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DEPARTEMENT VAN ARBEID.

vir

% No. 1622.] \
- NYWERHEID-VERSOENINGSWET, 1937.

BOUNYW_’ERHEID, K_IMBERLEY.

Ek, PAauL -OLIVER SAUER, Waamcmende Mlmster van
Arbcld verklaar hierby—

Aa) kragu:ns subartikel (1) van artskel agt-en-veertig
van die Nywcrheld-versoenmgswet 1937, dat al

die bepalings van die ooreenkoms wat in die

- Bylae . verskyn en op die bounywerheid  betrek-

- king- het vanaf .die .tweede' Maandag na die
datum van publikasie van hierdie -_kcnnisgewing
_en vir die tydperk wat twee jaar vanaf genoemde
tweede Maandag eindig, bindend is vir die werk-
gewersorganisasic en die - vakverenigings wat
genoemde ocoreenkoms aangegaan bet en vir die
-werkgewers en werknemers wat lede van daardie
organisasie of daardie’ verenigings is;

(b) kragtcns subarhkel (2)- van -artikel - agt- en-veert:g ]

“vah genoemde Wet dat die bepalings vervat in
klousules 1 (2). 3 tot en met 19,-21, 22 en 24 van
genoemde ooreenkoms vanaf die tweede Maan-
dag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat iwee jaar
vanaf genoemde tweede Maandag eindig, bindend
is vir die ander werkgewers en werknemers

betrokke by of in diens in genoemde nywerheid

in die munisipale gebied Kimberley; en

(¢) kragtens subartikel (4) van artikel agt-en-veertig
van genoemde Wet dat die bepalings vervat in
klousules ‘1 (2), 3 tot en met 19, 21, 22 en
24 van genoemde ooreenkoms vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat twee jaar
" vanaf ‘genoemde tweede Maandag eindig, in die
munisipale gebied. Kimberley mutatis mutandis
van toepassing is ten opsigte van persone in
genoemde nywerheid wat nie by die woordom—.
skrywing van die uitdrukking ,, werknemer ”,

© nie.

P. O. SAUER,
Waarnemende Minister van Arbeid.

A—106497

[6 Augustus 1954.

“ver-
vat in artikel eenr van genoemde Wet, mgcslult 8-

All Proclamations, Government and General Notices published
- for the first time, are indicated by a % in the left-hand upper
corner.

¥ GOVERNMENT NOTICES.

The followmg ‘Government Notices are published for

; general information : —

~ DEPARTMENT OF LABOUR.

s% No. 1622.] _ _
INDUSTRIAL CONCILIATION ACT, 1937.

BUILDING INDUSTRY, KIMBERLEY.

T PAUL OLIVER SAUER, Actmg Minister of Labour, do
hereby—

(@) in terms of sub-section (1) of section _forfy.—eight
of the Industrial Conciliation Act, 1937, declare
~ that all ‘the provisions of the agreement which
appears in the Schedule hereto and which relates
to the Building Industry, shall be binding from
the second Monday after the date of publication
of this notice and for the period ending two years
from the said second Monday, upon the
employers’ organisation and trade wunions which
entered -into the said agreement and upon the
employers and employees who are. members of
that organisation or those unions;

(b) in terms of sub- section (2) of section }‘o: ty-eight of
the said Act declare that the provisions contained

in clauses 1 (2), 3 to 19 (inclusive), 21, 22 and 24 )

of the said agreement shall be binding from the

second Monday after the date of publication of

this notice and for the period ending two years
“from the said second Monday upon the other

emplo-ye-rs and employees engaged or employed

in the said Industry in the municipal area of -
: Klmber]ey, and ;

(c} m terms of sub section (4) of section forty-eight
of the said Act, declare that in the municipal area
of Kimberley and from the second Monday after
the date of publication of this notice and for the
period ending two years from the said second
‘Monday, the provisions contained in clauses 1 (2),
3 to 19 (inclusive) 21, 22 and 24 of the said Agree-
‘ment shall mutatis mutandis apply in respect of

~such persons in the said Industry as are not
lncluded in the definition of “the expression
employee * contained in section one of the said

Act

. 0. SAUER, v
Acting Minister of Labour.

{6 August 1954.
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‘BYLAE,

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID,
KIMBERLEY.

: OOREENKOMS
" ingevolge die bepalings van die Nywerheid-versocningswet, 1937,

. gesluit en aangegaan tussen die - )

., Kimberley Master Builders and Allied Trades Employers’
Association ™

‘(hieronder ,, die werkgewers” of ", die werkgewersorganisasie »

- genoem), aan die een kaat, en die
., Amaigamated Society of Woodworkers ™
en die
,, Amalgamated Union of Building Trade Workers of

- South Africa™ _
(hieronder ,, die werknemers”™ of ,, die vakverenigings” genoem),
aan die ander kant,

wat die partye is by die Nywarheidsraad' vir die Bounywerheid, -

Kimberley. :

1. BESTEEK VAN TOEPASSING VAN COREENKOMS.

(1) Die bepalings van hierdie Ooreenkoms moet in die gebied
Kimberley, soos in klousule 3 van diec Ooresnkoms omskryf,
nagekom word deur alle werkgewers en werknemers in die bou-
nywerheid wat lede van die werkgewersorganisasie of die vakver-
emgings is. . 2 ¢
. ndanks die bepalings van subklousule (1) is— :
(@) die bepalings van die Ooreenkoms slegs van toepassing op
vakieerlinge™ vir sover dit nic met die bepalings van die
Wet op Vakleerlinge, 1944, of met 'n kontrak. of voor-
waardes wat kragiens die Wet gesluit of vasgestel is,
strydig is oie; ;
(b) klousules 4 (4), 7 (4), 10, 14 en 18 van die Ooreenkoms nie
van toepassing op werknemers vir wie lone in klousule
(1) (@) (i) en (i) voorgeskrywe word nie; en .
(c) dic bepalings van die Qoreenkoms op kwekelinge kragiens
die Wet op Opleiding van Ambagsmanne, 1951 (Wet No.
38 van 1951), slegs van toepassing vir sover dit nie met die
bepalings van daardie  Wet of enige voorwaardes wat
kragtens dié Wet vasgestel is, strydig is nie.

2. GELDIGHEIDSDUUR.

Die Ooreenkoms tree in werking op die datum wat die Minister

Ingevolge artikel agt-en-veertig van die Wet vasstel en bly twee
jaar lank van krag of vir sodanige tydperk as wat hy bepaal.

3. WOORDOMSKRYWINGS.

Alle uitdrukkings in hierdie Qoreenkoms wat in die Nywerheid-
versoeningswet, 1937, omskryf is, het dieselfde betekenis as in dié
Wet, en alle verwysings na ‘'n Wet omvat alle wysigings van soda-
nige Wel; voorts, tensy strydig met die samehang, beteken—

» Wet 7, die Nywerheid-versoeningswet, 1937,

,, vakleerling ”, *n werknemer wat in diens is ingevolge 'n skrif-
telike vakleerlingkontrak geregistreer kragtens die bepalings
van die Wet op Vakleerlinge, 1944; )

,»bounywerheid ” of ,, nywerheid " sonder om in ’n enkele opsig
die gewone betekenis van die uvitdrukking te beperk, die

nywerheid waarin werkgewers en- werknemers geassosicer is .

vir die oprigting, voltooiing, hernuwing, herstel, onderhoud,
of die verbouing van geboue en bouwerke en/of die vervaar-
diging en/of die herstel van artikels wat gebruik word vir die
oprigting, voltooiing, of verbouing van geboue en bouwerke,
ongeag of die verrigting vandie werk, die bereiding van die
materiaal of die maak van die nodige artikels op die
terrein van die geboue of bouwerke of elders geskied en sluit
in alle werk wat uitgevoer of verrig word deur persone daarin
wat in die volgende bedrywe of onderafdelings daarvan werk-
saam is:— :

Messelwerk, met inbegrip van betonwerk en die vassit
van betonblokke, die beteéling van mure en vloere, voeg-
werk, plaveiwerk, ~ mosaiekwerk, sigwerk met leiklip,
mariner en komposisie, rioolaanlegwerk, leidek- en dakpan-
werk:

elektriese installasiewerk, met inbegrip van die installe-

ring van elektrizse toebehore en bedrading en bybehorende
lakverniswerk werksaamhede; mst inbegrip van polering
met 'n kwas of kussinkie en bespuiting met 'n komposisie-
stof;, ' -
skrynwerk, met inbegrip van die vervaardiging van alle
skrynwerkartikels, ongeag of die persoon wat die gebruikte
artikel vervaardig of voorberci, dit in die gebou of bou-
werk aanbring of nie;

werk met glas in lood of ander metale, met inbegrip van
die vervaardiging en/of aanbring van ligte, reklametekens
en die insit van glas in verband daarmee;

klipmesselwerk, met inbegrip van klipbeitelwerk en klip-
bouwerk, ook die uitbeitel en bou van ornamentele en

monumentklipwerk; betonwerk en die vassit van en bou-:

werk met voorafgevormde kunsklip of marmer, plavei-

~mosaiekwerk, die voegbestryking van vloer- en muurtegls,

dic bediening van klipbewerkingsmasjmerie (uitgesonderd
klippoleermasjinerie} en die skerpmaak van klipmesselaars-
gereedskap, ongeag of die persoon wat die gebruikte artikel
vervaardig of voorberei, dit in die gebou of bouwerk aan-
bring of hie; .

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY,
KIMBERLEY.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between the

Kimberley Master Builders and Allied Trades Employers’

. Association

(hereinafter referred to as “the employers™ or “the employers
organization ™), of the one part, and the

Amalgamated Society of Woodworkers and the

Amalgamated Union of Building Trade Workers of South

Alrica - _
(hereinafter referred to as “the employees™ or the trade
unions ”), of the other part, “

being the parties to the Industrial Council for the Building
ladusiry, Kimberley.

1. ScoPE OF APPLICATION OF AGREEMENT.

(1) The terms of this Agreement shall be observed in the:
Kimberley area as defined in clause 3 of the Agreement by all
employers and employees in the Building Industry who are mem-
bers of the employers’ organisation or the {rade unions.

(2) Notwithstanding the provisions of sub-clause (1)—

(@) the terms of the Agreement shall apply to appreatices only
in so far as they are not inconsistent with the provisions
of the Apprenticeship Act, 1944, or any coatract entered
into or any conditions fixed thereunder;

(b} clauses 4 (4), 7 (4), 10, 14 and 18 of the Agreement shall
not apply to employees for whom wages are prescribed in
clause 4 (1} (a) (i) and (if); and

(¢) the terms of the Agreement shail apply to trainees under

. the Training of Artisans Act, 1951 (Act No, 38 of 1951),

only in so far as they are not inconsistent with the provi-
sions of that Act or any conditions fixed thercunder. -

2. PERIOD OF OPERATION.

_The Agreement shall come into operation on such date as may
be determined by the Minister in terms of section forty-eight of
the Act and shall remain in force for a period of two years or for
such period as may be determined by him. :

3. DEFINITIONS.

. Any expressions used in this Agreement which are defined in the
Industrial Conciliation Act, 1937, shall have the same meaning as
in that Act, and any reference to an Act shall include any amend-
ment of such Act; further, unless inconsistent with the context—

“ Act™ means the Industrial Conciliation Act, 1937;

“apprentice” means an employee serving under written
contract .of apprenticeship registered under the provisions of
the Appreaticeship Act, 1944;

“ Building Industry ” or “ Industry ” means, without in any way
limiting the ordinary meaning of the expression, the industry
in which employer and employee are associated for the
purpose of erecting, completing, renovating, repairing, main-
taining or altering buildings and structures, and/or the
making and/or repairing of the articles for wuse in the

. erection, completion or alteration of buildings and structures,
whether the work is performed; the material is prepared or
the necessary articles are made on the site of the _uiﬂ:ings or
structures or elsewhere, and shall include all work executed
or carried out by persons therein who are engaged in the
following trades or subdivisions thereof :~— . -

Bricklaying, which includes concreting anmd fixing of
corncrete blocks, tiling of walls and floors, pointing, paving,
mosaic work, facing work in slate, in marble and in
composition, drain laying, slating and roof tiling;

 electrical installation, which includes electrical fiitings
and wiring and operations incidental thereto;

french polishing, which includes polishing with a brush
or pad and spraying with any compositions;

joinery, which includes manufacture of all articles of
joinery whether or not the fixing in the building or
structure is done by the person making or preparing the
articles used; '

light-making, lead or other metals, which includes the
manufacture and/or fixing of lights, display-signs aund
blazing relating thereto;

masonry, which includes stone cutting and building (also
the cutting and building or ornamental and monumental
stone works}, concreting and fixing or building of precast
or artificial stone or marble, paving mosaic work, pointing
wall or fleor tiling, operation of stone working machinery
(other than stone polishing machinery) and sharpening of
masons’ tools, whether. or not the fixing in the building or
structure is done by the person making or preparing the
articles used;
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metaalwerk, met inbegrip van die aanbring van staal-
plafonne, metaalvensters, metaaldeure, bouersmidswerk,
metaalrame en metaaltrappe en boukundige metaalwerk,

.die vervaardiging en/of aanbring van getrokke metaalwerk -

en -plate en uitgedrukte metaalwerk, ongeag of die persoon
wat die gebruikte artikel vervaardig of voorberei, dit in
die gebou of bouwerk aanbring of nie; ; .
skilderwerk, met inbegrip van versierwerk, muurbchang-
werk, die insit van tuite, distempering, beitswerk, vernis-
werk, vlamskildering, marmering en spuit- en letterskilder-
werk;. 2
pleisterwerk, met inbegrip. van modelleerwerk, granoliet-
en komposisiebevloering, komposisiemuurbekleding, asook
grintstrooi- en poleerwerk, die aanbring van vooraf-
gevormde of kunsklipwerk, die betegling van mure, en
vlcere, mosajekwerk, ongeag -of die persoon wat "die
gebruikte artikel vervaardig of voorberei, dit in die gebou
of bouwerk aanbring of nie; .
loodgieterswerk, met inbegrip van loodlaswerk, die aanlé
van gas, sanitére en huishoudelike ingenieunrswerk, die
aanlé van riole; metaal kalfaterwerk, ventilering, verwar-
ming, die aanlé van warm- en kouwater, die aanbring van
brandblusinstallasie en die vervaardiging en aanlé van alle
metaalplaatwerk, ongeag of die persoon wat die gebruikte
artikel vervaardig of berei, dit in die gebou of bouwerk
aanbring of nie; o
winkel-, kantoor- en bankuitrusting, met inbegrip van
die vervaardiging en/of aanbring van winkelfronte, vensters,

" sluitkaste, uitstalkaste, toonbanke, skerms en los en vaste |

binne-nitrusting, vaste huis- en skooluitrusting;
staalbewapening; . i
staalkonstruksie, met inbegri}: van die aanbring van alle
soorte staal- of ander metaalpilare, -hoofbalke, staaldwars-
balke of metaal in enige ander vorm wat deel van 'n gebou
of bouwerk uitmaak; ) ; .
houtwerk, met inbegrip van timmerwerik, houtbewerking,

masjienwerk, draaiwerk, houtsnywerk, die aanbring van

dakyster, klank- en akoestiekmateriaal, kurk- en asbesiso-
leerwerk, plafonlatwerk, die.aanbring van Komposisiepla-
" fonne en -muurbekleding, die aanbring van houtproppe in
mure, die bekleding van houtwerk met metaal, die insit
van blokkies- en ander vloere (van hoit en kurk) en die
afwerking daarvan met skuurpapier, ongeag of die persoon
wat die gebruikte artike! vervaardig of voorberei, dit in
die gebou of bouwerk aanbring of nie;

. Raad 7, die Nywerheidsraad vir die Bounywerheid (Kimber-
ley); gercgistreer kragiens artikel negensien van die Wet; .
,noodsazklike dienste”, -werk wat neodsaaklikerwys verrig
moet word-vir die versekering van die gesondheid en veilig-
heid van die publiek of vir die voortsetting van *n nywerheid,

besigheid, of onderneming; o W .

. noodwerk ”, werk wat nie redelikerwys gedurende die ure wat
in klousule 7 van hierdie Ooreenkoms voorgeskryf is of
ingevolge daarvan bepaal mag word, verrig kan word nie;

,» ambagsgesel ”, °n werknemer wai die volie leertyd ingevolge

*" *w vakleerlingkontrak uitgedien het, maar wat die Raad nie
. bekwaam genoeg beskou om die loon wat in subklousule (1)
van kiousule 4 van hierdie Qoreenkoms voorgeskryf word
ten opsigte van die werk wat hy verrig, te verdien nie;

,» gebied Kimberley *, die munisipale gebied Kimberley;

-, bouwerk ”, ook mure, steunmure en monuinente;

,» geskoolde arbeider ”, 'n werknemer wat een of meer van die
volgende soorte werk verrig: die bestuur van meganiese voer-
tuie, bediening van hysteestelle, vloer- en skuurmasjiene,
toesig hou oor ongeskoolde. arbeiders alleen, oprigting van
steiers, toesig hou oor beton- of daghamengers of ander der-
gelike masjiene, die kalfater van erdewerkrioolpype en afwit-

werk, en wat daarbenewens die werk van ’n ongeskoolde -

- arbeider kan verrig; ] ;

, geskikte slaapplek ™, 'n  waterdigte beskutting wat veilig
gesluit kan word en ’n houtvloer ‘en die nodige was- en
gemakgeriewe het; )

» werkende werkgewer of vennoot ”, "n werkgewer of 'n vennoot
in 'n vennootskap wat self werk wat soortgelyk aan dié van
sy werknemers s, verrig: i

,, ongeskoolde arbeider ”, *n persoon wat uitsluitlik een of meer

" van die volgende werksaamhede verrig: —

@) die uitgraaf of uithaal van grond of klip vir fonda- '

mente, slote, riole of kanale; ) !

“(i1) die verwydering van uitgegraafde klippe of grond;

(1ii) die inskep of verwydering van materiaal met 'n graaf
vir. dagha- of befonmengmasjien, en die. merg van
beton of dagha met die hand of et grawe;

- (iv) die laai of aflaai van materiaal; ; .
.{v) die dra van dagha, bakstene, klippe, beton of ander
e materiaal; : ; ‘
(vi) die skoonmaak van gebruikte bakstene; -
(vii) die vul van vorms in pleisteraarsmodelleerwinkels;

€viii). die afwit van geboue ea latrines wat deur Naturelle |

gebruik word en die aansmeer van teer; .

(ix) die voer van kragmasjiene en die wegneem daarvan-
daamn; ; _
- y,vakman ", 'n ander werknemer as 'n vakleerling of minder-
jarige of halfzeskoolde arbeider of ongeskoolde arbesider, wat
v in een of meer van die vakke of onderafdelings daarvan,
so0s genoem in die woordomskrywing van ,, Bounywerheid »,
~in diens is; : !

ETHRE )

» minderjarige ”, 'n werknemer wat in ’n bedryf wat ingevolge |

die Wet op Vakleerlinge, 1944, aangewys is, in diens is gedu-

- rende die proeftydperk in die Wet voorgeskryf, :

metal work, which includes the fixing of steel ceilings,
metal windows, metal doors, builders’ smithwork, metal
frames and metal stairs and architectural metal work, the
manufacture and/or. fixing of drawn metal work and sheets
and extruded metal, whether or not the fixing in a building
or structure is done by the person making or preparing the
article used; W .
painting, which' includes decorating, paper-hanging,
glazing, distempering, staiping, varnishing, graining,
marbling and spraying, and signwriting;
plastering, which includes, modeliing, granolithic and
composition flooring, composition wall covering, including
pebble dashing and polishing, precast or artificial stone
work, wall and floor tiling, paving and mosaic work,
whether or not the fixing in the building or structure is
done by the person making or preparing the article used;
plumbing, ‘which in¢ludes lead burning, gas fitting, sani-'
- tary and domestic engineering, drainlaying, metal caulking,
ventilating, heating, hot and cold water fiiting, fire installa-
tion and the manufacture and fitting of all sheet metal
work, whether or not the fixing on the building or structure
i8 done by the person making or préparing the article used;
shop, office and bank fitting, which includes the manu- -
facture and/or fixing of shop fronts, windows, enclosures,
show-cases, counters, screens and interior fittings and
fixtures, house and school immovable fittings;
steel reinforcing;
steel construction, which includes the fixing of all classes
of steel or other metal columns, girders, steel joists or
metal in any other form which forms part of a building or
structure; | ;
woodwork, which includes carpentry, woodworking,
machining, turning, carving, fixing of ,corrugated iron,
sound and acoustic material, cork and asbestos insulating,
wood lathing, composition ceiling and wall covering, piuk-
ging of walls, covering of woodwork with metal, block and
other fiooring, including wood and cork, and sandpapering
of same, whether or not the fixing in the building or
structure is done by the person making or preparing the
article used; e

“Council” means’ the ‘Industrial Council for the Building :
‘[_rfudtl:stry (Komberley) registered in terms of section nineteen
of the Act; : o ’

* essential work * means any work which must necessarily be
performed. in ‘order to ensure the heaith and safety of the
public, or the carrying on of any other industry, business or -
undertaking;

“emergency worl

”»

means such werk as cannot reasonably be’

.- performed during the hours prescribed in or as may be laid

down in accordance with clause 7 of this Agreement;.

“improver” means an employe¢ who has completed a full
term 'of apprenticeship under indenture, but who is not

~ considered by the Council as competent to earn the ‘wage
laid down in sub-clause (1) of clause 4 of this Agreement
in respect of the work on which he is engaged;

* Kimberley area™ means the municipal area of Kimberley;
“ structure™ includes wall, retaining walls and monuments;

“ skilled ‘labourer ” means an employee engaged in any or all
of -the following classes of work: Driving mechanical
vehicles, operating hoists, floor and sandpapering machines,
supervising solely unskilled labourers, scaffold erecting, super-

- vising comncrete mixers, ‘'or mortar mills, or other similar
machines, caulking of earthenware drainpipes, lime ‘washing,
Iar;:'d who may in addition perform the work of an unskilled
abourer; : ’

** suitable s]eeﬂing .accommodation™ means a waterproof

shelter, capable of being securely locked, with a wooden
floor and the -necessary washing and lavatory accommodation;

“working employer or partner” means an employer or
partner in a partnership who himself performs work similar
to that carried out by any of his employces; i

*unskilled labourer” means any person who is employed
exclusively on all or any of the following operations: —

(i) Digging or taking out soil or stone for foundations,
trenches, drains or channels;
(ii) removing excavated stone or soil;

(iii} shovelling: material into or removing them for mortar
or concrete mixing machines, and mixing concrete or

* - mortar by hand or shovels;
(iv) loading or unloading materials;
(v) carrying mertar, bricks, stone, concrete or  other
materials; g
{vi) cleaning used bricks; .
(vii) filling of moulds in plasterers’ modelling shops;
(viii) lime washing of buildings and latrines occupied and
used by Natives, and the uze of tar; '
_(ix) feeding into and taking from. power-fed machines:

" “iourneyman ” meéans any employee other than an apprentice

“or minor or semi-skilled labourer or unskilled labourer
‘employed in_any one or more of the trades or subdivisions
thereof ‘enumerated in the definition of * Building Industry *;

-* minor * means an employee employed in a trade designated

under the Apprenticeship Act, 1944, duritig the probationary
pericd prescrl ed in the Act. ;

3



4 : . BUITENGEWONE STAATSKOERANT, 6 AUGUSTUS 1954

4. Lowe.

" (1) () Behoudens dic bepalings van subklousules (1) (6), (2),

(3), (4) van hierdie kiousule van hierdie Qoreenkoms, moet geen
laer lone as die volgende, gelees met die orige bepalings van

. hierdie klousule, deur 'n werkgewer betaal en deur 'n werknemer

aangeneem word nie:—

(i) Ongeskoolde arbeiders: 73d. per uur, .
(ii) Geskoolde arbeiders: 1s. 9d. per uur.
(1i) Vakmanne in alle bedrywe:- 3s. 5d. per uwur.

(b) Differénsiéle lone.—n Werknemer wat op een dag twee of
meer soorte werk verrig waarvoor verskillende lone betaalbaar
is, moet vir alle ure wat hy op 'n bepaalde dag werk, betaal
word teen die hoogsie loon wat ingevolge paragraaf (a) van
hierdie subklousule betaalbaar is. '

(2) (@) Behoudens paragraaf -(b) van hierdie subklousule, kan
*n ambagsgesel toegelaat word om, na voltooiing van. sy vak-
leerlingtermyn, vir ses maande te werk teen minstens 70 persent
van ‘die foon soos in subklousule (1) van hierdie klousule vir
'n werknemer in sy bedryf vasgestel, en daarna vir nog 'n tyd-
ﬁ;:rk van ses maande teen 4ninstens 8(- persent van genoemde

on.

(b) Toestemming om teen 'n laer skaal as wat in paragraaf (a)
van hierdie subklousule genoem word, te werk, kan  alleen na
goeddunke van die Raad en wel skriftelik verleen word.

(3) Betaling vir werk op
in hierdie kiousule voorgeskryf word, moet aan 'n werknemer
betaal word vir alle tyd wat hy op Sondag tot die gewone
begintyd op die volgende dag werk, en as op Goeie Vrydag,
Meidag, Kersdag of Nuwejaarsdag gewerk word, moet die werk-
nemer benewens die verlofbetaling  wat kragtens klousule 3
verskuldig is, ten. opsigte van die totale tydperk wat hy op elk
van die genoemde dae tot die gewone begintyd op die volgende
dag werk, betaal word teen die skaal wat in hierdie klousule
voorgeskryf word. ’'n Bedrag wat ingevolge hierdie subklousule
aan 'n werknemer verskuldig is, moet saam met sy weekiikse
besoldiging aan hom betaal word, - - }

(4) Gevaarlike werk —Benewens die minimum loon wat voor-
geskryl word, moet 'n werkgewer aan sy werknemers _minstens
tien persent van.die loon ten opsigte van elke uur of gedecite
van 'n uur waarin werknemers gevaarlike werk verrig, betaal.

Gevaarlike werk beteken die plaas van alle stutte onder geboue
of bouwerke, werk in ou rioolslote, swaaisteiers, hangstoele of

watter werk ook al wat op 'n hoogte van meer as 40 voet bokant :| .

die grond verrig word.

(5) Lewenskostetoelaes/—Benewens die lone ~wat in hierdie

Ooreenkoms voorgeskryf word, moet ’n lewenskostetoelae betaal .

word aan werknemers vir wie lone in kiousule 4 voorgeskryf is:—
(@) Werknemers vir wie lone in klousule 4 (1) (a} (i) voorgeskryf
is, moet 'a lewenskostetoeiae van 13s. . per “week
betaal word. _ :
(b) Werknemers vir. wie lone in kiousule 4 (1) {(a} (ii) voor-
geskryf is, moet 'm lewenskostetoelae van 40s. per wee

" betaal word. : . ' _
(c) Werknemers vir wie lone in klousule 4 (1) (a) (iii} voor-
© geskryf is, moet ‘n lewenskostetoelae van 1s. 8d. per uur
betaal word wat boontoe of ondertoe aangepas moet word
teen 3d. per uur sodra elke kerf van {:§ deur die klein-

handelprysindeks verbygegaan word, en elke verhoging of

vermindering van die toelae ingevolge hierdie bepalings
tree in werking met ingang van die eerste betaaldag na
die bekendmaking van die maandelikse persverklaring van
die Departement van Sensus waarin die verandering van

die indekssyfer wat so 'n verhoging of vermindering nodig’

maak, aangegee word.
Vir die toepassing van hierdie subklousule beteken—

(@) ,, kerf ", elke voltooide stadium van 1-3 punte verskil in die
indekssyfer -boontoe of ondertoe van 190-4 af, nl. 191-9,
193-4 en ondertoe 1389, 1874 ens; en . !

(b) ,. kieinhandelprysindeks of ,, indekssyfer ', die syfer met
betrekking tot “voedsef, brandstof, ligte, huur en diverse
vir die stad Kimberley met hemself in 1938 wvergelyk en
soos bekendgemaak deur die Dirckieur van Sensus en
statistick in die maandelikse. persverklaring.  Hierdie

“toelass moet terselfdertyd as die werknemer se gewone
besoldiging betaal word, : .

Die . lewenskostetoelaes wat kragiens hierdie subklousule

betaalbaar is, sluit die toelaes in wat in Qorlogsmaatreél No. 43

van 1942, soos gewysig. voorgeskryf word; met diea verstande

dat in gevalle maar die toelacs wat kragtens hierdie subklousule

betaalbaar is minder is as dié wat in genoemde Oorlogsmaatreél

voorgaskeyf word, laasgenoemde toelaes betaal moet word.

S, JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE. _
(1) Aan elke werknemer mioet 14 agtereenvolgende dae verlof
ten opsigte van elke jaar toegestaan word, bereken van die
Vrydag van die week voor die week waarin Kersdag val.

(2) Kersdag en Nuwejaarsdag moet as verdere verlof bygevoeg
word by die
toegestaan word.

(3) Aan elke werknemer moet jaarlikse verlof toegestaan word
vir 'n tydperk wat om 5 nm. op die Vrydag van die week voor
die weeck waarin Kersdag val, begin en
aanvang van die verloftydperk eindig. 4

(4) Geen werkgewer kan

nie.
4

sekere ' dae—Dubbel die Joon wat
Friday,

{4 dae jaarlikse verlof watsingevolge klousule (1)

16 volle dae na die

van 'n werknemer vereis en geen’
werknemer of werkende vennoot word toegelaat om gedurende.
_die vakansietydperk soos in subklousule (3) voorgeskryf, te werk'

4. WAG[-‘.S; :

(1) (@) Subject to the provisions of sub-clauses (1) (b), (2
{3), (4) of this clause of this Agresment, no emp!a)ycg )'shgl}
pay and no employee shall accept wages at a lower rate than
the following, read with the remaining provisions of this clause:—

(i) Unskilled labourers: 74d. per hour.

(i) Skilled labourers: 1s. 9d. per hour.

(iii) Journeymen in all trades: 3s. 5d. per hour.
" (b) Differential Rates—-An employee who on any day performs
two or more classes of work for which different wages arc payable,
shail be paid at the higher wage payable in terms of paragraph

. (a) of this sub-clause for all hours worked on such day.

(2) (@) An improver may, subject to paragraph (b) of this sub-
clause, be allowed to work after conclusion of his period of
apprenticeship, for six months at a wage of not less than 70 per
cent of the wage laid down in. sub-clause {1) of this clause
for an employee in his trade, and thereafter for a further period.
of six months at a wage of at least 80 per cent of such wage.

(h) Permission to work at a lower rate referred to'in paragraph
(@) of this sub-clause shall be pranted in writing solely in the
diséretion of the Council.

(3) Payment for Work on Certain Days—Double the wages
prescribed in this clause shall be paid to an employee in respect
of all time worked by him on a Sunday until the usual starting
time on the following day, and when work is performed on Good
May Day, Christmas Day or New Year's Day, the
employee shall be paid at the rate prescribed in this clause ia
respect of the total period worked on each such day until the
usual starting time on the following day, in addition to the holiday
payment due in terms of clause 5. Any amount due fo an
empioyee in terms of this sub-clause shall be paid to him with

‘his weekly remuneration. .

(#) Dangerous Work—In addition to the minimum wage
prescribed, an employer shall pay to his employee not less than

- ten per cent of such wage in respect of each hour or part of an

hour during which employees are engaged in the performance
of dangerous work. . ?

Dangerous work shall mean all underpinning of buildings or
structures, working in old drains, swinging scaffolds, bosun's
{:hallrs or any work pecformed at more than 40 feet above ground
evel. 5

(5) Cost of Living Allowance—In addition to the wagesd

rescribed in this Agreement employees for whom wages have

een prescribed in clause 4 shall be paid a cost of living allow-
ance:-— :

(@) Employees. for whom wages are prescribed in clause 4 (1)
{a) (i) shall be paid a cost of living allowance of 13s. 9d.
per week. : '

(by Employees for whom wages are orescribed in clause 4 (1)

-{a) E:i) shall be paid a cost of living allowance of 40s. per
week.

(¢) Employees for whom wages are prescribed in clause 4 (1)
(@) (iii) shall be paid a cost of living allowance of 1s. 8d.
per hour which shail be adjusted upwards and -downwards
at the rate of id. per hour as each notch of 1:5 is
traversed by the retail price index figure and any increase
or decrease in the allowance in terms of these provisions

f shall come into effect as from the first pay-day after the
publication of the census monthly press release statement
reflecting the change in the index figure necessitating such
increase or decrease. '

For the purpose of this sub-clause—

(@) “notch ™ means each completed stage of 1-5 points
variation in the index figure upwards or downwards
from 190-4, viz. 191-9, 193-4 and downwards 188-9,
1874, etc.; and g )

(6) “retail price index figure” or “index figure™ mecans
the figure relating to food, fuel, light, rent and sundries

for the City of Kimberley compared with itself in
1938 and as published by the Director of Census and
Statistics in the Monthly Press Release Statement, Such
allowances shall be paid at the same time as the
- employee’s ordinary remuneration,

The cost of living allowance payable in terms of this sub-
clause shall include the allowances prescribed in War Measures,
No. 43 of 1942, as amended, provided that in cases where the
allowances payable in terms of this sub-clause are less than
those prescribed in the said War Measure the latter allowances
shall be paid. - : :

- 5. Annucl Leave anp PusLic Houlpays.

(1) Every employee shall be granted 14 cdnsecutive days' leave
in respect of each year, calculated from the Friday of the week
prior to the week in which Christmas Day falls. :

(2) Christroas Day and New Year's Day, shall be added to the
14 days’ annual leave granted in terms Of sub-clause (1) as a
further period of leave. ' .

{3} Bvery employee shall be granted annual leave for a period
commencing at 5 p.m. on the Friday of the week prior to the
weelk in which Christmas Day falls and terminating after 16 full
days from the commencement of the leave period. :

(4) Mo employer - shall require. an employee to, and no
employee or working partner shall perform any work during the
holiday period prescribed in sub-clause (3).
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(5) Benewens die jaarlikse verlof en openbare vakansiedae wat
in subklousules (1) en (2) genoem word, moet werknemers nog
twee openbare vakansiedac met volle betaling toegestaan word,
nl. Meidag en Goeie Vrydag. 3 R

(6) Vir jaarlikse verlof en openbare vakq.hsiegae wat aan ‘n
werknemer  verskuldig is, moet ooreenkomstig die bepalings van
subklousule (7) betaal word. 2 :

" (7) Elke werkgewer moet— =
. (@) weekliks ten behoewe van elke werknemer by hom in diens
vir wie 'n paragraaf (iii) van klousule 4 (1) {(a) lone voor-
geskryt word, 'n rag van 34d. aan die Raad betaal
vir elke uur wat die werknemer eclke week gewerk het,
met uitsondering van oortyd of tyd wat gewerk word op
Sondag of die openbare vakahsiedae wat in subkiousules
© {2) en (5) van hierdie klousule genoem word; met dien
verstande dat breuke van een sjieling in die totale bedrag
saam met sy weeklikse besoldiging aan die werknemer
‘pitbetaal moet word; voorts met dien verstande dat vir
die tyd wat gewerk word gedurende die tydperk tussen
5 Desember en die Vrydag voor Kersdag, die bedrae wat
~ ingevolge hierdie klousule aan die werknemer betaalbaar
is; saam met sy weeklikse besoldiging aan hom betaal
: kan word; 3
(b) weekliks ten behoewe van elke geskoolde arbeider wat by
hom in diens is en wat minstens 44 werkure voltooi het,
die bedrag van 6s. 5d. aan die Raad betaal; met dien
~verstande - dat elke werkgewer weekliks ten belioewe van
. elke geskoolde arbeider in sy diens wat nie die vereiste
getal ure voltooi het wat in klousule 7 (1) (a) voorgeskryf
word mnie, 'n bedrag van 13d, aan die Raad betaal vir efke
vur deur dié werknemer elke week gewerk, met uitsonde-
ring van oortyd gewerk op Sondae of die openbare
vakansiedae wat in subklousules €2) en (5) van hierdie
klpusule -genoem word; met dien verstande dat die breuk
van 1s. in die totale bedrag aan dic werknemer saam

met sy weeklikse besoldiging betaal moet word, en verder |

dat vir die tyd gewerk gedurende die tvdperk ftussen 5

Desember -en die Vrydag veor Kersdag, die bedrag wat
" ingevolge hierdie klousule betaalbaar is, saam met sy week-
" likse besoldiging aan die werkneimer betaal kan word;

(o) aan elke vakleerling in sy diens op die laaste betaaldag
voor die aanvang van die verloftydperk twee weke se loon
betaal, en aan elke vakleerling van wie vereis word om
op Goeie Vrydag of Meidag te werk, ten opsigte van die
totale tydperk wat op- sodanige ddg gewerk word,
benewens dic gewone oldiging - minstens sy gewone
skaal van besoldiging betaal; met dien verstande dat in
die geval van vakleerlinge wie se dienskontrakte begindig
word voor die laaste betaaldag wat die ‘aanvang van die
vakansietydperk voorafgaan, die werkgewer aan dié vak-
leerling ’n bedrag moet betaagl van minstens een-sesde van
die weekloon ten opsigte van elke voltodide maand diens

.. gedurende ‘di¢ jaar wat sodanige vakansie voorafgaan;

(d) weekliks ten behoewe van elke werknemer in sy diens vir

wie lone in paragraaf (i) van klousule 4 (1) (a) voorgeskryf:

word, 'n bedrag van 4d. per uur aan die Raad betaal vir
elke uur elke week gewerk, met uitsondering van oortyd

. of tyd gewerk op Sondag of op die er%genbare vakansiedae |

wat in klousules (2) en (5) van hierdie klousule genoem
‘word; met dien verstande dat breuke van een sjieling in
die totale bedrag aan die werknemer $aam met sy week-
likse besoldiging betaal moet word; voorts met dien

verstande dat vir die tyd gewerk gedurende die tydperk |

tussen 5 Desember en .die Vrydag voor Kersdag die
bedrag wat ingevolge hierdie klousule betaalbaar is, saam
met sy weeklikse
‘kan

(8) Op versoek van die werknemer kan die bedrac wat ingevolge

die bepalings van subklousule (7) aan die Raad befaal moet

word, met 'n_aftrekking van sy lone vermeerder word.

Die bedrag wat ingevolge subklousule (7) (@) aan die Raad
beggﬂ word, mget deur die Raad ten behoewe van die betrokke
werknemer bewaar word en inbetaal word in ’n fonds wat
bekend sal. staan as , Die Verloffonds vir ‘die Bounywer-
heid . Die Raad moet. seéls aan die werkgewer uitreik vir alle
bedrae wat aldus betaal word.

(10) Die werkgewer moet ten opsigte van die bedrae wat
hy ingevolge subklousule (7) (a), aan die Raad moet betaal, op
elke betaaldag aan” elkeen van die betrokke werknemers segls,
wat hy met sy naam en die datum gekanselleer het, uitreik tot
die waarde van sulke bydraes en aftrekkings en elke werk-
nemer moet die scéls inplak in ‘n bydraeboekie wat hy van die
Sckretaris van die Raad moet verkry en wat -hy moet hou.

Aansoek om ’n bydraeboekie moet deur die werknemer gedoen
word op 'n vorm wat van die Raad verkrygbaar is en waarin
die werknemer sy volle naam, adres en vak moet invul, met sy

gewone handtekening daaronder. - Die werknemer moet 'n bedrag .

van 1s. 3d. per boek betaal.

- (11) Die seéls wat in subklousule (10) genoem word, moet deur
dic werkgewer van die Raad verkry word en die werkgewer
moet te alle tye 'n voldoende hoeveelheid segls in voorraad hou;
met dien verstande dat 'n werkgewer van die Raad terugbetaling
van die waarde van alle ongebruikte seéls kan verkry. ‘m Aan-
sock om so ’'n terugbetaling moet nie later as ses maande na
dic vervaldatum van hierdie Ooreenkoms geskied nie, en enige
sodanige bedrag wat nic binne die genoemde tydperk van ses
maande opgeéis is nie, kom die Verloffonds toe. _

esoldiging aan die werknemer betaal !

‘concerned and shall- be paid into a fund to be

(5) In addition to the annual leave and public holidays referred
to i sub-clauses (1) and (2) employees shall be granted two
ll?:uyéher public holidays on full pay, namely, May Day and Good-

riday. % ’

(6) Annual leave and public holidays due te an employee shall

~ be paid for in accordance with the provisicm_s of sub-clause (7).

{7) Each emplo-ycr shall—

{a) pay weekly to the Couecil on behalf of each employee
employed by him for whom wages are prescribed in para-
graph (ifi) of clause 4 (1) (4) an amount of 33d. per
hour worked™ by such employee other than overtime or
time worked on Sundays or the public holidays referred to -
in sub-clauses (2) and (5) of this clause during each week:
provided that fractions of cne shilling in the total amount
shall be paid to the employee with his weekly remunera-
tion; provided further that for time worked during the
period between the 5th December and the Friday preced-
ing Christmas Day the amounts payable in terms of this
clause may be paid to the employee w.th his weekly
remuneration; |

ib) pay weekly to the Council on behalf of each skilled labourer
employed by him who has completed not less than 44
working hours an amount of 6s. 5d.; provided that each
employer shall pay weekly to the Council on behalf of
each skilled labourer employed by him who has not
completed the required number of working hours specified
Jin clause 7 (1) (@)} an amount of 13d. per hour worked by
such employee other than overtime or time worked on
Sundays or the ‘public holidays referred to in sub-clauses
(2) and (5) of this clause during each week; provided that
the fraction of 1s. in the total amount shall be paid to
the employee with his weekly remuneration; provided
further that for the time worked during the period between
the 5th of December and the Friday preceding Christmas
Day, the amount payable in terms of this clause may be
paid to the employee with his weekly remuneration.

(c) pay to each apprentice in his employ on the last pay-day.
prior. to the commencement of the holiday period, two
weeks' pay, and-to pay to each apprentice who is required
to work on Good Friday or May Day not less than his
ordinary rate of remuneration in respect of the total
perid worked on such day in addition to the ordinary
remuneration; provided that in the event of apprentices
whose contracts of employment are terminated prior to
the last pay-day preceding the commencement of the:
holiday period the employer shall pay to such apprentices
an amount of not less than one-sixth of the weekly wage
in respect of each completed month of employment during
the year preceding such holiday.

(d) pay weekly to the Council on behalf 'of each employvee
~ employed by him for whom wages are precribed in
paragraph (i{ of clause 4 (1) (¢) an amount of #d, per
hour worked by such employee other than overtime or
time worked on Sundays or the public holidays referred to
in sub-clanse (2) and (5) of this clause during each week;
* provided that fractions of one shilling in the total amount
shall be paid to the employee with his weekly remunera-
tion; provided further that for time worked during the
period between 5th December and the Friday preceding
Christmas Day the amount payable in terms of this clause
:_nay be paid to the emplyee with his weekly remunera-
on. 3 * -

(8) At the request of the employee, the amounts which are
to be paid to the Council in terms of sub-clanse (7).may be
inereased by a deduction from his wages.

(9} The amount paid to the Council in terms of sub-clause
(7) (a) shall be retained by the Council on behalf of the employees
ern _ known as
* Building Industry Holiday Fund®. The Council shall issue
to employers stamps for all amounts so paid. .

(10) The employer shall in respect of the amount o be paid
by him to the Council in terms of sub-clause (7) (a) issue to
each of the employees concerned on each pay-day stamps
cancelled by him with his name and the date, to the value of
such constributions and deductions, and each employee shall
affix such stamps in a contribution book to be obtained from
the Secretary of the Council and retained by him. :

Application for a contribution book shall be made by th
employee on a form to be obtained from the Council and
completed by the employee, setting out the employee’s full name,
address and occupaticn, and bearing his' usual signature. A
charge of 1s. 3d. per book shall be made to the emplovee.

(11) The stamps referred to in sub-clause (10) shall be
obtained by the employer from the Council and an adequate
reserve thereof shall at all times be maintained by the employer;
provided that an employer may obtain a refund from the
Council of the value of any unused stamps An application for
such refund shall be made not later than six months from the
date of expiration of this Agreement and any such amount not
claimed within the said period of six months shall accrue to the

Holiday Fund.
' 5
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na 5 Desember van elke jaar moet
ke ‘werknemer sy bydraeboekie - by die  Sekretaris van. die
Riaad 'indieii in ruil vir' 'n kwitansie,-en die Raad moet die

édrag vasstel wat aan die werknemer verskuldig is soos deur

die waarde van die segls wat in sy bydraeboekie ingeplak is,
hangetoon word, en moet aan die werknemer die betrokke bedrag
op 'n datum nie Jater as die dag voor die aanvang van die
vakansietydperk nie, uitbetaal, Betaling moet .per tiek in die
‘paam van die werknemer geskied en geen order of magtiging
vir betaling aan 'n ander perscon is geldig nie. i

(13) Die Raad is nie vir uitbetaling ten opsigle van seéls wat

© jngevolge subklousule (10) van hierdie klousule aan werknemers-
. uitgereik is, aanspreeklik nie, tensy

i bydracboekic wat by die Raad ingedien /is. :

 (14) Geen werknemer is daarop geregtig om voor die datum
wat in subklousule (12} van hierdie kiousule bepaal is, betaling
van die waarde van seéls wat hy ontvang het van die Raad te
_¢is nie. In die geval van die dood van werknemer moet die
bedrag wat aan hom uit die voornoemde Fonds verskuldig is,
aan sy boedel uitbetaal word teen oorhandizing van sy bydrae-
boekic aan die Radad. Indien 'n werkoemer versuim om Sy
verlofbesoldiging binne 'n tydperk van ses maande na die aan-
vangsdatum van die vakansietydperk op te eis,
- verklaar en kom dit die Verloffonds toe. Die Raad kan egler
alle cise om betaling, wat na die genoemde tydperk van ses
maande ingedien word, oorweeg en na goeddunke betaling daar-
van magtig. : .

(15) Die Raad ken alle geld wat hy in die krediet van die

erioffonds vir die Bounywerheid hou, van tyd tot tyd op vaste

eposito of op aanvraag by ‘n bank of bougenootskap belé;
en alle pekweekte rente op sulke beleggings is die alleenbesit
wvan die Raad by wyse van vergoeding vir die beheer van die
Fonds. Geen werkgewer of werknemer het aanspraak op sulke
rente nie, en hulle is ook nie vir bydraes tot die administrasie-
koste van die Fonds verantwoordelik nie. }

{16) Die bydrzebockie en segls wat aan werknemers uitgereik
word, is nie oordraagbaar ‘en kan nie gesedeer ‘of in pand gegee
word ale. Sedls wat op 'n ander manier as ooreenkornstig hier-
die Ooreenkoms deur iemand verkry is, kan ten bate van die
Raadsfonds deur die Raad gekonfiskeer word.

(17) ’n Ouditeur of ouditeure wie se besoldiging deur ‘die Raad
vasgzstel word, moet jaarliks deur die Raad aangestel word. Die
-ouditeur of ouditeure moet die, rekenizgs van die Verloffonds
minstens een maal per jaar ouditeer en elke jaar op of wvoor 30
Junie 'n staat opstel wat die volgende aantoon:—

(a) Alle gelde ontvang—"

(i) ingevolge subklousule (7) hiervan,

(i) uit ander bronne (indien daar’ is); en
(b} nitgawes aangegaan onder alle hoofde;

gedurende die twaalf. maande gegindig op die voorafgaande
31ste Desember, tesame met 'n-balansstaat wat die bate en laste
van die Fonds op daardie datum *aantoon. Gewaarmerkte
kopied van.die geouditeerde staat’ en balansstaat, onderteken deur

. die voorsitter van die Raad, en van die ouditeursverslag daar-

dor, moet daarna by die- kantoor van die Raad vir insae 1&.
Gewaarmerkte kopiet van die staat, belansstaat en ouditenrs-
verslag moet so spoedig moontiik, maar op of voor 30 Junie,
aan die Sekretaris van Arbeid gestuur word. -

6. BETALING VAN LONE EN OORTYD.

(1) Lone, verdienste vir oortyd en alle ander verskuldigde
besoldiging moet weekliks in kontant nie later as 4.45 nm. nie
op Vrydag betaal word of by diensbefindiging indien dit - voor
die gewone betaaldag van die werknemer geskied.

(2) Betaling kan egter op dae voor Vrydag geskied indien die
weikgewer en werknemer daartoe poteenkom; met dien verstande
dat die werksewer dic Raad daarvan in kennis stel.:

{(3) Indien Vrydag 'n openbare ~vakansiedag in_die nywerheid
is, moet betaling op die voorafgaande Donderdag geskied.
Ingeval subklousule 1 by diensbegindiging nie nagekom . word
nie, moet 'n werkgewer sodanige werknemer alle lone, toelaes
en ander besoldiging betaal tot op die tydstip waarop betaling
geskied, en wel ten opsigte van elke werkuur of gedeelfe van ’n
werkuur van die tyd van diensbegindiging af tot die tyd van die
finale betaling. : -

(4) Lone, ooriydverdienste, toelaes en ander besoldiging moet
in verseélde koeverte aan werknemers oorhandig word met die
naam en adres van die werkgewer daarop, asook die naam van
die -werknemer en 'n staat van die ure wat gewerk is,
gemagtizgde aftrekkings en die ingesiote bedrae. Die koevert moét
dic volzende besonderhede aantoon:— )

Werkgewer se naam en adres. .
Warknemer S8 NAAML.........cecorisereninseennn - Week  eindigende

P i iiitv v ey X
LORE ... vuwives oee e UEE TERMLiiisiimnens EovvreinneSeennnde
LT o an o ais P £. P T B
Vakansio i, coi, i oo sy osees £.. IO«
Oortyd ... v. cor cen oo L ociveiarinin I d,
Plattelandse toelae ... dae £.. {8ty
: TOTAAL .o cee wer aes ooe £ inyiSaanat
Min aftrekkings:— : .
Werkioosheidversekeringsfonds - ... ... £........8...d
Nywerheidsraadheffing ... ... ... . .. £ R
Verloffonds ... wov vie v ere W B TOORSY «

HETALING INGESLUIT (KONTANT)  £...ovvveneniSurnnnn e
Verlofondssetl...oveimnnssssrsrreens..iigesluit,

6

sulke seils ingeplak is in

word dit verbeurd -

oortyd, -

P 7

" (12) As early as possible after the 5th December, each year,
each employee, shall deposit his contribution .book with the
Secretary of the Council.in exchange for a receipt card, and,
the Council shall ascertain the amount due to the employee
as reflected by the value fo the stamps affized in his contribution
book, and pay to-the employee the amount in question at -a
date not later. than the day prior to the commencement of the
holiday period. Payment shall be made by cheque in favour
of the employee and no order or authority for payment- to any.
other person will be made.

(13) The Council shall not be liable to make payment in
respect of any stamps issued to employees in terms of sub-
“clause (10) of this clause unless such stamps are affixed in a
contribution book depoited with the Council. :

(14) No employee shall be entitled to claim payment from
the Council of the value of any stamps received by him before
the date mentioned -in sub-clause (i2) of this: clause. In the
case of death of an employes, the amount due to him from the
aforesaid fund shall be paid into his estate on his contribution
book being lodged with the Couneil. Should an employee
fail to claim his holiday pay within a period of six months from’
the date of commencement of the holiday period, it shall become
forfeit and accrue to, the Holiday Fuad. The Council shall,
however, consider ~all claims for payment lodged after the
said period fo six months and may im its discretion authorise
payment thereof. : ' ) =

{(15) Any amourts held by the Council to the credit of the
Building Industry Holiday Fund may be invested by the Council
from time to time on fixed deposit or on call with a bank or
building society, and any interest accruing from such investments
shall be the sole _%mpe_rty of the Council as recompense for
administration of the fend. No employer or employee shall
have any claim in respect of such inferests and negither shall they
be responsible for any tontribution towards the expenses of
administering the fund. - ' ' '

" (16) The contribution books and stamps issaed to employees
are not transferable and .cannot be ceded or pledged. Stamps
acquired by any person otherwise than in terms of this:Agree-
~ment may be confiscated ‘by ‘the Council for the benefit of the
funds of the Couneil. i ’ 2 .

(17) An auditor or auditors whose remuneration shall be fixed
by the Council, shall be appointed annually by the Council.
The anditor or auditors shall audit the accounts of the Holiday
Fund at least once annually and not later than the 30th June
in each year prepare a statement showing—-

(a) all moneys received— i

- (i) in terms of sub-clause (7) héreof-;
(i) from other sources (if any); and

(b) expenditure incurred .under all headings; =
during the twelve months ended, the 3Ist Decémber preceding
together with a balance sheet showing the assets and liabilities
of the fund as at that date. True copies of the audited state-
ment gmd talance sheet, countersigned by the chairman - of the
Council, and of the auditors’ report thercon shall thereafter lie
for inspection at the office of the Council. Certified copies of
the statement, balance sheet and auditors’ report shall as soon
as possible but not later than the 30th June be transmitted to

 the Secretary for Labour.:

6. PAYMENT OF WAGES AND OVERTIME,

(1) Wages, earnings for overtime and all other remunerations
due shall be paid in cash “weekly not later than 4.45 p.m. on
Friday or on termination of employment if this takes place
before the ordinary pay day of the employee.

(2)-Payment may however, be made on days prior to Friday if
agreed to by employer and employee provided -the employer
notifies the Councii.

' (3) When Friday is a holiday in_the Industry, payment shall
be made on .the Thursday preceding. In the case of non-
compliance with sub-clause 1, on termination of employment, an
employer shall pay such an employee all wages, allowances and
other remuneration right up to the time payment.is made, in
respect of every working hour or-part of a working hour from
.the time of termination of employment till the time of final
payment. ' :

. (4) Wages, earnings for overtime, allowances and other
remuneration shall be handed to employees in sealed- envelopes,
endorsed with the name and address of the employer, the name
of the employee and a statement of the hours worked, overtime,
authorised deductions and the amounts cnclosed.” The envelope
shall be endorsed as follows:— : '

_ Employer's Name and Address.

Employse’s Name........ooovevreeeeennnn. Week

Wages ... ... ... ... hours e e

COLA: 50 we o »

Holiday ... ... ... <o ,,

QOvertime ...

Country Allowance UL days
TOTAAL v wer orr ies wer oor Eilveveennsiid,
Less Deductions:— - '
Unemployment Insurance Fund ... ... £......s...d
Industrial Council Levy .. ... ..o . £.s o,
‘Holiday Fund ... . oo oon oo A ..d.

:

 AMOUNT EncLosep (CasH) ...

) SRR SRR §
Holiday Fund Stamp..................enclosed. g
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. (5) Behoudens die bepalings van klousule 18 van hierdie Qor-
eenkoms, moet niks van die bedrae wat ten opsigte van lone,
lewenskostetoelae of besoldiging vir cortyd- wat aan werknemers
verskuldig is, afgetrek word nie; met dien verstande dat as ’'n
werkgewer ingevolge 'm wet, ordonnansie of  hofbevel verplig
word om 'n betaling namens 'n werknemer te doen, 'n bedrag wat
aldus betaal is, afgetrek kan word. ) :

7. WERKURE,

: (1) Dic gewone werkure van werknemers, uiigesonde:r_d onge-
skoolde . arbeiders wat by die dag betaal word, mag nie onder-
staande te bowe gaan nie:— =

(#) Tn die geval van ongeskoolde en ge.skoolde- arbeiders: 44 -

g uur per week van Maandae tot en met Vrydae, en 8 uur 48
minute per dag;

(b} in die geval van alle ander wcrkneﬁers: 42 uur per week

van Maandae tot en met Vrydae, en 8 uur 24 minute per. |’

dag; .

(¢} enige werk wat cp 'n Saterdag gedocn word moet as oor-
tydwerk beskou word en die bepalings van klousule 8 van
hierdie Qoreenkoms is van toepassing op _sodanige werk.

(2) 'n Werkgewer mag nie van ’'n werknemer vereis of hom
toelaat om gedurende die tydperk I2-uur middag en 1 nm. op ‘n
werkdag te werk nie; en 'n werknemer mag nie gedurende dié
tydperk werk nie; voorts met dien verstande dat geen werkgewer
van 'n werknemer mag -vereis of hom toelaat om langer as 3 uur

 aaneen ie werk en dat geen werkunemer ook langer aaneen mag
werk sonder dat.daar 'n ononderbroke ruspcos van minsiens een
upr gehandhaaf word nie.. -

3) (a) 'n Werkgewer kan werknemers in diens neem om twee
of drie skofte gedurende ’n tydperk van 24 uur te werk; met
dien verstande egter dat geen werknemer op ander voorwaardes
as dié wat in klousulz 8 van hierdie Ooreenkoms voorgeskryf

word, meer as een skof binne “n tydperk van 24 uwur mag werk
nie. ' . .

(h) As drie skofte gewerk word, moet een skof binne die tyd
soos in subklousule (1) van hierdie kiousule voorgeskryf, gewerk
word. Waar net twee skofte gewerk word, moet 'n ‘werknemer
nie voor 6 vm. die eerste skof begin of na 3 nm. sy werk staak
nie, of nie voor 3 nm. die tweede skof begin of na 12-uur midder-
nag sy werk staak nie; 'n werknemer wat 'n ander skof werk
as tussen die ure wat in subklousule (I} voorgeskryf. is. of wat
kragtens subklousule (2) voorgeskryf- kan word, moet die loon
betaal word en ontvang wat kragtens klousule 4 wvan hierdie
Oorzenkoms betaalbaar is, plus 10 persent. L _
. (4) Geen werknemer mag, terwyl hy by ’n werkgewer in diens
is, werk in die bounywerheid werf, onderineem of verrig nie, hetsy
vir besoldiging of nie, buite die ure wat in hierdie klousule voor-
geskryf word of ingevolge hierdie Klousule voorgeskryf kan word,
of op Sondag, Meidag,-Goeie Vrydag of Kersdag, hetsy vir eie

rekening of ten behoewe van 'n persoon of persone, tensy die |

voorafgaande skriftelike toestemming van die Raad verkry is.

(5) Op Meidag en Goeie Vrydag mag nie gewerk word nie,
tensy die Raad vaatevore skriftelik in kennis aéstel is van die
werkgewer se voorneme om op dié dae ie werk.

(6) Onderstaande vervoertoelaes en/of toelaes vir slaapplek

moet deur 'n werkgewer aan 'n werknemer wat uitgestuur word |

om 'n werk op die, platteland te verrig, betaal werd, tensy die

werkgewer in staat is om geskikte vervoer na én van die werk te

verskaf: — : _

(@) Wanneer daar redelikerwys van n werknemer gesé kan word
dat hv in staat is om elke dag na sy huis terug {e keer.en
dit ook werklik doen, 'n tweedeklas-retoerkaartjie daagliks;
betaling geskied slegs vir tyd wat aan die. werk bestee
word.

(b) Wanneer daar redelikerwys van 'n. werknemer _gesé kan
word dat hy nie in staat is om daagliks na sy huis terug te
keer nie— _

(i) 'n tweedeklas-spoorwegkaartjie na en van die werkplek,
aan onderskeidelik die begin en die cinde van die werk.
"Vir tyd wat gedurende die gewone werkure deur reis
in beslag geneem word, word betaal teen die uvurloon-

skaal vir die betrokke werknemer soos voorgeskryf in:

klousule 4, en teen die helfte van die uurloonskaal
vir die tyd wat na die gewone werkure deur reis in
beslag geneermn word; ] .
(ii) geskikte slaapplek naby die werkplek of in plaas daar-
“ van ’n toslae van 10s. per dag. ;
i 8. OORTYD.
(1) 'n Werkgewer kan nie van 'n werknemer vereis of hom toe-
laat om oortyd te werk nie, behalwe— :
{a) in die geval van noodwerk;
(b} vir noodsaaklike dienste; en e
(¢} waar die dringende noodsaaklikheid van die bépaalde geval
dit vereis dat die werk met groter spoed uitgevoer word
as moontlik sou gewees het deur die gewone ure wat in
klousule 7 van hferdie Ooreenkoms voorgeskryf is, of wat
ingevolge genoemde klousule voorgeskryf kan word, te
werk, en wanneer die skriftelike toestemming van dic Raad
verkry moet word.

(23 (@) Behoudens die bepalings van subklousule (3) van klou- |-

ie 4 van hierdie Qoréenkoms, moet vir oortyd betaal word teen
ﬁ |3maall die loon voorgeskryf in klousule 4 vam hierdie Ooreen-

koms vir alle tye tot en met 4 aur bo die ure wat in klousule 7

voorgeskryf is of wat ingevolge genoemde klousule voorgeskryf
kan word, en daarna teea dubbel die loon vir elke wur of gedeelte
van 'n uur wat tot dic gewone begi_ntyd op die volgende dag

“gewerk word. -

- work and an employee shall not work during the perio

(5) Subject to the provisions of -clause 18 of this Agreement
no deductions shall be made from the amounts due to employees
in respect of wages; cost of living allowance or remuneration for
overtime work; provided that where an employee is compelled
by any law, ordinance or, legal process to make any  payment
on behalf of an employes, an amoiint 3o paid may be deducted,

_ 7. Hours orF WORK. .
) The ordinary hours of work of employees other than daily
paid unskilled iabourers shall not exceed— - :

(a)'in the case of uaskilled and skilled labourers: 44 hours
-per week from Mondays to Fridays inclusive, and 8 hours
4% minutes per day; :

(b) in the case of all other employees: 42 hours per week from
'gfondays to Fridays inclusive, and 8 hours 24 minutes per

ay; ) ;

{c) any work performed on a Saturday shall be considered as
overtime work and the provisions of clause 8 of this
Agreement shall apply to such work,

{2) An employer shall not require or allow an employee to
12 noon
and 1 p.m. on any working day; provided further that no employer
shall require or allow an employee to work and no employee
shall work for longer than 5 hours without obscrviag: an
uninterrupted break of at least one hour.

" (3) () An employer may engage employses to work two or

three shifis during any period of 24 hours; provided, however,
that no employee shall work more than one shift in any period
of 24 hours except under the conditions prescribed in clause 8
of this Agreement:

(6) Where three shifts are being worked, one shift shall be
worked in the time prescribed in sub-clause (1) of this clause
In the case where two shifts are worked only, an employee
shall not start earlier than 6 a.m. or finish later than 3 p.m,
for the first shift or start work earlier than 3 p.m. or finish
later than 12 midnight for the second shift an employee working
any shift other than between the hours prescribed in sub-clause

(1) or as may be fixed in terms of sub-clause.(2) shall be paid

and receive the wages payable under ciause 4 of this Agréement,
plus 10 per cent. ) PR i

(4) No employee whilst- in the employ of an employer shall
solicit, undertake, or perform any work in the Building Industry,
whéther for remuneration or- not, outside the hours prescribed
in or as may be laid down in accordance with this clause, or
on Sundays, May Day, Good Friday or Christmas Day, either
on his own account or on behalf of any person or persons unless
the consent of the Council has first been obtained in writing.

(35y No work shall be performed on May Day and Good Friday
uniess the Council has n previously notified in writing of the

- employers’ intentions to work on such days. .

(6} The following transport allowance and/or allowance for
sleeping accommodation shall be paid for by an employer to
an employee sent by him to work on a country job unless the
9r;|)ployer is able to supply suvitable transport to and from the
job:— :

(a) When. an employee can reasonably be said to, and does
return fto his home every day, return second class rail fare
daily; only time worked on job will be paid for,

(b) When an employee can_reasonably be said to be unable
to return to his home daily— !

“ (i) second class rail -fare to and from ‘the place of worl
at the beginning and termination of such work respec-
tively. Time occupied in travelling during the ordinary
working hours shall be paid for at the hourly rate
of wage for the employee concerned as prescribed in
clause 4, and half the hourly rate of wage for the
time travelling after the ordinary working hours;

(ii) suitable sleeping accommodation in proximity to the
-place’?f work or an allowance of 10s. per day in lien
thereof. ' ’ i

8. OVERTIME,

(1) An employer shall not require or allow any employee tor
work overtime except— B
(a) in cases of emergency work;
(b) on cssential work; S
(c) where the exigencies of the particular case demand that
work be performed with greater rapidity tham would "be
possible by .working the hours prescribed in es as may
be laid down in accordance with clause 7 of tifis Agree-
ment and when consent of the Council shall be obtained .

in writing. -

2) (@) Subject to the provisions of sub-clause (3) of clause 4 of
thi(s }A(gzeeme]nt, overtime shall be paid for at 1§ times the wages
prescribed in clause 4 of this Agreement for any time up to
4 hours worked ‘in excess of the hours prescribed in or as may
be laid down in.accordance with clause 7 of this Agreement,
and double such.wages thereafier for every hour or part of an
hour worked, until the usual starling time the following day.

1
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(3) Vir alle Wei‘k wat op Saterdae verrig word, moet ooreen-
- komstig hierdie klousule betaal word, tensy skriftelike vrystelling
- deur die Raad verleen is.

9. DIENSBEENDIGING.

(1) ’n Werknemer wat s#_di'e_nskontrak met ’'n ‘werkgewer wil
. opsé, en 'n werkgewer wat die dienskentrak van 'n werknemer wil
. opsé, moet in die geval van timmermans en skrynwerkers minstens

2-uur kennis van diensbegindiging en in die geval van ander werk-

. nemers minstens een uur kennis van diensbeBindiging aan die
werkgewer of, na gelang van die geval, aan die werknemer gee;

met dien verstande dat diens in geén geval voor die stakingstyd

wat in klousule 8 van hierdiec Qoreenkoms voorgeskryf is of

" ingevolge genoemde klousule voorgeskryf kan word, moet eindig
e, i ) :

(2) 'n Werknemer wat as *n timmerman of skrynwerker in diens
is, moet gedurende die tydperk van diensopsegging wat in sub-
klousule (1) van hierdie klousule genoem word, toegelaat word
om sy gereedskap vir gebruik in orde te bring.

(3). Geen diensopsegging “word vereis nie tensy die betrokke
werknemer minstens drie agtereenvolgende dae vir dieselfde
werkgewer gewerk het,

10. BEREPLEK VIR EN VERSKAFFING VAN GEREEDSKAP.

(1) Die werkgewer moet by alle werke ’n geskikte plek vir die
wegslnit van gereedskap verskaf. Dit is nie Uf klein werkies van
' ie. Alle werknemers se gereedskap in werkplekke
moet deur die werkgewer teen verlies deur brand verseker word.

(2) Werkgewers moet slypstene vir die skerpmaak van gereed-
skap verskaf. As geen siypstene by die werk verskaf word nie,
moet aan timmermans en skrynwerkers voldoende tyd en geleent-
heid gegee word om voor hul diensbegindiging hul gereedskap
weer vir gebruik in orde te bring.

(3) Werkgewers moet die volgendé verskaf in die geval van:—

{a@) Timmermans—Alle klemme, handskroewe, Iymkwaste,

skroefsieutels, koevoete, bore en boorysters langer as 12
duim en alle hamers swaarder as 3 pond en alle sae vir
die saag van gerifielde asbes en ander materiaal van
dergelike hardheid.

(b) Klipmesselaars en kliphouers.

(i) Gercedskap vir die bewerking van grapiet of harde
klip en klemhake. .
o' (i) Geskikte afdakke vir kliphouers, met “n dak wat
* minstens 10 vt. hoog is. Hierdie bepilings is nie op
klein werkies op bouterreine van toepassing nie.
(iii) 'n Werknemer om alle gereedskap skerp te maak.

(c) Skilders en - plakkers—Alle gereedskap, uvitgesonderd stop-

verfmesse, stoffers en plakkerskwaste en -skére.

(d) Pleisteradrs—Daghaborde en steiers van geskikte hoogte,

roilers, reihoute en spesiale gereedskap vir granclietwerk.

(¢) Loodgicters en gasaanléers.
(i) Masjiene wat in die werkwinkel of by die werk

gebruik  word. 3

" (ii) Bankaambeelde en klinksiawe en boorysters van alle
groottes, E .' i

(iii) Skroefsnygereedskap, soos snyblokke, tappe, bandijies
en palratte.

(iv) Pypsnygereedskap en bankskroewe.
(v) Spesiale en swaar kalfaatysters en potte (vuurpotte).
(vi) Smeltpotte en groot gietlepels. :
(vii} Beitels, deursiae en muurpenne langer as 9 duim. .
{viii) Soldeerboute en blaaslampe.
(ix) Vyle en ystersaaglemme. .
(x) Skroefspille met 'n deursnee van meer as 2 duim.
(xi) Klinkstelle vir klinknaels No. 12 en groter, en groef-
gereedskap. : '
(xii) Hamers en plethamers vir metaalplaatwerkers,
(xiii) D?%I;lﬂae met ‘n deursnee van meer as + duim, hol of
solied. .
(xiv) Skroefsieutels en tange langer as 12 duim.
() Elektrisiéns—Groot vyle, blaaslampe, spanskroewe, groot
beitels, saaglemme en skroefsnygereedskap. i

" 11, SPES!ALE BEPALINGS PETREFFENDE DIE VERRIGTING VAN
SEXERE KLASSE WERK. -

Werkgewers en werknemers moet die voigende reéls nakom;—

(1) Pleistermodelleerwinkel—'n Werkgewer moet sorg dat die

. pas van vorms gedoen word onder die behoorlike toesig

e van ‘n. werknemer wat minstens die standaardioonskaal

- wat in hjerdie Goresnkoms vir vakmanne vasgestel is,
betaal moet word. .

(2) Beronwerk.—Elke werkgewer’ moet ’n werknemer in diens

© - hé wat teen minstens die hoogste uurskaal betaalbaar aan
*n vakman betaal moet word en wat voortdurend in diens
moet wees terwyl beton in situ gegeoi word, en dit is
hierdie werknemer se enigste plig om toesig te hou oor
die ander persone wat hierdie werk verrig.

(3) (@) Klipwerk —Bedieners van klipdraaibank- en k}ibskgaf-
it masjiene “en van diamant- 'en karborundsaagmasjiene
moet teen- minstens die standaardioonskaal wat in

hierdie Ooreenkoms vir vakmanne vasgestel is, betaal |

word.

" all jobs for locking up tools,

(b} All work performed on Saturdays shall be paid for in
accordance with this clause unless written exemption has been
granted by the Council.

9. TERMINATION OF EMPLOYMENT.

(1) An employee desirous of terminating an engagement with
an cmployer, ‘and any employer desirous of terminating the
services of an employee shall give, in the case of carpenters and
joiners, not less than 2 hours’ notice, and in the case of other
employees, not less than 1 hour’s notice, of such termination
of employment to the employer or employee, as the case may
be; provided that employment shall not in any case terminate
before the finishing time prescribed in or as may be laid down
m accerdance with clanse 8 of this Agreement.

{2y An employee engaged as a carpenter or joiner, sh;-;.il, during
the period of notice referred to in sub-clause (1) of this clause,
be allowed to put his tools in working order.

(3) Mo notice of termination of employment shall be required

unless-the employee concerned has worked for at least three con-

secutive days with the same employer.

10. STORAGE AND ProOVISION For Toois.

(1) A sunitable place shall be provided by the employer on

This shall not apply to jobbing
work. All employees” tools in workshops shall be insured by
the employer against loss by fire.

{2) Employers shall supply grindstones for shapening tocols.
Where no grindstones” are provided on the job, suitable time
and facilities shall be granted to carpenters and joiners prior
to termination of employment to put their tools in order,

{3) Employers shall provide, in the case of—.

(@) Carpenters—All  cramps, handscrews,” glue  brushes,

. wrenches, crowbars, augers and bits over 12 in. long, and

all hammers over 3 Ib. and all saws for cutting corrngated
asbestos and other materials of similar hardness. -

(b} Masons and Stonecutters.
(i) Tools for working granite or hard stone and claws.

(ii) Suitable sheds for stonecutters, the roof of which
~ must not be less than 10 feet high. This rule shall
- not apply to small jobs on building sites.
(iii} An employee to sharpen all tools.

(c) Painters and Paperhangers—All tools except putty knives,
dusters and paperhanger’s brushes and scissors.

(d) Plasterers—Daggaboards and stands of suitable - hiﬂght,
rollers, straight edges and special granolithic tools.

{¢) Plumbers and Gasfiiters.
(i) Machines used in shop or on job.
(ii) Stake and riveting bars and drills of all sizes,
(i) Screwing tackle, such as stocks, dies, tabs, and
; ratchets. " :
(iv} Pipecutting tools and vices.
_ (v) Special and heavy caulking irons and pots (fire pots),
{vi) Metal pots and large ladles.
(vii) Chisels, punches and wall pins over 9 inches in length,
(viii) Soldering irons and blow lamps.
(ix) Files and hacksaw blades.
{x) Mandrills over 2 inches in diameter.

{xi} Rivlet sets for No. 12 rivets and over, and grooving
- tools. - ]

(xii) Sheet metal workers’ mallets and heavy dressers.
{xiii) Punches over % in. in diameter, hollow or solid.
¢xiv) Wrenches and tongs over 12 inches in length.

" {f) Electricians—ILarge files, blow lamps, draw vices, large
chisels, saw blades and screw cuiting tools, d

11. SpeciaL PROVISIONS GOVERNING THE PERFORMANCE OF
CerraiNn Crasses oF WoRK.

Employers and employees shall observe the following rules:—

" {1) Plaster Modelling Shop.—An employer shall provide that
the fitting of moulds shall be carried out under the
adequate supervision of an employee who shall be paid not
less than the standard rate of wages as laid down in this
Agreement for journeymen. '

(2) Concrete Work—FEvery ecmployer- shall employ an
employee at the rate of not less than the highest rate per
hour payable to journeymen who shall be continuously
employed whilst concrete is placed in situ and it shall be
the sole -duty of this employee to supervise the other
persons doing this class of work. 3 2

() (a) Stone Work.—Operations. of stone turnipg and planing
and of diamond and carborundum sawing machines
shall be paid not less than the standard rate of wages
as laid down in this Agreement for journeymen.
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(b) Werknemers wat saagblaaie insit, klippe gereedstsl om

" gesaag te word, en alle klippe gereedmaak en vir

" poleermasjiene gelykstel, moet teen minstens  die

standaardloonskaal wat in hierdie Qoreenkoms vir vak-
manne vasgestel is, betaal word.

(¢) Klipmesselaarstellasies moet minstens 6 voet vanmekaar
af staan en tgecn stof mag gedurende werkure met 'n
uitlaatpyp of met ander -lug weggeblaas word nie.

(d) Van geen werknemer kan - vereis -word om klip wat
bewerk is deur 'n werknemer wat laer lone ontvang

_ het as di¢ wat in hierdie Qoteenkoms vir vakmanne
vasgestel is, te gebruik pie.

(e) Alle gevierkante klip moet op die werkgewer se werf

. of by die werk afgewerk word, maar kan by die
steengroewe alleen met behulp van ’n _ splythamer
kleiner gekap word. As die werkgewer s¢ wer by die
steengroewe geled is, moet dit op 'n redelik veilige
afstand van die groewe se werkfront gele€ wees.

(4) Steiers—'n Werkgewer moet sorg dat alle steiers behoorlik

uit sterk materiaal gemaak word en dat dit opgerig word
deur en onder toesig van 'n takelaar of ander werknemer,
wat minstens die standaardloon wat in hierdie Ooreen-
koms vir vakmanne vasgestel is, betaal moet word.

(5) Betonmengers, daghamengers of dergelike masjiene.—Elke
werkgewer. moet vir elke betonmenger, daghamenger of
dergelike masjien wat gebruik word, 'n geskoolde arbeider

. in dicns hé wat voortdurend in diens moet wees terwyl

beton of dagha gemeng of gemaal word, en dit is hierdie
werknemer se enigste plig om foesig te hou cor die
be:drigning van ’'n masjien wat vir hierdie doel gebruik
word.

.12, BesKUTTING TEEN NAT WEER.

. Wc:ritgewers moet op elke terfein waar bouwerk verrig word,
voorsiening maak vir behoorlike beskutting waar die werknemers
tydens nat weer kan skuil. z

13. LATRINES, .
Behoorlike sanitére geriewe moet afsonderlik vir blankes en
pie-biankes op alle werkplekke verskaf word. -

14. VERVERSINGS.

Elke werkgewer moet 'n persoon verskaf om in die mbre, om

twaalfuur (middag) en in die namiddag tee vir sy werknemers
tc maak. Geen werknemer mag vir mbre- of namiddagtee die
plek waar hy werk, verlaat nie.

15. WERKENDE WERKGEWER oé VENNGOT.
'n Werkende werkgewsr en/of vennoot moet by dic werk-

ure bly wat in of ingevolge die bepalings. van hierdie - Ooreen-
koms voorgeskryf word. o y

16. TOEPASSING VAN OOREENKOMS.

Die Raad is die liggaam wat vir die_toepassing van hierdie

Qoreenkoms verantwoordelik is en kan vir die teiding_van werk-
%ewers en werknemers meningsuitsprake” lewer wat nie met die
‘bepalings hiervan strydig_is nie. '

17. VRYSTELLINGS.

"~ (1) Die Raad kan om goeie en grondige rede aan enige persoon. '

of persone skriftelike vrystelling van elke bepaling van hierdie

Qoreenkoms verleen.

(2) Die Raad het die bevoegdheid om die voorwaardes waarop .

n vrystelling van krag sal wess, vir 'n tydperk van hoogstens
twaalf maande vas te stel.

(3} ’n Vrystellingsertifikaat, dear die Voorsitter en die Sekretaris’

vin dic Raad onderteken, moet aan elke wrygestelde persoon
witgercik word. 'n Vrystellingsertifikaat is net in diec gebied
waarvoor dit witgereik is, geldig.

(4) °n Vrystellingsertifikaat kan te eniger tyd gedurende die
tydperk waarvoor dit uitgereik is; deur dic Raad gewysiz of
ingetrek word.

(5) 'n ‘Werkgewer moet die bepalings van 'n vrystellingsertifi-
kaat wat ingevolge die bepalings van hierdie klousule uitgereik
is, nakom. '

(6) 'n Afskrif van elke yrystellingsertifikaat moet deur- die.

Sekretaris van die Raad aan die Afdelingsinspekteur, Depdrte-
ment van Arbeid, Posbus 332, Kimberley, gestuur word. .

18. UITGAWES VAN DIE RaAD.

(1) Ten einde die uitgawes van die Raad te bestry, moet elke

werkgewer weekliks 10 pennies aftrek van die verdienste van elk
van sy werknemers, uitgesonderd vakleerlinge, vir wie ione in
klousule 4 (1) (a) (i) van hierdic Oorcenkoms voorgeskryf is;
met dien verstande dat die bepalings van hierdie klousule mie op
'n werknemer wat minder as twee dae in cen week vir dieselfde
werkgewer gewerk het, van toepassing is nie, en dat die werk-
gewer by die bedrag wat aldus afgetrek is, 'n gelyke bedrag moet
bydra, . ;
_"(2) Alle bedrac wat ingevolge die bepalings van subklousule (1)
van hierdie klousule betaalbaar is, most saam met 'n staat wat
die getal werknemers in diens en hul vakke aantoon, voor of op
die sewende dag van elke maand ten opsigte van die verskuldigde
bedrae vir die vorige maand aan die Sckretaris van die Raad
- aangestuur word. o z

(b} Employees employed in fixing  saw blades, setting -
stones ready for sawing and fixing and levelling all
stones for polishing machines shall be paid not less
than_ the standard rate of wages as laid down in this
Agreement for journeymen. ;

(c) Masons® bankers must not be less than 6 feet apart
and no_dust shail be blown off from exhaust or other
air during working houts.

{d) ‘An employec shall not be.required to use stonc which’
has been worked by an empioyée who received wages
at a lower rate than prescribed in this Agreement for
journeyinen. !

(e} All squared stone must be worked in the employer's |
yard or on the job, but may be reduced in size at the
quarry by the use of a spail hammer only. When the
employer's yard is situated at the quarry, it must
be at a reasonably safe distance from the working

_ face of the quarry. ’
(4 Scaffolding—An employee shall provide that all scaffolding
L properly constructed of sound material and shall be
erected by and under the supervision of a rigger or other
employee, who shall ‘be paid not less than the standard
¢ rate of wages as laid down in this Agreement for journey-

men.

(5) Concrete Mixers, Mortar Mills or Similar Machines.—
* Every employer shail employ a skiiled labourer for each
concrete mixer, a mortar mill or similar machine in use,
who shall be continuously employed whilst concrete or -
mortar is being mixed or ground, and it shail be the sole
duty of this employee to supervise the operatien of any
machine used for this purpose. . !

12. WET WEATHER SHELTER.

At any site where building operations are being condicted,
employers shall provide suitable accommodatien in which
employees may take shelter during wet weather.

" 13. LATRINES.

Proper sanitary ‘accommodation shall be provided on all jobs'
for Europeans and non-Europeans separately.

14. REFRESHMENTS. _
Every employer shall provide a person for the preparation of

~ tea for his employees in the morning, at noon and in the after-

noon, No employee may leave the position where he is working
for tea in the morning or afternoon.

15. WoRKING. Emwvm' OR PARTNER.

_Any working employer and/or partaer shall observe the work-
ing ‘hours prescribed ia or in.terms of this Agreement.

16. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the adminis-
tration of this Agreement and it may issue expression of opinion
not inconsistent with the provisions thereof for the guidance
of employers and employees. ) .

17. EXeMPTIONS. o
(1) The Council may, in writing, grant exemptions to any
erson or persons from any of the provisions of this Agreement
or any good and sufficient reason. '

(2) The Council shall have the power to fix for a period not
exceeding 12 months the conditions subject to which an exemp-
tion shall operate, .

(3) A licence of exemption under the signature of the Chair-
man and Secretary of the Council shall be issued to every person
exempted, A licence of exemption shall not be valid in any

-area other than for which it was granted.

(4) A licence of exemption may be amended or withidrawn

‘at any time by the Council during the period for which it was

granted,

(5) An émployer shall observe the terms of any licence of
elx:mptmn granted in accordance with the provisions of thig
clause.

(6). A copy of each. licence of exemption shall be forwarded
by the Council’s Secretary to the Divisional Inspector, Depart-
ment of Labour, P.O. Box 322, Kimberley. '

18. ExpENsES OF THE COUNCIL.

(1) For the purpose of meeting the expenses of the Council,
each empiotyer shall deduct ten pence per week from the earnings
of each of his employees, other than apprentices, for whom
wages are prescribed in clause 4 (1) (&) (i) of this Agreement;
provided that the provisions of this clausé shall not apply in
respect of an employee who has worked for the same employer
less than two days in any one week, and to the amount so
deducted, the employer shall contribute an equal amount.

(2) All amounts- payable in accordance with the provisions of
sub-clause (1) of this clause shall,. together with a statement
showing the number of employees employed and their trades.
be forwarded by the employer to the Secretary of the Counci

-on-or 'before the seventh day of each month, in respect of the

previous month’s dues.
9
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19. KENNISGEWINGSBORDE.

Elke werkgewer en alle werkgewers wat ’n vennootskap uit-
maak, moet oral waar bouwerk deur hom of hulle uitgevoer word,
op 'n opvallende plek wat vir die publiek toeganklik is, 'n kennis-
gewingbord oprig wat die volle naam en besigheidsadres van die
werkgewer, of vennootskap, vermeld. - T

_ 20. AGENTE. :

‘Di¢ Raad moet aangewese persone danstel om by die toepas-
sing van die bepalings van hierdie Ooreenkoms behulpsaam te
wees en elke werkgewer en elke werknemer in die bounywerheid
moet sodanige persone toelaat om sulke navrae te doen en sulke
boeke en dokumente te ondersoek as wat nodig mag wees om te
kan vasstel of dic bepalings van hierdie Ooreenkoms nagekom
word, )

21. INDIENSNEMING VAN JEUGDIGES.

Niemand onder die ouderdom van 15 jaar mag in die bou-
nywerheid in diens geneem word nie.

22. 'ONGESKOOLDE ARBEID.

'n Werkgewer moet aan sy ongeskoolde arbeider wat een maand-
diens by hom voltooi het en wat van die werk afwesig is weens
sickte of ongeval wat nie deur sy eie wangedrag vercorsaak is nie,
nitgesonderd °n ongeval waarvoor kragtens die Ongevallewet,
1941, skadeloosstelling betaalbaar is, een dag verlof vir elke volle
maand diens by hom toestaan, en moet hom vir elke sodanige dag
loon belaal, bereken teen een-sesde van sy weekloon wat hy voor
die aanvang van sodanige verlof ontvang het; met dien verstande
dat die werkgewer kan_ eis dat vir elke tydperk van afwesigheid
waarvoor daar op betaling aanspraak gemaak word, 'n sertifi-
kaat, deur 'n geregistreerde genecsheer onderteken, voorgelé word
waarin ten opsigle van elke tydperk van afwesigheid waarvoor
daar op betaling aanspraak gemaak word, die aard en duur van
die sickte of ongeval vermeld word; voorts met dien verstande
dat versuim om so 'n sertifikaat op versoek voor te 1€, die werk-
gewer vrystel van betaling ten opsigte van sodanige afwesigheid.

23. VAKVERENIGINGORGANISEERDERS. .

Vakverenigingorganiscerders moet toegelaat word om, met die
toestemming van die werkgewer of sy behoorlik gemagtigde ver-
teenwoordiger of die voorman, met hulle lede by hul werk in
aanraking te kom. i :
A 24, KONTRAK SLEGS 'VIR. AREEID,

_Geen werkgewer mag weérk op 'n grondslag van arbeid alleen
uitgee nie. Geen werknemer mag werk op dié¢ basis verrig nie.

Namens die Raad op hede die 5S¢ dag van April 1954 in
_ Kimberley onderteken. J o -
K. H. Ramsay, Voorsitrer,

_W. F. D. HELDSINGER, Ondervoorsitter,

T. M. HaLEy, Sekremni_s.

% No. 1623] 5 o 6 Augustus 1954.
WET OP FABRIEKE, MASJINERIE EN BOUWERK,
. 1941. -

BOUNY WERHEID, KIMBERLEY.

Ek, PauL Ouvir SAUeR, Waarnemende Minister van
Arbeid, handelende ingevolge subariikel (1) van artikel
twee-en-twintig van die. Wet op Fabrieke, Masjinerie en
Bouwerk,~ 1941, verklaar hierby dat die bepalings van
die ooreenkoms en kennisgewing in verband met die
Bounywerheid, bekendgemaak by Goewermentskennis-
gewing No. 1622 van 6 Augustus 1954, vir die persone
‘wie se werkure daarby gere€l word, nie minder gunstig
as die betrokke bepalings van genpemde Wet is nie. -

P. O. SAUER. .

Waarnemende Minister van Arbeid.

.of the said Act.

19. Nomice Boarp.

‘ Every employer and all employers working in partnership shall,
wherever  building operations are being carried out by him or
them, dlsglay in a conspicuous place, accessible to the publi
a notice board showing the full name and business address o

| such employer or partnership.

20, AGENTS.

The Council shall appoint specified persons to assist in giving
effect to the terms of this Agreement, and it shall be the duty
of any employer or employee in the Building Industry to permit
such persons to imstitute such enquiries and to examine such
books or documents as may be necessary for ascertaining
whether the provisions of this Agreement are being complied with,

=

- 21. EMPLOYMENT OF JUVENILES,

No persen under the age of 15 years shall be employed in the
Industry. . i

22. UNSKILLED LABOUR.

An .employer shall grant to his unskilled labourer who has
completed one month’s employment with him and who is absent
from work through sickness .or accident not caused by his own.
misconduct other than an accident compensable under the Work-
men’s Compensation Act, 1941, onme ddy's sick leave for each
completed month in his employ, and shall pay him in respect of
each such day pay calculaied at one-sixth of his weekly wage
which he was receiving before the commencement of such leave;
provided that the employer may require the production of a
certificate signed by -a registered medical practitioner showing.
the nature and the duration of the sickness or injury in respect
of each period of the absence for which payment is claimed;
provided further that failure to produce such certificate on request
shall absolve the employer from making any payment in respect
of such absence,

23, UNIoN ‘ORGANIZERS.

Union organizers shall be allowed to contact their n'“n‘embers-
working on jobs with the consent of the employer or his duly
authorised representative or the foreman, ?

24. LABOUit_ ONLY CONTRACT.

No employer shall give out work on a labour only contract
basis. No employee shall perform work on such a basis.
Signed at Kimberley on behalf of the Council on this 5th day
of April, 1954 :
K. H. Ramsay, Chairman.
W. F. D. HELDSINGER, Vice-Chairman,
T. M. Haiey, Secrerary. :

%k No. 1623.] [6 August 1954,

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941. "

BUILDING INDUSTRY, KIMBERLEY.

1, Paur OLiVER SAUER, Acting Minister of Labour,
acting in terms of sub-section (i) of section twenty-two
of the Factories, Machinery and Building Work Act,
1941, hereby declare the provisions of the agreement and
notice relating to the Building Industry, published under
Government Notice No. 1622 of the 6th August. 1954,
to be not less favourable to the persons whose hours of
work are regulated thereby than the relative provisions

P. O. SAUER, .
Acting Minister of Labour,

Ko*op -Unie-ieningserﬁﬁkafe

Buy

Jnion |_oan Cerﬁficate‘s-

Die Staatsdrukker, Pretoria,
10 -

The Government Printer, Pretoria.



