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GOVERNMENT NOTICE. 
  
  

Onderstaande. -Goewermeniskennisgewing word vir 

-algemene inligting gepubliseer:— - oo , 

-DEPARTEMENT VAN. ARBEID. 

% No, 156] - a [27 Januarie 1956. 
NY WERHEID-VERSOENINGSWETF, 1937. 

HAARKAPPERSBEDRYF, WITWATERSRAND. | 
  

Bk, JOHANNES DE Kier, Minister van Arbeid, verklaar 

>) hierby— oo my 

~ @ ' y 
die Nywerheidversoeningswet, 1937, dat ‘al. die 

bepalings van die Ooreenkoms. wat in die Bylae 

verskyn en op die Haarkappersbedryf betrekking 

het, vanaf die 28ste dag van Januarie 1956 en vir - 

die tydperk wat op die 27ste dag van Januarie 

1958 -eindig,  bindend: is: vir- die werkgewersorgani- | 

sasie:en die vakvereniging wat’ gencemde Ooreen- . 

koms aangegaan het en vir die werkgewers en 

werknemers wat lede van daardie organisasie’ of 

daardie vereniging is; 

(Db) kragtens subartikel (2) van artikel agt-en-veertig van 

genoemde Wet dat die bepalings in klousules 1, 3 

tot en. met 5 (2) (b); 5 (2) (@) tot en met 13 (1), 15 

en 19 tot en met’ 22 van genoemde Ooreenkoms 

_vervat, vanaf. die 28ste dag van Januarie 1956 en- 

vir die tydperk wat op die 27ste dag van Januarie 

1958 eindig, bindend is vir die ander werkgewers 

en werknemers betrokke by of in diens in genoemde 
bedryf, in die munisipale gebiedé Krugersdorp, 

Randfontein, Roodepoort-Maraisburg, Johannes- 

burg, Germiston, Boksburg, Benoni, Brakpan, 

Springs en Vereeniging; en os 

kragtens subartikel (4) van artikel agt-en-veertig van 

genoemde Wet dat die. bepalings in kiousules 1, 

3 tot en met 52) (a), 5 (2) @) tot en met 8,.10 tot 

en met 12, 14, 15.en 22 van genoemde Oorcenkoms 

vervat, vanafdié 28ste dag van Janvarie 1956 en_ 

vir die tydperk wat op die 27ste dag van Januarie 

1958 eindig; in dié.munisipale gebicde Krugers- 

dorp, Randfontein, Roodepoort-Maraisburg, Johan- 

nesburg, Germiston, Boksburg, Benoni, Brakpan, 

{co} 

Springs en Vereeniging, mutatis mutandis van toe |. 

passing is ten onsigte van persone in genoemde 

bedryf wat nie by die woordomskrywing van die 

vitdrukking ., werknemer”, vervat in artikel een 

van genoemde Wet, ingesluit is mic. os 

J. DE KLERK, 
Minister-van Arbeid. 

A—135195 

kragtens subartikel (1) van’ artikel agt-en-veertig:-van | 

  

The following Government Notice is published for 
general information: — Lo 

DEPARTMENT OF LABOUR.- | 

% No. 156.) . "(27 January 1956, :° 
INDUSTRIAL CONCILIATION: ACT, 1937. - 

  

HAIRDRESSING TRADE, WITWATERSRAND. 
  

J,. JOHANNES. -pE Kierx,. Minister. of -Labour,- .do 
hereby— . 

(a) in terms-of sub-section.(1) of section forty-eight of 
the Industrial Conciliation Act, 1937) declare that, 
all the provisions of the Agreement. which appears 
in the Schedule hereto and. which relates to the ©. 
Hairdressing Trade, shall be binding from the .28th ~ 
day of January, 1956, and for the period ending 
the 27th day of January, 1958, upon the employers’ 

- organisation and trade union. which entered into.. 
the ‘said ‘Agreement. and upon the employers and 
employees who aré members of that organisation or 
that union; a 

(b) in terms of sub-section (2) of section forty-eight of . 
the said Act, declare that the provisions contained | 
“in clauses 1, 3 to 5 (2) (0) (inclusive), 5 (2). (d} to 

13 (i) Cinclusive), 14, 15 and 19 to 22 Gnclusive) of 

the said Agreement, shall be binding from the 28th 
day of January, 1956, and for the period ending the 

27th day of January, 1958, upon the other 
employers. and employees engaged or employed in . 

the said trade in the Municipal Areas of Krugers- 

- - dorp, Randfontein, Roodepoort-Maraisburg, Johan- 

nesburg, Germiston; Boksburg, Benoni, Brakpan; 

Springs and Vereeniging; and me 

(c) in terms of sub-section (4) of section forty-eight of. - 

“ “the said Act, declare that in the Municipal Areas 

of Krugersdorp, Randfontein. Roodepoort-Marais~- 

burg, Johannesburg, Germiston, Boksburg, Benoni, ~ 

Brakpan, Springs and Vereeniging, and from the | 

28th day of January, 1956, and for the period |. 

- ending the 27th day of January, 1958, the provi- 

_sions contained in clauses 1, 3 to. 5 (2) (a): 

(inclusive), 5 @). (@), to -8 Ginclusive), 10 to 12 

(inclusive), 14, MS and. 22 of the said Agreement 

shall mutatis mutandis apply in respect of such 

persons in the said trade as are not included in the _ 

definition of the expression “ employee ”, contained 

in section one of the said Act.. me, 

j. DE KLERK. . 
. Minister of Labour,
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CNYWERHEIDSRAAD. VIR DIE HAARKAPPERSBEDRYF, 
WITWATERSRAND.’ , 

   
CGOREENKOMS oe 

ingevolie die bepalings van di e Nywerheid- -versoeningswet No. 36 

van 1937,;-aangegaan detir die 

Witwatersrand Master Hairdr ressers’ Association 

(hieronder » die. werkg jewers” of ,, die. werkgewersorganisasie ” 

genoem),.aam die een kant. en ‘die 

S.A. Hairdressers’ meovees industrial Union 

(hieronder die’ ;, werknemers” of ,, die vakvereniging | 

aan die ander kant, oo : ic 

‘wat die partye is by die Nywerheidsraad vir die Hadrkappers- 
bedryf, Witwatersrand. / 

| genoem), 

. | 
‘LL. BESTEK VAN TOEPASSING vin OOREENKOMS! 

Die bepalings van hierdie Ooreenkoms moet if die Haar-. 
kaprersbedryf in die munisipale geb.ede Randfontein,| Krugers- 
dorp, Roodepoort- Maraisburg, Johannesburg, Germiston, Boks- 

burg. Benoni, Brakpan, Springs en Vereeniging nagekom . word 
*. deur alle werkgewers én werknemers wat lede-van die “workgewers- 

orgahisasie :éy vakvereniging is; met dien verstande dat die. op 
vakleerlinge” slegs.van toepassing is. vir‘ sover ‘dit. met die bepalings 
van:die Vakleerlingen Wet, 1922, soos-gewysig, of van-die Wet op 
‘Vakleerlinge, 1944, of enige voorwaardes ingevolge daarvan vasge- 
stel-in ‘ stryd iguniie. ek 

2. Gerpiarespuur VAN OOREENKOMS. © | 

| Hierdie Ooreenkoms ‘tree. in werking op die datum: wat: die 
Minister van Arbeid, ingévolge attikel agt-en-veertig’ var die Wet, 

sstel en- bly van krag vir ’n tydpe rk van twée jaar Of vir a 
tydperk wat hy Depa o . | 

. WooRDOMSERYWING. | 

Alle witdrukk Kings wat invhierdie,.Ooreenkoms gebesig sword en 
in die’ Wet omskryf, is; het dieseide betekenis asin. die, Wet en 
"a verwysing na ’n wet of ordinnavgie sluit alle wysigings van dié 
wet of ordinnansie in, en behalwe: waar -die fteenborgestelde 
bedoeling blyk, siuit woorde. wat die manlike geslag aandili ook 
vrouens in; voorts, tensy strydig met dic samehang, ‘betek Ken. 

“4, Wet ”: die Nywerheid- versceningswet, No..36 van 1937; 
* ooreenkoms”,.’n ooreenkoms wat kragteris die bepalings van, 

die } Nywerheid- versoeningswet, 1937, gepublise ec en, bindend - ; 
gemaak is vir wer kgeweérs en werknemers in die Haarkappers- 
bedryf; . 

” vaklee ling”, ‘mn. werknemer in diens .ingeveige: ‘el skrifielike 
. leerlingkontrak -geregistreer ooreenkomstig die WPF oP Vak- 
leerlings, 1944; 

‘4s, los werknemer ” n haarkapper (gekwalifiseer) \(manlik of. 
~wroulik) wat: ‘hoogstens twee dae-in ’n week ‘by. die se selfde werk- 

: gewer in. diens. is; 
<j Sentrale gebied ”, die munisipale gebied van. die stad Johannes- 

r rg; . 

” , Raad ». die” Nywerhei dsraad vir die Haatkappersbedryf 
(Witwate rsrand” wat jngevolg /artikel twee van die Nijwer- 

“Heid Verzoeninigs Wet, 1924, geregistreer, is. en heskou word 
geregistreer te wees ingevolge artikel negentien! gelees. met. 

: artikel twee. van die Nywerheid-versoeningswet, 1937; 
» inrigting ”, elke plek waar toiletdienste ge woonlil vir. blankes 
verrig word, | 

» ervating”’, die totale dienstyd of die mstye van did wer knemer | 
in die Haarka pper sbedryf; 

5 haatkapper ” , & werkne mer, behalwe ’n minder kia: -genoem 
_in kiousule 4 (1) @) of ?n vakleerling wat ingevolge ’n diens- 
kontrak kKragtens die Wet of Vakleerlinge, 1944, in diens is, 
‘wat een, of meer van die’ werksaamhede vertig wat in hierdie 

. Ocreenkoms onder toiletdienst te -bepaal word; ( 
55 haarkapper (gekwalifiseer)’, *n- werknemer, behalwe ° n minder- 

jarige: genoem in. klousule 4 (1) (d), of 'n vakieerling wat 
ingevaige ’n-diemskontrak kragtens die Wet op Vakleerlinge, 
1944, in -diens is,      

_ (an ‘teerlingkontrak kragtens die Vakleetlin ngen Wet, 
ee 62 

  

> 8008 gewysig, of die Wet op Vak icerlinge, 1944, 
nitgedien het; of ; : 

6) die Raad deur midd el van ’n eksamen’ of. op ande: 
wyse kan. oortuig van sy bekwaamheid in. die dames 
bedryf ‘in hare sny, marcel!Karteling, set,) bleik, deut, 
alle ‘metodes van blywende- karteling en skoonheids- 
behandeling; en in die mansbedryf.in sny, skeer, haar- | 

. was (droog en olie) en lyp van skeermess®;, ‘of 
©? f, bekwaamheidsertifikaat besit wat uitgereik is deur. ’n 

' Nywerheidsraad vir die Haarkappersbedryf, of sodanige 
   
    

  

: : | Sodanige. ser tifikate. uit. te’ reif; . 

s Haarkappersbedry®” ” Hie ‘bedryf wat ina inrigting uitgeoefen 

      
“word; . 

” ‘damesbed die tak. van die Haarkappersbedryf waarin 
toiletdiensté aan wroulike persone verskaf words 

gy algemene: hélper’” ; n werknemer wat perselée skoonmaak en/ 
of uitvee, skoene skoonmaak,. -boodskappe doen cn r gerel en/ 
of toiletbenodigdhede was; 

|: 4 

dér, ligaam. wat, na die mening van die Raad, bevoeg   

SCHED ULE.. uv 

INDUSTRIAL COUNCHL FOR THE: HAIR DRESSING | 
. . TRADE, WITWATERSRAND. 

AGREEMENT. 

in accordance with the provisions of the Industrial Coneili ation 
Act, No. 36 of 1937, made and entered into by and. between the 

Witwatersrand Master Hairdresse: rs Association 

(hereinafter referred to as “ the employers” or “ the employers’ 
aD 

organisation ”), of the one part, and: the 

S.A. Hairdressers’ Employees’ Industrial Union” - 

‘(hereinafter referred to as “the..employees” of “ the. trade 
union’), of the other part, 

being the parties to the Industrial Couneil for the Hairdressing 
Trade (Witwatersrand). 

1. ScoPE ‘OF APPLICATION OF AGREEMENT, 

The terms of this Agreement ‘shall be. observed in the Hair- 
dressing Trade in the Municipal Areas of Randfontein, rugers- 
dcrp, Roodépoort- -Maraisburg, Johannesburg, “Germiston, Boks- 
berg, Benoni, Brakpan, Springs and Vereeniging, by all employers 
and employees who are members of the employers’ organisation 
and trade union; provided that they shall apply to apprentices 
only in so far as they are not inconsistent’ with ‘the provisions 
of the Apprenticeship Act, 1922, as amended, .or- the Apprentice- 
ship Act of 1944, or any conditions fixed thereunder. : 

. 2. PERIOD OF OPERATION OF “AGREEMENT. : 

ment shall come into operation on’ such ‘date.as. may 
he Minister. of Labour in terms of section forty-eight be fixed by t 

.of the Act; and remain in force fora period of two years or for 
such perigd as may be determined by ‘him, 

3. DEFINITIONS. 

Any terms used in this Agreement which are defined in: the 
Act shall have the same meaning as.in the Act, any reference to 
an Act or Ordinance shall include any amendment of such Act or 
Ordinance; and unless t contrary intention appears, words 

importing the masculine gender shall include, females; further, 
unless: ‘inconsis tent with the context— 

“Act” means ‘the fadustrial Conciliation Act, No. 36 of 1937; 
,. Agreement ” means an agreement published and made binding 

upon employers and employees in the Hairdressing Trade in 
accordance with the provisions of the Industrial Conciliation 
Act of 1937; 

“ apprentice’? means. an employes serving under a written 
contract, of apprenticeship, registered under the Apprentice- 
ship Act of 1944; 
casual employee ” means’ a hairdresser: (qualified) (male or 
female) whe is employed by the same employer for not more 

_ than ie days in any one week; 
central: area” means the municipal area of the City of 
Johanaesbur g; 

“Council” means the Industrial Council for the Hairdressing 
Trade (Witwatersrand), registered in terms of section two of 
the Industrial Conciliation Act, 1924, and deemed to have 
been registered in terms of section’ nineteen, read with section 
twe of the industrial Conciliation Act of 1937; 5, 

“establishment ” means any premises in which: toilet Services 
are normally rendered to Europeans; 

“experience.” means the total period or periods ‘of. service.an 
_ employee bas had in the Hairdressing Trade; 

“ hairdresser? means an employee other than a minor referred 
to in elause 4-( (d) or an apprentice-indentured under the 
Apprenticeship. Act of 1944, who performs any one or ‘more 
of the operations as defined under toilet. services in’. these 
definitions; : 

“hairdresser” (qualified). means an employee other than a 
minor referred. tc. in clause 4 (@ (d) or an apprentice 
indentured in terms of ‘the Apprenticeship Act of 1944, who— 

: fa) hasserved a contract of apprenticeship in terms of the 
Apprenticeship Act, 1922, as amended, or the 
Appréiticeshtp Act of 1944; or 

_ (8) can satisfy the Council by examination or otherwise 
of ‘competency in’ the. ladies’ trade in cutting, marcel 
waving, setting, bleaching, dying, all racthods. of 
permanent waving, and” beauty culture; - and in the 
men’s trade. in cutting, shaving, shampooing. (dry. and 
oil) and razor. setting; ‘or 

(c) holds ‘a _ certificate “of competency. issued | by “any 
Indusiriai Council’ for the Hairdressing. Trade. or sucha 

‘ other body. which is competent to issue such certificate 
in. the opinion of the Council; 

“ Efairdressing Trade” means. the trade carried on in -an 
establishment; 

* jadies’ trade ” ‘means the branch of the Hairdressing Trade 
in which toilet services are rendered to female persons; . 

“general assistant” means an employee employed in cleaning. 
and/or. sweepi ing of ‘premises, cleaning shoes, running errands, 
and washing of utensils and/or toilet: requisites; . - : 

6
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» Inansbedryf”, die tak-van'die Haarkappersbedryf- waarin :aan 
mantike persone. toiletdienste, soos: hierin  bepaal, verskaf 
word; - . : : . 

»minderjarige”, ’n werknemer,:onder | die ouderdom. van 21. 
_ jaar wat gedurende dic gebruiklike proeftydperk wat hy aldus 

sonder_ vakleerlingkontrak in diens mag wees, diens doen in 

dic bedryf van dameskapper en/of manskapper soos aange- 

-wys kragtens die bepalings van die Wet op Vakleerlinge, 1944; 

premie ”, sonder omr in-enige opsig die gewone betekenis. van. 
die woord te beperk, beloning van watter aard ook al, wat. in- 

ruil vir die ople’ding van ’n werknemer in enigeen van of - 

albei.afdelings van die Haarkappersbedryf gegee word, 

» ontvangklerk en/of telefonis”, *n vroulike werknemer ‘wat 

noofsaaklik in diens is om Klante te ontvang of oor die 

_-telefoon’ of -andersins. afsprake af te.meemm.en/of rekenir 

en state byhou of enige ander vorm van klerklike werk verrig, 

benewens die. hanteer van kontant en oor die toonbank ver- 
koog; - . oo : . : 

, Randgebiede”, die munisipale gebiede Germiston; Bcksburg, 

  

Benoni, Brakpan,: Springs, Roodepoort-Maraisburg, Krugers- . 

dorp; Randfoniein.en Vereeniging; 

»» Loiletdienste °— : 

(a) damesbedryf, hare was, sny, skroei, masseer; (kop of 

. gesig), kartel (blywend), marcelkarteling en set, hare 

recon leurs: tint;-naelverso . winkbroue| pluk, bordwerk, 
trigologiese en skoonheidsbehandeling; . .- 

(b) mansbedryf,. hare sny,.;skeer,,.hare was en. ‘skrodi, 
. masseer (kop of gesig) en trigologiese behandeling; ~ 

» werkende werkgewer ?, ’n werkgewer of enige vennoot in ‘a 

ennootskap .wat self werk verrig soortgelyk aan. dié wat 

deur ‘enigeen van sy werknemers gedoen word. ° Oo 

    

/ 4. LONE. . 

_(f). Behoudens die bepalings van subklousules (2}'en_(@) ‘yan 

hierdie klousule, mag ‘n werkgewer geen lone wat laer is as die 

_ volgende ‘skale. betaal en mag ’n .werknemer dit nie aannesm 

hie: — . ! : , 

Re £..s. 4. 
(a) Mansbedryf. (manlik of vroulik): . ‘ 

() Haarkapper (gekwalifiseer) _ 8 5.0 per week: 

: ‘ “ 28 lol. of . 

es / mo 35.15 0 per maand. 

(ii) Los werkniemer 2.0 0 O) -1 10 0 per. dag. 

_ (b) Damesbedryf: . : , 

@) Haarkapper (gekwalifiseer) ere 
(manlik) 0. cu oe ee ee) 9 SO per week 

: ee of 

, 40 5 4 per maand. 

Gi) Haarkapper. (gek walifiseer) - Lecce Ua 

Qroulky . ee ee © 5 OD per week 
" : . : of 

. , _. 23.17°2 per, maand. 

(iii) Los werknemer (manlik of - - 

- VEOUK). of. ce ee ee ee eee LEO) 0 per: dag. 

“-(c) Ontvangsklerk en/of telefonis .....3 2-6 per: week 
a : : : of 

. Oo eo 7,  ,+43 10 10. per maand. 

.(d) Minderjariges in. die dames- of . 
—o  omansbedfyf if oe cee oe 1 10 0 per week. 

* "(ey Algemene helpers: , , 

: (i) Manlik— a 

OGL 1B cic see veg cece Sue eee cue. 2 15 0 per week 
“ eo . of 

. 4 it 8 per maand. - 

onder 18... cee cee gee cetera «= D7) 6 per week 

. - OF. 

oS 5 19.2 per maand. 

. Gi Vroulik— : : : 

OOF AB vee den cee tee vee ees 112° 6 per week 
. : “ . of | 

a. 7. 10: per maand. 

Onder 18 <2. oc. see che sebece se , 2 5 O per week 
a Ve a of - 

5 8 4 per maand. _ 

“1 9) 'n Werknemer wat in ‘n-week in sowel. die damesbedryf as 

‘die ‘tnansbedryf werksaam is, moet.vir daardie helé week die lone 

betaal. word wat in paragraaf (4) of (b) van stibkloustile (1) van, 

: hierdie Klousule voorgeskryf word, naamlik die hoogste. van die 

bedrae.” : Sa bes 

(3) *n Werkgewer en/of werknemer mag nie ’n- premie vir die 

opleiding van °n perscon as kapper ‘aanneem. nie. 

>, (4) ’n. Werkgewer mag niemand as ’n manlike.. of  vroulike 

kapper-in diens‘hé nie, tensy sodanige persoon ’n kapper (gekwali- 

fiseer) is; soos beépaal in’ klousule 3, enjof ’n ‘minderjarige soos 

bepaal in, klousule (4) (1).@) en/of “a vakleerling, tensy die Joon 

‘vir n haarkappeer” (gekwalifiseer) betaal 

doeleindes van hierdie’ Goreenkoms; mioet'so *n -werknemer ‘as ne! 

kapper (gekwalifiseer) beskou word. . 

oe, } 

word; ‘en’: Vir. alle + 

“men’s trade??, ameans the branch.of the Hardressing Trade in 
which toilet services,.as herein defined, are rendered to male 
persons; : : 

“minor” means.an employee under the age of 21 years 
employed in the trade of ladies’ and/or men’s hairdresser 
‘designated in terms of the. Apprenticeship Act, 1944, during 
the usval probationary period during: which he may “be.so 
employed without a contract of apprenticest 

  

     

    

eship; . 
“premium” means, without in any way.limiting the ordinary 

meaning of thé term, any consideration’ of whatsoever. nature ° 
given in return for tranmg an empicyee in any one or both 
sections of the Hairdres F . me 

“receptionist. and/or telephonist” means. a female employe 
engaged mainly for the purpose of receiving clients or book- | 
ing appointments by telephone or otherwise and/or keeping - 
accounts. and récords or any other form of clerical work: in 
addition to handling cash and effecting counter sales; 

“Reef area” means the municipal areas. of Germiston, Boks- 
‘burg, Benoni, Brakpan, Springs, Roodepoort-Maraisburg, 

_ -Krugersdorp,.Randfontein and Vereenig:ng; vO 

  

mot ng Tr 
     

  

  

    

“ toilet. services” means—" : oe 

(a) ladies trade, the operation in shampooing: haircutting, 
hair-singeing,. massaging (head: or -face), waving 
(permanent), marcel. and .setting;- hairdrying, tinting, 
manicuring, eyebrow. plucking, board .work,.tricholo- 
gical treatment and beauty culture; <~ ey 

(b)’ men’s -trade,. haircutting, shaving shampooing. and 
singeing, massaging (head or face) and  trichological 
treatment; Poot, ‘ 

“working. employer” means. an employer or. any partner in a- > 

- partnership. who himself performs work similar to .that 
carried out by any of his .employees.. ss , 

. . 4. WAGES. . 

(1) Subject ‘to the. provisions of sub-clauses (2) and (3) of this 

clause, an employer shall pay wages. at not less, than) and an 

employee’ shall’ not. accept: wages at rates lower. .than the . 

  

following: — cesta 

oe os : 4 “£8. d. 

(a) Men’s trade (male or female): WE a, 

(jy Hairdresser (qualified)... 02... 8.5 @ per. week 
. . ; me nee or. 

: 2 on 3575-0 per month, 

Giy Casual employee’... 1.1. ae Ve f :10.°0 per day. 

(b) Ladies’ trade: / o : - o ; 

G) Hairdresser (qualified). (male) per week 

ceo : o - Or 

ce RS be per nionth, 

Gd) Hairdresser’ (qualified) (emale): : per week 

. : OF 

, . a per.-month, 
Gil). Casual employee (male or 

““femalé) oo... ce nD bee per day. 

(c} Receptionist and/or telephonist Mal per week 
ao : oo “or: 

; 13° 10°10 per nvonth. 

(d) Minov’s employed in the ladiés’ or mo, : a 

men’s trade 1... ee cee ce ee eee 1 16 -9 per week. 

(e): General Assistants + a 

_ Gy Male— - 
over AB tele cae gee tec dl 15) © per wéek 

wt: : tte or .- 

‘ 741°°8 per month, 

under 18 wc ee tee cee ee eee DFG per Week: 
: : a CO ort! 

; 5 49 2. per month. 

(ii) Female— _ . oe , 

Cover 18 ccs ves cene ere ser eee, 12. 6 per week 
. _° of : 

os oo : .. 7. 0.10 per month. 

vol gnder. U8 acces ae cee cea ES O per week 

. re or 

§ 8 4.per month. 

“@y. An employee who during any week is: engaged in both the 

ladies’ and_mén’s trade shall for the whole of that week ‘be paid 

the. wages prescribed in either paragraph: (a) ‘or -{b)'of sub-clause 

(1) of this clause, whichever-is the higher.” rte 

3) An employer and/or an, employee shall fot accept a 

premium for the training of any person as a hairdresser. 

(4) An. employer shall not employ any, person as a. thale. or 

female hairdresser. unless such person.is a hairdresser (qualified) 

as defined under clause 3 and/or -is a mior such ‘as is referred 

to-in-clause 4.(1) (2). and/or an. apprentice, “unless the ‘wage .for 

a-hairdresser (qualified).is paid, and such an employee shall for 

all purposes of this Agreement, be deemed to ‘be a ‘hairdresser   (qualified). 3 

3
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“G) Niks in: hierdie: lousule: taat? n vermindering -vanidie loon 
wat °n werknemer: onmiddellik voor‘die inwerkingtreding wan hier- 
die Goreenkomis ontvang het, toe nie; vir solank as wat die werk- 

_ némer ‘by dieselfde werkgewer in diens bly. 
(6) Geen ‘wer kgewer mag °*n persoon’ onder die ouderdom van . 

vyftien (15) jaarin -diens hé nie, en ook mag geen minderjarige 
in enige hoedanigheid hoegenaamd in diens wees. nie, behalwe 
vir die proeftydperk ingevolge die bepalings van die Wet op 
Vakieerlinge in ’n aangewese bedryf of op die loonskaal soos in 
hierdie- Ooreenkoms voorgeskryf. . 

(7).Los werknemers kan slegs in dien's geneem word vir die 
vervanging van werknemers of werkende werkgewers of vennote 
wat tydelik met siekieverlof of. geleentheidsveriof afwesig is. 

(8) Elke werkgewér moet gedurende die looptyd: van’ hierdie 
Ooresnkoms benewéens die lone wat.in hierdie klousule voor- 
geskryf. word, op elke betaaldag lewenskostetoelae aan |die werk- 
nemers betaal volgens die ‘skale soos gespesifiseer kragtens Oor-_ 

. logsmaatreél No 43 ‘van 1942, soos van tyd tot tyd gewysig. 

‘die besoldiging wat 
~ verskuldig is, 

-betaal moet word of as hierdie dag °n Saterdag is, 
A2- -unr middag op daardie dag. . 

(b) nie meer as 45 uur 

5. BETALING VAN LONE EN’ GEMAGTIGDE AFTREKKINGS. 

“(Lone moet na gelang van die geval, weekliks of maandeliks 
kontant betaal. word, tensy die werknemer-se dienskontrak voor 
die -gebruiklike betaaldag begindig .word, en in die geval!m moet lone 
‘onmiddellik: “by: die. bedindiging. betaal. sword; . die. verskuldigde 
loon: moet in.’n gestote -koevert -geplaas. word, waarop. die volie 
naam--van die werknemer, die tydperk.. waarvoor, die bepaalde 
betaling gedoen. word, alle bedrae wat kragtens hierdie Qoreen- 
koms -afgetrek. is, en* ‘die. bedrag,.wat. in die. koevert : ‘ingesluit is, 
geskryf moet. staan. Die bescldiging. wat aan ’n los werknemer 
verskuldig is, moet by die. betindiging van elke dienskontrak aan 
hom betaal’ word. I 

(2) Geen aftrekking van watter aard ook al, behalwe. onder- 
genoemdeé, kan van die bedrag wat aan ’n werknemer| verskuldig 
is, gemaak word nie:— 

- (@) Behoudens: soos: bepaal in klousule 7, wanneer ’n werknemer 
_ van sy werk af wegbly, ’n .pro rata bedrag vir die tydperk 
van . afwesigheid; : 

() bydraes ‘tot die raadsfondse ingevolge ktousule 13 van. 
hierdie. Ooreenkoms; 

oO ledegeld en versekeringspremies aan die Southern Transvaal 
Branch of. the 'S.A. ‘Hairdressers’ 
Union, ‘ingevolge klousule 13 (2). van. hierdie Ooreenkomis, 

“ay bydraes tot die Siektebystandsfonds vir die Haarkappers- 
bedryf ingevolge kloustile 22 van hierdie Ooreenkoms. 

3) Lone wat. kragtens klousule 4 verskuldig is en! alle ander 
besoldiging Wat..adn. ’n-werknemer wat op ’n weeklikse diens- 
kontrak. is,. verskuldig is, moet op die Saterdag van| elke week 
gedurende die. maand om 12-uur middag betaal word, met dien 
verstande dat as Saterdag ’n openbare vakansiedag jis, ‘betaling op 
die voorafgaande . besi gheidsdag om 5:30 nm. gedoen moet word; 
as. “ne werkneémer..op..’h. maandelikse.dienskontrak in’ diéns jis,..moet 

“kragtens. hierdie. Ooreenkoms|. aan” hom 
cp. die lJaaste dag van elke maand om: 5.30-nm. 

aan; hom betaal word, of om. 12-nur’ middag -ingeval .die laaste 
dag.’n Saterdag is. _Voorts met dien- verstande dat _ as hierdie. dag 
yan aaardie, bepaalde maand nie ,"n. besigheidsdag is 
op die besigheidsdag wat hierdie dag onmiddellik ‘voorafgaan, 

(4), Betaling van lone moet geskied op die plek waar die werk- 
nemet werklik. werksaam of in diens is op die tydstip van. die 
betaling van lone. 

6. WERKURE. 

GQ). Die gewone werkure ten opsigte van. alle werknemers in 
die Haar kappersbedryf is— 

: 
(a). nie meer:as 46 uur in 'D week van ses werkdae j in die mans- 

' bedryf nie; 
in ’n “week van ses werkdae in die 

‘damesbedryf nie; . 
“c) die werkure-moet in ooreenstemming. wees met die aan- : 

‘vangs- ‘en stakingsuur soos vasgestel in die tydrooster. hier- 
‘onder, -met.’n onderbreking van een uur. vir middagete wat 
tussen 12-uur middag en 2uur nm. geneem. moet word, op 
‘Maandae: tot Vrydae en sulke onderbrekings {word nie as 

_ Werktyd beskou nie: | : 

  

; TYDROOSTER. 
|. Mansbedryf. “Van | Tot 
“ "Maandag-tot Vrydag os. se dee tee 8.15 vm.! 5.30 om, 

Jew Baterdage eu. ae sev tee aes 8.15 vm.!: 1.00 nm. 
oe Damesbedryf. ; . 
we Maandag i. co . 8.30.vm.) .-5.10 nm. 

'-Dinsdag’:.. °8.30-vm). “5.10 nm. 
‘Woensdag. 8.30 vm: i 35:10: nm. 
Donderdag Ls B15 vm. = 5.45 -nm. 

~ Vrydag . 8.15 vm. 5.45 nm. 
- Saterdag bap aes cee PA hee ee tee - 8.60 ven! 1.00: nm. 

(2)'Geen werkgewer mag van n werknemet vereis of hom ‘toe- 
laat om met’ sy wetk te begin: voor of daarmee op te hou na 
‘die ure wat in’ die tydrooster. onder -subkiousule.-1 ) van hierdie 
‘Klouistile. vasgestel’is nié, en ’n werknemer mag nie|met sy werk 
begin ‘voor. of daarmee ‘ophou na hierdie ure. nie. 

Employees’! Industrial - 

nie, die loon > 

dan om 

  

() Nothing contained in this clause. shall operate to permit 
of a reduction in the wage an employee was receiving at the date . 
of coming-into operation. of this.Agreement. while. such. employer 
remains in the employ of the same. employer... 

~ (6) An employer shall not employ any person “under the age “of 
fifteen (15), years, nor shall any minor be employed in any 
capacity whatsoever, except for the probationary period in terms 
of the provisions of the Apprenticeship Act, in a’ designated 
trade or at the rate of wages laid down in this Agreement.,. 

(7) Casual employees shall only be employed to replace 
employees or working employers or partners who are temporarily . 
absent on sick or occasional leave. . 

(8) Every employer, shall, during the curréncy of this Agree= 
ment, in addition to the wages prescribed in this clause, on each 
par y-day pay to the employees cost of living allowance at the 
rates specified under War Measure No. 43 of 1942, as amended 
from time to time. 

5. PAYMENT OF WacEs AND Aursoriseb. DEDUCTIONS. 

(1) Wages shall be paid in cash weekly or monthly, as the case 
may be, unless the. contract’ of service’ of an employee is 

, terminated before the usual pay-day, when wages shall be ‘paid. 
immediately on such termination, the wages due shall -be«placed 
in a sealed envelope, upon which shall be inscribed the full-name 

‘of the employee; the period for which the particular payment is 
made, any deductions madé in ‘terms “of this Agreement, and the 
amount contained in the envelope. A” casual employee -shall ‘be 
paid the remuneration due- to’ him upon’ ‘termination ‘of. ‘each 
contract of employment. - 

(2) No deduction of. any description other than the following 
may be made. from the amount due to an employee: — — 

(a) Save as provided in clause 7..where an employee absents ° 
himself frorm work,.a pro rata amount for the period. of 
such absence. . a 

(by Contributions to Council funds in terms of clause 13 of this, . 
Agreement. 

(c) Subscriptions and- Insurance Premiums. to “Southern Trans: 
vaal Branch of the S:A,. Hairdressers Employees’ Industrial 

. Union in terms of clause 13 (2) of this Agreement. 
(@) Contributions to. the Hairdressing Trade Sick Benefit Fund 

in terms of clause 22 of this Agreement. 

(3). Wages due in terms of clause 4, and any” other”: remunera- . 
tion due, to an employee on a weekly contract of employment 
shall be paid on the Saturday of each and every week during the 
month at 12 noon, provided that where Saturday‘is a public 
holiday payment ‘shall be. made on. the previous business day at 
5.30 p.m.;. where an employee is undér monthly contract. of 
employment stich employee shall be paid any remuneration due 
in..terms of this Agreement on the last day ofeach and every 
month ‘at 5.30 p.m. or at 12 noon in the“event’of ‘such last-day 
being a Saturday. Provided further that should such day of that 
particular month: be other than a business day such’ wages shall 
be paid on the business day immediately preceding ‘such: day? or 
should such day be a Saturday then at 12 noon on that day- 

(4) Payment of. wages shall be made at the place - where the 
employee is actually engaged. or employed at the time of pay- 
ment of the wages. 

6. HouRS OF Work. 

(1). The ordinary working hours in respect of all employees 
engaged in the Hairdressing Trade shall be— 

{a) in the men’s. trade for not more than’ 46 hours during any 
week. of six working days; 

(6) in the ladies’ trade for not more than 45 hours during any 
week of six working days; 

(c) the ‘working hours: shall bein accordance with. the com+ 
mencing and termination time as laid’ down “in ‘the | 
“schedule hereunder, with a break of one ‘hour for lunch to. 
be: taken between 12 noon and 2 .p.m., on Mondays ‘to 
Fridays and such intervals shall not be regarded ‘as work- 

    

ing time. : 

. _ SCHEDULE. - ae 
so a “From. To: 

Men’s Trade. oe creme MO Lot 
Mondays to Fridays, coe dee eee ee 845 am, $.30. p.m 
(Saturdays... 6. cee aes bee ake 8.15 am. 1.00 p:m 

Ladies’ Trade. oo — a 
Monday... cc. cic cee cee cee eee ee 8.30 Am, 5:10 p.m 
Tuesday oc. ase cen cee Seen cob ee 8.30 a.m. 5.10. p.m 
Wednesday 1... 10.0 cei eel eee $.30:°a.m. 5.10 p.m. 

, iursday: +, Bea eee tee soe nee eae ees BAS am, 5.45: p.m 
\. Friday ..: 8.15 am, 5.45. p.m. 

Saturday . 8.00 a.m. 1.00. p.m 

(2) No employe yer shall require: or permit an employee. to 
commence work . before or ‘to. terminate work after the hours - 
as laid. down in. the schedule to.sub-clause ‘1 (c) of: this. clause, 
and an employee sha!l not commence “Work. before or terminate 
work after these hours.
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(3) Elke werkgewer moet op ’n duidelik sigbare plek in sy " 
inrigting ’n’ tydrooster: wat die name-van sy werknemers ‘voluit ” 
vermeld, vertoon. Daardie tydrooster moet voor..12-uur middag 
Op die” laaste -werkdag van die week voor die-week“waarop ‘die 
tydrooster betrekking het, opgepiak word: en «moet: duidelik: die 
aanvangsuur. van. werk, .die. middageteonderbreking, en die 
stakingsuur van elke werknemer toon. : 

(4) Werkure. moet aaneenlopend wees.—Alle werkure van on 
werknemer moet. aaneenlopend wees, behalwe etensure. : 

(5) Verbod op oortyd.—n Werknemer mag nie toegelaat word, 

en dit kan nie van hom’ vereis word om langer as die ure soos 

voorgeskryf in subklousiie-(1 van hierdie klousule te werk nie. 

(6) Werkgewers is nie geregtig om .hul persele buite ‘die ‘ure 

wat in klousule 19 van hierdie Ooreenkoms bepaal word, oop te 

hou. nie; behalwe vir die doel.om-hul-persele te lug. , 

- . () Geen werknemer mag -haarkapperswerk buite. die ure ‘wat 

in subklousule (1) van hierdie -klousule vasgestel is,'onderneem of 

verrig ie. ‘ es - 

(8) *n Onderbreking van minstens een uur vir *n maaltyd moet 

aan alle werknemers toegestaan word tussen die ure 12-nur 

-middag en 2 nm.'op alle werkdae. uitgesonderd Saterdag; met 

dien verstande dat geen werkriemer verplig of toegelaat mag word 

"om. vir:’n aaneenlopende. tydperk van meér as vyf uur sonder 

a ononderbroké pouse.van minstens een uur te werk nie, en. vir 

die. .doel van “hierdie. veorbehoudsbepaling, word werktye wat deur 

9 -pouse van minder as.,’n. uur, onderbreek word, as aaneenlopend 

beskow. os fe eo En ee re 

“ty tan» JAARLIKSE VERLOF EN OPENBARE VARKANSIEDAE, 7” 

(1) Elke -werknemer, uitgesonderd los werknemers, is geregtig 

op:verlof met--volle besoldiging op, alle openbare vakansiedae wat 

aan hom toégestaan moet word en wat hy moet. neem. wos 

(2)-Aan elke werknemer, uitgesonderd los werknemers, moet in 

. élke jaar diens. by dieselfde werkgewer drie (3) agteréenvolgende 

weke afwesigheidsvérlof met vollé besoldiging toegestaan word. 

Die drie weke moet.18 werkdae-insluit en wanneer *n openbare 

vakansiedag -binne dié verloftydkragtens die bepalings hiervan 

val, moet so ’n vakansie by sodanige tydperk as ’n verdere tydperk 

van’ verlof met-volle besoldiging: gevoeg word. So, ‘ 

(3) Jaarlikse verlof kragtens subklousule (2) moet: op n-tydstip 

geneem word -wat tussen die werkgewer en die werknemier twee 

maande voordat: sodanige -verlof: aanbreek, gereél is, en. moet in 

elk geval deur ‘die werkgewer toegestaan en deur die werknemer 

geieem word sodat dit binne twee “maaride, nadat: dit. aanbreek, 

*n aanvang. kan neem. : : nae : 

. (4).Wanneer ’n, werknemer een jaar diens by dieselfde werk- 

gewer, voltooi het en die werkgewer of werknemer verlang om 

die genoemde diens: te be’indig voordat die’ werknemer verlof 

kragtens, subklousule (2) geneem’ het, moet die genoemde werk- 

nemer sy. verlof toegestaan word en.moet hy dit neem. voordat 

kennis. van diensbeéindiging gegee word. . Besoldiging © vir 

sodanige verlof, moet geen pro rata bedrag van verlofbesoldiging 

insluit ten opsigte van..verlof wat vir genoemde .werknemer 

mutatis. mutandis. kragtens - subklousiile (5) opgeloop | het’ ten 

opsigte van-diens: by, dieselfde werkgewer nadat die werknemer 

op. verlof kragtens subklousule- (2). geregtig geword het nie. 

Sodanige..pro rata. verlof.moet mutatis mutandis .kragtens sub- 

klousule, (6) hiervan, aan die Raad betaal word. 

(5) Indien ’n ‘werknemer se diens voor die vyoltcoiing van *n 

diensjaar beéindig word, dog na die voltooiing van een maand 

diens, ‘is. die werknemer géfegtig op’ 1/17de van ’n week se loon, 

wat hy ontvang het. toe sy diens beéindig is, vir. elke voltooide 

week diens in die onvoltooide jaar. . o 

(6) Die werkgewer moet die Sekretaris- van die Raad in ken- 

nie. stel omtrent die datum waarop die werknemer se verlof 

kragtens subklousule (2) moet begin of sy dienste beéindig: moet 

word. na. gelang van omstandighede, en aan die Raad tegelyker- 

tyd die verlofbesoldiging, wat aan die werknemer verskuldig is, 

as. daar_is, in elke geval. stuur,.Sodanige kennisgewing en betaling 

moet die Sekretaris van’ die Raad minstens 7 dae voor die datum 

bereik waarop verlof kragtens subkiousule (2) ’n aanvang neem, - 

of binne die-sewe dae na die diensbeéindiging, na gelang van. 

omstandighedé. “Wanneer ’n' werknemer sy verlof moet neem, 

soos kragtens' subkloustle (2) voorgeskryf, moet die verlofbesoldi- 

ging, wat aan die Raad gestwur is, onmiddellik aan hom: betaal 

word, maar indien die werkhemer se diens beéindig is, moet die 

pro rata verlofbesoldiging, wat aan die Raad gestuur is, deur die 

Raad gehou word tot. tyd. en,,wyl, die werknemer altesaam .’n 

jaar diens in die Haarkappersbedryf,-gedek deur hierdie Ooreen- 

konis, voltooi het. Wanneer. die werknemer. ’n jaar diens altesaam, 

in genoemde Haarkappersbedryf voltooi het, sal van, hom. vereis 

word: om :kragtens, subklowsule (2) verlof te neem en sy. werk- 

gewer moet hom sodanige. verlof binne' twee maande toestaan 

nadat hy hierkragtens daarop geregtig word; en die werkgewer 

moet aan die Raad 1/17de van die weekioon betaal wat die 

werknemer onmiddellik voor die aanvang van sy verlof ontvang 

het vir elke voltooide diensweek by genoemde werkgewer. totdat 

hy op verlof geregtig -geword het en. sodanige geld moet. sonder 

verguim aan die. werknemer..déur die Raad betaal word’ ‘saam 
met dié balans van die verlofbesoldiging wat in sy krediet :staan; 

met dien verstande ‘dat— , Cob . 

(a) indien genoemde werkgewer of werknemer. genoemde diens 

o wil: -be@indig, nadat' die werknemer. op verlof. geregtig 

‘geword het, die-werknemer. verplig.is'om sy-verlof te. neem 

en sy verlof aan- hom. toegestaan moet. word voordat sy 

| 

‘of the date on which the employee shall commence leave in 

| completed week of employment with the ‘said emiployer up g   

(3) Every.employer shall exhibit in’a pFominent “place in his 
establishment a schedule..setting. out, the full.names of. .all-his 
employees. -,, Such schedule. shall..be posted up. before 12 noon 
on. the last working day of the week preceding the week to 
which such schedule refers, and shali show clearly the time. of 
commencing. work, the lunch ‘hour interval, and the time of 
finishing. off of each-.employee. . . 

(4) Hours of Work “to be: Consecutive —Alk hours -of: work ‘of 
an employee shall be consecutive except for meal hours. 

6) Prohibition of Overtime.—An employee shall. not be per- 
mitted or required to work in excess of the number of hours 
prescribed ih sub-clause (1) of this clause. 

(6) Employers shall. not be entitled to keep their premises open 
outside the hours laid down in clause 19 of this Agreement save 
and except for the purpose of airing their .premises. es 

(7) No employee shall undertake or perform ‘any hairdressing 
_work outside the hours as laid down in sub-clause (1) of. this 
clause. DO . , vient 

(8) All employees shail be allowed a break of at least one 
hour for a méal between the hours of noon and 2 p.m on.all 
working ‘days except Saturday; provided that no:employee shall | 
be required or allowed to: work for a continuous period of more 
than five hours without an uninterrupted interval of at- least 
one-hour; and :for. the:purpose of this. proviso. periods: of :work 
interrupted. by am interval.of. less than one hour. shail be deemed 
to be cOntinuous!:: © 0 vee ate Sete ee 

7) ANNUAL LEAVE “AND “PuBLic Hoviways.' : 

(1) Each employeé, except casual. employees, shall be entitled 
to.and bé granted and shall take leave on full pay on all publie 
holidays. “ a 

(2) Each employee, except casual employees, shall be granted in 
each year of service with the same employer three (3) consecutive 
weeks leave of absence on full pay. The three~ weeks shall 
include 18 working days’ and whenever a public holiday falls 
within the period of leave in terms hereof such holiday shall. bé 
added to the said period as a further period of leave of absencé 
on’ full pay. ‘ : a mS : ee 

- G) Annual leave in terms of sub-clause (2) shall be taken at 
a time to be arratiged between the employer and the “employee, 
two months before such leave is due, and ‘shail-in any case bé 

“granted by the employer and taken by the employee so. as .to 
commence within. two months.of it falling due... : 

(4) Whenever an employee has completed one “year of service 
with the ‘same employer and the employer or employee desires 
to terminate thé said employment’ before the employee has taken 
leave in terms of sub-section (2), the said employee shail be 
granted ‘and shall take his leave before notice’;of termination 
of employment is. given. Payment for such’ leave shall not 
include ‘any pro rata. amount. of. leave pay in respect of leave 
which: had accruéd ‘to’ the «said employee” mutatis ‘mutdiidis a: 

r terms. of sub-section (5) “in ‘respect of service ‘with the’ sami 
employer after ‘the ‘employee’s leave in terms of: sub-section @ 
‘became due, Such pro rata leave shall mutatis mutandis be paid 
to the Council in terms of sub-section (6) hereof. 

(5) When ‘an employee’s employment is terminated before the 
completion of a-year’s service, but after the completion of one- 
month’s service the employee’ shall be entitled to 1/17th of @ 
week’s wages which he was receiving when his employment was 
terminated. for each completed week ~of ‘employment - in «the 
uncompleted. year. . _¢ : : 
-(6) The employer shall notify :the Secretary of the Council 

terms of. sub-section (2) or: his ‘services’ shall 'be terminated, . 
as the case maybe and shall remit to the Council at the same 
time the holiday pay: due to. the employee, if. any; in each -.. 
instance. Such notification and remittance to reach the. Secretary , 
of the Council at. least: seven days before the date when leave in. 
terms of sub-section (2) commences, or within the seven days 
after the termination of employment as the case.imay be... When 
an employee is to take his leave as prescribed in. terms.of sult 

section (2); the leave pay remitted to the:Council shall -be pai 

over to -him- forthwith, but -where the. employee’s employment - 

thas been terminated,: the. pro..rata leave pay-rémitted..to the 

- Council shall be retained by the Council. until: such .time ag 

' the employee has. completed in the aggregate a ‘your of service 

in the Hairdressing Trade; covered by’ this Agreement. 
When the employee has completed a year of service in thg 

aggregate in. the: sald Hairdressing Trade, he shall thereupon 
be required to ‘take leave in terms of, sub-clause -(2) and hig 
employer -shall ‘be required to grant him stch leave within tw@ 

months of it falling due in terms hereof and the*employer, shall 

pay to the Council 1/17th of the weekly wage that the.employe¢ 

was teceiving immediately prior to proceeding on leave for each 

the time his leave was due and such’ money shall forthwith b 
paid to the employee by the Council together with the. balancé 

of the leave pay: standing to the employee’s. credit; provided—-. 

(a) that where the said employer. or .cinployee desires: : ta 
terminate the- said. employment, after the. employee hag : 
qualified for leave, .the employee shall be. required 8 

take and shall be granted his leave before his services 

. 3



ane 

~ nie. . / boop ae 

(13).Alle gelde-in. die besit van. die’ Raad kragtens hierdie | 

a 
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dienste aldus bedindig word; die bepalings van subklousule: 

(4) is mutatis ‘mutandis van toepassing ten opsigte vam enige 

pio<rata verlofbesoldiging wat aan die. werknemer -ver-. 

skuldig is; ‘ : 

(b) nieteenstaande andersluidende bepalings chierin,. indien °n 

werknemer nie. ’n jaar diens in genoemde bedryf vol- 

tooi het nie;-na die verstryking van 18 maande; van die” 

datum af waarep: die eerste pro rata verlofbesoldiging ten 

.. Opsigte van so °n jaar diens aan die Raad betaal is, moet 

die geld -wat indie krediet-van so ’n werknemer staan 

aan hom betaal word sonder-dat daar vereis word dat 

chy. verlof. moet neem of dat dit aan hom toegestaan. moet 

word en van die datum van sodanige betaling af ‘word hy 

beskou sy volgende jaar diens.te begin het, maar indien 

hy op daardie stadium’ werkloos is, word sy volgende 

jaar diens beskou ’n aanvang ie geneem het van die datum 

|. af waarop hy daarna werk in genoemde bedryf kry, en 

-(c) iv geval. van "m-werknemer se dood alle verlofbescidiging, 

wat in sy krediet staan, in sy boedel gestort maet word, 

(1) Vir die toepassing van hierdie.artike! moet 1 werknemer 

se jaar diens waarveor hy. op drie weke jaarlikse verlof. geregtig 

is, plus enige openbate vakansiedae. wat binne daardie tydperk 

met volle besoldiging val, soos in-hierdie klousule yoorgeskrytf, 

twaalf maande diens altesaam in genoemde bedryf wees! bereken 

van die datum van sy eerste indiensneming ia genoemde bedryf 

-of vat die datum af-waarop hy Jaas op jaarlikse verlof. geregtig 

géeword het, of van‘*die “datum af ‘waarop-hy laas pro Wate ver- 

lofbesoldiging in (génoemdé bedryf ontvang het, sonder*dat ‘hy 

enige.verlof geneem het, naamlik' die jongste datum; set dient 

verstande “dat indiew ’n werknemer op dié datum werkloos was 

waarop -hy Jaas pro rata. verlofbesoldiging ontvang. het, sonder 

dat hy enige verlof kragtens subklousule (6)-(b) geneem ‘het, daar 

beskou sal word dat sy volgende jaar diens van die datum af 

begin waarop hy in die bedryf weer in diens “genecem ‘is... 

(8) Viv die toepassing var hierdie Klousule moet daar -beskou - 

word dat. diens enige tydperk omvat waarin: die werknemer krag- 

tens die. bepalings van hierdie artikel met. verlof is; of jingevolge 

| die Zuid Afrika Verdedigings Wet, 1912, opleiding ondergaan, ot 

van die werk op bevel of op versoek van die werkgewer alwesig 

is, of wan. die werk -weens siekte: of ongeval, afwesig| is, maar 

- enige “tydperk ‘van ‘afwesigheid weens sickte ‘of ongeval bo, 30 

- dae-in enige twaalf maande of drie agtereenvoigende dae. indien 

-., die werknemer in -gebreke bly om, op versoek van ‘die werk- 

gewer “in sertifikaat: van ’h mediese praktisyn voor te 18 dat hy 

cas diens beskou moet word nie. 
. weens siekte of ongeval verhinder’is om sy werk te verrig,. tie 

: | po 

(9) Geen werknemer moet in genoemde.bedryf vir ‘nm loon. of | 

ging afwesig ‘Is mie. Det vo : 

‘" (40) Afwesigheidsverlof met volie besoldiging en kennisgewing 

van diensbeéindiging moet nie saamval nie. to 

. (1) Enige: bedrag wat.in die. kredit. van ’n. werknemer staan 

yen nie na.verloop van 2 jaar.van dic datum: af waarop: die werk- 

ander vergoeding werk terwyl.hy met verlof met volle besoldi- 

Je memer‘op.s0.n “‘bedrag geregtig. was, aan so "n werkmemer uit- 

betazal is nie, moet in’ die. fondse van die Raad gestort word; 

met dien verstande, egter, dat die Raad_ enige cis- in joorweging 

moet neem. wat.delir so.’n werknemer ingestel word Ina: afioop 

van genoemde tydoerk en dat-hy na goeddunke ’n, ex. gratia 
betaling uit die fondse van die Raad aan’ so ‘a werknemer, 

“hierin genoem, kan doen, os : CES os 

(12). Fike vakleérling in.diens by genoemde. bedryf ‘is! op twaalf 

(12).-dae : siekteverlof. met volle ‘besoldiging in. enige diensjaar 

by. dieselfde werkgewer geregtig, mits so ‘n vakleerling nie min-" 

det as dric dae, of meer as sewe dae.in enige enkelsiektetydperk 

afwesig is nie, en met dien verstande dat hy. aan sy jwerkgewer 

'n sertifikaat van ’n geneeskundige in verband met sodanige sieKte. 

moet voorlé; en’ voorts met dien verstande dat indien °’n vak- 
Jeerling minder as drie da¢ afwesig is, geen siektebesoldiging 
betaalbaar is nie en ‘intdien afwesig vir meer as sewe) dae, slegs 
sewe dae siektebesoldiging verskuldig is, insluitende die eerste drie 
dae van so-’n tydperk. Die. bepalings vam hierdie subkiousule is 
nie. van toepassing: op ’n vakleerling wat toegestem het om °n 

- Jid'van génoemde: Siektebystandsfonds van die Haarkappersbedryf 
‘oreenkomstig klousule 22 (10) van hierdie Ooreenkoms te word 

artikél moet in ’n aparte trustrekening gehou word. 

- §. DIENSBEEINDIGING. . oO 

on Werknemer, uitgesonderd ’n los werknemer of sy werkgewer 
moet: minstens ‘een: week kennis van. diensopsegging gee om sy. 
dienskontrak. te’ beéindig; met dien-verstande dat’ hierdie sub- 

. -klousule wie. op ’n werkgewer of ’n werknemer se reg inbreuk 
.thaak.om die. dienskontrak -sonder kennisgewing te beéindig.om 

’n” goeie: rede wat wetlik as voldoende beskou word,),.of “n oor-_ 
eenkoms tussen ’n werknemer en sy werkgewer wat .voorsienitig 
inaak ‘vir.’n’ diensopseggingstyd van .gelyke duur aaa Jalbei ‘kante 
en vir langer as een week nie. a . po 

: 
we 9. BEKWAAMBEIDSERTIFIKAAT. [0 
(2) Die Raad moet ’n komitee aanstel bestaande wit. minstens 

Wier lede;.waarvan twee werkgewers en twee werknemers is, wat 
die eksamens, genoem in-swbklousules (2) en (3), [moet gaan’ 
afneem en by die. Raad::aanbevelings moet doen. vir. die. uit- 
reiking van. sertifikate- van bekwaamheid. | 

“ p ; , | 
fe 
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are thus terminated, the provisions of sub-clause (4) shail 
mutatis. mutandis apply in respect of any pro. rata leave 

- . pay. due to. the employee; Coe 

(b) that notwithstanding anything to the contrary herein: con: 
tained, where an employee does not complete a year’s. 
service in the said tirade after the expiration of 18 months 
from the date the first pro rata leave payment in respect 
of such year of service was paid to‘the Council, the 
money standing to the credit of such employee shall be 
paid to him without him being required to take or be _, 
granted. any leave and from the date of such payment 
he will be deemed to. have commenced his next year of 
service, but if-he is unemployed at that stage, his. next 
year of service shall be. deemed to commence from. the 
date he obtains employment in: the said trade thereafter; 
and uO oo 

(c) tbat in the’ event of an employee’s. death all leave pay 
standing to his credit shail be paid inio his estate... 

(7) For*the purpose of this section an employee's. year of 
service for which he shall be entitled to three weeks annual 
leave plus any public holidays failing within that period on full 
‘pay,.as provided for in this’ clause shall be twelve months 
employment in the. aggregate.in the said trade, calculated from 
the date of ‘his first engagement in the said trade-or from the 
date on which he-last became entitled to annual léave, or from 

   

  

e date he: last received pro rata leave pay in the said trade 
> without taking any leave, swhichever is the:later;. provided -that 

if an employee. was unemployed at. the date he last received 
pro, rata leave pay without taking any leave in. terms of -sub- 
clause 6 (b) his next year -of ‘service shall be deemed to com- 
mence fromthe date of his re-employment “in the trade. 

- (8) For the purpose of this .clause,. employment shall: be 
deemed to inchide any period during which the employee. is- 
on leave in terms of the provisions of this section or is under- 
going training under. the S.A. Defence Act, 1912, or is absent. 
from work\on the instruction or at the request of the employer 

_or is absent~ from -work owing to iliness. or accident, but.any 
period: of absence owing to-illness or accident in excess. of 30. 

- days in any twelve months or. three consecutive days if the 
employee fails. after demand by the empolyer to. produce a 
certificate by a medical. practitioner.that he. was prevented’ by 
iliness or accident from doing “his work -shall not be’ deemed to 
be employment. , i 

(9) No employee: shall work in thé said trade for wages. or 
other consideration while on leave of absence on full pay. 

(10) Leave’ of absence on full pay and, notice of termination 
of employment shall not run concurrently. 

(ii) Any amount standing to .the credit: of an. employee and . 
not paid to such employee after ‘the expiration ef 2--years from 
the date the employee was entitled to. receive such amount, shall 
accrue fo the funds of the Council; provided, however, that the 
Council shall. consider any claim that may. be made by such. 
employee after the expiration of the said period and may in 
its discretion make.an ex gratia payment fromthe funds of the 
—Council-to such employee as referred to herein’ -. - : 

(12) Every apprentice employed in ‘the said trade ‘shall’ be. 
entitled-to twelve'(12) days sick’ leave ‘on full pay in any one 
year of employment with the same employer, provided that 
‘such apprentice shall not be absent for less than three days 
‘or more than.sevén days in any one .period of illness and shall 
produce to his employer a medical officer’s Certificate of such. 
iliness: provided further that. if an apprentice is’ absent’ for less 
than three days, no sick pay shall be payable and if absent for 
more than seven days, only seven days sick pay is due, including 
the first three days in such period. The provisions of this sub- 
“clause shall not ‘apply to. an apprentice who has agreed ‘to 
become a metnber of. the said Hairdressing Trade Sick Benefit 
Fund in accordance with clause-22 (10) of this Agreement. - 

(13) All moneys held by the. Council in terms of. this section 
shall be kept in a,'separate trust account, . ‘ 

8. TERMINATION OF SERVICE. 

An employee other than a casual employee or his employer 
shall give not less than’ one week’s notice, to terminate. his. 
contract of service; provided’ that this sub-clause shall not affect. . 
the employer’s. or émployee’s right to terminate the contract. of 
service without notice for any good, cause recognised by. the 
Law as sufficient, or any agreement between an employee .and 
his employer which provides.for a period of notice of equal 
duration’ on both sides and for longer than one week: 

9, CERTIFICATE OF COMPETENCY. ” 

(1) A.committée shall be appointed bythe Council’ consisting 
of at least four ‘members, two of whom shall: be employers and 
two of whom shall -be employees, who shall hold the examinations 
referred to in sub-clauses-(2) and @) and: make recommendations 
to the Council as.to the “issue of certificates. of competency. ‘ 
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2) Wanneer ’n werkgewer of ’n -werknemer aansoek doen om 

*n sertifikaat van bekwaambheid,; moet hy sadam met die’ aansoek 

’n bedrag van £1. 10s.:aan-die Raad stuur (deur bemiddeling van 

die. Sekretaris), wat 2. es 7 

(a) die ‘applikant moet versoek ‘om-eksamen te doen; - of 

 (b) hom daarvan moet oortuig dat die applikant, as gevolg van 

sy jare .ondervinding, op ‘so ’n~ sertifikaat geregtig is en 

wanneer tot tevredenheid van-die Raad bewys word dat 

die applikant bekwaam is, moet die Raad die sertifikaat 

uitreik. : / : . 

'. G)’n Applikant wat.in gebreke bly om ’» eksamen af te | 

sonder om by. die komitee ’n verontskuldiging wat die komite 

bevredigend ag, in. te dien, verbeur die eksamengeld.  — ‘ 

é 
2 

j0. BUITEWERK. 

‘1 Werknemer mag. nie vir, eie irekening, of ten behoewe. van 
iat 

enige ander persoon as sy werkgewer— - 

(1) bestellings vir werk werf of aapneem, of werk in die Haar--| 

kappersbedryf onderneem, of 
2) handeldryf in toiletbenodigdhede vir verkoop, wins of | 

beloning, : . co 

terwyl die werknemer by °h werkgewer in die Haarkappersbedryf 

in dicas is mie. oe . 

7 . > 1. UrmrLic vaAN OoREENKOMS.- 

(1) Die Raad is dic. liggaam wat verantwoordelike ‘is vir dié toe- 

passing van hierdie Coreenkoms. en kan vir die leiding van werk- 

gewers:-en-werknemers menings ultspreek wat nie, met die 

bepalings daarvan in strydiis nie. - : 

- (2) Enige geskil wat in die bedryf ontstaan, moet na dic Raad 

verwys word vir behandeling volgens sy konstitusie. 

12, VRYSTELLING. , 

(1). Die Raad. kan vrystelling, om enige . goeie: en. voldoende 

rede ten opsigte van enige-persoon van enigeen van dic bepalings 

van hierdie Coreenkoms verleen. * 

(2) Die. Raad moet ten opsigte van ‘enige perscon aan wie — 

vrystelling ingevolge die bepalings van subklousule. (1) van hierdie 

kKlotisule verleen word, die, voorwaardes vasstel waarop sodanige 

vrystelling verieen word en die tydperk waarvoor die vrystelling 

van krag is; met dien verstande dat die ‘Raad, nadat een week 

‘ skriftelike kennis aati die betrokke persoon gegee is, na. g6ed- 

dunke enige vrystellingsertifikaat kan intrek. : a 

(3) Die Sekretaris van die Raad moet aan élke persoon aan 

-wie vrystelling -coreenkomstig die bepalings van- subklousule (1) 

van hierdie klousule verleen word, ’n vrystellingsertifikaat, deur 

hom onderteken, uitreik. wat, vermeld—. ~ : : 

(a), die naam van die betrokke persoon, voluit; 
\ 

(b) die “bepalings van die Ooreenkoms waarvan- vrystelling 

verieen word; . . ; ; 

'-(c) die voorwaardes, vasgestel ooreenkomstig die bepalings van 

subklousule. (2)..van hierdie klousule, waarop die vrystelling 

verleeh word;.. en / uo 

(d) die tydperk waarin die. vrystelling van Krag is. — 

(4). Die Sekretaris van die Raad moet— 

‘ (a) van elke. sertifikaat wat uitgereik word, ’n afskrif -bewaar 

enn afskrif aan die Afdelingsinspekteur, Departement van 

Arbeid, Johannesburg, stuur; ~ , 7 

(b) indien die vrystelling aan ’n werknemer verleen word, ’n 

afskrif van die sertifikaat aan die ‘bétrokke werkgewer | 

stuu , . 

13. U!TGAWES.VAN DIE RAAD, LEDEGELD AAN DIE SOUTHERN 'TRANS- 

VAAL BRANCH OF THE S.A. HAIRDRESSERS’ EMPLOYEES’ INDUS- 

TRIAL UNION EN DHE WIFWATERSRAND MASTER ETAIRDRESSERS’ 

- ASSOCIATION. a e _ . 

(1) Om dic uitgawes van. die Raad te dek, moet. elke werkgewer 

is. per week:.aftrek van die verdienste van elkeen van sy. werk- 

nemers,. behalwe vakleerlinge, algemene helpers en minderjariges 

_ genoem in’ kleusule 4 (1)-(d). en (2), vir wie miniroum lone in 

hierdie Ooreenkoms voorgeskryf word, en 3d. van elke los werk- 

nemer ten opsigte van elke week waarin hy by daardie werkgewer 

in diens was. By die ‘totale bedrig aldus afgetrek,. moet die 

werkgewer ’n gelyke bedrag voeg en die totale: bedrag maandeliks, 

-uiters die 7de dag van elke maand, aan die Sekretaris van die 

Raad, Shakespeare-gebou. (22-24, -Commissionerstraat 114,. of 

- Posbus 1201, Johannesburg, stuur in die vorm soos voorgeskryf 

in Aanhangsel A. van hierdie Ooreenkoms. | . . 

- (2) Elke werkgewer wat lid yan die Witwatersrand Master. Hair- 

dressers’ Association is, mdet ingevolge hierdie Ooreenkoms’ van 

die maand- of weekfone van sy werknemers (behalwe vakleerlinge) 

wat fede van die Vakvereniging is, die bedrag van die’ ledegeld . 

en versekeringspremies aftrek. wat aan dic vakvereniging- betaal- 

baar is en dit maandeliks,. uiters die 7de dag van elke maand, 

. aan die Sekretaris van die Raad, Shakespeare-gebow 22-24, Com- 

~-miissionerstraat: 114, of Posbus 1201, Johannesburg, stuur, in die 

vorm soos voorgeskryf in Aanhangsel A van hierdie Ooreenkoms. 

(3) Elke werkgewer wat lid van die Witwatersrand Master Hair- 

_ dressers’ Association is, moet 1/12de van sy. jaarlikse lede geld, 

- titers die -7Jde dag van elke maand, aan’ die Sekretaris van die 

“Raad, Shakespeare-gebou . 22-24, Commissionerstraat 114,. of 

Posbus 1201, Johannesburg, stuur, in’ dio vorm.soos voorgeskryf 

in Aanhangsel A van hierdie: Ooreenkoms. Loe 

  

  

(2). Whenever. an employer or an -employee applies. for a 
' certificate: of competency he shall forward with, such application 
the sum. of £1..10s:.to the Council (through the. Secretary) which 
shali-— - : - 

(a) ask the applicant- to’ submit. himself~ or:. herself..to- an 
-examination, or . : toe : 

~(b) satisfy itself that the applicant by. virtueof his years of 
experience "is entitled to such certificate and when it is 

_ proved to the satisfaction of the Council that the applicant 
is competent, the. Council shall. issue such certificate. 

(3) Any applicant who fails to attend an examination without- 
: furnishing the committee, with a reason, considered ‘satisfactory 

by the corhmiittee, shall forfeit the examination fee. 

. : 10. OuTworK, 

An employee shall not— : woe : 

(i) solicit or take ‘orders for or undertake work in the hair-. 
. dressing trade,'or Se a ce 
(2) engage in trading in toilet requisites for sale, gain or reward, 

- on -his own account or on behalf of. any. person’ or from 
any other person,. other than his employer whilst such 
employse is in the employ of an employer engaged in the 
Hairdressing. Trade, moe 

“e 

_ |. LL, INTERPRETATION. OF AGREEMENT. ot 

_-(1) The-Council shall be the body responsible for. the adminis- 
tration of this Agreement,-and may iscue expressions of opinion 

‘| mot inconsistent with, the provisions thereof for the guidance of 
the employers and the employees, - 

(2). Any dispute which may arise in the trade shall be referred 
to the Council to be dealt. with in:terms of its constitution: 

12, EXEMPTIONS. 

(1) The Council may grant exemptions from’ any of the 
provisions of this: Agreement in respect of any person.for any’. 

good and sufficient reason. . . : 

(2) The Council shall fix, in respect’ of .any person granted 

exemption-under the provisions of sub-clause (1) of ‘this. clause, 

conditions subject to which such exemption is granted and the 

period during which such exemption. shall operate, provided. that 

the Council:may, if it deem fit, after one week’s notice, in writing, . 

has been: given: to the persons concerned, withdraw any licence 

of exemption. . ; 

. G) The Secretary of the Council shall issue to, every person 

granted exemption in accordance with the: provisions of sub- 

clause (1) of this clause, a licence of exemption, signed by him,. ~ 

setting out— > SF , : 

(a) the full-name ofthe person concerned; . 

(b) the provisions of the Agreement from which exemption: 

was granted; : a oe ‘ 

(c) the conditions fixed in accordance with, the provisions. of 

sub-clause (2) of. this clase subject .to.,which.. such. ex- 

‘emption is granted; and : Loos — 

(d) the period: during. which the exemption shall ‘operate, 

(4) The Secretary of the Council shali—_ CS 

(a) retain.a copy of each licence issued, and forward “a .copy 

to the Divisional Inspector, Deépartrnent “of Labour, 
Johannesburg; oo : 

(b) where the. exemption is granted to an employee, forward a 
copy of the licence to the employer concerned. 

-13. EXPENSES: OF THE COUNCIL, SUBSCRIPTIONS TO THE SOUTHERN 

TRANSVAAL’ BRANCH OF THE S.A. HAIRDRESSERS’ EMPLOYEES’ 

INDUSTRIAL UNION AND WITWATERSRAND MasTeR. Hair- 

DRESSERS’ ASSOCIATION. , 

-G) For the purpose of meeting the expenses of the Council, 

each employer shall deduct one shilling per week’ from’ the - 

earnings of. each of his employees, except apprentices, general 

assistants. and minors referred to-in clause 4 (1) (@) and. (e) for. 

whom minimum. wages are prescribed in this Agreement, and 

3d, from each casual employee in respect of each week ‘during 

which he was eraployed by that employer. To’ ihe total amouzits 

so deducted the employer shall add a like amount ‘and remit 

month by month. the total sum to the Secretary’ of the Council, 

22-24 Shakespeare House, 114 Commissioner Street, of P.O. Box - 

1201, Johannesburg, not later than the.7th day of each’ and évery 

month, in the form prescribed in Annexure “ Ato this’ Agree- 

ment. oO : , 

(2) Every employer who is a member. of the Witwatersrand © 

Master Pairdressers’ Association shall, by authority of: -this 

Agreement, ‘deduct from: the monthly or: weekly wage. of -his. 

employeés, oher than apprentices, who are: members of the trade 

‘union, ‘the amount of subscriptions and insiirance.;premiums pay 

able. to such union and remit same month::by;month to the 

Secretary of the Council, 22-24 Shakespeare House, 114 Commis+ 

sioner Street, or P.O. Box 1201, Johannesburg, not later than the 

7th day of each’ and every month, in -the-form prescribed .in » 

-Annexure “A” to this Agreement. © 
(3) Every employer, who is a member of the. Witwatersrand 

Master Hairdressers’ Association shall remit 1/12th of his annua 

fees to the Secretary of the Council,.22-24 Shakespeare House, _ 

414 Commissioner Street, or P.O. Box 1201; Johannesburg, not 

_jater than the 7th day of-each and every-monih in the form 

prescribed in Annexure “A” to this Agreement. 3. >>.
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14. VERTONING VAN “QOREENKOMS. . 

Elke werkgewer mioet op ’n duidelik ‘sigbare plek in-sy inrigting | 
wat maklik -toeganklik is vir sy werknemets, *n. leesbaré” eksem- 

: slaar van ‘hierdie Ooreenkoms in albei offisiéle tale en in. die -vorm 
“goos: voorgeskryf ‘in die régulasies ingevolge die- Wet, -vertoon hou. 

15, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS, 

(t) Elke werkgewer wat dit nie reeds ingevolg e ’n vorige Oor- 
“eenkoms gedoen | het nie, moet binne een maand na die datum - 
‘waarop hierdie Ooreenkoms in werking tree, en elke werknemer 
wat na -daardie datum in die Haarkappersbedryf begin, moet 
“binne: een: maand na die datum waarop hy. sy besigheid. begin, 
‘die volgende besonderhede aan die Sekretaris van . die: Raad 
stuur:— 

a) SY naam en die naam yan die besigheid voluit. 
“ge Die besigheidsadres. 

(c)' Naam van elke werknemer voit, die hoedanigheid * waarin 
- hy werksaam is en die lone wat betaal word. 

2 Elke-werkgewer moet, maandeliks op’ die verm soos voor- 
seskryf in Aanhangsel A hiervan, die name-van alle persone in sy 

’ diens, ‘met inbegrip van minderjariges’ en vakleerlinge, voluit 
versirek. . 

(3) In die geval van n 1 vennootskap, moet, benewens.die beson- 
derhede vereis ingevolge sudklousule M), die . name van al ‘die 
‘vennote voluit.verstrek, word. 

(4 In die geval van.’n. maatskappy “met ‘beperkte. “aanspreeklik- 
heid, moet onderstaande  besonderhede verstrek word ‘bo en 

behalwe die besonderhede vereis ingevolge subklousule QQ): — 

@ Die name van die direkteure voluit, die naam van die 
persoon voluit wat werklik beheer het oor ‘elke tak van die 
besigheid; 

(ii). die adres van: die geregistreerde kantore van die maat- 

skappy3 : 
GD die naam van die sekretaris van die maatskappy- en alle 

ander ampsdraers van die. maatskappy voluit. 

(5) Elke werkgewer moet in. geval van ’n verandering in die 
besonderhede wat hy ingevolge hierdie klousule moet verstrek, 
binne veertien dae na die.datum waarop die-verandering plaas- 
vind, daarvan kennis gee aan die Sekretaris van die Raad. 

. (6) Elke werkgewer moet binne 24 uur na ’n’ werknemer se 
‘nitdienstreding of. indienstreding by hom-die kantoor van die 
Jywerheidsraad vir dié Haarkappersbedryf (Witwatersrand en 

Vereeniging), daarvan in kennis stel. | 

16. AGENTE. 

' Die Raad moet een of meer bepaalde persone as: agente aanstel 
em by die toepassing van die Ooreenkoms te help. Elke. werk- 
gewer eti elke ‘werknemer is. verplig om dié persone toe te laat 
‘om die-persele te betree; dié ondersoeke in te stel er te voltooi 
‘én dié béeke’ en stukke, loonstate, tydstate en betaalkaarte te 
‘Ondersoek en: alles ‘te’ doen wat" ‘nédig: mag ‘wees oni vas te stel- of . 

- die -bepalings van hierdie Ooreenkoms nagekom’ word en niemand 
mag in die loop van’ sy ‘ondersoek aan son agent ’n valse ver- 
Klaring doen nie. 

V7. LIDMAATSKAP, 

’y Werkgewer wat lid van die: werkgewersorganisasie is, mag 
geen werknemer, wat nie lid van die vakvereniging is nie, in 

. @iens. neem ‘nie; ‘en geen lid. van. die vakvereniging mag. by ’n 
.. werkgewer wat nie lid van: die werkgewersorganisasie. is nie in 

diens gaan of in diens bly nie. 
Geen werkgewer wat lid van die werkgewersorganisasie. is nie, 

‘(Mag sonder voorlegging van. ’n geldige lidmadtskapkaart van 
Hie Southern Transvaal Branch of the South African Hairdressers’ 
mployees’ Industrial Union °’n werknemer in diens neem nie. 

, Die bepalings van hierdie klousule is nie. op ’n immigrant 

gedurende die eerste jaar na die’ datum van sy binnekoms in 
die Unie van Suid-Afrika van toepassing nie; met dien verstande 
dat as ’n immigrant te. eniger tyd na die eerste drieé maande 
van die aanvang. van sy diens in die bedryf geweier ‘het om 
op versoek :van. dié betrokke vakvereniging lid daarvan te -word, 
die. bepalings. van hierdie -kiousule onmiddellik-in werking tree. 
Die bepalings van hierdie klousule is nie van toepassing op 

“persone wat«nie kragtens. die. vak-veréniging ‘se: konstitusie vir lid- 
. naatskap in aanmerking kom. of wat lidmaatskap geweier of. uit 

die vakvereniging uitgesit is nie; 

18. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD. 

Bike “werk gewer moet aan enigeen van sy werknemers wat ver- 
teenwoordigers of plaasvervangers in. die Raad is, alle redelike | 
geleentheid verskaf om hul Pligte | in verband met die Raad~se 
werk te vervul. 

19, WERKENDE WERKGEWERS. 

~) Alle werkeride werkgewets ' in dié Haarkappersbedryf moet 
die ure wat in hierdie klousule vasgestel word, nakom:— ‘ 

Maandae tot Vrydae: 8.vm. tot 6 nm: 
‘Saterdae: 8 vm. tot 1 nm. : . 

(2) Geen. werkende werkgewer mag. haarkapperswerk -buite die 
, pre.-wat. in: subklousule. (1) van hierdie. ‘Adousule- -vasgestel is, 
énderneem of verrig nie. . oh 

‘agents to assist'in the administration of the Agreement. 

  

14. Exuisrrion OF AGREEMENT. 

Every employer shall affix and keép affixed in: his establishment 
in a conspicious place readily accessible’ to his..employées,; a 
legible copy .of. this Agreement in both-official. languages. and in 
the form prescribed if -the regulations under..the Act. * 

15. REGISTRATION OF. EMPLOYERS AND ‘EMPLOYEES, 

(1) Every employer, who shall not alfeady have done so in 
pursuance of a previous Agreement, shall within one month 
trom the date on which this Agreement comes into operation, 
and every employer entering the Hairdressing Trade after ‘that 
date shall within one month from the date of commencing opera- 
tions by him, forward to the Secretary of the Council the - 

following particulars: _ 

(a) His full name and title of business; 

(b) business address;- and : 

(c) full name of each employee, the capacity in which he is 
employed and wages paid. 

(2). Every employer shall disclose on the form prescribed | in 
Annexure “A” hereto, monthly, the full names of all. persons 
employed, including minors and apprentices. 

(3) In the case: of a partnership, the full - names of all the 
. partners..shall, in- addition:.to -the particulars. Tequired in. sub- . 
clause (1) of this clause be furnished. 

' (4) In the ‘case of a limited liability: company. the following 
particulars | in addition to those required in sub- clause (1) shail be 
furnished : — : 

(i} The full name of the directors, the full name of the person 
in actual, control of each branch of the: business; 

' Gi) address of the registered offices of the company; 
(iii) the full name of the secretary of the company and all 

other office: bearers of the company. 

(5) Every employer shall, in the event of a change in any of 
the particulars he! is required to furnish in terms of ‘this clause, - 
forward to the Secretary of the Council a notification of any such 
change within fourteen days of the date upon which such change: 
took “effect, 

(6) Every. employer- shall, within 24 hours after an “employee 
hag left. his service or after he has engaged an employee, notify 
in writing the office of the Industrial Council for the Hairdressing 
Trade (Witwatersrand and Vereeniging), thereof. 

16. AGENTS. 

The Council. shall appoint one or more specified. persons. as 
it shall 

be the duty of every employer and every employee to ‘permit 
such persons to enter such premises, institite and complete such 
Inquiries and examine such books, documents, wage sheets, time: 
sheets, and: pay tickets and do all. such acts as may be necessary - 
for the ascer taining whether. the conditions of this Agreement.are _. 
being observed and complied with and. no person shall make a 
false statement to’ such agent during the course of’ his investiga- 
tions. 

17. MEMBERSHIP. 

An employer who. is a member of the employers’ organisation 
shall not employ an employee who is not a member of the. trade’ 
union, and no member of the trade union shall enter or continue 
in the service of an employer who. is not .a ‘member of the 
employers’ organisation. 

No employer (who. is a member of the employers’ organisation) 
shall engage. an employee, without the production of a “current 

‘membership card of the Southern Transvaal Branch of the South 
“African Hairdressers’ Employers’ Industrial Union” 

The provisions of .this clause shall not apply in respect of ‘an 
immigrant during the first year after the date of his entry into 
the Union of. South Africa; provided that if any. immigrant has 
at any time after the first ‘three months of commencement of ‘his 
employment in thé industry refused any invitation from the ‘trade 
union concerned’ to become a member of it, the provisions of 
this clause shall immediately come into operation. 

The provisions of this clause shall not apply to persons who are 
not eligible iti terms.of the union’s constitution for membership, 
or who have been refused menibership of, ‘or “expelled: from, the 
union. 

18. TRADE. UNION REPRESENTATIVES ON THE-CODUNCIL: — 

‘Every employer shall give to any of his. employees. who -are 
representatives or alternatives on the Council. every “reasonable 
facility to attend to their duties in connection with the wwork of 
the Council, 

19. WorkInG EMPLOYERS. 

(1) All working: émployers engaged in ‘the Hairdressing Trade 
shall. observe _the hours as Jaid down in this.clause:— | 

Mondays to ‘Fridays: 8 a. m. to 6 p. m. , 
Saturdays: 8 am. to 1 pm. : 

. (2) No. working: -employer. shall: undertake. or perforin hair- 
dressing work. -outside -the ‘hours as laid down in sub- clayse (1) - 
of this clause. . : oft
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20, BEHEER OOR: PERSELE. 

(1) Geen werkgewer. mag die Haarkappersbedryt uitoefen in 
persele— Lo 

< (a) wate tle voldoende verlig en ‘geventileer is. en mie Yn: vole , 
doende koue-én warmwatertoevoer het nie; 

..(b) wat nie met verglaasde. wasbakke met afleipype en ’n stelsel 
om. afloopwater op. onskadelike wyse af te voer, toegerus 
is nie: ..’ 

(c) waarvan die mure en die vloeré nié gemaak is. van materiaal 
wat maklik skoongemaak. kan word nie; 

‘(a wat toegerus is met rakke, monterings en “ander. toebehore 
wat nie van glas, marmer of lei gemaak. is of wat.. met- 
enemmel afeewerk of met sink of ander duursame materiaal 
wat maklik skoongemaak kan word, bedek i is hie; 

©&) waarvan enige gedeelte gebruik word as ’n slaapplek of ’n 
plek vir die bewaring of bereiding van kos nie; tensy die 
afdeling wat vir die: ‘Haarkappersbedryt gebruik, word van 

“ sodanige afdeling of plek geskei is deur ’n muur.of. mure 
wat geen deure, vensters, cepenings of ander verbindings 
daarmeé het, : : 

‘21. VERSKAFFING VAN. UITRUSTING, 

(AY? n . Werkgewer- moet . vir: - die gebruik van -elke kapper, 
(gekwalifiseer) alle géreedskap..en uitrusting- verskaf. wat. nodig is 
om sy werk te verrig, behalwe— . 

-(a) in die: damesbedryf— | 

Ues> Gy krultangep oP Seine es 
Gi) skére; 
ii) kamme; 
iv) knippers (nie . elektries nies 
“(v) oorpakke; 

(b). in die mansbedryf— - 

(i) knippers (nie elektries nie); 
(it) skére; 
Gi) skeermesse; 
(iv) nekborsel; 
(v) kamime; 

(vi) jasse; 
(©) ingeval die werkgewer ’n ,, kleurskema” in jasse-‘en oor- 

pakke ingevoer, het wat aanpas by die kleurskema’ van -sy 
salon,, moet hy. die vereiste jasse en oorpakke .aan sy 
assistente. verskaf. 

(2)° n Werkgewer moet elke kapper " (gekwalifiseer) voorsien 
yvan-— 

(@ minstens een ontsmettingskassie wat op alle tye *n oplossing 
van minstens 40 persent formalien beyat vir die ontsmetting 

. van alle gereedskap, behalwe skeerkwaste; 
(b) ’n -antiseptiese bak wat °n oplossing van formalien in die 

verhouding van ’n halwe gelling water op ‘twee ons forma- 
“Hen bevat vis, die ontsmetting van skéerkwasie;”.” , 

'“(@) ‘minstens ‘twee skeerkwaste. sodat een kwas wat-nie gebruik 
_--word nie, in die antiseptiése bak gehou' kan word; _ 

(d) ’n skoongewaste handdoek vir elke klant vir gebruik’ deur 
die werknemer; 

_ (e) vilocibare poeier- of buisseep of skeerroom; 
(f) °n voorraad skoori papier om die gereedskap en veral die 

skeermes skoon te maak nadat dit op die-riem skerpgemaak. 

(e) bloedstelpingsmiddel in die. vorm van poeier of vioeistof. om 
_ as sproeimiddel of dp ’n vars skoon’ proppie watte gebruik 

te word; 
(h) °n, vergaarbak met deksel_ om alle vuii papier en watte en 

hare na elke behandeling op te vang. 

22, SIEKTEBYSTANDEONDS. 

(1) Hierby werd .’n- fonds. gestig wat bekend staan as. die’ 
Sicktebystandfonds vir die Haarkappersbedryf, hieronder , die 
fonds” genoem. 

(2) Die fonds moet gebruik word om geneeskundige, siekte- 
en. oogheelkundige bystand tydens* siekte. aan. lede op wie die- 
Ooreenkoms van toepassing is, te verieen. 

(3) (a). Die fonds word gefinansier uit bydraes ingevolge pata- 
grawe (b) en (c) van, hierdie. subklousule. 

™ (b) Vir doeleindes van' die fonds moet elke werkgewer ‘elke 
week. onderstaande bedfae van die lone van elkeen van sy 
weekliks besoldigde wefknemers aftrek :— - : 

(i)..2s. per week. vir alle werknemers vir. wie die voorgeskrewe 
minimum lone £8.'5s. per week of meer is; 

(ii) 1s. 6d. per week vir alle werknemers vir wie die» yvoor- 
geskrewe minimum. lone £5. 10s. 2d. per week of meer 
is,smaar hoogstens £8. 4s. 11d. per week; 

“Gi 1s. per week” vir alle werknemers vir wie die voorgeskrewe 
minimum. lone £2...17s. 9d..per.week, of meer is,maar hoog- 
stens £3.-lis., 6d. per week; 

(iv) 9d. per week vir alle werknemers vir wie die voorgeskrewe: 
minimum lone £1. 19s. 4d. per week of meer ig; maar hoog- 

- stens £2. 17s. 8d. per week; 
“(v):6d. per: week vir-.alle werknemers vir wie die voorgeskrewe - 

“ minimum lone: £4,198, 3d: per’ week ‘is, ‘haar nie minder 
-as £1, 5s. per week i is nie. 

  

  

“ 20. CONTROL. OF. PREMISES. 

roby ‘No employer. shall. -CAETY: on the Hairdressing. Trade in 
premises— 

* (aewhich:: are not: adequately lighted “and ventilated: and 
provided ‘with an: adequate supply of cold atid. hot-runniag 
water; 

_ (b) which are not fitted with - glazed washbasins with waste 
- pipes and.: a system for the innocuous disposal ‘of waste 
water; 

(c) the walls and floors of which are. not constructed’ of material 
which will. permit of their being easily kept clean; 

(d) which are fitted with shelves, fittings or other fixtures which 
are not made of glass, marble slate or finished with enamel’ 
or covered with zinc or other readily cléansable ‘and durable 

- material; 
(e) any portion of “Which | is used as 4 sleeping: apartment” ora 

_ Place. for the storage or preparation of ‘food, wnless. the 
‘portion used for. carrying on “the Hairdressing Trade. is 

. separated from such apartment or place by a wall or walls 
having no, doors, windows, apertures or other means of 

/ communication therewith, ' ve . 

21. PROVISIONS. OF EQUIPMENT. 

(1) Ab’ employer. shall provide, for the use of every hairdresser o 
(qualified), all tools and equipment necessary for’ the ‘carrying out 

ot his work except 

  

(a). in the ladies’ trade— 

(i) curling tongs; 
(ii) scisscrs; < 
Gii) combs; 
(iv) clippers (not electric); 
(v) overalls; . 

(4). in the gentlemen’ s trade— 

(i) clippers (not electric); 
(ii). scissors; 
Gi) razors; 
:(iv) neck brush; 
(v).combs;- " 

(vi) coats. : . 

(c) in cases where the employer has instituted a“ colour 
scheme” .in coats and overalls fitting in with’ the colour 
scheme of his saloon, he shall supply the required overalls" 
and coats to his assistants. 

2 An employer shall provide each hairdresser (qualified) 
wit i 

(a) at least one . sterilizing cabinet containing ‘at all ‘times a 
solution of a least 40 per cent, formalin ‘fot the purpose. of 

_ Sterilizing -all. tools, other. than shaving brushes; 
(b) an antiseptic -bath containing: a solution: of “formalin in ‘the . 

proportion of 4 gallon of. water. to two ounces-of formalia-. 
for the purpose of sterilizing. shaving brushes} 

‘(c) at least two shaving brushes so as to. allow for the one 
brush not in use, to be kept in the antiseptic bath; 

(a) a freshly laundered towel for. the use of the employee, with © 
each customer; 

(e) liquid, powdered or tube - ‘soap or shaving « ‘cream; 
Pa supply of clean paper to wipe the tools and in particular 

: the razor after each stropping operation;. 
(g) styptic in the form of powder or. liquid to- be used asa 

spray or on a fresh clean piece of cotton wool; 
(A) a covered recepiable for the purpose of receiving all’ soiled 

paper and cotton wool and hair after each operation. 

e 

22. SICK. BENEFIT Fun. 

() There ‘is hereby established a. fund ‘which | “shall be known 
as the’ * Hairdressing Trade Sick Benefit Fund » hereinafter | 
referred to as“ the fund” 

(2) The fund shall be used for the purpose of ptoviding medical, 
‘sickness and optical benefits to. members.to whom: this ‘Agreement 
applies, during periods of sickness. 

G3) (a The fund. shall.be. financed by contributions in, terms of 

  

|. paragraphs (b) and (c) of this sub-clause. . . 
(b) For the purpose of the fund every employer shall each 

week deduct the following amounts from the wages of each of his 
weekly paid-employees— 4 

_G) 2s. per week. for all employees. for - whom. the prescribed 
minimum wages are £8. 5s. Od. per week! or more; : 

(ii) -1s. 6d. per week for all employees for whom the prescribed . 
minimum wages are £5.-10s. 2d. per week or more, “but 
not exceeding £8. 4s. 11d. per week; 

_ (iii) 1s. per week forall ‘employees for whom. the prescribed 
minimum. wages are £2..17s. 9d. per week-ior more, but not 
exceeding £3..11s..6d. per week;. -. we 

(iv) 9d. per week for. all employees for whohi the prescribed 
minimum. wages are £1. 19s, 4d. ‘per week or more, but 

not exceeding £2. 17s. 8d. per week; 
(v) 6d." per ‘week for all employees for whorhi the prescribed = - 

minimum wages ‘ate £1. 19s. 3d. per week, - but not below .- 
£1. 5s. per week. OTE foe " 
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In dié-geval’ van maandeliks besoldigde werknemers, moet die 

aftrekkings' maandeliks geskied en. moet 44- maal:die. weeklikse 

bydraes ‘wat hierbo’ gespésifiseer word, bedra.: , “ : 

“(c) Elke werkende werkgéwer moet. 2s..per week namens ‘hom- 

self bydra,. .! 
‘. (d) By die totaal aldus ingevorder ingevolge subklousule (3) 

(by van hierdie klousule, moet dic werkgewer ’n-gelyke bedrag © 

‘voeg en. maandeliks alle invorderings ingevolge subkiousules (3) 

(a), (6) en. (c) van hierdie klousule, uiters die 7de dag van elke 

maand, ‘sonder kommissie, aan die ‘Sekretaris van die Raad, 

“Posbus 1201, of Shakespearée-gebou 22-24, stuur, in die vorm 

soos voorgeskryf. in Aanhangsel A van hierdie Ooreenkoms. 

. (4) Behoudens soos bepaal is subklousule (5) en die regiement 

vir dié beheer van die fonds, is ’n lid wat ’n ongeluk oorkom, 

_ of wat. siek word nadat hy cor ’n tydperk van’ 13’ weke tot die 

~ fonds bygedra het, geregtig op— : , 

-. @) geneeskundige . behandeling’ met inbesgrip van. die -koste van 

"” X+straalondersoeke, operasies, inspuitings, ondersoeke deur 
spesialiste, narkotiseursgelde en geldé vir ‘hosptiaal-. en 

_ verpleeginrigtings; . 0 ae 

.. GD .médisyne,. gencesmiddels, salf, verbande en wasmiddels by 

: voorlegging van ’n. voorskrif deur ’n geneesheer van die 

/ -fonds onderteken;° a . ae 

' (ii) siektebesoldiging wat gélyk is aan dié helfte van die loon 

| et. lewenskostetoelaes. wat,.in die Ooréenkoms. vir-die lid 

woorgeskryf: word, ten opsigte van ‘enige tydperk of -tyd- 
) 

perke waarin hy weens siekte of dngeluk ‘verhinder. word — 
. om: sy..gewone loon “te verdien, maar hoogstens vir 7n 
‘totale tydperk van agt weke binne ’n adneenlopende 4/d- 
perk van 12 maande gereken van die datum waarop h 

LS sick geword het of ’n ongeluk. corgekom_ het; . ! 
(iv) cen bril in elke vier. jaar van lidmaatskap; mits hy min- 

‘ stens cen jaar lid was ooreenkomstig. die bepalings van 
die -fonds, .voordat die. eerste. bril verskaf is; en, voorts 
mits die o&€-ondersoek en uitreiking van ’n bril in. elke 
geval deur die fonds se geneesheer aanbeveel word; 

“met dien verstande dat— . : : 

(a) geen lid op siektebesoldiging vir die. eerste drie dae siekte | 
_.. > geregtig is nie; L 

: b)-in..die. geval van ongelukke ‘net. die ‘bystand betaal moet 
“word waarop daar nié kragténs -die Ongevallewet, 1941, 

. aanspraak gemaak ‘kan word nie.. 

‘(5) Die fonds se uithetalings ten opsigte van siektebesoldiging 
word gestaak.as die batige saldo van'die fonds benede £100 daal 

“en: die betaling .van-verdere bystand word nie hervat. voordat. 
.. die batige saldo’ van die fonds weer die syfer-van £200 bereik 

het: nies 5, . a . 
(6) Die fonds word bestuur deur ’n bestuursraad wat bestaan 

uit drie werkgewersverteenwoordigeis en drie werknemersverteen- 
’ woordigers. wat deur'.die Nywerheidsraad aangestel word. Die 
bestuur moet. uitgeoefen word in. ooreenstemming met die reéls. 
wat deur die’ bestuursraad opgestel moet word en deur dié Raad 
‘goedgekeur is, Die reéls mag nie strydig met die bepalings van 

"hierdie kiousule wees nie én-kan met goedkeuring van die Raad 
deur. die bestuursraad .gewysig word. ~’n Afskrif van die. reéls: 

en alle. wysigings. daarvan. moet aan die Sekretaris van: Arbeid 
voorgelé word ‘en aftskrifte moet.ook in die hoofkantoor van die 
Raad beskikbaar wees vir insae deur enige persoon wat ih. die 

“+ “bedryf werksaaim is. 
.. "(7} (a) Alle gelde wat in die fonds gestort word, moet gestort 

word op’. spesiale bankrekening wat. geopen is by ’n bank 
én/of inrigting wat deur die Raad goedgekeur is. 

(b) Alle tieks wat op die fonds se rekening getrek word, moet 
‘deur die Voorsitter, Ondervoorsitter en die Sekretaris van die Raad 
‘geteken word. : : 

(c) Surplusgelde in die fonds kan by ‘h bougenoodtskap deur 
die bestuursraad- goedgekeur op deposito geplaas word, of kan in 
Unieleningse?tifikate bel& word; met dien verstande dat voldoende 

. géld.in ’n likwiede vorm. beskikbaar gehou moet. word ‘wat die 
‘bestuursraad in staat sal stel om aan. alle eise op die fonds. op 

- aanvraag te voldoen. ‘ : . 
(d) Alle koste wat in verband met die bestuur van die fonds 

: gemaak word, staan op rekening van die fonds. . 
2. (8) 2 Beroepsouditeur. of. ouditeurs moet jaarliks deur die. 

.., Nywerheidsraad aangestel word teen °n honorarium waaroor die 
Raad besluit. ‘Die ouditeur of ouditeurs*moet die rekenings van. 
die fonds, nadat die fonds inet uitbetaling van bystand begin -het, 
minstens eenmaal per jaar en uiters die 30ste Mei van elke jaar, 
ouditeer, en ’n staat epstel wat onderstaande toon:— 

fa) Alle -gelde wat ontvang.is-~ 
(i) ingevolge ‘subklousule (3) hiervan; 

__ Gi) uit enige ander bron; "en / 

_- (b) uttgawes aangegaan onder alle hooide gedurende die tydperk 
. “geéindig op die vorige. 30 April, tesame met ’n staat wat 

die “bates en laste van die fonds toon. .Gewaarmerkie 
“. afskrifte van hierdie state wat’ deur die voorsitter van. die 

bestuursraad mede-onderteken, is, en die .ouditeur se verslag + 
..daaroor, moet if die Raad sé kantoor beskikbaar wees vir 
“insae deur’ persone wat die Haarkappersbedryf uitoefen of 
daarby in diens is; hierdie persone het die reg’om afskrifte 
daarvan.of uitreksels. daaruit te maak.. Gewaarmerkte 
afskrifte van beide ‘die. state en die ouditeur se verslag 

.daaroor moet onmiddellik aan. die Sekretaris van. Arbeid 
‘-gestuur word, ; / 

y, 

10 

  

In-the case of monthly. paid employees the deductions shail be 
made monthly, and shall be at rate of. four and one-third times 
the weekly contributions specified above. . ; me 

(c) Every working employer ‘shall. -contribute.2s.. per week on 
his own behalf. “ ae . 

(d) To the total so collected. under sub-clause’ (3) (5) .of. this 
clause, the employer shall add a like amount and remit. month 
by month “free of exchange”, all collections under (3) (a), (0) 
and (c) of this clause to’ the Secretary of the Council, P.O. Box 
1201, or 22-24 Shakespeare House, Johannesburg, not later than 
the 7th day of.each and every month in the form preseribed in - 
Annexure A to. this Agreement. | : 

(4) Subject to the provisions of sub-clause (5) and to the rules 
governing the administration of the. fund, a member who meets 
with an accident’ or becomes ill shall be entitled after he ‘has 
contributed towards the fund for a period of 13 weeks, to— : 

@) medical attentiqn including the cost of X-ray examinations, — 
operations, injections, specialists investigations, anaesthetic 
fees, hospital and nursing. home fees; : : 

(ii) supplies on the authority of a “prescription signed by-a. 
: medical officer of the fund, of medicines, drugs; ointments, 

bandages and letions; os feat . . : 
(iii) sick pay equivalent to ‘half the wages and cost of living 

allowances. preseribed in the Agreement.for such mernber 
in respect of any period- or periods: during which he ~is 
precluded by accidents or sickness‘from earning his ordinary ~ 
wage, but not -éfceeding a total period of 8 weeks within 
any continuous period of 12 months-calculated from -the 
date on which he first. becaine ill or met with an accident; 

(iv) one: pair of spectacles in’ every four .years membership 
provided that his membership in compliance to the fund is. 
not less than one calendar year béfore the first pair of 
spectacles is supplied and provided further that the eye- 
sight examthation and issue of spectacles is in each instance 
recommended by the fund’s medical practitioner. 

    

Provided that— me a 

(a) no member shall be entitled to sick pay in. respect of the 
first three days of sickness; , eS 

(6) in cases of accident only such benefits shall be payable as 
are not claimable under the Workmen’s Compensation Act, 
1941 , , : 

(5) Disbursements from the fund in respect of sick. pay shall 
cease whenever the amount standing’ tothe crédit of the fund 
falls below £100 and the payment of further. benefits shall not 
recommence until the amount tothe credit of the-fund has again, 
reached the figure of £200. ~ . 

(6) The fund. shall be administered by a management board 
consisting of three representatives of the employers and three 
representatives of. the employees, appointed by the Indusirial 
Council, Thé Administration shall. be im, accordance with the 
rules to -be drawn up by the board, and -approved ‘of by the 
Council. The rules shall not be inconsistent with the provisions of 
this clause ang rnay; with the approval of the Council, be amended 
by the Board. A copy.of the rules and any amendments ‘thereto 
shall be lodged with the Secretary for Labour, and copies shall — . 

_also be available at the head office of the Council, for inspection ~ 
by any person engaged in the trade, ; 

(7) (a) All moneys paid into the fund shall be deposited in a/ 
special banking account to be opened at a bank and/or institu- 
tion approved of by the Council, 

'..°(b) All cheques drawn on ‘the fund’s account shall be signed by 
the Chairman: Vice-Chairman and by the Secretary of the Board. 

(c) Surplus money in the fund may be placed on deposit with 
a building society. approved by the Management Board. or may 
be invested in. Union Loan’ Cértificates, provided that. sufficient 
money is kept in Such liquid form as will enable thé Management 

Board to meet any claims on the fund immediately it is called 
upon to do so. — ' Se : os 

-(d) All expenses incurred in connection with the administration 

of the fund shall form a charge upon the fund. oO 

(8) A professional: auditor.or auditors shall be appointed - 

annually by the Industrial Council at such remurieration as the 

Council may decide. . The auditor or “auditors shall, after the 

fund has commenced to -pay benefits, audit the accounts of the 

fund at least annually and not later than the 30th May in. each, 

year and prepare a statement showing— Do : 

(a) all moneys réeceived— . 

@ in terms of sub-clause (3) hereof, 
(ii) from any. other sources; .and : 

(b) expenditure incurred under all headings, during the period 

- ended 30th April pteceding,. together with a .statement 

. showing the assets and liabilities of. the fund.’ True copies 

of these statements, which shall be countersigned.-by the 

chairman of the: management board, and the . auditor’s 

reports thereon shall’ be available for imspection at the. . 

Council’s office, to persons engaged or employed in -the 

Hairdressing Trade, who shall be entitled to make copies 

- thereof, or to take extracts therefrom. Certified copies of 

- both statements and the auditor’s report thereon shall forth- 

with be. transmitted to ‘the Secretary for Labour.
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' (9) Indien hierdie Goreenkoms, weens, verloop van tyd of enige | 
ander rede verstryk, moet die fonds verder deur die bestuursraad 
bestuur word totdat dit deur die Raad gelikwideer of ‘oorgedra 
_word aan ’n ander. fonds wat vir‘ dieselfde dcel gestig is as dié 
waarvoor die oorspronklike fonds gestig is. 
/(i0) In geval van ontbinding van die Raad of ingeval’ hy 

gedurende ‘n.tydperk waarin hierdie, Coreenkoms kragtens artikel 
vier-en-dertig (2) van die Wet bindend is, ephou om te funksio- 
neer moet die bestutirsraad. voortgaan met die fonds te bestuur 

en.die lede van die bestuursraad wat bestaan.op die datum waarop. 

die Raad opgehow het om te funksioneer of ontbind, word, moet 

‘ vir ddardie doeleindes as lede daarvan beskou word, met dien 

verstande egter. dat enige vakature wat in die bestuursraad - 

-ontstaan, deur die Minister gevul kan word uit werkgewers,. of. 

‘na ‘gelang van die geval, werknemers om. die gelykheid van werk- 

gewer- en werknemersverteenwoordigers en van plaasvervangers 

in die ledetal van die bestuursraad.te verseker. Ingeval sodanige 

bestuursraad nie in staat is nie. of onwillig is om sy werk te 

verrig, of wanneer ’n staking van stemme op. dic bestuursraad 

- ontsiaan wat na die mening van die Minister’ die bestuur van die. 

fonds ondoenlik of onwenslk maak, kan hy ’n kurator of kuratore 

aanstel om. die .bestuurstaad. se werk te verrig wat vir sodanige 

-docleindes al die bevoegdhede van die bestuursraad besit.. By 

verstryking van hierdie Ooreenkoms, moet die fonds, na gelang’. 

yan die geval deur die “bestuursraad of die kuratore gelikwideer 

word op die wyse: uiteengesit in subklousuie (il) van hierdie 

kicusule, en indien by -die verstryking die sake van. die Raad 

reeds afgewikkel.en-sy -bates- verdeel is, dan moet. die’. balans 

van -hierdie fonds. verdeel »word soos: bepaal..in wartikel. vier-en- 
dertig (4) van die Wet,-asof. dit. deel van , die. algemene fonds 

van die Raad vorm. Son? . . 
(11) By likwidasie-van die fonds kragtens subklousule (1) van 

hierdie Klousule moet die geld wat-in die kredit van die fonds 

bly staan na betaling van alle eise teen die fonds, met inbegrip 

van likwidasie- en administrasickoste, aan die fonds van die Raad 

uitbstaal. word. |. : a , 
(12) Die bepalings: van: hierdie klousule is nie op *n vakleerling 

yah tcepassing nie, tensy hy toestem om lid van Gie fonds te 

word deur ondertekening van ’n aftrekorder in die vorm van Aan- 

hangéel B van hierdie Goreenkoms en indiening van dié aftrek- . 

order, tesame met. die duplikaat, by sy .werkgewer. Die oor- 

spronklike van hierdie“aftrekorder moet deur die werkgewer gehou 

word en- die duplikaat moet aan die Sekretaris van -die Raad 

gestuur word fegame met die eerste bydrae namens die vakleerling. 

Met ingang van die’datuim waarop genoemde aftrekorder by die 

_werkgewer ingedien“ word, is die bepaling van. die klousule .op 

‘ 

‘ 

genoemde vakleerling van™toepassing, met dien verstande dat 

enige bystand wat kragtehs klousule 12 van genoemde vakleerling 

verleen mag gewees het ten opsigte van enige tydperk van diens 

afgetrek moet word van bystand wat.aan hom sedurende dieselfde 

tydperk kragténs hierdie’ Klousule betaalbaar is, €n voorts met dien 

verstande dat wanneer genoemde vakleerling genoemde aftrek: 

order te eniger tyd intrek, hy met ingang. van die datuin van. 

daardié: intrekking weer sal begin kwalifiseer. vir vyerlofbystand 

kragtens klousule 7(12). °°) 0 . . 

Namens die partye in Johannesburg onderteken. op hede. die 

10de dag van:November 1955. : : 
. a : S. Dur, 

: '” Voorsitter van die Raad. 

4 - . N. P. WARE, . 

‘ Ondervoorsitter van die Raad. 

A. D. ZAKAR,. 
- Sekretaris van die Raad.   

1. 

_ (9) ‘In the event of the expiry of this Agreenient by effluxion 
of time or for any other cause, the fund shall. continue.to be 
administered by the management board, until.it be either. liqui- 
dated. or transferred by the Council to. any, other.fund constituted . 
for the same purpose as that for which the original fund was. 
created. : : 

h 

(10 In the. event of the dissolution of the Council or in the 
‘event of it ceasing to function during any period in which this 
Agreement is binding in terms of. section thirty-four (2) of the 
Act, the managenient board shall continue to administer the fund 
and the members of the ‘board existing at the date on. which the 

. Council ceases to function or is dissolved shall be deemed to be 
members thereof for such purposes, provided however: that. any 
vacancy o¢curring on the board may be- filled by the Minister 
from-employers or employees in the industry, as the case may be, 
so as to ensure an equality of employer and employee represen- 
tatives and of alternates in the membership of the board. In the. 
évent of such board being unabié or unwilling to. discharge its 
duties or a deadlock arising thereon which renders the adminis- 
tration of the fund impracticable or undesirable in the opinion of. | 
the Minister, he may appoint a trustee or trustees to carry. out 

ment the fund shall be liquidated. by the board or the ‘trustees, as 
the ‘case may be, in the manner set forth in sub-clause (11) of 
this clause, and if upon such expiration the affairs of the Council 
have already been wound up and its assets distributed, the balance 
of ‘this-fund, shall. be distributed as provided for in section thirty- 
four (4) of the Act’ as if-it formed part’ of ‘the genétal' funds of 
the Council. : : 

(11) Upon liquidation of the fund-in terms of sub-clause (1) of 

“the duties. of the board and who shall possess all the power of.‘ 
the board for such: purpose.. Upon the expiration of this Agree- 

this clause the moneys remaining to the credit of the fund after. ~ 
the payment of all claims’ against the fund including administra- 
Hon and liquidation expenses, shall be paid into ‘the funds of the 
Council. * ms . 

(12): The provision of this clause shall not apply .to an apprenr 
tice unless he agrees to becomé a member of the fund by signing 

a stop order in the form of thé Annexure B to this Agreement. 

' and lodging such stop order with his employer, together with the 

duplicate copy. The original of such stop order shall be retained ” 
by the employer ‘and the duplicate copy. shall ‘be forwarded to. 
the Secretary. of the Council together with his first conttibution 

_on behalf of the apprentice.. Ag from. the date on which the! 

said stop order is lodged with the employer, the! provisicn-of the 

clause shali apply in respect of the said apprentice, provided that 

any benefits which may have been granted to the said apprentice 

in terms of clause (12) in respect of any period of employment 

' shall be deducted from any benefits payable.to him in terms of ° 

this. clause during the same period, and provided further,. if the 

said stop order is withdrawn by the said avprentice at any. time he: 

shall again commence to ‘qualify for leave benefits in terms of 

clause.7 (12) as from the date of such withdrawal!" “<) °: 

- Signed on behalf-of the parties at Johannesbiirg, this 10th day 7 

of November, 1955. os a a oe Ro, 

- S; Dur, - . 
Chairman. of the Council, 

N..B: WaRE, se. 
Vice-Chairman of-the Council, 

- - A. De ZAKAR, 
Secretary of the Council. 

  

ANNEXURE A: , i 

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE (WITWATERSRAND AND VEREENIGING). 

To the Sécretary, - / 

Industrial Council for the Hairdressing Trade, 

22-24. Shakespeare House, 

Commissioner Street, 

Johannesburg. 

P.O. Box 1201, - 
Phone 33-9375, 

Employees’ Scale of Contribution. 
xy 

Qualified Male— 

  

_ MONTHLY RETURN BY EMPLOYER. - 

Casual Hands (Male or Female)— 

I 

f 

FOR. OFFICE USE ONLY. 
     

    

Official... 

Employers’ Scale of Contribution. 

For a Qualified Male— |   
Sick Benefit........... | 28. per week. Council.......... 3d. per week. Sick Benefit....:... 2s. per week. 

Council cceeeses» 1S. Der week, General Assistants— e. -€ouncih ve ‘ls. per. week, © 

Unions... eve cee eee 6s. per month. Sick. Benefits.....; 6d. per week. For,a Qualified Female—". ... ~ 

Qualified Female— =~ : Receptionists— : . . Sick Benefit........- 1s. 6d. per week. 

Sick Benefit........1.. 1s. 6d. per week. Sick Benefit...... Is. per week, | is. per week,” 

 -Councile..c..eccc. cue. Us. per week. Couneil.......... ’ 1s. per-week, Lo 

i . per week, Union. .vcrgeecoeeeees 148. per month. Union: ...f....64 28. 6d. per month. 

  

; | . per week, 

For each Partrier— . 
i Sick Benefit. 0.0... 

For each Native— 
, Sick Benefit. ..... 0% 

2s. per week, 

6d. per week, 

a 

she



moo _ .s:BUYFENGEWONE STAATSKOERANT, 27-JANUARIE 1956»: 

THIS RETURN MUST BE LODGED WITH THE SECRETARY ‘BY NOT. LATER- THAN THE 7TH DAY OF EACH 

FRETURN for the Month Of-nnmnmsennemmmane fwd Darian _AND EVERY MONTH SUCCEEDING THE MONTH FOR WHICH THIS. RETURN IS COMPLETED. 

PLO. Box. NO. ummemninmnn — 
‘ 

ADDRESS OF: SALOON..... Prone No...     NAME OF SALOON vececectnnnnt nnn          

  
  

  

  

  

  

  

                                                  

  

  

  

  

  

  

  

  

  

  

Employers’ ” 
. . Employees’ Contribution : “yt? 

ified Wit. for each and every Contr toution for 
Rate of ||Qualifie Master - Saturday. Satitd very 

if Employee: py Casual Union | Subs. Holiday : - oe: : Name o} 1D! an x |). : y ~ Sex. Week ||. No... 8. 3 Pay. a TOTAL, 

or ’ Appy. 58. 3d To To : . To 
Month. A. im. . Union Indus- ao To Sick Indus-~* 

: . p.m. Subs. trial Benefit: Fund. trail 
Us. Council. : Council: 

ee — ee 
“USE :REVERSE SIDE. ; TOTAL £ = tp | 

a ; = ] 

- ne - ANNEXURE B. 

y ae (To be completed i in duplicate.) 

Pia PER RSET bed Peden gy oa a a . Lge ae } Address. 

. 3 Le _ ns . . . . . ; . . 19 canna eu 

a . a . . . (full. name of apprentice), 

having agreed to become.a member of the : . Hairdressing Tradé Sick Benefit Fund, hereby authorize 

my employer, Mr “ : : : 

  of 
i ‘(Name and address of employer) . . : 

‘to pay on my behalf to > the “Secretary of the Industrial Council for the Hairdressing Trade (Witwatersrand and Vereeniging) until further notice 

‘the contributions payable by. me towards the said fund:and to pay the balance of my remuneration to. me in the usual way. . 

  

“Signature of Apprentice. 

  

Signature of Guardian if Apprentice is a Minor. 

AANHANGSEL A, 

_NYWERHEIDSRAAD VIR DIR ) HAARKAPPERSBEDRYP (WITWATERSRAND EN VEREENIGING). 

pe : Be "MAANDELIKSE OPGAWE DEUR WEREGEWER. 

” Aan die Sekretaris, ces _ , eet bey atone 
Nywerheidstaad ‘vir die Haarkappersbedryf, oe , : , -. “SLEGS VIR KANTOORGEBRUIK, © 

  

    

Shakespearegebou 22-24, : LE a 

Commissionerstraat,  _. oe . * Kwitansie No. ‘ 

x . . . Johannesburg. eo : mo . PT Beampite ..... 
Posbus 120i, : Co a . 

Foon. 33-9375, : ro : footy 
no : _ Werknemers se bydraeskaal. , - : Werkgewers sé bydraes skaal. 

Gekwalifiseerde man— . Los werknemers (manlik of vroulik)— - 0 Vir ta “gekwalifiseer de man-— 

Siektebystand.’....... 28. per week. - Raad. ow... -... 3d. per week. Siektebystand....., 2s. per week. 

Raade.c:..c. eee. wes. Is. per week. ~. Algemene, helpers-— - . : Raad........:. «... Is. per week. 

Vakvereniging.......7. 6s. per maand. — Siektebystand....° 6d. per week. _ Vir*n gekwalifiseerde vrou— . 

Gekwalifiseerde vrou— :. - - Ontvangklerke— co, Siektebystand. 1s..6d. per week, 

Siektebystand : llikeeee -, 1s. -6d. per week. ~ Siektebystand.’.. 1s: per week. © 1; ©) Raadeese.e iin. . ds. per week. 

Raad...f.. cca ee veoee ds. per week. Raad:.... ...ee0. Is. per week. | Vir ?n ontvangklerk— : : 

Vakvereniging........., 48. per maand. — _ Vakvereniging.... 2s. 6d.-per maand.' . Siektebystand...... 1s. per week. 
: Sy - : Raad......20,.....° Is: per week. 

Soe . : : . Vir elke vennoot-—— . a 

ot _.” Siektebystand:..... 2s. per week, 
: ~ : 2  Vir-elke naturel—.. - - 

. : Siektebystand, ceeede 6d. per week, 

  

"Habe OPGAWE MOET BY. DIE Sexnerdnss 7 INGEDIEN WORD VOOR OF .OP. DIE -7DE DAG VAN ELKE 
\    o OPGAWE vir die maand MAAND WAT: VOLG oP 1 DIE MAAND | WAARWOOR “HEERDIE. OPGAWE: INGEVUL 1s. 

   
  

  
  

  

   

  

  

                                      
                        

  

  

NAAM. VAN SALOO! ADRES VAN. SALON... Jenni Possus a = FOON NO -evmnennennyinnna — 

- : : ’ "Wit. Werkriemer s se bydrae: , Werngenet S° : 
te, ae, Hh toon |{Gekwali- : Master elke Saterdag. a Saterdag. 

F per fiseer— || Vak- . Tede-. Betaling: ! . : 

: ‘ : G. vereni- geld, vir bo. . : : ws 

, Naam van werknemer. . Geslag. week Los-—L. |} gings- ee ?s vakan- Tot : . TOTAAL! 

a moe . | maand, Vakl:..://nommer. ey Sie. vakver~ |}-" i Tot Siekte- 2 _Fot.: 
wd AL. pS 5s. “Sa. : enigings- ~~» bystand- nywer 

, p.m. , 1 ei ae Theids en ds “lh “heids- 
. geld. ‘\faad. ' - ” raad, 

B __| 

gee wt cenons ore : oe saan fecee | fecceeae [esse fence | fesesctenfieee [ere] fessaeeaedeceefecee| [eseeseeeesee] elas fees 

GEBRUIK DAN, KEERSY.° wk rr TOTAAL EL 1 
: ' { : : : 7 

12 os . ee BO 
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AANHANGSEL B, | Os 

(Moet in duplo ingevul word.) 

} ses , 

19 ence 

Aangesien ek, “a ae (naam + van » vakleerling. voluit) 
toegestem het om lid: van die Sickicbyiandlonds vit die Fiaarkappenbodeyt ‘te word, verleen ek hierby magtiging aan, my. werkgewer, 

  

  

  

  mor. init . seyge 

  van 
: . (Naam en adres van werkgewer) . 

om die bydraes wat deur my aan genoemde fonds betaalbaar is, namens my aan die Sekretaris vari die Nywerheidsraad vir die Haarkappers- 

_ bedryf (Witwatersrand) tot nader kennisgewing | te betaal, en on die saldo van my besoldiging op die gewone manier aan my, te betaal. . . 

  

. Handtekening van Vakleerling. 

  

..,/ Handtekening van Voog indien Vakleerling minderjarig is. 

  

  

    

    

  

            
  

  

  

  

| VAN DIE - | OF THE ! 

VOLKSRAAD- ~.{][ HOUSE OF ASSEMBLY © 

“is verkrygbaar van die IL are obtainable from the. 
Staatsdrukker, Pretoria en Kaapstad || Government Printer, Pretoriaand Cape Town 

teen dié volgende pryse— = J [4 at the foll owing rates— s 

VERSLAE VAN NIE MEER AS 100 | REPORTS NOT EXCEEDING 100: 

BLADSYE-Is. oa PAGES -1s. 
en daarbo. 6d. ekstra vir iedere and thereafter 6d, extra for. every | 

50 bladsye of gedeelte . 50 additional | pages or fraction 

-daarvan Bh oe thereof : 

Ken u Nasiona le Erfenis! Tt Know Your National Heritage! 

_ Koop 'n kopie van . ‘Buy a copy of | 

DIE. GEDENKWAARDIGHEDE | oe _THE MONUMENTS OF 
| VAN. ~SUID-AFRIKA Me : - / SOUTH AFRICA 

Goredigoer deur ‘C. van ‘Riet Lowe en. B: D. ‘faalan vit die’ Historiese Edited by. Cc. van: Riet Lowe and’ B.D. Malan: for the Historical me 
Monumente- kommissie og Monuments Commission: BS . 

, HERSIENE EN VERGROTE TWEEDE UITGAWE Lo _ REVISED AND ENLARGED SECOND EDITION 
1951 : 1951 ns 

PRAGTIG GEALLUSTREER oO , ~, LAVISHLY. ILLUSTRATED 

‘n Boek. wat u -sal help . om,u.fand op ‘n nuwe'-manier. te ken en VA book. that -will ‘help you to seé- and appreciate your country 

te waardeer. Dit sal u na interessante onfdekkings lei, waar u ook “{ fin.a new’ way and’ !ead you. to interesting. discoveries wherever 

: mag weon of. reis - —_ , wo you live or, travel 

| PRYS Bs. : PRICE 15s. 
Bestel u képie, in Afrikaans. of Engels, by : pd Pee Order your copy;. in English or Atrikeans, from 

DIESTAATSDRUKKER, PRETORIA 2 7 a vo THE GOVERNMENT PRINTER, PRETORIA”             
B 

 



  

  

  

  

yg BUIPENGEWONE: STAATSKOERANT, 27 JANUARIE. 1956- ~ 

PDAS. Oe Of Aye orc 

Slegs vir die moeite om eenrnaal per laar 5/- ‘te pos, , key ul 

vir 12 maande, elke maand a a 

ER pe eee FF 9d. » Die Vrou en Haar Huis 
IE -MAANDBLAD > VIR DIE suID- APRIKAANSE VROU U 

   

Hierdie _geillustreerde maandblad van die Departement van” 

Landbou . bevat , artikels“oor al die be lange. van die hui isvrou — 

‘reseppe, patrone, naaldwerk, ens. GG 

  

    
STUUR S/- AAN DIE STAATSORUKKER, PRETORIA 

as ’m jaar. se ° Pn . 
_intekengeld Op» rr Die Vir U en Haa Huis’ 

  

  

  

  

x 

orth the trouble : | a 

  

Ihis w 
By posting 5)- once a year, you rn receive for 12 months, 

every month : : 

GG The Woman and Her Home” 
“THE JOURNAL FOR THE soutH AFRICAN HOUSEWIFE 

This illustrated monthly magazine, issued by the Department of 

Agriculture, contains articles covering ‘all the aspects of the house- 

-wife’s interests — recipes, patterns, needlework, etc, 

  

  

SEND. gfe TO THE: GOVERNMENT. PRINTER, PRETORIA 

meee “The Woman and H er Home” 
  

        

  

\ I, 

| 
e 1 

| 6. ertificates 
14 Ce Fes Oeie uaa) ae on oe 
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Hierdie tydskr vif bevat 0.a. *n maandel slikse 

ekonomiese. corsig: (met .statistiek) van. 

besigheids- en nywerheidsioestande in 

‘die Unie, die jongste departementele 

inligting - cor  afsetmoontlikhede — vir 

Unié-produkte. in lande: waar die 

Unie sorsese handelsverteeuiwoordigers . 

het, jyste van handelsnavrae, besonder- 

hede in verband met nywerheidsbedry- 

  

wighede in die Unie; die jongste aspekte~ 

van . prys-. en voorradebeheer, die , 

- So wee . meeste ‘verslae’ (volledig): van die Raad 

§@isers. ara. DED ue van Handel en Nywerheid, | en artikels 

van “nD algemene aard oor die handel en 

  

   

  

nywerheid - 

wane hie Departement * @gewe’ Handel en We gawerlerd 

“INTEKENGELD: in die Unie van 5.A., Suidvwes-Afr tka, Betsjoeanaland- -Protektoraat, Swasieland ~Baseetoland, Suid. en Noord-Rhodesie 5! 

Mosambiek, Angola, Belgiese’ Kongo, Niassaland, Tanganjika, Kenia en Ocganda teen 6d per eksemplaar, of teen 5y- per 

jaar, (7 16 elders) vooruitbetaalbaar aan Die‘Staatsdrukker, Pretoria h 

VERSK YN IN ALBEI AMPTELIKE TALF 

  
  

  

  
  

This Journal embodies in ter alia 
a monthly economic review (with 
statistics) of business and industrial 
conditions in the: Union, the latest 

Departmental information om market 

possibilit des for Union: products in 

countries at present covered by the 
Union’s Overseas, Trade Representa. 

tives, lists of trade enquiries, dtems.of 
industrial: activity in the Unicon, the 

Istest information “on price and com- 

modity control, most report 

                      

    

    

   

    

  

Industries, ‘and. articles of. 

nature in connection with commerce 

and. industry —   
Flee seaqvediaiey Sourseal: 

  

ef ecw Department oF Commerce and fredastries 
| 
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