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DEPARTEMENT VAN ARBE!D

:ﬁzNo JUIN ol o
NYWERHEID- VERSOENiNGSWET 1937,

NYWERHEID VIR DIE INMAAK 'VAN VOEDSEL

Ek JOHANN'ES DE KLERK Mlmster van Arbesd verkIaar:’.

hierby— -

(@) kragtens. subartikel .(1) soos toegepas by subartikel
'(6) van artikel agt-en-veertig van die MNywerheid-
versoeningswet, 1937, dat al die bepalings van die
Oore‘_nkoms wat in die Bylae verskyn en op die
Nywerheid vir die Inmaak van Voedsel betrekking

het, van die tweede Maandag &f na datum van
publikasie van hierdie kenmsgewmg en vir die tyd-

perk wat twee jaar van genoemde tweede Maandag
af eindig, bindend is vir die werkgewers en vak-
vereniging wat genoemde Coreenkonis aangegaan

het en vir dac werknemers wat Eede van daardie

vereniging is;

(b) kragtens subartikel (2) 5005 toeﬂepas by subamke!
(6) van artikel agr-en-veertig van genoemde Wet,
dat die bepalings vervat in klousules 3 tot en met
12 en 14 tot en met 16 van genoemde Ooreenkorus,
van die tweede Maandag af na die datum van
publikasie van hierdie kennisgewing en vir die tyd-
perk wat twee jaar van genoemde tweede Maandag
af eindig, bindend is vir die ander werkgewers. en

werknemers betrokke by of in diens in genoemde | -
Nywerheld in die magzstraatsdismk Port Ehzabcth -

€n

(c) kraatens subartikel (4) sods loegepas by subartikel

(6} van artikel agt-en- veertig van genoemde Wet,
dat die bepalings vervat in lousules 3 tot en met
12 en 14 tot en met 16 van genoemde Qoreenkoms,
van die tweede Maandag af na die datum van

publikasie van hierdie kennisgewing en vir die tyd- |

perk wat twee jaar van genoemde tweede Maandag
af eindig, in die magistraatsdistrik Port Elizabeth
" mutatis mutandis van toepassing is ten -opsigte van
" persone in diens in genoemde Nywerheid wat nie
by die woordomskrywmg van die. uitdrukking
» werknemer
Wet, ingesluit | is nie.

J DE.KLERK, . .
; Mmlstcr van Arbeld

A—130282"

word vir '

[26 Augustus 1955 |

, vervat in, artikel een van gencemde |

The fol!owmg Govem’nent Notlces are- pubhshed for
gcneral mmrmanon — '_ .

DEPARTMENT oF LABQUR----"-?'

#\NO 1'111] _ [26 August 1955
' INDUSTRIAL CONCILIATION ACT, 1937.
 PRESERVED FOOD INDUSTRY. =~ |
" I, JOHANNES DE _KL'ERK, -Mih_ister of Lab'our, do hcré-

(a) in terms of sub-secnon (1) as apphed by sub-scctlon
(6) of section forty-eight of the Industrial Concilia-
tion Act, 1937, declare that all the provisions of
the Agreement which appears in’ the Schedule

“hereto and which relates to the Preserved Food
Industry, shall be binding from the second
Monday .after publication of this notice and for
the period ending two years from the said second
Monday, upon the employers who and the trade
union which entered into the said Agreement and
upon the employees who are members of that
union; . _ !

(b) in terms oi sub-séction (2) as apphcd by sub-sectlon
_(6) of section forry-eight of the said Act, declare
that the provisions contained in clauses 3 to 12
(inclusive} and 14 to 16 (inclusive) of the said
Agreement shall be binding from the second
Monday after publication’ of this notice and for the
period eading two years from the said second
‘ Monday, upon the other employers and employees -
engaged or employed in the said Industry, in the
Magmter.al District of Port Elizabeth; and

(¢) in terms of sub- section (4) as applied by sub-section
(6) of section forty-eight of the said Act, declare
" that in the Magisterial District of Port Elizabeth
and from the second Monday after publication of
this notice and for the period ending two years
from the said second Monday, the provisions
contained in clauses 3 to 12 (inclusive) and 14 to. 16
(inclusive) of the said Agreement shall mutatis-
mutandis apply in respect of such persons employed
© in the said Industry as arc not included in the
deﬁnmon of the expression “ employee ” conta.lned
in section one of the said Act.

A DE KLERK -k
L Mmlster of Laboun.
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BYLAE.

NYWERHEID-VERSOENINGSWET, 1937

NINGSRAADOOREENKOMS VIR ~ DIE - NYWER-
HEID VIR DIE INMAAK VAN VOEDSEL.

VERSOE

: ) OOREEMNKOMS :
ingevolge die bepalings van die’ Nywerheid-versoeningswet, 1937,
gesluit en aangegaan tutsen die © o ooC e o T

... Food and Cannng Workers' Union, _

(hieronder ;, dic werknemers” genoem) aan die een kant, en die
volgefide werkgewers:— ) ]
. Jones and Company .(5.A) Ltd., Port ELzabeth;
: Langeberg Ko-gperasie Beperk, Pert Elizabeth;
" (hieronde _h,,_die werkzewers 7 genoem) aan die apnder ka:nt;_ -

1. GEBIED EN BESTEE VAN TOEPASSING VAN (QOREENKOMS.

" Die bépalings van hierdie Qoreenkomis moet in die Nywsrheid
vir die Famaak van Voedsel in die magistraatsdistrik -Pert Bliza-.

beth nagekom word deur werkgewers em weiknemers vir wie
lone in klousule 4 (1)} hiervan voorgeskryt word. :
’ . -2. GELDIGHEIDSDUUR, i, -
Hierdie” Qoreenkoms tree in werking op 'n datum wat deur
die Minister van Arbeid kragtens artikel agt-en-veertig van die
Nyw_erhéid-vprsoeningswe’t, 1937, bepaal word en bly van krag
vir 'n tydpeftk van twee jaar of vir sodanige tydperk as wat die
~ Midister mag vasstsl. e : e
3. WOORDOMSKRYWING. =~ . _
(1) Tensy. die teenoorgestelde” bedoeling blyk, het enige uit-
drokking. wat in hierdie Ooreenkoms gebesig word en in die
Nywerheid-versoeningswet, : _ ] | i
as in daardie Wet. en tensy dif strydig met die samehang is,
beteken— -~ © . - : :

., bediensr van'’n ammoniakperser-instaliasie ”, 'n ‘werknemer
" wat toesig hou oo 'n ammoniakperser-installasie;
., bediener van outomatiese dubbelnaatmasiien ', *n. werknemer
. wat toesig hou oor 'n outomatiese dubbelnaatmasjien en vir
_die tocpassing van hierdie woordomskrywing, beteken ., toesig
. hen oor”, verantwoordelik wees vir dic werking van die
masjien; i o
., ketelbediener *, 'n werknemer wat die water en die -stoomdruk
2 in ’n stoomketel op peil hou, wat toesig hou oor sodanige
- stoomketel, wat sodanige stoomketel kan stook en wat toesig
“"howu oor die stokers en/of graad V-werknemers in die ketel-
. huis; - L . ' e n A
., bediener van kisentedrukmasjieri”, 'n weiknemer wat ‘n Kis-
. .; entedrukmasjien bedien-en wie se Werk die set en rangskik-
. king van letters en syfers vir drukwerk® op’ houtlisente
. omyat; W 1E i oo
., Blikkiesverpakker , 'n werknemer wat met die hand berelde
vrugte of groents volgens maat enfof kwaliteit sorteer terwyl
“stitke "produkts gewas en in bikkies of bottels verpak word
‘en dit omvat 'n werknemer wat vleis en/of worsies in blikkies
“yerpaks 'n- weiknemer wat vrzemde stowws. of beskadigde
goed uit vrugte of groente verwyder, word nie op grond
 daarvan ‘as 'n blikkiesverpakker beskou niep IR
", eethuiskok
voorberei;

©,,vaatjie- en vatheelmaker”, ’n werknemer wat vaatjies en

vate heelmaak; _
o los werknemer *, 'n werknemer wat hoogstens drie dae in
C’nweel by dieselfde werkgewer in diens is; '

., onderbaas™, 'n werknemer wat onder die toesig wvan 'n

... fabrieksvoorman, afdelingsvoorman, voorvrou of opsigier,
toesig -oor ‘n groep graad V-werknemers hou;-

.,y chemie-tegnikus *, ‘n werknemer wat foetse in, verband met
onbewerkte en/of bewerkte stowwe, insiel, beheer, kontroleer
of .uitvoer en die gegewens vertolk wat as- gevelg van
sodanige toetse' by die bereiding van produkfe verkry word,

. Klerklike werknemer”, 'n werknemer wat skiyfwerk, tikwerl "

" of enige ander vorm van Klerklike werk verrig en dit-omvat
'n magasynmeesier, kassier, ‘vérsendingskierk, vrugte- en/of
- groente-ontvangklerk en felefonis; - o B
o yknipper ”, 'n werknemer wat met ‘n kniptoestel die hoeveal-
© “ heid werk aanteken wat deur 'n werknemer gedoen is;.
-, afdelingavoorman 7, 'n werknemer, uiigesonderd 'n-fabrieks-
“yoorman, opsigter ‘'of onderbaas, wat of in -die vrugteberei-
dings- of in die blikkiesverpakkingsafdeling van 'n inrigting
" toesig hou oor opsigters, werkpemers graad -1, M, III of
1V en wat toesig oor graad V-werknemers kan hou; mel
dien verstande dat as daar of in die vrugtebereidings- of
in die blikkiesverpakkingsafdeling 'n voorvrou in diens i,
die betrokks afdeiingsvoorman ook toesig oor dié¢ voorvrou
kan h& oo e = )
» versendingsicierk ©.
en wat verantwoordelik is vir die verpakking van goedere vir
vervoer of aflewering en wat loesig kan hou oor die verpak-

- cvan pakketfe en die merk en adresseer daarvan;’ -
»Voerder van dubbelnaatmasjien”, 'n werknemer wat die

ciideksels aan die ‘dubbelnaatmasjien voer en.wat die masjien .
kan aansit en stopsit en wat verstoppings in .die rolbaan kan :

cw WegTIDG o i ; -

‘may determine

1937, omskryf is, dieselide betekenis

'n werknemer wat maaltye vir 'n eethuis

n werknemer wat klerkiike werk doen |

... king, afweeg en/of bymekaarmaak van die goedere, die natel

" SCHEDULE.. -
INDUSTRIAL CONCILIATION ACT, 1937 '

. CONCILIATION BOARD AGREEMENT FOR THE .
% PRESERVED FOOD INDUSTRY. .. . @ -

AGREEMENT. . .

in accerdance with the provisions. of. the _.lndugt_ria.l.__";'C_o.n_ci_lia-tion
‘Act, ‘1937, made and entered into. between— = . .. -

~ The Food and Canning Workers Union

‘of the one part (hereinafter referred to as “ the employees ), and
.the following employers:— el 7 = g

.Messys. H, Jones and Company. (S,A‘),._Ltdﬂ Port Elizabeth
Messrs, Langeberg Koroperasie, Beperk, Port Blizabeth .

of the other pari (hcre_inaft'ér referred to 48 “the ‘employers ™),
1 Area AND ScoPE .OF.CPERA‘!‘I{}QI 015 AG?EE.M;‘E{NT.. .
The terms of this Agreement shall be ‘observed in the Preserved

‘Food Indusiry in the Magistérial Districi of Port’ Elizabeth by
‘the employers and such employees for whom wages are prescribed
(it clause 4 (1) hereof.. i : o it i

2. PEpIoD OF OPERATION,

This Agreement shall come into‘operation on a' date to be
determined by the Finister of Labour-in ferms.of section forfy-
eight of the Indusirial Conciliation "Act and’ shall -remain In
operation for a period of two years or such period as'the Ministcr

. .3 DEFINITIONS. ol :
(1), Unless the contrary intention appears, any expression used
in this Agreement which is defined in the Industrial Conciliation

Act 1937, shall have the same meaning as in that' Act apd unless

- inconsistent with the context— :

“ammonia compressor plant attendant™ means an ‘empioyes
who 'is in charge of an ammonia compressor- plant;

 automatic double .seaming. machine attendant™ ~means, an
employee who is in charge of an automatic double seaming
machine and for the purpose of this deéfinition “in charge
of ™ means responsible for the gperation of the machine;

“poiler attendant™ means an cmployee who is” éngaged in
mainfaining the water level and steam pressuré in ‘& boiler,
who is in charge of such boiler, who may fire such’ beiler,

- ‘and who supervises firemen and/or grade V employees in

“the boiler house;. e e U i T

“box-end printing machine operator . means an employee

" engaged in operating a box-end printing machine and whose

.. duties include setting or arranging letters: or numbers for

* printing wooden box-ends; - = T MR

“can packer” means an employee engaged in hand grading
_prepared . fruit or vegetables according to size and/or quality,
whilst washing and filling such producis into cans or bottles,
-and includes an employee engaged in packing meats and/or
‘sausages info cansy an employee: who removes foreign or
blemished matier from ftuit or vegetables shall' not thereby

©  be deeemed to be a can packer; - i

“canteen cook ” means. an “emiployee enpaged in’ cooking
meals for a canteen; - e R SRR

“cask and barrel repairer ” meaps an employse engaged in
effecting repairs fo casks and barrels; = -

“casunl employee” means an employee who is employed by
the same employer. on not more than three days in any

. oweek; ; > _ . .

- chargehand ”. means an employee who under the supervision
of a factory foreman, departmental foreman, forewomdn or
supervisor who is in cherge of a group of grade ¥V employees;

“ chemical technician™ mgans an employee engaged in inaugu-
rating. governing, supervising or carrying out tests of raw
and/or manufactured products and ipterpreting the data

- derived from such tests in connection with the preparation
of products; - : Tae- s S A

“clerical employee” means an empioyée who-is engiged in
Cwriting, typing or any other form of clerical work and
includes a storeman, cashier,: despatch clerk,- fruit- and/or
vegetable receiving clerk and . ielephone operator; :

“clipper ® means an- employee who records. by means of a
clipping device ‘the amount of work done by an employee;

- “departmental foreman” means an ecmployee, other than a
factory foreman, supervisor or chargehand, who, in either

. the fruit preparation or canning departments .of- an establish-
ment is in charge of supervisors, grade I, IE, HI or IV
employees, and who may supervise grade 'V  employees;
provided that where a forewoman is employed in- either
the fruii preparation or the canning departiment, the respec-
tive departmental foreman may also be in.charde: of such
forewomas; . Pl sl T .

“ despatch clerk ™ means ‘an employee engaged .p clerical
duties and who is responsible for the packing of goods for
transport - or delivery and who may supervise the packing,
weighing and/or assembling of such goods, “the checking

. of packages and the marking and addressing - thereof;

“double seamer feeder” means an employee who. feeds lids.

_into a double seaming machine and who may. start and, stop

~_the machine and clear jams in the runway; '




o 1

,; ingenieurs-, en - e]ektrotegmase E smsient 'n__wetknemer,
uitgesonderd n werktuigkundige,-
‘n vakleerling, wat werkfuiskundige of elektrotegniese werk
onder foesig van' nm- Werktulgnundlge, i masglenhandlangm
of 'n vakleerlmg verrig; maar dit lomvatsnie - n werknemer

. wat as 'n arbeider slegs-hulp verleen aan ’'n werkiuig-

kund:ge n masjienhandlanger: of ’n. vakleerling nie;
“iriet “betrekling - “n: -voedseltkoker,:'n

onderw.ldmg e

¥

die totale tvd;aerk of tydperke van chens wat die wetknemer
onderskeidelik as n ‘vosdeelkoker, 'h fabriekskletk, 'n werk-

" nemer ‘grand 1 of ’n werknemer gragd I1-in: d.e 11ywerhmd:-.

v1r die mmaak van vrugte en groente: het;. »
» fabuck" ¢ mrnﬂ.nﬂ waarin drie “of theer pcrsgne in diens

is vir enigeen van die werksaamhede wat in paragrawe (q),

" (h) en(¢)vin die :woordomskrywing, van Nywerheid,: vir,

die Inmaak van Voedsel ” gemoem word, of persele waarpp ||

minder- as:-drie “persone. aldus in diens is, indien vir die
genosmde werksaamhede msganiese krag vir tander doei-
cindss as gewone ve;llgtmgsdoelalndes gcblurk word;

.’!
verrig:— NS =

'Et1k=£tc ustrﬂik en a.antekenmg daarvan ‘noa,
‘bestellings bymekaamaa}ﬁ,

2 -aantekening hou van die hoeveeIthe en ,"of gcw'g van_ ;

_goedere - wat cgebruik. .word;
goedere af'weegr 3
aantekening hou van. Welknemers se wen{tye,
aantekemnn hou wvan" <tukwerkvcrd1enste

Loen wat n magasynmeestvr of v..lsendmgck elk oor_die alge-

. meen. kan help en dit omvat. ‘n werknemer wat ‘verantwoor-

delik 'is vir die ontvang van gc:edere e’ die nalel aanteken’
en aflaai daarvan,

-' ,,' fabneksk!cm, ] kW&llﬁ‘-EEl,.
. een jaar ondervinding;

0 fizbrieksklé'rlg 'met' m'instehs

Lo
. as een. jaar ondervmd nes oh e 2 32
,» fabrieksvoorman
- werknemers in. n fabriek, wat beheer oor die werknemers
- uitoefen en wat . vemntwoordcilk is v du: doe treﬁ'ende ver-
 rigting deur hulle van hul ‘werk;

”

nemer, urtgescnderd 'n drywer van 'nm fabriekstrok, wat binne
die persele ’n. meganiese. trok dryf wat. gehrwk word om
goedere te. NErvoer en. dit meganies op te stawel, en vir
die toepassing . van 'hxerdm wcwrdomskrywmg omyat , dryf

of bedien alie tve waarin gedryf, of bedien word, en al die. E

<tyd wat 'n_drywer of bediener, ‘terwyl hy vir die voertuig
'verantwoordehk is, bestee aan of “werk’ verrig in verband
met die voertuig of die vrag en alle tye wat hy verplig is
‘om op sy pos te bly in ﬁereedhe!d om te dryf of té bedlen,

% drywel van 'n fabnckstrok », _°n_ander we*kncmer 28 n

drywer en/of bediener van 'n fabnekstrok wat 'n “meganiese’

trok hinne die fabnekspersepl dryE, en vir die. toepassing

- van- hierdje woomomfkrywmg beteken dryf of bedien alle
“tydperke waarin gedryf”
‘waarin gedr
of "0 bediener, terwyl ‘hyvir die’ voertmg syerantwoordelik
is, aan of in verband met, die voertiig of 'die vrag bestee,
en al die tydperke wal. hy verplig is om-op sy pos te bly,
in geresdheid om te dryf of ie bedien;

stoker ”, ‘n werknemer wat onder toesig van " keteibedlener
‘in stcomkete]s vuurmaak of die viur aan die’ brand’ hou,
méet inbegrip van stook, opbreek en-hark;

i voedselkoker », *n werknemer wat verantwoordelik is vir vieis,
konfyt _80US;. sop, en dit kook, en wat ook verantwoordelik
_is vir die meng van vrugte en a.ndel bestanddcfe volgens
-f(nmule, ‘
5 voedselkoker, gekwal‘gﬁsccr,”
drie jaar ondervinding;

» voedselkeker, ongekwalifiseer,” 'n voedseikdker met miﬁder
©as dries ]aar ondervinding; .. - -

. Voorvron ', 'n vroulike werknemer wat onder tocs1g van ‘n
fabrieksyoorman of afdelingsvoorman toesig hou oor al:die

'vmullke werknemers (uitgescnderd klerklike werknemers) in
’n:fabrick en-wat toesig oor die werkpemers hou en vir die
doelireffende verrigting. van hul werk verantwoordelik is;

._',, graad. I-werknemer ”, "n wesknemer wat -een.of meer - van
d;e volﬂende werksa'-mhede vemg of pl]gte vervul :—

'n voedselkokcr,: met minstens

: (1) Bediener van ammomakpercer-mstal!aﬂe

7 °12)- bediener van outomatiese etiketteermasjien vir bottels, .

{3) bediener van outomatiese dubbelnaatmasjlen,

(4) vat- of vaatjieheelmaker;
-~ (5) drywer -enf of bediener van fabrlekstapextrok .
. (6) . 1aboratorinm-assistent; : : .
" (7) bediener van retertdrukkoker, B o SN S
() bedléger van va’{uumk' kinstallasie __'eu,l’of be_diene_r. van
- verdan I M N AR i

“rhinstens neg

,, graad I-werkremer, ongekwallﬁseer,

graad I-werknemer
met minder as nege maande ondervmdmg,

“: masglen*handlangcr of

“tot
fabrieksklerk, 'n werknemer: graad T,7n werknemer graad 1L

fabrieksklerk ™ 'n werknemar; u;tgesondﬁrd n kierklike- werk--
nemer, wat een of meer van die volgende werksaamhede

w fabrieksklerk, ongekwalifisesr,” ’n fabneks]derk mﬂ mlpder_ B
',“factoly foreman ”
'n werknemer wat 1oe51g hou oor al die.

. drywer . en/of bediener: van ‘n, fabriekslapeltio‘ ”, n IWerk-'
cand for  purposes of this defini

“vehicle “or the

-, operaie;

of bedien word en al die tydperke |
yf of bedien word. en al die tyd wat ‘n drywer

““food boiler ™ means an employee who is reﬂpansub

=3

“engi neenng and clectrzcal ass’ stant * means an employee,

other than‘a mechanié,machine handyman :of afi-apprentice

who may do eaginecring and/or electrical work under the
‘supsrvision . of '@ mechanic; a machine handyman . Or: AN
apprentice but 'does not include ‘an. employee  who “merely”
-aseists as a labourer, a mechamc a machine handyman or
an apprentice, .

“experience.!. means in reht.on to a foad, boiler,:a f
cierk, a grade I empioyes, a grada. 11 employee, the ;
period or periods of employment which such emplcye\. ‘has”
_had as a food boiler, factory clerk, a grade’ I emplovee or
‘a“grade I1 "employee respectively, in ‘the- Prf‘sem, n:tod
Industry; :

= fa"toiy *means a..y estab: Sh'nent in ‘which- threg er. more
persons are employed in any- of ‘the operations referred to in’
parazriphs' {a): (b; and (cy:of the definition of * Preserved
Food lndustry ar prem' ses .on which less than three’
persons are so employed mﬂchnnr cal * power, “other than
for erdinary lzgntr . pui poses, is.- used for. the said

. ‘operations; . ey 7

# fa"ts'"y clerk ™ means - an c-nph:)yee other lhsm cIencal
employee, who pmtorms 0n° 01 ma.e of the i”o }owmg
duties == s :

.._j_'lasum and record ing ldbeu. T S
" assembiing ‘orders; :
recording guant.t
: wntgh.ng goods;y
recording the times worked by emp!oyeﬂs

b recording piecework -earnings;

=] an:l,l’or werght of goods

“apd 'who may ‘generally assist @ stomman or desmtﬁh ‘clerk,
" and, includes an cnplayeo who 'is responsibie for recelving:
gooﬁs and chec;\m r..cordmg and off roadi ing’ su :

H factory cierk, qaal;ﬁed means a fac!or_,z clerk who. has had
‘not less than one. year's expeuenc

" factory clerk, urquahﬁed o means: a factory c}erk wha has
had less than one year’s experience;, - :

means an empioyee in charge of' all
employess in a factory who exercises control over such em-
- plovees and is responsible for the cﬂ1..mnt performancc by
them of their duties;

“ factory stacking nuck driver . and}cr opemtor mcans an
employee other than .a factory .trick driver. engaged. 1in
driving a mechanically- p;opelled truck -used for. carting and’
mechanically stacking goods, within the factory" premises,

ion, driving or operating

ludes all periods of duvmﬂ and op-r.u.nfr and*any
at by the driver. or. operator while “in “char;
foad, and all periods during wh.ch

obiiged to remam at h;s post, il'l re:adml:sq to d

- *factory truck - di.ver ® means an. empieyee otherihan a

factory, stacking truck driver and/or overator, engaged in
- driving a m*cl‘an'caﬂy-prope]led truck within the  factory
premises, and for -purposes of this: de fiaition, . mwmg or
operating includes all periods, of driving and operating and
‘any time -spent by the driver or. opsrator while in . .charge
of the vehicle or on work connecied with the %’Ghld& ‘or
the-load, and ail periods during which, he 1is
remain at his post’ in”readiness to dri ve. or opem :

“fireman ” means ‘an emn.oyeﬂ engaged ’n maintain’ nfr ﬁres
in . boilers, including stoking, slicing, apd raking, under the
sup‘.rwsmn of a boiler attendant :
"for and

boils meat, jam, sauce, soup, and. is -also responsible for

the: - mixing of fmn anj other- mgredwnts accord-ng to
formma,

AL food boi ler, quaTmed e me_ms a food boiler who has’ had not

less than three years expvrience,

E “food boiler, unquahﬁed * means. a food boiler wh-;} .hs.ts‘had

less than three years’ e{penence

* forewoman ” means a female ‘empleyee who- under t‘le super-
‘vision ‘of a factory fofeman or departmeéntal foreman, is in
charge' of all female employees (other than clerical "em-
- ployees) in a factory and who. exercises control over such
employees and is responsible for Ihe efficient performance
by -them. of their. duties;

“ grade 1 -employee” means.an emplo_,/ea engageﬂ mr ome or
more’ of the. following capacities:—. m

(1) Ammonia compressor plant atf.endam
(2) automatic bottle labelling, machine operator; .. .
(3} automatic deﬁble semnmg machine attendan
. (4) cask and or barrel répairer;

+.(5) factory stacking fruck driver ‘and ,l’or operato
.. {6) Jaboratory assistant;

(7} retort pressure cooker attendant; i
“(8) vacuum - boiler piant attenchnt andfor ev porator

attenda.nt

ahﬁed ..'-:.'.means--a. gradc I ernployee who
: an-nine months’.experience;
“egrade I employee, unquahﬁed means a gradej] em foyee
~who bas had less than nine months’ experience;

-3
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-y graad II-W\.rknemer
- die volgende werksa.amhede verrig of pligte vervil: —

(1) ‘Voerder van dubbelnaatmas;;eﬂ,
(2) fabriekstrokdrywer;
- (3) handetiketteerder;
oo (4) sapuitdrukker; :
. (5) maker van platkissies of kiste wvan
- materiaal; <y :
(6) afmeter; :
(7) stroopmaker,;
- {(8) een of meer van- die volgende kragmas;;ene bedien
en/of daarcor tossig hou:i—

(a) Outomatiese bottelwasser en{of steriliseerder;
(#) outomatiese bottelvuller en/of -toekurker,
. () kisentdrukmasjien; ;
(d) kusspykermasnen )
- (e) sentrifuge;
(f) sitrusvrugte outomaties in kwarte of halwes sny;
- (g) mielicpitte afsny, meng, mielies afbaard; was en
- afblaar;
(h) konfytelevator met konfyi vul, of konfyt afkoel;

ongesaagde

(i) etikettzer, maar nie met -'n outomatlese etlket-

S0 teermisjien virs bottels nie;
“(j) loogbrander; - ©

« (k) waatlemoen .in steent;ses sny; o -

() nie-outomatiese naat- en klinkwerk;.

o {m) met ertjies vul en pekel;
(n) pyr‘aopeis stukkend. sny, skll, in - ringe em’of
© - skyfies sny; :

(o) pulp maak en fynmaak“

{p) gmente opsny, iy skyﬁes ‘of steenqles sny,;

graad' Il-werknemer gekwallfiSeer A ’n graad II- werknemer
iimet’.minstens. ses maande ondervinding; .
» Braad “[I-werknemer,’ ongekwalifiseer,” 'n graad lI werknemer
et mmder as -ses maande ondervmdmg,

graad’ i-werknemer ™, "'n - werknemer ‘wat ‘eén’of meer van
die volgende werksaamhede verng of pllgte vervu] —_

: " (1), Eethuiskok:,
wlipsn 52) stoker; P -
el 3) hamertoetser;: © 7

(4) bottels met die hand ettketteer,
(5). bediener van personehyser, SR,
Jbizd6) - handsoldeerder; - -
(7) welsynbeampte se assistent : :
(8).een of meer van die volgende kraomasuene bed:en
' em’of versorg —

{¢).vers ipper, in’ reples "y en maai

" (d) afvoerpot; "
(¢) waatlemoen skil en, m rep;es sny;’

() meng enjof klop; ¢ Yok Fiai
(ﬁ% voerverhittmg, ‘

+ th) -pomp; -
(i) sif;

). omtawel ey

- groente skily

LEa)

; ”gfaad lV-werknemer
© asyolgends werksaamhede  verrig of: pligfe vervul:—

'(l} kiste enfof ander houers - toebind en,’of bande met
~:behulp.van-’n draadklemmasjien omsit;

2) kmpper, i

..€3) -rantscene kook:

) daarop sit; 3
A5) et;kette van- volle grootte met die hand aan bl:kke
Casomet'n mhoud van A. 10 of meer heg;
(6) bediener van 'n goederehyser; .
< (T) voerings,. skywe of ringe in deksels met d:e hand insit;
21 (8):messlyper; - ; Y
(9) kantoorbode;
(10) warm blikkies van 'n rolbaan vir retortwerk “afhaal;
-{11) sjabloonsnyer; -
(12) oorpakke was, stryk en{of heelmaak;
- (13) bediener van enige masjien wat nie elders in_ hierdie
" Ooreenkoms gespesifiseer word nie; ;

ELIN )

»graad V-werknemer,
volgende werksaamhede “verfig of pligte vervul: — .

(1) help op beste!waens, u1tgesonderd die dryf of heel-
.maak daarvan;.

(2) kiste of ander houers vasbmd of bande omslaan, maar
.., .nie.met 'n draadklemmasjien nie; ;

."(3) persele voertuie, - gereedskap, meubels, gerez, werktule,
: ~masjinerie, filterperse ~of ander artlkels skoonmaak
en/of was; . .

i“(4) neute of pitte krazk;
() _briewe, beodskappe ‘of arukel te. voet of met n ﬁets,

ka ntoorbode),

‘Indoop;

n werknemer wat een of meer van

n werknemer wat een of ‘meer van die

(4) bottels of flesse met. dle hand . of met ’n handmasjien |
kroon, “toekurk, of enige ander stopper.of afsluiter |-

n werknemer wat een of meer van die

driewieler of handvoertmg aﬂewer (ultgesonderd i

~ (6) gesnyde of ongesnyde vrugte enz‘oi groeme in waler'

“grade IT° emp]oyee means an’ employee engaged in one or
more of the fo]lowmg capacities or opentmns %

-{l) Double seamer feeder,

(2) factory truck driver;

(3) hand labeller;

(4) juice extracter,

(5) making trays or boxes from uncut material;
~ {6) measurer; ) , /
© (7) syrup maker;

(8) operating and/or attending one or more of the fo!low-

ing power-driven machines:—

(a) Automatic bottle washing and/or: sterlllsmg,

(b) automatic bottle filling and,l’or corking;

(c) box-end printing;

{d)} box mailing;

.(e) centrifuge;

(f) citrus automatic quartenng or “halving;

(g) corn _cutling, rruxmg, silking, washing and
husking;

(7) jam elevator; jam filling or jam cooling;

(i) labelling, other than an automatnc bottle label-
ling machine; : ) :

(j) lye scalder; o

(k) mielon dicing; i 3 E

(D) non-automatic seaming., and ci'mchmg,

(m) pea filling and brining; -

(n) pineapple " cuitmg. peelmg,
slicing;

(0) pulping”and: d:smtegratmg,

{p) vegetable cutlmg, shemg or. dicing;

ringing and/or

“ grade. 1L employee qualtﬁed,. ':means a grad"' hig employee."'
- who had _not less than x.lmonths _experience;
* grade It emp]oyee unquallﬁed * means a grade II employee

~-who has had less. than six, months’ experience, . ..

“.grade 1II employee * -means -an- emp}oyee engaged in one or
‘more of the followmg capacmes or operau — -

(1) Canteen cook
(2) fireman;
 (3) hammer téster; :
(4 hand botile labeifer,
(5) passenger lift attendant;
(6) soldering by hand; .
s T)- welfare- officer’s arde
(8) operating and/or a_tl.endu:lg one Or more ef the follow-

ing power-driven machines:— . 543

- (@) Automatic can-syruping rnachme, -

- :(b) can Iaquenng, _

" "(¢) chipping.’ schredding and’ mmcm i
{d) exhaust-box;

(&) melon peehng -and- strlpplng,

(f) ‘mixing” and for beaung, =

" {g)-pre- heatmg, ik "

- pumpmg,

- i) steving! -
(ﬂ stapling;. .
(k) vegetable peelmg, i

grade IV employee ” means an employee eﬂgaged in one or
“moreof the following ‘capdcities or: occupations“ ;

(1) Binder and/or strapper of botes andf’or other ‘con-

" tainers using 'a wire tieing machme,

(2) clipper;

(3) ceokmg rations; = - :

(4) crowning, ‘corking; or pl“acmg any ether s{opper or
closer in ‘or on bottles or Ja1s by ‘hand-operated
machine; = !

(5) ﬁxmg ful[ -size Iabels by hand to tins of a capacny-

f A.10 or more; s

- (6) oods lift attendanl ; !

(7 msertmg liners, disc,s or rings into Ilds by hand
- (8) knife sharpen..r -

(9) office messenger;. L ) :

(10} remoyving. hot tins from runway lines for retortmg;

(11} stencil cutter;

(i2) washing; ironing and/or mending overalls; '

(13) operator of any machine not elsewhe're spec1ﬁed m
this Agreement

grade \% employee ™ means an emp[oyee engaged in one or
more of the foﬁowmg capacx!les or: occupatlons —_

(1) Assisting on delwery vehleles other than drwmg or
effectmg _repairs;

(2) bmdmg or strapplng boxes or other contamers other )
. “than with a wuretlemg machiney

(3) cleaning and/or washing premise vehlc!es, tools,
- furniture, utensils, implements, machmery, ﬁlter presses
_or other- articles; o

@ craekmg nts ‘or kernels:”

-(5) delivering - ]etters, miessages or” articles on foot cor. by .
" "_.means of a bicycle; tricycle or hand»propelled veh;cle :
- fother than:an: office. messengeg), e :

':_:(6) dipping frmt and/or vegetables ; cut or’ uncut, mlo'
P e AMICIOR, YeRSaRee
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(21} krane of kileppe o;;

(?) houers leegmaak maar n konfytpanne nie;

@) vr ugte, groente, kiste,. bh kies of “ander - ma{enaal aan:
- vervoerbande of masuenc voer of daarvan afneem,
maar nie deksels aan:’n dubbslnaatmas;lcn voer nie;’

(9) klein voeringmasjien voer;" :

(10) blmkles vaatjies, sakke, bottels of ander houers met

hand vuol, maar nie die verpakhng vaq werglansde |

) vrugte of g#maaidc VE:I'S].llk.Clde vrugte in kissies, kar-
tonne, flesse, blikke, bottels of amder. houers nie;
Dot (1) kleefetiketie mct digr ha.nd aan. bh'\k]CS h..g,
_ (12) houers of papier Voug 7 -2
- (13) met; dne hand f ;nmaak maal of pulp maqk
(14) titskep e
(15) goedere of ander reerende goeaele laal, aﬂaa:, optﬁl
dra, verplaas of opstawel;
(16) hondels, planksies Tosmaak; baklce‘ Lratte of kiste m"t
Lo die hand i m'ekéarsn en vas spyker met gebruik van
" plankies ‘of voorbereide ‘materi C

(17 wurnmak vure - aan, die. bran'é hou of uiitrek {maar

: “nig by steom,{etels niiz) of afval of as verwyder;
'(18} tee of dergelike dranke.maak; - i
(19) voertuie, mtgesmderd m” m‘vodrtm “olie en smeer;

: kice, b:\le dromme, ot
of toemaak '

" fabriek svoorman,

De opder;d
‘afdelingsvoorman,
maspenbedxenar o@pmaak c:f ioemaak

_ (25) bereicre rou, geblélkte of verhiite vrugte of g
i n;houers -of bott 1s verpak Ena ie bhkklwsyerpak-
~king nie; s e it it

(26) 'n handvocrtmg of -trok stoot of !rek :
()] snrusvrugte ruim;

(29) bakke, kratte of kiste; met-=d1e hand m /
matenaal heelmaaky:: ; :

(30) rubberstempels gcbrmk

(31) ertjies, boontpes of ander groente met dle ha:
dops )

(32) met die hand sif;~ . 3

(33) stukke' sitrasskil- mtsorteer-nad‘ dit versmpper is;

(34) vrugte. en/of groente.t ot and of vervocrder
Spi v e ke

(35) kiste, sakke, kartonne . of: ander. ‘houers syabloneer of
merk (maar nie.met dic ‘hand. adresseer nie) of kiste,
sakke, kartonne, dromme of. ander. pakkette van k]aar
geadresseerde etikette voorsien; - .

(36),met die hand roer, maar nie kenfyt roer nie;

(37) gebuigde flense van blikkies reg bulg, e

(38) paaie of paadj[es vek; graspelke ‘of blombeddens nat-

©remaak; oo

(39) veSelnfEe;bord of soortgelyke houers ‘met d1e 11and ult-

_ pak of oopmaak;

(40) bottels, bhkkles, skotte]s of ander ﬁoucrs met dle hand
Was;

(41) vrugte en/of groente met die, hand of met n hand-
masjien - was, . sorteer; - afskil, regskil,  in skyﬁes sny,
-nithol, “wegsny, bmnesta uitsny of .opsny; leé potte,
“bottels, bllkkles of andel houels sortccr lee s:lkkc tel

] enbcmdei SE b TS i
(42 op'n gestelde s‘.{aal afweeg, P
,,hamertoctse.l ? °n werknemer wat-mst die hand f" n hamer
of i sﬁortgelyke instrument ‘ingeraakte goedere | ndersock
of dit in goeie toestand verkeer; =
.»» handetiketteerder van. bottels ;
“yolle grootte aan bottels heg, _maar_, ; nie *n werk- .
nemer swat. slegs -etikette regsit, terwyl hy etifette .met n
-, Amasjien aangit of ‘beskadigde | eiikefte verv‘_ng mej '
4 handetlkettecrder ‘n werknemer Wat ellkette ‘van volle
groottc aan bilkhcs heg, maar dit omvat nie 'n werknemer
~wat slegs: etikette . vegsit- terwyl, hy- etlkette met. n mas;len
aansit of beskadigde etikette vervang nie;, .
» konfytroerder en/of panleegmaker.”, 'n wcrlmemer wat kon-

etlkettc van

"yt roér’ terwyl dit—gekodk word” e jof patine-mst! gekooktel |, .
"% juice’ extractor

_ Konfyt uitgiet in houers, maar nie uitskep: fiie;*
“i; sapuitdruktker™'n wetknetmer-wat filtersakke ! met behand\,lde
vrugte en water’ valen:chulle inv diew sapultdrukmaspene
s, plaas;, sirs e . e v
5 laboratoriu massmtant Boon

toesig van n chemie-tegnikus ber wal
toetse kan witvoer en adntekenm van, d1
kan hou,

1e .,w i verscn gL a;aw;tt ot stops1t
en wat verstellm‘gs« daaraan‘»'kan"-mtvoer enjof - d1e masueu
yoer, of , daarvan, ,afnecm, .en . die vitdrukking .,,’n. masjiery,
“bedien Of “versorg ™ het 'n doreenkomstlgé tekenis;

opslgter of

Sy _(25} packing prepa*re

(7) emptylrfr contamers ‘other than jam pan

8) feedmg ‘and ‘taking off flmt vegetables, boxes, cans
or oftier material on to or from belts ‘or machines
other than fesding lids into a double, seammg machme,

(9) feeding small lining machine;

(10) filling tins, casks, bags, bottles-or other: conta;ners by
hand but doss not include .can packing’ or: packing
glace fruit or minced candied fruit into bm»sf cartons,
jars, tins, bottles or other containers;

(11) fixing sticker labels by hand to tms,

. (12) folding containers.or papef;. . . "
(13) grmd ng “milling or pulping by hand;
-f!S) iondmg or mmadmg, hftmg,_ carlyng, moving or °

stacking goods or other movables; .

(16} loosening shooks, assernbling: and -mailing trays, crates
‘or boxes Lom s‘)ooks ar. ready: prepa_red material
* by "hand:. Sy

“' (1?) mak ing; mantam.np ‘or idfawing fires;. other than in

am bmlers or rﬁmovmg ref & or ashes;

- (19) o r‘g and grem ng ve _c.es other “than motor vehlcles
(20) opening, sealing, or closmg doois,-windows, fanlights,
boxes, hag's, h&les, -drimsor other packages;
21) op*‘mn‘g o clést or Valvey iunder supervision
of a factory foreman, departmen ntal foreman, mechanic,
supervisor or< machine - op'_ ator; '
(22) operating a ha d_ hoist;
{23} packing:.and hecking Jids; ... . - :
) (24} packmg “articles of uniform size and number into
- containers. specially ‘made-to -contain.such articles;
aw; “blanched: or~heated: fruit or
ontainers. or. bottles,. other

S TR

{ivegetables 1

{27) rcammg citrus frmt
(28) removmg stones or pips from fruit”

cut matenalr

(30) rubber stampmg, o

(31) shelling peas, beans or other vegctables by hand'

. (32) sieving by hand;

(33) sorting out “chiinks of’ cltrus peel after shred’dmg‘,

+(34) spreading fruit and/or vegetables on a belt or conveyor;

(35) stencilling” or’ markmg (but " niot* addressing by hand)
boxes, cartops or other contamers or. affixing ready
addressed labels to ‘boxes, bags, n;a.rtons drums, or
othcr packages, . ) f

(36) stu-nng by hand, other: than stirrmg 1am

(37) straightening bent flanges- of -cans;

(38) sgegp'ng roads or paths, watermg lawns and flower-
eds;

(39) unpacking or opening up corrugated ﬁbre board or
similar containers by hancl, shaping rcady-made con-
tainers;. 1. . -

(40) vilf]ashmg batﬁns, tms, d.shes or: other contamefs by

and;

Sy washlng, sorlmg,' pecl;ng “trimming, slicmgu psltm
paring, coring ot cutting 'fruit -and/or vegetables by
hand. or hand-operated machine, sorting empty jars,
_hottles, tins or other containers, sou‘n n cc-q,mmg or
- bundling* ‘empty’ sacks or b:w"* o ; )

(42) wezghmg to a set séaley

i *hammer tester ™ means. ‘an -employse- who by': hand or by

~ means of-a “hammer or other like: mstrwncnt tests calmed
goods for soundness;; - .

= hand bottle labeller” méans an: emnloyee engaged i afﬁmng

_full-size labels to bottles, but does not-inciudeian “employee
merely engaged in adjumug labels whllst mac‘vne “iabcllmg
“or réplacing damaged-dabels; ~ - :
* hand labeller”. means an employee - envaﬂed in affixing full-
size labels to ting but- does not include an employee” merely
naaged in 'adjusting " libels whilst machme—;abﬁhng or
replacing damaged Tabelg; ™ ~
“jam stirrer and/or pan. emptler me?ns an _empigye
in stirringjams., durmg conkmg a .cl,for empty: )
cooked jams mto receptacles other thait by ladlmg, 2
“theling ah employed engaged in’ ‘filling filter
bags with processed fruit and wa id g them into
! juice-extracting tmachides; -
“laboratory assistant’’' medns an empieyee' Who undcr the
s supervision. of a-chemistior a: chemical: technician; jprepares
. samples .and -who :may+make initial &nd outme tcsts and
record the results thereof; ;

“ machine or plant operator and/er:: attendant means an
employee who operates, attends, star nd stops .4 power-

,.-driven, m who. may ny djusimients thereto} -
"and/or Ieed “or take' off from 'suc] ~and the ex-
_ pression operatmg or attt-ndmg a* has a corres-
# ponding reaningy RV iy )
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o

., masilenhandlanger ®, 'n ' werknemer, uitgesonderd ’'n werk-
tuigkundige, wat klein herstellings en versteliings aan
masyene, instaliasie, gcbouc of ander uitrosting mtvoer

©,,afmeter *, 'n werknemer wat verantwoordelik is vir die afweeg,

en dié werk ook verrig, nitgesonderd op 'n gesielde skazl, van

. hoevselhede vruzie of ander bestanddels wir vervaardiging;

5 werktui,,kunaige ., 'n geskoelde amnagﬂman of vakman, en
dit omvat 'n kuiper; .

., Mmotorvoertuigdrywer ™, ' werknemer (u-ltgesondcrd n drywer
cen/of bediende” van ’n fabrickstapeltrok of ’n- drywer van

'n fabriekstrok), wat *n motorvoertuig dryf, en vir die toe- |

pasging van hierdie woordomskrywing omvat ,,'n motorvosr-
ctuig dryf™ alle tydperke waarin gedryf word en alle tyd
wat die drywer bestee aan werk in verband mst die voer-
tnig of dis vrag en alle tydperke wat hy op sy pos moet
bly, in gereedheid om te dryf;

» kantoorbode ™, ’'n werknemer wat boodskappe, briewe of
pakietie binne of buite die inrigting aflewer, en wat enige
skriftelike werk in verband met sodan'gﬁ msnmelmg of
aflewering verrig;

» Stukwerk of prestaswloonwerk » o sielsel waarvolge 1]
werknemer se besoldiging op die hoeveelheid of die o“nvang
van di¢ gedane werk berus;

,,nvwelhcxd vir die inmaak van voedsel ” dse nywerhe:d waarin
‘n werkgewesr en sy werknemers in 'n fabriek verbonde
is wvir die vervairdlg-mg of inmaak in blikkies ‘of bottels
van— .

(@ konfyt malmalade blatjang, .sous, gekookte spaghetti,

en/of—

(b) vrugte, -vrugtepulp of -sap, groentekonsentrate, -sap of
-pulp, met inbegrip van die onfwatering en proses-

bewerking van vrugte en groente (mtgesonderd die
‘droog van sagtevmgte in die son of in 'n oond) sop, -

- enfof—
(c) vleis en/of Wcars;_

en dit omvat alle werksaamhede wat daarby hoort ‘of daar-

uit voortspruit en wat. deur o “n werkgewer en’ sy werk-

nemers verrig ward,

,,velscrgel van beskermende klere™

porpakke enfof wat in beheer van ‘n kle.eak.nmer is, "
» Opsigter oor 'n retortdrukkoker”, ’n- werknemer wat -toesig

hou oor *n stel van ses of meer retorte en wat verantwoorde-
- lik is vii die drukking, temperatuur, kook- en afkoeltyd van'

die produk wat vervaardig word;

»korttyd ™, ' tydelike vermindering van die gezal gewone
werkure aa gevolg van slapte in die bedryf tekort aan grond-

--stowwe, ongunstige weersgesteldheid of 'n aIgemene cnklaar-

" raling van installasie of masjinerie wat deur 'n ongeluk of
ander onvoorsiene noodgeval veroorsaak -word;

4 8toorman ”,. 'n- kierklike werknemer in algemene beheer
.oor voorrade of afgewerkte produkte en wat verantwoerdelik
Js vir die ontvang, bére, verpak of uitpak van goedere in ’n
~-magasyn of pakhuis cn_,"of die aflewering van goedere uit 'n
.magzasyn of pakhuis-aan die verbruiksafdelings van 'n fabriek
of wvir vcrscndmg,

© opsigier”
afde l-ngavoorman of voorvrou, wat toesig het oor 'n groep of
afdeling werknemers graad I, graad II, gnad I of graad IV
of onderbase of fabrleksklerke en wat toesig oor werknemers
graad ¥ kan hou; ?

LT

4 stmopmaker n werknemer Wat van SUI‘RCI of stroop, stmop
van n vosrgerkre.ve dilite kock en/of opbou;
1

» bedizner van vakuumkookinstallasie”, ’n werknemer wat ’n

-vakuumkookinstallasie bedien en wat verantwoordelik is vir
die gekonsenfreerde vlocistowwe wat deur die installasie

geproduseer word;

,» loon , daardiz gedeelte van die besoldlgmg wat aan 'n werk-
nemet in kontant betaal moet word {en opsigte van die gewone
werkure wat in klopsules 6 (1) en 6.(2) voorgeskryf. word;

e wag’, 'n werknemer wat pe.sele en,l’{)f eiendom bewaalk;

» Welsynbeampte ¥, 'n’ werknemer in besit van r  geldige
hekwaamheldscmﬁkaat -vir ‘noodhulp deur een van d:e vol-
gende orgamsasms ultgered{ —=

(a) Die Roonkrmsverenlgmo van Suid-Afrika;
(b) 5t. John Ambulance Associatio
ey Noodhulphga van Suid .Afnka,

en wat in beheer van 'n eerstehulpkamer is.

' -'-,,Wels"nbeampte se'assistent »'n werhncmer wat in besit is:
van ’'n sartrﬁka'lt vir noodhulp en wat 'n welsynbeampte |

bystaa'l

(2) By die indeling van 'n we.knemer vir die toepassmg van -
~ hierdie Ooreenkoms, word dit beskou dat hy behoort tot die klas' |
Waarm hy uitsluitlik- of hoofsaaklik. in d1e113 is. © :

< preserved food jindustry ”

Il Werknemer wat oor-.
pakke, voorskote, handskoene, oorskoene waterdigte jasse
~ of .ander beskermende klere uvitreik en die gebroik daarvan |
kontroleer, met inbegrip van die was, stryk en he'stcl van '

'n werkman, thgesonderd ‘n fabneksvoorman,'

“machine handyman” means an employee, other than a
mechanic, engaged in making minor repairs and adjusiments
to machiner y, plant, huﬂdlngs or other sguipment;

‘ measurer ” means an employee engaged in and 'ﬂponswle
- for weighing out, other than to a set scale, quantities - of,
fruit or other Angredaenls for manufacturing; .

* mechanic - means a skn]jed tradesman or artisan and mcIudes :
a cooper; :

“motor vehicle driver” 'rneans an employee,. other than a
factory stacking truck driver and/or operator or a faclory
truck driver, engaged in driving a motor vehicle, and for
the purpose of this definition, “driving a mator vehicle ”
includes all periods_ of ‘driving and any time spent by. the
driver on work connected with the vehicle or the load and
all periods during which he is obliged to remam at his
post in readiness to .drive;

“office messenger” means an employee who is engaged in
collecting or drhvermg messages, letters or packages within
. or oufside an establishment, and who performs any writing
connected with such collecting or delivering;

“ piecework or bonus incentive work ” means any system under
~ which an employee’s remuneration is based wupon the
guantity or output of work - done; & o

means the industry “in which “an
employer and his: employees are associated in a factory for
the manufacture or preserving or. umnmg, gr bottling of—

{a) jams, marmalades, chutnPy, saﬂces, cooked spaghetti,
and/or

(b) fruit, fruit puips, squashﬂs or ]moes vegetable concen-
trates, juices or pulps including the dehydration and
processing of fruit and vegelables (other than sun or -
. kila drying of deciduous fruit), soups, and/for

(c) meat and/or sausages, o

and includes  all cpeutzons incidental thcrem, ar consequent
thereon, carried on by any such employer and  his em-
_ ployees; : :

“ protective cloihhg attendant” means an employee engaged
in handling out and controlling the use of overalls, aprons,
gloves, E'DlO“hES, waterproofs or other protective clothing,
including the supervision of the washing, ironing and
mem:lm0 of overalls and;‘or who s in charge of a cloak-.
room;

L)

* retort pressure cooker supel visor® means’ an cmp1oyee who
is in charge of a battery of ‘6 6r more retorts and who is
respongible  for the pressures, temperatuges,: coekmg and

~cooling times of the product to be processed; )

“ short-time ™ 'means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage
of raw imaterials, vagaries of the weather or- g?ne.Lrl break-
down of plant. or machinery cal.sed by accident or other
unforeseen emergency;

“storeman ” mesans a clerical employee in gen=ral charge of
stores " or finished products and *who is responsible for
receiving, storing, packing or un packing goods in a store,
or warchouse andfor delivering goods from a store or
warehouse 1o thv consuming departments in a factory cu for
despatch;

* supervisor ” means. an emp.oyee other than a factory fore-
man, departmental foreman or forewoman, who supervises
a group or section of grade I, grade 11, grade I or grade
IV employees. or chalgehands or factory clerks and who
may supervise grade ¥V employees;

“ syrup-maker ” means an employee who boils and/or bu;lds
up syrup either from sugar or syrup to a.prescribed dcns;ty,

“vacuum boiler plant attendant” means an employee who
operates a vacuum box‘{mg plant and who is responsible for
the piodu\,t:on by the plant-of concentrated liquids;

“wage” means that portion of the remuneration payable in

money to an employee in respect of the Drdimry hours of
work Jaid down in clanses 6 (1) and 6 (2); -

“watchman™ means anp employee engaged -in gua'rcling-
premises and/or property;

“welfare officer” means an empioyee who holds a current
-certificate of competence in first-aid; issued’ by any of the
!.‘oHowms organ'%atlons L

() Red Cross Society of South Africa;
(b) St.-John Ambulance Association;
{(c) Noodhulplign van Suid-Afrika;

and who is in charge of a ﬁrst-aid room;

o welfare officer’s aide ™ means an employcc holdmg a first-
air cernﬁcate who a.ssmi.s the welfare officer.

2) In classifying an employee for the’ purpose ,of :Ins Agree—

ment he shall be deemed to h° in thc class'in’ w‘uich he lS wholly
or mamly employed.
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4. BESOLDIGING.
(1) Dle mmimum weekloon wat deur 'n werkgewer azn elkeen

van ondergenoemde klasse wprknemers betaal moet word is spos
volg:—

. £

o RKetelbatiener iiti - v pes st by wen . dins wad cer wdn e 2
Blikkicsverpakker wiv vii-ar sevee won voi son sesiisiies 1 13
Onderbaas ... .. WE G 2
Fabrieksklerk, gckwahﬁseer e
_Fabrieksklerk, ongekwallﬁseer—

Bad wws wme wes

TSI
I
o

gerste. 6 maande ondervinding . ¥
5 'tw_c_sd; 6 maande ondcmndmg . W e e SR
" "Woedselkoker, gekwalifiseer™il. w7 s vl Wl 600 6
Voedselkoker, ongekwalifiscer— . T y
.eerste ‘6 maande ondervinding ... ... . G
 -“tweede 6 maande ondervinding ... ... ... 0
" dérde 6 maande ondervinding ..ol L. ol 0 |
‘vierde 6 maande ondervinding ... ... ... . 0
vyfde 6 maande ondervinding .. ... ... .. 6
v sesde. 6 maande ondervmdmg 0
Vuorwou e 6
Graad I-wpllmemer, gekwaliﬁs‘_er 3 0
- Graad . I-werknemﬂ, ongekwalsﬁseer—- f
eerste: 3 maande ondervinding ...ov. e el 277 3
~tweede 3 maande oadeivmd.ng e Greimed o 2oad Y9
_— ‘derde 3 _maanc_ie_mder_vmd.ng wmwsssan g & 1 °9
' 'Graad Il-werknemer, 'gekwaiiﬁoéer""l.';”';;’. AE R A W B
..Graad H-werknemer, -ongekwalifiseer— _ =
eerste 3. maande ondervinding T R I
. tweede 3 maande ondervmdmg . L [
Graad IIl-werknemer ... = A lrooa A o g
Graad TV-werknemer, malil.k ar daeiged dirtene 2 3 B
Graad IV-werknemer, vrondik ... ... co oo cor e e 114 01
% Graad V-werkn&mer, maz}hk— _ F e :
' 18 jaar of ouer e T L R
onder 18 jaor R R T
Graad V- werknemer vrouhk— A Y S
o 18 BT B OB 1wty i mwiioenss S mmmiobiioa b 1 23 70 |
QAT 18 J8AT - aev ssipond®iny chaw ek ader 1.6 6
‘Wonfytroerder enfof pauleecmaker i 4 272 6}
‘Masjienhandlanger - P L I S - IS ©
Motorvoertmpdrywer ol s cin waes weene wea s & 11 62
- ¥ersorger van beskermende klere .. 2 3 6
Opsigter oor . retortdmkkoker 4 0 0
.. Opsigter, Manhik o coi e il aes e 37110
Opsigter, vroulil ... .0 o v s ees . 210 0
Wag ... .. R T MU 218 .6
Welsynbeampte Vv e i s Gn e 4730

Los werknemer:
. gedeelte van 'n dag volgens soort werk gedoen,

(2) Miks in hierdie Qoreenkoms mag die loon verminder wat aan ;

“n werknemer by dje mwerkmgtredmg van hierdie . Ooreenkoms
betaal word. nie en 'n. werknemer wat op genosmde datum ’n
hoér loon ontvang as dié wat vir die betrokke klas in hierdie
Qoreenkoms voorgeskryf word, moet steeds die ho#r.loon ontvang
terwyl hy by dieselide werkgewer in diesclfde bedryf of graad
werksaam is.

(3) Lewenskostetoelae.~—{(a) Benewens die beso]dlgmg wat by
klousute "4~ (1) voorgeskryf wotd, ‘is 'n werknemer geregtiz op:

en most hy 'n lewenskostetoelae betaal word van minstens die

betrokke toelae voorgaskryf by OOrlogsmaatrcel MNo. 43 van 1942,
soos van tyd tot tyd gewysig, of kragtens ’n latere maatref] wat |
voorsiening maak vir lewenskostetoelaes wat ten 0p51gte van dle 3

‘nywerheid soos.omskryf, betaalbaar is. -
{b)- Benewens die lewenskostetoelae Jwat in paragmaf {ay van
_hierdie subklou%ule voorgeskryf is,.is 'n werknemer _geregtig op,

en moet aan hom 'n verdere lewenskostetoc-lae betaal word 5008

hieronder uiteengesit:—

: Per week.
bl & ; _ g d
Ketelbediener ... .o v eee aee’ ene ebimee wee ee aaa 403
lekkre,sverpakker e sael e Abwens awe mwm e O D
OCnderbaas ... j g

Fabrieksklerk, geLwahﬁseer
¢ Fabricksklerk, cngekwalifiseer— i S

cerste 6 maande ondervinding ... ... -.._. R 4 3
tweede 6 maande cnderv,ndmg v e e 4 3
Voedselkoker, gekwalifiseer ... oo oo i vor dveewie 03 0
Voedselkolker, ongekwalifiseer— | R S
ecrste 6 maande ondervinding ... ..o e g e X
‘twetde 6 maande cndervmdmg Al g wa 43
derde § maande ondervinding ... S e tie 2 0T
vierde 6 maande ondervinding ... ... . see oo o 5.0
yyfde 6 maande ondervinding ... ... . ves e wen 3 0
sesde 6 maanc!e onderwndmg Rl A T
Voorvrou R R e VR 1 4
Graad I-werknemer, gekwa!:ﬁseer 5 0

__Graad T-werknemer, ongekwahﬁseer«——

cerste 3 maande ondervifding ... ... e i bee oo & A
~tweede 3 maande ondervmdmg P A
PR R e 5 0

derde 3 maande ondervmdmg

O

18 years ‘of age or OVer ....aE Lal bl wi 1R 00

: under: 18 years of age il . i ol STET 66
Tam stirrer and/or pan empner .- . 22 6 .
Machine handyman ... .. .. c.oe .. oo 30130

~ Motor vehicle driver ... .. | . AR 1

" Protective clothing attendam s ; 2.3 .6

. Retort press.lre cooker” superwsor P . 4.0 D
+ Siipervisor, fmale .0 L UL G ad b 310

Supervisor, female ... wo'iil e G witeee Gin wie 20100 0

- Watchmati . G SRR B 248 6

. Welfare OEcer il ced: 30

Emﬁvyfde van. d]e w-*ekloon Yir elke d'!g of :

;ade I ‘employee, unquallﬁed—-

4, REMUMERATION.

(1) The minimum weekly wage which shall~be pald by an
employer to e;{cls rhember . of the undermentioned classes of hlS
em13103 ees sha]l be as set out hereunder:— .

; B'oil_er attendant ... ... ... ... ..
Can packer ... ... ... .. ...

' Chargehand .. e o
Factory cierk, aual.ﬁed s
-Factory. clerk, uﬂqua_uﬁed_—

first 6. months: of experience ..
second 6 months of eXpFrrence

Food boiler, qualified |
Food . boiler, unquahﬁed— i
first 6 months of e\per;ence e

second 6 months of SXPELIENOR, oy il e Gantek

third 6 months of experience ... ... ..i ... ...

fourth 6 months of experience ,.. i,

~fifth 6 ‘monthis of experience ... ...",. .,

siXth 6 mionths of ewpfr.ence SR T
Forewoman '

Grade I emplovee, quahf‘ ed . .
'..-ZGnde 1 emp!oyee mqualsf'ed—« Cal
first 3 months of experience ... ...

DS DD OOO

=

second 3 months of experience ... ... .o syl 9.

third 3 months of experience ..c:.i i v o 19
Grade 1T employeer, gualified ... ... gk, vw u e 0 0
: "Grade II employee, vnqualified— ) =
1 first 3 months of experience .. .. b e o 2 3.6
© .second 3 months of. éxperience ... ... .. L . 2511 ‘6

" Grade TIT employee ... ..o oo wo eee eer aee ni- . 29 6
Grade IV employee, male ... ... i ver oo it
Grade 1V empioyee female ... wvr wor e o 114 0

| Grade ¥V employee, male— . ; :
2 18 years of age or over TR U LN T
urder 18 years of age ... .. T Tl e B

Grade V employee, female—

- Casual employee: One-fifth- of weekly wage for each’ day or
‘part of a day according to class of - work performed

2) Nothmg in_this Agreement shall operite to reduce the
wage which is being paid to an ‘employee on the date on which
this Agreemena comes into force and any employee who; on the

‘said date; is in receipt of ‘wages in excess of those prescribed
for 'the class ‘concerned in the ‘Agreement shal continie to receive
such higher rates whilst employed by the same emaloyer in the

same occupation or grade,
(3) Cost of Living Allowance.—(a) In addition to the. remunera—

.t;on prescribed in clause 4 (1) an employee shall be entitled to
and shall be paid.a cost of living allowance .of not lgss than
the relative allowance prescribed in War Measure . No. 43 of

1942, as amended from time to time or in terms of any subse-
quent measure providing for cost of living aIlowanccs payable .
in réspect of the indusiry, as defined,

(b) In addition to the cast of living allowance ‘preseribed in

“paragraph {a) of this sub-clause, an emplovee. shall be. entitled

to and shall be: pald a. further cost of ]wmg aﬂcwame ‘as set
out hﬂreunder _—

Per Week.
} B _d.
Holer Ptien,.am R 1= o4 3
Can packer ... ce aiienn i o g W
Chargehand . o oa A 3
Factory c{erk quahﬁﬁd B el 43
- Factory clerk, unqt.ahﬁedﬂ _ TN S
first 6 months of experience ... ... i oo ciivie win 4 3
second 6 months of, experienoe e e I
Food boiler, gualifisd ... ... .. .. SN e §
Food bmlfn, ungualified— _ S '
first 6§ months of expetignes i1 ...l wi . 0 43
second 6 months of experlence e
- third 6 months of experience-. ECcSE e
fourth 6 months of experienc R, .50
fifth 6 months of experience . «. 5.0
‘gixth-6 months of experienee ... . 50
Forewoman . SRR FR S oL | L
Grade 1 cmp[oyee qualiﬁed vos hid s wed mes sas ses 5 _0-

first 3 months of eXperience. ;i o see e
second 3 months of expcnence : ol _
third 3 months of experience ... ... «e e +ea oo

| O
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Graad Il-werknemer, gekwalifiseer ... o' o ot 4003
Gr_r_aad JI-werknemer, ongekwalifisser-— '

eerste 3 ‘maande ondervinding ... .. i
. -tweede*3 'maande onclenrmcim'JF 4.3
Graad: [H:werknemer: . : o 43
Graad IV-werknemer, manllk 4 3
Graad 1V-werknemer, viouhk : 3.9
G;aad A& werknemer, manl.k— F s B 1 =
" 18 jaar of ouer R 39

onder 18 jaar .. . il e 3= 59

werknemer vroul[k—

18]
., onder” ‘18" Jaar :
Konfy{roerder en;’of panleegmaker et
- Masjienhandlanger ... ... R
Motorvoertuigdrywer ... e
Versorger van beskermende klere ... ..,
- @psigter..oor, retortdrukkoker
Opsigter,- manlik
G)pslgtery yrouhk

,.,'A'#"Lgrg‘:.;a__u;mn LW W

.Owwodmocm oo

W * A adw
Welsynbeampre iy

is van ’n werknemmer, behalwe *n los werknemer, 'n
weeklikse en’ uitgesonderd soos. bepaal in subklousule (5) hlervan
en klousule 5, subklousule ' (6), moet ‘n-werknemer ten -opsigte
van 'n: week minstens die volle” weekloon ‘betaal ~word -wat in
hlerdie Ooreenkoms, voorgeskryf ‘word vir 'n werknemer van sy
klas en gebied hetsy hy in daardie week die maksimum getal
gei\:gne ure gewe1k het wat in klousule 6 (1) voorgeskryf is, of
minder,

i \Drﬁerensrele !owe—n Werkgewer wat: van n lld van een

klas van sy werknemers vereis of hom.toelaat om op.’'n dag, .

_hetsy=bo.¢n:behalwe. sy eie werk of in_plaas daarvan, altesame
Janger-as; werk .van 'n ander 1
of-—~ '

(b) n stygencle loonskaal wat emd[g .0p. n hoér looﬂ as dié
. vir sy eie klas .

:eubklm:aule {I) voor.geskryf word moet die’ werknemer vir al

gle gewone Werkure van dle fahnek op daardleldag, s00s volg
- betaal: . -

palagraaf (o) oem, vir - elke uur teén
n ‘skaal  wat gelyk is dan die h&:;'lr weekloon; gedeel deur

gewerk: word, s
(ii) in, die: geval. in paragraaf () genoem vir - elke uur teen
'n skaal wat gelyk is aan. die weekloon wat'vir 'n werk-
nemer van sy klas en gebied voorgeskryf word, ‘plus dertig
1.4 persent,  gedeel. deur die. getal gewone werkure wat deur
die werknemer in ‘n week -gewerk word; met’ dien verstande
‘dat die werknemer nie ten opsigte van die dag waarop
“hy ‘ diewerk verrig_ fot ’n totale bedrag gereglig is nie
.wat'groter “is as die’ bedrag wat-aan 'ngekwalifiseerde
werknemer in die klas teen die loonskaal wat vir hom
.o..in. subklousule (1) voorgeskryl word, verskuldlg sou wees,

met dien ‘verstande dat as die enigste onderskeid ‘tussen Klasse
kragtens subklousule (1) gegrond word op ondervinding, geslag of
ouderdom, die bepalings van hierdie subklousule nie van toe-
passing is nie.

{6) Berekemng van maa:zrz"loon——As de loon wat. aan 'n werk- |

nemer verskuldig is, kragtens klousule 5 (1) ook al maandeliks
betaal word, moet die bedrag van die loon bereken word teen
die skaal van 4% maal die loon wat in subklousule (1) vir m
werknemer- van sy klas en gebied voorgeskryf word.

5. BETALING

(8))] Werk’xeme.', witgesonderd 'n los we.-!fmmer—BAhoudeﬁs
soos bepaal In klousu‘e 7 (3), moet_elke bedrag wat aan 'n werk-
nemer, uitgesonderd 'n los werknemer, verskuldi g is, weekliks, of
as die werkgéwer en werknemer daaroor skriftelik ocoreengekom
het, maandeliks in kontant betaal word gedurende die werkure

© of binne vyftien minute na beéindiging van werk, op die gewone
betaaldag. van die Tfabriek, of by befindiging van die diens
as, dit voor. dic gewone betaaldag plaasvind, en dit moet in

’n: koevert of ander houer wees, of vergesel wees van ‘n staat

wat die werkgewér se ‘naam vermeld asook die werknemer se

naam of betaalstaatnommel, die werknemer se bedr yi, die getal
gewone ure en oortydure wat gewerk is, die verskuldigde besol-
- diging én lewenskostetoelae en die tydperk Waarvoor betaling

gedoen: word. .

@) 'Los’ werknemer—n Werkgewer ‘noet dre besoldlgnng wat
aan sy los werkpnemer. verslcu]d1g is, by beéindiging van - sy diens
in-kontant betaal, - |

3) Premzes—Geen hetalmg Len opsigte van dlenwerskaﬁ‘ing
aan of opleiding van *n.werknemer mag regstreeks of onregsireeks
1 'n.. werknemer:. gedoen of deur, hom aangeneem wo d 'nie.

@):Koop:vin “goedere==n Werkgewer kan  nie van. sy..werk-
nemer vereis om goedere van hom of van 'n kael of. persoon
wat hy aanwys, te koop nie, .

VAN 'BESCLDIGING.

' Per week..
§:- .d. T

Komm basr&—Vtr‘ d:e toepassmg vat . hlerdle klousu]e 15.

: E Yerng ¥ waarvoor:

getal gewone werkure” wat deur dle werknemer m n

.employee te purchase any goods from ‘him or from any sho

Gl.‘ade'II. employes- quaLﬁed B
‘Grade II employee, unqualiﬁed—__ o

- first 3 months of experience . i e e ALY

second 3 months of exper_j_lence: g s 3o
Grade 11 employee ... ... v vee .. NS SRS - W 8.
Grade IV.employee, male . e N
Grade 1V employee, female s i

. ‘Grade ¥V employee, male— .

18 years of age or over .
‘ander 18 'yedrs of age
Grade V: employee ferna"le—
18 years of .age or over .,
under 18 ryears: of age .
- Jam' stirrer and/or- pan emptle'
Machine ‘Handyman v
Motor Vehicle drwer ......
. Protective clothing attendant...
‘Retort- pressure cooker superws’or
Supervisor, male ... ... ... .

L7
oo

—For ‘the. ‘purpose of this clause the .
. -t ployment of an employe:

casual employee, shall be weekly and save
clause . (5) hereof and Clause .5 sub_clau
be.paid in ‘respect of any week ‘no
remuneration prescribéd in’ this’ Agreement fo

6), an employee shall
e -full” weekly
i employee of

_ this class and area, whether he “has' in that week “worked “the

maiumum number of ordinary hours prescribed- in clause 6 (1)
orless, -

- {5 Drﬁ’eremm .Wage

—An employer who requires. or ;permits

-a ‘member of one"class. of his. employees to perform, -_for longer -

than one hour in ‘the aggrega{e on_ agy \day, either .in_ addition
ork, ork ot an( r__class

class, -o'r-
! wage h[gher than

U

(a}a rising scale ‘of, wag
" that“of’ hls_,.._' o

1s prescrlbed in sub- c[ause (l), shal pay to such employee a
wage for all the ori:lmary hours of work of the faetory on that

day—:" s

(1) i tlle case referred to in paragraph (a} at a. rate for each
- = hour ~equal: to. the - higher . ;weekly  wage divided by the
- number of ordmary hours worked by such employee in a

S oweeks; - ; - -
. (ii) in the case’ referred to m paragraph (b) at a rate for each
s hour equal to the weekly wage prescribed for an employee
“of his elass and area, plus thirty per cent divided by the
" ‘number ‘of ordinary hours worked by 'such employee in a
- week;. prov1decl that such -emplojee “shal mot be ‘entitled to
an aggregate ‘amount in réspect of ‘the day en which he
- performs  such work. greater than the amount that would
- have accrued to d qualified e éjloyee in- such higher
class at the rate of wage prescrlbe for hlm in sub-clause

1

provided that where the sole dlﬁerence between classes is. in.
terms of sub-clause (i) -based .on experience, sex or age, the
provisions of this sub-clause shall not .apply. :

(6)_Calculation of Monthly Wage—Whenever ihe wage due
to an employee iz in terms of clause 5 (1) paid monthly, the
amount of such wage shall be calculated .at the rate of four
and one-third times the wage prescribed in ‘sub-clause (1) for an
employee of his class and area. 4 o 25

5. PAYMENT OF REMUNERATION
(1), Empfovee other than a Cdsual Employee—Save as provided

in clause 7 {3) any amount due to an employee other than a

casual ‘employee shall be paid in cash weekly or, if the employer
and employee have agreed thereto in wrltm monthly, during the
hours of work or within fifteen minutes of ‘ceasi ng work on the
usual pay-day of the factory or on termination of employment
if this takes place before the usual pay-day and shall be con-
tained in an envelope or other container or accompanied by
a statement showing the employer’s name, employee’s name or
pay ‘roll number, the employee’s: occupation, the number of
ordinary and overtime hours worked; the remuneration due in
respect of ordinary time worked, the remuneration due in respect
of ordinary time worked, the remuneration doe in respect of
overtime worked and cost of living allowance due and the penod
in respect of which payment is made, - )

(2) Casual Employee—An employer shall pay the remuneration _
due to his casuafemployee in cash on: termination of hJs employ-
ment,

-3 Premwms —No payment shall be made to or accepted by
an employer, either directly or- mdirectly, mrespeci of the employ-
ment or tralmng of an employee:

(4) Parcho,se of Gaods —An employer sh_a_ll not requlre his

person nominated by him.
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(5).Losies en inwoning—Behoudens soos bepaal by die
Naturelle (Stadsgebiede) Wysigingswet, 1945, so0s gewysig, of by
. die ‘Natirelle-arbeid Regelingswet, 1911, kan 'n_werkgewer nie
van ‘sy werknemer vereis om losies enfof inwoning-van -hom of
van 'n persoon of by ’n plek wat hy aanwys, aan te neem mfie.

(6) Boetes en aftrekkings—'n Werkgewer mag sy werknemer
geen boetes oplé of enige bedrag van sy werknemer se “besol-
diging dftrek nie, uitgesonderd ‘dievolgende:— s

(a)

Met die skriftelike “toestemming  van sy werknemer, ‘h
aftrekking. vir verlof-, siekte-, versekerings-, voorsorg-, of
pensioenfondse,  of ledegeld vir ’n ~werknemgrsotganisasie
_en of vakvereniging; met dien -verstande dat in ‘geval
o van ’n aftrekking vir sickte- of.voorsorgfondse ingevolge

' ‘die voorbehoudsbepaling van klousule ‘8 (1), -dit onnodig
®) is om die werknemer se skriftelike toestemming te verkry,

~ van

- wat
werkure ontvang het, wanneer die werknemer ook al van

' sy werk afwesig is. e T,
(¢) 'n” Aftrekking van die bedrag-wat 'n werkgewer kragtens
© ’n-wet of 'n bevel van 'm bevoegde hof verplig of. toegelaat

o word om_af te trek. . = NS T
(d) Ten opsigte van ’'n openbare vakansiedag, . behalwe
¢ Muwejaarsdag, . Goeie Vrydag, Geloftedag of Kersdag,
i waar van 'n werknemer vereis of hy -toegelaat .word
_nie te werk nie, 'n aftrekking .van die loon wat hy

2

. sou.-ontvan
etk

bepaal word, ‘n aftrekking in “verhouding ‘tot 'die tydperk
?'éafwesig-heid-,- bereken op die basis van die weekloon
di

pdié, dag gewerk het.

n .

{ .gi..fAS.
; Natur

-Nat

Stadsgebiede) . Wysigingswet, 1945, " of dic,
_1911, losies en/of inwoning’

5 Watineer dic!'géwoiie’ wel

opsigte van elke. yur, van daardie vermindering, 'n aftrek-
17 king van die werknemer. se weekloon gedeel deur die getal

gewone ure wat deur daardie werknemer, in 'h. week gewerk

word; met dien verstande dat ‘geeh ‘aftrekking toegelaat
Do wor.dmeé?——v W gl mrdh EEE marrde s Cal Femsdtag s
#d: i) in: die geval. vanykorttyd wat veroorsaak word .deur:

'n tydelike slapte in die bedryf of tekort aan grond-.

_stowwe, of aan vervoer, tensy die werkgewer sy werk-
*' nemet. minstens’ vier-en-twintig uur’ kennis -gegee ‘het
van' sy voorneme omdie: gewone werkure “aldus te

gernaimder: . ol et Dot somiiue e
in die geval van korttyd wat veroorsaak word: deur
ongunstige. weergesteldheid of ’'n. algemene  onklaar-
raking: van - installasie’ of ‘masjinerie as gevolg van
-ongeval of ander onvoorsiene noodgeval; ten opsigte

van die.eerste uur. wat. nie gewerk word nie, tensy

.. -die. werkgewer sy werknemer op dic vorige dag kennis
- gegee het dat daar. geen werk beskikbaar sal wees nie.

6. WERKURE, GEWONE TYD EN OORTYD EN BESOLDIGING VIR

= a4 TOORTYD. :

(1) Gewone werkure—Die gewone werkure van ’n werknemer,
nitgesonderd 'n los ~werknmemer, mag hoogstens die volgende
wees— ety Bt ey

“(A) in die geval van ’n werknemer wat 'n sesdaagse week |

werk—

" (i) 46 wur in ‘n week van Maandag tot en met Saterdag;

© (i) agt uur op ‘n dag, tensy die ure op een dag nie meer
as vyf is nie, in welke geval die ure op die ander dae
hoogstens §¢ op 'n dag mag wees, indien “deur die

verlenging die gewone werkure van 46 in ‘'n. week:

__nie oorskry word mie; g
(B) in c}{te geval van 'n werknemer wat ‘n vyfdaagse week
¢ werk—
(i) 46 vur in ‘n week van Maandag
“(ii} 9% uur' op ‘m dag. !
(2) Die gewone werkure van 'n ‘los werknemer mag hoogstens
- die volgende wees:— ) E )
(a) In die geval van ’n fabriek waarin
word, 8% uur per dag, 3 ;
(b) in die geval van 'n fabrick waarin 'n vyfdaagse week
gewerk word, 94 uur per dag. SRR
(3) Etensonderbrekings—~n Werkgewer kan nie van ’n werk-
nemer vereis of hom toeslaat om langer as vyf wuur aaneen

tot en met Vrydag;

*n sesdaagse week gewerk

te werk nie sonder 'n pouse van minstens een wur waarin geen -

werk | verrig mag word nie en dié pouse moet nie as deel van
die gewone werkure of oortydure gercken word nie;' met dien
verstande dat— 3 . 3 e

(i) as die pouse langer as een uur dupr, alle tyd bo 1§ wur

. as gewone ‘werkure ‘gereken moet word: ML e
(ii) werktye wat deur ’n tussenpoos van minder as een uur
- .onderbreek word, as aaneenlopend gereken moet word;

@iii) in-die geval van ’n- werknemer wie - se gewone werkure

op ’'n_dag nie meer as sewe -uur en-veertig minute-beloop .
ouse tot 20. minute verminder Kan word wat -

.nie, die ). 1
.80 na as moontlik aan die middel”

" toegestaan moet word.

van die werktydperk

Ultgesonderd ~waar dit andersing in ‘hierdie “QOoreepkoms |

werknemer daardie- tyd. ten. opsigte van sy gewone |

emer instem of verplig' is om kragtens die -

; 'n_'_aftté__l_‘ikiqg van hoogstens”

/i wat ‘in " klousule 6" voor-"
geskryf word, odk al weens. korttyd verminder’ word tem

. {5) Board and Lodging.—Save as provided in the - Natives
(Urban Areas) Consolidation Act, 1945, or in the Native Labour
Regulation Act, 1911, an employer shall not require his employee
to’ board and/or lodge with him or with any person er at any
place nominated by him. ' ' R

(6) Fines and Deductions—An  employer shall” not levy any
fines against -his employee nor: shall he make any-deduction.from
his employee’s remuneration, other than the followingi-—.:

(a) With the written consent of his employee, a .deduction for
. - holiday, sick,. insurance, provident: or - pension funds: or

subscriptions to an employee’s organization: and/or: trade

union;: provided that in the case of a deduction. for sick
. or provident funds in terms of the provso fo clause 8 (1)
. the written consent of the employee need not.be’obiiined.
(h) Except where otherwise provided for in ‘the Agreéement
whenever an employee is not at work- a :deduction..pro-
" portionate to the period of his absence calculated on the
* basis of weekly wage which such an employe¢ was
. receiving in respect. of his ordinary hours of wor at' the
. -time thereof. e e
(¢): A -deduction “of any -amount ‘which an employer:
law or any order of any competent cotirt is required ol
© - pernitted to make. A SRR TS Tl Bl -

. (dy A deduction in respect of -any public’ holiday,other: than

. New Years Day, Good Friday, Day of the Covenan o

Christmas Day on which an -employee “ig o requiredisor o

- permitted niot to work, of the wage which he would havé

" received had he worked -on such day. ... "oEEsEpaas

+ {¢)"When 'an employee agrees;.Of - is required in ferms of the

Natives (Urban Areas). Cénsolidation Act, 19 He

. ‘Native - Labour -Regulation - Act, 1911, to acce

~».and/or lodging from his employer, a deduction'n
.ing ‘the:-amounts specified hereunde

er the ordinary ho : ( :

re ‘reduced on ‘acéount of ‘short-time,"a- deduc |
respect of each hour of such reduction of the employee’sii,
weekly wage divided by the number. of.. ordinary hours
: ;. aworked by, such employee in a. week; pr¢ ded that mo

i 3 {41

deduction ~shall be ‘made—~ - = \
() in:the case of short-time arising out -of tempofary
transport, unless

not less than twenty-

i so'to reduce: the ordinary. hours of worki.. . .

ii)-in the case-of :short-time arising out of vagaries'of

. weather or:a-general breakdown of plant .or. machinery

due to accident or other unforeseen emergency In

respect of the first hour not worked unless’ the em-

ployer has given his _emﬂloy.ee notice on:the,previots
day that no work will be available. *~ - =

=

=

£

2
g
@,

=

o

Sy
8 -
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@
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w

=
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.. FOR OVERTIME.

{:1) O'rdjnary'Hours. ‘of Work—The ordinéri_r.,houfg-:o_f.]_;w-i'nrk
of an employee, other. than: a. casual employee, .shall. not
eXgged— o lewoed oo e SRR .
" (A) in the case of an employee who works a six-day week—

. (i) 46 hoursin any week . from Monday to- Saturday,

6. HouRS. OF WORK, ORDINARY AND OVERTIME ~AND: PAYMENT

inclusive; - : [ el
(i) eight hours in any day, unless the hours on one day.
do not exceed five, in which case the hours on the. .

other days shall” not exceed_-eight and a fhalf on
any . day, if by such extension the ordinary ‘hours

% of work, do not exceed 46 in any week; -

(B) in the case of an employee who works a five-day _We_e_l_g'—'-_ .

() 46 hours in any week from Monday to Friday,
inclusive; G e
_ (i) nine and-a quatter hours in any day.
(2) The .ordinary ‘hours of work of a casual employee shall
‘hot exceed— g : ;o

(@) in the case of a factory in which a six-day week .. is
observed, eight and a half hours in any day; e

(5) in the case of a factory in which a. five-day week  is
observed, nine and a gquarter hours in any day. g

(3} Meal Breaks-—An employer shall not require or permit an
employee to work for more than five hours continuously without -
an interval of not less than one hour during which no work shall
be performed and such interval shall not be deered to be part
of the ordinaiy hours of work or overtime; provided that— -

(i) if such interval be for longer than onme hour, any period..
* "7 in excess of an hour and a.quarter shall be deemed to be
. " ordinary hours of work; - .. ..o el o
(if) periods of work interrupted by an interval of less than °
-7 one_hour shall be desmed to be continuous; .
(iii) in the case of an employee whose ordinary hours of work
" do not on any day exceed séven horus and forty: minute
“such interval may be reduced to’ twenty minutes ‘to b
“*.-granted ‘at ‘as nearly as-practicable the middle=of such-
Joworkt periods v BT e st e ey
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4 Ruspouses—-n Werkgewer mioet aan elkeen yan sy werk-
nemers wat in of by sy fabriek werk, uitgesenderd 'n motorvoer-
tuigbestuurder, 'n ruspouse van minstens tien minute foestaan, so
.na as moont];k aan—

“(a) die middel van elke cerste werktyd op o dag, en
“(b) die middel van elke tweede werktyd op 'n dag,

~waarin nie van die werknemer vereis of hy toegelaat kan word
om te werk nie en die ruspouse moet as deel van dis gewons
werkuie. gcreken word.

5. Werkure moet aaneer!opend wees. -—Behoudens so0s - bepaal

in subklousule (3) en (4), moet alle werkare aanczenlopand wees.

(6) Oortyd. —Al(e tyd wat bo die getal ure soos fen opsigie

“wvan 'n dag of 'n week in subklousules (1) en (2} voorgesklyf
gewerk word moet as oortyd gereken word.

7y Beperk'rzg van oorfyd—'n Werkgewsr kan mie van sy

werknenr'er vereis of hom toelaat om meer as tien wur ooriyd .

in ’n week te werk nie. ;

(8) Vroulike werknemers—'n Werknemer kan nie van n
vmullke werknemer vere{s of haar toelaat om soos volg te wark
me—

“{a) tussen -uur nm. en 6- -uur vm.; .-
(b) op meer as vyf dae in 'n week na I-uur nin.;
{c) oortvd van meer as twee uur op 'n dag, of op neer as drie
g agte;eenvolgende dae;
(d) oortyd op meer as 60 ‘dae in 'n jaar;.
{e) na voltoo:mg van haar gewone werkure, meer as eén uur
- op’n dag oortyvd,; tensy hy— *

(1] die werknemer voor I”—uur middag daarvan in-kennis

"' gestel het; of
(11} aan die werknemer 'n voldoende ete verskaf het voor-
¢ dat die oortycldiens begin; of
(i) aan die werknemer betyds 2s. 6d. betaal het om haar
in staat te stel om 'n ete te vcrkry voordat dae oor-
“tyd moet. begin.
b (9LIBesoId:gmg VIF oortyd—n Werkgewer moet dle volgende
gtaal— ..

vi{a) Aan sy '\frouhle= werknemer Een opsrgte van alle oonyd'

wat deur haar gewerk is, besoldiging teen 'n skaal van
minstens 13 maal haar gewone loon;

(b) aan sy matlike werknemer ten 0981gte van “alle bortyd
“deur hom gewerk, besoldiging icen ’n skaal van minstens

.. 13 "'maal sy gewone loon; en

(r;) aan sy werknemer ten opsxgte van' alle omtyd deur hom
oop Muwejaarsdag, Goeie Vrydag Geloftedag en Kers-
dag gewerk, beso]dlgmg teen 'n skaal van minstens dubbel
sy gewone loon;

met dien. verstande -dat -as in enige week oortyd-wat op ’n
daaglikse basis bereken word, verskil - van oortyd wat op. 'n
weeklikse basis bereken. word, 'die basis wat gedurende die week
die - grootste hoeveelheid oortyd’ lewer, aangenéem moet  word:

(IO) Voorbehoud —Die - bepalings van hierdie klousule is nie
op 'n’' wag van foepassing nie; en die bepalmgs van subklousules
3}, (4, (5 en (7) .is mie van toepassing op- n werknemer wai

noodsaaklike werk verrig as gevolg wvan 'n 0nklaarrakmg van

mstallasw of masjinerie of ander onvoorsiene noodgeval mie.

7. JAARLIKSE VERLOF,,

(1) Behoudens subkiousule (2), moet 'n werkgewer sy werk-
nemer ondergenoemde ver!of ten opsigte van elke volle jaar disns
by hom toestaan. :

(a) in die geval van ’n wag, drie’ agteleenvoigepde weke verlof;

{h) in die geval van elke ander werkﬂemcr, twee agtercen-

.- volgende weke verlof; ;

met volle besoldiging feen die skaal van besoldiging wat Dy
onmlddelhk voordat hy op verlof gaan, ontvang het;

(2) Die verlof wat in subklousule (1) genoem word, moet toe-
gestaan word op 'n_tyd wat deur die werkgewer vasgestel word;
met di¢n verstande dat—

{1) .as -die verlol:' nie: eerder toegestaan :s nie, dit binne twee

" mdande na die- voltooiing van -die jaar dlerxs waarcp dit

- betrekking het; toegestaan moet word;
(11) die tydperk van die verlof nie mag saamval met Siektever-
lof wat ingevolge klousule 8 toegestatan is nie, nog met
'n tyd;iaerk wananeer die werknemer verplig is om opleadmg
ingevolge die Zaid Afnka Verdedigings Wet 1912, te
_ ondergaan nig;
_.(ii;) as Nuwe_]a,arsdag, Goele Vrydag, Geloftedag of Kersdag
.. binne die verlof val, nog ‘ndag ter vervanging van elkeen
S dig dae aan by die genaemde tydperk gevoeg moet
. word.zn n verdere tydperk van verlof met volle besoldi-
... ging
i (iv) 'R welk‘leme,r eike dag ge‘feﬂmheldsverlof Wat gedareﬂde
+, . dig diensjaar waarop die tydperk van jaarlikse verlof

betrekking het, op gy werknemer se skriftefike versoek met’

. yolle besoldlgmg aan sy werknemer toegestaan is, van dJe
- tydperk van verlof kag aftrek; -
V) 'n werkgewer en sy ‘werknemer sknftchk kan ocreenkom
£ dat jaarlikse verlof oor 'n tydperk van diens van nie meer
e ‘as twee agnereenvolgende jare mag oploop nie.
(). Verlafbesotd:gmg —Die besoldiging. ten opsigte van die jaar-
likse . verlof. in. subklousule (1} .genoem, moet op of voor: die

laaste werkdag voor die datum waarop daardle verlof * begin,
betaal word .

10

(4) Rest Intervals—An employer shall grant to eac‘h of his

-employees employed in or about his factory, other than a motor

vehicle driver, a rest interval of nct less’ than ten minutes at.
as nearly as practicable—

(a) the middle of each first work penod in a day, and

{b) the middle of each second work peried in a day;

during which the employee shall not be re%mred. or  permitted
to perform any work and such interval sha be deemed to be

‘part of the ordinary hours’ of work,

(5) Hours of Work to be ‘Consecutive. —Save as prowded in

sub-clanses (3) and (4) all hours of work shall be consecutive.

(6) Overtime—~—All time worked in excess of the number of
hours prescribed in rtespect of 'a day or a week in sub-clauses
{1} and (2) shall be deenied to be overtime,

(7) Limitation of Overtime —An employer shall not regquire or
permit - his cmp‘oyee to work overtime for more than ten nours'
In any week.

(8) Female Emplovees —An emponer shall not reqmie or
permit a female employee— .

(a) to work between & oclccl\ P and 6 oyiock am. -
(b) to work after 1 o'clock pm. on more than five days in
any week; .
. (€} to work overtime for more t}‘an two hours on amy day
; or for more than three consécutive days; :
(d) to work overtime on more than sixty days in any year;
(e) to. work overtime after completion of her ordinary hours
of work for more than ons hour on any day unless he
- hag—
(i) before m[dday given notice iheleof tor such emp!oyee’
‘or. £
(ii) provided such e'nployee w;th an adequate meal befom
the commencement of such overitime; or
(iii) paid to. such employee two shillings and sixpence in
sufficient time to enable her io obtain a meal before
such overtime ‘is <ue to commence. '

; .(9).Pa.ymem for Overtime. —An . employer . shail. pay— .

(@) to his female eimployee in respect of ail ‘overtime worked
by her, remuneration ‘ata rale not less than ane aﬂd a
‘half times her ordinary wagey .

: (b) fo his male’ ‘emiployee in “respect of ali mretlme worked_
by him;, remuncration at a rate not fess than' one -and
“ome-third times his ordinary wage; and

(©) to his employee in regpect of all “overtime worked by
him on New Year's Day, Good TFriday, Day of the
Covenant and Ghristmas. Day, Temuneration at a rate
not less than doubie his ordinary wage;

' Erowded that where in any week overtime caiculat;d on a daily

asis' differs from overtime calculated on a weekly  basis, the
basis which gives the greater amount of overtime dunng the week
shall be adopted.

(10) Savings—The provisions of this clause shall not appl
ito a watchman and the provisions of sub-clauses (3), (4), (5)
and (7) shail not apply to an employec emploved on work
necessitated by a breakdown of pscmt or machmery or by other
unforeseen emergency.

_ 7. ANNUAL LEAVE.

(1} Subject to the provisions of sub-clanses’ (2) an employer
shall grant fo his employev in respect of each compl\.ted year of
employment with him—

(a) in the case of a_watchman three ‘consecutive Weeks leave;
(k) in the case of every other’ employee two consemtive weeks®
leave i

on full pay at the rate of remunerat.on he was rece:vmg Hnme-'
diately prior to proceedmg on leave,

(2) The leave referred to in sub-clause (1) shall be granted
at a time to be fixed by the emplover; - provided th

(i) if such leave 'has not” been granted earlier, it shaH be
© granted within two months of the compietion of the
year of employment to which it relates;

© (ii) the period of such leave shall not be concurrent “with

: sick " leave granied in terms of clause 8§ por with- any
penod during which the employee is required to undergo

. training under the South Africa Defence Act, 1912:

- (iii) if New Year’s Day, Good Friday, Day of the Covenant
or Christmas Day falls ‘within the period of such leave
another day shall, in substitution for each such day be
added to the said’ pe.iod as a further period of leave on
full pay;

(iv) an emfloyer ma.y set off agamst such peuod of -leave any-
day of occasional leave granied on full pay to his em-
ployee at his employee’s request. made in. writing during
the year of employment to which the peuod of annual
Jeave relates;
(v) an employer and “his employse may in wrmng agree that
‘annual Jeave be accumulated over a period of employment
-of net more than two congecutive years. - .

(3) Leave  Remuneration—The 'remuneration  in respect of
annual leave referred to in sub-clause (1) -shall be paid not later
‘than’ the last- work day before the date of the  commencement
of such leave.
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%4} 'n Werknemér wie se dienskontrak in die eerste of enige
volgende . diensjaar by dieselfde werkgewer eindig voordat die
tydperk van verlof opgeladp het waarna in subklousule (1) verwys
word, moet, vitgesonderd soos bepaal in die vierdie voorbehoud
van subklousule (2), by die bedindiging in plaas van verlof en
gen opsigle van_elke volle maand disns in daardie tydperk van
minder as 'n jaar minstens een-sesde van die weekloon betaal
word wat hy onmiddellik voor die datum van daardie begin-
diging ontvang het. ; T ) :

(5) *n Werknemer wat op 'n tydperk van verlof ingevolge sub-
klousule (1) geregtig geword het enm wie se dienskontrak eindig
voordat die verlof toegestaan is, moet by befindiging die bedrac
betaal word: wat in subklonsules (1) en (Zl) ten opsigte van verlof
gencem word: \ S E e

(6) Vir die toepassing van hierdie klousule word dit beskou

dai die uitdrukking ., diens ” elke tydperk of alle tydpeike omvat |

wanneer ‘n_werknemer—

{a) met verlof kragtens subkicusule (I)- afwesig is;. -
(b) verplig is om opleiding ingevolge die' Zuid Afrika Verdedi-
gings Wet, 1912, te ondergaan; : - S
. (¢) op las of bp versoek van sy werkgewer van sy werk afwesig
S - i - .
(d) met s_iekteverlof kragtens klousule 8§ afwesig is;_: i

wat aliesame nie meer as tien weke in 'n jaar bedra nie en-gereken
word dat_dit begin—

© (i) indie ‘geval van 'n werknsmer wat voordat hierdie Gor-

; eenkoms van krag geword het, op verlof. kragtens *n wet

geregtie geword het, van die datum af waarop die werk-

... nemer laas op veriof kragtens die wet geregiig geword het;

(i) in -die geval van 'n werkpemer wat in diens was voor die

. datum waarop hierdie Qoreenkoms van krag geword het

en op wie 'n wet van toepassing was, wat vir jaarlikse

verlof voorsiening maak, maar wat mog nie ingevolge die

‘- bepalings ddarvam op’ verlof geregtig geword het nie, van
" die datum af waarop die diens begin het; .

. (fi)-in die geval van alle ander werknemers, van die datum af

" waarop hy by sy werkgewer in dienis gekom het, of, na

gelang van - die jongste datum, die datum waarop hierdie

. ~Ooreenkoms in werking getree het; . P '

met dien verstande dat as .die tydperk van 'n werknemer se

opleiding  ingevoige. die Zuid Afrika Verdedigings, Wet,- 1912,

minder as 30 dae in 'n jaar is; die tydperk van tien weke

verminder moet word met °n tydperk wat gelyk is aan die

tydperk wat die opleiding minder as 30 dae is, S

8. SIEKTEVERLOF. |

(1) 'n_‘Werkgewer moet sy werknemer wat, padat hy een
. maand by hom in diens is, van.sy werk afwesig is weens siekie
of ongeluk, uitgesonderd *n-ongeluk .waarvoor skadevergoeding

ingevolge die. Ongevaliewet, 1941, betaalbaar is, of 'n ongeluk wat

deur sy eie wangedrag veroorsaak is, die volgende betaal:—
(a} In die geval van 'n werknemer wat 'n sesdaagse week werk,
12 werkdae siekteverlof met volle besoldiging, of anders
., 30 werkdae siekieverlof met halfbegoldiging;
_(b) in die geval van-'n werkuemer wat 'n vyfdaagse week werk,
" tien werkdas siekteverlof met volle besoldiging, of anders
25 werkdae siekteverlof met halfbesoldiging;
(¢) in die geval van 'n wag wat 'n sewedaagse week werk,

14 werkdae siekteveriof met volle besoldiging, of anders 35 |

. werkdae  sickteverlof met halfbesoldiging;

‘altesame gedurende 'n’ diensjaar by hom, en hy ‘moet hom ten |
opsigte van die tydperk van afwesigheid ingevolge die bepalings -

hiervan, minstens die Joon betaal wat hy sou ontvang het as hy

gedurende dié tydperk gewerk het, of as die werkgewer verkies
het om die ander stelsel ingevolgé bogencemdé bepalings toe te |

pas, minstens die halwe loon betaal wat die werknemer sou ont-
vang het as hy. gedurende dié tydperk gewerk het; met dien
versiande dat die werkgewer kan eis dat ten opsigie van elke tyd-
perk van afwesigheid waarvoor aanspraak op betaling .gemaak
word, 'm sertifikaat getoon word wat deur ’n geregistreerde

gencesheer geteken is en wat die duur van .die werknemer se
siekte meld ten-opsigte van iedere afwesigheid waarvoor betaling

geéis word; voorts met dien, verstande dat as daar ingevolge 'm
coreenkoms tussen die werkgewer en sy werknemers, of tussen

'n werkgewer, en 'n behoorlik geregistreerde vakvereniging, in ’n .

fabriek °n siekiebystand- of voorsorgsfonds bestaanm, of gestig

‘gaan word, waartoe die werkgewer ten ‘opsigte van elkeen van

sy werknemers “n bedrag bydra wat nie minder is as die bedrag
wat deur elkeen van die werknemers betaal word, of betaalbaar ig
nie, en uit welke fonds *n werkneémer ingeval van afwesigheid, of
afwesighede -vam werk weens siekte’ of -ongeval {uitgesonderd 'n

ongeval waarvoor irgevolge dip Ongevallewet, 1941, skadeloos-
stelling betaalbaar is), in ’n jaar reg het op betaling van 'n

_bedrag wat altesaam gelyk is aan minstens sy volle loon vir twee
weke ‘fen opsigte van_die. afwesigheid of afwesighede onder
omstandighede wat vir die werknemer wesenlik nie minder gunst'g

‘nie van toepassing’ is nie; : )
Die werkgewer moet binne 'n tydperk van vier weke van die

as hierdie bepaling is’ nie, dle bepalings  van hierdic ‘klousule

datum af. waarop hierdie Ooreenkoms dewr-die Minister bindend

‘gemaak i3, kies of hy ten opsigte van al sy werknemiers verlang
om die hoofbepalings, -of " die' ander bepalings van - subartikels
(@), {b) en {c) na te kom, en moet binne die genocemde tydperk
-van sy keuse en dic datum daarvan aan sy ‘werknemers - kenais
_gee deur vertoning van 'n kennisgewing op. 'n, opvallende plek in

_of the clause shall not apply. * =

_ (4) An employee whese contract of employment tétminates
in the first or any subsequent year of employment with the
same employer before the period of leave referred fo in sub-

clause (1) has accrued shall, save as provided in the fourth.

proviso to sub-clause (2), upon such termination be paid in lien
of leave and in respect of each completed month of such period
of less than ome year not less than one-sixth of the weekly wage

| which he was receiving immediately before .the date of such
termination. ; : 3

(5} An Ié_mplp}'ee who has. become  entitled 4o 'a  period of
leave in terms of sub-clause (13 and whose contract of employ-

' ment ferminates before such ieave has been granted shall upon

such termination be paid in respect of leave the amounts referred”
to in sub-clause (1) and (4). . i ;

‘(6) For the purposes of this clause the expréssion “employ-

‘ment ™ shall be deemed to include amy period or, periods diring
which an employee is— i o

(@) absent on leave in terms of sub-clause (1)

(b} required to undergo iraining under the South
Defenct_z Act, 1912, : . 2 : _

(c) absent from work on the instructions of or at the request
of his employer; LR mmhd o me

(d) absent on sick leave in terms of clause 8;

Tica

: a.moun._ti'hg in the aggregate fo not more than ten weeks in
- any year and shall be deemed to commence— e e

(i) in the case of an employee who had before the coming
© into force of this Agreement become entitled to leave-in
terms of any law, from the date on which such employee
last became entitled to such leave under such law;
(ii) in the case of an employee who was in employment before
: the date of commencement of this Agreement and to whom
any law providing for annual leave applied but:who had
not beceme entitled to leave in terms thereof from the
date on which such employment commenced; =
“(iii) in the case of any other employee from the daté on which
such employee entered. his emplover’s service or from“the
date of coming into- force of this Agreement whichever
isthe later; . . .- . - ) S

provided that if in any year the period of ftraining under the
South Africa Defence Act, 1912; of dny employee is léss than
thirty davs, the period of ten weeks shall be reduced by a
period equal to that by which the period of training is less than

- thirty days.

- 8. Stk Leave. . .
(1) An employer'shall grant to his employee after ong month’s
employement with him and who is absent from work through

sickness or accident (other than an accident compensable under

the. Workmen’s Compensation Act, 1941), or an zccident caused
by his own misconduct— ~ '

“{a) In the case of an einployse who .works a Six-d'ay'_ week, 12
i work days’ sick leave on full pay or alternatively, 30 work
~days’ sick leave on half pay; . R

(b) in the case of.an employee who works 'a five-ddy week,
10 work days’ sick leave on full pay or, alternatively, 23

. work days’ sick leave on half pay;. - .
{¢) in the case of 2 watchman who works a seven-day week,
: 14 work days’ sick leave on full pay or, alternatively, 35
work days’ sick leave on half pay;” '

in the sggrepate during @ny one year of employment, with him
and shall pay to him in respect of the period of absence in terms
hereof not Jess than the wage he would have received had he
worked during such period, or where the employer had elect to
observe the aiternative system in terms of the above, not less
than half the wage the employee would, have received had he
worked during such- period, ‘provided that the employer may
require the production of a certificate signed by a registered -
‘medical practitioner showing the nature and duration ofihe

employee’s illness in respect of each period of absence for which

payment is claimed; provided further that where, in any factory,
thére exists .or may be established by virtue of an agreement,
between the employer and his employzes or between an eimployer
and a duly registered trade union, a sick benefit or provident
fund to which the employer contributes in respect of each of
his employees an amount mot less than the amount paid or
payable by each such employee and out of which fund an
employee is, in the case of dbsence or absences from work ‘on,

account of sickness or accident (other than an accident com-
pensable under the Workmen's Compensation Act, 1941), entitied
to receive in the aggregate in any ome year not less than an
amouni equivalent to his full wages for two weeks iin respect

of such absence or absences, in circumstances substantially not

less favourable to the employee than this provision, the terms

The employer shall within a period of four weeks from the date
on which this Agreement is declared binding by the Minisfer, elect
whether he shall observe in respect of all his employees the main
or alternative provisions of sub-sections (a), (b) and (c) and,
shall within the said period notify his élection and the date

. thereof to’ his -employees by notice posted up in a -conspicuous

place in his establishment and the Divisional Inspector of Labour,
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sy’ inngtir[g. ‘en ‘skriftelik aan die’ Afdelingsinspekteur van Arbeid, .
Port Elizabeth, en aan die Sekretaris van die Food and Cannmg'

Workers Umom Port Elizabeth, en van die datum af wat aldus
P | is, moet die hoofbepalmgs,_ef na ‘gélang van die

yun,.rk tussen die datum wadrop ‘hierdie” Qoreen-

srkgewer, se keuse, soo§ reeds’ “genoem, moef die Hoof-

"bly om binne die’ reeds genoemde tydperk- sodanige keuse te doen
sal di [bepalmgs verder van toepassing -wees.

(6)

se]}: ¢ betekems as m klousule

0, OPEﬁBM‘t’E"'\?HKWS:E 'EN 'S'@NDAE‘ e

(1] Openbare Vakansiedae—'n Werknemer is geregtig op velloff
met volle betaling wat hom toégestaan moet word op Nuwejaars-._|«

»@ag,Goegle Vrydag, Geloftedag en Kersdag; met d}en verstande
: rd om. op dd

an 'n: werknemer vereis ka

#Noorts,. ;
wat 'n vyfdaagse we:
van die week va] d’
passing 'is mieiio :
2 Besold:gmg vir werk op openb akansie
werknemer, - nitgesonderd. . 'n._ log werknemer, op
Geele Vrydag Gelofte f' Kersdag > ;
hom Vit elke élag minstens die loon- betadly geneem in" subklousule»
() joplas=tén: opmgte vanelke-uur of gedeelte va uuc- wat;
Iraldus: gewe‘fk tword, sy Week]oon .deur .die_ge wong
wat by in 'n week:werk.: :

{(b) As

'n los werknemer op Nuwe]aarsdag, .Goele Vrydag\

Geloftedag of Kersdag werk, moet sy werkgewer hom vir elke*;

Hidag “minstens  diev dagloon betaal- wat ‘ia- klousule -4 (1) vin ¢
los werknemer voorgesklyf word;“plus:ten opsigte van elke uur
pf gedzf]te yan ’n_uur wat ald gewerk word dw loon gedeel |

Sondag—As 'n werknener, ‘uitge-

(3) Besoldtgmg vir werk o
n Wag, op Sendag werk, moet sy

sonderd 'n los werknemer o
werkgewar hom—— AT

is ten: opsugte avan dre tydperk wat onhk op n weekdag

eur hom” gewerk word; o
v;r elke uur of gedeelte- van ’n uur wat aidus gewerk
d ,mmstens 1% -maal sy ‘gewone -loon’ betaal ten opsigte
van!die ‘hele tydpérk wat'op-dadrdie Sondag gewerk word

togstaan .en. hom ten opsigte daarvan betaal teen .’n skaal
van minstens sy gewone loon"asof 'hy ‘'op die verlofdag sy.

Y i--gewerk het

) Imerner op n Sondag Werk meet sy werk-
gewer . hom- rmnstens dubbel die loon: beta.al wat m k[ousule 4 (1)
vir 'n los Werknemer voérgeskryf word i

10.. GET&LLEV‘E.RHOUD]NG

‘Werkgewer moet op elke Skﬁf n gekwahﬁseerde voedselkoker,
n gekwallﬁseelde fabrieksklerk; 'n gekwalifiseerde: graad I-werk-~
_nemer, ‘1 gekwallﬁseerde graad I_[ werknemer in diens hé; voordat
“hy orrcl erskeidelik: o angekwahﬁseerde voedselkoker, 'n ongek.vah-
“fiseerde fabricksklerk; 'miongekwalifiscerde graad:I-werknemer of
’n -ongekwalifiseerde graad II-werknemer in diens mag. neenren hy
moet minstens een gekwalifiseerde . voedselkoker, een gekwalaﬁ-
., seerde  fabrieksklerk, een gekwalifiseerde glaad Iwerknemer ‘en
n gekwahﬁ‘s.eerde graad if-werknemer “in diens -hé wir onder-
“skeidelik elke fwee ongekwalifisecide” voedselkokers, ongekwali-
_ fiseerde fabrieksklerke, ogek“wahﬁseerde graad’ I-weanemers of
i de graad HER WErknemers by horn

1}. Béehoudens' so0s bepaal 1 klousule 5 :6) moet n werkgewer
“werknemer wat stukiwerk ©of: prestasicloonwerk  vir ‘n- tyd
ig, "besoldiging ‘betaal: teen: die skale soos tussen die werkgewer
kaemer ‘ooreengekom; met ;dien verstande dat afgesien |
4] d]e Boeveetheid .of omvang van ~die werk ‘wat verrig is,’ die
“Rferk gewer 'die: werknemer - m'nslens dll: volgende. moe-i betaa! —

(@) In die geval van 'n werknemer, uilgesonderd o los
T M perknemer ten opsigte;van; elke. week wagrin, stukwerk of
prestasieloonwerk - verr[g word, die weekiooq ‘wat in
Idousule 4 (1) vu n werknemer van sy klas len gebled
VOOTEEKEvE Word;.

(b) in die geval--van, 'n los werknemer, ten opsigte van e]ke
. dag waarep mkwerk of prestame[oonwerk verrig word,

rofiedoon wal. in k,lpusu.e 4, (1) v1r 'n los werknemel voor-
“geskryl’ word. " i e

L\'\

(2) 'n Werkg
stilkwerk-"en_prestasieloonwerkskale genoem in

: r van di
‘L(gg‘ﬁ f‘fﬂﬂefﬂ} ~éftoo Houyen hiz kanidaardie skale nie verlaag

mie tensy hy sy werknemer minstens twee weke kennis van. dlrﬁ
voorgenenie’: W}lsiglng"gegee: het. _

£i12

der bepalings, op die inrigting toegepas word. "
tir die M.mster ‘bindend verklaar “word, en die datum’

an die’ genoemde subartiksls op dle We’kgewer en; |-
8y werl{n mers toegepas word. ‘As die’ werkgewser in gébreke:

“toepassing van hield[e klousile, Het dig’ u:tdwkkmg:-'

. the, number of_-_ordmary hours werked by him in a we

his employer shall eithers

en hom binne sewe dae van die Sondag af een dag verlof

L -gewone:: gemlddelde getal Auire. vir. daardie dag van die week - :

5 em_p_l_oycd

twe of the. quantity or output of work don
; stich, emiployee.

eF foe op' n opvallende plek in sy fabne:\ n

Port Elizabeth; and the- Secretary, Food- and Canmng Workers’
Union, Port Ehzabeth, in ‘writing and, as from the date so
notaﬁed the main (or "alternative) provisions, as-the case may
be, shall apply to such establishment, Puring the period-between
‘the “dité on -which' ‘this Agreement is declared’ binding by the
‘Minister and the ‘date of election by the employer.as ‘aforesaid
the main provisions of  the said subsections -shail apply to such
employer and*all his employees. If the -employer fails to: make
~such ~election 'within -the. aforesa}d perlod the sald ‘main 7
5101:13 eonﬁnue 1o apply : :

o .(2).;F.o'r.- ‘the __p'u_rp th
mem ~shall. have thel same juit

9. FusrLic Horipavs AND SUNDAYS,

(1) Public Holidays.—-An.. emp[eyee shall. be entitled to and
be. granted leave on full pay VYear's Day, Good Friday,
nd Chnstmas Dal ovided* ihat an
may be requiréd o work on- i

the case of ah émployes who worlks: d: i
when stich’ holiday ‘falls on 'the sixth® da,{ ol
pl’UVlSlO')S of~this:clause -shall:net :apply.,

{2) Payment for Work on Public Hol:a'ayv—(_a Whenﬂver an
empioyee, other than a casual employee; “‘worksion Mew Year's
By Geed“Friday, Day ofithe: :Covenant ~or =CGhristmas: Day,
his employer shall pay to him for each sﬁchi day net-ess than
+the-amount: referredp to i sub-clause (1) plus, in _respect, of: each
fiour or part of an hour so worked, his weekly wage divided by

~ (b) WhHenever a casual employee worka
‘ Good: Triday, - Dy of ~the . ‘Covenant: .or Chyis A2y,
employer shall pay to him for each such day not less than the
dgu]y wage . prescribed  in clause 4. (1) for a casual _employee,
| plus in respect of each ho it ar part tif ‘an “hour” so w'orked
such wage divided by “eighti= :

(3) Payment for Work on Sundays—Whenever an emp]oyee,
other than a casual employee or watchman, works on a Sunday,

m not léss than double 1he wage: payable f.o hlm
pect of the perlod o'rdmarr k < hi
_day, or

(b) pay to him- for each hour or part “of an _hom' 50, warked

_ not less:than ' one and ‘one-third times, his ordinary .wage

in respect of the total period worked on such- Sunday

and grant to him within seven days of such Sunday one
day’s holiday dnd pay - him:ini-respect thereof at a rate

_:not_less than his ordinary wage as if he had on such

| -" holiday worked his average ordmary workmg hours for

. that’ “day of the week, -

(4) W‘henever a casual employee works on'a Sunday, hls &m-
ployer shall pay to him not less than'double ‘the wage prescrlbed :
c]ause 4 (l) for a ual, employee. i .

- 10. PROPORTION oR R)mo
An employer shall employ on each- sh:ft & quahﬁecl food

“boiler,a qu%{llﬁed factory: elerk, -a- qualified, grade I. employee,

-and wa_qualified ‘grade. IT- emp‘myea, befare He may -employ an

unqualified food boiler, an unqualified .factory. clerk, -an  un-

. qualified grade 1 employee or an_unqualified grade II employee !
respectively, and. he” shall employ ot less than' ‘oné * qualified

food boiler, one qualified factory clerk, one quallﬁed grade’ I

- employee, .and .one. qualified. grade 1. empa e for, h two

unqua ified - food.. boilers, .ungualified. Eactc:r
grade 1 emgloyees, or unquahﬁed glade e

Y| hlm . ol

PIECEWGRK orF BG\IUS INQ]:NTIV

(1} Save as’ pmwded in: elause 5 (6) an. emolnye shall pay
to his employee ‘employed on piecework w0t /bonus incentive
~work: for-any -period; remuneration. at -the . rates. _agreed. Jupon
-between: the: -employer- am:l his. employee;” providad that ir

not less . ahan—v—

15¢ ployee ; sual employee,
“in respect of ‘each "week in” whichpiecswork - or “he

incentive work is performed, the weekly wage ‘préseribed
m clause 4 1, for an. emnloyee of his class and area;

: of a casual emp{oyee, in respect of each da
work or bonus: incentive work is perform
1bed n clause 4 (1) for a casual employee.

up ina conspicuous. place
e piecework or bonus incentive
n‘ suh clause (1), and. shall not reduce
s Heshas giventhis: employee not less than two
ot_the pmpoaed aherauon. ; : e

(2) An employ
in his factory,”
1
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3 7 . 12. OORPAKKE EN BESKERMENDE KLERE.: = 12. OVERALLS AND  PROTECTIVE CLOTHING. AND/OR  WORKING
e (’;I)f.’-n_ Vé.’erknemer' t'nl'lloe't (mn'imkkfc en/of beskermende klere | . A Kayrves. PR
en/of werksmense wat hy van sy werknemer kan vereis om te dra |  (1).An employer shall supply and maintain in good ¢ ditio
of te gebruik of wat hy ingevolge wet of -regulasie verplig is om | free of charge ya‘ny overa]lfpa);'ld Jor protective cﬁ:ﬂthingwgn;}%?
aan sy werknemer te -verskaf, kosteloos verskaf en in goeie | working knives which he may require his employee t6 weaf oOr
toestand hou en hy moet die oorpakke en Jof beskermende klere | use or which by any law or Fegulation he may be compelled’ to
op eie koste was en stryk, of laat-was en stryk, .of aan sy werk- provide for his eémployers, and he shall at his own' cost and
nemer, in plaas van di€é was- en strykdienste te verleen, tegelyk | expense, lauhder. or cause to be laundered, such overalls ‘dndjor
met die betaling van sy besoldiging Is. per weck betaal. _protective clothing or pay to his employee in lieu of rendering
" (2) Alle uniforms, oorpakke en beskermende klere en/of werks. | such laundering “service the sum of 1s. per week at the: same
‘messe wat kragtens hierdie klousule verskaf word, bly die eien- time as he pays his remuneration. S

dom van die werkgewer en mag ni¢ van die werkgewer. se | . (2) All uniforms, overalls and protective clothing and/ or work-
inrigting verwyder word nie, uitgesonderd op magtiging van die | ing knives provided in terms of this clause shall remain the
werkgewer met die doel ‘om dit skoongemaak, gewas.of herstel te | property of the employer, and shall not be removed from the
kry. - I ’ empoyee’s place of employment except on the authority of the

y " employer for the purpose of cleaning, laundering or repair. '

13. VAKVERENIGINGGERIEWE.

(1) Elke werkgewer moet enigiemand wat skriftelik daartoe -13. TRADE UnioN FACILITIES.

“deur die: vakvereniging gemagiig is, toelaat om sy kleedkamer a2 _ a : B i
van tyd tot tyd gedurende dic etensuur binne te ‘gaan_ (mits geen | (1) Every employer shall permit any  person Or persons
vergaderings daarin gehou word nie) vir die doel om— ‘authorised” thereto by the trade union in writing o, enter: his
@ K S et j K S ok e cloa}utoom--.(prowdﬂ. no “meetings are held therein) from: time -
a) “;i'rregil}lers in-verband met sake van. die va vereniging te | to_ time during the lunch-hour, for the purpose of— |

U (B). huwe lede te. wérf; * A PR R P E = o (a}_interviewingpm;&l_oyees on trade union matters; :
(¢) kennisgewings ‘te- versprei van vergaderings deur . die vak- [ (B) enrolling new members; - - '

: ."'f_'\""\i*_ei’_epig_i_n.g.-_ Dey o b= e S e ot 0L istributin rices calling m_e_étings_f_b'y.‘thé‘_ir_adé‘_-uhi;’u’:i’_
e 1) _!?:?S?_Id.-,m: r_g__:.v_qrﬁff ot oo d.l‘?_.:v._a \;.r_ere_mgmg verskuldig | () collecting members’- contributions to the trade union. '

) Dl smapiade g o prns, st 0 kg o | o B Wbt b O o R ak o
-+ kleedkamer te besoek in kennis stel, soos bepaal in subklousule (1). thecloakmom a?--'_'?r‘f‘:'feq -y .syb-ui]aﬁsa..{_l). VLR g S e 2

1 (¢)distributing notices callin

14, VERBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR. | 14." PROHIBITION: OF EMPLOYMENT OF ANY PERSON UNDER. THE A
" 'n Werkgewer mag niemand .onder die .ouderdom van ;15 jaar St LB wEe Sime ”’o‘E_F]_FIEEN.”YE.\RS- L

" An employer shall ‘not “employ any person ander’
N ; s _ fifteen 'years, . : ; .
15. DIENSSERTIFIBAAT: | L 3. om0 o o P T

in diens neem nie.

die dienskontrak van 15. CERTIFICATE CF SERVICE. '

.- enigeen van sy werknemers, uitgesonderd los werknemer, aad die |°

-’ Werkgewer. moet . by betindiging, van. o
. ! lers, migeson o los Werknemer, aal simplover shall upon termination of ‘the contract-of. e -
cigen vt oy yerkuemers,uitgesonderd os eknemer, a7 G | cqvloye shall e, SRR, oLt Sl mpiove

, Demer se name voluit, die aard van die diens, die datums van | fyrnjsh such_ employee with a certificate of -service showing the
_“indiensneming: en ..“3_“_]:'d‘."'.“?"ee?“d‘g".‘.g*“ep'-."d‘e":-ﬁkaal __van._besol-- full names of the employer and employee, the nature o employ-
; Cll}gl_qlg op: II(E]ICI_"da-_il:lTITl_ van fil.e"'dleill_shgﬂﬂd!gl?lg_-_[jn.e]d.. e - ment, the dates of commencement an termination’. contract

“and the rate-of remuneration at, th “date of such tion.

186. :':;BEEIINI.)!éfNGT\;_;l.\_I

-+ (1) ’n. Werkgewer, of .sy. werknemer,. uil “'n los werk- F LONTRAGT. O L
nemer, moet_gedurende die eerste vier weke van diens ‘minstens’ | (1)" An émployer or his employee, other than'a casual employee,
24 uur opsegging en daarna minstens ecn week “opsegging VIr | ghall give not less than twenty-four hours’ ‘notice during the
- begindiging' van _die. dienskontrak. gee of in _piaaﬁ...__da.ar;van_ die | frgt fmlr...wceks.-of,'employ}nent and _thereafter not less than one
“yolgende betaal of verbeur : ~ U .| week'snotice of his intention to terminate the Contract of eniploy-

() In die geval ;ran_ 23""};1ii'"'6'psé'g‘giﬁg, “die weekloon w‘a_-f ﬁ'cjic. "me_nt or shall pay or fO_l‘f_éit'--m".u?u-Fhé.r?bf: s tha et vy
" werknemer onmiddellik voor die datum van die begindig- (a) in the case of twenty-four hours' notice, the weekly wage

ing ontvang het, gedeel deur sewe in die geval van 'n wag, which the employee was receiving immediately before the

ses in die geval van.’'n wetknemer wat 'n sesdaagse week . date of such termination divided by seven in'the case of a
werk, en vyf in dic ‘geval van 'nm werknemer wat ‘o vyf- |4 owatchman, six in: the case of an employee who works a
AP daagse week werk; . coli e Dnon ® " gix-day week, and. five in the case of an. employed ‘who
< "i(byin die geval van 'n week opsegging. minstens die weekloon |- " ... works a five-day. week; .. . S e
wat die wgrkr}emeq oﬂ.?.{l\c.l.delhk  voor -dlg -datum van- die . (by'in the case of week’s notice, not less. than ‘the-_w'e.gi;[y_. age
_ begindigisig ontvang e e e S which the employee Wwas receiving immediately, before .the
" met dien wverstande ‘dat_dit nie inbreuk “op onderstaande maak date of such termination; - a3
NG e ; i e e K provided that this shall not affect—

(i) Die werkgewer of die werknemer se ‘reg ‘om die diens | - () the right of an employer or employee to ‘terminate a

- sonder v'oorafgaande-"opseg?;ing"-t‘e;'bﬂéindig weens 'm oor- | -~ contract  of employment without notice “for "any’ cause
- saak wat wetlik as voldoende erken word;. ~ et recognised by law as sufficient; apne

an- employer and , his

(ii) 'n- skriftelike ooreenkoms tussen die’ werkgewer en’ sy (i) any written agreement: between 2 er
werknemer wat ‘vir ’n tydperk 'van "diensopscgging van employee which provides for a period of mnotice of equal
- pélyke duur vir albei partye en vir langer ‘as een week. duration on obth sides and for longer thna one week.

(2) As 'n ocorectikoms ingevolge die bepalings van die tweede | - (2) When an agreement is entered into in terms of ithe s_.econd-
t or forfeiture in. lieu of

voorbehoud van subklousule (1) gesluit is, moet die besoldiging | proviso to sub-clause (1), the payment ity
of verbeuring in-plaas van diensopsegging . wees in - verhouding | notice.shall' be proportionate to 'thelperl_od of nptlce._agr_egd upon.
~tot die termyn van opsegging soos ooreengekom. 3 (3) The notice referfed to in sub-clause (1) shalli jtake "effect
(3) Dic opsegging genoem In supk!ousule (1), begin op die | from the day on which it is given; provided tha __tthie-perioc__! of
dag waarop dit gegee word; met dien verstande dat die opseg- | notice shall not run ‘concurrently with nor shall notice be given -
ging nie mag saamval met, ook mag opsegging. nie- gegee word | during the employee’s absence on annual leave in terms of clause
gedurende die werknemer se afwesigheid met jaarlikse . verlof | 7 or sick leave in terms of clause 8. Bl i
ingevolge klousule 7 of met siekteverlof ingevolge Klousute 8 mie. | | o ol A T— February, 1955
. Op hede die 18de dag van Februaric 1955 in Port Elizabeth Signed a_t Port: Elizabethh this 158,64y .08 SEHF y, ¥

:onde_rteken._ i R SEE
A Moo il U T R : : A. M. GrAY, Chairman., .
A. M. Gray, Voorsitter. = . R L g T AT ) : il

o EE c 3 e e © 9 1, DRAGHOENDER, |
1. DRAGHOENDER, = R TN e coo T ML WILLIAMS,

Gemagtigde verteenwoordigers (werknemers). |

M. WILLIAMS, .. . L : o Duly Authorised Representative
: - .B._.GERS_H_EL,L_,'__
Lt g T 4 TR W SR

P 'DuIy :Authorised. Representati

o5 g g Gemagugde -verteenwoordiger
U AL by Torr, Sekretaris.

igers. (\ié;:]'i_gé\i’éfs)_'.'." [ !
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" No. i’?lZ] '[26 Augustus 1955,

| ‘WET OP FABRIEKE, MASJINERIE EN BOUWERK |

1941.

NYWERHEID VIR DIE INMAAK VAN VOEDSEL. |~ -

Ek, JoHANNES DE KLERK, Minisiér van Arbeid, hande-
Iende ingevolge subartikel (I} van artikel twee-en-twintig

van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, |
‘verklaar hierby dat die bepalings van die Ooreenkonis-en-

" kennisgewing in verband met die Nywerheid vir die
Inmaak van Voedsel gepubliseer by Goewermentskennis-

ewing ‘No. 1711 van 26 Augustus 1955, vir die persone |
cre’*] word: nie’ minder gulstzg\-'-
as die ooraensiemmende bepalmos van genoemde: Wet:is |

wie s¢ werkure - daarby

me
J. DE KLERK,
. . Minister van Arbzid.

| Factories, - Machinety  and’; Building. Work . Act, .

% No. 1712.] [26 August 1955.

'FACTORIES, MACHINERY AND BU].'LDING WORK
ACT,  1941.

I, Jornannes DE KLERK, Minister ‘of Labour, acting in

11941, 1.
hereby declare the provisions of the Agreement and notice
relating to the Perserved Food Indust}'y, published under .
Govemment Nollce No_ -,1.711 of the 26th :

the S‘*ld Act

@ﬁ@ V@ﬁ da& wﬁs@

L= = s Gsoummssma& UETGAWE

- met Alfabetzese Inhoudsopgawe en Tdbel van Weﬁe en
deur hierdie Wc!ie Herfoep en Gewysig

T g.gasg ge‘vesarge in Kalfs' eemaﬁﬁ s 6d. per e?;semgﬁaaw (Engeis en A?nkaaras in een deel)

VERKRYGSAAR BY. DIE STAATSDRUKKER

van’ g&as@% i&%m@gaq

PRETGRIA EN KAAPS?AD

Smmms @% ﬁ‘h@ umw

thh Tabie og‘ Al

Haﬁ-&mmd in E.aw Calf, E?’s é&

PU%LESHED 5‘{ AUTF(}R‘TY

; lﬁﬁﬁt’oi Contents and Tables of tczws, eic.,
5.; | " "~ Repealed ::md Amended E;y thesa Statufes

Ber C@W (Lﬁ@uisi‘i e«rﬂd M kaarzs in. Ona vo!umﬂ‘

OBTAINABLE I>ROM THE GO\'ERNMENT

of S@mh ﬁ‘?ma E@Eﬁ%

Pﬁ.s_mea, PRETO&?!A AND CAPE TOWN

Wm Em
@EWS E ?{i

R . a VAN DIE
VOLKSRAAD

s verkrygbaar van die
 #Staatsdrukker, Pretoria en Kaapstad -
¥ r“en_d:e vofgende pryse—

VER&_AE V&N NIE MEER AS ‘EQD
--BLADSYE - 1s.
en daarb@ 6d. ekstra vir aedera
- 50 b!adsye of gedeeiﬂ'eﬁ
' daarvan :

I Government Printer, Pretoria and Cape Town

HOUSE OF ASSEM BLY

are obtainable !rom the

2 il “at the fo([owmg rates—

R‘EPQR‘TS NQT EXCEED&NG i@@
_ ~PAGES - 1s.
and thereafter 6d. extra for every
' 50 additional pages or frachon :
thereaf
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S!egs vir. die moeite om eenmaal per gaa,r 5/- te p@s, kry o
yip 12 maande, elke maand - : i b

,, Die %’Mé en Hﬁm HMS

DIE MAANDBMD VI DIE SUID-AFRIKAANS& VROU

'Hlerdie geiitustreerde maaadblad van dle Departement 'van’
' Landbou bevat. artikels oor al die beiange van die hmswou —
reseppe. patrone. naaidwerk RS

ST_U-U‘RS 5/-- AAMN DIE s*rawrsmausmsa PRETORIA

i o ;7 Db Vr;u en Haar Huis'’

:ntekengeid op ;g

Ey pnstmg 5,’- once a yeaﬁ’, yau qu‘J re@eive_. for 12 mo;ntilg_‘ts, _-
'evefy m@nth ' 2 p, e g B Rl

This 1Hustrated monthly magézme, nssued by the Department of
Agriculture, contains articles covering ll the aspects of the hoqse-—
w1fe 's interests — recipes, patterns, needlework, etc.

SEND 5/- TO THE G@V&RNMENT PR!NTER ?RET@R!A

as a year's WV TE’E
subscription. _‘.-‘?f , '_
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Hierdie tydskrif bevat 0.a. 'n maandelikse .
-ekonomiese aorsig (met . statistick) van
besigheids-  en nywerheidstoestande in
die Unie, die jongste departementele
inligting ocor  afsetmocntlikhede  vir
Unie-produkte in lande waar die
- Unie oorsese handelsverteenwoordlaers"
* het, lyste van handelsnavrae, besonder-
hede in verband met nywerheldsbedry-
.w:ghede in die Unie, die jongste aspekie
‘van  prys- em voorradebeheer, die
meeste verslae (volledig) van die Raad

g@ga@g@ 5@ @Fp Foons 0 2 _. o van Handel en Nywerheid, en artikels

van 'n aioemene aard oor die handel en
nywerheld )

_ a E@s@ mw@e’gwgﬁ%&md . 5
. mm 'egge 4 @@gwﬁa°§@M@mﬁ mm §§e§~w§@§ e j%fggw@g»g@@g&g

INTEKENGELD: In die Unie van S. A., Suidwes- Ainka. Betsjoeanaland-Protektoraat, Swasieland Basoetoland, Suid- en Noord: -Rhodesie,
Mosambiek, Angola, Belgiese' Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d .per. eksemplaar, of teen 5)--per
" jear (7/6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria

VERSKYN IN ALBEI AMPTELIKE TALP

This loumal embod;es inter alia
a monthly economic review (with
statistics) of business and mdustnal
" conditions in the Union, the latest
Departmental information on market
possibilities for Union products in
countries at present covered by the
Union’s Overseas Trade Representa-
tives, lists of trade enqun ies, items of
industrial activity in the Union; the
latest information on price and com-
modity control, most reports (un-
abridged) of the Board of Trade and
Industries, and articles of a general
nature in connection with commerce

and mdustry

The Bm@mﬁmé’gg Fpserseal
_-@f 6@&@ @@gﬁ@mﬁm@m@‘ @ﬁ" @’@ms?sa@ﬂ'@@ ﬁmaﬁ 5@@5@@@?5@3

SUBSCR[PH iON Tn the Union ol' S.A S WA Bechuanaland Protectorate, Swaz:land Bauuwland Southern and Northern Rhodesm,

o Mocambique. Angola, Belgian Congo, Nyasaaland Tanganyika, Keaya and Uganda—6d per copy or 51 (?16 elsewhere} per

annum, payabla in acl-\-auce to The Covernment Printer, Pretoria
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