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' GOVERNMENT NOTICES. GOEWERMENTSKENNISGEWINGS. |
DEPARTMENT OF LABOUR _' DEPARTEMENT VAN _AR-!B{sab.__..

No. 985] ———- | .[2:6 June 1959. | No. 985]’ o I:-'[zﬁ Jumel959

INDUSTRIAL CONCILIATION ACT, 1956.

'MEAT TRADE, EAST LONDON.

1, JOHANNES DE KyLerK, Minister of Labour, do hereby—

(@) in terms of paragraph {a) of sub-section (1) of sec-

tion forty-eight of the Industrial Conciliation Act,
1956, declare that all the provisions of the Agree-
ment which -appears in the Schedule hereto and
_which relates to the Meat Trade, East London, shall
be binding from the first Monday after the date

of publication of this notice and for the period

_ending two years {rom the said first Monday, upon
the employers’ organisation and the trade union
which entered into the said Agreement and upon

- the employers and employees who are members
of that organisation or that union;

(b) in terms of paragraph (b) of sub-section (1) of sec-.

. tion forty-eight of the said Act, declare that the
provisions contained in the said Agreement, exclud-
ing clauses 1, 2. 20 and 21, shall be binding from

the first Monday after the date of publication of
this notice and for the period ending two years |

from the said first Monday, upon all* employers
- and employees other than those referred to in
" paragraph (g) of this notice, engaged or employed
in the said Trade in the Magisterial District of
East London: and ' '

(¢) in terms of paragraph (@) of sub-section (3} of sec-
tion forty-eight of the said Act, declare that in the
Magisterial District of East London and from the
first Monday after the date of publication of this
notice and for the period ending two. years from
the said first Monday, the provisions confained in
the said Agreement, excluding clauses 1, 2, 5 (3) (e),
20 and 21, shall mutatis mutandis be binding upon
‘all Matives employed in the said Trade by the

employers upon whom any of the said provisions
are binding in respect of employees, and upon those |

employers in respect of Natives in their employ.

J. DE KLERK,

A—6416429

Minister of Labour. .

WET OP NYWERHEIDSVERSOENING, 1956. °

VLEISBEDRYF, oos.LoNDEN. s &

Ek, Jonanngs pE KLERK, Minister van Arbeid, verklaar.
hierby— _ ‘ ' G b s
“(@) kragtens paragraaf (a) van subartike] (1) van. artikel
' agt-en-veertig van die Wet op Nywerheidsversoen-"
ing, 1956, dat al die bepalings van. die Ooreen-_ -
koms wat in die Bylae hiervan verskyn'en op die
Vieisbedryf, Qos-Londen, betrekking het, van die

eerste Maandag na die datum van publikasie ‘van -
~hierdie kennisgewing af en- vir die tydperk wat twee -
jaar van genoemde eerste Maandag af eindig. bin- -
. .dend is vir die werkgewersorganisasie en vakver-" -
eniging wat genoemde Qoreenkoms aangegaan het
- en vir die werkgewers en werknemers wat léd¢-van -
daardie organisasic of daardie vereniging iy . - -

(b) kragtens paragraaf (b) van subartikel (1) van artikel .
agt-en-veertig van genoemde Wet, dat die bepalings
in genoemde Qoreenkoms vervat, uitgesonderd _
klousules 1, 2; 20 en 21, van die eerste Maandag -
na die datum van publikasie van-hierdie kennis-
gewing af en vir die tydperk wat twee jaar van
genoemde cerste Maandag af eindig, bindend is vir -:
alle ander werkgewers en werknemers as dié ver-
meld in paragraaf (g) van hierdie kennisgewing,
betrokke by of in diens in genoemde Bedryf in die -
landdrosdistrik Ocs-Londen; en . © g

(c) kragtens paragraaf (a) van subartikel (3) van artikel - -
agt-en-veertig van genoemde Wet, dat die bepalings " -
in genoemde QCoreenkoms vervat, uitgesonderd -
Klousules 1. 2. 5 (3) (e}, 20 en 21, van die eerste -
Maandag na die datum van publikasie van hierdie -
kennisgewing af en vir die tydperk-wat twee' jaar "
van genoemde ecerste Maandag af eindig, in die -
landdrosdistrik Oos-Londen mutatis mutandis bin- -
dend is vir alle Naturelle in diens .in ‘genoemde -
Bedryf by dié werkgewers vir wie enige sodanige -
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van Naturelle -

.+ in hul diens. IS P s e
: J. DE KLERK, - _

- Minister vaw Arbeid.
v 6245 -
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 SCHEDULE.

INDUSTRIAL COUNCIL FOR THE MEAT TRADE,
_ HAST LONDON.. B

AGREEMENT

in accordance with the provisions of the Industrial Conciliation~

Act; No. 28 of 1956, made and entered into by and between—
The East London Meat Traders' Association

{hereinafter-referred to as the * employers » or the “employers’ |-

organisation ™), of the one part, and : _
, The East London Meat Trads Union
" (hereinafier referred to as the * employees ™ or the ™ trade union )
of the other part,’ ’
being parties of the Iadustrial Councit for the Meat Trade,
‘East London., : : *

1. ScoPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed within the
Magisterial District of East
members of the employers' organisation and who are engaged
in the Meat Trade, and by all employees who are members of the

- trade union and who are employed in that irade and for whom
minimum -wages are prescribed in this Agreement.

. 2. PERIOD OF OPERATION OF AGREEMENT.

- This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of section forty-
eight of the Act, and shall remain in force for iwo years or for
such period as may be determined by him. '

; 3. DEFINITIONS. .
(1) Any terms used in this Agreement, which are defined in the
Act, shall Have the same meaning. as in the Act. Any reference
to aii Act shall include any amendments thereto, and unless the
* contrary intention appears, words importing the masculine gender
shat! include females; further unless inconsistent with the con-
text— T _ )
“ « Act? wmeans the Industrial Conciliation Act, No. 28 of 1936;
“first blockman ” means a qualified blockman in charge of a
retail butcher's shop in which coe or more blockmen are
- employed; o
“ qualificd blockman ™ means an employee other than a casual
‘blockman, a blockman's asgistant, or a labourer, who cuts up
meat: O serves customers in any retail butcher's shop, and
who''may, in addition, do any other work necessary in a
butcher’s shop and who has had vot less than five years’
gxperience; - )
-« unqualified blockman ™ means an employee who has had less
than fivé years’ experience in the meat trade, and who is
. engaged in learnidg the work of & blockman;

“ plockman's. assistant ” means an. employee other than an

unqualified “blockman or a labourer, who, under the super-
vision- of a qualified blockman, assists such blockman in
cutting up meat for sale, making sausages, mincing and/or
pumping meat, and who may serve non-European customers;

% clerical employee ™ means an employee who is wholly or
“mainly engaged in any form of clerical work and includes
a cashier, telephone operator, bookkeeper; Y

“ clerical employee, qualified,” means a male clerical .employee
who has’ had not less than seven years’ eperience or a
female clerical employee who has had not less than four

. vyears’ experience, as the case may be;

« cagnal blockman” means an employee who is employed on
the work of a blockman for not more than three days in
any onge week; '

“casual employee
man, who is employed by a particular
more than three days in any one week;

. % Council ” means the Industrial Council for the Meat Trade

(East London), deemed to be registered in terms of section
 mineteen of the Industrial Coneiliation Act, 1956; .

"% establishment ” means any place in which the Meat Trade is

carried on; =

- % experience "

ment an employee has had in one or more occupations in

the Meat Trade, both before and subsequent to the date of

commencement of this Agreement, and includes any period

or periods, not exceeding in all one month during any

. period of twelve (12) consecutive months during which an
employee has been absent from work due to causes beyond
the employee’s control;

means an employee, other than a block-
employer for not

¢ Hast London ” means the Magisterial District of East London;-

- “hourly wage " means— .
% (1) the daily wage divided by 8 in respect of employees for
.~ . whom wages are prescribed in clause 4 (c); :
(b) the weekly wage divided by—
(@) 46 in respect of employees for whom wages are
préscribed in clause 4 (a), (d) and (A);
(b) 48 in respect -of employees for whom wages are
prescribed in clause 4 (g);
(c) 4 in respect of employees for whom wages are
iy 2 B pl_-escribed in clause 4 (g); .

S L

‘London by all employers who are '

means the total length ‘of all periods of employ- [

en wat in

BYLAE.

- NYWERHEIDSRAAD VIR DIE VLEISBEDRYF

(OOS-LONDEN).

i

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,

“Wet No. 28 van 1936, gesluit en aangegaan tussen die—

Fast London Meat Traders Association
(hieronder ., die werkgewers » of , die werkgewersorganisasie ™

genoem), aan die een kant, en die -

East London Meat Trade Union -

(hicronder ., die werknemers™ of ,,die vakvereniging™ genoem),

aan die ander kant, :
wat die partye is by, die Nywerheidsraad vir die Vleisbedryf (Qos-
Londen). '

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.
- Die bepalings van hierdic Qoreenkoms moet in die' landdros-

distrik Oos-Londen nagekom word deur alle werkgewers wat

lede van die werkgewersorganisasie is en wat die vleisbedsyf
beoefen en deur werknemers wat lede van die vakvereniging
is en in daardie bedryf in diens is en vir wie minimum lone in

hierdie Ooreenkoms voorgeskryf word.

2. GELDIGHEIDSDUUR VAN OGOREENKOMS.
Hierdie Ooreenkoms tree in werking op sodanige datum as wat

deur die Minister van Arbeid ingevolge artikel agt-en-veertig

van die Wet vasgestel word en bly twee jaar lank van krag of
vir scdanige tydperk as wat hy kan bepaal. : :

3. WOORDOMSKRYWINGS.
(1) Enige uitdrukking wat in ‘hierdie Qoreenkoms gebesig word
1 die Wet omskryf is. het dieseifde betekenis as in die
Wet. FEnige verwysing pa 'n Wet sluil enize wysiging daarvan

“in, en tensy die teencorgestelde bedoeling blyk, sluit woorde wat
dic manlike geslag
is met die samehang, beteken—

aandui ook vrouens in; voorts, tensy dit strydig

WctG“, die Wet op Nywerheidsversoening, Wet No. 28 van
1956;

. eerste blokman ™, ’n gekwalifiseerde blokman in becheer van
} kleiphandc[slaghuis waarin een of meer blokmanne in

iens 1s;

.. gekwalifiseerde blokman 7, 'n werknemer, pitgesonderd 'n los

" “blokman, 'n blokman se assistent, of 'n arbeider, wat vleis
opsny en wat klante in 'n kleinhandelslaghuis bedien en
daarbenewens cnige ander nodige werk .in 'n slaghuis kan
doen, met minstens vyl jaar ondervinding;

.. ongekwalifiseerde blokman 7, 'n werknemer met minder as
vyf jaar ondervinding in die vleisbedryf, en wat in diens is

~ om die werk van 'n biokman te leer; )

- bhlokman se assistent ™, ‘n werknemer, uitgesonderd 'n onge-
walifiscerde biokman, of arbeider, wat onder toesig van 'n
cekwalifiscerde blokman die blokman behulpsaam is met die
opsny van vieis vir verkoop, wors maak, vleis maal en/of

. pomp,en wat nie-blanke klante kan bedien;

_klerkiike werknemer ”, 'n werknemer wat uitshuitlik of hoof-
saaklik enige soort klerklike werk verrig, en sluit 'n kassier,
telefonis en boekhoner in: sy ;

klerklike werknemer, gekwalifiseer,” 'n manlike klerklike
werknemer mét minstens sewe jaar ondervinding, of 'n vrou-
like klerklike werknemar met minstens vier jaar ondervinding,
na gelang van die geval: ' )

_los blokman ”, 'n werknemer wat vir hoogstens drie dae in
enige week die werk van 'n blokman doen;

. los werknemer 7. 'n werknemer, uitgesonderd 'n blokman, wat
vir hoogstens drie dae in enige week by 'n bepaalde werk-
gewer in diens is; .

. Raad ™, die Nywerheidsraad vir die Vieisbedrvf (Cos-Londen)
wat as geregistreer beskou word ingevolge die bepalings van
artikel negentien van die Wet o Nywerheidsversoening, 1956;

inrigting ”, 'n plek waar die V eisbedryf beoefen word:

" ondervinding ”, die totale duur van alle dienstydperke van n
werknemer in een of meer beroepe in die vleisbedryf, voor
sowel as na die datum waarop hierdie Qoreenkoms in werking
tree, en sluit enige tydperk of tydperke in wat altesaam nie
meer as een maand gedurende 'n tydperk van twaalf (12)
agtereenvolgende maande is nie, waarin ‘'n werknemer van
die werk afwesig was weens oorsalte buite die werknemer se
beheer;

. Oos-Londen ", die landdrosdistrik Oos-Londen;

., turloon "—

(1) die dagloon
vir wie lone in

gedeel deur 8 ten opsigte van werknemers
klousule 4 (¢) voorgeskryf word;

(2) die weekloon gedeel deur—
: (a) 46 ten opsigte van werknemers vir wie lone in
¥ klousule 4 (a), (d) en (k) voorgeskryf word;
(b) 48 in die geval van werknemers vir wie lone in
klousule 4 (g) voorgeskryf word;
(c) 49 in die geval van werknemers vir wie lone in
klousule 4 (¢) voorgeskryf word; of
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(3) the morjthly wage dmded by 200 in respect of

“employees for whom ‘wages are prescnbed in clause 4

- 4 (b) and (),

“*labourer » means an employee exeluswely employed m one-‘

- or more of the following ocaupahons —

" (@) Cleaning of a shop; -
- {b) the delivery of orders made up by a bloekman,
(c) the collection of orders from customers beyom:l t.he
shop; - A
(d) sawing up of soup meat;
" (¢) cleaning and chopping of bones;
“'(f) cutting up and melting of fat for dripping;
(g) cleaning and grinding tools;
.(h) plucking and dressing of poultry;
(7). pumping meat;
- (j) mincing of meat;
. (k) skinning and cleamng of game and eal\?es‘ :
(D) cutting up meat for the manufacture of sma]l goods;

“livestock * means any bull, bullock, cow, heifer, stear, calf,

. “sheep, lamb, goat, pig or other quadruped mtended for-human
consumption;

“motor vehicle driver . means an employee wholly or mainly .
engaged in driving a motor veh1ele used for the conveyance .

of goods, including livestock; -
“ Meat Trade ” means—

= (a) without in any way limiting the ordmary meanmg of
the expression, the handling of meat, whether by
wholesale or-retail, including the preparation of meat
* products if normally associated with the retail or
wholesale, butchery business and including occupation
-and operations incidental thercéto if so. assotiated, for
the purpose of this definition, meat includes ﬁsh and

. poultry; i
(b) the slanghtering of livestock and the pleservation or

:

preparahon for sale of the Carcases or any portion-’ '

thereof;
* part time employee ® means an employee who is employed

as such: by -the same employer for not more than twenty-

four ordinary hours in any one week;

“ghop assistant ™ -means am- employee who assembles and
parcels orders, records quantities andjor weights of goods,
- weighs goods for delivery, weighs and sells small goods and
cuiting and/or slicing and selling of cooked and/or processed
meat, and;’or pre-cut fresh meat;

e Secretary means the Secretary of ‘the Industrial Council for

the Meat Trade; East London;
© * head- slaughterman meahs a slaughterman in charge of one
: or more slaughtermen;

“ slaughterman, first grade,” means an -employee’ engaged in

" killing and/or bleeding livestock and 1r1 flaying ‘and/or
dressing carcases;

* slanghterman, second grade.” means an employee performing
one or more of the duties of a slaughterman, first grade, under
the supervision of either a slaughterman, first grade, or a head
slaughterman; =~

* slaughterman’s assistant ™ means an employee who under the

. supervision of a slaughterman, first grade, assists the slanghter-
man in. an abattoir, but does not perform any of the duties
of a slaughterman;

“smallgoodsman and/or bacorz curer -means an employee
other than a labourer engaged in makmg sausages, polonies,
black puddings, brawn or any meat product intended for

+ human consumption andfor cooking or preservmg meat
" and/or curing bacon;

“ smallgoodsman a.nd,*’or bacon curer, gualified.” means a
smaligoodsman and/or bacon curer who has had not less
than five years experience;

““smallgoodsman and/or, bacon curer, unqualified,” means a
smallgoodsman and{or bacon curer who has had less than
five years experience.

(2) For the purpose of this Agrecment an employee shall be

“deemed to be in that class in which he is Wholly or mainly
employed. -

4. WAGES AND CoST OF mee AL{QWANCES

(1) Wages —No employer shall pay and no employee shall accept
wages lower than the follo wmg —

- Per
Weer,
: . : ‘ £ s d
(@) First blockman.....ccevivesierassesssrosnasiarss 1 26
Blockman, quall.fled e 6 2 6
Smallgoodsman and;’or bacon curer (quahﬁed) 6 26
e : ~ Per
) = Month.
_ ; - ' £ s d
(5) (i) Clerical employee (gualified male)...ovvvuuenn 26 10 0

(ii) Clerical employee (unqualified rnale) S

During first year of expenence............ 700
During second year of experience.......... 10 0 0

. During third year of experience.........n.. 13 5 0
During fourth year of experience.......... 16 10 ¢
During fifth yearofexperlence............a20 00
During sixth year of experience............ 23 10 0

0.

.__D_uring seventh year of experience......... .25 0

(3) dle maandloon gedeel deur 300 ten opslgte van werk- e
. ' . neémers vir .wie lone in klousule 4 (b) en (f) voorgeskr)rt' .
A word; - i el s . BT EERNE

i arbel,der B ns werknemer wat ‘ll'lfslllllllk een. of meer van dle-'
“volgende werksaamhede VErrig:—. ; .

(@) 'n Winkel skoonmaak _ o s Bty
-(b) bestellings wat deur-’n blokman- Opgemaak 1s,,aﬁewer' ’
" (c¢) besteilings van klante- van buite dle wmkef velsamel :
(d) sopvleis opsaag; - - 3 erntw o
{¢) bene skoonmaszk en opkap, ol gy
(f) vet vir braaivet opsny en smelt;

(g). gereedskap skoon- en skerpmaak;

(k) pluimvee pluk en skoonmaak

(/) vleis pomp; = ..

(j) vieis maal; ¢ : )

(k) wild en: kalwers afsiag en skoonmaak: = = .°
(1) vleis vir die vervaardiging van Vlelsprodukte o“sny,

.» lewende hawe ™, -enige bul, jong 'bul, koei, vers, jong os, Kalf, - -
skaap, lam, bok vark of ander vierveet 1ge dler bestem Vir- ..
mensiike verbrmk

& motorvoertmgdrywer ., ’n werknemer wat titsluitlik of'hoof—

- saaklik 'n motorvoerivig dryf, wat gebruik word vn “die ver-_ ;
voer van goedere, met mbegnp van le.vende hawe :

» Vieisbedryt "—

(a) sonder om in enige opsig die gewone betekems van'
dic uitdrukking te beperk, die hantering: van- vleis,
‘hetsy vir die groot- of kleinhandel, met inbsgrip van .
die bereiding. van vleisprodukte as dit onder ‘geworne
omstandighedé met die klein- of groothandelslaghuis-

* besigheid geassosieer word en- met inbegrip van. die
_ beroepe en werksaamhede wat daaraan verbondeis @
as dit aldus. daarmee geassosicer word,” Vir die-toe- ..
_passing van hierdie woordomskrywmg omvat vlels ook .
vis en pluimvee; ] :

(b)Y die slag van lewende hawe en die preservermg of bereg-
. ding van die karkasse of - enige gedeelte daarvan vir~
verkoop; . gt Ry

”9

', deeltydse-werknemer ™, 'n werknemer wal as sodamg wr hnog- :
stens 24 gewone uur in enige week in dieps 1s; s
,» winkelbediende ”, 'n werknemer wat bestellmgs mmaak en.
toedraai, aantekenmg hou van die hoeveelhede en ,fcf gewigte ~
van goedere goedere .vir aflewering weeg, vieisprodukte af-
weeg en verkoop en gekookte en/of behandelde vieis enjof.
vars vleis wat vooraf gesny is, opsny en/of in skyﬁes sny en
... verkoop; ]
»» Sekretaris " dle Sekretans van che Nywerheldsraad v:r d1e"_.
Vlelsbedryt (Oos-Londen), - -
\. hoofslagter *, 'n slagter in beheer van een of ‘meer slagters,.-._
.. slagter, 1ste graad,” 'n werknemer wat . lewende hawe :dood-
maak en/of doodmaak deur bloedlatmg cn kalkasse afslag i
en/of skoonmaak; i

? ,» slagter, 2de graad, ? ’n werknemer wat -een. of meer van n

slagter, Iste graad, se pligte uitvoer onder d1e toe51g van n'
slagter, 1ste graad of - hoofslagter
., slagtersassistent ”, 'n werknemer wat, onder {oesig van
slagter, 1ste graad die s]agter behulps:tam is by die slagpale,;',‘_
" maar nie enigeen van -'n slagter’ se pligte uitvoer mnie; - -
,» vervaardiger van v[elsProdukte en/of spekbereier 7, 't werk-
nemer, uitgesonderd ‘n arbeider, wat wors, p‘olorn_e bloed- " -
wors, sult of enige vleisproduk maak wat bedo_e[' 18 Vir mens-
like verbruik en/of vleis kook of preserveer en/of spek berei;.-
., vervaardiger van vleisprodukte en/of 'n spekbereier; gekival'l-
fiseer,” 'n vervaardiger van vleisprodukte en{of n spek-"'
bereier met minstens vyf jaar ondervmdmg, .
.» vervaardiger van vleisprodukte en/of ’n spekbereler, onge-. y
kwalifiseer,” 'n_vervaardiger van vleisprodukte en[of o spek-
bere1er met minder as vyf Jaar ondervmdmg T Iy ;

{2) Vir die toepassing van hierdie Qoreenkoms word daar geag c
“dat 'n werknemer in daardie klas is waarin hy u1tslu1t11k of hoof-
saa{klfk in diens is.

4. LONE EN LEWENSKOSTETOELAES

(l) Lone., —Geen lone wat laer is as onderstaande - mag deur n
werkgewer betaal of deur n werknemer aangeneem word me'

-:_Per' B
: _ I |
(a) Eerste blokman..,..... NP0 FI O cedia 26
Blokman, gekwalifiseer. ....... ... i S veia. 6 2°6.
Ver).raardlger van vlensprodukte en]of n spekbereler, A e
gekwall 9EET wach v v s W b e ig s B 3 6%

e mgand.

£. 5 d

(® () Klerklike werknemer (manlik, gekwalifiseer).... 26 10. 0
(‘u) Klerklike werknemer (mzmljk, ongekwahﬁseer)—_ 3

‘Gedurende eerste _]aar ondervinding.....v.. - 7 0 0.
Gedurende tweede. jaar ondervinding.......> 10 0 0
. Gedurende derde jaar ondervinding........ '13 5 0.
Gedurende vierde jaar ondervinding....,... 16 10 0::
Gedurende vyfde jaar ondervinding........ 20-0 0
Gedurende sesde jaar ondervinding........."'23 10 0
0

_ Gedurende ‘sewende jaar ondervinding......
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© Casual blockman: £1. 2s. 6d. per; '&ay ;or*ﬁé_ﬂ_ thereof.

- Casudl employee: pro -rata amount for. the actual period 5
worked by him at the prescribed rate applicable to the class

- of work he performs, -

- Per ;
. Week. |
’ = ' i ’ : £ 8. 'd.
() Unqualified blockman and/or smallgoodsman and/or v i
bacon curer:— . e S . i
During first year of experience.......... wreees 2100
During second-year of ‘expefience........oovv-- 3 5 0]
-~ “During third year of experience........... vaese 3050
- During fourth year of experience........... ..o 4 5 01
~During fifth yesar of experience........... ieeee 550
(¢) Labourer (18 years old and over)..ocovevinnnnen 112 6.
Labourer (under 18 years)......cveveiurvearsnans 1 2 67
: ) Per
' . e . Month.
N _ ; ! £ s d
{f) (i) Clerical erployee (ferale), qualified.......... 14 10 0
(i) Clerical employee (female). ungualified :—
' During first year of experience......... ... 80
During second year of experience.......... 910
During third year of experience............ 11 10
“During’ fourth year of experience.......... 13 }1'0
' ¥ er
Week
EL LR : £ s
{g) Motor vehicle drivers:—
Driver of a motor vehicie the unfaden weight of
which, together with the unaden weight of any
trailer or trailers drawn by such vehicle—
(i) does not exceed 1,000 ths....... N 200
(i) does exceed 1,000 ibs.......... vnessnee 5 0 A
~, Driver of animal drawn vehicle.,..oon ... A =E |
(f) Head slaughterman...,... s s A m e A ST 6.0 0
i Slaughterman, Ist grade........ . 1 ciiieeng. o 600
Slaughterman, 2nd grade......covvevurreeness e 33 A
Slaughterman’s assistant...... B M R, 117 6
Blockman's. assistant........oieannas — . 112 6
(7) Shop assistant............. L — e 215 0

(j) Part time employee: Not less than 60 per cent of the qualified
: “wage ‘at the prescribed rate applicable to the class of work
+ - he performs. = : P

(2) Cost. of living allowance.—In addition to the wages payable to
an employeé in terms of this clduse, an employer shali on each pay
day pay o such employee a cost of iiving allowance not less than
“that. laid down in War Measure No. 43 of 1942, as amended from

. time to time. '

“_5. PAYMENTS OF WAGES AND RATES.

. (1) Wages, overtime rates and other remuneration shall be: paid -

in cash ‘weekly ‘on Saturdays to employees who: are employed
by the week, or on the usual payday of the establishment to
employees who are paid on a monthly basis, or on termination
of "employment in the case of casual employees or other em-

“ployees, if this should take place before the ordinary pay day_

of such- employees. .

(2 No éﬁpioyee shé.ll be required as part of contract of his

employment to board or lodge with his employer or at any place .

' -nominated -by his employer or to purchase any goods from his
_emplover.” An employee who agrees to accept board or lodging,
_or both, from his employer shall not be required or allowed
‘to pay more per week than— ’

i E " For Board For Board For Lodging.

' and Lodzing. only. only:

: : ’ s. d. 5. d. s. d.
Labourer..... vvevass 50 30 2 0
~ All other -employgés... 15 @ 100 0 50

~ (3) Subject to the provisions of clause 18, no fines or deduc-
tions ‘of any kind shall be made from amounts due to any
employee as wages or -payment for overtime; provided that—
_(a) except where otherwise provided in this Agreement, when-
* ever an employee is absent from work, other than on
instructions or at the request of his employer, a deduction
proportionate to the period of his absence calculaled on
the basis of the wage which such employee was receiving
-at the time thereof;” ;

(b) an employer may deduct from such amouais, in the case
" of an employee who agrees to board and/or lodge with
“him, an amount not exceeding the amount provided for

- 7 in sub-clause (2) of this clause; =

) where an employer is compslled by any law. or ‘ordinance
‘or legal process to make payment for or on behalf of an
employee, any such amount so paid may be deducted;

D :
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. '.(c)_'ng.{b]bl_;;:"nan,' £1. 28] 6dper ;d_ag of 'gedaélte daarvan..

" Los werkhemer: ' Bedrag pro rata vir die werklike éydpérk
' -wat deur hom gewerk is teen die voorgeskrewe skaal wat van
. . toepassing is op die klas werk wat hy verrig. - :

o CoO0D

Per
: week,
. g ‘. E - - £ s, d. )
(d) Ongekwalifiseerde blokman enjof vervaardiger van
vleisprodukie en/of ’n spekbereier:— . ’
" Gedurende eerste jaar ondervinding............ 2 10
Gedurende tweede jaar ondervinding........... ‘3 5
- Gedurende derde jaar ondervinding..... swiiaes 3 19
Gedurende vierde jaar ondervinding............ 4-5
Gedurende vyfde jaar ondervinding............. 5 5
(e) Arbeider (18 jaar en OUer}..iovvu v iiininnnnnn 112
Arbeider {onder 18 jaar).i...oveveiinnn.. ewssaian Ak T
: Per
: maaid.
) Lo B : £ s d
Ay () Klerklike werknemer (vroulik), gekwalifiseer.. 14 10 0
. (i} Klerklike werknemer (vroulik), ongekwalifiseer:— i
. Gedurende eersie jaar ondervinding........ & 0 0
Gedurende tweede jaar ondervinding....... 910 0
Gedurende derde jaar ondervinding..... ... 1110 0
Gedurende vierde jaar ondervinding..... . Bl o
2 Per
week.
(g} Motorvoertuigdrywers:—
! Drywer van 'n motorvoertuig waarvan die leé-
gewig, tesame met die leBgewig van enige sleep-
wa of sleepwaens wat deur so 'n voertuig geirek
word—
(i) hoogstens 1,000 Ib. is,......... e 2 00
- (i) meer as 1000 tb... ..ot ... 300
Drywer van 'n voertuig wat deur diere getrek word 1 50
1) Hoofdlater, ..vuysnvvwvinnains A S e 6 00
Slagter, Iste graad....... e JL L SRR 6 0 0
Slapgter, 2de graad........... cooiiiiennens. spew o 8§ 1)
- Slagterassistent. .. ... .viiiiriiiiieaens e s 117 6
Blokman se assistent...... i oBais oh s d s v 112 6
() Winkelbediende..........oovvviinnn R 215 90

(j) Deeltydse werknemer: Minstens 60 persent van die loon van
'n gekwalifiseerde werknemer teen die voorgeskrewe skaal van
toepassing op die klas van werk wat hy verrig. B

(2)- Lewenskostetoelac~~Benewens die loon wat ingevolge die
bepalings van hierdie klousule aan 'n werknemer betaalbaar is,
moet 'n werkgewer op elke betazldag aan sodanige werkneimer

n lewenskostetoelae betaal van minstens die bedrag wat in

QOorlogsmaatreél No. 43 van 1942, soos van tyd tot tyd gewysig,

vasgestel is. i :

5. BETALING VAN LONE EN LOONSKALE.

(1) Lone, oortydloonskale en-ander besoldiging moet weekliks
op Saterdag in kontant aan werknemers wat op ‘n weekiikse
basis in diens is, betaal word, of maandeliks op die gewone betaal-
dag van die inrigting aan werknemers wat op 'n maandelikse basis
besoldig word, of by diensbeéindiging in die geval van los werk-
nemers of ander werknemers, indien dit voor die gewone betaal-

dag van sodanige werknemers plaasvind.

(2) Geen werknemer kan verplig word om’ as deel van sy diens-
kontrak by die werkgewet of by 'n plek wat deur die werkgewer -
aangewys word, te loseer of in te woon, of om goedere van sy
werkgewer te koop nie. ’'n Werknemer wat instem om losies
of inwoning of losies sowel as inwoning van sy werkgewer aan
te neem, kan nie verplig of toegelaat word om meer per week

_ te betaal nie as—

Vir losies en  Slegs vir Slegs vir

inwoning. . iosies. fnwoning.
. 5. d. s. d.. 5. d.
Arbeiders..........unn 5 0 3 0 20
Alle ander werknemers 13 0 i0 © 50

(3) Behoudens die bepalings van klousule 18, kan geen boetes
gehef of bedrae van enige aard afgetrek word van die bedrae wat
aan ’'n werknemer verskuldig is vir lone en ocortydwerk nie; met
dien verstande dat 'n werkgewer die volgende kan aftrek:—

. (@) Uitgesonderd waar anders in hierdie QOoreenkoms bepaal, 'n
bedrag in verhouding tot “die tydperk van afwesigheid,
bereken op die grondslag van die loon wat sodanige werk-
nemer ten tye van die afwesigheid ontvang het, wanneer 'n

werknemer, uitgesonderd op die-bevel of versock van sy
werkgewer van die werk af wegbly;

(b) in die geval van 'n werknemer wat, instem om losies en/of
inwoning by hom -aan te neem, van sodanige bedraes o
bedrag wat nie die bedrag. wat in subklousule.(2) van
hierdie klousule bepaal werd, te bowe gaan nie;

(¢) waar 'n werkgewer by.enige wet, ordonnansie of regs-

‘geding verplig is om vir of ten behoewe van ’n werk- -

“nemer 'n betaling te doen, enige sodanige bedrag wat aldus.
betaal is; _ wha
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. Ad) with the written consent of his employee, a deduction may

be made for holiday, sick. benefit, insurance, savings, provi-.

dent or pension funds;

- () with the written consent of his efployee, subscriptions to
the trade union; -

(f) whenever the ordinary hours of work prescribed in clause

7 are reduced on account of short time, a deduction may be
made in respect of cach hour of i
employee’s weekly wage divided by the number of‘o‘rd‘mary
hours worked by such employee in a week; provided that
no deduction shall be made—

" (i) in a case of short time arising out of shortage of raw
materials, unless the employer has given his employee
twenty-four hours® netice of his intention so to reduce
the ordinary hours of work;

(i) in the case of short time arising out of the vagaries

- of the weather or a general breakdown of plant or
machinery or a threatened breakdown of buildings
due to accidents or other unforeseen emergency In
respect of the first hour not worked, unless the
employer has given his employee notice on the
previous day that no work will be avaijable.

{4) Where the business of an employer does not necassitate the
_employment of a full-time lorry driver, the employer shall be
‘permitted to pay an empioyee at the prescribed rate for the time
aciually worked on the lorry. The balance of such employee’s

time shall be paid for at the rate prevailing for the class of work

hie. performs.

€5) An employer may, if he so desires, apply ‘to the Council
for cxemption from clauses 7 (1) (i), 8 (2) and 9 (1) of this
Agreement in respect of a first blockman and/or smaligoodsman
defined in clause 3; provided that such employee be in receipt of
a salary of not less than £480 per annum.

- 6. PROPORTION OR RATIO OF EMPLOYEES.

(13 (&) Slaughterman—An employer shall not employ a
slaughterman, second grade, unless he has in his employ a
slaughterman, first grade, and for each slaughterman, first grade,
in his employ, not more than two slaughterman, second grade,
shall be employed. )

(b) Slaughterman’s Assistant.—Ap employer shall not employ a
slaughterman’s assistant, unless he has a slaughterman, first grade
or second grade, in his employ, and for each slaughterman, first
grade or second grade, in his employ, not more than two
slanghterman’s assistants shall be employed.

(2) Blockmen—An employer shall not employ an unqualified
blockman unless he has in his employ a qualified blockman, and
for each qualified blockman employed, not more than one
unqualified blockman may be employed. ; .

(3)-For the purpose of this clause an employer whe is wholly
or mainly engaged in performing the duties of a slaughterman
or a blockman in connection with his establishment, may be
deemed to be a slaughterman or a blockman, as the case may be;
provided that— )

() he satisfies the Council that by reason of his practical

" knowledge of the trade, he is competent to perform the

work of a qualified blockman or a qualified slaughterman,
as the case may be; and

(i} he obfains from the Council a certificate signed by the
Secretary and the Chairman of the Council, authorising
him to reckon himself a qualified blockman or a qualified
slaughterman, for the purpose of this clause, in respect of
a specified shop or abattoir, as the case may be.

{(4) Where an employer carries on the retail meat trade in more
than one shop or the slaughtering of livestock in more than one
abattoir, such employer shall not, for the purpose of this clause,
he reckoned as a qualified blockman or a qualified slaughterman
i;erespcct of more than one shop or one abattoir, as the case may

(5} An employer shall not employ a shop assistant unless he
has in his employ a qualified blockman and for each two qualified
blockmen (or part of two qualified blockmen) not more than one
shop assistant may be employed by him,

{6) This clause shall apply separately in respect of each estab-
lishment of an employer.

7. Hours OF WORK.

(i) Ordinary Hours of Work—The ordinary hours of work of
an employee shall not exceed—

(a) in the case of an employee employed in or in connection
with the meat trade, other than a casual employee or a
part time employee— '

(i) a motor vehicle driver, forty-eight in a week of six
working days; provided that not more than ten hours
are worked on any one day;

(it) a labourer, forty-nine in a week of six working days;

provided that not more than ten hours are worked on
any one day;

such reduction of the |

: (‘:f') met die skrifielike toestemming van sy werknemer, 'n bedrag
vir vakansie-, siektebystands-, versekerings-, spaar-, voor-
sorgs- of pensicenfondse; : S )

" (e) met die skriftelike tdestemming van sy werknemer, lede-
geld aan “n vakvereniging; .

(fy wanneer die gewone werkure in klousule 7 voorgeskryf,

. weens korttyd verminder word, ’n bedrag ten. opsigte van

elke uur van sodanige vermindering van die werknemer

se weeklikse loon, gedeel deur die getal gewone werkure

wat sodanige werknemsr in ’n week gewerk het; met dien
verstande dat geen afirekking gemaak mag word—

(i) in die geval van korityd wat as gsvolg van 'n tekort
aan grondstowwe ontstaan nie, tensy die werkgewer -
sy werknemer vier-cn-twintig uur kennis gegee het van
sy voorneme om die gewons werkure aldus- te
verminder; _

(i} in dic geval van korttyd wat onlstaan as gevolg van
slegte weersomsiandighede of ‘n’ algemene onklaar-
raking van installasie of masjinerie of “n dreigende
instorting van geboue weens ongelukke of 'ander
onvoorsiene noodgeval, ten opsigie van die eerste uur
wat nie gewerk is nie, tensy die werkgewer sy werk-
nemer die vorige dag kennis gegee het dat geen werk
beskikbaar sal wees nie. - » o

(4) Ingeval die besigheid van ’n werkgewer nie die indiens-
neming van n voltydse lorricdrywer vereis nie, word die werk-

‘gewer toegelaat om ‘n werknemer te besoldiz teen die voor-

geskrewe [oonskaal vir die tyd wat werklik op die lorrie gewerk
is. Vir die res van die werknemer se tvd moet betaal word teen
die heersende loonskaal vir die soort werk wat hy verrig. -
- {5) 'n Werkgewer kan, indien hy dit verkies, by die Raad aan-
soek doen om vrystelling van klousules 7 (1) (iii), 8 (2} en 9 (1)
van hierdie Qoreenkoms ten opsigte van 'n eerste blokman en/of
vervaardiger van vieisprodukie soos in klousule 3 omskryf; met
dien versiande dat scdanize werknmemer 'n salaris van minstens
£480 per jaar ontvang, : )

6. GETALLEVERHOUDING VAN WERKNEMERS.

(1) (a) Slagter—'n Werkgewer mag nie 'n slagter, tweede graad,
in diens neem nie tensy daar °n slagter. cerste graad, by hom in
diens is, en vir elke slagter, eerste graad, wat by hom in diens
is, Iéan hoogstens twee slagters, tweede graad, in diens geneem
word. ’ B

(B Slagtersassistent,—'n Werknemer mag nie 'n slagtersassistent
in diens neem nig, tensy daar 'n slagter, eerste graad of tweede
graad, by hom in diens is, en vir elke slagier, eerste of tweede
graad wat by hom in diens is, kan hoogstens iwee slagiersissistente
in diens geneem word,

(2) Blokman.—'n Werkgewer mag nie 'n ongekwalifiseerde blok-
man in diens neem nie, tensy daar 'n gekwalifiseerde blokman by
hom in diens is, en vir elke gekwalifiseerde blokman wat in diens
is, kan hoogstens een ongekwalifiseerde blokman in diens geneem
word. ; :

(3) Vir die toepassing van hierdie klousule kan 'n werkgewer
wat uitsluitlik of hoofsaaklik die werk van 'n slagter of 'n blok-
man in verband met sy imrigting verrig, as 'n slagter of 'n blok-
g&an, na gelang van die geval, beskou word; met dien verstande

at— -

{i) hy die Raad oortuig dat hy weens sy praktiese kernis van
die Bedryf bevoeg is om die werk van 'n gekwalifiseerde
blokman of 'n gekwalifiseerde siagier, na gelang van die
geval, te verrig; en i T

(iiy hy van die Raad ’n sertifikaat verkry, onderfeken deur
die sekretaris en die voorsitter van dic Raad, wat aan hom'
magtliging verleen om homself as 'n gekwalifiseerde blok-
man om °‘n gekwalifiseerde slagter te beskoun vir die toe-
passing van hierdie klousule ten opsigte van ’n bepaalde
slaghuis of slagpale, na gelang van die geval. .

(4) Indien °n werkgewer die kleinhandelvleisbedryf in meer
as een slaghuis of die slag van lewende hawe by meer as een
slagpale uitoefen, mag sodanige werkgewer vir die toepassing van
hierdie klousule nie ten opsigte van meer as een slaghupis of een
slagpale as 'n gekwalifiscerde blokman of ’n gekwalifiscerde
slagter, na gelang van die geval, gercken word nie.

{3} 'n Werkgewer mag nie 'n winkelbediende in diens neera nie,
tensy daar by hom °n gekwalifiseerde blokman in diens is en vir
elke twee gekwalifiscerde blokmanne of gedeelte van twes
gekwalifiseerde blokmanne wat hy by hom in diens is, kan
hoogstens een winkelbediende in diens geneem word.

(6) Hierdie klousvle is afsonderlik van toepassing ten opsigte
van elke inrigling van 'n werkgewer. :

T Wmixm.

(1) Gewone werkure—Die gewone werkure van 'n werkoemer
kan hoogstens die volgende wees: — o

(@) in die geval van ’n werknemer, uitzesonderd 'n los werk-
nemer of 'n deeltydse werknemer, wat in of in verband
met die vleisbedryf in diens is— :

() 'n motorvoertuigdrywer, 48 in 'n week van -ses werk-
dae; et dien verstande dat hoogstens tien uur op
enige dag gewerk word; o <o . :

{(ii) 'n arbeider, 49 in 'n week van ses werkdae; met dien
veriélande dat hoogstens tien uur op enige dag gewerk
word; .

8
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(iii) all othér _employzes employed i‘n_t_if‘ ‘iﬁ'cénhécti'on \fvit:h\
a retail *butcher’s shop. forty-six in a wesk of six

- working days; ‘provided that mot more than nine hours
+ are worked on any one day; =R : .
(iv) all other employees.other than those employed in or in
connection with a retail butcher's shop, forty-six hours
per week; provided that not more than ten hours are

e .worked on any one day; : _
. (b) in the case of a part time employee, not more than twenty-
four .hours in any week and in the case of a casual
employee, eight hours on any one day; provided that—
(i) where an employee in a retail butcher’s shop is required

to attend to a customer afier the completion of the

ordinary hours of work referred to in paragraphs
(@) (iii) and (b), the said ordinary hours of work may

be exceeded by not more than fifteen m’nutes and such-
.excess shall not be reckoned as part of the ordinary

hours of work or overtime;

(ii) where on any one day an employee employed in or in
connection with an establishment, othet than a retail
butcher’s shop, or a motor vehicle driver employed in
connection with a retail butcher’s shop, is required to

« work less than ten heurs on any one day in every week,
the limit of ten hours prescribed in paragraph (@) (i)

- weekly limitation of forty-eight hours is not exceeded,

(2) An employer shall not require his employee, other than an
employee employed on a Saturday morning in Or in connection
with a retail butcher’s shop, to work for more than five hours
continuously without an interval of not less than cne hour;
provided that—

. (@) periods of work interrupted by intervals of less than one
- hour shall be deemed to be continuous; :
(by all time shall be completed in a spreadover of twelve hours,

(3) Save as provided in sub-clause (2), all hours of work shall
be consecutive, . . o=

'(4) (¢) No employer shall employ his employees later than
1 p.m. on Saturdays.

(b)) No employee in regular employment with an employer in
the meat trade shall be permitted to work for a second employer
in the trade outside the hours he is called upon to work in terms
of this clause for his original employer without the written con-
sent of the Council.

~ 8. TIME SHEETS, ATTENDANCE AND WAGE REGISTERS.

(1) Every employer shall keep exhibited in a conspicuous place
within his shop a “ time sheet ” showing the time-to be worked
«daily by every employee for the ensuing week, :

(2) Every employee other than a labourer shall each day enter
in a fime register, which his employer shall provide, the time he
starts work and the time he finally ceases work for the day,
together with the particulars as to the time he ceases work for
his meal hours and the time he resumes work thereafter and the
commencing and finishing times of any other periods during the
day during which he was not employed. An employee shall initial
every entry made in such register,-

9. OVERTIME.

(1) All ' time worked in excess of the number of hours
prescribed in respect of a day or week in sub-clause (1) of ciause
7 of this Agreement, shall be deemed to be overtime.

. (2) An employer shall not require his employee to work over-
time for more than two hours on any one day, six hours in
any one week, or eighty hours in any one year, .
(3) An employer shall pay— i
(a) to his employee, other than a casual employee or a part
‘time employee, who works overtime, not less than one
and a half fimes the weekly wage and cost-of living
allowance he is receiving, divided by the number of weekly
ordinary hours of worle prescribed for such employee in
sub-clause (1). of clause 7; o

-(b) to his casual employee, who works overtime, not less than
. one and a half times the daily wage and cost of living
allowance he is receiving, divided by eight; '

(¢} to his part time employee, who works overtime, not less
 than ome and a half times the weekly wage and cost of
living allowance he is receiving, divided by twenty-four;
in respect of each hour or part of an hour worked in the aggre-
gate in any one week. ’
(4 No employee shall be required to work overtime without
his consent. . .

10. SUNDAY WORKING AND PAYMENTS.

(1) No employee shall be employed on a Sunday without
permission from the Council, provided, however, that the Chair-
man, Vice-Chairman and Secretary shall be empowered ‘to grant
such exemptions in cases of emergency, subject to confirmation
by the Couneil, : = :

(2), Whenever an employee, other than a casual employee, works
on a Sunday, the employer shall either— :

‘(@) pay to him not less than double the wage payable to him

in respect of the period ordinarily worked by him on a
weekday; or’ : .

6

may, on the remaining days of the week be exceeded
by not more than one hour if by such extension the

(iii} alle ander werknemers in diens in 'of in verband met’
- 'n kleinkandelslaghuis, 46 in 'n week van ses werk-
- daey ‘met dien verstande dat hoogstens. nege uur op

enige dag gewefk word; g 2 s

(iv). alle. ander werkpemers, uitgesonderd diegene in diens
in of in verband met °n kleinhandelslaghuis, 46 uur
per week; et dien verstande dat hoogstess 10 uur
op enige dag gewerk word; '

(b) in die geval van 'n deeltydse werknemer, hoogstens 24 uur
in enige week en in die geval van 'n loswerknemer, agt
uur op enige dag; met dien verstande dat—

(i) as 'n werknemer in ’n kleinhandelslaghuis verplig is
om ‘n klant te bedien nd voltcoiing van die gewone
werkure wat in paragrawe (a) (iii) en (b) voorgeskryf
word, gencemde gewone werkure met hoogstens vyf-
tien minute oorskry kan word en sodanige verlenging
nie as deel van die gewone werkure of cortydure beskou
mag word nie; _

. (i) as 'n werknemer in diens in of in verband met ’n
- inrigting, uitgesonderd ’'n kleinhandelsiaghuis, of ’n
motorvoertuigdrywer op enige dag verplig word om op
een dag in elke week vir minder as tien uur te werk,
die beperking van tien wur wat by paragraaf (a) (i)
voorgeskryf word, op die ander dae van die week
met hoogstens een uur oorskry kan word indien die
weeklikse beperking van 48 uur mie deur sodanige
verlenging oorskry word nie. g

(2) 'n Werkgewer kan sy werknemer, uitgesonderd ’'n werk-
nemer wat op "n Saterdagmoére in of in verband met 'n kleinhan-
delslaghuis in diens is, nie verplig om vir langer as vyf uur onaf-
gebroke te werk sonder ’n pouse van minstens een uur nie; -met
dien verstande dat— _

(a) werktydperke wat deur pouses van minder as ’n uur onder-

breek word, as zaneenlopend beskou word; - : i

() alle tyd in 'n werkdag van twaalf wur voltooi moet word, .

(3) Behoudens soos bepaal by subklousule (2), moet alle werk- .
ure aaneenlopend wees.

(4 (a) Geen werkgewer mag sy werknemers na 1 nm. op Sater-
dae laat werk nie. -

(b) Geen werknemer in die gereelde diens van ’n werkgewer in
die vleishedryl kan sonder die skriftelike toestemming van die
Raad toegelaat word om buite die ure wat hy ingevolge die
bepalings van hierdie klousule vir sy oorspronklike werksewer
verplig word om te werk, by 'n tweede werkgewer in die bedryf
te werk nie. i :

8. TYDSTATE, PRESENSIE- EN LOONREGISTERS.

(1) Eike werkgewer moet op ’n opvallende plek in sy slaghuis
'n , tydstaat * vertoon waarop die tyd aangetoon word wat daag-
liks deur elke werknemer vir die daaropvolgende-week gewerk
moet word., ) '

. (2) Elke werknemer, uitgesonderd 'n arbeider, moet clke dag
in 'n tydregister wat deur sy werkgewer verskaf moet word, die

‘tyd wanneer hy begin en ophou werk vir die dag, sowel as

die besonderhede betreffende- die tyd warneer hy vir die etens-
pouse ophou werk en wannser hy weer daarna begin werk, en
die begin- en ophoutyd van enige ander tydperke wanneer hy
gedurende die dag nie gewerk het nie, opteken. ‘n Werknemer
moet elie aantekéning wat in die register gemaak is, parafeer.

9. CORTYDWERK.

(1) Alle tyd wat bo die getal ure gewerk word wat ten opsigte
van 'n dag of 'n week in subklousule (1)} van klousule 7 van
hierdie Ooreenkoms voorgesksyf word, word as oortyd beskou,

(2) 'n Werkgewer mag nie sy werknemer verplig om vir langer
as twee uur op 'n dag, ses uur in ‘n week of tagtig uur im 'n
jaar cortyd te werk nie, :

(3) 'n Werkgewer moet— ' -

(a) aan sy werknemer, uitgesonderd ’n los werknemer of ’a
deeltydse werknemer, wat oortyd werk minstens een-en-n-
halfmaal die weeklikse loon en lewenskostetoelae wat hy -
ontvang, gedeel deur die getal gewone weeklikse werkure
wat vir sodanige werknemer in subklousule (1) van klousule
7 voorgeskryf is, betaal; ! .

(b) aan sy los werknemer wat oortyd werk, minstens een-en-'n-
half maal die daaglikse Joon en lewenskostetoelae wat hy
ontvang, gedeel deur agt, betaal;

(c) aan sy deeltydse werknemér wat oortyd werk, minstens cen-
en-"n-half maal die weeklikse loon en lewenskostetoelae wat
hy ontvang, gedeel deur vier-en-twintig, betaal; .

ten opsigte van elke vur of gedeelte van 'n uur wat altesaam in’
enige week gewerk is, .

(4) Geen' werknemer mag verplig word om sonder sy toestem-
ming oortyd te werk nie.

10. WERK OP SONDAE EN BESOLDIGING.

(1) Geen werknemer mag sonder toestemming van die Raad
op 'n Sondag werk ni¢, met dien verstande egter dat die voor-
sitter, ondervoorsitter en sekretaris gemagtig moet word om, in
gevalle van nood sodanige vrystellings toe te staan, onderworpe
aan die goedkeuring van die Raad.

(2) Wanneer 'n werknemer, uitgesonderd ’n los werknemer, op
'n Sondag werk, moet die werkgewer hom of— '

(4) minstens dubbel die loon betaal wat aan hom betaalbaar is

ten opsigte van die tydperk wat gewoonlik deur hom op 'n
_weekdag, gewerk word; of ' :
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5 Tah yiwe

(b) pay to hm'n f01 eaeh heur oF part of an hour 50 worked
‘not less than. one and one-third times his -ordinary- wage
“in respect of the total peridd-worked on such Sunday, and

grant to him within fourteen days of such Surday; one |° -

day’s holiday and pay té him -in respect thereof femunera-
tion at a rate not Fss than his ordinary wage as if he had
‘on such holiday worked his average working hours,

11 Homn-ws WD PAYMENTS

(1) Pach employee shall be entitled to leave on full pay on all

* public holidays; provided that when two public holidays fall on:

successive ‘days, an employer may require an employee to work

not more than three hours on the second day above referred to,

" ‘between the hours of 6 a.m. and 9 am. and shall pay such

employee at the rate of -one and a half times his houriy \mge
f01 each hour or part of an hour so worked

; (2) Each employee for whom wages are presm;bed in clause
~ 4 (1) (a), (b), (@), (f), () and (j) shall be given in each yéar of
service with the same employer three consecutive week's leave of
absence on full pay arcf’ each employee for whom wages are
prescrivbed in clause 4 (1) (e), (g) and (h) shall be given in each
year of service with the same employer two consecutive week’s
leave of absence on full pay; provided that, should any pvbhc
holiday fall within the gcnod of leave gramed such holiday
shall’ be addeéd to the said period of leave of absence on full
pay. The employer shall fix the time when such leave shall be
taken so as to commence within the month afier the termination
of a year’s service, but-this leave shall .not run concurrently
within any period of compulsory training under the Defence Act
or sick leave granted in terms of clause 12. The employer shall
pay his employee his wages for the holiday period before sueb
employes goes on leave. - .

(3 () When the service of an employes, for whom wages are
Erescr]bed in clause 4 (1) (a), (b), (d), () and (), is terminated
efore the completion of a year's service, but after the comple-
tion of one month’s service, the employer shall for and in lien

in the uncompleted year three. fifty-s sconds of a week’s pay at
the rate which the employee was receiving when such service
terminated, 'In the case of a monthly paid employee * week's
\ pay bsl:iall be .deemed’ to be monthly rate divided by four and
one-thip ;

(h) "When the service of an émployee, for whom wages are

the completion of a year's service, but after the completion of
‘one month’s service, the employer shall for and in lieu of feave,

' pay to the employee for each completed week of service ‘in the
uncompleted year one twenty-sixth of a week’s pay at the rate
the employee was receiving when such serwce terminafed. In
the case of a monthly pa:d employes “ wesk's pay.” shall be
deemed to be the manthiy rate divided by four and one-third.

year of sérvice shall be deemed to commence—

(a) in_the case of an employee who had before the date on

- which this Agreement comes into operation, - become
entitled to annual leave -in terms of any previous Agree-
ment or in terms of any Wage Determination under the
Wage Act, 1937, or the Wage Act, 1957, from the date on
which the employee so became entitled to leave;

(b) in the case of any other employee, from the date on which
he entered his employer’s service,

(5) No- ernp[oyee Whlle on leave shall perform any work in
the trade.

(6) For the purpose of ths clause “ service ™ shall be deemed
' to include any-period or periods during which an employee is—

(g) absent in terms of sub-clause (2);

€)] requlred to undergo peace tiammg under the Defence Act

“(¢) absent from work on the instriictions or at the request of
his employer;
amounting in the aggregate to not more than eight weeks
‘in any year;

{d) absent on sick. leave in terms of clause 12.

'_ {7) (¢} Where the service of an employee, for whom wages are
 preseribed in clause 4 (1) (), (b), (d), (), () and (j) is terminated
after the completion of any year’s service, but before such annual
leave has been granted in terms of sub- clause (2), the employer
shall upon such termination pay to the employee in lien of such
leave one-quarter of a week’s pay in respect of each month of
such service at the rate' the .employee was receiving when his
se;vrce Was termmatecl For the purpose of this sub- clanse a

“week's pay” in the case of a monthly paid employes. shall
be deemed to be the monthly rate divided by four and one- £h1rd

,  (b) Where the service of an ‘employee, for whom wages are
prescribed in clause 4 {]] {e), (g) and (h) is terminated after the
completion of any vear's service, but before annual leave has
been granted, in terms of sub-clause (2), the employer shall upon
such termmat[on pay to the employee in [ieu of lea\re -one-sixth

of leave, pay to the empioyee for such completed week of service |

prescribed  in :clause 4 (1] (e). (g) and (k) is terminated before”

(4) For tﬁe ‘purposz of the preceding sub-clause an employees _

(b) hom wir . e}ke wurof | gedee]te van n m,,r aldus eewer}ql_ g

miristens “een-ea-n-derde maal sy gewone loon betaal ten

‘en hom binme.veertien dae. van sodanige Sondag af- een
dag vakansie toestaan en Hom:ten opsigte daarvan besoldi-

ging betaal teen ’n skaal van minstens sy gewone loon .

- asof hy op sodamae vakaasiedag .,y Q:C‘Nld’]e]de we.kure

- gewerk het. . . _ oo i N

11. VERLOF EN BESOLDIGING. . -

{1) ‘Elke . wPrknemCr is op alle cpenbare vakansiedae f’e"egtlf" R

op verlof met volle besoldiging: met dien verstande dat wanneer:

twee oPenbare vakansiedae op agtereenvolgende - dae :val,

vo en 9 vm. te werk, en dié werknemer teen 1% masl sy uur-

loon vir elke nur of- gedeeite van.'n uur aidub gewerk moet'_

b HSO'dI" .

2) Aan elke werknemer vir wie lone in- klousule 4 (), (b), e =
(d), (7). (D) en (i) voorgeskrvf is, moet daar in die leop van elke -
diensjaar by dieselfde werkgewer dric -agtereenvolgende weke.
verlof met volle besoid;gmg toegestaan word, en aan elke werk- -

-opsigte van. die totale tydperk op sodanige Sondag gewerk e

werkgewer 'n werknemer kan verplig om op die tweede dag wat
hierbo genoem word, vir hoogstens .drie uwr -fussen die ure e

nemer. vir wie lene in kKlousule 4 (1) (¢), (g) er (k) voorgeskryf -
is, moet daar in elke diensjaar by dieselfde werkgewer twee agter- -

eenvolgende weke verfof met volle besoldiging toegesiaan . word;

met dien verstande dat .as *n openbare vakansiedag binne - dle-

verloftydperk wat toegestaan is, val,, sodanige. vakansiedag: by - -
-gencemde - verloftyd met volle besold]gmg gevoeg moet, word
Die werkgewer moet die tyd, vasstel wanneer die verlof geneem ,

moet word sodat dit begin binne een maand na die: Velslrvk_mg

van ‘n jaar diens, maar hierdie verlof mag nie met enige tydperk | -.

verlef toegestaan kragiens klousu]e 12, saamval nie. "+

_(3)' () Wanneer di¢ diens van 'n werknemer vir wie Iope i
klousule 4 (1) (a), (b), (d), (/) en (i) voorgeskryf word, begindig .

word voor die voltooiing van een jaar diens maar na dje voltooir

ing van een maand diens, moet die werkgewer vir en in plaas .

van verlof vir elke voltooide week diens in die onvoltooide diens-

jaar 3/52ste van sy weekloon aan die werknemer betaal teen die’

skaal wat die werknemer ontvang ‘het by die beéindiging van: sy

diens. In die geval van ’n ‘werknemer wat maandeliks bem!dlg

word, word ,, weekioon” beskou as die maand likse leonskaal e

gedeel deur vier-en-'n- -derde, : !

(b) Wanneer die diens van 'n werknemsar vir wie lm‘ﬂ'm

Klousule 4 (1) (¢), (g) en (#) voorgeskryf word, begindig word

“van verpligte Opaeldlnﬂ ingevolge die Verdedigi ngswet of sickte- -

vooi die voltooiing van een jaar diens, maar na-die voltooiing. "

van een maand diens, moet die werkgewer vir en in plaas van -

verlof vir elke voltomde week diens in die onvoltomde _diensjaar

1/26ste van sy weekloon aan die’ werknemer betaal teen die skaal

wat die werknemer ontvang het by die beéindiging van sodanige -

diens.

word, word die ., week!oon ? beskoun as dié maandellkse loon-'

skaal gedeel deur vier-en-"n-derde.

(4) Vir die wepassmg van die voorafgaancle enbklousule ward -, :

dit beskou dat 'n werknem“r se diensjaar bagin—

(a) in die-geval van ’n werknemer wat voor die datum waarop e
hierdie Qoreenkoms van krag word, kraglens emige vorige.

Qoreenkoms of kragtens enige Loonvasstelllng coreen:
komstig die I

het;

In die geval van 'n werknemer wat inaandeliks. besoIdlg;

(b} .in die geval van enige ander welknemer, vanaf dle datum -

waarop hy by sy werkgewer in diens getree het.

(5) Geen werknemer mag gedmende sy verfoftyd enige: werk
in die Bedryf verrig nie.

(6) Vir dle toepassing van hierdie klousule word dlt beskiat'i'"." :
enige tydpaxk of tydperk omvat wanneer n. we1k- L

dat ,, diens ™
nemer—

(a) kragtens subklousule (2) afwesig 1s,

(b) verplig word om vredestydse . opleiding
Verdedigingwet, 1957, mee te maak;

{c) op bevel of op versoek van sy werkgéwér van die. werk.

‘afwesig is;

- wat altesaam hoogstens agt weke in 'n jaar beloop ' '_':.-.

(d) kragtens klousule 12 met siekteverlof afwesig i is,’

{7) {a) Wanneer die diens van ’n werknemer vir wie lone in 3
@ en »- voorgeskryf word, |

klousule 4 (1) (@), (&), (d), (P,

beéindig word na veltooiing van een jaar diens maar voerdat die”
jaarlikse verlof kragtens subklousule (2) toegestadan is, moet -die.

werkgewer by sodanige begindiging in plaas van verlof wvir elke
maand van die diens een-kwart van ’n weekloon aan die werk- =

nemer betaal téen die skaal wat die werknemer by begindiging
van sy diens ontvang hef.

klousule word dit beskou dat ,, weekloon™ in die!geval wan 'n

werknemer wat maandeliks gesoldig word die maand[oon gedecl -

deur vier-en-'n-derde is.

(b) Wanneer die diens van ’n werknemer Vir - wie l\one in
klousule 4- (1) (e), (¢) en (k) voorgeskryf word, begindig word -
na die voltooling van een jaar diens maar voordat die jaarlikse « -
.die werk- -

verlof kragtens subklousule (2) toegestaan is, moet

B2

” ingévc»lge " die

gewer by die begindiging in plaas van verlof vir elke maand van -

.dle diens, een- sesde van die weekloon aan die werknemer betaal'

7

o

Loonwet van- 1937 of die Loonwet van 1957 . i
- op jaarlikse verlof geregtiz geword het, vanaf die datum .
waarop die werknemer aldus op ver‘of gereailg geworcl ol

Vir - die toepassmg van hierdie' sub- +
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of a week‘s pay of each month of much service at the rate ‘the-

.employee was receiving when bis sc'nu:e was’ ter minated. For
the purpose of this-sub-clausé a * week’s cr in’ the “case "of
.a montgly paid employee shall be -deeme to be the momhiy
raie divided by four and One-thlrd L

17 Stcx LEAV“ AND PAVMENT?

(1) An employer shall grant to his emp! oyee who, after four
months’ employment * with him, 'is absent from work through
sickness or- accident not caused by his own mizconduct, other
than an accident compensable under the We.kmens Compensa-
tion-Act, 1941—

(a)-in the case of an emplovee who works a five- day week not
less than twenty work days;

(b) in the cage of an employee who works a srx day week not
less than twenty-four work days; and

(c) in the case of an employee who works a sean day week,
©'not less than twenty-eight days;

- sick leave in “the' aggregate during each cycle of two years employ-
. mefit: and shall pay to him in respect -of the period of absence

in respect thereof not less than the wage he would have received

had he worked during such period; pmwded that—

(i) in the first two years of employment an empioyee shall not

‘be entitled tosick leave on full pay -at a rate of more than

‘one day in respect of each ménth of employment with the

‘same emiployer,, subject to a maximum of ten days in-each
vear in respect of an emplovee referred to in sub-clause
A (@
(ii) an employer riay, as a condvt:cn precedent, to the payment
. by him of -any amount claimed by an employee in respect
of any period of absence ewing to illness, require the
employee to produce a certificate signed by a registered
* 'medical practitionsr confirming ihe nature and duration of
the cmployee s illness;

(iii) where an employer is by any law required to pay hospital

v -fees in respect of an employee and pays such fees, the
amount so paid may be ‘set-off against the payment due in
respect of s;..kness in terms of this clause,

(2) For - the purpose of this clause- employment shiall bc:

deemed—

(r;) ‘to commence from the date on 'v‘nch the emp;oyee entered
his empioyer’s service, provided that any period of employ-

ment which an employee has had with the same employer-

immediately before'the date of the coming into operation
of this Agreement, shall be deemed employment for the
. purposes. of this Agreement

(b) 1o include any penod or periods during whlch any emponee
i ,s_

.

clause;

{ii) - requnre(l to undcrgo training undei thc South” African
Defence Act, 1912;

{ul) absent from work on the mstruclmns or at the request

of his employer;

(vf) absent on leave in terms of clause 11 (2) of 1h[s

Agreement;

prowdﬁd that such period of absence shall not exceed three
" months-in the aggregate during any one year.

13. CERTIFICATE OF SERVICE.

(1) Every employer shall issue free of charge a cert:ﬁeate of

: " gervice showmg the pame and address; nature of occupation,
-period of service and wages paid to cach of his employees at the
“lime he leaves such employer’s service,

(2) Notwuhstandmg anything contained in sub-clause (1) of this
-clause, if there is any doubt regarding the qualifications of an
employee, the Council shall determine the qualification of such

“employee, whether he had gained the experience. in or outside |

the, Magjstenal District of East London. ~

(3 “Where an employer finds that an employee after comp[elmg
five years’ service is not sufficiently gualified as a blockman, or
is not capable of performing all the duties of a blockman, such

_ employer may ask ‘the Council- to- decide on such empioyees
quahﬁeatlous

14. TERMINATION OF EMPLOYMENT.

(1] Mot less than one week’s notice, or one month’s notice; in
the case of a weekly or a monthly paid employee, respect;vely,
io take effect from the usual pay day, shall be given by the
‘employer or the employee to terminate the con{ract of service,
provnjed that this.shall not afect—

- (w) the right of an employer or an employee to terminate the

contract of service without notice for any good cause
. recognised by law as sufficient;

{b) ‘any Agreement between an emp‘,oyer and an employee
-providing for a longer period on notice than one week, or
one month, as the case may be. and providing further,

that an employe1 may in lieu-of the period of notice, pay .

an r}::mpioyea. wages at the rate prescribed for his class of
awor

5

(D absem, on s:ck leave in ierms of sub clause (1) of this

' téen dle skaal wat, éLe werknemer b’y die beemdlgmg van sy diens
. ontvang het..
| Heskou dat ., weekioon”

'Vir die toepassmg van_hiérdie subartikel. word dit
*“ih  die- geval -van ’'n werknemer wat
maandeliks besoidlg word, die maand]oen gedeel deur vier-en-'n-
derde is, - }

12. SIEKTEVERLOF EN BESOLDIGING.

(1) 'n Werkgewer moet aan sv werknemer wat na vier maande
diens by hom van diec werk afwesig is weens sickte of ’n ongeluk,
vitgesonderd ’n ongeluk wat ingevolge die Ongevallewet, 1941,
vergoedbaar is en wat ‘nie deur sy cie wangedrag veroorsaak is

_nie—

(@) in die geval van 'n werknemer wat ‘o vyfdagweek werk,
altesame minstens twintig werkdae; _
(b) in die geval van ’n werknemer wat 'n sesdagweek werk,
. altesaam minstens vier-en-twintig werkdas; en
{c) in die geval van 'n werknemer wat 'n scwedagweek werk,
altesaam minstens agt-en-twintig dae;
sickteverlof toestaan gedurende elke kringloop van twee jaar
diens en moet aan hom ten opsigie van die fydpsrk van afwesig-

_heid minstens die loon betaal wat hy sou ontvang het as hy

gedurende sodanige tydperk gewerk het; met dien verstande dat—

(1) gedure nde die eerste twee jaar diens 'n werknemer nie
geregtig is op siekteverlof met volle besoldiging, vir meer
as een dag ten opsigte van elke maand diens by d_le:\,elfde
werkgewer nie, onderworpe aan n maksimum van tien

" dae in elke jaar fen opsigte van 'n werknemer genoem
in subklousuie {1} (a};

(ii) 'n werkgewer as 'n vooropgestelde voorwaarde vir die
bafaling deur hom van enige bedrag deur 'n werknemer
ge€is ten opsigte van enige tydperk van afwesigheid weens
siekte, dit van 'n geregistreerde mediese praktisyn® wat die
aarc;é en duur van die werknemer se 51ekte bevestig, voor
te

(m} waar dit van 'n werkg\wer by enige wet vereis word om
hospitaalgeld te ‘betaal ten opsigte van 'n werknemer en
‘hy sodanige geld betaal, di¢ betaalde bedrag afgetrek kan
word- van die bedrag wat ten opsigte van die s1ekte krag-
tens_hierdie klousule verskuldig is.

(2) Vir die toepassing van h!"rdle klonsule word daar beskou
dat diens—

(a) begin op die dalum waarop die werknemer by sy werkgewer
in dieas tree; met dien verstande dat enige tydperk wat
'n werknemer by diese!fde-werkgewer in diens was onmid-
dellik voor die datum waarop hierdie Qoreenkoms van
krag word, as diens vir die toepassing van hierdie Qoreen-
koms beskou word:

() enige tydperk of tydperke “insluit. wanneer enige werk-
nemer—

(i) met siekteverlof 1ngevolae subk[ousule (1) van ‘hierdie
klousule afwesig is;

(in Oplt‘:ld]i‘lg ingevelge die Verdedwmgswet 1957 moet
meemaak;

(iii) op bevel of op versoek van sy werkgewer van die werk
afwesig is;

. {ivy met verlof mgevolge klousule - 11 (2) van ‘hierdie Oer-'
eenkoms afwesig is;

met dien verstande dat sodanige tydperk van afwesigheid a!tesaam

hoogstem drie maande i enige jaar is,

13. DIENSSERTIFIKAAT.

(1) Elke werkgewer moet 'n dienssertifikaat wat die werknemer
se naam en adres, die aard van sy werk, die dienstyd en die loon
wat aan hom betaal is, verstrek, kosteloos aan elkeen van sy
weiiknerners mtrelk wanneer hy sodamge werkgewer se diens
verlaat.

(2) Ondanks enigiets in subklousule (1) van hierdie klousule ver-
vat, moet dle Raad, indien daar enige twyfel omtrent die kwalifi-

kasies van ‘n werknemer bestaan, die kwalifikasies van sodanige
‘werknemer vasstel, hetsy hy die ondervinding binne of buite die

landdrosgebied Oos-Londen opgedoen.het of nie,
3) Waar ’'n werkgewer vind dat 'n werknemer na vyf jaar

_diens nie genoegsaam as 'n blokman gekwalifiseer is nie, of nie

in staat is om al die pligte van ’n blokman na te kom nie, kan
sodanige werkgewer die Raad vra om oor die werknem..l se
kwalifikasies te beslis.

DiENSBEEINDIGING.

(1) Die werkgewer of die werknemer moet met ingang van die
gewone betaaldag minstens een week of een maand kennis gee
van die beemdlamg van die dienskontrak onderskeidelik in die
geval van 'n weekliks of maandeliks besoldigde werlmern‘.r
dien verstande dat dit nie inbreuk maak nie op—

(a) die reg van 'n werkgewer of werknemer om sonder kennis-
gewing die dienskontrak te bedindig om enige goszie rede
wat. by wet as voldoende beskou word; :

- {b) enine ooréenkoms tussen ‘n werkgewer en 'n werknemer

waarvolgens 'n langer tydperk van kennisgewing as een

- week of een maand, na gelang van die geval, voorsiening

gemaak word, en voorts met dien verstande dat n werk-

gewer, in plaas van kennis te gee, lone aan ’'n werknemer

- kan betaal teer die Ioo'lckaal 5003 wr sy klas werk voor- -
geskryf s, : i

met
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(2) Notwithstanding " anything contained in sub-clause (1) of
this clause, one week's notice in the case of a labourer shall take
effect from the day it is given. ; . :

15. PromMiums.

No premiums shall be charged or accepted by any employer
for the training of an employee.

16. ExisTING CONTRACTS.
Any contract of servize in operation at the date of commence-
ment of this Agreement or concluded subsequent to such date
shall be subject to the provisions of this Agreement.

17. EXEVPTIONS.

~ {1) The Council may grant exemption from any of the provi-
sions of this Aszreement for any good or sofficient reason.

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause,
the conditions subject to which such exemption is granted and
the period during which such exemption shall operate; provided
that the Council may, if it deems fit, after one week’s notice, in
writing, has been given to the person concerned, withdraw the
exemption, whether or not the period for which the exemption
was granted has expired. .

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
clause, a licence of exemption signed by him, setting out—

{a) the full name of the person concerned;

(&) the provisions of the Agreement from which exempiion is

granted;

{c) the conditicns fixed in accordance with the provisions of
sub-clause (2) of this clause, subject to which such exemp-
tion is granted; and '

{d) the period during which the exemption shall operate. .

(4) The Secretary of the Council shall—

{a) number consecutively all licences issued;

(b} retain a copy of each liceace issued; and .

{¢) where an exemption is granted to an employee, forward a
copy of the licence to the employer concerned, and a

further copy to the Divisional Imspector, Department of
Labour, East London,

18. Councit Funps,

The funds of the Council, which shall be vested in and adminis-
tered by the Council, shall be provided in the following
manner;—

(a) Every employer shall in respect of cach business he owns

or conducts, pay to the Council an Annual coniribution of
£1. 10s.  Such sum shall become due on the date of com-

mencement of this Agreement, or on the date on which:

he enters the meat trade, whichever is the later, and shall
be paid within two weeks of date due.

(b) Two shillings per month shall be deducted by each
emplover from the wages of each of his employees who are in
receipt of wages exceeding 80s. per week, and sixpence per month
shall be deducted by each empioyer from the wages of each of
his employees who are in receipt of wages not exceeding 80s, per
week; provided that, for the purpose of this clause, the expression
“ wages ™ shall be deemed to include the cost of living allowance
payable to an employee in terms of clause 4 (2) of this Agreement.

The total amount so deducied shali be forwarded by the
employer to the Secretary of the Council on the form prescribed
in Annexure A, not later than the tenth day of each month
foliowing the month in respect of which such payments are due.

19, REGISTRATION OF EMPLOYERS AND EMPLOYEES.

(1) (@) Every employer in the Meat Trade, who has not already
done so in pursuance of the previous Agreement, shall within one
month from the date on which the Agresment comes into opera-
tion, and every emplover entering the {rade after that date shall,

. within one month from the date of commencement of operation
by him, forward to the Secretary of the Council—

(i) the fell name of his business:
(ii) his business address;
(iif) the full name of each cmployee, the capacity in which he
is employed and the wages paid, |

{#) Where the employer is a partnership, information in accord-
ance with paragraph (@) of this sub-section shall be furnished
in respect of each partner. In the event of a dissolution of part-
nership taking place, the fact must be notified in writing, within
one month of the date thereof to the Secretary.

(¢} Every employer shall forward to the Secretary of the .

Council a notification of any change in the particulars he is
required to furnish in terms of this sub-clause within fourteen
days of the date such change takes effect.

(2) The Secretary of the Council shall mairtain a register of
all employers, partnerships and employces referred to in sub-
clause (1) of this clause.

(2) Ondanks enigiets in subklousule (1) van hierdie a.rlii{r:j ver-
vat, moet cen week Kenanis in die geval van "n arbeider gegee word
met ingang van die dag waarop dit gegee Wword. ; :

15, PrREMIES,

Geen premies vir die opleiding van 'n werknemer mag deur
‘n werkgewer gevorder of aangeneem word n.e. =

1 16. BESTAANDE KONTRAKTE.

Euige dienskontrak wal van krag is op die aanvangsdatam van
hierdic Oorzenkoms of wat na sodanige datum aangegaan word,
is ‘onderworpe aan die bepalings van hierdie Qoreenkoms.

17. VRYSTELLINGS.

(1) Die Raad kan om ’'n goeie of voldosnde rede vrystelling
verleen van enigeen van die bepalings van hierdie Qoreenkoms.
(2) Dic Raad moet ten oOpsigte vam enige persoon aaa Wwie
vrystelling kragtens die bepaiings van subkiousule (1) van hierdie
klousule verleen word. die voorwaardes waarop .en die tydperk
waarvoor sodanige vrystelling verleen word, -vasstel; met dien
verstande dat die Raad na goecddunke, en nadat een week skrif-
telike kennis aan die betrokke persoon gegee is, -die vrystelling
kan herroep, of die tydperk waarvoor vrystelling verleen is,
verstryk het of nie. !
(3) Die Sckretaris van die Raad moet ‘n vrystellingsertifikaat,
deur hom onderteken, uitreik aan elke persoon aan wie vrystelling
verleen word ocreenkomstig die bepalings van hierdie. klousule
waarin vermeld word— .
() die volle naam van dic betrokke persoon; o2 )
{b) dic bepalings van die Qoreenkoms waarvan vrystelling ver~
leen word; _
{¢) die voorwaardes wal ooreenkomstig die bepalings van sub-
klousule (2) van hierdie klousule vasgesiel is, waarop
sodanige vrystelling toegestaan word; en % '
(ef) die tydperk waarin die vrystelling geldig is,

(4) Die Sekretaris van die Raad moet—
(@) alle lisensies wat uifzereik is, in volgorde nommer;
{b) 'n afskrif hou van elke lisensie wat uitgercik is; én
(c) waar vrystellng aan 'n werknemer verleen word, “n-afskeif
van die sertifikaal aan die betrokke werkgewer en nog 'n
afskrif aan die Afdelingsinspekteur, Departement van
Arbeid, Oos-Londen, stuor.

18. Fonpse van pig Raap. :

(1) Die fondse van die Raad waaroor die Raad die beskik-
kingsreg het en wat deur hom geadministreer moet word, word
s00s volg verkry:— ’ :

(@) Elke werkgewer moct ten opsigte van eike besigheid wat

hy besit of bestuur, n jaarlikse bydrae van £1. 10s, aan

die Raad stuur. Sodanize bedrag is verskuldig op die day

waarop hierdie Qorsenkoms in werking tree of op dic

datum waarop die werkgewer in die Vleisbedryf begin

werk, na gelang van die jongste datum, en dit moet binne

twee weke betaal word na die datum waarop dit verskuldigz
15, k

(5) Twees sjielings per maand moet deur elke werkgewer

afgetrek word van die loon van elkeen van sy werknemers

wat Jone van meer as lagtiz sjielings per week ontvang.

en ses pennies per maand moet deur elke werkgewer afge-

trek word van die loon van elkeen van sy werknemers wal

- minimum lone van hoogstens tagtig sjielings per week

ontvang; met dien wverstande dat, vir die toepassing van -
hierdie klowsule daar geag sal word dat die uitdrk-
king ,,lone™ die Lewenskostetoelae insluit wat kragtens
klousule 4 (2) van hierdie Qoreenkoms aan 'n werknemer
betdalbaar is. .

Tie totale bedrag aldus afgetrek, moet in die vorm wat in
Aanhangsel A voorgeskryf word, deur die werkgewer aan die
Sekretaris van die Raad gestuur word voor of op die tiends
dag van elke maand wat op die maand volg ten opsigte waarvar
sodanige betalings verskuldig is. : -

12, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS, .

(1) {a) Blke werkgewer in die vleisbedryf wat dit nie alreeds
ter nakoming van die vorige Qoreenkoms gedoen het nie, moet
binne een maand van die datum waarop hierdie Coreenkoms
in werking tree, en eike werkgewer wat na dié datum in dic
vleisbedryf begin, moet binne een maand van die datum waarop
hy daarin begin, die Sekretaris van die Raad verwittig van—

(i) die volle naam van sy besigheid;

(ii) sy besigheidsadres; -

(iii) die volle naam van elke werknemer, dic hoedanigheid

waarin hy werk, en die loon wat aan hom betaal word.

(b) Waar die werkgewer in vennootskap is, moet die inligting
ten opsigte van elke vennoot ooreenkomstig paragraaf (a) var
hierdie subklousule verskaf word, Ingeval 'm vennootskap ontbind
word, moet die Sekretaris binne een maand na die datum van
ontbinding skriftelik daarvan verwittig word. s

{c) Elke werkzewer moel die Sekretaris van die Raad in kennis -
stel van enige verandering in die besonderhede watl hy verplig i
om ingevolge die bepalings van hierdie subklousule te verstrel
en wel bimne 14 dae pa die datum van sodanige verandering

(2) e Sekretaris van die Raad moet ‘n register hou van al di=
werkgewers, vennootskappe en werknemers wat in subklousnle {1)
van hierdie klousule genoem word. )

4
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20, AGENTS, ..

(1) The .Co_im.ci'l-‘-may ‘appoint-one ‘or more _spe’biﬁe/d pcr.'sqns__l'gé“

agents to assist in giving effect tb ~the terms of :this Agreement.
It shall be thé duty of every employer and employee to” permit
- such agents to institute such, inquiries and to examine such books
and/or documents as may be’pecessary for this purpose. :

(2) If, ihfthe ‘opinion of am agent, any efnployéf or é_mployee

- has failed to comply with the provisions of this’ Agreement, such
agent may. by- notice in wriling,
the employer: or employee has, in his opinion, failed to comply
with the provisions of this Agreement, require such employer or
emplovee to give a written ‘explanaiion thereof to the Secretary

- of the Coungil within 14.days.

LA

'21. ORGANISATION.

= (i) No- émplbye‘r, . _
. fion, shall émploy an employee who is' not a member of the trade
union, and no employee, who is a-member of the trade union,

" “shall accept employment with an employer who is not a member

Ey

of the employer’s organisation; provided that this clause shall not

* (@) labourers, motor vehicle drivers,

... = Agreement; or I i
(b) employers, and- employees to whom, in the opinion of the
_ Council, membership has been refused without reasonable
cause and the -applicant- has reported such refusal to the

Council within seven days thereof. : :

Provided further that this cclause shall not -apply to the employ-
who, in the opinion of
has good cause for objecting to becoming or

L5 (2)' Proof of membership of the trade union. shall be the pro-

. "duction of a membership card showing that the person named

therein is not more than three months in arrear with his sub-
scription. . : *

. (3 A person duly authorised by the trade" union _an'd the
Council in writing may enter any establishment at a time con-

' venient to the employer for the purpose of—

(@) interviewing employees on trade union matters;

(b) enrqili:_lg new members; ' E

(¢) distributing notices issued by the trade union;

(d) collecting member’s subscriptions to the trade union.

(4) -The authorised person or persons shél_-]l notify the employer
or his representative of his or her intention to visit the shop.

clause shall not apply in respect of
an immigrant during the first year after the date of his entryinto
the Union of South Africa; provided that if any immigrant has
at any time after the first three months of commencement of his

(5) The provisions of this

- employment in the Industry refused any invitation from the
trade union concerned to become a member of it, the provision
of this section shall immediately come into operation. . = -

o # 22. EXHIBITION OF AGREEMENT.
. Every employer shall affix and keep affixed in his establishment
in a-conspicuous place, t _
~ legible copy of this Agreement in both official languages and in
‘the form prescribed in the regulation under the Act. -

T . 223 EMPLOYMENT OF MINORS. :
. 'No employer shall employ any person under the age of fifteen
years. = : -

"% 24, APPLICATION OF FACTORIES, MACHINERY AND BUILDING WORK

. AcT; 1941, :

: -'!(1) Notwithstanding anything to the contrary contained in this
Agreement, the hours of work, overtime and holiday provisions

contained in sections nineteen, twenty and twenty-one of the

Factories, Machinery and Building Work Act, 1941, shall apply

- to employees employed in or in connection with a factory defined,

in the [Factories, Machinery and Building Work Act, 1941, in
so far as the provisions of the Agreement are less favourable.
" (2) The minimum" wages prescribed in clause 4 of this Agree-
- ment- shall be paid to the employees referred to in sub-clause (1)
in respect of ‘the hours of work prescribed -in the Factories,
Machinery and' Building Work Act; 1941, .and the hourly wage
of such employees shall, notwithstanding anything to the contrary
- in this Agreement, be determined by dividing the weekly rates
- prescribed for the employees concerned by 46. For the purpose
of this sub-clause the weekly rates for the employees for’ whom

- monthly rates are prescribed in this Agreement, shall be such |-

10

setting forth in which respect

Being a member of the employers’ organisa- '

clerical employees and -
employees for -whom wages are not prescribed in this

readily accessible to his employees, a .

. bocke en/of stukke te

PR L i 20.- AGENTE. et BB

(1) Die’ Raad kan een of meer bepaalde persone as agente
aanstel om met die toepassing van hierdie Ooreenkoms behulp-
saam te wees. Elke werkgewer  en werknemer is verplig om
sodanige agente toe te laat om die ondersoek in te stel en die
ondersoek wat vir hierdie doel nodig kan
weeas, - . : ) . '

“.(2) Indien 'n werkgewer of werknemer ra die menping van 'n
agent versuim het om die bepalings van hierdie Qoreenkoms
na te kom, kan die agent deut skriftelike ‘kennisgewing en met
vermelding van di¢ opsig waarin die werkgewer of werknemer
na sy mening in gebreke gebly het om die bepalings van hierdie
Ooréenkoms na te kom, die werkgewer of werknemer verplig
om - binne 14 dae ’n skriftelike verduideliking daarvan aan di

| Sekretaris van die Raad te gee. .

21. ORGANISASIE,
(1) Gsen werkgewer wat 'n lid is van die werkgewersorgani-

sasic mag 'n werknemer in diens neem wat nie 'n lid van die

-vakvereniging is nie, en geen werknemer wat 'n lid is van die

vakvereniging mag in diens tree by 'n werkgewer wat nic ’n lid
van die" werkgewersorganisasie is nie; met ‘dien verstande dat
hierdie klousule nie van toepassng is nie op-— <
(a) arbeiders, motorvoertuigdrywers, klerklike werknemers en
werknemers vir ‘wie daar nie lone in hierdie Ooreenkoms
] voorgeskryf is nie; of ; .
(h) werkgewers en werknemers aan wie lidmaatskap, na die
mening “van die Raad, sonder redelike gronde . geweier
is en as die applikant die weiering binne sewe dae daarna
by die Raad aangemeld hei. ’ ’

Voorts met dien verstande dat, hierdie klousule nie van toepas- .
sing is nic op die indiensneming in- die Bedryf van ‘n werknemer

'wat na die mening van die Minister goeie redes het om beswaar te

maak om lid van die vereniging te word of te bly. : :
(2)' Bewys van lidmaatskap wan die vakvereniging is die

vertoning van ’n-lidmaatskapkaart wat aandui dat "die persoon

daarin genoem se ledegeld nie meer
is nie. ) o
(3) 'n_ Perscon wat deur di¢ vakvereniging en” die Raad
behoorlik skriftelik daartoe gemagtig is, kan 'n inrigting op n
tydstip wat vir die werkgewer gerieflik is binnegaan met die doel
om— =
(a) werknemers in verband met a ingeleenthede van die vakver-

as drie maande agterstallig

.eniging te spreek;

(b) nuwe lede te werf; __ _
(c) kennisgewings wat deur die vakvereniging uitgereik is, te
' yersprei; en g5 RS .
(d). ledegelde van lede vir die vakvereniging in te vorder.
(4) Die gemagtigde persoon of persone ‘moet die werkgewer of
gy verteenwoordiger in kennis stel-van sy of haar voorneme. om
die winkel te besoek. T ’ )

(5). Die bepalings van hierdie kléusu!e\ is nie van toepassing
op 'n immigrant gedurende die eerste jaaf na die datum waarop
hy di¢. Unie van Suid-Afrika binnegekom het nie; met dien

_verstande dat, as 'n immigrant te eniger tyd na die eerste drie

maande van sy diens in die Bedryf 'n uitnodiging van die betrokke
vakvereniging om lid daarvan te word van die hand gewys het,
die bepalings van hierdie artikel onmiddellik in werking tree..

' 22. VERTONING VAN OQOREENKOMS. .
Elke werkgewer moet °n leesbare’ afskrif van hierdie Ooreen~:

"koms in albei amptelike landstale en in die vorm wat in die

regulasies ingevolge die Wet voorgeskryf word, op "n opvallende
plekin sy inrigting wat maklik toeganklik vir sy werknemers is,
opplak_en- dit daar opgeplak hou. ”

23. INDIENSNEMING VAN MINDERJARIGES.
Geen werkgewer mag ’'n persoon onder vyftien jaar in diens

' peem nie, | i

24, TOEPASSING VAN DIE WET OP FABRIEKE, MASJINERIE EN -
' BoUWERK, 1941,

() O-ndanks' andersluidende bepalings in hierdie Ooreenkoms,
is die bepalings in verband met- werk- en oortydure en verlof

vervat in artikels negentien, twintig en een-en-twintig van die

‘Wet op Fabrieke, Masjinerie en Bouwerk, 1941, van toepassing

op werknemers in diens in of in verband met 'n fabriek soos
omskryf in die Wet op Fabricke, Masjinerie en Bouwerk, 1941,
vir sover die bepalings van die Ooreenkoms minder gunstig is.

2). Die’ minimum lone wat in klousule 4 van hierdie Ooreen-
koms voorgeskryf word, moel aan die werknemers wat in sub-

-klousule (1) genoem word ten opsigte van die werkure wat in.

die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, voorgeskryf
is, betaal ‘word, en die uurloon- van sodanige werknemers word

‘ondanks. enige teenstrydige bepalings in hierdie Ooreenkoms

bepaal deur die weekloon wat vir die betrokke werknemers voor-
geskryf is, deur 46 te deel. .Vir die toepassing van hierdie sub-
klousule is die weekloon van werknemers’ vir wie maandione in

IR
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monthly rates divided. by four and one- thlrd, and thc hourly rate
of: employees for whom daily wages are prescribed, shalI be such
 daily wage divided by eight,

Signed at East London, on behalf of the parm:s, this 21st day‘

“of Ianuary. 1959.
5. MEYER, -
Chairman of the Countil.
! A. V. PRICE, -
"Vice-Chairman of the Councﬂ
J. A. NIicHOLAS,
Secretary of the Council.

- -

No. 986.] [26 June 1959.

FACTORIES MACHINERY AND BUILDING WORK
ACT, 1941.

MEAT TRADE, EAST LONDON.

1, Jouannes DE KLERK, Minister of Labour, acting in
terms of sub-section (1) of section -twenty-two of the
Factories, Machinery and Building Work Act, 1941, hereby
declare the provisions of the Agreement and notice
relating to the Meat Trade, East London, published under
Government Notice No. 985 of the 26th June, 1959, to be
not less favourable to the persons whose hours of work
are regulated thereby than the relative provisions of the

-said Act.
J. DE KLERK,
Minister of Labour.

hjerdw Ooreenk:oms voorgeskryf word, die maancl[one gedeel deur
vier en een-derde, en .is die uurloon van  werknemers wr wie
daglone véorgeskryf word, die dagloon. gedeel deur agt..

Namens die partye op - hede die le{e dag van. Januane 1959 m
Oos~Londen onderteken .
S MEYER,
Voorsitter van dle Raad
-~ A, V. Pricg,
Ondervoorsutcr van die Raad
J. A. NicBOLAS,
Sekretaris van die Raad

No. 986.] [26 Junie 1959.

WET OP FABRIEKE, MASJ IVERIE EN BOUWERK
1941,

VLEISBEDRYF, OOS-LONDEN.

Ek, JouanNgs pE KLERK, Minister van Arbeid, handel-
ende kragtens subartikel (1) van artikel twee- -en-twintig
van die Wet op Fabrieke, Masjineric en Bouwerk, 1941,
verklaar hLerby dat die bepalings van die Qoreenkoms en .
kennisgewing: in verband met die Vieisbedryf, Qos-
Londen, gepubhseer by Goewermentskennisgewing No.
985 van 26 Junie 1959, nie vir die persone wie se werkure,

daarby gere¢]l ‘word, minder gunstig as die. ooreenstem—

mende bepalmgs van gencemde Wet ig nie.

J. DE KLERK, .
Minister van A}_'bi':id.", g

mation of interesti io

SUBSCRIPTION: Inp the Unjor of S.A., 8.W.A., Bechuanaland P

“COMMERCE &

thie meomifelgy Fowurnal
af tiw' Bepariment of Commerece and &md&sstrses

pubhshed in both official }anguages and containing the latest mfer- ok

IMPORTERS, EXPORTERS INDUSTREALISTS e B

INDUSTRY”

Angoela, Belgian Congo, Nyassaland, Tanganyiks, Kenya and Ugnnda—éd per eomr ar 5} (7]6 elsewhere) per aonum,

land, Southern and MNorthern Rhodesia, Mneamhlqne,'

payable in manee ta The Go

.;, EN

van belang vir

dse maandbiad van
die Bepartement var Handel on Nggwer&'seed

“verskyn in albei amptelike tale en bevat dle ]ongste mhgtmg .

INVOERDERS UITVOERDERS NYWERAARS :

NYWEREEE D”

4, Suld- on Noord-REodesie; Mosambick, Angols, -

l'NTTCKENGE.D In die Unie van S.4A., S5.W.A, B

Belgiese Kongo, N{nsn!and Tanganjikn, Kenin en Oegaadn teen 6d per ekmplm, of teen 5)- per jaar (716 elders) veoruitbetaalbaar
aan Die Staatsdrukker, Pretoria .

oAy
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‘Reading matter for Farmer and Wife!
The Department of Agriculture, Pretoria, issues the following family publication

(in English and Afrikaans) in the interest of farmers in particular, for the agricul-
tural industry in general and for every. woman—

9

SUBSCRIPTIONS
in the Union of South
Africa {including South
West Africa), 18s. per
annum.

in South Africa
incorporating - 1 e Woman and her Home”™

" A monthly Journal of short, practicai articles,
‘intended particularly for the farmer and his wife
who want sound, expert advice in plain, non-
technical language; richly illustrated with photo’s
Every farmer should keep in touch
with his Department, and obtain the advice it is
able to give, by reading—

Subscriptions may be
posted dirsct to the
Chief, Division of Publi-
city, Department of
Agriculture, Private Bag
144, Pretoria.

&

FARMING IN SOUTH AFRICA incorporating "The Woman and her Home"

Leesstof vir die Boer en sy Vrou!

Die Departement van Landbou, Pretoria, publiseer die volgende gesinsblad
(in Afrikaans en Engels) in belang van boere in die besonder, van die landbou-
bedryf in die algemeen en van. alle vroue- .

e

INTEKENGELD
in die Unie van Suid-
Afrika (met inbegrip
van Suidwes-Afrika),
18s. per jaar.

im Swmid-Afrika
waarby ingelyt is ,, Die Viou en haar Huis”

Intekengeld kan direk
aan die Hoof, Afdeling
Publisiteit, Departe-
ment yan Landbou, Pos-
sak 144, Pretoria, gepos
word.

'n Maandblad bevattende kort, praktiese artikels,

-spesiaal bedoe! vir die boer en sy vrou wat goeie,
deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto’s
. . . . Elke boer behoort met sy Departement
in voeling te bly en die advies te verkry wat dit in
staat is om te gee, deur middel van—

" BOERDERY I SUID-AFRIKA woarby ingelyf is ,,Die Vrou en haar Huis”

The Government Printer, Pretoria. | . Die Staatsdrukker, Pretoria.
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