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DEPARTMENT OF LABOUR. 

No, 2282] CES November 1954, 
INDUSTRIAL CONCILIATION ACT, 1937. - 

  

AND CATERING TRADE; WITWATERS- LIQUOR 
Se RAND AND VEREENIGING. 

  

-. J, BarREND Jacopus SCHOEMAN, Minister of Labour, do 

hereby— Se 7 

(a) in terms of sub-section (1) of section forty-eight of 

the Industrial Conciliation. Act, 1937, declare that. 

- all the provisions of the Agreement which appears 
-in the Schedule hereto and which relates to the 

Liquor and Catering Trade, shall be binding from 

the 1st December, 1954, and for the period. ending. 

30th November, 1956, upon the employers’ organisa- 

.. tion and trade union which entered into the said 

. Agreement and upon the employers and employees 

who are members of that organisation or that trade 

union; | 

(b) in tetms of sub-section (2) of section forty-eight of 

"the said Act, declare that the provisions contained 
in Clauses 3 to. 16 (inclusive) and 21. to 24 Gnclu- 

sive) of the said Agreement shall be binding from 
the Ist December, 1954, and for the period ending 

30th November, 1956, upon the other employers 

and employees engaged or employed in the said~ 

trade in the Magisterial Districts of Krugersdorp, 
Roodepoort, Johannesburg, Germiston, Boksburg; 

_ Benoni, Brakpan, Springs, Nigel, Vereeniging and 
those portions of the Magisterial District of Rand- { 
fontein which prior to 1st January, 1948, fell within 
the Magisterial Districts of Krugersdorp and Ver- 
eeniging: and a 

.. (c) in terms of sub-section (4) of section forty-eight of 
the said Act, declare that in the Magisterial 
Districts of Krugersdorp, Roodepoort, Johannes- 
‘burg, Germiston, Benoni, Brakpan, Springs, Nigel, 
Vereeniging and those portions of the Magisterial 

_ District of Randfontein which prior to the Ist 
January, 1948, fell within the Magisterial Districts 

. of Krugersdorp and Vereeniging and from the Ist 
' December, 1954, and for the period ending 30th 
November, 1956, the provisions contained im 
clauses 3 to 16 Gnclusive) and 21 to 24 (inclusive) 
of the said Agreement shall mutatis mutandis apply 

- in respect of such persons in the said trade as are 
not included in the definition of the expression 
“employee ”, contained in section one of the said 

~ Act. 
ae _ B.S, SCHOEMAN, 

: ‘Minister of Labour. 

i ‘ 
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DEPARTEMENT VAN  ARBEID. 

Ca 15. November 1954, 

, NYWERHEID-VERSOENINGSWET, 1937. 00 - 

  

DRANK- EN VER VERSINGSBEDR YF, -WIT- 
WATERSRAND EN VEREENIGING. 

  

_ Ek, Barenp Jacorus ScCHOEMAN, Minister van’ Arbeid, «. 
verklaar hierby— 

(a) kragtens subartikel (1) van artikel agt-en-veeriig van 

- -die Nywerheid-versoeningswet, 1937, dat al die 

bepalings van die Ooreenkoms wat in die Bylae 

hiervan verskyn en op die Drank- en Verversings- 
bedryf betrekking het, vanaf i Desember 1954 en 

vit die tydperk wat op 30 November 1956 cindig, 
bindend is vic die werkgewersorganisasie en die 

vakvereniging wat genoemde Ooreenkoms aan- 

gegaan het en vir die werkgewers en werknemers 

wat lede van daardie organisasie of daardie ver- 

eniging is; ; 

(b) kragtens subartikel (2) van artikel agt-en-veertig 

van genoemde Wet, dat die bepalings vervat in 

Klousules .3 tot en met 16 en 21 tot en met 24 van 
genoemde. Ooreenkoms vanaf 1 Desember 1954 en 

- vir die tydperk wat op 30 November 1956 eindig, 
bindend is vir die ander werkgewers en werknemers 
betrokke by of in diens in genoemde bedryf in die 
magistraatsdistrikte .Krugersdorp,. Roodepoort, 

: Johannesburg, Germiston, Boksburg, Benoni, Brak- 
pan, Springs, Nigel en Vereeniging, en daardie 

gedeeltes van die magistraatsdistrik Randfontein 
wat’ voor 1 Januarie 1948 binne die magistraats- 

' distrikte Krugersdorp en Vereeniging geval het; en 

(c) kragtens subartikel (4) van artikel agt-en-veertig van 
genoemde Wet, dat die bepalings vervat in, klousules 

3 tot en met ‘16 en 21 tot en met 24 van genoemde 
Ooreenkoms vanaf 1 Desember 1954 en vir die 
tydperk wat op 30 November 1956 eindig, in die 
magistraatsdistrikte Krugersdorp, _ Roodepoort, 
Johannesburg, Germiston, Boksburg, Benoni, Brak- 
pan, Springs, Nigel. en Vereeniging en daardic 

gedeeltes van die magistraatsdistrik Randfontem 
wat-voor 1 Januarie 1948 binne die magistraats- 

distrikte Krugersdorp en Vereeniging geval het, 
. mutatis mutandis van toepassing is ten opsigie van © 
persone in genoemde bedryf, wat nie by die woord- 
omskrywing van die uitdrukking .,werknemer”, , 
vervat in artikel een van genoemde Wet, ingesluit 
ig nie. . 

.B. J. SCHOEMAN; 

Minister van Asrbeid.



  

   

  

f ‘union ”’), of the other pact, - . 

being the parties to the Industrial Council for the Liquor and 

Catering Trade (Witwaterseand aad Vereeniging). j 

“INDUSTRIAL COUNCIL FOR THE. LIQUOR AND CATER- 

  

_ SCHEDULE. 
1 . ~. 

ING TRADE (WITWATERSRAND AND VEREENIGING). 

AGREEMENT. 
‘in accordance with the provisions ef the Industrial Conciliation | 

‘Act, 1937, made and entered into between the 

Hotel Association of the Transvaal 

‘(hereinafter referred to as “the employers” or “the employers’ 
organisation”), of the one part, and the, 

Witwatersrand Liquor and Catering Trade Employees’ Union 

(hereinafter referred to as “the employees” or “the trade 

1, Score of APPLICATION OF AGREEMENT. 

The terms of. this Agreement shall ‘be observed in the Magisterial 

' Districts of Krugersdorp, Roodepoort, Johannesburg, Germiston, 

- Boksburg, Benoni, Brakpan, Springs, Nigel, Vereeniging and those 

- portions cf the Magisterial District of Randfonicin which prior 

“to Ist January, 1948, fell within the Magisterial Districts -of 

Krugersdorp and Vereeniging, by all employers in the Liquor and 

Catering Trade who are members of the Employers’ Organisation, 

and by all employees in the said trade who are members of the 

trade union and for whom wages are prescribed in section 4 of 
the Agreement. . 

2. Periop of OPERATION OF THE AGREEMENT. 

This Agremeent shall come into operation on such date-as may’ 

“>> be specified by the Minister in terms of section forty-eight of the 

’ Act and shall remain in force for two years, or for such period 
‘as may be determined by him. : ; . 

_. 3, DEFINITIONS. . 
(1) Uniess the contrary intention appears, any expression used 

cin this Agreement, which is defined in the Industrial Conciliation 
Act, 1937, shall have the same meaning as in that Act and, unless 
inconsistent with the context— , 

“assistant manager” or “assistant manageress” means a male 
or female employee, as the case may be, who assists a manager 
or manageress in the performance of his or her. duties and 
who raay act for him or-her, during his or her absence, 

'*barman”- means an employee, other than a wine-steward, 
engaged in the sale of liquor over the counter or from the 
bar in an establishment and inciudes a barmaid; : 

“barman, qualified,” means a barman who-has had not less 

_ than two years’ experience; - 
“barman, unqualified,” means -a barman who has had less than 

two years’ experience; : : 
“casual employee ” means an employee who.is employed by the 

same employer on not more than four days.in any week; 
“clerical. employee” means an employee other than a recep- 

tionist who is engaged in writing and/or typing and/or any 
other form of clerical work and includes a storeman, despatch 
clerk, telephone operator and cashier; —. : 

“clerical. employee, male, qualified,” means a male clerical | 
employee who has had not less than three years’ experience; - 

“clerical employee, male, unqualified,” means a male clerical 
employee who has had tess than three years’ experience; 

“ clerical employee, female, qualified,” means a female clerical | 
employee who has had not less than three years’ experience; 

“clerical employee, female, unqualified,” .means a female 
clerical employee who has had less than three years’ 
experience; . 

“cook” means an employee engaged in the preparation and/or 
_cooking of food; provided that where an employee performs 
only such work as is specified in the definitions of “ cook’s 
assistant”, “waiter”, “waitress” or “grade Il employee” 
he shail not be deemed to be a cook; 

“cook, male, qualified,” means a male-cook who has had not 
less than five years’ experience; : 

“cook, male, unqualified,” means a male cook who has had 
less than five years’ experience; / 

- “cook, female, qualified,” means a female cook who has had 
not less than three years’ experience; 

“cook, female, unqualified,” means a female cook who has had 
less than three years’ experience; ; ; 

“cook’s assistant” means an employee, other than a grade II 
empioyee, who under the supervision of a head cook or a 
qualified male or female cook, assists the cook by attending 
to foodstuffs in the process of cooking and/or by cooking 
meat or other foodstuffs intended for consumption by the 
employees of the establishment and who may make ice-cream, 
cook breakfast for guests, cook eggs or porridge, make toast 
and tea or similat beverages; and who may in addition, 
perform the duties of the cook when the cook is absent. in- 
terms. of clause 6 (4), | 

“Council” means the Industrial Council for. the Liquor and-- 
Catering Trade (Witwatersrand. and Vereeniging) registered 

__ in terms of section nineteen of the Act; : - 
“day” means any period of twenty-four hours beginning and 

ending at midnight, except that a “day” in-respect of night 
workers shall mean-any period of twenty-four hours beginning 
gad ending at midday; . - ‘ 
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BYLAE. 

‘NYWERHEIDSRAAD VIR DIE DRANK- EN VERVERSINGS- 
-.. BEDRYF (WITWATERSRAND EN VEREENIGING). 

‘OOREENKOMS 

-ingevolge die bepalings van die _Nywerheid-versoeningswet, 1937, 
gesluit en aangegaan tussen die . 

Hotel. Association of the Transvaal 

(hieronder ,,die werkgewers”: of ,, die werkgewersorganisasic ” 
genoem), aan die cen kant, en die , : ~ 

Witwatersrand Liquor and Catering Trade Employees’ Union 

(hieronder ,, die werknemes” of die “vakvereniging” genoem), 
aan die ander kant, OS : 

| wat die partye is by die Nywerheidsraad vir die Drank- en Verver- 
singsbedryf (Witwatersrand en Vereeniging). 

1. BESTEK VAN TOEPASSING VAN COREENKOMS. 

Die bépalings van. hierdie Ooreenkoms moet in die magistraats- 
distrikte Krugersdorp, Roodepoort, Johannesburg, Germiston, 
Boksburg, Benoni,. Brakpan, Springs, Nigel, Vereeniging en dié 
gedeeltes van die magistraatsdistrik Randfontein wat vdédér 1 
Januarie 1948 binne die magistraaatsdistrikte Krugersdorp en Ver- 
eeniging geressorteer het, deur alle werkgewers in die drank- en 
verversingsbedryf nagekom word wat lede van die werkgewérs- 
organisasie-is, en deur al die werknemers-in genoemde bedryf wat 
lede’ yan die vakvereniging is en vir wie. lone in artikel 4 van 
hierdié Goreenkoms voorgeskryf word. < . . 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

‘Hierdie Ooreenkoms tree in werking op sodanige dag as wat 
deur die Minister kragtens artikel agt-en-veertig van die Wet vas- 
gestel word en bly twee jaar lank van krag of vir ’n tydperk wat 
deur hom bepaal kan word. . 

3. WoORDOMSKRYWINGS. 

1. Tensy d.e teenoorgestelde bedoeling blyk, het enige uitdruk- 
king wat in hierdie Ooreenkoms gebesig word en in die Nywer- 
heid-Versoeningswet, 1937, bepaal is, dieselfde betekenis as in 

| genoemde. Wet’ en tensy sirydig met die samehang, beteken— 

», assistent-bestuurder ”, of - ,, assistent-bestuurderes ”, na _gelang 
van die geval, ’n manlike of vroulike werknemer wat 'n 
bestuurder of bestuurderes help by die uitvoering van sy of 
naar pligte en wat in sy of haar afwesigheid vir hom of haar 
kan waarneem; . . - 

_ » kantienman”, ’nh werknemer, uitgesonderd ’n wynkelner, wat 
_ drank in ’n inrigting oor die toonbank of vanuit die: kantien 
verkoop, en dit omvat ’n buffetjuffrou; . . 

,, kantienman, gekwalifiseer.” ’n kantienman met minstens twee 
"jaar ondervinding; aw 

» kantienman, ongekwalifiseer, 
twee jaar ondervinding; - ot 

- 4 los werknemer”, ’n «werknemer wat hoogstens vier dae per 
week by dieselfde werkgewer in diens is; 

», Klerklike werknemer ”, ’n werknemer, uitgesonderd ’n ontvang- 
Klerk wat skryfwerk en/of tikwerk en/of enige ander vorm 
van klerklike werk verrig, en dit omvat ’n magasynmeester, 

_  versendingsklerk, telefonis en kassier;. . 
» Klerklike werknemer, manlik, gekwalifiseer,” ‘“n mantike klerk- 

like werknemer met minstens drie jaar ondervinding;- Lt 
» Klerklike werknemer, manlik, ongekwalifiseer,” ’n’ maniike 

.'_ Klerklike werknemer met minder as drie jaar ondervinding; 
», Klerklike werknemer, vroulik, gekwalifiseer,” ’n vroulike 

klerklike werknemer met minstens drie jaat ondervinding; 
» Klerklike werknemer, vroulik, ongekwalifiseer,” ’n vroulike 

Klerklike werknemer met: minder as drie jaar. ondervinding; 
» kok”, ’n werknemer wat kos berei en/of kook; met dien 

verstande dat as ’n werknemer slegs dié soort werk verrig 
wat in die woordomskrywings van ,, assistent-kok ”, » Kelner ”, 
» kelnerin” of ,, graad Ti-werknemer”, gespesifiseer word, hy 
nie as ’n kok beskou moet word nie; 

» Kok, manlik, gekwalifiseer,” ’n manlike kok met minstens vyf 
jaar ondervinding; . 

» kok, manlik, ongekwalifiseer,” ’n manlike kok met minder 
as vyf jaar ondervinding; - : : 

» kok, vroulik, gekwalifiseer,” °’n vroulike kok met minstens 
drie jaar ondervinding;. Oy 

» kok, vroulik, ongekwalifiscer,” ’n vroulike kok met minder as 
- drie jaar ondervinding; © : 

,, assistent-kok ”, "n werknemer, uitgesonderd ’n graad T-werk- 
nemer, wat, onder toesig van ’n hoofkek of ’n gekwalifiseerde * 
manlike of vroulike kok, help om kos voor te berei wanneer 
dit gekook moet word en/of vieis of ander kos help kook 
wat bestem is vir verbruik deur die werknemers van die 
inrigting en wat roomys kan vervaardig, ontbyt vir gaste kan 
keok, eiers of pap kan kook, roosterbrood en tee of dérgelike 
dranke kan maak; en wat ook die pligte van ’n kok kan 
nakom as die kok Kragtens die bepalings van klousule 6 (4) 
afwesig . is; oo 

» Raad”, die Nywerheidsraad vir die Drank- en Verversings- 
bedryf (Witwatersrand en Vereeniging), wat ingevolge die 
bepalings van artikel negentien van die Wet geregistreér is; 

» dag”, "on tydperk van 24 uur wat om twaaifuur in die nag 
begin en eindig, behalwe dat-’n ,,daz” in verband met 
nagwerkérs enige tydperk van 24 uur beteken wat om 12-uur 
in die dag begin en eindig; 

1 8 n kantienman met minder. as 

& 

 



  

* day’ s° pay” 

six-day establishment, 
“establishment ” means any. premises in respect of which. there 

is held for the sale of liquor therein, thereon. or therefrom 
one or more of the licences specified in the definition of 
“Liquor and Catering Trade” and in or in connection with 
which.one or more employees are employed in the Liquor 
and Catering Trade; 

“experience” means, in relation to “those employees in respect’ 
.+° Of whom a rising scale of wages is prescribed in clause. 4, 

the: total period or periods of eraployment:- which an. employee 
has had in the particular occupation in, which he is employed; 

“ grade J employee’ * means an employee not specifically referred 
to in clause 4 (1); - 

“ grade E employee, qualified,” means a grade I employ; yee who 
has had not less than six months’ experience; 

“ grade I employee, unqualified,” 
“who has had- less than six. months’ experience; 

* grade IL employee ” 
“more of the following occupations: —, - 

 @) Carry ying and/or moving foodstutts “otensils or: Other. 
articles: 

    

doing: washing - or ironing; 

‘“{c) wiaking ‘or maintaining -fires and/or. ‘yemoving “refuse; 

 “(d)-plucking poultry peeling and/or cutting up fruit. or 
végetables; cocking ceEs, making) toast, tea or similar. 
beverages; 

-{e) tending animals or poultry; : 

. &f) gardening work (ie. planting under supervision, digging, 
4, .° taking; mowing, spreading, mixing, watering. clipping: 

hedges); 

(g) packing and sorting bottles or other articles; 

‘ (A) pushing or ‘pulling any manually’ propelled vehicle; 
@) guarding premises, lugeage or other articles, other than 

guard ding premises, buildings, gates or other | property by 
higni; 

@): delivering goods. on foot or by means of a bicycle, 
. tricyelé or any manually propelled vehicle; 

(A) rolling and marking tennis courts; 
(} making beds: 

(m) working a kitchen and jor goods lift: 

. {ny delivering keys, messages and letters to guests; 

(0) receiving and/or’ attending to messages, baggage and 
personal effects when the page or porter is absent in 
terms of clause 6 (4); 

for the purpose of this definition the expression “ cairying 
foodstuffs, utensils or other articles” does not include 
carrying meals or refreshments to guests other than early 
morning tea or similar beverages and hot water: 

“guest” means any person who resides either permanently or 
temporarily in an establishment and includes a visitor or 
customer, but does not include the emyployer or any member 

' of his family or any person employed in the establishment, 
“head barman” means a barman who is in charge. of a 

supervises one or,more other barmen and who is oe ponsible 
for the efficient performance by them’ of their duties; 

“head cook” means a cook who is in charge of and supervises 
one or more qualified cooks and who is responsible for the 

- efficient performance by them of their duties; 
“head waiter.” means a waiter who is in charge of and super- 

vises waiters and/or waitresses and who is responsible for the 
efficient performance by them of their duties; 

.. “head. waitress” means a waitress who is in charge of and 
"supervises waitresses and who is responsible for the efficient 

. performance by them of their duties; 
“ housekeeper ” 
-Wising. the. kitchen and/or bedrooms and/or issuing stores 
and who is in general charge of linen and is responsible for 
the receiving, storing, handling, repairing, and/or laundering 

* of'such linen; . 
“ hit attendant * means an employee engaged in working ‘a 

_- passenger lift in an establishment; 
" “Liquor and Catering Trade” means. the trade carried on by 

. _ employers and employees when conducting, whether tempor- 
‘afily ‘or permanently, a. business where the sale of liquor 
is carried on and in connection with which one or more of 
the following licences issued under.the provisions of the 
Liquor Act, 1928, are required to be held: — 

Restaurant liquor licence; 
_ hotel liquor licence; 

_ bar liquor licence; ° 
wine and malt liquor licence; 
theatre or sportsground liquor licence; 
temporary liquor licence; 
late hours occasional licence; 

but shall not include the activities carried on in the Tea- 
room, Restaurant and Catering Trade; 

“manager” or “manageress” means a male or female 
employee, as the case may be, who is in charge of an 
establishment and of the ‘employees employed im such 
establishmerit, who is responsible for the efficient perform- 
ance by them of their duties and who - may engage and 
discharge such employees; 

> Shall mean the weekly wage ‘payable to .an es dagloon ” 
-employee in terms of clause 4 divided by seven in the case 
“of a seven-day. establishment and by six in the case of a- 

means a‘grade J employee . 

means ‘an employee erigaged ‘in’ one or ‘ 

QB) cleaning ‘utensils, furniture, premises, vehicles, footwear, : 
vegetables, fish, : pouitry, or other: ‘articles other than: 

means a female employee engaged in super- 
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; die weekloon wat kragtens kiousule 4 aan ’n 
werknemer betaalbaar is, gedeel. dear sewe in die geval van 
in inrigting waarin sewe dae gewerk word, en deur ses in 
die geval van ’n inrigting waarin ses dae gewerk word; 

» iprigting ”, °n- perseel wat ten opsigte van die verkoop van, 
drank daarin, daarop. of daaruit oor een of meer lisensies 
eskik wat gespesifiseer word in die woordomskrywing van 

5 Grank- en. verversingsbedryf”, en waarin of .in verband. © 
waarmee cen of meer werkhemers in die drank- en. verver- 
singsbedryf in -diens is; 

” ondervinding ” » Deet betrekking tot daardie werknemers vir wie 
a stygende . Joonskaal in klousule 4 voorgeskryf word, die 
totale. dienstydperk of dienstydperke van die werknemer in * 

‘die bepaaide bedryf waarin hy in diens is; 
3, graad. I-werknemer’’, ’n werknemer wat nie uitdruklik in 

klousule 4 (i) genoem word nis; 
~ 4, graad L-werknemer, gekwalifiseer,” ’n werknemer, graad 1, met 

minstens ses maande ondervinding; 
graad I-werknemer, ongekwalifiseer,” ’n werknemer, graad I, 
met minder ‘as -ses maande ondervinding; 

» graad-H-werknemer’’, ’n werknemer wat een of mecr van die 
volgende werksaamhede verrig: —_ ~ 

{a) Kos, eetgerei of ander artikels dra en/of verplaas: 

: {b) eetgerei, meubels, persele, voertuie, skoeisel, groente, 
vis; ‘pluimvee, of ander artikels: skoonmaak, wiigeson- 

“derd ‘was en stryk; : 
io) vure* maak of aan die biand hou en/of vuiigoed ver- 

, wyder; 
(ad). pluinivee pluk, ‘vrugte of - groente. skil. en/of opsny, 

. eiers kook, roosterbrood, tee of dergelike dranke maak; 

- {é) diere of pluimvee versorg; 

() tuinmaak (d.w.s. onder toesig plant, spit; hark, gras 
- ‘sny, bespuit, meng, natgooi, heinings knip); - : . 

{g) boitiels of ander artikeis verpak en sorter; 

(A) ’n handvoertuig stoot of trek; ) 
i) persele, _bagasie of ander artikels bewaak,. niaar nie 

-persele, geboue, hekke of ander. ciendom snags bewaak 
nie; 

-() goedere te ‘voet - of per fiets, driewieler of handvoertuig 
aflewer; 

(k) tennisbane rol en aimerk; 

() beddens opmaak; , 
(mn) ’n Kombuis- en /of goederehyser bedien; 

{n) sieuteis; boodskappe en briewe aan gaste besorg; 
(ce) boodskappe, bagasie en persoonlike toebehore in ont- 

vangs neem as “die hoteljoggie of portier kragtens die 
bepalings van klousule 6 (4) afwesig is; 

vir die teepassing van hierdie woordomskrywings ‘omvat 
die uitdrukking | ,, kos, eetgerei of ander artikels dra en/of 
versit” mie die dra van etes of verversing na gaste nie, 
uitgesonderd tee of soortgelyke dranke en warm water 
soggens vroeg; 

» gas”, epige persoon wat of permanent Of tydelik in ’n inrig- 
ting woon, en dit omvat ’n besoeker of kiant maar nic die 

_werkgewer of ‘enige lid van sy gesin of enige person wat in 
 daardie inrigting in diens is nie; 

;, hoofkantienman ”, ’n kantienman aan die hoof van en met- 
toesig oor een of meer ander kantienmanne en.wat SOrg dra 
dat hulle hul werk deeglik verrig; 

, hoofkok om *n kok aan die hoof van en met toesig ‘oor een of 
meer gekwalifiseerde .koks en wat sorg ‘dra dat halle hul 
werk deegtik verrig; - 

,, hoofkelner ”, ’n’ kelner aan die hoof van en met toesig oor 
kelners en/of kelnerinne en- wat sorg dra dat hulle bul werk 

deeghik verrig; 
» hoofkelnerin”, *n kelnerin aan die hoof van-en met toesig 

oor keinerinne en wat sorg dra dat hulle hul werk deeglik 
verrig; 

,, huishoudster ”; ’n vroulike werknemer wat toesig hou Gor die 
kombuis: en/of slaapkamers, en/of wat voorrade witreik en 
in algeméne beheer van die linnegoed is en sorg dra vir die 
ontvangs, bewaring, hanteer, herstel en/of was’en stryk van 
die linnegoed; 

» hyserbediener ”, 
intigting bedien; 

» drank- en verversingsbedryf ”, » die bedryf wat uitgecefen word 
deur werkgewers en werknemers wanneer hulle, hetsy tydelik 
of permanent, sake doen waar drank verkoop word, en in 
verband waarmee die werkgewers en werknemers oor een of 

meer van ondergencemde lisensies wat kragtens die bepalings 
van die Drankwet, 1928, uitgereik word, moet beskik.: — 

’a Restaurant-dranklisensie; 
’n hotel-dranklisensie; 
kantien-lisensic; 
wyn- en bierlisensie; - 

“’n. teater- of sportgronde-drankli isensic; 
’n tydelike dranklisensie; 
’n nagtelike geleentheidslisensie; 

maar omvat nie die bedrywighede wat in die teekamer-, 

restaurant- en verversingsbedryf nitgeoefen word nie; 

,, bestuurder ” of » bestuurderes”, *n manlike of na gelang 

van die geval, "a vroulike "werknemer wat ‘aan die hoot 

staan van ’n. inrigting en van die werknemers wat in die 

inrigting werk en wat ook daarvoor verantwoordelik is dat 

hulle bul werk deeglik verrig en wat sodanige werknemers ‘in 

‘diens kan neem of ontslaan; 

nh werknemer wat ’n passasiershyser in "n 
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“night porter” means a porter, the greater. portion of whose 
duty falis between 7 p.m. and 7 a.m.; 

“night worker” means an employee “whose ordinary * ‘hours of 
work commence before midnight and,end after midnight, 

“night watchman” 
more of the following occupations: Guarding premises, 
buildings, gates or other property by night; poli shing and 
cleaning furniture, boots and premises; lighting fires; and 

- whe may ia addition, attend to guesis on arrival or departure 

“ porter ” 

* spreadover” 

“ 

6 wage ” 

and assist in serving them with meals or refreshments; 
“page” means an employee under the age of twenty years who 

is engaged in receiving or delivering messages and / OF running 
errands; 

* part- -time employee ” means an employee, ether than a grade- 
- Ii. employee, whose contract, of employment provides for 

hus beiig employed for one week or more and. for not more 
than tinree hours in the aggregate im any day; 

means an employee, of the age of ‘eighteen years or 
ever, who is engaged in meeting trains er other conveyances, 
receiving guests, making bookings, supervising cleaning, 
inspecting various sectiens of the premises, and receiving, 
delivering and/or attending to messages, baggage.and personal 
effects: 

“ porter, qualified, ” means a porter who has had noi less than 
two years’ experience; 

* nerter, unqualified, ” means a porter who has had. less than 
two years’ experience; ‘ 

“ yeceptionist ” means an employee who receives guests, attends 
to and keeps, a list of bookings, makes out accounts, receives. 
money and issucs, receipts, and who may do clerical work; 

“ receptionist, qualified,” meéans a receptionist who has had not 
less than three years’ experience; 

“ receptionist, unqualified, ” means a receptionist who -has had | 
less than three years’ experience; 

“seven-day establishment ” 
the Liquor and Catering Trade is carried on for seven days 
‘per week; 

* six-day establishment.” means an establishment -in which the 
Liquor’ and. Catering Trade is: carried on for six days per | 
week; 

means the period calculated - from the time an 
employee first commences work on any day until he finishes 
work for that’ day; 
Tea-room, Restaurant and Catering Trades,” means the trade 
in which the employer and empto: yee are associated. for the 
purpose of - ‘providing meals and/or sandwiches and/or 
refreshments in or from any establishment, whether. perma-_ 

the open air, and inctudes: | nent, temporary, indoors or in 
such activities carried on in premises— 

(1) ‘used as public restaurants, fish and chip shops, ‘cafés, 
or tea-rooms; and/or — 

(2) wherefrom are supplied meats and/or - nes- -alcohotic 
refreshments; and/or 

(3) wherein are supplied aerated or mineral waters in glas- | 
ses or other containers for consumption thereon; 

(4) wherein or wherefrom the activities hereinbefore refer- 
red to are carried on ia respect of-or in connection 
with any theatre, bioscepe, bio-tearoom or other 
entertainment or function; 

(5) in respect of which there is held. a wine and malt. 
liquor licence or a restaurant liquor licence in terms 
of the Liquor Act, 1928, first obtained after the 17th 
May, 1938, and I 
within the scope of paragraphs (1), (2), G) or (4); 

but does not inckude such activities carried on in— 

(a) premises other than those referred to-in paragraph (5). 
in respect of which any liquor licence is held; | 

(6) boarding-houses or: any establishment in respect’ of 
which a native eating-house licence is required or any 
establishment which caters solely fer the supply of 
food or refreshments for naon-Eurepéans; _ 

provided that any exciusion from. the” scope of: this ‘defini- 
tion in respect of liquor licensed premises shall only be 
deemed to exclude that portion of the premises concerned 
in which the sale of liquor is permitted by the liquor licences 
held by the employer who is the holder.of the said licences, 

means that portion of the remuneration payable in 
money to an. employee in respect of the ordinary hours of 
work laid down in clauses 6 (1) and (2); previded that for the 
purpose of assessing the amount payable for, or in lieu of; 
annual leave (clause 7), sick leave (clause 8), and in dieu of 
notice to terminate employment (clause 13) “wage” shall 
ime inde the cash equivalent, prescribed in clausé 5 (7), of 
meals to which such employee is-entitled in terms of clause 45. 

“ waiter”? means a male employee who sets or clears tables, 
‘serves or carries meals or refreshments td guests and who 
may cut sandwiches, prepare salads and accept payment from 
guests for goods, meals or refreshments supplied and includes 
a wine steward; 

“ waiter, qualified, ” means-a waiter who has had not less than 

“ waitress’ 

4 

three years’ experience; 

“waiter, unqualified,” means a waiter who has had less ‘than 
three years’ experience; 

* means a female employee who. sets or clears tables, 
serves or carries meals or refreshments to guests and. who may 
cut sandwiches, prepare salads and accept. payment from 
guests for goods, meals or refreshments supplied; 

means an employée engaged in one or’ 

means an establishment ‘in which 

in which the main activities fall ” 

  

ny nagwerker ”, 

_ hoteljoggie 

” nagportier ” » A portier wat hoofsaaktik tussen 7 am. en 7 vm 
werk; 

1 werknemer . wie se " gewone werkure voor 
middernag begin: en na middernag eindig; 

» nagwag’ a) werknemer wat een of meer van die volgende 
, -werksaamhede verrig; snags persele, geboue, hekke of ander 

eiendom bewaak; meubels, skoene en geboue skoonmaak en 
poleer, vure maak en daarbenewens aandag aan gaste by 
bul aankems of vertrek bestee, en help om hul van etes of 
verversings te voorsien; 

” nH werknemer onder die ouderdom van twintig 
jaar wat boddskappe. entvang en aflewer en/of doen; 

» deeltydse werknemer,”, ’n werknemer, uitgesonedrd ’n ‘graad H- 
werknemer wie se ‘dienskontrak daarin veorsica dat. hy vir 
een wéek of langer in diens kan wees, maar nie vir altesame 
meer as drie uur per dag¢nie; ’ 

, portier”, ’n werknemer van agtien jaar of cuer, wat sy 

opwaating by treine of ander vervoermiddels maak,” gaste 
ontvang, plekke~ bespreek, teesig hou oor sk coonmaakwerk, : 
die verskillende dele van die persele inspekteer en poodskappe, 
bagasie en persoontike artikels ontvang, aflewer en versorg; 

;portier, gekwalifiseer,” ’n portier met minstens twee jaar 
ondervinding: ‘ 

-}, portier, ongekwalifiseer,” ’n portier met minder as twee jaar, 
ondervinding; 

” ontvangskierk ”, ’n werknemer.wat gaste ontvang, die lys van 
besprekings aansuiwer, rekenings uitskryf, geid ontvang en 
kwitansies uitreik, en wat klerklike werk kan doen; 

» ontvangklerk, gekwalifiseer,” ’n ontvangklerk met minstens die 
jaar ondervinding; 

', ontvangklerk, ongekwalifiseer, ” 7 ontvangklerk met minder as 

. werkdag ”, 

» kelner, ongekwalifiseer,” 

drie jaar ondery nding; 
» sesdaagse inrigting”, *n invigting waarin die drank- ‘ef ver 
versingsbedryf ses dae per week uitgeoefen word, 

» sewedaagse inrigting”, ’n- inrigtifig waarin die . drank~ en 
verversingsbedry yf sewe dae per week uitgeoefen word; , 

die, tydperk. bereken van die tydstip af waarop 
nh werkne mer op ’n dag begin werk tot die tydstip wahneer 
hy die werk vir daardie ‘dag staak; 

,» teekamer, resiaurant- ef verversingsbedryf ”, dié bedryf waar- 
in die werkg ewer ef werknemer vir die doe! geassosieer is 
om maaltye en/of toebroodjies en/of verversings in of vanuit ~ 
’n inrigting hetsy permanent of tydelik, binnekant of in-die 
buitelug, te verskaf, en omvat sodanige bedrywighede. wat 
hitgeoeten word op persele—- : 

(1) wat segruik word as openbare restaurants, winkels vir 
vis en “aartappelskyfies, kafees of teekamers; en/of 

(2) waaruit maaltye enjot nie-alkoholiese verversings bedien 
-word; enjof : 

(3) waaruit spuit- of mineraalwater. im. giase of ander houers 
vir gebruik op die persele bedien word: 

(4) waarin of waarvandaan. die bedrywighede wat voorkeen 
genoem is, uitgeoefen word ten opsigte van of in 
verband met ’n_ teater, bioskoop, bio-teckamer of 
ander vérmaaklikheid of funksie; 

{5) tea opsigte waarvan °n lisensie vir wyn en gemoute 
drank of ‘n dranklisensie vir *n restaurant uligereik is 
kragtens die bepalings vat die Drankwet, 1928, wat 
eers na 17 Mei 1938 verkry is en waarin die vernaam- 
ste bedrywighede binne die bestek van paragrawe (1), 
(2), G) of (4) val; . 

maar omvat nie sodanige _bedrywighede hie wat uitezeoefen 
word in— . ‘ 

~ (a) persele, uitgesonderd dié wat in paragraaf (3 genoem 
word, ten opsigte waarvan ’a dranklisensie uitgereik is; 

“ {by losieshuise of inrigtings ten opsigte waarvan °n lisensie 
vir ’n Naturelle-eetpick vereis word of inrigting wat 
slegs voedsel of verversings aan nie-blankes verskaf; 

met ‘dien verstande dat enige uitsluiting vanuit die - bestek 
van hierdie woordomskrywing ten opsigte van persele waar- 
voor dranklisensies uitgercik is, slegs beskou moet word om 
daardie deel van die betrokke ‘perseel uit te suit waarin die 
verkoop van drank .toegelaat word kragtens lisensies in besit 
van die werkgewer wat die houer van sodanige lisensies is; 

” ioon” daardie deel van die besoldiging wat in kontant aan 
np werknetier- betaal moet word ten opsigte van die gewone 
werkure in klousule 6 (i)’en (2) voorgeskryf; met dien 
verstande dat vir . dic doel om die bedrag vas-te stel wat 
betaalbaar is vir of in plaas van jaarlikse verlof {klousuls 7), 
siekteverlof (klousule 8), en in plaas van kennisgewing wat 
die diens begindig (kousule 13), ,,loon” die kontantekwi- 
valent van maaltye waarop sodanige werknemers kragtens 
klousule 4 geregtig is, en. voorgeskryf in klousule 5 (7}, moet 
omvat, 

» Kelner”, ’n manlike werknemer wat tafels dek of afdek, etes 
of verversings na gaste dra of aan hulle bedien en wat 
toebroodties “kan maak, slatigeregte Kan berei en van gaste 
geld kan invorder vir goedere, etes of verversings wat 
afgelewer is en omvat ’n wynkelner; : 

»» Kelner, gekwalifiseer,” ’n kelner met minstens drie jaar onder- 
vinding: : . . , 

’n kelner met minder as drie jaar 
ondervinding; 

» kelnerin”, ’n vroulike werknemer wat tafels dek of afdek, 
etes of verversings na gaste dra of aan hulle bedien en toe- 
boordjies kan maak, slaaigereste kan berei en van gaste 
geld kan invorder vir goedere, etes- of _Verversings wat afge- 
-léwer is; -- . 
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“ waitress, qualified, ” means a waitress who has had not less 
than two years’ experience; 

“-~waitress, unqualified, ”’ means a waitress who has had less than 
two years’ experience; 

* week ” in relation to a “six-day esiablishment, means a period 
of six days from Monday to .Saturday inchusive, and in 
relation to a seven-day establishment a period of seven days 
from Monday to Sunday inclusive; - 

“wine steward? means an employee who i is engaged in serving 
Nano refreshments, cigars, cigarettes, sandwiches, snacks 
and other articles of light meals of a similar nature in a [ 
dinmg-room, lounge or other portion of an establishment, 

-- exeluding serving from behind a bar counter, and who may 
-accept payment from guests for such refreshments, meals or 
other articles. 

2) In classifying an employee for the purpose cf this Agreement 
he shall be deemed to be in that class in which he is whelly or 
mainly engaged. 

4. Wastes. 

(1) The minimum ‘wage which shall be paid by an, employer. to 
each member of the under-menitioned. classes of his employees 
shall be_as set out hereunder :— 

a) Employees other than casual employees: — 

Per Week. Per Month. 
| Plus Meals Plus Meals 

Class of Employee, whilst on whilst on 
Duty. Duty. 

\ . £s.d, £84 
Manager.........065 tae e eter eneeeee: ' $814 3°. 3715°0 
Ma@nageress... 00. . ccc cece ec ceseeee re ee 27 5 0 - 
Assistant manager........ late eeeenene 515 5 25 0 0 
Assistant MaMageress........... eee. 316 2 16.10 9 
Clerical employee, male, qualified...... 413 6 20 5 0 
.Clerical employee, male, qualified— os 

During the first year of experience.. 114 8 710 0 
During the second year of experience 2 14 3 1415 0 
During the third year of experience... 3 13 10 16 0 0 

Clerical employee, female, qualified. . 214 3 1115 0. 

Clerical employee, female, unqualified— es 
During the first year of experience.. 114 8 710 0 
During the second year of experience .2 1 2 818 4 
During the-third year of experience... 2 7 8 10 6 8 

Receptionist, qualified. .......0... 2006 3.17 4 1615 6 

Receptionist, unqualified— 
During the first year of experience... 214 3 1115 0 

’ During the second year of experience 3 1 1 13 8 4 
During the third year of experience... - 3 9 7 15 1 8 

Head’ Barman. 0.0... cece sete cece 615 0 29 5 0 
Barman, qualified..............0ecee. 5 6 2 23 0 0 

Barman, unqualified— 
. Diring the first year of experience... 3 9 3 15 0 0 

' During the second year of experience 4 7 8 19 0 0 
Head cook, male......... cece ecw cece 419 3 21 10 0 
Head cook, fernale. oo... cece eee eee 315 7 16 7 6 
Cook male, qualified.............065 3 0 0 13 0 0 

Cook, male, unqualified— 
During the first year of experience... 1° 7 8 600 
During the second year-of experience 114 2 78 0. 
During the third year of experience.. 2 0 7 8 16 6 

' During the fourth year of experience 2 7 1 ° 10 4 0 
During the fifth year of experience.. 213 6 Ti 12 0 

Cook, female, qualified......::....., 210 9 il 0 0 

Cook, female, unqualified— _ 
During the first year of experience. 1 7.8 6 0-9 
During the second year of experience 115 5 713 4 
During the third year of. experience. . 23 1 9 6 8 

Head waiter........cccccssuceseeees 3 5 0 1461 8 
Head waitress... JIE! 22 8 9 5 0 
Waiter, qualified.....:.. eee tere eeeees 22 8 9 35 0 
Waiter, unqualified— . 

During the first year of experience... 1.7 8 6 0 0 
During the second year of experience - 1 12 8 7 1 8 
During the third year of experience.. 1.17. 8 83 4 

Waitress, qualified......... 00.0000 eee 200 813 4 
Waitress, unqualified— mae 

During the first year of experience.. 1 7 8 6 0 0 
- During the second year of experience 1 13 10 7 6 8 
Handyman..........6. cess cece eeeeee 3 17 0 1613 8 
Hall and/or station porter and. night ‘ 

porter, qualified........... 0.0. c ee 29 7 10 15 6 

Hall and/or station porter: and night : . 
porter, unqualified— — 

- During the first year of experience... 1 7 8 6 0.0 
. _ During the second year of experience . 1 18 .8 8 7 6 
Housekeeper..........2 2c eee le teeees 3 00 13.00 
Page. .....c0 0008 Laceeees Veeeseeesee 1 5 0 5.8 4 

Lift attendant..........cceees pee eeees 15 0 5 8 4 
Night watchman.......... ccc eee eens 15 0 5 8 4 
Cook’s assistant..........00cce cease 112 4 7 0 0 
Grade I employee, qualified, male..... 2°00.° 813 4 

Grade I employee, unqualified, male— . 
' During the first three months of 

EXPerience. ...... cee eee eee eee 17 8 60 0 
During the second three months of ~ ' 

11310° #7 6 8 > OXPCFICNCE. . eve ces eceeecececees   

_» Kelnerin, gekwalifiseer,” 
ondervinding; 

;, kelnerin, ongekwalifiseer,” ’n = kelnerin - met minder as twee 
jaar ondervinding; 

5 week”, ten opsigte van ’n. sesdaagse inrigting, hn tydperk van 
ses dae van Maandag tot en met “Saterdag en ten opsigte van 

"a kelnerin met minstens twee jaar 

*n sewedaagse inrigting, ’n tydperk van sewe_dae vanaf 
Maandag tot en mei Sondag; 

3 wyakelner *, ’n. werknemer wat drank, verversings, sigare, 
sigarette, toebroodjies, southappies en ander artikels of ligte 

_efes van ’n soortgelyke aard in ’n eetsaal, geselskapsaal “of 
ander. deel van ’n ifrigting bedien, met uitsondering. van die 
bediening agter ‘n kantientoonbank, en wat geld vir sodanige — 
verversmgs, etes en ander artikels. van gaste_kan invorder. 

(2) By die indeling van ’n werknemer vir die toepassing van 
hierdie Ooreenkoms, word dit beskou dat hy by dié klas behoort 
waarin hy uitsluitlik of hoofsaaklik in, diens is, 

4. LONE. 

(1) Die minimum loon wat deur ’n werkgewer aan elke lid 
van ondergenoemde . Klasse van. sy werknemers betaal moet word, 
is soos voig:— 

(a} Werknemers, uitgesonderd los werknemers— 

Per week. Per maand. 
. Plus etes Plus. etes 

. Klas werknemer. zerwyl terwyl 
op diens. op . diens. 

. £ os. d. £os.d. 
. Bestwurder..... 00... cece eee eee eae 814 3 37.15 0 
Bestuurderés.............. wee ee seas 6 5.9 27 5 0 
Assistent-bestuurder............5. ae S515 5-25-00 

‘Assistent-bestuurderes. cbc dace ceneceaee 316 2 16-10 0 
Klerklike werknemer, manlik gekwa- 

lifiseer: o.oo ccc cece eee 413 6 20 5 0 
Klerklike werknemer, manlik, ongekwa- OO 

* Hifiseer— 
Gedurende eerste jaar ondervinding. 114 8 7 i6 O 
Gedurende tweede jaar ondervinding 214 3 ~ #115 O 
Gedurende derde jaar ondervinding.. 3 13 10 16.0 0 

Klerklike werknemer, vroulik, gekwali- . : 
FISCOL. ec ce eee cece eee . 214-3 W115 0 

Klerklike werknemer, vroulik, ongekwa-' 
\ Tifiseer— . , 

_ Gedurende eerste jaar ondervinding 1 14 7 10 
Gedurende tweede jaar ondervinding. 2 1 8 18 

_ Gedurende derde jaar ondervinding.. 2 7 10 6 
Ontvangklerk, gekwalifiseer....-...... 317 16. 15 
“Ontvangklerk, ongekwalifiseer— 

Gedurende eerste jaar ondervinding.. 2 
Gedurende tweede jaar ondervinding. - 3 | 

3 
for

e 

8 0 
2. 4 
8 8 
4 0 

3 0 
1. 8 4 

Gedurende derde jaar ondervinding. . 9 7. 15 1 8 
Hoeofkantionman..............000000e 615 9 29 5 @ 
Kantieoman, gekwalifiseer ses nececuees 5 6 2 23 0 0 
Kantienman, ongekwalifiseer— : so 

Gedurende eerste jaar ondervinding.. 3° 9 3 18 6 0 
Gedurende tweede jaar ondervinding. 4 7 8 19 0 6 

Hoofkok, manlik...........0....00.. 419 3 2110 0 
Hoofkok. wroulik.....0 0... cece cece 315 7 16 7 6 
Kok, manlik, vkwalifseer cee eueeuees 3 0.0 13 0 0 
Kok, maniik, ongekwalifiseer— 

Gedurende eerste jaar ondervinding.. 1 7 8 6 9 90 
Gedurende ‘tweede | jaar ondervinding 114 2 7 8 0 
Gedurende derde j jaar ondervinding.. 2 0 7 816 0 
Gedurende vierde j jaarondervinding.. 2 °7 1... 10 4 0 
Gedurende vyfde jaar ondervinding.: 213 6 ~ 1112 0 

Kok, vroulik, gekwalifiseer........... 210 9 11 60 06 
Kok, vroulik, ongekwalifiseer— > 

- Gedurende eerste jaar ondervinding.. . 1 7 8 -6°0 0 
Gedurende tweede j jaar ondervinding. 115 5 . 713 4 
Gedurende derde jaar ondervinding.. 2 3. 1 9 6 8 

’ Hoofkelner........ 00... cece eee cane 3 50 14 1 8 
Hoofkelnerin..........06 00. ..00085 wee 22 8 9 5 0 
Kelner, gekwalifiseer.............0005 22 8 935 0 
Kelner, ongekwalifiseer— : 

Gedurende eerste jaar ondervinding.. 17 8 -6 00 
Gedurende tweede jaar ondervinding. 112 8 7 1 8 
Gedureride derde jaar ondervinding.. 117 8 8.3 4 

Kelnerin, gekwalifiseer.............0. 2 0 0 813 4 
/ Kelnerin, ongek walifiseer— / 

Gedurende eerste jaar ondervinding.. -1 7 §& 6 0 0 
Gedurende tweede jaar ondervinding. 1 13 10 7 6-8 

Handlanger.... 0.0.00. c ccc eee - 317 0 1613 8 
Voorportaal- en/of stasieportier en nag- . \ 

portier, gekwalifiseer..............4 29 7 - 1015 0 
Portaal- en/of stasieportier en nag- 

portier, ongekwalifiseer— - 

  

Gedurende eerste jaar ondervinding.. 1°7 8 6 0 0 
Gedurende tweede jaar ondervinding. 118 8 8 7 6 

Huishoudster........... 0... cece 3 0 0° 13 0 9 
Hoteljoggic. . 0.0... ccc eee cee rece .. 1 5.0 5 8 4 
Hyserbediener. . . 15 0 5 8 4 
Nagwag....... , 15 0 § 8 4 
Assistent-kok..c.cce cece cece eens 112 4 700 
Graad I-werknemer, ‘mantik, eekwali- ‘ . 

BSCOr ccc cece eee een eee . 20 0 813 4 
Graad I-werknemer, manlik, ongekwali- 

fiseer— . 
Gedurende eerste drie maande onder- . 

Winding. 2.0.0... cece eee eee eee 178 6 ® 
Gedurende tweede drie maande onder- 

vinding....... sect ee cess eeeneaes 1 13 10 7 6 8
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"Por Week. . Per Month. 
. Plus Meals Plus Meats 

Class of Employee. whilst on whilst on 
Duty. Duty. 
£os.d £84. 

Grade I employee, qual lified, female... 115 0 7it 8 

Grade i employee, unqualified, female— - 

. During . the first three months of. . / 

OXPOLIENCE. ce cee eee eee 78 ~ 60 0 

During the second three months: of . 
. CXPEFICNCS. cece ec eee eee 111 4° 6:15 10° 

. Grade 1f employee, male...........-- 1205 415 4 

Grade’ W employee, female... ae 0, O° 4.6. 8 

Per Hour 
"or part of . 

an Hour. 

‘ . (os. de 

-(b} Part-time employee, male.. ecenes Veeees laeeeee, 3-9, 

. -: Part-time employee, female. ieee dua. 2 6. 
wo Casual employees — . 

For Each 
Over Four Hour or 
‘Hours but Part there- 

Four Hours not exceed- of of Em- 
/ : -Employ-. ing Hight ployment in 

' Glass of Employee. ‘ment or less. Hours.” Excess. of 
: in-any one - Employ- Fight. 

Day. ment in Hours in. 
. : any one any one 

: Day. Day. 
: £Es.d £.-58, 4. s. d. - 

Barman... cece eee ee @14 6 1.0 6 3 3 
- Cashier, Male............06- 15 0 115 0 5 6 

Cashier, Female............. 016 3 110  °3 ~3 
Cook, Male.......scccsseees 018 G0 1 2 6 3 3 
Cook. Female.............6. 015 6 O19 10 3 0 
Waiter. oo.cccccecc eens eens 0.8 6. 013.9 2 6 
Waltress...... cece eee eee 0-8 0 012.0 2 3. 

. Grade IE caplovee cu eeeeaee 030 0.4 6: 0 39 
- Gther casuals not hereinbefore. - ; . 

specified. ............20006 0 8 6 012 0 2 3 

Provided that- where a casual waitress is required to work on 
a Sunday she shall be paid-an amount of not-less. than fifteen 
‘shillings for. eight hours, worked: or less. and for each hour or 
part . ,of. an, hour worked in excess.of eight hours an amount of 
not! fess than two shillings and sixpence, 

? (2) Basis of | Contract.—Tor ‘the purposes: of. this. clause and 
' subject to’ the provisions of clause. 13. the. basis of contract of 
employment of an employee, other than a. .casual employee, shall 
be weekly and save as provided in sub- clause (3) and clause 5 
(6) an employee. shail be paid in respect of a week not less than 
the full weekly. wage prescribed in sub-clause (1) for an employee ; 
@€ ‘his: class whether he has in that week worked the maximum 
number of ordinary hours prescribed { in clause 6 () or fess. 

QB) Di# erential Wage—An employer who requires or permits 
a member of one class of his employees, other than a grade II 
employee, to perform for longer than one hour in the aggregate 
on:any-day, and a employer who requires or permits his grade 
IL: employee :to. perform: for any ‘period on any -day,..cither’ in 
addition to his own work oc .in: substitution therefor, work of 
another. class.for which either— . 

@. a wage higher than ‘that of his own class; or 

“(ba tising scale of: wages terminating in a wage higher than 
that of his own class; 

"is prescribed in sub-clause (1) shall pay to such employee | in |: 
respect of the whole day on which he performs such work— 

A. Ina seven-day establishment— 

¢ (i) in the case. referred’ to’ in paragraph @) one- -seventh. of 
o such higher wage; 

' (ii) in the case: referred to in paragraph (by one-seventh 
of: the wage prescribed in sub-clause (1) for an 
employee of his class, plus thirty per cent. 

'B. in a Six-day Establishment — 

() in the case referred to ‘in paragraph (a) one-sixth of 
such higher wage; 

(i) in the case referred to in paragraph (5) one-sixth of 
the wage prescribed in sub-clause (1) for 3 an n employee 
af his class, plus thirty per cent; 

provided that in the case of an employee referred to in para- 
graphs A (ii) and B (ii) such employees ‘shall not be entitled to’ 
atl aggregate amount in respect-of-the day on which he performs 
such work greater than the amount which would have accrued 
to a qualified employee in such higher class at the rate pre- 
scribed: in. sub-clause (1}; provided further that were the sole’ 
difference between classes is in terms of sub- clause (1) based on 
experience, sex or age or where an employee is required for not 
more.than one day in any week to take the place of an employee 
during. the latter’s free period referred to in clause 6 (4), the 
provisions of this sub-clause shall not apply.. 
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‘Per week. Per maand. 
‘ . Plus etes Plus etes 

Klas werknemer. terwyl terwyl 
: . op diens. op diéns, - 

£os.d. £os.d.° 
Graad, I-werknemer, veoulik, gekwali- 3, - 

ASCE. cee ee cence ee eee 115 0 711-8: 
Graad I-werknemer, vroulik,, ongekwali- . 

fiseer— - 
Gedurende eerste drie maande onder-. . 

Vining... eee ee eee 178 6 0 0° 
Gedurende tweede drie maande onder- vO 

Vining... Sea ee vesenes , LAL 4 . 6 15°10 
Graad Tewerknemer, maalik 12°05 415°4) 
Graad i-werknemer, vroulik 1.00 °-4.6°8 

oo oo ‘Per usr of ° 
: ‘ gedecite: 

yan on uae 

Sky sd. 
- 6) Deeliydse werknemer, mantik, eee te enon pe eee 376 “. 

Deeltydse werknemer, veouli. evens be teeeeee 26 
(c} Los werknemers— . oe a 

‘ Vir-elke uur 
Bo vier uur of. gedeelte’ 

ak _. Vier aur maar nie van ’n 
. - Klas werknemer.. . < diens of bo agt ._ uur diens 

minder op uur diens - bo agé _ 
'n dag. op 7n dag. uur op” 
oo nie. "n dag. 

: -£ead £84. s. d.- 
Kantienman....... bevevece 014.6 1.06 .3 3° 
Kassier, manlik........... 1..5.0.115 0 5-6 
Kassier, vroulik.......... », 016.3 110. 3.3 
Kok, manlik...c.... ec. eee 018 0.1L 2°6 3°93 
Kok, vroulik........6.-00- 0.15.6 019 9 3 0 
Kelnier........0.c.sc008c0. 0 8 6 013 0 2 6 
Keinerin.. 0.056) ccc ee reee 08 0 012 @° 2.3 
Graad Ilewerknemer saseees 6.3 0:04 6. 0.9 
Ander los werknemers wat 

nie elders uitdruklik hierin . : 
genoem word nie......... 08 60 @12 6 2:3. 

Met dien verstande dat as ’n los kelnerin verplig word: om op 
Sondag te werk; ’n bedrag van minsteas vyftien sjielings vir agt 
uur of minder gewerk | ‘en-’n bédrag van’ minstens twee: sjielings'- 
en .ses- pennies vir elke uur-of. gedeelte van -’n uur wat. bo agt 
uur gewerk.word, aan haar betaal moet word. 

(2) Kontrakbasis——Vir die toepassing van hierdie klousule en 
behoudens soos bepaal in klousule 13,-is die basis van die kontrak 
van. ’n. werknemer, uitgesonderd ’n los werknemer, weekliks; en 
behoudens $008 bepaal in subklousule GY én “klousule 5 (6), moet 

“*n werknemer ten opsigte van ‘nl week mifstens die volle week~ 
loon’ wat in subklousule (1) vir ’n werknémer van sy klas’ voor- 

- geskryf word, betaal word, of fy in daardie week die maksimum 
-getal gewone ure soos voorgesktyf in klousuie 6 (1) of -minder 
gewerk het. 

(3) Differensizle lone —n Werkgewer wat ’n lid ‘van eet klas 
van sy werknemers, uitgesonderd ’n graad T-werknemer, verplig 
of toegelaat om altesame meer as een uur op ’n dag te werk ea 
’n werkgewer wat sy graad H-werknemer, verplig of toeiaat om 

.op enige dag gedurende ’n tydperk, hetsy ‘bo ‘en behalwe of in 

. plaas van sy ie: werk, werk van ‘0 ander klas te verrig, ‘waarvoor 

(a) 7a hoér loon as dié vir sy. eie klas; of... 

(b) ’n stygende loonskaal wat met ’n hoér ‘Toon : as. dig ‘vir sy 
eie Klas eindig; . 

in subklousule (1) voorgeskryf word,. moet die. werknamer ten 
opsigte van die -hele dag -waarop hy sodanige werk: vertig,’ die 
volgende betaal:— -. 

A. In ’n sewedaagse inrigting. 

@) In die geval-in paragraaf (a) genoem, een-sewende van 
die hoér loon; 

(ii) in die geval in paragraaf (b) genoem, ecu- -sewende van 
die loon wat in subklousule (1) vir ’n werknemer van 

‘sy kias voorgeskryf word, plus dertig persent; | 

B. In'n sesdaagse invigting. 

(i) In die~geval in paragraaf (a) senoem, ecn- -sesde van 
sodanige hoér loon; 

(it) in die geval in paragraaf (b) genoem, ecen-sesde van 
die loon wat in subklousule (1) vir ’n werknemer van 
sy klas voorgeskryf£ word, plus dertig persent; 

“met dien verstande dat in die geval van ’n werknemer. in paragrawe 
A fii) en B GD genoem, die werknemer nie ten opsige van die 
dag waarop hy die werk verrig tot ’n totale bedrag geregtig is 
nie wat groter is as die bedrag wat aan ’n gekwalifiseerde werk- 
nmemer verskuldig sou wees in sodanige hoér klas teen’ die skaal 
in subklousule (1) voorgeskryf; voorts met dien verstande dat as 
die enigste verskil tussen Klasse kragtens die bepalings van sub- 
klousule (1) op ondervinding, geslag of ouderdom berus, of as 
’n werknemer verplig word om vir hoogstens een dag in ’n week 
die plek in te neem van ’n werknemer gedurende laasgenocemde 
se vryaftyd in klousule 6 (4) genoem, die: bepalings van hierdie 
subklousule nie van toepassing. is nie.
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(4) Meals:—A-casual-employee shall receive such meals as fall 

within his working hours and where such meals are not provided 

he shall-be paid; in addition to the wage prescribed in clause 4% 

CY (©), an amount: of not less than. sixpence if. a grade If 

employee, cook’s assistant or night watchman, and not fess than 

- one: shilling, if an employee other than a grade II employee, 

cook's assistant or night watchman, in lieu of each meal. 

(5) Dress Allowance —Whenever a casual employee is required 

by. his employer to wear evening dress or a white or alpaca 

jacket, he‘ shall -be paid, in addition to the wages. prescribed in 

clause. 4-(1) (c}) an amount ‘of not less than two shillings and . 

_sixpence.in respect of evening: dress. aid one shilling in respect 

ofa white ar’ alpaca jacket, if sich evening dréss or jacket is: 

supplied ‘by -himself. _ SB a tae A 

(6) Transport Allowance--A casual employee employed - out- 

side the area, of: the municipality in which he resides shall be 

paid.-higs. railway or bus. fare to and from the place of -his employ-_ 

ment. by his employer. , . . i : 

. . (Py Inc addition .to ‘the wages payable in terms of-this section, 

each” eniployee “shall “on each pay day “be” paid a cost of: living: 

allowanée as laid down in tetms of War Medsure No. 43 of 1942 

arid any aimendments thereto made from time to time. 

ra vo °§, PAYMENT. OF REMUNERATION. 

() An Employee other than a Casual’ Employee.—Save as 
provided “in ‘clause 7 (3) aay amount due to an. employee Shall be 

paid in“money, monthly, or, if the employer and employee. have 

agreed thereto in writing! weekly, during. the hours -of work. on 

the usual pay day of the establishment which in the case of 

monthly payments shail be not later than 2 p.m. on the first week 

day of the month and, for Grade Il employees, mot later than 

2 pim. on the third week day of the month, -or’ on termination 

of émployment if this takes place before the “usual pay ‘day, 

and shall be contained in'an envelope or other container, or be 

accompanied by a statement showing the employer's and 

employee’s names, the employee’s occupation, the number. of 

overtime hours worked, the remuneration due and the period ta 

respect of which payment is made. ae . : 

: (2) Casual Employees.—An employer shall pay the remunera- 

tion dué to hig casual. employee in money: within: twenty-four 

hours of the termination of his employment. 

“3 ‘Premiums.—No paymefit shall be. made.to or accepted by 

an-employer either directly-or indirectly, in respect of the, employ- 

ment or training of an employee. 

(4) Purchase of Goods —An 
employee to purchase any goods 

person nominated by him. ce, on 

’ (5) Board» and. Lodging.—Save as’ provided in the Natives 

. (Urbana Areas) Consolidation’ Act, 1945,:as amended, and the 

Native Labour- Regulation Act, 1911, an employer shall not 

require his employee to board and/or lodge with him or with any 

employer. shall not require his. 
from him or from any shop or. 

porson or at any place nominated by. him, / / 

(6) Fines and Deductions -—An employer shall not levy any 

fines against his employee nor shall he make any deductions from 

his employee’s remuneration ther than the following : — 

(a) With the: written consent of his employee a deduction for 

holiday, sick, insurance, provident, pension or savings 

. funds; provided that. in the case of a. deduction -for sick 

or -benefit. or provident: funds in. terms.of the second proyiso 

- to- clause 8 (1) the written consent of the employee need 

- not be obtained; _ ee 

-(b) save as provided in clause 8 when his employee - absents 

ATS) igelf from work or is absent’ owing to accident: or ‘ill- 

health a deduction proportionate to the -period of such 

: absence; bie, _ 

=(c),a deduction. of any amount which an employer. by any. law 

-or any order of competent court is required or permitted 

to make; . / : 

(d) levies in terms of clause 16 of this Agreement; 

» (e) Contiibutions' to’ the funds of the. Trade Union in terms of 

clause 20 of this Agreement; vee 

(f) where an’ employee (other than a casual employee) agrees or 

. in terms of the Natives (Urban Areas) Consolidation Act, 

1945, as. amended, or the Native Labour Regulation Act, 

i911, is required to accept lodging from his employer, a 

deduction not exceeding the amounts . specified here- 

under:—* . 
. Lodging. . 

mo _ Per Week, Per Month. 

ce ; ! £ s.d s. d. 

(i) Grade IL employee, cook’s assistant, / . 

night watchman..............6.665 024 #010 0 

-. Gi Manager, manageress, assistant mana-. . eo 

oo ger and assistant manageress....... -09 3.5 200 

- Git) All other employees.........6.. 04. 059 15 90 

“(7) Tf meals are not provided by the employer, the wage of 

an employee (other than a casual or part-time émployee) shall 

be increased by ‘not less than the amount specified hereunder :— 

an Per Week. Per Month. 

“ oe . £s da £ sd 

_... @). Grade IL employee, cook’s assistant, © : 

oo night. watchman... 0. fais e eee 70 #110 4 

' Gi) All other employees..,....0...:76, O15 0 3°55 0 

_ diging geskied. 

  

(4) Etes—n Log werknemer moet dié etes wat binne sy werk- 
ure val, ontvang en-as die etes nie verskaf word nie, moet ’n 
bedrag van miiistens ses pennies bo en behalwe die loon wat in 
klousule 4 (1) {c}) voorgeskryf.is in ‘die geval van ’n graad U- 
werknemer ’n assistent-kok of nagwag, en minstens cen sficling 
in dic. geval van ’n ander werkamer, uitgesonderd ’n graad I- 
werknemer, ’n assistent-kok of magwag. in plaas. van elke ete 
aan hom betaal word. . ‘ Oo 

(3) Kleretoelae——As ’n werkgewer ’n los werknemer verplig- 
om.’n aandpak -of ’n wit of alpakkabaadjie te dra, moet ‘n bedrag 
van minstens twee sjielings en ses pennies bo en behalwe die loon 
wat in kklousule 4 () (©) voorgeskryf isten opsigte-van ’n aandpak | 

.en cen sjieling ten. opsigte van ’n wit of alpakkabaadiie aan hom 
betaal word as hy self. die-aandpak of ‘baadjie verskaf. --- - - 

(6) Vervoertoelae——’n Werkgewer. moet aan ’n los werkaemer. 
wat buite die gebied van die munisipaliteit waarin hy woonagtig 
is, werk, .sy trein- of busgeld betaal na en van die plek. waar 

hy werk. - a rn a 
(7) Bo en behalwe die lone wat kragtens die bepalings van hier- 

die’ artikel‘ betaalbaar is, moet elke-werknemer op elke -betaaldag 
“a lewenskostetoelae ontvang soos vodrgeskryf ingevolgé die bepa-’ 

~ liags van‘ Odriogsmaatreél No. 43 van-1942.en alle Wysigings wat 
-dit van tyd tot tyd kan ondergaan. oo ue 

. 5. BETALING VAN BESOLDIGING. 

_ CL) x Werknemeér, uitgesonderd ‘n los werknemer—Behoudens 
die bepalings ‘van’ kloustle ‘7° (3), moet elke bedrag wat aaa ‘n-   

- werknemer. verskuldig-is; maandeliks of indien die werkgewer en 
‘die werknemer ‘skriftelik daartoe ooreengekom het, weekliks in 
kontant betaal word gedurende die werkure op dic gewone betaal- 
dag van die inrigting wat in die geval van maandelikse betalings 

nie later as 2hm.‘op die eerste weekdag van die maand mag 
geskied nie, en vir graad [i-werknemers nie later as 2 nm. op 

die derde weekdax van die maand nie, of by diensbeéindiging’ 
as dit. voor die geworie betaaldag plaasvind, én dit moet in ’a 

koevert of ander houer ingesluit wees of vergesel gaan van ‘nv 

staat wat die werkgéwer em werknemer'se name vermeld, asook 
die werknemer ‘se ‘bedryf, die getal gewone en cortydure gewerk, 

die besoldiging wat verskildig is en die tydperk waarvoor’besol- 

(Q) Les -werknemers—n Werkgewer moet die besoidiging wat 

_aan sy los werknemer verskuldig is binne 24 uur na beéindiging 

| van sy diens in kontant betaal. . 
. G) Premies,—Geen -vergoeding ten opsigte van die. indiens- 

_neming of; opleiding van ’n. werknemer mag regstreeks -of onireg- 

streeks aan 
mie : Looe. 
(4) Koep van goedere—’n Werkgewer mag sy werknemer nie 

*n_ werkgewer geskied of deur hom aangeneem: word - 

:verplig om goedere van hom of vat ‘a winkel. of persoon wat- 

-hy aanwys, te koop nie. : 

(3) Losies- er inwouing.--Behoudens die bepatings van. die .Natu- 
relle (Stadgebiede): Konsolidasiewet, 1945,. soos -gewysig, en -die 

Naturellearbeid. Regelingswet, 1911, mag *n.werkgewer ‘sy werk-. 

-nemer nie verplig ora van hom-of van ’n persoon of by.’n pick 
wat hy aanwys, losies en/of inwoning aan ‘te neem nie. 

- °(6) Boetes en aftrekkings— n° Werkgewer mag sy “werknemer 
geen boetes oplé of enige bedrag van sy werknemer se besoldiging : 
aftrek nie, uitgesonderd die volgende :— , _ 

(a) Met die. -skriftelike toestemming van die. Werknemer, ’n- 
aftrekking. vir. verlof, siekte-, versekerings-, voorsorg-, pen-. 
sicen- of spaarfondse: met dien verstande dat dit in -die 

~ geval van ’n aftrekking vir siekte- of voorsorgfondse ‘oor- | 
eenkomstig. die ‘bepalings van ‘die ‘tweede . voorbehouds+ 
bepating. van klousule -8 (1) onnodig. is-om die -skriftelike 
toestemming van die -werkknenier te-verkry; i: 0 oe: 

‘(b) -behoudens -die bepalings van klousule 8, -’n aftrekking- wat 
proporsioneel is met-die tydperk- van. sodanige afwesigheid - 
wanneer. die. werknemer van sy. werk af wegbly of weens 
siekte of ongesteldheid afwesig is; - ca 

(c).’n bedrag wat ’n werkgewer ingevolge *n wet of die bevel 
van ’n bevoegde hof verplig of teegelaat word om af te 

- trek: - ce eye , . 

(d) heffings kragtens die .bepalings van Klousule 16 van. hierdie 
Ooreenkoms; : 

(e) bydraes tot die fondse van die vikvereniging kragtens klou- 
_ sule 20, van hierdie. Ooreenkoms; oo : 

(f) as. ’n werknemer (uitgesonderd ’n. los werknemer) toestem of 
ingevolge die Naturelle (Stadsgebiede) Konsolidasiewet, 
1945, soos gewysig, of die Naturellearbeid Regelingswet, 
1911, verplig is om inwoning van’ sy werkgewer aan te 
neem, ’n aftrekking van hoogstens die bedrae wat hier- 
onder uitdruklik genoem word: — - 

‘ fawoning. Inwoning. 
Per week. Per maand. 

s. d. £os.d 
(i) Graad U-werknemers, assistent-koks - 

010 0 en-magwagte...... eee cece eee eee 
(ii) Bestuurder, bestuurderes, -assistent-_ . 

bestuurder en assistent-bestuurderes 9 3° 2 0 0 
. (iii) Alle ander werknemers............. 5 9 1.5 0 

(7) As etes nie deur die werkgewer verskaf word nie, moet die 
loon van °n werknemer (uitgesonderd ’n los werknemer of ’n 

deeltydse -werknemer) met minstens die bedrag wat hieronder 

gespesifiseer is, verhoog word: — : ; 

Per week, Per maand.- 
, ; s. d. £ os. di 

(i) Graad Il-werknemers, assistent-koks o 
_. ef nagwagte...i... eee eee Va eeeee . 110 4 

(ii) Alle ander werknemers..;.......... 15 0 3 5.0 
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’ six consecutive hours: 

    

6. ‘Hours oF Work, ORDINARY: AND- OVERTIME AND PAYMENT FOR 
OVERTIME. 

(i) The ordinary hours of work of an employee, other than a 
casual employee, shall not in any week exceed— 

- Ina | Ina 
_Seven-day  Six-day 
Establish- Establish- 
"ment. ment, 

Grade TH employees......... veces eneaee 63 58 
Barman... cc. cc eee eee eee ee oe eeneenee 36 52 
All other employees............. cesses - 358 54 

(2) Casual Employee —The ordinary hours of work of a casual 
employee shall not exceed nine on any day. 

(3) Meal ‘Breaks —When an employee is on duty during ihe 
meal time of an establishment, his employer shall grant to him 

. during such meal time or within half-an-hour before or after 
such meal time a break of not less than thirty minutes during 
which such empleyer shall not require or permit his employees 
te work and such meal break shall not be deemed to be part. of 
the ordinary hours of work or overtime: .Provided that the period 
of work between any two such meais shall not be longer than 

Provided further that periods of work 
interrupted by a break of less than thirty minutes shall be deemed 
to be.continuous. 

(4) Weekly Time Off-Duty—{a) During each fortnight of 
employment an employer shall grant to each employee (other than 

“a grade IL employee) employed in a seven-day establishment, one 
day off-duty in the first week and one period off-duty from 
2 p.m. to midnight in the second week: Provided that barmen 
employed in six-day as well as in seven-day establishments shall 
be given not less than one additional evening off-duty per week 
from not later than 7 p.m. 

(b) Grade II employees in seven-day establishments shall be 
granted one-half day off-duty from 2 p.m..each week. 

(c) No employer shall cause or permit a full-time employee to 
work so that the said employee has not at least ten consecutive 

o, hours for rest in any period of twenty-four hours calculated from 

“- and sub-clauses (4) and (8) shall not apply to a night porter, 

the commencement of any working period. 

® Overtime:-—All hours worked in excess of the ordinary hours 
prescribed in sub-clauses (1) and (2) shall be deemed to be over- 

’ time. . . 

(6) Limitation of Overtime—An employer shall not require or 
permit his employee. to work overtime for more than ten hours 
in any week, : : 

(7) Payment for Overtime—An employer shall pay to his — 
employee in respect of all overtime worked by him remuneration 
at a rate not less than one and a third time his ordinary rate of 
remuneration. a , 

(8) Spreadover—Alil hours of work and meal breaks shall be 
completed within a spreadover of fourteen hours. 

(9) Savings.—The provisions of this clause shall not apply to a 
manager or manageress, or to an employee who is in receipt of 
remuneration at the rate of £540 basic wage or more per annum 

porter, night watchman or casual employee. - 

. 7. ANNUAL LEAVE. ~ . oe 

(1) Subject to the provisions of sub-clause (2) an employer shall 
in respect of each completed year of employment grant— 

(a) to an employee (other than a grade If employee) employed 
in a seven-day establishment three consecutive weeks leave; 

(b) to an employee (other than a grade II employee and a bar- 
man) employed in a six-day establishment, three consecutive 
weeks leave; ‘ 

(c) to a barman in a six-day establishment, two consecutive 
weeks leave for the first twelve months’ service and three 
consecutive weeks leave thereafter; 

(d) to a grade TT employee, two consecutive weeks leave; 

on full pay at the rate of wage which the employee was receiving 
immediately before the date of leave becoming due; 

(2) The leave referred to in sub-clause (1) shall be granted at.a 
time to be fixed by the employer; provided that— 

@) if such leave has not been granted earlier it shall be granted 
within two. months of the completion of the year of employ- 
ment to which it relates; . , 

the period of such leave shall not be concurrent with sick 
leave granted in terms of clause 8 nor with any period 
during which the employee is required to undergo training 
under the South Africa Defence Act, 1912; - 

if New Year’s Day, Good Friday, Ascension Day, the Day 
of the Covenant, or Christmas Day falls within thé period 
of such leave another day shall in substitution fer each 
such day, be added to the said period as a further period 
of leave on full pay at the rate of wage which the employee 
was qeceiving immediately before the date of leave becom- 
ing due; 

(ii) 

(iii) 

Gy) 
day of occasional leave granted on full pay to his employee 
at his employee’s request made in writing during the year 
‘of employment to which the period of annual leave relates. 

3 . 

> 

an employer may set off against such period of leave any 
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6. WERKURE, GEWONE EN OORTYDURE EN BESOLDIGING VIR 
CORTYDWERK. 

(1) Die gewone werkure van °n werknemer, uitgesonderd ’n los 
werknemer, is weekliks hoogstens die -volgendé : — 

inn Inn 
inrigting —inrigiing 

. ~ wearin wacrin 
sewe dae ses dae 
gewerk gewerk 
word, word, 

Graad W-werknemers....... 000.0000 0 06 63 58 
Kantienman......... even ee eeaes veeee 56 52 
Alle, ander werknemers........0.....0.4 58 | 54 

(2) Los werknemer.—Die gewone werkure. van ’n los werknemer 
is hoogstens nege per dag. ~ 

(3) Eetpouses—As *“n werknemer tydens die eeture van ’a 
inrigting op diens is, moet sy werkgewer hom gedurende daardie 
eetpouse of binne ’n halfuur voor of na die eetpouse ’n pouse 
van minstens dertig minute toestaan waarin die werkgewer nie 
sy werknemer kan verplig of hom toelaat om te werk nie, en 
dit word beskou dat die cetpouse nie deel van die gewone werk- 
of oortydure is niey met dien verstande dat die werktydperk 
tussen enige twee maaltye hoogstens ses agtereenvolgende ure kan 
wees; voorts met dien verstande dat werktye wat deur ’n tussen- 
poos van minder as dertig minite onderbreek word, beskou word 
as agtereenvolgend. : 

(A) Weeklikse vryaftyd—{a) In elke dienstydperk van veertien 
dae moet °*n werkgewer: aan elke werknemer (uitgesonderd ’n 
graad l-werknemer) werksaam in ’n inrigting waarin sewe dae’ 
gewerk word; een vryaftyd van een dag in die eerste week en 
een vryaftyd van 2 nm. af tot middernag in die tweede week 
.toestaan; met dien verstande- dat kantienmanne wat in inrigtings 
in diens is waarin sowel ses as sewe dae gewerk word, minstens 
bo en behalwe ’n vryaftyd van-een aand per week van nie later 
as 7 nm. nié toegestaan moet word. 

(b) Graad Ul-werknemers, in. sewedaagse inrigtings moet elke 
week een vryaftyd van ’n halfdag van 2 nm. af toegestaan word. 

(c) Geen werkgewer mag *n voltydse werknemer verplig of 
toelaat om so’ te werk dat hy nie minstens tien agtereenvolgende 
ure rus in ’n tydperk van 24 uur geniet nie, bereken van die 
aanvang van "n werktydperk af. - 

GO) Oortyd.—Alle ure waarin werk be die gewone werkure ver- 
rig word wat in subklousules (1) en @) voorgeskryf word, word 
as oortyd beskou. . 

(6) Beperking van oortyd.—n Werkgewer mag nie sy werknemer 
‘ verplig of toclaat om meer-as tien uur oortyd per week te werk 
nie. - 

(7) Besoldiging vir Yoortyd.—'n Werkgewer moet sy werknemer 
ten opsigte van alle oortyd wat deur hom gewerk word, besoldig 
teen *n skaal van 14 maal sy gewone skaal van besoldiging. : 

(8) Werkdag.—-Alle. werkure en ectpouses moet binne ’n werk- 
dag van 14 uur voltooi wees. : 

(9) Voorbehoud.—Die bepalings van hierdie klousule is nie van 
toepassing op ’n bestuurder of bestuurderes of ’n werknemer wat 
jaarliks “n besoldiging van £540 of meer ontvang nie, en sab- 
klousules (4) en (8) is nie op ’n nagportier, portier, nagwag of los 
werknemer van toepassing nie. . 

7. JAARLIKSE VERLOF.. 

@) Behoudens die bepalings van subklousule (2), moet: ’n werk- 
gewer ten opsigte van elke volle jaar diens by hom die volgende 
toestaan :— 

‘(a) Drie agtereenvolgende: weke verlof aan ’n werknemer (uit- 
gesonderd ’n graad Il-werknemer) wat werksaam is in ’n 
sewedaagse inrigting; oo, . 

(b) drie agtereenvolgende weke verlof aan °’n werknemer (uit- 
gesonderd *n graad Yi-werknemer en ’n kantienman) wat 
werksaam is in ’n sesdaagse inrigting; 

(c) twee agtereenvolgende weke verlof vir die eerste twaalf 
maande diens en drie agtereenvolgende weke verlof daarna 
aan ’n kantienman wat werksaam is in ’n sesdaagse inrig- 
ting; : : : 

_ (@) twee agtereenvolgende weke verlof aan ’n graad U-werk- 
nemer; 

‘met volle besoldiging. 

(2) Die verlof wat insubklousule (1) genoem word, moet toe- 
gestaan word op ’n tydstip wat deur die werkgewer bepaal word; 
met dien verstande dat— ' 

(i) as die verlof nie eerder toegestaan is nie, dit binne twee 
maande na voltoofing van die diensjaar waarop dit betrek- 
king het, toegestaan moet word; : . 

(ii) die tydperk van die verlof nie mag saamval met siekte- 
verlof wat ingevolge die bepalings van klousule 8 toege- 
staan is nie, of met ’n tydperk wanneer die werknemer 
verplig is om opleiding kragtens die Zuid Afrika Verde- 
digings Wet, 1912, te ondergaan; 

(ili) as Nuwejaarsdag, Goeie-Vrydag, Hemelvaartsdag, Gelofte- 
dag of Kersdag binne die tydperk van die verlof val, nog 
*n dag ter vervanging van elke sodanige dag aan genoemde 
tydperk toegevoeg moet word as ’n verdere tydperk van 
verlof met volle besoldiging; 

(iv) *n werkgewer enige dag geleentheidsverlof wat gedurende 
die diensjaar waarop die jaarlikse verlof betrekking het, 
op die skriftelike versoek van die werknemer met volle   besolding aan hom toegestaan is, van sodanige tydperk 
_van verlof kan aftrek. , . 
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' 3) Leave. Remuneration—The remuneration in” respect - of 

annual leave referred to in sub-clause (1) shall be paid not later 

than on the last work day before the date of the commencement 
of such leave. 

(4) An employee who has been in employment with ihe same 

‘employer for a period of not less than four consecutive months 
and whose contract of employment terminates in the first or any 

subsequent year of employmyent. with such employer before the 
period: of leave referred to in sub-clause (1) has accrued and 
after the lapse of the said period of four months shall, save as 
provided in the fourth proviso ‘to sub-clause (2) upon such 

termination “be paid in lieu of leave and in respect of each. 
completed month of such period of less than one year not less 
than— . . . . 

(a) in the case of a grade TI employee and a barman who in 
terms of clause 7 (1) (c) is entitled to two weeks’ annual 
leave, one-sixth; . ms, 

(b) ia the case of any other. employee, one-fourth; . 

_of the weekly wage he was receiving immediately before the date 
of such termination, or if paid monthly, of the monthly wage, 
divided by four and one-third. 

(5), An employee who has become entitled: io a period of leave 
in terms of sub-clause (1) and whose contract of employment 
-terminates before ‘such. leave has been granted, shall upon such 
termination be paid in respect of leave the amounts. referred to 
in sub-clauses (1) and (4). / : 

(6) In the event of an employer disposing of his business, that 
empioyer shall pay to each employee with more than one months’ 
service, in respect of each completed month of service not less 
than . 

-(@ in the case. of a grade I employee and a barman who in 
-- “terms of clause 7 (1) (c) is entitied to two weeks’ annual 

. leave, one-sixth; 

(8) in the case of any other employee, one-fourth; - 

of the weekly wage he was receiving immediately before the date 
of such disposal of the business or if paid monthly, of the moathly 
wage, divided by four-and-one-third. . : 

  

(7). For the purposes of this clause the expression “ employ- 
ment” shall be deemed to include any period or periods during 
which an employee is— : 

(a) absent on leave in terms of sub-clause (1); oN 

(b) required to wadergo training under the South Africa Defence 
“Act, 1912; . : 

(c) absent from work on the instructions of or at the request of 
his employer; a 

(d) absent on sick leave in terms of clavse 8; 
amounting in the aggregate to. not more than ten’ weeks in any 

. year, and shall be deemed to commence— 

(i), in the case of aa employee who had before the coming into 
ferce of -this Agreement become entitled to leave in terms 
of determination No. 148 from the date on which such 
employee became entitled to such leave under such Deter- 

mination; , . 

in the case of any other employee who was in employment 
before the date of commencement of this Agreement and 
to whom Determination No. 148 applied but who had not 

- become entitled to leave in terms thereof, from the date on 
which such employment commenced; - 

in the case of any other employee, from the date on which 
such employee entered his employer’s service or from the 
date of coming into force of this Agreement whichever is 

‘the later; : : 

provided that if in any year the period of training under the 
South Africa Defence Act, 1912, of any employee is less than 
thirty days the period of ten weeks shall be reduced by a period 
equal ‘to that by which the period of training is less. than thirty 
ays. . -“ 

(i) 

Gi) 

(8) Savings.—The provisions of this clause shall not apply to a 
part-time employee. : : 

“8. Sick. LEAVE, 

(4) An employer shall grant to his employee who has com- 
pleted four months’ employment with him and who is absent 
from work through sickness or accident not caused by his 
own misconduct, other than an accident compensable under the 
Workmen’s Compensation Act, 1941— , - 

(a) in’ the case of an employee who works in a seven-day 
establishment, fourteen work days’; and 

(b) in the case of an employee who works in a six-day. 
establishment, twelve work days’; 

sick leave in the aggregate during any one year of employment 
with him and shail pay to him in respect of the period of absence 
in terms hereof not less than the wage he would have received. | 
had he worked during such period; provided that an employer ~ 
may require the production of a certificate signed by a regis- 

- tered medical practitioner showing the nature and duration of 
the employee’s illness in respect of each period of absence for 
which payment is claimed, as a condition precedent to the pay- 
ment by him of any amount-in respect of such absence; provided 
further that where in any establishment, there exists or may be 
established by virtue of an agreement between an employer and 

“wat altesame-hoogstens tien weke in 

  

(3) Verlofbesoldiging.—Die -besoldiging .vir die jaarlikse vertof . 
genoem in subklousule (1), mag mie later as die laaste werkdag 
voor die datum van die aanvang van die. verlof betaal word nie. 

(4) ’n Werknemer wat minsiers vier agiereenvolgende maande 
by dieselfdé werkgewer in diens was en wie se dienskontrak in 

“die eerste of enige daaropyolgende diensjaar by- daardie werk- 
gewer_eindig, voordat die tydperk van verlof genoem in subkieu- 
sule (1), verskuldig geword het en na dic verstryking van 
genoemde tydperk van vier maande, moet, behoudens soos bepaal 
in die vierde voorbehoudsbepaling van subklousule (2), by die 

| be8indiging in piaas van verlof ea ten opsigte van elke volle 
maand diens van daardic 
volg besoldig word:— 

(a) In die geval van ’n graad Tl-werknemer en ’n kantienman: 
Wat. kragtens klousule 7 (1) (c) op twee weke jaarlikse 
verlof gerestig is, -een-sesde; 

(b) in die geval van alle ander werknemers, cen-vierde; 

van die. weekloon wat. hy onmiddellik.voor die datum van bedin- 
diging ontvang het, of as hy maandeliks besoldig word, die maand- — 
loon gedeel deur vier en een-derde. . . 

(5) °n Werknemer wat geregtig geword het op ’n tydperk van 
verlof kragtens subklousule (1) en wie se dienskontrak eindig 
voordat daardie verlof toegestaan is, moet by die beéindiging. ten 

tydperk van minder as een jaar, soos 

-opsigte van verlof die bedrae. betaal word wat .in- subklousules 
(1) en (4) genoem word. 

_ (6) Ingeval ’n werkgewer sy besigheid van die hand sit, moet 
daardie werkgewer aan elke werknemer met meer as een maand 

‘| diens ten opsigie van elke voltooide maand diens minstens die 
volgende betaal:—- 

(a) Ia die geval van ’n graad U-werknemer en ’n kantienman 
wat kragtens klousule 7 (1) (c) op twee weke jaarlikse 
verlof gerestig is, een-sesde, . 

(b) in die geval van enige ander werknemer, eéen-vierde,; 

van die. weekloon wat hy ontvang het onmiddellik voor die datum 
waacop. sodanize besigheid. van die hand gesit is,-of indien hy 
maandeliks betaal word, van die maandioon, gedeel deur vier en 
eea-derde.— Sol Ss / . : 

_(7) Vir die toepassing van hierdie klousule word dit beskou 
_dat die uitdrukking ,, digas” enige tydperk of tydperke omvat 
wanneer ’n werknemer— 

(a) afwesig is met verlof kragtens subklousule (1); 
(5) opleiding-kragtens die Zuid Afrika Verdedigings Wet, 1912, 
- moet ondergaan; : 

-(_op las of op versoek van sy werkgewer van 
wesig. is; : . Soe 

(d) met sieckteverlof kragtens kiousule 8 afwesig is; 

‘a jaar bedra, en beskou 

sy werk af- 

word dat dit— . / : 

G) op die datum. begia waarop die werknemer kragtens Vas- 
stelling No. 148 op verlof geregtig geword het in die 
geval van ’n werknemet wat voor die towerkingtreding 
van’ hierdie Ooreenkoms ingevolge daardie Vasstelling 
op veriof gereatig. geword het; , 

G) op die datum begin waarop die diens begin’ het in die 
geval van ’n werknemer wat in diens was voor die datum 
waarop hierdie Ooreenkoms in werking tree en op wie 
Vasstelling No. 148 van toepassing was, maar wat nog 
nie kragtens die bepalings daarvan op verlof geregtig 
geword het nie; : _ 
in die geval van enige ander werknemer op die. datum. 
begin waarop die werknemer by sy werkgewer if diens 
getree het, of na gelang van die jongste datum, op die 
datum waarop hierdie Ooreenkoms in werking tree, 

met dien verstande dat as ’n werknemer se tydperk van opleidiag 
kragtens die Zuid-Afrika Verdedigings Wet, 1912, in emige jaar 
korter as dertig dae is, die tydperk van tien weke verminder 
moet word met ’n tydperk wat gelyk is aan die tydperk. wat die 
opleidingstydperk korter as dertig dae is. 

(8) Voorbehoud.—Die bepalings van hierdie klousule is nie _ 

- GiD 

.van toepassing op ’a deeltydse werknemer nie. 

. 8. Stk TEVERLOF. : . 

- (i) ’n Werkgewer. moet aan sy werknemer wat vier maande 
diens by hém voltooi het en van sy werk afwesig is weens siekte 
of ongeval wat nie deur sy eie wangedrag veroorsaak is nie, 
uitgesonderd ’n ongeval waarvoor skadeloosstelling kragtens die 
Ongevallewet, 1941, betaalbaar is,.die volgende siekteverlof toe- 
staan :— . : . 

(@ In die geval van ’n werknemer wat in diens is in ’n inrig- 
ting waarin sewe dae gewerk word, altesame veertien werk- 
dae; en . : 

(5) in die geval van *n werknemer wat in diens is in ’n inrig- 
ting waarin ses dae gewerk word; : 

altesamie twaalf werkdae gedurende ’n diensijaar -by hom, en moet 
hom tea opsigie van die tydperk van afwesigheid ingevolge hier- 
die bepalings minstens die loon betaal wat hy sou ontvang het as 
hy gedurenade daardie tydperk gewerk het;. met dien verstande 
dat ’n werkgewer kan vereis dat ’n sertifikaat wat deur ’n geregi- 
streerde geneesheer onderteken is en die aard en duur van die 
werknemer se siekte aantoon ten opsigte van elke tydperk van 
afwesigheid waarvoor aanspraak op betaling gemaak ward, 
voorgelé word as ’n vooropgestelde voorwaarde dat hy ’n bedrag 
ten opsigte van die afwesighcid moet betaal; voorts met dien 
verstande dat as daar ingevolge ’n Ooreenkoms tussen ’n werk- 
-gewer en sommige of al sy. werknemers, of tussen ’n werkgewer
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“some ‘or ali ‘of his émployecs | ot Between an “eimployer’ and ‘a. 

registered trade unica, 4 sick benefit or pr ovident fund: to which 

the employer contributes in respect. of each of the eraployees 

‘who stand to’ benefit. thereby, an amount not less than the 

amount paid or payable by each such employee and out ‘of 
which fund such employee is in casé of -absence or absences 
from work on account of sickness or accidént (other than an 
accident compensable under the Workmen's Compensation. Act, 
1941), entitled to receive in the aggregate in any one year. not 
less than an amount equivalent to his full wages for wo weeks 
ih Tespect of such absence or absences’ in circumstances sub- 
stantially not less favourable to. the employee, than this provi- 
sion, the terms. of this clause shall not apply 3 Ja Tespect of such 
cemployees, 

- (2) Fer the © purpose of this clause the expression 
ment” shall have ‘the same meaning as in clause 7 (6). - 

9, PUBLIC Houways. 

(i) An. employee, other than a: casual employee and a part= 
time employee,. shall. be entitled to and be granted-Jeave.on full 
pay on New Year’s Day, Good Friday, Ascension Day, the Day - 
of the Covenant and Christmas Day;, provided that an employee 
may be required to work on any such day. 

(2) Payment for 
employee, other’ than’ a casual employee ‘atid .a _ part-time 
‘employee, works on New Year’s Day, Good’ Friday, Ascension 
Day or Christmas Day “and the Day of ‘the Covenant, his. 
employer shall pay to him in respect ofthe whole of any -such 

“day remuneration ata rate of not less than” one and one-half : 
times his ordinary rate‘of remuneration: 

10. PROPORTION “OR Ratio. | 

aw Male Clerical Employees-—An employee: shall. not employ 
‘an unqualified male clerical employee unless he has in. his 
employ a qualified male clerical employee and for éach qualified 
male clerical employee employed not more ‘than ore e unqualified. 

“shale clerical employee may be employed by ‘him: - 
(2) Female Clerical Employee—An employer shall not employ 

an. unqualified female clerical employee unless he has in- his 
eniploy a qualified male’ or female clerical employee .and for 
each qualified female clerical employee employed not more than 
one unqualified female clerical employee may be employed by 
him. 

G) Barman—An employer shall not employ an unqualified © 
barman unless he bas in his employ one qualified barman and 
for each’ qualified barman employed not more than one un- 
qualified. barman may be. employed. 

(4) Cook.—An employer shali not employ an unqualified cook : 
and/or. cook’ s-assistant unless he has-in his employ one qualified 
“cook, 

(5) Porter-—An employer shall not employ an unqualified 
porter unless he has in his employ one qualified porter and for 
each two qualified porters employed not more than one un- 
qualified porter may be employed. 

(6) Waiter and/or Waitress-——An employer shall not employ 
an unqualified waiter unless he has in his employ one qualified 
waiter nor an unqualified waitress unless he has in his employ 
one qualified waitress and for each two qualified © waiters 
employed not more than one Gnqualified waiter may be employed 
and fo¢ each two qualified : waitresses employed not more than 
one ungualified waitress may be employed, 

(7) For the purposes of this clause—. . 
- (a) any unqualified male clerical employee, female clerical 

employee, barman, cock, porter, waiter or waitress 
receiving not less than the wage prescribed in clause 4 (1) 
for a qualified male clerical employee, female clerical 
employee, barman, cook, porter, waiter or waitress, respec- 
tively, may be reckoned. .as a qualified male. clerical 
employee, female clerical employee, barman, cook, porter, 
waiter or waitress as the case may be; 

(b) an employer, who.is wholly or substantially engaged in 
performing the work of.a clerical employee. barman or 
cook in his own establishment, may bée-reckoned as a 
qualified: clerical employee, barman or cook; ‘asthe case. 
may be; 

(c) where an employer carries on business in’ more than one 
establishment, or where in any establishment there is more 
more than one bar, each such establishment or bar shail 
be deemed to be a separate establishment or bar and such 
employer shall not be reckoned asa qualified. clerical 
employee, barman or cook for more than one such 
establishment or. bar. : Se oo 

11. UniFormMs or. Warre Coars. 

« Aa employer who requires his-employee, other. than: a casual 
employee, to ‘wear a uniform, apron or white coat shall supply’ 
such uniform, apron or white coat free of charge and shall at his. 
Ow expense clean. or launder it and maintain it in a fit and 
proper state of repair, but such garment or article. shall remain 
the property of the employer; provided that an employer shall 
not be required to supply a dress-suit to any waiter who receives 
a wage which exceeds that prescribed for him in clause 4 by 
not less than £2 per week or £8. 13s. 4d. per month. 

12, PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE AcE 
: OF SIXTEEN YEARS. ~ 

An employer shall not employ any ‘Person under the age of 
sixteen years. 

10 

“ employ: 

Work on Public. Holidays.--Whenever an. 

  

‘esi? n n gerepistrserde vakvereniging ’ a0 siektebystand- of: voorsorg- 
‘fonds im ’n inrigting bestaan of gestig kan word waartoe die werk- 
gewer ten opsigte. van elkeen van sy werknemers wat daarby baat, 
’n bedrag bydra. van minstens die bedrag. wat.deur elk van die 
werknemers betaal: word of betaalbaar is, en die -werknemer 
geregtig is om in die geval van afwesigheid of @iwesighede van 

erk weens siekte of ’n ongeval (uitgesonderd ’n ongeval waar- 
voor skadeloosstelling kragtens die Ongevallewet, 1941,  betaal- 
baar is), altesime in ’n jaar minstens ‘n bedrag uit die fonds te 

-ontvang. wat gelyk is aan sy volle loon vir twee weke ten opsigte 
van sodanige’ alwesigheid of afwesighede onder. omstandighede 
wat vir die werknemer wesenlik: nie. minder gunstig as hierdie 
bepaling is. nie, die bepalings van hierdie’ klousule nie ‘van, toe- 
passing is nie. 

(Q) Vir die toepassing van hierdie klousule, het die uitdruk- 
king: ,, diens”  dieseifde betekenis. as in klousale- 7 (6). 

9, ‘OPENBARE VAKANSIEDAE, © ot 

(1) *n Werknemer, -uitgesonderd ’n los werknemer en ’n deel- 
‘ tydse werknemer, is geregtig op verlof met_ volle besoldiging wat 
toégestaan. moet - “word: op Nuwejaarsdag,-Goeie Vrydag,-Hemel- 
vaartsdag, Geloftedag en. Kersdag; met-dien verstande. dat °n 
werknemer verplig kan word om op daardie dae te. werk. 

Q) Besoldiging vir werk. ep openbare- vakansiedae. —As 
werknemer, _ ultgesonderd *n los werknemer en °n deeltydse werk. 
nemer, op “NuWwejaarsdag, Goeie Vrydag, Hemelvaartsdag: of 

a 

“Kersdag en: Geloftedag werk, moet. sy werkgewer hom. ten op- 
sigté van die hele dag besoldig’ teen ’n skaal van minstens ander- 
halfmaal sy gewone skaal van besoldiging. - 

“10. GETALLEVERHOUDING. . oe < 

a) Manlike Klerklike werknemer—n Werkgewer mag “nie ” 
ongekwalifiseerde manlike klerklike werknemer in diens | neem 
nie fensy hy ’n gekwalifiseerde manlike klerklike werknemer in 
diens het, en vir elke’ gekwalifiseerde manlike klerklike- werk-- 
‘nemer in sy diens mag hy nie meer as een ongekwalifiseerde 
manlike klerklike werknemer In diens neem nie, 

Q) Vraulike klerklike werknemer—n Werkgewer. mag nie ’n 
ongekwalifiseerde . vroulike klerklike. werknemer in diens neem 
nie tensy hy ’n gekwalifiseerde manlike of vroulike klerklike 
werknemer in diens het, en vir élke gekwalifiseerde. vroulike klerk- 
like wérknemer in sy dies mag hy mié meer as een oagekwalifi- 
seerde vroulike klerklike werknemer in diens neem nie.. : 

(3) Kantienman—n | Werkgewer mag nie ’n ongek walifiseerde: 
kantienman in diens neem nie tensy hy een gekwalifiseerde kan- 
tienman in diens -het en. vir elke gekwalifiseerde kantienman ‘in 
sy diens mag ‘hy nie meer as een .ongekwalifiseerde kantienman 
in diens neem nie. . 

(4) Kok—n Werkgewer. mag nie ’n ongekwalifiseerde kok 
en/of assistent-kok in diens neem nie tensy by een sekwalifiseerde 
kok in diens het. 

(5). Portier-—n .Werkgewer mag nie ’n ongekwalifiseerde’ por- 
tier in diens neem nie -tensy hy een gekwalifiseerde portier in 
diens het, en vir elke twee gekwalifiseerde portiers in sy diens mag 
hy nie meer as een ongekwalifiseerde portier in diens neem nie, 

(6) Kelner en/of kelnerin—n Werkgewer mag nie ’n onge- 
kwalifiseerde ketner in diens neem nie tensy hy ’n gekwalifi- 
seerde kelner in diens het, of * n ongekwalifiseerde kelnerin tensy 
hy een gekwalifiseerde kelnerin in diens het, en vir elke twee 
gekwalifiseerde kelners in sy diens mag hy mie meer as een 
ongekwalifiseerde kelner in diens neem nie en vir elke twee 
gekwalifiseerde kelnerinne in sy diens mag hy nie meer as een 
ongekwalifiseerde kelnerin in diens hé nie. 

(7) Vir die toepassing van hiérdie klousule— 

(a) kan. ’n ongekwalifiseerde manlike klerklike werknemer, 
-wroulike klerklike werknemer, kantienman, kok, portier, 
keiner of keJnerin wat ’n loon ontvang van minstens die 
loon wat'in Klousule 4 (i) conderskeidelik vir ’n ‘gekwalifi- 
seerde riantike klerklike werknemer, vroulike ‘klerklike 
werknemer, kantienman, kok, portier, kelner of kelnerin 
yoorgeskryf word, -na gelang van die geval as *n gekwalhfi- 
seerde manlike klerklike werknemer, vroulike klerklike 
werknemer, kantienman, kek,  portier, kelner of kelnerin 
beskou word; 

(5) ’n -werkgewer wat in- sy ele inrigting nitsluitlik of hoof- 
saaklik die werk van ’n klerklike werknemer, -Kantienman 
of kok verrig, kan na gelang van die geval, as ’n gekwali- 
words klerklike werknemer, kantienman ‘of kok beskou 
wor 

(cy as *n.werkgewer in meer as een inrigting besigheid dryf 
. of as daar meer as een kantien in ’n inrigting is, moet 

elke inrigting of kantien as ’n afsonderlike inrigting of 
kantien. beskou word en die werkgewer kan nie vir. meer 
as een inrigting of kantien as ’n gekwalifiseerde klerklike 
werknemer, kantienman of kok beskou word nie. 

11. UNIFORMS OF WIT BAADIIES. 

*n Werkgewer wat sy werknemer, uitgesonderd ’n los werk- 
nemer, verplig om ‘n- uniform, voorskéot of wit baadjie te dra, . 
moet so ’n’ uniform, voorskoot” ‘of wit baadiie kosteloos: verskaf 
en dit vir sy cie rekening Jaat- skoonmaak of was en stryk, en dit 

_in ’n fatscenlike en goeie toestand hou, maar so ’n kledingstuk 
of artikel bly die eiendom van die werkgewer; met dien verstande 
dat ’n werkgewer nie verplig kan word om ’n_ kelner Wat in 
ontvangs is van °n loon wat die loon in klousule 4 vir hom 
voorgeskryf; met minstens £2 per week of £8. 13s. 4d. per maand 
oorskry, van ’n aandpak te voorsien nie. 

.12. VERBOD OP INDIENSNEMING VAN PERSONE ONDER . DIE OUDER- 
DOM VAN SESTIEN . JAAR. 

’n Werkgewer mag.geen persoon wat onder die ouderdom van 
seslien jaar is, in.diens neem nie.
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13. TERMINATION OF CONTRACT OF EMPLOYMENT. 

_. GQ) The notice of termination of. employment to be givea by 
an employer, or his employee, other than a casual employee, 

shall be not less than— . 

(a) in the case of a barman, waiter or wine steward— 

(i) 48 ‘hours during the first six months’ employment, 

i) 72 hours after six months’ employment; ‘ 

(b) in the case of a grade TI employee— 
- @) 24 hours during the first month of employment; 
(ii) 48 hours during the second and up to six months’ 

employment; a . 
(iii) 72 hours after six months’ employment; 

(c) in the case of all other employees— : 

(i) 24 hours during the first month’s employment; 
(ii) 7-days notice after one month’s.employment; 

or an employer may terminate the contract of employment | 
‘without notice by paying the employee an amount not less 
than—. : 

(d) in the case of a barman, waiter or. wine steward— 

‘(i) in respect of 48 hours’ notice two days’ pay; 

(id) in respect of 72 hours’ notice three days’ pay; 

(e) in the case of grade If empicyees— 

(i) in respect of 24 hours’ notice one days’ pay; 
_@@ in respect of 48 hours’ fiotice two days’ pay; 
Gii) in-respect of seventy-two hours’ notice three days’ pay; 

~ (f) in the case of all other employees— 

_(@® in respect of 24 hours’ notice one day’s pay; 
Gi) in respect of one week’s notice the weekly wage the- 

employee was receiving immediately before the date 
: of such termination, , : 

provided that this shall not affect— 
(i) the-right of an employer, or an employee, to terminate the 

* “< gontract of employment without notice for any cause 
recognised by law as sufficient; . 

“Gi any written agreement between an employer and his em- 
ployee which provides for a period of notice of equal. 
duration on both sides and for longer than one week; 

(iii) the operation of any forfeitures or penalties which by law 
amay be applicable in respect of desertion by an employee. 

(2) The notice referred to in sub-clause (1) shall take effect 
from the day on which it is given; provided that the period of 
notice shall not run concurrently with nor shall notice be given 
during the employee’s absence on arinual leave in terms of clause 
7 ot on sick leave in terms of clause 8.: ~~ 

(3) When an agreement is entered into in terms of the second 
proviso to sub-clause (1) the payment.or forfeiture in lieu of 
notice shall be proportionate to the period of notice agreed upon. 

14. RECORDS OF SERVICE. 

“a The Council, on the application of an employee, shall issue 
to him a Record of Service Card, hereinafter referred to as a 
Service Card, in a form to be prescribed by the Council. 

(2) The Council may, after enquiry, cause to be entered on 
the service cards particulars of employees’ services in the liquor 
and catering trade. : - 

(3) Upon termination. of an agreement the employer shall 
-record on the employee’s service card the employer’s name’ and 
address, the capacity in which the employee was employed, the 

- dates of commencement and termination of his employment and 
the rate of remuneration at the date of such termination. 

. (4) No employer shall engage an employee, other than a grade 
Il or a casual employee, unless such employee is in possession 
of a service. card issued by the Council. 

(5)-An employer shall, at the end of each month, notify the 
Secretary of the Council in the form of Annexure A, of particu- 
lars of employees engaged and discharged during the month. 

~ 15, EXEMPTIONS. . 

() The Council may. prant exemption from any of the pro- 
visions of the Agreement for any good and suificient reason. 

(2) The Council shall fix in- respect of any: person granted 
exemption the conditions subject to which such exemption is 
granted and the period during which such exemption shall 
operate, provided that the Council may if it deems fit, after one 
week’s notice in writing has been given to the person concerned, 
withdraw any licence of exemption whether. or not the period 
for which exemption was granted has expired, 

(3) The Secretary of the Council shall issne to every person 
granted exemption a licence of exemption signed by the Chair- 
man and/or the Secretary, setting out— 

(a) the full name of the person concerned; 
(b) the provisions of the Agreement from which exemption is 

granted; : 
(a) the conditions subject to which such exemption is granted; 

and : : 
(d) the period during which such exemption shall operate. 

(4) The Secretary of the Council shall— 

(a) number consecutively all. .licences of exemption issued;   

il 

13. BREINDIGING VAN DIENSKONTRAK. oo 
(1) Die kennisgewing van diensbeéindiging wat deur ’n werk- 

gewer of sy werkmemer, uitgesonderd ’n los werkmemer, gegee 
moet word, is minstens die volgende :— 

(a) In die geval van ’n kantienman, kelner of wynkelner— 

(i) 48-uur gedurende die cersie ses maande diens; 
. Gi) .72 wur na ses maande diens; 

(6) in die geval van ’n graad U-werknemer— 
(® 24 wur gedurende die eerste-maand diens; . 

(i) 48 wur gedurende die tweede en tot.ses maande diens; 
- (tii) 72 wur na ses maande diens; . . 

.(e} in die geval van alle ander werknemers— 

(i) 24 uur gedurende die eerste maand diens; 
Gi). 7 dae kennisgewing na een maand diens; 

of ’n werkgewer kan die dienskontrak sonder kennisgewing - 
beéindig deur ’n werknemer minstens dic volgende bedrag 
te betaal:— . a. 

‘(d) in die geval van ’n kantienman, kelner of wynkelner— / 
(i) ten opsigte van 48 uur kennisgewing, twee dae se 
_ besoldiging; - os 

(ii) ten opsigte van 72 uur kennisgewing, drie -dae se 
- besoldiging; ; : 

(e) in die geval van graad I-werknemers— a 
(i) ten opsigte van 24 uur. kennisgewing, cen dag . se 
_ besoldiging; : : . 
@) ten opsigte van 48 wur kennisgewing, twee dae se 
_ besoldiging; 

(ili) ten opsigte van 72 
diging; * ; 

- (f) in die geval van alle ander werknemers— 
() ten opsigte van 24. uur kennisgewing, een dag.se besol- 

diging; , , 
(ii) ten opsigte.van een week kennisgewing, die weekloon 

wat die werknemer onmiddellik-.voor die datum van 
sodanige beéindiging ontvang het; met dien verstande 

‘dat dit nie inbreuk maak nie op— a 
()) ’n werkgewer of ’n werknemer se reg om die diens- 

kontrak sonder kennisgewing te be8indig weens 
 ’n oorsaak wat wetlik as voldoende erken word;- 

. Gi) ’n skriftelike ooreenkoms tussen ’n werkgewer en 
sy werknemer wat voorsiening maak vir ’n tyd- 
perk van kennisgewing van gelyke duur vir albei 

_. pattye en vir langer as cen week; ~ ot 
(iti) die toepassing van verbeurings of boetes.wat wet- 

lik toegepas kan word wanneer ’n werkhemer 
wegloop. : ‘ 

(2) Die kennisgewing in subklousule (1) gencem, tree in werking 
op die dag waarop dit gegee word; met dien verstande dat ‘die 
tydperk van kennisgewing nie mag-saamval met of kennis gegee 
mag word gedurende die werknemer-se afwesigheid met jaarlikse 
verlof kragtens klousule 7 of met siekteverlof kragtens klousule 
8 nie, , 

(@)-As "n ooreénkoms kragtens die tweede voorbchoudsbepaling 
van' subkiousule (i) aangegaan is, moet die besoidiging in plaas 
van . kennisgewing proporsioneel wees met die tydperk van ken- 
nisgzewing soos _ooreengekom is. ot 

14. REGISTERS VAN DIENSTE. 

(1) Op aansoek van ’n werknemer moet die Raad ’n diensver- 

uur kennisgewing, drie dae se besol- 

. Slag kaart uitreik, hieronder ’n dienskaart genoem, in ’n vorm wat 
die Raad moet voorskryf. Le / 

(2) Na ondersock kan die Raad op die dienskaarte besonder- 
hede iv.m. die werknemers se dienste in die drank- en verver- 
singsbedryf Jaat invul. \ 

(3) By beéindiging van ’n ooreenkoms moet die werkgewer op 
die werknemer se dienskaart die naam en adres, die hoedanighcid 

’ waarin die werknemer werksaam was, die aanvangsdatum en datum 
yan diensbedindiging, asook die loonskaal by sodanige diens- 
bedindiging daarop aanbring. - : : 

(4) Geen werkgewer mag "a werknenier, uitgesonderd ’n graad 
TI-werknemér, of ’n los wetknemer, in diens neem nie tensy so ’n 
werknemer in besit is van °n dienskaart wat deur die Raad uit- . 
gereik word. , . . 

(5) Aan die einde van elke maand moet ’n werkgewer die 
Sekretaris van die Raad, in die vorm van Aashangsel A, beson- 
derhede verskaf met betrekking tot werknemers wat gedurende 
die maand in diens geneem of ontslaan. is. 

: : 15. VRYSTELLINGS. 
(1) Die Raad kan om gegronde en voldoende redes vrystelling 

yan enigeen van die bepalings van hierdie Ooreenkoms verleen. 
(2) Die Raad moet ten opsigte van enige persoon aan Wie vry- 

stelling verleen is, die voorwaardes vasstel waarop vrystelling 
toegestaan word en die tydperk waarin dit geldig is; met dien 
verstande dat die Raad, indien hy dit nodig ag, enige vrystellings- 
lisensie kan intrek nadat een week kennisgewing skriftelik aan 
die betrokke persoon, geges is, hetsy die tydperk waarveor vrystel- 
ling verleen is, verloop het of nie. . 

(3) Die Sekretaris van dié Raad moet aan elke persoon aan 
wie vrystelling verleen is ’n vrystellingslisensie uitreik wat deur 
die Voorsitier en/of-die Sekretaris onderteken is en onderstaande 
aantoon:— : ° 

(a) Naam van betrokke persoon voluit, 
(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen is; 
(c) die voorwaardes waarop vrystelling verleen word; en 
(d) die tydperk waarin die vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet-— 
(a) alle uitgereikte lisensies in volgorde nommer; 

de,



  

(b) retain a copy of each licence of exemption. issued and ' 

forward a copy to the Divisional Inspector of Labour, 

Johannesburg; and : - 

(c} where exemption is granted to an employee, forward a copy. 

- of the licence of exemption to the employer concerned. 

16. EXPENSES OF THE COUNCIL. | . 

The expenses of the Council shall be met in the following 

manner :— ; ‘ : 

(a) Every employer shali deduct one shilling per month from 

the wages of each employee governed by this Agreement, 

other than casual employees. To this amount. the employer 

shall add an equal amount and forward. the total sum 

together with particulars of his employees in the form of 

Annexure B, to the Secretary of the Council, not later 

than the seventh day of each month, at the office of the 

Industrial Council, Shakespeare House, 116 Commissioner 

Street (or P.O. Box 2068), Ichannesburg. : : 

(b) Every casual employee, except grade If casual employees, 

shall obtain from the Council a casual contribution card 

and shali pay the Council the sum of-one shilling for each | : 

month in which the said employee undertakes casual em- 

- ployment. Such payment shall be denoted. on the casual 

contribution card by the affixing thereto of an adhesive 

stamp obtainable from: the Council, which shall be duly 

cancelled and dated. by the person issuing same. 
eo “Oe No person other than a. person currently employed in. 

"another establishment shall be employed as a casual em- 

ployee unless in possession of a casual contribution card. |. 

stamped for. the current-month. The. issue of casual con- 

tribution cards shall be at the discretion of the Council. 

17, AGENTS. 
“The Council shall appoint one or more specified persons as. 

Agents to assist in giving effect to the terms of this Agreement. - 

An Agent may.enter any establishment and. thay, quesion any 

employer or employee, and inspect the record of wages paid, 

time worked and payments.made for overtime. and it shall be the. 

duty of every employer and employee to. permit, such agents to | 

institute such enquiries and to examine such books and/or docu- 

menis and to interrogate such persons as may be necessary ‘for 

the purpose of. ascertaining whether. the terms of this Agree- 

ment are being observed. . : . 

18. TRADE UNion’s REPRESENTATIVES ON THE COUNCIL. 

Every employer shall give to ‘an employee who is a representa- 
tive on the Council every reasonable facility to attend to’ his 
duties in connection with the work of the Council. 

-19, Union MEMBERSHIP. 

. Preferential treatment in-the matter of employment shall be 
given to members of the trade. union, and_ officials of the trade 
union shail be given every reasonable facility. by employers to 
organise employees. a 

20. TrRaDbE UNION SUBSCRIPTIONS. 

‘ Every employer: shall deduct’ from the wages of members of 
‘the trade union in bis employ, current subscriptioris and contri- 
butions under the death benefit scheme in terms of the trade 
union constitution. .The trade union shall at the end of each 
month render to every employer a statement showing the amount 
to be deducted in respect of that month in terms of this clause. 
The employer shall forward the amounts deducted to the Secretary 

of the Trade Union at 19/20 Trades Hall, Kerk Street, Johannes- . 

burg, not later than the seventh day of the following month. 

. 21, ExistinG CONTRACTS. 

Any contract of service in operation at the date of commence- 
ment of this Agreement shall be subject to the provisions of 
this Agreement. ° 

. 22, GENERAL. 

Nothing in this Agreement shall be deemed to authorise the 
employment of any person whose employment is prohibited by 
any law, or the employment of any person ai‘any time or times 
prohibited by law. : - 

/ 23. EXHIBITION OF AGREEMENT. 

“Every employer shall affix and keep affixed a copy of this 
Agreement in both official languages in some conspicuous place 
upon his premises in a position accessible to all his employees. 

24, INTERPRETATION OF AGREEMENT. , 

. (4) The Council shall be the body responsible for the adminis- 
tration of this Agreement, and may issue expressions of opinion 
not inconsistent with the provisions thereof for the guidance 
of employers and employees. 
.(2) Any disputes which may arise regarding the interpretation 

of any of the provisions of this Agreement shall be referred to the 
Council. . . 

- Sigtied at Johannesburg on behalf of the parties on this 23rd 
day of September, 1954, 

‘ . _J. A. CELLAIRS, 
Chairman of the Council. 

H. D. McKay, 
Vice-Chairman of the Council. | 

G. SEAGERS, 
Secretary. 

WITNESSES THERETO!:— 

1. S. B. Witson. 
2. R. WorTLEY. 

The Government. Printer, Pretoria, 
hi oe 

‘in Johannesburg onderteken.   
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(b) ’n kopie van elké uitgereikte lisensie bewaar'en ’n kopie 
aan die Afdelingsinspekteur van Arbeid, Johannesburg, 
stuur; en 

(c) waar. vrystelling aan ’n werknemer verleen is, ’n kepie - 
van die lisensie aan die betrokke werkgewer stuur. : 

16. UITGAWES. VAN DIE RAAD. 
Die uitgawes van die Raad moet op die volgende wyse gedek 

word :-— : . , o 
(a) Bike werkgewer moet een sjieling: per maand van die loon 

yan elke werknemer aftrek wat deur hierdie Ooreenkoms 
beheer word, uitgesonderd los werknuemers. By hierdie 
bedrag moet die werkgewer ’n gelyke bedrag voeg en die 
totaal, tesame met: besonderhede omirent. sy. werknemers 

_ in die vorm van Aanhangsel B, voor of op die sewende dag 
van elke maand aan die Sekretaris van die Raad, Kantoor 
van die’ Nywerheidsraad, Shakespeare-gebou, -Cqammis- 
sionerstraat 116 (of Posbus 2068), Johannesburg, stuur; 

(b) elke los werknemer, uitgesonderd los. werknemers graad I, 
moet van die. Raad.’n tydelike bydraekaart verkry en die 

_"Raad ’n bedrag van cen sjeiling per maand betaal vir die 
tydperk waarin genoemde werknemer tydelik diens aan- 
vaar. Sodanige besoldiging moet op die tydelike bydrae- 
-Kaart aangebring word met behulp van ’n plakseéi wat 
van die Raad verkrygbaar ‘is en behoorlik deur die perscon 
wat die uitreik, gerojeer en gedateer moet word; 

(c) geen<persoon, uitgesonderd iemand wat gewoonlik in ’a 
“ander: inrigting werksaam is, mag-as.’n los werknemer in 

diens geneem .word nie tensy hy in besit is yan ’n tyde- | 
“like . bydraekaart wat vir daardic maand gestempel is. 
Die uitreiking van tydelike bydrackaarte peskied na die 
goeddunke van die Raad. . 

_ 17. AGENTE. a 
Die Raad moet een of meer aangewese persone, benoem om 

as agent by die toepassing van hierdie Ooreenkoms behulpsaam 
- te wees:" °n Agent kann inrigting bétree en werkgewers of werk- 
nemers ondervra en die loonregisters, tyd .waarin werk--verrig: “is 
en besoldiging vir oortydwerk ondersoek, en dit is gebiedend dat 
elke werkgewer en werknemer.sodanige agente moet toelaat om 
hierdie ondersoeke in te stel en sodanige boeke en/of dokumente 

‘na te gaan en persone te ondervra, indien nodig, met die doel - 
om vas te’ stel.of die bepalings van hierdie Ooreenkoms nagekom 
word, 

. 18. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD. 

. Elke werkgewer moet aan elkeen van sy werknemers, wat ’n 
verteenwoordiger in die Raad is alle moontlike fasiliteite verleen 
om sy pligte in verband met die werk van die Raad na te kom. 

19. VAKVERENIGINGLIDMAATSKAP. ‘ 
Lede van vakverenigings moet by indiensneming voorkeur 

geniet en die werkgewers moet alle moontlike fasiliteite aan 
beamptes van die vakvereniging verleen om. werknemers te orga- 

niseer, , 
20. LEDEGELD AAN VAKVERENIGING. 

Elke werkgewer moet van die lone van lede van die vakver- 
eniging in sy diens lopende ledegelde en bydraes kragtens die 
sterftebystandfonds ingevolge die bepalings van die vakvereniging 
se konstitusie aftrek. Die vakvereniging moet aan die end van 
elke maand aan elke werknemer ’n staat uitreik waarin die bedrag 
voorkom wat ten opsigie van daardie maand kragtens die bepalings 
van hierdie klousule afgetrek moet word. Die werkgewer moet’ 
hierdie bedrae wat afgetrek is voor of op die sewende dag van 
die volgende maand aan die Sekretaris van die Vakvereniging, 
Trades Hall 19/20, Kerkstraat, Johannesburg, stuur. . 

a 21. BESTAANDE KONTRAKTE. © . 
_n Dienskontrdk wat in werking is op die aanvangsdatum van 

hierdie Ooreenkoms is onderworpe aan die bépalings van hierdie 
Ooreenkoms. , 

22. ALGEMEEN. 

_Niks wat in hierdie Ooreenkoms vervat is, word beskou dat 
dit magtiging kan verleen vir die indiensneming van ’n persoon 
wie se indiensneming volgens wet verbied word, of die indiens- 
neming van ‘n individu op ’n tydstip of tydstippe wanneer dit 
wetlik nie mag geskied nie. “ : ot 

_ 23. VERTONING.VAN OOREENKOMS, Co, 
. Elke werkgewer moet ’n afskrif van hierdie Ooreenkoms in 
albei amptelike tale op ’n opvailende. plek in sy besigheid wat 
vir al sy werknemers toeganklik is, aanplak en aangeplak hou. 

24. VERTOLKING. VAN OOREENKOMS: . 

(1) Die Raad is die liggaam wat. vir die ioepassing. van hierdie 
Ooreenkoms verantwoordelik is en kan as rigsnoer vir werkgewers 
en: werknemers menings uitspreek wat nie met die bepalings 
daarvan strydig is nie. ‘ . : 

(2) Enige geskille wat in verband met die vertolking van ’n 
bepaling van hierdie Ooreenkoms kan ontstaan, moet na die Raad 
verwys word. . . . 
Namens die partye op hede die 23ste dag van September 1954 

J. A. CELLARS, 7 
Voorsitter van die -Raad. 

- H. D. McKay, 
Ondervoorsitter van die Raad. 

G. SEAGERS, 
: Sekretaris. 

GETUIES TEENWOORDIG: 
1. 8. B. WiILson, 
2. R. WorTLey. 

‘Die Staatsdrukker, Pretoria.


