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| GOVERNMENT NOTICE.

Alle Proklamasies, Goe'ib_ermmf_s- en ‘Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word. is in die linker-bohoek
met 'n % gemerk. ; )

' GOEWERMENTSKENNISGEWING.

: The foilow-iﬂg ' Goven:hmcnt' Notice is pubﬁshed -for
- general information: — . ety
DEPARTMENT OF LABOUR.
#No, 22821 . ~[5 November 1954,
INDUSTRIAL CONCILIATION ACT, 1937. g

AND CATERING TRADE, WITWATERS-

LIQUOR , i
“ 77" "RAND AND VEREENIGING.

~ 1, BarenD JacoBus SCHOEMAN, Minister of Labour, do
hereby— T :
- (@) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
. all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Liquor and Catering Trade, shall be binding from
the 1st December, 1954, and for the period ending
30th November, 1956, upon the employers’ organisa-
. tion and trade union which entered into the said
. Agreement and upon the employers and employees
who are members of that organisation or that trade
union; _ :
(b) in teris of sub-section (2) of section forty-eight of
"7 the said Act, declare that the provisions contained
. in clauses 3 to 16 (inclusive) and 21 to 24 (inclu-
sive) of the said Agreement shall be binding from
the 1st December, 1954, and for the period ending
30th November, 1956, upon the other employers
and employees engaged or employed in the said-
trade in the Magisterial Districts of Krugersdorp,
Roodepoort, Johannesburg, Germiston, Boksburg,
Benoni, Brakpan, Springs, Nigel, Vereeniging and

~ those portions of -the Magisterial District of Rand- |

- fontein which prior to 1st January, 1948, fell within
the Magisterial Districts of Krugersdorp and Ver-

- eeniging; and _ i
. (¢) in terms of sub-section (4) of section forty-eight of
¢ the said Act, declare that .in the Magisterial
Districts of Krugersdorp, Roodepoort, Johannes-
burg, Germiston, Benoni, Brakpan, Springs, Nigel,
- Vereeniging and those portions of the Magisterial
_ District of Randfontein which prior to the 1st
Januvary, 1948, fell within the Magisterial Districts
. of Krugersdorp and Vereeniging and from the Ist
" December, 1954, and for the period ending 30th
November, 1956, the provisions contained in
clauses 3 to 16 (inclusive) and 21 to 24 (inclusive)
of the said Agreement shall mutatis mutandis apply
- in respect of such persons in the said trade as are
not included in the definition of the expression
“ employee ”, contained in section one of the said

© Act |
: . B. J. SCHOEMAN,
Minister of Labour.

!
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kNo. 2282} - -

- Onderstaande. . Goewermentskennisgewing word Vit

| algemene inligting gepubliseer:—

DEPARTEMENT VAN ARBEID.
: [5 November 1954.
NYWERHEED-VERSOENINGSWET; 1937, i . |

DRANK- BN VERVERSINGSBEDRYF, WIT-
 WATERSRAND EN VEREENIGING.

Ek. BAREND JACOBUS SchosMAN, Minister van Arbeid,
verklaar hierby— -

(@) kragtens subartikel (1) van artikel agt-en-veeriig van
~die Nywerheid-versoeningswet, 1937, dat.al die
bepealings van die Qoreenkoms wat in die Bylae
hiervan verskyn en op die Drank- en Verversings-
bedryf betrekking het, vanaf 1 Desember 1954 en
vir die tydperk wat op 30 November 1956 eindig,
bindend “is vir die werkgewersorganisasic en die
vakvereniging wat genoemde OQoreenkoms aan-
gegaan het en vir die werkgewers en werknemers
wat lede van daardie organisasie of daardie ver-
eniging is;

-(b) kragtens subartikel (2) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings vervat
Klousules 3 tot en met 16 en 21 tot en met 24 van
genoemde Qoreenkoms vanaf 1 Desember 1954 en

- vir die tydperk wat op 30 November 1956 eindig,
bindend is vir die ander werkgewers en werknemers
betrokke by of in diens in genoemde bedryf in die
‘magistraatsdistrikte . Krugersdorp, Roodepoort,

. Johannesburg, Germiston, Boksburg, Benoni, Brak-
pan, Springs, Nigel en Vereeniging, en daardie
gedeeltes van die magistraatsdistrik Randfontein
wat voor 1 Januarie 1948 binne die magistraats-

* distrikte Krugersdorp en Vereeniging geval het; en

(¢) kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet, dat die bepalings vervat in klousules
3 tot en met 16 en 21 tot en met 24 van genoemde
Qoreenkoms vanaf 1 Desember 1954 en vir die
tydperk wat op 30 November 1956 eindig, in die
magistraatsdistrikte  Krugersdorp, Roodepoort,
 Johannesburg, Germiston, Boksburg, Benoni, Brak-
pan, Springs, Nigel en Vereeniging en daardie
gedeeltes van die magistraatsdistrik - Randiontein
wat-voor 1 Januarie 1948 binne die magistraais-
distrikte Krugersdorp en Vereeniging geval het,
mutatis mutandis van toepassing is ten opsigie van
persone in genoemde bedryf, wat nie by die woord-
omskrywing van die uitdrukking ,, werknemer”,
vervat in artikel een van genoemde Wet, ingesluit

is nie. i )
B. 1. SCHOEMAN,;
i Minister van Arbeid,



; , ‘in accordance with the provisions of the ‘Industrial Conciliation

.. trade union and
 the Agresment.

& - INDUSTRIAL COUNCIL FOR THE: LIQUOR AND CATER-

dOVERNMENT GAZETTE EXTRAORDINARY, 5 NOVEMBER 1954

. E

_ SCHEDULE.

| S

' ING TREADE (WITWATERSRAND AND VEREENIGING).
AGREEMENT '

“Act, 1937, made and entersd into betweea the
Hotel Association of the Transvaal _
‘(hereinafeer referred to as “the employers” or “the employers’
organisation ”), of the one part, and the, : R
Witwatersrand Liquor and Catering Trade Employees’ Union

(hercinafter referred to as “the employees™ or ™ (_he trade

‘union ”"), of the other part, : I _ ‘ )
being the parties to the Industrial Council for the Liquor and
Catering Trade (Witwaterseand and Verecnigang)., © - .

1. 5COPE OF APPLICATION OF AGREEMENT.

. The terms of this Agresment shail ‘be observed in the Magisterial
Districts of Krugersdorp, Rciadppeort,‘lﬁhannqsbqrg, Germmlon,l

" Boksburz, Benoni, Brakpan, Springs, Nigel, Verecniging and those
portions . of the Magjsterial District of Raadfontein which prior
"to st January, 1948, fell within the Magisterial Districts -of
Krugersdorp and Vereeniging, by all empioyers in the Liquor and
Catering Trade who are members of the Employers’ Organisation,
and by all employees in the said trade who are members of the
For whom - wages are prescribed in section 4 of

2. PERIOD OF OPERATION OF THE AGREEMENT.
This Agremeent shail come into operation on such date-as may

- be specified by the Minister in terms of section forty-eight of the

Act and shall renmain in force for two years, or for such period
as may be determined by him, -
- 3. DEFINITIONS. ) _

(1) Uniess the contrary intention appears, any expression used

" in this Agresment, which is defined in the Industrial Conciliation

Act, 1937, shall have the same msaning as in that Act and; unless
inconsistent with the context— i

“ assistant manager” or “ assistant manageress” means a male
or female employee, as the case may be, who assists a manager
or manageress in the performance of his or her duties and
who may act for him oz-her, during his or her absence;

“#barman ¥ means an employee, other than a wine-steward,
engaged in the sale of liquor over the counter or from the
bar i an establishment and includes a barmaid; -

“barman, qualified,” means a barman who has had not less

_ than two years' experience;

“ barman, ungualified,” means a
two years’ experience; ' ;

“casual employee” means an employee who is employed by the
same employer on not more than four days. in any week;

“clerical employee” means an employes other than a' recep-
tionist who is engaged in writing and/or typing and/or any
other form of clerical work and includes a storeman, despatch
clerk, telephone operator and cashier; :

“clerical employee, male, qualified,” means a male clerical

barman who has had less than

eniployeze who has had not less than three years’ experience; -

“clerical employee, male, uaqualified,” means a male clerical
employee who has had less than three years’ experience;

“clerical employee, female, qualified,” means a female clerical

employes who has had not less than three years™ experience;

“clerical employee, female, unqualified,” means a female
clerical employee who has had less than three years
experience;

“cook ” means an employee engaged in the preparation and/or
_cooking of food; provided that where ah emiployee performs
oniy such work as is specified in the definitions of “ cook’s
assistant ', “waiter ”, “ waitress” or “grade Il employee”
he shall not be deemed to be a cook;

“cook, male, qualified,” means a male cook who has had not
less than five years’ experience; ;

“cook, male, unqualified,” means a male cook who has had

less than five years’ experiencs;

“cook, female, gqualified,” means a female cook who has had
not fess than three years’ experience;

“ecook, female, vngualified,” means a female cook who has had
less than three years’ experience; )

“cook’s assistant” means an employee, other than a grade II
employee, who under the supervision of a head cook or a
qualified male or female cook, assists the cook by attending
to foadstuffs in the process of cocking and/or by cooking
meat or other foodstuffs intended for consumption by the
empioyees of the establishment and who may make ice-cream,
cook breakiast for gueits, cook eggs or porridge, make toast
and tea or similar beverages; and who may in addition,
perform the duties of the cook when the cock is.absent in
terms. of clapse 6§ {(4) . i

“Council ” means the Industrial Counecil for the Liguor and

Catering Trade (Witwatersrand and Vereeniging) registered
., In terms of section nineteen of the Act; ' :

day ™ means any pericd of twenty-four hours beginning and

ending at midnight, except that 4 “day” in Tespect of night

workers shall mean any period of twenty-four hours beginning

aad ending at midday; . B '

2

 distrikte A
Boksburg, Benoni, Brakpan, Springs, Nigel, Verzeniging en dié¢

BYLAE.

NYWERHEIDSRAAD VIR DIE DRANK- EN VERVERSINGS-
-, BEDRYF (WITWATERSRAND EN VEREENIGING).

"OOREENKCMS
ingevolge die bepalings van die Nywerheid-versoeningswet, 1927,
gesluit en aangegaan tussen die
Hotel Association of the Transvaal

(hieronder ,,die werkgewers” of ,,die werkgewersorganisasie ™
genoer), aan die een kant, en die o A .

Witwatersrand Liquor and Catering Trade Employees’ Union
(hieronder ,, die werknemes ™ of die “ vakversniging”™ genoem),
aan die ander kant, : o g
wat die partye is by die Nywerheidsraad vir die Drank- en Verver-
singsbedryf (Witwatersrand en Vereeniging). :

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.

 Die bepalings van hierdie Ooreenkoms moet in die magisiraats-
Krigersdorp, Roodepoort, Johannesburg, Germiston,

gedeeltes van die magisiraatsdistnik  Randfontein wat vodr 1
Januarie 1948 binne die magisiraaatsdistrikie Krugersdorp en Ver-
eeniging geressorteer het, deur alle werkgewers in die- drank- en
ververmingsbedryf nagekom word wat lede van die werkgewérs-
organisasie-is, en deur al die werknemers-in genoemde bedryf wat
lede van die vakvereniging is en vir wie lone in artikel 4 van
hierdie Ooreenkoms voorgeskryf word. . .

2. GELDIGHEIDSDUUR VAN COREINKOMS.

Hierdie Qoi‘eenkoms tree in werking op sodanige dag as wat
deur di= Minister kragtens artikel agf-en-veertig van die Wet vas-

- gestel word en bly twee jaar lank van krag of vir 'n tydperk wat
deur hom bepaal kan word. . i

3. WoORDOMSKRYWINGS.

1. Tensy de teenoorgestelde bedoeling blyk, het enige uitdruk-
king wat in hierdie Qoreenkoms gebesig word er in die Nywer-
heid-Versoeningswet, 1937, bepaa% is, dieselfde betekenis as in
genoemde Wet en-tensy strydig met die samehang, beteken—

» assistent-bestuurder ™, “of -, assistent-bestuurderes ¥, na gelang
van die geval, 'n manlike of vroulike werknemer wat 'n
bestuurder of bestuurderes help by die uitvoering van sy of
haar pligte en wat in sy of haar afwesigheid vir hom of haar
kan waarneem; . -

» kantienman ", 'n’ werknemer, uvitgzsonderd 'n wynkelner, wat

_ drank in 'n inrigting cor die toonbank of vanut die kanmtien
verkoop, en dit omvat 'n buffetjuffrou; ) .

., kantienman, gekwalifiseer.” 'n kantienman met minstens twee
© jaar ondervinding;

» kantieaman, ongekwaiifiseer,” 'n_ kantienman met minder as
twee jaar ondervinding, - t

» los werknemer ”, 'n werknemer wal hoogstens vier dae per
week by diesslfde werkzewer in diens is;
klerklike werknemer ”, 'n werknemer, uitgesenderd *n ontvang-
kilerkk wat skryfwerk en/of tikwerk en/of enige ander vorm
van klerklike werk verrig, en dit omvat 'n magasynmeester,
. versendingsklerk, telefonis en kassier; L

,, klerklike werknemer, manlik, gekwalifiseer,” 'n manlike klerk-
like werknemer met minstens drie jaar ondervinding; o,

. kierilike werknemer, manlik, ongekwalifiseer,” ’'n' manlike
' kierklike werknemer met minder as drie jaar ondervinding;

., klerklike werknemer, vroulik, gekwalifiseer,” 'n  vroulike
klerklike werknemer met minstens drie jaar ondervinding;
klerklike werknemer, vroulik, ongekwalifiseer,” 'n vroulike
klerklike werknemer met minder as drie jaar ondervinding;
»kok™, 'n werknemer wat kos berei en/ol kook; met dien

versiande dat as 'n werkoemer slegs dié soort werk verrig

wat in die woordomskrywings van ,, assistent-kok *, ,, kelner ”,

»kelnerin” of ,, graad 1i-werknemer™, gespesifiseer word, hy

nie as 'n kok beskou moet word nie:

. kok, manlik, gekwalifiscer,” 'n manlike kok met minstens vyf
jaar ondervinding;

» kok, manlik, ongekwalifiscer,”” 'n manlike kok met minder
as vyf jaar ondervinding; . -

» kek, vroulik, gekwalifiseer,” ’n vroulike kok met minstens
drie jaar ondervinding; I

» kok, vroulik, ongekwalifiseer,” 'n vroulike kok met minder as

- drie jaar ondervinding; . )

assistent-kok , ‘n werknemer, uitgesonderd 'n graad I-werk-

nemer, wat, onder tcesig van 'n hoofkok of 'n gekwalifiseerde

manlike of vroulike kok, help om kos voor te berei wanneer
dit gekook moet word en/of vleis of ander kos help kook
wat bestem is vir verbruik deur die werknemers van die
inrigting en wat Toomys kan vervaardig, ontbyt vir gasie kan
kook, eiers of gzﬂ kan kook, roosterbroed en tee of dérgelike
dranke kan maak; en wat ook die pligte van 'n kok kan

nakom as die kok kragtens die bepalings van klousule 6 (4)

afwesig is; .-

. Raad”, die Wywerheidsraad vir die Drank- en Verversings-
bedryf (Witwatersrand en Vereeniging), wat ingevolge die
bepalings van artikel negentien van die Wet geregistreer is;

»dag”, ‘n tydperk van 24 vur wat om twaalfuur in die nag
begin en eindig, behalwe dat n ,,dag” in verband met
nagwerkérs enige tydperk van 24 uur beteken wat om I12-uur
in die dag begin en eindig;

"
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BUITE.NGEWONE STAATSKOERANT 5 NOVEMBER 1954 R

.“ day g0 pay

s.ha.li mean the weekly wage pavable to .an’

- employee in terms of clause 4 divided by seven in the case

~of @ seven-day.establishment and by six in the case of a
six-day estabhsh'ncnt
eslabllshmem Mmeans any. prermses in respect of which there
is held for the sale of liguor therein, thereon or therefrom
one or more of ‘the licences specified in the definition of
“ Liguor and Catering Trade ” and in or in connection with
whl% one or more employees are employed in the Liguor
and thermg Trade;
“ experience ™ means, in relation to ‘those employees in respect
of whom a rising scale of wages is prescribed in clause 4,
the: total period or periods of emplnymcm which an. employee
has had in 1he particular occupation in which he is emaploved;
. grdde I employee ” means an employee not specifically referred
to in clause 4 {1); -
“ grade I employee, qualified,” means a grade I employee who
has had not less than six months’ experience;

e gra(ie I employee, unqualified,” means a grade I emptoycc

Swho has had less than six months’ éxperience;
“grade ¥ employee”
‘more of the following cccupations:—, -

PR )] Canymg and/or moving foodstuﬁs, ‘uniensils or- other
S aTtiches;

doing- washing -or ironing;
" {e) making ‘or maintaining -fires and for removmg rcfuse,

(@ p!uckmg pouliry peeling and/or cutting up fruit or
. vegetables, ¢ocking eggs, makmg toast, tea or snmﬂar-l

beverages;
(e} tending animals or pouitry; .
- {f) gardening work (i.e. planting vnder su

~v. . taking, mowing, spreading, mixing, watering,. clipping

© “head barman”

T hcad waiter ™

hedges),
{g) packing and serting bottles or other articles,
' {h) pushing or putlmg any manual]y ‘propelled vehicle;

{i) guarding premises, luggape or other articles, other than’

guai_lrdmg premlses bu:idmgs gates or other propcrty by
night

means an cmployec engaged in’ one or

(b} cleaning utensils, fu.lrmiure, premlses, vcb:clcs footwear ;
vegetables, fish, poultry, or-other -articles other !‘mn

p"l’ViSlOﬂ digging,

) delivering goods on foot or by means of a blcyc]e-

tricvele or aay manually propelled vehicle;
(k} rolling and marking tenms courts;
(Iy making beds;
(m) working a kitchen and/or goods Im
. {n) delivering keys, messages and letters to guests:

(o) receiving and/or attending te messages, baggage and
personal effects when the page or porter is absent in
terms of clause 6 {(4);

for the purpose of this definition the expression “ carrying

 foodstuils, utensils or other articles” does not include
€aITying meals or refreshinents to guests other than garly
mormng tea or similar beverages and hot water;

“ guest ¥ means any person who resides either permanently or
temporarily in an establishment and includes a visitor or
customer, but does not include the emypleyer or any member

- of his famiiy or any person emplioyed in the establishment;

means a barman who is in charge of and
supervises one or more other barmen and who is responsible
‘for the efficient performance by them ‘of their dulies:

“head cook ™ means a cook who is in charge of and supervises
cne or more qualified cooks and who is responsible for the
efficient pf:rfmmance by them of their duties; |

means a waiter who is in charge of and supcr—

vises wailers and/or waitresses and who is responsible for the

efficient porfnrmance by them of their duties;

supervises waitresses and who is responsible for the efficient
performance by them of their duties;

* housekeeper *
.vising . the- kitchen and/or bedrooms and/or issuing stores
and who is in general charge of linen and is responsible for
the receiving, storing, hand]mg, repairing and/or laundering

- of such linen;

“lift attendant” méans an emp]oyee engaged in working a
passenger lift in an establishment;

" “RLiquor and Catering Trade ” means the l.rade carried on by

_employers and employees when conducting, whether tempor-
‘arily ‘or permanently, a business where the sale of liguer
is carried on and in connection with which one or more of
the following licences issued under.the provisions of the
Liguor Act, 1928, are required to be held: —

Restavrant liquor licence;
_hotel liquor licence;
bar liguor licence; ¢
"~ wine and malt liquor licence;
theatre or sportsground llquor licence;
temporary liguor licence;
late hours occasional licence;
bu»t shall not incinde the activities carried on in the Tea-
Toom, Restaurant and Catermg Trade;

“manager” or “manageress” means a male or female
employee, as the case may be, who is in charge of an
estzblishment and of the emp]oyees employed in such
establishment, who is responsible for the efficient perform-
ance by them of their duties and who ‘may engage and
discharge such employees;

. " head waitress” means a waitress who i in ‘charge of and’

means a female employee engaged in super-

',, dag?aon

i graad  I-werknemer”,

d‘e wce.d.ﬁon wat kragtens klﬁusule 4 aan ‘n
wcrknemel bemalbaar is, gedeel deur sewe in die geval van
in imrigting waar.n sewe dae gewerk word, en deur ses in
die geval van 'n iurigting waarin ses dae gewerk word; '

., inrigting ”, ‘n- perseel wat ten opsigte van die vcrknop van,
drank daarin, daatop. of daaruil oot een of meer lisemsies
beskik wat gespesifiseer word in die woordomskrywing van
,-drank- en - verversingsbedryf 7,
waarmee een of meer werknemers in die drank- en.verver-
singsbedryf m ‘diens is;

% ondervmdmg , met betrekkmg tot daardie werknemers vir wie
n stygende loonskaal in klousule 4 voorgeskryf word, die
totale. dienstydperk of dienstydperke van die werknemer in -
die bepaalde bedryf waarin hy in diens is;

n we‘kncmﬁr wat nie uitdroklik in
Klousule 4 (1) genocm word nie

,, graad I-werknemer, gekwalifiseer, n werknemer, gnad I, met
minstens ses maande ondervinding;

. graad I-werknemer, ongekwalifiseer,” 'n werknemer graad 1,
met minder as ses maande onder\'mﬂmg,

. graad IH-werknemer ", 'n werknemer wat een of meer van die
volgende werksaamhede vemg —

(a) Kos, ectgere; of ander artikels dra en/of vcrp'aa&,
s (B eetgerei, ' meubels, persele, voertuie, skoeigel, groente,
wis; plulmvec of ander arnkels skoonmaak uuigeson-
" derd 'was en stryk,
{¢) vure“maak of aan die brand hou en ,fof vudgﬁed ver-
; wyder;
- {d) pluimvee pluk, wrugte of  groente kil f:nfo{ opsny,
" elers kook, roosterbrood, tee of dergelike dranke maak;
- {¢) diere of pluimvee versorg;
(f) tuinmaak (d.ws. onder toesig plant, pn hark gras
‘gny, bespuit, meng, natgooi, heinings knip); - - i
(g) bottels of ander artikels verpak en sorteer;
() 'n han;l\roerluig stoot of trek; ,
{i) perse]c, ‘bagasie of ander artikels bewadk maar nie
persele geboue, hekke of ander eiendom snags bewaak
HEC
{/) poedere te voct of per ﬁels (lueww!er of handvoenulg.
aflewer;
{k) tennisbane rol en afmerk;
() beddens opmaak; - ¢
{(m) 'n kombuis- en /of goederehyser bedien;
{n) sieutels, boodskappe en briewe aan gaste besorg;
{0} boodskappe, bagasie en persoonlike toebehore .in ont-
vangs neem as “die hoteljoggie of portier kragtens die
bepalings van klousule 6 (4) afwesig is; ;

vit die toe dss'ng van hierdie woordomskrywings 'omvdt
die ulidmk ing ,, kos, eetgerei of ander artikels dra en/of
versit” nie die dra van etes of verversing na gasie nie,
uitgesonderd tee of soortgelyke dranke en warm water
soggens vroeg; .

» gas”, enige persoon wat of permanent Of tydelik in 'n mng—
ting woon en dit omvat 'n besocker of klant maar nic die
wa:rkgewer of enige lid van sy gesin of enige persccm wai in

* daardie inrigting in diens is nie;

;, hoofkantienman ”, ’n kantienman aan die hoof van en met
toesig oor een of meer ander kantienmanne en wat se}rg dra
dat hulle hul werk deeglik verrig;

. hoofkok 7, 'n kok aan die hoof van en met toesig cor een of
meer gel\wallﬁseeid- koks en wat sorg dra dat hulle hal .
werk deeglik verrig;

., hoofkelner ”, "n" kelner aan die hoof van en met tops:g oor
kelners en/f of kelnermne en wat sorg dra dat halle hal werk
deeglik verrig;

,» hooflkelnerin ”, 'n kelnerin aan die hoof van en met foesig
oor kelnermne en wat sorg .dra dat hulle hul werk deeglik
verrig;

. ., huishoudster ”, *n vroulike werknemer wat toesig hou ocor die

xombuzs en/of slaapkamers, en/of wat voorrade wuitreik en
in algemene beheer van die linnegeed is en sorg dra vir die
ontvangs, bewaring, hanteer, herstel enfof was en stryk van
.die llnncgoed

»» hyserbediener 7,
inrigting bedlen,

,, drank- en verversmgsbcdryf » die bedryf wat uitgecefen word
dear werkgewers en werknemers wanneer hulle, hetsy tydelik
‘of permanent, sake doen waar drank verkoop word, en in
verband waarmee die werkgewers en werknemers oor een of
meer van ondergenocemde lisensies wat kragtens die bepalings
van die Drankwet, 1928, uitgereik word moet beskik: —

'n Restaurant-dranklisensie;
'n hotel-dranklisensie;
icantien-lisensic;
wyn- en b:cllssensw, .
'n teater- of sportgronde- drankhsenme,
n tydelike dranklisensie;
n nagtelike geleentheidslisensie;

maar omvat nie die bedrywighede wat in die teckamer-,
restaurant- en ververbmgsbedryf vitgeoefen word mnie;

“bestuurder ” of » bestuurderes ”, 'n. manlike of na gelang
van die geval,‘ 'n vroulike werknemer wat ‘aan die hoo
staan van ‘n inrigling en van die werknemers wat m die
inrigting werk en wat ook daarvoor verantwoordelik is dat
hulle hul werk deeglik verrig en wat sodamge werknemers in
“diens kan neem of onislaan;

n werknerner wat ’n passasrcrsh’y%r in n

2]

3

en waarin of .in verband. -
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“night porter ™ means a porier, the .g'%n:a_ter, portion of whose

_ duty falis between 7 p.m. and 7 a.m.;. . -

“ pight worker ” means an employes whese ordinary hours of
work commence before midnight and end after midnight;

# night watchman” means an employee engaged in .ome of -

more of the following occupaiions: Guarding premises,

buildings, gates or other property by nighi; polishing and’

cleaning furniture, boots and premises; lighting fires; and
- who may in addition, attend to guests on arrival or depariure
and assist in serving them with meals or refreshments;

" " page” means an employee under the age of twenty years who

is engaged in receiving or delivering messages and/or running
- eryands; g ¢ :

“ pari-time .employes ¥ means an employee, other than a grade-
~ Ii- employee, whose contract, of employment provides for
hts beirg employed for one week or more and. for not more.

than three hours in the aggregste in any day; = .

“ porter ” means an employee, of the age of eighteen years or
over, who is engaged in mesling trains or other conveyances,
receiving guests, making bookings, supervising cleaning,
inspecting various sections of the premuses, -and receiving,
delivering and/or attending to messages, baggage and personal
effects; :

“ porter, qualified,” means a porier who has had not less than
two years® experience; ) i

“ porter, uAqualified,” ‘means a porter who has had. less than _

two years’ experience; :
“receptionist " means an employee who receives guests, attends
to and keeps a list of bookings, makes out accounts, receives
monzy and issues receipis, and who may do clerical work;
* receptionist, qualified,” means a receptionist who has had not
less than three years’ experience; :

“ receptionist, ungualified,” means a receptionist who ‘has had |

leas than three years’ experience;

“seven-day establishment”™ means an establishment in which

the Liguor and Catering Trade is carried on for seven days
per week; - . o i
* gix-day establishmeni” means an esiablishment in which the

Liquer ' and. Catering Trade is carried -on for _s'uc days per |

week:

~ “*spreadover™ means the period calculated from the time an

employee first commences work on any day until he finishes
work for that day;

“Tea-room, Restaurant and Catering Trade,” means the trade
in which the employer and employee are associated for the
purpose of providing meals andfor sandwiches and/or
refreshments in or from any establishment, whether perma-

nent, temporary, indoors or in the open aicr, -and includes

such activities carried on in premises— ;
(1) used as public restaurants, fish and chip shops, cafés,
or tea-rooms; and/or - .
(2) wherefrom are supplied meals and/or nes-alcoholic
refreshments; and/or ‘

(3) wherein are supplied aerated or mineral waters in glas-

ses or other containers for consumption therson;

(4) wherein or wherefrom the activities hereinbefore refer-
red to are carried on ia respect of “or in connection
with any theatre, bioscope, bio-tearpom or other
entertainment or function; = -

(3) in respect of which there is held a wine and malt:

ligquor licence or a restaurant liguor licence in terms

of the Liquor Act, 1928, first obtained after the 17th

May, 1938, and in which the main activities fall

within the scope of paragraphs (1), (2), (3) or (4}
but does not include such activities carried on in—

(a) premises other than those referred to-in paragraph (%)

in respect of which any liquor licence is held;

(k) boarding-houses or any establishment in respect of
which a native eating-house licence is required or any
establishment which caters solely for the supply of
food or refreshments for non-Eurcpeans; s

provided that any exciusion from the scope of this defini-
tion in respect of liquor licensed premises shall only be
deemed to exclude that portion of the premises concerned
in which the sale of liguor is permitted by the liguor licences
held by the employer who is the holder of the said licences;
“wage"” means that portion of the remuneration payable in
money fo an employee in respect of the ordimary hours of
work laid down in ciauses 6 (1) and {2); provided that for the
purpose of assessing the amount payable for, or in lieu of;
annual leave (clause 7), sick leave {clause 3), and in lieu of
notice to terminate employment  (clanse 13) * wage™ shall
include the cash equivaient, prescribed in clause 5 (7), of

meals to which such employee is-entitled in terms of clause 4;.

“waiter” means a male employse who sets or clears tables,
‘serves or carries meals or refreshments td guests and who
may cui sandwiches, prepare salads and accept payment from
guests for goods, meals or refreshments supplied and includes
a wine steward;

*waiter, qualified,” ;means a waiter who has had not less than

three years’ experience;

“waiter, unqualified,” means a waiter who has had less than

three years’ experience;

¥ waitress ” means a female émployee who sets or clears tables,
serves or carries meals or refreshments to guests and who may
cut sandwiches, prepare salads and accept payment from
puests for goods, meals or refreshments supplied;

4

5 nag_g;:}rticr ”,.'h portier wat hoofsaaklik tussen 7 pm. en 7 vm.
werk; . : :

o nagwerker ”, ’n werknemer. wie se gewone werkure voor

middernag begin en na middernag eindiz; )

»hagwag”, 'n werknemer wat een of meer van die volgende
werksaamhede verrig; snags persele, geboue, hiekke of ander
eiendom bewaak; meubels, skoene en geboue skoonmaak en
goleer, vure maak en daarbenewens aandag  aan gaste by

ul aankcems of vertrek bestee, en help om hul van etes of
verversings te voorsienm; .
» hoteljoggie ”, 'n werknemer onder die ouderdem wvan twintig
_jaar wat boodskappe ontvang en aflewer en/of doen;

»» deeltydse werknemer ”, *n werknsmer, uitgesonedrd 'n graad I~
werknemer wie sz dienskontrak daarin veorsien dat hy vir
cen week of langer in diens kan wees, maar nie vir altesame
meer as drie uur per dag‘nie; ' :

»portier ”, 'n werkaemer van agtien jaar of ouer, wat sy
opwidgting by treine of apder vervosrmiddels maak, ~gaste
ontvang, plekke- bespreek, toesig hou oor skoonmaakwerk, .
die verskillende dele van die persele inspekteer en boodskappe,
bagasie en persoonlike artikels omtvang, aflewer en versorg,

.. portier, gekwalifiscer,” 'n portier me! minstens twee jaar -
ondervinding; ) : ' :
ondervinding;

. ontvangsklerk , 'n werknemer wat gaste ontvasg, die lys van

" besprekings aansuiwer, rekenings uitskryf, g=id ontvang en
kwitansies uitreik, en wat klerklike werk kan doen; F

. ontvangklerk, gekwalifiseer,” 'n ontvangklerk met minstens drie
jadr ondervinding;

“, portier, engskwalifiseer,” 'n portier met minder as twee jaar

-, ontvangklerk, ongekwalifiseer,” 'n ontvangklerk met minder as

drie jaar ondecv.nding; -
»sesdaagse imvigting”, 'n iprigting waarin die drank- en ver-

versingsbedryf ses dae per week uitgeoefen word; '
»sewadaagse invigting”, ’n incigtiig waarin die . drank- en

verversingsbedryf sewe dae per week uitgeosfen word;

. werkdag ", die ‘tydperk bereken van die tydstip af waarop

'n werknemer op 'n dag begin werk tot die tydstip wanneer
hy die werk vir daardie dag staak; ) : =

. teekamer, restaurant- eh verversingsbedryf ', die bedryf waar-
in die werkgewer en werknemer vir die dos! geassosicer is
om maaltye en/of toebroodjies enjof verversings in of vanuit
'n inrigting hetsy permanent of tydelik, binnskant of in die
buitelug, te verskaf, en omvat sodanige bedrywighede. wat
uitgeoeten word op persele—. -

' (1) wat begruik word as openbare restauraats, winkels vir
vis en aartappelskyfies, kafees of teckamers; enfof

(2) waaruif maaltye enfof nie-alkcholisse verversings bedien
word; enjof . o _

(3) waaruit spuit- of mineraalwater in giase of ander houers
vir gebruix op die persele bedien word;

(4) waarin of waarvandaan die bedrywighede wat voorheen
genoem is, uitgeoefen word fen opsigtz van of in
verband met ’n teater, bioskoop, bio-ieckamer of
ander vermaaklikbeid of funksie; ’

{3) ten opsigte waarvan ’n lisensie vir wyn en gemoute
drank of 'n dranklisensie vir 'n restaurant uitgersik is
kragtens die bepalings van die Drankwet, 1928, wat
eers na 17 Mei 1938 verkry is en waarin die vernaam-
ste bedrywighede binne die bestek van paragrawe (1),
(2), (3) of (4) val; i

maar omvat nie sodanige bedry{vighede nie wat uitgeoefen
word in— - » ‘ '

. (a) persele, uitgcsqnderd'dié_ wat in paragraaf (5) genoem
_word, fen opsigte waarvan 'n dranklisensie uitgereik is;

" (b} losieshuise of inrigtings ten opsigte waarvan 'n lisensie
vir 'n Naturelle-eetplek versis word of inrigting wat

slegs voedsel of verversings aam nis-blankes verskaf;

met dien verstande dat enige uitslmiting vanuit die . bestek
‘van hierdie woordomskrywing ten opsigte van persele waar-
voor drankiisensies uiigereik is, slegs beskou moet word om
daardie deel van die betrokke perseel uit te sluit waarin die
verkoop van drank toegelaat word kragtens lisensies in besit
van die werkgewer wat die houer van sodanige lisensies is;

»loon ™, daardie deel van diz besoldiging wat m kontant aan
’n werknefer- betaal moet word ten opsigte van die gewone
werkure in klousule 6 (1) en (2) voorgeskryf; met dien
verstande dat vir .die doel om die badrag vas-te stel wat
- betaalbaar is vir of in plaas van jaarlikse verlof (klousulz 7),
sickteverlof (klousule 8), en in plaas vam kennisgewing wat
die diens bedindig (kousule 13), ,, loon” die kdntantekwi-
valent van maaltye waarop sodanige werknemers kragtens
klousule 4 geregtig is, en voorgeskryf in kiousule 5 (7), moet
amvat; : -

wkelner ) ’n manlike werknemer wat tafels dek of afdek, etes
of verversings na paste dra of aan hulle bedien en wat
toebroodjies kan maak, slaaigersgte kan berei en van gaste
geld Kan invorder vir goedere, eies of werversings wat
afgelewer is en omvat 'n wynkelner;

G kqh&qr, gekwalifiseer,” 'n kelner met minstens drie jaar onder-
vinding; : - : :

i l-;elsner,g ongekwalifiseer,” 'n kelner met minder as drie jaar
ondervinding; - - S

,» kelnerin ”, ’n vroulike werknemer wat tafels dek of afdek,
etes of verversings na gdste dra of aan hulle bedien en toe-
boordjies kan maak, slaaigeregte kan berei en van gasie
geld kan inverder vir goedere, etes of verversings wat afge-
Adewer is; - : -
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“ waitress, quallﬁed ” means a waitress who has had not less
than two years’ experience;

“waitress, unquahﬁed * means a waitress who has had less than
two years' experience;
“week ” in relation to asix-day establishment, means a period
of six days from Monday to Saturday mcl‘uswe and in
relation to a seven-day establishment a period of seven days
from Monday to Sunday inclusive;

' wine steward ¥ means an employee who is cngaged in serving
ltquor refreshments, cigars, cigarettes, sandwiches, snacks

and other articles of light meals of a similar npature in a |

dining-room, loun%e or other portion of an establ;shmen:
-excluding serving from behind a bar counter, and who may
accept pavment from guests for such retrcshmems, meals or
other articles.

€2} In classifying an employee for'the purpose of this Agreement
he shall be deemed to be in that class in which he is whelly or
mamly engaged,
4. WAGES.

(1) The minimum wage which shall be paid by an empiover to
each .member of the under-mentioned. classes of his employees
shall be as set out hereunder: —

(a} Employecs other than casual employees:—

Fer Week. Per Month.
Plus Meals Plus Meals
-Class of Enwiowe’. whilst on whiist on
Duiy. Duty.

\ £ s d. G
Manager......... e eveiend- 814 3 3715 0
Manageress....... P S T 21 5 90
Assistant manager...... reeeeraenen . 515 5§ 25 0 0
AsSistant Mmanageress. ..oveee . eeeaneas 316 2 16.10 9
Cierical employee, male, qualified..... 413 6 20 5 O
Clerical employee, male, qualified— T

* During the first year of experience.. 114 8 710 0
Daring the second year of experience 2 14 3 1115 0
During the third year of experience.. 3 13100 16 0 0

Clerical employee, female, qualified... 214 3 1115 0

Clerical employee, female, unqualified—

During the first year of experience.. 114 § 710 0
During the second year of experience .2 1 2 818 4
During the third year of experience.. 2 7 8 10 6 8

Receptionist, gualified. ............... 317 4 1615 0

Receptionist, unqualified—

-During the first year of experience.. 2 14 3 1115 ¢
During the second year of experience 3 111 - 13 § 4
During the third year of experlence .3 9 7 15 1 8

Head‘ BRIMAN. oy ovvsvvaai S s 615 0 29 50

Barman, qualified................. . 562 230 0

Barman, unqualified—

- Diring the first year of experience.. 3 9 3 15 0 0
" During the second year of experience 4 7 8 19 0 0

Head cook; male.......cocciviciiaa, 419 3 21 10 0

Head cook, female....... G 315 7 i6 7 6

Cook, male, qualified................ 3 ¢ 0 13 0 0

Cook, male, ungualified—

Duaring the first year of experience.. 1 7 8 60 0
During the second year-of experience 1 14 2 7 0
During the third year of experience.. 2 0 7 8§16 0
During the fourth year of experience 2 7 1 10 4 ©
During the fifth year of experience.. 213 6 11 12 0

Cook, female, quallﬁed............., 210 9 i1 ¢ 0

Cook, female, unqualified—

: Dunng the first year of experience. 1 7 8 0-0
During the second year of experience 1 15 5 713 4
During the thtrd year of -experience.. 2 3 1 9 6 8

Head waiter. ..... iinreieaaivesisias 3 F 0 14 1 8

Head waitress. ..... cerenenesieienia, 2 2 8 9 5 0

Waiter, qualified.......... . veeee 2 2 8 9 50

‘Waiter, ungualified— ;

During the first year of experience.. 1. 7 8 6 0 0
" During the second year of expesience - 1 12 8 71 8
During the third year of experience.. 1.17 8 8 3 4

Waitress, qualified............c0oau. 200 813 4

Waitress, unqualified— <
During the first year of eéxperience.. 1 7 8 6 0 0

- During the second year of experience 1 13 10 7 6 8

BEdYMAR. . oo i s s e e 317 © i6 13 8

Hall and/or station porter and mght i '
porter, qualified................... 297 10150

Hall and/or station porter: and night 1 ) ’

porter, unqualified—
. During the first year of experience.. 1 7 8 6 0 0
. During the second year of expenence 118 -8 8§ 76

Housekeeper....... . 300 13 0 0

Page...... DO SR I 1 50 5 8 4

Lift attendant. ... ....... S T 150 5 84

Night watchman......ooevvuennnn. eoi:. 1 30 5 8 4

Eook’s assishint. o amsasaig 112 4 7060

Grade I employee, qualified, male..... 2 0 0_- 813 4

Grade I employee, unqualified, male— )
- During the first three months of
BXPEIIGNCE: « vvia v v wis 1 78 6 0 0
Durmg the second three months of - /
experlenoe.......... ............ 11310 7 6 8

4 keanerm g»kwailﬁseer,
ondcrvmamg,

5, kelnerin, ongekwalifiseer,”
jaar cndcrvmdmg,

» week ., ten opsigte van 'n. eeqciaaase inrigting, ’n tydperk van
ses c.ae van Maandag tot en met Sdte"dag en ten opsigte van
‘n sewedaagse inrigting, 'n tydperk vam sewe_dae vanaf
Maandag tot en met Scndag;

» Wynkeiner ”, ’n. werkoemer wat drank verversings, sigare,
sigarette, toebrood;,es, southapp}es en ander artikels of ligte
.etes van 'n soorlge[yle aard in 'n eetsaal, gese!skapsaal of
ander deel van n ifrigiing bedien, met u1tsandcrma van die
bediening agter 'n kantiemoonbank en wat geld vir sodanige
verversings, etes en ander artikels van gaste_kan invorder.

(2} By die indeling van ’'n werknemer vir die toepassing van

hierdie Ooreenkoms, word dit beskou dat hy by di¢ klas behoort
waarin hy utslutlilk of hoofsaaklik in diens is,

4. Lone,

(1) Dle minimum loon wat deur 'n werkgewer aan elke lid
van ondergenoemde klasse van, sy werknemers betaai moet word,
is so0s volg:—

(g} Werknemers, ult"esonlerd los werknemers—

Per week. Per moand,

n keinerin met minstens twee jaar

‘n kelnerin  met minder as twee

i Plus erey FBlus ezes
. Klas werknemer. rerwyl terwyl
op diens. op - diens.
£ s d. £ s d
Bestuurder..........o..on.. voweuevns . S 14 3 3715 0
BestUURIBIEE. . o o imsoes swns oy ws do it 6 5-9 27 5 0
Assisteni-bestuurder.................. 515 5 -25.0 0
Assistent-bestuurderes. .. ......... ... 316 2 1610 ©
Kierklike werknemer, manlik gekwa- v
BRSORE, i v s e i e e 413 6 20 50
Klerklike werkncmer, manlik, ongekwa- e .
- lifiseer—

v

Gedurende eerste jaar ondervinding. 1 14 710 0
Gedurende tweede jaar ondervinding 2 14 3 H 15 0
Gedurende derde jaar ondervinding.. 3 13 10 16 ¢ 0
Klerklike werknemer, vroulik, gekwali- ] §
BB i P e e 214 -3 1115 0
Klerklike werknemer, vro.rllk ongekwa— )
©lifiseer— ; x
. Gedurende eerste jaar ondervinding 1 14 8 710 0
Gedurende tweede jaar ondervinding - 2 12 818 4
' Gedurende derde jaar ondervinding.. 2 7 8 10 6 8
Ontvangklerk, gekwalifiseer........... 317 4 16 15 ©
‘Ontvangklerk, ongekwalifiseer— '
Gedurende eerste jaar ondervinding.. 2 14 3 1115 0
Gedurende tweede jaar ondervmdmg -3 1H 13 8 4
Gedurende derde jaar ondervinding.. 3 9 7 15 1 8
Heofkantienman. .................... 615 0 29 5 0
Kantienman, gekwalifiseer............ 56 2 23 0 0
Kantienman, ongekwalifiseer— ; =
Gedurende eerste jaar ondervinding.. 3 9 3 15 0 0
Gedurende tweede jaar ondervinding. 4 7 &8 19 0 0
Heoofkok, manlik............ociuvnn. 419 3 211000
Hoofkok; vroulik..... L 315 7 16 7 6
Kok, manlik, gekwalifiseer 300 13 0 0
Kok, manlik, ongekwalifiseer—
Gedurende eerste jaar ondervinding.. 1 7 8 6 0 0
Gedurende ‘tweede jaar ondcrvmdmg 114 2 780
Gedurende derde jaar ondervinding.. 2 0 7 8§16 0
Gedurende vierde j jaarondervinding.. 2 °7 1 . 10 4 0
Gedurende vyfde jaar ondervinding.. 213 6 ~ 1112 0
Kok, vroulik, gekwalifiseer..... —— 210 9 i1 0 0
Kok, vmuhk ongekwalifiseer— :
- Gedurende eerste jaar ondervinding.. . 1 7 8 60 0
Gedurende tweede jaar ondervmdmg 115 5 713 4
Gedurende derde jaar ondervinding.. 2 3 1 9 6 8
= Hootkelner: oo Civivasisi snnmanse 3 50 14 1 8§
Hoofkelnerin......o.ovvevvninanas e 22 8B 950
Kelner, gekwahﬁseer ................. 2 2 8 9 5 0
Keiner, ongekwalifiseer— :
Gedurende eerste jaar ondervinding.. 1 7 & 6 0 0
Gedurende tweede jaar ondervmdmg 112 8 71 8
Gedurenide derde jaar ondervinding.. 1 17 8 8:3 4
Kelnerin, gekwalifiseer......... i 200 8§13 4
Kelnerin, ongekwalifiseer—
. Gedurende eerste jaar ondervinding,. 1 7 8§ 6 0 0
Gedurende tweede jaar ondervinding. 1 13 10 7 6 8
Handlanger. . . ..o icoiiiaiinavsinia - 317 0 l6 13 8
Voorportaal- enfof stasieportier en nag- . 3
portier, gekwalifiseer............... 2 97 1015 0
Portaal- enfof stasicportier en nag- '
portier, ongekwalifiseer— -
Gedurende eersie jaar ondervinding.. 1 7 8§ 6 0 0
Gedurende tweede jaar ondervinding. 1 18 8§ 8 7 6
Huishondster oo Sownay s s ve.. 300 130 0
Hoteljoggie............ e (VR (O | 5 8 4
Hyserbediener..,...cooiviiiniecianees. 1 5 0 58 4
Nagwag........ I e S 1 590 5 8 4
Assistent-kok. . .....ovein e, 112 4 700
Graad I-werknemser, manllk gekwali- ™
BEE g i S SO O S TG 200 813 4
Graad I~werknemer, manlik, ongekwali- .
fiseer—
Gedurende eerste drie maande onder-
VINAIRE s i s i n e i e o 178 6 00

Gedurende tweede drie maande onder-
VINAING. i vivvrveninrerrananseess 11310 7 6
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" Per Week. Per Month.

) . Plus Meals Plus Meals
Class of Employee. " whilst on whilst on
' Dty Duty.
. £ s d. £ 5. d
Grade T employee, qualified, female... 1 15 0 711 8
Grade | employee, unqualified, femnale— .
Ducing the first three months of. ; .
ERPBCIERCE . ¢ v v iivs v viv sa s s’ i 78 6 0°0
During the second three months of .
. EXPOLISNCE. . cucvnnn v i ey 11t 4 615 10
. Grade 11 employee, male... ciwwn )l XD 1415 4.
Grade 1T émployee, female. .. prmeamnn o L0, Bovn o4 B B
Per Hour
or part of
an fHour,
= s. d.
-(BY Part-time employee, male ....... IR, N 3.0
. - Part-time emplovyee, femaEe e, s
{e) Casual employoes — o T :
For E‘ach

Ow-r Four Hour or
“ Hours but Part theve-
Four Hours not exceed- of of Em-

o ' . Employ- _ing Eight ployment in
- Class of Employpee. ment or less.  Hours.  Excess of
: in-any one - Employ- E.rgkt
- Day. mient in  Hours in.
-t : . any one  any one
: Day. Day.
- £ s.d £:8. ¢ st
Barman........ PP h 1 .. 0146 106 33
- Cashier, Male............... 1 50 115 0 56
Cashier, Female...,......... 0is 3 1 1 0 '3 3
IS ©'h o) ) (11" RN | SR 0 6 1 26 3 3
Cook, Female.....cowsiavwus 015 6 01910 30
Waiter. ... Fane e veree. BB 6 013 0 0 2 6
Waress. ciovivasrsaverenesa 80 072:0.° 2 3
- Grade IT employee.......... 03 0 046 09
- Giher casuals not hereinbefore. -
specified. .. ..o iiviniiiiias 080 012 0 23

" Provided that where a casual waitress is reguired to work on
a Sunday she shall be paid an amount of not-less than fifteen
shillings for eight hours worked or less and for each hour or
part of an hour workzsd in excess of eight hours an amount of
nm less than two shitiings and s:xpence

:(2) Basis of ' Contract.—For the purposes of. thls clapse and
* subject to' the provisions of clause. 13. the. basis -of contract of
employment of an employee, other than a casual employes, shall
be weekly and save as provided in sub-clause (3) and clause 5
(6) an employee shall be paid in respect of a week not less than

the full weekly wage prescribed in sub-clause (1) for an employee

of ‘his class whether he has in that week worked the maximum
number of ordinary hours prcscrlbed in clause 6 (1) or less.

(3} Differential Wage—An employer who requires. or permits
a ‘member of one class of his emgloyees, other than a grade II
employee, to perform for longer than one hour in the aggregate
on.any-day, and a employer who requires or permits his grade
IL: employee : to- perform: fvo{' any 'period on any .day,.either in
addition to his own work or in substitution therefor woric of
another class for which either— =

(@) a wage higher than that of his own class; or

(b 4 fising scale of wages termmatmg in a wage higher than
that of his own cla:,s. B

" is prescribed in sub-clause (1) shall pay to such employee m

respect of the whole day on which he performs such work—

A. In a seven-day establishment—

.« . (i)'in the case referred to in paragraph (a} one seventh of
T such higher wage;
(ii} in the case- ‘referred to in paragraph (b) one-seventh
of - the wage prescribed in sub-clause (1) for an
employee of his class, plus thirty per cent.

"B. In a Six-day Establishmem—

(i) in the case referred to ‘in paragraph (a} one-sixth of
such higher wage;

(i) in the case referred fto-in paragraph (b} one-sixth of
the wage prescribed in sub-clause (1) for an employee
~f his class, plus thirty per cent; - R

provided thal in the case of an employee referred to in para-
graphs A (i} and B (ii) such employees shall not be entitled to’
an aggregale amount in respect-of -the day on which he performs
such work greater than the amount which would have accrued
to a gualified employee in such higher class at the rate pre-
scribed: in- sub-clause (1}
difference between classes is in terms of sub-clause (1) based on
experience, sex or age or where an employee is wired for not
more:than one day in any week to take the place of .an employece
during the latter’s free period referred to in clause 6 (4), the
provisions of this sub-clause shall not apply.
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provided further that were the sole

‘Per week., Per maand.

: Plus efes  Plus etey
Klas werknermer. terwyl terwyl
) op diens. op diéns.
£ s.d £ s.d
Graad I-werkaemer, vroulik, gekwali= - i
B I e R e 115 0 71i1-8
Graad I-werknemer, vroulik, ongekwall .
eer—
Gedurende eerste drie maande onder- . . :
VIRAIAR. i v iaivdonniune st 1 78 6 0 0
Gedurende tweede drie maande onder- E
VIORINE: vt s st tieramsvan, o JAE 4 " @150 -
Graad I-werknemer, manlik.......... 120 415 4
Graad [l-werknemer, vrouhk...‘....'.. 1 00 -4 68
T ' = g o Per utiv of -
- pedeefte -
; v i e
el

) Dcelwdse wqunemer, MAANK, + o orevvnnnnneen 30
Deeliydse wetknemer, vroullk...._. ........ ey LB
(c} Los werknemers— . ;

Vir-élkce uur
.+ Bo vier uurof gedeefre
et Vier uwe  reaar-nie  van 'n
- Klas werknemer. . diens of ~ bo agt . wur diens
mmder op uur diens bo agt .
'n.dag.  op n dag daur op’
wie. n dag.
: £ s.d. £ s.d s d
Kantienman, ...... W .. 014 6 1.0 6 3 3
Kassier, manlik........... 1. 50 1150 -5 6
Kassier, vroulik..... vraaes W10 3 b i G 3.3
Kok, manlik............0 018 0 1. 2°6 3-3
Kok, vroulik...veoiivinns 015 6 019 0 3 0
Kelner. ........... SR G 8 6 013 0 -2 6
Kelnerin. . .o.ivrsiunnnnnes . 080 01289 23
Graad ][-werknemer ....... 4.3 0 0 4 6. 09
Ander los werknemers wat
nie elders uitdruklik hierin :
genoem word nie......... 08 0 012 O o

. Met dien vcrstande dat as 'n los kelnerin verplig word: om op

Sondag te werk; 'n bedrag van minstens vyftien sjielings vir agt
uur of minder gewerk ‘en-'n bedrag van’ mmstens twee sjielings
en ses pennies vir elke uur.of gedeelte .van 'n vur wat bo-agt
uur gewerk.word, aun haar betaal moet word.

(2) Kontrakbasis—Vir die toepassing van hlerdue klousule en
behoudens 5008 bepaal in klousule 13, is die basis van die kontrak
van 'n.werknemer, nitgesonderd 'a los werknemer, weekliks; en
beho.ldcns soos bepaal in subklousile (3) en kiousule 5 (6), moet
n we(knemer ten opsigte van n week minstens die volie week-
loon wat in subklousule (1) vir 'n werknémer van sy klas vooi-

- geskryf word, betaal word, of hy in daardie week die maksimum
- getal gewons ure s00s voorgeskryf in klouauie 6 (1) of minder

gewerk het.

(3} Differensiéle lone—'n Werkge.wer wat 'n lid van eeﬂ ilas
van sy werknemers, uitgesonderd 'n graad [T-werkanemer, verplig
of tocgelaat om aliesame meer as 220 uur op 'a dag to ‘Werk ea
n werkgewer wat sy graad Ii-werknemer, verplig of toelaat om

; 1) enige dag gedurende 'n tydperk hetsilbo en ‘behalwe of in
p a

as var sy eie- Wcrk ‘werk van l‘l andcr as te verrig, ‘Waarvoor

(a} n hogr loon as dié vu‘ sy ecie klas, of -

(P n stygende loonskaal wat met 'n . hoér loon A dle vir 8Y
eie kilas eindig; : ;

in subklousule (1) voorgeskryf word, moet d;e werknemer ten
opsigte van die -hele dag waarop hy sodanige werk vemg. die -
volgende betaal: — -

A. In 'n sewedaagse .inrigting.
. (i) In die geval in paragraaf (@) gcnosm, ecn—sewendc van
die hoér loon;
(i) in die geval in paragraaf () genoem, een-sewende van
die loon wat in subklousule (1) vir 'n werknemer van
sy klas voorgeskryf word, plus dertlg persent;

B. In'n se.s'daag.fe inrigting.

(i) In die geval in paragr:-aaf (a) gencem, cen- sesde van
sodanige hoér loon;

(if} in die geval in paragraaf (b) genoem, een-sesde van
die loon wat in subklousule (1) vir ’n werkanemer van
sy klas voorgeskryf word, pius dertiz persent;

"met dien verstande dat in die geval van 'n werknemer. in paragrawe

A (i) en B (i) genoem, die werknemer nic ten opsige van die
dag waarop hy die werk verrig tot 'n fotale bedrag geregtig is
niz wat groter is as die bedrag wat aan 'n gekwalifiscerde werk-
nemer verskuldig sou wees in sedanige hodr klas teen die skaal
in subklousule (1) voorgeskryf; vooris met dien verstande dat as
die enigste verskil tussen klasse’ kragiens die bepalings van sub-
klousule (1) op ondervinding, geslag of ouderdom berus of as
'n werknemer verplig Word om vir hoogstens een dag in 'n week
die plek in te neem van 'n werknémer gedurende laasgenoemde
se_vryaftyd in klousule 6 {4) genoem, die’ bepa!mgs van hierdie
subklousule nie van toepassing is nie.
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(4) Meais——A casual-employee shall receive such meals as fall
within his working hours and where such meals are not provided
he shall be paid, .in addition to the wage prescribed in clause 47
(1) (¢}, an amount- of not less than sixpence if a grade 1
employes, cook’s assistant or night watchman, and not less than
_ one shilling, if an empioyee other than a grade 1 employee,
cook’s assisiant or night waichman, in lieu of each meal.

(5} Dress Alowance —Whenever a casual ¢mployee is required
by. his employer to wear evening dress or a white or alpaca
jacket, he shall ‘be paid, in addition to the wages. prescribed in
clause 4. (1) (c) an amount of not less than two shillings - and .
. gixpence in respect of evening dress and one shilling in respect
of a white or plpaca ‘jacket, if such evening dress or jacket is
supplied by ,hirﬁs‘elf. TR ey L ST T

(6} Transport Allowance~—A casual employes employed - ouf-
side the area. of: the .municipality in which he resides shall be
paid.his. railway or bus fare to and from the place of his employ-
ment. by his'employer. : ' s : s

: _(T).'_Ir_l:_ac_ld_i_t_ion -to ‘the wages payable in terms of this section,

" cach emiployee shall ‘oneach pay day ‘be paid a cost of- living: |

allowance as laid down in terms of War Measure No. 43 of 1942
and any amendments thereto made from time to time.

T 5 PAYMENT. OF REMUNERATION

(1) An Employee other ‘than a Casual Employce.—8ave as
provided 'in clause 7 (3) amy amount due to an. employee shall be
paid”in money, monthly, or, if tiie employer and employee. have
agreed theretd i writing] weekly, during the hours of work on
the usual pay day of the establishment which in"the case of
mionthly payments shail be not later {han 2 p.m. on the first week
day of the month and, for Grade Il employees, not later than
2 pm. on the third week day of the month, “or” on termination
of émployment if this takes place before the “usual ‘pay ‘day,
and shall be contained in'an envelope or other container, or be
accompanied by a stalement showing the employer's and
empioyes’s names, the employee’s occupation, the number of
overtime hours worked, the femuneration due and the period ia
respect of which payment is made. e E £ :
' (2) Casual Employees—An employer shall pay the remunera-
tiomr dué to his casual employee in money within twenty-four
hours of the termination of his employment.

(3} Premiums.—No- paymefit shall be made. to or .accepted by
an-emplayer either directly or inditectly, in- respect of the, employ-
ment or training of an employez.

(4) Purchase of Goods—An employer shall not require his.
employee to purchase any goods from him or from any shop or,
person nominated by him. - P R
" (5)' Board and. Ledging.—Save as provided in the Natives
'(Urban Areas) Coosolidation - Act, 1945 7 as amended, and the
Native Labour - Regulation Act, 1911, an employer shall mnot
require his employee to board and/or lodge with him or with any
porson or at any place nominated by bim. i

(6} Fines and Deductions.—An employer shall ndt levy any
fines against his employee nor shall he make any deductions from
his employee’s remuneration other than the following: — :

(@) - With the written consent of his‘employe_e‘ a deduction for
holiday, sick, insurance, provident, pension or savings
. funds; provided that in the case of a deduction for sick

... benefit_or provident: funds in terms of the second ‘proviso-
" to.clause § (1) the written consent of the employee need
- not be obtained; _ o

- (b) save as provided in clause 8 when his employee . absents
st e self from work or is absent owing to accident or iil-

health a deduction proportionate to the -period of such
absence; ST -

{¢).a deduction of any amount which an employer. by any law
-or any order of competent court is required or permltte\cl
to make; )

(d) levies in terms of clause 16 of this Agreement; ;

' (¢} contributions to’-the funds of the. Trade Union in terms of

clause 20 of this Agreement; s
where an’employee {other than a casual employee) agrees or

in terms of the Natives (Urban Areas) Consolidation Act,

1945, as amended, or the Mative Labour Regulation Act,

1911, is required to accept lodging from his employer, a

deduction not exceeding the amounts  specified here-

o

under:—-
Lodging.

. Per Week. Per Month.
S } : . . £ s.d. £ s d

(i) Grade II employee, cogk’s assistant, ) 3
night wafchman. ...........coooes 2 4 0100
“ . ({i) Manager, manageress, assistant mana- . =T
.~ - ger and assistant manageress..... .09 3 200
+ (iii) All other employees.............. .0 59 150

“(7) If meals are not provided by the employer, the wage of
an employee (other than a casual or part-time émployee) shall
be increased by not less than the amount specified hereunder i —

L Per Week. Per Month.

ia £ s.d £ s-d

(1) Grade I employee, cook’s assistant, -

night watchman..... . ........ M

070 10 4
(i) All othier employees,.,.........7.. 015 0 50
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.en een sjieling fen opsigte van 'n wit of alpakkabaadiie aan hom

(4) Etes—'n Log werknemer moet di¢ etes wat binne sy werk-
ure val, ontvang cn 'as die etes mie verskaf word nie, moet n
bedrag van minstens ses pennies bo en behalwe -die loon wat in
klousule 4 (1) (¢! voorgeskeyf is in ‘die zeval vam 'n graad il-
werknemer ‘n assisteat-kok of nagwag, en minsteas een sjicling

“in die geval van 'n ander werkamer, witgesonderd 'mograad [f-

werknemer, 'n’ assistent-kok of nagwag, in plaas van elke ete
aan hom betaal word. ) : : )

(37 Kleretoelae—As 'n werkgewer 'n los werknemer verplig-
om 'n aandpak of 'n wit of alpakkabaadjie te dra, moet 'n bedrag
van minstens twee sjielings en’ ses pennies bo en behalwe die loon
wat in kklousule 4 (1) (¢} voorgeskryf is ten opsigte van 'n aandpak

betaal word as hy self die aandpak of ‘baddijie verskal' - - - -
(6} Vervoertoelae—'n Werkzewer moet aun 'r los werknemer.

wat buite die gebied van die munisipaliteit waarin hy woonagtig

Ls, werﬁ. sy trzin- of busgeld betaal na en van die plek waar
y werk. - -

(7} Bo 2n behalwe die lonie wat kragtens die bepalings van hier-

“die “artikei’ betaalbaar is, moet elke-werknemer op elke betaaldag
- ’n lewenskostetoelae ontvang soos voorgeskryf ingevolge die bepa-

lings van Oorlogsmaatreél No. 43 van 1947 en alle ‘Wysigings wat -

-dit van tyd tot ty'd_ kin ondergaan.

5. 'BETALING VAN BESOLDIGING.
(1) 'n Werknemér, uitgesoriderd 'n los werknemer—Behoudens
die” bepalings van® klousule '7-(3), most elke bedrag wat aan 'n

- werknemer verskuldig-is; maandeliks of indien die werkgewer en
“die werknemer skriftelik daartos coreengekom het, weekliks in

kontant betaal word gedurende die werkure op die gewone betaal-
dag van die inrigting wat in die geval van maandelikse betalings
nie later as Zam. op die eerste weekdag van die maand mag
geskied nie, ‘en vir graad Il-werknemers nie later as 2 am. op
die derde weekdag van die maand nie, of by diensbedindiging
as dit voor die gewone betaaldag plaasvind, en dit moet in ’n
koevert of ander houer ingesluit wees of vergesel gaan van n
stant wat die werkgewer en werknemer sc name vermeld, asock
die werknemer se bedryf, die getal gewone en cortydure gewerk,
die besoldiging’ wit verskiildiz is en die tydperk waarvoor besol-
diging geskied. 2 i B

(2) Los -werknemers—n Werkgewer moet die besoldiging wat

_aan sy los werknemer verskuldig is binne 24 wur na bedindiging
- van sy dieas in kontant betaal.

. {3} Premies,—Geen vergoeding ' ten opsigie van die  indiens-

,neming’ of, opleiding van 'n werknemer mag regstréeks ‘of onreg-

strecks aan
iy 3, b G A v
(4} Koep van goedere—'n Werkgewsr mag sy werknemer nie

' werkgewer geskied of deur hom _aangeneem-word .

‘verplic om gozders van hom of vad 'm winkel of persoon wat
-hy aanwys, te koop niz. i -

(5) Losies-en inwoning —Behoudens die bepalings van die Natu-
reile (Stadgebiede): Konsolidasiewet, 1945, soos gewysig, en-diec
MNaturellearbeid Regelingswet, 1911, mag 'n werkgewer sy werk-

-nemer nie verplig om van hom-of vaa 'n persoon of by ’'n plek

wat hy aanwys, losies enfof inwoning aan 'tz neem nie.

. - (6) Boetes en aftrzkkings.—'n- Werkgewer mag sy "werknemer

geen boetes oplé of enige bedrag van sy werknemer se: besoldiging -
aftrek nie, vitdesonderd die volgende:— : !
(a) Met die -skriftelike toestemming van die. werknemer, 'n.
aftrekking . vir, verlof, sickte-, versekerings-, voorsorg-, pen-
sicen- - of spaarfondse met dien verstande dat dit in die
“geval van 'n aftrekking vir siekte- of voorsorgfondse oor-:
eenkomstig die "bepalings van [die ‘tweede voorbehouds.
bepaling van kiousule -8 (i} onnodig: is om die skriftelike
toestenrming van die werkknemier te-werkrey;. o e
behoudens die bepalings van klousule 8,-'n aftrekking wat
proporsioneel is met.die tydperk van, sodanige afwesigheid -
wanneer die. werknemer van sy werk af wegbly of weens
siekte of ongesteldheid afwesig is; =i
(c).'n bedrag wat 'n werkgewer ingevolge 'n wet of die bevel
van;{ 'n bevoegde hof verplig of toegelaat word om af te

()

© (d) heffings kragtens dié.bepalings van kiousule 15 vﬁn hierdie

Oorzenkoms;
(e) bydraes tot die fondse van die vakvereniging kragtens klou-
. sule 20, van hierdie. Ooreenkoms; oL
(fy as 'n werknemer (uitgesonderd 'n los werknemer) toestem of
ingevolge die Naturelle (Stadsgebiede) Konsolidasiewet,
1945, soos gewysig, of die Maturellearbeid Regelingswet,
1911, verplig is om inwoning van sy werkgewer aan te
neem, 'n aftrekking van hoogstens die bedrae wat hier-
onder uitdruklik genoem word:— i
: Inwoning. Inwoning.
Per week, Per maand.

s. d £ s d.
(i) Graad Il-werknemers, assistent-koks ) :
S TAOWRELE . oo ivi s i vaid s ey 2 4 010 0
(ii) Bestuurder, bestuurderes, 'assistent-
bestuurder en assistent-bestuurderes 9 3~ 2 0 0
. (iii) Alle ander werknemers............. 59 150

(7) As etes nie deur die iwér_kgeﬁ'ef verskaf word nie, moet die
loon van 'n werknemer (uitgesonderd 'n los werknemer of ’'n
deeltydse ' werknemer) met minstens die bedrag wat hieronder
gespesifiscer is, verhoog word: — ) .

Per week, Per maand..

' ' ' s s. d. 5. d.-
(i) Graad Il-werknemers, assistent-koks -
C . en nagwagte. . .i...eainnn S : 110 4
(i) Alle ander werl;neme(s_ ..... wevarees 1500 3 50

1
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S 6. HOURS OF WoRK, ORDINARY AND OVERTIME AND PAYMENT FOR

OVERTIME.

(1) The ordinary houss of work of 2n employee, other than a
casual employee, shall not in any week exe i
' : Ina In a
Seven-day  Six-day
Establish-  Establish-

_ mert. meni.
Grade H employees. ...ovvvsivinsnanans 63 58
Barman::qiosiiaivess G R . 36 52
All other emplovees. .covaveandinanvin 4 _58 54

(2) Casual Employee—The ordinary hours of work of a casual
employee shall not exceed nine on any day.

(3) Meal Breaks.—When an employee is on duty during the
meal time of an establishment, his employer shall grant to him
during such meal timie or within half-an-hour before or after
such meal time a break of not less than thirty minutes during

- which such empleyer shall not require or permit his employees

to work and such meal break shall not be deemed to be part of
the ordinary hours of work or overtime: Provided that the peried
of work between any two such meals shall not be longer than

" six consecutive hours: Provided further that periods of work

interrupted by a break of less than thirty minutes shall be deemed
to be continuous.

(4) Weekly Time Off-Duty—{a) During each fortnight of
employment an employer shall grant to each employee (other than

" a grade 11 employee) emiployed in a seven-day establishment, one

day off-duty in the first week and ope period off-duty from
2 p.m. to midnight in the second week: Provided that barmen
employed in six-day as well as in seven-day establishments shall
be given not less than one additional evening off-duty per week
from not later than 7 p.m.

(b) Grade II employees in seven-day establishments sball be
granted one-half day off-duty from 2 p.m. each week.

{c) No emplover shall cause or permit a full-time employee to
work so that the said employee has not at least ten consecutive
hours for rest in any period of twenty-four hours calculated from

-the commencement of any working period.

(5) Overtime.—All hours werked in excess of the erdinary hours

" preseribed in sub-clauses (1) and (2) shall be deemed to be over-

time, i .
(6) Limitation of Overtime—An employer shall not require or
ermit his employee to work overtime for more than ten hours
m any week, ;

(7) Payment for Overtime—An employer shall pay to his
employee in respect of all overtime worked by him remuneration
at a rate not less than one and a third time his ordinary rate of
remuneration, }

(8) Spreadover.—All hours of work and méal breaks shall be
completed within a spreadover of fourteen hours.

(9) Savings—The provisions of this clause shall not apply to a
manager or manageress, or to an employee who is in receipt of
remuneration at the rate of £540 basic wage or more per annum

“ - and sub-clauses (4) and (8) shall not apply to a night porter,

porter, night waichman or casual employee,

7. ANNUAL LEAVE, © ]

(1) Subject to the provisions of sub-clause (2) an eraployer shall

in respect of each completed year of employment grant—

(a) to an employee (other than a grade II employee) employed
in a seven-day establishment three consecutive weeks leave;

(b) to an employee (other than a grade II employee and a bar-
man} employed in a six-day establishment, three consecutive
weeks leave; }

(c) to a barman in a six-day establishment, two consecutive
weeks leave for the first twelve months’ service and three
consecutive weeks leave thereafter;

(d) to a grade II employee, two consecutive weeks leave;

on full pay at the rate of wage which the em_ﬁl_oyee was receiving
immediately before the date of leave becoming due;

(2) The leave referred to in sub-clause (1) shall be granted at.a
time to be fixed by the employer; provided that—

(i) if such leave has not been granted earlier it shall be granted
within two months of the completion of the year of employ-
ment to which it relates; ’ '

(i) the period of such leave shall not be concurrent with sick
leave granted in terms of clause 8 nor with any perioi
during which the employee is required to undergo training
under the South Africa Defence Act, 1912;

(i} if New Year’s Day, Good Friday, Ascension Day. the Day
of the Covenant, or Christmas Day falls within thé peried
of such leave another day shall in substitution for each
such day, be added to the said period as a further period
of leave on full pay at the rate of wage which the employee
was é'eceiving immediately before the date of leave becom-
ing due; )

(iv}) an employer may set off against such peried of leave any

day of occasional leave granted en full pay to his employee
al his employee’s request made in writing during the year
of employment to which the period of annual leave relates.

>

6. WERKURE, GEWONE EN QORTYDURE EN BESOLDIGING VIR
CORTYDWERK. -
(1) Die gewone werkure van ’n werknemer, uitgesonderd 'n los
werknemer, is weekliks hoogstens die volgende: —

In’n Inn
inrigting  inrigiing
. - waarin Warrin
sewe dae  ses dae
pewerk zewerk
: word. word,
Graad IT-werknemers. .... R e S 63 58
Kantienman. ,....... DR s 56 52
Alle ander werknemers.......... - .58 54

. (2) Los werknemer—Die gewone werkure van 'n los werknemer
is hoogstens nege per dag. ~

(3) Eetpouscs—As ‘n werknemer tydens die eeture van ’'n
inrigting op diens is, moet sy werkgewer hom gedurende daardie
eetpouse of binne 'n halfuur voor of na die eetpouse 'n pouse
van minstens dertig minute toestaan waarin die werkgewer nie
sy werknemer kan verplig of hom toelaat om te werk pie, en
dit- word beskou dat die cetpouse nie deel van die gewone werk-
of oortydure is nie; met dien verstande dat die werktydperk
tussen enige twee maaltye hoogstens ses agtereenvolgende ure kan
wees; voorts met dien verstande dat werkive wat deur 'n tussen-
poos van minder as deitig minute onderbréek word, beskou word
as agtereenvolgend. '

(4) Weeklikse vryaftyd—a) In elke dienstydperk van veertien
dac moet 'n werkgewer aan elke werknemer (uiigesonderd 'n
graad I1l-werknemer) werksaam in ’n iarigting waarin sewe dae’
gewerk word; een vryaftyd van een dag in die eerste week en
een vryaftyd van 2 nm. af tot middernag in die tweede week
.toestaan; met dien verstande dat kantienmanne wat in inrigtings
in diens is waarin sowel ses as sewe dae gewerk word, minstens
bo en behalwe 'n vryaftyd van-een aand per week van nie later
as 7 nm. nie toegestaan moet word.

(b) Graad II-werknemers, in sewedaagse inrigtings moet elke
week een vryaftyd van 'n halfdag van 2 nm. af toegestaan word.

(c) Geen werkgewer mag ‘n voltydse werknemer verplig of
toelaat om so te werk dat hy nie minstens tien aglereenvolgende
ure rus in 'n tydperk van 24 wur geniet nie, bereken van die
aanvang van 'n werktydperk af.

(5) Oortyd—Alle ure waarin werk bo die gewone werkure ver-
rig' word wat in subklousules (1) en (2) voorgeskryf word, word
as oortyd beskou. .

(6) Beperking van oortyd—'n Werkgewer mag nie sy werknemer
" verplig of toelaat om meer- as tien uur oortyd per weck te werk
nie. - :

(7) Besoldiging vir ‘oortyd—'n Werkgewer moet sy werknemer
ten opsigte van alle oortyd wat deur hom gewerk word, besocldig
teen 'n skaal van 14 maal sy gewone skaal van besoldiging.

(8) Werkdag—Alle werkure en ectpouses moet binne 'n werk-
dag van 14 wor voltooi wees. '

(9) Voorbehoud—Die bepalings van hierdie klousule is nie van
toepassing op ’'n bestuurder of bestuurderes of ’m werknemer wat
jaarliks 'n besoldiging van £540 of meer ontvang nie, en sub-
klousules (4) en (8) is nie op 'n nagportier, portier, nagwag of los
werknemer van toepassing nie.

7. JAARLIKSE VERLOE.

(§8] Behdude_ns die bepalings van subklousule {2), moet 'n werk-
gewer ten opsigie van elke volle jaar diens by hom die velgende
toestaan:— ]

(@) Drie agtereenvolgende: weke verlof aan ’n werknemer (uit-
gesonderd 'n graad Il-werknemer) wat werksaam is in ’n
sewedaagse inrigting; o :

(b) drie agtereenvolgende weke verlof aan ’n werknemer (uit-
gesonderd 'n graad Ii-werknemer en ’n kantienman) wat
werksaam is in ’n sesdaagse inrigting;

(c) twee agtereenvoligende weke verlof vir die eerste twaalf
maande diens en drie agtereenvolgende weke verlof daarna
aan 'n kantienman wat werksaam is in 'n sesdaagse inrig-

© ting; - '

 {d) twee agtereenvolgende weke verlof aan 'n graad T-werk-
nemer; '

" met volle besoldiging.

(2) Die verlof wat insubklousule (1) genoem word, maoet toe-
gestaan word op 'n tydstip wat deur die werkgewer bepaal word;
met dien verstande dat— '

(i) as die verlof nie eerder toegestaan is nie, dit binne twee
maande na voltooiing van die diensjaar waarop dit betrek-

__ king het, toegestaan moet word; :

(ii) die tydperk van die verlof nie mag saamval met siekte-
verlof wat ingevolge die bepalings van klousule 8 toege-
staan is nie, of met 'n tydperk wanneer die werknemer
verplig is om opleiding kragtens die Zuid Afrika Verde-

__ digings Wet, 1912, te ondergaan;

(iii) as Nuwejaarsdag, Goeie-Vrydag, Hemelvaartsdag, Gelofte-
dag of Kersdag binne die tydperk van die verlof val, nog
’n dag ter vervanging van elke sodanige dag aan genoemde
tydperk toegevoeg moet word as ‘n verdere tydperk van
verlof met volle besoldiging; )

(iv) 'n werkgewer enige dag geleentheidsverlof wat gedurende
die diensjaar waarop die jaarlikse verlof betrekking het,
op die skriftelike versoek van die werknemer met volle

besolding aan hom toegestaan is, van sodanige tydperk
~van verlof kan aftrek. i .
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" (3) Leave: Remuneration—The remuneration jn - respect- of
annual leave referred to in sub-clause (1) shall be paid not later
than on the last work day before the date of the commencement
of such leave.

(4 An employee who has been in employment with the same

“employer for a period of not less than four consecutive months
and whose contract of employment terminates in the first or any
subsequent year of employmyent with such employer before the
period of leave referred to in sub-clause (1) has accrued and
after the lapse of the said period of four months shall, save a3
provided in the Ffourth proviso 'to sub-clause (2} upon such

_termination ‘be paid in lieu of leave and in respect of each
completed month of such period of less than ome year not less

than— . :
(a) in the case of a grade I employee and a barman who in
terms of clause 7 {1) (¢) is entitled to two weeks’ annual
leave, one-sixth; : o

(b) in the case of any other. employee, one-fourth;

of the weekly wage he was receiving immediately before the date
of such termination, or if paid monthly, of the monthly wage,
divided by four and owe-third.

(5} An employez who has become entitied  to a period of leave
in terms of sub-clause (1) and whose contract of employment
-terminates before such leave has been granted, shall upon such
termination be paid in respect of leave the amounts referred to
in sub-clauses (1) and (4.

(6) In the event of an employer disposing of his business, that

empioyer shall pay to each cm'ploi,'r;se with more than one months’
service, in respect of each compleied month of service not less
than— . .

{a) in the casz of a grade 11 ‘employee and a barman who in
“terms of clause 7 (1) (¢) is entitled to two weeks' anoual
leave, one-sixth; .

(b) in the case of any other employee, one-fourth;

of the weekly waze he was receiving immediately before the date
of such disposal of the business or if paid monthly, of the monthly
wage, divided by four-and-one-third.

(7). For the purposes of this clause the expression e'mplgy-
ment " shall be deemed to include any period or periods during
which an employee is— -

(@} absent on 1éave in terms of sub-clavse (1); E

(#) required to undergo training under the South Africa Defence
Act, 1912; £

(c) absent from work on the instructions of or at the request of
his employer;

(d) absent on sick leave ‘in terms of clause 8;
amounting in the aggregate to not more than ten weeks in any
- year, and shall be desmed to commence—

(i) in the case of an employee who had before the coming into
force of this Agreement become entitled to leave in terms
of determination No. 148 from the date on which such
employee became eniitled to such leave under such Deter-
mination; !

{ii) in the case of any other employee who was in employment

. before the date of commencement of this Agreement and
to whom Determination No. 148 applied but who had not

~ become entitled io leave in terms thereof, from the date on
which such employment commenced; -

(ﬁi) in the case of any other employee, from the date on which
such employee entered his employer’s service or from the
date of coming inio force of this Agreement whichever is
the later; ; : :

provided that if in any year the period of training under the
South Africa Defence Act, 1912, of any employee is less than
thirty days the peried of ten weeks shall be reduced by a period
gqual ‘to that by which the period of training is less than thirty
ays. o

(8) Savings—The provisions of this clause shall not apply to a
part-time employee. '

8. Sick LEAVE,

(1) An employer shall grant to his employee who has com-
pleted four months’ employment with him and who is absent
from work through sickness or accident not caused by his
own misconduct, other than an accident compensable under the
Workmen's Compensation Act, 1941— ' -

.(ti} in' the case of an employee who works in a seven-day
establishmént, fourtesn work days’; and

(b) in the case of an employee who works in a six-day

establishment, twelve work days”;

sick leave in the aggregate during any one year of employment
with him and shall pay to him in respect of the period of absence

in terms hereof not less than the wage he would have received

had he worked during such period; provided that an employer
may require the production of a certificate signed by a regis-
tered medical practitioner showing the nature and duration of
the employee's illness in respect of each period of absence for
which payment is claimed, as a condition precedent to the pay-
ment by him of any amount in respect of such absence; provided
further that where in any establishment, there exists or may be
established by virtue of an apreement between an employer and

{3) Verlofbesoldiging.—Die -besoldiging wir dis jaarlikse verlof .
genoem in subkiousuie (1), mag nie later as die laaste werkdag
voor die datum van diz aaavang van die verlof beizal word nie.

(4) "n Werknemer wal minsizns vier agiercenvoigende maande
by dieselfde werkgewser in diens was epn wie se dienskontrak in
die eerste of enige daaropvolgende diensjpar by dhardie werk-
gewer eindig, voordat die tydperk van verljoi gznoem in subkiou-
sule (1), verskuldig geword het en na die verstryking van
genoemde tydperk van vier maande, moet, behoudens soos bepaal
in die vierde voorbehoudsbepaling van subklousule (2), by die
begindiging in plaas van verlol en ten opsigte van elke volle
maand diens van daardie tydperk van minder as een jaar, soos
volg besoldig word:— T .
' {a) In die geval van 'n graad Il-werkmemer en 'mr kantlenmman

wat kragiens klowsule 7 (1) (¢} op twes weke jaarlikse
verlof gerestig 1s, -een-sesde; :

() in die geval van alle ander werknemers, cen-vierde;
van die weskloon wat hy onmiddellik voor die datum van begin-
diging ontvang het, of as hy maandeliks besoldiz word, die maand-
loon gedeel deur vier en eep-derde. : .

(5) 'n Werkaemer wat gersgtig geword het op ’n tydperk van

verlof kragtens subklousule (1} en wis se digriskon__tra.}c_gindig
voordat daardie verlof toegestaan is, moet by die begindiging ten

-opsigie van verlof die bedrae betaal word wat in subklousules
(1) en (4) genoem word.

. (6) Ingeval 'n werkgewer sy besigheid van die hand sif, moet
daardie werkgewer aan elke werknemer mel meer as een maand

“diens ten opsigte van elke voltooide maand diens minstens die

velgende betaal:—

{(«) In die geval van 'n graad [i-werknemer en 'n kantienman
wat kragtens kiousule 7 (1) (¢} op twee weke jaarlikse
verlof perestig is, een-sasde, L

(h) in die geval van enige ander werkanemer, een-vierde;

van die weekloon wat hy ontvang het onmiddeilik voor die datum
waarop. sodanige besigheid van die hand gesit is, of indien hy
maandeliks betaal word, van die maandioon, gedeel deur vier en
een-derde.— i e e

_(7) Vir die toepassing van hierdie klousulz word dit beskou
dat die uitdrukking ,, diens 7 enige tydperk of tydperke omvat
wanneer 'n werknemer—

(a) afwesig is met verlof kragtens subklousule (1}
(b) opleiding kragiens die Zuid Afrika Verdedigings Wet, 1912,
- moet ondergaan; :
(¢} op las of op versoek vam sy werkgewer van
wesig is; : ; -
(d) met sickteverlof keagtens klousule 8 afwesig is;
wat altesame- hoogstens tiem weke in ’'n jaar bedra, en beskou
word dat dit— F R ;

(i) op die datum begin waarop die werknemer kragtens Vas-
stelling Mo. 148 op verlof geregliz geword het in die
geval van 'n werknemetr wat voor die inwerkingtreding
van - hierdie Ooreenkoms ingevolze daardie Vasstelling
op verlof geregtig  geword het; :

(i) ep die dotum begin waarop die diens begin het in die
geval van 'n werkngmer wat in diens was voor die datum
waarop hierdie Ooreenkoms in werking tree en op wie
Vasstelling No, 148 van toepassing was, maar wat nog
nie kraptens dis bepalings daarvan op verlof geregtig
geword het nie; )

(iif) in die geval van enige ander werknemer op die datum

© begin waarop die werknemer by sy werkgewer in diens
getree het, of na gelang van die jongste datum, op die
~datum waarcp hierdic Ooreenkoms in werking tree;

met dien verstande dat as 'n werknemer se tydperk van opleiding
kragtens die Zuid -Afrika Verdedigings Wet, 1912, in emge jaar
korter as dertig dae is, die tydperk van tien weke verminder
moet word met 'n tydperk wat geiyk 4s aan die tydperk wat die
opleidingstydperk korter as dertig dae is. .

(8) Voorbehoud—Die bepalings van hierdie klousule is nie
van toepassing op 'n deeltydse werknemer nie. ’

sy werk af-

8, SIEXTEVERLOF.

(1) 'n Werkgewer moel aan sy werknemer wat vier maande
diens by hom voltooi het en van sy werk afwesig is weens siekte
of ongeval wat nie deur sy eie wangedrag vercorsaak is nie,
uitgesonderd 'n ongeval waarvoor skadeloossielling kragiens die
Ongevallewet, 194!, betaalbaar is, die velgende siekteveriof toe-
staan:— -

{a) In die geval van ’n werknemer wat in diens ig in ’n inrig-
‘ljing waarin sewe dae gewerk word, altesame veertien werk-
aeg; en

(b in die geval van 'n werknemer wat in diens is in 'n iarig-

ting waarin ses dae gewerk word; )
altesame twaalf werkdae gedurende 'n diensjaar by hom, en moet
hom ten opsigte van die tydpsrk van afwesigheid ingevolge hier-
die bepalings minstens die loon betaal wat hy sou ontvang het as
hy gedurende daardie tydperk gewerk het;. met dien verstande
dat 'n werkgewer kan vereis dat 'n sertifikaat wat deur ’n geregi-
streerde geneesheer onderteken is en die aard en duur van die
werknemer se siekte aantoon ten opsigte van elke tydperk van
afwesigheid waarvoor aanspraak op betaling gemaak word,
voorgeld word as ‘n voorgpgestelde voorwaarde dat hy 'n bedrag
ten opsigte van die afwesigheid moet betaal; woorts met dien
verstande dat as daar ingevoige 'n Qoreenkoms tussen 'n werk-
gewer en sommige of al sy werknermers, of tussen 'n werkgewer
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‘some or all of “his emp]oyees ot ﬁetween an emp‘oyer and a’

registered trade unicn, 4 sick benefit or provident fund to which’

the employer contributes in respect. of each of the employees
“who stand to benefit. thereby, an amount not less than the
amount paid or payahle by each such employee and out of
which fund such employee is in case of absence or absences
from work on account of sickness or accident (other than an
accident compensable under the Workmens Compensation  Act,
"1941), entitled to receive in the aggregate in any one year not
less than an amount equivalent to his full wages for wo weeks
1 respect of such absence or absences in circumstances sub-
vstmua]ly not less favourable to ihe employee ‘than_ this provi-
sion, the terms of this clause shall not apply in respeci of such
: employees

- (2) For the purpose of this clause the expressmn ‘emp]oy.-
ment ” shall have the same meanmg as in clause 7 (6). -

9, Punuc Houl:a,ws

(]) An employee, other than a casual employee and a part-:--

time employee, shall be entitled to and be granted-leave on full

pay on New Year’s Day, Good Friday, Ascension Day, the Day -

of the Covenant and Christmas Day;, provided that an employee
may be required to work on any such day.
(2) Payment for
emp]oyee other ' than a casual employee and 'a
employee, works on New Year’s Day, Good' Fnday,

rt-time
scension

Day or Christmas Day and the Day of ‘the Covenant, his

employer shall pay to him in respect of the whole of any such

day remuneration at a rate of not less than’ one and one- -half o

umes his ordinary rate-of remuneration:
10. PROPORTION OR RATIO.

(I) Ma!e Clerical Employees—An employee shall not employ
has in_ his
employ a qualified male clerical émployee and for each qualified

an ungualified male clerical employec. uniess he

male clerical employee employed not more than one ungualified
“mhale clerical employee may be employed by him. -

. (2) Femalé Clerical Employee—An employer’ sha[l not employ
gn unqualified female clerical employee - unless he has in- his
employ a qualified male or female clerical employee -and for
each qualified female clerical employee employed not more than
one unquahﬁed female clerical employee may be empleyed by
him.

(3} Barmen—An employer shall uwt employ an unqualified

barman unless he has in his employ one qualified barman and
for each qualified barman emgploved not more than one un-
qualified barman may be employed.

(4) Cook.—An employer shall not employ an unqualiﬁed coak

and;'or cook’s ‘assistant unless he has in his employ one quallﬁed
cook,

(5) Porter—An employer &hall not employ an unqualified
porter unless he has in his employ one gqualified porter and for
each two qualified poriers employed not more than one un-
quzlified porier may be employed.

(6) Waiter and|or Waitress—An employer shall not emp]oy
an unqualified waiter unless he has in his employ one qualified
waiter nor an enqualified waitress vnless he has in his employ
onz qualified waitress and for each two qualified ' waiters
employed not more than one Gngualified waiter may be employed
and fof each two qualified waitresses employed not more than
one ungualified waitress may be employed,

A7) For the purposes of this clause—.

- {a} any unquallﬁed male clerical employee, female clerical
emp[oyee barman, cook, porter, waiter or waitress
receiving not less than the wage prescribed in clause 4 (1)
for a qualified male clerical employee, female clerical
employee, barman, cook, porter, waiter or waiiress, respec-
tively, may be reckoned. .as a qualified male clerical

\ employee, female clerical employee, barman, cook, porter,
waiter or waitress as the case may be; .

(b) an employer, who is wholly or substantially engaged in
performing the work of.a clerical employee barman or
cook in his own establishment,
qualified clerical employee bérman or cdok ‘as 'the case

© o may be;

e where an employer carries on business in’ more nhan one
establishment, or where in any establishment there is more
more than one bar, each such establishment or bar shall
be deemed to be a separate establishment or bar and such
employer shall not be reckoned as a qualified. clerical
employee, barman or cook —for more than one such
establishment or bar. i

1. Unirorms or. WHITE COATS.
t An employer who requires his employee, other than:a casual

emplovee to ‘wear a uniform, apron or white coat shall supply
such uniferm, apron or white Ccoat free of eharge and shall at his

own expense clean or launder it and maintain it in a fit and
proper state of repair, but such garment or articie shall remain
the property of the employer; provided that an employer shail
not be required to supply a dress-suit to any waiter whe receives
4 wage which exceeds that prescribed for him in clause 4 hy
not less than £2 per weck or £8. 13s. 4d. per month.

12 PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE AGE
OF SIXTEEN YEARS, -

An employer shall not employ any’ person under the age of
sixteen years.

10

_klng . diens”

Work on Public. Hm‘rdaysMWhenever an .
_neimer,

‘Kersdag en Geloftedag werk, moet sy werkgewer hom ten op-

may- be reckoned as a

‘en’n gereg:strcerde vakwremgmg n suek&ebyatand- -Df voousarg—

“fonds in n inrigting besiaan of gestig kdn word waartoe die werk-

gewer ten' opsigte van elkeen van sy werknemers wat daarby baat,
n bedrag by(sra van minstens die bedrag wat deur elk wan dié
werknemiers betaal- word of betaalbaar is, en die werknemer
geregtig is om in die ge\al van afwesigheid of afwesighede van
werk weens siekte of 'n ongeval (uitgesonderd 'n ongem! waar-
voor s]c.u:le]ooa:seelimg kragtens die Gngevallewet 1941, beiaal-
baar is), altesame in ’n jaar minstens 'n bedrag uit die . fo‘nds te
ontvang wat gelyk is aan sy volle loon vir twee weke ten opsigte
van scdanige alwesigheid of afweﬂghede onder omstandighede
wat’ vir die werknemer wesenlik- nie minder gunstig as hierdie
bepaling is nie, die bepalings van hierdie klousule nie van toe-
passing is nie.

(2) Vir me toepassing van hierdie klousule het e:'he urtdruk-
' dieseifde belchems as in LEsusule 7 ().

9. OPENBARE VAKANSIEDAE, _- '
(1) 'n Werknemer, -uitgesonderd ’n los werknemer en 'n decl-

" tydse werknemer, is ge;egtzg op verlof met volle besoldiging wat

tocgestaan- moet -word op Nuwejaarsdag, -Goeie Vrydag, -Hemel-
vaartsdag, Geloftedag en. Kersdag; mei dien verstande dal n
werknemer verplig kan word om op daardie dae te werk.

(2) Besotdrgmg vir werk ap openbare mkarmedae —hs
werknemer, uitgesonderd 'n los werknemer en 'n deeltydse werk-
‘op' ‘Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag. of

sigte van die hele dag- besoldrg teen 'n skaal van mmstens anderr
‘halfmaal sy gewone skaal van besoldiging.
3 10, GETALLEVERHOUDING. R S
(1] Manlike klerklike werknemer—n \Verkgewcr mag nie n
ongekwallﬁseerde manlike kierklike werknemer in diens. neem

mie tensv by ‘n gekwa[uﬁseende manlike klerklike werknemer in
diens het en wvir elke gekwalifiscerde masnlike klerklike ‘werk-

memer i sy diens mag by nie meer 4s een ongekwahﬁseerde

manlike klerklike werknemer in diens neem nie.

(2) Vroulike klerklike werknemer—~n Werkgewer. mag mie ‘n
ongekwahﬁseerde vroulike klerklike werknemer in diens neem
nie tensy hy ’'n_gekwalifiseerde manlike of vroulike kierklike
werknemer in diens het, en vir ¢lke gekwalifiseerde vroulike kierk-
like weérknemer in sy dieris mag hy nie meer as een omgekwa]lﬁ-
seerde vroulike klerklike werknemer in diens neem nie.

(3) Kantienman.—'n Werkgewer mag nie 'n ongekwahﬁs.ecrde
kantienman in diens neem nie tensy by een gekwalifiseerde kan-
tienman in diens -het en. vir elke gekwahﬁseerde kantienman in
sy diens mag ‘hy nie meer as een - ongekwalifiseerde kantienman
in diens neem mie.

(4) Kok—n Werkgewer. mag nie 'n ongekmllﬁseerde ‘kok
en/of assistent-kok in diens neem nie tensy hy een gekwa]sﬁseerde
kok in diens het.

(5) Portier—'n Werkgewer mag nie 'n ongekwalifiscerde por-
tier in diens neem nie ‘tensy hy een. gekwalifiseerde portier in
diens het, en vir elke twee gekwalifiseerde portiers in sy diens mag
by nie meer as een ongekwalifiseerde portier in diens neem nie,

(6) Kelner enfof kelnerin—'n Werkgewer mag nie 'n onge-
kwalifiseerde keinmer in diens jpeem nie tensy hy ‘n gekwalifi-
seerde kelner in diens het, of 'n ongekwalifiseerde kelnerin fensy
hy een gekwalifiseerde kelnerin in diens het, en wvir clke twee
gekwalifiseerde kelners in sy diens mag hy nie meer as een
ongekwalifiseerde kelner in diens neem nie en vir elke twee
gekwalifiseerde kelnerinne in sy diens mag hy nie meer as een
ongekwa.mseerde kelnerin in diens hé nie.

(7) Vir die toepassing van hiérdie kiousule—

(@) kan 'n ongekwalifiseerdé manlike klerklike werknemer,
-vroulike klerklike werknemer kantienman, kok, portier, .
kelner of kelnerin wat ’n loon onivang van minstens die
loon wat'in kiousule 4 (1) onderskeidelik vir ’n gekwalifi-
seerde manlike kierklike werknemer, vroulike lklerklike
werknemer, kantienman, kok, portier, kelner of kelnerin
voorgeskryf word, na gelang van die geval as ’n gekwalifi-
seerde’ manlike klerklike werknemer, vroulike klerklike
werknemer, Kantienman, kok, portier, kelner of keinerm

- beskou word;

(b)Y 'n werkgewer wat in sy eie inrigting unsluntlak of hoof-
saaklik die werk van 'n klerklike werknemer, kannemﬂan
of kok verrig; kan na gelang van die geval, as *n gekwali-
fiseerde klerklike werknemer, kantlenman of kok beskou

word;

(c) as 'n werkgewer in meer as een mngtmg besigheid dryf
of as daar meer as esn kantlen in ‘n mrlgtmg is, moet
_elke inmrigting of kantien as 'n afsonderlike intigting of
kantien beskou word en die werkgewer kan nie vir meer
as cen inrigting .of kantien as 'n gekwalifiseerde klerklike
werknemer, kantienman of kok beskou word nie.

11. UNIEORMS OF WIT BAADIIES.

‘n Werkgewer wat sy werknemer, uitgesonderd ’n ‘los werk-
nemer, verpllg om ‘nuniformy, voorskoot of wit baadjie te dra,.
moet so ’n uniform, voorskoot of wit baadjie kosteloos verskaf
en dlt vir sy eie rekemng laat skoonmaak of was en stryk, en dit

/in ’n fatsoenlike en goecie toestand hou, maar so 'n kledingstuk

of amkel bly die eiendom van die werkgewer met dien verstande
dat 'n werkgewer nie verplig kan word om °n kelner wat in
ontvangs i van ‘n loon wat die loon in klousule 4 vir hom
voorgeskryf, met minstens £2 per week of £8. 13s. 4d. per maand
oorskry, van ‘n aandpak te voorsien nie,

12. VEREOD OP INDIENSNEMING VAN PERSONE ONDER . DIE OUDER-
DOM VAN SESTIEN JAAR.

'n Werkgewer mag geen persoon wat onder die ouderdom van
sestien jaar is, in.diens neem nie.
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13. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) The notice of termination of. employment to be given by

an employer, or his employee, other than
shall be not less than—

(a) in the case of a barman,,waiter. or wine steward—
(i) 48 hours during the first six months’ employment;
{ii) 72 hours after six months’ employment; '
(b) in the case of a grade 1l employee—
(i) 24 hours during the first month of employment;
(i} 48 hours during the second and up fo six months’
employment;, =
(iii) 72 hours after six months’ employment;
(¢) in the case of all other employees—
(i) 24 hours during the first month’s _employment;
(i) 7 days notice after one month’s employment;

a casual employee,

or an employer may terminate the contract of employment |

“without notice by paying the employee an amount not less
. than—.

() in the ¢ase of a barman, waiter or wine s?.eward—
“(i) in respect of 48 hours’ notice two days’ pay;
(ii) in respect of 72 hours’ notice three days’ pay;
(e} in the case of grade I empioyees—
(i} in respect of 24 hours’ notice one days’ pay;
(i1} in respect of 48 hours® fiotice two days’ pay;
(tii) in respect of seventy-two hours’ notice three days' pay;

() in the case of all other employees— - i
(i) in respect of 24 hours’ notice one day’s pay;

(ii) in respect of one week’s notice the weekly wage the -

employee was receiving immediately before the date
: of such termination; ' i
provided that this shall not affect— . _ :
(i) the right -of an employer, or an employee, to terminate the
© . contract of employment without notice for any cause
recognised by law as sufficient;

(i} any written agreement between an employer and his em-

ployee which provides for a period of notice of equal.

duration on both sides and for longer than one wazk;
(iii) the operation of any forfeitures or penalties which by law
. amay be applicablé in respect of desertion by an employee.

(2) The notice referred .to in sub-clause (1) shall take effect
‘from the day on which it is given; provided that the period of
notice’ shall not run concurrenily with nor shall notice be given
during the employee’s absence on annual leave in terms of clause
7 or on sick leave in terms of clause 8.« -~ - o ‘

(3) When an agreement is entered into in terms of the second
proviso to sub-clause (1) the payment.or forfeiture in lieu of
notice shall be proportionate to the period of notice agreed upon.

14. RBCORDS OF SERVICE,

(D The Council, on the application of an employee, shall issue
to him a Record of Service Card, hercinafter refecred to as a
Seivice Card, in a form to be prescribed by the Council.

(2) The Council may, after enquiry, causz io bz entered on

the service cards particulars of employees’ services in the liquor

and catering trade. -

(3) Upon termination. of an agreement the employer shall
‘record on the employee’s service card the employer’s name' and
address, the capacity in which the employee was employed, the
* dates of commencement and termination of his employment and
the rate of remunsration at the date of such termination.

. (4) Mo employér shall engage an employee, other than a grade
11 or a casual employee, unless such employes is in possession
of a service card issued by the Council.

(5) An &;mployér shall, at the end of each month, notify the
Secretary of the Council in the form of Anuexure A, of particu-
lars of employees engaged and discharged during the month.

15, ExEMPTIONS.

{1} The Council may grant exemption from any of the p_rb- i

visions of the Agreement for any good and sefficient reason.

(2) The Council shall fix in- respect of any: person granted
exemption the conditions subject to which such exemption is
granted and the period during which such exemption shall
operate, provided that the Council may if it desms fit, after one
week’s notice in writing has been given to the person concerned,
withdraw any licence of exemption whether or not the period
for which exemption was granted has expired.

{3} The Secretary of the Council shall issue to every person
granted exemption a licence of exemption signed by the Chair-
man and/or the Secretary setiing out— )

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is

granted, >

() the conditions subject to which such exemption is granted;

and :
(d) the period during which such exemption shall operate.

(4) The Secretary of the Council shall— .
(@) number consecutively all licences of exemption issued;

13. BEEINDIGING VAN DIENSKONTRAK. i
(1) Die kennisgewing van_diensbegindiging wat deur 'n werk-
gewer of sy werknemer, uitgesonderd 'n los werknemer, gegee
moet word, is minstens die volgende: — :

" (a) In die geval van 'n kantienman, kciﬂcrlof- wynkelper—

(i) 48 uur gedurende dic cerste ses maande diens;
(ii) 72 wur na ses maande diens;
(b} in die geval van 'n graad [I-werknemer—
(1) 24 wur gedurende die eerste-maand diens; :
(1)) 48 vur gedurende die tweede en tot ses maande diens;
- (1ii) 72 wur na ses maande diens; : ;
(¢} in die geval van alle ander werknemers— .
(i) 24 uur gedurende die cerste maand diens;
(it) 7 dae kennisgewing na een maand diens;
of 'n werkgewer kan die dienskontrak sonder kengispewing -
begindig deur ’n werknemer minstens dic voigende bedrag
te betaal;— :
"{d) in die geval van 'n kanticnman, kelner of wynkelner— )
(i} ten opsigte van 48 uvur Kkennisgewing, twee dae se
__ besoldiging; - Lo
(ii) ten opsigte van 72 uvur kennisgewing, drie dae se
besoidiging; .
() in die geval van graad Il-werknemers— .
(i} ten opsigte van 24 uvur. kennisgewing, een dag _se

besoldiging; ! :

(i) ten opsigte van 48 uwur kennisgewing, twee dae se
besoldiging; :

(i) ten opsigte van 72 uur kennisgewing, drie dae se besol-

diging; °
- (f) in die geval van alle ander werknemers—
(i) ten opsigte van 24 uur kennisgewing, een dag se besol-
diging; v ‘

(i) ten opsigts.van een week kennisgewing, die weekioon
wat die werknemer onmiddeilik voor die datum van
sodanige bedindiging ontvang het; met dien verstande
" dat dit nie inbreuk maak nie op— :

(i) 'n werkgewer of *n werknemer se reg om die diens-
kontrak sonder kennisgewing te befindig weens
'n oorsaak wat wetlik as voldoende erken word; .
. (ii) 'n skriftelike ooreenkoms tussen 'n werkgewer en
sy werknemer wat voorsicaing maak vir 'n tyd-
perk van kepnisgewing van gelyke duur vir albei
pariye en vir langer as een week; - : =
(iii) diz toepassing van verbeurings of boetes  wat wet-
lik toegepas kan word wanneer ‘n werkhemer
: wegloop. N

(2} Die kennisgewing in subklousule (1} genoem, tree in werking
op die dag waarop dit gegee word; met dien verstande dat die
tydperk van kennisgewing nie mag. saamval met of kennis gegee
maf’ word gedureade die werknemer se afwesigheid met jaarlikse
;cr of kragtens kiousule 7 of met siekteverlof kragtens klousule
nie. i
{3) -As 'n soreénkoms kragtens die tweede voorbehoudsbepaling
van subklousule (1) aangegaan is, moet dis besoldiging in plaas
van . kennisgewing proporsionsel wees met die tydperk van ken-

nisgewing soo0s ooreengekom is. P

14. REGISTERS VAN DIENSTE.

(1) Op aansoek van 'n werknemer moet die Raad ’n diensver-

. slag kaart uitreik, hicronder ’'n dienskaart gepoem, in 'n vorm wat

die Raad moet voorskryf. i _

{2) Na ondersoek kan die Raad op die dienskaarte besonder-
hede iv.m. dis werknemers se dienste in die drank- en verver-
singsbedryf laat invul ; !

(3) By begindiging van ’n ooreenkoms moet die werkgewer op
die werknemer s¢ dienskaart die naam en adres, die hoedanigheid

" waarin die werknemer werksaam was, die aanvangsdatum en datum

van dienshegindiging, asook die loonmskaal by sodanige diens-
begindiging daarop aacbring, -

(4) Geen werkgewer mag 'n werknemier, uitgesonderd 'n graad
T-werknemer, of 'n los werknemer, in diens neem nie tensy so 'n
werknemer in besit is van ‘n dienskaart wat deur die Raad uit-
gereik word. .

(5) Aan die cinde van elke maand moet 'n werkgewer die
Sekretaris van die Raad, in die vorm van Aanhangsel A, beson-
derhede verskaf met betrekking tot werknemers wat gedurende
die maand in diens geneem of ontslaan is.

: : ) 15. VRYSTELLINGS,

(1) Die Raad kan om gegronde en voldcende redes vrystelling
van emigeen van die bepalings van hierdie Qoreenkoms verlezn.

(2) Die Raad moet ten opsigle van enige persoon aan wie vry-
stelling verleen is, die voorwaardes vassiel waarop vrystelling
tosgestaan word en die tydperk waarin dit geldig is; met dien
verstande dat die Raad, indien hy dit nodig ag, enige vrystellings-
lisensie kanm intrek nadat een week kennisgewing skriftelik aan

‘die betrokke persocon, gegee is, hetsy die tydperk waarveor vrystel-

ling verleen is, verloop het of nie. !

(3) Die Sckretaris van dié Raad moet aan elke persoon aan
wie vrystelling verleen is ’n vrystellingslisensie uitreik wat deur
die Voorsitier en/of die Sekretaris onderteken is en onderstaande
aantoon:— o _ =

€@y Maam van betrokke persoon veluit; :

(b) die bepalings van die Qoreenkoms waarvan vrystelling ver-

leen is;~ -

(c) dié voorwaardes waarop vrystelling verleen word; en

{d) die tydperk waarin die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet— .

(@) alle uitgereikte lisensies in volgorde nommer;

i
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b

5 forward a copy to the Divisional Inspector of Labour,

Johannesburg: and : .-

(¢} where exemption is granted to an employee, forward a copy-.
- of the licence of exemption to the employer concerned.

16. ExpeENses ofF THE COUNCIL.
The expensas of the Council shall be met in
manner:— ¥

(¢) Every employer shall deduct one shilling per month {rom
the wages of each employee governed by this Agreement,
other than casual employees. To this amount. the employer
shall add an equal amount and forward the toiai sum
together with particulars of his employees in the form of
Annexure B, to the Secretary of the Council, not Jater
than the seventh day of each month, at the office of the
Industrial Council, Shakespeare House, 116 Commissioner
Street {or P.O. Box 2068), Jchannesburg. i

(b} Every casual employee, except grade II casual employees,
shall obtain from the Council a casual contribution card

the following

and shall pay the Council the sum of -one shilling for each |

- month in which the said employee undertakes casual em-
- ployment. Such payment shall be denoted on the casual
contribution ‘card by the affixing thereto of an adhesive
stamp obtainable from:the Council, ,which shall be duly
. . cancelled and dated by the person issuing same.
PR (2 . 0!
.,( ", ancther establishment shall be employed as a ‘casudl em-
ployee unless in possession of a casual contribution card
stamped for. the current.month. The issue of casual con-
tribution cards shall be at the discretion of the Council.

;. 17. AGENTS. B _
.- The Council shall appoint one or more specified persons as
Agents to assist in giving effect to the terms of this Agreement.
An Agent ‘may enter any establishment and may quesion any.
employer or employee, and inspect the record of wages paid,
time worked and payments made for overtime and it shail be.the.

duty of every employer and employee to permit. such agents to

institute such enquiries and to examine such books and/or docu-

. ments and to interrogate such persons as may be necessary for
_ the purpose of  ascertaining whether. the terms of this Agree-

ment are being obseived. ! :

© - 18. TrapE UNION'S REPRESENTATIVES ON THE COUNCIL.
Every employer shall give to an employee who is a representa-

tive on the Council every reasonable facility to attend to his

duties in connection with the work of the Council.

<19, UnioN MEMBERSHIP.
. Preferentizl treatment in-the matter of employment shall be
given to members of the trade union, and officials of the trade
union shail be given every reasonable facility by employers to
organise empioyees. : . ! . '
20. Trape UnioN SUBSCRIPTIONS.

. Fvery employer-shall deduct from the wages of members of
‘the trade union in his employ, current snbscriptions and contri-
butions under the death benefit scheme in terms of the trads
union constitation, The trade union shall at the end of each
month render to every employer a statement showing the amount
to be deducted in respect of that month in terms of this clause.
The employer shall forward the amounts deducted to the Secretary

of the Trade Union at 19/20 Trades Hall, Kerk Street, Johannes- .

burg, not later than the seventh day of the following month,
. 21, EXISTING CONTRACTS.

Any contract of service in operation at the date of commence-
ment of this Agreement shall be subject to the provisions of
this Agreement. )

- 22, GENERAL.

Nothing in this Agreement shall be deemed fo authorise the
employment of any person whose employment is prohibited by
any law. or the employment of any person at’any time or times
prohibited by law. E c

23. ExXsIBITION OF AGREEMENT,

“Bvery employer shall affix and keep affied a copy of this
Agreement in both official languages in some conspicuous place
upon his premises in a position aceessible to all his employees.

24. INTERPRETATION OF AGREEMENT. !

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement, and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance
of employers and employees.

(2) Any disputes which may arise regarding the interpretation
of any of the provisions of this Agreement shall be referred to the
Council. ) M=
- Sigried 4t Johanncsburg on behalf of the parties on this 23rd
day of Sepiember, 1954,
i . J. A. CELLAIRS,

Chairman of the Council.

H. D. McKay,

Vice-Chairman of the Council,

(5. SEAGERS,
Secretary.
WITNESSES THERETD: —
1. 8. B. Wison.
2. R. WorTLEY,

o

retain a copy of each licence of exemption. issued and |

Mo person other than a person currently employed in. _'

“in Johanneskurg ondertelen,

(b) 'n kopie van elke uitgereikte lisensie bewaar en -'n kopie
aan die Afdelingsinspekteur van Arbeid, Johannesburg,
stuur; en

(c) waar. vrystelling aan ’n werknemer verleen is, 'n kopie -
van die lisensie aan die betrokke werkgewer stuur, '

o 16. UITGAWES VAN DIE Raab.
Die uitpawes van die Raad moet op die volgende wyse gedek
word 1 — . ) e
(¢) Blke werkgewer moet een sjieling' per maand van die loon
van elke werknemer aftrek wat deur hierdie Uoreenkoms
beheer word, uitgesonderd los werknezmers. By hierdie
bedrag moet die werkgewer ‘n gelyke bedrag voeg en die
totaal, tesame met besonderhede omirent sy werknemers

. in die vorm van Aanhangsel B, voor of op die sewende dag

van eike maand aan die Sekretaris van die Raad, Kantoor
van' ‘die” Nywerheidsraad, Shakespeare-gebou, Commis-
sionerstraat 116 (of Posbus 2068), Johannesburg, stuur;

(b) elke los werknemer, uitgesonderd los werknemers graad Il
moet van die Raad 'n tydelike bydrackaart verkry en die

. Raad 'n bedrag van een sjeiling per maand betaal vir die

tydperk waarin genoemde werknemer tydelik diens aan-
vaar. Sodanige besoldiging moet op die tydelike bydrae-
kaart aangebring word met behulp van ‘n plaksegl wat
van die Raad verkrygbaar is en behoorlik deur die persoon
wat die uitreik, gerojeer en gedateer moet word;

{c) geen- persoon, uitgesonderd iemand wat gewoonlik in ’n

““ander. inrigting werksaam s, mag-as ‘n los werknemer in

diens geneem word nie tensy hy in besit is van ’n tyde-
like - bydraekaart wat vir daardic maand gestempel is.
e uvitreiking van tvdelike bydrackaarte geskied na die
goeddunke van die Raad. )

R ' 17. AGENTE, i ;

Die Raad moet een of meer aangewese persone benoem om

as agent by die toepassing van hierdie Qoreenkoms behuipsaam

- te wees:  'n Agent kan 'n inrigting bétree en werkgewers of werk-

nemers ondervra en die loonregisters, tyd waarin werk verrig is

- en besoldiging vir oortydwerk onderscek, en dit is gebiedend dat

elke werkgewer en werknemer sodanige agente moet toelaat om
hierdie ondersoeke in te stel en sodamige boeke en/of dokumente
na te gaan en persone te ondervra, indien nodig, met die doel
om vas te stel of die bepalings van hierdie Ooreenkoms nagekom
word,

+ 18. WAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD,

“Elke werkgewer, moet aan elkeen van sy werknemers. watl 'n
verteenwoordiger in die Raad is alle moontlike fasiliteite verleen
om sy pligie in verband met die werk van die Raad na te kom,.

; 19. VAKVERENIGINGLIDMAATSKAP., )

Lede wvan vakverenigings moet by indiensneming voorkeur
geniet en die werkgewers moet alle moontlike fasiliteite aan
beamptes van die vakvereniging verleen om- werknemers te orga-
niseer, :

20. LEDEGELD AAN VAKVERENIGING.

Elke werkgewer moet van die lone van lede van die vakver-
eniging in sy diens lopende ledegelde en bydraes kragtens die
sterftebystandfonds ingevolge die bepalings van die vakvereniging
se konstitusie aftrek. Die vakvereniging moet aan dic end van
elke maand aan elke werknemer ’n staat uitreik waarin die bedrag
voorkom wat ten opsigle van daardie maand Kragiens die bepalings
van hierdie klousule afgetrek moet word. Die werkgewer moet
hierdie bedrde wat afgetrek is voor of op die sewende dag van
die volgende maand aan die Sekretaris van die Vakvereniging,
Trades Hall 19/206, Kerkstraat, Johannesburg, stuur.

. 21. BESTAANDE KONTRAKTE. - y
'n Dienskontrak wat in werking is op die ‘aanvangsdatum van
hierdie Qoreenkoms is onderworpe aan die bepalings van hierdie
Ooreenkoms, : i ¢ :

22. ALGEMEEN.

Niks wat in hierdie Ooreenkoms vervat is, word beskou dat
dit magtiging kan verleen vir die indiensneming van ’n persoon
wie se indiensneming voigens wet verbied word, of die indiens-
neming van ‘n individu op ’n tydstip of tydstippe wanneer dit
wetlik nie mag geskied nje. _ : o ;

- . 23. VERTONING VAN OOREENKOMS, L

. Elke werkgewer moet 'n afskrif van hierdie Qoréenkoms in

albei amptelike tale op ’n opvallende. plek in sy besigheid wat

vir al sy werknemers toeganklik is, aanplak en aangeplak hou.
24, VERTOLKING VAN GOREENEOMS. .

(1) Dic Raad is die liggaam wat vir die toepassing van hierdie
Qoreenkoms verantwoordelik is en kan as rigsnoer vir werkgewers
en. werknemers menings uitspreek wat mie met die bepalings
daarvan strydig is nie, ! )

{2) Enige geskille wat in verband met die vertolking van "n

bepaling van hierdie Qorecenkoms kan ontstaan, moet na die Raad

verwys word. } ] g
Namens die partye op hede dic 23ste dag van September 1954

J. A, CeurAms, |
Voorsitter van die Raad. -
- H. D. McKay,
Ondervoorsitter van die Raad.
G. SEAGERS,
‘ Sekretaris.
GETUIES TEENWOORDIG !
1. 8. B. WiLson,
2. R. WoRrTLEY.

~ The Government. Printer, Pretoria,
I
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Die Stﬁat-sdljﬁkkéf, Pretoria.



