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‘MEAT TRADE, EAST LONDON. VLEISBEDRYF, OOS-LONDEN.. 
  

  

L JOHANNES DE KLERK, Minister of Labour, do hereby— 

(a) in terms of paragraph (a) of. sub-section (1) of sec- 
tion forty-eight of the Industrial Conciliation Act, 

Ek, JOHANNES DE KEERK, Minister van Arbeid, verklaar oe 

(a) kragtens paragraaf (a) van subartikel (1) van. artikel. — 

  
1956, declare that all the provisions of the Agree- 

ment which appears in the Schedule hereto and 

_which relates to the Meat Trade, East London, shall 
be binding from the firs: Monday after the date 

_ of publication of this notice and for the period 

ending two years from the said first Monday, upon 

the employers’ organisation and the trade union 

which entered into the said Agreement and upon 

-the employers and employees. who are members 

of that organisation or that union; ~ 

(b) in terms of paragraph (b) of sub-section (1) of sec-. 

tion. forty-eight of the said Act, declare that the 

provisions contained in the said Agreement, exclud- 

ing clauses 1, 2, 20 and 21, shall be binding from‘). 

the first Monday after the date of publication of | 

- this notice and for the period ending two years 

from the said first Monday, upon all employers | 

- and employees other than those referred to in 

' paragraph (a) of this notice, engaged or employed 

in the said Trade in the Magisterial District of 
East London; and , 

(c) in terms of paragraph (@) Of sub-section (3) of sec- 

tion forty-eight of the said-Act, declare that in the 
Magisterial District of East London and from. the 
first Monday after the date of publication of this 
notice and for the period. ending two. years from 
the said first Monday, the provisions. contained in 
the said Agreement, excluding clauses 1, 2, 5 (3) (2), 
20 and 21, shall mutatis mutandis be binding upon 

‘all Natives employed in the said Trade by the 
employers upon whom any of the said provisions 
are binding in respect of employees, and upon those , 
employers in respect of Natives in their employ. 

J. DE KLERK, 

A—6416429 
  Minister of Labour. | - 

' eerste Maandag na die datum van publikasie -van, ~: 
_ hierdie kennisgewing af en. vir die tydperk wat twee «- 

.-dend is vir die werkgewersorganisasie en vakver-*< - 

- en vir die werkgewers en werknemers wat, léde van 

(b) kragtens paragraaf (b) van subartikel (1) van artikel 
api-en-veertig van genoemde Wet, dat die bepalings - 

© 

agt-en-veertig van die Wet op Nywerheidsversoen-* 
ing, 1956, dat al die bepalings-van. die Ooreen->- 
koms wat in die Bylae hiervan verskyn ‘en op: die 
Vieisbedryf, Oos-Londen, betrekking het, van die 

jaar van genoemde eerste Maandag af eindig, bin-— 

eniging wat genoemde Ooreenkoms aangegaari het -” 

daardie organisasic of daardie veréniging is; 

in genoemde Oocreenkoms vervat, uitgesonderd _ 
klousules 1, 2; 20 en 21, van die eerste Maandag - 
na die datum van publikasie van-hierdie kennis- 
gewing af-en vir die tydperk wat twee jaar van 
genoemde eerste Maandag af eindig, bindend is vir -.: 
alle ander werkgewers en werknemers as dié -ver- 
meld in paragraaf (a) van hierdie kennisgewing, 
betrokke by of in diens in genoemde Bedryf in die 7 
landdrosdistrik Cos-Londen; en. 

kragtens paragraaf-(a) van subartikel (3) van artikel - » 
agt-en-veertig. van genoemde Wet, dat die bepalings 
in genoemde Ooreenkoms vervat, uitgesonderd: ‘- 
klousules 1, 2, 5 (3) (e), 20 en 21, van die eerste. ~ 
Maandag na die datum van publikasie van hierdie — 
kennisgewing af en vir die tydperk-wat twée’ jaar: 
van genoemde eerste Maandag af eindig, in die ” 
landdrosdistrik Oos-Londen mutatis mutandis bin=:- 
dead is vir alle Naturelle in diens -in “genoemde:: 

_Bedryf by. dié werkgewers vir wie enige sodanige - 
bepalings ten opsigte van werknemers bindend is 
en vir daardie werkgewers ten opsigte van Naturelle oo 

. in hul diens. a 
, oo J. DE KLERK, © -> 

_ Minister ‘va Arbeid. ’ 

$6245



. Bast London. 

‘ 

7 SCHEDULE, 920 fet 

INDUSTRIAL COUNCIL POR THE MEAT TRADE, ° 
on BAST LONDON.. - 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation: 

Act; ‘No. 28 of 1956, made and entered into by and between— 

The Hast London Meat Traders’ Association 

(hereihafter referred to as the “employers” or the “ employers’ 

organisation ”), of the one-part, and oe 

: The East London Meat Trade Union 

* (hereinafter referred to.as the “ employees ” or the“ trade union ”) 

of the other part,” 

being parties of the Industrial Council for the Meat Trade, 

. 4. Scope OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed within the 

“Magisterial District of East London by all employers who are 

members of the employers’ organisation and who are engaged 

. in the’ Meat Trade, and by ali employees who are members of the | 

‘trade union and who are employed in that trade and for whom 

sminimum ‘wages are. prescribed in this Agreement. 

2. PERIOD OF OPERATION OF AGREEMENT. 

. This Agreement shall come into operation on such date as may 

be specified by the. Minister of Labour in terms of section forty- 

eight of the Act, and shall remain in force for two years or for 

such period as may be determined by him. : 

ce 3, DEFINITIONS. 

‘() Any terms used in this Agreement, which are defined in the 

Act, shall Rave the same meaning. as in the Act’ Any reference 

to au Act shall include any amendments thereto, and unless the 

‘ contrary imtention appears, words importing the masculine gender 

_ shall include femaies: further unless inconsistent with the con- 

text 
t 

~ * Act” means the Industrial Conciliation Act, No. 28 of 1956; 

“frst blockman” means a qualified blockman in charge of a 

retail butcher’s shop in which one or more blockmen are 

-. -employed; - , , 

“ qualified blockman” means an employee other than a casual 

‘blockman, a blockman’s assistant, or a jabouref, who cuts up 

meat’ or, serves customers in any retail butcher’s shop, and 

who’ may, in addition, do any other work nécessary in a 

butcher’s shop and who-has had not less than five years’ 

experience; . - , 

--“ yngualified blockman ” means an employee who has had less 

> than five years’ experience in the meat trade, and who is 

. engaged in learnirig the work of a blockman, 

““blockman’s. assistant” means an. employee other than an 

unqualified blockman or a labourer, who, under the super- 

vision. of a qualified blockman, assists such blockman in 

cutting tip meat for sale, making sausages, mincing and/or 

pumping meat, and who may serve non-European customers; 

“clerical employee” means an employee who is wholly or 

inainly engaged in any form of clerical work and includes 

. a cashier, telephone operator, bookkeeper; . 

“clerical employee, qualified,” means a male clerical employee 

who has had not less than seven years’ experience or a 

female clerical employee who has had not less than four’ 

. years’ experience, as the case may be; 

“casual blockman” means an employee who is employed on 

_ the work. of a blockman for: not mote than three days in 

“anyone week; Ts / : 

“casual employee” means an employee, other than a block- 

man, who is employed by a particular employer -for . not 

_ more than three days in any one week; ‘ : . 

Council” means the Industrial Council for the Meat Trade 

(East London), deemed to ‘be registered in terms of section 

_. wineteen of the Industrial Conciliation Act, 1956; 

_** establishment ” means any place in which the Meat 

carried on; . 
Trade is 

- * experience ” means the total length of all periods of employ- : 

ment an employee has had in one or more occupations in 

the Meat Trade, both’ before and subsequent to the date of 

commencement of this Agreement, and includes any period 

_.or periods, not exceeding in all one month during any 

‘period of twelve (12) consecutive months during which an 

‘employee has been absent from work due to causes beyond 

_ the employee’s control; Oo, : 

-* Bast London” means the Magisterial District of Bast London;- 

- “hourly wage ” means— : . 

-« . (1) the daily, wage divided by 8 in respect of employees for 

., Whom wages are prescribed in clause 4 (c); . 

(b) the weekly wage divided by-— 

_. +. (a) 46 in respect of employees for whom wages are 

‘ prescribed in clause 4 (a), (d) and (4); : 

(b) 48 in réspect of employees for whom wages are 

o prescribed in clause 4 (g); 

(c) 4 in respect of employees for whom wages are 

~”- prescribed in clause 4 {@); . 

-\ NYWERHELDSRAAD VIR DIB VLEI 

(hieronder_,, die werkgeweérs” of ,, die werkgewersorganisasie 

genoem), aan die cen kant, en die © 

  

GOVERNMENT GAZETTE EXTRAORDINARY, 26°JONE 1959 9 
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SBEDRYF 
(OOS-LONDEN). 

7 1   

OOREENKOMS 

_ingevolge die bepalings van die Wet op Nywerheidsversoening, 
“Wet No. 28 van 1956, gesluit en aangegaan tussen die-— 

Fast London Meat Traders Association 
o 

° -East London Meat Trade Union © 

(hicronder ,, die werknemers” of ,, die vakvereniging ” genoem), 
aan die ander kant, . 

wat die partye is by. die Nywerheidsraad vir die Vleisbedryf (Qos- 
Londen}. : 

1. BESTEK VAN TOBPASSING VAN OOREENKOMS. 

- Die. bepalings van hierdie Ooreenkoms moet in die landdros- 

distrik. Oos-Londen nagekom word deur alle werkgewers wat 

lede van die werkgewersorganisasie is en wat die vieisbedryf 

beoefen en deur werknemers wat lede van die vakvereniging 

is en in daardie bedryf in diens is en vir wie minimum lone in 
hierdie Ooreenkoms voorgeskry£ word. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking op sodanige datum as wat 

deur die Minister van Arbeid ingevolge artikel agt-er-veertig 

van die Wet vasgestel word en bly twee jaar lank van krag of 

vir scdanige tydperk as wat hy kan bepaal. SO : 

| 3. WoORBOMSKRY WINGS. 

(1) Enige uitdrukking wat in hierdie Ooreenkoms. gebesig word 

en wat in die Wet omskryf is, het dieselfde betekenis as in die 

Wet. Enige verwysing na ’n Wet sluit enige wysiging daarvan 

‘jn, en tensy die teenoorgestelde bedoeling blyk, sluit woorde wat 

die manlike geslag aandui ook vrouens in; voorts, tensy dit strydig 

is met die samehang, beteken—- : 

» wee ” die Wet op Nywerheidsversoening, Wet No. 28 van 

1956; - : ‘ 

eerste blokman”, °n gekwalifiseerde blokman in’ beheer van 

*n kleinhandelslaghuis waarin een of meer . blokmanne in 

diens is; , . . 

., gekwalifiseerde blokman”, ’n werknemer, uitgesonderd ’n los 

blokman, ’n blokman se’ assistent, of ’n arbeider, wat vicis 

opsny en wat klante in ’n kleinhandelslaghuis bedien en 

daarbenéwens enige ander nedige werk in ’n slaghuis kan 

doen, met minstens vyf jaar ondervinding; 

- . ongekwalifiseerde blokman”, ’n werknemer . met minder as 

vyf jaar ondervinding in die vieisbedryf, en wat in diens is 

* om die werk van *n blokman te leer; : ; 

=blokman se assistent ”, “n werknemer, witgesonderd “n onge- 

kwalifiseerde blokman, of arbeider, wat onder toesig van ’n 

gekwalifiseerde blokman die bliokman behulpsaam is met die 

opsny van vieis vir verkoop, wors maak, vieis maal. en/of 

_pomp,’en wat nic-blanke klante kan bedien; 

klerklike werknemer”, "nh werknemer wat uits!uitlik of hoof- 

saaklik enige soort kierklike werk verrig, en sluit ’n kasster, 

telefonis en boekhouer in: . . . 

..Klerklike -werknemer, gekwalifiseer,” n manlike klerklike 

werknemer met minstens sewe jaar ondervinding, of ’n vrou- 

like klerklike werknemer met minstens vier jaar ondervinding, 

na gelang van die geval; a . 

los bldkman”, *n werknemer wat vir hoogstens drie dae in 

enige week die werk van ‘n blokman doen; 

..los werknemer ”, ’n werknemer, uitgesonderd *n blokman, wat 

vir hoogstens drie dae in enige week by °n bepaalde werk- 

gewer in diens is; , 

..Raad”, die Nywerheidsraad vir die Vleisbedryf (Gos-Londen) 

wat as geregistreer beskou word ingevolge die bepalings van 

artikel negentien van die Wet op Nywerheidsversoening, 1956; 

inrigting ”, ‘n plek waar die Vicisbedryf beoefen word; ° 

“ ondervinding ”, die totale duur van alle dienstydperke van ’n 

werknemer in een of meer beroepe in die vieisbedryf, voor 

sowel as na die datum waarop hierdie Ooreenkoms in werking 

tree, en sluit enige tydperk of tydperke in wat altesaam nie 

meer as een maand gedurende ’n tydperk van twaalf (12) 

agtereenvolgende maande is nie, waarin ’n werknemer van 

die werk afwesig was weens oorsake buite die werknemer se 

beheer; | 

,. Oos-Londen ”, die landdrosdistrik Oos-Londen; 

,uurloon”’— L ; 

(1) die dagloon gedeel deur 8 ten opsigte van werknemers 

vir wie lone in klousule 4 (c) voorgeskryf word, 

(2) die weekloon géedeel deur— 

‘ (a) 46 ten opsigte van. werknemers vir wie Jone in 

Kklousule 4 (a), (d) en (A) voorgesktyf word; 

(b) 48 in die geval van werknemers vir wie lone in 

klousule 4 (g) voorgeskryf word; _ 

(c) 49 in die geval van werknemers vir wie lone in 

klousule 4 (e) voorgeskryf word; of — 

‘  



  
wages lower than the following: — 

    

_@): “the “monthly wage’: ° divided: by 200. in ‘respect of 

_ employees.’ for whom / wages are prescribed. in clause ° 
4 ¢b) and 3, , 7 

os “Jabourer 2 means’: an eniployee* exclusively employed: in sone 

or more of fhe following occupations :- —_— : 

@ Cleaning of a shop; - 
. (b) the delivery of orders made up by ‘a ‘blockman; 

--(c) the collection of orders from customers beyond the” 

shop; - Lo 
(d) sawing up of soup meat; 7 

~ (e) cleaning and chopping of bones; 
-(f) cutting up and melting of fat-for dripping; 

(g) cleaning and grinding tools; 
(h) plucking and dressing of poultry; 
(i). pumping meat; 

. () mincing of meat; / - - 

. (k) skinning and cleaning of game and calves: 

() cutting up meat for the manufacture of small goods; 

“livestock ” means any bull, bullock, cow, heifer, stear, - -ealf, 

. sheep, lamb, goat, pig or other quadruped intended for-human . 

* consumption; 
“motor vehicle driver”. means an employee wholly or mainly 

engaged in driving a motor vehicle used for the conveyance . 

of goods, including livestock;.' ° 

“Meat Trade’? means— : ‘ 

7 ©) without in any way limiting the ‘ordinary meaning “of 

the expression, the handling of meat, whether by - 
wholesale or’ retail, including the preparation of meat 

‘products if normally associated with the retail or 
wholesale butchery business and including occupation 

. ‘and operations incidental thereto if so associated, for 
- the purpose of this definition, meat. includes fish and 

_.poultry; 

(b), the slaughtering of livestock- and the preservation: or 
preparation for sale of the. carcases.or any portion” 
thereof: 

“part time employee ” means an employee “who is employed 
as such: by the same employer for not more than twenty- 
four ordinary hours in any. one week; 

. “shop assistant” “means an: employee who assembles and 
parcels orders, records quantities and/or weights of goods, 

- weighs goods for. delivery, weighs and sells small goods and 
cutting and/or slicing and selling of cooked and/or “ processed 
meat, and / or pre-cut fresh meat; 

“ Secretary ” means the Secretary of the Industrial Council for ' 
‘the Meat Trade; East London; 

' head slaughterman ” means a slaughterman in charge of one 
or more slaughtermen; |. 

“ slaughterman, first grade,” means an -employee’ engaged in 
killing and/or bleeding livestock and in flaying “and/or 
dressing carcases; 

“ slaughterman, second ‘ grade,” means an employee performing 
‘one or more. of the duties of a slaughterman, first grade, under 
the supervision of either a slaughterman, first grade, or a head 
slaughterman; / 

. “ slaughterman’s assistant ” means an employee who, under the 
.. supervision of a slaughterman, first grade, assists the slaughter- 

man in.an abattoir, but does not perform any of the duties 
of a slaughterman; 

“smallgoodsman and/or bacon curer” means an employee 
other than a labourer engaged in en king sausages, polonies, 
black puddings, brawn or any meat product intended for 

* kuman. consumption ‘and/or cooking or preserving meat 
- and/or curing bacon; 

“ smallgoodsman and/or bacon curer, qualified, ” means a 
smaligoodsman and/or bacon curer ‘who has had not less 
than five years experience; 

“smallgoodsman and/or, bacon curer, unqualified,” means ‘a 
smallgoodsman and/or bacon curer who has had Jess than 
five years experience. - 

(2) For the purpose of this Agreement an employee shall be 
‘deemed to be in that class in | which he is wholly or mainly 
- employed. - 

4, Waces. AND COST .OF Livinc ALLOWANCES. 

qd) Wages. —wNo. employer shall pay and no employee shall accept 

  

. Per 
week, 

: — : , £s.d. 
(a) First blockman..... send eeeecoceseteesceverecose 7 2 °6 

Blockman, qualified........ 0. cee seceececeeeeeves - 6 2 6 
Smaligoodsman and/or bacon curer (quaiiied) 62 6 

6 . ~ Per 
. - / Month. 

: ” s. 
® @ Clerical employee (qualified male)............ 26 10 0 

(ii) Clerical employee (unqualified male):— ; 

During first year of experience....:..,.:.. -7 0 
During second year of experience..:....... 10 0 

. During third year of experience............ 13 5. 
During fourth year of experience. seveeeees 16 10 
During fifth year. of experience............/ 20 0 
During sixth year’ of experience.:.......... 23 10 

’.; During seventh year of experience. 25 0 

  
  
  

“@: ‘die ‘naandloon’ gedeel ‘deur’ 300 ‘ten opsigte “van  werk= 
oo némers -vir .wie. fone j in. 1. Klousule. 4 () en © Woorgeskry£ . 
a word; oe eee OO aA 

  

-arbeider ” ne werlonemer: -Wat wnifsluitlik « een. OF meer van die . 
”- volgende werksaamhede verrig:—. es , 

(a) ’n Winkel skoonmaak: te : . 
-(b) bestellings wat deur.’n blokman- opgemaak: is, ‘aflewer; ‘ 
‘(c) bestellings ° van klante vary. buite. die winkel versamel Se 
‘(d) sopvleis opsaag;:-- - . : Be at 
(e) bene skoonmaak en opkap; oO Ps 
(f) vet vir braaivet opsny en smelt; ns ate, 
(g). gereedskap skoon- en skerpmaak; tn ge 
(A) pluimvee -pluk en skoonmaak; a 
(@) vieis pomp; * . : ee 

_(/) vieis maal; (¢ , 
(k) wild en. kalwers af slag en ‘skoonmaaki 

- (J) vieis vir die vervaardiging van vicisprodukte ¢ opsny3: 

. ,,lewende hawe”,-enige bul, jong ‘bul, koei,. ‘vers, jong-08, ‘kale, -! 
skaap, lam, bok, vark of ander viervoet ‘ge dier. bestem vir, 
menslike verbruik; : 

oo motorvoertuigdrywer ”, no werknemer’ wat iitstuitlik: “of “‘hoof- 
saaklik ’n motorvoertuig dryf, wat gebruik word vir ‘die ‘ver- - 
voer van goedere, met inbegrip van vile wende hawe; ” : i 

» Wheisbedryf ”— 

@ sonder. om in enige opsig die gewone. * betekenis- -van'>? 
die uitdrukking te beperk, die hantering van vieis; . |! 
‘hetsy vir die groot= of kleinhandel,- met inbegrip van 

die ‘bereiding. van vleisprodukte as dit onder ‘gewore 
omstandighedé met die klein- of groothandelslaghtiis- 

- besigheid geassosieer word en- met inbegrip | van, die 
beroepe en werksaamhede wat daaraan verbonde’ is ¢. 
as dit aldus. daarmee geéassosiser word,’ Vir diestoe> |. 
-passing van hierdie woordomskrywing omvyat. vleis ook ‘ 
vis en pluimvee; ~ . . . 

(b) die slag van lewende hawe en die preservering of berei- : 
ding. van die karkasse of enige gedeelte daaivan vir. . 
verkoop; we, 

   

    

   

',, deeltydse-werknemer’”; ’n werknemer wat as sodanig. vir F hoos- : 
stens 24 gewone uur in enige week in diens is; o 

, winkelbediende ”,.’n werknemer wat . bestellings opmaak | en, 
toedraai, aantekening hou van die hoeveethede en/of gewigté © 
van goedere, goedere :vir aflewering weeg,.vleisprodukte. af= 
weeg en verkoop .en .gekookte en/of. | béhandelde vieis’ en/ of.‘ 
vars vieis wat vooraf gesny is, opsny en fof in skyfies sny en” 

.. verkoop; 
,, Sekretaris ” die Sekretaris van ‘die “Nywerheidsraad | vir. “die. 

Vleisbedryf (Oos-Londen); - 
5, hoofslagter ”, ’n slagter ‘in beheer van een “of 1 meer’ slagters; a. 
», slagter, 1ste ‘grad, ”'n werknemer wat ‘lewende hae; dood’ 

maak en/of doodmaak’: deur bloedlating én- ‘Karkasse atslag : 
en/of skoonmaak; . 

, -,,Slagter, 2de graad, > ’n werknemer wat ‘een. 1 of meer van, on 
slagter, Iste graad, se pligte uitvoer onder: die toesig: van in 
slagter, Iste grad, ‘of *a-hoofslagter; - - ~ 

,», slagtersassistent ”, *n werknemer wat, onder toesig- van - nt 
slagter, iste graad, die slagter behulpsaam’ is by die slagpale;° 

’ maar nie enigeen van ’n slagter’ se pligte witvoer: nie; eo 
», vervaardiger van vieisprodukte en/of-spekbereier ”,. "tr werk- 

nemer, ‘uitgesonderd ’n arbeider, wat wors, polonie, ‘bléed- >: 
wors, sult of enige vleisproduk maak wat bedoel is ‘vir mens-. 
like verbruik en /of vleis kook of preservecr ‘en /of spek bereis. 

” vervaardiger van vieisprodukte.en/of ’n spekbereier; -gekwali- . 
fiseer,”-’n vervaardiger van vleisprodukte en/of *n spek- 
‘bereier met minstens vyf jaar ondervinding; © oo 

',, Vervaardiger van vleisprodukte en/of ’n spekbersier, conge=. . 
kwalifiseer,” ’n vervaardiger van vleisprodukté, en/ of * nr Spek: . 
bereier met minder as vyf jaar, ondervinding. SN : 

  

(2) Vir die toepassing van hierdie Ooreenkoms word daar Béag - 
‘dat ’n werknemer in daardie klas is waarin hy uitshuithik. of, hoot. 
saaklik i in diens is. oe a 

4, “Lone EN LEWENSKOSTETOELAPS, Pe 

(1) Lone. —Geen lone wat laer is as -onderstaande « “mag: ° deur * "n : 
werkgewer betaal of deur ° n werknemer aangeneem | word nie: — \ 

  

    

< Per’ co 

week, = > 
. , ‘ / Ss 2 £ 8d 

(a) Eerste blokiman. i. eee et eeeae thet ee rne trees tee 26° 
Blokman, gekwalifiseer........0000cc. eens nee ace 6 2-6. 

, Vervaardiger van vieisprodukte en/of a spekbereier, Bee, 
gekwalifiseer. .. seve cece piv eenevenssceegicnvanees 6 2. 6: 

~ Per 0: 

/ wiaand. - 
. : . -£.8. 4 

(b) @ Klerklike werknemer Gnanlik; gekwalifiscer).. : “26 10.0 

Gi) Klerklike werknemer (manlik, ongekwalifiseer)— re 

Gedurende eerste jaar ondervinding.. yO. 
Gedurende tweede. jaar ondervinding. . 0 . 

oo Gedurende derde jaar ondervinding. . OF. 
Gedurende. vierde jaar ondervinding. ; oe e 
Gedurende vyfde jaar ondervinding. . O08 
Gedurende sesde jaar ondervinding...... 0 
Gedurende’ sewende jaar ondervinding... e SOe.



400 
  

: , (0) Casual blockman: £1. 2s. 6d. ‘per day-.or part’ thereof. . 
- Casual employee: pro-rata. amount. for, the actual period | 

-worked by him at the prescribed rate applicable to the class | 
. Of work he performs. - , a , 

  

- Per. mo 

. , Week. | 

_{d) Unqualified blockman and/or smailgoodsman and/or — co 
bacon curer:— . ne _ . , 

During first year of experience......... esse ee 210 0 
During second-year of ‘experience 3.5 0° 

‘During third year of experience... 6s... cece eee : 0 
' During fourth year of experience. 0] 

During fifth year of experience... 0 

(e) Labourer (18 years Old and OVCD)s..eee cere ee eee : 6 | 

~~ Labourer (under 18 years)....... cabs e bene cerees a. 1 2 6: 
. os . Per 

Month, © 

So , £ os. da. 

€f) (i) Clerical eraployee (femaic), qualified.......... 1410 0° 

. Gi Clerical employee (female), unqualified :— 

During first year of experience.....0. 0.264 8 6 0 
During second year of. experience.......... 910 0 

During third year of experience............ 1110 0 
‘During fourth year of experience.........- 13 0 0 

‘ “ er 
Week. 

St - £.s. d. 
(g) Motor vehicle drivers :— , 

’ Driver of a motor vehicle the unladen weight of 
_which, together with the unladen weight of any ; 
trailer or trailers drawn by such vehicle— . : 

G) does not exceed 1,000 ibs....... rer ‘ 2 0 0 
; (ii) does exceed 1,000 Ibs.............. tees 3.0 0 

_: © Driver of animal drawn vehicle.,.........++- » 75.0 

(A) Head slaughterman.... 6c. cece eee een eee eee 6.0 0 

”” Slaughterman; Ist grade..........0.ceee eee re enee 600 
Staughterman, 2nd grade........ cece ners cent ees 3.5 0 

: Slaughtertnan’s assistant......... 0.0 eee eee nee - 417 6 

. -Blockman’s, assistant..........00e0s pateeteeees (4112 6 

~ i) Shop assistant............. ones seeacaceveneeecs “215 0 

(jy Part time employee: Not Jess than 60 per cent of the qualified 

“wage ‘at the prescribed rate applicable to the class of work 
he performs. m . a, 

(2) Cost. of living ailowance.—In addition to the wages payable to 

an employee in terms of this clause, an employer shali on each pay 

day pay to such. employee a cost of living allowance not less than 

‘that. laid down in War Measure No. 43 of 1942, as amended from 

. time to time. - 

“5. PAYMENTS OF WAGES AND RATES. 

- (1) Wages, overtime rates and other remuneration shall be’ paid - 

_ fn cash weekly on Saturdays to employees who- are employed 

-by the week, or on the usual payday of the establishment to 

employees who are paid on a monthly basis, or on termination 

of ‘employment in the case of casual employees or other em- 

“ployees, if this should take place before the ordinary pay day 
of such. employees. . . . . 

(2) No employee shall be required as part of contract of his 
- employment to board or lodge with his employer or at any place. 

‘nominated -by his employer or to purchase any goods from his’ 
-employer. An employee who agrees to accept board or lodging, . 
“or both, from his employer shal! not be required or allowed 
to pay more per week than— . / 

So For Board For Board For Lodging 
y and Lodging. only. only: 

7 : s. a. s. d. s. a. 
Labourer... 0.0 6s-.06- 5 0 3 9 2 0° 
AIL other employees... 15 8 10: 0 5 90 

(3) Subject to the provisions of clause 18, no fiaes or deduc- 
‘tions of any kind shall be made from amounts due to any 
employee as wages or -payment for overtime; provided that— 

(a) except. where otherwise provided in this Agreement, when- 
"> ever an employee is absent from work, other than on 

‘instrtictions or at the request of his employer, a deduction 
proportionate to the period of his absence calculated on 
the basis of the wage which such employee was receiving 

_ :at the time thereof; : . 

..(b) ‘an employer may deduct from such amounts, in the case 
, “ofan employee- who agrees to board and/or lodge with 

“him, an amount not exceeding the amount provided for 
~ * in -sub-clause (2) of this clause; : mn 

m() where an employer is compelled by any: law. or. ordinance 
': or legal process to make payment for or on behalf of an 

‘| te betaal nie as— 
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: | (2). Los ‘plokman, £1. 2s: 6d. per ‘dag of 'gedeelte daarvan..- 
.. Los werkhemer: ’n Bedrag pro rata vir die werklike tydperk 

-wat deur hom gewerk is teen die voorgeskrewe skaal wat.van . 
. toepassing is op die klas werk wat hy verrig. ~ : 

Per 
week, 

(d) Ongekwalifiseerde blokman en/of vervaardiger, van 
vieisprodukte en/of ’n spekbereier :— : , 

“ Gedurende eerste jaar ondervinding............ 210 0 
Gedurende tweede jaar ondervinding........... 3.5 O- 

- Gedurende derde jaar ondervinding,........ es 315 0 
Gedurende vierde jaar ondervinding............ 4-35 9 
Gedurende. vyfde jaar ondervinding............. 5 5°90 

(e) Arbeider (18 jaar en ouer)...... 20.0 112 6 
Arbeider (onder 18 jaar)iccccccccececececeueeene 12 6 

: Per 

. maand., 
oo oe - £ os. d. 
Cf) @ Klerklike werknemer (vroulik), gekwalifiseer.. 14 10 0 

_ fii) Klerklike werknemer (vroulik), ongekwalifiseer :-— . 

. Gedurende eerste jaar ondervinding.....-.. 8 0 0 
Gedurende tweede jaar ondervinding....... 9160 90 
Gedurende derde jaar ondervinding........ 1110 0 
Gedurende vierde jaar ondervinding........ 13 10 0 

: . Per 
week, 

(g) Motorvoertuigdrywers :— 
' -‘Drywer van *n motorvoertuig waarvan die leé- 

gewig, tesame met die leégewig van enige sleep- 
wa of sleepwaens wat deur so ’n voertuig geirek 
word— . 

(i) hoogstens 1,000 Ib. is......... 00. eee 20 090 
- (ii) meer as 1,000 Ib... eee ae 3 09 

Drywer van ’n voertuig wat deur diere getrek word 1 5 6 

(Hh) Hoofslagter... 00.02 ccc cece eee e wee cece ence cena: 600 
Slagter, Iste graad....... eee cece eee cece eee e ee eee 6 0 0 
Slagter, 2de graad....... 0. cece cece cep eens 3 5 0 

- - Slagterassistent. 0.0... ce cee te eee eae 117 6 
Blokman se assistent...... Poaeeeae peeneeee [bee eeee 112 6 

(@) Winkelbediende. .5..... 0... ce ce ee eee 215 0 

(j) Deeltydse werknemer: Minstens 60 persent van die loon van 
’n gekwalifiseerde werknemer teen die voorgeskrewe skaal van 
toepassing op die Klas van werk wat hy verrig. . 

(2) Lewenskostétoelac-—Benewens die loon wat ingevolge die 
bepalings van hierdie klousule aan ’n werknemer betaalbaar is, 
moet ’n werkgewer op elke betaaldag aan sodanige werknemer 
’n Jewenskostetoelae betaal van minstens die bedrag wat in 
Ocrlogsmaatreél No. 43 van 1942, soos van tyd tot tyd gewysig, 
vasgestel is. 

x 

5. BETALING VAN LONE EN LOONSKALE, 

(1) Lone, cortydloonskale en-ander besoldiging moet weekliks 
op Saterdag in kontant aan werknemers wat op ’n weeklikse 
basis in diens is, betaal word, of maandeliks op die gewone. betaal- 
dag van die inrigting aan. werknemers wat op ’n maandelikse basis 
besoldig word, of by diensbeéindiging in die geval van los werk- 
nemers of ander werknemers, indien dit voor die gewone betaal- 
-dag van sodanige werknemers plaasvind. , 

(2) Geen werknemer kan verplig word om as deel van sy diens- 
kontrak by die werkgewef of by ’n plek wat deur die werkgewer © 
aangewys word, te loseer of in te woon, of om goedere van sy 
werkgewer te koop nie. ’n Werknemer wat instem om losies 
of inwoning of Iosies sowel as inwoning van sy werkgewer aan 
te neem, kan nie verplig of toegelaat word om meer per week 

Vir losies en — Slegs .vir Stlegs vir 
inwoning. - losies. inwoning. 
.-s. d. s. de. -s. de 

Arbéiders............. 5 0. 3 0:-°>: +2 9 
Alle ander werknemers 15 0 i0 0 5 0 

(3) Behoudens die bepalings van klousule 18, kan geen boetes 
gehef of bedrae van enige aard afgetrek word. van die bedrae wat 
aan ’n werknemer verskuldig is vir lone en oortydwerk nie; met 
dien verstande dat ’n werkgewer die volgende kan aftrek :— 

. (a Uitgesonderd waar anders in hierdie Ooreenkoms bepaal, ’n 
bedrag in verhouding tot “die tydperk van afwesigheid, 
bereken op die grondslag van die loon wat sodanige werk- 
nemer ten tye van die afwesigheid ontvang het, wannesr ’n 
werknemer, uitgesonderd op die-bevel of versoek van sy 
werkgewer van die werk af wegbly; : 

(b) in die geval van ’n werknemer wat, instem om losies en/of 
inwoning by hom aan te neem, van sodanige bedrae ’n 
bedrag wat nie die bedrag. wat in. subklousule.(2) van 
hierdie klousule bepaal word, te bowe gaan nie; 

(Q) waar ’n werkgewer by. enige wet, ordonnansie of regs-   . employee, .any such amount so paid may be deducted; 
, 4 : an , wo . a 5 ’ 

“nemer ’n betaling te doen, enige sodanige bedrag wat aidus. 
c  betaal is; 

  

‘geding- verplig is.om vir of ten’ behoewe van ’n werk- |.  
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(d) with the written consent of his employee, a deduction may 

be made for holiday, sick. benefit, insurance, savings, provi-- 

dent or pension funds; 

. (e). with the written consent of his. efnployee, subscriptions to 

the trade union; ~ 

6) whenever the ordinary hours of work prescribed in clause 

7 are reduced on account of short time, a deduction may be | 

made in respect of each hour of such reduction of the 

employee's weekly wage divided by the number of ordinary 

hours worked by such employee in a week; provided that 

no deduction shall be made— . 

’ @) in a case of short time arising out of shortage of raw 

materials, unless the employer has given his employes 

twenty-four hours’ notice of his intention so to reduce 

the ordinary hours of work; 

Gi) in the case of short time arising out of the vagaries 

. of the weather or a general breakdown of plant or 

machinery or a threatened breakdown of buildings 

due to accidents or other unforeseen emergency in 

respect of the first hour not worked, unless the 

employer has given his employee notice on the 

previous day that no work will be available. 

(4) Where the business of an employer does not necessitate the 

-employment of a full-time jorry driver, the employer shall be 

“permitted to pay an employee at the prescribed rate for the time 

actually worked on the lorry. The balance of such employee’s 

time shall be paid for at the rate prevailing for the class of work 

he performs. 

6) An employer may, if he so desires, apply to the Council 

for exemption from clauses 7 (1) (ii), 8 (2) and 9 QG) of this 

‘Agreement in respect of a first blockman and/or smallgoodsman 

defined in clause 3; provided that such employee be in receipt of 

a salary of not Jess than £480 per annum. 

- 6. PROPORTION OR RATIO OF EMPLOYEES. 

() (a) Slaughterman—An employer shall not employ a 

slaughterman, second grade, unless he has in his employ a 

slaughterman, first grade, and for each slaughterman, first grade, 

in his employ, act more than two slaughterman, second grade, 

shall be employed. 

(6) Slaughterman’s Assistant—An employer shall not employ a 

‘slaughterman’s assistant, unless he has a slaughterman, first grade 

or second grade, in his employ, and for each slaughterman, first 

grade or second grade, in his employ, not more than two 
slaughterman’s assistants shall be emp!oyed. 

(2) Blockman-——-An employer shall not employ an unqualified 
blockman unless he has in his employ a qualified blockman, and 

for each qualified blockman employed, not more than one 

unqualified blockman may be employed. 

(3)-For the purpose of this clause an employer who is wholly 
or. mainly engaged in performing the duties of a slaughterman 
or a blockman in connection with his establishment, may be 
deemed to be a slaughterman or a blockman, as the case may be; 

provided that— 

Gi) he satisfies the Council that by reason of his practical 
.. knowledge of the trade, he is competent to perform the 

work of a qualified blockman or a qualified slaughterman, 
as the case may be; and 

ii) he obtains from the Council a certificate signed by the 
Secretary and the Chairman of the Council, authorising 
him to reekon himself a qualified blockman or a qualified” 
slaughterman, for the purpose of this clause, in respect of 
a specified shop or abattoir, as the case may be. 

(4) Where an employer carries on the retail meat trade in more 
than one shop er the slaughtering of livestock in more than one 
abattoir, such employer shall not, for the purpose of this clause, 
be reckoned as a qualified blockman or a qualified slaughterman 
in respect of more than one shop or one abattoir, as the case may 

be. 

(5} An employer shall not employ a shop assistant unless he 
has in his employ a qualified blockman and for each two qualified 
blockmen (or part of two qualified blockmen) not more than one 
shop assistant may be employed by him. 

(6) This clause shall apply separately in respect of each estab- 
lishthent of an employer. 

7. Hours oF Work. 

G) Ordinary Hours of Work.—The ordinary hours of work of 
an employee shall not exceed—- 

(a) in the case of an employee employed in or in connection 
with the meat trade, other than a casual employee or a 
part time employee— , 

(i) a motor vehicle driver, forty-eight in a week of six 
working days; provided that not more than ten hours 
are worked on any one day; 

(iu) a labourer, forty-nine in a week of six. working days; 
provided that not more than ten hours are worked on 
any one day;   

: (d) met die’skriftelike toestemming van sy werknemer, ’n bedrag 

vir vakansie-, siektebystands-, versekerings-, spaar-, .voor- 

sorgs- of pensicenfondse; a So ; 

’(e) met die skriftelike tdestemming van sy werknemer, lede- 

geld aan *n vakvereniging; | . 

(fy wanneer die gewone werkure in klousule 7 voorgeskryf,. 

- weens korttyd verminder word, ’n bedrag ten. opsigte van 

elke war van sodanige vermindering van die werknemer 
se weeklikse loon, gedeel deur die getal gewone werkure 

wat sodanige werknemer in *n week gewerk het; met, dien 
verstande dat geen aftrekking. gemaak mag word— : 

G@) in dic geval van korityd wat as gevolg van ’n tekort 
aan grondstowwe ontstaan nie, tensy die werkgewer 
sy werknemer vier-en-twintig uur kennis gegee het van 
sy voorneme om die gewone werkure aldus - te 
verminder; , ; ae 

Gi) in die geval van kerttyd wat cntstaan as gevolg van 
slegte weersomstandighede of ‘n algemene onklaar- 
taking van installasie of masjinerie of “n dreigende 
instorting van geboue weens ongelukke of ander 
onvoorsiene noodgeval, ten opsigte van die eerste uur 
wat nie gewerk is nie, tensy die werkgewer sy werk- 
nemer die vorige dag kennis gegee het dat gcen werk 
beskikbaar sal wees nie. . | aan 

(4) Ingeval die besigheid van ’n werkgewer nie die indiens- 
neming van ‘n voltydse lorricdrywer vereis nie, word die werk- 
gewer toegelaat om ’n wérknemer te besoldig teen die voor- 
geskrewe loonskaal vir die tyd wat werklik op die lorrie gewerk 
is. Vir die res van die werknemer se tvd moet betaal word teen 
die heersende loonskaal vir die soort werk wat hy verrig. 

- (5) ’n Werkgewer kan, indieri hy dit verkies, by die Raad aan-- 
soek doen om vrystelling van klousules 7 (1) (iit), 8 @} en 9 (1) 
van hierdie Ooreenkoms ten opsigte van ’n eerste blokman en/of 
vervaardiger van vieisprodukte soos in kiousvle 3 omskryf; met’ 
dien verstande dat scdanige werknemer ’n salaris van minstens 
£480 per jaar ontvang. : . 

6. GETALLEVERHOUDING VAN WERKNEMERS. _ / 

(4) (a} Slagier-—~n Werkgewer mag nie ’n slagter, tweede graad, 
in diens neem nie tensy daar ’n slagter, eerste graad, by hom ia 
diens is, en vir elke slagter, eerste graad, wat by hom in diens 
is, kan hoogstens twee slagters, tweede graad, in diens geneem 

word, te 

(b) Slagtersassistent-——n Werknemer mag nie ’n slagterassistent 
in diens neem nie, tensy daar ’n slagter, eerste graad.of tweede. 
eraad, by hom in diens is,-en vir elke slagter, eerste of tweede 
graad wat by hom in diens is, kan hoogstens twee slagtersassistente 
in diens geneem word, 

(2) Blokman—n Werkgewer mag nie ’n ongekwalifiseerde blok- 
gaan in diens neern nie, tensy daar *n gekwalifiseerde biokman by 
-hom in diens.is,.en vir elke gckwalifiseerde blokman wat tn diens 
‘is, kan hoogstens een ongekwwalifiseerde blokman in diens geneem 
“word. . : 

(3) Vir die toepassing van hierdie klousule kan ‘n werkgewer 
wat uitsluitlik of hoofsaaklik dite werk van ’n slagter of ’n blok- 
man in verband met sy inrigting verrig, as ’n slagter of *n blok- 
man, na gelang van die geval, beskou werd; met dien verstande 
at— : : 

(@ hy die Raad oortuig dat hy weens sy praktiese kernis van 
die Bedryf bevoeg is om die werk van ’n gekwalifiseerde 
blokman of ’n gekwalifiseerde slagter, na gelang van die 
geval, te verrig; en : oe 

Gi) hy van die Raad ’n sertifikaat, verkry, onderteken deur 
die sekretaris en dic voorsitter van die Raad, wat aan hom: 
magtiging verleen om homself as ’n gekwalifiseerde blok- 
man om °n gekwalifiseerde slagter te beskon vir die toe- 
passing van hierdie Klousule ten opsigte van ’n bepaalde 
slaghuis of slagpale, na gelang van die geval. - 

(4) Indien ’n werkgewer die kleinhandelvleisbedryf in meer 
as een slaghuis of die slag van lewende hawe by meer as een 
slagpale uitoefen, mag sodanige werkgewer vir die toepassing van 
hierdie klousule nie ten opsigte van meer as een slaghuis of een 
slagpale as ’n gekwalifiseerde blokman of ’n gekwalifiseerde 
slagter, na gelang van die geval, gereken word nie. 

(5) ’n Werkgewer mag nie ’n winkelbediende in diens neem nie, 
tensy daar by hom ’n gekwalitiseerde blokman in diens is en Vir 
elke twee gekwalifiseerde blokmanne of gedeelte van twee 
gekwalifiseerde blokmanne wat hy by hom in diens is, kan 
hoogstens een winkelbediende in diens geneem word. 

(6) Hierdie klousuie is afsonderlik van toepassing ten opsigte 
van elke inrigting van ‘n werkgewer. ‘ 

7. WERKURE. oo 

(1) Gewone werkure-—Die gewone werkure van “n werknemcr 
kan hoogstens die volgende wees :— 

(a) in die geval van ’n werknemer, uitgesonderd ’n los werk- 
nemer of ’n deeltydse werknemer, wat in of in verband 
met die vicisbedryf in diens is— . 
@) ‘n motorvoertuigdrywer, 48 in ‘n week van ‘ses werk- 

dae, met dien verstande dat hoogstens tien uur op 
enige dag gewerk ward; - oO . : 

Gi) ’n arbeider, 49 in ’n week van ses werkdae; met dien 
verstande dat hoogstens tien uur op enige dag gewerk 
word; . 
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(iti) all other employees employed in or in connection with : 
a retail’ butcher’s shop, forty-six in a week of six 

. * working: days; ‘provided that not more than:nine hours 
_.: °- are worked on any one day; , oO 

(iv) all other employees.other than those.employed. in. or in | 
connection with a retail butcher’s shop, forty-six hours 
per week; provided that not more than ten hours are 

. worked on any one day; : _— 

(b) in the case of a part time employee, not more than twenty- 
four hours in any week and in the case cf a casual 
‘employee, eight hours on any one day; provided that— 

(i) where an employee in a retail butcher’s shop is required 
to attend to a customer afier the completion of the , 

re ordinary heurs of work referred to in paragraphs 
" (a) Git) and (5), the said ordinary hours of work may 

be exceeded by not more than fifteen m nutes and such. 
.excess shall not be reckoned as part of ihe ordinary 
hours of work or overtime; 

where on any one day an employee employed in or in 
connection with an establishment, othef than a retail 
butcher’s shop, or a motor vehicle driver employed in 
connection with a retail butcher’s shop, is required to 
work. less than ten hours on any one day in every week, 
‘the limit of ten hours prescribed in paragraph (a) () 

Gi) 

. weekly limitation of forty-eight hours is not exceeded, 

(2) An employer shail not require his employee, other than an 
employee employed on a Saturday morning in or in connection 
with a retail butcher’s shop, to work for more than five hours 
continuously without an interval of not less than one hour; 
provided that— : 

. (@-periods of work interrapted by intervals of less than one 
hour shall be deemed to be continuous; 

(b) all time shall be completed in a spreadover of twelve hours, 

(3) Save as provided in sub-clause (2), all hours of work shall 
be consecutive. a Oo 

(4) (a) Ne employer shall employ his employees later than 
1 p.m. on Saturdays. 
'(b) No employee in regular employment with an employer in 

the meat trade shall be permitted to work for a second employer 
in the trade outside the hours he is called upon to work in terms 
of this clause for his original employer without the written con- 
sent of the Council. 

~ | §. Time SHEETS, ATTENDANCE AND WAGE REGISTERS. 

(1) Every employer shall keep exhibited in a conspicuous place 
within his shop 4 “time sheet” showing the time-to-be worked 
daily by every employee for the ensuing week. : : 

(2) Every employee other than a labourer shall each day enter 
in a time register, which his employer shall provide, the time’ he 
Starts work and the time he finally ceases work for the day, 
together with the particulars as to the time he ceases work for 
his meal hours and the time he resumes work thereafter and the 
commencing and finishing times of any other periods during the 
day during which he was not employed. An employee shall initial 
every entry made in such register,- 

9. OVERTIME, 

(1) All time worked in excess of the number of hours 
prescribed in respect of a day or week in sub-clause (1) of clause 
7 of this Agreement, shall be deemed to be overtime. 

_ 2) An-employer shall not require -his employee to work over- 
time for more than two hours on any one day, six hours in 
any one week, or eighty hours in any one-year. 

(3) An employer shall pay— ‘ 

(a) to his employee, other than a casual employee or a part 
‘time employee, who works overtime, not less than one 
and a half times the weekly wage and cost-.of living 

. allowance he is receiving, divided by the number of weekly 
ordinary hours of work prescribed for such employee in 
sub-clause (1). of clause 7; an 

-(b) to his casual employee, who works overtime, not less than 
"one and a half times the daily wage and cost of living 

allowance he is receiving, divided by eight; ‘ 

- (c) to his part time employee, who works overtime, not less 
_ than one and a half times the weekly wage and cost of 
“living allowance he is receiving, divided by twenty-four; 

in respect of each hour or part of an hour worked in the agere- 
gate in any one week. ’ 

(4) No employee shall be required to work overtime without 
his consent. .- ‘ 

10. SUNDAY WoRKING AND. PAYMENTS. . 

(1) No employee shall be employed on a Sunday without 
permission from the Council, provided, however, that the Chair- 
man, Vice-Chairman and Secretary shall be empowered ‘to grant 
such exemptions in cases of emergency, subject to confirmation 
by the Council. \ ° 

(2), Whenever an employee, other than a casual employee, works 
ona Sunday, the employer shall either— : 

‘(a) pay to him not less than double the wage payable to him 
in respect of the period ordinarily worked by him on a 

“weekday; or’ . . 

may, on.the remaining days of the week be exceeded | 
by not more than one. hour if by such.extension the ° 

  

(iii) alle. ander werknemers.in diens in of in-verband met’ 
.’ °n kleinhandelslaghuis,-46 in ’n week van ses werk- 

. dae; -met, dicen verstande dat hoogstens.nege uur op 
enige dag gewefk word; : : oa 

alle. ander werknemers, uitgesonderd diegene in diens 
in of in verband met ’n. kleinhandelslaghuis, 46 uur 
per week; imet-dien verstande dat hoogstens 10 wur 
op enige dag gewerk word; : . 

(6) in die geval van ’n deeltydse werknemer, hoogstens 24 ‘uur 
: in enige week en in die geval van ‘n loswerknemer, agt 

uur op enige dag; met dien-verstande dat— 

() as ’n werknemer in ’n_ kleinhandelslaghuis verplig is 
om *n klant te bedien nd voltooiing van die gewone 
werkure wat in paragrawe (a) (iii) en (b) voorgeskryf 
word, genoemde gewone werkure met hoogstens vyf- 
tien minute oorskry Kan word en sodanige verlenging 
nie as deel van die gewone werkure of cortydure beskou 
mag word nie; a 

as ‘n-werknemer in diens in of in verband met ’r 
inrigting, uitgesonderd ’n kleinhandelslaghuis, of ’n - 
motorvoertuigdrywer op enige dag verplig word om op 
een dag in elke week vir minder as tien uur te werk, 
die beperking van tien wur wat by paragraaf (a) (i) 
voorgeskryf word, op die ander dae van die week 
met hoogstens een uur oorskry kan word indien die 
weeklikse beperking van 48 uur nie deur sodanige 
verlenging oorskry word nie. ° 

(2) ’n Werkgewer kan sy werknemer, uitgesonderd ’n werk-- 

; (iv) 

. Gi) 

nemer wat op °n Saterdagmére in of in verband met ’n kleinhan- 
delslaghuis in diens is, nie verplig om vir langer as vyf uur onaf- 
gebroke te werk sonder ’n pouse van minstens een uur nie; - met 
dien verstande dat— 

(a) werktydperke. wat ‘deur pouses van minder as ’n uur onder- 
’” breek word, as aaneenlopend beskou word: . 

(b) alle tyd in ‘n werkdag van twaalf uur voltooi moet word. . 
(3) Behoudens soos: bepaal by subklousule (2), moet alle werk- . 

ure aaneenlopend wees. 
(4) (a) Geen werkgewer mag sy werknemers na | nm. op Sater- 

dae laat werk nie. - 
(b) Geen werknemer in die gereelde diens van ’n werkgewer in 

die vleisbedryf kan sonder die skriftelike toestemming van die 
Raad toegelaat word om buite die ure wat hy ingevolge die 
bepalings. van hierdie klousule ‘vir sy oorspronklike werkgewer 
verplig word om te werk, by ’n tweede werkgewer in die bedryf 
te werk nie. ‘ . 

8. TYDSTATE, PRESENSIE~ EN LOONREGISTERS. 
_() Elke werkgewer moet op ’n opvallende p'ek in.sy slaghuis 

*n ,, tydstaat ” vertoon waarop die tyd aangetoon word wat daag- 
liks deur elke werknemer vir die daaropvolgende- week gewerk 
moet word. | a , 
_ @) Elke werknemer, uitgesonderd ’n arbeider, moet elke dag 
in ’n tydregister wat. deur sy werkgewer.verskaf moet..word,: die 
‘tyd wanneer hy begin en ophou werk vir die dag, sowel as 
die besonderhede betreffende: die tyd wanneer hy vir die etens- 
pouse ophou werk en wanneer hy weer daarna begin werk, en 
die begin- en ophoutyd van enige ander tydperke wanneer hy 
gedurende die dag nie gewerk het nie, opteken. ’n Werknemer 
moet elke aantekéning wat in die register gemaak is, parafeer, 

9. OORTYDWERK. 

(1) Alle tyd wat bo die getal ure gewerk word wat ten opsigte 
van ’n dag of ’n week in subklousule (1) van klousule 7 van 
hierdie Ooreenkoms voorgeskryf word, word as oortyd beskou,- 

(2) ’n Werkgewer mag nie sy werknemer verplig om vir langer 
as twee uur op ’n dag, ses uur in ’n week of tagtig uur in ’n 
jaar oortyd te werk nie. : 

(3) ’n Werkgewer moet— — 

(a) aan sy werknemer, witgesonderd ’n los. werknemer of ’n 
deeltydse werknemer, wat oortyd werk minstens een-en-’n- 
halfmaal die weeklikse loon en lewenskostetoelae wat hy - 
ontvang, gedeel deur die getal gewone weeklikse werkure 
wat vir sodanige werknemer in subklousule (1) van klousule 
7 voorgeskryf is, betaal; : 

(5) aan sy los werknemer wat cortyd werk, minstens een-en-’n- 
half maal die daaglikse loon en lewenskostetoclae wat hy 
ontvang, gedeel deur agt, betaal; 

(c) aan sy deeltydse werknemér wat oortyd werk, minstens een- 
en-’n-half maal die weeklikse loon en lewenskostetoelae wat 
hy ontvang, gedeel deur vier-en-twintig, betaal; 

ten opsigte van elke uur of gedeelte van ’n wur wat altesaam in 
enige week gewerk is. . 

(4) Geen’ werknemer mag verplig word om sonder sy toestem- 
ming oortyd te werk nie. 

10. Werk op SONDAE EN BESOLDIGING. 

(1) Geen werknemer mag sonder toestemming van die Raad 
op ’n Sondag werk nie, met dien verstande egter dat die voor- 
sitter, ondervoorsitter en sekretaris gemagtig moet word om, in 
gevalle van nood sodanige vrystellings toe te staan, onderworpe 
aan die goedkeuring van dice Raad. . 

(2) Wanneer ’n werknemer, witgesonderd ’n los werknemer, op 
’n Sondag werk, moet die werkgewer hom of— 

(a) minstens dubbel die loon betaal wat aan hom betaalbaar is 
ten opsigte van die tydperk wat gewoonlik deur hom op ’n 

_weekdag, gewerk word; of



  

    

me 7 re 

Cb) pay. to Kim. for: eath hour ot part “of: an hout re swarked, 7 
‘not less’ than: one-and one-third times his.-~crdinary- wage 
“in respect of the total period worked on such Sunday, and 
‘grant to ‘him within fourteen’ days: of such Sunday, one 
day’s holiday and pay té him ‘in respect thereof. vemunera-, Y 
tion dat arate not less than his ordinary wage as if he had 
on such holiday worked his average working hours. 

ne HOLIDAYS AND, PAYMENTS. 

(1) Bach employee shall bé entitied to leave on full pay ‘on all 
‘ public holidays; 
successive days, an employer may require an employee to work 
not more than three hours on the second day above: referred to, 
‘between the hours of 6 a.m. and 9 a.m, and shall pay such 
employee at the rate of one and a half times: his hourly wage 
for each hour or part of an hour so “worked, 

(2) Each employee for whom wages are prescribed in clause 
4 () (@, (5), @, (1, and (7) shall be given in each yéar of 
service with the same employer three consecutive week’s leave of 
absence on full pay and each employee for whom wages are 
prescribed in clause 4 (1) (e), (g) and (A) shall be given in each 

leave of absence on full pay; provided that, should any public 
holiday fall within the period of leave granted, ‘such holiday 
shall’ be addéd to the said period of leave of absence :on full 
pay. The employer shall fix the.time when such leave shall be 
taken so as to commence within the month afier the termination 
of a year’s service, but-this leave shall .not run concurrently 
within any period of compulsory training under the Defence Act 

pay his employee his wages for the holiday period before such 
employee goes on leave, : 

(3) (a) When the service of an ‘employes: for whom ‘wages are 
prescribed in clause 4 (1) (a), (6), (2), G) and (J, is terminated 
before the completion of a year’s service, but after the comple- 
tion of one month’s service, the employer. shali for and in lieu 
of leave, pay to the employee for such completed week of service 

\ in the uncompleted. year three. fifty-seconds of a week’s pay at 
the rate which the employee was receiving when such service 
terminated. In the case of a monthly paid employee “ week’s 

One-third. 

() When the service of an employee, for whom wages are 

the completion of a year’s’service, but after the completion of 
‘one month’s service, the employer shall for and in lieu of leave, 

‘pay to the employee for each completed week of service ‘in the 
uncompleted: year one twenty-sixth of a week’s pay at the rate 
the employee was receiving when such service terminated. In 
the case .of. a. monthly paid employee “ wesk’s pay.”. shall be 
deemed to be the’ monthly rate divided by four and. one-third. 

year of sérvice shall be. deemed to commence— 

(a) in. the case of an employee who had before the date on 
which. this: Agreement comes into cperation, . become 
entitled to annual leave in terms of any previous Agree- 
ment or in terms of any Wage Determination under the 
Wage Act, 1937, or the Wage Act, 1957, from the date on 
which the employee so became entitled to leave; 

(b) in the case of any other employee, from the date on “which 
he entered his employer's service. 

0) No- employee while on leave Shall perform any work in 
the ‘trade. / - 

(6) For the purpose of this clause: “ service” shall. be deemed 
' fo include any period or periods during which an employee is— 

. (a) absent in terms of sub-clause (2); ~ . 

(d) required to undergo peace training under the Defence Act, 
3 

his employer; 
amounting in the aggregate to not more than cight weeks 

in any year; 

(dy absent on sick leave i in terms of clause 12. 

: 7) (a) ) Where the service of an employee, for whom wages are 
prescribed in’ clause 4 (1) (a), (5), @), (f), © and (A) is terminated 

Jdeave has been granted in terms of sub- clause (2), the employer 
shall upon such termination pay to the employee in liew of such 
leave’ one- -quarter of a week’s pay in respect of each month of 
such service at the rate’ the. employee was receiving when, his 
service WAS terminated. For the purpose of this sub-clause a 
‘“week’s pay”.in the case of a monthly paid employee. shall 

| be deemed: to be the monthly rate divided by four and one- third. 

prescribed in clause 4 (1) (e), (g) and (A) is terminated after the 
completion of any year’s service, but before annual leave has 
been granted, in terms of sub-clause (2), the employer shall upon 
such termination pay to the employee | in lieu of leave | one- -sixth   
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provided that when two public holidays fall on: 

year.of service with the same employer two consecutive week’s | 

or sick leave granted in terms of clause. 12.. The émployer. shall. | 

. pay” shall be deemed to be monthly rate divided by four and | 

prescribed, in :clause 4 (1): (e), (g) and (A) is terminated before’ 

(4) For the ‘purpose of the preceding sub- clause an ‘employee's : 

-dat ,, diens ” 

‘(c) absent from work on the instructions or at the request of 

after the completion of any year’s service, but before such annual. 

| (Bb) Where the service of an ‘employee, for whom wages are .   

    
“@. hom, vir - elke” uur’ “af gadeelte van. 1 “ter! aldus: gewerk. 

-imiristens “een-eni-’n-derde maal sy gewone joon betaal’_te 
-opsigte van- die totale tydperk op sodanige Sondag gewerk, 
‘en hom bitne- veertien dae: van -sodarige Sondag ‘af een: 
dag vakansie toestaan en hom:ten opsigte daarvan, besoldi- . 
ging. betaal teen ’n skaal. van. minstens sy gewone loon - 

-asof hy -op sodanige vakansiedag sy pemid delde -werkure 
" ewerk het. : oe. bore 

di. VERLOF EN BESOLDIGING. 

(1) ‘Elke - ‘werknemer is op alle openbare vakansiedae. eeregtis 
op verlof met volie besoldiging; met dien verstande dat wahneer® 
twee openbare vakansiedae op agtereenvolgende dae : val, ne , 
werkgewer *n werknemer kan. verplig om op die tweede dag wat. © 
hierbo genoem word, vir hoogstens drie uur: ‘tussen die ure 6. 
vm. en 9 vm. te werk, en dié werknemer teen i$ maai-sy..aur- 
loon dig elke’ uur of - gedeelte van. ‘n uur. aldus_ gewerk, Moet. 
besoldig. . 

   

(2) Aan elke werknemer vir wie “Tone in> kfousule. 4 @, Ww. .. 
(2), (), @ en () voorgeskryf is, moet- daar in die leop: van elke’ 
diensjaar by -dieselfde werkgewer drie -agtereenvolgendé weke- 
verlof met volle besoldiging toegestaan word,- en aam elke werk- = 
‘nemer. vir wie lone in klousule 4 (1) (e), (2) en (h) voorgeskryf: - 
is, moet daar in elke diensjaar by dieselfde werkgewer twee agter- ~ 
eenvolgende weke verlof met volle besoldiging toegestaan word; 
‘met dien verstande datas ’n openbare vakansiedag ‘binne « die - 
verloftydperk wat. toegestaan is, val, . sodanige. vakarisiedag: by.- 
“genoemde - verloftyd met volle besoldiging gevoeg moet, word, 
Die werkg 
moet word sodat dit begin binne een maand na die verstrvking 
_van “n jaar diens, maar hierdie verlof mag nie met enige ‘tydperk. ° 

  

van verpligte opleiding ingevolge die Verdedigingswet, of sickte- : 
verlof toegestaan kragiens klousule 12,. saamval nie. ey 

-(3) (a) Wanneer die diens van °n werknemer vir wie: Jone. in. 
“klousule 4 (1) (@),-(b), (@), Gen () voorgeskryf word, begindig.. 
word voor die. voltooling van een jaar diens maar na die voltoois 
ing van een maand diens, moet die werkgewer vir en in plaas : 
van verlof vir elke voltooide week diens in die onyoltooide diens- 
jaar 3/52ste van sy weekloon aan die werknemer, betaal- teen. die’ - 
skaal wat die werknemer ontvang - ‘het by die bedindiging. van sy | 
diens. In die geval. van ’n werknemer. wat maandeliks besoldig ~ 

word, word » weekloon” beskou as die’: maandelikse - loonskaal ” 
gedeel deur vier-en-’n-derde. . re 

(b) Wanneer die diens van ’n werknemer. vir wie Jord in 
klousule 4 (4) (2), (g) en (h). voorgeskryf word, beéindig: word 

  voor die voltooling van een jaar diens, maar sa- die voltooling. 
van een maand diens, moet die werkgewer vir en in ‘plaas. van’ 
verlof vir elke voltooide week diens in die. onvoltooide: ’ diensjaar. * 
1/26ste van sy weekloon aan die” ‘werknemer betaal teen die skaal 
wat die werknemer ontvang het by die begindiging -van sodanige .- 
diens. In die ‘geval van ’n werknemer wat maandeliks.. besoldig- 
word, word die as, weekloon ” beskou as die’ maandelikse joon- Oo. 
skaal gedeel deur vier-en-’n-derde. 

(4) Vir die toepassing van .die voorafaande subklousule, word 
dit beskou dat ’n werknemer se diensiaar begin— 

(a) in die geval van ’n werknemer wat voor die datum. _waarop | 
hierdie Qoreenkoms van krag word, kragtens enig €. vorige. 
Ooreenkoms of kragtens enige Loonvasstelling” “ooreen: 
komstig die Loonwet van- 1937 -of die. -Loonwet van 4957. 
op jaarlikse verlof geregtig geword het, vanaf die datum 
waarop die werknemer aldus oP verl lof geregtig ‘Beword 
het; 

ewer moet die tyd, vasstel wanneer die verlof geneem ; we 

(5) in die geval van .enige ander werknemer, vanaf die datum - 
waarop hy by sy werkgewer in diens getree het. Ss 

(5) Geen werknemer mag gedurende sy verloftyd - -enlige’ “werk < 
in die Bedryf vertig nie. . 

(6) Vir die toepassing van hierdie klousule word, dit Beskou 
enige tydperk of ‘tydperk omvat wanneer ‘n. swe 

nemert— ; 

(a) kragtens subklousule (2) afwesig is: a me 

(8) verplig word om _ vredestydse - opleiding . 
Verdedigingwet, 1957, mee te maak; ~ 

fc) op bevel. of op versoek van sy werkgewer van die wei. 
' -afwesig is; ; 

wat altesaam hoogstens agt weke in °n jaar beloop. os 

(dy kragtens klousule 12 met siekteverlof afwesig i is,” 

(7) (a) Wanneer die diens van ’n ‘werknemer vir wie lone in 
klousule 4 (1) (a), (5), (D, O, ), en (j/)*,voorgeskryf word,. 

‘ be&indig word na voltooling van een jaar diens maar voordat die” 
jaarlikse verlof kragtens subklousule (2) toegestaan is, moet-die.° 

ingevolge , die. , 

werkgewer by sodanige beéindiging in. plaas van verlof vir elke. - 
maand van die diens een-kwart van ’n weekloon aan die werk- 
nemer betaal téen die skaal wat die werknemer by beéindiging . 
van sy diens ontvang Het. Vir-die toepassing- van hierdie sub- 
klousule word. dit beskou dat ,, weekloon ” 
werknemer wat maandeliks gesoldig word, die maandloon: gedec! 
deur -vier-en-’n-derde is. 

(b) Wanneer die diens van *n werknemer vir wie tone: in: 
-klousule. 4: (1) (e), (g) en (h) woorgeskryf word, beéindig’ word - 
na die voltooiing van een jaar diens maar ‘yoordat.. die jaarlikse. 
verlof kragténs subklousule (2) toegestaan is, 

-gewer by die beéindiging in’ plaas van verlof vir elke-maand van. 
die diens, een-sesde van die weekloon aan die werknemer betaal 

og 

  

moet .die werk-_ . 

in die! geval van.’n 

N



- sickness or: accident not caused by his own -misconduct 
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of a week's pay of ‘each thonth of: stich ‘service at the rate: ‘the. 
-employee was receiving when his | service was’ ter minated. For 
the purpose of this: sub- clause ‘a “‘ week’s pay” in the “case “of 

_a monthly paid employee shall be. deemed: to be: the ‘monthly 
rate” > divided by four and one- “third, - / : 

42, ‘Sick LEAVE AND PAYMENTS. 

re) An employer shali grant to his employee who, after four 
months’ employment with him, is absent from work fhrowen 

other 
than an accident compensable | under the Wor ‘kmen’s Compensa- 

«tion Act, 1941— 

(a)-in the, case of an employeé who works a five- “day week, not. 
less than twenty work days; 

(8). in. the case of an employee who. works a six-day week, not 
less than twenty-four work days; and 

o& im the case of an employee who. works a seven- day week, 
not less than twenty-eight days; 

sick leave in “the aggregate during each cycle of two years’ employ- 
. Ment and shall pay to him in respect of the ‘period. of absence 
in respect thereof not. less than the wage. he would 
had he worked. during such period; provided that— 

@ in the first two years of employment an employee shall noi 
-be entitled to-sick leave on.full pay at a rate of more than. 
‘one day in respectof each ménth of employment: with the. 

. “same enmiployer, subject to a maximum of ten days in-each 
year in respect of an employee referred to in sub-clause 

“2 -G): (a); . 

(il) an eniployel er may, as a condition precedent, to-the payment 
by him of ‘any amount claimed by an employee in respéct 

_of any period of absence owing to illness, require the 
“emptoyee to produce a certificate signed by a registered 

’ medical practitioner. confirming the naturé and duration of 
the employee” s illness; 

Gii) where-an employer is by any law required to pay hospital 
_.-fees in respect of an employee and pays: such fees, the 

“amount so paid may be'set-off against the payment due in 
respect of. sickness i in terms of this clause, 

“(oy For: 
deemed— 

: fay to commence from the date on which the empl oyee entered 
. -. his employer’s service, provided that any period of employ- 

‘the purpose 

‘ment which an employee has had with the same employer: 
immediately before the date of the coming into operaiion 
of this Agreement, shall be deemed employment. for the 

. purposes. of this. Agreement; 

-@) to include any period or periods during which any employee 
“is 

a absent) on sick, leave in ter ms of sub: clause (1) of . this. 
clause; 

Gi) required to undergo ‘training under ‘the South’ African | 
Defence Act, 1912; 

(iy absent from work on the instructions ‘or at the request 
of his employer; 

~ (iv) absent on leave in terms of clause, 11 2) of this 
Agreement; 

© provided that such period of absence shall not exceed three 
"months ‘in the ageregate during any one year. 

13. CERTIFICATE OF “SERVICE. 

“a Every employer shall issue free of charge a ceftificate of 
“ service showing the name and address, nature of occupation, 
period of. service and wages paid to each of his employees at the 
-time he leaves such employer's service. 

(2) Notwithstanding anything contained - in sub- clause (1) of this 
clause, if there is any doubt regarding the qualifications of an 
_employee, the Council shall determine the qualification of such 
“employee, whether he had gained the experience, in -or outside . 

: _ the, Magisterial District of East London. ~ 

~@)- “Where an employer finds that ari employee, after completing 
five years’ service is not sufficiently qualified as a blockman, ‘or 
is not capable of performing all the duties of a blockman, such 

_ employer may ask the Council to- decide on such employee's 
" qualifications. . 

14. TERMINATION OF EMPLOYMENT. 

(1) Not’ less than one week’s notice, or one month's notice; in 
“the case of a weekly or a monthly paid employee, respectively, 
to take -effect from the usual pay day, shall be given by the 
‘employer, or the employee to terminate the contract of service, 
“provided that this.shall aot affect— 

. (a) the right of an employer or an employee to terminate the 
" contract of service without notice for any good cause 

: recognised by law as sufficient; 

- (db) any Agreement between an employer - and an- employee 
‘providing for.a longer period on notice than one week, or 

-: ‘one month, as the case may be, and providing further, 
that an employer may in lieu-of the period of notice, pay . 
an re wages at the rate prescribed for his class of 
work ~ oY 

d have received. 

of this clapse: employment shall be" 

. ontvang: het.. 

  

teen \ die skaal, wat die werknemer by die beéindiging v van sy diens 
‘Nir die toepassing. van hiérdie subartikel. word dit 

beskou dat ,,weekloon” in. die. geval van °n werknemer wat 
maandeliks besoldig- word, die maandioon gedeel deur vier-en-’n- - 

. derde i is. 

12. SIEKTEVERLOF EN BESOLDIGING. 

(1) ’n Werkgewer: moet aan sy werknemer wat na vier maande 
diens by hom van die werk afwesig is weens siekte of ’n ongeluk, 
uitgesonderd ’n ongeluk wat ingevolge die Ongevallewet, 1941, 
vergoedbaar is en wat : nie deur sy cie wangedrag veroorsaak is 
nie— 

(a).in die geval van "n werknemer wat ’n vyfdagweek werk, 
altesame Minstens twintig ‘werkdae; 

(b) in die geval van °*n werknemer wat ’n sesdagweek werk, 
_altesaam minstens vier-en-twintig werkdae; en 

(c) in die geval van ’n werknemer wat ‘n sewedagweek werk, 
/ aliesaam minstens agt-en-twintig dae; 

siekteverlof toestaan gedurende elke kringloop van twee jaar 
diens en moet aan hom ten opsigte van die tydperk van afwesig- 
-heid minstens die loon betaal wat hy sou ontvang het as hy 
gedurende sodanige tydperk gewerk het; met dien verstande dat— 

(i). gedurende die eerste twee jaar diens ‘n werknemer nie 
geregtig is op siekteverlof met volle besoldiging vir meer 
as een dag ten opsigte van elke maand diens by dieselfde 
werkgewer nie, onderworpe aan ‘nD maksimum van tien 

’ dae in elke jaar ten opsigte van ’n werknemer genoem . 
in subklousuie (1) (a); | 

‘n werkgewer as ’n vooropgestelde _voorwaarde vir die 
betaling ‘deur hom van énige bedrag deur ’n werknemer 
gedis ten opsigte van enige: tydperk van afwesigheid weens 
sickte, dit van ‘n geregistreerde mediese praktisyn’ wat die 
aard en duur van die werknemer se siekte bevestig; voor 
te 18; 

(ili) waar dit van ’n werkgevier by enige wet vereis word om 
hospitaalgeld te ‘betaal’ ten opsigte van *n werknemer en 
‘hy sodanige geld betaal, dié betaalde bedrag afgetrek kan 
word van die bedrag wat ten opsigte van die ‘Siekte krag- 
tens hierdie klousule verskuldig is. 

(2) Vir die toepassing van hierdie klousule word daar beskou 
dat diens— 

(a) begin op die datum waarop die werknemer -by sy wer kgewer 
in diens tree; met dien-verstande dat enige tydperk wat 
"a werknemer by dieselfde.werkgewer in diens was onmid- 
dellik voor die datum waarop hierdie Ooreenkoms van 
krag word, as diens vir die toepassing van hierdie. Ooreen- 
koms beskou w fords 

(b) enige’ tydperk of tydperke “inshuit: wanneer enige werk- 
nemer— 

” i) met siekteverlof ingevolge subklousule @ van ‘hierdie 
klousule afwesig is; 

Gp opleiding’ ingevelge die Verdedigingswet, 1957, moet 
meemaak; 

iii) op bevel of ep versoek van sy werkgewer van die werk 
afwesig is; 

. Gvy met verlof ingevolge kiousule Mt (2) van ‘hierdie Oor-- 
eenkoms afwesig is; 

id 

met dien verstande dat sodanige tydperk van afwesigheid altesaam 
hoogstens drie maande in enige jaar is. 

13, DIENSSERTIFIKAAT. 

w Elke werkgewer moet ’’n dienssertifikaat wat die werknemer 
se naam en.adres, die aard van sy werk, die dienstyd en die loon 
wat aan hom betaal is, verstrek, kosteloos aan elkeen van sy 
werknemers uitreik wanneer hy -sodanige werkgewer se diens 
verlaat. ' 

(2) Ondanks enigiets. in subklousule (1) van hierdie klousule ver- 
vat, moet die Raad, indien daar enige twyfel ormtrent die kwalifi- 

| kasies van *n werknemer bestaan, die kwalifikasies van sodanige 
‘werknemer -vasstel, hetsy hy. die ondervinding binne of buite die 
landdrosgebied Oos-Londen opgedoen.het of nie, 

(3) Waar ‘n werkgewer vind dat ’n werknemer na -vyf jaar 
_diens nie genoegsaam as ’n blokman gekwalifiseer is nie, of nie 
in staat is om al die pligte van "h blokman na te kom nie, kan 
sodanige werkgewer die Raad vra om oot die werknemer se 
kwalifikasies te beslis. 

DunsBeiiiNDIGING. 

(1) Die werkgewer of die werknemer moet met ingang van die 
gewone betaaldag minstens een week of een maand kennis gee 
yan die bedindiging van die dienskontrak onderskeidelik in die 
-geval van ’n weekliks of maandeliks besoldigde werknemer >; met - 
dien verstande. dat dit nie inbreuk maak nie op— 

(a) die reg. van ’n werkgewer of werknemer om sonder kennis- 
gewing die dienskontrak te beéindig om enige gosie rede 
wat. by wet as voldoende beskou word; 

- (6) enige .ooréenkoms tussen. ’n werkgewer en ’n werknemer 
waarvolgens °n langer tydperk van kennisgewing as een 
_week of een maand, na gelang van die geval, voorsiening 
gemaak word, en voorts met diem verstande -dat °n werk- 
gewer, in plaas- van kennis te gee, lone aan ’n werknemer 

_ kan betaal teen die loonskaal soos vir sy klas werk voor- - 
_geskryf is. “ . : : 
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Q) Notwithstanding - anything contained in sub- clause (1) of 
this clause, one week’s notice in the case of a: jabourer, shall take 
effect fromthe e day it is given. . 

15. Premiums. 

No premiums shall be charged or accepted by 
for the training of an employee. 

any employer 

16. Exustinc Contracts. 

Any contract of service in operation at the dale of commence- 
ment of this Agreement or concluded subsequent to such date 
shall be subject to the provisions of this Agreement. | 

17. EXEMPTIONS. 

(1) The Council may grant exemption from any of the provi- 
sions of - this Agreement for any good or sufficient reason, 

(2) The Council shall fix, in respect of any person granted 
exemption under the provisions of sub-clause (1) of this ‘clause, 
the conditions subject to which such exemption is granted and 
the period during which such exemption shail operate; provided 
that the Council may, if it deems fit, after one week’s notice, in 
writing, has been given to the person concerned, withdraw the 

xemption, whether or not the period for which the exemption 
was granted has expired. 

(3) The Secretary of the Council shall - issue to every person 
granted exemption in accordance with the provisions of this - 
clause, a licence of exemption signed by him, setting out— 

(a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exempiion is 
granted; 

{c) the conditicns fixed in accordance with the’ provisions of 
sub-clause (2) of ‘this clause, subject to which such exemp- 

tion is granted; and 
(d) the period during which the exemption shall operate. . 

(4) The Secretary of the Council shall— 

{a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; and 

(c) where an exemption is granted to an employee, forward a 
copy of the licence to the employer concerned, and a 
further copy to the Divisional Inspector, Department of 
Labour, East London. 

18. Councit, FuNnps. 

The funds of the Council, which shall be vested in and adminis- 
tered by the Council, shall be provided in the following 

manner :— 

(a) Every employer shall in respect of each business he owns 
or conducts, pay to the Council an Annual contribution of 
£1. 10s. Such sum shall become due on the date of com- 
mencement of this Agreement, or on the date on which 
he enters the meat trade, whichever is the later, and shall 
be paid within two weeks of date duc. 

(6) Two shillings per month shall be deducted by each 
employer from the wages of each of his employees who are in 
receipt of wages exceeding 80s. per week, and sixpence per month 
shall be deducted by each empioyer from the wages of each of 
his employees who are in receipt of wages not exceeding 80s, per 
week; provided that, for the purpose of this clause, the expression 
“ wages” shall be deemed to include the cost of living allowance 
payable to an employee in terms of clause 4 (2) of this Agreement. 

The total amount so deducted shall be forwarded by the 
employer to the Secretary of the Council on the form prescribed 
in Annexure A, not later than the tenth day of each month 
following the month in respect of which such payments are due. 

19, REGISTRATION OF EMPLOYERS AND EMPLOYEES. 

(1) (a) Every employer in the Meat Trade, who has not already 
done so in pursuance of the previous Agreement, shall within one 
month from the date on which the Agreement comes into opera- 
tion, and every employer entering the trade after that date shall, 

. within one month from the date of commencement of operation 
by him, forward to the Secretary of the Council— 

(i) the full name of his business: 

(ii) his business address; 

(iii) the full name of each employee,-the capacity in which he 
is employed and the wages paid. . 

(b) Where the employer is a partnership, information in accord- 
ance with paragraph (a) of this sub-section shall be furnished 
in respect of each partner. In the event of a dissolution of part- 
nership taking place, the fact. must be notified in writing, within 
one month of the date thereof to the Secretary. 

(c) Every employer shall 
Council a notification of- any change in the particulars he is 
required to furnish in terms “of this sub- clause within fourteen 
days of the date such change takes effect. 

(2) The Secretary of the Council shall maintain a register of 
all employers, partnerships and employees referred to in sub- 
clause (1) of this clause. 

forward to the Secretary of the.   

(2) ) Ondanks enigiets in subklousule (i) van hierdie artikel ver- 
yat, moet een week kenmis in die geval van “n arbeider gegee word 
met ingang van die dag waarop dit geges Word, 

  

15,. PReEMIgS. 

Geet premies vir die opleiding van ’n we erknemer -mag deur | 
‘n werkgewer gevorder of aangeneem word n- e mo 

) 16.- BESTAASNDE KONT RAK TR. 

Enige dienskontrak wat van krag is op die aanvangsdatum van 
ierdie Ooreenkoms of wat na sodanige datum aangesaan word, 

is onderworpe aan die bepalings van hierdie Ooreenkoms. 

17. VRYSTELLINGS, 

(1) Die Raad kan om ’n goeie of voldoende: rede yrystelling 
verleen van enigeen van dic “be epalings van hierdie Ooreenkoms. 

(2) Die Raad moet ten opsigte van enige. persoon aaa wie 
vrystelling kragtens die bepalings van subklousule (1) van hierdie 
klousule verieen word, dice voorwaardes waarop.en die tydperk 
waarvoor sodanige vrystelling verleen word,-vasstel; met dien 
verstande dat die Raad na goeddunke, en nadat een week skrif- 
ielike kennis aan die beirokke persoon gegee is, die vrystelling 
kan herroep, of die tydperk waarveor vrystelling verleen is, 
verstryk het of nie. . 

(3) Die Sokretaris van die Raad moet *n vrystellingsertifikaat, 
deur hom onderteken, uitreik aan-elke persoon aan wie vrystelling 
verleen word ooreenkomstig die bepalings van hierdie. ‘Klousule 
waarin vermeld word— . 

(a) die voile naam van die betrokke persoon; ; 

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 
leen word; . 

(c) die voorwaardes wat ooreenkomstig die bepalings van sub- 
klousule (2) van hierdie kiousule vasgestel is, waarop _ 
sodanige vrystelling toegestaan word; en LO 

(d) die tydperk waarin die vrystelling geldig is, 

(4) Die Sekretaris van die Raad moet— 

(a) alle lisensies wat uitgereik is, in volgorde noramer; 

(b) ’n afskrif hou van elke lisensie wat uitgereik is; én 
(c) waar vrystellng aan °’n werknemer verleen word, ’n-afskrif 

van die sertifikaat aan die betrokke werkgewer en ‘nog ‘n 
afskrif aan die Afdelingsinspexteur, Departement van 
Arbeid, Oos-Londen, stuur. 

18. FonoSE VAN DIE RAAD. 

van dic Raad waaroor die Raad die beskik- 
hom geadministreer moet word, word 

(1) Die fondse 
Kingsreg het en wat deur 
3008 volg verkry :— 

(a) Blke werkgewer moet ten opsigte van etke besigheid wat 
hy besit of bestuur, *n jaarlikse bydrae van £1. 10s, aan 
die Raad stuur. Sodanige bedrag is verskuldig op die daz 
waarop hierdie Oorsenkoms in werking tree of op die 
datum waarop die werkgewer in die Vleisbedryf{ begin 
werk, na gelang van die jongste datum, en dit moet binne 
twee weke betaal word na die datum waarop dit verskuldig 
15, Te 

(bh) Twee siielings per. maand moet deur elke werkgewer 
afgetrek word van die loon van elkeen van sy werknemers 
wat fone van meer as tagtig sjtelings per week ontvang, . 
en ses pennies per maand moet “deur elke werkgewer afge- - 
trek word van die loon van elkeen van sy werknemers wat — 
minimum lone van hoogstens tagtig sHelings per week 
ontvang; met dien verstande dat, vir die toepassing van 
hierdie klousule daar geag sal word dat die uitdruk- 
king ,,lone” die Lewenskostetoelae insinit wat kragtens 
klousule 4 (2) van hierdie Ooreenkoms aan ’n werknemei 
betdalbaar is, 

Die totale bedrag aldus afgetrek, moet in die vorm wat. in 
Aanhangsel A voorgeskryf word, deur die werkgewer aan die 
Sekretaris van die Raad gestuur word voor of op die tiends 
dag van elke maand wat op die maand volg ten opsigte | waarvar 
sodanige betalings verskuldig i is. 

19, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS. 

(1) (a) Bike werkgewer in die vieisbedryf wat dit nie alreeds 
ter nakoming van die vorige Ooreenkoms gedoen het nie, moet 
biane een maand van die datum waarop hierdie Ooreenkoms 
in werking tree, en elke werkgewer wat na dié datum in dic 
vieisbedryf begin, moet binne een maand van die datum waarop 
hy daarin begin, die Sekretaris van die Raad verwittig van— 

(i) die volle naam van sy besigheid; 
(ii) sy besigheidsadres; a 

(iii) die volle naam van elke werknemer, die hoedanigheid 
waarin hy werk, en die loon wat aan hom betaal word. 

(b) Waar die werkgewer in vennootskap is, moet die inligting 
ten opsigte van elke vennoot ooreenkomstig paragraaf (a) var” 
hierdie subklousule verskaf word. Ingeval ’n vennootskap ontbind 
word, moet die Sekretaris binne cen maand.na die datum var 
ontbi nding skriftelik daarvan verwittig word. 

(c) Elke werkgewer moet die Sekretaris van die Raad in kennis 
stel van enige verandering in die besonderhede wat hy verplig ir 
om ingevolge die bepalings van hierdie subklousule te verstrek 
en wel binne 14 dac na die datum van sodanige verandering _ 

(2) Die Sckretaris van die Raad moet 'n register hou van al dis - 
werkgewers, vennootskappe en werkmemers wat in subklousule (i). 
van hierdie klousule genoem word. 

9
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os 20, AGENTS, . ce 

(1) The Council. may appoint- one 

  

<p 

‘or more specified persons ‘as 

agents to assist in giving effect tb ~the: terms of :this Agréement. 

Tt. shall be the duty of every employer and employee to- permit | 
wee 

- such agénts to institute such, inquiries and to examine such books 

_. and or documents as may be’ necessary for this purpose. 

K 

_- “apply to— — 

Provided further that this-clause shall not 

~’. the - Minister, ° 

\ 

(2) If, inthe ‘opinion of am agent, any employér or employee 

- has failed to comply with the provisions of this Agreement, such 

agent may. by- notice i i 

the employer: or employee has, in his opinion, failed to comply 

with the provisions of this Agreement, require such employer or 

employee to give a written explanation thereof to the Secretary 

of the Council within 14.days. -_: : . 

nT 21. ORGANISATION. 

(1) No: émployer, being 
«ion, ‘shall émploy an employee who is‘ not, a member of the trade 

union, and no employee, who is a. member of the trade union, 

an employer who is not a member ” shall’ accept employment with 
provided that this clause shall not of the employer’s, organisation; 

- (a) labourers, 
‘employees for. whom wages 

7 Agreement; or . a : 

(b) employers, and employees to. whom, in the opinion of the 

_ Council; membership has been refused without reasonable 

- cause: and the applicant: has reported such refusal to the 

Council within seven days thereof. : 

‘apply to the employ- 

in writing, setting forth in which respect’ 

a member of the employers’ .organisa- 

‘motor vehicle drivers, ‘clerical employees and - 
are’ not prescribed in. this 

“ment in, the Industry of any. employee, who, in the opinion of. 

has good cause for objecting to becoming or 

. remaining a member of the union. . oo 

, ~ ay Proof ef membership of the trade union shall be the pro- 

‘duction of a membership card showing that the person named 

therein is not more than three. months in arrear with his sub- 

scription. os oe 7 

- (3) A person ‘duly authorised by the trade union and the 

_ Council in writing. may enter any establishment at a time con- 

'- venient to the employer for the purpose of— 

(@)_ interviewing employees on trade union matters; 

‘(b) enrolling new members; 

(c) distributing notices issued by the trade union; 

: + (@) collecting member’s subscriptions to the trade union. - 

monthly rates, are | prescribed in this Agreement,-shall be such | 

(4 The ‘authorised person or persons shall notify the employer 

’. or his: representative of his or her intention to visit the shop. 

(5) The provisions of this clause shall not apply in respect of 

an immigrant during the first year after the daté of his entry’into 

the Union of:South Africa; provided that if any immigrant has 

--at any.time after the first three months of commencement of his 

‘ employment in the Industry refused any invitation from the 

- trade union concerned to become a member of it, the provision 

of. this section shall immediately come into operation...“ . 

XS a 

oo _ 22, EXHIBITION OF AGREEMENT. . 

* Every employer shall affix and keep affixed in his establishment 

legible copy of this Agreement in both official languages and in 

the form prescribed in the regulation” under the Act. : 

. 

wo +. >, 930 EMPLOYMENT OF MINORS. 

‘No ‘employer shall employ any person under the age of. fifteen. 

"years. « 

4 24. APPLICATION OF FACTORIES, MACHINERY AND BUILDING Work 
. Se . Act; 1941. - . 

“* “(1) Notwithstanding anything to’ the contrary contained in this 

Agreement, the hours of work, overtime and holiday provisions 

contained ‘in sections nineteen, twenty and twenty-one of the- 

Factories, Machinery and Building Work Act, 1941, shall apply 

‘to employees employed in or in connection with a factory defined. 

in the .Factories, Machinery and Building Work Act, 1941, in 

so faras the provisions of the Agreement are less favourable. 

yf Te - 

. (2) The ‘minimum: wages prescribed ‘in clause 4 of this Agree- 

--- ment shall be paid to the employees referred to, in sub-clause (1) 

_in respect of ‘the hours of work prescribed -in the Factories, 

Machinery and: Building Work Act, 1941,.and' the hourly wage 

of such employees shall, notwithstanding anything to the contrary 

- in this Agreement, be determined by dividing the weekly rates 

- prescribed for the employees concerned by 46. For ‘the purpose 

in a-conspicuous place, readily accessible to his employees, a... 

- of this: sub-clause the weekly rates for the employees. for’ whom . 

0 
  

a ; 20, AGENTE. _ So 
AY Die’ Raad kan een of “meer: bepaalde persone as agente 

aanstel om met die-toepassing van hierdie Ooreenkoms behulp- 
saam te. wees. Elke werkgewer en werknemer is, verplig om. 
sodanige agente toe te laat om die ondersoek ‘in te stel en die 

. boeke en/of stukke te ondersoek wat vir hierdie doel nodig kan 
wees. - Lo 

-.(2) Indien ’n- werkgewer of werknemer na die mening van ’n 
agent versuim het om- die bepalings van hierdie Ooreenkoms 
na te kom, kan die agent deui skriftelike -kennisgewing en met ~ 
vermelding van dié opsig. waarin die werkgewer of werknemer 
na sy mening in gebreke gebly het. om die bepalings van hierdie 
Oocreenkoms na te kom, ‘die werkgewer of werknemer verplig 
om: binne 14 dae ’n skriftelike verduideliking daarvan aan die 
Sekretaris van die Raad te gee. . 

; 21. ORGANISASIE. . 

(1) Geen werkgewer wat ’n lid is van die werkgewersorgani- 
-gasie mag ‘n werknemer in diens neem wat nie ’n lid van die 
-vakvereniging is nie, en geen werknemer wat ’n lid is van die 
vakvereniging mag in diens tree by ’n werkgewer wat nie °n lid 

van die’ werkgewersorganisasie is nie; met dien verstande dat 
hierdie klousule nie van toepassng is nle op-—— . 

(a) arbeiders, motorvoertuigdrywers, klerklike werknemers en 

, werknemers vir ‘wie. daar nie lone in hierdie Ooreenkoms 

voorgeskryf is nie; of | . , . 

(b) werkgewers’en werknemers aan wie lidmaatskap, na die 
mening ‘van. die Raad, sonder redelike gronde . geweier 

is en.as die applikant die weiering binne sewe dae daarna | 

by die Raad aangemeld het. : . . 

Voorts met dien -verstande dat hierdie klousule nie van toépas- - 

sing is nie op die indiensneming indie Bedryf van ’n werknemer 

‘wat na die mening van die Minister goeie redes het om beswaar te 

maak om.lid van die vereniging te word of te bly. 

_- (2)' Bewys.-van lidmaatskap van die vakvereniging is die 

vertoning van ’n-lidmaatskapkaart ‘wat aandui dat die persoon 

daarin genoem se ledegeld: nie meer as drie maande agterstallig 

is nie, . re . 

(3) ’n Persoon wat deur dié vakvereniging en’ die Raad 

behoorlik skriftelik daartoe gemagtig is, kan. ’n inrigting op ‘n 

tydstip wat vir die werkgewer gerieflik is binnegaan met die doel 
om— . - : : 

(a) werknemers in verband met. aangeleenthede van die vakver- 

-eniging te spreek;- 

(b) nuwe lede te werf; 

(c) kennisgewings wat deur die vakvereniging uitgereik is, te 

‘versprei;en = obs . 

(da). ledegelde van Jede vir die vakvereniging in te vorder. 

(4) Die gemagtigde persoon of persone ‘moet die werkgewer of 

sy verteenwoordiger in kennis stel-van sy of haar voorneme.om 

die winkel te besoek. co , , . SS 

_ (6). Die bepalings van hierdie klousule is nie van toepassing 

op ’n immigrant gedurende die eerste jaar na die datum waarop’ 

hy- dic. Unie van Suid-Afrika binnegekom het nie; met dien 

_verstande dat, as ‘n immigrant te eniger tyd na die eerste drie 

maande van sy diens in die Bedryf ’n uitnodiging van die betrokke 

vakvereniging om lid daarvan te word van die hand gewys het, 
die bepalings van hierdie artikel onmiddellik in werking tree. © 

oa 

: : . 22... VERTONING VAN OOREENKOMS. : 

Elke werkgewer moet ’n leesbare  afskrif van hierdie Ooreen-: 
‘koms in albei amptelike landstale.en in die vorm wat in die — 

’ neem nie. 

opplak. en: dit daar opgeplak hou. 

regulasies ingevolge die Wet voorgeskryf word, op ’n opvallende 

plek\in sy inrigting. wat maklik toeganklik vir sy werknemers is, | 

. '° 93, INDIENSNEMING VAN MINDERJARIGES. : 

Geen werkgewer mag ’n persoon onder vyftien jaar. in diens 

24, TOBPASSING VAN DIB WET oP, FABRIEKE, MASIINERIE EN © 
ne Bouwerk, 1941. . : 

_@ Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
is die bepalings in verband met-werk- en oortydure en verlof 
vervat in artikels negeéntien, twintig en een-en-twintig van die 
‘Wet op Fabrieke, Masjinerie en Bouwerk, 1941, van toepassing 
op werknemers in diens in of in verband met ’n fabriek soos 
omskryf in die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 
vir sover die bepalings van’ die Ooreenkoms minder gunstig is. 

(2). Die minimium lone wat in klousule 4 van hierdie Ooreen- 
koms voorgeskryf word, moet aan: die werknemers wat in sub- 

-klousule (1) gencem word ten opsigte van die werkure wat in. 
die Wet op Fabrieke, Masjinerieé en Bouwerk, 1941, voorgeskryf | 
is, betaal ‘word, en die uurloon- van sodanige werknemers word 
‘ondanks. enige teenstrydige bepalings in hierdie Ooreenkoms 
bepaal deur die weekloon wat vir die betrokke werknemers voor- 
geskryf is, deur 46 te deel. Vir die toepassing van hierdie sub- 
klousule. is die weekloon. van. werknemers’ vir wie maandione in» 

oo ‘ oo 
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monthly rates divided by four and one-third, and the hourly. rate 

of, employees: for whom daily wages are prescribed, shall be stich 
; daily wage divided by eight. 

Signed at East London, on- behalf of the parties, this 21st st day 

‘of January, 1959, 
Ss. MEYER, - 

Chairman of the Council. 

A. V. Price, - 
‘Vice-Chairman of the Council, ; 

_ J. A. NICHOLAS,. 
Secretary of the Council. 

  

No. 986.] [26 June 1959. 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941. 

  

MEAT TRADE, EAST LONDON, 

  

J, JOHANNES DE KLERK, Minister of Labour, acting in 
terms of sub-section (1) of section twenty-two .of the 
Factories, Machinery and Building Work Act, 1941, hereby 
declare the provisions of the Agreement and notice 
relating to the Meat. Trade, East London, published under 
Government Notice No. 985 of the 26th June, 1959, to be 
not less favourable to the persons whose hours of work 
ate regulated thereby than the relative provisions of the 

-said Act. 
J. DE KLERK, 

Minister of Labour.   

hierdie Ooreenkoms voorgeskryt ‘word, die maandione gedeel ‘deur 
vier en een-derde, en-is: die wurloon van’ werknemers: vir wie > 
dagtone voorgeskryf word, die dagloon, gedeel. deur. agt.. 

Narnens die partye op ede die 21ste dag van. Januarie 1959 i in 
‘ Oos-Londen onderteken. 

S. MEYER, 
‘Voor sitter van die Raad. 

- AL V. Price, . - 
Ondervoorsitter van die’ Raad. 

J. A. NIcHOLAS,. 
Sekretaris van die: Rad. 

“ 

  

No. 986.] - . [26 Junie 1959. 

WET OP FABRIEKE, MASJ INERIE EN BOUWERK, : 
1941, 

VLEISBEDRYF, OOS-LONDEN. '. 
  

Ek, JOHANNES DE KLERKx, Minister van Arbeid, handel- 
ende kragtens subartikel (1) van artikel twee-en-twintig 
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941. 
verklaar hierby dat die bepalings van die Ooreenkomis en - 
kennisgewing in verband met die Vileisbedryf, Oos-. 
Londen, gepubliseer by Goewermentskennisgewing No. 
985 van 26 Junie 1959, nie vir die persone wie se werkure 

-daarby gereé] word, minder gunstig as die. -ooreenstem= 
mende bepalings van genoemde Wet is nie. 

J. DE KLERK, 
Minister van’ vArbeid 
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IMME   

mation of interest to 

SUBSCRIPTION: {tp the Union cf S.A.   

  

‘& INDUSTRY” 
thee moosdielgg Pourseal 

oF the Poparissent of Commerce amd redsestries 

published i in both official languages and containing the latest infor- - 

IMPORTERS, EXPORTERS, INDUSTRIALISTS 
S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, Mocambiqus, ~~ 

Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda—6d per copy, or 5j+ (7/6 elsewhere) per annum, 
payable in advance. to The Government Printer, Pretoria   
  

  

3 ,HANDEL EN 

van belang vir. 

  

aie moundblad. verze 
die. Departement wenre Hardel ere We ywerheid 

-verskyn in albei amptelike tale en bevat die jongste inligting ; 

INVOERDERS, UITVOERDERS, NYWERAARS. . 

    “NYWERHEID” 

  [NTEKENGELD: In die Unie van S.A. S.W.A, B   ktoraat, Swai 

Belgiese Kongo, Niassaland, Tanganjika, Kenia en Gouanaa teen 6d per Shoomulaas, of teen 5) per jaaz (16 elders) vooruithetaalbaar . 
aan Die Staatsdrukker, Pretoria - 

d, Snid- en Noord-Rhodesie, Mosambiek, Angola, -   
  

1.
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Reading matter for Farmer and Wife! 
The Department of Agriculture, Pretoria, issues the following family publication 
(in English and Afrikaans) in the interest of farmers in particular, for the agricul- 

tural industry in general and tor every. woman — 

8 

  

SUBSCRIPTIONS 
in the Union of South 
Africa (including South 
West Africa), 18s. per 
annum. 

in South Africa 
incorporating “The We Orman and her i ome” 

A monthly Journal of short, practical articles, 

intended particularly for the farmer and his wife 
who want sound, expert advice in plain, non- 

_ technical language; richly illustrated with photo’s 
Every farmer should keep in touch 

with his Department, and obtain the advice it is 
able to give, by reading— 

FARMING IN SOUTH AFRICA incorporating " The Woman and her Home” 

Subscriptions may be 
posted direct to the 
Chief, Division of Publi- 
city, Department of 
Agriculture, Private Bag 
144, Pretoria. 

@ 

  

  

  

  

Leesstof vir die Boer en sy Vrou! 
Die Departement van Landbou, Pretoria, publiseer die volgende gesinsblad 

_ (in Afrikaans en Engels) in belang van boere i in die besonder, van die landbou- 

bedryf in die algemeen en van-alle vroue— 

@ 

  

INTEKENGELD 
in die Unie van Suid- 
Afrika (met inbegrip 
van Suidwes-Afrika), 
18s. per jaar. 

e& 

E BR 

-waarby ingelyf is ., Die Vrou en haar Huis” 

  

Intekengeld kan direk 
aan die Hoof, Afdeling 
Publisiteit, Departe- 
ment yan Landbou, Pos- 
sak 144, Pretoria, gepos 
word, 

’n Maandblad bevattende kort, praktiese artikels, 
.spesiaal bedoe! vir die boer en sy vrou wat goeie, 
deskundige advies verlang en geskryf in eenvou- 

. dige, nie-tegniese taal; ryklik toegelig met foto’s 
. ...+ « Elke boer behoort met sy. Departernent 
in voeling te bly en die advies te verkry wat dit in 
staat is om te gee, deur midde! van— 

BOERDERY i SUID- AFRIKA, waarby ingelyt is Die Vrouw en haar ‘Huis” 

  

  

The Government Printer, Pretoria. | . Die Staatedrukker, Pretoria. 
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