thereof to the

Secretary, together with full details in regard to an new direc-
tors or partners as the case may be. :

(c) Every employer shall forward to the Secretary a written
notification of all engagements, or discharges of employees, with-
in 14 days of the date upon which the engagement or discharge
takes effect. . .

(2) The Secretary shall maintain a_ register of all employers
and employees referred to in sub-section (1) of this section.

13. ProrPORTION OR RaATIO OF EMPLOYEES,
(1) Subject to' the provisions of sub-section (3) of this section—

(a) no employer shall employ, in any establishment a sales-

: lady unless at least one blockman is employed, and for

every two or part of two blockmen employed therein, not
more than one saleslady may be employed;

(b) for the purpose of this sub-section, one blockman and one
orderman employed in an establishment may be reckoned
as- two blockmen. '

(2) No employer shall employ in any establishment an order-
man unless at least one blockman is employed in such an
establishment.

(3) (@) An employer may in respect of any establishment be
reckoned as a blockman for the purpose of this section, if—

(i) he is actually engaged in performing the work of a block-
man or orderman; . .

(i) he satisfies the Council that by reason of his practical
knowledge of the trade, he is competent to perform the
work of a blockman; : )

(iii) he obtains from the Council a certificate signed by the

- Secretary authorising him to reckon- himself as a block-
man for the purpose of this section in respect of a specified

__ establishment;

(iv) provided that no certificate in terms of sub-section 3 (a)

(iii) .be granted until the requirements of sub-section (3) (a)
(ii) have been complied with.

(b) When an employer carries on the Retail Meat Trade in
more than onme establishment such employer shall not, for the
purpose of this section, be reckoned as a blockman in respect
of more than one establishment, :

14. ORGANISATION.

_(1)-No employer who is a member of the employeis’ organisa-
tion in accordance with the constitution of such employers’

:organjsatir}q shall employ or continue to employ an employee
who is eligible for membership of the trade union and who is

not -a member in terms of the constitution of such trade union
or whose membership of such trade union has been suspended
by the trade unmion in accordance with the provisions of the
constitution of the trade union. : 3

“(2) No person who is a member of the trade union in ac-

“ cordance with the constitution of such trade union shall accept

employment with; or continue in the employ of any person who
is_eligible for membership of the employers’ organisation and
who is not a member of such emplovers’ organisation or whose
membership of such employers’ organisation has been suspended
by the employers’ organisation in accordance with the constitution
of the employers’ organisation, . '

(3) (@) Any person who has been refused membership of the
trade union or the employers’ organisation may within 30 days
of being notified of such refusal, report such refusal in writing
to the Council which shall consider such report. If the Council,
after consideration of such report, is satisfied that membership
of a party to this Agreement has been refused to such person
without reasonable cause, it may declare that sub-sections (1)
or (2) of this section shall not apply to such person, and should
the Council so declare, it shall convey such declaration in writing,
to the party to this' Agreement who has refused membership to
such person. .

Immediately the Council declares that sub-sections (1) or (2) of
this section shall not apply to such person who has been refused
membership of a party to this Agreement, sub-sections (1) or (2)
of this section shall not apply to such person.

(b) If the Council after consider'a_tion of such matters does
not declare the refusal of membership to any person by a party
to this' Agreement, to be without reasonable cause, such person

" may report the facts to the Minister of Labour and if the Minister,

after consultation with the Council, so decides, sub-sections (1)

“ or (2) of this section shall not apply to such person wih effect
' from the date specified by the Minister.

(c) For the convenience of employers in complying with the
provisions of this section, the production by an employee of
membership card of the trade union, valid for ‘the current year,
shall be proof of membership of the trade union of such em-
ployee. Possession of such card shall not, however, confer on its
holder -any greater rights than the holder is entitled to in terms
of the constitution of the trade union, more especially in regard
to membership status in the trade union, and should such member
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80 'n persoon- ontneem oOf opgeskort word, kom hy nic in
aanmerking vir diens by 'n perscon wat ’n lid van die werk-
gewersorganisasie "is nie; ook mag hy nie voortgaan om daar
te werk nie, nicteenstaande die feit dat hy in besit is van 'n
lidmaatskapkaart van sodanige vakvereniging.

(4} 'n Persoon wat behoorlik skriftelik deur die vakvereniging

en die Rdad gemagtig is, kan enige kleinhandelislaghuis binne- |

gaan op ‘o tyd wal vir die welkgewer gerieflik is vir die-doel
om— 5 s
(a} werknemers in verband met vakverenigingsake te spreek;
() nuwe lede in te skryf:
{c) kennisgewings uit te deel wat deur dle vakverenlglng unt—
gegee word; :
(d) lede se ledegeld vir die vachremgmg in te Samel

"(5) Die bepalings van hierdie artikel is nie van toepassing op-

'n immigrant gedurende die eerste jaar na die datum wvan sy
binnekoms in die Unie van Suid-Afrika nie; met dien verstande
dat wanneer die immigrant te eniger tyd na die eerste drie

maande wat hy in die bedryf begin werk het, weier om op ver-

soek van die betrokke vakvereniging lid daarvan te word, dic
bepalings van hierdie artikel onmiddellik van toepassing word.

15. INDIENSNEMING VAN SLAGTERSASSISTENTE. ,

(1} Geen werkgewer mag 'n slagtersassistent in diens neem nie |

behalwe met die skriftelike toestemming van die. Raad en in
elk geval mag ’n slagtersassistent nie toegelaat word om in enige
mr:gtmg in dlcns geneem te word waar een of meer blokmanne
in diens is nie; ook mag mie meer as cen slagtersassistent in
enige inrigting in diens geneem word nie. Vir die toepassing

van hierdie artikel is die bepalings van artikel 13 (3) (a) en (b) .

mutatis mutandis van tocpassmg

(2) 'n Aansoek om magtiging om 'n slagtersassnstcnt in diens te
neem, mogt in die ‘vorm van Aanhangsel -D geskied. ;

A3) Elke werkgewer wat magtiging- verkry om ’'n slagtersassis-
tent in diens te neem wanneer die getal blokmanne of vakleer-
linge in diens by die betrokke mngtuig benede die getal daal wat
op die vorm van Aanhangsel D, in besit van dic Raad, aangegee
is, moet die Raad se Sekretaris binne 14 dae nadat dit geskied,
daarvan skriftelik in kennis stel, en van hom sal vereis word om
die redes te verstrek vir die vermindeling, watter stappe, (indien
“enige) gedoen is om 'n aansu;wermg of aansuiwerings te verkry en
of hy voornemens is om enige stappe te doen om ’n plaasver-
vanger of plaasvervangers te verkry of nie.

(4) 'n Komitee van die Raad bestaande uit twee lede elk van
die werkgewer- en werknemerverteenwoordigers, en verkies inge-
volge artikel 14 van die konstitusie, moet alle aansocke om mag-
tiging om 'n s[agtersass:stent in dlcns te neem, oorweeg, en 'n
verslag en aanbeveling by die eerste daaropvolgende vergadering
van dig Raad verstrek. Die genoemde komitee moet ook van
advies bedien word wanneer ’n verslag kragtens subartikel (3)
ontvang. word, en die komitee moet dit sy pliz ag om te oor-
weeg, aan die hand van die verkreé inligting, of die indiensneming
van 'n slagtersassistent in die betrokke mngtmg voortgaan toege-
laat kan word al dan nie, en 'n verslag en aanbeveling by die
eerste daaropvolgende vergadermg van die Raad verstrek.

(5) Wapneer 'n werkgewer aan wie 'n lisensie toegestaan is

om ’n slagtersassistent in diens te neem, die Ooreenkoms ver-,

breek deur hom vir werk van 'm hoér graad in diens te neem
as dié van ’n slagtersassistent, en die Raad homself ocortuig het
dat die Ooreenkoms aldus verbreek is, verval so 'n lisensie outo-
maties, '

(6) Dic Raad besluit enkel op sy eie verantwoordellkheld na
goeddunke of hy enige aansoek om magtiging om ’n slagfers-
assistent in diens te neem of nie, gaan toestaan en of sodanige
magtiging ingevolge die vereistes van hierdie artikel ingetrek
moet word of nie; met dien verstande dat indien hy ten gunste
van dié voortgesette diens van °‘n slagtersassistent besluit, hy
pietemin by heroorweging van die saak hom altyd die reg voor-
behou om. sy besluit te herroep as hy oortuig voel, by ontvangs
van 'n verslag van die komitee genoem in subartikel {4), daf die
omstandighede wat hom genoodsaak het om die voortgesette diens
van die genoemde slagtersassistent toe te laat, nic meer van toe-
passing is nie, of nie binne redelike tyd na sy mening géskied
het nie.

(7) By 4ie behandeling van die vraag aangaande dic diens
yan slagtersassistente, moet die Raad en die kom:tee, genoem
in subartikel (4), kragtens artikel 30 van die Nywerheid-ver-
soeningswet, 1937, daarop geregtig wees om getuies te dagvaar
 om getuienis af te 1&é met betrekking tol enige saak wat oorweging

geniet, en werkgewers betrokke by so 'n saak is daarop geregtig
om veoor die Raad of komitee te verskyn en persoonlike getuienis

af te 1& ter ondersteuning van hul vertog; met dien verstande dat

enige versock om verlof om vertoé pelsoonllk te rig, aan die
Sek“elaus van die Raad, tesame met die versoek om magtiging
om ’n slagtersassistent in diens te neem of met 'n verslag inge-
volge subartikel (3). gerig moet word. Die betrokke werkgewer
is daarop geregtiz om voorsiening te maak vir 'n amptenaar,
ampsdraer of lid van die werkgewer wat 'n party is by hierdie
Ooresnkoms, om hom met sy vertog€ aan die Raad of komitee,
genoem in subartikel (4), by te staan.

(8) Die betrokke wcrkgewer moel. per gereg:streerde brief in .

kennis gestel word van die Raad se besluit om magtiging in te

trek vir die voortgesette diens van 'n s]agtersasssstent, en nieteen-

staande ' andersluidende bepalings hierin, moet die slagtersassis-

" assistant”

be removed or suspended from membership. of the trade union,
he shall not be eligible for engagement by nor for continued
employment with any perscn who is a member of the employers’
oranisation, notwithstanding such trade ‘union member’s posses-
sion of a membelshlp catd.

(4) A person duly authorised by the trade union and the
Council in writing may enter any retail butcher shop at a time
convenient to the employer for the purpose of—

(@) ihtﬁi‘yfiéwin'g employees on trade union matters;

(b) enrolling new members;

{c) distributing notices issued by the trade union;

(d) collecting members’ subscription to the trade union,

(5). Thc provisions of this section shall not apply in respect of

any immigrant during the first year after the date of his entry-
into the Union of South Africa, provided that if any immigrant

-has at any time after the first three months of his employment

in the trade refused any invitation from the trade union con-
cerned to become a member thereof the provisions of this section

shall 1mmediate1y come into operation.

15. EMPLOY ENF OF BUTCHERS' ASSISTANTS,
(1) Ne employer shall employ a butcher’s assistant except with

- the written authority of the Council and, it shall in any event not

be permissible for a butcher’s assistant to be emploved in- any
establishment where one or more blockmen are not employed;
nor shall it be permissible to employ more than one butcher's
assistant in any establishment. For the purpose of this section

. the provisions of sections 13 (3} {a) and (b) shall muwatis mutandis

apply.

(2) An apphcanon for authority to employ a butchers as-
sistant shall be made on the form Annexure D. -

(3)-Every employer who is permitled to employ a buicher’s

-assistant shall, whenever the number of blockmen or-apprentices

empioyed in the establishment concerned fall below the number
stated -on "the form Annexure D in the Council’s possession,
notify the Council’s ~Secretary in writing of such reéduction
within 14 days of the occurence thereof, and shall be required to
state the reasons for the reduction, what action, if any, has
been taken to effect a replacement or replacements or whether
or not it is intended to take any action to cﬂcct a replacement
or replaccmeuts .

(4) A commitiee of the Council consisting of two.members
each of the employer and employee representatives, and elected
in terms of section 14 of its constitution, shall consider ail ap-
plications for authority to employ a butcher’s assistant, and
shall submit a report and a recommendation to the first ensuing
meeting of the Council. The said committee shall be also advised
whenéver a report in terms of sub-section (3) is réceived, and it
shall be incumbent upon the committee to consider in tie light
of the information received whether or not the employment
of a buicher’s assistant in the establishment concerned shall be
allowed. to continue, and shall submit a report and recommmdd-
tion to the first ensuing meeting of the Council.

(5) When an employer, who-has besn granted a licence (o
employ a butcher’s assistant, violates the Agreement by employ-
ing him on work of a hlgher paid grade than that of a “butcher’s
* and the Council has satisfied itself that the Agreement
was so violated such licence shail be automatically withdrawn.

(6) The Council ‘shall in its sole discretion decide whether or
not to approve of any application for authority to employ a
butcher’s assistant or whether or not such authority shall be
cancelled in accordance with the requiremenis of this section,
provided that if it decides in favour of the continued employment
of a butcher’s assistant, it shall nevertheless on review of the
matier at any time have the right to reverse its decision, if it
is satisfied, on receipt of a report from the committee referred
to in sub-section (4) that the .circumstances which caused it to
allow the said butcher’s assistant’s employment to continue have
ceased to apply or have not eventuated within a reasonable
time in its opinion.

(7) In dealing with the gquestion of the emiployment of
butchers’ assistants, the Council and the committee referred to
in sub-section (4) shall in terms of section 30 of the Industrial
Conciliation Act, 1937, be entitled to summon witnesses to give
evidence ‘in relation to any case under consideration and ém-

ployers connecied with any such case shall be entitled to appear

before the Council or committee and to submit personal evidence
in support of their representations provided that any request for
permission to submit representations personally is lodged with the
Secretary’ of the Council with the Application for authority. to
employ a butcher’s assistant or with a report in terms of sub-
section (3). The emplover concerned shall be entitled to arrange
for an official, office-bearer or member of the employer party to
this agreement to support him in his representations to the
Council or the committes referred to in sub-section (4).

(8) The employer concerned shall be notified by registered
letters of the decision of the Council to disallow the continuaiion
of the employment of a butcher’s assistant ‘and notwithstanding

anything ‘to the contrary herein contained, the butcher's assis-
tant's employme:nt shall be terminated within 10 days of the dale

9
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tent se diens binne 10 dae van die datum van genoemde geregi-

. streerde brief af begindig word, maar hy is op volle besoldiging
geregtig tot en met die 10de agtereenvolgende dag na die datum
van genoemde geregistreerde brief.

(9) Nieteenstaande andersiuidende bepalings in hierdie arfikel,
mag geen magtiging verleen word om ’n slagtersassistent in diens
te neem nie t.0.v. enige inrigting waarin ’n werknemer teen £5 per
week, plus lewenskostetoelae, in diens is kragtens n vrystelling
wat deur die Raad uitgereik is, om die pligte van ’n blokman

te verrig met betrekking tot die bediening van slegs nie-blanke

klante,

(10) 'n Magtiging om 'n
kragtens die Raad se wysigende Ooreenkoms, afgekondig ingevolge
_ Goewermentskennisgewing No. 1243 vap 19 Junie 1953, moset
beskou word as 'm magtiging kragtens hierdie artikel en die
bepalings van hierdie artikel is mutatis mutandis op so 'n mag-
tiging van toepassing. :

16. VRYSTELLINGS.

(1) Die Raad kan vrystelling van enigeen van die bepalings
van hierdie OQorcenkoms om enige goeie en voldoende rede
verleen. _

(2) Die Raad moet ten opsigte van elke perscon aan wie
vrystelling kragtens die bepalings van subartikel (1) van hierdie
artikel verleen word, die voorwaardes: vasstel waarop en die tyd-
perk waarvoor sodanige vrystelling verleen word; met dien ver-
stande dat die Raad na goeddunke en nadat een week skrif-
telike kennis aam die betrokke persoon gegee is, enige vIy-
stelling kan herroep, of die tydperk waarvoor vrystelling verleen
is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet ‘aan elke persoon aan
wie vrystelling ooreenkomstig die bepalings van hierdie artikel

verleen word, 'n vrystellingsertifikaat, deur hom onderteken, uit-

reik, waarin vermeld word—
(a) die naam van die betrokke persoon voluit;

(b) die bepalings van die Ooreenkoms waarvan vrystelling’ |’

verleen word;

(¢) die voorwaardes ooreenkomstig die bepalings vam sub-
artikel (2) van hierdie artikel vasgestel waarop die vry-
stelling toegestaan word; en .

(d) die tydperk waarvoor die vrystelling geldig is.

(4) Die Sekretaris van die Raad moet—

(@) alle uitgereikte sertifikate in volgorde mommer; )

(b) 'n afskrif van elke uitgereikte sertifikaat bewaar; en

(c) ingeval vrystelling aan ’n  werknemer verleen word °’n
afskrif van die sertifikaat aan die betrokke werkgewer en
*n verdere afskrif aan die Afdelingsinspekteur, Departe-
ment -van Arbeid, Johannesburg, stuur. i .

17. PREMIES. . ; C
. Geen premie vir die opleiding-van 'n- werknemer mag deur n
werkgewer gevorder of aangenecem word nie. o
! 18, BESTAANDE KONTRAKTE.

Enige dienskontrak wat van krag is op die aanvangsdatum
van hierdic Ooreenkoms, of wat na di¢ datum aangegaan word,
is onderworpe aan die bepalings van hierdie Qoreenkoms.

19, VERTONING VAN - QOREENKOMS.

7}

_ Blke werkgewer moet op 'n duidelik sigbare plek in sy inrig-

ting, wat maklik toeganklik is vir sy werknemers, 'n Jeesbare
ekscmg[aar van hierdie Ooreenkoms in albei amptelike tale
aanplik en aangepiak hou. ' :

20. INDIENSNEMING VAN SEKERE PERSONE. o
Geen werkgewer mag ’n persoon: onder- 15 jaar in diens hé nie.
' ' 21. AGENTE. )

Die Raad kan een of meer bepaalde persone as agenté aan-
stel om behulpsaam te wees by die toepassing van die bepalings
van hierdie Qoreenkoms. : : Co

Elke werkgewer en werknemer is verplig om dié agente toe te

laat om die ondersoek in te stel en die boeke en/of stukke té'

ondersoek wat vir hierdie doel nodig is.

22, DIENSSERTIFIKAAT, |

Elke werkgewer moet aan elkeen van sy werknemers wat
uit sy diens tree, *n dienssertifikaat kosteloos uitreik, wat aan-

toon die werknemer se naam en adres, aard van werk, dienstyd.

en loon wat aan elkeen van sy werknemers, uitgesonderd ’n
slagtersassistent, 'n werknemer nie elders genoem nie of ’'n
arbeider, betaal is toe hy sy werkgewer se diens verlaat het.

23. DIENSBEEINDIGING.

(1) Die werkgewer of sy werknemer, uitgesonderd *n los werk-
nemer, wat sy dienskontrak wil beéindig, moet—

(@) in die geval van *n werknemer vir wie weeklikse lone in
hierdie Ooreenkoms voorgeskryf word, een week skrifte-
tike kennis gee; ;

(b) in die geval van 'n werknemer vir wie maandelikse lone
in hierdie Qoreenkoms voorgeskryf word, een maand
skriftelike kennis gee van sy voorneme om die kontrak te

. betindig of die werkgewer kan die kontrak sonder kennis-
gewing beindig deur die werknemer minstens die volgende
te betaal:— -~ . L SR :

(i) in die geval van ’n week: kennisgewing, die weekloon
wat die werknemer onmiddellik voor die datum van
die beéindiging ontvang het;

slagtersassistent in diens te, neem

of the said registered letter, but he shall be entit]éd to full
remuneration up to and including the 10th day following the date

-of the said registered letter.

(9) Notwithstanding anything to the contrary contained in this
section no authority to employ a butcher’s assistant shall be

_granted in respect of any esablishment in which an employee at

£5 per week plus cost of living allowance in terms of an exemp-
tion issued by the Council to perform the duties of a blockman
in relation to attending to non-European customers only.

.(Iﬁ) An authority to employ a butcher’s assistant in terms of

the Council’s amending agreement publishied ‘under Government
Notice No. 1243 of the 19th June, 1953, shall be deemed to be
an authortiy in terms of this section and the provisions of this
section shail mutatis mutandis apply to any such authority.

16. EXEMPTION.

. (1) The Council may grant exemptions from any of the pro-
visions of this agreement to or in respect of any person for any
good and sufficient reason. ;

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-section (1) of this section,
the conditions subject to which such exemption shall operate
provided that the Council may, if it deems fit, after one week’s
notice in writing has been given to the person concerned, withdraw,
an exemption, whether or not the period for which the exemption
was granted has expired.

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this

‘section a licence of exemption signed by him, setting out—

(@) the full name of the person concerned;
(b) the provisions of the Agreement from  which exemption
'is granted; ’

(¢) the conditions fixed in accordance with the provisions of
sub-section (2) of this section subject to which such exemp-
tion is granted; and ; ; )

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

(@) number consecutively all licences issued;

(b) retain a copy of each licence issued; and - .

(c) where' an exemption is granted, forward. a- copy of the
licence to the emplover and employee concerned and -
further copy to the Divisional Inspector, Department of
Labour, Johannesburg. L . - i

17. PREMIUMS, ol

No premiums shall be charged or accepted by an employer for
the training of an employee, o :

18. EXISTING CONTRACTS,

A_ny contract of service in operation at the date of commence-
mert of this Agreement or concluded subsequent to such date
shall be subject to the provisions of this Agreement.

. 19, EXHIBITION OF AGREEMENT.
Every employer shall affix and keep affixed in his establish-

ment in a conspicuous place readily accessible to his employeces

a legible copy of this agreement in both official languages.

20. EMPLOYMENT oF CERTAIN PERSONS,

No employer shall employ any person under thie age of fifteen
years.

21. AGENTS.

The Council may appoint one or more -specified persons as
agents to. assist in giving effect to the terms of this Agreement.

It shall be the duty of every employer and employee to permif
such -agents to institute such esnquiries and to examine books
and/or documents as may be mecessary for this purpose.

' 22. CERTIFICATE OF SERVICE.

Every employer shall issue free of charge a certificate of ser-
vice showing the name and address, nature of occupation, period
of service, and wages paid to each of his employees other than

‘a_butcher’s assistant, an employee not elsewhere specified or a
" labourer at the time he leaves such employers’ service.

23. TERMINATION OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employee,
who desires to terminate the contract of employment shall give—
(a) in the case of an employee for whom wages are prescribed
weekly in this Agreement, one weeck’s notice in writing;

(b) in the case of an employee for whom wages are prescribed
monthly in the Agreement, one month’s notice in writing;

of his intention to terminate the contract, or the employer may
terminate the contract without notice by paying the employee

‘not less than— :

. " (i) in the case of a week’s notice, the week’ly\wage which
the employee was receiving: immediately before the date
of such termination; )
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(i) in die geval v-aﬁ ’n maand kennisgewing, die maand- |

loon wat die werknemer onmiddellik voor die datum
van die beemd;gmg ontvang het;

met dien verstande dat dit nie die voigen:;le mag raak nie:i—
(i) dié reg van ‘n werkgewer of *n werknemer om die kontrak
sonder kennisgewing te bedindig om 'n rede wat wetlik as

voldoende erken word:

(ii) 'n skriftelike oorecnkems tussen n werkgewer en sy
werknemer wat voorsiening maak . vir ‘n - tydperk van
kennisgewing van dieselfde duur aan albei kante en vir
langer as wat in hierdre klousule voorgeskryf is;

(i) die vcrbcurdverk!armgs en boetes - wat weilik loégepas:

kan word t.o.v. 'n werknemer wat dros,

(2) Die bepahngs van hierdie artikel is ndg in die geval van 'n
werknemer wat vir- 'n proeftydperk van hoogstens een week in
diens is, ndg op ’n los werknemer van toepassing.

'(3) Jaarlikse verlof of siekteverlof en kenmsgewmg mag nie |

* saamval nie.

(4) 'n Afskrif van dle kennisgewing waarna in liuerdm artikel

verwys word, moet dewr die werkgewer aan die Raad in die
vorm van aanhangsel C gestuur word.

" (5) In die geval van weekliks betaalde werkmemers is kennis
van Saterdag tot Saferdag van krag.

Namens die partye by die Nywerheidsraad vir die Kleinhandel- |

 vieisbedryf op hede die 2iste dag van November 1953 in
Johannesburg onderteken. i
~ J. R. O=srorse,
Voorsitter van die Raad,
' ALFRED PEERMAN,
Ondervoorsitter van die Raad.

W. A. DAvIDSON,
Sekretaris van die Raad.

AANHANGSEL A.

KENNISGEWING . AANGAANDE DIE AANVANG VAN |
: JAARLIKSE VERLOF KRAGTENS ARTIKEL 9 {4) VAN

DIE OOREENKOMS.
Naam van Firma
Adres

Datum.

Die Sekretaris,

Posbus 60°
Johannesburg,

. Nywerheidsraad vir die Kleinhandelvieisbedryf (Wamatsrsrand), 8

Meneer, :
AANVANG VAN JAARLIKSE VERLOF,

Mnr./Mev./Mej.
wal by my in diens is as

(meld beroep)

is met jaarlikse verlof afwesig van  {:—

af totrrd 9o @1 bt
OP i d D OIANANS.

Die uwe,

.Wer)cgmer.

Handtekening van Werknemer.

L.W.—Moet in duplo ingevul word sodra 'n werknemer op sy

jaarlikse verlof geregtlg is. Die oorspronklike moet aan die Sekretaris,
Nywerheidsraad vir die "Kleinhandelvleisbedryf (Witwatersrand),
Posbus 6074, Johannesburg, ge
vir remsuastedoelmndes bewaar word.

AANHANGSEL B.

KENMISGEWING VAN BETALING VAN SIEKTEVERLOF
KRAGTENS ARTIKEL 10 (2) VAN DIE OOREEMNKOMS.

Naam van Firma '

Adres.

Datum

Die Selretaris,
Nywarheldsraad vir die Klemhandelvlev:bedr i (WLtwatersrand)
Posbus 6074,
Johannesburs
- Meneer,
BESOLDIGING VIR SIEXKTEVERLOF,

Ml‘lr /Mev./Mej
wat by my in diens is as
1T, S —dae siekteverlof geniet en is op. 19
FiT i@ siekieverlof besoldig. X

Dic uwe,

Werkgewer.,
*Handrekening van Werlcnemer ' '

{indien beskikbaar).

L.W—Moet 'n duplo ingevul word sodra 'n werknmer sy siekte-
verlofgeld betaal word. Die corspronklike moet aan die Sckretaris,
Nywerheidstaad vir die . Kleinhandelvleisbedryf (Witwatersrand), |
Posbus 6074, Johannesburg, gepos en die kopie deur die werkgem
vir reglstrasxedoelemdes bewaar word.

| Dear Sir,

| who is.employed by me as 2.

g d annual 1 fi
i T | hasprooeede on b al leave from

gepos en die kopie deur die wcrkgewcr 1

(ii) in the case of a month’s _notice, the monthly wage which
the employee was receiving immediately before the date
of such termination;

provided that this shall not effect;

(i) the right of an employer or an employee to terminate the
contract without notice for any cause recognised by law.
as sufficient;

(ii) any’ written ﬁreement ‘between an employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than prescrlbed in
this clause; :

(iii) the operation of a:ny foifeitures or penalties whwh by law
may be applicable in respect of desertion by da employes.

(2) The provisions of this section shall not apply in‘the case of

an employee engaged on trial for a period not exceeding one
week, nor shall it apply to a casual employee.

(3) Annual leave or sick leave and notice shall not rua coa-

currently. -

(# A copy of the notice referred to in this section shall be
forwarded 1o the Council by the employer, in the form of
Annexure C.

(5) Notice in case of weekly paid employees shall operate from

| Saturday to Saturday.

Signed at Johannesburg on behalf of the parties to the Indus-
trial Council for the Retail Meat Trade (Witwatersrand) this

1 21st day of November 1953,

J. R. O=LoFsE,
Chairman of the Council,
ALFRED PEERMAN,
_ Vice-Chairman of the Council.
o W. A. DAVIDSON,
: : Secretary of the Council.

~ ANNEXUREA.’
NOTIFICATION OF THE COMMENCEMENT OF ANNUAL
LEAVE IN TERMS OF SECTION 9 (4) OF THE AGREE-
MENT.,

MName of Firm
Address....

Date
The Secretary,
Industrial Council of the Retail Meat Trade, (Witwatersrand),
P.O. Box 6074,
.Hohannﬁbmg.

COMMENCEMENT OF ANNUAL LEAVE.
Mr./Mrs./Miss

(state occupation)
19

and recewcd Eovppy leave pay on the

Yours faithfully,

Employer.

Srgmmre aof Emp!oyee
Note.—To be completed in duphcatc mmedlat«ly an employee
is due to proceed on annual leave. The original to be posted to

. the Secretary, Industrial Council for the Retail Meat Trade (Wit-

watersrand), P:O. Box 6074, Johannesburg, and the copy to be

| retained by the employer for record purposes.

ANNEXURE BE.

NOTIFICATION -OF PAYMENT OF 8ICK LEAVE IN TERMS OF
SE-CT TON 10 (2) OF THE AGREEMENT.
Name of Firm ;

Address.
24 : 5 Date
| The Secretary,
Industrial Council for the Refail Meat Trade (Witwatersrand),
P.(. Box 6074,
Johmsburg,
Dear Sir,
_ PAYMENT OF SICK LEAVE.
Mr./Mrs./Miss
who is employed by me as y
| had had days sick leave and was paid {0r——o..days
sick leave on the 19..e..
; : . Yours faithfully,
Employer.
Signature of Employee
(if available).

- Note.—To be completed in duplicate immeadiately an employee
is paid sick leave. Original to be posted to the Secretary, Industrial
Council for the Retail Meat Trade (Witwaterstand), P.O. Box 6074,
Johannesburg, and the copy to be retained by the employer for record
1 purposes.
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AANHANGSEL C.

KENNISGEWING VAN DIENSBEEINDIGING KRAGTENS
ARTIKEL 23 VAN DIE OOREENKOMS.

NYWERHEIDSRAAD VIR DIE KLEINHANDELVLEISBEDRYF
(WITWATERSRAND).

KENNISGEWING VAN DIENSBEEINDIGING.

Aan
Hiermee gee ek een maand/week kennis (beginnende 0P
(dag van week) die dag van...
om u/my diens te begindig.

Handtekening.
Datum.

Handtekening van Ontvanger.

L.W.—Moet in triplo ingeval word wanneer kennis van diens-
bedindiging gegee word. Een kopie moet aan die Sekretaris, Nywer-
heidsraad vir die Kleinhandelvleisbedryf (Witwatersrand), Posbus
6074, Johannesburg, gestuur, een kopie deur die ontvanger bewaar,
en cen kopie deur die persoon, wat kennis gegee het, gehou word.

AANHANGSEL D.

AANSOEK OM MAGTIGING OM "N SLAGTERSASSISTENT
KRAGTENS KLOUSULE 15 VAN DIE OOREENKOMS IN
DIENS TE NEEM.

Naam
Adres

Datum

Die Sekretaris,
Nywerheidsraad vir die Kleinhandelvleisbedryf (Witwatersrand),
Posbus 6074,
Johannesburg.

Meneer, L o B LT
AANSOEK OM MAGTIGING OM °'N SLAGTERSASSISTENT
: IN DIENS TE NEEM.

Kragtens klousule 15 van die Raad se Oorcenkoms doen ¢k/ons
hiermee aansoek om magtiging om ’p slagtersassistent in diens te

neem. .
* Ek/Ons et bIOKMANNE €T cr e vakleerlinge

in diens. . _
* Bk/Ons het geen blokmanne of vakleerlinge in diens nie, en

kragtens subklousule (1) van klousule 15 van die Raad se Ooreen-

koms, versock ek om as 'n blokman, vir die toepassing van hierdie
aansoek beskou te word. ) .
i - Die uwe,

Handtekening.

ANNEXURE C.

NOTICE OF TERMINATION OF EMPLOYMENT IN TERMS
OF SECTION 23 OF THE AGREEMENT.

INDUSTRIAL COUNCIL FOR THE RETAIL MEAT TRADE
 (WITWATERSRAND). | _

‘NOTICE OF TERMINATION OF EMPLOYMENT.

To
1 hereby tender one month’s/week’s notice (COMMENCIAG 0N e
i e ki (day of week) the of.

95.....) to terminate your/my employment.

Signature,
Date

Signature of Recipient.

Note—To be completed'in triplicate when notice of termination
of employment is given. One copy to be forwarded to the Secretary,
Industrial Council for the Retail Meat Trade (Witwatersrand),
P.O. Box 6074, Johannesburg, one copy to be retained by the recipient
and one copy to be retained by the notifier. :

ANNEXURE D. -

APPLICATION FOR PERMISSION TO EMPLOY A BUTCHER’S
ASSISTANT IN TERMS OF CLAUSE 15 OF THE AGREE-
MENT. i sidl® _ .

3 AmMme

Address

Date

The Secretary,
Industrial Council for the Retail Meat Trade (Witwatersrand),
P.O. Box 6074, : .
Johanneshurg. z
Dear Sir,

APPLICATION FOR .PERMISSION TO EMPLOY A BUTCHER'S
R ASSISTANT. T

In terms of clause 15 of the Council’s agrecment I/we hereby
request permission to employ -a Butcher's Assistant.

¥ 1/We employ- o blockmen and apprentices,

* 1/We do not employ any blockmen or apprentices and, in terms
of sub-clause (1) of clause 15 of the Council’s agreement, request
that I be regarded as a blockman for the purposes of this application.

: Yours faithfully,

Signature.
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