
  

UNIE VAN. SUID-AFRIKA 
UNION OF SOUTH AFRICA 

(As 'n Nuusblad by die Poskantoor Geregistreer) 

Vou. CLXXV.]_—- PRYS 64. 

Alle Proklamasies, Goewerments- en Algemene Kennisgewings, 

wat vir die eerste madl-gepubliseer word, is in die linker-bohoek 

met 'n %& gemerki 9 : oe : 

GOEWERMENTSKENNISGEWINGS. 
  

Ondérstaande Goewermentskennisgewings word vir 

algemene inligting gepubliseer : —. 

DEPARTEMENT VAN  ARBEID. 

%* No. 491.) _ [12 Maart 1954. 
no NYWERHEID:-VERSOENINGSWET, 1937. -~ : 

  

BOU- EN: SKRYNWERKNYWERHEID, GEORGE. 

  

Ek, Barenp JAcoBUS SCHOEMAN, Minister van Arbeid, 

verklaar hierby— _ : . 

oe "@ kragtens subartikel (1) soos toegepas deur subartikel 

°(6) van artikel agt-en-veertig van die Nywerheid- 

- versoeningswet, 1937,.dat.al die bepalings vari die 

“Qoreenkoms wat-in. die .Bylae verskyn en wat 

betrekking het op die Bou- en Skrynwerknywer- 

heid, vanaf die tweede Maandag na die datum van 

bekendmaking van hierdie kennisgewing en vir die 

tydperk wat ‘twee: jaar - vanaf genoemde- tweede 

Maandag eindig, bindend is vir die werkgewers' en 

die vakvereniging wat genoemde Ooreenkoms aan- 

- gegaan het vir die werknemers wat lede van daardie 

vereniging. is; a. 

(b) kragtens subartikel (2) soos toegepas deur subartikel 

(6) van artikel agt-en-veertig van genoemde Wet, 

-- dat die bepalings vervat in klousules 3 tot en met 

‘20 van genoemde Ooreenkoms vanaf die tweede 

Maandag na die datum van bekendmaking van 

hierdie kennisgewing en vir die tydperk. wat twee 

jaar vanaf genoemde tweede Maandag eindig, 

bindend is vir die ander werkgewers en werknemers 

betrokke by of in diens van genoemde nywerheid 

in die magistraatsdistrik George; en 

(c) kragtens subartikel (4) soos toegepas deur subartikel | 

(6). van artikel agt-en-veertig yan _genoemde Wet, 

dat die bepalings -vervat in klousules 3 tot en met. 

20 van genoemde Ooreenkoms vanaf die tweede 

Maandag na die datum van bekendmaking van 

hierdie kennisgewing en vir.die tydperk wat eindig 

twee jaar vanaf genoemde tweede Maandag in die 

‘magistraatsdistrik George, mutatis mutandis ‘van 

toepassing is ten opsigte van persone in diens in 

genoemde nywerheid wat nie by die woordomskry- 

‘wing van die uitdrukking.,, werknemer ”, vervat in 

artikel een van die genoemde Wet, ingesluit-is nie. 

’ B. J. SCHOEMAN, 

Minister van Arbeid. 

A—19055 © 
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GOVERNMENT NOTICES. — 

The following Government Notices are published for 

general information :-—— -- 

DEPARTMENT OF LABOUR. 

[12 March 1954, 

: INDUSTRIAL CONCILIATION. ACT,..1937. 

  

BUILDING“ AND JOINERY INDUSTRY, GEORGE. 
  

I,: BAREND JacoBUS SCHOEMAN, Minister: of ..Labour, 

do hereby— 

‘” (a) in terins of sub-section (1); as-applied: by sub-section 

~ -" “-(6) of section forty-eight - of -the« Industrial: Con- . 

ciliation. Act, 1937, declare that. all the provisions 
of the Agreement which appears in the Schedule 

‘hereto and which relates to. the -Building and 

Joinery Industry shall be binding from the: second . 

-’ Monday after the date of publication of this notice 

- and for the period: ending two years from the 

second Monday upon the employers who and trade 

. Union which entered into the said Agreement and 

upon -the employees who are members: of that 

Union; = | - ; 

- (b)-in terms of sub-section (2) as applied by sub-section 

(6) of section forty-eight of. the said. Act, declare 

that the provisions contained in clauses 3 to 20 

(inclusive) of the said Agreement shall be binding 

from the second. Monday after the date of publica- 

tion of this notice; and for the period ending two 

-years from the said second Monday upon the other 

employers and employees engaged or employed in 

the said industry in the Magisterial District 
George; and 

(c) in terms of sub-section (4) as applied by sub-section 

(6) of section forty-eight of the said Act, declare 

that in the Magisterial District of George and from 

the second Monday after the date of publication 

of this notice, and for the period ending two years 

from the said second Monday, the provisions con- ° 

tairied in clauses 3 to 20 (inclusive) of the said 

Agreement shall mutatis mutandis apply in respect 

of such persons employed in -the said. industry, as 

are not included. in the definition of the expression 

_ “employee ”, contained in. section one of the said 

Act. 
SCHOEMAN.. B. J. 
-Minister of Labour.
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NYWERHEID-VERSOENINGSWET, 1937. 

VERSCENINGSRAADOOREENKOMS VIR DIE BOU- - 
EN SKRYNWERKNYWERHEID. 

OOREENKOMS . 

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937, 
gesluit en aangegaan tussen die . 

Amalgamated Society of Woodworkers of South Afrika 

aan die cen kant, (hieronder ,,die werknemers” of ,,die vak- 
vereniging ” genoem), en die volgende werkgewers : — 

A. Jordaan, George; . 
A. R. Sayers, George; 
B. Gelderbloem, George; 
Dan Grovers, George; 
H. Comay &. Sons, George; 
H. Watts, George; 
M. W. Venter, George; 
Spykerman & Verhagen, George; 
Urbans Industries, George; 

aan die ander kant (hieronder ,, die werkgewers” genoem). 

1. BESTEK. VAN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in die bou- en 
skrynwerknywerheid in die magistraatsdistrik George, Kaappro- 
vinsie, nagekom word deur die werkgewers.en die werknemers 
wat lede van die vakvereniging is en vir wie lone in klousule 
4 (1) hiervan voorgeskryf word. - oo 

2; GELDIGHBRIDSDUUR VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking op ’n datum wat die 
Minister van Arbeid ingevolge die bepalings van artikel agt-en- 
veertig van die Wet vasstel, en bly van krag vir twee jaar van 
daardie datum af of vir enige ander tydperk wat die Minister” 
bepaal. 

- 3, WoeoRDOMSKRYWING. - 

Alle uitdrukkings wat'in hierdie Ooreenkoms gebesig en in die 
Nywerheid-versoeningswet, 1937, omskryf word, het déeselfde 
betekenis as in dié Wet, en cnige verwysing na ’n wet omvat alle 
wysigings van die wet; yoorts, tensy dit strydig met die samehang 
is, beteken— , 

» Wet”, die Nywerheid-versoeningswet, 1937; 
,ambagsman ”, ‘n werknemer, uitgesonderd ’n leerling of ’n 

werknemer wat masjienwerk onder die toesig van ’n ambags- 
man doen, wat enigeen van die werksaamhede verrig wat in 
(1) (a) tot en met (1) (@) en (2) genoem, word onder die 
woordomskrywing ,, Bou- en Skrynwerknywerheid ”; 

» Bou- en Skrynwerknywerheid ”, die nywerheid waarin die werk- 
gewer en die werknemer geassosieer is vir die doel om geboue 
op te rig, te voltooi, te vernuwe, te herstel, te onderhou of 
te verander, en omvat alle werk wat verrig of uitgevoer word 
deur persone daarin wat in die volgende bedrywighede of 
onderafdelings daarvan in diens is, maar omvat nie elek- 
triese installering en werksaamhede wat daarmee in verband 
Staan nie:— 

(1) Ondergenoemde werk op die perseel van °n gebou en 
wat ’n permanente en integrerende deel daarvan uit- 
maak :— . 

(a) Skrynwerk, wat die maak, masjienbewerking en 
insit van deure, venters, luike, dakyensters of enige 
ander vaste houtuitrusting omvat wat ’n permanente 
deel van *n gebou vitmaak; 

(b) metaalwerk, wat die insit van staalplafonne, metaal- 
vensters en metaaldeure omvat; 

(c) winkeluitrusting, wat die maak en insit van winkel- 
fronte, vensterkaste, toonbanke, afskortings en 
permanente binnenshuise toebehore omvat; 

. (d) houtwerk, wat timmerwerk, houtwerk, masjienbe- 
werking, houtdraai, houtsny, sinkplate _ aansit, 
klank- en akoestiekmateriaal, kurk- en asbesisolasie, 
houtlatjies maak, komposisieplafon- en muurbedek- 
king, muurproppé maak, blokkies-, hout-, kurk- en 
ander vloere omvat; 

(2) Ondergenoemde werk wat van die terrein af. gedoen 
word, en wat *n-permanente en integrerende deel van 
*n gebou uitmaak:— 

Skrynwerk, afskortings en binnenshuise toebchore: 
volgens spesifikasies maak vir permanente instal- 
lering in gespesifiseerde geboue, 

» Plattelandse werk”, ’n werk binne die magistraatsdistrik 
George, maar nie binne ’n afstand- van vyf myl langs die 
kortste roete van die Poskantoor, George, af nie; 

» klein werkies”’, °n werk wat hoogstens sewe agtereenvolgende 
dae duur; 

» leesling ”, ’n werknemer wat een of meer van die werksaamhede 
verrig wat in die woordomskrywing van ambagsman oravat is, 
maar wat minder as vyf agtereenvolgende jare ondervinding 
as sulks het; met dien verstande dat die uitdrukking ,, agter- 
eenvolgende jare ondervinding ” vir die toepassing van hierdie 
woordomskrywing ’n tydperk van afwesigheid van die werk af 
van hoogstens drie maande in ’n jaar insluit, wat veroorsaak 
is deur omstandighede buite die beheer van .die werknemer;   

INDUSTRIAL CONCILIATION ACT, 1937. 

CONCILIATION BOARD AGREEMENT FOR THE 
BUILDING AND JOINERY INDUSTRY. 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1937, made and. entered into between 

The Amalgamated Society of Woodworkers of South Africa 

of the one part (hereinafter referred to as “ the employees” or 
“the tradé union”) and. the following employers:— , 

A. Jordaan, George; 
A. R. Sayers, George; 
B. Gelderbloem, George; 
Dan Grovers, George; 
H. Comay & Sons, George; 
H. Watts, George; . 
M. W. Venter, George; 
Spykerman & Verhagen, George; 
Urbans Industries, George; 

of the other part (hereinafter referred to as “the employers"). 

1. Scope oF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Building 
and Joinery Industry in the Magisterial District of George, Cape 
Provinces by the Employers and those employees who are mem- 
bers of the trade union and for whom wages are prescribed in 
clause 4 (1) hereof. : 

2. PERIOD OF OPERATION. 

This Agreement shall come into operation on such date as may 
be fixed by the Minister of Labour in terms of section forty-eight 
of the Act and shall remain in force for two years from that 
date or for such other period as may be determined by the 

Minister. : , 

_ ; 3. DEFINITIONS. 
Any expressions used in this Agreement which are defined in 

the Industrial Conciliation Act, 1937, shall have the same meaning 
‘as in that Act and any reference to an Act shall include any 
amendments, of such 
context— : 

“Act” means the Industrial Conciliation Act, 1937; 

“artisan” means an employee, other than a learner. or an 
employee employed on machining under the supervision of 
an artisan, engaged in.any of the operations referred to in 
(1) (a) to (1) () inclusive and (2) under the definition of + 
“Building and Joinery Industry”; 

Act; further, unless inconsistent with the 

ee Building and Joinery Industry” means the industry in. which 
the employer and employee are associated for the purpose of 
erecting, completing, ‘renovating, repairing, maintaining or 
altering buildings and shall include all work executed or 
carried out by persons therein who are engaged in the fol- 
lowing activities or sub-divisions thereof, but shall not include 
electrical installation and operations incidental thereto: —~ 

(1) The undermentioned work on the site of a building 
and constituting a permanent and integral portion 
thereof :— 

(a) Joinery, which includes the making, machining and 
fixing of doors, windows, shutters, skylights or any 
other wooden fixtures which form a permanent 
part of a building; ° 

(b) metal work, which includes the fixing of steel 
ceilings, metal windows and metal doors; 

(c) shop fitting, which includes the making and fixing 
‘of shop fronts, window enclosures, counters, 
screens and permanent interior fittings and fixtures; 

(d) woodworking which includes carpentry, wood- 
working, machining, turning, carving, fixing of 
corrugated iron, sound and acoustic material, cork 
and asbestos insulation, ‘wood lathing, compo- 
sition ceiling and wall covering, plugging of walls, 
block, wood, cork and other flooring; 

(2) The following work done off the site and which will 
form a permanent and integral portion of a building: — 

Joinery, making of screens and interior fittings 
and fixtures to specification for permanent instal- 
lation in specified buildings; 

“country job” means a job within the Magisterial District of 
George, but not within a distance of five miles by the shortest’ 
route from the Post Office, George; 

“jobbing work” means a job of not more than seven conse- 
cutive working days duration; 

“learner” means an employee engaged in any one or more of 
the operations. included in the definition of artisan, but who 
has had less than five consecutive years experience as such, 
provided that for the purposes of this definition the expres- 
sion “ consecutive years experience” shall include periods of 
absence from work, not exceeding three months in. any year, 
‘caused by circumstances beyond the control of the employee;
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» bewaarplek *, *n skuur, kamer, werkwinkel, fabriek of soort- 
_ gelyke plek wat uit vier mure en ’n dak bestaan wat van -beton, 
baksteenwerk,. hout, yster of ’n kombinasie daarvan gebou is, 
wat veilig toegesluit kan word en wat in die geheel so gebou 
is dat dit te eniger tyd ’n veilige bewaarplek vir die werk- 
nemers se gereedskap en klere kan wees; / 

,, stukwerk ”, °n werksteisel waarvolgens die minimum loon waar- 
op ‘n werknemer geregtig is, slegs bereken word volgens dic 
hoeveelheid of produkte van werk wat gedoen. is, sonder 
inagneming van die tyd-wat aan’die werk bestee word; 

,. geskikte slaapplek’’,°"n waterdigte skuiling en die nodige | 
was- en toiletgeriewe en, behalwe waar dit van ’n werknemer 
vereis word:om in tente te woon, met ’n houtvioer en wat 
veilig toegesluit kan word; ; 

,. taakwerk ”, ’n werkstelsel waarvolgens ’n minimum hoeveel- 
- heid of omvang van werk wat in ’n vasgestelde tyd, gedoen 

meet word, bepaal word as ’n voorwaarde vir die. betaling 
van die lone in klousule 4 (1) voorgeskrytf; 

» werkende werknemer” of 
vennoot in ’n vennootskap, wat seif werk doen wat soort- 
gelyk is aan dié wat deur die werknemers in die nywerheid, 
verrig word. 

_ 4. Lone, ’ . 
(1) Geen lone teen skale laer as die volgende mag deur ‘n 

werkgewer betaal en deur ’n werknemer aangeneem word nie en 
dit moet saam met die ander bepalings van hierdie klousule 
gelees word:— : . os 

i £s. d. 
(a) Ambagsman 8 

” (b) Leerling— 
gedurende die Iste jaar ondervinding ... ... ... 110° 0 
gedurende die 2de jaar ondervinding’... ... .. 2 0 0 

- gedurende die 3de jaar ondervinding ... ... .. 2 10 ¢ 
gedurende. die 4de jaar ondervinding ...’ . 3 5 06 
gedurende die Sde jaar ondervinding 40 0 

(2) Berekening van lone-—Die wurloon van ’n werknemer moet 
bereken word deur die weekloon wat in subklousule (1) voor- 
geskryf-is, deur 44 te deel. : . 

- (3) Lewenskosteioelae—Benewens die lone wat in subklousule 
(t) voorgeskryf word, is elke werknemer geregtig op en moet 
lewenskostetoelae aan hom betaal word -teen die skale wat in 
Gorlogsmaatreé] No. 43 van 1942, soos gewysig, en enige verdere 
wysigings daarvan, voorgeskryf word. 

5. BETALING VAN LONE, TOELAES EN BESOLDIGING VIR 

: . OORTYDWERK. 

_ (i) Alle lone, toelaes en verdienste vir cortydwerk moet week- 
liks in kontant betaal word by of voor sluitingstyd op Vrydae of 
by diensbe@indiging as dit voor die gewone betaaldag..van die 
werknemer plaasvind, oe 
*“- (2) Lone, toelaés en verdienste vir oortydwerk moet in ver- 
seélde. koeverte aan die werknemers corhandig word, waarop 
geskryf staan die naam vai die werkgewer en werknemer, getal 
gewone ure gewerk, oortyd gewerk, bedrae wat vir gewone ure, 
oortydwerk en lewenskostetoelaes verskuldig is, bedrae wat afge- 
trek is, tydperk waarvoor besoldiging betaal word, en die bedrag 
wat ingesluit is. . 

(3) *n Werknemer mag geen bedrag ten opsigte van die indiens- 
neming of opleiding van ’n werknemer aan die werkgewer, heisy 
regstreeks of onregstreeks, betaal nie, en geen werkgewer mag dit 
aanneem nie, : 

(4) Boetes en Aftrekkings-"n Werkgewer mag °n werknemer 
geen boetes oplé nie en hy mag ook geen bedrae van die werk- 
nemer se besoldiging aftrek nie, uitgesonderd die volgende :— 

(a) ’n. Aftrekking vir vakansie-, 
spaar-, voorsorg- of pensicenfondse of ledegeld vir ’n vak- 
vereniging; 

(b) Wanneer ’n_ werknemer ook al van die werk afwesig is, 
’a aftrekking in verhouding tot die tydperk van afwesig- 
heid, bereken volgens die basis van die week- of wurloon 
wat die werknemer ontvang het ten opsigte van sy gewone 

‘ werkure ten tye daarvan, behalwe as voorsiening andersins 
in hierdie Coreenkoms gemaak is; 

. © aftrekking van ’n_ bedrag wat ’n werkgewer ingevolge ’n 
wet of bevel van ’n bevoegde hof. verplig of toegelaat word * 
om te.maak,. 

6. WERKURE, GEWONE EN OORTYDURE, RESOLDIGING VIR OORTYDWEREK 
EN VIR WERK OP SONDAE EN OPENBARE VAKANSIEDAE. 

(1). Gewone werkure-—Die gewone werkure van ’n werknemer 
is hoogstens— ; ‘ . 

(i) 44 in ’n week van Maandag tot en met Vrydag; 
' ‘Gi nege op ’n. dag; met dien verstande dat die weeklikse ure 

: hoogstens 44 is. . : 

(2) Eetpouses—n Werkgewer mag nic *n werknemer verplig of 
toclaat om vir meer as vyf agtereenvoigende uur sonder “n eet- 
pouse van miustens een uur te werk mic, en gedurende hierdie 
pouse mag die werknemer nie verplig of toegelaat word om enige 
werk te doen nie, en die pouse mag nie beskou word as dee] van 
die gewone werkure of oortydure nie; met dien verstande dat 

(i) as die pouse langer as een uur duur, die tyd wat meer as 
*n uur is as gewone werkure beskou moet word; 

(ii) werktye wat deur pouses van minder as een uur onderbreek 
word, as. adneenlopend beskou moet word. . 

» vennoot”, ‘*n werkgewer. of 

siektebystand-,versekerings-, 

  

» lock-up” means’ any shed,.room, workshop, factory or simi- 
lar place, constructed of four walls and roof, composed of 

’ concrete, brickwork, wood, iron or combination thereof, 
which can be securely locked, the whole to be..constructed 
to provide a place for the safe keeping of employees’ tools . 
and clothes at any time; 

“ piece-work” means any system of work under which the 
minimum wage. to which an emiployce is entitled is calculated 
solely on the quantity or output of work done irrespective 
of the time spent on such work; . : , 

“ suitable sleeping accommodation ” means a waterproof shelter 
‘and the. necessary washing and lavatory accommodation and, 
except where an employee is required to live under canvas, 
with a wooden floor and capable of being securely locked; 

“task-work ” means any system of work under which a mini- 
mum quantity or output of work to be done in a specified 
time is fixed as a condition for the payment of the wages 
prescribed in clause 4 (1); ; " . 

“working employer” or “partner” means an employer -or 
any partner ina parinership who himself performs work 
similar to that carried out by employees in the industry; 

, 4. WAGES. . 

(1) No employer shall pay and no employee shall accept. wages 
at rates lower than the following, read with the remaining pro- 
visions of this clause :— . . 

Per 
Week, 

-. . £.s. a 
(a) Artisan... ck ck cee ll cee cee nee ane tee eee 615.8 

(6) Learner— 

during first year of experience 4...... ... 0... 110 0 
during. 2nd year of experience ... 0.20... wee aes (2 0 0 
during 3rd year of experience... 0... 4. 2. .: 210 0 
during 4th year of experience ... 2. 0 0... 3 5 0 
during 5th year of experience ... 1. we cee cue 4° 0 0 

(2) Calculation of Wages-—-The wage per. hour of an. employee 
shall be calculated by dividing the weekly wage. prescribed in 
sub-clause (1) by forty-four. , 

(3) Cost of Living Allowance-—In addition to the wages pre- 
scribed in sub-clause (1) each employee shall be entitied to and 
be paid a cost of living allowancé at the rates prescribed in War 
Measure No..43 of 1942, as amended and any further amend- 
ments thereof. 

5. PAYMENT OF .WaGEs, ALLOWANCES AND OVERTIME. 

_ (i) All wages, allowances and earnings for overtime shall be paid 
in cash weekly not later than finishing time on Friday or om ter- 
mination of employment if this takes place before the usual 
pay day of the employee. 

_ (2). Wages, allowances and earnings for overtime shall be handed 
to employees in sealed envelopes bearing the name of the employer 
and employee, number .of ordinary hours worked, overtime 
worked, amounts due for ordinary hours, ovértime work and cost 
of living allowances, any deductions which may have been made, 
period of payment and the amount enclosed. 

(3) No payment shall be made by an employee to, or be accep- 
ted by an employer, either directly or indirectly, in respect of the 
employment or training of an employee. 

(4) Fines and Deductions-~-An employer shall ‘not levy - any 
fines against his -employee nor shall he make any. deductions from 

| his employee’s remuneration other than the following:— - 

(a) With the written consent of his ‘employee, a deduction for 
holiday, sick benefit,’ insurance, savings, provident or pen- 
sion funds or subscriptions to a trade union; - 

(b) except -where otherwise provided for in this Agreement, 
whenever.an employee is absent from work a deduction pro- 
portionate to the period of his absence calculated on the 
basis of the weekly or hourly wage which such employee 

~ was receiving in respect of his ordinary hours of work at 
the time thereof; ° , 

(©) a deduction- of any amount which an employer by any 
law or any order of any competent court is required or 
permitted to make. ‘ 

6. Hours oF WorK, ORDINARY AND OVERTIME, PAYMENT FOR 
: OVERTIME AND FOR WorK ON SUNDAYS AND PusLic Hoiipays. 

(1) Ordinary hours of work.—The ordinary hours of work of 
an employee shall not exceed— . ~ 

(i) forty-four in any week from Monday to Friday inclusive; 

(ii) nine. in any day; provided that the weekly hours do not 
exceed forty-four. 

(2).Meal Intervals—An employer shall not require or permit 
an employee to work for more than 5 hours continuously with- 
out’ a meal interval of not less than one hour during which 

interval such employee shall not be required or permitted to 

perform any work, and such interval shall be deemed not to be 

part of the ordinary hours of work of overtime; provided that— 

. G) if such interval be longer than one hour, any period in 

~~" excess of one hour shall be deemed to be ord:nary hours 
of work; , : ) , ‘ 

- Gi} pefiods of work interrupted by intervals of 
: hour shali be deemed to be continuous. 

less than one 

3
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(3) Ruspouses—n Werkgewer moet aan elkeen van sy werk- 

nemers ’n ruspouse van minstens tien minute toestaan, so na as 

moontlik aan die middel van elke oggend- en middagskof, en die 

werknemer mag nie in hierdie pouse verplig of toegelaat word 

om enige werk te doen nie, en die pouse word as deel van die 
gewone werkure of oortydure beskou. 

(4) Oortyd.—Alle tyd wat op ’n dag of in “a week vir janger 

as die maksimum getal werkure, in subklousule (1) voorgeskryf, 

gewerk word, word as oortydure beskou. ; 

(5) Beperking op oortydure-~n Werkgewer mag nie sy werk- 

nemer verplig om langer as tien uur oortyd in ’n week te werk 

“hie, en geen werknemer mag vir langer as tien uur oortyd in ’n 

week werk nie. 

(6) Besoldiging vir oortydwerk—n Werkgewer moet besol- 

diging teen *n skaal van minstens 1} maal sy gewone loonskaal vir 

die eerste vier uur oortydwerk op ’n dag aan ’n werknemer betaal 

vir alle cortydwerk wat van Maandag tot Saterdag gedoen is, en 

daarna dubbel sy gewone loonskaal vir alle tyd wat gewerk word. 

(7) Besoldiging vir Sondae en Openbare Vakansiedae—(a) Wan- 

neer ’n werknemer ook al op ’n Sondag werk, moet sy werkgewer 

hom minstens dubbel die besoldiging betaal wat, ten opsigte van 

die tydperk wat hy gewoonlik in ’n .weekdag werk, ‘aan bom 

" Petaalbaar is, afgesien van die tyd wat hy op die Sondag gewerk 
et; , 

(6) as °n werknemer nie op Goeie-Vrydag, Geloftedag, Kersdag 

of Nuwejaarsdag werk ‘nie, moet sy werkgewer hom ten opsigte 

van daardie dag besoldiging betaal teen ’n skaal van minstens sy. 

gewone besoldigingskaal, asof hy op daardie dag sy gewone’ 

gemiddelde werkure vir daardie dag van die week gewerk het; 

(c) as ’n werknemer op Goeie-Vrydag, Geloftedag, Kersdag of 

Nuwejaarsdag werk, moet sy werkgewer hom benewens sy gewone 

loon vir die volle dag, teen minstens sy gewone loonskaal besoldig 
ten opsigte van die totale tydperk wat hy op die dag gewerk het; 
met dien verstande dat minstens die loon vir twee uur aan hom 
betaal moet word, afgesion van die tyd wat hy gewerk het. 

- (8) Terwyl ’n werknemer in die diens van ’n werkgewer is, mag 

hy. nie werk in. die Bou- en Skrynwerknywerheid vra, onderneem 
of verrig nie, uitgesonderd werk vir sy werkgewer of hy nou 
daarvoor besoldig word-of nie, op Saterdae, Sondae, openbare 
vakansiedae, gedurende die jaarlikse. verloftydperk wat in klousule 
7 genoem word, en buite die gewone werkure wat in hierdie 
klousule voorgeskryf word, behalwé dat die werkgewer slegs vir 
homself kan werk. . 

(9) Alle werkende werkgewers en vennote moet -die werkure hou 
wat in hierdie Ooreenkoms voorgeskryf is. 

7. JAARLIKSE VERLOF. 

(1) Onderworpe aan die bepalings van subkiousule (2), .moct 
’n werkgewer sy werknemer tén opsigte van elke volle jaar diens 
by bom’ tien agtereenvolgende werkdae verlof toestaan, en hy 
Moet ten opsigte van elke dag daarvan die werknemer ’n bedrag 
betaal van minstens die -weekloon wat hy onmiddellik voor die 
aanvang van die verlof ontvang het, gedeel deur vyf. 

(2) Die verlof wat in subklousule (1) genoem word, moet toege- 

staan word op ’n tyd wat die werkgewer moet vasstel; met. dien 
verstande dat— ‘ 

(i) as die verlof nie reeds vroeér toegestaan is nie, dit gedurende 

Desember en/of Januarie elke jaar toegestaan moet word, 
en dit. moet op die gewone ophoutyd van die besigheid 
van die werkgewer begin; , . 

(i) die tydperk van die verlof nie mag saamval met enige 

tydperk waarin die werknemer verplig is om opleiding inge- 
volge die Zuid Afrika Verdedigings Wet, 1912, te onder- 
gaan nie; . 

(iii) pro rata verlof toegestaan word aan *n werknemer wat aan 

die begin van die verlof wat in subklousule (1) genoem word, 
nog nie een jaar diens voltooi het nie, en hy moet ten 

_ opsigte van elke voltooide maand diens besoldig word 

teen minstens °/, van die dagloon of teen § van die week- 
loon waarop hy geregtig was onmiddellik voor die aan- 
vang van die verlof; 

(iv) as ’n openbare vakansiedag ten opsigte waarvan *n werk- 
nemer geregtig is op volle besoldiging, binne die verloftyd- 
perk val, nog ’n dag ter vervanging van elke vakansiedag 
by genoemde tydperk gevoeg moet word as ’n verdere 
tydperk van verlof met volle besoldiging; 

(v) die werkgewer enige dag geleentheidsverlof wat met volle 
besoldiging of skriftelike versoek van die werknemer toege- 
staan is in die loop van die jaar waarop die verlof betrek- 
king het, van die tydperk van verlof kan afirek. 

(3) Verlofbesoldiging—Die besoldiging ten opsigte van verlof 
wat in subklousules (1) en (2) genoem word, moet op of voor die 
laaste werkdag voor die datum waarop die verlof begin, betaal 
word. | 

(4) ’n Werknemer wie se dienskontrak in die eerste of enige daar- 
opvolgende jaar diens by dieselfde werkgewer eindig voor die 

- verloftydperk opgeloop het wat in subklousule (1) genoem word, 
moet, behoudens die bepalings van die vyfde voorbehoudsbepaling 
van subklousule (2), by die beSindiging teen minstens 4 van die 
weekloon wat hy ontvang het onmiddellik yoor die datum van 
beSindiging besoidig word in plaas van verlof en ten opsigte van 
elke voltooide maand van die tydperk van minder as een jaar. 

(5) ’n Werknemer wat. geregtig is op ’n tydperk van. verlof 
‘ingevoize die bepalings. van subklousule (1) en wie se dienskon- 
trak beéindig word voor die verlof toegestaan is, moet by: die 
beSindiging- ten opsigte van verlof die bedrae betaal word wat in 
subkicusules (1) en (4) genoem word. 
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(3) Rest Intervals—An employer shall: grant to each of his 
employees a rest interval of not less than ten minutes as nearly 
as practicable in the middle of each morning and afternoon 
work-period during which interval.such..employee shall not be 
required or permitted to perform any work and such interval 
shall be deemed to be part of the ordinary hours of work or 
of the overtime. . 

(4) Overtime.—All time worked. per day or per week in excess 
of the maximum number of ordinary hours of work prescribed 
in sub-clause (1) shall be deemed to be overtime. 

(5) Limitation of Overtime--An employer shall not require 
his employee to work, and no employee shall work more than ten 
hours overtime in any one week. 

(6) Payment for Overtime--An employer shall pay to his 

employee in respect of all overtime worked from Mondays to 
Saturdays, remuneration at a rate of not less than time and a 
half his ordinary rate of wages for the first four hours overtime 
on any day and thereafter double his ordinary rate of wages for . 
all time worked, : 

(7) Payment for Sundays and Public Holidays.—(a) Whenever 

an employee works on a Sunday his employer shall pay him, 
irrespective of the time worked on such Sunday, not less than 
double the remuneration payable in respect of the period ordi- 
narily worked by him on a week-day; 

(b) If an employee does not work on Good Friday, Day of the 
Covenant, Christmas Day or New-Year’s Day his employer shall 
pay him in respect of such day remuneration at a rate not less 

‘than his ordinary rate of remuneration, as if he had on such day 
worked his average ordinary working hours for that day of the 
week; - : 

(c) Whenever an employee works on Good Friday, Day of ‘the 
Covenant, Christmas Day or New Year’s Day, his employer shall 
pay him, in addition to his ordinary wage for a full day, not 
less than his ordinary rate of pay in respect of the total period 
worked on such day, provided that, irrespective of the time 
worked, he shall be paid not less than the wage for two hours. 

(8) No employee whilst in the employ of an employer shall 

solicit, undertake or perform any work in the Building and 
Joinery Industry, other than work for his employer, whether for 
remuneration or--not, on Saturdays, Sundays, Public Holidays, 
during the annual leave period referred to in clause 7, and outside 
the ordinary hours of work prescribed in this clause, save that such 
employee may perform work for himself only. . 

(9) All working employers and partners shall observe the 

‘working hours prescribed in this Agreement. 

. “7, ANNUAL LEAVE. 

(1) Subject to the provisions of sub-clause (2) an employer 
‘shall grant to his employee in respect: of each.completed year 
of. employment with him, ten consecutive: working days’ leave, 
and shall, in respect of each. day.thereof,. pay..to such employee 
an amount. not Jess than the weekly wage which he was receiving . 

immediately. before the commencement of such leave, divided by 
five. neo 

_(2) The. leave referred to in sub-clause (1) shall be granted at a 
time to be fixed by the employer: a, 
Provided that—— 

(i) if such leave has not been granted earlier it shall be gran- 
ted during December and/or January each year and shall 
commence .at the normal stopping time of the business 
of the employer; : 

(ii) the period of such leave shall not be concurrent with any 
period during which the employee is required to undergo 
training under the South Africa Defence Act, 1912; 

(iii) an employee who, at the commencement of the leave refer- 
red to in sub-clause (1), has not completed one year’s 
employment shall be granted pro-rata leave and be paid 
in respect of each completed. month of employment not 
less than five-sixths of the daily wage or one sixth of the 
weekly wage to which he was entitled immediately before 
the. commencement of such leave; / , 

(iv) if a public holiday in respect of which an employee is 
entitled to leave on full pay falls within a period of leave, 
another day shall, in substitution. for each such day, be 
added to the said period as a further period of leave on 
‘full pay; ee 

(v) an employer thay set off against such period of leave any 
day of occasional leave granted on full pay at his employees’ 
request made in writing during the year of employment 
to which the period of annual leave relates. , 

(3) Leave Remuneration—The remuneration in respect of 
leave referred to in sub-clauses (1) and (2) shall be paid not 
later than the last work day before the date of the commence- 
ment of such leave. a : ( ‘ 

(4) An employee whose contract of .employment terminates 
in the first or any subsequent year of employment with the same 
employer before the period of leave referred to’ in sub-clause (1) 
has accrued shall, save as provided in the fifth proviso to’ sub- 
clause (2), upon such termination be. paid in lieu of leave and in 
respect of each completed month of such period of. less than 
one year not less than one-sixth of the weekly wage which he was 
receiving immediately before the date of such termination. 

(5} An employee who has become entitled to a period of 
leave in terms of sub-clause (1) and whose contract of employ- 
ment terminates before such leave’ has been granted shall upon. 

such termination be paid in respect of leave the amounts referred 
to in sub-clauses (1) and (4). :
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. (6) Vir die toepasing van hierdie klousule, word dit beskou 

dat die witdrukking ,,diens” enige tydperk. of. tydperke omvat 
wanneer *n werknemer— : oe 

(a) ingevolge die bepalings van subKlousule (1) met verlof 

. afwesig is; . . 

(b) ingevolge die bepalings van die Zuid Afrika Verdedigings 
Wet, 1912, verplig is om opleiding te ondergaan; 

(c) op las of op versoek van sy werkgewer van die werk 
afwesig is; ; 

wat altesaam hoogstens tien weke in ’n jaar beloop, en dit. word 
beskou dat die diens op die datum begin het— 

() waarop die werknemer_laas 6p verlof ingevolge *n wet 
geregtig geword het in die geval van ’n werknemer wat voor 
die inwerkingtreding van hierdie Ooreenkoms ingevolge die 
bepalings van ’n wet op verlof geregtig geword het; 

(ii) waarop die diens in die geval van ’n werknemer begin het 
wat in diens: was voor die datum waarop hierdie Ooreen- 

- koms“in werking tree, en op wie ’n wet van toepassing was 

wat voorsiening maak vir jaarlikse verlof, maar wat nog nie 
ingevolge die bepalings daarvan op verlof geregtig geword 
het nie; / : 

waarop die werknemer in sy werkgewer se diens getree het, 
of van die. datum af waarop hierdie’ Ooreenkoms in 
werking tree, watter ook al die jongste is. , 

@ 

ii) 

8. OPENBARE VAKANSIEDAE. ° 

(1) °"n -Werknemer is geregtig op verlof. met vollé’ besoldiging 

-op Goeie-Vrydag, Geloftedag, Kersdag en Nuwejaarsdag, en dit 

moet aan hom toegestaan. word; met dien verstande dat ’n werk- 

nemer verplig kan word om op so ’n dag te werk; voorts met | 

dien verstande dat die bepalings van hierdie subklousule, .uitge- 

sonderd die eerste voorbehoudsbepaling, nie van toepassing is 
as die vakansiedag op ’n Saterdag -val nie, 

_(2) Ingeval ’n werknemer werk verrig op enige openbare vakan- 

siedag wat in subklousule (1) genoem word, moet sy werkgewer 

hom die besoldiging betaal, wat in subklousule (7) (c) van klou- 

sule 6 van hierdie Ooreenkoms voorgeskryf word. . - : 

_9, STUKWERK, TAAKWERK EN AANSPORINGSWERK. 

(1) Werk op die basis van stukwerk of taakwerk mag nie deur 
werkgewers uitgegee of deur werknemers verrig word nie. 

(2) Ondanks die bepalings van subklousule (1) en onderworpe 

aan die voorwaarde dat geen werknemer teen minder as die bedrag. 
besoldig mag word as dié’ waarop hy ingevolge die bepalings 
van klousule 4 (1) geregtig is nie, kan ’n werkgewer ’n werk- 
nemer se besoldiging baseer op die hoeveelheid of omvang van 
werk wat verrig is; met dien-verstande dat geen sodanige stelsel 

‘yan -besoldiging toelaatbaar.is nie, behalwe in die vorm van ’n 
. gansporingskema, die bepalings waaroor ooreengekom ‘is, is dié 

wat ‘in subklousules (3) en (4) hieronder uiteengesit-is. ~~ 

“" (3) n Werkgewer wat ’n aansporingskema’ wil’ instel, moet ’n 

‘gesamentlike komitee van verteenwoordigers van die bestuur en 

die werknemers in die lewe reep wat na oorlegpleging met die | 

vakverenigingparty by hierdie Ooreenkoms, wie se lede daarby 
betrokke is, oor die bepalings van so ’n skema kan ooreenkom. 

(4) Die bepalings van so ’n aansporingskema en enige daarop- 

volgende: verandering daaraan waaroor die Komitee ooreen kan 

kom, moet skriftelik opgestel en deur die lede van die Komitee 
onderteken word, en dit mag nie deur die Komitee verander word 

of- deur enigeen van die partye beéindig word nie tensy die party 
wat die ooreenkoms wil: verander of beéindig die ander party 
skriftelik die kennis' gegee het waaroor die partye ooreengekom 
het toe hulle die ooreenkoms aangegaan het. 

Bs 

10. PLATTELANDSE WERK. 

Die volgende vervoertoelaes en/of toelaes vir slaapplek moet 
deur die werkgewer aan die werknemer betaal word wat hy uitstuur 
om plattelandse werk te doen:— 

(a) Waar die werkgewer in staat is om elke dag na sy huis terug 
te keer en dit doen “n tweedeklas retoerkaartjie daagliks. 

werk bestee word, - 

(b) Waar die werknemer nie in staat is om daagliks na sy huis 
terug te keer nie— 

(i) ’n tweedeklas-retoerkaartjie na en van die werkplek | _ 
onderskeidelik aan die begin en end van die werk; 
slegs vir tyd wat aan reis bestee word gedurende die 
gewone werkure moet besoldiging betaal word teen die 
uurloonskaal: van die betrokke werknemer, wat in 

. Klousule 4 voorgeskryf word; : 

(ii) geskikte slaapplek naby die werkplek, of in plaas daar- 
. van ’n toelae van 12s. 6d. per nag; . 

as °n werknemer in staat is om naweke huis toe te gaan 
en teen die gewone begintyd op Maandag terug kan 
wees, is hy. geregtig op °n tweedeklas-retoerkaartjie 
oor naweke, maar geen bedrag moet in plaas van~ 
die spoorwegkaartjie betaal word as die reis nie onder- 
neem word nie; geen loon is betaalbaar ten opsigte 
van tyd wat aan reis gedurende naweke bestee word. 

(iii) 

‘ (c) In gevalle waar .spoorgeriewe nie beskikbaar, is nie, moet 
werkgewers. op eié koste. vervoer vir -hulle werknemers 
verskaf waarvoor voorsiening in (a) en (5) hierbo gemaak | 
word. - 

Besoldiging moet slegs betaal word vir tyd wat aan die |   

(6) For the purpose of this clause the ‘expression “ employ- 
ment” shall be deemed to include any period of periods during 
which an employee is— ‘ . ‘ 

(a) absent on leave in terms of sub-clause (1); 

(b) required to undergo training under the South Africa Defence 
Act, 1912; 

(c) absent from work on the instructions of or at the request 
of his employer; a . 

amounting in the aggregate to not'more than ten weeks in any 
year and shall be deemed to commence— 

(i) in the case of an employee who had before the coming 
into force of this Agreement become entitled to leave in 
terms of any law, from the date on which such employee 
last became entitled to such leave under such law, 

(ii) in the case of an employee who was in employment before 
the date of commencement of this Agreement and to whom 
any law providing for annual leave applied but who had 
not become entitled to leave in terms thereof from the 
date on which such employment commenced; 

in the case of any other employee from the date on which 
‘such employee ‘entered his employer's service or from the 
date of coming into force of this Agreement whichever ‘is 
the later. : . a 

Gi) 

8. Pustic Houmays. 

_(1)'An employee shall be entitled to and shall be granted leave 
on full pay on Good Friday, Day of the Covenant, Christmas 
Day and New Year’s Day; provided that ‘an employee may be 
required to work on any such day; provided further that when such 
holiday falls on a Saturday, the provisions of this sub-clause 
other than the first proviso shall not apply. 

(2) Whenever an employee works on a public holiday referred 
to in sub-clause (1) his employer shall pay to him the remune- 
ration prescribed in sub-clause (7) (c) of. clause 6 of this Agree- 

ment. : os : : 

9, PigcE-worK, TASK-WORK AND INCENTIVE WorK. 

(1) The giving out by employers or ‘the performance by 
employees of work on a -piece-work or +ask-work basis is 
prohibited. 

(2) Notwithstanding the provisions of sub-clause (1) and sub- 
ject to the condition that no employee may. be paid less.than the 
amount he would be entitled to in terms of clause 4 (1), an 

-employer may base an employee’s remuneration:.on: the. quantity 
- or output of work done; provided that.no such system’ of remune- 
‘ration .shall~be permissible except in the form of -an- incentive 

. scheme, the terms of which have been 
‘ sub-clausés (3) and (4) hereunder. ~ 

agreed upon.-as set out in 

(3) Any employer who wishes to introduce an incentive scheme 
shall sef up a joint’ committee of representatives of the manage- 

“ment and the employees which, after consultation with the Trade 
Union party to this Agreement, whose members are involved, may 
agree upon the terms of any such scheme. oe 

_ (4) The terms of any such incentive scheme and any subsequent 
alteration thereto which may have been agreed upon by the 
Committee shall be reduced to writing and be signed by the 
membérs of the Committeé, and shall not be varied by the Com- 
mittee or terminated by either party unless the party wishing to 
vary or’terminate the Agreement has, in writing, given the other 
party such notice as may be agreed upon by the parties when 
entering into such Agreement. . 

10. Country Joss. 

. The following transport allowances and/or allowances for 
sleeping accommodation shall be paid by an employer to an 
employee sent by him to work on a country job:— 

(a) Where the employee is able’ to and does return to his 
home every day, return second class railway fare daily. 
Only time worked on the job shall ‘be. paid for, 

(b) Where the employee is unable to retin to his home daily— 

(i Second ¢lass railway fare to and from the place of 
work at the beginning and termination of such work 
respectively; time occupied in travelling during the 
ordinary. working hours only shall be paid for at the 
hourly rate of wages of the employee concerned as pro- 
scribed in clause 4; ae : 

suitable sleeping accommodation, in proximity to’ the 
place of work, or an allowance of 12s. 6d. per night 
out in lieu thereof; ' . 

- fii) 

Gii) an employee, if able to proceed to. his home at the 

- > ° week-end’ and return by the ordinary starting time 

on Monday, shall be entitled to second class railway 

‘return fare at. week-ends, but no payment in lieu of 

such fare shall be made if the journey is not under- 

taken; wages shall not be payable.in respect of any 
time. spent‘in travelling during such week-ends. 

’ (c) In cases where railway facilities are not available employers 

-~ shall at ‘their’ own expense provide ‘transport’ for. their 

employees as provided for under ‘(a and“ (6) above.
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11. BEWARING EN VERSKAFFING VAN GEREEDSKAP. 

(1) Die werkgewer moet voorsiening maak vir ’n geskikte plek 
by alle werkplekke en werkwinkels waarin gereedskap toegesluit 
‘kan word; met dien verstande dat hierdie bepaling nie van toe- 
passing is op klein werkies nie. Die werkgewer is daarvoor 
werantwoordelik om die bewaarplekke behoorlik toegesluit te hou 
na werkure. 

(2) Werkgewers moet slypstene vir die skerpmaak van gereedskap 
verskaf en hulle in goeie toestand hou. Waar daar geen slypsteen 
by ’n werk verskaf is nie, moet voldoende tyd en geriewe verskaf 
word voordat die diens beéindig word om die werknemers in 
staat te stel om hulle gereedskap in orde te kry. 

(3) In die geval van timmermans moet werkgewers alle klampe, 
handskroewe, lymkwaste, skroefsleutels, koevoete, handbore en 
boorstukke Ianger as 12 duim, alle hamers van 3 lb, en meer en 
alle sae verskaf vir die saag van asbes en ander materiaal van 
dieselfde hardheid. 

12. SPESIALE BEPALINGS BETREFFENDE DIE VERRIGTING VAN 
- SEKERE KLASSE WERK. . 

°n Werkgewer moet sorg dra dat alle steiers behoorlik opgerig 
is, van sterk materiaal gemaak is, en opgerig word deur of onder 
toesig van ’n takelaar of ander persoon wat besoldig word teen 
minstens die loon wat vir ’n ambagsman in klousule 4 van hier- 
die Ooreenkoms voorgeskryf is. 

a 

13. SKUTLING IN NAT WEER. 

Werkgewers moet op enige plek waar bouwerk verrig word 
geskikte skuiling verskaf waarin werknemers gedurende reénweer 
kan skuil. 

14. LATRINES. 

" Behoorlike sanitére geriewe moet by alle werkpiekke apart vir 
blankes en. nie-blankes verskaf word. 

15. VERBOD OP INDIENSNEMING. 

Geen persoon onder die ouderdom van 15 jaar mag deur die 
werknemer in diens geneem word nie. . 

16, GETALLEVERHOUDING. 

_ ’n’ Werkgewer mag’ nie ’n leerling in diens neem nie tensy hy 
‘n ambagsman in sy diens het, en vir elke ambagsman in sy diens 
mag hy nie meer as een leerling in diens neem nie; met. dien 
versiande dat *n addisionele leerling vir elke leerling met minstens 
drie jaar ondervinding in sy diens geneem kan word. 

17. VAKVERENIGINGBEAMPTES. ~ 

Vakverenigingbeamptes moet in die gewone gang van hulle 
pligte toegang hé tot bouterreine en werkwinkels gedurende werk- 
ure, maaar hulle word nie toegelaat om die aanhoudende uit- 
voering van werk deur ’n werknemer te verhinder sonder om 
vooraf die toestemming van die werkgewer of sy behoorlik 
gemagtigde verteenwoordiger te verkry nie. 

18. VERTONING VAN OOREENKOMS. 

» ‘n Werkgewer moet ’n leesbare afskrif van hierdie Ooreenkoms 
in albei amptelike tale in elke werkwinkel of werkplek of kantoor 
waar die werknemer besig is, in ’n opvallendé piek opplak wat 
maklik vir sy werknemers toeganklik is. ~ 

19, DIENSSERTIFIK AAT. 

Op versoek van ’n werknemer moet ’n- werkgewer hom by die 
be#indiging van die dienskontrak voorsien.van ’n dienssertifikaat 
wat die name van die werkgewer en sy werknemer voluit aaritoon, 
die aard van die diens, die datums waarop die kontrak begin en 
getindig het en die skaal van besoldiging by die beéindiging; met 
dien verstande dat die werkgewer so ’n dienssertifikaat aan ’n 
werknemer moet verskaf wie se loon op ’n stygende skaal is op 
die basis van ondervinding, of die werknemer hom nou daarom 
gevra het of nie, : . 

20. BREINDIGING VAN DIENSKONTRAK. 

(1) ’n Werknemer wat sy diens by sy werknemer wil beéindig, 
en "n werkgewer wat die diens van ’n werknemer wil betindig, 
moet minstens vier uur kennis van die beéindiging van die diens 
aan die werkgewer of die werknemer gee, na gelang van die geval. 

- (2) °n Werkgewer kan die werknemer besoldiging vir vier wur 
gee in plaas van die kennisgewing waarop die werknemer geregtig 
Is. 

(3) ’n Werknemer wat as ’n ambagsman of leerling in diens is, 
Moet gedurende die tydperk van kennisgewing wat in subklou- 
Sule (1) van hierdie klousule genoem is, toegelaat word om twee 
uur véér ophoutyd op die dag waarop die diens beSindig word 
sy gereedskap in werkende orde te bring, maar hy moet nietemin 
aangaan met die werk waarvoor hy in diens geneem is vir enige 
fedeclte van die tydperk wat nie vir hierdie doel nodig is nie. 
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11. STORAGE. AND PROVISION oF TOOLS. 

(1) A suitable place shall -be provided by the employer on all 
jobs and workshops for locking up tools; provided that, this 
provision shall not apply to jobbing work. The employer shall be 
responsible for keeping lock-ups properly locked after working 
ours, , 

(2) Employers shall supply in good order grindstones for shar- 
pening tools. Where no grindstone is provided on a job, 
suitable time and facilities shall be granted prior to termination 
of employment to enable employees to put their tools in order. 

(3) Employers shall provide in the case of carpenters; all 
cramps, handscrews, glue brushes, wrenches, crowbars, augurs 
and bits over 12” Jong, ali hammers of three pounds and over 
and all saws for cutting asbestos and other materials of a 
similar hardness. 

12. SPECIAL PROVISIONS GOVERNING THE PERFORMANCE OF 
CERTAIN CLASSES OF WorRK. 

An employer shall provide that all scaffolding shall be properly 
constructed of sound material and be erected by or under the 
supervision of a rigger or other employee, who shall be paid not 
less than the wage prescribed for an artisan in clause 4 of this- 
Agreement. 

13. Wer WEATHER SHELTER. 

At any site where building operations are being conducted, 
employers shall provide suitable accommodation in which 
employees may take shelter during wet weather. 

14, LATRINES. 

Proper sanitary accommodation shall be provided on all jobs 
for Europeans and non-Europeans separately. 

15. PROHIBITION OF EMPLOYMENT. 

An employer shall not employ any person under the age of 
15 years. : , 

16. PROPORTION OR RATIO. 

An employer shall not employ a learner unless he has in his 
employ an artisan and for each artisan employed he shall not 
employ more than one learner; provided that an additional lear- 
ner may. be employed for each learner in his employ who has 
had not less than three years’ experience. 

17. Trane UNION OFFICIALS. 

Officials of the trade union shall in the ordinary course of their, 
duties have access to building sites and workshops during working 
hours, but shail not be allowed to interfere with the continued 
performance of work by any employee without the prior con- 
sent of the employer or his duly authorised representative, 

18. ExHIpITION OF AGREEMENT. 

An employer shall exhibit a legible copy of this Agreement, in 
both official languages, in every workshop or yard or office where 
the employer carries on business, in a conspicuous positién 
easily accessible to his employees. 

19, CERTIFICATE OF SERVICE, 

At the request of an employee, an employer shall upon termi- 
nation of the contract of employment of such employee furnish 
him with a certificate of service showing the full names of the 
employer and his employee, the nature of the employment, the 
dates of commencement and termination of the contract and the 
rate of remuneration at the date of such termination; provided 
that an employer shall furnish such a certificate of service to an 
employee whose wage is on a rising scale on the basis of ex- 
perience whether or not requested to do so by such employee. 

20. TERMINATION OF CONTRACT: of EMPLOYMENT. 

(1) An employee desirous of terminating his employment with 
his employer, and an employer desirous of terminating the ser- 
vices of an employee, shall give not less than four hours’ notice 
of such termination’ of employment to the employer or the ~ 
employee as the case may be. 

° 

_ (2) An employer may give an employee four hours’ pay in 
lieu of the notice to which the employee is entitled. 

(3) An employee engaged as an artisan or learner shall during 
the period of notice referred to in sub-clause (1) of this clause be 
allowed two hours before finishing time on the day of termination 
of employment to put his tools in working order, but he shall ~ 
nevertheless continue at the work for which he was engaged for 
any portion of the period not required for this purpose,”
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4 Geen kennisgewing van die betindiging van diens is nodig as 
die betrokke werknemer vir minder as twee dae by dieselfde werk- 
“pewer gewerk het nie. 

_Namens die partye op hede die 26ste dag van November 1953, 
in George onderteken, 

A. Dreyer, Voorsitter. — 

G. J. DE Waat, Sekretaris. 

H. A. Comay, 

Behoorlik Gemagtigde Verteenwoordiger 
(Werkgewers), . 

’ Getuies: 

(1) D. FE DE KLERK. 
(2) J. N.  Hirtcucock. 

Namene die vakvereniging op hede, die 19de dag van November 
1953 in Johannesburg onderteken. 

EL EB, TYLER, 
Algemene Sekretaris van | die Vakver- 

eniging. 

Getuies: 

(i) R. M. Seorn. 
(2) C. J. Benarp. 

. Hierdie vier handtekenings is behoorlik deur die Raad gemagtig. 

  

% No. 492] > " [12 Maart 1954. 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

° 1941. 
  

BOU- EN SKRYNWERKNYWERHEID, GEORGE. 
  

Ek, Barenp Jacosus SCHOEMAN, Minister van Arbeid, 
handelende ingevolge subartikel (1) van artikel twee-en-- 
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk, 

’ 1941,. verklaar hierby dat die bepalings van die Ooreen- 
koms en kennisgewing in verband met die Bou- en Skryn- 
werknywerheid bekendgemaak by. Goewermentskennis- 
gewing No. 491 van 12:Maart 1954, vir die persone wie 
se werkure daarby gereél word, nie minder- gunstig as die 

_ Ooreenstemmende bepalings van genoemde Wet is nie, ~ 

J. SCHOEMAN, 
Minister van Arbeid.   

(4) No notice of termination of employment shall be required 
if the employee concerned has worked for less ‘than two. days with 
the same employer. 

Signed at George, on behalf of the parties, on this 26th day of 
November, “1953. 

A. DREYER, - Chairman. 

G. J. DE Waat, ‘Secretary. 

; H. A. Comay, ; 

Duly Authorised Representative (Employers.) 

Witnesses: - : 

(1) D. F. pe Krerk. 
Q) J. N. “ Hiritcocx. 

Signed at Johannesburg. on behalf of the trade - union, on this 
19th day of November, 1953. 

H, F. Ty ber. 

_ : General Secretary of the Trade 
Union. 

Witnesses : 

(1) R. M. ‘Sorru. : 

(2) C. J.. BENarbD. _ 

‘These four signatures were duly authorised - by the Board. 

  

* No. 492] [12 March 1954. 
FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941. 
a 

BUILDING AND, JOINERY INDUSTRY, GEORGE, 
  

T, BaREND JacoBus SCHOEMAN, Minister of Labour, 
hereby in terms of sub-section ‘(1) of section twenty-two 
of the Factories, Machinery and Building Work Act, 1941, 
declare the provisions of the Agreement and ‘notice 
relating. to- the Building and Joinery Industry,. published 
under Government Notice: No. 491 of the 12th March, 
1954, to be not less favourable to the persons whose hours 
of work are regulated thereby, than the relative provisions 
of the said Act. 

'B. J. SCHOEMAN, 
Minister of Labour. 

  
  

  

  

  

Wette van die Unie van Suid- Afrika, 1952 
GEOUTORISEERDE UITGAWE 

met Alfabetiese Inhoudsopgawe en Tabel van Wette, ens., 
deur hierdie Wette Herroep en Gewysig 

Half gebonde in Kalfsleerband, £1. 5s. per eksemplaar (Engels en Afrikaans in een deel) 

VERKRYGBAAR BY DIE. STAATSDRUKKER, 

  

PRETORIA EN KAAPSTAD — 

  

  

Statutes of the Union 
  

‘OBTAINABLE FROM ‘THE GOVERNMENT   
PUBLISHED BY AUTHORITY 

With Table of Alphabetical Contents and Tables of Laws, etc., 

. Repealed and Amended by these Statutes 

Half-bound in Law Caif, £1. 5s. per Copy (English. and Afrikaans in one volume). 

of South Africa, 1952 
  

PRINTER, PRETORIA AND CAPE TOWN    
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Dis die moeite werd ! 
Slegs vir die moeite om eenmaal per jaar 5/- te pos, kry u 
vir 12 maande, elke maand 

Die Vrou en Haar Huis ” 
‘DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU 

‘Hierdie geillustreerde maandblad van die Departement van 

Landbou bevat artikels oor al die belange van die huisvrou — 
reseppe, patrone, naaldwerk, ens. 

  

STUUR 5/- AAN DIE STAATSDRUKKER, PRETORIA 

as ’n jaar se intckengeld op ,, DIG Vrou en Haar Huis’ 
  

  

  

It is worth the trouble ! 
By. posting 5 Ja once a- year, you. will receive for. 2 months, . 

every. month — 

“The Woman and Her Home ” 
THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE 

This illustrated monthly magazine, issued by the Department of 

. Agriculture, contains articles covering all the aspects of the house- 

wife’s interests — recipes, patterns, needlework, etc. ~ 

  

SEND 5/- TO THE GOVERNMENT PRINTER, PRETORIA 

Sbserpton ta “The Woman and Her. Home ' 
  

inie-leninasertifikate 

    

ettificates. 

  

Die Staatsdrukker, Pretoria. a | The Government Printer, Pretoria. 

  

  
 


