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(12 June 1959. No. 888.] - 

. ~ WAGE ACT No. 5 oF i957. 
  

UNSKILLED LABOUR —EAST LONDON. 
  

“By ‘direction ‘of the Minister of Labour, all - “persons 
whose ‘interests may. be affected directly or indirectly by 
the recommendation which has been submitted to, the 
Minister by the. Wage Board and which appears in ‘the | 
Schedule hereto, and who have any. objections: to the 
making of a determination in accordance with the récom- 
mendation are hereby, in terms‘ of paragraph {a} of sub- 
section (1) of section fhirteen of the Wage Act, 1957, 
invited to lodge such objections in writing with the 

Secretary for Labour, Private Bag 117, Pretoria, within 

thirty days after publication of this notice. 

(Nore.—The report of the Wage Board pertaining 
_ to-this recommendation is available for inspection at 

the office of the Divisional Inspector, Department’ of 
Labour, East London, . Persons lodging objections 
other than. in manuscript are tequested to: furnish 
seven copies. of their statement of. objections and . 
seven of any accompanying documents. ) 

SCHEDULE. 
  

RECOMMENDATION TO. THE HONOURABLE THE 
MINISTER. OF LABOUR BY DIVISION A OF THE 

, WAGE BOARD. 
  

: UNSKILLED LABOUR—EAST LONDON, - 

  

1. AREA AND SCOPE OF DETERMINATION. 

This Determination shall apply to ail employees who perform 
unskilled labour in the Magisterial District of East London in any 

, of. the undermentioned trades :— 

(1) Bridge- building;. 
- (2) bunkering; - 

(3) demolition of buildings: 
(4) excavating or levelling soil; 
(5) municipal -or -divisional ‘council 

municipalities, divisional’ councils, village 
boards local boards. and lecal.area committees), 

‘©. preparing sites for building or other purposes; 
(7) quarrying or stoné crushing; 
(8) roadmaking; 
(9) transportation of passengers or goods; 

(10) breaking up of scrap metal;: 
(11) market and commission agencies; ~ 
(12) shipping agencies; / 
(13) beer bottling; 
(14) manufacture or distribution of gas; i 
(15) letting of offices; 
(16) manufacturing or ‘mending. hessian or - jute bags; 

_ (17) excavating, pumping, selling or delivering of sand or gravel; 
(18) waste paper. recovery;, 
(19) ice cream manufacture or distribution; - 

and to the employers of such employees: Provided that it shail not 
apply to employees - employed in the trade- quarrying: or : ostone:. 
crushing in the: municipal area: of East London. Oe 

A-6349264 

“undertakings (including | 
management’   

_ DEPARTEMENT VAN ARBEID., 

No. 888.] [2 Junie 1959, 

: LOONWET No. 5s 1957. 
  

ONGESKOOLDE ARBELD--OOS.LONDEN. _ 
  

In opdrag van die Minister van: Arbeid| word alimal wie 
sé belange regstreeks'of onregstreeks seraak word deur die. 
aanbeveling wat die Loonraad aan die. Minister voorgelé 

“het en wat in die Bylae hiervan-verskyn, bierby ooreen- - 

(No. m= a 

komstig paragraaf (a) van subartikel (1) van artikel dertien, - 
‘van die Loonwet, 1957, versoek om, as hulle besware let : 
teen die maak van ’n vasstelling coreenkomstig. die aan- -: 

beveling, daardie besware binne dertig dae ‘na, die publi- - - 
kasie van hierdie. kennisgewing skriftelik by die. Sekre- - 

taris van Arbeid, Privaatsak 117, Pretoria, in te dien. 

(OPMERKING.— Die Loonaadverslag wat op hierdie oe 
aanbeveling betrekking het, is vir insae by die:kantoor ~_ 

van. 
Persone. -.wat - 

* Afdelingsinspekteur; 
beskikbaar.. 

van . die | epartement 
Arbeid, Oos-Londen, 
besware op ’n ander manier indien:as in manuskrip- © 
vorm, -word. versoeck om. sewe afskrifte _van hulle -: 
besware en sewe afskrifte van alle bygadnde, doku- 

mente { te verstrek.) 
a. . 

BYLAE. 

  

  

AANBEVELING DEUR AFDELING A VAN" DIE ‘LOON-.. - 
RAAD AAN SY EDELE DIE MINISTER VAN ARBEID. | 

  

ONGESKOOLDE ARBEID—OOS-LONDEN:, 
  

1. GEBIED EN BESTEK VAN VASSTEELING 

Hierdie Vasstelling is van toepassing op alle werknemers ‘wat - 
“ongeskoolde arbeid verrig in die landdrosdistrik Oos-Londen in- 
enige van die ondergenoemde bedrywe:— 

* ()-Brugbou; . ~ . - - Le oe 
(2) bunkerwerk;_ - : eS 
(3) sloping van ‘ geboue; ' . 
(4) uitgrawe of gelykmaak van grond; , 

_ (5) munisipale of - afdelingsraadondernemings (met. 

besture en komitees van plaaslike gebiede), 
(6) voorbereiding van terreine vir bou- of ander doeleindes; 
(7) klipbreek of klipvergruising; eo, 

~ -(8) padmaak; 
(9) passasiers- of goederevervoer;_ FO an 

(10) opbréek van ou metaal; - mh 
(11) mark- en kommissieagentskappe; 
(12) skeepsageniskappe; 

“Gnbesrip: = 
van munisipaliteite, afdelingsrade, dorpsbesture, plaaslike 

(13) bottel van bier; : ~ 2 a oe . 

(14) vervaardiging of. verspreiding van gas; 
(45) verhuur van kantore; 
(16) vervaardiging of herstel van goiing- ‘of jutesakke; | 
(17) uitgrawe, uitpomp, verkoop of aflewering van sand of gruis; ~ - 
(18) herwinning van afvalpapier; | : ou 

(19) vervaardiging of verspreiding van roomys;~ co ek 

en op die werkgewers van sodanige werknemers: 

Qos-Londen in diens is nie. 

Met’ diet" ver- - 

-stande dat dit nie van toepassing is-op werknemers wat? in die... 

klipbreek- of, klipvergruisingsbedryf in die munisipale gebied van . 
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2-  GOVERNMENT-GAZEITE EXTRAORDINARY, 12 JUNE 1959 

poe ~, - 2, DEFINITIONS. . . 

(i) Unless the context otherwise indicates, any expression which 

is used in this Determination and which is defined in the Wage 

Act, 1957, has the same meaning. as 1 that Act and uniess incon- 

sistent with the context-— . . 

“continuous process” means any activity which ia terms of 

paragraph (a) of sub-section (1) of section wineteen of the 

’ Factories, Machinery and Building Work Act, 1941, has been 

declared to be-an activity in which continuous working by 

mieans of three shifts per day is mecessary; 

“cost of living allowance”) means the allowance prescribed in 

War Measure No, 43 of 1942, as amended, and as cen- 

strued in terms of section two of the War Measures continua- 

tion Act, 1948, and paragraph (5) of section two of the War 

Measures Coninuation Act, 1950, or, where an employer 

- regularly pays an employee a cost of living allowance higher 

than that so prescribed, it means such higher allowance; 

“ daily employee” means an employee wo is eraployed by 

’ the day; 

“emergency work” means— / 

' -(a) any work which, owing to unforeseen causes-such as fire, 

storm, accident, act of violence, epidemic or theft, must 

be done without delay, a 

(b) any work necessary for the maintenance of light, power, 

water, télephone, public health,-sanitary, cleansing or 

airport services or for the supply of goods to hospitais 

~ or the police or military forces,” 

(c) any work necessitated by a general breakdown of plant 

or machinery or a breakdown or threatened break- 

down of buildings, caused by accident or other un- 

. foreseen emergency; 

(ad) any work in connection with the overhauling or repairing 

of plant or machinery which cannot be performed 

during ordinary working hours; or 

(e) the work of or connected with the loading or un- 

loading of trucks or vehicles belonging to the South 

African. Railways and Harbours; 

“ establishment? means any premises in or in connection with 

which one or more employees are employed in any.one of 

more of the trades mentioned in clause 1; 
“law” includes the common jaw; 
“night watchman” means an employee who is engaged in 

guarding property during the night or on Sundays or public 

holidays; : 

* piece-work * means any system under which an employee’s 

remuneration is based on the quantity or output of work 

done; oe 

“ short-time ”: means any temporary. reduction. in the number 

of ‘ordinary hours of work owing to wet weather, or a 

shortage of raw materials or a general breakdown of plant 

-or machinery or a breakdown or threatened breakdown of 

buildings, caused by accident or other unforeseen emer- 

gency; . 

“unskilled labour” means, without limiting .the usual meaning 

of the expression whatsoever, in relation to—- 

A. Bridge-building, excavating or levelling soil, preparing 

sites for building or other purposes and roadmaking— 

(1) erecting scaffolding under supervision; 

(2) operating concrete mixers or power drilis; 

G) ramming asphalt by means of iron rammers or 

mechanical means; 

B. Bunkering— . . 

(1) opening, cleaning or preparing ships’ holds for 
loading; . 

(2) pushing, opening or closing’ railway trucks; 

C. Demolition of buildings— 

(1) loosening or taking down any kind of roof 

tiling, corrugated iron sheets, asbestos sheeting 
or other roofing material, / 

(2) loosening or iaking down planks, beams or 
other kinds of timbering; 

(3) loosening, demolishing or breaking up brick 

walls, concrete walls or walls composed of 

other materials, by means of crowbars, ham- 

mers or other tools; 

(4) sorting or tying in bundles materials obtained 

‘from demolitions; 
(5) removing nails from planks or beams; 

D. Municipal or divisional council undertakings (including 

municipalities, divisional ‘councils. village management 

. boards, local boards and local commitiees)— 

(1) tarring articles, buildings or equipment by hand; 
(2) painting chimneys under supervision; 
G) opening or closing coal chutes; 
(4) erecting: scaffolding under supervision; 
(5) erecting. or hanging out road signs or putting up 

warning lamps; wo ° 
(6) cutting or threading pipes under supervision; 

(7) spraying, spreading or applying toxins; 

__s (8) applying disinfecting or cleaning substances, 

_. °(9) the performance of,..any work mentioned in 
paragraphs A io C and E to N; '   

cee 2. WooRDOMSKRYWINGS. 

(1) Tensy die bedocling anders blyk, het enige uitdrukking wat 
in hierdie Vasstelling gebesig word en in die Loonwet, 1957, om- 
skryf is, dieselfde betekenis as in daardiec Wet, en tensy strydig 
met die samehang, beteken—.. . : 

»onafgebroke proses” ’n bedrywigheid wat ingevolge die 

bepalings van paragraaf (a) van subartikel (1) van artikel 

negentien van die Wet op Fabrieke, Masjinerie en Bouwerk, 
1941, bepaal is as *n bedrywigheid waarin onafgebroke werk 
deur middel van drie skofte, per dag nodig is; - 

,, lewenskostetoelae” die toclae voorgeskryf in Oorlogsmaat- 

res] No. 43 van 1942, soos gewysig, en soos vertolk inge- 

_volge dic bepalings van artikel tvee van die Wet op die 

Voortsstting van Oorlogsamatreéls, 1948, en paragraaf (b) 

yan artikel: twee van die Wet op die Voortsetting van Oor- 

logsmnaatreéis, 1950, of, waar die werkgewer °n werknemer 

gerseld ’n hotr lewenskostetoclae betaal as wat aldus voor- 

geskryf is, beteken dit die hoér toelac; 

. daaglikse werknemer” ’n werknemer wat per dag in diens is; 

,, noodwerk ”— . : . 

(a) werk wat sonder versuim gedoen moct word as gevolg 

van onyoorsiene oorsake soos brand, storm, ongeluk, 

geweldpleging, epidemie of, diefstal; 

(8) werk wat nodig is vir die instandhouding van lig-, 
krag-, water-, telefoon-, openbare pesondheids-, sani- 

tére, skoonmaak- of lughawedienste of vir die lewe- 

ring van. goedere aan hospitale of die polisie of 

militére magte; , : 

(c) werk wat noodsaaklk is as gevolg van ’n algemene 

onklaarraking van installasie of masjinerie of *n on- 

_klaarraking of dreigende onklaarraking van geboue 
veroorsaak deur ’n ongeluk of ander onvyoorsiene 

- noodgeval; . 

(d)-werk in verband met die opknapping of herstel van 

dnstallasie of masjimerie wat nie gedurende die ge- 
wone werkure verrig kan word nie; of 

{e) die werk van of verbonde aan op- of aflaai van trokke 

of voertuie wat aan die Suid-Afrikaanse Spoorweé en 
Hawens behoort; 

,, bedryfsinrigting ” ’n perseel waarin of in verband waarmee . 

een of meer werknemers in diens is in een of meer van die 
bedrywe in klousule 1 genoem; 

» wet” ook die gemene reg; - ’ 

,nagwag *n werknemer wat in diens is om in die nag of cp 

Sondae of openbare vakansiedae eindom te bewaak; 
,, stukwerk ” ’n stelsel waarkragtens ’n wernkemer se besoldi- 

ging gebaseer word op die hoeveelheid of omvang van die 
gedane’ werk;' : 

. korttyd” ’n tydelike vermindering in die getal gewone werk- 

_ ure as, gevolg van nat weer, of ’n tekort aan grondstowwe 

of ’n algemene onklaarraking van installasie of masjinerie 

of ’n onklaarraking of dreigende onklaarraking van geboue 

veroorsaak deur ’n ongeluk of ander onvoorsiene noodge- 

val; 
,, ongeskoolde arbeid” sonder beperking van die gewone 

betekenis van dic uitdrukking hoegenaamd, met betrekking 

tot— 

A. Brugbou, uitgrawe of gelykmaak van prond, voor- 

bereiding van terreine vir. bou- of ander doeieindes 

en padmaak— 

(1) steiers onder. toesig oprig; — : 

(2) betonmengers of kragbore bedien, : 

(3) asfalt met ysterstampers of meganiese middeis 

vasstamp. 
: 

B. Bunkerwerk— 

(1) skeepsruime copmaak, skoonmaak of vir faai 
gereedmaak; : 

(2) spoorwegwaens stoot, oop- of toemaak; 

C. Sloping van geboue-~ 

, (1) enige soort . dakte#ls, sinkplate,. asbesplate of 

ander dakmateriaal losmaak of afbreek; 

(2) planke, balke of ander soorte timmerhout los- 
maak of afbreek; - 

(3) baksteenmure, betonmure of mure van . ander 

materiaal met- koevoete, hamers of ander 

gereedskap losmaak, afbreek of opbreck; 

(4) afgebreekte materiaal sorteer of in bondels 
ind; 

(5) spykers uit planke of balke verwyder. 

D. Munistpale of afdelingsraadondernemings (met inbe- 

grip van munistpaliteite, afdelingsrade, dorpsbesture, 

plaaslike besture en komitees van plaaslike gebiede~—— 

(1) artikels, geboue of toerusting met die hand 

teer; 

(2) skoorstene onder toesig vert; 
(3). steenkoolstorigeute cop- of toemaak; 
(4) steiers onder toesig oprig; 

(5) padtekens opsig of uithang of waarskuwings- 
lampe opstel; . 

(6@) pype onder toesig afsaag of skroefdraad daat- 

: aan say; : 
(7) gifstowwe spuit, sprei of aanwend; 

(8) ontsmettings- of reinigingsmiddels aanwend; 

(9) die verrigting van enizge werk wat in items A tot 

Cen E tot’N’ van dié opdrag’genoem word;



    

   EB Quarrying or sone crus. ig   
: (1) attending haplage, other than: mechanical: haulage 

‘(winch driving). including Signalling; : 
(2) spragging or braking; - - 
(3) collecting samples; + >” 
{4) acting as locomotive signalman; 

. (3) drilling by. hand; 
“(6). operating forge bellows; : 
~-(7Y removing or replacing belts, but-not repairing or 

joining ends of ‘belts: - 
®) polishing. by hand, rubbing by -hand, using car- 

borundum stone; . 
9) minding a conveyor or tripper; 

(10) punching holes in ‘slate by hand-operated. 
machine; a 

(11) cutting slate. or roof tiles to. line by “hand: 
operated guillotine; splitting roofing slate;.. 

~ (42) marking slate according to. template; 
(13) cutting. slate according to marks; oy 
(14). fixing slate on plate of polishing machine, pres- 

sing down plate and feeding sand; 
. G5) shaping edges of slate. by Pressing against | sand- 

: papering machine; - 
(16) operating ‘hand press and glueing; pressing slate 

front against sandpaper,- ~ 

hand; 
~. (18). placing disé on mould, heating mixture, placing 

lid on mould and pumping press by- hand; 
(19) Hghting fuses; 

BR Transportation of passengers or r go0ds— 

_ (sweeping, washing, - dusting or: polishing pas- : 
’ senger vehicles; 

~ (2) filling fuel tanks, draining or filling oil sumps; | 
» B) removing, topping up or replacing batteries; 

(4) using jack or hoist to lift or lower vehicles or 
~:: Toads; -- 

G. Breaking up scrap metal— 
(1) ‘bending or cutting, under supervision, by means 

‘of a blowlamp or bending or breaking up by 
means of hammers, saws, chisels, crowbars or. 
spanners any scrap metal, machines, wrecks, | 
vehicles. or bridges; 

(2) sorting but not grading scrap metal; 

_ EL Market and’ cominission agencies— 

(1) sorting, packing or displaying vegetables, fruit, 
poultry, flowers or other farm produce; 

1 Beet bottling —~ : 

(1) connecting - sor disconnecting, screwing er, une 
screwing. pipes; 

_Q) moving, placing or dragging pipes. iu position; 

CS: Manufacture or distribution of gas— 

“() emptying. or filling gasometers or fas cylinders, 
under supervision; 

Q) filling gasometers or gas cylinders with water; 
3) unscrewing valves or heads frem empty £880- 

meters or gas cylinders; 
(4) making marks on-or removing marks from gaso- 

meters: OF. gas cylinders; 
(5). screwing pipes to or unscrewing pipes from gaso~ 
_. Meters or gas cylinders; - 

_(6) opening -or “closing filter presses or removing. or 
changing filter cloths; 

K Manufacturing or mending hessiar: or jute bags-— 

a) counting or cleaning bags or patching or mending 
-bags by. hand; 

Q) cuting ‘bags by ‘hand or machine; 
(3) teasing hessian or jute by hand; 

(4) removing -any- impurities. from. hessian or jute 
by hand; 

L, Excavating, ‘pumping, selling or delivering of sand or 
gravel— 

dy pumping, washing or screening sand or gravel; 

M. Waste: paper recovery-— 

(1) placing waste paper in bags, bales, boxes or other 
- containers; 

(2) sorting waste paper or pressing or securing waste 
paper in bags or bales; 

N. fee- “cream manufacture .or distribution 

() folding paper or containers; ° 
(2) heating ‘drums, tanks,. pipes or other containers 

by steam; 
(3) stizring by’ hand or hand- -operated machine; . 
A ladling; ‘ 

©. All trades mentioned in clause 1. . 

(J) affixing stamps to letters,. parcels or other artictes; 
(2): placing letters, circulars, documents, handbills,. a 

advertisements or cother. written, printed, typed. 
‘or roneeed. documents “in envelopes. OF dmaking. | 

  

theme up 4 into... undies; ~ 
   

AV?) pressitig moving belt against ‘slate; ruling slate P 

  

. BUITENGEWONE STAMTSROERANT 2 TONE ne 

E. Klipbreck of klipwergruising , 

( trekwerk “doen,” behalwe ~ “meganiese’ ~trekwerk 
-.. .(windas), met inbegrip~ van- “sinjale “gee; oe 

(2) ‘remskoene : ‘en retame bedien; Lid 
“ @y) monsters bymeckaarmaak; 

(4) as lokomotiefsinjaalman optree; 
a5) met die hand beor.. | Se eo. 

_. .£63 smidsblaasbalk bedien: . 7. ‘ 
. 7) dryfrieme afneem of opsit, maar- nie diytrieme . 

-herstel of. Jas nie; : 
(8} met die hand poleer; met. die hand inet’ ny kar- 

borundsteen vryf; — a. 
(9) vervoerband of storter bedien; | 

{10} met handmasiien gate in jeiklip maak: oo - 
. ‘Utymet handguilfotine lei- of : dakteéls ‘op die ‘iyn ” 

say; dakteéls splyt: . 
(142) leiklip ret behuip van Jeipatrone afer 
(13) leikiip volgens merke -afmerk; : 
C4) leiklip op. plaat van poleermasjien in. posisi¢ 

7 ‘stel, plaat neerdruk en sand voer; 1 
(15): rande van. Jeiklip. vorm deur dit teen skuur- 

papiermasjien te druk; | 
(16) bediening van handpers, en "ashy deiklip- 

oppervlakte teen skuurpaviermasjien drak; , 
(17) dvaaiende band teen leiklip - druk; feikip met a 

die hand linicer; 
(18) skyf in. gietvorm sit, mengsel warmmaak:. ' deksel. 

op .gietvorm sit en met die hand die pers 
pomp; 

(19) lonte aansteck. 

: B Passasiers- of goederevervoer— 

(4) passasiersvoertuie uitvee, -was, afstof of -poleer: 
2) brandstoftenks’ velmaak, oliebakke ‘Teegtap of ¢. 

volmaak; — o : : 
(3) batterye afhaal, volmaak of terugsit; _ . 
(4) domkrag of hystoestel - gebruik om- ‘voertuie -of 

vragte. te hys of te laat sak. : 

G. Opireck van ou metaal-—~ of 

(th enige | ou metaal; masjiene,, wrakke, “voertuie ‘of 
' br@e met. hamers, sae, beitels, *koevoete. - of 

skroefsleutels -buig of opbreek, of onder toesig 
met. blaaslamp buig of sny; - . 

{2} ou metaal sorteer maar nie gradeer. nie. 

H. Mark- en kommissieagentskappe— , i : 

(1) groenie, vrugte, pluimvee, blomme . ‘of sander 
plaasprodukte sorteer, verpak of uitstal. 

i Bottel van bier—~ 

()) .pype koppel. of ontkoppel, vas- - of Josskroef; 
@) pype verle,. regsit, sleep of in posisie plaas. 

ooOoOk Vervaardiging of verspreiding van gas— a a : , / 

, €1) gashouers of gassilinders onder. toesig. leeg- “of 7°: 
yvolmaak; 

- (2h gashauers of gassilinders met -water volmaak: 
(3) Kleppe of koppe van leé gashoters of. "gassilin- 

ders afskroef; 
(#4 merke aan gashouers of gassilinders aanbring. of 

daarvan verwyder; 
- (5) pype aan gashouers of gassilinders vasskroef of 

. daarvan losskroef; 
{) filterperse oop- of toemaak of filterdoeke! ver : 

‘wyder of: vervang — 

BOY. ervaardiging of herstel yan. gooiling-. ‘of jutesakke— an 

(1) sakke tel, skoonmaak of met die hand. Tap of : 
herstél; 

''(2} sakke met die hand of masjien sny; ” 
(3) goiing of jute met die hand pluis; .- - 

. 44) enige onsuiwerheid met die hand uit goiing “of 
‘pate verwyder, 

an 

OL, itgrawe, uitpomp; “yerkoop ‘of “aflewer vari pan oo 
of gruis— 

(1) sand of gruis uitpomp, was of sif. 

M. Herwinning van afvalpapier— 

(1) afvalpapier itr sakke, bale, kaste of ander fiouers 
stop; . 

(2) afvalpapier sorteer of in sakke ‘of bale’ Pers, of .. 
bind. . 

N. -Vervaardiging of verspreiding van roomys— 

- (1) houers of papier vou; , : 
(2) konkas, tenks, pype of ander houers met stoom 

verhit; 
(3) met die hand of handmasjien omroer; 
(4) uitskep. 

O. Al die bedrywe in klousule i genoem— Lo . 

@) bosseris op briewe, pakkette of ander. artikel 

2 triewe, omsendbriewe, dokumente, biljette,. ad: 
vertensies of ander -geskrewe, ‘gedrukt 2, getikte 
‘of afgerolde geskrifte in: Koeverte plas of in. >. 

_ Palkkies maak, we        

e
y
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B) opening: closing, filling or emtying letters, parcels, 

" casks,. boxes, tins, trays, cartons, drums, bags, : 

bales or any. other containers; affixing labels to 

of marking, branding, - stamping. or stencelling 

-such- container or. other ‘articles; : . 

(4) opening or closing doors or windows; _ 

(5) carrying, pulling, pushing, halding, packing, 

stacking, rolling, moving or burying any article, 

thing or container, whether in or on the work- 

shop, storeroom, shed, “premises,, vehicle or 

railway truck, other than by the use of power 

equipment; 

(6) cleaning or washing premises, doors, windows, 

equ:pment, tools, machinery, furniture, vehicles, 

containers or other atticles, including polishing 

furniture and brushing carpets; 

(7) cooking rations or making or serving tea or 

similar beverages for or to employees, or making 

or serving tea or other refreshments for or to 

‘the employer or his guests; : 

(8) delivering or conveying. messages, parcels, letters 

or goods on foot or by means’ of' a_ bicycle, 

tricycle or manually propelled vehicle; 

(9) lime-washing, cleaning or disinfecting compounds, 

latrines, stables or outbuildings; . 

(10) loading or unloading; 

(1) making ‘or, maintaining. fires, whether in hearths, 

ovens or in any other fire-place; removing refuse 

or ashes; sorting out cinders; 

_ (12) oiling. or greasing..vehicles or machinery, but not: 
-~. electric generating machinery or motor vehicles; 

- (13) mending, cleaning or shaking out bags; : 

(14) gardening ice. digging, raking, mowing, spreading, 

mixing,. watering, trimming hedges, weeding, 

’ felling or. removing trees.or other, vegetation or.| 

. planting under supervision; . 

(15) using rubber or. other. stamps- where, selection 

"or discretion is unnecessary; | ‘ , 

(16) removing,. replacing, changing or inflating. wheels 

_or tyres: or. tubes. of motor. vehicles, bicycles or 

| wheelbatrows or repairing tubes;.. o 

(17) minding, cleaning, feeding, or in’ any other way 

tending livestock; oo 

(18) assisting a journeyman other .thanby using. the 

- tools of his trade; / . — : . 

(19) operating .a hand-hoist or, goods. lift by, hand, 

- feeding or. taking off from .a conveyor: belt or 

cing Platform; . 
“"(20) removing, emptying, cleating or. replacing. sani- 

, tary pails; . 7 . 

(21) repetitive weighing of goods to ‘a predetermined 

weight, or repetitive measuring” of goods to a 

set gauge; a 

(22) packing articles.of uniform size and number in 

containers specially made to. contain such 

articles; _. 

(23) setting up ready-made cardboard or fibreboard 

_ boxes or similar containers by hand, 

(24) mixing asphalt with sand, gravel, clay or crushed 

stone by hand; or spreading mixed asphalt by 

means of shovels, rakes, forks or wheelbarrows, 

or spreading asphalt with pipes or cans, ‘ 

(25) opening or closing cocks or valves or adjusting 
levers, under supervision; 

(26) operating baling presses or other. presses by 

hand, or placing and securing wire, hoops, ropes 

or metal bands around boxes, bags, fibre or | 

bales; 

(27) placing bottles or similar containers in automatic 

or semi-automatic washing machines or taking 

therefrom; removing labels from bottles, boxes 

or- other articles by hand or affixing labels 

thereto; feeding lables to automatic labelling 

machines; . 

(28) loosening, excavating, - breaking or spreading 

stone, soil, clay, sand or other raw materials; 

digging trenches, holes or foundations or per- 

forming other excavation work by hand; digging 
out tree stumps; . 

(29) cleaning or levelling bricks, stones or concrete 

by means of hammers trowels or other tools; 

(30) pulling or pushing wheelbarrows, trolleys, bar- 

rows or other manuallly propelled vehicles, 
(31) operating hand pumps; So 
(32) tying or securing steel reinforcing materials with 

wire under supervision; or cutting, bending - 

or assémbling such ‘materials; 
(33) coup:ing: or uncoupling .cocopans; laying “or 

bolting or unbolting tracks; operating a coco- 
pan hoist; , 

(34) ramming cement or ‘concrete. in moulds or 

ramming conerete -in foundations,-.bolting or 
otherwise, securing parts - of or dismantling 

.«\Sthoulds’ forcement or concrete products;   ode . haal;.. Were? 

’ (3). briewe,::pakkette, vate, kaste, :-blikke, platkissies, 

kartonne, -‘Konkas, sakke, bale of enige ander 
-houer oopmaak. of toemaak, volmaak of. leeg- 
maak; etikette op sulke.houers of ander artikels 
plak of dit merk, brandmerk, stempel of sja- 
bioneer; : we ‘ 

(4) deure of .vensters oop- of toemaak; 

(5) dra, sleep, stoot, trek, verpak, opstapel, rol ver- 

‘ skuif of begrawe van enige artikel, ding of 

_houer betsy in of op die werkplek, pakkamer, 
loods, perseel, voertuig of spoorwegwa (behalwe 

deur die gebruik van kragtoerusting); 

(6) persele, deure, yvensters, toerusting, - gereedskap, 

masjinerie, meubels, voertuie, houers of ander’ 

artikels skoonmaak of was en dit sluit in meu- 
bels opvryf en tapyte uitborsel; 

(7) rantsoene kook of tee of soortgelyke dranke vir 

-werknemers maak. of aan hulle bedien, of tee 
of ander verversings vir die werkgewer of sy. 

_ gaste maak of bedien; , : 

(8) boodskappe, pakkette, briewe of goedere te voet, 

per trapfiets, driewieler of handvoertuig aflewer 
of vervoer, 6. 7 oe _ 

(9) kampongs,. latrines, stalle ‘of - buitegeboue  wit- 

” “kalk, skoonmaak of ontsmet; . 

(10) laai of aflaai; 

. (if) vaurmaak of vure aan die brand hou, hetsy in. 

kaggels, oonde of .enige ander vuurmaakplek; 

afval of as verwyder, sintels uitsoek; 

+ (12) voertuie of masjinerie, maar nie elektriese op- 

_wekkingsmasjinerie of motorvoertuie. nie, ole 

of ‘smeer; ~ , : 

(13) sakke: ‘heelmaak, skoonmaak of u.tskud; 

(14) tiinmaak, d:w.s. spit, ‘hark, gras sny, strooi, 

: meng, natmaak, heinings snoei, onkruid :ver- 

--wyder; bome of.ander plantegroei: afkap -of : 
verwyder, of onder toesig plant, 

(15) rubber- of ander stempels ‘gebruik waar ‘seleksie 
of diskresie nie nodig is nie; >" . 

(16) wiele ‘of buite- of binnebande van motorvoertuie, 
‘fietse of kruiwaens afhaal, terugsit, omruil of 

oppomp of binnebande herstel, . 

- (17) lewende hawe oppas, skoonmaak; voet of op 
enige ander wyse versorg; oe 

(18) ’n vakman behiulpsaam wees op ’n ander wyse as 
deur die gereedskap~ vain’ 'sy vak’ te ‘gebruik; 

(19) ’n handhystoestel of goederéhysbak met die hand 

bedien; °n vervoerband of platform met die hand 
voer of daarvan afneem; a 

(20) sanitére’ emmers verwyders, leegmaak,  skoon- 
“ maak of terugplaas;. 

(21) goedere volgens voorafbepaalde gewig by her- 

haling weeg, of goedere volgens voorafbepaalde 

maat by_herhaling weet; ‘ 

(22) artikels van gelyke grootte en getal verpak in 

houers wat spesiaal gemaak .is om’ sodanige 
artikels. te bevat; 

(23) klaargemaakte karton- of veselborddose of soort- 

gelyke houers met die hand opstel; ‘ 

(24) asfalt met ‘sand, gruis, klei of gebreekte klip met 

die hand meng, of gemengde asfalt met skop- 

grawe, harke, vurke of met kruiwaens versprei, 

of asfalt met pype of kanne sprei; 

(25) onder toesig krane of kleppe oopmaak of toe- 

maak, of masjienhefbome verstel; 

(26) baalperse of ander perse met die hand bedien of 

draad, hoepels, toue of metaalbande om kiste, 
-sakke vesel of bale sit en vasmaak; ’’ 

" (27) bottels of soortgelyke houers in outomatiese of 

halfoutematiese wasmasjien plaas of daaruit 

neem;. etikette. van bottels, kaste of ander 

artikels met die hand verwyder of opplak; 

etikette aan outomatiese etiketteermasjiene voer; 

(28) klip, grond, klei, sand of ander grondstowwe 

losmaak, uithaal, breek of strooi; slote, gate of 

_ fondamente grawe of ‘ander uitgrawingswerk 

met die hand verrig,; boomstompe uitgrawe; 

(29) bakstene, Klippe of beton met hamers, troffels of 

ander gereedskap skoonmaak of afvlak; 

(30) kruiwaens, trollies, waentjies of ander handvoer- 
tuie trek of stoot; 

(31) handpompe bedien; 

(32) staalversterkingsmateriaal onder toesig met draad 

verbind of vasheg, of sodanige materiaal sny, 

buig of inmekaarsit; , : 

(33) koekepanne koppel. of ontkoppel; spore 1é of vas- 

of losbout; koekepanhystoestel bedien; 

(34) sement of beton in vorms vasstamp of beton in 

fondamente vasstamp, onderdele. van vorms: vir 

_ sement-.of. betonprodukte aanmekaarbout of op 

n ander manier saamvoeg of vorms uitmekaar- 

Sth eae
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635 sorting of: wrapping -articles:: ‘empty bottles, bags, Ls 
se -parcels or -other’ containers; ° 

:- (36)' washing ‘overalls, uniforms or protective ‘clothing: : os 
‘37 making or repairing boxes : from ready prepared 5 

material; . 
- (38). guarding. premises or . property; 
(39) replacing. towels, soap. or toilet -paper; 

_ (40) cutting. wire, rope or hessian by hands; 
41) covering with | or: removing tarpaulins; 
(42) carrying poles, wire or tools; 

oe wage * means the amount of money payable to an employee: 

  

in terms of clause 3 (1). in respect of his ordinary hours_ 
of work as prescribed. in clause 5 or, where an employer 

-regularly pays an employee. in réspect of such ordinary hours. 
of work an amount higher than that prescribed i in clause 3 () 
it means such higher amount. 

' - (2) For the- purpose of this Determination an employee shall 
_be deeméd ‘to be in that class in » which he is wholly or, mainly 
engaged. . 

: 3. REMUNERATION. ' 

(a). The-minimum - wage ‘which shall be paid by an employer to! 
. each member of ‘the. undermentioned. Classes. of ‘his employees: |.” 
‘shall be .as. set.out. hereunder: oe, 

‘dn the ’. In-the rest : 
“Municipal of the: 

. Area of © Magisterial : 
, "East London. District of - 

East London. 
: Per Day. Per Day. 

: : sg. d “s. de 
(a) Daily employee. witeates evecbewice 2 7 0 5 0 

Per Week. Per Week... 
‘ - .  £.8d4 £ sd. 

- (b)- Female employee. Lien nb eeceeeeeee 126 .-10-0.-}: 
() Male employee under the. age. of 18- ee 

VOATS. oo cece eee cee cee ewees ~1 2°56. .°1 
@ Every other ‘employee. (other than a. 

_ night -watchman)-— . 
. during the first twelve rhonths: ‘of 

; ‘uninterrupted employment with: 
the same employer.:.:...../. 

’ during the second twelve months of 
~ uninterrupted employment: with -.. 

: the same employer....,.: Pewee. 
= ducing ‘the third twelve months of —.. 

_c unintetrupted employment ‘with, . 

117-6 1-7 6. 

(118.6. 18 6, 

    
20 6. 4 

© Night (watchman: The. “wage. of. a, night. watchman ‘shalt | 
“be. that. ‘prescribed .in. ‘paragraph (d) hereof plus not less 
than five shillings per ‘week, or, if he is a daily employee, 

the wage prescribed in paragraph (a) hereof plus not less 
than one shilling per day: Provided that for the “purposes 
“of this ‘paragraph the expression “day” means.a period 
of twenty-four consecutive hours ‘reckoned from the time 
the employeé commences, work.: . 

' (f) For the purposes of this sub- clause’ employment. shali be | 
“deemed to ‘commence from’ the date of the coming into 
operation of this Determination or from the date on which 
an employee enters his.employer’s service, whichever: is 
the later, and not to be. interrupted: by any period: or 
periods during which an employee. is— : 

(i) absent on leave in terms of clause -6; 
(ii) absent on sick leave in’ terms ‘of. clause 7; 

’ Gii) absent on the instructions or at the request of his . 
employer; - 

(iv) absent with the _ consent or condonation of his 

0. 0. Le 
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employer for any cause for a ‘period | not exceeding . 
‘three - months,: .and - the : expression : “ employment ” 
shall be deemed to includeany period or periods’ of 
absence referred-to in items -{i), Gi) and. (iii) hereof. - 

® Notwithstanding. anything to the contrary contained in this 
clause,. where on any day a daily employee has worked or © 

_ stood-by for the work for which he was engaged and 
- which work he was precluded from doing through: un- 

~ foreseen circumstances beyond, his ‘control, his employer 
shall pay him not less than his daily wage, irrespective 
of whethef he has on that day worked or so stood-by for ‘| - - 
eight-and a half hours or less: Provided that if-he was 
required to work or so. stand-by.-for less than four hours 
on any day, his wage-in réspect of such day need not ] 
exceed half his daily wage. 

(2) Basis of contract. For the purpose sof this clause the con- 
tract of employment of an.employee, other than a daily em-- 
ployee, shall be on a weekly basis ‘and save as provided in clause 

- 4 (6) an employee shall be paid in Tespect of a week not less 
‘than the -full weekly wage prescribed in’ sub-clause (1) for an 

- employee of his class“and, area, whether .he has in. that week 
: worked the-maximum ordinary hours of work applicable to: him j 
in terms of clause 5 or less. . 

(3) Calculation of wagés.—(a) The daily: wage of an: employee, { 
, other. than 4 daily efnployee;..shall be -his weekly wage- ‘divided \ 

“by: the number of: days che ordinarily, works: in a week,   

aa @5) artikels, Jee: bottels, “ gakke, 
a houers sorteer “of: -toedraidi 

. 660) “oorpakke;, unif. ‘orms:of: besk’cimende klere Was; . 

pakkies “of: ander    
4 os (37) kaste ‘uit : voorafbereide. material ‘maak of heel- « 

. wl maaky.: . 
' (38): persele’ of eiendom “bewaak;. te 

. (39) handdoeke, seep. of ‘toiletpapier. “vervang; Qo 

> (40) draad, tou of” ‘goiingsak met: die- hand sny, 

(41) bokSeile oorgooi of afhaal; 

(42) pale, draad cof gereedskap- “dray 

» loon” die bedrag in geld.aan ’n werknemer betaalbaar inge- | 
volge die bepalings van klousule 3°(1) ten opsigte van -sy~ 
gewone werkure ‘soos in klousule 5 voorgeskryf, of, wanieer’ | 
*n werkgewer aan ‘sy werknemer gerecld ’n bedrag-betaal wat - 

'  hoér- is as dié in klousuie 3 (1) voorgeskryf ten opsigte van - 
- sodanige gewone werkure, beteken dit die. hoér bedrag. 

(2) By. die toepassing ‘van hierdie Vasstelling word daar beskou 
~dat °n werknemer ‘tot die klas behoort waarin hy witslaiflike, of. 
“hoofsaaklik werksaam is, . 4 

3. _BESoLpicIne. 

a Die ‘minimum- loon. wat ’h werkgewer aan elke lid. v van die : 
-” volgende. Klasse en sy- ‘werknemers moet betaal,: is soos volg:-— 

tn die’ In die res: ; 
Munisipale. » van die |, 

.Gebied van. Landdros-. ~ 
 Oos-Londen. - distrik : 

: ‘Oos:Londen. . 
: Per dag Per dag. 

Co s. di s, d.. 
(a) Daaglikse werknemer, ....+- veaeae 7-0 5.07” 
_ yt vee Per week. - Per week. . 

: a oooh os d £osdo< 
@ Vroulike werknemer. velba eb eeeeee ~t. 2 6° 264-050 

(c) Manlike werkneiner-onder 18 jaar..-- .1.:2-°6 -10°0 
(d) Enige © ander. -werknemers (uitges | , et 

sonderd -’n nagwag)—. *- Se, 7 

gedutende dic eerste twaalf maande. ee A 
ononderbroke diens by. dieselfde ee 
WEEKQEWET. 06 eee eee eens 1417.6., 1.7.6 

. gedurende: die ‘tweede .twaalf. mo 
“. maande ononderbroke. diens by |. oe 

dieselfde wérkgewer... 0.2 .600.6 0 D4, 
- gedurende die derde twaalf maande © 

ononderbroke diens by dieselfde 
-, Werkgewer.. 0... elie vee s eee 

. dadrna- ‘gedurende : “ononderbroke els 
diens by. dieselfde werkgewer * 

    

6 tO 6 
me Nagwag:—"n”™ Nagwag se: Joon is dié “foorgeskeye: in. para-. 

’“graaf™ (da): hiervan- “plus ‘mingtens ‘wyf. sjiclings ° per week, ‘of, 
: Indien hy -’n. daaglikse. werknemer is,-die loon vootgeskryt . 

: in paragraaf (a) hiervan plus minstens een sjieling per dag: 
Met dien verstande dat. die uitdrukking 3 dag ” by dié toe-- 

- passing van hierdie paragraaf ’n tydperk van vier-¢n- twintig 
agtereenvolgende uur beteken, bereken vatiaf die tyd wan- 
neer die werknemer met sy werk begin. 

ay By die toepassing van hierdie subartikel word daar geag 
dat diens begin vanaf die datum van dié inwerkingtreding ‘ 
wan hierdie Vasstelling of: vanaf die datum: -waarop ’n 
werknemer by sy werkgewer in diéns. tree, na gelang van © 

: die jongste, en dat dit nie onderbreek mag word nié deur. 
enige ‘tydperk of tydpetke: waartydens ’n ‘werknemer— , 

(i) afwesig is met verlof ooreenkomstig klousule 6; 
(ii) afwesig is met siekteverlof ooreenkomistig. Kiousule a 

(iii) ‘afwesig. is op las of op versoek van sy werkgewer; 
(iy) om enige rede afwesig is met die toestemming of goéd- 

keuring van sy werkgewer vir "n tydperk van hoogstens ‘ 
drie maande, en daar sal geag word dat die uitdrukking 
., diens ” 
in items i; (ii) en (iii) hiervan vermeld, omvat. 

~ (g)- Ondanks andersluidende bepalings in hierdie klousile, -wan- . 
neer °n daaglikse werknemer. op enige dag gewerk het of 
beskikbaar was vir werk waarvoor hy in diens geneem is 
maar wat hy weens onvoorsiene omstandighede buite sy. 
beheer nie kon verrig nie; moet-sy werkgewer hom minstens 

: Sy yolle dagloon betaal,. afgesieh daarvan: of chy. dié dag: 
-agt en-’n half uur of: minder gewerk: het-of vir die werk 

’ beskikbaar was: Met dien verstande dat as van hom_ver- 
wag Was om. te werk of om beskikbaar. te wees vir minder : 

enige tydperk ° of. tydperke van afwesigheid - 

as vier uur op enige dag, sy loon vir die’ dag. nie: meer as. 
die helfte van sy dagloon hoef te wees nie,- 

0) Kontrakbasis. —By die toepassing van hierdie. klousule i is die . 
+ ‘basis. van. die kontrak van ’n werknemer,. -uitgésonderd . ’n daag-: 

| likse werknemer, weekliks, en behoudens soos bepaal in -kKlousule 
"nh week. 

“word. voorgeskryf by.. 
-subklousule (1) vir *n werknemer van sy klas én die gebied waarin ~ 

4 (6), 
minstens 

moet: “aan n werknemer: ten . opsigte .van 
‘ die volle -weekloon betaal- 

hy werk, hetsy hy in daardie week die maksimum aantal ure’in_ 
lousule 5. vir hom’ voorgeskryf, of minder gewerk-het. _ 
(3) Berekening yan: lone-{a). Die dagloon van °*n werknemer,-. 

uitgesonderd ’h daaglikse werknemer,_ is ‘sy weekloon. gedeel:d deur’ . 
die getal.dae. ‘Pers week. wat: chy gewocnlik. werk. / -
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(6) The monthly wage of ‘an employee, otter than a daily. 

employee, shall be his weekly wage multipiied by four and a 

“third. Do . Co . 

(c) The hourly. wage 

ployee, shall be his weekly wage divided by the. number of 

ordinary hours of work. which -he ordinarily works in-a week. 

(4) Biexycle allowance.—An employer who requires an em- 

ployee to use his own bicycle in the performance of ‘his duties 

shall pay sach emp'eyce, im addition to any other remuneration 

due to. him, an allowance of net less than three shillings and 

sixpence per week, or, if the employee is a-daily employee, not 

less than ninepence per day. , : 

(5) Subsistence allowance.—{a) An employer shall, in addition 

to any other remuneration due, pay to- his employee, who is 

engaged in packing, unpacking, Joading, unloading or transpor- 

tation of: househo:d furniture and who on any journey ‘under- 

taken in the. performance of his duties is absent from his place 

of. residence and his employer's establishment for any period 

extending. over one or more nights, a subsistence allowance of 

not less than-— / 

(i) four shillings and sixpence for each night of such absence, 

and : : a 

Gi) one shilling 
absence. / 

(b) For the purpose of this sub-clause ‘the expression “ night ” 

means the period ‘between 11 o’clock p.m, amd 4 o’cleck a.m. 

for each meal necessarily obtained during such 

°4. PAYMENT OF REMUNERATION. 

(1) Employees, other than daily employees.—Save as provided 

in clause 6 (4, any amount due to an employee, other than a 

daily employee, shall be paid in cash weekly or, with the con- 

sent of the employee, monthly during the hours of work on the 

usual pay day of the. establishment for such employee or on 

termination of employment if this takes place before the usual 

pay day. 

(2) Daily employees.—An employer shall pay the remuneration 

due to his daily. employee in cash on completion of the day's 

work. . : , 

Q) Premiums-—-No payment shall be made to or accepted by 

an employer, either directly or indirectly, in respect of the em- 

ployment or. training of an employee. , 

(4) Purchase of goods-—An employer shall not require his 

employee to purchase any goods from him .or from any shop, 

place or person, nominated by ‘him. Sk 

(3) Board “and lodging-—Save as ‘provided in the Natives 

(Urban Areas) Consolidation Act, 1945, an employer shall not 

-require his employee to board or lodge or board and lodge with 

him or with any person or at any place nominated by bim. 

(6) Deductions —An_employet shall not levy any fines against 

his employee nor shall he make any deductions from his em- 

ployee’s remuneration: Provided “that he may make the 

following— . , : 

(a) with the written consent of his employee, a deduction for 

holiday, sick benefit, insurance, savings, provident or pen- 

sion funds; 

except where otherwise provided in this Determination, 

whenever an employee is absent from work, other thas 

on the instructions or at the request of his employer, a 

deduction proportionate to the period of his absence and 

calculated on the basis of the wage which such employee 

was receiving in respect of his ordinary hours of work at 

the time thereof; / 

(c) a deduction of any amount which an employer by any 

law or order of any competent court is required or per- 

mitted to make; . 

{b) 

(da) whenever an employee agrees ‘or is required in terms of the 

Natives (Urban Areas), Consolidation Act, 1945, to accept 

board or lodging or board and lodging with his employer, 

‘a deduction: not exceeding the amounts specified here- 

under :— . 

, Per week, | Per month. 

: s. d. £ sed. 

(i) Board.........- pe eeee eee 4-0 017 4 

(ii) Lodging. ...--.esese scenes 2 0 0-8 8 

(fii) Board and lodging.......- 6 0 16 0 

(e) whenever the ordinary hours of work prescribed in clause 

5 are reduced on account of short-time, a deduction to 

the amount of the employee's, other than a daily em- 

ployee, hourly wage -in respect of each ‘hour of such reduc- 

tion: . Provided— . . 

(i) that such deduction shall not exceed one-third of the 

employee’s weekly wage, irrespective of the number of 

hours by which the ordinary hours of work are thus 

reduced; : 

(ii) that no deduction shall ‘be made in the 

the employer has given his employee notice on sthe 

previous work day of his intention 

ordinary ‘hours of work; 

of an.employee, other than a daily em- |) 
| werknemer,. is sy weekloon gedeel deur, die getal gewone werkure 

case of short- 

time arising out of shortage of raw materials, unless | 

to reduce the: 
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+. * (b) Die maandioorn van “nn. werknemer, uitgesonderd ’n daag- 
i likse ‘we 
: derde. 

(c) Die worloon van “n werknemer, witgesonderd ’n daaglikse 

rknemer, is.‘sy weekloon vermenigvuldig deur vier en ‘n 

‘wat hy gewoonlik.in °n week werk. 

(4) Fietstoelae:—n Werkgewer wat vat sy werknemer vereis om 

die werknemer se eie fiets te gebruik in. die uitvoering van sy 

_pligte, moet, benewens enige ander besoldiging wat aan hom 

verskuldig is, ’n toelae van minstens drie sjielings en ses pennies 

per week aan die werknemer betaal, of, as die werknemer ’n daag- 

likse werknemer is, minstens nege pennies per dag. 

(5) Onderhoudstoelae.—n Werkgewer moet, benewens enige 

ander besoldiging verskuldig aan sy werknemer wat huismeubels 

verpak, uitpak, laai, afiaai of verveer en wat op enige reis in die 

uitvoering van sy pligte, vir ‘a tydperk wat oor een of ‘meer 

nagte strek van sy woonplek of sy werkgewer se bedryfsinrigting 

atwesig is, "a, Onderhoudstcelac van minstens dic volgende 

- betaal r— , : : 

@) Vier sjielings en ses pennies vir elke nag van sodanige af- 

wesigheid; en , 

Gi) cen siieling. vir elke maaltyd wat noodwendig gedurende 

sodanige afwesigheid genuttig word. , 

" “¢b) By die toepassing van hierdie subklousule beteken die uit- 

drakking whag’ die tydperk tassen 11 ubr nm. en 4 uur vm. 

4. BETALING VAN BESOLDIGING. 

(1) Werknemers, uitgesonderd daaglikse. werknemers.— Behou- 

dens soos bepaal in klousule 6 (4, moet enige bedrag wat aan "n 

werknemer, uitgesonderd *n daaglikse werknemer, verskuldig is, 

weekliks in kontant, of met die toestemming van die werknemer, 

maandeliks in kontant betaal word gedurende werkure op dic 

gewone betealdag van dic bedryfsinrigting vir so ’n. werknemer, 

of by diensbeéindiging as dit voor die gewone betaaldag plaas- 

vind. 

erkgewer moet die besoldi- 2) Daaglikse werknemers——Die w 
by die vol- 

ging wat aan sy daaglikse werknemers verskuldig is, 

tooling van die dag se werk in kontant betaal. 

3) Premies.—Geen betaling vir werkverskaffing aan of opiei- 

ding van ’n werknemer mag regstreeks of onregstreeks aan 7n 

werkgewer gedoen of deur hora aangencem word nie. 

(4) Koop van eoedere—n Werkgewer mag nie van Sy. werk- - 

nemer vereis om goedere van hom of van *n-winkel,. plek of per- 

soon wat hy adnwys, te koop nie. . : 

(5) Losies en inwoning.—BRehoduens soos bepaal ‘in die 

Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag *n werk- 

gewer nie van sy werknemer vereis om by hom of by enige per- 

soon of plek wat hy aanwys te loseer of in te woon of te loseer 

en in te woon nie. 

(6) Aftrekkings-—n Werkgewer mag nie sy werknemer boetes 

oplé of van sy werkmemer se besoldiging afirekkings maak nie: 

Met diea verstande dat hy die volgende aftrekkings mag 

maak: ——~ ; : 

(a) Met die skriftelike toeste 

trekking vir verlof-, sicktebystands-, 
yoorsorgs- of pensioenfondse; 

(Bb) behoudens wanneer anders in hierdie Vasstelling bepaal, as 

’n werknemer van sy werk afwesig is, uitgesonderd op las 

of versosk van sy werkgewer, ’n aftrekking in verhoudiag 

tot die tydperk van sy afwesigheid en bereken op dic 

basis yan die.loon wat so ’n werknemer daardie tyd ten 

opsigte van sy gewone werkure ontvang het; 

’h aftrekking van enige bedrag wat ‘n werkgewer 

enige wet of enige bevel van ‘a bevoegde hof 

teegelaat word om te maak; . 

(d) wanneer ’n werknemer toestem of ingevolge die Naturelle 

(Stadsgébiede) Konsolidasiewet, 1945, verplig is om losics. 

of inwoning en losies en inwoning van sy werkgever aan 

te neem, ’n afirekking van hoogstens dic ondergenoemds 

mming van sy werknemer ’n af- 
versekerings-, spaat-, 

kragtens 
erplig of (c) 

bedrae:— 
Per week. Per maand. 

s. d. £ os. d. 

G) Losies......-2 2. sees eee eee 4 6 017 4 

(ii) Inwoning....---+e seer . 2 0 ~O & 8 

(iii) Losies en-inwoning...-.+-- 6 0 1 6 98 

werkure in klousule 5 voorgeskryf ver- 

minder word weens korttyd, ’n aftrekking gelyk aan die 

uurloon van ’n werknemer, uitgesonderd ’n daaglikse werk- 

nemer, ten opsigte van elke uur van sodanige verminde- 

Ting: Met, dien verstande dat-— 

(i) sodanige aftrekking nie meer mag wees as ten derde 

van die werknemer se weekloon nie, afgesien van die 

getal ure waarmee die gewone werkure aldus vermin- 

der word; . : . 

geen aftrekking gedoen mag word nie in die geval 

van korttyd wat veroorsaak word deur *n tekort aati 

grondstowwe, tensy die werkgewer sy werknemer op 

die vorige werkdag kennis ‘gegee het van. sy: yeorneme 

(e) wanneer die gewone 

di)   om die gewone werkure te verminder, © sy.



  

  

“Gi ‘that no “deduction shall be made in the case of. “short. 
time: owing to-.wet weather or.a general. breakdown of’; 
plant or -machinery or a breakdown. ‘or threatened: |: 
‘breakdown’ of ‘buildings caused by accident or other 
unforeseen emergency, in respect of the first hour not 7, 
worked’ unless. the: employer. has’ given. his employee 
notice on the _previous. day: that no work wall be] 
available; | 

an a deduction. of an. amount equal to his daily wage. in. res- 
pect of. any. public holiday, other than New Year's Day, 7] 
Good Friday, Ascension Day, the Day of the Covenant 
or Christmas Day, on which an. employee at his own | 
request is permitted not to. work, 

5. Hours | ‘OF Work, ORDINARY AND. OVERTIME -AND “PAYMENT. 

FOR OVERTIME. 

-@ Ordinary ‘hours of work. —Ag employer shall not require or: 
permit an employee to work more ordinary hours of work than— - 

(a) in the case -of. a. -daily employee, eight and a half on any 
day, but. so that forty-six is. aot exceeded in any week with 
the same employer; . 

(b) in the case of any “other employee— 

(i) forty-six in any week from Monday ‘to Saturday, - 
inclusive; and 

Gi subject to. paragraph @) ‘hereof, eight < on any day: 

Provided— . 

_@) that where the hours of work of an employee are | 
less than eight on one day in any week, the limit |. 
of eight hours:may be exceeded by not more than | 
half-an-hour on the: remaining days of the week; 

‘GBH that where work is normally performed on not - 
moore than five. days in any week, the limit of: 
eight hours a day may be exceeded, by not more 
than-one and a. half hours on any such: day; 

but:-so that the ‘ordinary. hours of work do not exceed ‘| 
forty-six in“any week. - 

' (2) For the purpose of eub-clauses ( and 4) the: expression 
“day” means—. - 

(a) where shift werk is not performed, a period: of. twenty- four a 
consecutive hours commencing at midnight; 

--(b) where shift work is performed, a period of twenty-four con- 
secutive hours calculated from the time an _ employee 

_ commences his shift. 

3) Meat inter vals. —An employer: shall-not require or permit his 
employee, other than an employee working shift. work: on a-} 
continuous process, to work: for more than five hours con- 
tnuously without a meal interval of not Jess than one hour, 
during which interval such employee shall not be required. or 
permitted to perform.any work-and such interval shall be deemed 
not to be part of the ordinary hours of. work of the employee: 
Provided— 

G) that if such interval be longer than one and a quarter. 
hours, any time In excess.thereof shall be deemed to form 
part of the ordinary hours of work; 

Gi) that periods of work interrupted by intervals of less than 
one hour shail be deemed’ to be continuous; 

(iii) that an employer may agree with his: employee to reduce 
~ the period of.such meal interval to not less.than half-an- 

hour and in that event and after the employer has lodged 
a statement of such agreement, with the Divisional. Inspec- 
tor, Department of Labour, East London, the meal interval 
may be so reduced; ~ 

(iv) that in the case of an employee who is wholly or mainly 
_ engaged in cleaning premises or streets or vehicles used for 

the transportation ‘of passengers, if such interval be longer 
than: three hours any period in excess of three hours shall 
be deemed to form part of the ordinary hours 6f work. 

(4) Hours of work to- be consecutive-—Save as provided in sub- 
clause (3), all hours of work of an employee on any day shall 
bé consecutive. . . 

(6) Overtime —AH time worked in excess of the number of 
ordinary hours of work prescribed in sub-clause (1) shall. be 
deeméd to’ be overtime, ° 

(6) Limitation of overtime. —(a) An employer of an employee, 
ether than a daily employee, who is engaged in packing, un- 
packing, loading, unloading or transportation of household 
furniture shall not require or permit, such employee to work 
overtime for more than fifteen hours in any week for more han 
two weeks in any month and six and a half hours in the rémain- 
ing weeks of the month but so that the total overtime im any 
month shall not exceed forty-three hours. 

(8) Save as. provided in paragraph (a) hereof, an employer 
shall not require or permit an employee, ‘other’ than a daily em- 
ployee, to work overtime for more than— © 

Gi) two hours on any day; 
(ii) ten hours in any week: ae 

Provided: that, in- the application ‘of this weekly limitation, the 
first two hours in-excess of forty-six in-any week worked by an 
employee. employed on ‘shift work ona continuous Process. may 
be disregarded... aioe ws best   

| uitdrukking , 

  

    
(ii ‘geen n aftrekking, gedoen mag word nie ‘in » die geval. van 

, Rorttyd as. gevolg van nat weer of ?n’ algemene-. on-: 
kiaarraking. van’ installasie of miasijiirerie of °n.- 
onklaatraking of. dreigende -onklaarraking van geboue’ 

* veroorsaak deur" - ongeluk . of ander onvoeorsiene — 
. noodteestand, .ten. opsigte van .die- eerste. uur .wat ‘nie’ 
gzwerk word nie, tensy die werkgewer sy werknemer 
ep die yorige dag in kennis gestel. L het dat geen. werk 

. beskikbaar sal. wees, nie; . / . 

“. "n aftrekking. van n bedrag gelyk aan: sy daglocn ten ‘Op~ 
sigte van enige’ openbare vakansiedaz, _uitgesonderd Nuwe- 
jaarsdag, Goeie. Vrydag, Hemelvaar tsdag, Geloftedag: -of 
Kersdag, waarop die: werknemer op eie versoek toegelaat. 
word om nie te werk nie. . . 

5. WERKURE, GEWONE’ EN OORTYD-. EN- BETALING ‘vin’ OORTYD. 

-) Gewone werkure-—n Werkgewer mag .’n werknemer nie 
: verplig of toelaat om meer sas die. volgende. gewone werkure. te 
werk nie— 

(a) in: die geval van ’9 daaglikse werknemer, agt en ’n half op. 
enigs dag-maar sodat s2s-en-veertig nie inn week. by die- 

- selfde werknemer eorskry word nie; . a 

- (b} in’ die’ geval. van enige ander werknemer—: = , : 
(@) ses-en-veertig. in enige week van Moandag * tot en met 

Saterdag;. en 

(ii) behoudens paragraaf. (i) hiervan, ‘agt op: enige- "dag: 
Met -dien verstande dat—_ 

~@ ‘waar -die werkure van n werknemet - minder. is. as 
-agt op een dag in enige week, die ‘perk van age 
uar- oorskry kan word deur hoogstens ! ‘A -halfuar’ 

_ op die otige dae van die week: , 

Qi) waar werk gewoontik verrig -word “op ~hoogstens -. 
vyf dae in *n week, die perk -van-agt -wor per dag - 

~ oerskry mag word ‘deur hoogstens. een en. ‘n halt. 
uur’ op enige sodanige: dag; LN 

maar so\dat die gewone werkure™ hoogstens SeS-en- 
veertig: per’ week. is. 

(2). By die igepasisng: van‘ subkl ousules (1) en a betoken die 
ag — 

(a) waar skofwerk nie verrig word nie, ‘“n tydperk : van vier-en- - 
twintig agtereenvolgende uur wat om middernag begin; 

(B). waar skofwerk verrig word, ’n tydperk van vier-en- -twintig 
agtereenvolgende uur bereken vanaf die yd wanneer Le 
werknemer sy skof begin. — - - 

3) Etensonderbrekings-—n Werkgewer mag nie sy. \werknemer, 
| uitgesonderd ’n -werknemer wat skofwerk doen aan a. onafge-~” 
broke proses, verplig of. toelaat.om langer as vyf-uur onafge-: 
broke te werk’ sonder ’n etensonderbreking van minstens eén uur, 
nie, Wanneer die werkneémer nie verplig ‘of ‘toegelaat ‘mag word. 
om. enige werk te doen. nie, en. die onderbreking- mag nié as’ deel : 
van die gewone werkure van die werknemer’ beskou word hie: 
Met dien verstande dat— : tof 

Gi} as die onderbreking langer as cen en ’n- kwart 2 ‘uuE dsy:tyd — 
wat langer as dit duar as deel: van die gewone, werkure - 

-. Dbeskou moet word; Y 
(ii) werktye wat. onderbreek word deur tussenpose van minder 

‘aS een. uur as aaneenlopend ‘beskou moet word;, 

Gil} * n werkgewer mrt sy werknemer kan’ ooreenkom’. om. die 
tydperk van die etensonderbreking in te kort tot ‘minstens’- 
*n halfwur, en in dié geval en nadat die werkgewer .’n staat. 
van ‘sodanige oore enkoms by die Afdelings’nspekteury 
Departement van Arbeid, Oos-Londen, ingedien: - ‘het, kan 
die etensonderbreking aldus ingekort word; . 

(iv) in die geval van. ‘n werknemer wat uitsluitlik of hoofsaak-.- : 
lik in ‘diens is vir diz skoonmaak van _persele‘of strate. of © 
voertuie wat vir passasiersvervoer gébruik. werd, indien 
sodanige onderbreking langer as drie uur duur, enige tyd- 
‘perk’ van meer as dric uur beskou moet word as Geel van - 
dié gewone werkure. 

(4) Werkure moet opeenvolgend wees. —Behoudens 008. s -bepaal. 
.in subklousule (3) moet alle werkure van ‘o werknemer. OP. enige ~ 
dag opeenvolgend wees. 

(5) ‘Oortyd.—Alle tyd wat ’n ' werknemer bo die aaital ure soos 
in subklousule qd) voorgeskryf, gewerk het, moet as oortyd beskou. 

‘word. 

(6) Beperking van oortyd. (a) n Werkgewer. van ’n wetkhemer, 
uitgesonderd ’n daaglikse werknemer, wat in diens is vir ~verpak 
en uitpak, op- en aflaai of die vervoer_van huismeubels, mag die: 
.Werknemer nie verplig of toelaat om oortydwerk, van meer as - 
vyftien wur -in enige week vir meer as-twée weke-in ’n maand en. 
ses.en ’n half wur in die orige weke van die maand te werk nie, 
maar so dat die totale’ oortydure in *n maand hoogsteys. drie-en- 
veertig mag wees, 

(b) Behoudens die bepalings van paragraat (a) hietvan,. -mag *n : 
‘werkgewer ’n werknemer, uitgesonderd’ ’n daaglikse wer! knemer, 
nie verplig of toelaat om oort yd vir langer as— . 

. (i) twee uur per-dag;. 
(i) tien uur per we ek; 

  
  

te werk nie: 
Met dien verstande dat t by die toepassing van hierdie. ‘weeklikse 
beperking, die eerste twee uur wat meer is as seés-en-veertig 

in enige week wat deur ’n werknemer gewerk word wat of skof-: 
‘werk aan‘ ’n, onafgebroke proses in diens is, , buité Tekening 
-gelaat kan word. ee : oo    
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(c) An employer shail not requir 
_to work overtime for more than’two hours on. any day. . 

(7): Female employees.—Notwithstanding anything to.the con 

trary contained’in this clause an employer shall not require or 

‘permit a female employee to work— , : : 

(a) between 6 o’clock p.m. and -6 o’clock a.m. 

(b) after 1 o’clock p.m. on more than five days a week; 

© overtime for more than two’ hours on any day, except that 

an employee who works a‘five-day week may work up to- 

four hours overtim2 on a Saturday; ; 

(d) overtime on more than. three consecutive days in any week; 

(e) overtime -on more than sixty days in any year; 

(f) overtime after completion of her ordinary hours. of work 

for more than one hour on any day unless he has— 

(i) before midday given notice thereof to such employee; 

or . / 

(ii) provided such employee with an adequate meal and 

-allowed her. sufficient time to have it before she has 

to commence overtime; or : . 

(iii) paid such employee not less than two shillings and 

sixpence in sufficient time to enable her to obtain and 

have a’ meal before overtime is due to commence. 

(8) Payment for overtime-—An, employer shail pay an em- 

ployee who works overtime at a rate of not less than-— 

(a).in the case- of an employee, other than a daily etuployee, 

one and one-third times his hourly wage in respect of. each 

hour or part of an hour in the aggregate of the overtime 

so worked on any. days in any week; “ ; 

(b) in the case of a daily employes, one and one third times 

his daily wage divided by eight and a half in respect of 

_ each hour or part of an hour so worked on any day: 

Provided that for the purpose of. this sub-clause the expression 

“wage? means an employee's. wage plus his cost of | living 

allowance. Co. . . 

(9). Savings.—(a) The provisions of this clause shali not apply 

_to.a night watchman. . Lee . ; , 

(b) The provisions: of sub-clauses (3, (4) and (6) shall not.apply 

to ‘an employee while he is engaged on emergency work, 

(c) The provisions . of subiclause. (3) shall. not apply to an 

employee -whe is engaged exclusively on the removal of night 

soil, . . 

(da) The proyisions -of sub-clauses (4), (6) and (7) shall - not 

apply to a female employee employed in any hospital. 

6. ANNUAL LEAVE. 

(1) Subject to. the: provisions ‘of sub-clause. (2); an employer. 

shall grant to his ‘employee, otuer than a daily. employee, in 

respect of each compieted period of twelve months’ employment ~ 

‘with bim— / / 

(a). in the case of a night watchman, twenty-one consecutive 

calendar days annual leave, — - 

(b) in the case of every other employee fourteen consecutive 

"calendar days annual leave, 

and shall pay such employee in respect of such leave— 

@) in- the case of an employee mentioned in paragraph (a), 

an amount of not less than three times the weekly wage 

_ to which he was entitled as from the first day of the leave; 

. Gi) in the case of an employee mentioned in paragraph (5), 

an amount.of not less than double the weekly wage to 

which he was entitled as from the first day of the leave: 

Provided that for the purpose of this clause the weekly wage of 

any employee who is employed on any basis provided for in 

clause 9 shall be calculated om the basis set out in section 20 (5) 

of the Factories, Machinery and Building Work Act, 194i. 

(2) The leave prescribed in sub-clause (1) shall be granted at 

a time to be fixed by the employer: Provided— 

@ that, if such leave has not been granted earlier, it shall, 

save as provided in sub-clause (3), be granted so as to 

commence within two months after the completion of the 

twelve months of employment to which it relates, or, if 

the employer and his employee agree thereto, the period 

within which such leave must be granted may be in- 

creased to.a period not exceeding six months reckoned 

from the completion of the twelve months of employment 

a to which the leave relates; 

(ii) that the period of leave shall not be coneurrent with sick 

’ Jeave granted in terms of clause 7; . 

(iii) that, if New Year’s Day, Good Friday, Ascension Day, 

-" the Day of the Covenant or Christmas Day falls within 

the period of such leave, another work day shall, for each 

such holiday, be added to the said period as a further 

period of leave and: the employee shall be paid an amount 

- not less than his daily wage in respect of each such day 

added; 

(iv) that an employer may set off against such period of leave 

any days of occasional leave granted on full pay to his 

_ employee at his employee’s written request during the. 

  

period of twelve months of employment to which: the 

-period of leave relates. Ue add 

wire or permit his daily employee. 

  

_{(c) "n Werkgewer tag nie ‘sy daaglikse werknemer ‘verplig of 

toelaat om langer as twee uur op ’n'dag oortyd te werk nie.- 

_ 1), Vroulike werknemers-—Ondanks andersluidende bepalings 

in hierdie Klousule mag ’n werkgewer nie:.van ’n vroulike 

werknemer vereis of haar tozlaat om soos volg te werk nie— 

(a) tussen 6 nm. en 6 vm; : 

: (b) op meer as vyf dae in enige week na een uur om. 

_ (©) op enige dag meer as twee uur oortyd, behalwe dat ’n 

“werknemer wat vyf-dae per week werk hoogstens vier uur 

oortyd op ’n Saterdag mag werk; : 

(d) op meer as drie opeenvoigende dae in ’n week oortyd; 

(e) op meer as 60 dae in enige. jaar oortyd; : 

“(f) op enige dag na voltooiing van haar gewone werkure meer 

as een uur oortyd tensy hy— ‘ ’ - ue 

(i) sodanige werknemer voor twaalfuur middag op daar- 

die dag daarvan in kennis gestel het; of 

(ii) aan sodanige werknemer betyds ’n voldoende ete ver- 

skaf het sodat sy dit kan nuttig voordat sy met sulke 

oortyd moet begin; of ‘ 

‘ (iii) aan sodanige werknemer minstens twee sjielings en 

ses pennies. bétyds betaal het om ’n ete’ te kan verkry 

en nuttig voordat die oortyd moet begin. 

(8) Betaling vir oortyd.—’n Werkgewer. moet sy werknemer wat 

oortyd werk, betaal teen ’n skaai van minstens— 

(a) in die geval van ’n werknemer, uitgesonderd ’n -daaglikse 

werknemer, een en ’n derde maal sy uurloon ten opsigte . 

van elke uur of gedeelte van ’n uur oortyd altesaam op 

enige dae in enige week gewerk; 

(b) in die geval van ’n daaglikse werknemer, een en *n derde 

maal sy dagloon, gedeel deur agt en ’n half ten opsigte van 

elke uur of gedeelte van ’n uur aldus op enige dag gewerk: 

Met dien verstande dat by die toepassing van “hierdie sub- 

Klousule daar geag word dat die uitdrukking ,, loon ” die werk- 

nemer ‘se loon. plus sy lewenskostetoelae bereken. . 

_Q) Voorbchoudsbepalings—(a) Die bepalings van die klousule - 

is nie op ’n nagwag van toepassing nie; 

(b) Die bepalings van subklousul (3), (4) en (6) is nie van 

toepassing op ’n wetknemer terwyl hy noodwerk verrig nie; 

(c) Die bepalings van subklousvle (3) is nie yan toepassing 

op ’n werknemer wat uwitsluitlik in diens-is vir die verwydering 

van nagvuil nie. 

(d) Die bepalings van aubkiousules (4), (6) en (7). is nie van toe- 

passing op "n yroulike werknemer wat in diens is by ’n hospitaal 

nie, ‘ sts 

‘6. TAARLIKSE VERLOF. 

() Behoudens die bepalings van subklousule (2) moet ’n werk- 

gewer aan sy werknemer, uitgesonderd ’n daaglikse werknemer, 

ten opsigte van elke voltooide tydperk van twaalf-maande diens 

by hom die volgende toestaan:— / : 

(a) in die geval van ’n nagwag, een-en-twintig opeenvolgende 

kalender dae verlof; ‘ 

(b) in die geval van alle ander werknemers, veertien opeen- 

volgende kalenderdae verlof; . 

en moet aan sodanige werknemer ten opsigte van sodanige verlof 

die volgende betaal:—- / 

@ In die geval van ’n werknemer in paragraaf (a) genoem, 

’n bedrag van minstens driemaal die weekloon waarop hy 

geregtig was, op die eerste dag van die verlof; en 

Gi) in die geval van ’n werknemer in (b) genoem, ’n bedrag 

van minstens dubbel die weekloon waarop hy geregtig 

was-op die eerste dag van die verlof: 

Met dien verstande dat by die toepassing van hierdie klousule, 

die weekloon van ’n werknemer wat op ’n basis werk waarvoor 

yoorsiening gemaak word in klousule 9, bereken moet word 

op die basis uiteehgesit in artikel swintig (5) van die Wet op 

Fabrieke, Masjinerie en Bouwerk, 1941. 

(2) Die verlof in subklousule (1) genoem moet toegestaan word 

op ’n tyd wat die werkgewer bepaal: Met dien verstande dat-— 

(i) as die verlof nie eerder toegestaan is nie, dit, behoudens 

‘soos bepaal in subkiousule G3), so toegestaan moet word 

dat dit begin binne twee maande na voltooiing van die 

twaalf maande diens waarop dit betrekking het, of, as die 

werkgewer en sy werknemer daaroor ooreengekom het, kan 

die tydperk waarin die verlof toegestaan moet word, ver- 

leng word tot ’n tydperk van hoogstens ses maande gereken 

vanaf die voltooiing van die twaalf maande diens- waarop 

die verlof betrekking het; . 

(i) die tydperk van verlof nie met siekteverlof ingevolge kiou- 

sule 7 toegestaan, mag saamval nie; 

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte- 

dag of Keérsdag binne die tydperk van sodanige verlof val, 

ter -vervanging van elke sodanige dag nog ’n dag by die 

‘genoemde tydperk gevoeg moet word as ’n verdere tydperk 

van verlof, en die werknemer moet ’n bedrag van miuinstens 

sy dagloon ten opsigte van elke sodanige bykomende dag 

_ betaal word; 

(iv) °n werkgewer enige dae geleentheidsverlof met volle betaling, 

wat op die skriftelike yersoek van sy werknemer gedurende 

die twaalf maande diens waarop die tydperk van jaarlikse 

_verlof betrekking het, aan sy werknemer toegestaan is; van - 

sodanige verloftydperk mag aftrek.. . ES 
  



  

        

      

  ana 

a request, ‘of an’. employee,” an. 
- BY @ -At:the ow. in ‘ 

may :permit. the. leave -to accuinulate’ over a: period 0! 

than twenty-four, months. of employment? Provided—- / " 

_» @) that such” fequést’ is made~by -such_ employee not later 

- “ than two months’ after the expiry of the ‘hist: period~-of 

tweive montas’ employment. to which ,the leave relates, 

and ee me 

that. the dateof the receipt of such ‘request: is endorsed. 

on. the. request “over his signature by the employer, who. 

shall retain such request idr a period -of not’ less than. 

‘ three years from such date. or the date ofthe expiry of | 

tne first period of tweive ‘months’. employment to which 

tne: Leave relates whichever ‘is the later. .- a 

(by The’ provisions of: sub-clause (2) shall mutatis: mutandis 

appiy 10 the leave reterred to. in tois. sub-clause. . 

    
wpe 

«i 

(4) Leave remineration—The remuneration in’ respect of the 

leave prescribed i iw | 

" be paid’ not later “than the last -work. day, betoré the date of 

commenceinent of tue leave. , a 

(5). An employee rminates 
during any. period of twelve. months’-.empioyment before the 

period of leave prescribed in sub-clause (1) ‘in“ respect of that 

- period -Has ‘atcrued,’ shail upon ‘such: termination, and: in’ addition . 

to any other remuneration which may -be aue to. -bim, be: paid 

in respect-of:each cornpieted month of such period of empioy- 

ment an -amount.of, not less: than—— , re 

the case of-an_. employee: refe (@) in yee: I 
one-fourth of the weekly wage, and sub-clause (1); 

_ (b) inthe case of ah employee: referred to «in, paragraph (b). 

of -sub-clause* (1), one-sixth -of: the weekly wage. 

he was, receiving immediately before the date of such. termina-. 

tion: ‘Providéd that an, employer’ may" maké a’ proportionate 

deduction in ‘respect of any period of leave granted: to an em-~ 

ployee -in..tetms of. the fourth proviso, to ‘sub-clause (2). and 

provided farther that an employee * 7 : 

@ ‘who leaves his. employment without: having give. and 

‘served the period’ of ‘notice-! prescribed in- clause 12, un- 

_less. the ‘employer: tas. waived. such notice, or ~ 

(ii): Who leaves. his’ employment 

law as sufficient, or . oo 

(i) who is dismissed by his emp:oyer “without: notice for any 

os: cause recognised. by | 
. without notice, / 

shall not be entitled to.any, payment by virtue of this sub-clause. 

- (6) Av employee who has “become entitled to a period.of leave 

prescribed “in “stib-clause ‘(1); read with: sub-clause: (3), and whose 

contract of émployment “termitates before such leave has. been 

granted, shall upon such termination be paid’ the amount he 

x 

would have received in respect of the leave, had: the leave been 

_ granted to-him as at the date of the termination. 

(7) For the .pirpose of this. clause the expression ~. 

ment” shali be deemed to inciude any period in respect of 

- which an employer, in terms of sub-clause (1) of Clause 12, pays 

an employee in licu of notice and also. any period or periods 

during which an-employee is—. Te ss 

(a) absent on leave in terms of ‘this clause; 

(b) absent on sick: leave in terms of clause 7; 

(c) absent. on the instructions or at the request of his em- | 

" ployer; eo. / 

amounting in the aggregate in respect of -items (a), (6) and (c) 

to not more than ten weeks in any year and employment shall 

be deemed to commence—— : oo a 

“(@'in the case of an employee who had before the coming 
into force of this: Determination become entitled to. a 

‘period of annual leave in terms of any law, -on the date 

on which such employee last became entitled to such leave 
under such law; ae 

(id in’ the case of an employee who was. .in employment 

before the date of commencement of. this Determination 

and to whom any law providing for annual leave applied 

‘but who had not become. entitled to a ‘period of leave in 

‘terms thereof, on the date on which such jemployment 

commenced; — ce : . 

in the case of any other employee, from the date on 

which such employee entered his employer’s service or on 

the date of the coming into force of this Determination, 

whichever is tthe later. : 

; iii) 

(8) (a) Notwthstanding anything to: the contrary ‘contained in 

this clause, an employer may for the purposes of 

at any time, but not more than. once in any period of twelve 

months, close. his. establishment for fourteen consecutive calendar 

- days plus any ‘additional days ‘that may have to be added by 

virtue of the third proviso, to. sub-clause. (2). ao . 

  

(b) An ‘employee who at the date of the closing lof an esta- | 

_blishment in terms “of paragraph (a) is not entitled |to the full 

period. of leave prescribed in sub-clause (1) (b) shall’ in respect 

set, out-in sub-clause (5), 
thereafter his employment, shall be deemed. to 

date of such closing of the establishment 

of any leave due to him be paid by his employer on the basis .} 
and: for ‘the purposes of annual leave | 

ome on the 

  

, 
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employer: |. 
Of mot more: | 

g-suo-c.ause -(1), ead with sub-clause (3), sball- } 

‘whose contract - of ‘employment’ ‘terminates. [ 

rred to in-paragraph (a) of: 

"without cause” recognised . by’. 

law: as Sufficient for. such: dismissal. | 

“employ~ 

ual leave + 

    
    i 

    

G). @. Op: die -skriftélike “Versock van: die werknemer kan "a: +. 
          

       

  

werkgewer at. dat «die ..jaarlikse. verlof “oor: ’n’ tydperk. van 

hoogstens ' vier-en-twintig’- maande “oploop:" Met dien -véer- 

. stande. dat—. Lig wi Be . 
    

.(@dié “versoek van. die. -werknemer | gerig word’ bitine . 
maande'na, afloop. van die eerste tydperk van -twaalf.maande .~ 

; .. diens waarop"die verlof -betrekking het; en Me 
.:» Gi) dat die datum: van die ontvangs. van sodanige. versoek’ op: ~~ 

» die versoekstuk adngeteken-en met sy handteKening bekrag~ - : 
. ..tig' word deur-die werkgewer .wat die. versoekstuk’vir °n tyd<. ~~ 

perk van -mingtens drie jaar” moet: bewaar’ vanaf sodanige™’ _. 
--datum of; na-gelang- van die jongste ‘datum, -vanaf die © - 
_+ datum van..die verstryking van. -die_eérste tydperk. van 

~ twaalf maande diens waarop die verlof betrekking het. °:. -: 

_ (b) Die -bepalings van subkiousule (2) is mutatis imiutandis vax 
toepassing op dic verlof in hierdie subklousule génoem. © -,.. ~ 

(4) Verlofbesoldiging Die besoldiging ‘ten opsigte:van die ver+ ve, 
lof .in subklousule (1) voorgeskryf, gelees- met subklousule (3),.-\.: 
-moet voor. of op die laasté werkdag voor ‘die: aanvang van-die — >> 

- verlof betaal ‘word. — Se a ae 

*6).’n Werknemer wie se: dienskonirak ‘ bedindig -gedurende "n. - 
dienstydperk van. twaalf. maande voordat die tydperk van’ verlof; ~~ 
voorgeskryf in‘ subkloustile’ (1): ten opsigte van daardié tydperk; | 
opgeloop het, moet. by sodanige beéindiging, en benewehs enige 
‘ander besoldiging wat aan hom ‘verskuldig “mag. wees,’ vir ‘elke 
‘-yoltooide maand” diens ‘minstens die: volgende  betaal’-word:-—— . 

- (a) In die’ geval ‘van: *n iwerknemer genoem <in .paragraaf- (@) 

  

  

van subklousule (1), een kwart' van’ die weekloon;   

_.€b). in die, geval van ?n: werknemer gendem in paragtaaf (b).° ~ 
. van subklousule (1), een sesde van die. weekloon;' © 2°. “0° 

wat hy onmiddellik* voor :die “datum van “sodahige be8indiging 
‘ ontvang het:'‘Met die -verstande’ dat ’n werkgewer ‘n ‘eweredige .” 
‘ aftrekking mag maak ten opsigte van. enige verloftydperk aan ’n 

. werknemer. toegestaan. ingevolge die vierde:‘voorbchoudsbepaling 
~ van. subklousule (2), en- voorts met dien verstande dat *n werk-,:- 

nemer— Co SA EO a a 
. (i) wat sy ‘dies verlaat sonder om die’ kennis ‘te gee.en die *!' 

. diensopseggingstyd uit’ te..dien wat. in klousulée 12. voor-.? 
- geskryf word, tensy die werkgewer.van sodanige opseggings: 

_. tyd-afgesien het; ‘of | Se 
_. Gi) wat ‘sy, diens verlaat-sonder rede -wat.regtens’ as. voldoende © 
J beskou word; of 0 Fe te Se 

(iii) wat deur sy werkgewer sonder kennisgewing ontslaan word ;: 
- om enige rede wat regtens as voldoende-vir sodanige ontslag- . 

| sonder’ kennisgewing’ erken word, EE DS a 

nie op enige betaling kragtens hierdie subklotsule gerestig is nie. © 

+ (6) Aan ’n Werknemer. wat ‘op’ ‘n- tydperk van verlof -voorge-_- = 
“skryf. in subklousulé .(1), gelees met | subklouisule (3), “peregtig *.. 
géword het en wie-se:dienskontrak eindig voordat, sodanige verlof - 
toegestaan’ is,: ‘moet by sodanige : beéindiging - die: bedrag. betaal.. . 
word wat hy ten opsigie’ van’ die verlof sou ontvang. het as die” 
verlof aan. hom toegestaan was op’ die datum van die beéindi- - 
ging. . . . a . ht an 

__C) By die toepassing van hierdie klousule, word daar geag dat, ' 
die uitdrukking ;, diens” ’n tydperk omvat’ ten. opsigté fwaatvan 
die .werkgewer ingevolge die bepalings van. subklousule: (1) van. 
klousule 12, ’n uitbetaling aan .die werknemer doen in plaas van ~~ 
hom kennis te gee en cok enige tydperk of tydperke waarin die 

  

‘ 

werknemer—" — Lo 

- (a) met verlof. kragtens hierdie klousule afwesig is; 
(b) met siekteverlof kragtens klousule 7 afwesig ts; 2). 2 
(c) op las of op versoek van sy werkgewer van. ‘die “werk. af- +” 

_ wesig, is; o Bs 
wat in enige jaar hoogstens altesaam tien weke beloop ten op- 
sigte van gevalle (a), (b) én (c), en diens word geag te begin: > | 

(i) in die geval van ’n werknemer wat, voor hierdie Vasstelling ~ 
van krag geword het, op verlof kragtens enige wet. gereg-. 
tig geword het, op die.datum waarop sodanige werknemer. . 

‘Jaas op sodanige verlof kragtens . sodanige, wet geregtig 
geword het; . . _. Pe 

in die geval van.’n werknemér wat in diens'’-was. voor die 
aanvangsdatum .van hierdie Vasstelling en op wie enige-- 
wet wat vic jaarlikse verlof voorsiening maak, van toe- , 
passing .was maar wat nog nie op verlof..daarkragtens | 

geregtig geword het nie, op die datum waarop. sodanige 

diens begin is; -- ‘ re 

in die geval van enige ander werknenier, op die -datum 
waarop. sodanige werknemer in sy., werkgéwer se. diens 
getree het -of die. datum waarop hierdie Vasstelling: van ~ 

krag word, na gelang van die jongste. - 2 te 

(8) (a) Ondanks -enige- andersiuidende bepalings. in 

sule,.kan’’n werkgewer vir die docleindes van jaarlikse ‘verlof, °. 

te eniger tyd, maar hoogstens een keer gedurende énige. tydperk< _ 

van twaalf-maande sy: bedryfsinrigting ‘sluit vir veertien opeen-.~ 

volgende kalenderdae plus _enige bykomende dae wat bygevoeg:. - 

moet word ingevolge die derde voorbehoudsbepaling van sub-~ 

| klousule (2). tet. ; oe ete 
- (by ’n Werknemer wat-ten tye van die sluitingsdatum van *n™ 

bedryfsinrigting ingevolge paragraaf (a) nie -geregtig. is op “die, 

volle tydperk van jaarlikse verlof in subklousule (1). (b). voor- - 

geskryf nie, moet ten opsigte: van enige.verlof aan hom ver-'.. 

skuldig, deur. sy werkgewer betaal- word op die. basis-in sub-~ — 

Idousule. (5) uiteengesit, a vir jaarlikse verlofdocleindes .daarna,. : 

sal daar besou word dat sy. diens begin het op die datum van die ~ 

‘sluiting van ‘die bedryfsinrigting. “5 Poe, 

ent) 

- (iti) 

: hierdie ‘klou- .   
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(c) For the purpdse of this sub-clause, the expression “ esta- 
blishment’”” means in respect of a“ municipal- undertaking any 
premises in or in connection with which’ one*or more employees 
are employed in any depaitment of section of such undertaking. 

(9) For the purpose of this clause the expression “ wage” shalt 
mean. an employee’s wage plus his cest of living allowance. 

7. Sick Leave. 

- (2) Subject to the provisions of sub-clause (2), an employer 
shall grant to his employee, other than a daily: employee, who is: 
absent from work through incapacity— 

(a) in the case of an employee who works a five-day. week, 
: not iess than twenty work days; 

(b) in the case of. every other employee, not less: than twenty- 
four work days, 

sick leave inthe aggregate during each cycle of twenty-four 
consecutive months of employment with him, and shall pay such 
employee in respect of any period of absence in terms hereof not 
Jess than the wage he would have received had he worked during 
such: period: Provided— 

(i) that in the first twenty-four consecutive months of employ- 
ment an employee shall not be entitled to sick leave on 

full pay at a rate of more than, in the case of an em- 

ployee who works a five-day week, one work day in res- 
pect of each completed period of five weeks of employ- 
ment, and in the case of any other employee, one work 
day in respect of each completed month of employment; 

(ii) that this clause shall not apply to an employee at whose 
written request an employer makes contributions, at: least 
equal to those: made by the employee, to any fund or 
organisation nominated by the employez, which fund or 
organisation guarantees to the employee in the event of. 
his incapacity in the circumstances set out in this clause 
the payment to him of not less than in the aggregate the 
equivalent of his wage for twenty or twenty-four work 
days, as the case may be, in each cycle of twenty-four 

months’ employment, except that during the first twenty- 

four months of the payment of contributions by the em- 
ployee the guaranteed rate need mot exceed the rate of 
accrual. set out in the first proviso of this sub-clause; 

(ii) that where an employer is by any law required to. pay 
fees for hospital or medical treatment in respect of an 
employee, and pays such fees, the amount so paid may be 
set off against the payment due in respect of absence 
owing to incapacity in terms of this clause, 

_(iv) that, if in respect of ary: period of ‘incapacity covered by: 
this clause an employer is required by any other law. to 
pay to an employee his full wages, the provisions of this 
clause shall not apply; . : 

(v) that the wage payable to an employee who is employed 
- on piece’ work for any period of absence on sick. leave in 

_ terms of this clause shall be calculated in the basis of the 
remuneration paid to such employee on his last pay day 
immediately preceding such absence. , 

(2) An employer may, as a condition precedent to the payment | 
by him of any amount claimed in terms of this clause by an 
employee in respect of any absence from work for a period 
covering more than three consecutive calendar days, require the 
employee to produce a certificate signed by a medical practioner 
confirming the nature and duration of the employee’s incapacity: 

Provided that, when an employee has during any period of eight 

consecutive weeks claimed payment in terms of this clause on 

two or more occasions for pericds of three consecutive calendar 
days or less without producing such a certificate, his employer may 

during the next succeeding eight weeks, as a condition precedent 

to the payment by him of any amount claimed by such em- 
ployee in terms of this clause, require the employee to produce 
such a certificate, irrespective of the duration of such absence. 

(3) Where, during the first-cycle of twenty-four months of 

employment with the same employer, an employee is absent 

owing to incapacity for a period in excess of any sick leave 

accrued at the time of such incapacity, he shall be entitled to 

pay only in respect of such leave as has so accrued; but his 

employer shall, if he has not previously done so, at the expiry 

of the said cycle of employment or on termination of employ~ 

ment before such expiry pay him in respect of such excess 

périod of absence owing to incapacity to the extent to which 

sick leave, accrued at such expiry or termination, had not been 

taken. - ‘ 

(4) For the purpose of this clause the expression— 

“employment” shail be deemed to include any ‘period or 
periods during which an employee is absent— ‘ 

(a) on leave in terms of clause 6, 

- (b) on the instructions or at the request of his employer, 

(c) on sick leave in terms of sub-clause (1), 

amounting in the aggregate in any year to not more than ten 
weeks, and any period of employment which an employee 
has had with the same employer immediately before the date 
of the coming into operation of this Determination shall for 

10 

  

(c) By die toepassing van hierdie subklousule beteken die uit- 
‘drukking » bedryfsinrigting * enige perseel in of in verband waar- 
‘mee cen: of meer werknemers in diens is in enige afdeling of 

| seksie van. sodanige bedryfsinrigting. . . 

(9) By: die toepassing van hierdie klousule beteken die uitdruk- 
'-king ,, loon” die werknemer se loon plus sy lewenskostetoelae. 

J. SVEKTEVERLOE. 
(1) Behoudens die bepalings van subklousute (2) moet ’n werk- 

gewer aan sy ‘werknemer, uitgesonderd ’n daaglikse werknemer, 
wat weens ongéskiktheid van die werk afwesig is, die volgende 
toestaan : — 

(a) In die geval van ’n werknemer wat ’n vyidaagse week werk, 
altesaam minstens twintig werkdae siekteverlof; 

(b) in die gevai van elke ander, werknemer, altesaam minstens 
_vier-n-twintig werkdae siekteverlof, 

gedurende elke kringloop van vier-en-twintig opeenviogende 
maande diens by ‘hom en hy moet sodanige werknemer ten op- 
sigte van enige tydperk van. afwesigheid hierkragtens minstens 
die loon betaal wat hy sou ontvang het as hy gedurende sodanige 
tydperk gewerk het: Met dien verstande— : : 

(i) dat gedurende die eerste vier-en-twintig opeenvolgende 
maande diens ’n werkmemer nie geregtig is op siekteverlof 
rhet volle betaling teen ’n skaal van, in die geval. van ’n 
werknemer wat ’n vyfdaagse week werk, meer as een werk- 
dag ten opsigte van elke voltooide tydperk van vyf weke 
diens, .en in die geval van elke ander werknemer, een 

; werkdag ten opsigte van elke voltooide maand diens nie;, 
Gi) dat dié kolusule. nie van -toepassing is nie op ’n werk- 

. nemer op die se skriftelike versoek ’n werkgewer bydraes 
maak van minstens net soveel as dié deur die werknemer 
gedoen aan enige fonds of organisasie deur die werknemer 
benoem, wat aan die werknemer in die geval van sy onge- 
skiktheid onder die omstandighede in. hierdie klousule 
ulteengesit, betaling waarborg van altesaam minstens die 
ekwivalent van sy loon vir twintig of vier-en-twintig werk- 
dae, na gelang van die geval, in elke kringloop van vier- 

. en-twintig maande diens, met die uitsondering dat geduren- 
de die eerste vier-en-twintig maande waarin bydraes deur 
die werknemer betaal word, die gewaarborgde skaal nie 
die oplocpskaal, soos uiteengesit in’ die eerste voorbe- 

_ houdsbepaling van hierdie sub-klousule, hoef te oorskry 
hie; 

(ii) dat. wanneer ’n werkgewer. ingevolge enige wet verplig is 
om geld vir hospitaal- of mediese behandeling ten opsigte 
van ’n werknemer te betaal, en dié geld betaal, die bedrag 
aldus betaal van die verskuldigde betaling ten ops'gte van 
-afwesigheid weens. ongeskiktheid kragtens hierdie klousule 

. afgetrek mag word; . 
(iv) dat, indien ’n werkgewer ten opsigte van enige tydperk 

van ongeskiktheid wat deur hierdie klousule gedek word, 
by enige ander wet verplig word om ’n werknemer se volle 
Icon te ‘betaal, die bepalings van hierdie klousule nie van 
toepassing is nic; . 

(v) dat die loon; betaalbaar aan ’n werknemer wat stukwerk 
deen, vir enige tydperk van. afwesigheid weens siekteverlof 
kragtens hierdie klousule, bereken moet word op die basis 
van die -besoldiging wat aan sedanige werknemer op sy 
laaste betaaldag onmiddellik voor sodanige afwesigheid . 
betaal is. 

(2) ’n. Werkgewer mag, as *n voorafgaande voorwaarde vir die 
betaling deur hom van enige bedrag geéis kragtens hierdie klou- 
sule deur *n werknemer ten opsigte van enige afwesigheid van 
werk vir ‘n tydperk van meer as drie opeenvolgende kalender- 
dae, van die werknemer vereis dat hy ’n sertifikaat, geteken deur 
’n mediese praktisyn aan hom voorlé wat die aard en duur van 
die werknemer se ongeskiktheid bevestig: met dien verstande 
dat wanneer "n werknemer gedurende enige tydperk van agt op- 
eenvolgende weke by twee of meer geleenthede vir tydperke van 
drie or minder opeenvolgende kalenderdae betaling kragtens hier- 
die klousule ge#is het sonder om so.’n sertifikaat voor te lé, sy. 
werkgewer gedurende die eersvolgende agt weke,.as ’n vooraf- 
gaande voorwaarde vir die betaling deur hom van enige bedrag 
deur die werknemer kragtens hierdie klousule geéis, van die 
werknemer mag vereis dat hy so ’n sertifikaat voorlé, ongeag dic 
duur van sodanige afwesigheid. 

(G3) Wanneer ’n werknemer gedurende die eerste kringloop van 
vier-en-twintig maande diens by dieselfde werkgewer weens on- 
geskiktheid afwesig is vir *n tydperk langer as die siekteverlof 
wat ten tye van sodanig2 ongeskiktheid reeds opgeloop het, is hy 
geregtig op betaling slegs ten opsigte van sodanige opgeloopte 
siekteverlof; maar sy werkgewer moet, as hy dit nie alreeds ge- 
doen het nie, by die verstryking van genoemde dienskringloop 
of by diensbeéindiging voor sodanige verstryking, aan hom ten 
opsigte van sodanige bykomende tydperk van afwesigheid weens 
ongeskiktheid betaal namate die sickteverlof wat by sodanige ver- 
stryking of beéindiging opgeloop het, nog nie geneem is Nic. 

(4) By die toepassing van hierdie klousule word daar geag dat 
die uitdrukking— 

,.diens”. enige tydperk of tydperke omvat waarin *n werk- 
nemer afwesig is— 

(a) met verlof ingevolge klousule 6; 
(b) op las of op. versoek van sy werkgewer; 
(c) met siekteverlof ingevolge subklousule (1); 

en wat in enige jaar altesaam hoogstens tien weke kan 
beloop, en, enige dienstydperk wat ’n werknemer by dieselfde 
werkeewer gshad het onmiddellik voor die datum waarop 
hierdie Vasstelling in ‘werking tree, moet by die tocpassing
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the purposes. of this.clause be deemed to-be-employment under | 

this’ Determination, and any sick leave on -full pay~granted. 
to such an employee during such period shall be deemed 
to have been granted under this Determination; : 

: “ineapacity ” means ‘inability to: work owing to any sickness | 
or injury other than that caused by an employee’s own mis- 
conduct: Provided. that any inability to work caused. by an 
accident for- which comipensation is payable under the 
Workmen’s Compensation Act, 1941, shall be deemed to be- 
incapacity only in respect of any period of inability to. work . 
for which no disablement payment is payallle in terms of 
that Act; | . 

“wage” means the employee’s wage plus his| cost of living 
allowance. | 

; 8. Pustic HoLiways AND SUNDAYS. | 

(1) Subject to the provisions of clause 4 (6), if an employee 
does not work on New Year’s Day, Good Friday, Ascension Day, 
the Day of the Covenant or Christmas Day, his employer shall 
pay -him for the week in which such day falls not less than his 
weekly wage. . / | 

(2) Whenever an employer requires or permits an employee to 
work on New Yeat’s Day, Good Friday, Ascension Day, the 
Day of the Covenant or Christmas Day he shall, save as pro- 
vided in clause 4 (6), pay. such employee for the week in which 
such day falls not less than his. weekly wage, plus his hourly 
wage for each hour or part of an hour worked by, the employee 
in the aggregate on such day: Provided that where such an em- 
ployee is required or permitted to work for less than four hours, 
on such day, he shall be deemed to have worked pr four hours. 

- (3) Compensation for work. on-a Sunday-—Whenever an em- 
ployee works on a Sunday, his employer shall either— 

(i) pay him double his daily wage, or 

(i) pay him one and a third times his hourly wage for each 
hour or part of an hour worked by him in|the aggregate 
on such Sunday, and graat him within, fourteen days of 
such Sunday ‘one day’s leave and pay him in respect thereof 
not less than his daily wage: Provided that where such an 
employee is required or permitted to work |for less than 
four hours on such Sunday, he shall be deemed to have 
worked for four hours. . 

| 
(4) Sub-clause (3) shall not apply to an employée. in a muni- 

cipal undertaking who works in or in connection with any 

premises not registered or registetable as a’ factory in terms 
- of the Factories, Machinery and Building Work Act, 1941, and 
who. from the nature of his work, regularly has to” work on Sun- 
days throughout the year or during a season; but the employer 

of such an employee shall grant such employee within seven days 
of such a Sunday on which he works one day’s leave and, 
subject to the provisions of clause 4 (6), shall pay such employee 
in respect of the week in which such day’s leave falls not less 
than his weekly wage. | 

(5) For the purpose of this clause the expression “Wage” 
eans an employee’s wage plus his cost of living allowance. 

(6) This clause shall not apply to a daily employee ora night 
waichman. “ . _ |. 

9. Prmce-Work.. . | 

(4) An employer may, after’ at least one week’s hotice to his 
employee, apply any piece-work system, and, save as provided for 
in clause 4 (6), the eraployer shall pay such employee, who is 
employed on such piece-work system for any period, remunera- 
tion at the rates applicable under such system: Provided. that, 

irrespective of the quantity or output of work done, the employer 
shall pay such employee not less than— 

G) in the case of an employee, other than a daily employee 
in respect of each week in which pice-work is performed, 
the amount which he would have been required|to pay such 
employee for that week had he been renumerated on the 
basis of time worked; | 

in the case of a‘daily employee, in respect of each. day 
on which piece-work is performed the amount which he 
would have been required:io pay such employee. for that 
day had he been remunerated on the basis of time worked, 
plus five per cent. 

Gi) 

“(2) An employer shall keep posted up. in a conspicuous place 

in his establishment a schedule of the*rates referred|to in sub- 

clause (1). 

(3) An employer who intends to cancel or amend in any way 

any piece-work system in operation or the rates applicable there- 

under shall give his employee employed on such system not less 

than one month’s notice of such intention: Provided that an 

employer and his employee may agree on a longer| period of 

notice, in which case the employer shail give not less than the 

period of notice agreed upon. 1 

(4) Notwithstanding anything io the contrary in this clause, an 

employer need not give a daily employee notice of his intention 

to apply, any piece-work system. or to amend it... 

| 
| 

| 
| 

  

van’ hierdie. klousule beskou word as diens- kragtens hierdie: 
Vasstelling,--en enige..sickteverlof met volle besoldiging wat 
-gedurende die tydperk .aan: die -werknemer toegestaan is, word: 
geag kragiens hierdie Vasstelling. toegestaan te gewees. het, 

» ongeskiktheid ” beteken onvermoé ‘om te werk weens enige 
siekte of besering, ‘witgesonderd dié wat deur die werknemer | 
se eke wangedrag veroorsaak is: Met dien verstande dat 
enige onvermoé om te werk wat veroorsaak is deur ’n-.onge- 
luk vergoedbaar kragtens die Ongevailewet, 1941, geag moet.” 
word as ’n ongeskiktheid slegs ten opsigte van enige tydperk 
van onvermoé om te werk waarvoor geen ongeskiktheids- 
betaling kragtens. dié Wet betaalbaar is nie; . 

loon” beteken die werknemer se loon plus sy lewenskoste- 
toelae. . . 

. 8.. OPENBARE VAKANSIEDAE EN SONDAE, 

(1) Behoudens die bepalings van klousule 4 (6) moet die werk- - 
gewer ’n werknemer wat nie op Nuwejaarsdag, Goeie Vrydag,. 
Hemelvaartsdag, Geloftedag of Kersdag werk nie, minstens. sy 

- weekloon betaal vir die week waarin sodanige dag voorkom. 

(2) Wantieer 'n werkgewer °n werknemer verplig of toelaat om 
op Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Geloftedag of 
Kersdag te werk, moet. hy, behoudens soos. bepaal in klousule 
4 (6), die werknemer vir die week waarin sodanige dag voorkom, 
minstens sy weekloon betaal plus sy -uurloon vir elke uur of 
gedeelte van ’n. uur wat die werknemer op so ’n dag gewerk het: 
Met dien: verstande dat waar die werknemer verplig.is of toegs- | 
jaat word om minder as vier uur op so °n dag ie werk; daar 
beskou sal word dat hy vier uur gewerk het. - : . 

(3) Vergoeding vir werk op ’n Sondag—Wanneer ‘a werk- 
nemer op ’n Sondag werk, moet sy werknemer hom of-—~ 

(i) dubbel sy dagloon betaal, of 

GD een en cen derde maal sy uurloon vir elke uur. of gedecite 

van ’n uur wat hy op die Sondag gewerk het, betaal en 
hom binne veertien dae van sodanige Sondag af een dag 
verlof toestaan en hom ten opsigte daarvan minstens sy 
dagloon betaal: Met dien verstande dat wanneer sedanige | 

werknemer verplig of toegelaat word om vir minder as: 
vier wor op die Sondag te werk, daar beskou sal word dai 
hy vier wor gewerk het. : 

(4) Subklousule. (3) is nie van toepassing nié op ’n werknemer 
wat ’n 'n munisipale onderneming werk in of in verband met 
enige persele wat nie as "n fabrick geregistreer of registreerbaar ‘is © 
ingevolge die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, en 
wat, uit die aard van sy werk, gereeld op Sondae dwarsdeur dic 
jaar of gedurende ’n seisoen moet werk nie; maar die werk- 
gewer van so ’n werknemer moet aan sedanige werknemer binne | 
sewe dae van so ’n Sondag af wat hy gewerk het,.een dag verlof 
toestaan en, behoudens die bepalings van klousule 4 (6), minstens 
die werknemer se weekloon betaal ten opsigte van die week waarin 
sodanige dag verlof voorkom. Dos , 

(3) By die toepassing van hierdie klousule beteken die uitdruk- 
king ,,loon” °’n werknemer se loon plus sy lewenskostetoelac. 

(6) Hierdie klousule is nie van toepassing op ’n daaglikse werk- 
emer of "n nagwag nie. , , : 

9, STUKWERK. 

(1) *n Werkgewer mag na minstens een week kennisgewing aan 
sy werknemer enige stukwerkstelsel invoer en, behoudens soos’ 
bepaal in klousule 4 (6), moet die werkgewer aan sodanige werk- 
nemer wat vir enige tydperk op die stukwerkstelsel in diens is, 
besoldiging betaal teen die skaal wat kragtens sodanige _stelsel 
geld: Met dien verstande dat, afgesien van die hoeveelheid of | 
omvang van die werk wat gedoen is, die werkgewer aan sodanige | 
werknemer minstens die volgende moet betaal:— ‘ 

@) in die geval van ’n werknemer, uitgesonderd ’n daaglikse 
werknemer, vir elke week waarin stukwerk verrig word, die 
bedrag wat hy hom vir dié week sou moes betaal het: as- 
besoldiging. geskied het op die basis van die tyd wat -hy 
gewerk het; . 

(ii) in die geval van ’n daaglikse werknemer, vir elke dag waarop 
stukwerk verrig word, die bedrag wat hy. hom vir dié dag 
sou moes betaal het as besoldiging geskied het. op :die 
basis van tyd gewerk, : 

plus vyf persent. ae 

(2) ’r Werkgewer moet op ’n opvallende plek in sy bedryfs- 
inrigting ‘n afskrif van die tariewe in subklousule (1) genoem, 
opgeplak hou. . 

(3) ’n Werkgewer wat van voorneme is om enige’ stukwerkstelsel . 
‘wat in werking is, of die. skale wat daarkragtens van toepassing 
is, in te trek of te wysig, moet sy werknemer wat volgens sodanige © 
stelsel werk, minstens cen maand kennis van sy voorneme gee: 
Met. dien verstande dat ’n werkgewer en sy werknemer oor ’n 
langer tydperk van kennisgewing kan ooreenkom, en die tydperk 
van kennisgewing moet dan minstens dié wees waaroor aldus oor- 
-eengekom Is. 

(4) Ondanks. andersluidende bepalings in hierdie klousule, -hoef 
‘a werkgewer nie kennis van sy voorneme om 1. stukwerkstelsel 
toe te pas of te wysig,, aan-’n daaglikse werknemer te gee nie. 

“it
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10 Time Work SYSTEM. ; 

Nothing in this Determination “shall’-be~ so" construed -ag' to. 

preclude an employer from agreeing with ‘his employee that the. 

employee may go off duty upon the completion by him of an 

allotted task within the daily ordinary hours of. work prescribed 

for such employee. : 

11. PROTECTIVE CLOTHING, UNiFORMS OR OVERALLS. 

(1) Whenever an employee, in the course of his employment, 

is exposed to wet processes, to heat or to any poisonous, Corro- 

sive or other injurious substance liable to cause injury or disease 

to the émployee or damage to his clothing, his employer shall 

provide him free of charge with such protective clothing, over- 

alls, goggles, gloves, footwear and ointment as may be necessary 

adequately io protect the employee against such exposure and 

‘shall, free of charge, maintain such articles in serviceable condi- 

tion and any such article shall remain the property of the em-. 

ployer. 

(2) An employer shall supply and maintain in serviceable con- 

dition, free of charge, any uniform, overall, washing coat, apron, 

cap, boots or protective clothing, which he requires his employee 

to wear or which by any law or regulation he is compelled to, 

provide to his employee and any such article shall remain the; 

property of the employer. 

12. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee who desires to terminate the 

_ contract of employment, shall give— 

(a) during the first four weeks of employment, not less than 

_ twenty-four hours‘; , - 

- “(b) after the first four weeks of employment, not less than 

one week’s; 

notice to’ terminate the contract, or an employer .or employee may. 

terminate the contract without notice by paying the employee or 

paying or forfeiting to the employer, as the case may be, in lieu 

of such notice not less than-——  — 

() in the case of twenty-four hours” notice, an amount equal 

to the daily wage which the employee is receiving at the 
date of such termination; . 

(ii) in the case of a week’s notice an’ amount equal to the. 

weekly wage which’ the employee is receiving at the date 

.of such termination: a, 

Provided that this shail not effect— : 

(i) the right of an employer or an employee to terminate the 

- contract without notice for any. cause recognised by law 

-as sufficient; -.. : DO 

, Gi) any written: agreement between an employer and his em: 

ployee which -provides for .a period of notice of equal 

duration on both sides and for longer than that prescribed 

in. this clause; : , 

(iii) the “operation, of any forfeitures or penalties which by 

law may be applicable in respect of an employee who 
deserts: - 

Provided further than where the wage of an employee at the date 

of termination has been reduced by deductions in respect of 

short-time, the expression “is receiving at the date of such 

termination” shall, for the purpose of an employer paying an 

employee in lieu of notice, be deemed to mean “would have 

received at the date of such termination if no. deductions had 
been made in respect of short-time”. ‘ 

(2) Where there is an agreement in terms of the second proviso 

to sub-clause (1), the payment or forfeiture in lieu of notice shall 
correspond to the period of notice agreed upon. 

(3) The notice prescribed in sub-clause (1) shall be given on a 
work day and shall take effect from the day on which it is 
given: . 

Provided—. . ; ; 

(i) that the period of notice shall not run concurrently with, 
nor shall notice be given during, an employee’s absence on 
leave granted in terms of clause 6; 

(ii) that notice ‘shall not be given during an employee’s 
absence on sick leave granted in terms of clause 7. 

(4) For the purpose of this clause the expression “ wage ” 

means an employee’s wage plus his cost of living allowance. 

- (5) This..clause shall not apply to a daily employee. 

ec 

13. CERTIFICATE OF SERVICE. 

An employer shall upon termination of the contract of em- 
ployment, other than through the desertion of an employee, 
furnish ‘his employee, other than a daily employee, with a certi- 
ficate of service, substantially in the form prescribed in ‘the 
Schedule to this Determination, showing the full names of ‘the 
employer and his employee, the occupation of the employee, the 

‘date of commencement and the date of termination of the con- 
tract and the employee’s weekly wage at the date of such ter- 

mination. : . . 

14, PROHIBITION OF EMPLOYMENT. 

An employer shall not employ any person under the age of 
fifteen years. . 

2 
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. 10. TYDWERKSTELSEL. 

~ .Niks in hierdie .Vasstelling mag so vertolk word dat dit die 
. werkgewer verhinder om. sy werknemer ’n ooreenkoms aan, te 
gaan dat die werknemer van diens kan gaan as hy ’n aangewese 
taak voltooi het binne die daaglikse gewone werkure dat vir dié 
werknemer voorgeskryf is nie. 

11. BESKERMENDE KLERE,- UNIFORMS EN OORPAKKE. 

(1) Wanneer ’n werknemer in die loop van sy werk aan nat 
prosesse, hitte of enige giftige, byt- of ander skadelike stof bloot- 
gestel kan word wat moontlik besering of sickte aan die werk~- 
nemer of skade aan sy klere kan veroorsaak, moet sy werknemer 
hom kosteloos van die beskermende klere, oorpakke, skermbrille, 
handskoene, skoeisel en salf voorsien wat nodig is om die werk- 
nemer genoegsaam teen dié blootstelling te beskerm, en moet 
sodanige artikels kosteloos in ’n diensbare toestand hou en so- 
danige artikels bly die eiendom van die werkgewer. 

(2) ’n-Werkgewer moet enige uniform, oorpak, wasjas, voor- 
skoot, pet, stewels of beskermende klere wat hy sy werknemer 
verplig om te dra of wat hy by. wet of regulasie verplig is om te 
voorsien, kosteloos verskaf en in “n diensbare toestand hou, en 
sodanige artikels bly die eiendom van die werkgewer. 

"12. BEEINDIGING VAN DIENSKONTRAK: 
(1) "a Werkgewer of sy werknemer wat die dienskontrak wil 

beéindig, moet— . 

(a) gedurende die eerste vier weke diens minstens vier-en- 
twintig uur, : 

(b) na die eerste vier weke diens minstens cen week, 
kennis gee van sy voorneme om die kontrak te beéindig, of ’n 
werkgewer of .werknemer mag die kontrak. sonder kennisgewing 
begindig deur aan die werknemer die volgende te betaal, of die 
werknemer mag. dit beéindig deur die volgende aan die werkgewer 
te betaal of te verbeur, na gelang van die geval, in plaas van die 
kennisgewing . minstens— 

(i) in die geval van vier-en-twintig uur kennisgewing, ’n bedrag 
gelyk aan die dagloon wat die werknemer ontvang op die 
datum van die beéindiging; | . 

(ii) in die geval van ’n week kennisgewing, een bedrag gelyk 
aan die weeklcon wat die werknemer ontvang op die datum 
van die beéindiging; 

Met dien verstande dat dit geen inbreuk mag maak nie— 

(i) op die. werkgewer of werknemer se reg om die kontrak 
sonder kennisgewing te beéindig om /enige oorsaak. wat 
regtens as genoegsaam erken word; ~~ 

(ii) op enige skriftelike ooreenkoms tussen ’n werkgewer en sy 
werknemer wat voorsiening maak vir °n tydperk van kennis- 
gewing van gelyke duur..vir beide partye en vir langer as 
wat in hierdie klousule voorgeskryf word; 

' (iii) die toepassing van enige verbeurings of boetes wat by wet 
: toegepas kan word ingeval ’n werknemer dros: 

Voorts met dien verstande dat waar die loon van ’n werknemer 
op die datum van beéindiging verminder word deur aftrekkings 
ten opsigte van korttyd, daar beskou word dat die uitdrukking 
», wat die werknemer ontvang op die datum van die beéindiging ” 
beteken ,,sou ontvang het op die datum van beéindiging as geen 
aftrekkings ten opsigte van korttyd gedoen is nie” vir die doel 
‘van die uitbetaling in plaas van kennisgewing deur die werk-~ 
gewer aan die werknemer. 

(2) As ’n ooreenkoms ingevolge die bepalings van die tweede 
voorbehoudsbepaling by subklousule (1) geslu:t is, is die betalings 
of verbeuring in plaas van kennisgewing ooreenkomstig die tyd- 
perk van kennisgewing waaroor ooreengekom is. 

(3) Die kennisgewing wat in subklousule (1) voorgeskryf is 
moet op *n werkdag gegee word en tree in werking vanaf die 

' dag waarop die gegee is: 

Met dien verstande dat— 

() die tydperk van kennisgewing nie mag saamval met en 
kennis ook nie gegee mag word nie gedurende ’n werk- 
nemer se afwesigheid op verlof wat ingevolge die bepalings 
van klousule. 6 toegestaan. is; ‘ 

(ii) kennis nie gegee mag word terwyl *n werknemer afwesig is 
op siekteverlof wat toegestaan is ingevolge die bepalings 
van klousule 7 nie. . 

(4) By die toepassing van hierdie klousule beteken » loon” die 
' werknemer se loon plus sy lewenskostetoelae. 

(5) Hierdie klousule is nie van toepassing op ’n daaglikse werk= 
nemer nie. 

13. DiENSSERTIFIKAAT. 

Wanneer ’n dienskontrak anders as deur die dros van *n werk= 
nemer beéindig word, moet ’n werkgeweér sy werknemer, uitgeson- 
-derd ’n daaglikse werknemer, '’n dienssertifikaat gee wat wesenlik 
in die vorm is wat in die Bylae van hierdie Vasstelling voorgeskryf 
is en die volle name van die werkgewer en sy werknemer, die 
werksoort van die werknemer, die datum waarop werk begin en 
die kontrak beéindig is en die werknemer se weekloon ten tye 
van sodanige begindiging aantoon. 

14. VERBOD OP INDIENSNEMING. 

‘n Werkgewer mag niemand onder die ouderdom van 15 jaar 
in diens neem nie.
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“Reading matter for Farmer and Wife! 
The Department of Agriculture, Pretoria, issues the following family publication 

_ {in English and Afrikaans) in the interest of farmers in particular, for the agricul- 
' | tural industry in general and for every woman — 

  

SUBSCRIPTIONS 
in the Union of South 
Africa (including South 
West Africa), 18s. per 
annem. 

in South AGriea 
\ 

/ incorporating - “ The Women and her Home” 

A monthly Journal of. short, practical articles, 
intended ‘particularly for the farmer and his wife . 
“who want sound, expert advice: ‘in plain, non-- 
technical language; richly illustrated with photo’s 
mae Every farmer should ‘keep in touch 
with his Department, and obtain the advice it is 
able to give, by reading— 

FARMING IN SOUTH AFRICA incorporating "The Woman and her Home” 

“Subscriptions may be 
posted direct to the 
Chief, Division of Publi- 
‘city, Department of 
Agriculture, Private Bag 
144, Pretoria, 

C) 

  

    
  

  

Leesstof \ vir r die Boer en sy Vrou! 
Die Departement van Landbou, Pretoria, publiseer die volgende gesinsblad 
{in Afrikaans en Engels) in belang van boere in die -besonder, van die landbou- 
bedryf in die alaemeen en van alle vroue— 

eo 

    

INTEKENGELD 
in die ‘Unie van Suid- 
Afrika (met inbegrip 
van Suidwes-Afrika), 
18s. per jaar. 

“Atria 
_waarby ingelytis ., Die Vrou en haar Huis” 

Intekengeld kan direk 
: aan die Hoof, Afdeling 

' Publisiteit, Departe- 
ment van Landbou, Pos-’ 

“sak 144, Pretoria, gepos 
word. 

—°n Maandblad: bevattende kort, praktiese artikels, 
‘spesiaal bedoel vir die boer en. sy vrou wat goeie, 

- deskundige -advies verlang en geskryf in eenvou- 
dige, nie-tegniese taal; ryiclik toegelig met foto’s 
. . . . Elke boer behoort met sy Departement 

‘in voeling te bly en die advies te verkry wat dit in 
staat isom te gee, deur middel van— . 

BOERDERY IN SUID-AFRIKA waarby ingelyt is Die Vrou en haar Huis” 
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““BULTENGEWONE-STAATSKOERANT, 12 JUNIE’ 1959 
      

  

    

   
    

     
     

> This Journal’ embodies - inter alia. |. 

TM ORTERS — ‘a monthly - economic review" (with 

statistics) of business and. industrial. 7 

‘conditions in ‘the Union, the ‘latest(} 7 : 

Departmental information on market Boy 

EXPORTERS - possibilities for Union products in|” 

countries at present covered by, the - 

Union’s Overseas Trade Representa- 

tives, lists of trade enquiries, items of: 

INDUS TRIALISTS 
industrial activity in. the Union, the poo ~ 

latest information on price and com-, .. 

‘ - @ a Oo . pe - . modity control, most. ‘reports — (un- ad 

subsertibe fo. - abridged) of the Board of-Trade and 

- - rs Industries, and articles of @ general ~ ‘ 

nature in connection with commerce 

and industry — 

a he monthly Journal 

of ile Departement of Commerce and Industries 

' . SUBSCRIPTION: In the Union of 5.A,, S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, Po 

Mocawbique, Augola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda-~6d per copy or 3h (7/6 elsewhere) per 

. , annum, payable in advance to The Government Printer, Pretoria on 

/. ° : . . _ * PUBLISHED IN BOTH OFFICIAL LANGUAGES . 

  

  

  

| f Hierdie tydskrif bevat oa. “n maandelikse os ~ 

, 4 ekonomiese .ocorsig (met statistiek). van 

_besigheids-- en nywerheidstoestande | i 

  

die Unie, die- jongste. “departementele 

inligting oor afsetmoontlikhede vir 

-lande waar die . 

  

Unie-produkte in OERDERS 
NYWERAARS 

| tekers ime op / 

ERS 
‘ULTV 

het, lyste van handelsnavrae, besonder- 

_ van prys- en voorradebeheer,. 

  

    

nywerheid 

9 

Die 

were die Departement weune Handel ene - Nywerheid - 

INTEKENGELD: In die Unie van S.A., “Suidwes-Afrika, Betsjaecanaland- Protektoraat, Swasieland, Basoetoland, Suid- en Noord- Rhodesie, 

Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika,.Kenia en Oeganda teen 6d per eksemplaar, of teen S/- per. 

jaar (7/6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria ~ 

VERSKYN [ie ALBED AMPTELIKE TALE a“   
Unie’ oorsese handelsverteenwoordigers 

hede in verband met nywerheidsbedry- _ 

wighede in die Unie, die jongste aspekte..-y° -) ~ 

die. Co f 

“meeste verslae (volledig) - van die. ‘Raad © : 

van Handel en Nywerheid, en artikels 

van ‘n algemene aard oor die. handel en. ‘S 

‘maandblad oo pe oy ye : 

        
  

  

  

The Government Printer, Pretoria. an | Die Staatedrukker, Pretoria, 

, 

 


