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DEPARTMENT OF LABOU R

#No 2116] _ [21 October 1955
NDUSTRIAL CONCILIATION ACT 1937. -

—

TO-BACCO-.;'INDUST-RY (TRANSVA_AL).

_ I JOHANNES ‘DE KLERK Mlmster of Labour do
hcfeby— .

(a) in terms of sub-socnon (l) of section for!y‘e:ghz'
" of the Industrial Conciliation Act, 1937, declare

that all the' provisions of the Agreement which
appear in the Schedule hereto and which relate
to the Tobacco Industry; shall be binding from the
27th October, 1955, and for the period ending the

30th day of; September 1959, upon the employers 1

“organisation and the trade .union which ‘entered
into the said Agreement and upon the employers
. and employees who are members of that orgam—
sation or that umon '

(b) in terms of subssection (2) of secuon forty-.ezght _-
of the said Act, declare that the provisions con-.

“ tained in clauses 3 to 18 (inclusive) and 22 to 25
“(inclusive) of the said Agreement shall be binding
from the 27th October, 1955, and for the period
_ ending the 30th day of September, 1959, upon the
“other employers and employees engaged or em-
‘ployed in the said Industry in the Maglsterlal

Districts of Randfontein, Krugersdorp, Roodepoort, |
Johannesburg, Germiston, Boksburg, Benoni, Brak-

pan, Sprmgs, Nigel, He1de1berg and Pretoria; and

(c) in terms. of sub-section (4) of section forty-eight |
of the said Act, declare that in the Magisterial |

Districts of Randfontein, Krugersdorp, Roodepoort,

Johannesburg, Germiston,  Boksburg, Benoni, Brak-

pan, Springs, Nigel, Heidelberg and Pretoria, and | '

from the 27th October, 1955, and for the period

endmg the 30th day of September, 1959, the provi- -

- sions contained in clauses 3 to 18 (mcluswe) and

22 to 25 {inclusive) of the said Agreement shall

mutatis mutandis apply in respect of such persons

as are not included in the definition of the expres-
. sion “employee”
-+ said Act.

¥ . Minister of Labour.
A—132225 o

- Ek; JOHANNE::_D“ KLERK Mm:ster van Arbeld verklaal: >

contained in section one of the'

Onderstaande Goewermentskenmsaew
a[gemene mllgtmg gepubllseer A

DEPARTEMENT VAN ARB

rk No. 2116~ . [21 Oktober 1955 Il
NYWERHEID VERSGENINGSWET 1937

! TABAKNY_.WERHEID (TRANSVAAL).

hierby—

(a) kragtens subarllkel (I) van arnkel agt-en veertzg van (il
die. Nywerheid-versoeningswet, 1937, dat al dle"-'i
bepalings van die Ooreenkoms wat in die Bylae |
“verskyn -en betrekking het op die Tabaknywer.lend
vanaf die 27ste Oktober 1955, en vir die tydperk
wat op die 30ste dag van September 1959 eindig,
biadend is vir die werkgewersorganisasie en va,k-.
vereniging wat genoemde Ooreenkoms aangegaan
het en vir die werkgewets en werknemers wat lede. [
van -daardie orgamsasw of daardie vereniging is; [l

(b) kragtens subartikel (2) van amkel agt-enweerrrg van [f
genoemde Wet dat die bepalings vervat in- klousules  |fi
- 3 tot en met 18 en 22 tot en met 25 van genoemde il
" QOoreenkoms vanaf die 27ste Oktober 1955; en vir [l
- die tydperk wat op die-30ste dag van September '
1959 eindig, bindend is vir die ander- werkgewers |
en werknemers betrokl.e by of<in diens. van e~ fi
noemde -nywerheid in :d _agrstr@aésolstnk i
Randfontein, Krugersdorp, E oodepoori Johannes-: [
 burg, Germiston Boksburg, = Benoni,. Brakpan
' Spmlgs, Nigel, Heidelberg en Pretoria; -en

(o) kragtens subartlkel {4) van artikel agt-en- veemq van [l

genoemde Wet dat die bepalings vervat in klousules
3 tot en met 18 en 22 tot en met 23 van genoemde i
Coreenkoms vanaf die 27ste Oktober 1955, en vir
die tydperk wat op die 30ste dag van Septernber
1959 eindig, in die magistraatsdistrikte Randfontein,
Krugersdorp, Roodepoorl Johannesburg, Germis-

- ton, Boksburg, Benoni, Brakpan, Springs, Nigel,
Heidelberg en Pretoria. mutatis mutandis van toe-
" passing is ten opsigte van persone wat nie by die [fit
woordomskrywing van - die uitdrukking werk-
nemer ”, vervat in artikel een van genoemde Wet,
mgeslult is nie. : o

J. DE KLERK, N
Minister van Atbéid, |[f
Rk |

AL H AR
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INDUSTRIAL ‘COUNCIL FOR THE TOBACCO INDUSTRY
e : TUTRANSVAAL.

' AGREEMENT

"in- accordance with the provisions of the Industrial Con'ciﬁat_ion

Act, 1937, made and' entered into by and between the -
Tobacco Employers’ Organization

(hercimafter called “the employers™ or * employers’ organiza-
_tion”), of the one part; and the - . ) 5=

National Union- of Cigarelte and '_Tobéc.co. 'Wo"rkers-. e

 the -other ‘part; :

‘being the parties ‘to -the - Industrial _Counci_l for the -'T{)bacco__

JIndustry, (Transvaal). -

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the

Magisterial - Districts of Randfontein, Krugersdorp, -Roodepoait,
Johannesburg, Germiston, - Boksburg, Benoni, Brakpan, Springs,

Nigel, ¢
members of the cmployers’ organization and afe engaged in the

. Tobacco Manufacturing, Industry, and by all employees who are’
members of - the trade union and” who are employed in that |

g industry, and-for whom min.mum ‘wages are preseribed in this
- Agreement. - B e &g .
2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into - operation on 27th Cctober, |

©-1955, or a date to be fixed by the Minister of Labour in terms
of ‘the Industrial- Conciliation Act, 1937, and shall remain in
force until Wednesday: 30th September, 1959, or for such a period

“as may be determined by ‘the Minister of. Labour.
P %en ¥ B 3. DeFNmONs. 00 -
- 7(1) Unless the contrary

inconsistent with. the comtext— ; :
C¢Act™ means the Industrial Conciliation Act, 1937;
“artisan® means a skilled. fitter and- turner, electrician or
carpenter: who has served and completed *the. Tecognised
period and conditions of. apprenticeship in his trade, or who
" has become skilled in some other manner in such trade; =
- % assistant foreman/assistant forewoman ” means an. employee
“who -assists. a foreman/forewoman -in - the performance of

_ his/her duties and-who :may act for- him/her- during-his/her. |- - -

.absence; . - “
% hasic wage ™ means wage as defined herein; R
..*boiler attendant” means an-employee engaged in firing a
‘boiler and maintaining the water-level and steam pressure; -

“casual. employee ” means: an employeé-who: is:-employed.by -

the same employer on not more tham—

(a) four days in any week; -~ iy et b
(b) one month. continnously during any three - consecutive

months in a.calendar year;..

~“chargehand” means.an employee who, under the supervision-

. of a foreman, forewoman, assistant foreman, asssitant fore-
woman; despatch clerk, storeman-or supervisor, is in .charge
of grade Il and/or grade Il employees and/or labourers;

“ despatch clerk ™ means.an employee-who is- engaged in factory

“clerical duties and who' is primarily responsible for the
packing and/or ‘checking of goods for transport or delivery

and who may supervise the packing; weighing and/or dssemb-.

ling' of such goods, the checking of packages and the marking
and addressing thereof; 4 o

- “despatch clerk, qualified,” means a - despatch clerk who has |-

£ had not less than five years’ experience;
- “{despatch clerk, unqualified,” means-a despatch clerk who-has
had less than five years’ experience; ) g
* establishment ” means any premises registrable ‘under the

Factories, Machinery and Building Works Act, 1941, as

-~ amended from time to - time, and any premises inwhich

- goods or materials are stored for the purpose of manufacture

" or packing, and offices concerned - directly with factory
control, but excluding premises (or paris of premises) used

as other offices, or as selling t
manufactured goods; ;

. % examinet ” means an employee who, under the supervision of
a foreman, forewoman, assistant foreman, "assistant' fore-
woman or supervisor, examines the -work performed by
grade TA, grade IB, grade LI grade III employees and/or

labourers for faults or defects in such work and who is-

responsible for the quality and accuracy of the work per-
formed and who may disiribute such work and may- keep.
records relating to his/her duties; - v
*examiner, gualified,” means an examiner who has-had not
less .than 12 months™ experience; ¢ '
“ examiner, unqualified,” means an- examiner who has had Jless
than 12 meonths’ experience; .
" “experience ” means— i 2 B oy
{(a) in relation to an examiner; sectionman, factory. clerical
"~ ‘embployee; despatch clerk; receiving clerk or .storeman,

the total period: or periods-during-which an-employee:
has worked. in the Industry: as an examiner, section- | -
factory clerical . -employee, = despatch: clerk; |

-.ma[_‘_}', .
receiving clerk or storeman-respectively; =

(hercinafter called “the employees™ or “the trade umion”), of |

Heidelberg and Pretoria, by all employers: who. are

ary intention appears, any e;xp_rcssinﬁ‘ ﬁged '
. _in this Agreement which is defined in . the Industrial Conciliation |
- 'Act, 1937, shall havé the same meaning as-in- that Act, and unless.

or distribution depots for |-

NYWERHEIDSRAAD "VIR DIE TABAKNYWERHEID
(TRANSVAAL).

- OOREENKOMS

iﬁg'e'vo}g'c glfej Nywerh‘é‘idrversoeningswaf,
gaan tussen die :

‘obacco - Employers’ Organization

(hieronder ' die  ,, werkgewers” - of die ,, werkgewersorganisasic ™
‘genoem); aan die een kant, en-die.. - 2= 5 .

* National Union of Cigarctte, and Tobacco Waorkers

(hieronder-{die . ,, werknemers” of ' die. ,, vakvereniging " genpem),

aan die a’nl’der kant,

‘wat die partye is by die Nywerheidsraad vir die Tabaknywerheid

(Transvaal). = - _
" 1 BESTEK VAN “TOEPASSING VAN OOREENKOMS.:

) "_Di_e bepalings van hierdie Goreenkoms moet in die magistraats-
- distrikte

andfontein, . Krugersdorp, Roodepoert, Johanaesburg,
Germiston,”  Boksburg, Benoni,  Brakpan, Springs,. Nigel,
Heidelberg _en . Pretoria- nagekom word “deur alle werkgewers

‘wat lede van die werkgewersorganisasic is en die tabakvervaar-
- dig'ngsnywerheid uitgeoefen en deur-alle werknemers wat lede van -

die vakvereniging is en wat in daardie nywerheid- in diens is en
vir wie mipimum lone in hierdie’ Qoresnkoms ‘yoorgeskryf word.

'2. GELDIGHEIDSDUUR VAN OCOREENKOMS.

Hierdie Qoreenkoms trée in werking op 27 Ckotber 1955 of

op 'n datum wat deur die Minister van Arbeid kragtens die

1937, gesluit en aange-

Wywerheid-versoeningswet, 1937, vasgestel moet word en bly van-

‘Minister van Arbeid ‘kan bepaal, :

kr_a-g_tot__\jloensdag, 30, September 1939, of vir sodanige tydperk
-as wat di R :

i - .
: 3. WOORDOMSKRYWINGS.

(1) .Ten_éy_ die t_e;ndorgesicld_¢_ bedoeling’ blyk, het elke uit- -
~drukking wat in hierdie Ooreenkoms gebesig word en in die

Nywerheid-versoeningswet, 1937, bepaal is, dieselfde betekenis

‘as in daardie Wet, en tensy dit strydig met die samehang is,

beteken— B )

., Wet ¥, die Wywerheid-versoeningswet, 1937;

©,vakman®, °n geskoolde monteur en draaier, elekirisién of
timmerman. wat die erkende tydperk van. vakleerlingskap in
sy bedryf gedien en voltool het, of wat op 'n-ander wyse
in sodanige vak geskool geword het; . A

,,assistent-voorman /assistent-voorvrou ", 'n- ‘werknemer wat die

_voorman/ voorvrou help. by die verrigting. van:sy/haar werk-

* haar mag waarneem,;

;, basiesé loon ™, die lone soos hierin: omskryf;

saarmmhede en wat gedurende sy/haar afwesigheid vir hom/

ketelbédiener ™, 'n werknemer wat ‘n stoomketel- stook en die

" twaterstand en. stoomdruk.op peil’ hou; :
,» los werknemer ", 'n werknemer wat by
hoogstens soos volg in diens is:— ©
{a) Vier dae in enige week;

(b} 'een maand onafgebroke gedurende ‘enige drie. opeen--

e volgende maande .in 'n’ kalenderjaar; . _
,onderbaas 7, 'n. werknemer wat, onder toesig van ’n voorman,

" voorvrou, assistent-voorman, assstent-veorvrou, versendings-

kleck, stoorman: of opsigter, in beheer is oor graad II- en/of
. graad, I1l-werknemers ‘en/of arbeiders; =
-, versendingsklerk ™', 'nr- werknemer - wat

enfof| natel van goedere vir vervoer of aflewering en wat
merk en addresseer daarvan;

., versendingsklerk, gekwalifiseer,” ~
minstens vyf jaar ondervinding;
,, versendingsklerk, ongekwalifiseer,”
. minder as vyf jaar ondervinding;

. inrigting 7, elke perseel wat, ingevolge die Wet op Fabrieke,

n- v_grsendi_hgsklerk " met

'n  versendingsklerk - met

‘Masjinerie en Bouwerk, 1941,.so0s van tyd tot tyd gewysig,
geregistreer moet word en elke perseel waarin goedere of -

materiale gebére word vir die doel van vervaardiging of

“verpakking, en kantore wat rvegstrecks by fabriekskontrole

betrokke is, maar met uvitsondering van persele (of gedeeltes
. van persele) wat as ander kantore, of as verkoop- of dis<
tribusiedepots vir vervaardigde goedere gebruik word;
o onder$0ekcr ¥ 'n werknemer wat, onder toesig wvan ’n
voorman, voorviou, assistent-voorman, assistent-voorvrou, of
opsigier, die werk wat verrig is deur graad IA-, graad IB-,
graad| I1-, graad Ill-werknemers en Jof arbeiders nasien vir
foute' of gebreke in daardie werk, en wat die werk kan
uitdeel en aantekening hou van sy/haar werksaamhede;
,, ondersoeker, gekwalifiseer,” ’n nasiener met minstens 12
_ maande ondervinding; : =t &
,» ondersoeker, ongekwalifiseer,”
~ maande ondervinding;
., ondervinding "—

(@) met Dbefrekking tot ’n - ondersoeker, afdelingsman,

’n nasiener met minder as 12

| fabrieksklerklike ~ werknemer; . versendingsklerk, - ont- -

dies'elfde: werkgewer =

: _ at fabrieksklerklike werk -
verrig. en wat eerste verantwoordelik ‘is vir die verpakking-

toesig| mag hou cor die verpakking, afweeg en/of bymekaar-. -
maak’ van sodanige goedere, die natel van pakkette en die.

vangklerk, of stoorman; die totale- tydperk of. tyd- -
erke- wat 'n werknemer- in.die nywerheids. onders -

- | skeidelik as ’nondersoeker; afdelingsman; . fabricks-

1 3 v

- of magasynmeester ~gewerk -het; -~

.| klerklike - werknemer; - versendingsklerk, - onivangklerk .-
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_“ factory clerical employee

** foreman/forewoman "

(b) in rclatlon to a grade 1A employec the total period
" <or periods during which an-employce has worked in

the industry as a grade IA employee;
(¢) in relation to a grade IB employee, the total penod
or. periods during which an employee has worked 'in

; the indusiry as a grade. 1B employee;
{d) in_telation to a grade II employee andfor tobacco
packer, the. total period or periods during which an
. "employee has worked in the mdus.tr),r as a gradc it

. employee and/or tobacco packer; .

- provided that when -an_ employee in- grade IB, grade . Il ¢

and/or tobacco” packer is-trapsferred to a higher ‘grade the
total period or periods he has worked in grade IB and/or

‘grade II and/or as a tobacco packer shall count as experience |
in the grade to which he is transferred siX months after

the date of such tramfer,_

. factory clerical employeé ™ means a male or female emp]oyee

fiot eisewhere specified, who by writing or. typing in an
establishment, - orders, checks, makes calculations, records

work done and duties. performed and/or does- correspondeénce |

_incidental thereto.and who may collect and handle cash;

_“ factory clerical: employee, male, qualified,” means a male_’
factory clerical "employee - who has had not' less than ﬁve'
(sayears’ experience;

. -*facl:ary clerical empldyee ‘male, unquahﬁed M means a ma1e
factory c]cnc_al employee who has had ‘lesg than five years’ |

experience;

“* factory clerical employee, female, quaiified,” means a female |
factury clerical employee WhO has had not less than four.

years’ expeticnee;
female
female factory clerical employee who has had less than
four vears’ experience;

; “faciory messenger ” means an emp[oyce who is employed

in receiving and/or delivering verbal, written ‘or felephone
“messages “within an estabhshment and. who may record such
messages in writing;

of the employees in an establishment "or.a department thereof,
_who- exercises control and authorily over- such’ employges,,
who is responsible for the- efficient  performance . by them

of their dutics, and who has the right 'to -engage or’ dismiss -

employees, subject to- -confirmation by the -employer; - :

“grade TA employee ” means an employee employed in-or in

connection Wwith the manufacture of cigarettes, snuff; ‘cut or
. roll tobacco in-one or more of -the following operations —

1y Operatmg a c1carette makmg machine;
o A2) operatmg -an: extracting’ machine (cigarettes],

- (3) operating a filter. plug making - andfer’ wadmakmg" !

‘machine; "
(4) operating .2 filter ti
(5) operating &' power,
- paper_or board;
(6) operating a“rotary. scormg and cufting machme
(7) operating a vacuum dproccss conditioning p]ant
(8) checking and recording recelpts and/or

. excise stamps;

(9} cooking meals—other - than rations;
- (10) 'weighing and recording moisture tests; -

) assemblmg machine; "
nven guillotine machine for cumng

grade IA employee, qualified,” means a grade - IA émployee :

who has had not less than two years’ experience;.

“ grade IA employee; unqualifizd,” ‘means .a grade 1A erﬁployee ;

~who has had less than two years experience; :
“arade 1B employee ' means an emplo Ey‘ee employed in or 111
connection with the manufacture cigarettes, snuff, cut

of roll tobacco’ in one or more of the following operat_ior_ls__--i--—.—- >

(1) Operating. an -automatic soldering machme

(2) opcratmg a bending machine; )

(3). operating a "box . banding machme

(4) operating a box body makmg machme and for shoulder
" inserting machine;

(5) operating a box [!d makmg machme and for- body and _'

lid assembling machins;
(6) operating a: box shoulder cutting machme
- (7) operating a box shoulder pressing machme
(8) operating a box slitting machine;
. (9) operating a casing machjne;
(10) opsrating a cigarette packmg machme
(11) operating an excise stamping machlne
(12} operating —hydrauhc tobacco - press;
13) operating a hdding machine; Y
(14) o‘gerating a machine for making shouldelless c:garette
- - boxes;
(15) operating a power-drlw-n leaf condmonmg machn"'
(16} operating a power-driven lift;
(17) opemtmg a powcr—dnven paper or beard cutting and'
rewinding machine;
{18) operating a printing ‘and for labeﬂmg machme
- (19) operating a roasting and drying machme‘
- {20) operating - slitting. machine (tin);
(21) operating a stamping machine (tin);
{22) operating :
{23) operaung
- "(24) operating
) (25) operatlng

tin .cutting (guillotine)’ machine;
tobacco cutting machine;

;obacco drymg machme. (lncludmg a coo]-
)y X .

"mn-mmammm

g“machine;'.-':“ st

) assisting” with ‘and.reco
:of ‘ma d/er: amufactured goods;

. klerklike - fabriekswerknemer,
-y, klerklike f.ab:lekswerkn"mﬂr
¢ klerklike [a.buckswclkncmﬂr met mmder as vyf- 5aar onder-_-
-, klerklike fabnekswerkn“mer, vrouhk gekWa{:ﬁscer
unquahﬁed % 'means ‘a |

°,, klerkiike .

C fabrieksbode ™, ‘n

means an emp]oyee who is in charge |
e voorman!voorvrou

issues~ of |

-side or_double_seaming machme (tin);. =

(27) operating 2 transparent ; wrapping machire.- (mgarettes),. [ o
g the: receiving: and}fbr issumg it

tydperk of tydperke wat 'n werknemer in die nywer.

heid as 'n graad [A werknzmer gewerk hety
(c) met betrekking tot 'n graad 1B-werknemer, die totale

(b} met betrekkmg tot 'n graad IA werknemer, die totale

tydpzrk of tydpelxe wat 'n werknemer in die nywer-

heid as ’'n graad [B-werknemer gewerk het;

; (a'} met betrekking tot "n. graad Il-werknemer en ;’ of tabak-
“tydpsrke wat ‘nm
werknemer in die nywerhe:d as. 'n_graad.Ti- wcrkn*’mer_'_ -

verpakker, die’ totale tydperk of

en/of tabakverpakker gewerk het;

. met dien verstande dat as 'n werknemer in graad IB graad
, II enfof tabakverpakker na ’'n hoér graad: oorg“plaas word,

die totale tydperk of tydperke wat hy in graad IB cnfof.

graad II en/of as tabakverpakker gewerk het, ses maande

na die datum van sodanige oorplasing gerel\en moet word

as ondervinding in die graad waarna hy oorgeplaas. is;

,» kKlerklike. f’;bnekswerknemel 'n manlike of vroulike " werk-
nemer, wat n'e eiders’ gespes;ﬁseer word nie, wat deur middel
van skryfwerk of tikwerk in 'n inrigting bestellings ultmaak
‘nasien, berekerings maak,

wat kontant mag invorder en hanteer;

- aantekenings “hou van 'verrigte " ¢
werk en’ pligte emfof korrespondensie wat - daﬂrby hoort eI

manlik, gckwaiaﬁseer e ; 2 man-' -~

- like klerkhke fabrlekswerkn mer met ‘minstens vyl }aar ondcr-'

vinding; lk
manli

- vinding; -

o

like ' klerklike fabrlekswerknem\,r ‘met minstens wcr
ondervinding; -

fqbr;ekswerknﬂmer

- ondervinding; -

s

‘telefoniese - boodskaspe binne _inrigting -ontvan

~mag hou:.

”s

‘te_ ontslaan, onderworpe aan bev&stigmg deur die werk-
géwer;

,;graad IA—werknemer
vervaardxgmg van,
. of meer van di¢. vo e werksmmnede -verr:g'— gih

{1 n Sigaretvervaardigingsmasjién bedlen,

(2) 'n uittrekmasjien - (sigarette) - bedien;
-43) 'n ﬁlterpropvervaardxgmos-' en,.fof vulselmaakmasllen

bedien; - :

(4)'n ﬁ]termondstuk monteermaa‘]len bedlen, "

{5) ’n kragvalmes bedien wat papier of bordpapier sny' .
(6) ’n-rotasieinkerf- en -snymasjien bedien;

(7) 'n vakuumproses-kondisioneermasjien bed!en

LI}

(8} natel en aantekening hou van die ontvangs en ,l’éf u1t—'.\

- gifte van aksynssegls;
(9) maaltye kook, maar nie rantsoene me
(10) afweeg, en aantekemng hou “van vogtxgheldstoetse

» graad TA-werknemer, " gekwalifiseer,” 'n graad IA- werknemcr :

‘met_minstens twee jaar ondervinding;-
', graad TA-wetkneiner, ongekwahﬁseer ? 'n graad IA- werknemer
'mét minder as twee jaar ondervinding;
. graad IB-werknemer *, °

of .meer. van dic onderstaande werksaamhede verrig:—
- {1) 'n Outomatiese soldeermaspen bad:m,

(2) n buigmasjien bedien; . .

(3) 'n doosmasjien bedien;

ongekwﬂlﬁsccr misi.

n viou- "
jaar

vroulik, nngekwahﬁseer o
vroulike klerklike fabuekswerlcnemer met: mmder as v:cr jaar -

werknemer wat mondehnge skrlftehke of-'_ z
‘en/of
- aflewer en wat skufl lfk aantekenlng van daardie boodsk1ppe ;

wmkn..mwr wat in beheer is oor die "
“wwerknemers in- 'n mrlgtmg of. 'n afdeling daarvan, wat-
kontrole uitaefen en. in bevel is oor daardie werknemers en
wat verantwoordelik..is vir die behoorlike verrigting van hul
werk en-wat die reg het van werknemers aan te neem of .

n werknemer wat in-verband’ met dle-
31garette snuif, gekerfde of roltabak, een
lggnd o

n-werknemer wat, in verband ‘et d:e'“'_: :
vervaardiging van mgarette snuif; kerftabak of roltabak, een

4 'n doosbakmaakmas;:en' en,fof skomermmmas,]:en be-

die;
(5) 'n doosdekse]vervaardlgmosmasﬁen
dekselmgnteermasnen bedien; “

- {6) 'n
. {7) 9n
(8) 'n
9} 'n
(10) 'n:
(11 'n

enfof bak-

doosskouersnymasjien bedien;
doos«kouerpcrsmasllen hedien, .
dooasnym'\s_uen bedien; i
geurmengmasjien bedien; :
sigaretverpakkingsmasjien bedien;
alsynsstempelmasjien bedien;
(12) ’n hidrouliese tabakpers bedien;
(13)_- n dekselaansitmasjien bedien;
(14) ’n masjien vir die vervaardlgmg van skoucr.ose SIgaret-
dose bedien;
(15 * n kragblaarkondisioneermasjien bed;en
(16) ’n kraghyser bedien; . :
7 1:1 kragpaplersny- bordsny- en heropwenmas_uen be-
ien;
(18) *n druk- en/of etlkettcermaSJaen bedien; -
(19 * n rooster- en droogmasjien bedien;
(20) "o kloofmasjien (blik) bedien;
(21) 'n stempelmasjien (blik) bedien;
(22) ’n syndat- of dubbelnaatmasjien (blik) bedien;
(23) "n bliksnymasjien (valmes) bedien; -
- (24) .’n tabaksnymasjien bedien;
{25) 'n
T koelmas;uen],
“(26) ’n 1abakverpakkmgsmaslwn bcdlen, i
(27)’n transparent-verpakkingsmasjien. (sigarette)’ bedlcn‘

{28)‘help: mét en -aantekening hou- vap -die ontvangs en ,l’of"'

-uitreiking ' van materiale en/of. vena.ardlgde goedere,
7 3 \.

en

tabakdroogmasjien bedien (met mbegnp van '
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29) feeding cigarettes 'into packmg machmes w1th open
. oppers; _

(30) knife- grinding;
- {31) packing c:garettes into boxes or- tins by hand

(32) soldering by hand;

(33) sorting, catching and taking -off - from c1garet‘e ma.kmg,.._ e
filter tip assembhn" and fiiter plug ancl,ur or: wadmakmg.,

machines:

grade B empioyee qualiﬁed - means a grade IB employee
who has-had not less than: two. years’ _experience; |

“ grade 1B emp]oyee unquahﬁerl ” means a grade IB employee 2

who has had less than two. years’ experience;

A grade pid emp;oyee " means: an Pmployee employed 1n or in
connection: wzth tha- manufacture of cugarettts ‘snuff, cut or
" roll tobacco in one or more of -the following operations —

v €H) Operatmg a, box s J‘noulder glueing macnme :
" (2) operating a butlmg maehme !
*." (3) operating a’cigarette ripping mﬂchme
~i(4) operatmg a code dating machine;.
" (5) operating 4 corner, cufting, maehne
. (6} operating a corner staying machme,
" {7) operating a crimping maching” (tin);

“(8) operating a_hand- operated gu]llotme for cuttmﬂ pqper' y

; ~or board; :
. {9) operating-a hand 12 tchet tobacco press,. :
“ (10) operating a hull: re“oldmg machins; !
(11} operating 2 'leaf 1\:1:1’1[3131::&' or stemming’ machme

(12 op“ratmg a mac

: ..{14) operating a power- —driven gumming machlne

'(15) operating a power- drwen saw;

5 “(16) operating a rolling or body forrnmg machlne (tm),

- (17) operating a scrap cleaning muchine;
(18) operating a snuff grinding machme,
. (19) operating a'stem rolling maching;
(20) opsrating ‘a . tin heating maching; ;
. (21) operating a tobacco bag and box wrappmg machme
-.122) affixing excise stamps by hand;

i 23) assembling 'shocks or; makmﬂ wooden boxes, ea‘ses or

e I trates by hand;
.(24) drying tobacco on steam’ or gas pans
© (25) factory messenger;

- @6) feeding, catching, sorting and. taking off from machm_es '

in grades IA, IB and I not eisewhere spe{:if ecl
(27 feeding filter tfp assemb]mg machines; .
" - {28) inserting shoulders into new c;garette bo es by h.md
~(29) labelling by hand;~ ; 3
(30) making bags, paekens or pouches by hand;' i
(31). making paste;.- .- ]
(32) making snuff by hand

&7 (33) making up and.: ms.ertlng'.mner paper lmmg for bulk- i

. containers .of tobacco; . .
(34) oiling - and/or. greasing machings. of: rnotor 'vehnc]es

~'(35) operations' incidental to’ the making and assemblmg of S

" cigarette: boxes- (by hand) not: elsewhere: specified;

{36) packing foil bundles of cigareties into cartons by ‘hand;
(37) packing ‘andjor- . stencilling. containers. ‘used : for. ‘the' |
-« executing of -assorted orders for manufactured: goods;
{38) ‘preparing: and fer" serving- food: and for: beverages, otheny-

" than cooking. meals or rations;

(39) repairing and assembling (other then cleamng} damaged-..- s

o cigarette boxes by: hand;.

(40) stemming or stripping: loba.cco lea.ves by- hand

{41) ‘straight-laying tobacco- leaves from tangled form,

(42) supervising the sleaming of ‘tobacco; © -
- (43)-testing. tins after. being soldered;

(44) transparent wrapping-by hand;

-(45) tubing board for box: shoulders,-

{46) watchers on cigarette packing machmes,

 (47) weighing and recording Weights-—not els.ewhere speci-- |

fied; :
- (48) wrapping packed. ctgarettes or lobacco mbo outers by |

‘hand;

“orade 11 employee quahﬁed k53 ‘means a grade II employee_-

‘who has had not less than one: years e‘(peﬁence

: grade 11 em Cl]:\loyee, ungualified,” means a gmde I emp]oyee
. 'who has had less than one year s experlence

“ grade II1 employee” means an employee employed in or in_|’
connection with the manirfacture of: cigarettes, snuff, cut or |
ro]l tobacco in one or.more of the following operations:—

: {1) Assistant on dehvely vans or vehlcles,
" (2) cooking rations; . :
(3) delivering messages, letters or goods on foot or by

means of bicycle (other t‘ﬂa.p a motor bicycle) or |

manually-propelled vehicle;

'(4) lining up -and/or "cpening. up of cigarette bo&es or
hulls. for paekmo machines-—by hand, :

(5) lye ‘soaking;

(6) packing irito open-and standardlsed contamers not else-~

where specified;

(7) packing tobacco - in bulk over 16 oz up -to and
© - including 10 Ib;

- (8) placing-lids or taggers -on. to empty or- ﬁlled box boches,--_'.

.. ot tins by hand*_.._‘
"9 sealmg contamem a.nd}or strappmg ‘cases;

ne for fixing cutters in: lids (tm'),"_--. '
(13) ‘operating a machine for recessing. for cu:ters (tm),. =

L4900 ‘n blikverhittingsmasjien bedien;

3 graad 1I- werknemer, . gekwahﬁseer

| plaas; - .
-"'-(9) ‘houers versesl enjof bande om kiste sla,an,

29 51garette aan verpakkmgsmasylene met oop vultregters
voer;

(30) messe slyp;

(31) sigareite in dose of blikkies met die hand verpak

(32; met die hand soldeer; y

(33 sorteer ontvang en afneem van: slgaretvervaardlgmgs- :

masifen, - fiitermondstukmonteermasjien en. filterprop-

en/of v:ﬂse]maakmas;lene, >

' _' Ae graad IB-werknemer, gekwalifiseer,” 'n graad 1B- weanemer :

met minstens twee jaar ondervinding;

,; graad IB- werknemer, ongekwalifiseer,” M graad IB-welknemer
" met minder-as twee jaar undervmdmg,

;; graad Ti- werknemer

CE}

n werknemer wat in. verband met die
- yervaardiging. van sagaret;e ‘snuif, pekerfde. of  roltabak een -
of meer van die volgende: werksaamhede VErTig - :

() ’n Skouervaspaakmas;;en bedsen, .

b (2)’n ‘entinasjien bedien;.

. (3) 'n sigaretbreckmasjien bedlen‘
(4) ’n kode-datummasjien -bedien;
{(5) 'n hosksnymasjien bedien; - .-
(6) 'n hoekverstywermasjien bedien;,

© A7) *n riffelmasjien’ (blik) bedien;

(8) 'n handyalmes -vir die sny van pap er. of bordpapler
% ~hedien; S o, Fl

SO R hcmdraieltauakpers bed.en, !
{10) ’n omhulselhervoumasjien bedien;

-{11) ’n. blaar- of . oungelafsiloopmas;;en bec{ien

.' " (12) 'n masjlen v r die aanbrmg van lemme in dekscls {blik)'

adien; -

:'(13} n: Ie‘m}euwena.sue.] (bllk) bedien

(I4) 'n kraggommasjien bedien, Tl
(15) 'n kragzzaagz bedien; ;

_{16) ‘o walg- of m;ddelstukvormmaspen bedien (bl;k),
= (17) /n afvalskoonmaakmasjien: bedien, :
(18) ’n snuifmaalmasjien, bedien;

(19) 'n stmge]walsmasuen b"dl‘n,

(21) 'n tabak- en doostocdraaimasjien bedlen,

”-"(2'?} aksynsseéls met die. hand -opplak;

(23) dude met die hand mmekaarsu of . houtdose, k[ste of"
kratte maak;
(24) {abak . op stoomi- of gasparme drougmaak

- (25) fabrieksbode; .
{26} voer, opvang, sorteer en afneem van masglene m grade

IA.' 18 en H nie elders g\.speslﬁa.eer nie;

: : 27 ﬁltermondstukmonteermam1ene bedien;
- {28) skouers ‘met die hand in nuwe si aretdose ms:t
(29) met die- hand etikeftéer; -

“(30) sakkies;: pakkms of | tabaksakkles met die hand maak‘ :
“(31) gom maak; :
(32) souif met die hand rrfaak

~ (33) opmaak en insit van papiervoermgs vir grootmaat—

tabakhouers; -
(34) masjiens-of motorvoertuie - olie enf of - smee:, 3

'_ (35) werksaamhede wat behoort by die- ‘maak “en mmekaar-_. o2

. sit.van sigaretdose (met die. hand}, nic: elders ge/spesl- :
fiseer nie;

.:.(36) bladmetaalgebondelde sigarette m kaﬂonne mét dle_-"-..

- hand: verpak;. - ¢

(37 houers.wat vir ultvoermg van. gemengde hestellmgs van'_.."-.-..'

-vervaardigde: goedere ge‘olmk word ~verpak . enz’of'..
< sjabloneer; : :
(38) voedsel enfof dranke bere1 eaf of opdlen, W tgesonderd.--- &

- maaltye of rantsoene kook; el
{39) beskadlgde sigarctdose “met die “hand herstel “en in-
mekaarsit (vitgesonderd skoonmaak);

-(40) stingels of- tabakblare 'met die hand afstroop,
. (41) deurrnekaar, tabakblare reguit 18; .

5 (42) toesizg hou oor die 'Stoom -van tabok

£43) blikkies toets nadat hulle gesoldeer is;

. (44} in transparente. met die hand toedraai;
.. (45) bord in buise draai vir doosskouers; -

(46) sigaretverpakkingmasjiene . dophou;

: (47) afweeg en aantekening - hou van gew1gte—-me elders'_.

gespesifiseer nie; |
(43} ‘verpakte sigarette of tabak Jin bultenste omhulsels met
; die "hand. toedraai; - :

LR )

n graad - werknemer-
met mingtens een jaar ondervmdmg, :

. graad II- Werknemer ongelewalifiseer,” *n gra.ad II-Werknemer £

met minder as een jaar ondervmdzng, )

wgraad Ili-werknemer”, 'n werknemer wat in ‘verband met

- die. vervaardiging van sigarette, snuif, gekerfde of roltabak
een of meer van dle volgende we1ksaamhede verrig: —

(1) Op afieweringswaens of \roertuae help;

(2) rantsoene kook; o

(3) boodskappe, brlewe of goedere te- voet .of met.'n fiets - .
‘ ‘(uitgesonderd ‘n motorfiets), of handvoertuig aﬂewer, :
(4 sigaretdosies of omhulsels vir. verpakkingmasjiene in

- rye plaas enfof oopmaak (met die haud),

(5) loogbewerking; '

(6)in oop en gestandardlseerde houers verpak rue e!ders

gespesifiseer nie;
(7. tabak in grootmaat oor 16 ons en tot en met 10-pd.,

: s
® deksels of - plaatjies o e8! of gevulde dﬂosbakke of 0.
i ‘blikkies met. die hand
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(10) stirring ﬂavounng or casing - or colouring materials
and/or ingredients, other than compoundmg,

(11) trimming of hand-made c1ga.rettes,

(12) weighing to a set scale;

“labourer ” means an. employee employed.in or in connection,

% Wlth the manufacture of cigarettes, snuff, cut or roll tobacco
- 'in one or more of the following operations:—

(1) Brushing or finishing slides or wedges;
(2) catching, weighing and/or bundiing slides or wedges;
(3) cleaning damaged cigarette boxes by hand
(4) cleaning of tobacco smalls;
(5) cleaning premises, plant, machmery, 1rnp‘-°ments, toels,
utensils -or vehicles;
(6) cleaning tobacco or leaf by hand;

(7) collecting, sortmg and/or bundlmg u;s_ecl baling

material;
(8) cutting off butts by | hand
(9} cuttma paper from reels by hand;
(10) dampmo tobacco or dipping it into quuld

(11} feedmng agazet‘c n_'mkmg, slftmg and mlxing and,«’or'

: drying ‘machines; :

(12) gardening; :

(13} inserting cards and/or Wedges by hand;

(14) loading or unloading; ;

(15) making, maintaining or dlawmg fires and;’or remowng
refuse or ashes; . :

(16) mixing tobacco into blends by hand;

(17) moving, carrymg or stacking articles; '

(18)-oiling or greasing vehicles other than motor vehicles;

"(19) opening or closing boxes or -bales, packages or other
contamers, ;

(20) operatmg, a. hoist; :

(21) packing cigarettes into ‘'war emergency packings and
operations incidental thereto;

(22) packing tobacco in bulk (over 10 1b.);

{23) plchng out stems; i

(24) p.afmg and/or thrmng over cut tobacco on conveyor
belts;

25) placmg tin, bag or packet on funnel;

(26) pricking tms preparatory to soldermg,

27) pushmg or pulling a manually propelled vehicle;

(28) removing tie leaves by hand,

(29) ripping cigarettes by hand;

(30} rubber stamping;

(31) separating  and. suzilghtcmng tebacco leaves o,n con- |!

- veyor band or table; . .
¢ (32) sorting waste cigareties or cwarette packets or boxes or
- wrapping | materlal
(33) spraying tobacco;
(34) stencilling—not elsewhere specified;
(35) taking off and/or packing tobacco leaves from conveyor
' belt or table; .
. (36) tending. animals; 3
- (37) turning handle, feeding and takmg off from a machme
for tarring paper for tobacco bags;
(38) turning 'over tobacco by harld (drymg or in the process
of fermentation);
(39) untying butts by hand;.

“ motor. vehicle ” means-any vchlcle designed -or intended for

- propulsion by power other than human or animal power and
used for the conveyance of persons employed in an establish-
ment and/or goods other than travellers’ samples and
advertising material;

“motor vehicle driver ” means an employee engaged in driving

a motor vehicle and for the ‘purpose 'of  this. definition
“griving a motor vehicle” includes all, perlods ‘of driving

" and any time spent by the driver on other work. connected

‘with the vehicle or the load and all periods during which he
s rcqulred 1o remain in readiness to drive;
“ pperating ‘'a- machine” ‘means the ‘work performed by an

- employee who. is-responsible ‘for :starting andv stopping a
- machine (but exeludes any other -member of a-machine: crew |
" whe- may- stop - the “machine) ‘and includes. making minor

“running adjustments to a-machine.and being responsible for
- scrutinising and checking -the quality of the. work done- by
such machine;

~ “part-time motor-vehicle: driver * means -an emp[oyee engaged- -
in driving a motor vehicle for not more than one hour on

it

any 'day, and for the purpose of ‘this ‘definition *“*driving a
. motor vehicie ” includes all periods. of driving and any time
spent by the driver- on work comnected w:th the wvehicle or
the load; '
 piece-work * means any system under whxch an employees
“remuneration is based upon the quantity or output of work
done;

receiving clerk” means a factory clerical - employee who is
primarily responsible for the ‘receiving, checking, recording
and /or- distribution of - goods or material received . into an
establishment; -

receiving clerk, quahﬁed ¥ ‘means a receiving derk who has
had not less than five years' experience;

* receiving clerk,. unquahﬁed ¥ .meamns a4 recelvmg clerk who' :

had had less th ? ﬁ\v‘e years experlence,

% geetionman  theans an’ employee, “other than an arnsa.n ‘who |-

“effects repairs " to ; a;.machin anclfbr_ "'-zts.semb]es andfor

= dismantles such: machlnc ‘and /of i in charge of a-group of

- machines and is responsible for the EfﬁCiﬁ_l‘lt working of such
machines and who may operate such machines;

»» arbeider ”,

- ,ymotorvoertuigdr ywer

~deeltydse -motor voe.t-u;gdlywer
_stens sewe uur op ‘n dag 'n mOtD[’\«’O“I’Iulg dryf en vir die
~toepassing van hierdie woordomskrywing: omvat ,,’n motor-

"afdehngaman G werknen‘jer ultgesonderd

_(10) geurbestanddele, of mengsel- of kleurmaterlale en,fof
bestanddele roer, maar nie saamstel nie;

(1 handgemaakte sigarette afwerk;

‘(12) op 'n gestelde skaal afweeg,

ELI ]

n - werkn“mer wat in verband mﬂt die vervaardi- .
ging van siga.rette snuif, gekerfde of roltabak een of meer
van die volgende werksaamhede verrig: —.

(1) Plaatjies of wiggies borsel of afwerk;
(2 plaatjies of wiggies opvang, afweeg en;’of bondcl
(3) beskadigde sigaretdose met die hand skconmaak;
(4) tabak-kleingoed skoonmaak; et
(5) persele installasie, masjinerie, werktuie, ‘gereedskap, -
gerei of voertuie skconrnaak
(6) tabak of biare met die hand skoonmaak :
(7) gebruikts baalmateriaal bymekaarmaak tnfsoek en/of
bondel; :
(8) ente met die hand afsny;
(9) papier van rolle met die hapd afsny,
(10; tabak voglig- maak, of in wloeistof indoop;
(11) sigaz etverva.ar@g ngs-, sif-, en mcng- en/of droog-
magjiene bedien; :
©(12) tuinmaak; i
(13) kaartjies en {01 wiggies met die hand insits
(14) iaai of afiaai; '
{(15) vuurmaak, vure aan dli.. brand hou of trek en/of afval
of as vewryd»r
(16) tabak in mengsels met dle hand vermeng
_(17) artikels verskuif, dra of opstapel;
(1B) voertuie, unitgzsonderd motorvoertuie, ‘olie of smeer:
(19) dose of bale, pakkette of ander houcrs oopmaak of
toemaak;
(29) 'n hystoestel bedien;
(21} sigarette in oorlogsnoodpakkies verpak en bybehorende
werksaamhedse; |
(22)-tabak in grootmaat verpak (oor 10 pd.);
{23) stingzls uitsock;
(24) gckerfde tabak op vervoerbande plaas en/of omdraai;
(25) blikkie, sakkie cfdpakkie op vultregter plaas;
(26) blikkies prik voordat hulle gesoldeer word;
(27) 'n handvoertuig stoot of trek;
(28} bindblare met die hand verwyder
(29) sigarette met dis hand. ophreek;
(30} rubberstempslwerk;

. (31) tabakblare op vervoer'*a.nd of wfel van: mekaal skei

s en reguit 1&;
{32} afvalsigarette of' —szsaretpak]ms “of. -dOSc of -toedraaL—
materiaal sorteer; :
(33) tabalk  bespuif;
(34) sjablopesr—nie elders gespemﬁs&er nie;
(35) tabakblare van vewo=rbarad=» of tafel afneun en/of
verpald.
(36) diers versorg; - ;
(37) slinger draai, 'n masjien voer of daarvan afneemn vir
aansmeer van tesr aan papier vir tabaksakke;
. (38)tabak met die hand omdraai (droogmaak- of fermen-
teerproses);
(39) ente et die hand losmaak;

e motormertmg ,. enige. voertnig bestem of . bedoel vir voort-
- . beweging deur ander-krag.as dié¢ van mense of diere, en wat
© gebruik ‘word vir die vervoer van persone, wat in 'n mrlgtm;g

in -diens . is, ~of - goedere, uitgesonderd hande srmsmers se

‘monsters en advertensi \,ﬂtof

n werkmmer wat 'n rﬂotorvoertu:g
dryf, - en- vir «die tgcpaﬂsmg van hierdie ‘woordomskrywing

- omvat ,,’n motorvoertutg dryf 7, alle tydperke wat gedryf

word-en alle tyd wat die drywer aan ander werk in verband

- met die voertuig en die- vrag bestee; en alle tydperke waatin

«dit van-hom vereis-word om gereed tz wees om te dryf;

,_, *n- masjien bedxen die werk wat verrig word deur 'n werk-
- -nemer wat veranwoo*d‘hk is vir die aan31t en stopsit van -

n, masllen (maar nie ‘n ander lid van. 'n. masjienpersoneel .

- wat 'n masiien mag stopsﬁ: me) €n.omvat die uitvoering van
~lopende verstellings aan 'n masjien en verantwoordelik wees
-vir pasien en -dophou .van die kwaliteit van die. werk wat

‘deur sodanige masjien veriig werd;

o, 3,

n-werknemer wat vir hoog-

voertuig bestuur™ alle tydperke wat bestuur word en alle
dvd wat- die drywer aan werk in verband met dte voertuig of
ie vrag bestee;

,stukwerk ™, enize stelsel waarvolgens 'n werknem.i se besol-

dlglgg ‘berus op die hoeveelheid of omvang van. die vemgte
werk;

-, ontvangklerk 7, ’'n fabrieksklerklike werknemer wat eerste

verantwoordelik is vir die ontvang, nasien, aa.ntekcmng hou
_enfof distribusie van.goedere of materiaal wat in 'n inrigting
ontvang word;

; {mtvangklerk gekwallﬁseer A ’n ontvapoklerl' met mmstens

vyf jaar ondervinding;

Zlontvangk[erk, ongekwahﬁseer, n ontv-an'gkferk mP’t minder

,as vyf jaar ondﬂrvmdlng,

vakman waf
herstellings uitvoer aan ’n masjien en/of sodamgp masjien
.mme'{aamt enfof uitméekaarneem enfof in beheer .is van
'n groep rnasucne en verantwoordelik is vir die werking van
sodamgc masjiene en wat sodanige masjiene mag bedxen,

5
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“'sectionman, ‘qualified,” means a sectionman who has had not
less than. three years’ experience;

“ sectionman, unquahﬁed * means a sectionman who has had
less than three ears’ experience;

“ short time ™
ordinary hours of work due fo slackness of trade, shortage
of material, a general breakdown of plant machmery caused
by accidznt or other unforeseen emergency or stoppage of
worlk granted-at the request of a majonty of the employees
ina departfnent or section thereof;

“storeman” means an employee who is engaged in factory
clerical duties, and who is in general charge of stores or
ﬁmshed products and who is primarily rcsponsxble for
receivinz, storing. packing or unpacking goods in a store or
warehouse and/or delivering goods from a store or ware-
house to the consuming departmems in an estabiishment or
for despatch;. .

“storeman, quahﬁed ” means afstorenan ‘who has had not less
than five years’ experience,

“ storeman, unqualiﬁed means a sboreman who has had less

“than five years’ experience; - des
stervlsor ” means an employee who und the superwsmn
of a foreman, forewoman, assistant forcman -or- assistant
~ forewoman, is in charge of - the . .employees in a department
‘of an establishment,. who . exercises control over' such
.employeés and who is 1espons!b!c for the  efficient perfor-
mance by them of their duties: :

“ Tobacco ‘Manufacturing Industry ” or t.he Industry ¥ means

the industry in which employers and empioyees are associated.

“in establishments. for the manufacturing or packing of
cigarettes, snuff, cut or roll tobacco mcludlng all- operations
* incidental to.or conseguent on such manufacture of packing,
‘carried on by’ the employees of ‘such employers in' or in
. connection with an establishment;
e tobacco packer” means an employer’ enzaged in ‘the weigh-

ing and/or . packing by hand. of <¢ut tobacco and/or navy |

cut and/or plug tobacco, into packets, pouches, bags or'tins
contain’ng not more than 16 oz: net weight; .~ -
“tobacco packer, qualified,” means a tobacco packer who has
. had not less than one year’s’ experience; . -
“tobacco packer, unqualiﬁed means a tobacco packer who
. .had had less than one yeat’s experience; = "
“team leader” means an employee,-who under thc superwsnon
. .ofa foreman,l’forewoman assistant” foreman{forewoman, or
“supervisor, distributes ‘work to emp]oyees and who pei‘forms
.. the same work as the employees, A
wage " or° ** basic ‘wage " "shall mean lhat pornon of remune-

ration exclumvc of cost of living -allowance -payable #in

money in terms of section 4 (1) or 4 (4] to. an employee in
respect of his ordinary hours of work.

" (2) Unless the context denotes otherwise’ words :mportmg thc.--.

singular. number oniy shall include. the. plural number and vice

versa; words importing the masculine gender “only -shall include

the feminine gender and vice versa.

“Words -importing individuals only shall include compamcs and

ﬁrms except where expressly stated to the contrary

4. REMUNERAT[ON

(1) Subjett to sub-sections 4) and (5) of this 'section, the
minimum wags and the cost of living allowance which: shall be
paid by an employer to each member of the undermentioned
: classes ‘of ‘his employees shall be as _set out hereunder; provided
that in classifying an -employee he shall be deemad to be in the
class in which he is wholly or mainly employed:— -

Wage. - C. O Tl Tofa! ;
per per per
Week. . Week.  Week,
; : £sd £ so@& £.osd
__Foreman ............ S A5 0-3 8 0 41213 O
Assistant foreman.......l 0 66 0 3 10917 0
ATHSAN, s v v B i s VU9 18038 041376 O
© Supervisor..... i e 510 0 2120 820
* Bxaminer qualified...... I 417 6 210 6 78 0
'Examiner, unqualified— ) i
During first six months of expe- o o :
TIETICE - oo vneeenianns 300 1 76 4.7 6
During second six months of 5 .

EEa 0 g1 U - LAY R 317 6 2 00 517 6
Sectionman, qual:ﬁed.,..‘.._....-. 715 0.3 8 0 113 0
Sectlonman, unqualified— + ~ - it

During first year of experience 4 10 0 2 40 614 0
During second year of expe- 5 cadie
MENGe; faiup iy Bamrnnning 512 0 216 6 8 8 6
During third year of experience 6 140 - 3 & 0.10 2 0
Factory clerical employee, male, e
despatch clerk, -receiving cleik .
and storeman, qualified.. 716 3 80 10 9
Factory clerical employee, male_ ;
despatch clerk, receiving clerk e
_and storeman, unquahﬁed—.- - v et
‘During’ first year ‘of experience .3 0 0. 1:7. 6...4.7
_ During second year of‘ expe- . br o 3
vende: L B i bie 319 62 0 005519
During third vear of experlence 419 6 280 779
- Durmg—foutth yearofféxperience - 6:0 Ly 10 3l 0ron® 0 2¢
During fifth year of experience 6 9 ¢ 3 1.0 910
Factory clerical emplayee female . joie i 37 L
Cogualified.coviiiiieiiieieea,.. 417 6 2807775

means a temporary reduction in the number of’

» afdelingsman, gek wah"iseer

,, afdelingsman, ongekwalifiseer,” ’n
as drie jaar ondervinding; .
» kortiyd ¥, 'n tydelike vermindering

. as gcvola van bedryfslapte, tcko

deur
word, of staking van werk wat ¢
derheid van die werknemers in ’n'

7 daarvan, toegsstaan word,

» Stoorman ™, *n werknzmer wat fabn
verrig en wat in algemene beheer va
produkte is en wat eerste verantwo
bére, verpakk'ng of uitpak van-
pakhuis enfof aflewering van goede
-aan die verbruiksafdeling) in ’n in

. stoorman,. gekwalifiseer,” 'n maga
vyf jaar ondervinding; .

“,» Stoorman, -ongekwaliﬁseer,
as vyl 3aar ondervinding;

,-opsigter”,’n werknemer wat onder

nma

is oor die werknemers in ‘n afdel
kontrole oor daardle werknemers
woordelik is vir dte doe‘treﬁende
saamhede;

'n afdeli
drie jaar ondervinding; |

.afdelingsman

die gewin
an pgrondsfo)

of magj
noodgeval
rsoek va
ling of

'n ongziuk of ander onvoorsiene:
Ve
fde

algemenv onklaarraking van mstali

van

skl

n v

L0
e u

ng
wito
verr

tabaknywer‘leid i

of i nywerhe:d ’h,

d

it &
asie

rdel
igtin
YRy
'asyt

toc

- werkgewers en werknemers in inrigtings
* vervaardiging .of verpakking van sigarg
*of roltabak, met inbegrip van aile bybel

werksaamhedc van sodanige vervaa#dlgi

uitgeoefen word: deur die werknecpers

1=

o oDy &

fere

van

in

t 'n stoor
g, of vir
1eester. .

1meestcr3
sig-van
‘voorvrou,’ assistant- voorm:-.n .of- ass;htenf veorvro
'n in
efen en
giing van

osman  met

)

bl

erklike werksas
ortade of af
ik is vir di

161 !

e -nywerh

geassosies
tte, snuif
horende eh
ng ol ver
van sod
- gewers in of in verband met 'n inrigting;

"E

1| 1

. tabakverpakker . 'n werknemer. wat| tabak en jof |,
- enfof plu:mtabak -afweeg enjof verpak.in pakk
l.';:'akk'es sakkies of blikkies wat ho | stens 16 ons|n
evat; : : L
i tabakvcrpakker gekwalifiseer,” ’n tabakverpakker ||met
stens een jaar ondervmdmg, . i 1 )
»» tabakverpakker, ' ongekwalifiseer,”. |’n - ta-bakver;Ja_kk -
minder’ as een’ jaar ondervmdmg, . J :
. Spanleier ”, 'n wcrknem:r wat .onder toesig.van ' ik
Voorvrou, . ass:stent -voorman /assistent-voorvrou of; of
werk. aan werknemers uitdeel enJ wat| self . diesclfde
verrlg ‘as ‘wat deur die =werknemer verrig word; | [|- | I}
,»loon ” of ,, basiese loon ”, daard’e-gedeellz van, die [Besoldigir
mtgeﬂcnderd lewenskostetoelae wat kragtens. arti { 11K
“4-(4) aan 'n werknsmer tcn opsigte van sy, gewone twenki
betaal moet word. O
(2) Tensy die teenoorgesteids uit d| -samehang blyk,
woorde ‘wat die enkelvoud aandui ook| die| meervoud|/en
- keerd; woorde wat alleen. die manlike geslag aanduiior
die - vroullke geslag, en. omgekeerd. e
Woorde wat alleen persone aandui, ofnvaf ook maals
firmas, uitgesonderd waar dit'_’uitc_lrukﬁik_ anders bepaal
4. EESOLDIGING w g | o
(D Bchoudens s003 -bepaal in subartikels (4) en (5) van hierdiel
artikel, is die mn’'mum loon en die |lewensko_stétbe]ae w'zt@ir-
werkgewer aan elke lid van ondergenoemde klasse vi' 2y - wenk |
nemers moet betazl, soos hlelonder uitéenges'f; mat dien verstande |
dit vir die indeling van 'n werknemer dit beskou \moet waord! |
dat hy behoort tot daardie kias waarin hy uitsluitlik of hoof |
saaklik werksaam is. “ Rl i] }
' " . Lgoi Totaa] || |
2 ¢ { S8 b er '
week. weeld Y |
2 SR R €, lidlg
VOOIman: «.. s cavivdinii s B Qe “12 18 1507 |
Assistent-voorman. ..., ...... PRE T (9“7 0] |
Vakman.t. Ui b0 Ko, e S99 18 0] .- 13 6110 |
OPSIZT. e oo v e encniianenans 51000 80 g,'l
Ondersoeker, gekwalifiseer... .. .. 417 6 7 Bk
Ondersocker, ongelowalifiseer— o :
Ferste ses maande ondervinding 3 0 0 4 7lied
Tweede ses maande onde“\nm Ao | =if i
ding..ooeeeniiriiiieians 31y 6 (5 17 et
_ Afdelingsman, gekwalifiseer...... 715 0 A1 300
Afdelingsman, ongekwalifiscer— e L
Eerste jaar ondervinding. ... .. 410 0O 6 141104 |
Tweede jaar ondervinding...:.. 5 12 0 8 BING] |
Derde jaar ondervinding...... 61 0 10 2ilor
Klerklike fabriekswerknemer, g R b
manlik, versendingsklerk, ont- ! ;
'\rangklgrk.eﬁ stoorman, gekwali- i o
BREET V5 ainae i A v e 7 4 6 3 8 010 96
Klerklike fabriekswerknemer, | R
-manlik, . versendingsklerk, ont- | il
vangklerk en stoorman, onge- ; A
. kwalifiseer— i ' |
“Eerste jaar ondewmdmg ..... i} 1 7 6| 1447116
. Tweede jaar ondervinding: D 200 (51916 |
“Derde ‘jaar ondervmdmg SERT 1 i e B e SR U BB R 0
Vierde jaar ondervinding....., 1 3°1.00 (|9 [2{h0
Vyfde jaar ondervinding....... D 0. 3 -1:0/19 10]jiG
Klerklike fﬂbnckswerknemer ) R (B
vroulik, gekwalifiseer..vu: vy 4707 6+ 24 801 17 <56 |
| i i :
T ! A
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~BUITENGEWONE: STAATSKOERANT, 21 OKTOBER 1955 :
Wage C.O.LA.  Total Loon L‘K‘.T‘ Totaal
st - per _per ' per per.  per per
3 . Week. Week. .~ Week. week.,  week. week. .. !
Eesd T E B dE s d : . £sd £sd £ sd .|
T : ; “Klerklike fabriekswerknemer, - - i
: Factory clerlcal employee, female i ;
-~ ungualified— _ = vroulik, ongelcwahﬁceer— I ) ]
¢ During first year of experience. 2 10 ¢ 1 23 312 3 Eerste jaar ondervinding...... 210 0.1 2 3 312 3
‘During second year AF expe— _ _ Tweede jaar ondervinding..... 3 ¢ ¢ .1 7 6 4 7 6.
ey A S g _0. 0 +1-7.6.4.7 6 " Derde jaar ondervinding,..... 3-1L°0 1169 57 9
- During third year of experience 311 0 116 9 5 7 9 ¢ Vierde jaar ondervinding...... 406 2240 646
Durmg fourth year 1 expe- ) S : Motorvoertuigdrywers van— ) e 0 )
TIBNCE, &5ty woaa . 4.0 6 24 0.6 46 Motorkarre. .. ...cvuen.. veed 4 86 2 40 °612.6
. i i ' _ ¢ Besteiwaens en vragmoters—- S
MOCIE;):; vehlc[e derl*;!‘S Of 4 8. 6 2 '_4 0 L 61D & - Tot en'met 6,000 b, gewig . s
oL el T v Gl © sonder Vg ............. . 820
Nt wni et ' Oor 6,000 b, gewng sonder
Up té and tncludmg 6000 1b. e e - .' ; . k 00 TR i it il ii o ol G 2911 0
unladen weight. . .. ..., .. 51070. .2:12 0. .82 0 ~Oor 30_9‘_1 'b -gowig sonder . i
Over 6,000 Ib. vnladen welght G0 05 0. Ao 0008601 Uy &SI e T . e ud 13+ i3 0
--Over’ gggﬁ,":, unladen welght 715 0...3.8 0 3 0 Deeltydse motorvoemngdrywer o i 411 0
- Piirt-time. mmotor vehiele: driverc., ;23 w0 6-7:1:10 -6, 4 17 0 _Det’lrwagte en/of:commissionaires:i: w0 S :
JEtomman andforcommmsmnalres e T amanet Tl {uitgesonderd slegs. mpmaak en: oo o - i
" (other than opening and closmg T S T _Htoerlnaak van deure) ...... w352 00 2 12: 00 '7:14: 0
of doors only)...i ... e.iiihn 520 ~2.42. /0 744-0 | ~ Hamdanger.., SEETEE e 460240 6100
Handyman...-....._-...-....._ ..... 460 240 6100 Onderbass. 7.1 .. 51er i v 4 1502, 40,655 70
-Chargehand.......... ieieio4 1.0 2,40 6-5°0 |  Spanlefer—.. e Ty ' =
R " Van graad TA- werknerners 419°6 2280 7.7 6
"Te’a‘rhleader— Vot e, 1 s " Van graad 1B: werknemers‘.._.. ‘4 862 4.0 612 6 -
=Of Grade TA employees vivive- 419 6 2 80 776 . Van graad Tl-werknemers.. ... 360 1133 419 3
: Of Grade 1B employees........ 4 8. 6 2 4.0 612 6 Van arbeiders.......c.o.0..s 218°0 176 4 5 6:
OfGrade it cmpl{')yees 03 6.0 113 3 419 3 Graad . IA-werknemers, gekwahﬁ- Sl HU T T
.. Of labourers. .... e (218 0 «1:-96. _4.5:6 seer. e e e R L6 20076 -7 30
- Grade 1A employees, quallﬁed 412 6 210 6. 7 3 0| ' ¥ = ' e
e : > ; : GIélad IA—\»erkneme‘s, ongekwah-
5 seer— -
G%i‘;{i;%g‘:[?ggg I%’;%utgl’féi‘;; Eeéste drie maande ondervm- - -
e INRssie et st 217 3
D;l"?rlgenextsm 'r’:{en-t'h's' expe- B . chgende ses maande ondervm-. ) . g
iz : r e I g 316 9 -
. Diring ne s months Sxpe- Volgende scs maande onderin- i b
o i " IRZ. vy : 415 0
L TIeNCR L i - L oot &
St L L R Volgende see maande onder\em 0
: During nex.t. sm months expe— g A s b : 9
. : Volgende dne maande 0 i
: i s vindinged L Y 6
< Grade T empogess, Gualied | 4706 Sl i 2
- "GradeIB. employe%, unqualified— Frouiss Graad IB-WerkncmerS Ongekwall-- T
. “During first three months expe—' WA S . Seer— 7 : : !
T e e N L1900 018 300217 3 Eerste . dri¢ maande ondervin- TR
3 _.Durlng next Slx l'l'IOllIl‘lS expe. g | A dmg,...; ................... 119-0° 018 3 -2.17 3
W TR TR S 25%6:1.23.3T7T29 Volgende ses maande onderyin- : N
“ During next sm momhs expe- EE R VE _ QNG oo it sive s i 2,56 .1,23:3779 :
T LIBNCRT S e 210 6 1 4 9 315 3 Volgende ses maande ondervin- - . ' ' i
Dunng next six monﬂ]s expe." e S : d]ﬂg .................... . 210 6 1 49 315 3 i
CTENge. e, .y 300 176 476 Volgende ses maande ondemn- ! ' i Sl et
Durlng I]CX[ t]:l.ree moﬂths expe. o ) i i " d].l'lg ....................... 3 i 00 176 47326 : '
THEMCE. . L yat s o ra's 310 0- 113 375 33 Volgende drie maande onder- E L e b3 Sl
Tobaeco packers, quauﬁed.. sy 315.6 722 0 51776 |- VIBOING 2ol v el 340 0. 21133 0503, 3 il
o ey . AR 2 ) Tabakverpakkers gekwahﬁseer '3 15..6..2.:2:0.05 1T B il
Tobacco packers, unqua]nﬁed—. ; - o W Tabakverpakkers ong6kwahﬁseer—- s o A e B, ead]
. During first three months expe- — : e Eerste dne maande ondervin- 74 - i
Nl i S e e 119 ¢ 018 3 217 3 I et oo 119 0 018 3 217 3. |
" During next three months expe- i 2 ¥ Volgende dne maande onder- : ) ?
TlENCE.E, T it iy s daaes s 2270.1 2 3:3:973 i VDA ek St 2°70 12 3.393 I
" <During next three rnonths expe- - R REWEE Volgende drie maande onder— : f
o o S ST 2150 1 49 319, 9 Lo vindiRg. e 1. e it e o 215°0-1 4 9 3199 i
During next three months expc- v i DR ~Volgende drie maande onder- Sl il
- tience.. 3750 1106 415 6 L VIDAIAZ ¢ o0 s oo s b des 350 1106 415 6
Ciracle I employew, quahﬁed 30 6 111 6 412 0 Graad ll-werknemers, gekwalifi- T L i
St - : T R SO S .3 06 1116 412 0 A
Grade I employees unqualified— d e _ - _ . : o o |
“During first three months expe- .. | -Graad H-werknemers, ongckwali- o
i N T S 119 0 018.3 217 3 fiseer— 5 SO
During next three months expe- e ) Eerste dne maande ondervin- o 0" l
S MO T D 250 109 359 ding...ooaiiii 1190 018 3217 3 ?
During next three months eéxpe- e Volgende drle maande ‘onder- : -l
T I N 210 0 1 2 3312 3 VINING. oot 250 109 359" i
- During next three Inonths expe- 3 Volgende “drie maande onder- : . ) o
. TRNCE. .2 vl e ieananesens 215 20 .14 9.-3.19 79 vinding. e oy s anseri el 210. 0 12 3 312 3 | j
Grade T employeés. 21000 278 00 1.3 3 31 3 Volgende dric maande onder- o AR
T o CE VINAING- e vvvidyna i 2150 1 49 3199
_oWatchmen ........... iveeiie 30 6112 0 412 6 ‘Graad III~werknemers ..... $278:0 133 311 3 ;
T e g o Wagten.n. .. 306 1120 412 6
Boiler attendant, and' driver of * VT T ; o 3 ey Ly il
‘animal-drawn vehlclee .......... 213 0 1. 59 318 9 Ketelbedicners  en drywers van _
Labourers R LI 5 _0_. 119.3.609 dlelevoertme bessd s B 9
Employees not elsewhere spmlﬁed 3.0 iz 6] 0 AHEE R et ik g e ;

The, spe(:lal cost: of living allowance referred to in. sectlon 4 1

(8} is. mcluded in Items underlmed

i Werknemers me elders genaem me-. 3.0

Dle onderstreepte syfers omvat die -_s;leéi’ale lewenskostetoelae
Cwat - in a.mkel 4 (8} genoem word. N :

1
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@ Due Date of Lxcwa.ses —An employer shall pay increases
~ due to his cmployees during’ each calendar year on t
: bas;s —

(a) Al employees who qual;fy for an increase durmg the permd-

ist January to 3{st March of each calendar year shall-be

granted such increases on' the 15th February, which fails
within the peried and such increases shall be applicable

to the whole of the pay week n which the 15th Februaly
falls.

(b} L_}’ew:se and in the same manner. all> increases Wthh
become due diring the periods Ist April to 30th June,

st July to 30th September and  Ist October to 3lst’
Dzcember of each calendar year, shall accrue to employees.

on the 15ih Bay, 15th August and .15th November whi ch
falls within the respecuve perlods

(3) Camal Empch}e
employment, one-fi:th of

a _day of
11e b.ghest W eci‘lv waee and cost of

" Jiving ‘allowance prescribed for an employee in the same. sectiof -

of - the Tobacco Manufacturing - lndus*ry performing the same
" elass of work as the s:asual employcc is 1eqmred to. perform shall
: _'be paid. :

)] Red.wi:on ~of: Wage Rafﬂ not Perm Ifed —’\leth ng in this

* who, at any time prier or subse:ment to the date this Agreement
"'comes into operation was or may. be paid wagcs in: the Industry
" at a rate higher than the minimum provided in this section and

stch employee shall continue to-be paid and be entitled to receive
‘wages at a rate not lower than such higher rate as if such hlgher
© rates were the minimum in respect of.that employee.

(3) Differential Wage ~~An employer who reauires or perm'ts-a |
member of one class of his employees to pe erform any work of-
_another class for which a higher wage or a rising. scale of wages |

with -a_higher qualified..wags. is ‘prescribed. in ‘sub-seetion (1) of:
'th.s section shall pay such employee on the following basis:—

(a) In respect of a labourer for any period during: which he
' parforms ‘work on-a differential: basas in reSpect of a ‘cldss
of employee—:

(i) for which a rising scalc of wages is prescr;bcd an’
addition of 20.per cent of a labourer’s wage-for the:

©* - whole day on which such work: is performed- plus
_cost.of hvmg ahowance relauve to: the ‘wage earned on
that day;

(i1} for which : n'»o rist ng scale “of wages is prescnbed the

. wages - ealculated at such - higher wage. rate, for the
‘whole day on which such work -is performed ‘plus

- cost of living ahowmee l‘“Iatm& to the waae earned I8

on that: day.

(b) In: respect of an empioyee other than a labourer who per- '
+ forms work on & differential basis for loniger than one hour
i’ the "aggregate on any day m reSpect of “a - class. of "

. employee—"
{i) for which. a nsmg scale of wages is prescribed an

addition of 28 per cent of the wage of the lower class

for the whole- day on which such work is performed

earncd on that day;

)

fivinz allowance relatwe to the wage earned on. that
. day. .

meded that—

' (a) where the sole difference between classes is in ‘terms of
| sub-section (1} of  this: section based o5 expcr'cnce the
" . provisions. of this sub-section shall ‘mot-apply;

(b) the. provisions of this sub-gsection shall not app[y to an'

assistant foreman. or an assistant forewoman when acting
for a foreman or forewoman unless he/she so acts for a
" continvous period of not less. than' one week at anyone
time when it shall apply to the period m excess of such
one week;

(r:) an c'npzoycr ‘may ncl‘i require or permit ‘an employee to
perform.in “any oneg grade work which quahﬁcs him /her
for a differential wage in tcrms of this sub-section for a
continuous period of more than three- month's in a
calendar year.

(6) Basis of Contract. —For the purpose of thls sectlon ‘the

basis of contract of employment of an employee, other than a.-

- casual employee, shall be weekly and save as provided in sub-
- section (5) of this section and in sub-section (7) of section 3, an
employee shall be paid in respect of any week, not less than’ the
full wage and cost-of-living a‘IOWance prescnbed in sub-section
(1) of this sgction for an employee of his class whether he has

in that week' worked the ‘maximum number of ordmaly hours-

- prescrlbed in section 6 (1) or less.

' (7):Bave as otherwise prov;dcd in: (this Agreement wages shall
he calculated as follows:—

(a) Calculation of Mon:k!y Wagc —For the purpose of caicu-

" lating the monthly- wage of an employee for whom' -a
weekly wage is prescribed the weekly wage p!us cost, of-
“living aliowance ‘shall be multiplied by. a4t

(b) Calculation of Weekz'y Wage—For the purpdse'of calcu-'

lating: the weekly wage and cost of living allowance of’ an
employee who 'is paid umonthly, the mom.hly wage shall
be d.v‘d.d by 4% ) _ !

followmg :

geskoyl word vir

; “hierdie Goresnkoms-kan die ldonskaal verlaag van ’n|
Agreement shall operate to’reduce the .wige rate-of an employee:
‘koms in weiking tree, 'n loon betadl is of betaal kan v

.word—waarop hy dan ook geregtig is—teen’

~van 'n ander kl.is te verrig waarvoor 'n hoér loen of|’
loonskaal met 'n hoér gekwahﬁseﬂrde foon: kraﬁteqs subartikel (1) -
ariikel voorgeskryf is, moet sodamge wa*kn“mer op- -
_-dlc volgende .grondslag -besoldig;—

“van, hierdis

plus coat of living aﬂowance relatlve to the wa.ge'
for which no rising scale of wages is prescnbed “the.

.wage calculated at such higher wage rate for the-whole: i
= day -on -which:. such work is - p“nmmed phes. cest of | -

. werknemer, weekliks en behoudens soos bepaal in s
“van hierdie artikel en in subart:kcl (7) van artikel

in. subartikel (1) van hierde artikel vir 'm werkns

. gewerk het,

T

2) V. erhogmgsdamms—n Werkgewer moet die ve‘hoéir_igé: wat
aan sy werknemers verskuldig is, gedurend.y elke kalcnd#rjaal: op .

dle, voigerme grondsa.g betaal :—

(a) Allc werknemers wat_gedurende die. tydperk 1 Ian}uane tot
‘en. met 31 Maart van elke I\diendcrjaar vir verhoging

kwalifiseer, moet sodanige verhogings tocgeken word op -

en daardie

die 15de Februarie wat binne. die tydperk val
betaalweek:

verhoging moet toegepas word op die hele
waartin 15 Februarie val.

{b} Net so en. op dieselfds wyse, 0°t alle wverl
- gedurende ~die - tydperke 1 Apn] tot en. met

1 Julie tot en met 30 Sepiember en 1 Oktober tot en
met. 31 Desember van elke kalenderjaar verskuldig word,
op die 15de Mei, 15de Augustus en 15de Movember wat
“binne die onderb}.ele tydp.,rke val: aan Werknamers toege—
ken word.

B) Los werkm»me:s—‘s"ir elke .dag of gedeelte

30 Iunie,

van ’n dag

ogings wat

most een-vyfde va'l die hoogste, weskloon betaal word: wat vaor- .

'n° werknemer in- dieselfde afdeling  van die .
_tabaknywerheid wat  dieselde werk doen -as wat’ van ~ die -los
werkneiner . vereis: wmd betaal word.: : i )

@)y Verniinde rmg van ' loonskaal ' nie Iocgelaaf nw—.,Niks- in 7

werknemer .

wat. te ‘eniger tyd vom of na die datum waarop hierdie, Qoreen- °

ord teen ‘n
skaal wat-hoér is as die minimum wat in ‘hierd!e a.r*ﬂ\el bepaal
word ‘nie- en sodanige werknemer ‘moet etct:d.,

_loon betaal -
n sk‘ al 'wat nie -

laer as sodanige holr skaal is nie, asof sodamge hoer skaal die .

minimum ten opsigie van_daardie werknemer “is..
(5) Differensiéle lone~—"n Werkgewer wat van ’n.

klas van sy werknemers vereis of hom toelaat om emge werk

{a) Ten opsi gte van ’n arbeider vir enige. tyduelk
‘werk -op 'n differensigle gmpdslag ten opszate
~werknemer verrig— :
(1\ vir wie 'n stygende: locnskaal voo'"g kwf - word, 'n

bykomende 20 pefsent- van 'narbeider se loon-vir. die

lid ‘van eén’

n stygende.

waarin' hy :
van ‘n. klas

hele dag waarop. sodanige werk verrig word, plus-'m
lewenskostetoelae met bctrekklng tot die-loon.wat op

. _..daardie dag verdien is;
C(i) vir-wie geen stypéride Ioonskaal -voorgeskr
7 die loon bereken teen sodanigé hotr. loon

éle dag waarop sodanige werk verrig. word, plus 'n’ )

" lewenskostetoslae met betrekking tot die loon wat op
daardie dag verdien is,

(b) In die geval van 'n werknemer, mtgesonderd

n arbclder, i

wat werk op 'n differensiéle gronds]ag vir langer as alte-

. samie éen uur op enige -dag ten opsigte van ’n
nemer V\.rrlg—

klas Werk—- )

() vir wie 'n stygende loonskaal voorgeskryf word, 'n

= - bykomende 20 persent van die loon van die laer. Klas
-__VL[‘ che hele dag waarop sodanige werk. verrie. word,

pius ’n Jewenskostetoelae met bctrekkmg

: wat op daardie dag verdien is; \ : :
(11) vir wie geen stygende foonskaal voorgeskryf word nie,

# dl‘e ‘hele. dag. waarop: sodanige . werl. verrig,
n kwenskostewelae met betrekkmg tot die loon wat
op dié dag verdien is; ;

‘met dien verstande dat—

(@) as die

. van hierdie artikel op. ondervmdmg _gebaseer: |IS, die be-
palings van' hierdie subartikel nie. -Vaf . toepassmg is. nie;

(b) die” bepalings van hierdie . subartikel nie op :n ‘assistent-

“voorman of 'n ass;stent-vocrvmu van toepassing is nie

- wanneer daar vir 'n vomman of wvoorvrou

word, tensy thy/sy vir 'n ononderbroke’ tﬁdperk van

mmst..ns ecn week te eniger tyd waarneem, en welke geval

dit op die tydperk van meer as sodanige week an toepas-

sing 1s;

(c) n werkgewer nie van 'n. werknﬂmel mag vereis of hom

Iaat om werk te verrig- en enige graad wai hom{haar

v1r n differensiéle loon. kragtens %lerde subartikel vir n

t _die loon

. die loon. bereken ‘teen sodanige . hotr “Ioonskaal wvir
; word, plus.

enigste verskil. tussen  klasse -kragtens. wibartlkcl -

aargeneem -

onafgebroke tydperk van meer as drie maande 1n m

kalenderjaar kwalifiseer nie.

(6) Kontrakbasis—Vir die toepassing van hierdie artikel 13 dle
basis van dicnskontrak van 'n werkaemer, uitgescnderd 'n los
bartikel (5)
5, moet 'n
wuek_loon
er van sy
‘die ‘maksi-

werkmmcr ten opsigte van ’n week m=ns;ens die vol lri

klas voorgeskryf, betaal word, of hy.in daardie week
mum getal gewone ur‘., vomgeekryf in artikel 6 (1)

“(7) Behoudsns soos .andersins in. hierdie Ooreenkoms --bei)aal,
moet lone as volg bereken word:— .

of - minder:

(a) Ber ekening van maandioon. —Ten emde die maandloon van

‘n werlmemﬂ te bereken vir wie 'n weekloon
-is, moet die weekloon plus Icwcnskostetoelae met vier en
een-derde vermenigvuldig word."

‘voorgeskryf -

.(b) Berekening van weekfoon —Ten emde dll?. week oon en- die

lewenskostetoelae van 'n werknemer. te bereken|wat maan-
“deliks besoldig- word, moet die maandloon dsur vier en
een-derde gedecl word ) e
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{c) C&IC'uIari:'Jn of Hourly 'Wage.—'['h'e .hourly wage plus cost of
living allowance of an employee shall be calculated by

~ dividing the weekly wage by 424. i i _
(8) Cost of Living Allowance—The cost of 'living allowance
payable shall be that payable in accordance with War Measure

No. 43 of 1942, as amended from time to time, subject to the

following:— . = - .

{(a) The cost of living allowance on that ‘effective as at Znd
October, 1952, shall not be decreased during the period
of this Agreement, irrespective of any amendment thereto’
‘which decreases or repeals the said allowance. ¢

In the event of the said War Measure being so amended
that the allowance payable shall be increased, such amend-

®

ment shall beécome operative; any subsequent amendment -

‘decreasing the allowance shall be effective only to the
 extent that the allowance shall not be lower than that
detailed in''clause (a) of this__sub-section. :

(¢) In addition to the cost of living aliqvi'ptance'. payable in _t_eri;ns
of this sub-section and lno_twithstandling._\an){thu]g to the

. contrary contained in this section a special cost of living .|

" allowance at the following rates shall be payable to the
undermentioned grades of employees during the . period
of this Agreement, subject to the proviso that ‘in the
event of the cost of living allowance in terms of War
Measure No. 43 of 1942 being increased the special cost

- of living allowance payable in terms of this sub-section
shall be offset against such increases.

per

Examiner, qualified......... eeeiee o 250 64, week.
Grade IA employee, qualified....... - 23, &d. per week.

- Grade IB employee qualified....... . 2s. 0d. per week.
Tobacco packers, qualified......... 25. 0d. per week.
Grade I employees; qualified....... 1s. 0d. per week.
Grade HI employee...... e 1s. Od. per week, -
Watchman..... e o R A 1s. 6d. per week.
Boiler attendant and driver of animal- L

drawn vehicles............ e Is.. 0d. per weel.
Labourers . cvveveivassva et 1s. 0d. per week. -
Employees not elsewhere specified. .. 1s. 0d. per week.

@ Pr'oméffo'r:.'——Whefe a vacancy_occurs‘in any establishment
in a grade or class of work for which a higher wage, or in the

"case of a rising scale of wages, a higher qualified wage is -

. prescribed than that payable to other employees in such establish-
“ment, the employer shall’ _ﬁ]l- such “vacancy by one of his

. employees of a lTower grade; provided that where special reasons’

- exist, the employer may fill the vacancy by engaging a new
employee, and provided  further that when an experienced
employee of such grade or class is required and such employee
is available elsewhere, this provision shall not apply.

T (10) Transfer to Higher Grade—An employee transferred to a
higher grade shall be paid wages to which he would have been
entitled had he remained in the lower grade until the wages

. payable to him at the higher grade rate exceed the wages payable
. at the lower grade rate. - : B

5. PAYMENT OF REMUNERATION,

(1) An Employee .other than a Casual Employee—Save as
provided in section-7 (2) any amount due to an employee shall
. be paid ‘in cash weekly, or monthly, if the employer and the

employee have agreed thereto in writing, during the hours of

work on the usual pay-day of the establishment or on termina-
tion of employment if this takes place before the usual pay-day,
-gnd shall ‘be contained in a' séaled envelope showing on the
" outside "the employer's and employee’s name, the employee’s
factory number, occupation, classification” and rate of wage, the
number of ordinary and overtime hours worked, the wage paid:
in.respect of each, the amount -of bonus, adjustment, cost of

“Fving allowance or any other payment made, the total remunera-
“'tion paid, and the Elosing date of the period in respect of which-
* ‘payment is made and the amount deducted for trade union fees,

‘council fees, contributions prescribed .under the Unemployiment

Insurance Act, No. 53 of 1946, and contributions to pensions,

_provident, sick benefit fund fees and any’other deductions made;

. provided that where an agreement in terms of section 23 (1) (i)
has been entered into for a period of notice of longer. than one
week, remuneration may be paid at the end of ‘each such longer
period. - 3 L

(2} Usual Pay-day—Where employees'.a'r.e paid ~weekly, the

" usual pay-day shall mean Friday and remuneration paid on that

" Wednesday. _ _ :

(3) Casual Employee.—An employer shall pay the remuneration
due 1o his casual employee in cash on termination of his employ-
ment. i '

day shall be for work dome up to and including the preceding

."(4) Premiums.—MNo_ paizment shall be made to or acc.'éptcd -byz
an employer, either directly or indirectly in respect of the employ-

. ment or training c_rf_-any_ employee. . el "
(5) Purchase .bf'.Goq'ds...—-An ‘_'e'mp]t:_ayé‘lr-’ shall ‘not réquire an
. employee to purchase any ‘goods from him:or from any shop or
. persan i]_ominatcd. byhlm.ﬁ s i SN
.\ (6) Boarding -and Lo'dgfﬁg.;;Sa:vé":és provided in dny law,.an
“employer shall not require his  employee to board and/or lodge
- with him-or with any petson or-at any place nominated by him.

- (0

{c) -Béi’ekening van uurloon—Die uurloon plus die lewenskoste-
toelae van 'n werknemer moet bereken word deur ‘die -
. weekloon deur 424 te deel.” =

(8) Lewenskostetoelae.—Die lewenskostetoelae wat betaal moet:
. word, is - dié wat ooreenkomstig Oorlogsmaatre€l No. 43 van
1942, soos van tyd tot tyd gewysig, behoudens die volgende,
betaalbaar is:— - ® =
{a) Die lewenskostetcelae -op die lone wat op 2 Oktober 1952
van krag is, ‘mag mi¢ gedurende die loeptyd van hierdie
Qoreenkoms  verminder word nie, ongeag enige wysiging
daarvan wat genoemde toelae verminder of herroep. |
. (b) Ingeval genoemde Oorlogsmaatreél so gewysig word dat die
toelae wat betaalbaar is, verhoog moect word, word soda-
nige wysiging van krag; enige daaropvolgende wysiging. wat
die toelae verminder, is slegs in dié mate van krag dat die
* toelae nie minder mag wees as di¢ wat in klousule () van
hierdie subartikel voorgeskryf word nie.

Benewens die lewsnskostetoelae wat kragtens hierdie sub-
artikel :betaalbaar is, ‘en:ondanks andersiuidende. bepalings
in hierdie artikel, is ’n spesiale lewenskostetoelae .teen die
volgende skale gedurende die looptyd van hierdie Goreen- .
koms aan ondergenoemde grade werknemers betaalbaar, -
~onderhewig aan die voorbehoud dat . ingeval die lewens-
kostetoelae kragtens Qorlogsmaatregl No. 43 van 1942 ver-
hoog word, die spesiale lewenskostetoelae wat kraglens
hierdie subartikel betaalbaar is, van sodanige verhogngs
afgetrek moet word. '

Ondersoeker, gekwalifiseer..... veew. 280 6d. per week.
Graad [A-werknemer, gekwalifiseer.. 2s. 6d. per week.
Graad 1B-werknemer, gekwalifiseer.. 2s. Od. per week.
Tabakverpakkers, gekwalifiseer...... -~ 25 0d. per week.
Graad Ti-werknemers, gekwalifiseer.. 1Is. 0d. per week.
Graad Hi-werknemer.......... ... ~1s. Od. per-week,
PONED L e e s R 1s. 6d. per week.
Ketelbediener en drywer van. diere- i
VORTEUIE. | v vvrenrnrm e ibennninsns 1s. 0d. per week.
Arbeiders......... s e ‘1s. 0d. per week.
Werknemers nie elders genoem nig.. 1s..0d. per week,

(9) Bevordering—As 'n vakature in ’n inrigting ontstaan in 'n.
-graad of klas werk -waarvoor 'n hoér loon, of in die geval van
n stysende loonskaal 'n hodr kwalifiseerfoon voorgeskryf is as.
wat aan ander werknsmers in sodanige -inrigting beiial moet
“word, moet die werkeewer sodanige vakature deur een van sy
“werknemers van. ‘nlaer graad’vulj met dien wverstande dat as -
“daar spesialé redes bestaan, die - werkgewer die’vakture deur aan-
“stelling van 'n nuwe werknemer mag vul en voorts met dien
verstande dat as 'n’ervate werknemer van sodanige graad of klas
nodig is 'en sodanizge werknemer elders beskikbaar is, hierdie
bepaling nie van toepassing is nie. . )

(10) Corplasing na 'n hoér graesd—'n. Werknemer wat na ’'n
hoér graad oorgeplaas word, moet die loon waarop hy geregtiz.
sou gewees het as hy in die laer graad gebly het, bstaal word,
.totdat die loon wat aan hom ooreenkomstig die hoér graad betaal
moet word, mesr is as die loon wat kragtens die skaal van die

.| laer graad betaalbaar is.

5. BETALING VAN BESOLDIGING.
(1) 'n Werknemer, uitgesonderd 'n los werknemer.—Behoudsns
socs bepaal in artikel 7 (2), moet enige bedrag vesskuldig aan 'n
werknemer, weekliks, of maandeliks, ipdien die werkgewer en

. werknemer aldus skriftelik ooreengekom het, gedurende die werk-

ure op die gewen: betaaldag van die inrigting, of by diens-
begindiging as . dit voor die gewone betazldeg plaasvind, in
kontant betaal word en moet in 'n geslote koevert wess met, aan
die buitekant, die werkgewer en werknemer se name, die werk-
nemer sz fabricksnommer, bedryf, klassifikasie en loonskaal, die |
-getal gewone en oortydure gewerk, die lone ten opsigte van clk
betaal, die bonusbedrag, aanpassing, lewenskosietoelae, of enige
ander betaling wat gedoen is, die totale besoldiging wat. betaal
“word, en die slu'tingsdatum van die tydperk waarvoor betaling
gedoen-word en die bedrag wat afgetrek word vir vakvereniging-
gelde, raadsgelde, bydraes soos voorgeskryf kragiens die. Werk-
loosheidversekeringswet, M™o. 53 van 1946, en bydraes aan
pensioen-, voorsorgs-, siektefonds en enige ander aftrekkings; met
dien verstande dat as 'nooreenkoms ingevolge artikel 23 (1) (ii)
aangegaan is vir ‘n diensopseggingstyd van langer as een week,
besoldiging aan die end van elke sodanige langer tydperk betaal
kan word, o

(2) Gewone betaaldag—As werknemers weekliks besoldig word,
is Vrydag die gewone betaaldag en besoldiging wat op daardie
dag betaal word, moset vir werk wees wat tot en met die vooraf-

gaande Woensdag _verrig ig.-” ) ¢

" (3) Los werknemer—'n Werkgewer moet by die besoldiging'aiq-n
sy los werknemer verskuldig, by begindiging van sy ‘diens ‘in-
_kontant betaal. _ :
" .(4)-Premies—Ceen betaling mag regstreeks of }leregstreeks' ten
‘opsigte van die-intiensneming of opleiding van enige -werknemer
aan 'n-werkgewer gedoen of deur hom aangeneem word nie.

(5) Koop van gd'eufer‘e'.;’n Werkgewgr_' kan l_ﬁe van sy werk-
nemer véreis om van hom of van 'n winkel of persoon deur hom
aangewys, goedere tekoop ie, . UL

-'"=:6) ;-Los:'es“en'imvom:r;g‘—:eﬁéﬁoudens 5008 bepéa{ in ‘a-wet, kan

*,

| *n swerkgewer mie-van sy werknemer -vereis ‘om van hom of van

“’n persoon - of by ’n- plek -deur hom. -aangewys,  losizs enfof”
~inwomning aan te nesm 'nie. -
. ) .
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. (7) Fines and Deductions—An employer shall not levy any
fines again:t his employees nor shall he make any deduction from
his employee’s remuneration other than the following:—

{a) A deduction for n:_o_'uncil funds, sick benefit fund, contribu-
tions prescribed by the Unemployment Act,” No. 53 of

1946, pensions and provident funds, and with the consent.

of the employee for fees due to the National Union of
Cigarette and Tobacco Workers (Johannesburg Branch) and
holiday-or*savings funds. o . .
(b) Save as provided in section 8, when his employee absenis
him-elf from work, or is absent owing to accident or iil-
hea.th, a - deduction proportionate to the per.od. of such
absence. N : =
(¢) A deduction of any amount which an employer by any Jaw
] or any order of any compelent court or at the written
: " request of an employee is required or, permitted to make.
(d) Whenever the ordinary, hours of work prescribed in section
"> 6 (13 are reduced on account of short-time, a deduction of
" the wage plus cost of living allowance for one hour. based
“on the wage and cost of living prescribed in section 4 (1)
or 4 {4) and <alculated in accordance with section 4(7) (¢},
in respect of each hour of such reduction; provided that
such deduction shall not exceed the wage and cost of
- living allowance for six hours of such empioyee in any one
week, irrespective of the number of hours by which the
ordinary hours of work are reduced and provided that no
deduction shall be made— :
(i) in the case of shori-time arising out of temporary
slackness of trade or shortage of materials, unless the
v employer, ‘has given his employee not less than 24
- hours’ notice of his iatention so to reduce the ordinary
hours of work; i
(ii) in the case of short-time arising out of a general
breakdown in plant or machinery due to accident, wet
weather or other unforseen emergency in tespect of
the first-hour not worked. .

(¢) Whenever uprotective ‘clothing owned by the employer is
not returned or is lost by an employee, a, deduction not
exceeding £1 (one pound) in respect of eich set of protec-

“tive clothing other than aprons, and 3s. (five shillings) in
. respect of each apron, in accordance with sub-section (4)
foeq-Of section 14, ° 7 : N

1

on which an employee is neither required nor permitted
to work, of the amount which” would be due if he had
; worked on such day. |

6. HOURs OF WORK, ORDINARY OVERTIME AND PAYMENT - FOR
F OVERTIME. SO .

. (1) Ordinary Hours of Work~The ordinary hours of work o
_an employee other than a casual employee shall not exceed—

(@) in the case of an employee other than a watchman—

(i) forty-two and one-half in any week from Thursday
to Wednesday inclusive;
(ii) eight and three-quarters in any day; o
(iii) a week shall consist of five days only; save as pro-
vided in sub-section (10) (¢) of this section no- work
. shall be performed on a Saturday; ,
(b) in the case of a. watchman— . :
(i) forty-eight in any week from Thursday to Wednesday
inclusive; ) :
(ii) eight hours per shiit;
{(iii) a week may consist of six shifts.

et

“ . (2} ‘An employer shall not require or permit a female .ém.pl:o'y'ee
to work between six o’clock p.m. and-six o’clock am. - .

.(3) The ordinary hours of work of a casual employee Shaﬂ n:ot

exceed eight and three-quarters in any day.

(4) Meal Breaks—An employer shall not require or permit
his employee to work for more than five hours continuously on
-any day without an interval of not less than one hour during which
no work shall be performed, and such interval shall not be
deemed to. be part of the ordinary hours of work or overtime;
provided that— : )

. (a) if such interval be for longer than one hour, any period
in excess of an hour shall be deemed to be ordinary hours
of work; . i £

(b) periods of work interrupted by an interval of less than one

hour shall be deemed to be continuous. :

(3) Rest Intervals—An emplover shall grant to each of his
employees other than a nightwatchman employed in or about
his establishment a rest interval of not less than ten minutes-at as
nearly as practicable— ; . -

" - (a) the middle of each first work period in a day;

(b) the middle of each second work period in a. day where

such period is longer than three hours; © .
*during ‘which the employee shall not be required or permitted to

‘of the ordinary hours ‘of work::

“perform any work, and such-interval shall ‘be deemed to be part

(6) Hours of Work to be :._(.,‘bnsé_c;ul’?vé.—s'avé'. as provided in
sub-sections (4) and (5) of this section, all hours of work shall
be consecutive. : i .

10

f) A deduction in Tespect of Van Riebeeck Day and Union Day’ |

- nie:—

(7) Boetes en aftrekkings.—n Werkgewer mag sy werknemn [ 1.
2een boetes oplé of enige bedrag van sy werknemer se besoldiging |

aftrek nie, uitgesonderd onderstaande:—

(a) Aftrekkings Vit raadsfondse en die sicktebystandsfonds| ep |

bidraes voorgeskryf kragtens die Werkloosheidversekerii
wet, No. 53 van 1946, pensioen- en voorsorgsfondse
met toestemming van die werknemer, vir die Nat

=l
=]

Union of Cigarette and Tobacco Workers (Johanne
Branch) en verlof- of spaarfondse. i )
{h) Behoudens soos bepaal in artikel 8, as sy werknemer
die werk af weebly, of afwesig is weens 'n ongeluk
siekte, ’n aftrekking in verhouding tot -die tydperk
sodanige afwesigheid. ~ _ e
{¢) 'n Aftreking van enige bedrag wat 'n werkgewer ingevc

’n'wet of 'n bevel van 'n bevoegde hof of die skrifteli

versoek van 'n werknemer, verplig of

toegelaat word
af te trek. B : L RS i

(d) Wanneer die gewone werkure wat in artikel 6 (1) vo

geskryf ‘word, vanwet korttyd verm'nder word, 'n affy
king van die loon plus lewenskostetoelae vir een uur, ¢

.4 (1) of 4 (4) en -bereken ooreenkomstig artikel 4 (7

aha-

seer op die loon en lewenskostetoelae voorgeskryf in artikel |
)
d

ten opsigte van elke uur van sodanige aftiekking; met| ief
verstande dat sodanige aftrekking nie die loon en lewe

kostetoelae van' sodanige werknemer vir ses uur in

- week mag oorskry nie, ongeag die getal ure waarmee

- & i3 + ¥ . i
gewone werkure Verminder word en met dien verstande

geen aftrekk:ng soos volg gedoen mag word nie:—

(i) in die geval van korttyd wat onstaan uit 'm tydeli

bedryfslapte of tekort aan grondstowwe, tensy

- werkgewer sy werknemer minstens 24 uur k

- gegee het van sy voorneme om die gewone wet
aldus te verminder; ) '

(i) in die geval van korttyd wat ontstaan deur 'n

mene onklaarraking van installasie of masjinerie w

n ongeluk, nat weer of ander onvoorsiene noodgeval,

. ten opsigte van die eerste uur wat nie gewerk
nie. s ;

(¢} Wanneer beskermende klere wat die werkgewer se eien
is, nie deur die werknemer teruggegee word nie, of

~ hom verloor word, ’n aftrekking van hoogstens £1
pond) ten opsigte van elke stel béskermende klere, ui

sonderd voorskote, en 5s. (vyf sjielings) ten opsigie

“elleé ‘voorskoot ooreenkomstig subartikel (4) van artike
Ten opsigte van Van Ricbeeckdag en Uniedag wa
“’n werknemer ndg vérplig nbg-toegelaat word om te

gk U)

*n aftrekking van die bedrag wat aan hom verskuldig (s '

+ 'gewees het as hy op sodanige .dag gewerk. het,

6. WERKURE, GEWONE TYD EN OORTYD EN ‘BESOLDIGING V
: OORTYD. = g '

(1) Gewone werkure—Die gewone werkure van 'n werkni
uitgesonderd ’n los werknemer, mag onderstaande nie 00

(@) In die geval van 'n werknemer, uitgesonderd 'n wag-
Q). LéZi-' uur i °n week van Donderdag tot en met Wpol

ag; o o .
(i) agt-en-driekwart uur op 'n dag;
@ii) 'n week tel slegs vyf dae. :
subartikel 10 (¢) van hierdie artikel, mag nie of
:  .Saterdag gewerk word nie; c el 6
(b) in die geval van 'n wag— B e
(i) 48 uwur in ' week van Donderdag tot en 'mv.:_t_ Wo

. dag;. - :
(ii) agt uur per skof; ) ;
(iii) 'n week kan uit ses skofte bestaan.

“ (2)’n Werkgewer mag nie van ’n vroulike werknemer _:-r%ls
of haar toelaat om tussen. ses NUr: NmM. €N .Ses. uur. vm. ie. le g

nie, = i
(3) Die gewone werkure van 'n los werknemer mag nie me
-agi-en-drickwart uur per dag wees nie, ;

_ (4) Etensonderbrekings—'n Werkgewer kan nie vereis

toelaat dat sy werknemer langer as vyf uur op 'n dag onond

broke werk sonder ’n pouse van minstens een uur waarin| g
werk verrig mag word nie en sodanige onderbreking mag. ni
deel van die gewone werkure of oortyd gereken word nie;
dien verstande dat— :

" (a) as die onderbreking langer as een uur"-duur, elke ty]i

bo een uur as gewone werkure gereken moet word; |

" (b) werktydperke onderbreck deur 'n pouse van minder
“een uur as ononderbroke gereken moet word.

" (5) Ruspouse.—'n Werkgewer moet aan elkeen van sy

nemers, uitgesonderd 'n nagwag, in diens in of by sy inl‘igti:%

ruspouse van minstens tien minute toestaan so na as mo

in— 4

(a) die middel van elke eerste werktydperk op 'n dag;|

. (b) die middel van elke tweede werktydperk op 'n-dag as
tydperk langer as drie uur is; . O .

waarin nie van die wetknemer vereis of hy toegelaat kan

gewone werkure gereken. -

 (6) Werkure moet opeenvolgend wees—Béhoundens soos be

W
- omi enige werk te Verrig nie en die ruspouse word as deel van die

Beho'ud_ehs soos bepzal Fn
y o

ens-

in subartikels (4) en (3) van hierdie artikel, moet alle wer
opeenvolgend wees. T
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- {7)_An employee 'sha_i_l' be deemed to be working in addition to
any period during which he is actually working—
" {g) during the whole of any interval in his work of—

(i) he is not free to leave’ the premises of his

" for the'whole of such interval; or ; .

(i) the duration of such interval is not shown in the

records required to be kept in terms of section nine of

the Factories, Machinery and Building Work Act; and

(b) during any other period during which he is on the premises
. of his employer; ' 4 -

provided that if it is proved that any such employee was not

working and wag free to leave the premises during any portion

employér

of any period referred to in paragraph (b), the presumption .

provided for in this sub-section shall not apply in respect of
‘'such employee with reference to that portion of such period. -

(8) Limitation of Hours of Waork on Public Holidays and
' Sundays—¥For the purpose of sub-section (1) of this section,.
whenever an employee is required to work on a public holiday,
‘mentioned in section 9 (1), or on a"Sunday, the hours of work !
on such day shall not exceed the ordinary hours usually worked !
‘ing day for ‘Sunday), and if a public holiday falls on Saturday,
shall not exceed § hours. : o

(9) Overtime—All time worked in excess of the maximum
number of hours prescribed in sub-sections (1) and (3) of this
section in respect of the day or week shall be deemed to be:
overtime. L PER

" (10} Limitation of Overtime—An cmployér shall not require or
permit an employee to work overtime— - :

_(a) in the case of a male employee— :
(i) save as provided in sub-section (¢) for more than two
~ . hours in any day; ‘
(ii) forf more than 10 hours in any week;

- (b) in the case of a female employeé_—_

(i) for more than two hours in any day;
(ii) on more than three consecutive days;
(iii) for more than 10 hours in any week;
(iv) on more than 60 days in any year, -
(v) after completion of her working hours for more than:

one hour in dny day unless he has— ! ;

(B g'iiren. - notice -thereof . to “such. é_mployce before |

midday; or -

. (2)-provided such employee: with an adequate meal |

' before she has to  commence overtime;: or

(3) paid such ‘employec an ‘allowance of ‘one shilling
and sixpence in sufficient time to enable the
_employee to obtain a meal before the overfime is
due to commence;

{c) in the case of a male cmployce not ordinarily working on
~ a Saturday, not more than five hours on such a day.
(11) Payment of Overtime—An employer shall pay his
employee at:.the rate of not less than one and one-half- times his
‘wage and cost of living allowance combined, in respect of all
overtinie worked by stich employee, such overtime being the total
of all periods of overtime worked during a week, any resulting
fraction of an hour being regardéd an hour. - "
(12) No employee shall be required to work overtime without
his consent. ' e, _ " :
{13) No employee shall be dismissed or prejudiced in his
“employment by reason of ‘his refusal to work overtime.
14 Savings—The provisions of sub-sections (6) and (10) of
this section shall not apply to a male employee employed on
work necessitated by a breakdown of plant or machinery or other

unforeseen emergency or in connection with the overhauling or

" tepairing of plant or machinery. which ‘cannot . be -performed
- during’ the .ordinary. hours 'of work and the provisions of sub--
sections (4), (5), (7) and (10) of this section shall not apply to a
watchman, = . _- . ; :

(15) Turning of Tobacco- whilst. in the. Process .of Fermenta-
“tion—An employee engaged in this. operation shall not be
. ‘permitted to perform such work for a longer period than three
_months during any six- consecutive months.”

7.  ANNUAL LEAVE.

(1) Save as provided in sub-sections (c) and (d) of this section,
- gan employer ‘shall grant to his employee in respect of each
calendar year annual leave commencing during the latter half of
December in such year, as- follows: — =
(a) In the case of an employee who has been in his employ
since the 15th Japuary of the calendar year to which the
leave relates two consecutive weeks plus three working
days on full pay. - "ais
(B) In the case of an employee who commenced work after the
“ 15th Japuary of the calendar year to which, such leave
relates, one day in respect of each completed month of
employment on full pay; provided that an employer may
i require such employee to take additional leave without
_pay-up to a total period of leave not exceeding two con-
secutive weeks and three working days.. For the purpose
. of this sub-section one day’s pay-shall mean -one-fifth of
" “the employee’s weekly wage plus the relative cost of living
allowance. : ' '

“on such day (for this purpose Monday being the equivalent work- -

o

(7) Dit word beskoﬁ_ dat 'n werknemer werk bo en behalw
enige tydperk wanneer hy werklik werk— -

"(a) gedurende die hele onderbreking van sy werk, as—

(i) hy nie vry is om die perseel van sy ‘werkgewer vi
die hele onderbreking te verlaat nie; of

=1

aangetoon word wat ingevolge artikel nege van die
Wet op Fabricke,-Masjinerie en Bouwerk, gehou -mog
word nie; en :
(b) gedurende enige ander tydperk wanneer hy op die persec
van sy werkgewer is; : : ;
werknemer nie gewerk het nie en dit hom vry gestaan het
die perseel te verlaat gedurende enige gedeelte van enige tydper
genoem _in paragraaf (h), die vooropstelling waarvoor in hierd:
subartikel voorsiening gemaak word, nie op die werknemer' me
betrekking fot daardie gedeelte van die tydperk van toepassi
is nie. e T ) 3
(8) Beperking van werkure op openbaie vakansicdae en Sondag.
-—Vir. die toepassing van subartikel (1) van hierdie .artikel moet,
wanneer van ‘'n werknemer  vereis word om op ’'n openbare
~yakansiedag, in artikei 9 (1) gengem, of op 'n Sondag te werk,
. die werkure op so 'n dag hoogstens die gewone ure wees wat
gewoonlik op so 'n dag gewerk word (vir hierdie doel is Maand
die gelykwaardige werkdag wvir Sondag) en, as die openbar
vakansiedag.op 'n Saterdag val, mag dit hoogstens vyf uur wee
(9) Oortyd—Alle tyd gewerk bo die maksimum getal ure fg
opsigte van die dag of die week in subartikels (1} en (3) van
hierdie artikel ‘voorgeskryf, word as oortyd beskou. .
(10) Beperking van oortyd—n Werkgewer kan -nie van
werknemer vereis ‘of hom.toelaat om oortyd soos volg te wer
nie:— i
(@) In die geval van 'n manlike werknemer—

(i) behoudens soos bepaal in subartikel (c), langer as
- twee uur op'’n dag; :
* (i) langer as tien uur in 'n week; - _
(b) in die geval van ‘n vroulike werknemer— -
" (i) langer as twee uur op 'n dag
ii) op meer as drie opeenvolgende dae;
. (1ii) meer as tien uur in ‘o week; T
: (iv) op meer as 60 dae in 'n jaar;

c

B ¥a

g

[

(v) na_ beéindiging van haar gewone werkure, langer as
_(1).die; werknemer voor 12-uur middag daarvan jn

kénnis gestel het; of
(2) .aan die werknemer °n toereikende ete verskaf het
alvorens sy met oortyd moet begin; of

(3) die werknemer betyds 'n toelae van Is. 6d. beta

: het om die werknemer in staat te stel om
maaltyd te nuttig voordat met oortyd begin mo

word; - : ;o
{¢) in die geval van ’'mn manlike werknemer wat gewoonl
" nie op 'n Saterdag werk nie, vyf uur op so 'n-dag.

(11) Besoldiging vir oortyd—n Werkgewer moet besoldiging
aan sy werknemer betaal teen minstens een-en-n-halfmaal sy loon-
skaal en lewenskostetoelae tesame, ten opsigte van alle oorii{d
deur die werknemer gewerk en die oortyd moet die totaal wees
van alle tydperke van oortyd gedurende 'n week gewerk en enige
orige gedeelte van 'n uur moet as 'n uur gereken word.

-(12) Van geen werknemer- kan vereis word om oortyd sonder
.8y toestemming te werk mie. 2

(13) Geen werknemer mag uit sy werk ontslaan of daa
benadeel word omdat hy weier om oortyd te werk nie.

(14) Veorbehoude—Die bepalings van subartikels (6) en (10)
van hierdie artikel is'nié van toepassing op ’n manlike werkne
wat werk verrig wat genoodsaak word deur 'n onklaarraking
installasie of masjinerie of ander onvoorsiene noodgeval of jin

- wat nic gedurende -die gewone werkure verrig kan word nie, en

artikel is nie op 'n wag van toepassing nie.. .
(15) Omdraai van tabak gedurende feimenteerproses—'n We
nemer wat hierdie klas werk verrig, kan nie toegelaat word

tydperk van ses opeenvolgende maande te verrig nie. :

7. JAARLIKSE VERLOF.

(1) Behoudens soos bepaal in subartikels (¢) en (d) van hie die
“artikel, moet 'n werkgewer aan sy werknemer jaarlikse verlof
ten opsigte van elke kalenderjaar foestaan wat gedurende die
'%Jwegde_ helfte van Desember in daardie jaar soos volg moet

egin;:— Ge .

(@) In die geval van ’n werknemer wat sedert 15 Tanuarie
van die, kalenderjaar waarop die verlof betrekking het, [in
sy diens was, twee opeenvolgende weke plus drie werkdae
met volle besoldiging. _ a B

(b} In die geval van 'n werknemer wat na 15 Januarie van

die kalenderjaar waarop die verlof betrekking het, begin
- werk het, een dag met volle besoldiging ten opsigte van
 eike volle maand diens; met dien vesrtande dat ’n werk-
- gewer van n° werknemer kan vereis om bykomende verlof

sonder «besoldiging te neem fen’ totale van hoogstens. twee
* opeenvolgende weke en drie-werkdae.  Vir die toepassing

van hierdie subartikel beteken ,, een dag se besoldigin
‘ eensvyfde . van = die. werknemer ge weekloon, plus die

betrokke lewenskostetoelae. '

1

(i) die duur van die onderbreking nie in die aantekeninge-

met dien verstande dat as daai bewys word dat enige sodanige"
o

t.

verband met die opknapping of herstel van installasie of masiinegie’

dic bepalings van subartikels (4), (5), (7) en (I10) van hierdie

2 |

daardie werk vir langer as drie opeenvolgende ‘maande in n |

i
i
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Notwithstanding the provisions of sub-sections (@) and ()
and in substitution therefor an employer shall have the

(_p)

. right to grant the number of days’ leave on full pay in

‘terms of the said sub-sections to not more than five per

' cent of his employees at such other time during Becember

~and/or the January immediately following as may be
necessary for the efficient conduct of his business.

" (d) A moathly paid employee may be required or permitted
2 to take his leave on full pay of the duration prescribed &

in sub-section (a) or (b) at any other time but fo com-
_mence not later than within two months of the completion

of each year of employment to which the leave relates.
(¢) Whenever any public holidays as defined in section 9 (I)
: fall within the peried of such leave such holidays shall be
added to the said period -as a further period of leave of

absence on the following basis:—

(i) Should the'said public holiday be observed -on-an
ordinary working day such holiday shall be added to
the period of leave on full pay. ~ =

¥ (i) Should the said public h:olida'yﬁ fall ‘on a Séturday it
: shall be observed and paid for in terms of section 9.

3). . :

. (/) An employer may offset against such period of leave any

day of occasional leave other than sick leave, in terms of

section 8, granfed on full pay to his employee at his

employee’s .request made in writing during the year of
employment to which the period of annual leave relates. .

(g) The period of such leave shall not be concurrent with sick

leave in terms of section § nor with any period during

which the employee is required to undergo training under

the South Africa Defence Act, 1912 '

(2) Leave Remuneration—The remuneration” in respect of
annual leave referred to in sub-section (1) of this section shall be
paid to the last work day before the date of the commencement

of such leave. ' .

(3) An employee whose contract of employment terminates
before the period of leave referred to in sub-section (1) accrued,
shall, upon such termination be paid in respect of each completed

month of such period of less than one calendar year not less

than one full ddy's pay based on the weekly wage which he was
receiving immediately before the date of such - termination;
provided 'that the relative cost of living allowanceis added to the
wage applicable: : i : FES I e

(4) An employee who is engaged on piece-work shall have his
wage for thé purpose of this section based con the average wage
he earned for ordinary time worked for the nearest three weeks
on full time prior to such holiday leave to which must be added
the relative cost of living allowance. s :

(5) An employee who has become ehtitled 0 a period of leave
in terms of sub-section (1) and whose comtract of employment

terminates before such feave has been granted, shall upon such -

termination- be paid the amounts referred to in sub-section (1),
(3) or (4), whichever is applicable. ; :
(6) For the purpoéc of this section, the '_-expressio'n “ employ-
- ment ” shall be deemed to include any-period or periods during
which an employee is— - . '
_ (a) absent on leave in terms of sub-section (1); .
(b} required to undergo “training ‘under the South Africa
Defence Act, 1912; = 5 .
(c) absent from work on the instructions
of his employer; d

) absent for ‘a period not e_xceed'ing_ fourteen weeks due to 1

illness, accident or confinement in terms of section 23 of
the Factories Act, provided such period or periods of
absence is supported by a certificate from . a registered
medical practitioner in. proof of incapacitation for work,
which incapacitation shall not-be due to misconduct or

wilful neglect of the person concerned; further provided |

. that such period of fourteen weeks shall only apply to such

. persons who are in the employ of the same employer when,

annual leave payments are made when an establishment
cioses for annual leave, . i :

and shall be deemed to commence on the date on which the

employee last became entitled to annual leave or the date of his
“engagement, whichever is the later, HR

8. Sick LEAVE.

An employer shall- grant to his employee ‘who is absent from
work— E i !

(a) through.sicknéss or accident ‘not cavsed by his own h}i_s- )

" conduct other than an accident compensable under the
_ ‘Workmet’s Compensation-Act, 1941, 85 working. hours*
- . sick leave in the aggregate during any one year of employ-
" ment with him “and shall-pay to him not later than the

" ‘second pay day after *his return: to work his hourly wage -
“calculated -as' defined- in-section 4 (7} (¢), muliiplied by
. " 'the number+of-hours of sick leave to which he’is entitled; |-

. provided that the employer may require the production of

a certificate signed ‘by a registered ‘medical-practitioner in | - -

- 'respect -of each ‘period -of absence -for which payment
is claimed; i R ;
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.wat 'n werknemer—

of or at the request .

{¢) Ondanks die bepalings van éubartikels (@) en {b). en ter
vervaneing daarvan, het 'n ‘werkgewer die reg om die getal

verlofdae met volle bésoldiging kragtens die genoemde |’

subartikels aan nie meer as vyf persent van sy werknemers

op sodanige ander tyd gedurende Desember en/of Januarie|'

onmiddellik daaropvolgende toe te staan, as wat vir die

Var ’n maandeliks besoldigde werknemer kan vereis word
of hy:kan toegelaat word om die jaarlikse verlof met volle
besoldiging, in subartikel (a) en (b) voorgeskryf, op enige
ander tyd te neem, maar so dat dit nie later as binne .twee
maande na voliooiing van’elke jaar diens waarop die verlof
betrekking het, begin nie. S
(¢) Wanneer openbare vakansiedae, ;

(1) binne die tydperk van die verlof val, moet die vakan-

sicdae by die gemoemde tydperk gevoeg word as ’'n verdere
- tydperk van verlof op die volgende grondslag:—.

@

(i) As die genoemde openbare vakansiedag op 'n gewone |

werkdag val, moet die vakansiedag by die tydperk van
- . verlof met volle besoldiging gevoeg word.

(ii) As genoemde openbare vakansiedag op ’n - Saterdag
" val, moet dit gereken en moet daarvoor betaal word

soos bepaal in artikel 9 (3). ; :
- () 'n Werkgewer kan enige dag geleentheidsverlof, nitgesonderd
’ siskteverlof wat kragtens arlikel 8 op sy werknemer se
skriftelike versoek met volle besoldiging gedurende die jaar
diens waarop die tydperk van jaarverlof betrekking het,
aan sy werknemer toegestaan is, van. die tydperk van ver-

lof  aftrek. . : o 5

(g) Die tydperk van verlof mag nie met siekteverlof kragtens
artikel 8 of met enige tydperk waarin die werknemer
opleiding ingevolge die Zuid Afrika Verdedigings Wet,

; 1912, moet meemaak, saamval nie. l
(2) Verlofbesoldiging—Die 'besoldiging ten opsigte van jaar-
likse verlof, genoem in subartikel (1} van hierdie artikel, moet op

die laaste werkdag voor ‘die aanvangsdatum van die verlof betaal
~word., S

(3) 'n Werknemer wie se dienskontrak eindig voor die volle tyd-
perk van verlof, genoem in subartikel (1), verskuldig geword
het, moet by beiindiging ten opsigte van elke volle maand diens
van die tydperk van minder as een kalenderjaar, minstens een
volle dag se loon, gebaseér op die weekloon wat hy onmiddellik
voor die datum van die begindiging ontvang het, betaal word;
met dien verstande dat die betreffende; lewenskostetoelac by die
toepaslike loon gevoeg moet word. _

(4) Die besoldiging van ’n werknemer wat stukwerk ‘verrig,
moet vir die toepassing van hierdie artikel gebaseer word op die

‘gemiddelde loon wat hy in gewone werktyd verdien het gedurende

die naaste drie weke waarin hy voor sy vakansieverlof voltyds

gewerk het. Daarby moet die betreffende lewenskostetoelae |
‘gevoeg word. B 7 f :

_(5) 'n Werknemer wat ingevolge subartikgi_ (1) op verlof gereg-
tig geword het en wie se dienskontrak eindig voordat die veriof

toegestaan is, moet by die befindiging, na gelang van wat van;

toepassing is, die bedrae genoem- in subartikel (1), (3) of (4)
betaal word, : '

{6) Vir die toepassing van hierdie artikel word dit beskou dat

by die vitdrukking ,, diens ” inbegrepe is enige tydperk of tydperke

{a) ingevolge subartikel (1) met verlof afwesig is; i
(b) opleiding .ingevolge die Zuid. Afrika Verdedigings Wef,
1912, moet meemaak. :
(¢) op las of op versock van sy werkgewer van dic werk afwesig
18y p : B
(3) vir 'n tydperk van hoogstens 14 weke weens siekte, ’n
. ongeluk of bevalling kragtens artikel drie-en-twiniig. van
‘die ‘Wet op Fabricke afwesig is, mits sodanige tydperk of
tydperke van afwesigheid gestaaf word deur ’n sertifikaat
van- 'n geregistreerde mediese- praktisyn. wat ongeskiktheid
vir werk bewys, e mits die ongeskiktheid die te wyte is
aan wangedrag of mosdswillige nalatighe’'d van die betrokke
persoon nie; voorts met dien verstande dat sodanige tyd-

perk van 14 weke alleen van toepassing is op perscne wat |

in diens van dieselfde werkgewer is wanneer verlofbesoldi-
ging uitbetaal word wanneer 'n inrigting. vir jaarlikse verlof
sluit; = e ’ i

en dit moet beskou word dat hierdie tydperk begin op die datum
waarop die werknemer laas op jaarlikse verlof geregtig geword

het, of die datum van sy indiensneming, na gelang van die|
“jongste. A

. ‘8. SIEKTEV_ERLOF.
'n Werkgewer moet aan sy werknemer wat van sy werk
afwesig is— : . 0 E o _
- (a) weens siekte of 'n ongeluk wat nie deur sy eie wangedrag
- veroorsaak is nie, uitgesonderd 'n ongeluk waarvoor skade-
~loossteiling ingevolge: die Ongevallewet, 1941, betaalbaar

is, altesame 85 werkure siekteverlof gedurende ’n jaar diens |

..by hom toestaan, en hom op of voor die tweede betaaldag
- nadat hy na sy werk teruggekeer het, sy uurloon, bereken

-soos bepaal in artikel 4 (7) (¢), vermenigvuldig met-die
- -getal. ure van siekteverlof waarop hy reg het, betaal; met

-dien verstande dat die werkgewer Kan ‘eis dat ten opsigte
van elke afwesigheid- waarvoor besoldiging geéls word, 'n
sertifikaat, deur ’n geregistreerde dokter onderteken, voor-
gelé -word; :

doeltreffende uitoefening van sy besigheid nodig mag wees. | -

s008 bepaal in artikel 9,|




v

earned for that week,

..@_.
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()] through an acc:dent compensab}e under -‘Workmen’s Com -

pensation Act, -1941, an amount equal to -the difference
‘between the compensatlon ‘received for the wage plus the
cost of living allowance lost and the ‘actual amount of
his wage plus the cost of living allowance lost; provided
*that such amount shall not exceed the amount 'of sick
‘pay due to such employee in terms of sub-section (a) of
this section and that it may be offset against such sick

-paY»

(¢) for the purpese of thls sect;on the. expresswn one year of

i ‘employment ” shall mean a. period of twelve months from
the 1st July of any year to the 30th June of the following *
‘year; provided. that an employee engaged after the. 1st

.+ July of any year shall bé entitled to sick leave of seven
-working hours for each completed month-of employment:

" from the date of his engagement ‘to the. followmg 30th.

June;

'(d) the. employer shall. subrmt to the’ Couneil in respect of each
- employee wha has been absent from- work a return in the -
_form of Afinexuré D to this’ Aﬂreement ‘Such ‘return
- shall be submitted to. the secretary of ithe C“ounc;l Wilhll:l

= '_:Qeven daye of sug] emp‘c}eef T t oL

2 (e} for the purpose of this. seenen a'day. Sh'lll mean- the rdmary

: hours of work: on the day on’which the eniployee ‘was -

. absent from work. In the event of an employee being. |

“sick  for part of .a day-it shall mean the actual number”
;'of hours ourmg w‘nch he did not perform hls work

9 Pusuc HOLIDAYS AND szmvs

Ee)) Pm emoloyer sha]l grant leave and. shall - ‘pay . one- ﬁfth
of the-

Day, . Good Friday, ‘Easter Monday,
Ascension Day, Queens: Birthday," Sett ers Bay, Kruger:Day; Day

-of the Covenant (16th: December); Christmas - Day. andy-Boxing: |
Day and for the purpose of-this section only the: days enum.._rated.:

shall _be- deemed 10 ‘be. publlc hcrlldmys, provided' that~.

(a) whenever any.-.of those days except May. Day (lst May)
- . falls~on a Sunday -the followmg Monday shall be deemed

‘o be: that hohday,

(b) whenever Bo‘unw Da.y falls oTF a Moncla'y-‘
Tuesday ehall be deemed to be Boxmg Day,

(c) wheneyer May Day (lst May) faT]s ona Sunday the"

pr.ovwlens of sab sectlon (3) of .this secnon shall apply.”

(2) Paymem j‘or Work on Sunday and Publrc Hofedays—
Sub]ect ‘to’ the provisions: of section 6 (8), whenever an émpolyee
‘other than a watch'nan works on a Sunday er public hohday, hls
empioyer shall—- ; :

(a) in respect of a Sunday, pay" the emp‘oyee not less than
- double. the ‘wages payable to. him-in respect of ‘the period

ordinarily worked by him on Monday; provided that-an’|

employer may. ?ay an._employee ‘who works on 4 Sunday,
one and a half “times the weekly wage prescrlbed n

section 4 (1) or section 4 (4) for an employee of his elass {.. .
divided ‘by 424 for, each hour or part of an hour so. |-

worked, ‘and grant him:within seven days of such Sunday,

‘one days leave dnd: pay him in respect thereof not less
than the weekly wage prescribed in sections.4 (1).and 4 i4) |-

'for an employee of hm class leldBd by - ﬁve

(b) in re{-:pect of a pubhc holiday, - pay. the emp!eyee hlS

“ordinary -wage plus-the relative cost of living-allowance

* in'respect of the time worked, any part of an hour worked

counting as a completed hour in addltmn to the pay due
under sub -section- (]) hereof, B0 :

) Paymem for Pnbhr Hof.-days fal.'mg on a .S‘amrday and

for: May Day . (Ist May) falling on. a Saturday or- Sunday.— .
" Whenever May Day (I1st May) or any public holiday prescribed

in sub-section (1) of this section falls on -a Saturday and when

- ‘May Day (I1st May) falls on a Sunday, the employer shall pay

to the employee for such holiday one-fifth of his weekly wage
and the relative cost of living allowance in addition to the wage
If during the period of anpual leave a
public holiday should fall on a “Saturday, an ektra day in lien

. thereof shall be added to the period of leave and payment - shall

be made only for such extra day

; 10 PROPORT‘!O\I OR - R.mo

An employer shall not emp;oy—

. (@) an unqualified factory clerical employee or. receiving clerk
; or- storeman, ‘ grade 1A and grade IB-employee-unless he-|
-has ' in’ his employ a- qualified factory clérical employee |-
or despatch clerk-or receiving clerk or storeman, grade TA |

and grade 1B -employee respectlvely, and for each -such

‘qualified . factory® clerical employee or “despatch iclerk or |

“recelving clerk ‘or ' storeman; grade 1A dnd grade IB em-
ployee not miore than one unquallﬁed factory clerical em-
_ployee or despatch’ clerk or receiving clerk or storeman,

: grade IA ‘and gra.de IB emp]oyee may be. '?ﬂflplpyed by e

himy

weekly wage: prescribed in seétion 4" (1). or 4 (4) -plus the .
; relative_cost of living allowance to an employee on -New Year's.
May- Dy (Ist May},«-

the followmg_-.-:: s

B (a)

(b) weens 'n ongeauk waarvoor skednloosstellmg mgevolge die
Ongeva[!ewet 1941, betaalbaar is, ’n bedrag bétaal wat,
gelyk is aan die verskil tussen die skadeloossielling. ontvang
vir die loon plus die lewenskostetoelze wat hy-verloor het
en die werklike bedrag van die loon plas die lewenskoste-
toelae - wat hy verloor  het; met dien  verstande -dat die

_ bedrag nie meer moet wees nie as die ‘bedrag vir siekte- -
besoldiging aan sodanige  werknemer verskuldig kraglens
subartikel (g) van hierdie artikel en dat dit- van sodanige

- siekiebesoldiging afgetrek kanm word;

(c) wvir die toepassmg van hierdie- artikel beteken “dte u'ldruk-
king ,.’n Jaar diens ™, 'n tydperk wvam 12 maande van
-1 Julie van enige jaar tot 30 Jume van die daaropvolgende
jaar; met dien verstande -dat “n-werknemer wat na 1 Julie .
van  enige . jaar-in 'dicns geneem 'is, op siekteverlof’ met -
_ volle- besoldigmg vir sewe werkure vir exke volle ‘maand
- diens van die datum van sy mdzensnemmg tot die vo]gende
30ste Junie geregtig is;

(d} die. We.kg wer ‘moet by die Raad ’n ngawe in d;e v&rm van ¢
Aanhangsel D van hierdie ‘Ooréenkoms’ indien ten, opsigte
van. elke werknemer wat van die Kk ‘afwesig ‘was, Hierdie =

-opgawe moet binte sewe dae nadat ‘die. werknemer na, sy -

‘wella lfmgl\%l by ehe Sexcreta.r.s VAR d;e Raad mged1en

Wor

(e) Vit c]te mepassmg van h!erd]e artikel beleken n’ dag dis
gewrne ‘werkure - op: die dag . W.Larop die werl{nemer van:
.8y werk afwesig is.. Ingeval 'n werknemer vir 'n gedeelte _-Z
van ‘i dag siek is, “beteken. dﬂ dle werklike getal ure wat
-pie deur hom gewurk 1s nze : s

9 OPF\JBARE \’AKANS‘FDAE “EN - QG}\]EME 3
(1} n Werkgevver moet aan n werknemer verlof mestaan en

. aan hom een- -vyfde van sy weskloon, voorgeskryt in artikel 4 (I)
. of 4. (4); plus die:betrokke Iew..nakmtetae!ae, ‘betaal .ten- opsigte
“van Muwejaarsdag, Goeie: Vrydag, Paasmaandag, Me.dag (1 Mei),
. Hemelvaartsdag,
- Geloftedag: (16 Desember); Kersdag: en Tweede: Kersdag;-en vir:
-die-- toepassing:- van: - hierdie: artrk%

* dae ‘as vakaunsiedae beskow:word; met d'en velstancle dat-—

Konmgmsvemarsda Setlaarsdag, . Krugerdag, s

moet.. alleen- die- genoemde

(@ wanneer. emgeen ‘van - hierdie: dae, . wtgesonderd Meldag
(1 Mei), op 'n. Sondag. val, ‘die vnlgeﬁde Maandag as dle
va.kanmedag ‘beskou most- word )

(b) Wanneer. . die. Tweede - Kersdag op .’'n Maandag val “die

m]gende Dinsdag as. Tweede. Kersdag be«[{ou moet word;:

(c) wanneer ‘Meidag (1° Mei) op ‘a. Sondag val; die’ bepalmgs
van subartikel (3) van h.erdle arukei van. toepa,ssmg moet .

| ‘wees, ; _ Tl

(2} Besofdrgmg wr wc:k op Sondag en openbare mkanszedae——. ;
Behoudens soos bepaal in. artikel 6-(8) moet ‘n werknemer, .-
behalwe 'n wag, wat op Sondag of n openbale vakan51edag Welk

©deur - sy weakgewer—_

(a) ten opszgte van 'n Sondag mmsiens dubbel die Ioon betaal .
word “wat, aan hom- ten opsigte van die tydperk wat -
~gewoonlik op 'n Maandag gewerk . wora betaaibaar” is; -~ -

" met" dien verstande dat 'n werkgewer ’'n werkne—’!er wat. ¢

* “-op. Sondag werk, éen-en-'n- ha]fmaai die. weekloon, - m R

- artikel 4 (1) of artlkel 4 (4} vir 'n_werknémer van sy kl :

-_'_vmrgeskryf ‘gedeel deur 424 vir elke uur of pedeelte van -

~*n uur aldus gewerk, kan betaal en-hom bmne sewe. dae
na die Sondag eén dag verlof toesiaan en hom “ténopsigte’ =

.._daarvan minstens-die - weskloon, ‘in- artikel- 4 (1) of 4. (4)

< vir'm Weiknemer van sy Llas voorgesk1y£ gedeel deur

. vyf, betaal; :

. '(b)-ten opsigte van.’n. onenbare vakansxedagf aan die w:.rknemer
© sy gewone loon plus die betrokke lewenskostetoelae vir die
tyd wat hy gewerk het, betaal. terwyl enige .gedeelte- van -
'n uur wat hy . gewerk bet as ’'n volle wur beskou word, .
" ho -en behalwe die’ beso;dzgmg wat kragtens subartlkel {1)
hlervan betaalbaar is. )

(3) Besafdrgmg vir openbare vakansredﬂe wat op-'n . Saferdag

vai, en vir Meidag (1 Mei) wanneer dit. op. ‘n-Saterdag of o

Sondag val —Wanneer Meidag (1 Mei) of enige openbaie’ val an~ a
siedag, in ‘subartikel (1) van’ hierdic artikel voorgewkryf op 'n
Saterddg  val, en wanneer Meidag (1 Mei) op 'n Sondag val,

‘moet die werkgewer aan die werknemer vir sodanige V’\kanswdag

een-vyfde van sy weckloon plus die betrokke lewenskostetoelae -
bo en behalwe sy Toon vir daardie week betaal, Indien 'n open-
bare vakansiedag gedurende die ‘tydperk’ van.die jaarlikse verlof -
op 'n Saterdag val, moet 'n bykomende dag by die verloftydperk
gevoeg word en moet daar slegs vir een sodamge bykomende dag
betaal word - R

10. GETALLEVERBOUDING
o We1kgeWer mag Tie—

ongekwalifiseerde - Klerklike fabrlekswerknemer versen- =
_ﬂmgsklerk Dntvangklerk stoorman, graad TA- of graad:
--IB—Werknemer in' sy ‘diens hé nie tensy hy onderskeidelik
'n gekwalifisesrde “klerklike - fabriekswerknemer, . ontvang-. . -
klerk, versendingsklerk, stoorman. graad TA-- of graad IB- -
“werknemer-in. sy dens ‘het en vir elke sodanige ‘gekwalifi-
“séerdé klerklike-: fabriekswerknemer, vers\.nd‘n“sklerk
ontvangklerk stoorman, graad IA- of graad IB-werknemer
kan' nie- meer: as-een ongekwalifiscerde., klerklike fabrieks-
swerknemer; - versendingsklerk, ontvangklerk magasyn-
. 'meester, graad IA- of. graad 1% - werknemer by hom in dlens
wees: me, - : :

13
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. (b) more than two unqual'ﬁed grade Tl employees and/or
unquallﬁed tobacco packers, unless he employs three
" qualified ~grade Il employees and/or qualified tobacco
‘packers and-for each three gualified grade IT employees
and/or qualified. tobacco packers, not more than  two
unqualified grade II employees and/or unqualified ‘tobacco
packers may be employed by him. For the purpose of this
-sub-section, grade II emp! Eyees and tobacco packers shall

. be treated as one group o employees,

prov1ded that—

(i) an unquahﬁed emp!oyee in any of the classes referred to

who is in receipt of a wage not less than that prescribed

. for qualified emplo; ees of his:class may for the purpose i

of this section be. deemed to be a quallﬁ"ed emp]oyee,

- (i) an employer who-is wholly or mainly engaged in perform-
‘ing -the work:of 4 factory clerical employee, despatch clerk
‘and/of storeman may-be deemed to be a qualified” faetory.
clerical ‘employe ‘despatch c.erk and ,.f or storeman as the

~ 115 PIECE-WORK, .

1y An employee employed on’” plece-work for any. perlod sha]l' :

" bé paid the full amount earred by him under the 'piece-work

- tates, subject to sub-sections (2), (3) and (4) of this section; -
amount of - piece- wotk_

provided that, irrespective - of the
performed, such emiployee shall in respect of sich ‘Pefiod be paid
not less than the wage which would have been payable to 'him

* had ‘he been employed a,s a time worker during such period pxus_

5 per cent.

(2) An’ employer shall not mtroduce p[ece -work in- hls estabhsh-

" ment -unless he has given to his employees and to the ‘Council
not less than twe weeks' notice’ of his intention to do so, and
unléss he has recelved the Counc;]s ‘consent  to- the proposed.

plece-rates : " :

(3) An employer whose employees are engaged on plece work '

shall not be -permitted to discontinue the piece-work system unless

he hds given at least two weeks' notice to his' employees a.nd to |

the Councr[ of his mtentlon to do so.

in his establishment .a;.schedule :of the piece-work -rates -referred
. to in sub-sections (1) and shall not alter such rates unless he:has
“given to fis employee and to the Council not less than. two weeks’

notice: bf 'the ‘proposed: altetation;ard he has' réceived: notrﬁeatlon-
- of the-acceptance of such rates by ‘the: .Council..

(5) For the purpose of calculatmg ‘the: amount due to afi em-

ployee who is engaged on piece-work, his wage in respect of
sick leave and public-holidays shall be based on his average wage

of the nearest three complete weeks for ordlnary ume worked .

prior to-such sick leave and. public hohdays

S 12 1 Exmmnorrs

n The Council 1n. its discretion may grant. to or in' respect of..
any person exemption from any-of the provisions of this Agree-

ment; prov1ded that -no exempfion shall be granted from section
6 (2) except in the case Of work necess;tated by an emergency.

(2) The Council ‘shall fix in respect of any person granied

exempnon under- the provisions of ‘sub-section (1) of this section,

- the conditions subject to which.such exemption.is granted and: the

period during which such’exemption shall. operate;- provided that-
the Council- may, if it deems. fit, after one week’s “notice in
writing. has been given -to ‘the employer and/or ‘employee con-"

~ cerned, withdraw - any licence of exemption whether or not the
. penod for which exemption was granted has explred

"“{3) The' Secretary of the Council shall: issue to “every person_

granted exemption «in - accordance  with ‘the prouslons of this .

: _sectlon, a licence signed by h1m setting out— ]
(a) the: full name of the person concerned; : e oy

. (b) the provlslons of the Agreemenl from which exemptlon is
_granted;

(c) the conditions, ﬁxed in accordanee Wlth the. provisions of
sub-section (2) of this section subject to which such exemp-
tion is granted;

; (d) the perlod durmg whlch the exempttlon sha]l operale

13. Loc Boox.
(l} Every employer shall provide a log book with’ dupllcate

fohos for the use of each motor velicle - driver and part-time '

motor vehiclé driver in his employ as nearly as practlcable in the
io]long form:— )

Dady _Log.
Name of employer”; ........
- Name of driver..... :
" Time of ‘starting “wor
" Time ‘of finishing ~wor
Number of ordinary. ~hours worked.
;Number of hours of ovei
! Mea

4

B '(;;)

L ARLEIT]

(b) meer as twee ongekwal:ﬁseerde graad TI- werknemers en,lof"

ongekwalifiseerde - tabakverpakkers in sy ‘diens hé nie,
tensy hy drie gekwalifiseerde graad II-werknemers enlof

gekwalifiseerde tabakverpakkers in sy’ diens het en vir -

elke dric gekwalifiseerde graad = Ii-werknemers
gekwalifiseerde ‘tabakverpakkers ke_m nie meer as twee on-
gekwalifiseerde graad [I-werknemers en/of ongekwalifi-
seerde labakverpakkers by him in diens wees nie. Vir die
toepassing van hierdie subartikel, moet graad Il-werk-
nemers' en tabakverpakkers' as een groep welknemers
behandel word; .

met dien verstande dat—

(1) n ongekwah‘iseerde werknemer in
genoemde klasse wat 'n loon ontvang van -minstens die
" loon vir . gekwalifiseerde werknemers -van sy~ klas VOOr=
: geskryf vir die'toepassing van ‘hierdie artlkei as 11 gekwa—
hﬁseerde werknemer beskou kan -word;
n werkgewer- wat - ~uitsluitlik of hoofsaakllk d1e werk van
“n* klerklike fabriekswerknemer, versendmgsklerk -enfof
stoorman verrig, na.gelang van die geval, das 'npekwalifi-

epigeen  van  dié

en/of-

- seerde klerklke. fabnekswerknemer versend.ngsklerk en,r‘of o8

_-_.stoorman gerekeu kan Word

I 1 STUKWERK

{1) Werknemer wat stukwerk enige tyd 1ank verrig, moet,
die vol}e bedrag. betaal word" wat deur hom: verdien is volgens

-die stukwerkskale behoudens subartikels (2), (3) en (4)-van hier-

die artikel; met- dlen verstande - dat. afgesien. van -die- hoeyeelheid

stukwerk wat verrig is, die werknemer ten opsigte van sodamige -
‘tydperk ‘minstens die loon betaal moet word wat aan hom betaal-
_ baar sou gewees het as hy gedurende die tydperk as. tydwerker |n_ !
. diens- -was, plus vyt persent. :

(2) 'n Werkgewer mag nie stukwerk in. '%y mngtmg mvoer me,-

tensy hy aan sy werknemers en die Raad minstens twee weke:

kenns gegeé het van sy voorneme omi dit te doen en tensy hy
die Raad se toestemmmg aangaande voorgestelde ‘stukwerklone

verkry het.
(3) ’'n Werkgewer wie 'se werknemers stukwerk verng, word nie

toegelaat om die- stukwerkstelsel te staak nie,. tensy hy sy werk-. . .

voorneme om dit te dUﬁl’l 5

: ; | nemers en: die Razd minstens twee weke kenms gegee het van: sy _
(4) An employer shall keep poqted up..in a consplcmous p]ace Y

{4) n Werkgewer moet. op 'n opvallende plek in sy }nngtmg-

’n tarief van die’ stukwerkskale, genoem, in’ ‘subartikel (1), vericon
" hou ‘en mag hierdie” skale nie wysig- nie, tensy hy sy werkhemer
- en, die-Raad minstens. twee, weke . kel:m‘s gegee het van. die yoor:
*-genome. wysiging en hy e;u' dic. Raad in. kenms gebtel is dat ‘sulke

ska]e aangeneem is.

(5) Vir die berekenmg van die bedrag verskuldrg aan n’ werk- k

nemer wat stukwerk verrig, moet sy loon ten opsigie van siekte- -

verlof en penbare vakansiedae op sy .gemiddelde-loon van die.

- naaste 3 volle weke gebaseer word vir diegewone tyd wat hy
";voor sodamge srekteverlof en openbare vakansiedae gewerk het ;

Lo : 2 12. VRYSTELLINGS . :
) D1e Raad kan ‘na goeddunke aan of ten opmgte van' enige

persoon - vrystelling van ‘enigeén van die’- -bepalings van = hierdie

-~ Qoreenkoms verleen; met dien verstande .dat geen vrystelling van
- artikel 6 (2) verleen kan word ‘nie, uitgesonderd in dje geval van

werk . wat noodsaaklik is weens n noodgeval
(2) Die Raad moet ten opsigte ‘van "enige persoon aan wie

~vrystelling ingevolge die bepalings van subartikel (1) van hierdie

artikel verleen word, die’ voorwaardes vasstel waarep “die viy-

stelling’ verleen word en die tydperk waarvoor die vrystelling -

van krag bly; met: dien. verstande dat die, Raad pa goeddunke,
en. nadat- aan. die - betrokke - werkgewer en/of  werknemer . een
week  skriftelik. kennis. gegee is,

het of nie. ’
(3) Die Sekretaris - van d1e Raad moet ;aan efke. persoon aan

- wie vrystellmg kragtens die- ‘bepalings ‘van hierdie artikel verleen

word, ’n sertifikaat deur hom onderteken, uitreik, wat vermeld—

(a) die volle naam van die betrokke persoon; =
{b) die bepalings . van. die Ooreenkoms waarvan vrystelhng
verleen: word;

n. vlystelhngsemﬁkaat Kan
. herroep, of die tydperk waarvoor vrystelling verleen is, - verstryk

(o) die vomwaardes v'a,sgestel ooreenkomsug die’ bepalmgs van -

subartikel (2) van hierdie artikel, waarop sodanige vrystel.
ling verleen word; en
- (d). die tydperk waarvoor die vrystelhng van krag is.

13. LoGBOEK. "

{1) Elke werkgewer ‘moet vir gebruik ‘van elke motorvoerwrg-
bestuurder of deeltydse motorvoertuigdrywer by hom .in diens,

'n logboek met duplikaatfolios verstrek,: so na as moontlik in

onderstaande vorm :;— )
Daaglxkse Log

‘Naam van werkgewer Il O R
- Naam van- motordlywer
‘Begintyd van werk......
- Ophoutyd van werk..
- Getal ‘gewone:ure gewe
- Getal oottydure gewerk,
Etenstyd ,van-
a8 Breekslgpp

ot gev
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. (2} Every.driver upon being provided with the log book referred
to-in sub-section (1) shall complete the log in duplicate in respect
of each day’s work and shall within 24 hours of the completion
of the day’s work to which it relates, deliver a copy thereof to
his employer. : - i

(3) Every employer shall retain a complete copy of the daily
log for a period of three years subsequent fc the date of its
completion. i : - .

14 PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS.

(1) An employer shall supply free of charge to his employee
suitable protective clothing required in terms of the Factories
‘Act and shall remew such clothing as often as may be necessary
to ensurs that it shall at all times be adequate and sufficient.

(2) An employer shall supply each employee, free of charge,
.with two szts of suitable- protective clothing in' good condition
within six weeks of the commencement of his employment or

the cominy into operation of this Agreement, whichever is the

later, and shall renew such- protective clothing when necessary
_but need not do so more than once every twelve months.

¢ (3) An“employee to whom protective clothing ‘has beeni-issued
in terms hereof, shall be required to wear such clothing'«during
all worlcng hours, and shall be responsible for the good condition

and laundering of such protective clothing; ‘provided that an

employer may launder his protective clothing and withdraw the
right. of an employee to take protective clothing away from an
establishment. : AR W :

this section shall remain the property of the employer and shall
be returned by the employee at the. termination. of .his service:

The employer may collect from the employee a sum not exceed- -

ing £1 (one pound) in respect of each set of protective clothing,
other ‘than an apron, and five shillings or the cost thereof (which-
ever is the lesser) in respect of each apron, in the ‘event of the

employes losing or not returning his protective elothing, which -

.amount may be recoverable by way of set-off out of any moneys
due to.such employes. : ; o ST £

- 15. ‘BEVERAGES. - | <

. An employér_ shall make available free of charge, tea or coffce -
(with milk and sugar) twice daily to his employees during -their
meal breaks and-either during their morning or afternoon-rest ;

intervals;  provided that

_employees . shall
their own receptacle: y T :

¢quired fo' provide

_An_employer shall not employ any person uﬁdef the -age of *

fifteen years. e :
e oy 17..Councit Funps. .
. :The f{unds._of -the. Council; which -shall- be vest

administered by the Council; shall be provided in the. following

manner:—
" (a) On the first pay-day
- who earned ‘a basic ‘wage of less than £3 per week shall
_contribute. 2d. -Fer week and each employee who earned
~. a.basic wage of £3 or more per week shall contribute an
: amount of 3d. per week, S
. (b) The employer shail contribute 2d. per -week in respect of

.. each of his employees who earned a basic wage -of less -

than £3 per.week and 3d. per week .in respect of each of
‘his employees who carned a basic wage of £3.or.more.per
~week. ; T

A(¢) Inthe"ease” of  monthly  paid “employees, contributions:

- referred to in sub-section:(a) and (b) of this section shall
be as follows:— e iy e woo.

" Employees who earned. a basic wage of less than £13

‘per: month, 9d. per ‘month, ‘employees: who earned a

basic: wageé' of "£13, or ~more per month, 15 1d. per .

Y month, . )

(dy The employer shall deduct the employee’s contributions
weekly or monthly where applicable and forward them to
the Secretary of the Council; together with his-own contri-

“ buticns, within seven days from the end of the month

“during which they are made. - - :

‘18. Sick Benerrr Fumnp.

(1} There is hereby continued a sick benefit fund, as estab-
lished = previously between employers - and  employees in the
Industry, known as the Transvaal Tobacco Industry Medical Aid
‘Society, and in future to be known as the Transvaal Tobacco
Industry Medical Benefit Society, in this:section referred. to as
“the fund”. The fund shall be maintained by contributions
from employers and employees in the following manner:—

+ (@) On the first pay-day after thi§ Agreement comes into
operation and on each pay-day thereafter, -each employee
‘and each employer, in respect ‘of each of his employees,

- e ooof m_onthly paid employees, 1s. 10d..per month: o
*(H) The employer shdll deduct the employee's contribrtion from

is weekly, or where applicable, monthly wages, and for-
ward the total <o deducted together with” hi

shall contribute an amount of 5d. per week or, in the case |

“vgere deducted.

{4)'All protective clothing issued in-terms of sub-section (2) of

{ENT-OF, ANY PERSON UNDER THE' AGE' |

d *in-dnd

after -this Agreement -'comes into"
opsration’ and on each pay-day thereafter, €ach employee

* opsigte van elke dag se werk en moet binne 24 uur na voltooiing |’
van die betrokke dag se werk 'n kopie daarvan aan sy werkgewer |

.aan sy werknemer verskaf

. of, na gslang van dic jongste datum, die datum' van inwerking-

gedurende alle werkure te dra en is ‘verantwoordelik vir’ di_cl

-uit die jnrigting te verwyder, kan hcr.ljot:.pi_l,_-

kosteloos tee of koffie (met melk en suiker) aan sy werknemers|

houers te verskaf.

‘in diens nzem nie.

" “In die fondse van die Raad, wat bc’rus\_by\: en beheer word‘ '

g : §-own “contri- i
" butions to the Secretaty of the Council ‘within seven days \
; of the end of the month during which the contributions |

_ (2) Elke motorvoertuigdrywer moet, nadat die logboek genoem |
in subartikel (1) aan hom verskaf is, die log in duplo invul ten |

oorhandig.

(3) Elke werkgewer moet °n volledige eksemplaar van die
daaglikse log vir 'n tydperk van drie jaar na die datum waarop
dit ingevul 1s, bewaar. . T

14, BESKERMENDE KLERE, UNIFORMS EN OORPAKKE. i

1) 'n Werkgewer moet geskikte beskermende klere kosteloos |
soos vereis kragtens die Fabriekswet|

en moet dit so dikwels hernu as wat nodig mag wees ten ¢inde
te verseker dat dit te alle tye toereikend en voldoende is. 3 |
(2) 'n. Werkgewer moet binne ses weke van sy indienstr_eding,i
treding van hlerdie Qoreenkoms, aan elke werknemer twee stelle |
beskermende kiere kosteloos verskaf wat in goeie toestand is, en|
moet hierdie - beskermende klere hernu wanneer dit nodig is,

maar nie meer as ‘eenmaal in elke twaalf maande nje... .. !

'(3) 'n Werknemer aan wi¢_beskermende klere .ingevoige die |
bepalings hiervan uitgereik is, is 'verplig om daardie kierei

goeie toestand en was en stryk van sodanige beskermende klere; |
met dien verstande dat 'n- werkgewer sy beskermende kiere kan|
was en stryk en die werknemer. se reg om beskermende . klere
{4) Alle beskermende klere’ wat ingevolge subartikel (2) van|
hierdie artikél aan n werknemer uitgereik word,” bly die werk-|
gewer se eiendom en moet ‘déur die werknemer by begindiging |
van sy diens teruggegee word, : T R G
Die werkgewer . kan ten opsigte van elke stel beskermende
klere, -uitgesondeérd ‘n -voorskoot, 'n bedrag van hoogstens £1 |
(een pond), en Ss. of die koste daarvan (na gelang van watte'r.!.
die kleinste is) ten opsigte van: elke. voorskoot, van die. werk-
nemer eis, in geval die .werknemer sy beskermende klere' verloor |
of: dit* nie_terugbesorg: nie, +dié bedrag-is 'verhaalbaar by: wyse|
van teenvordering uit geld wat aan die werknemer verskuldig is.j
15. DRANKE. i _ P :

'n Werkgewer moet tweekeer per dag . gedurende  etenstye :

verstrek,.'en ®f gedurende hulle. ‘mére-, :0f-middagruspose; met |
dien " verstatide “datvan werknemers: verlang - word -om: hul " eié|

s ooclShaAAR, S T S

6.:VERBOD 0P INDIENSNEMING VAN4ENIG
“*n Werkgewer mag niemand- onder die ouderdom van ‘15 jaar

i
- 17. RAADSFONDSE. |

deur die Raad, word as volg voorsien:— :
Op die ‘eerste betaaldag nadat hierdie Ooreenkoms in|
werking “tree ‘én- op ‘eike -betaaldag daarna; moet . elke|
werknemer wat ‘n basiese loon van- minder as £3 per week
verdien het, 2d. per ‘week bydra en elke werknemer wat 'n
basiese loon van: £3° of meer per week wverdien-het, . 3d.||
_ per-week bydra. ; R :
(b} Die werkgewer moet ten opsigte van elkeen van sy werk-
= nemers wat 'n basiese loon van minder as £3 per. week
verdien het, 2d. per week bydra-en:ten opsigte van elkeen

“van sy werknemers wat ’n basiese loon van £3 of- meer
“per week verdien het, 3d., per week. . . T E
(¢) In"die geval van maandeliks besoldigde werknemers, is diel
bydrass ‘genoem in subartikels (a) en (D) vin . hierdie

- drtikel soos VOlg:—== T e esemeof = SR U ey
Wetknemers wat 'n basiese loon van minder as £13

per maand verdien, 9d.. per. maand; werkpemers wat

.~ “n basiese loon van £13, of meer, per maand verdien,

*1s. 1d. per maand.

- (dy Die werkgewer moet, na gelang van die geval, die werk-
nemer se bydrags weekliks of maandeliks aftrek en dit
bone sewe dae na die einde van die maand wdarin dit
afgetrek is, aan die Sekretaris van die Raad. stuur, tesame
met sy eie bydraes. - ) s : .

18. SIEKTEBYSTANDFONDS,

(1) Hierby word 'n siektebystandfonds ‘voortgesit soos .vroeér
tusszn  werkzewers en werknemers in. die Nywerheid ingestel,
bekend “as die ., Transvaal Tobacco Industry Medical Aid
Society ” en wat in die toeskoms bekend cal staan as die ,, Trans-
vaal Tobacco Industry Medical Benefit Society ” en wat in hietdie
artikel ,, die fonds™ genoem word, Die fonds word op onder-
vermelde ‘wyse deur bydraes van werkgewers en werknemers In
stand geaou;— e ;o : Ce s

(@) Op die eerste betaaldag nadat hierdie Qoreenkoms in

werking tree en op elke betaaldag daarpa, moel clke werk-
nemer, en elke werkgewer ten opsigte van' elkeen van sy
werknemers, 'n bedrag van Sd. per.week, of in die geval
" van maandeliks betaalde werkneniers, 1s, 10d. per maand

()

Die werkgewer moet. die .werknemer se bydrae
weekloon, of na gelang van di¢ gevil, vap sy andlgon
" aftrek, en die totale bedrig aldis afgetrek, tesame met sy
““bydraes binne sewe dae na dle einde van die maand waarin

di¢ bydraes afgetrek is, aan die Sekretaris van die Raad
stuur. - ®
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 Council.

shall be lodged with the Secretary for Labour, Pretoria.

~which renders ‘the. -administration of the fund nnpracncabie or
‘undesirable in the opinion of the Minister, he may appoint a-

N

- the balance of this fund shall be distrzbuted ‘as provided for in

from time to time; provided that such constitution and any

‘to, whiich members of the said committee are equally dvided, and

July each year prepate a statement showmg——-

-Act, the management committee shall contmue to administer the
‘which the Council ceases to function oris dissolved shall be
‘however, that any vacancy eccurring on the commitiee may be

‘as the case may be, so as to ensure an equality of employer and:
-employee respresentatives and of alternates in the membership of

general funds of the Council.

tion and hquldatlon expenses shall be- pard into-the funds of the

Ié

. E
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(2) The fund shall be applied to the assrstance of employees by
providing them with free doctor’s services, medicine, ‘extraction
of tecth, one-third of their wages lost through iliness for a period
not exceeding thirteen weeks in any one year; provided that a
doctor’s - certificate acceptable to’ the. management committee is
preduced The find shall be administered by a management
committee appointed by the Council from-its members and-shall
consist of not less than three nor more than five representatwes
each from the trade union and from the employers’ organization;
provided that an equal number of employees and emp!oyers
shall be appointed to represent the trade union and employers®
organization. The management commifttee shall administer ‘the
fund in accordance with its canstitution which may. be amended

amendment(s) thereto shall be subjeet to the approval of the

" (3) qhould at’ any time 2 dispute arise as to the provlsmus of
the constitution or of the administration of the fund in regard

fio agréement arrived- af, such 'dispte-shall ‘be referred to an
‘arbitrator, agreed upon by them, or fdiling’ such agreement
nominated by the Minister of Labour, whose decision shall: be
final.

{4) Disbursement of the fvnd in respect of bene‘its shall cease
whenever the .amounf standing to the credit of the fund falls
below £50 and the payment of further benefits shall not recom-
mence till the amount to the credit of the fund has. agam reached
the figure of £75. :

(5) A copy of ‘the constitution and any amendments thereof

(6) An auditor or auditors to be appointed by the Cemul";
shall audit the acconnts of the-fund anpually and not later than

(a) all moneys received;

(k) expenditure incurred under all headings during the penod
ended 30th June preceding, together with a balance sheet
. showing the assets and liabilities of the fund. The audited
statements and balance sheet shall thereafter lie for inspec- |
tion at the office of the.Council, and copies thereof shall
be tra'rsmmed to the Secretary for Labour, Pretona !

A7) In the event of the e‘{piry of ‘this Agreement by efﬂuxmn of
time: or- cessation for any other cause,. the fund shall continue to,
be administered by the management committeg until it be exther.
liquidated or transferred by the Council fo any other fund
constituted for the same pdrpose as that for which the origlna]
fund was created. )

{(8) In the event’ of the dissolution of the Council or in the
event of it ceasmg to function durmg any ‘period in which this
Agreement is binding in terms of section fairty-four (2) of the

fund and the members of the. committee. exist ing at the date on

deemed to be members thereof for such purposes; ' provided,

filled by the Minister from:employers or employees in the Industry, -

the committee. In the-event, of such committee being - unable
or unwilling to discharge its duties or 4 deadlock arising theréon

trustee or trustees to-carry out the duties of the committee and
who shall possess. all. the powers. of ‘the committee for such
purpose. Upon the expiration of ' this Agieement the fund shall
be liguidated in- the manner set forth in- sub-section (9) hereof
and. if ‘upon the expiration of the Agreement . the. affairs of the
Council have already been wound up -and its assefs distributed,

section thirty-four (4) of the Act as if it formed part of the:

(9) Upon liqmdatlon of the fund in terms of sub- section (7)
herenf the mon ﬁfs remajning to the credit of the fund after
the paymeni of all claims against the fund, including administra-

Council.

19, EMPLOYMENT OF TRADE. UnioN LABOUR,

No employer shall employ an-employee who is not a member
of the trade unicn and no employee shall work for an employer
who is not-a member of the employers’ organization,

The provisions. of -this section shall not apply to—

(a) a foreman, - assistant - foreman, forewoman, assistant fore-

woman, sectionman, factory clerical employee or artisan;

(b) an employer or an employee to whom, in the opinion of

" the Council, membership to a party to' the Agieement has
been umeasona.bly refused by -such- party,

(c} an 'mmxgrdnt during the frst year after the date- of hls
‘.entryinto the Union of South ‘Africa,in respect of his first
‘three  months of employment in. the Tobaceq Industry;m

(d). any employee who, in the opinion of the Minister;, has-
good cause for obl,ectmo to becornmg or remaining ia
member of the trade union.
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‘eindes beskou word lede daarvan fe wees:

{2) Die fonds moet aangewend word vir bystand ean werk=

medisyne, uitirek van tande, een-derde van hul lone wat verloor
word deur siekte van altesame dertien weke in ‘enige jaar mits

*n doktersertifikaat ‘wat deur die beheerkomitee: erken word, voor-

gelé word., Die fonds word beheer deur *n’ Bestuurskom;tee aan-

gestel deur die Raad uit sy lede en bestaande uit minstens drie

en hoogstens vyf verteenwoordigers elk van die. vakveremgmg
en van die werkgewersorganisasie; met dien verstande dat ’n
gelyke getal werknemers en werkgewers aangestel moet word om

die vakvereniging en werkgewersorgamsasle te  verteenwoordig. -

Die bestuurskomitee moet die fonds beheer” ooreenkomstig - sy
konstitusie wat. van tyd tot tyd gewysig mag word; met dien

verstande - dat sodanige konsitusic en wysiging(s) daa.rvan aan :

goedkeuring deur die Raad onderworpe is.,

- nemers deur hulle kosteloos te voorsien van doktersdienste,

(3) As 'n geskil te eniger tyd betreffende die bepahngs van die

konstitusie of die beheer van die fonds ontstaan as gevolg waar-
van lede van genoemde komitee gelykep verdeel is en geen 00T~
eenkoms bereik word tie, moet die geskil verwys word na ’'n
skeldsregrer oot wie hulle’ ocreengekom het, wat by gebrek aan
'n poreenkoms deur die Minister van Atbeid benoem ls, die
skeldsregter se beslissing is finaal. i

(4) Uitbetalings uit die- fonds ten apsigte van bystand 11011 op

wanneer die bedrag in die kredit van die fonds tot minder as £50
daal en betaling van verdere bystand kan nie hervat word totdat
die bedrag in die kredit van die fonds weer £75 bereik het nis,

(5) 'n Eksemplaar van die konstitusie en alle wysigings da’-rva.n:

.moet by die Sekretaris van Arbeid; Pretoria, ingedien word.

(6} n Quditeur of ouditeurs wat aangﬂstel word deur die Raad,
moet die reken'ngs van dre fonds jaarliks en nie later nie as

“Julie elke jaar ouditeer en 'n staat cpstel wat onderstaande aan-

toon:i—
(@) Alle geld wat ontvang is; ; ]
(#) uitgawes aangegaan onder alle hoofde. gedurende die twaalf
munae gegindig op die voorafgaande 30ste Junie, tesame
met 'n balanssinat wat die bate en laste van die fonds
aangee. Die geouditeerde state en balansstaat moet daar-
na ter insae 1& op die kantoor van die Raad en afskrifte

daarvan moet aan. die Sekretans van Arbeid, Pretoria,

gestuur word.

(7) Ingeval hierdie Ooreenkoms vers»ryk weens tydsver]oup, of

om 'n. ander rede nie langer in werking is nie, moet die fonds
verder deur “die ' bestuurskomitez  behser word “totdat sod:m]ge
fonds geakw;deer is: ‘of totdat dit oorgedra word aan 'n fonds
wat ingestel .is vir ‘dieselfde doel as dé waarvoor dre oorspmnk—
like fonds gestig was.

(8 Ingeval van ontbmdmg van die Raad of 1ngeval dit nie meer

| fungeer nie gedurende ’n tydperk waarin hierdie Qoreenkoms

bindend is krag atens artixel vier-en-dertig (2) van die Wet, moet
die bestuurskem-tee die fonds verder beheer en die-lede van die
komites wat op daardie datum bestaan, moet vir daardie doel-
met dien verstande.
egter dat as 'n vakature op die komitee ontstaan, dit deur die
Minister van Arbeid, na gelang van die geval, uit werkcewers
of - werknemers in dle nywerheid gevul kan word ten einde ’n

gelyktallige lidmaatskap van werkgewers- en werknemersverteen- -
- woordigers of - plaasvervangers op die kmitee te verseker.
‘geval die komitee pie in staat is nie of enwillig is om sy werk

In-

te verrig of 'n dooiepunt ontstaan wat, na die Minister se mening,
die beheer van die fonds ondoenlik of onwenslik maak, kan hy
'n kurator of kuratore aanstel-om die werk van die komitee uit
te voer, wat dan vir daardie docleindes al die bevoegdhede van
die komitee besit. By verstryking van die. Ooreenkoms moet

‘die. fonds  gelikwideer word op die wyse soos in subartikel (9)
,hiervan uiteengesit en wanneer .by verstryking van die QOoreen-

koms die Raad se sake reeds afgewikkel en sy bates verdeel is,

.moet die balans. van hierdie fonds verdeel word soos. bepaal in.
artikel viersem-dertig (4) van die Wet, asof dit deel van .le Raad

se algemene fondse nifgemaak het.
(9) By likwidasie van die fonds; ooreenkomstlg subartikel (7)

* hiervan, moet die- geld ‘wat in die ‘kredit van- die fonds bly na

betaling ' van alle eise teen die fonds, met inbegrip van.admini-
strasie- en likwidasickoste, aan die Raad se fondse uitbetaal word

3 19."IND!ENSNEMING VAN VAKVERENGINGARBEIDSKRAGTE.

Geen' werkgewer mag ’n werknemer wat nie lid van die vak-
vereniging-is, in-diens neem nie en geen werknemer mag vir n

werkgewer . wat me ]1d van dle werkgewersorganisasie is, werk

nie.

Die bepalings van hlerrhe artikel is nie van toepassmg op

ondergenoemdes nie:— - -

(@) 'n Voorman, = assistent-voorman, voorvrou, assistent- voor-
vrou,  afdelingsman, klerklike fabrlekswerknemer
ambagsman;

(b) 'n werkgewer of 'n werknemer -aan wie, na die mening

-~ van die'Raad, lidmaatskap van ’n party by die Ooreen-
koms onredelik deur daardie party geweier is;

(¢) ’n immigrant. gedurende die eerste. jaar na die.datum yvan

; 8Y-

heid. o S 3

(d) Enige Werknﬂmer wat, na d]e rnenmg van die "V['nlster,
goeie rede het om daarteen beswaar te maak:dat hy ’n lid
van die vakbond moet word of bly.

of

‘binnekoms ‘in’. die” Uni¢ ' van, Suid-Afrika,. ten opsigte.,
van die eerste drie maande van sy diens in-die tabaknywer-

I
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20. ORGANIZATION OF EMPLOYEES.:-
~Every employer shall permit any official of the trade union
duly authorised - by the trade union to- enter from time-to time
a seciion of his establishment prescribed by the employer during
the. lunch hour for the purpose of carrying on trade union
activities; provided that not less than 24 hours’ ‘notice be given
to the employer of the intention to visii tle prescribed: section of

the establishinent and provided that any representative of the |

.employer may be present at such activities,

21. AGENTS.

The Council may appoint one or more specified persons- as |
agents to assist it in giving effect to the terms of this Agreement.’

It shall be the duty of every employer and every employee to
permit such agent or agents to institute such inquiries and to
examine such books and/or documents and to interrogate such
personi as' may be necessary for this purpose. : <

22, CERTIFICATE OF SERVICE AND ENGAGEMENT FORMS.

(1) Every employer. shall issne a certificate of service free of
- charge to each of his employees at the time when he leaves such

- employer’s service. Certificatés shall be in the form of- Annexure
A to this: Agreement. All certificates issued by the  employer
shall be numbered consécutively, signed by ‘the employer or his
representative, and a copy of each certificate shall 'be retained -by

" (2) A copy of each certificate issued in terms of sub-section (1)
- shall be forwarded to the Secretary of the Council at. his registered

address, within seven days of the date of issue. ;

(3) (@) An. employer, when engaging any appHcant for work,

shall request such applicant-to produce a certificate of service
issued in accordance with the provisions of sub-section (1) of this

section, or otherwise shall act in accordance with sub-section (4)

hereof, - . :

(b) The employer shall forward to the Secretary of thé Council .

such certificate of service with the engagement form which shall

be in the form of Annexure B to this Agreement, not later-than

fourteen days after the applicant has' commenced work. -

(4 Where an applicant for work is unable to' preduce a certifi- |
cate of -service, an employer shall not permit such employee to
continue work unless he hag caused-such applicant 1o complete |

and sign, in the presence of a witness, a statement of experience
in the form of the Addendum to Annexure- B to this Agreement,
gnd forward it to the Secretary of the Council within fourteen
ays. : !
-(5):Upon.. receipt of the engagement. form with. necessary

annexiires, all dily.completed, the Secretary of the: Council shall

forward to the employer concerned ap acknowledgement form
--which shall be in the form of Annexure C to this Agreement. .

.23. TERMINATION. -OF CONTRACT -OF EMPLOYMENT.

(1) An employer or his employes; other than a' casual emplo'yée‘, :

shall give not less than one week’s notice in the case of a
weekly employee'and one-month’s notice in the case of a monthly

employee, in .writing, of his infention to terminate the contract :

of employment, or an employer may terminate ' the contract of
employment- without-notice~ by ‘paying not less than— - .

(@).in thé case of a period of notice.'of one week; _ihe_week!y ;

wage plus cost of living allowance; |
() in the case of a period of noftice of one month, the monthly
. -wage plus cost of living allowance; ¥y -
which the ‘employeé was receiving immediately before the date of
such termination; provided - that this shall not affect—

(i) the right of an -employer or.employee to terminate  a

-contract of employment. without notice for any cause
recogaised . by law"as sufficient; i L
(il) any written- agreement between. an employer- and an
employee which provides for a period of notice of equal
. ‘duration oni both sides and for not less than one week;
(iii) the validity of any writien agreement providing for a
probationary period of three months in the case of monthly
‘employees and of one week in the case of weekly em-
ployees during which ‘probationary period the employment
may be terminated upon 24 hours’ notice being given
by either side. e
~(2) When an agreement is entered into in terms of paragraphs
(i) and (iii) of sub-section (1) of this section, the payment in lieu
. of notice shall be proportionate to the period of notice agreed
upon. - . : _ £ .
(3) The notice referred to in sub-section (1) 'shall not be given
whilst an employee is absent on annual leave or sick leave. For
the purpose of this sub-section absence on sick leave shall include

- absence on confinement leave in terms of section twenty-three of -

" the Factories, Machinery. and Building Work Act, 1941, and shall
mean absence not exceeding 14 weeks in any one calendar year;
provided that within 14 days of the beginning of such absence,
the employee notifies the employer in writing of the illness. caus-
ing such absence and; provided that-such notification is supported
by a certificate from a registered medical practitioner. - -

24. SAVINGS CLAUSE:

“Except for the “putpose 'of ratio, this Agreement shall ‘apply

“only in-respect of employees earning not more than a basic wage -
of £42. 18s. per month; but excluding-certificated nursing ‘sisters” | : _ _
-1 persoiieel en {abriekspetsoneel.: :

on surgery staff and factory management staff.

"en om die boeke enjof dokumente te ondersoek en om -die -

| (1) van hierdie artikel, of

S nier— -

20. DIE ORGANISEER VAN WERKNEMERS.
- Elké werkgewer ‘moet enige. persoon of persone wat deur die
vakvereniging behoorlik daartoe gemagtig is, teclaat om van tyd
tot tyd gedurende die eiensuur ’n_afdeling van sy inrigting,

‘deur die werkgewer voorgeskryf, te betree met die doel om

vakverenigingsbedrywighede . uit te oefen; met dien verstande dat:

die werkgewer minstens 24 uwur kennis gegee moet word. van die.

voorneme om die voorgeskrewe afdeling van die inrigting te
besoek, en met dien verstande dat enige - verteenwoordiger van
die werkgewer by sulke bedrywighede teenwoordig kan wees.

; : . 21. ‘AGENTE, : i

Die Raad kan een of meer bepaalde persone aanstel as agente-
om hom te hélg met die toepasing van die bepalings van hierdie
Ooreenkoms. Elke werkgewsr en elke werknemer is verplig om
'n agent of agente toe te staan om die ondersoek in te stel
persone te ondervra’ wat vir hierdie doel nodig mag wees. :

22. DIENSSERTIFIKAAT EN INDIENSNEMINGSVORMS. _

(1) Elke werkgewer moet n dienssertifikaat. kosteloos nitreik .
aan_elkeen van sy werknemers wanneer hy sodanige werkgewer
se diens verlaat. -~ Sertifikate moet in die vorm van Aanhangsel
A van -hierdie - Qoreenkoms, wees. ~ Alle seriifikate deur die
werkgewer witgereik; moet in volgorde genommer ~wees, onder-
teken deur die werkgewer of s yerteenwoordiger en. ’n afskrif
van elke sertifikaat moet deur hom behou word." o :

(2) 'n: Afskrif van elke sertifikaat wat ingevolge subartikel (1)

" uitgereik word,  moet binne sewe dae na die uitreikingsdatum

aan die Sekretaris van die Raad na sy geregistreerde adres ge-

stuur word. =7 et el e
(3 (q) 'n Werkgewer wat ‘n aansocker om werk in diens neem, "
moet die applikant versoek om 'n dienssertifikaat te toon wat
uitgereik is-in oorcenstemming met die bepalings van subartikel
moet anders ooreenkomstig subartikel

(4) hiervan handel.

(b)) Die werkgewer moe_t_bi:n.ne 14 dae nagdat die. :app]ikﬁnt

begin werk het, die dienssertifikaat, tesame met 'n indiensnemings- - -

vorm wat in die vorm van Aanhangsel B van hierdie Qoreenkoms
.moet” wees; aan die Sekretaris van die Raad stuir. R

“(4) As n applikant em werk nie in staat is om ’n dienssertifi-
kaat voor te 1& nie, mag, die.werkgewer hom nie toeldaat om miet .
werk aan te gaan nie alvorens hy hom in teenwoordigheid van:. -
“*n getuie, *n verklaring van ondervinding laat teken het in die vorm
van Aanhangsel B van hierdie Qoréenkoms wat hy binne 14 dae -
aan die Sekretaris van die Raad moet stuor. - -~

"(5) By ontvangs van die indiensnemingsverm,. tesame met die-.
vereiste bylaes, almal behoorlik ingevul, moet die Sekrefaris van

~ die Raad °n ontvangsvorny,- wat in .die vorm van Aanhangsel
"€ van hierdie Qorcenkoins.-moet .wees; -aan: die 'betrokke werk- -
| gewer Stuuf, <7 0 T T wF s : 3

23. BREINDIGING - VAN- DIENSKONTRAK g

(1) 'n Werkgewer of sy werknemer, uitgesonderd ’'n los werk-

nemer, ‘moet_minstens een week- skriftelik diensopsegging. gee in . ;

die geval van ’n weeklikse werknemer; en een maand in die geval .

“van 'n maandlikse werknemer—of die- werligewer kan die diens -+

op staande voet begindig deur betaling van minstens— .
(4) in die geval van 'n diensopsegging van een week, die week-
" loon plus lewenskostetoelag; - . Ja .
(b)-in die. geval van ’n diensopsegging. van.een maand,. die~
"' ontvang het onmiddellik voor die datum van sedanige.
begindiging, .. - . . i . .
met’ dien verstande dat”dit nie-inbreuk op- die volgende ‘maak

() Die reg van ’'n_werkgewer ‘of 'n werknemer om ‘n -
" dienskontrak op ‘staande voet te bégindig om enige
h rede wat wetlik as voldoende erken word; R
(ii) enige skriftelike ooreenkoms tussen ’'n werkgewer en’ .
57 Swerknemer wat voorsiéning ‘maak vir ‘n diensop-
seggingstermyn van gelyke duur aan albei kante en
vir nie korter as een week mnie; - )

(ifi) die geldigheid van enige skriftelike ooreenkoms wat
. .’n proeftydperk van drie maande bepaal in die geval
_ van werknemers by die maand ‘en van een week in die
* geval van werknemers by die week gedurende welke
proeftydperk albei die kante die diens met 24 uur
opsegging kan begindig, . i

(2) As ‘n ooreenkoms . inggvolge paragr-awe {ii) en (i) van®

" gubartikel (1) van hierdie artikel aangegaan is, moet die betaling

in plaas van diensopsegging in verhouding wees tol die tydperk
van diénsopsegging waaroor ooreengekom is. b
(3) ‘Die kennisgewing van diensopsegging in artikel (1) genoem, .
mag nie gegee word terwyl die werknemer met jaarlikse verlof
of siekteverlof is nie. Vir die toepassing van hierdie subartikel
omvat afwesigheid met siekteverlof ook afwesigheid met beval-
lingsverlof ingevolge artikel drie-en-twintig van die Wet op”
Fabrieke, Masjinerie en Bouwerk, 1941, en beteken dit afwesigheid
van hoogstens 14 weke in enige enkele kalenderjaar; met dien-
verstande dat die werknemer die werkgewer binne 14.dae van die
begin van sodanige afwesigheid skriftelik moet verwittig van. die.
sickte wat die- oorsaak van-sy afwesigheid is en dat sodanige
verwittiging gestaaf moet. word deur ’'n-sertifikaat van 'n gere-

" gistreerde” mediese praktisyn.

e 24 W OORBEHOUDSKLOUSULE:
" Uitgesonderd vir doeleindes van getalleverhouding, is hierdie -
Ooreenkoms alleen van toepassing. op werknemers wat hoogstens - -
*n ‘basiese loon van £42. 18s. per maand verdien, maar met uit-
-sondering- van - gediplomeerde . verpleegsters-..op -die - chirurgiese

Y

maandloon  plus  lewenskostetoelae,. wat die - -werknemer,



: Telephene 33—5357

Home address....

- “No. of service certificate hrought by ernp]oyee

Wltnms

" Employee’s full 0ame. .,
. Formerly known as.... B
: Home addrﬁ;s ;

Telephone 33—5357

. Date of issue.

ORI e A AT A
P
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25. E.XHIBmON -OF AGREEMEN’I‘

Every employer shall keep a legible copy of "this Agreement in
‘both ‘official languages, in the form prescribed in the regulations

under the Act, exhibited in his estabhshment m a place readlly ,

accessible to his employes..

Stgned at Johannesburg, on behalf of the parties, ﬂus 13th day
of July, 1955,-by virtue of a resolution passed by the Industrial
Council on the 15th June, 1955, in teris of sect;on rhmy one of
the Industual Cencllla.hon Act 1937

H. FINE, ..
Chauman of .the Counil.
*A. SCHEEPERS,
Vice-Chairman of the Councu
" F. P.NerL'"'
Secretary of the Council.

ANNEXU'RE A

IN'DUSTRIAL COUNCIL FOR. THE TOBAOCO INDUSTRY-

(TRANS\’AAL)
Washmgton House, ' ¢
68 Commissioner Street,
JOHANNI:SBURG.

CERTIFICATE OF SERVICE

Date oF Birth e Al A

Rm‘*e Seir i ’

Clock Card’ No .m,_' e Grade..

Last 0cCupation........ ; Slnce (date\

*Weekly wage on termmaﬂon e : o e
Plus, C.OLA . vl i :_+‘ b Ao bl
Date of entering service Siiien

Date of leaving service Jol e SR 3
Total experienoe in Tobacco Industry — }'earé . rnon_th_e.

Name of Fasc:ory

Date of issue
~ *In-case of a |

Employer s mgnmure

AN'NEXURE B

INDUSTRIAL COU‘NCIL FOR THE TOBACCO INDUSTRY
© (TRANSVAAL). '

44/45 Washmgfon House, :
68- Commissioner Street,”
“Cor. of Sauer Street,
JOHANNESBURG

i MBS
Card No. |

ENGAGEMENT FORM

(To: be completed by em ployer)
Employee’s surname (Mr./Ms. o Mjss\
Christian names ...
Previously known as
Date of birth——_

Race

Name of factory.
Clock Card No

‘Total previous experience.... ;
Wages to commence: £.:i...l..per week,; pIus SR VRS S X X I a,
Date of engagement ; Grade :

- Emp]oyers 31gnature

STATEMENT 'OF - EXPERIENCE.
(To be :comp_leted_ by em_pleyee.) "

' ; Ultrelkmgsdatum.«..,..m__u.__;
; iece worker please state the average ea.rmngs for |
ordmary time dunng the last three weeks wurked o

.- NYWERHEIDSRAAD VIR - DLE. TABAKNYWERHEID

‘| - Huisadres...

. -1-No. van dienssertifikaat deur werknemer gebrma :

Aanvangsloon: £.

25: VER’IDNING VAN OOREENKOMs.g

Elke werkgewer moet 'n Ieesbare ‘afskrif van h:erdle Oi}reeql 'L
koms. in albei amptelike tale, in die. vorm voorgeskryf in diq HIH &
regulasies. mgevolge die Wet, in sy inrigting vertoon hou op nl il

i

plek wat’ vir sy werknemers maldlik toeganklik is.
Ingevolge n besluit wat deur die Nywerheldsra'l.d op 15 Juni

1955, ooreenkomstig - artikel een-en -dertig _van ~ die Wywerheid- |
" versoeningswet, 1937, geneem is; namens die partye _op hede dl; ElIE

+13de dag van Julie 1955 in Johannesburg onderteken: _
: s -~ - .. H.Fmg, - i
: _ Voors1tter van die Raad
“A.. SCHEEPERS,

Ondervoorsitter van die Raad. S

oz . P NEL, )
Sel\retams van dle Raad

AAN'HAI\GSEL Al

NYWERHEIDSRAAD VIR DIE TAEAKNYWERHEID.-_.-S Sl
I (mansvmr.) Y '
s i Washmglenhuls, 2
Commissionerstraat 68
LR i W JOHANNFSBURG. i
Telefoon 33-3357.. - w3 g A
; DIENSSERTI_FIKAAT et
Werknemer se naam Volmf Vo B .
‘Voorheen bekend as ik
Huisadres....... : - 4
Ras.... G&;lag.w._u;_..'.e Geboortedatum !
| Klokkaart No. : Graad.....
Laaste werk - Vanaf (datum} ........ -~
*Weeklikse Ioon by u1tdtenst1ed1ng..
Plus. lewenskostetoelae, . .......voievnnnnn. !-‘ ?
- Datum van indienstreding s .
Daturn van dlensver]afmw :

Naam van’ fabnek

Welkgewer se handtekenmg i

verdienste gedurende dle Iaa.ste dne Weke gewerk

SRR AANHANGSEL B

3 (TRANSVAAL)

Washmgtongebou 44/45 _
Commissionerstraat 68, -
. Hoek vian Sauerstraat x|

- 2 _ JOHANNESBURG '- Ak
| Telefoon: 33 535';' mis T ' g
E INDIENSNEMINGSVORM YTV, !
(Moet deur werkgewer

-]

- Kadrt No.j" |

. : - ingevul word.) : "
Werknerner se van (mnr /mev /me_]‘t '
Voorname

Voorheen b_ei(enda.s s
Geboortedatum..;.....

Ras

Naam van fabriek...__.___ ,. SI— s
Klokkaart No. o :

Totale vorige ondervinding

per week plus £,

Datum van mdlensnemmg Gmnd

Datum van u1tm1k1ng__;;.m;.

STAAT VAN ONDERVINDING, © =

- (Moet deqr werknemer ingevul word),

Last

. oo, Pened -
Previous Employers. Occupation. ~ | Scale of |:
: : : ployed S r @

Wages. | ..

= T Tydperk
* Vorige werkgewers. - in- -
g .| diens. |

Bednyf, |

I hereby eerufy that, to the best ef my knowledge the ab0ve |s
trueandeorrect. iy

- Employeezs, ;‘qgngﬁu_i:e_;..__

g

. Hiermee verkla,ar ek’ dat die ostaandeverk!armg fna_.my beste wete

waar en ju;s 13. :
Getule

Werknerer se-hardtekening.’

A

*In die geval van ’'n stukwerker’ meld: assebligf "dle gemlddeld 1

Werkgewer se handtekenmg. T -




- Paid prcvmusly i
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ANNBXURE C.

_INDUSTRIAL COUNCIL FOR-~ THE TOBA:CCO INDUSTRYc
(TRANSVAAL) :

ACKNOWLEDGMENT FORM.

Telephonc 33-5357.  Ref.. No... 2
~ This serves to inform you that the Engagemcnt Form in. respeci of

is in order
“Wages _per ‘week, PIUS. o -_..,ﬂ___c,o La.
Grade Next mc:meﬁ i
Date ' fon._Secrerary.__ :

ANNEXURE D

Srck Fund’s Copy. T ;
_1NDUSTR1AL COUNCIL FOR THE TOBACCO IN'DUSTRY
g (‘I‘RANSVAAL)

44;"45 Washmgtoﬂ House
68 Commyissioner Strée!
- JOHANNESBU

i

'Telephon\, 33 5357

SICK LEAVE RE .

: Name of estabhshmcnt s

Date )
¥ Chnstlan rames.

Employees sumame s ST
Grade i

" Date of engagement__; el R‘nr-p' .
Basic wage —-—per week, pius c 0.1 a.__-;-_...,___..,__per week,
Total.: iDL week ic. et ey
‘Employee was absent from ...... B : to it *(A>I !h S
Attached certificate from Dr
Covering penod FEOBL s 0. _ (B)I ihou:s
Cafculanon of ka [Leave_Pay. e _ _
Entitled to sick pay’ until next 30th June..mw.;,.,ﬁ“;- ij“;_; Lot

Employer paid SINce prewous lst July
' Employee still entitled to : S
> Employer paid in: respecl of- (A), (B) or (C}
# apphcable )
I_—a hours'-at_..ﬁ_;_:_mw.per hour.

A

TGTAL_HMW._.;...__,., 2

2 s L e Emp}oye_rs signature. -
For Sick Fund's use only. - Y _ .

- Datum...-.

' __:""Te[efoon 33 5337

MNaam van mrlgtmo

i

Aangehegte sertifikaat van dr.- i

2 Vir tydperk van...
Bere!crmmg van - S:ekfever!o)‘besol’dzgmg

(Dc]ete whal 15 not |
: E " E_i_mr--tefa_

: Al!een vir gebrmk vcm Szekefondx

AANHANGSEL C. :

=

NYWERHEIDSRAAD VIR - DIE ’IABAKNYWERHEIB
(TRANSVAAL) i : .

ERKENNI NGSVOR M.
Verw ..... LS,

Telcfoon 33 535? No s

- Hiermee deel ekuw mPe dat die mdiensnemmgsvorm ‘ten opsigte” van"

in orde is.

LOOT‘ per week, plus _1kt.

Graad Vo[gcnde \,erhoglno : St
vir- Sekretans

AANHA‘\IGSEL D.

Kap:e vir Siekefonds. -
NYWERHEIDSRAAD VIR DIE TABARNYWERHE]D
(TRANSVAA‘L)
i B g Washmgt‘ongebnu 44/45
Ve, - Comr"usswﬁerstragt 68
. A ; JOHANNESBI{RG

B

OPGA’WE IN SAKE SIEKTEVERLOF

sl Datum‘—..;;_;.; ..... AL
‘Voorname.—. o TR
o }Fabrieksnomme,r_-____ ....... ]
: _'Werknemer s¢ van A et e
~Patum vau mdlensnemmcr . Ras Graad

Basiese loon
Totaal.. ..

:Werknemer was’ afwcsig'v'zip I

; fot" : B l__'___,_uur

E ................... quur.

Geregtlg op mekteverlof besoldlgmg tot 30 Jume, B L
u|_.u", ]

Werkgewcr het: sedert vonge & J ulie betaal :
.Welknemer nog geregtig! op < _

Werkg\awer het betaal ten omlgte van (A) (B) of (C) {Skrap wat. o
nie van ‘toepassing is n,e} ¥ ¥

i -: TOTAAI_

Werkgewer se. bandtekemng.

.- |Hours.

= 'Uur.\ - Uar.

| Total time lost as per (A
or (B):
Emg[oyer pald as above

Maxtmum pay-
able: 13 weeks

s

: Maksmum be-

_Reeds betaal .:.".'. Nae ._-. .‘_ -

Totale: tyd verloor 8008
by (A) of ®

.We;kgewer het beta'tl..

taalbaar: 13 g O
weke. ... et J

S —

= g (C)
Employee still ermtled to _ Balance time lost (E) - S0 p soos.by (C)
(D) ) Wevkgewer nog geregtlg s | Balans van tyd verloor-
. : NS S e op (D) ' i (E)
' Amoﬁnt-- lost in 'respect- of( e e RN e hours at |- Bedrag verloor tenopsigte van () weke.—
_»_,_'_.p'er\hour_..i_.-.‘..mﬂ_._ﬂ.'..._of whlch Sle Fund pays ;}rﬂ ; teer_! i PRI LT | R waarvan Slekefouds ecn-derde betaal )
: -Chairfn_a.n. T Cheque NO it :
d il “Voorsittet, T_lek NO i
' Secw_tary. assed Mmutes date o e L B e et
= _ N ' Selcreta‘ris-. i Genoluleer, datum.w.....:__.;:; ...... -
No. 211? [21 OCtober 1955 -—"——'—'—"“"’“‘““’_"""“"—"‘ ;
* R HNo. 21173 T2 Oktober: 1955,

 FACTORIES, MACHNE}FY é&ND BU[LDING WORK
" 1941

TOBACCO INDUSTRY (TRANSVAAL}

1, JOHANNES DE KLERK Minister of Labour acting in
terms of sub-section (1) of section  fwenty-two ‘of the
Factories,  Machinery and . Building Work Act, 1941,
hereby declare the pmwsnons of the Agreement and notice
relating to the Tobacco Industry published under
Government Notice No. 2116 of 21st October, 1955, to
‘be not less favourable fo the persons whose hours of
work are regulated. thereby than the relative prov1sums
- of the said Act. )
5 S En A - DE KLERK,

: Mlmster oi Labeur

R S )

WET OP FABRIEKE . MASTINERIE EN BOUWERK, A
S 1941,

U

TABAKNYWERHEID (TRAN SVAAL)

Ek JO:IAN'N“‘% DE . KLERK Minister van Arbeld

 handelende ingevolge subartikel (1) van artikel twee-en-

twintig van die Wet-op Fabrieke, Miasjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen- -
koms en kennisgewing in verband met die Tabaknywer-
heid bekendgemaak by Goewermentskcnmsgewmg No.
7116 van 21 Oktober 1955, nie vir die persone wie se
werkure daarby gere€l. word minder  gunstig is as die
ooreenstemmende bepalmgs van genoemde Wet nie.

-J..DE KLERK.
Minister van Arbe;d

3’ 3 -‘\»; Hf u" OF .": 19

g

_ure. .
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Readmg matter for Farmers |

The Department of Agriculture, Pretoria, ISSU
| followmg publication (in English and Afrikaans) nith
“interest of farmers in particular and ¥or the agnc:i.?' Ural

| mdustry in general—

A monthly journal of short, practical art{cles._
~ intended particularly for farmers who want sound,
”expert advice in. p!am non-technlca! language
' Every farmer should keep 'in touch"'
. with his Department and obtain the adwce it is
able to glve, by reading— '

_FARMING IN SOUTH AFRIC

b

—

- SUBSCRIIF ¢
in the Union|of|
Africa- (includi
West-Africa)l
“per annum,| pio's
th erwl_s A
annum 11

‘Subscriptions | 3
posted- dll’lr ct'|[to
‘Government | Pl
Pretoria, of ha
at any Post| Offi

*"}Leessiof vir Boere’

" Die Deparfement van Landbou Pretona pubhse:éf'ﬁ
'.__"-volgende blad (in Afnkaans en Engels) in belang Var
boere in die besonder en van die landboubecg

die algemeen—

e ox

'n Maandbiad bevattende kort praktlese artikels,

‘spesiaal bedoel vir boere wat. goeie, deskundige
~ advies verlang en geskryf in eenvoudige, nie-
.tegniese taal . . . .. Elke boer behoort met sy
" Departement in voeling te bly en die advies te ver-
: kry wat dut in'staat is om te gee, deur middel van—

NTEKENGELD
in die. Unie

- Intekengeld [k
 aan die Staagsd ke [l
Fr'etor‘a geppsardiiaf i
by 'n poskan}n: ;

hardig word.||:

'me-iemngserﬁ%lkai’e

The Government Pr:nter Pretorm i R oS

Die Scaatsdrukker, Pretoria.




