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GOVERNMENT NOTICES.

Alle Proklamasies, Goewerments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-bohoek
met 'n Xk gemerk. C

GOEWERMENTSKENNISGEWINGS.

The following Government Notices are published for
general information:— '

DEPARTMENT OF LABOUR.
% No. 777 " [23 April 1954,
INDUSTRIAL CONCILIATION ACT, 1937.

JEWELLERY AND PRECIOUS METAL INDUSTRY.

I, BAREND J AOOBUSSCHOEMAN, Minister of Labour, do
hereby—

(@) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which/appears
in the Schedule hereto, and which relates to the
Jewellery and Precious Metal- Industry, shall be
binding from the second Monday after date of
publication of this notice and for the period en ing
the 31st day of March, 1955, upon the employers’
organisation and trade union which entered into
the said Agreement and upon. the employers and
employees who are members of that organisation
or that union; i

(b) in terms of sub-section (2) of section forty-eight of
the said Act, declare that the provisions contained
in sections 2 to 18 (inclusive), 20 to 24 (inclusive)
and 26.t0°30 (inclusive) of the said Agreement
shall be binding from the second Monday after
date of publication of this notice and for the
period ending the 31st day of March, 1955, upon
the other employers and employees engaged or
employed in the said Industry in the Magisterial
Districts of Pretoria, Johannesburg, Randfontein,
Krugersdorp, Roodepoort, Germiston, Boksburg,
Benoni, Brakpan, Springs and Nigel; and

() in terms of sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial
Districts of Pretoria, Johannesbuurg, Randfontein,
Krugersdorp, Roodepoort, Germiston, Boksburg,
Benoni, Brakpan, Springs and Nigel and from the
second Monday after date of publication of this
notice and for the period ending the 31st day of
March, 1955, the provisions contained in sections
2 to 18 (inclusive), 20 to 24 (inclusive) and 26 to
30 (inclusive) of the said Agreement shall mutatis
rautandis apply in respect of such persons in the
said Industry as are not included in the definition
of the expression “ employee ” contained in section
one of the said Act.

B. J. SCHOEMAN,
Minister of Labour.

A—19884

Onderstaande Goewermentskennisgewings word  vir
algemene inligting gepubliseer: —

A DEPARTEMENT VAN ARBEID.

* No. 777.] [23 April 1954,
NYWERHEID-VERSOENINGSWET, 1937.

JUWELE- EN EDELMETALENYWERHEID.

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby—

(a) kragtens subartikel (1) van artikel agr-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al
die bepalings van die Ooreenkoms wat in die Bylae
verskyn en op die Juwele- en Edelmetalenywerheid
betrekking het, vanaf die tweede Maandag na die
datum van publikasie van hierdic kenmsgewing
-en vir die tydperk wat op die 31ste dag van Maart
1955 eindig, bindend is vir die werkgewersorgani-
sasie en die vakvereniging wat genoemde Ooreen-
‘koms aangegaan het en vir die werkgewers en
werknemers wat lede van daardie organisasie of
daardie vereniging is; :

(b) kragtens subartikel (2) ‘van artikel agt-en-veertig
van genoemde Wet dat die bepalings in klousules
2 tot en met 18, 20 tot en met 24 en 20 tot en
met 30 van genoemde Ooreenkoms vervat, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
op die 3lste dag van Maart 1955 cindig, bindend
is vir die ander werkgewers en werknemers
betrokke by of in diens in genoemde nywerheid
in die magistraatsdistrikte Pretoria, Johannesburg,
Randfontein, Krugersdorp, Roodepoort, Germis-
ton, Boksburg, Benoni, Brakpan, Springs en Nigel;
en ’
kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet dat die bepalings in klousules 2 tot
en met 18, 20 tot en met 24 en 26 tot en met 30 -
van genoemde Ooreenkoms vervat, vanaf die
tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op die
31ste dag van Maart 1955 eindig, in dic magistraats-
distrikte - Pretoria,” Johannesburg, Randfontein,
Krugersdorp, Roodepoort, Germiston, Boksburg,
Benoni, Brakpan, Springs en Nigel mutatis
mutandis van toepassing is ten opsigte van persone
in genoemde nywerheid wat nie by die woordom-
skrywing van die uitdrukking ., werknemer ",
veryat in artikel een van genoemde Wet, .ingesluit
is nie.

(e}

B. J. SCHOEMAN,
Minister van Arbeid.
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SCHEDULE. :  BYLAE.
INDUSTRIAL COUNCIL FOR THE JEWELLERY AND NYWERHEIDSRAAD VIR DIE JUWELE- EN
PRECIOUS METAL INDUSTRY. EDELMETALENYWERHEID.
AGREEMENT B OOREENKOMS

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and beiween—

The Transvaal Jewellers’ Association

(hereinafter referred to as.“the employers’ organisation”), of
the one part, and 2

The Jewellers' and -Goldsmiths’ Union

" (hereinafter referred to as “ the trade union ™), of the other part,

being parties to the Industrial Council for the Jewellery and

. Precious Metal Industry.

1. PEricD OF OPERATION OF AGREEMENT.

This Agreement shall come info operation on such date as may
be fixed by the Minister of Labour in terms-of section forty-
eight of the Act and shall remain in force until the 31st day of
March, 1955, or for such period as may be determined by him.

2. SCOPE AND APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial Districts of Pretoria, Johannesburg, Randfontein, Krugers-
dorp, Roodepoort, Germiston, Boksburg, Benoni, Brakpan, Springs
and Nigel by ail employers who are engaged in the Jewellery and
Precious Metal Industry and by all members of the trade union
who are employed in that Industry and for whom wages and

~ conditions of employment are prescribed in this Agreement,

except that they shall apply to apprentices, only ip so far as they
are not inconsistent with the provisions of the Apprenticeship
Act, 1944, or any regulation made thereunder or any contract
entered into in'terms thereof. .

-
3. GENERAL DEFINITIONS.

Unless the contrary inlention appears any expression used in
this Agreement which is defined in the Industrial Conciliation Act,
1937, shall have the same meaning as in that Act, and any refer-
ence to that Act shall include any amendment thereto or regula-

-tion made thereunder, and unless the contrary intention appears,

words importing the singular number shall include .the plural and
vice versa, and words importing the masculine gender shall include
females, and words importing persons shall include corporations;

- further, unless inconsistent with the conext—

“ Act™ means the Industrial Conciliation Act, 1937;

“ Apprentice ¥ means— : 5

(a) any person employed under a contract of apprentice-
ship to any trade in the Industry dzsignated in pur-
suance of section sixteen of the Apprenticeship Act,
1944, and which said contract has been registered in
terms of sub-section (2} of section rwenty or fweniy-
three of the Act; or

(b) any person, not being a minor at the date on which
the trade concerned was designated in pursuance of
sub-section (1) of section sixteen of the Apprenticeship
Act, 1944, employed under a contract of apprentice-
ship to any recognised trade in the Industry which
coniract is for a period of not less than the recog-
nised period of training and which was entered into
prior to the date of publication of the preliminary
notice of designation under sub-section (4) of the said

section; provided that at the time the contract was

entered into it was— . -

(i) reduced to writing;
(i) signed by or on behalf of the employer;
(iii) signed by the apprentice; and -

(iv) if at the time the contract was enlered into the

apprentice was a minor, signed by the guardian
of the apprentice; i :

(The terms “ recognised period of training ” and * recog-
nised trade in the Indusiry” used in this definition shall
have the same meanings respectively as are assigned to
them in the definition of * journeyman ™.)

*“ Council ” means the Industrial Council for the Jewellery and
Precicus Metal Industry; :

“estyblishment ™ means any ‘premises in or in connection with
which one or mote persons are empioyed in the Jewellery
and Precious Metal Industry;

“experience ”, in relation to any particular operations, means
the total period or periods of employment which an employee
has had in the Industry and in the performance of any
operations within the same classification as such first-men-
tigned operations, without malking any adjustment in respect
of short time or overtime worked during such period or
periods of employment; o

“Industry ” means the Jewellery and Precious Metal Industry,
2 .

kragtgns die bepalings van die Nywérheid-vcrsoeningswet, 1937,
gesiwit en aangegaan tussen, die

Transvaal Jewellers’ Association

(hieronder_ »die werkgewersorganisasie” genoem) aan die een
kant, en die

Yewellers and Goldsmiths’ Union

{hieronder ,, die vakvereniging * genoem), aan die ander kant, wat
dic partye is by die Nywerheidsraad vir die Juwele- en Edel-
metalenywerheid. ' d

1. GELDIGHEIDSDUUR VAN OOREENKOM’:":

Hierdie Ooreenkoms tree in wreking op die datum wat die
Minister van Arbeid ingevolge artikel agt-ca-veertiz van diz Wet
vasstel en bly van krag tot 31 Maart 1955, of vir dié tydperk wat
die Minister mag bepaal.

2. BESTEK EN TOEPASSING VAN OOREENKOMS.

Alle werkgewers in die Juwele- en Edelmetalenywerheid en
alle lede van die vakvereniging wat in hierdie nywerheid werk-
saam is en vir wie lone en diensvoorwaardes in hierdie Ooreen-
koms voorgeskryf word, moet die -bepalings van hierdie Ooreen-
koms mnakom in diz magistraatsdistrikte Pretoria, Johan-
nesburg, Randfontein, Krugersdorp, Roodepoort, Germiston,
Boksburg, Benoni, Brakpan, Springs en Nigel, maar dit is slegs
op vakleerlinge van toepassing. vir sover dit nie strydig is met die
bepalings van die Wet op Vakleerlinge, 1944, of met regulasies
wat daarkragtens uitgevaardig is ‘'of 'n kontrak wat daarkragtens
aangegaan is nie. . :

3. ALGEMENE WOORDOMSKRYWINGS.

.

Tensy die teenoorgestelde bedoeling biyk, het elke uitdrukking
wat in hierdie Qoreenkoms gebesig word en in die Nywerheid-
versoemingwet, 1937, omskryf s, dieselfde betekenis as in
genoemde Wet en wanneer daar van genoemde Wat melding
gemaak word, omvat dit alle wysigings daarvan of regulasies wat
daarkragtens uitgevaardig is, en tensy die teenoorgestelde bedoe-
ling blyk, omvat weorde wat die enkelvoud aandui ook die meer-
voud en andersom, en woorde wat die manlika geslag aandui,
ook vrouens, en woorde wat persone aandui ook korporasies,
voorts tensy strydig met die %erband, beteken—

", Wet ", die Nywerheid-versoeningswet, 1937;
.» vakleerling "—

(@} 'n persoon wat kragtens 'n leerlingkontrak in diens is
in 'n bedryf in die nywerheid wat ingevolge artikel
sestien van die Wet op Vakleerlinge, 1944, aANEWYS
1s en welke genoemde kontrak kragtens subartikel (2)
van artikel rwintig of artikel dric-en-twintig van
genoemde Wet geregistreer is: of i

() 'n persoon wat op die datum waarop die batrokke
bedryf kragtens subartikel (1) van artikel sestien van
die Wet op' Vakleerlinge, 1944, aangewys is, nie 'n
minderjarige was nie en wat ingevolge ’n leerling-
kontrak in ’'m erkende bedryf in die nywerheid in
diens is, welke genoemde kontrak vir 'n tydperk van
minstens die erkende opleidingstydperk van krag is en
wat voor die datum van publikasie van die voor-
lopige kennisgewing van aanwysing kragiens subartikel
(4) van genoemde artikel aangegaan is; met dien ver-
stande dat die kontrak, toe dit aangegaan is— -

(1) op skrif gestel is;
(if) deur of namens die werkgewer onderteken is;
(iii) deur die vakiecerling ecndertcken is; en
(iv) deur die vakleerling se voog onderteken is as die
vakleerling, toe die kontrak aangegaan is, minder-
jarig was; :
(Die uitdrukkings ,,erkende opleidingstydperk ™ en

. erkende bedryf in die nywerheid ” wat in hierdie woord-

bepaling gebesig word, het onderskeidelik dieselfde beteke-

nisse as dié wat in die omskrvwing van ,, vakman * daar-
aan gegee word); {

» Raad ", die Nywsrheidsraad vir dle Juwele- en Edeimetale-
nywerheid; .

. inrigting ¥, persele waarop of in verband waarmee een of
meer persone in die juwele- en Edelmetaienywerheid werk-
saam 1s; :

»ondervinding ¥, met betrekking tot bepaalde werksaamhede,
die totale dienstydperk of -tydperke van ’n werknemer in die
nywerheid en ter verrigting van werksaamhede binne dieselfde
indeling soos eersgenoemide werksaamhede, sonder om 'n
aanpassing te maak ten opsigte van verkorte werktyd of
oortyd wat gedurende sodanige dienstydperk of tydperke
géwerk is; ‘ AR

» Nywerheid ", die Juwele- en Edeimetalenywerheid;
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» Juwele- en E_delmelalenywerheid ?, die gesamentlike onder- . -
neming waarin werkgewer en werknemer vir een .van die
volgende doeleindes geassosieer is:—

* Jewellery and'Precious Metal Industry ” means the joint enter-
prise_in which employer and employee are associated ' for
any of the following purposes:— 3

" (@) The manufacture of the foIiowi'ng articles mainly from {a) Die vervaardiging van een van die volgende artikels,

precions metals, including alle operations incidental to
such manufacture:— - P

(i) Articles of jewellery and/or personal adornment
with or without ornamental stones; :
(i) mountings for ornamental stones;
(iii) medals, medallions, badges, masonic jewels and/
: or like- articles; N ;
(iv) ornaments, ornamental vessels, ornamental uten-
sils and/or like ornamental articles; :
(v) parts of any of the aforesaid articles.

(b) The setting and/or resetting of ornamental stones in
any articles referred to in paragraph ().
(¢) The engraving of any articles referred to in paragraph
(a). . : :
(d) The repairing, altering andor renovating of any articles
referred to in paragraph (a). . :
(¢) The enamelling of any articles referred fto 'in para-
: graph (a).
(f) The making andjor repairing of tools and/or dies used
or intended for use in any of the activities referred
‘to in this definition when undertaken by an employer
engaged in such activities and when undertaken in
connection therewith. ; _
(g) The engraving of dies used or intended for use in any
. of the activities referred to in this definition. . .

(The term * enamelling” used in this definition means
a_vitrified substance applied to the surface of a metallic
object by hand or machine and/or heat process.)

(The term * precious metals™ referred to in paragraph
(a) of this definition means the precious metals, gold, silver,
platinum and/or palladium and/or any alloy containing
the said precious- metals or any of them in such propor-
tion with any other metals as to be the greater patt in”

value of such alloy.)

(The term “ornamental stones™ referred to in para-
_graphs (g} and (b) of this definition means precious and/or -
semi-precious gem stones and/or. any other ornamental
stones, whether cut and polished or of natural shape and
Justre and/ or imitations of any such stones.) '

“' (The terms “engraving” includes, but without limiting
the meaning thereof, the following:— ca
(i) Engraving of floral, decorative and/or abstract designs;
(i) engraving of inscriptions, dates, monograms, initials,
- and/or the like;
(iif) engraving of heraldic designs;
(iv) engraving of outlines for cutting out;
* (V) cutting in relief ‘and/or- sinking for the purpose of,
: or in preparation for, enamelling or otherwise;

" (vi) matting, embossing, carving, and/or chasing, and is
intended to be in conjunction with the Jewellery and
Precious. Metal Industry). .

hoofsaaklik wuit edelmetale, met inbegrip van alle
werksaamhede behorende by sodanige vervaardiging—.

(i) juweliersware en/of persoonlike sierade -met of
sonder sieraadstene; . .
" (ii) montuur vir sieraadstene;
. (ili) medaljes, medaljons, wapens, vrymesselaarsjuwele E:
en/of dergelike artikels; - -
(iv) ornamente, siervate, siergerei, en/of dergelike sier-
artikels; ) i
(v) dele van enigeen van voornoemde artikels;

(b) die set en/of opnuut set van sieraadstene in artikels
gemeld in paragraaf (a);

(c) die gravering van artikels gemeld in paragraaf (a);

(d) dic herstel, wysiging enfof vernuwing van artikels
gemeld in paragraaf {(a); : & T

(¢) die emaljering van alle voorwerpe in paragraaf (a)
genoem; R o g

(f) die maak en fof herstel van gereedskap en/of stempels
wat in die werksaamhede gemeid in hierdic omskry-
wing, gebruik word of vir gebruik daarin bedoel 1s,
wanneer dit onderneem word deur 'n- werkgewer wat
sulke werksaamhede verrig en wanneer dit in verband
~daarmee onderneem word;

(g) die gravering van stempels wat in die werksaamhede
vermeld in hierdie -omskrywing, gebruik word of vir
gebruik daarin®bedoel is; - ) !

_ (Die uitdrukking ,, emaljering” wat in hierdie woord-

omskiywing gebesig word, beteken 'n verglaasde stof wat
met die hand of met 'n masjien en Jof *n warmteproses op
die oppervlakte van ’n metaalvoorwerp aangebring word.)

[Die uitdrukking ,, edelmetale » genoem in paragraaf (?
van hierdie woordbepaling, beteken die edelmetale goud,
silwer, platina-en/of palladium en/of 'n legering wat
genoemde edeimetale of enigeen daarvan in so 'n ver-
houding tot ander metale bevat dat dit die grootsie waarde
van so ’n legering uvitmaak.} -

[Die uitdrukking ., sieraadstene ™, in paragrawe (a) en
(b) van hierdie woordomskrywing genoem, beteken edel-

. stene en/of halfedelstene en/of ander sierstene, hetsy geslyp

en gepoleer of van natuurlike vorm en glans enjof namaak-
sels van sulke stene.]

[Die uitdrukking ,, graveerwerk ” omvat die volgende
maar sonder om die betekenis daarvan te beperk:—
(i) Gravering van blom-, dckoratiewe enjof absirakte
~  ontwerpe; :

(i) gravering ~van _inskripsies, datums, monogramme,
voorletters en/of iets dergeliks;

(iii) gravering van heraldiese ontwerpe;

(iv) gravering” van buitelyne vir uitsny;

(v) religfsnywerk en/of versinkwerk vir dic docieindes van
of ten voorbereiding van emaljering of aadersins;

©_(vi) matwerk, bosseleerwerk, kerfwerk en/of gedrewe werk;

en dit word in verband met die Juwele- en Edelmetale-

nywerheid bedoel.]

“journeyman * means any person who—
,» ambagsgesel 7 beteken 'n persoon wat-—

(@) has served and completed an apprenticeship in terms

of a contract of apprenticeship such as referred to in
paragraph (a) of the definition of * apprentice ”; or
(b) has proved to the satisfaction of the Council any of
7 'the following and is in' poséession of a certificate in
the form of Annexure A to this Agreement issued by

the Council certifying such proof:—

(i) That he has, in the Union of South Africa, served
. and completed an -apprenticeship in terms of a
contract of apprenticeship such as referred to in
paragraph (b) of the said definition of “appren-
tice ™
© (i) that, in the Union of South Africa, prior to the
date of designation referred to in the said defini-
tion of “apprentice”, he served and completed
an apprenticeship, or a period of learnership, of
not less than the recognised period of training
to any recognised trade in the Industry;

(iii) that, in the Union of South Africa, prior to the
said date of designation, he had practical ex-
perience at any recognised trade in the Industry
for a period of not less than the said recognised -

. period of training;. ;

(iv) that he has, outside the Union of South Africa,

" served and completed an apprenticeship, or a
period of. learnership, of not less than the
said recognised period of training, to any
recognised trade in the Industry;

(v) that he has, outside the Union of South Africa,
had practical experienice at any recognised trade
in the Indusiry for a period of not less than the

said recognised period of training:

(@) 'n. vakleerlingskap kragtens 'n leerlingkontrak “soos
gemeld in paragraaf (g) van die omskrywing van
. vakleerling ”, gedien en voltooi het; of

(b) tot bevrediging van die Raad bewys gelewer hel van
enigeen van die volgende en in besit is van 'n sertifi-

_ kaat in- die vorm van Aanhangsel A van hierdie
‘Ooreenkoms; wat die Raad as bevestiging daarvan uit-
gereik het— - :

(i) dat hy in dic Unie van Suid-Afrika 'n vakleer-
lingekap kragtens 'n leerlingkontrak scos gemeld
in paragraaf (b) van genoemde omskrywing van
., vakleerling ”, gedien en voltoci het;

(ii) dat hy voor die datum van aanwysiging gemeld
in genoemde omskrywing van ,, vakleerling”, in -
die Unie van Suid-Afrika 'n vakleerlingskap of
*n leerlingtydperk van minstens die erkende o
leidingstydperk in m erkende bedryf in d?;

' Nywerheid gedien en voltooi het; i

(i) dat hy voor genoemde datum van aanwysing in |
die Unie van Suid-Afrika, praktiese ondervinding
in enigeen van die erkende bedrywe in die Nywer-
heid' vir 'n tydperk van minstens genoemde
erkende opleidingstyd opgedoen hef

(iv) dat hy buite die’ Unie van Suid-Afrika 'n vak-
leerlingskap of ’n leerlingtydperk van minstens
gencemde erkende opleidingstyd in ’n erkende
bedryl in die Nywerheid gedien en voltooi het;

(v) dat hy buite die Unic van Su'd-Afrika praktiese
ondervinding in 'm erkende bedryf in dic Nywer--
heid vir ’n tydperk vdn ' minstens genoemde

~-. erkende opleidingstyd opgedoen het. :

-

3
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"

he term “ recognised period of training ™ used in this
definition, without affecting anything done, prescribed or
declared in pursuance of the Apprenticeship Act, 1944,
means—

(i) in the case of apprenticeship, learnﬂrsmp or practical
experience (as the case may ) to or at the frade
of setting or the trade of engraving, a period of not
less than four years;

{ii) in the vase of apprenticeship, learnership or practical
experience (as the case may be), to or at the trade
of mounting or the trade of precious metal working,
a period of not less than five years).

(The term “recognised trade in the Industry” used in
this definition,; without affecting anything done, prescribed,
or declared in pursuance of the Apprenticeship Act, 1944,
means any one of the following trades in the Industry:—
Mounting;
precious metal working;
setting of precious a fmd;‘or other ornamental stones;
engraving.)
. remuneration * shali have the same meaning escribed to it
© as in its definition in the Industrial Conciliation Act, 1937;

“rough blanks™ mean rough shapes or lengths of sheet or
wire for further processing;

“wage” means that portion of the remuneration payable to
any employee in money in respect of the ordinary hours of .
work laid down in section 3 excluding cost of living allow-
ance or any other allowance or payment.

4. Basis oF CONTRACT.

(1) The wages and conditions of employment prescribed in
this Agreement shall be the minium wages or other remuneration
and the minimum conditions of employment in the Industry for
employees employed upon the classes of work respectively set
forth in section 6.

(2) No agreement, express or implied whether entered into
before or after the coming into operation of this Agreement that
has been declared to be binding under section 48 or the issue
of any licence of exemption, shall operate to permit the payment
to an employze of remuneration less than that prescribed by
this Agreement, or of the application to any employee, of any
treatment, or the grant to him of any benefits. less favourable
to him than the treatment or benefit so prescribed, nor shall it
_ effect any waiver by any employee of the application to him of
- any provision of this Agreement. Any person who enters into
_any agreement. purporting to permit- of any .such payment,
application or grant or to effect any such waiver shall be guilty
ot an affence, and any such agreement shall be void.

(3) The minimum duration of any contract of employment
between employer and employee shall be one week, and there-
after the minimum basis of duration of the contract shall bc
weekly, but this sub-section shall not apply to apprentices.

(4) An employer shall pay<to this employee the full weekly
wage prescribed in section 6, together with the full weekly cost
of living allowance prescrlbed in section 7, in respect of each
week of employment, whether the employel has required the
employee to work the maximum number of ordinary hours of
work prescribed in sub-section (1) of section 5 or less, but this
sub-section is subject to sub-section (3) of section 6, sub-section
(6) of section 13, and sub-section (7) of section 15.

(5) Nothing in this Agreement shall operate to reduce the
wages or other remuneration or lessen the conditions of employ-
ment which any employee is reciving at the time of coming into
operation of this Agreement whilst engaged by the same employer.

o

5. OrpiNary HoUrs oF WORK.

(1) The ordmary hours of work of an employee shall not
exceed—
(a) forty-five in any week from Monday to Saturday inclusive;
(b) eight in any day; provided that where work is performed
o not more than five days in any week the eight daily
hours may be exceeded by not more than one hour on
any such day.

2) Meal Breaks—An employer shall not require or permit his
employee to work for more than five consecutive hours on any
v one day without an interval of not less than one hour during
which no work shall be performed, and which interval shall not
be dezmed to be part of the ordinary hours of work or overtime;
provided that—

(@) if this interval be ]ouger than one hour, any permd in
excess of an hour and one-quarter shall be deemed to be
ordinary hours worked or overtime, as the case may be;

(b) periods of work interrupted by intervals of less than one.
heur shall be deemed to be continuous.

(3) Rest Intervals.—An employer shall provide each employee,
other than an employee engauegm the delivery of goods, a rest
interval of not less than 10 minutes in the middle of each morning
and each afternoon work period, or as near thereto as practicable,
and such interval shall be reckoned as part of the ordinary hours
of work. During such rest intervals.the employer shall provide
tea or coffee to each of his employees.

(4) Hours of Work to be Continnous. —Sub]er:t to the _provisions
- of sub-section (2) of this section, all hours of - work in any day
shall be continuous. -

4

[Die wuitdrukKing ,, erkende opleidingsiydperk ™ wat in
hierdie omskrywmg gebesig word, sonder om enigiets wat
gedoen is, te raak, en’ingevolge die Wet op Vakleerlinge,
1944, voorgeskryf "of “verklaar is, beteken—

(i) in die geval van vakleerlingskap, leerlingskap of

praktiese ondervinding (na gelang van die geval) in die.

set of graveerbedryf 'n tydperk van minstens 4 jaar;

(ii) in die geval van vakleerlingskap, leerlingskap of
praktiese ondervinding (na gelang van die l.geval) in die
monteerbedryf of die edelmetalewerkbedryf, 'n tydperk
van minstens vyf jaar.]

(Die uitdrukking ., erkende bedryf in die Nywerheid”
wat in hierdie omskrywing gebesig word, sonder om enigiets
te raak wat gedoen is en ingevolge die Wet op Vakleer-
linge, 1944, voorgeskryf of wverklaar is, beteken enigeen
van die volgende bedrywe in die Nywerheid:—

Monteerwerk;

edelmetaalwerk;

die set van edel- en/of ander sieraadstene, graveer-
werk.}

»» besoldiging ” het dieselide betekenis as dié¢ in die omskrywing
 daarvan in die Nywerheid-versoeningswet, 1937;

,.ruwe onbewerkte stukke™ beteken ruwe vorms of lengtes
plaat of draad vir verdere prosesbewerking;

»loon™ beteken daardie gedeelte van die besoldiging wat in
kontant aan 'n werknemer betaalbaar is ten opsigte van die
gewone werkure wat in artikel 5 bepaal word, uitgesonderd
lewenskostetoelaag of 'n ander toelaag of besold'ging,

4. KONTRAKBASIS.

(1) Die lone en diensvoorwaardes wat in  hierdie Qorcenkoms
voorgeskryf word, is die minimum lone of ander besoldiging en
die minimum diensvoorwaardes in die Nywerheid vir werknemers
wat die klasse werk verrig wat onderskeidelik: in artikel 6 uiteen-
gesit word.

(2) Geen ooreenkoms, uitdruklik of stilswyend, of dit nou voor
of na die inwerkingtreding van hierdie Qoreenkoms aangegaan
is, wat as hindend ingevolge artikel 48 verklaar is, of die uit-
relkmg van ‘n vrysteilinglisensie, laat toe dat 'n werknemer
besoldiging ontvang wat mirider 1s as dié wat by hierdie Ooreen-
koms voorgeskryf word, of dat 'n werknemer behandel word op
’n manier of dat voordele aan hom geskenk word wat minder
gunstig is as die behande[mg of. voordeel wat aldus voorgeskryf
Is, en raak ook nie 'n afstand van ’n werkremer van die toe-
passing op hom van 'n bepaling van hierdie Ooreenkoms nie.
Enigeen ‘watl 'n ooreenkoms aangaan wat so 'n betaling, aansoek
of vergunning toelaat, of so 'n afstand in werking stél, is skuldig
aan 'n misdryf en so 'n coresnkoms is ongeldig.

(3) Die minimum duur van n dienskontrak tussen 'n werk-
gewer en ‘n werknemer is een week en daarna is die minimum
basis van duur van die kontrak weekliks, maar hierdie subartikel
is nie op vakleerlinge van toepassing nie.

(4) 'n Werkgewer moet sy werknemer die volle weekloon betaal
wat in artikel 6 voorgeskryf word, saam met die volle weeklikse
lewenskostetoelaag wat in artikel 7 voorgeskryf word, ten opsigte
van elke week diens, of die werkgewer van die werknemer vereis
het 'om die maksimum getal gewone werkure te werk wat in
subartikel (1) van artikel 5 voorgeskryf word of minder, maar
hierdie subartikel is onderworpe aan subartikel (3) van artikel
6, subartikel (6) van artikel 13 en subartikel (7) van artikel 15.

(5) Niks in hierdie Ooreenkoms verminder die lone of ander
besoldiging of die diensvoorwaardes wat 'n werknemer ontvang
ten tye van die inwerkingtreding van hierd’'e Qoreenkoms solank
hy by dieselfde werkgewer in diens is nie, -

5. GEWONE WERKURE,

(1) Die gewone werkure van 'n werknemer mag hoogstens—

(@) 45 in een week van Maandag tot en met Saterdag wees;

(b) agt in een dag wees, met dien verstande dat waar daar op

slegs 5 dae in ’'n weéek gewerk word, die agt daagiikse ure
hoogstens met esn uur op een so 'a dag vermeerder mag
word.

(2) Onderbrekings vir ete—'n Werkgewer kan nie van sy werk-
nemer vereis of hom toelaat om vir meer as vyf opeenvolgende
ure op een dag te werk sonder 'n tussenpoos van minstens een
uur waartydens geen werk verrig mag word nie, en hierdie tusen-
poos word nie geag as deel van die gewone werkure of oortyd
nie; met dien verstande dat—

(a) indien hierdie tussenpoos langer as 'n uur is, dié tydperk

wat meer is as 1} uur, geag word as gewone ure wat daar-

gewerk is of oortyd, na gelang van die geval;

(h) werktydperke wat deur tussenpose van minder as een uur

onderbreek word, as deurlopend geag word.

(3) Ruspose—'n Werkgewer moet elke werknemer, ungeson-
derd 'n werknemer wat goedere aflewer, 'n ruspoos van minstens
10 minute in die m'ddel van clke oggend- en elke agtermiddag-
werktydperk of so na daaraan as prakties moontlik is, toelaat,
en so 'n tussenpoos word as deel van die gewone werkure gereken.
Gedurende sulke ruspose moet die werkgewer tee of koﬂie aan
elkeen van sy werknemers verskaf.

4) Werkme moet deariopend wees.—Onderworpe aan die
bepalmgs van subartikel (2) van hierdie arukel moct alle werkure
in ’n dag deurlopend wees. .
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_ (5). Notice of Ordinary Hours of Work.—The employer shall 1
affix or append to a conspicuous part of his establishment where
it may be readily seen and read by his employees ‘4 notice con-
taining the following particulars:— 3
(@) The number of ordinary hours of work per week to be
worked by the employees in his establishment;
(b) the days of the week in which such ordinary hours are
to be worked; and
(¢) the' commencing and finishing times for the morning and
gfternoon work periods in respect of each such working
ay.

6. CLASSIFICATION OF WORK AND ORDINARY MmNiMuM WAGES
For ORpiNARY HoURs oF WORK. .

(1) The amounis set opposite the classes of work and/or
Eenods of experience within such classes respectively in the table -
ereunder shall be the minimum weekly wage for the ordinary
hours of work per week payable by an employer to each of his

employees (except apprentices) engaged upon such work:—

A. JOURNEYMAN’S WORK.

Any one or more of the following operations irrespective of the
group or groups to which the appear:— . :
: . : Mininum

Classes of Wark. Weekly
GrouP L—MOUNTING AND/OR PRECIOUS METAL WORKING. £ 8. d.

(i) Alloying precious metals.. ... A

- (ii) Asslemb!i_ng by hand o1 without the use of hand

tools...... PR s e S v

(iii) Bending, plying and/or manipulating metal to

shape by hand or without the use of hand tools

(iv) Pouring, or pouring and-casting, molten precious

metal either by hand, with or without the use of

‘hand tools, or by operating any machine. .....

(v) Making and/or preparing for use moulds for

casting precious metals, but not including pre-

" paring for use moulds for-casting plain ingots

of precious Metals. ... ..ovuviivirer e

(vi) Cutting metal incidental to the work being per-

formed by the particular. journeyman

(vii) Drilling by means of any hand tool (including

flexible shaft drill) or by means of electrically

operated hand drill........... A Ceeeanen

(viii) Filing metal with hand file..................

(ix) Hammering metal with hand-operated hammer
or any other hand tool

(x) Lathe turning.........covvvnnns R TR T

(xi) Preparing metal for drawing tube or charnier
- (but not including the drawing thereof through.
draw: plates). i..ovee e Laie e e S e

(xii) Punching with
hand tool or instrument..... s ermncrnie

(xiii) Repairing and/or altering any manufactured
’ article or part of any such article....... R,
(xiv) Sawing metal with fret saw...7...........+
(xv) Soldering metal by hand with or without the use
of hand tools and with or without the use of
blowpipe (whether such plowpipe is operated by
_mouth or by air under pressure..............
(xvi)” Soldering metal by any machine process and/or
operating any soldering machine and/or opera-

fing a soldering oven.........coceviiaiiiens
{XviT) SPIAINE, «oois o smns snsmeeisgm s dow
(xviii) Operations in or in connection with the follow-
ing specific processes of * Lost Wax casting ~'—

(i) the making of moulds for wax patterns. .

(ii) operating a centrifugal casting machine by

either electric and/or gas procedure. .: ..

(iii) sawing off castings from cores, trees or

L11 0 0

SIITIES o s v mnms oo e A N SR A

(iv) filing, and/or smoothing, and/or cleaning
up of castings, cut, snipped, and/or sawn
of cores, tress, OF SPrUES.....cavuvavsss J

(Note.—The term “ Precious Metals * is defined
57 in section 3.)

GroUP I1.—SETTING ORNAMENTAL STONES.
(i) Setting ornamental stones by hand, including
__ the use of hand tools......... B ——
(ii) Setting ornamental stones, by means of hand-
operated dies and/or punches...............
(iii) Carving and cutting up........... .
(Note.—The term * Ornamental Stones” is
defined in section 3.)

Group II1.—ENGRAVING.
(i) Engraving by hand, including the use of any} .
-1

it 00

hand tool...........cuvens

(ii) Engraving by operating any machine..........

* {Note.—The term “ Engraving” is defined in

o section 3.) . _

Grour 1V.—Engine turning........... H e T A T i1 0 0

Grour V.—DIe ENGRAVING AND/OR DIE SINKING.

Engraving and/or sinking dies used or intended

__for use in any of the activities referred to »11

Ma plhds s

die groep of grogpe waarin hulle voorkom :—

‘Undér “ Group 1" and Group 117, above..

T

(5) Kennisgewing van gewone werkure~—Die werkgewer moet

‘op 'n opvallende plek in sy inrigting waar sy werknemers dit

maklik kan sien en lees, *n kennisgewing opplak wat die volgende
besonderhede bevat:— ' ‘

(a) Die getal gewone werkure per week wat die werknemers in
sy inrigting moet werk; °

(b) die dae van die week waarop sulke gewone ure gewerk
moet word; en ‘

(¢) die begin- en ophoutye vir dic oggend- en middagwerk-
tydperke t.o.v. elke sodanige werkdag. :

6. INDELING VAN WERK EN GEWONE MINIMUM LONE VIR GEWONE
WERKURE.

(1) Die bedrae teenoor die klasse werk en/of tydperke van |
ondervinding binne die onderskeie klasse in die tabel hieronder,
is dic ‘minimum weekloon vir die gewone werkure per week wat
'n werkgewer aan elkeen van sy werknemers (uitgesonderd vak=-
leerlinge) wat sulke werk verrig, moet betaal:—

A—~AMBAGSGESEL SE WERK.
Enigeen of meer van die volgende werksaamhede, afgesien van

. Minimum
. week=

. loon.
Grorp L—MONTEER- EN/OF EDELMETAALWERK, £ s d.

(i) Legeer van edelmetale.........ooviivierunnn 7

(ii) Inmekaarsit met die hand met of sonder die

" gebruik van handgereedskap.................

(i) Die buig, vou en/of bewerking van metaal na

vorm met die hand met of sonder die gebruik

van handgereedskap.............. oieiiin

(iv) Ultgooi of uitgooi en giet van gesmelte edel-

* metale met die hand met of sonder die gebruik

van handgereedskap of deur 'n masjien te bedien

(v) Die maak en/of voorbereiding van vorms vir

gebruik by die giet 'van edelmetale; maar vitge-

sonderd die voorbereiding van vorms vir gebruik

by die giet van gewone gietblokke van edelmetale

(vi) Die sny van metaal ‘wat hoort by die werk wat

=" deur die besondere vakman gedoen word.....

(vii) Boer deur middel van handgereedskap (met

inbegrip van slapbore)..of . deur middel van

elektriese handbore........ovvvviiiiiiennnas

(viii) Die vyl van metaal met 'n Randvyl..... R

(ix) Die uitklop van metaal met 'n handhamer of

ander handgereedskap.........: MR A

(x) Draaibankwerk............ TP sl

(xi) Die bereiding van metaal vir trekpype of charnier

(Taa;' uitgesonderd die trek daarvan deur trek-

B 31 1) P

(xii) Deurslaan met 'n handpons of met ander hand-

gereedskap of instrument....................

(xiii) Herstel en/of wysiging van ’n vervaardigde

artikel of deel van so 'n artikel..............

(xiv)} Saag van metaal met 'n figuursaa

(xv) Die soldeer van metaal met die hand met of son-

der die gebruik van handgereedskap en met of

sonder die gebruik van 'm blaaspyp (of so 'n

blaaspyp met die mond of met saamgeperste lug

bedien word, of nig)......oviiiiiiiiiiaan .

(xvi) Die soldeer van ’n metaal deur "n masjienproses

en/of die bediening van *n soldeermasjien enfof

die bediening van ’n soldecroond............

(xvii) Spinwerk

(xviii) Werksaamhede in of in verband met die volgende
" bepaalde ,, waskernprosesse ' :—

() Die maak van vorms vir wasmodelle. ...

(i) Die bediening van 'n gietsentrifuge met

" elektrisiteit enfof gas........... e

(iii) Die afsaag van gietstukke van kerns, giet-

bome en gietkanale.......... e .

(iv) Die vyl en/of afglad en/of skoonmaak van |

+- ., gietstukke wat van kerns, gietbome en giet-

kanale gesny, geknip en/of gesaag is....

(OrMerRKING.—Die uitdrukking ,, edelmetale ”,

word in artikel 3 omskryf)

Grorp IIL—IDIE SET VAN SIERAADSTENE.
() Die set van sicraadstene met die hand, met

inbegrip van gebruik van handgereedskap.....
(i) Die set van sicraadstene deur middel van hand- ~11 0 Q@
* " bediende stempels en/of ponse...............
(iii) Kerf en opsny...... A Viravrnaass
(OpMERKING.—Die uitdrukking ,, sieraadstene ™
word in artikel 3 omskryf)
GRoEP J1I.—GRAVEERWERK.

" Klasse ﬁet-’k.

110 0

(i) Gravering met dic hand, met inbegrip van ;

- gebruik van handgereedskap.............. ... 11 0 0
(i) Gravering deur bediening van ’n masjien......
(OpMERKING.—Die uitdrukking ,, graveerwerk

; word in artikel 3 (\Jmskryf.)
GROEP TV.-——MASTIENDRAATWERK . ..\ v0iennsncnennannns 100
GROEP V.—GRAVERING EN/OF SNY VAN STEMPELS—

Gravering en/of sny van stempels wat gebruik’

word of vir gebraik bedoel is in enigeen van 11 0 0

die werksaamhede gemeld onder Groep 1 en
Yot Groep T, hierbo.. . .us i Ll
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¢
: Minimum
Classes of Work. Weekly
Wages.
S £ s d
i GROUP VI.—ENAMELLING.
Hand-painted enamelling. .....coveviinnnnnns i1 0 0
{(Note.-—The term * Enamelling ” is defined in
section 3.)

Grour VI[.—REPETITIVE WORK.

The weighing, to instruction, of specified quanti-"

- ties of metals for the purpose of alioying
and/or. any or all of the operations specified
paragraphs (ii), (iii), (iv), (vi), (vii), (viii), (ix),
(x), (xii), (xiv), (xv), (xvi) and sub-paragraphs » 9 15 0
(iiiy and (iv) of paragraph (xviii) of Group 1, | .
if the said specified operations are done on a
repetitive basis in any week in which no non-
repetitive work in Group I or work falling
within Groups II, 111, 1V, V and VI is per-
formed. . o s R e e J

(For the purpose hereof “repetitive basis™ means the per-
formance of the operation concerned. in relation to the manufae-
ture of articles of a specific design in an establishment, in quantities

. -.greater than 25 of each such design at a time, or of portions
of such articles.)

B. ARTISANS WORK.

Work of any one or more of the following trades when per-
formed by a person in the employ of an employer engaged in

" the Jewellery and Precious Metal Industry and when undertaken
" by the employer in connection with his own activities therein:—

: Minimum
Classes of Woark. Weekly
Wages.
(i) Base metal SpinninNg. .......vevvvvvennsns vee] £ o5 dl
(ii) Ornamental basemetal working............... ;
(iii) Coppersmithing..........c.cviieiiierenrannas
(iv) Die and/or iig and/or tool and/or gaugemaking
(v) Electrical maintenance work and/or installation L 910 0
(vi) Fitting and/or turning and/or machining andjor )
precision grinding when such work is upon base
TCEAIS s s o v S R i
(vii) Instrument making and/or repairing........ N
(viii) Machine tool setting up.......ovennvnns i
(ix) Carpentering.......... R R i d
C.—OPERATIVE WORK—GRrapE 1.
Any one or more of the following operations:—
Per Weelk,
(i) Working jigs apd/or machine, either hand £ s.d
operated or power-driven, except as included
within operative work, grade 1I; )
(ii) bending shanks, bangles. and/or watchstfaps
by machinery; .
(iii) rough trimming metal after machine processing
by hand shears or machine preparatory 1o
finishing off by a journeyman;
(iv) sawing, except with fret saw; ’
vy grill[ing, other than by hand or flexible shaft
rill;
{vi) weighing; - i
(vii) inserting and gluing or prepared wood linings
and or wood separators into trinket and/or
cigarette cases; '
(viii) enameiling, including fixing and firing processcs,
grinding after firing and refiring— )
during first six months of experience....... 6 4 0
during second six months of experience..... 619 0
thereafter. «o v pnsmsanpeumnas N M 2

D.—OPERATIVE WORK—Grape [ (A)

All operations in connection with the “Lost Wax ™ process of
casting other than those enumerated under Clause 6A, sub-clause
(xviii) (journeyman’s work) are amalgamated into one category
as plaster and lost wax operations and shall be:— :

) ' ) = Per Week.
(i) Injection of molten wax into moulds by hand. £ s. d.
and or mechanical means;

(i) measuringquaniity and mixingofplasterincluding
the evacuation of same by m:chanical means;

(iii) pouring by hand and/or mechanical means
liquid plaster mixture into cans and/or con-
tainers into which cores, trees, or sprues have
besn ftted and/or placed;

(iv) the making or building of wax pattern cores,
trees or sprues and the positioning of same in
cans and/or containers; . )

(v) ejection and/or lifting, and/or taking out of wax
patterns from moulds;

* (vi) trimming and/or removing ** feather ", ** flash ”
and/or irregularities on wax patterns—

during first three months of experience.....

during second three months of experience. .

o s U
coco
cco

~-as Gips- en Waskernwerksaamhede en is—

Minipum

Klasse werk. — Week-
- loon.
: ' £ s d
Groep VI.—EMALIERING.
Handgeskilderde emaljering...... e 1 0 0
(OpmerkING.—Die uitdrukking ,, emaljering »
word in artikel 3 omskryf.)
Groep VII.—-HFRHALINGSWERE. :
Die weeg, volgens opdrag, van bepaalde hoeveel-)
~ hede metale met die oog op legering en/of
enigeen of al die werksaamhede genoem in
paragrawe (i), (iii), (iv), (vi), (vii), {viii), (ix),
% (x), {xii), (xiv), (xv), (xvi) en subparagrawe
(ii1) en (iv) van paragraaf (xviii) van Groep 1, » 9 15 0

indien die genoemde werksaamhede op 'n
herhalingsbasis in enige week geskiéd waarin-
geen nie-herhalingswerk in Groep I, of werk
wat in Groepe 11, III, IV, V en VI val, verrig
word nig)...........

(Vir die toepassing hiervan beteken ., herhalingsbasis ” die ver-
rigting van dig betrokke werk met betrekking tot die vérvaardiging
van artikels van ’n bepaalde ontwerp in ’n inrigting, in hoeveel-
hede bo 25 op 'n slag van elk sodanige ontwerp, of van gedeeltes
van sulke artikels.) :

B.—AMBAGSMAN SE WERK.

Werk van enigeen of meer van die volgende bedrywe wanneer .
dit verrig word deur 'n persoon in diens van 'n werkgewer in die
Juwele- en Edelemetalenywerheid en wanneer dit onderneem word
deur die werkgewer in verband met sy eie werksaamhede daar-
in:—

) Minimum
Klasse werk. week-
: i : loon.
(i) Onedelmetaalspinwerk........ouvuuuns feamnann 1 £ s d
{ii) Sierwerk met onedelmetale............. -
(iii) Kopersmidwerk............oooniiiais, e
(iv) Maak van stempels en/of setmate en/of gereed-
. skap en/of MEtE ccvws v iiniine s s s ien
(v) Onderhoud en/of installering van elekiriess
installasies............ T R A i eeep 910 0
(vi) Monteer- en/of draaiwerk en/of masjicnwerk.r
en/of presisieslypwerk wanneer sulke werk met
onedelmetale gedoen word.......... e
(vii5 Maak en/of herstel van instrumente,.........
{viii) Stel van masjiengereedskap............. iim bme
(ix) Timmerwerk........ Cereeaans ————
_ . C—WERKMAN Grasp I.
Enigeen of meer van die volgende werksaamhede:—
Per week,
(i) Die bediening van setmate en/of masjiene wat £ s. d.

of met die hand bedien word of met krag aan-
gedryvf word, uitgesonderd dié wat by werkman,
graad [I, ingesluit is;

(i) buig van skagte, armbande en/of horlosichande
deur masjinerie;

(iii) ruwe afwerking van metaal na masjienbewer-
king met handskér of masjien voordat dit deur 'n
ambagseesel afgéwerk word;

(iv) saag, uitgesonderd met 'n figuursaag;

(v) boer, uitgesonderd met die hand of, met slap-

ore; =

(vi) weeg; :

(vii) insit en lym van bereide houtvoerings en/of
houtskotte in juweelkissies en/of sigaretkokers;

(viii) emaljering, met inbegrip van vassit- en brand-
prosesse, die slyp na brand en herbrand—

gedurende eerste ses maande ondarvinding.. 6 4 0
gedurende tweede ses maande ondervinding, 6 19 0
s 27 - SRS N SN S s S e 7114 0

D—~WERKMAN Graao 1 (A).

Alle werksazmhede in verband met die . waskern "-gletprosesse,
uitgesonderd di¢ wat onder klousule 6A genoem word. Subklou-
sule (xviii) (ambagsgesel se werk) is saamgesmelt in een kategorie

) Per week,

(i) inspuit van gesmelie was in vorms met die hand £ s d.
en/of masjien; )

~© (i) afmeet van hoeveelhede en die meng van gips,
met -jnbegrip van die uithaal daarvan met
masjiens; ! 24

(iii) uitgooi met die hand en/of masjiene van viosi-
gipsmengsels in kanne enjof houers waarin kerns,
gistbome en/ol gietkanale aangebring en/of
geplaas is; -

(iv) maak of bou van wasmodelkerns, gietbome of
gietkanale en die in posisie plaas daarvan in
kanne en/of houers;

(v)_uitwerp en/of uitlig en/of uithaai van wasmodelle
uit vorms; . :

(vi} afwerk enfof verwydering van ,, baarde " en
., vinne ™ en/of onredimatighede in wasmodelle—

eerste drie maande..... e
tweede drie maande.......... mreaaaaaas
daarma....eeeee :

o L
coo
‘ooo
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provided the following ration is maintained for all operations
Tlisted under D.—Operative, Grade I (a): Plaster and Lost Wax
Operations. ) - '

An employer shall employ an employee whose basic wage shall
be not less than five pounds per week before an employer may
employ an employee whose basic wage is under five pounds per
week and for each additional employee receiving not less than
five pounds per week. An employer may employ an additional

employee receiving less than five pounds per week,

E—OPERATIVE WORK—GRrADE IL.

Any one or more of the following operations:—

- Minimum

Classes of Work. Weekly

- ) Wages.
(i) Gilding, polishing, plating, and/or sand blasting; £ s.d.

(ii) press-cutting, press punching and/or press em-

bossing;. i
(i) ;:mery papering, cleaning and/or washing jewel-
ery; )

(iv) starting and/or stopping machinery;

(v) annealing, drawing solid wire, and/or drawing
tube or charnier (as distinct from preparing the
metal for drawing tube or charnier, which is

~ within the scope of journeyman’s work); ' e
(vi) feeding rollers and/or using gauges;
(vii) cutting base metals and any precicus metal scrap
for melting purposes only; - y
(viii) fixing and/or filling articles in cement, wax,
‘shellac and/or’ other cementing material for
. .engraving, setting or engine turning;

(ix) stamping quality, identification, registration,
name, patent, date, and/or carat marks;

(%) crushing and grinding of enamel into fine powder
and washing powdered enamel for Grade. 1

. operations— .

during first year of experience............ &
during second year of experience......... 5
during third year of experience.......
thereafter........ R e ——

GBI PIRD
o

SR~
cooo

F.—~LABOURER’S WORK. .

Any one or more of the following operations:—
{i) Cleaning and/or washing premises, utensils,
~ containers, plant, machinery and/or tools;
(ii} oiling and/or" greasing plantand machinery;
(iii} carrying, moving wrapping, packing and/or
stacking goods; :
(iv) opening and/or closing doors, windows, boxes,
packages, bales, sacks and/or bags;
(v) making tea and/or preparing other beverages;
(vi) delivering and/or collecting letters and/or goods
and/or executing messages on foot or by means
of a bicycle, tricycle or hand-propelled vehicle;
(vii) turning’ a hand-roller, swinging a hand press,
operating the handle of any hand-operated
-machine, and/or operating g blower or bellows;
(viii) washing and/or ironing overalis and/or other
protective clothing—
during first year of experience.........- e .2 2 6
‘thereafter......... SRR s 2 D

G—WATCHMAN’S WORK.

Guarding or watching premises and/or goods
by day or by night— ;
during first year of experience...... - . 2
thereafter....oovovaeans T ——

(2). Apprentice Prior to Registration of Contract of Apprentice-
ship.—Subject to the provisions of the Apprenticeship Act, 1944,
a person employed with the consent in writing of the Registrar of
Apprenticeships or of the Witwatersrand Jewellers’ and . Gold-
smiths’ Industry -Apprenticeship Committee, with a view to being
apprentices to any trade in the Industry designated in pursuance
o% section sixteen of that Act, shall, during the period of employ-
ment pending registration of a contract of apprenticeship in terms
of the said Act, be paid for the ordinary hours of work per
week the wages prescribed in pursuance of the said Act as if
such a contract had been registered at the time of the commence-

ment of such employment; provided that this sub-section shall®

_ cease to apply to the employment of such person—

(i) upon notification in writing being given to the employer
. by the Registrar of Apprenticeships or other authorised
officer in that behalf 0? the refusal of an application in
pursuance of the said Act for the apprenticing of -such
person; or
(ii) upon notification in writing being given to the employer
by the- Registrar of Apprenticeships or by the Witwaters-
vand Jeweller’s and Goldsmiths’ Industry Apprenticeship
 Committee of withdrawal of his or its consent to the
. employment of such  person with a view to being
apprenticed as aforesaid. : ;

F > - ‘_
met dien verstande -dat die volgende verhouding vir alle werk-
saamhede wat onder D.—Werksman graad I (A): Gips- en. Was-
kernwerksaamhede ingelys is, beliou word.

’n Werkgewer moet ‘n werknemer in diens hé wie se basiese
loon minstens £5 per week moet wees voordat 'n werkgewer 'n
werknemer wie se basiese loon minder as £5 per week is, in diens
kan neem; en vir elke bykomende werknemer wat minstens £5

per week ontvang, kan 'n werkgewer 'n bykomende werknemer
. wat minder as £5 per week ontvang, in diens neem.

E.—WERKMAN Graap 1L

. Enigeen of meer van die volgende werksaamhede:—
Minimum
weelk-
loon.

£ s d

Lo

Klasse u;erk.

I (i) Vergulding, polering, plattering en/of sandhe-
- straling;
(i) pers‘snywerk, persponswerk en/of persbosseleer-
WerK :
(iiiy skuur met armarilpapier, skoonmaak en/of was
van juwele; ! .
(iv) aansit en/of stopsit van masjiens; © °
(v) uitgloeiing, trek van soliede draad en/of trek-
pype of ,, charnier ” (teenoor die bereiding van
metaal vir trekpype of ,, charnier 7, wat binne
die bestek van 'n ambagsgesel se werk is);
(vi) voer van rollers en/of die gebruik van mate;
(vii) sny van onedelmetale, en alle edelmetaalafval
slegs om gesmelt te word;
(viii) vassit en/of vul van artikels in sement, was,
- skellak, en/of ander sementeerstof vir graveer-
werk, set of masjiendraaiwerk;
(ix) instempeling van "gehalte-, identifikasie-, regis-
. trasie-, naam-, patent-, datum- en/of karaat-
merke; .
(x) vergruis en maal van enemmel in fyn poeier en
die was van gepoeierde enemmel vir werksaam-
hede van graad I— .

gedurende eerste jaar ondervinding......... 2 26
gedurende tweede jaar ondervinding..... e

. gedurende derde jaar ondervinding........ . 212 6
ST V1 7 DU I —— cieaeas 3 0.0

F—ARBEIDER SE WERK.

Enigeen of meer van die volgende werksaamhede: —

(i) Die skoonmaak en/of was van persele, gerei,
houers, installasie, masjinerie en/of gereedskap;
(i} olie en/of ghries van installasies en masjinerie;
~ (iii) dra, verplaas, indraai, verpak en/of opstapel
van goedere; R
(iv) oop- en/of tocmaak van deure, vensters, kaste, -
kkies, bale en sakke; b
(v) maak van tee en/of die bereiding van ander
* dranke; g

(vi) aflewering en/of afhaal van Driewe en/of
goedere en/of di¢ doen van boodskappe te voet,
met ’n fiets, 'n driewiel of 'n voertuig wat met
die hand aangedryf word; .

(vii) draai van ’n handroller, swaai van 'n handpers,
bediening van die slinger van 'n handbediende
masjien en/of bediening van -’n blaser of.
blaasbalke;

(viii) was en/of siryk van oorpakke

- beskermende klere— v
gedurende eerste jaar ondervinding........ o 2
daamna..... AR I cerees 2

G—WAG SE WERK.
Die bewaking van of wag hou oor persele en/of
goedere bedags of snags— -

gedurende eerste jaar ondervinding...... e
daarna......... i R —

en/of ander

250
276

(2) Vakleerling vddr registrasie van leerlingkontrak.—Onder-
worpe aan die bepalings van, die Wet op Vakleerlinge, 1944, moet
n persoon wat met die skriftelike toestemming van die Regi-
strateur van Vakleetlinge of van die Komitee vir Vakleerlinge
in die Juweliers- en Goudsmedenywerheid, Witwatersrand, in
diens geneem word met die doel om as jeerling ingeboek te
word in 'n bedryf in die Nywerheid wat ingevolge artikel sestien
van genoemde Wet aangewys is, gedurende die dienstydperk, in
afwagting “van die registrasie van ’'n leerlingkontrak ingevolge
genoemde Wet, di¢ loon betaal word wat ingevolge genoemde
Wet vir die gewone werkure per week voorgeskryf is, asof so'n
kontrak ten tye van die aanvang van, sodanige diens geregistreer
was: Met dien verstande dat hierdie subart’kel ophou om van
toepassing te wees op die diens van so’n persoon-—

(i) wanneer die Registrateur van Vakleerlinge "of ‘n ander
gemagtigde beampte namens hom die werkgewer skrifte-
ik in kennis stel dat die aansoek ingevolge gencemde Wet

_ vir-die inboek van so'n persoon geweier is; of

(ii) wanneér die Registrateur van Vakleerlinge of die Komitee
vir Vakleerlinge in die Juweliers- en “Goudsmedenywer-
heid, Witwatersrand, -die werkgewer skriftelik in kennis stel
dat sy toestemming tot die indiensneming van so’n_persoon
om hom soos hierbo gemeld, in te boek, ingetrek is.

7
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. _(3) An employee who is not a journeyman as defined in

section 3 may perform any operations within the classification

of journeyman’s work in sub-section (1) of this section; provided

that he is paid at the rate of pay prescribed for a journeyman’s

work in that sub-section in respect of the whole of the week
. in which he performs any such operations.

(4) Whenever an employee is employed within any one week
on operations which fall within more than one classification of
work and for which different rates of pay are prescribed in sub-
section (1), he shall be remunerated as if he had been employed
for the -whole of that week on the highest paid operation or
operations.
(5) Forthwith after the publication ‘of this Agreement under
Government Notice in the Government Gagette, or so soon there-
- after as practicable, the Industrial Council shall issue to every
" employee engaged in the Industry, except apprentices, a certificate

in the form of Annexure B to this Agreement, setting out and
* certifying the experience which he has had in the Industry since
- the 9th day of September, 1946 (being the date on which the first
. Industrial "Agreement of the Council came into operation).

(6) The Council may also at any other time, and shall do so
if required by the employee or by his employer or prospective
employer, issue a certficate in the same form to an employee
. setting out and certifying the experience which he has had in the

+ Industry from the said 9th day of September, 1946, but this sub-
©  section shall not apply to apprentices.

(7) The requirements of sub-sections (3) and (8) may be car-
ried out by the Secretary to the Council for and on behalf of
and in the name of the Council, and the Secretary shall sign
such certificates, but no such certificates shall be issued until the

. Secretary has satisfied himself from the records of the Council
and/or by his own investigations and/or by the investigation of
an agent or designated agent of the Council and/or by other
satisfactory proof that the information set out therein is true
and correct in every particular. L =

\ {8) The Council shall—

(a) number all such certificates consequently;

(b) retain a copy of each certificate issued; and

(¢) forward another copy thereof to the employer by whom the

employee named therein is then employed.

7. CosT OF LIVING ALLOWANCE.

An employer shall pay to each of his employees a cost of
living atlowance of not less than the minimum cost of living
allowance .. prescribed by  War Measure No. 43 of 1942, as
amended, and the provisions of the said War Measure, as
amended, shall be deemed to be incorporated in'this Agreement.

8. OVERTIME.

(1) * Overtime ™ means that portion of any period during which
an employee works for his employer during any one week or on
any one day, as the case may be, which is in excess of the

* hours prescribed as the ordinary maximum in accordance with
section 5, sub-sections (1) to (5}, inclusive.

(2) An employer shall not require an employee to work over-
time without such emplovee’s consent. )

(3) An employer shall not dismiss an employee or prejudice
him in his employment by reason of his refusal to work overtime.

{4) An employer shall not require or .permit an employee to
work more than ten hours overtime during any week from Mon-
day to Saturday inclusive. .

(5) An employer shall pay to an employee remuneration at a
rate not less than one and a half times his ordinary rate of
remuneration plus cost of living allowance in respect of all over-
time work by such employee.

9. PusLic HOLIDAYS.

(1} The following public holidays shall be observed in the
Industry, namely, New Year’s Day, Van Riebeeck Day, Good
Friday, BEaster Monday, Ascension Day, Union Dar (31st day of
May). Queen’s Birthday (2nd Monday in July), Settler’s Day (first
Monday in September), Kruger Day (tenth day of October), Day
of the Covenant (16th day of December), Christmas Day, Boxing
Day (26th day of December).

In respect of cach of the said public holidays ali employees
shall be granted leave of absence from work and shall be remune-
rated in terms of sub-sections (2) and (3).-

Should Van Riebeeck Day fall on Easter Saturday, the next
ensuing working day shall be observed as a holiday and employees
shall be remunerated in terms of sub-sections (2) and (3).

(2) If an employee other tham a journeyman or an employee
receiving a journeyman’s rate of pay, does not work on any
public holiday referred to in sub-section (1), his employer shall

pay him in respect of such day remuneration at a rate not less.

than his ordinary rate of remuneration as if he had on such day
work his average ordimary working hours for that day of the
week. - '

(3) If an employee, being a journeyman or receiving a journey-
man’s rate of pay, does not work on any of the following six
of the public holidays referred to in sub-section (1), namely, New
Year's Day, Van Riebeeck Day, Good Friday, Day of the Cove-
nant, Christmas Day and Boxing Day, his employer shall pay
him in respect thereof rermuneration at'a raté of not less than
the employee’s rate of remuneration as if he had on such day
worked his average ordinary working hours for that day of the

8

(3) 'n Werknemer wat nje 'n ambagsgesel is soos omskryf in
artikel 3 nie, kan die werksaamhede binne die klassifikasic van
n ambagsgesel se werk in subartikel (1) van hierdie artikel verrig;
met dien verstande dat hy besoldig word feen die skaal van beta-
ling wat vir 'n ambagsgesel se werk in genoemde subartikel voor-
geskryt word, ten opsigte van die hele week waartydens hy sulke
werksaamhede verrig. - -

(4) Wanneer 'n werknemer in een week werk verrig wat in
meer as een werkindeling val en ten opsigte waarvan daar ver-
skillende skale van betaling in subartikel (1) voorgeskryf word,
moet hy besoldig word asof hy die hele week die werksaamheid
of werksaamhede verrig het waarvoor die meeste betaal word.

(5) Onmiddellik na die publikasie van hierdie Qoreenkoms by
'n Goewermentskennisgewing in die Staarskoerant, of so gou daar-
na as prakties moontlik, moet die Nywerheidsraad aan elke
werknemer in die Nywerheid, uitgesonderd vakleerlinge, 'n sertifi-
kaat in die vorm van Aanhangsel B van hierdie Ooreenkoms uit-
reik, wat die ondervinding vermeld en bevestig wat hy sedert die
9de dag van September 1946 (die datum waarop die eerste nywer-
heidsooreenkoms van die Raad in .werking getree het) in die
Nywerheid opgedoen het.

{6) Die Raad kan ook op enige ander tydstip 'n seriifikaat in
dieselfde vorm aan ’'n werknemer uitreik, en moet dit doen as
dit deur die werknemer of sy werkgewer of voornemende werk-
gewer van hom verlang word, wat die ondervinding wat hy in
die Nywerheid gehad het met ingang van genoemde 9de dag van
Septémber 1946, vermeld en bevestig, maar hierdie subartikel is
nie op vakleerlinge van toepassing nie.

(7) Die Sekretaris van die Raad kan namens en ten behoewe
van en in die naam van die Raad voldoen aan die vereistes van
subartikels (5) en (8) en die sekretaris moet sulke sertifikate onder-
teken, maar geen sodanige sertifikate mag uitgereik word alvorens
die sekretaris om uit die registers van die Raad en/of deur sy eie
ondersoek en/of die ondersoek van 'n agent of aangewese agent
van die Raad enfof ander bevredigende bewys, daarvan oortuig
het dat die inligting daarin in elke opsig waar en korrek is.

(8) Die Raad moet—

(a) alle sodanige sertifikate in volgorde nommer;

(b) "n afskrif bewaar van elke sertifikaat wat uitgereik is; en

(¢) 'n. ander afskrif daarvan stuur aan die werkgewer in wie se
diens die werknemer daarin genoem, dan in diens is.

7. LEWENSKOSTETOELAES.

'n Werkgewer moet aan elkeen van sy werknemers 'n lewens-
kostetoelaag van minstens die minimum lewenskostetoelaag wat
bly Oorlogsmaatreél No. 43 van 1942, soos gewysig, voorgeskryf
word, betaal, en dit word beskou dat die bepalings van genoemde
Oorlogsmaatreél, soos gewysig, by hierdie Qoreenkoms ingelyf is.

8. OORTYD.

, (1) ,, Oortyd” beteken daardie gedeelte van ’n tydperk waarin
n werknemer vir sy werkgewer gedurende enige week of op enige
dag, na gelang van die geval, werk verrig wat meer is as die ure
wat as die gewone maksimum, ooreenkomstig subartikels (1) tot
en met (5) van artikel 5 voorgeskryf word.

. (2) 'n Werkgcwel: kan nie van sy werknemer vereis om oortyd
te werk sonder so 'n werknemer se toestemming nie, )

(3) 'n Werkgewer kan nie 'n werknemer ontslaan of hom bena-
deel in sy diens omdat hy weier om oortyd te werk nie, :

(4) 'n Werkgewer kan nie van 'n werknemer vereis of hom
toelaat om langer as tien uur oortyd in ’n week van Maandag
tot en met Saterdag te werk nie.

(5) 'n Werkgewer moet 'n werknemer minstens 13 maal gewone
skaal van besoldiging betaal, plus lewenskostetoelae ten opsigte
van alle oortyd wat so 'n werknemer gewerk het.

9. OPENBARE VAKANSIEDAE.

_ (1) Die volgende openbare vakansiedae moet in die Nywerheid
in ag geneem word, nl. Nuwejaarsdag, Van Riebeeckdag, Goeie-
Vrydag, -Paasmaandag, Hemelvaartsdag, Uniedag - (31 Mei),
Koninginsverjaarsdag (2de Maandag in Julie), Setlaarsdag (eerste

.Maandag in September), Krugersdag (10 Oktober), Geloftedag

(16 Desember), Kersdag en Tweede Kersdag (26 Desember),

Ten opsigte van elkeen van genoemde vakansiedae moet alle
werknemers verlof van afwesigheid uit hul werk ontvang en
kragtens subariikels (2) en (3) besoldig word.

Indien Van Riebeeckdag op Paas-Saterdag val, moset die daar-
opvolgende Mgandag as 'm vakansiedag beskou em werknemers
kragtens subartikels (2) en (3) besoldig word. :

(2) As 'n werknemer, uitgesonderd 'n ambagsgesel of 'n werk-
nemer wat 'n ambagsgesel se skaal van besoldiging ontvang, nie
op 'n openbare vakansiedag, genoem in subartikel (1), werk nie,
moet sy werkgewer hom t.o.v. so 'n dag besoldig feen ’n skaal
van minstens sy gewone skaal van besoldiging asof hy op so 'n
dag. sy gemiddelde gewone werkure vir daardie dag van die
week gewerk het. :

(3) As 'n werknemer wat 'n ambagsgesel is of 'n ambagsgesel
se skaal van besoldiging ontvang,"nie op een van die volgende
ses openbare vakansiedae, genoem in subartikel (1), werk nie,
nl. Nuwejaarsdag, Van Riebeeckdag, Goeie-Vrydag, Geloftedag,
Kersdag ren Tweede Kersdag, moet sy werkgewer hom t.0.v.
daarvan besoldig teen ’n skaal van minstens die werknemers
se skaal wvan besoldiging asof hy op so ’'n dag sy gemiddelde
gewone werkure vir daardie dag van die week gewerk het; en
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week; and if such employee does not work on any of the remain-
ing six of the public holidays referred to in sub-section ( 1), name-
ly, Raster Monday, Ascension Day, Union Day, Queen’s Birthday,
Settlers’: Day, and Kruger Day, his employer shall pay him in
respect thereof remuneration at half the aforesaid rate.

(4) Whenever an employee works on any public holiday referred
to in sub-section (1), his employer shall pay him remuneration
at a rate not less than his ordinary rate of remuneration in respect
of the total period worked on such day, in addition to the remune-
rati?(ndto which he would have been entitled had he not so
worked. 3 :

10. WORK ON SUNDAYS.

Whenever an employee works on a Sundé.y, his employer shall
either—

(a) pay the employee not less than double the remuneration
payable in respect of the period ordinarily worked by him
on a weekday; or } ;

(b) pay the employee remuneration at a rate not less than one
: and one-third times his ordinary rate of remuneration in
a respect of the total period worked on such Sunday and
grant him within seven days of such Sunday one day’s
holiday and pay him in respect thereof remuneration at a
rate not less than his ordinary rate of remuneration as if
he had on such holiday worked his average ordinary work-

ing heurs for that day of the week. - B

11. SPECIAL PROVISIONS AS TO FEMALE EMPLOYEES.

" (1) No employer- shall require or permit an employee who is
a female to work—

(@) between six o'clock p.m. and six o'colck a.m,; or )
() after one o’clock p.m. on more than five days in any week;

provided that no exemption shall be granted from the provisions
of paragraphs () and (b) of sub-section (1) of Section 11. unless
such work is necessitated by an emergency. - : <

(2) No employer shall require or permit an employee who is
a female to work ‘overtime—

> (a) for more than two hours on any day; .
(b) on more than three consecutive days;
(¢) on more than sixty days in any year;
(d) after completion of her ordinary working hours for more
" than one hour on any day unless he has—

(i) given notice thereof to such employee before midday;
-(ii) provided such employee with an adequate meal before
... she has to 'commence overtime; or. & .. .. -

(i) paid such employee such allowance as it prescribed
by the Factories, Machinery and Building Work Act,
1941, or by regulation make thereunder, in sufficient
" time to enable the employec to obtain a meal ‘before

the overtime is due to commence.

12. SPECIAL PROVISIONS AS TO WATCHMEN. -

(1) The provisions of sections. 5, 8, 9 and 10 shall not apply
to watchmen. .

(2) An employer shall not require or permit a watchman to
work or to be on duty for a longer period than 12 consecutive
hours without an interval of twelve hours during which the
employer shall not require or permit him to work or to be on
duty. _ -
~..(3) Every employer shall provide every watchman with—

(a) a suitable stick or knobkeiries for the protection of such
_ employee; ' -

(b) a police whistle;

(¢) suitable provision for the warmth of such employee.

, 13. SHORT TiME. S
i« (1) Definition of “Short Time”—~The term of “ short time ”
used in this section and in paragraph (¢) of sub-section 7 of
section 15 means the ordinary hours worked by an employee in
an establishment ,when his usual number of ordinary hours of
work in that establishment have been reduced to less than such
usual number..
(2) When, by reason of slackness of trade, or shortage of raw
materials, an employer is unable to employ his employees for

the number of ordinary hours of work per week usually worked.

in his establishment, the employer may, subject to the provisions
of this section, employ his employees or short time during, but
not exceeding, the period of such slackness of trade or shortage

of raw materials, .
(3) An employer shall give to his employees notice in writing

of not less than two clear working days of his intention to employ

them on short time upon the reasons as shown in sub-section (2).
(4) The employer shall give such notice by affixing or append-
ing it to a conspicuous part of his establishment where it may
readily be seen and read by his employees, or by delivering it
or a copy thereof to each employee. :
(5} When, by reason of a general breakdown of plant and
machinery caused by accident .or other unforeseen circumstances
an’ employer is unable to employ his employees for the number
of ‘ordinary ‘hours ' per week-_psual}y'worke_d in:his establishment,

B

as so 'n werknemer nie op een van die oorblywende ses openbare
vakansiedae, genoem in subartikel (1), werk nie, nl. Paasmaandag,
Hemelvaartsdag, Uniedag, Koninginsverjaardag, Setlaarsdag en
Krugerdag, moet sy werkgewer hom ten opsigte daarvan teen die
helfte van voornoemde skaal besoldig. : )

(4) Wanneer 'n werknemer op enigeen van die openbare
vakansiedae, genoem in subartikel (1), werk, moet sy werkgewer
hom, benewens die besoldiging waarop hy geregtig sou gewees
het as hy nie gewerk het nie, besoldig teen ’n skaal van minstens
sy gewone skaal van besoldiging t.o.v, die totale tydperk wat hy
op so 'n dag gewerk het.

10. WERK OPF SONDAE.

Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer— A :

() hom minstens dubbel die besoldiging betaal wat betaalbaar
baar is t.o.v. die tydperk wat hy gewoonlik op 'n weekdag
werk; of ! EY

(b) hom besoldiging betaal teen ’n skaal van minstens 13 maal
sy gewone skaal van besoldiging to.v. die totale tydperk
wat hy op so ‘n Sondag werk en hom binne sewe dac na
so 'n Sondag een dag vakansie toestaan en hom ten
opsigte daarvan besoldiging teen ’n skaal van minstens sy
gewone skaal ‘van besoldiging betaal asof hy op so 'n
vakansiedag sy gemiddelde gewone werkure vir daardie dag
van die week gewerk het. )

11. SPESIALE BEPALINGS T.0.V. VROULIKE WERKNEMERS.
(1) Geen werkgewer kan van ’n vroulike werknemer vereis of
haar toelaat om—

(@) tussen 6-uur nm. en 6-uur vm.; of
(b) op meer as 5 dae in een weck na l-uur nm, te werk nie;

met dien verstande dat geen vi-ystel[ing van die bepalings van -

-paragrawe (a) en (b) van subartikel (1) van artikel 11 toegestaan

sal word nie tensy sulke werk noodsaaklik is.

(2) Geen werkgewer kan van 'n vroulike werknemer vereis of
haar toelaat om oortyd te werk—

(@) vir meer as twee uur op een dag nie;
(b) op meer as drie agtereenvolgende dae nie;
(c) op meer as 60 dae in een jaar nie; <
(d) na voltooiing van haar gewone werkure, vir meer as een
uur op 'n dag nie, tensy hy—
(i) so 'n werknemer- voor die middag daarvan in kennis
gestel -het, of ,
@ii) met ‘dien verstande dat so ‘n werknemer ’n behoorlike
n}aaltyd geniet veordat sy begin om oortyd te verrig,

QO

(jiii) so 'n werknemer sodanige toeladg as wat by die’ Wet
op Fabricke, Masjineric en Bouwerk, 1941, of by
Regulasies wat daarkragtens uitgevaardig is, voorge-
skryf word, lank genoeg voor die tyd betaal het om
die werknemer in staat te stel om ’n maaltyd te kan
geniet voordat die oortydwerk moet begin,

12. SPESIALE BEPALINGS T.O.V. WAGTE.
(1) Die bepalings van artikels 5, 8, 9 en 10 is nie op wagte

van foepassing nie. .

(2) 'n Werkgewer kan nie van ’'n wag vereis of hom toelaat
om langer as 12 agtereenvolgende ure te werk of op diens te
wees sonder 'n tussenpoos van 12 uur waartydens ‘n werkgewer
nie van hom kan vereis of hom toelaat om te werk of op diens
te wees nie. .

. (3) Elke werkgewer moet elke wag vocersien van—

(@) 'n geskikte stok of knopkierie vir die beskerming van so
'n werknemer; 4

(h) 'n polisiefluitjie;

(¢) geskikte voorsiening om so ’n werknemer warm te hou.

13. KORTTYD.

(1) Oniskrywing van ,, kortty » —Die uitdrukking ., korttyd ™
wat in hierdie artikel en in paragraaf (e) van subartikel (7) van
artikel 15 gebruik word, beteken die gewone ure wat ‘n werk-
nemer in °n inrigting werk wanneer sy normale getal gewone
werkure in dié iprigting tot minder as sodanige normale getal
verminder is. :

(2) Wanseer 'n werkgewer as gevolg van n slapte in die handel
of 'n tekort aan grondstowwe nie in staat is om sy werknemers vir
die getal gewone werkure wat daar gewoonlik in sy inrigting
gewerk ‘word, "besig te hou nie, kan die werkgewer, onderworpe
aan die bepalings van hierdie artikel, sy werknemers gedurende
die tydperk van so ’n slapte in die handel of solank as daar 'a
tekort aan grondstowwe is, op korttyd plaas, maar nie vir langer
as so 'n tydperk nie.

(3) 'n Werkgewer most sy werknemers minstens twee volle
werkdae voor die tyd skriftelik in kennis stel van sy voorneme om
hulle op korttyd te plaas om die redes aangetoon in subartikel (2).

(4) Die werkgewer moet sodanige kennis gee deur 'n kennis-
gewing te dien effekte op 'n opvallende plek in sy inrigting waar
sy werknemers dit maklik kan sien en lees, op te plak of deur
*n afskrif daarvan aan elke werknemer te oorhandig.

(5) Wanneer ’'n }fuerkgeﬁe;.ag‘ gevolg van 'n algemene onklaar-
raking van installasies en. masjnerie weens ’n ongegval of ander
onvoorsiene omstandighede, nie in staat Is om sy werknemers vir

dit getal gewone. ure wat daar in sy inrigting gewerk word, besig
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the employer may, after that day upon W}iicﬁ such breakdown
of plant and machinery occurred, employ his employees on short
time, until such time as the said plant and machinery is restored

" to working order.

(6) When short time has been worked in an establishment the

' employer may deduct from the ordinary remuneration of an

employee in respect of a pay period an amount equivalent to the
remuneration payable to such employee in respect of the number
of hours by which his usual number or ordinary hours of -werk
have been reduced during such pay period.

(7) Whenever short time has been introduced in any establish-
ment, the employer shall distribute the work equally amongst the
employees in each class. l N o

(8) This section shall not apply to apprentices except as the
working of short time by apprentices may be sanctioned by the
Apprenticeship Act, 1944, or by any decision or any authority
property ﬁonstitgt&d or appointed thereunder and authorised. in
that behalf, :

14. AnnuaL Hoopay Leave.

‘(1) There shall be a fixed annual holiday lsave period in
the Industry which shall commence on the 25th day of December
in each year and expire on the 14th day of January in the follow-
ing year, both days being inclusive (hereinafter referred to as * the
sar! leave period” or “‘the said period”). :

(2) Every employer shall grant to each and every one of his
employees leave of absence from work during the said leave
period. ‘

(3) Neither employers or employees. shall perform any work
in the Industry during the said leave period, and an employer
shali not require, permit or suffer any employee to perform any
work in the Indusiry during the said period. .

(4} Tn respect of the said leave period an employer shall, sub-
ject to sub-section (3), pay to each of his employees, immediately
prior to the commencement of the said period; the amount pay-
able in terms of sub-section (3) and (4) of section 9 for public
holidays falling within the said period plus an amount egual to
- the wage, plus cost of living allowance which he would have
earned on the remaining days if on’such days he had worked
his ordinary working hours. _ ¥

(5) If 'an employee has not completed one year’s service with
the same employer as from the 25th day of December of the
year prior to the commencement of the said leave period, his
-empioyer shall pay him fen and a half hours' pay, calculated on
the basis of the wags, plus cost of living allowance payable to
him immediately prior to the commencement of the said period,
in rsspect of each month of employment with the same employer
(plus a pro rata amount in respect of any additional portion of

a menth of service), plus the amount payable in terms of sub- -

sections «(3) and (4) of section 9 for the public holidays falling
within the said period; but this provision shall not apply to
apprentices. o !

(6) If the services of an employee are terminated before the
commencement of the said leave period, his employer shall on
such termination pay to the Industrial Courcil to the account of
the said employee in its Annual Ledave Trust Account (referred to
in sub-section (7)] tea and a half hours’ pay, calculated on the
basis of the wage, pius cost of living allowance payable to him
immediately prior to such termination, in respect of each month
of service with the same employer (plus a pro rata amount in
respect of any additional portion of a month of service), as from
the 25th day of December preceding cor from the date of his
engagement with the same employer, whichever is the later.

(7) For the purposes of sub-section (6) the Industrial Council
shail maintain-a trust account, and shall receive into the said trust
account all moneys so” paid, and shall issue a receipt for every
such payment showing the said moneys to have been received
into the said trusi account, and the name of the employer paying
the same, and the name of the employee or employees on whose
account the said monsys are paid. ) .

(8) During the week immediately preceding the commenge-
ment of the said leave pericd the Industrial Council shall pay to
the employees entitled thereto respectively the total ameunt of
all moneys received in trust for them as aforesaid since the pre-
ceding annual holiday leave period; provided that ‘the Council
may at any earlier time pay to any employee the whole or any
pari of the monevs received in trust for him as aforesaid since
the preceding annual holiday leave period, in circumstances recog-
nised by the Ceuncrjl as sufficient to warrant such earlier pay-
ment. : I ) : .

15. PAYMENT OF REMUNERATION,

(1) An employer shall pay to his e'mplcyees the ordinary
remuneration due (o them 1n respect of their pay périods. respec-
tively at the times follows:— T : )

(@) In the case of weekly employegs, not later than the last’

working day of the wesek, .
(b In the case of monthly employees, not later than the last
working day of the calendar month.
{27 At the same time thé employer shall pay fo each employee
the cost of living allowance apropriate to his wage and such other

remuncration as the employes may have earnsd during such pay.

period in terms of sections 8, 9-and/or 10, as the case may be,

(3} Ail-wages, cost of living allowances and -other remuneration
shall be paid in cash; provided that where an employee -and his

employer have mutvally agreed to paymant by ch_%que then pay--

ment may be made by cheque. instead of in cash,
10 '

te hou nie, kan die werkgewer op die dag na so ’n onklaarraking
van die installasies en masjinerie, sy werknemers op korttyd
plaas, totdat genoemde installasies en masjinerie weer in 'n

~werkende toestand is. '

(6) Wanneer kortt{d in ’n inrigting gewerk is, kan die werk-
gewer t.o.v. 'n betaaltydperk 'n bedrag van die gewons besoldi-
ging van die werknemer afirek wat gelykstaan aan die besoldi-

ging wat aan so 'n: werknemer betaalbaar is t.o.v. die getal ure

waarmee sy normale getal gewone werkure gedurende so 'n betaal-
tydperk verminder is. - : . .
_(7) As korttyd in ’n inrigting ingestel is, moet die werkgewer
dic werk eweredig onder die werknemers in elke klas verdeel.

(8) Hierdie artikel is nie van toepassing op vakleerlinge nie,
behalwe waar die Wet op Vakleerlinge, 1944, of 'n Desluit van

’n owerheid wat behoorlik daarkragtens ingestel of benoem is en -

in daardie hoedanigheid gemagtig is, die werk van korttyd deur
vakleerlinge magtig, ’

14, JAARUIKSE VAKANSIEVERLOF.

(1) Daar is 'n vasgestelde jaarlikse vakansievetrloftydperk in die
Nywerheid wat op 25 Desember m elke jaar moet begin en op 14
Jahuarie van dic daaropvolgende jaar moet versiryk: albei
genoemde dae 1s hierby -ingesluit (hierna genoem ., genoemde ver-

+loftydperk © of ,, genoemde tydperk ).

(2) Etke werkgewer - moet aan elkeen van sy werknemers
gedurende dié verloftydperk verlof toestaan om van-hul werk
afwesig te wess, - : :

(3} Nog werkgewers nog werknemers mag gedurende dié verlof-
tydperk werk in die Nywerheid verrig en 'n werkgewer kan nie
van 'n weirknemer vereis of hom toelaat om gedurende genoemde
tydperk werk in die Nywerheid te verrig nle. )

{4) 'n Werkgewer moet, onderworpe aan subartikel (5), aan
elkeen van sy werknemers onmiddeilik voor die begin van dié’
tydperk to.v. genoemde verioftydperk, die bedrag betaal wat
betaalbaar is ingevolge subartikels (3) en (4) van artikel 9 vir
die openbare vakansiedae wat binne gemoemde tydperk val,
plus 'n bedrag wat gelykstaan aan die lcon, plus lewenskoste-
toelaag wat hy op- die oorblywende dae sou verdizn het indien
hy op sulke dae sy geswone werkure gewerk het. !

(5} As 'n werknemer nog nie een jaar diens by dieselide werk-
gewer met ingang van 25 Desember van die jaar voor die begin
van genoemde verloftydperk, volidoi het nie, moet sy werkgewer
hom 104 wur se loon betaal wat bereken word op die grondslag
van die loon, plus lewenskostetoelaag wat aan hom betaalbaar
is onmiddellik voor die begin van dié tydperk, t.o.v. elke maand
diens by dieselfde werkgewer (plus 'n pro rata bedrag to.v. 'n
bykomende gedeelte van 'n maand diens), plus die bedrag wat
betaalbaar is ingevolge subartikels (3} en (4) van artikel.9 vir die
openbare” vakansiedae wat binne genoemde tydperk val; maar
hierdie bepaling is nie op vakleerlinge van toepassing nie.

- (6) As 'n werknemer se diensts voor die begin van di¢ verlof-
tydperk begindig word, moet sy werkgswer by so ’n bedindiging,
10+ uur se loor, wat bereken word op die grondslag van die inon,
plus lewenskostetoelaag wat aan hom betaalbaar is onmiddelik
voor so ’'n bedindiging, t.o.v. elke maand diens by dieselfde werk-
gewer (plus 'n pro ratg bedrag to.v, ’n bykomende gedeelic van
'n maand diens), mst ingang van 25 Desember voor of van.die
datum van sy indienstreding by dieselfde werkgewer, watter datum
ook al die jongste is, by die Nywerheidsraad in die rekening van
genoemde werknemer in die Raad se Jaarlikse Verloftrustrekening
{gemeld in subirtikel (7)] betaal. c : .

(7) Die Wywerheidsraad moet vir die toepassing van subartikel
(6), " trustrekening in stand hou en moet alle gelde wat aldus
betaal is, in gsnoemde trustrekening stort en ’n ontvangsbewys
van elke sodanige betaling uitreik, wat die gelde wat in genoemde
trustrekening gestort is en die naam van die werkgewer wat dit
betaal en die naam van die werknemer en werknemers in wie
se rekening dié gelde betaal word, vermeld. '
~ (8) Die Nywerheidsraad moet gedurende die week onmiddellik
voor die begin van dié verloftydperk aan die werknemers wat
onderskeidelik daarop geregiig is, die totale bedrag van alle
gelde wat soos hierbo genoem, sedert die vorige jaarlikse vakan-
sieverfof vir hulle in trust ontvang is, betaal; mét dien verstande
dai die Raad op-‘n wroe¥r datum aan 'n werknemer die totale
of 'n gedeelie van die bedrag wat soos hierbo gemeld sedert die
vorige jaarlikse vakansieverlof vir hom in trust gshou is, kan
betaal in omstandighede wat die Raad as voldoende beskou om
g0 'n vroeér besoldiging te regverdig.

15. BETALING VAN BESOLDIGING.

(1) 'n Werkegewer moet aan sy werknemers die gewone besoldi-
ging, wat aan nulle verskuldig is t.o v. hul besoldigingstiydperke,
op onderskeidelik die volgende tye betaal: — - :

(a) In dis geval van weeklikse werkpemers, voor of op die

. laaste werksdag van die week. i

(h) In diz geval van maandelikse werknemers, voor of op die

laste werksdag van dic kalenderinaand. Ol

- (2) Die werkgewer moet terseifdertyd aan elke werknemer die
lewenskostetoelae betaal wat by sy loon pas en ander bescldiging
wat die werknemer gedurende die betaaltydperk ingevolge die
bepalings van artikels 8, 9 en/of 10, na gelang van die geval,
verdien het. O S

_ (3) Alle lone, lewenskostetoelaes en ander besoldiging moet in
kontant betaal word; met dien verstande dat waar 'n werk-
nemer en sy werkgewer onderling ooreengekom het dat besoldi-

" ging per tick betaal moet word, dit per tjek in plaas. van in
kontaat betaal moet word, : &

ans
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‘(4) The employer shall pay the rcmun-e\ration due to each

of his employees during working hours and shall enclose such
remuneration in a sealed envelope showing on the outside a state-
ment duly completed in the form of Annexure.C to this Agree-
ment. .

(5) An employer and his employee may agree to payment being
on a monthly basis, in which case the remuneration payable ‘to

the employee shall be calculated at four and one-third times the

weekly wage prescribed.

(6) An employer ‘shall not require an employee to purchase
any goods from him or from any establishment or person
nominated by him. _ :

(7} Peductions.—An employer shall not levy any fines against
his employee, nor shall he make any deductions from his remune-
ration, ocher than the following:— £ i :

(2} The employee’s contributions fo the Industrial Council in-

, terms of section 27.
b
and Goldsmiths’ Sick Benefit Fund in terms of sub-section
(6) of section 28. [s
" (¢) The. employee’s subscriptions to his trade union, and/or his
contributions or subscriptions to any provident, pension or
holiday funds..when the employer and employee have
mutually agreed in writing thai such subscriptions ‘or con-
tributions or any of them shall be deducted. :
(d) 1t the employee has been absent from work due to sickness
or accident, or if he has absented himself from work on
his own account, an amount proportionate to the period
of such absence. * )
(¢) When short time has heen in‘roduced in the establishment,
2 deduction in terms of sub-section (6) of section 13.
" (fi Any amount which the employer is compelled er permitted
: to’ deduct in terms of any law or order of Court.

(8) If an employer decides to increase an employee’s earnings
he shall not add the amount of imcrease to the employee’s cost
of living allowance, but shall add the amount of increase to the
employee’s wage. :

16. PiECE-WORK AND Task-WORK.

(1) Definition of . * Piece-Work ”".—The term * piece-work ™

used in this section means any system (other than a system of

task-work) by which an employee’s remuneration is based upon
quantity or output of work done. :

(2) Definition of “ Task-Work " —The term “ task-work ™ used
“in.this section: means any system (other than a system of piece-
work) by which an employer requires -the completion. by an em-
-ployee of a definite -amount of work in a specified time.

(3) An employer shall not employ any person upon task-work,
and shall not give out to any employee any task-work.

(4) An employee shall not accept employment, or be employed

* upon any system of task-work, and shall not accept or perform
task-work. . '

(5) Piece-work may not be given out or performed unless with
the consent of the Industrial Council.

(6) Whenever incentive work is performed,
employed shall be paid the f
incentive work rates agreed to between the trade union and his
employer and duly approved by the Industrial Council; provided,
however, that no employee shall be paid less than the prescribed
amount for an employee of his class which he would have earned
if he had been employed on a time-work basis for the period taken
to perform the work concerned.

(7) Apprentices shall on no account be employed on piece-
work and imcentive work.

an employee so

- ]
© 17. PromBITION AGAINST OUT-WORK.

" (1) An employer shall not solicit any employee in the
other than his own to perform any work in the Industry,
-shall not give out any such work to any such person.

(2) An employee in the Industry shall not solicit work in the

Industry
and

Industry from any person other than his own employer, and shail -

not accept any such work from; nor perform any such work for,
any such person. _

(3) An employer shall net require, permit or suffer any em-
ployee in the Industry other than his own to perform any work
on his premises. . ‘ :

(4) An employee shall not perform any work in any establish-

_ment in the Industry other than the establishment of his own
employer. :

EMPLOYMENT OF PERSONS UNDER SCHOOL
LEAVING AGE.

No employer shall employ. in- the Industry any person under
. the school leaving age as prescribed by law or in any case under
the age of 15 years.

19. EmpLOYMENT OF TRADE UNION LABOUR AND ORGANISATION OF
: : EMPLOYEES. .

18. PROHIBITION AGAINST

(1) Members of thé trade union agree to accept employment -

with members of the employers’ organisation only and members
of the employers’ organisation agree to employ members of the
trads union only; provided that this clause 'shaﬁ not apply where

. Q employer or employee has in the opinion of the Council been
fused membership of a party to this Agreement without reason-
able cause; provided further that any person who feels aggrieved

The employee’s contributions to the Transvaal Jewellers’ ;

full amount earned by him under

(4) Die werkgewer moet die besoldiging wat aan elkeen -van
sy werknemers verskuldig is gedurende werkure betaal en moet
isodanige besoldiging in 'n verseflde koevert piaas wai op die
buitekant daarvan 'n opgawe wat behoorlik ingevul is in die
vorm van Aanhangsel C van hierdie Ooreenkoms, toon.

(5) 'n Werkgewer en sy werknemer kan ocoreenkom om die
besoldiging op 'n maandelikse grondslag te betaal en in hierdie
geval moet die besoldiging wat aan ‘n-werknemer betaalbaar is
teend4§- maal die weeklikse loon wat voorgeskryf word, beareken
word. . ‘ !

(6) 'n Werkgewer kan nie van sy werknemer vereis om van
hom of van ’'n inrigting of persoon wat hy aanwys goedere te
koop nie. .
of aftrekkings van sy besoldiging maak nie, uitgesonderd die
volgende : — :

artikel 27. :

¢ (b) Die werknemzr se bydrae tot die Siektebystandfonds van
die Transvaalse Juweliers en Goudsmede, kragtens sub-
artikel (6) van artikel 28.

{c) Die werknemer se ledegeld aan sy vakvereniging enfof
sy bydraes of ledegeld aan 'n bystand-, pensioen- of
vakansiefonds, wanncer die werkgewer en werknemer

of bydaes of enigeen daarvan afgetrek moet word.

{d) As 'n werknemer weens sickte of 'n ongeval van sy werk
-afwesig was of op eie houtjie van sy werk weggebly het,
_’n bedrag in verhouding tot die tydperk van afwesigheid.

(¢) Wanncer daar korttyd in ’n inrigting ingestel is, 'n aftrek-

king kragtens subartikel (6} van artikel 13. =
¢/ 'n Bedrag wat die werkgewer ingevolge 'n wet of ' hof-
bevel verplig is of toegelaat word om af te trek.

(8) As 'n werkgewer besluit om 'n werknemer se verdienste te
verhoog, mag hy nie die verhoogde bedrag by die werknemer se
lewenskostetoelaag voeg nie, maar dit by die werknemer se loon
voeg. : :

16. STUKWERK EN TAARWERK.

(1) Omskrywing van ,, stukwerk ".—Die uitdrukking ., stuk-
werk ¥ wat in hierdie artikel gebesig word, beteken 'n stelsel
(uitgesonderd ’'n taakwerkstelsel) waarvolgens 'n werknemer se
besoldiging op die hoeveelheid of opbrengs van die werk wat
gedoen is, gebaseer word. . - )

(2) Omskrywing van taakwerk "'—Die uitdrukking ', taak-
werk  wat in hierdie artikel gebesig word, beteken 'n stelsel

'n werknemer vercis om 'n bepaalde hoeveelheid werk in ’‘n
bepaalde tydperk te voltooi.

(3) 'n Werkegewer mag nie 'n persoon volgens ’'n taakwerk-
stelsel in diens neem nie en mag nie taakwerk aan 'n werknemer
gee nie. . : i

(4) n Werknemer mag rie diens aanvaar of volgens 'n taak-
werkstelsel werk nie en mag nie taakwerk @anneem of dit verrig
nie.

met die toestemming van .die Nywerheidsraad.

(6) Ingeval aansporingsloonwerk gedoen word, moet 'n werk-
nemer aldus in diens die volle bedrag betaal word wat hy verdien
kragtens aansporingsloonwerkskale waaroor di¢ vakvereniging en

" sy werkgewer ooreengekom het en wat behoorlik deur die Nywer-
heidsraad goedgekeur is; et dien verstande, egter, dat geen
werknemer minder as die voorgeskrewe bedrag vir 'n werknemer
van sy klas betaal mag word wat hy sou verdien het as hy op ’n
tydwerkbasis gewerk het vir die tyd wat nodig was om die
betrokke werk te virrig nie. ; :

(7) Vakleerlinge mag- hoegenaamd. nie op siukwerk en aan-
sporingsloonwerk in diens wees nie.

17. VERBOD OF BUITEWERK.

(1) 'n Werkgewer mag nie 'n werknemer versoek om werk te
verrig in 'n ander nywerheid as sy efe nie, en kan nie sulke werk
aan so ‘n persoon gee aie,

(2) 'n Werknemer in die Nywerheid mag slegs van sy werkgewer
in die Nywerheid werk vra en mag nie sodanige werk van ’'n
ander persoon aanneem of vir hom verrig nie. .

(3} ''n Werkgewer mag nie van 'n ander werknemer in die
Nywerheid vereis of hom toelaat om werk op sy persele te verrig
3 h

gewer in die Nywerheid werk.

18. VERBOD OF DIE INDIENSNEMING VAN PERSONE ONDER DIE
OUDERDOM WAAROP HUL DIE SKOOL MAG VERLAAT..

In die Nywerhsid m_ag geen werkgewer 'n persoon onder die
ouderdom waarop_hy die skool mag verlaat, soos by wet voor-
geskryf, of in elk geval onder die ouderdom van 15 jaar in diens
neem nie. : )

19. INDIENSNEMING VAN VAXVERENIGINGARBEIDSKRAGTE EN
. ORGANISASIE VAN WERKNEMERS. i

(1) Lede van die vakvereniging stem in om slegs werk van lede
van die werkgewersorgafiisasie aan te neem en lede van die werk-
gewersorganisasic stem in om slegs lede van die vakveren'ging
in diens te neem; met dien verstande dat hierdie klousule nie
van toepassing is nie waar 'n werkgewer of 'n werknemer na
die mening vah die Raad sonder redelike gronde lidmaa‘tsk%

van'’n party by hierdie Coreenkoms- geweier isi voorts met dien
vertande dat ‘n persoon wat gegrief voel deur die Raad se

11

(7) Aftrekkings.—'n 'W.erkgewer kan nie sy werknemer beboet

(¢) Die werknemer se .bydrae tot die Nywerheidsraad kragtens .

skriftelik onderling ooreengekom het dat sulke ledegelde:

(uitgesonderd *n stukwerkstelsel) waarvolgens ’n. werkgewer van ~

(5) Stukwerk mag nie uitgegeé- of verrig word nie, uitgesond.erd

ie. . -
(4) 'n Werknemer kan slegs in die inrigiing van sy eie werk- . .
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by the Council’s decision in confirming any decision of the parties

: may bring the facts to the notice of the Minister of Labour and
_if the Minister, after consultation with the Council, so decides

this sub-section shall not apply in relation to such person with
effect from a date specified by the Minister which date shall be

" notified to the aggrieved person and the Council,

(2) The provisions of sub-section (1) shall not apply in respect

.of an immigrant during the first year after the date of his entry

into the Union of South Africa; provided that, if any immigrant
has at any time after the first three months of commencement
of his employment in the industry refused any invitation from the

“trade union to become a membet thereof, the provisions of

sub-section (1) ‘shall immediately come into operation,

(3) Employers shall permit trade union officials to enter their
establishments during meal times for the purpose of organising
employees.

20. TERMINATION OF EMPLOYMENT OR ALTERATION OF
CONDITIONS.

(1) A weekly employee or his employer shall give not less
than one week’s notice in writing, .and a monthly employee or his
employer shall give not less than two week's notice in writing,
of termination of a contract of employment or of alteration to
conditions of employmeént to conditions less favourable to the

‘employee than those which he was entitled to enjoy immediately’

prior to the giving of such notice; provided that the foregomg
shall not affect—

(@) the right of either party to terminate a contract of
employment without notice for any cause recognised by
law as sufficient; or

(b) an agreement between the parties providing for a longer
period of notice than the period above prescribed.

(2) The notice referred to in sub-section (1) shall be so given
as to take effect from—

(a) in the case of a weekly employee, the usual weekly pay
day of the establishment;

(b) in the case of a monthly employee, on the first or the
fifteenth of the month,

(3) An employer shall provide his employee with full-time
employment during the notice period prescribed in sub-section (1),
or, in the alternative, pay him the wages which he wouid have
earned during such perlod for full-time employment, calculated at
the rate of pay which he was entitled to receive immediately
prior to the giving of such notice.

(4) Notice of termination of employment given in terms of
this section shall not run concurrently with annual leave granted in
terms of section 14 nor sick leave in respect of which benefits
are paid or payable in terms of section 28, provided that a con-
tract of employment shall terminate -aulomatically if an employee
is absent from work for any reason for longer than 13 weeks in a
calendar year. .

(5) Upon termination of every contract of employment the
employer shall duly complete and sign in triplicate a certificate
olf lzlaervice in the form Annexure D to this Agreement, and
shall—

(a) deliver the original to the employee at the time of such
termination;

(b) forward one copy thereof to the Industrial Counml and

(¢) retain and keep the remaining copy.

(6) An employer shall not sign and deliver any such certificate
as aforesaid unless the information set out therein is true and
correct in every particular to the best of his knowledge,

21. REGISTRATION OF EMPLOYERS.

(1) Every employer who has not already done so in pursuance

of any previous agreement shall, within one month from the date .

on which this Agreement comes into operation, and every
empioyer entering the industry after that date shall, within one
month of commencement of operations by him, forward to the
Secretary of the Industrial Council the fol[owmg particulars: —

(a) Full name and business address--

(i) in the case of ‘a single employer, his full name and
business address, and, if he carries on business under
a trade name, such trade name in. full;

in the case of two or more employers carrying on
business in partnership, the full name of each partner,
the full partnership or trade name, and the address at
which the partnership business is carried on;

in the case of the employer being a registered company,
‘the full registered name of the company, the address
of its registered office, the address at which the opera-
tions which fall within this Agreement are carried
on, and the full names of the directors.

(b) A description of the trades, crafts or operations carried on
by the employer,

(2) In the event of a change in any o %’3 particulars required
to be furnished in pursuance of sub-section (1), the employer

(i)

(iii)

shail within 10 days of such change give notice thercof m wrmng

. to.the Secretary of the -Industrial Council.

'(3) An employer shall give seven days ndtice in wntmg to the
Sécretary of the Industrial Council of his intention to cease to
be an employer in the industry,
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besluit, deur naamlik die besluit van die partye te bevestig, die
feite onder die aandag van die Minister van Arbeid kan bring
en as die Minister in oorleg met die Raad aldus besluit is hierdie
subartikel nie van toepaasing op so0 'n persoon nie met ingang
van 'n datum wat die Minister vasstel, en die gegriefde persoon
en die Raad moet van hierdie datum in kennis gestel word.

(2) Die bepalings van subartikel (1) is nie op ’n immigrant
gedurende die eerste jaar na die datum waarop hy die Unie
van Suid-Afrika binnegekom het van toepassing nie; met dien
verstande dat as ’n immigrant te eniger tyd na die eerste drie
maande diens in die Nywerheid 'n uitnodiging van die vakver-
eniging om [lid daarvan te word van die hand gewys het, die
bepalings van subartikel (1) onmiddellik van krag word.

(3) Werkgewers moet beamptes van die vakvereniging toelaat
om hulle inrigtings gedurende etensure binne te gaan met die doel
om die werknemers te organiseer.

20. BEEINDIGING VAN DIENS OF WYSIGING VAN VOORWAARDES,

(1) 'n Werknemer wat weekliks ‘werk of sy werkgewer moet
minstens een week en 'n werknemer wat maandeliks werk of sy
werkgewer moet minstens twee weke skriftelik kennis gee van die
beéindiging van die dienskontrak of wysiging van die diensvoor-
waardes na voorwaardes wat vir dic werknemer minder gunstig
is as dié waarop hy onmiddellik voor sodanige kennisgewing
geregtig was; met dien verstande dat bostaande bepalings nie
inbreuk maak op—

(a) die reg van enigeen van die partye om ’n_dienskontrak
sonder kennisgewing of om enige rede wat die wet as vol-
doende beskou, te begindig; of

(b) 'n oorecenkoms tussen die partye wat vir 'n langer tydperk
van kennisgewing as die tydperk wat h:erbo voorgeskryf is
voorsiening maak nie.

(2) Die kennisgewing, gemeld in subartikel (1), moet so gegee
word dat dit—

(a) in die geval van 'n werknemer wat weekliks werk, op die
gewone weeklikse betaaldag van krag word;

(b) in die geval van 'n werknemer wat maandeliks werk, op die
eerste of die 15de dag van die maand van krag word.

(3) 'n Werkgewer moet sy werknemer gedurende die tydperk
van kennisgewing, voorgeskryf in subartikel (1), voltyds in diens
hou of, so nie, die loon, bereken teen die skaal van besoldiging
waarop hy geregtig was onmlddclllk voor sodanige kennisgewing,
wat hy gedurende so 'n tydperk vir voltydse diens sou verdien
het, aan hom betaal.

(4) Kenmsgewmg van die beéindiging van diens wat ingevolge
die bepalings van hierdie artikel gegee word, mag nie met die
jaarlikse verlof wat ingevolge die bepalings van artikel 14 toe-
gestaan word, saamval nie, ook nie met siekteverlof ten opsigte
waarvan bystand ingevolge die bepalings van artikel 28 betaal
moet word of betaalbaar is nie; met dien verstande dat 'n diens-
kontrak outomaties begindig word as 'n werknemer om enige rede
vir langer as 13 weke in ’'n kalenderjaar van die werk afwesig is.

(5) By beZindiging van elke dienskontrak moet die werkgewer
'n dienssertifikaat in die vorm van Aanhangsel D van hierdie
Qoreenkoms behoorlik in triple invul en onderteken en—

(a) die oorspronklike daarvan ten tye van dic befindiging aan
die werknemer gee;

(b) een afskrif daarvan aan die Nywerheidsraad stour; en

(¢) die corblywende afskrif hou en bewaar.

g

(6) 'n Werkgewer mag nie 'so’n sertifikaat soos hierbo genoem '

onderteken en aflewer nie, tensy die inligting daarin na die beste
van sy wete in alle bes_{)nderhede waar en korrek is.

21. REGISTRASIE VAN WERKGEWERS.

(1) Elke werkgewer wat dit nie reeds ingevolge 'n vorige oor-
eenkoms gedoen het nie, moet binne een maand na die datum
waarop: hierdie Qoreenkoms in werking tree, en elke werkgewer
wat na dié datum by die Nywerheid aanslmt moet binne een
maand nadat hy sy werksaamhede begin het, die volgende beson-
derhede aan die Sekretaris van die Nywerhe Idsraad stuur:—

{a) Die volle naam en besigheidsadres—
(i) in die geval van 'n enkele werkgewer, sy volle naam

en besigheidsadres en as hy sy besigheid onder 'n
handelsnaam dryf, die volledige handelsnaam;

in die geval van twee of meer werkgewers wat as
vennote bes gheid dryf, die volle naam van elke
vennoot, die volle vennootskaps- of handelsnaam, en
die adres waar die vennootskap sy besigheid dryf;

in die geval waar die werkgewer 'n gereg.streerde maat-
skappy is. die volle geregistreerde naam van die maat-
skappy, die adres van sy geregistreerde kantoor, die
adres waar die werksaamhede wat binne hierdie Qor-
eenkoms val, verrig word, en die volle name van die
direkteure.

o

(i)

(iii).

(b) 'n Beskrywing van.die bedrywe, ambagte of werksaamhede

wal die werkgewer beoefen,

(2) Ingeval van ’n verandering van die besonderhede wat inge-
volge subartikel (1) verstrek moet word, moet die werkgewer binne
10 dae na sodanige verandering die Sekretaris van die Nywerheids-
raad skriftelik daarvan in:kennis stel.

.(3) 'n Werkgewer moet die Sckretaris van die Nywerheidsra
7 'dae vooraf skriftelik in kennis stel van sy voomeme om’ op
hou om ’'n werkgewer in die Nywerheid te ‘wees.



!

BUITENGEWONE STAATSKOERANT, 23 APRIL 1954

13

22. EXHIBITION OF AGREEMENT AND POSTING OF NoTICES.

Every employer upon whom this Agreement is binding shall |

affix and keep affixed in some conspicuous and readily acces-
sible place upon his premises, the undermentioned documents

which must’ be printed in legible characters in both official
languages of the Union—

(a) a copy of this Agreement; '
B )]

a summary of sections of the Industrial Cdn_ciliﬁtion Act as
prescribed by regulation 7 (5) of the Act;
- {¢) a notice in the form prescribed by the regulations under the

Act specifying the day of the week or month, as the case

may be, and the time and piace at which wages will be

paid each week or month, as the case may be; )

(d) a notice containing the official address of the Divisional

Inspector- of Labour and of the Secretary. of the -Council

* within whose area of jurisdiction the employer is carrying
on ‘his business. . ! . = :

23. KEEFING OF RECORDS,
(1) The provisions 6f sub-section (1) of section fifty-sevn of the

Industrial Conciliation Act, 1937, prescribing that every employer .

shall at all times keep in respect of all persons employed by him
records of remuneration paid, of the .time worked and of such
+ other particulars as are prescribed by Tegulation (such ‘records
" being generally known and referred to as a “wages book” or

" wages register ), and ‘the provisions of any regulations made

in pursuance of sub-section (2) of the said section, shall be
deemed to be incorporated in this Agreement.

(2) The -employer shall keep all records required to be kept
in terms of the said sub-sections and regulations written up in
legible manner and in ink, and shall keep all such records cqn-
tinually at his establishment while employees are working therein.

24. EXEMPTIONS,

(1) The Council may grant exemption from any of the. pro-
visions of this Agreement to any employer or employee.

(2) Apptlication for exemptions shall be in writing and shall be
lodged with the. Secretary to the Council. _

(3) The Council shall determine the period for which and. the
conditions subject to which the exeémption shall operate, subject
to sub-section (4). . :

-'(4) The Council may, if it deems fit, after one week’s notice in
writing has been given to the person or persons concerned, with-
draw any licence of exemption even if the period for which it
was granted has pot expired. .

(5) The Council shall issue to every person to whom it has

granted an exemption a licence of ex
" Annexuré E ‘to this Agreerient, duly signed: by the Secretary to

“the Council, setting out the following particulars:-— .
" (a) Full name of the person to whom the exemption is granted;

(b) the provisions of this Agreement from which the exemption
_is granted; ;

(c) the period during which the exemption shall operate; and

(d) the conditions subject to which the exemption 1s granted.

' (6) The Council shall— -

"(a) number all such licences consecutively;

(b) retain a copy of each licence issued; Coe

(c) forward another copy thereof to the. Divisional Inspector of
Labour; and |

(d) when the exemption 1s granted to an employee, forward
another copy thereof to his employer. :

25. AGenTs oF THE COUNCIL.

. (1) In the absence of a * designated agent” of the Council
appointed in terms of section sixty-two of the Industrial Con-
ciliation Act, 1937, the Council shall appoint one or more
specified persons as ‘agents to assist the Council in giving effect to
the terms of this Agreement. LT

(2} In addition to a designated agent the Council may at any
time, and for such period or periods -as it may determine,
appoint one or more specified persons as agents to assist the
" Council as aforesaid. S .

(3) Every employer and every employee shall permit any person
appointed in -terms of sub-sections (1) and (2) to enter any
establishment under his authority or control, and to make such
enquiries, to examine such books, documents, time and wage
records and - registers, and to interrogate such persons, and to
do all such acts as may be ‘necessary or expedient for thé pur-
. pose of ascertaining whether the provisions of this Agreement have
been or are being observed. }

26. ADMINISTRATION AND INTERPRETATION OF AGREEMENT.

The Council shall be responsible for the administration of
this Agreement and may give expressions ol opinion not incon-
sistent with its provisions for the guidance of. employers and
employees, - '

27. CounciL .FUND_IS. :

. (1) For the purpose of meeting the expenses of the Council,
the Council shall maintain and administer its own funds which
ghall be vested in the Council and shall be financed by the
moneys and assets standing to the credit .of ‘the Council and by

: .contributions to be made by.employers and by employees, and -

~such _contributions shall be.of the amounts,and’shall be made in .

the manner prescribed in_this section. . -

2

exemption in the form of |

22. VERTONING VAN QOREENKOMS EN OPPLAK VAN KENNISGEWINGS.
Elke werkgewer vir wie hierdie Ooreenkoms bindend is, moef -

[ onderstaande stukke wat in lecsbare leiters in albei amptelike
- tale in die Unie gedruk word in een of ander opvallende plek

op sy persele wat maklik toeganklik is, opplak
hou— )

(@) 'n afskrif van hierdie Ooreenkoms;

(b) 'n opsomming van artikels van dic Nywerheid-versoenings«
wet, soos voorgeskryf by regulasie sewe (5) van die Wet;

(c) 'n kennisgewing in die vorm voorgeskryf by die regulasies
ingevolge die Wet wat die dag van die week of maand, na
gelang van die geval, en die tyd en plek waar lone gewoon-
lik elke week of maand, na gelang van die geval, betaal
sal word, vermeld;

- (d} 'n kennisgewing wat die amptelike adres van die Afdelings-
inspekteur van Arbeid en van die Sekretaris van die Raad
in wie se regsgebied die werkgewer sy besigheid dryf, bevat.

en daar opgeplak .

23. Hou VAN REGISTERS.

(1) Die bepalings van subartikel (1) van artikel sewe-en-vyftig =
van die Nywerheid-versoeningswet, 1937, wat voorskryf dat elke
werkgewer te alle tye ten opsigte van alle- persone in sy diens .

" registers moet hou van die besoldiging betaal, die tyd gewerk
. en sodanige ander besonderhede wat by regulasic voorgeskryf

word (sulke registers staan gewoonlik bekend as ,, loonboek ™ of
., loonregister ), en dit word beskou dat die bepalings van regu-

-lasies uitgevaardig ingevolge subartikel (2) van gencemde artikel,

by higrdie Qoreenkoms ingelyf is.

(2} Die werkgewer moet . alle registers wat hy ingevolge
genoemde subartikels en regulasies moet hou, leesbaar en met ink
geskrvf hou, en moet sulke registers voortdurend in sy inrigting -
hou solank werknemers daarin werk. :

24. VRYSTELLINGS. ;

(D Die Raad kan aan enige werkgewer of werknemer vrystel-
Eng verleen van enigeen van die bepalings van hierdie Ooreen-
ofms.

(2) Aansoeke om vrystellings moet skriftelik wees en moet aan -
die Sekretaris van die Raad gerig word.

(3) Die’ Raad moet, onderworpe aan subartikel (4), die tyd-
perk \i\iaartydens en die voorwaardes ‘waarop die vrystelling geld,
vasstel.

(4) As die Raad dit nodig ag, kan hy, nadat die betrokke

_persoon of persone een week .vooraf skriftelik daarvan in kennis
gestel Is, *n vrystellinglisensie intrek selfs al het die tydperk waar-
voor dit toegestaan is, mog nie verstryk n'ie'.._ . g '

(5) Die Raad moet aan elke persoon aan wie hy vrystelling
verleen het, 'n vrystellinglisensie uitreik in-die’ vorm van Aan-
hangsel E van hierdie Ooreenkoms, wat behoorlik deur die Sekre-
taris \iad;n die Raad onderteken is en die-volgende besonderhede
vermeid D —

(a) Die volle naam van die persoon aan wie die vrystelling ver=

) leen is; ' 5

(b) die bepalings van hierdie Ooreenkoms:waarvan die vrystel-
ling verleen is; . _

(c) die tydperk waartydens dic vrystelling van krag is; en

(d) die voorwaardes waarop die \frystel]ing verleen word.

(6) Die Raad moet— ’

(a) alle sodanige lisensies in volgorde nommer;

(b) 'n afskrif van elke lisensie wat nitgereik is, hou; .

(¢) 'n afskrif daarvan aan die Afdelingsinspekteur van Arbeid
stuur; en : :

(d) wanneer die vrystelling aan 'n werknemer verleen word, 'n
afskrif daarvan aan sy werkgewer stuur. -

'25. AGENTE VAN DIE RAAD.

(1) In die afwegigheid van °n ,, aangewese agent ” van die Raad
wat kragtens artiKel twee-en-sestig van die Nywerheid-versoenings- -
wet, 1937, aangestel is, moet die Raad een of meer bepaalde per-
sone as agente aanstel om die Raad by te staan om die bepalings
van hierdie Ooreenkoms uit te voer. bagit o : :

(2) Benewens n aangewes¢ agent kan die' Raad te -eniger tyd
en vir sodanige tydperk of tydperke as wat hy vasstel een of meer
bepaalde persone as agente aanstel om die Raad soos. hierbo
gemeld by te staan,

(3) Elke wergewer en elke werknemer thoet 'n persoon waf
kragiens subartikels (1) en (2) aangestel is, toelaat om ’n inrigting .
onder sy beheer, binne te gaan, naviae te doen en sodanige boeke,
stukke, tyd- en %oonregisters na te gaan, persene te- ondervra en
alles te doen wat noodsaaklik of wenslik is met die doel om vas
te sacl.of die bepalings van hierdie Ooreenkoms nagekom is of
word. :

26. ADMINISTRASIE EN VERTOLKING VAN QOREENKOMS,

Die Raad is verantwoordelik vir die toepassing van hierdie Oor-
eenkoms en kan ter voorligting van werkgewers en werknemers.
menings uitspreek wat nie strydig is met die bepalings daarvan
nie. . :

27. FonDSE VAN DIE RAAD.

- (1) Ten einde die uitgawes van die Raad te dek, moet die Raad
sy- eic fondse in stand hou en administreer wat by die Raad
moet -berus en wat -gefinansier word 'uit die gelde en bates wat
die. Raad tot sy krediet-het en.uit bydraes van die werkgewers en
werknemers, en sodanige. bydraes, moet die bedrae wees wat in
hierdie artikel voorgeskryf word en moet op die wyse hierin voor-
geskryf, betaal word, : : S i
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@) Employees’ Contributions.—(a) Weekly- Paid Employees.—
. Every employer shall on each weekly pay-day deduct from the
" "weekly wages of each of his weekl _
-7 in accordance with the following scale as and for such employee’s

H weckly coatribution: — i
. Amount of Weekly

Amount of Ordinary Weekly Wages.  Contributions to be

Deducted,
3. d.
Over £2. 5s. and under £4. 10s....... AT 0 3
Including £4. 10s, and under £9. 15s....., . 0 5
Including £9. 15s. and over.............. 1 0

- (b) Monthly Paid Ewmployecs—Every emplover shail on each
monthly pay-day deduct from the monthly wages of each of his
monthly paid employees an amount in accordance with the

following scale (which is based on four and one-third times the"

" scale of the contributions for weekly paid employees) as and for
such employee’s monthly contributions:—
Amount of Monthly

Amount of Ordinary Monthly Wages.  Contributions™ to be

Deducted. -
) . : s. d.
Over £9. 15s. and under £19. 10s.......... 1
Including £19. 195, and under £42. 5s., ... 2 2
Including £42. 5s. and over.............. 4 4

. {c) When a member being a weekly paid employee, is employed

- for less thdn eight hours in any one week, or, being a monthly
paid employee, is employed for less than thirty-five hours in any
one month, the deductions prescribed .by paragraph (a) and (#)
of sub-section (2) shall not be made, but such deductions shall
be made i all other cases. ' TR _

. Ad) Employees on Leave—When a member is on paid leave

- his_coniributions shall be continued as if he were still working,

" and for that purpose the employer shall make the necessary

. deductions from  his leave pay. ' !

(e) I the service of an employee are terminated -before the
commencement of the anhual holiday leave period prescribed in
sub-section (1) of section 14, -his employer shall deduct from his
leave pay in terms of sub-section (6) of that section, an amount
as and for such employee’s contributions from his leave pay as

+ the period of his employment with the same employer as from the
25th day of December preceding or from the date of his engage-

" ment with the same employer, whichever is the later, bears to

12 months service. :

. A3} Employers’ Contributions.~~To each amount deducted b

“ the employer in pursuance of sub-section-(2) the employer shall

as and for his contribution add an equal amount, pius a flat rate .

" of five shillings (5s.) per month in respect. of each -establishment
© where one or more persons are employed. "
(4) Remittance of Contributions—FEach employer shall remit
- the total sum of the coniributions within each calendar month
. in pursuance of sub-sections (2) and (3) together with a siate-
‘ment in the form of Annexure “F” to this Agreement duly com-
pieted and signed by him, by the 10th day of the foilowing
month, to the Secretary of the Industrial Council at the address,
220 Union Centre. 31, Pritchard Street, Johannesburg, or such
other address as the employeér may be notified in writing by
 the Secretary. _ '

28. Sick BEneERIT Funbp.
(1) Establishment—The establishment is hereby continued of

the sick benefit fund originally esiab!ished under Government |

. Notice No. 2337 of 24th December, 1943, and named the “ Trans-
. vaal Jewellers” and Goldsmiths’ Sick Benefit Fund” (hereinafter
- Teferred to as the “sick benefit fund” or the ™ fund ™),

(2) Objects~—The objects of the fund shall be—.

(@) to provide members of the fund wih medical and sickness
benefits during periods of sickness or incapacity;

() to do such other lawful things as in the opinion of the
Management Committee will protect and further the
piaysical health of members; = ¢ '

() to provide, upon the death of a member, a monetary bene-

2 fit for his nominee or ‘nominees.

(3} Management and Administration.—(a) The affairs of the

fund shall be administered by a sub-commitiee of the Council
--appointed in terms of its constitution and consisting of three
- representatives of the employers’ association and three represen-
. tatives of the employees’ union and to be known as the * Manage-
ment Comitiee of the Sick Benefit Fund " (héreinafter referred to
as the " Managemént Committee ”),
(h: The Management Committee may, subject to the approval of
" the Council by resolution, make rules for the. fund, not incon-
sistent with the Act or with the constitution of the Council or
with this Agreement or with any other law regulating the appoint-
‘ment and tenure of office of members of the Management Com-
mittee; the powers and duties of the Managemant Committee and
its meetings and procedure; the appointment, tenure of office,
conditions of service, powers and duties of a secretary, clerical
assistants, auditor, medical, surgical and dental officers, nurses,
~and other medical assistance to the fund; the engagement of
med:cal specialists and consultants; the investment of moneys of
the fund; and all other matters connected with the general
administration and management of the fund: and the Manage-
ment Committee may, subject to the approval of the Council
" by t1}*:§lolutim1,' amend such rules in manser to be therein pre-
scribed, ! ’ :
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paid employees an amount -

-en - onderteken is, voor die 10de dag van

(2) Bydraes van werknemers.—(¢) Werknemers wat weckliks
besoldig word—Elke werkgewer moet op elke weeklikse betaal-
dag van die weekloon van elkeen van sy werknemers wat weekliks
besoldig word, as en vir so'n werknemer se weeklikse bydrae, 'n
bedrag coreenkomstig die volgende skaal aftrek:—

' = Bedrag van weeklikcse
bydraes wat afgetrel

Bedrag van gewone weelloon,
. : moet word,

- s, d.
Meer as £2. 5s. en onder £4. 10s....... PR 0 3
Met inbegrip van £4. 10s, en onder £9. 15s.. 0 6
Met inbegrip van £9. 15s. en meer.......,. 1 0

(b) Werknemers wat maandeliks besoldig word —Fike werk-
gewer moet op elke maandelikse betaaldag van die maandloon
van elkeen van sy werknemers wat maandeliks besoldig word, as
en vir so'n werknemer se maandelikse bydrae, 'n bedrag aftrek
ooreenkomstig die volgende skaal (wat op 4% maal die skaal van
bydraes deur werknemers wat weekliks besoldig word, gebascer
18):—

Bedrag van maande-

Bedrag van gewone maandloon. likse bydraes wat

: afoetrek mge! word.
. ' s. d.
Meer as £9. 15s. en onder £19, 10s........ 11
Met inbegrip van £19. 10s. en onder £42. 5s. 22
Met inbegrip van- £42. 5s. en meer..... bi 4

() Wanneer 'n lid wat 'n werknemer is wat weekliks besoldig

- word, vir minder as agt uur in een week werk, of wat 'n werk-

nemer is wat maandeliks besoldig word, vir minder as 35 uur
in een maand werk, moet die aftrekking voorgeskryf by para-
grawe (a) en (b) van subartikel (2) nie gernaak word nie, maar
sodanige aftrekkings moet in alle ander gevalle gemaak word,
(d) Werknemers wat met verlof is—Wanneer 'n lid met verlof
met besoldiging is, moet hy voortgaan om by te dra asof hy nog
werk en-die werkgewer moet die nodige bedrag vir die deel van

sy verlofbesoldiging aftrek,

(¢) As die dienste van 'n werknemer voor die begin van die
jaarlikse vakansieverlof, voorgeskryf in subartikel (1} van artikel
14, begindig word, moet sy werkgewsr ingevolge subartikel (6)
van di¢ artikel, *n bedrag as en vir sodanige werknemer se bydrae
van sy.verlofbesoldiging aftrek, in dieselfde verhouding as wat
die tydperk van sy diens by dieselfde werkgewer. met ingang van
die 23ste dag van Desember voor of van die datum van sy indiens-
treding by dieselfde werkgewer, watter datum ook al die jongste is,
tot 12 maande staan, ;

(3) Bydraes van werkgewers—Die werkgewer moet by elke
bedrag wat hy ingevolge subartikel (2) aftrek, 'n gelyke bedrag,
plus 'n eenvormige tarief van vyf sjielings (55.) per maand as en
vir sy bydrae daarby voeg ten opsigte van elke inrigiing waar
een of meer persone in diens s, ' ' :

(4) Aanstuur van bydraes—Flke werkgewer ‘moet die totale
bedrag van die bydraes binne elke kalendermaand ingevolge sub-
artikels (2) en (3), saam met *n opgawe in di= vorm van Aanhang-
sel F van hierdie Qoreenkoms, wat behoorlik deur hom ingevul -
die daaropvolgende
maand aan die Sekretaris van die Nywerheidsraad by die adres,
Union Centre-gebou 220, Pritchardstraat 31, Johannesburg, of
sodanige ander adres as di€¢ waarvan die sekretaris die werkgewer
skriftelik. in kenn's stel, stuur, '

5 28. SIEKTEBYSTANDFONDS.

(1) Bestaan—Ingevolge hiervan bly die sicktebystandfonds wat
oorspronklik by Goewermeentskennisgewing No, 2337 van 24
Desember 1943, gestig is en die Transvaal Jewellers’ and Gold-
smiths’ Sick Benefit Fund genoem word (hieronder die . sickte-
bystandfonds ™ of die ,, fonds ” genoem), voortbestaan,

(2) Doeisteilings—Die doel van die fonds is—

(@) om lede van die fonds van geneeskundige en siektebystand
gedurende tydperke van siekte of ongaskiktheid (e voor-
sien; ; = -

() om sodanige ander wettige dinze te doen as ‘wat volgens
die mening van die Bestuurskomitee die liggaamlike
gesondheid van lede sal beskerm en bevorder;

(c) om by die atsterwe van 'n lid aan sy benoemde of
benoemdes geldelike bystand te verlesn.

(3) Bestuur en administrasie—(a) Die sake van die fonds moet
geadministreer word deur ’n subkomitee van die Raad wat oor-
cenKomstig die grondwet - daarvan aanzestel word en uit -drie
verteenwoordigers van die -werkgewersorganisasie en drie ver-

‘teenwoordigers van die werknemersvereenizging bestaan en wat

bekend moet staan as die ,, Bestuurkomitee yan die Siektebystand-
fonds ™ (hizronder die ,, besinurskomitze ” grnoem).

(6) Dle bestuurkomitee kan, cnderworps zan die goedkeuring
van die Raad deur ’n besluit, re€ls vir die fonds opste! wal nie
strydig is nie met die Wet of met die grondwet van die Raad of

-met hierdie Qoreenkoms of met 'n ander wet wat die aanstelling
by =

en ampstyd van lede van die bestuurskomites, d’z bevoesdhede
en pligte van die bestuurskomitee en sy vergaderings en prosecure,
die aanstelling, ampstyd, diensvocrwhardes, bevoegdhede en piigte
van ‘n sekertaris, klerklike assisteate, ouditeur, genseskundize,
snykundize en tandheelkundige beamptes, verplezgsters en ander

‘geneeskundige hulp aan die fonds, die indiensnem ng van genoes-

kundige spesaliste en raadplegende genseshere, die belegging
van die fonds se ‘geld en alle ander sake in verband met die
algemene administrasic en bestuur van.die fonds reél; en die
bestuurkomitee kan, onderworpe aan diz goedkeuring van die
Raad by 'n beshuit, sodanige reéls op die manier wai daarin voor-
geskryf mozt word, wysig. d
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) (€) A cdj:iy of 'suclh rules and of any amendments thereto shall
be lodged with the Secretary for Labour and a copy shall be

available at the office of the secretary to the fund for inspection-

by any person engaged in the Industry.

(4) Membership—(a) All employees in the industry shall be
eligible for membership of the fund. !

{by Such employees shall become and/or continue to be mem-

bers of the fund subject to clauses 28 (4) (d) and (¢) and 28 (5)
(@), (b) and (c). ; ‘

(¢} An employee shall be deemed to be admitted to member-
ship of the fund upon receipt by the secretary of the first remit-
tance of contributions in respect of such employee in terms of
clause 28 (6) (g). )
() Admission to membershi
that at the time of such admission the employee is not of unsober
and intemperate or immoral habits. '

(¢) If the Management Committee decides upon reasonable
cause that the condition prescribed by clause 28 (4) (d) has not
been fulfilled, the membership of such eimployee shall be void ab
initio and the Council shall have the right on behalf of the fund
to recover.from such person by legal action or other lawful
means the total ‘amount or value of all benefits received by such
employee from the fund. - e T
(5} Termination of Membership.—{(a) Without limiting the
effect of clauses 28 (4) (d) and (e), if at any time the Manage-
ment Committee decides upon reasonable cause that a member of

the fund is of unsober, intemperate or immoral habits, the Com-

mittee may by resoluton terminate the membership of such
‘member.

(b) Termination of membership in pursuance of paragraph (a)

shall take effect as-from the date on which notification in writing
of the resolution terminating such membership is given by the
- secretary. to the fund to the member concerned. Claims_for
benefits which have accrued up to that date shall be paid by
the fund but no claim shall accrue thereafter.

(¢) Right of Appeal.—There shall be a right of appeal to the
Industrial Council from any decision of the Management Com-
mittee in pursuance of clauses 28 (4) (e) and 28 (5) (a). The
Industrial Council shall hear the appeal and may make such
investigations as it may deem fit and shall make a decision which
shall be final. . .

(d) The membership of an employee shall terminate upon his
ceasing to be employed in the Industry; provided that an employee
shall remain eligible for the benefits deriving from the fund during

any period of unemployment immediately following his employ- .

ment in the Industry but not exceeding thirteen weeks, if he is
otherwise in compliance with the conditions entitling him to such
benefits, Provided further that such member shall not be entitled
to sick pay. :

(6) Contributions.—(a) The fund shall be financed by the moneys
standing to the credit of the fund at the date of this Agreement and
by coniributions. to be made by employers and employees, and
such contributions shall be of the amounts and shall be made
in the manner presecribed by this sub-section,

(b) Employees’ Contributions.—(i) Weekly Paid Employees.—
Every employer shall deduct from the weekly wages of each of
his weekly paid employees an amount in accordance with the
following scale as and for such employee’s weekly contributions:—

Amount of Weekly
Amount of Ordinary Weekly Wages.  Contributions to be

E ) Deducted.

- Up to but not exceeding £2............ .
.Over £2 but not exceeding £3............
Over £3 but not exceeding £3. 10s.........
Over £3. 10s. but not exceeding £4. 10s....
Over £4. 10s. but not exceeding £6. 10s.. ..
Over £6. 10s. but not exceeding £9. 15s....
Over £9. 158 iveveiesvniviniosaransanas

(ii) Monthly Paid - Employees—Every employer shall deduct
from the monthly wages of ‘each of his monthly paid employees
an amount in ‘accordance with the following scale (which is
based on four and one-third times the scale for weekly paid
employees) as and for such employee’s monthly contribution : —

Amount of Menthly
Contributions to be
-Deducted.
£ s.d.

AR
cooaccal

Amount of Ordinary Monthly Wages.

Up to but not exceeding £8. 13s. 4d.......
Over £8. 13s. 4d. but not exceeding £13....
Over £13 but not exceeding £15. 3s. 4d.....
Over £15. 3s. 4d. but not exceeding £19, 10s.
Over £19. 10s. but not exceeding £28. 3. 4d.
Over £28. 3s: 4d. but not exceeding £42. 5s.
Over £42. B8ucevenciridionsnansnrssnanas

(c) When a member, being a weekly paid employee, is employed
for less than eight hours in any one week, or being a monthly
paid employee, is employed for less than thirty-five hours in any
one month, the deductions prescribed by paragraph (b) shall not
be made, but such deductions shall be made in all other cases.

(d) Employees on Leave—When a member is on. paid leave
his oontrigutions shall be continued as if he were still working
. and for that purpose the employer shall make the necessary
- deductions from his leave pay. - _ .

~cooo00
— :
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shall be subject to the condition.

() 'n Afskrif van sodanige tetls en alle wysigings daarvan moet |
by die Sekretaris van Arbeid ingedien word en ’n afskrif moet in
die kantoor van die sekretaris van die fonds beskikbaar wees vir

-inspeksie deur 'n persoon in diens in die Nywerheid.

(4) Lidmaaiskap.—(a) Alle werknemers in
as lede van die fonds verkies word.- :

(b) Alle werknemers in die Nywerheid moet, onderworpe aan
klousules 28 (4) (d} en (e) en 28 (5) (@), (b) en (c¢) lede van die
fonds word en/of bly.

() 'n Werknemer word beskou as lid van die fonds nadat
die sekretaris die eerste bydraes ten opsigte van so 'n werknemer’
ingevolge klousule 28 (6) {g) ontvang het, )

(d) Toelating tot lidmaatskap is onderworpe aan die voor-

die nywerheid kan

- waarde dat 'n werknemer ten tye van sy toelating sobere, matige

en sedelike gewoontes het.

{e) As die bestuurskomitee.op redelike gronde besluit dat daar
nie aan die voorwaarde voorgeskryf by klousule 28 (4) (d) vol-
doen is nie, is die lidmaatskap van 'n werknemer ab initio ongel-
dig en die Raad het dic reg om ramens die fonds die totale
bedrag of waarde van alle bystand wat so 'n werknemer van die
fonds ontvang het by ’n regsgeding of deur ander regmatige
middele op hom te verhaal. !

(5) Beéindiging van lidmaaiskap.—(a) Sonder om die uitwerking
van klousules 28 (4) (4) en (e) te beperk, kan die komitee by
besluit die lidmaatskap van ’n lid beéindig as genoemde komitee:
te eniger tyd op redelike gronde besluit dat 'n lid van die
fonds onsobere, onmatige of onsedelike gewoontes het.

_b) B;&indiging van lidmaatskap ingevolge paragraaf (a) tree.
in werking op die datum waarop die sekretaris van die fonds die
betrokke lid skriftelik van die besluit om sy lidmaatskap te
beéindig, in kenms stel. Die fonds moet aansprake op bystand
wat tot op daardie datum opgeloop het, betaal, maar geen aan-
spraak kan daarna oploop nie.

(c) Reg van appél—Daar kan ingevolge klousules 28 (4) (e)
en 28 (3) (@) by die Nywerheidsraad appel aangeteken word teen
die besluit van die bestuurskomitee. Die Nywerheidsraad moet
die appel .verhoor en kan sodanige ondersoeke as wat hy nodig
ag, instzl en sy uitspraak is beslissend. '

(d) Die lidmaatskap vap 'n werknemer eindig wanneer hy nie
meer in diens in 'die Nywerheid is nie; met dien verstande dat
'n werknemer nog geregtig is op bystand uit die fonds gedurende
'n’ tydperk van werkloosheid onmiddellik na sy diens in die
Nywerheid, maar vir hoogstens dertien weke, as hy- “andersins
voldoen aan die voorwaardes wat hom' die teg op sodanige
bystand gee. Voorts met dien verstande dat-die lid nic op
siektebesoldiging geregtig is nie, < :

(6) Bydraes.—(a) Die fonds word gefinansier uit gelde wat op
die datum van hierdie Ooreenkoms tot krediet van die fonds staan
en uit bydraes deur werkgewers en werknemers, en dié bydraes
moet die bedrae wees en moet gemaak word soos voorgeskryf
in hierdie subartikel. ~

(b) Bydraes van werknemers—(1) Werknemers wat weekliks
besoldig word—FElke werkgewer moet van die weekloon van elk-
een van sy werknemers wat weekliks besoldig word 'n bedrag
aftrek ooreenkomstig die volgende skaal as en vir dié werknemer
se weeklikse bydrae:—

] - Bedrag van weeklikse

«  Bedrag van gewone weekloon, bydraes wat afgcirek
: moet word,

Tot maar hoogstens £2. .. ... .ivevinrans
Meer as £2 maar hoogstens £3.............
Méer as £3 maar hoogstens £3. 10s.........
Meer as £3. 10s. maar hoogstens £4. 10s.. ..
Meer as £4. 10s. maar hoogstens £6. 10s.. ..
Meer as £6. 10s. maar hoogstens £9, 15s....
Meer as £9. 15s..... R AT

(ii) Werknemers wat maandeliks besoldie word.—Elke werk-
gewer moet van die maandloon van elkeen van sy werknemers
wat by die maand bescldig word, 'n bedrag aftrek ooreenkomstig
die volgende skaal (wat gebaseer is op 44 maal die skaal van
werknemers wat weekliks besoldig word), as en- vir so "n werk-
nemer se maandelikse bydrae:— !

bl o
cooacon™

Bedrag van maande-

_ Bedrag van gewone maandloon. likse  bydraes wat

: afzetrek moet word,
. : : £ 8.d
Tot maar hoogstens £8. 13s. 4d........ i 02 2
Meser as £8. 13s. 4d. maar hoogstens £13.. 0 3 3
Meer as £13 maar hoogstens £15. 3s. 4d... 0 4 4
Meer as £15. 3s. 4d. maar hoogstens £19. 10s. 0 6 6
Meer as £19. 10s. maar hoogstens £28. 3s.4d. - 0 10 10
Meer as £28. 3s. 4d. maar hoogstens £42. 5s. 015 2
Meer as £42. 35.....00.0 S A YR — 1 1 5

(¢) Wanneer ’n lid wat *n werknemer is wat weekliks besoldig
word, vir minder as'agt uur in een week werk, of wat 'n werk-
nemer. is wat maandeliks besoldiz word vir minder as 35 uur in
een maand werk, moet die aftrekkings wat by paragraaf (b voor-
geskryf word nie gemaak word nie, maar sodanige aftrekkings

_moet in alle ander gevalle gemaak word. ;

" (d) Werknemers wat met verlof is—Wanneer n lid met vcricgf
met beseldiging is, moet hy steeds bydra asof hy nog werk en die
werkgewer moet die nodige bedrae vir dié doel van sy verlof- )

| besoldiging . afirek.

15
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(e) If the services of an employee are terminated before the

* eommencement of the annual holiday leave period prescribed in
" sub-section (1) of section 14, his employer shall deduct from his
leave pay in terms of sub-section (€) of that section an amount,
as and for any such employee’s contributions from his leave
pay, which bears the same proporticn to the amount of his said
lsave pay as the period of his employment with the same

- employer as from the 25th day of December preceding or from
. the date of his engagement with the same employer, whichever
is the later, bears to 12 (twelve) months service.

(f) Employers Contributions—To each amount deducted by
the employer in pursuance of paragraphs (b), (c). (d) and (e) of
this sub-section the employer shall as and for his contribution
add an equal amount.

(g) Remittance of Contributions—Each emploger shall emit

the total sum of contributions within each calendar month in

* pursuance of paragraphs (b), (c), {d) (¢) and (f) of this sub-

section, together with a statement in the form of Annexure F to

this Agreement with such variations as the circumstances require,

duly completed and signed by him, by the 10th of the following

" month, to the secretary of the fund at the address, 6 Trades

Hall, Kerk Street, Johannesburg, or such other address as the
employer may be notified, in writing, by the secretary.

(7) Minimum Benefits—A member of the fund st be
entitled to the following minimum benefits, subject to the provi-
- sions of sub-sections (8)-and (%) of this section:—
(@) Medical Attention—Medical attention, including the cost
: of X-ray examinations, operations, injections, specialists’
examinations, anaethetists’ fees, hospital and nursing home
fees, including herein ophthalmic examinations and opera-
tions.

The total amount of benefits payable to or on behalf
of a member in pursuance of this paragraph shall not
exceed sixty pounds (£60) within one calendar year;
provided that during the first calendar year of member-
ship the total amount of such benefits shall be propor-
tionate to the unexpired portion of the calendar year at the
date of admisison to membership calculated in weeks,
portion of a week being discharged in such calculation.

(b) Spectacles—The supply of .speclacles on the prescription
of an occulist or optician, and shall not exceed one pair
per calendar year. :

The amount of the benefit payable to or on behalf of
. a member in pursuance of this paragraph shall not exceed
. three pounds (£3) in respect of any one pair of spectacles
' and when any such benefit has been paid the member
shall not be entitled to a similar benefit until the lapse of
one year thereafter, This benefit shall not include repairs

to spectacles occasioned by loss, theft or destruction.

. {c) Dental Services—Dental services to the extent of the
. following: —

Fillings, extractions, prophylaxis, gum treatments,
root therapy, X-ray and dentures; provided that in
respect of the manufacture, fitting or repair of dentures,
the member concerned shail be personnally responsible
to the fund for the payment of half the cost involved
for each separate service, and provided further, that the
above services shall not include crown and bridge work,
surgical work or metal and cast dentures.

Within its discretion, however, the Management Com-
mittee may authorise the rendition of dental services, to
any member, other than those specified above subject to
the condition, that the total liability of the fund in respect

of dental services rendered to any member shall not |

exceed £4. 4s. (four pounds four shillingsy during any
calendar year.

(d) Medicines, Etc—Supplies of medicines,, drugs, ointments,
bandages and lotions upon the authority of a prescription
signed by a medical officer of the Fund,

I (e) Sick Pay.—Sick pay in respect of any period or periods
during which such member is incapacitated by such illness
or injury and thereby precluded from ‘earning his wages,

in accordance with the following scale, but not exceeding |

in the aggregate during any one calendar year the maximum
amount to which the member would be entitled in terms
of paragraph (iii) of the said following scale;—

(i) If such incapacity does not exceed two days, including
non-working days, no sick pay.

(if) If a member’s incapacity in ai unbroken period exceeds
two working days but does not exceed 21 days (working
days and non-working days included), then such member
shall be entitled to payment in respect of each working
day absent from work an amount equivalent to that

* which he would have eéarned on such days, subject |

o the proviso that no meimber shall beentitled to
Teceive more than £11. per week, and provided, further,
that the cost of living allowances shall be paid- on
such sick pay.
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(¢} As die dienste van ’n werkhnemer voor die begin van die
jaarlikse vakansieverlof, voorgeskryf by subartikel (1) van artikel
14, begindig word, moet sy werkgewer ingevolge subartikel (6)
van gencemde artikel 'n bedrag van sy verlofbesoldiging aftrek
as en vir so ’'n.werknemer se bydraes van sy verlofbesoldiging
wat in dieselfde verhouding tot die bedrag van sy genoemde ver-
lofbesoldiging staan as wat sy dienstydperk by dieselide werk-
gewer met ingang =in 25 Desember voor of van die datum
waarop hy -by dicselide werkgewer in diens getree het, watter
datum ock a! die jongste is, tot 12 (twaalf) maande diens staan.

(f) Bydraes van werkgewers—Die werkgewer moet by elke
bedraz wat hy ingevolge paragrawe (b), (¢), (d) en (¢) van hierdie
subartikel aftrek, 'n gelyke bedrag as en vir sy bydrae voeg.

{g) Aanstuur van bydraes—Elke werkgewer moet die totale
bredrag van bydraes gedurende elke kalendermaand ingevolge para-
grawe (b), (c), (d), (¢) en (f) van hierdie subartikel, saam met 'n
opgaaf in die vorm van Aanhangsel F van hierdie Qoreenkoms
met sodanige afwykings as wat die omstandighede vereis, behoor-
lik deur hom ingevul en onderieken, op of voor die 10de van dije
daaropvolgende maand aan die sekretaris van die fonds by die
adres, Trades Hall 6, Keerkstraat, Johannesburg, stuur of aan
sodanige ander adres waarvan die sekretaris die werkgewer skrif-
telik in kennis stel. )

(7 Minimum bystand —n Lid van die fonds wat siek word
of 'n besering opdoen as gevolg van ’n ongeval, is geregtiz op
die volgende minimum bystand, onderworpe aan die bepalings
van subartikels (8) en (9) van hierdie artikel:—

(a) Geneeskundige hulp.—Geneeskundige hulp, met inbegrip van -
die koste van X-straalondersoeke, operasies, inspuitings,
ondersoeke deur spesialiste, gelde van narkotiseurs, hospi- -
taal- en verpleeginrigtinggelde, met inbegrip van oogkun-
dige ondersocke en operasies.

Die totale bedrag van bystand wat kragtens hierdie
paragraaf aan of ten behoewe van ‘n lid betaalbaar is,
mag nie sestig pond (£60) in een kalenderjaar te bowe
gaan nie: Met dien verstande dat die totale bedrag van
sodanige bystand gedurende die eerste kalenderjaar van lid-
maatskap in verhouding moet wees tot die onverstreke deel
van die kalenderjaar op die datum waarop die lid tot die
fonds toegelaat is, wat volgens weke bereken word (n
gedeelte van 'n week word in hierdie berekening nic in ag
geneem nie).

(b} Brille—Die verskaffing van brille op voorskrif van 'n oog-
arts of 'n optisi€én, en hoogstens een bril per jaar kan ver-
skaf word.

Die bedrag van die bystand wat kragtens hierdie para-
graaf aan of ten behoewe van 'n lid betaalbaar is, mag
drie pond (£3) ten opsigte van ’n bril nie te bowe gaan
nie, en wanneer die bystand verleen is, is die lid nie op
‘n soortgelyke bystand geregtig voordat een jaar daarna
verloop het nie. Hierdie bystand omvat nie die herstel van
brille wat genoodsaak word deur verlies, diefstal of ver-
nietiging nie, :

(cy Tandheelkundige dienste—Tandheelkundige dienste wat die
volgende omvat:—

Stop, trek, profilaksie, tandvleisbehandeling, wortel-
terapie, X-straalondersoek en kunstande; met dien ver-
stande dat die betrokke lid to.v. dic vervaardiging, pas
of herstel van kunstande persoonlik verantwoordelik is
om die helfte van die koste wat aangegaan is vir elke
afsonderlike diens aan die fonds te betaal, en voorts met
dien verstande dat bogenoemde dienste nie kroon- enm
brugwerk, snykundige werk of metaal- en gegote kuns-
tande omvat nie.

Na goeddunke kan die bestuurskomitee egter die ver-
skaffing van tandheelkundige dienste, uitgesonderd dié wat
hierbo genoem word, aan 'n lid goedkeur, onderworpe aan
dic voorwaarde dat die totale aanspreeklikheid van die
fonds t.o.v. tandheelkundige dienste wat aan 'n lid verskaf
is hoogstens £4. 4s. (vier pond viersjielings) gedurende 'n
kalenderjaar moet wees. ¥ -

(d) Medisyne, ens.—Verskaffing van medisyne, verdowings-
middels, salf, verbande en smeermiddels op magtiging van
'n voorskrif wat deur 'n geneeskundige beampte van die
fonds onderteken is.

(e) Siektebesoldiging.—Siektebesoldiging t.o.v. ‘n tydperk of
tydperke waartydens so °n lid weens sickte of besering
ongeskik is en gevolglik verhinder word om sy loon te
verdien, ooreenkomstig die volgende skaal, maar gedurende
een kalenderjaar hoogstens altesaam die maksimuem bedrag
waarop die werknemer ingevoige paragraaf (iii) van
genoemde volgende skaal geregtiz sou wees: —

() As dic ongeskiktheid hoogstens twee dae duur, met
inbegrip van dae waarop daar nie gewerk word nie,
geen siektebesoldiging nie.

(ii) As die ongeskiktheid twee dae te bowe gaan in 'n
ononderbroke tydperk van hoogstens 21 dae (met
inbegrip van dae waarop daar gewerk word en nie
gewerk word nie) is die lid geregtiz op besoldiging
t.o.v. elke werkdag wanneer hy van die werk afwesig

- .is, tot 'n bedrag wat gelyk is aan dié wat hy sou ver-
dien het op daardie- dae, onderworpe aan die voorbe-
~houd dat geen lid geregtig is op meer as £11 weekliks
nie, en voorts met dien verstande dat die lewenskoste-
toelae vir daardie siektebesoldiging betaal moet word.
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(i) If such incapacity exceeds three weeks, sick pay in
accordance with paragraph (ii) of this scale in respect
of the first three weeks, and thereafter in respect of
each additional day on which the employee would
ordinarily have worked and to the extent of a further
period not exceeding five weeks, sick pay at half the
rate prescribed in paragraph (i) of this scale. .

(iv) Tn determining the amount or amounts payable to a
member in terms of paragraphs (ii) and (iii) the ordinary
weekly wage of the employee concerned shall—

{@) in the case of an employee working in a4 5 day
establishment, be divided by 5; and |
(b) in the case of an employee working in a 5% day

establishment, be divided by two-elevenths in re- .

spect of any day from Monday to Friday in
respect of which payment is made, and by one-
eleventh in respect of payments made from the
Fund in respect of Saturdays. :

(f) Death Benefit.

(i) On the death of a member of the Fund and on pro-
duction of a death certificate, the Fund shall imme-
_ diately donate and pay forthwith the amount of the

benefit prescribed in sub-paragraph (i) to his duly

appointed nominee,

The death benefit shall not be an asset in the estate
of the deceased member, but shall be the absolute pro-
perty of the nominee of the deceased member.

(i) The amount of the death benefit shall be an amount
equivalent to four times the ordinary weekly wage plus

© cost of living allowance which the emember was
receiving, or would have been entitled to receive,
-upon the basis of full-time employment immediately
preceding his death; provided that such amount shall
be not less than fifteen pounds (£15) and that the
ordinary wage upon which such amount is calculated
shall. not exceed the minimum wage for journeyman’s
work prescribed in sub-section 1 of section 6.

(iii) Fach member may nominate in manner prescribed

" in sub-paragraph (v) the person or persomns (all being

included in the designation * nominee”) whom he
desires to receive the said benefit upon his death.

(iv) The Management Committee shall make available to
members a printed or typewritten form™for the pur-

i pose of making such nominations, which shall be in
the form of Annexure G to this Agreement.

(v) The ‘member making his: nomination shall fill in the
particulars indicated in the said form and’ shall sign
it at the foot thereof in the presence of two witnesses
who shall thereupon sign the same as witnesses.

(vi) Forthwith upon the member completing his nomina-
tion form he shall lodge it with the secretary to the
fund. at the office of the fund, and the secretary shall

" be responsible for the safe custody of all nomination

forms so lodged. . .
(vii)
: duly completing and lodging another nomination form,
whereupon his prior nomination form shall be returned
' to him, which he shall then destroy in the presence of
.= the secretary or the person acting in place of the
E secretary.
(viii)
member, then upon his death the amount of the
benefit payable from the fund shall be divided equally
among such nominees -and paid out to them accor-
dingly. : )
If a nominee appointed by a member cannot be
traced within 12 months from the death of such
member, the benefit payable to such nominee shall
lapse immediately upon the expiration of that period.
If 2 member dies without having completed and/or
lodged a momination form in terms of sub-paragraphs
(v) and (vi), the Management Committee shall have
power at its discretion to pay to any person, within
12 months from the death of such member, the
amount of the benefit which would have been payable
to such member’s nominee if such member had
completed and lodged a nomination form as afore-
said; provided that any such payment, and the person
to whom it is to be paid, shall be approved by reso-
lution of the Industrial Council.

(8) Limitation of Benefits—(a) A member shall not be entitled
to any of the benefits prescribed by sub-section (7) of this
section until he has contributed to the fund for a_total period of
13 weeks, if he is a weekly employee, or for a total petiod of
three caleridar months, if he is a monthly employee, subject,
however, to paragraph () of this sub-section.

(») When the membership of an employes has terminated in
pursuance of clause 28 (5) (d) and he has within six calendar
‘months thereafter a?ain become a member in terms of sub-scc-
‘tion (4) by reason of his re-employment in the industry, he.shall,
after he has again contributed to. the fund for a total period of
four weeks, if he'is & weekly employee, ot for a total period of
one¢ month, if. he is‘a monthly employee, from: the date of
resumption of membership, be entitled to benefits as if his mem-
bership had not beén so terminated, - -

(ix)

x)

A member may change his nominee at any time by~ :

If more than one nominee has been appointed by a_

- maandeliks in diens is,

(iii) Wanneer die ongeskiktheid langer as drie weke duur,
: siektebesoldiging  ooreenkomstig = paragraaf (i) van
hierdie skaal t.o.v. die eerste drie weke en daarna
tov. elke bykomende dag waarop die werknemer
onde}' gewone omstandighede sou gewerk het en vir
nog 'n tydperk van hoogstens vyf weke, siekiebesoldi-

ging teen die helfte van die skaal wat in paragraaf (i) -

van hierdie skaal voorgeskryf is.

(iv) Om die bedrag of bedrae vas te stel wat ingevolge die

bepalings van paragrawe (i) en (iii) aan 'n lid betaal-
baar is; moet die gewone weekloon van die betrokke
werknemer—

(@) in die geval van ’n werknemer wat in diens is in
n inrigting waarin 5 dae gewerk word, deur 5
_gedeel word; en :

(b) in die geval van 'n werknemer wat in diens is in
‘n inrigting waarin-54 dae gewerk word, deur twee-
elfdes gedeel word t.o.v. ’n dag van Maandag tot
Vrydag ten opsigte waarvan besoldiging betaal
word, en deur een-elfde t.o.v. bedrae wat uit die
fonds betaal word ten opsigte van Saterdae.

(f) Sterftebystand. i

(i) Wanneer ’n lid van die fonds tot sterwe kom en 'n -

sterftesertifikaat ingedien word, moet die fonds
onmiddellik die bedrag van die bystand voorgeskryf -in

subparagraaf (ii) aan sy behoorlik benoemde skenk en -

betaal. Die sterftebystand is.nie *n bate in die boedel
van die gestorwe lid nie, maar is die volstrekte eien-
dom van die benoemde van die afgestorwe lid.

(ii) Die bedrag van die sterftebystand moet gelykstaan aan

viermaal die gewone weekloon plus lewenskostetoelaag.
wat die lid ontvang het of waarop hy geregtig sou

gewees het om te ontvang onmiddellik voor sy dood
op die basis van voltydse diens; met dien verstande dat
so 'n bedrag minstens vyftien pond (£15) moet wees
en dat die gewone loon waarop so 'n bedrag bereken
word, hoogstens die minimum loon vir 'n ambagsgesel
se werk, voorgeskryf in subartikel (1) van artikel 6
moet wees.

(iii) Elke lid kan die persoon of persone (wat almal in
die omskrywing ,, benoemde” omvat word) wat hy
verlang om genoemde bystand by sy afsterwe te ont-
vang, op die manier voorgeskryf in subparagraaf- (v),
benoem. : .

(iv) Die bestuurskomitee moet 'n gedrukte of getikte vorm

: vir die maak van sulke benoemings aan lede beskik-

baar stel en dit moet wees in die vorm van Aanhangsel

G van hierdie Qoreenkoms. )
Die lid wat sy benoeming maak, moet die besonderhede
gemeld in genoemde vorm invul en die vorm onderaan
onderteken in die teenwoordigheid van twee getuies wat

dit daarop as getuies moet onderteken.
(vi) Nadat die lid sy benoemingsvorm voltooi het, moet hy
. dit by die sekretaris van die fonds by die kantoor van
die fonds indien en die sekretaris is verantwoordelik
vir die veilige bewaring van alle nominasievorms wat

aldus ingedien is.

n Lid kan sy benoemde te eniger tyd verander deur
*n ander benoemingsvorm behoorlik in te vul en in‘te
dien; hierna moet sy vorige benoemingsvorm aan hom
teruggestuur word en hy moet dit in die teenwoordig-
heid van die sekretaris of die persoon wat namens die
) sekretaris optree, vernietig.
~ (viii) Indien 'n lid meer as een
die bedrag van die bystand wat uit
betaalbaar is, by sy afsterwe eweredig onder codanige
benoemdes verdeel word en dienooreenkomstig aan
huile betaal word.
(ix) Indien 'n lid se

)

_ (vii)

persoon benoem het, moet

henoemde nie binne 12 maande

na die afsterwe van so °n lid opgespoor kan word nie,

verval die bystand wat aan so n benoemde betaal-
baar is onmiddellik by verstryking van dié tydperk.
(x) Indien 'n lid te sterwe kom en hy nie 'n_benoemings-
vorm “ingevolge subparagrawe (v) en (vi) ingevul of
ingedien het nie, het die bestuurskomitee die bevoegd-
heid om na goeddunke die bedrag van dic bystand wat
aan so 'm lid se benoemde’ betaalbaar sou gewees het
as so 'n lid ‘n benoemingsvorm soos hierbo gemeld,
ingevul en ingedien het, aan enige persoon binne 12

maande na die dood van die lid te betaal; met dien-

verstande dat so 'n betaling en die persoon van wie dit
betaal moet word, by besluit van die Wywerheidsraad
goedgekeur moet word.

(8) Beperking van bystand—(a) 'n Lid is nie op die bystand

_voorgeskryf in subartikel (7) van hierdie artikel geregtig. nie, tot-

dat hy vir ’n totale tydperk van 13 weke tot die fonds bygedra
het, as hy 'n werknemer is wat weekliks in diens is of vir 'n totale
tydperk van drie kalendermaande as.hy 'n werknemer is wat
onderworpe egier aan paragraaf (b) van
hierdie subartikel. :

(by Wanneer die lidmaatskap van ]
Kklousule 28 (5) (d) begindig is en hy binne ses kalendermaande
daarna weer 'n lid word ingevolge subartikel (4) op grond van
sy herindienstreding in . die Nywerheid, word hy nadat hy weer

'n werknemer ingevolge

die fonds aan hom -

vir 'n. totale tydperk van 4 weke tot die fonds bygedra het, as hy -

n werknemers is wat weekliks in diens is, of vir 'n totale tydperk

. van.een maand, as hy 'n werknemer is wat maandeliks in diens is

met. ingang van_die hervatting van sy lidmaatskap geregtig op
bystand asof sy lidmaatskap nie aldus begindig was nie.

17



i8 - GOVERNMENT GAZETTE EXTRAORDINARY, 23 APRIL 1954

() If the circumstances which give rise to a claim by a mem-
ber to benefits under sub-sections (7) also give, or can reasonably
be deemed to give, rise to a claim by such member for—

(i) compensation under the Workmen's Compensation Act for
the time being in force; or '

(ii) damages resulting from a motor vehicle or motor cycle
accident;

for or in respect of any item of compensation or damage which

- is included within the benefits specified in the said sub-section,

such member shall not be entitled to claim vpon the fund until

' "he has prosecuted such claim. for compensation or damages to
“ judgment or until such ciaim has been settled by agreement, and
the amount of any such judgment n favour of such member or
the amount payable to him in terms of any such settlement shall
be deducted from the total amount of benefits payable to him
under the said sub-section. '

(d) A member shall not be entitled to sick pay in terms of clause
28 (7) (¢) in respect of any period of either paid or unpaid leave.

(¢) A member shall not be entitled to any benefits if the
Management Committee decides upon reasonable cause that the
member’s claim to benefit arises from malingering or that such
claim arises from illness or injury resulting from the commission
of or attempt to commit a crime; or resulting from insobriety,
intemperance, immorality, venereal disease, ritous or unlawful
disorderly conduct, participation in professional sport, racing by
means of automobile, motor cycle, motor boat or any other
motor-propelied vehicle, flying in any capacity other than as a
paying passenger or wilful refusal to carry out the advise or
instructions of the medical officer of the fund, or a legally
qualified medical practitioner to whom the member has been
referred by the medical officer of the fund.

(f) The benefits prescribed by clauses 28 (7) (a), (b), (c) and (d)
-shall not include artificial limbs or artificial eyes, or any expenses
in connection with obstetric cases.

(g) No claims for benefit or any portion theréof in pursuance

of clauses 28 (7) (a), (b}, {¢) and (d) shall be paid by the fund
if not made within three months of the date of the contraction
of liability in respect of which such claim is made, and unless
supported by a proper statement of account in respect of such

liability; and no claim for sick FE}}' in pursuance of clause 28
. (7) (e) shall be paid by the fund if not

of the first day of incapacity, :

(h) A member shall not be entitled to sick pay as prescribed
by clause 28 (7) (¢) if he is entitled to payment from his employer
in terms of a contract of employment of his ordinary wages
during the period in respect of which sick pay is claimed.

(/) Only "expenses incurred in pursuance- of treatment by the
duly appointed practitioners of the fund will be paid by the
Jfund, provided, however, that within its discretion, the Manage-
ment Committee may accept liability where members in an emer-

" gency, or while away from their normal place of residence. on
annual leave or for some other lawful réason incur medical or
other expenses, within the contemplation of this section with
practitioners other than those appointed by the Management
Committee.

(9) Cessation of Benefits—Benefits from the fund shall cease
whenever the total amount of the fund’s investment; cash on
savings deposits, cash on fixed deposits or deposits at call, cash at
bank on current account, and cash in hand falls below the sum
of £500, and thereafter benéfits shall not recommence until such
total amount has risen to the sum of £750.

(10) Arbitration in Disputes—When any dispute arises between
a member of the fund and the Management Committee concerning
any claim for benefits, contributions payable by the member,
rights and obligations of the member in relation to the fund
the interpretation of the provisions of this section or the rules o
the fund, or any other matter arising out of the provisions of this
section or the rtules of the fund (except any dispute arising out
of ‘any decision of the Management Committee in pursuance of
clauses 28 (4) (e) and 28 (5) (a), and such dispute is not settled

by agreement within two months from the date upon which it~

‘ arose, the dispute shall be referred to arbitration by a single
arbitrator. The arbitrator shall be appointed by mutual agree-
ment, or failing such agreement, by the Minister of Labour. The
arbitrator shall investigate the dispute and make his award in
settlement thereof, which shall be final and binding upon the
parties thereto. :

(11) Liguidation—In the event of the expiry of this agreement
by effiuxion of time or from any other cause the fund shall
continue to be administered by the Management Committee until
the assets of the fund shall be exhausted, or until the fund shall
be transferred to, or amalgamated with any other fund consti-
tuted for purposes similar to those for which the fund was created.

(12) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period. in which this
Agreement is binding in terms of section thiriy-four (2) of the
Act, the Management Committee shall continue to administer the
fund and the members of the Committee existing at the date on
which the Council ceases to function or is dissolved shail’ be
deemed to be members thereof for such purposes; provided, how-
ever, that any vacancy occurring on the Committee may be filled
by the Minister from employers or employees in the indusiry, as
the case may be, so as to ensure an cquality of employer and
employee representatives and of alternates in the membership of
the Committee. In the event of such Committee being unable
or unwilling to discharge its duties or a deadlock arising thereon
which renders the administration of the fund impracticable or
undesirable in the opinion of the Minister, he may appoint a
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made within three months -

(¢) Wanneer die omstandighede wat aanleiding gee tot ’n lid
se aanspraak op bystand ingevolge subartikel (7), ook aanleiding
gee of redelik geag word as aanleiding tot di¢ lid se aanspraak op—

(i) skadeloosstelling ingevolge die Ongevallewet, wat dan van

krag is; of ; :

(ii) skadevergoeding weens 'n motorvoertuig- of 'n motorfiets-

ongeluk;
vir of t.o.v. 'n geval van skadeloosstelling of skadevergoeding wat
by die bystand gespesifiseer in genoemde subartikel ingesiuit is,
is so 'n lid nie geregtig op bystand van die fonds totdat hy ocor
daardie aanspraak op skadeloosstelling of skadevergoeding 'n
geregtelike uitspraak gekry het nie of totdat so 'n aanspraak
onderling géskik is nie, en die bedrag van so 'n uitspraak ten

gunste van die lid of die bedrag wat ingevolge die skikking aan

hom betaalbaar is, moet afgetrek word van die totale bedrag van
bystand wat ingevolge genoemde subartikel aan hom betaalbaar
is.

(@) 'n Lid is nie op siekteverlof -kragtens klousule 28 (7) (e}
geregtig t.o.v 'n tydperk van verlof met of sonder besoldiging
nie.

(¢) 'n Lid is nie op bystand geregtig niec as die bestuurskomitee
op redelike gronde besluit dat die lid se aanspraak op bystand op
n voorwendsel van siekte rus nie of dat so'n aanspraak ontstaan
weens siekte of besering as gevolg van ’‘n misdaad of 'n poging
om ’n misdaad te begaan, of ontstaan uit onmatigheid, dronken-
skap, onsedelikheid, veneriese siekte, wanordelike of onwettige
losbandige gedrag. deelneming in beroepsport, motor-, motorfiets-,
motorboot- of ander motorvoeriuigresies, vlieg in 'n ander hoe-
danigheid as dié van ‘n betalende passasier. of opsetlike ‘weiering
om die advies of voorskrifte van die genesskundige beampie van
die fonds of van ’n behoorlik gekwalifiseerde ‘geneesheer na wie
die lid deur die geneeskundige beampte van die fonds verwys is,
na te kom. =

(f) Die bystand voorgeskryf- in klousules 28 (7) (a), (b), (c)
en (4) omvat nie kunsledemate of kunsog of uitgawes in verband-
met verloskundige gevalle nie,

(g) Geen aansprake op bystand of 'n gedeelte daarvan ingevolge
klousules 28 (7) (a@). (b), (¢) en (d) kan deur die fonds betaal
word as dit nie binne drie maande na dit datum van dit ontstaan
van aansprecklikheid ten opsigte waarvan so ‘n aanspraak gemaak
word, ingedien is nie, en tensy dit gestaaf word deur 'n behoor-
like rekeningstaat t.o.v. st 'n aanspreeklikheid en die fonds kan
geen aanspraak op siektebesoldiging ingevolge klousule 28 (7} (e)
betaal nie, as dit nie binne drie maande na die cerste dag van
ongeskiktheid ingedien word nie.

. (h) 'n Lid is nic geregtig op siektebesoldiging soos voorgeskryf
by klousule 28 (7) (e) as hy.t.o.v. die tvdperk waarvoor daar op
siektebesoldiging aanspraak gemaak word, geregtig is op betaling
van sy gewone loon deur sy werkgewer ingevolge 'n dienskontrak
nie, .

(1 Die fonds sal slegs onkoste betaal wat aangegaan is vir
behandeling deur behoorlik aangestelde geneeshere van die fonds;
met dien verstande, egter, dat die bestuurskomitee na goeddunke
aanspreeklikheid kan aanvaar waar lede in 'n noodtoestand of
terwyl hulle weg is van hulle gewone woonplek met die jaarlikse
veriof of om die een of ander wettige rede -geneeskundige of ander
uitgawes aangaan binne.die bestek van hierdie artikel by genees-
here uitgesonderd dié wat deur die bestuurskomites benocem is.

(9) Staking van bystand.—Bystand uit die fonds moet gestaak
word wanneer die totale bedrag van die fonds se belegeings,
kontant in spaargelde, kontant op vaste deposito of deposito op
aanvraag. kontant in die bank op lopende rekening en kontant
in kas, tot onder die bedrag van £300 daal, en daarna kan bvstand
ni¢ hevat word totdat sodanige totale bedrag tot £750 gestyg het
nie.

(10} Skeidsregterlike beslissing in geskille—Wanneer daar tus-
sen 'n lid van die fonds en die bestuurskkomitee 'n geskil ontstaan
oor 'n aanspraak- op bystand, bydraes wat 'n lid moet betaal. 'n
lid se regte en verpligtings ten opsigte van 'n fonds, die vertolking
van die bepalings van hierdie artikel of die reéls van die fonds
of ander sake wat voortspruit uit die bepalings van hierdie art’kel
of die regls van die funds [uitgesonderd 'n geskil wat ontstaan uit
’n beslissing van die bestuurskomitee ingevolge klousules 28 (4)
{e) en 28 (5) (g)] en so 'n geskil nie binne twee maande ni die
datum waarop dit ontstaan het. onderling bygelé word nie. moet
die geskil aan arbitrasie deur 'n enkele arbiter onderwerp word.
Die arbiter moet by onderlinge ooreenkoms of, by ontstentenis
van so 'n ooreenkoms, deur die Minister van Arbeid aangestel
word. Die arbiter moet die geskil ondersoek ecn sy beslissing ter
beslegting daarvan doen en sy uitspraak is beslissend en op albei
partye daarby bindende, .

(11) Likwidasie—Ingeval hierdie Qoreenkoms deur verloop van
tyd of om ’n ander rede verstryk. moet die bestuurskomitee
voortgaan om die fonds te administreer tetdat die bates van
die fonds uitgeput is of totdat die fonds na 'n ander fonds ocor-
gedra of daarmee -amalgameer is, wat ingestel is vir soortgelyke
doeleindes as d.é waarvoor die fonds ingestel is.

(12) In die geval van die ontbinding van die Raad of as dit
ophou om gedurende 'n tydperk waartydens hierdie Qoreenkoms
binded in ingevolge artikel vier-en-dertic (2) van die Wet, te
bestaan. moet die bestuurskomitee voortgaan om die fonds te
adminisireer en die lede van die Komitee wat bestaan op die
datum waarop die Raad ophou om te bestaan of ontbind word,
kan word vir die doel as lede daarvan geag; met dien verstande
egter dat 'n vakature in die komitee deur die Minister uit werk-

gewers of werknemers in die Nywerheid, na gelang van die geval,

gevul word ten einde te verseker dat daar eweveel verieenwoordi-

- gers van die werknemers en plaasvervangers in die komitee dien.

Ingeval so ’n komitee nie in staat is nie of onwillig is om sy
pligte uit te voer of 'n dooiepunt daarop ontstaan wat veroor-
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trustee or trustees to carry out the duties of the Commiittee and

who shall possess all the powers of the Committee for such
purpose. . Upon the expiration of this Agreement the fund shall
be liquidated in the manner set forth in sub-section (13) and if
upon the expiration of the Agreement the affairs of-the Council
have already been wound up and its assets distributed, the
balance of this fund shall be distributed as provided for in section
_thirty-four (4) of the Act.as if it formed part of the general funds
of the Council. -

(13) Upbdn the liquidation of the fund in terms of sub-section’

(11) of this Agreement, the moneys remaining to the credit of the
fund after .the payment of all claims against the fund, including
administration and liguidation expenses, shdll be paid into the
funds of the Council. - .

(14) Apprentices—~(a) The provisions of sub-sections (1) to (11)
inclusive of section twenty-eight shall not apply to an apprentice
unless he agrees to become a member of the fund by signing a
stop order in-the form of ‘Annexure H to this Agreement in
duplicate and lodging such stop order with his employer, together
with the duplicate copy. The original of such stop order shall
be retamed by the employer dnd the duplicate copy shall be
forwarded to the secretary of the fund together with the first con-
tribution on behalf of the apprentice. As from the date on
which the said stop order is lodged with the employer the afore-
said provisions of section twenty-eight shall apply to such
appreatice. ¢ S .

(h) The following provision shall apply to apprentices who do
not agree to becom= members of the fund in manner prescribed
by the preceding sub-paragraph:— )

An apprentice who, having completed one month’s employ-
ment with the same employer, absent himself from work
~ through sickness or accident not caused by his own- neglect
or misconduct shall be entitled to receive payment from the

employer at not less than the minimum weekly remuneration

prescribed in terms of the Apprenticeship Act, 1944, for
apprentices of his class in designated trades in the Industry

" and having his length of experience divided by six, for each
day of such absence, but not exceeding a total of six working
days in any one year calculated from the date of the eoming
into operation of this Agreement or from the date of engage-
ment, whichever is the later, provided that the employer shall
have the right to withold: such payment pending production
by, the apprentice of a doctor’s certificate certifying the cause
0{ or reason for such absence. :

29, PROTECTIVE CLOTHING. _

The employer, occupier or user shall provide free of charge
and maintain in good condition adequate protective clothing and
appliances, including where necessary, caps, goggles, gloves, foot-
wear or, protective cintmeént, to any person working in the factory
or where machinery is used, who is exposed to wet or dusty
processes, to heat or fo any poisonous, corrosive, or other
injurious substance liable to cause injury or disease to the person
or damage to clothing. Such protective clothing shall -remain
" the property of the employer.

30. UNEMPLOYMENT BENEFIT FUND.

(1) Establishment—There is hereby established an unemploy-

" ment-benefit fund to be known as the. * Transvaal Jewellers’ and

Goldsmiths' Unemployment Benefit Fund”, hereinafter referred

to as the “fund”, which fund shall provide for the payment of

benefits to employees whose basic rate of wage does not exceed
£182 per annum, .

(2) Management and Administration—(a) The affairs of the

fund shall be administered by a sub-committee of the Council
appointed in terms of its constitution and consisting .of three
representatives of the employers’ association and three repre-
sentatives of the employees’ union. and to be known as the
“Management Committee of the Unemployment Benefit Fund”
(hereinafter referred to as the Management Committee).

(b) The Management Committez may, subject to the approval
of the Council by resolution, make rules for the fund not iucon-
gistent with the Act or with the constitution of the Council or
with this Agreement or with any other law regulating the appoint-.
ment and tenure of office of members of the Management Com-
miltee; the powers and duties of the Management Committee and
its mectings and procedure; the appointment, tenure of office,
conditions of service, powers and duties of a secretary, clerical
assistants, ‘auditor or any other assistance to the fund;. the invest-
ment of moneys to the fund, and all other matters connected with
the general administration and .management of the fund; and the
Manacement Committee may, subject to the approval of the
Council by resolution, amend such rules in manner to be therein
preser bed,
© () A copy of such rtoles and of any amendments thereto
shall be lodged with the Secretary for Labour and a copy shall
be avdilable at the office of the seerstary to the fund for-inspec-
tion- bv anv persen emploved in the Industry. .

(3) Membership—Only those employees employed as Opera-

tives, Grade II,; labourers or watchmen and whose basic rate of
wages does not exceed £182 per annum, or £15. 3s. 4d. per
month, or £3. 10s. per weel, shall be el'eible for membership
to the fund and any such' emoloyees shall be deemed to be

admitt=d fo -membership of the fund upon receipt by the.

secretary of the first remittance of contributions in respectof
such employees. .

(4) Termination of Membersiip.~~(a) Thz Management Com-
mittee fecepves the right to recommend to the Council the termi-
nation of membershin of any employee for any reason deemed

to .be good and sufficient.

saak dat die administrasie van die fonds na die mening van die
Minister onprakties of onwenslik is, kan hy 'n kurator of kurators
aanstel om die pligte van die komitee uit te voer en die kurator of
kurators moet . vir dié doel al die bevoegdhede van diec komitee
besit. Wanneer hierdie Qoreenkoms verstryk, moet die fonds
gelikwideer word op die manier gemeld in subartikel (13) en as
die sake van die Raad by versiryking van hierdie Qoreenkoms
reeds afgehandel en sy bates uitgedeel is, moet die saldo van hier-
die fonds verdeel word soos bepaal in artikel vier-en-dertig (4) van
die Wet asof dit deel uitgemaak het van die algemene fondse van
die Raad. i :

{13) Wanneer die fonds ingevolge subartikel (11) van hierdie
Ooreenkoms gelikwideer word, moet die geld wat na die betaling

~van alle eise teen die fonds met inbegrip van die administrasie-

en likwidasiekoste tol krediet van die fonds staan, in die fondse
van die Raad gestort word. . '

(14) Vakleerlinge—(a) Die bepalings van subartikels (1) tot en
met (11) van artikel 28 is nie op ’n vakleerling van toepassing
nie, tensy hy instem om 'n lid van die fonds te word deur ’m
aftrekorder in die vorm van Aanhangsel H van hierdie Qoreen-
koms in duplo te onderteken en dit saam met die duplikaat-
afskrif by sy werkgewer in te dien. Die oorspronklike aftrek-
order moet deur die werkgewer gehou word en die duplikaat-
afskrif moet saam met die eerste bydrae ten béhoewe van. die
vakleerling aan die sekretaris van die fonds gestuur word. Boge-
noemde bepalings van artikel 28 is op $0 ’n vakleerling van toe-
passing. met ingang van die datum waarop genoemde aftrekorder
by die werkgewer ingedien word. :

{h) Die volgende bepalings is van toepassing op vakleerlinge wat
nie instem om lede van die fonds te word op die manier voor-
geskryf by voorgaande subparagraaf nie:—

'n Vakleerling wat na een volle maand diens by dieselfde
werkgewer weens siekte of 'n ongeval wat nie deur sy eie
nalatigheid of wangedrag veroorsaak is nie, van sy werk weg-
bly, is geregtig op besoldiging van sy werkgewer teen mins-
tens die minimum weeklikse ‘besoldiging voorgeskryf by die
Wet op Vakieerlinge, 1944, vir vakleerlinge van sy klas in
aangewese bedrywe in die Nywerheid, en die duur van sy
ondervinding verdeel deur ses vir elke dag wat hy afwesig is,
maar hoogstens 'n totaal van ses werkdae in een jaar, bereken
van die datum van die inwerkingtreding van hierdic Ooreen-
koms of. van die datum van sy indienstreding, watter datum
ook al die jongste is; met dien verstande dat die werkgewer

~die reg het om sodanige besoldiging terng te hou totdat die
vakleerling 'n doktersertifikaat wat die oorsaak of rede vam
se 'n sielde sertifiseer; indien.

29, BESKERMENDE KLERE,

Die werkgewer, bewoner of gebruiker moet, waar nodig, aan elke
persoon wat in 'n fabriek of waar masjinerie gebruik word, werk
en waf aan nat of stowwerige prosesse, hitte of giftige, vretende of
ander skadelike stowwe wat moontlik besering of siekte aan so 'n
persoon kan aanbring of sy klere kan beskadig, blootgestel is,
kosteloos genoegsame beskermende ‘klere en toerusting, met inbe-
grip van pette. stofbrille, handskoene, skoene of beskermende salf
verskaf en genoemde beskermende klere in ’n goeie toestand hou,
Hierdie beskermende klere bly die eiendom van die werkgewer,

30. WERKLOOSHEIDBYSTANDEONDS,

(1) Instelling—Hierby word 'n werkloosheidbystandionds wat
bekend moet staan as die ,, Werkloosheidbystandfonds van Trans-
vaalse Juweliers en Goudsmede ", hieronder die ... fonds ™ genoem,
ingestel, en hierdie fonds moet voorsiening maak vir die betaling
van bystand aan werknemers wie se basiess loonskaal nie £182
per jaar te bowe gaan nie. )

" (2) Bestuur en administrasie—{a) Die sake van die fonds moet
geadministreer word deur 'n subkomitee van die Raad wat oor-
eenkomstig die grondwet daarvan aangestel moet word en uit drie
verteenwoordigers van die werkgewersvereniging en drie verseen-
woordigers- van die werknemersvereniging moet bestaan en wat
bhekend moet staan. as die ,, Bestuurskomitee van die Werkloos-
heidbystandfonds ” (hieronder , die bestuurskomitee ” genoem).

{h) Die bestuurskomitee kan, onderworpe aan goedkeuring deur

'n besluit van die-Raad, reéls vir die fonds- opstel wat nie strydig
is met die Wet of met die grondwet van die Raad of met hierdie
Qoreenkoms of met 'n ander wet wat die aanstelling en amps-
tyd van lede van die bestuurskomitee, die bevoegdhede en pligte
van die bestuurskomitee en sy vergaderings en prosedure, die
aanstelling, ampstyd, diensvoorwaardes, bevoegdhede en pliste van _
n sekretaris, klerklike assistentd, ouditéur of ander hulp van
die fonds, die belegging van die fonds se geld en alle ander
aangeleenthede in verband met die algemene administrasie en
bestaur van die fonds regl; en die bestuurskomitee kan, onder-
worpe aan die goedkeuring van die Raad deur 'n besluit, sodanige
reéls op die manier wat daarin voorgeskryl moet word, wysig,
. (c) 'n Afskrif van sodanige re€ls en alle wysigings daarvan,
moet by die Sekretaris van Arbeid ingedien word en 'n afskrif
daarvan moet in die kantoor van die sekretaris van die fonds
heskikbaar wess vir inspeksie deur ‘v persoon in diens in die
Mywerheid. :

(3) Lidmaoatskop—Slegs dié¢ werknemers wat as -werkmanne
Graad 11, arbeiders of wagte werk verrig en wie se basiese loon-
skale nie' £182 per jaar, of £15. 3s. 4d. per maand of £3. 10s.
per week oorskry nie, kan vir lidmaatskap van die fonds in
aanmerking kom en dit word beskou dat alle sodanige werknemers
tot lidmaatskap van die fonds feegelaat is wanneer die sekretaris

- die bvdraes ten opsigte van suike werknemers ontvang.

(4) Bedindizing van lidmaatskap—(a) Die bestuurskomitee
behou hom die reg voor om by die- Raad aan te beveel dat
die lidmaatskap van ’n werknemer om ’n rede wat as goed en
voldoende geag word, befindig word. -
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(b) Termination of such membership in pursuance of para-
- graph (a) shall take effect as from the date on which notification

in writing of the resolution terminating such membership is given
by the sccretary. to the fund to the member concerned. Claims
for benefits which have accrued up to_that date shall be paid
by the fund, but no claim shall accrue thereafter,

(¢) Right of Appeal—There shall be a right of appeal to the
Industrial Council from any decision of the Management Com-
mittee in pursuance of sub-sections (4) {a) and (b). The Industrial
Council shall hear the appeal and make such investigations as it
.-may deem fit, and shall make a decision which shall be final.

(d) The membership of an employee shall be terminated upon
his ceasing to be employed in the Jewellery and Precious Metal
Industry, provided that such employee shall remain eligible for
‘the benefits deriving from the fund during any period of unem-
ployment immediately following his employment in the Jewellery
and Precious Metal Industry but not exceeding thirteen weeks,
if he is otherwise in compliance with the conditions entitling
him to such. benefits, For the purpose of calculating unemploy-
ment benefits payable to such employee his wage rate shall be
“deemed to be the rate of the wage received by him immediately
prior to such cessation of employment. '_

(5) Contributions.—a) The fund shall be financed by contri-
‘butions to be made by employers, and such contributions shall
be. of the amounts and shall be provided in the manner pres
cribed in paragraph (b) of this sub-section. E

(b) Every employer shall forward to the secretary of the fund,
Industrial Council for the Jewellery and Precious Metal Industry,
© 219/220 Union Centre, 31 Pritchard Street, Johannesburg, by not
later than the 10th of each succeeding month, an amount of Is.
64. (one shilling and sixpence), per week, for each employee as
defined in sub-section (3) employed in his establishment; provided
such employee’s rate of basic wage does not exceed £182 per
annum or £15. 3s. 4d. per month or £3. 10s per week, and no
deduction shall be made by an employer from the wages of such
employee in respect of the fund.

{¢) Employees on Leave—When a member is on paid leave
his contributions shall .be contributed on the same basis and in
the same manner as would be the case if he were working. )

(d) No contribution shall be made by an employer whose
employée is employed for less than eight hours in a calendar
week, such calendar week meaning a period calculated from
midnight between Sunday and Monday to midnight between the
next succeeding Sunday and Monday.

(6) Remittance of Contributions.—FEach employer shall remit
the total sum of contributions within each calendar month in
pursuance of sub-section (5) (a),. (b), (¢) and (d), together with
a statement in the form of Annexure I to this Agreement, duly
completed and signed by him, ' ’

(7) Benefits.—These shall be paid by the Management Com-
mittee at the following rates: —

Group I: 30s. per calender week. -

Group II: 33s. per calendar week. ,

Group III: 40s. per calendar week.

“Group 1 means operative, grade 11, labourer or watchman,
in respect of a basic wage not exceding £2 per week.

“Group I ” means operative, grade I, labourer or watchman
in receipt of a basic wage exceeding £2 per week, but not
exceeding £2. 12s. 6d. per week.

“Group III ¥ means operative, grade II, labourer or watch-
man in receipt of a basic wage exceeding £2. 12s. 6d. per
week, but not exceeding £3. 10s. per week.

No person entitled to benefits shall be granted benefits for a
period in excess of 26 weeks in any calendar year. |

(8) Qualification for Benefits—(a) To qualify for unemploy-
menj benefits an applicant must have had contributions made by
his employer for at least 13 weeks, be capable of, and available
for work. 2

(b) Benefits as set out in sub-section (7) are not payable for
any period prior to the date of promulgation of this Agreement.

{¢c) Whenever certain employees who become unemployed and
who were contributors to the Unemplovment Insurance Fund,
1946, prior to Ist January, 1950, and who are now excluded in
terms of section two (2) (d) of Act No. 53 of 1946, but are held
insured against unemployment for a period after that date
equivalent to the period during which they made contributions,
and if such employees are not in possession of the.old form of
Contributors” Recerd Card (U.F. 4) the employer shall issue to
them certificates of service, giving date of engagement and
termination of employment, reason for such termination and rate
of basic wages paid. '

(d) The Management Committee may, at their discretion, pay
to applicants for benefits any difference in rates of benefits to
those shown in sub-section (7) of this section in the benefits they
are entitled to receive from the Unemployment Insurance Fund,
1946, in accordance with paragraph (¢} of sub-section (8), but
gp]g_subsequent to the date on which this Agreement becomes

nding.
’ 9) Application for Benefits—Application for unemployment

benefits by an employee shall be lodged in person by the applicant
within as short a period as possible of his having become un-
employed, and such employee shall produce his Unemployment
JInsurance Fund Contributor’s Record Card (U.F. 4), or his
Certificate of Service in place thereof, and his Unemployment
Benefit Fund Membership Card, which documents’shall be duly
- completed in detail and signed off by his ex-employer and shall
- be ‘presented to the secrefary of the fund, at tﬂe office of - ‘the
Council. - Benefits which may be paid will only take effect from
the actual date the clam is lodged. '
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(b) Beéindiging van lidmaatskap ingevolge paragraaf (a) tree
in werking op die datum waarop die sekretaris van die fonds
die betrokke lid skriftelik van die besluit om sy lidmaatskap te
begindig, in kennis stel. Die fonds moet aansprake op bystand
wat tot op daardie datum opgeloop het, betaal, maar geen aan-
spraak kan daarna oploop nie. :

(c) Reg van appél.—Daar kan ingevolge subartikels (4) (a) en
(b) by die Nywerheidsraad appel aangeteken word teen ’n beslis-
sing van die bestuurskomitee. Die Nywerheidsraad moet die appel
verhoor en kan sodanige ondersoek as wat hy nodig ag, instel
en sy afspraak is beslissend. :

(d) Die lidmaatskap van ’n werknemer word beéindig wanneer
hy nie meer in diens in die Juwele- en Edelmetalenywerheid is
nie; met dien verstande dat 'n werknemer nog gereglig is op
bystand uit die fonds gedurende ‘n tydperk van werkloosheid
onmiddellik na sy diens in die Juwele- en Edelmetalenywerheid,
maar vir hoogstens 13 weke, as hy andersins voldoen aan die
voorwaardes wat hom op so 'n bystand geregtig maak. Vir die
doel van die berekening van werkloosheidbystand wat aan so ’n
werknemer betaalbaar is, word sy loonskaal as die loonskaal wat
hy onmiddellik voor so 'n beéindiging van diens ontvang het, geag.

(5) Bydraes—{(a) Die fonds word gefinansier uit bydraes wat
werkgewers maak en sulke bydraes moet die bedrae wees en
moet gemaak word soos voorgeskryf in paragraaf (b) van hierdie
subartikel.. — e

(b) Elke werkgewer moet 'n bedrag van 1s, 6d. (een sjieling en
ses pennies) per week vir elke ‘werknemer soos omskryf in sub-
artikel (3) wat in sy inrigting in diens is, op of voor die 10de
van elke daaropvolgende maand aan dic sekretaris van die fonds,
Nywerheidsraad vir die Juwele- en Edelmetalenywerheid, Union
Centre-gebou 219-220, Pritchardstraat 31, Johannesburg, stour;
met dien verstande dat so 'n werknemer se basiese loonskaal nie
£182 per jaar of £15. 3s. 4d. per maand of £3. 10s. per week
corskry mie, en 'n werkgewer kan nie van die lcon van so ‘n
werknemer 'n aftrekking maak t.o.v. die fonds nie.

{cy Werknemers wat met verlof is—Wanneer 'n lid met verlof
met besoldiging is, moet hy voortgaan om by te dra op dieselfde
basis en op dieselfde manier as wat die geval sou gewees het as hy
nog gewerk het.

(d) 'n Werkgewer kan nie 'n bydrae lewer as sy werknemer vir
minder as agt uur in ‘n kalenderweek in diens is nie; so 'n kalen-
der week beteken m tydperk wat bereken word van middernag
tussen Sondag en Maandag tot middernag tussen die daaropvol-
gende Sondag en Maandag.

(6) Aanstuur van bydraes—Elke werkgewer moet die totale
bedrag van bydraes binne elke kalendermaand ingevolge sub-
artikel (3) (a), (b), (¢) en (d) saam met 'n opgawe in die vorm
van Aanhangsel J van hierdie Qoreenkoms wat behoorlik deur
hom ingevul en onderteken is, aanstuur,

(7). Bystand—Die bestuurskomitee moet bystand teen die vol-
gende skale betaal:— g TR oy

Groep 1: 30s. per kalenderweek.

Groep TI: 35s. per kalenderweek.

Groep I1I: 40s. per kalenderweek. .

. Groep 17 beteken werkman graad I, arbeider of wag wat
'n basiese loon van hoogstens £2 per week ontvang.

,» Groep I1 7 beteken werkman graad 11, arbeider of wag, wat
n basiese loon van meer as £2 per week maar hoogstens
£2. 12s. 6d. per week ontvang. ~

.. Groep I11” beteken werkman graad II, arbeider of wag, wat
'n basiese loon van meer as £2. 12s. 6d. per week, maar

. hoogstens £3. 10s. per week ontvang.

Geen persoon wat op bystand geregtig is mag vir 'n tydperk van
meer as 26 weke in ‘n kalenderjaar bystand ontvang nie.

(8) Kwalifilasie vir bystand—(a) As 'n aansoeker vir werk-
loosheidbystand in aanmerking wil kom, moet sy werkgewer vir
minstens 13 weke bydraes gemaak het en moet hy in staat wees
om te kan werk en beskikbaar wees vir werk:

(b) Bystand soos gemeld in subartikel (7} ‘is nie betaalbaar vir
n tydperk voor die datum waarop hierdie Ooreenkoms gepubliseer
word nie.

(¢) Wanneer sekere werknemers werkloos word en hulle védr 1
Januarie 1950 tot die Werkloosheidversekeringsfonds, 1946, by-
gedra het en nou, ingevolge artikel fwee (2) (d) van Wet No, 53

van 1946 uitgesluit word, maar vir 'n tydperk na daardie datam

teen werkloosheid verseler is, wat gelyk is aan die tydperk
waartydens hulle bydraes gelewer het en as sulke werknemers
nie in besit is van die ou vorm van Bydraersrekordkaart (ULF. 4)
nie, moet die werkgewer aan hulle dienssertifikate vitreik met die
datums van indiensneming en beéindiging van diens, die rede
vir sodanige begindiging en die basiese loonskale wat betaal is,
daarop. )

{(d) Die bestuurskomitee kan, na goeddunke, aan aansoekers om
bystand skale van bystand betaal wat verskil van dié aangetoon
in subartikel (7) van hierdie artikel, van die bystand wat hulle
van die Werkloosheidversekeringsfonds, 1946, ooreenkomstig

paragraaf (¢) van subartikel (8) geregtig is om te ontvang, maar

slegs ma die datum waarop hierdie Ooreenkoms bindend word,

(9) Aansoek om bystand.—Aansoek om werkloosheidbystand
deur ‘n werknemer, moet persconltik deur die applikant so .gou
moontlik na hy werkloos geword het, ingedien word, en so ’'n
werknemer moet die Bydraersrekordkaart {U.F. 4) van die Werk-
loosheidversekeringsfonds of sy dienssertifikaat in die plek daar-
van en sy lidmaatskapkaart vir die Werkloosheidbystandfonds
toon, en hierdie stukke moet behoorlik in besonderhede ingevul
en deur sy voormalige werkgewer onderteken wees en moet by
die kantoor. van die Raad aan die sekretaris van die fonds voor-
gelé word, Bystand wat betaal word, tree eers in werking van
die werklike datum af waarop die aanspraak ingedien is.
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(10} Unemployment Benefit Fund ' Cards—{a)- Every employer
shall, not later than the 14th day, calculated from the date of the
coming into operation of this Agreement, in respect of each of
his employees in his employ as at the date the Agreement comes
into operation, and every employee who may be engaged by him
within this period and who is eligible for membership of the fund,
furnish to the secretary of the fund information in the form of
Annexure I. Thereafter, the employer shall within two days of
the engagement of any employee advise the secretary of such
engagement and furnish the information in the form of Annexure
1. Whenever the services of an employee in respect of whom
such information has been furnished are terminated, the employer
shall within two days of such ternrination advise the secretary
thereof.

(b) Each card shall bear the fund number of the employee
concerned and that number and card relate to him a$ long as he
continues to be a2 member of the fund. :

(¢c) Whenever a member is employed by an employer in the
Jewellery and Precious Metal Industry; the employer, if the
employee is in possession of a membership card, shall imme-
diately informs the secretary to the fund, in writing, of his having
engaged such employee. The employer shall satisfy himself that
all particulars of the employee thus engaged have been inserted
on his membership card by his previous eemployer. ;

(d) During the period of employment of a member by an
employer, the membership card of the employee shall remain in
the custody of the employer and on]c?» be handed to the employee
when his services become terminated, or if the membership card
be called for by the secretary to the fund.

(11) Limitation of Benefits—(a) A member shall not be

entitled to any of the benefits prescribed in (7) of this section
until his employer has contributed to the fund for a total period
of 13 weeks, if he is a weekly paid employee, or for a total period
of three calendar months if he is a monthly paid employee, sub-
ject, however, to paragraph (b) of this sub-section.
. (b) When the membership -of an employee has terminated in
pursuance of sub-section (4) (a) and (d), and he has within six
calendar months thereafter again become a ‘member in terms of
sub-section (3) by reason of his re-instatement or re-employment
in the Industry, he shall, after his employer has again contributed
to the fund for a total period of four weeks, if he is a weekly
paid employee, or for a total period of ome month, if he is a
monthly paid employee, from the date of resumption of member-
ship, be entitled to benefits as if his membership had not been
so terminated.

(¢) The Management Committee may, in its discretion, extend
the period of payment of benefits to an employee dependent upon
circumstances. :

(12) Cessation of Benefits.—Benefits from the fund shall cease
whenever the total amount of the fund’s investments, cash on
savings deposit, cash on fixed deposit or deposit at call, cash at
bank on current account, and cash in hand, falls below the sum of
£200, and thereafter benefits shall not' recommence until such
total amount has risen to the sum of £350. ;

(13) Liguidation.—In the event of the expiry of this Agreement
by effluxion of tme or from any other cause, the fund shall
coniinue to be administered by the Management Committee until
it be either liquidated, transferred to, or amalgamated with any
other fund constituted for purposes similar to those for which
the fund was cfeated.

(14) Tn the event of the dissolution of the Council or in the

event of it ceasing to function in the period during which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the Management Committee shall continue {o administer the
fund and the members of the Committee existing at that date
on which the Council ceases to function or is dissolved, shall be
deemed to be members thereof for such purposes; provided,
however, that .any vacancy occurring on the Committee may be
filled by the Minister from employers or employees in the
Industry, as the case may be, eo as to ensure an equality of
employer and employee representatives and of alternates in the
membership of the Committee. In the event of such Committee
being unable or unwilling to discharge its dutics or a deadlock
arising thereon which renders the administration of the fund
impracticablé or desirable in the opinion of the Minister, he
‘may appoint a trastee or trustees to carry out the duties of the
Committee and who shall possess all the powers of the Com-
mittee for such purpose. Upon the expiration of this Agreement
the fund shall be liguidated in the manper set forth in sub-section
(15), and if upon- the exipiration of the Agreement the affairs
of the Council have already. been wound up and its assets
distributed, the balance of this -fund shall be distributed as
provided for in section thirty-four (4} of the Act as if it formed
part of the gensral funds of the Council,

(15) Upon liguidation of the fund in terms of sub-section (13)
of this section, the moneys remaining to the credit of the fund
after payment of all claims against the fund including adminis-
tration and liquidation ‘expenses, shall be paid into the funds
of the Council.

Signed at Johannesburg this 19th day of November, 1953.
' ) i J. E. KriEL,
Chairman of the Council.

], FRIEDMAN; -
~ Vice-Chairman of the Council.

© 1. FisHer,

Secretary to the Council.

(10) Werkloosheidbystandfondskaarte—(a) Elke  werkgewer
moet op of voor die 14de dag, bereken met ingang van die datum
van die inwerkingtreding van hierdie Qoreenkoms, t.0.v. elkeen
van sy werknemers in sy diens op die datum waarop hierdie
Ooreenkoms van krag word, en elke werknemer wat binne hierdie
tydperk in sy diens is en wat as lid van die fonds verkies
kan word, inligting in die vorm van Aanhangsel I aan die
sckretaris van die fonds verstrek. Daarna moet die werkgewer
binne twee dae na die indiensneming van ’n werknemer die
sekretaris van so 'n .indiensneming verwittig en die inligting in
flle vorm van Aanhangsel I versirek. Wanneer die dienste van
n ‘werknemer t.o.v, wie sodanige inligting verstrek is, begindig
word, moet die werkgewer die sekretaris binne twee dae na so n
beéindiging daarvan in kennis stel,

(b) Elke kaart moet die fondsnommer van die betrokke werk-

nemer bevat en dié nommer en kaart het op hom betrekking
solank as wat hy 'n lid van die fonds bly.
(¢} Wanneer 'n werkgewer 'n lid van die fonds in die Juwele-
en Edelmetaalnywerheid in diens neem, en die werknemer in besit
is van ’'n lidmaatskapkaart, moet die werkgewer die sekretaris
van die fonds onmiddellik skriftelik in kennis stel dat hy so
werknemer in diens geneem het, Die werkgewer moet homself
oortuig dat die werknemer wat aldus in diens geneem is, se
vorige werkgewer alle besonderhede op eersgenoemde se lidmaat-
skapkaart vermeld het. : '

(d) Solank 'n lid by ’'n werkgewer in diens is, moet die werk-
gewer die lidmaatskapkaart van die werknemer veilig bewaar en
dit slegs aan die werknemer oorhandig wanneer sy dienste
besindig word of as die sekretaris van die fonds daarom
s :

(11) Beperking van bystand.—(a) 'n Lid is nie op die bystand,
voorgeskryf in (7) van hierdie artikel geregtig nie totdat sy werk-
gewer vir 'n totale tydperk van 13 weke tot die fonds bygedra
het, as hy weekliks besoldig word, of vir 'n totale tydperk van
drie kalendermaande as hy maandeliks besoldig word, onderworpe
egter aan paragraaf (b) van hierdie subartikel.

(b) Wanneer die lidmaatskap van 'n werknemer ingevolge sub-
artikels vyf (4) (a) en (d) be€indig is, en hy binne ses kalender- -
maande daarna weer 'n lid word ingevolge subartikel (3) op grond
daarvan dat hy weer toegeiaat word om lid te word of dat hy weer
in die Nywerheid in diens geneemr word, word hy, nadat sy
werkgewer weer vir 'n totale tydperk van vier weke tot die fonds
bygedra het, as hy weekliks besoldig word, of vir 'n totale tydperk
van een maand as hy maandeliks besoldig word, met ingang van
die daturn van hervatting van sy lidmaatskap, op bystand geregtig
asof sy lidmaatskap nie aldus begindig was nie. y

{¢) Dic bestuurskomitee kan na goeddunke en in sekere om-

“standighede. di¢’ tydperke van betaling van bystand aan 'n werk-
‘nemer verleag. -

(12) Staking van bystand —Bystand uit die fonds moet gestaak
word wanneer die totale bedrag van die fonds se beleggings,
kontant in spaargeld, kontant op vaste deposito of deposito op
aanvraag, kontant in dic bank op lopende rekening en kontant in
kas, tot onder die bedrag van £200 daal, en daarna kan bystand
nie hervat word totdat sodanige totale bedrag tot £350 gestyg het
nie.

(13) Likwidasie—Ingeval hierdie Ooreenkoms deur die verloop
vai tyd of om ’'n ander rede verstryk, moet die bestuurskomitee
voortgaan of die fonds te administreer totdat die gelikwideer of
oorgedra word of met 'n ander fonds wat vir soortgelyke doel-
eindes as di¢ van die fonds gestig is, saamgesmelt het.

(14) Ingeval van die ontbinding van die Raad of as dit ophou
om gedurende die tydperk waartydens hierdie Ooreenkoms
ingevolge artikel vier-en-twintig (2) van die Wet bindend is, te
bestaan, moet die bestuurskomitee voortgaan om die fonds te
administreer en die persone wat lede is van die komitee op die
datum waarop die Raad ophou om te fungeer of ontbind word,

- word vir die doel as lede daarvan geag; met dien verstande egter

dat die Minister 'n vakature wat in die komitee ontstaan uit
werkpgewers of werknemers in .die Nywerheid, na gelang van die
geval, kan vul ten einde te verseker dat eweveel verteenwoordi-
gers van die werkgewers en werknemers en plaasvervangers in die

* Komitee dier. Ingeval so ’n komitee nie in staat is of onwillig ia

om sy pligte te vervul of 'n dooiepunt ontstaan wat die admini-
strasic van die fonds volgens die mening van die Minister onprak-
ties of onwenslik maak, kan hy 'n kurator of kurators aanstel om
die pligte van die komitee uit te voer en die kurator of kurators
moet vir dié¢ doel al die bevoegdhede van die komitee besit.
Wanneer hierdie Ooreenkoms verstryk, moet die fonds gelikwideer
word op die manier gemeld in subartikel (15) en as die sake
van die Raad by die verstryking van die Qoreenkoms reeds
afgehandel en sy bates verdeel is,~moet dic saldo van hierdie
fonds verdeel word soos bepaal in artikel vier-en-dertig (4) van
die Wet asof dit deel unitgemaak het van die algemene fondse
van die Raad.

(15) Wanneer die fonds ingevolge subartikel (13} van hierdie
artikel gelikwideer word, moet die geld wat na die betaling van
alle eise teen die fonds, met inbegrip van die administrasie- en
likwidasiekoste, tot krediet van die fonds staan, in die fondse
van die Raad gestort word.

Op hede, die 19de dag van November 1953, in Johannesburg
‘onderteken.

J. E. KrIEL,
Voorsitter van die Raad.
.. oo ). FRIEDMAN, . . .
Ondervoorsitter van. die Raad.
: _ J. FISHER, ' e
Sekretaris van die Raad.

7 21
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e * P ~ ANNEXURE A.
< {Section 3.—Definition of * Journeyman *.)

INDUSTR[AL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.

Teicphcne 334956, ) 220 Union Centre Building,
31 Pritchard Street,
Johannesburg.

\

= . CERTIFICATE OF PROOF OF . QUALIFICATION FOR JOURNEYMAN.
This is to certify that—

(Name)
of (address)
has in terms of the definition of ** Journeyman ” contained in section 3 of the Industrial Agreement in the Jewellery and
Precious Metal Industry published under Government Notice NO. wiinnn in Government Gazette Extraovdinary
No. 0Nl the _ day of...: .-195..., proved to the satisfaction of the Industrial
', Here state the) Council '
A gualification
© proved in
terms of the
said defini-
tion of
“ Journey-
man ”" .
such proof having been given to the said Ceuncil at a meeting thereof on the day of. ; 195.:
and that by reason thereol the Said . s D ; :
is deemed to be a journeyman in the trade of. . in the said Industry,
in terms of the said definition of ** Journeyman . C
Dated the day 195 .
' Becrel'u'y to the Council. -
AANHANGSEL A.
(Artikel 3.—Omskrywing van ,, Ambagsgesel ™.)
: NYWERHEIDSRAAD VIR DIE JUWELE« EN EDELMETALENYWERHEID
Telefoon 33-4956. . ) Union Centre-gebou 220,
. i ' : Pritchardstraat 31,
. ! ' ' . Johanmburg. ;
SERTIFIKAAT AS BEWYS VAN KWALIFISERING AS AMBAGSGESEL,
Hierby word gesertifiseer dat—
(Naam)
van (adres) ; -
ingevolge die omskrywing van 5 Ambagsrnan vervat in artikel 3 van die Nywerheidsooreenkoms vir die Juwele-
en Edelmetalenywerheid, gepubliseer by Goewermentskennisgewing NO. in erengewone Staatskoerant No,
No. op die dag van 95_..,_, tot bevrediging van die
Meld hier die) Nywerheidsraad bewys gelewer het ' .
kwalifikasie .
wat ingevol-
ge genoemde
omskrywing
van ,, Am-
) bagsgesel
% bewys is. . : :
en dat sodanige bewys op di€ne. IR VAN, 195 op 'n vergadering daarvan aan
genoemde Raad voorgelé is; en dat genoemde 2
op grond daarvan as 'n ambagsgesci in die ~bedryf in genoemde
Nywerheid geag word ingevolge genoemde omskrywmg van ,, Ambagsman
Gedateer op hede d dag van 195
. Sekretaris van die Raad.
) _ ANNEXURE B,
[Section 6 (5) and (6)]
: INDUSTRIAL: COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.
. Telephone 33-4956. ; 220 Union Centre Building,
. 31 Pritchard Street,
Johannesburg.

CERTIFICATE OF EXPERIENCE OF EMPLOYEE IN THE INDUSTRY.

Tssued in terms of section 6 of the Industrial Agreement for the Jewellery and Precious Metal Industry published under Gowemment
Notice No. in Gover t Gazette Extraordinary No. e OTL ThE day of. 195

This is to certify that—

(Name of employee)

of (address) :

has, since the 9th day of September, 1946 (being the date on which the first Industrial Agreement of this Industrial Council came into

operation), has had experience in the performance of work in the said Industry comprising ; the operations set out in the table hereunder

and therein classified in terms of sub-section (1) of section 6 of the said Industrial Agreement. And that the said employee performed
- such operations for the periods and for the employers respectively as further set out in the said table:—

Operations. ’ <+ Classification. ' Period during which performed. | Employer(s) for whom performed.
From to.
From to.
FIOMirnlon
 Pated the... day of 195

Secretary to the Council,
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'AANHANGSEL B.
[Artilce] 6 (5) en (6).]

/ NYWERHEIDSRAAD VIR. DIE .TUWELE- EN EDELMETALENYWERHEID.

Telefoon 33-4936. .- 5 _ : _ Uniori Centré-gebou 220,
: : : Pritchardstraat 31,
Johannesburg.

SERTIFIKAAT VAN ERVARING VAN WERKNEMER IN DIE NYWERHEID,

Uitgereik op die.-....- dag van : 195, ingevolge artikel 6 van die Nywerhcrd-;ooneenkoms vir die Juweie- en
Edeclmetalenywerheid, gepublisesr by Goewermentskennisgewing NO. et Buitengewone Staatskoerant N, . e

Hierby word gesertifiscer dat—

(Naam van werknemer)
van (adres)

sedert die 9de dag van September 1946 (die datum wa,arop die eerste Nywerheidsooreenkoms van hierdie Nywerhe1d51 aad in werking getree - -

het), ervaring opgedoen het in die verrigting van werk in genoemde Nywerheid wat bestaan uit die werksaamhede gemeld in die tabel hier-.
.onder en daarin gﬂklamlﬁsecr ingevolge subartikel (1) van artikel 6 van genoemde Nywerheidsooreenkoms; en dar genoemde werknemer
sulke werksaamhede vir onderskeidelik die tydperke en wr die werkgewers gemeld.in genoemde tabel verrig het:—

Werksaamhede, ~ Kiassifikasie. Tydperk waar_tydeﬁs dit verrig is. | Werkgewer(s) vir wie dit verrig is. _
Van... b0t
Van 'hjli =
Van. . tot
. Gedateet op hede die dag van — B £

Sekretaris van die Raad:

- _ ANNEXURE C,
[Section 15 (4).] . ; L

INDUSTRIAL COUNCIL FOR THE JEWELLERY: AND PRECIOUS METAL INDUSTRY.

Name of em;;lo)fer -
Name of employee.
Date of pay day.—

Orr_méry hours (———hOours). . covevennacanns S R e R o) s
Cost of living allowance.. ... R e T NP S N —— B —— et iersaeaaeeaaraans
Overtime: wm.hoUrs at....per hour...........c.eee wegeasasas A — Feesseenarenanens ORI -
......... hours e pRr hour
Annual hollday [eAYe: oo EFve e VSt idig gy ReEedi v el e e R R e
Payment in lieu of nofice.......... N s T e e RO A R R R R -
Less authorised deductions— : R C
Industrial Council,,......covvent. S e R PRI, ———
Sick Benefit Fund................. SRR i :
Unemployment Insurance................. T
Union Fees.....ocvnsnnns R e 2
. NET AMOUNT OF PAY ENCLOSED...vvirnuurnnarnnncacnnsnnass e
g
AANHANGSEL C, “
[Artikel 15 (4).]
NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID,
Maam van werkgewer .. i : :
Naam van werknemer.
Datum van betaaldag
Gewone Ure (o) v verarenanes <. iR s e RS
Tewenskostetoelaag. ......ooonvniinniis O T— mn g S o i 8 B R £ R A PP A ees
Qortyd: uur teen per uur.....' ............. IRPRD.. B SATR . S SO
uur teen... PEE UM acx oo s s i W wawc o nsmsn s, 38 S SN
-Jaarlikse vakansievetlof.......... ..o iiiiiillian SR s R R e
Besoldiging in plaas van voorafgaande d.ensopsvggmg ......... e T — B —
Min goedgekeurde aftrekkings— - y :
Mywerheidsraad........ SRR T — D, =
Siektebystandfonds......... Vi R R S Pty
Werkloosheidversekering. .... sk 8
o Vakvereniginggelde........ i
|
_ =
NETTO BEDRAG VAN INGESLOTE BESOLDIGING..... B N U Bl NP S S o
i ;

23
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ANNEXURE D.
[Section 20 (5).]

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.
CERTIFICATE OF SERVICE WITH _IN'DIVIDUAL EMPLOYER.

Name of employer
Address.
Telephone NO. e iz
Name of employee

1/We, the above-named employer(s), hereby certify that the above-named employee was in my [ our employ from
to

(Date of commencement of employment). (Date of termination of employment).

during which time he/she was cmployed upon and carried out the work of the description and classification hereunder- for the periods
respectively specified:—

Description of Work. Classification. Period during which such work
) A 5 was performed.

From 110
From ._to
From : to.

General . remarks:.

Signature of employer.
Date

AANHANGSEL D.
[Artikel 20 (5).]

NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID.
DIENSSERTIF.[KAAT '

Naam van werkgewer

Adres ;
TelefOONNOMMET crmmmsimsemmsimmm.
Naam van werknemer.

Ek/Ons, bogenoemde werkgewer{s), sertifiseer hierby -dat bogenoemde werknemer by my/ons in diens was vir die tydperk

van
{datum van aanvang van dlens) : (datum van beéindiging van diens)

en dat hy/sy gedurende hierdie tydperk in dlens was vir en die werk verrig het soos hieronder beskryf en geklassifiseer gedurende die
tydperk(e) wat onderskeidelik vermeld word:—

Beskrywing van werk, Klassifisering. Tydperk waarin dié werk verrig is.
Van tot.
Van tot
Van tot
Algemene opmerkings:

Handtekening van werkgewer.
Datum

— e

ANNEXURE E.
[Section 24 (5).1

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.

Telephone 33-4956. 220 Union Centre Building,
31 Pritchard Street,
Johannesburg.

e

LICENCE OF EXEMPTION NO..mmmmmemeimmims

Tssued in terms of section 24 of the Industrial Agreement for the Jewellery and Precicus Metal Industry published under Govcrnment
Notice NO. s in Government Gazette Extraordinary No on the .day of.
This is to certify that the Industrial Council has granted an exemption from the provisions of section........of the said [ndustna]

Agreement to:

(name and address of person to whom exemption is granted) :
during the period from and including the day of. 195...., up to and including the day of..- s viic] 95 e
subject to the fo]lowmg conditions : :

(here state the conditions subject to which the exemption is granted)

N.B—Aitention is drawn to sub-section (4) of section 24 of the said agreement which providesi—

“ The Council may, if it deems fit, after one week’s notice in writing has been given to the person or persons concerned,
withdraw any licence of exemption even 'if the period for which it was granted has not expired ”.

Dated the .rlay of. 195...

Secretary to the Council.
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- AANHANGSEL E.
[Artikel 24 (5).]
NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID

Telefoon 33-4956. Union Centre-gebou 220,
. Pritchardstraat 31,
Johannesburg.‘
VRYSTELLINGLISENSIE NO. s i
Ulfgﬁl‘elk op hede die dag va 195...., ingevolge artikel 24 van die Nywrheldsoomnkoms vir dle Juwele-
en Edelmetalenywerheid, gepubliseer by Goewermemskenmsgewmg L D in Bm.'engewone Sraarskoemnt N i i i

Hierby word geseruﬁseer dat die Nywerheidsraad aan
(naam en adres van persoon aan wie vrysteiling verleen word)

vrystelling 'verleen hiet van die bepalings van artikel...—van genoemde Nywerheidsooreenkoms gedurende die tydperk van die—...dag
van 195 tot en met die dag van 195...., enderworpe aan die volgende voorwaardes:

T (meld hier die voorwaardes waarop die vrystelling verleen wcurd)

N. B—Dle aandag wcrd gevestig op subartikel (4) van artikel 24 van genoemde Qoreenkoms wat as volg bepaal:—
.» As die Raad dit nodig ag, kan hy, nadat die betrokke persoon of persone een week vooraf skrlftehk daarvan in kennis gestel
is, 'n vrystellinglisensic intrek, selfs al het die tydperk waarvoor dit toegestaan 13, nog nie verstryk nie
Gedateer op hede die. dag van . 195....

Sekresiris van die Ragd,

~ ANNEXURE F.
_  [Section 27 (41" _
INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.
Telephone 33-4956. : : 220 Union Centre Buildings,

31 Pritchard Street,
_Johannesburg.

The Secretary to the above-named Industrial Council..
RETURN OF CONTR]BUTIONS ‘TO INDUSTRIAL COUNCIL.

Enclosed please find cheque for £ in payment of contnbutlons to the Industrial Council as detailed below
in respect of the period of.—eee. mweeks from c 195 w0 5
Name of employer
Address..... : m—
P.O. Box NO, i Telephone NO. e - Date I sl

(For sale of contributions, sce memoranda on back of this form.)

Lo 4o fo. Whether engaged, left ; '
Classification. employment, discharged,  Rate of

Nanle.o_f;'Employeé. (See absent without pay, or Wage per Employees’ Employers’
: Footnote*.) absent through illness ~week or Contributions. | Contributions,
during above period. per month.

(State date or period).

# j.e. Whether Joumeyman Artisan, Apprentice, Operative Grade I, Operative Grade I (A), Operative
Grade 11, Labourer or Watchman—for which section 6 of the Industnal Agreement.

For Secretary’s Official Use. Employers’ contributions. . ........ £ ¥ Tz
; . : Employe:es’ oontnbutlons. S £ = % s
Employers’ Flat Rate :
R manth(s) at 3s. per month.... £ 3 :
Total (for which cheque herewith). £ L

SCHEDULE OF CONTRIBUTIONS TO THE FUNDS OF THE INDUSTRIAL COUNCIL.

EmpLOYEES’ CONTRIBUTIONS :— Amount of
Amount of Basic Wage per Week (i.e. excladmg Cost of Living , - Weekly
Allowance, Overtime, Authorised Deductions, etc.). : = Contributions.
s,
Over £2. 5s. and under £4. 10s.......... R S R R T J— 0 3
Including £4. 105, and under £9. 155......vvvnnvannnns o 0 6
Including £9. 15s. and over............ e e A R R AR e NI NS M S 10

EMPLOYERS' CONTRIBUTIONS :—
To the weekly contributions of each employee the employers add an equal amount.
Plus a flat rate of 5s. per month in respect of each establishment where one ore more persons are ernployed
PLEASE NOTE—
1. Deduction or contributions—
) The employer is required by the Industrial Agreement to deduct the contributions of his employees from their wages on
each pay day.
2. Remittance of contributions—
The employer is required to forward to the Secretary of the Industrial Co:mcd a return of contributions per this form
in respect of each calendar month by nor later than the tenth day of the succeeding month, )

3. Monthly paid employees— —
If it is desired to remit the contnbut:ons of monthly pald empioyees ona calendar me:mthly basis, the monthly contribution
is 4% times the weekly contribution.

Clerical employees—. - p
e Clencal employees do not fall Wlthl.l'.l the provmlons ‘of the Industrial Agreement and thereforé do not coniribute.

B o
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AANHANGSEL F.
b [Artikel 27 (4).]
L  NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID.
" “Telefoon 33-4956. Union Centre-gebou 220,
' : Pritchardstraat 31,
. . Johannesburg.
Die Sekretaris van bogenvemde. Raad. 3
; OPCAWE VAN BYDRAES AAN NYWERHEIDSRAAD,
Hi’erby gaan 'n tick vir £ .as betaling van bydraes aan die Nywerheidsraad soos hieronder uiteengesit,
vir die tydperk van———.—.—._.weke van . 195 tot 195....
., Naam van werkgewer
© Adres : x
Posbusnommer...m.. ; Telefoonnommer.———eree Datum
(Vir skaal van bydraes, sien die memorandum op die keersy van hierdie vorm.)
} of Iin diens %eneem, rdiens
) . . verlaat, ontslaan, afwesig . 2
Naam van werknemer. Klasissli{ll;as:e. met besoldiging, of afwesig L(égn‘ilégﬂz Werknemer Werkgewer
Voetnodi® weens siekte gedurende c?f maind se bydraes. se bydraes.
i bogenoemde tydperk. !
i, (Vermeld datum of tydperk.) -
*Of arhbagsgesel, ambagsman, vakleerling, werkman, graad T, werkman, graad I (A), werkman, graad :
11, arbeider of wag—sien artikel 6 van die Nywerheidsooreenkoms. - . ) # :
; | | i o
. Slegs vir Sekretaris se amptelike gebruik. Werkgewer s¢ bydraes.......... .. £ . ¢
; : ) Werknemers se bydraes........... £ : :
;i Werkgewer se eenvormige tarief :
o —-—maand(e) teen 5s. per maand.. £ : 5
=, . Totaal (waarvoor tjek ingesluit). £ g
g ' . SKAAL VAN BYDRAES AAN DIE NYWERHEIDSRAADFONDS.
WERKNEMERS SE BYDRAES:— . oo ’ . Bedrag van
: Bedrag van basiese loon per weel (t.w. uitgesonderd lewenskostetoelaag, weeklilse
- oortyd, goedgekeurde afirekkings, ens.). 5 bydrﬁes.
2 : ? s. d.
Meer as £2, 5s. en onder £4. 10s...........o0ivviinnnnnn AR R 0 3
Met inbegrip van £4. 10s. en onder £9. 15s........... o e R e R IR — 0 6
Met inbegrip van £9, 13s. en meer.......... B e e S RS R N SR A S e R " 10

WERKGEWER SE BYDRAES:— N

Die werkgewers moet by die weeklikse bydraes van elke werknemer °n gelyke bedrag voeg.
Plus "n uniforme tarief van 5s. per maand ten opsigte van elke inrigting waarin een of meer persone in diens is.

LET WEL—

1. Afirekking van bydraes.—
Van die werkgewer word kragtens die Nywerheidsooreenkoms vereis om sy werknemers se bydraes op elke betaaldag
van hul lone af te trek. .
- 2. Aanstuur van bydraes— : - i Lo
Van die werkgewer word vereis om op hierdie vorm vir elke kalendermaand °n opgaaf van die bydraes aan die Sekretaris
van die Nywerheidsraad te stuur op of voor die tiende dag van die eersvilgende maand.
3. Werknemers wat maandeliks besoldig word— '
Wanneer dit verlang word om die bydraes van werknemers wat maandeliks besoldig word op ’n basis van elke kalender-
maand aan te stuur, dan is die maandelikse bydrae vier en een-derde maal die weeklikse bydrae.
4. Klerklike werknemers— : .
' Klerklike werknemers val nie onder die bepalings van die Nywerheidsoereenkoms nie, en dra dus nie by nie.

ANNEXURE G.
[Section 28 (7) (/).]

. TRANSVAAL JEWELLERS® AND GOLDSMITHS® SICK BENEFIT FUND. "
Telephone 33-4056. . o 6 Trades Hall,
" Kerk Street,

; Johannesburg.
DEATH BENEFIT NOMINATION FORM. i

1, the undersigned
i hereby nominate : ;
; of (address) ; ) ;
to be the sole recipient of the death benefit, which will be payable in accordance with the Rules of the Transvaal Jewellers’ and Goldsmiths®
Sick Benefit Fund, and which is due and payable on my death. : .

. Signature
Address
’ Date.
Witnesses:— .
1
2
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j . . = AANHANGSEL G.
s 4 _  [Artikel 28°(7) (f).]

_ SIEKTEBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN GOUDSMEDE,

Telefoon 33-4056. . ) ; Trades Hall 6,
' . ' : ! Kerkstraat,
. . s * Johannesburg.-
STERFTEBYSTANDBENOEMINGSVORM. I

Ek dle ondérgetekende,
; . benoem hierby
van (adres)...... k:
as die alleenontvanger van die srer['tebystand wat betaalbaar sal wees ooreenkomstig: die reéls van die’ Slektebystandfonds van die
Transvaalse Juweliers en Goudsmede en wat by my afstem'e verskuldig en betaalbaar is, )

7

Handtekenmg

Adres
Datum
Getuies:—
1
-2
i . ; ANNEXURE H. _ R sy
: _ ISection 28 (14).] ' _
: < TRANSVAAL JEWELLERS® AND GOLDSMITH’S SICK BENEFIT FUND.
Telephone 33-4056. - ) = 6 Trades Hall, .
‘ : ; .. Kerk Street,
. - ; ) ; . - Johannesburg.
[ 3 . : STOP ORDER FOR CONTRIBUTIONS BY APPRENTICE. .
' . ' '- - (To be completed in duplicate)
(full name of apprentice)‘
of

(address)
havmg agreed to become a member of the Transvaal Jewellers’ and Goldsmiths" Sick Benefit Fund hcrcby authorise my employer

(name of ernp]oyer)

of .-

(address of employer)
A to pay on my behalf to the Sccretary of the Transvaal Jewellers’ and Goldsmiths’ Sick Benefit Fund unt;l further notice the contributions
{ " payable by me towards the said Fund aid to pay the balance of my remuneration to me in the usual way.

Slgnature of Appnerlhm

| ' . _ AANHANGSEL H,
) - [Artikel 28 (14).]

SIEKTEBYSTANDFONDS VAN DIE TRANSYAALSE JUWEI IERS EN - GOUDSMEDE.

Telefoon 33-4056. v P ) Trades Hall 6,
- Lerksiraat,

: : ' Johannesburg,
AFTREKORDER VIR BYDRAES VAN VAKLEERLING.

{Moet in duplo. inéevul woﬁ:l.)

‘Nademaal ek,
: - {volle naam van vakleerling)

: “(adres)
; mgcstem het om 'n 11d te word van die Sleklebystandfonds van die Transvaalse J uwehers en Goudsmede, magtig ek hierby my werkgewer.

Van—.

(paam van werkgewer)

van
o (adres van werkgewer)
om tot verdere kennisgewing die bydraes wat deur my aan gencemde Fonds betaalbaar is, namens my aan die Sekretaris van die
Siektebystandfonds van die Transvaalse Juweliers en Goudsmcde te betaal en die saldo van my besoldiging op die gewone manier aan
1y te betaal. i :

L

Handtekening van vaL!eer]mg

Handtekening van vakleerling se voog as hy minderiarig is.

5

AT L - ANNEXURE L
r , d [Section 30 (10) (a), (®), (o), ()]

K

! Boow = : "TRANSVAAL JEWELLERS’ AND GOLDSMITHS UNEMPLOYMENT BFNEFiT FUND.

TMPLOYEES’ RECORD CARD.

j Infomlat;on to be inserted by the employer in respect of employeﬂs as defined in section 30 (4) (a) of the Agreement
i Eemployyes” surname. !

(in block letters) .

- Employees’ c_hristian names.. o :
: (in block letters) o :
Service contract. No . )
Exemption certificate No
. Tax identity No
' - Occupation
Employees defined as above dcsmng to apply for Unemployment Benefiis should present this card at the office of the Secretary to the Fund,
Industrial Council for the Jewellery and Precious Metal Industry, 219-220 Union Centre Building, 31 Pritchard Street, Johanneaburg,
within swo days of termination of employment with their ex-employer.
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(Back of Annexure L)

No. of Applicant... e e

'
A Daie £ Employ-| T certify that the
: Date of Group 1. Group 2. Group 3. ment information
Name of Address of of termina- termina-| firnished is true.
Employer. Employer. | engage- | tion of ted by Signature of
ment. |employ-| From, To. From. To. From. To. | reason employer).
ment. of*. -
For Usg oF SECRETARY ONLY,
* Insert whichever of the following numbers is applicable. Period. Benefits Paid. Initia]é t’gf Paying
: . cer.
From. To. Amount.
1. Resignation......coeeevenes e AR
2. Reduction of staff...... P S e ChaveeaeEa
Bo M healh oo senmsma Crreranens cereaens A e
4, Trade dispute........ B—— P, eeraaaen
5. Other (whichever is applicable)........
 AANHANGSEL 1.
[Artikel 30 (10) (@), (), (O, (@).] - .

WERKLOOSHEIDBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN GOUDSMEDE.

WERKNEMERSREGISTERKAART,
Inligting wat die werkgewer moet vermeld ten opsigte van werknemers soos omskryf in artikel 30 (4) (4) van die Ooreenkoms,

Werknemer se van

(in blokletters)

Werknemer se voorname

(in blokletters)

Dienskontrakno.

Vrystellingsertifikaatno.

Belastingaanwysingsno.

Beroep

Werknemers, soos hierbo omskryf,-wat om werkloosheidbystand aansoek wil doén, moet hierdie kaart by die kantoor van die Sekretaris
van die Fonds, Nywerheidsraad vir die Juwele- en Edelmetalenywerheid, Union Centre-gebou 219-220, Pritchardstraat 31, Johannesburg,
binne fwee dae na bedindiging van hul diens by hul vorige werknemer, toon:—

{Keersy van Aanhangsel I).

No. van applikant. . FAE

Datum®™|. Datum

Ek sertifiseer dat die

Naam van Adres van van | van be- Groep 1. Groep 2. Groep 3. Diens inligting verstrek,
werkgewer. werkgewer. | indiens- | eindi- s begindig waar is.
treding. |ging van ¢ weens.* (Handtekening
diens. Van. Tot. | Van. Tot. Van, Tot. van werkgewer.)

* Voeg in watter een van die volgende nommers van ‘toepassing is.

SLEGS VIR GEBRUIK DEUR SEKRETARIS. |

Tydperk. Bystand betaal.

Voorletters van

Van.

betaalbeampte.

Tot. Bedrag.

1. Bedanking......eoevevnns RPN M N S
2. Vermindering van personeel........cv.oaee B
3. Swak gesondheid...... G e e
31. Bedryfsgeskil...veveveneanreasnsennns

Ander (wafter een .°°.\I.‘ -al van f_toepassing 1) T T

28
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ANNEXURE J.
[Section 30 (5) () and (6).]
TRANSVAAL JEWELLERS' AND GOLDSMITHS' UNEMPLOYMENT BENEFIT FUND.

MONTHLY RETURN.OF CONTRIBUTIONS BY EMPLOYER..
To the Secretary, . E :
219220 Union Centre Building, ‘
31 Pritchard Street,

Johannesburg, %
Name of firm 3
- Address. e .
For the month of. 195 ; Period of...memm ~weeks from . to.
Name of Emplojee. Basic Wage Classification of Employee. Amount.
_ per Week. - ! £ s. d
ToTAL OF EMPLOYERS’ CONTRIBUTION. 1+ s ¢ s sesssannnssanss GEae ek

Employer’s Signature ' T

All cheques to be made out to the Transvaal Jewellers’ and Goldsmiths’ Unemployment Benefit Fund.

All correspondence to be addressed to the Sccretary, 219-220 Union Centre Building, 31 Pritchard Street, Johannesburg.
. (it is desired that all employers shall remit a like number of complete weekly contributions each month in respect of above employees
in continuous employment, and that the number of such contributions for each month shall be as follows:—

January......... 3 April...... 5 Ceula s e sihens 5 October, .... T
February....... 4 May...oveveeae, 4 Auvgost......on.. 4 November....... 4
March.......... 4 JUDE: opmnimmimiaimie 4 September....... 4 December......... 4

making a total of 52 weekly contributions for the year.
(This request is to facilitate the smooth flow of recording contributions, so that benefits due to contributors when unemployed may
be readily -assessed.) ' - -
' © . J. E. KriEr,
Chairman.
_ J. FRIEDMAN,
. : PG _. Vice-Chairman, , , .., . -
"J " ). FisHER, =
- ' Secretary.

AANHANGSEL J.
. [Artikel 30 (5) (5) en (6).]
WERKI__,ODSHEIDBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN GOUDSMEDE.

‘MAANDELIKSE OPGAWE VAN BYDRAES DEUR WERKGEWER.
Aan die Sekretaris,
Union Centre-gebou 219-220,
Pritchardstraat 31,

Johannesburg.
Naam van firma
Adres :
Vir, die maand 195 Tydperk van weke van tot
- Naam van werknemer. Basiese loon - Klassifikasie van werknemer. Bedrag.
per week. £ s.
TOTALE BYDRAE VAN WERKGEWER......oveees S R O—— £

Handtekening van werkgewer

Alle ticks moet aan die ,, Transvaal Jewellers’ and ‘Goldsmiths’ Unemployment Benefit Fund ” betaalbaar gemaak word.
Alle korrespondensie moet aan die Sekretaris, Union Centre-gebou 219-220, Pritchardstraat 31, Johannesburg, gerig word.
(Daar word verlang dat alle werkgewers 'n gelyke getal voltooide weeklikse bydraes elke maand ten opsigte van bogenoemde
werknemers wat sonder onderbreking by hom in diens is, moet maak, en die getal van dié bydraes vir elke maand moet as volg weesi—

" Januarie........ 3 April....voovinen 5 Julig....ennnn. . 5 Oktober......... §
Februarie....... 4 0., [T — . Augustus. . ...... 4 November....... 4
Maart.......... 4 Junie.......... .o 4 September. ..... . 4 Desember........ 4

Dit gee ’n totaal van 52 weeklikse bydraes vir die jaar.

Hierdie versoek is daarop geriz om die aantekening van bydraes te vérgeméklik sodat bystand wat aan bydraers verskuldig is

maklik vasgestel kan word wanneer bydraers werkloos is.) - :
' T : . J. E. KRieL, :
Voorsitter van die Raad.
J. FRIEDMAN, : : g
Ondervoersitter van die Raad.
J. FisHER, )
“Sekretaris van die Raad. . i

29
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1 % No. 778 [23 April 1954.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.

JEWELLERY AND PRECIOUS METAL INDUSTRY.

1, BAREND JacoBUS ScHOEMAN, Minister of Labour,
hereby in terms of sub-section (1) of section twenty-two
of the Factories, Machinery and Building Work Act, 1941,
declare the provisions of the Agreement and notice relat-
ing to the Jewellery and Precious Metal Industry published
under Government Notice No. 777 of the 23rd April,
1954, to be not less favourable to the persons whose
hours of work are regulated thereby than the relative
provisions of the said Act. ~ e e e
B. J. SCHOEMAN,

'~ Minister of Labour.

»% No. 778.] [23 April 1954,

WET OP FABRIEKE, MASJINERIE EN
' BOUWERK, 1941.

JUWELE- EN EDELMETALENYWERHEID.

Ek, BAREND JAcoBUS SCHOEMAN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel twee-en-
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing- in verband met die Juwele- en
Edelmetalenywerheid, gepubliseer by Goewermentskennis-
gewing No. 777 van 23 April 1954, vir die persone wie
se werkure daarby gere€l word, nie minder gunstig as die
ooreenstemmende bepalings van genoemde Wet is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

®nion of South Africa
Coat of Arms

In Colours
Size: 1} inches by 9 inches
Reprinted to design prepared
by the College of Heralds
' +

PRICE:

2s. per copy, post free within the Union
2s. 6d. per copy outside the Union

Obtainable from the Government Printer
Pretoria and Cape Town

Wapen van dié |
Anie van Suid-Afrika

In Kleure
Groot 113 duim by 9 duim

‘ +
Herdruk volgens plan opgemaak
deur die Kollege van Heraldiek
+
PRYS:

2s. per kopie, posvry in die Unié
2s. 6d. per kopie buite die Unie

Verkrygbaar by die Staatsdrukker
Pretoria en Kaapstad

Know Your National Heritage!
Buyacopyof
THE MONUMENTS OF
SOUTH AFRICA

Edited by C. van Rist Lowe and 3. D. Malan for the Historical
. M ts Ce issi '

REVISED AND ENLARGED SECOMD EDITIO
g 1951
LAVISHLY ILLUSTRATED _
A book that will help you to see and appreciale your country

in 3 new way and lead you to interesting discoveries wherever
you live or travel

PRICE 15s. _
-Order your copy, in Engiish or Afrikaans, from
THE GOVERNMENT PRINTER, PRETORIA

Ken u Nasionale Erfenis!
" Koop 'n kopie van

DIE GEDENKWAARDIGHEDE
VAN SUID-AFRIKA

Geredigeer deur C. van Riet Lowe en B. D. Malan vir die Historiese
Monumente-kommissie

HERSIENE EN VERGROTE TWEEDE UITGAWE
: 1951
PRAGTIG GE-ILLUSTREER
'n Boek wat u sal help om u land op 'n nuwe manier te ken en

te waardeer, Dit sal u na interessante ontdekkings lei, waar u ook
- . mag- woon of reis

"PRYS 15s.

Bestel u kopis, in Afrikaans of Engels, by

DIE STAATSDRUKKER, PRETORIA
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Readmg matter for Farmers !

The Department of Agriculture, Pretoria, issues the
following publication (in English and Afnkaans) in the
interest of farmers in particular.and for the agricultural
industry in general—

SUBSCRIPTIONS
in the Union, South
West Africa, Bechuana-
land Protectorate,
Southern and Northern -
Rhodesia, and Mogam-'
bique: 5s. per annum,
ost free (otherwise

5. 6d. per annum).

in South Africa
A monthly journal of short, practical articles,
- intended particularly for farmers who want sound,
expert advice in plain, non-technical Iénguage

‘Every farmer should keep in touch
with his Department, and obtain the advice it is
able to give, by reading—

Subscriptions . may be
posted direct to the
Government Printer,
Pretoria, or handed in
at any Post Office.

FARMING IN SOUTH AFRICA

Leessiof vir Boere !

Die Departement van Landbou, Pretoria, pubhseer die
volgende blad (in Afrikaans en Engels) in belang van
boere in die besonder, en van die landboubedryt in
die algemeen— ' - |

]

INTEKENGELD
in die Unig, Suidwes-
Afrika, Betsjoeanaland
Protektoraat, Suid- en
Moord-Rhodesi& en
Mozambique: 5s. per
jaar, posvry (ander-
sins 7s. 6d. per jaar).

Intekengeld kan direk
aan die Staatsdrukker,
Pretoria, gepos word, of
by 'n poskantoor inge-
handig word.

@

'n Maandblad bevattende kort, praktiése artikels,
spesiaal -bedoel vir boere wat goele, deskundige
~advies verlang en geskryf in eenvoudige, nie-
tegniesé taal . . . . Elke boer behoort met sy
Departement in voelmg te bly en die advies te ver-
kry wat dit in staat is om te gee, deur middel van—

@ER@%@Y E?% 5&55@ &%%ﬂ&&

_ertificates

jnie-leningsertifikate

The Government Printer, Pretoria, | - Die Staatsdrukker, Pretoria.
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