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DEPARTEMENT VAN ARBEID. |-

© % No. 386] | [2 Maart 1956.
NYWERHEID-VERSOENINGSWET, 1937.

—_—

Ek, JomﬁNBs Dﬁ KLERi{,.ﬁinister
hierby— Lo )
(a)- kragtcns-_sﬂbartikelﬂ (1) van artikel agt-en-veertig van

v'an' Arbeid; verklaar

gewersorganisasie en die vakvereniging wat
genoemde Ooreenkoms aangegaan het en vir die

organisasie of daardie vereniging is; =
~ (b) kragtens subartikel (2) van artikel agt-en-veertig

van genosmde- Wet; dat die bepalings in-klousules

1, 3 tot en'met 19, 22 en 24 van genoemde Oor-

~eenkoms vervat, van die tweede Maandag af na |

~die datum van publikasie van hierdie kennisgewing

en vir 'n’tydperk van ‘agtien maande wat ma |-

genoemde tweede Maandag eindig, bindend is vir
die ander werkgewers en werknemers betrokke by
of in diens in genoemde nywerheid in die magi-
straatsdistrik die Kaap: en :

i(¢) kragtens subartikel (4) van artikel agt-en-veertig van
-genoemde Wet; dat die bepalings in klousules 1, 3 |

© tot en’‘'met*12, 14 tot. en met 19; 22 en-24 van . .

- “genoemde - Ooreenkoms. vervat, van. die. -tweede-

.~ Maandag af na die datum van publikasie van hier-,

. die kennisgswing en vir ‘n tydperk van ggtien |

maande’wat na genoemde tweede Maandag eindig,

“in die magistraatsdistrik die:Kaap mutatis mutandis |

van toépassing is ten opsigte van persone - in
‘genoemde nywerheid, wat nie by die woordomskry-

.wing .van die uvitdrukking ,, werknemer ”, vervat in |
artikel een van die genoemde Wet, ingesluit is nie. |

soeimeo Mindster van Arbeid.

A—136179

‘| %k No. 3861 .

‘die Nywerhicid-versoeningswet, 1937, dat al die.
bepalings van die Ooreenkoms wat.in die Bylae |
- hierby verskyn en op die Hoedenywerheid betrek-.| -
 king het, van die tweede Maandag af na die-datum’|
van publikasie van hierdie kennisgewing en vir 'n |
tydperk van . agtien . maande wat -na- genoemde-| =
tweede Maandag eindig, bindend is vir die werk--|..

“werkgewers en werknemers wat lede van daardie

The following Government Notices are published for
- general information: — : '

DEPARTMENT OF LABOUR.
_ I March 1956,
INDUSTRIAL CONCILIATION ACT, 1937. :

| MILLINERY INDUSTRY, CAPE. *

I,J OHANNES DE KLERK, Minister of Labour, do hereby—

- (@) in terms of sub-section (1) of section forty-eight of
. the Industrial Conciliation Act, 1937, declare that
_all the provisions of the Agreement which appears
“in the Schedule hereto and which relates to the
‘Millinery Industry, shall be binding from the second
Monday after the date of publication of this notice
" and for a period ending eighteen months from the
said second Monday upon the employers’ organi-
zation and the trade union which entered into the
_ said ‘agrcement and upon the employers and
v émployees who are members of that orgasization
or that trade union; '

() in terms of sub-section-(2) of section forty-eight of
 the said Act, ‘declare that the provisions contained
_ in sections 13 to 19 (inclusive), 22 and 24 of the
said agreement shall be binding as from the sécond
“Monday after ‘the date of publication of this notice
and for a period ending eighteen months from the
said second Monday upon the other employers and.
employees eéngaged or - employed -in the said
 industry in the Magisterial District of the Cape; and

¢} in terms -of .sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial District
~of the Cape and from the second Monday. after
-the date - of publication of this notice and for a
period ending eighteen months from.the said second
‘Monday: the provisions contained in sections 1, 3 to
12, 14 to 19 (inclusive), 22 and 24 shall mutatis
mutandis apply in respect .of such persons in the
said industry as are not included in the definition
of ‘the expression “ employee ”, contained in section
.one.of the said Act. : ’ o

. J.DEKLERK,

Minis_ter of Laboun
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BYLAE

s NYWERHE[DSRAAD VIR DIE. HOEDENYWERHEID
: . (KAAP).

00 REEN KO MS

mgeve]ge diz bepal:ngs van die - Nywerheld versoenmgswet, 1937,
aangegaan fussen d|e :

M;ilmery Aseocratmn {Cape)

(hiemnder i die werkgewers”® of ., die werkgewersorgamsasae
genoem), aan die een kant, en die

Garment Workers ‘Union of the Cape Peninsula’
('hremnder .. die werknemers” of. ,, die vakvereniging " genoem),
“aan «die ander kant, .
wat die partye. is by d:e Nywerheldsraad vir die Hoedeuywerhetd
(Kaap). :

1. Toemssma VAN OOREENKOMS.

" Die. bepalings van hierdie Qoreenkoms ‘moet in die magistraats-
distrik die Kaap nagekem word deur alle werkgewers wat lede
van die werkgewersorganisasie is en wat die Hoedenywerheid
ultoefen en‘deur aile werknemers: wat lede van die vakvereniging
is en in daardie nywerheid werksaam is ‘en. vir: wie -minimum
lone in hierdie Qoreenkoms voorgeskryf word; met dien verstanae
dat dit’ me op klerklike® werknemers van toepassing 1is . mie: -

2. GFLDIGH::DSDUUR VAN OOREENKO'\‘IS

Hierdie Ooreenkoms tree in werking op 'n datum wat deur die
Minister van Arbeid ooreenkomstig subartikel (1) van artikel

agr—en veertig van ‘die- Wet vasgestel- word en bly van krag vir

n tydperk van agtlen maande of vir sodanige tydperk as:wat hy
kan bepaa]

3 Wooaoomsmywmos

(l) Emge nitdrukkings ‘wat “in -hierdie Qoreenkoms gebemg en
in die Wet omskryf word het dlEseIfde betekenls as: ifi- daardie
Wet

By verwysmg fa 'n wet is ook elke wysiging ‘van daard:e
wet mbeg epe en tensy die teendeel blyk, omvat woorde wat die
manlike geslag aandui ook vrotiens; voorts, tensy dit stryd ig met
die sameharng s, beteken—

.. Wet ", die Nywerheid- Versoenmgswei 1937; .
: ,,h}okker * ’n werknemer wat onbewerkte mater:aal met die
hand of met ‘n mas;ren fatsoeneer en omvat 'n verstywer

o klerklike werknemer ”
tikwerk of enige-. ander soort, klerklike werk en omvat ‘o
kassier, 'n telefonis, 'n stoorman en °n versendingsklerk; -

" wRaad?”, die Nywerheldsraad vir die Hoedenywerheld (Kaap),
i mgevolge die ‘Wet gereglstreer e
", inrigting ”, ’n ‘plek . waarin crige bedrywrgheld in \'erband ‘met
die H:\redenywerheld verrig werd.

v onder vinding ", met. betrekkmg tot 'n werknemer u:tgesonderd
’n arbeider, motorvoerlmgdrywer deeltydse motorvoertulg-
drywer enjof wag, die totale dienstyd of dienstye van ’n
werknemcr in enige afdeling van dicc Hoedenywerheid in
enige “hoedanigheid, uitgesonderd dié van arbeider, -motor-
voertuigdrywer, decltydse motorvoértuigdrywer - en/of wag
en word in elke dienskontrak as onafgebroke beskou van
die tydstip waarop die werknemer by sy werkgewer in diens
tree tot die tydstip Waarop daardie diens beémdlg word;
met dien verstande dat as 'n werknemer ses weke of langer
in 'n kwartaa]l in dieps was, dit vir die berekening van sy
ondervinding beskou word dat hy in daardie kwartaal vir
13 weke in diens. was; en as hy in 'n kwartaal vir minder
as ses. weke in diens.was, dit vir dle berekening van sy
ondervmdmg beskou moet word dat hy glad nie in daardle
kwartaal in diens was nie;

,, burioon ”, die weeklioon geded deur 424-

., arbeider ", 'n werknemer wat een of meér van die volgende
werksaamhede verrig :+—

+ {a) Persele, werktuie of ander artikels skoonmaak

(b) voertuie laai en/of aflaai;
(c) goedere dra, verplaas of opstawel;

(d) vuurmaak of vure aan die brand hou, of vuilgoed of
as verwyder;

(é) briewe, boedskappe of ander artikels te voet, per ﬁets
of in 'n aangedrewe voertuig afiewer;

o (f) tee of soortgelyke dranke maak;
'(g) pakkette oop- of toemaak;
én oinvat 'n verglanser en,"of poleerder;

., oortyd ", alle tyd wat bo die getal ure voorgeskryf in sub-

artikel- (1) van artikel 8, gewerk word;

. m'ts;inwerker S | werkn\.fner wat enige werksaamheid met
’n naaimasiien verng, :

i hoedemaker " . 'n werkoemer, uitgesonderd ‘n opmaker,
blokker of arbeider, wat dames- enfof meisieshoede maak,
en omvat 'n setter;

,, hoedemaker, gekwallﬁseer ” ’n hoedemaker met minstens vyf

© jaar ondervmdmg,

» hoedemaker, ongekwalifiseer,” 'n hoedemaker met minder as
vyt jaar ondervinding;

» Hoedenywerheid ” of ,, Nywerheid ”, die nywerheid waarin
‘werkgewers en werknemers geassoswer is by die maak, fatsoe-
neer, blok, opmazak en/of modellcer, hetsy in die geheei of
“gedeeltelik, van vroue- of meisieshoede, en dit omvat die
verandering en/of heelmaak daarvan, uitgesonderd herstel-
‘werk wat voortvloei uit die verkoop van ’'n hoed in 'n winkel;

2

'n werknemer in diens vir skryfwerk ;

SCHEDULE. B S

INDUSTRIAL COUNCIL F%R THE MILLINERY INDUSTRY
(CAPE). _

AGREEMENT

-in accordance with the provisions of the’ Industrial Conezhatlon

Acl 1937. made and entered into. by and hetween the
Millmery Association (Cape)

(heremafter called *the employers” or em_p!oyers organisa-
tion ), of the one part, and the " B

Garment Workers® Union of the Cape Pemnsula

(hereinafter called “the employees ” or * the trade union ™), of the
other part,

being the parties to the Industrlal Councrl for the Mli]mery
Industry (Caoe)

1. Scopg oF APPLICATION OF AGREEMEN‘I‘

The terms ot this Agreement shall be observed in'the Magis-
terial District of The Cape by all employers who are members of
the employers’ ‘organisation and are engaged -in. the Millinery
Industry, and by all employees who are members: of the Trade
Union and are employed in that Industry, and for whom minimum
wages are prescribed in this’ Agreement; prowded &hat they shall
not appij to clerical employ-ees :

+2. PERIOD OF OPERATION OF: AGREEMENT

ThlS Agreemenl shall come into operatlon on- such date as may
be- ‘specified by the Minister of Labour in terms of sub-section (1)
of section foriy-eight of the Act and shall remain in forceé for
a period of epghteen months or for streh perrod as may be
determmed by him.

3. DEFiNIT[ONS

(1} Any terms used in this. Agreement which are deﬁned in the
Act shall have the same meaning as in that Act e

A reference to an Act shall include any amendment -of such
Act; and, unless the contrary intention appears, words importing
the ‘masculine gender shall include females, further. unless incon-
sistent with the context—- :

* Act” ‘means the Industrial Concrlratlon Act, 1937,

** blocker * means an employee.engaged in the processing of the

raw materials into shapes ellher by hand or machme and
includes a stlﬁener, :
“clerical employyee” means an employee who is engaged in
writing, typing, or any other form of clerical work and
includes a cashier, a telephone operator a storeman and a
* despatch “clerk:

“Council ” “‘means  the ‘Industrial Councal for: the Mr{hnery
Industry (Cape), registered in terms of the Act;

“establishmeut ” means. any place in which any operatlon m
connchon with the Milliner V. Industry is. carried on; 5
“experience ” means, in relation to an employee other than
* labourer, motur vehicle driver, part-time motor vehicle driver
and/or walchman the total period or periods of employment
of an employee in any branch of the Millinery Industry’ in
© any capacity other than.that of a labourer, motor vehicle
drivet, part-time motor vehicle ‘driver and/or Wwatchman, and
shall be deemed in each contract of service ‘to have been
continuous from the time the employee enters his employer’s
service until the time such service is terminated; provided
that iff any employee has been in employment for six weeks
or more in any quarter, he shall, for the purpose of com-
puting his experience, be deemed to have been in employment
for a period of thirteen weeks in that quarter and if he has
been in emptoyment in any quartér for less than six weeks,
he shall, for the purpose of computing his-experience, be
deemed not to have been employed at all in that quarter;
“ hourly wage ' means the weekly wage divided by 42%;
“ labourer ™ means an employee engaged m one or more of
the following. operations:—. v
(a) Cleaning premises, utensils or other arttc‘es,
(b) loading and /or unloading vehicles;
(c) carrying, moving or stacking gocds o :
{d) making and/or mamtammg ﬁres or remevmg refuse or
ashes;

(e) delivering or conveying ]etters. messages or’ ot‘her arncles
~ + on foot or by means of a bicycle or propeiled vehlcle
(f) making tea or similar beverages; =
(2) opening and/or closing packages; ey

and shall include a sheener and/or polisher;

“ overtime ” means all time worked in excess of the number of
hours prescribed in sub-section {1) of section 8;-

“ machinist ™ means an employee who performs any opemt:on
by sewing machine;

*“ milliner” means an employee other than a trimmer, blocker
or labourer who is engaged in the making of ladies’ and/or
girls’ hats and includes a setter;

 milliner, qua]lﬁ’d ¥ mzans a mil!mer whn has-‘had not less
than five years® experience;

* miiliner, unquallﬁed M means a mllllner Who has had less than
five years' experlenee,

“ Millinery Indusiry” or “ lndustry means the mdustry in
which employers and employees are associated 'in the making,
shaping. blocking, trimming and/or modelling either wholly
or in part, of ladies’ or girls’ hats and includes the alteration
and/or repair thereof, except alteration-done mCldemally to
the sale of a hat ina shop,



,» motorvoertuigdrywer ”, *n. werknemer in diens om ’n motor-
.voertuig te bestuur en. vir die toepassing van hierdie woord:,
omskrywing sluit ,, 'n motorvoertuig bestuur ™ alle bestuurtye
in asook enige tyd deur di¢ drywer beste¢ aan werk iv.nm.
die voertuig of die vrag®en alle tye waarin dit van hom
vereis word om op sy.pos. te wees, gereed om fte bestuur;

,, desltydse motorvoertuigdrywer ”, “n werknemer in diens om

“"4 motorvoertitig vir hoogstens drie uur altesaam ‘op ‘n
dag te bestuur en vir die toepassing van' hierdie woord-
omskrywing sluit ,,’n motorvoertuig bestuur  alle bestuurtye

__in asook tyd deur die drywer bestee terwyl hy vir die voertuig
verantwoordelik 'is of op werk ‘iv.m. die voertuig of die
vrag is; ; : ;

,, houer ”, die- persoon in algemene bestuur van en kontrole

- por die werkwinkel, en as daar twee of meer sulke persone

- is, omvat dit alle sodanige persone; i il

., verpakker ”, 'n werknemer wat goedere vir vervoer of aflewe-
ring verpak;’ E ) T B T T

,» stukwerk ”, enige stelsel, uitgesondetd taakwerk; waarby die
besoldiging bereken word volgens hoeveetheid of omvang
van gedane werk; - ' : . L

., premic”, sonder om die gewone betekenis van die woord An

" i enkele opsig te beperk, enige vergoeding van watter aard

. -00k,-wat vir-die opleiding van 'n werknemer gegee word;

-, kwartaal 7, die driemaandelikse tydperke wat op die eerste dag

.. :van . Februarie, Mei, Augustus.en November begin, -

., korityd 7, 'n tydelike vermindering van 'n werkpemer se getal
werkure tot minder as 424 uur in ‘n week as gevolg van die
vereistes van' die- besigheid, soos 'n ‘tekort. ain grondstowwe

.. of bestellings, of die vereistes van voorraadopname;
", taakwerk 7, 'n bepaalde hoeveelheid hoede of dele van hoede

" wat ingevolge 'n opdrag van die werkgewer of sy verteen-
woordiger aan ’'n werknemer. deur daardie werknemer binne
'n bepaalde tyd gemaak moet word;

, opmaker”, 'n werknemer wat- uitstuitlik hoede wat reeds

geblok, bédraad of “gefatsoenser is, opmaak; vir die ftoe-
"' passing. van hierdie woordomskrywing, beteken opmaak ”’
die aanbring van voering, rek, linte, blomme en stuier-
.materiaal volgens 'n voorgeskrewe model; o L
_,, opmaak ™, die- aanwending van voering, rek, linte, blomme en
shiiermateriaal volgens ‘n: gegewe model;- . s
.. opmaker, blokker, masjienwerker of - verpakker, .gekwalifi-
-seer,” 'n-opmaker, blokker, masjienwerker of verpakker met
minstens 24 jaar ondervinding; . 5
., opmaker, blokker, masjienwetker of verpakker, ongekwalifi-
seer,” 'n opmaker, blokker, masjienwerker, of verpakker met
: .minder as 2% jadr ondervinding; .. s )
", wag®, ’n. werknemer in diens om persele,; geboue of ander
. eiendom te bewaak B— NS
., werkwinkel ”, ‘enige perseel waarin een of ‘meer werknemers
" werksaamhede in verband .met . die Hoedenywerheid verrig.

(2) By die indeling van ‘n werknemer vir die toepassing van
. hierdie Ooreenkonis word dit béskou dat hy behaort tot daardic
klas waarin hy uitsluitlik of hoofsaaklik werksaam'is. '~ ",

S 4, LONE EN LEWENSKOSTETOELAES. . 5
. (1) Behoudens die bepalings van dié artikel en artikels 6.7, 18
en 19 van di¢ Ooreenkoms, mag geen lone en fewenskostetoelaes
teen laer skale as die onderstaande deur ’n werkgewer betaal
of deur 'n werknemer aangeneem word nie:— .

ment, ‘he shall be ¢
wholly or mainly engaged.

“ motot vehicle driver ” means_an employee engaged in driving
a moter vehicle and for the purpose of this definition * driving
a‘motor vehicle™ includes all periods ofdriving ‘and " any
time spent by the driver on work connected with the vehicle.
or the load and all periods during whichk he is obliged to-
remain at his post in readiness to drive; -

* part-time motor vehicle driver ¥ means an employee -enga'ged_

in driving ‘a motor vehicle for not more ‘than thrée hours
in the aggregate on any day and for the purpose of “this
definition “ driving a motor vehicle” includes all periods of
driving and- any time spent by the driver while in charge
. .?f ‘the vehicle or ‘on work connected ‘with the vehicle or the:
iy s A e e S o

“ occupier ” means the person having the gemeral management

and control of the workshop and, if there are two or more

* guch persons, includes all'such persons;y . digy wian
“ packer * means an employee who is engaged in packing goods

. for transpori or delivery;. -

“ piece-work ” means any system other than task-work by which.
gemuncration is calculated by quantity or output or work
one: PUES T
“ premium ” means; without in any way limiting the ordinary
" ‘meaning of the term any consideration: of whatever nature
- given in resurn for the tra ining of an employee; .. .
* quarter ” - means the. three monthly periods commencing on
_ the frst of February, May, August and November; .~
“ short-time . means a temporary reduction of the number of
working  ‘hours of any . employee beiow: 424 hours in:any
week Dby reason of the exigencies of the business, such as
shortage of material or orders or' the- necessities of stock-
Gl 2 iU R R e SONIS ¢ i o P LN s L
“ task-work ” means the setting by an employer or his. repre-
sentative to anv employee of -a definite. number of hats or
portions ‘of hats to be made by such employee in a specified
timc; ) ) SRET T
“srimmer” means an employee enmaged exclusively in the
application of trimm’ng to a réady blocked wired and shaped
hat; for the purpose of this definition; -, . - fa i an
“trimming” shall mean the application of lining, elastic, ribbon,
flowers and veiling according to a given model; g
“ trimmer or blocker, or. machinist, or packer, qualified,” means

~ a.trimmer or blocker or machinist or_ packer who, has. had-

" not- less than two and one-half years’ experience; = '

“rimmer, or blocker, or machinist, or packer, ungualified,”
‘means a trimmer or blocker or machinist or packer who has

_ had less than two and one-half years’ experience;. .

“ watchman” means an employeé engaged in: guarding premises, .
buildings or other property; o P

“ *workshop ™ means any premises in which' one or ‘more

empolyces are employed in. the .operations in: the ‘Millinery-
P10 R T R T

(2) In classifying an employee for the purposes of this' Agree-
eemed to be in that class in which he is

‘4. 'WAGES AND COST OF LIVING ALLOWANCES.

_“(1) Subject to-the provisions of this ssction and_sections 6, 7,
18 and 19 of this Agreement, no employer shall pay .and no
employee shall accept wages and cost of living allowarice at rates
lower than the following:— . . g

“Per weelk.

1 Loon.. TLKT . Totaal.
. i : . £.8 d. £:s d. £ s d
. Hoedemaker, gekwalifiseer....... ivevannss T ST N T L SR TR 26 3 6.8 3
Hoedemaker, ongekwalifiseer gedurende die— 5 B i e R
~ eerste dertien weke ondervinding.. . ... o i iaeane Faite vt eivaieriivieasess 160 01449 ©2°0:9
"~ tweede dertien weke ondervinding L R S S R aisl 1 90 015 6 2 4 6
derde dertien weke ondervinding.. . .....o00hiini.n S S e T 112 6 018 11 =211 8
‘vierde dertienn weke ondervinding....... v o wiaTecm i S e P s R 115 3 0619 2 21425
vyfde derticn weke ondervinding....ivovvevins s A e : 112 3 1 0 0 219 3
sesde dertien weke ondervinding.. .vvevsseesosssasnraranes 230 127 3 50
sewende dertien weke ondervinding.....veieaeunnn - — Venoen 5 Ze 5 M) e B 387
* agste dertien weke ondervinding,. . .ovovreenres et e sirin pom et B S 2 90 w1 4 8 . 313 8
. negende.dertien weke ondervinding........ooaicaian o - T = i 214 .0 1.7 Lsow-pd 1
tiende dertien weke ondervinding....... s S e e P e i, 21976 1911 49 5
. elfde dertien weke ondervinding. ... .seeevvseasnsngirorsnanss B - 310 112 007 7 4130
. . twaalfde dertien weke ondervinding.. ... s oo D R R et 34 6 114 8 419 2
dertiende dertien weke ondervinding.......... 5 3.6 3 114 11 .51 2
veertiende dertiende weke ondervinding. 3 8 3 118 1 5 6.4
vyftiende dertien weke ondervinding... . 3100 118 4 58 4
sestiende dertiende weke ondervinding.. ... ..., S : 313 3 213 514 g
sewenticride dertien weke ondervinding. ....v ... i e R Fe R o= 3150 216 516
agtiende dertien weke ondervinding........ o uian N e Gk s 316 6 - 220 ‘518 6
-negentiende dertien weke ondervindifig....covvvuiivraiiiiinanes s AN AAEA e, 400 2 4 4 64 4
twintigste dertien weke ondervinding. . vov.cesvrie s rirana s raan. . e O3 2 6 3 6 6 g _
o AdBATOAG L e e i . SO N5 LN e 4 20 2 63 6 8 3.
Blokker, manlik, gekwalifiseer. . .. SR 311 6 118 7 510 1
Blokker, manlik, ongekwalifiseer gedurende die— . . P
eerste dertien weke ondervinding.. .. .y R L e S WD ual e I 20 6156 24 6
| tweede dertien weke ondervinding, . g 112 6 018 2 Mg
derds dertien weke ondervinding.......... - s 019 2 214 5.
-vierde derfien-weke ondervinding...... 119 3 1:0 © 2193
- yyfde dertien weke ondervinding.. 112340 1:2°7 355,
. -‘sesde dertien. weke ondervinding. ., © 27970 300357 34 '1(
. sewende deriien weke ondervinding. .. 240 e 71 NI N e
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B

'n Werkgewer kan':riig_,_ni&oﬁlike-wérknemn:r verplig of toelaat
om blokwerk met 'n masjien te verrig nie. e

@ Behoudens - die _bepalings van -subartikel (8) van hierdie
artikel, moet dit vir die doel van die vasstelling van die loon wat

aan 'n werknemer ingevolge subartikel (1) van hierdie. artikel |.

in. diens is in die bedryf

betaal moet word, beskou word dat h{ L
saam is.

waarin hy uitstuitlik of hoefsaaklik wer

(3) Benewens die lone in subartikel (1) van hierdie artikel voor-
geskryf, moet 'n werkgeWwer aan elk van sy werknemers vir wie
n loon’ voorgeskryf word, ’'n lewensKostetoelae - betaal. van
minsténs die bedrag dangetoon in die genoemde subartikel, of die
toelag betaalbaar ingevolge' Oorlogsmaatreél No. 43 van 1942,
s00s van tyd tot tvd gewysig, of enige’toelae wat later by regulasie

voorgeskiyf is, of andérsins ter vervanging daarvan, na gelang van |

die grootste; met dien verstande dat— :

(4) as ’n werknemer ’n loon ontvang wat grofer is as di¢ wat
vir hom voorgeskryf is, mag die verskil nie van die betaal-
bare lewenskosietoelae afgetrek word nie, maar moet by die

_voorgeskrewe loon gevoeg word ten einde die betaalbare
“toelae te bepadl; ¢ w4 :

(b} enige werkgewer wat op die datum waarop dié Qoresnkoms
“in werking getfee-het, aan enigeen van sy werknemers n

! lewenskostetoelae -betaal het wat: hoér was as dié voor-
‘geskryf in hierdie artikel moet voortgaan om ‘sodanige '

" werknemer of werknemers sodanige hor toelae of toelaes
te betaal; en .
ingeval die toelae wat ingevolge die genoemde Qorlogsmaat-

(o)

i

daarvan voorgeskryf is, te eniger tyd verhoog word, most
enige sodanige verhoging gevoeg word by die toelae aan-
‘getoon in subartikel (1) van dié a,;gi__l_;lel. :

(4) Geen aftrekking mag van die lewenskostetoelae wat inge--
volge “subartikels (1) en’ (3) van hierdie artikel betaalbaar is,
gemaak word nie; met dign verstande dat as-’n aftrekking van die
- foon kragtens hierdie Ooreenkoms toegelaat word weens 'n werk-
i:emer se versuim om die voorwaardes van sy dienskontrak na te

oml,
toelae afgetrek kan word.: -

5 Niks in hierdie :;O.fai'e:gnkoms kan |
van 'n werknemer in die; Nywerheid wat., _
die datum waarop hierdie Qoreenkoms jn werking tree,

te eniger tyd voor of na
’n hogr

loon .as.teen die minifnum skaal, in ‘hierdie artikel vasgestcl, |
‘betaal is-of betaal kan word nie, en die werknemer is gereglig op,

en 'n loon moet steeds aan hom betaa] word, teen 'n skaal wat nie
laer as di¢ hodr skaal is nie, asof die hodr skaal die minimum
" skaal-ten opsigte van:daardie werknemer is, Hierdie bepaling is
ook yan:toepassing }ng@ya[_die werknemer daarna werk by "n
“ander. werkgewer kry. . | o ' J
(6) Tent €inde

kwalifiseerde werknemEr'_"éc(cglig sal wees op grond van die duur

van sy ondervinding, is verhogings, ondanks enigiets strydigs in

-hierdie CQoreenkoms, ‘betaalbaar elke kwartaal wat volg op die
voltobiing van die “dienstydperk wat ‘sodanige -werknemer op

sodanige verhoging geregli

is, gebaseer moet wotd Op sy ondervinding bereken aan die einde
van die voorgaande kwartaal. B,

(7) Differensiéle loon.—n Werkgewer wat "van 'n lid van een
klas van sy werknemers vereis of hom toelaat om langer as een
uur, hetsy bo en behalwe, of in plaas van sy eie ‘werk, 'n ander
klas werk: t¢ verrig waarvoor 'n hoér:loon in subartikel (1) voor-
geskryf word, moet daardie werknemer ‘ten opsigte van die hele
dag waarop- hy sulke 'werk verrig, teen die ho#r skaal van besoldi-
Eing betaal; met dien verstande dat ‘as dic.enigste verskil tussen

fasse ingevolge subartikel (1) op ondervinding, geslag of ouder- .

dom berus, die bepalings van hierdie artikel nie van toepassing is
nie. | . 0 e £ ; &
5; TAAKWERK EN smK OF m_qunmasmax. _

(1) . Taakwerk is verbode en werkn'-:m@er's‘wat verplig word om

'n gegewe aantal produkiie-eenhede te lewer, moet onder :
gi aansporingswerkstelsel geplaas word, soos in hierdie artikel

) stukwerk

o
enige inrigting 'is,. moet - die - werkgewer
“op 'm plek wat vir sy werknemers maklik bekombaar is, ‘n staat
opplak en opgeplak hou wat, in die ‘geval van stukwerk, die
stukwerkskdle uviteensit Wat, van tyd tot tyd van krag is, en-in
dic geval van enige ander vorm van, loonaansporingswerk, 'n
staat . wat {
f aanvillende verdienste, “kragtens “sodanige skema betaalbaar,
ercken moet word. - .. . . . o fas
Sodanige staat moet in sifu deur 'n.agent van die Raad geteken
word, . : i
Die skale : Z
stemming. van die Raad verminder word nie, en in die geval van

(2) jL_Wz';.:a_r {';werknem_:
Joonaansporingswerk .

*n loonaansporingstelsel mag die besonderhede ‘nie sonder toe- -

stemming van die Raad gewysig word ien einde die verdienste
van die. werknemers: te; verminder nie; met dien verstande dat
wysigings in die geval. van ‘n loonaansporingstelsel teweeggebring
mag word gedurende 'n proeftyd van hoogstens drie maande van
die datum -af waarop: met :sodanige -aansporingstelsel sonder die
toestemming van die Raad begin is. S P

wa i z
i &

it -2 i -

“regl, soos van tyd tot tyd gewysig, betaalbaar is, of enige -
‘toelae wat later by regulasie, ‘of andersins, ter vervanging -

“*pi*ooreenkomstige ‘pro rata bedrag var die lewenskoste- |

die, loonskaal ‘verminder | -

die mingimum loon te bereken waarop 'n -onge- |

; maak; ‘met dien verstande dat die -
- minithum lgon waardp die. werknemer in elke kwartaal geregtig .

moet onder die stuk- .|.

: “[“under” a ‘piece-work “of
f enige ander vorm van-| .

duidelik die ‘grondslag uiteensit waarop enige  bonus -

in sodanige staat 'gespesiﬁséér," mag- nie sonder toe- -

_ An employer shall not require or permit a femﬁ!e employee
to do blocking by machine,

... (2). Subject to the provisions of sub-section (8) of this section |
for the purpose of ascertaining the wage payable to i employee
in-terms of.sub-section (1) of ‘this section, he -shall be. deemed -
to be engaged in the cccupation in which he is wholly. or mainly
- engaged. ) 2

(3) In addition to the wages prescribed in sub-section
section an employer shall pay to each of ‘his employees
a wage is prescribed a cost of living allowance amguiiting
less than the amount shown in,  the 'said sub-gec
allowance payable in terms of War Measure No,
amended from time to time, or any allowance
prescribed by regulation' or otherwise “in substit
whichever -is’ the greater; provided that— " " = =
" (a) where an employee is in receipt of a wage in excess 0
wage prescribed for him, such excess shall not be offset
azainst the cost of living allowance payable but:shall-bal
added to the prescribed wage to determine the all

" payable;
(b) any employer who, on the date this Agreement comes into
operation paid to any of his employees ac i
allowance higher than that prescribed in this séction,
continue to pay such’ employee or employees, such higher.
ailowance or allowances; and = #EIE
{c) should the-allowknee“payable’ in' terins “of sthe “gatd - WHE:
. Measure as amended from time to time.or-any aliowance
subsequently prescribed by regulatian - or . gotherwise in
substitution therefor be increased at-any time, any such
increase shall be added to the allowance shown in sub-
section (1) of this section.

3

(4) No deduction shall be made from the cost of living
allowance payable in terms of sub-sections (I) and (3) of this
section; provided that where a deduction from wages is:permissible:
in terms of this Agreement in respect of any failure of
employee to fulfil the terms of his contraet of “embloymént; g
corresponding pro rata deduction-may be.made from the.cest of
- living allowance. ik = :

(5): Nothing in this Agreementishall operate:to-reduce: the Wage.
~rates of an -employee in the Industry; who,' at-any-time Hrior. to
or subsequent to thé date this-Agréemient comes:intoiopesation, .

- was or may be paid wages:dt a-rate. higher than: {he minimum
rate provided in this section;-and-such: employee’ shalli continue
to be paid and be entitled to-receive  wages-at asyate noti lower
than such higher rate.as if such:higher rate:were: the! minimum
rate in respect of that employeei: This provision shall-also apply

- in the event of the employee: subsequently obtaining empipyment
with another employer. =~ et 3 i %

0

(6) For the purposes of: computing: the" iminy fge’ which
any ungualified employee “will become €ntitled to by ire T
the length of his expefiénce; notwithstanding anyth :
contrary contained in this*:Agreement;~increases: shall'‘become
payable each quarter foliowing ‘thé. compietion of the: period of
employment entitling such ‘efployes to-such: ‘increases) ‘provided
‘minimum wages to which such employee is entitled in-dny: quirter.
shall' be based upon his experience computed. at the end of he.
preceding quarter. - g A SR B TR

(7) Differential Wege—An _emplgf!q_
a member of one class of his oye
than one hour, either in addition to_ hi
tution therefor work of another class
is prescribed in sub-section (1) ‘sall pay“siich
higher fate of remuneration in respect of ‘the whol

he performs such work; provided that where' the
; tion' ( 2 'jlﬁa‘;_e’d

who requires or permits -
& 14" perforn fof 10

between classes is in terms of sub
sex or age, the provisions of thi:

5. TASK-WORK AND PIECE- OR INCENTIVE |

1) Task-work -is:prohibited and employees who..are. ‘.réquiggg
to produce a given number of units of production shall be p!g ]
¢ incentive systeny as provided -for: int this

section.

(2) Where employees. are engaged:on piece-work ;or an m
form. of wage incentive in any establishment. the, mplo’ all
post up and keep posted up. in; & . conspicuon: ' eadil!
accessible to his-employees, a.schedule. setting out-in the: case
of piece-work, the piece-work:: rates in-operation . from time t0
time and in the case of any other- form. of wage inceptive 2
_schedule setting out clearly the. basis -on, which -any. borus of
supplementary earnings payable. -under. such scheme .shall be
calculated. G b RTINSt ¢ TORT

Such schedule shall be signed in situ by an agent .
Coundl. ; A T oy al. dRti .

‘The rates specified on such schedules shall not be.reduced and
in the case of a wage incentive the details shall not be alter
to reduce the earnings of the e i

m&loyees without the consent’ of
.-the Council; provided  that in :the case of - a"wage: incentive
‘scheme alterations may be

£t

effected: duringa. trial period .of not

exceeding three months from the date such incentive scheme was

iek

‘eommenced without the consent-of the Council. -

Adagrfst I e
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3)a Weiknemer QP 'Siukwmk of enige ander vorm van ldon-
aanspﬂnngmﬁrk most die volle bedrag beétaal word wat hy ver-
_dien; et dien verstands egter dat hy nie in emgp week minder
betaal. mag word as die minimum loon en’ lewsnskoste ioelae
waarop hy mgcvo]ge amkei 4 van di¢ Ooreenkoms gereglig sou
‘gewees hét as hy: slegs as 'n tydwerker in diens was nie, maar
_peen Iewenekostemela@ is betaalbaar.op stukwerk- of aansporings-
. wverdienate wat aan n weﬂ{ne-ner kragtens di¢ subartikel ver-
_slmldw is n.e. . .

6 KOR"{TYD

(1) }ndlcn dn: voorneme bestaan om korttyd in enige w’ck in fe
voer, moet,’n kenmsgewmg met vermelding vin daardie feit en
die datum waarop dit in werking sal tree, op 'n opvaliends plek
“in.die- inrigting vertgon word en wel voor.2 nm. op die dag voor
-die datura wat in dic kennisgewing genoem word. -

- '(2y indien korttyci in' 'm:inrigting ingsvoer is, meef 'n werk-

‘nemer wdt hom op enige dag by die inrigting aanmeld, vir ten
minste die oggendwezktydperk op daardie dag. te wPrk gestel
" word, of in plaas daarvan loon betaal word, tensy hy voor
'-.daarcﬁe dag in kennis gestel is dat sy dienste op daardie dag nie

nodig sal wees nie.

(3) ‘Indien korttyd- in'n- mu;img gewerk: word, moet die werk

£:7 ewered;g -moontlik - fussen die werknemers m EEk van die
betrokke afdellﬂgs ‘of departemente verdeel word, -

" 7/ BETALING VAN PESOLDIGING,

(!) Behoudens die bepalings van subartikel (5) \én artikel 14

van hierdie Qorecnkoms, moet lons en ander bedrae wat aan

n werknemer verskuldig is, weekliks en binne 15 minute nadat

n werknemer vir die dag opgehou:het met werk, op- \’rydag in
kontant betaal word; met dien verstande dat— -

(a} 'n werknemer, op sy versoek, die loon en ander bﬁirae aan
“hom verskuldig, maandeliks en - binae 15 minute nadat

van die ‘maand bctaal kan word, of as die laaste dag

van dae maand op 'n-Sondag of op 'n openbare vakansiedag

“of op 'n-Saferdag val; dan, na gelang van die geval, op die

¢ laaste werkdag voor 'di¢ Scndab of openbare vakansiedag

o of Saterdagy

(b} as 'n werknemer se dle:ns nie op die’ gewone weeklikse 01,
‘na gelang van die.geval, maandelikse betaaldag van. die
. betrokks . mrtgtmg eindig nie, moet alle bediae wat aan
. hom verskuldig. is, onmjddeilzk by sadamge beemdzgmg aan
~hom betaal word;

(c) as ’n' weskliks ‘betaalde werkncmer nie verplig word om .

‘op '’ Vrydag, of in'die geval van 'n maandelikse betaalde
Werknemer, op die laaste dag van die maand te werk
. nie, of as ’n werknemer kortiyd werk, most
otens hlerdle subartikel binne 15 ‘minute nadat die werk-
" nemer vir die week, of na gelang van die geval, vir die
maand opgehou het met werk, gemaak word.

(2)"As werk in 'n inrigting verrig woid -deur werknémers wat in
‘plocé.of spanne. georganiseer is, moet die- werkgewer .in wie se
winrigting die~werk verrig word, of Y verteenwoordlger, _aan elke

E “werknemer sy verdienste - u1tbetaal

(3) Geen aftrekkings van eni ige aard mag van ‘die bedrae wat
-aan ‘n werknemer. verskuldlg is, gemaak word nie; met dlen ver-
ande dat—. -

“i(@) as 'a Werknemer van werk afwemg is, 'n: pro rata bedrag

. vir die tyd wat verloor is, afgetrek kan word;

(b_] s korttyd ingevoer is, die werknemer vir die tyd wat hy :

~werklik gewerk het, betaal kan word;

(c) ‘behoudens artikel 11 van hierdie’ Ooreenkcms
T werkgewer sy mngtmg ‘gedurende die maande Desember
enfof Januarj -
" dieverplig is om- loon wr d:e tyd wat verlosr word, te
" betaal nie; ' {
(d’) met die sknfieukﬁ toestemmmg Van d:e werknemer, die
 werkgewer bedrae kan aftrek vir ‘Jersekenngs— of pensioen-
fondse, of vir bydraes aan die fonds van-die -vakvereni-
* ging of vir kontantvoorskotte wat deur sy werkgewer aan
die werknemer gegee is;
(e’} bydraes aan. die Raadsfonds ooregnkomstig. amke] 19 van
 hierdie Qoreenkoms afgetrek most word; .
as daar weens stopsetting van masjinerie daar geen werk vir
“n werknemer beskikbaar is me die werkgewer slegs vir tyd
: wat bo twee-uur verloor is, *
- nemer se loon kan maak;

(g) cmgc bedrag wat 'n werkgewer ingevolge ’n wet, ‘ordonnansie
" of regsgeding verplig was om ten behoewe van die werk-
namer-te betaal, afgetrek kan word. .

) 8. WERKURE

ay Geen; werkoewer ‘kan ‘a  werknemer verplig of toelaat—
(a) om meer as 423 uur,. ultgesonderd etensonderbrekmgs, per

; week te werk nie;
L ® om ‘meer as’ 84 ‘uur, ultgesonu..rd “tcnsonderbrekmgs, per

©° ldag te werk nie;
(c} orn langer as 's ononderbroke tydperk van vyl wur sonder
‘n “onenderbroke tussenpoos van mmstens een’ uur te werk
_nie; met dien verstande dat dit vir die doeleindes van h:er—

die paragraaf beskou word dat werktydperke wat deur 'n |
word, -

tussenpoos van minder as een uur onderbreek
ononderbroke is;

(d} wat ‘n vrou is, om tussen 6 nm, en 7.30° vm. te' werk nie.

hy vir daardie dag opgehou het met werk, op die laaste dag |

betaling krag-.

~amounts due

as die

sluit vir die vakansiereses, die werkgewer’

n af trel-;kmg van daardle werk- -

(3} A emp!oyee employed on’ piece-work or any other form
of wage incentive shall be paid the full amount ‘earned by him;
provided, however, that he shall not in any week be paid less

‘than the minimum wage and cost of lving allowange i which

he would have been entitied in terms of section 4 of this Agtee-
ment if he had been emploved purely as a time worker, but no
cost of living allowance shall be payable on pxeca-wari; or
ln*cmwe earnings due to 2n emplh ayee in ter-ns of t‘ms sub-section,

6. SHS‘(T nME

{ 1) When 1|t is intended to ‘intreduce” short-ime in’ any one
week, a notige statmg the fact that, and ths date from . which,
it is £ intended, shail be prominenily displayed in the establish-
ment conce'md ot later than 2 p m, on the day before the mte
mentioned in the notice. ;

{2) Where short-time- has beﬂn maroduced in: cmy ehstablisnm‘ at,

‘an employes who attends at the-establishment-on any day sha!l- '
-unless he has prior to such day received notice that his services

will not be rpquired on such day, be employed for ai least the

~morning ‘work -peried for such day or. be paid wages in lieu

therzof,
(3) Where jhort-time is- bemﬂ Wclked in any cciabushmPnt !

the worl s]?a] be distributed as evenly as possible-amonegst the
employees 'in each ~of ihe scc‘ions or, dcnartmcnts concemcd

e PmMENI OF REMU‘JERATION

(1) Subject| o the pmwsmns of rub scctmn (5; of sectmn
14 of this Agreement,. wages and other amounts due to an
émployes shall be paid in cash weskly and not later than
fifteen minutes afier an employae ﬁmahes “ork for the day on
Fridays; provided that—. -

(¢) an. employee may, at his reuuest be "paid the wages and

- other gmounts dué to -him monthly not’ later than fifteen
minutes after he has_finished ‘work for “the day on the
last ‘day of the nionth; or if ‘the'last-day-of the month

falls opn a Sunmday, or ‘on a pubiic holiday, .or en a

t Satur!';{; on the last working day preceding such. Sunday-
ot public holiday or Satl_rday as the ¢ase may bez; -

(b} where an cmployee services .do . not. ‘terminate on the

- ordinary weekly or monthly pay day, as the case may

be, of |the 'establishment, any amounts due- to hm shall

be paid 1mmed1ateiy on st ich ierm.nauon, i

{c} when a week]y paid emiployee is not requlred ‘to ‘work
on Friday or in the case of a monthly paid.employes on
the last day of the month, or when an employee is
working short-time, payment in ferms of this sub-sagtion
“shall be made not later than fffeén ‘minutes- after the
employee finishes work’ fm the week or month as ‘the
case may be, i - i :

(2) Where |in any estabu“hment wbrk is performed by
employees organised in-sets of teams, each. employee shall. be

-paid his’ earnings by the employer in' whose estab]:sbment the
-work is pcrformed or by his’ eplesentatwe .

(3) Mo deductions of anv descnplzon ‘shall’ be maﬂe from
an emalayea provided that—: |

(a} where 2 cmployec: is absem from ‘work a pro rata amount
for the bcu.al time lost may be deducted;

(b) where short-lime has been, introduced thc cmployees may
be pald[&or actnal time worked;

(¢) subject to the provisicns of section 11 of this Agree’nent
.where an enplo&er closes his establishment during the
months|of Decerfiber and/or January, due to’ ‘holiday recess,
the em 1e;>yer s‘1all not be.obliged to. pay wages for t‘me

- lost;

(dy with the|written conaent of the smployee deductlons may be
made by an employer for insurance-or pension funds or for
. coniribuitions to the funds of the trade union or:for cash
~ advanced to the employee by his'employer; ]

* {e) contributions to Council {unds shall be deducted in tcrma

' of section 19 of this Agrsefneni

(f) lf owing to the stoppage of machinery no work is avariable
for an employee, deductions may be made by the employer
from tlje wages. of such employee only’ for the time losl in
excess of two hours;

(g) any amount paid by an employer compelled by any ]aw,'_
ordinance or legal precess o make pa)ncni on: behaif of
‘an cmp oyee may be deflucbed :

8. Hours oF WoRK..

(1} Mo ém;} oyer shall require or permit an- cmployee— il

(@) to work for more than forty-two and one-half hours.
excludigg meal times in any one week;

(b) to work|for more than eight and ome- -half hours, exmud.ng
meal time on any one day;
(¢} to work|for a continuous period of- more. than ﬁve ‘hours
without| an interrupted interval of at least one hour;. pro-
- yided that for the purposes of this paragraph penods of
- . work’ m{:enupted by an’ mterva] of- lass than one- hom shall
be deemed o be continuous; ~ -

(dj who is a female to work between 6 p.m. and 7.30 am,




- (2) 'n. Ruspoos van minstens tien minute waarin geen werk
verrig mag word nig, moet aan.elke werknemer so na as moonilik
.aan die middel van elke oggend- en middagwerktydperk toegestaan
word en daardie ruspoos moet as tyd wat gewerk is, beskou word,
Gerei en kookwater om tee te maak, moet deur die werkgewer
verskaf word en aan die begin van elke ruspoos.en ook van die
.rmdgagetc_ van Maanddg tot en met Vrydag beskikbaar gestel
word. . - i : 5 "

(3) Vir die toepassing van paragraaf (a) van subartikel (1) van
hierdiz artikel, moet dit beskou word dat 'n werknemer wat nie
op 'n vakansiedag wat in subartikel (3) (a) van artikel 10 genoem
word, gewerk hei ni¢, sy gemiddelde gewone werkure op daardie
dag gewerk het, ) i ) :

' S. QoRTYD. . :

(1) Ondanks die bepalings van paragrawe {a) en {b) van sub-
artikel (1} van artikel 8, kan 'n werkgewer vam 'n. werknemer
wveieis of hom toelaat-om in 'n week 'n totale tydperk van.oor-
tyd te werk van hoogstens— : :
© (&) tien uur; of _ -

" (b) ' getal ure (wat meer-as tien mag wees) wat deur die
Raad, vasgestel is in 'n skriftelike kennisgewing aan die

werkgewer en waarin. die werknemer, of die klas werk-.
- nemers, op wie die kennisgewing van toepassing is, aan- |

- gewys word en ook dic fydperk waarvoor en_die voor-
waardss waarop dit geldig is, vermeld word; _
met dien verstande dat geen werkgewer van 'n vroulike werknemer
kan vereis of haar toelaat om oortyd soos volg te werk nie—
" ‘(a) meer as twee uur per dag; ELI ok
_ () op meer as drie agtereenvolgende dag; |
(c) op meer as 60 dae per jaar; o e oo
(d) meer as een uur op enige dag na voltooiing van haar gewone
» werkure, tensy hy— . : oo
(i) sodanige werknemer - voor die middaguur daarvan in
 kennis gestel het; of :

(i) sodanige werknemer, van 'n toereikende 'éte_'vocrsien

~ het voordat sy met cortyd moet begin; i
©_ .+ (iii) .sodanige werknemer betyds 'm voorgeskrewe toelae- van
‘minstens cen sjieling en ses pennies betaal het om die
‘werknemer in staat te stel om ’n ete te nuttig voordat
" die oortyd moet begin.© . PRI e
7 (2) 'n Werkgewer moet aan 'n werknemer in sy diens vir alle
oortyd wat deur daardie werknemer gewerk word, besoldiging
beiaal teen minstens 13 maal sy gewone skaal van besoldiging.

{(3) Van geen werknemer kan vereis word om sonder sy toe-

stemming oortyd te werk nie.

(4). Geen werknemer mag weens'sy weiering om oortyd te werk,
ontslaan: of in sy werk benadeel word nie. | o 1

10. BESOLDIGING VIR SATERDAE, SONDAE EN OPENBARE
> VAKANSIEDAE. 3 T 3

< (1) Werk op Saterdag.—Geen werk mag sonder die toestemming
van die Raad:op 'n Saterdag verrig word nie en tyd op 'n Saterdag
gewerk, moet as cortyd beskou word en daarvoor moet ingevolge
subartikel (2) van artikel 9 betaal word. i

“(2y Werk op Sondag—Geen werk mag sonder. die toestemming
van die Raad op ’n Sondag verrig word nie en ingeval 'n werk-
nemer verplig of toegelaat word om op 'n Sondag te werk, moet
sy werkgewer of— G B R d

" (@) die werknemer minstens 17 maal sy géwone uarloon betaal;
oF 5.2 : : :

“ b) ‘die. werkuemer minstens 13 maal sy gewone uurloon ten
: " ‘opsigte van elke vur op die Sondag gewerl; betaal, en
* hom binne sewe das van dié¢ Sondag een werkdag, d.w.s.

'n’ ander' dag as Saterdag of Sondag, as ’n’ vakansiedag
toestaan en hom ten opsigte daarvan minstens 84 uur se

loon betaal, met dien verstande dat vir die foepassing van
hierdie: subartikel, 'n-stokwerker minstens die ekwivalente
bedrag betaal moet word waarop hy geregtiz sou gewees

- het as hy as ’n tydwerker in diens was. ;

. (3} Openbare vakansiedas: (a) Besoldigde openbare vakansie-
dae—n Werknemer is geregtic op verlof met volle beseldiging
en lewenskostetoelae ten opsigte van ondergencemde openbare
yakansiedae en ingeval hy verplig s of toggelant word om op
enigeen van dié ‘vakapsiedee te werk, mosi hy, benewens sy
gewone loon en lewenskosistoelas tén opsigie van die vakansie-
dag, slegs lone teen gewone tyd ten opsigie’ van die ure aldus
gewerk, betaal 'word:— e i -
T Gosie Vrydag, Passmaandag, Hemelvaartsdag, Setlaars-
dap, Geloftedag, -Uniedag, Koninginsverjearsdag, Iersdag
en MNuwejaarsdag.

(b) Onbesoldigde openbare vakansiedae—Ingeval 'n werknemer
gelas word om hom nie vir werk op enigeen van ondergenoemde
openbare vakansiedde azn te meld nis; Van Riebeckdag, Kruger-
dag en Tweede Kersdag, moet die géwone lewenskostetoelae . vir
daardie dag aan die werknemer betaal word ten opsigte van dié
dag maar mef dien verstande dat, as hy sy werkfiemers minstens
‘24 vur voor die gewone begintyd dewur middel van ’n kennisgewing
op 'n opvaliende piek in sy inrigting meegedeel het dat hulle nie
verpliz sal word om op so ’'n vakansiedag te werk nie, die werk-
- gewer van die loon van die werknemer ‘n bedrag kan afirek gelyk
aan sv gewone loon fen opsigte van die gewene getal werkure wat

hy op deardie- dag. sou gewerk hef, en vir die toepassing van

voorbehoud (d) in artikel 14 (1) mag dit nie as korttyd beskou
‘word nie, _ : i s e
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(2) A rest interval of not less than ten minutes, during which
no work shall be performed, shall be allowed to each employee
at as nearly as practicable the middle of each morning and after-
noon work-periods, and such intefvals shall be regarded as time
worked. Utensils. and boiling water for making fea’ shall' be
provided by the employer -and be made available for ‘the-
employess at the commencement of each rest interval and also at

| lunch time every day from Monday to Friday inclusive.

(3) For purposes of paragraph (a) sub-section (1) of this :secﬁép,-
an employes who does not work on any holiday referred io in
sub-section (3) {g) of section 10, shall be deemed to have worked:

- his average ordinary working hours on that day.

9. OVERTIME,,

(1) Natwi-rhéaanding the provisions of paragraphs (q)'.and- (f_)}

-of ‘sub-section (1} of ssction 8, an-employer may require or per-

mit -an employee to. work overtime for a total period not exceed-
ing in any one wesk— ; : E T
(a} ten hours; or - . b : . W
(by a numbier of hours (which may exceed ten) fixed by the
Council by notice, in writing, to the employer; specifying
the employee, or the class'of employee in fespect of whom
the notice is applicable, and the period for which-and the
conditions under which it shall be wvalid;~ .~ - . .
provided that no employer shall require or permit a female
employee to work overtime-— R :
" (a) for more than two botrs on any day;
(b) on more than threg consecutive days; : _
{c) on more than sixty days in any year; A
‘{dy after completion of her ordinary working hours for more
than ose hour on any day unless he has— .

(i} given' notice: thereof to- such- employee: before midday;

<. LOr ! i A -
. (i) provided such employee with an adeguate meal before
- she has to commence overtime; or - .. .
(iii) paid such employee a prescribed allowance of not less
- tham one shiiing and sixpence. in sufiicient. time to
enable the employee to cbtain a meal before the over-
-time is due to commence. ] :

(2) A employer shall pay to an employec employed by him
remuneration at a rate not less, than one and one-half his ordi-
nary rate of remuneration in respect of all overtime worked by’
such employee. - e

(3) No erﬁployee.shall“be réqﬁfred'. to wdrk_ bvert:inlle':-w'it“hbu't his

consent.

(4) No  employee shall be dismissed or préjudice_c_}.' in his
employment by reason of his refusal to work mferﬁ_mefl'

10. PAYMENT FOR SATURDAYS, SUNDAYS AND PusLIC HoLipAYs.

(1) Saturday Work—No work may be- performed - on -any

Saturday without the permission of the Council and any timg

| worked on a Saturday shall be deemed to.be overtime and. paid

for in accordance with sub-section (2) of section 9,
(2) Sunday Work.—~WNo work shall be performed  on a Sunday
witheut the permission of the Council and whenever an employee
is required or permitted to work on a Sunday his employer shall
either— . CHI - i
(@) pay the employee not less than 17 times his-ordinary hourly
wage; OF . R g o g

{b) pay the employee not less than one and one-haif times his
ordinary heurly wage in respect of each hour worked on
such Sunday and grant him within seven days of such Sua-
day,.one work day, ie. a day other than a Saturday or
Sunday as a holiday, and pay him in respect thereof not
less than eight and one-half hours’ remuneration; provided
that for the purpose of of this sub-section, a piece-worker
shall be paid not less than the equivalent amount to which
_he would have been entitled had he been emploved as
a time-Worker. ) B c ) LT

- {3) Public- Helidavs: (@) Paid Public Hoiz‘days.-—-.ﬁ;;;-r:mpldye@

shall be entitled to leave on full wage and costof living alicwance

in respect of the following public -holidays and where he is

required o7 permitted to work on any such heliday he shall be

paid, in addition to-his normal-wage and cost of jiving allowance

in respect of such holiday, wages only at straight time in respect

of the howrs so worked:— N ) . &
Good Friday, Easter- Monday, Ascension Day,- Settlers
Day, Day of the Covenant, Union Day, Queen's Birthday,
Christmas Day and New Year’s Day. : ;

(b) Unpaid Public Holiday—Where an employee is instructed
not to resort for work on any of the following publie

holidays: - Van  Riebeeck Day, Kruger: Day and Boxing Day,

the pormal cost of living allowance fer that day-shall.be paid
to the employee .in, respect of such day but provided he has
notified his employees by motice posted in a prominent place
in his esteblishment at least twenty-four hours before the usual
starting time that they are not required to work on such publie

‘holiday the employer may deduct from the wage of the employee

an amount squal to his normal wage in respect of the normal

pumber of houwrs he would have worked on such day, an

this shall not be considered as short-time for the purposes of
proviso (d) to section 14 (1). e T
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Iﬁgeval .die. werknemer . egter - iferphg of toegelaat word em
op so 'n dag te werk, moet hy sy gewone lewenskostetoelae vir

*"daardie dag en gewone lone teen gewone tyd ten opsigte van die

ure aldus gewerk, betaal word.
(4) Besoldiging kragtens die bepalings van hierdie artlkel betaal-
baar, moet uiterlik op die betaaldag wat volg op die tydperk ten
psigte waarvan daardie “besoldiging “betaalbaar word aan dle
betrokke werknemer betaal word

11 TAARLIKSE VERLOF EN BESOLDIGDE OPENBARE VAKANSIEDAE,

(1) Jcmrhkse ver!of —{(i) Elke. ‘werknemer wat op die laaste dag
Elaarop hy sy verlof kan begin neem. minstens een jaar se onder-
roke digns by sy werkgewer voltooi het, moet tussen 15 Desember

van ‘elke jaar em 14 Januarie van: die volgende jaar, minstens {
glc agiereenvolgende weke ]aarhfcse verlof toegestaan word Wat-

0s volg, saamgestel is:--

fﬂ} 13 gewone werkdae met volle Ioon en lewenskostetoelae'
b) Kcrsdag en Nuwejaarsdag as besoldigde openbare vakansie-
dae ingevolge artikel 10 (3) van hierdie Qoreenkoms.

(e) As ' Geloftedag binne die tydperk van jaarlikse verlof val,
" most: dlt ingevolge artikel 10 (3) van hierdie Ooreenkoms_

ook “as 'n besoldigde openbare vakansiedag beskou word
sodat die jaarlikse verloftyd met een dag verleng word.

(i) 'n' Werkiiemer wat op 15 Desember van enige jair nog nie

g :maznde ononderbroke diens by sy werkgewer voltooi het en |
ie se: diens nie beémdlg is nie, moet Soos volg betaal word:— "

(@) Vir elke voltooide maand ‘diens in daardie ]aar, n bedrag .

gelyk aan een dag se loon (met mbegup van lcwenskoste—
toelae); - plus By

{b) vir enige van die volgende openbare vakansxedae wat bmne
die tyd val waarin dic inrigting vir die jaarlikse vakansie-
“ityd. gesluit 18—Ge10ftedag, Kersdag en MNuwejaarsdag—'n
bedrag gelyk aan een dag se loon (met inbegrip van lewens-
- kostetoelae) ten opsigte van elke sodanige vakansiedag.

(iu} By diensbegindiging moet 'n werknemer besoldigmg m plaas
van ver;oi ontvang wit soos vo!g be reken word:—

“Een’ dag s¢ loon (met inbegrip van Iewenskostetoe{aﬂ} ten
opSLgte van elke voltooide maand diens ‘bereken van 15
“‘Desember 'van di¢_vorige ‘jaar af of van die datum van
md[ensnemmg na gelar‘g van die kortste tyd.

(2) ﬂcsmdxgde openbare vakansiedae. —{(1) Benewens die besol-
digde openbare vakansiedae wat gewoonlik in die tydperk van
jaariikse verlof val, nl. Kersdag en Nuwejaarsdag, is elke werk-

memer geregiig op en moet verlof met volle besoldiging en lewens- -

Kostetoeiae. toegestaan word op Goeie Vrydag,  Paasmaandag,
Hemelvaartsdag, Set‘aarsdag, Umedag, Konmgmsveqaardag en
Geloftedag o

iy Ingeval werknemer se - dtens cnmzdde]hk voor enigeen

van. dis openbare vakansiedae, in hierdie subartikel penoem,
mndlg, is hy. geﬂ.gttg op beta[mg vir di¢ openbare vakansiedae,
mftsd hulle binne 'n verIcngde tydperk val wat soos volg bereken
- WOrH ;

E»ﬂn werkda ten 0p31gte van elke veltomde maand-dlens

:" (berekﬁn ‘van die dag af-waarop die werknemer laas op verlof

geregtig geword het of van die 'datum wvan indiensneming

czaf, na gelang van die kortste tyd) moet getel word by die

i datum: waarop die werknemer se. diens eindig en as daar 'n

t.betaalde openbare vakansiedag bmne die tyd. va] moet daar-
“:voor -betaal word. ;

(iii) As’n werknemer op Goeie Vrydag, Paasmaandag, Hemel-

vaartsdag, Setlaarsdag, Geloftedag, Uniedag, Koninginsverjaardag, -

Kersdag of Nuwejaarsdag werk, moet sy werkgewer hom minstens
8y gewone uurloon betaal ten opsigte van' cie totale tyd op dié
a’;g gewcrk benewens die besoldlgmg waarop hy gwcregiig sou
gewees het as hy nie so gewerk het nie.

{iv) Ingeval ’n-besoldigde vakanmedag op ' Sondag val moet

du op-die volgende dag gehou word. -

) As emigéen van die_besoldigde vakansmdae genoem in sub- |
Prtﬂre}s (1) en (2) van hierdie artikel, op e “Saterdag . val, moet"
n wcrkgewer sy weérknemer wat nie op so 'n dag werk nie, 84

uur se loon betaal, benewens die besoldiging aan hom velskuldlg
En tyd gewerk van che Maandag tot dle Vrydag, onmiddellik voor

ié Saterdag.

{v1) As 'n_werknemer op ’n besoldlgde vqkanswdag werk wat
" op.’n Saterdag val, most bésoldiging vir so,’n dag gemaik word

ingevolge die bepa!mgs van subartikel éZ) () plus, boonc;p, i
maal sy uurloon vir elke uur op di§ Saterdag gewerk,

@ Besoia’:gmg vir verlof,—Die werkgewer moet aan sy werk-
nemer vir-wie verlof -ingevolge. subartikel (1) van -hierdie artikel
toegestaan word, sy besoldiging ten opslgte van verlof op of voor

die laaste werkdag voor die aanvang van die genoemde tyd betaal

en ‘elke bedrag wat ingevolge subartikel (1) of subartikel (2) van
hiefdie artikel aan *n werknemer betaal word. moet bereken word
teen die skaal van. besoldiging wat die weiknemer onmiddellik
yoor die datum ogrtvang het, waarop die verlof verskuldig geword
hct of sy diens beémdlg is, na gelang van die geval, en wanneer
'n werknemer op 'n ander grondslag besoldig word as dié ooreen-
komstig die.tyd werklik deur hom gewerk, moet sy gewone loon-
gkaal, vit. die toepassing van- hierdie artikel bereken word asof

by by die vur beloon word, en dit moet te emiger tyd vasgestel.

word deur sy totale besoldlgmg gedurende die drie maande onmid-
dellik voordaardie datum; of gedurende .die totale dienstyd by
g;: betrokke werknemer, na gelan

%etal ure gewerk kedurende

e tyd ten opsxgte waarvan dla
digmg betaal is. ;

| employer shall

“Where the e
day, however,

mployee is- required-or permitted to.work on:such
¢ shall be paid his normal cost of living allowance

for that day and normal wages at straight nme in respect of the

hours 'so worki

(4) Remuneration
of this section shal

ed.

Fayablc m terms of any of the prowsmns
be paid to the. employea concerned not

later than the pay day. next succeeding the penod in respect of
which such temuneration becomes payable,

A4,
(1) Annual
on which he
least one year’s

A&NUAL LEAVE AND PAID PU‘BLIC HOLIDAYS

eave.—(i) Every employee Wwho on the latest day
an commence his leave shall have .completed at
continuous service ‘with his employer shall bétween

the - 15th December of.each year and the 14th January of the

following year,
leave made ug

(a) 13 ordin
allowan

- - in acco
(c) When th
anmnual

this Agi

thus extc

(i) Any emg
not .completed|
and whose em

" (a) for each
equal to

plus
(b) for any

(b) Chnstmft

be granted at least three oonsecunve weeks armual-
) as follows:— ;

nry working: days at. full wage and cost of hvmg-.
be,

-Day and New Years Day as pau:l publlc hoi;days
dance with section 10 (3) of this Agreemant.

Day of the Covenant falls within ‘the period of
jeave it shall in accordance with section’ 10 (3) of
‘eement also be observed as'a paid public hohday
:nding the annual leave period by one day.

loyee-who' on: the 15th December of any: jfear has
12 months’ continuous service with-his employer
ployment has not been terminated shall be paad—— $

completed month of service in that yedr an dmount
one day’s pay (including cost of living allowance),

of the ‘following public holidays falling’ within -the

period ‘during: which -the establishment: is closed for the

annual

holiday period—Day of the. Covenant,” Christmas

. Day, and New Year's Da.y——an amount equal to one day’s
pay {including cost of living allowance) in respect of each
such holiday.

(i) Upon jeimmatfon of employment

dn . e'nployee sha!l

receive’ payment in lieu of ieave calculated as, foi}ows REr e
‘One -dag’s pay - (mcludmg .cost of lwmg allowanca) in

- respect - of

each completed month of service calculated from

the 15th PDecember ofthe  previous. year or from the date .
of engagement, whichever is the shorter period. -

(2) Paid’ Public Hohdays—g{l] In ~addition to 'the" pald publlc

holidays normally - falling in the period “of anniial leave,. ie.

Christmas :Day
entitled to and

allowance on
Settler’s Day,
Covenant.

and New Year's Day, each. employee: shall be
be granted leave on full pay anc? cost of living
Good . Friday, Easter Monday, Ascension ,Day,
Union Day, Queen’s Birthday and the Day" ‘of the

(i) Where ani ernployees servlce termmates 1mmed;ate]y before
any. of the paid. _public holidays. mentioned in this sub-section,
he shall be entjtled to payment. for such public holidays; provided

they fall within| an extended penod calculated as follows:
‘One woy

king- day ‘in respect of each completed month of

“service (calculated from the day on .which the employee last
became eatitled to leave or from ‘the date of engagement,

whichever ji

which | the

is ‘the shorter period) shall be added to the date on
employee’s service terminates and . if. any. paid

. public h'ohaay alls - w:thm such a.dded per;od it shall be paid

for.

(iii) Whenevcr an- “mployee works ‘on Good Frlday, Easter
Monday, Asczswn Day, Seéttler’s Day, Union - Day,Queen’s
ri

Birthday, Ch
Day, his empl

tmas Day, Day of the Covenant or New Year's
er shall pay. him:not less than his ordinary hourly

wage in respeet of the total period worked on such day, in
addition: to the remuneration to:which he .would have been

entitied had he

not so worked.

(iv) In the event of a- paid .'pubhc hohday fallmg upon a
Sunday it shall be observed the day following., - :
(vj In' the eyent of any of the paid holidays. referred to.in

sub-sections (1)

day eight and
tion which is ¢

{vi) Whenev

and (2) -of this section falling on-a Saturday, an .

pay his employee who does not work on such . .
pne-half hours” wage in :addition fo the remunera-

ue to him for timé worked from the Monday to

an employee works upon a’ paid hohday falling

the Friday, im::Emately preceding such Saturday,

upon a Saturd
of sub-section

hourly raté of|

y pavment for. any .such day shall be in terms
) (v} plus, in addition, one and one-half times his
wage for cach heur worked on such Saturday.

van die kortste, te deel deur .

(3) Payment | for Leave~The employer -shall -pay to his
employee to whom Igave is granted in terms of sub-section (1)
of ‘this sectmn,'h:-a pay i respect of leave not later than the last-
working day before 'the  commencement of the said period and -
any amount paid to ap employee in ferms-of sub-section™ (1) -
or sub-section {2) of this section shall be calculated at the rate

.of temunération which the employee was receiving immediately -

prior to the date upon which the leave  became due or his
employment ' te: mmated as the case may be and whenever an
employee is re: unerated on a basis other than in accordance with -
the time actually worked ‘by him, his ordinary rate of remunera- -
tion shall, for| the "purpose of 'this section, be ‘calculated ‘as
though he wer paid by the hour and shall ‘be ascertained at any-
date by dividinz his'total remuneration” during the three months
immediately preceding that date, or during the total period of
his employmenf by the cmploye: concerned, whichever is ‘the
shorter, .by . the, number. of

respect of wl'uclsl such remuncratwn.‘ﬁ‘as palci

hours worked dunng the perlocl m_"'_-" d
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(4):Vir die toepassing van hierdie artikel most dit beskou word
dat - diens begin :van— - -ov 0 ] Ty S .

Ya) die datiim waarop die werknemer by t’lié’wer!;_g‘ewc_g'in;diéus":'

getree het; of _
(b)"die’ datum waarop ‘n werknemer wat, ingevolge® die vorige
: Qoreenkoms, 'verlof met volle besoldiging toegestaan is, op

die verlof ingevolge daardie’ ooresnkoms ,g_i:;egtig “geword |

het, na gelang van die jongste. _
(5) Korttyd mag nie deur 'n werkgewer afgetrek word wanneer

die kwalifiseerdienstyd vir jaarlikse verlof ingevolge subartikel (1)
van hierdie artikel bereken word mie.. .~~~
(6) As 'n ‘werknemer van sy werk weggebly het fom ‘n “ander”
rede ‘as di¢ in subartilel” (9) van ' hierdie ‘artikel genoem, om 'n”’
rede wat vir sy werkgewer bevredigend is] ‘'mag ‘die “tyd van
ﬁ\_:es’igheid nie as diens ingevolge subartikel (1) van hierdie artikel
kou word nie. i

(1) Wagte—'n Werkgewer mag onderlingé reélings met sy wagte
tref om .hul_jaarlikse verlof te neem. op ander tye as fussen 15
Desember en die daaropvolgende 14 Japuarie, soos. bepaal in sub-

-artikel (1) van hierdie artikel, . . - i e Sy

(8) Verlof zn ‘dierisopsegging mag’ ni¢ “saamval nie~~Die jaar-
likse verlofiyd vam:’n werknemer »mag nie saamval-met ’n tyd
waarin- ‘n- werknemer diens ‘opgesé s of':vredestydse -opleiding -
kragtens die Zuid Afrika Verdedigings ‘Wet; 1912, No.-13!-van::
1912, meemaak mie. .. . o e PR sl BB N T

5oz Sens

(9) Enige ‘tydperk waatin ’n werknemer— - s
(@) kragtens subartikel (1) ‘i_fp'n;h;iﬁdi:__.p.r‘t_ibl met. verlof. is;: of
" (B) vredestydse opleiding kragtens die Zuid Afrika:Verdedigings
(¢) op las of op versoek van die werkgewer van die werk
O Catwesig i of RS S R L R

(d), weens siekte van werk afwesig is, of weens die feit dat geen
) ‘vrou in 'n inrigting in dieds mag wees, én geen werkgewer
mag vereis of toslaat dat 'n vrou in sy inrigting gedurende
die-tydperk- beginnende vier weke voor die verwagte: datum
*wan haar bevalling en eindigende agt weke na die geboorte
werk nig; as die kind doodgebore is of voor die verloop

‘van agt weke na die geboorte sterf, is- die’ bepalings ‘van

. hierdie subartikel nie langer van toepassing nie van 'n datum

~af wat deur dic Nywerheidsraad vasgestel word; =~~~ .«
moet vir die toepassing’ van subartikels «(1). en' (2) van hierdie
artikel as diens beskou word; met dien verstande;dat—.- " 7o

(i) die bepalings vin_paragraaf (d) van hierdie artikel ‘nie op'|

'n_tydperk van afwesigheid weens siekte vir-meer as drie
- agtereenvolgende dae van toepassing is nie, as die werk-
“'° nemer, wat nie 'n werknemer wat in’ subparagraal (il)
genoem word, is nie, i gebreke bly om, nadat die werk-

g X il Vs ;
doktersertifikaat voor te’ 18 'dat -hy deur siekte verhinder |
‘was: omi sy’ werk te verrig, .of ten. opsigte van daardie
 gedeslte van enige totale tydperk van afwesigheid gedurende
7~ wenige’12 maande diens, wat meer as 30 dae'is; o
(ii) van *d werkdemier van-wie se- werkgewer kragtens 'n’lands-
2+ wet vereis word om' voorsiehing te maak vir die'-vers_o_rginE
“len' behandeling van sodanige wérkdemer wanneer. hy 'siel
of beseer is, nie vereis word om ten opsigie van :'n-ige
.. tydperk van. afwesigheid in _su'l:)pa.r:_a.-gra\ag3 (E)T«:geneem,-._.;n
_.doktersertifikaat voor te 1& nie..” . R - L T

12 BUIBWERK,

G‘eén"wer.légé.ws'r in die Nywefhei_d mag werk  vir Vervéardigi-né-,'

nitgesonderd .in ’n -fabriek soos omskryf in:afdeling 3  van hoof-:}

stuk § ~an dic Wet op-Fabrieke, Masjinerie en Bouwerk, 1941,
f in 'n werkwinke! geregistreer kragtens: artikel 13 van hierdie
oreenkoms, uitges nie, en-hy kan nie van ’n werknemer vereis

&f hom toslaat om werk in die Hoedenywerheid in: 'm ander plek

as in ’n inrigting wat deur die werkgewer voorsien,. uitgerus, onder- -

hou en gekontroleer word, te verrig-nie. .~ - :

'13. REGISTRASIE' VAN, WERKWINKEL,

Blke houver van “n’ ‘werkwinkel waarin ‘werksaamhede: in. die']’

Hoedenywerheid uvitgevoer word, moet, "as hy dit nie reeds krag--

shs - ’n vorige” Qoreenkomis” gedoén het nie, binne een. maand |

nadat hierdie. Ooreenkoms in werking getree het, en elke persoon
wat na daardie.datum 'n werkgewer word, moet binne een maand
nadat hy met sy-besigheid begin het, die- Sckretaris van die Raad .

skriftelik in kennis stel van die adrés van die persele waarin daar- .|

die werkwinkel gevestiz -is, die .name van die vennote van die.
onderneming;, of as dit 'n naamlose venncotskap. is, die name
van die sekretaris. of -direkteure; - Die Sckretaris van die Raad
moet daarna.’n registrasiesertifikaat ‘wat deur hom onderteken is,
ann-die. houer- van die werkwinkel uitreik. Heedemakery moet
pie in 'n ander werkwinkel as een wat kragtens hierdie artikel
eregistreer. is, uitgevoer word nie; met dien verstande, egter, dat
%ierdie.art,ikeiuuie-in die. geval van 'n werkwinkel wdt kragtens
die bepalings van die ‘Wet op Fabricke, Masjinerie en’ Bouwerk,

1941, as-'n fabriek geregistreer is, van toepassing is nie,

Ingeval daar "n verandering in
skap of firma, of 'n adresver:

| in terms o_f subssection (1) of this section, -

swer om 80 'n sertifikaat gevra het, aan dis werkgewer 'n |

" establishment' provided, equipped, maintained ‘and controlled by i

| Act, 1941,

die personeel” van die ‘vennoot- |

ering van die werkwinkel plaas- | firm, or the .charnige  of ~address .of  the workshop,. such: change

- yind, moet kennis'daarvan binne twee weke na die datum van
dig verandering aan die-'Seki'eta'r_is"vaﬁ'"dm"'Raad'-"ge'gé?e word. "

(4) For-the-purpose of this-section employment shall' be'deemed :
tocomaence-frbme—:t srwian F o Anagy i e gale W o i
{a) the date on ‘which 'the’ émpléyee entered 'the employer’s

, services; or ; s g s st T g e

(b) the date on which an employee Wwho. has, in accordance. with.
.the previous Agreement been granted leave of absence on:

full pay, became entitied "to such leave in terms of such
Agreement whichever may be the later. - S

(5) Short-time shall not be deducted by an employer, when

computing the period of employment-qualitying for annual leave, -

(6y Where an employee has absented himself from -work’ {for-
any-reason other . than that referred to -in’ sub-section (9} of "
this section for a reason satisfactory to his employee] such period+
of absence shall not be considered as employment in. terms of sub-

section (1) of this section.’ . -

(7) Watchmen.—An ¢l"!‘l_Pl'0Y_€‘r_.ma){;-__m'ai_€é' ‘mutial arrapgéments
with his watchmen to take their annual holiday at a period other -
than Between the 15th December and the ensuing 14th January, as.

provided for in sub-section (1) of this section.

(B) Leave. and Notice hot to- be. Concurrent.—The - period ‘of
_ann_ual,.,-leaye_ “of :.m_-.-employee. shall--not be concurrent with .any,
period .during which an. employee is under notice of termination « .
of employment or is undergoing peace training under the South

| Africa Defence Act, No, 13/0f 1912,

(9) Any period during which an employee— _
(a) is on leave in ‘terms of sub-section (1j of “this section; or
. (b) undergoes peace “training under the South Africa Defence

LAct, 1912, 0r . L 0

{c). is-absent -fi"dm-":wqu o0 the, inktruction”or»at: the* request
.. of the employer; or., ... . . .

{(d) is absent from “work .owing to illness, or- by reason’of- the:
fact that no female shall work in an establishment and no-
‘employer_shall require or permit_any female to work in-

. his establishment during the period commencing four, weeks®
prior to the eéxpected date of her confinement and ending
eight weeks after birth; if the child is stillborn or dies

. “.before .the expiration of eight weeks after birth, the provi-
siong of this sub-section shali-cease. to apply:as from the

. date fixed by the Industrial Council;»
shall be deemed to be employment for the purpose of sub-sections
(1) and (2) of this section; provided that— =« ~ 70
(iy the provision of paragraph (d) of this sub-section .shall
- not apply in respect of any period of absence owing to
- illness ‘of more than three consecutive days, if the employse,
T not being ‘an”employée referred to-in' provise” (i) below
*fails, aftér ‘'a ‘request for-such certificate by the’employer,”” -
to submit to the temployer a -eertificate By " a inedical™
practitioner that he was prevented by illness from doing hig ™
«“work, or.in respect -of that portion .of any total period
.- of absence during any- twelve months of employment which
oo o isin-excess of thirty days; . .. - ne Mo sy
(i) an employee: ‘whose employer is reguired in:terms of any
"+ Act ‘of ‘Parliament to provide for :the-care and- treatndent
‘of such employee when sick orinjured shall mot be required -
to submit a certificate by a medical practitioner-in respect
...of any period. of absence referred. fo.in proviso (i) above,

Nd employer m lhé Ind'ustr'y._ shall -gi've-.léui.swotk'. to.:béziﬁaa‘,nﬁ-:"—;;
factured except in a factory as defined in section 3 of Chapter 1 -
of the Factories, Machinery. and Building Work Act, 1941, or in

_a workshop registered in terms of. section 13 of this Agreement, .
nor shall he require or permit an

_ > 01 ny employee to perform any
work in the Millinery Industry 'clsewhere other than in an

the .employer.. ~

13. REGISTRATION OF WORKSHOP.
'Ei{'éry""oé_cuﬁiéf_ijf- a workshop in which any operation ‘in the
Millinery Industry.is carried on shall, within one month from the
date on which this Agreement comes into operation, if he hag -
not already done so pursuant to any ‘previous Agreemient and

every person who' becomes ‘an employer after that -date; “shall

within one month from the ‘date of commencement of operations -
by him, ‘notify, ‘in:writing, to the: Secretary -of -the Council the. =
address of ‘thé premises in which 'such workshop: is located; the = -
names of the partners of the comcern, or in a limited; liabilit
company, the names of the Secretary or Directors.  The Secretary
of the- Council shall théreupon issue to-the:occupier a workshop
registration certificate’signed by him. MNo manufacture of millinery--
shall be performed elsewhere than in" a workshop registered ifi -

| terms of this section; provided, however, that-this shall not-apply -

in the case of ‘a4 workshop which is régistered as‘a‘factory, under - .
the provisions of the Factories, Machinery and Building fﬁ.wqu"' &

In the event of a change in the personnel of the partnership or ..

and/or ‘¢hanges shall be notified-to the Secretary: of. the Council.
‘within two weeks from the date of change. .- o o



0 - BUITENGEWONE STAATSKOERANT, 2 MAART 1956 -

i ‘ 14, DIENSBEEINBIGING. =
(I} Behoudens subartlkels (), (# en (5) van hi“rdle artlkel
moet deur die werkgewer of werknemer, in die geval van 'n
“weekliks  besoldigde werknemer minstens een week skriftelike

N d;ensopsegg:ng, wat ingaan op dze gewone betaalnag van die

werknemer, en in-dic’ geva] van 'n maandeliks besoldigde werk-
nemer, minstens twee weke skriftelike diensopsegzing, wat ingaan
om 12-uur middag op-die Iste of die 16de dag-van die maand,
vir begindiging van die dienskontrak gegee wmd met dien ver-
stande dat dit nie onderstaande razk nie: — -

(a} n Werkgewer of n werkoeier se reg om die dienskontrak
“sonder opsegging te bedindig wesns ‘n gorie rede wat welt-
lik as voldoende erken word;

' (by'n ‘corcenkoms tussen die werkgewer em werknemer, “wat
voorsiening maak ‘vir 'n langer diensopseggingstyd as gen of

twee weke, na ge[ang van die geva! van gelvke duur v.r :

besde partys;
en yoorts met dien verstande dat—

(c) 'n warkgewer n werknemer loon kan betaal vir en in p!da‘;
] van die tydperk van diensopsegging hierbo voo:gesmyr of

van die tydperk van  diensopsegging - soos oor..engez\em
.. ingevolge voorbehoud (5) hierbo;
“(d)-'n” werkmemer wat korttyd werk,

(  korttyc sy’ dlens sonder diens-
L ropsegging kan befindig; - £ i m

(e) n weekliks besoldigde werknemer  se dienstyd ‘wat eiadig -
v zooprof veor die-tweede betaaldag wat vmb op die datum

~waarop die diens begin het, of in dis gévai van 'o maande-
liks betaalde werknemer, die- Adydperk van-diens wat eindig
by of voor voltooiing van twee weke na. die datum waarop
die diens begin het, tensy in ’n skriftelike coreenkdms
" andersins verklaar word as ’n proeftydperk beskou moet
word en daardie diens deur die werkgewer of die werk-
nemer sonder epseggmg beemug kan word. .

2 'n Werknemer wat gedurende die loopiyd van ’n tydperk
van: «diensopsegging wat kragtens subartikel (1) van hierdie artikel
gegee - is, tydelik buite werk geste! WOId meet vir- daard;e week
vol‘e beso!digmg cntvang.

(3) Geen ‘werkgewer kan ’'n werknemer weens die m“’rllnﬂmer
se afwesigheid van werk met veriof, entsiaan as dle werkgewer
: _se skriftelike toestemming vetkry is nie.

(4) Afwesigheid van werk vir ‘n tydoerlc van ses ag:ereervol-

gende dae, sonder toes:emmmg van die werkgewer, weens ‘n ander -

oorsaak as siekie, vorm ’'n be€indiging van ’n dienskontrak, maar
afwesigheid wat deur siekis veroersaak wurd “moet as \foig
behaudel word:—. ; ;

(a) Die werk*lemer moet bmne die genoemde tydperk VAR ses.
“dae ’n doktersertifikaai betreffende sy onbskwaamheid om
"Ry gewone wer!{ te vemg, aan dle werkgewer voorlé of aan
“hom ‘stuur; <n

(b) mits dle sertifikaat binne die vooxgeskrewe tydperk tw ses
- dae, aan die werkgewer voorgelé of gestuur word, kan' die
Welkgewu—

(1) as hy dit wil doen, die pos cophou totdat die werk~ |

‘nemer:in staat is.om. sy gewone werk te hervat; of

(u) as hy dit nie wil doen nie, moet hy aan’ die ‘werk-
nemer op die dag ‘waarop die inrigting se werkweek
" eindig, een week: d]CﬂoOPSnglng gee;en

(m) as. die werknemer in gebreke bly om teriig te kom en

‘gedurende daardie diensopsegging te werk, eindig sy
diens aan die emd,e van daardie wesk van diensopseg-
© ging; .

(c) as die werkgewer versuim om- die week d.enscpsegmno voor
‘te -behou 'nadat hy van die betrokke werknemer binne die
veorgeskrewe tydperk van ses dae “n doktersertifikaat ont-
“vang het; is hy verpliz om aan daardie werknemer 'n week
se loon i plaas ‘van diensopsegging te betaal, tensy hy
besluit om die werknemer se diens te behou.-

(5) As 'n werkgewer ’n werknemer se divns coreenkomstig sub-
artikel (4) befindig, kan kennis van die beéindiging' gegee word
deur die Se{crelam van die Raad skriftelik in kennis fe stel, Dié
kennisgewing aan die Raad moet vergesel gaan van die dienskaart
waf dle.,.werkgewer verplig is om kragtens artikel 17 (2) aan die
© werknemer uit te teik, en van énige loow of ‘ander bédrae watl by
dw beemd:gmg aan dle werknemer verskuidig is, om’ op aamraag
aan. die werknemer betaal te ‘word,

Die. bépalines van hierdie subartikel is Tnutatis mumndrs op

emge daensbeemdinmg kra'ﬁens suhartikei (l} van toepaSsmg

15. PREMI.ES.

Geen premies vir die opleiding van 'n werknemer mag d,eur n
wer I;gewer gevra of aangencem word nie. :

16. BESTAANDE | KONTRAKTE. .
Enige dienskontrak wat van krag is op die datum waarop hier-
die Qoreenkoms in werking tree, of wat na daardie datum geshuit
Word is.onderworpe aan -:he bepalings van hierdie OOreenkoms

17 INDiENSN]:.M]NG, OORPLAS‘NG EN DEE'{SBEEIND‘GENG

(1} Dienskaarte nioet by mdtemnemma voorge!é word.~—Voor-
dat "n. werkgewer 'n apphkant om werk in diens neem, moet hy

© die apphkam versoek om °n dienskaart veor te 1& wat deur die
Raad in- ‘die vorm van Aanhangsel A van hierdie Qorcenkoms
vitgereik is.

10

i

-14. TERMINATION OF EMPLOYM’ENT
(N Sub}eci to the provisions of sub-sections (2), (4) and (5) of

this gection, in the case of a weekly paid employee not less than

one week § notice, in Writing, to take effect’ from ‘the usual pay
day of the emp]oyee and in the case of a mohthly paid employee
not less than two week’s notice, in writing, to take effect from
12 noon on the Ist or 16th of the month, shall be given by an
employer or emploves to terminate a ccutract of service; provided
that this shall not affect— 5

(@) the right of an employer or employee to terminate the
contract of service without 110hce for *my good cause
recogmscd by law as suificient;

(b) any agreement between the employer and employee
prov:dmﬂ for a longer period of notice than one or two
‘weeks, as the case may ke, of equal dm‘atxon o either
side; = ’

and -provided further—

(¢) an employer may pay an employee wages for and in lleu
_of the period of notice prescribed above, or the period. of
notice agreed upon in terms of proviso (b) above;

{d) an em;.le yee who is working short-iime. may terminate his
employment without giving notice;

{e) the period of employment of a weekw paid employee cndm-’r
on or before the second pay day subsequent to the date
of commr‘lctt‘g employment, ‘or in the case of a monthly
paid employee; the period of ‘employnient -ending before
or on the completion of two 'weeks after the date of com-
‘mencing employment §hall, unless the contrary is stated in
a written agreement, be deemed to be a period ‘of trial, and
such ﬂ’l"lpf“’)ﬂﬂ"*‘lt may be terminateéd by :the employer or
the employee without notice. ! T

(2} An empl'oyee put off during the currency of any period of
notice given in terms of sub-section (!} of this section shall
receive full pay for such wesk.

(3) No er'ployer shall dismiss ‘any emp!oyee bv reason ef such
empfovees absence from woik on' leave, the perm ss:eﬂ of ihe
employer having been ob‘a ied in wrltmg

(4) Absence from work wthout the pelrmes:on of the emp]oyer
for a period- of six consecutive days, for any cause. other.than
iliness ‘shall constitute 2. termination of any contract or service,

. but any absence which may be due to 111nes~ shal] be trea.ed as’

foi[owa —

(a} The employee shall. produce or he shaH furnish to the

- employer within, the said period of .six, days a medical

-certificate cernfying h[s :uabﬂ,ty to pﬂrform his usual

owork; and. :

- {b) provided that the" eer*zﬁcate is: produced or is fulmahed

o to the emp]oyer w.thin the’ pﬂr*ed above piescrlbed ie: six
days ithe e‘rnpnoyer ‘may-— -

(i) if he so des;es, keep the employm\ant open’ unul the

employee is able o resume his usual work :

(i) if he is not prepared to do so, it shall ba incumbent .
upon him to tender to such an emnloyee on the day
which . concludes the working wesk of the establish-
_ment, oac wee‘{s neuce to teriinate hls employment
and

(iit) if the emp oyse fa:ls io retum ﬂﬁd worlc O'E.lt ‘such
notice his employment shall be terr 'mted at the end
ol that week of notice; ;

{¢) should the cmpiover fail to regarve wch week’s. notlce
after receiving a me=dical certificate from any emg[oyee
concernad within the p_rescribed period of Si¥ days_. he shall
unless he decides to retaln the services of the employee, be
required to pay such ernplcyeﬂ a m.eks wages in lisu of

. notice, ) : ] -

(5) Whepever an emp! aym terminates  the services of an
empioyee in terms of sub-section” {4) notice of such termination
may be given by.netifying the Secretary of the Council in writing.
Any such notification to the Counc:l shall he actompanied by
the service card which the employer is required to hand to the
employee in terms ef section 17 (2) and any wages or other
amounts due to the emr}.oy ce on sach termmzlon £0f t“—msm i5-
sion to the employes. on agiplication.

The pr'\'rmcns of. this sub- section shall mutatis ‘matandis apply
to -any termmtio” of employment in terms. of subsseciion (1)

; 15, PREWUM:. : Ny
No premiums shall be chargsd or accemeci by an ‘emp mye}‘ for-

the training of an er‘i;:‘oyee i
16 BXISTING CONTRACTS.

Any. centmd of service in operdation at. ths date of commeénce-
ment of this Agreement or concluded subsequent o sech date
shall be subiect to the prov;s;oﬁs of this Agreement,

17. ENGAGEMENTS, TRANSFERS. AND TERMINATION. 012 ENPL{)YHENT

(1) Service Cards to be Produced on En gaoe-mem —An employer
shall, before engaging an applicant for work, require an applicant
to meduce a ‘cervice card issned by the Counc i in t‘n-= form ef
Annexure A to th:s Agreement
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Onmiddellik na indiensneming moet die werkgewer in die ruimte
‘bedoel vir ,, verdere ondervipding ” die naam van sy fabriek, die
datum van mdiensneming, bedryf loon by indiensneming invul
-en.die kaart veilig bewaar sodat daaroor later ingevolge subartikel
(2) van hierdie artikel by diensbegindiging van die werknemer
beskik  kan word. LRI ol W

() Dienskaarr asn werknemer by diensbefindiging - ternggee—
By diensbegindiging . van ’n - werknemer moet, die werkgewer
onmiddellik die orige besonderhede op die werknemer. se diens-
kaart invel, ol datum van verteek, loon by vertrek en duur van

. diens. - Die ingevuelde kaart moet daarna gepatafeer en by diens-

begindizing aan dié werknemer teruggegee word.

(3) Handelwyse wanneer werknemer nie dienskaart voorlé nie.—
Die werkgewer moet onmiddsiiik by indiensnefming, die voor-
nemende werknemer ‘n aansoek in die vorm van aanhangsel B
van Hierdie Coreenkoms laat inval en dit dan die weeklikse
opoawe heg van indierspemings genoem in subartikel (4) hier-
ander. . T S S ek %
(4 Weeklikse opgawe van indiensneming en diensbeZindiging.—
Op of voor Vrydag van ‘clke week moet die werkgewer 'n verslag
~ in die vorm van aarhangsel C van hierdie Goreenkoms betreffende

alle indiensnemings en diensbeindigings van werknemers, ten
opsigte van daardie week invul en aan die Raad stuur; met dien
“veratande dat, ingeval goen personeelveranderings in 'n week
plaasgevingd het nie, geen opgawe ingedien hoel te word niel
- (5} Oorplasings moet .aangemeld word—Elke werkgewer moet
hinne vyf dae van die einde van elke kalendermaand die Raad
in -kennis stel. van.-alle corplasings van. sy werknamers van een
bedryf -na. ’n ander in die vorm voorgeskryf in Aaphangsel D van
hierdie OGoreepkoms. - i '

_Die ‘werkgewer moet ewe-eens. aantekenming van ocrplasings op
diz betrokke kaarte van-e’ks betrokke werknemer maak.

"' 18, VRYSTELLINGS.

{i) Die Raad kan; om enige goeie of vcldoende rede, Vf.yste!ling

aan  epige. persoon . van -enigeen vam die bepalings van hierdie
Qoreenkoms verleen; met dien verstande dat geen vrystelling van
paragraaf (d) van subartikel (1) van artikel 8 van die Qorecnkomns
verieen mag word ten opsigte van vroulike werknsmers op hande-
arbeid nie,  vitgesonderd  vir: die- doel om werk te’ doen wat

nodig:-is as’ geyolg van. 'n -poodgeval. ten einde die verlies van -

grondstowwe  te -voorkom wat  prosesbehandsling “ondergaan .en
wat onderhewig is aan vinnige ontbinding. - - )

(2) Di¢ Raad moet ten opsigté van 'n persoon aan wie vry-
stelling ingevolge subartikel (1) van hierdie artikel verleen word,
die. voorwaardes waarep en die tydperk waarvoor daardie vrystel-

fing van krag is, vasstel; met dien verstande'dat die Raad; na goed-

dunke, nadat een’'wesk skriftelike kennis aan die betrokke persoon
gegee is, n vrystellingsertifikaat kan herrcep, of die tydperk
waarvoor die -vrystelling verleen is, verstryk het of nie..

[ {3) Die. Sekretaris van die Raad -most aan -elke persoon aan
wie vrystelling ooreenkomsiig die bepalings. van hierdie arfikel

verleen word, 'n_sertifikaat deur hom onderteken, uitreik, met

vermelding var L
() die. naam_van die betrokke persoon voluit; :
b) dic bepalings van die Ootesnkoms waarvan viystelling
verleen word; ' ' -

(o). die voorwaardes wat doreenkomstig die bepalings van sub-

“artikel (2) van hierdic artikel vasgestel is en waarop die
vrystelling verleen word; en .

- (d) die tydperk waarvoor die vrystelling van krag is.

" (4) Die Sekretaris van die Raad moet— - -

(a) alle sertifikate, wat uitgereik word, in volgorde nommer; en
© (b)) van
£ en . i : S e . _

(c) as vrystelling aan 'n werknemer verleen word, 'n'afskrif van

- die vrystellingsertifikaat ‘aan. die betrokke werkgewer stuur.

(5) Elke werkgewer en werknemer moet die ‘bepalings vam 'n

vrysteliingsertifikaat kragtens- hierdie artikel npakom.

19. RAADSFONDS,

- In .die fdnds‘g. van die Raad ‘wat berus by én _b’eheer word deur-

die Raad, word as volg voorsien:—— el
Op - die “esrsie  betaaldag nadat hierdie Qereenkoms in
werking tree, en op elke daaropvolzende betaaldag, moct elke
werkgewer van die lcon van elkeen van sy werknemers vir
~wie minimum lone in hierdie Ooreenkoms voorgeskryf word,
vyf pennies aftrek. Die totale bedrag aldus afgetrek,
tesame met 'n gelyke bedrag wat deur die werkgewer bygedra
moet word, tesame  met ‘n.opgawe in die vorm van Aan-
hangsel B van hierdie Qoreenkoms, moet maandeliks deur
laasgencemde op of voor die 7de van die maand aan die
Sekretaris van die Raad gestuur word.

20. ORGANISASIE' VAN WERKNEMERS.

(1). Elke werkeewer moet enige perscor of .persons wat deur
die vakvereniging en -deur, die Raad skriftelik daartos gemaglig
is, toelaat om sy inrigting van tyd. tot tyd gedurende die middag-
_etensuur te betree, met die doel om—

(@) dic werknemers i verband met vakverenigingsake. te onder-

(b) nuwe lede te werf; — . S _ o
{c) kennisgewings, deur die vakvéreniging uitgegee, op te plak
. en ut té deel; T e i e
(d) ledegeld vir die vakvereniging in'te vorder. - v

elke sertifikaat wat uitgereik word, 'n afskrif bewaar;

The employer shall forthwith upon engagement entér in the
space provided for “ subsequent experience” ilte name.of his
factory, the date of engagement, occupation, wags on engagement,
and shali retain the card in safe keeping so that it .can in due
course Pe deait with in terms of sub-section (2) of thiz seclion
upon termination of service of the employes. - R

- {2} Service Card to be Retirsied to Employee on Termination

of - Service—Upon termination of service of an employee, the
employer shall forthwith .complete the remaining details on the
employee’s service card, ie. date of leaving,  wage atidate of -
leaving and length of employment.  The compieted card shall
thereaiter be initralled and handed to the emiployee ou fermina-
tion of service, ; ’ i et

(3) Procedure when Employee does not produce a Service Card. :

-—The employer shall Torthwith upen engagement canse an appli-

cation in the form of ‘Asnexure B fo .this Agreement to be
completed by the prospeciive employee and shall aitich same to -
the weekly return of engagements referred to in sub-section (4)
hereunder, : AR TR
{4} Weekly Return of Engagement and Termination of Service.
—Not later than on Friday of each wesk the employer shall
complete and transmit 1o the Council a record in the form of .
Annzxure C fo this Agreement of all engagements and termina- ~

 tions of service of employees in. respect of that week; provided

that where in any week no staff changes have been effected, no
retuzn need be submitted. .. . . o Y P
(5} Transfers fo' be notified.—Bvery employer shall within five
days. of the end of. each calendar month, notify the Council of
ali iransfers in occcupation of his employees in the form ‘prescribed
in Annexure DI to this Agreement. s e Gl
 The employer -shall likewise record’ transfers on ¢hie respective
cards of each employee affected. P e

"' 18. BximprioNs. R
(1), The Council may for any goed or sufficient reason, grant

to..or .in respect.of . any persoa exemption from, any . of. the
provisions of this Agreement; provided thalt no exemption shall

¢ granted from paragraph (d) of sub-section' (1) of section 8 .

of the Agreement in respect of female employecs engaged in
manual work; except for the purpose of ‘performing “work. which
is necessitated by an emergency or which is mecessary 1o prevent
the loss of raw materials in ihe course. of . treatment which- are
subjéct to rapid deterforation. . o 0w L
- {2) The Council shall fix 'in respect of any’ person granted
exemption under the provisions of sub-section: (1). of this‘section
the conditions subject to which such exemption is ‘granted and
the period during which such exemption shall, operate; provided
that the Council may, if it deems fit, after one week’s notice in
writing fias been given to the person concerned, withdraw any
licence of exemption, whether or not the period for which

- exemption was granted has expired,

{3) The Secretary of the Council shall issue. to'évery perion
granted exemption in accordance 'with the provisions of - this .
section a licence signed by him setting out— L

(@) the full name of the person concerned; ¥

(b} the provisions of the Agreement from which exemption is

granted;, - . i : e niE 5 1
- {¢) the conditions fized inaccordance with the provisions of’
o sub-section (2) of this section, subjeci to  which such
* . exemption is granted; and . L o i
(d}. the period during which the exemption shall operate.
(4) The Secretary of the Council shall— _
" {a) number consecutively all licences issued; and ™

(b} retain a copy of each licence issued; and .

(c) where an exemption is graptéd tc an employee, forward a

copy of the licence of exemption to the employer concerned;

(5) Every employer and employee shall observe the provisions

of any licence of exemption in terms of this section.

19. Councir, FUNDS.

 The. funds of the Council, which shall be vested in -and
administered by the Council, shall’ be provided' in‘the following
manner:— : DR e gl 25
On the first pay day afler this Agreement comes into
operation and on each pay day thereafter fivepence shall be
deducted by each employer from the wages of each of his’
employees. for whom minimum wages have been dﬁre_:scr?;&éd

in this Agreement. The total amount so deducted, togeiher
with an egual amount which shall be contributed by the
employer, together with a return in the form of Annexure

. B to this Agreement, shall be forwarded by the latter to the
“Secretary of the Couneil month by month not later than the
7ih of the month. . : bl i

©20. ORGANISATION OF EMPLOYEES.

" (1) Bvery “employer shall pefmi_t any person of - pg’rslagls
authorised thereto by the trade union and by the Council; ‘in
writing, to enter his establishment from time to time during the
iunch-hour for the purpose of— L e %

(a) interviewing the employees on trade ‘union matters;
--(b) enrolling new members;.. )

" {c) posting and distribusing notices issued By the trade u'_n_ioﬁ;,

(d) collecting members’ contributions to the trade union,
' 11



" mag.vir enige werkgewer werk wat nie lid

BUITENGEWONE STAATSKOERANT, 2 MAART 1956

T

(2)- Die gemagtigde persoon of persone moet, die _w'@rkge;we_r__,p.f__
sy verteenwoordiger in kennis stel van’sy’of haar: voorieme om*™
. die inrigting te besoek, ;

v

_ '21. AGENTE.

-Die Raad moet en of meer aangewese persone aanstel as agente
om- nitvoering aan die bepalings van hierdie Ooreenkoms te gee.
Eike werkgewer en elke werknemer.is verplig om daardie agente
ice te laat om sodanige navrae te doen en sodanige boeke en/of
' dekumente ' te’ ondersoek en -om sodanige ‘persone te-‘ondervra
as wat vir hierdie doel nodig mag wees.

b N (N '..2"—’.--_1.17*‘})1@1?!.5?455{1.1“19 VAN MINDERJARIGES. -
. Nierand onder die ouderdom van 15 jaar mag in die Hoede-
- nywerheid in dieps wees-mie. 7 crAT 3 i

723, INDIENSNEMING VAN VAKVERENIGINGARBEID.

_ Geen werkgewer mag 'n werknemer in diens neem wat nie ’n
lid van die vakvereniging is nie, en geen lid van die vakvereniging
VIT . ENgE W ie lid van’ die werkgewers:
organisasie is nie; met dien verstande dat— B el

(@) die ‘bepalings van hierdie klousule nie‘van toepassing is op

die indiensneming in die Nywerheid van enige werknemer
" wat lidmaatskap deur die vakverenigmg _
=as did-van die-vakvereniging geskors of uitgesit is, of wat,
na die mening van die Minister, gocie rede hét om & weier
' om lid van die vakyereniging te word. of te blfv nie;

- (b) enige werkgewer wat nadeliz geraak’ word of ‘geraak sal

word. deur 'n weiering van lidmaatskap, mag sy saak voor |

die Raad stel, wat kan verklaar dat die bepalings van hier-
die kiousule, ondanks. sodanige:weiering, hom nie mag ver-

- #=~-bied om lede van-die vakvereniging: in diens te.neem nie; |

die bepalings van dié klousule nie gedurende die eerste jaar

@

grant van toepassing isinie; met dien verstande dat as

- - enige. immigrant te eniger tyd na die eersie drie maande |

nadat sy diens in die Nywerheid begin het, enige uitnodi-
~ging van die vakvereniging om, lid ‘daarvan te word, van |
die hand gewys het, die

. eltil in werking tree.

; 24 VERTON!NGVANOOREENKOMS e
- Elke werkgewer moet ’n leesbare kopie van hierdie Qoreen-
koms in albel amptelike tfale, in die vorm voorgeskryf by die
regulasies ingevoige die Wet, in sy inrigting vertoon hou op ’n
plek wat maklik deur sy werknemers bekombaar is.

Namens die partye op hede die 12de dag van Desember 1955,
in Kaapstad onderteken. - F =

S ' M. M. KELLER,

Voorsitter van die Raad.

L. A, PeTERSEN, )
Ondervoorsitter van die Raad::

geweier ds of wat |

-na-sy aankoms in.die.Unie van Suid-Afrika op ’n immi- |

_bepalings van dié klousule opmid- |~

(2) The authorised person or persons shall notify the employer
“or ‘His Tepresentative of his ‘or. her intentien to visit the establish-
‘ment. :
R e 21. AGENTS.

 The Council shall appoint one or more specified persons as
agents to assist it in. giving effect to the terms of this Agreement,
It shall be the duty of every employer and every employee t0
permit such’ agent_s to -institute such inquiries.and to examing
such books and/or documents and to interrogate such persons as
may be necessary for the purpose; oo
e e G o Mgt T |

- ‘No person undér the age of fifteen years:shall be employed in
the Millinery Industry.

23. EMPLOYMENT OF TRADE UNION * LABOUR.

No employer shall employ an employee who is not a member
“of the trade union, and no member of the trade union shall work
for any employer 'whovis not a:member.of the jemployers’.
organisation; provided that— . i HECTAN S s e

(@) the provisions of this clause shall not apply te the employ-

" men: in the Industry of any employee who has been
efiuged membership by the trade union or who has been
uspended or expelled from membership of the trade union

e griygho; inthe opinion- of the.Minister;: has. good cause.

. for objecting to.
] the union; _ 2 o 3
(b).any employer, who is or will “b versely affected by a
““fefusal of -membership’ may “place“his case “before the

Council, which may declare hat® notwithstanding such
' refusal, the provisions of this clause shall not preclude him .

ccoming :or remaining a member of

" “from employiiig mémbers of the tradeuhion;-- -~ oo
(¢) the provisions of this clause shall not apply in respect of an
* " immigrant ‘during-the-first year-after- the date.of his. entry
into the Union of South™ Africa; provided that if any
“ithmigrant ‘has"at any time-after- the first three. months .of
commencement of his employment in the -Industry refused
any invitation from the: trade-union. to: become a_member
of it, the. provisions of this ‘clause shall immediately come
nt

Every employer shall keep a legible .c_ol.ay of this Agreement in
both official languages, in the form prescribed in the regulations
under the Act, exhibited in his establishment in a place readily
accessible to his employess. | :
“Signed at Cape Town on behalf of the parties, this 12th day
of December, 1955. Yo T : Vom g
M. M. KELIER, -
Chairman of the Council.
- L. A, PETERSEN, '
Vice-Chairman of the Council.
J. C. LessiNgG,

cihe)y Gl LBssmey s

5

Assistent-sekretaris van d

ie Raad s

DIE HOEDENYWERHEID (KAAP), -

" Kgsistant-Secretary of the Council.

AANHANOSEL 2.

.' ! i _J.': ::s TR . i‘ .:__:‘.; “tn 3
__NYWERH.EIDSRAAD VIR

Familienaam. Noatutin,

g s

_ Nuwe . adres e Nuwe adres......

s REKORD VAN ONDERVINDING OP.._.. e
B e © e o e T N e g

Gesertifiseer ooreepk@ms’tig Raad se rekords. |

- Indient in_ diens. as.....

2y _ngc_ltek__emiqg van wefknemer

namens Sekrefaris.
4 CWENEIhTE  dear e i

ST AR

gy

' Datum
~ VERDERE ONDERVINDING.
Fabriek, . indiens- Loon, D%témﬁan_ B 0l S 17 i B R e e e Tl
: ne-'mmg Z 3 . i E
g R o | Jaar. Maand. [ Dae

- OPMERKING.—By indienseming moet hierdie kaart aan die werkgower

oorhandig word, wat die eerste drie kolomme moet invul en die kaart -

- .hou, Op die datum van vertrek moet die werkgewer die laa’ste'kolommt:a invul en die kaart aan die werknemer teruggee..

1T~
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o T ANNEXURE K*
/' INDUSTRIAL COUNCIL FOR THE L}Eﬁém INDUSTRY (CAPE). .~

SERVICE CARD. T T

st ; Reg. No.

Sﬁrname LA i 5 et g e First _I}Ian"te'

Addmg o - = 4 e ' g 5 .NGW.'Add.rés's" .

.New Addres e I | gt 4 e . il New Address_...

RECORD OF EXPERIENCE AS AT e A : : _

i years..: : nia mnnths -, days. Basic wag;e i ) pw. C.ola i p.W.

" If emiployed as...

: for Secretary.
: Ceruﬁed in aoeordanee wuth the Counc:l‘s records : e S e i ) b 2l
2 Daia : _ : : i Signature of Employee....
T ks

'SUBSEQUENT EXPERIENCE.

. cwn o Date of - _ s oniy, E LeNGTH OF ﬁmv:ovyitm.?_"_ MR Al
y Factqry. ; :e?ng&gt& Wage._'.._,‘ g:;t‘?mogf "_Wa'ge'.' Oocupation | st s e E:.::ﬁésy;.f

' Years '='M0nﬂ.'l§..-: ; Days At i

' Note,—On engagement: th:s card must be handed to the employer, who must fill in the first three columns and retam the card On ihe date
o of Ieavm,g, the empleyer must: fill-in- the Iast columns and nemm the card w the employae, S

AANHANGSEL B. b N
e T L NY WERHEIDSRAAD VIR DIE HOEDENYWERHE[D (KAAP) oo TH }
Hysers by Trafa!gar Plaoe is naaste aan . - G o e L GRAND PARADE! CENTRE (6DE me), N

sekanboor Kamer 635. i : S N i e ADDERLEYSTRAAT, KAAPSTAD,
o el Tsd B Te!efoon2993l )

AANSOEK OM WERKEN!-.MER SB DIENSREKORDKAART

Naam van -Firma

Ler Wm—HlaMe ‘vorny moet in tweevoud deur alle nuwelings in dle Nywerhe:d ingevul word en deur alle ander persone wat daarna m diens
: geneem word en nie in-staat is om-’n geseruﬁseerde dmsrekordkaart van di¢’ Raad voor te Ié nie. - ‘

T

' Naam van apphkant
Voorheen bekend as
Woonadres ) & _ :

.. Ek, mnI/mevfme% S T € el R A i e A s M : verklaar
hierby dat ek.,_“.m._.,_.;.._;“..:...,]aar oud |$ en dal ek dte volgende ondcrvmdmg in dle Hoedenywerheld gehad heti— - .

i o PEE : Typ.
Naam van Fabrick.  Werk. _ X 5 - Totaal.
' “Van. ] ) Tot i Al

e H1erby verklaar ek dat _bo_staandé verklaring na die beste van my wete waar en.reg is..

- Getwie. T e Patum. ° Handtekening van voamemen&e Werknemer.
_ . (SLEGS VIR GEBRUIK DEUR RAAD.) _
Totale bepaling van ondervinding : ' e jaar..... R L SN m.a.tande'l g I, dae.
Nagegaan deur..... : e E : : s No. van dlcnsrekordkaart ultgerenk . . Datum g

13
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A

BQITENGEWOﬁE STAATSKOERANT, J) MAART 1956

“Lifts at Trafa!gar Place are nearest to - -

AmrEXUREB , R
INDUSTRIAL COUNCIL FOR THE M MILINER‘q INDUSTRY (CAPE)

GRAND PARADE CENTR TH FLOGR),

~"Council’s Office, Room No. 635. PR AN T N T SR " T _ADDERLEY STREET, CAPE TOWN,

o Telephorie 2-9931.
-APP_LI__QATION FOR EMPLOYEE'S SER‘\"IC__E"1 RECORD CARD.
llllll . . . l i "

_Name of Firm

| ; ; ¥
N.B.““This form must be completed in-duplicate by all new entrants to the Industry| and by all other persons engaged theréafter. who are

- unable to produce a certified Service Record Card from the. Council,

- Name of Appticant

iy

Fol_'rhériy ‘known ds

Residential Address

v B V.~Voiwassene. J _qugdlgc

...Hierby sertifiseer ek dat bogenoemde persone op die gen@‘mde datums in diens gg,ncem en/of ontslaan is.

14

I, M. /Mrs./Miss 1 . hereby
state that Tam__.... .__,_.,,years of age and have had the following expcrlenoe in the M;lhnery Industry :— e
' B2y he s sy || - Periop. :
" Name of Factory. ~ =~ " “Cocupation.’ Bl i} *. ~Total. -
Frorn|| - To.
|
|
v
T'hereby declare that, to the best of my knowIedg_e, the above statement is trus and correct.
¢ Witness. Dagie. | Sigﬂéwre .of f?ro,cge‘afve E.';n_'ip._lqyeé._ :
o ' . (For wse oF CounciL OFFICE ..omlx.ﬁ)_ % s i
Total Assessment of Experience : years. _: s months, days.
~ . Checked BY " 'No. of Service Record Card i:i;sued Date:
- i
- AANHANGSEL C. |
_ NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP). -
: _'Die Sekretarls Nywerheidsraad vir die Hoede- |
nywerhmd (Kaap); Posbus 1536, Kaapstacl ‘ ‘
hpesis WEEKLIKSE 'OPGAWE VAN I!\D{ENSNEMENG BN, DIENSBEEINDIG]NG
¥ i Werkﬂewe_r
Weck gedindig. Z |l i Ascres
: DEEL I-——INDIENSNEMINGS|
.. b i BESbllbIGING. 1 5 w gl . :
: . & Vol- | Datum : | W.V. Naam van .
(fg';’f;f{‘:ﬂ:ﬁmm ch]"name e Je‘ wass;sne van Axg?ag T Lo c!Vf:r- vorlge(w::irb Ve;osgié:f;ggs-
E - (voluit). Ras. 0 indiens- ) wens- | dienste- | gewer (indien | =
Mikicer. . : 19188+ ey~ [neming.| "™ | Loon.| [kostetoe-| groep.-| - enige). g enige).
g . dige. | lae. .
- Dbzt IJ.——DIENSBEEINDIGJN(%;
Datum | P ‘
van be-
- feindiging . ‘ }
|
e e e T e L T i :
* B. wBlanke K. -—K]euﬂmg A, —Asraat N.——Nature]. ‘
4 M.—Maniik. ¥.—Vroulik. : pre e
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ANNEXUREC- N P R A R e

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE)

The Secrefary Industrial Council for'the. = . - Cpdann i g = E el Ol
Ml]hnery Tndustry (Capc}, PO Box 1536 Cape Tovm ' SR o

""WEEKLY RETURN OF ENGAGEMENTS AND TERMINATIONS OF SER\"lCE

Employer ;
Week ended Address. . B :
PART In—ENGAG‘ZMENTS
Surname 1’ " Trade REN!UNEﬁﬁDﬁ." f st 1 -'Nail.'t"c".;Jf..'. e e
(Maiden Name. | First Names | * il Adult Date. |. or o . u. ;n . Previous ..]I:nsudralt:loe il
to be given in (in full). |Race.| Sex. | or [Engaged.| Occupa- yy,.e | Cost of ‘é‘lm & Employer | (Eltf" - ORI
: _brgckets). el - | Juvinile.| _tion. 8% | Living. | s (if any). - l a‘?y)f
_Part [L—TERMINATION OF SERVICE.
. .| Date |
o I - ] | termina-
o nated. | -
# B,—EBuropean. C.—Coloured. 'A—Asiatic. N.—Native,
-+ M.—Male. _F—Female
1 A—Aduit. 7 L—Juvenile

I hereby certify that the above persons have been cngaged and{or discharged as from thc dates specified.

Srgr:arure af Emp!oyer or Authomed Ageflt i _- ) :

AANHANGSEL D
NYWERHEID VIR DIE HOEDENYWERHEID (KAAP)

Naam van fabr:ﬁk 2

Die Sekretaris, Nywerhe:dsraad vir die Hoede-
nywerheid (l{aap), Posbus 1536, Kaapstad.

L MAANDELIKSE OPGAWE VAN GORPLASINGS IN WERK
" Onderstaande is besonderhede oor werknsmcrs wat gedureride die ma nd....

w1950 cvaneen wcrk na’n andcr oorgf‘plaas is.

%, N T : o _ Datum
Reg. | Familienaam Voorname I Ge~ o 1 v ; Nuwe b . f
No. | (in blokletters). | (eerste voluit). | siag. Nooiensvan, | Ou werk. | .Loon. . s v]an_ werk. Loon. | Opmerkings.
3 .. ; plasing.| .
" Datum ' s |5 R " Handiekening van Firma. - E
ANNEXURE D.
INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE).
" Name of Factory : ; .
 The Secrata"y Endus‘nal Council for the Miilinery
Induatry (Cape), P.O. Box 1536, Cape Town.
S ' . MONTHLY RETURN OF TRANSFERS IN OCCUPATION . .
The following are partié_ualrs of employees who have been transferred in occupat_lon during the month of ... b 195...
: o ...t Christian B B i ¢ . New . :
Reg..| Surname (in i Maiden © - 0ld -1 Date of £ ! )
No. | block letters). N?:??u!%“_t Se.x.. ~ Names. | Occupation. Wage. | Trapsfer. 0:;:?{;.1{}321 Wage. Remarks.
Date..... 195 Sfé&éfuré of Firm,

15



6

BUITENGEWONE STAAT_SKOERANT, 2 MAART 1956

AANHANGSEL E.

NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP).

195...

| .
d DE SEKRETARIS _ ‘
! ;ERHEIDSRA.\D' w_ik DIE HOEDENYWERHEID (KMP) S S
““Poseus 15367 o
_ KAAPSTAD
{ngeslole dle bedrag van £,...__. s gk wat'-_:bydr@es is kragtens artik Hoedenywerheid. -
Niuam vin Bime,.. ) TaeE i : Fa
Ad res - s e Ve
F SR R R  OPGAWE VAN W‘ERKNEI\&RS‘ < T =P r
. Geal ! ' . Datum,
L i vir week eindigende. | iz ’
vir week eindigende. .
vir- week eindigende.... ' &
..vir_week -eindigende.. e - i
s vir wee!\ cmdlgenrie : i
 'TOTALE GETAL werknemers teen 5d. er week vir.-.__ weke £
: g i) Voeg by Werkgewer sb bydrase van r week: per
werknemer.. il et
SLS A i ARy ANNEXURE E. e vy
_ INDUSTRIAL COUNCIL FOR THE MILLINERIY INDUSTRY (CAPE) 195, E
To THE SECRETARY, : : ‘ T
Bl IINDUSTRIAL COUNCIL FOR THE MILLINERY.. INDUS’]‘RY (C.u:s),
Y LT Po Box 1536, R e e T o R
) At Towa : T T e S
DEAR Sm ; ' R ] : -
Enclosed please find the sum of £ - o representing contril?utions_ in terms of section 19 of the Millinery Agreement,
Name Of(Fllrm TN I 3 ; fos T PR RSN T T T -
Address........... 4 ‘
. RETURN OF EMPLOYEES. ‘ e
AL FREE | Date.
_— .for week ending....i.l.;: : :
i e et for week ending.eii !
i e R i b e e for week ending......!
A T PR L ; for week endlng__--'_'._
TOtAL Noi - . s employees at Sd per ?’eek for g soiie weeks PR g
Fa i - Add employer’s con ribution, of 5d per. week per__ =

H

emp[oyee

_ To be forwarded to the Office of the Council not later

“rrree Jo-ooAq-o...ooo oao

than the 7th of each month, 1
=

".'WET OP FABRIEKE MASJ INERIE EN BOUWERK
1941.

HOEDBNYWERHEID KAAP

,-.lende ingevolge subartikel (1) van artikel twee-en-twintig
van die Wet op Fabricke, Masjinerie en Bouwerk, 1941,
“verklaar hlerby dat die bepalmgs van die Ooreenkoms en
. kennisgewing in verband met die Hoedenywerheid, Kaap,
:.. - bekendgemaak by Goewermentskenmsgewmg No. 386 van
.~ 2 Maart 1956, vir die persone wie s¢ werkure daarby gereél .
. word, nie minder gunstig, as die ooreenstemmende bepa-
.-hngs van. dle genoemde Wet is me. )

DE KLERK,
Minister van-Arbeid.

[2 Maart 1956.

Ek, JOHANNES DE K_LERK ‘Minister van Arbeid, hande-

|'
* NO 3 '?] [2 March 1956.

FACTOI IES MACHINERY AND BUH.DING WORK
ACT 1941

‘MILL}NERY INDUSTRY CAPE

L JOHALNES DE KLERK, Mmstcr of Labour hcreby, in
terms of | sub-section. (1) of_ section, twenty-two of the -
Factories, . Machnery and Building Work ' Act, 1941,
declare the provisions of the Agreement and noticé relatmg
to the Millinery Industry, Cape, published under Govern-
ment Nojlce No. 386 of the 2nd March, 1956, to be not
less favourable to the persons ‘whose hours ‘of work are
regulated’thereby than the relatlve provmons of the said

ACt : e
' ‘ ; s T J DE KLERK
; .. c-:e. . Minister ,of Labour,

. Die Staatsdrukker, Preroria.

16

‘ The Government Printer, ‘Pretoria.




