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INDUSTRIAL CONCILIATION ACT 1956 'As
TTAMENDED. .

| 'CH-EMiCAL _IND_U_srRY __((IjAPE);: MR

R

I JOHANNES DE KLERK Mmlster af Labour do hereby—

) (a) in'terms-of . paragrafh (a) of sub-section (1) of sectxon |
; ndustrial Conciliation Act,”1956;
" -as-amended, declare that all the provisions of-the

- forty-eight of the

" Agreement - ‘which appear in the Schedule: hereto

and- which Telates to the Chemical Industry, shall |
. be binding from the second Monday after the date.
~.of publication of this notice, and for' the period
ending two- years after. the said second Monday, |
“upon the employers’ organisation -and. the trade _
union which entered into the said Agreement and | . |

upon the employers and -employees who are
‘members of that orgamsanon or that umon, .

(b) in terms of paragraph (b) of sub-section (1) of |

section forty-eight of the said Act, "declare “that
- the provisions contained in clause 3 to 17 (inclusive)

19 and 20, of the said Agreement shall be binding
« from the second Monday after the date of publica- |
tiomof this riotice andfor a period- endmg two years: |

- after the said second Monday, tupon all employcrs
" and employees other than those referred to in. para-
graph (a) of this notice engaged or employed in
the said: Industry in the municipal area of Cape
Town and ‘the Magnster;al DlStI‘lCt of Bellw]Ie '

(c) in t rms of par’ugraph {a)of sub»sectlon (3} of secnon

forty-eight of the said "Act, declare ‘that in.the

" municipal area of Cape Town and- the Magisterial
District of Bellviile, and from the second Monday
after the date of publication of this notice and for
a period ending two years after. thc ‘said second
‘Monday, the provisions contained in clause 3" to

© 5 (D () (inclusive), 6 to 17 (mcluswe) 19 and 20
of the said agreement, shall mutatis mutandis be

binding upon - all Natives employed ‘in the said

Industry by the employers upon whom any. of -the

~~ 'said provisions are binding in respect of employees. | -
. and upon those employers in respcct of Natwes in |

' then‘ employ

" . DE KLERK,
- Minister of Labour.

P

8 \_DEPAR’{I’EMENT , vA-N-.;'

No. 1830] g8 VBl AL [6 Noveniber
WET op. NYWERHEIDSVERSOENING 1956 soos
GEWYSIG s el ,

CHEMIKALIEENYWERHEID (KAAP)

Ek JOHANNES DB KLERK, Mlmater van Arbeid verklaar
“hierby— i :
(a} kragtens paragraaf (a) van subartlkel (1) van: art1kel

agr-en-veertig ~ van. ‘die Wet' ‘Nywerheids~ -

+ " versoening, 1956, so00s gewys gg dat al die bepalings ™
- van dig Qoreenkoms wat in:die. Bylae hiervan
' verskyn en op die Chenukaheenywerhejd bctrekkmg

_ het, vanaf die tweéde Maandag na die’ datum van

' publikasie van hierdie kemusgeng en vir ‘n tyd-
- perk wat twee jaar vanaf- genoemde “tweede
- Maandag eindig; bindend is vir die werkgewers- |

" organisasie . én die vakveremgmg wat. genoemde

Qoreenkoms' aangegaan het en vir dic, Werkgewers '

en werkncmers wat lede van’ daardle orﬂanasame of
" daardie vercmgmg is; 0 o e

(b) kragtens paragraaf (b) van subamkel (1) van artlkel
. agt-en-veertig-Van genoemde Wet dat-die bepalings
vervat in klousules 3 tot en met 17, 19 en'20 van -

- génoemde Qoreenkoms,-vanaf die tweede N'aandag

" na die datum van publikasie van ‘hierdie .kennis-.
gewing en vir-’n tydperk wat “twee - jaar vanaf
genoemde tweede Maandag emchg, bindend ‘is vir. ;
~alle ander. werkgewers - en - werknemsrs - a8 - dié
. vermeld in paiagraaf (@), van hierdie kennisgewing, .

. betrokke by of in diens in genoemde Nywerheid. -

* «.in die munisipale. gebied van Kaapstad en-' dle

landdrosdistrik Bellwlle ‘en., :

(c) kr*ugtens parag1aaf (a) van subart'kel (3j van drthel
agt-en-veertig van genoemde Wet dat dic bepahngs
vervat in' klousules 3 tot en met 5(7) (f), 6 tot en -
met 17, 19 en 20 van genoemde Ooreenkoms, vanaf
~ -die tweede Maandag na die datum van publikasie ..
van hierdie kennisgewing en vir ’‘n-tydperk. wat
twee jaar vanaf genoemde tweede Maandag eindig,
 in ‘die munisipale gebied van -Kaapstad en die
. landdrosdistrik Bellville mutaiis mutandis bmdend
“js vir alle Naturelle in diens in genoemde Nywer- _
- heid by die werkgewers vir wie enige sodamge
' bepahngs ten opsigte van werknemers, bindend s -
¢n vir daardie werkgewers ten op51gte van: Naturelle
in hul diens o

J DE KLERK
" Mlmster vau Arbeld

1—6309
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. INDUSTRIAL COUNCIL FOR THE CHEMICAL = NYWERHEIDSRAAD VIR DIE CHEMIKALIEE-

INDUSTRY (CAPE). . NYWERHEID (KAAP).

AGREEMENT . ,' . E2 - OOREENKOMS
" in accordance with the provisions of the Industrial Conciliation | ingevolge die bepalings van die Wet op Nywerheidsversoening,
_ Act of 1956, as amended, made and entered inio by and between | 1956, soos gewysig, gesluit en aangegaan deur die ’
. the £ o ; o s . Cape Manufacturing Chemists’ and Druggists’ Association
Cape . Manufactiring Chemists’ and Druggists’ Association (hicronder die ,, werkgewers” of dic ,,Werkgewersorganisasie ”
(hereinafter refefred to as “the employérs” or “the employers’ | genoem), aan die een kant, en die 5
-~ organization "), of the one part, and the : : . ) 3 . .
- Chemical and Allied Workers’ Union . -~ Chemical and Allied Workers® Union

_(herginéfter referred o as *“the employees™ or “the trade -(hi'ero‘rider die ,, werknemers” of die ,, vakvereniging"" genoem),
_union ™), of the other part, i aan die ander kant, - o
being parties to the Industrial Council for the Chemical Industry ‘| wat die partye is by die Nywerheidsraad vir die Chemikalieg-
" (Cape). ) P O { nywerheid (Kaap). ' . L o
1. AREA AND SCOPE OF APPLICATION. OF AGREEMENT. '
* “Thi ' i 1l be observed in the munici- |- ; : i g R
a?haic;erﬁsggp;h$£gleﬁ:nl%e':fles'h;;;gi:mg;- gfsir;ci of Bellville: Die_bepalings van hierdie Ooreenkoms word nagekom in die
- % all employers who are members of the employers’ organiza- munisipale gebied van Kaapstad en die landdrosdistrik Bellville
5 tign' and are enaged in- the Chemical  Industry ‘and by all | deur alle werkgewers wat lede van die werkgewersorganisasie 1 en
employces Who are members of the trade union and.are employed | in die Chemikaliegnywerheid betrokke is, en deur alle werknemers -
in that Industry and for whom minimum wages are prescribed wat lede is van die vakvereniging en in daardie Nywerheid in_
“in this Agreement. ’ _ diens is en vir wie minimum lone in hierdie Ooreenkoms voor-
1 . mer geskryf word.

1. GEBIED EN BESTEX VAN TOEPASSING VAN QOREENKOMS.

, § 2. PERIOD OF OPERATION. § .
This Agreement shall come into operation . on such date as |. _ 2. GELDIGHEIDSDUUR.
~may be specified by the Minister in terms of sub-section (1) of Hierdie -Goreenkoms tree in werking op sodanige datum as wat
. section. forty-eight of the Act; and shall remain in force for a | deur die Minister ingevolge subartikel (1) van artikel agr-en-veertig
¢ ge‘rio_d &f two. years, or for such a period as may be determined | van die Wet vasgestel word en bly twee jaar lank van krag of vir
. by him. T ; -| sodanige tydperk as wat hy kan bepaal. : :
. - Y. _ . 3 DEFINITIONS. : ' o W . -
Unless the contrary intention appears, any expression used { o 3. WOORDOMSKERYWINGS,
in this Agreement, which is defined in the Industrial Conciliation | Tensy 'n ander bedoeling blyk, het alle .uitdrukkings wat in
Act, No. 28 of 1956, as amended, shall have the same meaning | hierdie Qoreenkoms gebesig word en wat in die Wet op Nywer-

* as in that Act and any reference to an Act includes any amend- | heidsversoening, Ne. 28 van 1956, soos gewysig; omskryf is,
- ment thereof; words importing the masculine gender shall include | dieselfde betekenis as in daardie Wet en sluit alle verwysings

. females; - further, unless inconsistent with the. conlext—, na ‘n Wet elke wysiging daarvan in; woorde wat die manlike

: " . P : lag aandui, sluit ook vrouens in; verder, tensy dit strydig -
# aesistant foreman” means an employee who assists the fore- gesiag A ; .
man_in the performance of his duties and who acts for him met die samehang is, beteken—

" during his absence; < i : _ ", assistent-voorman ”, 'n werknemer wat 'n voorman by die
o S y R [ verrigting van sy werk help en wat in sy afwesigheid vir
“boiler attendant” means an employee engaged in maintain- - Tiom waarneem; i .
“ing the water level and steam pressure in a boiler and who | - il TS TS e B R e g g . '
may stoke, draw, rake or slice the fire in such boiler; - o ketelbediener”, 'n werknemer wat die waterpeil en stoom-
) . S ] . drok in-'n ketel in stand hou en wat die vuur in die ketel
* tz&ss-.boy.or gfarllger’ means an employee who is the leader kan stook, uittrek, hark of sny; ;
‘of a gang of labourers; = : . : . )
nok 5 38 g ) ] - o4, baasjong of ploegbaas”, ’'n werknemer wat die leier van n o
- = casual employee™ means-an employee who is employed by. ploeg arbeiders is; S
* the same employer on not more than three days in any - i ; : %
week; ; - .- g ,, los werknemer ”, ’n werknemer wat hoogstens drie dae in 'n

- 2 a Sy ; i -week by dieselfde werkgewer werk;
. “charge hand or team 'sufpemspr means an employee who, s s : ) .
. “under the supervision of a foreman or assistant foreman, is |* " onderbaas of spanopsigter ”, 'n werknemer wat, onder toesig

in charge of grade 1 employees and who may also be in | van ’n voorman of assistent-voorman, beheer het oor graad
‘charge of labotirers; . - - . I-werknemers, en wat ook in beheer oor arbeiders kan wees;

“ Chemical Industry” means the industry in which employers ,» Chemikaliegnywerheid ", die nywerheid waarin werkgewers en

" and employees are associated for the preparation, manu- werknemers geassosieer is - vir die bereiding, vervaardiging,

. facture, bottling, wrapping and/or packing of the following bottel, toedraai en/of verpakking van ondergenoemde
commodities in establishments which are liable fof registra- | ‘handelsartikels in inrigtings wat, ingevolge die Wet op

* fion - under the Factories, Machinery and Building Work Fabrieke, Masjinerie en Bouwerk, 1941, aan registrasie
Act, 1941, viz— . . . . onderworpe is, naamiik : —

" Medical preparations intended for human or animal | Art_senykqﬂdige preparate bestem vir gebruik deur mens
use, toilet preparations, perfumes or sceafs, antiseptics, of dier, toiletpreparate, parfuum of reukwater, antisep-
deodorants, chemical products for photegraphic purposes, tiese _mid_dels,_‘reukverdrywqrs, chemiese produkte vir foto-
baking powder, and/or its constituents, yeast, starch, | - . grafiese doeleindes, bakpoeier enfof die bestanddele daar-

- gelatine, essences, favourings and colouring matter for van, gis, stysel, gelatien, geursels en aftreksels en Kleursel

; ‘foodstuffs; - ) ; ey vir eetware; )

% chemical , techniciah ” means. an employee other than a ,» chemie-tegnikus *, °n werknemer, uifgesonderd 'n apteker en
chemist and druggist or a chemist, who is engaged in cherni- | drogis of chemikus, wat chemiese werk verrig en wat min-
cal work and who has had not less than six years' experience; | stens ses jaar ondervinding hef; :

* chemical work ” means the performance of chemical mani- | _ ,, chemiese werk ”, die verrigting van chemiese bewerking, die -
pulations, the devising and adjusting of -the formulac of opstel en .wysiging. van formules van stowwe en- die ana-
stibstances and the analytical control of the chemieal proces- litiese kontrole oor die chemiese prosesse vir tu-, of half-

- ging of raw or semi-manufactured or finished products; vervaardigde of afgewerkte produkte;.

. “chemist” means an employee, ofher thain a chemist and ,» chemikus ”, *n werknemer, uitgesonderd 'n apteker en drogis,
druggist, who is the holder of a degree or an equivalent ” wat in besit is van 'n graad of van 'n gelykwaardige diploma
diploma in chemistry and who in addition has had not less | ~ in chemie en wat buitendien minstens drie jaar ondervinding
than .three years’ experience in and is engaged in chemical van chemiese werk, soos hierin omskryf, opgedoen het, en
work as herein defined; C et .dit verrig; : : :

“ cheniist and druggist ” means an employee who is registered ,,apteker én drogis ”, 'n werkoemer wat, ingevolge die Wet
as a chemist and. druggist under the Medical, Dental and op Geneeshere, Tandartse en Aptekers, 1928, as apteker en
Pharmacy Act, 1928, and who is engaged in chemical work; | drogis geregistreer is en wat chemiese werk verrig;

“clerical ‘employee ” means an employee who- is wholly or | . Klerklike werknemer ”, 'n werknemer wat uitsluitlik of hoof-

“ mainly engaged in writing, -typing, or any other form of | saaklik skryfwerk, tikwerk of enige ander soort klerklike
clerical work, and includes a despatch clerk, storeman or werk verrig, en - sluit”’n versendingsklerk, magasynmeester,

. warehouseman, telephone operator and a cashier; of pakhiiishouer, telefonis en 'n kassier in;
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* compositor means. an cmployec engaged in opcratmg Jtype-
setting machines other than a chemist’s label, overprinting
machine and/or the setting or arranging of type, blocks,
plates ‘and/or other necessary materials into a position for
printing or embossing or making rubber stamps therefrom
andfor the distribufion -of such materials after use;

i despatc*‘"i clerk means an employee who is responsible for
receiving goods from a store or watehouse or from depart-
ments for despatch, and who may supervise the packing
and/or assembling of such goods, the checking of packages
and the weighing or addressing thereof;

“emergency work ® means any work which, owing {o unfore-
seen causes such as fire, storm, accident, act of violence or

. thefi, must be done without delay, and includes the work of
or connected with the loading or unfoading .of trucks or
vehicles belonging to ‘the South African Railways and Har-
bours or ‘vehicles used by a cartage contractor in the fullfil-

- ment of his contract as such with the South African Rail-
ways and Harbours;

* establishment ™ means any plemzse» in which the c‘he"mcal
_ industry is carried on and which is lable for regrntratxoq
under the Factories, Machinery and Bm}amg Work Act of

941,

“ experience » means—

(a) in relation to a chemist, a c‘pemcca! technician and. a
“learner . chemical f(echnician, the fota period  or
periods of employment which an- employee has had
in «chemical work as herein defined;

(b) in relation to a tester, a platen-pressman, a_ c}erlcal
employes and a traeeller the total period or periods

of employment, which an employee has had as tester,

a platen-pressmag, a clerical employee and a travelier,
respzctively;

(¢} in relataon to a grade I employee, the total period or
eriods of employment which an employee has had
in the Chemical. Industry in occupations other than
those specified in paragraphs (a), {b) and (d) of this
definition; provided that a labourer over the age of
18 years with not less than two years’ employment

wﬂh the same employer as a labourer shall, upon |

promt}tlcn to grade I, be deemed fo have fiad 18
months’ experience as a grade I employee; °

(d) in relation to a labourer, the total period or periods

of employment which an employee has had in the

" Chemical Industry as a labourer, but for the purpose
of calculating the wage of a labourer over 18 years
of age shall not include experience as a Iabourer
under the age of 18 years;

“foreman” means an employee in charge of the employees
in an establishment or' a department of an establishment

- who exercises control over such employees and who s .|

responsible for the efficient performance by them of their
duties;
“labourer ¥ means an employee engageJ in one or more of
the following operations:—
(@) Cleaning and/or washing premises. plast, machinery,
téols, - utensils, containers, animals, furniture, filter
presses or other atiichss (mcludmc' the opening and

closing of filter presses and f‘)'* removal and replace-_

ment of filter cloths);

(b) carrying, moving or stacking goods or-other incvable
property of any dcscrtpt:on mcmding the occasional
operation of a goods hft;

(c) assembling wooden boxes, corrugated ﬁbi&board or
* similar. containers by hand

kd} loading or unloading;

- {€) making or mzintaining fires, removing 1efuse or ashes,_

(f) opening or closing boxes, bales or drums {other than
by soldering);

(g) feeding and/or sieving materials by hand mto eleva- 3

. tors, process vats, tanks or other vessels;

(h) opening or closing cocks or valves under the super-
vision of a foreman, assistant foreman, mechanic or
maintenance man, operating a hand  pump; T e

() branding, marking, stencilling or affixing ready

z addressed labels to boxes, bal“a, drums, or other
packages for transport or delivery; _

(jy cooking rations for Natives, making tea or similar
beverages;

(k) assisting on delivery vans;

(I} delivering ietters, messages or goods on foot or by
means of a bicycle; tncycle or manually propcllcd
vehicle;

(1) stiering mgrcdlems in vats or pans; turning over g;am
: or other raw or semi-manufactured materials;

" (n) gardening;

(o) filling containers used for bulk _quantities and/or
weighing in bulk;

(Note.—By “ bulk ™ is meant any qu&nz:ty exceed-

ing 25 Ib. in welgha in the case of solids or four

gallons in vclume in the case of liguids.))’ '

4 ie'tersetter n Werknemer in diens op Iette:r:.etmaajlcnc-
u;;g-‘sonderd 'n masjien vir oordrukke op apteaerset:kett&,
enfof vir die set, of rangskikking van Jetters, blokke, plate
en/of ander ncd:gc materiaal in pos=ste vir d‘"ll]\‘.i«’d‘k’ Of
reliéfwerk, of wat rubberstempels daarvan maak enfof v:r
die distribusie van sodanige materiaal na gebruik;

. versendingsklerk ”, "n werkncmer wat verantwoordelik is vir
die ontvapgs van goedere uit-'n stoor of pakhuis of van -
afdelings wir ve;‘sendmg en wat toesig kan hou oor die
verpakking en/of die bymekaarmazk van sodani gc zoedere,
die ndgaan van pakkeue en die weeg, merk . of - adresseer
daarvan;

noodwark ¥, enige welk wat weens onvoorsiene oorsal;e $00S
brand, .storms. ongelukke, gewelddaad of diefstal, sonder ©
versuim verrig moet word, en omvat dis-werk van eof in. |
verband met d;e laai en afiaai van trokke of voeriuie wat -

aan die Suid-Afrikaanse Spoorwe.‘: en Hawens behoort, of
voertuie wat gebruik word deur n vervoerkontraktenr by die
nakeming van sy kontrak as sodanig mst die Suid- A[nkaanse :
Spoorweé en Hawens;

., inrigting ™, enige perseel waarin die Chefmk“ahe‘wwerhﬂld'
uitgeoefen word en wat ingevolge die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, aan registrasie on: erwc!rp.e is;

., ondervinding "—

(ay met hefrekking to "n chermkus n chumlc fegnilus en
n Ieer]mg chem]et gnikus, die. totale dienstydperk of.
_-tydperke van ’o Werknemer in chelmese wcxk, soos"
* hierin omskryf; .

(b) met betrekking tot "n toetser, n degelpersdmk!\.ar, n’'

- klerklike werknemer en 'n hanjelsreimger die totale
dienstydperk of -tvdpﬂrkc van 'n Werknemer ongder-
skeidel’k . as “n toetser, 'n -platpersdrukker,” n klerk~
like werknemer of 'n handelsrerswer‘ 3

ey met betreldrmg tot ‘n graad E-werknemer dl"‘ wtale-
dienstydperk of -tvdperke van 'n werknemer in die
chemrkd‘renywerheld met uitsondering van . werk-
seamhede wat in paragrawe (a), (b) en (d) van hierdie
woerdomskrywings uvitdruklik gepoem word met. dien
verstande dat dit beskou moet word dat n arbeider
van oor 18 jaar met mmt‘t-ﬂns twee jaar diens. by
dieselfde werkgewer as ’n_arbeider, as hy tot ‘graad
1 bevorder word 18 maande ondervmdma as’'n graad
FFwerknemer, gehad het; :

(d) met betrekking tot 'n arbeider, die totate dlenstydperk

| of. -tydperke van. die werknemer as arbeider in die

chemiese nywerheid, maar vir die doel om- die loon
van ‘n. arberder oor 18 jaar te bereken, nie, die cmder-
vmdmﬂ as 'n arbeider onder 18 jaar nie; : -

»Voorman ”, 'n werknemer in beheer van die Werknemers in
n mrlgtmg of afdeling van ’n inrigting, wat beheer oor die
werknemers uitoefen en wat verantwoordehk. is vir dle doeI-
treffende . verrigting van hul werk;

» arbeider ¥, “n werknemer wat een of meer van ondprstaande e
werksaamhede verrig: — :

(a) Persele, installasie, ' masjinerie, gereedskap, ) gerel o
houers diere, meube,s, ﬁltreerpersc of ander artikels
skoonmaak en/of was (met inbegrip van filtreerperse
oap-) en toemaak en filtreerdocke verwyder en ver-' '
vang), ; - :

(h) goedere of ander ios eiendom -van emgﬂ aard dra,
versit of stapel, met inbegrip van 'n goederehyser
‘af en toe bedien; -

(¢} houtkissies, riffelkarton of soortgclyke houers met "dié'
) hand .inmeékaarsit; Co : }
(d) laai of aftaai; : o :
(e) vure maak of aan die brand hou, afval of as verwyder:

(f) kiste, bale of dromme oop- of toemaak- (maar nie
eur te soldeer nie); -
"(g) materiaal met die hand aan elevators pmsesvate, tenks,
of ander houers voer en,! of sif;

(h) krane of kleppe onder tossig van 'r voorman assistent-
voorman, werktuigkundige of. instandhouer - oop- of .
toemaak; 'n handpomp bedien; i

(i) kissies,- bale, dromme of ander pakkette vir vervoer
of aflewering brandmerk, merk, sjabloneer, c,)f klaar-
- geadresseerde etiketie daarop plak

(f) rantsoene vir Natureile kook tee of soortgelyke- dranke .
- maak;

(k) op afleweringswaens help; v

(D) briewe, boodskappe of goedere te voet of met i ﬁsts,
driewieler of handkar afiewer;
(m) bestanddele in vate of panne roer, graan.of ander .
ru- of halfvervaardigde materiaal omkeer, 7 :
{n) tuinmaak; :
(o) houers. wat vir grootmaathoeveclhede geblu:k Word-
volmaak en jof by grootmaat afwseg;

(OpmERKING.—Onder |, grootmaat™ word - verstaan )

‘n hoeveelheid van meer as 25 pond aan gewig in_

" die geval van vaste stowwe of vier gallon aan volume
"“in die geval van vloeis;owwe), .
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(p) guarding pl:em'iseg,' or goods by-'daiy; o

() tending animals or birds, minding vehicles, harﬁ'e‘ss,_ingl_

animals; -
' Law? includes the Common Law; o S
“learner’ chemical technician.” means an employee, other than
a chemist ‘and druggist, a chemist or 4 -chemical technician

. who has had less than six years’ experience and is engaged- |

* in chemical work as herein defined;

“ maintenance man or handyman” means an employee, other
than a mechanic of a machine and/or plant operator, who

machinery; - -

“ machine and/or plant operator * means an employee who is | -
~engaged in operating (including setting-up, adjustment and -

. runming) of any of the following -power-driven machines:—
(a) Pill or 'tablet making machines; . . N
(h) homogenisers; i : .
~(¢). granulators; -
. (d) disintegrators; - 5 -
" () centrifugal separators and- filter presses;
(f) capsule machine; . o :
“ mechanic™ means a skilled employee who. erects, overhauls,

- traces faults -in- and repairs machinery -or. who supervises |

_these operations; . _ - X
“ military - training”  means ‘continuous training .which an

r

- : emiployee is' required to undergo in terms of section 21 (1), |
-, read with sub-sections (1)-and (2) :of section 22 of _the |

“Defence Act, 1957, but does not include any training he may
“elect to undergo in terms of section twenty-three of the
said - Act, nor any other training or service for which he

voluntéers or which he elects to undergo; -

“ motor vehicle” means any vehicle -designed ‘or intended for |
.~ propulsion by other than human or animal power and used:

~ for the conveyance of goods other than traveller’s samples
_and includes.a mechanical horse and'a tractor;.

“ motor vehicle driver ” means an employee wholly or mainly
: engaged in driving a motor vehicle; .. s T

" “'motor vehicle driving™ includes all periods’ of driving and
- any.fime spent by the driver on othér.work: connected with
the “vehicle of the load, -and all periods which he is obliged
““to remain at his post in readiness to’ work when required;
% pight watchman ”-means an employee. who guards premises
- ‘and/for ‘goods by night and for the purposes of this defini-
_-tion:*““night” may be regarded -as the period ‘between the
closing and opening hours of the business of the employer;

“ piece-work ” means- any system under which an employee’s

" ‘femuneration' is- based” on the quantity .or .output of work |

done; : .

“ plater pressmen” means an employee ‘who is able .to make
ready and print work on a platen machine (other than a
platén-machine with automatic feeder larger than 10 inches

by 15 inches or a chemist label overprinting machine) includ-

ing Iocking up of formes in the machine chase;
« gample boy * means an employee who accompanies a traveller

. .on his rouads and/or assists him in driving and/or in the "

_packing, unpacking and displaying of samiples;
_“Second New Year's Day” means the day immediately follow-
ing the day on which New Year’s Day falls in, terms of the
- Public Holidays’ Act, provided that where in any year New
Year's Day falls on a Saturday, Second New Year’s Day
" shall be observed on the subsequent Monday;

“ short-time ™ means a tempotary reduction in the number of
- ordinary hours of work due to slackness of trade, shortage
. of raw materials. or a _general breakdown of plant or
...machinery caused by acc¢ident .or other unforeseen emergency;

« toreman or waréhouseman ™ means an-employee who is in.

_ general charge of stores or finished products and who is
- . responsible for receiving, storing, assembling, -packing or un~

. packing goods.in a store or warehouse and/or delivering.
‘goods ' from a store-or. warehouse to the consuming depart-|

mients or for despatch; :

- “tester ” means an employee who, under the supervision of
g_che_m[st; ora qhemlcal technician or a chemist and druggist
is wholly or' mainly engaged in routine’ chemical tests;

- “ traveller ” means an employee, who, as the travelling repre-

sentative of an establishment and on behalf of such establish-

“ment invites, canvasses or solicits orders from persons for

“the_sale and/or supply to-them of goods for resale or for

their use or- consumption; :

“ yniform ” means anv article or articles of wearing apparel |

- distinctive in design and colour;

“ynladen weight” means the weight of any motor vehicle as

expressed in a licence or certificate issued in respect of such
“vehicle or, trailer by any -authority empowered by law to
_ issue- licences in respect of motor vehicles, provided that in
. the case of a two or three whe-led motor -vehicle (other
‘than a mechanical horse) the unladen weight shall be-deemed
. to be under 1,000 pounds; ) :
provided that in classifying an_employee for the purpose of this
Agreement, he shall be deemed to :
wholly or mainly engaged.

"4

is engaged in the maintenance and/or, repair of plant or

¢ in that class in which he is-

(p) persele of goedere bedags bewaaks

- (g) diers of voEls versorgy voerfuie ‘oppas, diere inspan;

, wet”, ook die Gemeenregs ~ . . s

,, leerling-chemie-tegnikys *, 'n  werknemer, uvitgesonderd A
apteker ‘en drogis, 'n chemikus of” 'n_chemie-tegnikus, ‘met
minder as ses jaar ondervinding en wat chemiese werk soos
hierin omskryf, verrig;, . o Wy

,» onderhouer of handlanger”, 'n werknemer, uitgesonderd 'n
}vel‘kllllg_klmdtge of 'n masjien- en/of installasiebediener, wat
installasie of masjinerie onderhou of herstel;

,,masjien- en/of installasicbediener , *n ‘werknemer wat enig-
een van die volgende kragmasjiene bedien (met inbegrip van
opstel, regstel. en versorging):— - o ) i

(a) Pil- of tabletvervaardigingsmasjiene;. . . 5
(h) homogeniseerders; 7 E ey
(c) granuleerders; o BB : oy et
_(d) disintegreerders; e B e st

(e) sentrifugale afskeiers en filterperse; . }

. (f) kapsulemasjien; o © wi s e )

-, werktuigkundige ", 'n geskoolde werknemer .wat -masjinerie .
opstel, opknap, defekte opspeor en herstél, of wat-toesig hou
oor hierdie werksaamhede; - - . o #E g

*,, militére opleiding ”, Iononder_brok:._ opleiding wat "1~ werk-
nemer, verplig is om' e, ondérgaan ingevolge “artikel een-en-
“ Heiiitig (1), " gelees” met  subartikels (1) 7en -(2) van- artikel
tweeen-iwintig van die Verdedigingswet, 1957, maar:omvat
- pie opleiding wat hy mag verkies om'te ondergaan ingevolge
artikel drie-en-twintig van genoenide ‘Wet nie; ook nie andet
opleiding of diens waaryoor- hy vrywillig in dien$ reée ™ of
wat hy verkies om te ondergaan nie; . - - ’ g

.. Motorvoertuig *, elke voertuig ontwerp of beddel ¥ir "n ander
‘metode van voortbeweging as deur krag van mens of dier, en
wat ‘gebruik word vir die vervoer van goedere, ‘uitgesonderd .
'n. handelsreisiger se monsters en omvat ’n voorhaker en ’n

- - trekker; P W R S B

. motorvoeriuigdrywer ”, *n werknemer .wat- unitsluitlikx of hoof--
saaklik 'n motorvoertuig dryf; < ¢ o TmE o :

,, motorvoertuie diyf *, omvat alle tydperke wat bestuur word
“en alle tyd deur die-bestuurder bestee aan werk in verband
met die voertuig of die vrag, en alle tydperke wat hy verplig
is om op sv pos te bly in gereedheid om te werk as dit -
vereis word; i e - A

. hagwag™, ’'n werknemer wat snags : persele en/of goedere
bewask, -en vir die toepassing van hierdie  woordomskrywing
kan . nag” as die tydperk tussen die ure “wannéer die- besig-
heid van die werkgewer sluit en oopgaan, beskou word;

., stukwerk ”, elke stelsel waaryolgens .die werknemer, se  besol-
K di%i_ng van die hoeveelheid of -omvang van’ ~errigte werk
afhang; - . R e R i

., degelpersdrukker ”, 'n werknemer rwat -in- staat.-is- Om- werk
gereed te maak en, op 'n degelpers te druk (uitgesonderd 'n
degelpers met outomatiese voerder van. meer. as 10 duim by
15 duim, of ’n miasjien vir oordruk op aptekersetikette) met
inbegrip van die vasdraai- van- drukvorms-in- die vormraam; .

. monsterjong ?, "n werknemer wat ‘n’ handelsreisiger ©p sy
reise vergesel en/of hom behulpsaam is 'om die voertuig: te
dryf en/of monsters te verpak, uit te pak’en uit te stal;

., Tweede Nuwejaarsdag ”, die dag wat 'onmiddellik volg op die
. dag waarop Nuwejaarsdag val ingevolge die Wet op Open-
bare Feesdae, met dien verstande dat inidien " Nuwejaarsdag: .
in enige jaar op 'm Saterdag val, Tweede Nuwejaarsdag op
- die daaropvelgende Maandag gehow moet word; '

~, korttyd 7, :

*n - tydelike vermindering- van die gétal gewoné
werkure weens 'n slapte in die bedryf, 'n tekort aan grond-
stowwe of °n algemene onklaarraking van installasie ol
masjinerie wat veroorsaak word deur ‘n ongeluk of ’n ander
onvoorsiene noodgeval; Y e P ¥

,.stoorman of pakhuishouer ”, 'n werknemer wal algemene
toesig hou oor voorrade of vervaardigde. produkte en. wat

. daarvoor. verantwoordelik is om -goedere in ’n_stoor .of
pakhuis te ontvang, te bewaar, bymekaar. te maak, te-verpak
of uit te pak. en/of goedere wit 'n stoor of pakhuis aan die
verbruikersafdeling of vir versending af te'lewer; . . ;

., toetser *;-'n werknemer wat onder toesigr van ‘n chemikus,

“ *n chemie-tegnikus of ’n apteker en drogis, uitsluitlik ot
_ hoofsaaklik chemiese roetinetoetse uitvoer; - :

,, handelsreisiger ”, *n: werknemer wat as die reisende verteen-
woordiger van °n inrigting bestellings namens die inrigting
van persone vra, werf of versoek vir die verkoop enjot -
lewering van goedere aan hulle vir herverkoop of vir gebruik
of verbruik; B

., uniform ”, 'n kledingstuk
dende ontwerp en kleur;. - L S T s _

,, eie gewig ”, die gewig van enige motorvoertuig soos uitgedruk
op 'n'lisensie of sertifikaat uitgereik ten opsigte van sodanige
voertuig of sleepwa deur enige bestuur by wet gemagtig or
lisensies ten opsigte van motorvoertuie uit te reik, met dien
verstande dat in die geval van twee- of driewielvoertuie
(uitgesonderd 'n voorhaker) dit beskou moet word dat “die
eie gewig onder 1,000 pond is; . 2 i

met dien verstande dat by die indeling van ’n werknemer vir

die toepassing van hierdie Ooreenkoms dit beskou word dat hy

tot die klas behoort waarin hy uitsluitlik of hoofsaaklik werksaam
is. : s 8 :

of kledingstukke \_fa-h.--oiﬂerskei-



: :I'Clerlea] -employee, female:—: .

: BUI‘TENGEWONE STAATSKGERANT 6 NOVEM'BER !959 5 s
b WAGES AND COST’OF LWING AI,LOWANCES _— & 4. LOVE EN LEWENSKO‘-}TETOBLAES

(1) Subject ' to the prowswns of clause 20 -of" this Agreement

. ‘_-emp]oyees shall “be as follows:—
(a) EmpIOyees other than casual employees ——

(a) Werknemers, mtgesondcrd los wer knemers — :_ :

: (1) Behoudens die bepalmgs van klousule 20 van b ’rdre Oor- 5
the minimum ‘weekly wages and cost of living allowances that | eenkoms, is die minimum weekloonr en lewenskoste:selaes. wat
shall’ be paid to’ and accepted by the undermcnuoned classes of | aan oqdergenoemde klasse werknemers b-‘taa] en dl:ur hulle ont- .

vang moet word, soos' volg: —

Basic :

Wage per
. Week, -

Additional | -
C/IO.LA.: -

- Chemist and/or chemist and druggist.. . i 2. oviivie v inennnennnnns SN . 5
Chemical technician. ... ...vvereverernanarirasarnns i it e S
CFOTEMAN, « o v v aniniiviraranns OSSO
I.earner chemical techmma.n. g ¥ 3 ol
During first year of experience... ..ol iiidiiiiinaiiieiiiaiieasiis L
During second-year of expener'ce‘ R R . : :
-During third year of experence.. R o R S TaE wiath
‘During fourth year of experieuce.. v .
During fifth year of experience. ..
. During sixth year of experience

Few

‘Provided that where a learner chemical technician has obtained a degree or ant

+ equivalent dlploma in chemlstry, he shall be. deemed to have had three years’
. experience.-
B Ma.chmeand;‘or plant operator..,....._..'.-...y...........,.... ...... WE e T P
Mechanic... ... ;
Compositor, .. ......vins PN : i
Assistant foreman... .. S e B R
Maintenance man or handyman ...... A e ; el
Charge hand or team’ supervisor. .. ... ...
‘Boiler,attendant.. ... i 0 3
Boss-boy Or ganger.. iv.. e B T T
Cierlcal -employee, ‘male:—- -+ . - e .
. During first-year of experience.. .. . ivivnvenriiivi i i
" “Duting second-year of experience. .. i..i.. ... i
During third year of experience. .. . .
. 'During fourth year of experience.... i . vu it ;
_-During fifth year of experlence G R e e e i ;
" TFhereafter. .. viowe e ewss ;

During first year ofexpenence o A
-« During second year of experience.

- - During third year of eXperience.: .. ..., v

.~ During fourth year of experiénce.. . ,.

Thereafter. i «oueuveeriornnnens L L T s A

£ anel]er— : i o e
. During first six. months of i expenence ek :
“"During second siX months of experlenoe. T L LT R ae

-.u-oouq-oooo-o---o’-:

‘During third six months of experience... .. i e N

"Dtmng fourth six months of experience........ R R A )
“During fifth six ‘months of experience... .- . SR e e
During sixth six months of experience. .. v veeaiiiiiiiiialiia e AT B
+ Puring seventh six months ofexpenence. ¥ .....

) Dunngclghths:xmonthsofexpenenee el

~ -Fhereafter.............. i e B D AN P -

. Tester and platen»pressman. : PR - g

During first six months of experlenoe SRR TR
During second six months of experience....... S L AP 0
During third six months of experience... ... T g
. During fourth six months of experience i
.~ Thereafter......o...'vu. e e
. Sample boy... g ; ; .
- Grade 1 employee, qualified........ ......
Grade [ employee, unqualified:— I R - E
" - During first six months ofexpeuence .............. LT S SO -1 .
~ During second six months of experience. creens H—— N N -
’ Dunngthlrdsmmonthsofexperlenoe O I
During fourth six months of experlence.. A WS b R W
‘Night watchman..................50.. Y
Dnver of ‘motor vehicle, the unladcn weight ot‘ whlch together w1tlr the un]aden
 weight Qf any trailer or trdilers drawn: by such vehlcle — .
7+ (i) does mot exceed 6,000 ... ...iiiiiiii i i i, el o
(i) exceeds. 6,000.1b. but does not: cxceed 10, 000 B e ek
F ) enceeds 100001 cinnsi st e e R e e e
Notg.~—* (ira.de 1 employee » means an employec not specnﬁed elsawhere in this sub-
- clause [
= “Grade [ emﬁ]oyee, qua]:ﬁed ” means a gradc I employee who has ‘had not
. less than two years’ experience
* Grade T employee, unquallﬁed *’, means a grade I’ empioyee who has had
- less than two years® expcncnce
Labouler, of the age of 18 years and over;—

TRETBATIOL s e nn s v wssciin bt b tssnissicn sy A '

Provided that any labourer ci‘the age of 18 years and over, who, at the datc
of coming into operation of the Agreement or at any date su uent thereto,
“shall have had not less than three years continuous serwce with his employer,
“shall be paid a wage not less'than., ;...:. i a s a s Vidaaas

Labourer, under 18 years of age:— : 5 o = .
~+ During: ﬁmtsmmonthsefe}.penenoe ..........
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scale of remuneration is prescribed, onc-fourth of the
highest weekly remuneration prescribed for. am
employee performing the same class - of work as the |
casual employee is requirzd to perform for each day

or part of a day of employment. s

(ii) In the case of all other exn_gloyees, one-fourth of the (ii)
- weekly remuneration prescribed for an employee per- Z
forming the same class of work as the casual em-

-ployee is required to perform for each day or part
- of a day of employment.

‘ Basies Qorlogs- | frsgics
loon per maatreél, Adflls.(loTnele -Totaal.
week. LK.T. T Tat

i 3 ' ; ) : £ s .d. £ s.d £ s d £ s d

.Chemikus ‘en/of apteker en drogis..... e Sy e B R AR " 9 0 0 38090 — 12 8 0
_ Chemie-tegnikus............ . Sivgeiiee CvmeseEd SR e s 8 00 3 80 — 1 8 0
-+ Yoorman....... T, R — e g 6 A R S 619 2 380 —_ 10 7 2

* Leerling-chemie-tegnikus— . . i

% Gedurende eerste jaar ondervinding. .. veeereeraiiiiiirTostiecireniiaiian. 220 109 050 37 9 -

Gedurende tweede jaar ondervinding. .......0. . 300 176 050 412 6
Gedurende derde jaar ondervinding. .. vvvevvraens S A A s verieea | , 4 000 2 00 050 6 5 0
Gedurende vierde jaar ondervinding....ccoovvarinses A adesasass 500 280 050 713 0
Gedurende vyfde jaar ondervinding. .. .o v iinnirivasaniiae 6 0 0 216 6 —_ 816 6
Gedurende sesde jaar ondervinding......... e T S R e N — 7.0 0 380 — 10 8 0

-~ Met dien verstande dat as 'n feerling-chemie-tegnikus 'n graad of "n gelyk- . :
waardige diploma in chemie verkry het, dit gereken moet word dat hy drie jaar

. ondervinding het. ' ) ;

-'Masien;-en}ofinstallasiebedien-’:r......._............... ..... e e 3 00 176 050 412 6
. Werktuigkundige.......<..... AN - SO - 8 00 380 —_ 11 8 0
. Lettersetter......... e e e R S N R AN s s 6 9 2 310 —_ 910 2

ASSIStENt-VOOTMAN, , - < v vssenssscrsnsnsn s O —— S —— 416 7 280 050 797

Onderhouer of handlanger......coveevrens e e S T A e 500 2 801] 0520 713 0
.- Onderbaas 0f SPANOPSIZIET. su v nvesasarenssneenserees R A - 31501 116 9 0 50 516 9
* Ketelbediener.............ve B R e A ZE5 0 109 050 310 9

Baasjong of ploegbaas........ eearreeaens S erR e O 2 50 1 09} 050 310 9

Klerklike werknemer, manlik— ¢ g i S

Gedurende eerste jaar ondervinding. ., ceevveeaivisannas SR 3 2 310 1 0 9 05074 397
Gedcrende tweede jaar ondervinding.. ... cranan 3 06" 110 6 0 50| 416 0
Gedurende derde jaar ondervinding. ...vcovens B —— e FI17 2 200 0 5°0 6 2 2
Gedurende vierde jaar ondervinding.: .o vovevvsrrreserrenns " i 413 9 2 80} 0350 76 9
Gedurende vyfde jaar ondervinding. .o eessariornenssenioanes 510 4 216 6 — 8 610
Daarna.. cooeveesiins e P R B B 6 611 310 — 9 711

Klerklike werknemer, vroulik— i : :

* Gedurende eerste jaar ondervinding... .. 2 310 1 0 9 0 5 0 3917
Gedurende tweede jaar ondervinding.... 21111 1 49 050 4 1 8
Gedurende derde jaar ondervinding. «...oovene 300 i1 76 050 412 6
Gedurende vierde jaar ondervinding........ 381 113 3 05 0 53 6 4
Daarna., c.oovvvennns s U e ke 0D T 316 2 200 0 50 6 1 2

. Handelsreisiger— \ : )

: Gedurende eerste ses maande ondervinding.. ... oevsavcarrriassniinreiran. 6 611 310 — 9 711
Gedurende tweede ses maande ondervinding.....ceeevnersnarrriiinrnrea. 618 6 380 — 10 6 6
Gedurende derde ses maande ondervinding........ A cinsgansen 710 0 380 -— 10 18 0
Gedurende vierde ses maande ondervinding. . coavevearanisienaies Cerenaaaes 816 3.8 0. — 119 6
Gedurende vyfde ses maande ondervinding........oceravveaens RS 813 1 38 0. —_ 12 11
. Gedurende sesde ses maande ondervinding. .. <. - ooeieeiine T —— e 380 — 1212 7
Gedurende sewende ses maande ondervinding.. .. ccovveeess L 916 2 380 — 13 4 2
 ‘Gedurende agste ses maande ondetvinding:. ... eesiriiiireienenee Veeeano | 107 8 380 B 1315 8
B 5Tty R R ————— T ——— T s, A0ELSE 3 3 8'0 — 14 7 3

Toetser en degelpersdrukker— e e S : = )

" Gedurende eerste ses maande ondervinding..... .. TP M 2.4 8 109 035 0 310 35
Gedurende tweede ses maande ondervinding........c.vt S S 7 210 5 1 49 0 50 4 0 2
'Gedurende derde ses maande ondervinding... ... Y . 215 8 1.7 6 0 50} 482
Gedurende vierde ses maande ondervinding. 315 110 6 | 0 35 0 4 16 11

; Daarna. coceenen-. B T 3.6 2 113 3 050 5 4 5

MONSLErjONg. « v e v vvvervrens e e R T 210 0O 1 23 0°5 0 | 317 3
. Graad I-werknemer, gekwalifiseer........ e 216 6 176 050 4 90
- Graad I-werknemer, ongekwalifiseer— - L

Gedurende eerste ses maande ondervinding.. ... iy s Fhivie s i 114 7 016 9 "0 5 0 216 4
Gedurende tweede ses maande onderyinding......... Cen i Ssidiee 119 4 | 018 3 0:5 0 3 27
Gedurende derde ses maande ondervinding.......voverevenennss 241t 1009 0 50 3 910

_ Gedurende vierde ses maande ondervinding. . .., . .- o mmn TG S eea n e 29 7 1 2 3 050 3 16.10

Nagwag. .. ..+ e e A R S —— O 7o o 2 911 1 23 050 317 2

Drywer van ‘n motorvoertuig waarvan die gewlg sonder vrag tesame met die gewig |~ i .

sonder vrag van ’'n sleepwa of sleepwaens deur so 'n voertuig getrek— :
(i) nie meer as 6,000 |b, isnie. ... oe e e S—— S 500 2 80 0.5 0 7 13
(ii) meer as 6,000 Ib. is maar nie meer as 10,000 Ib. E [T R SN 6 0 0 216 6 —_ 8§16 6
(i) mier as 10,000 b, i8....vvvrvree-zes L R - —— 710 © 8§ 0 — 1018 0
LET WEL.—,, Graad [-werknemer ” beteken 'n werknemer nie elders in hierdie 3
: sub-klousule gespesifiseer nie.. - -
,» Graad I-werknemer gekwalifiseer ” beteken n graad I werknemer
met minstens twee jaar ondervinding. :
_,, Graad -werknémer, ongekwalifiscer ™ beteken 'n graad I-werknemer .

. | ' met minder as twee jaar ondervinding ;

" Arbeider, ouderdom 18 jaar en ouer—

Gedurende eerste ses maande ondervinding.....oovsvseesnerrarares SR 3 200 018 3 0 50 333
DAarna., covereieronss R S e e i e e B SRRl 2 2 6 1 0.9 0 5 0 3-83
Met dien verstande dat enige arbeider van 18 jaar en ouer, wat op die datum .

- waarop hierdie Ooreenkoms in werking tree, of op enige later datum, minstens

_ drie jaar aaneenlopende diens by sy werkgewer gehad het, ’n loon betaal moet .

WOrd Van minstens. .........ooeeeeess R 250 1 09 050 310 9

Arbeider onder 18 jaar— - = .

_Gedurende eerste ses maande ondervinding: .. ..v... A T R 110 0 013 9 050 2 89
[ B7T:1 41 RO - Sy S R 111.6 016 9 | 050 213 3

(b) Casual employees— : (b) Los werknemers:—

(@) in the case of those employees for whom a rising (D) In die geval van die werknemers vir wie ’n stygende

“besoldigingskaal voorgeskryf is: Een-vierde - van die

hoogste weeklikse besoldiging voorgeskryf vir 'n werk-

-nemer wat dieselfde soort werk verrig as wat van ‘n

los werknemer vereis word vir elke dag of gedeelte
van ‘n dag wat hy in diens is.

In die geval van alle ander werknemers, vcen—vierde
van die weeklikse besoldiging voorgeskryf vir 'n werk-
nemer wat dieselfde soort werk verrig as wat van n

Jos werknemer vereis word vir.elke dag of gedeelte.

van ’n dag wat hy in diens is.
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" (2) Leave 'Re}nunerﬁrfon.‘;"rhc remuneration in. respect of the
annual leave referred to in clatise -7 shall be paid to.an em-
ployee before the commencement of such leave.

(3) Differential Rates of Remuneration.—An employer who
Tequires or permits -a’ member of one class of his emplovees to

perform for longer than one hour either in addition to his own
work or in substitution therefor, work of anothér class-for which
a higher rate of remuneration is prescribed in sub-clause (1) shall
- pay such employee at the higher rate of remuneration in respect
© of the whole day on which he performs such work; provided
that wherz the sole difference between classes is in terms of sub-
clause (1) based on experience, sex or age, the provisions of
this sub-clause shali not apply. ) ) :
A(4) Calculation of Dagily Rate of Remuneration—For the
purposes of sub-clause.(3) the remunzration payable in respect
of any one day shall be not less than one-fifth of the .weekly
remuneraticn prescribed in sub-clause (1) for the higher rated
work performed. r
(5) Basis of Contrect—An employee shall be deemed to be a
weekly. employee unless he falls ‘within the definition * casnal
-employee™ and save as provided in clause 5 (7) shall be paid
not less than the full weckly remuneration prescribed in sub-
. clause (1) for an employee of his class whether he has worked
the ‘maximum number of ordinary hours prescribed in clause 6
(1) or less, and be subject to the other conditions (in so far as
they may be applicable} prescribed for such employee,
" {6) Pieceswork—(a) An employee employed on piece-work for
any period shall be paid at the rates agreed upon between the

cmployer and his empioyee, but such employee’s remuneration,

_shall be not less than the remuneration that-would have been
payable to him had he been employed on time-work for that
period, plus ten per cent. o i

(b)) A schedule of the piece-work rates referred io in para-
graph- (a) shall be kept posted up in a conspicuous place in the

establishment and shall not be altered except aftm_'- one week’s

notice. i :
(7) (A) Subsistence Allowance.~In addition to the wage pre-
scribed in sub-clause (i)— s, :

(i) a traveller who, on any journey undertaken in the per-
formance of his dufies, is absent from his place of
residence and employer’s establishment for any period in
excess- of six consecutive hours, shall be paid a subsistence
allowance of not-less than— -

. (a) five shillings for each such period of absence not
extending over a night; :
" (b) twenty-two shillings and six pennies for each night
_ where such period of absence extends over one or
- . . more nights; _
_ . (i) a sample boy, who, accompanying a traveller on -any
his duties, is absent from, his place of residence and his
“employer’s establishment for any period in excess of six
consecutive hours, shall be paid.a subsistence allowance
of not less than—

extending over a night; £
(b) five shillings for each night where such period of
absence extends over one or more nights;

srovided that for the purposes of this sub-clause the expression

(a) one shilling for each such " period of -'abseﬁce not -

a.m. )
(B) Transport Allowance and Expenses—(i) A traveller who
uses his employer’s motor vehicle or who is required to travel by
train or any other but his own means of conveyance, shall be

re-imbursed by his employer all the reasonable expenses incurred -

by him in connection with such transport in the performance of
his duties and for the purposes of this sub-clause the overnight
garaging of a motor vehicle shall be deemed to be a transport
expense. Y ; " .

- (i) A traveller who.is required to provide a motor vehicle for
the performance of his duties shall be paid by his employer an
inclusive transport allowance of not less than seven and a half
pennies for each mile travelled in the performance of his duties.

(C) Any allowances or expenses payable .to an employee in
terms of this sub-clause shall be paid by his employer within
seven days of the employee’s written claim thereior; provided
that an employee shall not submit more than one claim for any
such allowance and expenses in any one week.

(8): Night Shift.—In addition to the wages prescribed in sub-
clause (1) hereof, an employer shall pay an extra 10 per cent on
~such wages to each employee whose working time in any week
falls wholly or mainly between the hours of 6 p.m. and 6 a.m.
. (9 Calculation of Monthly Wage—Whenever the wage due to
an employee is, in terms of clause- 4 (1), paid monthly, the
amount of such wage shall be calculated at the rate of four and
~one-third times the wage prescribed in sub-clause . (1) for an
employee of his class and area. :

(i) Savings~-Nothing in this -Ag'recment shall operate to |

reduce the wage paid to an employze who, on the daie this
Agreement comes into -operation, is in receipi of a wage higher
than the wage prescribed for him in- this section, and such
employee shall centifiue io be paid and be entitled to a wage not
lower than' such higher wage as if such higher wage was the
minimum wage prescribed for him in this section,

journey undertaken by the traveller in the performance of |

| sing van hierdie subklo

“night * means the. period between 11 o'clock p.m, and 4 o’clock

(2)"'Vgrlofbésq{dig'fng.'—'])ie _besoldiging ten “opsigte  van- die
~jaarlikse verlof in klousule 7 genoem, mwoet aan 'n werknemer

betaal word voordat die verlof begin.

(3) Differensiéle besoldiging—n Werkgewer wat n lid van -

een klas van sy werknemers verplig of toelaat om benewens sy

eie werk of in plaas daarvan vir langer as een uuf werk van 'n

ander klas te verrig waarvoor.’n hoér loon in subklousule 1)
voorgeskryf word, moet di¢ werknemer teen die. hoér .loon ten

opsigte van die hele dag waarop hy die. werk verrig het, besoldig; -

met dien verstande dat, as die enigste verskil in Klasse inzevolge

subklousule (1) oo ondervinding, geslag of cuderdom berus; die.

bepalings van hierdie Klousule nie van toepassing is nie.

(4) Berekening van daaglikse bes‘or’dfgfng.%\’ir.dit_; t0¢pas§iljlg‘ !

van subklousuie (3), moet die besoldiging wat ten opsigie vari een
dag betaalbaar is, minstens een-vyfde wees van die ‘weeklikse
besoldiging wat, in subklousule (1) voorgeskryf word vir die werk

cmet hoér bescldiging wat verrig is.

(5) Kontrakbasis—'n Werknemer word as n weeklikse werk-
nemer beskou tensy hy- binne die woordemskrywing van ;, los

werknemer” val, en behoudens soos bepaal in klousule.5 (7);

moet minstens die volle besoldiging soos in subklousule (1) vir
'n werknemer van sy klas voorgeskryf, aan hom betaal word,

. ongeag of hy die maksimum getal gewone ure wat in klousule

6 (1) voorgeskryf word, of minder gewerk het, en hy is onder-

worpe aan die ander veorwaardes (vir ‘sover hulle van toepassing

is) wat vir die werknemer voorgeskryf is.

- (6) Stukwerk.—(a) 'n Werknemer wat 'n t)lzd 'iahl{, stukwerk 2

Ns

verrig, moet besoldig word teen die skale waatvoor die werk: -

gewer en sy werknemer ooreengekom het,- maar die werknemer -
e besoldiging moet minstens die besoldiging wees wat aan hom

betaalbaar sou gewees het indien hy vir daardie tydperk teenm

tydloon gewerk het, plus tien persent.
(b) 'n Lys van die stukwerkskale wat in-paragraaf (a)

word en mag nie verander word nie, uitgesonderd na kenniss
gewing van een week. ; ‘ . P

(7) (A) Verblyftoclae.—~Benewens dic lone wat in :su-i;":klousulé.

(1) vc_rorgeskryf word—

) _ - wat in-p genoem
word, moet 6p 'n opvallende plek jn die inrigting vertoon gehou -

(i) moet ’n reisiger wat 'n reis onderneem ter uitvoering van

sy pligte en wat langer as ses agtereenvolgende. ure van
sy woonplek en sy. werkgewer se inrigting afwesig is, 'n.
verblyftoelae betaal word van minstens— R

(@) vyf siielings ‘vir elke tydperk van afWeéi_gﬁeid wat -

nie oor 'n nag strek nie;
(b) twee-en-twintig sjielings en ses pennies vir elke na
ingeval so ’n tyd

meer nagte-strek;

: {ii)' moet

van sy woonplek en sy werkgewer se inrigting afwesig is,

‘n verblyftoelae van minstens die volgende betaal word;——

perk van afwesigheid oor één of

'n monsterjong wat ‘n_ reisiger op. _’Ii reis '.vél_‘ges:ei-
wat deur die reisiger onderneem word ter uitvoering - van,
sy pligte, en wat vir langer as ses agtereenvolgende ure

(a) Een sjieling vir elke tydperk van @fwesi'gheid__'wst nie

0or 'n nag sirek niej

(b) vyt sjiclings vir elke nag ingeval so ’n afwesigheid

oor een of meer nagte strek;

met dien verstande dat. die uitdrukking , nag? vir die toepas- -
usule die tydperk tussen :1i-uur nm, en . .

4-uur vm, beteken.

(B) Reistoelae en -koste—(i) 'n Wérkgcwer moet 'n handels-

reisiger wat die werkgewer se motorvoertuig gebruik of wat ver- -
plig is om per trein of met enige ander vervoermiddel, uitge-+ -

sonderd sy eie, te reis, vergoed vir alle redelike uitgawes wat hy

in verband met die vervoer ter uitvoering van sy pligle’ aangaan,

en vir die toepassing

van hierdie subklousule word dié bewaring

‘van die motorvoertuig snags in 'n garage as 'n vervoeruitgawe

beskou.

(i) Die werkgewer moet sy handelsreisiger wat verplig is om

’n motorvoertuig te verskaf vir di¢ uvitvoering van' sy pligte, 'n

omvattende vervoertoelae betaal van miinstens 74 pennies vir .

elke myl wat ter uitvoering van sy pligte ‘afgelé word.

(C) Die werkgewer moet alle toelaes of uitgawes wat ingevolge

hierdie subklousule aan ’n werknemer betaalbaar is; _binne sewe
dae na die werknemer se skriftelike eis daarom betaal;. met

diep verstande dat 'n werknemer nic meer as een eis vir sulke

toelaes en uitgawes in een week mag indien nie.

(8) Nagskof.—Bn_znewens die lone wat in subklousule (1 hler-
van voorgeskryf is, moet 'n_werkgewer aan elke werknemer

wie se werktyd in ’n week uitsluitlik -of hoofsaaklik tussen die

ure 6 om. en 6 vm. val, 'n bykomende tien persent op die lone

. betaal,

(9) Berekening van maandloon-—TIngeval die loon wat..xaéﬁ a

werknemer verskuldig is, ingevolge klousule 4 (1)- maandeliks. =

betaal word, moet die bedrag bereken- word teen 44 maal die
loon wat in subklousule

gebied voorgeskryf is.

(1) vir ’'n- werknemer van sy klas en

“ (10} Voorbehoudsbepalings.—Geen bepaling. van, h'ier_‘di\e‘- O§r— "'

ecnkoms het die witwerking dat die loon van ’n werknemer wat
op die datum waarop- hierdie Ooreenkoms in werking tree, n
hoér loon ontvang as wat in hierdie artikel vir hom ‘voorgeskryf

word, verminder word nie, en sodanige werknemer is geregfig -

op -’n loon, waarvan betaling aan hom gehandhaaf moet word,

ten bedrae van minstens daardie hoér loon, asof daardie “ho#r

loen die minimum loon is wat

vt 3 in hierdie artikel vir hom' vpoi-
geskryf word. = el e B :

1
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A 5. PAYMENT OF REMUNERATION.

(1) Empioyees -Other than Casual - Employees—Save as
provided ‘i clause
due to each of his employees, other than his casual employees in
cash week'y on the usual pay-day of the establishment, or on
terminatioin -of employment if this takes place before the usual
ay-day of the establishment;, or on termination of empioyment
if this takes place before the vsual pay-day; provided that where
the employver and his employee agree, remuneration may be paid
monthly. -

(2} Casuc! Employees—An employer shall pay the remunera-’

tion due to cach of his casual employzes in cash on termination
of his contract of employment. i _
- (3) Methad of Payment—An employer shall pay the remune-
ration due to each of his employees during the hours .of work
and such remuneration shall be ‘enclosed in a sealed envelope,
showing on the outside the employer’s and the employee’s name,
the employee's occupation, the number of ordinary and over-
time hours worked, the period in respect of which payment is
made and the amount contained therein. :

(4) Premjums—Na payment shall be made to or be accepted
by an employer, either directly or indirectly, in respect of the
employment. or training of any employee. ;

(5) Purchase of Goods—#An employer shall not require fhis
employee to purchase any goods from him or from any. shop
or person nominated by him. o .

(6) Board and Lodging—Save as provided in the Native
(Urban Areag) Consolidation - Act, 1945, and the Native Labour
Regulation Act, 1911, an cmployer shall not require his employee
to board andjor lodge with him or with any persoa or at any
place nominatsd by him.

(7) Fines ;
fincs against his employee nor shall he make any deduction from
his employes’s remuneration other than the following:—

(@) With the written consent of his employee, deductions for

holiday, sick, insurance, provident or.pension funds;

(b) save as provided in clause 8 (1) when his employee absents
himself from work or is absent owing to accident or ill-
health a dediction proportionate to the period of such
absence; : ;

(c) a deduction of any amount-which. an employer by any law

or any order of any competent court is required or per-.

mitted to make;
(d) n;ontributions in terms of clause 17 of this Agreement;
(&) when an employee agrees to accept board and/or lodging

from his employer a deduction not exceeding the amounts.

specificd hereunder: — !

'Per Per

- Weel. Month. "
LI £ s £ s d
() Roard.....vvovenne AR e et 0 30 013 0
(ii) Lodging..... .-~ e T 020 08 8
(ili) Board -and lodging. .... Ve 050 11 8

(f) whenever short-time is introduced in an establishment® a
deduction- in respect of each hour of such short-time, -of
one-forty-fifth- of the weekly remuneration prescribed in
clause 4-for an employee of his class; L

provided that—_ - )

() no deduction shall be made in respect of the first
hour of short-time caused by a general breakdown of
plant or machinery due to accident or other unforseen

. emergency; .

(i) in the case of shoft-time due to slackness of trade,
no deduction shall be made unless the employer has
given his employes not less than twenty-four hours’
notice of his intention to introduce short-time;

(g) with the written consent of his employee subscriptions to
the Funds of the Trade Union. i i

6. HOoURS OF WORK, ORDINARY AND OVERTIME AND PAYMENT.
_ . FoR OVERTIME. "
(1) Ordinary Hours of Work—The ordinary hours of work of
an employee shall not exceed— ) “ _
(@) in the case of an employee other than a casual employee—

@) forty-five in any week from Monday to Friday
- inclusive; T
(i) nine in any day; provided that the., weekly bours do
not exceed forty-five; iy

{h) in the case of a casual employee eight -and one-half in: any
. day. . P :

(2) An employer shall not require his employee to work more
than five hours continuousiy without an interval of at least .one
hour; provided that— = ' :

() if such interval be for longer than one hour any period in
excess of one hour shall be deemed to be ordinary hours
of work; : . s 3

(i) an employee who is required or permitted to work for two

or more periods broken by intervals of less than one hour

other than an interval referred to in sub-clause (3), the”

. .said periods of work totalling more than five hours shall

be deemed to have been employed for more than five

hours continuously;

8

13 an employer -shall pay the remuneration

and Deductions—An 'empioyer shall not levy any .

5. BETALING -VAN BESOLDIGING.’

(1) Werknemers, witgesonderd - los  werknemers —Behoudens
soos in klousule 13 bepaal, moet 'n werkgewer dic besoldiging
wat .aan elkeen van sy werknemers, -uitgesonderd .sy los werk-
nemers, verskuldig is, weekiiks op die gewone betaaldag van die
inrigting in kontant betaal, of by diensbeéindiging as dit véér
die gewone betaaldag. plaasvind; met dien verstande dat, as. die-
werkgewer en sy werknemer aldus ooreenkom, besoldiging maan--
deliks betaal kan word.

(2) Los . werknemers—'n Werkgewer moet die besoldiging wat
aan elkeen van sy werknemers verskuldig is, by die begindiging
van sy dienskontrak in kontant betaal.

(3) Wyse van besoldiging—'n Werkgewer moet die besoldiging
wat aan elkeen van sy werknemers verskuldig is, gedurende die
werktyd betaal, en die besoldiging moet in ‘n verseélde koevert
wees waarop die werkgewer en werknemer se name, die werk-
nemer se bezroep, die aanial gewone en ooriydure wat gewerk
is, die tydperk waarvoor besoldiging moet geskied en die bedrag
daarin, aan die buitekant vermeld moet word,

(4) Premies—Geen bedrag mag regstreeks of onregstreeks aan
n werkgewer betaal of deur hom ten opsigte van die indiens-
neming of opleiding van ’n werknemer aangegaan word nie.

(5) Koop van goedere.—'n Werkgewer mag nie sy werknemers
verplig om goedere van hom of van 'n winkel of 'n persoon
wat hy aanwys, te koop nie.

(6) Losies en inwening.—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1943, en die WNaturelle-

.arbeid Regelingswet, 1911, mag ’n werkgewer nie 'n werknemer
verplig om van hom of van 'n persoon of 'n plek wat hy aan-

wys, losies.en/of inwoning aan te neem nie. .

(7) Boetes en aftrekkings—'n Werkgewer mag nie sy werk-
nemer boetes cplé of bedrae van sy. loop aftiek nie, met uit-
sondering van die volgende:— '

{a) Met die skriftelike. toestemming van sy werknemer, aftrek- '
kings ten opsigte van veriof-, sickte-, versekerings-, voor-
sorgs- of pensioenfondse;

(k) behoudens soos bepaal in klousule 8 (1), as 'n werknemer
van sy werk af wegbly of afwesig is weens ’n ongeluk of
‘siekte, 'n_aftrekking in verhouding tot die tydperk van
‘die afwesigheid; >

(¢) 'n aftrekking van elke bedrag wat 'n werkgewer kragtens n
wet of 'n bevel van 'n bevoegde hof verplig of toegelaat
word om af te trek; ' '

(d) bydraes ingevolge die bepalings van klousule 17 van hier-
die Qoreenkoms;

(¢) as 'n werknemer instem om losies en/of. inwoning van 8y
werkgewer aan te neem, 'n aftrekking van hoogstens die
volgende bedrae:— ;

Per Per . .

week. maand.
o : £sd £ sd
(i) Losies..... T P 0 3 0 013 0
(ii) Inwoning. .. .covvevvenennerans 0 20 08 8
(iii) Losies en inwoning.........-.. 6 50 1 1 8

(f) as korttyd in ’n inrigting ingevoer word, 'n aftrekking van
1/45ste van die weeklikse besoldiging wat in klousule 4
voorgeskryf is vir 'n werknemer van-sy klas, ten opsigte
van elke vur van die korttyd; !

met dien verstande dat—

(i) geen. aftrekking gemaak mag word nie t.o.v. dic eerste -
uur - korttyd wat veroorsaak word deur ’n algemene
onklaarraking van installasie of masjinerie wat deur
'n ongeluk of ander onvoorsiene noodtpestand ver-
oorsaak word; 3 '

(ii) geen dftrekking in die geval van korttyd wat deur 'n
slapte in die bedryf veroorsaak word, gemaak mag
word nie, tensy die werkgewer sy werknemer minstens
24 uur Kennis gegee het van sy voorneme om kort-
tyd in te voer;

(g) met die skriftelike toestemming van sy werknemer, lede-
" gelde aan die fondse van 'n vakvereniging. -

6. WERKURE, GEWONE EN OORTYDURE, EN BESOLDIGING VIR OORTYD.

n G‘ewone_werkwe.—Die gewone werkure van 'n werknemer
is hoogstens die volgende:— }
(a) In die geval van "n werknemer, unitgesonderd 'n los werk-
nemer—

(i) 45 in ’n week van Maandag af tot en met Vrydag;

(i) nege op 'n dag; met dien verstande dat die weeklikse
ure 45 nic te bowe mag gaan nie;

{b} in die geval van 'n los werknemer, 81 uur op 'n daz.

(2) 'n Werkgewer mag nie sy-werknemer verp.ig om langer as
vyf uur aaneen sonder ’n onderbreking van minstens een uur {e
werk nie; met dien verstande dat— ' |

(i) as die onderbreking langer as een uur duur, elke tydperk -
00T een uur as gewone werkure gereken moet word;

(ii) as 'n werknemer verplig of toegelaat word om vir twee of
meer tydperke wat deur 'n pouse van minder as een uur
onderbreek is, te werk, uitgesonderd -'n onderbreking wat
in subklousule (3) genoem is, en genoemde werklye alie-
same -meer as vyl uur beloop, dit beskou moet word dat-
hy langer as vyf uur aaneen op diens was; '



. in delivering messages or goods or guarding . prémises or goods
.~ by"day, a rest-interval of not less.than ten minttes as nearly as-

L

e ;'f‘;'_)5_?-Rest';._-_1nrei?\;a}-s.-

" of the ordinary hours of work.

. sub-clauses (2). and (3) all hours of: work shall be ‘consecutive, ;

overtime, pe

3

' () ‘on .more than sixty days in any year; . :

. Time worked on- any of the statutory public holidays referred

“ g

ot . - 5 =
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e

._"__.9.___.,

an- emplqyée. -.,wh;)'_ is. a .fe}na-]e.‘shél] ‘not
... between 6 p.m. and 6am.

employees .other .than -a night watchman, a driver’ of a motor
vehicle,:drjver, of -an animal drawn vehiele, an' employee engaged

practicable—: .. . P . _ .
(a) the middle of each morning work period; - -
th)-the middle of each afternoon work petiod

. "period is-longer ‘than, t_hr_ee_ hours; .~ .

during which the employee sshall not be' required or péimitted to

perform.any-work and such inferval shall be deemed to be part

where " such

'{4;-Hours-:ojf' Work to be Consecutive~—Save as’ provided in

(5) Overtime—All time worked in excess of the maximum
number of drdinary daily hours of ‘work prescribed in sub-clause
(1) and any time worked on any Saturday shall be deemed to be

(6) Limitation of Overtime—(1) An employer shall not require
or. permit his' employee to work overtime for more than— .
_(q)"s_i}f___lgoﬂ_r_'s'in_ an_y"__“(geki_ G R ROSERER .
(b)-two hours in any day, from Monday to Friday inclusive;
(c) five hours on any- Saturday, subject to the provisions of (a).
i ployer- shall réq_'uire or ‘permit a female -
employee” fo. work overtime— i '
~ (a) for more than two hours on any day;
{b) on more than three consecutive days;

' (2) Provided that no em

(d): after ‘eompletion of Ther ordinary working- hours, for more
: than one hour on any day unless he ‘has— ] :
(i) given notice thereof to such employee: before midday;
soor : vLEES v .
‘(i'i)'_-'providéd such employee with an adequat
. she has to commence overtime; or .
. (iii) paid such employee two shillings and sixpence in
; sufficient time to enable the employee to obtain a meal
* - - before’ overtime 'is due to commence. RO :

#

e _meail'. before

(!I) Paym'eni‘_-o}‘“ Overri;rre.;ﬁﬁ _erﬁpldyer shall pay ié-'.éachlof

his employees in respect of each hour or part. of an hour of over- '

time worked not less than— ° il
(@) in the case. of an employee, other than a casual employee
ong an__cf' a half. times the employee’s ordinary wage;
"(b) in' the case of a casual employee one and a half times the
© remuneration prescribed in clause: 4 (1)-(b)" divided by
eight and cne-half; o - ; . 1
“provided that_ overtime. shall be computed on a daily. basis and
where overtime of less than 30. miputes is worked on any day,
it shall be paid for as half an hour. . . - :

. (8) Sundays: and all* Statutory = Public Hbﬁdays and Second
New Year's Day.—(i) Sundays—Time worked oh a Sunday shall -
not be’'deemed to be part of the ordinary hours of work or over-
time but shall be paid for at the following rates: — L
(a) In the case of an employee other than a casual employee, |
double the weekly remuneration prescribed in clanse 4 (n
(a) for an employee of his class divided by five for each
day or part thereof worked; = - e .
(b) in the case of a casudl employée, double the remuneration

" prescribed in clause 4 (1) (b) for each day or part thereof |

“worked. e ) o ; )
(i) Statutory. Public Holidays and Second New Year's Day—

to in ciause 7 (5) or on Second New Year’s Day, shall be paid
for at the following rates:— - = o . s
(@) In the.casé of an employee other than a casyal employee,
.+ - at his erdinary rate of remuneration in respect of each
“ hour or part of an hour.worked, in addition to one -day’s
pay in terms of clause 7 (5); T,
(b) in the casé of a-casual employee, double the remuneration
- .. prescribed: in clause 4 (1) (b) for each day or - part thereef
worked;’ g e MR e T ; o
provided that this shall -net apply in respect of ‘any statutory
public, holiday er Second New Year's Day falling on-a Saturday,
in ‘which"case the payment due shall be in'gccordance with- the -

provisions of sub-clause (7) of this ciause. o
©) S}jv;i:-:_‘_n',gs,_—"‘l'he provisions, of th's clause shall not apply to-—
(i) travellers, sample boys or night Wal_':'ﬁlm_lan;’_ v e
. i) employees in receipt of £780 per annum or over, including
i -costof living allowanee, - ..~ .. o T
-~ The ‘provisions “of - siib-clauses ‘(3)> (4) and {6) of “this. clause’

be required to work | [

An. employer..shall ‘grant . to' each of his |

shall ot apply (o' male employees engaged in emergency work.

(iii) ’n vroulike werknemer, nie verplig.kan word. om tussen -
. Gom.oen6vm tewerknie. 0 0L o
(3). Ruspouses—'n Werkgewer' moet ’n ruspouse van. minstens
tien minute toestaan aan elkeen -van._ sy -_Werknemers,_me_t uitson-
dering van °'n nsgwag, ‘n .motorvoertuigdrywer,".’n- drywer - van
n dierevoertuig,. 'n. werknemer wat ~boodskappe - of - goedere -
~aflewer -of persele -of* goedere gedurende die dag _bewaak, so na .:
as moontlik aan— = S g
(@) die middel van-elke oggendskof; : : '
(b) die- middel van elke middagskof as die tydperk langer as
drie uur is; SR TuNne R FE
“waarin die werknemer nie verplig of toegelaat mag. word ‘om -
cenige werk te verrig nie, en die ruspouse moet as deél van. die
gewone werkure beskou word, . B S i T A
(), Werkure moet aaneenlopend wees—Behoudens soos in sub-
klousules (2} en (3) bepaal is, moet alle werkure aaneenlopend
wees, & 3 - Foos R e
(5) Oortyd—Alle tyd wat oor die ‘maksimum getd] .gewone .
daaghkse. werkure, soos in subklousuls-(1) ‘voorgeskryf, - gewerk
word, en enige tyd wat op Saterdag gewerk word, word as oortyd -
beskou. Tew G g 25 T e
- (6) Beperking van oortyd—(1) 'n Werkgewer mag-nie sy werk-
nemer verplig of hom toelaat om langer oortyd te. verrig ‘nie_

s

as— i \

" (@) ses uur in 'n'week; B o R e B
() twee uur op *n dag van Maandag tot'en met Vrydag;, -
“{¢) vyf uur op’n .Saitt_rdag,-baﬁauﬂens--die bepalings van (a).

(2) Met dien verstande dat geen werkgewer "n vroulike werk-

‘nige— .

{(a) langer as twee uur op 'n dag; W
. (b" op meer. as drie agtereenvolgende dae;
(c) op meer as sestig dae in 'n jaar; ST g e
" (d) langer as een-uur na voltooiing van haar gewone werkure
op 'n dag, tensy hy haar— - b
_ (i) voor-12-uur middag daarvan in kennis: gestel hét; of .
© (i) 'n behoorlike ete verskaf het voor sy met oortydwerk
] ~ moet begin; of - : - . EE A
*(iii) betyds twee sjielings en ‘ses pennies betadl” het om, .
 haar in staat te stel om ’n ete té nuttig’ voordat sy
© " met oortyd moet begin. - 50t 5,
_ (7) Besoldiging vir oortyd—n Werkgewer moet: aan elkeen.
van -8y werknemers' t.o.v. 'n-uur of - gedeelte van ‘i uur wat -

nemer mag verplig of haar toelaat om oortyd soos volg te werk - -

|- oortyd gewerk ‘is, minstens ‘onderstaande lome- betaal:— - ..

(@) In die geval van ’n wéfkhemer,"ﬁif'gé“s:dﬁdéi‘d iy fos-werk-
.+ memer, 1§ maal die werknemers se gewone besaldiging; " -
“ - (b) in*die_geval van 'n los werknemer, 14 maal die’ besoldiging
o watin ‘klousule 4 (1) (b) voorgeskryf fs’,._ gedéel “deur 8%;
met djen verstande dat cortyd ‘op 'n daaglikse basis bereken moet
‘word, en wanneer mindér as 30 minute oortyd op. 'n dag-verrig _
s, cg_t' vir doeleindes ‘van’ besoldiging as ’n halfuur beskou, moet
word. . .. . . - A
(8) Schdae-en dlle wetlike openbare: vakansiedae en Tweede
Nuwejaarsdag —(i) "Sondae—Tyd wat op ' Sondae gewerk. word,’
word nie as deel van die gewone werkure of as oortyd beskou
nie, maar besoldiging daarvoor moet teen onderstaande, loonskaie..
betdal word: — - o ) o -
(@} In die geval van ‘n werknemer, uitgesonderd ’n los ‘werk-
" nemer, dubbel die weeklikse besoldiging  voorgeskryf- in
. klousule 4 (1) (a) vir 'n werk
. deur. vyf
word; L ) N
~(b) in die geval van 'n los werknemer, dubbel die besoldiging
. s00s voorgeskryf 41 klousule 4 (1) (b) vir elke dag of
gedeelte van 'n dag wat gewerk word, . - B e
(i) Wetlike openbare vakansiedae en Tweede Niuwejaarsdag—
Vir tyd waarin werk op enigeen van die wetlike gpenbare vakan-
siedae ‘wat in klousule’ 7 (5) gendeg "is"” of "op- Tweede Nuwe-
jaarsdag verrig. word, moet besoldiging teen onderstaande loon-
skale ‘betaal word: — " ' =" s M seie ey
(@) In die geval van ’n werknemer, uitgesonderd-*n los werk-
i nemer, ‘tcen sy gewone' besoldiging t.o.v. elke uur of |
gedeelte van ’n uur wat gewerk is, benewens een dag-se
besoldiging ingevolge klodsule 7 (5); L ko E
(b) in die geval van 'n los werknemer, dubbel die besoldiging.
voorgeskryf in klousule 4 (1) (b) vir elke dag of gedeelte
daarvan wat gewerk is; i DS
met dien verstande dat dit nie van toepassing is ten opsigte ‘iran.
'n wetlike openbare vakansiedag of Tweede Nuwejaarsdag wat
-op.'n-Saterdag val nie en in so ’n geval moet die verskuldigde
‘besoldiging coreenkomstig die bepalings .van subklousule (7) van.
‘hierdie klousile betaal word. W es N
. ) Voorbehoudshepalings—Die bepalings van' hierdie klou- )
sule is nie 'van toepassing op die volgende nie 2o oo
» (i) Handelsreisigers, monsterjongens of nagwagte; -~ -
(i) werknemers. wat. £780. per jaar of meeér ontvang; -met
- inbegrip van lewenskostetoelae. . . i 0
Die - bepalings van subklousules™ (3), (4) en (6) van hierdie
op manlie werknemers wat-nood- -

vir. elke dag’of gedeelte van 'n dag’ wat gewerk

klousule is nigvan' toepassing

“weik verrig nie.

nemer van sy klas, gedeel -
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7. ANNUAL LEAVE AND PuBLIC HOLIDAYS.

“ (1) Subject to the provisions of sub-clause (2) of this clause,
" all employees shall be granted annual leave due to them between
' the 15th” December -each year and the 14th January of the
- following year as follows:— ) :

.. (@) Every employee who, on the 15th December each year has
: completed omie year's continuous employment with his
employer, shall be granted not less than two consecutive
weeks leave and shall be paid in respect of each week
thereof mot less than the weekly remuneration which he
i was receiving immediately before the commencement of
~__such leave. L B
-~ (b) When any statutory public holiday or Second :
" Day fall within the period during which the establishment
is closed for the annual holiday period, a further day’s
leave with full pay (inéluding cost of living allowance)

" ghall be added to the said period of two consecutive weeks

in respect of each such day; provided that if any such

statutory public holiday or Second New Year's Day falls

on a Saturday, the provisions of this paragraph .shall not

3 apply in respect of such day. .

- (¢) Any employez who on the 15th December of any year has
; not completed twelve (12) months’ continuous employment

with his emplover and whose employment has not been:

terminated shall be paid-— )
(i) for each completzd week of employment in that year
" up to the 15th December not less than the weekly
remuneration he was receiving on the said 15th
December divided by twenty-six; :
(ii)- for any statutory public holiday or Second New
. Year's Day which fall within the period during which
the establishment is closed for the annual holiday
period, an amount equal to the weekly remunzration
. which he was receiving
" closed for the annual hoiiday period divided by five;
provided that if any such statutory public holiday or
Second New Year's Day fall on a Saturday the pro-
visions of this sub-paragraph shall not apply ‘in res-
pect of such day.

(d) Upon termination of empioyment an employee shall be
paid in respect of each competed week of employment
calculated from the 15th December of the previous year
of the date of engagement, whichever is the shorter period,
not less than the weekly remuneration he was. recetving
immediately before- termination of service divided by

- twenty-siX. : :

(¢) Where an

. _ before any of the-

empidyce‘.s service terminates immedfate!y
statutory public holidays or Second

New Year’s Day falling between the 15th ~December of . |,
' January of the following year, he.
shall. be entitled to payment for. such. public holidays and. |_
Second New Year’s, Day, provided they fall within an: |

each year and the 14th

“extended period calculated as follows:— :

One working day in respect of each completed month
of service (calculated from the 15th December of the
previous year or from date of engagement whichever Is
the shorter period) shall be added to the date on which
the employee’s: service terminates and if dny statutory
- public holiday or Second New
such added period, the
pect of each such holiday or Second New Year's Day
not less than the weekly remuneration he was receiving
immediately prior to the date of termination of service
divided by five; provided that if any such statutory
public holiday or Second New Year’s Day fall on a
Saturday the provisions. of this paragraph shall not

o apply in respect of such day.
(2) An employer and his clerical employee or night watchman
may by mutual agreement decide that such employee may take
his two consecutive week’s annual leave at a period other than

" between the 15th’ December and the ensuing 14th January and

T

“in that event the following conditions shall apply:—

(@) The leave shall be granted at a time to be fixed by the
employer; provided that—
(i) an employer may require his employee to take his
i ‘annual leave before the completion of the year of
2 employment to which it relates; .

- (ii) if such leave has not been granted earlier it shall
be granted within two months. of- the completion of
the vear to which it relates;

(iii) i any statutory public holiday or Second New Year’s
: Day fall. within the period of such leave a further
day's leave on full pay (including cost of living
allowance) shall be added to the two weeks' annual
“leave in respect of each such public holiday or Second
" New Year's Day; provided that if any such statutory
public holiday or Second New Year's Day fall on a
Saturday the provisions of this paragraph shall not
~apply in respect of such day. '

'(b) An employee whose contract of emfaloyment terminates—

(q) in the first year of employment with the same em-

~ . ployer before the completion of such year;
(b) in any subsequent year of employment with the same
employer before the completion of such year; i

- shall- upon termination, be paid in respect of each completed
week of employment not less than the weekly remuneration
which he was receiving immedidtely before the date of such

‘termination divided by twenty-siX.
10 '

“

New Year's

on the day the establishment |

Year's Day fall within -
employee shall be paid in res-.

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

"' (1) Behoudens die bepalings van subklousule (2) van hierdie
klousule, moet jaarlikse verlof waarop die werknemers geregtig
is elke jaar tussen 15 Desember en- 14 Januarie van die daar-
opvolgends jaar soos volg aan hulle toegestaan word:— .

(q) 'n Werknemer, wat op 15 Desember van elke jaar oor een’

jaar ononderbroke -diens by sy werkgewer beskik, moet
minstens twee agtereenvolgende weke verlof toegestaan
word, en ten opsigte van clke week van sodanige verlof
minstens die weeklikse besoldiging ontvang waarop hy
net voor die 2anvang van die verloftydperk geregtizg was.
Indien 'n wetlike openbare vakansiedag of Tweede Nuwe-
jaarsdag binne die tydperk val waarin die inrigting gesluit
is tydens die jaarlikse vakansietydperk, moet nog n dag
- verlof met volle besoldiging (met inbegrip van lewens-
kostetoelae) by die betrokke tydperk van twee weke t.o.v.
elke sodanige dag bygevoeg word; met dien verstandz dat
as so 'n wetlike openbare vakansiedag of Tweede Nuwe-
jaarsdag op ’'n Saterdag val, die benalings van hierdie
paragraaf nie op sodanige dag van toepassing is nie.
(¢) 'n Werknemer wat op 13 Desember van enige jaar nie oor

)

twaalf (12) maande ononderbroke diens by sy werkgewer

-beskik nie, en wie s¢ diens nie begindig is nie, moet besol-
dig word teen— o ;

(i) minstens die weekliksé besoldiging waarop hy op 15
Desember geregtig was, gedeel deur 26 vir elke vol-
tooide week van diens tot 15 Desember in daardie

(i)

hy geregtiz was op die dag waarop die inrigting met

_ die oog op die jaarlikse vakansie gesluit
deur vyf, vir enige wetlike openbare vakansiedag of
Tweede Nuwejaarsdag wat bione die tydperk val
waarin die inrigting gesluit is met die oog op die
jaarlikse vakansietydperk; met dien verstande dat as
so 'n wetlike openbare vakansiedag of Tweede Nuwe-
jaarsdag op °n Saterdag val, die bepalings van hier-
die subparagraaf nie ten opsigie van so 'n dag van
toepassing is nie.

(d) By diensbegindiging moet 'n werknemer ten opsigte van
elke voltooide wesk diens, bereken van 15 Desember van
die vorige jaar af of dic datum van indiensneming, na
gelang van die kortste, teen minstens die loon besoldig
word wat hy ontvang het onmiddeilik voor die diens-

. bedindiging, gedeel deur 26. % “

(¢) Indien 'n werknemer se diens begindig word net voor een

van die wetlike openbare vakansiedae of Tweede Nuwe-

jaarsdag. wat tussen 15 Desember van elke jaar en 14
Januarie van die daaropvolgende jaar val, is hy “gerestig
op besoldiging vir sulke vakansiedae; met dien verstande
dat hulle binne ’n verlengde tydperk val wat soes volg
bereken word:— ~

. Een werkdag t.6.v. elke voltooide maand diens
(bereken van 15 Desember van die voorafgaande jaar
af, -of ‘van die-datum van indiensneming, af, na gelang
van die kortste) moet gevoeg word by die datum waar-
op die werknemer se diens eindig en indien ’n wetlike

openbare vakansiedag of Tweede Nuwejaarsdag binne

so 'n bykomende tydperk val, moet die werknemer
besoldig “word, to.v. elke sodanige vakansiedag teen
minstens- die weeklikse loon “wat hy net voor die datum
van diensbegindiging ontvang het, gedeel deur vyf: met
dien verstande dat as sodanige wetlike openbare vakan-
siedag of Tweede Nuwejaarsdag op 'n Saterdag val, die
bepalings van hierdie paragraaf nie op so.’n dag van
toepassing is nie. ) :

(2) 'n Werkgewer kan met sy klerklike werknemers en nag-
wagte onderling ooreenkom om hul twee agtereenvolgende weke
verlof jaarliks te neem op 'n tyd wat nie tussen 15 Desember
en die daaropvolgende 14 Januarie val nie en in daardie geval
is onderstadnde voorwaardes van toépassing:— - .

(@) Die verlof moet op 'n tydstip toegestaan word wat deur

"die werkgewer vasgestel is; met dien verstande dat—
(@) 'n ‘werkgewer sy wérknemer kan verplig om sy jaar-
~ likse verlof te neem voor die einde van die diensjaar

. waarop dit betrekking het; :

(ii) indien sodanige verlof nie vrocér toegestaan is nie, ,

dit' binne twee maande voor dic end van die jaar
waarop dit betrekking het, toegestaan moet word;
indien 'n wetlike openbare vakansiedag of Tweede
Nuwejaarsdag binne die tydperk van sodanige verlof
val, nog 'n dag verlof met volle besoldiging (met

(iii)

inbegrip van lewenskostetoelag) by die twee weke '

jaariikse verlof gevoeg moet word t.o.v. elke sodanige

het, gedeel

jaar; : g
‘n bedrag gelyk aan die weeklikse besoldiging waarop

. openbare vakansiedag of Tweede Nuwejaarsdag; met .

dien verstande dat as so.’n wetlike openbare vakansie-
dag of Tweede Nux}’ejaarsdag op 'n Saterdag val, die
bepalings van hierdie paragraaf nie op 'so 'n dag van

toepassing is nie.
" (b) 'n Werkneiner wie se dienskontrak eindig—

(@) in_die eerste jaar -diens by dieseifde werkgewer voor
die voltooiing van die diensjaar; -

() in' 'n daaropvolgende diensjaar by dieselfde werkgewer _

voor die end van die diensjaar;
moet by die begindiging t.o.v. elke voltooide week diens
besoldiz word teen minstens die weeklikse besoidiging
waarop hy net voor die datum van begindiging geregtig
was, gedeel deur 26, : o
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(3) An employee who has become entitled to a period of |
leave' in terms of this clause, and whose employment terminates
before such leave has been granted. shall, upon termination, be
paid in respect of each week thereof not elss than the weekly
remuncration which he was receiving immediately before the date
of such termination. -

(4 Al Stiamtory Publ-fc Holidays and Second New Year's Day. 1

—In addition to the annual leave prescribed in this clause an em-
plovee other than a casval employee or a night watchman shall
be entitled to and be granted leave on all statutory public holi-
‘days and Second New Year’s Day and shall be paid in respect of
each such day not less than one-fifth of the weekly remuneration
which He was receiving immediately before such day, provided

that if the exigencies of the trade so require an employee may
" be required to work on such days; and provided further that if
any such public holiday or Second New Yer's Day fall on a
Saturday the provisions of this sub-clause shall not apply in res-
. pect of such day.

{(5) For the purpose of this clause the expression—

(@) “ the same employer ” includes in the case of the sale of a
‘business other thdm an insolvent business, the new owner
of the business, for the period during which such new
owner continues to carry on the business in which the
employee concerned is employsd; and

(b).* employment » shall be deemed to include any peried or
© ' -periods during which an employee is— _
(i) absent on leave in terms of sub-clauses (1) and (2);
(ii) required to undergo military training; -
(iii) absent from work on the instructions or at the reqtiest
of his employer; S
(iv) absent on sick leave in terms of clause 8; amounting
in the agzregate to not more than ten weeks in any
year and shall be dezmed to commence—

(@) in’ the case of an employee who had before the
coming into force of this Agreement becomeé
entitled to leave in terms of the Agrsement,
published under Government Notice No. 1110,
dated the Ist Awvgust, 1958, or in terms of any
exemption ~ granted by the Council from the
provisions of the said Agreement from the date
on which such employee became entitled to such
leave under the said Agreement or exemption;

(b) in the case of an employee who was in employ-
ment before the date of commencement of the
Agreement referred to in sub-paragraph. (@) above

. and to whom the said Agreement applied but who
had to become entitled to leave in terms thereof
or in terms of any exemption granted- by the
Council from the provisions of the said Agree-
ment from the date on which such employment

© commenced; " :

{c) in the case of any other employee, from the date

_stich employee entered his employer’s service or |-

from the date of coming into force of this Agree-
ment, whichever is the lafer.

- ' {6) The period of annual leave prescribed in this clause shall
not be concurrent with any period during which the employee is
required ‘to undergo military training.

-

8. Sick LEAVE,

(1) An employer shall grant to his employee, who after two
months’ employment with him is absent from work through
incapacity, ten work days’ sick leave in the aggregate during any
one year of employment with him and shall pay to him in respect
of the period of absence in terms hereof not léss than the remu-
neration he. would have received had he worked during such
period; provided— )

(i) that an emplover may, as a condition precedent to the
payment by him of any amount claimed in terms of this
clause by an employee in respect of any period of absence
in excess of two days owing to incapacity, require the
employee to produce a certificate signed by a medical
practioner confirming the nature and duration of the
employee’s incapacity; ) :

that where in any establishment there exists or may be
established by virtue of an agreement between an employer
and his employees or between the employer and a registered
trade union, a sick benefit or provident fund to which the
employer contributes in respect of each of his employees

(D)

- an amount not less than the amount paid or payable by |

each such employee and cut of which fund an employee

is in case of absence or absences from work on account |

of incapacity enfitled' to receive in the aggregate in any
one year, not less than an amount equivalent to his full
wages for four weeks in respect of such ahsence or absences
in circumstances substantially not less favourable to the
employee - than this provision, the terms of this clause
shall not apply; :

{iii) that where an employer 'is by any law required to” pay

_ fees for hospital or medical treatment in respect of an
* employee and pays such fees, the amount so paid may be
set off against the payment due in respect of incapacity
in terms of this clause; '

© {3) 'n Werknemer wat kragtens die bepalings van hierdie
klousule op verlof geregtiz geword het en-wie se dienstyd. eindig
voor sodanige verlof toegestaan is, moet by die bzéindiging t.o.v.
elke week daarvan bescldig word teen minstens die- weeklikse
besoldiging wat hy onmiddellik voor die datum van die begin-
diging ontvang het. . : "
(4) Alle wetlike openbare vakansiedae en Tweede Nuwejaars-
dag.—Benewens 'die jaarlikse verlof, voorgeskryf in hierdie
klousule, is 'n werknemer, uitgesonderd 'n los werknemer of nag-
wag, geregtig op en moet verlof aan hom toegsstaan word. op
alle wetlike openbare vakansiedae en Tweede Nuwejnarsdag, en
moet 'n bedrag van minstens een-vyfde van die wesklikse besol-
diging aan hom betaal word wat hy oamiddellik voor dié dag
to.w. elke sodanige dag ontvang het; met dien verstande dat as
die behoeftes van die bedryf dit vereis, 'n werknemer verplig
kan word om op sulke dae te werk; en voorts met dien ver—
stande dat as een van die vakansiedae of Tweede Nuwejaarsdag
op ’'n-Saterdag val, die bepalings van hierdie subklousule nie
t.0.v. s0''n dag van toepassing is nie.
- (5) Vir die toepassing van hierdie klousule omvat die uit-
drukking— ' ' B
(a) , diesclide werkgewer” ingeval die besigheid verkoop
word, uitgesonderd 'n insolvente besigheid, die nuwe
eienaar van die Desigheld vir 'die tydperk wat die nuwe
eienaar die besigheid, waarin die betrokke werknemer in
diens is, voortsit; en - : ;
. (D) ,,diens™ enige tydperk of tydperke, wat 'n werknemer—
{i) kragtens subklousules (1) en (2) met veriof afwesig
is; - :
(ii) verpliz word om militére opleiding te -ondergasan; .
(iii) op las of op versoek van sy werkgewer van sy werk
afwesig is; o ' =
(iv) kragtens kiousule 8 met siekteverlof afwesig is; wat
tesanmre hoogstens tien weke in 'n jaar beloop en
beskou word dat dit— T
(@) in die geval van ’'n werknemer- wat voor die
inwerkingireding van hierdie Coresnkoms inge-
volge die Qorsenkoms op verlof geregtizc geword
het wat by Goewermentskennisgewing No. 1110
van | Augustus 1958 gepublisser i3, of kragtens
enige vrystelling van die bepalings van.genoemde
Qoreenkoms, wat déeur die Raad verleen is, op
die datum begin waarop so 'n werknemer krag-
tens genosmde Ooreenkoms of vrysteiling op
- verlof geregtig geword het; o d
* (b) in die geval van 'n werknemer wat voor die aan-
-yangsdatum van hierdie Qoreenkoms .in diens
was, wat in begenoemde subpardgraaf .(a) genoeni
word en op wie genoemde Qoreenkoms van _toe-
passing is, miaar “wat nie op die verlof kragtens
dic bepalings daarvan geregtiz geword het nie -
of kragtens enige vrysielling van die bepalings
van genoemde  Ooreenkoms, wat deur die Raad
verleen is, op die datum begin waarop sodanige
Ve diens 'n aanvang geneem het; i -
{¢) in die geval van enige znder werknemer, op dig’
~ daium begin waarop die werknemer by sy werk-’
- gewer in diens getree het of, na gelang van die
jongste datum, vanaf die inwerkingtreding van
hierdie Qorsenkoms. : s

(6) Die tydperk van jaarlikse verlof wat in hierdie klousule
voorgeskryf is, mag nie saamval met 'n tydperk waarin -dic
werknemer verplig is om' militére opleiding te ondérgaan nie.

8. SIEKTEVERLOF.

(1) 'n Werkgewer moet sy werknemer wat na twee maande
diens 'by hom wvan .sy werk afwesig is weens ongeskiktheid,-
altesnam tien werkdae siekteverlof gedurende 'n jaar diens by
hom toestaan en moet hom t.o.v. die tydperk van afwesigheid
ingevolge hiervan minstens die loon betaal wat hy sou ontvang
het as hy gedurende daardie tydperk gewerk het; met dien ver-
stande dat— | : : ¢

(i) 'n werkgewer, as 'n voorgesteslde voorwaarde dat hy "n
bedrag moet betaal wat 'n werknemer t.o.v. 'n tydperk van
afwesigheid van meer as twee dae weens ongesteldheid
gedis het, kan eis dat die werknemer ’n sertifikaat voorié
wat deur 'n genecsheer onderteken is en wat die aard en
duur van die werknemer se ongesteldheid uiteensit;
as daar kragtehs 'n ooreenkoms tussen die werkgewer en
sy werknemers of tussen 'n werkgewer en ’n behoorlik
‘geregistreerde vakvereniging “n siektebystand- of wvoor-
sorgsfonds' in 'n inrigting bestaan of gestig gaan word,
waaraan die werkgewer t.o.v. elkeen van sy werknemers
‘n bedrag bydra van minstens die bedrag wat die werk- °
nemer betaal of moet betaal, en uit welke fonds 'n werk-
nemer in die geval van afwesigheid van werk weens siektz
of ongeval, geregtig is om t.o.v. so ‘n afwesigheid of
afwesichede altesaam in ’n jaar minsiens ’n bedrag te
ontvang wat gelyk is aan sy volle loon. vir vier weke,
by afwesigheid of afwesighede onder omstandighede. wat
wesenlik vir die werknemer nie minder gunstig as hierdie
-bepaling is nie, die bepalings van hierdie klousule nie van
toepassing is nie; : : .
as 'n werkgewer by wet verplig word om geld te betaal
vir _hospitaal- of geneeskundige behandeling tov. °r
werknemer en hy dié geld betaal, die bedrag aldus beta~!
afgeirek kan word van die besoldiging verskuldig to,
ongesteldheid ingevolge hierdie klousuls; - :

)

(iii)

"y



-

iz

(iv) that if in respect of any period of incapacity covered by
" this clause an employer is required by any -other law to
pay to an employee his full wages, and he so pays such

wages, the provisions of this clause shall not apply.’

“(2) For-the purpose of this
employer * and * employment W
" in clause 7 (6).

(3) Sick leave and annual leave shall not run concurrently.

shall have the same meaning as

" (4) For the purpose of: this clause the expression ** Incapacity
means inability to work owing to sickness other than that caused

by an employee’s own misconduct or..an injury ‘sustained in an

" accident compensable under the “Workmen’s Compensation -Act,
1941, as amended. o .

; oy 9, UNIFORMS.

© An employer who requires . his employee- to wear "2 uniform,

overall or apron shall provide it freg of _ sh

refnain the property of the employer. The expense of - laundering

uniforms. shall be borne by the employer. ST S

' 10. EXISTING dermt&s.

Any. contract’ of service in operation at the..date of commence-

" rpent of his- Agreement or’ qoncluded subsequently to’ such d_gp‘c

‘shall be subject to the provisions of _thi_s Agreement.

clause the expression “the same

charge, and it shall

11: PROMIBITION ©F: EMPLOYMENT, OF ANY _EF.R_S'ON UnDER THE

. AGE oF FIFTEEN YEARS. = - S

An employer shall not employ any person under the' age of
fifteen years. : - o .

. * 12. PROPORTION OR RaTIO. s

4 1) -Cl.x.émfé'al -Technicia-n.—;An ~employer .éb.éli::'_hqt_ ‘-émpl_oy a

-_léarner-chemizal * technician unless ‘he’ has-in - his .employ - a -

. qualified- chemical techmi¢ian and i i
. technician employed . not more than one unqualified . chemical

- technician ‘may be. employed by him;
purposes of this sub-clause -a chemist st
may -be 'deemed to be a qualified chemical technician.

for ‘each qualified.- chemical .

provided- -that for. the.
or chemist and . druggist.

) De&barch: Clerk—An employer - shall employ a qualified’

. despatch clerk before he

may employ. an unqualified despatch

clerk and he shall not employ more than three unqualified despatch .

* clerks for each qualified despatch cle_rk_ employe‘d__by him.

. '{3) Female Clerical Enployee.—An employer shall not employ
an .unqualified female clerical employee unless he “has in his,

émploy a qualified female or male clerical employee and for each

qualified female clerical employee employed not more. than one
unqualified female clerical employee may be employed by hini

@

a qualified male clerical employee,
- clerical employee employed not more than U
‘or male clerical employee may be employed by him..

- (5) Grade 1 Employee—~An employer shall not employ an
unqualified grade 1 employee. unless he has in his employ a
qualified grade I employee and for each additional two qualified
- grade I employees employed not more than one unqualified grade
I-employee may be employed by him.

- (6) For the purposes of this clause an employer who is wholly
or mainly engaged in performing work of any particular class
. of employee, may be deemed to be a qualified employee in such
class and an unqualified

- than .the wage for a qualified employee of his class and.area
may be deemed to be a qualified employee. .

-+ + 13. TERMINATION OF CONTRA(.T OF EMPLOYMENT. '
1) Period of Notice~—Subject to— Do .- ]
(@) the right of an employer or an employee fo terminate- a

contract of employment without notice. for any good cause
recognised by law as sufficient; : :

(b) the provisions of any written Agreement between the
employer and his employees which provides for a period
of notice of equal duration on both sides and for longer
than one week or two weeks® as the case may be;

(¢) the provisions of sub-clause (8) of this clause: An employer
and his employees shall, in the case of weekly paid
employees, give not less than one week’s notice and: in
the case of a monthly paid employee, not less-than two
weeks' notice, of his intention to terminate the contract
of employment. | '

{2) Payment or Forfeif'_u'r’e in Lieu of Notice—In the event of

an employer or an employee failing to give notice as provided in

sub-clause (1) hereof, he shall pay or forfeit respectively—.
{a) in the case of a weekly. paid employee, one week’s pay; -
‘(b) in the case of a monthly paid employee; two week's pay;

at the rate. of pay which such employee was receiving immediately

before the date of such terminatjon. . ‘

- 12

®

Male Clerical Employee.—An employer shall. not -employ
an ungualified male clerical employee uniess he has in his employ-
: and for each. qualified male"
one unqualified female

employee Who is receiving not less -
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(iv) as 'n werkgewer to.wv. 'n tydperk van ongeskiktheid wat
“deur hierdie klousule gedek word, verplig is om: ‘n werk-
nemer kragtens enige ander wet sy volle loon te bztaal,
en hy die loon aldus betaal, dic bepalings van - hierdie _ .
klousulé nie van toepassing is nie. =~ * =

(2) Vir die toepassing van hierdie kiousule het die pitdrukking

., dieselfde werkgewer ™ en. ,, diens ™ dieselide betekenis as-‘in

klousule 7 (6).

(3) Sickteverlof en jaarlikse verlof mag nie saamval nie. .
(4) Vir die toepassing van hierdie- klousule beteken die uit-
drukking ., ongeskiktheid ¥ onvermoé om te-werk weens siekte,
uitgesonderd sickte veroorsaak deur 'n werknemer' se eie’ wange-

-drag of ’n besering opgedoen in 'n ongeluk wat vergoedbaar is .

ingevolge die Ongevallewet, 1941, soos gewysig.

) 9. UNIFORMS. : .
n We_rkgéw_iar wat sy werknemer verplig om 'n uniform. oor-

pak of voorskoot te dra, moet dit kosteloos verskaf en dit bly

die eiendom van die werkgewer. Die werkgewer. moet die koste °

in verband met die was en stryk van uniforms dra.

10. BESTAANDE KONTRAKTE,

_Enige dienskontrak wat van krag is op die datum waarop
hierdie Ooreenkoms in werking tree, of wat na daardic datum
gesluit word, is onderworpe aan die "bepalings van bierdie Qor- -
eenkoms. . W . . i

11. VERBOD OP INDIENSNEMING VAN PERSONE ONDER V_\'FHEN'IMR.
'n Werkgewer .mag geen persoon onder die ouderdom van. -

_vyftien jaar in diens neem nie.

12, GETALLEVERHOUDING.

(1) Chemie-tegnikus—'n. Werkgewer - mag .« nie- 'n leerling-

. chemie-tegnikus 'in -diens -neem -nie- tensy -hy ’'n’ gekwalifiscerde 0

chemie-tegnikus. in sy . diens het, en vir elke gekwalifizeerde

.chemie-tegnikiis in sy diens kan hoogstens een ongekwalifiseerde

chemie-tegnikus deur -hom .in diens geneem word; met «dien- ver-
stande dat 'n chemiku§ of apteker en drogis vir .die ‘toepassing
van hierdie subklousule as “n . gekwalifiseerde chemie-tegnikus
beskou kan word.. . : .

‘| ~(2) Versendingsklerk—n Werkgewer. moet 'n gekwalifiscerde
-versendingsklerk in diens hé voordat .hy 'n ongekwalifiseerde ver-
-sendingsklerk in diens neem-:en.hy kan hoogstens drie ongekwa-

lifiscerde versendingsklerke in- diens neem vir elke
vet‘sen‘@ingsklerk-in sy diéns, '

(3 Vroulike klerklike werknemer—'n Werkgewer mag -nie 'n
ongekwalifiseerde vroulike klerklike werknemer .in diens’ neem

_gekwaliﬁseerde_

_nie tensy hy 'n gekwalifiseerde vroulike of manlike klerklike

werknemer in diens het, en vir elke gekwalifiseerde vroulike

1 klerklike werknemer in sy diens kan hy hoogstens een ongekwa- -

lifiscerde vroulike klerklike werknemer in diens neem. - : -

(4) Manlike. klerklike werknemer.—'n, Werkgewer mag nie "n
ongekwalifiscerde. manlike kierklike werknemer in diens neem

nie tensy hy 'n gekwalifiseerde manlike klerklike werknemer in

diens het en vir elke gekwalifiseerde. manlike klerklike werk-
nemsr in sy diens kan hy hoogstens een ongekwalifiseerde vrou-

like of manlike klerklike werknemer in diens neem. ‘

(5) Graad I-werknemer—'n Werkgewer mag nie ‘n ongekwa~
lifiscerde -graad I-werknemer in diens. 'neem nie tensy "hy 'n
gekwalifiseerde graad I-werknemer in diens het en vir elke by-
komende twee gekwalifiseerde graad I-werknemers in sy diens
kan hy- hoogstens een ongekwalifiseerde graad I-werknemer in
diens neem. . : .

(6) Vir -die toepassing van hierdie klousule kan ‘n werkgewer |

Cwat uitsluitlik of hoofsaaklik die werk van °‘n besondere klas

werknemer doen, as 'n gekwalifiseerde werknemer in di¢ klas
beskou word, en ’n ongekwalifiseerde werknemer wat minstens
die loon van 'n gekwalifiscerde werknemer van sy klas en gebied
ontvang, kan as 'n gekwalifiscerde werknemer beskou word.

13; BEEINDIGING VAN . DIENSKONTRAK.

(1) Opseggingstyd—Behoudens— 7 }

(@) die teg van 'n werkgewer of ’n werknemer om ‘n diens~
. kontrak sonder kennisgewing om enige regsgeldige rede
te beéindig; _ -

(b) die bepalings van enige skriftelike ooreenkoms tussen die '
werkgewer en sy werknemer wat voorsiening maak vir ‘n
tydperk van diensopsegging van gelyke duur aan albei -
kante en vir langer as een week of twee weke, na gelang
van die geval; . : i . :

{c) die bepalings van subklousule (8) van di¢ klousule;

moet 'n werkgewer en sy werknemer, in die geval van 'n weck-
liks besoldipde werknemer, minstens een week kennis gee en in
die geval van 'n maandeliks besoldigde werknemer, minstens twee
weke kennis gee yan sy voorneme om die dienskontrak te
betindig. . i :

"(2) Betaling of v
'n werkgewer of ’n werknemer versuim
voorgeskryf in subklousule (1) hiervan,
die volgende betaal of verbeur:— :

(d) In die geval van ’n weekliks besoldigde werknemer, een
- weke se loon; .
(b) in die geval vam “n maandeliks besoldigde werknemer, twee
weke se loon; ) A= C
teen. die skaal van besoldiging wat sodanige werknemer onmid-

erbeuring in plaas van kennisgewing—Ingeval
om kennis te gee S00S
moet hy onderskeidelik

- dellik voor die ‘datum van sodanige beéindiging ontvang het.
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'(3)'"I§iotwithsfandin_g"any'thin-'g to the contrary in this Agreement,
should any money be owing by-an employér to an emplayee by

way. of wages be insufficient to meet the full .amount of forfeiture

referred to in sub-clause {2) of this clause, the émployer shall be

- entitled to retain such amount from other benefifs (if any) which "

were in the process of accrual to such employe¢ at the time of
termination of his.contract of employment, - +

. Far the purpose of this-sub-clause any payment which may be
due to an employee in terms of sub-clauses (1), (4) and (5) of
clause 7 of this Agreement shall also ‘be regarded as a benefit in’
the process of accrual. ' '

(4). When: an .'agreci'nent is _ehtéred into in tertas of sub-clause
(13 of this clause, the payment or forfeiture in liew of notice
shall be proportionate to the period of notice agreed upon.

(5) Date of Operation of Notice. = )
() Weekly paid Employees—Notice referred to in sub-clause
(1) of this clause shall be given not later than and shall-
- take effect from the usual pay-day of the establishment,
i) Monthly- paid Employees.—~Notice referred to in sub-
clause (1) of this clause shall be given on or: before, and
shall take effect from the first or the fifteenth’ day of a
calendar month. - = - o , C
"'}6) Tor the purpose of this section, a week’s notice shall'mean
a working week of 45 hours, or a full week’s, pay in lieu thereof,
and the same proviso shall apply”td-the period of notice pres-
cribed or mutually agreed upon, in terms of sub-clause (3)0

© “(7) The notice Feferred to-in sub-clause (1) of this clause, shall -

not run: concurrently: with annuul leave or sick leave: ...

(8) Trial Periods—The provisions of this clause shall " not
apply in respect of the first two weeks of employment. Such two
weeks shall be deemed to be a period of trial during which em-.
plovment may bé terminated by the employer or the employee

-(i). four -hours’ notice in-the case of weekly paid employees;

(i) twenty-four- Hours’ notice in .the. case of monthly paid

- employees. . e e .
14, PremiuMs,

~No premium shall be charg2d or accepted !S_y an émployer for

the training of any employee.

. .* 15. CERTIFICATES OF SERVICE,
" An_ employer shall upon termination, of the contract of “em-
ployment of "any member of any class of his employees, other
than a casual employee, furnish such eniployce with-a certificate
of service showing—", "' - oo E o ' L

{a).the full name and address of the employer; - . .,

() the full name of the employee;’ & -7 - . o ;
! () the occupation-in which the employee was engaged; -
“(d) date of commencement of contract of employment;
- (e) date of termination of contract of employment; -
-* (f) rate of remuneration at the date of s:_ic'h termination,

16. EXEMPTIONS.

(1) The Council may, on account of old age or infirmity-or
for any other good or sufficient reason, grant to or’'in respect
of any person exemption -from any of .the provisions of this
Agreeinent; provided that no exemption shall be granted from
clause 6 (2) (iii) of this.Agreement except for the purpose of
allowing female employees to perform work which is necessitated
by an emergency or which is mecessary to prevent the loss of
raw materials in the course -of treatment, which are subject to
rapid deterioration. L =

{2). The Council shall fix in respect. of any person granied
. excmption under the provisions of -sub-section {1} of this section
. the conditions subject to which such exemption is granted and
the period during which such exemption shall operate; provided
“that the Couscil may, if it desms fit, after one week’s notice
in" writing has been given to the person concerned, withdraw.
aiiy licence. of exemption, ‘whether or not the period for which
exemption -was granted, has expired. i -
(3) The. Secretary: of the Council shall issue to evéry person
granted exemption in accordance with the provisions of this
section a licence signed by him setting out—
(@) the full name of the person concerned;
(b) the provisions of the Agreement from which exemption is
.- granted; . - _ LR
" {¢) the conditions fixed in accordance with the provisions of
: sub-section * (2). of this section, subject -to which such
: - exemption is granted; and B : i
() the period during which the exemption shall operate.”

"' (4) The Secretary of the Council shall—
“{a) retain a’ copy of each licence issued; and _ g el
{h) where an exemption is granted to an employee, forward
-+ a copy of. the licence of exemption to the employer con-
cermed. ' : i
NG Every émi:rldj/er'an:d" employee shall cbserve the provisions
of any licence of exemption in terms of this section, Lo

nemer vra of aanneem nie, « -

* volgende ‘meld:—

18,

andet bedrae (as daar is) wat by dicnsbegindiging in die werk-
nemer se naam- opgeloop het, - ) 2 - L
Vir die toepassing van hierdie subartikel word 'n bedrag wat

/ *n.werknemer Ingevolge subklousules (1), (4) en (5) van klousule 7
toekom, ‘beskou as bedrae wat besig i

van hierdie Qoreenkoms
om op te loop.

(4) As 'n ooreenkoms .krégtené subklowsule (1) \vém "hiei‘die" g

klousule gesiuit is, moet die betaling: of verbeuring in plaas van~
diensopsegging in verhouding -wees tot die termyn. van diens-
opsegging waaroor goreengekom is.’ o e ey Eay

(5) Datum van inwerkingtreding van kennisgewing. . 2
(i)-Weekliks besoldigde - werknemers.—Die kennisgewing
genoem in subklousule (1) van dié klousule moet gegee

word op of voor, en word van krag vanaf, die gewone
betaaldag van die inriglting. e s B BT

(i) Maandeliks  besoldigde' - werknemers—Die- kennis+
gewing genoem in subklousule (1) van dié klousule

moet gegee word op of voor, en word van krag vanaf,

die eerste of die vyftiende 'dag van ’n kalendermaand. -

(6) Vir die toepassing van dié artikel betcken 'n week kennis--

- gewing 'n- werkweek . van 45 uurg-of-’n .velle -week .se loon.in
plaas daarvan, en diéselfde voorbehoud is van toepassing:op die .

tydperk van kennisgewing wat -voorgeskryf word. of. waaroor

- onderling ooreengekom is, ingevolge subklousule a2y, -
. (7) Die kennisgewing, génoem in-subklonsule (1) van die:Kloy-. -

sule, mag- nie saamval ‘mét jaarlikse verlof of sickteverlof mie.

- " (8)‘Proeftydperke.—Die bepalings van dié klousule is nie gedu-

rende die eerste twee weke diens van toepassing nie. Die twee -
weke word as ’n proeftyd beskou waarin diens deur die werk-
gewer of-die werknemer, na gelang van die geval, beindig kaun
word met— i . om0 " A
(i) vier uur kennijsgewing in die géval van weekliks besoldigde
oo, werknemers; . e M o e '
- (ii) wier-en-twintig unr kennisgewing in die
: liks besoldigde werknemers,
R 14. "PREMIES. : W :
'n Werkgewer mag geen premie vir die opleiding van ‘n wérk-

geval van maande-

SEge 15. DIENSSERTIFIKATE. i REAE
'n Werkgewer moet. by die begindiging van die dienskontrak

" (3) Ondanks andersluidende bepalings- in hierdie Qoreenkoms,
-hét *n werkgewer die reg om, indien die loon wat aan ’n werk-
“ nemer’ verskuldig is, ‘onvoldoende is vir die bedrag 'wat ingevalge
subklousule (2) hierbo verbeur word, die bedrag af te trek van

van 'n lid van enige klas van sy werknemers, uitgesonderd 'n-los -

werknemer, 'n, dienssertifikaat-aan .die. werknemer- uitreik wat die

“(a) Die niaam en adres van die"werkgewer voluity..
“(h) die naam van die werknemer voluit; - ;
{c) die beroep van die werknemer; .
(d) die aanvangsdatum van die dienskontrak; .
" (&) die datum van die beéindiging van die dienskontrak;’

_ {fr die skaal van besoldiging op die datum van begindiging.

sl

16.. VRYSTELLINGS.

(I) Die Raad kan weens ouderdom of swakheid of om enige
goeie en voldoende rede vrystelling van enigeen van die bepa-
[ings van hierdie Qoreenkoms aan of -ten opsigte van. enige -
persoon verleen; met dien verstande dat geen vrystelling. van
klousule 6 (2) (iii) van hierdie Qoreenkoms verleen word. nie,
uitgesonderd vir die doel om vroulike werknemers foe te laat-
om werk te verrig wat deur 'n noodtoestand genoodsaak word;

of wat nodig kan wees om te voorkom dat grondstowwe wat
onderhewig is aan vinnige ontbinding, in die: loop van proses- -

bewerking verlore gaan. : :

-(2) Die Raad moet ten opsigte van 'n persoon aan wie vrystel-
ling ingevolge subartikel (1) van hierdie arfikel  verleen word,
‘die voorwaardes waarop vrystelling verleen word en die tydperk
waarvoor daardie vrystelling van Krag is, vasstel; met dien ver-
stande dat die Raad na goeddunke en met -een week skriftelike -

kennisgewing aan die betrokke persoon, 'n vrystellingsértifikaat -

kan herroep, of die tydperk. waarvoor die vrystelling verleen is,
verstryk het of nie. ) ~u

(3) Die Sckretaris van die-Raad moet aan elke perséoh “aan

wie vrystelling ooreenkomstig die -bepalings van hierdie artikel

- verleen word, 'n sertifikaat wat deur hom onderteken is, witreik,

wat vermeld— ; 7
(a) 'die naam van die betrokke persoon voluit; 2

(b) diz bepalings' van die Qoreenkoms ‘waarvoor ‘vrystelling -
verleen word; ) : g Tl '
(¢) die voorwaardes wat
artikél (2) van hierdie -artikel vasgestel is
vrysteiling verleen word; en '

(d) die tydperk waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet— s ;

. {a) 'n afskrif van elke sertifikaat hou wat vitgeréik word; en
(b) as vrystelling aan 'n werknemer verleen word,” 'n afskrif
van die vrystellingsertifikaat aan die betrokke werkgewer
stuur. ¥ = 3§ . B . tez 2

en’ waarvoor die

(5) Elke werkgewer ‘en werknemer moet die- bepalings van ‘n
vrystellingsertifikaat nakom wat-kragtens hierdie artikel uitgereik

ooreenkomstig die bepalings van sub-' -
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R T " 17. Councir FUNDS. _

' “The funds of the Council, which shall be vested in and admini-
“" stered by the Council, shall be provided 'in the following
f. manner:-— e S =

On the first pay-day after this Agreement comes into

opeération and on each pay-day thercafter, threepence. shall | -

be deducted by each employer from the wages of each
of his employees for whom minimum wages are ‘frescn'bcd.
< --in this Agreement. The total amount so dsducted together
+%  with an equal amount which shall be contributed by the
employer, shail be forwarded bv the latier to the Secretary’’
“. of the Council month by menth and not later than the
0 15th day of each month together with a statement showing—
(@) name and address of the employer; - '
(b) the period in respect of which the amount relates;
; . (o) the number of employees- employed during the period
Shew BT concernead; ' A _ g -
e (d) the total amount deducted from the employees for_the
- period concerned; .
i () the employer’s contribution in terms hereof;
() total amount.
“The :provisions of this clause shall -not apply to employees in
- receipt of £780 per anmum Or more, including - cost-of-living
.- ‘allowance. - - '

S n & 18. AGENTS. - : .
The Council shall appoint one or more- specified persons as

©...agents to assist in giving effect to the terms of this Agreement.
#. _ Tt'shall be the duty of every employer and every employee to

. permit such agents to institute such ‘enquiries and to examine
- such books and/or documents and to interrogate such persons as
" may be necessary for this purpose. -

" 19. EXHIBITION OF AGREEMENT, .
= "Bvery employer shall keep a legible copy of this Agreement-in
both official languages, in the form prescribed in the regulation
- under the Act, exhibited in his establishment in a place readily
¢ _-accessible to his employees. - e L
N ) 20. CosT OF LIVING ALLOWANCES. N
> .In addition to the wages prescribed in clause 4 (1), an employer
“shall pay to each of his employees for whom a wage is prescribed
... a cost of living allowance amounting to not less than the amounts
shown in the said clause or -the allowance payable in terms of
. War Measure. No. 43 of 1942, -as amended {from: fime to. time,
¢ whichever is the greater, provided that the. additional cost of
. Iivin% “allowance prescribed in clause -4 (1) shall-be absorbed
“ - wholly or partly by any increase in the War Measure rates
. subsequent to the 1lth Aungust, 1959, dependinz on whether any
' _'such increase is 5s. per week or less, _

o

21. TRADE UNION SUBSCRIPTIONS. ;

i employer may, at the written request of his employee, make
~  deductions weekly from the employee’s remuneration of any
. amounts .of subscription specified ‘in such request, to the funds
"+ of the trade union and shall forward thé amount or amounts
“ . deducted to the Secretary of the said frade union not later

< . than the 15th day of each month immediately succeeding that
during which such deductions were made. ™ :
' Signed-at Cape Town on behalf of the. parties this 8th day of
June, 1959, - 3
g o BriaN_ HArDY,
PR . Chairman of the Council.
- -T. PErERSEN,
MRS ~ Vice-chairman, of the Council.
i 2 ; : " G. J. NeL T
t e 1R , - Assistant Secretary of the Council.

7 No. 18311 .~ [6 November 1959.
- FACTORIES, MACHINERY AND BUILDING WORK
3R A " UACT, 1941.

- CHEMICAL INDUSTRY (CAPE). .

1, Jouannes pE KLerk, Minister of Labour, acting in
“~“terms -of “sub-section (1) of section twenty-two of the
_ - Factories, 'Machinery and Building Work Act, 1941,
" hereby- declare the provisions of the Agreement and
. notice relating to the Chemical Industry (Cape), published

under Government Notice No. 1830 of the 6th November,
1959, to be not less favourable to the persons whose hours

. of work are regulated thereby than the relative provisions
~ "of the said Act.. S ; :

5 ' -' J. DE KLERK, =~
et ~Minister of Labour.
“ i, T e R
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17. RAADSFONDS.

" Voorsiening vir die fondse van die Raad wat by die Raad:

berus en deur homi.beheer word, word soos volg gemaak:-—

Op die_ eerste betaaldag nadat hierdie. Ooreenkoms in
werking tree en ‘op elke daaropvolgende betaaldag, moet clke
werkgewer drie pennies afirek van die loon van elkeen van
sy werknemers vir wie mirimum lone in hierdie Oocrcen-
koms voorgeskryf word. Die totale bedrag wat aldus afge-
trek word, teseme met °n gelyke bedrag wat deur die werk-
gewer bygedra moet word. most deur laasgenoemde maande-
liks en op of voor die 15de dag van elke maand aan die
Sekretaris van die Raad gestvur word, saam met n-staat wat
die volgende azntoon:— =~ .

(a) Die niam en adres van die werkgewer;

(h) die tydperk waarop die bedrag betrekking het;

(¢) die aantal werknemers wat gedurende die betrckke
 tydperk in diens was: . i

(d) die totale bedrag wat vir die betrokke tydperk van
- die werknemers afgetrek is; )

(¢) die werligewer se bydrae ingevolge hierdie bepaling;

(f) totale bedrag. :

Die bepalings van hierdie_klousule ‘is nie van Eéepassing op

werknemers wat £780 per jaar of meer ontvang nie, lewens-:
kostetoelae ingesluit.

_ 18. AGENTE.

Die Raad moet een of meer aangewese persone as agente’
aanstel om uitvoering te gee aan die bepalings van hierdie Qor-
eenkoms.. | : o

"Elke werkgewer en elke werknemer is verplig om di¢ agente
toe te laat om navrae te doen en boeke enfof dokumente te
ﬁn_dersoek en om persone te ondervra wat vir hierdie doel nodig
an wees. ' = '

Pkl © 19, VERTONING VAN OOREENKOMS.

Elke werkgewer moet ’n leesbare afskrif van hierdie Qoreen-
koms in albei amptelike tale, in die vorm waf in die regulasies
ingevolge die Wet voorgeskryf is, in sy inrigting vertoon hou_
op 'n plek wat vir sy werknemer maklik toeganklik 1s.

20. LEWENSKOSTETOELAE.

Benewens die lone voorgeskryf in klousule-4 (1), moét ’'n
werkgewer aan elkesn van sy werknemers vir wie 'n loon voor-
geskryf is, 'n- lewenskostetoelae betaal van minstens die bedrae
aangetoon in die betrokke klousule, of die toelae betaalbaar

‘kragtens Oorlogsmaatredl No. 43 van 1942, soos van tyd tot tyd

gewysig, naamlik die grootste met die voorbehoud dat die by-
komende lewenskostetoelae voorgeskryf in klousule 4 (1) geheel
of gedeeltelik deur enige vermeerdering in die Oorlogsmaatreel-
tariewe na 17 Augustus 1959 geabsorbeer word; dit hang daarvan
af of sodanige vermeerdering Ss.- per week of minder is.

- 21, VARVERENIGINGLEDEGELD:

Op die skrifteiike versoek van sy werkmemer kan ’n werkgewer
n bedrag of bedrae weekliks van sy werknemer se besoldizing
aftrek wat in so ’'n skriftelike versoek genoem word en wat
aan die fondse van die vakvereniging betaal moet word, en die
bedrag of bedrae wat aldus afgetrek word, op of voor die 15de
dag van elke maand waarin die aftrekkings gemaak word, agn -
die Sekretaris van genoemde vakvereniging stuur.

Namens die partye op hede die 8ste dag van Junie 1959.
- . Briaw HARDY:
. : Voorsitter van die Raad.

T. PETERSEN,
. Ondervoorsitier van die Raad.

) G. 1. Ner,
Assistent-sekretaris van die Raad.,

T T S I S A SR TSI

No. 1831.] :  [6 November 1959,

WET OP FABRIEKE, MASJINERIE EN BOUWERK;

1941, a

CHEMIKALIEENYWERHEID (KAAP).

e

Ek, Jouannes DE KiErg, Minister van Arbeid,
handelende kragtens subartikel (1) van artikel zwec-en-
twintig van die Wet op Fabrieke, Masjinerie en'Bouwerk,
1941, verklaar hierby dat die bepalings van die Corcen-
koms en kennisgewing in verband met dic Chemikalicg-
nywerheid (Kaap) gepubliseer by Goewermentskennis-
gewing No. 1830 van 6 November 1959 vir die persone
wie se werkure daarby geregl word, nie minder gunstig as
die ooreensicmmende bepalings van gencemde Wet is nie.

J. DE KLERK,
* Mipister van Arbeid,
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ﬁ PMS ?

SAVE

%k FOR YOUR FAMILYS FUTUR:'
% FOR YOUR OWN HOME! .
~ "% FOR YOUR RETIREMENT! 5
% FOR ALL EMERGENCIES! .

POST OFFICE SAVINGS BANK

SO T 2

The Post Office Sav:ngs Bank earns 31% mierest on the monthly balance, of which i

: 1nieresi up to £50 per annum is Free of Income Tax.

" The first depos:t need be no more ihan 1. Such an account is very handy in hmes of' _-._; 25 ,
. emergency or when on hol:day, as deposlts or wtthdrawals can be made at any Posi Offlce 2 il

_in the Union.

The maximum hoidmg per mdwudual is £2 000 for each fmanclaf year.

SPAAR

*x VR-U FAMILIE SE TOEKOMS*

* VR U EE HUIS!

% VIR U AFTREDE!

* VIR ALLE GEVALLE VAN NOODI j

-poss‘PAARB'ANK'- -

il R THEE (A : . R A s T SR |11 2 . ) g = Kplen i, T A o ) Sl R S ] | -

- D|e Posspaarbank verdten 34% renle op die maandellkse balans, waarvan tot £50 j e o

_ per jaar van die rente: van lnkomstebe:'astmg Vrygeste! is,

Die eerste beleggmg hoef nie meer as 1/- te wees nie. So 'n rekemng is baie handlg

in fiye van nood of wanneer met vakans;e, omdat . stortmgs en ierugvordeﬂngs by enlge o, 1t

Posf\anioor in die Unie gedoen kan word.
' D:e makslmum beleggmg per persoon is £2, 000 vir elke fmanslele |aar
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Reading matter for Farmer and Wife!
~ The Departnﬁent of Agriculture, Pretoria, issues the following family publication
(in Englishand Alrikaans) in the interest of farmers in particular, for the agricul-

tural ‘industry in general and for every woman-—

in Sounth Africa
 incorporating - 1 e Woman and her Home”

. A monthly Journal of short, practical articles,
intended particularly for the farmer and his wife
who want sound, expert advice in plain, non-
technical language; richly illustrated with photo’s
.. . . Every farmer should keep in touch
with his Department, and obtain the advice:it is
able to give, by reading— _

SUBSCRIPTIONS .
in the Union of South
Africa (including South
West Africa), IBs. per
annun, )

_ Subscriptions may be

posted direct to the
Chief, Division of Publi-
city, Department oi
Agriculture, Private Bag
144, . Pretoria. o

-9

F&RMING I SOUTH &FRECA incoigoraiing '.'The Womdn.and ..her-HO'me"

i

Leesstof vir die Boer en sy Vrou!
R Die Departement van Landbou, Pretoria, publiseer die volgende gesinsblad

(in Afrikaans en Engels) in belang van boere in die besonder, van die landbou-
bedryf in die algemeen en van alle vroue- '

im @ﬁﬁﬁ@%wﬁrﬁa&

E waarby ingelyf is ,,DE-C’ Vrou en haar Huis”

'n Maandblad bevattende kort, praktiese artikels,.

spesiaal bedoel vir die boer en sy vrou wat goeie,

deskundige advies verlang en geskryf in eenvou-.

~ dige, nie-tegniese taal; ryklik toegelig met foto’s
. . . . Elke boer behoort met sy Departement
in voeling te bly en die advies te verkry wat dit in
staat is om te gee, deur middel van— ;

-

INTEKENGELD
in die Unle van Suid-
Afrika {met inbegrip
van Suidwes-Afrika),
18s. per jaar.

Intekengeld kan direk
aan die Hoof, Afdeling
Publisiteit, Departe-
ment van Landbou, Pos-
sak 44, Pretoria, gepos
word, .

2]

 BOERDERY [N SUID-AFRIKA wauby ngebt i, Die Vrou en haar Huis"

The Government Printer, Pretoria. ol

16

. Die Staatsdrukker, Pretoria.

16309




