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The following Government Notices are published for
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DEPARTMENT OF LABOUR.

% No. 2559.] . [10 December 1954.
INDUSTRIAL CONCILIATION ACT, 1937.

BESPOKE TAILORING INDUSTRY,
WITWATERSRAND.
1, BAReEND JacoBUS SCHOEMAN, Minister of Labour, do
hereby—
-{a) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
“all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Bespoke Tailoring Industry, Witwatersrand, shall
be binding from the first Wednesday after the date
of publication of this notice and for the period
ending three years from the said first Wednesday,
upon “the employers’ organisation and the trade
union which entered into the said Agreement and
upon the employers and employees who are mem-
bers of that organisation or that Union;

(b) in terms of sub-section (2) of section foriy-eight of |

the said Act, declare that the provisions contained
in clauses 3 to 18 (inclusive) 20 to 24 (inclusive) and

+ 27 to 29 (inclusive) of Chapter 1, clauses 1, 2 and
4 of Chapter 2, clauses 1 to 3 (inclusive) of Chapter
3 and clauses 1 to 3 (inclusive) of Chapter 4 of
the said Agreement shall be binding from the first
Wednesday after the date of publication of this

- notice and for the period ending three years from
the said first Wednesday upon the other employers
and employees engaged or employed in the said
Industry, in the Magisterial Districts of Krugers-
dorp, -Roodepoort, Johannesburg, Germiston,
Boksburg, Benoni, Brakpan, Springs, Delmas and
Randfontein;

(¢} in terms of sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial Dis-
tricts of Krugersdorp, Roodepoort, Johannesburg,
Germiston, Boksburg, Benoni, Brakpan, Springs,
Delmas and Randfontein and from the first-Wednes-
day after the date of publication of this notice, and
for the period ending three years from the said
first Wednesday, the provisions contained in clauses
3 to 18 (inclusive), 20 to 24 (inclusive) and 27 to 29
(inclusive) of Chapter 1, clauses 1, 2 and 4 of Chap-
ter 2, clauses 1 to 3 (inclusive) of Chapter 3 and
clauses 1 to 3 (inclusive) of Chapter 4 of the said
Agreement shall mutatis mutandis apply in respect
of such persons in the said industry as are not
mcluded in the definition of .the expression

“employee oontamed in section onme of the -said
Act and.
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Onderstaande Goewermentskennisgewings word - vir

algemene inligting gepubliseer : —
DEPARTEMENT VAN ARBEID.

* No. 2559.] [12" Desember 1954.
NYWERHEID-VERSOENINGSWET, 1937.

* KLEREMAKERY-OP-MAATNYWERHEID,
WITWATERSRAND.

Ek, BAREND JACOBUS SCHOEMAN, Mm;ster van Arbeid,

| verklaar hierby—

(a) kragtens subartikel (1) van artikel agr-en-veertig
van die Nywerheid-versoeningswet, 1937 dat al die
bepalings van die Ooreenkoms wat in die Bylae
hiertoe verskyn en op die Kleremakery-op-maat-
nywerheid, Witwatersrand, betrekking het, vanaf
die cerste Woensdag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
drie jaar vanaf gesegde cerste Woensdag eindig,
bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde Qoreenkoms aange-
gaan het en vir die werkgewers en werknemers wat
lede van daardie organisasie of vereniging is;

(b) kragtens subartikel (2) van ariikel agr-en-veertig
van genoemde Wet, dat die bepalings in klousules
3 tot en met 18, 20 tot en met 24 en 27 tot en met
29 van Hoofstuk 1, klousules 1, 2 en 4 van Hoof-
stuk 2, klousules | tot en met 3 van Hoofstuk 3
en klousules 1 tot en met 3 van Hoofstuk 4 van die
genoemde Ooreenkoms vervat, vanaf die cerste
Woensdag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat drie jaar vanaf
gesegde eerste Woensdag eindig, bindend is vir die
ander werkgewers en werknemers betrokke by of
in diens in genoemde nywerheid in die Magistraats-
distrikte Krugersdorp, Roodepoort, Johannesburg,
Germiston, Boksburg, Benoni, Brakpan, Springs,
Delmas en Randfontein; '

() kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet, dat die bepalings in klousules 3 tot
en met 18, 20 tot en met 24 en 27 tot en met 29
van Hoofstuk I, klousules 1, 2 en 4 van Hoofstuk
2, klousules 1 tot en met 3 van Hoeofstuk 3 en -
klousules 1 tot en met 3 van Hoofstuk 4 van
genoemde Oocreenkoms vervat, vanaf die eerste
Woensdag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat drie jaar vanaf
gesegde eerste Woensdag eindig, in die Magistraats-
distrikte Krugersdorp, Roodepoort, Johannesburg,
Germiston, Boksburg, Benoni, Brakpan, Springs,
Delmas en Randfontein, mutatis mutandis van toe-
passing is ten 0p31gte van persone in genoemde

 nywerheid wat nie by die’ woordomskrywmg van
die uitdrukking ., werknemer ”, vervat in artikel
een van genoemde Wet, ingesluit is nie; en.
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(d) in terms of sub-section (7) of section’ forty-eight of
the said Act, declare that, the provisions contained
in clause 3 of Chapter 2 of the said Agreemeat
shall be binding from the first Wednesday after
the date of publication of this notice, and for the
period ending three years from the said first Wed-
nesday, upon such principals or contractors as are
referred to in the said clause of the said Agree-
ment and upon the persons to whom work is given
out by such principals or contractors in the Magis-
terial Districts of Krugersdorp, Roodepoort, Johan-

nesburg, Germiston, Boksburg, Benoni, Brakpan,

Springs, Delmas and Randfontein.

B. J. SCHOEMAN,
Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE BESPOKE TAILORING
INDUSTRY (WITWATERSRAND),

AGREEMENT

in accordance with the provisions of the Industrial. Conciliation
Act, 1937, made and entered into by and between

The Bespoke Tailoring Employers’ Association
(hercinafter referred to as “the employers ™ or * the employers’
organisation ”), of the one part, and -

The Tailoring Workers® Industrial Union
(hereinafter referred to as “the employees™ or “the trade
union ™), of the other part, . :
being parties to the Industrial Council for the Bespoke Tailoting
Industry (Witwatersrand).

CHAPTER ONE.

1. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall.come into operation on such date as may
be specified by the Minister of Labour in ferms of sub-section
p) of section forty-eight of the Act, and shall remain in force
or such period as may be determined by him.

7. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial Districts of Krugersdorp, Roodepoort, Johannesburg, Ger-
miston, Boksburg, Benoni, Brakpan, Springs, Delmas, and Rand-
fontein, by all employees and employers in the Bespoke Tailoring
Industry, who are members of 'the trade union and of the
employers’ organisation respectively.

3. DEFINITIONS.

Any terms used in this ‘Agreement which are defined in the
Act, shall have the same meanings as in the Act, any reference 1o
an Act shall include any amendment of such Act, and, unless the
contrary intention appears, words importing the masculine gender
shall include females: Further, unless inconsistent with the
context— . _

“ Act” means the Industrial Conciliation Act, 1937;

“ Bespoke Tailoring Industry” or “Industry™ means the
industry in which employers and employees are associated
for the purpose of—

(@) the making of the measurement of individual persons
of outer garments (including ladies’ garments but
excluding millinery), under-garments, nightwear, dres-
ses, fur garments and/or furs includes any process in
or branch of such making but does not include—

(i) the making of any garments for or on behalf of
a Department of State, Provincial Administration,
the South African Railway and Harbours Adminis-
tration or local authorities;

(i) the making of any garment by 2 woman in her
dwelling if she employs not more than one
employee for that purpose;

(b) the alteration or repair of any item of wearing apparel
referred to in pragraph (a) so as to comply with the
measurement of an individual person, if such alteration
or repair is carried out by an employer engaged in
activities, covered by the said paragraph, whether or
not the article which is altered or repaired was made
to the individual measurement of the person con-
cerned. .

“ clothing industry” means dressmaking, the making of all
classes of outer and under garments, including nightwear
and the making of all classes of men’s and boys’ tweed and
linen hats and caps, ties, and the making of all classes of
garments o the order of any Department of State or Provin-
cial Administration, the South African Railways and Har-
bours Administration or local authorities but excludes any
of the above-mentioned garments made to the measurement
of the individual person in terms of the definition “ Bespoke
Tailoring Industry ”. i
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(d) kragtens subartikel (7) van artikel agr-en-veertig van
¢ genocemde Wet, dat die bepalings in klousule 3 van
Hoofsiuk 2, van genoemde Ooreenkoms vervat,
vanaf die eerste Woensdag na die datum van publi-
kasie van hierdie kennisgewing en vir die tydperk
wat drie jaar vanaf gesegde eerste Woensdag eindig,
| bindend is vir die prinsipale of aannemers -vermeld
in genoemde klousule van genoemde Ooreenkoms
en vir persone aan wie werk uifgegee word deur
sodanige prinsipale of aannemers in die Magis-
traatsdistrikte Krugersdorp, Roodepoort, Johannes-
burg, Germiston, = Boksburg, Benoni, Brakpan,
Springs, Delmas en Randfontein.

B. J. SCHOEMAN,
Minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR DIE KLEREMAKERY-OP-MAAT-
NYWERHE!ID (WITWATERSRAND).

GOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,
gesluit en aangegaan tussen die :

Bespoke Tailoring Employers’ Association
(hieronder ,, die werkgewers” of , die werkgewersorganisasie™ .
genoem), aan die een kant, en die

Tailoring Workers’ Industrial Union.

(hieronder,. die werknemers™ of , die vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Kleremakery-
op-maatnywerheid (Witwatersrand),

HOOFSTUK EEN.

I. GELDIGHEIDSDUUR VAN QOREENKOMS, ;
Hierdie Qoreenkoms tree in werking op sodanige datum as wat

‘deur. die Minister van Arbeid kragtens subartikel (1) van artikel

agt-en-veertig van die Wet vasgestel word en bly van krag vir
sodanige tydperk as wat'hy kan bepaal. !

2. BESTEK VAN TOEPASSING VAN OOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in die Magistraats-
distrikte Krugersdorp, Roodepoort,. Johannesburg, Germiston,
Boksburg, Benoni, Brakpan, Springs, Delmas en Randfontein
nagekom word deur alle werknemers en werkgewers in die Klere-
makery-op-maatnywerheid wat onderskeidelik lede van die vak-
vereniging en van die werkgewersorganisasie is.

3. WOORDOMSKRYWINGS.

Enige widrukkings wat in hierdie Ooreenkoms gebesig word
en in die Wet omskryf is, het dieselfde betekenis as in daardie
Wet; by 'n verwysing na ’n wet is ook enige verwysing van
sodanige wet inbegrepe, en tensy die teenoorgestelde bedoeling
blyk, omvat woorde wat die manlike geslag aandui ook vrouens;
verder, tensy strydig met die samehang, beteken—

., Wet”, die Nywerheid-versoeningswet, 1937;

,» Kleremakery-op-maatnywerheid ”  of ,, Nywerheid”, die
n_ywe_rheld waarin werkgewers en werknemers geassosieer is
vir die doe! van—

(a) die maak van boklere (met inbegrip van damesklere,
maar uitgesonderd dameshoede), op maat van indivi-
duele persone, onderklere, slaapklere, rokke, pelsklere
en/of pelse en omvat enige proses in verband daarmee
of onderdeel daarvan, maar omvat nie— )

(i) die maak van enige klere vir of ten behoewe van
'n Staatsdepartement, Provinsiale Administrasie,
. die Suid-Afrikaanse Spoorweg- en Hawensadmini-
strasie of plaaslike owerhede nie;
(i) die maak van enige kledingstuk deur ’n vrou in
haar woning, indien sy hoogstens een werknemer
vir daardie doel in diens het;

(b) die verandering van of herstelwerk aan enige kleding-
stuk genoem in paragraaf («) ten einde te voldoen aan
die mate van 'n indiwiduele persoon, indien sodanige
verandering of herstelwerk gedoen word deur 'n
werkgewer wat werksaamhede uitoefen wat deur
genoemde paragraaf gedek word. hetsy die artikel, wat
verander of herstel word, op die indiwidule maat van
die betrokke persoon gemaak is of nie.

,, klerasienywerheid *, modemakery, die maak van alle klasse
bo- en onderkere, met inbegrip van slaapklere en die maak
“van aile klasse tweed- en linnchoede, petie en dasse vir mans
en seuns, en die maak van alle klasse kledingstukke op bestel-
ling van enige Staatsdepartement of Provinsiale Admini-

. strasie, die . Suid-Afrikaanse Spoorweg- en Hawensadmini-
strasic of plaaslike  owerhede, -maar. omvat geen van die
bogenoemde  kledingstukke 'wat kragtens dic woordomskry-
wing van ,, Kleremakery-op-maatnywerheid ”-'op die maat
van 'n indiwiduele persoon gemaak is nie. :
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“ Council ” - means - the TIndustrial Counci!' for the Bespof(e
Tailoring ‘Industry (Witwatersrand) registered in terms of
section fwo of the Industrial Conciliation Act, 1924, and

deemed to have been registered ‘in terms of section nineteen.

of the Industrial Conciliation Act, 1937.

- * Dressmaking Section ” means the portion of the industry in

. which is performed the processes in the making of dresses,

other outer garments, under garments, including men’s,

ladies” and juveniles’ nightwear and underwear falling within

the scope of this Agreement in terms'of paragraph (&) of

definition “indusiry ¥, but excludes tailored garinents, fur
garments and/or furs.

“ establishment ” means a” place in which- any of the activities
connected with the Bespoke Tailoring Industry are carried
out, = -

“experience ” means the period of employment in bespoke
tailoring and/or in the Clothing Industry both before and
"subsequent to the date of the commencement of this Agree-
_ment; provided that any period of training for the Bespoke
Tailoring and/or Clothing Industry undergone. by an em-
ployee in any industrial school, shall be regarded as being
equivalent to experience in the Bespoke Tailoring and/or
Clothing Industry amounting: to one-third of the said period

_ of training. : _ _

“fur section ” means the portion of the industry in which is
performed the processes in the making of fur garments and/
or furs falling within the scope of this Agreement in terms
of paragraph (a) of the definition “industry ™,

“hourly rate” means the total remuneration divided by the
number of hours ordinarily worked during the week by the
establishment concerned.

* piece-work ” means any system other than task-work by which
remuneration is calculated by qauntity or output of work
done in an unspecified time. -

" “retail price index™ means the index relating to food, fuel,
light, tent and sundries for the Witwatersrand, compared
with itself on the 1938 basis as assessed by the Director of
Census and Statistics and published in the Monthly Bulletin
of Union . Statistics. . 5

“ Remuneration ” means basic wages, basic- piece-work rates
basic rates for * complete making*%; basic rates for “make
and trim ™ or:basic rates for “ cut make and trim ”, plus cost
of living allowance.

“short-time ” means the temporary reduction in the number
of ordinary hours worked due to slackness of trade, shortage
of raw. material or a general bréakdown of plant or machi-
nery or. other unforseen emergency. i

“{ailored garments” means mens’ or boys’ outer garments
including coats, suits, jackets, blazers, trousers, breeches,
- jhodpores, - plusfours, shorts and knickers made to ‘thf
measurement of the individual person and includes ladies
or girls’ outer garments to the measurement of the individual
person made by similar prosesses and with similar materials.

“task work ” means any system of work in which a minimum
quantity of output work to be done in a specified time is
fixed as a condition for the payment of wages prescribed in
section 2 of chapters 2, 3 and 4 of this Agreement,

“tailoring section *"means the portion of the industry in which
is performed the processes in the making of tailored garments
falling within the scope of this Agreement in terms of para-
graph (@) of the definition * industry ™.

“time-worker ” means an émployee whose rate of pay is deter--

mined on a weekly basis.

“working employer and/or pértner ” means any employer or
any partner in a parinership or director in a company who
himself performs any of the processes in the making of

garments falling within the scope of this Agreement in |

"

terms of paragraph (g) of the definition * industry ™.

4. REMUNERATION.

(1) {¢) In addition to the other conditions prescribed herein
an emplover shall in relation to his employees engaged in the
Tailoring Section of the Industry pay the wages and conform
to the conditions prescribed in chapter 2 of this Agreement.

(b) In condition to the other conditions preseribed herein an
employer shall in relation to his employees engaged in the Dress-
making Section of the Industry pay the wages and conform to
the conditions prescribed in chapter 3 of this Agreement.

{c} In addition to the other conditions prescribed herein an

employer shall in relation to his employees engaged in the Fur

“Section of the Industry pay the wages and conform to the condi-
tions prescribed in chapter 4 of this Agreement.

(2) (a) Wages and other amounts due to employees shall be
paid in cash weekly, during working hours on Friday;, provided
that where an employee’s services terminate on a day other than
a Friday, any amounts due to him shall be paid immediately
upon. such termination and provided further that when an
employee is working short-time or the ordinary pay day is a
holiday, payment in terms of this sub-section “shall be made
before the employee finishes' work for the week. - 5

» Raad”, die Nywerheidsraad vir dic Kleremakery-op-maat-
nywerhieid (Witwatersrand), wat ingevolge artikel fwee van
die Nijverheid Verzoenings Wet, 1924, geregistreer is en
beskou word as geregistreer te wees ingevolge artikel negen-

tien van die Nywerheid-versoeningswet, 1937;

»» modemakery-afdeling *, die gedeelte van die nywerheid waarin
“die prosesse in verband met die maak van rokke, ander
boklere, onderklere, met inbegrip van slaapklere vir mans,
dames en jeugdiges asook onderklere wat Kragiens paragraaf
(a) van diz woordomskrywing van ,, nywerheid ” binne die
bestek van hierdie QOoreenkoms val, maar uitgesonderd
snyerspakke, pelskledingstukke enfof pelse;

»inrigting ”, 'n plek waarin enigeen van die bedrywighede in
verbdamd ‘met die Kleremakery-op-maatnywerheid uitgevoer
word;

» ondervinding ”, die dienstydperk in kleremakery-op-maat en/
of klerasienywerheid sowel voor as na die datum Wadrop-
hierdie Oorenkoms in werking tree; met dien verstande dat
enige opleidingstyd vir die kleremakery-op-maat- en/of
kerasienywerheid wat 'n werknemer in enige nywerheidsskool
deurgemaak het, as gelykstaande aan ondervinding in die
kleremakery-op-maat _enfof klerasienywerheid tot een-derde
van genoemde opleidingstyd beskou moet word;

» pelsafdeling ™, die gedeelte van die nywerheid waarin die
prosesse verrig word in verband met die maak van péls-
kledingstukke en/of pelse wat kragtens die bepalings van
paragraaf (@) van die woordomskrywing van ,, nywerheid ”
binne die bestek van hierdie Qoreenkoms val;

»uurloon”, die totale besoldiging gedeel deur dic getal ure
wat gewoonlik gedurende die week in die betrokke inrigting
gewerk word, ' <ty

» Stukwerk ”, enige ‘stelsel, uitgesonderd taakwerk, waarvolgens

besoldiging Ooreenkomstig hoeveelheid of omvang van gedane
- werk bereken word; ' :

o klemhandelprysindcks ”, die indeks met betrekking tot voedsel,
brandstof, ligte, huur en diverse vir die Witwatersrand,
vergeleke met homself op die 1938-basis soos deur die
Direktear van Sensus en Statisticke vasgestel en in die
Maandbulletin van Unie-statisticke gepubliseer;

» besoldiging ”, basiese lone, basiese stukwerklone, basiese lone
vir ,, klaarmaak ”, basiese lone vir ,, maak en tooi ” of hasiese
._lone vir ,, sny, maak en tooi”, plus lewenskostetoelae: F

» korttyd ”, die tydelike vermindering van die gétal gewone ure
gewerk weens handelslapté, tekort saan grondstowe of °n
algemene ontklaarraking van installasie of masjinerie of
ander onvoorsiene noodgeval; -

» snyersklere ”, boklere vir mans of seuns met inbegrip van
baadjies, pakke, seunsbaadjies, kleurbaadjies, broeke, ry-

_ broeke, ihodpurs, . kuitbroeke, kortbroeke en kniebrocke op
maat van die indiwiduele persoon gemaak en omvat bollere
vir dames en dogters wat vir die indiwiduele persoon deur
soortgelyke prosesse en' van soortgelyke materiaal gemaak is;

» taakwerk 7, enige werkstelsel waarvolgens ’n minimum hoe-
veelheid of omvang van werk wat binne 'n bepaalde tyd.
gedoen maet word, vasgestel word as 'n voorwaarde vir die
betaling van lone wat in artikels 2 van hoofstukke 2, 3 en 4
van hierdie Qoreenkoms voorgeskryf is; e

» Kleremakery-afdeling ”, die dee! van die nywerheid waarin die
prosesse verrig word in verband met die maak van snyers-
pakke wat binne die bestek van hierdie Qoreenkoms kragtens
die bepalings van paragraaf (2) van die woordomskrywing
.» nywerheid * wval; ' '

» tydwerker ”, 'n werknemer wie se loonskaal, op i weeklikse
basis vasgestel word; ;

» werkende werkgewer en/of vennoot”, enige werkgewer of
enige vennoot in 'n vemnootskap of direkteur in n maat-
skappy wat self enigeen van die prosesse in verband-met die
maak van kledingstukke verrig wat binne die kestek van
hierdie Qoreenkoms kragtens die bepalings vanm paragraaf
(a) van die woordomskrywing ,, nywerheid ” val.

, ]
4. BESOLDIGING.

(1) (a) Benewens die ander voorwaardes hierin voorgeskryf,
moet 'n werkgewer met betrekking tot sy -werknemers wal in die
Kleremakery-ai‘deiing van die Nywerheid in diens iz, die lone
betaal -en die voorwaardes makom wat in hoofstuk 2 van hierdie

‘Ooreenkoms voorgeskryf word.

(b) Benewens die ander voorwaardes hierin voorgeskryf, moet
n werkgewer met betrekking tot sy werknemers -wat in die
Modemakery-afdeling van die Nywerheid in diens is, die lone
betaal en die voorwaardes nakom wat in hoofstuk 3 van hierdie

Qoreenkoms voorgeskryfl word.

.(c) Benewens die ander voorwaardes hierin voorgeskryf, moet
'n werkgewer met betrekking tot sy werknemers wat in die pels-
afdeling van die Nywerheid in diens is, die lone betaal en die
voorwaardes nakom wat in hoofstuk 4 van hierdie Qoreenkom
voorgeskryf word. i

(2) (@) Lone en ander bedrae wat aan werknemers verskuldig
is, moet weekliks op Vrydag gedurende werkure betaal word;
met dien verstande dat wanneer ’n. werknemer se dienste op ’n
ander dag as 'n Vrydag eindig, enige bedrae wat aan hom
verskuldig is onmiddellik by sodanige beéindiging betaal moet
word; voorts met dient”verstande 'dat wanneer 'n wérknemer. kort-
tyd werk of die gewone betaaldag ’n vakansiedag is. betaling
kragtens die bepalings van hierdie subartikel moet geskied voordat
die -werknemer klaar vir die week werk,

3
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(b) No deduction of any deseription shaill ‘be made from
amounts due to any employee provided that— : )
(i} where an employee is absent from work a pro rata amount
for the actual time lost may be deducted from his total
remuneration; :
(i} subject to the provisions of section 9 of this chapter where
short-time has been introduced, the empioyes may be paid
for the actual time worked; . :
(iiirsubject to the provisions of section 10 of this chapter
where an employer closes an - establishment during . the
months of December andjor January, due to holiday
recess, for a period not exceeding four weeks, the employer
shall not be obliged to pay wages for the time lost; ;
(iv) where an employer supplies an employee with tea he may
deduct 9d. per week from his wages; -
(v) with the consent of the employee, deductions may be made
.by an employer for insurance or pension funds, or for
contributions to the funds of the “trade union™; '

(vi) contributions to Council funds shall be deducted in terms, |

of section 17 of this chapter; : -

(viii) contributions 1o the ** Sick Benefit Fund ” shali be deduc-

ted in terms of section 27 of this chapter; .
(viii) any amount paid by an employer on behalf of an employee
in order to comply with any law or order of Court, may
be deducted; .
(ix) extra remuneration payable in terms of clause 4 of chapter
2, clause 3 of chapter 3 and clause 3 of chaptet 4 may be
deducted. - -

(3) All payments to employees shall be made in sealed enve-
lopes which shall be retained by the employee and which shall
carry the following information on the cover:-— :

Name and factory number of the employee, basic wage,
cost of living allowance, number of hours worked, amount
earned for time worked, amount of any bonuses earned,
details of all deductions made from-such amount, the amount
contained in the envelope, and the week in respect of which
wages are paid.

(4) Particulars of all' deductions made shall be entered in the
wage register. . .

(5) Notwithstanding anything to the contrary in this Agreement
po provision which prohibits the engagement or employment of
an employee on any class of work or on any conditions, shall
be deeined to relieve the employer from paying the remuneration
and observing the conditions which he would have had to pay
or observe had such engagement or employment not been prohi-
bited andl the employer shall continue to pay. such rémuneration
and observe such conditions as if such engagement or employment
had not been prohibited. .

) 5. PREMIUMS.
Mo premium shall be charged or accepted by an employer for
the training of an employee. =

6. LEARNERS.

(1) No employer shall engage a learner, and no emplover who
is employing a learner at the date of coming into operation of
this Agreement shall continue o employ such Iearner for a period
longer than one month as from the date of coming into operation
of this Agreement, unless a certificate authorising the engage-
ment or continued employment of the learner concerned with
the said employer has been issued by the Council.

(2) An application for permission to employ a learner shall be
made to the Council by the employer on a form to be obtained
from the Council. . . .

(3) The Secretary of the Council shall issue to. each employer
who has been granted permission to employ a learner a certifi-
cate showing the mame of the learnmer, is or her age, minimum
wage payable,’the name of the employer and the period during
which the permission shall be effective; provided. that the Council
may, after having given ope Week's notice in writing to the
employer end employee withdraw any certificate issued in terms
of this sub-section whether or not the period for which permis-
sion was granted has expired whenever the Council is satisfied
that proper facilities for training is not rovided, or for any other
good and sufficient reason it is considered that the learnership
should be terminated.

(4) In relation to each section of the Industry at least four
qualified employees must be employed in respect of each learner
whose engagement or .continued employment is authorised by
the Council; provided that all such qualified employees need not

necessdrily be employed on the same class of work ‘within the

section of the indusiry to which the learnership relates, and provi-
ded further that if there is no qualified employee employed on
a particular class of work in which the learner has to be trained,
the engagement or continued employment of the learner may
nevertheless be authorised, notwithstanding anythirg to the con-
trary herein contained, if in the opinion of the Council fthe
. employer or one of the partners in the case of a partnership
is himself capable of training the learner in respect of the parti-
cular class .of work involved.’

(5) A learner shall be employed under the strict supervision
of a work.mf employer, a qualified male employee or a qualified
female employee at all times and such employer or employee
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(b) Geen aftrekking van enige aard mag van bedrae gemuak
gc;rd wat aan 'n werknemer verskuldig is nie; met dien verstande
a r—

(i) wanneer 'n werknemer van sy werk afwesig is 'n pro rafa
bedrag vir die werklike tyd wat verlore is, van sy totale

. besoldiging afgetrek kan word; -

(i} behoudens die bepalings van artikel 9 van hierdie hoofstuk,
'n werknemer, waar korityd ingevoer is, vir die werklike

_ tyd gewerk kan betaal word; :

(iii) behoudens die bepalings van artikel 10 van hierdie hoof-

: stuk, 'n_werkgewer nie verplig is, om lome vir tyd wat
verlore is, te betaal indien hy ‘'n iarigting gedurende die
maznde Desember en/of Januarie, vanweé die vakansie-

- reses, vir 'n tvdperk van hoogstens vier weke shuit aie;

(iv) as 'n werkgewer 'n werknemer vaan tee voorsiea, hy 9d.
per week van sy loon aftrek;

(v) met die toesiemming van die werknemer aftrekkings deur
'n werkgewer vir versekerings- of pensivenfondse, of vir
bcdrdaes tot die fondse van die vakveremiging gemaak kan
word;

(vi) bydraes fot die fondse van die Raad kragtens attikel 17

__van hierdie hoofstuk afgetrek moet word;

(vi) bydraes tot die , Siektebystandfonds™ kragtens artikel 27

. van hierdie hoofstuk afgetrek moet word;

(viii} enige bedrag wat deur 'n werkgewer ten bzhoewe van ’n
werknemer betaal word ten einde aan enige wet of hofbevel
te voldeen, afgetrek kan word:

(ix) bykomende besoldiging wat kraglens klousule 4 van hoof-
stuk 2, klousule 3 van hoofstuk 3 en klousule 3 van hoof-
stek 4 betaalbaar is, afgetrek kan word.

(3) Alle betalings =zan werknemers moet gemaak word in
verseélde koeverte wat deur die werknemers gehou mest word
en wat op die buitekant die volgende inligting moet bevat: —

Naam en fabricksnommer van die werknemer, basicse
loon, lewenskostetoslae, getal ure gewerk, bedrag verdien
vir tyd gewerk, bedrag van bonusse verdien. besonderhede
van alle aftrekkings van sodanige bedrag, die bedrag ingesluit
}:ﬁ: di;: koevert, en die week ten opsigte waarvan die lone

taal is, =

(4) Besonderhede van alle aftrekkings wat gedoen is, moet in
die loonregister ingeskryf word.

(5) Ondanks andersluidende bepalings in hierdie Ooreenkoms,
mag geen bepalings wat die indieasneming of die in diens hé van
'n werknemer by enige klas werk of op enige voorwaardes belet,
heskou word. dat dit die werkgewer onthef van die betaling van

- die besoldiging en nmakoming van die voorwaardes wat hy sou

moes betaal- of nagekom het indien sodanige indiensneming of
in-dieas hé nie belet was nie, en die werkgewers moet voortgaan
om sodanige besodiging te betaal en daardie voorwaardes na te
kom asof so 'n indiensneming of in diens hé nie belet was nie. -

5, PREMIES. .

Geen premie mag deur ’n werkgewer vir die opleiding van '
werknemer vereis of aangeneem word nie.

6, LEERLINGE.

(1) Geen, werkgewer mag 'n leerling in diens neem nie, en
geen werkgewer wat op die datum waarop hierdie Ooreenkoms in
werking tree, 'n leerling in diens het, mag voorigaan om so 'm
leerling in diens te hou vir 'n tydperk van langer as een maand
van die datum af waarop hierdie Goreenkoms in werking tree
nie, tensy ’'n sertifikaat wat die indiensneming of voortgzesetie
diens van die betrokke leerling by genosmde werkgewer magiig,
deur die Raad uitgereik is. :

(2) 'n Aansoek' om toestemaming om ’'n leerling in diens ie
neem, moet deur die werkgewer by diz Raad gedoen word op 'n
vorm wat van die Raad verkiygbaar is. . :

(3) Die Sekretaris van die Raad moet aan elke werkgewer aan
wie toestemming verleen is om 'n leerling in diens te neem, 'n
sertifikaat uitreikx wai die naam van die leerling, sy of haar
ouderdom, die minimum loon betaalbaar, die nuam van die werk-
gewer en die tydperk aantoon waarin die tcestemming van krag
is; et dien verstande dat die Razad, nadat hy cen week skriftelixe
kennis aan die werkgewer en werknemer gegee het, enige sertifi-
kaat kan terugirek wat kraglens die bepalings van hierdie sub-
artikel uitgereik is, heisy die tydperk waarvoor toestemming
verleen is, versiryk het of mie, as die Raad oortuig voel dat
geskikie fasiliteite vir opleiding nie verskaf word nie, of indien
dit om enige ander goeie en voldoende rede blyk dat die jeerling-
skap beéindig behoort te word.

(4) Met betrekking tot elke afdeling van die Nywerheid moet
minstens vier gekwalifiscerde werknemers in diens geneem word
ten opsigie van clke leerling wie se indiensneming of voorgesetie
diens deur die Raad gemagtig word; met dien verstande dai al
sulke werknemers nie noodsaaklik by dieselfde klas werk binne
die afdeling van die nywerheid waarop die leerlingskap betrek-
king hLet, in diens hoef te wees nie, en voorts met dien verstande
dat ‘as daar geen gekwalifiseerde werknemer in diens is by die

“besondere klas werk waarin die leerting opleiding moet ontvang

nie, die indiensneming of voorgescite diens van die leerling
nieternin gemagtig kan word, ondanks andersluidende bepalings
hierin vervat, indien na die mening van die Raad die werkgewer,
of een van die vennote in die geval van n venncotskap, persoon-
lik in staat is om die leerling op te lei ten opsigte van die
besondere klas werk wat daarby betrokke is.

(5) 'n Leerling moet te alle tye onder die strenge toesig van 'n
werkende werkgewer, 'n gekwalifiseerde manlike werknemer of
‘n gcekwalifiscerde vroulike werknemer in diens wees, en sodamge
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shall be responsible for his or her training to ensure that at the
rend of the prescribed period of learnership the learner will have
become proficient in all branches of the.work appertaining to
his particular class of -work. T

. 7. ‘Hours oF WORK. :

(1) No employer in the Tailoring Section and/or the Dress-.

making Séction shall require or permit an employee other than

_ a labourer—

{g) to work for more than 42} hours'excludi‘ng meal times in
i ~ any one week; or . T ‘ -

(b} to work for more than five -days in any one week;

(¢} to work on Saturdays and Sundays; 4 :

(d) to work for more than 8% hours excluding meal times in
any one day; ' ‘

(¢) to work before 8 a.m. or later than 5.30 p.m. or during
rest intervals, provided in this section, or between 1 p.m.
and 2 p.m. in any day from Mondays to Fridays inclusive;

(f) to work for a continuous period of more than five hours
without an uninterrupted interval of at least ome hour
during which no work shall be performed and such interval
shall not be -deemed to be part of the ordinary hours of
work or. overtime.. For the .gurposes of this paragraph
periods of work interrupted by an interval of less than
one hour shali be .deemed to be continuous. _

“42) No employer in the Fur Section shall require or permit an
mployee other than a labourer—
{a) to work more than 40 hours excluding meal times in any
one week; or _ :
(b) to work for more than 5 days in apy one week;
(¢) to work on Saturdays and Sundays;

(d) to work for moie than 8 hours excluding meal times in

any one day;

(e} to work before § a.m. and later than 5 p.m. or during rest
intervals provided in this section, or between 1 p.m. and
2 p.m. in any day from Mondays to Fridays inclusive;

{fj to work for a continuous period of more than five hours

without an uninterrupted interval of at Jeast one hour

during which no weork shall be performed and such
interval shall not be deemed to be part of the ordinary
fiours of work or overtime. For the purposes of this para-
graph periods of work interrupted by an interval of less
than one hounr shail be deemed to be contiuous.

(3) No emplover in the Tailoring Section .and/or Dressmaking
Section and/or Fur Section shall require or permit a labourer—

(@) to work for more than 46 hours excluding meal. times in

any one week; or ; . ;
 (b) to work for more‘than 6 days in any one week ;
“ (¢} to work on Sundays; - ) . ]
(d) to work for more than 84 hours excluding meal times in
_any day from Mondays to Fridays inclusive;
(e} to work for more than 3% hours on Satardays: )
{f) to work before & a.m. or later than 530 p.m. or during rest
_ intervals provided in this section, or beiween | p.m. and
2 psm. in any day from Mondays to Fridays inclusive;
(2) to work before 8 a.m. or later than 11.30 am. on Saturdays
except in accordance with the provisions of sub-section
(5) hereof and section 8§ of this chapter; -
() to work for a continuous period of more than five hours
 without an uninferrupted interval of at east one hour
" during which no work shall be performed and such interval
shall not be deemed to be part of the ordinary hours of

work or overtime. For the purposes of this paragraph’

perinds of werk interrupted by an interval of less than
one hour shall be deemed to be continuous. |

(4} No working employer and/or partner shall work—

(a) for more than 49 hours and ten minutes excluding meal

times in any one week; or ]

(b} to work for more than 5 days in any one week;

{c) to work on Saturdays and Sundays; .

(d) to work for ‘more than 9 hours and 50 minutes exclu-

‘ding meal times in any one day; © . N

(e) to work before 7.30 a.m. or later than 6.20 p.m. or during

rest intervals provided in this section, or between 12.30
p.m, and 1.30 p.m. in any day from Mondays to Fridays
inclusive.

(5) Notwithstanding the provisions of sub-section (I}, (2) and
(2) of this section an employer may require or permit an employee
to work overtime subject to the provisions of section 8 of this
chapter for a period mot exceeding 10 hours in any one week;
provided that no employer shall requive “or permit a female
.employee to work overtime— : 3

(¢} Tor more than two hours in any working day;

th) on more than three consecutive days; . =

(¢) for more than ten hours in any calendar week;

{d) for more than 60 days in any year;

{e) after completion of her ordinary working hours for more

than one hour in any dav unless he has—

(i) given motice thereof to such employee before midday;
£0r N T P

i) provided such employee with an adequate meal before
she is to commence overtime; or

{iii) paid such employee an a]-]eﬁvanpe of 1s. 6d. in suffi- |
cient time to emable the employee to obfain @ meal

before the overtime is due to commence.

werkgewer of werknemer is verantwoordelik vir sy of haar
opleiding ten einde .te verseker dat die leerling aan die end van

die voorgeskrewe tydperk van opleiding bedrewe geword het in

alle vertakkings van die werk wat betrekking op sy besondere
klas werk het. 2

7. WERKURE.

(1) Geen werkgewer in die Klercmakery-afdel!ing en/of -Mode-
makery-afdeling mag van 'n werknemer, uitgesonderd n arbeider,
vereis of hom toelaat om soos volg te werk nie:—. .

(@) 'Lgnger as 424 uur, etenstye uitgesluit, in een week; of

(b) langer as 5-dae in een week; B

{c) op Saterdae en Sondaec;

() Ial?g'er as 8% uur, etenstye uitgesluit, op een dag;

(€) voor 8 vm. of 'na 5.30 nm. of gedurende ruspouses, soos
in hierdie artikel bepaal, of tussen 1 nm.-en' 2 nm. op enige
dag van Maandae tot en met Vrydae; -

(f) 'n aaneenlopende tvdperk van langer as 5 uur sonder 'n
_oncnderbr‘okc pouse van minstens een uur waarin geen
werk verrig mag word nie, en so 'n.pouse mag.nie as deel
vap die gewone werkure of oortyd beskou word nie, Vir
die toepassing van hierdie paragraaf word tvdperke van

. werk wat deur 'n pouse van minder as éen wur onderbreek
word, as aaneenlopend gereken, - : i
(2) Geen werkgewer in die (14) (a) pelsafdelin 2
Ve _ ¢ g mag van ’n
werknemer, titgesonderd ’n arbeider, vereis 6f hom t
5008 volg te werk mie:— : \oelaat -

(@) Langer as 40 uur, etenstye uitgesluit, in -een week; of

{b) meer as § dae in een week;

(c) op Saterdae en Sondze;

(d) langer as 8 uur, etenstye uitgesluit, op een. dag;

(e} voor 8 vm. en na 5 nm. of gedurende rus i

(e) voor 8 ] ; ) > Tuspouses soos in
hierdie artikel bepaal, of tussen 1 nm. en 2 nm. op enige
dag van Maandae tot en met Vrydae; '

(f) 'n_aaneenlopende tydperk . van langer as 5 uur sonder 'n
cnonderbroke pouse van minstens cen uur waarin geen
werk verrig mag word nie, en so ’n pouse mag nie as deel
van. die gewone werkure of oortyd Eeskc‘ﬁi word mie. Vir
die toepassing van hierdie paragraaf word tydperke van

werk wat deur 'n pouse van minder as een wur onderbreek
-word, as aaneenlopend bereken.

(3) Geen werkgewer in die Kleremakery-afdeling enjof di
Modemakery-afdeling enjof die pcisafd_el-ing}mag_ van 'n airbfeig;
vereis. of hom toelaat om soos volg te werk nie;—

(a) Langer d4s 46 uur, etenstye uitgesluit, in een week:

(b) langer as 6 dae in een week; ’

{c} op Sondae; )

(d) langer as 8% uur, ctenstye uvitgesluit, op een dag van Maan-

dae tot en met Vrydae; - :

(¢} langer as 34 uur op Saterdaeg; :

(f) voor 8 vm. of later as 530 nm. of gedurende ruspouses,
soos in hierdie artikel bepaal, of tussen 1 nm. en 2 nm. op
een dag van Maandae tot en met Vrydae;

fg) voor 8 vm. of later as 11.30 vm. op Saterdae, behalwe in
ooreenstemming met die bepalings van snbartikel (5) hier-
van en artikel 8 van.hierdic hoofstuk; -

th} 'n aarneenlopende tydperk van langer as 5 wur sender ’n
ononderbroke pouse van iminstens eén uur waarin geen
weri verrig mag word pie, en 50''n pouse mag nic as deel
van Gie gewone werkure of oortyd gereken word nie. Vir
die toepassing van hierdie paragraaf word tvdperke van
werk wat deur 'n pouse van minder as een vur onderbreek
word, as aaneenlopend gereken.

Fd

(4) Geen werkende werkgewer en/of vennoot mag soos volg
werk nie:— y :

(a) Langer as 49 uur en [0 minute, etenstye uitgesluit, in een
week; of - -

(b) langer-a§ 5 dae in een week;

{c) op Saterdae en Sondae; .

“(dd) lgnger' as -9 uur en 59 minute, etenstye witgesluit, op een
ag; E 3 ]

{e) voor 7.30 vm. of later as 6.20 nm. of gédurende ruspouses
soos in hierdie artikel bepaal, of tussen 12.30 nm. en 1.30
nm. op enige dag van Maandae tot en met Vrydae.

{5) Ondanks die bepalings van subartikels (1), {2) en (3} van
hierdie artikel, kan 'n werkgewer van ’n werknemer vereis of hom
toelaat om oorivd vir 'n tydperk van hoogstens 10 wur in ’n
week te werk, -onderworpe aan die bepalings van artikel 8 van
hierdie hoofstuk; met dien verstande dat geen werkgewer van 'n

vroulike "werknemer mag vereis of haar toelaat om oortyd soos

volg te werk nie:—
(@) Langer as 2 uur op enige werkdag;
(b) op meer as 3 agtereenvolgende dae;
(c) langer as 10 uwur in enige kalenderweek;
(d) anger as 60 dae in een jaar,
(e) na die voltooiing van haar gewone werkure langer as een
uur op 'n dag, tensy hy— ) )
{i) aan daardie werknemer voor 12 vm. daarvan kennis
gegee het; of 5 :
{ii) sodanige werknemer van 'n voldoende maaltyd voor-
i sien het voordat sy met haar oertydwerk begin; of
(iii) sodsnige werknemer 'n toelae van 1Is. 6d. betaal hel
om haar in staat e stel om ‘n maaltyd te verkry voor
dat sy met haar cortydwerk moet begin.
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(6) Rest intervals of not less than ten minutes diring which

no work shall be performed, shall be allowed to each employee.

not later than two hours after the commencement of the morning
work period and as nearly as practicable in the middle of the
afternocon work period, and such intervals shall be regarded as
time worked, ;

(7) No employer in the Tailoring Section and/or Dressmaking
Section and/or the Fur Section of the Industry shall require or
permit an employee to be in his establishment outside the hours
specified in sub-sections (1}, (2) and (3) of this section, except in
accordance: with the provisions of section 8 of this chapter, and/
or during the public holidays, annual leave and closed period
referred to in section 10 of this chapter.

(8) No employer shall require or permit a female employee o
work—

(i) between 6 p.m. and 6 am. o
(i) after 1 p.m. on more than five days in any one week.

8. OVERTIME AND SUNDAY WORK.

(1) Overtime, that is time worked outside the usual working
hours of an establishment in ‘the Tailoring Section and/or the
Dressmaking Section and/or Fur Section as specified in sub-
sections (1), {2), (3) and (4) of section 7 of this chapter shall not
be worked except with the written permission of the Council.

(2) (a) Payment for overtime shall be made at the fpllowing

minimum rates:— !

() A time worker in the Tailoring Section and/or the Dress-
making Section of the Industry shall be paid at not less
than one and ome third times the hourly rate applicable
to him for each hour, or part of an hour so worked on
weeckdays including Saturdays. !

(i) A piece-worker in the Tailoring Section of . the Industry
shall be paid at one and one third the minimum- hourly
rate for each hour or part of an hour so worked on week-
days including Saturdays which would be applicable to
him if he were employed on a time work basis.

- (iii) A time worker in the Fur Section of the Industry shall be
paid not less than one and one half times the hourly rate
applicable. to himfor_each Hour or part of an hour so
worked on weekdays including Saturdays. .

(b) Whenever a timeé worker in_the Tailoring Section and/or
on Sunday

the Dressmaking Section and/or Fur Section works
his employer shall either— I .
() pay to the time worker not less than double ‘the remune-

ralion payable in respect of the period ordinarily \nforked.'

by him on a weekday; or

(i) pay to the time worker remuneration at the rate 'of one .

and one half times' the ordinary remuneration in rqsgqct
of the total period worked on such Sunday -and grant him
within seven days of such Sunday one day’s holiday on
full pay. - » . ' .
(¢) Whenever a piece worker in the Tailoring section of the
industry works on Sunday his employer shall either—

(i) pay to such piece worker not less than double the mini-
mum Temuneration payable in respect of the. period
ordinarily worked by him on a weekday which would be

: applicabKe to him if he were employed on a time work
basis; or o L :

(i) pay to such piece worker remuneration at the rate of one
and one. half times the minimum ordinary remuneration in
respect of the total period worked on such Sundays which
would be applicabe to-him if he were employed on a time
work basis and .grant him within seven days of such
Sunday one day’s holiday on full pay.

(3) No employee shall be required to work overtime without
his consent. e ;
_ (4) No employee shall be dismissed or prejudiced in his
“employment by reason of his refusal to work overtime. .

(5) No female employee may work overtime between the hours ]

of 6 pm. and 6 a.m.

(6) Notwithstanding-the provisions of this section an employer
may, in order to make up lost time for not working on a public
holiday other than those referred to in section 10 of this chapter
permit his employees to:work -overtime on any day except on
Sundays, ‘prior or subsequent to such public holiday at ordinary
rates of pay; provided that permission has previously been

obtained from the Council, .

9. SuorT TIME.

Where short time is being worked in am-establishment and a
time-worker attends at this employer’s establishment on any day
unless he has prior to such day
will not be required on that day for the whole or part thereof,
he shall be given two hours' employment commencing from the
usual starting hour of the establishment or be paid in lien
thereof a minimum for two hour’s work.

10. PusLic HoLIDAYS, ANNUAL LEAVE AND CLOSED PERIOD.

No empioyer shall employ any employee and no employee or
working employer or partner shall work on Good Friday, Easter
Monday., May Day (May the 1st), Queen's Birthday {second
Monday in July), Kruger Day (10th day of October) and Day of
the Covenant (16th day of December), or any day during
the period commencing on the 25th December of each year and
ending on ths 14th January of the following year, both inclu-

sive being Annual Leave Period, and the extra remuneration

6

received notice that his services -

(6) Ruspouses van minstens 10 minute waarin geen werk verrig
mag word nie, moet aan elke werknemer nie later as 2 uur na
die aanvang van die oggendwerktydperk toegestaan word nie en
so na as moontlik aan die middel van die middagwerktydperk,
en sulke pouses moet as tyd wat gewerk is, gereken word.

(7) Geen werkgewer in die Kleremakery-afdeling en/of die
Modemakery-afdeling en/of die Pelsafdeling van die Nywerheid
mag van 'n werknemer vereis of hom toelaat om buite die ure
genoem in subartikels (1), (2) en (3) van hierdie artikel, in sy
inrigting te wees nie, behalwe in ooreenstemming met die bepa-
lings van artikel 8 van hierdie hoofstuk, en/of gedurende die
openbare vakansiedae, jaarlikse verlof en die geslote tydperk
genoem in artikel 10 van hierdie hoofstuk.

(8) Geen werkgewer mag van 'n vroulike werknemer vereis of
haar toelaat om -s00s volg te werk nie—

(i) tussen 6 nm. en 6 vm.;
(ii) na 1 nm. op meer as 5 dae in 'n week.

8. OORTYD EN SONDAGWERK.

_ (1) Oortyd, d.ws. tyd gewerk buite die gewone werkure van ™n
inrigting in die Kleremakery-afdeling en/of die Modemakery-
afdeling en/of die Pelsafdeling genoem in subartikels (1), (2),.(3)
en (4) van artikel 7 van hierdie hoofstuk mag nie gewerk word
nie, behalwe met die skriftelike toestemming van die Raad.

(2) (a) Betaling vir oortyd moet. teen die volgende minimum
loonskaal geskied:— ; =

(©) 'n tydwerker in die Kleremakery-afdeling en/of die Mode-
makery-afdeling van die Nywerheid moet betaal word
teen minstens 15 maal die vurloon wat op hom van toepas-
sing is vir elke vur of gedeelte van 'n uur aldus op week-

. dde, met inbegrip van Saterdae, gewerk;

(i) 'n_stukwerker in die Kleremakery-afdeling van ‘die Nywer-

© " heid moet 1} die minimum uurloon, wat op hom van
toepassing sou wees indien hy op 'n tydwerkbasis in diens

was, betaal word vir elke uur of gedeelte van ’n uur aldus

... op weekdae, met inbegrip van Saterdae, gewerk;

(iii} 'n_tydwerker in die Pelsafdeling van die Nywerheid moet

- minstens 14 ‘maal die uurloon, wat op hom van toepassing

- is, ‘betaal word vir elke uur of gedeelte van ’'n uur wat

_ . -aldus ‘op weekdae, met inbegrip van Saterdae, gewerk is.
_(b) Wanneer 'n tydwerker in die Kleremakery-afdeling en/of
die, Modemakery-afdeling en/of Pelsafdeling op Sondag werk,
moet. sy werkgewer Of-—— o

- i) die 'tydwerker minstens dubbel die besoldiging betaal wat @

ten' opsigte van die tydperk gewoonlik deur hom op 'n
' weekdag gewerk, betaalbaar is; df : ‘
(i) die “tydwerker besoldiging betaal teen -die skaal van 1}
. die, gewone besoldiging ten opsigte van die totale tydperk
op sodarige ‘Sondag® gewerk' en hom_binne sewe dae van

. ' ‘sodanige Sondag af een dag vakansie met volle" betaling
© . - toestaan, = : ; -
(¢) Wanneer 'n stukwerker in die Kleremakery-afdeling van die

Nywerheid op Sondag werk, moet sy werkgewer of— - -

(i) so ’n stukwerker minstens dubbel die minimum besoldiging
- betaal wat op hom van toepassing sou. wees indien hy op
'n.tydbasis in diens was en wat betaalbaar is ten opsigte

- van die tydperk gewoonlik deur hom op ’n weekdag

- . gewerk; Of )

(ii) so °n stukwerker die besoldiging, wat op-hom van toepas-
sing sou wees indien hy op ’n tydwerkbasis.in diens was,
bela)al. teen 13 maal die minimum gewone besoldiging ten
opsigle van die totale tyd op sodanige Sondae gewerk, en
hom binne sewe dae van sodanige Sondag een dag vakansie
met volle besoldiging toestaan.

(3) Van geen werknemer mag vereis word om oortyd sonder sy

toestemming te werk nie.

(4) Geen werknemer mag ontslaan of in sy diens benadeel
word omdat hy geweier het om ocortyd te werk nie. I

(5) Geen vroulike werknemer mag oortyd tussen die ure 6 nm.,
en 6 vm. werk nie,

(6) Ondanks die bepalings van hierdie artikel kan ’n werk-
gewer, met die doel om tyd in te haal wat verloor is omdat geen
werk op 'n openbare vakansiedag, behalwe dié genoem in artikel
10 van hierdie hoofstuk, verrig is nie, sy -werknemers toclaat -om
op enige dag, uitgesonderd op Sondae, voor of na so ’n openbare
vakansiedag oortyd teen gewone loonskale te werk; met dien
verstande dat toestemming vooraf van die Raad verkry is.

9. KORTTYD.

Wanneer korttyd in 'n inrigting gewerk word en 'n tydwerker
op enige dag by sy werkgewer se inrigting aanwesig is, moet hy,
tensy hy voor sodanige dag kennis ontvang het dat sy dienste op
daardie dag vir die hele dag of gedeelte daarvan nie nodig sal
wees nie, twee uur se diens gegee word wat van die gewone
begin tyd van die inrigling 'n aanvang neem, in plaas daarvan 'n
minimum vir twee uur se werk betaal word.

10. OPENBARE VAKANSIEDAE, JAARLIKSE VERLOF EN GESLOTE
TYDPERK.

Geen werkgewer mag enige werknemer in diens neem en geen
werknemer of werkende werkgewer of vennoot mag op Goeie
Vrydag, Paasmaandag, Meidag (1 Mei), Koninginsverjaardag
(tweede Maandag in Julie), Heldedag (10 Oktober) en Geloftedag
(16 Desember) werk nie, of op enige dag gedurende die tydperk
wat op 25 Desember van elke jaar begin en op 14 Januarie van
die volgende jaar eindig, albei datums ingeslote, aangesien dit.
die jaarlikse verloftydperk is, en die bykomende besoldiging wat
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payable to an emiployee in terms of section 4 of chapter 2 and in
terms of section 3 of chapters 3 and 4 of this Agreement; shall
be deemed to be payment for such annual leave ‘and such
public holidays. 5 )

11, TERMINATION OF EMPLOYMENT.

(1) Subject to the provisions of sub-section (1) (d), (¢) and (f)
of this section, writfen notice of not less than five working days
which for the purpose of this section shall include paid public
holidays, to take effect from the working day following that on
which it is given, shall be given by an employer or an employee
to terminate-a contract of service; provided this shall not effect—

(a) the right of an employer or employee to terminate the

contract’ of service without notice for any good cause
i recognised by law- as sufficient; =

(b) any agreement between the employer and employee provi-
ding for a longer period of notice than oene week; and
privided further that— e ; :

(c) an employer may pay an employee wages for and in lieu
of the period of notice prescribed or agreed upon in
terms of sub-sectic_m' (1 (ali and (b) of this section;. -

(d) an employee who is working short time may terminate his

© employment without giving notice; - s i

(¢) the first five working days. of the period of employment of

an employee by an. employer shall (unless otherwise stated

in a written agreement) be deemed to be a trial period and

such employment may be terminated either by the em-

_ -ployer or the employce at any time within such trial period

.., without nofice; o

" () monthly - paid employees shall give or be~ given not. less
than one calendar month’s notice, in writing, or take effect
from the first.day of the month following that in which
notice is given, -

(2) An employee put off during the currency of any period of

notice given in terms of sub-section (1) of this section shall receive

full pay for such week. _ _ _
~ - {3) No employer shall terminate the services of any employee
" by reason of such employee’s absence from work— - ‘
. (@) through illness; provided that— . : i
' (i) the eémployer is notified within three working days
of the commen¢ement of such illness; .'
(ii) a -medical certificate -for the period of -absence' is
*" produced on the employee’s return to work;
(iii) the period of absence from work does not exceed 30
§ . days, or in the case of a confinement twelve weeks;
(b) on’ leave, the permission of the employer having been
... -obtained -in writing: e

(4) Subject to the provisions of sub-section (3) of this section, .

thé employment of an employee who absents himself from. work
for a period of five consecufive working days without notifying
‘his. employer in writing, may be terminated by the employer
without notice as required in sub-section (1) of this section.

12. PIECEWORK - AND WAGE INCENTIVES.

- Where no piecework rates are prescribed in this, Agreement

for any operation in the Industry or in all cases where other |

incentive work is to be performed in the Industry, the employer
and hi¢ employees may, subject to the approval-of ‘the Council,
agree to piecework or incentive rates; provided that irrespective
of the quantity or output of work done, the employer shall pay
to such employee not less than the weekly wage prescribed in
terms of section 2 of chapters 2, 3 and 4 of this Agreement for

an employee of his class in tespect of each week in which piece-

work or other incentive rates work is done:

13. ContrROL OF QOUTWORK. -

et (1) No employer to whom this Agreemeént applies, shal! employ
‘any piece worker, elsewhere than ‘on his premises. -

11 (2) No employee-to whom this Agreement applies, shall per-
form any operations in connecting with the Industry in a dwelling
house or dwelling, and no employer to whom this Agreement
. applies -shall allow any of -the operations in connection with the
Industry to be performed in a dwelling-house or dwelling, by
his. employee. d . J :
(3) A “dwelling-house” or “dwelling” means a house to be

occupied as a residence in contradistinction to a place of busi-
-ness, office or other- building. .

14. REGISTRATION OF EMPLOYERS AND EMPLOYEES.

(1) Every employer shall, within orie month from the date on
which this Agreement comes into operation, and every person
who becomes an employer after that date, shall, within one
month from the date of commencement of operations by him,
forward to the Secretary of the. Council a signed

containing the following particulars:—

(&) His full name and title of business;

.. (D) business address; - a i
(¢) the trade or trades carried on by him;

~die Raad, ooreenkom

statement

caan 'n werknemer kragiens artikel 4 van hoofstuk 2 en kragtens

artikels 3 van hcofstukke 3 en 4 van hierdie Qoreenkoms betaal-
baar 1s, moet as besoldiging vir sodanige jaarlikse verlof en sulke
openbare vakansiedae gereken word, -

11. DIENSEREEINDIGING, .

(1) Behoudens die bepalings van subartikels (1) (d), (¢) en (f}
van hierdie artikels, moet skriftelik kennis - van minstens vyf werk-
dae, wat vir die toepassing vdn hierdie artikel openbare vakansie-
dae met besoldiging moet omvat, en wat van die.einde van die
werkdag af o werking tree wat volg op die dag waarop dit gegee
word, deur ’n werkgewer of 'n werknemer gegee word em ’n
dienskontrak te beéindig; met dien verstande dat dit nie inbreuk
mag maak nie op— : e

(a) die¢ reg van 'n werkgewer of werknemer om die  diens-
kontrak sonder kennisgewing om enige goeie rede wat
kragtens wet as voldoende beskou word, te beéindig;

(b) enige ooreenkoms tussen die werkgewer en werknemer wat
voorsiening maak vir ’n langer tydperk van kennisgewing
as een week; voorts met dien verstande dat—

(c) 'n werkgewer 'n werknemer lone kan-betaal vir en in plaas

- van.die tydperk van kennisgewing wat voorgeskryf is of
¢ waaroor ooreengekom is ingevolge die bepalings- van sub-
-artikels (1) (a) en (b) van hierdie artikel; . ; - G

(d) >n werknemer . wat_korttyd werk sy diens sonder kennis-
.gewing kan beéindig; .

(e) die eerste vyf werkdae van die dienstydperk van 'n werk-
nemer by ’‘n werkgewer -(tensy andersins in 'n skriftelike
~ooreenkoms vermeld) as ’n proeftydperk beskou moet word
én sodanige diens op enige tydstip of deur die werkgewer
of  die werknemer binne sodanige proeftydperk . sonder
kennisgewing beéindig kan word; , :

(f) werknemers wat maandeliks betaal word, minstens een
kalendermaand' skriftelike kennis moet gee of gegee word
en dit in werking tree van die eersic dag van die maand af
wat volg op dié¢ waarin kennis gegee word.

. (2) ’n Werknemer wat in die loop van enige tydperk van kennis-
gewing kragtens subartikel (1) van hierdie artikel tydelik buite
werk -gestel word, moet volle betaling vir sodanige week ontvang.

(3) Geen werkgewer mag die dienste van enige werknemer

beéindig ‘om rede van sodanige werknemer se afwesigheid van
die werk-— & : . ' i

(@) vanweé siekte nie; met dien verstande dat— .

(i) die werkgewer binne drie werkdae van die begin van

sodanige siekte in kennis gestel word; = .
(i) 'n doktersertifikaat vir die tydperk van afwesigheid
voorgelé word wanneer dié' werknemer na sy werk
terugkeer; i 2 ok I
.(iii) die tydperk van afwesigheid van werk nie 30 dae
oorskry mie, of in die geval van °n bevalling, twaalf

. weke; T L

(b) met verlof, nadat die toestemming van die werkgewer
skriftelik verkry is. ;

(4) Behoudens dic bepalings van -subartikel (3) van hierdie

sartikel kan die diens van 'n werknemer wat vir 'n tydperk van vyt
| agtereenvolgende dae van die werk wegbly sonder om sy werk-

gewer daarvan in kennis te stel, deur die werkgewer. begindig
word sonder die kennisgewing wat by subartikel (1) van hierdie
artikel vereis word. C :

12. STUKWERK EN LOONAANSPORINGSKALE.

Ingeval geen. stukwerkskale in hierdie Ooreenkoms vir enige
werk in die nywerheid voorgeskryf word nie of in alle gevalle
‘waarin ander aansporingswerk in die nywerheid gedoen moet
word, kan die werkgewer en sy werknemers, die goedkeuring van
( dat stukwerk of aansporingsloonwerk
gedoen word: Met dien verstande dat, ongeag dic hoeveelheid
of omvang van gedane werk, die werkgewer aan dié werknemer
minstens die weekloon moet betaal wat kragtens artikel 2 van
hoofstukke 2, 3 en 4 van hierdie Qoreenkoms vir 'n werknemer
van sy klas voorgeskryf word ten opsigte van elke week waarin
stukwerk of andér aansporingsloonwerk gedoen word. )

13. BEHEER OOR BUITEWERK.

(1) Geen werkgewer op wie hierdie Ooreenkoms van toepassi

is, mag ’n stukwerker op 'n ander plek as op sy perseel laat wer
nie. = E . )
(2) Geen werkpemer op wie hierdie Qoreenkoms van toepassing
is, mag enige werksaamhede in verband met die Nywerheid in ’n
woonhuis of woning uitvoet nie, en geen werkgewer op wie hier-
die Qoreenkoms van toepassing is, mag toelaat dat sy werknemer
enigeenr van die werksaamhede in verband met die Nywerheid in
‘n woonhuis of woning uitvoer nie. 3

(3} 'n ,, Woonhuis  of ,, woning ™ beteken ’n huis wat bewoon
word as ‘n woonplek in teenstelling met 'n besigheidsplek, kantoor

-of ander gebou. _

14. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS,

(1) Elke werkgewer moet binne een maand na die datum
waarop hierdie Ooréenkoms in werking tree, en elke persoon
wat na daardie datum 'm werkgewer word;- moet binne een
maand na die datum waarop sy werksaamhede ’n aanvang neem,
aan die Sekretaris van die Raad 'n behoorlike getekende staat
stuur wat onderstaande besonderhede, vermeld : —. .

(a) Sy volle naam en- die naam van die El:oesighdaid; .
(b) besigheidsadres; =~ 2w g
(c) die bedryf of bedrywe wat hy-uitoefen;
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(d) full name of each employee whom he employs or carries

on business with, together with his full residential address;

(e) occupation of each employee; .
(f) full period of experience of each employee. .

(2) Every employer shall within seven days of the engagement

of a new employee by him, forward to the Secretary of the

Council,
culars;—

{a) The full name and residential address of every such em- |

ployee; o )
(k) his occupatien and full p;riod of experience. )
(3) Every employer shall within seven days notify the Secretary
of the Council of any change in the particulars mentioned in
sub-sections (1) and (2) of this section as they occur.

(4) Where the employer is a partnership or Company, informa-
tion in accordance with sub-seciion (1) of this section shall be
furnished in regard to each partaner, or director as the case may

be, as well as the title under which the partnership operates.

(5) The Secretary of the Council shall maintain a register of
employers (including partnerships) and of their employees.

15. EXEMPTIONS.

(13 The Council méy grant exemption from any of the [:;rovi- i

sions of this Agreement to or in respect .of any person for any
good or sufficient reason ‘ :

{(2) The Council shall fix, in respect of any persons granted
exemption, the conditions subject to which such exemption is
granted, and the period during which such exemption shall operate;
provided that the Council may, if it deems fit, after one week’s
potice in writing has been given to the person concerned, with-
draw any licence of -exemption whether or not the period for
which exemption was granted. has expired.

(3) The Secretary of the Council shall issue to every person
granted exemption a licence of exemption signed by him, setting
out— = ’

(g) The full name of .the person-.concerned; L
{b) the provisions of the Agreement from which exemption 1s

© granted; : )
{¢) the conditions subject to which the licence of exemption is
granted; and .
(d) the period during which the licence of exemption shall
operate. ;

(4) The Secretary of the Council shall—

(a) Number consecutively all licences of exemption issued;

(b) retain @ copy of each licence of exemption issued; and

(c) where exemption is granted to an employee, forward a

copy of the licence of exemeption to the employer, con-
cerned. & : : )

(5) Every employer and employee shall observe the provisions
of any licence of exemption issued in terms of this section,

(6) No exemption shall be granted under this section to or in
respect of any female employee engaged in manual work to
permit of such employee being employed between the hours of
6 p.m. and 6 a.m. or after 1| p.m. on more than five days in any
week, except for the purpose of performing work which 1is
necessitated by an emergency. .

16. CERTIFICATES OF SERVICE.

For the purpose of determining the remuneration that shall be
paid to a learner ‘every employer shall issue, in the form of
Annexure A to this Agreement, a certificate of service free of
charge to cach of his learners at the time when he leaves the
employer's service. All certificates of services issued by each

employer shall be numbered consecutively, and a duplicate of .

each certificate of service issued shall be retained by him and a
further copy forwarded to the Secretary of the Council pot later
than one week after the termination of the learner's employment.

17. EXPENSES OF THE COUNCIL.

For the purpose of meeting the -expenses of the Council each
employer shall deduct 43d. per week from the earnings of each
of his male employees employed on a time or piece-work basis,
and 3d. per week from the earnings of each of his female em-
ployees, employed on a time or piece-work basis, for whom wages
and rates are prescribed in this Agreement. To the amount so
deducted the employer shall add a like amount, and forward
month by month, but not later than the seventh day of each
month, ihe total sum to the Secretary of the Council, P.O. Box
5789, Johanesburg. In addition, each employer shall pay Ss. per
month to the Council at the above address on or before the
seventh day of each month.

18. ADMRISTRATION OF AGREEMENT.

The Council shall be the body responsible for the administra--

tion of this Agrement and may issue expressions of opinion not
inconsistent with its provisions for the guidance of employers
and employees. .

19. TrADE UNION'S REPRESENTATIVES ON THE COUNCIL,

Fvery employer shall give to any of his employees who is a
representative on the Council every reasonable facility to attend
to his dutics in connection with the work of the Council.

20, Task WORK.

No employer shall employ any person upon task-werk and no
empllioyce shall accept employment upon any system of task-

a signed statement, containing the following parti- |

(4) volle naam van elke werknemer wat hy in diens het of
) met wie hy besigheid dryf, tesame met sy volle woonadres;

() bedryf van eike werknemer; i :
~ {f) volle tydperk van ondervinding van elke werknemer.

(2) Elke werkgewer moet binne sewe dae nadat hy 'n nuwe
werknemer in diens geneem het, 'n getekende staat, met onder-
staande besonderhede, aan die Sekretaris van die Raad stuur:—

{a) Die volle naam en woonadres van elke werknemer;

(b} sy bedryf en volle tydperk van ondervinding.

(3) Eike werkgewer moet die Sekretaris van die Raad binne
sewe dae in kennis stel van enige verandering in die besonder-

| hede in subartikels (1) en (2) van hierdie artikel genoem, na

gelang hulle voorkom.

A#) Indien die werkgewer 'n vennootskap of maatskappy is,
moet inligting ooreenkomstig subartikel (1) van hierdie artikel
ten opsigte van elke vennoot of divekteur, na gelang van die geval,
sowel as die naam waaronder die vennootskap besigheid dryf, -
verstrek word. ' . '

(5) Die Sekretaris van die Raad moet 'n register van werk-
zewers (met inbegrip van vennootskappe) en hul werknemers

“byhou. .

15. VRYSTELLINGS,

(1) Die Raad kan vrystelling van enigeen van die bepalings
van hierdie Qoreenkoms aan of ten opsigte van enige persoon -
om enige goeie of grondige rede verleen. '

(2) Die Raad moet ten opsigte van enige persone aan wie vry-
stelling. verleen word, die voorwaardes waarop en die tydperk .
waarvoor sodanige vrystelling verleen word, vasstel; met dien
verstande dat die Raad, na goeddunke en nadat aan die betrokke
persoon een week skriftelik kennis gegee is, 'n_vrystellingsertifi-
kaat kan intrek, of die tydperk waarvoor vrystelling verleen was,
verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke perseon aan
wie vrystelling verleen word ’n vrystellingsertifikaat uitreik wat
deur hom onderfeken is en waarin vermeld word—

{a) die volle naam van die betrokke persoon;

{h) die bepalings van die Qoreenkoms waarvan vrystelling
verleen word; )

{¢) die voorwaardes waarop die vrystellingsertifikaat verleen
word; en .

(d) die termyn waarvoor die vrystellingsertifikaat geldig is.

(4) Die Sekretaris van die Raad moet— )

{a) alie vrystellingsertifikate wat uitgereik word, in volgorde
ROMINET; ]

(b) van elke vrystellingsertifikaat wat uitgereik word, ’n afskrif

ou;

{¢) indien vrystelling aan 'n werknemer verieen word, 'n afskrif
van die vrystellingsertifikaat aan die betrokke werkgewer
stuur,

(5) Die voorwaardes van vrystellingsertifikate uitgereik oor-
eenkomstig die bepalings van hierdie ariikel, moet deur elke
werkgewer en werknemer nagekom word. :

(6) Geen vrystelling kragtens hierdie artikel mag aan of tea
opsigte van enige vroulike werkoemer wat handwerk verrig,
verleen word om sodanige werknemer toe {e laat om tussen die
ure 6 nm. en 6 vm. te werk nie, behalwe vir die doel van verrig-
ting van werk wat deur 'n noodgeval noodsaaklik geword het.

16. DIENSSERTIFIKATE.

Ten einde die besoldiging wat aan ’n leerling betaal moet word,
te 'kan vasstel, moet elke werkgewer *n dienssertifikaat, kosteloos
in die vorm van Aanhangsel A van hierdic Qorenkoms, uitreik
aan elkeen van sy leerlinge wanneer hy die werkgewer se diens
verlaat. Alle dienssertifikate deur elke werkgewer uitgereik, moet
in volzorde genommer word en die werkpgewer moet 'n afskrif
van ‘elke dienssertifikaat wat deur hom uitgereik word, bewaar
en nog 'n afskrif witerlik een week na die befindiging van die
leerling se diens aan die Sekretaris van die Raad stuur.

- 17. UITGAWES VAN DIE RaAD,

Ten cinde die vitgawes van die Raad te dek, moet elke werk-
gewer weekliks 44d. van die verdienste van elkeen van sy manlike
werknemers wat op 'm tvd- of stukloonbasis in diens is, aftrek,
en 3d. per week van die verdienste van clkeen van sy vroulike
werknemers wat op 'n tyd- of stukloonbasis in diens is, en vir
wie lone en loonskale in hierdie Qoreenkoms voorgeskryf word.
Die werkgewer moet by die bedrag wat aldus afgetrek word, 'n
gelvke bedrag voeg en die totale bedrag maaadeliks, maar uiterlik
op die sewende dag van elke maand, aan die Sekretaris van die
Raad, Posbus 3789, Johannesburg, stuur. Buitendien most elke
werkgewer maandeliks, uiterlik op die sewende dag van elke
maand, 5s. aan die Raad by bostaande adres betaal.

18. TOEPASSING VAN QOREENKOMS.

Die Raad is die liggaam wat vir die toepassing van hierdie
Qoreenkoms verantwoordelik is en kan.vir die leiding van werk-
gewers en -werknemers menings uitvaardig wat nie met die
bepalings -daarvan in stryd is nie, .

19. VERTEENWOORDIGERS VAN VAKVERENIGING IN DIE RAAD.

Elke werkgewer moet aan elkeen van sy werknemers wal 'n
verteenwoerdiger in die Raad is, alle redelike fasiliteite verleen
om sy pligte in verband met die werk van die Raad na te kom.

20. TAAKWERK.

Geen werkgewer mag enigiemand vir taakwerk in diens meem
nie en geen werknemer mag diens onder 'n taakwerkstelsel aan-
vaar nie. =
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. 21. EMPLOYMENT oF MINORS. )
No person under the age of fifteen shall be emploved on
Bespoke Tailoring. o ¢

2. EXISTING - CONTRACTS.

Any contract of service in operation at the date of the com-
mencement of this Agreement or concluded subsequent to such
date shall be subject to the provisions of this Agreement; provided
that any person who, at the date of publication of this Agree-
-ment, is In receipt of remuneration in excess of that prescribed
in sections 2 ofp chapters 2, 3 and 4 of this Agreement shall
continue to receive such remuneration whilst he remains in the
service of the same employer or takes work from the same
' principal. . . ¥
: 23. Trapmc Hours.

(1) (@) Any establishment which trades with the public and is
not subject to the *Shop Hours Ordinance Transvaal™ shall
not—

(i) open before 8 a.m. and close later than 6 p.m. on Mbnday.s |

to Fridays inclusive; s
(i} open before 8 a.m. and-close later than 1 p.m. on Satur-
days; :

{iii) open onm Sundays or Public Holidays.

24. EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in his establish-
ment in a conspicuous place where it 1s readily accessible to his
employees, a legible copy of this Agreemient, and in the form

rescribed in the regulations under the Act in both official

nguages. )
* 25. AGENTS.

(1) The Council shall appoint ome or more specified persons
as agents to assist in giving effect to the terms of this Agreement.
An agent shall have the right to, and every employer and

emplovee upon whom the provisions of this Agreement -are

binding “shall permit the agent to— :
(a) enter any premises or place in which bespoke tailoring is

carried on, at any time when he has reasonable cause to-

believe that any employer or employee is therein;

(b) orally examine either alone, or in the presence of any other
persons, as he thinks fit, with respect to matters relating
to this Agreement, every employee whom he finds in or
about the premises ‘or place, and every employee shall

answer the questions put and sign a declaration of the |

- - truth of these answers;

(¢) require the production of any notice, book, list or docu-
ment which is. by this Agreement required to be kept,
_exhibited or made, and inspect, examine and copy the
same;

(d) require the production and inspect, examine and copy all
paysheets or books wherein an account is kept of actual
remuneration, whether by piece or not, paid to any
employee, whose remuneration is fixed by this Agreement;

(¢) every employer shall produce any notice, book, list or

- document which is by this Agreement required to be kept,
exhibited or made, also -all pay sheets or books wherein
an account is kept of actual remruneration whether by piece
or not, paid to an employee whose remuneration is fixed
by this Agreement, to an agent when requested to de so
by him. )

{2) An agent when entering any such premises, examining
employéés or inspecting and examining any notice, book, list or
document which is by this Agreement required to be kept,
exhibited or made, or any pay sheets or books wherein an
account is kept of actual remuneration, whether by piece or not,

paid to an employes whose remuneration is fixed by this Agree-

ment, may take with him an interpreter. o
(3) Every employer or employee upon whom the provisions
of this Agreement are binding shall grant an agent every facility

for 'the purpose of ascertaining whether the terms of the Agree-

ment are being observed.

26. EmMpLovyMENT OF. TRADE UNioN LABOUR.

(1) No employer shall employ any employee who is not a
member of the trade union and no member of the trade union
shall enter or continue in the service of an employér other than
_a middleman, who is not a member of the employers’ organisa-
‘tien; provided that any person who is or will be adversely
effected by a refusal and/or expulsion. of membership may within
thirty days of such refusal and/or expulsion place his case before
the Council, which may declare that notwithstanding such refusal

and/or expulsion, the provisions of this clause shall not preclude -

him from employing members of the trade union or being em-
ployed by members of the employers organisation as the case
may be, . ; )

Proof of.membership of the trade union shall be the production

of a certificate of membership.

(2) Every employer shall permit dny person or persons appoin-
ted by the trade unmion, im writing, to enter his establishment
during the lunch hour or at any other time with the consent of
the employer, foi the purpose of— . 3

w) Interviewing employees on the trade union matters;

{h) énrolling new members; ; :

(€) posting and distributing notices; G woew e

(d) collecting contributions, and carrying out any other-trade

union work. %

21. INDIENSNEMING VAN MINDERJARIGES.

‘Niemand onder die ouderdom van vyftien jaar mag in verband
met kleremakery-op-maat in-diens. geneem word . mie,

22, BESTAANDE KONTRAKTE.

Enige dienskontrak wat bestaan op die datum waarop hierdie
Ooreenkoms in werking tree, of wai na dié datum aangegaan
word, is onderworpe aan die bepalings van hierdie Coreenkoms;
met dien verstande dat enige persoon wat op die datum van
publikasie van hierdie Qoreenkoms 'n hoér besoldiging ontvang
as wat in artikel 2 van hoofstukke 2, 3 en 4 van hierdie Ooreen-

‘koms. voorgeskryf word, sedanige besoldiging moet ontvang

solank hy. by dieselfde werknemer in’ diens bly of werk vam
dieselfde prinsipaal aanneem. - : 2 i

23. BESIGHEIDSURE,

(1) (a) Geen inrigting wat met die ‘publick handel en wat nie
onder die Winkelure-ordonnansie, Transvaal; val nie, mag—. )
(i) op Maandae tot en met Vrydae voer § vm. epen en later
.as 6 nm. shiit nie; - ! o
(i) op Saterdae yoor 8 vm. open en later as 1 mm. shiit nie;

(iii) op Séndae of opehbare vakansiedae open. nie.

' 24, VERTONING VAN OOREENKOMS.

Elke werkgewer moet op 'n_opvallende plek in sy inrigting
waar dit maklik toeganklik vir sy werknemers is, 'n leesbare
eksemplaar van hierdie Qoreenkoms, in die vorm voorgeskryf in
die regulasies kragtens die Wet en in albei amptelike tale opplak
en opgeplak hou. < )
« c 1 25. AGENTE.

(1) Die -Raad moet een of meer aangewese persone as agente
aanstel om met die toepassing van die bepalings van hierdie
Ooreenkoms behulpsaam te wees. o

'n Agent het die reg, en elke werkgewer en werknemer op wie
die bepalings van hierdie Ooreenkoms bindend is, moet die agent
toelaat, om— _ _ =7

(a) enige perseel of plek waar kleremakery-op-maat verrig
word, te eniger tyd te betree as hy redelikerwys kan aan- -

. neem dat 'n werkgewer of werknemer daarin is;
. (b) in verband met sake wat op hierdie Qoreenkoms betrek-
“king het, elke werknemer wat hy op of in die omtrek
van die perseel of plek: aantref, na goeddunke of alleem
of in teenwoordigheid van enige ander persone mendelings
te ondervra, en elke werknemer moet die vrae wat gestel
word, beantwoord en 'n verklaring aangaande die waarheid

: daarvan teken; - ! - - o

(c) te eis dat enige kennisgewing, boek, lys of dokument wat
ingevolge hierdie Ooreenkoms. gehou, vertoon of opgestel
moet word, ter insae en inspeksie voorgelé word, en om

E daarvan ’n afskrif te maak;

(d) te eis dat alle loonstate of boeke waarin aantekening geheu
‘word van werklike besoldiging, hetsy per stuk of andersins,
wat aan enige werknemer wie se besoldiging ingevolge hier-
die Ooreenkoms vasgestel is, betaal is, vir inspeksie en
insae voorgelé word, en om dit te inspekteer, te ondersoek
en 'n afskrif daarvan te maak; . .

(¢) elke werkgewer moet, wanneer hy deur die agent daarom
versoek word, enige kennisgewing, boek, lys of dokument
wat ingevolge hierdie Ooreenkoms. gehou, vertoon of op-
gestel moet word, asook alle loonstate of boeke ‘waarin
aantekening gehou word van werklike besoldigimg, hetsy
per stuk of andersins, wat aan 'n werknemer wie se lone
ingevolge hierdie Ooreenkoms vasgestel word, betaal is, ter
insae voorlé. - - . -

(2) 'n Agent mag, wanneer hy so 'n perseel betree, werknemers

ondervra of enige kennisgewing, boek, lys of dokument wat

‘ingevolge hierdie Qoreenkoms gehou, vertoon of opgestel moet

word, of enige boek of loonstate waarin aantckening gehou
word van werklike besoldiging; hetsy per stuk of andersins, wat
aan ‘n werknemer wie se lone ingevolge hierdie Qoreenkoms
voorgeskryf is, betaal is, inspekteer en ondersoek, 'n folk met
hom saampeem. . e ]

(3} Elke werkgewer of werkmemer vir wie di¢’ bepalings van
hierdie Qoreenkoms bindend is,.moet aan ’n agent alle fasiliteite

_verleen wat nodig is om vas te stel of die bepalings van hierdie

Qoreenkoms nagekom weord. :
26. INDIENSNEMING VAN VAKVERENIGINGSARBEIDSKRAGTE.

(1) Geen werkgewer mag 'n werknemer wat- nie lid van die
vakvereninging is, -in diens meem nie en -geen lid van die vak-
vereniging mag by ~n_werkgewer, uitgesonderd 'n middelman,
wat nie lid van die werkgewersorganisasie is, in diens gaan of
bly mie; met dien verstande dat elke perseon wat _nadelig
geraak is of sal word, deur weiering en/of skrapping van lidmaat.
skap, binne dertig dae na diec weiering en/of skrapping sy saak
voor die Raad kan 16, wat kan verkiaar dat ondanks die -
weiering en/of skrapping die bepalings van hierdie klousule hom
nie vitsluit van die indienspeming van lede van die vakvereniging
of, na gelang van die geval, by lede van die werkgewersorganisasie,
in diens te wees mie; Bewys van lidmaatskap van die vakvereni-
ging geskied deur vertoning van ’n_sertifikaat van Jidimaatskap.

(2) Elke werkgewer moet enige peisoon of persone wat skrifte-
lik deur die vakvereniging aangestel is, toelaat om sy inrighng
gedurende die middagetensuur of enige ander ‘tyd met toe-
stemming van die werkgewer te betree met die doel om—

(a) werknemers aangaande vakverenigingsake te spreck;

(b) nuwe lede te werf;, s il

() kennisgewings op te plak en uit te deel: o

(dy ledegeld in te samel en enige ander vakverenigingwerk te

doen.
) 9
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(3) The provisions of this section shall not apply in Tespect: _

of an immigrant during the first year after the date of his entry

into the Umnion of South Africa; provided that if ary immigrant

has at any time after the first three months of commencement
of his employment in the industry refused any invitation from
the trade union concerned to become a member of it, the
provisions of this section shall immediately come into operation.

27. Sick BeENEFIT FunDb.

(1) The operation of the fund established under Government |

Notice No. 1025, dated the 19th July, 1935, and known as
“The Bespoke Tailoring Industry Sick Benefit Fund™ or * the
fund ” is hereby continued.. :

(2) The fund shall be maintained from contributions in terms
of sub-section (3) hereof. ) -

(3) Each employer shall deduct ls. 6d. per week from the
earnings of each of 'his male employees, employed on a time
or piece-work basis, and 9d. per week from the earnings of
each of his female employees, employed on a time or piece-
work basis, for whom wages -and rates are prescribed in this
Agreement and the total sum so’ collected shall be forwarded
month by month, but not later than the seventh day of each
month to the Secretary of the Council, P. O. Box 5789, Johannes-
burg, and in addition each employer shall pay to the Council
by not later than the seventh day of each and every month
13d. in the pound or part thereof of the total amount paid
paid by him during the preceding month “in remureration and
piece-work rates. _
~ (4) The object of the fund shall be to provide medical benefits
to employees to whom the Agreement applies, during periods
of illness.

-(5) (a) The fund shall be administered by a management
_ committee consisting of two representatives each of the em-
ployers and employees, appointed by the Council. . ) .

(b) All the' decisions of the management committee shall be
subject to the ratification of the Council.

(6) All moneys received into the fund shall be deposited in a
special banking account. : -

(7) All payment out of the fund shall be by cheque, drawn

n the fund’s account. All such cheques shall be signed by

e chairman or vice-chairman or treasurer, and countersigned
by the secretary. | ) i

(8) An employee who has paid contributions for at least
thirteen consecutive weeks preceding his illness, shall be entitled
(@) free medical atiehtion (excluding major and obstetrical

operations) by a medical officer(s) appointed by the

management committee; )
(b) free medicine . where prescribed by the fund’s medical

officer(s) ‘provided that such are made up by a chemist(s) .

] specified by the mandgement committee; .

(o) free occulist and spectacles at the discretion of the manage-
ment commitiee;

(d) £5 or 109, (ten per cent) whichever is the lesser during
any calendar year towards hospital and/or operation ex-
penses incurred;

(¢) £1. 1s. during any calendar year towards expenses incurred
in extraction and/or filling of teeth; .

/) £5 may be granted at the discretion of the management
committee fowards expenses incurred for dental plates.

(¢) £5 as a confinement allowance to female employees who
have been membérs of the fund for at least twelve

___ months; - Lo

(h) sick pay not
year, ‘may be granted by the management committee;
provided that the amount standing to the credit of the
fund is not less than £100, :

(9 An auditor, or auditors, whose remuneration shall be
decided by the Council, shall be appointed annually. The auditor
or auditors, who shall be appointed by the Council, shall, after
the fund has commenced to pay benefits, audit the accounts
of the fund annually, and not later than the 31st December
in each vyear, prepare a statement showing—

(@) all moneys received—

(i} in terms of sub-section' (3) hereof; and
(ii} from any other sources;

(b) expenditure incurred under all headings for the twelve
months ended 3ist December preceding.

~ The auditor’s statement shall thereafter lie for inspection at
the head office of the Council and a copy thereof be trans-
mitted to the Secretary for Labour, Pretoria,

~ (10) In the event of dissolution or in the event of expiry of
the Agreement by effluxion of time or cessation for any other
cause all labilities’ shall first be met from the fund's bank
account and the balance, if any, shall be administered by the
management committee until it be liquidatéd or transferred to a

fund duly constituted for the same purpose for which the

original fund was created.

(11) In the event of the dissolution of the Couancil or in the
event of its ceasing to function during any period in which
this Agreement is. binding in terms of section thirty-four (2) of
the Act, the management committee shall continue to administer
the fund and the members of the committee existing at that
date on which the Council ceases to function or is dissolved
shall be decmed to be members thereof for. such purposes;
* provided,. however, that any: vacancy occuring on. the committee
may be filled by the Minister from employers or employées

10

exceeding £22. 10s. during any cﬁ!endar-

(3) Die bepalings van hierdie ‘artikel is nie gedurende die
eerste jaar na die datum van sy binnekoms in die Unie van
Suid-Afrika op 'n immigrant van toepassing nie; met dien ver-
stande ddat as die immigrant te eniger tyd na die eerste drie
maande van die aanvang van sy diens in die nywerheid weier
om op 'n uitnodiging van die betrokke vakvereniging lid daarvan
te word, die bepalings van hierdie artikel onmiddellik van toe-
passing word. ' :

27. SIEKTEBYSTANDFONDS.

(1) Die fonds ingestel by Goewermentskennisgewing No. 1025
van 19 julie 1935, en bekend as die ,, Liefdadigheidsfonds van die
Kleremakery-op-maatnywerheid ” of , die fonds”, word hierby
voortgesit.

(2) Die fonds word in stand gehou deur die bydraes ingevolge
subartikel (3) hiervan. 2

(3) Elke werkgewer moet 1s. 6d. per week aftrek van die
verdienste van elkeen van sy manlike werknemers wat op ’n
tydwerk- of stukwerkbasis in diens is en per week van
die verdienste van elkeen van sy vroulike werkneémers wal op
n tydwerk- of stukwerkbasis in diens is, vir wie lone en skale
in hierdie QOoreenkoms voorgeskryf word en dic totale som wat
aldus. ingevorder word, moet maandeliks maar uiterlik op die

- sewende dag van elke maand aan die Sekretaris van die Raad,
Posbus -5789, Johannesburg, gestuur word en boonop moet clke
werkgewer uiterlik op .die sewende dag van elke maand aan die
Raad 1id. in die pond of gedeelte daarvan betaal op die hele
bedrag wat hy gedurende die vorige maand aan besoldiging ea
stukwerkskale betaal het.

(4) Die fonds dien om in tyd van siekte voorsiening te maak
vir mediese bystand aan werknemers op wie die Qoreenkoms
van toepassing is.

(5) (@) Die fonds moet geadministreer word deur 'n bestuurs-
komitee wat .bestaan uit twee verteenwoordigers elk van die
werkgewers en werknemers, deur die Raad aangestel.

(b) Al die besluite van die bestuurskomitee is onderworpe aan
bekragtiging deur die Raad. : . .
- (6) Alle geld deur die fonds ontvang, moct 1n 'n spesiale .
bankrekening gestort word. " .

(7) Alle betalings uit die fonds moet per tjek, wat op die
fonds se rekening getrek is, gedoen word. Alle sodanige tieks
moet deur die voorsitter of ondervoorsitter of tesourier geteien
en deur die sckretaris mede-onderteken word. ) :

(8) 'n Werknemer wat bydraes' vir minstens dertien agtereen-
volgende weke wat sy siekte voorafgegaan het, betaal het, is
geregtig op— i

(a) kostelose mediese behandeling (uitsluitende groot en verlos-
© 77 kandige operasies) deur 'n mediese beampte(s) deur die

‘bestuurskomitee benoem; . : ;

(b) kostelose medisyne ‘indien deur die fonds se mediese
beampte(s) voorgeskryf, mits dit opgemaak word . deur
i apteker(s) * deur die bestuurskomitee benoem; :

(c) kostelose cogkundige behandeling en brille na goeddunke
van die bestuurskomitee;

(d) £5 of 10% (tien persent), na gelang van die kleinste be-

: drag, gedurende ’n kalenderjaar vir hospitaal- en/of
operasiekoste wat aangegaan is;

(¢) £1. 1s. gedurende ’'n kalenderjaar vir koste wat aangegaan
is in verband met tande trek enjof stop;

(f) £5 kan na goeddunke van die bestuurskomitee toegeken
word vir koste wat in verband met plate gemaak is;

(¢) £5 as ’'n bevallingstoelae aan vroulike werknemers wat
minstens twaalf maande lid van die fonds is;

(h) siektebetaling van hoogstens £22. 10s. in ’n kalenderjaar,
kan deur die bestuurskomitee toegestaan word; met dien
verstande dat die bedrag wat in die krediet van die fonds
staan nie minder as £100 is nie.

(9 ’n OQuditeur of ouditeurs wie se besoldiging deur die
Raad vasgestel moet word, moet jaarliks aangestel word, Die-
ouditeur of ouditeurs wat deur die Raad aangestel moet word,
moet, nadat die fonds bystand begin uitbetaal het, jaarliks die
rekenings van die fonds ouditeur en uiterlik op die 31ste Desem-
ber van elke jaar 'n staat opstel wat aantoon—

(a) alle geld wat ontvang is—

(i) kragtens subartikel (3) hiervan; en
(ii) uit alle ander bronne; s

(b) uitgawes wat onder alle hoofde aangegaan is vir die twaalf
maande wat eindig op ‘die voorafgaande 31ste Desember.

Die ouditeur se staat moet daarna in die hoofkantoor van
die Raad ter insae 1& en 'n afskrif daarvan moet aan die Sekre-
taris van Arbeid, Pretoria, gestuur word.

(10) Ingeval van ontbinding of in die geval van afloop van
die Ooreenkoms deur verstryking van tyd of beéindiging weens
enige ander oorsaak, moet al die verpligtings eers nagekom
word uit die fonds se bankrekening en as daar 'n balams is,
moet die bestuurskomitee voortgaan met die beheer daarvan
tot dit gelikwideer is, of oorgedra is ma 'n fonds wat behoorlik
gestip is vir dieselfde doel as dié waarvoor die oorspronklike
fonds gestig is.

(11) Ingeval van ontbinding van die Raad of ingeval die
Raad sy werk staak gedurende enige tydperk waarin hierdie
Qoreenkoms bindend is kragtens artikel vier-en-dertig (2) van
die- Wet, moet die bestuurskomiiee aangaan met dic fonds te
beheer en die lede van dic komitee wat bestaan op daardie
datum waarop die Raad se werk gestaak of ontbind word, moet
vir daardie doel beskou word as die lede daarvan; met dien
verstande' egter dat enige vakature wat in die komitee ontstaan, -

’ deur die Ministér na pelang van die geval gevul kan word uit-
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in the industry as the case may be, so as to ensure equality of
employers’ and employees’ representatives and of alternates in
the membership of the committee. In the event of such com-
mittee being unable or unwilling to discharge its duties or on
deadlock arising thereon which rendered the administration
of the fund impracticable or undesirable in the opinion of the
Minister, he may appoint a trustee or trustees to -carry’out
the duties of the commitee and who shall possess all the power
of the committee for such purpose. ’

(12) Upon the expiration of this Agreement the fund shall
be liquidated in the manner set forth in sub-section (10) of
this section and if upon the expiration of the Agreement the
affairs of the Council have already been wound up and ifs
assets distributed, the balance of this fund shall be distributed
as. provided for in section thirty-four, sub-section (4) of the Act
as if it formed part of the general funds of the Council.

(13) Upon liguidation of the fund in terms of sub-section
(10) of this section, the moneys remaining to the credit of the
fund after the payment of all claims against the fund including
administration and liguidation expenses, shall be paid into the
funds of the Council.

28. BESPOKE TAILORING INDUSTRY . BENEVOLENT FUND.

(1) There is hereby established a fund’ which shall be known
as “The Bespoke Tailoring Industry ' Benevelent Fund™ or
*“the fund ™. . ) : ‘

{2) The Benevolent Fund shall consist of the moneys trans-
ferred {o it from time te time in terms of sub-section (6) of
section 4 of chapter 2 and in terms of sub-sections (6) of section
3. of chapters 3 and 4 of this Agreement.

(3) The object of the fund shall be to render financial assis-
tance and/or grants to any employee and/or employer who is,
of was, engaged in the industry within the area specified in
section 2 of chapter 1 of this Agreement.

(4) The fund -shall be administered by a management com-
mittee consisting of two representatives each from the employers
and employees appointed by the Council. :

(5) All decisions of the mandagement committee shall be
subject to the ratification of the Council. v
(6) All moneys received into the Benevolent Fund shall be
deposited into a special banking account. _

(7) All payments out of the Benevolent Fund shall be by

' cheque drawn on the Benevolent Fund’s account. All such
cheques shall be signed by the chairman or vice-chairman or
treasurer and countersigned by the secretary.

(8) Financial assistance and/or grants if not less than £5
and/or not more than £52 during any calendar year may be
granted by the management committee.in cases of distress to
an employee and/or employer who was engaged in the industry
within the area specified in section 2 of chapter 1 of this
Agreement, for the past five years; and who is umable to
continue to work in the industry—

(@) on account. of such employee and/or employer having

reached the age of 65 years and/or over, and such age
. is substantiated by proof satisfactory to the management

committee; )

{b) on account of infirmity, supported by a medical certificate
issued by a medical practitioner;

(c) on account of ill-health supported by a certificate issued
by a medical practitioner.

(9) Payments from the fund shall be subject to—

(@) The management committee being satisfied that the finan-
B cial position of such employee and/or employer warrants
such financial assistance and/or grants and the amounts
. to be paid to any such person shall be determined by
the management committee, having regard to his financial
position; provided that such amount shall not be less
than £5 nor more than £52. :
(b) The amount -standing to the credit of the Benevolent
3 Fund_ being not less than £10 when payments shall cease
until such time as the amount standing to the credit of
the Benevolent Fund exceeds £10.

(10) An auditor or auditors appointed by the Industrial
Council shall audit the account of the Benevolent Fund annually
not later than the 31st December of each year, the audited
statement and balance sheet shall thereafter lie for imspection
at the office of the Industrial Council and copies thereof shall
be submitted to the Secretary of Labour, Pretoria. i

(11) In the event of dissolution or in the event of expiry
of the Agreement by effluxion of time or cessation for any
other cause, all liabilities shall first be met from the fund’s
bank account and the balance, if any, shall be administered
by the management committee, until it be liquidated or trams-
ferred to a fund duly constituted for the same purpose for
for which the original fund was created.

(12) In the event of the dissolution of the Council or in the
event of its ceasing to function during any period in which
this Agreement is binding in terms of section thirty-four (2) of
the Act, the management committee shall continue to administer
the fund and the members of the committee existing at’ that
date on which the Council ceases to function or is dissolved
shall be deemed to be members thereof for such purposes;
provided, however, that any vacancy occuring on the committee
may be filled by the Minister from employers or employees in
the industry as the case may be, so as to ensure equality of
employers’ and emplovees’ representatives and  of  alternates
in the membership of thé committée. "In 'the event of such

werkgewers of werknemers in die nywerheid, ten einde 'n gelyke
verhouding van werkgewers- en werknemersverteenwoordigers
en van plaasvervangers in dic komitee te verseker. lndien daar-
die komitee nie in staat is nie, of onwillig is om sy pligie te
vervul, of 'n dooiepunt bereik wat. die beheer van die fonds na
die mening van die Minister onprakiies of onwensiik maak, kan
hy *n kurator of kuratore aanstel om die werksaamhede van die
komitee uit te voer en hulle sal vir daardie doel al die bevoegd-
hede van die komitee besit, ) '

(12) By . afioop van hierdie Qoreenkoms " moet die fonds
gelikwideer word op die manier voorgeskryf in subartikel (10)
van hierdie artikel en indien by afloop van die Qoreenkoms

. die sake van die Raad reeds afgewikkel is en sy bates verdeel,

dan moet die balans van hierdie fonds verdeel word ooreen-
komstig die bepalings van artikel vier-en-dertig, subartikel (4)
van die Wet, asof dit deel van die algemene fonds van die
Raad uitmaak. © o @

(13) By likwidasie van die fonds ooreenkomstig subartikel (10)
van hiérdic artikel, moet die geld wat in die kredit van die
fonds bly nadat alle eise teen die fonds, mef inbegrip van
beheer- en likwidasickoste. betaal is, aan- die fondse van die

Raad oorbetaal word.

28. LIEFDADIGHEIDSFONDS VAN DIE KLEREMAKERY-OP-
; MAATNYWERHEID, :

(1) Hierby word °*n fonds gestig bekend as die ,, Liefdadig-
gei%sfonds van die Kleremakery-op-maatnywerheid” of |, die
onds 7. ; i

(2) Die liefdadigheidsfonds bestaan uit gelde wat van tyd
tot tyd daarna oorgedra word kragtens subartikel (6) van artikel
4 van hoofstuk 2 en kragtens subartikel (6) van artikel 3 van
hoofstukke 3 en 4 van hierdie Qoreenkoms.

(3) Die doel van die fonds is die verlening -van geldelike
steun en/of toekennings aan ‘n werknemer en/of werkgewer
wat binne die gebied gemoem in artikel 2 van hoofstuk 1 van
hierdie Ooreenkoms, aan die nywerheid .verbonde was of is.

(4) Die fonds word beheer deur °’n bestuurskomitee wat be-
staan uit twee verteenwoordigers elk van dié werkgewers en
werknemers wat deur die Raad aangestel word.

(5) Alle besluite van die bestuurskomitee is onderworpe aan
bekragtiging deur die Raad. '

(6) Alle gelde wat deur die fonds ontvang word, moet in 'n
spesiale bankrekening gestort word. - L

(7) Alle betalings uit die fonds geskied per tiek, wat.op die
fonds se rekening getrek word. Alle sodanige tjeks moet deur
die Voorsitter, of Ondervoorsitter, of Tesourier geteken en deur
die Sekretaris mede-onderteken word, :

(8) Geldelike steun en/of toekennings van minstens £5 en/of
hoogstens £52, gedurende ’n kalenderjaar kan in gevalle van _
nood deur die bestuurskomitee toegeken word aan ’n werknemer
en/of werkgewer wat vir die jongste vyf jaar in die nywerheid
werksaam was binne die gebied genoem in artikel 2 van hoofsiuk

‘1 van hierdie Qoreenkoms en wat nie in staat is om langer in

die nywerheid te werk nie— 7

(a) weens die feit dat dié werknemer en/of werkgewer die
ouderdom van 63 jaar en/of meer bereik het en aan die
bestuurskomitee bevredigende bewys van, daardie ouder-
dom gelewer word; 5 :

(b) weens gebrekkigheid wat deur ’n mediese sertifikaat van ’n

) geneesheer gestaaf word;

(c) weens slegte gesondheid wat deur o seriifikaat van ’n
geneesheer gestaaf word;

(9) Betalings uit die fonds is onderworpe aan—
(a) die bestuurskomitee se oortuiging dat die geldelike toestand
van die werknemer en/of werkgewer die steun en/of

toekennings regverdig en die bedrag wat betaal moet
word aan sodanige persoon, word deur die bestuurs-

L komitee vasgestel met inganeming van sy geldelike toe-

stand; met dien verstande dat die bedrag nic minder as
£5 en nie meer as £52 kan wees nie; | )

(b) die voorwaarde dat as die bedrag in die kredit van die

fonds minder as £10 bedra, betaling gestaak moet word
Lotdl die bedrag in die krediet van die fonds meer as £10
edra.

(10) 'n Ouditeur of ouditeurs deur die MNywsarheidsraad aan-
gestel, moet die rekening van die fonds jaarliks en uviterlik of
31 Desember van elke jaar ouditeer en die geouditeerde staat
en balansstaat moet daarna ter insae op die kantoor van die
Nywerheidsraad 18 en afskrifte daarvan moet by die Sekretaris
van Arbeid, Pretoria, ingedien word. !

(11) Ingeval van ontbinding of ingeval van afioop wvan die
Qoreenkoms deur verstryking van tyd of beéindiging weens
enige ander oorsaak, moet al die wverpligtings cers nagekom
word uit die fonds se bankrekening em as daar ’n balans is,
moet die bestuurskomitee aangaan met die beheer daarvan tot dit
gelikwideer is of oorgedra is na 'n fonds wat behoorlik gestig is
vir dieselfde doel as diz waarvoor die oorspronklike fonds
gestig was. %

(12) Ingeval van ontbindiog van die Raad of ingeval die
Raad sy werk staak gedurende enige tydperk waarin hierdie
Qoreenkoms bindend is kragtens artikel vier-en-dertig (2) van die
Wet, moet die bestuurskomitee aangaan met die fonds te beheer
en die lede van die komitee wat bestaan op daardie datum
waarop die Raad se werk gestaak word of ontbind word, moet
vir daardie doeleindes beskou word as lede daarvan; met dien
verstande, egter, dat enige vakature wat in die komitee ontstaan,
deur die Minister na gelang van die geéval gévul kan word uit
werkgewers of werknemers in dié nywerheid ten einde ’'n gelyke
verhouding van werkgewers- en werknemersverteenwoordigers
en van plaasvervangérs in die komitee té verseker. Indien

11
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committee being unable or vawilling to discharge its duties or
on deadlock arising thereon which rendered the administration
of the fund impracticable or undsirable in the opinion of the
Minister, he may appoini a trustee or frustees to carry out the
duties of the committee and who shall possess all the power
of the committee for such purpose, .

(13) Upon the expiration of this Agreement the fund shall be
liguidated in the manner set forth in sub-section (I1) of this
section and if upon the expiration of the Agreement. the
affairs of the Council have already been wound up and iis
assets distributed, the balunce of this fund shall be distributed
as provided for in section thirtyfour of sub-section (4) of the
Act as if it formed part of the gemeral funds of the Council

(14) Upon liquidation of the fund in terms of sub-section
11} of this section, the moneys remaining to the credit of the
fund after the payment of all claims against the fund -including
administration and liquidation expenses, shall be paid into the
funds of the Council,

29. RECORDS TO BE KEPT BY CERTAIN EMPLOYERS.

Every employer who is also engaged in the Clothing Industry
in his establishment shall in respect of his activities falling
within the scope -of this Agreement, submit the following return

to the Industrial Counci! for-the Bespoke Tailoring Industry
(Witwatersrand) in respect of each and every month and not

later than the 15th of the- following manth:—

(i) The number of orders taken for garments to be made to
the measurement of the individual person during the
month; = .

(i} the pumber of garments to ‘the measurement of the
individual person made during the month;

(iii) the number, and the names and the wages paid to each
employee employed on the making of garments to the
measurement of the individual person during the month;

(iv) the nature of the work performed by each employee
employed om the making of garments to the measurement
of the individual persen during the month. :

CHAPTER 2.

DEFINITIONS AND CONDITIONS APPLICABLE TO THE
OCCUPATIONS SPECIFIED BELOW IN THE * TAILOR-
ING . SECTION” OF THE INDUSTRY PURSUANT TO
SECTION 4 OF CHAPTER 1 OF THIS AGREEMENT.

1. DEFINITIONS.

“ Alteration tailor” means an employee who is employed
on altering andfor repairing bespoke tailored garments, andjor
the altering and repairing of any other garment to the require-
ment of an individual, even though such garment was nof
originally made to the measurement of an individual.

“ Buttonhole hand” means an employee who is employed
in the making of buttonholes in coats and/or vests.

“ Complete making” means the making up of tailored gar-
ments, complete, excluding cutting, trimming, fitting on and
marking up. :
© *“Cut, make and trim” means the making of tailored gar-
ments, including cutting, trimming and marking up, but not
including fitting.

“ First-class cutter” means an employee who is employed

on the drafting of patterns to the measurement of individual |

persons.

“ First-class tailor” means an employes who is employed

on one or more of the following operations in the making of

coats and vests:— ) X
(a) Fixing;
(b) shaping;
{c) basting under;
(d) basting in sleeves;
{e) dress work.
* First-class tailoress ™
.employed in the making of buttonholes in coats andfor vests

and who in addition performs any of the operations enumerated |

in the definition of second-class tailoress.

“ First-class trouser tailor” means an employee employed on |

‘one or more of the following operations in the making of
trousers: — :

{a) Fixing;
(b) fitting-up.

“Female learner” means a female employee employed in ‘

terms of a certificate issued by the Council in terms of section
6 of chapter 1 of this Agreement, who has had iess than three
years experience. ‘

“ Labourer ” means an employee who is engaged on ome of
more of the following aperations:—

(a) Cleaning workshops;

(b) carrving or stacking goods or materials;

(c) delivering goods;

{d} making tea;

{e) delivering messages; )
but who is not engaged in any of the operations referred to in
the ~definition of any other employees. - "

“Learner tailor ™ means a male employee empioyed in terms
of a certificate issued by the Council in terms of section 6 of
chapter 1 of this Agreement, and who has had less than five
years' experience.

12

means a female employee who is |

daardie komitee nie in staat is nie, of onwiilig is om sy pligte
te vervul, of 'n dooicpunt bereik wat die beheer van die fonds
na die mening van die Minister onprakties of oawenslik maak,

kan hy ’'n kurator of kuratore aanstel om die- werksaamhede

van die komitee nit te voer en vir dié doel besit hulle al die
bevoegdhede wan die komites.

(13) By afloop wvan hierdie Qoreenkoms moet die fonds
gelikwideer word op die manier voorgeskryf in subartikel (11)
van  hierdie artikel en indien by afloop van die Ooreenkoms.
die sake van die Raad reeds gelikwideer is en sy bates verdeel,
dan moet die balans van hierdie fonds verdeel word coreenkom-
stig "die bepalings van artikel vier-en-dertig, subartikel (4) van
die Wet, asof dit deel van die algemene fonds van dic Raad
uitmaak,

(14) By likwidasie van die fonds ooreenkomstig subartikel (11)
van hisrdie artikel, moet die gelde wat in die krediet van die
fonds bly nadat alle eise teen die fonds, met inbegrip van

- beheer- en likwidasiekoste betaal 1s, aan die fonds van die

Raad oorbetaal word.

29, REGISTERS WAT BYGEHOU MOET WORD.

Eike werkgewer wat ook die klerasienywerheid ‘in sy inrigting
beoeten moet die volgende opgawe aan die Nywerheidsraad

| vir die Kleremakery-op-maatnywerheid (Witwatersrand) ten op--

sigte van elke cn iedere maand en op of voor die 13de van die
volgende maand tep opsigte van sy aktiwiteite inlewer wat binne
die bestek van hierdie Qoreenkoms val:—

(i) Die getal besteliings geneem vir kledingstukke wat wvol-
gens die mate van die indiwiduele persoon gedurende
die maand gemaak moet word;

(ii) die getal kledingstukke wat gedurende die maand volgens
die mate van die mdiwiduele persoon gemaak is;

(iii) die nommer en die naam van en die loon betaal aan
elke werknemer in diens vir dic maak van kledingstukke
wat voigens. die mate van die indiwiduele persoon ge-
durende die maand gemaak is;

(iv) die aard van die werk gedoen deur elke werknemer in
diens vir die maak van kledingstukke wvolgens die maie
van die indiwiduele persoon gedurende die maand.

, HOOFSTUK 2. _
WODRDOMSK\RYWINGS EN VOORWAARDES VAN TOE-

PASSING OP DIE WERKSAAMHBEDE HIERONDER
GENQEM IN DIE AFDELING , KLEREMAKERY-

AFDELING™ CQOREENKOMSTIG ARTIKEL 4 VAN
HOOFSTUK 1 VAN HIERDIE OOREENKOMS.

1. WOORDOMSKRYWINGS.

,» Klereveranderaar ” beteken 'n werknemer wat kledingstukke
wat op maat gemaak is, verander en/of herstel en/of enige
ander kledingstuk na die wereistes van 'n persoon verander of
harstel, selfs al s die kledingstuk nie ocorspronklik volgens die
mate van 'n perscon gemaak mnie. )

,» Knoopsgatmaker ™ beteken 'n werknemer wat knoopsgate
in baadjies enfof onderbaadijies maalk.

. Kiaarmaak ™ beteken die volledige aanmekaarwerk van
kledingstukke wat op maat gemaak is, -met uitsondering van
sny, tooi, aanpas en afmerk. ’

»Sny, maak en tooi” beteken kleremakery-op-maat met in-
begrip van sny, tooi en afmerk, maar met uilsondering van
aanpas. ) )

L Snyer, eerste klas” beteken 'n werknemer wat patrone maak

i volgens die maat van indiwiduele persone.

., Kleremaker, eerste klas™ beteken 'n werknemer wat cen
of meer van die volgende werksazmhede in verband met die
maak van baadjies en onderbaadjies verrig:—

{a) Aanhegting;

{b) fatsoeneer;

{c) binnerygwerk;

{d) moue aanryg;

{e) werk in verband met aandpakke,

,» Kleremaakster, eerste klas™ beteken 'n vroulike werknemer

| wat knoopsgate in baadjies en/of onderbaadjies maak en wat

boonop enigeen van die werksaamhede vermeld in die woord-

© bepalings van kleremaakster, tweede klas, verrig.

.» Broekkleremaker, cerste klas™ beteken ’'n werknemer wat
een of meer van die volgende werksaamhede by die maak van

- broeke verrig:-—

(a) Aanheg;
(b} pasmaak.
. Vroulike leerling” beteken 'n vroulike werknemer in diens
kragtens ’n sertifikaat deur die Raad kragtens artikel 6 van
hoofstzk 1 van hierdie Ooreenkoms uitgereik, en met minder

' as drie jaar ondervinding.

. Arbeider ™ beteken ‘n werknemer wat een of meer van

onderstaande werksaamhede  verrig:—

{a) Werkwinkels skoonmaal;

(b) goedere of materiaal dra of stapel;
© (e) goedere aflewer,;

() tee maak;

(¢} boodskappe aflewer;

maar wat nie enigeen van die werksaamhede gencem in die
woordbepaling van enige ander werknemers verrig nie. .

,» Leerling-kleremaker ™™ beieken ’n manlike werkaemer wat
in diens is kragiens 'n sertifikaat wat deur die Raad uitgereik
is ingevolge klousule 6 van heofstuk 1 van hierdie Qoreenkoms,
en mei munder as vyf-jaar ondervinding. =
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“ Middleman ” means 2 person-to whom work in the making
of tailored garments is given out on contract for such work
by a principal or contractor.

“ Make and trim” means _
inchiding trimming, but does- mot include cutting, fitting and
marking up. :

“ Machiner ” means an employee (6t-hcf than a plain machiner)

who performs by machine any. operations in the -making of
coats andjor vests other than, or in addition to amy, or all
of the operations enumerated in the definition of plain machiner.

“ Merchant tailor ® means an employer, who takes or causes
to be taken an order or orders for the making of tailored
garments. ’ ; e :

* Presser ” means an employee- who is engaged on all -or any
of the operations involved in pressing of coats.

* Principal or contractor® shall mean any person who gives |

out work, in connection with thé making of tailored garments,
on contract to a middleman.

“ Plain machiner” means an mployee who-is employed ex-
clusively on one or more of the following operations:— b

(e} Machining sleeves;

{b) machining facings;

{c) machining linings; i

{d) machining inside pockets;

“.{¢) machining linings of vests.

“Qualified male employee™ means a male employee who has
had not less than 5 years’ experience. .

* Qualified female employee ™ means a female employee who
has had not less than three year’s experience. *

“ Second-class cutter ” means an employee other than a first-
class cutter, who is employed on the cutting of cloth and/or
marking out of cloth patterns and includes the drafting of trou-
sers direct .on to the Cloth or drafting patterns for trousers to
the measurement of individual persons, .

* Second-class tailor ” means an empleyee employed on one or

more of the foﬂﬂ_wing operations: —
(a) Canvassing coats;
(b) preparing coats for padding;
(c) basting out bridles;
() basting under vests;
{e) basting out edges of coats;
() basting wadding in armholes.
“ Second-class tailoress ” means a female employee employed

on one or more of the following operations in the making of,

coats and/or vests:—

(a) Felling:

{b) padding;:

fc) rough (skeleton) basting; . -

(d) hand stitching; i . : "

{e) any handy. work in the making of vests other than the

makinz of buttonholes -or hand pressing.

“ Trouser machiner ” means an employee employed on machi-
ning in the making of trousers only. . .

“Trousers tailoress” means an employee who is employed on
any operations (other than machining or pressing) in the making
of trousers. ’ N

“Trouser presser” means an employee who is employed on
pressing trousers only. )

* Under presser” means | 1
operations other than pressing off, but which may
pressing of vests. ]

an employez employed on pressing
include the

2. Wacﬁé, PIECE-WORK RATES AND RATES FOR COMPLETE MAKING.

(1) (a) Subject to the provisions of section 3 of this chapter
no employer in the “Tailoring Section » shall pay to any
employee shall accept remuneration at rates lower than the
time-worker in any of the undermentioned classes and no such

.

following : — 2

Cost
Jol . 4 -
Wage. ving - e
i R ) A;!ﬂ]mﬁce? Heralion.
3 Per Per Per
A - 2 Weekc. . Week. Week.
(i) Qualified employees— £s.d £ s d £ s d
First-class tailor......... 1212 ¢ 3 7 6 1519
Machiner, male or female 1212 00 3 7 6 1519
Presser, male or female.. 1212 0 3 7 6 1519
Alteration tailor....... . 1212-0 3 7 °6 1519
First-class cutter......... 12142 0 3 7 6 1519
First-class trousers, tailor, .
male or female........ 1212 0 3 7 6 1519
Second-class tailor.,..... 10 5 2 215 0 13 ©
Plain machiner, male or : g .
Forale: s umia 10 5.2 215 0 13 0
Under-presser, male or : :
female,.......oovvens . 10 5 2 215-0 13 0
Trousers machiner, male - ; .
or female............. 052 2150 13 0
Trousers presser, male or w2
formale, o Siviwen Leee 1052 215 0 13.0
Second-class cutter....... 105 2 215 0 13 0
First-class tailoress....... 518 5 111 9 710
‘Buttonhole hand......... . 518 5 111 9 710
“Frouser tailoress......... 510 6 1 97 70
41810 .1 6 5.6 5

Second-class tailoress.:...

the making of tailored garments,

W IR RO R RS SN

,» Middelman ™ beteken ’n persoon aan wie kleremakery-op-
maatwerk op konirak vir sodanige werk deur ’n’ prinsipaal of
aannemer uitgegee word.

»Maak en tooi” beteken die maak van' kledingstukke op
maat, met inbegrip van  tool, maar met uvistondering van smy,
aanpas en afmerk. I . =

,» Masjinis ” ~beteken 'n werknemer (uitgesonderd ’n - masjinis
van eenvoudige werk) wat enige werksaambedeé in verband met
die maak van baadjies en/of odernbaadjies met ‘n masjien
verirg, met uitsondering van of benewens enigeen van of zl die
werksaamhede vermeld in «die woordomskrywing van masjinis
van eenvoudige werk. :

.» Handelaarkleremaker » beteken 'n werkpewer wat 'n be-
stelling of bestellings vir die maak van klere op maat aanneem

- of laat aanneem.

,. Perser ™ beteken 'n werknemer wat enigeen van of al die
werksaamhbede in verband met die pers van baadjies verrig

,, Prinsipaal of aannemer™ betcken enige persoon wat klere- ~
makery-op-maatwerk aan 'n middelman op kentrak -uitgee.

. Magjinis van cenvoudige werk™ beteken ’n. werknemder wat
nitsluitlik -een of meer van onderstaande werksaamhede verrig: —

{a) Moue met masjien stik;

(b) belegsels met masjien . stik;

-{c) voerings met masjien stik;

(d) binpesakke met masjien stik; . :

(e) rugvoerings van onderbaadjies met masiien stik.

,, Gekwalifiseerde manlike werknemer ™ beteken-'n  manlike
werknemer 'met minstens vyl jaar ondervinding:

,» Gekwalifiseerde vroulike werknemer” beteken 'o. vroulike
werknemer. met minstens drie jaar ondervinding.

,»Snyer, tweede klas” beteken 'n werknemer (uitgesonderd
*n snyer, eerste klas) in diens vir die witsny van kledingstof
en/of die afmerk op kledingstowwe voigens patrome, en siuit
in die teken van broeke direk op die kledingstof, of die ontwerp
van patrone vir brocke volgens maat van indiwiduele persune.

. Kleremaker, tweede klas™ beteken 'n werknemer wat cen of
meer van onderstaande werksaamhede verrig:—

"+ {a) Seildoek in baadjies sit; ’
(b) baadjies vir opstopwerk gereedmaak;
(c) .agter{issies VasIyg;
(d) onderbaadjies ryg;
(¢) rante van baadjies vasryg;
(f) stopsel in mousgate vasryg.

., Kleremaakster; tweede klas” beteken 'n vroulike werknemer
wat cen of meer van onderstaande werksaamhede ‘in verband
met die maak van baadjies en/of onderbaadjies verrig:— -

(a) Onsighare soomwerk; )
(b) opstopwerk; -
{c} ruwe rvgwerk; .
(d) met die hand stik; u oo
(e) enige ander handwerk in verband- met die maak van
onderbaadjies as die maak van knoopsgate .en pers
met die hand. )
_ ., Broek-masjinis * beteken 'n manlike werknemer wat masjien-
werk alleen in verband met die maak van broeke verrig.

., Broekperser” beteken 'n werknemer wat slegs broeke pers.

., Broekkleremaakster 7 beteken ’n vroulike werknemer wat
enige werk in verband met die maak van broeke verrig (behalwe
met die masjien werk of pers). . ) ;

»Onderperser ® beteken ‘n werknemer wat ander perswerk
as finale perswerk verrig, maar wat die pers van onderbaadjies
kan omvat, ? : '

2. LONE, STUKWERKSKALE EN SKALE VIR DIE KLAARMAAK
VAN KLERE.

1) (@ Behoudens dié bepalings van artikel_ 3 wvan hierdie
hoofstuk mag geen besoldiging teen laer skale as die volgende
deur 'n werkgewer aan 'n tydwerker in enigeen van onderstaande

klasse betaal of deur dié werknemer aangeneem word nie:—
Basiese  Lewens- Totale
doon. koste- hesoldi-
Per ‘toelae.” ping, o
] week.,  Per week. Per week,
(i) Gekwalifiseerde werk- . ‘
nemers— £ s.d £ s.d £ s d.
Fersteklas-kleremaker.... 1212 0 3 7 6 1519 6
. Masjinis, manlik of vrou- : '
Hluwai sanesmmaniins 1212 0 3 7 6 1519 6
Perser, manlik of vroulik 1212 0 3.7 6 1519 6
Klereveranderaar........ 1212 0 3 7 6 1519 6
Eersteklas-snyer......... 1212 0 3 7 6 1519 6
Fersteklas - broekklerema- 12 120 3 7 6 1519 6
ker, manlik of vroulik.. 10 5 2 215 0 13 0 2
Tweedeklas-kleremaker... . N
Masjinis van -eenvoudige ’
werk, manlik of vroulik 10 5 2 215.0 13 0 2
Onderperser, manlik of ;
vroulik......... e 100 5 2 215 0 13 0 2
Brockmasjinis, ‘maalik of R
vroulik............ .. 10 52 2150 13 0 2
Brockperser, manlik of
vroulik... .. ..ua. e, 10 5 2 21570 13 0 2
Tweédeklas-snyer..... ... o 52 2150 13 0 2 -
Fersteklas-klermaakster... - 518 5 111 9 710 2
Knoopsgatmaker....... . 518 5 1119 710 2
Broekkleremaakster...... 510 6 1 9 7 7 0 1
Tweedeklas-kleremaakster 4 1810 1 6 5 6 5 3
i 13
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Cost ;
Basic of Total
Wage. Living Remu-
Allow-  neration.
ance. '
Per Per Per
Week. Week. Week.
(if) Learner tailors: £s.d- £s. d £ s do
First year— : ;
First 13 weeks. ., . 1 80 €076 115 6
Next 13 weeks. . .. 216 0 015 0 311 0
Next 13 weeks......... 219 6 016 0 315 6
Next 13 weeks......... 3 3 0 01611 31911
Second year-— :
First 13 weeks......... -3 6.6 017 9 4 4 3
Next [3 weeks......... 3100 018 9 4 8 9
Next 13 weeks-........ 313 6 019 9 413 3
Next 13 weeks. .ovennns 317 0 1 0 8 417 8
Third year—
First-13 weeks..,...... 4 0 6 1 1.6 5 2 0
Next 13 weeks......... 4 4 0 1 2 6 5 6 6
Next 13 weeks......... -4 7 6 1 3 7 511 1
Next 13 weeks...;..... 411 0 1 4 8 515 8
Fourth year— ’ ;
First 13 weeks.ovueee. 31 6 1 7 3 6 8 9
Next 13 weeks...ovnnn. 512 0 110 9 7 2 9
Next 13 weeks......... 6 2 6 11210 715 4
MNext 13 weeks......... .613 0 115 4 8 8 4
Fifth year— s 5 :
First 13 weeks.......... 7.3 6 118 6 9 2 0
Next 13 weeks......... 714 0 2 06 914 6
Next 13 weeks......... 8.8 0 2 50 1013 0
Next 13 weeks.......... 9 2 0 2 8 9 1110 9

and thereafter not less than the wage

prescribed for the
particular class of work in which he is engaged. M

Cost

Basic af Total
Wage. - Living - Remu-
; - Allow-  neration.
' ' ance.
(iii) Female learners:— Per - Per. Per
. Weelk. - Week. Weelk.,
First year— £s5.d £s.d, £5s d
Flrstl‘:‘weeks........ 1 80 0 7.6 115 6
Next 13 weeks......... 2160 0150 311 0
Next 13 weeks....,.... 219 6 016 0 315 &
Next 13 weeks‘..-....'.. 33 0 01611 31911
Second year— . i : :
First 13 weeks 366 017 9- 4 4 3
Next 13 weeks..v...... 310 0 018 9 4 8 9
Next 13 weeks......... 313 6 019 9 413 3
Next 13 weeks..--.......- 317 0 1 0 8 417 8
Third year— -
Flrst13weeks......... 406 116 520
Next 13 weeks......... 4 4 0 12 6 5 6.6
Next 13 woeks...hoovo. 4 7°6 1 3 7 511 1
Next 13 weeks......... 411 0~ 1 4 8 515 8

and thereafter not less than the wage prescribed for the
particular class of work in wlnch she is engaged

Cost
: : Basm of Total
L Ea - Wage. Living . Remu-
g ‘ Allow-"" neration.
ance.
Per Per Per
Week. Week. Week,
: £5:d fad £ d
ﬁv) Labourer..... R RS L. 2121 0126 3 4 7

(&) An employee who'is employed on two or more classes of work
for which different rates of remuneration are prescribed in this sub-
section shall be paid at the higher of the highest of such rates.

(2) No employers shafl pay to any piece-worker in any of the
undermentioned classes, and no such employee shall accept less than

_ the following p:coe—work rates:i—

; Cost
Basic of Total
Wage. . Living Remu-
“Allow-  neration.
ance.
Per Per Per
Piece. Piece. Piece,
(a) Cutting— £s.d £s.d £s d
Lounge coat....iviernnnns 013 6. 0 3 8 017 2
Morniang coat, frock coat or i .

dress coat............. 017 ¢ 0 4 8 1 1 8
Military tunic of all deserip- :

HONS e sareae 013 6 0 3 8 017 2
Vests of all de%nptrons 06 9 0110 087
TrOUSEIS. v e e s varnrns 051 015 06°6
Breeches of all descrlptlons 017 0 0 4 8 1 1 8
Plus TOULS. 5 ov on o wimmas 086 023 0109
57 e ) RN DR 017 0 -0 4 8 1 1 8
Military overcoats of all ' ; _

desctiptions.....v...vhe . 017 0.0 4.8 1 1 8

g 013 6 0 3 8 017 2
013 6. 0 3 8 017 2
06 9 0110 08 7

fjd
-
!

Basiese  Lewens- Totale
loon. koste- besoldi=
Per teelae. ging, -
week.  Per week. Per week.
(i} -Leerling-kleremakers— £ s.d £ s.d £ s d
Eerste jaar—
Eerste 13 weke...... .. 1 B O 076 115 6
Tweede 13 weke....... 216 0 015 0 311 O
Derde 13 weke........ 219 6 016 0 315 6
Vierde 13 weke........ 3 3 0 01611 31911
Tweede jaar—
Eerste 13 weke........ 3 6 6 017 & 4 4 3
Tweede 13 weke....... 310 0 0183 9 4 8 9
Derde 13 weke........ 3136 019 9 413 3
Vierde 13 weke........ 317 0 1 0 &8 417 8
Derde jaar—
Eerste 13 weke........ 4 0 6 116 520
 Tweede 13 weke....... 4 40 126 566
Derde 13 weke....... .4 76 1 37 5111
Vierde 13 weke..... ... 411 0 1 48 515 8
Vierde jaar— . _ o
Eerste 13 weke........ 516 1 73 689
Tweede 13 weke....... 512 0 110 9 7 2 9
Derde 13 weke........ 6 2 6 11210 715 4
Vierde 13 weke....... . 613 0 115 4 8 8 4
Vyfde jaar—
Eerste 13 weke. ....... 73 6 118 6 9 2 0
Tweede 13 weke....... 714 0 2 0 6 914 6
Derde 13 weke........ 8 8 0 2 5 0 1013 0
‘Vierde 13 weke..... e 9 2 0 -2'8 9 1110 9

en daarna minstens die loon wat vir die bepaalde klas werk
waarin hy werksaam is, voorgeskryf word.

Basiese  Lewens- Totale
© loon. koste- besoldi- -
Per roelae. . ging.
; week.  Per week. Per week.
(iii) Vroulike leerlinge— £ s.d £ s.d £ s d
- Eerste jaar— )
Eerste 13 weke..... .. 1 80 0 7 6: 115 6
Tweede 13 weke....... 216 0 015 0 311 0O
Derde 13 weke........ 219 6 016 0 315 6
Vierde 13 weke........ 3 3 0 01611 319 IL
Tweede jaar— o
Ferste 13 weke,....... 3 6 6 0179 4 4 3
Tweede 13 weke....... 310 0 018 9 4 8 9
Derde 13 weke........ 313 6 019 9 413 3
Vierde 13 weke........ 317 0 1 0 .8 417 8
Derde jaar— g -
Eerste 13 weke........ 4 0 6 1 1 6 5 2 0
Tweede 13 weke.o..... 4 4 0 1 2 6 5 6 6
Derde 13 weke........ 4 7 6 1 3 7 511 1
Vierde 13 weke........ 411 0 1 4 8 515 8

en -daarna minstens die loon wat vir die bepaalde klas werk
waarm sy werksaam is, voorgeskryf word,

Basiese Lewen.s*- Totale
loon. koste- besoldi=~
Per foelge. ging.
week.,  Per week. Per week.

) £ s.d £ s.d £ s d
@iv) Arbeider....oevrnrnennn. 212 1 012 6 3 4 T

(») 'n Werknemer wat werksaam is in twee of meer klasse werk

waarvoor verskillende skale van besoldiging in hierdie subartikel

voorgeskryf - word, moet teen die hogr of hoogste van die skale
betaal word.

(2) Geen werkgewer mag aan enige stukwerker in enigeen van
ondergenoemde klasse minder as die volgende stukwerklone betaal
en geen werknemer mag mlnder as die volgende -stukwerklone
asnneem nie:-—

Basiese  Lewens- Totale
loon. koste- besoldi-
Per toelas. ging.
stuk. Per stuk. Per stuk,
{a) Sny— £ s.d. £ s.d £ s d
Dagbaadjie. . vveeas 01336 0 3 8 017 2
Pantbaadjie, manel of aand-
baadjie...... g e 017 0 0 4 8 1 1 8
Alle soorte militére uni-
formbaadjies........... 013 6 03 8 017 2
Alle soorte onderbaadjies.. 0 6 9 0 110 0 § 7
Brocke.......coviiiinnnn 051 015 06 6
Alle soorte rybroeke....... 017 0 0 4 8 1 1 8
I{ultbroeke ............... .08 6 023 0109
TS et 017 0 0 4 8 1 1 8
Alle soorte mllitére jasse,.. 017 0 0 4 8 1 1 8
Kleurbaadjie.......... ... 013 6 0 3 8 017 2
Damesjas. cocvaune eeen.., 0136 0 3 8 017 2
; 069 0110 087

Romp.aee.iurvanensianns
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(b) Machining—

* Morning coat. ...

‘Ladies’ coStUMES: . vavannn.

-Coat with not more. than

five pockets first-class
work, * open ™’ coat.....
Coat with not more than
five pockets, second-class
work “ bagged "’ ooat by
machine.......
Blazer....... e A o
Tunic with not more than
ve pocketS............

Unlined overcoat with not

more than five pockets. .
Lined overcoat with not
more than five pockets. .

Dress coat.....
Frock coat........
Dinner coatseee.vearaens
Wstios il
Raglancoat..............
Extras—

Double stitched. ...v....
Raised seams...oveunnne

Extra pocket.....ovveen
Unlined overcoat taped

seams...... seeranae
Step collar.......... e

(c) Pressing—

'

Coat, ﬁrst-class work, open
Coat, - seoond-class work,
8 bagged »” .coat by
maching.........
NSt v iin
Dmsscoat..............

Frock coat..oeaetvenianas

Dinner coat......
Morning coat.
Overceat.....
TOnIC: . uivaawiiesns
Raglan coat..oevicisvanes
Extras—

Bluffed edges...........

Hand stitched.

Step collar.........

arssesasmen

raan

(d) Complete making—

Lounge coat with not more
- than five pockets to start
Sporting coat with not more
than five pockets to start
Norfolk coat, with not more
than four straps and belt,

Morning coat with not
more than five pockets, to

Dress coat with not more

. than four pockets, to start

Frock coat with not more
than five pockets, to start
Dinner coat with not more
than five pockets, to start
Single breasted ovércoat
with not more than five
pockets, to start. ... ..... :
Double breasted overcoat
with not more than five
pockets, to start........
Raglan, with not more than
five pockets, to start. .
Ulster, with not more than
five pockets, to start.
Blazer, unlined with not
more than five pockets, to
1 . o

Vest With not more than

four pockets, to start....
Dress vest with not more
than two pockets, to start

Cost ! :
of Total ~
Basic Living Remu-
Wage. Allow~  neration.
ance,
Per Per Per
Piece. Piece. Piece.
s. dd £ s.d £ s d
155 0610 1123
011 0 0 3 1 014 1
093 027 01110
093 027 01110
012 9 03 5-016 2
012 9 0 3.5 016 2
0129 035 016 2
012 9 0 3 5 016 2
012 9 0 3 5-016 2
012 90 3 5 016 2
011 0 0 3 1-014 1
‘038 011 049
013 6 O 3 8 017 2
018 0035 021
018 005 021
0 011 003 0.1 2
027 007 032
006 001 007
011 0 031 014 1
093 027 011 10
093 027 01110
038 011 0469
012 9 0 3 5 0162
012 9 0 3 5 016 2
011 0 0 3 1 014 1
012 9 03 5 016 2
013 6 03 8 017 2
0102 0 211 013 1
013 6 . 03-8 017 2’_
0 011 00 3 01 2
0 011 003 01 2
0011 00 3 01 2.
First-class work, i.e. ** Open ** coat.
C‘jf‘ Total
5 o of
gz‘;:f Living Remu-
2 Allow-  neration.
ance. -
£s.d £s d £ s d
369 01711 -4 4 8
318 6 1 1 1 419 7
491 1311 5130
5210 178 610 6
6 00 1121 7122
6 85 114.6 8 211
4100 1 40 5140
458 131 5809
414 2 153 5195
4142 153 5195
5210 178 610 6
369 01711 4 4 8
Fmst class work, i.e. linings felled
mbykand
Co;! kil
3 L otal,
g‘;f;c Living Renu-
* Allow-  neration. -
ance. G
£s,d £ s/ d £ s d
0189 051 1310
1 57 0610 112 5

() Masjionmerk—

Dubbelgestik...........
. Bo-opgestikte nate......
Ekstrasak.............
Jas sonder voermg, band--
SOMEB. cavuvendatnon ¥
Plat kraag....:.
(c) Perswerk—
Baadjie, . eerstek]aswcrk
»» 00p "-baadjie..... ...
Baadjie, tweedeklaswerk,
»» sak -baadjie “met
masjien gestik......... e
Kleurbaadjie....... G
Onderbaadjie..... S e
-Aandbaadjie. couviriniians
-Manel........ S L :
‘Dineebaadjie......... Pl
?antbaadjle.._..
Uniformbaadjie....connu.s
- Raglan-jas:.......... -
Ekstras—
Omslaankante..........

Aandbaadjle

Dameskostuums. ... feas
Baadjie met hoogstens vyf
sakke, eerstekiaswerk;,
., 00p “-baadjie.........
Baadjie met hoogstens vyf
sakke, ‘tweedeklaswerk,
5 Sak ”-baadjie met mas-

jien gewerk..ovoveannnn

_ Kleurbaadjie............
Uniformbaadjie met hoog-
stens vyl sakke..... s
Jas sonder voering met

hoogstens vyl sakke.....
Jas met voering met hoog-

Pantbaadjie. .

Manel.........
Dineebaadjie..eerueenans

' Onderbaadjie........ ceene

Raglan-jas........ S

Ekstras—

. Met die hand gewerk...."

Platkraag.....:.o0uuce

Totale

Bésiese Lewens-

loon. koste- besoldi=
Per toeloe. ging.

siuk. Per stuk. Per stuk.
£ s.d. £ s.od o £ s d
155 0610 112 3
011 0 0 3 1 014 1
093 027 01110
093 027 01110
0129 035 016 2
0129 03 5 016 2
012 9 0 3.5 016 2
0129 03 5 016 2
012290 3 5 016 2
0129 035 016 2
0110 03 1 014 1
038.011 0409
0136 038 017 2
018 005 021
018 0035 021
00f1f 003 012
027 007 032
006 001 007
01 0 031 014 1
0.9.3.072 7 01110
093 027 01110
038 011 0409
0129 0 3 5 016 2
012 9 0'3'5 016 2
01 0° 0 3 1 014 1
0129 035 016 2
013 6 03 8 017 2
010 2 0 211 013 1
013 6 03 8 017 2
001l 003 0 1°
0.01l 003 01 2
0011 003 01

Eersteklaswerk, nl. ,, cap *-baadjie

(d) Klaarmaak—

Dagbaadjie met hoolustens
vyf sakke, vanaf......:.

Sportbaadjie met hoogstens

vyf sakke, vanaf
Norfolk-baadjie met hoog-
stens- vier bandjies - en
gordel, vanaf...... Fedinad
Pantbaadjie met hoogstens
vyl sakke, vanaf.

Aandbaadjle met hoogstens.

vier sakke, vanaf......
Manel met hoogstens vyf

sakke, vanaf. ..o vienninnn.
. Dineebaadijie met hoogstens

“vyf sakke, vanaf

Gewone jas met hoogstens .

vyl sakke, vanaf
Oorknoopja.s met hoogstens
vyf sakke, vanaf........
Raglan met hoogstens vyl
sakke, vanaf,
‘Ulster met hoogstens vyf
sakke, vanaf............
Kleurbaadjie, sonder voe-

ring, met hoogstens vyf

sakke, vanaf............

Busese. Lo el
psd T8
369 01711 4 4 8
318 6 111 419 7
491 131 5130
5210 1,78 610 6
6 00 1122 7122
.85 114 6 8 211
4100 1 40 5140
4. 58 13152829
4142 153 5195
414 2153 5195
5210 178 610 6

3.6 9 01711 4 4 8

Eersrekiaswerk nl. voerings onsig=

Onderbaadjie met hoog-
stens vier sakke, vanaf..
Aandonderbaadjie .met
hoogstens twee’ sakke,
‘Vanafisearerenane

baar met die hand ingesoom.

Lewens- Totale
lj ﬁfiﬁfe koste- besoldi-
: * toelae. ging.
£-o5-d,. £ sid. 5. d.
0189 0 51 1 310
157 0610 1125

15
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Second-class work, i.e. ** Bagged ™’

Lounge coat, with not more
than five pockets, to start
Sporting coat with not more
than five pockets, to start
Norfolk coat with not more
than four straps and belt,
0 StATLi v ceis s suiavis
Morning coat with not
more than five pockets,
[Z0 15171 o PO
Dress coat with not more
than four pockets, to start
Frock coat with not- more
than five pockets, machi-
ned edges, to start.......
Frock coat with not more
than five pockets, to start

Dinner coat with not more .

than five pockets, sides of
linings and facings by
machine, to start........

-Single breasted overcoat

with not more than five

pockets, to start........ !

Double breasted overcoat
with not more than five
pockets, to start..

rasaaa

Single breasted Raglan with
not more than five
pockets, to start....... ¥

Double breasted raglan,
with net more than five
pockets, to start........

Ulster with not more than
five pockets, to start...

Blazer, ualined, with not
more than five pockets, to
StaArticscnssnsadnans sane

Basic
- Rate.

£
2
2

8.
10
19

5
2

1

15

13

10

18

18

d.
6
1

8
10

5
8

10

10

210 6

Coat.
" Cost
of . Total
- Living Renu-
Allow=-  neration.
ance.
£ 5 d £ s d
0137 3 41
016 1 316 0

1910 713

11 7609
01910 413 6
01810 4 9 2
112 500
112 500
124 554
160 514 0

013 7 3 41

Second-class work, i.e. by machine,

Vest with not more than
four pockets, to start....
Dress vest with .not more
than two pockets, to start

First-class work, i.e. © Open ™

Basic

Rate.

£ s d
015 5

1

1

1

seconachass work, i.e.
Bagged ™ coat.
Cost
of Total

Living Remu-

Allow-  neration.

ance.
d £ s d £ s d
2 01 2 05 4
5 008 0 31
7 006 0 21
4 01 0 0 4 4
00 ¢ 0 3 011
9 0 110 0 8 7
0 00 3 01 1
g 0 110 0 8 7
10 00 3 011
2 0110 0 8 7
0 003 011
11 0 110 0 8 9
i 0 6 3 0 1
4 010 0.4 4
0 003 011
700 6 0 2 1
7 006 0 21
2 010 035 2
5 0038 031
7 006 021
2 01 2 035 4
5 008 03
2 012 035
4001 00

and/or
Basic -
Rate.
Coat and/or vest extras— £ s.
Baloon pockets or mili- .
tary pockets......... . 0 4
Step collar for vest...... 0 2
Extra pockets, each.. 0 1
Skeleton baste coat.... 0 3
Skeleton baste vest..... 0 0
Baste morning coat.... 0 6
Baste morning vest..... 0 0
Baste dress coat........ 0 6
Baste dress vest..... cine 0 B
Baste frock coat........ 0 6
Baste frock vest......... 0 0
Smgle stitched, by hand § g
Smgle stltched by hand
VESEco vy e . 00
Forward try on coat.... 0 3
Forward try on vest.... 0 0
Double stitched, by
machine..........c..n 0 1
Gauntlet cuffs .......... 01
Double breasted lounge 0 4
Double breasted vest.. 0 2
Raised seams. .......- . 01
Unlined coat...ovs..... 0 4
Outsize, from 44 inch
waist..... R . 02
Bluffed edges.......... 0 4
After three hole and but-
ton cuff, per holé...... 0

- Cost
of Totai
Living Remu-
Allow-  meration.
ance: ’
£s.d £ s d
041 019 6
0 56 1617

coat

o —

i weedek!aswerk nl. ,, sak "'-baadjie,

. Dagbaadjie met hoogstens

vyl sakke, vanaf....... P
Sport baadjie met hoogstens
vyl sakke, vanaf.. .. ... ‘
Norfolk-baadjie met hoog-
stens vier bandjies en
gordel, vanaf...........
Pantbaadjies met hoogstens
vyl sakke, vanaf........
Aandbaadjie met hoogstens
- vier sakke, vanaf........

Manel met hoogstens vyl
sakke, kante met masjien

gestik, vanaf........... i
- Manel met hoogstens vyl
- sakke, vapaf........... w?

Dineebaadjie met hoogstens
vyl sakke, kante van voe-
rings en belegsels met
masjien gestik..........

Gewone jas met’ hoogstens
vyf sakke, vanaf....... i
Oocknoopjas met hoogstens
* wvyf sakke, vanaf........
Gewone raglan met hoog-
stens vyf sakke, vanaf..
Oorknoop-raglan met hoog-
stens vyl sakke. vanaf..
Ulster met hoogstens vyf
sakke, vanaf............
Kleurbaadjie, ongeveer, met
hoogstens vyl sakke,
vanaf.

Onderbaadjie met hoogstens

vier sakke, vanaf........
Aandonderbaadijie met
hoogsteds twee sakke,
vanaf........

Baadjie en/of onderbaadjie,
ekstras—
Ballonsakke en/of mili-
tére sakke. voveriiann
Plat kraag vir onderbaad-
Ekstra sakke, per stuk..
Ruwe rygwerk baadjie..
Ruwe rygwerk, onder-
baadjie.......covenuns
Ryg, pantbaadjie........
Ryg, onderbaadjie van
pantbaadjie..........
- Ryg, aandbaadjie.......
Ryg, aandonderbaadjie. .
Ryg, manel.......c....
Ryg, manelonderbaad,ne.
Enkel met die hand ge-
werk, baadjie.........

Enkel met dic hand ge- -

werk, onderbaadjie.. ..
Eerste aanpas, baadjie. .
Eerste aanpas, onder-

baadjie.......oonanen
Dubbel gestik, mef mas-

Handskoenmansjette ...
Qorknoop-dagha: djie. ..
Qorknoop-onderbaadjie.
Bo-opgestikte nate......
Baadjie sonder voering. .
Ekstra grootte met rmd—
del van 44 duim af..
Omslaankante..........
Mansjette, meer as drie
gate en knope, per gat
ekstra.....

. Lewers- Totale
iﬁggge koste- besoldi-

N toelae: ging.
£ s.d £ s.d £ s
210 0 013 3 4
21911 3 [-6

016 1

d.
1

0

351 0176 4271
4 58 131 589
5210 1 78 6106
511 5 1910 713
515 8 111 1 7 6 9
313 8 01910 413 6
310 4 01810 4 9 2
31810 112 500
31810 112 500
430 124 5354
4 80 160 5140
210 6 013 7 3 4

Tweedek!aswer_'{c, .d.w.s. met

masfien.

e L Tl
f ol T P
015 5 0 41 019 6
111 056 167

Eersteklaswerk, d.w.s. ,, oop -

baadjie en/of tweedeklaswerk,

d.w.s. ., sak *'-baadfie.

s Lewens- Totale
B;]"f;f;jfe koste-  besoldi-

7 toelae. ging.
£ s.d £ s.d £ s
g 4 2 012 035
0 2.5 008 03
017 606 02
03 4 010 0 4
0010 003 01
06 9 0119 O 8
g 0w o0 03 01
06 9 0 110 0 8
0 010 00 3 01
069 0110 08
0 01w 0 0 3 01
0 611 0 1'; 10 0 8
0 010 00 3 Ot
034 010 04
g 010 0 0 3 01
017 606 02
017 006 02
0 42 010 035
025 008 03
017 006 02
042 012 0635
025 008 03
0 42 012 035
004 001 0O

d.

s g e — o — V-1 ] ] - ] - o - &

o -
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Fia : _ First-class wark, i.e. ** Open " coat
) : © ' andfor second-class -work, le.-
“ Bagged * coat.

b Ct;ff. s
o 0 ot
gaa.:m Living Remu-
o Allow-' . neration.
'  ance.
Mll:tau'y and clencal gar— £s.d £s d £ s d
ments— |
. Ordinary tunic pointed . -

oo 1 e P 410 0 1 41 514 1
Ordinary tunlc bra.lded :

cuffs. ..oonviinninnas 410 0 141 5141

_ Scottish tunic, bandolier

on top of pc-cket ...... 410 0 1 41 514 1
Military overcoat, double ) ) :

slits, storm cuffs. .. ... 414 9 1 56 5 0 3

. British warmcoat, Prus- v oM

sian collar, stormeuffis 513 7 110 5 7 4 0
Officers’ Mess coat, quil-

ted, lining, plain poin-

ted cuﬂ”s1 leather bot- : ) ‘

ORI T s i s sbe 542 1+ 711 6121
Officers’ Mess vest...... 189 079 116 6
‘Coatee and vest, double

side edgeﬁ.... ....... . 612 8 115 6 8 8 2

LiVEry..oovenxs Civeeeee.. 542 1 711 612 1
Top livery....oeenn ... 6128 115 6 8 8 2
Clerical frock...cevueoe. 513 7 11057 4 0
CassoCk VeStesesereeess 2 3 5 011 7 215 0

s

L]
First-class -work, lLe. sedt seam
andfor pockets by hand.

Céjgr x
; 0 clal
) gﬁg Living . Remu-
: * Allow-  neration.
; _ ance.
Trousers— £s.d £sd £ s d

Trousers, two side and
one hip pocket, side ;
-straps and turned m ; i

: tops, t0 Start.......:. . 195 0 710 117

Breeches, two pockets, : A
made by hand, to start 3 17 108 417

Jodhpur breeches, two
pockets, by hand, to.

Start..... R 271 012 219

Knickers,” strap -and . t

_ buckleatknee, tostart 1 6 6 0 7 1-13

Plus fours, two side and | :
one hip pocket, tostart ' 1 8 3 0 7 6 115

Shorts, two side and one 5
hip pocket, side straps
and turned in tops, i0
L O N S i 8 8

Leggings, with or without )
tongue, to start....... 0I9-9 0

w

ey
o

GO
o

(=]
(=2

- e

11510
1,50

W

Second-class work, i.e. by machine.

Ci (i}’r
n Q Total
. %;j’e" Living  Remu-
3 Allow-  neration.
ance. -

£s.d £ 5 d £ s d
Trousers, two side, one - - - .
hip and fob pockets,
back straps or side
straps, turned in tops,

e

B =
W o ooy -

10 StArt s i vsawrams 1 111 0 510 1 7
Bresches, two pockets, to !
L e e 27 012 8 219
Jodphur breeches, two :
_ pockets, to start...... 114 093 23
Knickers, strap -and )

buckle at knee, tostart 1 1 0 58 17
Plus fours, two side and )

one hip pockct tostart- 1 3 1 0 6 2 1 9
Shorts, two side and one ; ;

hip and fob pockets,

back straps or side _

straps, turned in tops, :

10 StArf...iesranssa.. 1 1110 0 510 1.7 9

Eers:ek laswerk, d.w.s.

“Militére kledingstukke en

kledingstukke vir gees-
telikes—

Gewone uniformbaadjie,
gepunte mansjetie.. ., .

" Gewone uniformbaadjie,
mansjette met koord -

omgeboor...... )
Skotse uniformbaadjie,
bandolier cor sak.....

Militére  jas, dubbele

splete, stormmansjette
Kort jas (British Warm),
Pruisiese kraag, storm-

© mansjette. ... — :
Offisiersdinee - uniform,

‘deurgestikte  voering,

gewone gepunte man-,

sjette, leersitvlak......
Of_f_iswrsdinee—onderbaad-
I dca e

_Kort baadjic en onder-

- baadjie, kante dubbel

9’

baadfw enjof rweedek!amerf

dw.s. ,, sak ”-baadj:e.

Basiese -
skaal.

£ s d
410 0
410 0

410 0
414 9

5 4 2
18

A¥=]

612
6 12
513
2 3

Ly 100k 00
T o et

Lewens-

koste-
toelae.

£ s d

1 711

711
15 6
10 5
11 7

15 6

Totale

besoldi-

ging. .
£ s d,

L

14 1

514 1

514 1

6 12

M ~yco0h oo

et
LhfCOba 0o
SO

Eersteklaswerk, nl. sitvlaknaat enlof
sakke met die hand gewerk. &

Basiese

afgewerk....oovuuann
Livrei....... —— xce
Toplivrei......... T
Manel vir geeste]lkes. i
Priesteronderbaadjie.....
Broeke—

Broeke, twee sysakke en
een heupsak, syband-
jies en bokante, omge-
slaan, vanaf..........

Rybrocke, twee sakke,
met die-hand gemaak,
vanaf.....ocoociiiiaan

Jodhpur-rybfoeke, twee
sakke, met die hand
gemaak, vanaf..... .

Kniebroeke, bandjie en
gespe by knie, vanaf...

Kuitbroeke, twee sysakke
en een heupsak, vanaf

Kortbroeke, twes sysakke
en een heupsak, sy-
bandjies en top omge-
slaan, vanaf..........

Kamaste, met of sonder

tong, vanaf..ceesevaas

Broeke, twee sysakke en -
een heup- en horlosie--

sakkie, bandjies agter
of aan die sy, bo-ente
omgeslaan, vanaf. .

_ Rybroeke, twee sa_kk.e.,

VAL s s iiasina b
Jodhpur-rybroeke, twee
sakke, vanaf..........
Kniebrocke, bandjie en
gespe by kme, vanaf.,..
Kuitbroeke, twee sysakke
en een heupsak vanaf

* Kortbroeke, twee sysakke

en eén heup- en horlo-
siesakkie, bandjies
agter of aan die sy,
boente omgeslaan.....

skaal.

£ s d,

1.9 5.

317 1

2 7

166

1 83

1 8 8
019

\o

Basiese
skaal.

£ s d,

1 111

ol il

114 3
11 4
131

111

[y

Lewens-

koste-
toelae.

£ s d

0 710

c o o
e |
o o

o, O
L7 S |
w2

Lewens-

koste-

“toelae.

£ s d

0 510
012 8
09 3
05 8
06 2

0 510

12- 8

Totale
besoldi-
ging.

£ s.d
117 3
417 9

219 9
113 6
115 9

11510
‘150

Weedeklaswerk nl. mer masfien.

Totale

. besoldi-
ging.
8.

17
219
23
1 7
19

w O o W W

179

1
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First-class work, i.e. seal seam
andfor pockets by hand andfor
second-class work, i.e. by machine.

: Cﬁfr TR
Basic 2 o OF
Living Remu-
Rate. Allow- neration.
ance.

Trouser extras— 3 Eospdy £ ol £ 8 d:
Extra fob poclket....... 0 0106 0 3 011
Extra hip pocket..'.....-._ 017 006 0 21
Loops forbelt......... 17006 021
B.B. Ioops,each...- ..... 0 010 0 03 0 1 1L
{1 |- - 017 006 021
French  bearer, - single e

button.......covvuuns 0 010 0 0 3 0 1 1
French  bearer, two i . :
buttons. ......c.vunn. 017 006 .0 21
Tab to American pocket 0. 010 00 3 01 1
Loose raised seams...... ¢ 1 7 0.0 6 0 2 1
Piped side seams........--. 0 3.4 0 1 0 0 4 4
Leather on heel......... 011 0035 016
Qutside from - 44 inch v s :
WAUSE. sovnvnna'ss veese . 00010 00 3 01 L
Extension band.........". 0 1 7 0 G.6 0 21
Leather all round....... 025 008 031
Chamois pockets........ 0 1. 1 0 0 5 01 6
Double pockets: at bot- i
ROM: e viamna aeae 0010 003 01 1
Double seatoutorinside 0 1 7 0 0 6 0 2 1
Braid on side seam, by ‘
hand.........c.o0u... 051 015 066
Double braid on- side i : ;
seam, by hand........ 010 .2 0 210 013 O-
Tryon..ovueeneveennnn 017 006 021
Buckskin strappings. ... .. 010 2 0 210 013 0O
Breeches, frog mouth : Ji
pockets. .... T . 0 25 008 031
Breeches, split falls. ..... 0 51 015 06 6
Breeches; continuations. = 0 5 10 1 4 0 6 5
Jodhpur breeches, extras. : :
same as breeches...... —_ —_— —
Knickers, . continuations,
box cloth or same
material, four hole:.. 0 7 8 0 2 1 0 9 9
Braid on side seam, by
-machine. . . .. veesenes . 003 4 01 0 0 4 4
Double braid on side . .
seam, by machine..... 0611 0 110 0 8 9
Scrgadscams teeeseees 0011 0035 016
Zip flies. ....... esssse 011 005 016
Binding bottoms........ 011 005 01 6
Trousers, lined......... 0 3 4 0 1 0 0 4 4
' '
-. [ ota
gz‘:;c Living Remu-
Allow-  neration.
ance,

Ladies’ garments— ' £s.d. £s.d £ d
Plain skirt, from,....... 1 5 8 0 610 112 6
Plain ooat, from....... 3111 019 4 411 3
Breeches, made by ma— o

chine, from.......... 211 5 013 8 3 51
Breeches, made byhand 4 5 8 1 3 1 5 8 9
Ladies’ slacks..... veev. 19 5 0 711 117 4

Extras to be paid for at the rate of 7s. 61d. per hour.

(3) (@) At every complete 10-5 points’ rise in the: retail price
index figure above 188-4 the cost of living allowance prescribed
in sub-sections (1) and (2) of this section shall be increased by
an amount equal to 24 per cent of the basic wages and rates, '

(b} In the case of any decrease in the retail price index figure
reductions in the cost of living allowance prescribed in sub-
sections (1) and (2) of this section shall take place at the same
stages at which the increases took place in terms of paragraph
(a) and at the rate of an amount egqual to 2} per cent of the
basic wages and rates in respect of every such stage of 105
complete points.

(c) At every I'complete 10°5 .points’ fall in the retail price
index figure below 188:4 the cost of living allowance shall be

decreased by an amount equal to 2} per cent of the basic wages

and rates.

(d) In the case of any increase in the retail price index figure,
increases in the cost of living allowance prescribed in sub-
sections (1) and (2) of this section shall take place at the same
stages at which the decreases took place in terms of paragraph
(c), and at the rate of an amount equal to 2% per cent of the -
basic wages and rates in respect of every such stage of 10-5
complets points. 3

3. CONTRACT RATES.

(1) Where the word “ person™ is used in_this context it shall i
+ be deemed to include a n:uddleman ﬁrm, company ‘or Assoc:a--
tion of individuals, -

18 -~

: Eersrek!a.rwerk wl. sitviaknate en/
of sakke met die- hand gewerk,
en/of tweedeklaswerk, nl. met

: in;w:en Sindii
. Wens- otale
Ezfgfe ‘keoste- besoldi-
i foelae. ging.
Ekstras aan broeke— £ s.d £ s.d £ s.d
Eksira horlosiesakkie.... 0 010 0 0 3 0 1 1
Ekstra heupsakkie..... . 01 7 006 021
Gordellissies. .......... 017 006 021
B.B. ltSSles per stuk.. 0 010 ¢ 0 3 011
Bkede i coniuenadivane 017 006 021
Franse band, een knoop 0010 003 01°:1
"Franse band tweeknope 0 1 7 0 0 6 0 2 1
Corklap aan Amen'kaan- : .

se sake.oeeninnnin., 0010 003 011
Los bo-opgestikte nate 0 17 006 021
Gepypte synate. ... .... 03 4 010 04 4
Leer cor hak........... 011 0035 01 6
Ekstra grootte, met mid- i :

‘del van 44 duimaf... 0 010 0 0 3 0 1 1
Verlengingsband........ 017 006 021
Heeltemal met leer om- .

BEBOOT i s s 025 0038 031
Seemsleersakke.......... -0 1L 0-0-5 01 6
Dubbelle sakke, onder- . - .

................. 0010 003 011
Dubbele sitvlak, buite- of :
binnekant............ 017 006 021
. Synaat met die hand met -

koord afgewerk....... 051015 06 6
Dubbele koord op synaat

met die hand gewerk.. 010 2- 0 210 013 0
Aanpas.:..o...hihenaia o017 006 021
Bokvelbelegse]stukke 010 2 0 210 013 0

* . Rybroeke, paddabek- i

sakke...,........:... 0 2 5 0-0 8 0 3 1
Rybroeke, gesplete been- . : !

stukke.ooiaviviinn... 051 015 066
Rybroeke, verlenging- !

stukke....... PR 0 51-014 065
Jodhpur-rybrocke, ek- . : : '

stras dieselfde as vir

rybroeke

 Kniebroeke, verlengstulk-

ke van ,, box cloth™

of van dieselfde mate-

By riaal, vier gate........ 078 021 099
Koord met die masjien i -

op synaat werk....... -0 3 4,010 04 4
Dubbele koord met die -~ . . e

masjien opsynaatwerck 0 611 . 0 .1 10 0 8 9
Serge-nate......... e 0011 0 0S5 01 6
Ritssluitergulpe......... 0 1 1- 0 0 5 0 1 6
Onderente omgesoom... 0 1 1 0 0 5 0 1 6
Broeke met voering..... 0 3 4 0 1 0 0 4 4

s ‘ Lewens- Totale
iﬁgﬁe koste- besoldi-
£ toelae. gmg.
Dameskiedingstukke— £ s.d £ s.d, 5. d.
Gewone romp, van,..... 1 5 8 0 610 l 12 6
Gewone baadjie, van.... 3 11'11 019 4 411 3
Rybroeke met die masjien ;

gemaak, van......... 211 5 013 8 3 5 1
Rybroeke met die hand '

i v T | R 4 58 131 5829
Langbroeke vir dames.. 1 95 0 711 117 4
Vir ekstras moet teen die skaal van 7s. 61d. per uur

betaal word.

(3) {a) Met elke volle styging van 10°5- punte in die klein-
handelprysindekssyfer bo 188-4, moet die lewenskostetoelae
wat in subarnkels (1) en (2) van hierdie artikel voorgeskryf
word, met 'n bedrag verhoog word gelyk aan 21 pcrsent van
die basiese lone en skale,

(b) Ingeval daar 'n daling in die kieinhandelprysindekssyfer
voorkom, moet aftrekkings van die lewenskostetoelae wat in
subarllkels (1) en (2) van hierdie artikel voorgeskryf is, gedoen
word in dieselfde stadiums waarby die verhogings ingevolge die
bepalmgs van paragraaf (4) aangebring word, en teen die skaal
van 'n bedrag gelyk aan 21 persent van die basiese lone en skale,
t.o.v. elke stadium van 10-5 volle punte.

(c) By elke daling van 'n volle 10-5 punte in die kleinhandel-
prysindekssyfer onderkant 188-4, moet die lewenskostetoelae
verminder word met 'n bedrag gelyk aan 21 persent van die
basiese lone en skale.

(d) Ingeval daar 'n styging van die kleinhandelprysindekssyfer
voorkom, moet verhogings in die lewenskostetoelae wat in sub-
artikels (I] en (2) van hierdie artikel voorgeskryf word, in
dieselfde stadiums geskied waarby die verminderings- ingevolge
dle bepalings van paragraaf (¢) plaasvind, en teen die skale van
'n bedrag gelyk aan 2% persent van die basiese lone en skale,
t.o.v. elke stadium van 10'5 wvolle punte. :

3. KONTRAKSKALE.
(1) Waar die woord ', persoon ” hier gebruik word, moet dit

‘beskou word dat dit 'n middelman, firma, maatskappy of ver-

eniging van indiwidue omvat. -
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(2) Where work in connection with the making of “tailored
garments ” is given out on contract to any person by a principal
or contractor, whether or not such a principal or contractor is

an employér, such principal of contractor shall pay that person.

for- such work at not less than' the following rates:—
First-classwork, i.e. "' Open ” coat.

C(}gr @ Sy
0 ota
! -gz‘:ic Living Remu-
Allow-  neration.
: i ! j i ance. -
(a) For complete making:— C£s.d £s.d £ s0d
Lounge coat with not more > )
‘o than five pockets, tostart 3 6 9 01711 4 4 8§
Sporting coat with not more -
than five pockets, tostart 318 6 1:1 1 419 T

Norfolk coat with not more
than four straps and belt,

Morning coat, with - not
more than five pockets,

tooshart, . i o i -5 1 7 8

610 6
Dress coat with not more -
than four pockets, tostart* 6 0 0 112 2 712 2
Frock coat with not more | !
than five pockets, tostart 6 8 5 1146 8 211
Dinner coat with not more. - b ey
than five pockets, tostart 410 0 1 4 0 514 0

Single breasted overcoat )
with not more than ﬁve ) - :
pockets, to start........ 4 58 1 3.1 5829

Double breasted overcoat T 4 =
with not more than five 3
pockets, to start........ 414 2

Raglan with not more than X

1.5 3- 519

five pockets, to start.... 4 14 2
Ulster with not more than .
five pockets, tostart.... 5 210 1 7 8 610 6
Blazer, unlined with not - i |
more than five pockets, : :
tOStart...'............. 6 9 017.11 4 4 8
' First-class work, i.e. linings felled
in by hand.
- Lo ' Ci'? ¥
i aQ ) ota
S Basic  Living ~ Remu-
“ : = Allow-  neration.

‘ - ) ance.

Vest with not more than - £ s. d." £ s..d. £'s. d.
: four pockets, to-start.. 0189 0 5 1 1 310
_ Dress vest with-not more . - |

than two pockets, tostart 1-5 7 -0 610 112 5
g Second-class work, i.e. ** Bagged™ |
coat.
Ct}s! I
. a, olai
ER;‘.“‘: Living Ig;mu- -
' Allow-  neration.
' ance, “r
o E £sd £s.d £ s d
Lounge coat with not more ; )
than five pockets, tostart 210 6 013 7 3 4 1
Sporting coat with not more !
than five pockets, tostart 2 19 11

. Norfolk, coat with not more
than four-straps and belt,
(Vo301 1 b A—————— 351
Morning coat with "not
more than four pockets,
Lo BIATE: vo i dvvasanie
Dress coat, with not more
than four pockets, to start
Frock coat with not more
than five pockets, machi- -
ned edges, to start. .. ..
Frock coat with not more
than five pockets, to start
. Dinner coat with not more
than five pockets, sides of
linings and facings by
machine, to start......:
Single breasted overcoat
with not more than five
pockets, to start........
Double breasted overcoat
with not more than five
pockets, to start........
Single breasted ragian with
not more than five
. pockets, to start........
. Double breasted raglan
with not more than five--

017 6 4 2 7

458 13
5210 17

[
o W
o

S o
& W

1910 7 1
1111 7609

511 5
515 8
3138 01910 413 6
‘310 4 01810 4 9 2
31810 1 1 2 50 0

31810 112 500

pockets, to start........ 430 1.24 55
Ulster with not more than < o ;
five pockets, to start. . 4-83-0 1 60 514 0
" Blazer, unlined with not . ) -
more than five pockets,

t0-StATt 1y svnvesnnnns 2 10 16 i

1311 513 0|

153 519 5

016 1 316 0|

013.7. 3. 4.1

@) Waar werk van die k[erernakery—op maatnywerheid aan 'n

.persoon op kontrak deur ’n prinsipaal pf kontrakteur uitgegee
-word, of ‘die prinsipaal of kontrakteur n werkgewer is of nie,

moet die prinsipaal of kontrakteur daardie persoon vir die werk
teen minstens die voigende skale besoldig: — .

Eersteklaswerk, d w.S. ,, 00p "=

i W > baacﬂr.‘e
. Lewens-  Tolale
'Egj:gfe - koste- - besoldi-
b B : toelae. zing.
(@) Klaa.rmaak— £ s.d £ s.d £ s d
Dagbaadjie met hoogstens. - : "
vyl sakke, vanaf........ 6 9 01711 4 4 8

Sportbaadjie met hoogstens

- vyf sakke, vanaf..... ..
Norfolk-baadjic met hoog-

stens vier bandjies en

3186 111 4197

gordel, vanaf........... 4 9 1 1 311 513 0
Pantbaadjiz met hoogstens FHEE d - o)
vyf sakke, vanaf...\.... - 5 210-.1-7-8 610 6
; Aandbaadjm met hoogstens i : . . © ;
vier sakke, vanaf........ -6 0 0 - 112 2 712 2
‘Manel met ‘hoogstens vyf* - .
sakke, vanaf............ 6 8.5 1146 8 211
Dineebaa,djie,' met hoog- : = | )
__stens vyl sakke, vanaf.. 410 0-'1 40 514 0
. Gewone jas met hoogstens ) 3 i .
vyf sakke, vanaf........ 458 131 589
-Ocrknoopjas met hoogstens !
vyf sakke, vanaf........ 414 2 153 519 5
Raglan met -hoogstens Vyf st
sakke, vanaf............ 414 2-1 53 519 5
~ Ulster met hoogstens vyl e
© sakke,vanaf............. . 5210 17 8 610 6

Kleurbaadjie smder voe- .
ting; met hoogstens. vyf : o
sakke, vanaf............ 369 01711 4 4-8

\ Eersreuaswerk nl. voerings onsig=
baar mer die hard omgesaom,

Lew,em— Totale
Basiese  “oste- -~ besoldi-
> toelae. ging.
" Onderbaadjie met hoog~ £ s.d. £ s,.d £ s d

.stens vier sakke, vanaf... 018 9 0 5 1 1 310
' Aandonderbaadjie, ~ met ’ ST :

hoogstens ~ twee sakke, :

vagaf..oooveieiinnnane—. 15 7 0 610 112 5

Tweedeklaswerk, nl. ,, sak **-baadjie.

. Lewens- Totcle
) 3 I:ﬁggfe' koste- besaldi-
: 5 toelae. = ging.
. Dagbaadjie met hoogstens £ s.d.. £ s.d £ s d.
vyf sakke, vanaf........ 210 6 013 7 3 4 1

Sportbaadjies met hoog-~
stens vyf sakke, vanaf. ..
Norfolk-baadjie met hoog~
-stens vier bandjies en

21911 016 1 316 0

gordel, vanaf........... 351 01776 4 2 7
Pantbaadjie met hoogstens .

vier sakke, vanaf........ 4 58 131 5289
Aanbaadjie met hoog-

stens vier sakke, vanaf., 5 210 1 7 8 610 6
‘Manel met hoogstens vyf -

sakke, kante met die o

masjien gestik, vanaf.... 511 5 1 910 7 1
Manel met hoogstens vyf .

sakke, vanaf........... 5158 111 1. 7 6 9
Dineebaadjie met hoogstens

vyf sakke, nate van voe-

rings en belegsels met die :

masjien gewerk, vanaf... 313 8 01910 413 6
Gewone jas met hoogstens

vyf sakke, vanaf........ 3104 01810 4 9 2
Qorknoopjas met hoogstens P . :
+ yyf sakke, vanaf........ 31810 1.1 2 5 0 0
Gewone raglan met hoog- B

stens vyf sakke, vanaf... 31810 1 1 2 5 0 0
Oorknoop-raglan met hoog— )

stens vyf sakke, vanaf... 4 3 0 1 2 4 5 5 4
-Ulster met hoogstens . vyf : ;

sakke, vanaf............ 4 8 0 1 6 0 514 0

Kleurbaadjie - ‘sonder voe:— i

ring, met hoogstens vyf .

kl:evanaf 21006 013 7 3 41
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Co; J Total
B a, ol
ggjm Living Remu-
bl Allow-  meration.

ance, i
: £ s.d £ s d £ s d
Vest with not more than

four pockets, tostart.... - 0155 0°4 1 019 6|

Dress vest with not mope
thantwopockets tostart 1 1 1.0 5 6 I 6 7

First-class work, ie. ** Open™
coal and/or second-class work, e
* Bagged ™ coat.

.

Cost .
s of Total
ﬁmw Living Remu-
ate: Ailow-  neration.
. ance.
£ s5.d £

»
(i

Coat and/or vest extras— £ -
Balloon pockets or mili-
tary pockets.......... 0
Step coliar for vest......
Extra pockets, each.....
Skeleton baste coat......
Skeleton baste vest......
Baste morning coat.....
Baste morning vest....
Baste dress coat. ..u....
Baste dress vest...... i
Baste frock coat....
Basie frock vest.........
Smgle stitched, by hand
Smg]c stltched by hand
WBBE: oy o s i
Forward try on, coat....
Forward try on, vest...,
Double stitched, by ma-
- chine..... P
Gauntlet cuffs..........
Double breasted lounge.
Decuble br'easted west. ...
Raised seams...........
Unblined coat-..........
Cutsize, from 44 mch

coo
@
BOedkdu

Soco
L b

10

e 3 e et e D
et
WOLOWS WS RE

SO
=] Hm-—-oomloch--hi\ilut)!

=]
-
8,

ooS

SWwD o COFOFROO Wb
OO0 OO

el -

‘cocooo

£ 8
a
oo

Biuffed edgm
Adlter three hole and but-

ton cuff, per hole.. 1]
Military and clerical gar-

ments— ' )
Ordinary tunic, .ointed

G s dapevsiesain 4 10
Ordinary tunic, braided

(51 L PR R P 410
Scottish tunic, bandolier

on top of pocket...... 4 10
Military overcoat, double

glits storm cuffs. ... 4 14
British warmcoat, Prus-

sian collar, storm cuffs 5 13
Ofiicers’ Mcss coat, quil-

ted lning, plain poin-

ted cuffs, leather bot-

—

=3
Cc D0 OCOo0OD OO0 O SoooOIcCooTO
o CO CcoCOoSC OCO © O00COOSCooD

F C TV T CIC PO\ C g
= R NOWOOS WowW
O il AW ANIEY R e

S BN R e
L=

[
-9
-
LY ]
ey
£

14
14

“ v o o o
Ll
Y
(¥.]

110

[

%

v Ly

S lh=ith =3=]
i i
Suhen g o

Lol =2
o
(]

Officers’ Mess vest.... ..
Coatee and vest, double

side edgeB. v vvnenraann
Liverys: i, sidaves cui
Toplivery. .cccvuannnse
Clerical frock.vevesenaeaa
Cassock vest...... T

st
o, T -
WK o
Ch=100RI 38 B
[ R e e ]

——

o0 b
ORI Oy

First-class work, i.e. seat seam
andjor pockets by hand,

Cost
5o of Total
B nhe Ao
) : Allow- neration,
L _ ance,
Trousers— £ s.d £ s d £ s d

Trousers, two side and

one hip pocket, side

straps and turned in - '

1ops, to start...ee. ... 195 0710 117 3
Breeches, two pockets, F )

made by hand, tostart 317 1 1 0 8 417 3
Jodhpur breeches, two B - i

- pockets, by hand, to =

ATl e erennonnovsenae 2 1 1 012 8 219 9

Second-class work, ie. by mc_&z?ne. !

[V QO S SR (g P,

.-M . L & L]

D W e e e

Tweedelclaswerk, nl. met masjien.

" Lewens- Totale

Basiese  Tyoste- besoldi-

: toelae. Zing.
Onderbaadjie met hoog- £ s.d. £ s5.d £ s L
stens viersakke,vanaf... 015 5 0 4 1 019 6

Aandonderbaadjie met
hoogstens twee sakke,

vanafi . coiieiie i 111 056 167

Eersteklaswerk, i, ., oop *'-baadjie
en/of tweedeklaswerk, nl. |, sak "=
haadjie.

Lewens- Torale

Basiese ' 4
koste besoldi-
skaal. toelae. ging.
Ekstras aan baadjie en/of :

onderbaadjie— £ s.d. £ s.d £ s d
Ballon- of militére sakke 0 4 2 0 1 2 0 5 4
Plat l{1aag vir onderbaad-

................... 0 25 008 031
Ekstra sakke, perstuk.. 0 1 7 0 © 6 0 2 1
Ruwe rygwerk, baadjie.. 0 3 4 0 1 0 ¢ 4 4
Ruwe rygwerk, onder-

baadipe. oo ve i 0 €10 003 011
Ryg, pantbaadjie........ 69 0.110 0 8 7
Ryg, pantbaadjie-onder- '

'baadjle .............. D 010 003 011
Ryg, aandbaadjie....... D 68 0 110 038 7
Ryg, aandonderbaadjie. . 040 00 3 011
Ryg, manel........... 96 9 0 110 0 8 7
Ryg, manel(mderbaadjle 90 003 011
Enkel met die hand ge-

werk, baadjie......... © 611 © 110 0 8 9
Enkel met die hand ge- %

werk, onderbaadjie.... 0 €10 © 0 3 0 1 1
Eerste aanpas, baadjie... © 3 4 0 1 0 0 4 4
Eerste aanpas, onder-

baadjie. ... 0vinnnn 0 010 0 03 011
Dubbel met die masuen : . :

gestiKe e 01 7 006 021
Ha.ndskaenmansscttc 017 006 021
QOorknoopdagbaadjie. . 042 010 035 2
Oorkn{)op-onderbaadjie. 0235 008 031
Bo-opgestikte nate...... 017 006 021
Baadjie sonder voering.. 0 4 2 0 1 2 0 5 4
Ekstra grootte, met mid-

del van 44 duimaf.... ©0 2 5 0 0 8 0 3 1
Omslaankante.......... 042 012 054
Mansjet, ll;ne:er as drie

&Qe t,rl nope, per gat
g ...... pe p .. 004 001 005

Mlmére kledmgstukke en
! kledingstukke vir gees-
telikes—
Gewone uniformbaadiie, .
gepunte mansjette..... 410 0 1 4 1 514 1
Gewone uniformbaadjie,
mansiette met koord

omgeboot. .ty us 410 0 1 41 514 1
Skotse uniformbaadjie,
" bandolier oor sak..... 410 0 1 4 514 1
Militére “jas, dubbele .

spleet, stormmansjette. 4 14 9 1 5 6 6 0 3

Kort jas (British Warm),
Pruisiese kraag, storme-
mansjette. oo vuueyans 513 7 110 5 7 4 0

Offisiersdineebaadjie, deur- .
gestikte voering, ge-
wone gepunte man-
sjette, leersitviak...... 542 1 711

Offisiersdinee- - onder - : -
bagdiie oo v 1

‘Kort baadjie en onder-
baadjie, kante dubbel
afgewerk......... ...

k=]
=
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Ll -3}
o
LT
(=

12
4

12
i3
3

qthen =

"I‘op]w!c-.i ............. .
Manel vir geestehkes. -
Priesteronderbaadjie.....
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Eerstekloswerk, nl, sitvlaknate enf
of sakke met die hand werk.

Lewens- Totale

gﬁf&” koste~ besoldi-
* . loelae. ging.
Broeke— £ s.d £ s.d £ s d

Broeke, twee sysakke en

een heupsak, bandjies
aan die sye en bo-ente

omgeslaan, vanaf.. ... 195 0710 117 3
Rybroeke, twee sakke, ;

met die hand gemaak, '

1724 SRS 317 1 1 0 8 417 9
Jodhpur-rybroeke, ftwee -

sakke, met - die hand

gemaak, vanaf........ 2-7 1 012 & 219 9
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First-class work i.e.

Knickers, strap - and
buckle at knee, to start:
Plus fours, two side and
one hip pocket, to start
Shorts, two side and one:
hip pocket, side straps
and turned in tops, to

.Leggm gs, wﬂfﬁ or without
tongue, to start.....

) Co;t . “J
. .0 Tota
gﬁﬁg . Living Remu-
RS Allow= neration.
. ance.
£ s d £s.d £ s d
166 @70 1136
183 076 1159
188 072 11510
0199 053 150
Second-class work, i.e. by machine.
: Cofst' .
‘Basic % . Toral
¥ Living Remu-
Raic. Allow- _ neration,

Trousers, two side and
one hip and - fob
- pockets, back straps or
.side straps, turned in-
tops, to start.........
Breeches, two pockets, to
start.. A
Jodhpur bmeches, two
pockets, to start. .
Knickers,” strap ‘and.
buckle at knee, to stact
Plus fours, two side and
one hip pocket, to start
Shorts, two side and one
_hip: ‘and fob pockets,
back straps or side
straps, turned in tops,
to start, o eea

el

!

) and/or pockers by hand.

: . ance. :
£ s.d £ sd £ s d

111 0510 17
271 0128 219
1143 093 23
114 058 17
131 662 19
1 11t 0 510 179

First-class work, ie. seat seam

and/or peckets by hand and/or |
second-class work, i.e. by rmckme :

Trouser extras—
Extra fob pocket......
‘Extra hip pocket. . .
Loops for belt.c........
B.B. loops each. .

LR R

button ............... '

French bearer, two but-
. tens. ...
Tab to American pocket
Loose raised seams......
Piped side seams. .
Leather, on heel

Outsize, from 44 inch -

v 71 SRR,
Extensipn band........:
Leather, all round.......

Chamois pockets........ '

Double pockets at bot-
S () C e

Double seat, out or inside.
: Brmd on side seam, by.

Double braid, oh side
seam, by hand........
TFrY Ofl. oveeeavicnnamn
Buckskin strappings. .. ..
Breeches, [rog mout]m
pockets. . -—
Breeches, spht falls......
Breeches, continuations
Jodhpur breeches, extras
same as breeches......
Knickers, continuations,
. bax . cloth or same
material, four holes. ..
Braid on side- seam, by
MAching . eeevensneenon
Double braid on side

seam, by machine.... .

Sergedseams.'.........
Bmdmgbottoms e e
Trousers, lined.

TR

.

: s Ca;z ;
ot of . Tota
ﬁ‘;‘:’: Living Remu-
. Allow- Reration.
i ance.
£ osd £ s d £ s d
0 010 00 3 0.1
017 006 0 2
017 0066 02
0010 003 01
01 7 006 02
0 010 O 03 01
017 006 02
0010 603 01
017 006 02
034 010 04
011 0035 01
0 010 0 0 3 01
017 606 02
025 698 03
011 065 01
0 01 0.0 3 O 1
g 17 006 02
-5 1 0615 06
010 2 0 210 013
017 006 02
010 2 0 210 013
025 060628 03
051 015 06
0 5f 614 06
078 021 0099
0 34 010 04 4
0 611 0.11 0 8 9
011 005 016
011t 005 016
011 005 016
034 010 04 4

seat ' seam

w e & v v

O o bk b [ i,

Vi il Gy b Oy

Eersteklaswerk, nl. sitvlaknate enf

Kniebroeke, bandjie en
gespe by lcme, vanaf. .
Kuitbroeke, twee sysakke
en een heupsak, vanaf,
Kortbroeke, twee sysak-
ke en een heupsak, sy-
- bandjies en bo-ente
omgeslaan, vanaf. .
Kamaste, met of sonder
tong, vanaf, by e 4

Broek, twee sysakke en
een heup- en horlosie-
sakkie, bandjies agter
of aan die sye, bo-ente.
omgeslaam, vanaf. . ...

Rybroeke, twee sakke,
0 el S g
sakke, vamaf.. R

: Kniebroeke, bandjic en

gespe by knie, vanaf.,
Kuitbroeke, twee sysakke '

e een hcupsak vanaf.

Kortbroeke, tweesysakke )

en een heup- en hor-
. losiesakkie,
. agter of aan die sye,
bo-ente

VaRAL. cicnvsmesssasna

bandjies

omgeslaan,

of sakke met die handewerk.

- Lewens- Totale
fﬁ;ﬁe _koste-  besoldi-
toelge, -~ ging.
£ s.d £ sd £ s d
1 66 067 0°113 6
183 676 1159
188 072 11510
0199 053 150

Tweedekm.s:weﬁ:; nl. met masjien.

. . Lewens- - Torale
Basicse “koste-  besoldi-
TR toelae. ging.
£ s.d £ s.d £ s d
1111 0’510 1.7 9
271 0128 2199
1143 093 236
114 058 1.70
131 062 193

0 510 179

1 111

-Eersrﬁfa'swrk', nk. sitvlaknate enf
of salcke met die Fand werk enfof
eweedellaswerk, nl. mer masjien.

Ekstras aan broeke—

Ekstra horlosiesakkie... .
Ekstra heupsak. ....... 5
Lissies vir gordel........

B.B.-lissies, per stuk..
Bhede. oo s
Franse band, een knoeop.
Franse band, twee knopse
Qorklap aan Arnserlkaarl-
semak o i e :
Los bo«opgevxﬁkte nate. .
Gepypte synate.........
Leer oor die hak........
Ekstra grootte, met mid-
del van 44 duim af. ..
Verlengingsband........
Heeltemal met Ieer om-
geboor. ... ahiaiinns

Seemsleersakke, per stuk

Dubbele sakke ‘onderaan
Dubbele sitvlak, buite- of
binnekant. ...........
Synaat met die hand met
koord afgewerk.......
Dubbele koord op. synaat
met die hand werk. .
ABNPAS. o,z s
Bokv“lbelegselsmkke
Rybroeke, paddabek—
Sakke, Lo he G
Rybroeke, gesplete been-
stukke....:....iiainn
Rybroeke, verlengstukke
Jodhpur - rybroeke,
ekstras dieselfde as vir
rybroeke. .. ...
Knicbroeke, vr:rlengstuk—
ke ., box cloth-”, of
dlcsdfde soort m.atc-
riaal, vier gate..

Koord op synaat met die -

masjien werk. ..
Dubbele koord met die
masjien op synaat werk
Serge-nate. ....coneeene

Ritsshoitergulpe....... s,

Onderente omgesoont. . .
Brocke, met voering...:.

sy Fewens- Totale
" B;?;'jfe kaste- besoldia
2 toelae, ging.
£ s5.d £ s.d £ s d
0010 003 011
017 006 021
617 006 021
0010 093 011
017 606 021
0 010 90 3-011.
017 006 021
¢ 010 G 03 011
017 0606 021
634 010 044
011 005 016
0 010 003 0 11
017 006 021
025 008 031
11 005 016
0010 003 011
017 006 021
051 015 066
010 2 ¢ 210 013 0
017 006 021
010 2 6 210 013 0
0.2 5 008 031
051 015 066
051 014 0635
378 021t 099
034 O 1L 0 044
061t 0110 089
011 0605 016
011 605 016
011005 016
034 010 044
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Ladijes’ garments—
Plain skirt, from. ..
Plain coat, from........
Breeches made by ma-

chine, from.........
Breeches made by hand ;
Ladies’ slacks...... R

tessan

Cost of .

Basic
Rate.

£ s d
i 5 8
3111

211 5
4 5 8
195

Living
Allow-

Total

Extras to be pa[d for at the rate of 7s. 6—ld per hour.
First-class work, i.e. o QOpen ™ coat.

Cost of

; i Total
Basic Living
Rate.  Allow- = Remu
(b) For make and trim— ¢ pigw, - NEAROH
Lounge coat withnot more £ s, d. £ 5. d.. £ s d.
than five pockets, tostart 41611 1 6 1 6 3 0
Sporting coat with not more
than five pockets, tostart 414 2 1 6 0 6 0 2
. Norfolk coat with not more i Fiike :
than four straps and belt ' o
tOStart, .. i evnrnraiann 51411 11010 7 59
Morning coat with not - ; £ aEm
more than five pocke:s, S ;
10 SEAT Lo i s amse samne 7 1 6 118 0 819 6
Dress coat with not more } -
than four pockets, tostart '8 7 2 2 410 1012 0
Frock coat with not more ' P
than five pockets,tostart 8 1510 -2 7 1 11 211
Dinner coat with not more : )
than five pockets, sides of : )
linings and facings by ) ) ;o
machine, tostart........ 617 2 116 9 81311
Single breasted overcoat, : .
with not more ‘than five - _ o ML
pockets, to start. . :..... 6 0 0''112°3 712 3
Double breasted overcoat i LT
with not more than five : i =
pockets, to start........ 6 8 5114 6 8 211
Raglan with not more than : = Wy .
. __five pockets, to start. . 685 114 6 '8 211
Ulster with not more than ' )
_ five pockets, to'start.... 61772 116 9 81311
Blazer, unlined with not--"« "' T T '
more than five pockets, sy, ST R )
10 StATE sevunaaneannsss 412 7 1 411 517 6
First-class work, i.e. linings felled
Cin by hand.
7 Cost of
te. w- il i
Vests— - - - arice: Neration,
Vest with not more-than £ s, d. £s.d £ s d
four pockets, tostart.. 1.6 6 0 7 0. 113 6
Dress vest with not more < & . s
than four pockets, to HOEE .
SIAI. . eoaiasenssnseas . 119 5010 7 210 0
Secand—class work, i.e.-**. Bagged >
coat. :
. Cost of ;
Basic Living }g:;d
Rate. “Allow- o
i e neration.
Lounge coat withnot more £ s. d. £ s. d.  £-s d.»
. than five pockets, tostart 312 1 019 4 411 35}
Sporting coat with not more DA )
than five pockets, tostart 3 1211° 019°9 412 8
Norfolk coat withnotmore . = .. . . :
than four straps and belt, i )
tostart.......... ciern. 423 120 5 4 3
Morning coat with not ' o !
more than five pockets, : : 1
VT o o P T 515 8 111.3 7 611°
Dress coat with not more b : .
than four pockets, tostart 6 17 2 "116 9 813 11
Frock coat with not more '
than five pockets, machi- )
ned edges, to start..... . 759 119 9 411
Dinner coat with not more : L
than five pockets, to start 5. 1 1.%90-6171
Single breasted overcoat ~
with not more than five w3
pockets, to start........ 416 0 1 5 8 6 1 8
~ Double breasted overcoat
’ with not more than. five R B '
pockets, to start. ....... 548 180 612 8
Single breasted raglan with
not more than five Fo
pockets, to start....... 5 4 8 1 80 612 8
Double breasted raglan
with not more than five :
pockets, to start........ 8§89 19 617 11
Ulstet with riot more than T '
five pockets, to start....” 5.15-0. 111 760
Blazer unlined with not =
more than five: pockets,’ ‘. -
10 Start.ceccecsvnsvsess 378 018 1 459

Dameskledingstukke—
Gewone romp, vanaf. ..
Gewone baadjie, vanaf. .

Rybroeke met die masjien

gemaak, vanaf........
Rybroeke met die hand
gemaak..
Langbroeke vir dames
Vir ekstras moet teen
betaal word.

. . Lewens- Tolale
ﬁiﬁfs koste-  besoldi=

: toelae. ging.
£ s, d £ s.d £ s d
1 58 0 610 112 6
31111 019 4 411 3
211 5 013 8 3 51
4 58 131 5829
195 0 711 117 4
die skaal van 7s. 63d. per wur

Eersteklaswerk, nl. ,, oop *’~baadjie,

() Vir maak en tooi—
Dagbaadjie met hoogstens
vyf sakke, vanaf........
Sportbaadjie met hoogstens
vyf sakke, vanaf
Norfolk-baadjie met hoog-
stens vier bandjies en
gordel, vanaf...........
Panibaadjie met hoogstens
vyf sakke, vanaf
Aandpak met hoogstens
vier sakke, vanaf
Manel met hoogslens vyf
sakke, vanaf. .
Dmeebaadjle met hoogstens
vyf sakke, kante van
voerings en belegsels met
die masjien gestik vanaf.
Gewone jas met hoogstens
vyf sakke, vanaf........
Qorknoopjas met hOOgs!ens
vyf sakke, vanaf
Raglan met hoogstens vyf
sakke, vanaf............
Ulster met hoogstens vyf
vanaf, vanaf,
Kleurbaadjle, ongevoer met
hoogstens vyf sakke, van=-

Basiore ENT o
wr toelae. ging.
£ s, d £ s.d £ s d
41611 1 61 6 3.0
4142 1 60 60 2
51411 11010 7 59
716 118 0 819 6
8§72 2410 1012 0
81610 2 7 1 11 211
617 2. 116 9 81311
600 1123 712 3
685 114 6 8§ 211
685 1146 821
6172 116 9 81311
412 7 517 6

1411

* Eersteklaswerk, nl. voerings onsig-

Onderbaadjies—

Onderbaadjie met hoog-

stens vier sakke, vanaf

Aandonderbaadjie met
hoogstens vier sakke,
R 11T

Dagbaadjie met hoogstens
vyf sakke, vanaf........
Sportbaadjie met hoog-
stens vyf sakke, vanaf. .
Norfolk-baadjie met hoog-
stens vier bandjies en
gordel, vanaf...........
Pantbaadjie met hoogstens
vyf sakke vamaf.........
Aandbaa.djxe met hoogstens
vier sakke, vanaf...... i
Manel met hoogstcns vy[‘
sakke, kante met masjien
gesuk VANAL . oo wnie
-Dmeebaadpe met  hoog-
stens vyf sakke, vanaf. .
Gewone jas met hoogstens
- vyf sakke, vanaf....... i
Oorknoop;as met hoogstens
 vyfsakke, vanaf........
Gewone raglan met hoog-
stens vyf sakke, vanaf. ..
Qorknoop - raglan met
gfoogstens vyf sakke, van-
Ulster met: hoogstens vyf
sakke, vapaf........... .
Kleurbaadjie, sonder 'voe-
ring, met hoogstens vyf
sakke, vanaf.

ressessasane

" baar met aﬁe harid ingesoom.

Lewens- Totale

‘z?a:;” koste- besoldi-

e toelae. ging.
£ s.d £ s . d £ s d.
16 6 070 113 6
119 5 010 7 210 O
_ Tweedeklaswerk, d.w.s. ,,sak "

baadjie.

5 Lewens- Totale
1:%88 koste- besoldi-

T toelae. ging.
£ s.d. £ s.d. £ s d.
312 1 012 4 411 5
31211 019 9 412 8
4 23 120 .5 43
515 8 111 7 611
617 2 116 8§13 11
759 1192 9 411
581 190 617 1
416 0 1 58 6 1 8
548 180 612 8
548 180 6128
589 192 61711
150 111 0 7 6 0
378 0181 459
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Second-class work, i.e. by machine.

Vest with not more than
four pockets, to start...
Dress vest with not more
than four pockets, to start

C'ofst g

. o ra

I?Rz.;:’c Living Remu-
* - cAllow-  neration,

c ance. 5
£sd £sd £ s do
106 056 16 0_ :

19 2 Q?:IO 117 0

F rsi-class work, i.e. ** Open ” coat

Officers” Mess coat, quil--

and/or .s'ecomd-dass work, i.e.
* Bagged '’ coat.
C’o;r " ¥
F 0 - Tot
gz.:;c ~Living Remu-
* o Allow- neration,
ance, =
; £sd £sd £ s d

Coat and/or vest extras— - _ B
Balloon pockets or mili- = .

-~ tary pockets......... 0 4 2 061 2 0 5
Step collar for vest...... 025 0038 03
Extra pockets, each..... 01 7 0 0'6 02

. Skeleton baste.coat........ 0 3 4 0 1 0 0 4
Skeleton baste vest...... 0 010 0 0 3 0 1
Baste morning coat..... 0 6.9 0 110 0 8
.Baste morning vest...... 0 010 0 0 3 0 1

_ Baste dresscoat........~ 0 6 9 0 110. 0 8
.Bastedmsth,;.‘...... 0 010 003 01
.Baste frock coat........ 0 6 9 0110 0 8
‘Baste frock vest,.v.eeee. 0 010 .0 0 3 0 1
Smgle stitchied, by hand =~ s
T 7| S 0 611 0 110 0 8
_Smgle stltched by hand . -

T P A O, .0 010 00 3 01
Forwardtrycm, coat....- 0-3 4 0 1 00 4
Forward tryon,ve,st.... 0 010 003 0-1
.Double stltched by ma- ) e

ChINE. vuviusivilo v ite . 017 006 02
Gauntlet cuffs 001.7 006 0 2
Doublebr&aswdlounge..- ‘042 010 035
Double breasted vest..... 0 2-5. 0 0 8 0 3
Raised seams........... .0 1-7-°0 0 6 0 2
Unlined coat......i.... --0-4.2 01 2. 0 5
Quisize, from 44 inch : 5

Lopewalstee. . iiveeiiie., 0.2 5 0.0-8 .03

; Bluffad edgcs CASeeeis 0 420 01 2.0 §

. After three hole and but— a7 '

toncuﬂ‘ perhoh: 004 001 0O0

Mihtary ‘and clerwal mr—-

" ments—, ) .
Opdmary tunic, poml:ed L F T

cuffs.....o.iivienin. 5911 195 619 4
 Ordinary. tunic, bralded " o,

I ey 591 1935 619 4
Scottish tunic, bandolier ~ - = 3 :

on top of pocket...... 5 911. 1 9~5 619 4

- Military overcoat, double - .- g -

slits, storm cuffs...... 5107 198 703

- British warmcoat, Prus-

sian collar, storm cuffs 8

6 910 11410 8 4

ted lining, plain poin- .

ted cuﬁ‘e, leather bot-

ROMMLavwnibew v wowacasminons .
Officers’ Mebsvest
Coatee and 'vest, double .

‘side édges.avavivicn.
Ll\rery..........'....-.'.
Top livery.....vevvuais
Clerical frock.....ai.. ..

-Ca.ssockvest...........

First-class work, ie. seat seam

Trousers— -
Trousers, two side -and
one hip pocket, side
straps and turned in

tops, to start......... '
Breeches, two pockets,

made by hand, to start

Jodhpur - breeches, two -

pockets, by hand, to
Start...icienianteenss

5156 111 1 7 6 7
1165 © 910 2 6 3
785 11910 9 8 3
516 2 111 4 77 6
785 11910 9 8. 3
6 89 114.8 8 3 5
2104 013 8 3 40

and/or pockets by hand.

Cost

of ‘Total
Basic Living Remu= -
Rate. Allow-  neration.

- _ance. :

£sd £sd £s d
116 5 0 910 2 6 3
550 182 613 2
219 6 016 0

T Y I O L P S

~ Skotse

315 6

Tweedeklaswerk, d.w.s. met masjien,

Onderbaadjie met hoog-
stens vier sakke, vanaf..

" Aandonderbaadjie met

hoogstens  vier

sakke,
vanatf, .-

E T

Ig'wem‘- besoldi=
osfe= S0l
sl.\"cam'. toelae. ging.
£ s.d. £ s.d £ s d.
106 056 160

Basiese Ekstra

1 92 03710 117 0

Eersrekiaswerk d.w.s.

' Eksfras aan baadjie en/of

onderbaadjie—

Ballonsakke -of poilitate

. sakke,...... E

_P!at kraag vir onderbaad- |

Ekstra sakke, per stuk..
. Ruwe rygwerk, baadjie. .

Ruwe rtygwerk, onder-

 Ryg,manel............

Ryi, manelonderbaadjie.

_ Baadjle, ‘énkel met die - -

die hand gewerk......
Ouderbaadjle, enkel, met
-die hand gewerk
Ferste aanpas, baadne W
Eerste~ aanpas, oncler-
“baadjie.n..iiieennas

seraba

~Dubbel met die maspen ‘

‘gestik..... Sl
Handskoenmansjette. . ...
. Qorknoopdagbaadiie. ...

' _'_.Oorknooponderbaad_}lc .

. Bo-opgestikte nate......
Baadjie sonder voering. .-

. Ekstra grootte met mid- .

del van 44 duim af.. ..

' _Omslaankante....... e
: Mans_]et meét meer as dne S

knoopsgate ‘per . gat

Mllllére k]ed.lngstukke en

baadjie er:/of fweedek[a.vwerk
dow.s. ,, sak V-baadjie.

. Lewens- Totale
Basiese  “oste- . besoldi-

' toelge. ging.
£ s.d £ 5. d. £ s d,
042 012 05
025 008 03
017 006 02
034 010 0 4
0010 003 01
069 0110 0 8
0010 00 3 0-1
0.6 9 0110 0 8
00100 003 01
069 0110 08
001 003 01
0 611 0110 0 8
0010 003 01
034 010 04
0010.003 01
017 006 02
01.7 006 0 2
042010 035
025008 03
017 006 0 2
042 012.05
025 008 03
042 012 05

(=]
=]
S
=
e
-
(=]
<
w

kledingstukke vir gees~ -

- telikes—

Gewone umformbaad]le,
‘gepunte mansjette... ..

Gewone uniformbaadiie,

- met koord omgeboorde

mansjette. .. .i.ouae

unlformbaadjlﬁ,
bandolier-oor sak..

~. Militére .. . jas,
spleet, stormmansjette

.+ Kort jas (British Warm),

Prumm kraag, storm-
) nsfettee. ..ol
' Ofl'lslersdmeebaad;m,
deurgestikte  voering,

‘gewone gepunte man=" - o . ®
s 515 6 111 7 6 17

sjette, leersitvlak......
Oﬁiswrsdmeeonderbaad-

B P A
Kort baadjie en onder-
baadjie, dubbel afge-
werkte kante.........
Livred. oo viaonis sawas
TOpI.lVl‘el ............... :
Manel vir geestelikes....

" Priesteronderbaadjie.....

dubbele

5107 198 70

6910 11410 8 4 8

116 0910 2 6
785 11910 9 8 3
516 2 111 4 776
785 11910° 9 8 3
6 89 1148 83 5
210 4 013 8 3 4 0

- Eersteklaswerk, d.w.s. sitviaknaat
en/of sakke met die hand gewerk.

Broeke— .

Broeke, twee sysakke en
een heups
jies, bo-cnte omge-

‘slaan, vanaf..........

Rybroeke, twee sakke
met die hancl gemaak,

- " vanaf.. -

’Jodhpnr-rybmeke, twee
sakke met die hand,

- gemaak, vanaf........ .

-

ak, syband-

Lewens-  Totale

gﬁfgfﬂ koste- besoldi-

o, toelae. ging.
£s.d £ sd £ sd

116 5 0 910 2 6 3
550 182 6132
219 6 016 0

315 6

23
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Trouser extras—

First-class work, i.e. seat seain
and/or pockets by hand.

'Cofsr 5

. o Tota

gz.:;c " Living Remu-

: . Allow-  neration.
* ance.

i v £sd £ sd” £ osod

Knickers, ‘strap and g ! ‘

buckle at knee, tostart 119 8 €10 7 210 3
Plus fours, two side and

one hip pocket, tostart 119 10. 01010 210 8
Sherts, two side and one :

hip pocket, side straps

znd +urned in tops, to

e 116 5 0 910 2 6 3
Leggings, wsth or without g
tongue, to start....... 1 8 2 0 7 8 11510
Second-cldass work, i.e. by mad:me
. C'(:-;r ,
2 Q Tora
ﬁ‘;j:‘ Living  Remu-
: . Allew-  neration.

ance.
£ s.d £ s . d £ s d

Trousers—

Trousers, two sides, one
hip and fob pockets,.
back straps or side
straps, turned in tops;

10 startoes s vasvias 191 079 11610
Breeches, two pockets, : ;

to start.odiie. iwvinie 219 6 016 ¢ 315 6
Jodhpur breeches, two '

pockets, tostart...... 2 2 0 011 3 213 3
Knickers, strap and :

buckieatknee,tostact. 1 811 0 7 9 116 8
Plus fours, two side and

one hip pocket,tostart 1 9 ¢ 0 8 0 117 9

Shorts, two side and one
hip and fob pockets, &
back straps or side
straps, turned in tops,

10 StAft.vverensennns. 1°9 1 0 7 9 11610

First-class work, i.e. seat seam
and/or pockets by hand and/or
second-class work, i.e. by machine.

C:?; )
; [ Tot
gﬁ;ﬁf Living Remu-
S8 Allow-  neration,
arce.
£s.d £ 35 4

w
o

Extra fob pocket..ovvus. O
Extra hip pocket........ ]
Loops for belt...... Leis O
B.B. loops, each........ 0
Tube 0

— ) e et )
[ =

French bearer, single
button.....ovovvunnnn 0

French bearer, two but-
P00 s wmvw wnam s s 0
Tab to Amerman pt)cket ¢
Loose raised scams...... g
0

<
T
=]

— e O
o

[ SRS =T ]

et P B e B —

Piped side seams.....u..
Leather, on heel........
Out51zc, from 44 inch

Extension band....
Leather, all round.
Chamois pockets........
Double pockets at bot-

e

LY ] b2 =it L 1O -l S

et 1 Ll ==

=
b
[

tom
Double seat, out orinside 0
Braid on side seam, by
o e s e 0
Double braid on s:de
seam, by hand........
Tryon. .o cavaasii
Buckskin strappings.....
Breeches, frog mouth -
pockets.........ouvnns
Breeches, split falls..... =
Breeches, continuations
Jodhpur breeches, extras
same as breeches...... =
Knickers, continuations,
box  cloth or same
material, foor holes...~ 0
Braid on side seam, by
MAChING. .« cervnensrinn 0
Double braid on side
seam, by machine......

coo
L Lh b2 E'—Q -Lh
* —
BLICO OO L AW LW DWW W WS

-

OO0 oo O OO0 000D CCoCO0 O CoSoD
—
W WNW & RBe W

COoOD OO0 © OO0 OO0OC COoOOOD O Coooo

coco
I D RO e
|

o

3

Lo ]
[

|
Shunuoe O

Binding bottOmS..eve.u.
Trousers, lined. ...cuuee

L = N ¥ I |
—

i ek et o o

ocoDeSs o o

—_OOO -

cooce © ©

N
=
=
3
cocoo
e bk b e 0 - L=
Vo ananANe B O

Ekstras'aan broeke—

riaal, vier gate....... 078 621 099
Koord op synaat met che

masjien werk., ........ 034 010 044

Synaat met dubbelkoord, -
met masjien:...... ... 0 611 © 110 0 38 9
Serge-nate. ..... iieese @1 1005 016
Ritsluitergulpe....... ... 011 665 016
. Onderente omgesgom... 01 1°06-0 5 01 6
‘034 010 0 4 4

Brocke, geVOeT..vsesans

Eersteklaswerk, d.ow.s. sitvlaknaat
en/of sakke met die hand gewerk.

.. Lewens- Totale
Basiese  “hoste-  besoldi
. _ e toelae. ging.
Kniebrocke, bandjie en £ s. d. £ s.d £ s d
gespe by knie, vanaf... 119 8 010 7 210 3
Kuitbroeke, twee sysakke -
en een heupsak, vanaf 11910 010106 210 3
Kortbroeke, twee sysakke .
en een heupsak, band-
jies aan die sy, bo-ente ;
omgeslaan, vanaf..... 116 5 0 910 2 6 3

Kamaste, met of sonder

tong, vanaf........... 1 8 2 0 7 8 11510

Tweedeklaswerl, d.w.s. met masjien.

; Leweris- Torale
fﬁﬁf koste- besoldi-
o toelae. ging.
Broeke, twee sysakke,een £ s.d. £ s d £ s d
heupsak, horlosiesak- . .
kie, bandiies agter of
aan die sy-bo-ente om-

geslaan, vapaf........ 1 91 0 7 9 11610
Rybrocke, twee sakke,

vanaf..oveernveinnn. 219 6 016 0 315 6
Jodhpur-rybroeke; twee
. sakke, vanaf.......... 220 6113 2133

- Kniebroeke, bandjie en )

gespe by knie, vanaf... 1 811 © 7 9 116 8
Kuitbroeke, twee sysakke | ’

en een heupsak, vanaf 1 9 9 ©¢ 8 0 117 9

Kortbroeke, twee sysak-
ke, een heupsak en
horlosiesakkie, band-
jies agter of aan die sy,
bo-ente omgeslaan, ’
vanafi.ceeesiiieeaen. 1. 91 0 7 9 11610

Eersteklaswerk, dw.s. sitviaknaat

en/of sakke met die hand enjof

tweedellaswerk, d.w.s. met masjien.
. Léwens- Totale
gg‘:::fe koste-  besoldi-
B ivelae. ging,

o
o

- oo SO th (=2 W Lh oo o Lh S St [= R R P R R E,
v
P

Ekstra horlosiesakkie....
Ekstra heupsak...... s
Lissies vir gordel...... se
B.B.-lissies, per stuk.....
Skedei...o.wrmimmms ..
Franse band, een knoop
Franse band, twee knope
Ocrklapaan Amerlkaanse
sakl s e
Los bo-opgestikte nate. .
Gepypte synate.........
Leer oor die hak........
Ekstra grootte met mid-
del van 44 duim af....
Verlengingsband.......
Geheel met leer omge-

Seemsleersakke......... 0
Dubbele sakke onder.... 0
Dubbele sitvlak, buite- of
binnekant............ ;
Synaat met koord niet die
hand afgewerk..... sy
Synaat met dubbelkoord
met die hand afgcwerk
Aanpas....o..iivuaann
Bokvelbelegselstukke. .
Rybrocke, paddabeksak- 5

mon—om-—-o_m
[
L Rl oo B

COoO0O0 CoTooooHk
T — —

RO OO -a-S

— s b

-t

(=g}
L BRI = a Sesln IO

ot b —

(=2 =

[

—
thith N OO L e Oweb) =D =D
—

—

-t

-

o NSN = o oDo OO OO0 COoOooSoP
o W WRW o 1

s ooco
.

Rybroeke, gepslete been-
stukke: . covopeiizenas

Rybroek verlengstukke..

Jodhpur-rybroeke, ek-
stras dieselfde as vir
rybrocke

Kniebrocke, verlengstuk-
ke, ,, box cloth”, of
dieselfde soort mate-

oo O SO © o 00O OO0 SO0 CCoooODtk
oS © S0 O O OO0 O SO0 SoOoOTCoCOoOToh

oK k= SO N e e Ohe e G e e et e e et ek e e

oo
- —
o
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3 \

Co;: - .
a, ofal -
‘g‘;‘;f; Living -~ Remi-
: Allow-  neration.
ance. .
) ; £s.d £s.d £ s d
Make and trim, “ladies’ - : i :
garments— f
Plain skirt, from........ 114 5 010 9.2 5.
Plain coat, from...... .. 318 4 019 8 418
_Breeches made by ma- \
chine, from.......... 2196 016 0 315
Breachesmadebyhand 414 1 1 4-10 5181
Ladies’ slacks.......... 118.5 010 5 2 81
Extras to be paid for at the rate of 7s. 6}d. per hour.
First~class work, i.e. ** Open "’ coat.
Co;: % 1_
— o, ota
g‘;_’;ﬁf " Living Remu-
* _ Allow-  neration.
ance.,
£s.d £ s.d £ s d
(c) For cut, make and trim— '
Lounge coat with not more - = - : W
than five pockets, tostart 510 7 1 98 7 0
Sporting coat with not more _ :
tha n%vepockets tostart 5 § 0 1 9 0 617 0
Norfolk coat with not more
than four straps and i \
belt, to start..... - R— 611 7 115 4 8 611
Mormng coat with not
more than five pockets, =g
S L e 718 5 2 2 9 10 1
Dress coat with not more _ '
than four pockets, tostart 9 4 4 2 9 4 1113
‘Frock coat with not more e
than five pockets, tostart 912 8§ 211 9 12 4.
Dinner coat, with not more
than five pockets, tostart 714 4 20 8 915
Single’ breasted overcoat :
with not more than five '
~ pockets, tostart........ 617 2 11610 814 0
Double breasted overcoat ) : )
with not more than five .
pockets, to start........ 7 5 9 119 1° 9 4.10
Ragian with not more than
five pockets, tostart.... 7 5 9 119 1 9 410
- Ulster with not more than
five pockets, tostart.... 714 4 2 1 4 915 8
Blazer, unlined with not ‘
more than ﬁve pockets,
t0 startecieeenerrvee... 3 6 3 1 86 614 9
' First-class work, i.e, linings felled
in by hand.
h Cajﬁr Total
. 0, ola
ﬁgﬁ," Living ~ Remu-
" Allow-  neration. .
ance. s
: ) £s6d £sd £sd
Vest with not more than : )
four pockets, tostart.... 113 3 0 8§11 2 2 2
Dress vest with not more
than two pockets, tostart 2 6 3 012 6 218 9
" Second-class work, i.e. ** Bagged” 2
coat, .
C‘o;r ;
; 0, Tota
. gﬁi{; . Living Remu-
= : Allow=  neration.
ance,
£s.d £ s.d £ s d
Lounge coat with not more i
than five pockets, tostart 4 5 9 01911 5 5 8
Sporting coat with not more .
than five pockets, tostart 4 6 6 1 3 3 5 9 9
Norfolk coat with not more
than four straps and be[t . :
tostarts v vl h i .419 5 16 8 6'6 1
Morning coat with not more . ‘ ) > ]
than four pockets, tostart 6 1210 115 7 8 8§ 5
Dress coat with not more i
than four pockets,tostart 714 4 2 1 4 915 8
Frock coat with not more : '
“than five pockets, machi- .
ned edges, to start. . ... . B 210 237 10 65
Frock ceat with not more S
tiian five pockets, tostart 8 7 1 2- 4 8§ 1011
Dinner coat with not more
than five pockets, sides of
linings and facings by
machine, to start........ 6 52 11310 719 0
Sinpgle breasted overcoat .
with not more than five : -
pockets, to start....... . 513 2 1103 735
Double breasted overcoat .
with not mere than five Sl ; :
pockets, to start........ 615 8. 11510. 811 6

Sy O

[N " - I ]

ie;fr;ens; Totale

Bagiese :
N koste= - besoldi-
: ) skaal. toelae. ~ ging.
Vir maak en tooi— - £ s.d £ s.d £ s d
Dameskledingstukke— '
Gewone romp, vanaf..., 114 5 010 9 2'5 2
Gewone baadjie, vanaf.. 318 4 012 8 418 0
Rybroek met die masijien - :
gemaak, vanaf. ,.... 2196 016 0. 315 6
Rybroek met die hand - z
gemaak, vanal........, 414 1 1 410 51811
Langbrcek virdames.... 118 53 010 5 2 810

Vir ekstras moet teen dic skaal van 7s. 6id. per uur

betaal word.
Eersteklaswerk, dw.s. ,, oop M-
E baadiie.
Lewens- Totale
Basiese koste-  besoldi-
- - skaal. toelae. ging..
() Vir sny, maak en tooi— i oga 2k sd £ s d
Dagbaadjie met hoogstens- . "= .
. vyl sakke, vanaf........ 510 7. 1.9 8 7 0 3
"~ Sportbaadiic met hoogstens R :
vyf sakke, vanaf...... 580 906 617 0
Norfolk-baadjie met hoog- ! :
stens vier lissies en gordel, 2
satal s snises .-611 7 115 4 8. 611
Pantbaadjie met hoogstens . ol
vyf sakke, vanaf.,...... 718 5 2 2 9 101 2
Aandbaadjie met hoogstens
vier sakke, vanaf........ 9 4 4.2 9 4 1113 8
Mane! met 11oogstens vyf : :
sakke, vanaf............ 912 8§ 2119 12 4 5
Dmeebaadjlemct hoogstens . !
vyl sakke, vanaf... .. 714 4.2 0 8915 0
Gewone jas met hoogstens ) . )
"~ wyf sakke, vanaf........ 617 2 11610 814 0
Oorknoopjas met hoogstens S L
vyf sakke,vanaf..._..... 7 5 9 119 1.9 410
Raglan met hoogstens vyf
- sakke, vanaf............ 759 1191 9 410
. Ulster et hoogstens vyf ? B
~° sakke, vanaf........0... 714 4 2 1 4 .915 8
Kleurbaadjie sonder voe-
ring, met hoogstens vyf o !
sakke, vanal........... . 563 1 86 614 9

.,

Eerstelclaswerk, nl. voerings onsig-
bagr met die hand ingesoom.
Lewens-  ~ Totale
koste-  besoldi-
toelae, ding.

Onderbaadjie met hoog- £ s.d. " £ s:d £ s.d.
stens vier sakke, vanaf... 113 3 0 81 22 2
Aandopderbaad_ue met - S
hoogstens twee sakke, . )
- vanafi....... tereseese. 2 63 012 6 218 9

' Basiese
skaal,

Tweedeklaswerl, dw.s. ,sak "=
baadjie.
; Leéwens- Totale
Bagiese koste- besoldin

3k¢fai. T loelae. . ging.
Dagbaadjie met hoogstens £ s.d. £ s.d £ s.d
vyf sakke, vanaf...... 4 5 9 0191 5 5 8
Sportbaadjie met hoogstens .
vyf sakke, vanaf........ 4 6 6-133 5929

Worfolk-baadjie met hoog-
stens vier lissies en gordel,

vagal-;...ooianaiins 419 5 1 6 8 6 61
Pantbaadjie mef’ hoogstens : :
vier sakke, vanaf........ 61210 115 78 8 5
Aanbaadjie met hoogstens - .
vier sakke, vanaf....,.. 714 4 21 4 915 8

Manel met hoogstens vyf
sakke, kante met masjien

gestik, vanal............ 8 210 237 106 5
Manel met hoogstens vyf - 5

sakke, vanaf...,........ 8 71 2 4 8 1011 9
Dineebaadjie met hoogstens . = TR
vyl sakke, kante van . ;
voering en belegsels met *
masjien gestik, vanaf. . 6 52 11310 719 0
Gewone jas met hoegstens i o '
vyf sakke, vanaf......... 5313 2 110.3 7 3
Oorkncopjas met hoogstens " .
. vyfsakke, vanaf,....... 615 8 11510 B811 6
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Second-class work, i.e. *

Single breasted raglan w:th
pot more than five
pockets, to start........

Double breasted raglan
with not more than five
pockets, to starf........

Ulster with not more than
five pockets, to'start. ...

Blazer, unlined with not

~ more than five pockets,
to start....

asesrssraans

Basic
Rate.

£ s d

6 6 0
612 11

coat.
Cost
of
Living
Allow-
ance.
£ s d.

112 7

113 9

115 6

Total
Remu-
neration.

£ s d.

714 3

719 9
8§ 8 5

5

3

Second—c{ass work fe. by machine.

Vest with not more than
four pockets, to start, . ..
Dress vest with not more

than two pockets, to start

Basic
Rare.

£ s d
1 75

11511

Cost
of
Living
Allow-
an

0 7 4

Total
Remu-
neration.
Cd £ s d
114 9

098 251

First-class work, i.e. ** Open™ coat
and/or second-class work,
** Bagged * coat.

Coat and/or vest extras—
Balloon pockets or mili-

tary pockets..........
Step collar for vest......
Extra pockets, each.,...
Skeleton baste coat......
Skeleton baste vest......
Baste morning coat. ....
Baste morning vest......
Baste dress coat..... 5
Baste dress vest.........

Baste frock coat...... “a
Baste frock vest.........
Smgle stitched, by hand
Smgle stitched, by hand
B, .| T rewe
Forward try on, coat....
Forward-try on, vest....
Double stitched, by ma-
chine. e i sagss
Gauntlet cuffs..........
Double breasted ]ounge
Double breasted vest.
Raised seams...........
~ Unlined coat..... .
Outsize, from 44 inch
WAIEE s v iwieswse wwnms
Bluffed edges..........
After three hole and but—
ton cuff, per hole.......

Military and clencal gar- -

ments—
Ordinary .tunic, pointed
enfls: i
Ordinary tunic, braided
cuffs....coviivenn..
Scottish tunic, bandoher
on top of pocket.,
Military overcoat, double
slits storm cufls. .....
British warmcoat, Prus-
sian collar, storm cuifs
Officers” Mess coat, quil-
ted lining, plain poin-
ted cuffs, leather bot-
PO o aivicdr g waiacmse o
Officers” Mess vest......
Coatee and vest, double

side edges.ceeercannnn

Livery.cvaiiiiviiiena

Topllvery....'.........--

Clerical frock...cceveu..
Cassock vest.eusesnnns

Basic -
Rate.
£ sid
04 2
0 25
017
0 3 4
0 010
06 9
0 010
0 6 9
00
0 6
00
0 61
0 01
0 3
0 01
01
01
0 4
0 2
01
0 4
0 2
0 4
0 0
F 15 5
515 5
51y '8
6 7 4
T 6 3
613
2
'8.11 1
6 13-
.3 5.
7 6
218

s ot
owvo

B N DM SRS =

Gwate = 0o

ie.

" Cost j

of Total
Living Remu-
Aliow~-  neration,
ance. .
£s.d £ s d
012 05
008 03
006 0 2
010 04
003 01
0 110 0 8
003 01
0 110 0-8
003 01
0 110 0 8
003 01
0 110 0 8
003 01
010 04
003 01
006 02
006 02
010 035
008 03
‘0 0-6 0 2
012 0635
008 03
012 035
001 00
111.1 7 6 6
111 1 7 6 6
1101 7 6 6
114 2 81 6
119 3 9 5 6
11510 8 9 6
01175 214 1
211 0 11211
117.3 81011
2 4°4-10 911
119 3 9 5 6
01511 314 8

S-Bagge " l

W

Raglan met hoogstens vyf
sakke, vanaf.
Qorknoop - raglan met
hoogstens vyf sakke, van-

Ulster met hoogstens vyl .
sakke, vanaf
Kleurhaadjle sonder voe-
ring, met hoogstens vyl
sakke, vanaf.......0n0nn

Tweedeklaswerk, d.w.s. ,, sak *’=

Basiese

skaal.

£ s, d.

6 1

6 6
612

4 1

8

0
11

6

baadjie.
Lewens- Totale
koste- besoldi-
toelae. . ging.

£ s,d. £ s.4d,
112 7 714 3
113 9 7199
115 6 8 8 5

119 533

Tweedeklaswerk, d.w.s, met masjien,

Onderbaadiie met hoog-
stens vier sakke, vanaf...

Aandonderbaadijie met
ho;)gstens twee sakke,
va

............ sesnsasn

£ s
17

115

 Basiese
skaal.

Ldo
5

11

07 4

Torale
besoldi-

zing.
£ s d
114 9

Lewens-
koste-
toelae.

£ s d

098 2351

Eersteklaswerk, nl. ,, oop "-baadjie
enfof tweedeklaswerk, d.w.s.

Ekstras aan baadjie en/of
onderbaadjie—
Ballonsakke of militére
sakke. .. .ooiieneninn
Plat kraag vir onder-
Daddile. . s amampane
Ekstra sakke, per stuk..
Ruwe rygwerk, baad_ue
Ruwe rygwerk, onder-
baadjie.......onnunn
Ryg, pantbaadiie......
Ryeg, pantbaadjle-onder-

Ryg, aandbaadjie .......
Ryg, aandonderbaadjie. .
Ryg, manel............
Ryg, manelonderbaadjle.
Enkel met die hand ge-
stik, baadjie. .
Enkel met die hand ge-
stik, onderbaadjie.. .
Eerste aanpas, baadjie. i
Eerste = aanpas, onder-

met  masjien

gestik...... Ceeaeaan
Handskoenmansjette. . ..
Qorknoopdagbaadjie. ...
Oorknoop-onderbaadjie.
Bo-opgestikte nate......
Baadjie sonder voering. .
Ekstra grootte met mid-

del van 44 duim af.. ..

Omslaankante.,........ .

Mansjet met meer as drie
knoopsgatc per gat
Mi!ltére kledingstukke en
kledingstukke vir gees-

telikes—
Gewone uniformbaadjie,
gepunte mansjette.. . ..
Gewone uniformbaadijie,
met koord omgeboorde

mansjette. ....iiaas :

Skotse  uniformbaadiie,
bandolier oor sak.....
Militére jas, dubbele
spleet stormmansjette.
Kort jas (British Warm),
Pruisiese kraag, storm-
mansjette
Offisiersdineebaadjie,
deurgestikte voering,
gewone gepunte man-
" sjeite, leersitviak......
Ofﬁswrsdmee - onder-

Kort baad_ue en onder-
baadjie, kante dubbel
afgewerk ...... RT—

| 505 7) ) (e

TOpll\-"l‘el.

Manel vir geestelikes.. ..

Priesteronderbaadjie.. .. .

asase -

. sak "’-baadjie.

Lewens- Totale

iﬁ‘ggfe koste- bes‘ofdi-

' toelae. ging.
£ s.d £ s.d £ sd
042 012 035 4
025 0038 031
017 006 021
03 4 010 044
0 010 0 ©0 3 011
0 69 0110 087
0010 003 011
069 0110 087
0010 003 011
06 9 0 110 08 7
0010 0 0 3 011
0 611 0 110 0 8 9
0 010 00 3 011
03 4 010 04 4
0 010 003 011
017 006 021
017 006 021
042 010 05 2
025 008 031
017 006 021
042 012 0354
025 008 031
042 012 035 4
004 001 0035
515 5 111 1 7 6 6

5155 111 1 76
515 5 1111 7 6 6
6 74 114 2 81 6
763 1193 956
613 8 11510 8 9 6
2 28 011 5 214 l
g1111 211 0 11 211
613 8 117 3 81011
8 57 2 4 4 10 911
7.6 3 119.3 9 5 6
218 9 01511 314 8
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First-class work, i.e. seat seam Eers!k!éswerk, dw.s, sitvlaknaat -
and/or pockets by hand. _ en/of sakke met die hand gewerk.
. Cost : ) ' N R Lewens- _ Total
Basic of Total ' - stte,se koste- be.rm"df—
Rate. Living .  Remu- ‘Broeke— 0 toelae. ging.
‘g’:‘;:" BEraiGn. ; Broekc, twee sysakke en £ s.d £ s . d £ s d.
£s.d £sd £s d e heupmb, tandiie '
Trousers— . . il aan die sye, bo-en : -
- omgeslaan, vanaf. .. .. 23 0 o011 7 2147
Trgggerﬁ,l two ﬁge ;’:ig Rybrocke, twee sakke, ;
straps lf?tsn(l:lmt;urnecl in . 5 ' met die hand gcmaak i '
tops, to start......... 240, 000 % A ¥ o0 g mmbiagvicni 190 11 7101
Breeches, two pockets, .- : Jodhpur—rybroekf:, twee
“made by hand, tostart 519 0 11111 71011 | ple ot e ol e 4 5% FELR
Jodphur breeches, two ' ' &€ Yeria : :
pockets, by hand to : Kniebroeke, . bandjle en
St ; 47 137 511 0 : __gespe by knie, vanaf.. 2 39 0119 215 6
. Knscke-r;s““;i rap “and Kuitbroeke, twee sysakke - ‘
" buckleatknee,tostart 2. 39 611 9 215 6 en een heupsak, vapaf 2 5 5 0124 217 9
Pius fours, two side and - ' ' Kortbroeke, twee sysakke '
‘one hip pocket, tostart 2 5 5 012 4 217 9| - BB R,
Shorts, two side and one . najies ven- batii, . L
. ‘ ! o ' omgeslaan, vanaf.,... 2 2 8 012 6- 215 2
_ hip pocket side straps ; ;
and turned in fops, to L : Kamaste, met of sonder . :
AT e eoe e 2 2 8 -0 Iz 6\ 215 2 tOIlg, vanaf,.,....... ) 115 4 0-911 2 6 3
Leggings, with or without ; L '
. tongue, to start.......- 116 4 0 911 2 6 3 Tweedeklaswerk; d.w.s. met
Second-class work, i.e. by machine. masjien,
: Cost - : L Lewens- . Tofale
N S e R el
Living Remu- ? oelae. ging.
o Rate, ~ Allow-  neration. Brocke, twee sysakkeen £ s. d. £ s . d £ s d
. ¢ - gm‘e d £ i ; tlaen- hiupsak en hor- I
5. d, s . 8. - osiesakkie, . bandjies :
Trgusersi_l twoam(cile ?‘gg s ' ‘agter of a[.an!dle sy, ilJO- .l e o :
. one  np  an _ente o f- 111 2 0 5119 7
pockets back sespgor Ryt v s '
side straps, ' : met k, 5
Btopfl, to start-‘-‘-k‘--‘ 2111-2.'0 8 5 1197 ;vanaf.'.e....tf..g.e.n.].a.a.. 3160 1°0 4 416 4
reeches, - two- pockets; - : Jodhpur-rybroeke, t ‘
made by hand to start = 3 16 ‘1.0 4 416 4 . sal?ke, -l;yanrfr‘f ewee 219 2. 01511- 315 1
o Ekats, fostart 0 i 2192 01511 T15 1 e ™ 115 4 B
Knickers, strap'”a‘.ﬁc'l ) . Ktmprgege ts\:::e :ng;k];:é _ 263
buckle at knée, to start 1 16. ¢ 911- 2 6 3 en een héupsak vanaf 119 2 010 7 2 9 9
B ey 118727 0’1 2.2 9 KReethrachn, aee bmaks.
Shaorts, two side ’a_nd_one s f&f;ﬁklf,‘;g” bzgdj?; ; _
g;%kansirafgg’ 13?‘51‘-;33(; ? . agter of aan[‘die sy, bo- i i 5 £.d
t ¢ :
straps, turned 1n tops, TR R SRS, W i -9 -0 5. .I 19. 2
~ to start...... Ve ke 1 5 119 2 :
: : A : Eersteklaswerk, d.w.s. sitviaknaat
5 ;’j;;"";’;c ;{“;’_; k, b ;""}m"ig,“"m";%’: enfof sakke met die hand en/of
second-class work, i.e. by machin s ) ; meedekiaxwea::,_ o e ’;&FJ ‘;m'
: . eWens- otale
: o - . Basiese - “joste- . besoldi-
Basi of Total . skaal. . - ¥
ic Living Remu- ) toelae. sing,
Rate. Allow-  neration. Ekstras aan broeke— £ s.d. £ s d £ s d
ance. N Ekstra horlosiesakkie.... ‘0 010 0 0 3- 0 1 1
' } £s.d £s d £ s d Ekstra heupsacl'iéi ....... ' g 17 g g g 0 21
Trouser extras— = I issies vir gordel........ 1 7 02 1
‘Fxtra fob pocket........ 0010 0903 011 B.B.-lissies, per stuk.. 0 010 0 0 3 011
Extra hip pocket........ 017 G606 021 Skede. it et 017 006 021
Loops forbelt.......... 017 0066 021 Franse band, eenknoop. 0 010 0 0°3 0 1 1
B.B. loops, each..... e 0 010 003 01 1 - Franse band, tweeknope 0 1 7 0 0 6 0 2 1
'lr:ube,l; ................ 017 606 021 OorklaE aan Amerikaan- i bio B 0' i i
rench bearer, single - : . : | 0 1
BUttOn. covvraeaiia.y, 0010 003 011 Los bo-opgestiktenate.. 0 1 7 0 0 6 0 2 1
French bearer, two but- 6 1% 6wk 4 2.1 f:epyptesg{nat:;;k;...,_. 8 i -411 g (1‘ (5)_ g ‘l‘ 461
13| L e r .oor die haak....... ; " :
Tabs to Americanpocket 0 010 0 0 3 0 1 1 Ekstra grootte met mid-
Loose raised seams. . ... 617 006 0 21 del van 44 duim af. ... 010 0 0 3 01 1
Piped side seams........ 0 3 4 010 04 4 Verlengingsband........ 17 006 021
Leather, on heel........ 011 -¢035 016 Geheel met leer omge- '
Quisize, from 44 inch BOOL. o i 25 008 031
waist..... -NR— 9 01 00 3 01 1 Seemsleersakke......... ‘11 005 01 6
‘Extension band......... 017 006 0 21 Dubbele sakke onder. .. 010 003 011
Leather, allround......,., 0 2 5 0 0 8 0 3 1 Dubbele sitvlak, buite- of
Chamois pockets........ 011 005 016 binnekant............ 17 006 021
Double pockets at bot- . Sy(!ilaa.i1 met koord met 0 _— , o 6 i
O e s N 0 610 0 0 3 011 - die hand afgewerk. .:. 01 5
Double seat,outorinside ¢ 1.7 0 6.6 0 2 1 Synaat met dubbel koord . ' :
Brfud don side seam, by b i B % met die hand afgewerk g 1(13 % g (2) l'g g 1% {I'.l
hands e i i e 1 0 5 BN - | ¢ | R P :
Double braid on side Bokvelbclcgstukke 010 2 06 210 013 0
Tsear_n, by hand........ 0 1(1} 2 0 %lg 013 0 Ryb;cfke paddabek— 5 2 & il 8 &% i
1) s D 0-1 7 0 0 21 sakke. ...l 5 | .
IB:IHCkS‘Ikin stl;_appings....t.l 010 2 0 210 013 0 Rybrokike, gesplctc been- i % '0 Ty
reeches, frog mout Stuklce. . covvvevtyenes '
[ o e ¢ 25 0038 031 Rybroeke, verlengstukke . 0 5 0 4 0 6 5
Breeches, split falls...... 951 015 066 Jodhpur - rybroeke,
Breeches, continuations,. 0 5 1 0.1 4 0 6 5 ekstras,-dieselfde as vir
e T Kiiebmoee, verlengstuk
m . niebroeke, verlengstuk-
Kr];igkers,l cu(:ntinuations, ; lé_e, ,I.fcli;ox cloth”, of
) X clo or same v ieselide soort mate-
i mat_g‘rial,- four holes... 07 2 09 - riaal, vier gate..L .0 021 0909
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First-class work, ie. seal seam
and/or peckets by hand and/or

second-class work, i.e. by machine.

Cost
of Fotal
Basic . Living Remu-
- Rate. Allow~ neration.
' ance.
o i £ sd £sd £ s
Braid on side seam, by ;
machine........... .0 3 4 1 6 0 4.
Double braid on side -
seam, by machine..... 0 611 0.110 0 8
Serged seams. - .......s 011 0035 01
Zipflies.......oo0onen .01 1 00 5 61
. Binding bottoms........ 0 1 1 06 ¢ 5 ¢ 1|
Trousers, linéd....... .03 4 010 04
Ladies’™ garmenis— !
Plain skirt, from........ 11910 010 9 210
Plain coat, from..... ... 418 0 1 6 3 o 4
Breeches made by ma- =
chine, from.......... 315 7 1 0 4 4151
Breeches, made by hand 510 2 1 & 7 619
Ladies’ slacks. ...... .. 255 61z 4 217

. Extras to be paid for at the rate of 7s. 63d. per hour.

(3) (a) At ‘every complete 10-5 points’ rise in the retail price
index figure above 188-4 the cost of living allowance prescribed
in this section shall be increased by an amount.equal to 2%
- per cent of the basic rates,

(b) In the case of any decrease in the retail price index figure
reductions in the cost of living allowance prescribed in this
section shall take place at the same stages at which the increases
took place in terms of paragraph {a) and at the rate of an

amount equal to 2} per cent of the basic rates in respect of -

every such stage of 10-5 complete points.

(¢} At every complete 10'5 points’ fall in the retail price
index figure below 188-4 the cost of living allowance shall be
decreased by an amount equal to 2} per cent of the basic rates.

(d) In the case of any increase in the retail price index figure
increases in the cost of living allowance prescribed in this section
shall take place at the same stages at which the decreases took
place in terms of paragraph (¢) and af the rate of an amount
equal to 24 per cent of the basic rates in respect of every such
* stage of 10-5 complete points. : ‘

4. EXTRA REMUNERATION.

(1) (a) Every employer in the * Tailoring Section™ who is a
Merchant Tailor shaill in addition to the remuneraiion and rates
referred to in sections 2 and 3 of this chapter pay the following
additional remuneration to his employees, piece-workers and
middlemen in respect of the months of January, February,
March, April, May, June, July, August, September and_October,
in accordance with this section:-—

(i) One quarter of the weekly remu;ncraiion plus six- twelfths

of one day’s pay paid to each of his employees enmiployed
. on time-work or payable to them in terms of section 2 of |

_ this chapter, whichever is the greater;

(ii) three shillings in the pound of the total amount paid by
him to his piece-workers or payable to them in terms of
section 2 of this chapter during the preceding calendar
month; whichever is the greater;

(iii) three shillings in the pound of the total amount paid or ;
payabie by him to his middlemen in. terms of section. 3 |

of this chapter during the preceding calendar month
whichever is the greater.

Payment in respect of the monih of November shall be at
double the rates prescribed in paragraphs (i), (ii} and (iii) of this
sub-section and nc payments shall be made in respect of the
month of December. : i

{(b) Every employer who is a middleman shail: in addition

to the remuneration referred to in section 2 of this chapter
ay the following  additional remuneration to his employees
in respect of the months of January, February, March, April,
May, Jume, July, August, September and QOctober:—

(i) One quarter -of the weekly remuneration plus six-twelfths
of one day’s pay paid to each of his employees employed
on time-work or payable to them in terms of section 2
of this chapter whichever is the greater;

(ii) three shillings in the pound of the total amount paid by
him to his piece-workers or pavable to them in terms
of section 2 of this chapter during the preceding month
whichever is the greater, -

- Payment in respect of the month of November shail be at
double the rates prescribed in paragraphs (i), (i) and (i) of this
sub-section and no payments shall be made in rtespect of the
month of December. . ; ;

- (c) For the purpose of this section one day’s pay means 8%
hours of the weekly remuneration paid or payable to an eém-
ployee employed on time-work, :

(2) (a) Payments made in terms of sub-section (1) {a) of this
section shall be paid to the Council not later than the seventh
day of each and every month, to be held by the Council in
trust for the persons entitled thereto.
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Eerstelllaswerk, d.w.s. sitviaknaat
en/of sakke met die hand en/of
tweedeklaswerk, nl. met masjien,

L Lewens- Totale
Bosicse  oste-  besoldi-
d toelae. ‘ring.
Koord op synaat met £ s. d. £ s d £ s d
masjien werk......... 03 4 061 0 04 4
" Synaat met dubbelkoord, : '
_met masjien werk..... 0611 0110 08 9
Serge-nate......... ve.. 0011085 01 6
Ritssluitersguipe........ 011 0635 016
Onder-ente, omgesoom.. ¢ 1 1 0 0 5 0 1 6
Broeke, gevoer......... 0 3 4 0 1 0 0 4 4
" Dameskledingstukke—
Gewone rok, vanaf...... 11910 010-9 210 7
Gewone baadjie, vanaf.. 418 0 1 6 3 6 4 3
Rybrock met masjien ge-
maak,vanaf.......... 315 7 1 0 4 41511
Rybroek met die hand .
gemaak, . ... 5102 1 9 7 619 9
Langbroek virdames.... 2 5 5 012 4 217 9

Vir ekstras moet teen die skaal van 7s. 6id. per uur
betaal word.

(3) (&) Vir elke volle styging van 10-5 punte in die klein-
handelsprysindekssyfer bo 188-4 moct die lewenskostetoclae ver-
hoog word met 'n bedrag gelyk aan 2% persemt van die basiese
loonskale wat in hierdie artikel voorgeskryf is.

(b) In die geval van ’n daling van die kleinhandelprysindeks
moet verminderings van die lewenskostetoelae, wat in hierdie
artikel voorgeskryf is, in dieselfde stadiums geskied as wat die
verhogings gemaak is kragtens paragraaf (a) en teen die skaal
van ‘n bedrag gelyk aan 24 persent van die basiese loonskale,
t.o.v. elk sedanige stadicm van ‘n volle 2-5 punte.

(¢) By ’n daling van elke volle 10°5 punte in die kleinhandel-
prysindekssyfer onderkant 188-4, moet die lewenskostetoelae ver-

. minder word met 'n bedrag gelyk aan 2% persent van die basicse

loonskale. _

(d) In die geval van 'n styging van die kleinhandelprysindeks-
syfer moet verhogings van die lewenskostetoelae, wat in hierdie
artikel voorgeskryf is, in dieselfde stadiums geskied as dié¢ waar-
by die verminderings gemaak is kragtens paragraaf (¢) en teen
die skaal van 'n bedrag wat gelyk is aan 2} persent van die
basiese loonskale, t.o.v. elk sodamige stadium van ’'n volle 2-3
punte.

4., EKSTRA BESOLDIGING.

(1) (@) Elke werkgewer in die , kleremakery afdeling”- wat
'n handelaarkleremaker is moet bo en behalwe die besoldiging
en stuklone genbem in artikel 2 en -3 van hierdie hoofstuk,
ondergenoemde  ekstra besoldiging ingevolge hierdie artikel aan
sy werknemers, stukwerkers en middelmanne ten opsigte van

- die maand Januarie, Februarie, Maart; April, Mei, Junie, Julie,

Augustus, September en Oktober betaal—

(i) een-kwart . van  die weeklikse besoldiging plus °/,,des van
‘een dag se loon wat aan elkeen van sy werknemers wat

tydwerk verrig, betaal is, of, na gelang van die grootste
bedrag, aan hulle_ betaalbaar is ingevolge artikel 2;

(ii) drie sjielings in die pond van die totale bedrag deur hom
gedurende die voorafgaande kalendermaand aan sy stuk-
werkers betaal, of pa gelang van die grootste, aan hulle
betaalbzar kragtens artikel 2 van hierdie hootstuk;

(iii) drie sjiclings in die pond van die totale bedrag gedurende
die voorafgaande kalendermaand deur hom aan sy
midelmanne betaal, of na gelang van die grootste, aan
hulle betaalbaar kragtens artikel 3 van hierdie hoofstuk.

Besoldiging ten opsigte van die maand November moet teen

dubbel die skale wees wat in paragrawe (i), (i) en (iii) van
hierdie subartikel voorgeskryf word, en geen besoldiging moet
ten opsigte van die maand Desember betaal word nie.

(b) Elke werkgewer wat 'n middelman is moet bo en behalwe

' die besoldiging wat in artikel 2 van hierdie hoofstuk genoem

word, -die volgende bykomende besoldiging aan sy werknemers
ten opsigte van die maande Januarie, Februarie, Maart, April,
Mei, Junie, TJulie, Augustus, September en Oktober aan sy
werknemers betaal— '

(1) een-kwart van die weecklikse besoldiging plus "/,,des van
een dag se loon wat deur hom aan elkeen van sy tyd-
werkers betaal is of, na gelang van die grootste, ingevolge
artikel 2 van hierdie hoofstuk aan hulle betaalbaar is;

(i) drie sjielings in die pond van die totale bedrag wat deor
hom aan sy stukwerkers gedurende die wvoorafgaande
kalendermaand betaal is, of, na gelang van die grooiste
aan hulle ingevolge artikel 2 van hierdie hocfstuk be-
taalbaar is. 2

Besoldiging ten opsigte van® die maand November moset teen
dubbel die skale wees wat in paragrawe (i), (ii) en (iil) van
hierdie subartikei voorgeskryf word, en geen besoldiging moet
ten opsigte van die maand Desember betaal word nie.

(c) Vir die toepassing van hierdie artikel, beteken cen dag se
loon 8% uur van die weeklikse besoldiging wat aan ‘n werknemer
op tyvdwerk in diens befaal is of betaalbaar is. )

(2) (@) Betalings wat ingevolge subartikel (1) (a) van hierdie
artikel gedoen is, moet uiterlik op die sewende dag van elke
maand aan. die- Raad betaal word om deur die Raad in bewaring
gehou te word vir die persone wat reg daarop het. ;
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(#) Payments due by middlemen te his employees in terms
of sub-section (1) (b) of this section shall be deducted by the
Industrial Council from the amounis due to- the middleman
concerned in ferms of sub-section (1) (@) (iil} of this section.

(3) (@) Every merchant tailer shall, when making payments
in terms of this section, furnish a statement -in the form pre-
scribed in Annexure B setting out in gespect of the calendar
month to which it refers, the name of each employee and
middleman, and. the remuneration payable and the amounts

on which such remuneration is based.

(b) Each middleman shall in respect of each calendar month
submit a return in the form of Annexure B showing in respect
of each time-worker and each piece-worker the total amounts
in wages and piece-work remuneration excluding overtime paid
during that monath to such employees. : : :

(4) (@) Middlemen, time-workers and piece-workers who have
been engdged throughout the yeat in the indusiry shail receive
the following amounts:— % i

(i) In the case of the middleman himself, the sum equivalent
“to the pay of a first-class tailor for 21 days onfull time;

(i) in the case of a time-worker, a sum egujvalent to the
_wage prescribed for an employee of his class for 21 days |
on full time; : :

(iii) in the case of a piece-worker, a sum equivalent to the

" wages which would have been paid to an employee of |

his class had he been employed on full time as a time-

worker for 21 days, :

() Middlemen, time-workers and piece-workers who have
not been continuously engaged of employed in the Indusiry |
during the year shall reccive such portiens of the amount-
- referred to in sub-section (4) (a) of this section as is pro rata
to the length of time during which they were engaged or em-
ployed in the Industry during the year. -

. (¢) Whenever the amount standing to the credit of any middle-

man in terms of this section appears to the Council to be

insufficient as at the 7th December to enable the middleman

and. his employees to receive the amount referred to in sub- |
sections (4) (a) and (4) (b) of this section then such shortfall
shall be paid jointly to the Council by all the merchant tailors

who gave out work to be made up by that middleman during |
the year ended 30th Noevember pro rata according to the total
amounts paid as contract rates by cach of- those -merchant
tailors during the said year in respect of that middleman.

(5) All moneys received in terms of this section shall be paid
into a special banking account and payments to persons entitled
thereto in terms of this section shall be made during the week |
ending the 23rd December of each year, by cheque signed by
the chairman or vice-chzirman or freasurer, and countersigned
by the Secretary.

(6) In the event of amy time-worker, piece-worker or middle-
man entitled to extra remuneration in terms of this section,
failing to make a claim therefor for a period of six months
reckoned from the 31st December next after the money was
paid or deducted in terms of sub-section (2) (a) and (b) of this |
section, his claim shall lapse and 'he shall. not be entitled .
thereafter- to make any claim in respect of extra remuneration
for that vear, and the said amount of exira remuneration
shail be transferred to. the general funds of the Council; provided
that the Council may in its discretion make payment from such
general funds in respect of claims for extra rtemuneration
submitted to the Council after the expiry of six months but
“before the expiry of a period of twelve months reckoned from
‘the said 3ist day of December. After the expiry of the said
period of twelve months such amount of unpaid extra remune-
ration shall be transferred to the Bespoke Tailoring Industry |
Benevolent Fund in terms of section 28 of chapter 1 of this
Agreement, ‘

(7) The Council may invest any moneys rteceived in terms
of sub-section (5) of this section upen such security and on
. such terms and conditions as may from time to time be decided
by the Council and the interest earned thereon, shall be trans-
ferred to the Bespoke Tailoring Industry Bénevolent Fund in
terms of section 28 of chapter 1 of this Agreement.

|  CHAPTER 3,

DEFINITIONS AND. CONDITIONS APPLICABLE TO THE
OCCUPATIONS SPECIFIED BELOW IN THE DRESS-
MAKING SECTION PURSUANT TO SECTION 4 OF.
CHAPTER 1 OF THIS AGREEMENT. oas

1. DEFINITIONS:
“ Cutter ™ means an employee who is employed on one or

more of the following operations in the making of dresses, |

other outer garments, under garments including mens’, ladies®
and juveniles mightwear and underwear:— i A

(a) Designing andjor drafting of patterns;

(b) cutting of dresses, other outer garments, under garments,
including mens’, ladies’ and juveniles nightwear and !
underwear. .

“ Dressmaker  means an employee who performs any or all
of the operations in the making of/dresses, other outer garments, |
under garments, including mens’, ladies’ and juveniles. night- |
wear and underwear, but does not include designing and/or
drafting- of patterns andfor cutting of dresses, other outer
garments, under garments, including mens’, ladies’ .and juveniles
nightwear and under garmeals, : .

(h) Besokdiging deur ’n middelman ingevoige- subartikel (1)
{(b) van hierdie artikel agn sy werkonemers verskuldig, moet deur
die Nywerheidsraad afgetrek word van die bedrae ingeveige
subartikel (i) {@) (i) van bierdie artikel aan die betrokke
middelman verskuldig. - )

“(3) (@) Blke handelaarkleremaker moet, as hy betalings inge-
volge hierdie artikel doen, 'n staat verstrek in die .vorm voor-
geskryf in Aanhangsel B wat ten opsigte van elke kalender-
maand wat dit noem, die naam van elke werknemer en middel-
man, die besoldiging betaalbaar en die bedrae waarop sodanige
besoldiging” gebaseer is, moet aanicon. :

() Elke middelman most ten opsigte van elke kalendermaand
'n opgawe versirek in die vorm van Aanhangsel B wat ten
opsigte van elke tydwerker en elke stukwerker die totale bedrae
in ione en besoldiging vir stukwerk,” met aitsondering van oor-
tyd, wat gedurende daardie mdand aan sodunige werknemier
betaal is, moet aantoon. i :

{4) (2) Middelmanne, tydwerkers en stukwerkers wat dwars-
deur die jaar in die nywerheid in diens was, most onderstaande
bedrae ontvang:-— :

(i) In die geval van die middelman seif, die bedrag gelyk aam

- dieloon van 'n kleremaker, cersté ilas, vir 21 dae teen
- volle tyd. ;
(i) In dic geval van 'n tydwerker, 'n bedrag gelyk aan “die
loon voorgeskryf vir 'n werknemer van sy klas vir 21 dae
teen. wolle tyd. .
(i} In dic geval van ’n stukwerker, 'n bedrag geiyk aan die
lone wat aan 'n werknemer van sy lklas betaai sou gewees
Eet as hy voltyds as tydwerker vir 21 dae in diens gewces
et.

(b) Middelmanne, tydwerkers ew stukwerkers wat npie .onafge-
broke gedurende die jaar in die nywerheid in diens of werksaam
was nie, moet dié gedeeltes van die bédrag in subartikel (4} (@)
van hierdie artikel genoem, ontvang wat in die verhouding tot
die lengte van die tyd is gedurende welke hulle gedurende die
jaar in die nywerheid in diens of werksaam was, )

(¢} As die badrag in die kredit van ’'n middelman ingevoige
die bepalings van hierdie artikel, op 7 Desember vir die Raad
blyk onvoldoende te wees om die middelman en sy werknemers
in staat te stel om die bedrag, gemoem in subartikel (4) (@)
van hierdie artikel te*ontvang, moet sodanige tekort deur al die
handelaarkleremakers ‘wat werk aan daardie middelman gegee:
het om gedurende die jaar gedindig 30 November opgemaak te
word, gesamentlik aan dic Raad. betaal word in verhouding tot

| die totale hedrae wat as kontraklone deur clkeen.van daardie

handelaarkleremakers gedurende genoemde jaar ten, opsigte van
daardic middelman betaal is. = = . }

(5) Alle geld wat ingevolge hierdie artikel ontvang word, moet
op 'n spesiale bankrekening gestort word en betalings aan per-
sone wai ingevolge hierdie artikel daarop reg het, moet gedu-
rende die week wat eindig op 23 Desember van elke jaar, per
tjek, onderteken deur die Sekretaris van die Raad, gedoen word.

(6) Ingeval "n tydwerker, stukwerk of middelman, wat kragtens
hierdie artikel op ekstra besoldiging geregtig is versuim om vir

’n tydperk van ses maande, bereken vamal die volgende 3liste .

Desember- nadat die geld kragtens subarikel (2) (a).en (b) van
hierdic artikel betaal of afgetrek is. dit op te eis, verval sy
aanspraak daarop en hy is daarna mie daarop geregtig om 'n
eis in te stcl ten opsigte van ekstra besoldiging vir dié jaar nie, |
en gencemde bedrag aan ckstra besoldiging word na die alge~
menefondse van die Raad oorgeplaas, met dien verstande dat die
Raad na goeddunke uit dié algemene fondse uitbetaling kan
doen ten opsigte van eise om ekstra besoldiging wat na verioop
van ses maande, maar voor verlpop van ‘n tydperk van twaalf
maande, bereken vanaf genoemde 3iste dag van Desember, by
die Raad ingsdien is. Na verloop van die genoemde tydperk
van twaalf maande word die bedrag aan onbetaalde eksira
besoldiging na die Lisfdadigheidsfonds van die Kleremakery-
op-maatnywerheid kragtens artikel 28 van hoofstuk 1 van hier-
die Qoreenkoms oorgeplaas. :

{7y Die Raad kan alle geld wat kragtens sobartikel (5) van
hierdie artikel ontvang word, teen die selerheidstelling en op
die voorwaardes waarop van tyd tot tyd deur die Raad besluit
kan word, beld en nie rente wat daarop 'gekweek word, moet
kragtens artikel 28 van hoofstuk 1 van ]iw.ierdic Doreenkoms na

| die Liefdadigheidsfonds van die Kleremakery-op-maatnywerheid
| oorgedra word, . )

: HOOFSTUK 3.
WOORDOMSKRYWINGS EN VOORWAARDES VAN TOE-
PASSING OP DIE WERKSAAMHEDE HIERONDER
GENOEM IN DIE ', MODEMAKERY-AFDELING ™
OOREENKOMSTIG ARTIKEL 4 VAN HOOFSTUK 1!

VAN HIERDIE QCREENKOMS. -

1. WoORDOMSKRY WINGS.

,Snyer” beteken 'n werknemer wat in diens is vir een of
mer van die ondergenoemde werksaamhede by die maak van
rokke, ander boklere, onderklere, met inbegrip . van mans-,
dames- en kindernagkiere en -onderklere. :

(ay die ontwerp en/of skets van. patrone; . o

(h) die sny van rokke, ander boklere, onderklere, met inbegrip

van mans-, dames- ‘en kindernagklere en -onderklere,

., Modemaakster ” beteken ’n werkmemer wat enigeen of al
die werksaamhede uitvoer by ‘die maak van rokke, ander bo-
klere, onderklere, met inbegrip van mans-, dames- en kinder-
nagklere en -onderklere, maar met uitsluiting van die ontwerp
enjof skets van' patrone enfof sny van rokke, ander boklere,

onderklere, mei inbegrip van mans-, dames- en kindernagklese

en -onderklere.
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“Learner cutter” means an employee employed in terms of
a certificate issued by the Council in terms of section 6 of
chapter 1 of this Agreement and who has had less than 5

years’ experience.

“ Learner dressmaker ” means an empleyee emploved in terms
of a certificate issued by the Council in terms of section 6 of
chapter 1 of this Agreement and who has had less than 3
years® experience.

“Labourer ” means an employee who 1s employed on oge. or
more of the following operations:— . :

(a) Cleatiing workshop;

(b) carrying or stacking goods;

(¢) delivering goods;

() making tea;

(e) delivering messages;
but who is not engaged in any of the operations referl cd to in

the definitions of any other employee.
“ Quallﬁed dressmaker ¥ means an employee who has had

3 years’ experience. |
“ Qualified ‘cutter ” means- an ‘employee who has had 5 ycars

experience.

2. REMUNERATION.

(1) (@) No employer in the “ Dressmaking Section” shall pay
to any time-worker in any of the undermentioned classes, and
no.such employee shall accept remuneranon at rates lower than
_the_following:—

C{}"j‘l‘ ;
; 0, Tota
ﬁ}aszg___ Living  Remu- .
ares Allow-  neration.
. ance. :
Per Week. Per Week, Per Week.
- £s.d £ s d £ s d
()] Qua]:ﬁed emp]oyees—- ' . '
Cutter. . virseiies. 100 0 214 2 1214 2
Dressmaker.....:.......... 5185 1119 710 2
. (i) Learner cutter— s ' o
First Year— ;
- First 13 weeks..ovunn.. 1 80 0 7 6 1156
- Next 13 'weeks......... 216 0 015 0 311 0
. Next 13 weeks......... 219 6. 016 0 315 6
Next 13 weeks..iwa.in - 3:3.0...0.16 11 '3.19 11
Second Year— :
First 13 weeks......... 3 6 6 017 9 4 4 3|
Next 13 weeks... 310 0 018 9 4 8 9
Next 13 weeks......... 313 6 019 9 413 3
Next 13 weeks......... 317 0 1 0 8 417 &
Third Year— . ) : _
First 13 weeks.veve.... 4 0 6 1 1.6 520
Next 13 weeks..coue.uss 4 4 0 1 2.6 5 66
. Next 13 weeks...ovn... 4°7 6 1 3 7 511 1
Next 13 weeks..vovev.. 411 0 1 4 8 515 8§
~ Fourth Year— . w0
First 13 weeks......... ‘5 1 6 1 7 3 68 9
Next 13 weeks vovun... 512 0 110 9 7 2 9
Next 13 weekS.oeennn.. 6 2 6 11210 715 4
Next 13 weeks.ovewe... 613 0 115 4 8 8 4
- Fifth Year— i
First 13 weeks..veavo.. 7 3 6 118 6 9 2.0
- Next 13 weekS.vveeene. 714 0 2 0 6 914 6
- Next 13 weeks..ouv... . 880 250 10130
Next 13 weeks....an.:s 9 20 2 8 9 1110 9
And chereafter not. Iess G : .
. than.....iveeeneia 10 00 00 214 2 1214 2
) (iii) Learner Dressmakers— o
First Year— ;B
First 13 weeks....a.... 180 076 115 6
Next 13 weeks.voeeevee 216 0 015 0 311 0
Next 13 weeks......... 219 6 016 0 315 6
Nexl_: 13 weeks..vnen, i 3 30 0 16_ 11 31911
Second Year—
First 13 weeks......... 3 6 6 017 9 4 4 3
Next 13 weeks......... 310 0 018 9 4. 8§ 9
Next 13 weeks....ovo.. 313 6 019 9 413 3
Next 13 weeks.oveesee, 317 0 1 0 8 417 8
Third Year— _ "
First 13 weeks.oovev... 4 0 6 1 1 6 5 2 0
Next 13 weeks.oveven.. 4 4.0 1 2 6 5 6 6
Next 13 weeks......... 4 7 6 1 3 7 -511 1
Next 13 weeks......... 411 0 1 4 8 515 8§
And thereafter not less /
than......eevvvnnnnn . 518 5 111 9 710 2
- vy Labourer. . ... .. I L 2121 €12 6 3 4 7]

" () An employee who is employed on two or. more classes
of work for which different rates of remuneration are prescribed
in this.sub-section shall bc paid at the hlghcr of the hlghcsl of
such rates. o
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» Leerling-snyer ” beteken ’'n werknemer kragtens 'n sertifikaat
uitgereik deur die Raad kragtens artikel 6 van hoofstuk 1 van
hierdie OOreenkoms en wat minder as 5 jaar onderwnd.ng
gehad het,

. Leer]mg-modemaakst&r ” beteken n werknemer in diens
kragtens ’'n sertifikaat uitgereik deur die Raad kragtens artikel
6 van hoofstuk I van hierdie Qoreenkoms en wat minder as 3
jaar ondervinding gehad het. -

. Arbeider ” beteken 'n werknemer in diens vir een of meer
van die volgende werksaamhede: —
(a) Werkwinkel skoonmaak;
(b)Y goedere dra of stawel;
(¢) goedere afiewer;
- (d) tee maak;
(e) ‘boodskappe aflewer;

maar wat nie die werksaamhede  uitvoer wat in die woordom-
skrywing van enige ander werknemer genoem word npie.

» Gekwalifiseerde modemaakster ” beieken 'n werknemer wat
3. 1aar ondervinding gehad het.

s Gekwalifiseerde snyer™ beteken ’n werknemer wat 5 jaar
ondervmdmg gehad  het.

2. BESOLDIGING.

(1) (g) Geen werkgewer in die .. Modemakery-afdeling™ moet
enige tydwerker in enigeen van die - ondergenocemde klasse be-
soldiging betaal teen skale laer as die volgendc, en geen werk-
nemer mag skale laer as die volgende aanneem nie:—

; % ‘Basiese. . Lewens- Totale
; -loon.’ kaste- besaldi-
Per week. Per week. Per week.
: - X E £ s.d £ s5,d £ s.d
(i) Gekwalifiseerde werknemers— ) )
: Shveriy it e Tavas 000 214.2 1214 2
~ Modemaakster......... . 3518 5 ‘111 9 710 2
(ii) Leerling-snyer—
Eerste jaar— . 2
Eerste 13 weke...... .. 1 8 0 0 7 6 115 6
Volgende 13 weke...... 2160 015 0 311 0
Volgende 13 weke...... 219 6 016 0 315 6
- Volgende 13 weke...... 330 01611 31911
Tweede jaar— 5 o
Ecrste 13 weke. . ...... ‘36 6 017 9 4 4 3
Volgende 13 weke...... 310 0 -118 9 4 8 9
Volgende 13 weke...... 313 6 019 9 413 3
Volgende 13 weke...... 3170 1 0 8 ‘417 8
Derde jaar— ' ' . :
 Eerste 13 weke....... . 4 06 116 5220
Volgende 13 weke...... 4 4 012 6 5 66
Volgende 13 weke...... 4 7 6 1 3 7 511 1
Nolgende 13 weke.... .. 411 0 1 4 8 515 8
Vierde jaar— ' '
Eerste 13 weke....... . 516 173 6289
Volgende 13 weke...... 25120 1109 7 29
Volgende 13 weke.. 6 2 6 11210 715 4
Volgende 13 weke..... 613 0 "115° 4 8 g 4
“Vyfde jaar—
Eerste 13 weke. ... .... 73 6 118 6 9 2 0
Volgende 13 weke...... 714 0 2 0 6 914 6
Volgende 13 weke...... 8 8 0 2 5 0 1013 0
Volgende 13 weke...... . -9 2 0 2 8 9 1110 2
en daarna minstens........ 1000 214 2 1214 2
" (iii) Leerling-mod.maksters—
Eerste jaar—
- Eerste 13 weke........ 180 076 115§
Velgende 13 weke...... 216 0 015 0 311 ©
Volgendie 13 weke..... 219 6 016 0 315 6
“Volgende I3 weke..... -3 3 0 01611 31911
-9 Tweede jaar— ) '
. Eerste 13 weke........ 36 6 017 9 4 4 3
. Volgende 13 weke...... 310 0 018 9 4 8 9
Volgende 13 weke...... 313 6 019 9 413 3
“Volgende 13 weke...... 3172720 1 0 8 417 8§
Derde jaar—

- Ferste 13 weke........ 4 0 6.1 16 520
Volgende 13 weke...... 4 4 0 12 6 5 6 6
Volgende 13 weke...... 4 7 6 1 3 7 511 1
Volgende 13 weke...... 411 0 1 4 8 515 8

"~ en daarna minstens......... 518 5 111 9 710 2
(iv) Arbeider..........covuunn 212 1 012 6 3 4 7

(b) 'n Werknemer wat in diens i$ in twee of meer klasse
werk waarvoor verskillende “ skale van besoldiging in hierdie
subartikel voorgeskryl word, moet teen die hoér of hoogste van
sodanige skale besoldig word
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k) |

(2) (@) At every complete 10-5 points’ rise in the. retail price
index figure above 188-4 the cost of living allowance prescribed
in sub-section (1) of this section shall be increased by an
- amount equal to 24% (per cent) of the basic wages and rates.

(b) Inthe case of any decrease in the retail price index figure
reductions in the cost of living allowance prescribed in sub-
section (1) of this section shall take place at the same stages
at which the increases took place -in terms of paragraph (@) and
-at the rate of an amount equal to 2% per cent of the basic
wages and rates in respect of every such stage of 10-5 compiete
points, :

' (¢} At every complete 10-5 points’ fall ‘in the retail price

. index figure below 188-4 the cost of living allowance shall be
decreased by an amount equal to 2% per ceat of the basic
wages and rates,

(d) In the case of any increase in the retail price index
figure, increases in the cost of living allowance prescribed in
sub-section (1)' of this section shall take place at. the same
stages at which the decreases took place in terms of paragraph
(c), and at the rate of an amount equal to 2} per cent of  the
*  basic* wages and rates in respect of every such siage of 10-5
" complete points. : : R T

3. EXTRA ‘REMUNERATION.

(1} (@) Every employer in the - Dressmaking Section™ shall
in addition to the remuneration. referred to in section 2 of this
chapter pay the following additional' remuneration to his em-
ployees in respect of the months of January, February, March,

. April, May, June, July, August, September and October, in
accordance with™ this section:— _
(i) One quarter of the weekly remuneration Flus six-twelfths

of one .day’s pay paid fo each of his employees employed .

on time-work or payable to them in terms of section 2

of  this chapter, whichever is the greater.

Payment in respect of the month of November, shall be at
double the rates préscribed in paragraph (i) of this sub-section,
and no payments shall be made in respect of the month. of
December. : . :

© (b) For the purpose of- this section one day’s'pay ‘means
eight and one half hours of the weekly remuneration -paid -or
payable to an-employee employed on time-work. )

(2) (@) Payments made in terms of sub-section (1) (@) of this

section shall be paid to thé Councill not" later than the seventh

_day of each and every month, to be held by the Council in
_trust for the persons entitled thereto. T

(3) (@) Every employer shall when making payments to the-

Council in terms of this section, furnish'a statement in the form
prescribed in Annexure B setting out in respect of the calendar
month to which it refers, the name of eachi employee, the,
- remuneration ‘payable and the amounts on which ‘such remune-
ration - is  based.- . . . _
. (#) (@) Time-workers who have been engaged throughout ‘the
year in the industry shall receive a sum’ equivalent to the wage
prescribed for an employee of his class for 21 days on full
time. E : : o

(b) Time-workers who have not been ‘continuously engaged
or employed.in the industry during the year shall receive such
portions of the amount referred to in. sub-section (4) (a) of
this section as is pro rata-to the length of time during which
they were engaged or employed in the industry during the year.

(5) All moneys received in terms of this section shall be paid
inta a special banking account and payments to persons entitled
thereto in terms of this section shall be made during the week
ending the 23rd December of each-year, by cheque signed by
the chairman or vice-chairman or treasurer, and counter-signed
by the Secretary of the Council. '

(6) In the event of a time-worker entitled to extra remune-
ration in terms of this section, failing to make a claim therefor
for a period of six months reckoned from the 31st December
next after thé money was paid in terms of sub-section (2) (a)_
of this section, his claim shall lapse and he shall not be entitled
thereafter to make any claim in respect of extra remuneration
for that year, and the said amount of extra remuneration.-shall
be transferred to the general funds of the Council, provided
that the Council may in its discretion make payments from
such general funds in respect of claims for extra remuneration
submitted to the Council after the expiry of six months but
before the expiry of a period of twelve months reckoned. from
the said 31st day of December. After the expiry of the said
period of twelve months such amount of unpaid exira remune--
- ration shall be transferred to the Bespoke Tailoring Industry
Benevolent Fund in terms of section 28 of chapter 1 of this
Agreement. e

(7) The Council may invest any moneys received in terms of
sub-section (5) of this section upon such security and on such
terms and conditions as may from time to time be decided by
the Council and the, interest ‘earned thereon, shall be transferred

"to the Bespoke Tailoring Industry Benevolent Fund in terms
of section 28 of chapter 1 of this Agreement. . :

(2) (a) Vir elke volie styging van 105 punte in die klein-
handelprysindekssyfer bo 188.4 moet die lewenskostetoelae
wat in subartiket (1) van hierdie artikel voorgeskryf is, verboog
word met 'n bedrag geiyk aan 249% (persent) van die basiese lone
en skale. )

{b) In geval van ’n daling van die kleinhandelprysindekssyfer
moet verminderings van die lewenskostetoelae, wat in subartikel
(1) van hierdie artikel voorgeskryf is, in- dieselfde stadiums

- geskied as wat die verhogings gemaak is kragtens paragraaf (a)
_en teen: die skaal van 'n bedrag wat/gelyk is aan 2% persent van

die basiese lone en skale, t.o.v. elke sodanige stadium van ‘n
volie 2-5 punte. .

(¢) By 'n daling van elke volle 10-5 punte in die kleinhandel-
prysindekssyfer onderkant 1884, moet  die lewenskostetoelae
verminder word met 'n bedrag wat gelyk staan aan 23 persent
van die basiese lone en skaie. o

(&) In die geval van ’'n styging van die kleinhandelprysindeks-
syfer moet verhogings van die lewenskostetoelae, wat in sub-
artikel (1) van hierdie artikel voorgeskryf is, in dieseltde
stadiums geskied as dié waarby die verminderings - gemaak. is
kragtens paragraaf {c) en teen:die skaal van 'n bedrag wat gelyk
is aan 2§ persenit van die basiese lone en skale, to.v..elk
sodanige stadium van ’n volle 2'5 punte.

3. EXSTRA BESOLDIGING.

(1) (@) Elke werkgewer in die- ,, Modemakery-afdeling” moet
bo en behalwe die besoldiging en stuklone genoem in artikel
2 van hierdie hoofstuk, oderstaande ekstra besoldiging ingevolge
hierdie artikel aan sy werknemers ten opsigte van die maande
Januarie, Februarie, Maart, April, Mei, Junie, Julie,. Augustus,
September en Oktober betaal-— 5"

(i) een:kwart van die. weeklikse besoldiging plus */,.des van

een dag se loon wat aan elkeen van sy werknemers wat
tydwerk verrig betaal is, of na: gelang van die grootsie
bedrag” aan hulle. bétaalbaar  is ingevolge artikel’ 2 -van

hierdie hoofsiuk. :

Besoldiging ten opsigte van die maand November moet
teen dubbel die skale wees wat in paragraafl (i) van
_hierdi¢ subartikel voorgeskryf word, en geen besoldiging
moet ten opsigte van die.maand Desember betaal word

(i)

nie, : _ :
- (b) Vir die toepassing van hierdie artikel, beteker een dag se
loon 8% uur van die weeklikse besoldiging wat aan’n werknemer

op ‘tydwerk in’ diens ‘betaal is of betaalbaar is. - .
“(2) (@) Betalings wat ingevolge subartikel (1) (a) van hierdie -
artikel ‘gedoen is, moet uiterlik op die sewende dag van elke

- maatid aan die Raad betaal word om deur die Raad in bewa-

dng gehou te word vir die persone wat daarop reg het.'
. (3) (a) Elke werkgewer moet, as hy betalings aan die Raad |
ingevolge hierdie artikel doen, n staat verstrek in die vorm
voorgeskryf-in Aanhangsel B wat ten opsigte van elke kalender-

. maand wat dit noem, die naam van elke werknemer, die be-

soldiging betaalbaar en die- bedrae waarop sodanige besoldiging

- gebaseer is, moet aantoon.

(4) (@) Tydwerkers wat dwarsdeur die jaar in die nywerheid .
in ‘diens was, moet ’n bedrag ontvang gelyk aan die loon wat
vir ’n werknemer van sy klas vir 21 dae .vir voltydse  diens
voorgeskryf word. : : :

(b) Tydwerkers wat nie onafgebroke gedurende die jaar in
die nywerheid 'in diens of werksaam ‘was nie, moet die gedeelies
van die:bedrag in subartikel (4) (¢) van hiérdie artikel géenoem,
ontvang wat in verhouding tot die lengte van die tyd is ge-
durende welke hulle gedurende die jaar in di¢ nywerheid in
diens was of werksaam was, ; :

(5) Alle geld wat ingevolge hierdie artikel ontvang word,

. moet in ’n spesiale bankrekening gestort-word en. betalings aan

persone wat ingevolge hierdie artikel daarop reg het, moet
gedurende die week wat eindig op 23 Desember van elke jaar,
per tiek, onderteken deur die Voorsitter of ondervoorsitter  of
Tesourier en mede-onderteken deur die. Sekretaris van die Raad,
gedoen word. '

(6) Ingeval 'n tydwerker wat kragtens hierdie artikel op ekstra
besoldiging geregtig is, versuim om vir 'n tydperk .van ses
maande, bereken vanaf dic volgende 31ste Desember nadai die
geld kragtens subartikel (2) (a) van hierdie artikel betaal is,
dit op te eis, verval sy aanspraak daarop en hy is daarna nie
daarop geregtig om ’n eis m te stel ten opsigte van ekstra
besoldiging vir dié jaar nie, en genoemde bedrag aan ekstra
besoldiging word na die algemene fondse van die Raad oorge-
plaas, met dien -verstande -dat die Raad na goeddunke uit dié
algemene fondse uitbetaling kan doen ten opsigte van eise om
ekstra besoldiging wat na verloop van ses maande, maar voor
verloop van 'n tydperk van twaalf maande, bereken vanaf
genoemde 31ste dag van Desember, by dic Raad ingedien is.
Na verloop van die genoemde tydperk .van twaalf maande
word die bedrag aan onbetaalde ekstra besoldiging kragtens
artikel 28 van- hoofstuk 1 wvan hierdie Ooreenkoms na die
Liefdadigheidsfonds van die Kleremakery-op-maatnywerheid

. oorgedra.

(7) Die Raad kan alle geld wat kragtens subartikel {5)' van
hierdie artikel ontvang word, teen die sekerheidstelling en op
die voorwaardes waaroor vap tyd tot tyd deiir die Radd besluit

. kan word, belé en die renté wat daarop gekweek word, mnoet
“kragtens artikel 28 van hoofstuk 1 van' hierdie ‘Ooreenkoms na

die  Liefdadigheidsfonds -

van die Kleremakery-op-maainywer-
heid oorgedra word. : . .
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CHAPTER 4.

DEFINITIONS AND CONDITIONS APPLICABLE TO THE
OCCUPATIONSE SPECIFIED BELOW IN THE “FUR
SECTION” OF THE INDUSTRY PURSUANT 7O
SECTION 4 OF CHAPTER 1 OF THIS AGREEMENT.

1. DERINITIONS.

“ Cutter™ mezns an employee who is employed on ‘ene or

mere of the following operations:—
(e) Drafting arnd/or designing of patterns;
(b) cutting of fur skins into garments;

{¢) cutting of fur skins into furs.

« Finisher and/or liner * means an employee who is employed

on one or more of the "fuucwmg operations — .
(a') Backing; ' i
(b) padding;
(c) basﬁ'ng;
{d) taping round edges with tape;
{e) preparing article for lining;
(f) machining lining. !

“ Labourer” means an employee who:is employed in one or

sore of the following operations:—
{a) Cleaning workshop;
(b) carrving or stacking goods;
{c) delivering goods;
(d) making tea;
(¢) delivering mcssa.;g,cs; _

but who is not engaged in any of the operations referred to in
the definitions ‘of any other employee.

“ Learner . machiner ” 'means an employee employed m terms
of a certificate issued by the Council in terms of section 6 of

“ chapter 1/ of this Agreement and who has had : less than 4%
years’ experience. ) _

“Jearner cutter” means an employee employed in terms of
a certificate issued by the Council in terms of section 6 of
chapter 1 of this Agreement and who has had less than 5
years' experience. ) . . ;

“ Learner finisher and/or liner ™ means an employee employed
in terms of a certificate issued by {He Council in ferms of section
6 of chapter 1 of this Agreement and who has had less than
31 vears' experience, ’ .

“{earper nailer” means an employee employed in terms
a certificate issued by the Council in terms of section 6
chapter | -of this Agreement and who has had less than
years’ experience. .

“ Aachiner” .means an employee who performs any opera-
tions in the machining of fur skins on a fur machine.

“ Nailer ¥ means an employee who is employed on one or
more of the following operattons:—

of
of
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(@) Nailing down on a board the complete article in fur
skin form;

{b) nailing down on a board part of the article i fur skin
form; ;

{¢) nailing down on a board single fur skins. )

“ Qualified cutter ” means an employee who has had mot less
than 5 years' experience. ]

*“ Qualified machiner® means an employee who has had not
less than 4% years’ experiemce.

“Qualified finisher and/or liner™ means an employee who
has had not less than 34 years’ experience. ‘

“ Qualified nailer” means an employee who has had not less
than 24 years’ experience,

2. REMUNERATION.

(1) £a) No employer in the “Fur Section” shall pay to any ]

-fime worker in any of the undermentioned classes, and no ‘such

“emplovee shall accept femuperation -at rates lower than the

following: —
Cast 5
. / Tote:
Basic of :
Wages.  Living Reru-
" Allowance, "€rauen.
Per Week. Per Week. Per Week.
£sad £ s d £ s d
(i) Qualified employees— . -
CULTE  caa e v v iniaanens HEAT 2 318 10 18 W0 0
Machiner. ... ... S 619 8 11716 817 6
Finisherand /or Liner...:” 6 4 0 113 6 717 6 |
MNadler....... A eemss 3 W11 019 1

410 0
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HOOFSTUK 4.

 WOORDOMSKRYWINGS EN VOORWAARDES VAN TOE-
PASSING OP DIE WERKSAAMHEDE HIERONDER
GENOEM  IN DIE , PELSAFDELING” VAN DIE
NYWERHEID OOREENKOMSTIG ARTIKEL 4 VAN
_ HOOFSTUK 1 VAN HIERDIE OOREENKOMS.

1. WOORDOMSKRYWINGS,
»Sayer ™ beteken “n wei'knemer watl wvir een of meer van
die volgende werksaamhede in diens ist— i :
(@) Patrone skets en/of oniwerp;
(b) pelsvelle in kledingstukke sny;
{c) pelsvelie in pelse sny.

» Afwerker en/of voeringman®™ beteken ‘n werkpemer wat

vir een of meer van die volgende werksaamhede in diens is:—
{a) Rugstukke aansit; '.

{b) opstop;

(¢} vasryg; ,

d) band.jies om roade rande aansit;

() artikel vir voering gereedmaal;

{f) voerings met masjien vaswerk.

., Arbeider™ beteken ’n werknemer wat vir een of meer van
die volgende werksaamhede in diens is:—

(a) Werkwinkel skoonmaak;
{b) goedere dra_of opstawel;

{c} goedere aflewer;
{d) tee maak; -
(¥) boodskappe aflewsr;

maar wat nie die werksaamhede uitvoer wat in die woordom-
skrywings van enige ander werknemer genoem word nie.

.. Leerling-masjinis * beteken °n werknemer in diens kragtens
’n sertifikaat uvitgereik deur die Raad kragtens artikel 6 van
hoofstuk 1 van hierdie Ooreenkoms en wat minder as 43 jaar
ondervinding gehad het. ’

.. Leerling-snyer ” beteken ‘n werknemer in diens kragtens °n
sertifikaat uitgereik dear die Raad kraglens artikel 6 van
hoofstuk 1 van hierdie Qoreenkoms en wal minder as 5 jaar
ondervinding gehad het, .

“.. Leerling-afwerker en/of woeringman™ beteken 'n werknemer
in diens kragtens 'n sertifikaat wnitgercik dewur die Raad kragiens
artikel 6 van hoofstuk 1 wvan hierdie Coreenkoms en wat
minder as 3% jaar ondervinding gehad het, -

.. Leerling-spykeraar " beteken 'n werknemer in diens kragtens
'n sertifikaat uitgercik deur die Raad kragtens ariikel 6 van
hoofstuk 1 van hierdie Qoreenkoms en wal minder as 2% jaar
ondervinding gehad het.

. Masjinis ” beteken 'n werknemer wat enige werksaamhede
by die masjienbewerking van pelsvelle op *n pelsmasjien uitvoeer.

. Spykeraar ” beteken 'n werknemer wat in diens is vir een
of meer van die volgende werksaamhede: —

(@) Die, vollede artikel in pelévelvorrs op *n plank vasspyker;
{byn gedeelte van die artikel in pelsvelvorm op' 'n plank
vasspvker;

(c) enkele pelsvelle op "n plank vasspyker.

. Gekwalifiscerde snyer™ ‘beteken "n werknemer wat minstens
5 jaar ondervinding gehad het. :

", Gekwalifiseerde masiinis” beteken 'n werknemer wat min-
stens 44 jaar ondervinding gehad het.

» Gekwalifiseerde afwerker en/of voeringman” betfeken
werknemer wat minstens 33+ jaar ondervinding gehad het.

. Gekwalifiseerde spykeraar” beteken 'n werknemer wat min-
stens 23 jaar ondervinding gehad het. :

»,
n

2. PESOLDIGING.

(1) (@) Geen werkgewer in die pelsafdeling mag aan enige
tydwerker in enmigeen van ondergenoemde kiasse besoldiging
teen laer skale as die wvolgende betaal en geen sodonige werk-
nemer mag besoldiging teen laer skale as iz volgende aanneem
nig:—

Baxiese  Lewens-

! Totale
Aoon. koste- besoldi-
Per toelae. ging.
! week.,  Per week. Per week,
(i) Gekwalifiseerde werknemers— £ sod. £ s.d. £ s d
VL. o s esssienms i 411 2 31810 1810 0
Masimis. .. ..o ue e ... B9 3 11710 817 6
Afwerker en/of voering-
man...... e % 4 0 113 6 717 6
Spykeraar...eoveveveeee. 31011 019 1 410 0
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. . Cost ' - : . Basiese .~ Lewens=  Totale
Basic of Total Moon.  kostervelge besoldiging. |
~Wages.©  Living Rentu- -Per week., Perweek. Per week.

i Per Week. Allowance. reration.
o Per Week. Per-Week.

- £ sod. £sd £ s d.
(i) Learnar Cutters—
First Year—
First 13 weekS.vvvsenas - 215 6 015 0 310
Mext 13 weeks......... 217 0 015 5 312
- Next 13 weeks....... .. 3 00 016 3 316
WNext 13 weeks........ . 300 o031t 4 §1i
Second Yedr— * 5
First 13 weeks....... .. 400 118 518
Mext 13 weeks. caven. .. 410 0 1 4 4 514 4
Next 13 weeks,oeeee., 5 00 1 7 1 6 7 1
Next £3 weeks..... vee. S5I00 1 99 619 9
Third Year— ¥ -
First 13 weeks...... ew 600 112 6 T1i2 6
Next b3 weeks..voo.... 610 0 115 2 8 5 2
Next 1T weekS. v rvee . 700 11711 &i711
Mext. 13 weeks. ......: 710 0 2 0 7- 910 7
Fourth Year— ;
First 13 weels..... e, 800 23 410 3 4
Next 13 weeks......... 8§10 ¢ 2 6 0 1016 0
Next 13 weeks. . 00 2 891 89
Next 13 weeks....... .. S0 211 5 12 1 5
Fifthr Year— -
- Pirst 13 weekS..vee.... 10015 0 218 2 131372
Next 13weeks. .o.ous.. 11100 0 3 2 3 1412 3
Next 13 weeks. ....o. .. 12 00 3 50 15 5 0}
MNext 13 weeks......... 1212 0 3 8 3 16 0 3
And thereafler not !esa ;
7 it SN N o 411 2 31810 18 10.0
(iii) Learner machiners— '
First: Year— : o
- First 13 weeks.oveen... 2 4 0 OI1EII 21511
Next 1% weeks. o vvenn.., 2 5 0 012 20 217 2.
Next 13 weaks.vewe... 210 0 ¢13 6 3 3 6
Next 13 weeks......... 215 0 01410 3 910
Second Year—
First 3 weeks...av... 300 016 3% 316 3
Next 13 weeks.oovnr... 3.5 0 017 7 4 2 7
Next I3 weeks........ . 3100 01811 -4 811
Next. [3 weeks. core.... 313 0 1 O3 415 3
Third: Year— - ]
Fiest 13 weeksivree.o. 4 00 1 1+ 8 5 L 8
© Nexnt I3 weeks 410 0 1 4 4 514 4
Mext 13-weeks. . 415 0 15 & 6 0 8
Mext 13 weeks.. 500 7 1-671]
Fourth: Year— . . ) i
First 13 weekS.virenn.. 31000 1 9 9 619 9
Mext 13 weeksavoenn,. . 600 112 6 712 6
Next 13 week&evevren.. 6 3 0 11310 718510
Text 13 weeks. o vvnoue 610 0 1152 8 5 2
And thereafter not Jess. - :
thimcrscasriasia 6198 11710 B17.6
(iv) Learner Finisliers and for =
Liniers—
. First Year— .
First 13 weeks..... 2 40 01111 2151
Wext 13 weeks. 250 012 2 217
Next 13 weeks....... 2100 013 6 3 3
Mext 13 weekS..vvean.. 2153 0 01410 3 91
Second Year— L
First 13 weekservvene.. 3 0 0 016 37 316
Mext 13 weeks...v.on.. "3 50 017 7 4 2
WNext 13 weekS..veve... 310 0 0181F 4 31
Mext 13 weeks......... 315 0 T 0 3 415
Third Year-— s : )
First [3 weeks....... .. 406 11 8& 51
Second 13 weeks veene., 410 6 1 4 4 514
Mext 13 weeks... . 415 61 5 8 & 0
Mext 13 weeks.....o... 500 7 1+ & 7
* - Fourth Year— - _ :
Firat 13 weelks....... i 510.0°1 99 619 9
Next i3 weeks.. 3 60 0 112 6 T1Z 6
" And thereafier mot kess- = -
tHATE. (i v inavinnm o s - 6 40 113 6 TIT &
{(v) Learner Mailers—
First Year—
First 13 weeltSarene.o.. 2 0 0. 01010 210 O
Next 13 weaks.ovee... 22 6 011 6 214 O
Next 13 weeks.oonie.., - 2 5 0 012 2 2107 2
Mexi (3 weekSeeesenn s, 2 7 6 01210 3 0 4
Second Year— ) :
First L3 wcelcs--....... e 2100 013 6 3 3
Mext 3 wesks. .. 212 6 0142 3:6 8
Mext 13 weefcs..-..-,, L2150 0MIC 3 9
Mext 13 weeksvereee.., 217 6 015 &6 313 O
Third Year— o _
First [2 weeksyvevna... 3 0 0 016 3 3163
Mext L3 weeks. . 32 6 Glelt 319 5
And thereaﬂ:er not less '
thaa. . - 3WIiE 6191 410 0
212 1 01 6 3. 417

(Vi) LABOUESE.  vuvevarnaavases

— Lt

B EE Wl SO

(i) Leer!mg»snyers—

- Eerste jaar—

_ Eerste 13 weke:. ..
Volgende 13 weke. .. -
Volgende 13 weke......

. Volgende 13 weke......
Tweede jaar— '
Eerste 13 wake. . ...
Volgeads 13 welke......-
Volgende 13 weke..... .
Volgende 13 welke.....

Derde jaar—
Ferste 13 weke.....
-Volgende 13 weke.,

Volgends 13 weke......

Vc&ig«né‘?_ 13 weka......
‘Vierde jaar—

Eerste [3 welte. . ...... '

Volgende 13 weke......

Volgende 13 wake., ..

Volgende 13 weke.....
Vyfde jaar—

- Eerste. 13 weke. .. ..ouuun

Volgende 13 weke.......

Volgende 13 weke......
Volgende 13 weke..
endaarna..........couvnn i
I(iii] Leerling-masjiniste—
Eerste jaar—
Eerste 13 weke..... o

Volgende 13 weke.... ..
Volgende 13 weke......
Volgende 13 weke......
Tweede jaar—
Eerste 13 weke..... s
Volgende 13 weke......
Volgende 13 weke......
Volgende 13 weke.. ...
Derde jaar— '
Eerste 13 weke...... -
Volgende 13 weke......

Volgende i3 weke..,...
Voigende I3 weke......
_ Vierde jaar— _

. EBerste 13 weke........
Volgende 13 weke:.....
Volgende 13.weke......
Volgande 13 weke......

en daarna minstens.........

(iv) Leerling-afwerkers.  en/of
- yperingmanne—
Eerste jaar—
Eerste 13 weke. . .ovvus

Volgende. 13 weke
Volgende 13 weke.... ..
Vcﬂlgende- 13 wekeo oo
Tiveede jaar—
Ferste 12 weke........
. Volgende 13 weke......
Volgende 13 weke.. .. ..
Volgsnde 13 weke.... ..
Derde Jaar— . -
Eerste 13 aveke. . vons
Twzaede 13 weke..
Voigende: 13 weke.
Volgende 13 weke. ...
- Vierde jaar—
Eerste 13 weke....... .
Volgende 13 weke:....5
err daarna nuNSERs......eae
) Learlfng-spykeraails—
Eerste jaar—
Eerste 13 weke. .......
Volgende 13 weke......
Volgende I3 weke.... ..
 Volgande 13 weke......
Tweede jaar—
Eerste 13 weke........
Volgende 13 weke......
Volgende 13 weke.. .. ..
Volgende 13 weke......

Derde jaar—
Eerste 13 weke. ... N
Volgende 13 weke......’
ert daarng MInstens. ...... -—

sasravasa

(vi) Arbeider.........

£ s d- £ s.d & 8. du.

6 015 0 310 6
217 6 015 5 312 5
100 0163 316 3
3100 01811 4 811
4006 1 1.8 518
£10 0 1 4 4 514 4
500 T 16+
5100 199 619 9
600 I12'6 712 6
610 0 1152 & 5 2
700 11711 . 817 1t
7100207 9107
8 00 23 4 103 4
810 0 2 6 0. 1016 0
900 289 fl 89
9100 2If 5 12 1'5
1015 0 218 2 1313 2
111606 3 2 3 1412 3
1200 3 501550
1212 0 3 83 16 0 3
411 2 31810 i810 O
240 01 21511
2 50 012 2 217 2
2100 013 6 33 6
Z15 0 G410 3 910
300 0163 316 3
350 017 7 4 2 7
310 0 01811 4 §i
3150 T 03 415 3
4 00.118 518
410 0 1.4 4 514 4
4150 1 S 8 60 8
500 L 71 67 %
5100 1 99 619 9
600 112 6 T2 6
6 590 11310 71810
610 0- 115°2 85 2
619-6 LIT10° 817 6
240 01111 21511
2 50.0122 217 2
2100 013 63 3 6
215 0 01410 -3 9
3.00 016 3 316 3
350 017 7 4 2 7
310 0 01311 4 811
315 0 .1 0 3 ‘415 3
400118 518
410 0 . § 4 4 S 4
415 6 1°59 6 0 8
500 171 671
5100 1 99 619 9
6§ 00 1126 712 6
6 113 6 717
200 0010 210 0
226 011 6 214 0
258 0122 217 2
276 01210 3 0 4
100 013 6 3 3 6
212 6 0i4 2 3 6 8
715 0 01410 3 910
217 6 015 6 313 0
300 0163 316 3
326 0161t 319°5
31011 019 t 410 6
2121 012 63 4 1
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(b) An employee who is émpléycd on two or more cla_s'.ses.
of work for which different rates of remuneration are prescribed

of such rates. -

(2) (@) At every complete 10-5 points’ rise in the retail price
index figure above 1884 the cost of living allowance preseribed
in sub-section (1) of this section shall be increased by an
amount equal. to 2% per cent of the basic wages and rates.

(b) In the case of any decréase in the retail price index figure
reductions in the cost of living allowance prescribed in sub-
section (1) of this section shall take place at the same stages
at which the increases took place in terms of paragraph (a) and
at the rate of an amount equal to 23 per cent of the basic
wages and rates in Tespect of every such stage of 10-5 complete

points.

(c) At every complete 10'5 points' fall in the retail price
index figure below 188-4 the cost of living allowance shall be
decreased by an amount equal to 2% per cent of the basic
wages and rates. :

(d) In the case of any increase in the retail price index figure,
increases in the cost of living allowance prescribed in sub-section
(1) of this section shall take place at the same stages at which
the decreases took place in terms of paragraph (c), and at the
rate of an amount equal to 2% per cent of the basic wages and
rates in respect of every such stage of 10-5 complete points.

3. ExTRA REMUNERATION.

(1) (a) Every employer in the *“ Fur Section ™ shall in addition
to the remuneration referred to in section 2- of this chapter pay
the following additional remuneration to his employees in
respect of the months of January, February, March, April,
May, June, July, August, September and October in accordance
with this section:—

(i) One quarter of the weekly remuneration plus six-twelfths
of one day’s pay paid tc each of his employees employed
on time-work or payable to them in terms of section 2
of this chapter, whichever is the greater. -

Payment in respect of the month of November, shall be at
double the rates prescribed in paragraph (i} of this sub-section,
and no payments shall be made in respect of the month of
December.

(b) For the purpose of this section one day’s pay means
eight hours of the weekly remuneration paid or payable to an
employee employed on time-work. ,

(2) (@) Payments made in terms of sub-section (1) (a) of this
section shall be paid to the Council not later than the seventh
day of each and every month, to be held by the Council in
trust for the persons entitled theretfo.

(3) {a@) Every employer shall when making payment to the
Council in terms of this section, furnish a statement in the
form prescribed in Annexure B sctting out in respect of the
calendar month to which it refers, the name of each employee,
the remuneration payable and the amounts on which such
remuneration is based, .

(4) (@) Time-workers who have been engaged throughout the
year in the industry shall receive a sum equivalent to the wage
prescribed for an employee of his class for 21 days on full time,

- (b) Time-workers who have not been continuously engaged
or employed in the industry during the year shall receive such
portions of the amounts referred to in sub-section (4) (a) of
this section as is pro rata to the length of time during which
they were engaged or employed in the industry -during the year.

(5) Ali moneys received in terms of this section shall be
paid into a special banking account and payments to persons
entitled thereto in terms of this section shall be made during
the week. ending the 23rd December of each year, by cheque
signed by the chairman or vice-chairman or treasurer, and
countersigned by the Secretary of the Council.

(6) In the event of a time worker entitled to extra remune-
ration in terms of this section, failing to make a claim therefor
for a period of six months reckoned from the 31st December
next after the money was paid in terms of sub-section (2) (a)
of this section, his claim shall lapse and he shall not be entitled
thereafter to make any claim in respect of extra remuneration
for that year, and the said amount of extra remuneration shall
be transferred to the general fuhds of the Council, provided
that the Council may in its discretion make payment from such
general funds in respect of claims for extra remuneration sub-
mitted to the Council after the expiry of six months but before
the expiry of a period of twelve months reckoned from the
said 31st day of December. After the expiry of the said period
of twelve months such amount of unpaid extra remuneration
shall be transferred to the Bespoke Tailoring Idustry Benevolent
Fund in terms of section 28 of chapter 1 of this Agreement,
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in this sub-section shall be paid at the higher of the highest |

(b)) 'n Werknemer wat in diens is op twee of meer klasse
werk waarvoor verskillende skale van besoldiging in hierdie
subartikel vorgeskiyf word, moet teen die hoér of hoogste van
sodanige skale besoldig word. )

(2) (@) Vir elke volle styging van 10'5 punte in die klein-
handelsprysindekssyfer bo 188'4 moet die lewenskostetoelae
wat in subartikel (1) van hierdie artikel voorgeskryf is, verhoog
wordk Tet ‘n bedrag gelyk aan 2% persent van die basiese lone
en skale.

(b) In geval van 'n daling van die kleinhandelprysindeks
moet verminderings van die lewenskostetoelae, wat in subartikel
(1) van hierdic artikel voorgeskryf is, op dieselfde stadiums
geskied as wat die verhogings gemaak is kragtens paragraafl (a)
en teen die skaal van ’n bedrag gelyk aan 2} persent van die
basiese lone en skale, t.o.v. elk sodanige stadium van 'n volle
2-5 punte.

(¢) By ’n daling van elke volle 10-5 punte in die kleinhandel-
prysindekssyfer onderkant 188-4, moet die lewenskostetoelae
verminder word met ‘n bedrag gelyk aan 2% persent van die
basiese lone en skale. '

(d) In die geval van 'n styging in die kleinhandelprysindeks-
syfer moet verhogings van die lewenskostetoelae, wat in sub-
artikel (1) van hierdie artikel voorgeskryf is, in dieselfde stadiums
geskied as dié waarby die verminderings gemaak is kragtens
paragraaf (¢) en teen die skaal van ’n bedrag gelyk aan 2%
persent van die basiese lone en skale, t.o.v. elk sodanige stadium
van 'n volle 2'5 punte,

3. EKSTRA BESOLDIGING.

(1) (a) Elke werkgewer in die ,, Pelsafdeling” moet bo en
behalwe die besoldiging en stuklone genoem in artikel 2 van
hierdie hoofstuk, onderstaande ckstra besoldiging ingevolge

‘hierdie artikel aan sy werknemers ten opsigte van die maande

Januarie, Februarie, Maart, April, Mei, Junie, Julie, Augustus,
September en Oktober betaal:-— '

(i) een-kwart van die weeklikse besoldiging plus ses-twaalfdes
van een dag se loon wat aan elkeen van sy werknemers wat
tydwerk verrig betaal is, of na gelang van die grootste
bedrag aan hulle. betaalbaar is ingevolge artikel 2.

Besoldiging ten opsigte van die maand November moet teen
dubbel die skale wees wat in paragrawe (i), (ii) en (iii) van .
hierdie subartikel voorgeskryf word, en geen besoldiging moet
ten opsigte van die maand Desember betaal word nie.

(b) Vir die toepassing van hierdie artikel beteken een dag se-
loon 8 uur van die weeklikse besoldiging wat aan 'n werknemer
op tydwerk in diens betaal is of betaalbaar is.

(2) (a) Betalings wat ingevolge subartikel (1) (4) van hierdie
artikel gedoen is, moet uviterlik op die sewende dag van elke
maand aan die Raad betaal word om deur die Raad in bewa-
ring gehou te word vir die persone wat daarop reg het.

(3) (a) Elke werkgewer moet, as hy betalings aan die Raad
ingevolge hierdie artikel doen, ’n staat verstrek in die vorm
voorgeskryf in Aanhangsel B wat ten opsigte van elke kalender-
maand wat dit noem, die naam van elke werknemer, die besol-
diging betaalbaar en die bedrac waarop sodanige besoldiging
gebaseer is, meet aantoon. ' :

(4) (a) Tydwerkers wat dwarsdeur die jaar in die nywerheid
in diens was mioet ’n-bedrag onivang gelyk aan die loon wat
vir ’n werknemer van sy klas vir 21 dae op volle tyd voorge-
skryf word.

(b) Tydwerkers wat nie onafgebroke gedurende die jaar in die
nywerheid in diens was of werksaam was nie, moet daardie
gedeeltes van die bedrae in subartikel (4) {(a) van hierdie artikel
genoem, ontvang, wat in verhouding tot die lengte van die tyd
is waarin hulle gedurende die jaar in die nywerheid in diens
was of werksaam was. :

(5) Alle geld wat ingevolge hierdie artikel ontvang werd,
moet in ’n spesiale bankrekening gestort word en betalings
aan persone wat ingevolge hierdie artikel daarop reg het, moet
gedurende die week wat eindig op 23 Desember van elke iaar,
per tjek, onderteken deur die Voorsitter, Ondervoorsitter of
Tesourier .en mede-onderfeken deur die Sekretaris van die Raad,
gedoen word.

(6) Ingeval °n tydwerker, wat kragtens hierdic artikel op
ekstra - besoldiging geregtig is, versuim om vir 'n tydperk van
ses maande, bereken vanaf die volgende 3lste Desember nadat
die geld kragtens subartikel (2) (a) van hierdie artikel betaal
is, dit op te eis, verval sy aanspraak daarop en hy is daarna
nie daartoe geregtiz om ’n cis in te stel ten opsigte van ekstra
besoldiging vir dié jaar nie, en genoemde bedrag aan ekstra
besoldiging word na die algemene fondse van die Raad oorge-
laas, met dien verstande dat die Raad na goeddunke uitbeta-
ings uit sodanige fondse kan doen ten opsigte van eise om
ekstra besoldiging wat na verloop van ses maande aan die
Raad voorgelé word, maar voor die verloop van twaalf maande
bereken vanaf die genoemde 31ste dag van Desember. Na die
verstryking van die genoemde tydperk van twaalf maande moet
sodanige bedrag aan onbetaalde ekstra besoldiging kragtens
artikel 28 van hoofstuk 1 van hierdie Qoreenkoms na die
Liefdadigheidsfonds van die Kleremakery-op-maatnywerheid
oorgedra word, ) )
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(7) The Councﬂ may. mvest any mongeys recelved in terms of

sub-séction (5) of this sechon upon such’ secur:ty and on such

terms and conditions as may from time to time be decided by
. the Council and the:interest earned thereon,. shail be. transferred
to -the Bespoke Tailoring Industry Benevolent . Fund in terms
of section 28 of chapter 1 of this Agreement.
Signed at Johannesburg qn behalf of the partles ‘on thls 12th
day of ‘August, 1954.
W. A. WEBBER,

= _. Chairman of the Council.
=5 - . A Kaan, -
V'lee chairman of the: Council.

B. KIEL, )
Secremry of the Counc:l

ANNEXURE A . 2 "

e ] 4 - No. of Cemﬁcate._..,__m_....' ;

CERTIFICATE OF. SERVICE

I ter of section s xreen of Industrlal Coum:]I A ment ; - e
(ssuecl in terms : : : P - (Ultgerelk mgevolge ar(lkel sestien van die’ Nywethexdsraadooreen :

‘ publlshed under Gﬁvernment Notice: No: )

- BESPOKE TAILORING I'NDUSTRY

Name and address of firm..

I hereby certify that the- undementloned person was employed by'

‘me a.nd that the partlculam deta:led hereunder are oorzect
1. Full name of employee >
2. Address.
3.0 Sex
4,
.5_ Or‘mlnﬁimn :

6

Age - =

Date of enten'ng my serwr'r : -

8., Date of leaving my service.! .
The number of the cex tlﬁeate of service issued by prevlous

9.

. employer: —(insert NAME) Was. i
Dated at . Sl T
Of ... 19 :
s o st w Signature of Employer. *

R ANNEXURE B.
EMPLOYE.R'S RETURN FOR THE MONTH OF. e
~ EMPLOYER
e Remunemtwn P . :
" Employees: “on 'which Contributions -
i  Contributions Due.
; : ) Due. 7
(@ Time-workers. -~ - - # s ' ey
o) Picce-workers.
- Middlemen. _
TE)TAL WAGES....... s S e
Tcmu. CONTRIBUTIONS DUE S i
Date i

) Slgnature

»* No. 2560] [1‘0 D‘cembe[ 1954.

FACTORIES, MACHINERY AND BUILDING
WORK ACT. 1941.

~ BESPOKE TAILOR]'NG INDUSTRY, WITWATERS-
. “ RAND,

g BAREND JACOBUS SCHOEMSN, Mlmster of Labout,
acting in terms of sub-section (1) of section twenty-two of
‘the Factories, ‘Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice

relating to the Bespoke Tailoring Industry, Witwatersrand,-
_published under Government Notice No. 2559 of 10-

Decembér, 1954, to be not less favourable to the persons
whose hours of work are regu]ated thereby than the
_ relatwe prows:ons of l.he sald Act

B JSCHOEMAN, -

N ; .‘ * Minister of Labour. R

ey

Wage plus cost of lwmg allowance paid at date of leavmg-

.- 9. Dié hommer van die dienssertifikaat \ultgerelk deur vorige werk-

| Wet is me

(?edateer h_=

WERKGEWERSOPGAWE VIR DIE ‘MAAND

()] D1e Raacl kan alle geld wat kragtens subartikel (5) ‘van
hierdie artikel’ ontvang word, teen die sekerheidstelling en op
die voorwaardes waarop van tyd tot tyd deur die Raaﬁ
kan word, belé en die rente wat daarop gekweek word, moet
kragtens. artikel 28 .van hoofstuk 1 van . hierdie Qoreenkoms
na die Llefdadlgherdsfonds van die Kleremakery-op-maataywer-
hetd oorgedra word.

Namens die partye op hede die 12de dag van Augustus 1954 '
m Johannesburg onderteken. ~ '
: W, AL WEBBER, '
Voorsitter van die Raad.

A, KAHN, .
Ondervoorallter van die Raad
B. Kier, -
Sekretarls_ van die Raad. =

; AANHANGSEL X _

No van Seruﬁkaat____.
| DIENSSERTIFIKAAT. :

koms .wat by’ Goewermentskcnmsgemng No.
van

: gepubhseer is.)
KLEREMAKERY-OP-MAATNYWERHE]’D

Naam en adres van firma.. : :
Hierby sertifiseer ek dat ondervermelde persoon by my m diens was

-en dat onderstaandé besonderhede j Jms isi—

1. Volle naam van werknemer. -
2. Adres.— _ Z
3. Geslag.iw.. : : '
Ouderdom -
Bedryf-

Loon plus lewenskostetoelae betaal op da.tum van ultdlens- '
tredmg ; :

: Datum van indienstreding by my
. Datum van mtd:enstredlng by my

'9‘:-5"'-:“

gewer (vermeld naam\

= hede dle_w_»__.._._w.dag van

Handtekening van ‘werkgewer.”

'AANHANGSEL B:

5

WERKGEWER
- Besoldiging teri i ‘
= opsigte waarvan - - Bydraes.
: Wer‘knemrs. . . bydraes verskuldig.
: it o verskuldig is. !
(@) Tydwerkers. s
(b) Stukwerkers.
Middelmanne. : kA o -
Tormm LONE. . o o et i
o e - ToTALE BYI:JRJ\ES VERSKULDIG.... .. ST e
.| ‘Datum
' Handtekemn 1.
| * No. 2560.] [10 Desember. 1954.

WET OP FABRIEKE, MASJINERIE EN BOUWERK ;
1 41

KLEREMAKERY OP—MAATNYWERHEID
WITWATERSRAND

B

Fk, 'BAREND JACOBUS SCHOEMAN, Minister van Arbeid,

Ilhandelende kragtens subartikel (1) van artikel fwee-en-

twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,

1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Kleremakery-

op-maatnywerheid, Witwatersrand, gepubliseer by Goewer-
mentskcnmsgewmg No. 2559 van 10 Desember .1954, nie
vir die persone wie se werkure daarby gere€l word, minder
gunstig as die ooreenstemmende bepahngs ‘van genoemde

_©  B.JLSCHOEMAN, . -
| ' Minister van Arbeid. '
35

‘besluit



sé ' GOWRNMENT GAZETTE EXTRAORDINARY. 10 DECEMBER 1954

[10 December 1954
1840.

s No. 2561.]
WAR MEASURES ACT,

SUSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCE PAYABLE UNDER WAR
MEASURE No. 43 oF 1942 AS AMENDED.

BESPOKE TAILORING INDUSTRY,

WITWATERSRAND.

I, Barenp Jacorus SchoemaN, Minister of Labour,
acting in terms of sub-regulation (1) of regulation 4 of
the regulations published under War Measurc No. 43 of
1942, as amended hereby suspend the operatzon of the
said regulations in respect of employees who are entitled
to the payments prescribed in clauses 2 of Chapters 2. 3
and 4 of the Agreement for the Bespoke Tailoring Indus-
-try, Witwatersrand, published under Government Notice
Ne. 2559 of the 10th December, 1954.

B. I. SCHOEMAN,
Ministet of Labour,

% No: 2561 | 10 Desember 1954.
WET OP OORLOGSMAATREELS, 1940.

SKORSING VAN BETALING VAN LEWENSKOSTE-
TOELAE INGEVOLGE OORLOGSMAATREEL
~ No. 43 van 1942, SOOS GEWYSIG.

KLEREMAKER Y-OP-MAATNYWERHEID,

WITWATERSRAND.

Ek, BAREND JacoBUs ScHOEMAN, Minister van Arbeid,
skors hierby kragtens die bepalings van subregulasie (1)
van regulasie 4 van die regulasies wat by -Oorlogsmaat-
re€l No. 43 van 1942, soos gewysig, gepubliseer is, die
bepalings van genoemde regulasies ten opsigte van werk-
nemers wat op die betalings ingevolge klousules 2 van
Hoofstukke 2, 3 en 4 van, die Qoreenkoms vir die Klere-
makery-op-Maatnywerheid,  Witwatersrand, wat by
Goewermentskennisgewing No. 2559 van 10 Desember
1954 gepubliseer is, geregtig is. -

B. J. SCHOEMAN,

Minister van Arbeid.

mation of interest to

“COMMERCE &

the monihily Journal
of the Pepariment of Commerce and fndamtrtes

publlshed in both official languages and contammg the latest mfor-

IMPORTERS, EXPORTERS,

SLHSGRIP’IION In the Unien of S.A, S.W.A. Bechuanaland Protecierate, Swaziland, #asutoland, Southern and Northern Rhodesia, Mocambragie.
Angela. Belgian Conge, Nyassaland, Tallsln)xka Kenya and Uganda—6d per copy. or 5/~ (T[& elwwbeﬂ:} per anntim, -
_ payable in au\.anne to The Government Printer, Pretori:

INDUSTRY”

INDUSTRIALISTS

LHANDEL EN

van bela ng vir

mTEKENIGEI.D In die Unje van S.A., S5.W.A.,
Belgiese Konga, Niassaland, Tanganjika, Kamu cn Qegands teen 6d

- die maocndblad car
, die Bepariement can Handel en Ngwwerlioid

verskym in albei amptelike tale en bevat die jongste inligting

INVOERDERS, UITVOERDERS, NYWERAARS

NYWERHEID”

3 | ey

Betsjoeanaland-Frotektoraar, Sv
per eksemplaar,
asn Die Maatsdrukker, Pretoriz

d, Suid- en Noord-Rhodesic, Mozambick, Angola
of teen 5f- per jear (7)6 elders) mrmtberanlhaa:

The Government- Printer, Pretoria.
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Die Staatsdrukker, Pretoria.



