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GOVERNMENT NOTICE. |

by a ¥ in 'rhe'_ left-hand upper,

Onder_staan.de- .Goewcfme_ntskenhisgewing word  vir
-algemene inligting gepubliseer:— - - : -
'DEPARTEMENT VAN ARBEID.
%No. 1561 - [27 Januarie 1956.

NYWERHEID-VERSOENINGSWET, 1937.

BAARKAPPERSBEDRYF.‘ WITWATERSRAND, |

Bk, Josannes pE KLERK, Minister van Arbeid; verklaar |

‘thierby— . : :
(&) kragtens subartikel (1) van artikel agt-en-veertig van
~ die Nywerheidversoeningswet, 1937, dat al die
bepalings van die Goreenkoms wat in die Bylae
verskyn en op die Haarkappersbedryf betrekking
het, vanaf die 28ste dag van Januarie 1956 en vir
die tydperk wat op die 27ste dag van Januarie

1958 “eindig, bindend  is vir die werkgewersorgani= |

sasie -en die vakvereniging wat genoemde Qoreen-
koms aangegaan het en vir die werkgewers en
werknemers wat lede van daardie organisasie of
daardie vereniging is; .

(b) kragtens subartikel (2) van artikel agr-en-veertig van
- genoemde Wet dat dic bepalings in klousules 1, 3
tot en met 5 (2) (8), 5 (2) (d) tot en met 13 (1), 15
en 19 tot en met 22 van genoemde Ooreenkoms
_vervat, vanaf die 28ste dag van Januarie 1956 en”
vir die tydperk wat op die 27ste dag van Januarie
1958 eindig, bindend is vir ‘die ander werkgewers
en werknemers betfokke by of in diens in genoemde
bedryf, in die munisipale gebiede Krugersdorp,
Randfontein, Roodepoort-Maraisburg, Johannes-
burg, Germiston, Boksburg, Benoni, Brakpan,

Springs en Vereeniging: en '

kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet dat die bepalings in klousules 1,
3 tot en met 5(2){a), 5 (2) (d) tot en met 8, 10 tot
en met 12, 14, 15 en 22 van genoemde Qorcenkoms
vervat, vanaf di¢ 28ste dag van Jamuarie 1956 en
vir die tydperk wat op die 27ste dag van J anuarie
1958 eindig; in die munisipale gebiede Krugers-
dorp, Randfontein, Roodepoort-Maraisburg, Johan-

- nesburg, Germiston, Boksburg, Benoni, Brakpan,
Springs en Vereeniging, mutatis mutandis van toe- .
passing is ten opsigte van persone in genoemde
bedryf wat nie by die woordomskrywing van die
witdrukking ., werknemer ”, vervat in artikel een

van genoemde Wet, ingesluit is nie.
" J. DE KLERK,

©

The following Government Notice is
general information: —

* DEPARTMENT OF

published  for
LABOUR '

% No. 156.] o [27 January 1956.
INDUSTRIAL 'CONCILIATION ACT, 1937. -

'HAIRDRESSING TRADE, WITWATERSRAND.

1, JouANNES DE KLERK, 'Mi_nislér of .Labouc.--'.do

hereby— R I S R

() in terms of sub-section-(1) of section forty-cight of
the Industrial Conciliation ‘Act, 1937, declare that
all the provisions of the Agreement which appsars

Hairdressing Trade, shall be binding from the 28th

day of January, 1956, and for the period ending

- the 27th day of January, 1958, upon the employers’

“organisation and trade union which entered into

_the said ‘Agreement and upon the employers and

employees who are members of that organisation or
that union; :

(b) in terms of sub-section {2) of section forty-eight of
- the said Act, declare that the provisions contained
in clauses 1, 3 to 5 (2} (b) (inclusive), 5 (2) (4} to
13 (1) (inclusive), 14, 15 and 19 to 22 (inclusive) of
the said Agreement, shall be binding from the 28th
_day of January, 1956, and for the period ending the .
27th day of January, 1958, upon the other
employers and employees engaged or employed in
the said trade in the Municipal Areas of Krugers-
dorp, Randfontein, Roodepoort-Maraisburg, Johan-
nesburg, Germiston, Boksburg, Benoni, Brakpan,
Springs and Vereeniging; and £ '

(¢) in terms of sub-section (4) of section fo-r'iy»eigm_ of
‘the said Act, declare that in the Municipal Areas
of Krugersdorp, Randfontein, Roodepoort-Marais-

Brakpan, Springs and Vereeniging, and from the

- ending the 27th day of January, 1958, the prowi-
sions contained in clauses 1, 3 to-5 (2) (@
“(inclusive), 5 (2) (4) to 8 (inclusive), 10 to 12
(inclusive), 14, 15 and 22 of the said Agreement
shall mutatis mutandis apply in respect of such
persons in the said trade as are not included in the
defisiition of the expression “ emplovee ”. contained
in section one of the said Act. o

J. DE KLERK. .

_ Minister van Arbeid.
A—135195

. Minister of I._,abo.ur._

All Proclamations, Government and General Notices published

in ‘the Schedule hereto and which relates to the - '

burg, Johannesburg, Germiston, Boksburg, Benoni, -

28th day of January, 1956, and for the period :.-
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NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF
WITWATERSRAND =

OOREENKCGMS :
: mgevolge die bepalmg'% van d.e Nywetheld versoeumgswet Mo, 36
© van 1937;.azagegaan dedr die

Witwatersrand Master Haud*essels Assocnatxﬁr:
(hmmnder ., die’ werkgewers” of ., die . werkgcwers-:}rgamsaste
genoem), aan die een kant en die I

B.A. Hairdressers Employees’ Industrial Umon
(hieronder die ,, werknzmers ™ of ,, die vakvereniging »
aan die ander kanf, - |
‘wat .dic partye, is by die Nywerhexdsrdad vir die Haarka':ipers-
bedryf, Witwatersrand, i

|
1. BESTEI( wm TOEPASSING VAN OOREENE\OMSI

Die bcpalmgs van hierdie Ooreénkoms moet in dlc Haar-
kaprsrsbedryf in ‘die munisipale geb.ede Rand.ontcm,| Krugers-
dorp, Roodcpomt-l\'ﬁmisbmg, Johannesburg, (jcrmlston, Boks-
. burg, Benéni, Brakpan, Springs en Vereeniging nagekom  word
. deur alle wcrkaewers én werknemers wat lede van die werkgcw;l%-
organisasie ‘e vakverepiging is: met dien verstande dat die op

- vakleerlinge slegs van tospassing is vir sover dit met diel bepalings

van die Vakleerlingen Wet, 1922, soos gewysig, -of van.die Wet op
" .Vakleerlm , 1944, of enige voomaardes mgcwlge: dmrban vasge-

stel in sfrfd 13 :mie.
|

2. GELDIGHE'DSDLUR VAN OOREENKOMS, |

. Hierdie 'Qoreenkoms tree in werking op die da*um wat die
Minister van Arbeid, mgemlge artikel agt-en-vecriig van die Wet,

- vasstel en-bly van 'crag vir 'n tydperk van twee jaar of vir n
tydperk wat hy bepaal. : : N !

3. Wﬂomom SERYWING. |
Allc msdrukkmgs wat in - hierdie. Qoresnkoms gsnes.L' word en

in die Wet omskryf, is; het dieselide betekenis as in die Wet en

‘nverwysing na 'n wet of ordinnangle sluit alle wysa!nngs van dié
wet of ordinmansie in, en behalwe waar die teenboreastelde
bedoeimg blyie, shait woorde wat die manlike geslag aandii ook
vrouens in; voorts, tensy sirydig met die samehang, bélekeﬁ—_

., Wet”, die Nywerheid-versoeningswet, No. 36 van 1947
- T ooreenkoms ™, 'n ooreenkoms wat kragtens die bapahngs Van

die D \Jywerhe,fd versoeningswet, 1937, erubllseer n bindend -

%cmaak is vir werkgewsrs en wer Lnemers in die ek arkappers-

edryf;

g vakle‘,rlmg 'm werknemer in- diens ingeveige n skriftelike
1ec‘11nv‘»contrak geregisiresr omeenkomstlg d;e Wpt op, Vak-
leerlings, 1944; -

o les werkaemer™; 'n haarl’appel {ekwaiaﬁsccr} {man‘lk of

“vroulik) wat: .mogstens twee dae in "n week by dteselfde werk-
gewer in diens 13,

i, sentrale geb;ed die munisipale gebied van die QtaLi Johannes-

, burs,

» Raad die- Nywarhmdsmaﬂ vir die Haa;kanpersbedryf
(Wibwa?..,rgrand wat ingevolg artikel fwee van die Nijwer-
" Heid Verzoenirigs Wet, 1924, geregistreer is en ‘heskou word

geregisireer fe wees maevolge artikel megentien zelees met

: artikel fwee van die Nywerhsid-versoeningswet, 1937;
o inrigting ”, elke plek waar toiletdienste gewoonl:iq vir.blankes
. verrig word

» ervaring”; dge totale dienstyd of dienstye van’ rhé werknemer ]

© indie Haarkappus‘af'da vi; |
. haarkanper ! werknemer, ‘behalwe 'n miﬁd“! ]drlgf" genoem
Cin klousule i (1) () of 'n vakieerlmq wat ingevolge 'n diens-
konirak kragtens di= Wet of Vakleerlinge, 1944] in diens is,
wat een of meer van die werksaamhede verrig wat in h:erdk.
Ooreenkems onder toiletdienste bepaal word; |
haarkapper (gekwalﬁseer)” 'n- werknemer, be‘xal.ire n minder-
jarige: genoem in. kiousule 4 (1) (d). of 'n vakieerling wat
mg“volgc n- d-cnskontrﬂk kragtens die We! op I\/ak{.ﬁihr‘gc
1944, in diens is, wai-—

@ 'n ‘beerlingkontrak  kragiens die Vak]eerlmgen “Wet,

[ 1927; soos gewysig, of dle Wet op Va’aieianmge 1944,
i .zxtgedlen het; of |
© (b) die’ Raad deur mldde] van 'n eksamen’ of op ander
‘wyse kano oortuig van sy bekwaamheid in. die dames-

bvdryf in hare sny, marcelkarteling, sei.l b!eel' kleur,
“alle "metodes van blywende karteling ¢ sl&oonhezd&— 1

behandeling; en in die mansbedryf in 50y, skeer, haar-

: was [droog en olie) en &lyp van skeermesge, of
(c) u, belowaamheidsertifikaat besit wat uitgersik is deur 'n
' Nywerhezﬂ’sraad vir die Haai kapp‘,:sbedryf of sodanige
¢ ander ligaam wat, na die mening van die 'Raac! bevosg
- is om sodanige wtlﬁkatﬂ it te reik; -'i

e Iéﬂgi‘sékapp.,rsbeiryf . Bie bedryf wat in n mrsgtmg mtge{}efen
e damesbedl £7, die tak van die Haarkappmbe{fryf waarin
" toiletdieniste aan Vl’{)uilke persone verskaf word;
+ malgemene helper ”, *n werknemer wat persele s!qmmmaak en ;
of uitvee, skopne skoonmaik, boodskappe doen e gerea en {
of totieibenedlgdhede was, Sy |

3" i

| genoem),

'SCHEDULE.. Y

INDUSTRIAL COUNCIL FOR THE- HAIRDRESSING
- . TRADE, WITWATERSRAND.

5 SF AGREEI\/‘ENT o
in accordance with the provisions of the Industual Concxhatmn

Act, No. 36 of 1937, made and entered mto by and between the

Witwatersmnd Master Haudressers Association

(hereinafter refelred to as “the employers” o the employers’
orgamsatvon "}, of the one part, and the :

S.A. Hairdressers’ Employees’ Industrial Umon

union ), of the other part,

being the parties fo the Industrla! Council for the Halrdressmg .

Trade (Wxtwaterm and).

1. ScopE OF APPLICATION OF AGREEMENT,

. The terms of this Agreement shall be observed in the Hair-
drbss.ng Trade in the Municipal Areas of Randfontein, Krugers-
dorp, Roodepoort-Maraisburg, Johannesburg, Germiston, Boks-
burg, Benoni, Brakpan, Springs and Veleemgmg, by alI employer’s
and employees who are’ members of the empioyers' orgamisation
and trade union; provided that they shall apply to apprentices
only in so far as they are not inconsistent’ with the provisions

of the Apprenticeship Act, 1922, as amended, or the Apprentice-

ship ‘Act of 1544, or any cpndttlons fized theréunder.

_ 2. PEriop OF OPERATION OF AGREEMENT. - .
This Agresment shall come into operation on such date as may

be fixed by the Minister of Labour in terms of section forty-eight
of the Act; and remain in force for-a period of two years or for

such period as may be determined by ‘him,

3. DEFIN]TiONS !

Any terms usscl in this Agreement which are deﬁnﬁd in the
Act shall have the same meamng as in the Act; any reference io
an Act or Ordinance shall include any amendment of such Act or
Ordinance;  and unless the contrary intention appears, words
1mpomnn “the' masculine gender shall include f\,males, further
unless: mccnss:-.tent ‘with the context—

“ Act” means the Industrial Conciliation Act, No. 36 of 1937,

. Agreement ” means an agreement published and made binding
upon employers and employees in the Hairdressing Trade in
accordance with the pwwswns of the Industrial (,oncﬂlatwn
Act of 19‘*7

* aporeatice’ means an employee sewmg under a wr!tzcn
contract of apprmtlccshlp, registered under the Apprenul:e-
ship Act of 1944;
* casual employee means a-hairdresser’ (thﬁed) (male or
female) who is employed by the same employer for not more
than two days in any one week;
“central arza ™ means the mumctpal area of the City of
Iohannesbutg,

“ Council " means the Industrxal Councd for the Halrdressmg
Trade {W;twatercrand), registered in terms of section two of

the Industrial Conciliation. Act, 1924, and desmed fo have

been registered in terms of section ninefeen, read with sectlon
o of the Industnal Conciliation Act of 1937

* establishment ” means any premises in which: tmlet serwccs
are norma]lv rendered to Europeans;

* experience” means the total period or periods ‘of serv;ce an
employee has had in the Hairdressing Trade;

“ hairdresser ” means an employee other than a minor referred
to in clause 4 (i) (d) or an apprentice. lndeqtured under the
Apprenticeship Act of 1944, who performs any one or ‘more
of the operations as deﬁreed under toilet services in" these
definitions;

“ hairdresser ¥ {qualified) means an employee other than a )

minor referred to in clause 4 (i) {d) or an apprentice
indentured in terms of the Apprenticeship Act of 1944, who—

\a) has served a comfract of apprenticeship in terms of tha
. Apprenticeship Act, 1922, as amended, or th"
Apprem;ceship Act of 1944; or =~

(b} can satisfy "the Council by examination or otherwmu
of competency in the ladies’ irade in cufiing, marcel

' waving, setting, bleaching, dying, all methods  of

permanent qumg and beaunty culture; and in the

men's trade in cutting, shaving, shampooing (dry .m.d
oil) and razor setting; or

{c} holds 'a certificate of comp..tency issued by . any
Industrial Council for the Halrdressmg Trade or such

‘other body which is competent to issue such cnrtmca.te f

in the opinion of the Council; )
“ Hairdressing Trade™ means the trade carried on in an
establishment; .
#ladies’ trade » means the branch of the Hairdressing Trade
in which toilet services are rendered to female persons;.
* general assistant™ means an employee employed in cleaning.

and/or sweeping of premises, cleaning shoes, running crrands,

and washmg of utensﬂs and,-’or toilet: requisltas,

‘(hereinafter referred to as " thc employees” or *the. trade'
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,,_man‘slpedi')'f""’, die tak vanidie Haaékappersl.asdryf _waai'in:wn
manlike persone toiletdienste, soos . hierin bepaal, verskaf
WO]'d; i ¥ . k

,, minderjarige ”, 'n werknemer conder di¢ cuderdom. van 21

. jaar wat gedurende die gebruiklike proeftydperk wat hy aldus
sonder vakleerlingkontrak in diens mag wess, diens doen in
dis 'bedryf van dameskapper en/of manskapper s00s aange-
-wys kragiens die bepalings van die Wet op Vaklecrlinge, 1944;

. premie 7, sonder om in enige opsig die gewone betekenis van
die woord te beperk, beloning van waiter aard ook al, wat in
ruil vir die ople’ding van 's werknemer in enigeen van of
albei afdelings van die Haarkappersbedryf gegee word;

»ontvangklstk enfof telefonis”, 'n vroulike werknemer ~wat
hoofsaaklik in dicns is om klante te ‘ontvang of oor die
telefoon of - andersing afsprake af te neem .enfof rekenings
en state bvhou of enige ander vorm van klerklike werk verrig,
ienewens dis_hanteer van kontant en oor die toonbank ver-

0op; i e : ; !

,, Randgebiede ”, die munisipale gebiede Germiston, Boksburg,

" Benoni, Brakpan, Springs, Roodzpoort-Maraisburg, Krugers-

dorp, Randfoniein en Vereeniging; w T S A
, toiletdiénste "— < ) y o

(a) dameshedryf, hare was, sny, skvoei, masseer (kop of

gesig), kartel {blywend), marcelkarteling en set, hare

v kleur: tini; naelversorging, winkbroue pluk, bordwerk,

© trigologiese en skoonheidsbehandeling; = - .

(b) mansbedryf.. hare sny,.;skeer, hare was .en 'skroei,

masseer (kop of gesig) en trigologiese behandeling, -

L, werkende werkgewer ”, 'n werkgewer of eénige veanoot in 'n
vennootskap wat self werk verrig soortgelyk aan dié wat

deur enigeen van sy werknemers gedoen word.

_ 4. LoNE. ST v 5
. {1) Behoudens die bepalings van subklousules (2) en (3) van
hierdie klousule, mag 'n werkgewer geen lone wat laer is ag die
volgende skale betaal ea mag 'n werknemer dit nie aanncem

- nie:— . e :

F o e P . £ s d
' (@) Mansbedryf (manlik of vroulik): ’
(i) Haarkapper (gekwalifiseer) ... 8 5 @ per wcfﬁek-
J v J £ R 1 :
oot e _ 35 15 0 per maand.
(i) Los'wel_'knemer e ei i 1100 per dag.
. (I_J) Damesbedryf: _ . )
(i) Haarkapper - (gekwalifiseer) ed W
(manlik) ... ... ... ..l .o o o 95 0 per w?ek
- : ; 5 4 per maand.
« . (i) Haarkapper  (gekwalifiscer)- ... - . =
S IronhikY o g e e e 10 2 per w«;e}g F
. : e
o " 23 17 © 2 per maand.
(ili) Los werknemer (manlik of - R gde o8
: 7111111 R TP 1.10 0 perdag. '
(c) Ontvangsklerk enfof telefonis ... 3 2 6 periweek
' o i ' o of
EA L : .~ 7. 13 10 10 per maand.
(d) Minderjariges in- die dames- of R
" mansbedfyf i e e wee 11000 per week.
" {¢) Algemene helpers: ' ' ' :
(i) Manlik— ) :
0OF 18 oio vvs wveisds iie wew in . 115 0 per week
e o o .. of
: e 2 .7 1 8 per maand.
onder 18 ... vis vew s cenrnes e 1T 6 péi week
: : . o ef |
i 5-19: 2 per maand.
© (i) Vroulik— : i
"~ oor 18 ... .. e iee ee ses wew s -1 127 6 per week
. < = of -
N S 7 0 10 per maand.
onder 18 ... ce wee fhe snsene e 17570 pet w%ek
5 8 4 per maand.

' (2) 'n Werknemer wat in ‘n week in sowel die damesbediyf as
die mansbedryf werksaam is, moet vir daardie hele week die lone

betaal word wat in paragraaf (i) of (b) van stibklousule (1) van

" hierdie klousule voorgeskryf word, naamlik die hoogste van die
bedrae. Te el S g o

©(3) 'n Werkgewer en/of werknemer mag ‘pie ’n premie vir die
opleiding van 'n perscon as kapper aanneem nie. = 1
' (4) 'n Werkgewer mag niemand as 'n manlike. of vroulike
lapper-in diens hé nie tensy sodanige persoon 'n kapper (gekwali-
fiseer) .is, soos bepaal in klousule 3, enjof 'n minderjarige soos
bepaal in klousule (4) (1) (d) enfof 'n vakleerling, tensy die:loon

yir ‘n haarkappeer - (gekwalifiseer) betaal word, - en’ “vir. alle 4
doeleindes van hierdie Goreenkorns; moet so ‘n werknemer as .

kapper (gekwalifiseer) beskou word.

“men’s.trade? means the branch of the Ha'rdressing Trade in
which ioilet services,.as herein defined, are tendered to male
persons; v ¢ :

“minor 7 means an employee under the age of 21 years
employed in the trade of ladies’” and/or men's hairdresser
‘designated in terms of the Apprenticeship Act, 1944, during
the uspal probationary period during which he may 'be so
emploved without a contract of apprenticeship;

* premium ' means, without in any way limiting the ordinary
meaning of the term, any consideration of whalsoever nature *
given i retwn for tra ning an employes in any one or bath
. sections of the Hairdressing Trade; .

“receptionist and/or telephonist” means. a female employes
engagsd mzinly for the purpose of feceiving cliznis or book-
ing appointments by telephone or otherwise and/or keeping -
accounts and records or any other formi of elerical work in
addition to handling cash and effecting counter sales; '-

“Resf area” means ths municipal areas. of Germiston, Boks-

“burg, Benoni. Brakpan, Sorings, Roodepoert-Maraisburg,

Krugersdorp, Randfontein and Veresnigng; f

“ toilet services” means—' } :

(@) ladies’ wode, the operation in shampooing - haircutling,
* hair-singeing,. massaging (head or face), waving
{(permanent), marcel and .setting; *huairdrying, -tinting,

gical treatment and beanty culturey -~ - - 0
(BY'men's ~tride, haircuiting, shaving shampeoing  and
singeing, ‘massaging (head or face) and frichological
reatment; Eo s I
- “working employer ” means an employer or any partney in a.
partnershin who himself performs work similar to .that
carried oot by any of his employees., LN e &

_ _ 4. WAGES, _ £ :
(1) Subject ‘to the. provisions of sub-clauses (2) and (3) of this
clause, an employer shall pay wages-at not less than, and an
employee: shail -mot accept: wages at rates lower 'than -the
followipg:— . - - S e A vl
sl e L : “f 8 -d
" {@) Men’s trade (male ot female): i .
week

(i) Hairdresser {gqualified) ... ... ..o~ 8 50 per.
! i1 v 5 . o or .
o ' ~ 351510 per month.
" {iiy Casual employee ... ... vee e 11070 per day.
(b) Ladies® trade: o iy Ty B P
(i) Hairdresser (qualified) (male) & 5 0 per week-
it . i # or 12
D L : i o . 40 54 per month, .
i) Mairdresser (qualified) (female)s 530 .2 per week
: . e, LT 2
e e : © . ' 2317 2 per-month,
¢ (i).Casual  employes (male - or ’ ;
o female) B, e 1 10 "0 per day.
(c} Rece_piionisi and/or teléphonis.t LE L 34306 f)er week
A : ES
: . 13 1010 per month.
(d) Minor’s employed in the ladies’ or " ) AP
Colomen's frade Ll e s e S 110 -6 per we;k’.
(e}ﬂener}ﬂ Agsistants: :
)y Male— : - _
onep T8 o wo il pedateei 15 © per week
&t + L or -
i / . 711 8 per -month,
- under 18 .. o ten e wee anelen 17706 per week
2 p: W or
; 2519 2 per month..
(i) Female— _ e F i
OVer I8 v iis see seesere ses wee b 126 per week
. L or ;
T S 7.0 10 per month,
Cocounder I8 i e visl cen ees sie aee i 5 O per week
i L T
' ' 5 8 4 per month,

(2] An em;ﬂéye‘e who during any week is: engaged in both the
ladies’ and mén’s trade shall for the whole of ithat week ‘be paid
the wages prescribed in either paragraph {a) or {b)‘of sub-clause
(1} of this clause, whichever is the higher.” .

(3). An employer -and/or an employee shall not accept a

" premium for the fraining of any person as 2 hairdresser.

(4) An employer shall not employ any person as a male or
female hairdresser unless such person is a hairdresser (qualified)
as defined under clause 3 and/er is a minor such ‘as is referred
to-in-clause 4 (1) () and/or an apprentice, unless the ‘wage for
a hairdresser {qualified) is paid, and such an employee shall for

all purposes of this Agreement, be deemed fo Be a hairdrosser
(gualified). . T |

P

manicuring, eysbrow piucking, board. work, . tricholo- =
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(5] les in hleldlé klousu]e laat i} vermmdermg —van'die loon
wat 'n werknemer onmiddellik voor die lnwerklngtredmg van hier-
die Qoreenkoms ontvang het, toe nie; vir sclank as wat dI€ werk-
nemer by dieselfde werkgewer in diens biy.

(6) Geen werkgewer mag 'n persoon’ onder die ouderdom van .

- vyltien (15) jaar in diens hé nie, en ook mag geen mmder;arlge
in enige hoedanigheid - hoegenaamd in diens wees nie, behalwe
vir die proeftydperk ingevolge die bepalings van d;e Wet op
Vakleerlinge in 'n aangewese bedryf of op die loonskaal 5005 m
hierdie- Qoresnkoms voorgeskryf, -

(7) Los werknemers kan slegs in diens geneem word vir die
vervanging van werknemers of werkende wcrkgewers of vennote
wat tydelik met siekieverlof of geleentheidsveriof afw sig is.

(8! Blke werkgewer moet gedurende die looptyd van hierdie
Ooreenkoms benewens die lone wat in hierdie klousule voor-
geskryf word, op elke betaaldap lewenskostetoelae aan |die werk-

nemers betaal volgens die ‘'skale soos gespesifiseer kragtens Oor-

. _loosm"zaneel Mo 43 'van 1942 800s van tyd tot tyd gewyag

3, HETAL:NG VAN LONE EN’ 'GEMAGTIGDE .\FTREKK{NGS

"(1) Lone moet na gelang van die geval, weekliks of maandeliks
. kontant betaal word, tensy die werknemer se dienskontrak voor
- die gebruiklike betaaldag beéindig word, en in die geval 'moet lone
‘ pnmiddellik:: by die -‘begindiging betaal word;  die verskuldigde
loon: moet in 'n geslote koevert geplaas word waaro;i die volle
naam 'van die werknemer, die tydperk. waarvoor die ‘bepaalde
betaling gedoen word, alle bedrae wat kragtens hierdie Qoreen-
koms afgetrek is, en die bedrag wat. in die. koevert ingesluit is,
geskryl moet staan. Die besoldiging. wat aan 'n los #verknemer

verskuldig is, moet by die. beemd]gmg van elke dlensk?ﬂtrak azn |

hom betaal word.

(2) Geen aftrekking van watter aard ook al, behalwe. onder-
ge-)oemde kan van die bedrag wat aan 'n werknemer verskuldlg
13, gemaak word nie: —

(a) Behoudeﬂs 8008 bepaal in klousule 7, wanneer 'n Werknemer ]

- van sy werk af wegbly, 'n .pro. rata bedrag vir die tydpelk
-van afwesigheid;

(b) bydraes tot die raédsfondse ingevolge kiousu’e 13 van

v~ hierdie Qoreenkoms;
({‘) fedegeld en’ versekeringspremies aan die Southern Transvaal
" ‘Branch of the ‘S.A. Hairdressers’ Employees’| Industrial -
Union, mgevolge klousule 13 (2) van. hierdie Obreenkoms,
(dl bydraes tot die Sicktebystandsfonds vir die  Haarkappers-
bedryf ingevolge klousile 22 van hierdie OOreenlkoms

(3} ‘Lone wat, kragtens klousule 4 verskuidlg is en| alle ander
beso]dlgmg wat_aan 'n WGrknemer wat op 'n weekhkqe diens-
kontrak is, verskuldig is, moet’ op die Saterdag van| elke week
gedurende die: maand om 12-uur middag betaal word, met dien
verstande dat as Saterdag 'n openbare vakansiedag is, |betalmg op
die voorafgaande besigheidsdag om 5.30 nm. gedoen moet word;
as 'niwerknemer op."n.maandelikse dienskontrak in diéns is, moet.
‘die besoldlgmg wat kragtens hierdie .Ooreenkoms| aan hom
\terskuldzg is, op. die laaste dag van elke maand om- 5.30 nm.
aan. hom betaa] word, of om 12-uur’ middag mgevaI die laaste
dag 'n Saterdag is. Voorts met dien verstande dat as ‘hierdie dag
van aaardie. bepaalde maand nie 'n besicheidsdag is l]lle die foon
op die besngheldsdag wat hierdie dag onmiddellik vooratgaan,
betaal moet word of as hierdie dag 'n Saterdag IS dan om
12 -uur middag op daardie dag.

4). Betaling van Jone moet geskied op die p!ek waar die werk-

nemer werklik werksaam of in diens is op die iydsup van die |

beta]mu van lone. Ti
6. WERKURE, 3

¥ (I) Die gewme werkure fen opsmle van alle werknemers in
. dle Haarkappersbedryf is—

(a) nie meer as 46 uur m ‘n week van ses werkdae m dle mans- -
bedryf nie;
(b} nie meer as 45 uur in ‘n week van ses werkdae in die
- -damesbedryf nie; -

-'(c} die werkure moet in ooreenstemmmg wees met die aan- .

Cvangs- en stak;ngsuur soos vasgestel in die tydrooster hier-
‘onder, met 'n onderbreking van een uwur vir mjddagete wat
tussen 12-unr middag en 2-uur nm. geneem moet word, op
Maandae: tot ‘Vrydae en su[ke onderb:ekmgs 'word mc as
'werktyd beskou nie; :

- TYDROOSTER. .| -
_Mansbedryf _ Van | “Tot
" ‘Maandag-tot Vrydag ... ... vooee e 8IS VLl 530 nm,
Coco Saterdago ... i v wie waewee see o 833 vml) - 1.00 am.
“ Damesbedryf : - |
C % 'Maandag LLoL . 830 vm. - 5.10 nm.
CDinsdag ..o 830 vm. 510 nm.
Woensdag . o 830 vm. 5.10 nm
Donderdag .. 815 vo. © 545 nm
© Wrydag ... 8:.15 vm. 545 nm
" Saterdag ... ... ... 8.60 vm' 1.00 nm

" {2y Geen werkgewer mag van 'n werknemer VBI‘EISI of hom toe-
laat om met sy werk te begin'.voor of daarmee op te hou na

- die ure wat indie tydrooster onder subkiousule 1 (c) van hierdie

‘klousule vasgestel is nig, en 'n .werknemer mag nielmet sy werk
begin voor.of daarmee ophou na hierdie ure nie.

cof the provisions of the Apprenticeship Act,

(5) Nothing contained in thls clause shall operate to permit
of a reduction in the wage an employee was receiving at the date
of coming into operation of this Agreement while such employce
remains in the employ of the same employer..

. (6) An emplover shall not employ any person under the age of
fifteen (15), years, nor shall any minor be employed in any
capacity whalsoever, except for the probationary pericd in terms
in a designated
trade or at the rate of wages laid down in this Agreement,

(7) Casual employees shall only be employed to replace
employees or working employers or partners who are temporarlly-___
absent on sick or occasional leave. '

(8) Every employer, shal[ during the currency of this Agree—
ment, in addition to the wages prescribed in this clause, on each
pay—day pay to the employees cost of living allowance at the
rates spec:ﬁed under War Mea.sure No. 43 of 1942, as amended
from time to time. A

¥ PﬁYMENT OF WAGES AND AUTHORISED DEDUCI‘IONS

(1) Wages shall be paid in cash weekly or momh]y, the case
may be, ualess the contract of service of an employes is

" terminated before the usnal pay-day, when wages shall be paid

immediately on such termination, the wages due s_hall--be-?plac'ed
in a sealed envelope, upon which shall be inscribed the full nameé .

‘of the employee, the period for which the particular payment is

made, any deductions madé in terms of ‘this Agreement, and the
amount contained in the envelope. A casual employee ghall ‘be
paid the remuneration due to h1m upon’ ‘termination of- each
contract of employment. )

(2} No deduction of any descupilon olher than the followmg

" may be made from the amount due to an employee:—

{a) Save as provided in clause 7 where an employee absents
himself from work, a pro rata amount for the perlod of
such absence. . -

(b) Contributions to Council funds in terms of clause 13 of thls. :
Agreement,

{c) Subscripiions and Insurance Premlums to Southem Trans-
vaal Branch of the S:A. Hairdressers Employees’ Industrial
. Union in terms of clause 13 (2) of this Agreement,

Ady Contr:bunons to the Hairdressing Trade Sick Benefit Funcl
in terms of clause 22 of this Agreement

(3) Wages due in terms of -clause 4, and any’ other remunera-
tion due to an employee on a weekly contract of employment
shall be paid on the Saturday of each and every week durmg the
month at 12 noon, provided that where Saturday-is a public
heliday payment shall be made on the previous business day at
5.20 p.m.; where an employee is under monthly contract. of

employmem such ‘employee shall bé paid any remuneration due -

if_terms of this Agreement on the last day of each and every
month ‘at 530 p.m. or at’ 12 noon in the event of such last-day
being a Saturday. 'Provided further that should such day of that
Earllcular month” be other than a business day such wages shall
e paid on the business day immediately preceding such- day or
should such day be a Saturday then at 12 noon on that day.

(4) Payment of wages shall be made at the place where the
employee is actually engaged or employecl at the time of pay- N

" ment of the wages.

6. Hours oF Wogrk.

(1) The. ordmary working hours in respect of aH employees
engaged in the Hairdressing Trade shall be—

(a) in the men's trade for not more than 46 hours durmg any
week of six working days;

. {b) in the ladies’ trade for not more Lhan 45 hours during any
week of six working days;

(c) the “working hours: shall be in accordance with the com:

: mencing and termination time as' laid down in the
schedule hereunder, with a break of one hour for lunch to.
be taken between 12 noon and 2 p.m., on Mondays to
Fridays and such intervals shall not be regardeci as’ work-

ing time.
‘ i SCH__EDULE-:_ o I
: From. To

Men’s Trade. T TEE e Game w e | bl
Mondays to Fudays ver v wis ene 815 am 5.30 pm.

Saturdays ... wi e ek 8015 am, 1.06 pim.

Ladies’ Trade. e e
Mongday ... oo e eerver wen wee ... 830 am. 510 pm.

CTUESAY ve wee ver ehe ees eesaeiiin o 830 2me 0510 pm.
Wednesday ... ... ooi ob con een e 830 am. 5.10 p.m.

Thursday «l. fovven cor v e cesaw- 815 a.m. 545 p.m.

BOday srodl 5 sewngieiis’ w 8.15 am. 545 pm;

Saturday . ' 800 am. . 1.00 pm

(2) No. emp]over shall rcqulre or permit an empleyee to
‘commence work before or ‘to terminate work after the hours
as laid down im the schedule to-sub-clause 1 (¢) of this clause,
and an employee shall not commence work before or iermmate

work after theee hours,
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3) Elke werkgewer moet op °n duidelik sigbare plek in sy

vermeld, vertoon. Daardie tydrooster moet voor 12-usr middag

op: die' laaste werkdag van die week voor die-week wadrop «die

. tydrooster betrekking het, opgeplak word: en moet duidelik: die
aanvangsuur ‘van werk, die middageteonderbreking, en die
stakingsuur van elke werknemer toon. :

{4) Werkure moet aaneenlopend wees—Alle werkure van n
werknemer moet aaneenlopend wees, behalwe etensure. '

(5} Verbod op oortyd—'n Werknemer mag nie toegelaat word,
en dit kan nie van hom versis word om langer as die ure soos
voorgeskryf in subklousule (1) van hierdie klousule te werk nie.

{6) Werkgewers is nie geregtig om hul persele buite "die ure
wat in klousule 19 van hierdie Ooreenkoms bepaal word, oop te
hou. nie, behalwe vir die doel. om hul persele te lug. o

" (7) Geen werknemer mag haarkapperswerk buite die ure wat
in subklousule (1) van hierdie klousule vasgestel is, onderneem of
verrig nie. i | : : .

(8) 'n Onderbreking van minstens een uur vir “n maaltyd moet
aan alle werknemers toegestaan word tussen die ure [2-uur

.middag en 2 nm. op alle werkdae uitgesonderd Saterdag; met
dien verstande dat geen werknemer verplig of toegelaat mag word

om vir 'n aaneenlopendé tydperk van meer as vyl uur sonder
n ononderbroké pouse.van minstens een uur te werk nie, en_vir

die doel van hierdie. voorbehoudsbepaling, word werktye wat deur

'n.pouse van minder as.’n wur onderbreck word, as aaneenlopend

beskou.. Eoael e B e s N e
i 10T JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE. -
(1) ‘Elke werknemer, uitgesonderd los werknemers, is geregtig

op verlof met volle besoldiging op. alle openbare vakansiedae wat

aan hom toegestaan moet word en wat hy moet neem. !
(2) Aan elke werknemer, uitgesonderd los werknemers, moet in

élke jaar diens by dieselfde werkgewer drie (3) agteréenvolgende

weke afwesigheidsverlof met volle besoldiging toegestaan word.

Die' drie weke moet 18 werkdae insluit en wanneer ’n openbare

vakansiedag binne die verloftyd kragtens die bepalings hiervan

val, moet so ’n vakansie by sodanige tydperk as 'n verdere tydperk

van verlof met volle besoldiging gevoeg word. T Gs, S

(3) Jaarlikse verlof kragtens subklcusule {2) moet op 'n tydstip
geneem word wat tussen die werkgewer en die werknemer twee
maande ‘voordat' sodanige ‘verlof’ aanbreek, gerel is, en moet in

elk geval deur 'die werkgewer toegestaan en deur die werknemer
getieem word sodat dit binne twee maande, nadat dit aanbreek,

n aanvang kan neem. I . o i fi
. (4) Wanneer 'n_werknemer een jaar diens by dieselfde werk-
gewer voltooi het en die werkgewer of werknemer verlang om
die genoemde diens. te begindig voordat die werknemer verlof
kragtens subklousule (2) geneem het, moet die genoemde werk-
nemer sy verlof . toegestaan word en moet h dit neem voordat

kennis van diensbefindiging gegee word. Besoldiging = vir
sodanige verlof moet geen pro rata bedrag van verlofbesoldiging
insluit ten opsigte van verlof wat vir genoemde werknemer
mutatis. mutandis . kragtens -subklousule (5) opgeloop het  ten

* opsigte van' diens by dieselfide werkgewer nadat die werknemer
op verlof kragtens subklousuie (2) geregtig geword het nie.
Sodanige pro rata verlof moet mydatis mutandis kragtens sub-
klousule, (6) hiervan aan di¢ Raad betaal word. = ;

(5) Indien 'n werknemer se diens voor die voltcoiing van ‘n
diensjaar begindig word, dog na die voltooiing van een maand
diens, is die werknemer geregtig op 1/17de van ’n week se loon,
wat hy ontvang het toe sy diens begindig is, vir. elke voltooide
week diens in die onvoltooide jaar. =~ . )

(6) Die werkgewer moet die Sekretaris van die Raad in ken-
nie stel omtrent die .datum waarop die werknemer se verlof
kragtens subklousule (2) moet begin of sy dienste begindig moet
word na gelang van omstandighede, en aan die Raad tegelyker-
tyd die verlofbesoldiging, wat aan die werknémer verskuldig is,

. as daar_is. in elke geval stuur,  Sodanige kennisgewing en betaling

moet die Sekretaris van die Raad minstens 7 dae voor die datum
aanvang neem,

bereik waarop verlof kragtens subklousule (2) 'n
of binne die sewe dae na die diensbegindiging, na gelang van
omstandighede. ‘Wanneer n werknemer sy verlof moet neem,
soos kragtens subkiousule (2) voorgeskryf, moet die verlofbesoldi-
ging, wat aan die Raad gestunr is, onmiddellik aan hom' betaal
word, maar indien die werknemer se diens begindig is, moet die
. pro rata verlofbesoldiging, wat aan die Raad gestuur is, deur die
" Raad gehou word tot tyd. en wyl die werknemer altesaam 'n
jaar diens in die Haarkappersbedryf, - gedek deur hierdie Qoreen-
komis, voltooi het. - Wanneer die werknemer 'n jaar diens altesaam
in genoemde Haarkappersbedryf voltooi het, sal van hom vereis
word . 'om -kragtens, subklousule (2} verlof te neem en sy. werk-
gewer moet hom sodanige. verlof binne twee maande toestaan
nadat hy hierkragtens daarop geregtig word, en die werkgewer
moet aan die Raad 1/17de van die weekioon betaal wat die
werknemer onmiddellik voor die aanvang van sy verlof ontvang
het vir elke voltooide diensweek by genoemde werkgewer totdat
~ hy op verlof geregtig geword het en sodanige geld moet sonder
versuim aan die werknemer. deur die Raad betaal word saam
met die balans van die verlofbesoldiging wat in sy krediet staan;
met dien verstande dat— _ i .
" (o) indien genoemde werkgewer of werknemer genoemde diens
o wil befindig, nadat’ die werknemer op verlof geregtig
-geword het, die-werknemer verplig.is om sy verlof te neem
en sy verlof aan hom toegestaan moet word voordat sy

inrigting "n tydrooster wat die name-van sy werknemers voluit °

_prescribed in sub-clause (1) of this clause.

- terms of sub-section (5) in respect of service with the samg
employer after ‘the employee’s leave in'terms of sub-section (2) ™
“became due. Such pro rata leave shall mutatis miutandis be pai

. completed week of emp

(3) Every employer shall exhibit in a pfominsat "place in hig
establishment a schedule. setting out the full nzmes of all his
employees. - Such schedule shall be pasted up before 12 noon
on the last working day of the week preceding the week fo

‘which such schedule refers, and shali show clearly the time of

commencing work, the lunch hour interval, and the time of
finishing off of each employee. o )

(4) Hours of Work 1o be Consecutive—All-hours -of work of
an employee shall be consecutive except for meal hdurs.

. (5) Prohibition of Overtime.—An employee shall nof be per<
mitted or required o work in excess of the numbsr of hours

( 6) Employers shall not be entitled to keep their premises ope'n
outside the hours laid down in clause 19 of this Agreement save
and except for the purpose of airing their . premises. . "

(7) No employee shall undertake or perform any hairdressing .-

~work outside the hqg’rs as laid dow_n in sub-clause (1) of this

clause. 2

(8) All employees shail be allowed a break of at least .one
hour for a meal between the hours of noon and 2 pm: on all
working ‘days except Saturday; provided that no employee shalil |
be required or allowed to work for a continuous period of more
than five hours without an uninterrupted interval of al. least
one hour; and for the: purpose of ‘this proviso pericds of. work
interrupted by an interval of less than one hour shall be deemed
b be chntinuons;~t 2 i Wl =i et cpe 8 e

© 047, ANNUAL 'LEAVE “AND PuBLIc HOUDAYS. ™ - e

(1) Bach employee, excépt casual employees, shall be entitled
to and be granted and shall take leave on full pay on all publie
holidays. . = ATy . 0 -

(2) Bach employee, except casual employees, shall be granted in

' each year of service with the same employer three (3) conseculive

weeks leave of absence on full pay. The three weeks shall
include 18 working days and whenever a public holiday falls
within the period of leave in terms hereof such holiday shall be
added to the said period as a further period of leave of absence
on full pay. i : 2 ‘. * i =
" (3) Annual leave in terms of sub-clause (2) shail be taken at

- a time to be arranged between the empicg/er and the *employe&

two months before such leave is due, and shall in any case

- granted by the employer and taken by the employee so as to

commence within. two months of it falling due..

{4) Whenever an employee has completed one.year of service
with the same employer and the employer or employee desires
to terminate the said employment® before the employee has taken
leave in terms of sub-section (2), the said employee shail be
granted ‘and shall take his leave before notice’: of termination
of employment is given, Payment for such’ leavé shall not
include any pro rata amount of leave pay in respect of leave
which- had accrued 'to the -said employee  mutatis  mutandis i

to the Council in térms of sub-section (6) hereof, -

{5) When an employec’s employment is terminated before the
completion of 4 year’s service, but after the completion of one
month’s service the employee shall be entitled to 1/17th of 2
week’s wages which he was receiving when his employment was
terminated for each completed week of employment in the
uncompleted. year. ) : i

(6) The employer shall notify the Secretary of the Counéi!

" of the date on which the employee shall commence leave in

terms of sub-section (2) or his services shall [be  terminated, -
as the case may be and shall remit to the Council at the same
time the holiday pay due to the employee, if amy, in each .
instance. Such notification and remittance to reach the Secretary
of the Council at least seven days before the date when leave in
terms of sub-section (2) commences, or within the seven days '
after the termination of employment as the case fnay be. When
an employee is to take his leave as prescribed in. terms. of sug
section (2}, the leave pay remitted to the Council shail be pai
over to him- forthwith, but where the employee’s employmeng -
has been terminated, the.pro .rata leave pay - remitted.to the

~ Council shall be retained by the Council until such time ag
" the employee has completed in the aggregate a year of service

in the Hairdressing Trade, covered by this Agrecment.
When the employee has completed a year of service in thg
aggregate in the- said Hairdressing Trade, he shall théreupon

- be required to ‘take leave in tferms of sub-clause '{2) and lii%

employer shall be réquired to grant him sich leave within twg

months of it falling due in terms hereof and thei-employer, shall -
pay to the Council L/17th of the weekly wage that the employee
was feceiving _immed_iatclr prior to proceeding on leave for eac
loymeént with the said employer up ti

the time his leave ‘was due and such money shall forthwith §
paid to the employee by the Council together with the balance

of the leave pay standing to the employee's credit; provided—
(q) that where the said employer or einployee desires tq
terminate the- said employment, after the. employse ha
qualified for leave, the employee shall be reguired %

take and shall be granted his leave before his services

€
5
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dienste aldus begindig word; die bepalings van subklousule

(4) is mutatis ‘mutaidis van toepassing ten opsigle van enige

pro-.rata verlofbesoldiging wat aan die werknemer ver-
skuldig is; e ) o S

(b) nieteenstaande andershuidende bepalings -hierin, indien 'n
werknemer nie ’n jaar diens in genoemde bedryf vol-

tooi het nie; ma die verstryking van 13 maande van die

datum af waarop die eerste pro rata verlofbesoldiging ten

‘dpsigte van so ‘n jaar diens aan die Raad betaal is, moet

die geld wat in die krediet van so 'm werknemer staan

aan hom betaal word sonder dat daar vereis word dat

hy verlof moet neem of dat dit aan hom toegestaan moet

word en van die datum van sodanige betaling af !wmjd hy

beskou sy volgende jaar diens te begin het, maar indien

hy op daardie stadivm- werkloos is, word sy volgende

jaar diens beskou 'n aanvang te geneem het van die datum

. af waarop hy daarna werk in genoemde bedryf kry; en

" (¢) in geval van 'nm- werknemer se dood alle verlofbesoldiging,

. wat in sy krediet staan, in sy boedel gestort maet -word.

(7) Vir die toepassing van hierdie artikel most 'n werknemer
" so jaar diens waarveor hy op drie weke jaarlikse veriof gereglig
" is, plus enige openbare vakansiedac wat binne daardie tydperk
met volle besoldiging val, soos in hierdie klousule voorgeskryf,
twaalf maande diens altesaam in genoemde bedryf wees| bereken
van die datum van sy eerste indiensneming in gencemde bedryf
~of van die datim af wiarop hy laas op jaarlikse verlof. geregtig
geword het, of van die datum af waarop: hy laas pio Irata ver-
lofbesoldiging in genoemdé bedryf ontvang het, sonder dat hy
enige verlof geneemn het, naamiik dié jongste datum; met dien
verstande dat indies ‘'n werknemer op dié -datum ‘werkloos was
waarop -hy laas pro rata verlofbesoldiging ontvang het, sonrder
dat hy enige verlof kragtens subklousule (6)-(b) geneem het, daar
beskou sal word daf sy volgende jaar diens van die datum af
begin waarcp hy in die bedryl weer in diens gencem 8,
(8 Vir die toepagsing °
word dat diens enige tydperk omvat waarin: die werknemer krag-
.- ftens die bepalings van ‘hierdie artikel met verlof is; of iingevoige
die Zuid Afrika Verdedigings Wet; 1912, opleiding ordergaan, ot
- van die werk op bevel of op versoek van die werkgewer alwesig
is; of van die werk weens siekte of ongeval afwesig| is, maar
enige tydperk van afwesigheid weens sickte of ongeval bo 30
dae in enige twaalf maande of drie agtereenvolgende dae indiea
. die werknemer in -gebreke bly om, op versoek van die- werk-
gewer ’n sertifikaat van ‘n mediese praktisyn voor fe |lé dat hy

weens siekte of ongeval verhinder is om sy werk te verrig, nie
¥ . | N

as diens beskou moet word nie.

(9) Geen werknemer moet in genoemde  bedryf vir ’:i‘i loon -.of ;

ander vergoeding werk terwyl hy met verlof met volle besoldi-
ging afwesig is nie. '+ E i b s
7 (10) Afwesigheidsverlof met volle besoldiging en kennisgewing
- van diensbegindiging moel nie saamval nie. s
- (11) Enige bedrag ‘wat in die kredit van 'n werknemer staan

. yen nie na verloop van 2 jaar van di¢ datum af waarop! dig werk-
i+ nemer op. so. 'n ‘bedrag geregtig was, aan- so 'm werknemer uif-
2 die Raad gestort word;

betaal is nie, moet in die fondss van
mei dien verstande, egter, dat die Raad ehige eis inoorweging
" moet neem. wat.deur so 'n werknemer ingestel word ma afloop
vap genosmde tydperk e dat  hy .na goeddunke ’nex gratia
betaling uit die fondse van die Raad aan so ’'n werknemer,
hierin genoem, kan doen. . ik =,
"' (12) Elke vakleerling in diens by genoemde bedryf is op twaalf
(12) -dae  siekteverlof met volle besoldiging .in . enige diensjaar

by dieselfde werkgewer geregtig, mits so 'n vakleerling nie min-"

der as drie dae, of ‘meer as sewe dae.in enige enkelsiektetydperk
afwesig is nie, en met dien verstande dat hy aan sy werkgewer
“’n sertifikaat van ’'n geneeskundige in verband met sodanige siekte
moet voorlé; en  voorts met dien verstande dat indien n vak-
leerling minder as dric da¢ afwesig is, geen siektebesoldiging
betaalbaar is nie en ‘indien afwesig vir meer as sewe dae, slegs
sewe dae siektebesoldiging verskuldig is, insluitende dié|eerste drie
dac van so ’n tydperk. Dig bepalings van hierdie subklousule is
nie van toepassing op 'n vakleerling wat toegestem het om ‘n

- lid 'van genoemde Siektebystandsfonds van die Haarkappersbedryf

ooreenkomstig klousule 22 (10) van hierdie Ooreenkoms te word

nie.. - e |
- (13) Alle gelde in die besit van die. Raad kragts?ﬁs- hierdie

artikel moet in 'n aparte trustrekening gehou word. |

. 8. DIENSBEEINDIGING.

(e Werknemer, uitgesonderd 'n los werknemer of sy|werkgewer
. moet minstens een week kennis van diensopsegging

ee Cm Sy
- dienskontrak te beéindig; met dien-verstande dat® hierdie . sub-
Klousule nie op ’n werkgewer of ’n werknemer se rreg inbreuk
. maak om die dienskontrak -sonder kennisgewing te becindig om
’n goeie rede wat wetlik_as voldoende beskou word, of 'n 00r-
eenkoms tussen ’n werknemer en sy werkgewer wat voorsiening
maak vir. 'n” diensopseggingstyd van gelyke duur a’aﬁ_-l@ihci kante

en vir langer as een week nie, _
. ‘- i ht . B . : : - |
i . '9. BEKWAAMEEIDSERTIFIRAAT. *© |~
_ (1) Die Raad moet 'n komitee aanstel bestaande wit minstens
* vier lede, waarvan twee werkgewers en twee werknemers s, wat
dic eksamens, ' genoem in - subklousules (2) en 3) |m'oet gaan’
afneem en by die Raad: aanbevelings moet doen . vir. die_uit-
reiking van seirﬁﬁkatc van bekwaambheid. . : | L
C % & : . |

_P

van hierdie klousule moet daar beskou.

are thus terminated; the provisions of sub-clause (4) shail
mutatis mulandis apply in respect of any pro rata leave
© . pay due to the employee; : L o

(b} that notwithstanding anything to the contrary herein con-
tained, where an employee does not complete a year’s
service in the said trade after the expiration of 18 months

- from the date the first pro rata leave payment in respect-’
of such year of service was paid to 'the Couacil, the
money sfanding to the credit of such employee shall be
paid to him without him being reguired to take or be

~ granted. any leave and from the date of such payment
he will be deemead to have commenced his next year of
service, but if he is unemployed at that stage, his next
year of service shall be deemed to commenge from the .
d_age he obtains employment in the said trade thereafter;
an - -

{c) that in the’ e\}_ent of an employee’s. death all leave pay '
standing to his credit shall be paid inio his estate.

(7) For the purpose of this section an employec’s: year of
service for which he shall be entitled to three weeks annual
leave plus any public holidays falling within that period on [uil |
‘pay, as provided for in this clause shall be twelve months
employment in the aggregate in the said trade, caziculated from
the date of his first engagement in the said trade or from the

.date on which he last became entitled to annual léave, or from

the date he last Tteceived pro rata leave pay in the said trads

. without taking any feave, whichever is the: laier;. provided  that

if an employee was unemployed at the date he last regejved
pro. rata leave pay without taking any leave in terms of sub-
clause 6 (b) his next year of service shall be deemed to com-
mence from the date of his re-employment ‘in the trade.

" {8) For the purpose of this clause, _‘emplo?men_f sh‘a!-l.- be

deemed to include apy period during which the employes is-
on leave in terms of the provisions of this section or is under- -
going training under the S.A. Defence - Act, 1912, or is absent
from work'on the instruction or at the request of the employer
or is absént™from work owing to iliness or accident, but'any
period of absence owing to.illness or accident in excess. of 30

- days in any twelve months or three consscutive days if the

employes fails afier demand by the empolyer to produce a
certificate by a medical practitioner that he was prevénted by -

. illness or accident from doing his work shall not be deemed to

be employment.

1(9) Mo employes shall work in the said trade for .wages. or ._

other consideration while on leave of absence on fuil pay.

(10} Leave of absence on full 'pay' and, notice of 'termiﬁafion o

of employment shall not run concurrently.

. (11) Any amount standing to the credit of an employee and .
not paid fo such employee after the expiration of 2 years from
the date the employse was entitled to receive such amount, shall .
accrue to the funds of the Council; provided, however, that the
Council shall consider any claim that may be made by such .
employée after the expiration of the said period and may in
its discretion make-an ex gratia payment from.the funds of the

. Council-to such employee as referred to herein.

(12) Every apprentice employed in the said trade shall be.
entitled -to twelve '(12) days sick leave on full pay 'in any one
year of employment with the same employer, provided that

‘such apprentice ‘shall not be absent for less than three days
" or more than.seven days in apy one period of illpess and shall

produce to his employer a medical officer’s certificate of such
llness; provided further that if an apprentice is dbsent for less
than three days, no sick Ipay shall be payable and if absent for
more than seven days, only seven days sick pay is due, including
the first three days in such period. The provisions of this sub-
‘clause shall not apply to an appremtice who has agreed to
become a member of the said Hairdressing Trade Sick Benefit
Fund in accordance with clause 22 (10) of this Agreement. .

(i3) All moneys held by the Council in terms of this section
shall be kept in a 'separate trust account. !

8. TERMINATION GF SERVICE.

An emplovee other than a casual employee or his employer
shall give not less than one week’s notice, to terminate his
contract of service; provided that this sub-clause shall not affect. .
the emplover's or employee’s right to terminate the contract of
service without notice for any good cause recognised by the
Law as sufficient, or any sagreement between an employee and

_his employer “which provides -for a period of notice of egqual

duration on both sides and for longer than one week.

9; CERTIFICATE OF COMPETENCY.

(1) A committée shall be appointed by the: Council consisting
of at least four members, two of whom. shall ‘be emplovers and
two of whom shall be empioyees, who shall hold the examinations
referred to in sub-clauses (2) and (3) and make recommendations.
to the Council as to the issue of certificates of competency. ‘
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*'(2) Wanneer 'n werkgewer of 'n werknemer aansoek doen om
n sertifilkazt van bekwaambeid, moet -hy saam met die’ aansoek
'n bedrag van £1. 10s.-aan die Raad stuur (deur bemiddeling van
die. Sskretaris), wat— . .. oo oD .
- (@) die applikant nioet versoek om- eksamen té doen; of

* (b) hom daarvan moet ocortuig dat die applikant, as gevolg van

sy jare ,ondervinding, op so n sertifikaat geregliz 15 en

wanneer ‘tot teveedenheid van die’ Raad bewys word dat
‘die applikant bekwaam is, moet die Raad die sertifikaat

_ uitreik. : o
(3) 'n Applikant wat in gebreke bly om ‘n eksamen af te 18

sonder om by dic komites 'n verontskuldiging wat die komitee

bevredigend ag, in te dien, verbeur die eksamengeld.

: 10. BUITEWERE. o
'n Wetknemer mag nie vir eie rekening, of ten behoewe van
enige ander persoon as sy werkgewer— - A

(1) bestellings vir werk werf of aapneem, of s%re;k in die Haar--

kappersbedryf onderneem, of
2) handeldryf in toiletbenodigdhede vir verkoop, wins of
beloning, : _ |
terwyl die werknemer by ’n werkgewer in die Haarkappersbedryf
in diens is nie. K: %
S Ty 11. UrrLEG van OOREENKOMS.

© (1) Dic Raad is dic liggaam walt verantwoordelik is vir dié toe-

passing van hierdie Coreenkoms en kan vir die leiding van werk-
geivers ten werknemers menings uitspreek wat nie, met die
bepalings daarvan in stryd-is nie.. - L

(2) Enige geskil wat in die bedryf ontstaan, moet na die Raad
‘vérwys word vir behandeling volgens sy konstitusie. . ‘

12, VRYSTELLING.

(1) Die Raad kan vrystelling om enige goeic: en Wldoe_i{de-

rede ten opsigte van enige persoon van epigeen van die bepalings
van hierdie Coreenkoins verleen, T ]
(2) Die Raad moet ten opsigle van 'enige persoon aan wie

vrystelling ingevolge die bepalings van subklousule (1) van ‘hierdie

klousule verleen word, die voorwaardes vassie] waarop sodanige
vrystelling verleen word en die tydperk waarvoor die vrystelling
van krag is; met dien verstande dat die Raad, nadat een week
" skriftelike kennis aan die betrokke persoon gegee 1S, ma goed-
durike enige vrystellingsertifikaat kan intrek. _ -

(3) Die Sekretaris van die Raad moet aan elke persoon aan

-~ wie vrystelling ooreenkomstig die bepalings van subklousule (1} |

van hierdie klousule verleen word, 'n vrystellingsertifikaat, deur
hom onderteken, uitreik. wat, vermeld— :

(a) die naam van die betrokke persoon, voluit;

(b) die bepalings van die Qoreenkoms waarvan- vryst‘elling

verieen word; i ; :

" (c) die voorwaardes, vasgestel ooreenkomstig diz bepalings van
subklousule (2) van hierdie klousule, waarop die vrystelling
verleehh word;. en ! iy .

(d) die tydperk waarin die. vrystelling van krag is.

(4) Die Sekretaris van die Raad moet— .

() van elke sertifikaat wat uitgereik word, n afskrif bewaar
en ’n afskrif aan die Afdelingsinspekteur, Departement van
Arheid, Johannasburg, stuui; ) :

(b) indien die vrystelling .aan *n werknemer verleen word, 'n

Cafskrif van die sertifikaat aan die ‘b_etrq_kké werkgewer- |

-gtuinn . .
13. UITGAWES VAN DIE_RAAD, LEDEGELD AAN DIE SOUTHERN TRANS-
vAAL BRANCH OF THE S.A. HMR_DRES_SERS’ EMPLOYEES Inpus-
TRIAL UnioN BN DIE WITWATERSRAND MasTER HAIRDE_{ESSEES’

* ASSOCIATION, s ' i
(1) Om dic uitgawes van die Raad te dek, moet elke - werkgewer
is. per week aftrelk van die verdienste van ellkeen van sy werk-

nemers, behalwe vakleerlinge, algemene helpers en minderjariges

. gencem in klousule 4 (1).(d) en {), vir wie minimum lone in
hierdie Ooreenkoms voorgeskryf word, en 3d. van elke los werk-
nemer ten opsigie van elke week waarin by by daardie werkgewer
in diens was. By die totale bedrhg aldus afgetrek, moet die
werkgewer 'n gelyke bedrag voeg en die totale bedrag maandeliks,
-uiters die 7de dag van elke maand, aan die Sekretaris van die
‘Raad, Shakespeare-gebou 22-24, Commissionerstraat 114, of
Posbus 1201, Johannesburg, stuur in die vorm soos voorgeskryf
in Aamhangsel A van hierdie Ooreenkoms. .

. (2) Elke werkgewer wat lid van die Witwatersrand Master Hair-
dressers’ Association is, moet ingevalge hierdie Ooreenkoms van

die maand- of weeklone van sy werknemers (behalwe vakleerlinge)

wat lede van die Vakvereniging is, die bedrag van die’ ledegeld .
en versekeringspremies aftrek wat aan die vakvereniging- betaal-

baar is en dit maandeliks, niters die 7de dag van elke maand,
. aan die Sekrefaris van die Raad, Shakespeare-gebou 22-24, Com-
- missionerstraat 114, of Posbus 1201, Johannesburg, stuur, in die
yorm soos voorgeskryf in Aanhangsel A van hierdie Ooreenkoms.
""(3) Elke werkgewer wat lid van die Witwatersrand Master Hair-
_ dressers’ Association is, moet 1/12de van sy jaarlikse lede geld,
niters die 7de dag van elke maand, aan die Sekretaris van die
Raad,  Shakespeare-gebou 22:24, Commissionerstraat 114, of
Posbus 1201, Johannesburg, stuur, in die vorm soos voorgeskiyi
in Aanhangsel A van hierdie Qoreenkoms. ' -

(2) Whenever an employer or an employee applies. for a

" certificate of compstency he shall forward with such application

g;lelf.ur.n.-oﬂ £1. 10s. to the Council (through the. Secretary) which
et =Cr

. (o) ask the applicant to submit himself or. herself to an
©.examination, or . : st

(b} satisfy iiself that the applicant by virtue of his years of -

" experience”is entitled (to such certificate and when it is -

proved to the satisfaction of the Council that the applicant .

is ‘competent, the Council shall issme such certificate.

{3) Amny applicant who fails to attend an examination without.

. furnishing the commitfee, with a reason, considered satisfactory

by the commiitee, shall forfeit the examination fee.
S g 19, OUTWORKE, !

An employee shall not— K #o :
(1) solicit or take orders for or undertake work in the hair-
dressing trade, ‘ot ! o 3 ) o i
(2) .engage in irading in toilet requisites for sale, gain or reward,

®

on his own account or on behalf of any person or from = -

any other person, other than his empioyer whilst such
employze is in the employ of an emplover engaged in the
Hairdressing Trade. _ R
11 INYERPRETATION OF AGREEMENT. . %
{1) The -Council shall be the body responsible. for the adminis-
tration, of this Agreement,-and may issue expresgions of opinion

‘| not inconsistent with the provisions thereof for the guidance of

the employers and the employees,

(2) Auy dispute which may arise in the trade shall be referred
to th: Council to be dealt with in ferms of its copstitution.

12. EXEMPTIONS.

(1) The Council may grant exemptions "frdm: any of the
provisions of this Agreement in respect of any person.for any '

-~ good and sufficient reason.

{2) The Council shall fix, in respect of any person granted
exemption-under the provisions of sub-clause (1) of this. clause,
conditions subject to which such exemption is granted and the
period during which such exemption shiall ‘operate, provided that
the Council may, if it deem fit, after one week’s notice, in writing, -
has been-given to the persons concerned, withdraw any licence

-of exemption.

" (3) The Secretary of the Council shall issue to every person

" granted exemption in accordance with the provisions of sub-

clause (1) of this clause, a licence of exemption, signed by him,
setting out— - o = o 3

(a) the full.name of the person concerned; Yie

(b) the provisions of the Agreement from which exemption
wag granted; ! ; o,

(¢) the conditions fixed in accordance with, the provisicns of

" sub-clause (2) of this clause subject to which such-ex-

* ‘gmption is granted; and - TIE e e e

(d) the period during which the exemption shall ‘operate, .

" (4] The Secretary of the Council shali—. : "

() retain a copy of each licence issued, and forward "a copy
te the Divisional Inspector, Department ~of Labour,
Johannesburg; : i ;

(b} where the exemption is granted fo an employee, forward a.
copy of the licence to the employer concerned. :

-13. EXPENSES: OF THE CouNCIL, SUBSCRIPTIONS TO THE SOUTHERN-

TRANSVAAL BRANCH OF THE S.A. HAIRDRESSERS' EMPLOYEES'
INDUSTRIAL UNION - AND - WITWATERSRAND MasTER  HaR-
DRESSERS' ASSOCIATION, _ : i :

(1) For the purpose of meeiing the expenses of the Council
each employer shall deduct one shilling per week from the
carnings of each of his employees, except apprentices, general
assistants and minors referred to-in clause 4 (i} (d) and (¢} for: .
whom minimnm. wages are prescribed in this Agreemeént, and
3d. from each casual employee in respect of each week during
which he was erhpioyed by that employer. To the total amounts
so deducted the employer shall add a like amount ‘and ' remit
month by month the total sum to the Secretary-of the Council,. -
22-24 ‘Shakespeare House, 114 Commissioner Street, or P.O. Box
1201, Johannesburg, not later than the 7th day of sach and eévery
month, in the form prescribed in Annexure " A to this Agree-
ment. < . : : ;
(2) Bvery employer who is a member of the Witwatersrand -

Master Hairdressers’ Association shall,” by authority of this .
| Agreément, deduct from- the monthly or weekly wage of hig .
employees, oher than appreatices, who are: members of the trade
“union, the amount of subscriptions and insurance,premivms pay- )
_able to such union and remit same menth by -month to the

Secretary of the Council, 22-24 Shakespeare House, 114 Commis-
sioner Street, or P.O. Box 1201, Johannesburg, not later than the
7th day of each and every month, in the-form prescribed .in -

- Apnexure “ A to this Agreement. = :

(3) Bvery employer, who is a member of ths'.‘-Witwatersralﬁ '

‘Master Hairdressers’ Association shall remit 1/12th of his annual -

fees to the Secretary of the Council, 2224 Shakespeare House,
114 Commissioner Street, or P.O. Box 1201; Johannesburg, not
later than the 7th day of each and every menth in the form
prescribed in Annexure “ A™ to this Agreement.’ . Y
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14. VERTO‘\IING VAN OOREENKOMS

" Elke werkgewer moet Op ’n duidelik sighare piek in sy inrigting

wat maklik - toeganklik is vir sy werknemers, 'n leesbare eksem-

-plaar van hierdie Qoreenkoms in albei offisiéle tale en in die vorm
' 8008 VoOT gﬁ;k]’}"f in dle régulasies’ingevolge die Wet, vertoon hou.

13. REUIS’]‘R&SIE VAN WERKGEWERS EN WERKNEMERS,
(1) Bike werkgewer wat dit nie reeds ingevolze 'n vorige Oor-

eenkoms gedoen het nie, moet- binne een maand na die datum -

‘waarop hierdie Ooreenkams in werking tree, en elke werknemer
wat na .daardie datum in die Haalkfippeeredryf begin, most
“binpe' een maand na die. datum waarop hy sy besigheid begin,
“die volgende besonderhede aan dle Sekrelarls van die Raad
stuur:

a) Sy naam en die naam van die bestghe.d velwt

%b} Die besigheidsadres.

(¢) Naam van elke werknemer voluit, dle haedamgheid waarin

hy werksaam is en die lone wat betaal word.

(2) Elke werkgewer moet maandeliks op die vorm 500 VOOr-

geskryf in Aanhangsel A hiervan, die name van alle persone in sy
© diens, met 1nbegr1p van - minderjariges en vakleerlinge, volmt
verstrek.

(3) In die geval van 'n vennootskap, inoet, benewens.die beson-
‘derhede vereis ingevolge subklousule (i} dle name van al die
_Vennote. vaImt verstrek word. "
' (4) In die geval van 'n. mad{skappy mﬂt bepetkte aanspieckhk-
heid, moet
beha]wc die besonderhede vereis mgevolge subklousule (1) —

(i) Die. name van die direkteure voluit, die naam van die
persoon voluit wat werklik beheer het oot elke tak van die
 besigheid;

(ii) die adres van. dle geregistreerde kantore van die maat-

skappy:

(111) die naam van die <\‘ei';retarls. van die maatskappy-en aIIe.

- ander ampsdraers van die maatskappy voluit,

. (5) Elke werkgéwer moet in geval vanm ’n verandering in die
‘besonderhede wat hy ingevolge hierdie klousule moet verstrek,
binne veertien dae na die datum waarop die verandering plaas-
vind, daarvan kennis gee aan die Sekretaris van die Raad.

. (6) Elke werkgewer moet binne 24 uur na 'n werknemer se
pitdienstreding of indienstreding by hom-die kantoor van die
Jywerheidsraad vir die Haarkapp\.rshedryf (W;twatersrand en
ereemvmg} daarvan in Kennis stel.

16. AGENTE.

] Die Raad moet een of meer bepaalde persone as: agentc aanstel
pm by dic toepassing van die Qoreenkoms te help. Elke werk-
‘gewer en elke werknemer is verpliz om dié persone toe te laat
om die persele te betree, dié ondersoeke in te stel eri te voltooi
‘én di¢ boeke ‘en stukke loonstate, tydstate en betaalkaarte te
gndersoek en alles te.dosn wat ‘nodig mag wees om vas te stel of

ie_bepalings van hierdie Ooreenkoms ragekom word en niemand
* mag in die loop van sy ondemoek aan so 'n.agent ‘n valse ver-
klarmg doen nie, ;

17. LIDMMTSKAP

'n Werkgewer wat lid van "die: wetkgewcrserganisas.le is, mag
geen “werknemer, wat nie lid van die vakvereniging is nie, m
- @iens neem ‘nie; en geen lid van die vakvereniging miag by 'n
. werkgewer wat nie lid van die werkgewersorganisasie is nie in
“diens gaan of in diens bly nie.

Geen werkgewer wat lid van die werkgewersorganisasie is nie,
‘gnag sonder veorlegging van 'n geldige lidmaatskapkaart van
Eic Southern Tra.nsvaa_l-Branch of the South African Hairdressers’

mployees’ Industrial Union 'n werknemer in dlens neem nie.
. Die bepalings van hierdie klousule is nie op 'n lmmlgrdnt
gedurende die eerste jaar na die datum van sy binnekoms in
die Ume van Suid-Afrika van toepassing nie; met dien verstands
dat as ‘n immigrant te eniger tyd na die eerste drie maande
van die aanvang van sy diens in die bedryf geweier het om
Op versoek van die betrokke vakvereniging lid daarvan te “word,
die  bepalings van hierdie ‘klousule onmiddellik- in werking tree.
 Die bepalings van hierdie klousule is nie van toepassing op
“persone wat-nie kragtens die vakveréniging ‘se- konstitusie vir lid-
maatskap in aanmerk,ng kom of wat lidmaatskap geweier of uit
' ﬂlc vakveremgmg uitgesit is nie;

18. VAR.VERENIGINGVERTEENWOORDIGERS IN DIE RAAD

: Elke werkgewer moet aan enigeen van sy werknemers wat ver-
teenwoordigers of plaasvervangers in die Raad is, alle redelike
‘geleentheid verskaf om hu] pl]gte m verband met die Raad-se
werk te vervul,

19 WE‘RKENDE WERKGEWERS.

(1) Alle werkende werkgewars in die’ Haarkappersbedryf moet
dle ure wat in hierdie klousule vasgcstei word, nakom;—

Maandae tot Vrydae: 8.vm. tot 6 nm:
‘Saterdae: 8§ vm. tot ! nm. .
A2) Geen: werkende Wcrkgcwcr mag haa.rkapperswerk bulte die

re. wat. in- subklousule {1) van hlerd;e klousule vasgestel is,
demeem of verrig nie. : : -

onderstaande besondefhede verstrek word bo en

‘agents to assist in the adiministration of the Agreement.

14, EXHIBITION OF AGREEMENT.  _ |
Every employer shall affix and keep affixed in his establisiment
in a conspicious place readily accessible’ to his employees, a
legible copy of this'Agreement in both.official Janguages. and 1n
the form prescribed in the regu!ations under. the Act.

15. REGISTRATION OF EMPLOYERS AND EM‘PLOYEES. o
(1) Every employer,” who shall not alfeady have done so in
pursuance of a previous Agreement, shall within one month
from the date on which this Agréement comes into operation,
and every employer entering the Hairdressing Trade after that
date shall within one month from the date of commencing opera-
tions by him, forward to the Secretary of ‘the Council the
to]lowmg particulars: — :
(a) His full name and title of business;
- (b) business address; and -
{c) full name of each employee lhe capauty In whlch he is
employed and wages paid. A
(2) Every employer shall disclose on the form prescnbcd in
Annexure “ A7 hereto, monthly, the full names of ali persons
employed, including minors anhd apprentices.

(3) In the case. of a partnership, the full names of all the

c:partners shall, in- addition. to the partlculars requlred m sub-.

clause (1) of this clause be furnished.

(4) In the case of a limited liability company the foifowmg
paltlculaars in addmon to those required in sub- clause (1) shall be
furnished : =

(i} The full name of the directors the full nams of the persuu
in actua], conirol of each branch of the business;

© (i) address of the registered offices of the company; :

(iii) the full name of the secretary of the company and all
other office bearers of the company,

(5) Every employer shall, in the event of a change in any of
the particulars he!is required to furnish in terms of this clause,
forward to the Secretary of the Council a netification of any such
cha;:geﬁw;thm fourteen days of the date upon which such change
took effect

(6) Every employer shall, ‘within 24 hours after an emp[oyee
has left his service or after he has engaged an employee, notify
in writing the office of the Industrial Council for the Halrdressmg
Trade (Witwatersrand and Vereeniging), thereof,

16, AGENTS.

The Counc:ll shall appoint one or more specified persons as
It shall
be the duty of every employer and every employec to permit
Such persons to enter such premises, institute and comiplete such
inquiries and examine such books, documents, wage sheets, time
sheets, and pay fickets and do all such acts as may be necessary -

for the ascertaining whether the conditions of this Agreement are |

being observed and complied with and no person shail make a
false statement (o such agent during the course of’ hlS mvestlga—
tions. ]

17. MEMBERSHIP.

An employer who is a member. of the employers’ organisition
shall not employ an employee who is not a member of the. trade’
union; and no member of the trade union shall enter or continue
in the service of an employer who is not .a member of the
employers’ orgapisation. :

No employer (who is a member of the employers’ mgamsa.uon)
shall engage an employee, without the production of a * current

- membership card of the Southern Transvaal Branch of thé South
“African ﬂaxrdressers Employers’ Industrial Union®

The provisiens of this clause shall not apply in respect of an
immigrant during the first year after the date of his entry into’

‘the Union of. South Africa; provided that if any immigrant has

at any time after the first 'three months of commencement of his

~employment in the industry refused any invitation from the trade

union "concerned to becoine a member of it, the provisions of
this clause shall 1mmed1ate1y come into operation.

The provisions of this clause shall not apply to persons who are
not eligible in terms of the union’s constitution for membership,
or who have been refused. menibership: of or cexpelled frcm the
union. >

18. TRADE U’NION PEPRE'SENIATIV.ES ON THE- COUNCIL g

‘Every employer shall give to any of his employees who are
representatives or alternatives on the Council every ‘reasonable
facility to attend to their duties in conne-ctlon w1th the work of
the Council. -

_ 19 WORKING EMPLOYERS. -
(1) All working employers engaged in ‘the Halrdressmg Trade

shall. observe _the hours as laid down in thJs clause —

Mondays to Fridays: 8 a.m. m 6 p.m.
Saturdays: 8 a.m, to 1 p.m. S

2) No working employer shall underl.ake or pcrform ‘hair-

"drcssmg work, outside -the hours as. Ia.ld down in sub-c!ause (1)

of this clause.

\



20, BEHEER OOR PERSELE.

(1) Geen ‘werkgewer mag die Haarkapporsbedryf untoefen in

persele—

" (@) wat: nie voldoende velllg en geventlleer is en nie 'n: Vo}-._'

doende koue- én warmwatertoevoer het nie;
.(b) wat nie met verglaasde wasbakke met aﬁelpype en ‘n stelse]

om- afloopwater op onskadelike wyse af te voer, l.oegerus.

' is miey ./

{¢) waarvan die mure en die vloere me aemaak is van materiaal

) wat maklik skoongemaak kan word nie; .

(d) wat toegerus is met rakke, monlerings en ander toebehore
wat nie van glas,
enemmel afgewerk of met sink of ander duursame materiaal
wat maklik skoongemaak kan word, bedek is nie;

(¢) waarvan enige gedeelte gebruik word as 'n slaapplek of 'n

B plek vir die bewaring of bereiding van kos nie; tensy die
afdeling wat vir die- Haarkappersbedryf gebrmk word van
_sodanige afdeling of plek geskei is deur 'n muur of mure

wat geen deure, vensters, opemngs of ander Verbmdmgs.

~ daarmee hetl,

21. VERSKAFFING VAN UITRUSTING.

(1) 'n  Werkgewer moet vir die georu:k van elke Kapper
(gekwahﬁseer) alle gereedskap en ultmshng verbkaf wal. nodlg is
om sy werk te verrig, behalwe— : :

- (a) in die: damesbedry_f—

Gy krulhnge

© (1i) skére;
{1il) kamme;
(w} kn.ppers (nie . elektrles nle),
< (v) oorpakke;
- (B).in die mansbedryf— -
(i) knippers (nie eleLmes nie};
(ii) skére;
{iii) skeermesse;
- {iv) nekborsel;
(v) kamme:,
(vi) jasse; ) )
(¢} ingeval die werkgewer 'n , kleurskema” in jasse en oor-
pakke ingevoer het wat aanpas by die kleurskema van sy

salon, moet hy die vereiste ]asse en oorpakke aan sy

assistente verskaf,

(2} 'n We:]\gewer moet elke kappEl
van—
. (@) minstens een ontsmettingskassie wat op alle tye n op]os*:mg
van minstens 40 persent formalien bevat vir die ont&mettnﬂ
: van alle gereedskap, behalwe skeerkwaste;
- (b) 'n antiseptiese bak wat 'n oplossing van formalien in’ die

verhouding van 'n halwe gelling water op twee_ ons forma-_

" lien bevat vir, die ontsmetting van skeefkwaste;
"'_(c) ‘minstens ‘twee skeerkwaste. sodat een kwas wat nie gebmlk

-word nie, in die antiseptiese bak gehou kan word; | .

() 'n skoongewaste landJoek vir elke klant v:r gebruik deur
die werkremer;

{e) vloelba re poeier- of bu!s;eep of skeerroom;

() 'n voorraad skoeft papier om die gereedskap en veral die
skeermes skoon te maak nadat dit. op die riem skerpgemaak

(2) bloedsteipmgsmlddel in dle vorm van poeler of vloeistof om
as sproeimiddel of ap n vars skoow plopple watte gebruik
te word;

“(h) 'n vergaarbak niet deksel om alle vuil papier en watte en
hare na elke behandeling op te vang.

22, SIEKTEBYSTANDFONDS.

(1) H;erhy word 'n fonds gestig wat bekend staan as die’

Slektebystandfonds vir die Haarkappersbedryf, hleronder L,y die

fonds ™ genoem.
© (2) Die fonds moet gebrmk word om geneeokundlge siekte-

en. oogheelkundige bystand‘ tydens sickte aan lede op wie die-

Ooreenkoms van toepassing is, te verieen.

(3) (a) Die fonds word ﬂefnanswr uit bydraes mgevolge para- |

grawe (h) en (c) van hierdie subklousule.

(by ¥ir deeleindes van "die fonds moet elke Werkgewer elke
week onderstaande bedrac van die lone van elkeen van sy
weekliks besoldigde wefknemers aftrek:—

- (i), 2s. per week vir alle werknemers vir wie die voorgeskrewe
. minimum lone £8. '5s. per week of meer is;

(11) 1s. 6d.- per week vir alle werknemers vir wie die voor-
geskrewe ‘minimum  lone £5. 10s. 2d. per week of meer
is,smaar hoogstens £8. 4s. 11d. per week;

- (iii) 1s. per week vir alle werknemers vir wie die veorgeskrewe
minimum lone £2. 17s. 9d, per week of meer is,-maar hoog-
stens £3. 11s.,6d.. par week;

(iv) 9d. per week vir alle werknemers vir wie die voorgeskrewe
minimum lone £1. 19s. 4d. per week of. meer is, maar hoog-
“stens £2. 17s. 8d. per week;

(v) 6d. per week vir alle werknemers vir wLe -die voorgeskrewe

- minimum lone £1.19s. 3d. per week 13, maar nle rnlnder

a8 £1. 5s. per week is nie,

marmer of lei gemaak is of wat met |

[gekwallﬁseer) voorsien
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.20, CONTROL OF PREMISES

(1} No employer shaﬂ CAITY- on the. Hairdressmg Trade in
premises—

(a)-which:'. are. not adequate]y l1ghted and ventllated and -
provided with an -adequate supply of cold and hot runoing
water;

(b) which are not fitted with . glazed washbasms with waste
pipes and. ‘a system for the innocuous d;sposal ‘of waste

waler;
(c:) t‘ne walls and floors of which are. not constructed of materlal
which will permit of their being easily kept clean; :
(d) which are fitted with shelves, fittings or other fixtures which
are not made of glass, marble slate or finished with enamel’
or covered with zine or other readily cleansable and durable
‘material;
(e} any portion of” WhiCh is used as a sleeping apartment or a
_ place for the storage or preparation of food, unless. the
- portion used for carrying on the Halrdressmg Trade. is
© separated from such apariment or place by a wall or walls -
having no' doors, windows, apertures or other meana of
_ commumeatlon therew&th L Vo

21. PROV{SIO\JS oF EQUIPMEN’I

L 1) An emp]oyer shall prowde, for the use of every haudresser
{qualified), all tools and equlpment necessary for the carrymg ‘out

-of his work except—

(a) in the ladies' trade—':\:”""' n

(i) curling tongs;
(ii) scissors; -
(iii} combs;
(iv} clippers (not elecmc},
(v) overalls; :

{h) in the gentlemen s trade——

(i) clippers (not electnc),
(ii) scissors;
(iii) razors; TR
{iv) neck brush;

(v) combs; -
(vi) coats,

(c¢) in cases where the employsr has mshtuted ‘a “coiout
scheme ™ in coats and overalls fiiting in _wnh the colour
scheme of his saloon, he shall supply the. reqmred overalls
and coats to his assistants,

(]L;) An employer sha]l provide e’!ch halrdresser (quauﬁed‘
with—

Ly

(a) at least one stenhzmg cabinet eontammg at all times a

-solution of a least 40 per cent, formalin fot the purpose. of
~ sterilizing all tools, other than 'shaving brushes; : )

(b) an antiseptic bath n:ontammU a solution. of formalin in 1he
proportion of 4 galion of water to two ounces of foima]mx,
for the purpose of sterilizing shaving brushes: .

“(c) at least two shaving brushes so as to aliow for Lhe one
brush not in use, to be kept in the antiseptic bath;

{d) a freshly laundered towel for, the use of ihe emp!oyee with
each customer;

(e) liguid, powdered or tube soap or Shawnn crear;

() a supply of clean paper to wipe the tools and in parncular

: the razor after each stropping operation;.

(g) styptic in the form of powder or liquid to- be used as a
Spray or on a fresh clean piece of cotton wool;

(h) a covered recepiable for the purpose of recemng all soiled -
paper and cotton wool and hair after each operafion.

e
) 22. Sick BEMEFIT Funp. :

(1) There is hereby established a fund which shall be known
as the * Hairdressing Trade Sick Beneﬁt Fund > heremafter_

referred to as * the fund ™
(2) The fund shall be used for the purpose of prowdmg med}cal

‘sickness and optical benefits to members. to whor"jrthls Agreement

applies, during periods of sickness.

(3) (a) The fund shall be financed by contr}busl,ons in terms of
paragraphs (b) and (c) of this sub-clause. .

(b) For the purpose of the fund every. ernployer shall each
week deduct the following amounIs from the: wages of each of his
weekly paid-employees— o

(i) 2s. per week for all employees for whom. the prescribed
minimum wages are £8. 5s. (0d. per week'or more;’

(ii) “1s. 6d. per week for all employees for whom the prescnbed
minimum wages are £5. 10s. 2d. per weett or more, but
not exceeding £8. 4s. 11d. per week;

_(iii) 1s. per week for all employees for whom the prescribed
minimum- wages are £2. 17s. 9d. per week 01' more, but not y
exceeding £3. 11s. 6d. per week;

(iv) 9d. per week for all ernployees for whom the plescnbed
minimum wages are £1. 19s. 4d. per Week or more, but
not exceedmg £2. 17s. 8d. per week;

(v) 6d."per ‘week “for ‘all' employees for whom the prescribed - .

- minimum wages -are ‘£1. 19s, 3d. per Week but not. below
£1 5s. per week., .

| i
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“In: die-geval van maandeliks besoldigde werknemers, motet die
aftrekkings ' maandeliks geskied en moet 44 maal die. weeklilise
bydraes wat hierbo gespesifiseer word, bedra.. ! A
“{¢) Elke werkendo werkgewer moet 2s. per week namens: hom-
self bydra, - . o
" (dy By die totaal aidus ingevorder ingevolge subklousnie (3)
© (b) van hierdie klousule, moet die werkgewer ’n gelyke bedrag
. 'voeg en. maandeliks alle invorderings ingevoige subkiousuies (3)
(a), (b) en (c) van hierdie klousule, viters die 7de dag van elke
maand, - sonder kommissie, aan die  Sekretaris van die Raad,
Posbus 1201, of Shakespeare-gebou 22-24, stuur, in die vorm
5008 voorgeskryf in Aanhangsel A van hierdie Ooresnkoms.

. {(4) Behoudens soos bepaal is subklousule (5) en die reglement

vir di¢ beheer van die fonds, is 'n lid wat ‘'n ongeluk cerkoni,
of wat sick word nadat hy oor 'n tydperk van 13’ weke tot die

" fonds bygedra het, geregtiz op— _
. (D) -geneeskundige behandeling met inbegrip van die koste van
X-straalondersoeke, operasies, inspuitings, ondersoeke deur
' spesialiste, narkotiseursgelde en gelde vir "hospitaal- en
5 _verpleeginrigiings; ‘ i ==
. (i) mecisyns, gensesmiddels, salf, verbande en wasmiddels by
; voorlegging van ’n voorskrif deur 'n geneesheer van die
fonds onderteken;” . L b
siektebesoldiging wat gelyk is aan die helfte van die loon
en lewenskostetoelaes wat in die OCoreenkoms. vir:die lid
_voorgeskryl : word, ten opsigte van ‘enige tydperk of tyd-

(i

‘perke waarin hy weens sickte of ongeluk Verhindér word

. _om: sy gewone loon ‘te verdien, maar hoogstens vir 'n

“totale tydperk van agt weke binne 'n adneenlopende iyd-

_ perk van 12 maande gereken van die datum waarop hy

- . siek geword het of 'n ongeluk oorgekom het; ) I

- {iv) een bril in elke vier jaar van lidmaatskap; mits hy min-

.+ gfens een jaar lid was ooreenkomsig die bepalings van

die -fonds, voordat die eerste bril verskaf is; en voorts

mits die oé-ondersoek en uitreiking van ’n bril in elke
geval deur die fonds se geneesheer aanbeveel word;

©'met dien verstande dat—

(@) geen lid op siektebesoldiging vir die. eerste drie dae sickte’

: - geregtig is nie; Lo
. (b) in.die geval van ongelukke net die bystand betaal moet
" word waarop daar nie kragiens -die Ongevallewet, 1941,
. agnspraak gemaak kan word pie.. ) 3
(5) Die fonds se uitbetalings ten opsigte van siektebesoldiging
word gestaak-as die batige saldo van die fonds benede £100 daal

- en- die betaling van verdere bystand word nie hervat voordat.

" die batige saldo’ van die fonds weer die syfer van £200 bereik
“het nie. . - g L . :

. {6) Die fonds word bestuur deur 'n bestunrsraad wat bestaan

it drie werkgewersverteenwoordigeis en drie werknemersverieen-
woordigers wat deur die Mywerheidsraad aangestel word. .Die

bestutir moet uitgeoefen word in ooreenstemming met die regls:

wat deur die” bestuursraad opgestel moet word en deur die Raad
_goedgekeur is, Die retls mag nie sirydig met die bepalings van
““hierdie klousule wees nie en-kan met goedkeuring van die Raad
deur. die bestuursraad gewysige word. - 'n Afskrif van die reéls
“en alle wysigings daarvan moet aan die Sekretaris van Arbeid
voorgelé word en afskrifte moet ook in die hoofkantoor van die
Raad beskikbaar wees Vir insac deur enige persoon wat ih die

i “bedryf werksadm is,

T {a) Alle gelde wat in die fonds gestort word, moet gestort
word op 'm spesiale bankrekening wat geopen .is by 'n bank

G enjol inrigting wat deur die Raad goedgekeur is.

(b) Alle tieks wat op die fonds se rekening getrek word, moet
‘deur die Voorsitier, Ondervoorsitter en die Sekretaris van die Raad
‘geteken word. : ) i

_{¢) Surplusgelde in die fonds kan by ’'n bougenootskap -deur
die bestuursraad- goedgekeur op deposiio geplaas word, of kan in
Unieleningsertifikate belé word; met dien verstande dat voldoende
. geld in “n likwiede vorm beskikbaar gehou moet word wat die

‘bestuursraad in staat sal stel om aan alle eise op die fonds op
‘aanvraag te voldoen. ! ;

- (d) Alle koste wat in verband met die bestuur van die fonds
.. gemaak word, staan op rekening van die fonds.
{8 'm Beroepsouditeur. of. ouditeurs moet jaarliks deur die

+.. Mywerheidsraad aangestel word teen "n honorarium waaroor die -
Raad besluit, - T¥s ouditeur of ouditeurs moet die rekenings van

- die fonds, nadat die fonds met uitbetaling van bystand begin het,
minstens eenmaal per jaar en uiters die 30ste Mei van elke jaar

-ouditeer en 'n staat opstel wat onderstaande toon:— - .

fq) Alle gelde wat ontvang is— e

(i) ingevolge subklousule (3) hiervan;

. (it} uit enige ander bron; ‘en _
- (b) uitgawes aangegaan onder alle hoofde gedurende die tydperk
- “geEindig op die vorige 30 April,. tesame met 'n staat ‘wat
. die ‘bates en laste van die fonds toon. Gewaarmerkie
- afskrifte van hierdie state wat deur die voorsitter van die

bestuursraad mede-onderteken is, en die ouditeur se verslag .| .

. daaroor, moet in die Raad s¢ kantoor beskikbaar wees vir
- insae deur persone wat die Haarkappersbedryf uitoefen of
‘daarby in diens is; hierdie persone het die reg om afskrifte

. daarvan -of uitreksels daaruit te maak.. Gewaarmerkte
afskrifte van beide die state en die ouditeur se verslag
- daaroor moet onmiddellik aan die Sekretaris van Arbeid
- gestuur word, : . R

m

In the case 6f_ moﬂnt'hly__p'éid én&'pluy'eeé the de'du'ct:ioﬁ_s éhal'l_ be
made monthly, and shall be at rate of four and one-third times

the weekly coniributions specified above.

(¢} Bvery working employer shall contribute 2s. per week on
his own behalf. : i ot ] %

(d) To the total so collected under sub-clause (3) (b) .of this
clause, the employer shali add a like amount and remit month
by month “free of exchange”, all collections under (3} {a), (b)
and (c¢y of this clavuse to the Secretary of the ‘Council, P.O. Box
1201, or 22-24 Shakespears House, Johannesburg, not later than
the 7th day of each and every month in the form prescribed in
Anpexure A to. this Agresment. = : :

(4) Subject to the provisions of sub-clause (5) and to the rules
governing the administration of the fund, a member who meets
with an accident or becomes iil shall be entitled after he has
contributed towards the fund for a period of 13 weeks, to—

(i) medical attention including the cost of X-ray examinations,

operations, injections, specialists investigations, anaesthetic
fees, hospital and nursing home fees; :
(i) suppiies on the authority of a “prescription signed by.a
medical officer of the fund, of medicines, drugs; ointments,
bandages and letions; Lo et .

(iii) sick pay eauivalent to half the wages and cost of living
allowances. preseribed in the Agreement for such member.
in respect of any period- or periods’ during which: he s
precluded by accidents or sickness'from earning his ordinary
wage, but not ¢Xveeding a fotal period of § weeks within
any continuous period of 12 months caleulated from the
date on which he first. becaine ill or met with an accident;

(iv) one pair of spectacles in every four years membership

; provided that his membership in compliance to the fund is

not less than one calendar year before the first pair of
speciacles is supplied-and provided further that the eye-
sight examination and issue of'spectacles is in each instance
recommended by the fund’s medical practitioner.

Provided that— :
(a) no member shail be entitled to sick pay in respect of the

first three days of sickness;

(h) in cases of accident only such benefits shall be payable as
age 1rwt claimable under the Workmen’s Compensation Act,
194 5 :

“(5) Disbursements from the fund in respect of sick pay shall
cease whenever the amouni standing to the credit of the fund
falls below £100 and the payment of further beneiits shall not
recominence until the amount to the credit of the-fund has again,

-reathed the figure of £200.

(6) The fund shall be administered by a management board
consisting of three representatives of the employers and three
representatives of the employees,  appointed by the iIndustrial
Council, The Administration shall be in accordance with the
rules to be drawn up by the board, and ‘approved of by the
Council. The rules shall not be inconsistent with the provisions of
this clause and may, with the approval of the Council, be amended
by the Board. A copy. of the rules and any amendments thereto
shall be lodged with the Secretary for Labour, and copies shall

. also be available at the head office of the Council, for inspection

by any person engaged in the trade,

(7) (a) All moneys paid into the fund shall be deposited in a-
special banking account to be opened at a bank and/or institu-
tion approved of by the Council,

. () All chegues drawn on the fund’s account shall be signed by

the Chairman, Vice-Chairman and by the Secretary of the Board.

(c) Sutplus money in the fund miy be placed on deposit with .

a building society approved by the Manpagement Board or may
be invested in Union Loaun. Certificates, provid;d that  sufficient
money is kept in such liquid form as will enable the Management

Board to meet any claims on the fund immediately it is called

upon to do so. ! ; .
“(d) All exnenses incurred in comnection with the administration
of the fund shali form a charge upon the fund. - ; :
(8) A professional* auditor ‘or auditors shall be appointed:
annually by the Industrial Council at such remusieration as the
Council may descide. . The ‘auditor or “auditors shall, dfter the
fund has commenced to pay benefits, audit the accounts of the:
fund at least annually and not later than the 30th May in. each,
year and prepare a statement showing— z
(@) all moneys received—
(i} in terms of sub-clause (3) hereof;
(i) from any other sources; and i
(b} expenditure incurred under all headings, during the period
- ended 30th April preceding, togeéther with a siatement
showing the assets and liabilities of the fund.’ True copies
of these statements, which shall be countersigned by the
chairman of the management board, and the auditor’s
reports thereon shall’ be available for inspection at the .
Council’s office, to persons engaged or employed in the
Hairdressing Trade, who shall be entitled to make copies
thereof, or to take extracts therefrom. Certified copies of
both statements and the auditor’s report thereon shall forth-
with be transmitted to the Secretary for Labour,



- Phone 33-9375.

GOVERNMENT GAZETTE EXTRAORDINARY, 27 JANUARY 1956 . - ' 11

" (5) Indien hierdie Qoreenkoms, weens verloop van tyd of enige
andér rede verstryk, moet die fonds verder deur die bestuursraad
bestuur word totdat dit deur die Raad gelikwideer of ‘corgedra
word aan ’n ander fonds wat vir dieselfde deel gestig is as dié
waarvoor die oorspronklike fonds gestig is: :
(10} In geval van ontbinding van die Raad of ingeval by
gedurende "n fydperk waarin hierdie Qoreenkoms kragtens artikel

Vier-en-dertig (2) van die Wet bindend is, ophou om te funksio-
neer moet die bestuuirsraad voorigaan met die fonds te bestuur
en die lede van die besiunrsraad wat bestaan op die datum waarop.
die Raad opgehou het om te funksicneer of ontbind word, moet

* wir daardie doeleindes as lede daarvan beskou word; met dien

verstande egter dai enige vakature wat in die bestuursraad
-ontstaan, deur die Minister gevul kan word uit werkgewers, of.
na gelang van die geval, werknemers om die gelykheid van werk-
ewer- en werknemersverteenwoordigers en van plaasvervangers
in die ledetal van die bestuursraad te verssker. Ingeval sodanige
bestuursraad nie in staat is nie of onwillig is om sy werk te
verrig, of wanneer 'n staking van stemme op die bestuursraad
ontstaan wat na die mening van die Minister die bestuur van die-
fonds ondoenlik of onwenshik maak, kan hy "» kurator of kuratore
aanstel om die bestuarsraad se werk te verrig wat vir sodanige
.doeleindes al die bevoesdhede van die bestuursraad besit, By
verstrvking van hierdie Ooreenkoms, moet die fonds, na gelang.
van die geval deur die bestuursraad of die kuratore gelikwideer
word op die wyse uiteengesit in subklowsule (11) van hierdiz
kiousule, 'en indien by -die verstryking die sake van die Raad
reeds afgewikkel en sy -bates verdeel is, dan moet. die balans
van hierdie fonds verdee! word soos: bepaal .in.artikel vier-en-
dertig (4) van die Wet, asof dit deel-van die. algemene fonds
van diz Raad vorm, : M <
 (11) By likwidasie. van die fonds kragtens subkiousule (1) -van
hierdie Klousule most die geld wat in die kredit van die fonds
bly staan na betaling van alle eise teen die fonds, met inbegrip
van likwidasie- en administrasiekoste, aan die fonds van die Raad
pitbetaal word, - - ) - ) ;
(12} Die bepalings van hierdie klousule is nie op 'n_vakleerling '
van tcepassing nie, tensy hy toestem om lid van die fonds te
word deur ondertekening van 'n aftrekorder in die vorm van Aan-

hanesel B van hisrdie Goreenkoms en indiening van dié aftrek-

order, tesame met die duplikaat, by sy werkgewer. Die oor-
spronklike van hiérdieaftrekorder moet deur die werkgewer gehou
word en die duplikaat moet aan die Sekretaris van -die Raad
gestuur word tedame met die eerste bydrae namens die vakleerling.
Met ingang van die datum waarop genoemde aftrekorder by die
werkgewer ingedien word, is die bgpaling van. die klousule op
genoemde vakleerling van ' toepassing, met dien verstande dat

_ enige bystand wat kragiens klousule 12 van genoemde vakleerling

verleen mag gewees het ten opsigle van enige tydperk van diens
afgetrek moet word van bystand wat aan hom gedurende dieselfde
tydperk kragtens hierdie klousule betaalbaar is, en voorts met dien
verstande dat wanpneer genoemde vakleerling genoemde aftrek:
order te eniger tyd intrzk, hy met ingang van dis datum van
daardie intrekking weer sal begin kwalifiseer vir verlofbystand
kragtens klousale 7 (12). | Rt R AR T .

Namens die partye in Johannesburg onderteken op hede die
‘10de dag van:November 1953, ) : .

T sl S. Dur,
. Yomy . Voorsitter van die Raad.”
b . - N. P. WARE, .
: : Ondervoorsitter van die Raad.

A. D. ZAKAR,
Sekretaris van die Raad.

of Movember, 1935,

= m_n

:,F(Q} In the event of the expiry of this Agréenient by efffuxion
of 'time ‘or for any other cause, the fund shall continue to be
administered by the management board, until it be either ligui-

~dated or transferred by the Council to any other fund constituied .
for the same purpose as that for which the original fund was,

created.

(10 In the, event of the {._lissoii-;tién of the Council or in the
event of it ceasing to function during amy period in which this

Agreement is binding in terms of section thirfy-four (2) of the
Act, the management board shall continue to administer the fund
and the members of the ‘board existing at the date on which the

. Council ceases to function or is dissolved shall be deemed to be

members thereof for such purposes, provided' however that any
vacancy occurring on the board may be filled by the Minister

from employers or employees in the industry, as the case may be,

s0 as to ensure an equahty of employer and employee represen-

tatives and of alternates in the membership of the board. ‘In the
event of such board being unablé or unwilling to discharge its’

duties or a deadlock arising thereon which reénders the adminis~ -

tration of the fund impracticable or undesirable in the opinion of

the Minister, he may appoint a trustee or frustees to carry out -
the duties of the board and who shall possess all the power of °

the ‘case may be, in the manner set forth in sub-clause (11) of

" this clause, and if upon such expiration the affairs of the Council

have already been wound up and its assets' distributed, the balance
of this-fund shall be distributed as provided for in section thirty-
four (4) of the Act as if it formed part of 'the genéral funds of
the Council. . o R .

(11) Upon liquidatibﬂ of the fund-in terms of sub-clause (1) of

this clause 'the moneys remaiting to the credit of the fund after -
. the pavment of all claims against the fund jncluding administra-

tion and- liguidation expenses, shall be paid info the funds of the
Council. - - o e

{12} The provision of this clause shall not apply to an appren-
tice unless he agrees to become a member of the fund by signing
a stop order in the form of thé Annexure B to this Agreement.
- and lodging such stop order with his empioyer, together with the
duplicate copy. The original of such stop order shall be retained
by the employer ‘and the duplicate copy shall be forwarded to

the Secretary of the Council together with his first ‘contribution

_on behalf of the dpprentice. As from the date on- which the’
said stop order is lodged with the employer, the! provisiop of the

clapse shall apply in respect of the said apprentice, provided that
any benefits which may have been granted to the said apprentice
in terms of clause (12) in respect of any period of employment

- shall be deducted from any benefits payable toihim in terms of -

this clause during the 'same period, and providsd further, if the

said siop order is withdrawn by the said apprentice at any time he-

shall again commence ¢ qualify for leave bencfits in terms of
clause 7 (12) as frem the date of suth withdrawall = "7 o2

Signed -on behalf of the parties at J-Ghan'nesbiirg-, this .H}:'th day

; S Dug,

| Cf.l‘ai}-.-nan of the Council. |

N. P. Ware, « ..

Vice-Chairman of -the Council,

- AL DL ZARaR, .
Secretary of the Council,

ANNEXURE A, ' L

IND-USTR_IA_L. COUNCIL FOR THE HAIRDRESSING TRADE (WITWATERSRAND AND_ VEREENIGING).

To the Secretary, & _
Industrial Council for the Hairdressing Trade,
22-24 Shakespeare House,
! Commissioner Street,
_ Johannesburg.
P.O. Box 1201, - e :

* " Employees’ Scale of Contribution.
Qualified Male— a

 MONTHLY RETURN BY EMPLOYER.

. :
Casual Hands (Male or Female)—

|

’ ) A O
~ FOR OFFICE USE ONLY.

Month b

- Recsipt No.

Official

4y

- - . :
Employers’ Scale of Contribution.

For a Qualified Male— L.

Sick Benefifeeervseaen. 25 per week, Copfiell s 3d. per week. Sick Beneft........ .2s. per week.
Council...... eseeesesn 1S, per week. General Assistanis— ' . cCounciliiviaieian 1s. per. week. '
Uniott..... R .... 68, per month. © Sick Benefits....: 6d. per week. '  For a Qualified Female— 2 :
Qualified Female— = ; Receptionists— : ) ‘Sick Benefit...... .. 1s. 6d, per week,
" Sick Benefit........1.. 1s. 6d. per week. Sick Benefit...... 1Is. per week. - Copnelliiansiiss 8. per week,
" Couneil.svieeesai. ouee o 18, per week, Couneil....... vo. s, per week, For a Receptionist— { o
UnION. svvssusnssss. s 48, per month. Uniont....uve... 28, 6d. per month, ~ Sick Benefit...... . 1s. per week.
: Y W e : o © Council............ Is. perweek.

For each Partner— . |
U Sick Benefit,........ ~Zs. per week.
g For each Native— - _
. © " Sick Benefit.......y Bd. per week,

1t

. the board for such:purpose. Upon the expiration of this Agree-
ment the fund shall be liguidated by the board or the trustees, as . .
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THIS RETURN MUST BE LODGED WITH THE SECRETARY BY NOT LATER THAN THE 7TH DAY OF EACH

RETURN for the Month Of o necd G AND EVERY MONTH . SUCCEEDING THE MONTH FOR WHICH THIS RETURN IS COMPLETED.
MNAME OF SALOON.omn. o ; ADDRESS OF. SALOON_.--_._.H-...,‘.__....—_-;.-;«H. P.O. Box NOieia .. PHONE MO coicsimsmmninn —
= s o i . Employers'
. wi. + Em?;?m% (a::é“;—izl",’;'m Contribution for
i . ) R%ateyof Qanhﬁed‘ Master “Saturday. - msf'aﬁ?f% :;'Gr}'
: ) . Subs. - E B
MName of Employee. per Casual, ||  Union + F Holida : 3 .
e _ sex. || ek AC' | Bl szﬁ ass. ed ” - ToTAL,
. ot - Appy. il o : ; °
Month. || A, a8 n?ld. . U.rl;fon Indus- . To Sick Indus- " ||
. I p-m. - tsial Benefit Fund. trail
’ . Council, Council-
" ¥ NOT ENOUGH SPACE, . ) _ g1 | | N e i i Y | D | o il | 3
- USE:REVERSE SIDE. ! B ’ . ; TOTA_L£§ 4.
At . g - . ; !
i ! ANNEXUEE B.
W g L (To be completed in duplicate.)
L - S . _ — ({011 NAME OF apprentice),
havmg agreed to become a rnember of the- ; o ; Halrdressmg Trade Sick Benefit Fund, hereby authorize
my employer, Mr : S s -

of

; - : (Name and address of employer) : 2 :
‘to pay on my behalf to the Secretary of the Industrial Council for the Hairdressing Trade (Wltwatersrand and Vereemgmg) until further notice
the conmbut;ons payable by me towards the said fund and to pay the balance of my remuneratmn to-me. m the usual way

£ 5 s Big kL ;i P s Srgnature oprprentxce.

Slgnature of Guardran if Apprentlce is a Miror.

: : . AANHANGSEL A. : ® SR o .
NYWERHEEDSRAAD VIR DIE . HAARKAPPERSBEDRYF (WITWATERSRAND EN VEREENIGING).

2t MAANDELIKSE OPGAWE DEUR WERKGEWER
- Aan die Sekretarus

Nywerheidsraad vir che Haarkappembedryf L o ' ' ERS AR SLEGS VIR KAN'IOORGEBRUTK.
Shakespearegeboun 22-24, & L ) Maand. . . i
Commissionerstraat, .. -~ _ : —  Kwitansie No..e.m.m.._;__.m.._'..

T g @ - Johannesburg, . - SR g - ' -~ Beampte
Fosbus 1201, -k T : B
Foon 33-9375.

. Werkrremers se bydraeskaal. . g . Werkgewers. se bydmeskaal
 Gekwalifiseerde man— . Los werknemers (rnan]rk of vroulik)— - VII‘ n gekwahﬁseerde man-——

" Siektebystand......... -b. per week. - Raad.. . . 3d. per week, ; Siektebystand. .... . 2s. per week.
Rand.ivees i v vovo 1s. per week. - Algemene helpers— ' : Raad..........c... Is. per week.
Vakvereniging......... 6s. per maand. Siektebystand. ... 6d. per week. Vir’n gekwahﬁscerdc Vrou— :

Gekwalifiseerde vrou— - .y - Ontvangklerke— ’ &g Slekiebystand ...... 1s..6d. per week, -

h Slvktebystand ,,,,, es. 1s6d. per week. : Srekrebystand 1s. per week. vt Raadeaod, oo iv.. 1S, per week.
Raad. i 5iivvcia vesow s, per week. Raads. oo pves .. 1s. per week. : Vir 'n omvangklerk*
Vakvereniging...vv..v. 48, per maand. ‘Vakvereniging. . 2s. 6d per maand.' Slektebystand ...... 1s. per week.

b & i S : Raad.............. ls. per week.
= L T o 3 ; i Vir elke vennoot— e
g ) b - Siektebystand...... 2s. per week._

e L e © Vir elke naturel— - -
: Srektebystand ...... 6d, per week

HIBRDIE OPGAWE MOET BY, DIE SE.KRBTARIS lNGEDEEN WORD VDOR OF 0? DIE TDE DAG \-"AN ELKE

" OpGAWE vir die maand. ... MAAND WAT. VOLG OF DIE MAAND WAARVOOR 'HIERDIE OPGAWE INGEVUL. 15,

NAAM VAN SALOON.corr S ADRES VAN, SALON.iwbcmmmem Posgus_._“...h\. ..... e FOON NO-mmisismirse Dot
ATRE - 6 I ‘Wit Wer'kn?e:ﬁnr s6 bydrae “tr:qﬂ(r%?e?ft;e;
L Gekwali-|| - Master clke Saterdag, gnterdag '
; E T ];*e‘;“ ﬁseér— Vak- Letl:l;- Betaling ATy o "
; P s G vereni- @ - vir R ; : : st
. Naam van werknemer, || Gesh8- | WO |l xos- L. |} gings é ’_ valdn | o B0 1T & i
e 3 : R B \Eikl:_:. nommer. |- 58 Sd - sie, vak\*er- sTot - il ot Siekte- L Tot. .
|| maa i | o J3d | ywer- ! |l nywer-
g : p.m. : mfg&ngs Cheids-— || tand- . Chaide
= ;I{T ff_aad oo fonds, 1aad,
B i
TNDIEN NiE GFNOEG PLEK NIE : e _ | i i e e v ) s e | s e
| GEBRUIK DAN KEERSY, - .+ . |l -1 | ¥ eV ToTaAL £ . \ . ;
: i : . O F = . =|=}

12 _ -. e B T : i
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 AANHANGSEL B, - 5 E

(Moet in duplo ingevul word.) _

} Adres,
g Aangesien ek, ' fnaam van vak]eerimg voluit)
toegestem het om lid van. che Slektebystandfonds vir die Haarkappersbedryf te word verleen c,k hlerby magnglng aan my werkgewer, i

19...0

T - : e : L 5

van.
(Naam en adres van werkgewer)

om d1e bydraes wat deur my aan genoemde fonds betaalbaar is, namens my aan die Sekretaris van die Nywerheidsraad vir die Haarkap_pers-

) bedryf (Wltwatersrand) tot nader kennisgewing te betaal, en om die saldo van my besoldiging op dic gewone mamer aan rny te betaal.

" Handtekening van Vakleerling,

- "-_I-Iandtgkehing van Voog indien Vakleerling minderjarig is. -

VERSLAE VAN
- GEKOSE KOMITEES

VAN Dw
VOLKSRAAD

is verkrygbaar van die
Staatsdrukker, Pretoria en Kaapstad
teen die volgende pryse—
VERSLAE VAN NIE MEER AS 100
. BLADSYE - 1s.
‘en daarbo 6d. ekstra vir iedere
50 bladsye of gedeelte
~ daarvan

| SEE.ECT Cco

REPORTS F
WTHS

L Or THE - =
HOUSE OF ASSEMBLY -
are obtainable from the
Government Prunter, Pretoria and Cape Town

at the fof owing raies— -5:-

REPORTS NOT EXCEEDING IOO
PAGES - 1s. ;

and thereafter 6d. exira for every

50 addmonai pages or frachon oy
: ther&af ]

Ken u Nasionale Erfem's!
Koop n kopie van

DIE GEDENKWAARDIGHEDE
VAN SUID AFRIKA

Geredlgeer deur C. van Riet' Lowe en B. D. ‘Mslan vit die Historiese
Menumente-kommissie )

HERSlENE EN VERGROTE TWEEDE UlTGAWE
1951 -
PRAGTIG GE-ILLUSTREER
'n Boek wai u sal help om.u land op 'n nuwe  manier te ken en

te waardeer.’ Dit sal u na |nferessante ontdekklngs Iei, waar u ook
mag woon of reis .

' PRYS 155,
Bestel u kopie, in. Afrikaans. of Engels, by
- DIESTAATSDRUKKER, PRETORIA

iV book-. that wall help you to sse and appreuaie your' country
dm a new way and lesd you fo interesting dlswverles wheraver

Know Your National Hentczgef _ i

Buy a copy of

THE MONUMENTS OF
'SOUTH AFRICA

Edited by €. van Riet Lowe and B. D. Malan for ihe Historical
Monuments Commission:’ ik

REVISED AND ENLARGED SECOND EDITION
1951
- LAVISHLY ILLUSTPATED

you live or travel

PR]CE !Ss
‘Order your copy, in English or Air;kaans from

THE GOVERNMENT PRINTER, PREIORIA B
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die moeite werd !

il

v

egs vir die moelte om e»nmaaﬁ per jaar K'%/- te pos kry U]
wr iz maande, @!ke maznd ' -

@5@3 Viou en F@m" ﬁw

-D_IE_MAANDBLAD_ VIR DIE SUID-AER}KAANSE VRGU

_Hlerdie gelllustreerde maandblad van die Departement van -
“Land '_ou bevat  artikels oor al die bclang_ ‘van die huisvi
"reseppe, patrone, naaidwerk ens

?sé"a"u.'u-ﬁ 5/- AAN DIE ST&ATSDRL&KKER PRETOR!A
“as | jaar se y
";'mtekengeﬁd op DE@ VE" U eﬂ H@@E’ HU

By gwst*ng 5/« once a year, you [Wiii’! rerewe for 12 months,
every month '

“The W@mmg @md HW H@me

"THE JOURNAL E‘@R T]HE %OUTH MRIGAN H@USEWIFF

This illustrated monthiy magazine :issued by -the Department of
Agrtcu!ture contains articles covﬂrmg ‘all the aspects of the house=
‘wife's mterests — recipes, patterns, ;reediework et

P:_RE TORI A

SEN@ 5/- T@ THE GQVERNMENT PRIMTER

as @ vear’s ._.“ “E‘h
suhscruptmn to
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Hierdie tydskrif bevat o.a. 'n maandelikse
ekonomiese. corsig (met statistiek) wvan.,
besigheids- en nywerbeidstoestande in
‘die Unie, die jongste departementele
inligting ~ oor = afsetmocntlikhede  vir -
Unie-produkte in lande waar die
Unie oorsese handelsverteenwoordigers
het, lyste van handelsnavrae, besonder-
bede in verband met nywerheidsbedry
wighede in die Unie; -dié._jangste aspekte u
. van prys- en voorradebeheer, die
meeste verslae' (volledig) van die Raad
van Handel en Nywerheid, en artikels
van ‘n algemeneé aard cor die handel en
nywerheid -

Pie moaandbied 0000
mm eﬁa@ @@gﬁ@?@@mmwa‘ w@se ﬁﬁ@md@@ emn f%egm@rﬁwmﬁ
!

INTEKENGELD: ln die Unie van 5.4., Su:dwes-Airdsa Betsjoeanaland- ?rowkwrau,S“ aswlau { -Basoetoland, b._ud~ en I\oord Rhudes:e
Mosambiek, Ang,o!a, Belgiese: Kongo, MNiassaland, Tanganjika, ¥enia en Oeganda teen 6d per eksemplaar, of laeu 5)- per
-jaar, (r;ﬁ eiders) vooruitbetaalbaar san Die Staatsdrukker, Pretoria B

VERSKYN 1IN ALBEI ‘\MPTPLIKE TALF

This Journal embodies inter alia
a monthly “economic review (with
statistics) of business and mdustrmi
conditions in the: Unlfm, lhe latest
Departmental information on market
possibilities for Union. pmducts

countries at present coverec{ by’ Ehc
Union’s Overseas: Trade Rephesenta

INL

' } °; " 'l s © tives, lists of trade enquiries, Yitema 6!
@%E’ EALE%T% - industrial actn:ty in the UI]][:OIL, ihe

; c laiest information”on price and com-

g Bt e BE . _ _modity control, most reports - {tn-
sgbhseribe d® = abridged) of the Board of Trade and
- ' ' me . Indusiries, and articles of a general
nature in connection with commerce

and industry |

E‘ﬁa@ sﬁa@s&%@é’y g@a@rms{aé‘ Sk ,
@f (%o ﬁ@pﬁrﬁsw@mg @f é’mfmm&a‘@@ «m@&ﬂ ﬁgmﬁ@m&‘rw

E . ¢ I|
SUBSCRIPTION: In the Union of S. A, S. W A, Bechnans!and Plvtactorate, Swaziland Ba»-moland oulhem and North-arlu Rhedesia,
‘\tlecaml:-ique. angola, Belgian. Congo, Nyassaland, Tanganyika, Kenya and Uganda—6¢d per copy or Sf [7]6 elsswh«-’e] per
apaum, payable in advance to The Government’ aner, Premria |
.:!
PUBLISHED , 1N BOTH OFFICIAL LANGUAGES I

_ Die Swadrukker, Preworia | The Goverament Princer, Preiofia
kel Pie | 5 b =




