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] L “JOHANNES DE KLERK; Minister of Labour; do hereby 

A—6908804 

. @ in terms of paragraph (a) of sub-section (1) of section fe 
, . forty-eight of.the Industrial Conciliation Act, 1956, 

‘ -as-amended, declare that all the provisions ofthe 

~-members of that: organisation or that. union; 

. w in in terms of paragraph © (b) of sub- section ay of | 
section for ty-eight of the said Act, ‘declare ‘that . 

- the provisions contained in clause 3 to 17 (inclusive) 
19 and .20; of the said Agreement’ shali be binding 

. from the second Monday after the ‘date. of publica- yo. 
tiom-of this notice and-for a’ period: ending two.years: |} 
after the ‘said second’ Monday, upon all employers 

~-and employees other than those referred to in. para- 
‘graph (a) of this: notice engaged: or. employed in 

the’ said- Industry in the municipal area of Cape | - 
* — 0 - in ‘die munisipale.. gebied yan, Kaapstad | Town, and the Magisterial District of Bellville: 

© in ‘terms of paragraph (a) of sub. section (3). of section 
forty- eight of the said Act, declare that in, the- 

"municipal area: of Cape. Town and: the Magisterial 
. District of Bellville, and from the second Monday 

after the date of publication. of this notice and for: 
a period ending two. years” after. the ‘said second — 
-Monday, the provisions — contained. in clause’ 3° to 

~.5 (7) (Gf) Gnclusive), 6 to 17 (inclusive), 19 and 20 

said provisions are. binding in respect of employees. |: 
_ and. upon those employers in Tespect of Natives i in } 

of the said agreement, shall. mutatis mutandis be 
binding upon: all Natives employed ‘in the said. 
Industry by the employers upon whom any. of -the 

their employ. oe 

i. DE _KLERK,   . _ Minister: of Labour. | 
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~ CHEMIKALIEENY WERHEID (KAAP), 

  

Ek, JOHANNES 1 DE 5 KLERK, Minister van 1 Arbeid; vetklaar 
hierby—_ i 

(a) kragtens paragraaf, (a) van 2 Subairtikel a) van- “artikel : 
. agt-en-veertig. van. ‘die Wet’ op “Nywerheids-". 

versoening, 1956, soos gewysig, ‘dat ‘al die bepalings” : 
* Agreement which appear in the Schedule: hereto | Val die Ooreenkoms wat. in. die. “‘Bylae hiervan.. 

-” and: which Trelates“to the Chemical Industry, shall}. 
. , be binding from. the. second. Monday. after the date., 

Of publication of this, notice, and for’ the period | 
ending two- years after. the said ‘second Monday, |: 
upon the employers’ organisation and. the trade. 
‘union which entered into the said Agreement and 
upon the employers and, employees who _ are 

: verskyn en op die Chemikaliesaywerheid’ bettekking | 
_ het, vanaf die tweédé. Maandag na die’ datum van 

' publikasie van hierdie kennisgewing en vir 7 tyde © 
- . perk wat twee jaar vanaf genoemde .’ “tweede | 
“+ sMaandag eindig; bindend: is’ vir’ die: werkgewers- 

” organisasie en die vakvereniging wats genoemde — 
Ooreenkoms: aangegaan het en: vir dié, werkgewets - : 

en werknemers - wat lede van- daardie organisasie of | 
“ daardie vereniging is; | ‘ Sees 

0) kragtens paragraaf” (b) van subartikel van artikel’ 
.. agt-en-veertig- van genoemde Wet dat-die _bepalings —” 
. - vervat in. Klousules:3 tot’ en met 17, 19° en720 van ~ 

. genoemde Ooreenkoms,- vanaf die-tweede Maandag 
"na die datum Van publikasie van. hierdie -kennis-.\- 
gewing én vir:’n tydperk ‘wat “twee - jaar vanaf 
genoemde tweede Maandag eindig, ‘bindend ‘is: vir. i 

- alle ander. werkgewers - én  werknemers > a8 - dié. 
» vermeld in paragraaf (a). van hierdie. _kennisgewing, . 

betrokke by of in diens in. genoemde’: Nywerheid. - 
   

    

landdrosdistrik Bellville; en. 

©, kragtens: paragraiif (a) van subartikel 
~ agt-en-veertig van genoemdé Wet dat: die. bepalings . 
vervat in’ klousules 3 tot en met 5° (7) (f),. 6 tot-en. 
met 17, 19 en 20 van genoemde Ooreenkoms, -vanaf: 

"die tweede’ Maandag na die datum van publikasie. .. 
_ van hierdie kennisgewing ef vir. ’n tydperk, wat - 
twee jaar vanaf genoemde tweede Maandag. eindig, 

_ in die munisipale gebied van’ Kaapstad~en die. 
- Janddrosdistrik Bellville mutatis mutandis bindend_ 
-is-vir alle Naturelle in diehs in: genoemde. ‘Nywer- 

~ heid.. by die werkgewers vir wie enige « sodanige : 
_bepalings ten -opsigte van werknemers, bindend ‘is . 

én vir daardie werkgewers ten opsigte, van: Naturelle.” 
in bul diens. - ok 

ty DE KLERK, » oe 
‘ _ Minister van ‘Arbeid, 

216309 
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SCHEDULE. 
  

" JNDUSTRIAL COUNCIL FOR THE CHEMICAL 
INDUSTRY (CAPE). ms 

. . -AGREEMENT 
in accordance with. the provisions of the Industrial Conciliation | 

Act of 1956, as. amended, made and entered into by and between | 

.. the . ota ; 

Cape . Manufactiring Chemists” and Druggists’ Association 

(hereinafter referred to as “ the employers”, or “ the employers’ 

> organization ”), of the one part, and the : 

; Chemical and Allied Workers’ Union 

"(hereinafter referred to as “the employees” or “the trade 

“union ”), of the other part, 

(Cape. os 

2) AREA AND. SCOPE OF "APPLICATION. OF AGREEMENT. 

4 ‘The terms of this Agreement shall ed 3 i 

pal area of Cape Town and the Magisterial’ District of Bellville 

“4ion and are enaged in the Chemical Industry, 

employees who are members of the trade union and-are employed 

being. parties to the Industrial Council for the Chemical-Industry ‘| . 

, , , | _aywerheid (Kaap). 

be observed in the munici- | 

“ “py all employers who are members: of the employers’ organiza- | 
and -by ail | 

in that Industry.and for whom minimum wages are prescribed 1 

y 
‘in ‘this Agreement. 

2, PERIOD OF OPERATION. 

This Agreement shall come into operation. on: such date as |. 

-may be specified by the Minister in. terms of sub-section (1) of 
Shall remain in force for -a 

S ‘section. forty-eight. of the Act, and 

period df two. years, or for such 4 period as may be determined. | 

“ by him. | 

ne 3. DEFINITIONS. . : 

Unless the contrary intention appears, any expression used 

in this Agreement, which is defined in the Industrial Conciliation 

- Act, No. 28 of 1956, as amended, shail 

: as in that Act and any reference to an Act includes any amend- 
have the same meaning { 

ment thereof; words importing the tmasciline gender shali include | 

_. females; further, unless inconsistent with the. ceniext—, 

* assistant foreman” means an employee who assists the fore- 

man-in the performance of his duties and who acts for him 

“. during “his absence; . : os 

_“ boiler attendant” means an employee engaged in maintain- 

“ing the water level and steam pressure in a boiler and who || . 

may stoke, draw, rake or slice the fire in such ‘boiler; 

“ boss-boy -or ganger” means an employee who’ is the leader 

-Lof a gang of labourers; . 

"~.. casual employee” means-an employee ‘who is employed by. 

the. same employer on not more than three. days in any 

week; - 
: ~ - NX + 

“charge hand or team ‘supervisor” means an employee who, 

. “under the supervision of a foreman or assistant foreman, is |’ 

in charge of grade I employees and who may also be in 

. ‘Charge of labotirers; . * . me 

“ Chemical Industry” means the industry in which employers 

’ and ‘employees are associated for the preparation, manu- 

. facture, bottling, wrapping and/or packing of the following 

commodities in establishments which are liable for registra- | 

- tion under the Factories, Machinery ‘and Building Work © 

Act, 1941, viz-—_. . 

Medical preparations intended for human or animal | 

use, toilet preparations, perfumes or scents, antiseptics, | 

deodorants, chemical products for photographic purposes, 

baking powder, and/or its constituents, yeast, starch, 

’ gelatine, essences, flavourings and colouring matter for | 

’ ‘foodstuffs;  - . a 

_ “chemical . technician » means. an employee other than a 

chemist and druggist:or a chemist, who is-engaged in cherhi- 
cal work and who has had not less than six years’ experience; 

“chemical work” means the performance of chemical mani- 
pulations, the devising and adjusting of the formulae of 
substances and the analytical control of the chemical proces- 

~- sing of raw or semi-mannfactured or finished products; 

_ “chemist” means an employee, ofher than a chemist and 
Sruggist, who is the holder of a degree or an equivalent 
diploma in chemistry and who in addition has had not less 
than .three years’. experience in and is engaged in chemical 
-work as herein defined; ~ oe oF 

“chemist and druggist” means an employee who is registered 
as a chemist. and. druggist under the Medical, Dental. and | 
Pharmacy Act, 1928, and who is engaged in chemical work; | 

“clerical employee” means an. employee who~ is wholly ~or | 
mainly engaged in writing, typing, or any other form of 
clerical work, and includes a despatch clerk, storeman or 

- warehouseman, telephone operator and a cashier; 

| geskryf word: 
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NYWERHEIDSRAAD VIR’ DIE CHEMIKALIEFE- | 
. "NYWERHEID (KAAP). m 

  

OOREENKOMS 

ingevolge die bepalings van die Wet op WNywerheidsversoening, 
1936, soos gewysig, gesluit en aangegaan deur die | : 

Cape Manufacturing Chemists’ and Druggists’. Association 

(hieronder die ,,werkgewers” of die: ,,.werkgewersorganisasie ” 
genoem), aan die een kant, en die fot 

Chemical and Allied Workers’ Union . 

(hieronder die ,, werknemers” of die ,, vakvereniging ” genoem), 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Chemikalicé- 

1. GEBIED EN BESTEK VAN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms word nagekom in die 

munisipale gebied van Kaapstad en die landdrosdistrik Bellville 

deur alle werkgewers wat lede van die werkgewersorganisasie is en 

in die Chemikalieénywerheid betrokke is, en-deur alle werknemers 

wat lede is van die wakvereniging en in daardie Nywerheid in. 

diens is en vir wie minimum lone in hierdie Ooreenkoms voor- 

2, GELDIGHEIDSDUUR. 

Hierdie -Qoreenkoms tree in werking op sodanige datum as wat 

deur die Minister ingevolge subartikel (1) van artikel agt-en-veertig 

van dic Wet vasgestel word en bly twee jaar lank van krag of vir 

sodanige tydperk as wat hy kan bepaal. . . 

3. WooRDOMSKRYWINGS. 

Tensy ’n ander bedoeling blyk, het alle uitdrukkings wat in 

hierdie Ooreenkoms gebesig word en wat in die Wet op. Nywer- 

heidsversoening, Ne. 28 van 1956, soos: gewysig, omskryf is, 

dieselfde betekenis as in daardie Wet en sluit alle verwysings 

na ’n Wet elke wysiging daarvan in; woorde wat die maniike 

geslag aandui, sluit ook vrouens in; verder, tensy dit strydig .. 

met die samehang is, beteken— , 

~’ ,assistent-voorman”,. °n werknemer wat *n voorman by die 

yertigting van sy werk help en wat in sy afwesigheid vit 
liom waarneem; — ° : 

i ketelbediener-”, "n werknemer wat die waterpeil en stoom- 

druk in ’n ketel in stand. how en wat die vuur in die ketel 

kan stook, uittrek, hark of sny; : , . 

_ 4 baasjong of ploegbaas”, ’n werknemer wat die leier van ’n . 

ploeg arbeiders is; 7“ , 

los werknemer”, ’n werknemer wat hoogstens drie dae in ’n 
-week by dieselfde werkgewer werk; , 

-4, onderbaas of spanopsigter”, ’n werknemer wat, onder toesig 

van *n voorman of assistent-voorman, beheer het oor graad 

I-werknemers, en wat ook in beheer oor arbeiders kan wees; 

», Chemikalieénywerheid ”, die nywerheid waarin werkgewers en 

werknemers geassosieer is: vir die dereiding, vervaardiging, 

bottel, toedraai en/of verpakking van ondergenoemde 

handelsartikels in inrigtings wat, ingevolge die Wet op 

’ Fabrieke, Masjinerie en Bouwerk, 1941, aan registrasie 
onderworpe is, naamlik :— 

Artsenykundige preparate bestem vir, gebruik deur mens 

of dier, toilétpreparate, parfuum of reukwater, antisep- 

tiese middels, reukverdrywers, chemiese produkte vir. foto- 

- _ grafiese doeleindes, bakpoeier.en/of die bestanddele daar- 

van, gis, stysel, gelatien, geursels en aftreksels en kleursel 

vir eetware; . : 

,, chemie-tegnikus ”, *n -werknemer, uitgesonderd *n apteker en 

drogis of chemikus, wat chemiese werk verrig en wat min- 

'- stens ses jaar ondervinding het, , 

»chemiese werk ”, die verrigting van chentiese bewerking, die 

opstel en .wysiging. van formules van .stowwe en- die ana- 

litiese kontrole oor die chemiese prosesse vir tu-, of half- 
vervaardigde of afgewerkte produkte;. 

" ,, chemikus.”, ’n werknemer, uitgesonderd "n apteker en drogis, 

” wat in besit is van °n graad’ of van ’n gelykwaardige diploma 

in chemie en wat buitendien minstens drie jaar ondervinding - 

van chemiese werk, soos hierin omskryf, opgedeen het, en 

dit verrig; : . 

»apieker én drogis >” °n werknemer wat, ingevolge die Wet 

op Geneeshere, .Tandartse en Aptekers, 1928, as apteker en 

drogis geregistreer is en wat chemiese werk verrig; x 

, Klerklike. werknemer”, “n werknemer wat uitsluitlik of hoof- 

saaklik skryfwerk, tikwerk. of .enige. ander‘ soort klerklike   werk verrig, en’-sluit’ nl versendingsklerk, . magasynmeester, 

of pakhuishouer, teléfonis en *n kassier in; _
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“ compositor” means. an employee engaged’ in ‘operating types 
setting machines other than a chemist’s label, 
machine and/or the setting or arranging of. type, blocks, 

plates ‘and/or other necessary materials Into a position for | 
printing or embossing or. making rubber stamps therefrom 
and / or the distribution of such materials after use; 

“ despatch clerk ” means an employee who is responsible for 
receiving goods from a store or watehouse or from depart- 
ments for despatch, and who may supervise. the packing 
and/or assembling of such goods, the checking of packages 
and the weighing | or addressing thereof; 

“emergency work” means any work which, owing fo unfore- 
seen causes such as fire, storm,. accident, act of violence or 
theft, must be done without delay, and includes the work of 
or connected with the loading or unloading of trucks or 
vehicles belonging to the South African Railways and Har- 
bours or vehicles used by a cartage contractor in the fullfil-’ 
ment cf his contract. as such with the South African Rail- 
ways and Harbours; . : x . . - 7 

“establishment” means any premises in which the chemical 
industry is carried on and which is Hable for registration 
under the Factories, Machinery and Building Work Act of 
1941; . 

“ experience ”’ means— ee 

(a) in relation te a chemist, a chemecal technician‘ and.a 
~... ‘feamer .chemical technician, the total period. or 

‘periods of employment which an- employee has had 
im chemical work as. herein defined; - 

(by in relation to a tester, a platen-pressman, a. clerical 
employee 

/ of employment, which an employee has had as tester, 
a platen-pressman, a clerical employee and a traveller, 
respectively; 

(c} in relation to a grade I employes, the total period or 
periods of employment which an employee hag had 
in the Chemical. Industry in occupations other than 
those specified in paragraphs (a), (b) and (d) of this 
definition; provided that-a labourer over the age of 
18 years with not less than two years’ employment 
with the same employer as a labourer shall, 
promotion to grade I, be deemed to have had 18 

months’ experience as a grade I employee; ° 

(d) in relation to'a Jabourer, the total period or periods | 
of employment which an employee has had in the 
Chemical Industry as a labourer, but for the purpose 
of ‘calculating the wage of a labourer over 18 years 
of age shall not include experience as a Jabourer 
under the age of 18 years; 

“foreman” means an employee in charge of the employees 
“in an establishment or a department of an establishment 

- who exercises control over such employees 
responsible for the efficient performance by them of their 
duties; 

“labourer” means an employee engaged in one or more of 
the following operations:— —_ 

(a) Cleaning and/or washing. premises. plant, machinery, 
tdols, - “utensils, containers, animals, furniture, filter 
presses or othe bes (including the opening and 
closing of filter presses and the removal and replace- 
ment of filter cloths); 

(5) carrying, moving or stacking goods or- other movable 
property of any description including the occasional 
operation of a goods Hft; 

(c) assembling wooden boxes, corrugated fi bre-board or 
similar. containers by hand; . - 

(a) loading or unloading 

     

(e) making or m2. intaining fires, removing refuse or ashes; 

(f opening or closing. boxes, bales or drums (other than 
by soldering); s / 

(g} feeding and/or, sieving materials by hand into eleva- 
- tors, process vats, tanks or other vessels; 

(fh) opening or closing cocks or valves under the super- 
vision of a foreman, assistant foreman, mechanic or 
maintenance man, operating a hand pump; . 

( branding, marking, stencilling or _ affixing ready 
: addressed labels to boxes, bales, drums, of other 

packages for transport or delivery 

(j} cooking rations for Natives, making tea or similar 
beverages; 

(k) assisting on delivery vans; 

() delivering ictters, messages or goods on foot or by 
means of a bicycle, ‘tricycle or manually. propelled 
vehicle; . 

(m) sticring ingredients in vats or pans; turning over gr ain. 
~ or other * raw or semi-manufactured: materials; 

(n) gardening; 

(0) filling containers used for bulk quantities and/or 
weighing in bulk; 

.. (NoTE-~By “ bulk” ig meant any quantity exceed- 
ing 25 Ib. in weight in the case of solids or four 
gallons in volume in the case of liquids.) 

over printing 1 

upon. 

and a traveler, the total period or periods [ 

and who is |- 

  

», lettersetter ”’, ‘n werkneme er in " diens op Iettersetmasjiene, . 
uitgesonderd °*n masjien vir oordrukke op aptekersetikette, 
en/of vir die set, of rangskikking van letters, blokke, plate 
en/of ander nedige materiaal in pos iste, vir deukwerk- of 
reliéfwerk, of wat rubberstempels daarvan maak en/of 9 vir 
die distribusie van. sodanige materiaal na gebruik; : 

» wersendingsklerk ”| "n werknemer wat verantwoordelik is vir 
die onivangs van goedere wit -’n steor of pakhuis of van. 

_afdelings vir versending, en wat toesig kan hou oor die 
verpakking ea/oi die bymekaarmaak van sodanige . goedete, 
die nagaan van pakkette en die wees, merk. of -  adresseer 
daarvan; 

  

“ ,,noodwerk.”, enige werk wat weens onveorsiene oorsake SOOS 
brand, -storms, ongeluk& gewelddaad of diefstal, sonder 
versuim verrig moet word, en omvat die-werk van of in. 
verband met die laai. en. afiaai van trokke 
aan die .Suid-Afrikaanse § Spoorweé en Hawens behoort,. 
voertuie wat gebrutk word deur ’n vervoerkontraktenr. by die 
nakoming van sy kontrak as sodanig met die Suid: Afrih Kaanse © 
Spoorwee en Hawens; 

,» inrigting enige perseel waarin die ‘Chemikalisavwerheid 
uiteeocten word en wat ingevolge die Wet op. _Fabrieke, 
Masjinerie en Bouwerk, 1941, aan registrasie onderworpe is; 

,, ondervinding ?— - 

_ (@) met betrekking to "n chemikus, a chemnie- feanikus ¢ en 
’n léerling- chemie- -tegnikus, die. totale dienstyd " 

~-tydperke” van °n Werknemer in chemiese werk 
' Iterin omskryf;- 

    
: soos : 

(b) met betrekking tot ’n toetser, ho degelpersdrak cer, "n 
Klerkiike werknemer en ’n handelsreisiger, die totale 
dienstydperk. of- -tydperke van ’°n werknemer onder- 
skeidelik. as ’n toetser, ’n -platpersdruk kker,- "a klerk- 
like werknemer of *n handelsreisiger: 

_ (cy met betrekking fot ‘mn graad I-werknemer, die totale - 
dienstydperk of -tydperke van "nt werknemer in die 
chemikaliénywerheid, met ‘uitsondering van .werk- 
saanthede wat. in paragrawe (a), (b) en (d) van hierdie 
woordomskrywings uitdruklik genoem word: met. dien 
versiande dat dit beskou moet word dat *’n arbeider 
van oor 18 jaar met. minstens twee jaar diens.. by 
dieselide werkgewer as ‘n.arbeider, as. hy tot. ‘graad 
I bevorder word, 18 maande ondervinding as "n Brad 
F-werknemer, gehad het; : . 

(d) met betrekking tot ’n arbeider, ‘die totale dienstydperk 
. of. -tydperke van. die werknemer as -arbeider in die 

chemtese nywerheid,. maar vir die doel om. die loon. 
van °n. arbeider oor 18 ‘jaar te bereken, nie, die onder- 
vinding. as ’n arbeider onder 18 jaar nie; s 

» voorman ’ *n werknemer in beheer van die werknetiners in. 
nh ating of afdeling van ’n inrigting, wat beheer oor die 
werknemers uitoefen en wat veramtwoordelik is vir die doel- : 
treffende -verrigting van hul werk; ~ : 

» arbeider ”, "n werknemer wat een of meer van onderstaande Le 
-werksaamhede verrig :— : 

(a) Persele,  instailasie, - masjinerie, gereedskap, gerei, - 
houers, diere, meube! 1S, filtreerperse of ander. artikels 
skoonmaak en/of was (met inbegrip van ‘filtreerperse 
“oop- en toemaak en filtreerdeeke verwyder ex ver- 
vang); 

(by goedere of ander los eiendom -van enige aard ‘dra, 
versit of stapel, met inbegrip van ’n ‘goederehyser 

_af en toe bedien; - . 

(cy houtkissies,. riffelkarton of soortgelyke houers met ‘die’ 
hand .inmeékaarsit; noe oo 

(d) laai of affaai;~ 

(e) vure maak of aan die brand hou, afval. of as verwyder: 

(f) kiste, bale of dromme oop of toemaak- (maar nic. 
deur te soldeer nie); - 

‘(g) materiaal met die hand aan elevators, Prosesvate, tenks; 
of ander houers voer en/of sif. 

(A) krane of kleppe onder toe! sig van ’n voorman, assistent- 
voerman, werkiuigkundige of. instandhouer- Oops ° of 
toemaak; ’n handpomp bedien; - 

(i) kissies, bale, dromme of ander pakkette vir vervoer 
of aflewering brandmerk, merk, sjabloneer, of Klaar- 

' geadresseerde etikette daarop plak; 

(j) rantsoene vir Naturelle kook, tee of soortgelyke- dranke . 
. maak; : . 

(k) op afieweringswaens help; . 

-() briewe, boodskappe of goedere te voet of met “Ht. “fet, 
driewi eler. of handkar afiewer; 

(m) bestanddele in vate of panne roer, graan. ‘of ander . 
ru- of halfvervaardigde materiaal omkeer; . 

(ny tuinmaak; 

(o) houers. wat. vir grootmaathoeyeethede gebruik. word, 
volmaak en/of by grooimaat afwee, 

(OPMERKING.—Cnder_,, srootmant ” word verstaan . 
*n hoeveelheid van meer as 25 pond aan gewig in... 

' die- geval van vaste stowwe of vier gallon aan, volume 
“in die geval van Vlocistowwe); : 

  

of voertiie wat 
of: -



“Law” includes the Common Law; _ 

‘ 

’. and includes.a mechanical horse ‘and’a tractor. 

4 

\ 

(©) guarding premises or goods by day; a 

‘(g) tending animals or birds, minding vehicles, harnessing - 

animals; oy 

“earner chemical :technician.” means-an employee, other than 

a chemist “and druggist, a chemist or a chemical technician 

who has had less than six years’ experience and is engaged, 

~.sin chemical work as herein defined; a 

“maintenance man or handyman” means an ‘employee, other 

. than a mechanic. of a machine and/or’ plant operator, who 

is engaged in ‘the - maintenance aiid/or.répair of plant or | - 

amachinery; oe - 

“machine and/or plant operator ” ‘means an employee who is |... 

“engaged in operating (including setting-up, adjustment and- 

. running) of any of the following -power-driven maehines:— 

(a) Pill or ‘tablet making machines; Ko a 

» (b) Homogenisers; 
<(c), granulators;->_ 

.. (d) disintegrators;  - 
‘ (e} centrifugal separators and: filter presses; 

‘(fy capsule machine; eo oe 

“ mechanic.” means a skilled employee who. erects, overhauls, 

“traces faults-in and :repairs machinery or. who supervises |.” 

these operations; 

“ military “training ” means continuous ‘training _which an | 

3 eniployee is‘ required to undergo in terms of. section 2] GQ, 71. 

-. read with sub-sections (1)iand (2) ‘of ‘section. 22 of the |. 

“Befence Act, 1957, but does. not include any training he- may 

-“elect to undergo’ in terms of section twenty-three -of the 

~ said Act, nor. any other training. or service for which the 

“volunteers or which he elects to undergo; - 

« motor vehicle? means any vehicle -designed ‘or intended. for 

- propulsion by other than human or animal power and used 

for the conveyance of goods other than traveller’s samples 

“motor vehicle driver” means an employee wholly or mainly 

> engaged in driving a motor vehicle} .. OO ‘ 

- «motor vehicle driving” includes all periods of driving. and 

anytime spent by the driver. on other..work: connectéd with | 

the vehicle or the load;-and all periods. which he is: obliged 

to remain. at his post in readiness to’ work when required; 

“night watchman ”-means an employee. who guards’ premises 

- and/or goods by night and for the purposes of this’ defini- 

. tion “night.” may’ be regarded -as the period between the 

closing and opening hours of the business of the employer; 

“ piece-Wwork ” means-.any ‘system under: ‘which an employee's 

-: femunieration: is. based on the .qiantity ‘or -output of work 

done; 

“platen pressmen” means an employee who is able to make’ 

‘ready and print work on a platen machine (other than a 

platen~machine with automatic feeder larger than 10 inches | 

.. by 15 inches or a-chemist label overprinting machine) .includ- _ 

ing locking up of formes in the machine chase; 

“sample boy” means an employee who accompanies a traveller. 

‘on bis rounds and/or assists him in driving. and/or in the - 

_ packing, unpacking and displaying of saniples; 

_* Second New’ Year’s Day” means the day immediately follow- 

.- Public Holidays’ Act; provided’ that where in any year New : 

' 

ing the day on which New Year’s Day falls in. terms. of the 

Yeéar’s Day falls on a Saturday, Second ‘New..Year’s Day 

‘ shall be observed on the subsequent Monday; ; 

“« short-time ” means a temporary reduction in the number of 

- ordinary: hours of work due to slackness. of trade, shortage 

_of raw materials. or a. general breakdown of plant or 

~. machinery caused by accident or other unforeseen emergency; 

“ storeman or’ waréhouseman ” means an-employee who is in 

. general charge of -stores or finished products and who is’ 

- .responsible for receiving, storing, assembling, packing or un- 

* packing goods. in a store or warehouse! and/or delivering. 

goods ‘froma store- or. warehouse to the consuming depart-.| 

mients or. for. despatch; . = . 

- “tester” means an employee who, under the supervision of 

a chemist, ora chemical technician or a chemist and druggist 

is wholly or mainly engaged in routine: chemical tests; 

“ traveller” Means an employee, who, as the travelling repre- 

sentative of an establishment and on behalf of such establish- 
“ment invites, canvasses or solicits orders from persons for 

‘the sale-and/or supply to them of goods for resale or for | - 

their use or. consumption, 

“uniform” means any article or articles of wearing apparel. |} - 
. distinctive in design and colour; 

“unladen weight” means the weight of any motor vehicle as 
expressed in a licence or certificate issued in respect of such 

“vehicle or, trailer -by any authority empowered by law to 

_ issue: licences in respect of motor vehicles, provided that in 
‘ the case of a two or three whezled motor -vehicle (other 

- than a mechanical horse) the unladen weight shall be-deemed 

“to be- under 1,000 pounds; . 
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(p) persele of goedere bedags bewaak; 

- (q) diere’ of ‘voéls: versorg;) voertuie ‘oppas, diere inspan; 

3 wet ” ook die Gemeenreg; a 

' ,leerling-chemie-tegnikus ”, °n werkhemer, uitgesonderd “A 
apteker ‘en drogis, *n chemikus of’ ’n_ chemie-tegnikus, -mét 

minder as ses jaar ondervinding en wat chemiese werk soos 
- hierin omskryf,. verrig; . uy Lo feo ian 

onderhouer of handlanger”, ’n werknemer, uitgesonderd ’n 

werktuigkundige -of ’n masjien-- en/of installasiebediener,. wat 

installasie of masjinerie onderhou of herstel; 

masjien- en/of installasi¢bediener ”, "n werknemer wat enig- | 

een van die volgende kragmasjiene bedien (met inbegrip van 

opstel, regstel.en versorging):—— - « . 

(a) Pil--of tabletvervaardigingsmasjiene;. 

(b) homogeniseerders; a ° 
(c) granuleerders; — . es 

.(d) disintegreerders; eA . 

{e) sentrifugale afskeiers en filterperse; -. . 

(f) Kapsulemasjien; cee, re 

werktuigkundige”, ’n geskoolde werknemer .wat -masjinerie . 

opstel;-opknap, defekte opspeor en hierstél, of wat-toesig hou 

oor hierdie werksaamhede;. ey 

militére opleiding”, ononderbroke: opleiding wat "1 “werk- 

nemer, verplig is om ‘te, ondérgaan ingevolge artikel een-en- 

‘pwiriti¢ (),~ gelees” met’ subartikels (1) “en - (2): van - aftikel 

twee-en-twintig van die Verdedigingswet, 1957,’ maar: omvat | 

- nie opleiding wat hy mag verkies om’ te ondergaati ingevolge 

artikel drie-en-twintig van genoemde Wet nie; ook nié ander 

opleiding of diens ‘waaryoor’ hy vrywillig .in diens ‘tree 

wat: hy verkies om te ondergaan nie; — nae 

> 

  

” 

   

  

Motorvoertuig ”, elke voertuig ontwerp_ of bedédel vi 

  

inn ander 
~metode van. voortbeweging as deur krag van mens of dier, en ~ 

wat gebruik word: vir die vervoer van goedere, uitgesonderd . 

‘n- handelsreisiger se monsters en omvat ’n voorhaker ‘én "A 

_trekker; mo Pe 

‘motorvoetinigdrywer ”, ’n werknemer ;wat. uitsluitlk of hoof- - 

saaklik ’n motorvoertuig dryf;- -: : ee - 

motorvoertuie diyf”, omvat alle tydperke wat bestuur word 

‘en alle tyd deur die~bestuurder bestee aan werk in verband 

met die voertuig of die vrag, en alle tydperke wat hy verplig 

-.4s om-‘op sy pos te bly in gereedheid om ie werk -as .dit - 

vereis word; ~ ns tet 

nagwag’’, ’n werknemer wat snags = persele en/of goedere 

bewaak, en vir die toepassing van hierdie: woordomskrywing 

kan ,,nag” as die tydperk tussen die ure wanneéer ‘dis besig- 

heid van dié werkgewer sluit en oopgaan, beskow word, 

stukwerk ”, elke. stelsel waarvolgens die werknemer, se besol- 

_diging van die _hoeveelheid. of -omvang’ van’ errigte.werk 

afhang;.- Weg chbsewias fe aptene a2 a0 
degelpersdrukker”, ’n werknemer «w in:-staat--is-. ome werk 

gereed te maak. en, op *n degelpers te druk. (uitgesonderd *n 

-degelpers met outomatiese voerder van. meet. as-10 duim by 

15 duim, of ’n masjien vir oordruk. op aptekersetikette) met 

inbegrip van die: vasdraai- yan: drukvorms-in. die vormraam; . 

‘monsterjong”, ’n werknemer wat *n’ handelsreisiger op sy 

reise vergesel en/of hom behulpsaam is ‘om die voertutg: te 

dryf en/of monsters te verpak, uit te pak’en uit te staf, : 

,, Fweede Nuwejaarsdag ”, die dag wat ‘onmiddellik volg op die 

-. dag waarop Nuwejaarsdag val ingevolge die’ Wet op Open- 

bare: Feesdae, met dicen verstande dat indien: Nuwejaarsdag. 

in enige jaar op ’n Saterdag val, Tweede Nuwejaarsdag: op 

-die daaropvolgende Maandag gehow moet word; _ - 

_, korttyd”, ’n- tydelike vermindering. van die ‘gétal gewoné 

werkure weens ’n slapte in die bedryf, ’n tekort aan grond- 

_stowwe of ’n algemene onklaarraking van installasie of 

masjinerie wat verocrsaak, word deur ’n ongeluk of ’n ander 

onvoorsiene noodgeval; ne 

,stoorman .of pakhutishouer »  n werknemer wat algemene 

toesig hou oor. voorrade of vervaardigde. produkte .en- wat 

_- daarvoor. verantwoordelik is om -goedere in ’n_ stoor of 

- pakhuis. te ontvang, te bewaar, bymekaar.te. maak, te.verpak 

of uit te pak. en/of.goedere uit ’n stoor of pakhuis aan die 

verbruikersafdeling of vir versending af te lewer; ._ : 

‘  toetser ”,:’n werknemer wat, onder. toesig van ’n chemikus, 

_? mn chemie-tegnikus of ’n apteker en drogis, uitsluitlik of 

_ hoofsaaklik chemiese roetinetoetsé uitvoer; - a 

_, handelsreisiger.”, *n: werknemer wat as die reisende verteen- 

woordiger ‘van -’n ‘inrigting bestellings nainens die inrigting 

van persone vra, werf of versoek vir die verkoop en/ot - 

lewering van goedete aan hulle vir hervetkoop of ‘vir: gebruik 

  

   

of verbruik; ; / . : 

uniform”, ’m kledingstuk of kledingstukke van onderskei- 

dende ontwerp en. kleur;... - CS . 

.,, ee gewig”, die gewig van enige motorvoertuig soos uitgedruk 

op ’nlisensie of sertifikaat uitgereik ‘ten opsigte van sodanige 

voertuig of sleepwa deur enige bestuur by wet: gemagtig om 

lisensies ten opsigte van motorvoertuie uit: te -reik, met. dien 

verstande dat in die geval van, twee- of driewielvoertuie 

(uitgesonderd °*n voorhaker) dit beskou moet word dat ‘die 
eie gewig onder 1,000 pond is; 

met dien verstande dat by die indeling van ’n werknemer. vir 

   

provided ‘that in classifying an employee for the purpose of this die toepassing van hierdie Ooreenkoms dit beskou word dat hy 

Agreement, he shall be deemed to be in that class in- which he is-| tot die Klas behoort waarin- hy uitsluitlik of hoofsaaklik werksaam 

wholly or. mainly engaged. - - Oe is. ot °   
“4 . oe oo ., spe 

' ~ - on . - ‘ ~
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4: WAGES. “AND “Cost-or. Ervine. ALLOWANCES. 

  

W Subject’ to the- provisions. of clause. 20 of this Agreement, - (i) Behoudens die bepalings’ van klousule 20 ‘vant h ordie: Oor- . 

ae 

fo _BUITENGEWONE STAATSKOERANT; 6 NOVEMBER. 1959 - 

  

D4, LONE EN LEWENSKOSTETOELAES. ae SS! 

“the. minimum ‘weekly wages and cost of living allowances that | eenkoms, is die minimum weekloot en lewenskoste:3elaes . wat 
“shall be paid: to" and: accepted, by the’ undermentioned classes” of } aan ondergenoemde klasse, werknemers | betaal en deur hullé ont". 

" -employees- ‘shall: “be as follows: — 

o @ Employees other than casual employees: — 

vang moet word, s00s volg:— 

@) Werknemers, uitgesonderd los wer rknemersi —>. . 

  te 

  

    

   

  

   

        

   

    

      

    

  

     

           
pene third six months s experience. .   

        

  

a
 

“a
 = 

    
  

    

       

  
  

   

  

\ 

: Basic : War wt vf ~ : - Additional | 2... 
Wage per | . Measure. : Total 

_ Week: | COLA, |, COLA: pe on 
. re BN ; oe 8 PB ged OE sd 4 £ os. dob ES do 

.. Chemist-and/or chemist and druggist... ..... 6... beelebveveeceerceceeees Soeeae ere 9° O@ Of 3 870 foo - 12.8.0 ~- 
* Chemical technician..........0 000 elec ewe cere e ee eees eee evade wees va eees “12-8 0°0 3°8 OF tse HW. 8-0 

_ Foreman. ....e ee cnc cece cece ene e ences Levene eee eee eeeeees Seen eeeee seveeee |. 619 2 | 3.8 (0. ose LO 7 2 
Learner chemical technician:—. - cee ne Do : cep os ne 

: During first year of experience... 2.20 “P09 1-08 S006 1°39 7 9: 
During second-year of experience. . 3.0 0.4... 1°-:7,6.) 0-5 0: | = 4-52) .6- 

ut -During third year of experence, a dae 4°0-0'}°. 2,0 0 |. .0°5°0.) > 6°56 
- During fourth year of experience.. 4 sae 5 00 “2:8 0, 0-5 Of} .7 13-0. 

During: fifth year of experience...........se.eeeeee cea .6.0 0 216 6 _— ° 8:16 6 
. During-sixth year of experience a “TOO 388 On er <EO" 0. 
.. . "Provided that where a learner chemical technician fas Obtained a degree or'an’} 0° fr ae 

ae equivalent diploma. i in chemistry, he ‘shall be. deemed to have had three years” - ts Tepes See 
. experience. . : . PO pe ee spe wep eg 

‘ _ Machine. and/or plant Opstator.. +1. Lees 3 000 | RF 6 F205. 0, be 412-6 
Mechanic. . ... . . 8.020 1 380 fen OP BO! 
-Compositor... 20... eee : “6-9 2: 3.1:0:|-. =.) 940 2s 

Assistant foreman... ci genie 416-7 | 2.8.0051°0.-5 04°57. 9° 7 >=. 
Maintenance.man or handyman.. . 5 0:0 2°8 0; 0 5.0), 713 O 

. -Charge hand or team: supervisor, “315-0 ‘1:16 .9 .|-°0.5°.0' f: 5.16 9. 
’_ Boiler attendant: shee 255 Of} 1 0°79 | .0 -5-0°)-°3.:10 9 

Boss-boy or ganger..:.... wesc eeeeeeeeneve seer eee eeceeedeeseneeerecene |. 2° 5°50] 71,0 9 fF - 20-5 O° 1 310 9. 
Cleriéal employee,*maler-—- <2. Le . mo Sp ne a eC 

‘During first-year of experience..:....ssceeceeeesevedesen se eeenee veeeeteee | 22.3 10 [21.0 9 | 05 OF Le 3 8 7 
“Duting second-year of experience . 4 teee . 3°00 6° 110° 645-025 07)7° 416° 0 5. 

. During third’ year of experience. , : : 3.1752 |. 12°0°0-)- OF5 O4n)- 6°-2--27 
‘During fourth year- of experience... 20.6 s. el eee eee eee eee e ape e teen neee “413-09 -f 2-2-8 -Oeg°. O85 -O8] © 726. 97> 
During fifth year of experience... .« sekeeee Beene e ee Cee ence eeceee vee pete 310 4-) ° 216 6'}-) uf .8.610.~ 

- oi... Fhereafter.o. es....- aD E we eee t ee eees pee eeeennees Veve eens cent eneees +. 6 611 31-0] 8. ee 9 -7.41:° 
: Clerical “employee, female:—-.. rn — Do . - - a Sef 

- During first year of experience... see e eee ee neee Wee ees ee cn eeeneceees . 2° 3-10 4 O29 | 0.5 074 -°3.9 T 
«- During second-year of experience. . seeee ‘Nae : : : 211 il. 4:9 15.0-5°0))° 458 8 - 

.- During third-year of ‘experience. : °3 0. 0. 7 6. 0. 35:0- °° 4:12°-6°- 
~ During.fourth year 0 of experience, ve .3 8 1 13 3 | .O°5°0 7 5:6 4 
Thereafter 23 16° 2 0-0 ) (O°5° 12 

6 18 26° 80: 
7 0- “8.0 . 

‘During fourth six months ‘of experience... : / 8 16) 8 0 ~ : Wn ) 6 
“During fifth six ‘months of experience.:.... 6c. e sees ce ences cee vecneeeese 8 13.1 8° 0 _ Yo d2 1d 

* During sixth six months of éxperience:. eee feteseservee.| 9°47. “8 0) — 7412 12 7 
+ During seventh six months of experience. 916 2. 8 0- —- f 13 #12 

-- .. During eighth six months of experience. , , 1:10 7% 8 8 0 = 43.158 
“oe “Wheteafter. 0... 00. cc cece eee cate e nee etaveeenenes wed eeee neds be eeaweees 10 19. 30 8 O-)°) “=~ - 4 14-7..3 
Tester and platen-pressman: — , \ a : Se ; we TS eee FS, 

During first: six months of exper 0 <n 24 8 10-9.) 0°5-0-.)-- 3.10 5°. 
During second six months of experience. ........es secre Seer “210 5.] .1 4°9° 0.5°0 |,° 4.0.2 
During third six months of experience............. eran ‘een eabeeeaes vt 215 8 1:7.6 ) 0 5 0. )+ 4.872 

. During fourth. six months of experienice,,... + veeee eke ee eeee feseeeeeeesseee | 3°15.) -1-:10 6.) ° 0 5,.0.).. 4.16 IF. 
Thereafter....... lence eee ete ee nesees Faber eb ever ee aces eee eee euee ee 3.6 2.) . 113° 3. 05 0 /- 5.4-5.- 

sample bay LE saeeenes Ted eeee eee aet eC anne seer tiaeenenee 210 0.4; .1°2°3 | 05°00 |-- 3.1703. 
- Grade I employee, qualified... /...6.:.... pe veeeaesaerseas eve eee ‘sesesevecee | 9216 6°) 1 7 6 0.50) .-4-9°50 

Grade I employee, unqualified :— , OT Soo . . / Ts eo 
- During first six.months of experience eens eeeneeee ee eteedeeees eee eseeee vee | 0.11407 016 9 O75 O 7. 216.4 . 
During second six months of experience. : o : 419 4 (O18 3°] .5°0 0°7.°3,.2 7. 

’ “During third six. months of experience beet ene e nese eens veeees 2 4-14 .1 0 9 °0O 5-0 1-3 910 
During fourth six months of experience. . 2.9.7 1 2 3 0°5°0 |-° 316.10 

Night watchman... -.0. 0.2 Lee Sea cee cane teen eet ee ee de nteeeeenns 4-2-9 Il 12 30 0,5 (0 |- 3-17 2 
Driver of motor. vehicle, the sunladen: weight ‘of which together with the unladen ° : Po 
weight: of any. trailer. or trdilers drawn- by ‘such: vehicle: — . ‘ re ete Se 
22 -@) does not exceed 6,000. Ib:.. 00... c cele eve cece lace nees aba sees oe | -5 0 0 2-8 0 0.5.06 t-.7 13° 0° 

Gi) exceeds. 6,000 .1b. but ‘does not: exceed 10, 000 Abc cece eee ees 6 0 0° 2 16 6 = 8.16 6 . 
Gi). exceeds | 10; 000 Ib... eee eee rete nee eee ee ee seen te etter tenets an 710 0 380. ae . 1018 0 

Nore.— "Grade I-¢ 1. employee.” ameans an employee not specified elsewhere i in this siib- ; : eee 
1 clause : ; . - 

“Grade I employee, qualified = means ‘a grade T employee who has had not \ . 
_. less than two years’ experience, : 

“ Grade I employee, unqualified. oA means a grade t “employee who has had oe 
less than two years’ experience ; : a DO 

Labourer, ‘of the age_of 18 years. and over:— ; a : so ~ vy coe 
During first six months of experience...++.-....0sesuseteeees teens Veeeue Viet 6 2 0.8 018 3 0; 5.025 3 3-3 
“Thereafter... 0.0 cece cee eee cue e race neesaentseeeee ee cee eee ben eeeae 22 6° 109 |-05° 0°) - 3. 8.3 

‘ /Provided that any labourer of the-age of 18 years and over, who, at the. date ae a 
of coming into operation of the Agreement or at any date subsequent thereto, : / Dos . 

‘shall have had not less than three years continuous service with his employer, poe . a % . : 
‘shall be paid a wage not less‘than.. «... sees scree cece beer gn eeeeesenenines 25 0!] 1 0.9 0.5 O 7 3 10°9° 

Labourer; under 18 years of age:— - me Ss . oo . , Ce Be 
During: first six months of experience... ran Dee beeees Yeueee beeen 110 0 013 9. }- 0 3. 0. 2-8 9 . 

ms Thereafter... cee een e denen teed ewes eneeees ease eee cea ees peeved denees | 21k .6 | 0169 05 07 .21 3. 

- - Ss
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Basies Oorlogs- | tet . oe 

loon ‘per maatreél, Addisionele - Totaal. 

week. LK.T. soe a 

a . : ; £ 6.d. £ s.d. £ os. d. £ os. d. 

=" Chemikus-en/of apteker en drogis.....+.eeerercseteeseeeetreersseeeeses nese: 9 00 3804; — 12 8 0 

~*  Chemie-tegnikus... 0... cseev cree eee eee een eee ers errenceaenenneaes eee eeeeeees 8 090 3 8 0 _ 11 8 0 

- Yoorman.....-. Lecce cee enue e eee ee en eee eee eee e eee n eee rene es et ee neta es 619 2 3 8 0 _— 10 7 2 

“> Leerling-chemie-tegnikus— . os ; ao 

4 Gedurende eerste jaar ondervinding...-.+..+eeereeeeees Reecneetetsceeseees 220 109 0 3:0 3°79 - 

Gedurende tweede jaar ondervinding. 0... ++ see reeeee nese newer enseeneencs 3 00 176 050 412 6 

Gedurende derde jaar ondervinding. ...+ +. sees se ce ge ense rete ees eteteerencs ,4 0 0 20 0 05 0 6 5 0 

Gedurende vierde jaar ondervinding... +... ee ee cece esse terete ee eeeteesenees 5 0 0 28 0 05 0 713 0 

Geédurende vyfde jaar ondervinding.........ee cree ert eee teen rene ee ceer ees 600 216 6 — 816 6 

Gedurende sesde jaar ondervinding........++ ce ceaeveceeenseeeenes Veateceeee 7,00 3 8 O — 10 8 0 

. Met dien verstande dat as ’n leerling-chemie-tegnikus ’n graad of ’n gélyk- . . Oe 

waardige diploma in chemie verkry het, dit gereken moet word dat hy drie jaar 

. ondervinding het. . : , . 

-Masjien- -en/of installasiecbediener...+++.seerseererseeeeererrecetetereeseeeses 3.0 0. 17 6 050 /.412 6 

Werktuigkundige.......ccsecceccsneceeeeeereeen erence eaeaarneneceseceee none: 8 0 0 3 8 0 _ Ji 8 0 

. Lettersetter.. sc. cece cece cece eee e ee nent eee ee ee ere ee ree CREE TET O Eee e EEE ES, 69 2 3 10 _ --910 2 

ASSiStent-VOOLMAD, 0... cece eee eee ere nee c en een en seg ean tarearaae seg nesesees 416 7 28 0 05 0 79 7 

» Onderhouer of handlanger.:...++5+++++++++ ‘saees Savane ceenes de beeneeeseeones 5 0.0 28 0]-.0 5 0 713.0 

.. Onderbaas of spanopsigter... : . 315 0 _116 9 05 0 516 9 

“~ Ketelbediener........5...6. 
25 0 109 605 0 310 9 

Baasjong of ploegbaas.......- beeen bene ene eens cnet ee eee rena nee mEe ReneS .2 50 109) 05 0 310 9 

~ Klerklike werknemer, manlik— ~ . Ss mS . 

Gedurende eerste jaar ondervinding.....+.++++- Lace ene cn near eeenenees Mee ees , 2 310 109}. 0507 3:97 

Gedurende tweede jaar ondervinding weet . . 3 0 6° 110 6 050 |. 416 0 

Geédurende derde jaar ondervinding. ....-.0.ce cess sree re tene rr eeeecneeeens 317 2 200 0 5-0 6 2.2 

Gedurende vierde jaar ondervinding.. ... esse cece eect eee tern ee eee eenees Ye 413 9 28 0}; 05 0 769 

Gedurende vyfde-jaar ondervinding.....-.e.ssceeeeeeceereeerecesesenceens 5 10 4 216 6 _ 8 610 

Daarna,. ccc cece cde c cece ec ee ene e cen eenate eee eee ene enna base eeeees 6 611 3 10 — 9 711 

Klerklike werknemer, vroulik— : : : : 

~" Gedurende eerste jaar ondervinding.....+-++cerecerever tree erect eeeeeeaens 2 3 10 109 05 0 3 9 7 

Gedurende tweede jaar ondervinding.....-+-..screee sete seer ee nene sere cces 211 11 14 9 05 0 4 1 8 

Gedurende derde jaar ondervinding. ..+..-..eeereeee rece cece rere en serena es 3 00 17 6 05 0 412 6 

Gedurende vierde jaar ondervinding..... Lope cee e ease ens eeeeneneeges eeeeae 3 8 1 113 3 05 0 °§5 6 4 

Daarna...ccccceceeceeeeereves celal aeaceevedcucueneneescueneaaens 316 2-+ 2004 050 6 1 2 

..- Handeisreisiger— 
: . ‘ 

, Gedurende eerste ses maande ondervinding.......++++e+++++ tae 6 611 3 10 _— 9 711 

Gedurende tweede ses maande ondervinding......+.+eseereeeeeeees 618 6 3 8 0 _ 10 6 6 

Gedurende derde ses maande oridervinding....-...sceeeereerene erence sacees 710 0 3 8 0 _ 1018 0 

Gedurende vierde ses maande ondervinding. ......+eeceeee rece ee ee seen eees 8 1 6° 3.8 0. _— 11 9 6 

Gedurende. vyfde'ses maande ondervinding....+--++++rereeerereeecrseeteees 813 1 3 80. _ 12 1 1 

-_. Gedurende sesde ses maande ofdervinding. ..-. 6. eee este cere reese eee eer cee: 947 3 8 0 _ 1212 7 

‘ Gedurende sewende ses maande ondervinding, <1. ..,- sees rere erate erences 916 2 3 8 0 _ 13 4 2 

‘Gedurende agste ses maande ondervinding:... 60. ++s eter errs e creer ee ereees 10 7 8 3 8 0 — 1315 8 

* Daarma....-.-. 62.55 Lene neeeeeeeaee dee e eee eee mene eee n ees eneenaeeeees 1019 3 3 8:0 | — 14.7 3 

Toetser en degelpersdrukker— : os . : . oe . 

-” Gedurende eerste ses maande ondervinding.......+.sereeees bese eeetenee eee 2.4 8 47°0°9 1 06°5 OF 3 10 5 

Gedurende tweede ses maande ondervinding \ ‘ 210 5 149], 035 0}; 49 2 

‘Gedurende derde ses maande ondervinding.......++++eseeee eens 215 8 “17 6 05 04+ 4 8 2 

Gedurende vierde ses maande ondervinding..........+sserreeeeeeeeesteseres 3 1 °5 110 6} ,.05 0 4 16 11 

Daarna.......- eee eee Meech cece cece neces e eee etter eee ee Ree eRe Ee eee EE ES 3.6 2 113 3- 05 0: 5 4 3 

Monsterjong......--.-+ | cecceueeveneebepecerseeeeesenee ev ee ese teseeevens . 210 0 12° 3 0°5 0 317 3 

< Graad T-werknemer, gekwalifiseer........- ss ee seen eee e eet e nce reese eeaneene es 216 6 17 6 0 5 0 49 0 

-, Graad I-werknemer, ongekwalifiseer— - . : . 

Gedurende eerste ses maande ondervinding.....--+++++: te eeeeee seve rece neee 114 7 016 9 0 5 0 216 4 

Gedurende tweede ses maande ondervinding....-++++rererseteeererertee ces 119 4 018 3 | 0:5 0 3 27 

Gedurende derde ses maande ondervinding....--.++++ bea beeen eee eenenres 24 1- 109 0 5-0 3 9 10 

Gedurende vierde ses maande ondervinding. ..+.j.s0+eeeeeesees ee deacecccees 29 7 123 ;-05 0 3 16.10 

Nagwag....-. rn Levee ee este eeeeereeene beeen eeneee ete e eee eed eneeness 2 9f1 1 2 3 05 0 317 2 

Drywer van °n motorvoertuig waarvan die gewig sonder vrag tesame met die gewig ‘ . ° 

sonder vrag van ’n sleepwa of sleepwaens deur so ’n voertuiz gétrek— . : . . 

(i) nie. meer as 6,000 1b, is nie... -. +++ +120 eee e eee ren 5 0 0 2 8 0 0.5 0 713 0 

i) meer as 6,000 Ib. is maar nie meer as 10,000 Ib. nie... 6... eevee ee 600 216 6 _— 816 6. 

Gii) meer as 10,000 Ib. is... 60-0 eee eee Dec ceceeeeeeee Lace een eeenaeere 710 0 3 8 0 —_ 10 18 0 

Ler WEL.—,, Graad [-werknemer ” beteken ’n werknemer nie. elders in hierdie -. . 

. sub-klousule gespesifiseer nie.. . = 

, Graad I-werknemer gekwalifiseer ” beteken ’n graad I werknemer 

met minstens twee jaar ondervinding. : . 

_,, Graad f-werknémer, ongekwalifiseer ” beteken ’n graad I-werknemer . 

/ , : met minder as twee jaar ondervinding : oo 

Arbeider, ouderdom 18 jaar en ouer— vo : | " 

_ Gedtirende eerste ses maandé ondervinding...-...++seeseeeeeerereer steerer ss -2 00 018 3 0 5 0 3 3 3 

Daarna.. 2... cee ee eee Lecce seeeee ees Ve eeeeee Levee eee ecae erence peeeeeee 226 10.9 0 5 0O- 3-8 3 

Met dien verstande dat enige arbeider van 18 jaar en ouer,-wat op die datum 

~ waarop hierdie Ooreenkoms in werking tree, of op enige later datum, minstens 

. drie jaar aaneenlopende diens by sy werkgewer gehad het, ’n loon betaal moet : o 

word van minstens......-6-0+seeeeees errrres Seaeeeecueenees ees 25 0 1 0 9. 050 310 9 

-Arbeider onder 18. jaar— : . 

_Gedurende eerste ses maande ondervinding: ......+-sreteeerrserereseesesees 110. 0 013 9 0 5 0 28 9 

DAatds veces ecoccccceeecccecceseseseetaee cesses rene seasee rasan enesas 111.6 016 9 65 0 213 3     
    

(5) Casual employees— 

(i) in the case of those employees for 

scale of remuneration is prescribed, one-fourth of the 

highest weekly remuneration prescribed for an 

employee performing the same class-of work as the 

casual employee is required to perform for each day 

or part of a day of employment. - 

me) whom a rising 

In the case of all other employees, one-fourth of the. 

weekly remuneration prescribed for an employee per- 

forming the same class of work as the casual em- 

. -ployeé is required to perform for each day or part 

- of a day of employment. / , ; 

ii). Gi) 

‘ besoldigingskaal voorg 

-nemer wat dieselfde soort werk 

(b) Los werknemers:— 

In dié geval van die werknemers vir wie ’n stygende 
eskryf is: Een-vierde. van die 

idiging voorgeskryf vir ’n werk- 
verrig as wat van ’n 

los werknemer vereis word vir elke dag of gedeelte 

van ’n dag wat hy in diens is. . 

hioogste weeklikse beso 

In die geval van alle ander werknemers, een-vierd 

van die weeklikse besoldiging voorgeskryf vir ’n werk- 

nemer wat dieselfde soort werk verzig as wat van ’n 

jos werknemer vereis word vir.elke dag of gedeelte. 

van ’n dag wat hy in diens is. |



(2) Eeave Reinuneration.—The remuneration in. respect of the 
annual leave referred to in clause .7 shall be-paid to! an em- 
ployee before the commencement of such leave. : | 

(3) Differential Rates of Remuneration—An employer. who 
requires or ‘permits-a: member of one class.of his employees to_ 
perform for longer than one hour either in addition to his own 
work or in substitution therefor, work of ancthér class-for which 
a higher rate of remuneration is prescribed in sub-clause (1) shall 

. pay such employee at the higher rate of remuneration in respect 
' of the whole day on which he performs such work; provided 

that where the sole difference between classes is in terms of sub- 
clause (1) based on experience, sex or age, the provisions of 
this sub-clause shali not apply. . 

(4) Calculation of Daily Rate of Remuneration.—For the 
purposes of sub-clause .(3) the remurreration payable in respéct 
of any one day shall be not less than ‘one-fifth of the .weekly 
remuneration prescribed in sub-clause (1) for the higher rated 
work performed. : . , 

(5) Basis of Contract-~An employee shall be deemed to be a 
weekly. employee unless he falls within. the: definition “casual 
‘employee’ and save as provided in clause 5 (7) shall be paid 
not less than the full weekly remuneration prescribed in sub- 

. Clanse (1) for an employee of his class whether he has worked 
the maximum number of ordinary hours prescribed in clause 6 
(1) or-less, and be subject to the other conditions (in so far as 
they may be applicable) prescribed for. such. employee. 

' (6) Piece-work—{ay An employee employed on piece-work for 
any period shall be paid. at the rates agreed upon between the 
employer and his employee, but such employee’s remuneration. 
shall be not less than the remuneration that- would have been 

‘payable to him had. he been employed on time-work for that 
period,. plus ten per cent. , . 
_(b) A schedule of the piece-work rates referred to in para- 

" gtaph.(a) shall be kept posted up in a conspicuous place in the 
establishment and shall not be altered except after one week’s 
notice. , - 

‘() (A) Subsistence Allowance-—In addition to ‘the wage pre- 
scribed in sub-clause (i)}— . . : 

@ a traveller who, on any journey undertaken in the per- 
_ formance of his duties, is absent from his place of 
residence and employer’s establishment for any period in 
excess- of six consecutive hours, shall be paid a subsistence 
allowance of not- less than— 7 

(a) five shillings for each such period of. absence not 
extending over a night; , 

_ (b) twenty-two shillings and six pennies for each night © 
Me ‘where such period of absence extends over one or 

. : more’ nights; 

‘ 

a sample boy,. who, accompanying a traveller on -any 
journey undertaken by the traveller in the performance of - 
his duties, is absent from. his place of residence and his 

‘employer’s establishment for any period in excess of six 
consecutive hours, shall be paid.a subsistence allowance 
of not less than— ; 

(a) one. shilling for each such * period of -absence not: 
. extending over. a night; 8 

(b) five shillings for each night where such period of 
absence extends over one or more nights;: . 

‘provided that for the purposes. of this sub-clause the expression 
“night” means the.period between 11 o’clock p.m, and 4 o’clock 
am, : : 

(B) Transport Allowance and Expenses—@G) A traveller -who 
uses his employer’s motor vehicle or who is required to travel by 
train or arfy other but his own means of conveyance, shall be 
re-imbursed by his employer all the reasonable expenses incurred 
by him in connection with such ‘transport in the performance of 
his duties and for the purposes of this sub-clause the overnight 
garaging of a motor vehicle shall be deemed to be a transport 

 @ 

expense. 

. Gi) A traveller whois required to provide a motor vehicle for 
the performance of his duties. shall be paid by his employer an 
inclusive transport allowance of not less than seven and a half 
pennies for each mile travelled in the performance: of his duties. 

(C) Any allowances or expenses payable tc an employee in 
terms of this sub-clause shall be paid. by his employer within 
seven days of the employce’s written claim therefor; provided 
that an employee shall not submit more than one claim for any 
such allowance and expenses in any one week. 

(8): Night Shift—In addition to the wages prescribed in sub- 
clause (1) hereof, an employer shall pay an extra 10 per cent on 
such wages to each employee whose working time in any week 
falls wholly or:mainly between the hours of 6 p.m. and 6 a.m. 

. (9) Calculation of Monthiy Wage—Whenever the wage due to 
an employee is, in terms of clause 4 (1), paid monthly, the 
amount of such wage shall be calculated at the rate of four and 
“one-third times the wage prescribed in sub-clause (1) for an 
emp-oyee of his class and area. : . 

(10) Savings~~Nothing in this - Agreement shall operate to | 
reduce the wage paid to an employee who, on the date this 
Agreement comes into -operation, is in receipt of a wage higher 
than the wage prescribed for him in- this section, and such 
employee shall continue io be paid and-be entitled to a wage not 
lower than’ such higher wage as if such higher wage was the 
minimum wage prescribed for him. in this section. : 

>met hoér besoldiging wat verrig is. —- 5 

  . geskryf word, 
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(2) Verlofbésoldiging-—Die _ besoldiging _ten | opsigte: “van die . 
-jaarlikse verlof in klousule 7- genoem, moet -aan “n werknemer 
betaal word voordat die verlof begin. oe 
(3) Differensiéle besoldiging-~n .Werkgewer wat ’n”lid-.van - 

een klas van sy werknemers verplig of toelaat om ‘benewens. sy” 
ete werk of in plaas daarvan vir langer as een wur werk: van - 
ander kias te verrig waarvoor.’n hoér loon in subklowsule (1) 
voorgeskryf word, moet dié werknemer teen die. hoér loon ten 
opsigte van die hele dag waarop hy die. werk verrig het, besoldig: 
met dien verstande dat, as die enigste verskil in klasse. ixgevolge’ | 
subklousule (1) op ondervinding, geslag of cuderdém. berus,; die. 
bepalings van hierdie Klousule nie van toepassing is nie. © =. 0° 

(4) Berekening van daaglikse. besoldiging—Vir . die toepassing - 
van subklousule (3), moet die besoldiging wat ten opsigte van.een - 
dag betaalbaar is, minstens een-vyfde wees van die ‘weeklikse 
besoldiging wat, in subklousule (1) voorgeskryf word vir die-werk. 

(5) Kontrakbasis—n Werknemer word as ’n weeklikse werk- 
nemer beskou. tensy hy binne die woordomskrywing yan ;, los 
werknemer” val, en behoudens soos bepaal in klonsvle-5 (7); 
moet minstens die volle besoidiging soos in subklousule: (1) ‘vir 
*n werknemer van sy klas voorgeskryf, aan hom betaal word, +. 
ongeag of hy die maksimum getal gewone ure” wat in. klousule ° 
aes voorgeskryf word, of: minder gewerk het, en by; is onder- 
worpe aan die ander voorwaardes (vir ‘sover hulle. vam toepassing 
is) wat vir die werknemer voorgeskryf is. ae 

(6) Stukwerk.—{a). ’n Wertknemer wat ’n tyd lank stukwerk . : 
verrig, moet besoldig word teen die skale waarvoor die ‘.werk- . 
gewer: en sy-werknemer ooreengekom het, maar die werknemer. - 
se besoldiging moet minstens die besoldiging wees wat aan hom’ 
betaalbaar sou gewees het indien hy -vir daardie tydperk teen | 
tydloon gewerk het, plus tien persent. . Bes 

(5) *n Lys van die stukwerkskale wat in-paragraaf (2) genoem | 
word, moet 6p ’n opvallende plek in die inrigting vertoon -gehou 
word en mag nie verander word nie, uitgesonderd’ na kennis- _ 
gewing van‘een week. co So co 

(7) (A) Verblyftoelae—Benewens die 
(1) voorgeskryf word— , . . / 

(i) moet ’n reisiger wat ’n reis onderneem ter..uitvoering van _ 
sy pligte en wat langer as ses agtereenvolgende. ure vai - 
sy. woonplek en sy. werkgewer se inrigting afwesig is, *n~ 
verblyftoelae betaal word van minstens— pf 

(a) vyt sjielings vir elke tydperk van afwesigheid wat 
nie oor ’n nag strek nie; a a es . 

(b) twee-en-twintig. sjielings en ses pennies vir elke nag _ 
ingeval.so ’n tydperk van afwesigheid cor dé 6f - 

. meer nagte-sirek; - oe ce . 
(ii) moet *n monsterjong wat ’n. reisiger op. ’n .reis .vergesel- ' 

wat deur die reisiger onderneem ‘word ter uitvoering - van. 
sy pligte, en wat vir langer as ses agtereenvolgende. ure. 
van sy woonplek en sy werkgewer se inrigting afwesig is, 
’n verblyftoelae van minstens die volgende betaal. word:— - 

(a) Een sjieling vir elke tydperk van afwesigheid wat nie _ 
oor ’n nag strek nie; _ oe Oe 

(b) vyf sjiclings vir elke nag ingeval-so ‘n afwesigheid. 
oor een of meer .nagte sirek; TN 

lone wat -in -stibklousule . 

‘met dien verstande dat. die -uitdrukking ,,nag” vir die toepas-. 
| sing van hierdie subklousule die’ tydperk tussen <11-war nm. en... 
4-uur vm. beteken. mo . _ 

(B) Reistoelae en. -koste-—(i) ’n Werkgewer moet .’n handels- 
reisiger wat die werkgewer se motorvoertuig gebruik of wat ver-.-- 
plig is om-per trein of met enige ander vervoermiddel; -uitge- 
sonderd sy eie, te reis, vergoed vir alle -redelike uitgawes ‘wat hy. 
in _verband met die vervoer ter uitvoering van sy pligte aangaan, 
en vir die toepassing van hierdie subklousule word dig. bewaring 

‘van die motorvoertuig snags in ’n garage as ‘n vervoeruitgawe 
beskou. . . 

(ii) Die werkgewer moet sy handelsreisiger wat verplig is om a 
*n motorvoertuig:té verskaf vir die uitvoering van sy pligte, 'n 
omvattende vervoertoelae betaal van minstens. 74 pennies vir . | 
elke. myl wat ter-uitvoering van’ sy pligte afgel8 word: 

(©) Die werkgewer moet alle toelaes of uitgawes wat ingevolge 
hierdie subklousule aan ’n werknemer betaalbaar ‘is, binne sewe |” 
dae na die werknemer: se skriftelike cis daarom betaal:: met- 
dien verstande dat ’n werknemer nie miecer as een eis vir sulke 
toelaes en uitgawes in een week mag indien nie. ce / 

(8) Nagskof—Benewens die lone wat in subklousule (1) ‘hier: 
van voorgeskryf is, moet ’n werkgewer aan elke werknemer 
wie se werktyd in ’n week uwitsluitlik of hoofsaaklik tussen die 
ure 6 nm. en 6 vm. val, ’n bykomende tien persent op die lone 

. betaal. 

(9) Berekening van maandloon—Ingeval die loon wat.aan ’a 
werknemer verskuldig is, ingevolge klousule 4 (1). maandeliks:-\- 
betaal word, moet die bedrag bereken- word teen’ 44 maal- die - 
loon wat in subklousule (1). vir °n- werknemer van sy klas en . 
gebied voorgeskryf is. . ~ hs 
“ (10) Voorbehoudsbepalings—Geen bepaling. van, hierdie. Oor- | 
eenkoms het die uitwerking dat die loon van ’n werknemet wat 
op die datum’ waarop. hierdie Ooreenkoms in werking tree, *n 
hoér loon ontvang as wat in hierdie artikel vir hom voorgeskryf 
word, verminder word nie, en sodanige werknemer ’ is gerestig © 
op ’n loon, waarvan betaling aan hom gehandhaaf moet word,, . 
ten bedrae van minstens daardie hoér loon, asof daardie “hoér. 
loon die minimum loon is wat in hierdie artikel vir hom: voot-—
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eS -* 5, PAYMENT OF REMUNERATION. 

(2) Empioyees -Other ‘than Casual: Employees-——Save as 

provided ‘in clause 13 an employer ‘shall pay the remuneration, 

due to each of his employees, other.than his casual employees in. 

cash week'y on the usual -pay-day of the establishment, or on 

termination of employment if this takes place before the -usual 

pay-day of the establishmeni,; or on termination of employment 

if this takes place before the usual pay-day; provided that where 

the employer and his employee agree, remuneration may be paid 

monthly. . . 

(2) Casucl Employees.—An employer shall pay the remunera- 

tion. due to cach of his casual employees in cash on termination 

of his contract of employment. . / 

. 3) Methed of Payment—An employer shall pay the remune- 

‘ration due to each of his employees during the hours -of work 

and such remuneration shall be enclosed in a sealed envelope, 

showing on the outside the employet’s and the employee’s name, 

the employee’s occupation, the number of ordinary and over- 

time hours worked, the period in respect of which payment is 

made and the amount ‘contained therein. 

(4) Premiums —Na payment shall be made to or be accepted 

by an employer, either directly or indirectly, in respect of the 

employment. or training of any employee. 

(5) Purchase of Goods--An employer shall not require ‘his 

employee to purchase any goods from him or from any- shop 

or person nominated by him. Te ; 

(6) Board and Lodging —Save as provided in the Native 

(Urban Areas) Consolidation Act, 1945, and the Native Labour 

Regulation Act, 1911, an employer shall not require his employee 

to board: and/or lodge with him or with any person or at any 

place nominated by him. / 

(7) Fines and Deductions-—An_ employer shall not levy any. 

fines against his employee nor shall he make any deduction from 

his employee’s remuneration other than the following :— 

(a) With the written consent of his employee, deductions for 

holiday, sick, insurance, provident or. pension funds; 

(b) save as provided in clause 8 (1) when his employee absents 

himseif from work or is.absent owing to accident or ill- 

health a deduction proportionate to the period of such 

absence; . : : 

(c) a deduction of any amount-which.an employer by any law 

or any order of any competent court is required or per-. 

_ mitted to make; ‘ 

(d) contributions in terms of clause 17 of this Agreement; 

(e) when an employee agrees to accept board. and/or lodging - 

- from: his employer a deduction not exceeding the amounts. 

. specified hereunder: — aes . 

‘Per . > Per 
“Week. : Month.’ 

. : £sa dd Es A 

(i) Board.....s.eeeeeee cece ee eens 03 0 013 0 

(ii) Lodging........-+- beeen eens 020 0 8 8 

_. Gif) Board -and lodging..... Vaccines 6-5-0 i118 

Gf) whenever short-time is introduced in an establishment’ a 

deduction. in respect of each hour of such short-time, -of 

one-forty-fifth. of. the weekly remuneration prescribed in 

clause 4-for an employee of. his class; co, 

provided that—_. . ; oo 

(i) no deduction shall be made in respect of the first 

hour of short-time caused by a general breakdown of 

plarit or machinery due to accident or other unforseen 

7 emergency; . - : 

Gi) in the case of short-time due to slackness of trade, 

-no deduction -shall. be. made unless the employer has 

given his employee not less than twenty-four hours’ 

notice of his intention to introduce short-time; 

(g) with the written consent of his employee subscriptions to 

_ the Funds of the Trade Union. 

6° Hours of Work, ORDINARY AND OVERTIME AND PAYMENT. 

— FOR OVERTIME. / ae 

()) Ordinary Hours of Work.—The ordinary hours of work of 

an employee shall not exceed— . 

(a) in the case of an employee other than a casual employee— 

“@ forty-five in ‘any week front - Monday to Friday 

- inclusive; I 

GD nine in any day; provided that the-.weekly hours do 

not exceed forty-five; Co. 

(6) in the case of a casual employee eight and one-half in. any 

- . day. Oo a Ls 

(2) An employer shall not require his employee to work more 

than five hours continuousiy without an interval of at least one 

hour; provided that— a , : 

(i) if such interval be for longer than one hour any period in 

excess of one hour. shall be deemed to. be ordinary hours 

of work; . noe . LS 

Gi) an employee who is required or permitted to work for two 

or more periods broken: by intervals of less than one hour 

other than an interval referred to in sub-clause (3), the” 

-.. .said. periods of work totalling more than five hours shall 

be deemed to have been employed for more than five 

_ hours continuously; : 

8 

  

5. BETALING ‘VAN 'BESOLDIGING.” : , 

(1) Werknemers, uitgesonderd ~ los werknemers.—Behoudens 

soos in klousule 13 bepaal, mioet-’n werkgewer die besoldiging 

wat -aan elkeen. van sy werknemers, -uitgesonderd .sy los: werk- 

nemers, verskuldig is, weekliks op die gewone betaaldag van die 

| inrigting in’ kontant betaal, of by diensbeéindiging as dit vdédr 

die gewone .betaaldag. plaasvind; met dien verstande dat, as. die- 

werkgewer en sy werknemer aldus ooreenkom, besoldiging maan- : 

deliks betaal kan word. / . 
(2) Los .werknemers-——n Werkgewer moet die besoldiging wat 

aan elkeen van sy werknemers verskuldig is, by die betindiging 
yan sy dienskontrak in kontant betaal. 

(3) Wyse van besoldiging—n Werkgewer moet die besoldiging ‘ 

wat aan elkeen van sy werknemers verskuldig is, gedurende die 

werktyd betaal, en die besoldiging moet in "n verseéide koevert 

wees waarop die werkgewer en werknemer se name, die werk- 

nemer se beroep, die aantal gewone en oortydure wat gewerk 

is, die tydperk waarvoor besoldiging moet geskied en die bedrag 

daarin, aan die buitekant vermeld moet word. 

(4) Premies——-Geen bedrag mag regstreeks of onregstrecks aan 

"nh werkgewer betaal of deur hom ten opsigte van die indiens- 

neming of cpleiding van ’n werknemer aangegaan word nie. 

(5) Koop van goedere—n Werkgewer mag nie sy werknemers 

verplig om goedere van hom of van ’n wipkel of ’n persoon 

wat hy aanwys, te koop nie. 

(6) Losies en inwoning.—Behoudens die bepalings van die 

Naturelle (Stadsgebiede) Konsolidasiewet, 1945, en die Naturelle- 

-arbeid Regelingswet, 1911, mag ’n werkgéewer nie ‘n werknemer 

verplig om van hom of van ’n persoon of ’n plek wat hy aan- 

wys, losies-en/of inwoning aan te neem nie. . 

(7) Boetes en aftrekkings—'n Werkgewer mag nie sy werk- 

nemer boetes oplé of bedrae van sy. loon aftrek nie, met uit- 

sondering van die volgende :— : , 

(a) Met die skriftelike toestemming van sy werknemer, aftrek- , 

kings ten opsigte van verlof-, siekte-, versekerings-, voor- 

sorgs- of pensioenfondse; 

(6) behoudens soos bepaal in klousule 8 (1), as ’n werknemer 

van sy werk af wegbly of atwesig is weens ’n ongeluk of - 

‘siekte, *n. aftrekking in verhouding tot die tydperk van 

‘die afwesigheid; 

(c) ’n aftrekking van elke 
wet of ’n bevel van 
word om af te trek; 

(d) bydraes ingevolge die bepalings .van klousule 17 van hier- 

die Ooreenkoms; — 

(e) as ’n werknemer instem om losies en/of.inwoning van sy 

werkgewer aan te neem, ’n aftrekking van hoogstens die 

volgende ‘bedrae:— . 

bedrag wat "n werkgewer kragtens ’n 
’n bevoegde hof verplig of toegelaat 

Per Per 
week, maand, ~ 

Co : “ £sod £ 8.‘ 

(iy Losies..... ence ee ence eeeeeece 03 0. 013 0 

- Gi) Inwoning... 06... sees eee eres 020 ° 0 8 8 

Gii) Losies en inwoning........+-+. 050.1 i 8 

(f) as: korttyd in ’n inrigting ingevoer word, ’n aftrekking van 

1/45ste van die wecklikse besoldiging wat. in klousule’ 4 

voorgeskryf is vir ’n werknemer-van sy klas, ten opsigte 

van eike uur van die korttyd; 

met dien verstande dat-— 

(i) geen. aftrekking gemaak mag word nie t.o.v. die eerste . 

uur- korttyd wat. veroorsaak word deur ‘n algemene. 

onklaarraking van installasie of masjinerie wat deur 

*n ongeluk of ander onvoorsiene noodtoestand ver- 

oorsaak word; cS : 

geen dftrekking in die geval van korttyd wat deur ’na 

slapte in die bedryf veroorsaak .word; gemaak mag 

word nie, tensy die werkgewer sy werknemer minstens 

24 wur Kennis gegee het van sy voorneme om kort- 

tyd in te voer; 

(g) met die skriftelike toestemming van sy werknemer, lede- 

~ gelde'aan die fondse van ’n vakvereniging. 

Gi) 

6.. WERKURE, GEWONE EN OORTYDURE, EN BESOLDIGING VIR OoRTYD. 

(1) Gewone werkure—Die gewone werkure van ’n werknemer 

is hoogstens die, volgende :— 

(a) In die geval van *n werknemer, uitgesonderd ‘n los werk- 

nemer— 

(i) 45 in ’n week van Maandag af tot en met Vrydag; ~ 

(Gi) nege op ’n dag; met dien verstande dat die weeklikse 

ure 45 nie te bowe mag gaan mie; : 

(b) in.die geval van ’n los werknemer, 8; uur op ’n dag. 

(2) °"n Werkgewer mag nie sy- werknemer verp:ig om langer ‘as 

vyf uur aaneen sonder °’n onderbreking van munstens een uur te 

werk nie; met dien verstande dat— : _ : 

(i) as die onderbreking langer as een wur duur, elke. tydperk 

oor cen uur as gewone werkure gereken moet’ word; 

as ‘n werknemer verplig of toegelaat word om vir twee of 

meer. tydperke wat deur ’n pouse van minder as een uur 

onderbreek is, te werk, uitgesonderd:’n onderbreking wat 

in subklousule (3) gencem is, en genoemde. werktye alte- 

game meer as. vyi uur, beloop, dit beskou: moet. word dat 

. hy langer as vyf uur aaneen op diens was; : 

(i)
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(ii) -an-employee who is a female-shall ‘not ‘be required to work. |. 

_ 3) Rest: Intervals.-xAn--employer-.s all “grant .to’ each of -his 
employees .other,-than:a night watchman, a driver’ of a motor 
vehicle, driver, of an animal drawn vehicle, ‘an employee engaged 
in delivering .messages or goods or guarding premises or goods 
by-“day,; a rest interval of not-less.than ten. minutes as nearly as-|- 
practicable— .:.: 

(a) the middle of each morning work period: 
{b)-the middle of each afternooi’ work period where’ such 
“period is longer ‘than, three hours; ...” 

‘during which the employee shall -not. be required or péimitted to 
perform.any.work and such interval shall be deemed to be part 
of, the ordinary hours .of work. 

XN 

(4). Hours :of Work to be Consectitive.—Save as provided in 
_ Sub-clauses (2), and (3) all hours of: work -shall be consecutive. . 

(S) Overtime —All time worked Jin excess of the maximum 
numberof ordinary -daily hours of ‘work prescribed in sub-clause 
(1) and any time worked on any. Saturday’ shall be deemed. to be 
overtime. : 

(6) Limitation of Overtine—(1) An employer shall not require. 
or permit his‘employee te work overtime for more than— - 

(q). six, hours’in any week; *° oa 
- )-two hours in. any: day, from ‘Monday to. Friday inclusive; 

.. (c} five hours on any. Saturday, subject to the provisions of (a). 

" () Provided that ‘no employer. shall réquiré or ‘permit a female 
employee ‘to. work overtime— 

. @) for more than two hours on any day; 

(6) on more than three consecutive days; 

a (c) ‘on .more. than sixty .days in any year; . : : 

than one hour on any day unless he ‘has— 

(i) given notice thereof to such employee’ before midday; 
or : SE arn 

(Gi) provided such eniployeé with ‘an adequate meal before 
_.. She has to commence overtime: ‘or - : 

” ii) paid such employee two shillings and sixpence in 
, sufficient time to enable the employee to obtain a meal 
* » before’ overtime -is due to’ commence. 

4. 

(1) Payment .of Overtime.—An employer shall pay to. each of 

(d) after-completion of her’ ordinary working: hours. for more _ 

his employees in respect of each hour or part.of an hour of over-~ 
time, Worked not less than— ' . Lo. 

' (@) in the ‘case. of an employee, other than a casual employee 
one and’ a half. times the .employee’s ordinary wage; 

“(b) in the case of a casual employee one.and a half times the 
' remuneration prescribed in 

_eight and one-half; 
‘provided that. overtime. shall. be computed on a daily basis and | 
where. overtime of less than 30.minutes is. worked. on any. day, 

' it shall be paid for as half an hour.” 

“ 

__(8) Sundays: and. all’ Statutory -Public Holidays and Second. 

clause: 4 (1)-€b)° divided by 

New Year's Day —(i) Sundays.—Time :worked: on a Sunday shall - 
not be ‘deemed tobe part of'the ordinary -hours of work or-over- 
time but shall be paid for at the following rates: — po 

(a) Inthe: case of an employee other than a casual employee, |: 
double the weekly remuneration prescribed in clause 4 (1) 

‘(a) for an ‘employee of his- class divided by five for each 
day of part thereof. worked; - ce : 

““(B) in the casé“of a casual employee, double the remuneration 
prescribed in’ clause 4 (1) (6) for each day or -part thereof | 

- worked. : : 

(ii) Statutory. Public Holidays and Second New Year's Day.— 
--Time worked on- any of the statutory public holidays referred 

to in ciause.7-(5S) or on Second New Year’s Day, shall be, paid 
for at the following rates: — , / | - 

‘(@ liv the case of ‘an émployee other than a casual’ employee, 
_. + at his ordinary rate of remuneration’ in respect’ of each 

“7 hour or ‘part of an hour.worked, in ‘addition to one ‘day’s 
pay in terms of clause 7 (5); mo 

(b) in‘ the’ casé of a-casual ‘employee, ‘double the remuneration 
~... prescribed: in clause 4 (1).(b) for each day or :part:therecf. 

worked; . a , : . : 

provided that this shall-not apply: in respect: of ‘any statutory 
public, holiday er Second New 

‘ provisions of sub-clause (7) of this clause. 

(9) Savings. —The , 
., @) travellers, sample boys or night watchmen; pot, 

..’ “Gi) employees-.in_receipt’of £780, per annum or over, including 
- -cost of living allowance... 

-_ The: provisions of: siib-clauses -@);(4) and (6) -of “this clause’ Shall not*apply: to ‘thale ‘employees ‘engaged in emergency work: 

] Year’s Day falling on-a Saturday, 
in. whish’-case.the payment due -shall be in ‘accordance with. the - 

provisions, of th's clause shall not apply’ to—   

- 9 . co 

(iii), ‘n_vroulike werknemer, nie yerplig..kan- word. om tussen: 
:, § nm. en.6 vm. te werk nie,- ee 

(3). Ruspouses—"n. Werkgewer’ moet ’n ruspouse van. minstens . 
. tien minute toestaan- aan elkeen -van. sy--werknemers, met uitson- 
dering van .’n’. nogwag,-’n motorvoertuigdrywer,’.’n: drywer: van ; 

-"n dierevoertuig,;. °n.. werknemer . wat -boodskappe « of ~ goedere.’ 
“aflewer -of persele-of:-goedere gedurende die dag. bewaak,-so na .: 
as moontlik aam— sos 

_(a) die middel van. elké oggendskof;- ~ - oo ne 
(b) die- middel van elke middagskof ‘as die tydperk langer as | Atle war iss 

“waarin die werknemer nie verplig -of toegelaat mag:.word tom ~ 
enige.werk te verrig nie, en die ruspouse moet as deél van. die 
gewone wetkure beskou word. ~~. as a 

(4). Werkure moet aaneenlopend wees.Behoudens soos in sub- 
klousules (2) en (3) bepaal- is, moet alle werkure aaneenlopend 
wees. 2 0 +? Se Se 

6) Oortyd.—Alle:‘tyd wat cor die’ ‘maksimum getal “-gewone . 
. daaglikse’ werkure, soos in subktousule - (1) “voorgeskryf, - gewerk 
word; en enige tyd. wat op Saterdag gewerk- word, word as oortyd- 
beskou, 0 BO ag 

(6) Beperking van oortyd—(J) ’n Werkgewer ‘mag: nie sy. werk- 
nemer verplig of hom toelaat om “langer oortyd te..verrig nie 
as. oO my i ye Pe Poe ae ’ - 
~ (@) ses uur in ’n week; . CS 

(b) twee uut_op *n.dag van Maandag tot.en met Vrydag:. 7: 
(c) vyf uur op’n Saterdag, -behoudens die bepalings van (a). 
(2) Met dien verstande dat geen wérkgewer ’n vroulike* werk- "| 

nemer mag verplig of haar toelaat om oortyd ‘soos volg te werk’: - 
nie— . a Ce / Se ‘ 

(a) langer as twee uur op ’n dag; a, 
_ (bY op meer.as drie agtereenvolgende dae; LoS 

(c) op méer as sestig dae in ’n jaar; oN 
~ (d) langer as een-uur-na voltooiing van -haar gewone werkure 

op’’n dag, tensy hy haar— . : Po tO 
a G@) voor12-uur middag daarvan in kennis gestel hét; of - : 

' (a) ’n behoorlike ete verskaf het voor sy met oortydwerk ~ 
"= ° moet begin; of ° . - ve ate 

~ (iii) _betyds: twee sjielings en 
'. haar in staat te stel om 
“met oortyd moet begin. - : . 

_ () Besoldiging vir oortyd:—’n Werkgewer moet. aan elkeen:. 
van “’y. werknemers t.o.v.-’n- uur- of -gedeelté: van ti uur wat’ 

‘ses pennies betaal’ het om. , 
*n ete té nuttig voordat sy - 

y- oortyd gewerk ‘is, minstens. ‘onderstaande lone: betaal.:— + >. 
(a) In die geval van’’n werknemer, uitgésondetd Tos:-werk- 

nemer, 14.maal die werknemers se gewone besdldiging; ” 
-: .(b) indie geval: van ’n los werknemer, 14 

Wat in-klousule 4 (1) (5) voorgeskryf is, gedéel deur 84; 
‘met dien verstande dat cortyd ‘op ’n daaglikse basis bereken moét 
‘word, en wahneer mindér as-30 minute oortyd op.*n dag:verrig, _ “is, dit vir doeleindes van’ besoldiging as ’n halfwur beskou. moet‘ word... . Lo - oe ae SFL 

(8) Scndae- en alle wetlike opénbare: vakansiedae en Tweede ‘Nuwejaarsdag.—(i) ‘Sondae. —T yd wat’ op’. Sondaé gewerk. word,’ 
‘word nie as deel van die gewone werkure of as ‘oortyd beskou 
nie, maar besoldiging daarvoor’ moet teen onderstaande, loonskaie. 
betaal word: — - ooo . a, Pen 

(a) In die geval van ’n werknemer, uitgesonderd ’n Ios -werk- 
*. nemer, dubbel ‘die weeklikse besoldiging _ voorgeskryf- in 

. Klousule 4 (1) (a) vir ‘n werknemer ‘van sy kias, gedeel - deur vyf vir. elke dag’ of -gedeelte van ’n dag’ wat gewéerk 
word; . : : : SNe eS 

'(4) in die geval van °n los werknemer, dubbel die _besoldiging 
, 8008 voorgeskryf if klousule 4° (1) (4) vir elke dag of . gedeelte van.’n dag wat gewerk word. |. °C. 7 

Gi) Werlike -openbare vakansiedae en T-weede- Nitwejaarsdag.— Vir tyd waarin werk op enigeen van die wetlike opénbare vakan- siedae ‘wat ‘in klousule’ 7 (5) genseg “is” of “op: ‘Tweede Nuwe- © jaarsdag verrig. word, moet besoldiging ‘teen onderstaande loon- Skale betaal.word:— Be es 
(@) In die geval van ’n werknemer, uitgesonderd-’n: los werk-. oo hemer, teen sy gewone: besoldiging t.o.v... elke uur- of gedeelte van ’n uur wat’ gewerk is benewens een dag-se iS, 

. -besoldiging ingevolge klousule 7 (5);° > Ce 
(6) in die geval vah ’n los werknemer, dubbel die ‘besoldiging. 

voorgeskryf in- klousule 4 (1) -(b) vir elke dag’ of gedeelte 
daarvan wat gewerk is; coe ST 

net dien verstande dat dit nie van toepassing is ten -opsigte -van , 
‘n wetlike openbare vakansiedag of ‘Twesde Nuwejaarsdag wat . 
-op.’n-Saterdag val nie en in so ’n. geval moet: die verskuldigde 
‘besoldiging. doreenkomstig die bepalings -van subklousule 7) van. 
hierdie klousule betaal word. Se es 

(9) Vdorbehoudshepalings.—Die bepalings van- 
_Sule is nie. van toepassing op die volgende, nie bor 
7 @ Handelsreisigers, monsterjongens of ‘nagwagte; Re 

_ fii) werknemers. wat. £780. per jaar of meer ontvang,; “met 
* . inbegrip van lewenskostetoelae. . | Peep ve 

‘Die: bepalings: van’ subkiousules™ (3), (4) en (6) van" hierdie 
‘klousule is ‘nie’ van: toepassing op manlike werknemers. wat-nood- . 

hierdie . klow: ° 

“werk vertig nie. ce « 

2 hat bat eis i . ; - | - : ES : an a gy . 

maal die’ besoldiging.
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CO 7. ANNUAL LEAVE AND Pustic Hoipays. . 

< “a Subject to the provisions of sub-clause (2) of this’ clause, 

“all employees shall be granted annual leave due to them between 

=the 15th’ December-each year 

"following year as follows:— / 

*..” (@). Every employee who, on the 15th December each year has 

*, completed one year’s continuous employment with his 

: employer, shall be granted not less than two consecutive 

- weeks’ leave and shall be paid in respect of each week 

‘thereof not less than the weekly remuneration which he 

: was receiving immediately before the commencement of 

~ *. such leave. - 

- * (6) When any 
~ ". Day fall within the period 

and. the 14th January of the 

during which the establishment 

is closed for the annual. holiday period,’ a further day’s 

ce Jeave with full pay Gnéluding cost of living allowance) 

= - shall be added tothe said period of two consecutive weeks 

. in respect of each such day; provided that if any such 

statutory public holiday or Second New Year’s Day fails 

on a Saturday, the provisions of this paragraph .shall not 

apply in respect of such day. . 

Any employee who on the 15th December of any year -has 

not completed twelve (12) months’ continuous employment : © 

terminated shall be paid—  _ ; 

(i) for each completzd week of employment in that year 

up to the 15th December not less than the weekly 

remuneration he was receiving on the said 15th 

December divided by twenty-six; : : 

for any statutory public holiday or Second New 

Year’s Day which fall within the period during which 

the establishment is closed for the annual holiday 

period, an amount equal to the weekly remuneration 

(ii. 

which he was receiving on the day the establishment | 

- ‘closed for the annual holiday period divided by five; 

provided that if any such statutory public holiday or 

Second New Year’s Day. fall on a Saturday the pro- 

visions of this sub-paragraph shall not apply in res- 

pect of such day. 

(d) Upon termination of employment an employee shall be 

paid in respect of each competed week of employment 

of the date of engagement, whichever is the shorter period, 

not less than the weekly remuneration he was. receiving 

immediately before: termination of service divided by 

twenty-six. . : . . ’ 

Where. an employee’s service terminates immediately 

_ before any of the- statutory public holidays or Second 

, 

© 

New Year’s Day falling between -the 15th December of me 
e: 

shall. be entitled to payment for such public holidays and. 

provided. they fall within an: 

each year. and the 14th January of the following year, 

Second New, Year’s, Day, 

‘extended period calculated as follows: — - 

One working day in respect of each completed month 

of service (calculated from the 15th December of the 

“. ‘previous year or from date of engagement whichever is 

- ‘the shorter period) shall be added to the date on which 

the employee’s: service terminates and if .any statutory 

- public holiday or Second New 

..  . pect of each such holiday or Second New Year's Day 

not less than the weekly remuneration he was receiving 

immediately prior to the date of termination of service 

_ divided by five; provided that if any such statutory 

public holiday or Second New Year’s Day fall on a 

Saturday the provisions. of this paragraph shall not 

oF apply in respect of such day. - 

- (2) An eniployer and his clerical employee or night watchman 

~ may by mutual agreement decide that such employee may take 

his two consecutive week’s annual‘leave at a period other than 

between. the 15th’ December and the. ensuing 14th January and 

in that event the following conditions shall apply: — 

(a) The leave shall be granted at a time to be fixed by the 

employer; provided that— a 

@) an employer may require his employee to take his 

. ‘annual leave before the completion of the year of 

‘ employment .to which it relates; : . 

vo. (ii) if such leave has not been granted earlier. it - shall 

be granted within two months. of: the completion of: 

the year to which it relates, 

if any statutory public holiday or Second New Year's 

Day fall. within the period. of such leave a further 

day’s leave on 
allowance) shall be added to the two weeks’ annual. 

“Jeave in respect of each such public holiday or. Second 

New Year’s Day; provided that if any such statutory 

public holiday or Second New Year’s Day fall on a 

Saturday the provisions of this paragraph shall not 

: —apply in respect of such day. : 

(b) An employee whose contract of employment terminates— 

(a) in the first year of employment with the same em- 

~ __. ployer before the completion of such year; 

(b) in any subsequent year of employment with the same 

; employer before the completion ef such year; . , 

a shall. upon termination, be paid in respect of each completed 

week of employment not Jess than the weekly remuneration 
which he was receiving immediately before the date of such 
termination divided by twenty-six. , * 

10. 

(iii) 

LNT 

statutory public holiday or Second New Year’s | 

with his employer aiid whose employment has not been: 

calculated from the 15th December of the previous year: 

Year’s Day fall within. 

such added period, the employee shall be paid in res- . 

full. pay (including cost of living 
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7. JAARLIKSE VERLOF-EN OPENBARE VAKANSIEDAE. 

 ()-Behoudens die bepalings van subklousule (2) van hierdie 

klousule, moet jaarlikse verlof waarop die werknemers geregtig 

is elke jaar tussen 15 Desember en- 14 Januarie van die daar- 

opvolgende jaar soos volg aan hulle toegestaan word:— . 

(a) ’n Werknemer, wat op 15 Desembet van elke jaar oor een 

jaar ononderbroke diens by sy werkgewer beskik, moet 

minstens twee agtereenvolgende weke verlof toegestaan 

word, en ten opsigte van elke week van sodanige verlof 

minstens die weeklikse besoldiging ontvang waarop hy 

_ net voor die aanvang van die verloftydperk geregtig was. 

(5) Indien ’n wetlike openbare vakansiedag of Tweede Nuwe- 

jaarsdag binne die tydperk val waarin die inrigting gesluit 

is: tydens die jaarlikse vakansietydperk, moet nog ’n dag 

-yerlof met voile besoldiging (met inbegrip van lewens- 

kostetoelae) by die betrokke tydperk van twee weke t.o.v. 

elke sodanige dag bygevoeg word; met dien verstande dat 

as so ’n wetlike openbare vakansiedag of Tweede Nuwe- 

jaarsdag op ‘n Saterdag val, die bevalings van hierdie 

paragraaf nie op sodanige dag van toepassing is nie. 

na Werknemer wat op 15 Desember van enige jaar nie’ oor 

twaalf (12) maande ononderbroke ‘diens by sy werkgewer 

abeskik nie, en wie sé diéns nie beéindig is nie, moet besol- 

dig word teen—- , 

(i) minstens die weeklikse besoldiging waarop hy op 15 

Desember geregtig was, gedeel deur. 26 vir elke vol- 

, tooide week van diens. tot 15 Desember in daardie 

_ jaar; : . 

(ii) ’n bedrag gelyk aan die weeklikse besoldiging waarop 

hy geregtig was op die dag waarop die inrigting met 

_ die oog op die jaarlikse vakansie gesluit het, gedeel: 

deur vyf, vir enige wetlike cpenbare vakansiedag of | 

Tweedé Nuwejaarsdag wat binne die tydperk val 

waarin die inrigting gesiuit is met die oog op die 

jaarlikse vakansietydperk; met dien verstande dat as 

so ’n wetlike openbare vakansiedag of Tweede Nuwe- 

jaarsdag op °n Saterdag val, die bepalings van hier- 

die subparagraaf nie ten opsigte van so “n dag van 

toepassing is nie. 

(d) By diensbegindiging: moet ’n werknemer ten opsigte van 

elke voltooide week diens, bereken. van 15 Desember van 

die vorige jaar af, of die datum van indiensneming, na. 

gelang van die kortste, teen minstens die loon besoldig 

word wat hy ontvang het onmiddeilik voor dic diens- 

. be&indiging, gedeel deur 26. . . 

(e) Indien ’n werknemer se diens be@indig word net voor een 

van die wetlike opénbare vakansiedae of Tweede Nuwe- ' 

jaarsdag. wat tussen 15. Desember van elke jaar en 14 

Januarie van die daaropvolgende jaar val, is hy “gerestig 

_ op besoldiging vir sulke vakansiedae; met dien verstande: 

»  _ dat hulle binne °n. verlengde tydperk val wat soos volg 

bereken word:— ~ 

_ Een werkdag, t.o.v. elke voltooide maand diens 

(bereken van 15 Desember van die voorafgaande jaar 

af,-of -van die-datum van indiensneming, af, na gelang 

yan die kortste) moet gevoeg word by die datum waar- 

op die werknemer se diens eindig en indien ’n wetlike 

openbare vakansiedag of Tweede Nuwejaarsdag binne - 

so. ’n bykomende tydperk val, moet die werknemer 

-besoidig word, t.o.v. elke sodanige vakansiedag teen 

minstens- die weeklikse loon wat hy net voor die datum 

van diensbeéindiging ontvang het, gedeel deur vyf, met 

dien verstande dat as sodanige wetlike openbare vakan- 

siedag of Tweede Nuwejaarsdag op ’n Saterdag val, die 

bepalings van hierdie paragraaf nie op so. ’n dag van 

toepassing is nie. / 

(2) °n Werkgewer kan met sy klerklike werknemers en nag- 

wagte onderling ooreenkom om hul twee agtereenvolgende weke 

verlof jaarliks te neem op ’n tyd wat nie tussen 15 Desember 

en die daarcpvolgende 14 Januarie val nie en in daardie geval 

is onderstadnde voorwaardes van toépassing :— - 

(a) Die verlof moet op ’n tydstip toegestaan word wat deur 

“die werkgewer vasgestel is; met dien verstande dat— 

(i) ’n ‘werkgewer sy werknemer kan verplig om sy jaar- 

likse verlof- te neem voor die einde van die diensjaar 

. waarop dit betrekking het; : 

(ii) indien sodanige verlof nie vroeér toegestaan is nie,. 

dit binne twee maande voor dié end van die jaar 

waarop dit betrekking het, toegestaan moet word; 

indien ’n wetlike openbare vakansiedag of Tweede 

Nuwejaarsdag binne die. tydperk van sodanige verlof 

val, nog ’n .dag verlof met volle besoldiging’ (met 

inbegrip van lewenskostetoelae) by die twee weke — 

jaarlikse verlof gevoeg moet word to.v. elke sodanige 

> openbare vakansiedag of Tweede Nuwejaarsdag; met . 

dien verstande dat as so.’n wetlike openbare vakansie- 

dag of Tweedé Nuwejaarsdag op ’n Saterdag val, die 

bepalings van hierdie paragraaf nie op so *n dag van 

toepassing is nie. 

" (b) ’n Werkneimer wie se dienskontrak eindig— : 

(a) in die eerste jaar -diens by dieselfde werkgewer voor 

die voltooiing van die diensjaar; ~ . 
. (b) in’ ’n daaropvolgende diensjaar by dieselfde werkgewer 

voor die end van die diensjaar; 

moet by die be&indiging t.o.v. elke yoltooide week diens 

besoldig word teen minstens die weeklikse besoidiging 

-waarop hy net voor die datum van beéindiging geregtig 

was, gedeel deur 26. : : 

{c) 

(iii)  



G) An employee who thas become entitled to a period of 
leave’ in terms of this clause, and whose. employment terminates 
before such leave has been granted, shall, upon termination, be 
paid in respect of ‘each week thereof not elss than the weekly 
remuneration which he was receiving immediately before the date 
of such termination. - . 

(4) All Statutory Public Holidays and Second New Year's Day. 1 
—In addition to the annual leave prescribed in this clause an em- 
picyee other than a casual employee or a night watchman shall 

_ be entitled to and be granted leave on all statutory public holi- 
days and Second New Year’s Day and shall be paid in respect of 
each such day not less than one-fifth of the weekly remuneration 
-which he was receiving immediately before such day, provided 
that if the exigencies of the trade so require an employee may 

’ be required to work on such days; and provided further that if 
any such public ‘holiday or Second New Yer’s Day fall on a 
Saturday the provisions of this sub-clause shail not apply in res- 

. pect of such day. . 

(5) For the purpose of this clause the expression— 

(a) “the same employer” includes in the case of the sale of a 
’ ‘business other than an insolvent business, the new owner 

of the business, for the period during which such new 
owner continues to carry on the business in which the 
ernployee concerned is employed; and 

().“ employment” shall be deemed to include any pericd or 
‘ -periods. during which an employee is— 

(i) absent on leave in terms of.sub-clauses (1) and (2); 

(ii) required to undergo military training; - 

(ii), absent from work on the instructions or at the request 
of his employer; ol, 

(iv) absent on sick leave in terms of clause 8; amounting 
in the aggregate to-not more than ten weeks in any 
year and shall be deemed to commence— 

(a) in the case of an employee who’ had before the 
coming into force of this Agreement becomé 
entitled to leave in terms of the Agreement, 
published under Government Notice No. 1110,, 
dated the ist August, 1958, or in terms of any 
exemption granted by the Council from the 
provisions of the. said Agreement from the date 
on which such employee became entitled to such 
leave under. the said Agreement or exemption; 

(b) in the case of an employee who was in employ- 
ment before the date of commencement of the 
Agreement referred to in sub-paragraph. (a) above 

. and to whom the said Agreement applied but who 
had to become entitled to leave in terms thereof 
or in terms of any exemption’ granted: by the 
Council from the’ provisions’ of the said Agree- 
ment from the date on which such employment 

* commenced; . 
(c) in the case of any other employee, from the date 

_such employee entered his émployer’s service or } - 
from the date of coming into force ‘of this Agree- 
ment, whichever is the later, . 

6) The period of annual leave prescribed in this clause shall 
not be concurrent with any period during which the employee is 
required to undergo military training. 

. 8. Sick LEAVE, ; 

G) An employer shall grant to his employee, who after two 
_months’ employment with him is absent from work through 
incapacity, ten work days’ sick leave in the aggregate during any 
one year of employment with him and shall pay to him in respect 
of the period cf absence in terms hereof not less than the remu- 
neration he. would have received had he werked during. such 
period; provided— 

@ that an employer may, as a condition precedent to the 
payment by him of any amount claimed in ‘terms of this 
clause by an employee in respect of any period of absence 
in excess of two days owing to incapacity, require the 
employee to produce a certificate signed by a medical 
practioner confirming the nature and duration of the 
employee’s incapacity; : : 

that where in any establishment there exists or may be 
established by virtue of an agreement between an employer 
and his employees or between the employer and a registered 
trade union, a sick benefit or provident fund to which the 
employer contributes in respect of each of his employees 

(i) 

an amount not less than the amount paid or payable by | 
each such employee and out of which fund an employee 

_. . BUITENGEWONE STAATSKOERANT, 6 NOVEMBER: 1959. 

q 

is in case of absence or absences from work on account | 
of incapacity entitled’ to receive in the aggregate in any 
one year, not less than an amount equivalent to his full 
wages for four weeks in respect of such absence or absences 

-in circumstances substantially not less favourable to the 
employee -than this provision, the terms of this clause 
shall not apply; . : 

_ fees for hospital or medical treatment in respect of an 
. Gili) that where an employer ‘is by any law required to” pay 

'- ‘employee and pays such fees, the amount so paid may be 
set off against the payment due in respect of incapacity | 
in terms of this clause;   

t 

“Wn 

> (3) n. Werknemer wat kragtens die bepalings van hierdie 
klousule: op verlof geregtig geword het en:wie se dienstyd. eindig 
voor sodanige verlof toegestaan is, moet by die beSindiging t:o.v. 
elke week daarvan besoldig word teen minstens die wecklikse ° 
besoldiging wat hy onmiddellik voor die datum van die beéin-- 
diging ontvang het. . ~ 

(4) Alle wetlike openbare vakansiedae en Tweede Nuwejaars- 
dag.—Benewens ‘die jaarlikse verlof, voorgeskryf. in hierdie 
klousule, is ’n werknemer, uitgesonderd ’n los werknemer of nag- | 
wag, geregtig op en moet verlof aan hom toegestaan word. op 
alle wetlike openbare vakansiedae en Tweede Nuwejaarsdag, en 
moet *n bedrag van minstens een-vyfde van die weeklikse besol- 
diging aan hom betaal word wat hy onmiddellik voor dié dag 
t.o.v, elke sodanige dag ontvang het; met dien verstande dat as 
die behoeftes van die bedryf dit vereis, "n werknemer verplig 
kan word om op sulke dae te werk; en voorts met d’en -ver- 
stande dat as een van die vakansiedae of Tweede Nuwejaarsdag 
op ’n-Saterdag val, die bepalings van hierdie subklousule nie 
t.c.v. so’’n dag van toepassing is nie. _ 

- (5) Vir. die toepassing van hierdie klousule .omvat die uit- 
drukking— : oo oo, 

(a) ,,dieselfde werkgewer” ingeval die besigheid “verkoop 
word, uitgesonderd ’n insolvente besigheid, die nuwe 
eienaar van die besigheid vir die tydperk wat die nuwe 
eienaar die besigheid, waarin die betrokke werknemer in’ 
diens is, voortsit; en oo oe . . 

. (db) ,, diens” enige tydperk of tydperke, wat-’n werknemer— 

(i) kragtens subklousules -(1) en.(2) met verlof afwesig 
is; ne . , 

(ii) verplig word om militére opieiding: te ondergaan; . 
(ili) op las of op versoek van sy werkgewer van sy werk 

afwesig is; : 
(iv) kragtens kiousule @.met, siekteverlof afwesig is; wat 

tesame hoogstens tien weke in ’n jaar beloop en 
beskou word dat dit— Se 

(a) in die geval van ’n werknemer--wat voor die 
inwerkingtreding van hierdie Ooreenkoms inge- 
volge die Ooreenkoms op verlof geregtig. geword 
het wat by Gcewermentskennisgewing No. 1110 
van 1 Augustus 1958 gepublisser is, of kragtens . 
enige vrystelling van die bepalings van.genoemde: . 
Goreenkoms, wat deur die Raad verleen is, op 
die datum begin waarop.so ‘n werknemer krag- 
tens genoemde Ooreenkoms of. vrysieiling ‘op 

- verlof geregtig geword het; wo ‘ 

(b) in die geval van ’n werknemer wat voor die aan- 
--vangsdatum van hierdie Qoreenkoms. in diens 

_ Was, wat if bogendemde subpardgraaf-(a) genoem 
°°. word en cp wie genoemde OQoreenkoms van. toe- 

passing is, maar wat nie op die verlof kragtens 
die bepalings daarvan geregtig geword het nie 
of kragtens enige vrystelling van die bepalings 
van genoemde: Ooreenkoms, wat deur die Raad 
verleen is, op die datum begin waarop sodanige 
diens ’n aanvang geneem het; - 

‘{c) in die geval van enige ander. werknemer, op die’ | 
’ datum begin waarop die werknemer by sy werk- 
gewer in diens getree het of, na gelang-van die 
jongste datum, vanaf die inwerkinetreding van 
hierdie Qoreenkoms., : ~ 

(6) Die tydperk van jaarlikse verlof wat in hierdie klousule 
voorgeskryf. is, mag nie saamval met ‘hn tydperk waarin -die 
werknemer verplig is om militére opleiding te ondérgaan nie.. 

8. SIEKTEVERLOF. 

(1) °n Werkgewer moet sy werknemer wat na twee maande 
diens ‘by hom van .sy werk afwesig is- weens ongeskiktheid,- 
altesaam tien werkdae siekteverlof gedurende ’n jaar diens_ by 
hom toestaan en moet hom to.v. die tydperk van afwesigheid 
ingevolge hiervan minstens die loon betaal wat hy sou ontvang 
het as hy gedurende dadrdie tydperk gewerk het; met dien ver- 
stande dat— \ Le 

G) ’n werkgewer, as ’n voorgéstelde voorwaarde dat hy ’n 
bedrag moet betaal wat ’n werknemer t.o.v. ’n tydperk van 
afwesigheid van meer as twee dae. weens ongesteldheid 
geéis het, kan eis dat die werknemer ’n sertifikaat voorlé 
wat deur ’n geneesheer onderteken is en wat die aard en- 
duur van die werknemer se ongesteldteid uiteensit; 
as daar kragtehs ’n ooreenkoms tussen die werkgewer en 
sy werknemers of tussen *n werkgewer en ’n behoorlik 
‘geregistreerde vakvereniging ’n siektebystand- of voor: 
sorgsfonds'in °n inrigting bestaan of gestig gaan word, 
waaraan die werkgewer t.o.v. elkeen van sy werknemers 
*n bedrag bydra van minstens die bedrag wat die werk- ° 
nemer betaal of moet betaal, en uit welke fonds ’n werk- 
nemer in die geval van afwesigheid van werk weens siekte 
of ongeval, geregtig is om to.v. so ’n afwesigheid of 
afwesighede altesaam in "n jaar minsiens ’n bedrag te 
ontvang wat gelyk is aan sy volle loon. vir. vier weéke, 

_by afwesigheid of afwesighedé onder omstandighede. wat 
wesenlik vir die werknemer nie minder gunstig as hierdie 
-bepaling is nie, die bepalings van hierdie. klousule nie van 

_ toepassing is nie; ‘ . 
(iii) as *n werkgewer by wet verplig word om geld te~betaal 

vir -hospitaal- of geneeskundige behandeling tov. °r 
werknemer en hy dié geld betaal, die bedrag aldus betas! - 
afgetrek kan word van ‘die besdldiging verskuldig to.” 
ongesteldheid ingevolge hierdie Klousule; ~ a 

Gi) 
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42. 

(iv) that if in respect 
~” this clause an employer is required 

pay to an employee his full wages, an 

wages, the provisions of this clause shall not apply. 

by any other law to 

@y For-the purpose of this clause. the expression “the same 

employer,” and “ employment ” 

in clause 7 (6). 

-Q) Sick leave and annual leave shall not run concurrently. 

~ (4) For 
means inability to work owing 

shall -have the, same meaning as 

the purpose of. this clause the expression -“! Incapacity » 

to sickness other than that caused 

by.an employee’s own Smisconduct ‘or an injury ‘sustained-in an . 

‘ accident compensable under the ~Workmen’s Compensation.-Act, 

- 1941, as amended. : 

. . . 9, UNIFORMS. 

An employer who requires his employee- to wear -a uniform, 

overall or apron ‘shall provide it free of «charge, and it shall, 

1 ‘The expense’ of laundering : 
reinain the property of the employer: 

uniforms. shall be borne by the employer. - > 

ye - + 40, EXISTING CONTRACTS. | 

Any. contract’ of service in operation at the.date of- commence-_ 

rent of his. Agreement: or’ concluded subsequently’ to such date 

‘shall be subject to the provisions of this Agreement. 

11; PROHIBITION OF: EMPLOYMENT. OF Any Pi 

L AGE OF FIFTEEN YEARS.. -- 

‘An employer shall not employ any person under the age | of 

fifteen years. so so ve 

- 12. PROPORTION OR RATIO. 

: (4) Chemical. -Technician:—An .employer. shall, not employ a 

- Jéarner-chemizal «technician unless 

. qualified: chemical < technician and i ¢ i 

technician employed: not more than. one unqualified . chemical 

- technician “may: be. employed by him; 

may -be deemed to-be a qualified chemical technician. . 

(2) “Despatch Clerk.-An employer . shall. employ .a qualified : 

despatch clerk before he may employ. an unqualified despatch | 

clerk and he shall not employ more than three unqualified despatch . 
’ ¢lerks for each qualified despatch clerk employed, by him. 

- "8) F. endl’ Clerical’ Employee-—An ‘employer shall not employ 

an .unqualified female clerical employee unless be has. in his. 

employ a qualified female or-male clerical employee. and for each 

qualified: female clerical employee employed’ not more. than one 

" unqualified female’ clerical employee may be employed by 

(4) 

a qualified male clerical employee, 

or male clerical employée may be employed by him.. 

~@) Grade I Employee-—-Aw employer shall: not. employ an 

unqualified grade I employee. unless he has. in his employ. a 

qualified grade I employee and for each additional two qualified 

’- grade I employees employed not more than one unqualified grade 

I- employee may be employed by- him. 

- - (6) For the purposes of this clause an employer who is wholly 

or mainly engaged in performing work of any particular class 

- of. employee, may be deemed to be a qualified employee in such 

class and .an unqualified ‘ 

than the wage for a qualified employee of his 

> be a qualified employee, 
class and. area 

_: may be deemed to . 

- +13. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) Period of Notice-Subject to— ee 

_(@ the right of an employer or an employee to terminate- a 

contract of employment without notice. for any good cause 

recognised by law as sufficient; : 

(b) the provisions of any written Agreement between the 

employer and his employees which provides for a period 

of notice of equal duration on both sides and for longer 

than one week or two weeks’ as the case may be; © 

(c) the provisions-of sub-clause (8) of this clause: An employer 

a ‘and his employees shall, in the case of weekly paid 

employees, give not less than one week’s notice and: in 

the case of a monthly paid employee, not less: than two 

weeks’ notice, of bis intention. to terminate the contract 

of employment. . , : 

(2) Payment or Forfeiture in Lieu of Notice—In the event of 

-an employer or an employee failing to give notice as: provided in 

sub-clause (1) hereof, he shall pay or forfeit respectively. 

_(a) in the case of a weekly. paid employee, one week’s pay; 

(b). in the case ofa monthly paid employee,:two week’s pay; 

at the rate. of pay which such employee was receiving immediately 

before the date of such termination. . 

~ 12. : 
s 

of any period of incapacity covered by 

and he so pays such 

Person. UNDER THE 

‘he has. in - his .employ. a. 

for ‘each. qualified.. chemical . 

provided: that for the. 

.- purposes of this sub-clause a chemist or chemist and. druggist. 
-, ; 

“|. (2) Versendingsklerk-—n, Werkgewer. moct ’n gekwalifiseerde 

him.: 

Male Clerical Employee—An employer shall. not -employ | 

an unqualified male clerical employee unless he has in his employ- 

and for each. qualified male’ 

.* clerical.employee employed not more than one unqualified female 

employee who is receiving not -less - 
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(iv) as *n werkgewer t.o.v. *n tydperk van ongeskiktheid wat 

‘deur hierdie klousule gedek word, verplig. is om-’n werk- 

nemer kragtens enige ander wet sy volle loon: te betaal, 

en hy die loon .aldus betaal,’ die bepalings: van hierdie _ 

_Klousulé nie van toepassing is nie.~ ° ” , a 

(2) Vir die toepassing van hierdie kicusule het die uitdrukking 

. dieselfde werkgewer” en. ,,diens ”- dieselfde betekenis as- ‘in 

_ klousule 7 (6). . 

(3) Siekteverlof en jaarlikse.verlof mag nie saamval nie. | 

(4) Vir die toepassing van hierdie: klousule beteken die uwit- 

drukking ,, ongeskiktheid” onvermoé om te: werk weens siekte, 

uitgesonderd siekte veroorsaak deur ’n werknemer se eie wange- 

-drag of ’n besering opgedoen im ’n ongeluk wat vergoedbaar is 

ingevolge die Ongevallewet, 1941, soos gewysig. : 

. 9. UNIFORMS. . . 

hn Werkgewer wat sy werknemer verplig om ’n uniform. oor- 

pak of voorskoot te dra, moet dit kosteloos verskaf ¢n dit bly 

die eiendom. van ‘die werkgewer. Die -werkgewer.moet die koste © 

in verband met die was en stryk van uniforms dra, ‘ 

¢ 10. BESTAANDE KONTRAKTE, 

_Enige dienskontrak wat van krag is op die datum waarop 

hierdie, Coreenkoms in werking tree, of wat na daardie datum 

gesluit word, is onderworpe aan die bepalings van hierdie Oor- ~ 

eenkoms. | . ae ‘ 

1-1,. VERBOD. OP. INDIENSNEMING VAN. PERSONE ONDER VYFTIEN JAAR. 

-vyftien jaar in diens neem nie. | / 2, 

. 12.’ GETALLEVERHOUDING. 

_ 4) Chemie-tegnikus——n. Werkgewer - mag . nie- 
-chemie-fegnikus- in -diens “neem, -nie- 
_chemie-tegnikus: in--sy. diens het, en vir. elke gekwalifiseerde 

_chemie-tegnikus in. sy .diens kan hoogstens een ongekwalifiseerde 

_chemié-tegnikus deur -hom in .diens geneem -word; miet«dien. ver- 

stande dat ’n chemikus of apteker. en drogis vir .die toepassing 

van. hierdie. subklousule as ’n . gekwalifiseerde chemie-tegnikus 

beskou kan.word,: . So : : 

’n leerling- 

-versendingsklerk in diens hé voordat hy ’n ongekwalifiseerde ver- 

sendingsklerk: in diens neem=zen.hy kan hoogstens drie ongekwa- 

lifiseerde versendingsklerke in diens neem vir elke gekwalifiseerde 

versendingsklerk in sy diéns. ~ , : 

(3) Vroulike’.klerklike werknemer-n Werkgewer mag -nie *n 

_ ongekwalifiseerde vroulike klerklike werknemer .in diens neem 

- nie tetisy, hy ’n gekwalifiseerde vroulike of ‘manlike klerklike 

werknemer in diens het, en vir elke gekwalifiseerde vroulike 

+ klerklike werknemer in ‘sy diens kan hy hoogstetis een. ongekwa-. 

lifiseerde vroulike kierklike werknemer in diens neem.:.- : 

.. (4) Mantlike. klerklike werknemer-—n, Werkgewer mag nie ’n 

ongekwalifiseerde. manlike klerklike .werknemer in diens neem 

nie. tensy hy °n gekwalifiseerde.manlike klerklike ‘werknemer in 

diens het en vir elke gekwalifiseerde. manlike klerklike werk- 

nemer in sy. diens kan hy hoogstens een ongekwalifiseerde vrou- 

like of manlike klerklike werknemer in diens neem. ’ 

(5) Graad I-werknemer--n Werkgewer mag nie ’*n ongekwa- 

lifiseerde.-graad J-werknemer in diens.‘neem nie tensy “hy ’n 

gekwalifiseerde graad I-werknemer in diens het en. vir elke by- 

komende twee gekwalifiseerde graad I-werknemers in sy diens 

kan hy. hoogstens een ongekwalifiseerde graad J-werknemer in 

diens neem. a : . a - : 

- (6) Vir-die toepassing van hierdie klousule kan ’n werkgewer | 

wat witsluitlik of hoofsaaklik die werk van *n besondere klas 

werknemer doen, as ’n gekwalifiseerde werknemer in dié klas 

beskou word, en ’n ongekwalifiseerde werknemer ‘wat minstens 

die loon van ’n gekwalifiseerde werknemer van sy klas en gebied 

ontvang, kan as ’n gekwalifiseerde werknemer beskou word. 

13: BEEINDIGING VAN .DIENSKONTRAK. 

(1) Opseggingstyd —Behoudens— : 

(a) die reg van ’n werkgewer of ’n werknemer om ’n diens- 

'. kontrak sonder kennisgewing om enige regsgeldige rede 

te bedindig; : : 

(b) die bepalings van enige skriftelike ooreenkoms tussen die 

werkgewer en sy werknemer wat voorsiening maak vir ’n 

tydperk. van diensopsegging van gelyke duur aan albei - 

kante en vir langer as een week of twee weke, na gelang 

van die geval; . . . : 

(c) die bepalings van subklousule (8) van dié klcusule; 

moet ’n werkgewer en sy werknemer, in die geval van ’n weck- 

liks besoldigde werknemer, minstens een week kennis gee en in 

die geval van ’n maandeliks besoldigde werknemer, minstens twee 

weke kennis gee van sy voorneme.om die dienskontrak te 

beéindig... ; noe : . 

(2) Betaling of verbeuring in plaas van kennisgewing —Ingeval 

‘na werkgewer of ’n werknemer versuim om kennis te gee soos 

| voorgeskryf in subklousule (1) hiervan, moet hy onderskeidelik 

‘| die volgende. betaal of verbeur :— 

(a) In die geval van .’n weekliks besoidigde werknemer, een 

. weke se loon; 4 

(b) in die geval van *n maandeliks besoldigde werknemer, twee 

weke se loon; : ot 

teen. die skaal van besoldiging wat sodanige werknemer onmid-   - dellik voor die datum van sodanige beéindiging ontvang het. 

‘n Werkgzewer .mag .geen .persoon. onder die ouderdom. van. - 

tensy.-hy “n gekwalifiseerde 7
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- Gy Notwithstanding: anything to the contrary in. this “Agreement, | : 
ehould any. money be owing. by-an erhployér. to an employee: by 
way. of wages ‘be insufficient to’ meet. the full. amount of forfeiture’ 
referred to in sub-clause (2) of .this clause, the employer shall be 

: ‘entitled to retain such amount from other benefits (if any) which ~ 
were in the process of accrual to such employeé at the time of 

ter ‘mination of his contract of employment. 

. For the purpe se. of this-sub-clause any payment which” may be 
due to an employee im. terms of sub-clauses (1), (4) and, (5) of 
clause 7 of this Agreement shall also ‘be regarded as a benefit in’ 
the process of accrual. 

(4). When: an. agreement is entered into in terras of sub-clause 
(1) -of. this clause, the payment or: forfeiture in liew of notice 
shall. be. froportionate. to the pe tiod of notice agreed upon. 

(5) Date of Operation of Notice. 

(i) Weekly paid Employees.-—Notice referred: to in sub- clause 
- (1) of this. clause shall be given not later-than and. shali- 

_-. take effect from the usual pay-day of the establishment. 

“a Monthly. paid -Employees.—Notice: referred to. in sub- 
clause (1) ofthis clause shall be given on or, before, and 
shall take effect from the first or "the fifteenth’ day of a 
calendar month. - . 

6). ‘Bor the purpose of ‘this section, a week's notice shall mean 
a. working week of 45 hours, ‘or a full Week's, nay ia lieu thereof, 
and. the same: ‘proviso shall apply” to the ‘period of -notiée: ‘pres- 
cribed or mutually agreed upon, in terms of sub- clause GB)" * 

“(7 The notice veferred to ‘in ‘sub-clause’ (1). of this :clause, ‘shall 

not run; concurrently: with annual ‘eave, or, sick. leave; : 

(8) rial Periods —The. provisions ‘ “of this’ ‘clause shall not 
apply in respect of the. first. two weeks of, employment. Such two 
weeks shall be deemed to be a period of trial during which em- 
plovment may be terminated by. the employer - or the employee 

as’ the ‘case may be, at— 

“i. four. hours’. notice in.the case of ‘weekly paid employees; 

(ii). twenty-four: Hours” 
employees. " 

“44, PREMIUMS. vo 

“No premium shall be chargzd :or accepted by an. employer ‘for | 
the: training of any employee. . 

~ 45, “CERTIFICATES OF ’ SERVICE, 

_ An. employer shail upon termination, of the contract of em- 
: ployment of ‘any member of any’ class of his employees; other 
than a casual employee, furnish such employee with : fa certificate 
of service showing— . - o 

_o(@) the full, name and address ‘of the employer; na 

(5) the fullname of the employee: BS 

(a) the occupation. in' which the employee was ‘engaged; - 

“(d). date of commencement of” contract of employment; 

- (e} date of termination of contract of ‘employment; 

“(f) rate of. ‘remuneration at the date of such termination. 

    

16. EXEMPTIONS. 

w The Council may; on account of old age or infirmity: or 
for any other good of sufficient .reason, grant to or in respect 
of any persoh exemption -frém any of the provisions of this 
Agreement, provided that no exemption shall be granted: from 
clause 6 (2) (iii) of this. Agreement except for the purpose of 
allowing female employees to perform work which is necessitated 
-by an emergency or which. is necessary to prevent the loss of 
raw materials in the course -of, treatment, which are subject to 
rapid deterioration. / 

Q). The Council shall fix in "respect. ’ of any person granted 
_. exeraption under the provisions of sub-section (1) of this ‘section 

_ the conditions subject to which such exemption is granted and 
the period during which such exemption shall operate; provided 

“that the Council may, if it desms fit, after one week’s - notice 
in whiting has been given to the person concerned, . withdraw. | 

verstryk het of nie. any. licence.of exemption, whether or not the period for which 
exernption .was granted, has expired. ts 

é)) The. Secretary: of the Council ‘shall issue to every person 
granted exemption in accordance with the provisions of this 
section a licence signed by him setting out— 

(a) the full name of the person concerned; 
(b) the provisions of the Agreement from which exemption is 

: granted; . 

‘ fc) the conditions fixed in accordance with the provisions ‘of 
~”. sub-section (2) of ‘this section, subject to which such 

- exemption is granted, and 
(d) the period during which the exemption shall operate. 

o (4) The Secretary of.the Council-shall— 

(a) retain a’ copy of each licence issued; and. 

(b) where an exemption is granted to an employee; forward 
>. a copy of. the licence - of exemption to the employer con- 

cerned. . 

6) Every &mployer: and employee shall observe the provisions 
of any licence of exemption in terms of this section, 

| gewing ’*n werkweek. van. 45+ wury;-of 

notice ‘in the. case of monthly Paid : 

' volgende: “meld: mm 

| kennisgewing aan die betrokke persoon,   is. 

PUITENGEWONE STAATSKOERANT, 6 NOVEMBER. 1959 a te 18 - 

“@) “Ondanks andersluidende bepalings. in. hierdie - Coreenkoms,, ° 
“het "n -werkgewer die reg om, indien die loon wat aan ’n ;werk- 
“ nemer verskuldig: is, ‘onvoldoende is vir die bedtag ‘wat ‘ingevolgé | 
subklousule (2)- hierbo verbeur word, die bedrag af te trek van | 
ander bedrae ‘(as daar is) wat -by dicnsbes Sindiging in die werk-._ 

-flemer se naam opgeloop het. 

Vir die tcepassing van hierdie subartikel word’ a bedrag “wat 
*n_ werknemer ingevolge subklousules (1), (4) én (5) van klousule 7 
van hierdie Ooreenkoms toekom, “beskou as bedrae wat besig. 18> 
om op te loop. 

(4) As ’n goreenkoms kragtens subklousule (i). van. hierdie - 
klousule gesluit is, moet die betaling: of verbeuring in plaas van” 
ditnsopsegging- in verhouding- wees iot dis termyny van _ dicns- 
opsegging waaroor ooreengekom is. 

(5) Datum van inwerkingtreding van kenni isgewing. 

(@)-Weekliks bésoldigde » werknemers—Die kenniséewing - 
genoem in subkl ousule (1) van dié klousule moet gegee 
word op.of voor, en word van krag vanaf, die gewone - 
betaaldag van die inrigting. oS 

_ ii) Maandeliks besoldigde'. wer knemers —Die- Kenai sv 
, gewing genoem in subklousiile (1) van dié klousule 

moet gegee word op of voor, en ‘word van krag vanaf, 
die eerste of die vyftiende dag van ’n kalendermaand. _ 

6) Vir die toepassing van dié artikel beteken ‘hn week kennis-. 
n-volle -week .sé loon=in | 

plaas daarvan, en -diéselide voorbehoud is. van toepassing- op die _ 
tydperk van..kennisgewing wat .voorgeskryf. word: .of. waaroor 

- onderling ooreengekom is, ingevolge- subklousule (3). 

(7) Die kennisgewing. genoem. in-subkiousulé(1)’ van dié< lows. 
sule, mag: nie saamval “mét -jdarlikse verlof of siekteverlof nie. 

(8) ‘Proeftyd perke:-—Die bepalings van dié klousule is nie gedu- 
rende die eerste twee weke. diens van toepassing nie. Die twee 
weke word as ’n proeftyd beskou waarin diens deur die -werk- 

_ gewer. of die -werknemer, ‘na. gelang van. die geval, bevindig kan 
word met— . ~ 

(i. vier wur kennisgewing in die géval van weekliks Besoldigde 
werknemers; 

- (ii) ‘vier-en- twintig. wut kennisgewing in die geval ‘van maande: 
liks besoldigde. werknemers. . . 

14, “PREMIES. 

on Werkgewer mag geen premie vir die opleiding van *n ‘werk: 
nemer vra of aanneem nie. : . - 

’ 
15. DIENSSERTIFIKATE. | 

*n n Werkgewer ‘moet. ‘by die be8indiging van die dienskontiak 
van ’n lid van-enige klas van sy werknemers, uitgesonderd ” ni los - 
werknemer,, ’n, dienssert{fikaat, ‘Aan, Hie, werknemer -uitreik wat -die 

    (a) Die taam en 1 adres’ van * die’ werkgewer voluit; SNES 
/(b) die nad van'die werknemer: voluit; . 

(c) die beroep van die werknemer; 
(d) die aanvangsdatum van die dienskontraky : 

' (@) die datum van die beéindiging van. dié dienskontrak;: 
Gy die skaal van nna ‘op die datum van begindiging. - 

.. WRYSTELLINGS. © 4 

(D) Die, Raad kan weens ouderdom of swakheid of om." enige 
gocie en ‘voldoende rede vrystelling -van enigeen van die bepa- 
lings van hierdie Ooreenkoms aan of-ten opsigte van. enige - 
persoon verleen;. met dien verstande dat geen vrystelling. van 
klousule 6 (2) Gii) van hierdie Ooreenkoms verleen. word. nie, 
uitgesonderd vir die doel.om vroulike werknemers toe te laat 
om werk te verrig wat deur ’n noodtoestand genoodsaak word, 
of wat nodig kan wees om te voorkom dat grondstowweé wat 
onderhewig is aan vinnige ontbinding, in die loop van broses- ~ 
bewerking verlore gaan, 

.(2) Die Raad moet ten opsigte van ’n persoon aan wie veystel- ° 
ling ingevolge subartikel (1) van hierdie artikel verleen word, 
‘die voorwaardes waarop vrystelling verleen word en die tydperk 

| waarvoor daardie vrystelling van krag is,-vasstel;\met dien vér- 
stande dat-die Raad na goeddunke en met -een week skriftelike - 

a vrystellingsertifikaat 
kan herroep, of die tydperk. waarvoor die: vrystelling verleen is, 

B) Die Sekretaris van die Raad ‘moet aan elke persoon “aan 
wie vrystelling ooreenkomstig die -bepalings van hierdie artikel 

| verleen word, ’n sertifikaat wat deur hom onderteken is, uitreik, - 
: wat vermeld— cs ; 

(a) ‘die naam van die betrokke | persoon yoluit; | os a 

(b) die bepalings: van die Ooreenkoms ‘waatvoor “wystelling 
verleen word; , 

“(c) die voorwaardes wat ooreenkomstig die ‘bepalings: van sub" 
artikél (2) van hierdie -artikel vasgestel is en’ waarvoor die 
vrystelling verleen word; en 

(d) die tydperk -waarvoor die vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet— : 

(a) ’n afskrif van elke sertifikaat hou wat uitgereik word: en ~ 
(b) as vrystelling aan °n werknemer verleen word, ‘n afskrif 

van die vrystellingsertifikaat aan die betrokke werkgewer 

stuur. °°. : \ 

(5) Elke werkgewer ‘en werknemer ‘moet die. bepalings van ’n 
vrystellingsertifikaat nakom. wat-kragtens hierdie | artikel uitgereilc, 

 



   

  

Bee OF ~ 17. Councit. Funps. - 

“The funds of the Council, which shall be vested in and admini- 

“stered by. the Council,- shall be provided in the following 

yy manner :-— rn , 7 , : 

: “On the -first pay-day ‘after this Ag 
-.opérdtion and ‘on each. pay-day thereafter, threepence, shall 

be deducted by each employer from. the wages of each 

of his employees for whom minimum wages are prescribed. 

vo) --in this Agreement. i 

wes with an equal amount which shall be contributed. by the. 

; employer, shall be forwarded by the latter to the Secretary 

i.» of the Council month by month and not. later than the 

* 15th day of each month together with a statement showing-— 

(a) name and address of the employer; _ 

"(b) the period in respect of which the amount relates; 

(c) the number of employees- employed during the period 

concerned; Oo oS . 

(d) the total. amount deducted from the employees for, the 

period concerned; 

oa ’ (e) the employer’s contribution in terms hereof; 

’. (f) total amount. 

= "Phe provisions of this clause shall not apply to employees in 

< -seceipt of £780 per annum or more, inchiding cost-of-living 

« jallowance, ~ - . ‘ 

   
ay 

    

s Se "48. AGENTS. 5 

The Council. shall appoint one or more- specified, persons as 

°\.-agents to assist in giving effect to the terms of this Agreement. 

wo. . It shall be the duty of every employer. and every employee to _ 

~ permit such agents to institute such enquiries and to examine 

“such books and/or documents and to interrogate such persons as 

. aay be necessary for this: purpose. a : 

me " 19. EXHIBITION OF AGREEMENT. | ne 

=> "Avery employer shall keep a legible copy of this Agreement: in 

both official languages, in the form prescribed in the regulation 

~-under the Act, exhibited in his establishment in a place readily 

<aecessible to his employees. - oo, . 

Bt 20. Cost oF LivING- ALLOWANCES, . 

*.- .In addition to the wages prescribed in clause 4 (1), an employer 

“shall pay to each of his employees for whom a wage is. prescribed’ 

‘a. cost of living. allowance amounting to not less than the amounts 

“shown, in. the said clause or the allowance payable in terms of- 

War Measure. No. 43 of -1942,-as “amended from: time to. time, 

=.whichever is the greater, provided that the. additional ‘cost of 

. living allowance prescribed in clause -4 (1) shall-be absorbed 

“- wholly or partly by any increase in the War Measure rates 

«.. subsequent to the i1lth August, 1959, depending on whether any 

“! “such increase is 5s. per week or less. , . 

  

t 

ay = 2. 21, Trape UNION SUBSCRIPTIONS. 4 

-.”° An-employer may, at the written request of his employee, make 

“~ deductions weekly from the employee's remuneration: of any 

“~ amjounts.-of subscription specified in such request, to the funds 

@s @f the trade union and shall forward thé amount or amounts 

“deducted to the Secretary of the said trade union not later 

=< than the. i5th day of each month immediately succeeding that 

during which such deductions were made. ~ 

Signed-at Cape Town on behalf of the. parties this 8th day of 

June, 1959, . i . 

/ ; Brian Harpy, 

foe . Chairman of the Council. 

_— -T. PETERSEN, 

ee ; _ Vice-chairman. of the Council. 

Y . . "_G. J. Net. 
. ae , + Assistant Secretary of the Council. 

Fane 
-2) 

+. No. 1831.) . [6 November 1959. 
~” FACTORIES, MACHINERY AND BUILDING WORK 

co “<ACT, 1941. 

    

-. CHEMICAL INDUSTRY (CAPE). — 

  

~“. “T, JOHANNES DE Krerx, Minister of Labour, acting in 

~*terms -of “sub-section (1) of section twenty-two of the 

-: Factories; ‘Machinery and Building Work Act, 1941, 

“hereby: declare the provisions of the Agreement and 

-. notice relating to the Chemical Industry (Cape), published 

under Government Notice No. 1830 of the 6th November, ~ 

1959, to be not less favourable to.the persons whose hours | 

-. of wotk are regulated thereby than the relative provisions 

“Sof the said Act. . wer - . 

* a J. DE KLERK, 
en _ Minister of Labour. 

wooo ae | 
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reement comes into’ 

The total amount so deducted together | 

‘tT 3. 418. AGENTE. © 

  
  

~F 

7 RAADSFONDS. 

- 'Voorsiening vir die fondse van die Raad wat by die Raad- 
berus en deur hom.beheer word, word soos volg gemaak:— - 

Op die_ eerste betaaldag nadat hierdie.,Ooréenkoms in 
werking ‘tree. en ‘op elke daaropvolgende betaaldag, moet elke 
werkgewer drie pennies aftrek yan die loon van elkeen van . 

sy werknemers vir wie minimum lone in hierdie Ocoreen- 

koms voorgeskryf word. Die totale bedrag wat aldus afge- 
trek word, teseme met ’n gelyke bedrag wat deur die werk- 
gewer bygedra moet word, moet deur laasgenoemde maande- 
liks en op of voor die 15de dag van elke maand aan die: 
Sekretaris van die Raad gestuur word, saam met ’n- staat wat 
die volgende aantoon:— 

(a) Die naam en adres van die werkgewer; 

(b) die tydperk waarop die bedrag betrekking het; 

. (c) di¢_ aantal werknemers wat gedurende’ die betrokke 
_ tydperk in diens was; ; : 

(d) die . totale bedrag wat vir die betrokke tydperk van 
: die werknemers afgetrek is; | 

(e) die werkgewer se bydrae ingevolge hierdie bepaling; 

| (f) totale bedrag. . 

Die bepalings van. hierdie. klonsule ‘is nie van toepassing op 
_werknemers wat £780 per jaar of meer ontvang nie, lewens- 
kostetoelae ingesluit. : : 

Die Raad moet een of méer aangewése persone as agente’ 
aanstel om ultvoering te gee aan die bepalings van hierdie Oor- 
eenkoms.. . . . , - 

Elke werkgewer en elke werknemer is verplig om dié agente. 
toe te laat om navrae te doen en boeke en/of dokumente te 
ondersoek en om persone te ondervra wat vir hierdie doel nodig 
an wees. ‘ ~ : 

oo -_ 49, VERTONING VAN OOREENKOMS. 
Elke werkgewer moet ’n leesbare afskrif van hierdie Ooreen- 

koms in albei amptelike tale, in die vorm wat in die regulasies 
ingevolge die Wet voorgeskryf is, in sy inrigting. vertoon hou 
op ’n plek wat vir sy-werknemer maklik toeganklik ts. " 

20. LEWENSKOSTETOELAE. 

_Benewens die lone voorgeskryf in ‘klousule- 4 (1), moét ’n 
werkgewer aan elkeen van sy werknemers vir wie-’n loon voor- 
geskryf is, ’n-lewenskostetoelae betaal van minstens die bedrae 

| aangetoon in die betrokke klousule, of die tociae betaaibaar. 
‘kragtens Oorlogsmaatreél No. 43 van 1942, soos van tyd tot tyd 
gewysig, naamlik die grootste met die voorbehoud dat die by- 

komende lewenskostetoelae voorgeskryf in kiousule 4 (1) geheel. 

of gedeeltelik deur enige vermeerdering in die Oorlogsmaatreél- 
tariewe ria 17 Augustus 1959 geabsorbeer word; dit hang daarvan 
af of sodanige vermeerdering 5s.-per week of minder is. 

- 21, VAKVERENIGINGLEDEGELD. . 

Op die skriftelike versoek van sy werknemer kan ’n werkgewer 
n bedrag: of bedrae weekliks van sy werknemer se besoldizing 

aftrek wat in so ’n skriftelike versoek genoem word en wat 

aan die fondse van die vakvereniging betaal moet word, en die 

bedrag of bedrae wat aldus afgetrek word, op of voor die 15de 

dag van elké maand waarin die aftrekkings gemaak word, aan - 

‘| die Sekretaris van genoemde vakvereniging stuur. 

Namens die ‘partye op hede die 8ste dag van Junie 1959. 

, Brian HARDY; 
Voorsitter van die Raad. 

T. PETERSEN, 
. Ondervoorsitier van die Raad. 

, . _ .G. 3. Net, ; 
. Assistent-sekretaris van die Raad. 

' 
yo 

{6. November 1959, 

BOUWERK; 

    

No: 1831] ; 
‘WET OP FABRIEKE, MASJINERIB EN 

7941. Co 

_CHEMIK ALIEENY WERHEID (K AAP). 
+ necestenera RL 

Ek, JoHANNES DE KLERK, Minister van Arbeid, _ 

handelende kragtens subartikel (1) van artikel twee-en- 

twintig van die Wet op Fabrieke, Masjinerie en Bouwerk, 

- 4941, verklaar hierby dat die bepalings van die Ooresn-’. 

koms en kennisgewirig in verband met die Chemikalicé- 

nywerheid (Kaap) gepubliseer by Goewermentskennis- 

gewing No. 1830 van 6 November 1959 vir die persone 

wie se werkure daarby geretl word, nie minder gunstig as | 

die ooreenstemmende bepalings van gencemde Wet is nie. 

J. DE KLERK, 
~ Minister van Arbeid. 
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ok FOR’ YOUR FAMILY’S FUTURE! 
_& “FOR YOUR OWN HOME! | - 

~ <4 FOR YOUR RETIREMENT! Fe 
“&- FOR ALL EMERGENCIES!) 

~ POST OFFICE SAVINGS BANK 

“The Post “Off ice ‘Savings Bank earns 34% interest on the monthly balance, of which > Ce 

~~ interest up. ‘to £50 per annum is Free of Income Tax. : 

~The first deposit: need be no more $han if-. - Such an account is very: handy in in times of : OR Me fe - 
- emergency ‘or when: on holiday, as deposits or withdrawals ‘can be made . at any Post Office ns ‘ 

le 

_ in, nthe Union. . 

“The maximum n holding per: individual i is £2, 000 ft each financial year. 

on Moe 

  
  
  

  

  

        
  

SPAAR- Pec 
—& -VIR-U FAMILIE SE TOEKOMS ! ° a a 
Ok MIRUEIEHUISE 
—& VIR U AFTREDE! oo 
x VIR ALLE GEVALLE VAN Noo! 

POSSPAARBANK 

“Die Posspaarbank. verdien 34 % rente op. die. maandelikse balans, waarvan, fot £50 
--per jaar van die-rente- van Inkomstebelasting Veygestel i is, 

\ 

: Die eerste belegging hoef nie meer as 1/- te wees nie. Son rekening i is-baie handig 
in, tye van ‘nood of wanneer met vakanse, omdat. stortings en terugvorderings by. enige . “ 2 
Poskantoor i in die Unie gedoen kan word, | : 

Die maksimum belegging per Person is £2, 000 vir. elke fnansisl iar. 

2   
  
  

  

v 
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Reading matier for Farmer and Wife! 
The Department of Agriculture, Pretoria, issues the following family publication 

~ {in English“and Afrikaans) in the interest of farmers in particular, for the agricul- 

tural industry in general and tor every woman— 

   

  

SUBSCRIPTIONS. 
in the Union of South 
Africa (including South 
West Africa), 18s. per 
annum. 

  

im Soutia A 
- incorporating “The Woman and her Home” 

_A monthly Journal of short, practical articles, 

intended particularly for the farmer. and his wife 

who want sound, expert advice in plain, non- 

technical language; richly illustrated with photo's 

woe Every farmer. should keep in touch 

with his Department, and.obtain the advice-it. is 

‘able to give, by reading— oe 

Subscriptions may be 
posted direct to the 
Chief, Division of Publi- 
city, Department o} 
Agriculture, Private Bag 

- 144,. Pretoria. : 

9 

  

    

  

FARMING IN SOUTH AFRICA incorporating "The Woman and her Home” 

  

  

Leesstof vir die Boer en sy Vrou! 
Die Departement van Landbou, Pretoria, publiseer die volgende gesinsblad 

in Afrikaans en Engels) in belang van boere in die. besonder, van die landbou- 

bedryf in die algemeen en van alle vroue— 

@- 

  

    INTEKENGELD 
in die Unie van Suid- 
Afrika (met inbegrip 
van Suidwes-Afrika}, 
18s. per jaar. 

« : oe 

im Suid- 
\ waarby ingelytis ,, Die Vrou en haar Huis” 

Intekengeld kan direk 
aan die Hoof, Afdeling 
Publisiteit, Departe- 
ment van Landbou, Pos- 
sak 144, Pretoria, gepos 
word, : - 

” Maandblad.bevattende kort, praktiese artikels,. | 

spesiaal bedoel vir die boer en sy vrou wat goeie, 

deskundige advies verlang en geskryf in eenvou- 

dige, nie-tegniese taal; ryklik toegelig met foto’s 

. . . . Elke boer behoort met sy Departement 

in voeling te bly en die advies te verkry wat dit in 

staat is om te gee, deur middel van— 
e 

  

  

  
  

| BOERDERY IN SUID-AFRIKA waarby mngelyt is Die Vrou en haar Huis” 

  

The Government Printer, Pretoria. _ - Die Staarsdrukker, “Pretoria. 
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