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GOVERNMENT NOTICES.

Alle Proklamasies, Goewermenis- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-bohoek
met 'n % gemerk. - :

——

GOEWERMENTSKENNISGEWINGS.

The following Government Notices are publi::,hecl for
general information:— ,

" DEPARTMENT OF LABOUR.

——

% No. 773.]
INDUSTRIAL CONCILIATION ACT, 1937.

'LAUNDRY, DRY CLEANING AND DYEING
.- TRADE, TRANSVAAL.

I, BAREND JACOBUS SCHOEMAN, Minister of Labour, do
hereby— '

(@) in terms of sub-section (1) of section foriy-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Laundry, Dry Cleaning .and Dyeing Trade, shall
be binding from the second Monday after the date
of publication of this notice and for the period
ending three years from the said second Monday,
upon the employers’ organisations and the trade
union which entered into the said agreement and
upon the employers and employees who are mem-
bers of those organisations or that trade union;

(b) in terms of sub-section (2) of section forty-eight
of the said Act, declare that the provisions con-
tained in clauses 1, 3 to 32 (inclusive) of the said
Agreement shall be binding from the second Mon-
day after the date of publication of this - notice
and for the period ending three years from the
said second Monday, upon the other employers and
employees engaged or employed in the said trade
in the municipal area of Johannesburg; and

(©) in terms of sub-section (4) of section forty-eight of
the said Act. declare that-in thé municipal area of
. Johannesburg and from the second Monday after
the date of publication of this notice and for the
period ending three years from the _said second
Monday, the provisions contained in clauses 1, 3
to 29 (inclusive) 31 and 32 of the said Agreement
shall mutatis mutandis apply in respect of such
persons in the said trade as are not included in the
definition of the expression. “employee”, con-
tained in section one of the said Act.

B: I- SCHOEMAN,
Minister of Labour.
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[23 April 1954.

Onderstaande Goewermentskennisgewings word Vit

-algemene inligting gepubliseer: —

DEPARTEMENT VAN ARBEID.

_

% No. 773.] [23 April 1954.

NYWERHEID-VERSOENINGSWET, 1937.

WASSERY-, DROOGSKOONMAAK- EN KLEUR-
BEDRYF, TRANSVAAL.

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,

verklaar hierby— :

(a) kragtens subartikel (1) van artikel agt-en-veertig
van dic Nywerheid-versoeningswet, 1937, dat al
die bepalings van die Ooreenkoms wat in die
Bylae hiertoe verskyn en op die Wassery-, Droog-

© skoonmaak- en Kleurbedryf betrekking het, vanaf
die tweede Maandag na die datum van publ kasie
van hierdie kennisgewing en vir die tydperk wat
dfe jaar vanaf gesegde twesde Maandag eindig,
bindend is vir ‘die werkgewersorganisasies en die
vakvereniging wat genoemde Ooreenkoms aange-
gaan het en vir die werkgewers en werknemers wat
lede van daardie organisasies of daardie vereniging

©oisy

(b) kragtens subartikel (2) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings in klousules
1, 3 tot en met 32 van genoemde CGorcenkoms . .
vervat, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat drie jaar vanaf gesegde tweede Maan- - '
dag eindig, bindend is vir dic ander werkgewers
en werknemers betrokke by of in diens in
genoemde bedryf in die munisipale gebied Johan-
nesburg; en .

(¢) kragtens subartikel (4) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings in klousules
1, 3 tot en met 29, 31 en 32 van genoemde Oor-
eenkoms vervat, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing
en vir die tydperk wat drie jaar vanaf gesegde
tweede Maandag eindig, in die munisipale gebied
Johannesburg, mutatis mutandis van toepassing is
ten opsigte van persone in genogmde bedryf wat
nie by die woordomskrywing van die witdrukking
., werknemer ”, vervat in artikel een van genoemde
Wet, ingesluit is nie. - Co

' g @ " 'B. J. SCHOEMAN,
Minister van Arbeid. -
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. inconsistent with the context—

SCHEDULE., .

NDUSTRIAL COUNCIL FOR -THE LAUNDRY, DRY
CIANING AND DYEING TRADE (TRANSVAAL).

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

Transvaal Launderers’, Cleaners’ and Dyers’ Association,
Johannesburg Dry Cleaners’ and Dyers' Association,
(hersinufter called the. * employers” or * employers’ organisa-

tion ™) of the one part, and the
National Union of Laundering, Cleaning and Dyeing Workers

(hereinafter called “the employees ™ or *“the trade union™), of
the other part, ’

being the parties to the Industrial Council for the Laundry, Dry
Cleaning and Dyeing Trade (Transvaal). :

1. SCOPE OF APPLICATION OF AGREEMENT.

- The terms of this Agreement shall be observed in the
Mlunicipal Area of Johannesburg by all employers who are
members of the employers’ organisation and are engaged in the
FLaundry, Dry Cleaning and Dyeing Trade and by all employees
who are -members of the trade union and are employed in the
trade and for whom minimum wages are prescribed in this
Agreement, and who are in receipt of a wage not exceeding fifty
pounds per month, excluding cost of living allowance and com-
ission. -

2. PERIOD OF OPERATION OF AGREEMENT.

- The Agreement shall come into operation on such date as may
be specified by the Minister of Labour and shall remain in force
for a period of three ysars thereafter, or for such period as
mwmay be determined by him.

3. DEFINITIONS,

Any terms used in this Agreement which are defined in the Act
shall have the same meaning as in that Act,
. A reference to an Act shall include any amendment of such
Act, and unless the contrary intention appears, words importing
the masculine gender shall include females; further, uniess

(A) General ]

“Act” means the Industrial Conciliation Act, 1937,

*“ Agresment ” means the Agreement published and made bind-
ing upon empioyers and employees in the Laundering, Dry
Cleaning and Dye.ng trade in accordance with the provisions
of the Industrial Conciliation Act of 1937;- i

* basic wage” means that portion of remuneration, exclusive
of cost of living allowance and incentive bonus paid in terms
of clause 19 of this Agreement, payable in money to an
employee in respect of his ordinary hours of work;

“boiler altendant™ means an employee engaged in firing a
boiler and/or maintaining the water level and steam
pressare,; ' ‘

“canvasser, grade 1" means an employee who, operating from

a motor driven or animai-drawn vehicle is engaged in inviting,
soiiciting or canvassing new or repeat orders for goods to
be iaundered, dry cleaned or dyed, and who may collect
goods for laundering, dry cleaning or dyeing and may deliver
goods 1o customers and accept payment in respect thereof;
“canvasser, grade [L” means an employee who onerating on
foot or by psdal cycle is eagaged in inviting, soliciting of
canvassing new or repeat orders for goods to be laundered,
dry cieaned or dyed and who may collect goods for launder-
ing, dry cleaning or dyeing and may price and. issue invoices,
deliver goods to customers and accept payment in respect

thereo!; he may aiso perform labourer's duties in or in con-.

~ nection w.th the receiving depot or factory from which he

- normaily operates;

*casual employee” means an employee who is employed 'by
the same employer for not more than two days ia any one
week;

* churgshand ” means an employee who under the supervision
of a foreman, forewoman, cieaner or dyer is in charge of
a group or section of employees whose basic prescribed wages
do not exceed 30s. 6d. per week;

“ checker's assistant-or caller out” means an employee engaged
In opening up parcels or bundles of articles and counting
out or calling over such articles or counting such articles
preparatory o checking;

“clerical employee ™ means an employee other than an invoice
clerk or recorder, timekeeper or storeman engaged in general
office work involving writing, typing, or other forms of
cler:eal work and includes a casheer, typist, or wage clerk;

“clercal employee, male, qualified,” means a male clerical
empicyes who has had not less.than three years experience;

*clerical employee, male, unqualified,” means a male clerical

.. empioyee who has had less than three years experience;
clenical employee, female, qualified,” means a female clerical

empi.oyee who has had not less than three years experience; -

* clerical employes, female, unqualified,” means a female
clerical empioyee who has had less than three _ years'
experience; s &

.2

BYLAE.

NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOON-
MAAK- EN KLEURBEDERYF (TRANSVAAL).

OOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,
gesluit en aangegaan tussen die

Transvaal Launderers’, Cleaners’ and Dyers’ Association,
Johannesburg Dry Cleaners’ and Dyers’ Association

(hieronder ,,die werkgewers” of ,, werkgewersorganisasie™
genoem), aan die een kant, en die

National Union of Laundering, Cleaning and Dyeing Workers
(hieronder ,, die werknemers™ of ,, die vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Wassery-, Droog-
skoonmaak- en Kleurbedryf (Transvaal).

1. BESTEX VAN TOEPASSING VAN QOREENKEOMS.

Die bepalings van hierdie Qoreenkoms moet in die munisipale
gebied van Johannesburg nagekom word deur alle werkgewers wat
lede van die werkgewersorganisasie is en die wassery-, droogskoon-
maak- en kleurbedryf uitoefen en deur alle werknemers wat lede
is van die vakvereniging en in die bedryf in diens is en vir wie
min‘mum lone in hierdie Ooreenkoms voorgeskryf word en wat
'n loon ontvang wat vyftig pond per maand nie te bowe gaan nie,
met uitsluiting van lewenskostetoelae en kommissie.

2, GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie Qoreenkoms tree in werking op 'n datum wat die
Minister van Arbeid vasstel en bly daarnma drie jaar lank van
krag of vir sodanige tydperk as wat hy bepaal.

3. WOORDOMSKRYWINGS,

Enige uitdrukkings wat in hierdie Qoreenkoms gebesig word
en in die Wet bepaal is, moet dieselfde betekenis as in daardie
Wet hé, -

'n Verwysing na 'n wet omvat enige wysiging van so 'n wet,
en, tensy die teenooregstelde bedoeling blyk, omvat woorde wat
die manlike gesiag aandui ook vrouens, verder, tensy strydig
met die samehang, beteken—

(A) Algemeen.

. Wet” die Nywerheid-versoeningswet, 1937;

»Ooreenkoms 7, die QOoreenkoms wat gepubliseer en bindend
gemaak word vir werkgewers en werknemers in die wassery-,
droogskoonmaak- en kleurnywerheid oorzenkomstig dic bepa-
lings van die Nywerheid-versoeningswet, 1937;

. basiese loon”, daardie gedeelte van die besoldiging, uitge-
sonderd lewenskostetoelae en aansporingsbonus kragtens
klousule 19 van hicrdie Qoreenkoms betaal, wat in kontant
aan 'n werknemer betaalbaar is ten opsig.e van sy gewone
werkure; )

,» ketelbediener ™, 'n werknemer wat ’n ketel stook en/of die
watzrstand en stoomdruk op peil hou; _

. bestellingwerwer, graad I,” 'n werknemer wat van 'n motor-
of dierevoertuig af optree en nuwe bestellings of nabestellings
vir die was, droogskoonmaak of kleur van goedere vra, sollisi-
teer ol werf, en wat goedere kan ophaal om gewas, skoon-
gemaak of gekleur te word en goedere -aan klane Lan
aflewer en betaling ten opsigte daarvan kan aaanneem

.+ bestellingwerwer, graad 1L” 'n werknemer wat te voel of per
fiets optree en nuwe bestellings of nabestellings vra, sollisi-
teer of werf van goedere wat gewas, droogskoongemaak of
gekleur moet word en goedere wat gewas, droogskoongemaak
of gekieur moet word, kan ophaal, en pryse kan vasstel en
fakture uitreik, goedere aan klante kan aflewer en betaling
ten opsigte daarvan kan ontvang; hy kan ook die pligte
van ‘n arbeider nakom in of in verband met de onlvang-
depot of fabriek waarvandaan hy gewoonlik optree

» 108 werknemer ”, 'n werknemer wat hoogstens twee dae in
enige een week by dieselfde werkgewsr in diens is:

,»onderbaas ™, 'n werknemer wat, onder toesig van 'n voorman,
voorvrou, skoonmaker of kleurder, die beheer het oor 'n
groep of afdeling werknemers wie se voorgeskrewe basiese
lone 50s. 6d. per week nie te bowe zian nie;

» Dasiensrassistent of uitroeper”, 'n werkremer wat pakkettz
of bondels artikels oopmaak en sodanige ariikels aftel of
uitroep of sulke artikels tzl voordat hulle nagegain word,

» klerkiike werknemer ™, "n werknzmer, uitgesonderd ’n faktuur-
kierk of aantekenaar, tydopnemer of mugasynman wat alge-

2 mene kantoorwerk verrig waarby skryfweik, tikwerk of ander

vorms van klerkiike werk betrokke is en emvat 'n kassier,
tikster of loonklerk;

» Klerklike werknemer, manlik, gekwalifiseer,” *n manlike klerk-
like werknemer met minstens drie jaar endervinding:

- klerklike werknemer, manlik, ongekwalifiseer,” °n manlike
klerklike werknemer met minder as drie jaar ondervinding;

,,klerkii}ce werknemer, vroulik, gekwalifiseer,” ’n  vroulike
klerklike werknemer met minstens drie jaar ondervinding;

» klerklike werknemer, vroulik, ongekwalifiseer,” 'n vroulike,
klerklike werknemer met minder as drie jaar ondervinding;
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“ Council or Industrial Council ” means the Industrial Council
_for the Laundry, Dry Cleaning and Dyeing Trade (Tvl),
registered in terms of the Industrial Conciliation Act, 1937;

* daily wage” means the weekly wage of the employee con-

cerned divided by— :

(q) five in the case of an employee normally engaged in
a five-day week; : )
(b) five-and-one-half in the case of an employee normally
engaged in a six-day week; : )
“ driver of an animal-drawn vehicle ” means an employee other
* than a canvasser who is engaged in driving an’ animal-drawn
. vehicle, and who may clean animals and/or vehicles;

“driver of a motor vehicle” imeans an employee other than
a canvasser engaged in driving a motor vehicle for one or
more of the following purposes only:—

(a) Acting as chauffeur; S )

(b) transporting goods between a factory and ifs depots,
collection points or agents; o

() transporting stores, spares or personnel;

(d) collecting and/or delivering of carpets and/or furnish-
ings and/or furniture in response to orders previously-
placed with the factory, or depot, or canvasser, grade
I or 1I, or agent, or independent contractor;

{¢) delivering’ only of orders and accepting payment
therefor; :

(f) collectilng from and/or delivering to contract customers
goods to be laundered, dry cleaned or dyed. :

For the purposes of this clause “ contraet customers ™ shall
.mean customers, other than retail customers, who on a con-
tract or by arrangement provide wholesale orders to be
laundered, dry cleaned or- dyed; and “driving a motor
vehicle . includes ail periods of driving and any time spent

by the driver in connection with the vehicle or load, and all’

periods, during which he is obliged to remain at his post in
_readiness to drive; ’ :

“ establishment  means any premises in or in connection with
which one or more employees are engaged in any activity
involved in the laundering, cleaning or dyeing occupations,
and includes a receiving depot and/or a .vehicle;. -

“examiner”’ means an employee engaged in examining for

‘faults or blemishes arficles after the completion “of the
processes of laundering or cleaning and the finishing processes
involved; § = :
*“ experience ¥ means the total period or periods of employment
which an employee has had in the particular occupation in
. which he is engaged;
 farrier ¥ means an employee who is solely engaged in the
~ sheeing of horses; )
“foreman” means a male employee who is in charge of the
“employees in an establishment, who exercises control over
such employees and who is responsible for the efficient per-
“formance by them of their duties; T
“forewoman ” means a female employee who is in charge of
the employees in an establishment and who is responsible for
the efficient performance by them of their duties;

“handyman” means an employee, other than a maintenance .

‘man, engdged in making minor repairs and adjustments to
machinery, plant, buildings or other equipment, and who may

oil and ~ grease machinery, including .overhead shafting, .

replace belts and apply 'belt dressing, and who may lime-
wash or paint; :
“hourly wage” means the weekly wage for the employee
divided by— ]
(@) forty-six in the case of canvasser, grade I, or grade 11,
a driver of a motor-driven or animal drawn vehicle, or
a vanboy; . :
(b) cighty-four in the case of watchmen;
(c) forty-four in the case of all employees other than those
specified in (@) and (b) hereof and other than casual
" employees. In the case of casual employees * hourly
wage ** shall mean the daily wage divided by eight;
“incentive bonus or bonus” means— 3
() in the case of a factory worker a bonus directly relate
to output; and . )
(b) in the case of canvassers, grade I or 11, and receiving
depot attendants a commission directly related to cash
“takings; E B
“ invoice clerk ” means an employee, other than acanvasser,
grade I and 1I, and a receiving depot attendant, engaged in
entering up and pricing articles on the firm’s invoice;
“invoice clerk, male, qualified,” means a male invoice clerk
who has had not less than eighteen months’ experience;
“invoice clerk, male, unqualified,” means a male invoice clerk
who has had less than eighteen months’ experience;
“invoice clerk, female, qualified,” means a femile invoice
clerk who has had not less than eighteen months’ experience;
“ invoice clerk, female, unqualified,” means a female invoice
clerk who has had less than eighteen months’ experience;
“juvenile” means an employee under eighteen years of age
engaged in the work performed by a labourer;

B—19943

,» Raad 6{ Nywerheidsraad , die Nywerheidsraad vir die Was-

sery-, Droogskoonmaak- en Kleurbedryf (Transvaal), geregi-
streer ingevolge die Nywerheid-versoeningswet, 1937;

. . dagloon”, die wecklikse loon van die betrokke werknemer

gedeel deur—

() vyf in die geval van 'n werkneémer wat géwoon!ik n
vyfdagweek werk;

(b) vyf en 'n half in die geval van 'n werknemer wat
gewoonlik 'n sesdagweek werk;

3 dierevoertuigdrywer ™, 'n werknemer, vitgesonderd ’'n bestel- '
lingwerwer, wat 'n dierevoertuig dryf en diere en/of voer-
tuie kan skconmaak; ' '

.» motorvoertuigbestuurder ”, 'n werknemer, uitgesonderd ’'n
bestellingwerwer, wat motorvoertuig slegs vir een of
meer van die volgende doeleindes bestuur:—

(a) As chaufienr optree; ;

(b) goedere tussen 'n fabriek en sy depots, ophaalplekke
- of agente vervoer;

{(c) voorrade, onderdele of personeel vervoer;

{(d) tapyte en/of toebehore en/of meublement in antwoord
op. bstellings, wat vantevore by die fabriek of depot,
bestellingwerwer graad 1 of 1I, of agent of onaf-
hanklike kontraktant geplaas is, ophaal en/of
aftewer;

_ (e) slegs bestellings aflewer en betaling daarvoor ontvang;

{f) goedere wat gewas, droogskoongemaak of gekleur moet

© word van kontrakklante ophaal en/of aflewer.

Vir die toepassing van hierdie klousule beteken ., kontrak-
klante” klante, uitgesonderd - kleinhandelklante, wat op
kontrak of volgens ooreenkoms groothandelsbestellings ver-
skaf om gewas, droogskoongemaak of gekleur te ‘word, en

» 1 motorvaerti{ig bestuur 7 omvat alle “bestuurtydperk en
enige tyd wat die bestuurder in verband met die voertuig of
vrag deurgebring het en alle tydperke waarin hy verplig is
om op sy pos te bly in gereedheid om te bestuur;

., inrigting ”, enige perseel waarin, of in verband waarmee, een
of meer werknemers in diens is in enige werksaamheid
betrokke by die wassery-, droogskoonmaak- of kleurbedrywe,
_en omvat 'n ontvangdepot en/of 'n voertuig; :

., ondersoeker 7, 'n werknemer wat artikeis na die voltooiing
van die was- of skoonmaak- en die afrondprosesse daarby
betrokke, vir foute of vlekke ondersoek;

,, ondervinding 7, die - totale tydperk of tydperke diens wat
’n werknemer gehad het in die besondere bedryf waarin
hy werksaam is; :

, hoefsmid ”, ’n werknemer wat slegs werksaam is met die
beslaan. van perde;

,, voorman ”, 'n manlike werknemer wat die beheer oor die
werknemers in 'n inrigting het, kontrole cor sodanige werk-
nemers uitoefen en verantwoordelik isvir die doeltreffende
nakoming deur hulle van hul pligte; ' :

,,vooryrou”, 'n vroulike werknemer wat die beheer oor die
werknemers in- 'n inrigting het -en wat verantwoordelik is
vir die doeltrefiende nakoming deur hulle van hul pligte;.

., handlanger ”, 'n werknemer,- uitgesonderd ’n-onderhoudman,
wat kleinere reparasies en verstellings aan masjinerie, instal-
lasie, geboue of ander uitrusting uitvoer, en wat masjinerie;
met inbegrip van . bogrondse aste, kan olie en ghries, ver-
voerbande kan vervang en bandsmeersel aansit, en wat kan
witkalk of verf; !

. uurloon *, die weekloon van 'n werknemer, gedeel deur—

(a) ses-en-veertig in die geval van ’n bestellingwerwer,
graad 1 of graad II, ’n motorvoertuigbestuurder of
dierevoertuigdrywer of bestelwabediende;

(b) vier-en-tagtig in die geval van wagte;

(c) vier-en-veertig in die geval van alle werknemers, uit-
gesonderd dié spesifiek in (a) of (b) hiervan genoem,
en uitgesonderd los werknemers. In die geval van los
werknemers beteken ,, uurloon™ die dagloon gedeel
deur agt;

,» aansporingsbonus of bonus *—

(a) in die geval van ’'n fabriekwerker, 'n bonus regstrecks . -
in verhouding tot die opbrengs; en

(b) in die geval van_ bestellingwerwers, graad I of II en
ontvangdepotbediendes, °’n kommissie regstreeks in
verhouding tot konfantopbrengste; L.

.. faktuurklerk ®, 'n werkgewer, uitgesonderd *n  bestelling-
werwer, graad 1 en 1L ecn 'n ontvangdepotbediende wat
artikels op die firma se fakture inskryf en van pryse voorsien;

., faktuurklerk, manlik, gekwalifiseer,” 'n manlike’ faktuurklerk

met minstens agtien maande ondervinding;

,, faktuurklerk, manlik, ongekwalifiseer,” ‘n manlike faktuur-
klerk met minder as agtien maande ondervinding;

. faktuurklerk, vroulik, gekwalifiseer,” 'n_vroulike faktuurklerk
met minsténs agtien maande ondervinding;

-, faktuurklerk, vroulik, ongekwalifiseer,” n vroulike faktuur-

klerk met minder at agtien maande ondervinding;
,» jeugdige , "n werknemer onder 18 jaar wat die werk doen wat
*n arbeider verrig;
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“1abourer ” means an employee who is engaged in one or more
of the following operations:—— TR

(a) Stirring a dye solution during the process of dyeing;

(b) wrapping and tying of parcels; : ,

(c) cleaning or polishing premises, vehicles, machinery or
implements;

(d) assisting a farrier or maintenance man, but who shall
not use the tools himself in rendering such assistance

unless on unskilled -work under the direct personal

supervision of such farrier or maintenance man;

(¢) brushing articles prior to processing; :

(f) carrying articles from one department of an establish-
ment to another;

(g) sorting articles, but not according to customers’ or bulk
identification marks; A : .

() loading and unloading articles onto or from vehicles
or other conveyances;

(i) shaking out articles in preparation for the next process;

() making tea or similar beverages; .

(%) in relation to wvehicles, filling petrol tanks; draining
and filling oil sumps; removing, filling, and replacing
batteries: oiling and greasing motor or other vehicles;
pumping air; removing; replacing. or changing wheels,
rims, tyres and tubes; repairing punctures; raising or

. Jowering vehicles by means of a jack or hoist; checking
for leaks and tightening studs, bolts, and nuts; and/or
fitting or replacing fan-belts and/or grease nipples;

(D) removing paint from and cleaning vans in preparaiion
for patnting, rubbing down, filling primer and putty
or painting parts of vehicles by brush; :

(m) demolishing buildings or other structures; _

(n) loosening, taking out, breaking, or spreading, stone,
soil, cfty or sand, digging trenches, foundations, or
other excavation work; or sieving by hand;

(o) mixing mortar, concrete, stone or bitumen, or frans-

) porting it by barrow or shovel; :

(p) Temoving refuse or ashes; ‘ )

(g) chipping scale from and cleaning boilers;

(r) operating a hand hoist;

(s) moving machinery or eéquipment; ) _

(f) cleaning and/or tending and/or harnessing and/or
unharnessing animals;

() folding statements and inserting them in envelopes,
sealing envelopes, rubber stamping, mailing corres-
pondence and parcels, or collecting mail;

(v) under supervision, aitaching labels to articles for sub-
sequent identification; :

(w) stacking and unstacking, weighing -to set scale or
counting consumable supplies or spares; : )

(x) remaining at a post inside premises to check the entry
and exit of persons;

“ maintenance man” means a mechanic or artisan responsible
for the. maintenance of and repairs to machinery, plant,

buildings or other equipment, and who may be assisted by |

one or more labourers working under ‘his direct personal
supervision;

“ mender ” means an employee other than an_ invisible mender
or stocking mender who is engaged in repairing garments or
other woven or. knilten articles; : _

“ overtime ” means all time worked in excess of the daily or
weekly hours prescribed in clause 7 of this Agreement;

“ part-time driver ” means an employee normaily engaged on
other duties who shall be permitted for not more than
twenty hours in any week to perform the duties of a driver of
a motor vehicle; }

“plain sewer” means an employee who is engaged on one or
more of the following operations: — :

(a) Tacking trouser turn-ups;

(b) attaching hat bands;

(c) replacing press studs and/or hooks and eyes and/or
buttons;

% receiving depot or depot™ means any premises used for the
purpose of accepting articles to be laundered, dry cleaned
or dyed from customers or from canvassers, grade 1 or
grade I, and/or agents and/or independent contractors;

“receiving depot atiendant” means an employee who inside a
lzpot is engaged in one or more of the foliowing opera-
tions:— : )

(@) Inviting, soliciting or receiving from customers articles
to be laundered, cleaned or dyed, and/or reissuing to
customers such articles after processing;

(b} the acceptance of money from customers;

(c) the banking of moneys; -

(d) the keeping of records of the depot;

(¢) the supervision of grade Il canvassers;

“ receiving depot attendant, qualified,” means a receiving depot

attendant who has had not less “than tweive months’
experience;

“receiving depot attendant, uiqualified,” means a receiving
depot attendant” who has had less than twelve months’
experience; :

2

. arbeider ”, ’n werknemer wat een of meer van die volgende
werksaamhede verrig: —

(@) 'n Kleuroplossing gedurende die kleurproses roer;

(b) pakkétte toedraai en vasbind;

(c) persele, voertnie, masjineric of implemente skoonmaak
of poleer; : :

(@) 'n hoefsmid of onderhoudman help maar wat nie self
die gereedskap by daardie hulpverlening mag gebruik
nie, tensy op ongeskoolde werk onder die regstreekse
- persoonlike . toesig van sodanige hoefsmid of onder-
houdman; N : ¢

(e) goedere afborsel voordat hulle 'n prosesbehandeling
ondergaan; : :

(f) goedere van een afdeling na ’n ander afdeling van ’n
inrigting dra;

(g) artikels sorteer, maar nie volgens klante- of massa-
identiteitsmerke nie;

(h)-artikels op voertuie -of ander vervoermiddels laai of
daarvan aflaai; ) )

(/) artikels uitskud ter voorbereiding van die volgende
proses; : E

(i) tee of soortgelyke dranke maak;

(%) met betrekking tot voertuie, petroltenks vul; oliepanne
aitap en vul; batterye uithaal, vul en terugplaas;
motor- of ander voertuie olie en ghries; lug inpomp;
wicle, vellings, buite- of binnebande verwyder, terug-
plaas of omruil; lekke regmaak; voertuie met 'n dom-
‘krag of hystoestel oplig of neerlaat; lekke nagaan en

- tapboute, boute en moere aandraai; en/of waaierbande
en/of ghriesnippels aanbring of vervang;

(/) verf van bestelwaens verwyder en hulle skoonmaak ter
voorbereiding vir verf; afvryf, grondlaag of stopverf
aansit of dele van voertuie met 'n kwas verf;

(m) geboue of ander strukture sloop;

(n) klip, grond, klei of sand losmaak, vithaal, breek of
strooi, slote, fondamente of ander uitgrawings maak;
of met die hand sif;

(0) dagha, beton, klip of bitumen meng of dit met 'n
kruiwa of skopgraaf vervoer;

{p) vuilgoed of as verwyder;

(q) ketelsteen van ketels afklop en hulle skoonmaak;

() 'n handhystoestel bedien;

(s) masjinerie of uitrusting verskuif; i

(#) diere skoonmaak en/of versorg en/of inspan en/of uit-
span; .

(u) state opvou en dit in koeverte plaas, koeverte verseél,

= met rubberstempel tjap, korrespondensic en pakkette
pos, of pos ophaal; ]

(v) etikeite aan artikels vir latere identifisering onder toesig
vasheg; .

{w) verbruikbare voorrade of onderdele opstapel of afpak,
met 'n gestelde skaal weeg of tel;

(x) op 'n pos binnekant die perseel bly om die in- en uit-
gang van persone te kontroleer

,. onderhoudman 7, 'n werktuigkundige of ambagsman wat ver-
antwoordelik is vir die onderhoud van en reparasies aan
masjinerie, installasie; geboue of ander uitrusting en deur een
.of meer arbeiders wat ondér sy regstreekse_persoonlike toesig
werk, gehelp kan word;

. heelmaker ™, 'n werknemer, uitgesonderd ’'n blindstopper of
kousheelmaker wat kledingstukke of ander geweefde of
gebreide artikels heelmaak; :

» oortyd 7, alle tyd waarin daar meer as die daaglikse of week-
likse ure gewerk word wat in klousule 7 van hierdie Qoreen-
koms voorgeskryf is;

., deeltydse motorvoertuighestuurder ”, *n werknemer, gewoonlik
met iets anders werksaam, wat toegelaat moet word om vir
hoogstens twintig uur in een week die pligte van ’n bestuurder
van 'n motorvoertuig na te kom;

,» gewone naaister ¥, 'n werknemer wat een of meer van die
volgende werksaamhede verrig:—

(a) Broekomslae vasryg;
{b) hoedbande vasheg;
.+ {c) drukknope en/of hakies en ogies en/of knope vervang;

,» ontvangdepot of depot”, enige perseel wat gebruik word vir
die doel om . artikels wat gewas, droogskoongemaak of
gekleur moet word, te ontvang van klante of van bestel-
Lingwerwers, graad [ of graad II, en/of agente enfof
onathanklike kontrakiante; = .

- cr_ﬁvangdépotbediende # werknemer wat een of meer van
die volgende werksaamhede in 'n depot verrig: —

(aj Artikels wat gewas, skoongemaak of gekleur moet
word, van klante vra, sollisiteer of ontvang, en/of
sodanige artikels nd prosesbehandeling aan klante
terugbesorg;

(b} geld van klante in ontvangs neem,

(¢) geld bank;

{d) registers van die depot byhou;

.(e) toesig oor bestellingwerwers graad II hou;

*,

,» ontvangdepotbediende,  gekwalifiseer,” n  ontvangdepot-
bediende met minstens twaalf maande ondervinding; :

. ontvangdepotbediende, ongekwalifiseer,” 'n ontvangdepot-
bediende met minder as twaalf maande ondervinding;
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“recorder ” means an employee engaged solely in one or more
of the following operations:— _

(a) Weighing or counting and recording quantities;

(b) recording performance times and other particulars
relating to production;

(c) directing and/or recording the progress of work through

- the -factory; = * ‘

(d) booking out parcels and/or completing stereotyped
forms other than wage records for costing or record
purposes; )

“ short-time * means a temporary reduction in the number of
ordinary working hours prescribed for any employee due to
a general breakdown of plant or machigery or a threatened
breakdown of buildings: caused by accident or unforeseen
emergency other than fire, or to tempoerary slackness of
trade, or to shortage of raw material;

“storeman ” means an employee who keeps store records of .

the receipt, storage and issue of consumable supplies; -
“ telephone operator 7 means an employee who is engaged in
operating 2 manual telephone exchange; . L
“ timekeeper * means a male employee who is engaged in keep-
" ing any of the records referred to in clause 26 (1} of this
Agreement but who shall not calculate employees’ remunera-
tion; X 2
“trade ”, or *Laundry, Dy Cleaning and Dyeing Trade” or
“.industry ¥ means, without in any way lim'ting the ordinary

medning of the expression, the trade or industry carried on-

in establishments where articles are laundered, cleaned or
dyed to the order of customers, and shall include depots

- where such articles are received in order to be laundered,
cleaned or dyed to the order of customersy R .

“vanboy ™ means an employee who accompanies a canvasser
andjor driver of a vehicfe to load and unload goods and
‘who may, when accompanying a_canvasser, grade I, collect
and deliver .orders on the instructions of such canvasser, but
who may not drive a vehicle nor make out invoices or receipt
vouchers for' goods; ) -

“wage ™ means the basic wage plus cost of living allowance
payable to an employee in money in respect of the hours of
work prescribed in clause 7 of this Agreement; .

“watchman ® means an employee engaged in guarding the
premises of any establishment by day or by night; .

(B) Dry Cleaning Section

“pulk sorter” means an cmployee engaged in se arating
" processed and examined articles according to the code mark

of any receiving depot, agent, or canvasser of the employer, -

but shall not separate drticles according to the customers’
identification marks; )

" @ checker ” means an employee engaged in checking processad
. and assembled articles with the customer’s list or firm’s
invoice, and/or copying such lists or -invoices, and/or com-
piling despatch sheets; : _

“ checker, qualified,” means a checker who has not less than
eighteen months experience; i - o )

- % checker, unqualified,” means a checker who “has had less
than eighteen months’ experience; |

“ cleaper ” means an employee having knowledge of chemicals
used in the process of cleaning and who directs or super-
vises the work of employees in the dry cleaning section of
an establishment engaged in cleaning articles by spirit, dry
cleaning or wet cleaning processes and who is responsible for
the nature of the treatment to be employed in removing spots
or stains from articles and who may compound, mix or issue
stock solutions to spotters; :

“dry brusher” meéans an employee engaged in checking
articles for marks arising from processing and who may
erase such marks with a dry brush;

“ finishing hand ” means an employee engaged in ironing, press-
ing or steaming articles to shape after they have been dry
cleaned; a finishing hand who is engaged in operating a
pressing machine may, incidentally to his occupation, carry
cut minor - adjustments to the machine which he normally
operates; :

‘% invisible mender ” means an employee engaged in the hand -

or machine mending or repairing of articles (excluding silk
or other hosiery) composed of woven or knitted material
using the stoating and/or fine drawing and/or rentering
processes; 3 A
“invisible mender, qualified,” means an invisible mender who
has had not less than eighteen months’ experience; -
“invisible mender, unqualified,” means an invisible mender
who has had less than cighteen months' experience;
“machine operator or attendant™ means an employee engaged
in operating, starting and stopping washers, tumblers or
extractors used in any washing or dry cleaning department
and who may classify articles for processing; ) :
“marker ” means an employee engaged in one or more of the
following operations:—
(a) Marking articles with customers’ identification marks
other than by attaching pre-marked tapes or tabs;.
(b) entering identification marks on slips or tabs for
atfachment to articles; :
(¢) checking such .identification marks . against slips or
invoices before the articles concerned are processed;

and who may examine articles for faults or blemishes

and classify. such articles for - processing;

,, aantekenaar ¥, 'n werknemer wat slegs een of meer van die
volgende werksaamhede verrig:—

(a) Hoeveelhede weeg of tel en aanteken; . )

(b) werktydperke en ander besonderhede met betrekking
tot produksie aanteken;

(c) die vordering van die werk deur dic fabriek reél en/of
aanteken; : )

. (d) van uitgaande pakkette aantekening hou en/of stereo-

tiepvorms, uitgesonderd loonregisters, vir kosiebereke-
ning of naslaandoeleindes invul;

»» korttyd ”, “n tydelike vermindering van die getal ‘gewone werk-

ure vir enige werknemer wvoorgeskryf as gevolg van 'n
algemene onklaarraking van. bedryfsinstaliasie of masjinerie
of deurdat geboue dreig om in te stort as gevolg van ongeval
of onvoorsisne noodgeval, uitgesonderd brand, of weens
tydelike slapte in die bedryf of "u tekort aan grondstof, ~

. magasynman ”, 'n werknemer wat magasynaaniekeninge hou
van die ontvangs, bewaring en uitreiking van verkruikbare
voorrade; -

. telefonis %, 'n werknemer wat ’n handtelefoonsentrale bedien;

. tydépnemer 7, 'n manlike werknemer wat enige van die aan-
tekeninge hou, gencem in klousule 26 (1) van hierdie Oor-

- eenkoms, maar wat nie die besoidiging van werknemers moet
bereken nie; :

- ,, bedryf ™ of ,, wassery-, droogskoonmaak- en kleurbedryf™ of

, nywerheid 7, sonder om die gewone betekenis van die
uitdrukking te beperk, die bedryf of nywerheid uitgeoefen
in iprigtings waar artikels gewas, skoongemaak -of gekleur
word op die bestelling van klante, en sluit depots in waar
sulke artikels ontvang word ten einde gewas, skoongemaak of
gekleur te word op die bestelling van klante;

. bestelwabediende ', 'n werknemer wat ‘n bestellingwerwer
enjof bestuurder van 'n voertuig vergesel om goedere op
en af te laai, en wat, wanneer hy *n bestellingwerwer, graad I,
vergesel, bestellings op instruksies van so ’'n bestellingwerwer
kan ophaal en aflewer. maar wat nbg 'n voertuig mag bestuur
nog fakture of kwitansies vir goedere mag uitmaak;

»loon”, die basiese loon plus lewenskostetoelae wat aan 'n
werknemer in geld ten opsigte van die werkure, voorgeskryf
in klousule 7 van hierdie Qoreenkoms, betaalbaar is;

s Wag * °n werknemer wat die persele van enige inrigting

bedags of snags bewaak;

(B) Afdeling droogskoonmalkery.

,, massasorteerder ¥, 'n werknemer wat proseshehandelde en
ondersockte artikels volgens die kodemerk van enige ontvang-
depot, agent of bestellingwerwer van die werkgewer van
“mekaar skei, maar hy moet nie artikels volgens die klante
se identiteifsmerke skei nie;

. Dasiener ¥, 'n  werknemer wat prosesbehandelde en ver-
samelde artikels met die lys van die klant of firma. of
faktuur vergelyk, en/of afskrifte van sodanige lyste of fak-
‘ture maak, en/of versendlyste opstel;

. nasiener, gekwalifiseer,” “n nmasiener met minstens agtien

maande ondervinding;

,, nasiener, ongekwalifiseer,” 'n nasiener met minder as agtien
maande ondervinding; )

., sSkoonmaker 7, 'n werknemer met kennis van chemikalie8 wat
by die skconmaakproses gebruik .word, wat leiding gee aan
of toesig hou oor die werk van werknemers in dic droog-
skoonmaakafdeling van 'n inrigting wat goedere deur middel
van spiritus, droogskoonmaak- of natskoonmaakprosesse
skoonmaak en wat verantwoordelik is vir die aard van die
behandeling wat aangewend moet word om kolle of vlekke
uit artikels te verwyder en wat standaardoplossinzs vir die
verwydering van viekke kan aanmaak, meng of aan viekuit-
halers uitreik; 5

., dro#borseiaar *, n werknemer wat artikels nagaan om merke
te vind wat as gevolg van prosesbehandeling ontsiazn en wat
sodanige merke met 'n drog borsel kan verwyder;

. afwerker ”, 'n werknemer wat artikels volgens fatsoen stryk,
pers of stoom nadat hulle droogskcoongemaak is; 'n afwerker
wat 'n persmasjien bedien, kan as bykemstigheid by sy werk,
kleinere verstellings aan die masjien wat iy gewoonlik bedien,
uitvoer: i

., blindstopper ™, 'n werknemer wat met die hand of masjien

. goedere (uitgesonderd sykouse of ander kousstofware)

bestaande uit gewesfde of gebreide materiaal, deur toepas- .
.sing van die hermelyn- en/of fyndraad- en/ef oorstopprosse,
heelmaak of herstel; ' '

~ ,, blindstopper, gekwalifiseer,” 'n blindstopper.. met minstens

agtien maande ondervinding;

., blindsiopper, ongekwalifiseer,” ’n blindstopper met minder as
agtien maande ondervinding; :

,» masjienbediener of -oppasser”, 'n werknemer wat wasma-
sjiiene, tuimelaars of ekstraktors, in gebruik by enige was- of
droogskoonmaakafdeling, bedien, aansit of stopsit, en wat
goedere vir prosesbehandeling kan klassifiseer;

s merker ”, 'n werknemer wat een of meer van die volgende
werksaamhede verrig: — .

(a) Artikels merk met die klant se identiteitsmerk, uit-
gegkr:nderd deur voorafgemerkte linte of lussies daaraan
te heg; :

(b) identiteitsmerke op strokies materiaal of lussies skryf
om aan artikels vas te heg; : .

(¢) sedanige identiteitsmerke met strokies of fakture ver-
gelyk voordat die betrokke artikels prosesbehandeling
ontvang; en wal artikels met die cog on foute of
vlekke kan ondersoek en sodanige artikels vir proses-
behandeling kan klassifisecr; :

3
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sorler” means an employee engaged in one or more of
the following operatiops:— :
(a) The sorting and/or assembling of articles according
_ to customer’s identification marks and/or invoices;
(b) the verification of marks placed on articles, provided
that this shall not include the' duties of -a checker;

spotter ” means an employee engaged in selecting articles for
spotting and/or the removal of stains from articles by means
of stock solutions issued to him by a cleaner; )
stocking mender ” means an employee engaged in the mend-
ing of silk stockings;

wet cleaner or water brusher” means an employee engaged
in washing articles with soap, or a soap solution or powder,
by the use of a brush, spray, cloth, sponge or steam gun;

(C) Laundry -Section
calender machine or mangle operator ™ means an employee
who is engaged in feeding and/or taking off and/or folding
articles into or from a calender machine or mangle, and who
may start or stop the machine;
checker ” means an employee engaged in checking articles
against customer’s lists or firm’s invoices and/or in making
copies of such lists or invoices;
checker, qualified,” means a checker who has had not less
than eighteen months éxperience; )
checker, unqualified,” means a checker who has had less than
eighteen months’ experience;

“finishing hand ¥ means an employee other than a calender

hand, engaged in ironing or pressing articles that have been
laundered; a finishing hand who is engaged in operating a
pressing machine may, incidentally to his occupation, carry
out mmnor adjustments to the machine which he normally
operates; .

*“ machine operator or attendant ” means an employee engaged

"

(3

in operating, starting and stopping washers, fumblers or
extractors used in any washing or laundry department, and
who may classify articles for processing;

marker ¥ means an- employee engaged in marking articles
for identification and who-may classify such articles for
processing;

sorter ” means an employee engaged in one or more of the
following operations:——

(@) The sorting andjor assembling of articles according to
customer’s identification marks and/or firm’'s invoices;

(b) the verification of marks placed on articles, provided
that this shall not include the duties of checker;

(D) Dyeing Section
checker ™ means an employee engaged in checking assembled
articles after processing with the customer’s list or firm’s
invoice and who may make a copy of such list or invoice
and after processing may weigh and record weights and
quantities; ; '

“dyer " means an emiployee who is engaged in blending dyestuffs

13

(13

[

(1) Subject to the provisions of sub-clause (7) hereof, the follow- .

ing

and who being responsible for the process of dyeing and/or
bleaching, decides  what dyes or combinations of dyestuffs or
other chemicals are to be used to obtain the shade of colour
required, and issues instructions as to the application thereof;

machine operator or attendant”™ means an employee who
operates or attends, staris or stops one or more of the follow-
ing machines:— :

Dye jig, winch, extractor, padding mangle, drying cans,
stenter, drying tubes, tumbler, calender, lapping machine,
folding or double folding machine, pfessure dyer, air dryer,

yvarn winders; provided that the operator of a lapping,

folding, or 'double folding machine may read the
yardage meter aftached to his machine and record the
length of the cloth on a tab and attach it fo the material
he has lapped or folded; and provided further that a
machine operator may under the supervision of a dyer,
weigh dyestuffs or other chemicals;

marker ” means an employee engaged in marking articles or
fabrics for identification prior to processing;

sewer” means an employee operating a sewing machine
for the purpose of joining lengths of material together in
preparation for the dyeing process. 2

4. Basic Wage AnDp CosT OF LIVING ALLOWANCES.

minimum basic wages and cost of living allowances shall be

paid jger week by employers to the undermentioned categories of
employees, and such employees shall not accept less than such
basic wages and cost of living allowances:— i

1

Z

4

(A) General.

Per Week.
Basic C.0.L.A. Total
Wage. as at Wage.
21/12/53,

£ s d. £ s.d. £ s d.
Roiler attendant—

FIENCE. + + v vvvvvninnnas . 209 109 316
 Thereafter..........co00n 2 3 3 1 09 340
‘Canvasser, grade L.......... 6 00 216 6 816 6

» sorteerder 7, *n werknemer wat een of meer van die volgende
werksaamhede verrig:— :

(@) Die sorteer en/of versamel van artikels volgens die
klant se identiteitsmerke en/of fakture; .

(b) die kontroleer van merke geplaas op artikels; met dien
verstande dat dit nie die pligte van 'n nasiener moet
omvat nie; .

©,, vlekuithaler 7, 'n werkneémer wat artikels vir uithaal van
viekke uitsoek en/of wat vlekke van artikels uwithaal deur
middel van standaardoplossings aan hom deur ’'n skoon-
maker uitgercik; : :

.» kousheelmaker ”, 'n werknemer wat sykouse heelmaak;

(T ]

;» natskoonmaker of waterberselaar *, 'n werknemer wat artikels
met seep of 'n seepoplossing of poeier was deur middel van
’n borsel, spuit, doek, spons of stoomspuit,

(C) Afdeling wassery.
» kalandermasjien- of mangelbediener”, 'n werknemer wat
artikels in of wit ‘n kalandermasjien of mangel voer en/of
afhaal en/of vou, en wat die masjien kan aan- of afskakel;

LI |

,nasiener 7, 'n werknemer wat artikels met die lyste van klante
of firma se fakture vergelyk en/of afskrifte van sodanige
lyste of fakture maak; :

., nasiener, gekwalifiseer,” ’'n nasiener met minstens agtien
maande ondervinding; O

,» nasiener, ongekwalifiseer,” 'n nasiener met minder as agtien
maande ondervinding;

» afwerker ”, 'n werknemer, uitgesonderd ’n kalanderhelper,
wat goedere stryk of pers wat reeds gewas is; 'n afwerker wat
’n persmasjien bedien, kan as ’n bykomstigheid by sy werk,
kleinere verstellings aan die masjien uitvoer wat hy gewoonlik
bedien;

,» masjienbediener of -oppasser ”, ’n werknemer wat wasmasjiene,
tuimelaars of ekstraktors, in gebruik by enige was- of droog-
skoonmaakafdeling, bedien, aan- of afskakel, en wat artikels
vir prosesbehandeling kan Klassifiseer;

» merker *, ’n werknemer wat goedere vir vitkenning merk en
‘sodanige artikels. vir prosesbehandeling kan klassifiseer;

» sorteerder ”, 'n werknemer wat een of meer van die volgende
werksaamhede verrig:—

(@) Die sorteer enf/of versamel van artikels volgens die
klant se identiieitsmerke en/of fakature van die firma;
. (b) die kontroleer van merke op artikels geplaas;. met dien
verstande dat dit nie die pligte van ’n nasiener moet
omvat nie;
(D) Afdeling kleurdery, .

,» Nasiener ”, 'n werknemer wat versamelde goedere nd proses-
behandeling met die lys van die klant of firma se faktuur
vergelyk en ’n afskrif van sodanige lys of faktuur maak, en
na prosssbehandeling dit kan weeg en gewigte en hoeveel-
hede aanteken;

. kleurder ”, *n-werknemer wat kleurstowwe meng en, daar hy
vir die kleurproses en/of bleikwerk verantwoordelik is, besluit
watter kleurstowwe of kleurstofsamestellings of ander chemi-
kalieg aangewend moet word om die vereiste kleurskakering
te verkry, en instruksies in verband met die aanwending
daarvan uitreik; :

» masjienbediener of -oppasser”, 'n werknemer wat een of meer
van die volgende masjiene bedien of oppas, aan die gang
sit of stopsit:—

Kleurstofpolsmasjien,  hystoestel, ekstraktor, vulsel-
mangel, droogkanne, stenter, droogbuise, tuimelaar,
kalander, toedraaimasjien, opvou- of dubbelvoumasiien,
drukkleurder, lugdroér, garingwinders;

‘met dien verstande dat die bediener van 'n toedraai-, opvou-
of dubbelvoumasjien die jaartmeler aan sy masjien kan lees
en die lengte van die geweefde materiaal op 'n lussie aan-
teken en dit aan die materiaal, wat hy toegedraai of opgevou
het, kan heg; en voorts met dien verstande dat 'n masjien-
bediener onder toesig van 'n kleurder kleurstowwe of ander
chemikalieg kan weeg;

,»merker 7, 'n werknemer wat artikels of weefstowwe vir uit-
kenning véor proseshbehandeling merk;

. Daaister ¥, 'n werknemer wat ‘n naaimasiien bedien vir die
doel om lengtes materiaal ter voorbereiding vir die kleur-
proses aanmekaar te heg. . ‘

v

4. BASIESE LONE EN LEWENSKOSTETOELAES.

(1) Onderworpe aan die bepalings van subklotisule (7) hiervan,
moet die volgende minimum basiese lone en lewenskostetoelaes
per week deur werkgewers aan die ondergenoemde klasse. werk-
nemers betaal word, en sodanige werkoemers mag nie minder
as sodanige basiese lone en lewenskostetoclaes aanncem nie:—

(A) Algemeen.

Per Week. v
Basiese L.K.T, Totale
op loon.
21/12/53.

£ s.d. £ s.d £ s .d
1. Ketelbediener—

vinding.......ocvinnnn. 209 109 316
Daarna...... A s 233 109 3 40
6 0 0 216 6 816 6

2. Bestellingwerwer graad I:



Telephone operator.........
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_ Per Week., : Per Week.
Basic C.0.L.A. Total Basiese L.K T. Totale
as at Wage. loon. 3 loon,.
£t B E | £ s.d 5-.{12/53
3. Canvasser, grade IL......... 2 0 6 1 0 9 3 1 3| 3. Bestellingwerwergraadll.... 2 5% 185 319
In addition, the canvasser Hierbenewens moet die -
grade II shall be paid a com- bestellingwerwer graad II op
mission on each ten shillings’ - elke bestelling ter waarde van
worth of orders for laundry tlcn sjielings wat hy in 'n
and/or dry cleaning and/or ‘n week vir was en/of droog-
dyeing brought in by him skoonmaak en/of kleur in-
during any week, of not less : lewer, 'n kommissie of min-
than the following amounts— : stens die volgende bedrae be-
up to £13.10s.  3d. per 10s. - taal word: P
thereafter.... 6d.per10s. Tot en met  £13. 10s;
irrespective of whether or not 3d. per 10s..
he personally canvassed such Daarna........ 6d. per 108,
orders. algesien daarvan: of hy per-
4. Chargehand: Not less than soonlik sodanige bestellings
©+ 12s. 9d. per week above the gewerf het of nie. -
pn:scrlbed basic wage for the 4., Onderbaas: Minstens 12s. 9d.
highest class of employee in r week bo die voorgeskrewe
the group or section of which asiese loon vir die hoogste
he is in charge. klas werknemer in die groep
5, Checker's assistant or caller ggv;fc?glmg waatvan hy in
out :— "
First three months of expe- : " 5. Nasienersassistent of uit-
rience. . ... ceeans .. 2 00 018 3 218 3 roeper:—
Thereafter. ..o veuerioes 250 109 3509 ‘Efersugi drie maande onder- 5 0 b il ; '3
6 Chiical employee (male) ek R B ) : . vinding..... BT 3 = 18 2:1
First year of experience... 3 7 .7 113 3 5 010 i Daarnd. s iesrovivessais 2590 10% 3579
Second year of experlence 3177 200 517 7 6. Klerklike werknemer “(man-
. Third year of experience.. 4 9 7 2 4 0 613 7 likyi— - -
E ‘Thereafer. ..... .. o 600 216 6 8§16 6 Eerste jaar ondeavmdnég.. g :.; ; 113 3 5 010
7. Clerical employee (female):— D Jé?‘iaﬁiainﬁ’érfﬁé"mé"g 297380 en 7
First year of experience... 2 8 0 1 2 3 310 3 Daarna 6 00 216 6 816 6
Second year of experience. 3 3 3 110 6 413 9 7 Klerklike wer k """""" ' '
%ird' 3i{ear of experience. . g l? g : % lg (3) 5 1% g ; : lik?r LINE: TRELSDEIDRE; NIk
creafter...... e e 3 T —
- _ Eerste je d :
8. Driver (nimal-drawn vehicle) 2 2 6 1 09 333 R poneyndne.- 230 164 15 3
9. Driver (motor vehicle). ..... 450 240 690 gerde Jjaar ondervinding.. . g;? g ; 13 g 5 1 g
10, ERARAET . _ aarna‘.: ........... wame 517
. First three months of expe- 8. Dierevoertuigdrywer....... .. 226 109 333
YIBNEE: sy 200 018 3 218 3 9. Motorvoertuigbestuurder.... 4 5 0 2 4 0 6 9 0
Second three months of 10. Ondersoekeri— '
EXPETIENCE, sv i v v nais 229 109 336 Eerste drie maande onder-
Thereafter. ..oovunssn. ... 2106 1 49 3153 VINding. ... oovvivinn.ns 200 018 3 218 3
11, Farrier.....oveenreceeaenes 215 6 17 6 430 ngedrtcmaandconder- 5EE'1L 6% 3§ B
: vinding........
12, Foreman.................... 710 0 3 80 10 18 0 Daal'ﬂa............ ...... 210 6 1 4 9 315 3
13. FOrewoman....oesecsvsense 3 5 0 212 0 717 0 1. Hoefomid. i os viasimss 215 6 1 7 6 4 3 0
14. Handyman........... vieens 2156 1 76 43 0 12 Voorman....... e ... 710 0 3 8 0 1018 0
15. Iml;qiata clerk (mtzlille):T : 13, VOOIVIOU....vevuseeesaeses 3 53 0. 212 0 717 0O
- irst -six months ‘of expe- : :
e 38 0 113 3 51 3] :; H:l?dlangleri(........ ....... 215_ 6 1 76 430
Second  six months of _ . - Faktuurklerk (manlik):— ’ :
experience. .. .. S 3180 200 518 0 Eerste ses maande onder-
Third six months of expe- - _ L1111 T1] o 380 113 3 51 3
Tweede ses maande onder-
FIBNees ol v oo. 410 0 2 40 614 0 di
~ Thercafter.......... 500 280 780 De‘?gelggé'iﬁéaﬁaé'bﬁd'érl 380 200 51830
16. 111}?12? :ilgtﬁnggﬁilﬂji:kpe D\rlndmg ......... vowanes 4 10 g 2 4 8 614 0
3L Sl : - AR i v s g e 50 2 8 780
=71 v 273 123 396 16. Faktuurklerk (vmullk)—-—-
Seg;:gg " ggé months of § W g 196 & 413 0 Ec:‘stel ses maande onder- iP5 q i 5.5
.. vinding............... 2
Third six months of cxpe- o Tweede ses maande onder-
Thr;glgﬁgr ........ 31; g Hg 3 g g g D:rmdmg‘._ ..... PR 326 1106 413 0
B Ty ‘de ses maande onder- '
£ PRBHHE . v xyiondimrnammennn 153 0139, 1190 vinding.............0 . g 1; 2 % {g 3 g g g
: : AN 2 s i & T - -
18. Labourer (other thanjuvenrlc) 118 3 018 3 216 6 o R T e 153 0139 119 0
.~ 19, Maintenance mMan. ........ . 7100 3 80 1018 0 18, ﬁ.rbcnder (mtgesonclerd _lcug*- ; 3- 018 3 _
20. Mender......ooeeeesss el 299 123 3120 1) s suestauinininiainin 18 2
o Vem w100 O 3 3| SEEMMESTIION 18 24y e
22. Receiving depot attendant:— ) - 21. Gewone naaistet..... e . 200 018 3 218 3
First six. months of expe- p—— {76 '-4 76 22 OnEtvangdepotbcdicléde:-ﬁd ’
5 = P erstc ses maande onder- .
Second six months * of : LTI T1 1111 P 300 176 4°76
experience. ... . Ao .. 376 113 3 509 Tweede ses maande onder-
Thereafter...... s 0 3150 116 9 511 9 vinding....... IP— 3 76-113 3 50 9
23. Recorderi— . Daarna....... G .. 3150 116 9 511 9
. First six months of expe- 2. Aantckenaari— . '
FONCE. o v vvveeseaans 2100 123 3123 Heegle: ges magnds onder.
Second  six  months  of ; s.rmdmg; ............... 210 0 1 2 3 312 3
@XPETIENCE. .. vv s erees 2150 149 31909 Taeede s maande pudcr :
Third six months of expe- _ IO oo e 2150 1 4.9 319 9
T HeNCE- .1 erraeeneeneces 3 00 1 7T 6 476 Derde. ses. maande. onder- -
Thereafter. . «vsvnvs U350 1106 415 6 : ST RPR BT
24. Storeman:— 24. Magasynman:— '
Pt 277 183 300 " "Ehresnein 177 183 300
. T 31 ' ) i
THOROARET. . . o+eoervee. 5155 216 6 811 e o .".‘T.‘f‘ﬁ"‘f‘. e gl 208 B
25. 380 113 3 51 3 25. TelefOniS:seeesessnseesssses 3 8 0 113 3 5 1 3
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Per Week. Per Week.
. Basic . C.O.L.A. Total Basiese L.K.T. Totale
s  Wage. as at Wage. loon. op loon,
21/12/53. . 21/12/53.
: £ o8 £ s.d £ s d. £ s.d £ s.d £ s.d
26. Timekeeper:— o 26. Tydopnemer:— :
First year of experience... 3 7 7 113 3 5 010 Eerste jaar ondervinding... 3 7 7 113 3 5 010
Secoad year of experience. 3 17 7 200 517 17 Tweede jaar ondcrvmdmg.. 3177 2 0 0 517 7
Thereafter....... D 515 5 216 6 8 11 11 Daarna........ verrneeees 315 5 216 6 81111
27. Vanbhoy...icivecusvenasss “. 2 0.3 1 09 3 1 0] 27 Bestelwabediende........... 2 0 3.1 0 9 3 1 0
28, Walchman.....covevievasns 250 109 3 5 9| 28 Wag........e.n . 250 109 33529
(B) Dry Cleaning Section, (B) Afdeéling droogskoonmakery. .
1. Bulk sorter. .ouvuenvennns .. 200 018 3 218 3 |- 1. Massasorteerder............ 2 0 0 018 3 218 3
2. Checker:— 2,  Nasiener:— :
First six months of expe- - Eerste ses maande onder-
& =11 (= o S 210 0 1 3 312 3 VINAINZ. o oe v 210 0 1 3 312 3
Second six months of expe- - Tweede ses maande onder- :
BIENCE ws vy v saawie 215 0 1 9 319 9 vinding...ooeeine vaans 215 0 1 9 ‘319 9
Third six months of expe- ; ) Derde ses maande onder-
FIBMCE. s v v v sssnnvnnnns . 300 1 7 6 4 7 6 vinding., ......... vivses 300 1 76 47T 6
Thereafter....... 50 1106 & 415 6 Daarna. ... voivvcivinii 350 1106 415 6
3. Cleaner.....c..us S 710 0 "3 8 0 1018 0 3. Skoonmaker........... ees 7100 3 8 0 10183 0
4, Dry brusher........vounve .2 0 3 109 310 4. Droéborselaar.............. 2 03 1 0 9 3 1 0
5. Finishing hand:— 5, Afwerker:— 3
First three months of expe- " Eerste drie maande onder-
FIEACE. v vv v ananannns 290 018 3 218 3 VInding. .ovevvrvvannnns 200 018 3 218 3
Thereafter. .« vaessaras e 2083 1 2 3 3 7 6 Daarna..... NOE SN 1 23 3 17686
6. Invisible mender:— ) ' 6, Blindstopper:—
First six months of expe- Eerste ses maande onder- i
PIEHOB . 4 o ik v wi v s ‘2 9 9 1 23 3iz o VINAING. covevuerennns 299 123 3120
Second six months of expe- ) _ Tweede ses maande onder-
FIETICE, v v v v vsvnneecein 300 176 476 WRdIN R B s 300 1 76.476°:
Third six months of expe- Derde ses maande onder- o
T 17 NP 310 0 113 3 5 3 3 VIR s sl i 3100 113 3 5 3 3
Thereafter.. ....oovvnnvns 315 0 116 9 511 9 DAaarna. . ... vvseananenans 315 0 1169 511 9
7. Machine operator or atten- 7. Mas;lenbedlener of -oppasser 200 0183 218 3
i 12| S 200 018 3 218 3. 8. Merker:—
B. Marker:— : ’ Eerste drie maande onder-
Fiist three months of expe- 3 4 0701 1 S 200 018 3 18 3
FIBNCE s s i . 200 018 3 218 3 Tweede drie maande onder-
Second three months of . : vinding......... cawwnan 2 X%, 1 089 3.3 6
ERPETIENCE. c v vvrvavnns 229 i 09 33 6 Daarpa........ S 210 6 1 4 9 315 3
Thereafter.....cooves- e 210 6 1 49 315 3 9. Sorteerder:—
9. Sorter— : Ferste drie maande onder- ‘
First three months of expe- 13113 1F1 ] SRS e 2 00 018 218
PIENCe. v e inraianas 200 018 3 218 3 Tweede drie maande onder-
Second three months of _ ' vinding......... veeseee 22 9°1 09 3 3 6
EXPETIeNCe. .o cvvnnnsns . 2 29 1 009 3 36 AaTNd. . ... .. Y 210 6 1 49 315 3
Thersalter...... araraann 210 6 1 49 315 3 10. Vlekuithaler :—
10. Spotter:— - : Eerste drie maande onder-
First three months of expe- VInAINE. oo vvn i s 200 018 218
BB s e 200 018 3 218 3 Tweede drie maande onder-
Second three months of ) . MG coavsscwmneis 229 109 336
EXPSLIENCE. L vtivinnn s, . 229 109 336 Daarna....... TEE— 210 6 1 49 3153
Thereafter. ....covvnera-n 21006 1 4.9 315 3| 11 Koushcelmaker:—
11, Stock mender:— : ) ' . Ferste ses maande onder- :
First six months of expe- - ; vinding....cooniinresaa 2 49 109 356
FIBTICS. v vy v e vernrananen 2 49 1 09 3 506 Tweede ses maandc onder-
Second six months of expe- Vinding. .., veeeenanninn 2150 1 4 9 319 9
TIENCE. 4o eventennennns 215 0 i 49 3199 Derde ses maande onder-
Third six mont‘ts of expe- 3590 1106 415 6
TREIIOR v ovcva i wisi s o 350 110 6 415 6 310 0 113 3 5 3 3
- Thereafter. . ..cvovewsians 310 0 113 3 5 3 3| 12. Natskoonmaker of wa'erbor«- :
12. Wet cleaner or water brusher: selaar:—
First three months of expe- Eerste drie maande onder- ) i
FIBRCE: o - smsins . 118 3 018 3 216 6 vinding....:...o000.0.. 113 3 018 3 216 6
Thereafter. coceeariiaryos 2 0 3 1 0 9 310 DYARATHA - viiam wisciin kv v e a0ra 203 109 310
(C) Laundry Section. . (C) Afdeling wassery.
1. Calender machine or mangle ' : . % . Kalandermasjien- of mangel-
OPETAtOT. e cvvaurararane g 0 018 3 218 3 T hediener. i s 00 018 3 218 3
© 2. Checker:— 2. Nasiener:— .
First six months of expe- ' ' . Eerste ses maande onder-
FIBACE s eeauniois 210 0 1 3 1) VAR oo v wemeny 210 0 1 2 3 312 3
Second six months of expe- Tweede ses maande ender- _
(] L 18 215 90 1 49 319 9 VIR v s 215 0 1 4 9 319 9
Third six months of expes- . ; . Derde ses maande onder- e
TSNS s i s a s 300 1 76 476 Vinding....veeeiianinns 300 1 76 476
Thereafter............ e 350 110 6 415 6 DEAINA. . osania vansansves 350 110 6 415 6
3. Finishing hand:— , 3. Afwerker:—
First three months of expe- Eerste drie maandc onder- .
EISTICR, 0w vmmin s wmimimincs 118 3 018 3 216 6 118 3 018 3 216 6
Thereafter. .. covcevesnnecs 2 0 3 1 09 310 g3 1 09 3 1.0
4. Machine operator attendant. 2 0 0 018 3 218 3 4, Mwmnbedlener of oppasser 2 0 0 013 3 218 3
5. Marker....oovuns R 2 53 12 3 3 76 S NSRS e g S 253 1 23 376
6 Sorter i ias sl cieene 2 8 3 1 2 3 376 & Sortesrder:s s sseiim e 253 123 3 76
1. Checker:— (D) Dyeing Section. (D) Afdeling kieurdery
First six months of expe- 1. Nasiener:—
LIENCE. vvvs i iannsanans 210 0 123 312 3 Eerste .ses maande onder-
Second six months of expe- Vindifgs waeiey s 219 0 1 23 312 3
THBMCR: v evvre e vnseasns 215 0 149 319 9 Tweede ses maande onder-
Third six months of expe- ’ : ViR, oo e eEs e 215 0 1 4 9 319 9
(5751110 - PO 00 1 7 6 4 7 6 Derde ses maande onder-
Thereafter..... 50 110 6 415 6 VINAIE. o vrvren i vaanns 300 t+ 76 476
2o DVev i T 00 3 80 1018 0 Daartia. .ovoesreneevensss 350 110 6 415 6
3. Machine operator or atten- ' 2, Kiearder. .. oeeveeeatoavmion 710 0 3 8 0 1018 0
damtsy s esnoyinaes . 200 018 3 -218 3 3. Masiienbediener of -oppasser 2 0 ¢ 018 3 218 3
A, MATKET, ;s o vaisineninisgis 253 123 376 £ ekt cumcomammrass Crenes 253 123 31768
5. SEWCL.vensreennnssssensess 2 0 0 018 3 2.18 3 5. Naaister...... sawaassmaes 2 00 018 3 218 3
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(2) The minimum wagé due to a rhpnth!y-paid employee shall
be calculated at four and one-third times the weekly wage due
to him in terms of this Agreement.

(3) Nothing in this Agreement shall operate to reduce the
wages of an employee who, while working for the same employer
at any time prior or subsequent to the date of coming into
operation of this Agreement, was or may be paid basic wages at a
rate higher than the minimum rate prescribed in this Agreement,
 and such employée shall continue to be paid and be entitled to

receive basic wages at a rate not lower than such higher rate, as-

though such higher rate were the minimum rate in respect of such
employee. :

(4) An employer who requires or permits a member of one
class of his employees-to perform either in addition to his
own work or in substitution thereof, work of another class
for which a wage higher than that of his own class is prescribed
in sub-clause (1) hereof, shall pay to such employee In respect
of the whole day on which he performs such work such higher
daily wage; provided that in the case of a part-time driver, the

employee shall be paid the higher wage only in respect of the

liours actually worked byhim on the day concerned; and provided
further that where an employee is paid or was entitled to be paid
a differential wage in- terms of this sub-clause on one or more
days per week during ten weeks in six comsecutive months he
shall. thereafter be classified in that category for which the
highest wage is prescribed in this clause. Unless otherwise
provided in this Agreement, the experience of such employee
shall be deemed to be one month in the higher category.

(5) In classifying an employee, he shai'], subject to the provisions
of sub-clause (4) hereof, be deemed to be engaged in the occupa-
tion in which he is wholly or mainly employed.

- (6) (@) Notwithstanding the provisions of sub-clausn{ (1) hefeof,
for the period of this Agreement only, should any notice in terms
of, or any amendment to War Measure No. 43 of 1942 reduce

the cost of living allowance payable, to 4 level below that

prescribed in sub-clause (1) hereof, the cost of living allowance

payable shall nevertheless continue to be that prescribed in that
sub-clause; provided that should the said War Measure prescribe

a reduction in cost of living allowance by reason of a consoli-:

dation of all or a portion thereof in basic wages, the cost of
living allowance prescribed in this Agreement may be reduced
so that the total wage payable in terms of sub-clause (1) hereof
shall neither be increased nor decreased. - -

- (b) The cost-of-living-allowances payable in terms of this clause
shall include the allowances prescribed in War Measure No, 43
of 1942, as amended, or as may be amended from time to time;
provided that in cases where the allowances payable in terms of
this ciause are less than those prescribed in the said War Measure,
the latter allowances shall be paid.

(7) For the purpose of this clause the basis of ‘contract of
employment of an employee, other than a casual employee, shall
be weekly and save as provided in sub-clause (4) hereof and in
clause 6, an employes shall be paid in respect of an establish-
ment’s normal working week not less than this full weekly wage,
whether he had in that week worked the maximum number of
ordinary hours prescribed in clause 7 or less. -

(8) An employee who is required to use his own bicycle in the
performance of his duties shall be paid not less than five shillings
per week, in addition to his wages, '

5. PAYMENT OF REMUNERATION.

(1) Subject to the provisions of sub-clauses 19 (2) (d), 17 (6)
and 10 (3) and sub-clause (2) of this clause, the wages and other
amounts due to evergeemployo.ge shall be paid in cash, and further-
more payment shall be made— :

{a) during the hours of work; = ;

- (b) weskly, on Friday or Saturday, whichever is the usual pay
day of the establishment;

{¢) in a sealed envelope or other suifable container;

(d) accompanied by a statemeni to be kept by the employee,

in the form of Annexure A to this Agreement either |

clearly imprinted on the container or enclosed therein;

provided that sub-clause (1) (b) hereof shall not apply to casual
employees, who shall be paid on the day their employment termi-
nates, nor to employees who have agreed with their employers
in writing to be paid monthly, and who shall then be.paid on the
last day of each month; provided further that where an employee’s

employment terminates on any day other than the usual pay-day .

of the establishment he shall be paid on the day his service so
terminates; provided further that when an employee is on short
time he shall be paid before he finishes work for the week.

- (2) (a) th\k’ithstahding anything to the contrary.éomained in
this Agreement the payment of commission to canvassers grade
11 in terms of sub-clause (4) (1} may be made separately from his

other remuneration. i

(b) Commission may be paid menthly, and payment shall be
made not later than the fourth pay-day after the last week in
each month. . .

(2) Die minimum loon wat aan 'n maandeliks betaalde werk-
nemer verskuldig is, moet bereken word teen 44 maal die week-
likse loon wat kragtens die bepalings van hierdie Coreenkoms
aan hom verskuldig is. o

(3) Niks in hierdie Qoreenkoms moet dien om diz lone van 'n
werknemer te verminder aan wie, terwyl hy vir dieselfde werk-
gewer gewerk het te eniger tvd voor of na die datum waarop
hierdie Qoreenkoms in werking getree het, basiese lone teen ‘n.
ho#r skaal as die minimum skaal wat in hierdie Oorsenkoms
voorgeskryf is, betaal is of betaal kan word nie, en sodanige.
werknemer moet steeds basiese lone betaal word en daarop gereg-
tig wees om.dit te ontvang teen 'n skaal wat nie-laer as sodanige .
hoér skaal is nie, asof so 'n hoér skaal die minimum skaal ten
opsigte van sodanige werknemer was.

(4) 'n Werkgewsr wat van ‘n lid van een klas van sy werk-
nemers vereis of hom toelaat om Of benewens sy eie werk of
in die plek daarvan werk van 'n ander klas te verrig waarvoor 'n
hoér loon as dié wat vir sy eie klas in subklousule (1) hiervan
voorgeskryf 1s, moet aan so ’n werknemer ten’ opsigte van die
hele dag waarop hy sodanige werk verrig, sodanige hoér
daaglikse loon betaal; met dien verstande dat in die geval van 'n
deeltydse bestuurder die werknemer die hor loon slegs ten

‘opsigle van die ure waarin hy werklik op die betrokke dag gewerk

het, betaal moet word; en voorts met dien verstande dat indien
'n werknemer ’n differensiéle loon kragtens hierdie subklousule

op een of meer dae per week gedurende tien weke in ses agter-

eenvolgende maande betaal is of geregtic was om dit betaal te
word, by daarpa in daardie kategorie ingedeel moet word waar-
voor dié hoogste besoldiging in hierdie klousule voorgeskryf is.
Tensy dit anders in hierdie Qoreenkoms bepaal is, moet dit
beskou word dat die ondervinding van so 'n werknemer een .

‘maand in die ho#r kategorie is, =

(5) Om 'n werknemer te Kklassifiscer, moet dit beskou word
dat hy, onderworpe aan die bepalings van subklousule (4) hier-
van, fot di¢ klas behoort waarin hy geheel en al of hoofsaaklik
werksaam is. . '

(6) (a) Nisteenstaande die bepalings van subklousule (1) hier-
van, moet die lewenskostetoelae wat betaalbaar is slegs vir die
tydperk van hierdie Qoreenkoms voortgaan om dié te wees wat
in daardie subklousule voorgeskryf is, indien enige kennisgewing
ingevolge of enige wysiging van Oorlogsmaatreél No. 43 van
1942 die lewenskostetoelae wat betaalbaar is, tot 'n peil ver-
minder wat laer is as dié wat in subklousule (1) hiervan voor-
geskryf is; met dien verstande dat indien die genoemde Oorlogs-
maatreél 'n vermindering sou voorskryf in die lewenskostetoelae
weens ‘n konsolidasie van die hele of 'n deel daarvan in basiese
lone, die lewenskostetoelae wat in' hierdie QOoreenkoms voor-
geskryf is, verminder kan word sodat die totale loon wat kragtens
subklousule (1) hiervan betaalbaar is, ndg  verhoog ndg verminder
mag word. - _

(b) Die lewenskostetoelaes wat kragtens hierdie klousule betaal-
baar is, moet die toelaes omvat ‘wat in Oorlogsmaatregl No. 43
van 1942, soos gewysig, of soos van tyd tot tyd gewysig kan .
word, voorgeskryf is; met dien verstandé dat. in gevalle waar die
toelaes wat kragtens hierdie klousule betaalbaar is, minder is as
di#¢ wat in genoemde Qorlogsmaatreél voorgeskryf s, laas-
genoemde toelaes betaal moet word. T s e

(7) Vir die toepassing van hierdic klousule moet die diens-

kontrakbasis van 'n werknemer, uitgesonderd 'n los ‘werknemer,

weekliks wees, en behoudens soos in subklousule (4} hiervan en
in klousule 6 bepaal, moet 'n werknemer ten opsigte van ’'n
inrigting se normale werkweek minstens sy volle weekloon betaal
word, afgesien daarvan of hy in daardie week die maksimum
getal gewone ure, wat in klousule 7 voorgeskryf is, of minder
gewerk het. ‘

(8) 'n Werknemer van wie vereis word om sy eie fiets vir die
verrigting van sy pligte te gebruik, moet minstens vyf-sjielings
per week benewens sy loon betaal word. :

T . 5. BETALING VAN BESOLDIGING. -

(1) Onderworpe aan die bepalings van subklousules 19 (2) (d),
17 (6) en 10 (3) en subklousuie (2) van hierdie klousule, moet die
loon en ander bedrae wat aan elke werknemer verskuldig is,
in kontant betaal word, en voorts moet betaling geskied—

(a) tydens die werkure;

(b) weekliks, op Vrydag of Saterdag, na gelang van die gewone
betaaldag van die inrigting; - :

(&) in 'n verseélde koevert of ander geskikte houer;

() vergesel van ’n staat, wat deur die werknemer bewaar moet
word, in die vorm van Aanhangsel A van hierdie Qoreen-
koms, of duidelik op die houer gedruk of daarin ingesluit.

Met dien verstande dat subklousule (1) () hiervan nie van. .
toepassing is op los werknemers, wat op die dag betaal meet word
waarop hul diens eindig nie, en ook nie op werknemers wat met
hul werkgewers skriftelik ooreengekom het om maandeliks betaal
te word nie, en wat dan op die laaste dag van elke maand betaal -
moet word. Voorts met dien verstande dat indien 'n werknemer

'se diens op enige ander dag as die gewone betaldag van die -

inrigting eindig, hy op die dag waarop sy diens aldus eindig,
betaal moet ‘word.

Voorts met dien verstande dat wanneer 'n werknemer op kort-
tyd is, hy betaal moet word voordat hy klaar vir die week werk.
- {2) (a) Nieteenstaande andersluidende bepalings in hierdie Qor-~
eenkoms, kan die betaling van kommissie aan bestellingwerwers,
graad 11, kragtens subklousule (4) (/) apart van sy ander besoldi-
ging geskied. :

(b} Kommissie kan maandeliks betaal yvord en bzataling moet
vori\(r: e?lf op die vierde befaaideg na die laaste week in elke maand
geskied,

1



19 GOVERNMENT GAZETTE EXTRAORDINARY, 23 APRIL 1954

{(¢) Payment of commission shall be accompanied by a state-
ment to be retained by the employee concemed,'showmg——

(i) identification of establishment;

(ii) name of employee concerned;

- (i) rate of commission; ' ;

(iv) the total value of orders brought in by him during each
week in the relevant period, together with the date of the
last day in each such week;

(v) the amount of the commission payable in respect of each
week of the relevant period;

(vi) a statement of any orders held in suspense in terms of the
first proviso hereto;

provided that in the event of the value of any order not being
determin=d at the time of payment, the payment of commission
on the value of that order may be deferred for one month;
provided further that in the event of the termination of service
of an eraployee, the commission owing to him at the date of
termination shall be forwarded to the Council together with a

statement in terms hereof, within thirty days of such termination, '

. 6. DEDUCTIONS.
Subject to the provisions of clause 5 of this Agreement every

employee shall be entitled to receive not less than his full weekly

wage and an employer shall not withhold any portion of any
remuneration earned by any employee, nor shall any fines be
levied against any employee, or any deductions whatsoever made
from any amounts due to an employee for work performed by
him or otherwise arising from his employment, provided that—

{a) where an employee absents himself from work or com-
mences employment with an employer after the beginning
of the working week of the establishment concerned, a
pro rata amount for the actual time lost may be deducted
from the wage of such employee;

(b) subject to the provisions of clause 12, where short-time has
bzen introduced, the employee may be paid for actual time
worked; provided that in the case of short-time arising out
of a general break-down of plant or machinery or a
threatened break-down of bui]cﬁngs a deduction may. be
made from the wage of the employee for time lost in excess
of one hour only, unless the employer has given the
employee notice on the previous day that no work will be
available; and provided further that no deductions shall
be made on account of shert-time arising out of shortage
of raw materials or temporary slackness of trade, unless
the employer has given the employee concerned notice of
his intention to introduce shori-time, not later than the day
prior to such introduction of short-time;

(c) with the written consent of the employees, deductions may
be made by an employer for holi ay, insurance, provident
or pension funds, or for coatributions .to the funds of a

trade union, or for spectacles or for dentures or other dental

work not otherwise provided for;

(d) contributions to the Industrial Council' shall be deducted
in terms of clause 27 of this Agreement;

(¢) contributions to the medical benefit society shall be

! deducted in terms of the provisions of any Supplemen-
tary Agreement which may be declared binding in terms
?f (tihe Act for the purpose of continuing a sick benefit
und;

(f) any amount which an emFloyer is required to deduct by
any law or any order of any competent Court may be
deducted; provided that -when an employee agrees or is
required in terms of the Natives (Urban Areas) Act,
1945, or the Native Labour Regulation Act, 1911, to
accept from his emplover board and/or lodging, the
deductions shall not exceed the amounts specified here-

under:-— .
Per Week. Per Month.
. £ s.d. £ s.d -
Board....oovveviierrinninn. 0 3 0 013 0
Lodging........... R — 0 4 0 017 4
Board and lodging......... .0 70 110 4

7. OrpiNarRY Hours oF WORK.

(1) The ordinary hours of work of an employee other than
a casual employee shall not exceed—

(@) in the case of any employee other than a canvasser, grade
I or grade II, a driver of a motor-driven or animal-drawn
vehicle, a vanboy or a watchman—

(i) forty-four hours in_' any weeck from Monday to
Saturday inclusive; :

(i) eight and one-half hours per day in any establish-
ment which normally works from Monday to Saturday
inclusive and which cbserves a weckly half-holiday;

(iii) nine and one-quarter hours per day in any establish-
ment which normally works from Monday to Friday
inclusive. )

The ordinary hours of work referred to in sub-clauses
(@) (i and (@) (iii) hereof may commence and terminate
at different daily times, provided that these times shall
fall beiween the hours of 6 a.m. and 6 p.m.;

(¢) Betaling van kommissiec moet vergesel gaan van 'n staat wat
deur die betrokke werknemer bewaar moet word en die volgende
aantoon:— g

(i) Aanwysing van die inrigting;

(ii} naam van die betrokke werknemer;

(iii) kommissieskaal;

(iv) die totale waarde van bestellings wat deur hom elke week
in die onderhawige tydperk verkry is tesame met die datum
van die laaste dag in elke sodanige week;

{v) die bedrag van die kommiissie wat ten opsigte van elke

week van die onderhawige tydperk betaalbaar was;

(vi) 'n staat met enige bestellings wat kragtens die eerste voor-
behoud hiervan hangende is.

Met dien verstande dat ingeval die waarde van enige bestelling
nie op die betaaltyd bepaal is nie, die betaling van kommissie o
die waarde van daardie bestelling een maand uitgestel kan word.
Voorts met dien verstande dat ingeval die diens van n werknemer
be€indig word, die kommissic wat op die datom van diens-
betindiging aan hom verskuldig is, binne dertig dae na sodanige
betindiging aan die Raad, tesame met 'n staat kragtens die
bepalings hiervan, gestuur moet word.

6. AFTREKKINGS,

Onderworpe aan die bepalings van klousule 5 van hierdie
Qoreenkoms, is elke werknemer geregtiz op die ontvangs van
minstens sy volle weekloon en ’n werkgewer mag nie enige
gedeelte van enige besoldiging, wat deur enige werknemer verdien
word, agterweg hou nie; ook mag geen werknemer boetes opgelé
of enigiets hoegenaamd van enige bedrae afgeirek word wat aan
’n werknemer vir werk deur hom verrig of andersins uit sy diens
voortvloeiende verskuldig is pie; met dien verstande dat—

(2) indien 'n werknemer van sy werk wegbly of diens by ’n
werkgewer aanvaar na die aanvang van die diensweek van
die betrokke inrigting, 'n pro rata bedrag vir die werklik
verlore tyd van die loon van so ’'n werknemer afgetrek
kan word;

(b) onderworpe aan die bepalings van klousule 12, indien kort-
tyd ingevoer is, kan die werknemer. betaal word vir die
werklike tyd wat gewerk is; met dien verstande dat in
die geval van korttyd wat as gevolg van ’n algemene ineen-
storting van installasie of masjinerie of 'n dreigende inecen-
storting van geboue ontstaan, 'n bedrag van die besoldiging
van die- werknemer vir die verlore tyd bo slegs een uur
afgetrek kan word, tensy die werkgewer die werknemer
op die vorige dag in kennis gestel het dat geen werk

- beskikbaar sal wees nie; en voorts met dien verstande dat
geen aftrekkings moet geskied waar korttyd ontstaan as
gevolg van 'n tekort aan grondstowwe of 'n tydelike ver-
slapping in die bedryf, tensy die werkgewer die betrokke
werknemer op of voor die dag wat sodanige invoer van
korttyd voorafgaan, in kennis gestel het van sy voorneme
om korttyd in te voer; :

{c) met die skriftelike toestemming van die werknemers, aftrek-
kings gemaak kan word deur 'n werkgewer vir vakansie-,
versekerings-, voorsorg- of pensioenfondse, of vir bydraes
tot die fondse van ’n vakvereniging, of vir brille of vir
kunst:_md[e of ander tandheelkundige werk waarvoor geen
voorsiening andersins gemaak is nie; : -

(d) bydraes tot die Nywerheidsraad kragtens klousule 27 van
hierdie Qoreenkoms afgetrek kan word;

() bydraes tot die Mediese. Bystandfonds moet afgetrek word
kragtens die bepalings van enige aanvullingsooreenkoms,
wat bindend verklaar kan word ingevolge die Wet vir die
doel om ’n siektebystandfonds te laat voortbestaan;

(f) enige bedrag wat *n werkgewer kragtens enige wet of cnige
bevel van enige bevoegde hof vereis word om af te trek,
afgetrek kan word; met dien verstande dat indien ’n werk-
nemer toestem -of kragtens die Naturelle (Stadsgebiede)
Konsolidasiewet, 1945, of die Naturellearbeid Regelings-
wet, 1911, van hom vereis word om losies of inwoning van
sy werkgewer aan te neem, die aftrekkings nie die onder-
staande gespesifiscerde bedrae mag oorskry nie:—

Per week. Per maand,

. s d. £ s .d.
Losies........... R R 30 013 0
Inwoning....... S . 40 017 4
Losies en inwoning............... ¥ 70 110 4

7. GEWONE WERKURE.

(1) Die gewone werkure van ’n werknemer, uitgesonderd 'n los
werknemer, mag nic onderstaande oorskry nie:—

(@) In die geval van 'n werknemer, uitgesonderd ’n bestelling-
werwer, graad 1 of graad II, 'n motorvoertuigbestuurder of
‘n dierevoertuigdrywer, 'n bestelwabediende of 'n wag—

(i) vier-en-veertig uur in enige week van Maandag tot en
met Saterdag;

(ii) 8% uur per dag in enige inrigting wat gewoonlik van
Maandag tot en met Saterdag werk en wat 'n week-
likse halwe vakansiedag nakom; )

(iii) 94 uvur per dag in enige inrigting wat gewoonlik van
Maandag tot en met Vrydag werk.

Die pgewone werkure wat in subklousules (¢) (i) en

(a) (iii) hiervan genoem word, kan op verskillende daaglikse

tye begin en eindig; met dien verstande dat. hierdie tye

tussen die ure 6 vm, en 6 nm, moet val;
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() in the case of any employee engaged as a canvasser, grade

I or grade II, a driver of a motor-driven or animal-drawn
vehicle or a vanboy— :
(i) forty-six hours in any week from Monday to Saturday
inclusive;
(ii) ten hours on any day.
-(2) The ordinary hours of work of a casual employee shall
not exceed eight in any day.
(3) The ordinary hours of work of a watchman shall not
exceed— ‘ _
(a) eighty-four in any week of seven days;
(b) twelve in any day; ' _
and shall run from 6 a.m. if the watchman is employed by day
or 6 p.m. if the watchman is employed by night. - :

(4) No employer shall require or permit any employee other

than a watchman to work for more than five consecutive hours

without an interval of at least one hour during which no work
shall be performed, and which shall not be counted as time
worked; provided that where any interval exceeds one and one-
quarter hours the time in excess of such one and one-quarter
hours shall count as ordinary time worked. Periods of work
interrupted by an interval of less than one hour shall be deemed
continuous,

(5) Rest intervals of not less than ten minutes during which no

work shall be performed shall be granted to each employee other
than a canvasser, grade 1 or grade II, a driver of a motor-
driven or animal-drawn vehicle, a vanboy or a watchman, as
nearly as practicable in the middle of each morning and after-
noon work period, and such intervals shall be counted as time

" worked; provided that no rest interval need be granted during a -

;vork period which is of a duration of three and one-half hours or
ess. ’ .

" (6) Save as provided in sub-clauses (4) and (5). hereof all
hours of work shall be consecutive, - ‘ .

8. OVERTIME. ; :

(1) Notwithstanding the provisions of clause 7 of this Agree-

ment an employer may require or permit any employee to

work overtime subject to the provisions of sub-clauses 2 (A),
(B) and (C) hercof and clause 9.

(2 (A) No employer shall permit or require any employee
to work overtime for more than ten hours in any week.

(B} The overtime which a female employee may be permitted -

or required to work shall be further limited and no employer
shall require or permit a female employee to work overtime—
(a) for more than two hours on any day;
(b) on more than three consecutive days;
(¢) on more than sixty days in any year;
(d) between the hours of 6 p.m. and 6 a.m.;
(¢) after the completion of her ordinary working hours for
‘more than one hour on any day unless he has—
(i) given notice thereof to such employee before midday
. on that day; or :
(ii) provided such employee with an adequate meal before
she has to commence overtime; or
* (iii) paid such employee an allowance of not less than two
shillings in sufficient time to enable the employee to
obtain a meal before the overtime is due to com-
- menhce; 3 _ i
(fy after 1 p.m. on more than 5 days in any week.
(C) No employee shall be summarily dismissed or in any way
prejudiced in his employment by reason of his refusal to work
overtime. :

9. PaymentT FOR OVERTIME.

Payment for overtime worked shall be made at the following
minimum rates:— . ; =

(1) On any day other than a Sunday, at the rate of one-and-a-

half times his ordinary rate of wages; provided that if

overtime calculated on a daily basis differs from overtime

calculated on a weekly basis the basis more favourable to

the employee concerned shall be adopted. : .

(2) For any time worked on a Sunday, the employer. shall
either— R v ;
(a) pay the employee concerned not less than double the
~daily wage payable in respect of an ordinary week day;
or
(b) pay the employee concerned at the rate of not less
than one-and-a-half times his ordinary wage in respect
of the total period worked on such Sunday and grant
him within seven days thereof one day’s holiday and
pay him in respect thereof not less than his daily
wage, - : !
: . 10, ANNUAL LEAVE. :
(1) (@) Every employer shall grant to each employee other than
a watchman on comEIehon of each year of service with- him
three consecutive weeks leave on full pay. ‘
(b) In the case of watchmen every employer shall grant to

each such employee on completion of each year of service with
him four coasecutive weeks leave on full pay.

(b) in die geval van enige werknemer in diens as 'n bestélling-
werwer, graad [ of graad II, 'n bestuurder van ’n motor-
voertuig of 'n drywer van ’n dierevoertuig of 'n bestelwa-
bediende—

- (i) ses-en-veertig uur in enige week van Maandag tot en
met Vrydag;
(ii) tien uur op enige dag.

(2} Die gewone werkure van ’n los werknemer mag nie ast op
enige dag ocorskry nie. .

(3) Die gewone werkure van ’n wag mag nie die volgende oor-
skry nie:—
. (@) Vier-en-tagtig in enige week van scwe dae;

(b) twaalf op enige dag,

en moet van 6 ym. af loop indien die wag bedags in diens is of
van 6 nm. indien die wag snags in diens is.

(4) Geen werkgewer moet van 'n werknemer, uvitgesonderd n
wag, vereis of hom toelaat om langer as vyf agtereenvolgende
ure te werk nie, sonder 'n pouse van minstens een uur waarin
geen werk verrig mag word nie en wat nie as tyd beskou mag
word wat gewerk is nie; met dien versiande dat as enige pouse
13 ‘wur oorskry, die tyd bo sodanige 14 uur as gewone werktyd
beskou moet word, ‘Werktydperke wat deur 'n pouse van minder
as een uur onderbresk word, moet-as aaneenlopend beskou word.,

(5) Ruspouses van minstens tien minute, waarin gzeen werk

_veirig mag word nie, moet aan elke werknemer, uitgesonderd 'n

bestellingwerwer graad I of graad II, *n motorvoertuighestuurder
of 'n dierevoertuigdrywer, 'n bestelwabediende of 'n wag, so na
as doenlik in die middel van elke oggend- en namiddagtydperk
toegestaan word en sodanige pouses moet beskou word as tyd
waarin gewerk is. Met dien verstande dat geen ruspouse tydens
'n \ié'lerktlydpcrk wat 34 uur of minder duur, toegestaan behoef te
werd nie. ! .

. (6) Behoudens soos in subkloysules (4) en (5) hiervan bepaal
15, moet alle werkure agtereenvolgend wees.

8. QoRrRTYD.

(1) Ondanks die bepalings van klousule 7 van hierdie Ooreen-
koms, kan ’n werkzewer van enige werknemer vereis of hom . toe-
laat om oortyd te werk—onderworpe aan die bepalings van sub-
klousules 2 (A), (B) en (C) hiervan in klousule 9.

(2) (A) Geen werkgewer moet van enige werknemer vereis of
hom toelaat om langer as tien uur oortyd in 'n week te werk
nie. }

(B) Die oortydwerk wat van 'n vroulike werknemer vereis of
sy toegelaat kan word om te verrig moet verder beperk word en .
geen werkgewer moet van ’n vroulike werknemer vereis of haar
toelaat om oortydwerk soos volg te verrig nie:—

(a) Langer as twee uur op enige dag;
(b) op meer as drie agtereenvolgende dae;
(c) op meer as sestig dae in enige jaar;
(d) tussen die ure 6 nm. en 6 vm.;
_ (e) nd voltcoiing van haar gewone werkure vir langer as cen
uur op ‘n dag; tensy hy— :
(i) sodanige werknemer voor twaalfuur middag op daar-
die dag daarvan in kennis gestel het; of .
(ii) sodanige werknemer, voordat sy met die oortydwerk
... moet begin, van 'n voldoende ete voorsien het; of
(iii) aan sodanige werknemer ’n to¢lae van minstens twee
sjielings betyds genoeg betaal om die werknemer in
staat te stel om 'n maaltyd te verkry voordat die oor-
‘tydwerk ’ti aanvang moet neem;

(f) nd 1 nm. op meer as 5 dae in enige week.

) _Geen werknemer mag op staande voet ontslaan of op enige
wyse in sy diens, omdat hy weier om oortydwerk te verrig, bena-
deel worq_ nie.

9. BESOLDIGING VIR OORTYD.

Besoldiging vir oortydwerk moet teen die volgende skale
geskied: — .
(1) Op enige dag, wuitgesonderd 'n Sondag, teen ’n skaal van
14 maal sy -gewone loonskaal; met dien verstande dat
+ indien oortyd, wat op ’n daaglikse basis bereken is, van
oortyd wat op 'n weeklikse basis bercken is, verskil, die
' basig wat vir die werknemer die gunstigste is, aanvaar moet
word. L
(2) Vir enige tyd wat op 'n-Sondag gewerk is, moet die werk-
gewer Of— 2 .
(a) die betrokke werknemer minstens dubbel die daaglikse
© besoldiging betaal wat ten opsigte van ‘n gewone
~werkdag betaalbaar is; of
(b) die bétrokke werknemer teen ’n.skaal van minstens 1%
maal sy gewone besoldiging betaal ten opsigte van die
totale tydperk waarin op so 'n Sondag gewerk is, en
moet aan hom binne sewe dae daarvan een dag
vakansie toestaan en hom ten opsigte daarvan minstens
.sy daaglikse loon betaal. T

10. JAARLIKSE VERLOF.

(1) (@) Elke werkgewer moet aan elke werknemer, uitgesonderd
’n dag, by voltooiing van elke jaar diens by hom, drie agtereen-

- volgende weke verlof met volle besoldiging toestaan;

(b) In die geval van wagte moet elke werkgewer aan elk s8da-

nige werknemer, by voltooiing van elke jaar diens by hom, vier

agtereenvolgende weke verlof met volle besoldiging toestaan.
: 9
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. -(2) The leave to which an employee is entitled in terms of
- sub-clause (1) hereof shall be granted at a time to be fixed by
_the employer; provided that if such leave has not been granted
earlier, it shall be granted within two months of the ¢ompletion
of the year of employment of the employee concerned; and
provided further that an employer is prohibited, except on written

- request by the employee concerned, from granting annual leave
to an employee while such employee is absent on sick leave; and
provided further that such leave shall not run concurrently with
peace training under the S.A. Defence Act of 1912, as amended,
- or with any period of notice of termination of employment.
(3) An employee who has completed not less than one month
, in aay one year of employment with the same emFloycr and

whose employment terminates before the completion of such year
« shall upon the day on which his employment terminates be
paid— . p

(@) his weekly wage divided by four in the case of all employees

other than watchmen; or )

(b) his weekly wage divided by three in the case of watchmen,
_in respect of each completed month of employment calculated
" from the date on which his leave last fell due or commernicement of

service as the case may be; provided that for the purpose of
. calculating “ completed months of service” after the first month,
any period exceeding fifteen days in the final month of service

shall be deemed to constitute a complete month. E

(4) The payment in respect of the annunal leave due in terms
of this clause shall be calculated on the basis of the wage which
the emplovee was receiving or was entitled to receive imme-
diately prior to the date upon which the leave became due or

his employment terminated as the case may be. .

_ (5) (a) An employee who has completed a year of service but

whose employment terminates before annual leave has been

granted shall upon termination be paid leave pay in lieu of such
feave calculated in accordance w.th the provisions of sub-clauses

(1, (3) and (4) hereof. -

(h) For the purposes of this clause periods of employment in’

the same establishment shall be deemed to be continuous regard-
less of any change in ownpership which might occur. The new
employer shall be responsible for—

(i) the granting of annual leave which may have been due,
but which had not been granted prior to his commencing
operations; ) : "

‘(i) the granting of annual leave which might fall due after
he commenced operations but which partly accrued prior
to such commencement; : .

(iii) the payment of pro rata leave pay in the event of the
termination of service of any employee,

- and the period of service in respect of which leave pay has accrued
shall include all periods of service for which' no annual leave
had been granted or leave pay paid by the previous employer.

_ (6) If any public holiday which is a paid public holiday in
terms of clause 11 hereof falls within the period of annual leave
granted in terms of sub-clause (1) hereof, one day on full pay
in respect of each such holiday shall be added to the period
of leave so granted. . P

(7) The annual leave pay due in terms of sub-clause (1) hereof
shall be paid not later than the last working day of the employee
concerned before the commencement of his annual leave or termi-
nation of service as the case may be.

(8) For the purpose of this claiise the expression *employ-
ment * shall be deemed to include any period or periods during
which an employee is— _ -

(a) absent on leave in terms of sub-clause (1) hereof;

(b) absent from work on the instructions, or at the request of

his employer; )

(c) undergoing peace training under the S.A. Defence Act of
1912, as amended; = :

(d) absent with the consent of his employer or on sick leave
or by reason of a confinement, amounting in the aggregate
to not more than thirty days in any year calculated from
the date of commencement of service with a particular
employer.

11. Paip PusLic HoLipAYs.

(1) Every employer shall grant to each of his employees, other
than casual employees, New Year’s Day, Good Friday, May Day
(Ist May), Day of the Covenant, and Christmas Day as a paid
public holiday and every employee shall be entitled to receive in
respect of each such day the daily wage which he was receiving
or which he was entitled to receive at the time such paid public
holiday falls, "

(2) The payment referred to in sub-clauses (1) and (3) hereof
shall be made on the first pay day after the occurrence of each

paid public holiday or on termination of employment of any.

employer if that should occur before the pay-day concerned.
(3) Notwithstanding the provisions of sub-clause (1) hereof any

employee may be requested or permitted to work on any paid

public holiday, In the event of any employee working on an
paid public holiday the following shall apply:— ’

() Any employee, other than a casual employee shall in-|.

addition to the payment referred to in sub-clause (1) hereof
be paid in respect of the time worked, not less than his
ordinary wage for such period; =
{b) a casual employee shall be paid not less than the full daily
) wage to which he was entitled, and shall in addition be
paid not less than his full hourly wage for each hour or
part of an hour so worked,
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(2) Die verlof waarop 'n werknemer kragtens subklousule (1)
hiervan geregtig is, moet op 'n tyd toegestaan word wat deur
die werknemer vasgestel moet word; met dien verstande dat
indien sodanige verlof nie eerder toegestaan is nie, dit binne twee
maande nd die voltooiing van die betrokke werknemer se jaar
van diens toegestaan moet word; en voorts met dien verstande dat
'n werkgewer belet word, uitgesonderd op skriftelike versoek van
die betrokke werknemer, om jaarlikse verlof aan 'n werknemer
toe te staan terwyl sodanige werknemer met siekteverlof afwesig
is; en voorts met dien verstande dat sodanige verlof nie mag
saamval met vredesopleiding kragtens die Zuid Afrika Verdedi-
gings Wet, 1912, soos gewysig, of met enige tydperk van kennis-
gewing van diensbegindiging nie. '

(3) 'n Werknemer wat minstens een maand in enige jaar van
diens by dieselfde werkgewer voltooi het en wie se diens voor die
volytooiing van sodanige jaar eindig, moet op die dag waarop sy
diens eindig die volgende betaal word:—

{a} Sy weeklkse loon gedeel deur vier in die geval van alle
werknemers, uitgesonderd wagte; of
(h) sy weeklikse loon gedeel deur drie in die geval van wagte,

ten opsigte van elke voltooide maand diens bereken van die datum
af waarop sy verlof laas moes begin het of aanvang van diens,
na gelangz van dic geval, met dien verstande dat vir die doel om
_voltooide maande diens” ma die eerste maand te bereken, dit
beskou moet word dat enige tydperk bo vyftien dae in die
finale maand van diens ’n velle' maand uitmaak.

(4) Die besoldiging ten opsigte van die jaarlikse verlof verskul-
dig kragtens hierdie klousule moet bereken word op die  basis
van die loon wat die werknemer ontvang het of wat hy geregtig
was om te ontvang onmiddellik voor die datum waarop die verlof
moes begin het of sy diens ge€igdig het, al na die geval. .

(5) (@) 'n Werknemer wat 'n jaar diens voitooi het, maar wie
se diens eindig voordat jaarlikse verlof toegsstaan is, moet by
diensbedindiging in plaas van sodanige verlof, verlofbesoldiging
betaal word, bereken ooreenkomstig die bepalings van subklou-
sules (1), (3) en (4) hiervan.

(b) Vir die toepassing van hierdie klousule moet tydperke van
diens in dieselfde inrigting as aaneenlopend beskou word, afgesien
van enige verandering in eienaarskap wat kan plaasvind. Die nuwe
werkgewer moet vir die volgende verantwoordelik wees:—

(i) Die toestaan van jaarlikse verlof wat verskuldig kon gewees
het, mdar wat nie voor die aanvang van sy werksaamhede
toegestaan is nie; :

(ii) die toestaan van jaarlikse verlof wat verskuldig kon geword
het nadat hy met sy werksaamhede begin het, maar wat

edeeltelik voor sodanige aanvang opgeloop het;

(iii) Eic betaling van pro rata verlofbesoldiging in die geval

van diensbegindiging van enige werknemer,
en die tydperk van diens ten opsigte waarvan verlofbesoldiging
opgeloop het, moet alle tydperke van diens omvat waarvoor geen
jaarlikse verlof deur die vorige werkgéwer toegestaan of veriof-
besoldiging betaal is nie,

(6) Indien enige openbare vakansiedag, wat 'n_besoldigde open-
bare vakansiedag kragtens klousule 11 hiervan is, binne die tyd-
perk van jaarlikse verlof val wat ingevolge subklousule (1} hier-
van toegestaan word, moet een dag met volle besoldiging ten
opsigte van elk sodanige vakansiedag by die verloftydperk aldus
toegestaan, gevoeg word,

(7) Die jaarlikse verlofbesoldiging wat kragtens subklousule (1)
hiervan verskuldig is, moet op of voor die laaste werkdag van
die betrokke werknemer, voor die aanvang van sy jaarlikse verlof
of diensbegindiging, na gelang van die geval, betaal word.

(8) Vir die toepassing van hierdie klousule moet dit beskou
word dat die uitdrukking ., diens” enige tydperk of tydperke
omvat waarin 'n werknemer—

(a) met verlof kragtens subklousule (1} hiervan afwesig is;
(b) van sy werk op las of op versoek van sy werkgewer afwesig

is; :

(¢) vredesopleiding kragtens die Zuid Afrika Verdedigings Wet,
1912, soos gewysig, ondergaan;

(d) met die toestemming van sy werkgewer of met siekteverlof
of 'n bevaliing afwesig is, wat in die algemeen hoogstens
dertig dae in 'n jaar beloop, bereken van die datum af
waarop die diens by ’'n besondere werkgewer begin het.

11. BESOLDIGDE OPENBARE VAKANSIEDAE.

(1) Elke werkgewer moet aan elkeen van sy werknemers, uifge-
sonderd los werknemers, Nuwejaarsdag, Goeie-Vrydag, Meidag
(1 Mei), Geloftedag en Kersdag as 'n besoldigde openbare vakan-
sie foestaan en elke werknemer moect geregtig wees om ten opsigte
van elk sodanige dag die daaglikse besoldiging te ontvang wat h
op die datum waarop sodanige besoldigde openbare vakansie val,
ontvang het of wat hy geregtig was om te ontvang. . )

(2) Die besoldiging genoem in subklousules (1) en (3} hiervan,
moet op die eerste betaaldag na elke ‘besoldigde openbare vakan-
sie of by diensbeindiging van enige werknemer geskied, indien
dit voor die betrokke betaaldag sou plaasvind.

(3) Ondanks die bepalings van -subklousuie (1) hiervan, kan ’a
werknemer versoek of toegelaat word om op enige besoldigde
openbare vakansiedag te werk. Ingeval 'n werknemer op enige
besoldigde openbare “vakansiedag werk, moet die volgende van
toepassing wees:—

(@) 'n Werknemer, uitgesonderd 'n los werknemer, moet bene-
wens die besoldiging genoem in subklousule (1) hiervan, ten
opsigte van die tyd waarin gewerk is, minstens sy gewone
besoldiging vir sodanige tydperk betaal word,

(b) 'n los werknemer moet minstens die volle dagloon waarop
hy geregtig is, betaal word, en moet bo en behalwe dit
minstens sy volle uurioon betaal word vir elke uur of
gedeelte van 'n vur wat aldus gewerk is.
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: 12. SHORT-TIME.
(1) Whenever it is intended to introduce short-time a notice

stating that fact shall be displayed prominently in the establish-
_ment concerned not latér than the day previous to the-commence-

ment of such short-time.
(2) A copy of the notice referred to in sub-clause (1) hereof

shall be forwarded to the Secretary of the Council within seven

days of the introduction .of the short-time to which the notice
refers. : . :

13. PROPORTION OR RATIO. |

(1) An employer shall employ a qualified clerical employee,
invoice- clerk, invisible mender, receiving depot attendant or
checker before heé may employ an unqualified clerical employee,
invoice ~clerk, invisible mender, receiving depot  attendant or
checker, as the case may be, and he shall employ not less than
one qualified clerical employee, -invoice clerl,, invisible mender,
receiving depot attendant or checker for each unqualified clerical

-employee, invoice clerk, invisible mender, receiving deépot atten-

dant or checker respectively employed by him.

(2) An employer shall employ a cleaner before he may employ
a spotter and he shail employ at least one cleaner for each four
or part of four spotters employed by him. -

(3) For the purposes of this clause an employer or his factory
manager who is wholly or substantially engaged in performing
the duties of a cleaner or maintenance man er clerical employee
in his establishment may be deemed to'be a cleaner or a main-

“tenance man or qualified clerical employee as the case may be;

provided that any empolyer who wishes to avail himself of the
benefit of this clzuse shall first notify the Council in writing of
the category of work in which he is whoily or substantially

(4) An unqualified clerical employee,'invoic_c c[@;‘:k, invisible
mender, Teceiving depot attendant or checker, receiving not less
that the wage prescribed in sub-clause 4 (1) for a qualified clerical
employee, invoice clerk, invisible mender, receiving depot atten-
dant or checker respectively may be deemed to.be a_qualified
clerical employee, invoice clerk, invisible mender, receiving depat
attendant or checker, as the case may be.

(5) An -employer shall not employ more than six canvassers,

grade 11, who shall operate from his factory only, but he may
in addition thereto, or in substitution thereof, employ not more
than two canvassers, grade II, for each qualified receiving depot

- attendant employed by him; provided that where an employer’s

-

establishments do not include a factory he may employ not more
than two canvassers, grade II, for each qualified receiving depot
attendant employed by him.

14. OVERALLS AND PROTECTIVE CLOTHING.

Every- employer shall supply and maintain in- good con-

dition iree of charge any overalis and/or protective clothing which
he may require his employees to wear or which by any law or
regulation he may be compelled to provide for his employees.

15. -‘PrOHIBITION 0F EMPLOYMENT OF ANY PERSON UNDER THE AGE
oF FIFTEEN YEARS.

_A::r-___empk;yer shall not employ any person under the age of

fifteen years.

16. PREMIUMS.

No payment shall be made to or accepted by an employer, either
directly or indirecily, in respect- of the employment or training
of an employee. -

17. TERMINATION OF SERVICE,

(1) Not less than one week’s notice in writing‘ in the case of
weekly. paid employees nor less than. one month’s notice in the
case of monthly paid employees, to take effect from the usual
pay day of the employee, shall be given by an employer or
employze of intention to terminate a centract of service; provided
that this shall not affect— .

(a) the right of an employer or employee to terminate the
contract of service without notice for any good cause
recognised by law as suflicient; - :

(b) any agreement between the employer and employee
providing for a period of notice of equal duration on

both sides and for longer than one week or menth as the
‘case may be, in which case such longer period of notice.

shall be given;’ ]

() the right of an employer fo pay an employee his full wages
for and in lien of the period of notice prescribed in sub-
clause (1) hereof, or as agreed upon in terms_of paragraph
(h) above; ) )

(d) the right of: an employee who is put on short-time for a
period of not less than one week to terminate his employ-
ment without giving notice; '

-'proviﬂ.’:\:a;i that “in the case of an employee who has been

emploved by his employer for less than two consecutive weeks.

" 24 hodtrs’ notice may be given fo tetminate his contract of employ-

ment. Such notice to take effect from the time that it is given.
(2) (@} An employee dismissed, suspended or put on short-

- time during the currency of any period of notice given in terms

of this Agreement shall receive full pay for such period of
notice. ; ’

[
[

12. Korrivyp.

(1) Wanneer dit die bedoeling is om keorttyd in te voer, moet
'n kennisgewing wat daardie feit vermeld, opvallend in die
betrokke inrigting voor of op die dag onmiddellik voor die dag
waarop sodanige korttyd begin, vertoon word. :

(2) 'n Kopie van die kennisgewing genoem in -subklousule (1)
hiervan, moet aan die Sekretaris van die Raad binne sewe dae
vanddie invoer van korttyd, in die kennisgewing genoem, gestuur
word, :

13. GETALLEVERHOUDING.

(1) 'n Werkgewer moet 'n gekwalifidfeerde klerklike werknemer,
faktuurklerk, blindstopper, ontvangdepotbediende of nasiener in
diens hé voordat hy 'n ongskwalifiseerde klerklike werknemer,
faktuurklerk, blindstopper, ontvangdepotbediende of nasiener, na
gelang-van die geval, in diens kan neem, en hy moet minsténs een
gekwalifiseerde klerklike werknemer, faktuurkierk, blindstopper,
ontvangdepotbediende of nasiener in diens hé vir elke ongekwali-
fiseerde klerklike werknemer, faktuurklerk, blindstopper, ontvang-
depotbediende of nasiener wat onderskeidelik by hom in diens is.

(2) 'n Werkgewer moet 'n skoonmaker in diens hé voordat hy
n viekuithaler in diens kan neem, en hy moet minstens een

k]

~ skoonmaker in diens hé vir elke vier of gedeelte van vier vlekuit-

halers, wat by hem in diens is.

(3) Vir die toepassings van hierdie klousule kan ’n werkgewer
of sy fabricksbestuurder wat geheel en al of wesenlik die pligte
van ‘n skoonmaker of onderhoudman of klerklike werknemer in
sy inrigling verrig, as 'n skoonmaker of onderhoudman of gekwali-
fiseerde klerklike werknemer,’ na gelang van die geval, beskou
word; met dien verstande dat 'n werkgewer wat gebruik wil maak
van die voordeel van:hierdie klousule, eers die Raad skriftelik

“in kennis moet stel van die soort werk waarin hy geheel en al

of wesenlik werksaam is. :

(4) 'n Ongekwalifiseerde klerklike werknemer, faktuurklerk,
blindstopper, ontvangdepotbediende: of nasiener, wat minstens die
besoldiging ontvang wat in subklousule 4 (1) onderskeidelik vir 'n
gekwalifiseerde klerklike. werknemer, faktuurklerk, blindstopper,
ontvangdepotbediende of nasiener voorgeskryf is, kan as ’n
gekwalifiseerde klerklike werknemer, “faktuurklerk, blindstopper,
ontvangdepotbediende of nasiemer, na gelang van die geval,
beskou word. :

(5) 'n Werkgewer mag hoogstens ses besteltingwerkers graad I,
wat slegs van uit sy fabriek moet optree,-in diens neem. maar
hy kan bo en behalwe dit, of in die plek daarvan, hoogstens twee
bestellingswerwers graad II, vir elke gekwalifiseerde ontvangdepot-
bediende, wat by hom in diens is, in diens neem: met dien’ ver-
stande dat indien 'n werkgewer se inrigtings nie 'n fabriek omvat
nie, hy hoogstens twee bestellingwerwers graad'JI vir elke gekwa-
i:ﬁse.erdc ontvangdepotbediende, wat by hom in diens is, in dicns

an neem. .

14. OORPAKKE EN BESKERMENDE KLERE.

Elke werkgewer moet alle oorpakke en/of beskermende klere,
wat hy sy werknemers gelas om te dra of wat hy regtens of krag-
tens regulasie aan sy werknemers moet verskaf, kosteloos voorsien
en in goeie toestand onderhou. - '

" 15. VERBOD OP INDIENSNEMING VAN PERSONE ONDER Dig
OUDERDOM VAN VYFTIEN JAAR.

Geen werknemer mag ’'n persoon onder die ouderdom van
vyftien jaar in diens neem nie. '

16. PREMIES.

Geen betaling mag of regstreeks of onregstreeks aan 'n werk-
gewer geskied of deur hom ten opsigte van die indiensneming of
opleiding van 'n werknemer aangeneem word nie. -

17. DIENSBEEINDIGING.'

{1) Minstens een week skriftelike kennisgewing in die geval van
weekliks besoldigde werknemers of minstens een maand kenanis-
gewing in die geval van maandeliks besoldigde werknemers, om
van die gewone betaaldag van die werknzmer af in werking te tree,
moet deur 'n werkgewer of werknemer gegee word van sy voor-
neme om 'n dienskontrak te begindig; met dien verstande dat dit.
nie die volgende moet raak nie:— :

(a) Die reg van *n werkgewer of werknemer om die dienskontrak
sonder kennisgewing om enige goeie rede, wat wetlik as
voidoende beskou word, te beéindig; s

{b) enige coreenkoms tussen die werkgewer en werknemer, wat
voorsiening maak vir ‘'n tydperk van kennisgewing van
gelyke duur aan beide kante en vir langer as een week
of maand, na gelang van die geval, en in o 'n geval moet
sodanige langer tydperk van kennisgewing gegee word;

() die reg van 'n werkgewer om 'n werknemer sy voile loon
vir en in plaas van die tydperk van keonisgewing, wat in
subklousule (1) hiervan voorgeskryf is; of soos kragtens
paragraaf (b) hierbo ooreengekom is, te betaal:

(d) die reg van 'n werknemer, wat vir 'n tydperk van minstens
een week op korttyd geplaas word, om sy diens sonder
kennisgewing te beéindig.

Met dien verstande dat in die geval van 'n werknemer wat
minder as twee agtereenvolgende weke by sy werkgewer in diens
was, 24 uur kenn:s gegee kan word om sy dienskontrak te-begin-
dig. Sodanige kennisgewing moet in werking tree van die datum
af waarop dit gegee word. : o

(2) (@) 'n Werknemer wat gedurende die Jooptyd van enige
tydperk van kennisgewing gegee kragtens hierdie Ooreenkoms
afgedank, -geskors of op korttyd geplaas is, moet vir so 'n tydperk

| van kennisgewing volle besoldiging ontvang.
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(b) An employee who deserts during the currency of any
period of notice shall forfeit to his employer an amount equal
to the wage he would have normally received for the unexpired
. period of notice.

(3) Where an employee is absent from work—

() on account of illness, accident or pregnancy; or
(b) on account of leave with the permission or at the request
of the employer;

such employee i
such absence, subject to the said period of absence not exceeding
thirteen weeks, and the notice referred to in sub-clanse (1) hereof
shall not run concurrently with any period of such absence;
provided that an employer may require an employee to produce
a medical certificate in proof of any illness or accident when he
returns to work.

(4) (@) In the cvent of an employer or employee failing to give
the prescribed notice he shall pay or ferfeit respectively—

(i) in, the case of a weekly-paid employee an amount equal
to one week's wages;

(i) in the case of a monthiy-paid employee an amount equal
to one month’s wages; 3

(iii) in the case of an employee who has completed less than
two consecutive weeks’ service an amount equal to one
day’'s wages.

(b) When an agreement is entered into in terms éf_ sub-clause
1(h) hereof, the payment or forfeiture in lieu of notice shall be
equal to the wage relative to the period of notice agreed upon,

(5) Notwithstanding anything to the coatrary in this Agree-
ment, should any money owing by an employer to an employee
by way of wages, be insufficient to meet the full amount of for-
feiture referred to in sub-clauses (2) and (3) hereof, the employer
shall be entitled to retain such amount from other benefits (if
any) which were in the process of accrual to such employee at the
time of termination of his contract of employment.

For the purposes of this sub-clause any payment which may
be due to an employee in terms of sub-clause 10 (3) of this
Agreement, shall also be regarded as a benefit in the process of
accrual.

(6) When an employer terminates the services of an employee
in absentia, advice of such termination shall be given by notifying
the Secretary of the Council in writing within seven days. Any
such notification to the Council shall be accompanied by a copy
of the Certificate of Service referred to in sub-clause 18 (1) and
by any wages, holiday pay, or other amounts due to the employee
on such termination for transmission to the employee.

18. CERTIFICATES OF SERVICE, AND FIRMS’ MONTHLY RETURNS.

(1) Subject to the provisions of sub-clause 17 (6) every employer
shall issue a Certificate of Service to every employee on the date
of termination of his employment, in the¢ form of Annexure D
to this Agreement.

~ (2) An employer shall, on engaging an employee require him
fo produce within fourteen days either a Certificate of Service
issued by his last employer in the industry in accordance with the
provisions of sub-clause (1) hereof, or a certificate issued by the
Secretary of the Council.

(3) Every employer shall submit to the Secretary of the Council
within seven days of the last®pay-day in each month, a return
in the form of Annexure E to this Agreement, showing the full
particulars of employees who in the course of the previous
month— '

(a) entered his employ;
(b) left his employ;
(c) assumed a different category of occupation.

19. INcENTIVE BoNUS.

(1) (@) In any laundry, dry cleaning or dyeing establishment in
which an employer infroduces an incentive bonus system there
shall be set up a committee for each department concerned (here-
inafter called a departmental committee) consisting of four repre-
sentatives elected by the employees in the department concerned
together with the employer to frame a supplementary wage state-
ment for that department. The employee members shall be
entitled to the assistance of an official or other representative of
the trade union. .

(b} Where at the date of coming into operation of this Agree:
ment an- incentive bonus scheme is in existence, but no depart-
mental committee has been formed, the employer shall within
thirty days thereof form such a committee in terms of sub-clause
(a) hereof.

(2) (a) Bonus payments shall be additional to the minimum
Tates of pay prescribed in clause 4 of this Agreement,

(by Employees shall be fully informed of the output or takings
of an individual or group of employees necessary to qualify, for
bonus and tables of minimum standards shall be displayed in the
establishment in as much detail as possible.

(¢) The departmental committee referred to in sub-clause (1}

hereof shall ‘assist’ the employer in all matters relating to the -

smooth working of an incentive plan,
12

may not be dismissed by reason of or during

(b) "n Werknemer wat gedurende die looptyd van enige tydperk
van Kennisgewing dros, verbeur aan sy werkgewer ’n bedrag wat
gelykstaan met die besoldiging wat hy gewoonweg vir die onver-
streke tydperk van kennisgewing sou ontvang het.

(3) Indien ’n werknemer van sy werk afwesig is—

(a) vanweé siekte, ongeval of swangerskap of .
{b) vanweé verlof met die toestemming of op versoek van die
werkgewer,

mag so 'n werknemer nie weens of tydens so ’n afwesigheid afge-
dank -word nie, onderworpe daaraan dat die genoemde tydperk
van afwesigheid nie dertien weke oorskry nie, en_ die kennis-
gewing genoem in subkicusule (1) hiervan, moet nie met enige
tydperk van so 'n afwesigheid saamval nie; met dien verstande
dat 'n werkgewer van ’'n werknemer kan eis om °’n dokter-
sertifikaat as bewys van 'n siekte of ongeval te toon wanneer hy
na die werk terugkeer. i

(4 (@) Ingeval 'n werkgewer of werkoemer in gebreke bly om
die voorgeskrewe kennis te gee, moet hy onderskeidelik die
volgende betaal of verbeur:—

(i) In die geval van ’n weekliks besoldigde werknemer, ’n

. bedrag gelyk aan een week se besoldiging;

(i) in die geval van 'n maandeliks besoldigde werknemer, 'n

" bedrag gelyk aan een maand se besoldiging; '

(iii) in die geval van ’'n werknemer wat minder as twee agter-
eenvolpende weke diens voltooi het, 'n bedrag gelyk aan
een dag se besoldiging.

(b) Wanneer 'n ooreenkoms aangegaan word ingevolge sub-
klousule 1 (b} hiervan, moet die betaling of verbeuring in plaas
van kennisgewing gelykstaan met die loon met- betrekking tot die

tydperk van kennisgewing waaroor ooreengekom is.

_ (5) Ondanks andersluidende bepalings in hierdie Qoreenkoms,
is die werkgewer, indien enige geld wat die werkgewer in die vorm
van lone aan 'n werknemer skuld, ontoereikend is-om die volle
verbeurde bedrag te dek, wat in subklousules (2) en (3) hiervan
genoem is, geregtic om sodanige bedrag van ander voordele (as
daar is), wat ten gunste van die werknemer ten tyde van die
beéindiging van sy dienskontrak aan die oploop was, te behou.

Vir die toepassing van hierdie subklousule moet cnige bedrag,
wat kragtens subklousule 10 (3) van hierdie Qoreenkoms aan 'n
werknemer verskuldig is, ook beskou word as 'n voordeel wat aan
die oploop was.

(6) Wanneer 'n werkgewer die dienste van ’n werknemer in
absentia bedindig, moet kennis van so 'n befindiging gegee word
deur die Sekretaris van die Raad daarvan binne sewe dae skrif-
telik in kennis te stel. Enige sodanige kennisgewing aan die Raad
moet van 'n kopie van die dienssertifikaat vergesel gaan wat in
subklousule 18 (1) genoem is, plus enige lone, vakansiebesoldiging
of ander bedrae, wat aan die werknemer by sodanige beéindiging
verskuldig is; om aan die werknemer oorgedra te word.

18. DIENSSERTIFIEATE EN MAANDELIKSE VERSLAE VAN FIRMAS,

(1) Onderworpe aan die bepalings van subklousule 17 (6), moet
elke werkgewer aan elke werknemer op die datum van sy diens-
beéindiging ’n dienssertifikaat, in die vorm van Aanhangsel D
van hierdie Qoreenkoms, uitreik.

(2) 'n Werkgewer moet, wanneer hy ’n werknemer in diens
neem, van hom vereis om binne veertien dae of 'n dienssertifikaat
wat deur sy vorige werknemer in die nywerheid ooreenkomstig die
bepalings van subklousule (1) hiefvan uitgereik is, df ’n sertifikaat
wat deur die Sekretaris van die Raad uitgereik is, in te dien.

(3) Elke werkzewer moet aan die Sekretaris van die Raad binne
sewe dae na die laaste betaaldag in elke maand, 'n opgawe in
die vorm ‘van Aanhangsel E van hierdie Qoreenkoms stuur, met
volle besonderhede daarin omtrent werknemers wat in die loop
van die voorafgaande maand—

(a) by hom in diens getree het;

(b} uit sy diens getree het;

(c} 'n ander klas bedryf aanvaar het.

. 19. AANSPORINGSBONUS. .

(1) (@ In enige was-, droogskoonmaak- of Kkleurinrigting
waarin ‘n werknemer 'n aansporingsbonusstelsel invoer, moet daar
vir elke hetrokke departement 'n komitee in die lewe geroep
word (hieronder 'n departementele komitee genoem) bestaande
uit vier verteemwoordigers wat deur die werknemers in die
betrokke departement tesame met die werkgewer verkies is om
'n aanvullende loonstaat vir daardie departement te formuleer.
Die werknemerlede moet op die hulp van ’n beampte of ander
verteenwoordiger van die vakvercniging geregtig- wees.

(b Indien ’n aansporingsbonusskema op die datum van die
inwerkingtreding van hierdie Ooreenkoms besiaan, maar geen
departementele komitee gestig is nie, moet die werkgewer binne
dertig dae daarvan so 'n komitee kragtens subklousule (q) hier=
van stig. P

(2) (a) Bonusbetalings moet addisioneel wees by die minimum
loonskale, wat in klousule 4 van hierdie Ooreenkoms voorgeskryf
is, - i

(b) Werknemers moet ten volle op hoogte van sake gehou
word in verband met die opbrengs of ontvangste van ’n indiwidu
of groep werknemers wat nodig is om vir bonus in aanmerking
te kom, en tabelle van minimum standaarde moet in die inrig~
ting, met so veel besonderhede moontlik, vertoon word.

(¢) Die departementele komitee, genoem in subklousule (1)
hiervan, moet die werkgewer in alle sake betreffende die gladde
werking van 'n aansporingsplan help. e

-
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(d) Subject to the provisions of clause 5 (2) of the Agreement
bonus earnings shall be paid at regular intervals to be determined
by the departmental committee concerned.

(¢) No variation of the bonus rate shall be permiited except
by consent of the departmental commitiees concerned; provided
that within a period of three months after introduction of an
incentive bonus scheme the employer may, after informing ‘the
departmental committee, make such changes as are designed to
render the opelat[on of the scheme more equitable,

(3) In relation to an incentive scheme mvolvmg employees other
than canvassers, grade I or grade II, or receiving depot attend-
ants, the followmg shall apply:—

(@) Bonus rates shall be determined on such basis as will

permit. an employee of average capacity to earn at least:

twenty per cent more than the minimum basic wage pre-
scribed for an employee of the category concerned;

(b} bonus groups shall consist of workers engaoed in similar
occupations or on operations which must be combined to
complete a particular stage of processing;

(c) bonus shall be proportional to output above an agreed
minimum for each operation or combination of operations;

(d) bonus earnings for employees forming any group shall bear
the same proportion to the group bonus as the hours
attended by the individual at his post bears to thé total
hours similarly recorded for all employees in that group;

(¢) where the bonus is calculated on hourly performance, no
employee shall be penalised for idle time resulting from
causes beyond his control. Such idle time shall not be
included in the total of hours worked used in the calcula-
tion of bonus but shall form portion of the aggregate num-
ber of ordinary hours worked;

(f) bonus payments shall only be made in respect of output
which conforms to the standards of quality laid down by

the employer, and employees shall not be credited with

- output which does not conform to such standards;

(g) in the calculation of the standard time for each operation
by time study methods, suitable allowances shall be made
for quality standards, fatigue and working conditions,
" Standard times so fixed shall not be amended unIess altered
processing methods warrant such a change;

(h) supervising personnel, other than managers or foremen,
shall receive a bonus not less than the -average bonus
received by the employees whose output they supervise.

'20. LOG-BDOKS.

(1) Bvery employer shall provide each canvasser grade 1 and,for
driver of a vehicle in his employ with a log-book as per Annex-
ure B to this Agreement.

(2) (a) Every canvasser grade I and/or driver of a-vehicle
upon being provided with the log-book referred to in sub-clause
(1) shall keep the said daily Icrg in duplicate as nearly as prac-
ticabie in the form prescribed, in respect of each day’s -work, and
shall, within twenty- -four hours of the completion of the days
work to which, it relates, deliver a duplicate copy thereof to his
emplover. .

(b) All canvassers and/or drivers shall record truthfplly and
accurately the number of hours actually worked by them and
the times during which work was delayed or suspended, together
with full particulars of the cause for such delay or suspension.

(3) Every employer shall complete and shall retain a duplicate
copy of the daily log, which in terms of sub-clause (2) hereof
has been delivered to him, for.a period of three years subsequent
to the events recorded. .

(43 Provided that where times of commencing and finishing
work are’ recorded mechanically, the provisions of sub-clauses
(1), (2) and (3) hereof shall not apply.

{5) (a) Every driver, canvasser grade I or vanboy who is in
employment on the date of publication of this Agreement shall
within thirty days thereof be directed by his omployer to present
himself at the offices of the Council to receive a written state-

ment of his duties in relation to the keeping of log sheets and/or

operation of mechanical clocking systems.

(b) Every driver, canvasser grade I or vanbcb)‘r shall, within
- thirty days of commencing employment with any employer be
directed by such employer to present himself at the offices of. the

Council to receive a written statement of his duties in relation® |-

to the keeping of log sheets and/or operation of mechamcal clock-
ing systems,

(¢) Every driver, canvasser grade 1 or vanboy shall upon
conforming with the requirements of sub-clauses (a) or (b)
hfergef sign an acknowledgment of his receipt of the statement
of duties.

-

" 21. WRITTEN AUTHORITY FOR CANVASSERS,

Every canvasser, grade I or grade Il engaged in the inviting,
soliciting or canvassing of articles to be laundered, dry cleaned
or dyed, or in delivery of such articles after processing, shall at

(d) Onderworpe aan die bepalings van klousule 5 (2) van
die Qoreenkoms, moet bonusverdienste op gereelde tussenpouses,
wat -deur die betrokke departementele komitee bepaal moet word,
betaal word.

{¢) Geen verandering van die bonusskaal moet toegelaat word
nie, uitgesonderd met toestemming van die betrok}.e departemen-
tele komitees; met dien verstande dat binne 'n tydperk van drie
maande na die invoering van ’'n aansporingsbonusskema, die
werkgewer, nadat hy die departementele komitee daarvan ver-
wittig het, sodanige wysigings kan aanbring wat bereken is om
die wclkmg van die skema billiker te maak.

(3) Met betrekking tot 'n aansporingskema waarby werknemers,
uitgesonderd bestellingwerwers graad 1 of graad II, of ontvang-
depotbeduende,s betrokke is, moet dic onderstaande van toepas-
sing wees:—

(@) Bonusskale moet op sodanige basis bepaal word as wat
'n werknemer van gemiddelde vermoé in staat sal stel om
minstens twintig - persent meer as die minimum basiese
loon te verdien wat vir 'n werknemer van die betrokke -

_ klas voorgeskryf is; :

(b) bonusgroepe moet uit werkers bestaan in soortgelyke
bcdrywa of werksaamhede wat saamgesmelt moet word
om ’n besondere stadium van prosesbehandeling te voltom,

(c) bonus moet -in verhouding wees tot die opbrengs bo 'n
ooreengekome minimum vir elke werksaamheid of kom-
binasie werksaamhede;

(d) bonusverdienste vir werknemers wat enige groep vorm,
- moet in dieselde verhouding tot die groepbonus wees as
wat die ure, wat 'n indiwidu op sy pos deurgebring het,
tot die totale ure is, wat op dieselfde manier vir alle
werknemers in daardie groep aangeteken is;

(e) indien die bonus op werk per uur bercken word, mag
geen werknemer vir ledige tyd, as gevolg van oorsake
waaroor hy nie beheer het, gepenaliscer word nie.
Sodanige ledige tyd moet nie in die totale aantal ure
gewerk, wat aangewend word om die bonus te bereken,
ingesluit word nie, maar moet deel van die totale aantal
géwone ure uitmaak wat gewerk is;

(f) bonusbetalings moet slegs ten opsigte van opbrengs geskied
wat met die standaarde van kwaliteit, deur die werkgewer
bepaal, ooreenkom, en werknemers moet nie met produksie
gckredlteer word wat nie met sulke standaarde ooreenkom

(2) by dle berekening van dle standaardtyd vir elke werksaam-
heid deur middel van tydstudiemetodes, moet behoorlk
toegelaat word vir kwaliteitstandaarde, vermoeidheid en
werkstoestande standaardtye aldus vasgestel moet nie
gewysig word nie, tensy veranderde metodes van proses-
behandeling so ’n verandering regverdig;

(h) toesighoudende pcrsoned, nitgesonderd bestuurders of
voormanne, moet ’n bonus van minstens die gemiddelde
bonus ontvang wat die werknemers onlvang oor wic se
produkste hulle toesig hou,

20. LOGBOEKE.

(1) Elke werkgewer moet elke bestellingwerwer graad I en/of
voertuigbestuurder in sy diens van 'n logboek in die vorm van
Aanhangsel B van hierdie Qoreenkoms voorsien.

2} (a) Elke bestellingwerwer graad I enfof voertuigbestuurder
moet, nadat hy voorsien is van die logbok, genoem in subklousule
(D), die gencemde daaglikse log in duplikaat so na as moontlik

in die voorgeskrewe vorm ten opsigte van elke dagtaak byhou,

en moet binne vier-en-twintig vur na die voltooiing van die
dagtaak, waarop dit betrekking het, 'n duplikaatkopie daarvan
aan sy werkgewer besorg;

(b) alle b‘,stellmgwerwels en/of bestuurders mozt eerlik en
presies die getal ure aanstip, wat werklik deur hulle gewerk is,
asook die tye waarin werk vertraag of opgeskort is, tesame met
volle besonderhede in verband met die oorsaak van so 'n ver-
traging of opskorting.

(3) Eike werkgewer moet ’n' kopie voltooi enm 'm duplikaat-
kopie van die daaghlﬁe log, wat kragtens subklousule.(2) hiervan
aan hom besorg is, vir 'n tydperk van drie jaar na die aangestipte
voorvalle bewaar,

(4) Met dien verstande dat indien aanvangs- en sluitingstye
meganies aangeteken- word, die bepalings van subklousules (1),
(2).en (3) hiervan nie van toepassing moet wees nie,

(5) (a). Elke bestuurder, bestellingwerwer graad 1 of bestel-
wabediende, 'wat in diens is op die datum waarop hierdie Oor-
eenkoms gepubliseer is, moet binne dertig dae daarna deur sy
werkgewsr gelas word om hom by die kantore van die Raad
aan te meld ten ecinde ’n skriftelike staat van sy pligte met
betrekking tot die waarneem van logblaaie en/of bediening van
meganiese inklokstelsels te ontvang.

(h) Elke bestuvrder, bestellingwerwer graad I of bestelwa-
bediende moet binne dertig dae na die aanvang van sy diens by
enige werkgewer deur sodanige werkgewer gelas word om hom-
self by die kantore van die Raad aan te meld ten einde 'n skrifte-
like staat van sy pligte met benekkmg tot die byhou van
logboeke en/of bediening van meganiese inklokstelsels te ontvang.

(¢) Eike bestuurder, bestellingwerwer graad I of bestelwa-
bediende moet by die nakommg van die vereistes van subklou-
sule (a) of () hiervan, ’n erkenning van.die ontvangs van die
pligtestaat  ondertéken. A

21. SKRIFTELIKE MAGTIGING VIR BESTELLINGWERWERS.
Elke bestﬁ[lmgwerwer graad 1 of graad II, wat goedere wat

-gewas, droogskoongémaak of gekleur moet word vra, sollisiteer

of werf, of sodanige artikels na die pros:sbehandelmg aflewer,
13
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“ form of Annexure C to this Agreement, signed by the Secretary
~of the Council and signed and issued to him by his employer.

6.

i
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all times be in possession of a certificate of authority in the

22. HourLY WAGE SHEETS,

Every employer shall exhibit hourly wage sheets in his I
. establishment in a place readily accessible to his employees

- showing—

() prescribed basic hourly rates: 1 hour to 44, 1 hour to 46;

) prescribed cost of living allowance rates: 1 hour to 44,
1 hour to 46;

(¢} leave pay: 1to 12 months.

Note.~These sheets are obtainable from the Council at cost.

23, INSURANCE OF WAGES IN CASE OF FIRE.

(a) Every employer shall insure with a-registered insurance
company o provide for the payment to his employges who are

. deprived of work through fire, cne weeks wagss for weekly-paid

“employees,
_provided that,

and cne months wages for monthly-paid employees;
should the stoppage of work be for a period of

_less than one week or less than one month, as the case may be,
& payment for such period is provided for.

by

(b Should it not be possible for the -employer to obtain such
insurance, he shall, within two months of the date of coming

-into force of this Agreement or within two months of becoming
'engaged in the industry whichever is the later, deposit with the

Council an amount equal to one week’s wages of all employees

_in the establishment engaged on a weekly basis and one month’s
wages of all employees in the establishiment engaged on a

- monthly basis.

(¢) In ‘the event of such moneys being deposited with the

" Council, they shall be deposited in a trust account until required
. by reason of fire occurring in the establishment concerned, or

. until the employer concerned either_nbtains insurance in terms
.. of sub-clause () hereof, or leaves the industry.

LR

‘24. REGISTRATION OF EMPLOYERS,

.- - (1) Every employer operating in the trade, or _occupier of
-* premises

where one or more employees are engaged in the trade,
shall within one month from the date of commeéncement of
onerations by him notify the Secretary of the Council in writing
of—

(a) his full name and title of business;
* (b) business address;
{¢) addresses of depots;

(d) the names and addresses of any agents or 'inde\pendent
: contractors who are- customers of, or -agents to the
employer. 3

(2) In the case of a partnership, the full names of all the
partners shall in addition to the particulars required in sub-clause

(1} hereof be furnished. . .

i3) In the case of a limited liability company the .following
particulars in addition to those required in sub-clause (1) hereof
shall be furnished:— .
(i) The full names of the directors, the full name of the
person in actual control of each branch of -the business.

(ii) Address of the registered offices of the company.

(iti) The full name of the secretary of the company and all
other office bearers of the company.

(4) Every employer shall, in the event of a change in any

of the particulars he is required to furnish in terms of this
clause forward to the Secretary of the Council a notification of

- any change within fourteen days of the date upon which such_

change took effect.

(5) For the purposss of this clause * occupier” means any

_person having the general management and control of the

premises, and if there are two or more such persons, includes

all such persons.

25. EX8™PTIONS,

(1) The Council may, on account of old age, or infirmity, or

_ for any other good or sufficient reason, grant to, or in, respect

“of any person exemption from any of the provisions of this

Agreement; provided that no exemption shail be granted from
sub-clause 8 (2) (B) of this Agreement except for the purpose
of allowing female empioyees to perform work which is neces-
sitated by an emergency.

(2) The Council shall fix in respect'of any . person granted
exemption under the provisions of sub-clause (1) hereof the

- conditions subject to which such exemption is granted and the

period during which such exemption shali operate; provided
that -the Council may, if it deems fit, after one weeks notice
in writing has been given to the persons concernsd withdraw
any licence of exemption, whether or not the period for which
exemption was granted has expired.
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moet te alle tye in besit van ’n magtigingsertifikaat wees in die
vorm van Aanhangsel C van hierdie Ooreenkoms, onderteken
deur die Sekretaris van die Raad en wat deur sy werkgewer onder-
teken en aan hom uiigereik is.

22. UURLO(;NSTM‘E.

Elke werkgewer moet in sy inrigting op °n plek, wat vir werk-
nemers maklik toeganklik is, uurloonstate vertoon wat die
onderstaande aantoon ;—

{a) \;.oorgcs!_;rewe basiese uurloonskale: 1 tot 44 uur, | tot
6 uwur,

{#) Voorgeskrewe lewenskostetoelaeskale:
46 uur.

{c) r\r’erlofbesoldiging: 1 tot 12 maande.

OpmesKING.—Hierdie state is van die Raad teen kosprys ver-
krygbaar. :

1 tot 44 uur, 1 tot

23, VERSEXERING VAN LONE INGEVAL VAN BRAND.

(&) BElke werkgewer moet by ’'n geregistreerde versekerings-
maatskappy verseker om voorsiening te maalk vir die betaling
aan sy werknemers, wat hul werk weens brand kwyt is, van een
week sz besoldiging vir weekliks besoldigde werknemers, en een
maand ‘se besoldizging vir maandeliks besoldigde werknemers;
met dien verstande dat indien die werkstilstand minder as een
week of minder as een maand sou wees, na gelang van die
geval, daar vir die betaling van sodanige tydperk voorsiening

gemaak word.

' (b) Indien dit nie vir die wergewer moentlik is om sodanige
versekering te verkry nie, moet hy binne twee maande na die
datum van inwerkingtreding van hierdie Ooreenkoms of binne
twee maande nadat hy tot die nywerheid toegetree het, na gelang
van die jongste, 'n bedrag by die Raad stort wat gelyk is aan
een week se besoldiging van alle werknemers in die inrigiing,
wat op 'n weeklikse basis in diens geneem is en een maand se
besoldiging van alle werknemers in dic inrigting wat op 'n
maandelikse basis in diens geneem is. @

(c) Ingeval sodanige gelde by die Raad gestort word, moet
dit in 'n trustrekening gestort word totdat dit vanweé brand
in die betrokke inrigting benodig word, of tot tyd en wyl die
betrokke werkgewer of versekering kragtens subklousule (a) hier-

. van, verkry of die nywerheid verlaat.

24. REGISTRASIE VAN WERKGEWERS, -

(1) Elke werkgewer wat in die bedryf is of houer is van
persele waar een of meer werknemers-in die bedryf werk, moet
hinne een maand na die aanvang van werksaamhede deur hom,
die Sekretaris van die Raad skriftelik in kennis stel van—

(a) sy naam voluit en naam van die besigheid;

(h) adres van die besigheid;

(c) adresse van depots;

(d) die name en adresse van enige agente of onafhanklike
kontraktante, wat klante van of agente van die werkgewer
is.

(2) In die geval van 'n vennootskap moet die volle name van

al die vennote, benewens dic besonderhede, in subklousule (I)
hiervan vereis, verskaf word.

(3) In die geval van 'n maatskappy met beperkte verantwoorde-
likheid, moet die volgende besonderhede, benewens di¢ wat in
subklousule (1) véreis word, verskaf word:—

(i) Die volle name van die direkteure, dic volle naam van die
persoon wat werklik in beheer van elke tak van die besig-
heid is;

(i) adres van die geregistreerde kantore van die maatskappy;

(iii) die volle naam van die sekretaris van die maatskappy en
alle ander ampsdraers van die maatskappy.

_(4) Elke werkgewer moet, ingeval van °n wysiging in enige van

die besonderhede wat hy kragtens die -bepalings van hierdie

klousule vereis word om te verstrek, 'n kennisgewing van enige

wysiging binne veertien dae van die datum waarop so 'n verande-
ring in werking getree het, aan die Sekretaris van die Raad
besorg.

(5) Vir die toepassing van hierdie klousule beteken ,.houer”
enige perscon wat die algemene bestuur en beheer van die
persele het, en indien daar twee of meer sodanige persone is,
omvat dit alle scdanige persone.

25, VRYSTELLINGS. -

(1) Die Raad kan aan of ten opsigte van enigiemand, weens
hos ounderdom of swakheid of om enige ander gegronde of vol-
doende rede, vrystelling van enige bepaling van hierdie Coreen-
koms verleen; met dien verstande dat daar geen vrystelling van
subklousule 8 (2} (B) van hierdie Ooreenkoms verleen mag word
nie behalwe ten einde vroulike werknemers toe te laat om werk
wat deur 'n noodgeval vereis word, te doen.

(2) Die Raad bepaal ten opsigte van iemand aan wie daar
yrystelling kragtens die bepalings van subklousule (1) hiervan ver-
leen word, die voorwaardes waarop daardie vrystelling verleen
word en die tyd wat die vrystelling van krag moet bly; met dien
verstande dat die Raad na goeddunke, nadat hy 'n week vooraf
skriftelik aan die betrckke persone kennis gegee het, enige vry-
stellingsertifikaat kan intrek, hetsy die tyd waarvoor die vrystel-
ling verleen is, verstryk het of nie. ' .
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(3) The Secretary of the Council shalll issue’ to every person,
granted exemption in accordance with the provisions of this
clause, a licence signed by him setting out— ) :

(a) the full name of the person concerned; ] .

(b) the pr%visions of the Agreement from which exemption :is
granted;

(c) the conditions fixed in accordance with the provisions
of sub-clause (2) hereof, subject to which such exemption

is granted; and ) J 3 )

. (d) the period during which the exemption shall operate.

- (4) The Secretary of the Council shall—

(a) number consecutively all licences issued,

(b) retain a copy-of each licence issued; and

(¢) where an exemption is granted to an employee, forward a
copy of the licence. of exemption to the employer con-
cerned, .

(5) Every em}aloyer and employee shall observe the provisions
of any licence of exemption issued in terms of this clause.

 (6) The Secretary of the Council shall forward to the Depart-
ment of Labour a copy of all exemptions granted.

26. RECORDS TO BE KEPT BY EMPLOYERS.

-(1) Every employer shall at all times keep the following records
written in ink:— ;

(@ A time and wage register in terms of section fifty-seven of,
and regulations under the Act; : ’

() an alphabetical employment register in the form of
- Annexure F to this Agreement;

(¢) an annual leave pay register in the form of Annexure G

- " to this Agreement.

‘(2) Bvery employer of one or more canvassers, grade ‘I, shall
keep in the receiving depot or factory from which such can-
vassers, grade 11, normally operate a.record of all orders brought
in by such canvassers, grade II. Such records shall show—

(a) identification of establishment;
(b) date of each week ended; .
(¢) name of canvasser, grade II; _
. (d) the value of the orders for arlicles to be laundered, dry

“ cleaned - or dyed brought in by him during the week |

concerned, . !
(e) the rate of commission payable.. - 5

" (3) () In addition to the records prescribed in sub-clause (2)
‘hereof, every canvasser, grade TI, shall be issued with an order
or call book in which he shall record the orders brought in by
"him and which snall be countersigned daily by the person to
whom he is responsible. :

(b) The value of the orders to be recorded in terms of sub-

clause (2) hereof shall correspond with the relevant information -

contained in the order or call book.
(4) Every employer shall retain the records prescribed in sub-

clauses (1), (2) and (3) hereof for a period of three years sub-
sequent to the oeccurrence of the events recorded, and these
. records shall be kept available for inspection at any time within

that period.

27. CounciL FuNDs.

The funds of the Council, which shall be vested in and |:

administered by the Council, shall be provided in the following
manner:— . .

(1) On every pay-day after this Agreement comes into opera-
tion, every emplover shall deduct fourpence per week from
the wages of each of his employees who have worked in
that week and for whom minimum rates are prescribed
in this Agreement; provided that deductions shall be made
from payments received by an employee prior to proceed-
ing on annual leave, in respect of any period of leave and
paid holidays, which for the purposes hereof shall be
deemed to be ordinary time worked.

(2) The total amount so deducted from employees together

" with an equal amount which shall be contributed by the
employer, shall be forwarded by the latter to the Secretary
of the Council on or before the 7th day of the month
succeeding that during which the deductions were required
to be made, together with a statement showing the number
of employees from whom the deductions were made.

28. BEXUIBITION OF AGREEMENT.

 Bvery employer shall keep a legible copy of this Agreement
in both official languages in the form prescribed in the regula-
tions under the Act, exhibited in each of his establishments,
including receiving depots, but excluding vehicles, in a place
readily accessible to his employees. . :

29, PurcHasE oF GOODS.

An_employer shall not require his employees to purchase any
goods from him or frem any shop or person nominated by him.

" lewer word.

(3} Aan elke persoon aan wie daar vrystelling volgens die
bepalings van hierdie klousule verleen word, reik die Sekretaris
van die Raad ’n vrystellingsertifikaat uit, deur hom onderteken,
met vermelding daarin’ van— )

. (@) die betrokke persocn se naam voluit;
(b} die goreenkoms se bepalings waarvan vrystelling verleen
word; =,
_{¢) die voorwaardes, volgens die bepalings van subklousule (2)
hiervan vasgestel, waarop dic vrystelling verleen word; en
(d) die tyd wat die vrystelling van krag moet bly.
{4) Die sekretaris van die"Raad moet—
(a) al die vrystellingsertifikate, wat uiigersik word, van volg-
nommers voorsien; !
(b) 'n afskrif van elke vrystellingsertifikaat .behou wat uit-
gereik word; en e B
(c) in die geval van 'n vrysielling wat aan 'n werknemer ver-
leen word, 'n afskrif van die vrystellingsertifikaat aan die
betrokke werkgewer stuur., :

(5) Flke werkgewer en werknemer moet die bepalings van 'n
vr)};{stellingsertiﬁkaat_ wat volgens hierdie. klousule uitgereik word,
nakom, ' :

(6) Die Sekretaris: van die Raad stuur aan die Departement
vandA_rbcid 'n afskrif van elke vrystellingsertifikaat wat uitgereik
word.

26. REGISTERS WAT WERKGEWERS MOET BYHOU.

(1) Elke werkgewer moet te alle tye die volgende registers, wat.
met ink geskryf moet word, byhou: —
4

{a) 'n Tyd- en loonregister kragtens artikel sewe-en-vyftig van,
. en regulasies kragtens die Wet; ’
(b) 'n alfabetiese diensregister in die vorm van Aanhangsel F
van hierdie Qoreenkoms;
{¢) 'n jaarlikse register vir verlofbesoldiging in die vorm van
"Aanhangsel G van hierdie Goreenkoms.

(2) Elke werkgewer van een of meer bestellingwerwers, graad
I, moet in die ontvangdepot of fabriek, waaruit sodanige bestel-
lingwerwers, graad II, gewoonlik optree, ’n register byhou van
alle bestellings wat deur sulke bestellingwerwers, graad 11, inge-
Sodanige registers moet die volgende aantoon:—
(a) Aanduiding van. inrigting;

(b) datum waarop elke week ge€indig het;

(¢) naam van bestellingwerwer, graad II;

(d) die waarde van die bestellings van artikels wat gewas,
droogskoongemaak of gekleur moet word, wat deur hom
gedurende die betrokke week ingelewer is;

(e} die kommissieskaal wat betaalbaar is. Y

(3) (q) Benewens die registers wat in subklousule (2) hiervan
voorgeskryf is, moet aan elke bestellingwerwer, graad II, ’n
bestelling- of besoekboek uitgereik word waarin hy die bestel-
lings wat deur hom ingelewer is, moet aanteken en wat daagliks
deur die persoon aan wie hy verantwoordelik is, mede-onderteken
moet word. '

(b) Die waarde van die bestellings wat kragtens subklousule
(2) hiervan aangeteken moet word, moet met die inligting ooreen-
kom wat ter sake is en wat-in die bestelling- of besoekboek’ voor-,
kom. ) ) T

(4) Elke werkgewer moet die registers wat in subklousule (1), -
(2) en (3) hiervan voorgeskryf word, vir 'n tydperk van drie
jaar na die aangetekende voorvalle bewaar, en hierdie registers
moet vir ondersoek te eniger tyd binne daardie tydperk beskik-
baar gehou word. )

. 27. FONDSE VAN DIE RAAD..
Die fondse van die Raad, wat by die Raad berus en deur hom

geadministreer moet word, moet op die volgende wyse verskaf

word :~—

(1) Op elke betaaldag na die inwerkingtreding van hierdie Qor-
: eenkoms, moet elke werkgewer vier pennies per week van
dic loon van elkeen van sy werknemers aftrek wat in
daardie week gewerk het en vir wie minimum skale in
- hiedie Qoreenkoms voorgeskryf is; met dien verstande
~dat aftrekking moet geskied van besoldiging wat deur 'n
_werknemer ontvang is, voordat hy met jaarlikse verlof
vertrek het, ten opsigte van enige verloftydperk en besol-
digde vakansiedae, wat vir die toepassing hiervan beskou
moet word as gewone tyd wat gewerk is.

(2) Die totale bedrag wat aldus van werknemers afgetrek i§,
tesame met 'n gelyke bedrag wat deur die werkgewer.
bygedra moet word, moet. deur laasgenoemde aan die
Sekretaris van die Raad voor of op die 7de dag van die .

- maand gestuur word wat volg op dié waarin die aftrekkings
moes geskied het, tesame met ‘n staat wat die getal werk-
nemers aantoon van wie die aftrekkings gedoen is.

28. VERTONING VAN (QOREENKOMS.

Elke werkgewer moet in elkeen van sy inrigtings, wat ontvang
depots omvat maar nie voertuie nie, op 'n plek wat vir sy werk-
nemers maklik toeganklik is, 'n leesbare kopie van hierdie Gor-
eenkoms in albei amptelike tale, vertoon hou in die vorm wat by
regulasie kragtens die Wet voorgeskryf word.

29. KooP VAN GOEDERE. y

'n Werkgewer mag nie sy werknemers verplig om enige goedere
van hom of van enige winkel of persoon, wat deur hom aan-
gewys is, te koop nie. . ' .

15
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30. TRADE UNION REPRESENTATIVES ON THE COUNCIL.

Every emplover shall allow any of his employees who are
_representatives or alternates on the Council, every facility to
attend to their duties in connection with the work of the Council.

31. EMPLOYEES ' NOT SPECIFIED.,

(1) An employer shall notify the Coumcil immediately upon
engagement, or upon publication of this Agreement, of the full
. particulars and nature of work of any employees employed on
work not specified in this Agreement.

(2) Nothwithstanding that certain categories of work have not
been specified, all relevant provisions of this Agreement shall
apply to the conditions of service of such employees. 5

(3) No such employee shall be paid a basic wage lower than
that preseribed for labourers in this -A_greement.

32, UI-,TR.»\ VIRES,

Should any provision of this Agreement be declared ultra vires
by any competent court of law, the remaining provisions of
this Agreement shall be deemed to be the Agreement and shall
reinain in force for the unexpired period of this Agreement.

33. RECOGNITION OF THE TRADE UNION.

(1) Every employer shall permit the secretary of the trade
union, or any official of the trade union who has been authorised
thereto in writing by the union, or any member of the union’s
executive committee accompanying such secretary or official, or
the secretary of the Council accompanying the secretary of the
trade union or such official, to cater his establishment from time
to time, during the lunch or tea breaks, for the purpose of—

() interviewing employees on trade union matters;
(h) enrolling new members;
(¢) posting or distributing notices issued by the trade union.

(2) The members of the trade union in each establishment shall
have the right to appoint one or more shop stewards and/or a
shop committee from amongst themselves and the employer con-
cerned shall accord full recognition to such shop stewards and
shop commitiee and provide reasonable facilities for meetings
thereof, and consultations therewith on matters in dispute and
matters generally affecting the working conditions of the
employees concerned. : '

(3) Upon being requested, in writing by an employee to do so,
an employer shall deduct from the wages of that employee the
amount of the employee’s trade union subscription” and forward
the amount so deducted to the Secretary of the Unicen, P.O. Box
6781, Johannesburg, together with a statement specifying the
details of such deduction. 2 :

34. AGENTS.

The Council shall appoint one' or more specified persons as
agents to assist it in giving effect to the terms of this Agreement.
It shall be the duty of every employer and every employee to
permit such agent in accordance with the provisions of the Act
to institute such enguiries and to examine and/or seize such
books .and/or documents and to .interrogate such persons as
may be necessary for this purpose. !

Signed at Johannesburg on behalf of the parties this 21st day
of December, 1953, in terms of section thirty-one of the Indus-
trial Conciliation Act, 1937.

C. A. HENDERSON, .
Acting Chairmian of the Council.

S. J. STAMELMAN,
Vice-Chairman of the Council.

-A. BrooMm, -
Member of the Council.
T. G. PIENAAR, .
Acting Secretary of the Council.
ANNEXURE A. '
PAY ENVELOPE.
Name of employer 5 :
Mame of employee
Occupation -
Week ending BasiC WaZES. i
Wage for.....hours worked. ..... . :
Overtime for... hours worked
Holiday pay for......mths. worked
LOTE v
Less deductions:
Trade Union.......
Medical Aid.......

Industrial Council. . .
DB coiiiraniis

NeT AMOUNT DUE.
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30. VERTEENWOQORDIGERS VAN VAKVERENIGING IN DIE RaAD. -

Elke werkgewer moet enigeen van sy werknemers, wat verteen-
woordigers of plaasvervangers in die Raad is, elke fasiliteit ver-
leen om hul pligie in verband met die werksaamhede van die
Raad na te kom. h : .

3}. WERKNEMERS NIE GESPESIFISEER NIE.

(1) 'n Werkgewer moet die Raad onmiddellik na indiens-
neming, of by publikasie van hierdie Ooreenkoms, omirent die
volle besonderhede en aard van werk van enige werknemers in.
diens op werk wat nie spesifiek in hierdie Ooreenkoms genoem is
nie, -in kennis stel. ;

(2) Nieteenstaande dat sekere kategorie€ werk nie gespesifiseer
is nie, moet alle bepalings wat toepaslik is, van hierdie Ooreen-
koms op die diensvoorwaardes van sodanige werknemers van toe-
passing wees. ! ! ‘

(3) Geen sodanige werknemer moet 'n basiese loon betaal word
wat laer is as dié wat vir arbeiders in hierdie Ooreenkoms voor-
geskryf is nie.

32. ULTRA VIRES.

Indien enigeen van die bepalings van hierdie Coreenkoms deur
enige bevoegde geregshof witra vires verklaar word, moet die oor-
blywende bepalings van hierdie Qoreenkoms as die QOoreenkoms
beskou word en moet vir die onversireke tydperk van hierdie
Qoreenkoms van krag bly.

33. BRKENNING VAN DIE VAKVERENIGING.

(1) Elke werkgewer moet die sekretaris van die vakvereniging
of epige beampte van die vakvereniging wat skriftelik daartoe
deur die vereniging gemagtig is, of enige lid van die vereniging
se uitvoerende komitee wat sodanige sekretaris of beampte ver-
gesel, of die sekretaris van die Raad wat die sekretaris van die
vakvereniging of so 'n beampte vergesel, toelaat om die inrig-
ting van tyd tot tyd tydens die middagete- of teepouse binne te
gaan met die doel om—

(a) werkn;mers in verband met sake van die vakvereniging te
spreek; :

(b) nuwe lede in te skryf, i

(c) kennisgewings, wat deur die vakvereniging uitgegee word, -
aan te plak of te versprei. :

(2) Die lede van die vakvereniging in elke inrigting moet die
reg besit om een of meer winkelopsigters en/of 'n winkelkomitee
uit hul geledere aan te stel en die betrokke werkgewer moet aan
sodanige winkelopsigters en winkelkomitee volle erkenning vergun
en redelike fasiliteite verskaf wir vergaderings deur hulle, en
samesprekings met hulle aangaande sake waaroor geskille ont-
staan het, en sake wat die werktoestande van diec betrokke werk-
nemers algemeen raak.

(3) Wanneer 'n werkgewer skriftelik deor 'n werknemer daartoe
versoek word, moet die werkgewer van die loon van daardie
werknemer die bedrag van die werknemer se vakvereniginglede-
geld aftrek en die bedrag wat aldus afgetrek is, aan die Sekreiaris
van die Vakvereniging, Posbus 6781, Johannesburg, stuur, tesame
met °n staat wat die besonderhede van so *n aftrekking spesifiseer,

“

34. AGENTE.

Die Raad moet een of meer spesifick aangewese persone as
agente aanstél om hom met die toepassing van hierdie Ooreenkoms
behulpsaam te wees. Dit is die plig van elke werkgewer en
elke werknemer om sodanige agent toe te laat, ooreenkomstig die
bepalings van die Wet, om sodanige ondersoeke in te stel en om
sodanige boeke en/of dokumente te ondersoek en/of beslag daar-
op te 1&¢ en om sodanige persone te ondervra, as wat vir hierdie
doel nodig kan wees.

Namens - die partye hede, die 2isie dag van Desember 1953,
in Johanpesburg onderteken, ingevolge artikel een-en-dertig van
die Nywerheid-versoeningswet, 1937.

C. A. HENDERSON,
Waarnemende Voorsitter van die Raad.
S. 1. STAMELMAN,
Ondervoorsitter van die Raad.

. A. Broom.

Lid van die Raad. -

; T. G. PIENAAR,
Waarnemende Sekretaris van die Raad.

AANHANGSEL A.

LOONKOEVERT.
Werkgewer s¢ Naan...
Werknemer se naam
Vak
Week geéindig, B ETTETo (3 To) o SR —
LOON Vi 1T gEWETK
O0rtyd Vil ure gewerk

Verlofbetaling vir.....mde. gewerk

Min Kortings:
Vakvereeniging.....
Mediese hulp......
Nywerheidsraad. ...
UBF....... -

NEITO BEDRAG VER=
SKULDIG,
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ANNEXURE B.
DAILY LOG BOOK. )
PARTICU-LARS TO BE FILLED IN BY EMPLOYEE DAILY.

Day Date
Name
Driver. Route NO.me
Vanboy Vehicle NO,.mmmmm
Hours oF WORK.
Canvasser, )
Grade 1, Vanboy,

Starting time...
Finishing time... —
. Lunch interval........ s
Breakdowns....... T e
Date handed in......... pils

Signature of driver or canvasser. Signature of vanboy.

For OFficE Usz ONLY.

Ordinary hours.
Overtime hours.. e OWErtime hourly rate—— e
Date checked

Dag Datum
Naam
Bestuurder. Roete NO. s
Bestelwabediende. Voertuig NO.wwme. —g
- WERKURE. g
Bestellingwerwer, -
Graad T, Bestelwabediende;
of bestuurder. E
Begintyd. ...... Lo s
Ophoutyd........ P :
| ELenspouse. . .ccvavanananes
Defekte aan voertuie....... - e

Handtekening van bestuurder of

AANHANGSEL B.
DAAGLIKSE LOGBOEK.

BESONDERHEDE WAT DAAGLIKS DEUR WERKNEMER
“INGESKRYF MOET WORD.

e

Patom ingelewer...........

Handiekening van bestelwas
bestellingwerwer. bediende. :

SLEGS VIR KANTODRGEBRUIK.

Gewone ure_
Oortydure.

‘Oortydunrskaal .
Kontroledatum . e e e s,

Signature of employer.

All queries based on Log Sheets should be reported to the Industrial
Courcil within three months of the date to which the query refers.

Failure by either the employer or employee to complete these sheets
is a contravention which renders both the employer and employee
liable to prosecution,

ANNEXURE C.

Depot Address

COLLECTOR’'S CARD.

Handtekening van werkgewer..

~ Alle navrae betreffende logboekstate moet. binne drie maande van
die datum af waarop die navraag betrekking het, aan die Nywerheids
raad gerapportesr word. L g
Versuim deur of die werkgewer of die werknemer om hierdie state
in te vul, is n misdryf wat sowel die werkgewer as die werkneme
aan vervolging blootstel, :

Phone

This permit authorises—

Collector
RS o J——— b F

Council No.co ol

to collect for above firm articles to be dry cleared or laundered.

Employer’s Signature.

Council Signature.

%

(| co—
Month. ) . Month. Month. - Month. i i
January. | Employer’s Signature. || April, Employer’s Signature. || July. = | Employer’s Signature, | October. | Employer’s Signature, 7
February. : May. = August. November :
March. June, Sept. Dec.
N.B.—Months optienal.
AANHANGSEL C.
_ OPHALER SE KAART,
Depotadres . Foon
Hierdie permit magtig—
Ophaler
Pasnommer.
Raadsnommer.

om vir die bogenoemde firma goedere op te haal vir droogskoonmﬁak of was.

Werkgewer se handtekening.

Raad se ondertekening.

Jaar. . - Maand. MMaand. . Maand.

" Maand. Werkgewer se April. Werkgewer se Julie.- - . Werkgewer se Oktober. Werkgewer se
Januarie. handtekening. Mei. handtekening. Augustus handtekening. Nov. handtekening.
Februarie. Junie. Sept. _ Des.

Maart. . .

Ler weL.—~Maande na keuse.

C—19543
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- ANNEXURE D. : ' ' " CL.L
RECORD OF SERVICE OF EMPLOYEE

INDUSTRIAL COUNCIL FOR THE LAUNDRY DRY CLEANING AN'D DYEING TRADE (TRANSVAAL)
" P.O. Box 1609, . 106-108 SmakespEArE House,

Telephone 33-4739. ' _ : COMMISSIONER STREET,
) i : JOHANNESBURG.
Name : :
Address : : i Reg. No 2
Signature of holder : : |
"E::If Card No. | Class of Work. | Date Started. Wage. Date Ended, ) Wage. Name of Firm. Signature of Employer.

Do not lose this card. /
. This card is used to record in il your experience in the trade, It will be filled in whenever you change vour class of work and whenever

you leave one firm to go to another.

. There is a copy of the agreement for your trade displayed on your firm’s premises, It is in your interest to acquaint yourself with
the provisions of this Agreement. ]

. If you lose this card, apply to the Secretary of the Industrial Council (address on front of card) for a copy.

ol - . . -
AANHANGSEL D. ' CLL

DIENSSERTIFIKAAT VAN WERKNEMER.
NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOONMAAK- EN KLEURBEDRYF (TRANSVAAL),

- Poshus 6781, } 102-103 SHaxespeare House,

- Telefoon 33-0209. ' -  COMMISSIONERSTRAAT,
: i JOHANNESBURG.

-. aam i > -

i Eﬂrﬂ : ' . ' ' Ger: NMoisms

. Handtekening van werker ... : ) :

\ Datum " : - Datum : : 3

- Kaart No. | Soort werk. waarop Loon. waarop Loon. - Naam van firma. Handtell(enmg van
e - ‘ begin. gedindig. werkgewer.

8 e

1. Moenie hierdie kaart verloof nie,

" 2. Hierdie kaart word gebruik om aantekening van u diens in die nywerheid te hou. Dit moet ingevul word as u na 'n ander soort werk
oorgeplaas word, en as u na 'n ander firma toe gaan.

3. ’n Aiskrif van die ooreenkoms vir u nywerheid ‘word in u werkgewer se persele vertoon gehou. Dit is in u eie belang om uself vertroud
i te maak met die bepalings van hierdie ooreenkoms. )

: 4, As u hierdie kaart vcrioor, moet u by die Sekretaris van die Raad aansaek dosn om n duplikaat daarvan.

. -ANNEXURE E.

! INDUSTRIAL COUNCIL FOR THE LAUNDRY, DRY CLEANING AND DYEING TRADE (TRANSVAAL).

i Name of firm. P.O. BOX—v..., Johannesburg.

Month ending 195

ik ) FIRM’S MONTHLY .RETURN.
.-.": Nore.—This form to be sent in duplicate to the Council within seven days of the last day in the month. Duplicate as checked will ha

returned
A—EMPLOYEES LEAVING SERVICE,
. Service 1 ' ) ) Class of Date Wage on | Certificate Wage Holiday | Confirmed
Card Name (in full). Pass MNo. | Employ- Hiranand Enpage- | of Notice | Date Left. on : Pay by
No. ment. E g_ ‘ ment. No. Leaving. | = Due. Council.
B.~EMPLOYEES ENTERING SERVICE.
S(e:rvige_ Neme (in ful) glass]; of Date | Yage on
ar me (in Tull). Pass Mo. mpioy- 2 Engage- | Confirmed by Council,
No. £, : ment, | Engaged. | oot 3
C.—EMPLOYEES CHANGING CLASS OF EMPLOYMENT.
Service : Previous New Class Confirmed
Card Name (in full). Pass Mo. Class of Wage. of Wage. (I:)&t‘c of b;'ne
No. ) - |Employment. . |Employment, nge. Council.

% B.—If your return is ““ Nil ”, please send in accordingly.

g
Sy
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AANHANGSEL E.

NYWERHE]DSRAAD VIR DIE WASS]:RY- DROOGSKOONMAAK— EN KLEURBEDRYF.

d Posbus
Maand geéindig

FIRMA SE MAANDELIKSE OPGAWE.
- L.W.—Hierdie vorn:l moet binne sewe dae na die. aaste betaaldag van die maand in duplo aan die Raad gestuur word.
_ Duplikaat sal na vergelyking teruggestuur word,

A—WERKNEMERS WAT DIENS VERLAAT HET.

‘Naam van firma Johannesburg.
' . b

Dléns;- I : ' | Sertifikaat P - : =

: : Datum in | Loon by |! 2 Datum | Loon by | Verlof- | Bekragti

kﬁgt Volle naam. Pas No. \ﬁ]flf diens indiens- kev:;& uit uitdiens- |besoldiging| - deur ¢
* . geneem. | neming. gewing No. diens. treding. -| verskuldig.] Raad.
B WERKNEMERS WAT IN DIENS TREE.

‘Diens- . Datum ” Léon by o
kaart Volle naam. .| Pas No. | ;,{elﬁf in diens | indicns- Be“?é‘;% et
No. . ’ geneem. | neming. ) i

: —
C—WERKNEMERS WAT NA ANDER KLAS WERK VERPLAAS WORD.

Diens- - Vorige Nifve " Datum Bekragtig
kaart Volle naan. Pas No. klas Loon. klas Loon. waarop deur .
No. ' werk. : werk. ) oorgeplaas. Raad,

- L.W.—As die opgawe ,, Nul ™ is, stuur ooreenkomstig in.
ANNEXURE F.
ALPHABETICAL EMPLOYMENT REGISTER.
. Cdmtaw o meosne | ¢ ConNRH ; ) : % G Date of =
e -1 Pass No. Date NI . Rate of P
Name of Employee. Caf:l‘?el}\(lo‘ GF an9), Engaged. Occupation. Pay. . 'l;ei;tg;:gitég? Remarks.
‘ AANHANGSEL F.
= ALFABETIESE DIENSREGISTER,
: ! flaad se " Pas- Datum ) i Datum van . o
Naam van werknemier. Indekskaart-| nommer in diens | = Werk. Loonskaal, diens- Opmerkings.
: ) nommer. . |(indienenige).| geneem. - o~ : bedindiging.
i - =
' ANNEXURE G. -
; ANNUAL LEAVE PAY REGISTER.
: Council - Date ‘Date Amount 7
e Pass No. Date Occupa- | Rate of 1L : of [Fav " Remarks.
Name of Brplases. | Todex | (05 | pngaed. | Cton. | P | payBe, | Taken | P |
~ AANHANGSEL G.
; REGISTER VAN BETALING VIR JAARLIKSE VERLOF.
Raad se Pas- Datum _ o b Ve{é@f; Verlof Badr?gf _
- ‘Naam van “indeks- | nommer in 0on- esoldiging van verlof- 8
werknemer. kaart- | (indien diens Wedk: skaal. | verskuldig geg;em  besoldi- Opmerkings.
nommer. | enige). geneein. © op. J ging. . _
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. % No. 774.] 123 April 1954.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.

LAUNDRY, DRY CLEANING AND DYEING
TRADE, TRANMSVAAL.

-1, Barenp JacoBus ScHormaN, Minister of Labour,
- hereby in terms of sub-section (1) of section twenty-two
* of the Factories, Machinery and Building Work Act,
1941, déclare the provisions of the Agreement and notice
_ relating to the Laundry, Dry Cleaning and Dyeing Trade,

published under Government Notice No. 773 of the
23rd April, 1954, to be not less favourable to the persons
whose hours of work are regulated thercby than the
* .relative provisions of the said Act.

B. J. SCHOEMAN,
Minister of Lab__our. _

“ % No. 775] 23 April 1954.
WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING.

ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

LAUNDRY. DRY CLEANING AND DYEING
TRADE, JOHANNESBURG.

I, Barenp Jacorus ScHoemaN, Minister of Labour,
Acting in terms of sub-regulation (1) of regulation four
of the regulations published under War Measure No. 43
of 1942, as amended, hereby suspend the operat on of
the said regulations to the extent to which a cost of living

. allowance is payable in- terms thercof on the remunera-

* tion payable to any person in terms of clause 19 of the

. agreement for the Laundry, Dry Cleaning and Dyeing

- Trade, Johannesburg, published under Government
Notice No. 773 of the 23rd April, 1954.

B. J. SCHOEMAN,
Minister of Labour,

% No. 776.] _ [23 April 1954.
INDUSTRIAL CONCILIATION ACT, 1937.

LAUNDRY, DRY 'CLEANING AND DYEING
TRADE, TRANSVAAL.

SICK BENEFIT FUND.

1. Barenp JacoBus ScHOEMAN, Minister of Labour, do

hereby— : )

(@) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Laundry, Dry Cleaning and Dyeing Trade, shall
bz binding from the second Monday after the
date of publication of this nofice and for the
period ending three years from the said second
Monday, upon the employers’ organisations and
the trade union which entered into the said

agreement and upon the employers and employees-

wpo are members of those organisations or that
trade union;

(b) in terms of sub-section (2) of section forty-eight of
the said Act. declare that the provisions contained
in clauses 3 to 13 (inclusive) and 15 to 17 (inclu-
sive), of the said Agreement shall be binding from
the second Monday afier the date of publication
of this notice and for the period ending three
years from: the said second Monday upon the
other employers and employees engaged or
employed in the said tiade in the municipal -area
of Johannesburg; and

% No. 774.] [23 April 1954.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941.

WASSERY-, DROOGSKOONMAAK- EN KLEUR-
BEDRYF, TRANSVAAL.,

Ek, BAREND JacoBUS ScHOEMAN, Minister van
Arbeid, handelende ingevolge subartikel (1) van artikel
twee-en-twintig van die Wet op Fabrieke, Masjinerie en
Bouwerk, 1941, verklaar hierby dat die bepalings van die
Qoreenkoms en  kennisgewing in verband met die
Wassery-, Droogskoonmaak- en Kleurbedryf, gepubliseer
by Goewermentskennisgewing No. 773 van 23 April
1954 vir die persone wie se werkure daarby gereél word,
nie minder gunstig as die ooreenstemmende bepalings
van die genoemde Wet is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

% No. 775.] ; [23 April 1954.
WET OP OORLOGSMAATREELS, 1940.

SKORSING VAN BETALING VAN LEWENSKOSTE-
TOELAE BETAALBAAR INGEVOLGE OOR-
LOGSMAATREEL No. 43 vaN 1942, SOOS
GEWYSIG.

WASSERY-, DROOGSKOONMAAK- EN KLEUR- -

BEDRYF, JOHANNESBURG.

- Ek, BAREND' JAcOBUS SCHOEMAN, Minister van
Arbeid, handelende kragtens die bepalings van subregu-
lasie (1) van regulasie vier van die regulasies gepubliseer
by Oorlagsmaatre€l No. 43 van 1942, soos gewysig,
skors hierby die bepalings van gesegde regulasies in die
mate waartoe 'n lewenskostetoelae ingevolge daarvan. aan
enige persoon kragtens klousule 19 van die ooreenkoms
vic die Wassery-, Droogskoonmaak- en Kleurbedryf,
Johannesburg, bepubliseer by Goewermentskennisgewing
No. 773 van 23 April 1954, betaalbaaris.

B. J. SCHOEMAN,
Minister van Arbeid.

% No. 776.] . [23 April 1954.
NYWERHEID-VERSOENINGSWET, 1937.

WASSERY-, DROOGSKOONMAAK- EN KLEUR-
BEDRYF, TRANSVAAL.

SIEKTEBYSTANDSFONDS.
Ek, BARenD JacoBus SCHOEMAN, Minister van Arbeid,
verklaar hierby—

(@) kragtens subartikel (1) van artikel agr-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al die
-bepalings van die Ooreenkoms wat in die Bylae
hiervan verskyn en op die Wassery-, Droogskoon-
maak- en Kleurbedryf betrekking het, vanaf die
twesde Maandag na die datum van publ.kasie van
hierdie kennisgewing en vir die tydperk wat drie
jaar vanaf genoemde twesedée Maandag eindig,
bindend is vir die werkgewersorganisasies en die
vakvereniging wat genoemde Ooreenkoms aange- -
gaan het en vir die werkgewers en werknemers wat
lede van daardie organisasies of daardie
vereniging is;

(b) kragtens subartikel (2) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings vervat in
klousules 3 tot en met 13 en 15 tof en met 17 van
genoemde QOoreenkoms vanaf die tweede Maan-
dag na’ die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat drie jaar
vanaf genoemde tweede Maandag eindig, bindend
is. vir die ander werkgewers en werknemers
betrokke by of in diens in genoemde bedryf in die
munisipale gebied Joharnesburg; en i
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(¢) in terms of sub-section (4) of section forty-eight of
- the said Act, declare that in the municipal area
of Johannesburg and from the second Monday
after the date of publication of this notice and for

the period ending three years from the said second
Monday the provisions contained in clauses 3 to

13 (inclusive) and 15 to 17 (inclusive), of the said |

Agreement shall mutatis mutandis apply in respect
of such persons employed in the said trade as are
not included in the definition of the expression

“employee ”, contained in section one ‘of the said

Act. ) :
B. J. SCHOEMAN,
Minister of Labour,

SCHEDULE.

INDUSTRIAL  COUNCIL . FOR THE LAUNDRY DRY

CLEANING AND DYEING TRADE_(T_I_'{A_NSVAAL}.

SICK BENEFIT FUND AGREEMENT
in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered inte by and between :
The Transvaal Launderers’, Cleaners’ and Dyers’. Association,
The Johannesburg Dry Cleaners’ and Dyers” Association

(hereinafter called “the employers” or * employers’ organiza-
tion ™), of the one part, and .
The National Union of .Laundering, Cleaning and Dyeing
' Workers o

(hereinafter called “the employses™ or * the trade union™) of
the ather part, )

being the parties to the Industrial Council for the Laundry, Dry
Cleaning and Dyeing Trade (Transvaal).

1. SCOPE OF APPLICATION OF AGREEMENT.

“The terms of this Agreement shall be observed in the Municipal
Area of Johannesburg by all employers, who are members of the
- employers’ organisation and are engaged in the ‘Laundry, Dry

" Cleaning and Dyeing Trade and by" all employees who are
members of the trade union and are employed in the said trade
and for whom minimum: wages are prescribed in any Agreement
of the Council which has been declared binding under the Act
and ‘who are in receipt of a wagé not exceeding fifty pounds per
month, excluding cost of -living allowance and incentive bonus. -

2, PEli-:_oD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister of Labour and shall remain in force
for a period of three years thereafter, or for such period as the

Minister may decide. )

3. DEFINITIONS.

Any terms used in this Agresment which are defined in the
‘Act shall have the same meaning as in that Act; terms defined in
any Agreement of the Council which hds been declared binding
under the Act and in which minimum wages are prescribed
‘ ghail have the same meaning as in that Agreement.. A reference
to an Actshall include any amendment of such Act] .and, unless
the contrary intention appears, words importing the masculine
gender shall include females; further, unless inconsistent with
the context— : :

“ Act™ means the Industrial Conciliation ‘Act, 1937;

“ Council * means the Industrial Council for the Loundry, Dry

Cleaning and Dyeing Trade (Transvaal), registered in terms
of the Industrial Conciliation Act, 1937; * |

« astablishment ” means any premises in or in connection® with

which oné or more emplovees are engaged in any activity
involved in the laundering, cleaning or dyeing occupations,
and includes a receiving depot and/or a vehicle;
“fund” means the society known as the Transvaal Laundry
* and Dry Cleaning Workers' Sick Benefit Fund;
*incentive bonus>’ or “ bonus " means— '
s (@) in the case of a factory worker a bonus directly
related to output; and, :
(b) in the case of canvassers grade 1 or I and receiving

depot attendants a commission directly related to cash

takings; ~ )

“ managerient committee ”. or ‘“committee " means the com-
mittee appointed to ‘administer the Sick Benefit Fund in
accordance wiili the provision of clause 4 of this Agree-

" ment; ’ : '

“ Minister ” means the Minister of Eabour; #

“trade”, or “Laundry, Dry Cleaning and Dyeing Trade” or

_ < industry ” means, without in any way limiting the ordinary
meaning of the expression, the trade or industry carried on
in _establishments - where articles are laundered, cleaned or
dyed: to the! order " of customers, and: shall dnclude depots
- where such -articlesare received .in.order to' be laundered,
cleaned or dyed to the-order of customers. [

{c) kragtens subartikel (4) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings vervat in
klousules 3 tot en met 13 en 15 tot en met 17 van
‘gencemde Qoreenkoms vanaf die tweede Maandag
na die datum van pubiikasie van hierdie kennis-
gewing en vir die tydperk wat drie jaar vanaf
genoemde tweede Maandag eindig, in die munisipale
gebied Johannesburg mutatis mutand's van toe-
passing is fen opsigie van persone in diens in
genoemde bedryf wat nie by die woordomskrywing
van die uitdrukking .. werknemer”, vervat in
artikel een van genoemde Wet, ingesluit is nie.

B. 1. SCHOEMAN,
Minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR I_DIE WASSERY-, DROOGSKOON-
MAAK- EN' KLEURBEDRYF (TRANSVAAL). o

SIEKTEBYSTANDFONDSOOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,

gesluit en aangegaan tussen die !

Transvaal Launderers’, Cleaners’ and Dyers’ Association, -
Johannesburg Dry Cleaners’ and Dyers’ Association,
(hieronder = ,,die  werkgewers” of -~ ,, werkgewersorganisasie
genoem), aan die éen kant, en die e '

_ National Union of Laundering, Cleaning and Dyeing Workers
(hieronder ,, die werknemers” of ,,die vakvereniging” genoem),
aan die ander kdnt, wat die partye is by die Nywerheidsraad vir
die Wassery-, Droogskoonmaak- en Kleurbedryf (Transvaal).

1. BESTEK VAN TOEPASSING VAN (QOREENKOMS,

Die bepalings van hierdie Qoreenkoms moet in die munisipale
gebied van Johannesburg nagekom word deur alle werkgewers wat
lede van die werkgewersorganisasie is en die Wassery-, Droog-
skoonmaak- en Kleurbedryf uitoefen en deur alle werknemers

wat lede is van die .vakvereniging en in die-bedryf in diens.is en
‘vir wie minimum lone in enige Ooreenkoms van die Raad voor-

geskl:yf- word wat as'bindend kragtens die Wet verklaar is en
wat 'n loon ontvang wat vyftig pond per maand nie te bowe gaan
nie, met uvitstuiting van lewenskostetoelae en aansporingsbonus.

2. ‘GELDIGHEIDSDUUR VAN QOREENKOMS.

_Hierdie Ooreenkoms tree in werking op sodanige datum as wat
die Minister van Arbeid vasstel en moet daarna drie jaar lank van
krag bly of vir sodanige tydperk wat die Minister kan bepaal.

3, WOORDOGMSKRYWING.

Enige uitdrukkings in hierdie Qoreenkoms gebesig wat in die
Wet omskryf is, moet dieselfde betekenis as in daardie Wet hé;
uitdrukkings in enige Ooreenkoms' van die Raad omskryf wat as
bindend - kragtens die Wet verklaar is en waarin minimem lone
voorgeskryf -word, moet dieselfde betekenis hé as in daardie
Qorzenicoms. - 'n Verwysing na 'n Wet moet enige wys ging van
sodanige Wet insluit; en, tensy die teenoorgestelde bedoeling blyk,
moet woorde wat die manlike geslag aandui ook vrouens omvat;
voorts, tensy dit strydig is met die samehang, beteken—

. Wet”, die Nywerheid-versoeningswet, 1937;

,, Raad ™, die Nywerheidsraad vir die Wassery-, Droogskoon-
maak- en Kleurbedryf {Transvaal), geregistreer- kragtens die
Nywer‘r_le‘1d—verquningswet, 1937; i =i

., inrigting ", enige persele waarin of in verband waarmee een of
meer werknemers werksaam is-in enige werk wat betrokke is
by die was-, skoonmaak- of kleurbedrywe, en dit omvat 'n
ontvangdepot en/of 'n voertuig; .

., fonds ™, ‘die vereniging bekend as die Siektebystandfonds van
die Transvaalse Wassery- en Droogskoonmaakwerkers;

., aansporingshonus ™ of ,, bonus "
(a) in die geval van 'n fabrickwerker 'n Dbonus wat reg-
streeks betrekking het op opbrengs; en
(b) in die geval van bestellingwerwers, graad of II, en
ontvangdepotbediendes ’n  kommissie wat tegstreeks
betrekking het op kontantopbrengste;

., bestuurskomitee ™ of ,, komitee ¥, dip komitee aangestel om
die sicktebystandsfonds ooreenkomstig die bepaling van klou-
sule 4 van hierdie Qoreenkoms te adminisireer; '

,, Minister *, die Minister van Arbeid;

_,, bedryf =of ,, Wassery-, Droogskoonmaak- en Kleurbedryf ”
of , nywerheid”, sonder om die gewone betekenis van die
uitdrukking ép enige wyse te beperk, die bedryf of nywerhzid
uitgeoefen in inrigtings waar artikels gewas, skoongemaak of

. sgekleur word op besteiling van klante, en moet depots insluit

- - waar sodanige artikels ontvang, word. ten. einde gewas, skoon-
‘'gemaak of gekleur te word op bestelling van klante. ’

3
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4, ADMINISTRATION, i
(1) There is hereby continued a sick benefit fund, as established

~previously between employers and employees in the trade, known

* as the Transvaal Laundry and Dry Cleaning Workers’ Sick
_Beneﬁt Fund, in this Agreement referred to as the “ fund ™.

“ mittee appointed

~ (2) The fund shall be financed out of contributions referred
to in clause 7 of this Agreement.and the assets of the existing
sick benefit fund originally established under’Government Notice
No. 15 of the 8th January, 1943. :

(3) The fund shall be administered by a management com-
i by the Council, consisting of three representa-

- tives of the employers and three of the employees, in accordance

_approval by the Council.

with a constitution approved by the Council, Such constitution
may be amended by the Committee at any time, subject to
Copies of such constitution and any
amendmenis  thercto shall be lodged with the ~Secretary for

Labour, Pretoria.
(4) Should at any time a dispute arise as to the provisions of

 the constitution or the administration of the fund in regard fo

~which

members of the management committé‘e‘ are equally
divided, the matter shall- be referred to the Cox,gm:ll, and failing
a settlement by the Council, the latter shall consider the question

. of arbitration in terms of its constitution.

(5) The management committee shall have the power to make

- and amend rules for the detailed administration of the fund,

such rules not to be incomsistent with the provisions of this

. Agreement or of the fund’s constitution.

- Agreement “who is actively employed in. the tfrade and W

5 GRIECTS.

The objects of the fund shall be—
() to raise funds—
(i) by contributions from employees and employers as
provided in clause 7 of this Agreement; and
(ii) by such other means as the management committee
may deem desirable having regard to the purposes of

the fund; |

(b) to provide members of the fund with such benefits as are
laid down in this Agreement.

o

.\

6. MEMBERSHIP. _
A member of the fund shall be any employee covered b[‘-: this

terms of clause 7 has paid at least one week’s contribution to
the fund; provided that employees in receipt of wages in excess
of £50 per month, exclusive of cost of living allowance and
incentive bonus, shall not be eligible for membership.

7. CONTRIBUTIONS.

(1) For the purpose of the fund each employer shall on the

pay-day of each week, as and from the first pay-day after this
Agreement comes into operation, deduct from the wages of each
employee in his employ has worked in that week, an amount of—

(a) in the case of an employee earning a basic weekly wage of
less than £5. Os. 5d. per week;

(h) in the case of an employee earning a basic weekly wage
of £5 or over, 8d. per week. .

(2) Deductions shall be made from paymentis received for
periods of paid leave of absence and paid holidays as though
the members concerned were present at work in the normal way.

(3) The total amount so deducted from employees, together
with an egual amount which shall ‘be contributed by the
employer, shall be forwarded by the latter to the secretary of
the fund on or before the 7th day of the month succeeding the
month during which the deductions were required to be made,
together with a statement showing the number and names of
of employees in each pay group from whom deductions were
made.

8. BeNEFITS.

(1) Members shall be entitied to the following minimum

benefits: —

(@) A member who has made not less than 13 consecutive
weekly payments to the fund in terms of clause 7 of this
Agreement and who, because of sickness, is unable to
work for a period of three consecutive working days or
more, shall, on the production of a medical certificate, be
paid for the period of working time lost by him, sick pay
calculated at the rate of two-thirds of his normal weekly
wage, exclusive of cost of living allowance and incentive
boaus. or of £5 per week, whichever is the lesser amount;

provided that no payment shall be made for any period of -

such absence from work in excess of 13 weeks during any
calendar year. .

(b) Free medical attention and services shall be provided by
the fund’s doctors. .

(¢) Free medicines shall be provided on prescriptions from the
fund’s doctors.

(d) Free: dental services shall be provided by the fund’s

dentist; provided that such services shall be confined to .

examinations, prophylaxis, extractions, fillings, X-rays and
fuil or partial clearance under general anaesthesia, and
shall exclude gold work and dentures;

o in

4, ADMINISTRASIE.

(1) Hierby word *n siektebystandsfonds voortgesit, soos tevore
gestig deur werkgewers en werknemers in die bedryf, bekend as
die Siektebystandsforids van die Transvaalse Wassery- en Droog-
skoonmaakwerkers, in hierdie QOoreenkoms die ,, fonds ™ genoem.

(2) Die fonds moet gefinansier word uit bydraes gencem in
klousule 7 van hierdie Qoreenkoms en die bates van die bestaande
sicktebystandfonds oorspronklik ingestel kragtens Goewerments-
kennisgewing No. 15 van 8 Januarie 1943,

(3) Die fonds moet geadministreer word deur 'n  besiuurs-
komitee aangestel deur die Raad, bestaande uit drie verteen-
woordigers van die werkgewers en drie van die werknemers,
ooreenkomstig °n konstitusie- deur die Raad goedgekeur. So-
danige konstitusie kan, onderworpe aan goedkeuring deur die
Raad, te eniger tyd deur die komitce gewysig word. Kopie& van
sodanige konstitusie en enige wysigings daarvan moet by die
Sekretaris van Arbeid, Pretoria, ingedien word.

(4) Indien daar te eniger tyd 'n geskil insake die bepalings van
die konstitusie of die administrasie van die fonds ontstaan ten
opsigte waarvan lede van die bestuurskomitee gelykop verdeel is,
moet die saak na die Raad verwys word, en by gebreke aan
beslegting deur die Raad, moet laasgenoemde die kwessie van
arbitrasie kragtens sy konstitusic oorweeg.

(5) Die bestuurskomitee het die beveegdheid om reéls vir die
gedetailleerde administrasie van' die fonds op te stel en te wysig,
re€ls wat nie strvdig is met die bepalings van hierdie Coreen-
koms of van die fonds se konstitusie nie.

5. DOELEINDES.
Die doeleindes van die fonds moet wees om—
() fondse in_te samel—

(i) met bydraes van werknemers en werkgewers soos in
klousule 7 van hierdie Qoreenkoms bepaal; en

(ii) met sodanige ander middele as wat die bestuurs-
komitee wenslik mag ag met inagneming van die doel-
eindes van die fonds; :

(b) om lede van die fonds te voorsien van sod‘anige bystand
as wat in hierdie Ooreenkoms bepaal word.

6. LIDMAATSKAP,

'n Lid van die fonds moet enige werknemer wees deur hierdie
Qoreenkoms gedek wat aktief in diens is in die bedryf en wat
kragtens klousule 7 minstens een week se bydrae tot die fonds
betaal het; met.dien verstande dat werknemers wat lone van meer
as £50 per maand ontvang, met uitsluiting van lewenskostetoelae
en aansporingsbonus, nie vir lidmaaiskap in aanmerking kom
nie. :

7. BYDRAES.

(1) Vir die doel van die fonds moet elke werkgewer op die
betaaldag van elke week op en vanaf die eersic betaaldag nadat
hierdie Ooreenkoms in werking tree, van elke werknemer n sy
diens wat in daardie week gewerk het, 'n bedrag aftrek van—

(a) in die geval van °n werknemer wat 'n basiese weekioon van
minder as £5 verdien, 5d. per week;

(b) in die geval van 'n werknemer wat 'n basiese weckloon
van £5 of meer verdien, 8d. per week.

(2) Aftrekkings moet gemaak word van betalings ontvang vir
tydperke van besoldigde afwesigheidsverlof en besoldigde
vakansiedae asof die betrokke lede op die gewone manier by
werk aanwesig was,

(3) Die totale bedrag aldus afgetrek van werknemers, tesame
met 'n gelyke bedrag wat deur die werkgewer bygedra moet word,
moet deur laasgenoemde aan die sekretaris van die fonds gestuur
word op of voor die 7de dag van die maand wat volg op die
maand waarin die aftrekkings gemaak moes gewees het, tesame
met 'n staat wat die getal en name van werknemers in elke
betaalgroep aantoon van wie. aftrekkings gemaak is.

8. BysTaND.

(1) Lede moet op die volgende minimum bystand - geregtig

wees: — - -

(a) 'n Lid wat minstens 13 agtereenvelgende weeklikse beralings
aan die fonds kragtens klousule 7 van hierdie Qoreenkoins
gemaak het en wat as gevolg van sickie nie in staat is om
vir 'n tydperk van drie agtercenvolgende werkdae.of meer
te werk nie, moet by die veorlegging van 'n doktersertifi-
kaat, vir die tydperk van werktyd deur hom verloor, siekte-
besoldiging betaal word bereken teen die skaal van twee-
derdes van sy normale weekloon. met uitsluiting van
lewenskostetoelae en aansporingsbonus, of van £5 per week,
watter ook al die kleinste bedragis; met dien verstande dat
geen betaling gemaak moet word vir enige tydperk van
sodanige afwesigheid van werk bo 13 weke gedurende
enige kalenderjaar nie. )

() Kostelose mediese behandeling en dienste moet deur die
fonds se dokfers verskaf word. . )

(¢) Kosielose medisyne moet op die preskripsies van die fonds

© se dokters verskaf word. 4

(d) Kostelose tandheelkundige dienste moet deur die fonds se
tandarts verskaf word; met dien verstande dat sodanige
dienste beperk moet word tot ondersocke, profilakse, uit-
trekkings, vullings, X-strale en volledige of "gedeeltelike
opruiming onder algemene verdowing, en moet goudwerk
en kunsgebitte uitsluit. - 2
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(¢) Free optical examination shall be performed. by the fund's
optician. - . ' ;

() The cost of dentures shall be met by the fund to an extent

as may be determined by the management committee from

t me to time; provided that such dentures are made by the

-fund’s dentists. . _

(g) The cost of sgectacles shall be met by the fund to an

: _extent as may be determined by the management committee

" from time to time, provided that such spectacles are

supplied by the fund’s opticians,
(2) Notwithstanding any provisions of sub-clause (1) of this

clause— 5
"(a)y the management committee may, if in its opinion- the
tesources of the fund justify it, extend or increase the
minimum benefits herein set out, or relax any of the
qualifying conditions as set out in sub-clause (1) hereof;
the sald committee being entitled to exercise such-discretion
in respect of any individual .member, or any portion of
the membership, or of all the members; ;
(b) members shall not receive from the fund anmy benefits if
they have received or are entitled to receive substantially
the same benefits in terms of any’ Government regulations.

9. LIMITATION OF BENEFITS. =

(1) Medical attention and service shall not -include obstetrics,
major surgery; treatment for venereal diseases, X-ray treatment,
mid-wilery. electrical treatment and anacsthetics; provided that
“freatment in the case of a miscarriage shall be included in the
benefits of the fund.

(2) No sick pay shall be payable to a contributor who is
unemployed. ) :

(3) A member who becomes ill as a result or by reason of
misconduct, excessive indulgence in intoxicating liquors, addiction
to drugs or by his own negligence, shall not be entitled to any
benefits, including sick pay, by reason of such iliness.

(40 A member who incurs costs by consulting medical officers
or other practitioners not appointed by the fund, or who has
prescriptions made up which are not issued by a medical officer
of hs fund, shall have no claim upon the fund; provided,
however, that the management commitiee may, in its discretion,
pay nart of or the entire cost 50 incurred. .

(5) The fund is hot responsible for any hospital, nuising-home
or operation fees, nor for payment of accounts submitted by
practit.oners not apponted by the fund; provided that members
living- outside the area of Johannesburg Municipality shall be

entitled fo call in any doctor, not a specialist; for two visits in

respect of any one illness, for which the fund shall pay their
fees, :

16) The fund is not responssible for payment for conveyance by
ambularce to hospitals or nursing-homes or other places.

10. SPECIAL DEDUCTIONS.

(1} Where any member of the fund desires to obtain dental
and/or optical services through the assistance of the fund and
the member is required to make a payment in respect of such
services, either in full or in part, the mapagement committee may
authorise, in its discretion, the acceptance from such member of
.a stop-order duly signed by him, authorising his employer to
deduct from his wages the amount involved, either in one lump
sum oi by instalments, ’ .

~ (21 Upon receipt of a stop-order such as is referred to in (1)
ahove, the employer shall deduct the amounts stated therein from
the wages of the employee concerned, and forward the full

. amount so deducted during any one month to the secretary of

. the fund, within seven (7) days of the last pay-day of that
month, # )

11. Fmancial, CONTROL.
(1) Fayment of benefits as set out in clause 8 of this Agree-
ment shall cease whenever the funds available to the fund fall
below £250 (two hundred and fifty pounds) and shall recom-
mence when the funds available are. in excess of £1,000 (one
thousand pounds). s ’

" (2) A banking agcount shall be obened in the name of the

fund in which all moneys received by the fund shali be

deposited. .

(3) All payments by the fund shall be made by chegue
drawn on the banking account of the fund, except for disburse-
ments from pett
Cheques drawn for petty cash purposes shall not excesd £5 at a
time, - . @ .

(4) Cheques drawn on" the fund's banking account shail be
signed on behalf. of the fund by any two of the following
officials: — o .

The Chairman of the Council.

The two Vice-Chairmen of the Council.
- The Secretary of the Fund.

" (5) All moneys due to the. fund shall be made pzjayable to the
fund and remitted to the sccretary- for deposit in the fund's
banking account. ; : Hew e ¢

A

cash, which schall not exceed £1 at a time. |

* (e) Kostelose oogondersoek moet deur die fonds se oogarts
uitgevoer word. )

(f) Die koste van kunsgebitte moet deur die fonds gedra word-
Cin 'nomate wat van tyd tot tyd. deur die bestuurskomitee

. vasgestel kan word; met dien verstande dat sodanige kuns-
gebitte deur die fonds se tandartse_gemaak word.

(g) Die koste van 'brille moet deur die fonds gedra word in
'n mate wat van tyd tot tyd deur die bestuurskomitee vas- -
gestel ‘kan word; met dien verstande dat sodanige brille
deur die fonds se oogarts verskaf word. '

(2) Nieteenstaande enige bepalings van subklousule (1) van
hierdie klousule— i :

(a) kan die bestuurskomitee, as die middele van die fonds dit

- na sy mening regverdig,”die minimum bystand hierin uit-
eengesit uitbrei of vermeerder, of enige van die kwalifi-
serende voorwaardes soos in subklousule (1) hiervan
uiteengesit, verslap; die gencemde komifee is geregtig om
sodanige diskressie uit te oefen ten opsigte van enige
llngiwiduele lid of enige gedeelte van die lede of van al die -
lede; ) : g ;

(b) lede moet nie-van die fonds- enige bystand -ontvang nie
as hulle wesenlik dieseifde bystand kragtens enige goewer-
mentsregulasies ontvang het of geregtig is om dit te. onfvang.’

9. BEPERKING VAN BYSTAND, -

(1) Mediese behandsling en diens moet nie verloskunde,
grotere snywerk, behandeling vir geslagsiektes, X-straalbehande-
ling, verloskunde, elektriese behandeling en verdowing insluit nie;
met dien verstande dat behandeling in die geval van 'n miskraam

in die bystand van di¢ fonds ingesluit moet word.

(2) Geen sicktebesoldiging moet betaalbaar wees aan '» bydraer’
wat werkloos is nie. _

(3) ’n" Lid wat siek word as gevolg van of om rede van wan-
pedrag, oormatige gebruik van bedwelmende dranke, verslaafd--
heid aan verdowingsmiddels of deur sy eie agtelosigheld moet nie
op enige bystand, insluitende siektebesoldiging, om rede van
sodanige siekte geregtig wees nie. P i

(4) 'n Lid wat koste aangaan deur mediese beamptes of ander

“praktisyns te raadpleeg wat nie deur die fonds zangestsl is nie, -

of wat preskripsies laat opmaak wat nie deur 'n mediese beampte
van die fonds uitgereik is nie, moet geen eis aan die fonds kan
stel nie; met dien verstande egter dat die bestuurskomitee na sy
goeddunke gedeelte of die hele koste aldus aangegaan kan betaal,
(5) Di¢ fonds is nie verantwoordel’k-vir: enige hospitaal-, ver-
plesginrigting~ of ‘operasicgelde nie, ook nie.vir die betaling van
rekenings ingedien deur praktisyns wat nie deur die fonds aan- -
gestel is nie; met dien verstande dat lede wat. buite die gebied
van dr]lie Johannesburgse Munisipaliteit woen, geregtig moet wees
om enige dokter in te roep, nie 'n spesialis nie, vir twee besoeke

ten opsigte van enige enkele sickte, waarvoor die fonds hul gelde

moet betaal.

(6) Die fonds is nie verantwoordelik vir betaling: vir vervoer
per ambulans na hospitale of verpleeginrigtings of ander plekke
nie. .

-

<10, SPESIALE AFTREKKINGS.

(1) Indien enige lid van die fonds tandheelkundige en/of oog-
kundige dienste deur die hulp van die fonds wil verkry en van
die lid vereis word om ’'n betaling ten opsigte van sodanige dienste
te maak, of ten volle df gedeeltelik, kan die bestuurskomitee na
sy goeddunke die aaname magtig van sodanige lid van 'n aftrek-
order behoorlik deur hom geteken wat sy werkgewer magtiz om
die betrokke bedrag van sy loon af te trek, df in een ronde som’
of in paaiemente. o ;

{2) By ontvangs van 'n aftrekorder soos in (1) hierbo genoem,
moet die werkgewer dis bedrae daarin genoem van die loon van
diz betrokke werknemer aftrek, en die volle bedrag aldus gedu-
rende enige enkele maand afgetrek binne sewe (7) dae van die
laaste betaaldag van daardie miaand aan die sekretaris van die
fonds stunr. ) . C

11. FINANSIELE BEHEER.

(1) Betaling van Eystand' soos uiteengesit in klousule 8 van
hierdie Qoresnkoms moet ophou wannesr die geld wat vir die
fonds beskikbaar is onder £250 (twechonderd-en-vyftig pond) daal
en moet weer begin wanneer die beskikbare geld meer as £1,
{eepduisend pondj is. _ )

(2) ’n Bankrekening moet in die naam van die.fond geopen
word waarin alle gelde deur die fonds ontvang, gestort moet word,

(3) Alle betalings deur die fonds moet per tick plaasvind getrek
op die bankrekening van die fonds, uitgesonderd vir uitbetalings
it kleinkas wat nie meer as £1 op 'n keer moet wees nie. Ticks
vir doeleindes van kleinkas getrek -moet nie meer as £5 op 'n
keer wees nie,

' (4) Tieks getrek op die fonds se bankrekenipg moet namens
diz fonds- deur enige twee van dic volgende beamptes geteken
word : — )
Die voorsitter van dic Raad, _ .
Die twee ondervoorsitters van die Raad.

_ Die sekretaris van die fonds. . _
{5y Alle gelde aan die fonds verskuldig moet aan die fonds -
betaatbaar gemaak word en vir storting in die fonds se bankreke-

ning aan die sekretaris gestuur word,

o ' ! --, : ?_
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(6) The secretary shall have power to endorsc all cheques on
behalf of the fund for deposit in” the fund’s banking account;
provided that he or the management committee shall be entitled

"o appoint one or more alternates who shall be entitled to

endorse cheques on behalf of the fund.

(7 All cheques drawn on the fund’s banking account shall

. be made payable to * Order” and crossed where circumstances

permit.

(8) An auditor or auditors shall be appointed by the manage-
ment committee for the purpose of auditing the accounts of the

‘fund at least once every year.,

(9) Not later than June in each year, the auditor or auditors

' shall prepare or cause to be prepared a statement showing for

the period ended 31st December preceding—

(a) all moneys reccived by the fund under the separate head-
ings,-in terms of clause 7 of this Agreement and from any
other sources; .

(b) the expenditure incurred under the separate headings.

(10) The auditor or auditors shall also prepare or cause to be
prepared a balance sheet showing the assefs and liabilities of the
fund, fer the period ended 31st December, preceding.

(11) The audited statement and balance sheet, together with

the auditor’s report thereon, shall thereafter lie for inspection

at the office of the fund and copies thereof shall be transmitted
to the Secretary for Labour, Pretoria. i

(12) The management committee shall have power to invest any
surplus funds in a registered building society or Post Office
savings account or in Union Loan Certificates. .

12. L1QUIDATION OR DISSOLUTION.

(1) In the event of the expiry of this Agreement by effluxion of
time or for any other cause, the fund shall continue to be
administered by the committee until such fund be liquidated or

quntil the assets are transferred to a fund duly constituted for

substantially the same purposes as that for
fund was created. :

(2) In the event of the dissolution of the Council or in the
event of -its ceasing to function during any period in which this
Agreement is binding in terms of the Act, the management
committee at that time shall continue to administer the fund
and the members of the committee existing at that date shall be
deemed to be membars thersof for such purposes; provided,
however, ‘that any vacancy occurring on the committee may be
filled by the Minister from employers or employees in the trade,
as the case may be, so as to ensure an equality of employer and
employee representation on the committee. In the event of such
committee being unable or unwilling to discharge its duties or a
deadlock arising thereon which renders the administration of the
fund impracticable or undesirable in the opinion of the Minister,

which the original

- he may appoint a trustee or trustees to carry out_the duties of

the committee and who shall possess all the powers of the
committes for such purposes.

(3) Upon liquidation of the fund in terms of sub-clausse (1)
above the moneys remaining to the eredit of the fund, after the
payment of all claims against the fund; including administration
and liquidation expenses, shall be paid into the general funds
of the Council and if the affairs of the Council have already
been wound up and its assets distribuied, the balance of the
fund shall be distributed as provided for in section thirty-four
(C4) of 'Ithe Act as if it formed part of the general funds of the

ouncil.

13. INDEMNITY.

“The members of any management committee or of any sub-
committee and the officers and employees of the fund shall not
be liable for the debts and liabilities of the fund and they are
hereby indemnified by the fund against all losses and expenses
incurred. by them in the bona fide discharge of their duties.

14. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
Tt shall be the duty of every employer and every employee to
permit such agent or agents, in accordance with the provisions
of the Act, to institute such enquiries and to examine and/or
sieze such books and/or documents and to interrogate such

- persons as may be necessary for this purpose,

i © 15. EXEMPTIONS.

(1) The Council may grant exemption to or in respect of any
person from any of the provisions of this Agreement.

(2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-clause (1) above, the
conditions subject to which such exempption is granted and the
period during which such exemption shall operate; provided that
the Council may, if it deems fit, after one week’s notice, in
writing, has been given to the person or persons concerned,

* withdraw any licence of exemption whether or not the period for

which the exemption was granted has expired.
8 7

(6) Die sekretaris moet die bevoegdheid hé om alle tjeks namens

dic fonds vir storting in die fonds se bankrekening te endosseer;
met dien verstande dat hy of die bestuurskomitee geregtig moet
wees om een of meer plaasvervangers aan te stel wat geregtig
moet wees om tjeks namens die fonds te endosseer,

(7) Alle tjeks wat op die fonds se bankrekening getrek word
moet op . order™ betaalbaar gemaak word en gekruis waar

omstandighede dit toelaat.,

(8) 'n Oudit_eu? of ouditeurs moet deur die bestuurskomitee aan-
gestel word vir die doel em die rekenings van die fonds minsiens
eenkeer elke jaar te ouditeer.

(9) In of voor Funie elke jaar moet die ouditeur of ouditeurs 'n
staat opstel of laat opstel vir die tydperk gegindig die voorgaande
3iste Desember wat aantoon—

(a) alle gelde deur die fonds onder die aparte hofies ontvang
kragtens klousule 7 van hierdie Qoreenkoms en van enige
ander bronne; .

(b) die uitgawe aangegazn onder die aparte hofies.

(10 Die .ouditeur of ouditeurs moet ook ’n balansstaat opstel
of laat opstel wat die bates en laste van die fonds vir die tydperk
gegindig die voorgaande 3lste Desember aantoon,

(11) Die geouditeerde staat en balansstaat, tesame met die oudi-
teur se verslag daaroor, moet daarna ter insae op die kantoor van
die fonds 1€ en kopie€ daarvan moet aan die Sekretaris van Arbeid,
Pretoria, gestuur word.

(12) Die bestuurskomitee moet die bevoegdheid hé om enige
surplus fondse in 'n geregistreerde bougenooiskap of posspaar-
bankrekening of in Unieleningsertifikate te belg.

12, LIKWIDASIE OF ONTBINDING.
(1) Ingeval hierdie Qoreenkoms deur tydsverloop of om enige

“ander rede verval, moet die fonds steeds deur die komitee gead-

ministreer word totdat sodanigz fonds gelikwideer is of totdat
die bates oorgedra word aan ‘n fonds wat wesenlik vir dieseifde
doeleindes ingestel is as dié waarvoor die ocorspronklike fonds
ingestel is.

(2) Ingeval die Raad ontbind of ingeval dit ophou om te funk-
sioneer gedurende enige tydperk waarin hierdie Qoreenkoms
bindend 1s kragtens die Wet, moet die bestuurskomitee op daardie
tyd voortgaan om die fonds te administreer en die lede van die
komitee wat op daardie datum bestaan, moet vir sodanige doel-
eindes as lede daarvan geag word, Met dien verstande egter dat
enige vakature wat in die komitee ontstaan deur die Minister van
werkgewers en werknemers in die "bedryf, al na die geval, gevul
kan word, ten einde 'n gelykheid van werkgewer- en werknemer-
verteenwoordiging in die komitee te verseker, Ingeval sodanige
komitee onwillig is of nie in staat om sy pligte te vervul nie of
'n staking van stemme daarin voorkom wat die¢ administrasie van
die fonds onuitvoerbaar of onwenslik maak na die mening van
die Minister, kan hy 'n kurator of kurators aanstel om die pligte
van die komitee uit te voer en watl al die bevoegdhéde van die
komitee vir sodanige doeleindes moet hé.

- (3) By ontbinding van dic fonds ingevolge subklousuic (1)
hierbo, moet die gelde wat op krediet van die fonds oorbly na
betaling van alle eise teen die fonds, met inbegrip van administra-
sie- en likwidasiekoste in die- algemene fondse van die Raad
inbetaal word en as die sake van die Raad reeds beredder is en
sy bates uitgedeel, moet die balans van die fonds uitgedeel word
soos bepaal by artikel vier-en-dertig (4) van die Wet asof dit deel
van die algemene fondse van die Raad uitgemaalk het,

13. SKADELOOSSTELLING,

Die lede van enige bestuurskomitee of van enige onderkomitee
en die beamptes en werknemers van die fonds moet nie aan-
spreekiik wees vir die skulde en laste van die fonds nie en hulle
word hierby deur die fonds skadeloos gestel teen alle verliese en
u}iggawes deur hulle aangegaan in die bona fide uitvoering van hul
pligte.

14, AGENTE.

Die Raad moet een of meer gespesifiseerde persone as agente
aanstel om te help om uitvoering te gee aan die bepalings van
hierdie Qoreenkoms. Dit moet die plig van elke werkgewer en
elke werknemer wees om sodanige agent of agente ooreenkomstig
die bepalings van die Wet toe te laat om sodanige ondersoeke in
te stel en sodanige boeke en/of dokumente te ondersoek of beslag
daarop te I&é en om sodanige persone te ondervra as wat vir hier-
die doel nodig kan wees, : .

15. VRYSTELLING.

(1) Die Raad mag vrystelling aan of ten opsigte van enige
pérsoon van enige van die bepalings van hierdie ooreenkoms
verleen. . 5

(2) Die Raad moet ten opsigle van enige persoon aan wie
vrystelling kragtens die bepalings van subklousule (1) hierbo
verleen is, die voorwaardes vasstel waaronder sodanige vrystelling
toegestaan word en die tydperk waarin sodanige vrystelling van
krag moet wees; met dien verstande dat die Raad, as hy dit goed-
dink, nadat een weck se kennisgewing skriftelik aan die betrokke
persoon of persone gegee is, enige vrystellingslisensie kan intrek
hetsy die tydperk waarvoor die vrystelling toegestaan is verstryk
het of nie.
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'(3} The Secretary of -the, Council shall issue to every person

granted exemption in accordance with the provisions of this .

clause a licence signed by him setting out— "

(a) the full name of the person concerned;

(b):the provisions of the Agreement from which exemption is
granted; :

(¢) the conditions fixed in accordance with the provisions of
sub-clause (2) hereof, subject to which such exemption is
granted; and

(d) the period during which the exemption shall operate.

(4), The Secretary of the Council shall—

(@) number consecutively all licences issued;

(b} retain a copy of each .licence issued; and -

(c) where an exemption is granted to an employee, forward a
copy of the licence of exemption to the employer con-
cerned.

(5) Every employer and employee shall observe the provisions

of any licence of exemption issued in terms of this clause.

(6) The Secretary of the Council shall forward to the Depart-

n'lL:nt of Labour a copy of all exemptions granted under this
clause. :

16, EXHIBITION OF AGREEMENT. ’

" Every employer shall keep a legible copy of this Agreement
in both official languages in the form prescribed in the regulations
under the Act, exhibited in each of his. establishments, including
receiving .‘depots but excluding vehicles, in a place readily
accessibie to his employees. :

17. ULTRA VIRES.'

Should any of the provisions of this Agreement be declared
ultra vires by any competent cdurt of law, the remaining pro-
visions of this Agreement shall be deemed to be the Agreement
and shall remain in force for the unexpired period of this Agree-
ment. - . @

Signed at Johannesburg on behalf of the parties, this Ist day
of March, 1954, by virtue of a resolutiion passed by the Industrial

Council on the 24th day of February, 1954, in terms of section '

thirty-one of the Industrial Conciliation Act, 1937.

Jurws LEwm, Chairman.:
C. A. HexpersoN, Vice-Chairman.

(MRs.) S. J. StamMeELMAN, Vice-Chairman.

M. KaGAN, Secretdry. .

(3) Die sekretaris van die Raad moet aan elke persoon aan wie,
‘vrystelling ooreenkomstig die bepalings van hierdie klousule ver-
Jleen is 'n lisensie uitreik deur hom géteken -aantonende— =

{a) die volle naam van die betrokke persoon;
(b) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leén word; *
(¢) die ‘voorwaardes vasgestel coreenkomstig die bepalings van
_ subklousule (2) hiervan, waarkragtens sodanige vrystelling
verleen word; en ’
(d) die tydperk waarin die vrystelling van krag moet wees.

(4) Die sekretaris van die Raad moet—

(a) alle uitgereikte lisensies in' volgorde nommer;

(h) 'n kopie bewaar van elke lisensie uitgereik; en

(c) waar 'n vrystelling aan 'n werknemer toegestaan is, 'n kopie
van die vrystellingslisensiec aan die betrokke werkgewer
stuur. : ¥ !

(5) Elke werkgewer en werknemer moet die bepalings van enige
vrystellingslisensie nakem wat kragtens hierdie klousule uitgereik
word, . . .

(6) Die sekretaris van die Raad moet 'n kopie van alle vrystel-
lings kragtens hierdie klousule. uitgereik, aan die Departement van
Arbeid stuur.

16. VERTONING VAN OGOREENKCMS.

Elke werkgewer "moet 'n leeshare kopie van hierdie. Qoreen-
koms in albei amptelike tale in die vorm voorgeskryf by die
regulasies kragtens die Wet, in elk van sy-inrigtings vertoon hou,
met inbegrip van ontvangdepots maar met uitsluiting van voer-
tuie, in 'n plek wat maklik vir sy werknemers toeganklik is.

17. ULTRA VIRES.

Ingeval enige van die bepalings van hierdie Ooreenkoms ultra
vires deur enige bevoegde geregshof verklaar word, moet dit
beskou word dat die orige bepalings van hierdie Ooreenkoms die
Qoreenkoms is en moet van krag bly vir die onverstreke tydperk
van hierdi¢ Qoreenkoms, .

Namens die partye hede die lste dag van Maart 1954 kragtens
.artikel een-en-dertig van die Nywerheids-versoeningswet, 1937, in
Johannesburg onderteken - ingevolge ’n besluit deur die Nywer-
‘heidsraad geneem op die 24ste dag van Februarie 1954.

JuLius LewiN, Voorsitter,

C. A. HenpersoN, Ondervoorsiiter.
MEv, S. J. STAMELMAN, Ondervoorsitter.
M. KAGAN, Sekretaris,
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