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Ek, J OHANNES DE 
hierby— - 

- (ay kragtens-subartikel (1) van-artikel 

Kierk,. Minister van Arbeid, verklaar 

agt-en-veertig van 

die ‘Nywerheid-versoeningswet, 1937, dat’ al” die® 

bepalings van die. Ooreenkoms wat. in die. Bylae 
- hierby. verskyn.en op die Hoedenywerheid: betrekx.} «. 

“king het, van die tweede Maandag af na die datum’) ~~ 

van publikasie, van hierdie kennisgewing en vir ‘a |. 

tydperk. van:.agtien .-maande “Wwat.-na. genoemde.| - 

tweede Maandag. cindig, bindend is vir die werk-~ 

" gewersorganisasie en die ‘vakvereniging wat 

~ genoemde Ooreenkoms aangegaan het en vir die 

organisasie of daardie vereniging is; 
“““Wwerkgewers en werknemers wat lede van daardie 

_  (b) kragtens subartikel (2) van artikel agt-en-veertig 

1, 3 tot en’met 19; 22 en 24 van genoemde Oor- 

--eenkoms vervat, van die tweede Maandag af na. 

“die datum van publikasie van hierdie kennisgewing 

eh vir ’n‘ tydperk® van agtién maande wat naj © 

genoemde tweede. Maandag. eindig, bindend is vit 

die ander werkgewers en werknemers betrokke by 
_of in diensin- genoemde nywerheid in die magi- 

straatsdistrik die Kaap; en . 

“(c)-kragtens ‘subartikel (4) van artikel agt-en-veertig van 

-genoemde Wet; dat die bepalings-in klousules 1, 3. 

~ tot’ én’ met 12,44 tot. en met 19, 22en.24 van. |... 

_. “genoemde--Ooreenkoms, vervat,- van. die, tweede.| _ 

- » Maandag af:na die datum van publikasie van hier-. | 

. die kennisgewing en vir ’n tydperk van. agtien |... 

maande' wat na genoemde.-tweede-Maandag cindig, | 

“in die-magistraatsdistrik die: Kaap. mutatis mutandis |. 

van toepassing is ten opsigte van persone in 

~genoenide nywerheid, wat nie by die woordomskry- 

- wing .van,die uitdrukking ., werknemer ”, vervat in 

artikel een van die genoemde Wet, ingesluit is nie. 

: woe DEB-ELERK,» 

eos t” Mimister van Arbeid. 

“A—136179 
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yan genoemde- Wet; dat: die~bepalings in-klousules: 
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GOVERNMENT NOTICES. 

The following Government Notices are published for 
general information: — Se 

DEPARTMENT OF LABOUR, 

(ee IR Maret 1956, 
INDUSTRIAL CONCILIATION ACT, 1937. 

  

, MILLINERY. INDUSTRY, CAPEo ees" 

, JOHANNES DE KLERK, Minister of Labour, do hereby— 

--(a) in terms of sub-section (1) of section forty-eight of 

» the Industrial Conciliation Act, 1937, declare’ that 

_all. the provisions of the Agreement which appears 
-in the Schedule. hereto and which relates to. the 
Millinery Industry, shall be binding from the second 

Monday after the date of publication of this notice 
“and for a périod’ énding eighteen months from the 
said second Monday upon the employers’ organi- 
zation and the trade union which entered into the 

said ‘agreement and upon the employers and 
émployeés*.who are members of that organization 

or: that trade union; 

- -€b) in terms ‘of sub-section~(2) of section: forty-eight of 

the said Act, ‘declare that the provisions contained 
_- in sections 13 to 19 (inclusive), 22 and 24 of the 

said agreement shall be binding as from the second - 

‘Monday after ‘the ‘date of publication of this: notice 

and for a period ending eighteen months from the 

said second Monday upon the other employers and. 

employees engaged or ~ employed in the said 

industry in the Magisterial District of the Cape; and 

_ ce} in terms -of sub-section (4). of section, forty-eight of 

the said- Act, .declate that. in the, Magisterial District 

of the Cape and from the second .Monday. after 

--the date.of-:publication of this notice..and for a 

period ending eighteen months from.the said second 

Monday:the provisions contained in sections. 1, 3 to 

- 42,14 to 19 Gnclusive), 22 and. 24 shall. mutatis 

mutandis apply in. respect .of. such. persons in. the 

said industry as ate not included in the definition 

of ‘the expression “ employee ”, contained in section 

-one,of the said Act. - - , 

.J..DE KLERK, oo) 
whl Minister of Labour
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. NYWERHEIDSRAAD VIR. DIE. HOBDENYWERHEID 
. G(RAAP). 

OOREENKOMS 

ingevolge. die ‘vepalings van, die - Nywerbeid- versoeningswet, 1937, 
aangegaan. tussen die 

‘Millinery Association ( (Cape) 

(hieronder - b die werkgewers” of , die werkgewersorganisasie ” 
genoem), aan die een kant, en die 

~ Garment Workers’ ‘Union of the Cape ‘Peninsula’ 

(hieronder as die werknemers.” of. , die vakvereniging.” “gendem), 
adn. die ander, kant,. 

wat die partye is by die Nywerheidsraad vir die Hoedenywerheid 
(Kaap).- : 

4 TOEPASSING VAN OoRFENKOMS. 

‘ Die. bepalings van hierdie Ooreenkoms ‘moet.in die magistraats- 
distrik. die Kaap nagekem word deur alle. werkgewers wat lede 
yan die -werkgewersorganisasie is en: wat die Hoedenywerheid 
Uitoefen en‘ deur alle’ werknemers wat. lede van die vakvereniging 
is en in daardie nywerheid: werksaam. is ‘en -vir wie -minimum 
lone in hierdié Ooreenkoris yvoorgeskryf word; met dien :verstande 
dat’ dit nie Op klerklike: werknemers van’ toepassing is -nie: 

2. GELDIGHE: IDSDUUR VAN (OOREENKoMS. 

Hierdie Ooreenkoms tree in werking-op ’n datum wat deur die 
Minister: van Arbeid ‘ooreenkomstig  subartikel (1) . van artikel 
agt- en-veertig van ‘die. Wet vasgestel- word en- bly van -krag vir 
*n tydperk van agtion maande of vir sodanige -tydperk..as: wat hy 
kan bepaal. 

3. WooRDOMSKRYWINGS. 

a) Bnige uitdrukkings. wat "in hierdie -Ooreenkoms gebesig en 
in die Wet omskryf ‘word,’ het dieselfde : betekenis as: in. daardie 
Wet. 

By (n verwysing na *o wet is ook elke wysiging van * daardie 
wet inbegrepe en tensy die teendeel blyk, omvat woorde wat die 
manlike geslag aandui ook vrotens; voorts, tensy dit strydi ig met 

die samehang is, beteken— 

» Wet”, die.- Nywerheid- -versoeningswet, 1937; . 
% blokker’: ?’n werknemer | wat onbewerkte _ material met die 

hand of. met ’n masjien fatsoenéer en omivat ’n verstywer; 
» klerklike werknemer”’, *n. werknemer in. diens -vir skiyfwerk, . 
-tikwerk of enige- ander soort klerklike werk en. omvat ’n 
kassier, ’n telefonis, ’n stoorman en ’n versendingsklerk; 

“ _», Raad”’, die Nywerheidsraad | vir die Hoedenywerheid (Kaap), 
Le ‘ingevolge dié Wet ‘geregistreer; ove 
*  inrigting”,"n plek.waarin etige bedrywigheid i in- verband met 

die Hoedenywerheid verrig word: nos 
ondervinding ”, ”, met. betrekking tot ’n werknemer, uitgesonderd 
*n arbeider, motorvoertuigdrywer, deeltydse * motorvoertuig- 
drywer. en/of wag, ‘die totale dienstyd of dienstye van ’n 
‘werknemer’ in énige ‘afdeling van die’ Hoedenywerheid in 
enige ° hoedanigheid, uitgesonderd -dié van arbeider; -motor- 
voertuigdrywer, deeltydse motoryoértuigdrywer. en/of wag 
em word in elke. dienskontrak as onafgebroke beskou van 
die tydstip’ waarop die werknemer. by sy werkgewer in diens 
tree tot die tydstip ‘waarop daardie diens beéindig word; 
met dien verstande dat as ’n werknemer ses weke of langer 
in °n kwartaal in diens was, dit vir die berekening van sy 
ondervinding beskou word dat hy in daardie kwartaal vir 
13 weke-in diens. was; en as hy in ’n kwartaal vir minder 
as ses. weke in diens.was, dit vir die berekening van sy 
ondervinding beskou. moet ‘word dat _hy glad nie. in daardie 
kwartaal in diens was -nie; 

», uurigon’ 8 e weekloon gedec! deur 424; 
» arbeider ”, ’n werknemer wat een of meer van die volgende 
‘werksaamhede verrig :-— 

: (a) Persele, werktuie of ander artikels skoonmaak; 

(b) voertuie laai en/of aflaai; 
(c) goedere dra, verplaas of opstawel; 

(d) vwurmaak.of vure aan die brand hou, of vuilgoed of 
as verwyder;) — 

(e) briewe, boodskappe of ander artikels te voet, per fiets 
_ of in ’n aangedrewe voertuig afiewer; 

- (@ tee of soortgelyke dranke maak; 
* .(g) pakkette oop- of toemaak; 

en oimvat °n verglanser en/of poleerder; 

. ,,oortyd.”, alle tyd wat bo die getal ure voorgeskryf in sub- 
artikel. (1) van artikel 8, gewerk word; : 

» Masjienwerker ”,. ’n ‘werknemer wat enige werksaamheid met 
’n naaimasjien Verrig; 

» hoedemaker”, .°n -werknemer, uitgesonderd ’n opmaker, 
blokker of arbeider, wat dames- en/of meisieshoede maak, 
en omvat ’n setter; 

» noedemaker, gekwalifiseer,” ’n hoedemaker met minstens vyf 
' jaar ondervinding; : 

» hoedemaker, ongekwalifiseer,” ’n hoedemaker met minder as 
vyf jaar ondervinding; ‘ . 

» Hoedenywerheid” of .,,Nywerheid ”, die nywerheid’ waarin 
werkgewers en werknemers geassosieer is by die maak, fatsoe- 
-neer, blok, opmaak en/of. modelleer, hetsy in die geheel of | 
gedeeltelik, van vroue- of meisieshoede, en dit omivat die 
verandering en/of.heelmaak daarvan, uitgesonderd ‘herstel- 
“werk wat voortvloei: uit die verkoop van ’n hoed in ’n winkel; 
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SCHEDULE. 

iNDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY 
‘ (CAPE). 

AGREEMENT 
-In accordance with. the provisiotis of the. Industrial, Conciliation 
Act, 1937, made and entered into by and between the : 

Millinery Association (Cape): 

(hereinafter called “the employers” or “ employers organisa- 
tion”), of the one part, and the ee 

Garment Workers’ Union of the Cape Peninsula ; S 

. (hereinafter called “the employees” or “ the trade union”), of the 
other part, 

being ‘the parties to the Industrial Councit for the Millinery 
Industry (Cape). 

1: Score: OF APPLICATION OF AGREEMENT, : 

The terms ot this Agreement shall be observed-in‘ the. Magis- 
terial District of The Cape by all employers who. are members of 
the employers’ ‘organisation and are engaged in. the “Millinery 
Industry, and by ‘all employees who are members: of the: Trade 
Union and are emp leyed in-that Industry, and for whom minimum 
Wages are prescribed in’ this’ Agreement; provided that they: ‘shall 
not apply to clerical employees. 

2. PERIOD OF OPERATION OF: "AGREEMENT. - 

This Agreement ‘shall:come into’ operation on.such date as may 
be specified by the Minister of Labour in‘ terms of sub-section qd) 
‘of section forty-eight of’ thé’ Act and shall: remain in“forcé for 
a period of eighteen months or for ‘such period as may be 
determined by hin. 

3, DEFINITIONS. . . 

(i) Any terms used inthis. Agreement which are defined. in the 
Act shall have the same meaning as in that Act. 

A reference to an Act shall include any- amendment .of. such 
Act; and,;-unless: the contrary intention appears,..words importing 
the masculine gender*shal! include females; further, unless. incon- 
sistent with the context— . 

Act” means the Industrial Conciliation Act, 1937; 
“ blocker” means an employee: ehgaged in the processing of the 

raw materials ‘into shapes ° either by hand or machine and 
inchides ‘a stiffener; 

“clerical employee” means’ an employee who is engaged in 
writing, typing, or any other form of clerical work™ and 
includes a cashier, a telephone operator, a’ storeman and a 

_ despatch” clerk; 
“Council” ‘means~ the “Indusirial Council for the Millinery 

Industry (Cape), registered in.terms of the Act; 
“establishment.” means. any . place in, which..any. operation ja 

connection | with the ‘Millinery, Industry is, carried on; 
“experience means, in relation to an employee other than 

' labourer, motor vehicle driver, part-time motor vehicle driver 
and/or watchman, the total period or periods of employment 
of ‘an‘employee in any’ branch of the. Millinery. Industry: in 
any “capacity other than, that of a -labourér; motor vehicle 
driver, part-time motor -vehicle ‘driver atid /or watchman, and 

shall be deemed’ in each contract of service to have been 
continuous from the time the employee enters. his employer’s 
service until the time such service is terminated; provided 
that if any employee has. been in employment for six weeks 
or more in any quarter, he shall, for the purpose of com- 
puting his experience, be deemed. to have been in employment 
for a period of thirteen weeks in that quarter and if he has 
been in employment in any “quarter for less than’ six:- ‘weeks, 
he shall, for the purpose. of :computing his. experience, be 
deemed not | to have been employed. atvall in that. quarter; ‘ 

“hourly wage ’ * means the weekly wage divided by 423; 
.“Jabourer ’” means. an employee engaged | in one. or “more of 

the following. operations :— 

(a) Cleaning premises, utensils: or other : article 
(b) loading ‘and/or unloading vehicles; 
(c) carrying, moving or stacking goods: . 
(d) making and/or maintai ining fires. ‘Or removing “refuse or 

ashes; 
(e) delivering or conveying letters, messages of other articles 

‘on foot or by means of a “bicycle or ‘propelled vehicle; 
(f) making tea or similar beverages; © - 
(g) opening and/or closing packages; ° 

and shall include a sheener and/or polisher; 

“overtime ” means all-time worked 1 in excess .of the number of 
hours prescribed in sub-section (1). of section 8}. . 

“machinist” means an émployee- ‘who “Performs any ‘operation 
‘by sewing machine; ©~* *- 

“milliner” means an employee other than a trimmer, blocker 
or labourer who is engaged in the making of. ladies’ and/or 
girls’ hats and includes a setter; — 

“ milliner, qualifie d.”. means a’ milliner- who hashad not‘ léss 
than five years’ experience; 

* miliiner, unqualified, ” means a milliner who has had less than 
five years’ experience; 

“Millinery Industry” or “ Industry” means the. industry in 
which employers and employees are associated ‘in the making, 
shaping, blocking, trimming and/or- moéeliing either wholly 
or in part, of ladies’ or girls’ hats and ‘includes the alteration 
and/or repair thereof, except alteration: done incidentally to 
the sale of a hati ina shop; :
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», motorvoertuigdrywer ”, ’n. werknemer in diens.om ’n motor- 
“voertuig. te bestuur en. vir die .toepassing van hierdie. woord:, 
omsktywing sluit ,,’n motorvoertuig bestuur” alle bestuurtye 

in asook enige tyd deur‘die “drywer bestee aan werk i.v.m. 

die voertuig of die vragen alle tye waarin dit van hom 

vereis word om op sy pos. te. wees, gereed om te_bestuur; 

deeltydse motorvoertuigdrywer ”, "n werknemer in diens om 

‘nw motorvoertuig’ vir heogstens drie uur altesaam op ’n 

dag te bestuur “en vir die toepassing van’ hierdie woord- 

omskrywing sluit ,,’n motorvoertuig bestuur ” alle bestuurtye 

...dp.asook tyd deur die drywer.bestee terwyl hy vir die voertuig- 

verantwoordelik is of op werk iv.m. die voertuig of die 
vrag is; — . 
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” . 1 . . 

. oor die. werkwinkel; en-as daar twee of meer ‘sulke 

- ds, omvat dit alle sodanige persone; : 
persone 

” 

ring verpak; : ., 

, stukwerk ”, enige stelsel, uitgesonderd taakwerk; waarby die 

besoldiging bereken word” volgens hoeveelheid: of omvang 

van gedane -werk; : , 
» premie”’, sonder. om. 
-H-enkele opsig-te.beperk, enige vergoeding. van watter. aard 

“ook, wat. vir-die-opleiding van ’n. -werknemer.gegee word; 

yy kwartaal.”,-die driemaandelikse tydperke wat op die eerste dag 

- van .Februarie,..Mei, Augustus-en November: begin; . 

, korityd”, ’ntydelike vermindering.van ’n werknemer se getal: 

werkure tot minder as 424 uur in ’n week as gevolg van die 

vereistes van: die“besigheid, soos °n tekort. adn ‘grondstowwe, 

. ». -OF bestellings, of die vereistes van voorraadopname; 

- 5, taakwerk?’, “n ‘bepaalde hoeveelheid hoede of. dele van hoede 

wat ingevolge ‘n opdrag. van. die. werkgewer of sy verfeen- 

woordiger. aan.’n werknemer. deur daardié werknemer -binne 

’n bepaalde tyd gemaak moet word; : pee, / 

opmaker”, ’n werknemer. wat: uitstuitlik hoede wat reeds 

geblok, bedraad of ‘gefatsoencer is, opmaak; vir die toe- 

“passing. vat hierdie woordomskrywing, beteken ,, opmaak ” 

die aanbring van -voering, rek, linte, blomme en stuier- 

..-materiaal: volgens ’n veorgeskrewe model; ee, 

,, opmaak””, die. aanwending. van voering, rek, linte,-blomme en. 

stuiermateriaal. volgens ’n gegewe’ models: | . 
opmaker, blokker, .masjienwerker of verpakker, .gekwalifi- 

seer,” ’n-opmaker, blokker, masjienwerker of verpakker’ met 

” 
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minstens 24 jaar ondervinding; .... . Pe, Lo 

opmaker, blokker,: masjienwetker -of verpakker,. ongek walifi- 

seer,” °n opmaker,; blokker, masjienwerker, of verpakker met 

. «minder ’as 24. jadr ondervinding; ‘ . 

_, wag”, ’n.werknemer.in diens om 

= elendom. te, bewaak; . bee . So / 

., werkwinkel ”, enige perseel waarin een of meer werknémers 
_werksaamhede in. verband .met.. die Hoedenywerheid verrig. 

ee) 

persele; geboue of ander 

(2) By die indeling’ van °*n werknemer ‘vir die’ teepassing van 

- hierdie Ooréenkoms word dit beskou dat hy behosrt tot daardie 

Klas wadarin hy uitsluitlik of hoofsaaklik werksaam'is. "> ~; 

4, LONE EN LEWENSKOSTETOELAES. . 

.; (1):Behoudens die, bepalings van dié artikel en, artikels 6,7, 18 

en 19 van dié Ooreenkoms, mag geen lone en lewenskostetoelaes 

teen laer. skale as-die onderstaande deur. ’n werkgewer.. betaal 

of deur ’n werknemer aangeneem word nie:— | —— 

  

   

houer *; die persoon in algemene bestuur van’ en kontrole. - 

verpakker.”, °n- werknemer, wat ‘goedere. vir. vervoer of aflewe- : 

die -gewone betekenis van die woord. int | 

        
    

Bonne 

“moto1 vehicle driver” meatis_an employee engaged in driving 
a motor vehicle and. for the purpose of this definition “ driving 
a’ motor Vehiclé” “includes ‘all «periods of*driving-and‘ any 
time. spent by the driver on work connected with. the vehicle. 
or the load and all periods during which he is obliged to. 
remain at his post in readiness to, drive; , - 

-“ part-time motor vehicle driver” means an employee engaged 
in driving “a motor vehicle for not more “than thrée: -hours: 
in the aggregate on any day and for the ‘pufrpose- ofthis 
definition “driving a motor vehicle” includes all periods of 
driving and: any time spent by the driver while in charge 

of the vehicle“or ‘on work connectéd “withthe ‘vehicle: or “thé: 
oad; : ote : 

“ occupier.” means the person having the general management 
and control of the workshop and, if there are two or more 

~ ‘gsuch persons, includes all such persons; poe abe AL 
“ packer” means an employée who is engaged in’ packing goods: 

“ for transport or delivery; : 7. a 

 piece-work means any system other than task-work by which. 
remuneration is calculated by quantity or output or work 

one; os ve : 

“ premium ” means,.without-in. any way limiting the ordinary’ 
meaning of: the term. any..consideration. of -whatever nature 

given. in.return for the training of an employee; 0... ws 

“quarter”. means the three monthly. periods commencing on. 
_. the first of February, May, August and November; . . ; 

** short-time”. meansa temporary. reduction, of the. number. of 

working: hours. of any. employee below: 424. hours..in:.any 

week by reason of the exigencies of the business; such as 

shortage 6f material or orders or the necessities of stock- 

~ taking; - . it Coons (8s 
“task-work ” means the setting by an.employer or his.repre- 

sentative. to anv employee. of .a’ definite.number. of hats. or. 

portions ‘of -hats. to: be.made ‘by. such: employee .in.a specified 

time; ene Soa 
“trimmer” means an employee engaged exclusively in the 

application of. trimming to a ready blocked wired aad shaped 

hat; for the: purpose of this definition; -. °~.- : ft 

““teimming?? shall mean the application-of lining, elastic, ribbon, 

flowers and-veiling according to a given model; Se Ee 

“ trimmer. or blocker, or. machinist,.or packer, qualified,” means 

a-trimmer .or..blocker, or machinist. or. packer who, has “Rad: 
- net. less than two and one-half years’ experience,” <7 

“triramer, or blocker, or machinist, or. packer, unqualified,” 

‘means a trimmer or blocker or machinist!or packer who has 

_ had less than two and one-half years’ éxperience, é 

“watchman” means an employee engaged in guarding: 

buildings or other property; oe Yolen 
jeans arly’. premisés -in’ which’ one.” or . more 

: ‘Millinery 

premises, 

" workshop”. i } inv ; 

empolyees, are employed in. the operations in: the: 

, industry. oe : : 

(2) In. classifying an employee for the purposes cof this’ Agree- 

ment; -he shall be.-deemed to, be in that class in. which he is 

wholly or mainly.engaged. : ; clk 

_ ° 42 Waces anb Cost oF Livinc ALLOWANCES." 

“() Subject to the provisions of this section and. sections 6, 7, 

18 and 19.0f this’ Agreement, no employer shall pay and no 

employee. shall accept wages and cost .of living allowance at rates 

lower than the following :— ne   
(Per weeks “aah 

  

_ Loon. LK.T. 

ne . . ; £.-8. die £38. £5... 

Hoedemaker, gekwalifiseer... 0.0.0 ices cee cee’ Seeserbeastee sescecweeaeeebese eee 420° 2.6 3 6 83 

Hoedemaker, ongekwalifiseer gedurende.die— . oe Ls ne 

~ eerste dertien weke ondervinding.. 62.6 foc eve cee ee eter aes dec eeceeseeeee vaee's 16.05 "044-9 “2°09 

~tweede dertien wekeé ondervinding. v0.......00 0.06. te eeaweeeeseenceeeueese Laveeee 1 9° O° 015-6" 24.6 

derde-dertien weke:ondervinding.. 0... cece ee ce ene 112 6 0 18.11 241 8 

‘vierde dertien weke ondervinding:....... 2600.00 08 ne eee een seearees 115 3 - 619 2 21425 

_ vyfde dertien weke ondervinding........ ea baa See eun eon ceneeesgeres 1-19 3 ‘1:°0°0 219 °3. 

sesde dertien. weke Ondervinding...... chen cece eee neta sree rene seater canes 23 0 412-7 “3 hE 

sewende dertien weke ondervinding.... 0... ce cee cence een e eee e enn eeeecenes 2, 5:0 1:3 7 3.°38.7 

’ apste dertien weke ondervinding.......ceceeceeeeeeee rep eese eer eeeeweneeree eee ces 2.9 90 21 4 «8 3 13. 8 

negende.dertien weke ondervinding.........0+ 52000 seueecees Vane ccecceeeesesces 2.14 0 1.7 ds, A Ld 

tiende dertien weke ondervinding.............: eee pace eee beegousnedenence 219° 6 1 911 49 5° 

_-velfde dertien weke ondervinding...........eeeees decuccacvectees ve necaeseeeeeene 3.1 0 112 0° “"413' 0 

- twaalfde dertien-weke ondervinding.......0.0.+e008 Levee ence ceeees wae ew eeneeneees 3.4 6 14 8. 419 2 

dertiende:dertien weke ondervinding.........,55. . 3.6 3° (3411 5 1 2 

veertiende dertiende weke ondervinding...... 3° 8 3 118° 4: 5 6 4 

vyftiende dertien weke ondervinding....7....... 310 0 148. 4 5. 8. 4 

sestiende dertiende weke ondervinding.....c. 0. cele e ee ic ete eee e eens Lote eeeees . 313 3 2.1.3 5 14 6 

Sewentiende dertien weke ondervinding. 0.0.0.0... eee ee ce cece beeen tenner ee ees . 315.0. 2 1 6 ‘5 16 6 

agtiende dertien weke ondervinding vector deeees beeen eee ree ees . 316 6. 2290 5 18 § 

- negentiende dertien weke ondervinding..,..-. vedo ees eeeceeeees Nase eenceeecenenes 490 0 2.4 4 6.4 

twintigste dertien weke ondervinding.........e0e0- seugeeeeseces soleewes peeteees sae 40 3 2 6 3 6°66 

pope PAM eee due suceiwauececeuenneseeenens Ceceveee velaceervcveveeeees 420 26 3 68 3 

Blokker, manlik, gekwalifiscer. 000... fe ive ce ce deen nen renee deed eres oe 3°11 6 148 7 §-10 1 

Blokker, malik, ongekwalifiseer gedurende die— . og 

eerste dertien weke ondervinding.....0.5.0.. eee vende eee wae eaeaebeees sean eeeee -F 9 0. 0 15°6 2h § 

tweede dertien weke ondervinding..... Lea weneee nag eeuedverees soeeeeseceeees ce eeee 112 6 ois 2 4b-$ 

derde dertien weke ondervinding........ dawned eens neceeweenseccstegeceus f-95. 3 G92. 244 3 

vierde.dertien-weke onderyinding........ oa 119 3 120 6. 2: 19°-3 

v -wyfde dertien weke.ondervinding..... +. wees “2 .3.°0 1:2 7 B57. 

. .'sesde dertien: weke ondervinding. «.... 2 oO PB Foe BDZ 

 ssewende: dettisn.weke ondervinding. -. 244.0 “4-74 aod bod 

agste dertien .weke.ondervinding, ....+ 2219 O 19-12 EGS 

negende dertien weke ondervinding... «s+. ~3°1°0. eb 12 698 4-43. 0 

tiende dertien weke ondervinding.....0.....0005 “So 6g Pg y 23 P82 
3 11.6 4118 ~=7 5 1 
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» Leon. 

Vroulike. blokker en manlike én vroulike opmaker, masjienwerker en verpakker, “gekwalifiseer 3 

Vroulike blokker en manlike en vroulike opmaker, masjienwerker en verpakker, ongekwali- 
fiseer, gédurende’ die— ; - : 

eerste dertien weke oridervinding seoeceeees eee ene enneweseces abeeseecnvas ceeeee a 6 
_ tweede dertien weke ondervinding....... wee stecuees tenes cece eer oeeeeenoes ‘Wweeee 19 
. derde dertien weke ondervinding:.......2. See : : does 1.12 

” vierde dertien weke ondervinding. ...0...05 Vee weceeeeseeeensoueses cod 15 
_.vyfde dertien’ weke ondervinding. wes wee : 1.19 

. sesde dertien weke ondervindinig... 0. l 2. eee See cese cen cceteeewanecdubeees 2. 3° 
_ ,Sewende dertien weke ondervinding’....... peeegenaee aeseeecoee Cen er eteeroeeessaee 2.5 

... agste dertien weke ondervinding..... a caevaeee dev eecevesveeees wees Veetobiescee ee 29 
: negendé dértien weke ondervinding.- 2... 620s... eine eve e cece ee canner esavinecces 2 14 

tiende dertien weke ondervinding. ceceeteee ‘vaeoes ‘wevews ‘Ve eabasees seeseeeee aatneee 2 19 
2 daama.. 2.2: cove be ceaeee Deedee eeete leeks deeded aeceeevaeresace vee enoenens Lees 3.5 

Motorvoertuigdrywer... belch eee Ceseeeeee ce ctuceceusenucesess ee deees teeeeeeeeenss . 5123 

Deeltydse motorvoertuigdrywer....c..cccsceesceeceueeneces se eeeeece See ceeeeoes aeons 3°1 
Arbeider— o 7 fot / 

Gy, onder 21 jaat........cceeeneeetee entaes baw lacecevecees Veeaedies ealeeeees OL Ye 
Gi) al, iaat.o oud’ en OUEE tenet faces cheese ere teaeeceecucs tee cceedeus Meee 204 

Wag. ee eee linet tee ceteneeatedecateeennte © 219) 9. 

Alle werknemers nie elders hierbo genoem nies— 2s. a a as 
-@ Onder-21 jaare cece CENT eee eee eee Levees be beeeens eteeeeeeeeee ed 13. 
_ a ai jaar oud en QUuer+.+ + 6 Feeeeteees seers eee eee sees ‘Setesecerccecvesessaee.- 2 10 

Wage. 

Milliner; Qualified csi. sascvsoaoJesesitensseitisscvessiaigincessavieivesesssedi 4.2 

° Milliner, ‘unqualified during the— OT ; oo . — ; . 

First thirteen ‘weeks.of experience. oo... 00s cee Vek bees eee neenaee vibes! 216 
--Second-thirteen ‘weeks.of experience. .. Peak oT... 

_ Third thirteen weeks of. experience... . wood, 12. 
o° Fourth. thirteen:weeks-of experience. 1.J5. 
- Fifth thirteen-weeks:of: experience. . “419° 

- Sixth thirteen-weeks of: experience: .; 72:3 
wo. Seventh-thirteen -weeks-of: experience: “25 
-, «Eighth: thirteen: weeks, of experience. 2.9 
‘= Ninth thirteen weeks-of:experience... . ' 2 14 
:>:Tenth thirteen ‘weeks: of experience. .... 219 
> Blevehth thirteen Aveeks' of. experience;. P p 31 
~ Twelfth:thitteen weeks: of: OXPCTICNCE.. veces ee & 2 34 

. Thirteenth thirteen: weeks of.experience... 2.454 bebeee 3.6 
-. Fourteenth thirteen weeks ‘of OXPELICNCE. oe eee cre ees eeceneeas oe 8. 

.2:-Fifteenth thirteen weeks. of experience, ; dedeawewns we 3) 105 
/y Sixteenth «thirteen weeks. of. experience, Deedee dae ebeeeecascogsaninee “eels fie 0 Bed Se 
-» Seventeenth-thirteen. weeks ‘of. OXPCTICNCE sage carcass tees eeneeeee veeaeseeedeeetes 7. SubS y 

_ eo: Highteenth thirteen weeks.of EXPETICNCE se evyeece nese geenseceees eeeweeonatereeen, co 316 
=. “Nineteenth thirteen. weeks of OXPCTIENCE devel cence ees epeuee Sie ada be ateleeeee ete O.. 

- Twentieth thirteen’ weeks of experience. wee epeweaneetens casceeeaeeocoveeneen 4 0 
> Thereafter: PUNE abe Bae eee ae It A seed tebe ee elnw ene nnge ener cele eden es Cranage i A 2 

Blocker, malé, aualified 20. ec accihaetabecaeceacetacesereecceeeteeees 3 11 
- Blocker, male, unqualified during the— . le _, . : . . 

: First thirteen weeks. of. experience. vaweees ol 9 
Second. thirteen weeks of experience... - ol 12: 

.. Whird- thirteen weeks of. experience. . 145: 
“< Fourth. thirteen weeks of experience: . ced 19: 

Fifth. thirteen. weeks.of experience... 23. 
Joy Sixth: thirteen weeks of experience, Bi 9. 
=, Seventh thirteen weeks of. experienc 6 2014 

Eighth thirteen weeks of. experiénce. , 219 
Ninth thirteen weeks of experience... 3-1 

. Tenth. thirteen weeks of experience. lua / ‘ . ee Bas OF. 
Thereafter. rice elves Se Ne Pe alee eee eee c eee eees eeeee tepeese wee, 3 lt 

Féniale ‘blocker: ‘and male and female trimmer, machinist: ‘and ‘packer, qualified.” o£ 3S, 

> Feinale blocker: and: male and female trimmer, machinist and packer, unqualified, during the— ae 

First thirteen weeks. of OXPCTIONCE. eee kee eee babe eee endo eens epee ~ L6. 
__» second thirteen weeks of experience. . . bd 
ie" Thitd: thirteen weeks of experience . _ ak 12., 

“Fourth thirteen. weeks ‘of: experience. ; ~- 415 
“Fifth thirteen ‘weeks of experience. > 119 

“~o-Sixth thirteen weeksof experience... 2-3, 
“Seventh thirteen weeks of experience: 6, 2.5 

‘Highith thirteen weeks‘of experience... 29 
*. Ninth thirteen’ weeks-of experience. . 2 14 

*. Tenth thirteen weeks of: experience. -, Beate 2:19 
- Thereafter. 200... cece cece a ees eeeee “BS 

Moto: Vehicle driver. r . * ve daceeueeesaecee seen ese ceFe ae cehsecceeustens ‘neateensecg 513, 

1 9 

ms 
: . DIR DO 

All employees not elsewhere specified at above: ee : : 

: (i) Under the age of 21 years.2......6icceeeeeees ween eee esecensenece Stee eenees 113 0 
(ii) Of the age of 21 years and overs. +:...:.4. eeeeeeeererress eee ene teeeeercanne 210.0   
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E     

On Wetkgewer kan nie ’n .vroulike werknemer verplig of toclaat 
om blokwerk met."n masjien te verrig nie. o, 

2) Behoudens . die -bepalings van .subartikel (8) van’, hierdie 

artikel, moet dit Vir die doel van die Vasstelling van “die loon wat | 

aan-’n werknemer ‘ingevolge subartikel (1) van hierdie.. artikel, . 

betaal moet word, beskou word dat hy in.diens is in die bedryf 
waarin hy. uitsluitlik of hoofsaaklik werksaam is. 

(3) Benewens die Ione in subartikel“(1)-van hierdie-artikel voor- 
geskryf, moet ’n werkgewer: aan elk van “sy werknemers vir wie 

n- loon ‘'voorgeskryf word, ’n lewenskostetoelae. betaal. van 

minsténs die bedrag aangetoon in die -getioemde subartikel, of -die 

toclae betaalbaar ingevolge’ Oorlogsmaatreél No.. 43 van 1942, . 

soos van'tyd tot tyd gewysig, of enige‘toelae:wat later by regulasie 

voorgeskryf ‘is, of andersins ter vervariging daarvan, na gelang van. | 

die grootste; met dien'vetstande dat—* 

(a) as *n' werknemer ’n loon ontvang wat groter‘is as dié wat 
vir hom voorgeskryf is, mag die vérskil nie van die betaal- 

“bare lewenskosteto¢lae afgetrek’ word nie, maar moet by die 
_voorgeskrewe loon gevoeg word ten einde die betaalbare 
“toelaé te bepaal; Fol : 
enige werkgewer wat op die datum waarop dié Ooreenkoms 
“in“wetking gettee-het, aan enigeen van sy werknemers ’n 

“lewenskostetoelae -betaal het wat hoér was as dié voor- 

_geskryf. in hierdie artikel moet voortgaan om ‘sodanige ° 

*weérknemer of werknemers sodanige hoér toelae of. toelaes 
te betaal; en : 

(c) ingeval die toelae wat ingevolge, die genoemde Oorlogsmaat- 

(3) 

“yeél, soos van ‘tyd'tot tyd gewysig,; betaalbaar is, of enige | .-. 

toelae wat later by regulasie, of andersins, ter vervanging - 

daarvan voorgeskryf is, te eniger tyd verhoog word, moet 

enige sodanige verhoging gevoeg word by die toelae aan- 
getoon in subartikel (1) van dié artikel. 

(4) Geen aftrekking mag. van dic lewenskostetoelae wat inge-- 

volge ‘subartikels (1)“en (3) van hierdie “artikel betaalbaar is, 

gemaak word nie; met den verstande‘ dat. ase’n aftrekking van die 

loon kragtens hierdie Ooreenkoms toegelaat word weens ’n werk-. 

nemer se versuim om die voorwaardes van sy dienskontrak na te 

kom, ’n“ooreenkomstiges ‘pro rata bedrag .van die lewenskoste- , 

toelae: afgettek kan word: . Go a, _— 

(5) Niks in hierdie Opreenkoms kan “die, loonskaal- verminder 

van ‘n werknemer in ,diesNywerheid wat.te eniger ‘tyd voor of na 

die datum waarop ‘hierdie Ooreenkoms in -werking tree, “n’ hoér 

loon-.as..teen die minimum skaal, in chierdie artikel vasgestel; 

betaa} is:of -betaal kan word nie, en die werknemer is ‘geregtig op, 

én ’n loon moet steeds aan hom betaal word, teen’ ’n skaal wat-me 

laer as dié hotr skaai is nie, asof die hoér skaal’ die minimum 

 skaal-ten jopsigte van. daardie werknemer ‘is. Hierdie bepaling is 

ook yam: toepassing ingeyal die werknemer daarna werk by ’n 

  

  
   

ander, werkgewer kry. : 

(6)"Tei éinde die minimum loon te bereken waarop 'n -onge- 

kwalifiseerde werknemer “gerestig sal weés op grond-van die duur 

van 4y ondervinding, is vethogings, ‘ondanks enigiets strydigs in. 

hierdie Goreenkoms, “betaalbaar elke kwartaal wat volg op die 

yoltodiing yan die ‘dieistydperk wat. ‘sodanige -werknemer op 

sodatiige. véerhoging gerégtig maak; get dien verstande dat die 

- minirium loon waarop die-werknemer in elke, kwartaal geregtig 

is, gebaseer moet word Op sy ondervinding ‘bereken aan die. einde 

van die voorgaande kwartaal. . . ‘ 

(7) Differensiéle loon—’n Werkgewer wat van ’n lid van een 

klas yan, sy werknemers. vereis of hom toelaat om langer as een 

uur, hetsy bo en belialwe, of in plaas van ‘sy eie werk, *n ander 

klas werk: te verrig waarvoor ’n hoér:loon in subartikel (1) voor- 

geskryf Word, moet daardie werknemer ten opsigte van. die hele 

dag waarop-hy sulke werk verrig, teen die hoér skaal van besoldi- 

ging betaal: met dien verstande dat «as die:.enigste verskil, tussen 

       

lassé ingevolge subartikel (1) op oridervinding, geslag of ouder- . 

dom berus, die bepalings van hierdie’ artikel nie van. toepassing 3s | 

nie. - 
   

~. 5, TASK WERK EN STUK- OF AANSPORINGSWERK. 

(1). Taakwerk is verbode ‘en werknemers wat verplig word om 

‘n gegewe aantal produksie-eenhede te lewer, moet onder. die stuk-. |. 

ef aansporingswerkstelsel geplaas word, soos in hierdie artikel 

epaal. a . etait by 

(2): Waar :werknemers , 0 
loonaansporingswerk ° nige inrigting ‘is,; moet die - werkgewer 

‘op ’n plek wat vir sy werknemers maklik bekombaar -is, ’n staat 

opplak ‘en -opgeplak;.hou wat, in die geval van stukwerk, die 

stukwerkskdle uiteensit wat, van tyd'jtottyd van krag is, en-in 

die geval Van enige. ander vorm, van. loonaansporingswerk, -'n 

staat wat duidelik die grondslag uiteensit waarop enige bonus 

of aanvullende verdienste, kragtens sodanige skema ‘petaalbaar; 

bereken moet word... . vos o cot 

t in situ deur ‘n-agent, van die Raad geteken’ 

    
    

Sodanige’staat moet 

word, : : bee Lo . 

Die skalé in ‘sodanige’ ‘staat gespesifiseer, mag: nie sonder toe- 

stemming. van die Raad:verminder word, nie, en in die geval van 

‘n loonaansporingstelsel mag die besonderhede ‘nie sonder ‘ toc- - 

stemming van die Raad. gewysig word ien einde die verdienste 

van die. werknemers:,te: verminder nie;, met dien verstande dat 

wysigings in die geva van ’n loonaansporingstelsel teweeggebring 

mag word gedurende’’n proeftyd van hoogstens drie maande van 

die datum -af waarop: met :sodanige .aansporingstelsel sonder die 

toestemming van die Raad begin is. a - "   
     

Y engaged. 

- living allowance. - ek 

i 

‘was or maybe. paid wages-.dt"a‘tate: higher: than. th 

-awith another. employer. =. 

higher tate of rérmuneration 

    

x: stukwerk of enige ander vorm- van :; 

| post .up. and keep posted up.:in:.a . conspicuous...p 

| time and. in the case of _any-other- 

} calculated. 

‘the Council; provided 

 &n employer shall not require or permit a female employee 
to-do blocking by machine. 

-,- (2). Subject. to the provisions of sub-section: (8) of this. section... 
for the furpose of ascertaining ‘the wage payable ‘to ag employee 
in-terms .of:-sub-section (1) of -this- section,..be ‘shail: be. deemed : 
to be engaged in the occupation in which he is. wholly..or, mainly 

  

     

   
   
   

   

     

(3) In addition to the wages prescribed in su-sec chy 
section an employer shall pay to.each of his etnployees for w 
a wage is prescribed a cost of ‘living allowance amo 
less than ‘the amount shown in..the ‘said sub-sec 
allowance payable in terms of War Méasure No. 43, 
amended from time to time, .or any. allowan e* 
‘prescribed by regulation’ or otherwise “in, substitutio 
whichever is the greater; provided that— 

(a) where an employee is in receipt of a wage in excess..of 
wage prescribed for him, such excess shall not be offset 
against the cost-of living allowance payable: but: shall-ba! 

added to the prescribed wage to determine the allowan 
payable; EE 

(b) any employer who, on the date this Agreement 
operation paid to-any of his employées:.a“cost of 
allowance ‘higher than that presciibed in this: séction;-shall 
continue to pay such’ employee or employees, such higher 
allowance or allowances; and : 

{c) should the allowaics’payable” in’ terms “of “the svid “War: 
. Measure as amended from time to time:or-any,alliowance — 
subsequently prescribed -by reguiation:vor otherwise in 
substitution therefor be increased at-any time, any such 
increase shall be added ‘to the allowance shown in sub- 
section (1) of this section. : 

  

     

  

  

  

   

  

    
  

(4) No deduction shall be made from the cost of living 

allowance payable in terras of sub-sections (1) and (3) of this 
section; provided. that where a deduction from. wagesis permissible: 
in terms of this Agreement in respect of any failure of any. 

employee to fulfil the terms of his ‘contract: of éniploynients x. 

corresponding pro. rata deduction-may. be: made front th t of 

  

   

    

    

  

(5): Nothing in this Agreement: shall operate:torred 
rates of an employee in the Industry,who,.at-am i 
or subsequent: to. thé. date ‘this Agreement ‘come 

  

   rate provided in this section;-and such: employee: sha ati 

to be paid and be entitled tor réceive: wages’.at arate, ‘not lower 

than such higher rate.as if. such: higher: rateswere-the! mimifum 

yate-in respect of that employees: This provision-shalb a ovapply 

in. the event of the employee: subsequently obtaining: yiment 

  

      

  

(6) For’ the purposes’ of* computing: the minim 5 l 

any unqualified employee* will become’ entitled: to “by: reason of 

the length of his expeériénce; ‘notwithstanding “anyth . the 

contrary: contained. in this**Agreemieht,“increases: shall: become 

payable each quarter followilig:the-completion.of i eric 

employment entitling. such “efipléyee’ to“such “increase: ) 

“minimum wages: to which such employee is entitled in-any: quarter 

shall: be based. upon his experience computed, at the end of the, 

preceding quarter. ~~ : BAUR p) ARE Soe 

  

  

  

   

(7) Differential Wage—An employer who. equires or permits 
a member of one class of his employees té° perform for’ longer 

than one hour, either in additioit to his’own work” i     
   

    

    

   

    

     

tution therefor ‘work of another class: fo 

is prescribed in’ sub-section (1) “shalt” 
in respect’ of ‘the whole 

he performs such work; provided’ that where’ the~sol 

between Classes is in terms of. uub-section ‘(1) “based nh 

sex or age, the provisions of ‘this D ; 

    

  

  

  

5. ‘TASK-WORK AND PIECE- OR INCENTIVE WoRk oS 

(()-Task-work - is: :prohibited and.-employees who. .are.’ required 

to produce a given number of units of production shall. be place 

“ander? a “picte-work “of. incentive’ systenr as: provided for int this 

section. 

    

  

        

   (2) Where employees. are engaged: on piece-we 
form. of. wage incentive in any-establishment, th 

      accessible to his~employees, a.schedule. setting out- : 

of piece-work, the piece-work:: rates “in: operation .from.time to 

er- form, of .wage:incentive @ 

schedule setting out clearly .the.-basis .on, which..any, bonus of 

supplementary earnings payable: -under. such. scheme. shall be 

  

  

    

Such schedule shall be signed in-situ -by an. 

Council. Sos nn 

-The rates specified on such schedules: shalf not- bezreduced:.and 

in the case of a wage incentive the details shall not be altered. 

to reduce the earnings of the employees without the consent’ of 
that in :the- case. of - as;wage, dncentive 

be effected: during’a. trial period of not 
from the date such incentive scheme was 

  

scheme alterations may 
exceeding three months : 

commenced without the consent-of the Council. .. 

    
 



“word, of in plaas. daarvan loon betaal. word, 
_daardie dag in -kennis. gestel-is dat sy dienste op daa 
“nodig: sal wees -nie. 

“"s6 “eweredig~ moontlik «tussen ‘die 
betrokke afdelings of departemente’ 

  

skill uidig. is: nie. 

  

a “ope ’i' Vrydag, 

  

_ 4) ore meer as” 84 uur, uitgesonderd ctensonderbrekings, 

96 ans ss, BUITENGEWONE STAATSKOBRANT, 2 MAART ‘1956 * 

Bye tt . Werknemet ap Stukwerk of. enige ander vor van Idon- 
‘aansporingswerk moet die volle ‘Bedrag. betaal: word wat hy ver- 
dien;. snet,'dién ' verstandée égter dat by nie in enige week minder 
betaal. mag. word as die minimum Joon en “lewenskostetoeiae 
waarop hy. ingevolge artikel 4 vain dié Coreenkoms geregtig sou 

  

.gewees: het as hy -slegs as ’n tydwerker in diens. was nie, maar 
Been lewenskostetoe ae is betaalbaarop stukwerk- of aansporings- 

erdienste wat’ aan °n werknemer kragtens ai subartikel ver- 

- Korrry ¥D. 

me “indien die voorneme bestaan om korttyd in enige week in te 
voer, moet:’n kennisgewing met vernielding van daardie feit en 
die datum. waarop dit in werking sal tree, op °n opvallende plek 
indie inrigting vertoon word en wel voor.2 mm. op die dag voor 
die datum: wat-in. die kennisgewing.. g genoem word. 

‘@) Indien, korttyd: in-’n inrigting. ingevoer is, moet: ’n werk- 
“memer wat hom -openige dag by die infigting aanmeld, vir ten 
minste die oggendwerktydperk op daardie. dag. te wark gestel 

tensy hy voor 
ie dag: nie 

gewe. ark word, maoet. die. werk 
werknemers in- elk. van die 
verdeel word, 

(3) Indien korttyd: ia *n inti iatifie 

7. " BETALING VAN BESOLDIGING. 

@ Behoudens die bepalings van. subartikel. (5). van_ artikel 14 
van hierdie Ooreenkoms, moet lone en ander bedrae wat aan 
*n werknemer verskuldig is, ‘weekliks en’ binne 15 minute nadat 
*n werknemer vir die dag opgehow:-het met werk,:op Vrydag in 

‘«kontant: betaal word; met dien. verstande’ dat—., 

@? n werknenier, op sy, versoek, die loon ef ander bédrae aan 
“hom: verskuldig, maandeliks’ ‘en: binne 15 .minute nadat 
hy. vir daardie dag opgehou het met werk, op die laaste dag 
van’ die‘’maand - betaal kan word, of as die laaste dag 
van die maand op ’a-Sondag of op ’n openbare: vakansiedag 

“of op ’n-Saterdag val; dan, na gelang-van die geval, op die 
‘Jaaste,-werkdag voor. ‘dié Sondag of openbare: vakansiedag 
‘of Saterdag: 

(5) as ’n werknemer-: se , diene nie op die gewone ‘weeklikse, of, 
‘ba. gelang. van _die.geval,. maandelikse betaaldag van. die 

. betrokke inrigting eindig nie, moet alle bedrae wat aan 
» hom verskuldig: is, onmidde 1Hk by sodanige dedindiging aan 
“hom: betaal word;. 

© as 1 weekliks betaalde werknemer nie verplig word om 
of in’ die’ geval van °n maandelikse betaalde 

werknemer, op die laaste dag van -die maand te - werk 
' pie, of as ’n werknemer korttyd. werk, moet betaling krag-. 
tens hierdie. subartikel binne 15 ‘minute’ nadat dic. werk- 
nemer vir die” week,’ of na gelang van die. geval, ‘vir’ die 
maand, opgehou het ‘met werk, gemaak word. 

(2) As werk in ’n intigting verrig ‘word deur’ werknémers wat in 
‘ploeé. of “spanne: georganiseer is, moet die- werkgewer..in. wie se 

3 nrigting . die -werk: verrig .word, of: sy verteenwoordiger, aan elke 
“werknemier . sy verdienste » “uitbetaal, 

G3) Geen aftrekkings ‘van enige ‘aard thag van 1 die bedrae wat 
-aan.’n werknemer., verskuldig is, pemaak word .nie; met dien -ver- 
sstande.. dat—. cA, : 

fq) as tn werknemer :van Werk: afwesig is, ?n> ‘pro fata bedrag 
. vir die tyd wat verloor is, afgetrek kan word; . 

» (b)- as -korttyd:-ingevoer is; die werknemer vir die tyd wat hy 
~. werklik gewerk het, betaal kan word; 

©. ‘behoudens artikel. 11 van hierdie: Ooreenkoms,- as die 
werkgewer sy inrigting “gedurende die’ maande Desember 

'- en/ot Tanuari - sluit vir die vakansiereses, die -werkgewer’ 
“ie verplig is om- loon vir ‘die _tyd wat verloor word, te 

betaal nie; 
-@. met die skriftelike € toestemming van die werknemer, die 

werkgewer bedrae. kan aftrek ‘vir versekerings- of pensioen- 
_fondse, of. vir. bydraes aan die fonds van-die -vakvereni- 
ging of vir kontantvoorskotte wat deur sy werkgewer ‘aan 
die .werknemer gegee is; 

(e) bydraés aandie Raadsfonds coreenkomstig arti cel 19 van 
hierdie Ooreenkoms afgetrek moet word; a 

as daar weens stopsetting van masjinerie daar geen werk vir 
*n werknemer beskikbaar is nie, die werkgewer slegs vir tyd 
‘wat-bo twee uur. verloor is, “a aftrekking van daardie werk- : 

_- némer se-loom kan maak; 

" (g) enige bedrag wat ’n. werkgewer i ingevolge ’n wet! ‘ordonnansie 
"> of regsgeding verplig. was om ten behoewe van die werk: 

nemer-te betaal, afgetrek kan word. : 

8. WERKURE, 

WM Geen, werkgewer ‘kan “a werknemer verplig of toclaat— 

(a) om meer as 424. uur, uitgesonderd etensonderbrekings, per 
week te werk nie; 

per 
‘dag te werk nie; 

: () om langer as "Hh ononderbroke. tydperk | van we uur sonder 
°n ononderbroke. tussenpoos van minstens ‘een uur te werk 
‘nie; met dien ‘verstande dat dit. vir die doeleindes van hier- 
die paragraaf beskou word ‘dat werktydperke™ wat deur ’n 

_tussenpoos | yan minder “as _ enh uur onderbreek word, - 
: ononderbroke 18; 

’ (@). wat ’n vrou is, om-tussen 6- nm. en 7.30 vm: te werk. nie, 
. é 

an employ yee 
-unless he “has 

morning -work 

  

G) ‘An employee’ employed ofr. plece-work. or’ ‘any other’ ‘form 
of. wage incentive’ shall be ‘paid the full amount ‘earned by’ him; 
provided, however, that he shall not in- any week ‘be’ paid “less 
‘than the misimum’ wage and! cost “of living’ allowance to which 
he would have been entitled in terms’ of ‘section 4-of this Agfee- 
ment if he had: been ermployed purely- as a time ‘worker, but ‘no 
cost of living ‘allowance shall be payable on piece-work or 

entive earnings due to an employee in terms of this sub-section. 

6, SHORT-TIME. 

() When it is intended to! “introduce: short-time in’ any .one 
week, a. notige stating the fact that, and the date. from. which, © 
it is so. intes ad dled, shail be prominently displayed in the establish- 
ment concerned: not later than 2 ‘p.m. on the day before the date 
mentioned i in the notice, . 

(2). Where ¢ ehort-time-bas been introd ced: in any establishmen . 
who attends at the-establishmeat-on ‘any day shall: 
prior to such day received ‘nétice. that his services 

will not be required on such day, be employed for.at least the 
‘period for such day -or. be paid wages in lieu 

thereof, : 

'(3) Where [short-time is “being worked in any establishment : 
the work shall be distributed as evenly. as possible-amongst the 
employees “in cach of the’-sections or, departments “concerned, 

7. PAYMENT, OF REMUNERATION. 

(1) Subject to the provisions of gub- section. (5) ‘of. section’ 
14 of this. Agreement, . Wages . and other amounts due to an 
employee shall be paid in ¢ash weekly. and not later than 
fifteen minutes after an employee finishes ‘work ‘for the. day on 

  
Fridays; provided that—. 

(a) am: employee may, at his request. be’ paid the’ Wages and 
“other amounts due to- him: ‘monthly not Jater than fifteen 

minutes after he has finished ‘work for:the day on the 
“last ‘dal of the month; or if the -last-day-of the month 
falls on a Sunday, or ‘ona public “holiday, or en a 

’ Saturday on the last: working day: ‘preceding such. Sunday 
or public holiday or Saturday as the case may be; > 

“@ where an employee's services do. not. terminate on the 
- ordinary weekly or monthly pay day, as the case may 

be, Of the ‘establishment, any amounts due-to im | shall 
be ‘paid immediately on such. termination; ~ 

(co) when. a weekly paid employee is not required ‘to “work 
on Friday or in the: case of a monthly paid: employee on. 
the last day of thé month; or when -an- employee. is 
working short-time, payment in terms of this sub-section 
shall be made not. latér than ‘fifteen’ minutes” after’ the 
employee finishes: work for the ‘week of morith as ‘the 
ease may be. 

(2) Where. jin any. establishment’ wor te is performed by 
‘employees organised: in- sets of teams, each: employee- shalb -be 
paid his earnings ‘by the employer: in: whose’ establishment. the 
work is. performed, cr by his’ representative. - ae, 

    

G) No deductions of any description ‘shall ‘be made ‘from 
amounts due P an employes, provided that - 

@ where a employee ig absent from work a ‘pro Tata amount 
for the actual time lost may be deducted} 

(b). where short-time has been. introduced. the employees may 
be paid for actual time worked: , 

(ce). sudject. to the provisions .of section 11 of. this Agreement 
where an.employer closes his establishment. during the 
months|of December and/or January, due io ‘holiday recess, 
the employer shall not be.obliged. to, pay wages for time 
lost; : Le : . oy 

(dy with the| written consent: of the empicyee deductions may be : 
made by an employer for insurance-or' pension funds. or for 

_- @ontributions to the funds of the trade:union or: for cash 
_ advanced to the employee by his employer; 

* {e) contributions to Council. funds. shall be deducted in terms 
‘of section 19 of this Agreement; 

() if, owing to the stoppage of machinery no. work is available 
for an “smployee, deductions may be made by the employer 
from the wages. of such employee: only for the time dost in 
excess of two hours; : 

(g) any. amount paid by an employer compelled by. any law,” 
, ordinance, or legal process to: make payment on: behalf of 

“an employee may be-deducted. 

8: ‘Hours OF Work. 

(1) No: employer shall require or permit an employee—_ 

(a to ‘work for more than forty-two’ and one- half hours, 
‘excluding meal times in any one-week; 

(b) to work|for more than, eight and one-half hours, oxcludi ing 
meal time on any one day; 

(c) to work|for a continuous. period of :more “than: five hours 
Without] an interrupted interval of at least one hour;:pro- 

- vided that for the purposes of this paragraph . periods. of 
work interrupted by an interval of less than one hour shall 
be: deemed. to be continuous; . 

@) who is a female to work between 6 p.m. and 7. 30 ara.  
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- (2) ’n Ruspoos van minstens tien, minute. waarin, geen werk 
vertig. mag word nie, moet aan.elke werknemer. so na as moonthik 
-aan die middel van.elke oggend- en middagwerktydperk toegestaan 
Word en daardie ruspoos moet as tyd wat gewerk is, beskou word. 
Gerei en .kookwater om tee te. maak, moet deur die werkgewer 
verskaf word en aan die begin van elke rifspoos..en ook van. dic 
middagete van Maandag tot en met Vrydag beskikbaar gestel 
word. oa, , . : 

(3) Vir die toepassing van paragraaf (a) van subartikel’(1) van 
hierdie artikel, moet dit beskou’ word dat ’n werknemer wat nie 
op °n vakansiedag wat in subartikel G) (@) van artikel 10 genoem 
word, gewerk het mie, sy gemiddelde gewone weérkure op daardie 
das gewerk het, , 

9. OorTyD. bat, 

(1) Ondanks die bepalings van paragrawe (a) en (b) van-sub- 
artikel (1). van. artikel. 8, kan ‘n. werkgewer van ‘n..werknemer 
‘vereis. of hom-toelaat-om in ’n week 'n totale tydperk van.oor- 
tyd. te werk. van. hoogstens— 

(a) tien uur; of : 
“ (by) ’n' getal ute (wat meer- as: tien’ mag wees) wat deur. die’ 

Raad. vasgestel is in ’n skriftelike kennisgewing aan dic 
werkgewer en waarin. die werknemer, of die. klas. werk-, 
nemers,-op wie die kennisgewing van toepassing is, aan- 
_gewys worden ook die tydperk waarvoor en die -voor-. 
waardes waarop. dit geldig is, vermeld word; 

met dien verstande dat,geen werkgewer van “n vroulike werknemer 
kan vereis of haar toclaat om oortyd soos volg te werk nie— 

(ay meer as twee wur per dag;:- 4 : 
(6) op meer as drie agtereenvolgende dae, \ 

(c) op meer as 60 dae per-jaar; es 

(d) meer as een war op enige dag na voltooiing van haar gewone 
werkure, tensy. hy— toe 
@) sodanige werknemer voor. die middaguur daarvan in 

 kennis gestel het; of 
(ii) sodanige werknemer, r 

het voordat.sy met cortyd moet begin; a 
(iid) .sodanige.werknemer betyds ‘n voorgeskrewe toelae. van 

minstens. een sjieling.en ses pennies’ betaal het om die 
werknemer in staat te stel om °n ete te nuttig voordat 
die oortyd moet begin.” UE es 

2) tn Werkgewer moet aan ‘n. werknemer in sy diens vir alle 
oortyd wat deur daardie werknemer gewerk word, besoldiging 
betaal teen. minstens 1{ maal sy gewone skaal van besoldiging. 

D 

(3): Van geen werknemer: kan -vereis word. om ‘sonder. sy toe- 
stemming oortyd te werk nie. ed . 

(4), Geen werknemer, mag weens sy Weicring om _oortyd te werk, 
ontslaarn of in sy werk .benadeel word nie...” Le, 

10. BESOLDIGING VIR SATERDAE, SONDAE EN OPENBARE 
/ ve | VAKANSIEDAE. oo 

(Cl) Werk op: Saterdag—Geen werk: mag.sonder die toestemming 
van die Raad-op ’n Saterdag-verrig word nie-en tyd.op ’n. Saterdag 
gewerk, moet as oortyd beskou worden daarvoor moet ingevolge 
subartikel (2) van artikel 9 betaal word. : 

- (2) Werk op Sondag:-—Geen. werk mag sonder. die. toestemming - 
van die Raad op, ’n Sondag verrig word nie en ingeval ’n werk- 
nemier verplig of ‘toégelaat word om op ’n-Sondag te werk,’ moet 
sy werkgewer Of— ~ : a " . 

“* (a) die werknemer minstehs 17 maal sy gewone uarloom betaal; 

-".(b) die’ werknemer minstens 1$maal sy gewone uurloon: ten 
so opsigte. vari elke uur. op die Sondag -gewerk, betaal, en 

" ham ‘binne sewe dae van dié Sondag cen werkdag,. d.w.s. 
“*y ander’ dag as’ Saterdag of Sondag, as’n’ vakansiedag 
toestaan en hom ten cpsigte daarvan minstens 83 wur se 
loon betaal: met dien versiande dat vir die tocpassing van 
chierdie- subartikel, ‘n-stukwerker.minstens die ekwivalente 
bedrag betaal moet. word waarop. hy geregtig sou gewees 
het as hy as *n tydwerker in-diens was. . 

. @) Openbare vakansiedae: (a) Besoldigde, openbare yakansie- 
dae—n Werknemer is gerégtig op verief met voile besoldiging 
en. lewenskostetoeiae ten opsigts rgenoemde openbare 
vakansiedae en ingeval hy v egelaat’ word om op 
enigeen van dié ‘vakansiedae té werk, moet hy, benewens sy 
ewone loon en lewertskostetoclae ten opsigte’ van die ‘vakansie- 

dag, slegs lone teen gewone tyd ten opsigte’ van die ure aldus 
gewerk, betaal -word :— > 

    

Paasmaandag, Hemelvaartsdag; Setlaars- -- “Gosie . Vrydag, 
dag, Geloftedag, -Uniedag, Koninginsverjaarsdag, Kersdag 
en Nuwejaarsdag. 

(b) Onbesoldigde openbare vakansiedae——Ingeval ’n werknemer 
gelas word orn hom nie vir werk op enigeen van ondergenoemde 
openbare vakansieddc adh te meld nie; Van. Riebeckdag, Kruger- 
dag.cn-Tweede Kersdag, moet die géwone lewenskostetoelac : vir 
daardie dag aan die, werknemer betaal word ten opsigte van dié 
dag maar met dien verstande dat, as hy sy werknemers minstens 
24 wur voor die gewoné begintyd deur middel van ’n kennisgewing 
op ’n opvallende piek im sy inrigting meegedéel het dat ‘hulle nie 
verplig sal-word-om op so ’n vakansiedag te werk nie, die werk- 

-gewer van die: loon van die werknemer ’n bedrag kan afirek gelyk 
aan'sy gewone loon ten opsigte van die gewene getal werkure wat || 
hy. op. daardie: dag. sou gewerk -het, en vir die. toepassing van ~ 
voorbehoud: (d) in artikel 14 (1) mag. dit-nie as Korttyd beskou 
‘word nie. a! ok . . eo. 

van.’n toereikende .éte. voorsien 

_of the hours so worked :—   

(2) A rest interval of not less_than ten minutes, during which 
no work shall bs performed, shall be allowed ‘to each employee 
at as:nearly as practicable the middle of each morning and after-. 
noon work-periods, and such intefvals shall be regarded as time 
worked. Utensils. and boiling water for making tea: shall’ ‘be 
provided’ by the employer and be made: available for ‘the: 
employees at the commencement of each rest interval and also at 
lunch time every day from Monday to Friday inclusive. : 

. 3) For purposes of paragraph (a) sub-section (1) of. this séction,- 
an employee who does not work on any holiday referred to in 
sub-section (3) (a) of section 10, shall be deemed to have worked: 
his averagé ordinary working hours on that day.’ oe 

. : 9. OVERTIME. - oS a . 

(1} Notwithstanding the provisions: of paragraphs (a).and- (3) 
-of ‘sub-section (1) of.section 8, an-employer may. require or -per- 
mit:an employee to: work overtime for a total period not exceed-. 
ing in any one week— .. cae ee moe 

{a) ten hours; or. . ms . : 
(b) a number of ‘hours Ovhich may exceed ten) fixed. by: the 

Council by notice, in writing, to the employer, specifying 
the employee, or the class'of employee in respect of whom 
the ‘notice is applicable, and the period. for which and the 
conditions under. which it shall. be validj-0::0.- cee 

provided that no employer shali require or permit a female _ 
employee to werk ‘overtime— ~ : . : 

* @ for more than two"hotrs on any day; 

(b) on more than three consecutive days; 
(c} on. more than sixty days in any year; .. -, stay: 

(dy after completion of her ordinary working. hours for- more 
_ than one hour.on any day unless he has— 

. - .@)-given: notice: thereof: to: such employee: ‘before midday; 
: or : oo a “ 

. Gi) provided such employee. with an adequate meal before 
she has, to-commence overtime; of. fb .-.. oo. 

(ii) paid: such employee a prescribed. allowance of not less 
-. than one shilling. .and ‘sixpence. in sufficient, time to 

enable the ernployee to obtain a meal before the over- 
time is due.to commence: a . . 

‘*@). An employer’ shall pay to an ‘employee employed: by him 
remuneration at a rate not less, thah one and one-half ‘his ordi- 
nary rate ‘of remuneration in’ respect of all overtimie worked by. 
such employee. . So 

(3) No employee. shall be required to work overtime without his 
“consent, --- : : 

(4) No employee ‘shall be. dismisséd or préjudiced in his 
employment by reason of his. refusal to work overtime, 

10. PAYMENT FOR SATURDAYS, SUNDAYS AND PuRLIC HoLIpays. 

CQ) Saturday «Work —No . work. may: be performed : on -.any 
Saturday without the permission -of. the Councib-and any: time 
worked on a Saturday shall be deemed to.-be.overtime- and. paid 
for in accordance with. sub-section (2) of section 9, : . 

(2) Sunday Work--No work shall be performed‘ on a Sunday 
without the permission of the Council and whenever an employee. 
is required or permitted to work on a Sunday. his employer shall 
either— > : : : mo, oy 

(a) paythe: employee. not less than 17 times his-ordinary hourly 
wage; oF ‘ es : : . 

- (by pay the employee not less than one and one-half times: his 
ordinary hourly wage in. respect of. each hour, worked on 
such Sunday and grant him within. seven days of such Sun- 
day,.one work day, Le..a day other than a Saturday or 
Sunday as a holiday, and pay him im respect thereof not 
less than eight and one-half. hours’. remuneration; provided 
that for the purpose of of this sub-section, a piece-worker 
shall be paid not less than. the equivalent.amount to which 
he would have been. entitled had be been employed as 
a time-worker. ‘ 7 ‘ Rs 

  

3) Publie- Holidays: (a) Paid: Public ‘Holidays-~An. employee. - 
shall be entitled to leave on full wage and cost-of living allowance 
in respect of the following public holidays and where he is 
required or permitted to; work.on any, such holiday. he.shall be 
paid, in addition to-his normal-wage and cost of living, allowance 
in respect of such holiday, wages only. at straight time. in, respect 

Good. Friday, Easter. Monday, Ascension. Day,- Settlers 
Day, Day of the Covenant, Union Day, Queen's Birthday, 
Christmas Day aid New Year’s Day. . 

(b) Unpaid Public Holiday—Where an employee is instructed 

not to report for work. on any of | the’. following ~publie 

holidays: «Van: Riebeeck- Day, Kruger: Day and. Boxing Day, 
the normal cost of living allowance’ for. that day-.shall..be paid 
to the. employee in, respect of such day but. provided. he. has 

notified his employees by notice posted in a prominent place 
in his establishment at least twenty-four hours before the usual. 
starting time that they are not required to work ‘on ‘such public 
holiday the employer may deduct from the wage of the employee. 
an ainount équal-to -his normal wage in respect of the normal 

number of hours Re would have worked on. such day, and 
this shall not be considered as short-time. for the purposes © 

proviso (da) to section 40. 0. - — .



-Ingeval - dis: werknemer egter -verplig: of toegelaat--word ‘om 
op so ‘n dag te werk, moet hy sy gewone lewenskostetoelae vir 

* daardie dag en gewone lone teen gewone tyd_ ten opsigte van die. 
ure aldus: gewerk, betaai word. 

(4) Besoldiging kragtens die bepalings van hierdie artikel belaal- 
baar, moet: uiterlik ‘op ‘die betaaldag wat volg, op die tydperk ten 
opsigte Wwaarvan daardie ' besoldiging ™ betaalbaar word, aan die 

_ betrokke werknemier: betaal word. 

ii. “JAARLIKSE VERLOF EN BESOLDIGDE OPENBARE VAKANSIEDAE. 

“D. Jaarlikse verlof. —(i) Elke. werknemer -wat op: die laaste, dag 
waarop hy sy verlof-kan begin neem, minstens een jaar se. onder- 
broke -diens by sy werkgewer voltooi het, moet tussen 15 Desember 
Van elke. jaar en 14 -Januvarie van: die volgende ' jaar; .minstens 
drie agtereenvolgende weke jaarlikse verlof toegestaan word wat 

. boos--volg; saamgestel is:--: > 

{8 13° gewone: werkdae: met volle loon en lewenskostetoelae. 
b) Kersdag en Nuwejaarsdag as besoldigde ‘openbare vakansie- 

dae ingevolge artikel 10 ()..van hierdie Ooreenkoms. 
‘@) As. Geloftedag binne’ die tydperk wan jaarlikse. verlof val, 

moet: dit ingevolge’ artikel 10 (3) van hierdie’ Ooreenkoms 
ook-as "h besoldigde openbare vakansiedag. beskou .word 
sodat die jaarlikse verloftyd met een dag verleng word. 

i). n: Werknemer: wat op 15:Desember van enige jaar nog nie 

  

(ay Vir’ elke voltooide’ madnd “diens in daardie jaar, °’h 
gelyk. aan een dag se loon (met inbegrip van lewenskoste- 
toelae); plus 

)) vir enige van die volgende. openbare vakansiedae wat binne 
“die tyd’ val waaiin die inrigting vir dic jaarlikse vakansie- 
“tyd gésluit is—Geloftedag, Kersdag en Nuwejaarsdag—n 
bedrag gelyk aan een dag se loon (met inbegrip van lewens- 

- kostetoelae) ten opsigte. van. elke sodanige vakansiedag. 

“di By diensbeéindiging moet ’n werknemer besoldiging i in plaas. 
van: verlof, ontvang wat soos volg: bereken word :— 

“Ben dag sé loon (met inbegrip’ van lewenskostetoelae) ten 
“"” opsipte’: van’ slike voltcoide maand diens’ ‘bereken ‘van 15 
“‘Deésember van die vorige jaar af of van die datum van 

iensneming na gelang van die kortste tyd?    . i 

(2) Besoldigde ‘openbare vakansiedae. —(). Benewens die beso 
digde openbare: vakansiedae wat gewoonlik in die tydperk van 
jaarlikse verlof val, nl. Kersdag en Nuwejaarsdag, is. elke: werk- 
pemer. geregtig.op en moet, verlof met volle besoldiging en lewens- - 

stetoelae. toegestaan word: op. Goeie.' Vrydag, 
Hemelvaartsdag. Settaarsdag, Uniedag, 
Geloftedag. oo 

; GQ): Inge val. ‘a, werknemer se - -dieng onmiddellik voor. enigeen 
van, die -openbare... vakansiedae, .in- hierdie. subartikel: genoem, 
eindig, :is hy: gerestig. op betaling. vir dié ‘openbare. vakansiedae, 
Mts. hulle binne ” nh - verlengde, tydperk . val .wat soos vols bereken 
word: Tes 

ao “Ben: werkdag 
\(béereken’ van 

- geregtig geword het of van die. datum -van -indiensneming 
csaf, na gelang van die kortste:tyd). moet.getel word by die 
- datum: waarop. die werknemer se: diens eindig.en’as daar, ’n 
i vbetaalde: openbare vakansiedag binne die tyd. val, moet daar- 
“VOOR be ‘taal. word. Lo 

(ii) “As: *n werknemér op ‘Goeie Vrydag, Paasmaandag, Hemel- 
yaartsdag, Setlaarsdag, Geloftedag, Uniedag, Koninginsverjaardag, 

_. Kersdag of Nuwejaarsdag werk, moet sy werkgewer hom minstens 
Sy gewone wurloon betaal ten opsigte van die totale tyd op dié 
dag: gewerk, benewens- die besoldiging waarop hy -geregtig. sou 
gewees het'as hy nie-so gewerk het nie: 

Paasmaandag, 
Koninginsverjaardag en 

ten opsigte van elke voltooide maand~ -diens 
he dag af -waarop die werknemer laas op: verlof 

Gy) Ingeval ’n: besoldigde vakansiedag op "A Sondag val, moet 
dit op die volgende dag gehiou word. ° < 

(wy) As enigeen van. die besoldigde vakansiedas genoem in stib- 
artikels (1):en (2) van hierdie artikel, op ’n ‘Saterdag. val, moet” 
*n werkgewer sy werknémeér wat nie op ‘so ’n dag werk nie, “84 
uur se ‘loon betaal, benewens die besoldiging aan hom ‘vérskuldig 
vir tyd gewerk van die ‘Maandag tot die Vrydag, onmiddellik voor 
dié Saterdag. : 

(vi) As °n werknemer op ’n besoldigde vakansiedag werk wat 
‘ op.’n Saterdag val, moet besoldiging vir so.’n dag gemaak word 

ingevolge die bepalings van subartikel. @) (v) plus, boonop, 14 
maa! sy uurloon vir elke wur op dié Saterdag gewerk, : 

. 8 Besoldiging vir: verlof—Die..werkgewer moet aan sy werk- 
nemer virwie verlof ingevolge. subartikel. (1), van hierdie artikel 
toegestaan .word, sy -besoldiging tem-opsigte van verlof op of voor 

die:-laaste werkdag voor die. aanvang van die genoemde tyd betaal 
en “elke bedrag wat ingevoige. subartikel (1) of subartikel (2) van 
hierdie artikel aan ’n werknemer betaal: word, moet bereken word 
teen. die skaal van. besoldiging wat die. werknemer onmiddellik 
yoor die.datum ontvang. het, :waarop die -verlof verskuldig geword 
he et of. sy. diens betindig. is, na gelang van die. geval, en wann¢er | 
*n werknemer op. ’n ander grondslag besoldig. word as dié. ooreen- 
komstig: die.tyd werklik .deur.hom gewerk, moet. sy gewone. logn- 
gkaal,. vir. die toepassing van hierdie artikel bereken word asof 
by by dic uur. beloon word, en dit moet te eniger tyd vasgestel. 
word deur sy totale besoldiging gedurende die drie maande onmid- 

; ellik voor <daardie datum,- of -gedurende die totale. dienstyd: by 
je“ betrokke werknemer:“na gelang van: die ‘kortste,. te deel -deur . 

etal ure gewertk: pedurende die tyd ‘ten ‘opsite waarvan - dig | dic” 
bésoldiging betaal is. 

8° 
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‘Where the employee is required: or. permitted.to..work. on: such 
day, however, lhe shall be paid his normal cost of -living-allowance- 
for that dayand normal wages at straight time in respect of the 
hours so worked. 

(4) Remuneration payable in terms of any of ‘the provisions 
of | this section shall be paid to. the employee concerned not 
later than .the| pay day, next, succeeding the period in respect. of 

  

aL. A INUAL LEAVE AND PalD. PUBLIC HoLays: 

which such. ae unetation becomes payable, 

(1) Annual Leave. i) Every employee. “who on the latest day 
| 

on ‘which he can’ commence his leave shall have completed at 
least one year’: 
the..15th Dece 
following year] 

continuous service with his employer sHall between . 
mber .of. each year. and the 14th January of the 
be granted.at least three consecutive weeks annual. 

leave made. up as. follows:—..... a 

(a) 13. ordinary: working: days: at. full wage. - and cost of living. 
allowant 

(6) Christma 
- in acco} 

(c) When th 

pe, 
s-Day and New Year’ s Day as paid public holidays 
datice with section 10° (3) of this “Agreement: 

2 Day ‘of the Covenant falls’ within’ ‘the period of 
annual jeavé it shall in accordance with ‘section’ 10° (3) of 

YQ -maande. ononderbroke ‘diens -by- sy werkgewer voltooi het en ¢ 
wie: Be! diens nie beéindig: is. nie, moet soos volg betaal’ word?” 

bedtag 

this Agreement also be observed ‘as'a paid’ public ‘holiday: 
thus extending the annual leave period by one day, 

Gi) Any employee.who: on: the « 15th December of any: year has 
not..completed {2.months’ continuous -service.-with“his. employer - 
and: whose employment: has ‘not- been. terminated shall be paid— : 

(a) for each 
equal to 

. plus - 
(b) for any 

period - a 
annual 

completed month of service in that year an“amount’ 
one day’s. pay, (including. cost. of Jiving allowance); 

pf the® following public holidays falling: within the 
uring. which .the.-establishment:.is closed..for the 
holiday period—Day of the -Covenant;* Christmas 

_,, Day, and New Year’s Day--an amount equal to. one day’s 
pay (including cost of living allowance). in respect of each 
such holiday. 

Gi) ‘Upon “Yermination of. employnient an -employée 
receive ‘payment. 

‘shall 
in liew of. leave: calculated as follows: — 

One » day’s pay: -Gncluding-- cost: of: living allowance) in 
respect: of each. completed month. of service calculated from 
the: 15th December . of; the: _previous year. or from .the. date 
‘of engagement, whichever is-the. shorter period... : 

(2) Paid’ Public Holidays —() in addition to ' the” paid Public 
holidays 
Christmas -Day 

entitled to anc 
allowance on 
Settler’s Day, | 
Covenant. 

Gi) Where an 

normally “falling: in “the’-period’ “of “anntial ‘leave; . 
‘and New. -Year’s -Day,. each .. employee:.shall ‘be 
be: granted leave:.on: full pay and -cost- of living 

Good. Friday,. Easter Monday, Ascension . Day, 
Union Day, Queen’s Birthday and ‘the Day’ of the 

emplo yee’s ‘service te srminates immediately before 
any.of the paid. public’ holidays. mentioned’ in this sub-section, 
he shall be. entitled to. payment. for such: “public holidays; provided 
they fall within 

One WOr 

an extended. ‘period, calculated as follows: 

king-.day in respect of each completed month of 
service -(cajculated: from the-.day ‘on which the employee last 
became entitled to leave -or :from the -date-of -engagement, 
whichever. i is the shorter period) shall.be added.to the date on 

_- which | the| employee’s. -service. terminates and.. if. any... paid 
. be holiday falls. within such. added period it shall: be. paid. 

Or... 

(iii) Whenever an: employee | ‘works: “On Good. Friday, ‘Easter 
._Monday, Ascension Day, Settler’s Day; Union’ Day:Queen’s 
Birthday, Christmas Day, Day of the Covenant or New Year’s 
Day, his employer. shall pay. him:not,Jess than his ordinary hourly 
wage in respe 
addition: 
entitled had. he 

to. the -remuneration © to-which he -would . shave 
not so worked. 

i of the total period worked on such day, in 
been 

(iv) In the event of a paid public: ‘holiday falling upon a. 
Sunday it shall 

(v) In thee   be observed.the day following. 
ent of any of the paid: holidays: referred to. in 

sub-sections :(1)} and:.(2) :of. this. section falling ona Saturday,-an‘.. 
/ employer shall! pay: -his -employee::who :does not. work. on such: 
day eight and. ‘ me-half hours’ wagein addition to the remunera- 
tion which is Gue to him for time worked from the Monday to 

immediately .pr   the Friday, immediately preceding such, Saturday. 
(vi) Whenever an employee works upon ‘a paid holiday falling 

upon a, Saturday. 

hourly. -raté. of 

payment for. any.. such. ‘day.-shall be. in.. terms 

wage fer each hour. worked. on such Saturday. . 
of sub-section " (v) plus, in addition, one.and. one-half times ‘his... 

(3) Payment for Leave~—The employer --shall pay’ ‘to his - 
employee fo whom léave is granted in terms ‘of: sub-section. (1): 
of ‘this section, 
working day ‘b 
any amount’ p; 
or sub-section 

his pay in respect -of leave not:tater-than- the last 

id té an employee in termns-of* sub-section’-(1) 
2) of this section shall be calculated at the ‘rate 

_of remuneration which the employee was: receiving’ immediately 
prior to the date upon” which -thé leave~became due or’ his 
employment. ter minated, as the case may be and: whenever an 
employee is rer unerated on a basis other than in accordance with - 
the time actual 
tion ‘shall; for 
though ‘he ‘were| 
date by dividing 

his employment. 
shorter, .by., the. 

| respect. of. which, 

y worked ‘by ‘him, his ordinary rate of remunera- © 
the ‘purpose’ of “this section, “be ‘ealeulated: ‘as’ 
paid by the hour and shall ‘be ascertained at any- 

x his*total remunération’ during: the three months~ 
Seeding . that date, or during the total period of 

by. the employer concerned, whichever is the _ 
‘number, of hours.” orked during | the period in’ 
such remuneration, i me        

sfore ‘the’ commencement of the said. period and = ~
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(4): Vir die toepassing van hierdie artikel moet dit beskou word 
dat diens begin :van—.03 Lea: BBs de ete he ga en es 

@) die datum waarop die werknemer by die werkgewer in diens 
getree het; of a J TRE 

“(by die’ datum waarop *n werknemer wat, ingevolge’ die vorige _ 
Ooreenkoms, ‘verlof met voile besoldiging toegestaan is, ‘op. 
dié verlof ingevolge daardie’ ooreenkoms geregtig geword 
het, na gelang van die jongste, ~~ Ce 

(8) Korttyd mag nie. deur ’n werkgewer afgetrek word wanneer 
“die kwalifiseerdienstyd vir jaarlikse verlof ingevolge subartikel (1) 
van, hierdie artikel bereken wotd-nie. © 0 rn 

(6) As *n ‘werknémer van sy werk weggebly het [ont ’n ander:: 
rede ‘as dié ia subartikel’ (9) van hierdie’ artikel genoem,"oni ’n~ 
rede wat vir sy werkgewer bevredigerid’ is] ‘mag die*tyd van | 
ptwesigheid nie as.diens-ingevolge-subartikel (1).van. hierdie artikel 
eskou word nie. - . . aye, 

(7) Wagie.—'n Werkgewer mag onderlinge reélings met sy wagte 
tref_om.hul.jaarlikse. verlof te.neem. op ander tye as fussen: 15 
Desember en die daaropvolgende 14 Januarie, soos. bepaal in sub- 
artikel (1) van hierdie artikel... ee 

(8) Verlof en ‘diensopségging mag’ nie saarhval nie-~Dié jaar- 
likse verloftyd van= ’nwerknemer mag nie <saamval «met ?a tyd 
waarin:.’n-~ werkriemer’diens ‘opgesé:is of':vredestydse > opleiding.. 
kragtens die Zuid.Afrika.Verdedigings ‘Wet; .1912;.No.:-13: van. 
1912, meemaak mie... 0 lug Se obey Rates dou cet 

(9) Enige “tydperk. waarin ‘ny werknemer— 

‘(@) kragtens .subartikel (i): van, hierdie. artikel met verlof. ‘is;.of 

” (B) vredestydse opleiding-kragtens die Zuid Afrika. Verdedigings 
Wet 1912;-meemaak; of v0 wMbee sa ake 

(©) op. las ‘of op verscek van die werkgewer. van. die werk 
" afwesighisy OF 7 UO 

(d). weens siekte van werk afwesig is, of weens die feit' dat geen 
vrou in'°a inrigting ia dierls mag. wees, ‘én geen werkgewer 
mag vereis oftoclaat dat ’n vrou in sy inrigting gédurende 
die-tydperk: beginnende vier: weke voor-die verwagtedatum 
‘van haar:bevalling en eindigende-agt weke na die geboorte 

i» wetk nie? as die: kind -doodgebore:is.of voor die verloop 
‘van agt weke'na die -geboorte sterf,.is- die’ bepalings ‘van 

_ hierdie. subartikel.nie anger: van toepassing nie van ’n datum 

    

‘af-wat deur die Nywerheidsraad vasgestel word; .. 

moet vir. die toepassing: van ‘subartikels “(1): en (2): van 
artikel:as-diens beskou word;,met dien verstande,dat—. «.- 

(i) die’ bepalings van’ paragraaf, (dy ‘van’ hierdié' artikel ‘nie op" 
"n tydperk van afwesigheid weens siekte vir meer as drie ” 
_agtereenvolgende dace van toepassing is nie, as die ‘werk- 
“nemer, wat “nie“°n werknemer” wat “mn subparagraaf (ii) 

“{genoem word, is nie,” 
“oewer om’ so-’n sertifikaat gevra het, aan die werkgewer “n ™ 

hierdie : 

    

dokterséttifikaat voor te’ 16“ dathy° deur” siékte’ verhinder | 
o) owas ome:sy-werk:.te verrig, of ten: opsigte’ van -daardie 

*: gedeélte-wan' enige totale tydperk van afwesighéid gedurende 
ccxenigest2 maande diens,:wat meer-as 30 daevisj: 12% 

Gi)°van “fi werkivéinier van-wie ‘se werkgewer Kragtens *n lands- 
“wet vereis“word om Voorsiening te’ maak vir die -versorging 

“Jen: behandeling van sodatige weérktiemer wanneer. hy ‘siek 
of beseer is, nie vereis word om ten. opsigte van enige 
tydperk. van.-afwesigheid- in subparagraaf. ()..genoem,, ’n 

«. .doktersertifikaat voorte lemien . 0) 0b encn Syne 

12. BUITEWERK, © 

  

Nywerheid ‘mag werk: vir vervaardiging, Geen werkgéewer in die 
uitgesonderd in ’n fabriek soes omskryf. in-afdeling 3: van. hoof: 
stuk f van dic Wet op. Fabrieke, Masjinerie:.en Bouwerk, »-1941, 

of in ’n werkwinke!l geregistreer. kragtens artikel. 13 van. hierdie 

Ooreenkoms, alitgee nic, envhy kan nie van ’n werknemer vercis. 

6f hom ‘toelaat om-weérk in’ die -Hoedenywerheid in: ’m ander. plek:: | 
as inv’n inrigting wat deur. die werkgewer voorsien, witgerus, onder- 

hou en.gekontroleer-word, te verrig nies: : Las mae, 

. .,. 13. REGISTRASIE' VAN, WERK WINKEL.” 
Elke” houer van '’n’ werkwinkel . waarin-‘werksa 

Hoederiywerheid uitgevoer-word, moet, as-hy-dit mie reeds.-krag- - 

fens °n “vorig 
nadat hierdie-Ooreenkoms in. werking getree het, en elke persoon 

_ wat na. daardie.datum.’n werkgewer. word, moet binne.cen maand 

fadat hy met ‘sy-besigheid. begin het, die- Sekretaris van. die. Raad 

skriftelik-in-kénnis ste! van die adres, yan. dic persele ,waarin daar-.. 

die : werkiwvinkel- gevestig is, die name van die vennote .van. die. 

onderneming; of as’ dit ’n- naamlose. vennootskap. is, die name 

van die. sekretaris. of direkteure: . Die Sekretaris van. die’ Raad _ 

moet daarna.n registrasiesertifikaat wat. dear hom onderteken is,. 

aan-die. houer. var die werkwinkel ultreik. . Hoedemakery .moet_ | 

nie- in. ’n. ander. werkwinkel as cen wat kragtens. hierdie artikel 

eregistreer. is, uitgevoer word nie; met dien verstande, egter, dat 
lerdie .artikel,nié.in die. geval van.’n werkwinkel wat kragtens 

die bepalings. van die Wet op. Fabrieke, Masjinerie en! Bouwerk,. 

1941, as-’n fabriek-geregistreer is,.van toepassing is nie... 

Ingeval daar ’n verandéring in die :personeel van die vennoot-* 

skap of firma, of ’n adresverandering van die werkwinkel: plaas-"' 

‘ingebréke bly om, nadat die werk~ 

ambhede: in. die].’ 

ge Ooteerkoms” gedoén “het nie, bine ‘een. maand |: 

(4) For-the-purpese of this-section-employment shall be ‘deemed ~ - 
to-commerice:from— oa oP ee eu el gah 20 ok Lin 

(@ the date’ on ‘which ithe’ employee entered” the employer's. 
_services; or eee 

(6) the date on which an employee who: has, in accordatice. with. 
the previous Agreement been granied leave of absence on: 
full pay, became ‘entitled ‘to such leave in terms. of, such, 
Agreement whichever may be the later. 

   

(SY Short-time shall’ not be deducted ‘by an émployer, when 
coniputing the~period of employment “qualifying for annual leavé, 
in terms of sub:section (1) of this section’ "5 me 

(6) Where. an employee has absented himself from *work’ [for 
any-reason other. than that referred to. -in? sub-section (9) of ® : 
this section for a reason satisfactory to his employer]* such! period® 
of absence shall not be considered. as. employment in-terms of sub- 
section (1) of this section..’......° 

(7) Watchmen.—An ‘employer, may..make mutial “arrangements 
with his watchmen ‘to take their“annual holiday at'a period other - 
than between the 15th December and the ensuing. 14th January, as 
provided for in sub-section (4) of this section. ; ee ‘ 

(8) Leave. and Notice jot..to-.be. Concurrent—-The~ period ‘of 
annual,-leaye “of an.-employee. shall..not be-concurrent with-any:i 
period during. which an. employee. is-under‘noticé. of termination-«. 
of employment or is undergoing.peace training under. the South , 
Africa Defence Act, No, 13 of 1912. °° 

(9) Any period during which an employee— 

(d) is on Jeavevin terms of sub-section (1) ‘of “this “section; -or 

_ (6) undergoes. peace ‘training. imder ‘the South Africa Defence 
po Act, WIS, OF ee eee 

(c)-is.absent from ‘work -on the, instruction: or “ate the: request 

» Of the employer, of. joe we ee er ED 
(d) is absent from ‘work .owing to’ illness, or by: reason *of- thee? 

fact that no female shall. work in an establishment.and no’ 
-sinployer shall require or permit any “female™to work. in 
his establishment during the period commencing four, weeks» 
prior to the expected date,.of her. confinement, and. ending 
eight weeks after’ birth; if the child is stillborn or dies 

. -before the expiration of: eight weeks. after birth, the provi- 
-. sions. of this sub-section: shali:cease.to.apply:as:-from. thé 

_ date-fixed bythe. Industrial -Councik: . be 

shall: be deemed to bé employment for the purpose of sub-séctions 
 (1)-and-(2) of this section; provided that-- "  * 

(i the provision of paragraph (d) of ‘this “sub-section, shall~ 
not apply ‘in respect of any period of absence owing to- 

“ ness ‘of mioré than’ thrée consecutive days, ifthe ‘entployee, - 
“<‘pot béing an” employée referred’ to: in provise“Gi) below™" 

fails, after a request for-such certificate “bythe “employer, 
‘-to” submit’ to the employer’ a certificate bya medical 
practitioner that he was prevented by illness from doing his Fe 

- work,: or in respect.-of that portion .of -any..total:.period |. 
: of absence during. any-.twelve. months, of employment..which 

jeccis in-excess of thirty days)... 5 ih Bose Las 

(ii) an employee: whose employer -is. required in: termsof ‘any 
-Act ‘of ‘Patliament to. provide for-the-care- and treatment 
“of such employee wher sick: or‘injured shall ‘not: be required - 
to submit a certificate by a medical practitioner-in respect 

... of any, period. of absence referred. to in proviso (i) above, 

  

    

   

  

   

   
a 

  

No employer in the: Industry. shall. give out: work. to be manus: 
factured except in a factory. as.defined in- section 3 of Chapter.1.+ - 
of the Factories, Machinery. and. Building. Work. Act, 1941,.or, in 

_a-workshop registered in terms of. section .13,.of this. Agreement, .., 
nor shall he require or permit. any employee to perform any 
work .in..the. Millinery” Industry“ elséwhere other ‘than, in an. 

establishment’ provided; equipped, maintained and controlled “by : 

‘the -employer.. © -. EI OSS Pe 

13.. REGISTRATION OF WORKSHOP. 

Every occupier of a workshop in which any operation ‘in the 
Millinery Industry-is carried on shall, within one month from the =) 
date on which this Agreement comes into operation, “if he ‘hag 

not already done so ‘pursuant to’ any previous Agreement and 

every person who” becomes “an* employer . after that: date; “shall. 

within’ one month from thé “date. of commencement: of operations --. 

by him, notify, “in writing, to the Secretary of the Council the. 

’ address of thé premiises"in which such workshop. is located, the: 
namés of the partners’ of the concern; or‘in a sae roan 

compahy, -the names of the Secretary or Directors. The Secretar 

of the Council shall thereupon issue: to the occupier ‘a workshop: *: 

registration certificate signed by him. “No manufacture of taillinery~° 

shall” be ‘performed elsewhere -than in‘ a--workshop registered iff 

’ terms’ of this section; provided, however, :that:this’ shall not-apply ~. 

_in the case of a workshop which is régistered as a‘factoty, under 

the: provisions 6f the Factories, Machinery ‘and Building - Work 

Act, 1941. 0 0 " SESE gah eh 

In the event of a° change-in-thé-persomnel of the partnership or. 

firm, or: dhe ‘chanige-of -address .of : the. workshop, such. change 

    

   

    

  

  Mind, most kennis“daarvan’ 
dié verandering aan die Sekret 

     
zis vari die Raad gégee word, ‘°° 
e twee weke na die“ datum van} and/or “changes shall: be notified: to the Secretary: of. the Counc 

*withia two weeks from the date of change. baste rs 
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14, DiENSBEEENDIGING: ° 

“ay Behoudens subartikels (2), (4) en (5). van ‘hierdie artikel, 
‘mcet : ‘deur die wetkgewer of werknemer, in. die geval van ’n 

> weekliks -besoldigdé “werknemer, minstens een week skriftelike 
_ diensopsegaing, wat ingaan ‘op “die gewone 
‘werknemer, en in-dic geval van ’n maandeliks ‘besoldi¢de werk- 
nemer, minstens twee weke skriftelike diensopsegg:ng, wat ingaan 
om Loanir middag op die iste of die 1éde dag van die: maand, 
vir beéindiging van:die dienskontrak gegee word; met dien -ver- 
stande dat.dit nie onderstaande raak mie: — 

@? tt Werkgewer of ’n werkneiner ‘se reg.om die @enskontrak 
‘sonder opsegging te be¢indig weens *n gocie rede wat wet- 
lik .as voldeende erken word; . 

0)’ nm ‘coreenkoms tussen die werkgewer en werknemer, “wat 

    

nsopsegsingstyd as een of 
van gelyke duur vir 

voorsiening maak ‘vir “n langer di 
twee weke, na gelang- van die geval, 

_ beide -partye;: 

en yoorts met dien verstande dat— 

.. (c) *n werkgewer ’n werknemer'loon kan betaal vir en in plaas © 
van die tydperk van diensopsegging hierbo voorgeskryf, of 
van die tydperk van...diensopsegging soos ooreengekom 
ingevol ge voorbehoud (5) hierbo; . 

@ n werknemer wat korttyd werk, 
opsegging kan: bedindigy 

()? n weekliks bésoldigde werknemer sé dienstyd ‘wat 

waarop die diens‘begin het, of in die gevaivan-’n maande- 
liks betaalde werknemer, die-tydperk van-diens wat -eindig 
by of voor voltooling van. twee weke na. die. datum. waarop 

_Gie dieas begin het, tensy- in ’n skriftelike ooreenkoms 
andersins verklaar word, as °n. préeftydperk beskou moet 
worden daardie diens deur die werkgewer of dic werk- 
nemer sonder opsegg ing betindig kan word. - 

/ Q? n Werknemer wat gedurende die looptyd van ’n tydperk 
van: sdiensopsegging: wat kragtens subartikel (1) van hierdie artikel 
gegee “is, tydehik buite werk geste! word, ‘moet vir’ daardie week 
voile - besoliiging ontvang. : 

3). Geen ‘werkgewer kan | na werknemer’ weens die “werknenier 
se. afwesighsid van werk met verlof, ontslaan as. die werkgewer 
S: -skriftelike toestemiming verkry is nie. 

(4) Afwesigheid van werk: vir ’n tydperk’ ‘van ‘ses agt stereenvol- 
gende dae, sonder toestemming van die. wer. kgewer, weens ’n ander - 
eorsaak as siekte, yorm ’n.beéindiging van ’n dienskontrak, maar 
afwesigheid wat deur siekte veroorsaak word, moet as voig 
Pehandel, word 2... 

@ Die werknemer ‘moet binne die genoeitide tydperk’ van ‘ses. 
‘dae ’nv doktersertifikaat betreffende sy onbekwaamleid om 

" Sy “gewone werk te verrig, aan die werkgewer voorlé of aan 
‘hom ‘stuury en * , , 

@),, mits dic sertifikaat binne die voorgeskrewe: tydperk, t tw, ses 
idae, aan die werkgewer voorgelé of gestuur word, Kan die 
“werkgewer— 

@ as hy dit wil doen,:.die pos oophou totdat die. -werk- 
ini memer‘in staat is.om.sy gewone werk. te hervat; of 

(ii) as hy dit nie wil doen nie, moet hy aan’ die werk- 
hemer op” die ‘dag: waarop die inrigting ‘sé werkwe ek 
“eindig, ‘een week: diensopseg ging gee; en ‘ 

  

.- ii) as.die werknemer in. gebreke ‘bly om terug’ te kom en | 
‘gediirende daardie ‘diensopsegging te werk; eindig sy 
diens aan. die: einde van daardie week van diensopseg- 

ging; . : 

. ©) as die werkgewer versuim om die week diehsopségaing voor 
te behownadat hy van ‘die betrokke werKnemer binne die 
voorgeskrewe tydperk. van ses dae “n doktersertifikaat ont- 

‘-vang het, -is hy verplig’om aan daardie werknemer.’n week 
se loon- “in plaas van -diensopsegging te betaal, tensy hy 
besluit om die werknemer se diens te behou. - 

(5) As *n werkgewer- ona ‘werknemer se diens ooreenkomsti ig: sub- 
artikel] (4). ‘bedindig. kan kennis van die betindiging: gegee * word 
deur. die: Sekretaris-van, die. Raad. skriftelik: in. kennis-te stel.. Dié 
kennisgewing aan die Raad moet vergesel gaan van die dienskaart 
wat die. -werkgewer verplig is om kragtens artikel 17. (2) aan dic 
wer knémer uit te reik, en van enige loon: of” ander bedrae wat by 
‘die be indiging aan. die werknemer verskuldig is, om ‘Op aanvraag 
aan, die werknemer betaal te word. : 

Die. bepalings van hierdie subartiel is mutatis ‘mutandis ep 
enige " diensbetindising kragtens subartikel e9) van toepassing. ‘ 

15. PREMIES? 

‘Geen. premies vir, die opleiding van. ’n werknemer mag deur * n 
werkgows x gevra of aangencem word nie. ee 

16. BESTAANDE . KONTRAKTE.. 
Enige dienskontrak wat van krag is op die datiim waarop hier- 

die Qoreenkoms in, werking tree, of wat na, daardie datum -gesluit 
word, is.onderworpe aan die bepalings van hierdie Ooreenkoms. 

‘17. INDIENSNEMING, CORPLASING EN_ DIENSREBINDIGING. 

(D Dienskaarte. nioet. by indiensneming voorgelé word.—-Voor- 
dat ’n. werkgewer “A applikant ° om werk in diens neem, moet hy 
die applikant versoek om ’n dienskaart’ voor te Jé- wat deur die 
Raad- in<die vorm vai - Aanhangsel Avan hierdie Ooreenkoms 
uitgereik .is, -- 

- 10 

betaaldag van. die~ 

sy" diens sonder diens- 

‘ indig - 
+ op: of .veor. die. tweede .betaaldag wat Vole op die datum. . 

  

14. TERMINATION OF - EMPLOYMENT. - 

(1) Subject to the provisions of sub-sections (2), (4) and (5) of 
| this section, in the case of a weekly paid employee not less than’ 
one week’s notice, in writing, ‘to take ‘effect’ from ‘the ‘usual pay 
day of the employee, and in the case of a monthly paid employee 
not less than two week’s notice, in writing, to take éffect from 
12 noon on the Ist or 16th of the month, shall be given. by an 
employer of employee to terminate a contract of services: provided 
that this shail not affect— 

(a), the right of an employer or employee | to terminate the 
contract’ of . service without, notice | for any Bood cause 
recognised by law as sufficient; ' 

(6) any | agreenient between ‘the’ employer and erployee 
providing for a longer period of notice than one or two 
weeks, as the case may. be, of equal ‘duration on either 
Side;  @ , 

and provided further— / ; 

(c) an employer may pay an employee. wages for and-in-lieu 
_ of the period of notice prescribed above, or the period of 
notice agreed upon in terms of proviso (b).above; . 

(d) an employee who is working short: time. may terminate his 
employment without giving notice 

{e) the period of employment of a weekly paid: employee ending 
on or before the second pay day subsequent to the date 
of commencing employment, or im the case of-a monthly 
paid employee, ‘period of ‘employnient -ending before 
or on the completion of two ‘weeks after the date “of com- 
mencing employment ghall, unless the ‘contrary is stated in 
a written agreement, be deemed to be a neriod of trial, and 
such employment may be. terminated by: the employer or 
the employee without notice. 

   

2) An employee put off during the currency of any period of 
notice given in ‘terms of sub-section @ of this section shall 
receive full pay for such week. 

(3) No employer shall dismiss ‘any employee by reason “of such 
employee's absence’ from. work. on’ Teave}: the permission of the 
employer having t been obta ined in writing. 

(4) Absence from work ‘without the permission of: the employer 
for a period: of six consecutive days, for any ‘cause- other. than 
iliness shall constitufe a. termination’ of any contract-or. service, 

_ but any absence which may be: due to illness shall. be treated as 
follows : — 

(a) The ‘employee shall. produce, or, he: shalt” furnish to” the 
employer within the said period.. of .six. days,. a medical 
‘certificate certif ying ‘his inability to -pe erform his” usual 
-work; ‘and 

1b) provided that the certi Hficate: is: produced, | or -is furnished, 
to the employer w.thin the petiod: above prescribed, i 7 six 
days," the employer “Hay 

(i) if ‘he so desires, keep the ‘emiploynient open’ “until the 
employee i is able to resume his usual work; 

(ii) if he is not prepared to do 90, it shallbe jacumbent . 
upon him to tender to such an employee’ on the day 
which concludes the working week of ‘the establish- 

_ ment, one week’s notice to ter rininate ‘his employments 
and 

Gil) af the empioyee fails to: return ‘and’ “work “out - ‘such 
notice his employment shall be te: ninated. at, the end 
of that week. of notice, 

(0) should the emplover fail to reserve euch week’s. notice, 
after receiving a medical certificate from any employee 
concerned within the pre escribed period of: six days, he shall 
uniess he decides te retain the services.of ‘the employee, be 

  

required .to pay such employee, a week's wages in liew of 

. notice, oe we tes 

(5) Whenever an moployer terminates the services of .an 
“sec ton ‘(4 notice of such termination employee in terms of su ub- 

may be. given by.notifying the Secretary of the Council in writing. 
Any such notification to the Council shall. be accompanied by 
the service card which the employer is required to’ hard to the 
employee in. terms of section 17° (Q) and “any wages or other 
amounts gue tk to the emp yee 0 8 such terminati on, for transit 

ica Soe 

  

  

      

“The provisions : of “this ¢ sub-section shall mutat "mutandis apply 

io any termination of employment in terins.c ab- i. te section (1): 

15. “ PREMAUA vi 

No premi ums shall be charg 
the training of an employee. 

ed or accepted by an ‘em él loyer for- 

16. EXISTING CONTRACTS. 

. Any contract of setvice in operation at.the daté of commence- 
ment of this Agreement or conchiced subsequent to such » date 
shall be subject to the provisions: of. this Agree ment.” 

17: ENGAGEMENTS, TRANSFERS. AND TERMINATION..OF EMPLOYMENT, 

(1) Service Cards to be Produced on Engagement—An employer 
shall, before engaging an applicant for work; require an applicant 
to prodtice a ‘service ‘card issued by the Council in the form of 
Annexure A to this Agreement.
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Onmiddellik na iadiensneming moet die werkgewer in die ruimte 
-bedoel, vir ,, verdere ondervinding ” die naam van sy fabriek, die 
datum.van indiensneming, bedryf; loon by indiensneming invul 
en. die. kaart veilig bewaar sodat daaroor later ingeyolge subartikel 
(2) .van hierdie: artikel by" diensbedindiging ‘van die werKnemer 
beskik. kan word. one oe 

(QQ) Dienskaart aan werknemer by . diensbedindiging .teruggee-— 
By .diensbeéindiging van. °n -werknenver moef, die werkgewer.. 
onmiddellik die orige besonderhede op die-werknemer. se diens- 
kaart invul, nl,,datumr-yan verttek, loon by. vertrek en dwur van 

_ diens. : Die i 
betindig'ng aan die werknemer teruggegee word. 

' (3) Handelwyse wanneer werknemer nie dienskeart voorlé nie 
Die werkgewer moet ,onmiddellik by indiensneming. die voor- 
nemende werknemer ‘n. aansoek in dic vorm. van aanhangsel B 
van Hierdie Ooreenkoms laat invul en dit dan. die -weeklikse 
opgawe heg van indiersnemings genoem in subartikel (4). hier- 

onder: . : Cf . 

" (4) Weeklikse opgawe van indiensneming en diensbezindiging — 

Cp of voor Vrydag van ‘elke week poet dic werkgewer ’n. verslag 

in dié vorm-van aanhangsel C van. hierdie Goreenkoms betreffende 

alte. indiensnemings. en diensbeZindigings. van . werknemers. ten 

opsigte. van daardie week. invul en aan Raad stuur, met dien 

‘verstande dat, ingeval. geen personeelveranderings in ’n week 

plaasgevind het nie, geen opgawe ingedien hoef te word nie.’ 

. (5) Gorplasings. moet.aangemeld, word. —Eike. werkgewer moet 

binne vyf dae .van.die. einde van elke kalendermaand die Raad 

in -kennis. stel-van-alle, oorplasings van. sy werknemers van een 

bedryf-na.’n aader in die vorm voorg skryf in‘Aanhangsel D. van 

hierdie Coreenkoms. : . 

Die werkgewer* meet .<we-eens: aantekening. van ocrplasings op 

die beirokke kaarte van-elke betrakke werknemer maak. 

   

'1g.. Vavsteriines. 

(1) Die Raad kan; om enige gocie-of voldoende rede, viystelling 

aan. enige. persoon..van enigeen van die bepalings van hierdie 

Ooreenkoms verleen; met dien verstande dat geen vrystelling van 

paragraaf (d) van subartikel (1) van artikel 8. van die Goreenkoms 

verieen mag word ten. opsigte van vrowlike werknemers ‘op. hande- 

arbeid- nie, uitgesonderd: vir: die. doel om werk. te’. doen wat 

nodig-is.as’ geyolg: : 

grondstowwe:. te -voorkom wat. prosesbehandeling -ondergaan .en 

wat onderhewig. is. aan. vianige ontbinding. cn. a 

(@) Die Raad moet ten opsigté vah “n persoon aan wie. vry- 

stelling ingevolge subartikei (1) van hierdie artikel verleen. word, 

die. voorwaardes waarep en-die“tydperk waarvoor daardie vrystel- 

fing Van krag is, vasstel; met dien verstande'dat ‘die Raad, na goed- 

dunke, hadat eenweek skriffélike kennis aan die betrokke perscon 

gegee is, "n vrystellingsertifikaat “kan herroep, ‘of die tydperk 

waarvoor die vrystelling. verleen. is, versizyk het of, nie.. 

3) ‘Die. Sekretaris .van.die Raad- moet aan elke persoon aan 

wie vrystelling ooreenkomstig die bepalings..van . hierdie artikel 

verleen word, *nsertifikaat deur hom onderteken, uitreik, met — 
vermelding van". a a 

(a) die naam van, die betrokke persoon voluit; : 
(b) die bepalings “vai -die Qoreenkoms  waarvan virystelling 

“verleen word; ew 
- (oO). die. voorwaardes wat doreenkomstig. die bepalings van sub- 

artikel (2) van hierdie artikel vasgéstel is en waarop dic 
vrysteling: verleen word; en . 

(da) die tydperk waarvoor die vrystelling van krag is. 

" (4) Die Sekretaris van die Raad moet— . 

(ay alle sertifikate,, wat uitgereik. word, in volgorde nommer; en 

» (b) van: elke sertifikaat. wat. uitgereik word, ‘no. afskrif. bewaar;. 
/ en t . : 7 . an . : 

(co) as vrystelling aan-’n -werknemer verleen word, ’n afskrif van 

die vrystellingsertifikaat ‘aan die betrokke werkgewer. stuar. 

(5) Elke. werkgewer en werknemer moet: die bepalings van °n 

vrystellingsertifikaat Kragtens. hierdie artikel. nakom. 

19. RAADSFONDS, 

- In die fondse van die Raad wat berus by en beheer word deur 

die Raad; word ag volg voorsien:— : 

Op - die, eerste betaaldag .nadat hierdie Qoreenkoms in 

werking, tree, en op slke daaropvolgende betaaldag, moet. elke 

werkgewer van die loon van elkeen van.sy werknemers vir 

_wie. minimum lone in hierdie Ooreenkoms voorgeskryf word, 

vyf “pemmies aftrek. Die totale bedrag:-aldus afgetrek, 

tesarie meét ’n gelyke ‘bedrag wat deur. die werkgewer: bygedra’ 

moet word, tesame met "n.opgawe in die vorm van Aan- 

hangsel E van hierdie Ooreenkoms, moet maandeliks deur 

_ daasgenoemde..op. of voor. die 7de. van die maand. aan die 

_ Sekretaris van die Raad gestuur word. 

20. ORGANISASIE’ VAN’ WERKNEMERS. 

(1) Elke werkgewer moet enige’ persoon of .persone wat deur 

die. vakvereniging .en deur. die Raad skriftelik .daartoe. gemagtig 

is, toelaat om :sy inrigting van tyd.tot tyd gedurende die middag- 
etensuur te betree, met die, doel om— 

(ay die werknemers in verband met vakverenigingsake. te -onder- 

oo. e  VEAS Los a . 

_(b) muwe lede. te. wert ; 
(c).kennisgewings, deur die vakvereniging uitgegee, op te plak 

en wit té deel; ~~ Te, oe . 
(d) ledegeld vir die vakvereniging’ in te vorder. 

- Die ingevuide kaart. moet daarna geparafeer en by diens-' 

van. ?n noodgeval.ten-ecimde.die verlies van - 

  

te fv ntts ant oe ear : 
The employer shall forthwith upon engagement entér in ‘the 

“space provided. for “subsequent..experience ” the name..of his 
factory, the date of engagement, occupation, wage on chgagement, 
and shall retain the card in safe keeping so.that it can i 
course te dealt. with in terms of sub-section (2) of this 
upon termination of sérvice of the employes. : 

- (2). Service Card. to. be Re. : 
DE. Vary. ¥T Saqanth of Service—Upon termination .of ser 
employer shail forthwith..compiete. 
employee’s service card, i te 

          

ice OF an employee,. the 
remaining: details on the 

  

   

® 2. 

  

      
  deavit and § hh of employrnent. The combieted..card shall 

thereatter be initialled and handed ic the employee on termina- , 
tion of service. : : we 

of leaving, wage at. date of - 

din due | 

section 

rned.to Employee-on :Termination. -- 

(3). Procedure, when Employee. does not produce a Service Card. ° 
-—FThe employer, shall forthwith.upon engagement cause an appli- 
cation in the, form of -Annexure 8 to .this Agreement, to be 
completed by the prospective employee and shall attach same to 
the weekly return of engagements referred to in sub-section (4). 
heretinder. : : 

(® Weekly Return of ‘Engagement and: Termination-of Service. 
—Not later than’ on Friday of each week the employer shall 
complete and transmit to ‘the Council a ‘recerd in’ the “form -of 
Annexure C to this Agreement of ‘all erigagemientts’ and’ termina- 

‘tions of service of employees in. respect.of that. week; provided 
that where, in any week no staff changes have been effected, no 
return need be submitted. Bee, a , 

2S) Transfers.to be notified.—Every employer. shalt within five 
days. of the end. of. each ‘calendar month; notify the Council of 
all transfers in occupation of/his employees in the-form ‘prescribed 
dm Annéxure:D to this Agreement. 9 20 0 

“-Thésemployer shall likewise ‘record’ transfers..on the. respective 
catds of each employee affected. De a 

  

18. EXEMPTIONS, 

3), The Council may for. any good or. sufficient reason, grant 
to, .or in. respect .of . any. person. exemption. from), any. ofthe 
provisions of this Agreement; provided that. no. exemption shall’ 
be granted from paragraph (d) of sub-section (1) of section ‘8 
of the Agreement ‘in respect of female employees engaged. in 
manual work; except forthe purpose of ‘performing ~work, which 
is necessitated by an emergency of which is necessary to prevent 
the-loss. of raw materials in the course. of. treatment which- are — 
subject to. rapid. deterioration. ~~. : vet OU RA 

~ (2) The ‘Council ‘shall fix “in respect. of any person.” granted 
exemption under the. provisions ‘of sub-section. (1) of this ‘section 
the conditions. subiect to which such exemption ‘ls granted and 
the period during which such exemption shall, operate; provided: 
that the, Council may, if. it deems fit, after one week's | : 

  

licence of exemption, whether or not the period for which 
- exemption was granted has. expired. 

(3) The Secretary of the Council shall issue to: every, person. 
granted éxemption in accordance ‘with the provisions of this 
section a licence signed by. him setting out-—— Ce 

(a) the full name. of the »person ‘concerned; : 
(b) the provisions: of the“Agreement from which-exemption is 

granted; os me a 
- {c). the conditions fixed in-accordance. with the. provisions of 

: sub-section (2) of this. section, ‘subject.to.. which such. 
exemption is granted;-and.. . er 

.the period during which the exemption shall. operate. 

The Secretary of the Council.shail— . 

number consecutively all licences. issued; and. 
retain a copy of each licence issued; and 

copy of the licence of exemption to the employer concerned, 

:(5) Every employer and. employee shall observe the. provisions 

of any licence of exemption in terms of this section. 

19. Councn, FUNDS. - 

The. funds of the Council, which’ shall be vested’.in--and 

administered by the Council, shall’ be provided: in‘ the folowing 

manner :— ‘ : . Sofa ie gs 

On the first pay day after this Agreement comés into 
operation and on each pay day thereafter fivepence shall be . 

deducted by each employer from the wages-of ‘each of his: 

employees: for whom. minimum wages have been prescribed 

in this Agreement. The total amount so deducted, together 

with an equal amount which shali be contributed by the 

employer, together with a return in the form of Annexure 

_E-to this Agreement, shall be forwarded by the latter to ‘the 

Sectetary of the Council month by month not later ‘than’ the 

7th of the month... OT , 

20. ORGANISATION. OF EMPLOYEES. 

“"y-Eyery’ employer -shall permit any “person ‘or * persons 

authorised thereto by the trade union and by ‘the Council, ‘in. 

writing, to enter. his establishment from time. to time 

lunch-hour for the purpose 6f— . , 

(a), interviewing the’ eimployees on trade “union midtters; 

--.(b). enrolling new members; -.. : Lo pes 

:(c) posting. and distributing notices issued: by the trade. union; 

during the 

(d) collecting members’ contributions to the trade -umion. ets 

i. 

where an exemption is granted to an employee, forward a. 

rea ay » week’s notice in - 
writing has been given to. the person concerned,.withdraw any.



’ 

     
. (2) Die gemagtigde persoon of persone. moet, die werkgewer of. 

sy verteenwoordiger in kennis stel van‘sy’ of: haar- voorneme om- 

. die inrigting ‘te besoek. cs : 

TREE 94) AGENTE. 
Die. Raad moet.en. of meer aahgewese persone aanstel, as agente 

om: uitvoering aan die bepalings van hierdie Ooreenkoms te gee. 
Eke -werkgewer en elke. werknemer..is verplig om daardie agente 
toe te laat.om.sodanige navrae te doen en sodanige boeke en/of 

. Gokumenté te’ ondersock~ en~om ~sodanige persone te ondervra 
as wat vir hierdie doel nodig mag wees. : 

Wht a, 22. INDIENSNEMING VAN MINDERJARIGES. .__.. 

Niernand onder die ouderdom van 15 jaar mag in die Hoede- 
nywerheid in diens wees-mie 8F 8 : - 

“23, INDIENSNEMING VAN VAKVERENIGINGARBEID. 

_ Geen werkgewet mag ’n werknemer in diens neem wat nie ’n 
‘lid-van die vakvereniging is nie, en geen lid van die vakvereniging 
mag.-vir.enige. werkgewer werk wat nie lid van..die .werkgewers: 
organisasie is nie; met dien verstande dat—_ 

(a) die “bepalings "van hierdie klousule nie“van toepassing is op 
die indiensneming in die Nywerheid van enige werknemer 

_wat lidmaatskap deur die vakvereniging geweier ds.of. wati} 

  

aomas did:-van--die.vakvereniging. geskors of 
na die mening van die Minister, gocie re 
om, lid van die vakvereniging .te word. of te bly: nie; 

(5) enige. werkgewer wat nadelig geraak’ word of -geraak sal 
 ‘word,déur ’n weiering van. lidmaatskap, mag sy saak voor 
dié Raad stel,!wat kan verkiaar dat die bepalings van hier- 
die klousule, ondanks. sodanige:welering, hom nie.mag ver-- 

  

+o -hied- gm dede van die vakvereniging: in-diens.te.neem. nie; 
die bepalings van dié klousule nie gedurende die; eerste jaar 
-Na-sy- aankoms in .die..Unie,.van. Suid-Afrika op. ’n. immi- Ree 
grant van toepassing isinie; met dien verstande dat as | 

--. gnige: dmigrant te eniger tyd na die eerste drie maande 
nadat-sy diens.in die Nywerheid: begin het, enige uitnodi- 

--ging van. die-vakvereniging om, lid ‘daarvan te. word, van 
die hand gewys het, die bepalings van dié klousule onmid- 
dellik in werking tree. 

       24, VERTONING VAN OOREENKOMS coe 
Elke werkgewer moet ’n leesbare kopie van hierdie Ooreen- 

koms in albei. amptelike tale, in die vorm voorgeskryf by die 
regulasies ingevolge die Wet, in’sy intigting vertoon hou op ’n 
plek wat maklik deur sy. werknemers bekombaar is. 

Namiéns die partye op hede die 12de dag van Desember 1955, 
in Kaapstad onderteken. . ves 

  

M. M. Keiser, — 
Voorsitter van die Raad. 

7 L. A. PETERSEN, | 
Ondervoorsitter van die ‘Raad* 
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  ~Q) The authorised person or persons shall notify the employer _ 

: Sor ‘his representative ‘of. his ‘or. her interttio’ to visit the establish- 

ment, | PSO Y ibe 21. AGENTS. 

__ The Council shall appoint one or more specified persons as 
agents to. assist it.in.giving.effect. to the terms of this. Agreement, . 
Tt shall be the duty of every employer. and every employee to 
permit ‘such agents to-institute such inquiries.and to examine” 
such books and/or documents and to interrogate such persons af 
may be‘necessdry forthe purpose: ~ , 

~ 99. EmptovmENT OF Minors: >” 
No. person undér the age.of fifteen -years:shall. be employed.in 

the Millinery Industry. . 

23. EMPLOYMENT OF TRADE UNION LABOUR. 

No employer shall employ.an employee who is not a member 

of the trade union, and no member of the trade union shall. work 
for any employer. ‘whor is not: a@.member-of, -the- employers’ 
organisation; . provided that— ceed ne . 

(a) the provisions of this clause shall not apply to the ernploy- 

‘ ment in the Industry of any ‘employee who has been 
fused membership by the trade union or who has been 

suspended or expelled from membership of thé trade union 
‘om gp Whos inthe: opinion of -the.-Minister, has. good. cause. 

_for: objecting to: becoming ,or remaining a member of 
: the union; : a ‘ : 

(b) any employer:;who is or will “S etsely affected by a 

“refusal of:-membership’ may “plaéé“his case ‘vbefore the 

Council, which may declare that notwithstanding such 

‘refusal, the provisions of this clause shail not preclude him . 

from ‘einploying ménibers of ‘the: trade unions ~~~ 

‘(c) the provisions of this clause shall not apply in respect of an 

’”“Smmigrant during -the-first-year-after the date-of his.entry. 

into the Union ‘of South ‘Africa; provided that if any 

~“fmmigrant has at any time-after-the first three. months of 

commencement cf his employment in the Industry. refused 
any invitationfrom the trade~union: to beeome: a, member... 
of it, the. provisions of. this ‘clause shall immediately: come 

   

    

    

          : 24; ‘oF AGREEMENT: 

‘Every employer shall keep a legible copy of this Agreement in 

both official languages, in the form prescribed in the regulations 

under the Act, exhibited in his establishment in a place readily 
accessible to’ his ernployees. 
Signed at Cape Town on 

of December, 1955. . 
behalf of. the parties, this 12th day 

M. M. Keiier,. 
Chairman of the Council, 

- L. A. PETERSEN, ' 
- Vice-Chairman ‘of the Council. 

J. C. Lassine,   
Assistent-sekretaris van die Raad. | 

<a) DIENSKAART., 

  

“Agsistant-Secretary of the Council. 

  

  

  

    
"HOEDENYWERHEID (KAAP). 

  

  

  

  

  

. Nuwe. adres 

  

  

  

Familienaam Voornaam 

Adres Nuwe adres - 

Nuwe. adres. 

__ .REKORD, VAN ONDERVINDING OP..... 
~maande....... 

  

GOAT so. ianguinsuniinrnapenmn soma 

MB eT ue 

  

Gesertifiseer ooreenkomstig Raad’se rekords. « 

  

-mAlae. Basisloon...... 

  

- Indien.in-diens.as.... 

  

namens_ Sekretaris 
SE ae Padre py) 

  

  ’ Handiekening van werknemer 
  

  

  
  

     

  

     
  

Datum:....:: 
| 

. Datum. 

VERDERE .ONDERVINDING. 

: "hata vanl . poe DUR VAN -DiENS.2 0 of wo 

_ Fabriek. “indiens- | Loon, . /Patum van) “"yoon.” |” Werk.) °° he gbomend aol ae ve Varaaf. van . 
-| nerning. vertrek, werkgewer. 

  

Jaar. Maand. | Dae. 
  

  

  

    

  

   
            
OPMERKING.—-By indiensneming moet hierdié kaart aan die werkgewer 

bow. 

4A 

Op die datum van vertrek moet die werkgewer die laaste kolomme 

        
1, wat die eerste drie kolomme moet invul en die kaart oorhandig word, 
invul en die kaart aan die werknemer teruggee... . -  
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co . °° “-ANNEXURE Aloo coe 

Soy a) INDUSTRIAL. COUNCIL FOR THE. MILLINERY INDUSTRY (CAPE) 0 

SERVICE CARD. | 

. Surname... nie . sen wn i vu. First‘Name 

a ae en sen ee New Addréss.... 

© New Address cine nn snnrerninuininsmmionemminamnumenmt coun New Address... 

RECORD OF EXPERIENCE AS AT. 
 YCALS was daca _months., in : days. Basic wage en oe em p.w. C.01.8 aii tne p.w. 

  

  

  If eimiployed as. 

  

Bs Cos o hes ae : for ‘Secretary. ; 

c > Certified in accordance with-the Council’s records. : So oe . Wot ag a 

. Date . sn : Signature of Employee... 

Date   

  

  

“SUBSEQUENT EXPERIENCE. a 

‘| Lenora op EMproyMent! foe 8) 
: : a yo" Taitials Of 

Employer. 
base t L.Date of |. 7 

.. Factory. .- ~ -engage- |.. Wage... 
Sle etre t Esp. y Ment. Lo | 

‘Date: of - 
Leaving. |. Wage. | Occupation.’ 

  

: > Years. | Months, -|:. Days..: 

  

  

                      
  

 NoTe.—On engagement this card must be handed to the employer, who must-fill in. the first three columns and retain the card. On the date 

~* ~of leaving; the-employer must fill:in-the last.cohumns and: return the card ‘to-the employee." > Po aes o . 

  

AANHANGSEL B. be Aalto 

5. NYWERHEIDSRAAD VIR“ DIE HOEDENYWERHEID (KAAP).. - 

  

Hysers by Trafalgar Place isnaaste aan Shy ea ‘GRAND PARADE.CENTRE (6pE.VLOER), 

=> “Raad se kantoor;.-Kamer 635.05 0.05. 06 0 -' ; 7 on we _. ADDERLEYSTRAAT, KAAPSTAD. 

: : : oS - Telefoon: 2-9931. 

-. AANSOEK OM WERKENEMER SE DIENSREKORDKAART. . 

  Naam van Firma 
. . 

Ler Wei.—Hierdie vorm moet in tweevoud deur alle nuwelings in ‘die Nywerheid ingevul word en deur alle ander persone wat daarna in diens 

me geneem word en nie instaat is om-’p gesertifiseerde diensrekordkaart van-die Raad voor te lé nie. 

  ; Naam van applikant 

  Voorheen - bekend as 

  Woonadres 

Ek, mnr./mey./mej..... 
verklaar 

hierby ‘dat eka. . 

  

jaar oud is en-dat ek die volgende ondervinding ‘in dié Hoedenywerheid gehad heti=-. - 

Dy ; a Typ. — 

Naam van Fabriek. a Werk. . ve _ Totaal. 

, Nan. 
ee ree SB 

  

  

          “ 
  

Hierby verklaar ek dat. bostaande verklaring na die beste van my wete waar en.reg.is.. 

  

~~ Getuie. ~*~ rs bos Datum.  Handtekening van voornemende Werknemer. 

(SLEGS VIR GEBRUIK DEUR RAAD.) 

Totale bepaling. van ondervinding : . jaar... ve maande... dae. 

Nagegaan deur, — noma, : No. van diensrekordkaart uitgereik.. inc’. Datum 

13 
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PoP US 

BUITENGEWONE STAATSEKOERANT, 2 MAART 1956 

Lifts at Trafalgar Place are nearest to 
Council’s Office, Room Nox 635. . 

Name of Firm : ' 

N.B.—This foriti must be Completed in-duplicaté by all new entrants ‘to-the Industry and by: all.other persons engaged therdafter. who are 

APPLICATION FOR EMPLOYEE’S SERVICE RECORD CARD. 

“ANNEXURE B: 

: unable to produce a, certified Service Record. Card from the Council. 

Name of Applicant 

Formerly known as. 

Residential Address 

‘ INDUSTRIAL COUNCIL FOR THE MILINERY, INDUSTRY. (CAPE), 

  

GRAND PARADE CenTRE ‘(ort F FiooR), 
AADDERLEY. STREET, CAPE TOWN, 

Telephone 2-9931. 

  

L, Mr. /Mrs. /Miss. 
  

    

  

  

  

          
    

  

  

    

  

  
  

    

  

  

  

        
  
  

    

  

  

                        
  
  

| _hereby 

_. State that Dain “years of age and have had ‘thefollowin g experience in the: Millinery Industry :— ue 

oes . . |. Perio. 

“Name of Factory. © 0° 804 “Occtipation. ° ch *"Fotal.» 

_ From. To. 

! 

| 

lhereby declare that, to the‘best of my- knowledge, the above statement is true and correct. 

Witness. Date. | Signature of Prospective Employee. - 

, _ Wor: USE OF (COUNCIL .OFFICE oNIY.), a - 

Total Assessment of Experience . years months days. 

~ . Checked by. No. of Service Record Card iisued Date 

| 

AANHANGSEL C. | 

. / NYWERHEIDSRAAD- VIR DIE HOEDENYWERHEID (KAAP). 

‘Die: Sekretaris, Nywerheidsraad vir die Hoede- : 
: nywerheid (Kaap), Posbus 1536, Kaapstad. |. 

| WEBKLIKSE OPGAWE VAN INDIENSNEMING, EN DIENSBEBINDIGING. 

. | / Werkgewer 

> Week ‘geéindig. ; Adres 

DEEL I. --INDIENSNEMINGS. | 

t : Besotlbicinc. . “ . , 
sags | Vol | Datum os W.YV. Naam van : 

_ _Familienaam- Voorname * a wassené | van- Ambag | Ver- |. vorige werk- Versekerings- 
_ Goooiensvan an (voluit). Ras. | Sao of |indiens-| oa. | | Lewens- | dienste- | gewer (ifdien (indie n enix ¢) 

‘hakies). , | SAB. jeug- - | neming. *’ |) Loon: | |kostetoe-| groep. enige). Be). 
" dige. | lae. no 

| 

-_ _ 

ae , DEEL U.—DIENSBEEINDIGING. 

|Datum {oS | 
ivan be- | - aa , 

leindiging | . 

oad 

i F 

* B.—Blanke. K.—Kleurling, A.—Asiaat. N.-—Naturel. . | 

{| M.—Manlik. NV. —Vroulik. : | 

- £ V.=-Volwassene. J. ~—Jeugdige. 

» Hierby sertifiscer « ek dat. bogenoemee persone op die genoemde datums i in diéns a6 neem en/of ontslaan is. / - 

: , Handiekening van Werkgower of Gemagtigde Agent. 

44 ‘ — : | o 
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_ANNEXURE c. . 

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE). ” 

The Secretary, Industrial Council forthe.) 
‘Millinery Industiy (Cape), P, 0. Box 1536, ‘Cape Tows._ 

  

“WEEKLY RETURN OF ENGAGEMENTS AND TERMINATIONS OF SERVICE: 

  

    

    

- Employer 

‘Week ended... "Address... “mente 

_Part L=ENGAGEMENTS, : 

Surname t “rade | REMUNERATION. ‘UL oo Name’ ot f- In — . 

(Maiden Name. | First Names}. * t Adult Date: |. or _ ~ I Gareineet Previous : Purd No. 

to be given in (in -full). Race. | Sex. or Engaged.) Occupa-| yy Cost of ‘Grou Employer “| °°" 4" Nove 

brackets). f= 5 Juviniie.| |. tion. age. | 7 iving, | GTOUP- GP any). Gf any). 

  

  

  

  
  

Part I.—TERMINATION OF SERVICE. 

Date 

  

  

                        
  
  

, -| termina-| 
ue . nated. |.” 

é 

* E.—European. C.—Coloured. ‘A.—Asiatic: N.—Native. 

- ft M.—Male. F.—Female. 
BA —Aduit: “J.—Juvenile’ 

I hereby certify that the above persons have been ‘engaged aid Jor discharged as from the dates specified. 

  

a Signature of Employer or Authorised Agent. , 

AANHANGSEL D. 

NYWERHEID VIR DIE HOEDENYWERHEID (KAAP). 

Naam van fabriek.. 

Die Sekretaris, Nywerheidsraad vir die Hoede- - 

nywerheid (Kaap), Posbus 1536, Kaapstad. 

MAANDELIKSE OPGAWE VAN GORPLASINGS IN WERK. 

Onderstaande is besonderhede oor werknemers wat gedurende die. niaand.. 

  

sc vaneen werk nan ander oorgeplaas is. 

  

  

  

                      
  
  

  

  

  

    

  

  

                        
  

  

  

: a: o oe Datum 
Reg. |. Familienaam Voorname Ge-- | atanian: : | / - Nuwe Z . . 
No” | (in blokletters). (erste voluit). | siag. Nooiensvan. Cu werk. -L0on. : Noor van werk. Loon. Opmerkings. 

: . plasing. : 

- Datum : ed D5 conn - Handtekening van Firma. - “ 

ANNEXURE D000 

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE). 

 -Name‘of Factory a 

The Secretary, Industrial Council for the Millinery 

Industry (Cape), P.O. Box 1536, Cape Town. ~ 

_ : MONTHLY RETURN OF TRANSFERS IN OCCUPATION. 

The following are partcualrs of employees who have. been transferred-in occupation during the month of... to nnn © ain 195 soa 

ge 7 Christian . : New - . . 
Reg.. Surname Gn ne ‘ Maiden Old . |. Date..of a af ood. 

No. | block letters). Names (first | Sex. _ Narnes. Occupation. Wage. Transfer. Oceupa- Wage. Remarks. 

-in-fall.-.- Te : ne tion. 

Date... - 195 vane Signature of Firm. - 

15
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AANHANGSEL EB. 

NYWERHEIDSRAAD VIR DIE HOEDENY WERHEID (KAAP). 

gn Diz SEKRETARIS, 
‘ ONY WERHEIDSRAAD vik DIE HOEDENYWERHEID (Kaap),, 

Pospus 1536; . 
. KAAPSTAD. 

  

- MENEER, : 
3 “ngeslote dic bedrag van f 

  

    

  

Naam van firma 

Adres: 

     
~ se Tne ’ OPGAWE VAN 

_ Getal. 

. vir week 
vir..week 
vir- week 

jawowe¥ir week 
vit ‘week 

  

  

. TOTALE GETAL 

    

   
To. THe, SECRETARY, | ~ 

ve » SENDUSTRIAL COUNCIL FOR .THE ‘MILLINERY. ANDUSTRY: (Care), 
P.O, Box_ 1536, 

SCARE Town: § 

  

DEAR Si 
Enclosed please find the sum of £. 

  

  

  

Name of. Firm 

Address _ 

RETURN OF 

week: 
week 
week 
week 
week 

for 
fOr 
for 
for 
for 

  

  

     

<= wat bydraes is kragtens artikel’ 19-van die Ooreenkoms vir dic 

‘WERKNEMERS| "> 

eindigende. 

CLASP Seis ANNEXURE E.. | 

_INDUSTRIAL ‘COUNCIL FOR THE MLLINERY 1 

Add employer's s contr 
employee. veeeees 

To be forwarded to the Office of the Council not later 

_ nS 

oly } 
aA. 

      Hoedenywerheid. ” 

    

. Datum. 

eindigende. 

eindigende......1. 
eindigende.: 
cindigende 
   

  

   

werknemers teen ‘5d. pe we 
Voeg:. by werkgewér se. 

. werknemer.vie.. ote   

  

    
INDUSTRY (CAPE). _ : 

ante 195mm 
   

  
y Pelb Bhp S 

_representing contributions in terms of section 19 of the Millinery Agreement, 

EMPLOYEES. pam 
-Date. 

ending... 2 
ending. elect 
ending 
ending sone 
ending nannies 

    

     

  than the 7th of each month.” meee 

  

  

“a No: 387) [2 Maart 1956. 
WET OP FABRIEKE, MASSINERIE EN BOUWERK, 

“194i. 

  

    
  

_HOEDENYWERHEID, KAAP. 

  

  

“EK, JOHANNES pe KLERK, Minister van Arbeid, hande- | 
.: Jende ingevolge subartikel (1) van artikel twee-en-twintig 

, van die, Wet op -Fabrieke,.Masjinerie en Bouwerk, 1941, 
ve verklaar hierby dat.die bepalings yan die Ooreenkoms en 

_ kennisgewing in: verband met die Hoedenywerheid, Kaap, 
oo bekendgemaak by. Goewermentskennisgewing No. 386 van 
ui? 2 Maart.1956, vir:die persone. wie sé.werkure daarby gered... 

... word, nie minder gunstig as die: ooreenstemmende bepa- 
Ungs vi van. die genoemdg Wet is nie. ‘ 

    

     Os DE KLERK, 

Minister van-Arbeid. 

  

te No. 2-387 {2 March 1956. 
FACTOR TES, MACHINERY. AND BUILDING WORK 

ACT, | ‘A941, 
  

- | MILLINERY INDUSTRY, ‘CAPE. 

  

I, JOHANNES: DE KLEEK, Minister of Labour, hereby, in 
terms .of sub- section. (1) of, section, twenty-two of the ~ 
Factories, Machinery and. Building Work Act, 1941, 
declare the provisions of the Agreement and notice relating 
to the Millinery Industry, Cape, published under Govern- 
ment: Notice No. 386 of the 2nd. March, 1956, to be not 
less favourable to. the persons “whose hours of work are 
regulated | thereby than the relative’ provisions of the said 
Acti 1 -., 

oo °° 9LDE KLERK, 

: Minister. of Labour. 

  

  

16 
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